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General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

whiflre, Fires -FrenTam ot v ey A o reht whafesi ¥ v w fefafas wiirenfa e

R ST, e i —
T2 faoelt, 25 37T, 2005 FwRA
AFLET. 290.— A wwmEETE M (Fa) 1. WHEER S ST ISR 20
famEet, 1954 ¥ fam 4 % 39 Fam (2) ¥ e ufsq, e qfe| 1
siftere st e stfufiam, 1951 (1951 F61) i R 3 oty T A1 of wEmewR, q gER 1
w1 IT-91 (1) BRI ¥<H TRRE w6 S @ g, w0 e, TR S i s,
TTHR, T TSV TR F IO € S et mmwi'm ' ]
(¥t ve T o P fafrmmet, 1955 # om siagne aré ,
74 5 o T i Fafn s 8, srefi T, |
1. (1) =9 Tafast = T sy wonats S (Har _5 o, !
& Hee W free) qata deine faframraed, 2005 #1 _WW(W: T, WG, T,
(2) % Tafrmm TR T | W% THYE S ala TG, 50 6
F TgTE | WUER ¥ W | 10
2. YTt et S (Hort 9T s ) ST s, T et 1
fafaasmaeh, 1955 F orgen ¥ ¢ s ww’ ! v it 5o Fia G SAH 1
2497 GL/2005 (1119) '
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Ferugeft (1) : 70 StfrgEaT 3 ot 09t | o s et
a1 & SRV el ) FE Wit wem 253 o)

feragoft ( 2 ) : s fafiem fEamw 22-10-1955 = @, aR
of, SRE 3350 TR0 WA ¥ TR | e R T
1 o H, W wew Wl ¥ W § oA Pl |

v Fpefafaa . f, enel o aiel F 3w

g 9 —
% | "= gem =
1. 42 16-10-1474
2. 946 24-12-1976
3. 1279  28-10-1978
4, 471 03-08-1979
5. 446 24-07-1980
6. 324 28-03-1981
7. 750 15-08-1981
8. 900 20-12-1983
9. 91 26-12-1987
10. 190 26-03-1938
1. 526 28-11~1992
12. 125 06-03-1993
13, 3199 31-03-1995
14, 7398 31-12-1997
15, 230% 30-04-1998
16, 805H 21-10-2000
17. 8063 21-10-2000

MINISTRY OF PERSONNEL, PUBLIC
GRIEVANCES AND PENSIONS
(Department of Personnel and Training)

New Delhi, the 25th August, 2005

G.S.R. 290..—In exercise of the powers conferred
by sub-section (1) of Section 3 of the All India Services
Act, 1951 (61 of 1951), read with sub-rule (2) of rule
4 of the Indian Administrative Service (Cadre) Rules,
1954, the Central Government, in consultation with
the Government of Uttar Pradesh, hercby makes the
following regulations further to amend the Indian
Administrative Service (Fixation of Cadre Strength)
Regulations, 1955, namely *—

1. (1) These Regulations may be called the Indian
Administrative Service (Fixation of Cadre Strength) Third
amendment Regulations, 2005,

(2) They shall come into force on the date of their
publication in the Official Gazette.

2. In the schedule to the Indian Administrative
Service (Fixation of Cadre Strength) Regulations,
1955, for the heading “Uttar Pradesh” and the entries

occurring there under, the following shall be substitutéd
namely :—

UTTAR PRADESH
1. Senior Posts under the State Government 290

Chief Secretary 1
Chairman, Board of Revenue & Adviser,

Land Reforms 1
Chairman, Administrative Tribunal and
Chairman, Vigilance Commission 1
Member, Board of Revenue 2
Director General, Training 1

Divisional Cominissioners (Agra,
Varanasi, Meerut, Lucknow, Allahabad,
Kanpur} ‘ 6
Principal Secretary to the Government 10
Resident Ceuntssioner, New Delhi
Agriculture Production Commissioner
Industrial Development Commissioner
Social Welfare Commissioner

Princip: 1 Secretary to Governor

Prinzip: | Secretary to Chief Minister

Dirr e General, State Institate of Rusal
De zanment

D1 1.donal Commussioners

S¢ 2 etary to Government

v gretary 1o Chief Minister

< dos Taxes Commissioner

C yumissioner of Rural Development

T rnsport Conpmissioner

R sgigirar, Cooperative Societies

irector, Administrative Training Institute
Dyrector of Industries

Excise Commissioner

Director. Handlooms

Cane Commissioner

Secretary, Board of Revenue

Inspector General of Prisons 1o be
redesignated as Director General,

Prisons 1
Director, Tourism to be redesigna:ed as
Director General, Tourism

Labour Commissioner

Chairman Administrative Tribunal 11
Member (Judicial} Board of Revenue
Commissioner, Food

Entertainment Tax Commissioner
Commissioner for Consolidation
Principal Staff Officer to Chief Secretary
Director, Culture

District Magistrates
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Joint Developiment Commissioner/ Note.—(1) Prior to issue of this notification, the
CDQ/Additional/Joint Project Total Authorised Strength of Uttar Pradesh Cadre was
Administrator, Area Development _ 14 253
Sp l'al Secretary to Government 54 (2) The principal regulations were published in the
Joinq Secretary to Government 30 Gagzette of India Vide SRO No. 3350 dated 22nd October
Additional/Joint Labour Commissioner 1 1955. These were subsequently amended in respect of
Addttional/Joint Director of [ndustrics 2 thed UdI:tar Pradesh Cadre vide the following GSR Nos.

s:
Additional Registrar, Cooperative an ¢
Societies 2 S. No. G.SR No. Date
Additional Commissioner, Rural L %6 161074
Devdiopment 1
Additional/Joint Sales Tax. Commissioner 1 2 A6 24-12-76
Diregtor, Panchayats 1 3. 1279 28-10-78
Diregtor, Information i 4. 471 08-08-79
Diregtor, " raining & Employment 1 K3 446 244780
Direttor, Social Welfare 1 6. 324 2840381
Se'crq:tary, Public Servioe;. gomnﬁssion 1 7 750 150881
Dlrleq:tor, Urbfm‘La.nd Ceiliing 1 8 QO0E 20-12-83
Relidf Commissioner 1 o % 1287
Director, Local Bodies 1 ' ! 26128
Regipnal Food Controller 2 10. 190 260388
Dire¢tor (Administration), Medical 1. 526 28-11-52
Health & Family Welfare \ 12. 125 060393
Add{tional Registrar, Cooperative Societies 1 13 319E 314395
Depuyty Land Reforms Commissioner 1 n RYE 31-1297
Direttor, Bureau of Public Enterprises
and Joint/Special Secretary to Government | 15. 2308 30-04-98
Diredtor (Administration), SGPGI 1 16. 805E 21-10-2000
Additional Director, Administrative 17. S6E 21-10-2000
- Training Institute 1 '
ltﬁ'l, 5 IR, 2005
Adﬁkional Resident Commissioner i ™ 2 2
2. Central Deputation Reserve @ 40 % of WL, 291, — IR sraweifr den () et
item 1 above 116 1954 % fEw 11 % W afen, sifEer weg den stfufm,
3. Statg Deputation Reserve @ 25% of 7 1951 (1951 M 61) Tl 410 3 F I9-410 (1) TR WET rwra
. ltem|1 obove HTET F@ T, FET TER, TATHLIT TN o HT
4. Traiging Reserve @ 3.5% of ltem above 10 |} RIS TErE 7 (399) frmrae, 1954 § @11 ok
5 Postg to be filled by promotion and 163 e w0 ¥ fay waggr Poafaten fem
selection under Rule § of the Indian et i —
Administrative Service (Recruitment) )
Rules, 1954 not exceeding 33.1/3% 1. (1) 7 Frai w0 s sematT wE ()
of Items 1, 2, 3, and 4 above. T v e, 2005 #1
6. Leave Reserv; and Junior Posts Reserve 48 (2) % fre e ToE § T WEeE # e
@ 16.5% of item 1 above . ) 2
7. Postd to be filled up by Direct Recruit- 374 i .
ment|(items 1+2+3+4+6-5) 2. VIR gt e (499 ) frammeet, 1954 9 1 —
Total Authorised Strength 537 () " oTgE- 1115 | T TR 3 o1eia e
[No.1103 1/5/2003-AIS(ID)-A] weratTE S TR A W SR F R A 1 wfern

SANGEETA SINGH, Director (Services)

JuM HEW H IR WY wfafed ot g aw AW
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Fieml ¥ weedt wiafed % wum R Fefafen et
ferm e, arate i —
IR
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a1gE, Torey ArE 3 e,

1 gur

Fe, WTErTs A i

eI, TR AT
weH, Tores wrd
ey, wiem

AT T ATTR

18400-500-22400 %,
18400-500-22400%.

ST, TG 18400-500-22400 %.
26,000/-%97 (=@) & i % Tum = 18400-500-22400 F.
26,000/-%9¢ (f5=@) srfvRrt

e, wepia 18400-500-22400 %.

26,000/-%9¢ ( Faq)

(@) FAGH-111 & H—T TR F A w/dT

wTERE A ¥ A T R F, (T eEE R a9

26,000/-%q0 (Frm)
26,000/-%90 (=)

¥ yfufe fordre 3 =@ o o) A o e T H,
At 3 TEel Hew |, o1 arel) ' IR we W ufyfe e

TEE TR (SR, AR,

WE, TETS, AR, FR)
R &% A ofam

Frarea s, ¢ et

i SR W

it famm s

HHR FHeqm ATHE

TS & AU afes
WeA wAl % wum afes
warfrdve, e fawm o

HEIM
HEH AT
TR ¥ wfem
e T & wfem
farsht v

pieiciceaciices)

it g

frdere, oA AieT HeEw

e, SEm

HE, G YEh

2w, Tawen

S, T
wfes, TorE g

e, SRR PR iR,

FAR % &9 H T TEAh

ferm o ¥

i, vz fR weifRws,
T HFIH T T

form o 2
9 AEH

Feaw, gomatTE aAfuEtm-2
e (=fas), TerE A

T AT

22400-525-24500 %,

22400-525-24500 F.
22400~525-24500 %,
22400-525-24500 %.
22400-525-24500F.
22400-525-24500°F.
22400-525-24500°%.
22400-525- 24500 .
22400-525-24500 ¥,

18400-500-22400%.
18400-500-22400%.
18400-500-22400 %.
18400-500-22400 T.
18400-500-22400%.
18400-500-22400%.
18400-500-22400%.
18400-500-22400 %.
18400-500-22400 %,
18400-500-22400%.
18400-500-22400%.
18400-500--22400 %,
18400~-500-22400 %.
18400~-500-22400 %.

18400-500--22400 %,

18400-500-22400 €,
18400-500--22400 %.
18400-500-22400 %.
18400-500-22400 %.

SR T wem A A A TEIEN VAR ¥ W™H W,
frafafem it fem smom, stafq;—

foren "
T e g/ Ten far stfuerd
(S &0, )/ EgE SRR T,
& farrm
R F faim wfas
R ¥ dgw waw
STRYHIH 4 ST
FrqyEgE R, sum
SR g, o fowra
NR/EgF fammt- g
v, d9mEm
e frers
Frdyren, wfimerar ger ToPTR
Trderer, SET FHE
wfas, wieF T A
T, et ife it
TEa ST
frers, ity fraemg
&g @ freme
oy (wome ), Fafermo e aan
fEr FHear
I, A AR
e, oo ST T T THR F
wgwv/fim wfas _
Ry (wore), Ta. 91 @ St o
R Friwer, wwefe winem geam
R T HHATR

[|. 11031/5/2003-31. 1.8, (11)-@]

wiven e, Friers (Jamd)
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feuuit :;gtﬁﬁmﬁaiﬂ?14—09—19s4 i MIRA F T
# 1™ ST =), T 158 ¥ ST wetm e e &
T o ey H e el iy STgeE- 11| Hees

frfafey maf e g 5% s oo v
anE *i fE g —
% 9. ==L 9 =

1. 528 | 28-2-1974
2. 4 | 16-10-1574
3. 9473 24-12-1976
4. 4479 24-07-1980
5. 90t 20-12-1983
6. %2 26-12-1987
7. sy | 28-11-1992
8. 126 06-03-1993
9. 2318 30-04-1998
0. 8053 21-10-2000
M. 8073 ! 21-10-2000

New Delhi, the 25th August, 2005

G.5.R. 291.—In exercise of the powers conferred
by sub-section {1} of Section 3 of the All India Services
Act, 1951 (61 of 1951), read with rule 11 of thre Indian
Administrative Servigce (Pay) Rules, 1954, the Central
Government, in consultation with the Government of
Uttar Pradesh, hereby makes the following
rules further to;amend the Indian Administrative Service
(Pav) Rules, 24035, namely :—

1. (1) These Rules may be called the Indian

Administrativg Service (Pay) Third amendment Rules,
2005, |

{2) Thev|shall come into force on the date of their
publication in the Official Gazette.

2. In the Indian Administrative Service (Pav) Rules,
1954 —

{a) [n Schedule III- A Posts carrving pay above
the time scale pay of the of Indian Adminsirative Service
under the Statg Governments,” [n the table, for the entry
“Uttar Pradesh” occurring in the first column and
corresponding leniries in the second and third columns,
the following |shall be substituted, Namely :—

UTTAR PRADESH
Rs. 26.000/~(Fixed)
Rs. 26,000/~(Fixed)

|
Chief Secretary

Chairman, Board of Revenue
& Adviser, Land Reforms

Chairman, Adinistrative Tribunal Rs. 26,000/-(Fixed)
and Chairman,

Vigilance Con-ﬁﬁsssion
Member, Board of Revenue
Director Gener‘al‘ Training

Rs. 26.000/~(Fixed)
Rs. 26.000/-(Fixed)

Divisional Commissioners (Agra,
Varanasi, Meerut, Lucknow,
Allahabad, Kanpur)

Principal Secretary to the Gov-
emment

Resident Commissioner, New
Delhi

Agriculture Production Commis-
sioner

Industrial Development Comimis-
sioner

Social Welfare Commissioner

Principal Secretary to Governor

Principal Secretary to Chief
Minister

Director General, State Institute

of Rural Development

" Divisional Commissioners

Secretary to Government

Secretary to Chief Minister

Sales Taxes Commissioner

Commissioner of Rural Develop-
ment

Transport Commissioner

Registrar, Cooperative Societies

Director, Administrative
Training Instituie

Director of Industries

Excise Commissioner

Director, Handlooms

Cang Commissioner

Secretary, Board of Revenue

Inspector General of Prisons to
be redesignated as Director
General, Prisons

Director, Tourism to be redesig-
nated as Director General,
Tourism

Labour Commissioner

Chairman Administrative
Tribunal 1}

Member (Judicial) Board of
Revenue

Comumissioner, Food

Entertainment Tax Commissioner

Inspector General of Registration
& Stamps

Commissioner for Consolidation

Principal Staff Officer to Chief
Secretary

Director, Culture

Rs.22400-525-24500/-

Rs.22400-525-24500/-
Rs.22400-525-24500/-
Rs.22400-525-24500/-
Rs.22400-525-24500/-

Rs.22400-525-24500/-
Rs.22400-525-24500)/-
Rs.22400-525-24500/-

Rs.22400-525-24500/-

Rs. 18400-500-22400/-
Rs.18400-500-22400/-
Rs. 18400-500-22400/-
Rs. 18400-500-22400/-
Rs. 18400-500-22400/-

Rs. 18400-500-22400/~
Rs. 18400-500-22400/-
Rs. 18400-500-22400/-

Rs. 18400-500-22400/-
Rs.18400-500-22400/-
Rs. 18400-500-22400/-
Rs. 18400-500-22400/-
Rs. 18400-500-22400/-
Rs.18400-500-22400/-

Rs.18400-500-72400/-
Rs. 18400-500-22400/-
Rs. [8400-500-22400)/-

Rs.18400-500-2 24(1)/-

Rs. 18400-500-22400/-
Rs. 18400-500-22400/-
Rs. 18400-500-22400/-

Rs. 18400-500-22400/-
Rs. 18400-500-22400/-

Rs. 18400-500-22400/-

{(t) in “Schedule [1I-B— Posts carrying pay in the

senior scale of the Indian Adminstrative Service under
the State Government (including posts carrying special
pay in addition to pay in the time scale)” in the Table
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for the entry ‘Uttar Pradesh’occurring in the first column
and the corresponding entries in the second column, the
following shall be substitnted, namely :-—

District Magistrates

Joint Development Commissioner/
CDO/Additional/Joint Project
Administrator, Arca Development

Special Secretary to Government -

Joint Secretary to Government
Additional/Joint Labour Commissioner
Additional/Joint Director of Industries
Additional Registrar, Cooperative Societics
Additional Commissioner, Rural Development
Additional/Joint Sales Tax. Commissioner
Director, Panchayats

Director, Information

Director, Training & Employment

Director, Social Welfare

Secretary, Public Service Commission
Director, Urban Land Ceiliing

Relief Commissioner

Director, local Bodies

Regional Food Controller

Director (Administration), Medical Health & Family
Welfare

Additional Registrar, Cooperative Societies

Deputy Land Reforms Commissioner

Director, Burean of Public Enterprises and Joint/

Special Secretaty to Government

Director { Administration), SGPGI

Additional Director, Administrative Training Institute

Additional Resident Commissioner

[No.11031/5/2003-AI5(11)-B]

SANGEETA SINGH, Director (Scrvices)

Note .—The principal Rules were published in the Gazette
of India Fide SRO No.158 dated 14-9-1954. Schedule
III of the Principal Rules in respect of Uttar Pradesh
have been amended Fide GSR Nos.and dates :—

S. No. GSR Date
No.

1 3E 280274

2 427F 16-10-74

3. HE 24-12-76

4 ME 24-7-80

s, WIE 20-12-83

6. 962 26-12-87
7 527 281192

8 126 06-03-93

9. BIE 30-04-98
10.  B05E 21-10-2000
11. &7E 21-10-2000

A 7 T9H - Pt 3, 2005/91T% 12, 1927 , 1125

o= a7 IE AT
( s +ifi AT dad= s )
( =TEE g 3 )
s
T¢ faoeht, 22 3TTER, 2005
ATFLEL 292, —anfr 3l z=im soaea F sirfs
i g am A rfr R T TE e & F
it Framii © Hefia srfirgem, fo@ wRa 3 oigs, wm-11
guz-111, 39-TvE (i) feaw fader, 26—y, 2, 2004
(an.F. 329 feAr® 22-9-2004) F weratem o e om, H
frafafas gieaafahR R = E —
¥4 |, 3 g
(i) feoaor % (ii) ¥ oferta %o . 8 § Sfeafaa
wisfis v fom ol e (ordand) ! T & TR

E i ]
(i) ¥ (ji) % siaria wiem 4. 8 H Sfeatea wafe
3 fory, o avden (o)) " ER MR ()
(iii ) =iem ¥, 2 7 sfoafaa gfafe * *4(2004)"" =
H*8(2004) "' @ I |
[ H. T-12012(1)/2Q02-39-4]
T A, S wia
MINISTRY OF COMMERCE AND INDUSTRY
(Department of Industrial Policy and Prometion)
(Estt. D Section)
CORRIGENDUM
New Delhi, the 22nd August, 2005

G.S.R. 292.—In the notification published in the
Gazette of India Part-Il Section 3, Sub-section (i)
dated September, 26—October, 2, 2004 (GSR 329 dated
22-9-2004) notifying the recruitment Rules of Group D
posts in the Departmental Canteen Department of
Industrial Policy and Promotion under the Ministry of
Commerce and Industry, the following corrections/
additions are made :—

SL No. 3 Safaiwala

(i) The entry at column No. 8 under note (i) “The
qualification(s).......... reserved for them” stands deleted.

Sl No. 4 Wash Boy

{ii)AThe entry at column No. 8 under note {i1) “The
qualification{s).......... reserved for them” stands deleted.

(iti) The entry at column No. 2 **4 (2004)” may be
read as “*8 (2004)”. ‘

[F. No. A-12012(1)/2002-Estt. D]
SATISH KALOTHRA, Under Secy.
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IQNiTET WIHe, T 3 A AT (oo 43eg
(mmﬁ.’m)
7% fewett, 25 T, 2005
. 203, — sz, Gl ¥ st 309 F WG B Yoa iR 1 WA A g, o A g fam
fagerw (s 3 wm), 39 fRwee (e &R a) it weraw R (9 i ure) wel fm, 1985 = vl 9% S ey
R (fafues arafagm) F i @ 2, 9 39 960 ¥ fram st F0 gy, (= ofiermm @ et fiem man d 1 et &l

o ran ® | s HIS W o T Tt Wt (st was faw), fRyes (fafuss afagm) & v #t o 5
ﬁawﬁmwﬁ%mﬁﬂﬁmmmi S —

1. wigw firu 3T L — (1) 37 Forst = dfere Tm 29 i wret fasm, frwes (fafus wafaem) oo fam,

2005 %
(2) 3 TR H YA F1 AR F gD € |
2. UE -], AHIOT AT AT, — I TS 1 W, SHH] AHT01 31 6w oo a8 2 91 7 Forei |
A% ST w2 ¥ w4 A fafifde d

3. WA &g, s, ol 3 ankad anfy. —w we it ) waf, g, s i e
Tedfira 371 9T 3 Sl v ST R 5 R 14 Pl € 1 S ot o o et e T e e @ nfeR 3

4. ﬁ!ﬁﬂu—ﬂ%wﬁa—

() ﬁaﬁlﬁﬁwﬁaﬁmqﬁmmﬁﬁaﬁa%mm%m

() R st R T et 35 e e T et s @ foe e
T 78 W ffa =Rt ara =T g

maﬁﬁqmwu%wm@w%ﬁﬁmﬁam R =R =71 foame o1 veR ) ary @ fafu 5
EE ] aﬂ?ﬁ:%-ﬁ%ﬁ%mmmw%ﬁﬁwmﬁmﬁmm%mﬁ?%v@mﬂl

5. Wﬁﬁvﬁﬁ.—mﬁqwaﬁwm%ﬁﬁmmmmwﬁﬁa%ﬂﬁiﬁ%w%mzﬁ
FROIE I Eas $6, 37 Tl F Tt swsy e o A went 3 st e, sy g fafue s e

6. B, P F v A, i s, sy g2 9 ST e T T e, fov
TR G 39 ey F wea-wwg TRl T SR % SER sqgfea s, srqgfea s, o fred o, s
HiTari 3T mﬁ@rﬁaﬁ%wﬁaﬁ%mmﬂmﬁw%\

A

T E M T F HEN  qiERm FaTEE o S WY wdt fRT e F W A = e
TR UG W A Sl ¥ sl den (V) e,
¥ fou amg-dmn 1972 F fgm 30 F andm

ERERE I
1 2, 3 4 5 6 7
frzww 01 (2005) WA 12,000-375-  F M AR E 45 99 9 sifus T |
(fafirs *(FPwRE  F,wHE'F 16,500 9T (579 IR g0 W AT
HIEAAA) SR R Tt e AR ¥ STER TR
wRad e srEfaEEE ol o frm s = o frferer
mwﬁﬁ%o = S YA & |
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
» (Department of Consumer Affairs)
New Delhi, the 25th August, 2005

G.S.R. 293.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the Department of Civil Supplies [Director (Weights & Measures), Deputy Director (Weights & Measures)
angd Assistant Director (Weights & Measures)] Recruitment Rules, 1985 in so far as it relates to the posts of Director (Legal
Metrology) except as respects things done or omitted to have been done before such supersession, the President hereby
makes the following rules regulating the method of recruitment to the posts of Director (Legal Metrology) under the
Ministry of Consumer Affairs, Food and Public Distribution (Department of Consumer Affairs), namely . —

1. Shert title and commencement.—(1) These rules may be called the Department of Consutner Affairs [Director
{Legal Metrology)] Recruitment Rules, 2005.

(2) They shall come into force on the date of their publication inthe Official Gazette.

2. Number of post, classification and scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in Columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc..—The method.of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified as in columns 5 te 14 of the said Schedule.

4. Disqualification.—No person,—

{a) who has entered into or contracted a marriage with a person, having a spouse living;, or
(b) whe, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that suck marsiage is permissible under the personal law
applicable to such person and the other party to the marriage and that the: e are other grounds for so doing, exempt any
person from the operation of this rule. ‘

5 Power to relax.—Where the Central Government is of the o: o that it is necessary or expedient so to do, it
may, by arder, for reasons to be recorded in writing, relax any of the pr- / sions of these rules with respect to any class or
category of persons. .

6. Saving,—Nothing in these rules shall affect reservatior ,, relaxation of age limit and other concessions
required fo be provided for the Scheduled Castes, the Scheduled Tr: y:s, Other Backward Classes, Ex-servicemen and

other special categories of persons in accordance with the orders issued t / the Central Government from time to time in this
regard.

SCHEDULE
Nameof  Numberof Classification Scale of pay Whether Age limit for diréct recruits ~ Whether benefit
post post selection of added years of
Non- service admissible
selection under rule 30 of
post the Central Civil
Services (Pension)
Rules, 1972
1 2 3 4 5 6 - 7
Director 1* (2005) General Rs. 12,000-  Selection Not exceeding 45 years. Not applicable
{Legal *Subject to  Central 375-15,500 (Relaxable for Govern-
Metrology) variation Service, ment servants upto five
dependent  Group°A’, , years in accordance with the
on work- Gazetted, instructions or orders issued
load. Non- by the Central Government).
Ministerial

Note : The crucial date for
determinig the age limit shall
" be the closing date for receipt of
applications from candidates in
India and not the closing date
prescribed for those in Assam,
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6

Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of
Chammba District of Himachal
Pradesh, Andaman and Nicobar
Isiands and Lakshadweep).

Educational and other qualifications
required for direct recruits

Whether age and educational qualifications Period of probation, if any
prescribed for direct recruits will apply in
the case of promotees

8 9 0
Essential: | Age : No 1 years for direct recruits
(i) Master’q degree in Physics or Mathe- Educational qualifications ; Yes

matics {with Physics as a subject at
Degree lgvel) or Degree in Mechani-

Instrumgntation/Information Tech-
nology Engineering of a recognized
University/Institute or equivalent.

() Ten years experience, including 5
years in|a managerial capacity in
standardisation or calibration or
training in metrological items or in
the work connected with legal me-
trology; |

or

ten vearg experinece in teaching/re-
search p‘anning or development in
the field|of metrology/weights and
measure$.

Note 1 : Qualifications are relaxable at
the discretion;iof the Union Public Service
Commission in case of candidates
otherwise well qualified.

Note 2 : The!Qualiﬁcation(s) regarding
experience 15/are relaxable at the discretion
ofthe Union Fublic Service Commission
in the case of candidates belonging to
Scheduled Castes or the Scheduled
Tribes, if at any stage of selection, the
Union Publid Service Commission is of
the opinion that sufficient number of
candidates beJonging to these communi-
ties possessing the requisite experience
are not likelyito be available to fill up the
Pasts 'reserqu for them.
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Method of recruitment : whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the posts to be filled by various methods

In case of recruitment by promotion/deputation/absorption
grades from which promotion/deputation/absorption to be
made

1

12

Promotion failing which by deputation (including short |

term contract) failing both by direct recruitment.

Promotmn :
Deputy Director (Legal Metrology) in the pay scale of
Rs. 10000—15200 with five vears, regular service in the grade.

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying/eligibility service by more than
half of such qualifying/eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifving/
eligibility service.

Deputation (including short term contract) : Officers under
the Central/State Governments/Union Territories/Public Sector
Undertakings/Semi-Government, Autonoumous body or
Statutory organizations .—

(a) (i) holding analogous post on regular basis in the parent
cadre/Department;, or

(i) with five years, service in the grade rendered after
appointment thereto on a regular basis in the scale of pay of
Rs. 10,000—15,200 or equivalent in the parent cadre/
department; and

(b) Possessing the educational qualifications and experience
prescribed for direct recruits under column 8,

The Departmental Officers in the feeder category whoarein
the direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly deputationist shall not
be eligible for consideration for appointment by promotion.

Period of deputation (including short term contract)
including period of deputation (including short term contract)
in another Ex Cadre post held immediately preceding this
appointment in the same or some other Organization/
Department of the Central Government shall ordinanly notto
exceed four years. The Maximum age limit for appointment by
deputation (including short term contract) shall be not
exceeding 56 years as on the closing date of the receipt of
applications.

[fa Departmental Promotion Committe exists, what is its

composition

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment

13

14

Group ‘A’ Departmental Promotion Committee (for confirmation)  Consultation with Union Public Service Commission

(H

@)
3

Chairman/Member, Union Public Service
Commission

Secretary, Department of Consumer Affairs
Additional/Joint Secretary in Charge

of Administration

necessary while making direct recruitment and

—Chairman appointing an officer on deputation (including short
—Member term contract) and for amendment relaxation of any

provision of these recruitment rules.

—Member

[F. No. A-12011/17/99-Estt.]
S.K. NAYAK, Under Secy.
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MINISTRY OF CIVIL AVIATION
New Delhi, the 14th July, 2005

G.S8.R. 294.—In exercise of the powers conlcrred by the proviso to Article 309 of the Constitution and in
supersession of the Ciwtil Aviation Department Staff Car Drivers (Gradel, Grade 1T and Ordinary Grade) Recruitment Rules,
1999, except as respetts things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the posts of Staff Car Drivers in the Civil Aviation Department.
Ministry of Civil Aviation, namely :—

1. Shorttitle and commencement.—(1) These rules may be called the Civil Aviation Department Staff Car Drivers
Recruitment Rulcs. 2()(]15

(2) They shall come into force on the date of their publication in the Official Gazette,

2. Number of post, classification and scale of pay:—The number of the said post, their classification and the
scale of pay attached l]iercio shall be as specified in Columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment (o the said posts,

age limit, qualifications and other matters refating to the said post shall be as specified as in columns 5 to 14 of the said
Schedule.

4. Disqualiﬁé:ntﬁnn.-——No person,—
(a) who hzi‘s cndered into or contracted o marriage with a person, having a spouse living; or
(b} who, h#wtng a spouse living, has entered into or contracted a marriage with any person.
shall be eligible for appjointmcnt to the said post

|
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal taw
applicable to such persgn and the other party to the marriage and that there are other grounds for so doing, excrupt any
person from the operatipn of this nyle.
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5. Power to relax,.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for réasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions to
be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard,

SCHEDULE
Name of the post Number of post Classification Scale of pay Whether Whether benefit
selection post or  of added yearsof
non-selection service admissible
post under rule 30 of
the Central Civil
Services (Pension)
Rules, 1972
1 2 3 4 5 6
1. Staff Car 2% (2005) General Central Rs. 5000-150 Non-selection Notapplicable
Drniver *Subject to Service, Group ‘C’, 8000
(Special variation Non-Gazetted,
Grade) dependent Non-Ministerial.
on work-
load.
Age limit for direct recruits Educational and other qualifications Whether age and ede-  Period of
required for direct recruits cational quatifications  probation,
prescribed for direct if any
recruits will apply in
the case of promotees
7 8 9 i0
Not applicable Not applicable Not applicable Not applicable
Method of recruitment : whether by direct recruitment In case of recruitment by promotion/deputation/absorption,
or by promotion or by deputation/absorption and grades from which promotion/deputation/absorption to be
percentage of the vacancies to be filled by various methods  made,
11 12
By promotion From amongst Staff Car Drivers Grade-I in the pay scale of

Rs. 4,500-125-7000 having three years regular service inthe grade

If a Departmental Promotion Committe exists, what is its Circumstances in which Union Public Service
composition Commission to be consulted in making recruitments
13 14

Group *C’ Departmental Promotion Committee Not applicabie
{for promotion) Consisting of :—

(1) Deputy Director of Airworthiness —Chairman

{2) Under Secretary in the Ministry of —Member

Civil Aviation
(3) Deputy Director of Air Safety —Member

(4) Deputy Director of Administration —Member
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| L2 3 4 5 6
2. Staff Car 12* {2005) General Central Rs. 4500-125 Non-selection Not applicable
Driver *Subject to Services, Growg: (", 7000
(Grade-I) vatiation Non-Garetted,
' dependent Non-Ministerial.
n work-
foad.
7 ¥ 9 10
Noi applicable Not applicable Not applicable Not applicable
o 2

By prpmotion

Promotion :

From amongst Staff Car Driver {Grade IT) in the pay scale of Rs. 4000-100-6000
having six vears regular service or a combined service of fiftcen years in Grade 11
and Oriinary Grade put together and having passed the Trade Test Scheme

which shall be as following :

(i) must be able to read English mumerals and figures;

(i) 1nust have a thorough knowledge of Traffic regulation;
(i) must have good knowledge of petrol and diesel engine working and be able

to focate fanlts and rectify minor running defects;

(iv) must be able to clear carburetor and plug.

Note: Stafl Car Drivers serving in Civil Aviation Department and having fificen
years regular service shall be eligible for consideration for appointment to
Staff Car Driver (Grade I) subject to passing trade test and being found fit

by Departmental Promotion Comsmittee.

13 ' 14
Group ‘C’ Departimental Promotion Committec Not applicable
(for promotion) consisting of :
(1) Deputy Di‘tecmr Airworthiness —{Chairman
2) Under Seﬁc{ary in the Ministry of —Member
Civil Aviagon
(3) Dcputy Di%ecrtor of Air Safety —Member
4y Deputy Di#’e,c-tor of Administration -—Member
1 2 3 3 5 6
3. Staff Car T1 1*{2003) General Central Rs. 4000-100 . Non-selection Not applicabie
Driver *Subject 10 Services, Group “C7, 6000
(Grade-11) wvariation Non-Gazetied.
idependent Non-Ministertal.
‘on work-

‘load.
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7 8 9 10
Not applicable Not applicable Not applicable Not applicable
11 2
By promotion Promotion :
From amongst Staff Car Drivers (Ordinary Grade) inthe pay scale of Rs. 3050-75-
3950-80-4590 having nine. years regular service and passed the Trade Test
Scheme which shall be as following :
() mst be able to read English numerals and figures,
(i) must havea thorough knowledge of Traffic regulation;
(i) must be able to locate faults and carry out minor running defects;
(iv) must be able to change wheels and correctly inflate tyres.
Note: Staff Car Drivers serving in Civil Aviation Department and having nine
years regular service shall be eligible for consideration for appointment to
Staff Car Driver (Grade IT) subject to passing trade test and being found fit
by Departmental Promotion Committee.
13 14
Group ‘C’ Departmental Promotion Committee Not applicable
(for promotion) consisting of :
¢1} Deputy Director of Airworthiness —Chainman
(2) Under Secretary in the Ministry of -—Member
Civil Aviation '
@) Deputy Director of Air Safety —Member
@ Deputy Director of Administration -—Member
1 2 3 4 5 6
4. Staff Car 10* (2005) General Ceniral Rs 3050-75- Not applicable Not applicable
Driver *Subject to Services, Group ‘C’, 3950-80-4590
(Ordinary variation Non-Gazetted,
Grade) . dependent Non-Ministerial
on wotk-
load.
7 8 9 10 1
18 to 25 veats Essential : Not applicable Two years By direct recruitment
(Relaxable for Government (i) possessing a valid driving failing which by
Servant up to age of 40 licence for heavy vehicles for absorption/failing
years in case of General three years; both by deputation.
Candidates and 45 years (iiy Knowledge of Motor
in the case of candidates Mechanism,

belonging to

the Scheduled (iii) Experience of driving a

Castes and Scheduled Tribes motor vehicle for at least three
in accordance with the in-
structions or orders issued

years.
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4

8

by the Central Government
from time to time.

Note: 1 Thq crucial date for
determining the age limit
shall be the ¢losing date for
receipt of applications from
candidates il} India (and not
the closing dfite prescribed for
those, in Assam, Meghalaya,
Arunachal Piadesh, Mizoram,
Manipur, Nagaland, Tripura,

Desirable :

A pass in 8th Standard from a
recognized board or Institute.
Note : The qualification re-
garding experience is relaxabie
at the discretion of the appo-
inting authority in the case
of candidates belonging to
the Scheduled Castes and the
Scheduled Tribes, if at any
stage of selection it is of the

Sikkim, La Division of
Jammu and Kashmir States,
Lahaul and Spiti District and

opinion that the sufficient
number of candidates with
requisite expericnce are not

Pangi Sub-division of Chamba likely to be available to fill up
District of Hiinacha] Pradesh, the vacancy reserved for them

the Union Territory of the
Andaman and Nicabar Islands
or the Unjon Territory of
Lakshadweep),

Note: 2 In case of recruitment
being made tﬁrough Empioy-
ment Exchange the crucial
date for determining the age
limit shall be the last date up-
to which Employment Ex-
change is asked to submit the

names.
(12) 13 14
Absorption : - Group 'C' Departmental Promotion Not applicable
From amongst the regular Dispatch Ridersand Committee for (Confirmation only)
Group 'D' emplovees of Civil Aviation Departinent,  consisting of :—
who possess the qualifications as specificd in (1) Deputy Director
column (8) failing which by deputation from amongst Airworthiness —Chairman
persons holding the post of Staff Car Driver in other (2) Under Secretary in the .
Ministrics or Departments of the Central Governiment. Ministry of Civil Aviation —Member
For Ex-Serviceinan on deputation or re-cmplovment.  (3) Deputy Director of Air
The Armed Forces personnel due to retire or who Safety —Member
are to be transferred to reserve within a period of one  (4) Deputy Director of
vear and having requisite experience and qualifica- Administration —Member
tions prescribed shall also be considered. Such per-
sons wounld by given deputation terms up to the
date on which they are due for release from the
Armed Forces! thereafter they may be continued
onre-capl oymbm.
(Period of deputation including period of deputation
inanother ex-cadre post held immediately preceding
this appointment in the same organization or depart-
ment shall ordinarily not exceed three years).
[F No. A-12018/9/2001-E-||

CHANAN RAM, Dy. Director of Administration



[ I—@ 3()] WA o1 TS : TR 3, 2005/% 12, 1927 1141

ECE:IPERE D]
¢ fwett, 17 ST, 2005 ’

L 295, — gy, wiEeE ¥ AT 309 3 ORI R TG TR 1 T G T SR fira e
(¥Frr) vl frm, 1976 1,39 9w & faar s w0 7Y, R ) arfersreo & Teet fore T & I T el
T & | W T WA e i ST A A etk W T el v fafr R & fen Freefafea frem e
%, aﬂh:—

1. wigw ™ 3T W — (1) T e = st T HEE T e W (Ahf) it frm, 2005 71

(2) % TR H T F A R wgE T

2. U W, =ifeRTon 3iT AT, — S e 9 S, S it s e A a2, < e freel |
3G STTE & WY (2) H WY (4) ® fafafd= ¥

3. Vil U, Ng-T, ST 3FE, — v K i , - sramd st e Fefua o1 a1
3 B o v STeE ¥ w (5) A ww (14) ¥ R ¥

4, fadw. —=w =fm—

(%) ﬁﬂﬁiﬁmﬁﬁﬁﬁwnﬁmmwﬁwﬁﬁﬁ%ﬁﬂﬁﬁm%,m

(@) Rt sT wfr T ST et 3 <hfew ) e ferelt =i A e R,
w7 78 W g oo e e

mﬂﬁ%ﬁﬁmm%wﬁw%%mﬁaﬁ,@mﬁﬂaﬁtﬁfﬂg%mwaﬁmﬁuﬁfa%
i TR R aﬂt&mmﬁ%mmw%ﬁwﬁﬁmwﬁﬁﬂﬁwﬁm#wﬁﬂﬁwémn

5. ﬁﬁmmﬁ?&mﬁﬁ.—aﬁﬁﬂmﬁwm%ﬁ&mmaﬁmmw%a%iﬂ'asﬂﬁ?ﬁmvh
o & o SrEeg T, T P o e svaa 9t el o Ayt S s w6 A, s g faferer s w3 |

6. ENFCA.—3 frrwi i g o, TR A, m—ﬁmﬁqaafﬂmﬁmaﬁmnwaqﬁw&mw
meﬁﬁuﬁw—mmﬁmﬁmw&sﬁ%majiﬁﬂwﬁﬁ,Waﬁﬁtﬁ,wwaﬁtm
sy et 3 oafeRrl 3 FoTq S O STaferd ¥ | ' .

ERrel
L O LUiETu ECRLIn] A S Far & W g i 1 HE
ST TR ¥ fofaw 8= (He)
fgm, 1972 Ffram 30 &
A AT ¥ AT
1 2 3 4 5 6
Wi 110* (2005) TR F5 4000-6000%. 3T Rl
*(FER F a1, g ‘N’
TR T ST TETITA,
qitgd= fea sTEtaE
TTHFMR )
g wt fen S A w9 et feg W AR g Wl g R I qfteften 1 o7aH,
=ferrl ¥ fau smg-dm =ty ¥ fofg srafim wrfrt ¥ o fafea oy afz =g &
=frrl 1 MR AR R
Rk
7 8 9 10
18 925 74 HATTAF :— T T EUki
(F=T5 TR G qTA-9Aa (1) s wferm

¢ A R TG STR R ATER HERH | SR
FRR T ¥ fA 35 ad T ST oF T
fifiret =1 =TTl # 1) wfga Afew =1 T9gea |




THE GAZETTE OF INDIA : SEPTEMBER 3, 2005/BHADRA 12,1927

Part Y—Sxc. 3(i)

7 8
(ST s wR Fw (2) o i AR
fter artra s srafli @ g, fefen &, 9 oy

A W T oy P
¢ sifam et 2 | (7 fr o
TR A W SR, Ay,
srETTEe w9, fashm, wfng,
W9 ¥ e i e foret aen
= e & 9T ST, steEm
SR Frepram 29 1w %
Avafém o fou ffm F )

T AT §

F WS, ST 3
HOHT FIA F1 99 7

Al T T ot e 0T v e

st sl smier g et w1 em A & Afr frd

uﬁﬁgﬁwmﬁgmﬁmﬁﬁmmm wrfa whafrgfremder fra wmm )

o 12
mqﬁvmﬁwﬁrigm%e%ﬁz‘rwﬁw T — U8 Tt SR (Ffrers) gl sg it A T
it grn T T

=tz fawria w=ih wfafy &, @ wwt g

S S A .
BIH)

+

13 14

T 1 Fermtr it s forer et 27 - — e
1. ﬁéﬁ(m),ﬁﬂ*ﬁﬂﬁwﬁwﬁw?ﬂ
2. ardfte SR, e i v A e
3. wmﬁmafﬁmﬁamwm——m
4, T TR ST v St — e

ST F TR FTER F e QA wy

[ . 23/01/2005-Trefiergat ]
MINISTRY OF WATER RESOURCES - g

New Delhi, the 17th August, 2005

G.5.R. 295.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Ground Water Board (Mechanic) Recruitment Rules, 1976, except as respects things done or
omitted to be done hefore such supersession, the President hereby makes the following rules regulating the method of
recruitment to thg post of Mechanic in the Central Ground Water Board. Ministry of Water Resources, namely (—

L. Short title and commencement.—( 1} These rules may be called the Central Ground Water Board (Mechanic)

Recruitment Ruleg, 20035,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in column 2 to (4) of the Schedule annexed to these rules.
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3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualification and
other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualificatiens.—No person,—
{a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who . having a spouse living, has entered into or contracted a marriage with any person,
shatl be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and other party to the marriage and that there are other grounds for so doing, exempt and person
from the operation of this rule.

5. Power to relax;—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving —Nothing in these rules shall affect reservations, relaxation of age limit and other concessions re-
quired to be provided for the Scheduled Castes, Scheculed Tribes, Other Backward Classes, Ex-Servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number of classification ~ Scaleof Whether Whether benefit of added
post Post pay selection years of service admissible
post 0T non- under rule 30 of Central Civil
selection post.  Services (Pension) Rules,
1972
M @ G} @) ©) €
Mechanic 110* General Central ~ Rs. 4000-6000  Non-selection No
*(2005) Subject  Service, Group
to variation ‘C” Non-
dependent on  Gazetted,
workload, Non-Ministerial
Age limit for direct recruits Educational and other Whether age Period of
qualifications required and educational probation
for direct recruits. qualifications if any
prescribed for
direct recruits
will apply in the
case of pro-
motees.
(M ®) @ (10
18 to 25 years. Essential : Not applicable. Two years
(Relaxable for Governmeni Servants upto {i) Matriculate or equivalent
35 years in accordance with the instructions  with ITI certificate in Auto-
or orders isued by the Central Government) ~ mobile Engineering
(The crucial date for determining the age (ii) five years experience in
limit shall be the closing date for eceipt of operation, maintenance and
applications from candidates in India and overhauling of diesel and
not the closing date prescribed for those in gasoline engine, drilling rigs,
Assam , Meghalaya, Arunachal Pradesh, vehicles etc.
Mizoram, Manipur, Nagaland, Tripura, Sikkim,
Ladakh Diviston of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi Sub- _
Division of Chamba district of Himachat -
Pradesh, Andaman and Nicobar Island or
Lakshadweep).

GG -
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Method of recryitment : whether by direct In case of recruitment by promotion/deputation/absorption/
recruitment or by promotion or by deputation grade from which promotion/deputation/absorption 1o be made
absorption and | percentage of the posts to be

filled by varioug methods.

an (v
100% promotioﬁ failing which by direct Promotion : Technical Operator (Mechanical) with twelve years
recniitment, J regular service in the grade.
[f a Departmental Promotion Committee exists, Circumstances in which Union Public Service Commission to
what is its compiosition. be consulted in making recruitment.
) (14
Group ‘C’ Depa(tmental Promotion Committee Not applicable
consisting of— |
1. Director (Administration), Central Ground Water,
Board—Chairman
2. Superintending Engineer, Central Ground Water
Board—Mamber
3. Administrative Officer, Central Ground Watcr,
Board—Member

4. AnOfficer ¢f another Central Government
Departmen{ not below the rank of Exccutive
Engineer—Member. -

{F. No. 23/01/2005-CGWB]
SOHAN, S. SAINI, Under Secy.

——
7% fewelt, 9 v, 2005
TFHH. 296.—Friwrss, weardt Werer o Fon e, g % ve 3 for it Frmet ¥ fw st ofem w0
Tt HH W S AT 3 A 23-09-2003 F W5 €, TE, 3/31(7)/2002 (St ) % STE H, TWepla wre, e
mwﬁaﬁﬁ%wmaﬁﬁhﬁm%lﬁﬁmw%wﬂmﬁmﬁuﬁﬁﬁéﬁaﬁmﬁmﬁm
ST
9% W FIE : 3701070102
EIZE H. 3/31(7) 2002-3TR 3R
i, TRty Gerer ot wem el 3 form wieff Foram

wmmmmﬁmmm Y13 1 9 : AN TURRTT 33T Hen et
w2 H HH kiclea R e I e ECRLIES T NG W) sl o forw etrg
(%) R i
= |
1 2 3 4 5 6

frews, e 01* A FHEE  10025-275- L 40 T4 | s7ferR
HRTEE SR (2003) I T 10300-340- F% AR G W TR o SR %
ot Aeft *FEARF " eI, 12000-375- ST AT W % forg o1rg i

FIHR R AAgEtaEa 13500-400- = oo fuferertiry

REd 8 15100 %. femquft 2 ; ey i faufon =} Fr

TEAE fafer, wRa 9 I=icarl @ a3 wifw
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el T AT | w st gro A it g R wfaffEy e g wdt ¥ T 3§ B e wehy
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o wmem
E E
g ' erue R AR (QREaRT W Fory ih widt d e oi Fel axforl o AR P
FEE ) — H TR 31T T ol F Heites e otermn 5% fafae w0 W
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1. TE #iaa, FEE, TeEd — e
3. ﬂﬂf’ﬁﬁ“’@?ﬁ —HTA
| [, 14-15/2003-1. 1]
MINISTRY OF CULTURE

New Delhi, the 9th August, 2005

G.8.R.296,—In pursuance of the Union Public Service Commission letter No. F3/3 1{7)/2002 dated 23-9-2003
conveving the approval for the Recruitment Rules for the post of Director, Government Museum and Art Galtery, Chandigarh
(copy vnclosed), iM inistry of Culture, Government of India hereby notifies these Rules. These Rules will come into the effect
from the datc of their notification in the Official Gazette of India.
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SCHEDULE

Recruitment rules for the post of Director, Govt. Musewm and Art Galléry,

Ministry of : Chandigarh Admmn, Department of : Chandigarh Administration

Organisation Name ;

Government Museum and Art Gallery,

Name of

post post

Number of

Classification, Scale of pay

Whether
Selection or
Non-selection
post

Age limit for direct
recruits

i 2

3 4

5

6

Director, Govt,
Museum and
Arnt Gallerv

*1 (2003}
*Subject 1o
variation

dependent
on workload.

General Central ~ Rs.10025-275-

Service, Group ‘A’ 10300-340~

Gazetted, 12000-375-

Non-Ministerial ~ 13500400-
15100

Selection

Not exceeding 40 years.
(Relaxable for Govern-
ment servants up 1o five
years in accordance with
the instructions or orders
issued by the Central
Government).

Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Laddakh Division of
Jammu and Kashmir State,
Lahaut and Spiti District
and Pangi Sub-Division of
Chamba District of
Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadweep).

Whether benefit of added
years of service admissible

Educational and other qualifications
required for direct recruits

Whether age and edu-
cational qualifications
prescribed for direct
recruits will applyin
the case of promotees

Period of
praobation,
if any

9

16

No

Essential :

@

(i)

Master’s Degree in Indian History/
Archaeology/Anthropology/Fine
Artsfroma recognized University
or equivalent,
Diploma in Museology with four
vears experience in a Museum of
Standing in a responsible capacity
including Administrative experience
of one year.

OR

Six years experience in a Museum
of Standing in a responsible
capacity including one year
administrative experience.

NA

2 years for direct
Tecruits,
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Naote 1 : Qualifications are relaxable at
the discretion of the Union Public
Service Commission in ¢ase of
candidates otherwise well qualified.
Note 2 : The qualification(s) regarding
experience is/are relaxable at the
discretion of the Union Public Service
Commission, in case of candidates
belonging to Scheduled Castes or
Scheduled Tribes. If at any stage of
selection the Union Public Service
Commission is of the opinion that
sufficient number of candidates from
these communities possesssing the
requisite experience are not likely to be
available to fill up the posts reserved for
them.

Desirable :

() Experience of research in the
relevant areas with evidence of
published work in Technical
Journals.

(i) Knowledge of Indian Antiguitics/
Archaeologyv/Muscums/Publi-
cations/Indian Arts and Decorative
Art.

Method of recruitment : Whether by
direct recruitmentior by promotion

-or by deputation/absorption and

percentage of thd posts to be
filled by various methods

In case of recruitment by promotion/deputation/absorption, grades from
which promotion/deputation/absorption to be made

1

12

Depntation failing
recruitment.

which by direct

Deputation :
Officers under the Central/State Governmenis/Union Territories :—
(a) () holding analogous post on regular basis in the Parent Cadre/
Department, OR
(i) with five vears’ service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 800013500 or
equivalent in the parent cadre/Department; and
(b} possecssing the educational qualifications and experience prescribed for
direct recruits under Column 8,
(The Departmental Officers in the feeder category who are in the direct linc of
promotion will not be eligible for consideration for appointment on deputation.
Similarly, deputationists shall not be eligible for consideration for appointment
by promotion).
{Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
Organisation/Department of the Central Government shall ordinarily not to
exceed Three years. The maximum age limit for appointment by Deputation
shall bc not exceeding 56 vears as on the closing date of the receipt of
applications).
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If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public
compeosition 7 Service Commission is to be consulted in
making recruitment

13 14
Group ‘A’—Departmental Promotion Committee (for considering Consultation with Union Public Service
Confirmation) : Commission necessary while raking direct -
J. Home Sccretary, Chandigarh Admn. —Chairman recruitment and appeinting an officer on
2. Finance Secretary, Chandigarh Admn, —Member deputation and while amending and
3. Deputy Commissioner, Chandigarh —Member relaxing of these rules.

[No. 14-15/2003-M.1]
ANJUBHALLA, Under Secy.

s 3t A WA
, ¢ fewet, 16 3T, 2005
/ WEHLEL, 297.— =t wftrsy fafyr s woied sweiy srfufam, 1952 (1952 %1 19) 1 90 21 FIIT-9 (2) F
|vE (%) G YS9 VIETE o1 WA FRA T, HR TR TASER e Wi faftr we ¥ ardtena sifusrrm # drew
sifirrry =B et w5 agf o R w0 ¥ g frefafen fem oo @, st —
1. W v ol urs — (1) & frem bt witrss fify e st st (drerdia sifirdt) sl frem,
2004 FEAT |
(ii) =% TR Terex ¥y F1 fafe | wgw g
5. AMATA-UT : ¢ Forom 77 Frawmaeh 3 | das o % wem (1) § sfeafaa vg war gt
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(€. T-12026/1/2004-THTE-1]
| HH [, A T 5T
i MINISTRY OF LABOUR AND EMPLOYMENT

New Delhi. the 16th August, 2005

G.S.R 291:‘—% exercise of the powers conferred by Sub-section (i) read with clause (a) of Sub-section (2) of
Section 21 of the Employee’s Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the Central Govern-
ment hereby makes the folllowing rules for regulating the method of recruitment of Presiding Officer in Employees’ Provi-
dent Funds Appellat¢ Trnbunal, namely ;-
Short tlﬂ(, and commencement.—(1) These rules may be called the Employee’s Provident Funds Appellate
Tribunal (Pf(,bldlnb (}fﬁcer) Recruitment Rules, 2004,
{2y They 511‘1!], come into force on the date of their publication in the Official Gazette.
2. Appiicakions.—These rules shall apply to the post mentioned in Column (1) of the Schedule annexed to these
rules. ‘
3. Number of posts, classification and scale of pay.— The number of the said posts, their classification and the
scale of pay attached thercto shall be as specificd in columns (2) to (4) of the said Schedule.
1 Method pf recruitment, age limit and other qualifications, etc.—The method of recruitment to the said posts,
age limil. qu 1hﬁcatIQns and other matters rclating thercto shall be as specified in Columns (5) to (14) of the said Schedule.
+. D:squ‘ﬂiﬁutwns —No person.—
) Who ha§ citered into or contracted a marriage with a person having a spouse living, or
by Who . having a spouse living, has entered into or contracted a marriage with any other person,
Shalt be chgibte for Qpppointmcrlt to the said posts :

Provided lhm the Central Government may. if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt and
person from the operutmn ofthis rule.

5. Power té relax;—Where the Central Goverminent is of the opinion that it is necessary or expedient so to do, it
may. by order for redsons to be recorded in writin g. relax any of the provisions of these rules with respect to any class or

category of person.

Saving.~+Nothing in these nzles shall cHiect reservations, relaxation of age limit and other concessions required
to be prov ed for the qcheduled Castes and the Schedule Tribes, Ex-Scrvicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of the post Number of the  Classification Scale of pay Whether Whether benefit or added
post Selection or vears of service admissible
Non-selection  under 30 of the CCS (Penston)
post Rules 1972
1 2 3 5 6
Presiding Officer 1* Not applicable Rs. 22,4000- Selection Not applicable
525-24,500
Age limit for direct Educational and other qualifications Whether age and edu- Period of
recruitment required for direct recruits cational qualifications probation
prescribed for direct
recruits will apply in
the case of promotion
7 8 9 10
Not applicable Not applicable Not applicable Not applicable
Method of recruitment In case of recruitment by  If Depamﬁemal Commiftee  Circumstances in which
whether by direct recruit-  promotion or by deputation  exists, what is its composi- ~ Union Public Scrvice
ment or by deputation grade from which promotion/  tion Commission is to be
percentage of poststobe  deputation is to be made consulted in making
filled by various methods recruitment
11 12 13 4
Deputation From amongst the persons (1) Secretary (Labour Selection Commiittee (No
who is, or has been, or is and Employment) DPCis required)

qualified to be, a judge of

(ii) Secretary (Law)

STl 1 —

High Court, or a District (iii) Representativeof .
Judge DOPT
[No.A-12026/1/2004-8S-1}
SANJUKTA RAY, Under Secy.
( e i wtireror wEfEIneE )

2 fowedl, 24 STTEG, 2005
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(Fehya) frem, 2005 ® 1

(2) 2 T F T Y A ¥ e |
9. 2y HoTer, TRPTR sk wfvreror wefrumer (FE T aer wg) il fram, 2003 w9 st A, —
(i) w2 9, Taemm wisfedl 3 v w Frafafea wiafedt w@h e, st —

**221% (2005)"

*sr R ¥ SR W R e g

D i e i 2 o2
™ .///f'«//,/f /_/ ot
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(Directorate General of Employment and Training)
New Delhi, the 24th August, 2005

G.S.R. 298.—In exercise of the powers conferred by the priviso to article 309 of the Constitution. the President
hereby makes the following rules further to amend the crstwhile Ministry of Labour. Directorate of Employment and
Training (Group ‘C’ Technical Posts) Recruitment Rules, 2003 namely -—

1. (1) These rules my be called the Ministry of Labour and Employment, Directorate General of Employment and
Tratning (Group 'C' Technical Posts) Recruitment (Amendment) Rules, 2003,
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(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthe schedule to the Ministry of Labour, Directorate General of Empicyment and Training (Group 'C’ Technical.
Posts) Recruttment Rules, 2003, —

()  incolumn 2, for the existing entries, the followizy entries shall e substituted, namely :—
"22 1% (2005)"
*subject to variation dependent on worklead;
(i) incolumn 8, for the existing entries, the following entries shall b substituted, namely :—
"Essential :

Diploma in Engineering or Technology in the relevant field from ayecognized Board or Institute with two years
post-qualification experience;
or .
National Trade Cerificate (NTC) and Craft Instructor Certificate/National Craft Instructor Certificate in the rel-
evant trade from National Council for vocational Training (NCVT) with four years post-gualification experience;
or

Bachelor's degree in any field from a recognised University or Institute and with National Trade Certificate (NTC)
from National Council for Vocational Training (NCVT) in relevant trade with three years post-qualification expetience.

or

National Apprenticeship Certificate and Craft Instructor Certificate/Nationat Craft Instructor Certificate in the
relevant trade from National Council for Vocational Training with three ye:ars post qualification experience;

OR :
Bachelor's degree in any field from a recognized University or Institute and National Apprenticeship Certificate
(NAC) in relevant trade from National Council for Vocational Training (N'C'VT) with two years post-qualification experience.

Note 1 : The trade wise requirement of Branch of Engineering or Technology for Diploma in Engineering
Technology or of trade for National Trade Certificate (NTC)fNanonal Apprenticeship Certificate (NAC) and area of experi-
ence shall be as specified in Annexure (IB).

Note 2 : Higher National Technician Certificate issued by National Council of Vocational Training shall be treated
as equivalent to one-year post qualification experience for the relevant trade.

Note 3 : In case of holders of Diploma in Engineering or Tecchnology/Bachelor degree in any field and the Craft
Instructor Certificate/ National Craft Instructor Certificat from National Council for Vocational Training in the relevant trade
shall be treated as equivalent to one-year post qualification experience.”

(i) in Annexure-(TA),~-

(@) against serial number 1 relating to ATT Mumbai, in columns 3 and 8, for existing entries, the entries "24"
and "26" shall be respectively be substituted;

(b) against serial number 3 relating to ATI Ludhiana, in columns 3 and 8, for the existing entries, the entries
"20" and "24" shall respectively be substituted,

(c)  against serial number 6 relating to AT1 Hyderabad, in columns 3 and 8, for the existing entries, the entries
"13" and "16" shall respectively be substi‘mted;

(d) after serial number 25, against total number of posts, in columns 3 and 8, for the existing entries, the
entries "158" and "221" shall respectivesly be substituted.

(iv) in Annexure-(IB), in column 3 against serial mumbers 8, 9 and 14, for the figures "19", "18" and "6", the
figures "21", "21" and "7" shall respectively be substituted.

: [No. DGET-A-12018/4/2004-TA-IT)

M.S. AZAD, Under Secy.

Foot Note : The original rules were published in the Gazette of India vide notification number GSR 100 dated 19th February,
2003 and amgiide. » wic sutification number GSR 345 dated 30th September, 2004,
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[ 9. 1/18/2003-TA.7.41.]
TE.H, For, T gfes

MINISTRY OF INFORMATION AND BROADCASTING
New Delhi, the 31st August, 2005

G.S.R. 299.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the Difectorate of Advertising and Visual Publicity (Assistant Media Executive) Recruitment Rules, 1989
€xcept as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Assistant Media Executive in the Ministry of Information and
Broadcasting, in the Diirectorate of Advertising and Visual Publicity, namely :—

i

1. Short tijc and commencement.—(1) These rules may be called the Ministry of Information and
Broadcasting, Directdrate of Advertising and Visual Publicity, Assitant Media Executive Group ‘B’ post, Recruitment
Rules, 2005.

(2) They shall come into force on the date of their publication in the Official Gazette,

2. Numbertf post, classification and scale vt pay.—The number of the said post, its classification and scale of
pay attached thereto shall be as specificd in Columns 2 to4 of the Schedule annexed to these rules.

3. Meéthod of recruitment, age limit, qualifications, ete.—The method of recruitment. age limit. qualifications and
other matters relating 1o the said post shall be as specified as in columns 5 to 14 of the said Schedule,

4. Disqualiﬁkutiou.—No person, —
(1) who hys entered into or contracted a marriage with a person, having a spouse living: or
(b) who. having a spouse living, has entered into or contracted a marriage with any pcrson,
shall be cligible for apﬁointment to the said post :

Provided thatithe Central Government may. if satisfied that such marriage is permissible under the personal Taw
applicable to such perz]on and the other party to the marriage and that there are other grounds for so doing. exempt any
person from the operation of this rule.

3. Power to relax.—Where the Central Government is of the opinion that it is neccssary or expedient so to do. it
may, by order, for rcasons to be recorded in writing, and in consultation with the Union Public Service Commission. relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations. relaxation of age limit and other concessiens
required to be provided for candidates belonging to the Scheduled Castes, the Scheduled Tribes. Ex-scrvicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard. ‘
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SCHEDULE
Nameof  Numberof Classification Scale of pay Whether Whether benefit Age limit for
post post selection of added vears of direct recruits
Or non- service admissible
selection under rule 30 of
~ post the Central Civil
Service (Pension)
Rules, 1972
1 2 . 3 4 5 6 7

Assistant 6% (2005) General Rs. 6500~ Selection Not applicable Not applicable
Media *Subject to Central 200-10500
Executive  variation Service,

dependent  Group ‘B’

on work- Gazetted,

load. Non-

Ministerial
Educational and other qualification Whether age and educational qualification Period of probation, if any
required for direct recruits preseribed for direct recruits will apply in
the case of promotecs
8 ’ 9 10

Not applicable Not applicable Not applicable

Method of recruitment, whether by direct recruitment
or by promaotion or by deputation/absorption and
percentage of the posts to be filled by various methods

In case of recruitment by promotion/deputation/absorption
grades from which promotion/deputation/absorption to be
made.

Il

12

66.66 per cent by promotion,
33.34 per cent by deputation.

Promotion:

Technical  Assistants (Advertising) and Technical
Assistants (Advertising—Hindi) of Directorate of Advertising
and Visual Publicity in the pay scale of Rs. 5500-9000 with
three years regular service in the grade.

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would alse be considered provided they are not short
of the requisite qualifying/cligibility service by more than
half of such qualifying/eligibility service or two vears,
whichever is less, and have successfully completed their
probation peried for promotion to the next higher grade along
with their juniors who have already completed such qualifying/
eligibility service.

Deputation ;

Officers under the Central Government or State Governments .—
(a) (i) holding analogous post on regular basis in the parent
cadre/department; or

(ii) with thrce years service in the grade rendered after
appointment thereto on a regular basis in the scale of pay of
Rs. 5500-9000 or equivalent in the parent cadre/department;

and
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(b} Possessing the following educational qualifications and
experience :

Essential ;

(1) degree from a recognized University or equivalent

(ii) three years experience in media planning/evaluation in an
advertising agency or advertising department of newspapers
of similar organizations under the Government.

Desirable:

(i knowledge of Hindi,

(ii) experience in the field of journalism.

Note 1— The departmental officers in the feeder category
who are inthe direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly
deputationist shall not be eligible for consideration for
appointment by promotion.

Note 2 — Period of deputation including period of deputation
in another ex-cadre post held immediatsly preceding this
appeointment in the same or some other organization/
department of the Central Government shall crdinarily not
exceed three years.

Note 3 — The Maximum age limit for appointment by
deputation shall not be exceeding 56 vears as on the closing
date of the receipt of applications.

[fa Departmental Promotion Comumitte exists, what is its Circumstances in which Union Public Service

composition Commission tobe consulted in making recruitment
13 14

Group ‘B’ Departmental Promotion Committee Consultation with Union Public Service Commission

(for considering premotion) consisting of :— necessary while appointing an officer on deputation

(I3 Joint Director
(2) Joint Director

(3) Deputy Director { Administration)

(Advertising) ~—Chairman and for amendment/relaxation of any provisicn of
—Member these Recruitment Rules.
—Member

[F. No. 1/18/2003-MUC]
S. V. KRISHNAN, Under Secy.
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