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PART II—Section 3—Sub-section (i)

T T &5 HATCT ( T THTOR S Brgert ) 3T e AanfReli (6 1o 91 WOnel i B ) g s
mmaﬂw R fe g wrawor wifafies Frem (R W weR @ s, 39-fam enfs wfafa ¥)
General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the
Government of India (other thah the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

fawr HaTe
(anférm wrd fawrm)
¢ faeeht, 19 31, 2005
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1) sl frawmae, 2003 B &1 Yy U6 SU 6/ YeusE &
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nqin

MIN[STRY OF FINANCE
(Department of Economic Affairs)
New Delhi, the 19th April, 2005
G S.R. 151.—In exercise of the powers conferred by
the proviso to article 309 of the Constitution, the President
hereby makes the following rule to amend the Works
Manager and Deputy Works Manager (Group ‘A’ Posts)
of India Security Press and Currency Note Press,
Recruitment Rules, 2003, namely :—
1. (i) These rules may be called the Works Manager and
Deputy Works Manager (Group ‘A’ Posts)
Recruitment (Amendment) Rules;2005.

el —
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(2) They shall come into force on the date of their
publication in the Official Gazette.
2. In the Works Manager and Deputy Works Manager
(Group ‘A’ Posts) Recruitment Rules, 2003. in the Schedule,
for the heading in column 5 relating to the posts of Works
Manager and Deputy Works Manager {or the catry, the
following shall be substituted, namely :--

“Whether Selection or non-Selection”.
: [F.No. i/8/2000-Cy-111]
AK.KHANNA. Under Secy.

Note: The principal rules were publishcd in the Gazetie
of India dated 23-8-2003 vide G.S.R. No. 297
dated 8-8-2003.

{ParT [I—SkEC. 3(i)]
& ferg T WY
s afusrt ¢ sifamd sifard
(afufow o amau fava-  * w=ara fava-
wien) wiem 8 fouem dwae  fauea § aiftea |
fetidiu/emd. e feuty
H{.e=gq/ LIRWE RS IR
paifecs i T/ es.
(1. ©. W-12018/3/94-3.51.]
TR FOR, 39 wfam
(Department of Expenditure)
CORRIGENDUM

New Delhi, the 28th April, 2005

G.S.R. 152.—inthe Ministry of Finance (Department
of Expenditure) Gazette Notification GSR 305 and 306 dated

(=ra faum) 24-7-02, published on 10-8-02, the following substitution
be made in the Schedule (Hindi version only) :—
e For Read
Section Officer  “Essential : “Essential :
72 feoeht, 28 318a, 2005 (Commercial Bachelors Degree Bachelors Degree
' ' Audit) from arecognized in Commerce from
wreetf. 152.—feTi® 10-8-2002 =1 s fas Column 8 University CA/  arecognized
TRTCRT (= faeiT) 6 femieh 24-7-2002 #1 T sAferger ICWA/CS. }é“\;/’z%g/CA/
SR, 305 3R 306 #1 Eﬁﬂﬁa’l (wFae fr=d wwhton) | [F.No. A-12018/3/94-E.G]
Ffafad gfaesme fea s . — MAHENDRA KUMAR, Dy. Secy.

73 fawett, 30 |IH, 2005

ekt 153.—Tgafa, d@faum F AR 309 % TgH 5N YEd WiEdl 6 M I §U Wifed! SR wEwe
FHTAIA WA & S &7 Gahrd §uT, T wiaey A A H 9eEe % Ug W ud #i ugfa w et sn s fag

Freafafes frag s@m €, s . —
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A3, 2005 ¥
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2. UE-HIET, SfieRTuT 3T AqTRT. — S99 U 1 G&A1, IHH aiiehiol S ST a9 a8 Bhm, S 39 1w &

IUEG AT & W92 8 W 4 fafafam &

3. WAl =t Ugld, G-, AT 3t — S 98 9T vyl =1 UG, sg-d, ﬁﬁmﬁwmaﬁé#ﬁ

S I ST W 5 T =Y 14 B fafafoe ¥
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IH 93§ 9§ fordt W fafaq o am = @
T I FRIA YRR T TE FHIH

21 1A & fop e foramg U oAt ol foamg o 31 gt &l an i fafa &

HH 7T ¥ 3R T+ F o a1=1 ayem § A1 aw ol safea 0 59 fam & gads @ g2 < g
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e, AR g fofae 3 g
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MINISTRY OF STATIST]CS AND PROGRAMME lMPLEMENTATlON
New Delhi, the 30th March, 2005

G.S.R. 153.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Assistant in the Field Operations
Division, National Sample Survey Organisation, under the Ministry of Statistics and Programme Implementation, namely :—

1. Short title and commencement.—(1) These rules may be called the Field Operations Division, National
Sample Survey Organisation, (Assistant) Recruitment Rules, 2005, :

(2) They shall c.ome into force from the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of the said posts, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and qualification etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said post, shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—

(a) - who has entered into or cont?ac;ed a marriage with a person havihg a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : '

Provided that the Central Governiment may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to r_elax.—Where the Central Government is of the opinion that it is'neéessafy or expedient so to do, it
may, by order and for reasons to be recorded in writing, and in consultation with Union Public Service Commission relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and any other concessions
required-to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Class, Ex-Servicemen and other
special categories of persons, in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE

Nameof  Numberof Classification Scale of pay Whether selection Whether benefit of added
the post  post o , ' post or years of service admissible
Non-selection undfelj rule 30 of the Central
post Civil'  Services (Pension)
Rules, 1972
1 2 3 . 4 .5 ' 6
Assistant  18* (2004) General Central  Rs. 5000-150- ~ Non-selection - No
*Subject to Service, Group‘C’ 8000 : '
variation Non-Gazetted,
dependent Ministerial.
on workload. ‘

Age limit for direct recruits Educational and other Whether age and educational ~ Period of
qualifications required qualifications prescribed for . probation,
for direct recruits direct recruits will apply inthe ifany

case of promotees :
7 8 9 )

Not applicable Not applicable Notapplicable Not applicable
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Method of recruitment, whether by direct In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by deputa- transfer, grades from which promotion or deputatlon or absorption to
tion or absorption and percentage of the be made

vacancies to be filled by various methods

11 o S

By Promotion Promotion :

Accountant of NSSO (FOD) with three years regulér service in the grade
failing which Accountant with eight years combined regular service in
the grade of Accountant/Upper Divisional Clerk.

If a Departmental Promotion Committee ' Circumstances in which Union Public
exists, what is its composition ) Service Commission is to be consulted
in making recruitmtent
13 ' - 14
Group ‘C’ Departmental Promotion Committee Not applicable

1. Director/Chief Administrative Officer (FOD) —Chairman
" 2. Under Secretary, Ministry of Statistics _

and Programme Implementation - , —Member
3. Deputy Director (Admn.) ‘_ —Member
' ‘ ' [F. No. A-12018/1/2004-Ad. I1I]
_ G.S. BASRAN, Under Secy.
Fw e
( oy, ¥Th siv wemwer fasmr)
wfg :

¢ feoeh, 21 3, 2005

wmﬁ 154. —g;ﬁma YA, mmwﬁw%mmmﬁwﬁu&m gaéﬁsqngrﬁ%w
(feeet) % wg & fere e fFramreett & dafya g8 Harea & i 22-5- 2oosﬁwwafuqam%mwmag@
¥ frefefea deinm feg e . —

» 1. e 12 uﬁﬁgﬁa(aﬁmﬁﬁ)w(x)ﬁ(nln)w%m “uaﬁ/fam"mit%mm e wwl
fawm" =i it witreenfir foran s

2. wiufrgfam srafy & aifuq feoi &, “ﬁwaﬁ"@%mw“ﬁaﬁ"m@aﬁuﬁmﬂaﬁmm|
3. WO 13H : mm4%mﬁmw‘a&%mwﬁwﬁﬁaﬂﬁﬁz -
4, e, WIRA wifer wde - Tew” F yhrea fr S |
' [t €. 2-9/2001-wfeat (FAE) ]
AN, F. Aga, IR wfaa
MINISTRY OF AGRICULTURE :
(Department of Animal Husbandry, Dairy_ing and Fisheries)
CORRIGENDUM |
“New Delhi, the 21st April, 2005

G.S.R. 154.—In the Schedule attached to this Mlmstry s Notnﬁcatlon of even number dated 22-5-2003 relating to
recruitment rules for the post of Deputy Director General (Fy) in Fishery Survey of India, Mumbai under the Ministry of
Agriculture, Department of Animal Husbandry, Dairying & Fisheries the following corrections may be made :—

1. Incolumn 12 : Under Deputétidn (ISTC) items (i) to (iii) for the words “‘the cadre/department’’ the words *‘the
Parent cadre/Department’’, shall be substituted. . - ;
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2. In the note relating to period of deputation for the words ‘‘three years’’ the words ‘Five years’’, shall be
substituted.

3. In column 13 : The existing entry against S. No. 4 shall be substituted by the following entry :—
‘4. Director General, Fishery Survey of India—Member’’. .

[F.No.2-9/2001-Fy. (Admn)] |

R.K.MEHTA, Under Secy.

IuWiET qrvet, e 3R st famror e
( STV wTEe T )
=2 feeett, 15 2789, 2005

| 155.—Tgafa, |@feum & =T 200 F I g T ViEdl 6 W4T S g iR U gharreren
(g ' 9] vl Fram, 1984 W1 I Sl o e sifushia %30 g, 8 U sifurshmor @ weet fofan w1 & 919 @ & foman
T R I9ERT A, @ SR At faaten derer, saviear aret faum St g gheroreen B SETEe & 981 W
%I ygfa 1 fafam 0 & fog Frafafea fom am €, sufq . —

1. A AW R Uy — (1) 3 Al o w1 T aheoree, et (FeEE) S|l e, 2005 ¥
(2) A U99A H YHIE H AOR@ F WG & |

2. UZ-HEAT, THI0T T JqTHA. — S 92 1 TEAT, SHHT T 3R SHHT Jq9H 98 B, st 39 Fadi @
SUEG Y F WY 2 Q w4 H fafaide ¥

3. el ot Ul g-wmT o 3 2rEATE anfE. — S WR W vl wht UG, -, erdard ik s weifem
3T 9 3 F S I ST F WY S VWY 14 | fafafie ¥

4. Tréan. —ag =afm, —

(%) fore @ =fam | g ofa o1 faast oot sifaa @, feam fFan g, @

(@) 97 oA ufq a1 79t oot & Siifad @ gu et =afe | faae g,
I W] R Fgfed &1 a3 =181 g

T A% F5a TR 1 98 YA 21 e 2 o U foame W =t ik faame & o varar o @n) @i fafy &
S A © 3R T| w3 F Forw o= snuw € A o el st =0 38 e & wada 9 g2 2w

5. Torfere e it ifeR. — <81 F5T0 TER H a8 T ¥ o U 0 savas 41 e ¥, 98 o suS fau s
FR ¥ IF SEEg v 39 gHl & et syay & fedt art a1 wenl & =afaaal @t s1em, ey g fafare =t a6 )

6. =gra.—3 Frami &1 8 919, TR 3Rem, -4 § g 9k o1 famdl W wwa 781 s, e 514
WEHR g 39 "oy ¥ g0a-999 W et e s & S1eR ergfad snfadl, srgfea saenfad, s s o, g
At iR e fasra want & =afamal & forg sway e svufer © 1

I
IR F1 H &l &t gem Enitaul EGECIE! IHA UG YAl A H W Y Iul & EE
3T 9T =g fafas Qan (9vm) fam,
1972 % 79 30 F 14T 3=
FRIE
1 2 3 4 5 6
LS FEED 16* (2005) YR FZTT 5000-150- oA A B
*(HEIR & |, (998 ‘7'), 8000 FUT
YR W SRTUTA,
ftad feran srafedrT
S GHAT T 1)

oo e ' W
ORI LI A SR ) 8 RPN S, 0 W L O | G R 1 N i s o - o
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T e o Qv e o s PO . g e g g g
¥ faq fafea o sl e swafuafs  S=fagr o fafie wefiml ﬁr—lﬁsh:rﬁmﬁarqrﬁu
U I AfRd S ew | FER TR W A a9 9

At wfeemen ’
9 _ 10 1 E 2
© oy T g \ ary e g o e Sl gw - WA
' : ' ~ 4000—6000 TYY F AFTAM H
¥ se o Frafm @ &1
B e T i e ey R g e
13 14
mmmmamm — _ SRR
1. 3v fivm (weme),
TG e wen - —ay
2. GEEs Ry (wemEd), '
& T weTor e —We
3. ¥ wER ¥ frdt s waterg - f
e W afuwrd —eH

[, §. T-12018/1/2004~T.9.90. TL/AET4H]
zﬁztﬁrﬁ'cﬂ I ufas
Me : — T Fraw W TS, W-11, TUE-3, mo)ﬁ ﬁwu ST, 1984 T WL WA 993 ¥ AEA FHHIR
mm 2 ,
MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs) :
New Delhi, the 15th April, 2005

G.S.R. 155 —Inexercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the National Test House, (Group 'C' posts) Recruitment Rules, 1984, except as respects things done or omitted to be done
before such supersessnon the President hereby makes the following rules regulating the method of recruitment to the
post of Assistant in the National Test House under the Ministry of Consumer Affalrs Food and Public Distribution
(Department of Consumer Affairs), namely :—

1. Short title and commencement.—(1) These rules may be called the National Test House;, Kolkata (Assistant)
Recruntment Rules, 2005. -

(2) They.shall come into force on the date of their pubhcatlon in the Official Gazette.

2. Number of posts, its classification and the scale of pay.—The number of the said post, its classification and the
scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment to the said post, age
limit qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,— .
(a) who has entered into-or contracted a marrlage with a person having a spouse living or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
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shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the party to the marriage and that there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special

categories of persons in accordance with the orders and instructions issued by the Central Government from time to time
in this regard.

SCHEDULE
Name of Number of Classification Scale of pay Whether selection Whether benefit of
the post posts or Non-selection  added years of service
post admissible under rule
30 of the Central Civil
Services (Pension)
Rules, 1972
T 2 3 4 5 6
Assistant 16* (2005) General Central Rs. 5000-150- Selection No
*Subject to Service, (Group *C’) 8000
variation Non-Gazetted,
dependent Ministeria!
on workload.
Age limit for direct recruits Educational and other qualifications Whether age and other Period of
required for direct recruits educational qualifi- probation,
cations prescribed ifany
for direct recruits will
apply in the case of
promotees
M ® (9) (10)
Not applicable Not applicable Not applicable Not applicable
Method of recruitment In case of recruitment by IfaDepartmental Promotion Committee Circumstances in
whether by direct recruit- promotion grades from  exists, what is its composition which Union Public
mentor by promotion which promotion te be Service Commission
and percentage of the made : is to be consulted
posts to be filled by in making recruit-
various methods ment
(1Y (12) (13) (14)
By promotion Promotion : Departmental Promotion Committee Not applicable.
Upper Division Clerks inthe  consisting of : —
scale of pay of Rs.4000— 1. Deputy Director -——Chairman
6000, with minimum of eight (Administration)
years of regular service in 2. Assistant Director —Member
the grade. (Administration) of
the Region

3. Group ‘A’ Officer —Member
from any other
Central Government
Office

[F.No. A-12018/1/2004-NTH(Estt.) (Assistant)]
HARJINDER SINGH MALH]I, Under Secy.
Note :—The Principal Rules were published in the Gazette of India, Part 11, Section 3, Sub-Section (i) vide G.S.R. 993

dated 31st August, 1984.

L [ T Tt T T R TR TR T T e TR IR
w L "T' L 'mw"l“ LLER A A R, T TILEL L BT R e e TR B — 1



[9M I—&Ts 3()] A 1 TG : T 7, 2005/39@ 17, 1927 - 501
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DEPARTMENT OF OCEAN DEVELOPMENT -
New Delhi, the 28th April, 2005

G.S.R. 156.—In exércise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the Department of Ocean Development (Group *A’ Posts) recruitment Rules; 1996, except as respects
things done or omitted to be done before such supersession, the President hereby makes the followmg rules regulatlng the
method of recruitment to Group ‘A’ posts in-the Department of Ocean Development namely :(—

1. Short Title and Commencement.—(i) These rules may be called the Group ‘A’ posts —(Scientist ‘G’, Scientist
‘F", Scientist ‘E’, Scientist ‘D’ and Scientist ‘C’) Recruitment Rules, 2005 of the Department of Ocean Development

(ii) They shall come into force on the date of their pubhcanon in the Official Gazette.

2. Number of posts, its classification and scales of pay.—The number of the said posts, their classification and
the scale of pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Initial Constitution.—(1) The person holding the past of, Scientist ‘G, Scientist ‘F’, Scientist ‘D’ and Scientist
‘C’ on the date of commencement of these rules shall be deemed to have been appomted to the post corresponding to those
which they were holdmg on a regular basis on that date at the initial constitution.

(2) The inter se seniority of the officers in each grade who are appointed at the initial constitution shall be
.determined as per date of regular appointment to the respective grades subject to the condmon that their inter se seniority
within their respective grades shall not be disturbed.

, (3) The regular and continuous service of officers mentioned in the initial constitution under these rules, shall
count for the purpose of probation period, the qualifying service for promotlon confirmation and pension.

4. Future maintenance : (1) The method of recruitment to the said posts, age limits, qual |ﬁcat|ons and other matters
relating thereto shall be as specified'in columns (5) to (14) of the said Schedule. .

(2) The Screening Committee and Assessment Board as specified in the Schedule to the various posts shall meet
at least once a year and shall consider the cases of all Departmental officers, who are covered by the Flexible Complementing
Scheme referred to in clause (a) of sub-rule (3) of this rule in accordance with rule 5. Where an eligible Scientist is on foreign
service or study leave in India or abroad his case will be consrdered in the immediate review falling due on the date of his
joining duty in the parent Department.

(3)(a) The system of in-situ promotlon under the Flexible Complementmg Scheme (FCS) notified by the Department

. of Personnel and Training shall be followed in the matter of promotion of the Departmental officers in the grades of Scientist
‘B’, Scientist ‘C’, Scientist ‘D’, Scientist ‘E’, and Scientist ‘F’. If the Assessment Board finds the officers fit for promotion
to the posts of Scientist ‘C’, Scientist ‘D’, Scientist ‘E’, Scientist ‘F’, and Scientist ‘G’ and such posts are not available
with in the sanctioned strength at that time, the promotion may be given by upgrading the post of Scientist ‘B’, to Scientist .
‘C’, Scientist ‘C’, to Scientist ‘D’, Scientist ‘D’ to Scientist ‘E’, Scientist ‘E’ to Scientist ‘F’ and Scientist ‘F’ to Scientist
*G’. There will be complete interchangeability without any restriction except that the total number of incumbents would not
exceed the total number of posts of Scientist ‘B’, Scientist ‘C’, Scientist D, Scientist ‘E’, Scientist ‘F* and Scientist ‘G’,
put together.

(b) Promotion under the Scheme will be personal to the officer concerned and would'not result in a specrﬁc
vacancy in the lower grade on that account. The post being currently held by the concerned officer will be upgraded for the
duration of his stay in the promotion post. The post will revert to the original level once the officer vacates the higher post.

(c) The scales of pay to which the Flexible Complementing Scheme shall apply, the minimum period linked to
performance for.in-situ promotion to the next higher grade and the uniform designation of the scientific and technical posts
covered by the Flexible Complementing Scheme shall be as given in the Table below :—

Designation . Scale of pay o " Minimum residency
: period "linked to
performance.
1) | o Q | 0
ScientistB - » Rs. 8000-275-13500 ; 3 years
Scientist C : Rs. 10000-325-15200 4 years
Scientist D ' " Rs. 12000-375-16500 A 4 years
Scientist E ' Rs. 14300-400-18300 , 5 years
Scientist F : Rs. 16400-450-20000 I 5 years
Scientist G Rs. 18400-500-22400

(d) The penod spent on deputation or foreign service to another Screntrf‘ ic post, whlch helps a Scientist to acquire
scientific experience in a diverse setup and the necessary field expenence mandatory for promotion to Senior Scientific
posts, as well as the penod of Study Leave or any other leave taken for i 1mprovmg the academic accomplishments, shall
count towards the minimum residency period necessarily required to be put in the lower grade for promotion to the next
higher grade. However, the period spent on deputation or foreign service to a non- screntlﬁc post and the penod of leave

-~
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mcludmg leave on medical grounds, Extra Ordinary Leave etc. availed on personal grounds shall not be counted towards
the minimum residency period.

(€) No person other than a person possessing the essential educatlonal qualification of at least a Master’s degree
in Physics or Chemlstry or Geophysics or Geochemistry or Geology or Zoology or Biology or Fisheries or Oceanography
or Bachelor Degree in Engineering or Technology shall be eligible for in-situ promotion under the Flexible Complementing
Scheme.

5. Procedure to be followed by Screening Committee and Assessment Board :—(1)(a) All officers will be first
screened on the basis of gradings in the Annual Confidential Reports (ACRSs) for consideration for promotion; the Annual
Confidential Reports should be assessed on a'10 point scale giving 10 marks for ‘‘outstanding’’, 8 marks for ‘‘very good”’,
6 marks for ‘‘good’’, 4 marks for average

Numbers of Years in the grade

3 4 S 6 7 8
=13 Mlmmum percentage for eligibility
Scientist B to ScientistC - 8%  80% 70% 65% 60%  —
Scientist C to Scientist D L — 85% 80% 75% 70%  60%
Scientist Do ScientitE = 8%  80% - 5% 0%  60%
Scientist E to Scientist F : Rt == 85% 80% 75% 70%
. Scientist F to Scientist G . , — — 85% 80% 5% 0%

(b) All officer who are screened in will be called for an interview. The performance in the interview will also be
graded similarly on a 10 point scale and the eligibility for promotion will be based on the same norms as in the above table.

The period of residency can be relaxed on any single occasion up to an year in the case of ‘‘exceptianally
meritorious’’ scientists with all outstanding grading but such relaxations will be limited to amaximum of two occasion in the
entire career of a scientist.

(2) Field experience in research and development and/ or experience in implementation of such scientific projects
is compulsosry for promotion of scientists recruited to the posts in the Department to higher grades under Flexible
‘complementing Scheme. Field experience of at least 2 years and $ years shall be essential for promotion to Scientist F and
Scientist G grades respectively. However, during the transitional period, requirement of field experience can be r¢laxed in
the case of meritorious candidate (s) for promotion to scientists ‘F’ and ‘G’.

(3) Period of Transition:—The period of transition for relaxation from the requirement of ﬁeld experience shall end
- on 31st October 2003 for scientists ‘F’ and ‘G’. During this period a maximum relaxation of 50 % from the prescribed norm
shall be considered only in case of candidates with outstanding Annual Confidential Reports. The actual period of
relaxation permitted in case of an individual candidate within the above limit shall be decided after considering the
recommendation of the Screening Committee based on the merit of the candidate concerned.

(4) General Procedure :1dentification of candidates in the Zone of consideration, scrutiny for residency ;—The
Review for promotion by the Selection Committee shall be done twice a year before 1st January and st July of every year.

All candidates who have completed the prescribed period of residency shall be reviewed for promotion by the
Assessment Board twice a year, that is before 1st January and st July of every year. Those who have completed or will
complete the prescribed period of residency in a post during a period of 3 months before or 3 months after st January or 1st
July, as the case may be, will be considered on that date for review for promotion to the next higher grade.

Where the competent authority, on consideration of the recommendations of the Screening Committee or Assessment
Board, decides that a candidate does not qualify for consideration for promotion, his or her case will be placed before the
Screening Committee after one year.

The effective date of promotion of those found eligible shall be the date on which the parlel is approved by the
competent authority (Asessment Board or Selection Board or Appointing Authority or Appointment Committee of the
Cabinet) and no promotion with retrospective effect shall be admissible in any case.

(5) Scrutiny for field experience - The candidates short listed as above shall be scrutinised for feld experience. In
this context it may be noted that while only the field experience acquired while holding a Flexible Complementing Scheme
post would count, the full experience need not be acquired while working in the feeder grade. Prior experience acquired
while holding a Flexible Complementing Scheme post too would count.

(6) A new shortlist shall be prepared from the above list of candidates who meet the requrrement of field experlence
During the period of transition scrutiny shall be undertaken presuming that each candidate shall be eligible for the maximum
permissible relaxation from field experience. The quantum of relaxation from field experience that the candidate needs shall
be noted against the candidate.

(7) Scrutiny for Annual Confidential Reports :—The Annual Confidential Reports of all candidates identified as in
the para above shall be taken up for scrutiny. The Annual Confidential Reports of candidates in the case of whom relaxation
from either the residency or field experience norm is necessary shall be scrutinised first. Since relaxation from either of the
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norms is permrssrble only in the case of candidates wrth all Outstanding Annual Confidential Reports, the case of candidates.
who do not have all Outstanding Annual Confidential Reports shall not be considered further for relaxation in residency
period.

*(8) It would be noted that the period of resrdency depends on the Annual Confidential Reports grading and during
the perrod of transition relaxatiop from field experience also depends on the Annual Confidential Reports grading. It can
happen in certain cases that a Scientist in the same Annual Confidential Reports, has been graded differently by different
officers. At this stage of prehrmnary scrutiny, in case of two or more officers have graded the Annual Conﬁdentral Reports
the highest grading given by any of the officers shall be used. :

(9) Self Assessment—All Scientists prima-facie fulfilling requirements as assessed above shall be asked to
submit self assessment giving details of all scjentific and other work done by them year wise. All Scientists are advised to
maintain careful record of their achievements for use in self-assessment. The details submitted whold have to be backed by
documentary evidence and where this is not possible by cemf‘cate given by the authority who would reasonably be
expected to be aware of the achievement.

(10) Screening Committee-The Annual Confidential Reports and self-assessment will be put up to a Screening
Committee which after careful consideration of all papers will make recommendation regarding :

(i) the Scientists suitability for being considered for promotion on the basis of the Flexible Complementmg
Scheme guidelines;

§.(ii) the relaxation from the normal requrrement of residency and/or field experience during the period of transition,
if any that should be permitted to the Scientist. It would be noted that the quantum of relaxation from the—

(a) residency norm would very from Scientist to Scientist depending on the exceptional merit of achievement.
In taking the decision, the Committee would consider if the exceptional merit achievements is adequate
substitute for the period of residency; and

(b) field experience norm during the period of transition would also vary from Scientist to Scientist dependmg
on merit of achievement. In taking the decision, the Committee would consider if the merit is adequate
substitute for the period of field experience.

The search for exceptional merit and merit by the Screening Committee would be confined to Scientists with all
Outstanding Annual Confidential Reports as graded by the Committee. ,

an The report of the Committee would be put up to Secretary, Department of Ocean Development for approval.

(12) Assessment Board —A fter approval of Secretary, Department of Ocean Development is received, a meeting
of the Assessment Board would be convened. The available Annual Confidential Reports, self-assessment report and
report of Screening Committee shall be put up to the Assessment Board. The Assessment Board after interviewing the

condidate and considering the available papers shall recommend cases for promotlon/Orders shall issue aﬂer the Assessment
Board recommendaxrons are approved by Government.

(13) Cases of Scientist ‘D" holding the post on or before 9th November, 1998—Scientists ‘D’ holding the post on or
before 9th November, 1998 shall be eligible for promotion to Scientist ‘F” on completion of the residency period of as prescribed -
_in the rules prior to amendment. The stipulation regarding relaxation from residency.norms contained in the present Flexible
Complementmg Scheme rules shall not apply to them. These Scientists are however not exempt from the requirement of field
experience contained in the Flexible Complementmg Scheme rules presently being followed: Scientists ‘D’ who were in
position as on 9-11-98 shall be assessed as per the revised norms of assessment prescribed in Department of Personnel and
Training’s Q. M. dated 9-11-98 and special dispensation in their case is limited to their being allowed to be considered
directly to the grade of Scientist ‘F’ on completionof 5 years residency period. The Scientists shall be entitled to relaxation
from period of field experience during the period of transition as contained in this Rules.

6. Disqualifications- No Person,

("a) who has entered into or contracted a m:arriage with a person having a spouse living ; or
(b) wha, ﬁas}ing a spouse living, yh<as entered into or eontracted a marriage with any person,
shall be eligible for appointment to the said post : '

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such personand the other party to the marriage and that there are other grounds for so.doing. exempt any
person from the opgration of this rule.

7. Liability to served in the Defence Services-Any person witha degree in Engineering appomted to any of the said
posts before, on or after the date of publication of these rules in the Official Gazette, shall, if so required, be liable to serve
in any of the Defence Services or posts connected with the Defence of India, for a period not more than four years including
the period spent on training, ifany :

Provided that such person shall not be requrred
(a) to serve as afgresaid after the expiry of ten years from the date of appomtment
(b) ordinarily, to serve after attaining the age of forty years.
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8. Liability of officers to serve in India and outside-( 1) Officer appointed shall be liable to serve anywhere in India
and outside.

(2) Officer appointed shall be liable to undergo such training and be detailed on courses of instruction in India or
abroad as the Government may decide from time to time. An officer detailed for training refund in full the cost of training, if,
for any reason, during the training or within a period of three years after the completion of such training, he chooses to
discontinue his service.

9. Retirement benefits—(1) An ofticer. who, before the commencement of these rules, was eligible for pension or
Contributory Provident Fund benefits shall continue to be governed by the rules applicable to him immediately before such
commencement.

(2) An officer recruited on or after the commencement of these rules, on pensionable basis, shall be governed by
the Central Civil Services (Pension) Rules, 1972 as amended from time to time. An officer of the service so recruited, who is
on Contributory Provident Fund basis shall be governed by the Contributory Provident Fund Rules.

10. All posts shall be deemed to be non-technical posts for purposes of Medical standards as specified in the
Medical Regulations and Medical Report for the Indian Administrative Service, Indian foreign Service and the Central
Services.

11. Power to relax-Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category or persons.

12. Saving— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons in accordance with
the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Post Number of Post classification Scaleof pay =~ Whether selection-post or
non-selection post

1 2 3 4 S
Scientist ‘G’ 1*(2005) General Central Rs. 18400-500- Not applicable

(* Subject to variation Service Group ‘A’ 22400/~

dependent on workload)  Gazetted (Scientific)
Age limit for direct recruits Whether benefit of added Educational and other qualifications

years of service admissible  required for direct recruits
under rule 30 of the Central
Civil Services (Pension)

Rules, 1972

6 7 8
Below 50 years. yes Essential :
(Relaxable for Government servants (i) Master’s degree in Physics or Chemistry
upto five years in accordance with the or Geophysics or Biology or Geochemistry or
instructions or orders issued by the Zoology or Biology or Geology or Fisheries
Central Government) or Oceanography with at least first class
Note : The crucial date for determining ; (60%) at graduation or post graduation level
the age limit shall be the closing date or Bachelor’s degree in Engineering or
for receipt of applications from candidates Technology from a recognised University
in India (other than those in Andaman and or equivalent.
Nicobar Islands or Lakshadweep, States in (i1) 23 years’ experience in teaching
the North Eastern Region, Ladakh Division (at graduate or post graduate level), research
of Jammu and Kashmir State, Sikkim, Pangi and development, survey, administration,
Sub-division of Chamba, Lahaul and Spiti planning, supervision or training in the field
district of Himachal Pradesh). of Oceanography or Marine Technology.

Desirable :

(i) Master’s degree in Engineering or
Technology or Doctorate in any branch of
science related to Oceanography from -
recognized University or equivalent.




[ =& 3(3)]

IR 1 TSI < T 7, 200574 17, 1927 523

(ii) Experience in policy making planning or
management related to oceanic activities or
management of projects in the field of
Oceanography. :

Note 1 : The exact educational qualifications -
~and areas of experience according to the
requirement of the post, shall be specified at
the time of recruitment..

Note 2: The qualification regarding expenence
is relaxable at the discretion of the Secretary,
Department of Ocean Development in the case
of eandidates belonging to Scheduled Castes
and Scheduled Tribes, if, at any stage of
selection, the Secretary, Department of Ocean
‘Development is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not
likely to be available to fill up the vacancies
reserved for them. This relaxation is not
applicable in the case of promotion:under
Flexible Complementing Scheme.

Note 3 :Doctorate degree will count as 3 years
experierice,

Whether age and educational
qualifications prescribed for
direct recruits will apply to-the
Promotees. .

Period of probation, if dny Method of recruitment. Whether by
' direct recruitment or by promotion or by
deputation or absorption and percentage of

the posts to be filled by various methods

' 9.

10 ‘ : T

Age-No.
Educational Qualification -Yes.

Provided 'that for the promotees
first class. (60%) at graduation
or post graduation level is not

essential.

One year for direct recruits. - By promotion under Flexibie Complementing
Scheme or deputation (including short-term
contract) or absorption failing which by direct
recruitment. The particular method of
recruitment for each vacancy being decided
by the Department of Ocean Development in
the light of quallf~ cations required for the posts*
keeping in view the job requnrements of the

same.
In case of recruitment by promotion If a Departmental Promotion Committee Circumstances in which Union Public"
or deputation or absorption, - exists, what is its composition ~ Service Commission is to be consulted

grades from which promotion or
~deputation or absorption to 'be
made.

in making recruitment

’

12 13 14
I. By promotion 1. Composition of screenmg commlttee Exempted from consultation under the
From the Scientist ‘F’ with Five  for promotion under flexible Complementing Union Public Service Commission
years’ regular service in the grade ~ Scheme: (Exemption from Consultation)
according to Flexible complem- (1) Two Directors of Autonomous Regulation, 1987.

enting Scheme.
Five years field experience
is essential. Field experience

. in research and development and
or experience in implementation
of scientifie projects is compulsory.
11. Deputation (including short-
‘term contract)/or Absorption

Bodies or Attached Offices, Representative

of Department. of sp&ce ot Atomic Energy

or Defence Research and Development
Organisation not below the rank of Scientist
‘G’, Joint Secretary in Department of Ocean
Development - -Members and Director or Deputy
Secretary in Department of Ocean Development
dealing with Administration—Secretary.
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12 13
Officers under the Central I1. Composition of the Assessment Board for pro- »
Government or State Governments motion under Flexible Complementing Scheme :
or Universities or Recognised (1) Secretary, Department of Ocean
Research Institutions or Public Development——Chairman
Sector Undertaking or Semi- (2) Three experts of the level of Additional
Government, Autonomous or Secretary or Secretary from outside the
Statutory Organisations. Department including at least one from
(a) (i) holding analogous posts Department of Space or Atomic Energy or
on a regular basis; or Defence Research and Development
(ii) with five years regular service ~ Organisation nominated by. the Government
in posts in the pay scale of Rs. —Members
16400-20000/- or equivalent;and  (3) Representative of Department of Personnel
(b) possessing the educational and Training—Member
qualifications and experience (4) Joint Secretary, Department of Ocean
prescribed for direct recruits under Development— Secretary
Column (8) First class (60%) at 111, Selection Committee for deputation
Graduation or Post Graduation (including short-term contract) or
level is not essential for recruitment absorption or direct recruitment :
on deputation. (1) Secretary, Department of Ocean

Development—Chairman

(2) Three experts of the level of Additional
Secretary or Secretary from outside the
Department including at least one from
Department of Space or Atomic Energy or
Defence Research and Development
Organisation nominated by the Government
—Members

(3) Representative of Department of Personnel
and Training—Member

(4) Joint Secretary, Department of Ocean
Developnient— Secretary

Note: The officer will be reevaluated 1V. Group A Departmental Promotion
by the Departmental Promotion Committee {for considering confirmation)

Committee prescribed under consisting of :

column (13) sub heading (111) (1) Secretary, Department of Ocean

before permanently absorbing Developmeni—Chairman

in the Department. (2) Three experts of the level of Additional

(Period of deputation including Secretary or Secretary from outside the
period of deputation in another Department nominated by the Chairman
excadre post held immediately —Member

preceding this appointment in

the same or some other

Organisation or Department of the —Mcmbers

Central Government shall ordinarily Note : (1) The absence of a member of the

not exceeding five years).
The maximum age limit for
appointment by deputation shall

Committee or Board other than the Chairman
orthe expert from Department of Space or
Atomic Energy or Defence Research and

not be exceeding 56 years as on the Development Organisation or Department of

last date of receipt of applications. Personnel and Training nominee shall not
invalidate the proceedings of the Committee
or Board.
Note : (i1) At least 50% of the Members of
the Assessment Board or Selection
Conunittee shall be from outside the
Departiment.

the Screening Commttee and Assessment
Board will be in accordance with rule 5.
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1 2

3 ' 4 5

2. Scientist 'F’ 5% (2005)
* Subject of variation

dependertt on workload.

General Central Rs. 16400-450- Not applicable

Service Group ‘A’ 20000

] Gazetted

6

8

35 to 50 years.

(Relaxable for Government servants

upto five years in accordanice with the
instructions or orders issued by the
Central Government)

- Note : The crucial date for determiriing
the age limite shall be the closing date

for receipt of applications from ¢andidates

in India (other than those in Andamat dnd -

Nicobar Islands or Lakshadweep, States in
the North Eastern Region, Ladakh Division
of Jammu and Kashmir State, Sikkim, Pangi
Sub-division of Chamba, Lahaul and spiti
district of Himachal Pradesh).

yes

Essential :

(iyMaster’s degree in Physics or Chemistry
or Geophysics or Geochemistry or

Zoology or Biology or Geology or Fisheries
or Oceanography with at least first class
(60%) at graduation or post graduation level
or Bachelor’s degree in Engineering or
Technology from a recognised University
orequivalent.

(ii) 18 years’ experience in teaching

(at graduate or post graduate level), research
and development, survey, administration, -
planning, supervision or training in the field
of Oceanography or Marine Technology.

Desirable :

(i) Master’s degree in Engineering or
Technology or Doctorate degree in any branch
of science related to Oceanography- from
recognized University or equivalént.

(ii) Experience in policy making planning or
management related to oceanic activities or
management of projects in the field of
Oceanography.

Note 1 : The exact educational qualifications
and areas of experience according to the
requirement of the post, shall be specified at
the time of recruitment.

Note 2: The qualification regarding experience
is relaxable at the discretion of the Secretary,
Department of Ocean Development in the case
of candidates belonging to Scheduled Castes
and Scheduled Tribes, if, at any stage of
selection, the Secretary, Department of Ocean
Development is of the opinion that sufficient
number of candidates from these communities
~ possessing the requisite experience are not
likely to be availdte to fill up the vacancies
reserved for them. This relaxation is not
applicable in the case of promotion under
Flexible Complementing Scheme. '

Note 3 : Doctorate degree will count as 3 years
experience. ' '

1297 GI/05—5
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9

10

il

Age -No.
Educational Qualification -Yes.

Provided that for the promotees
first class. {60%) at graduation
or post graduation level is not
essential

One year for direct recruits.

By promotion under Flexible Complementing
Scheme or deputation (including short-term
contract) or absorption failing which by direct
recruitment. The particular method of
recruitment for each vacancy being decided
by the Department of Ocean Development in
the light of qualifications required for the posts
keeping in view-the job requirements of the

same.

12

13

14

I. By promotion’

From the Scientist ‘E’ with Five
years’ regular service in the grade
according to Flexible complem-
enting Scheme. For promotion first
Class (60%) at graduation or post
graduation level is not essential,
Field experience of at least two years
shall be essential, Field experience
in research and development and/
or experience in impfementation of
scientific projects is compulsory:

11. Deputation (including short-
term contract)/or absorption
Officers under the Ceniral
Government or State Governments
or Universities or Research
{nstitutions or Public

Sector Undertaking or semi
Government, Autonomous
Organisations,

(a) (i) hqlding analogous posts

on a regular basis; or

(i) with five years regular service
in posts in the pay scale of Rs. -
14300-18300 orequivalent; and
(b) possessing the educational
qualifications and experience
prescribed for direct recruits under
Column (8) first class (60%) in
Gra_duat_ion or Post Graduation
level is not essential for recruitment
on deputation. Officers from the
Defence Services of the rank of
colonel or equivalent

who have undergone specialised
course or specialised training in
the field of Oceanography, marine
technology, naval architecture
and possess eight years
experience in the relevant field.

Note : The officer will be re-evaluated
by the Departmental Promotion
Committee prescribed under

1. Composition of screening committee

for promotion under flexible complementing
Scheme:

(I) Two Directors of Autonomous

‘Bodies or Attached Offices, Representative

of Department. of space or Atomic Energy
or Defence Research and Development
Organisation not below the rank of Scientist
‘G’, Joint Secretary in Department of Ocean .
Development Members and Director or
Deputy Secretary in Department of Ocean
Development dealing with Administration
—Member Secretary.

1. Composition of the Assessment Board for
promotion under Flexible complementing
Scheme :

(1) Secretary, Department of Ocean
Development-—Chairman

(2) Three experts of the level of Joint
Secretary or Additional Secretary from outside

* the Department including at least one from

Departiment of Space or Atomic Energy or
Defence Research and Development
Organisation nominated by the Government
—Members ' :

(3) Representative of Departmerit of Personnel
and Training—Member

(4) Joint Secretary, Department of Ocedn
Development— Member Secretary

1I. Selection Committee for deputation
(including short-term contract) or
absorption or direct recruitment :

(1) Secretary, Department of Ocean
Development—Chairman

(2)Two or Three experts of the level of

Joint Secretary or Additional Secretary

from outside the Department nominated

by the Government—Members

(3) Representative of Department of Personnel
and Training—Member

(4) Joint Secretary, Department of Ocedn -
Development— Member Secretary

IV. Group ‘A’ Departmental Promotion
Committee (for considering confirmation)
consisting of

Exempted from consultation
under the Union Public
Service Commission
(Exemption from Consultation)
Regulation, 1987.
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column (13) subheading (IIT)
before permanently absorbing
inthe Department.

(Period of deputation including
period of deputation in another
excadre post held immediately
preceding this appointment in

the same or some other
Organisation or Department of the
Central Government shall ordinarily
not exceeding five years).

The maximum age limit for
appointment by deputation shall
not be exceeding 56 years as on the
last date of receipt of applications.

(1) Secretary, Department of Ocean
- Development—Chairman

(2) Officer of the level of Joint -

'Secretary from other Scientific

Department

nominated by the Chairman

—Member
(3) Joint Secretary, Department
of Ocean Development—Member
Secretary
Note : (i) The absence of a
member of the Committee or Board
other than the Chairman or the
expert from Department of Space or

. Atomic Energy or Defence Research and
Development Organisation/Department of
Personnel and Training Representative
shall not invalidate the proceedmgs of the
Commiittee or Board.

Note : (ii) At least 50% of the Members of
the Assessment Board or Selection
Comnmittee shall be from outside the
Depanment

Note : (iii) The procedure to be followed by
the Screening Committee or Assessment
, Board will be in accordance with rule 5.

1 | 2

3 - 4 5

3.Scientist ‘E’ - 1*(2005)

General Central Rs. 14300-400- Not apphcable

(* Subject of variation Service Group ‘A’ 18300/-
dependent on workload)- Gazetted .
6 7 K )
3510 50 years. - Yes ' Essential :

{Relaxable for Government servants

upto five years in" accordance with the
instructions or orders issued by the

Central Government)

Note : The crucial date for determining

the age limit shall be the closing date

for receipt of applications from candidates
in India (other than those in Andaman and
Nicobar Islands or Lakshadweep, States in
the North Eastern Region, Ladakh Division
of Jammu and Kashmir State, Sikkim, Pangi
Sub-division of Chamba, Lahaul and Spiti

district of Himachal Pradesh).

(i) Master’s degree in Physics or Chemistry
or Geophysics or Geochemistry or

Zoology or Biology or Geology or Fisheries
or Oceanography wth at least first class
(60%) at Graduation or Post Graduation level
-or Bachelor’s degree in Engineering or
Technology from a recognised Umvers:ty

or equnvalent

(ii) 13 years’ experience in teachmg

(at Graduate or Post Graduate level), re:earch
and development, survey, administratic ,
planning, supervision or training in the ‘icld
of Oceanography or Marine Technology.
Desirable :

(i) Master’s degree in Engineering or
Technology or Doctorate in any branch of
Science related to Oceanography from
recognized University or equivalent.
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(ii) Experience in policy making planning or
management related to oceanic activities or
management of projects in the field of
Oceanography.

Note 1 : The exact educational qualifications
and areas of experience according to the
requirement of the post, shall be specified at
the time of recruitment. .

Note 2: The qualification regarding experience
is relaxable at the discretion of the Secretary,
Department of Ocean Development in the case
of candidates belonging to Scheduled Castes
and Scheduled Tribes, if, at any stage of
selection, the Secretary, Department of Ocean
Development is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not
likely to be available to fill up the vacancies
reserved for them. This relaxation is not
applicable in the case of promotion under
Flexible Complementing Scheme.

Note 3 :Doctorate degree will count as 3 years
experience. - :

9

10

Age -No.
Educational Qualification - Yes.

Provided that for the promotees
first class (60%) at Graduation
or Post Graduation level is not

One year for direct recruits.

By promotion under Flexible Complementing
Scheme or deputation (including short-term
contract) or absorption failing which by direct
recruitment. The particular method of
recruitment for each vacancy being decided
by the Department of Ocean Development in

essential. the light of qualifications required for the posts
keeping in view the job requirements of the
same. :
12 13 (4

I. By promotion

From the Scientist ‘D’ with four
years’ regular service in the grade
according to Flexible Complem-
enting Scheme. For promotion, first
class (60%) at graduation or post
graduation level is not essential.

Field experience in research and develop-
ment and or experience in implementation

of scientific projects is compulsory.
for promotion under Flexible
Complementing Scheme

I1. Deputation (including short-term
contract)or Absorption officers
under the Central Government or
State Governments or Universities
or Recognised Research Institutions
or Public Sector Undertaking or Semi-
Government, Autonomous or
Statutory Organisations.

I. Composition of Screening Committee
for promotion under Flexible Complementing

Scheme:

(1) Two Directors of Autonomous
Bodies or Attached Offices, Representative

Exempted from consultation
under the Union

Public Service Commission
(Exemption from Consultation)
Regulation, 1987

of Department of Space or Atomic Energy

or Defence Research Development

Organisation not below the rank of Scientist

*G’, Joint Secretary in Department of Ocean
Development—Members and Director or Deputy
Secretary in Department of Ocean Development
dealing with Administration—Secretary.

IT. Composition of the Assessment Board for
praomotion under Flexible Complementing Scheme :

(1) Secretary, Department of Ocean

Development—Chairman’

(2) Three experts of the level of Jt. Secretary or
Additional Secretary from outside the
Department including at least one from

o e we ,
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(a) (i) helding analogous posts

on a regular basis; or

(ii) with five years regular service

in posts in the pay scale of

Rs.12 000—-—16,500/-0fequlvalent,
(b) Fosscssmg the educatmnal

ifications and expengnce

prcscnbed for direct recruits under
Column (8). First class (60%) at
Graduation er Post Graduation
level is not essential for recruitment
on deputation.
Officers from the Defenge Services
of the rank of lieytenant colonel
or equivalent who have undergone
specialised cgurse or specialised
tfaining in the field of Oceanography,
marine technology, naval architecture
and possess eight years experience
in the relevant field. ‘
Note:—The officer will be re-evaluated
by the Departmental Prometion
Comnmittee prescribed under
column (13) sub-heading (I11)
before permanently absorbing
in the Department.
(Periad of deputation ingluding
period of deputatjon in another
ex-cadre post held immediately
preceding this appointment in the
same qr some other Organisation
or Department of the Central
Government shall ordinarily
not exceeding four years).
The maximum age limit for
appointment by deputation shall
not be exceeding 56 years as on the
date of receipt of applicatians.

Department of Space or Atomic Energy
or Defence Research Development
Qrganisation nominated by the
Government—Members -

(3) Representative of Department of
Personnel and Training—Member

(4) Joint Secretary, Department of Ocean
Development— Member Secretary

[II. Selection Committee for deputatign
(including short term contragt) or
absorption or diregt recruitment :

> (1) Secretary, Department of Ocean

Pevelopment—Chairman

(2) Two or Three experts of the level

of Joint Secretary or Additional

‘Secretary from outside the Department
nominated by the Government—Members
(3) Representative of Department of Personnel
and Training—Member

(4) Joint Secretary, Department of QOcean
Development—Member Secre;ary

IV. Graup A Departmental Prometion
Commlttee (for considering conﬁnnatlon)
consisting of :

(1) Secretary, Departmem of Ocean
Pevelopment—Chairman

(2) Officer of the level of Joint Secrerary
from ather scientific Department nominated,
by the Chairman—Members

(3) Joint Secretary, Department of Ocean
Development—Member Secretary

Note : (i) The absence of amember of the
Committee or Board other than the Chairman
or the expert from Department of Space ar
Atomic Energy or Defence Research
Development Organisation or Department of .

" Personnel and Training representative shall-not

invalidate the proceedings of the Committee
or Board.

Note : (ii) At least 50% of the Members of
the Assessment Board or Screening
Committee shall be from outside the
Depqrtment

Mate : (iii) The procedure to be followed by
the Screening Committee and Assessment
Board will be in accardance with rule 5.

w »

3 4 s

4.Scientist ‘D’ 15%(2005)

Geyteral Central Rs. 12000-375- Not applicable .

(* Subject of variation Service Group *A’ 16500
dependent on workload).  Gazetted
6 7 - , 8
35t050 years Yes ‘ Essentia) :

up to ﬁve years ln acgqrdance with the

(i) Master’s degree in Physncs or Chemistry’
or Geophysics or Geochemistry or
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6

8

instructions or orders issued by the
Central Government.)

- Note : The crucial date for determining

the age limit shall be the closing date

for receipt of applications from candidates
in India (other than those in Andaman and
Nicobar Islands or Lakshadweep States in
the North Eastern Region, Ladakh Division
of Jammu and Kashmir State, Sikkim, Pangi
Sub-division of Chamba, Lahaul and Spiti
district of Himachal Pradesh).

Zoology or Biology or Geology or Fisheries
or Oceanography with at least first class
(60%) at graduation or post graduation level
or Bachelor’s degree in Engineering or
Technology from a recognised University

or equivalent.

(ii) Nine years’ experience in teaching

(at graduate or post graduate level), research
and development, survey, administration,
planning, supervision or training in the field
of Oceanography or Marine Technology.
Desirable :

(i) Master’s degree in Engineering or
Technology or Doctorate in any branch of
Science related to Oceanography from
recognised University or equivalent.

(ii) Experience in policy making, planning or
management related to oceanic activities or
management of projects in the field of
Oceanography.

Note 1 : The exact educational qualifications
and areas of experience according to the
requirement of the post, shall be specified at
the time of recruitment.

Note 2: The qualification regarding experience
is relaxable at the discretion of the Secretary,
Department of Ocean Development in the case
of candidates belonging to Scheduled Castes
and Scheduled Tribes, if, at any stage of
selection, the Secretary, Department of Ocean
Development is of the opinion that sufficient
number of candidates {rom these communities
possessing the requisite experience are not
likely to be available to fill up the vacancies
reserved for them. This relaxation is not
applicable in the case of promotion under
Flexible Complementing Scheme.

Note 3 : Doctorate degree will count as 3 years
experience.

9

10

1

Age—No One year tor direct recruits

Educational Qualification—Yes.
Provided that for the promotees,
first class (60%) at graduation
or post graduation level is not
essential.

By promotion under Flexible Complementing
Scheme or deputation (including short-term
contract) or absorption failing which by direct
recruitment. The particular method of
recruitment for each vacancy being decided
by the Depariment of Ocean Development in
the light of qualifications required for the posts
keeping in view the job requirements of the
same.
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13 14

1. Bypromotion :

Frdin the Scientist ‘C’ with four years’
regular service in the grade according
to Flexible Complementtrig Scheme. For
promotion, first class (60%) at gradua-
tion or post-graduation level is not
essential. Field experience in research
and development or experience in
implementation of scientific projects
is compulsory for promotion under

Flexible Complementing Scheme. -

I1. Deputation (including short-term
contract) or absorption : Officers under

the Central Government or State

Governments or Universities or Research

Institutions or Public Sector Under-
takings or Semi-Government Autono-
mous Organisations :
(a) (i) holding analogous posts on
on a regular basis; or
(ii) with four years regular service
in posts in the pay scale of

and
(b) possessing ‘the educational
qualifications. and experience
prescribed for direct recruits under
column (8). First class (60%) at
graduation or post-g:aduation
level is not essential for recruitment
on deputation. Officers from the
Defence Services of the rank of
Lieutenant Colonel or equivalent
who have undergone specialised
coutse or specialised training in
the field of Oceanography, marine
technology, naval architecture
and possess eight years
experience in the relevant field.
Note : The officer will be re-evaluat-
ed by the Departmental Promotion
Committec prescribed under
Column 13 sub-heading (iii) before
permanently absorbing in the
Department. - -
(Period of deputation including
period of deputation in another
ex-cadre post held immediately
preceding this appointment in
the same or some other Organi-
sation or Department of the
Central Government shall ordi-
narily not exceeding four years).
The maximum age limit for
appointinent by deputation shall
not be exceeding 56 years as on
the date of receipt of application.

Rs. 10,000—15,200 or equivalent;

L Composition of Screening Committee for Exempted from consuita-
promotion under Flexible Complememing tion under the Union
Scheme: Public Service Commis-

1) Two Directors of Autonomous Bodles or, sion (Exemption from
Attached Offices, Representative of Depart-  Consultation)
ment of Space or Atomic Energy or Defence  Regulation, 1987.
Research and Development Organisation not
below the rank of Scientist ‘G’, Joint Secretary

_in Department of OownDevclopment ‘
—Members and
Director or Deputy Secretary in Department
of Ocean Development dealing with
Administration—Member Secretary

IL. Composition of Assessment Board for .
promotion under Flexible Complementing
Scheme :

(1) Secretary, Dcpartment of Ocean
Development—Chairman

(2) Three experts of the level of Joint
Secretary or Additional
Secretary from Department of Space or
Atomic Energy or Defence Research
Development Organisation nominated
by the Government—Members

(3) Joint Secretary, Department of
Ocean Development—Member |

(@) Director or Deputy Secretary
(Administration) Department of Ocean
Development—Member Secretary

I11. Selection Committee for deputation
(including short-term contract) or
absorption or direct recruitment :

(1) Secretary, Department of Ocean

" Development—Chairman |

(2) Two or three experts of the level of

Joint Secretary or Additional Secretary
_from outside the Department nominated

by the Government—Members -

(3) Joint Secretary, Department of
Ocean Development—Member

(@) Director or Deputy Secretary
(Administration), Department of Ocean-
Development—Member Secretary

IV. Group ‘A’ Departmental Promotion
Committee (for considering confirmation)
consisting of :

(1) Secretary, Department of Ocean
Development—Chairman

(2) Officer of the level of Joint Secretary
from other Scientific Department nomi-
nated by the Chairman—Member

(3) Joint Secretary, Department of
Ocean Development—Member -

(4) Director or Deputy Secretary
(Administration), Department of
Ocean Development
—Member Secretary

Note (i) : The absence of a member of

the Committee or Board other than the

Chairman or the expert from Department

of Organisation shall not invalidate the
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proceedings of the Committee or Board.
Note (ii) : At least 50% of the Members
of the Assessment Board or Screening
Committee shall be from outside the
Department.

Note (iii) : The procedure to be followed
by the Screening Committee and
Assessment Board will be in accordance
with rule 5.

I

2 3 4

5. Scientist ‘C’

17* (2005) General Central
* Subject of variation Service, Group ‘A’, 15200
dependent on workload.  Gazetted

Rs. 10000-325- Not applicable

6

7

8

27 to 40 years.

. (Relaxable for Government servants
upto five years in accordance with the
instructions or orders issued by the
Central Government)
Note : The crucial date for determining
the age limit shall be the closing date
for receipt of applications from candidates
in India (other than those in Andaman and
Nicobar Islands or Lakshadweep, States in
the North Eastern Region, Ladakh Division
of Jammu and Kashmir State, Sikkim, Pangi
Sub-division of Chamba, Lahaul and Spiti
district of Himachal Pradesh).

Yes

Essential :

(i) Master’s degree in Physics or Chemistry
or Geophysics or Geochemistry or

Zoology or Biology or Gevology or Fisheries
or Oceanography with at least first class
(60%) at Graduation or Post Graduation

level or Bachelor’s Degree in Engineering or
Technology from a recognised University

or equivalent.

(i1) Five years’ experience in teaching

(at Graduate or post Graduate level), research
and development, survey, administration,
planning, supervision or training in the field
of Oceanography or Marine Technology.
Desirable :

(i) Master’s Degree in Engineering or
Technology or Doctorate in any branch of
science related to Oceanography from
recognized University or equivalent.

(ii) Experience in policy making, planning or
management related to oceanic activities or
management of projects in the field of
Oceanography.

Note 1 : The exact educational qualifications
and areas of experience according to the
requirement of the post, shall be specified at
the time of recruitment.

Note 2: The qualification regarding experience
is relaxable at the discretion of the Secretary,
Department of Ocean Development in the
case of candidates selection, the Secretary,
Department of Ocean Development is of the
opinion that sufficient number of candidates
from these communities possessing the
requisite experience are not likely to be available
to fill up the vacancies reserved for them. This
relaxation is not applicable in the case of
promotion under Flexible Complementing
Scheme.

Note 3 : Doctorate Degree will count as 3 years
experience.
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9 10 _ 11 '
Age—No. One year for direct recruits. By promotion under Flexible Complementing:
Educational Qualification—Yes. Scheme or deputation (including short-term
Provided that for promotees, contract) or absorption failing which by direct
first class. (60%) at Graduation recruitment. The particular method of
or Post Graduation level is not recruitment for each vacancy being decided
essential. by the Department of Ocean Development in
the light of qualifications required for the posts
keeping in view the job requirements of the
same.
12 13 14

(i) By promotion )
From the Scientist ‘B’ with three
years’ regular service in the grade
according to Flexible Complemen-
ting Scheme. Promotee Scientists
‘B’ should possess the minimum
educational qualifications as
prescribed at column 8. For pro-
motion first class (60%) at
graduation or post graduation
level is not essential.
Field experience in research and
development and/or experience
in implementation of scientific

- projects is compulsory for pro-
motion under Flexible Comple-
menting Scheme.

(1) Deputation (including short
term contract) or absorption.
Officers under the Central Go-
vernment or State Governments
or Unjversities or Research
Institutions or Public Sector
Undertaking or Semi-Government,
Autonomous Organisations
(a)(i) holding anologous posts on

. aregular basis; or

(ii) with three years regular service

in posts in the pay scale of

Rs. 8000—13500 or equivalent;

or

(iii) with six years’ regular service

in posts in the pay scale of

Rs. 6500—10500 or equivalent;

(b) possessing the educational

qualifications and experience

Prescribed for direct recruits

Under column (8) First class (60%)

at graduation or post graduation

level is not essential for recruit-

ment on deputation.

Note : The officer will be re-evaluat-

ed by the Departmental Promotion

Comnmittee prescribed under

Column 13 sub-heading (iii) before

permanently absorbing in the
Department

1. Composition of Screening Committee
for promotion under Flexible Comple-
menting Scheme:

(1) Two Directors of Autonomous Bodies -

or Attached Offices, Representative of

Department of Space or Atomic Energy

or Defence Research and Development

Exempted from consultation under the
Union Public Service Commission
(Exemption from Consultation)
Regulation, 1987.

Organisation not below the rank of Scientist
‘G’, Joint Secretary in Department of Ocean
Development-Members and Director or
Deputy Secretary in Department of Ocean
Development dealing with Administration

‘—Member Secretary

11. Composition of Assessment Board for

promotion under FCS :

(1) Secretary, Department of Ocean
Development—Chairman

(2) Three experts of the level of
Additional Secretary or Secretary
from outside the Department in-
cluding at least one from Develop-
ment Organisation nominated by

the Government—Members

(3) Joint Secretary, Department of
Ocean Development—Member

(4) Director or Deputy Secretary
(Administration) Department of Ocean
Development —Member Secretary

I11. Selection Committee for deputation
(including short-term contract) or
absorption or direct recruitment :

(1) Secretary, Department of Ocean
Development—Chairman

(2) Two or Three experts of the level of
Joint Secretary or Additional Secretary

from outside the Department nominated.

by the Chairman—Members

(3) Joint Secretary, Department of
Ocean Development—Meinber

(4) Director or Deputy Secretary
(Administration), Department of Ocean
Development —Member Secretary

IV. Group ‘A’ Departmental Promotion

Comnmittee (for considering confirmation)

consisting of :
(1) Secretary, Department of Ocean
Development—Chairman

1297 Gl/05—6
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(Period of deputation including
period of deputation in another
ex-cadre post held immediately
preceding this appointment in
the same or some other organi-
sation or department of the

Central Government shall ordi-

" narily not exceeding three years).

The maximum age limit for
appointment by deputation shall
not be exceeding 56 years as on
the last date of receipt of appli-
cation.’

(2) Officer of the level of Joint Secfetary

from other Scientific Department nomi-
nated by the Chairman—Member

(3) Joint Secretary, Department of
Ocean Development—Member

(4) Director or Deputy. Secretary
(Administration), Department of
Ocean Development.

—Member Secretary

~Note (i) : The absence of a menber of

the Committee or Board other than the
Chairman or.the expert from Department

* of Space or Atomic Energy or Defence

Research and Development Organisation
shall not invalidate the proceedings of
the Committee or Board.

Note (ii) : At least 50% of the Members
of the Assessment Board or Screening
Committee shall be from outside the
Department.

“Note (iii) : The procedure to be followed

by the Screening Committee and .

- Assessment Board will be in accord"’ -

withrule 5.

[F. No. DOD/18/5/99-Estt.]
M. L.SHARMA, Dy. Secy.

¢ feoeh, 28 37, 2005
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| e fwar smem
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(1. §. T-12018/10/95-3). & (T €. 21.) ]
o FHo i, 3Te} Wiea

MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 28th April, 2005

G.S.R. 157.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to Group C Post of Sister Tutor in the National
Tuberculosis Institute, Bangalore, under the Ministry of Health and Family Welfare, namely :—

1. Short title and commencement.—(1) These rules may be called the National Tuberculosis Institute, Bangalore
(Sister Tutor), (Group ‘C’ Post), Recruitment Rules, 2005.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.——The number of the post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, and qualifications etc.—The method of the recruitment, age limit,
qualifications and the other matter relating thereto, shall be as specified in columns (5) to (14) of the said Schedule.

4. ‘Initial constitution.—The incumbent if the post specified in column Iof the Schedule to these rules who were
appointed on regular basis before the commencement of these rules shall be deemed to have been appointed under these
rules and the services rendered by them in such post on regular basis shall be taken into account for the purpose of
promotion for the higher post.

5. Disqualification.—No person,—
(a) who, having a spouse living, has entered into or contracted a marriage with any person; or
(b) who has entered into or contracted a marriage with a person having a spouse living,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

7. Saving.—Nothing in these rules shall affect reservations, and other concessions required to be provided for
the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen, Other Backward Classes and other special categories of
persons, in accordance with the orders issued by the Central Government from time to time in this regard.

B o L R L TR L P
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SCHEDULE
Nameof  Numberof Classification Scale of pay Whether selection Whether benefit of added
post posts cum-post or years of service admissible
Non-selection under rule 30 of the Central
post Civil Services (Pension)
, Rules, 1972
1 2 3 4 5 6 ,
Sister 02* (2004) General Central Rs. 5000-150- Selection . Not applicable
Tutor *Subject Services, Group‘C’ - 8000
variation Non-Gazetted,
dependent Non-Ministerial
on workload.
Age limit for direct recruits Educationgl and other Whether age and educational  Period of
qualification required qualification prescribed for ~ probation,
for direct recruits direct recruits will apply inthe if any
case of promotees '
T 8 9 10
Not applicable Not applicable Not applicable. Not applicable

N

Method of recruitment, whether by direct
recruitment or by promotion or by deputa-
tion/absorption and percentage of the
post to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion/deputation/transfer to be
made

1§

12

100 % by Promotion

Promotion :

Promotion from Health Visitors of National Tuberculosis Institute,
Bangalore with eight years of regular service in the grade.

Note : Where juniors who have completed their qualifying/eligibility service
are being considered for promotion, their seniors would also be considered
provided they are not short of requisite qualifying/eligibility service by
more than half of such qualifying/eligibility service or two years whichever
is less, and have successfully completed their probation period for
promotion to the next higher grade alongwnh their juniors who have already
completed such quallfymg/ehglblllty service.

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public
Service Commission to be consulted
in making recruitment.

13.

14

Departmental Promotion Committee
(For confirmation)

1. Senior TB Specialist, National Tuberculosis
Institute, Bangalore.
Gazatted Officer representing Scheduled
Caste or Scheduled Tribe or other
Backward Classes from outside the
_ National Tuberculosis Instiute, Bangalore.
Chief Medical Officer or Head of the
concerned division of the Institute
Administrative Officer, National
Tuberculosis Institute, Bangalore

2

Notapplicable.
—Chairman

—Member

—-Membér

—Member

[F. No. A-12018/10/95-TB(CCD)]
V. K. SHARMA, Under Secy.



538 THE GAZETTE OF INDIA :MAY 7,2005/VAISAKHA 17,1927 [PART Il—SEC..3(i)]

T WA
(zustar famm gEd &1 wEied)
7% feeeft, 12 ¥, 2005 ‘

w158, —gafa, Haum F erssT 309 F TWAH g WEH Afaddl 1 T4 FA U THEHTE forehe g
F FEE, FEd e gd fam, 1981 3R guE fawm gE 1 FEeE, EEd e Te-1 iR wEe
Ry-11 Wl f1am, 1983 B 81 7 IAH Ty FEEF Aeterd 3R TerEs e T5-11 F 9 |/ ¥, 39 Wl & faaw
sfersrim o vy, 9= O sifsrmor @ wget fovan a1 @ 1 v Q@ olie o T €, 9% werer g faee e g
fmmﬁéﬁﬁ%qﬁwqﬁﬁmmﬁﬁmw%mﬁmﬁf@aﬁmm% arefeg 1 —

1. g T it ured. — (1) 3wl w1 dfara 0 9 oo, TuEt fadg s @1 waied e,
e v e 1] 99 ‘a9 Wl faw, 2005 €1

(2) A TI9S | WA I ARG T FId B |

2. U HEAT, FieRT0T 3 S0, — % e i G, IGHT i tor 3R IS A9 g€ 2, < g9 fa |
UG I F @2 Y w94 o fafie ¥
- 3. et st g, Sg-dir, X T ATt 3nfe . —3S9 g W wiell &t Ugfa, mg-d iR o= swdand iR
TN Fafed 3 A 9 B S I S % WY 5 9 WY 14§ fafafee ¥

4. e —me=fam,—

(%) o 1@ =afea Q, frge afa = f5a= g shfaa @, foare fvar g,
(@) forga s ofa @ st aeft & i @a g foreht safea @ faame fean g,

3% 98 W Fgfe =1 a7 gvm

R AfE FEF THR H1 98 THHE &1 711 & F 0 foamg @ =afaq oiv faame & o= v &t o @i fafu &
FT T T AR TH A & U 377 R § 7 = e afe 1 39 a9 & gode @ e T g

5. Toforer s =Y wifadt. — T8t =1 v 1 718 T ® T U 601 savass 31 91 8, 981 98 39 fag s
FROTE I AEIG FHH, T G AF a1 M T WY w1, 7 a F fhd Ivery i e et @yt & safw w5
e, TRy g faferet &2 warh |

6. G, —3A Fri Y FE @@, TH s, sH-Hm 8 ge o o= fard © v 781 ser, fme F5a
TR GR 36 HaiY § §0g-999 W Femel 0 71291 % 5an srgfea st srgied santadl, 3 o= s i, qagd
el iR o7 fosiy yat & wafaal & fore ey e enfeam B

SR
YQEH AN TR R FE FAAEM G999 AYa YA AWMU e WY ot fR W o sfwa &
e AT U wEaeaEfafaa o smg-dm
qar (YeA) fom,
1972 & A9 30 %
A ST T AW
b
1 2 3 4 5 6 7
Weds  07* (§d) HWERY  6500-200- F3A AT TR T A TR B
fRere (2005)  HHEI e, 10500 %.
el FEYR  9E'E’
(R FIMUR ST
TEAE) WUEdd  srEfaas
fear s
TFHaT R
0 el fep ST Y SAfeRr o ferg s 9 el e A oA % a8 o, At w1 A
Yferer 3l 11 srgand feru fafea @1y it Sftrew srdard
' Gr=id SAfal i < H @] g
RIE
8 9 10
o] T ] e ere A9

A w6 *wlu wln uul.o,;.um ni :wtll‘lmillmwl i s Hl‘mlqu-llm” AR 2L L LU Lo O L RN ORI T E TR Fl 451 R "



[ ST [I—@vE 3(i)] I %1 T ; W 7, 2005/390@ 17, 1927 539

st i ugha ;. wd WY et @ defa

A=f/shifrfryeme 2o s 3 qm F & M R

oI 1 wfafrgfaa/smie gr o fafi= Wfafatgfma/esmem fam smom
TSl gRT R A A1 A Y W '

1 ' 12
75 % W=ta g foawd = (&) vrfa

B vt W whafafe gri
25 % wfafgfe gr

¥ gETaw R 5000-8000 %, ¥ FaTM wiwﬁ ¥ 3% N
frafmIa s

feuqur 1 : 7l W wis AfFadl & Gedu ¥ faei? ot snde/amm
¥a1 7 R &t R}, Wt F fag famr fHa o w8 9wl R we
el & "ay § it faar feman smom v 7 a9 99 6 39 g A
TR UH ST ATl Ra, Tufea e/ arr 9, & oY | ifuw A
Rad F, 70 A S FH A, F9 9 i IR o W whrs
=fgal afea, e W@ srde/amar 9a1 veet € @ F A ], el
m%ﬂﬁﬁﬁﬂﬁ%mmqﬁaﬁmaﬁwﬁmﬁa@m
N '

fewqur2 ; 3T onefter (39 PRl TEER R THE R) N TEA T
YUY, 5500-9000 &. FT9H & W€ & di o = Fraf@ da +t &)
it TR & wepf 3 fere foram e s |

frwor 3 mﬁ%mﬂz—u%mv}z%mqﬁm =i

1400-2300 T. % T4 & J9H & et 3w a1 anfiw ue
T Fraite sraws a1 e Fuite weres a1 drarsR 399 19 9o
IR 77 el &y ) a0E B TeEs F w Y A faeg A g
ﬁaﬁaﬁmmﬁ%@ﬁz—n%wmm%ﬁﬂmwaﬁ
TESE o o o ® it st |

(ii) 7 Frael &y S AR Y 39 i 1T % YU gRI it
ﬁﬁaﬁaﬁmmmﬁz—n%wmﬁaﬁ%ﬁqmw
% &9 § HI S |-

(@) wfafrgfem:

F% WHR & A W it . —

($)(n)@hgammﬁmﬁﬁaﬁaanwwmqawm
®, @

(ii) ﬁﬁ’ﬁt@mmfamﬁssoo ~9000 . 91 ¥HGed ATHM §
Frgf % TraR e & i o Frafim Jm @) o |
(@) yorA/frafa gy Searl/gasmten 3R s ok oy

e | Hefva sl o ad 1 AE e

(e vt ¥ 0 faumia s, <t wefe o e e d E

wfafrgfe R frgfe 3 forg foram fpg om & a et €911 w6t 7R
uﬁﬁwwﬁamﬂﬁ!mﬁgﬁa ¥ o foam fd < % v e
ufl

sfafrafea &1 smafy, ﬁaﬁsm%——sﬁw mz‘ﬁwﬁm Tt
=1 wre/faam ¥ 34 frgf @ 3w weot uifta fire e w1t
T 9% W yfaftigfa &t safy &, srantoraan dF ad |/ sfus
= =i | wfafrgfr w Frgfe & for sifusas smg-dim smaea
I & F1 Afaw ai@ &) 56 a9 | arfusw =T 70




w0

-540 THE GAZETTE OF INDIA : MAY 7,2005/vAISAKHA 17,1927 [ParT 11—SEC. 3(i)]

Tfg fawrita W=fa wfufa §, & sw=t @@ et w1 § o uftfeafer & w9 A
[ T ] T fawan s |
13 ‘ 14

favmita vt wfufr wyg @ o freil § et Swadt F wwiy
(vr=fa o far %@ & fag) faereiiertor % fag w9 @ Jar M

1. T S (FUHIE) —37ene] Q Y FAT EEF R

2. Hfafiaa =1 §g=

forwma g (FusTEn) — &=
3. Frewes @1 39 ofae, o waed —HeH

[T €. 12018/4/2003-Erdiuaue/en.-1]
TH. &. 99, IR fawm igs

MINISTRY OF TEXTILES
(Office of the Development Commissioner for Handlooms)
New Delhi, the 12th April, 2005

G.S.R. 158.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Office Superintendent, Office of the Development Commissioner for Handlooms, Ministry of Textiles,
Recruitment Rules, 1981 and the Office of the Development Commissioner for Handlooms, Assistant Director (Grade-1) and
Assistant Director (Grade-1I), Recruitment Rules, 1983, in so far as they relate to the posts of Office Superintendent and
Assistant Director, Grade-II, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the posts of Assistant Directors in the Ministry
of Textiles, Office of the Development Commissioner for Handlooms Headquarters, namely :—

1. Short title and commencement.—{1) These rules may be called the Ministry of Textiles, Office of the Develop-
ment Commissioner for Handlooms Headquarters Assistant Director Grade-11, Group ‘B’ post, Recruitment Rules, 2005.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of post, its classification and the scale of pay
attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications etc.—The method of recruitment, age limit,
qualifications and the other matters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may. if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required-
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen, and other special categories of persons, in

“accordance with the orders issued by the Central Government from time to time in this regard.
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non-selection years of service is L
“post . -admnssnb}e,ynde_r
‘ "Rule 30 of the
Central Civil .~
“Services (Pension) -
: _ Rules, 1972 ' .
L 2 .~ 3 "4 5.6 . o1
" Assistant  *07(Seven) Genmerat Rs.6500-200- - Selection - Notapplicable . -~~~ Not . .
Director (2005) - Central  ~ - 10,500 ' c applicable~ -
Grade-1I *Subject to Service ~ - ' ST
(Non- variation Group‘B> -~ . |
" Technical) dependent Gazetted, %3
‘ on workload. Minist:rial' o
Educational and other quahﬁcatmns *Whether age and educational qualifications Penod of probation,
required for direct recrults prescribed for direct recruits wnllapply in. .. ’lf any :
B ) . - thecaseof promotees IR
s 9 o
Not applicable ' - Notapplicable Twoyears .

Method of recruitment whether by direct recruitment
or by promotion or by deputation/absorption and

“In case of recruitment by prom'otldn/deputanon/absérptldn
grades from whlch promotlon/deputatlon/absorptlon to: be

percentage of the posts to be filled bijarious methods made. -
\ i : ‘ 2 .. P S
75% by Promotion failing which by deputation. (a) Promotion: . =~ ' ‘ - » v

25% by deputation.

Assistants in the pay scale of Rs 5000—8000 with six years
regular service in the grade. - :

Note 1: Where j _;umom who have cdmpleted their quahfymg. _

or ehgxb:hty service are being considered far promotion, their

seniors would also be considered provided they are not short.
of the requisite qualifying or eligibility service by more than

haif of such qualifying or eligibility service or two years,
whichever is less, and have successfutly completed their
probation period for promotion to the next higher grade

alongwith their juniors who have already completed such 5

quahfymg oreligibility service.

‘Note 2 : The incuriibent of the lone post of Deputy
Supermtendent (as on the. date of publicatlon of these rules)
in the pay scale of Rs. §,500—9,000 with three years regulat
service in the grade wnll also be consndered for pmmotlon .

alongwith Assistants,

Note 3 : (i) The regular s servnces of the incumbent Assistants
in the feeder grade of Assistant Director Grade-II, who have

- held earlierany of the posts of frivestigator or Economic-cum-

Costing Investigator or Costing Assistant and Accountant in
the pre-revised scale. of Rs. 1400—~2300 before their ~
redesignation and merger as_ Assistant 'on the date of
publication of these rules, will count for the purpose of -
- qualifying service for promotlon to the post of Assnstant-

Director Grade I1.
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(ii) The regular service rendered by the incumbent in the post

of Deputy Superintendent on the date of publication of
these rules, will be taken into account for the purpose of
qualifying service for promotion to the post of Assistant
Director Grade-11. -

(b) Deputation :

Officers under the Central Government :—

(a)(i) holding analogous posts on regular basis in the Parent
Cadre or Department; or

(ii) With three years service in the grade rendered after
appointment thereto on a regular basis in th¢ scale of pay of

Rs. 5500—9000 or equivalent in the Parent Cadre or
Department; and '

(b) Possessing two years experience in the work relating to
Administration/export/cooperation/banking/handlooms and
textiles/village and small scale industries. .

The departmental officers in-the feeder category who are in
the direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly deputationist shall
not be eligible for consideration for appointment by promotion.

(Period of deputdtion including period of deputation in another .

ex-cadre poe* hald immediately preceding this appointment in
the same ~r some other Organization or Department of the
Centrai Government shall ordinarily not to exceed three years.
The maximum age limit for appointment by deputation shall

~ not be exceeding 56 years as on the closing date of the receipt.

of applications).

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Publi¢ Service

’ . : Commission to be consulted. in making
B ' recruitment.
A 3 - ‘ 14
" Group ‘B’ Departmental Promotion Committee (for considering Consultation with Union Public Service
promotion) : : ' o _ Commission necessary for amendment/
L Development Commissioner for (Handlooms) —Chairman relaxation of any provision of these Rules.
2. Additional or Joint Development Commissioner :
(Handlooms) —Member
3. Director or Deputy Secretary, Mmlstry of Textiles ~ —Member

[F.No. 12018/4/2003-DCHL/Estt.-1]
S.K. SAMAL, AddI. Development Commissioner
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MINISTRY OF URBAN DEVELOPMENT
New Delhi, the 27th April, 2005
"GS.R. 159.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Government of India Stationery Office and Regional Stationery Depot (Class II posts) Recruitment
Rules, 1974, in so far as they relate to the post of Stenographer, except as respects things done or omitted to be done before
such supersession, the President hereby makes the following rules regulating the method to recruitment of the post of

* Stenographer (Grade 1) in the Government of India Stationery Office and Regional Stationery Depots, Ministry of Urban

Development, namely -—
1. Shorft title and commencement.—(1) These rules may be called the Government of India Stationery Office and

" Regional Stationery Depots Stenographer (Grade 11) Recruitment Rules, 2005.

-(2) They shall come into force on the date of their publication in the Official Gazette.
"2, Number of posts, classification and scale of pay.—The number of the posts, its classification and the scale of
pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.
3. Method of recruitment, age limit, and other qualifications etc.—The method of recruitment, age limit,
quallf cations and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.
4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable-to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be'provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen, and other special categories of persons, in

accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE

Name of post Number of post- Classification . Scale of pay " Whether selection post or
o _ ‘ . non-selection post
1 2 3 . 4 5
Stenographer *Two (2005) General Central Rs.5000-150-  Notapplicable
(Grade IT) *(Subject to variation Services, Group ‘C’, 8000/~
&epcndent on - Non-Gazetted,
workload). ' Non-Ministerial )
Whether benefit of added years of Age limit for direct recruits Eduéatiohal and other quali-
service admissible under rule 30 of ' - ‘ .+ fications required for dwect
- the Central Civil Services (Pension) A . ‘ recruits
Rules, 1972 ‘ ' '
6 | | I B K
Not applicable ; ‘ 25 years (Relaxable for Government servants (1) Matriculation or equivalent.
~ : up to 35 years in accordance with the ins- @A speed of hiundred words
tructions or orders issued‘ by the Central per minute in Stenoguphy
Govemment) . ‘ (Enghsh or Hmdx)

Note : The crucial date for detenmmng the
age limit shall be as advertised by the Staff
Selection Commnssnon E

Whether age and educational qualifications prescrlbed for durect recrults . Period of probation, if any - "
will apply in the case of promotees , ‘ SR AP

~ Notapplicable ‘ ' ' Two years for direct recruits

Méthod of recruitment whether by direct
“ recruitment or by promotion or by depu-’
tation and percentage of the posts to be
filled by various methods

" By promotion failing which by deputation - “Promotion :

failing both by direct recruitment. . @ Promotion from StqnographerGrade 1 in the scale of Rs. 4000-6000
' : ; - having five years regular service in the grade. :
- C (b) Possessing a speed of hundred words per minute m Stenography
© ‘ (English or Hindi).
- Deputaion :

1y Matriculation ot equivalent. L N
(2) Speed of hundred words per minute in Stenography (Engiish Oerdl) :
R _i (The Penod of deputation mcludmg the period of deputatnon in another e

ardmauly not cxceedmg two years )
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If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public

Service Commission is to be consulted in
making recruitment

B 14
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
confirmation cases) consisting of : —
(1) Controller of Stationery, Government of India —Chairman

Stationery Office, Kolkata
(2) Deputy Controller of Stationery (Administration),—Member-Secretary
Governnient of India Stationery Office, Kolkata

(3) Deputy Controller of Stationery (Inspection), —Member
Government of India Stationery Office, Kolkata
(4) An officer of the rank of Deputy Controller —OQutside Member

belonging to Scheduled Caste or Scheduled
Tribe from Government of India Presses, Kolkata

[F.No. A-11018/1/99-PSP]
. A.K.SHARMA, Under Secy.
T fevmed
72 feeett, 2 wE, 2005
"L 160.—Trgufd, Hfaum % SE37 309 F WRIE g UKW UfHEl & YA ST g, el foam e wet
ITIEA HTerd, HEU FRemerd, R SR gaonerd 3R wme (99 7 s EE ‘9 ug) st fad, 2003 w1 SR w9 A
% forg Frfataa fram o €, duiq . —
1. 37 Framil o wfra T wed fawm darer, gRu e, W SR R $iR s (S ' s i e
%) (fra geieA) st fm, 2005 R 1
(2) A ToI9A § WhIVA I a0 1 g9 g |
2. TR foame wd st SR WHeT, HEU FRTer, YR SRR GRerd SR v (U 1 iR uE (e’ 1))
seff 99, 2003 HIERT YRt U €@ Hefyd 9 9. 9 % 9EA,— '
WY (12) HAE (F) FI39-08 (i) d, oFad ‘=’ wsg ST S |
(L. ©. 22/4/2004-T3TE]
=, &t feg, T fiere ()
fewur : 7@ fram ari@ 4 e, 2003 Fi SAfergET g SR fFe g & 3R WRd & TS9E, WM 11, @S 3, 39-GS (i) WAL
247 @ 5 @, 2003 B YRR fw @ & qun wvETqEd @eea WLELFL 456, al@ 19 femer, 2003 iR
w112, @ 2 1@, 2004 B fHT T

DIRECTORATE OF PRINTING
New Delhi, the 2nd May, 2005
G.S.R. 160.— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules further to amend the Ministry of Urban Development and Poverty Alleviation, Directorate
of Printing, Government of India Presses and Branches (Group‘C’ and Group ‘D’ posts) Recruitment Rules, 2003, namely :—

1. (1) These rules may be called the Ministry of Urban Development, Directorate of Printing, Government of India

Presses and Branches (Group ‘C’ and Group ‘D’ posts) (Third Amendment) Rules, 2005.
(2) They shall come into force on the date of their publication in the Official Gazette.

2 In the Schedule to the Ministry of Urban Development and Poverty Alleviation, Directorate of Printing,
Government of India Presses and Branches (Group ‘C’ and Group ‘D’ posts) Recruitment Rules, 2003, against
serial number 9 relating to the post of General Store Keeper,

in column'(12), in item (a), in sub-item (ii), for the word ‘‘and”’, the word ‘‘or’’ shall be substituted.
' [F.No.22/4/2004-A.1]
B. B. SINGH, Addl. Director (Admn.)
Note: The Principal rules were issued vide notification dated the 4th July, 2003 and published in the Gazette of India, Part-

I1, Secton 3, Sub-secton (i) vide number GSR 247 dated the 5th July, 2003 and subsequently amended by GSR 456
dated the 19th December, 2003 and GSR 112, dated the 2nd April, 2004.

Printed by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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