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MINISTRY OF HOME AFFAIRS

New Delhi, the 8th September, 20035

: G.S.R. 315—In exercise of the powers conferred by Section 22 of the Central Industrial Security Force Adt, 1968
(50 of 1968) and in supersession of the Central Industrial Security Force, Fire Wing (Subordinate Ranks) Recruitment Rules,
2000, in so far as they relate to the post of Head Constabie (Driver/operator) (Fire), except as respects things done or omitted
to be dane before such supersession, the Central Government hereby makes the following rules for regulating the method
of recruitment to the posts of Head Constable (Driver-com-pump operator) and Constable-Dnver—cum -pump operator) in
the Central Industrial Security Force, namely . —

i. Shorttitle and commencement.—{1) These rules may be called the CentraIInduslnal SewmyForce Fire Wing,
Subordinate Ranks, Group ‘C’ Posts Rcmmmem Rules, 2005.
(2) They shall come into force on the date of their publication in the Ofﬁc:al Gazette.
2. Application.—These rules shall apply to the posts specified in column I of the Schedule annexed to these rules.
3. Numberof posts, classification and scale of pay.—The number of said posts, their classification and the scale
of pay attached thereto shall be as specified in Columns 2 to 4 of the said Schedule.
4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age timit, quahﬁmnonsand
other matters relating thereto shallbeasspemﬁedasmcolumnss to 14 of the aforesaid Schedule.
5. Disqualification—No person,—
(a) whohasenteredmtourcontractedamamagemthaperson, havmgaspouseltvmg or

2635 qf}pg;z
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(b) who, having a spouse living, has entered into or comracted a mamage with any person,
shall be eligible for appointment to any of the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or categary of persons. .

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard

SCHEDULE
Name of Number of Classification Scale of pay Whether - Whether | benefit
the post post : selection post or ~ of added years of
. . non-selection service admissible
post under rule 30 of
the Central Civil
Services (Pension)
Rules, 1972
1 C 2 3 4 5 _ 6
1. Head Constaable 168*(2005)  General Central Rs. 3200-85- = Non-selection Not applicable
(Driver-cum- *Subject to  Service, Group ‘C’, 4500 :
pump variation Non-Gazetted,
operator) dependent  Non-Ministerial.
onwork-
load.
Age limit for direct recruits Educational and other qualifications Whether age and edun-  Period of
required for direct recnits cationai (ualifications  probation,
prescribed for direct if any
recruits will apply in
‘ _ the case of promotees
7 - 8 "9 10
Not applicable Not applicable Not applicable Not applicable
Method of recruitment : Whether by In case of recruitment by promotion/deputation/absorption/re-cmployment,
direct recruitment or by promotion/ grades from which promotion/deputation/absorption/re-employment
deputation/absorption and to be made

percentage of the posts to be
filled by varions methods

11 : 12

By promotion failing which by deputation. Promotion : Constable (Drivder-cum-pump operator) )

(@ who has completed eight years of regular service in the grade,

(b) is in medical category SHAPE-I as specified in the order of the
Government Office Memorandam Na. 1, 45020/48/2000-Pers-11 dated
26-7-2000 and as amended from time to time, and

(¢) have qualified the promotion cadre course of Head Constable (Driver-
cum-pump operatot), the syllibus for which shall include indoor
subjects; outdoor subjects, practicals followed by test and or interview
as prescribed for the post.
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Note : Where juniors who have completed their qualifying or eligibitity service
are being considered for promotion, their seniors shall also be considered
provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever
is less and have successfully completed their probation period for prometion
to the next higher grade along with their juniors who have already completed
such qualifying or eligibility service.

Deputation :—Officers of the Central Government or State Governments :
(a) holding analogous post in the Police Organisations;

(b) holding the post of driver or Constable for eight years after appomunent

thereto on regular basis. 7
Note 1 : The departmental officers in the feeder category who are in the direct
line of promotion will not be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2 : Period of deputation inchuding the period of deputation in another
x-cadre post held immediately preceding this appointment in the same or

some other organisation/department of the Central Government shall ordinarily

not exceed three vears.

Note 3 : The maximum age hmt for appomtment by deputation shall not be

exceeding 56 years as on the closing date of.receipt of application,

Ifa Departmenital Promouon Comumitte exists, what is its Ci:cﬁnlsfances inwhich Uniqﬁ Public Service

composition

13

Commission s to be consulted jn making recruitment
o 14

Group ‘C’ Departmental Promotion Committee | Not applicable.
{for promotlon and confirmation) consisting 0f —

[l A e e d T .

b e I ]
15) naaxataul J.ual.rwu.u weiioion OF

Commandant

—Chairman

(2) Deputy Commandant or Assistant
Commandant from other CISF Umt or

Office -

—Member

3)  Deputy Commandant or Assistant

Commandant of the Unit or Office ~~Member

| 2

3 4 5 6

2. Constable 503* (2005)
(Drivercum-  *Subject to

General Central -~ Rs.3050-75-  Notapplicable . Not applicable
Servige, Group ‘C’ 3950-80-

‘puttp variation Non-Gazetted, 4590
operator dependent Non-Ministerial
: upon
workload.
7 8 : 9 : 10

Between 20 and 25 years. (1) Matriculation or equivalent quati- ~ Notapplicable Two years
{Relaxable for Central fication from a recognised Board of ' '
Industrial Security Force University,
upto the age of 35 years. (2) having valid driving licence for
Upto 30 years in the case heavy and light motor vehicles;
of candidates belonging (3)three years experience of driving
to the Scheduled Castes heavy and light motor vehicle,
or the Scheduled Tribes in

(4) physical and medical standard as
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q 8
accordance with the per prescribed scheme of the
instructions ar orders " Government which shall include;
issued by the (Central Physical Standard :—
Government from time @ Height— 167 Cms
to time). (@) Chest— 80-85Cms.
Note 1 ; Thecrucial date for Medical Standard :—
detznnuungtheagehnntshali ® EyeSight—The minimum distant
be the closing date for receipt " vision should be 6/6 and 6/9 of
of applications from candidates 2 eyes without correction i.e.
in India. (and notthe closing without wearing of glasses.

date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
. NWagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmiz State, Lahaul
-and Spiti Digtrict 'and Pangi
Sub- Division of Chamba

District of Himachal Pradesh,

Andaman and Nicobar Islands
or Lakshadweep).

Note 2 : Inthe case of recruit-
ment made through the
employment exchange, the
crucial date for determining
the age limit shall be the last
date upto which the employ-
ment exchange is asked to
subniit the names.

(i) The candidates must not have
kriock knees, flat foot, varicose
vein of squint in eyes and they
should possess high colour vision.
They must be in good mentat and
bodily health and free from any
physical defect likely to interfere
with the efficient performance of
the duties.

Relaxation.—

@ Minimum height for men ‘belonging

to hill areas of ¢ Garhwal, Kumaon,
Himachal Pradesh, Gorkhas, Dogras,
Marathas, Sikkimies, Leh and Ladkakh,
Kashmir Valley and North Eastern
States willbe 160 Cms.

i) Theminimum height for Tribals
will also be 160 Cms.

Relaxation in chest is applicable to only

Tribal and Hill areas people.—The

minimum meagrement r\Fr\hnﬂ" Fnr ﬂ1 ic
HbH O H R Hte RS H s R R e

category of personnel will be as under (—
(i) Menbelonging to hill arcas
specified at (i) above : 78-83 Cms.
(i) Tribats of all States/Uts as mentioned
at (ii) above : 76-81 Cms.

11

12

(1} cighty per cent by direct recruitment;

(i1) ten per cent by absorption of
Comstable (Fire) and Followers, failing
which by direct recruitment; and

{iil) ten per cent by absorptiom of persons
of watch and ward from statutory

(i) absorption of Constable (Fire) and Followers,—~
(a) who have completed two vears regular service in their
respective grades;
(b) who have also completed probation penod satisfacterily; and
(c) who is having qualifications and experience prescribed for
direct recruits under cotumn 8.

Industrial Undertaking failing which (i) absorption of persons of Watch and Ward of the statutory
by directrecruitment, Industrial Undertakings,—

(a) who have completed two years regular service it a post
analogous to the post of Constable (Dnver— ~pump
operator) and

{b) who is having qualifications and experience prescrlbed for
direct recruits under column 8.

13 14
Not applicable Not applicable..
[F. No: E~32011/01/2005-Estt. ]

SHYAM JINDAL, Dy, Secy.
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New Delhi, the 8th September, 2005

G.S.R.  316.—In exercise of the powers conferred by Section 22 of the Central Industrial Security Force Act,
1968 (50 of 1968) and in supersession of the Central Industrial Security Force, Security Wing (Subordinate Ranks)
Recruitment Rules, 1999, in se far as they relate to the post of Head Constable (Driver), except as respects things done or
omitted to be done before such supersession, the Central Government hereby makes the following rules for regulating the
method of recruitment to the posts of Head Constable (Driver) and Constable (Driver) in the Central Industrial Security
F o I ¢ €
namely -—

L. Short titie and commencement.—{1) These rules may be called the Central Industrial Security Force, Security
Wing, Subordinate Ranks, Group ‘C’ Posts Recruitment Rules, 2003,

{2) They shall come into force on the date of their publication in the Official Gazette,

2. Application.—These rules shafl apply to the posts specified in column 1 of the Schedule annexed to these
rules. ' '

3. Number of posts, classification and scale of pay.—The number of said posts, theirclassification and scale
of pay attached thereto shall be as specified in columns 2 to 4 of the sa1d Schedule,

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns 5 to 14 of the aforesaid Schedule.

5. Disqualification.—No person,—

{(a) who has entered into or contracted a matriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts; provided that the Central Government may if satisfied that such

marriage is permissible under the personal law applicable to such person and the other party to the marriage and that there
are other gounds for so doing, exempt any person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary ot expedient so todo, it
may. by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class
or calegory of persons. :

7 Sev Eng..——Nn*hing in these rles shall affect reservations, relaxation of age limit and other concession required
e oravide o pe §¢ho o' A Castes, the Scheduled Tribes, ex-servicemen and other special cate gones of personsin

e Pt Ak tt2 Central Government from time to time in this regard.
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SCHEDULE

Name of post Number of post Classification

1 2 3

1. Head Constable T13* General Central Service, Group 'C’

{Driver) (2005) o Non-Gazetted, Non-Ministerial
*Subject to variation dependent on workload.

Scale of pay Whether selection post or non-selection post Whether benefit of added years of
service admissible under rule 30 of
the Central Civil Services (Pension)
rules, 1972,

4 5 6

Rs, 3200-85-4900 Non-selection Not applicable

Age limit for direct recruits

Educational and other qualifications

Whether age and educational qualifi-

required for direct recruits cations prescribed for direct recruits
. will apply in the case of promotees
7 8 9
Not applicable Not applicable Nat applicable
Period of probation,  Method of recruitment, In case of recruitment by promotion/deputation/absorption,
if any whether by direct recruit- re-employment, grades from which promotion/deputation/
ment or by promotion absorption/re-employment to be made
deputation/absorption and
percentage of the Posts
to be filled by various
methods
10 11 12
Not applicable By promotion Promotion :

failing which by deputation

Constable (Driver) (a) who has completed eight years of
regular service inthe grade, (b) is in medical category
SHAPE-I as specified in the order of the Goverment Office
Memorandum No, 1-45020/48/2000-Pers-I1 dated 26-7-2000
and as amended from time to time, and (¢} have qualified
the promotion cadre course of Head Constable (Driver), the
syllabus for which shall include indoor subjects, outdoor
subjects, practicals followed by test and or interview as
prescribed for the post,

Note: Wherc juniors, who have completed their qualifying
or eligibility service are being considered for poromeotion,
their seniors shall also be comsidered provided they are not
short of the requisite qualifying or eligibility serviceby
more than half of such qualifying o1 eligibility service or two
years, whichever is less, and have successfully completed
their probation period for promotion te the next higher
grade alongwith their juniors who have alrcady completed
such qualifying or ehgibility service.

2635 GI[es -4
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Deputation :

Officers of the Central Government or State Govertunents,—
{a) holding analogous post in the Police Organisation, (b)
holding the post of Driver or Constable for eight vears
after appointment thereto on regular basis.

Note 1: The Departmental Officers in the feeder category,
who are in the direct line of promotion, will not be
eligible for consideration for appointment on
deputation. Similarly, deputationist shall not be
eligible for consideration for appointment by
promotioit.

Note2: Period of deputation including the period of

deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organizatton/department of the Central Government
shall ordinarily not exceed three years.

Note3: The maximum age limit for appoinrtment by

deputation shall be not exceeding 36 years
as on the closing date of receipt of
applications.

If a Departmental Promotion Committee exists, What is its composition

Circumstances in which Union Public
Service Ciommission is to be
consulted in making recruitment

13

14

Group ‘C’ Departmental Promotion Committee
{for promtion and confirmation) consisting of :—
Assistant Inspector General or Commandant
Deputy Commandant or Assistant
Commandant from other CISF Unit or Office
3. Deputy Commandant or Assistant

Commandant of the Unit or Office

Mo =

Not applicable.

~—Chalrman
—Member

—Member

1 2 3

4 5 6

2. Constable 2144% (2005)  General Central
(Driver) *Subject to
variation
dependent
on workload.

Non-Gazetted,
Non-Ministerial

Rs.3050-75-
Service, Group *C” 3950-80-

Not applicable Not applicable

7 8

9 10

Between 20 and 25 years.

(1) Matriculation or equivalent quali-

Not applicable Two years

{Relaxable for employees
ofthe Central Industrial
Security Force up to the age
of 35 years. Upto 30 years in
the case of candidates belong-
ing to the Scheduled Castes
or the Scheduled Tribes in
accordance with the
instructions or orders

1ssued by the Central
Government from time

to time).

fication from a recogised Board or
University:

(2) having valid driving licence for
heavy and light motor vehicles;

{3) three years experience of driving
Lieavy and light motor vehicle,

(4) phyvsical and medical standard as
per prescribed scheme of the
Government which shall include;
Physical Standard :—

@ Height— 167 Cins

(i) Chest— &0-85 Cms,
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7 8 9 10
Note 1: The crucial date for edical Standard :—
determining the age limit shall @ Eye Sight.—The minimum distant
be the closing date for receipt vision should be 6/6 and 6/9 of
of applications from candidates 2 eyes without correction i.e.
in India {and not the closing without wearing of glasses.

date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub- Division of Chamba
District of Himachal Pradesh,
Andamnan and Nicobar Istands
or Lakshadweep).

Note 2: Inthe case of recruit-
ment made through the
cmployment cxchange, the
crucial date for determining
the age limit shall be the last
date upto which the employ-
ment exchange is asked to
submit the names.

i) The candidatcs must not have
knock knees, flat foot, varicose
vein of squint in eyes and they
should possess high colour vision.
They must be in good mental and
bodily health and free from any

. physical defect likely to interfere
with the efficient performance of
the duties.

Relaxation :—

() Minimum height for men belongimg
to hill areas of Garthwal, Kumaon,
Himachal Pradesh, Gorkhas, Dogras,
Marathas, Sikkimies, Leh and Ladakh,
Kashmir Valley and North Eastern
States willbe 160 Cms.

@) The minitmum height for Tribals
will alsobe 160 Cms,

Relaxation in chest is applicable to only

Tribal and Hill areas pcople. —The

minimum measurement of chest for this

category of personnel wifl be as under :—

() Menbelonging to hill arcas
specified at (i} above : 78-83 Cms.

(i) Tribals of all States/Uts as mentioncd
at (ii) above : 76-81 Cms.

1t

12

()  Eighty per cent by direct recruitment; (@)
(i) ten per cent by absorption of
Constable (General Duty) and
Followers, failing which by direct
recruitment; and
(iiiy tcn per cent by absorption of persens
of Watch and Ward from statutory (it)
[ndustrial Undertaking failing which
by direct recruitment.

' absorption of Constable (General Duty) and Followers,—

{a) who have completed two years regular service in their respective
grade; '

(b) who have also comipleted probation period satisfactorily; and

(c) whois having qualifications and experience prescribed for direct
recruits under column 8.

absorption of persons of Watch and Ward of the statutory Industrial

Undertakins,—

(2) who have completed two years regular service in a post
analogous to the post of Constable (Driver), and

(b) whois having qualifications and experience prescribed for direct
recruits under column 8.

13

14

Not applicable

Not applicable

[F. No. E-32011/01/2001-Estt. T}
SHYAM JINDAL, Dy. Secy.
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MINISTRY OF POWER
New Delhi, the 5th September, 2005

G.S.R.  317.—In exercise of the powers conferred by clause (o) of sub-section(2) of Section 56 of the Energy
Conservation Act, 2001 (52 of 2001), the Central Government hereby makes the following rules regulating the preparation of
Annual Report by the Bureau of Energy Efficiency namely :

1. Shorttitle and Commencement :
(1) These Rules may be called the Bureau of Energy Efficiency (Annual Report) Rules, 2005,
(2) They shall come in to force on the date of publication in the Official Gazette.
2. Definitions—(1) In these Rules, unless the context otherwise requires,—
{a} “Act” means the Energy Conservation Act, 2001;
{b) “Annual Report” means the report referred 10 in Section 23 of the Act;
(¢) ~Annual Statement of Accounts” means annual statement of accounts referred to in Section 25 of the Act;
(d) “Bureau” means the Bureau of Energy Efficiency established under Sub-section (1) of Section 3 of the Act;
(¢) “Director-General” means the Director-General of the Bureau appointed under Sub-section (1) of Section 3
of the Act; o
() “Secretary” means the Seémta]y of the Bureau appointed under Sub-section(2) of Section 9 of the Act;
(g) “Schedule” means the Schedule annexed to these Rules; '
{(h) ““Year” means the firancial year. '
(2) Words and expression used herein and not defined in these rules but defined in the Energy Conservation
Act, 2001 shall have the meaning as assigned to them in that Act.

3. Preparation of Annual Repoert.-—(1) The Bureau shall prepare its Annual Report each year giving afull account
of its activities undertaken during the relevant year. The annual report shall inclade in it details of activities likely to be
undertaken by the Bureau during the next financial year, Annual Statement of Accounts duly certified by the Comptroller
and Auditor General of India Audit Report, action taken report thereon, Report of the Director General and such other
docimnents as may be prescribed by the Central Government in this regard. )

(2) The Annual Report shall be prepared in the format specified in Form ‘A’ contained in the Schedule.

4. Authority for preparation of Annual Report.—Secretary of the Bureau shall supervise the preparation of the
Annual Report to ensure that if faithfully reflects the activities undertaken or planned to be undertaken by the Bureau and
1t 1s submitted fo the Central Government in time,

2635 GI[os-5
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5. Submission of Annaal Report.—The Bureau shail submit the Annual Report to the Central Government duly
approved by the Governing Council before 15th September of eachyear for being laid before each House of the Parliament
under Section 24 of the Act :

Provided that on a request from the Bureau in this behalf, the Central Government for reasons to be recorded in
writing may extend the date of submission of Annual Report to the Central Government by such period, as it may
consider necessaty.

6. Delay in submission of Annual Report.—Whenever there is delay in submission of the Annual Report to the
Central Government, the Bureau shall also submit to the Central Government a statement explaining the reasons for delay
along with the Anmual Report, duly approved by the Governing Council or such other authority as may be prescribed by the
Governing Council in this regard.

SCHEDULE

FORM A
(See Sub-rule (2) of rule 3)

FORMAT OF THE ANNUAL REPORT
L Geﬁerai ‘
{) The Mission
(i) The Objectives of Bureau of Energy Efficiency and its Role
(i) Report of the Director Generat
iv) Governing Council/Execative Committee Composmon, changes mcomposmon/ membership

(v) Sector-wise view-Agricafture, Industrial, Tra:usport and Domestic and Commezcial and such other sec-
tors as may be specified by the Government

2. Programmes and Projects )
@ Progress in the execution of the sancuoned Prc]ects/ Schemesl]’rogrammes with reference to targets

{iiy New Pigjecis/Sclienies/Frogianunes coniempiaied logetier wiil {lielr advaniages, financial inopiications
and Programmes for execution

@ii) Significant events and happenings such as National Energy Conservation Award.

(iv) An accunt of the activities having been implemented with regard to the Energy Conservation Act, such
as Standards and Labeling, Designated Consumers, Certification of Energy Manager, Energy Conserva-
tion Building Code, Accreditation of Energy Audit Firms.

3. International Co-operation
Details of Multi-lateral/Bilateral Programmes and their contribution
4. Administration and Accounts of the Burean
@ Capital structure of the Bureau
) Summary of the financial results
(i) Measures taken for improving or strengthening the functioning of the Bureau

(v) Annual Statement of Accounts, viz, Balance Sheet, Receipt and Payment Accounts and lncome—
Expenditure Statement duly audited.

5. Grievance redressal
6. Welfare of SC/ST/OBC
7. Welfare of Minority
8. Progressive Use of Hindi
9. Vigilance
{F. No. 10/7/2004-EM]
GIREESH B. PRADHAN, Jt. Secy.
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Delhi, the 31st August, 2005

G.S.R. 318.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Food and Civil Supplies, Department of Civil Supplies, Director (Co-operation), Deputy
Director (Co-operation), Assistant Director (Co-operation} and Senior Technical Assistant Recruitment Rules, 1984, in
$0 far as they relate to the posts of Deputy Director (Co-operation), Assistant Director (Co-operation) and Semor
Technical Assistant are concerned except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Deputy Director
(Co-operation), Assistant Director (Co-operation) and Senior Technical Assistant Grade 11 in the Ministry of Consumer
Affairs, Food and Public Distribution, Department of Consumer Affairs, namely :—

1. Short title and commencement.—(1) These rules may be catled the Ministry of Consumer Affairs, Food and
Public Distribution, Department of Consumer Affairs, Deputy Director (Co-orperatlon) Assistant Director (Co-operation)
and Senior Technical Assistant Grade I Recruitment Rules, 2005,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said posts, its classification and the
scale of pay attached thereto, shall be as specified in the columns 2 to 4 of the  Schedule annexed to these rules.

: 3. Method of recruitment, age limit and other educational gualifications, etc.—The method of recruitment. to
the said Posts, age limit, qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the
said Schedule.

4. Disqualification.—No person,—
(a)  who hasentered into or contracted a marriage with a person having a spouse living; or
(b)  who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Proc lrlnrl fh-‘-f an r‘mm-r.l r“m rarnment may, it aahaﬁnrl. that cvinh marm nao ic narmiccihls ndas tha narannnl Thssr

.
USeQ NI SucChr u.u.;u.x&u A p WLl I I HititreHi it  pwck Jodide caaTe

applicable to such person and other party to the marnage and that there are other grounds for so doing, exempt any
person frow e operaiun of this Toie.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient se to do,
1l mayv, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax
any of the provisions of these rules with respect to any elass or category of persons.

6. Savings.—Nothing in these rniles shall affect reservations, relaxation of age limit and other concessions
required (o be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Serviceman and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of the post Number of post Classification
1 2 3
1. Deputy Director 2* General Central Services, Group'A’

£2005) Gazetted, Non-Ministerial
*Subject to variation
dependent on workload.

{Co-operation)

Scale of pay Whether sclection or non-selection post Apge imit for direct recruits
4 5 6
10000-325-13200 Selection Not applicable
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Whether benefit of added years of

Educational and other qualiﬁcations

Whether age and educatwnal qualifi-

service admissible under rule 30 of required for direct recruits cations prescnbed for direct recruits
the Central Civil Service (Pension) will apply in the case of promotees
Rules, 1972
7 : 8 9
No Not applicable Not applicable
' Period of probation,  Method of recruitment, In case of recruitment by promotion/deputation/absorption,
if any whether by direct recruit- grades from which promonon/deputatlon! absorption to be
ment or by Promgtion or by made

deputation/absorption and
percentage of the . posts
'to be filled by various methods

10 11

2

Not applicable (1) 50%by Promotion, failing which
' by deputation (inchiding short term
contracty;

and )

(i) 30% by Deputation (inciuding

short term contract)

Promotion:

Assistant Director (Co-operation) in the scale of pay of Rs.
8000—13500 with five years regular service in the grade.
Note :. Where juniors, who have completed their qualifying/
eligibiiity scrvice are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying/eligibility service by more than
half of such qualifying/eligibility service or two years, which-
ever is less, and have successfully completed their probation
Period for promotion to the next higher grade alongwith
their juniors who have already completed such quahfymg/
cligibitity service.

Deputation (including short term contract) :

Officers of the Central Government/State Governments/
Union Territorics/Public Sector Undertakings/Semi-Govermn-
ment Statutory or Awtonomous organizations - —

(@) () holding analogous poston regular basis in the parent
CadreJDepamnent or

(i) with five years service in the grade rendered after
appointment there fo on a regular basis in the pay
scale of Rs. 8000-275-13500; or equivalent in the parent
Cadre/Department; and
possessing the following educational qualifications
and experience .—
Essential : _ _
(® Master 's Degree of a recognized University/Institute
or equivalent;
(i) Five years e)q)enence ina Supemsory capacity in the
field of Co-operation/Civil Supplies/Consumer

Organization/Public Distribution and/or allied filed in
a Government or Co-operative organization.

o

‘Desirable : DiplomainCo-operaﬁonﬂomarecognizedBoaId/

Institute or eqmvalent.

Note 1: The Departmiental Officers in the feeder category,
whoare inthe direct line of promotion, will not eligible
for consideration for appointment on deputation.
Similarly, deputationist shail not be eligible for
consideration for appointment by promotion.

2635 GT|os=r]
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Note 2 : Period of deputation (including short term contract)
including period of deputation (including short term
contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization/department of the Central Government
shall ordinarily not exceed four years.

Note3: The maximum age limit for appointment by
deputation(including short term contract) shail be
not exceeding 56 vears as on the closing date of
receipt of applications '

[fa Departmental Promotion Committee exists, What is its composition

Circumstances in which Union Public
Service Commission is to be

- consultedin making recrujtment
B . . . 14
L  Group‘A’Departmental Promaotion Committee :— Consultation with Union Public Service
(for Qo_nsidem}g promtion) : Commission is necessary while appoint-
L Addlt}(}pﬂll]ﬂlnt Secretary ~—Chairman ing an officer on deputation (including
(Adrmmstraﬁon) _ short term coniract) and for amendncn/
2. Director/Deputy Secretary —Member relaxation of any provision of these
{Administration) Rules.
3. Director (Co-operation) —Member
1 2 3
2. Assistant Director 3* " General Central Services, Group 'A' Gazetied,
(Cooperation) (2005). Non-Ministerial '
*Subject to variation dependent on workload.
4 5. 6. 7
Rs, BOU0N-275-13500 Selection Not Applicable No
8 10
Not applicable Not applicable Two years for promotees
o 12

(i) 66.67%by Promotion, failing which by depu-
tation (including short term contract),

(i) 33.33% by Deputation (including shortterm
contract).

Promotion :

Senior Technical Assistant Grade-I in the pay scale of Rs. 6500—

10500 with three years regular service in the grade or Senior Tech-

nical Assitant Grade I with combined eight years of regular service

in the grades of Senior Technical Assistant Grade I in the pay scale
of Rs. 6500—10500 and Senior Technical Assitant Grade-[I in the pay

scale of Rs. 5500-—9000,

Note: Where juniors, who have completed their qualifying/
eligibility serviceare being considered for promotion,
their seniors would also be considered provided they are
not short of the requisite qualifying/eligibility service
by more than half of such qualifying/eligibility service or
two years, whichever is less, and have successfully com-
pleted their probation period for promotions fo the next
higher grade alongwith their juniors who have already
completed such qualifying/eligibility service.
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Deputation (inclading short term contract) : -

Officers of the Central Government/State Governments/Union,
Territories/Public Sector Undertakings/Semi-Government
Statutory or Autenomous Organizations :—

{a} (i} holding analogous post on regu]ar basis in the parent Cadre/

Department; or

(i) with three years service in the grade rendered after

appointment thereto on a regular basis in the pay scale of
Rs. 6500-200-10500; o1, equlvalem in the parent Cadre/
Department; or

(iii) with eight years service in the grade rcndered after

b

appointment thereto on a regular basis in the pay scale of
Rs. 5500-175-9000; or equlvalent in the parent Cadre/
Department; and-

possessmg the following educational quallflcatmns and

_experience -—

Essential :

®

Master's Degree of a recognized University/Institute or
equivalent;

(i) Three years experience it a supervisory capacity in the field

of Co-operation/Civil Supplies/Consumer Organization/
Public Distribution and/or allied filed in a Government or Co-
operative Organization.

Desirable ; Diploma in Co-operation from a recognized
University/Institute or equivalent. ‘

Note 1: The Departmental officers in the feeder category,
wilo a1 1 e dizeu e uf promuoiton, wiil uoi be ;ﬁgibic HI
consideration for appointment on deputation, Similarly,
deputationist shall not be cligible for consideration for
appointment by promotion.

Note2: Petiod of deputation (including short term
contract) including perod of deputation (including short
term contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization/department of the Central Government shall
ordinarily not exceed three years.

Note 3: The maximum age limit for appointment by
deputation (including short term contract) shall be not
exceeding 56 years as on the closing date of the receipt of
applications,

13

14

L

2

3.

Group ‘A’ Departmental Promotion Committee

{for considering promtion) :—

Chairman/Member, Union Public Service  —Chairman
Commission

Additional/Joint Secretary - —Member
(Administration) ’

Director (Co-operation) , —Member

Consultation with Union Public Setvice

Commission is necessary for appoint- .

ment to the post on each occasion and

for amending/relaxation any provision
 of these rules.
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1 -2 3 4 5
3. Senior Technical (2% General Central Services, Rs, 5500-175-9000  Not appliccable
Assistant Grade-11  (2005) Group 'B' NonGazetted',
*Subject to variation Non-Ministerial
dependent on workload.
6 7 _ .8

Not exceeding 45 years Not Applicable _ Essential :
(Relaxble for Government Servants (i) Degree of a recognised University/Tnstitue or
upto five years in accordance with equivalent,
the instructions or orders issued by (ii) Two year's experience of Cooperation work
the Central Government) in a Government or Cooperative Organization.

Note : The crugial date for determining the age
- limit shall be the closing date for receipt of
applications from candidates in India (and
not the closing date prescribed for those in
Assam , Meghalaya, Arunachal Pradesh,

_ Mworam, Manipur, Nagaland, Tripura, S]kklm,
Ladakh Division of Jammmu and Kashmir State,
Lahaul and Spiti district and Pangi Sub-
Division of Chiamba district of Himachal
Pradesh, Andaman and Nicobar Island or
Lakshadweep).

Note 1 : Qualifications are relaxable ai the dis-
cretion of Staff Selection Commission in ¢ase of
cangtidates wcﬁlahﬁm qualified.

Note2:The ion(s) Iegardmge:qseli
isfare relaxable at the discretion of the Staff
Selection Commission in case of candidates
belonging to Scheduled Castes or Scheduled
Tribes if at any stage of selection, for Staff
Selection Commission is of the opinion that suffi-
cient number of candidates from these commu-
nities possessing the requisite experience are
not likely {0 be available to fitl up the vacancies
reserved for them.

Desirable : :

Diploma in Cooperation from a recognised
Board/ institute or equivalent.

9 : o

11 : ' 12

Not applicable 2 years

Direct recruitroent :

Note : Vacancies cansed bv the 1ncnmbent
being away on deputation  or long illness
or study leave or under other circumstances
for a duration of one year or more maybe
filled on deputation basis from officers of
the Central Government.

(a) (i) holding analogous post on regular
basis in the parent Cadre/Department; o1
(ii) with three years service in the grade
rendered after appointment thereto on a
regular basis in the pay scale of Rs. 5000-
8000 or equivalent in the parent Cadre/
Department; and

{b) possessing the qualifications and
experience prescribed for direct recruits
under Column 8.

Not applicable

13

14

Group ‘B’ Departmental Promotion Committee for

considering confirmation)

1. Director/Deputy Secretary (Establishment) or
equivalent —

2. Director (Cooperation) or eqmvaient :
officer —Member

2. Under Secretary (Establishment) ~ —Member

Consultation with Union Public Service Commission is
necessary for amendment/relaxation for any provision of these
rules.

[No. A-12011/4/2001-Estt ]
S.K: NAYAK, Under Secy.
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(F) (1) 97 wRvirm § Frafm s wwge v e s ge ¥ o
(ii) TorET™ we wrewfavm § 5500—9000 T, o1 g % Yomm d fraf
sy 1 Frgfa % vvam, o) aoft S A ad = dmAd;
(iii) To= @ FrevRavm & 5000—8000 T. ¥ W HHgeR Ao A Frafim
SR W g ¥ vvem, 39 ot H B | I sk
(@) foras o frefafan dfes adm o emgum
A :
(i) Toneht wiaramara favaferamera drem & feit o wwges;
(ii) TR A weH e wgamtin #w # o w5 g
At :
- T AT T ve T ST € R A T wh e |
fetmqur 1 —y= ert U@ Fvriig i, < wr=fa =0 e dfw § ¥, sfitaf
W Frgfir 3 fou faam fae o 3 o =1 9 | o waR, wiafrepem =afE wesfa g
 Frafr ¥ fan faar fa o ¥ o 2
femor 2 . —[wiafrpfem (fomme il sreumifors wfwe it %), = orafy foas
aTtT s e ¥ 35 o el o we farm & o Frafir @ e et i
ol o1 wre T w8 W wfafg e (e ofaria sreommfers wfte i € ) ot srafy
F mryrcoren s o § arfirs 76 it ]
formuur 3 :—sfefrf W P (o simta semRa® R of §) ¥ fag
SAferehare 31T~ ST 9T W H ifers TR R 56 o7 F sferen T At

afe faarita dr=fa afefy €, & sot s=m _ - ot A o wftfeerfadt & du i S0 swm
' { o fea s :
C 13 ' 19 .

wE "’ fearfta vt afufa (wafa & deua ’ - Tt aifeet = wfatmfw (s oo
frrmaT & o) :— steamfers fam  ¥), W g s wm ke
1. TG °iEE (T ) —37eag P % forelt Sway =1 He g/ afieenon =
2. 39 afeafRus (wwmes) —TE g, T AE G AT ¥ WY A A
3. PRy (o) = e — T #

(4. T-12011/4/2001-9EH ]
T, ¥, T, AW ey

ey
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New Delhi, the 31st August, 2005

G.8.R. 319 —In exercise of the powers conferred by the proviso to Article 309 of the Constitation, the Dresideni
hereby makes the following rules regulating the method of recruitment to the post of Senior Technical Assistant Grade [ in
the Ministry of Consumer Affairs, Food and Public Distribution, Department of Consumer Affairs, mamely .—

1. Short title and commencement.—( 1) These rules may be cailed the Ministry of Consumer Affairs, Food and
Public Distribution, Department of Consumer Affairs, Senior Technical Assistant Grade [ (Group ‘B’ Gazetted) Recruitment
Rules, 2005, :

(2) They shall come into force on the date of their publication in the Official Gazette,

2. Number of posts, classification and scale of pay.—The number of the said post, its classification and the
scale of pay attached thereto shall be as specified in Columns 2 to 4 of the Schedule annexed to these rules. .

3. Method of recruitment, age limit, and other qualifications, ete.—The method of recruitment to the said Post,
age limit, qualifications and othér matters relating thereto, shall be as specified as in columns 5 to 14 of the said Schedule.,

4. Disqualification.-——No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : : '

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and other party to the marriage and that there are other grounds for so doing, exempt any person
from the operation of this rule. . .

3. Power to refax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any of
the provisions of these rules with respect to any ciass or category of persons. ' ' _

T 6 Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Scale of pay Whether Age limit for direct
post posts ‘ Selection post or  recruits
Non-selection post
} 2 3 4 5 _ 6
Scnioi Tochiiival 02 {2005 Concral Contat G 6500- Selection Nctapphicable
Assistant Grade~I *Subject to  Services, Group ‘B’ 200-10500
variation Gazetted,
dependent Non-Ministerial
on workload.
Whether benefit of added  Educational and other qualifications Whether age and edu- Period of
years of service admissible  required for direct recruits catianal qualifications probation,
under rule 30 of the Central prescribed for direct if any
. Civil Setvices (Pension) recruits will apply in
Rules, 1972 the case of promotees
7 8 9 10
Not applicable Not applicable Notapplicable NIL

Method of recruitment, whether by
direct recruitment or by promation

In case of recruitment by promotion/deputation/absorption, grades
from which promotion/absorption/deputation to be made

or by deputation or by absorption and

percentage of the posis to be
filled by varions methods

il 12
Promotion failing which by deputation Promotion
(including short-term contract) Senior Technical Assistant Grade-II in the pay scale of Rs. 5500-9000 .

with

3 years regular service in the grade.
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Note: Where juniors, who have completed their qualifying/
eligibility service are being considered for promotion,
theirseniors would also be consideredprovided they are not
shortof the requisite qualifying/eligibility service by more
thanhalf of such qualifying/eligibility service or two years,
which-ever is less, and have successfully completed their
probationperiod for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying/eligibility service.

Deputation (including short-term contract) :

Officers of the Central /State Governments/Union

Territories/Public Sector Undertakings/Semi-Government,
Statutory or Autonomous Organizations :—

{a) () bolding analogous post on regular basi$ in the parent

Cadre/Department; or

() with three years service in the grade rendered after
appointment thereto on a regular basis in the pay scale
of Rs. 5500-9000 or equivalent in the parent Cadre/
Department; or

(i) with sia yeais seivice iit e grade icideied aiic
appointment thereto on a regularbasis in the pay scale
of Rs. 5000-8000; or equivalent in the parent Cadre/
Department; and _

(b)  possessing the ‘following educational qualifications

and experience .—

Essential : '

(@ Degree of a recognized University/Institute or
" equivalent;
i) Teo vears experience in Co-pperation work in 2
Govermnment or Co-operative organization.

Desirabie: Dipioma in Co-operation from a recognized
University/Institutor equivalent,

Note 1: The Departmental Officers in the feeder categoty,
who are in the direct line of promotion, will not eligible for
consideration for appointment on deputation. Similarly,
deputationist shall not be eligible for consideration for
appcintment by promotion.

Note 2 : Period of deputation (including short term contract)

. including period of deputation (including short term
contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization/department of the Central Government
shall ordinarily not exceed three years.

if 3 Departmental Promotion Committee exists, What isits composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

13

14

Group ‘B’ Departmental Promotion Committce
(for considering promotion) :—
Dircetor/Deputy Secretary (Establishment)

or equivient

Direclor (cooperation) or equivalent

officer

Consultation with Union Public Service

Commission is necessary

for amendment/relaxation of any
—Chairman provision of these rules.

—Member
—Member

Under Secretary (Establishment)

™,

4
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