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MINISTRY OF DEFENCE
(Department of Defenge Production)
(Directorate General of Aeronautical Quality Assurance)
" New Delhi, the 21st April, 2005 ’

- S.RO.31— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Private Secretary in the Ministry of
Defence Department of Defence Production, Directorate General of Aeronautical Quality Assurance, namely :—

$ 1. Short title and commencement ._{‘I\ Thesge mles may be called the Nl'u-ncfnr of Defence hnﬂoﬁman of

s AR R A A AN AW VAVEIVY, &gl AL WA

Defence Production Directorate General of Aeronautxcal Quality Assutance Private Secretary Group ‘B’ Post, Recruitment
Ruies, 2005.

(2) They shall come into force on the date of their Publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of post, its cﬁSﬁﬁmﬁon and scales of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed hereto. = -

3. Methodofrecnntment, age limit, other quahﬁcaﬂons,etc.——'[‘hemettmdofrecrmmnt, agelimit, qualifications
and other matters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule. ,

4. ‘Disqualificati —-No person,— .
(a) who has entered into or oontracted amarriage with aperson having a spou'se\ living; or
~ (b) who, having a spouse living, has éﬁtered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts : ’ '

Provided that the Central Government may, if satisfied that such marriage is permxssﬂ:le under the personal law
applicable to such person and the other party to the marriage and that there are other grmmds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedlem so todo, it ‘
may, by order, and for reasons to be recorded in writing, and in consultation with the Union Public Servme Commxssxon,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
~ tobe provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.
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Name of Number of Classification Scale of pay Whether Selection Whether benefit of
post post ' post or Non- added years of service
selection post admissible under rule
30 of the Central Civil
Service (Pension)
, Rules, 1972
1 2 3 4 5 , 6
Private *2 (2005) General Central ~ Rs.6500-200- Selection Not applicable
- Secretary *Subject to Service, Group ‘B’ 10500
variation Gazetted,
dependent Ministerial
upon workioad.
Age limit for direct recruits Educational and other qualifications Whether age and edu- Period of
- required for direct recruits cational qualifications probation,
prescribed for direct if any
1eciuiis will apply 1
the case of promotees
7 8 » 9 : 10
Not applicable Not applicable Not applicable Not applicable

Method of recruitment : Whether by In case of recruitment by promotion or deputation or absorption, grades from
direct recruitment or by promotion - which promotion or absorption or deputation to be made-
or by deputation or absorption and : :

narnantacdo nf nacte tn ho
PYivSiiage Ui pOLuw WU OV

filled by various methods

11 12

Promotion ‘ Promotion ; Stenographer Grade-I in the scale of Rs. 5500-175-9000 with
three years’ regular service in the grade. '

Note : Where juniors who have completed their qualiyfing or eligibility service
are being considered for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or eligibility service by
more than half of such service or two years whichever is less, and have
successfully completed their probation period for promotion to the next
higher grade along with their juniors who have already completed such
qualifying or eligibility service.

[Ifa Departmental Promotion Committee exists, what is its Circumstances in which Union Public
composition? : . Service Commission is to be consulted in
making recruitment
13 14
Group ‘B’ Departmental Promotion Committee :— Consultation with Union Public Service
(for considering promotion and confirmation) . Commission necessary for amendment or

consisting of :— relaxation of any provision of these rules.

1. -Deputy Director General (Head Quarter)
of Directorate General of Aeronautical ‘
Quality Assurance -—Chairman
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2. Two officers of the rank of Director or officers
of equal statusfrom Directorate General of
Aeronautical Quality Assurance - —Member

3: One officer of the rank of Principal Scientific
Officer or officer of equal statusfrom any other
Defence establishment a —Member

[No. 2523/PS/DGAQA/Adm-1/561-/D (mm
V. SETHUMADHAVAN, Under Secy. -

¢ feef, 21 1, 2005 ‘ |
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New Delhi, the 21st April, 2005

S.R.0. 32.— In exercisc of the powers conferred by the proviso to article 309 of the Constitution and in

Supersession of—
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(1) theNavy (Class 1l Gazetted Posts) Recruitment Rules, 1969, in so far as they relate to the posts of Staﬁ Officer
Civilians in the Navy Office, Bombay Indian Naval Distributing Authority and Civilian Gazetted Officers, and

 (2) the Navy (Class I Gazetted Posts) Recruitment Rules, 1969, in so far as they relate to the posts of Deputy
Director of Civilian Personnel, Persorinel Manager, the Administrative Officer, Naval Dockyard, Bombay and
Staff Officer (Training), except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Administrative
Officers in the Ministry of Defence, Navy, namely :—

1. Shorttitle and commencement.———(l) These rules may be called the Mlmstry of Defence, Navy, Administrative
Officers Group ‘A’ and Group ‘B’ Posts Recrumnent Rules, 2005.

(2) They shall come into force on the date of their publication in the Official Gazette.
- 2. Application.—These rules shall apply to the posts specified in column ( 1) of the Schedill_.e annexed to these - h

i

rules.

3. Numbér of post, classification and scale of pay.—The number of said posts, their classiﬁcaﬁoﬁ and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule. ‘

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the satdpokts agelimit,
quallﬁcatlons and other matters relatmg thereto shall be as specified in columns (5) to (14) of the afor/%chedule

5. Disqualification.—No person,— .
(a) who has entered into or contracted a marriage with a person havihg a spouse liviﬁg; or
(b) who, having a sbouse living, has entered i-nto' 6r _contracted a marriage with any person,
shall bt} eligible for appoinﬁnent to the said posts : |

+ Provided that the Central Government may, if satisfied that such marriage is pefnﬁssible under the personal law

oth vyt tha marrinaa and that thara ara athar grnnnda o A
"“phcable to such persen and the cther Party W Wid mMaimiage ana that wiCIC GIT Suill grounas forso u\uus, \«Auuyt aily

person from the operation of this rule.

“' 6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Sévmg —Nothing in these rules shall affect reseﬁaﬁom relaxation of age limit and other concessionsrequired
tc be provided for the Scheduled Castes, the Scheduled Tribes, and other special categories of persons in accordance with

the orders issued by the Central Government from time to time in this regard.

SCHEDUIE
Name of post Number of Classification  Scale of pay  Whether Selection Whether benefit of
post ~ post or Non- added years of service
\ - selection post admissible under rule
o , _ . 30 of the Central Civil
‘ Service  (Pension)
, Rules, 1972
1. 2 3 4 s 6
1. Chief - *5(2005) General Central ~ Rs.12000375  Selection : Not applicable
: Adnnmstratwe *Subject to  Service, Group ‘A’ 16500 ' :
Officer vatiation Gazetted,
dependent Ministerial
on work-

load.
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Age limit for direct recruits Educational and other qualifications ~ Whether age and edu-  Period of

- required for direct recruits cational qualifications probation,
prescribed for direct ifany
recruits will apply in
the case of promotees

"1 8 9 10
Not applicable Not applicable Not applicable - Not applicable

Method of recruitment : Whether by
direct recruitment or by promotion
or by deputation or absorption and
percentage of the posts to be filled
by various methods

In case of recruitment by promotion or deputation or absorption, grades from
which promotion or deputation or absorption to be made

1

12

(a) Fifty per cent by promotion failling
which by deputation; and

M\ Tifier vame mnemd lave Jacavvbndine
vy ruty P\.tl v U'V uvyut.auuu.

Promotion :

Senior Administtative Officer in the pay scale of Rs. 10,000—15,200 with
five ycars regular scrvice in the grade.

Note : Where juniors who have completed their qualiyfing/eligibility service
are being considered for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying/eligibility service by
more than half of such qualifying/eligibility service or two years whichever is
less, and have successfully completed their probatlon period for promotion
to the next higher grade along with their juniors who have already completed
such qualifying/eligibility service.

Denntation : Officersymder Central Government ©

(a) (i) Holding analogous post on regular basis in the parent cadre/
department; or

(ii) with five years regula: service in the grade rendered aﬁer appointment
thereto on regular basis in the scale of pay of Rs. 10,000-—15 200 or
equivalent in the parent cadre/department; and

(b) possessing the following educational qualifications and experience :
Essential : L
(i) Degree of a recognised University or equivalent;

(i) Post Graduate Diploma in Personnel Management and Human Resouce
Management from a recognised University or Institution or equivalent;
and

(iii) tenyears experience in administration and establishment matters.

Note 1 : The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment on

deputation, Similarly, deputationists shall not be eligible for consideration for 4

appointment by promotion.

Note 2 : Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or some
other organisation or department of the Central Government shall ordmanly

not to exceed three years.

Note 3 : The maximum age limit for appointment by deputauon shall be not

exceeding fifty six years as on the closing date of receipt of application.

(]
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Ifa Departmental Promotion Committee exists, what is its

Circumstances in which Union Publlé

composition Service Commission is to be consulted in
mahngrecnnhnent
13 . _ '8
Group ‘A’ Departmental Promotion Commitiee Consultation with Union Public Service

(for considering promotion) consisting of :—
" 1. Chairman or Member, '

Commission necessary - for appointment to
the post and for amendment or relaxation of

Union Public Service Commission —Chairman any provisions of these rules.
2. Joint Secretary (Navy). —Member
3. Assistant Chief of Personnel (Civilian
Personnel) or Director of Civilian
Personnel, Naval Headquarters —Member
1 2 03 4 5 6
2. Sehio: *08(2005)  GeneralCentral  Rs.10000-325.  Selection Not applicable
Administrative. *Subject to  Service, Group ‘A’ 15200 '
Officer variation Gazetted,
dependent - Iviimisieriai _
onwork ‘
load.
_ 7 9 o 10
Not applicable A Not applicable Not applicable Two years
1 , n _
(a) Fifty per cent by promotion Promotion: _ ' '
. and , Administrative Officer grade-Iimhepayscale of Rs. 7500-200-12000 with
(b) Fifty per cent by deputation. six years regular service in the grade.

Note 1. Where juniors who have completed their qnahyﬁng/ehgxbﬂny service
are being considered for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying/eligibility service by
more than half of such qualifying/eligibility service or two years whichever is
less, and have successfully completed their probation period for promotion
tothe next higher grade along with their juniors who have already completed
such qualifying/eligibility service.

Deputation : Officers under Central Government :—

@ @ Holding analogous post on regular basis in the parent cadre/
department; or
@) withsix years regular service in the post in the scale of Rs. 7500-
- 12000 or equivalent in the parent cadre/department; or
@) with eight years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 6500—10500 or
equivalent in the parent cadre/department, and
(b) possessmg thie following educational qualifications and expencnoe
‘Essenual :

1368 GI[os=y

@ Degree dfarecognised UniverSityOrequivalenI; :
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() Post Graduate Diploma in Personnel Management or Human Resouce
Management from a recognised University or Instltunon or
equivalent;

(i) fiveyears experience in administration and estabhshment matters.

Note 1 : The Departmental Officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for consideration
for appointment by promotion.

Note 2 : Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or some
other organisation or department of the Central Government shall ordinarily
not exceed three years.

Note 3 : The maximum age limit for appointment by deputatlon shall be not
exceeding fifty six years as on the closing date of receipt of applications.

13

14

Group ‘A’ Departmental Promotion Committee
(for considering promotion) consisting of :—

1. Chairman or Member,

Consultation with Union Public Service
Commission necessary for appointment to
the post on each occasion and for amending

Union Public Service Commission ~—Chairman or relaxing any provisions of these rules.
2. Joint Secretary (Navy) —Member
3. Director of Civilian Personnel or
Joint Director of Civilian :
Pergonnel Naval Headmarters —Membher
1 2 3 4 5 6
3. Administrative *07 (2005) General Central ~ RS.7500-275 Non-selection Not applicable
Officer *Subject to  Service, Group ‘B> 12000
Grade-1 variation Gazetted,
dependent  Ministerial
on work
load.
7 8 9 10
Not applicable Not applicable Not applicable Not applicable
11 12
By promotion Promotion :

Administrative Officer Grade I in the pay scale of Rs. 6500~ 10500 with
three years service in the grade rendered after appointment thereto on
regular basis. :

Note 1. Where juniors who have completed their quahyﬁng/ehglbxhtv service
are being considered for promotion, their seniors would also be considered

provided they are not short of the requisite qualifying/eligibility service by
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more than half of such qualifying/eligibility service or two years, whichever
isless, and have successfully completed their probation period for promotion
to the next higher grade along with their juniors who have already completed

such qualifying/eligibility service.

13

4

Group ‘B’ Departmental Promotion Committee

(for considering promotion) consisting of :—

1. Assistant Chief of Personnel

Consultation with Union Public Service
Commission not necessary.

Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
Sub Division of Chamba
district of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep).

experience is/are relaxable at the -
discretion of the Union Public
Service Commission in the case of
candidates belonging to Scheduled
Castes and Scheduled Tribes, if at
any stage of selection, the Union
Public Service Commission is of the
opinion that sufficient number of
candidates from these communities

(Civilian Personnel) Naval Headquarters —Chairman
2. Director of Civilian Personnel,
Naval Headquarters —Member
3. Joint Director of Civilian Personnel,
Naval Headquarters ' —Member
4 Under Secretary (Appointments) _
- Ministry of Defence —Member
1 . 2 3 4 , -5 6
4.  Administrative 45%(2005)  GeneralCentral  Rs.6500-200-  Selection - Not applicable
Officer ~ *Subject to  Service, Group ‘B> 10500°
Grade-]1. variation Gazetted,
¢ dependent  Ministerial
i onwork
A load.
7 8 ; 9 10
Not exceeding 30 yeats. Essential : . No Two years
(Relaxable for Government - @ Degree of a recognised University
servants upto five years in or equivalent; -
accordance with the instruc- (i) PostGraduate Diploma in Personnel
tions or orders issued by the Managenient or Human Resource
Central Government) Management from a recognised
Note : The crucial date for University or Institution or
determining the age limit shall - equivalent; .
be the closing date for receipt Note 1.—Qualifications are relaxable
of applications from candidates at the discretion of the Union Public
in India (and not the closing Service Commission in case of
date prescribed for those in candidates otherwise well qualified.
Assam, Meghalaya, Arunachal - Note 2.—The qualification(s) regarding
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possessing the requisite experience
are not likely to be available to fill up
the vacancies reserved for them.
Desirable :
. ‘O’ level Diploma from Directorate of
Electronics Accredited Computer
Course or any other recognised
University or Institution or equivalent,
11 , . 12
(a) seventy five per cent, by promotion; Promotion :
and- Office Superintendent Grade I (other than those working in the Naval
(b) twenty five per cent by direct Armament Supply Organisation) in the pay scale of Rs. 5500-9000 with
recruitment - three years regular service in the grade. - ,
Note : Where juniors who have completed their qualifying/eligibility service -
are being considered for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying/eligﬁ)ility service by
morcthan “"”"‘"S'dch Qi ‘"lﬁy'mgllc}lgibuxt} scrviccor tvvu y<lais, vv}'u\«hyv (14
is less, and have successfully completed their probation period for promotion
to the next higher grade along with their juniors who have already completed
such qualifying/eligibility service. '
13 %3

Group ‘B’ Departmental Promotion Committee
(for considering promotion and conﬁrmatlon)

consisting of :—
1 )\ ] stont Chiaf Af Darcannal
1 Assistant Chief of Pergonnel

(Civilian Personnel) Naval Headquarters

2. Director of Civilian Personnel,

Naval Headquarters
3. Joint Director of Civilian Personnel,
Naval Headquarters .
4 Under Secretary (Appointments)
- Ministry of Defence

—Chaimman

—Member

Consultation with Union Public Service
Commission necessary, while making direct
recrultment and for amending or relaxing

AfFthAana wanmaibmant enlan
any ProviGiTns O wilsT ITTIUIGIICHL fGals.
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