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AT 11 —TEUE 3 —IT-TOF (i)
PART Ii—Section 3—Snb-section {ii)

HRATTERR & YAl { TG0 HIHerd i SIga? ) g1 i fapg wg witafes swaer sl sfngsemd
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

e, Wi v 3l ot ' e SR Frlerm FReTeE, H e ;
( o aire Sty aweaTor T ) (1) Fw () fawom e i famor weeR
: R fHiww fRwem, ™ fRyem § aiioe
"Tgﬁiﬁ,d»@l?ﬁﬁ(; 2005 W[ uaﬁnaﬁmma

w3682 —Tgufn, WA ¥ AR 309 ¥ 10,000-325-15,200 % ¥ 3¢
TERIF R AT RREN W T S ge sRw afs fify WY FATEE, FIGEE 99
(=t Fmn) frm, 1960 W o Seam w0 & fag, ?ﬁfﬁ“"ﬁmm
Frfefea fram s ¥ sl — 4 faeeh & waifua ™ =y
. . “E"’ ‘l.rl.!l ﬁ.{ “ET!!

1. (1) i . whe W amer sfas Ty (R : A

Jm) weiem, Frm, 2005 ¥ 4 -
(2) g 5y fFooE WG WU e, TR A

(Z)QWﬁm'ﬁmﬁmﬁﬁl TETEER, T 94 E‘F[ﬁ“u",“ﬂ"aﬁt“EI”
T ufass ffy (6 9an) fram, 1960 =i 9=t T, T FHERE i 5w )
AR % YU 2 ¥ w9 gErE (13) F W, T E T, (3) wErTen s, FE AT AT TR
o wafer Rrerir sfafed ¥ v W, Frafeiaa st FEG TR dAwr' a1 erw"
Tt o, Sret — ‘ TARTHTA, AT | FEIRE A |
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(4) “ivm, 9o, 55, éﬁqmwmuhﬁff
feeett, TR, AR, mmmmﬁ
w mm wuau 4 naa{u (1

,mﬁﬁmﬂ mﬁaﬁﬁfﬁmﬂhaﬁr' '

. ety gt - ey oA oreia
Fiy fgos gemEeR. SR E
e &

. “!.E“ I‘ J

[H. 20/3/2005-fr dE T =oeg (TH) 1

Tm. 1. fidg, frwes (Rd)

e oot : —zrarcen ity By (v ) Frem, 1960,
L. HSAH 3000 TS 1 FE=, 1960 i Fewiww
forg v & 1 Frsl s uged T (29 woad, 1988 TH WY

frmran) o) ey ¥ wrTem weitvm e omm &) P

Senal Number (13), before the proviso, for the exixting

entries relating thereto, thefolluwmgentnes shall be
_ subsnnned,namely—

“D:rec!omw of Marketing and In.spechm (DMI),

. Ministry of Agricuiture.

in respect of all Group-A
Officers of the Directorate
upto Assistant Agricuitural
Marketing Adviser whose
pay scale is Rs. 10,000-325-
15,200/, and all Group B, C,
and D Officers posted in
Head. Office at Faridabad

(1) Director (A), DML
Faridabad

TR SRS R S sedtfe i feg &

1. HLOL WEAL2002 R 2-9-1989.
2. WAL HEM 710 T 4-3-1990
3; HLIN G006 ARG 17-11-1990
4., WAL EEW3272 AW 8—1;—1950 .
5. .37 TE 146 T 20-3-1993
6. HLEL WESN377 - W 10-2-199%
7. AL EEM37Y WA 10-2-1996
8. LGN UM3228  THE23-11-1996
9. BT WA 826 e 25-4-1998
10, HLOM GEA2500 WG 5-12-1998
M. WA GON2690  WHE 16-9-2003
12. 1AL S 1485( 3) TG 30-12-2003

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
AND PENSIONS

{Department of Pension and Pa;sinuers’ Welfare)
New Delhi, the 4th October, 2005 |

5.0. 3682.—Ii1-;xer_<:isc of the powers conferred by -

the proviso 1o article 309 of the Constitution, the President
hereby makes the following rules further 10 amend the

General provident Fund (Central Services) Rules, 1960,

namely —

1 (1) There Rules may be called the General
Provident Furd (Central Services) Amendment

Rules, 2005

{2y  Thev-hall. ¢ Lido force onthe date of their
publ” -ion in the Official Gazette.

2. in the General Provident Fund (Central Services)
.y, 1960, in the Fifth Schedule, in paragraph 2, after

and Agricuitural Marketing

Adviser’s Office, New Delhi.

(2) Joint Agricoltural inrespect of Group B, C, and
Marketing Adviser, - D employees posted in

. BranchrHead Office, Branch Head Office, Nagpur

Nagpur

(3) Director of Laboratories, inrespect of Group B, C, and
Central Agmark D employees posted in

Laboratory, Nagpur Central Agmark Laboratory,

. Nagpur. '

{4) Deputy Agricultyral inrespect of Group B, Cand
- Marketing Adviser, D employees posted in
Incharge of Regional ' Regional Offices/Sub-

Office of DMI at Offices/Regionai Agmark
Bhopal, Chandigarh,  Laboratories falling under
Chennai, Dethi, their respective jurisdiction.
Guwahati, Hyderabad,
Jaipur, Lucknow,
Mumbai, Kochi and
Kotkata -
No. 20/3/2005-P&PW (F)}
M.P. SINGH, Director (PP)

Foot Note :-—The General Provident Fund (Central
Services) Rules, 1960, were published as §.0. No. 3000
dated 1-12-1960. The Fourth re-print of the Rules, (corrected
up to 29-2-1998) have since been published in diglot form.
The rules were subsequem]y amended vide Notfiications

mentioned below - —

"1 SO.No.2002  dated 2-9-1989
2 SONo.710  dated4-3-1990
3. SO.No.3006  dated17-11-1990
4 SO.No.3272  dated 8-12-1990
5. S.0 No. 146 dated 20-3-1993
6. SON0.377  dated 10-2-199%
7. 8.0.No.379 dated 10-2-1996
8 SO.No.3228  dated23-11-1996
9 SONo.826  dated25-4-1998
10. SO No.2500  dated 5-12-1998
1I. SO.No.2690  dated 16-9-2003

2. S0O.No. 1485(E} dated30-12-2003
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vmmmmm
¢ faweh, 19 famer, 2005

. . 3683.—vRAR wiferwm sifufem, 1959
(1959 %1 57) 1 ¥ 8 T ¥&w WRRrE = w6 @ g,
RA R TRt Fof et # fip erfirgeen s ww-
12011/7/96/ T=Fa/awe o faw, i 28-2-2002 Fawa
Tifea wiufa 30 famr, 2005 7w Wit

[ +.58-11011/1/2005 -5z wa o]
%, ¥. 19, o 9fay
MINISTRY OF STA’I]STICS ANDPROGRAMME
IMPLEMENTATION .
New Delhi, the 19th September, 2005

8.0. 3683.—In exercise of the powers conferred by
Section 8 of the Indian Statistical Act, 1959 (No. 57 of
1959) the Government of India hereby decides that the
Committee constituted vide Notification No, M-12011/7/
96-Coord/B&F dated 28-2-2002 shall be up 1o and inclusive
of 30th September, 2005,

No. -1 1011/1/2005/B&F]

K.K. ROY, Under Secy.
LERRE G
( T famr )
I ,
% fawelt, 31 avT, 2005
L

H . 3684.— Wy T sfufm, 1899 (1899
1 2) Y GRI9 I IU-HT (1) F T (W) 50 IS AERMET
F AT W T, FRT R TR et faor
fafaee, w0 %t 7 o7 ara e T v T adfe
R YO G w1 gl wor w2, W ww
TR o o o Frer v A At weresi W = e
¥ HRw gurd #—

(i) ¥ T FUAT T F 9 qed F AT F
maﬁszs%mmaﬁﬁmﬂt—qﬁﬂﬁqm
TR ( F@A-IV); 3k

(i) W HRE FUT TIC F T qEq F B0 T F @
¥ 8.25% oTgHfm famren r-wfenta Lt
(sFEe-1V) |

[ €. 29/2005-w=r/, 6. 33/37/2005-fa.%. ]

MINISTRY OF FINANCE
(Department of Revenue) -
ORDER
New Delhi, the 3 1st August, 2005
STAMPS '

S8.0. 3684.—In exercise of the powers conferred by
clause (b) of Sub-section (1) of Section 9 of the Indian
Stamp Act, 1899 (2 0f 1899), the Central Government hereby
permits Lakshrni Vilas Bank Lid., Kanur, to pay consolidated
stamp duty of rupees six lakh twenty four thousand only
chargeable on account of the stamp duty on bonds
described as—

i 8.25% lmsecured redeemable nou-convemble
subordinated bonds (Series-IV) in the nature of

promissory notes aggregam\g to fupees e!ghtecn

crore only, and

(@ 38.25% unsecured redeemable non-convertible
- subordinated bonds (Series-IV) in the natre of
debentures aggregating 10 rupees twelve crore only,

to be issued by the said Bank.

[No. 29/2005-Stamp/F No. 33/37/2005-ST]
R. G. CHHABRA, Under Secy.
=€ faeelt, 28 fdar, 2005
I 3. 3685 —H=ta TG, Yo (HE ¥ ey
AT ¥ ferg wdim) Frem, 1976 ¥ Frm 10 ¥ Su-frm
(4) F sy o fvm F arefla sl seare wE |
o W1E % Frfefean dsfrg wwterl =, faas 80 whmm
m%ﬁmwm&mmmmm% wifirgfam
wAE —
LI S SR M S —
2. ¥ Soans o, WEEH1, W, Hem S, STEIAIE |
3. ¥ TR O, HEA- 11, e U, SRR |
4. F%I SOG Y, HEw- 111, Ses, sEEEn
5. FH I YO, WS-V, Wi, srewgman |
6. F31T TR YoF, WS-V, WY, g
[ 4. 11013( 01)2005-f=)-21
wy i, Ferw (7o)

New Delhi, the 28th Septequber, 2005
$.0. 3685 —In pursuance of sub-fule (4) of rule 10
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of the Official Language (Use for Official purposes of the

Union) Rules, 1976 the Central Government hereby notifies
the following offices under the Board of Central Excise &
Customs, Department of Revenue the 80% staff whereof
have acquired the working knowledge of Hindi.
1. Commissioner, Central Excise, Ahmedabad II
Ahmedabad.

-
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2

~ Ahmedabad.

3.

oo e &

Central Exct

Division, Division-1{, Naroda Road,

Central ExciI Division, Division-1, Naroda, GIDC

Ahmedabd.

Central Exdise Division, Division-111, (Odav,

' Ahmedabad. _
- Central Exdise Division, Division-1V, Rural,
Ahmedabad.

Central Exdise Division, Division-V, Urban,

Ahmedabad.

[F No. 11013(01) 2005-Hindi-2]
MADHU SHARMA  Director {OL)

oo, 28 fanar, 2005

—NE AR, YOI (S S TR

[ & 11013(01)2005-E=1-2]
Yy, Ry (T}

New Dejhi, the 28th September, 2005
S.0. 3686.1In pursnance of sub-rule (4) of rule 10

euage (Use for Official purposes of the

fF. No. 11013(01)2005-Hindi-2]
MADHU SHARMA, Director (OL)

(uﬁmﬁﬁ\m)
( A wet)

fooolt, 30 foiwT 2005

=T, 3. 3qR7.— Tt faPrrm sthfam, 1949
(1949 ¥ 10) %
FEA TR,

53 5RO W0 WRRVET 1 M T BT,
oo ¥ =t foreilis T, wagg, o%
o Afufre &t uR 19(2) 1 IuEd,
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T ma ﬁ'm# T e T fafree ¥ w9y
T i el Yo 30% § sifirw i e vt =
Neh G0 T@ 9 & Hay ¥, W W Ao W Ar] T8 500 |
[ oo 18/2/2001- 3 1)

Tto do Mg, AT °fEd

(Department of Economic Affairs)
(Banking Division)
New Delhi, the 30th September, 2005

5.0. 3687.—In exercise of the powers conferred by
Section 53 of the Banking Regulation Act, 1949 (10 of 1949)
the Central Government. onthe recommendation of Reserve
Bank of India_ hercby declares that the provision of Section
19(2) of the said Act shall not apply to the State Bank of
India in so far as they relate to its holding of the shares in
cxcess of 30% of the paid up share capital of the Information
Technology joint venture with M/s Tata Consultancy
Scrvices Ltd.

[F. No. 18/2/2001-BOA)
D. P BHARDWAJ, Under Secy.

¢ fewel, 3 SIFRE, 2005

WA, 3688.— TErATa 4% (g s eyEy)
W, 1970 ¥ @7 3 F I9@TS (1) % Wy visy, SFEA
FrAT (IR R aretA 3t smer) sfufram, 1970 wtum
9 R S9UR 3(9) 3 (3F) BRI Ie@ AT B T4 HE
e, framdt frafie, 1, doeeT urk, daedt WA %
9, TR (ORI ) i sifergE I 1Y % o 9 e
ot =t srafy ¥ forg oo 38 v W faedy o1 @ faa
i fru o o, =1 o oBel B, ¥F S sfem b S #
siaEmTeTR f-Te v o ' # Frga = #1

[TF. d. 9/36/2005-F=1-1]

<1, =Y. faw, ovax wfea
New Delhi. the 31d October, 20035

5.0. 3688.—In cxercise of the powers conferred by
Sub-section 3¢h) and (3-A) of Section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings)
Act, 1970 read with sub-clause (1) of Clause 3 of the
Nationalised Banks (Management and Miscellaneous
Provisions) Scheme, 1970, the Central Government hereby
nominates Smt. Shantaben Chavda, Social Worker, resident
of Priyadarshni, [-Panchratna Park, behind Panchvati
Society, Rajkot (Gujarat) as part-time non-official director
on the Board of Bank of India for a period of three years
from the date of notification or until her successor is

nominated, whichever is eatlier '

[F. No. 9/36/2005-BO-1}
G. B. SINGH, Under Secy.

-
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4 feel, 3 STRER, 2005

1.9 3&9—Wh(mmmﬁm) |

W, 1970 ¥ EUE 3 ¥ TY-AE (1) ¥ wm i, Feewrdt
Tt (Sl o o it shw) afafem, 1970 Bt aw

9ﬁm(3)$m(ﬂ)mmmmmﬁ :

Y, Wi T, GRS & wnoft & wem (2) #
teafer =firrl 7 39 arol ¥ wem (3) § shwefu
=il % T W ¥ Fwew (1) § fefed adtaga
ﬁ%m%mﬁmmﬁaﬁtmﬁmﬁ
o e w d —

Bt

Frwmam e
- A

farerem Frrf
- FAW
(n (2) - (3)
oA TENEH-A9IT, -
e P! o,
s fomd &,
3T wrieE, T )
ot 7. Henan,
Tafams, mmﬁv&
=it

g ¥= =. d& . fasn

[ €. 9/18/2000-%=1-1]

.4t ﬁns e |fem
" New Delhi, the 3rd October, 2005

$.0. 3689.—In exercisc of the powers conferredby
clause (c) of Sub-section (3) of Section 9 of the Banking
Comgpanies (Acquisition and transfer of Undertakings) Act,
1970, read with sub-clause (I) of clause 3 of the Nationalised
Banks (Management and MiscellaReous Provisions)
Scheme, 1970, the Central Government hereby nominates
_ the persons specified in column (2) of the table below as
Directors of naticnalised banks specified in column (1) there
of in place of the persons specified in column (3) of said
table, with immediate effect and until further
orders - —

-TABLE
Name ofthe Name of persons Nameofthe -
Bank proposed existing directors
Allahabad  Shri G. Padmanabhan, . Shri Chandan
Bank CGM-in-Charge, Sinha
: Department of
.Information Tech-
nology, RBI, Central
Office, Mumbai

11203
Nameofthe Name of persons Name of the
Bank proposed existing directors
- Indian Shri S. Karuppasamy, Dr.RabiN.
Bank Principal, RSBC, Mishra
: Chennai
[F. No. 9/18/2000-BO. 1]
G.B. SINGH, Under Secy.
o ST WRT W

=% fireeh, 19 o, 2005
WY 3. 3690.—TH HHER W FAF 30 3RA, 2005
! TAEEE Attgen ¥ orEw § afawent (wr)
Frvmaet, 1983 % Frm 7 ik 8 % o wion wwfar
arfufrm, 1952 (1952 91 37) 1 4RI 5 1 39-4R7 (i) T
W TRl W A B B weRR dt wh el
378, Qaer-IX Ue 5. 2, g, feeeR-110075 # W@
T o o o avafi & fon T o SR o, N o v
B, %3 fre yaror i ¥ et gaesr e F e
Feqd Pt ¥ ‘

' [, . 809/7/2004-T% (¥)]
o, 9. R, T st

MINISTRY OF INFORMATION AND

BROADCASTING
New Delhi, the 19th September, 2005
S.0. 3690.—In contimuation of this Ministry’s
Notification of even number dated 30th August, 2005 and
in exercise of the powers conferred by Sub-section (1) of
Section 5 ofthe Cinematograph Act, 1952 (37 of 1952) read

" with rules 7 and 8 of the Cinematograph (Certification)

Rules, 1983 of the Central Government is pleasad to appoint

Smt. Saroj Sharma, R/o 378, Sector-IX, Pocket No. 2, Dwarka,

Delhi-110075 as member of the Delhi advisory panel of the

Central Board of Film Certification with immediate effect

for a period of two years or until further orders, whichever
isearlier.

[F. No. 809/7/2004-F(C)}

P.P. NAIR, Desk Officer

¢ fawen, 19 T, 2005

WY, . 3691.—T9 AR Wi FHEH 20-6-2005 F

i AfgET ¥ SR W SR Swfasat (o)

frrmeh, 1983 % frt 7 ol s ¥ oy fen st

 afufrm, 1952 (1952 1 37) % U0 5 %1 S9-4W (i) 3R

wea wRRrEl s e gu AR wewR, s I e,
AT T, 205, TR 1-T, O 215, a1 a3, s,
SR (9.), Tad e T @ 2 o 9 sy ¥ g
T SN o, M oft TeR B, s waEER e & wew
FeqH e wt ¥
' ' [AL. . 809/1/2004-T% (W) ]

o, 0. R, T A
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New Delhi, the 19th Septerber, 2005
S.0. 3691. —In Continuation of this Minisiry’s
number dated 20-6- 2005 and in exercise
erred by Sub-section (1) of Section 5 of

Bapat, Rio Flat No 205, Kohinor 1-A, Piot 215, Indradarshan
Cross Road, Oshivara Andheri(W), Mumbai as member of
the Mumbai advifory panel with immediate effect for a

period of two or until furthet orders, whichever is
cazlier.
[F. No. 809/1/2004-F(C)]
PP. NAIR Desk Officer
| Feett, 22 ferra, 2005

&AL 3692, —FEtaamt (aHoe ) e, 1983

% fram 9 ¥ ar i aefeassy sxfufrm, 1952 (1952 %t
37) t 9R 59 Hf IT-NN (2) T WS VR W wEm
R A P s, T S, W

S FEIE0 F Wil s ) F
f'wqmﬁa‘ré, &% % &eir Afveerd % w9 4 e 30

AR T S it S B, PR et €4
[ |, 801/5/2004-TF ()}
favarsita 9er, fwe (feom)

Sub-section (2) ofSection 5D of the Cinematograph Ac[

1952 (37 of 1952} read with Rule 9 of the Cinematograph
{Certification) Rufes, 1983, the Central Government is
pleased to appoint $hri Vinayak Azaad, Joint Commissioner,
Tax Arrear Recovery Cell, Vadodara as Regional Officer,
Central Board of Fm Certification, Mumbai, on deputation
basis of 2 period of four years with effect from the forenoon
of 30th May, 2005 jor until further orders, whichever event
takes place eartier.

IF. No. 801/5/2004-F(C)]
VISHVAIJIT SAHAY, Director (Films)
¢ [feeett, 22 fama, 2005

&M 3693.—Taatasant (7T ) Framast, 1983

¥ fram 9 % wr Sfaw Safasmt sfufrm, 1952 (1952 %
37) W ¥R 5 FY I9-4N (2) T we9 vfwRE w1 wE
F T FET TR A e T, FRvs, feen g,
s wt wiufrafa Fmr Wt feen o 3, 31
& defta srfereert 3 w0 F fimie 18 e, 2005 F A A
aR = st oty F fag s ot R 7w 9 wee
B, fgm e

[, /. 801/2/2005-TF (i} ]
Tavesia wem, FRws (fees)

WA e e IR T} L et

New Deihi, the 22nd September, 2005

S.0. 3693.—In excrcise of the powers conferred by
Sub-section (2) of Section 5D of the Cinematograph Act,
1952 (37 of 1952) read with Rule 9 of the Cinematograph
(Certification) Ruies, 1983, the Central Government is
pleased to appoint Shri Babu Rammasami, Director, Films
Division, Mumbai as Regional Officer, Central Board of
Film certification, Chennai, on deputation basis for a period
four years with effect from the forenoon of 18th July, 2005
or until Further orders, whicheve; event takes place
carlier. :

[F. No. 861/2/2005-F(C)}
VISHVATIT SAHAY, Director (Films)
vt faers wareg
7% feoell, o T, 2005

H. M. 3694 — 9T TR UASE Wl e
WA S TIEE e Tt et A
A AR %, i i, 78 fewedt, Wi 80 whwR & st
stfremfa ettt = e o wrbarrs T v e fom
#, = I (Fe & WA WERR S fA ar) fram,
1976 (zrem Womfim 1987) % fAm 10 F v fam (4) &
HaTa At e €

[ ¥ $-11017/3/2005- % |
. T, Hga afaa
MINISTRY OF URBAN DEVELOPMENT
New Delhi, the 9th September, 2005

§.0.3694.—The Government of India in pursuance
of Sub-rule (4) of Rule 10 of the Official Languages {Usc for
Official purposes of the Umon) Rules, 1976 (As amended,
1987) hereby notifies National Capital Region Planning
Board, India Habitat Centre, Lodhi Road, New Dethi under
the administrative Control of the Ministry of Urban
Deveclopment, where more than 80% of staff have acquired
working knowledge in Hindi.

[No. E-11017/3/2004-Hindi}
M. RAJAMANI, . Sccy.

e HHIEA HATAg
= fawett, 29 Ty, 2005
LA 3695 —"' N iR a1 T ATp SR (SN
T s, e, sl o Frer w5t fargraw o Frme =

Fraer) stfufram 2003 F U 25 v ST Ui 1 ST
FAA T N HAWS T A & 18 aferent ¥ wem 3 o
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S S S S S _—-——
w0 ¥ o wer Wit ¥ w9 o s wwm d

F | wEE wiuga=fa

. :

1. 2 3

I o e ey WA & 3 s
T Igafas e
(o)

I dag&Eiadg ’

1. TS A e (wem.)

2. TR i e

FIHYA F%
H i S ey

1 R A TR
2. Ty FEEm sEm
3. ¥ e T R sdaEren

4. FEAromaE EaRICR R ]
5. = grR P g
6. TRER TR Frw
EmerRr (wfaty)
7. AR TN A A
v, wifafis e
M. o e fam
12. U SEfEEN st
13, T Frmw g
14, wgaaﬁ:é At A
15 A
16. Yo
'V AEAE S
17. vt v Taega wftt @amd
() fafees Tt aAfterd
18, AT WA HEERMA
FRaEA fafes
g SATerE aetet I & T e
(1. . 10/8/2004-¥% ]
i T, 39wy

MINISTRY OF 'WATER RESOURCES

New Delhi, the 29th Septembes, 2005

840. 3695.—in exercise of the powers conferred by
Section 25 of “The Cigarettes and other Tobacco Products

(Prohibition of Advertisement and Regulation of Trade and

Commerce, Production, Supply and Distribution) Act,
20037, the Ministry of Water Resources hereby authorizes
the officers indicated in Column 3 of the Trade given below
to be competent to act under Section 4 of the said Act \—

S Office Authorised Person
No. o
1 2 ' 3
L Ministry of Water Director of Deputy
Resources Secretary (Genl
Admn.)of the
Mind

I, Attached Offices .
1. Central Water Commission Dim_cmr(Admn.)

2. Central Soil and Materials
Research Station

IL Subordinate Offices
-1. Farakka Barrage Project
2. Ganga Flood Control Commission
3. Central Water and Power
Research Station
4. Central Ground Water Board
5. Bansagar Control Board
6. Sardar Sarovar Construction
Advisory Committee
* 7. Upper Yamuna River Board
IV, Statutory Bodies ot
11. National Institute of Hydrology
12. National Water Development
Agency
13. Narmada Control Authority Administrative
Officer

Heads of Offices

14, Brahmaputra Board
15. BetwaRiver Board
16. Tungabhadra Board
V. Public Sector Undertakings
17. Water and Power Consultancy

Services (T) Limited
18. Nationai Projects Construction Personnel
_ Corporation Limited - Officer

This notification shatl come into force with immediate
effect.
fF. No. 10/8/2004-Coord ]

MEETA SINGH, Dy. Secy.
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&L AL

It Wider, W i wrewiE famr e
( FiraAT AR fvE)
W Wi g
7% e, 29 faam, 2005

3696.— WIS WIE = Fram, 1987 % fram 7 S safam (1) B 9T (@) % oo yRdE 9 vl
TG Afergfer s & fin v vt e 3 foeron S s 8 R o € & worfra Rt # o —

,.
w9 TE i SR wEw(E ) it g T WG A g st iy fafe
=g 3 vt W | S WS, [l r
#3 B, T em A ad
(1) (2) (3) (4)
1. FEYE 15575 (MM 1) : 2005/IEC 1S9779 : 1981 - TS 2005
61672-1 (2002) Fage exffin—eafa w1 SR e g
e Jrr— v 1 fafofes
2. STV 15598 : 2005/CISPR 21 — * W 2005
(1999) sndeh it i sefeatfy § whia
ey OR T =REHIu— T & e
% SYmg 9= Freared % guR & wih
TH R T IR IR B R, WS YaE, 9 SRRt W R arl, w8 feel- 110002, St e T
Teeett, o, [wgiTg, S, YAd aw W wEeE SEEeEE, TR, G, YEvE, SEe, ORE, B,
AR, FEAR, =N, T 5o frewrangm A fon oy sresw €1
[z & Ersit 75)
9w 4R fag, vqa (me s A )
MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
' (Department of Consumer Affairs)
. BUREAU OF INDIAN STANDARDS
New Delhi. the 29th September, 2005
5.0. 3$96.—In pursuahce of clausc (b) of Sub-rule {1} of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Inflian Standards hereby notifies that the Indian Standards, particulars of which are gwen in the Schedule ;
hereto annexed have been established on the date indicated against cach ; *
SCHEDULE
S.No. No. and Year of the No. and Year of Indian - Date of v
Indian Standards Established Standards, if anv, Superseded Established
by the New Indian Standard ' -
) @ ® | @) -
L 1813575 (Part Iy : 2005/IEC Superseding 1S 9779 : 1981 July 2005 l
61672-1 (2002) Electroacoustics—Sound ;
leve] meters—Part 1 Specifications i
2. 1513598 ;2005 CISPR 21 : 2005 — July 2005
Intefference to mobile radiocommunications
in the presénce of impulsive noise—
Methods of judging degradation and
meapures to improve performance
,$
" ———— . JI
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Copy of this Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-110 002 and Regional Offices - New Delhi, Kolkata, Chandigarh, Chennai, Mumbat 2nd also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hydcrabad Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

{Ref. LTD/G-75)
SUKH BIR SINGH, Head (LITD)

| ﬂémﬁ, 29 faa=Rr, 2005

&N L. 3697.— T AR =0 Fraw 1987 ¥ P 7 % safrem (1) S oE ('@ﬁ % FIam ¥ RS A o

wrear sfugfEn o € fw fag ardie wes ¥ faero 8 oggt Y o € 4 wrfm @ e F —

S ol

WY e i v T ) ¥ dom & T wRE - sifmef wqifqn fufs
_ o ofiT v MR A ST SRR, a9t
7 ¢ B, W dem i

(0 o (2) ' (3) . (4)

1. 378 U 2643 : 2005 WY IfE ol gfe - e, 2005
R S MG TE a7y IR F—onam, g : ‘
IR srfvfiee T (e )

2. mh T 6688 : 2005 IgAFA IR ' - _ F, 2005
(g8a griiem) ' _ '

3. g uH 7822 : 2005 Hieq wvi —Afafes wramt - | w:ods _
¥ wird IR Fw—fafnfe (gau i)

4. d TR 7823 : 2005 Yo wrd— Al v - :mé 2005
% TR Few—faffie (gma gadyn

5. 3" 15577-( MM 3 ) 1 2005 GR35 AR - . I, 2005
7o R 3 g s — amy it F vdenfr
Y 9R] 3 | [SO 261 i wien 92 ok
wE fR— 11 3wy D F u F =T W
(eree )

8 SR A w5 v et W e, W e, 9mstmwnﬁ aﬁﬁwﬁ 110002, &3 raieral : 71§

fiweht, Fremmn, vy, 9=, e o v Wil - swwgETE, STER, SO, mmwm
WYY, WA, T, T v freaemger F fnet ty svomr §1

[ qhh:s’tﬂi't -3.5)
THA PO, TS ()
New Delhi, the 29th September, 2005 ,
$.0. 3697.—in pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Burean of Indian Standards Rules, 1987,

the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of wh:ch are given in the Schedule
hereto annexed have been established on the date mdxmte against each :

2954 GI/O5—2
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SCHEDULE
S. No. No. and Year of the No. and Year of Indian Date of
ihdian Standards Established Standards, if any, Superseded Established
by the New Indian Standard
M )] (3 @

1 1S2643]: 2005 Pipe threads where pressure- ' —  July, 2005
tight joqnts are not made on the threads—
Dimengions, tolerances and designation
(third rgvision)

2 156688|: 2005 Taper pins, imhardened — July, 2005
(Second revision)

3. 187822} 2005 Twist Drill—Extra long — July, 2003
morse taper shank—Specification
{Second revision)

4. 157823} 2005 Thread drills—Extra-long — luly, 2005
parallef| shank—Specification
(Second revision) .

5 IS 15577 (Part3): 2005 Connections — June, 2003

for gengral use and fluid power—

Parts
elastom
Stud eng

d stud ends with ISO 261 thrcads with

ic or metal to metal sealing—Part 3
with metal-to-metal sealing {Type B)

Copy ofjthis Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New|Delhi- 110 002 and Regional Offices : New Dethi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch

Offices : Ahmedpbad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thijuvananthapuram.
{Ref. PGIYG-3.5}
RAKESHKUMAR, Head (PGD)
% frwett, 29 faawan, 2005
1. 3. | 3698. — uRdE AR =0 Fram 1987 F fram 7 3 wufrm (1) F @ (0) F STEw N JRdrE TE o3
g SRRyl § fe R vl e ¥ fororo 9 s ¥ e E A vfm e o # -
: S
Eeie aftyed =) faft
(1) (2) (3} (4)
1. o7E T 11440 ; 1985 STNER F 13 9%, 2005 awéug:ﬂsas(wmﬂ:zdosqﬁ'
7,24 274 % R &g =t it STITE 11835 (YT 2) : 2004 G AT

{wed @i Eirst 35 ]
T FAR, v @ v (disie)
New Delhi, the 29th September, 2005

S.0. 36P8.-—In pursuance of clausc (b} of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the

Barcau of tndian
arnexed has beer

plandards hereby notifies that the lndian Standards, particulars of which are given in the Schedule hercto
cancelled and stands withdrawn.
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SCHFEDULE
S.No. No. and Yearofthe ' Date of ' ' Remarks
Indian Standards Established Withdrawn : '
) @ _ 3) ' @)
L IS 11440 : 1985 Specification for reduction 13May, 2005 Superseded by _
sleeve 7/24 taper to cylindrical _ IS 11835 (Part 1} : 2005 and

IS 11835 (Part 2} : 2004

. {Ref. PGD/G-3.5]
RAKESH KUMAR, Director & Head (PGD)
¢ fweht, 30 fameaz, 2005

L 3. 3699.— AREr 1 S0 Fraw, 1987 3 Frem 7 F safem (1) ' (@) % Sgaor d st qe s
mwﬁqﬁam%ﬁwﬁaﬁﬁﬁqﬂqwﬁ)ﬁmﬁmmmﬁ: '

Hem it o ' & = fafy
y @ (3) @
1 IS : 3321: 1973 ’ WY HEA 2, 3T 2005 AT WA &

R R e e ——— 1 fewet- 110002, dnfter Fere « 7
TG, FAL, m,@ammmﬁﬁiﬁ%gmﬁl '

[ R=t St -7 ()
3 . <herl, . o o s (e, e e it see)
New Delhi, the 30th September, 2005
$.0. 3699.—In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the

Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars.of which are giveninthe
Schedule hereto annexed have been issued :

SCHEDULE
S. No. No. and Year of the No.and Yearof ° Date from which the
Indian Standards amendment amendment shall have effect
ey @) : 3 . @
L 183321: 1973 for formaldekyde solution : Amendment No. 2, With immediate effect
Specification (first revision) . August, 2005 '

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Deihi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram. . .

_ [Ref. PCD/G-7 (Gazette)]
Dr. D.K. CHAUDHURL Sc-F & Head (PCD)
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% Teeett, 5 g, 2005
. 3. $700.— v ar =30 i 1987 % Frm 7 Fsufrm (1) F 98 (@) F STTEO | I AT =
WWW%%%W& fan T wEER(F) § wevem e A o E
gl
w9 woifin st 9 w5 wEm wo w1 ge o fafy YT E
wem o = TR =t fafa
(1) (2) (3) 4)
1. o7 UW 4473 : 2002 e iy YAferas e HeaT A, 2, 30 famR, 2005
Fow 5 ¥ si—fafire e, 2005
(wgem )
™ # et SRS W S0, T e, 9SGt WiE e W, T fowett- 110002, €sfta EteE - T
feeett, wreremm, g, 48, 7P Aon e e« STEHQEIS, ST, W, YR, B, TR, ¥,
S, S, T, T v frewrorger # fasw 3 swerw €14
[ded a2 Stret-2: 1]
=, 3. a1, ST ud W (Fif geitain)
New Delhi, the 5th October, 2005
S.0. 37¢0.—In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian §tandards hereby notifies that amendments to the Indian Standards, particulars of which are given inthe
Schedule hereto gnnexed have been issued
SCHEDULE
S. No. No. and year of the No. and year of Date from which the
Indian Standards the amendment amendment shall have effect
1¢)] @ €)) @
1. IS 4473 3002 Domestic gas ovens for usc Amendment No. 2, 30 September 2005
with liquefied petrolenmn gases—Specification September, 2005
(First rev*ei(m)

Copy of this Standard is available for salc with the Burcau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Pelhi- 110 002 and Regional Offices : New Dethi, Kolkata, Chandigarh. Chennai, Mumbai and also Branch

Offices - Ahme

ad, Bangalore, Bhopal, Bhubancshwar, Coimbatore, Guwahati. Hyderabad, Jaipur, Kanpur, Nagpur,

Patna, Pune, Thimivananthapuram,

@&l 3.

WARER e

Ref MED/G-2:1]
C. K. VEDA, Sc-F & Head Mechanical Engineering)
¢ famelt, 5 TR, 2005

3701, —wrTha R =90 FrEm, 1987 % Feam 7 % wufEE (1) F 9T (@) F STeH wd 9 el
& R T wreita st 3 faeo = s A g o ¥ A wnfm @ #
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9 g iy wRehE WAE( %) W E@en . Y Y AT BT ARk ey fafy

o 3 vidw WS W A9 W, ofg
= §, W o s

(1) (2) (3) (4)

© 1. AT 15593 (MIT1) : 2008/METHHY ' — | 31 s, 2005
dhuw : 10811-1 : 20009 FF SR TEA—wEA
ﬂﬂﬁﬂ&ﬁﬁamﬂﬁmmaﬂtmqm

w9 R g

2. ST 15593 (MW 2) : 2005/3ETHHY — 31 S 2005
T 1 10811-2 1 2000 Fifw o AR FoA— v :
¥ devie ST | Fifen e SR gam w2
it
T MRS I R R T s, SRR W, 9 TETRE e R T, ﬁﬁwﬁ-ﬂoooz,mmiaﬂf =%
feeh, rermmn, wveiTg, W=r, el wen wren st ; SETRAG, RN, S, mmmm
S, B N, T 7o ey 7§ faet g svenn €

o *{m:‘f ma‘ Bt -2: 13
. g, h—wnﬂm(mﬁ‘ﬁ?’ﬂﬁ"ﬁ“)
Newaiu the Sth October, 2005

$.0. 3701.—In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Buseau of Indian Standairds Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given inthe Schedule hereto
annexed have been established on the date indicated against cach ; .

SCHEDULE _
S. No. : No. and Year of the " No. and Year of Indian _ Date of
Indian Standards Established Standards, if any, Superseded Established
: by the New Indian Standard
0 0 [ @

L - IS15593 (Partl): 20051S0/TC — 31 July, 2005
10811-1 : 2000 Mechanical vibration and
shock-Vibration and shock in building with
sensitive equipment Part 1 Measurement
and evaluation

2 1815593 (Part2): 2005480/TC — 31 July, 2005

10811-2 : 2000 Mechanical vibration and
shock-Vibration and shock in building with
sensitive equipment Part 2 Classification.

Copy of this Standards is available for sale with the Bureau of Indian Standards, Manak BM, 9, Bahadur Shah

Zafar Marg, New Dethi-110 002 and Regional Offices : New Dethi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Co:mbatore, Guwahall, Hyderabad, 3aipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[Ref, MED/G-2:1]
C.X. VEDA, Sc-F & Head (Mechanical Engineering)
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% faeail, 27 T, 2005
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Livad

eﬁtﬁwmmwﬁﬁmﬁm%ﬁmﬁw(mmmmwmm@wmmﬁ
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[ w1 9§, 559 T-21(208)/2003 ]
ot T, FomE, vk, fafie am faam
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New Delhi, the 27th September, 2005

8.0. 3702.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given bélow) is in oonfonmty with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over-periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument
(Weighbridge Steel Yard type) with analogue indication of “SSW ” series of medium accuracy (Accuracy class-1I0)
and with brand name “SSW” (hereinafter referred to as the said model), manufactured by M/s. Som Scale Works,
Bhopa Road, New Mandi, Muzzafamagar-25 1001, Uttar Pradesh and which is assigned the approval mark
IND/09/2004/257,

The said model is a compound lever based non-automatic weighing instrument (Weighbrid-Steet Yard type)
with a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (¢) is 5 kg.

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to
100 tonne with verification scale interval (n) in the range of 500 to 10,000 for *e’ value of 5kg or more and with ‘¢’ value
of 1x10% 2x10*, or 5x10*, where k is a positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved
model has been manufactured. o

[F. No. WM-21(208)/2003]
P. A. KRISHNAMOORTHY, Director of Legal Metrology




11214 : THE GAZETTE OF INDIA : OCTOBER 15, 2005/ASVINA 23, 1927 [ParT 11—SEC. 3(ii)]

= fewet, 28 e, 2005
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New Delhi, the 28th September, 2005

. 8.0." 3703.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Mecasures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely t0' maintain 1ts accuracy over penods of
sustained use and to render accurate service under varied condmons

Now; therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of automatic filling machine
(Auger Filler) of “JPF-30" series with brand ndme “JETPACK” (herein referred to the said model), manufactured by
M/s. Jet Pack Machines, C-18, Nand Jyot lndustnal Estate, Safed Pool, Saki Naka, Mumbai-400 072 and which is assigned
the approval mark IND/A9/2004/230,

The said model is an automatic filling machine (Auger Filler) and its maximum capacity is 2 kg. it is used for
filling the free flowing products like toothpowder, talcum powder, coffee powder, ground spices, atta, pesticide powder
etc. It fills maximurn 25 packets per mirmte. The instrament operates on 230 Volis and 50 Hertz alternative current power
supply.

In addition to sealing the stamping plaic, sealing shall also be done 10 prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hareby declares that this cortificate of approval of the said mode! shall also cover the weighing
instruments of similar make, accuracy and performance of same series with capacity in the range of 10g. to 2 kg.
manufactured by the same manufacturer in accordance with the same principles, design accuracy and with the same
matcrials with which, the said approved model has been manufactured.

{F. No. WM-21(116)/2003]
P A, KRISHNAMOORTHY Director of Legai Metrology

2954 Gif05—3
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. 3.
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[ A T

% feeet, 28 fawear, 2005
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New Delhi, the 28th September, 2005

. 8.0.3704.—Whereas the Central Government, after considering the teport submitted to it by the prescribed ' ¢
authority, is satisfied that the Model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and -

. Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of - -

sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (N and (8) of Section 36 of the said Act,
the Central Government hercby issues and publishes the certificate of approval of the Model of automatic filling

machine (Piston Filler) of “JCF-30" series with brand name “JET PACK” (hereinafier referred to as the said Model),

manufactured by M/s. Jet Pack Machines, C-18, Nand Jyot Industrial Estate, Safed Pool, Saki Naka, Mumbai-400 072
and which is assigned the approval mark IND/09/2004/231; :

The said Model is an Automatic filling machine (Piston Filier) and its maximum capacity is Skg. It is used for

filling the viscous liquid products like adhesives, grease, Jelly etc. Its maximum output is 20 packets per minute. The -

instrument operates on 230Volts, S0Heriz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opemngoftpemacmnc for e

fraudulent practices.

" Further, in exercise of the powers conferred by sub-section {12) of Section 36 of the said Act; tfle Central - '
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing

mstruments of similac make, accuracy and performance of same series with capacity in the range of 5g to 5kg or

equivalent volume, manufactured by the same manufacturer in accordance with the same principles, design, accuracy .

and with the same materials with which, the said approved Model has been manufactured.

[F. No. WME2I(116)72003]
P. A KRISHNAMOORTHY, Director of Legal Metrology oo

i




11218 THE GAZETTE OF INDIA - OCTOBER 15, 2005/ASVINA 23, 1927 [Part II—8EC. 3(i1)]

¢ fewett, 29 faaer, 2005

F 3. B705.—htg weR F1, fafea mivrrd gro =8 wega fovd vt famn ¢t 3 9vEw, T T et T E R
= fodrd ¥ it vitee (8 & o 39) 1 s A W stfufEE, 1976 (1976 W 60) AN WIE ST WY AT
) Form, 1987 3 STEHT % oTqEY § of 3W @ i GiE § i cen w6 ot F o 3 wie

¥ TR, S ATCEI F 4 36 Y IT-40 (7) 3 (8) W ST YR W WY HA g AT
wu. 0. i Tiede fafivrs, W42 1, oot o a1, T o e, ST, e g fafft s e (el -
) W w " e ¥ ofw g wied araion der SYFRT (9 YER) F A, Pes e m e i
Wriwe” ¥ (Fod) Tod vk wram sw wise T T ¥ ) oi fordt s faee i w ©1/09/2005/272 FREERE T T
%, sy yeIgE o SR e wed €

i T Farre T SR T R e ot ( SETErT W ) S Ao S ¥ | gt sfusan
g 22 For,  # o =g e 100 W F | wor A s ($) 2w ¥ 7 s e g & fewer
If ATEGEA T ¥ [ W1 IS SIS (T § E) e Trer uioe Suefi e ¥ ) Sy 230
wearert wra freg s o e wm E

T |

o5 s vifse P TG % T WAION 3 sierd gt fafmtar gro v e, feae & sTTER S sdr e | o
o ST W =57 fefraior fo &, ffifivn et syoren 3 38 € i, e s e ¥ der SR o 2 S
L o s A g 100 | 50000 T Y YT H W Wi Saud (T) S 100 fr. L m Ie
3 ferg 5000/ 50,000 7 i ¥ § TeoTw Wewr SfwUer (o7 e s0 6. . 9w ) sifeemam &35 AT
FaAr 4 A x 10%, 2% 1055 x10*, ¥ E, T wwHF W KN TUF 7 LA F HAGeA ¢

(.8 SR TH-21(91)/2003]

. ©, Fomfd, fve, fafrs aw faes

L



{ T I—&vg 3(ii)] VIV %1 TOTTH : SRR 15, 2005/ 23, 1927 11219

New Delhi, the 29th September, 2005

S.0. 3705.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained vse and to render accurate service under varied conditions,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of “SBJ” series of ‘high accuracy {Accuracy class-11) and with
brand rame “SB-GOLD” (hercinafter referred to as the said Model), manufactured by M/s. S. B. Telelink Pvt. Ltd., G,
42-A, Ground Floor, Ambar Tower, S. C. Road, Jaipur, Rajasthan and which is- assngned the approval mark
IND/09/2005/272;

The said Mode! is a strain gauge type load cell based non-automatic welghmg instrument (Table top type)
with a maximum capacity of 22 kg and minimum capacity of 100g. The verification scale interval (¢) is 2g.t has a tare
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing
result. The instrument operates on 230Volts and 50Hertz alternahve current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
frandulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification
scale interval (n) in the range of 100 to 50,000 for ‘¢’ value of mg to 50mg and with verification scale interval (o) in the
range of 5000 to 50,000 for ‘¢’ value of 100mg or more and with ‘e’ value of 1x10%, 2x10¥, or 5x10%; where k is a positive
or negative whole number or equal to zero mamufactured by the same manufacturer in accordance with the same
principles, design, and with the same materials with which, the said approved Mode! has been manufactured.

[F. No. WM-21(91)72003]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 29th September, 2005

8.0, 3706.-~Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digitat indication of “SBT” series of medium accuracy (Accuracy class-III) and with
brand name “SB-GOLD” (hereinafter referred to as the said modél), manufactured by M/s. §. B. Telelink Pvt. Ltd., G.
42-A, Ground Floor, Ambar Tower, S. C. Road, Jaipur, Rajasthan and which is assigned the approval mark
IND/09/2005/273, .

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100g. The verification scale interval (c) is 5g. It has a tare
device with a 100 percemt subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing
result. The instrument operates on 230Volts, 50Hertz allernative current power supply.

In addition to sealing the stamping plate, sealing shal! also be done to prevent the opening of the machine for
fraudulent practices. . '

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the. said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification
scale intervat (n) in the range of 100 to 10,000 for ‘¢’ value of 100mg 1o 2g and with verification scale interval (n) in the
range of 500 to 10,000 for *e’ vatue of 5g or more and with ‘e’ value of 1X10%, 2X10*, or 5X10~, where k is a positive or
negative whole number or equal 10 zero manufactured by the same manufacturer in aécordance with the same principle,
design and with the same materials with which, the said approved model has been manufactured.

[F. No, WM-21(91%2003]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 29th September, 2005

S.0. 3707.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy aver periods of
sustained use and to render accurate service under varied conditions, ‘ '

Now, therefore, in exercise of the powers conferred by Sub-sections (7)-and (8) of Section 36.0of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with di gital indication of “SBP” series of medium accuracy (Accuracy class-Tll) and with
brand name “SB-GOLD” (hereinafter referred to as the said model), manufactured by Mfs 8. B. Telelink Pvt. Ltd., G. 42-
A, Ground Floor, Ambar Tower, S. C. Road, Jaipur, Rajasthan and which is assigned the approval mark IND/09/2005/274;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 2000 kg and minimum capacity of 4kg. The verification scale interval (e) is 100g. Ithas a
tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the
weighing result. The instrument operates ori 230V, 50Hz alternative current power supply. '

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
. fraudulent practices. '

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to
5000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘¢’ value of 5g or more and with ‘¢’ value of
1X10% 2X10*%, or 5X10%, where k is a positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which the said approved
model has been manufactured.

7 [F. No. WM-2 1(91)/2003]
P A. KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 29th September, 2005

8.0. 3708.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied. conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) of dual range with digital indication of “ACT” series of medium accuracy (Accuracy
class-IIT) and with brand name “ATMCASIO” (hereinafter referred to as the said model), manufactured by M/s. Siddhi
Enterprises, Kamal Nagar, Survey No. 3, Vadgaon Sheri, Pune-411 014 and which is assigned the approval mark
IND/09/2004/98; : C

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) of
dual range with a maximum capacity of 12 kg and minimum capacity of 20g. The verification scale interval (¢) is 1g up
to 6kg and 2g above 6kg and upto 12kg. It has a tare device with a 100 per cent subtractive retained tare effect. The
light liquid crystal display (LED) display indicates the weighing result. The instrument operates on 230V, 50Hz
alternative current power supply. :

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practies. '

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg to 2g and with verifiacation scale interval (in) in
the range of 500 to 10,000 for "¢’ value of 5g or more and with ‘e’ value of 1x10%, 2x 10% or 5x10*, where k is a positive
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved model has been manufactured. _

_ [F. No. WM-21(63)/2003]
P. A KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 29th September, 2005

S.0. 3709.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over petiods of
sustained use and to render accurate service under varied conditions; '

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of “USAT” series of high accuracy (Accuracy class-II) and with
brand name “USHA” (hereinafter referred to as the said model), manufactured by M/s. Usha Scale Associates, Cc-21, *
Site-A, Industrial Area, Sikandra, Agra-282 007, Uttar Pradesh and which is assigned the approval mark IND/09/2004/241;

The said modet is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100g. The verification scale intervai (€) is 2g. Tt has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing
result. The instrument aperates on 230Volts and S0Hertz alternative current power supply. :

In addition to sealing the stamping plate, sealing shall also be done o prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg. and with verification scale
interval (n) in the range of 5,000 to 50,000 for ‘¢’ value of 100 mg. or more and with ‘¢’ value of 1x16%, 2x10%, or 5% 10%,
where k is a positive or negative.whole number or equal to zero manufactured by the same manufacturer in acgordance
with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

) [F. No. WM-21(339)/2003]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 29th September, 2005

S.0. 3710.—Whereas the Centrai Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Mode! described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, -
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument (Table top type) with digital indication of “USAT” series of medium accuracy (Accuracy class-III) and
with brand name “USHA” (hereinafter referred to as the said Model), manufactured by M/s. Usha Scale Associates,

C-21, Site-A, Industrial Area, Sikandra, Agra-24l 007, Uttar Pradesh and which is assxgned the approval mark
IND/09/2004/242;

The satd Model is a strain gange type load cell based nonp-antomatic weighing instrument (Table top type)
with'a maximum capacity of 30 kg and minimum capacity of 100g. The verification scale interval (e) is 5 g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display mdlcates the welghmg
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done 10 prevent the opening of the machine for
fraudulent practices. '

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2 g. and with verification scale
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘¢’ value of 1x10¥, 2x10% or 5x10%, where
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with
the same principle, design and with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(339)/2003]
P. A KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 29th September, 2005

8.0. 3711.-—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over penods of -
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections ('7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with digital indication of “USAP” series of medium accuracy (Accuracy class-III) and with
brand name “USHA” (hereinafter referred to as the said model), manufactured by M/s. Usha Scale Associates, C-21,
Site-A, Industrial area, Sikandra, Agra-241 007, Uttar Pradesh and which is assigned the approval mark IND/09/2004/243;

The said model is a strain gauge type load cell based non-automatic weighing instrument {Platform type) with
a maximum capacity of 1200 kg and minimum capacity of 5 kg. The verification scale interval (¢) is 100 g: It has a tare
device with a 100 per cent subiractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing
result. The instrument operates on 230Volts 50Hertz alternative current power supply. '

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in erercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shail also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capagcity above 50 kg ND up to.
5000kg with verification scale imterval (n} in the range of 5000 to 50,000 for ‘e’ value of 100 g or more and with ‘e’ value
of 1x10%, 2x10%, or 5x10*, where k is a posiuve or negative whole number or equal 1o zero manufactured by the same
manufacturer in accordance with the same principlé, design and with the same materials with which, the said approved
model has been manufactured.

[F. No. WM-21(339)/2003]
1+ A, KRISHNAMOORTHY, Director of Legal Metrology
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New Deihi, the 29th September, 2005

S.0. 3712.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with digital indication of “USEP” series of medinm accuracy (Accuracy class-III) and with
brand name “USHA” (hereinafter referred to as the said model), manufactured by M/s Usha Scale Associates, C-21,
Site-A, Industrial Area, Sikandra, Agra-241007, Uttar Prdesh and which, is assigned the approval mark IND/09/2004/
244 '

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)

* with a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (¢) is 200g. It has

a tare device with a 100 per cent substractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers cooferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shali also cover the weighing
instraments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or,more with ‘c’ value of
1x10%, 2x10* or 5x10%, where k is a positive or negative whole number or equal to zero, manufactured by the same
marufacturer in accordance with the same principle, design and with the same materials with Wthh. the said appmved
model has been manufactured.

[F. No. WM-21(339)I2003]
P A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

$.0. 3713.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Modeis) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,

the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic

weighing instrument (Table top type) with digital indication of medivm accuracy (Accuracy class-1II) and with

brand name “TA¥”’ {hereinafter referred to as the said Model), manufactured by M/s. Taj Scale Industries, Gunj

Bazar, Nr. Station Road, Tal. Vadnagar, Dist Mehsana, (N.G.) Vadnagar-384355, and which is assxgnedtheappmval
mark IND/S/2005/524;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
working on the principle of load cell with digital indication of maximum capacity of 30kg. and minimum capacity of
100g. The verification scale interval (¢)is 5 g. It has a tare device with a 100 per cent subtractive retained tare effect.
The light emitting diode display indicates the weighing result. The instrument operates on 230 Volts, and 50 Hertz
alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevént the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this centificate of approval of the said Model shall also cover the weighing instrument
‘of similar make and performance of same series with maximum capacity upto 50 kg. and with number of verification -
scale intervals-(n) in the range of 500 to 10,000 for ‘¢’ value of 100mg or more and with ‘e’ value of 1x10%, 2x10* or
5x10% k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved Model has
been manufactured. '

[F. No. WM-21(50)/1998]
P. A KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3714.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracCy over periods of
sustained use and to render accurate service under varied conditions, ,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-autormatic
weighing instrument (Platform type) with digital indication of medium accuracy {Accuracy class-i1) and with brand
name “TAJ” (hereinafter referred to as the said Model), manufactured by M/s. Taj Scale Industries, Gunj Bazar,
Nr. Station Road, Tal. Vadnagar, Dist. Mchsana, (N.G.), Vadnagar-384355, and which is assigned the approval mark
INDAY9/2005/525, :

»

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platefoim type)
working on the principle of 1cad cell with digital indication of maximum capacity of 150 kg. and minimum capacity of
1kg. The verification scale interval (€) is 50 g. It has a tare device with a 100 per cent subtractive retained tare effect.
. The light emitting diode display indicates the weighing result. The instrument operates on 230 Volts, 50 Heriz alternative

current power supply. '
' In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices. 1

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument
of similar make and performance of same series with maximum capacity above 50 kg. and upto 500 kg and with number
of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value Sg or more and with ‘e’ value of 1x10*,
2x10* or 5%10% k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved Model has
been manufactured. . '

(F. No. WM-21(50)/1998]

P. A. KRISHNAMOORTHY, Director of Legal Metrology
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S.0. 3715—threastheCenﬂalGomnmLaﬁerconsxdenngthcreponmudmnbythepmmbed
authority, is satisfied that the Model described in the said report (see the figure given below), is in couformity with the
provisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over pemds of
sustained use and to render accurate service under varied conditions; '

Now, thercfore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the slud
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-amtomatic
weighing instrument (Table top type) with digital indication of "CBJ" series of high accaracy (Accuracy class-II) and
with brand name “CASIO” (hereinafter referred 1o as the said model), manufactured by M/s. Digit. Sales and Service,
Thakur Market, Allahabad Building, Rani Talav Chouk, Jabalpur, MadhyaPmdﬁhandwhmhxsasﬂpedthe approval
mark INDK)9I2005!’ 196,

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 22 Kg. and minimum capacity of 100g. The verification scale interval (e) is 2g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing
result. The instruments operates.on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opemng of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this centificate of approval of the said model shall also cover the weighing instrument
of similar make accuracy and performance of same series with maximum capacity up to 50kg. with verification scale
interval (n) in the range of 100 to 50,01 for ‘¢’ value of lmg. to 50mg. and with verification scale interval (n) in the
range of 5,000 to 50,000 for ‘¢’ value of 100~ - or more and with ‘e’ value of 1x10%, 2x10% or 5x10%, where k is a positive .
or negative whole number or equal o »cro, manufactured by the same manufacturer in accordance with the same
principie, design and with the same macrials with which, the said approved model has been manufactured

[F. No. WM-21(90)/2003})
P A K' 'SHNAMOORTHY, Director of Legal Metrology

2954 G056



11240 THE GAZETTE OF INDIA : OCTOBER 15, 2005/ASVINA 23,1927 [Parr H—Sec. 3(if)]

o S, 4 SR 2005

. FEIL. 3716, —F e 1, Pt st g 3 wega i e e w0t ¥ vy 7 S @ € e
v i vl e (I & anfn ¥ e SCwTa W AfafrEm, 1976 (1976 W 60) e AR SR AW AR
(witee %1 aTereR) M, 1987 3 waieii % Sr7ey & S v am w8 s ¥ s w5 st # o s e
e seTE TET @i fafir TRfefl # S S R v R

: - o, o, T A, T At 9T 36 % S9Mm (7) IR (8) BRI you ww W v % ge A
fefweden e altE, s, TemeR fafie, T wems <, SEeg, v e ffai aem Treqrefen { Farder -
) eyt ot 2" e ¥ ST Y Aie, st Aer Sy (e 2 yan) Feiee w, Pk s e e

ah ¥ (R TR v e FE T E) IR R s faw o T <1/09/2005/191 TgRfe fonan ¥, s
qTo-gy W SR wEw w -

w5

<o e O T it YRR o S O e (39T 2T YRR o) S e ST ¥ o A
&7 30 AT, 3R =g &7 100 M. ¥ | W W Sie ($)5 M. ¥ 1 v o et giva € fore v st
ST T SISAgEr T & | Wy Soasth She (e § ST) Wew drer witem Swafie e § ) s 230 S,
50 =t weemad] wr fiee wemm R F

wﬁhﬂﬁz%ﬁﬁamﬁ%aﬁfﬁaﬁ%@rwﬁm%m@ﬁaﬁ § a5 3 fom off Herar= foran s |

i e TR S ST ST R 36 ) SR (12) B WG Wi B o gU 7E sy wet € e s
ﬁm%m%mm-w%mwmmwm,m%m;mmmﬂ,ﬁm,a =R
e wreet fafafi o w8, Pafifim St saren ¥ 4 ¥ e, wereden Sl wrwER ¥ A S of 9 S
100 fa. M. @ 2m. w4 AU 100 10,000 H F W H FeaAre o SHawe () SRS M. W I Ah H

4" o 3 et 500 & 10,000 T Fi ¥ H AT A9, S0 () 1w 50 R ) sAferT e e § el 8
TR X105, 2x10% T 5x10° F ¥, S w91 O Qe 1 g % wEgen '

[\ 9. s uH-21(90)/2003 1
g, w. Fomnid, v, fafies e fomm



[ wr —avs 3(ii)] ' TR %1 TN : SRR 15, 2005/3nfe 23, 1927 ' ' 11241

New Delhi, the 4th October, 2005

S.0. 3716.—Whereas the Central Government, after considering the report: submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its acouracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act, the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing
instrument (Table top type) with digital indication of "CB" series of medium accuracy {(Accuracy class-IlI) and with
brand name “CASIO™ (herein, referred to as the said model), manufactured by M/s. Digit Sales and Setvice, Thakur
Market, Allahabad Building, Rani Talav Chowk, Jabalpur, Madhya Pradesh and which is assigned the approval mark
INDA9/2005/191; ' A

The said model is a strain gauge type load cell based non-antomatic weighing instrument (Table top type)-
with a maximum capacity of 30 kg. and minimum capacity of 100g. The verification scale interval (g) is-5 g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display inglicates the weighing
result. The instrument operates on 230 Volts, 56 Hertz alternative current power supply. h '

In addition to sealing the stamping plate, sealing shall aiso be donc to prevent the opening of the'machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section {12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said modet shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale
interval (n) in the range of 100 to 10,000 for '¢’ vaiue of 100 mg. to 2g. and with verification scale interviat (n) in the
range of 500 to 10,000 for ‘e’ value of 5g or more and with 'e’ valueof 1x10%, 2<10* or 5x 10*, where k 1s a positive or
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same prirciple,
design and with the same materials with which, the said approved model has been manufactured

[F. No. WM-21(90)/2003)
P. A KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 4th October, 2003

$.0. 3717.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; '

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act, the Central Government hereby issues and :publishes the certificate of approval of non-automatic weighing
instrument (Plateform type) with digital indication of "CBP" series of medium accuracy (Accuracy class-1II) and with
brand name “CASIO” (herein referred to as the said model), manufactured by M/s. Digit Sales and Service, Thakur
Market, Allahabad Building, Rani Talav Chowk, Jabalpur, Madhya Pradsh and which is assigned the approval mark
IND/9/2005/192;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with 2 maximum capacity of 500 kg. and minimum capacity of 2kg. The verification scale interval (¢) is 100g. It has a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instruments operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping piate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make, accaracy and performanoe of same series with maximum capacity above 50kg. and up to 1000kg with -
verification scale interval {n) in the range of 500 to 10,000 for ‘¢’ value of Sg. or more and with ¢’ value of 1x10%, 2x10*
or 5x10%, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principles, design and with the same materials with which, the said approved model has
been manufactured

[F. No. WM-21(90)/2003]
P A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3718.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Modéls) Rules, [987 and the said Model is likely to maintain its aocuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act, the Central Government hercby issucs and publishes the certificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication of series "GT" of high accuracy (Accuracy class-IT) and
with brand name “GLOBAL” manufactured by M/s. Globat Instruments Corporation, Niwas Presidency, Opp. Police
Commissioner’s Office, Sharanpur Link Road, Nashik-422 005 and which is assigned the approval mark
IND/09/2005/798;

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Table top type) with a maximum capacity of 30 Kg. and minimum capacity of 100g. The verification scale
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) indicates the weighing resuilt. The instrument operates on 230 Volts and 50 Hertz alternative current power
supply; :

Y

" In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shail aiso cover the weighing instrument
of similar make and performance of same series with maximum capacity up to 50kg. and with number of verification *
scale interval (n) in the range of 100 to 5,000 for ‘e’ value of 1 mg. to 50 mg. and with number of verification scale
interval (n) in the range of 50060 to 50,000 for ‘e’ value of 100mg or more and with "¢’ vaine of 1x10% 2x10* or 5x10%,
k being the positive «r negative whole mumber or equal to zero, manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been
manuofactured.

[F. No. WM-21(125)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0.- 3719.—Whereas the Central Govemment, after considering the report submitted to ltby the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
‘sustained use and to render accurate service under varied conditions;,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act, the Central Governmeni hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication of “ERT™ series of high accuracy (Accuracy class-II)
and with brand name “EUROQ” (hereinafter referred to as the said model), manufactured by M/s. Euro Technologies
Inc, Flat No. 124, Pocket-1, Sector-12, Dwaraka, Dethi and which is assigned the approval mark INDA9/2005/187,

The said model isa strain gauge type load cell based non-automatic weighing instrament (Table top type)
working on the principle of load cell with digital indication of maximum capacity 30kg. and minimum capacity of 100g.
The value of verification scale interval (¢) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect.
The Light Emitting Dibde (LED) display indicates the weighing result. The instruments operates on 230 Volts, 50 Hertz
alternative current power supply; . ‘

In addition to sealing the stamping plate, sealing shatl also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale
interval (n) in the range of 100 to 50,000 for 'e' value of 1 mg. to 50 mg. and with verification scale interval (n) in the
range of 5000 to 50,000 for ‘¢’ value of 100mg or more and with ¢’ value of 1x10%, 2x10* or 5 10%, where k is a positive
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved model has been manufactured

{F. No. WM-21{205)/2002] .
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3720.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below), is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approvai of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication “EUT” series of medium accuracy (Accuracy class-11T)
and with brand name “EURO” (hereinafter referred to as the said model), manufactured by M/s. Euro Technologies
Inc, Fiat No. 124, Pocket-I, Sector-12, Dwaraka, Dethi and which is assigned the approval mark IND/09/2005/188;

The said mode!l is a strain gauge type load cell based nnn-automatzc weighing 1nstrument (Table Lop type)
working on the principle of load cell with digital indication of maximum capacity 10kg. and minimum capacity of 40g.
The value of verification scale interval (¢) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect.
The Light Emitting Diode (LED) display indicates the weighing resutt. The instruments operates on 230 Volts, 50 Hertz
alternative current power supply.

[n addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for -
fraudulent practices.

Furiher, in exercise of the powers conferred by sub-section {12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instraments
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mgto 2g and with verification scale interval (n) in the
range of 500 to 10,000 for "¢’ value of 5g or more and with e’ value of 1x10%, 2x10% or 5x10%, where k is a positive or
negative whole number or gqual to zero, manufactured by the same manufacturer in accordance with the same principles,
design and with the same materials with which, the said approved model has been manufactured

{F. No. WM-21(205)/2002}
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3721.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Mode} described in the said report (see the figure given below), is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Mode! is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act, the Central Government hereby issues and publishes the certificate of approval of the model of nen-automatic
weighing instrument (Platform type) with digital indication “EUP” series of medium accuracy ‘(Accuracy class-III)
and with brand name “EURO™ (hereinafter referred to as the said model), manufactured by M/s. Euro Technologies
Inc, Flat No. 124, Pocket-I, Sector-12, Dwaraka, Delhi and which is assigned the approval mark IND/09/2005/189;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
working on the principle of load cell with digital indication of maximum capacity 500kg and minimum capacity of 2kg
The value of verification scale intervat (e) is 100g. It has a tare device with a 100 per cent subtractive retained tare
effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrumenis operates on 230 Volis, 50
Hertz alternative current power supply. '

In addition to sealing the stamping plate, sealing shall also be don¢ to prevent the opening of the machine for
fraudutent practices. '

Further, in cxercise of the powers conferred by sub-section ¢12) of Section 36 of the said. Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 1000 kg with
verification scale interval (n) in the range of 500 to 10,000 for 'e' value of 5g or more and with "¢’ value of 1x10%, 2x10*
or 5x10%, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured L :

[F. No. WM-24(205)/2002]
P A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3722.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the smd Act,
the Central Government hereby issues and publishes the certificate of approval of non-automatic (Table top type)
weighing instrument with digital indication of “WMPRT" series of medium accuracy (Accuracy class-1II) and with
brand name “WEIGHMAN" (herein referred to as the said model), manufactured by M/s. Weighman Industries,
No. 6-1-91/7-8, Adj Telephone Bhawan, Safiabad, Hyderabad-500004 and which is assigned the approval mark
IND/09/2003/562;

The said model (see the figure given below) is a strain gauge type load cell based non-antomatic. weighing
instrument (Table top type) with a maximum capacity of 20 kg and minimum capacity of 100g. The verification scale
interval (€) is 5 g. It has a tare device with a 100 percent subtractive rietained tare effect. The Light Emitting Diode
(LED) display indicates the weighing result. The instruments operates on 230 V, 50Hz alternative current power supply.

In addition to sealing the stamping plate, sealmg shall also be done to prevent openmg of the machine for
frandulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg to 2g or with verification scale interval
(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘¢’ value of 1x10%, 2x10%, or 5x10%, k being a
positive or negative whole number or equal to zero manufactured by the same manufactorer in accordance with the
same principles, desxgn and with the same materials with which, the approved model has been manufactured.

[F. No. WM-21(255¥2002]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

5.0. 3723.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to mainain its accoracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of non-automatic (Plate form type) weighing
instrument with digital indication of “WMPF” series of medium accuracy ( Accuracy class-IIT) and with brand name
“WEIGHMAN" (herein referred to as the said model), manufactured by M/s. Weighman Industries, No.
6-1-91/7-8, Adj Telephone Bhawan, Safiabad, Hyderabad-500004 and which is assigned the approval mark
IND/09/2003/563;

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Plate form type) with a maximum capacity of 500kg. and minimum capacity of 2kg The verification scale
interval (¢) is 100g. 1t has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) display indicates the weighing result. The instruments operates on 230V, 50Hz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity in the renge of 50kg and
up to 1000k g with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘¢’
value of 1x10%, 2x10%, or 5% 10, k being a positive or negative whole number or equat t0 zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the - approved
model has been manufactured.

[F. No. WM-21(255)/2002]
P, A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

8.0. 3724.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976)and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections {7} and (8) of Section 36 of the said Act,
the Ceniral Government hereby issues and publishes the centificate of approval of non-automatic weighing instrument
(Table top type) with digital indication of “VET" serics of high accuracy (Accuracy class-1I) and with brand name
“VENUS” (herein referred to as the said Model), manufactured by M/s. Hindustan Scale Company, 11/69. Gwaltoli,
Kanpur, Uttar Pradesh and which is assigned the approval mark IND/09/2004/71,

The said Model is a strain gauge type load cell based non-automatic weighing instrument {Table top type)
with a maximum capacity of 10kg and minimum capacity of 50g. The verification scale interval {¢) is 1g. It has a tare -
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) dlsplay indicates the weighing
result. The instruments operates on 230 V, 50Hz alternative current power supply.

In adition to sealing the stamping plate, sealing shail also be done to prevent the opening of the machme for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Ceniral
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instruments of similar make, accaracy and performance of same series with maximum capacity above 50 kg. with
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verification scale
interval (n) in the range of 5000 to 50,000 for ‘¢’ vatue of 1x10%, 2x10% or 5»10%, where k is a positive or negative whole
number or equal to zero manufactured by the same manufacturer irr accordance with the same principle, design and
with the same materials with which, the said approved Model has been manufaciured.

[F. No. WM-2 1(269)/2003}
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

8.0. 3725.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model mhkclytomam!amnsaommcyovetpenodsof
sustained use and 1o render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hercby issues and publishes the certificate of approval of non-automatic weighing instryment
(Platform type) with digital indication of “VEP” series of high accuracy (Accuracy class-ii) and with brand name
“VENUS” (herein referred to as the said Model), mammfactured by M/s. Hindustan Scale- Company, 11/69, Gwaltoli,
Kanpur, Uttar Pradesh and which is assigned the approval mark IND/X9/2004/72:

L

The said Modet is a strain gauge type load cell jbased non-automatic weighing instrument (Platform type)
with a maximym capacity of 600kg. and minimum capaciqy of 2.5kg. The verification scale intervat {e) is 50g Ithasa
tare device with a 100 per cent subtractive retained tare ¢ffect. The light emitting diode (LED) display indicates the
weighing result. The instruments operates on 230 V, 50Hz alternative current power supply.

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Madel shal} also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 5¢ kg. and upto
1000 kg. with verification scale interval (n) in the range of| 5000 to 50,000 for ‘e’ value of 100mg. or more and with ‘e’
value of §x10%, 2x10*, or 5% 10, where k is a positive or regative whole number or equal 10 zero manufactured by the
same manufacturer in accordance with the same principl¢s, design and with the same materials with which, the said
approved Model has been manufactured,

~ [F. No. WM-2}(269)/2063]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3726.—Whereas the Central Government, after considering the report submitied to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain ils accuracy over periods of
sustained use and o render accurate service under varied conditions;

Now, thercfore, in ¢xercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Platform
type) weighing instrument with digital indication of “DGP” series of medium accuracy (Accuracy class-III) and with
brand name “DGSON"(herein referred 1o as the said model), manufactured by M/s. Ankur Enterprises, Kunal Eye
Hospital Road, near Balahanumanji,Savarkundla- 364515 and which is assigned the approval mark IND/09/2004/548;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with
a maximum capacity of 500kg. and minimum capacity of 2kg. The verification scale interval (¢) is 100g. 1t has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the welglnng
result. The instruments operates on 230V, 50Hz alternative current power supply.

In addition to scaling the stamping plate, sealing shall aiso be done to prevent the opening of the machine for
fraudulent practices. .

Further. in exercise of the powers conferred by sub-section (i2) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to
1000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value
1105 2x10k or 5x10%* being a positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved
model has been manufactured.

[F. No. WM-21{179)/2003]
P. A KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 4th October, 2005

$.0. 3727.—Whereas the Central Government, afier considering the réport submitted 10 it by the prescribed
authority, is satisfied that the model described in the said report (see the figul¥ ‘given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; o '

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the centificate of approval of the model of non-automatic weighing
instroment (Table top type) with digital indication of “DGT" series of high accuracy (Accuracy class-<i1) and with
brand name “DGSON"(hereinafier referred to as the said model), manufactured by M/s. Anker Enterprises; Kunat Eye
Hospital Road, near balahanumanji, Savarkundla- 364515 and which is assigned the approval mark INDA9/2004/549;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) -

with 2 maximum capacity of 20kg. and minimmum capacity of 100g. The verification scale interval (e) is 2g. It has a tare

device with a 100 percent subtractive retained tare effect. The light Emitting Diode (LED) display indicates the weighing ~ -

result. The instruments operates on 230V, 50Hz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opetiing of the machine for
fraudulent practices. - T

'Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of th- said model shall also cover the weighing
instruments of similar make, accuracy -and performance of same serizs with maximus#’ capacity up to 30 kg. with
verification scale interval (n) in the range of 100 to 50,000 for ‘¢’ value of lmg. to 50mg. and with-verification scale
interval (n) in the range of 5000 to 50,000 for ‘¢’ value of 100mg. or mre and with ‘e’ value of 1x10%, 2x 10, or 5x10%,
-where k is a positive or negative whole number or equal to zero manuf actured by the same manufacturer in accordance
with the same principles, design and with the same materials with which, the said approved model has been
manufactured. ‘ : "

F. No. WM-21(179)/2003]
= ' ™ NAMOORTHY, Director of Legal Metrology

2954 Gl/0S—9



11264 THE,GAZETTE OF INDIA : OCTOBER 15, 2005/ASVINA 23, 1927 [Pagt TI—Skc. 3(ii))
Ui A Wt e e e smad wR fafng

7% feweh, 15 faeear, 2005 8. Ul A, smded

. M. 5728, — e TR, TN (T W

wgel HidE ygvems,
e U, =,
faren STeMT-305901 (o)

9. WENAT-HYY TSNS, s,
WIS e,

I, AEATR

10. <fy=dt 8 wEaenss,
WSRO T, SR,
Ten— srewerae-382429

11. 0 8 I,
e,
gt (wfaran)

12. FHiEH-1fET v,
SR,
FHEaT

13. TY AW T
gy,
UG &,
T

. Tfew-aiH g gy,
st 2l :
9.3 -, e frwmed,
Faen—srmua-851114 (fagw)

[¥. 11011/1/2005-2006 (=1
1.8}, e, 39 fitwes (D)
MINISTRY OF PETROLEUM AND NATURAL GAS

New Delhi, the 1 5th September, 2005

8.0. 3728.—In pursuance of Sub Rule (4) of Rule
10 of the Official Language (Use for official purposcs of the
Urion) Rules, 1976, the Central Government hereby notifies
the following offices of the Public Sector Underiakings
under the administrative contral of the Ministry of
Petroloum & Natural Gas, in which the 80 of more per cent
staff have acqutred warking knowledge of Hindi -—

Gail (fndiz) Ltd

1. Gail Training Institute
24. Sector-16A,
NOIDA-201301

ﬁW'73442 5 Distt. Gautam Budh Nagar (UP)
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ONGC Ltd. hﬁ-OIC«mrliulﬂ.
2. ONGC VideshLtd. | | & I‘fnm“‘"“mwmc .
Kailash Building, 6th F} Pipeline
26, Kasturba Gamdhi M | Zalia Road, Beavar
New Delhi-110001 Disit. Ajemer-305901 (Raj.)
9. Salaya-Mathura Pipeline, 10C
PCRA Operation Office
3. PCRA Head Quarter _ _
Sanrakshan Bhavan Jammagar
10, Bhikaji Cama Place 10. WestemReg&oan:dlne
New Delhi-110066 : 0C
cHr ‘ Ba:cja-Barejaleoad.Buep
‘ Distt. Ahmedabad-382429
4. CHT, 5th Floor, Core-6 . me ae
Scope Complex, Lodhi Road i wmm
New Delhi-1 10003 mm)
HPCL 12. Kandia-Bhatinda Pipeline;
5. JallundharRetail Regional Office, HPFCL I0CKandia '
Suchchi Pind, 13. Mathera Jallundhar Pipeline
G.T. Bye Pass Road, 0C - _
Jallundhar-144009 .. NorthernRegion
6. Jind LPG Regional Office, HPCL Tundia
Rohtak Road, 14. Haldiya Barauni Cmdel’ipelmc
Jing-126102 Barauni Tepminal
7. Slhgun_'IOP,-HPCL. ; : Du.Bgsarm—SSllM (Blhar)
gfmg Terminal [No. 11011/1/2005-2006 (Hindi)}
New Jalpaiguri-734425 C.D-MALIK, Dy. Director oL

% fieeh, 5 3w, 2005

FT. 3. 3729.—-F37 FER Y Sgiferem sl wfry mggeme (e ¥ awr ¥ sifuwrcm o) rfatra, 1962
(1962 1 50) & URT 6 1 T9URT (1) % A W) ¢ v wEn ¥ Iforem iR wrpen e e # S G
s & aon Sfeater andEl i siftgeen G wLan, m,ﬁaﬂ@w@ﬂwaamﬁﬁﬁﬁeﬁﬁﬁWt
Fifirnr =t 31t fen w;

SR e TrHR Y TR SR # 9R 6 ¥ ITURT (4) SR WET PRI R Y, e i srad
Targirdi & W, SHEPT 1 SRR T e widite fafives o Friee i o

i e iR 3 3 weeR 9 ok 2 ey e yorel wEior 3 s Y R ey,
TG-S T S-S e i st g ¥y e (TeRR T ) & g (R 7o F) €9 g TR
(efern ToaH ) 7 sraftema fe w aftre H0 ¥y woene fred w wwii ¥ . 3w yfit % wR ¥ g s feRo @
EferaT A et # Pl v v ¥, 38 wener W wwv g : | |

a7 o9, W TR, Yfere mevem (it ¥ svim % afuwr W orek) sifufrm, 1963 % w4 ¥
Triam-1 % S SreTIaR mangq’r ¥ar 6ﬁ3ﬁﬂhuﬁﬁﬁmﬁﬂﬂﬁmtmﬁﬁﬁaﬂm&

¥ sege ge
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LCR i A
1' 2 3 4 5 6
TR el et e 17-04-2004
T Erst e ik 17-04-2004
FAg g Yarsh i 16-04~2004
| R YareY g =i 16-04~2004
TR et ErE wiemn 16-04-2004
=R @E et #fem 15-04-2004
TireReTTE st st i 14-04-2004
3611, HER G @ =i 15-04-2004
14-11-02 firdran Yt Yorrst #feamm 15-04-2004
TNYU R =t Fin| Eitarog 14-04-2004
Lo} et @St T 14-04-2004
HFrR st wrE B 13-04-2004
- RreRg i) et g 13-04-2004
OB et et wiearm 12-04-2004
T femng Yo Yardt wheom 12-04-2004
ez et et fate i 10-04-2004
- RN et et i 01-04-2004
TEER e g =fEmm 03-04-2004
TS st e T 30-03-2004
e et e Tl 28-03-2004
e kG4 e Ffm 28-03-2004
HEA e st i 27-03-2004
FE et st =i 26-03-2004
ERAAE are st =R 18-04~2004
A argt k& i R 20-04-2004
Torardt @ @ Ffarm 30-04-2004
IS st et T 25-04-2004
ST TaTE TETEy FhEmm 25-04-2004
HFAYT g e Zhmrm 25-04-2004
/] TG e @ i 10-04-2004
Y R Yo whrron 06-04-2004
= e @ AT 01-04-2004
R 11 T TS wirzmon 11-03-2004
Fmery EE T EE = 10-03-2004
T B T Tz 12-03-2004
3332, Toemt o EET Ei Fieamn 14-03-2004
18-10-2002 9
Temrit o aferm EE D SR & 16-03-2004
frongiz = L wezmon 16-03-2004
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TRAR e T wian 18-03-2004
TR X L e 17-03-2004
L O T wfiamon 18-03-2004
B T T wiarm 19-03-2004
HECITAT! T ™ wftamn 20~03-2004
el = L5 b 21-03-2004
HrE i TR wfamon | 22-03-2004
2479, BT Liltul) N wiamn 08-03-2004
24-07-2002
T 3405, IR Ll iy ™ wfmmon 08-03-2004
21-10-2002 _
et Liae Az wfaren . 14-05-2004
@ e EL L wigmon 15-05-2004
L Jgaw e wfcaron 16-05-2004
151, o Jworn Avaw wfaron 22-05-2004
03-04-2002 Lo Jew g wfErm 12-05-2004
L C deow R 413 - wfaron " 10-05-2004
werde-9 foren Jers Jea=w wi=ron 05052004
worgen- 11 feren e e wfeon 03-05-2004
e EU AL Jeaw g 07-03-2004
WAL wE e A ¥ 12-08-2004
el e E:iin wfamn, 19-08-2004
e W e T aie il 11-08-2004
TS O e writTa g 10-08-2004
3333, ! AERGL e RS wicamon 14-08-2004
18-10-2002 Rk ' . T Hrfre wfamon 17-08-2004
w776, S e writaa g 20-05-2004
06-03-2002 AR e T famm 5-05-2004
Yoo wwiaEen e Hrit i 13-05-2004
o e fem T drftaa wfamn 13-05-2004
fermferam e A - gfeaon 13-05-2004
et TR dtaa ghaon 14-05-2004
e e wrirqa wftarom 15-05-2004
2481, FRT T T e 05-08-20" 1
24-07-2002 [ = 9 T 06-08-2( 4
™ 3464, mER TR T gfeamm 07-08-2004
28-10-2002 wad TR it TR 07-08-2004
TR Y b 1005 KRk T 07-08-2004
TR Lk i i 20-05-2004
TUET T 01-08-2004
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1 2 3 4 5 6

2480, AR iR RIE LG wfEmn 01-08-2004

24-07-2002 AT KRN T wi=mm 02-08-2004

A 3465, Il THT AT i 01-08-2004

28-10-2002 e Eimitd K iincs wfeamon 02-08-2004
e T Kisivt wfamm 02-08-2004
Eotaicl T Kk wfamn 03~08-2004

[ 9. SIR-25011/8/2005~3 AR -1}

wH. ¥. faemmy, s wfm
New Delhi, the 5th October, 2005

8.0. 3729.;—~Whereas, by Netifications of the Government of India in the Ministry of Petroleumn and Natural Gas
‘number 8.0, and as mentioned in the Schedule attached issued under Sub-section (1) of Section 6 of the Petroleum and
Minerals Pipelinesi(Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government acquired the right
of user in the 1 specified in the Schedule appended to those notifications;

And, wheregs, in exercise of the powers conferred by Sub-section (4) of Section 6 of the said Act, the Central
Government vesteq the right of uset in the said land, free from all encumbrances in the Indian Oil Corporation Limited;

And, wheregs, the Competent Authority has made a report to the Central Government that the pipeline for the
purpose of transpoftation of crude oil from Viramgam in the State of Gujarat to Panipat in the State of Haryana via Chaksu
in the State of Raj; by the Indian Oil Corporation Limited for implementing the “ Augmentation of Viramgam-Chaksu,

Chaksu-Mathura sections of Salaya-Mathura Pipeline System Project” has been laid in the said land,
y be terminated in respect of the land the description of which in brief is specified in the Schedule
annexed to this notffication;

Now, therefoye, as required under explanation-1 of rui> 1 of1h- Petroleum and M. netals Pipelines (Acquisition of

Rightof User in Lapd) Rules, 1963, the Centra . oo, ‘«elares the dates mentioned in Column 6 of the said
Schedule as the of termination of operation,
SCHEDULE
S.0.No. Namedfthe Tehsil District State Date of
& Date Village Termination of
Operation
1 2 3 4 5 6

Husaingur Rewari Rewari Haryana 17.04-2004
Ramp Rewari Rewari Haryana 17-04-2004
Qutabpyir Maula Rewari Rewari Haryana 16-04-2004
Kana Mhjra ' Rewari Rewari Haryana 16-04-2004
Chandapvas Rewari Rewari Harvana 16-04-2004
Bhudp Rewari Rewari Haryana 15-04-2004

3611, Golkalgath Rewari Rewari Haryana 14-04-2004

14-11-2002 Aaspur Rewari Rewari Haryana 15-04-2004
Gindokbhr Rewari Rewari Haryana 1504-2004
Rajpura Khalsa Rewari Rewari Haryana 14-04-2004
Lasana Rewan Reward Haryana 14-04-2004

Bikaner Rewari Rewari Haryana 13-04-2004
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Shekhpur-Shikarpar Rewari Rewari Haryana 13-04-2004
Mustfapur’ Rewari Rewari Haryana 12042004
Tehna Dipalpur Rewari ‘Rewari Haryana 12-04-2004
Pehrajwas Rewari Rewari Haryana 01-04-2004
Hansawas Rewari Rewari Haryana 28-03-2004
Kahnora Rewari Rewari Haryana 27-03-2004
Jatuwas Rewari Rewari Haryana 20-04-2004
Bhiwadi ‘Rewari Rewari Haryana 30-04-2004
Bhadawas Rewari Rewari Haryana 25-04-2004
%1l,  Ashaka Rewari Rewari Haryana 25:04-2004
14-1102  Akbarpur Rewari Rewari Haryana 25-04-2004
Badh Basofa Rewari Rewari Haryana 10-04-2004
Rasulpur Rewari Rewari - Haryana 06042004
Chang Rewari Rewari Haryana 01-04-2004
Garavar Thajjar Thajjar Haryana 11-03-2004
Kaimalgarh Thajjar - Thajjar Haryana 10-03-2004
Jhajjar Thapar Thajjar Haryana 12403-2004
Silanipana zalim Thajiar Thajjar Haryana 16:03-2004
1332, Silanipana kesho Thajjar Thajjar Haryana 14-03-2004
181002  Gijarodh * Toajjar Thajjor Haryana 16-403-2004
Raipur Thajjar Thajjar Haryana 17-03-2004
Dadanpur Thajjar Thajjar Haryana " 1843-2004
Chandpur Thajiar Thaar Haryana 18-03-2004
Asadpurkhera Thajjar Thagjar Hayana 20032004
Ahni Jhajjar Thagar Haryana 21-03-2004
Kok Thajr  Thajjar Haryana 2203-2004
2479, Chhara Bahadurgarh  Jhajjar Haryana 08-03-2004
240702 '
&3405,  Aggarpur Bahadurgarh Thajjar Haryana (8-03-2004
21-1002 | | '
Polungi Rohtak Rohtak Haryana 14-05-2004
Roorkee Rohtak Rohtak Haryana 15-05-2004
1151, Bhallot Rohtak Rohtak Haryana 16-05-2004
030402 Pakasma Rohtak Rohtak Haryana 22.05-2004
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I 2 3 4 5 6
Rohtak Rohtak Haryana 12-05-2004
Rohtak Rohtak Haryana 10052004
Rohtak Rohtak Haryana 05-05-2004
Rohtak Rohtak Haryana 03-05-2004
Rohtak Rohtak Haryana 07-03-2004
Gohana Sonepat Haryana 12-08-2004
Gohana Sonepat Haryana 1908-2004
Gohana Sonepat Haryana 10-68-2004
Gohana Sonepat Haryana 11-08-2004
3333, Gohana Sonepat Haryana 14-08-2004
18-1002 &
776,06-03-02 Naya Gohana Sonepat Haryana 17-08-2004
Gohana Sonepat Haryana 20-05-2004
Gohana Sonepat Haryana 05-05-2004
Gohana Sonepat Haryana 13-05-2004
Gohana Sonepat Haryana 13-05-2004
Gohana Sonepat Harvana 13-05-2004
Gohana Sonepat Haryana 14-05-2004
Gohana Sonepat Haryana 15-05-2004
Israna Panipat Haryana 05-08-2004
2481, Israna Panipat Haryana 06-08-2004
24072 Istana Panipat Harvana 07-08-2004
& 3464, Israna Panipat Haryana 07-08-2004
28-10-02 , Israna Panipat Haryana 07-68-2004
Panipat Panipat Haryana 200}2(1)4
2480, Khand Partipat Panipat Haryana 01-0%-2004
249702 A Panipat Panipat Harvana 01-08-2004
&3465,  Asankhurd Panipat Panipat Haryana 02-08-2004
281002  Untala Panipat Panipat Haryana 01-08-2004
Sutana Panipat Panipat Haryana 02-08-2004
Lohari Panipat Panipat Haryana 02-08-2004
Kalkha Panipat Panipat Haryana 03-08-2004

{F. No. R-25011/8/2005-OR-1}

3. K. CHITKARA, Under Secy.
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L B

L L
®d4 wond U I T A L foren o woRer Ft
feim T
= ite
1 2 3 4 5 6 7
1 1596 & 07-05-02  famgr ey A TR 31-10-04.
3681 & 22-11-02  GWR : :
1605 %, 28-05-03 Axom
2 - 1957f 10-06-02  Afmm T FAAHIST TRR 31-10-04
3608 & 14-11-02 W
3609 % 14-11-02  wrdt
3731, 30-01-03 WA
4706 24-02-04 YT
TTHATE
3 1730 f%. 24-05-02 iR TR ST ™ 31-10-04
302 f% 21-10-02  wirga
TR
3403 f& 21-10-02 @R
- rufEm
(RTui)
304 % 31-10-02  Bw™n
HE
2334 f% 08-08-03 ¥WW
fermaroRt
ST T
4 1726 % 22-05-02  TAGHW e . el RN 31-10-04
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2954 G1/05—10
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1 2 3 4 5 6 7

3466 . 28-10-02 ¥Rt

' TS
3467 . 28-10-02 W™
A ==

€. 3I-25011/9/2005-R=1T-1 ]

. ¥. faewm, s wfas
New Delhi, the 5th October, 2005

8.0. 3730.—Whereas, by the Notifications of the Government of India in the Ministry of Petroleum and Natural
Gas, S.0. ber and date as mentioned in the schedulebelow issued under Sub-section (1) of Section 6 of the Petroleum
and Minerals Bipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962} the Central Government acquired the
right of user iny the lands specified in the Schedule appended to those notification;

And, whereas, in exercise of the powers conferred by Sub-section (4) of Section 6 of the said Act, the Central
- Government vgsted the right of user in the said land, free from all encumbrances in the Indian Oil Corporation Limited;

ereas, the Competent Authority has made a report to the Central Government that the pipeline for the
of petroiaym products from Virmgam in the State of Gujarat o Chaksu in the state of Rajasthan through

SCHEDULE
S 5.0 No. & Name of Taluka . District State Date of
No. Date Village Termination
of operation
1 2 3 4 5 6 7 o
1 1596t 07-0502  Sidhpur Sidhpur Patan Gujarat 31-10-04

3681Pt 22-11-02  _ Sujanpur
1605 Pt. 28-05-03 Sedrana

2 1957Pt 10-06-02  Teniwada Vadgam Banaskantha  Gujarat 311004
36081t 14-11-02 Rajosana
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1 2 3 4 5 .6 7

3609Dt 14-11-02 Chhapi

373Dt 30-10-03 Majadar

470Dt 240204 Sherpura

.. DBharkawada
3 1730 Dt. 24-05-02 Kanodar - Palanpur Banaskantha Gujarat 31-10-04

Jagana '

3402Dx 21-10-02 Esbipura
Palanpur

3403y 21-10-02 Songadh
Varvadiya
(Sengparia)

3404 Dt. 21-16-02 Khemana
Malana

2334 Dt 080803 Hebatpur
Chitrawani
Chandgh Kotada

4 1726 Dt. 22-05-02 Rajpuriya Amirgadh Banaskamtha  Gujarat 31-10-04

Bantawada

3466 Dt. 28-10-02 Jethi
Igbalgadh

3467 Dt 28-10-02 Zanarvav
Juni Roh Sarotri
Laxmipura
Dholia
Katimati
Dhanpura
Jorapura
Khuniya
Kidotar
Amirgadh
Dungarpura
Nichiobandh
Alwal

[No. R-25011/9/2005-OR-1}
S.K. CHITKARA, Under Secy.

% feeel, s srwp, 2005

LA 3731.—FER FoAR A Wferm i afrn wyveme (fa § 2vdm ¥ afteer w st sifafem, 1962
(1962 T 50) %! °IT 6 T TINM (1) F 74 I 3 7€ Wity SR % Yferam ol s e e Y srfrge don
a3, i e ¥ 4 Grd e F qeseetan wivg w6 sftrgem, W a1, Wem g, 3 Afueee @ ders St
% fafsfée gt % iR ¥ orofs o sifisem gra foran o

SR ¥ T X o S Y U6 FY I9-HR (4) GRS i e <R g, R Sl A o
farciml & 7 €, v w rfumR $fsam sitae Fidiam fafivee § fhem fwaron
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i wer] Tt % e werr 0 i i d e faormm | el (qorr ) T e s % afee
& v & o T I ® S F 3w frorma, T, SEei, wRaee, W, i, Yo, SiiE, aRes,
ST o TEEY e A foor el Y spfivdil W vgvete faerd W g 2 1 ava: w1 fird # s % e o) e fee
iy forere v Jifga @ e s o fafrfee e ¥
aa: a9, ﬁym,ﬁﬁlhww(ihﬁw*aﬁamm 9t ) 171, 1963 F Tram 4 % oo 1
% e STHGTTEY IR AT | Wy 7 F foorhaa g I werer B gwiia 1 aiat w9 § e wed |
- S, }
#d  wLe |y oM AN e farer T JoE &
femrw ' i
Eakkisel
1 2 3 4 s 6 7
1. 2691, T foremmm AT e 09-08-2003
20-08-2002 Lce i fammmH STEITEG Teoa 09-08-2003
et fammm HEHCTATG TSR 09-08-2003
£ L] e HEHTET, T 09-08-2003
ferm T HEWRAR TSRA
(W)
R oy E L RG] 09-08-2003
2, 625 TRRAR faTrm HEHETHG T 09-08-2003
17-02-2402 e faemm HEATTATG TSR 09-08-2003
3, 2973 i g HEARTATS e 09-08-2003
16-09-2(02 O g HTATER TR 09-08-2003
e Wy g SEHTHTE ST 09-08-2003
(o)
et HE STEHTEE TSR/ 09-08-2003
Frert I HEHASATS, e 09-08-2003
T Himg EHIETR eI 09-08--2003
o, HvE HEHEIITG NG 09-08-2003
R o FRHGTATG TN 09-08-2003
TAH HivG EATTETR T 09-08-2003
R iy Bk SAEHCATE TR 09-08-2003
T I ATHITHIG e
4 6% qre T STEHSATR TSR 09-08-2003
17-02-20p3 i
5. 627 we HTg HAEHATATG TS 09-08-2003
17-02-20p3 ik Hiorg HEHCTATE TR 09-08-2003
6. 2969 Tormrg THHE FEHETAS T 09-08-2003
16-09-20p2 wART TS SEHGTAIG e 09-08-2003
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1 2 3 4 5 7
TR T TR 09-08-2003
wTw T AEETAS 09-08-2003
AR Lo AEHETHIG 09-08-2003
%t T AR 09-08-2003
s TS FETCTE 09-08-2003
i3 s ST 09-08-2003
JraergT TS HHTETS 09-08-2003
R o0 ST 09-08-2003
7. 626 FUE T | SRR 09-08-2003
17-02-2003 AR TR AT 09-08-2003
8 3072 fazw Lol L 1)  09-08-2003
24-09-2002 T WEWETEIS ag 09-08-2003
HHET ARG |/ 09-08-2003
SRS HEREIRTE oz 09-08-2003
TERE WEHGTEG a5t 09-08-2003
TEATA RIS am 09-08~2003
e TRHGHER an 09-08-2003
HANE HRTGEG Bz 09-08-2003
9. 538 LilE o ARHRTATG a9 09—08-2003
13-02-2003 o TR £ £} 09-08-2003
10. 3073 A R 8. S 09-08-2003
24-09-2002 TR R am 09-08-2003
AT AT a5 09-08-2003
1. 3074 we TR |z 09~08-2003
24-09-2002 e =R az 09-08-2003
2am T | 09-08-2003 -
i TE k£ 09-08-2003
UL TENY L £ 09-08-2003
dremm TS az 09-08-2003
Firart e |aT 09-08-2003
RS TEER a5 09-08-2003
12, 2689 LiLtugif YT Ao 09-08-2003
I ot Aoy 09-08-2003
20-08-2002 = kG4 ST 09-08-2003
I e Hiwrg 09-08-2003
L S Yo " 09-08-2003
i Geong s 09-08-2003
ey Yzong iR 09-08-2003
Lie Feomg iz 09-08-2003
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1 2 3 4 6 7
13. 536 T R LAy T 09-08-2003
13-02-2008
14. 3150 T EiL T 09-08-2003
01-10-200p TS o TR 09-08-2003
K114 E L e 09-08-2003
i1k Hig TS 09-08-2003
R G e 09-08-2003
15, 537 HATY E i e 09-08-2003
13-02-203 G| Y T 09-08-2003
16. 297 ™ A= AR T 09-08-2003
16-09-2002 T THEg TR 09-08-2003
ELE| TAEG T 09-08-2003
e g TSR 09-08-2003
HIHETS EHE o™ 09-08-2003
TS BN TR 09-08-2003
17. 539 A AR ARES TSR 09-08-2003
13-02-2003
18. 3070 HTEET HrEeTE BE 09-08-2003
24-09-202 Yzt e ST T 09-08-2003
Werdt w1 R LSRG 09-08-2003
A AT TSR 09-08-2003
AU HiFwm TSR 09-08-2003
19. 2826 Hiet TTRT TS 09-08-2003
05-09-200p TS L REL 09-08~2003
Hrrett TERY TToRTE 09-08-2003
T B TS 09-08-2003
20. 528 o THHTY oA 15-11-2003
10-02-2008
21, 2838 =it D TSR 15-11-2003
26-09-200B
[€. 3TE-25011/10/2005- 3K¥R-1]
. ¥, faesm, s af=m
New Dethi, the Sth October, 2005
5.0. 3731.-+-Whereas, by Notifications of the Government of India in the Ministry of Petroleum and Natural Gas
S8.0. Number and dhte as mentioned in the schedule below issued under Sub-section (1) of Section 6 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government acquired the right
of user in the lands|specified in the Schedule appended to those notifications;
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And, whereas, in exercise of the powers conferred by Sub-section (4) of section 6 of the said Act, the Central
Government vested the right of user in the said lands, free from all encumbrances in the Indian Qil Corporation Limited;

And, Whereas, the Competent Authority has made a report to the Central Government that the pipeline for the
purpose of transport of Petroleum crude (1) from Virmgam in the State of Gujarat 10 Koyali in the State of Gujarat through
the villages in the State of Gujarat mentioned in the Schedule has been laid in the said lands so the operation may be
terminated in respect of and description of which in brief is specified in the Schedule annexed to this notification;

Now, therefore, as required under explanation-1 of rule 4 of the Petroleum Pipelines (Acquisition of Right of User in
Land) Rules, 1963, the Central Government hereby declares the dates mentioned in Column 7 of the said Schedule as the
dates of termination of operation.

SCHEDULE _
S SO.No. & Name of Taluka . District State ‘Date of
No. Date Village Termination
_ of Operation
1 2 5 R 5 6 7
1 2691 : Hansalpur Viramgam Ahmedabad Gujarat 09-08-2003
20-8-2002 Sereshvar Viramgam Ahmedabad Gujarat 09-08-2003
Solkali “Viramgam Ahmedabad Gujarat 09-08-2003
Jakhwada Viramgam Ahmedabad Gujarat 05-08-2003
Sachana Viramgam Ahmedabad Gujarat 09-08-2003
2 625 Hansalpur Viramgam Ahmedabad Gujarar 05082003 -
~ 17402-2003 Sereshvar
3 2973 Khoraj Sanand Ahmedabad Gujarat 09-08-2003
16-09-2002 ' ' ) :
Kalana Sanand Ahmedabad Gujarat 05-08-2003
Northkotpura Sanand Ahmedabad Gujarat 09-08-2003
(Chharodi)
Khoda Sanand Ahmedabad Gujarat 05-08-2003
Rupavati Sanand Ahmedabad Gujarat 09-08-2003
Vasodara Sanand Ahmedabad Gujarat 09-08-2003
Sanand Sanand Ahmedabad Gujarat 09-08-2003
Kolat Sanand Ahmedabad Gujarat 05-08-2003
Sanathal Sanand Ahmedabad Gujarat 09-08-2003
Navapura Sanand Ahmedabad Gujarat 05-08-2003
Santhal Sanand Ahmedabad Gujarat 09-08-2003
4 626 Khoda Sanand Ahmedabad Gujarat 05-08-2003
17-02-2003 . ' . _
Sanand Sanand Ahmedabad Gujarat 09-08-2003
5 627 Khoda ~ Sanand Ahmedabad  Gujarat 09-08-2003
17-02-2003
Sanand Sanand Ahmedabad.  Gujarat 09-08-2003
2969 Visalpur Daskroi Ahmedabad Gujarat 09-08-2003
16-09-2002
Fatiwari Daskroi Ahmedabad  Gujarat 09-08-2003
Vanzar Daskroi Ahmedabad Gujarat (9-08-2003
Vilaspur Daskroi Ahmedabad = Gujarat © 0908-2003

Bakrol Badrabad Daskroi Ahmedabad Gujarat (9-08-2003
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1 2 3 4 5 6 7
Kamoda Daskroi Ahmedabad Gujarat 05-08-2003
Ode Daskoi Ahmedabad Gujarat 09-08-2003
Naj Daskoi Ahmedabad Gujarat 09-08-2003
Jetalpur Daskoi Ahmedabad  Gujarat 09-08-2003
Bareja Daskoi Ahmedabad Gujarat 09-08-2003
7 624 Kamod Daskoi Ahmedabad  Gujarat 09-08-2003
17:22403 |
Jetalpur Paskoi Ahmedabad Gujarat (09-08-2003
8 072 Bidaj Mehmdabad ~ Kheda Gujarat 09-08-2003
24-09-3002
Sarsa Mehmdabad Kheda Gugarat 09-08-2003
Samadra Mehmdabad Kheda Gujarat 09-08-2003
Vasna-Khurd ~ Mehmdabad ~ Kheda Gujarat 09-08-2003
Dedarda Mehmdabad Kheda Gujarat 05-08-2003
Parsantaj Mehmdabad Kheda Gujarat (09-08-2003
Kilekheda Mehmdabad Kheda Gujarat 05-08-2003
Khumarvad Mehmdabad Kheda Gujarat (9-08-2003
9 538 Vasna-Khurd Mehmdabad Kheda Gujarat 09-08-2003
13-02-3003
Kheda Mehmdabad Kheda Gujarat (9-08-2003
10 3073 Antroli Matar Kheda Gujarat 09-08-2003
24-09-3002
Haijarabad Matar Kheda Gujarat 09-08-2003
Sandhana Matar Kheda Gujarat 09-08-2003
11 3074 Zarol Nadiad Kheda Gujarat 09-08-2003
24-09-2002
Dantali Nadiad Kheda Gujarat 09-08-2003
Devda Nadiad Kheda Gujarat 09-08-2003
Pij Nadiad Kheda Gujarat 09-08-2003
Dumral Nadiad Kheda Gujarat 09-08-2003
Piplata Nadiad Kheda Guijarat . 09-08-2003
Ketiavi Nadiad Kheda Gujarat 09-08-2003
Akhdol Nadiad Kheda Gujarat 09-08-2003
2689 Banoli Petlad Anand Gujarat 09-08-2003
2 20-08-2D02 Sanjaya Petlad Anand Gujarat 09-08-2003
Padgol Petlad Anand Gujarat 09-08-2003
Ravii Petlad Anand Gujarat 09-08-2003
Ghunteli Petlad Anand Gujarat 09-08-2003
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1 2 3 4 5 6
Morad Pedad Anand Gujarat 09082003
536 Sanjaya Petlad Anand Guyamt = 09-08-2003
13 13-02-2003 .
3150  Valasan
4 010200
Anand Anand Crarat 09-08:2003
Karamsad Anand Anand Gujarat 09-08:2003
Sandesar Anand Anand Gujaiat 09-08:2003
Meghvagana Anapd Anand Gyjarat 09-08-2003 _
537 Karmsad Anand Anand Guyamt 09082003
15 13022003 -
Gana Anand Anand Gujarat 09-08-2003
2971 Nava talpad Borsad Anand Gujarat 09082003
6 16092002 : _
Napa vanto  Borsad Anand  Guamt 09082003
Naman " Borsad Anand Gujasat 09-08-2003
Dahemi Borsad Anand Gujanat - 09:08-2003
Kasumbad Borsad Anand- Gujarat 09-08-2003
Harkhapura Borsad Anand Gujarat 09:08-2003
539 NapaTalpad  Borsad Anand Gujarat w-m-mﬁ
17 13022002 |
3070 Asodar Anklay Anand Gujarat 09082003
18 24-09-2002 ' '
Bhetasi Talpad ~ Anklay Anand Gujarat 09082003
Bhetasi Babhag  Anklav Anand Gujanat 09.08-2003
Ambali Anklav Anand Gujarat 09082003
- Amrol Anklav Anand Gujarat 09082003
2806 Kotna Vadodara Vadodara Gujarat 09082003 -
9 05092002 |
Angadh Vadodara Vadodara  Gujarat | 09-08-2003
Dhanora Vadodara  Vadodara  Gujarat 09082003
528 Bargja Daskori |, Ahmedsbad  Gujarat 15-11-2003
21 10022003 ,
< Barcja i Ahmedabad  Gujarat 15-11-2003
A 26092003 ,
[No.R-2501 /10/2005-OR-J]
S.K. CHITKARA, Under Secy.

2054 GI/OS—11
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wé|fwett, 7 sTRpER, 2005

WL 3730 —FE R BT 1E e
et gven & FF 3o wiw Ton ¥ @l & AR TEvETE

FET T TR ﬁn‘&ﬂ&ﬂﬁ‘&:ﬁqﬁa(gﬁm)
AN, F= PR B I IR e g
¥ fog =% sravaay wdia g ¥ e 3w ofr 5, et e
qrens faerg IR = wam € ek W W sfegE R
- wEm Fgge F afta €, I & sftewr w0 oot e
my;
o 3, FAE TR, i Al et aerem
(it o 3w F fuer = arb) Ftfufem, 1962 (1962
=i 50) it 77 3

A 399 (1) BRI T iR @ wam

T Ayt v e i et

%rmi\’—rm#
TN S R T oy % € W €, e R
fi % = wrgaengT fastg o % ddg F, 5t a9,

AreE-201 301 (39 m)ﬁmmﬁ‘m%m]

w i w4 Wy
' A =t F
ferg s
_ (FRmA)
1 -2 3 4 5
e T RS 90 0.2250
971 0800
974 00320
9% 0.0080
1078 0.1800
HH 0.5250
L %7 0.3262
FA 0.3262
[ |, TA-14014/4/05-0, 9. vi-11) ]
. 91, Aved, 9N Hiaa
New Delhi, the 7th October, 2005
5.0. 3732.1-Whereas it appears to the Central
Government that if is necessary in the public interest that

-for the transportation of natural gas from Thulendi to
_ Phoolpur pipeline project in the State of Uttar Pradesh, a
pipeline shouid be faid by the GAIL (India) Limited;

And whereas it appears to the Central Government
that for the purpose of laying the said pipeline, it is
neceessary to acquire the right of user in the land ander
which the said pipeline is proposed to be laid and which is
described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred
by Sub-section (1) of Sections 3 of the Petroleum and
Minerals Pipelines (Acquisiton of Right of User in Land)
Act, 1962 (50 of 1962), the Central Government hereby
declares its intention to acquire the right of user therein.

Any person interested in the land described in the
said Schedule may, within twenty-one days from the date
on which the copies of the notification issued under Sub-
section (1) of Section 3 of the said Act, as published in the
Gazette of India are made available to the general public
object in writing to the laying of the pipeline under the iand
to Shri Ramavtar Pal, Competent Authority, GAIL (India)
Limited, B-35 & 36, Sector- 1 Noida-201 301 (Uttar Pradesh).

SCHEDULE
Distnct  Tehsil Village  Survey No.  Area
to be
acquired
forROU
(In Hectare)
i 2 3 4 5
Allahabad Phoolpur  Kanchati a0 0.2250
971 0.0800
974 00320
976 0.0080
1078 0.1800
TOTAL 0.5250¢
Basoudha 247 03262
TOTAL 0.3262

[F. No. L-14014/4/05-GP (P 1)}
S. B.MANDAL, Under Secy.
¢ foeh, 07 TR, 2005

&AL 3733.—FH TER T YRR i gt
e (4T ¥ ST ¥ sfuwr W Ae) sifufram,
1962 (1962 %1 50) (o Tl Toi% wvam s SAfafrm
el T ) HY W 3 FT IT-GG (1) F AT i 9va
TR % e ot wrpfre S e %t sifergEen wen
WAL 2719 TG, 15 TR, 2004 TN, 39 Afgg=T &
Her gt W fattite yft # W (sfvean) fafire g
I AW T R o-sl ¥ HEgl WEYensy qfEee o
wiFfaw 1\ % sfags & foy wgvers fasm ¥ waew &
fom 3wim & sifim &1 a1l FEA ¥ Sra s = Hhor
w e
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v T TR sfeqern #) S v W T
20 I, 2005 T TR HQ D 7 4

3 wgrensT faem ¥ wa=g 3 v § v S
R we i g e 1 ferm T ¥ S 3 o
wmim T d;

dﬂmuﬁﬂi}_%waﬁﬁmwﬁﬂmﬁm
(1) % i i weR B o R X A

R 3 TR Y, TR R W ¥ avEn
R 7% T A WA W 06 3w g e e ¥
o anifims 3, o9 3 IRM ¥ SR W FT wA W
iy fer &;

I ¥, ¥ aeey, T Afutrn o wa 6
ST (1) BRG WEEa WRREl W WEeT aR g, 9% W
wait § fir o SAfergeen 9§ were A fufrfbe yfiv &

arevengt farer 3 ferg i & iR o ol frm o -

L7 .

3R, ¥ weew, s afufem 9 a6 #evw
(4) BRI s wfewrat e v 7l g, P it & 6 argoenet
farwn % Forg gy ¥ =T a8 SR, Yo S % v
= arrer =Y, ¥ arer F P 9 ¥ qony, wrgoemd
Firort w50 ey =6t et v (i) R+ P em
ArgaR, yfir ¥ 1R T = sfeer, W TeR Afsfm
Frierif iz wif ¥ andiw el gy, oot Pt 3 7, A
(xfes=r) fafirds ¥ fifir v

s

foren Liio B ¥4 sray
Ffoer W

¥ forg

(W)

5

Wt wew  fdo-
00152
00126
00691
01392
0-00-96
0-04-15
0-14-29
0-02-75
00386

007-39
0-00-13

B2 agesER2ildur s

00215

1 2 3

et e feto

EESSRERBEENES

414
415

=

416
1133

w4 423
# (oo
L))

129
115
1114
1113
1112

- 1109

1106

0-06-51
0-20-49
0-00-17
0-21-73
0-08-34

- 021-30

0-03-51
0-00-10
0-11-75
00526
00131
0-1249
00019
00748
0-23-61
001-16
0-09-69
0-09-30

- 000-51

00160
0-04-77
00597
0-13-84
0:24-49
0-09-11
01325

0-19-13
00131
0-15-57
00128
000-52
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I 2 .3 4 5 1 2 3 4 s
A e fdtn . 1108 0-1742 T waR w1753 0-00-83
1107 00745 1761 (00533
1103 0-10-92 1760 0-10-55
1082 0-23-16 1821 00269
1083 0-08-86 1798 001-32
1084 0-04-01 1799 008-9%
1085 0-07-26 1802 0-0i92
1088 00236 1303 00190
. 1065 602-56 1804 01167
1057 0-22-52 1800 0-00-10
1056 0-13-88 1805 00341
1054 0-13-50 1806 0-14-81
‘1055 0-00-34 1818 0-15-93
1053 00160 1807 0-02-00
1050 0-01-50 1817 0-03-/6
1049 0-04-52 " 1809 0-27-16
1051 0-02-12 1810 0-00-39
1052 00121 1962 005-21
1046 0-00-93 g 8-86-11
1045 0-22-18 . - T
10 00123 [F. |, TA-14014/4/05-Hqr( wii-11 ) ]
1035 0-00-98 . 1. s, R wiva
F (FL) 8.0. 3733.—Whereas by notification of the
) Government of India in the Ministry of Petroleurn and
1023 01052 Natural Gas number S.0. 2719 dated the t 5th October, 2004,
1022 0-20-62 issued under sub-section (1) of Section 3 of the Petroleum
T™HE 1022 00332 and Minerals Pipelines (Acquisition of Right of User in
Land) Act,1962 (50 of 1962) (hereinafter referred to asthe
®(vdy) said Act), the Central Government declared its intention to
999 0-06-54 acquire the right ofuser in the land specifiedin the Schedule
1000 0-12-57 appended to that notification for the purpose of laying
o7 00100 pipelines for the transportation of natural gas from Thulendi
to Phoolpur pipeline project in the State of Uttar Pradesh
M3 00978 by the GAIL (India) Limited;
%1 0-03-57 And whereas copies of the said Gazette notification
%46 001-76 were made available to the public on 20th February, 2005,
M5 0-19-41 And whereas the objections received from the public
920 00147 to the laying of the pipeline have been considered and
1553 0-07-82 disallowed by the competent authority;
170 00145 And whereas the competent authority has, under
102 0-06-53 sub-section (1) of Section 6 of the said Act, submitted its
704 01578 report to the Central Govemment;
1755 003-54 And whereas the Central Government, after
754 considering the said report and on being satisfied that the
1 02880 gaidlandis required for laying the pipelines has decided
1758 04597 to acquire the right of user therein.
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Now, therefore, in exercise of the powers conferred 1 2 3 4 5
by sub-section (1) of Section 6 of the said Act, the Central e ' —
Government hercby declares that the right of user inthe ~ RaiBarcilly Salon  Bitawa 245 -03-51
land specified in the Scheduie appended to this notification y7a 0-00-10
is hereby acquired for laying the pipelines, . o 0-11-75
And, further, in exercise of the powers conferred by M8 00526
sub-section (4) of Section 6 of the said Adl, the Central 3 a0L31
Government hereby directs that the right of user-in the
tand for laying the pipelines shall, instead of vesting in the 241 01249
Central Government, vest, on the date of the publication of 249 0-00-19
the declaration, inthe GAIL (fndia) Limited, proposing 2%0 0-0748
1aymepipeunmaqqthmponﬂwﬁghtofm!:_uwm 27 02361
the land shall, subject fo the terms and conditions so
imposed, vest in the GAIL (India), free from all 04 0-01-16
encumbrances. 305 0-09-69
SCHEDULE 304 00830
District ~ Tehsil Village SurveyNo.  Area 43 0-00-51
- 0 be 414 0-01-60
acquired 415 - 0-04-77
forROU m 00597
(In Hectare) 416 01384
1 , 2 3 4 5 a3 02449
RaiBareilly Salon ~ Bitara 53 0-02-15 133 0-08-11
54 0-01-52 423 0-1325
55 00126 InSvy. 00599
52 0-06-91 No.423
51 0-13-92 {Minor canal)
38 00096 o3 00262
49 0-04-15 129 0-00-90
39 0-14-29 1115 0-00-80
2 0-02-75 1114 0-19-13
€O 00386 1113 00131
| 00304 1112 0-15-57
2 00739 1109 00128
2% 0-00-13 1106 0-00-52
187 0-18-17 1108 0-1742
186 0-00-51 1107 00745
188 0-10-66 1103 0-1092
185 00439 102 023-16
200 00623 1083 00886
21 00192 1084 w0401
1] 0-06-51 1085 00726
214 02049 1088 040236
213 0-00-17 1065 00256
215 0-21-73 1057 022-52
21 0-08-34 1056 0-13-88
20 02130 1054

0-13-50
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1806 0-14-81

1 3 4 5 1 2 3 4 5
1055 0-00-34 1818 0-1593
1053 0-01-60 1807 0-02-00
1050 0-01-50 1817 0-03-76
1049 0-04-52 1809 02770
1051 0-02-12 1810 00039
1052 00121 1962 00521
1046 00093 TOTAL  8-86-11
oo {F. No, L-14014/4/05.G P (Pt}
1036 00123 S.B. MANDAL, Under Secy,
1035 0-00-98
InSvy. No. 00341 ™ el 7 TR, 2005
1034(1'{@) T, 3. 3j34.u%5aﬁqm%ﬁﬁhmaﬂtuﬁa
1023 0-10-52 IO (ff 3w & SHee w1 ook ffr,
o 02060 1962 (1962 %1 50) (Fordt ol wa% mmlaﬁaﬁm

51 T #) W U 3w S (1) ¥ S I 9a
5wy, No. T 5 e i T v e R ferger e
£§§§Mem§f'o gy ST 388(30), wEa 21 e, 2005 G, wW st A
999 0065 o sl ¥ fafrfee ufe ¥ e (v fafee g
1000 oq2s7 TR R T F o) A gER e Ifdem
o 00100 Tt i % aftees ¥ fog wgaeme faert % woem ¥
o ogog ST 3 SR i aTof S A st i eheron
%1 sy
%46 00176 it 39 e stfergern wt it s = g
%5 01943 12 T 2005 H 20 <7, 2005 7F Sverey w0 & 7 of;
o h) 00147 HR myrens oo % arae S @ ara s
1553 0078 T e e g e fer € oft 3R s
1703 00145 TIETE;
1702 0-06-53 SR T s, o e o a6 FreT (1)
1704 01878  Form R TER A A e add,
1755 0-03-54 SR FEE TR A, o R T fam w0 3% vvEn
1754 02880 IR TE wHA B 9 W 6 I v wrewensd frert %
1758 04597 Torg arufia ¥, S s 3 sifireRu o oot B0 @ fafrem
1753 00083  FEnd;
1761 00333 & 376, FED TR, TR AR 40 6
1760 0-10-55 39N (1) BN wEW R W wE R g, aw s
1821 00269 WAt ¥ o T e & der srggsh § il oy A
1798 00132 IV fasT % fom Tedm & e w sl e o
1799 00896 &
1802 0-01-92 A S TR, wer ST @ A 6 # I (4)
1803 00190 B v wiwl 1 v %@ gy, Flw 30 ¥ Ry e
1804 0-117 faom % fau yft 3 3w@m @ arfsr, o S % wwem
1800 0-00-10 o AT =, i R § fafew €9 % g, wgrensd
1805 0-0341 Taram =i wm FR et T (gfvean) fafires | fifea g

AR g, uft ¥ T ST w0 iR, T W st
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friee ol wil & et go, o e Aqm, w1 2 3 4 5
(sfrean) faftres 9 fofen vrmi " %0 00614
e 1013 00695
foren mwdw . e 4. Iwrayg 957 00017
’ sfm =0 956 0.1623
¥ forg Sw 1015 0.1384
(¥R|HA) 1016 0.0010
: : 1017 00121
! 2 3 N 5 1018 00013
TMEE T ren 639 00187 ' 1021 0.0063
638 0.1675 A 110 = 0RO
640 00681 . 1119 000%
637 14161 “T 1118 01493
o3 0.0040 117 00035
644 0.1543 ' : 1116 02678
65 00102 1u1s 00310
633 00781 1106 0.0092
634 0.1632 _ 1105 02014
564 00374 1095 02007
48 02549 1100 . 00094
561 02671 1078 02328
@ 0.0639 - 0N 02013
362 0423 | : 107 0.1583
T 0:0263 _ o 0.0094
567 00203 08 0517
%63 0.0025 09 00109
529 0392 1068 01193
73 0.1655
T 00091 1310 0.1691
891 00166 - B 0.0241
893 0142 4065 0.1704
4 00287 4067 0.1030
895 00625 4089 0.1416
89 00304 : 4087 00171
897 0.083% 407 02077
898 0.2014 475 0.0067
200 0.0424 4079 0.0166
9201 02691 _ ; 4078 0.0846
s 0.0446 : 4087 00079
952 0.0486 _ 4046 00342
951 01282 (W T
90 00134 a2 0011
953 00137 s 0.1488
%54 o018 w017 00073
%2 0.0166 4016 00021
98 0.3445 018 005%
959

00233 a1 009
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1 y 3 4 5 1 2 3 4 5

TR T T 00 00010 4811 00670
4023 00713 4816 0.0200
4022 00110 4817 0.1678
dest 031 4819 0.0704
= 4818 00116
4525 0.0727 4820 02927
4526 00153 4824 0.0089
4527 0.0422 4880 0.0505
T TGF 0.0456 4872 00353
4322 0.150¢ 4874 00287
4323 0.067 4875 0.125°
4324 0.020 B TR 00010
Rl 4876 00138
4325 0.1678 5005 04309
4510 0.0704 5006 0.0588
4508 0.2927 5007 00120
4507 0.0089 5004 0.0063
4% 0.0505 4997 00479
4496 0.0353 061 00422
Racd 0.0287 5003 0.3009
4R 0.1250 :
4493 00010 9% 00314
2483 0.0138 002 0.2352
4484 0.0309 4999 00113
4487 0.0588 5001 0.1519
4488 0.0133 5000 00097
4489 00120 092 00402
4491 0.0063
0 0,047 5035 00927
186 00442 5034 00027
4667 0.3009 5033 0.0958
4670 00314 5044 00175
4606 02352 5090 09189
4672 00114 091 00450
4671 01519
7 00007 5093 0.0017
“n 0040 5004 00019
M7 0.0927 5092 0.0036
4446 0.0027 5095 0.0010
447 00938 AT 155089
4449 0.0175
433 0.9189 il 264 0.0710
4“3 0.0450 %2 00010
4797 0.0017 27 06278
4810 0.0019 A4S 0.0156
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1 2 3 4 5 1 2 3 4 5
W e L0} 0 02144 TAWE TR 0 W 918 .. 00634
78 0.0068 : 919 G0074
1 oo 2l 0.0369
7 009 206 00060
1116 0.1431 s 01478
_ 4 00956
1115 00123 g 01386
1132 0.5652 g 0.1840
1109 00342 8 0.1174
1008 00170 710 00411
1015 0.1932 m Q0238
1110 00010 n 0.0800
o4 0257 m 00032
0l6 00033 ™0 0.0031
00t 00930 ® 0B
%5 02939
1000 00077 o4 0.1741
%8 00140 4 00018
998 0.1503 808 0.0071
999 00428 75 10,0031
%5 00122 6 0.1465
997 00010 0 00353
w  oum BT
94 0,010 %l 0.0709
. 8 01195
993 00277
200 00420
R 0014
9%0 00631 814 00126
97 00013 86 0.1314
9% 0.0010 &3 00391
m 00624 825 00373
978 0.1745 820 0.08%0
o7 0B 82 00551
819 0.0014
98 00105 w1 0.1308
a3 01677 817 0.1315
915 00546 816 01354
o1 00088 857 0.1087
9l6/1446 00414 856 0249
916 0,167 am 1.5%4
o7 00078 [ §. Ta-14014/4/05-f i wm-11)]
0.5045 . W, wrsH, S |

2954 Gl/o5—12
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o

few Delti, the 7th October, 2003

.8.0. 3}734.—Whereas by notification of the
Government pf India in the Ministry of Petroleum and
Natural Gas nimber 8.0. 358(E) dated the 21stMarch, 2005
issued under Sub-section (1) of Section 3 of the Petroleum
and Mineralq Pipelines (Acquisition of Right of User in
Land) Act, 1962 (50 of 1962) (héreinafier referred fo asthe
said Act), the Central Government declared its intention to
acquire the rightofuser in the land specified in the Schedule
appended to that notification for the purpose of laying
pipelines for the transportation of natural gas from Thulendi
to Phoolpur ppeline project in the State of Uttar Pradesh
by the GAIL (India) Limited;

And whereas copies of the said Gazette notification
were made available to the public from 12th June, 2005 to
20th June, 2045;

And whereas the objections received from the public
to the laying fof the pipeline have been considered and
disallowed by|the competent authority;

And wilereas the competent authority has, under
Sub-séction (1) of Section 6 of the said Act, submitted its
report to the Central Government;

And whereas the Central Government, after
considering the said report and on being satisfied that the
said land is refjuired for laying the pipelines, has decided
to acquire the fight of user therein.

Now, therefore, in exercise of the powers conferred
by Sub-section{(1) of Section 6 of the said Act, the Central
Government hereby deglares that the right of user in the
land specified in the Schedule appended to this notification
is hereby acqujred for laying the pipelines;

And, further, in exercise of the powers conferred by
Sub-section (4) of Section 6 of the said Act, the Central
Government t:Eeby directs that the right of uscr in the

land for laying [he pipelines shall, instead of vestin g in the
Central Govertjment, vest, on the date of the publication of
the declaration| in the GAIL (India) Limited, proposing to
lay the pipelings and thereupon the right of such user in
the land shall{ subject to the terms and conditions so
imposed, ves{ in the GAIL (India), free from ali
encumbrances.

SCHEDULE
District  Telsil Village  Survey No. Arca
to be
acquired
forROU
{In Hectare)
1 2 3 4 s
Rai Bareilly Salgn Rokha 639 0.0187
638 0.1675
640 0.0681
637 14161

I 2 3 4 5
Rai Bareilly Salon Rokha 643 0.0040
644 0.1543
665 00102
633 0.0781
634 0.1632
564 00374
548 0.2549
561 02671
B 0.0639
562 04223
A (0.0263
567 0.0203
563 0.0025
529 03922
892 0.1655
Canal (.0091
9] 00166
893 0.1422
34 0.0287
895 0.0625
6 0.0304
87 0.0836
808 02014
900 00424
P01 0.2691
Road 00446
952 0.0486
951 0.1282
950 0.01%4
953 00137
954 0.0148
962 00166
958 03445
959 00233
960 00614
1013 0.0695
957 0.0017
956 0.1623
1015 0.1384
1016 00040
1017 0.0121
1018 0.0013
1021 0.0063
1120 0.1250
1119 00076
1118 0.1493
117 0.0035
1116 0.2678
1115 0.0310
1106 0.0092
1105 02014
1095 0.2007
1100 0.0094
1078 0.2328
on 0.2013
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1 2 3 4 5 1 2 3 4 5

Rai Bareilly Salon Rokha 1070 01583  RaiBareilly Salon Rokha 4667 0.3009

_ ' Drain = 00094 4670 00314

1069 0317 4666 02352
1079 00109 67 00114
1068 0.1193 4671 01519
1310 01691 467 0.0097
1311 00241 4677 0.0402
4065 0.1704 4N 00927
4067 0.1030 4446 00027
4089 01416 4447 00958 .
4087 0.0171 4449 00175
4070 02077 433 0.9189
4075 0.0067 43 0.0450
40M 00166 4797 00017
4078 00446 4310 0.0019
4087 0.0079 4311 00670
4046 (Man 00342 4316 0.0200
Distributory) 4317 01678
4026 00111 © 4819 0.0704
4025 0.1488 4818 00116
4017 00073 4820 02929
4016 00021 4824 0.0089
4018 0025 4380 00505
4019 0.0935 487 00353
4020 0.0010 4874 0.0287
4003 00713 4875 0.1250
4022 0.0110 Canal 0.0010
Cart Track 00431 Minor
4525 00727 4876 00138
4526 00153 5005 0.0309
4527 00422 5006 00588
Metal Road0.0456 5008 00133
Lky2) 0.1508 5007 00120
4303 0.0670 5004 0.0063
4324 00200 4997 0.0479
Channel 5061 00442
4325 01678 5003 0.3009
4510 00704 4998 00314
4509 00116 00 02352
4508 02927 :
1507 00089 4999 00114
4499 00505 5001 0.1519
449 0.0353 5000 0.0097
% g—‘l’g 5032 00402
49 00010 3035 0.0927
4483 00138 5034 00027
4484 00309 5033 0.0958
zg g-g?g 5044 80175
489 00120 5090 0.9189
4491 00063 _5091 0.0450
4490 0.0479 5093 00017
U6 00442 5094 00019
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1 2 3 4 5 1 2 3 4 5
Rai Bareilly Salon) Rokha 5092 00636 RaiBarcilly Salon Bara 208 0.5045
.
Bara = P 919 0.0074
w oo 2 00w
1 06278 06 0.0060
S 20156 03 014
270 02144 ™ 0095
778 D006% 6 0.1346
1127 Q0242 o7 0.1840
1117 20439 08 0.1174
1116 0.1431 710 00411
1115 00123 m 00238
11 0.5652 n 0.0800
1109 00542 m 0.0032
1008 00170 n 00631
1015 01932 766 00073
1110 01010 765 0.2939
1014 03573 764 0.1741
1616 4623 74 00018
1001 00930 808 0007
1000 00077 795 00034
988 00140 79 0.1465
998 0.1501 802 0.0353
99 0.0428 %7 0.099¢
995 00122 801 0.079
%97 00010 798 0.1193
99% 02278 800 0420
994 00110 799 00134
993 00277 314 00126
992 01,0408 826 0.1314
980 0.0651 & 0.039]
977 0.0013 85 00373
976 00010 220 0.08%0
979 00624 b 910) Q.0551
978 £ 1743 219 0.0014
%7 03422 01 0.130%
%68 60108 817 0.1315
913 17 816 0.1354
915 03 857 01087
911 Q0L 856 02949
9lo/ldde Oriiid TOTAL 7.5944
916 AT {F. No. L-14014/4/05-G P (Pt.-11)]
907 or7s S. B. MANDAL, Under Secy.
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¢ feedt, 7 SsREy, 2005 1 2 4 5
F, A 3735 — %300 v A ifm ok gt ' '
wreveme (vft # svEm % st w soty) sifufm, TR R 4; 0.1565
1962 (1962 %1 50) (Tor Yo s a9 arfufraw :6 gﬁﬁ
mw%)%}ﬂms.ﬁm(ﬂ%mﬂaaﬁm 51 0.0455‘
TR ¥ Yiferm st e e vavere  siftrgeen S 9 00026
H1.37. 361(3) A, 21 |, 2005 W, 3N AfgEn § 0 0°354.,
werr ST § ffifEe i ¥ e () fafies g 54 00091
TR T T H el § HEg WEIEnE IR 55 0'1099
Wit e ¥ aftee ¥ fr rvene frsrt ¥ Wi % . 1114 0.0962
W‘e“lﬁhﬁi HTFR * oT FH F I N T sy © 1115 ' 001&)‘
ol | ()
¥ s worafya sifeen ® wfrdt s = ol 1124 0.0555
15 ST, 2005 § 20 I, 2005 H\ ST w0 & 7§ ofl; 1125 0.3286
it rETemeT Farom ¥ grasy # S @ T sevd 1122 0.0015
o T TR g Forer R R T € o w S ig: ggg
w1 fem war ¥ o :
shroeee w3, v sfufr 51 ¥ ¢ H 3w :::3 gﬂgﬂg
(1) ¥ i S wEn w o R 2 G d; 1148 00159
e ¥ w4, 3w Rl R A ¥ T 1158 00174
A 9% SN B I W TR sm i apvens fasr ¥ 1155 00770
forg e €, Swd SwAm ¥ siftEr W s W W s - 0@N
fafrgaa fear & 7 o 1162 02581
I 3T, HET TR, I SfubE # a6 :::; gﬁ;’;
3T (1) R YRS ARG W WEE ) g T He 1182 0.0837
wait ¥ i va stfurgern @ dem gt | fafafte ofe § 1184 0.0032
e e % fog wwdi % st - e am 1185 00528
% 1194 0257
i ¥=ie ween, saa sfafe w9 6 H TG 11% 00010
(4) 5 e il T aR g, P e P e nos o
e ¥ forg s 3 < 5 ST, ¥ S 5 S e oofe
w T A, FwEE e 9 Fife O ¥ awng, agoems 1720 00235
sagaft, vt ¥ 48 swdm == srfveR, W TR Sffn 1222 00089
FraivAT sit vt & arefts TR go, o faeeel § e, T 1218 0.0893
(¥fven) fefies § Fifta grmi 1224 00737
e 1225 0.005}
; < - 1252 00425
Foren wdw T w4 smaTy 1251 © 00563
Ao A % 1249 00988
ferg drreet 125 00317
(dRmd) 1248 00794
1 2 3 4 5 q 0.0207
1246 0.0939
maEt e R L] 44 0.1000 1247 0.0010
45 0.1066 - 1243 T o4
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1 2 3 4 5 New Delhi, the 7th October, 2005
1245 0.0195 S.0. 3735.—Whereas by notification of the
1244 00921 Government of India in thc Ministry of Petroleum and
& 00073 Natural Gas number $.0. 36 ') dated the 21stMarch, 2005
s issucd under sub-section {1} of Section 3 of the Petroleum
3.6010
I ) and Minerals Pipelines (Acquisition of Right of User in
weA faeml 3577 00021 Land) Act, 1962 (50 of 1962) (hercinafier referred to as the
578 02264 said Act), the Central Government declared its intention 1o
1580 0.0327 acquire the right of user in the land specified in the Schedule
3582 00158 appended to that notification for the purpose of laying
' pipelines for the transportation of natural gas from Thulendi
358 0.1355 to Phoolpur pipeline project in the State of Uttar Pradesh
3585 00171 by the GAIL (India) Limited:
3584 60108 And whereas copies of the said Gazette notification
3588 0.0075 were made available to the public from 15th June 2005 to
T 00724 20th June, 2005;
3611 0.0938 And whereas the objections reccived from the public
! to the laying of the pipeline have been idered and
3614 0.0060 disallowed by the competent authority;
3631 0.2872 And whereas the competent authority has, under
3661 0.0071 sub-section { 1) of Section 6 of the said Act, submitted its
3660 0.0058 report to the Central Government;
3662 00228 And whereas the Ceniral Government, after
3663 " 0,0028 cqnsiderir_ng the sg.id report qnd on be@ng ;atisﬁed t‘na; the
V218 said land is required for laying the pipelines has decided
3664 0232 to acquire the right of user thergin,
3666 00873 Now, therefore, in cxercise of the powers conferred
3671 00091 by sub-section (1) of Section 6 of the said Act, the Central
3674 0.0088 Government hereby declares that the right of user in the
(=) -and specified in the Schedule appended to this notification
67 0.189% 15 hereby acquired fer laymg the pipelines; |
%73 0.00% And, further, in exercise of the powers conferred by
‘ sub-section (4) of Section 6 of the said Act, the Central
3688 0.1285 Government hereby directs that the right of user in the
HIEH 0.0039 land for laying the pipelines shall, instead of vestitlg in the
1683 0.2786 Central Government, vest, on the date of the publication of
AT 0.0028 the declaration, in the GAIL (India) Limited, proposing to
' ' lay the pipelines and thereupon the right of such user in
3686 00074 the land shall, suhject to the terms and conditions so
3685 00010 imposed, vest in the GAIL (India), free from all
3713 0.0328 encumbrances.
3681 00019 SCHEDULE
g ((:323? District  Tehsil Village  Survey No. Area
’ to be
4059 0.0025 acquired
(=m) forROU
wes 030 (In Hectare)
3682 0.1620 1 2 3 4 5
I 29169 RyiBareilly Tiloi Sarvan 44 0.1000
(. €| TA-14014/4/05-3F 5 (*77-11) | 45 0.1066
TE, . qvew, st afam 47 0.1565
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1 2 3 4 5 1 2 3 4 5
Rai Bareilly Tiloi Sarvan 49 oops  RaiBarclly Tia Sarvan 1122:: :‘3?9’:
% 00477 -
51 0.0455 ]132“ 2-‘;.?27;
z 2]2"53?, Salon Bimawan TOTAL 3.6010
5 0.0091 o sn 0.0021
55 0.1099 357 0.2264
1114 00962 3580 00327
1115 0.0160 8 00158
358 0.1355
W) 00555 3585 00171
1125 03286 3584 00108
122 00015 3588 0.0075
1126 0.0100 A 0074
127 00599 3611 00938
1156 0.0036 3614 0.0060
1157 0.0399 3631 02872
1148 00159 3661 00071
1158 00174 2660 00058
1155 00770 662 00228
1150 00270 3663 00008
1162 0.2581 664 02308
1172 02375 3666 00873
1181 00412 %1 0.009]
1182 0.0837 674 00088
1184 0.0032 (Rasta)
1185 00528 ¥ 018%
1154 02570 wn 0%
11% 0.0010 o 01285
1193 0.0321 Minor 00039
1192 0.1660 - 0278
1219 00126 ,
120 0035 ;‘!‘:’ g:ﬁ.
1221 0.0081 o 0010
122 0.0089 ,_ 001
218 00893 7y 0B
1225 00051 4030 04062
1252 0.0425 4068 0:0691
1251 00563 4059 00025
1249 00988 (Rasta)
1250 00317 4066 031%
1248 00794 3682 0.1620
A 00207 TOTAL 2.9169
46 00939 [F. No. L-14014/4/05-G P (PtTD)]
1247 00010

S.B. MANDAL, Under Secy.
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¥ g S ¥ fafifw ufy
UIFTAE (T ¥ fore s 3 stfveer T st e

3R =t Frew, T9 Afafam #t g 6 % vv-urg
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o ot gul, ff A AW s = sfiEr, e

- atfirdfirs frafe (it it 3 orev et g, it fareed &
TR, e (shve) fafds i fifss €

e

foren wER T w4 smeiy,

Ffém 01 %

o &rawer

(FwraH)

i 2 3 4 5

YR H R T 0.0766

352 0467

1 2

3 4 5

bt S )

AR 351 00532
352735 00247

03229
005
0,066
03873
00074
0.13%
0.1064
00839
0.0968
0.0092
00010
00076
04981
0.0291
00244
0.0082
02224
00150
00495
00150
0.0565
0 18t
0.10:44
00437
0.2464
00119
0118y
0.0541
00573
Q0605
00375
00440
0017%
0.0042
00729
0.1104
0.0560
01130
Q.0094
0.0019
00225

3.7161

§54 5

£ %§§§§S€Eé§§§§§§§§§§§%§§Q’éﬁ’§§§§§§§§§§§§§

(. 5. T@-14014/4/05 W& (wm-1]) ]
TH. &t 7Usd, e ufaa

et e e o e
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New Dethi, the 7th October, 2005

5.0. 3736.—Whereas by notification of the
Government of India in the Ministry of Petroloum and
Natural Gas number S. O, 359(E) dated the 21st Masch,
2005 issued under Sub-section (1) of Section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962) (heteinafier referred to
as the said Act), the Central Government declared its
intention to acquire the right of user in the land specified in
the Schedute appended to that notification for the purpose
of laying pipelines for the transportation of natural gas
fromThulendi to Phoolpur pieplines in the State of Ustar
Pradesh by the GATL (India) Limited;

' And whereas copies of the said Gazette notification
were made available to the public on 29th April, 2005,

And wheress the objections received from the public
to the laying of the pipeline have beeti considered and
disatlowed by the competetit suthority;

And wheréas the competent authority has, under
sub-section (1) of section 6 of the sald Act, submitted its
report to the Central Government;

And whereas the Central Government after
considering the said report, and on being satisfied that

“the said land is required for laying the pipelines, has
decided to acquire the right of user therein.

Now, therefore, in exercise of the powers conferred
by Sub-section (1) of Section 6 of the said Act, the Central
Government hereby declares that the right of user in the
land specified in the Schedule appended to this notification
is hereby acquired for laying the pipelines;

And, further, in exercise of the powers conferred by
Sub-section (4) of Section 6 of the said Act, the Central
Government hereby directs that the Right of User in the
land for laying the pipelines shall, instead of vesting in the
Central Government, vest, on the date of the publication of
the declaration, in the GAIL (Endia) Limited, proposing to

“lay the pipelines and thereupon the right of such user in -

the land shall subject to the terms and conditions so
imposed, vest in the GAIL (India), free from all
encumbrances.

SCHEDULE _
District  Tehsil  Village  SurveyNo.  Area
' tobe
acquired
forROU
(InHe_ctare)

1 2 3 4 5
Pratapgarh Sadar Kampsr A 00766
| - 352 00467
351 00532

352735 00UT.

2954 Gl/05—-13

1 .2 3

00533
0.0663
03873
00074
0.13%
0.3064
. 00R39
. 0.0968
000
0.0010
. 0007%
04981
0.0291
- 00044
0.0082

00150
" 00495
00150
0.0565
0.1081
0.1084
00437
sk
T
0.1189
00541
00573
00605
00575
0.0449
00170
0.0042
00729
0.1104
0.0560
0.1130
00094
00529
00225

TOTAL  3.7161

[F No. L-14014/4/05-GP (Pt}
S.B. MANDAL, Under Secy.
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¢ fwe, 7 IR, 2005

WA 3737.— %M wER Y Ao it afm
et ( sifft 3 s 3 e w st sfufer, 1962
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TR TRt gRT e w1 v v @ st s e
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: 5, BT VR, TR Afuf w9 v R

FE-8R (1) gRT o whwrdf W wam w2 g, 9 sy
wetd fip S| SR & o st ¥ fufide v g

ey faret ¥ forg wwdm ¥ s oreta e
L3

&R, TR, 390 AT ®) o 6 3 s-yy

(4) s 0 T R g, P 2ot & o g

fiert & fog & sivT Wt frer, w8 o 3 e

= wie = weEER # fafl o9 % =y, Tyvem

T =1 we o el Mot (xfmer) fafis & fif e

SR W, il 3R Iya W HITEHR, ¥6 T S

Troierif sftt v % 31T e yg, W fareil A e, T
(xfrean) forfirgs & fafemr €
Tt

Towem LU G w4 amsiyg

a3

% foag dwer

(FRWH)

1 y 3 4 5

¥R 65 R s 00029

' 179 0.0070

1 2 3 4 5
120 0.0083
181 0.0049
1% 0.0307
)
(. 9. qEr-14014/4/05-4ft ot (wmr-11) ]
T, W), wegw, oo wfay
New Delhi, the 7th Octobet, 2005

5.0. 3737.—-Whereas by notification of the
Government of India in the Ministry of Petrolcum and
Natural Gas number 8.0, 36(E), dnted the 215t March,
2005 issued under Sub-section (1) of Section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (30 of 1962) (hereinafter referred to
as the said Act), the Central Governtment declared its
tntention to acquire the right of user in the land specified in
the Schedule appended to that notification for the PapOse
of laying pipelines for the transportation of natural gas
fromThulendi to Phoolpur Pipeline Project i the State of
Uttar Pradesh by the GAIL (India) Limited;

And whereas copies of the said Gazette notification
were made available to the public on 20th May, 2005,

And whereas the objections received from the public
to the laying of the pipeline have been considered and
disallowed by the competent authority;

And whereas the competent authority has, under
Sub-section (1) of Section 6 of the said Act, submitted its
report o the Central Government;

And whereas the Central Government has, after
considering the said report and on being satisfied that the
said land is required for laying the pipelines, has decided
to acquire the right of user therein.

Now, therefore, in exercise of the powers conferred

by Sub-section (1) of Section 6 ofthe said Act, the Central

Government hereby declares that the right of user in the
land specified in the Schedule appended to this notification
is hereby acquired for laying the pipelines;

And, further, in cxercise of the powers conferred by
Sub-section (4) of Section 6 of the said Act, the Central
Government hereby directs that the Right of User in the
land for laying the pipclines shall, instead of vesting in the
Central Government, vest, on the date of the publication of
thedeclaration, in the GAIL (India) Litnited, proposing to
lay the pipelines and thereupon the right of such user in
the land shall, subject to the terms and conditions so
imposed, vest in the GAIL (India), free from all
encumbrances. :
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SCHEDULE

acquued
forROU
(In Hectare)

1 23 4 E
Prtapgarh Sadar  Bimmpwr 178 0.0029
17 0007

180 0.0083

| 0.0049

186 - 0.0307

Totl 0.0538
{F. No. L-14014/4/05-GP (Pt}
§.B. MANDAL, Under Secy.

§ fweh, 7 s, 2005

W W, 3738~ weeR ¥ it ol wbw
g ( sty 3 S 3 sxfieer w oroly) sifafiam, 1962
(1962 W 50)( ol wer¥ vl ey Ty efufre e
¥) #t w3 ot wvw (1), ¥ Sy Wl W TR W
Yo s sl e viwers oft Avfuapeen denr wan
362(2%) wriw, 21 W, 2005 BRI, 3W AfETEN | Wew
syt ¥ fafiitee iy ¥ dw (¥few) iR g, s Rw
o i At} greTge reemet SRire v wrgfrn e
¥ vt ¥ forg e firer ¥ Wi ¥ g s %
St W sy w0 ¥ A s oft siveon ) ot

3 s Torafrr et = i W % miw
27 adm, 2005 R 15 7, 2005 ™ TR W G ;-

3wyt farem ¥ wape ¥ v @ war s
R E wifeert SR freR 3R fr v € oie 3 serqam
whmmd,;

A v it 3, s arfufre =) ura 6 #t 39-
T (1) ¥ et ¥ita o W el R G

iR =g v 3, i W fr W ¥
Ty 3T € T 8w R s T vty evens fiverd
¥ forg s &, =0 % svim % sfewrw sl st
ﬁrﬁmﬁmt;

any: v, i v, I Afufem o a6
39-910 (1) TU ¥T0 uPRvd w1 R WA gy, 9% Whon
et fas v srfirgerr & wowy sepee 3F fafibe i
wrgaened farsr ¥ T 39dnT ¥ sfier w woiw fw wmm
‘

ol W=t aren, I afefrm w6 90 6 ¥ 3uwm
(4) T s Wi st ey wcl v, PR 2t # firs arpongt

fagmd % forg ifiy ¥ T7Em W TfenR, W wivon ¥ ey

o arii W, Wl wewr W Prfigs € ¥ womy, speomt
faomt w1 v w0 woh o (viwa) fafies, F i
wm sk wguR, uft F @ s iR, o

e Pt ol vl & e oo g, wh et 3
District Tehsil  Vilage  Survey No. Axea 7w, o (efa) e 3 Pt |

forom i ——— o4 smayg
' L AfmeRw
forg e
(Y| H).
1 2 3. 4 s
TR W Weww 3 0043
- Mm 0.1668
01 00155
798 (W& L) 0.0105
7 02315
% . 00989
791 (T 0013
70 0.1046
785 0.3759
789 00111
78 0.0039
787 10,0087
786 00168
84 0018
& <] 0.0025
0 0.0257
1 03174
70 00811
™% 01051
™ o 00287
S IR 00108
%7 000
766. 00189
840 00436
841 02014
059 0046
838 (TRM 0
846 00010
7 0373
85 0148
B6AH 00245
856 03929
T 00941
L 1.9866

[, & T-14014/4/05-90 it (wP-11)

M. 9. Tew, oexwey
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Néw Delhi, the 7th October, 2005

B8.—Whereas by notification of the
ndia in'the Ministry of Petroleum and
er S. 0. 362(E) dated the 2 Ist March,

fromThulendi tq Phoolpur pipeline project in the State of

the GAIL (India) Limited,
pas copies of the said Gazette notification
ilable to the public from 27th April, 2005 to

erpas the competent authority has, under
f Section 6 of the said Act, submitted its

pr, in exercise of the powers conferred by
Section 6 of the said Act, the Central
eby directs that the Right of User in the
pipelines shall, instead of vesting in the
ent, vest, on the date of the publication of

the deciaration, ih the GAIL (India) Limited, proposing to

the land shall,
imposed, vestin

bject to the terms and conditions so
AlL (India), free from all encumbrances.

SCHEDULE

District  Tehs}t

Village Survey No. Area

to be

acquired

for ROU

(In Hectare)

1 2 3 4 s
Pratapgarh Sadak Taroul 03 0.0243
Khas 802 01608
801 (.0155
798 (Chak 0.0105

Road)

1 2 3 4 5
Pratapgrap Sadar  TaroulKhas 797 02315
. 796 0.0989
791 (Rasta) 00123
790 0.1046
785 03759
789 00111
788 0.0039
787 0.0087
786 00168
84 00158
83 0.0025
330 0.0257
81 03174
780 0.0311
779 (Rasta)  0.0048
Ti6 0.1051
775 0.0287
773 (Rasta) 00108
767 0.0058
Ta6 00189
840 00436
#i 0.2014
9 0.0446
838 (Rasta)  0.0219
8o 00010
87 03723
855 0.1489
836(Road) 0.0245
856 03929
Road 0.0941
Total 2.9866

IE No. L~l4014/4f05-GP (Pt-IN}
S. B. MANDAL, Under Secy.
% fooett, 7 ST, 2005

LI 3739 —F=A TR 7 VRfeem siic @t
“n3Ters (ST ¥ ST o SR i e ) Aifafrm, 1962
(1962 %1 50) (18 39 oo v SRt Safvfray w1 Tren
Z) I U 3 Y SIUR (1) ¥ I Wl vRa 9 F
Shferm oiR. grEfies fw Ao st sifugeEn e w e
2722(31) T, 15 TR, 2004 W, I AgEA A G
FyetH faffde yft o Y () R T, swowRe
T et | Tor UEenE WREeT a9 yrnfe
= uftare ¥ firg. rgvems frent ¥ waom ¥ g sodm

ARTHER 1 1507 * & AT 9w Hwy e,
itz T sAfergE ot gl s = A

2 S, 2005 F1 Tuerea w0 S T A,



[ ¥ I—&vE 3(ii)] A S TN : SRR 15, 2005/3F8F 23, 1927 11299
i, T faer ¥ T § wAm & o 12 3 4 5
R g MR gRT farar ¢ foran e € oik € srgam ' - T
== R d; e \ 3 :%;)ﬁ P
it s it 3, s it 9 aoe 9 39- %419, . 0-0194
o (1) % sreir S o R R Y, 4R H ooto
st 3 w3, sE R W frEm w0 & 1025 01782
Tram i % FaA ¥ 9R R I i weven faen 1023 0-1941
¥ forg orifir &, o o sTM ¥ SAfvwR W oW TR W :ggg %91233
fafrrmy fira &; ‘ 1034 - 00015
31a: o4, FAra TR, 9 AfufEm 1 9% 6w 1008 = 00335
39U (1) BRI W&T R W vl ) gy, 7w son 1036 0-0815
At PF v siftrge @ wer ot F fafafde fu o ;%7 mg
e Farer 3 fa Swei 3 st w oot firar 08 0020
¥ 1006 00097
SN =19 wtER, 9 sfufas 1 9w 6 # saurw 1005 0-1412
(4) 510 e wRmE) = v w0 gy, P ¥ ¥ e v 004 00871
; 1003 0-0010
fasR ¥ forg yfyr F sv8m = rferR, T s ¥ wewreE 1055 0-0571
= witg =, FE aER F it 9 F I, swvensd 1056 0-0065
fagm = yoms %@ A W (s fafies, A fifm 1063 0-0044
B i R, ft § R Swdm W R, T R 1130 00471
arferitfim Fraive o et 3 srefi o3, Wi e e o
I, Tt (3fvean) fafies + fifes € 127 o072
e 1131 0-1041
— - 1121 0-0529
fSr w4 1125 - 00010
. 1132 00136
(Fm ) 1137 0-2688
1 2 3 4 5 114 . 00168
" — 1138 00106
TEER  HRE AT 399 00066 1145 00010
400 00010 1139 00149
401 00345 1143 0-0087
406 00679 1140 0-0760
405 00104 (rem) o
404 00010 411518  0-0372
407 0-0763 1140 ®
409 03962 1151 00042
477 00118 1149 00330
476 02887 1152 - 02636
410 00258 15 00501 -
amn 00082 1155 0-0020
470 00309 1153 00155
468 00077 FT 36615
215 0-0927 r— -
414 0-1552 [ H e : 14;:/:4?“,,“5 ““f ;‘;tm“]g,],
416 00192 New Deihi, the 7th October, 2005
4 0-0476 8.0. 3739.—Whereas by notification of the
ﬁ m Government of India in the Ministry of Petroleum and

Natural Gas mumber S. O. 2722 dated the 15th October,
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2004 issued under sub-section (1) of Secuon 3 of the 1 2 3 4 5
Petroleym and Minerpls Pipelines (Aoquisition of Right of o
User in Land) Act, 1942 (50 of 1962) (hereinafier referred to Allahabad Soraon  Alawalpur 414 0-15-52
as the said Act), th¢ Central Government declared its 416 00132
intention to acquire the right of user in the land specified in L vx} 0476
the Schedule appendqd to that notification for the purpose 22 0-00-86
of laying pipelines fof the transportation of natureal gas 41 0-05-72
fromThulendi to Phoqtpur pipelines Project in the State of 419 0.029%
Uttar Pradesh by the GAIL (India) Limited, (Road) In
And whereas cepics of the said Gazette notification Svy. No. 419
were made available to the public on 2nd June, 2005; 418&417 091H
And whereas the objections received from the public 1026 04010
to the laying of the pipeline have been considered and 1025 0.1742
disallowed by the competent authority; 1023 0.1941
And whereas the competent anthority has, under 1033 0.1948
sub-section (1) of Sedtion 6 of the said Act, submitted its 1035 Q0163
report to the Central Government, 1034 00015
And whereas| the Central Government after 1008 - 00335
considering the said feport and on being satisfied that the 1036 00815
said land is required for laying the pipelines, has decided 1037 0.0063§
1o acquire the right of user therein. 1007 00275
Now, therefore| in exercise of the powers conferred 1038 0N
by sub-section (I) of Section 6 of the said Act, the Central 1006 00097
Government hereby qeclares that the right of user in the 1005 0.1412
land specified in the Schedule appended to this notification 1004 0.0871
is hereby acquired fof Liying the pipelines; 1003 00010
And, further, ir} exercise of the powers conferred by 1055 0.0571
sub-section (4) of Segtion 6 of the said Act, the Central 1056 0.0065
Government hereby directs that the Right of User in the 1063 0.0044
land for laying the piglelines shall, instead of vesting in the 1130 0-0471
Central Government, vest, on the date of the publication of 1128 0-0460
the declaration, in thg GAIL (India) Limited, proposing to 1132 0'03 %
lay the pipelines and|thereupon the right of such user in 127 00782
the land shall, subjdct to the terms and conditions to ’
imposed, vestin GAIL| (India), free from all encumbrances. 1131 0.1041
SCHEDULE, 1121 00529
1127 00486
District  Tehsil Village Survey No. Area 1125 00010
tq be 1142 0.0234
acquired 1132 0.0136
forROU 1137 0.2688
‘ ___ (InHectare) 1144 0.0368
1 2 3 4 5 1138 0.0506
Allahabad Seraon Alawalpyr 399 0-00-66 :ig ggl)}lg
40 0-00-10 1143 00087
401 00345 il 40 0:0760
406 00679 (Nala) In |
405 00104 Svy. Nao.
44 000-10 1151& 1140 0.0372
«®7 00763 1151 0.0042
409 0-39-62 1149 0.0330
477 0-01-18 1152 0.2636
476 0-28-87 1154 00501
410 0-02-58 1155 0.0020
411 0-00-82 1153 00155
40 0-03-09 Total 3.661%
468 0-00-77
415 00927 [F. No. L-14014/4/05-G.P. (Pt-IT)]
S. B. MANDAL, Under Secy.
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14 e, 7 s, 2005

W 3, 3740.— ¥ woww t YgfEm ol b
wregenes ( i # swei % srfwr st sififrom, 1962
(1962 %1 50) (Forl wwt vl wyawy am fufrm wer
) #t a3 W) TveR (1) ¥ andir wid wRe weRR %
AMerem sl wrpfiven fra siavers o sif\rgern Gon s,
2720 wiltw, 15 AW, 2004 Tr, ¢t rfegern } Howwr
v # fufeftee vifty ¥ frey (¥fin) ffie g, oty
o3 et @ ey e wiirern o Wi e
dftmen ¥ forg whaengt fustd ¥ et % fog svdm %
St #1 4 S0 & 1o SHe o shooy 7 of;

- it s trerafire stfersperen 7 wival oo @ wda
2 9, 2005 Y Sereer %3 G nf o,

ST g R ¥ aerg F e @ W SR
mmMmMmmﬂmtaﬂzﬁm
wt fm

e o wifend X, s siffran ¥ e 1 T3
HRT( 1) W et =i wewr #t SR A AR

ot ¥lia weer A, w fdd w frar a3 & v
e g wuram € i T s s i v frert %
fora ‘siifige #, su % 3w ¥ afER W ot R W
b Pt

I I, mmmmﬁmaﬁ
T9-GR7 (1) B0 W66 Wi %y W gy, 9% siew
welt ¥ fin v siftrgen & wior srqae ¥ fafifthe wfr
e e % forg 3wt ¥ sftwr 7 sF Rivar s
5

sl ¥rtn TR, T PR ¥ W 6 ) I9e

(4) %R0 e WRRTE 5 Tl e e, ok et & i poomed

fren % ferg ifer ¥ wdim w sfmn, v s & ware
) viie 9, ¥y wewer F Pien €13 % woma, wrovemed
firert wr wors w0 wrelh fiw (sfven) fafRs, ¥ frfen
o slc gk, oft ¥ @ T W AR, Y weR
aftrdfnr Frierl ol wdl ¥ orefey 7ed gy, it frevinl @
T, A (ghear) fefres  Prive dom

S Sl

foren mde Wi smay
=i w0

¥ fong

(TRmH)

1 2 3 4 .
TR AR TRR 110 0-01-7%6
109 00597

108 0-08-31

1 2 3 4 5

WICAE TR . TRY 107 0-08-39

' 121 08008
120 0-00-10
m 0-00-55
2 00741
149 00291
47 00083
153 00397
152 001-09
143 00142
155 0-00-11
154 00401
157 002-18
172 0-0&70
151 0-01-91
1M 0-00-19
173 . 00972
m 0-07-74
158 " 0-00-10
187/4%8 00302
83 o028
187 oo
186 00068
w189 00270
(ot Az) '
189 0-00-80
192 0-00-50
190 00203
191 0-10-73
192 000-61
1% 0-1353
197/488 00320
T 1-23-64

(9. 9. T9-14014/4/05 S f. (-1 ]
4. 7, wuew, war s

New Delhi, the 7th October, 2005
5.0. 3740.—Whereas by notification of the
Government of India in the Ministry of Petroleum and
Natural Gas mumber 8. Q. 2720 dated the 15th Qctober, 2004
issued under Sub-section (1) of Section 3 of the Petroleum
and Minerals Pipelines (Acquisition of Right of User in
Land) Act, 1962 (50 of 1962) (hereinafier referved to as the
said Act), the Central Government declared its intention to
aoquire the right of uscr in the land specified in the Scheduie
appended to that notification for the purpose of laying
pipelines for the transport of natural gas through Thulendi
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to Phoolpur piepline project in the State of Uttar Pradesh 1 2 3 4 5
by the GAIL (Indip) Limited, Allahabad Phoolpur  Raidepur 157 002-18
And where3s copies of the said Gazette notification m 00470
were made available to the public on 2nd June, 2005: 151 00191
And wheres the objections received from the public )
to the laying of the pipeline have been considered and 174 0-00-19
disallowed by the competent authority; 173 0-059-72
And wherens the Competent Authority has, under 171 047-74
Sub-section (1) of Section 6 of the said Act, submitted its 188 0-00-10
report to the al Government; 187/488 003402
And wherpas the Central Government, after 18 002-18
considering the s3id report and on being satisfied that the
said land is requifed for laying the pipelines, has decided 187 0702'21
to acquire the right of user therein, 186 0-00-68
Now, therefore, in exercise of the powers conferred InSvyNo. 002-70
by Sub-section (1] of Section 6 of the said Act, the Central 189 (Metalled
Government herepy declares that the right of user in the Road)
is hereby acquireq for laying the pipelines; 1 00050
And, et, in exercise of the powers conferred by
Sub-section (4) of Section 6 of the said Act, the Central 190 00203
Government hereby directs that the right of user in the 191 0-10-73
land for laying thq pipelines shall, instead of vesting in the 192 0-0061
Central ment, vest, on the date of the publication of 19 0-13-53
the declaration, infthe GAIL (India), Limited, proposing to
lay the pipelines jnd thereupon the right of such user in 197438 0-03-20
the fand shall, spbject to the terms and conditions so Total 1-23-64
imposed, vested|in the GAIL (India), free from all [F. No. L-14014/4/05-G P (P1I)]
encumbrances. S. B. MANDAL, Under Secy.
% fawett, 7 oreRpER, 2005
Planct  Tehsi]  Viag  SuveyNo.  Area T 3741 — STy Wiform sharor
acquired  ETERET (i S ¥ ovfirar w arel) erfufrrm, 1962
forROU (1962 % 50) (T 7o 303 woem wo srfufaw wer
(InHectare)  #) =ty 3 #1 37-4m1 (1) ¥ ondis IR YRG @R *
1 2 3 4 5 Wit SR e e i sifvrgea den e
—— |, 21 A, 2005 BRI, IW SR | derd
Allshabad Phoolpur  Raidepur 110 00176 363(%), TN, 21 W, 2005 T,
108 00831  TORH Yo A HoIgT Wvend nRE aw Wt &
107 00839  Wiee % fom oo faom ¥ wEem ¥ fag sode &
121 0-08-08 AYFR T 79 T ¥ 794 v T Hiyon 5 of;
120 0.00.10 HAre s Temfr st ) whwi wem a e 2
11?2; g?ji S, 2005 i T HU G E 4@,
149 00291 3R g faem™ % Ty F W @ W owa
147 oo0gy T W wiftrerd g1 farem o R ¥ ol o s
152 00109 3 wem Wit 3, s stfufres 9t wRie & 3v-
148 00142 R (1) % el 00 AR A e 2 A
155 0-00-11 SR T TR 3, 3aa foid s e ¥ wwem
154 0-04-01 SR I% FYH B 9 W R S it nyvers o %
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o adfimr &, =0 F SR ¥ A w s wR w | 2 3 4 5
P e 8 WERE TER wRR 1210 01664
k[ m.mmmaﬁﬁwﬁméaﬂ ' ' 1116 0.0870
39410 (1), 5R Sew wfwre W welet aRY ¥Q, 9% s 1209 0.0149
FA ¢ Fr v aiftrgaT @ dom aqeh | Pl yfe o 1311 02720
qrgaEe e ¥ fom s % arfysm it sk fmn s 1215 0.0260
L} | 1216 0342
3R H=9 WK, SH AHGEw € 9 6 B 1217 00333
IR (4 ) G WE wiRvE gy, fiw datd fe 1218 01348
rgyeny e ¥ fo v & sve o srfmr, v o 1226 00920
¥ TR @ A F, HE woen § fifen € & o, 123 03871
e forer 3 R %0 wieh dver (sfozen) i, 3 S 02343
Faftrer € ohvagy, oiftr F 4R wweim v, w6 R 10630m 01680
e Pl siv wl ¥ s wod gy, T fresmi @ )
=, ﬁﬂ (M) fﬁﬁﬁ!ﬁ ﬁ&“ !'1"“% ' w 40312
_ g 00 T 3 00189
forem Lt B L wd  smaey ' 4 - 00455
L st w3t 5 00254
forg dwwd 6 0.0080
(¥R ) 2 00203
i 5 3 renn " 21 00166
' y7) 0.1284
WEER  pER W 10 00075 B 0.23%8
. : 1030 0.0960 25 0.0200
1031 0.1238 0 00376
1037 011522 27 00402
1035 00760 2% 00287
1036 00169 179 00311
1045 - 01560 176 00663
988 (TEM 00198 175 0.1684
1054 0207 0 0.1047
% % 00407 01 00125
9865 0.0167 174 00190
977 01278 172 00013
975 0.025 173 00392
a73 0.0482 X4 0.0500
972¢Fm 00139 ig g-ggz;
%2 0.0033 '
%6 0.1124 8 00316
%7 0.2059 o 0.00%4
1062 0.0011 24 0.0047
1061 0.0997 226 0.0218
1064 0.1352 219 | 0.11>9
1077 0.0010 5 00315
1118 0.1800 24 0.1538
1115 0.2244 3 00016

2954 GHOS—14
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1 2 3

4 5
W T T5as! 236 0.0886
> 0.0083
7% 0.1441
275 0.0097
281 0.0313
274 0004
300 0.0010
282 0.1634
298 0.0543
479 0.2055
480 0.1115
481 00818
476 00119
485 0.0208
486 00615
487 0.2216
505 0.0084
506 0.0238
507 01724
=% Tt 00118
616 0.1295
617 0.0364
618 0.0077
613 00012
633 0.1063
620 0.1167
621 01154
622 0.0209
623 00010
© 624 0.0260
625 00352
E L 3.6132

[ €. T&-14014/4/05-3 W (s1-11) ]

TH. <. AUEw, IR Wiy

‘ New Delhi, the 7th October, 2005
5.0. 3741.—Whereas by notification of the
-Government of India in the Ministry of Petroleum and
Natural Gas number $: 0. 363(E) dated the 2 list March,
2004 issued under sub-section (1) of Section 3 of the
Petrolevm and Minerais Pipelines (Acquisition of Right of
- userin Land) Act, 1962 (50 of 1962) (hercinafter referred io
as the said Act), the Central Government declared its
~ intention to acquire the right of user in the land specified in
the Schedule appended to that notification for the purpose
of laying pipelines for the transportation of natural gas
from Thulendi to Phoolpur picpline project in the State of
Uttar Pradesh by the GAIL (India) Limited;

And, whereas, copies of the said Gazette notification
were made available to the public on 2nd June, 2005;

And, whereas, the objections received from the public
to the laying of the pipeline have been considered and
disaliowed by the competent authority;

 And, whereas, the Competent Authority has, under
sub-section (1) of section 6 of the said Act, submitted its
report to the Central Government; ,

And, whereas, the Central Government, after
considering the said report and on being satisfied that the
said land.is required for laying the pipelines, has decided
to acquire the right of user therein.

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 6 of the said Act, the Central
Government hereby declares that the right of user in the
land specified in the Schedule appeared to this notification
is hereby acquired for laying the pipelines; . -

And, further, in exercise of the powers conferred by
Sub-section (4) of Section 6 of the said Act, the Central
Government hereby directs that the right of user in the

- land for laying the pipelines shatl, instead of vesting in the

Central Government, vest, on the date of the publication of

-the declaration, in the GAIL (India) Limited, ptpposing to

lay the pipelines and thercupon the right of such vesr in
the land shall, suhject to the terms and conditions so
imposed, vest in the GAIL (India), free from all
encumbrances.

_ SCHEDULE _

District  Tehsil Village  Survey No. Area
tobe
acquired
forROU

_ {In Hectare)

1 2 3 4 5

Allahabad Phoolpur  Kanchati 1029 0.0075

' : ' 1030 0.0960

1031 0.1238
1037 WIS
1035 0.0760
1036 00169
1045 0.1560
"~ 988 (Nala) 0.0198
1054 02071
ChakRoad  0.0407
986 00167
977 0.1278
975 0.0256
973 0.0482
972 (Nala) 0.0139
%62 0.0033

960 0.1124
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1 2 3 4 5 1 2 3 4 5
Allahabad Phoolpur Kanchati 967 02059  Allahabad Phoolpur Bakseda 226 00718
1062 0.0011 219 0.1159
1061 00997 25 00315
1064 0.1352 04 0.1538
1077 10,0010 23 00016
1118 0.1800 236 .0.0886
1115 0.2244 y5) 0.0083
1210 0.1664 2% 0.1441
1116 0.0870 275 0.0097
1209 0.0149 y3| 00313
1211 02720 274 0.0042
1215 00260 300 0.0010
1216 03242 22 0.1634
1217 © 00333 298 - 00543
1218 01348 479 0.2055
1226 00920 480 0.1115
123 0.3871 481 00818
1222 0.2343 476 00119
1063 (Rail  0.1680 485 00208
Line) 486 00615
Total 4.0312 487 0216
Bakseda 3 00189 505 0.0084
4 0.0455 506 00238
5 00254 507 0.1724
6 0.0080 ChakMarg 00118
.t 00203 616 0.31295
21 0.0166 617 0.0364
y7) 0.1284 618 00077
L 02398 613 00012
- 25 00200 633 0.1063
30 00376 620 0.1167
4 0.0402 621 0.1154
28 0.0287 &N 00200
179 00311 623 0.0010
176 00663 o4 0.0260
am 0.1047
201 00125’ Total 3.6132
174 00190 [F. No. L-14014/4/05- G P (Pt-ID)}
m 00013 5. B. MANDAL, Under Secy.
173 00392 =% fieelt, 7 STageR, 2005 '
04 00500 LI 3742 —F TERUR G T e ST
217 00097 Wi P ¥ fF SR RY UV H ot ¥ Fers (W
218 00791 @ o wighw e ¥ ofeea & for e (S
28 00316 fafaes gr, v ygveEa frend At =nfig;
229 0.0094 3R, FETT TR Y ST TN AT F yEee
234 0.0047

% o 7% savr i g € fF 3w gy |, fo
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Wﬁmwﬁmmf:ﬁhvﬁmaﬁtﬁm%
ﬁwwaﬁqﬁ}ﬁuﬁmtm%mwmm
WTT; '

= SD) W URI 3 ¥ SIUR (1) §RI wET Wi w1 wEeT
F@ gy, 39 it ¥ 3w % Afver w5 st w5 % s
7T = s e ;-

+ré wfm, W Swa o N affm i W feem ¥, 59
i @ o s afvfrm v s Fswm (1) %
Y wRA % T d qqn W ¥ iy =) gl
TIYRO I ) Seere U 6 I ¥, woim R ¥ iy,
wifir ¥ e rgvene faerg W ¥ daa F, St g I,
T WY, e (sfvear) fafires, wt-35 = 36, d-1,
YET-201301 (MWL) T fafea w0 H a1 S

STy

(¥R )

1 2 3 4 5
wWaE A e 1104 00010
' 1072 0.0025
1066 0.1500,

067 . 00570

4109 - 00250

4108 0.0550

4107 00563

4106 0.0200

4104 0.0032

4105 00156

4100 00312

4103 00234

4101 0.1225

4064 0.0125

4092 0.0175

4066 00350

4090 0.0225

4077 0.0450

109 0.1012

1077 0.1313

4088 0.0350

A 0.9627

(. 9. T9-1401474/05 SRt R (vFI-11)
4. ft. yozw, s afay

o, 4, ¥ TR, Sfmaw it wfm awea
(P & s % iR W aotT) sifufiem, 1962 (1962 -

New Delhi, the 7th October, 2005

S.0. 3742—Whereas it appears to the Central
Government that it is necessary in the public interest that
for the transportation of natural gas from Thulendi to
Phoolpur pipeling project in the State of Uttar Pradesh, a
pipeline should be 1aid by the GAIL (India) Limited;

And, whereas, it appears to the Central Government
that for the purpose of laying the said pipeline, it is
necessary to acquire the right of user in the land under
which the said pipeline is proposed to be laid and which is
described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred
by Sub-section (1) of Section 3 of the Petroleum and
Mingrals Pipelines (Acquisition of Right of User in Land)
Act, 1962 (50 of 1962), the Central Government hereby
declares its intention to acquire the right of user therein.

Any, person interested in the land described in the
said Schedule may, within twenty-one days from the date
on which the copies of the notification issued under Sub-
section (1) of Section 3 of the said Act, as published in the
Gazette of India are made available to the general public
object in writing to the laying of the pipeline under the land
to Shri Ramavtar Pal, Competent Authority, GAIL (India)
Limited, B-35 & 36, Sector-1, Noida-201 301 (Uttar Pradesh).

SCHEDULE _
District  Tehsil Village  Survey No. Area
: to be
acquired
forROU
{In Hectare)
| . 2 3 4 5
Rai Bareilly Salon Rokha 1104 0.0010
' o0 0.0025
1066 0.1500
1067 00570
4109 0.0250
4108 0.0550
4107 00563
4106 0.0200
4104 0.0032
4105 00156
4100 00312
4103 0.0234
4161 0.1225
4064 0.0125
4092 00175
4066 0.0350
4090 00225
4077 0.0450
109 0.1012
1077 0.1313
4088 0.0350
Total 09627

[F. No. L-14014/4/05-G P (Pt-I)]
S.B.MANDAL, Under Secy.
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w3740~ BNy wYeR ¥, I oiR wfr igvens (4 F Swm $
SRR 7 ) FRIFRE, 1962 (1962 P 50) A U7 3 H II-GRT (1) F T N,
YRA B IATH, G 11-6-2005 A FHIRT ARG WD B Ogferan AR W AW
T @Y SRRE P SN WG 2070 ARIW 07-06-2005 &R S YA F
sueg el ¥ fffe. 4t 4 P § R ae I Sol & aRaET B
T @ fTT IUT B SfER B AN BN B AU A B e @ ol |

@?mﬂmaﬁwaﬁmﬂmmaﬁﬁmﬁmaﬁmwﬁ
g oY

3R e ofer 3 S SRy @ aRT 6 @ IU-uRT (1) B oA PG WAR
B RaE € D g; '

IR P WER Y 99 RUE W RUR F @ uvar a8 wEuE @ A d frogw
mﬁam%maaﬁﬁ(ﬁﬁﬁﬁegﬁﬁma%mmﬁmm; |

T, o1E, BT THR T AP A gRT 6 B SU-UN (1) TR FEW Akl B
mmﬁ@wﬁwm%%mﬁma%ﬁmwu@wﬁm
sefa A Affée 4 § Swm & afeR # ot e o § | o

3 .
AR HY YR, S9 IRTE A 91 6 B IURT (4) FRT HET AfkAd B
A g T8 Fdw 2 2 5 Sew o ¥ SwEm @ afeR F=e WeR J AT T
& T 2R ifge wuiem fafks e & W Aol 4 gw g B
yaTer @ 38 i, 31 Aifga g |
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ATIHT : TSIQRT - forer : aeiewT oY ORI
TP A | W W - wve W | 9y - wue -
LGSR TR | of Aew
1« BITAT ) 1017 4E 00 20 05
1022 P ) 06 67
1019 1 00 08 19
1018 2 00 05 63
1020 - 0o 00 09
1018 - 00 00 88
1013 2 00 11 18
1013 1 00 01 80
1014 - 00 16 40
891 - 00 10 75
909 - 00 08 93
892 - oo 24 13
889 - 00 16 35
888 - 00 01 51
848 - 00 12 14
852 - 00 12 09
853 - 00 02 12
840 - 00 00 75
584 - oo 01 26
841 - 00 05 12
585 . 00 13 66
581 - 00 16 64
573 - 00 14 17
594 . 00 01 38
577 - 00 06 45
579 - 00 15 08
623 P o0 22 07
624 3 00 12 16
547 - Q0 04 89
530 P1 00 13 77
530 P2 00 36 43
536 - 00 17 64
§32 - 00 00 79
535 - 00 05 . 14
7 ] % [ 3 | 4 T 5 T @
2R 3897225 - 00 15 89
3897222 . 0 10 03
392/ 221 : 00 10 62
393 /227 2 00 09 11
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C 1 | 2 - | 3 | 4 | 5 6
2— I 1394 /227 3 00 07 27

395/219 - 00 06 47
396 /227 5 00 15 91
3997230 1 00 16 02
399/ 228 3 00 16 26
399/ 229 - 00 06 85
399/232 - 00 01 44
439/233 1 00 08 45
441 /233 2 00 07 76
442 /235 1 00 08 80
446/ 235 5 00 09 92
445 /234 - 00 27 57
464 /259 - 00 15 84
458/ 260 - 00 16 39
460 / 266 1 00 12 01
459 / 266 2 00 10 74
72817424 1 00 20 01
7317426 1 00 11 23
7337426 3 00 01 35
696 / 400 - 00 15 41
697 / 401 2 00 10 80
700/ 402 2 00 11 02
70117403 1 00 12 35
7027403 2 00 18 28
703 /404 - 00 00 52 .
684 /393 1 00 16 75
683 /393 2 00 00 88
669 / 390 - 00 01 14
669 /391 - 00 15 19
6711392 1 00 15 16
6721392 2 00 10 47
6741377 2 00 18 76
676 /377 3 00 20 34
801 /451 1 00 03 69
802 / 451 2 00 06 06
803 / 451 3 00 05 20
804 / 451 4 00 0s 40
805 /452 2 00 - 09 . B9
806 / 452 3 00 05 70
807 / 452 1 00 04 57
809/ 454 - 00 12 34
808 / 453 - 00 02 59
8371473 1 00 16 44
838/473 2 00 12 04
839/473 5A 00 07 07
840/ 473 1/B 3+4 00 03 - 75
841 /473 58 00 06 82
842 /474 1 00 09 52
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1 2 | 3 | s 1 5 | 6 "
2— oy 843 /474 2 00 06 23
844 /476 .3 00 11 01
946 /518 - 00 25 42
955 / 528 1 20 18 74
961/ 528 5 00 18 26
962 / 530 1 00 07 03
963 /530 2 00 05 63
968 / 530 3 00 07 38
969 / 530 4 00 02 57
968 / 529 1 00 17 96
1 2 | 3 ] 4 | 5 | 6
3T 794 - 00 06 84
: 793 00 08 38
792 e o 08 37
791 - 00 1" 45
795 - 00 00 01
1 2 | 3 | 4 1 5 | 6
4—HETYRT 86 PP 00 15 06
86 PP 00 15 77
85 A 00 13 84
84 A 00 11 92
83 1P 00 01 14
83 1P 00 14 16
78 - 00 17 86
77 A 00 12 94
65 - 00 10 67
1 2 | 3 | 4 | 5 | 6
53918 174 A 00 00 52
206 - 00 11 76
207 00 22 89
209 - 00 02 18
208 - 00 09 48
213 - 00 16 72
212 - 00 06 70
216 A 00 10 11
215 - 00 17 74
218 B 00 01 45
234 B1 00 11 98
235 P 00 15 70
236 - 0¢ 15 17
238 - 00 19 24
237 - 00 08 59
265 - 00 00 05
1 2 | 3 | 4 | 5 | 6
6—TIA| 1347 - 00 01 30
1345 - 00 06 90
1344 - 00 08 48
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1 2 3 | 4 | 5 . 6
= 405 - 00 08 22
404 - 00 07 58
408 - 00 07 50
407 - 00 o7 97
403 - 00 03 17
402 - 00 13 94
413 - 00 10 59
414 - " 00 00 18
415 - 00 11 84
416 - 00 11 37
417 1 00 04 82
417 2 00 08 86
418 - 00 02 75
383 - 00 11 47
376 - 00 00 76
177 - 00 18" 87
374 A 00 00 88
374 B 00 04 96
373 2 00 05 92
342 1 00 09 47
341 - 00 03 S 27
343 - 00 10 01
344 - 00 03 28
345 2 00 09 38
337 2 00 00 o6
338 1 00 02 05
338 2 00 02 27
338 4 00 09 68
336 3 00 01 49
azs - 00 12 65 -
3z¢ - 00 09 41
323 - 00 03* 36
289 - 00 16 76
317 - 00 01 62
316 P/ 00 13 39
311 - 00 02 18
315 1 00 . 00 06
313 - 00 0} 57
246 P1 00 07 67
245 2P1 00 05 27
246 " 3P1 00 01 . 96
244 P1 - 00 00 19
246 4/B/P2 00 00 02
245 3PN 00 06 55
245 1 00 03 - 01
245 2 00 00 - 85
238 - oG 20 10
237 3 00 05 64

2954 GIf05—15
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5 I 2 | 3 | 4 |8 [ 8
7—IgRI(SR) 237 2 00 10 47
235 - 00 09 51

234 . a0 00 68

230 - 00 11 75

229 - 00 12 12

228 4 00 10 75

228 3 00 00 88

228 1 (0]0] 03 57

228 2 (0] 8] 03 34

228 5 00 06 56

205 - 00 07 - 73

[ . H, 3TT-25011/3/2005-31, 377~ 1 ]
. ¥, featy, ot vt

New Delhi, the 14th October, 2005

8. 0. 3743.— Whereas by the notification of the Government of india,
Ministry of Petroleum and Natural Gas S.0. 2070 dated 07-06-2005 under sub-
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisiticn of
Righy of User in Land) Act, 1962 {50 of 1962), the Central Government declared
its infention to acquire the right of user in the land specified in the schedule
anneked to that notification for the purpose of laying Pipeline for the
transportation of Petroleum Product from Kayali to Dahej in the State of Gujarat
by the Indian Qil Corporation Limited;

And whereas, the copies of the said gazette notification were made avaiiable to
the general public from the Dy. Collector & Competent Autherity office,

And whereas, the Competent Authority has, under sub-section (1) of section 6 of
the shid Act, submitted report to the Central Government;

- And whereas, the Central Government has after considering the said report and
on bping satisfied that said land is required for laying pipeline has decide to
acquire the right of user their in.

Now, therefore, in exercise of the powers conferred by sub-section (1) of the
sectipn 8 of the said Act, the Central Government hereby declares that the right
of usr in the land specified in the Schedule annexed to this notification is hereby
acqujred for laying the pipefine.

And further, in exercise of the powers conferred by sub-section (4) of section 6 of
the said Act, the Central Government hereby directs that the right of user in the
said Jand shall instead of vesting the Central Government vests on this date of
the plublication of this declaration in the Indian oil corporation limited, free from all
encumbrances.
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SCHEDULE
Taluka: Vadodara Dist: Vadodara State: Gujarat .
N ' L Area
ame of Village | Survey/ Block No. | Sub- Division No. - :
_ : Hectare. | Are Centiare
1 2 3 4 5 6
1 - KOYALI 1017 4E 00 20 05
1022 P 00 06 67
1019 1 00 08 19
1019 2 00 05 63
1020 - 00 00 09
1018 - 00 00 88
1013 2 00 1 18
1013 1 00 01 80
1014 - 00 16 40
891 - 00 10 75
909 - 00 08 93
892 - 00 24 13
889 - 00 16 35
888 - Q0. 01 51
848 - 00 12 14
852 - 00 12 09
853 - 00 02 12
840 - 00 00 75
584 - 00 01 28
841 - 00 -05 12
585 - 00 13 66
581 - 00 16 64
573 - 00 - 14 17
594 - 00 01 38
577 - 00 06 45 S
579 . 00 15 08 IR
623 P - 00 22 07 -
624 -3 00 12 16
547 - 00 04 89
530 P1 00 13 77
530 P2 00 36 43
536 - 00 17 64
532 - 00 00 79
535 - 00 05 14
1 | 2 ] 4 | 5 | 6 e
2 - SHERKHI 389 /225 00 ~ 15 . 89 .
389/ 222 - 00 10 03
392 /221 - 00 10 62
393/227 00 - 09 11
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1 | 2 | 3 | 4 5 ] 6
2 - SHERKH{Contd.} 394 /227 3 Co 07 27
395/ 219 - 00 06 47
396 /227 5 00 15 91
399/230 1 00 16 02
399/ 228 3 00 16 26
399 /229 . 00 06 85
399/232 - o 01 44
4397233 1 00 08 45
441/233 2 00 07 - 76
4421235 1 00 09 80
446 /235 5 00 09 92
445 /234 - 00 27 57
464 /259 . 00 15 84
458 / 260 - o 16 .39
460./ 266 1 00 12 01
459 / 268 2 00 10 74
728/ 424 1 00 20 01
7311426 1 00 11 - 23
7337426 3 0o 01 35
696 / 400 - 00 15 41
897 / 401 2 o]0 10 80
700 / 402 2 00 11 02
701/ 403 1 00 12 35
702 / 403 2 co 18 28
703/ 404 - 00 00 52
684 / 393 1 o 16 75
683 /393 2 00 00 88
669 / 390 - 00 01 14
669 / 391 - 00 15 19
6717392 1 00 15 16
672 /392 2 00 10 47
674 /377 2 00 18 76
676 /377 3 00 20 34
801/ 451 1 00 03 69
802 / 451 2 00 06 06
803/ 451 3 00 05 20
804 / 451 4 00 05 40
805 / 452 2 00 09 69
806 / 452 3 00 05 70
807/ 452 1 00 04 57
809 / 454 - 00 12 34
808 / 453 - 00 02 59
8371473 1 00 16 44
838/473 2 oo 12 04
839/473 5A 00 07 07
840 /473 1B/3+4 00 03 75
841/473 58 00 06 82
842/ 474 1 00 09 82
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1 | 2 *3 4 § $

2 - SHERKHI{Contd.} B43 /474 2 00 08 23
844 | 476 3 00 1 o1

946 / 518 - 00 25 42

955 / 528 1 00 18 74

961 /528 5 00 18 26
962 / 530 1 . 00 07 03 -

963 / 530 2 00 05 63

968 /530 3 00 07 38

969 /530 4 00 02 57-

968 / 529 1 Q0 17 96

1 | 2 ' 3 a 5 6

3- SEVASI 794 - 00 06 84
793 - 00 08 38

792 - 00 08 37

791 - 00 1 45

795 - 00 00 01

1 | 2 3 4 | 5 6

4 - MAHAPUR 86 PP 00 15 06
86 PHP 00 15 77

85 A 00 13 84

84 A 00 11 92 .

83 1P 00 01 14

83 1P 00 14 16

78 - 00 17 86

77 A 00 12 94

65 - 00 10 67

1 T 2 3 r 5 3

5 . AMPAD 174 A 00 00 52
206 - 00 11 76

207 - 00 22 89

209 - 00 02 18

208 - 00 09 48~

213 - 00 16 72

212 - 00 06 70

216 A 00 10 11

215 - 00 17 74

218 B 00 01 45

234 B1 00 11 98

235 P1 00 15 70

236 - 00 15 17

238 - 00 19. 24

237 - 00 08 59

265 - 00 00 05

1 | 2 4 5 3

6 - BHAILI . 1347 - 00 01 30
1345 - 00 06 90

1344 - 00 08

48
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A1 T 7 ] 3 N 4 [ 5 | & |

7 - RAIPURA 405 R 00 08 22
404 - 00 o7 58
406 - 00 o7 50
407 - 00 07 97
403 - 0 03 17
402 - 00 13 94
413 3 00 10 50
414 . 00 00 18
415 - 00 11 84
418 - 00 11 37
417 1 00 04 82
417 2 0 08 86
418 - 00 02 76
383 - 00 11 47
376 . 00 00 76
377 ; 00 18 67
374 A 00 00 88
374 B 00 04 96
373 2 00 05 92
342 1 00 09 47
341 - 00 03 27
343 . 00 10 01
344 : 00 03 28
345 2 00 09 38
337 2 00 00 9
336 1 00 02 05
338 2 00 D2 27
336 4 0 09 68
336 3 00 01 49
328 - 00 12 65
329 - 0o 09 41
323 - 00 03 36
299 - 00 18 76
317 . 00 01 62
318 P/ 00 13 39
311 - 0 02 18
315 1 00 00 06
313 . 00 0¢ 87
246 P1 00 07 67
246 2P1 00 05 27
246 3P 00 01 96
244 P1 00 00 19
246 4/B/P2 00 00 02
245 3IP/1 00 06 55
245 1 00 03 01
245 2 00 00 85
238 - 00 20 10
237 3 00 05 84
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1 T | 3 L 4 | § | 8
7 - RAIPURA(Contd.) ' 237 2 00 10 47
235 - 00 09 51
234 - 00" 00 68
230 - 00 11 75
229 - 00 12 12
228 4 - 00 10 75
228 3 00 00 88
228 1 00 03 57
228 - 2 00 03 - 34
228 5 - 00 06 56
205 - 00 07 73
[F. No. R-25011/3/2005-O.R -1
S. K. CHITKARA, Under Secy.
% feweft, 14 arRpa, 2005

WL AW, 3744.— DT WHR A, Ipferan oIk Wl rEversa (4R ¥ s @
iR T ) AfAfrm, 1962 (1962 & 50) W URT 3 H SU-URT (1) B T T,
mﬁmmﬂ-szoosﬁmwma}ﬁ;ﬁmmwﬁmﬂﬂ
HATGY B ARRAAT P . HEAT 2069 TNRA 07—06—2005 TNI W

aﬁqﬁﬁﬁﬁﬁegﬁﬁm%mﬁﬁ@ﬁmm?hmé
ﬁwﬁmﬁﬁg@mmaﬁﬁm%ﬁé@ TRIER TR WEyaE fem @
Wi @ g sva @ afer @1 e T @ a9 e @Y o @Y o)

aﬂzmwaﬂﬁmaﬁmmmﬁaﬁﬁm#maﬁmmﬂ
g ot ;

alr werm Wit & JeA afafamm o o™ 6 B Su—gwT (1) @ I B WHR
o ROF 3 @R

aﬁvﬁumﬂ%wfﬁéwﬁaﬂaﬂﬁ%mmwﬁw%ﬁssﬂ
sfrgeT @ Sueg sy A Riffde 4ft 3§ s & sfer aftfa s <

am:,ara,mmaﬁaﬂﬁmﬁ srmsaﬁm—am(ﬂammvrﬁmﬁw
WaPT Fa §U U8 "W Fwch € % uguensy fivm @ fow 3w afgEen @ Suleg
I & R off 4 s @ sfeR @1 o fFar o @ |

IR I wWeR, I ARATH B uRT 6 FH IwRT (4) TR weT wfdeE @1 W
& gv ug Adw < } & sw oft A S @ ateR 3 wwer 4 fifta @
& Tomy gRTe sifge wea fafice € 4 W R | g oy @
yHraE @ $9 AR B Pl g
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AT
AT : TFRY foretr : wwm Y : ORI
e &1 T WG H, - @IS W, | 9Y — @ve |, A .

| TR T | Tt fex

1 2 3 4 5 6

36—qGeTgR 51 : 00 27 16

' 50 - 00 00 28

53 - 00 05 38

49 - 00 31 69

54 . 00 04 26

48 - 00 45 78

59 - 00 45 47

61 - 00 19 53

60 - 00 28 20

63 . 00 16 80

66 - 00 32 23

214 A 00 27 87

185 - 00 06 72

214, A2 00 06 60

187 - 00 06 67

190 - 00 21 09

209 P4 00 25 42

209 P5 00 1 82

209 P6 00 08 63

209 P8 00 12 97

206 - 00 46 33

1 2 1 3 4 5 | 6

37—UBHAR / ATHAH, 1293 23 00 09 38

1294 24 00 51 38

1295 25 00 19 39

1299/A 20/B 00 19 53

1318 48 00 32 56

1315 45 00 06 06

1214/B 44/A 00 12 465

1314/A 44/8 00 16 71

1323 53 00 16 31

1313 43 00 22 20

1312 42 00 09 56

1325/A 55/8 00 20 19

1327/ 57/8 00 20 85

1327/A 57/A 00 25 71

1326 56 00 02 73
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K | 2 | 3 | , 4 5 | [
38—-erE=(e) 300 - 00 00 27
299 - 00 22 44
298 - 00 00 15
291 . 00 04 99
282 - 00 42 58 .
280 . 00 19 62
288 . 00 00 84
269 - 00 15 64
312 - 00 23 36
311 . 00 00 7
313 - 00 08 26
310 - 00 34 95
415 - 00 05 67
414 - 00 52 88
425 - 00 02 42
430 - 00 24 48
412 - 00 18 1
431 . 00 18 83
411 - 00 00 64
433 - 00 21 30
435 - 00 14 56
434 - 00 18 65
394 - 00 22 05
393 - 00 30 78
388 . 00 18 85
385 - 00 - 04 76
387 - 00 05 86
375 - 00 15 85
376 - 00 22 34
372 _ - 00 43 90 -
1 ] ] T 3 ! 4 5 | 6
38— BYATA(2) 1043 A 00 13 97
1021 - 00 04 75
1020 - 00 42 96
1023 - 00 09 01
1026 - 00 07 . 02
1025 - 00 13 35
1024 - 00 08 51
893 - 00 16 14
892 - 00 09 61
891 - 00 05 60
890 - 00 00 63
875 - 00 02 49
877 - 00 - 08 64
878 - 00 19 13
879 - 00 07 19
874 - 00 08 32
880 - 00 00 75

2954 GI/05—18
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1 | 2 i 3 | 4 | 5 | 6
IB-BATA(Z Y F) 871 . 00 32 19
870 - 00 02 38
930 . 00 17 68
931 - 00 18 61
932 - 00 35 85
947 - 00 63 57
946 - 00 17 86
845 - 00 10 98
1 | 2 | 3 | 4 | 5 | 6
39— HIcl 181 - 00 00 78
186 - 00 29 20
185 - 00 13 59
188 - 0 31 75
187 - 00 22 80
1 | 2 | 3 | 4 | 5 | 8
40301 - 264 - 00 00 90
265 . 00 43 14
270 . 00 07 80
271 - 00 34 18
268 P2 0 10 62
289 P 00 08 86
288 - 00 04 63
374 P 00 40 66
375 P 00 09 84
378 - 00 10 20
377 - 00 51 13
47 - 00 21 24
49 - 00 00 70
61 A 00 35 18
69 - 00 28 20
81 B 00 00 88
70 - 00 21 56
77 - 00 13 51
76 - 00 09 26
74 . 00 00 08
79 A 00 01 95
75 - 00 18 29
1 [ 2 [ 3 | 4 T 8§ ] 6
41-reg} 277 - 00 21 38
274 - 00 06 60
275 - 00 18 36
- 269 B 00 08 65
269 A 00 16 40
267 - 00 00 12
268 A 00 04 38
268 B 00 16 74
229 - 00 26 37




[ w1 IT—rvs 3(ii)

1 ] . _ 4 §

H1—mam(ord)- 228 - 00 33 78
' 226 - : 00 00 10

227 : - 00 00 - 95

208 - P1 00 18 85

206 - 00 00 02

207 P2 00 11 88

207 ' P1 00 03 35

143 - 00 30 80

144 - 00 43 - 92

142 - 00 23 09

139 - 00 28 43

140 __A 00 14 68

1 ] 2 | 3 | 4 | & | -8
42— 52 - 00 00 67
49 - 00 33 47

50 P2 00 21 30

50 P1 00 11 26

48 B 00 01 14

74 - 00 17 o1

75 - 00 25 08

76 . 00 17 57

77 - 00 11 37

78 - 00 00 12

80 - 00 26 25

102 P2 00 16 24

100 - 00 02 99

99 - 00 06 46

98 - 00 15 55
85 : - .00 17 02

200 A 00 39 08

201 P2 C 00 13 84

204 PH 00 04 51

204 - 00 35 15

243 _ - 00 25 37

242 .- 00 08 08

240 - 00 22 55

239 - 00 02 1

238 - 00 29 08

. 237 - 00 05 37

229 - 00 00 16

228 - 00 18 92

1 | 2 | 3 . | 4 | 65 1 %
43— UTEAUTATAGR 164 - 00 14 B1
165 A 00 08 89

166 A 00 37 46

166 B 00 03 94

178 - 00 00 07

169 - 00 00 29
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i R 1T 2 ' | 3 I 4 T s ] 6
43— TR, 170 00 20 06
168 - 00 06 . 52
171 - 00 24 - 02
175 - 00 04 43
172 - 00 00 61
9 - 00 17 42
8 - 00 14 32
A 19 B 00 09 85
1 | 2 [ 3 I 4 | 5 | 6
4 790 . 00 09 47
791 . 00 01 45
789 - 00 06 50
789 P 00 04 10
681 . 00 08 27
682 - 00 23 47
684 B 00 11 62
683 . 00 00 40
684 A 00 32 98
685 . 00 04 60
673 P/2 00 19 24
688 - 00 1 01
671 - 00 10 23
669 - 00 08 07
668 - 00 05 60
665 - 00 01 33
664 - 00 05 87
663 - 00 01 25
662 B 00 16 87
661 . 00 12 58
656 - 00 31 35
612 - 00 00 76
613 - 00 10 29
614 - 00 06 61
615 A 00 00 16
394 P2 00 10 59
608 - 00 12 10
607 . 00 15 65
582 - 00 13 00
605 . 00 17 24
604 - 00 05 00
585 . 00 02 04
599 - 00 05 03
586 P/ 00 17 62
586 P2 00 01 17
587 . 00 26 98
588 . 00 01 42
458 - 00 01 T 27
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] 2 i 3 | 4 18 6
a—-warET(omd) 457 - ' 00 17 30
459 - 00 14 04
460 . 00 09 25
455 - 00 00 48
452 - 00 23 35
437 . 00 19 05
436 - 00 03 24
405 - 00 12 69
409 - 00 05 95
408 - 00 27 32
209 : - 00 00 1
207 - '00 09 42
206 - 00 13 24
205 . 00 13 99
193 - 00 05 30
1 2| 3 | 7} 5 ] 6
45-T8T 1393 - 00 29 61
1392 - 00 18 06
1391 - 00 13 50
1380 - 00 19 23
1389 - 00 17 38
1388 ' - 00 25 45
1504 - , 00 08 82
1304 - 00 .53 43
1303 - 00 15 67
1305 - 00 28 10
1306 - 00 01 44
1307 . - 00 16 38
1308 - .00 03 28
1311 - 00 51 02
1275 . 00 07 95
1312 - 00 07 48
1313 - 00 08 45
1314 - 00 12 21
1315 - 00 21 11
1247 - 00 a3 . 09
1248 - 00 04 -85
1249 - 00 - 02 36
1261 A 00 21 68
1257 P 00 27 ag
1250 - 00 06 57
1251 - 00 20 21
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! | 2 | 3 | a | 5 [
944 - 00 36 85
1532 - 00 03 98
1530 - 00 03 52
1529 - 00 02 43

[ |. 30t-25011/3/2005-38, 3310~ ]
w=. ¥ farwm, s ufm

New Dethi, the 14th October, 2005

$.0. 3744—Whereas by the notification of the Government of India,
nistry of Petroleum and Natural Gas S.0. 2069 dated 07-06-2005 under sub-
sdction (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of User in Land) Act, 1962 (50 of 1962), the Central Government declared

general public from the Dy. Collector & Competent Authority office;

Ahd whereas, the Competent Authority has, under sub-section (1) of section 6 of
said Act, submitted report to the Central Government;

Ahd whereas, the Central Government has after considering the said report and
op being satisfied that said land is required for laying pipeline has decide to
agquire the right of user their in. '

Nbw, therefore, in exercise of the powers conferred by sub-section (1) of the
section 6 of the said Act, the Central Government hereby declares that the right
of user in the land specified in the Schedule annexed to this notification is hereby
agquired for laying the pipeline.

d further, in exercise of the powers conferred by sub-section (4) of section 6 of
tHe said Act, the Central Government hereby directs that the right of user in the
shid land shall instead of vesting the Central Government vests on this date of
the publication of this declaration in the Indian il corporation limited, free from all
encumbrances.

ER | 1 [ D T ]2 X 1 « | P ML E ] YT T T R " 4 N I 1M —— o
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SCHEDULE
Taluka: Vagra Dist: Bharuch State: Gujarat
. R Area
Name of Village | Survey / Biock No. | Sub- Division No. :
' Hectare. Are Centiare
1 2 3 4 5 6
36 - BADALPUR 51 - 00 27 16
50 - 00 00 28
53 - 00 - 08 38
49 - 00 31 69
54 - 00 01 26
48 - 00 45 78
59 - 00 45 47
61 - 00 19. 53
60 - 00 28 20
63 - 00 16 80
66 - 00 32 23
214 A .00 27 87
185 - 00 06 72
214 A2 00 06 60
187 - 00 06 67
190 - 00 21 09
209 P4 00 25 42
209 ps 00 11 82
209 Pé 00 08 - 63
209 Pt 00 12 97
206 . 00 46 33
1 I 2 [ 3 4 5 | 6
37 - PADALPUR/ 1293 23 00 09 38
CHANCHVEL 1294 24 00 51 38
1295 25 00 19 39
1299/A 29/B 00 19 53
1318 48 00 32 66
1315 45 . 00 06 06
1314/8 44/A 00 12 46
1314/A 44/B 00 16 71
1323 53 00 16 31
1313 43 00 22 20
1312 42 00 09 56
1325/A 55/8 00 20 19
1327/8 57/8 00 20 85
13271A 57IA 00 25 71
1328 56 00 02 73
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T T 2 T B T a4 |, 5 | s
38 - KESHWAN (1) 300 - 00 Q0 27
299 - Q0 22 44
298 - (4]0] 00 15
291 - 00 01 99
292 - 00 42 58
290 - 00 19 62
. 288 - 00 00 64
289 - 00 15 64
312 - 00 23 36
311 - 00 00 77
313 - 00 09 26
310 - 00 34 95
415 - 00 05 687
414 - 00 52 99
425 - 00 02 42
430 - 00 24 48
412 - 00 18 11
431 - 00 19 a3
411 - 00 00 64
433 - ’ 00 21 30
435 - 00 14 56
434 - 00 18 65
394 - 00 22 05
393 - 00 30 79
388 - 00 18 85
385 - 00 04 76
387 - 00 05 86
375 - 00 15 85
376 - 00 22 34
37?2 - 00 43 90
1 | 2 I 3 [ 4 T 5 T &
38 - KESHWAN (2) 1043 A o0 13 97
1021 - 00 04 75
1020 - 00 42 96
1023 - 00 09 o1
1026 - 00 07 02
1025 - 00 13 35
1024 - 00 08 51
893 - 00 16 14
892 - 00 09 61
891 - 00 05 60
890 - 00 00 63
- 875 - 00 02 49
877 - 00 08 64
878 - 00 19 13
879 - Q0 07 .18
874 - 00 09 32
880 - 00 00 75




[ wPT II—vE 3(i) ]

ST T TG : TR 15, 2005/ 23, 1927

e

| 11327.

1 1 2 | 3 4 5 6 |
|38 - KESHWAN (2)(Contd.} 871 - 00 32 19 7

870 - 00 02 38
930 - 00 17 68
931 - 00 18 61
932 - 00 35 65
947 - 00 63 57
946 - 00 17 ' 86
945 - 00 10 98
. 1 | 2 | 3 3 5 3
39 - TRANKAL 181 - 00 00 78
186 - 00 29 20
185 - 00 13 59
188 - 00 K| 75
187 - 00 22 80
1 { 2 | 3 4 5 6
40 - AMBHEL 264 - 00 00 90
265 - - 00 43 14
270 - 00 07 80
- 271 - 00 34 18
268 P/2 00 10 62
289 P 00 08 86
288 - 00 04 63
374 P 00 40 66
375 P 00 09 84
378 - 00 - 10 20
377 - 400 51 13

47 - 00 21 24
49 - 00 00 70
61 A 00 35 18
69 - 00 28 20
61 B 00 00 88
70 - 00 21 56
77 - 00 B 51
76 - 00 09 28

74 - 00 00 08 .
79 A 00 01 95
| 75 - 00 18 29
1 | 2 | 3 — 3 5 3
21 - GOLADRA 277 - 00 21 38
274 - 00 06 60
275 - 00 18 36
269 B 00 08 - §5
269 A 00 16 40
267 - 00 00 12
268 A 00 04 38
268 B 00 16 74
229 - 00 26 37

2954 GWOS—17
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_ 1 | 2 | 3 | 4 1 8§ 1 e
41 - GOLADRA(Contd.) 228 - 00 33 78
226 - 00 00 10
227 - 00 00 95
208 P1 00 18 95
206 - 00 00 02
207 p2 00 11 88
207 P1 0]0] 03 35
143 . 00 30 90
144 . 00 13 92
142 - 00. 23 09
139 - 00 29 43
140 A 00 14 68
1 | 2 ! 3 | 4 | 5§ | 6
42 - NAWNAVI 52 - 00 00 87
49 - Q0 33 47
50 P2 00 21 30
50 P1 00 11 26
48 B 00 o1 14
74 - 00 17 01
75 - 00 25 08
76 - 00 17 57
77 - 00 11 37
78 - 00 00 12
80 - 00 28 25
102 P2 00 18 24
100 - 00 02 99
99 - 00 08 46
98 - 00 15 55
95 - 00 17 02
200 A 00 39 08
201 P/2 00 13 94
201 P/ 00 04 51
204 - 00 35 15
243 - 00 25 37
242 - 00 09 08
240 - 00 22 o5
239 - 00 02 11
238 - 00 29 08
237 - 00 05 37
229 - 00 00 16
228 - 00 18 92
1 | 2 | 3 i 4 | 5 | 6
ac  PADARIYA 164 - 00 14 81
JALALARUR 165 A 00 08 69
166 A 0C 37 46
166 B 00 03 94
178 - 00 00 07
168 - 00 00 29




————

[ fPT I—vs 3(ii}] SRR 0 TR : TR 15, 2005/ 23, 1927 -

. 1 | 2 ) S T
43 - PADARIYA 170 - .- oo 20
JALALPUR(Contd.) 168 - ' T 06 ..M
} 171 - 00 24
175 - 00 04
172 - 00 00
9 - 00 17
8 - 00 14
‘ 19 B 00 - 0%
1 | 2 | 3 1 4 | 5 |

44 - KADODARA 790 - : 00 09
791 - 00 01
789 - 00 06

789 P 00 04 .

681 _ - 00 08 —

682 : - 00 23 -
684 B 00 11
633 . 00 00
684 A 00 32
685 - : 00 - 04
673 , P2 - 00 19

688 - 00 1 .
671 ' - 00 10
669 - 00 09
668 - 00 05
665 - 00 01
664 - ' 00 05
663 - 00 01
662 B . : 00 16
661 - - 00 12
656 . 00 31
612 | S 00
613 . 4 00 10
614 : 00 06
615 A .00 - 00
394 P2 00 10
608 - . 00 12
607 - 00 15
582 - o0 13
605 - 00 17

604 - 00 05 -
585 - 00 02
599 ; 00 05

586 PN 00 17
586 P2 00 01
587 - - Q0 26
588 - 00 01
458 - 00 01
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1 | 2 | . 3 | 4 5 6
44 - KADODARA(Contd.) 457 - 00 17 30
459 - 00 14 04

460 - 00 09 25

455 - 00 00 48

452 - 00 23. 35

437 - 00 19 05

436 - 00 03 24

405 - 00 12 69

409 - 00 05 85

408 - 00 27 32

209 - 00 00 1

207 - Qo 09 42

206 - 00 13 24

205 - 00 13 99

. 193 - 00 05 30
, 1 ] . 2 1 3 | 4 {5 | 6
45 - DAHEJ - 1393 - 00 29 61
1392 - 00 18 06

1391 - 00 13 50

1390 - 00 19 23

1389 - 00 17 38

1388 - 00 25 45

1504 - 00 08 82

1304 - 00 53 43

1303 - 00 16 67

1305 - 00 28 10

ey 1306 - 00 01 44

-7 1307 - 00 16 38

1308 - 00 03 28

1311 - 00 51 02

1275 - 00 Q7 95

1312 - 00 07 . 48

1313 - 00 08 45

1314 - 00 12 21

1315 - 00 21 11

1247 - 00 33 09

1248 - 00 04 85

1249 - 00 02 36

1261 A 00 21 68

1257 P 00 27 39

1250 - 00 06 o7

1251 - 00 20 21
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6

45 - DAHEJ (Contd.) 945 - 00 00 63
044 - - 00 36 85

1632 - 00 03 08

15830 - 00 03 52

4629 - 00 02 43

[F. No. R-25011/3/2005-O.R -1}
S. K. CHITKARA, Under Secy.

% fipolt, 14 STRWY, 2005

.M. 3745.— BTG TPR 3, defermw oin wfror e (f ¥ SgdTT @
SfER @1 ar) SRERE, 1962 (1962 P 50) H UNI 3 2 Tu—uRr (1) @ 3T W,
W%W,WH-G-ZOOSﬁmmW%W@?m%
oo @ oSEE P . EE 2068 arfRT 07-06—-2005 FRT A IR A
muﬁﬁﬁ%@ﬁ,ﬁﬁﬁﬁw%@wﬁ%ﬁm%
mwﬁm@aﬂ:mmmm,mmmma}
W%%ﬁmﬁn%sﬁﬁimﬁamﬁ%aﬂmﬁmﬂmaﬁaﬂ;

mwwmmaﬁmﬂmmﬂaﬁaﬂm#mﬁm-ma

.mwmﬁwmﬁmﬁmeaﬁw—mmﬁmm"w
 RaE 2 &R . —

aﬁwaﬁﬁnwwﬁwﬁuﬁémﬁmmﬁ%muzwﬁw%ﬁ#m
Wﬁmaﬁﬁﬁ%ﬁﬁﬁﬁw¢mmmm;

aﬂ?ﬁﬁmﬁﬁﬁ,waﬁﬁwaﬁmsaﬁm@)mmmmm
aﬂﬁgqusﬁa‘aﬁ%ﬁsw@ﬁWarmaﬁmmﬁﬁ%aﬁ
%mmmmmmﬁ ) ool ¥ gaw wwon @
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IS FER forar : wem IS ORI
A e EE | wdEY - @ve © | 9y — wes | .
TR | T | o fiex
1 2 3 4 5 6
23— , 83 - 00 15 37
84 ) 00 01 83
82 - 00 07 92
81 - 00 02 04
80 . 00 09 26
68 - 00 05 52
67 . 00 00 80
62 ; 00 10 08
61 P2 00 05 62
61 P/ 00 15 49
57 . 00 10 . 46
54 . 00 00 29
55 . 00 15 57
i [ 2 3 [ 3 5 ] 6
24—FAlel 41 . 00 18 19
38 . 00 12 80
24 : 00 07 06
23 - 00 07 17
22 A 00 06 08
22 B 00 11 17
11 . 00 14 38
12 - 00 04 40
160 .. 00 11 19
159 ; 00 45 50
190 . 00 23 59
191 . 00 36 92
195 - 00 12 17
192 1 00 32 34
193 1 0 03 49
1 [ 2 3 [ 4 1 5 | 6
25— 123 1 00 55 95
127 ; 0c 42 17
126 - 00 21 78
148 ) 00 18 98
147 ) 00 09 99
146 - 00 01 88
145 - 00 29 26
144 ; 00 03 20
v

L
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Bl | 2 I 3 a4 | 5 | 6
25— DIaeI(eTa) 189 : - 00 12 52
' 180 . 00 16 59
196 - 00 23 17
192 - 00 16 80
194 . 00 08 36
193 1 00 15 21
292 - 00 21 47
293 : - 00 03 90
.1 | 2 ] | 4 | 5 | 6
26—q<dT 321 - 00 19 o
319 - 00 20 06
320 - 00 - 16 57
322 - 00 04 48
323 - 00 00 07
324 - 00 15 31
330 - 00 00 38
331 - 00 08 93
332 - 00 06 19
333 . 00 00 40
T [ 2 [ 3 | a [ 5 [ 6
27-GHHG 124 - 00 00 03
123 - 00 14 94
122 - 00 02 16
119 - 00 11 73
120 - 00 00 25
118 - 00 13 91 -
117 - 20 31 40
112 - 00 06 42
115 - 00 11 54
113 - 00 07 89
. 114 - (8]0] 22 83
85 - 00 13 25
510 - 00 33 39
505 - 00 04 65
504 - 00 00 13
503 - 00 07 02
482 - 00 31 92 .
476 - 00 04. 22
477 - 00 16 22
475 - 00 18 29
474 - 00 18 32
436 - 00 31 99
435 - 00 09 50
434 - " 00 21 68
428 - 00 27 19
415 - 00 31 54
413 - 00 17 29
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K | 2 | 3 | 4 | 5| 6
28—37SqTelT| 182 . 00 41 05
119 - 00 05 73
122 . 00 02 39
123 . 00 08 19

124 - 00 13 66 »
125 - 00 21 76
102 - 00 13 11
09 - 00 16 81
98 P1 00 12 69
98 P2 00 13 60
96 - 00 00 66
93 - 00 13 01
92 - 00 11 36
91 - 00 05 40
89 - 00 06 27
88 - 00 12 35
80 - 00 01 97
1 i 2 3 [ 4 | 5 | 6
29— - 267 - 00 00 72
271 - 00 26 46
272 - 00 12 07
273 - 00 15 80
274 - 00 09 55
275 - 00 09 89
276 P1 00 13 74
276 P2 00 13 77
277 - 00 11 63
278 - 00 27 60
279 B 00 19 58
280 - 00 46 37
281 . 00 07 95
1 | 2 | 3 [ 4 | 5 | 3
30-3Ag(1) 278 2 00 01 91
278 3 00 23 - 80
. 278 P4 00 00 06
278 1 00 08 09
279 2 00 07 66
279 3 00 0B 27
281 - 00 01 16
280 - 00 16 95
284 - ' 00 02 54
1 i 2 | 3 ] 4 5 | B
31—y |- 98 A 00 09 79
97 - 00 14 41
96 - 00 12 39
05 - a0 11 75
89 - 00 17 08

[P e
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d | 2 3 4 5 5
-fmga(erd) 76 - 00 13 54
75 . 00 21 83
74 - 00 14 82
73 - - 00 03 23
59 - 00 02 22
57 - 00 15 65
58 - 00 12 97
50 . 00 08 12
49 00 13 75
48 - 00 01 97
45 - 00 10 90
a4 . 00 03’ 22
281 . 00 10 05
282 - 00 20 86
320 - 00 00 67
319 - 00 06 25
317 . 00 24 46
316 . 00 10 %
315 - 00 07 12
314 - 00 09 29
313 - 00 17 15
332 - 00 02 00
469 - 00 25 85
467 - 00 07 08
464 - 00 21 35
. 465 - 00 10 03
. 1 i 2 3 4 5 6
32-IME(2) ) 1 00 16 26
11 - 00 20 48
10 P1 00 21 82
10 3 00 13 23
383 3 00 16 17
383 2 00 13 75
383 1 00 16 32
385 - 00 17 04
386 - 00 28 58
391 - 00 03 33
392 - 00 19 01
435 . 00 21 19
393 - 00 04 21
434 . 00 21 98
433 . 00 21, 64
432 - 00 01 02
411 - 00 15 27
413 . 00 27 97
408 - 00 21 62
407 5 00 40 84

2054 GlL05—18
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’ 2 [ 3 [ 4 1 51 &
33-IBE() 1596 . 00 00 61
1695 - 00 15 51
1591 - 00 04 27
1592 - 00 00 34
1594 - 00 05 77
1593 - 00 04 80
1563 - 00 45 09
1565 - 00 07 44
1566 - 00 04 97
1585 . 00 01 22
1570 - 00 00 56
1565 . 00 00 20
1554 . 00 05 84
1552 - 00 08 87
1551 - 00 06 56
1573 - 00 17 10
1574 - 00 01 23
1576 . 00 13 53
1575 - 00 01 04
1633 . 00 15 47
1632 . 00 07 30
1631 . 00 04 41
1634 - 00 02 66
1635 - 00 02 37
1636 - 00 03 27
1637 - 00 09 18
. 1638 - 00 10 91
1640 - 00 21 08
1639 - 00 07 13
1641 - 00 01 49
1642 . 00 09 36
1334 - 00 14 81
1332 . 00 04 52
1331 - 00 04 37
1316 - 00 04 37
1312 - 00 05 44
1313 - 00 25 62
1314 - oo 00 14
1308 - 00 00 06
1282 . 00 29 38
1283 . 00 14 50
1284 . 00 00 85
1285 - 00 16 47
1286 - 00 00 11
1290 - 00 05 22
1289 - 00 03 87
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1 | 2 ] 1T 4 5 6
33~-ATB1R(2) 857 00 - 00 33
' 854 00 26 51
855 00 04 98
849 00 08 76
848 00 06 75
847 00 03 33
846 00 00 35
837 00 21 25
836 00 00 12
823 00 04 64
822 00 08 57
806 00 10 54
804 00 03 38
803 00 02 00
‘801 00 02 80
795 ~ 00 03 19
793 00 12 38
790 00 00 09
789 00 00 72
788 00 00 89
766 00 00 83
787 00 03 32
786 00 03 11
785 00 02 35
784 00 04 30
782 00 06 63
781 00 05 82
780 00 05 00
779 00 08 50
778 00 09 30
777 00 04 35
776 00 05 07
774 00 09 63
773 00 06 15
467 00 07 25
466 00 10 82
485 00 09 35
463 00 22 B9
462 00 05 56
486 00 00 23
456 00 00 92
450 00 08 77
459 00 03 58
458 00 23 37
408 00 04 89
424 00 27 o3
425 - 00 12 41
423 00 08 47
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" q | 2 ] 3 i 4 5 | 6
33~3reYE (2)(wms) 355 - 00 22 92
3 - 00 08 38
358 - 00 03 0g
359 - 00 06 39
316 - 00 07 40
320 . _ 00 06 62
317 . 00 15 28
315 - 00 08 65
314 - 00 12 94
313 - 00 10 95
1 | 2 | 3 | 4 | 5 | 6
34—-3CId 165 - 00 06 78
166 - 00 14 05
176 - 00 17 50
177 A 00 . 00 22
177 P2 00 12 09
178 - 00 07 53
179 - 00 17 29
191 - 00 08 94
190 - 00 01 09
189 . 00 20 63
187 - 00 05 67
207 - 00 02 12
217 - 00 - 19 59
218 - 00 12 12
210 - 00 11 18
213 - 00 03 47
211 . 00 07 87
212 - 00 12 53
226 - 00 09 09
227 - 00 00 22
272 - 00 15 83
271 - 00 03 80
264 - 00 12 22
277 - 00 06 35
260 - 00 17 15
259 - 00 07 26
403 - 00 08 66
404 - : 00 20 23
408 - 00 35 99
409 - 00 05 17
410 - - 00 28 39
1 i 2 | 3 | 4 | 6 | 6
35— i) 201 1 00 00 o4
201 2 00 00 20
200 1 00 20 26
200 2 00 01 19
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v
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i | 2 | 3 1 4 5 6
as—rom Zasrian(s(ord) 157 - 00 00 75
109 - 00 03 83
159 . 00 08 44
160 - . 00 08 68
162 - 00 11 90
163 - 00 00 34
164 - 00 08 54
167 - 00 06 32
165 - 00 06 55
170 - 00 00 62
150 A 00 08 91
149 - 00 27 86
147 - 00 14 77
146 - 00 10 87
145 - 00 13 33
144 - 00 00 15
93 - 00 03 16
105 - 00 1 96
106 - 00 29 64
107 - 00 00 47
108 - 00 08 80
110 - 00 08 03
11 - 00 00 93’
112 - - 00 05 46
114 - 00 19 37
113 - 00 12 23
119 - 00 07 10
49 . 00 00 76
47 - 00 00 11
25 - 00 40 68
26 - 00 00 75
21 - 00 43 63
11 - 00 00 35
12 - 00 10 65
6 . 00 13 = 22
7 - 00 09 - 53
8 - .00 06 12
1 | -2 | 3 ] 4 5. 6
36— THRA(2) 1317 . 00 25 67
1316 - 00 02 58
1312 - 00 18 " 57
1311 - 00 14 24
1 | 2 | 3 | 4 5 6
35— EPNI3) 1137 - 00 12 80
1138 A 00 12 27
1135 A 00 1 87
1135 BA 00 28 43
1133 - 00 22 68
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1 | 2 | 3 ! 4 | 5 1 e
35—V & (a)(wm) 1131 - 00 10 59
- 1000 - 00 08 73
1001 . 00 21 45
997 - 00 21 26
1002 - 00 05 08
985 - 00 27 04
984 - 00 - 06 57
281 - 00 05 37
978 - 00 17 74
a77 - Q0 37 03
974 - 00 10 61
973 - 00 11 34
972 - 00 17 40
564 - 00 10 94
937 - 00 01 09
938 - Q0 13 49
939 - 00 11 70
941 - 00 12 58
[ 9. 3M-25011/3/2005-37 318, -1
. %. Pazwm, st afem
New Delhi, the 14th October, 2005
8.0. 3745~Whereas by the notification of the Government of India,

stry of Petroleurn and Natural Gas S.0. 2068 dated 07-06-2005 under sub-
secfion (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of User in'Land) Act, 1962 (50 of 1862), the Central Govermnment declared
its interition to acquire the right of user in the land specified in the schedule
annexed to that notification for the purpose of laying Pipeline for the
transportation of Petroleum Product from Koyali to Dahej in the State of Gujarat
by the indian Oil Corporation Limited:

whereas, the copies of the said gazette notification were made available to
eneral pubiic from the Dy. Collector & Competent Authority office;

whereas, the Competent Authority has, under sub-section (1) of section 6 of
aid Act, submitted report to the Central Government:

whereas, the Central Government has after considering the said report and
eing satisfied that said land is required for laying pipeline has decide to
acqiire the right of user their in.

+ therefore, in exercise of the powers conferred by sub-section (1) of the
section 6 of the said Act, the Central Government hereby declares that the right
of uber in the land specified in the Schedule annexed to this notification is hereby
acquired for laying the pipeline.

Andfurther, in exercise of the powers conferred by sub-section (4) of section 6 of
the paid Act, the Central Government hereby directs that the right of user in the
said land shall instead of vesting the Central Government vests on this date of
the publication of this declaration in the Indian oil corporation limited, free from all
mbrahces.
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SCHEDULE
Taluka: Amod Dist: Bharuch State: Gujarat
: Area
Name of Village | Survey / Block No. | Sub- Dlvision No.
) Hectare. Are | Centiare
1 2 3 4 5 6
23 - VASNA . 83 - 00 15 37"
84 - . 00 01 - B2 -
82 - 00 07 92
81 - 00 02 04
- 80 - 00 09 26
68 - 00 05 52
67 - 00 00 80
62 - 00 10 .08
61 P/2 00 05 62
61 P 00 15 49
57 - 00 10 46
. 54 - 00 00 29
55 - 00 15 - 57
T ] 2 | 3 ) 5 | 6
24 - MANJOLA 44 - 00 18 19
38 - 00 12 80
24 - 00 07 06
23 - 00 07 17
22 A 00 06 08
22 B 00 11 17
1 - 00 14 38
12 - 00 04 40
160 - 00 11 19
169 - 00 45 50
190 - 00 23 59
191 - 00 36 92
195 - 00 12 17
192 1 00 32 34
193 1 00 03 49
. 1 | 2 1 3 4 5 | 6
25 - KOBLA 123 - 1 00 55 95
' 127 - 00 42 17
126 - o0 21 78
148 - 00 18 98
147 - 00 09 99
146 - 00 01 88
145 - -00 29 26
144 - 00 03 20
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| | -2 | 3 ] 4 | 5 ] 6
25 - KOBLA (Contd.) 189 - 00 12 52~

180 - 00 16 59

196 - 00 23 17

192 - 00 16 80

194 - 00 08 36

193 1 00 15 21,

202 - 00 21 47

293 - 00 03 90
1 [ 2 [ 3 | 4 [ 5 6
26 - VEDLCHA 321 - 00 19 01-
319 - 00 00 06

320 - 00 16 57

322 - 0o 04 48

323 - 00 00 07

324 - 00 15 31

330 - 00 0o 38

331 - 00 08 a3

332 - 00 06 19

333 - 00 00 40
1 | 2 | 3 | 4 | 5 | 6
27 - CHAHLAD 124 - oo 00 03.
123 - 00 14 94

122 - 00 02 16

114 - Q0 11 73

120 - 00 0o 25

118 - 00 13 91

117 - 00 31 40

112 - 00 08 42

115 - 00 11 54

113 - 00 07 89

114 - c0 22 83

85 - 00 13 25

510 - 00 33 39

505 - 00 04 65

504 - 00 0o 13

503 - 00 07 02

482¢ - 00 31 92

476 - 00 04 22

477 - 00 16 22

475 - 00 18 29

474 - 00 18 32

436 - 00 31 99

435 - 00 09 50

434 - 00 21 68

428 - C0 27 19

415 - 00 31 54

413 - 00 17 29
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[ 2 _ 3 ' 4 8 6
28 - ADWALA 182 - 00 21 08 |

119 - 00 05 73

122 - 00. 02 3

123 - 00 08 19

124 . 00 13 66

125 . 00 21 76

102 - 00 13 1

T - 00 16 81

98 P1 00 12 69

o8 P2 00 13 60

- 98 . 00 00 66

§3 - 00 13 01

92 . 00 11 36

1| - 00 05 40

8o - 00 06 27

(1] - 00 12 35

&0 - 00 01 97

1 3l 2 3 A4 5 | 6

29 - RONDH 267 - 00 00 72

271 - 00 26 46

272 . 00 12 07

273 - 00 15 80

274 . 00 09 55

275 - 00 08 89

276 P1 00 13 74

276 P2 Qo0 13 77

277 - 00 1 63

278 - 00 27 80

279 B 0o 19 58

280 - 00 46 37

281 - 00 07 g5

1 | 2 3 "~ 4 5 | 6

30 - AMOD (1) 278 2 Q0 01 g1

278 3 00 23 80

278 P4 00 00 - 06

278 1 00 06 09

1 279 2 Q0 07 66

279 3 00 06 27 .

281 - 00 01 16

280 - 00 16 95

284 - 00 02 54

1 ! 2 3 4 5 | 3

31 - BHIMPURA o8 A 00 09 79

97 - 00 14 41

96 - 00 12 39

95 - 00 1 75

89 - 00 17 08

2954 GI05—19
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-l 2 | 3 | 4 | 5 | 6
31 - BHIMPURA(Contd.! 76 - 00 13 54
75 - 00 21 83

74 - 00 14 92

73 - 00 03 23

59 - 00 02 22

57 - 00 15 65

58 - 0o 12 97

. 50 - 00 08 12

49 b 00 13 75

48 - 00 01 97

45 - 00 10 90

44 - oo 03 22

281 - 00 10 05

282 - 00 20 86

320 - 00 00 67

318 - 00 06 25

317 - 0o 24 46

316 - 00 10 12

315 - Q0 07 12

314 - 00 09 29

313 - 00 17 15

332 - 00 02 00

469 - © 00 25 -85

467 - oo 07 08

464 - Q0 21 35

465 - 00 10 03
1 ] 2 I 3 | 4 | 5 | 3
32 - AMOD (2) 9 1 00 16 26
11 - 00 20 48

10 P 00 21 82

10 3 00 13 23

383 3 00 16 17

383 2 00 13 75

383 1 00 16 32

385 - oo 17 04

386 - 0o 28 58

391 - Q0 03 33

392 - Qo 19 01

435 - 00 21 19

383 - 00 04 21

434 - 00 21 a9

1 433 - co 21 64

432 - 0o 01 02

411 - 00 15 27

413 - Qo 27 97

408 - 00 21 62

407 - 00 40 -84
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%“l | 2 | 4 | 5 | ¢
[33-ACHHOD (1) 1596 00 00 . 8T
. 1595 00 15 51
1591 00 04 27
1592 00 00 34
1594 00 05 7
1593 00 04 80
1563 00 45 09
1565 00 07 44
1566 00 04 97
1585 00 01 22
1570 00 00 56
15655 00. 00 20
1554 00 05 84
1552 00 08 87
1551 00 06 56
1573 00 17 10
1674 00 1} 23
1576 00 13 53
1575 00 01 04
- 1633 00 15 47
1632 00 07 30
1631 00 04 41
1634 00 02 66
1635 00 02 37
1636 00 03 27
1837 00 09 18
1638 00 10 91
1640 00 21 08
1639 00 07 13
1641 00 03 49
1642 00 - 09 38
1334 00 14 81
1332 00 04 52
1331 00 04 37
1316 00 04 37
1312 00 05 44
1313 00 25 62
1314 00 00 14
1308 00 00 08
1282 00 29 - 38
1283 00 14 - 50
1284 00 00 -85
1285 00 16 47
1286 00 00 1
1290 00 05 22
1289 00 03

87
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o "l_*[—mz%_[ 3 1 4 7 5 T &
33 - ACHHOD (2) 857 - 00 00 33
854 - 00 26 51
855 - 00 04 g8
849 - 00 08 76
848 - 00 06 75
847 - 00 03 33
846 - 00 00 35
837 . 00 21 25
836 - 00 00 12
823 - 00 04 64
822 - 00 08 57
806 - 00 10 54
804 . 00 03 38
803 . 00 02 00
801 - 00 02 80
795 - 0o 03 19
793 - 00 12 38
790 . 00 00 09
789 . 00 00 72
788 - 00 00 89
766 - - 00 00 83
787 . 00 03 32
786 - 00 03 11
785 - 00 02 35
784 - 00 04 30
782 - 00 06 63
781 - 00 05 82
780 - 00 05 00
779 . 00 08 50
778 - 00 09 30
777 - 00 04 35
776 - 00 05 07
774 . 00 09 63
773 . 00 06 15
467 - 00 07 25
466 - 00 10 82
465 - 00 09 35
463 - 00 22 89
462 - 00 05 56
486 - 00 00 23
456 - 00 00 a2
460 - 00 08 77
459 - 00 03 58
458 - 00 23 37
408 - 00 04 99
424 . 00 27 93
425 - 00 12 41
423 - 00 08 47
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TN | 2 | 3 I 4 | 8 | &
33 - ACHHOD{2}Contd.) 355 - 00 22 82
321 - 00 08 36
358 - 00 03 09
359 - 00 06 39
316 - 00 07 40
320 - 00 -06 62
37 - 00 15 28
315 - 00 08 65
314 - 00 12 94
313 - 00 10 . 95 .
1 | 2 i 3 | 4 I 6
34 - INTOLA 165 - 00 06 78
166 - 00 14 05
176 - 00 17 50
177 A 00 00 22
177 P/2 00 12 0e
- 178 - 00 07 53
179 - 00 17 29
191 - 00 08 94
190 - 00 01 09
189 - 00 20 63
187 - 00 05 67
207 - 00 02 12
217 - 00 19 59
216 - . 00 12. 12
210 - 00 11 18
- 213 - 00 03 - 47 -
211 - 00 07 87
212 - 00 .12 53
226 - 00 09 09
227 - 00 00 22
272 - 00 15 83
271 - 00 03 80
264 - 00 12 22
277 - 00 06 35
260 - 00 17 15
259 - 00 07 .26
403 - 00 08 66
404 00 20 . 23
408 - . 00 35 89
409 - 00 05 17
410 - - 00 _28 39
. 7 7 = B 3 - 3 f__s T _"8“-‘
36 - ROZA 20 1 00 00~ 94
TANKARIYA (1) 201 2 00 00 - 20
200 1 00 20 26
200 2 00 01 19
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2 3 | 4 5 6

38 -|ROZA 157 - 00 00 7|
TANKARIYA (1NContd.) 199 - 00 03 83
159 - 00 08 44
160 - 00 - 08 68
162 - 00 11 90
163 - 00 00 34
164 - 00 08 54
167 . 00 06 k7
165 - 00 06 55
170 - 00 00 62
150 A 00 08 91
149 - 00 27 86
147 - 00 14 77
146 - 00 10 87
145 - 00 13 33
144 - 00 00 15
93 - 00 03 16
105 - 00 11 96
106 - 00 29 64
107 . 00 00 47
108 - 00 08 80
110 - 00 08 03
111 - 00 00 93
112 - 00 05 48
114 - 00 19 37
113 . 00 12 23
119 - 00 07 10
49 - 00 00 76
a7 - 00 00 11
25 - 00 40 68
26 . 00 00 75
21 - 00 43 63
12 - 00 10 65
8 - 00 13 22
7 - 00 09 53
8 - ) 00 06 12
' 2 3 [ 4 5 6
35 - ROZA 1317 - 00 25 &7
TANKARIYA (2) 1316 - 00 02 58
1312 - 00 18 57
1311 - 00 14 24
1 2 3 | 4 5 6
35-ROZA 1137 - 00 12 80
TANKARIYA (3) 1138 A 00 12 27
: 1135 A 00 11 87
1135 B/t 00 28 43
1133 - 00 22 68
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7 i "2 3 4 | 5 | 6 |

'35 - ROZA 1131 - 00 .10 59
TANKARIYA (3)Contd.) 1000 - - Q0 08 73
1001 - 00 21 45
897 - 00 21 26

1002 - 00 05 08

985 - 00 27 04
984 . 00 06 57
081 - 00 05 - 37
978 - 00 17 74
977 - 00 37 03

974 - 00 10 61
973 - 00 1 34
972 - 00 17 - 40

964 - 00 . 10 94 .
937 - 00 o1 09
938 - 00 . 13. . 48
939 - 00 1 - 70
841 - 00 12 = - 58

[F. No. R-zso11mzoosén.-| 1
S: K. CHITKARA, Under Secy.

=% feweft, 14 sTREER, 2005

LA 3746.— PUT WER 7, MRifeEn ol @i agwensA G A s @
ferer & k) FfRfm, 1962 (1962 F 50) F GRT 3 A JI-URT (1) B WA W,
YR P YT, mﬁu116~2005ﬁwrﬁmwmﬁ$ﬁgﬁmamwﬁﬁﬂﬂ
HAGd @ AREAT F O W@ 2072 AR 07-06-2005 FNT 99
g iy § AR ft 4 mamwmmmﬁma}
forg o Red IRT lfge sdfee ffRks, 7eiew T wguaT Rem &
w3 fay STAm 3 sfeR @1 O R $ I Tag B Ao & o,

m?aaﬁwaﬁﬁaﬁﬂaﬁmmmﬁwﬁm%mﬂmmﬂ
7§ o ;
mmm%mmaﬂwsaﬁm-m(ﬂ%m%ﬁuw,
FROE DL

IR DA WIR A I O W HAR B $ 9va 9% GAEH & T8 @ 59
Fferger & SuEg oy A Rfafde 9t § sudm @ sfer affa fea

A, I, P WOR I ARIH B 817 6 & II—URT (1) ¥R1 Wea ufyod’
maﬂﬁgmmmﬁttﬁsmﬁvﬁ%mmmﬁ!ﬁmﬁm
w#mm#m*mmmmmh .

WMW,mmﬁmeaﬁm@)mmmwm
T §Y 78 frdw R 2 5 9o 4y A smdm @ after I wer § Pt B
@ Tug A Jife wuRve fafRe g@ew 4 W el ¥ gw o @
W T A 1 fafta g |
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TGS © BT forerr : aeEw oY : I[ORE
W H AW || wdEw W - wve | | wu - @ve §.
| - SRR R | @t Hex

1 2 3 4 5 6
20—-avoIg(1) 4 - 00 17 55
10 - 00 02 57
11 - 00 07 11

13 - 00 06 76

12 - 00 03 93

17 . 00 17 69

272 P 00 27 18

271 P 00 04 25

274 - 00 03 81

275 - 00 01 73

270 00 03 44

290 00 15 99

291 . 00 02 62

292. A 00 00 29

289 - 00 11 50

293 - 00 07 62

321 - 00 13 96

318 - 00 09 19

317 - 00 02 42

316 : 00 00 97

319 : 00 11 26

363 - 00 08 78

358 - 00 00 45

359 - 00 10 21

361 - 00 12 40

369 . 00 29 09

375 B/2 00 12 06

378 P 00 07 88

433 P1 00 09 37

433 P 00 09 22

425 : 00 07 13

1 | 2 3 4 5 6
[20-TRwiz(2) 1466 - 00 05 83
146 A 00 13 22

1464 : 00 26 30

1459 - 00 10 17

1475 - 00 05 09

1455 A 00 00 02

1458 - 00 10 70

1455 B 00 16 05

1456 - 00 02 56

1454 - 00 00 40
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: L] [ z - . ,
PR o) 1453 . 00 08 69
1452 - 00 10 03
1450 . 00 07 91
1451 . 00 25 13
1429 - 00 04 AN
1427 . 00 15, 27
1428 . 00 03 16
1512 A 00 01 o7
1513 . 00 18 79
1519 . 00 00 86
1517 . 00 09 58 -
1514 P 00 o1 33
1618 . 00 09 87
1538 AN 00 03 83
1283 B 00 00 88
1270 B 00 12 84
1275 . 00 06 02
1274 . 00 01 40
1272 . 00 24 30
1247 . 00 10 19
1255 . 00 01 05
1252 A 00 10 66
1251 - . 00 . 04 77
1250 . 00 06 21
1239 . 00 08 03
1238 . . 00 04 00
1237 A 00 19 40
1235 . © 00 04 54
1232 . 00 02 39
1233 . 00 04 96
1234 . 00 01 47
1196 - 00 08 57
197 . 00 08 48
1198 . . 00 00 52
1190 - 00 09 83
1191 . 00 00 87
1190 . 00 05 81
1189 . 00 03 60
1188 . 00 02 78
1187 - 00 07 77
1583 . 00 00 04
1172 . 00 05 36
1173 . - 00 00 93
H71 - 00 09 08
1162 . 00 04 95
1160 - . 00 03 88
1158 - . 00 04 13
+ 1187 B 00 08 64
1156 . 00 03 86 .
1141 . 00 03 1
1142 . - 00 o7 83

2954 GUOS—20
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~ = I > T 37 ] 4 5 =
28 Rz 2)(af) 1153 - 00 05 28
1143 - 00 17 03

1144 - 00 07 06

1146 - 00 09 71

1145 . 00 12 41

1108 - 00 05 24

1107 - 00 1 11

1110 - 00 08 70

111 - 00 04 07

112 - 00 05 32

113 - 00 08 38

1100 . 00 00 03

1098 - 00 00 06

1098 - 00 05 57

1643 - 00 .02 04

1448 - 00 08 37

1647 - 00 04 61

1846 - 00 03 74

1634 B 00 07 89

16834 A 00 07 55

16835 - 00 03 95

1 l 2 ) | 3 | 4 | 5 | 6
2237 105 1/A 00 01 29
106 3 00 08 18

106 2 00 05 33

106 1/B 00 07 38

106 1A 00 02 24

105 118 00 01 50

105 3/P1 00 13 - 37

107 - 00 14 69

105 3 00 01 15

104 - 00 08 02

114 4 00 13 96

175 - 00 15 " 84

204 - 00 00 18

202 - 00 17 42

203 - 00 09 07

201. - 00 10 43

200 2 00 04 33

200 1 00 02 43
198 - 00 02 47

180 - 00 13 33

184 - P1 00 11 22

194 P2 00 10 82

193 3 00 03 64

195 - 00 10 ‘57

214 00 10 06
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\ I 2 ' 3 | 4 | 5 | 6
237w () 215 2 00 o6 03
215 1 00 00 02
216 1 00 23 84’
216 2 00 - 03 42
218 . P1 00 00 06

[, % $IR-25011/3/2005-8M.R.-1]
wa. ¥, fezwm, o v

New Dethi, the 14th October, 2005

5.0, 3746~ Whereas by the notification of the Govemment of India,
Ministry of Petroleum and Natural Gas S$.0. 2072 dated 07-08-2005 under sub-
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of User in Land) Act, 1962 (50 of 1962) the Central Govemment declared
its intention to acquire the right ¢f user in the land specified in the schedule
annexed to that notification fo:' the purpose of laying Pipeline for the
transportation of Petroleum Produ:t from Koyali to Dahej in the State of Gularat
by the Indian Oil Corporation Limited;

And whereas, the copies of the said gazette notification were made available to
the general public from the Dy. Collsctor & Competent Authority office;

And whereas, the Competent Authority has, under sub-section (1) of section 6 of
the said Act, subrmtted report to the Central Government,

And whereas, the Central Government has after consndenng the said report and
on being satisfied that said land is required for laying plpehne has decide to
acquire the right of user their in. -

Now, therefore, in exercise of the powers conferred by sub-section (1) of the
section 6 of the said Act, the Central Govemment hereby declares that the right
of user in the land specified in the Schedule annexed to this notification is hereby
acquired for laying the pipeline.

And further, in exercise of the powers oonferred by sub-section (4) of section 6 of
the said Act, the Central Government hereby directs that the right of user in the
said land shall instead of vesting the Central Government vests on this date of
the publication of this declaration in the Indian oil corporation limited, free from all
-encumbrances.
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SCHEDULE

Taluka: Karjan Dist: Vadodara State: Gujarat

N . Area
ame qf Village | Survey / Biock No. | Sub- Division No.
Hectare. Arg | Centiare

1 2 3 4 5 6

20 - VIRJA! (1) 4 - 00 17 55

10 - 00 02 57

11 - 00 o7 11

13 - 00 06 76

12 - 00 03 93

17 - Q00 17 69

272 P 00 27 18

271 P 00 04 25

274 - 00 03 61

275 - 00 01 73

270 B 00 03 44

290 - 00 15 99

291 - 00 02 62

292 A 00 00 29

289 - 00 11 50

293 - 00 07 62

321 - 00 13 96

318 - 00 09 19

317 - 00 02 42

316 - 00 00 97

319 - 00 11 “26

363 - 00 08 78

3568 - 00 00 45

359 - 00 10 21

361 - 00 12 40

369 - 00 29 09

375 B/2 00 12 06

378 P 00 o7 88

433 P1 00 09 a7

433 P 00 08 22

425 - 00 07 13

1 | 2 | 3 | 4 | 5§ | 6

20 - VIRJAI (2) 1466 - 00 05 83

' 1463 A 00 13 22

1464 - 00 26 30

1459 - 00 10 17

1475 - 00 05 09

1455 A 00 00 02

1458 - 00 10 70

1455 B 00 16 05

1456 - 00 02 56

1454 - 00 00 - 40
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1 | 2 | 3 4 5 &
20 - WRJAN2)(Contd.) 1453 - 00 08 . 88 |
1452 - 00 10 93
1450 - -00 07 a1
1451 - 00 25 13
1429 - 00 04 71
1427 - 00 16 27
1428 : - 00 03 16
1512 00. 0 o7
1513 - 00 18 79
1519 - 00 00 86
1617 - 00 09 58
1514 P 00 o1 33
1516 - 00 0o 87
1539 - o0 03 a3
1283 B 00 00 88
1276 B 00 12 84
1275 - 00 06 02
1274 - 00 01 40
1272 - 00 24 30
1247 : - 00 10 19
1255 - - Q0 01 06
1252 A - 00 10 66
1251 - 00 04 77
4250 - 00 08 21
1239 - 00 08 93
1238 . 0 04 00
1237 A 00 19 40
1235 - 00 04 54
1232 - 00 02 39
1233 - 00 04 96
1234 - o0 - 01 47
1196 - 00 08 . 57
1197 - 00 08 48
1198 - 00 00 52
1199 - 00 (4¢] 83
1191 - 00 00 - 87
1190 - 00 05 81
1189 - 00 03 80
1188 ' - 00 02 78
1187 - 00 07 77
1583 - 00 00 04
1172 - 00 05 36
1173 - - 00 93
1171 - 00 09 08
1162 - 00 04 95
1160 . 00 03 88
1158 - 00 04 13
1157 - - 00 08 64
1156 - 00 03 86
1141 - 00 . 03 1
1142 - 00 07 83
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._ 1. , 2 ' 3 4 5 6
20. VIRJAI(2)(Contd.) ~11563 - 00 05 28
1143 - 00 17 03
1144 - 00 07 06
1146 - 00 09 71
1145 - 00 12 41
1108 - 00 05 24
- 1107 - 00 11 1
1110 . 00 06 70
1111 - 00 04 07
1112 . 00 05 32
1113 - 00 08 38
1100 . 00 00 03
1099 - 00 00 06
1098 . 00 05 57
1643 . 00 02 04
1448 - 00 08 37
16847 - 00 04 61
1646 - 00 03 74
1634 B 00 07 89
1634 A 00 07 55
, . 1835 - 00 03 95
1 B 3 | 3 [4 T 65 T
zz-ump _ 105 1/A 00 01 29
106 3 00 08 18
106 2 00 05 33
106 1/8 00 07 36
106 1A 00 02 24
105 1/B 00 01 50
105 3/P1 00 13 37
107 - 00 14 69
105 3 00 01 15
104 - 00 09 02
114 4 00 13 96
175 - 00 15 84
204 - 00 00 18
202 - 00 17 42
203 - 00 09 07
201 - 00 10 43
200 2 00 04 .33
200 1 00 02 43
198 . 00 02 47
199 - 00 13 33
194 P1 00 11 22
194 P2 00 10 82
193 3 00 03 64
195 - 00 10 57
214 00 10 06
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1 2 _ 3 4 5 ]
22.(/ MAJ{Contd.) 215 2 00 06 03
215 1 00 00 02
216 1 00 23 84
216 2 00 03 42
218 _ P1 00 _00 _ 08
[F. No. R-25011/3/2005-0.R.1]
7 S. K. CHITKARA, Under Secy. .
§ eoeh, 14 STROR, 2005

| 8. W, 3747.— 307 WK A, WP IR @fre ggersa G # s @
ARBR 1 A7) Al 1962 (1962 @7 50) B RT3 B II-uRT (1) D aehT o,
AT @ OIgE, AN 11-6-2005 A F@ifdn WA AR @ Igifean iR aple da
e @ ARRE P . WET 2071 ARRE 07-06-2005 TRT 9 ARRGET W
g IRy A Affe ft 4 sl ¥ v 9o difran wwR) @ oReeT @
fére orm Rog=d $Ram slfge oy fifRe, TRy S/T 9EvanET e @
W @ foy SwaT @ ARER o1 o B B s e A Hwon @) o),

m.mmaﬁwﬁmmmmmﬁm%&mmﬁ
g o ; ' .

IR e AT A S ARPT a6 A Su-urr (1) B i B WER
@ RA 2 4 &, | |
mﬁwm%mﬁﬁéwﬁaﬁﬁ%muﬁmﬁwéﬁw
HfERE A g Sy ¥ R gft % svdm @ sRer sk fF wg

o, o/, B TR e AR A ms#ﬁm—m(ﬂmmuﬁm‘fﬁ

WA B EY g€ e R & % ugvensw oM @ g g9 aflge d e
I A Rffde 4t ¥ sadr @ e w1 sptE Re wwT #

IR B weoR, ST AT W avr 6 A SR (4) TRT wEw wiEA @ s
7 g 3% frdw 2 & 1 S offt ¥ swam @ sfeR $a awer A fAfta B
# oy RAT fad FoRee fafRs wRra i wf Reeml 3 e dwon @
wETe A g9 AN 1 ik e \ :
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THE GAZETTE OF INDIA : OCTOBER 15, 2005/ASVINA 23, 1927 [Parr I—Sac. 3(i)]
TIGHT © TR forem : geigwT I : ORI
Mamad | adsor 6 - @ve 6 | 99 - @ 4. i
. , TR TR | Wt v
1 2 3 4 5 G
© 8—SITHYY 371 - 00 08 35
1385 - 00 16 97
368 - 00 11 05
387 - 00° 13 35
390 - 00 08 37
391 - 00 09 54
400 - 00 12 17
404 . 00 10 53
405 . 00 14 82
414 . 00 07 45
409 P1 00 11 47
410 - 00 11 28
411 AJ2P1 00 11 78
411 B/1/P1 00 09 08
1 | 2 | 3 4 5 | 6
g—qrei(1) 1095 - 00 09 28
1098 1 00 13 75
1097 1 00 13 97
1100 - 00 12 - 20
1 I 2 | 3 4 5 | 6
g—9TENI(2) 1084 - 00 09 00
1084 2 00 08 79
1063 - 00 20 53
1062 - 00 07 83
1061 - 00 04 56
1060 - 00 00 32
1059 1 00 00 73
! 1059 - 00 00 10
1058 1 00 00 41
1053 1 00 02 83
1052 - 00 09 44
1050 1 00 06 85
1049 P 00 11 51
1048 1 00 25 07
944 1 00 10 11
045 - 00 26 73
950 - 00 17 57
952 - 00 17 82
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| 2 | "3 I 4 5 8
o—urEr(R)(end) 938 1 00 22 49

937 1 00 00 50
929 - 00 0. 07
930 1 00 05 30
930 2 00 05 27
833 P 00 06 36
1 | 2 1 3 { K . § 6
g—qTRI(3) 832 1 00 23 40
829 2 00 12 45
827 P1 00 16 57
827 P2 00 13 53
m - 00 08 50
755 - 00 15 60
762 - 00 13 54
758 - 00 08 20
761 1 00 03 - 65
761 2 00 12 58
760 - 00 17 58
642 . 00 18 80
645 - 00 26 43
631 - __ 00 32 74
1 I 2 | 3 1 4 5 6
9—TTeNI(4) 522 P3 00 17 05
522 P1 00 17 21
522 P2 00 06 89 -
516 - 00 13 92
514 - 00 13 63
512 2 00 00 22
513 - 00 09 89
469 1 00 06 01
469 2 00 19 47
470 - 00 18 13
471 - 00 08 35
472 - 00 09 02
473 - 00 04 19
461 1 00 03 65
1 | 2 1 3 1 4 5 6
10—l 36 - 00 00 85
15 - 00 04 61
14 - 00 06 22
13 - 00 17 43
11 - 00 04 04\
10 00 04 02
9 . 00 04 87
8 - 00 04 .88
7 . 00 07 18
6 - 00 08 19
5 A 00 19 06

2954 GIO6-~21
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1 2 | 3 4 | 5 | 3

1= 516 - 00 1 56
517 . 00 17 06
498 - 00 20 06
497 - 00 00 46
496 - 00 16 60
538 - 00 07 67
537 . 00 00 98
539 . 00 08 o8
- 536 - 00 05 06
541 - 00 o1 04
542 - 00 12 02
487 P1 00 24 28
484 P1 00 . 09 81
477 - 00 00 87
480 - 00 14 20
479 . 00 08 09
478 - 00 06 85
449 . 00 02 22
398 P1 00 09 18
398 - 00 14 02
399 P1 00 23 44
400 - 00 04 94
395 P1P 00 05 17
394 A 00 14 - 30
393 A 00 05 53
393 B 00 18 72
392 - 00 08 66
120 - 00 00 02
121 - 00 21 10
122 . 00 00 82
373 - 00 09 59
568 - 00 07 59
371 - 00 10 98
369 - 00 02 52
370 - 00 00 - 85
569 - 00 09 25
368 - 00 05 97
365 - 00 09 39
345 - 00 10 80
346 - 00 00 05
361 - 00 23 92
354 - 0o 00 90
357 - 00 .01 99
356 - 00 15 86
355 - 00 02 67
276 - 00 00 32
280 - 00 17 29
281 - 00 05 g7
279 - 00 01 22
283 - 00 19 97
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1 | 2 3 4 5 6
12— 125 - 00 10 05

126 . 00 13 84
127 - 00 - 08 85
128 - 00 07 50
131 P1 00 04 28
132 AP 00 00 05
143 P1 00 00 33
142 P1 00 21 19
141 - 00 10 76
146 P 00 14 34
145 - 00 08 66
152 - 00 05 77
153 - 00 09 53
186 B/P1 00 02 25
186 A 00 02 7
184 A 00 18 62
183 AP 00 o8 59
182 - 00 02 a7
179 - 00 05 18
180 - 00 18 98
232 - 00 18 81
240 . 00 39 48
241 - Q0 00 40
278 . 00 04 19
277 - 00 13 98 -
282 - 00 02 92 -
275 - 00 08 25
274 - 00 08 76
290 - 00 14 19
288 - 00 10 72
291 - 00 07 18
203 - 00 07 02
292 - 0o 10 52 -
296, - 00 02 51
295 A 00 16 76
317 - 00 08 86
490 - 00 01 94
318 - 0 12 14
1 2 3 4 | 5 6
3= 3311 - 00 07 02
2216 - 00 17 35
2219 - 00 20 87
2228 - .00 00 67
2223 - 00 06 46
2227 - 7 00 02 09
2224 - - 00 12 85
2225 - 00 04 27
2142 - 00 13 21
2093 - 00 00 30
2141 - 00 00 60
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I 2 [ 3 [ a4 | 5 | 6
- [13~wre(Fd) 2094 - 00 16 01
2089 - 00 01 16

2088 - 00 10 20

2114 - 00 01 61

2083 - 00 10 83

2085 - 00 07 13

2084 . 00 05 29

2048 - 00 09 21

2049 - 00 01 73

2050 - 00 03 71

2046 - 00 00 49

2051 - 00 22 51

2054 00 07 66

2475 00 13 09

2063 00 00 07

2062 . 00 07 01

2057 00 10 49

2058 - 00 03 36

2059 - 00 01 77

2038 - 00 12 85

2036 - 00 00 64
2035 . 00 13 88

2030 - 00 00 47

1 2 ] 3 [ 4 | 5 ] 6
14=3me(h) 1369 - 00 25 40
1371 - 00 01 06

1373 . - 00 16 98

1387 - 00 00 92

1388 00 05 95

1389 - 00 10 68

1390 - 00 14 52

1391 . 00 03 34

1248 A 00 00 52

1247 A 00 07 00

1246 A 00 07 41

1245 A 00 07 65

1244 A 00 07 46

1242 - 00 11 03

1243 - 00 09 35

927 - 00 04 24

028 - 00 09 76

929 - 00 00 36

931 . 00 12 07

932 . 00 06 06

936 - 00 10 32

_ 937 - 00 00 37
] 935 - - 00 10 90
933 - 00 07 61

934 - 00 02 22
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N | 2 { 3 | 4 5 6
—2) 860 - 00 05 - 92
858 - 00 24 30
‘858 - 00 08 56
846 - 00- 17 74
851 P1 00. 14 a7
850 - 00 08 46
849 P1 00 15 83
703 P1 00 02 44
709 P1 - 00 02 57
708 P1 00 04 33
707 ™ 00 04 . 67
706 P1 00 1 59
705 P1 00 12 81
693 P1 00 02 36
692 - 00 30 53
713 - . 00 02 09
691 - 00 00 04
516 P1 .00 01 58
517 - 00 23 92
521 - 00 - 06 43
608 - 00 03 20
607 - 00 03 02
606 - 00 12 12
605 - 00 17 37
597 - 00 27 16
603 - 00 04 74
599 - 00 03 58
598 - 00 12 74
595 - 00 16 88
594 00 12 16
584 - 00 11 93
586 - 00 10 45
585 - 00 09 -84
. 553 - 00 08 32
554 - 00 02 43
555 - 00 00 42
578 - 00 08 21
560 - 00 .02 49
561 - 00 08 21
562 - 00 17 12
563 - 00 05 59
i | 2 | 3 N 4 5 3
15—HSRI 241 00 23 36
240 00 00 53
L | 2 | 3 I 4 5 G
16—3TR1SI(1) 328 00 07 35
329 P1 00 25 89
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L1 ] 2 I I 4 |5 | 6
16—3<TeIfR) 330 00 02 00
331 00 15 55

383 00 23 48

382 00 25 04

388 00 33 40

419 00 01 13

418 00 07 68

429 00 06 52

430 00 06 52

: 431 00 23 69
444 00 11 09

443 00 02 82

455 00 15 74

454 00 00 27

456 00 20 44
458 00 00 78

459 00 04 132

460 00 10 12

461 00 07 34

462 00 10 99

476 00 11 04

517 00 15 89

516 00 10 82

515 00 14 54

501 00 09 35

1 [ 2 i ! 4 |_5 T s
17~-T1GTgRT 81 00 66 95
82 00 02 33

84 00 00 75

83 00 18 42

50 00 06 47

49 00 24 43

49 00 07 75

47 00 " 00 98

36 00 29 68

46 00 24 02

1 | 2 { { 4 | 5 | 6
18- i 49 00 01 32
48 00 04 85

47 00 05 93

46 00 10 05

45 00 18 84

44 00 05 17

43 00 00 33

1 | 2 | | 4 | 5] 6
19—Ig] 350 00 08 74
348 00 03 58

358 00 14 37
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( Il 2 ' 3 4 | s | 6
19—!7!!(%1111) 357 - 00 12 R

355 - 00 10 63
- 45 - 0. 18 87

1 I - 2 3 -4 | 6 | 6

21-W1GST Y 50 00 00 75
51 - 00 02 17
52 - 00 03 N
53 - 00 03 63
55 - 00. 04 34
56 - 00 09 34
57 - 00 00 85
- 58 . 00 33 40

78 - 00 03 A7
77 . 00 14 00
84 - 00 08 50
90 - 00 14 28
89 - 00 0s 06
87 - " 00 03 72
88 - 00 18 42
101 - - 00 34 00
102' - 00 03 38
103 - " 00 12 03
114 - - 00 00 80
157 - 00 - 15 -39
118 - 00 00 - 67
116 - 00 1 45
121 - 00 03 . 30
120 - 00 14 86
125 - 00 12 43
126 - 00 06 75
148 - 00 13 25
164 - 00 37 75
165 - 00 14 45
252 - oo 17 05
251 - 00 00 60
250 - 00 09 50
249 - 00 07 ‘62
244 - 00 07 34
267 - 00 05 ral
268 - 00 1" 03
273 A 00 10 91
273 B 00 11 45
27 - 00 07 29
270 - 00 01 30
272 - 00 o1 20
293 - -00 06 09
292 B 00 17 98
292, A 00 17 14
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lill 2 I 3 | 4i5i6

21— WrATTg(a) 291 - 00 01 49
| 288 . 00 17 28
‘ . 287 - 00 00 09

[, 9. 5IR-25011/3/2005-30.97.-1 ]
. ¥, fazwm, aPRr wfa

New Delhi, the:14th October, 2005

. 5'0.3M7.—~Whereas by the notification of the Government of India,
inigtry of Petroleum and Natural Gas S.0. 2071 dated 07-06-2005 under sub-
sectjon (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of User in Land) Act, 1962 (50 of 1962), the Central Government declared
its intention to acquire the right of user in the land specified in the schedule
anngxed to that notification for the purpose of laying Pipeline for the
trangportation of Petroleum Product from Koyali to Dahej in the State of Gujarat
by the Indian Oil Corporation Limited;

And |whereas, the copies of the said gazette notification were made available to
the general public from the Dy. Collector & Competent Authority office:

And whereas, the Competent Authority has, under sub-section (1) of section 6 of
the gaid Act, submitted report to the Central Government: '

And whereas, the Central Government has after considering the said report and
on Heing satisfied that said land is required for laying pipeline has decide to
acqyire the right of user their in.

Nowj therefore, in exercise of the powers conferred by sub-section {1) of the
sectipn 6 of the sald Act, the Central Government hereby declares that the right
of uger in the land specified in the Schedule annexed to this notification is hereby
acquired for laying the pipeline.

And further, in exercise of the powers conferred by sub-section (4) of section 6 of
the gaid Act, the Central Government hereby directs that the right of user in the
said Jland shall instead of vesting the Central Government vests on this date of
the pgublication of this declaration in the Indian oil corporation limited, free from all
encumbrances.
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SCHEDULE
Taluka: Padra Dist: Vadodara State: Gujarat
. e s Area
Name of Village | Survey/ Biock No. | Sub- Division No. }__
Hectare. Are Centiare
1 2 3 -4 5 8 .
8 - JASPUR 371 . 00 06 35
385 - 00 16 97
ags - 00 1 05
387 - 00 13 35
390 - 00 08 37
391 - 00 09 54
400 - 00 12 17
404 - 00 10 53 °
405 - 00 14 82
414 - 00 07 45
409 P1 00 11 47
410 - 00 11 28
‘411 Af2P1 00 11 78
41 = ~B/M/P1 00 09 08
1 | 2 | .. 3 : 4 5 6
~9-PADRA (1) 1095 S 0 09 28
1098 1 00 13 75
1097 1 00 13 97
1100 - 00 12 20
1 | 2 | 3 4 5 6
9 - PADRA (2) 1064 - 00 09 00
i064 2 00 08 79
1063 - 00 . 20 53
1062 - 00 07 83
1061 - 00 04 56
1060 - 00 00 32
1059 1 00 00 73
1059 - 00 - 00 10
1058 1 00 00 41
1053 1 00 02 83
1052 - 00 09~ 44
1050 1 00 06 85
1049 P 00 1 51
1048 1 00 25 07
944 1 00 10 11 -
945 - 00 26 73
950 - 00 17 57
952 - 00 17 82

2954 G522
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' | 2 | 3 I 4 | 5 | 6
9 - PADRA {2)(Cpntd. 938 1 00 22 - 49
937 1 00 00 50
929 - 00 01 07
930 1 00 06 30
930 2 0o 05 27
833 P 00 06 36
1 i 2 I 3 | 4 | 5 | 6
9-PADRA(3) - 832 1 00 23 40
- 829 2 co 12 45
827 P1 0o 16 57
827 P2 0o 13 53
771 . 00 06 50
755 - 0o 15 80
762 - 00 13 54
758 . 00 08 20
761 1 0o 03 = 65
761 2 0o 12 58
760 - 00 17 58
842 - 00 18 80
645 - 00 26 43
651 - 00 32 74
1 1 2 | 3 [ 4 | 5 | 6
9 - PADRA {4) - 522 P3 .00 17 05
522 P1 00 17 21
522 P2 00 06 89
- 516 - 0o 13 92
514 - 00 13 63
512 2 00 00 22
513 - 00 09 89
489 1 00 08 01
469 2 00 19 47
470 - o 18 13
471 - 00 08 35
472 - o 09 02
473 . 00 04 19
461 1 00 03 85
1 I 2 | 3 ] 4 | 5 | 3
16 - TAJPURA 36 - 00 co 85
15 - 00 04 61
14 - 00 06 22
13 . 00 17 43
11 - 00 04 04
10 - 0o - 04 02
9 - 00 04 87
8 - 00 04 88
7 - 00 07 18
6 - 00 06 19
5 A 00 19 06
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Y -2 3 4 | 5 | &
11 - LATIPURA ~ 516 - ~00 1. 58
517 - 00 7 08
498 ‘- 00 20 06
497 - 00 00 48
496 T 00 16 60
538 - 00 07 67
537 - 00 00 98
539 . - 00 08 98
536 - 00 05 08
541 . 00 Ot 04
542 - 00 12 02
487 P1 - 00 24 26
' 484 P1 00 09 81
477 . 00 00 87
480 . 00 14 20
479 - 00 08 09
478 . 00 08 - 85
449 - 00 62 22
306 P 00 09 18
398 - 00 14 02
399 P1 00 23 44
400 - 00 04 94
305 P1P 00 05 17
394 A 00 14 30.
393 A 00 05 53
393 B 00 18 72
392 - 00 08 66
120 - 00 00 02
121 . . 00 21 10
122 - 00 00 82
373 . 00 09 59
568 . 00 07 59
371 - 00 10 98 |
369 - 00 02 52
370 - 60 00 85 "
569 - 00 09 25 |
388 - - 00 05 o7
365 . 00 09 39 :
345 - " 00 10 60
346 - - 00 00 05
381 - 00 23 = 8%
354 - 00 00 90
- 3857 | Coe .90 01 99
356 e 00 15 .86
T3s5 - .0 . 02 67
218 - 00 00 32
280 | - 00 17 29
281 - - 00 05 - o7
279 | - 00 01 22
283 - .00 19 97
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| i 2 | 3 | 4 | 5 6
12 - PIPL) 125 - 00 10 06
126 - 00 13 84

127 - 00 06 85

. 128 - 00 07 50
131 P1 00 04 28

132 A/P1 00 00 05

143 P1 00 00 33

142 P1 00 21 19

141 - 00 10 76

146 P 00 14 34

145 - 00 08 66

- 152 - 00 05 77

153 - 00 09 53

186 B/P1 00 02 25

186 A 00 02 37

184 A 00 18 62

183 A/P1 00 08 59

182 - 00 02 27

179 - 00 05 18

180 - 00 18 99

232 - 00 18 81

240 - 00 39 48

241 - 00 00 40

278 - 00 04 19

277 - 00 13 98

282 - 00 02 92

275 - 00 08 25

274 - 00 09 76

290 - 00 14 19

289 - 00 10 72

291 - 00 o7 18

293 - 00 07 02

292 - 00 10 52

296 - 00 02 51

295 A 00 16 76

317 - 00 09 86

490 - 00 01 94

318 - 00 12 14
1 { 2 3 | 4 i 5 | 6
13 - SADH 2211 - 00 07 02
‘ 2216 - 00 17 35
2219 - 00 20 87

2228 - 00 00 67

2223 - 00 06 46

2227 - 00 02 09

2224 - 00 12 85

2225 - 00 04 27

2142 - 00 13 21

2093 - 00 00 30

2141 - 00 00 60
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- 1 1 2 3 | 4 5 | 6 ]
13 - SADHI(Contd.) 2094 - 00 6 - 0Of
: 2089 - 00 01 16
2088 - 00 10 20
2114 - 00 01 61
2083 - 00 10 83
2085 - 00 07 13
2084 . 00 05 29
2048. . 00 09 21
2049 - 00 01 73
2050 - 00 03 71
2046 - 00 00 49
2051 - 00 22 51
2054 - 00 - 07 66
2475 - 00 . 13 09
2063 - 00 00 07
2062 - 00 07 o1
2057 - 00 10 49
2058 - 00 03 36
2059 - 00 01 77
2038 - 00 12 85
2036 - 00 00 64
2035 - 00 13 88
2030 - 00 00 47
11 2 T 4 5 3
14 - AANTI (1) 1369 00 25 40
1371 - 00 01 08
1373 - 00 16 o8
1387 - 00 00 92
1388 - - 00 05 95
1389 - 00 10 6B
1390 - 00 14 52
1391 - 00 03 34
1248 A 00 00 52
1247 A 00 07 00
1246 A 00 07 . 41
1245 A 00 07 65
1244 A 00 07 46
1242 - 00 11 03
1243 - 00 . 09 35
927 - 00 04 24
928 - 00 09 76
929 - 00 00 - 36
931 . 00 12 07
932 . - 00 06 06
- 936 - - 00 10 32
937 - 00 00 37
935 - 00 10 80
933 - 00 07 61
934 - 00 02

it K -
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T i 1 2 | 3 | 4 5 6
14 - AANTI|(2) 860 . 00 05 - 92
‘ 859 - 00 24 30
858 - 00 06 56
846 - 00 17 74
851 P1 00 14 37
850 - 00 08 46
849 P1 00 15 83
703 P1 00 02 44
709 P1 00 02 57
708 P1 00 04 33
707 P1 00 - 04 67
706 P1 00 11 59
705 P1 00 12 81
693 P1 00 02 36
692 - 00 30 53
713 - 00 02 09
691 - 00 00 04
516 P1 00 01 59
517 - 00 23 92
521 - 00 06" 43
608 - 00 03 20
- 607 . 00 03 02
606 - 00 12 12
605 - 00 17 37
597 - 00 - 27 16
603 . 00 04 74
599 - 00 03 58
598 - 00 12 74
595 - 00 16 88
594 P 00 12 16
584 - 00 11 93
586 - 00 10 45
585 - 00 - 09 84
553 - 00 - 08 32
554 - 00 02 43
555 - 00 00 42
578 . 00 08 21
560 - 00 02 49
561 - 00 08 21
562 - 00 17 12
- 563 - 00 05 59
1 [ = [ 3 [ 4 T 5 [ %
15 - BHADARA - 241 - 00 23 36
, 240 - 00 00 53
1 ] 2 | 3 [ 4 | 5 ] 6
16.- AMBADA (1) 328 - 00 07 35
o . 329 < P1 00 25 89
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O 2 3 4 5 [
16 - AMBADA (2) 330 - 00. 02 S 00
‘ 331 - 00 15 55

383 - 00 23 48

382 - 00 25 04

388 - 00 3 4

419 - 00 01 13

418 - 00 07 68

429 A 00 06 52

430 - 00 06 52

431 , - 00 23 69

444 A 00 11 0%

443 - 00 02 82

455 - 00 15 74

454 - 00 00 27

456 - 00 20 44

458 ' - 00 00 78

459 - 00 04 32

460 ‘ - 00 10 12 -

461 - 00 07 34

462 - 00 10 99

476 ' - 00 11 04

517 - 00 15 89

516 ' - 00 10 82

515 _ - 00 14 54

| 501 - 00 09 35
17 - GAYAPUR - 81 ' I 00 66 = 95
82 - 00 02 33

84 - 00 00 75

83 . 00 18 42

50 - 00 06 47

49 - | 00 24 43

49 P 00 07 75

47 - . 00 - 00 98

36 - ' 00 29 - 68

_ 46 _ - 00 . 24 02

(18 - THIKARIYA 49 - . 00 01 32
48 - 00 04 85

47 ' - 00 05 93

46 - 00 10 05

45 - 00 18 . B84

44 - 00 . 05 17

43 - 00 00 33

19 - KANDA 350 - 00 08 74
348 - _ 00 03 58

358 ' - 00 14 37

- 357 ' - 00 12 82
355 - 00 10 63

45 - 00 18 67

21-SOKHADA RAGHU — 50 - 00 00 75
51 - 00 02 17

52 - 00 03 - .31

53 - 0003 _ 83
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N | 2 ] 3 | 4 | 5 6
- e — = = —

56 - 00 09 34
57 - 00 00 85
58 - 00 33 40
78 - 00 03 47
77 - 00 14 00
84 - 00 08 50
90 - 00 14 28
89 - 00 05 06
87 - 00 03 72
88 - 00 18 42
101 - 00 34 00
102 - 00 03 38
103 - 00 12 03
114 - 00 00 60
157 - 00 15 39
118 - 00 00 67
116 - 00 11 45
121 - 00 03 30
120 - 00 14 86
125 . 00 12 43
126 - 00 06 75
148 - 00 13 25
164 . 00 37 75
165 - 00 14 46
252 - 00 17 05
251 - 00 00 60
250 - 00 09 50
249 - 00 07 62
248 - 00 04 41
244 - 00 07 34
267 - 00 05 71
268 - 00 11 03
273 A 00 10 91
273 B 00 11 45
271 . 00 07 29
270 . 00 01 30
272 - 00 01 20
293 - 00 06 09
292 B 00 17 98
292 A 00 17 14
291 - 00 01 49
288 - 00 17 28
287 - 00 00 09

{F. No. R-25011/3/2005-O.R - }
S. K. CHITKARA, Under Secy.

e -
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T, 3. 3748.—3ieifvr T aifaPr, 1947 (1947
= 14) W g 17 % srpeen ®, Fsita v as e
¥ % winde % wag Pl oln 3 i ¥ i,
sy ¥ Fafte sivdifre fimm 3 sihften sfteso, woves
¥ dure [ e e o E-94/2003 (W) 1 B wmfiwr wedt
£, A ¥ TERH 19-9-2005 T T S @

[ 4. T 12012/350/2002-31 &R (1) ]
MINISTRY OF LABOUR
New Delhi, the 19th Septernber, 2005

S.0. 3748,—In pursaance of Seciion 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 1. D.
94/2003 (C)) of the Industrial Tribunal, Palakkad now as
slmwnmthcAnnemtemmelndmmalDlspm
between the employers in relation to the management of
South Indian Bank and their workman, which was
received by the Central Government on 19-9-2005.

'[No. L-12012/3§0/2002-IR (B-1)]
AJAY KUMAR, Desk Officer
~ ANNEXURE
IN THE COURT OF INDUSTRIAL TRIBUNAL,
_ PALAKKAD ' _
(Wednesday, the 31st August, 2005/9th Bhadra 1927)
_ Present
Shri B. RANJIT KUMAR
Industrial Tribunal
Industrial Dispute No. 94/2003(C)
Between

The Chairman, South Indian Bank, Head Office,
- T.B. Road, Mission Quarters, Trichur-680001.
(By Adv. M. Venugopalan)
And
Sri V. Sasikumar, Vakayil House, Kannambra PO.
Palakkad.
By Adv. M.V. Gopalakrishnan )
AWARD o
The Government of India, Ministry of Labour, as
per Order No. L-12012/350/2002/-1R (B-1) dated 27-1-2003
-referred for adjudication the issue as to the justifiability
of the dismissal of Sri. V. Sasikumaran, Peon wef

 47-2001 by the Management of South Indian Bank
Lad '

2. In the original reference order dated 27-1-2003,

the name of the adjudicator was wrongly stated as Labour

2954 GY05-23

.cmmmandnmmnhwnmhym

ammmmmm@ms-s-zooa A

Palakiad.

T3 mwmmmnﬁcdmm
datod 8-12-2003 ttuthehadmﬂmd mmm

was in violation of the princ} "",ofmhmlmw
with preconcived notions. Tt i8 furthier gobiiiitied by hifh
thatﬂledlsclphnaryacuonwmcreﬁhdmm
rivalry, that the Enquiry oficer dil gt conider the oral
widemeinﬂhdglltwiﬁ
mdwﬁmmwum
“based on st and sajucteds. He

boardofdsrectoﬂ

wmmditymd
wnhmtanymmmle mmmmm
another employes, dc M. V chacko dgain wham -
mmmmmmmmof

the management and the ponishimes nfdimimlmued
out to him i by, way. of victmiss
4 mmmmmﬁhﬂawﬂmmm

. dated 18-3:2004 refutinig the sbove averméms of the

vaion and contending ines shia that there is only one
nmnnfncmmnginthemmwemmmnmem
be no trade union rivalry. . Amrmngtommm
the workman heteini wats chiatgesivostad erlier as per Meaw
dated 12-11:1992 fot mishehaving with the manager of
the brafich wherd fic wid working. The management -
would Surhiter sobmit that the Eriguidy Officer was quite -
impatﬂalmﬂthunqnilyhdltmquhcfmrandpmper
fully Somiplying with Isw snd principles of natoral justice.
According to management, the Enquhy()ﬁmomudmd
all the oraf 2id docwmentury. evidence adduced in
enqmﬂandhhﬂn@&mbumdmthcmdm
which were niot at all perverse. Thcmmmld
fiisther -submit that in the enquiry, the workman was
memmmmmmmm

: themmndidmtmsemmmﬂwdmnsal '

ofthe Mm@mﬂwmwas
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the issue before arriving at their respective decisions.
The puni-hnjent awarded to the workman was quite in
conformity with the gravity of the miscondicts establishexd
and there is o element of victimisation involved in the
case. According the management, the finding of guilt
and the awayd of punsihment are just and proper.

5. The| management has prodeuced the enquiry
files and the pame were marked as Ext. M! and M1 (a).
Ext. M1 file| contains enquiry proceedings, report and
_other subsequent documents and Ext. M1 (a) contains
the exhibits ed on the side of management as well
as the wortkan an.

6. Apart from urging certain genera! allegations
and objectiogs, the workman has not pointed out any
specific progedural defect, illegality or irregularity in
conducting the domestic enquigy. A perusal of Ext. Mlfile
shows that e participated in the enquiry throughout
and cross-¢xamined the: management-witnesses
claborately gnd effecively with the assistance of his
union-repres¢ntative. He has also adduced his defence
evidence and on completion of the evidence he has filed
written subingssion with the Enquiry Officer. He has not
raised any procedural impgpriety in this written
submissions.|In the reply 11-6-2001 submitted by
the workmay] to the second showcause notice also, he
has not raisefl any objections either against the Enquiry
Officer or apainst the procedure adopted by him in
conducting the domestic enquiry.

7. In the light of the fotegoing discussion. 1 hold
that there id no procedural deféct in conducting the
domestic eng ryagamstthewotkman

8. The mext point to be considered is whether the
findings of t§e Enquiry Officer are correct. The charges
levelled against the workman vide chargesheet dated.
3-10-2000 arg as follows - —

“ 1. That you, on 12-B-1999 with the apparent
inteption of decieving and defrauding the bank
appyoached the Bazar branch of the Bank for
avaifing gold loan by pledging gold ornaments
whi¢h were found to be of spuricus nature on
conducting acid test by the Addl. Manager of
the Branch.

2. at you on 16-7-1999 taking advantage of
youtjofficial postion as sub-staff of the Secretarial
department, Head office, Trichur prevailed upon

" the manager of the mission Quarters Branch of
the Bank from checking the gold ormnaments with
the |apparent intention of decieving and
defrguding the Bank and availed gold ioan from
the Branch as G1.. No. 45/99-2000 for Rs. 7000
by pledging gold ormaments consisting 3 bangles
whith were found to be spurious in nature on
inspection conducted by officials after the
alleged acts of misconduct as detailed in charge

No. | was detected. Thus you defrauded the
bank.

The aforesaid acts alleged to have becn
committed by you amount to deceiving and
defrauding the bank, voilation of HO instruction
and acts prejudicial to the interest of the
bank.”

9. The management has examined four witnesses
and produced the relevant documents in the domestic
enquiry to substantiate the above charges against the
workman. The Enquiry Officer has meticulously analysed
the entire evidence adduced by eitherside. He has given
cogent reasons for accepting the evidence of the
management and rejecting the evidence of the
workman.

10. The main defence of the workman in the enquiry
was that the gold ornaments which he had brought to
the bank were given to him by one Radhakrishnan and
he was not aware that the same were spuricus. It has
come out in evidence that he had pledged 12 items of
spurious gold ornameents with south Indian Bank Staff
Co-operative Credit Society and availed of laon in his
capacity as member of the said Society. He had also
introduced the said Radhakrishanan to the managernent-
bank and the latter had pledged gold ornaments with the
bank on several occasions. The delinquent workman
himself had pledged several items of gold ornaments
with the management-bank. It is therefore clear that the
workman was in the habit of pledging gold ornaments
and it cannot be believed that he was not able to
identify spurious gold. Ext. DEX-3,4 and 5 produced by
the workman in the domestic enquiry itself would show
that Sri Ramakrisiman had given several items of spurious
gold to the workman and he had availed of loan by
pledging the same not only with the management bank,
but also with the Sourth Indian Bank Staff Co-operative
Credit Society which is a Society of the employees of
nanagement bank.

I1. The fruther defence of the workman is that on
12-8-1989, he himself suggested the Branch Manager to
test the gold which he had given for availing loan and
his conduct in this regard would show thiat he was loyal
and sincere. He had brought the gold items on all
occasions pretending that the same belonged to him. As
per the rules of the management-bank, gold loan would
be sanctioned oniv against the gold owned by the loanee.
The loanee has to give a declaration to that effect. The
delinquent workman has given such declaration and only
when he was caught redhanded on 12-8-1999, he disclosed
that the gold he had pledged belonged to Radhakrishnan.
There can be no doubt that his suggestion to test the
gold items on 12-8-99 in that context was only to pretend
that he was not aware that the said items were spurious.
Therefore, it cannot be held that his conduct in this
regard woulld show that he was innecent,
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12. The Enquiry Officer has considered the
aforesaid aspects and analysed the entire evidence
jodiciouly and come to the correct finding that the
workman is guilty of the charges. In the. circumstance,
it cannot be held that the findings of the Enquiry Officer
are perverse. :

13. The next point to be considered is regarding
the proportionality of the punishment of dismissal meted
out to the workman.

14. The learned counsel for the workman submitted
that the cxtreme punishment of dismissal is excessive, [
am of the considered opinion that pledging spurious
gold items by an employee with the bank where he was
employed cannot be viewed as a minor offencs. Tiw i
were raised stil! continues in employment cannot be takea
as a valid ground to interfere with the punishment of
dismissal meted out to the workman herein. The supreme
Court has observed in Union Bank of India Vs. Vishwa
Mohan —1998 (4) SCC 310 that in the banking bunsincss,
absolute devotion deligence, integrity and honesty needs
to be preserved by every bank employee. If this is not
observed, the confidence of the Public/depositors would
be impaired. therefore, it would not be in the interest of
all concerned viz the public, the management and also
other employees of the bank to retain a workman who
had committed serious misconduct involving economic
offence. The Supreme (ourt has repeatedly held that

the punishment of dismissal imposed by the disciplinary

authority cannot be subjected to judicial review by the
Court/Tribunal unless the same is shockingly
disproportionate. (see U.P. State Road Transport
Corporation V/s. Subash Chandra Sharma--2000 (3) SCC
324, Chairman and Managing Director, United
Commericial Bank Vs. P.C. Kakkar—2003(4) SCC 364,
BHEL V/s. Chandrasekhar Reddy —2005-[ LL} 865 etc.)

15. In View oftl)wabovelegalpoﬁtionmdhavﬁag
regard to the gravity of the misconduct committed by the
workman herein il cannot be held that the punishment
is excessive. In the circumstances, [ am not inclined to
interfere with the punishment of dismissal meted to
him

16. There is also no merit or substance in the
contention of the workman that his dismissal was by way
of victimization or due 1o union rivalry as there is no
material to substantiate this contention.

In the result, an award is passed holding that the
dismissal of Sri V. Sasikumaran, Peon by the management
omemhIndianBankLlﬂ.isproperandjustiﬁedandhe
is not entifled to any relief. The reference order is answered
accordingly. .

DatedthistheSlstdayofAngust, 2005.

B. RANJIT KUMAR, Industrial Tribunal
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=% fewett, 19 R, 2005 o

WL 3, 3749.—ivaifwr e sifufEm, 1947 (1947

=1 14) FY urg 17 % sryee #, F=0 GTR R ¥5 S

e % we s ¥ wag P s s wew e

srpin ¥ fafde oirifirs frre § =0 TR s

- SOy I R, ST % e (FRd e )

B T =, W ¥ TR W 16-09-2005 T ¥
= ‘
. {9, T-12012/226/2001 -3¢ AR (M-1);
w-12012/235, 237, 238/2001 -3 SR (H-D);
TR-12012/207/2002-3T8 ST (-1,
G-12012/283, 287, 288/2000-578 S (H-1);
T-12012/210/2002-50% SIR (1),
T-12012/289, 294/2000-30¢ SR (HH-1);

W 12012/248, 325, 250, 255, 256,257,

258, 319/2001 377 3T (W-1),;
TE-12012/202, 204, 203/2002-5 AR (1),
TA-12012/154, 496, 497, 499, 155, 300, 136, 501, 157,
502, 158, 503, 504, 169, 505/2002-37% 3R (#HD);
T-12012/70/2001 3715 SR (¥1-1),

T-12012/506, 514/2002-37 31 (A1),
T-12012/321, 341200137 3R (-1);

EL12012/498, 291, 292, 293, 506, 514/2000-51 S (H-1);

Ter12012/321, 341120013 AR (3D,
@-12012/295, 296,297, 171, 170, 362 10367, 376/
A 200058 31 (H-1);
T-12012/371,380, 381, 95,96, 395,97, 92,93, 94, 99, 394,
98,393, 441, 382, 442, 443, 445, 446, 392, 444/2001-S9¢ K
: I 2
TER12012/67/2002-30 SR (H-D;
T-i2012/76/2001 -3¢ 3R @0y,
wWA-12012/77, 153, 154/2002-578 R (1))
, s TR, T siferd
New Delhi, the 19th September, 2005

S.0. 3749.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes theaward (- : )
of the Central Government Industrial Tribunal/ Labour
Court, Hyderabad now as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of State Bank of India and their
workman, which was received by the Central Government

on 16-09-2005. _ _ _
[No. L-12012/226/2001-IR (B-);
1-12012/235,237, 238/2001-R B-D);
1-12012/207/2002-R (B-D),
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L-12012/283, 287, 288/2000-IR (B-I);
L-12012/210/2002-IR (B-T);
L-12072/289, 294/2000-IR (B-Ij;

L~12012/248, 325, 250, 255, 256, 257,
258,319/2001-IR (B-I;

L-12012/202, 204, 203/2002-IR (B-Ty;

L-120124154, 496,497, 499, 155,500, 156, 501,157,
" P02, 158, 503, 504, 169, 565/2002-1R (B-I);

L-12012/70/2001-IR (B-I);
L-12012/506, 514/2002-IR (B-I);
L-12012/321,3412001-IR (B-);
L-120124498, 291, 292, 293, 506, 5 14/2000-IR (B-D);
' L-12012/321, 341/2001-IR (B-1);

L-12032/295,296,297, 171, 170,362 to 367, 376/
' : 2000-IR (B-1),

L-12012/371, 380, 381, 95,96, 395, 97,92, 93,94, 99, 394,
98,393, 441,382,442, 443, 445, 446, 392, 444/2001-IR (B-);

L+12012/67/2002-IR (B-Iy:
L-12012/76/2001-IR (B-1):;
L-12012/77, 153, 154/2002-IR (B-1)]

AJAY KUMAR, Desk Officer
ANNEXURE
IN THE GOVERNMENT INDUSTRIAL
“'TRIBUN -LABOUR COURT AT
' HYDERABAD
PRESENT:
" 'ShAE.ISMALL B Sc.LLB,
Presiding

LD. 5 of 2002

Between : K RgmaRao Petitioner
AND  : The Asst. General Manager,
: : State of India,

Zo

Labbgpet Vijayawada ... Respondent

Reference No.
LD.6of 2002

R n I T T a . v e el

Reference No. L-12012/235/2001-IR(B-T)
LD.70f 2002 '

Between : T.Baburao = . Petitioner
AND  : The Asst. General Manager;
State Bank of India,
Zonal Office, )
Labbipet Vijavawada ... Respondent
Reference No. L~12012/237/2001-IR(B-T)
1.D.8of 2002
Between : B. Adiseshudu .....Petitioner
AND  : The Asst. Genetal Manager,
StatcBank of India, -
Zonal Office,
Labbipet Vijavawada ... Respondent
Reference No. L-12012/238/2001-IR(B-T)
LD. 10 of 2003 '
Between : M. Krishouda = ... Petitioner
AND  : The Asst. General Manager,
State Bank of India,
Zonal Office, '
Labbipet Vijayawada ... Respondent
Reference No. L-12012/207/2001-IR(B-1)
1D. 11 of 2001
Between © A. Ramulu .....Petitioner
- AND" : The Asst. General Manager,
- State Bank of India,
Zonal Office,
Labbipet Vijayawada ... Respondent
Reference No. L-12012/283/2000-IR(B-T)
1D. 12 of 2001
Betwe_en oG Koteswaramma .....Petitioner
AND . The Asst. General Manager,
« State Bank of India,
Zonal Office,
Labbipet Vijavawada ... Respondent
Reference No. L-12012/287/2000-IR(B-I)
LD. 13 of 2001
Between : P. V. Bhasker Rao " .....Pefitioner
AND  : The Asst. General Manager,
State Bank of India,
Zonal Office,

Labbipet Vijayawada ... Respondent
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Refereace No. L-12012/288/2000-FR(B-1) Reference No. L-12012/250/2001-ER(B-T)
1D. {3A of 2003 | 1D. 23 of 2002
Between : K.PrabhakarRao ... Petitioner Between : K. Vijay Kumar ....Petitioner
AND  : The Asst. General Manager, AND  ; The Asst. General Manager,

State Bank of India, State Bank of India,

Zonal Office, Zonal Office, .

Labbipet Vijayawada . ... Respondent Labbipet Vijayawada ... Respondent

Reference No. L-12012/210/2002-IR(B-1)
1.D. 14 of 2001 '

Between © S. Sarojini @000 ... Petitioner
AND  : The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijayawada .....Respondent

Reference No. 1.-12012/289/2000-IR(B-I)
LD. 15 of 2001

Between : M. Seshagirirao .....Petitioner
AND  : The Asst. General Masager,
" State Bank of India,
Zonal Office, .
Labbipet Vijayawada R Respondent

Reference No. L-12012/294/2000-IR(B-1)
LD. 16 of 2002

Between © M. Yaéob .....Petitioner
AND  : The Asst. General Manager,
State Bank of India,
~ Zonal Office, .
Labbipet Vijayawada ...-.Respondent

Reference No. L-12012/248/2001-IR(B-1)
1.D.18 of 2002

Betweén : K Chandrasckher ... Petitioner
AND  : The Asst. General Manager,
" State Bank of India,
Zonal Office, .
Labbipet Vijayawada ... Respondent

Reference No. L-12012/325/2001-IR(B-T)
1.D.22 of 2002

Between : ). Anandarao - ... Petitioner
AND  : The Asst. General Manager,
State Bank of India,
Zonal Office, :
Labbipet Vijayawada . .....Respondent .

Reference No. L-lZI)lZfZSSIZO_Ol-IR(B—I)
1.D. 24 of 2002

Between . K. Paul Raju .....Petitioner
AND  : The Asst. General Manager,
' State Bank of India,

Zonal Office,

Labbipet Vijayawada ....Respondent

Reference No. 1-12012/256/2001-TR(B-1)
LD. 25 of 2002 '

Between ; B. Subba Rao . Petitioner
AND  : The Asstt. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijayawada ... Respondent
ReferenceNo. L-12012/2572001-IR(B-D) .
1.D.26 of 2002 |

Between © K.V, Subbarao ...Petitioner
AND  : The Asst. General Mamger

State Bank of India,

Zonal Office,

Labbipet Vijayawada - Respondent

Reference No. L-12012/258/2001-IR(B-T)
1D. 27 of 2002 '

Between : G, Venkatgramana @~ ... Petitioner
AND  : The Asst. General Manager,

State Bank of India,

Zonal Office, :

Labbipet Vijayawada ... Respondent

Reference No. L-12012/319/2001-ER(B-D)
1.D.29 of 2003

Between : Md Malik R Petitioner
AND  : TheAsst, General Manager,
' State Bank of India,

Zonal Office,

Labbipet Vijayawada - .....Respondent
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Reference No_.l L-12

LD. 31 of 2003

Between : K. Rrabhakar Rao

-AND The Asgt. General Manager,
State Bank of India,
Zonal Office, -
Labbipel Vijayawada

1D.33 of 2003
Between -

D. Dhaganjancyuiu

012/202/2002-IR(B-1)

.....Petitioner

AND . The Asqt. General Manager,
State Bdnk of India,
Zonal Office,
Labbipet Vijayawada
Reference No. L-12012/203/2002-TR(B-I)
LD. 40 of 2002
Between : G. S
AND The Asqt. General Manager,
State Bank of India,
Zonal Office,
Labbipet Vijayawada
Reference No. L-13012/154/2000-IR(B-T)
LD. 61 of 2001
Between : J. Subrd
AND The Asdt. GeneralManager

of India,

LD. 63 of 2001

Between : G. Abrahs

"AND  : The Asgt. General Manager
State Bapk of India,

Respondent

Petitioner

..... Respondent

....Petitioner

Respondent

..... Petitioner

Respondent

Reference No. L-12012/155/2000-IR(B-I)
1.D.64 of 2001

Between : TRamesh ... Petitioner
AND  : The Asst. General Manager,

State Bank of [ndia,

Zonal Office,

Labbipet Vijayawada ... Respondent
Reference No. 1L-12012/500/2000-IR{B-I)
1LD. 64 of 2002
Between @ M Mallikagunarao ... Petitioner
AND  : The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijavawada .....Respondent
Reference No., 1-12012/156/2000-IR(B-T)
LD. 65 of 2001
Between : P Janardhan Rao ...-Pefitioner
AND  : The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijavawada ... Respondent
Reference No. L-12012/501/2000-IR(B-I)
ED. 65 of 2002
Between . Y. DeenaRau .. Petitioner
AND  : The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijayawada ... Respondent
Reference No. L-12012/157/2000-IR(B-I)
LD. 66 of 2001
Between : ChoKuman . Petitioner
AND . The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijavawada = ... Respondent
Reference No. L-12012/502/2000-IR(B-I)
LD. 66 of 2002
Between : P Subramanveswarao ..., Petitioner
AND : The Asst. General Manager,

State Bank of India,

Zomal Office,

Labbipet Vijayawada ....Respondent
Reference No. L-12012/158/2000-IR(B-I)
LD.670of 2001
Between : K. KrishnaRao .. Petitioner
AND . The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijayvawada ... Respondent
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Reference No. L-12012/503/2000-IR(B-1)
1D. 68 of 2001

Between : S. Koteshwar Rao ....Petitioner
AND  : The Asst. General Manager,
State Bank of India,
Zonal Office,
Labbipet Vijayawada ... Respondent
Reference No. L-12012/504/2000-IR(B-1) )
1.D. 68 of 2002
Between : BandiRajm = .. Petitioner
AND : The Asst. General Manager,
State Bank of India,
Zonal Office, \
. Labbipet Vijayawada \Rerpondem
Reference Ne. L-12012/169/2000-IR(B-I}
LD. 69 of 2001
Between : G. Sudhakar Rao “.....Petitioner
AND  : The Asst. General Manager,
State Bank of India,
Zomal Office, '
_ Labbipet Vijayawada ... Respondent
Reference No, 1.-12012/505/2000-IR(B-1)
1D.69 of 2002
Between : Y. V.S.S. Prasad Petitioner
AND - : The Asst. General Manager, '
State Bank of India,
Zonal Office,
Labbipet Vijayawada ....Respondent
. Reference No. blMlWiﬂOl-lR(B-l)
1D.700f 2001
Between : M. Kameshwar Rao ....Petitioner
AND : The Asst General Manager,
State Bank of India,
Zonal Office,
Labbipet Vijayawada = ... Respondent
Reference No. L-mlmmo_o-m(n-l)
1D. 71 of 2001
' Betweem : G.Thomas = .. Petitioner
AND  : The Asst. Gencral Manager,
State Bank of India,
Zonal Office,
Labbipet Vijayawada ... Respondent
Reference No. 1L-12012/514/2000-IR(B-1)
1D.73 of 2002
Between : P VenkateswaraRao ... Petitioner
AND  : The Asst. General Manager,
State Bank of India,
ZonalOﬂice,

Labbipet Vijayawada - ... Respondent

Reference No. L-12012/321/2001-IR(B-1)
LD. 74 of 2002 .
Between : E Balaiah = ... Petisioner

AND  : The Asst. General Manager,
State Bank of India,
Zonal Office, :
Labbipet Vijayawada ... Respondent

Reference No. L-12012/341/2001-1R(B-D)
LD. 112 of 20062

Between : John Babu
AND  : The Asst. General Manager,
State Bank of India,
Zonal Office,
Labbipet Vijayawada ....Respondent

Reference No. L-12012/498/2000-ER(B-I)
1D. 116 of 2001

Between : M. Venkateshwar Rao .....Petitioner
AND  : The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijayawada -~ ....Respondent

Reference No. L-12612/291/2000-IR(B-D)
1D. 117 of 2001

Between : B. Anjayya .....Petitioner
AND  : The Asst. General Manages,

State Bank of India,

Labbipet Vijayawada .....Respondent -

Reference No. L-12012/292/2008-IR(B-T)
1D. 118 of 200i

Between | Ch Jakomar = ... Petitionor
AND  : The Asst. GeneralManages,
- - StateBank of India,
Zonal Office,
Labbipet Vijayawada ... Respondent

Reference No. L-12012/293/2000-IR(B-T)
1D.70 of 2001

Between : M. KameshwarRao ... Petitioner
AND . The Asst. General Manager,

State Bank of India,

Zonal Office,

_ Labbipet Vijayawada ... Respondent

Reference No. L-12012/566/2000-IR(B-T)
LD. 71 of 2001 :
Between © G. Thomas o Petitioner

AND . The Asst. General Manager,
State Bank of India,
Zonal Office,

Labbipet Vijayawada . ..... Respondeni
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Reference No.

LD. 73 of 2002 :
Between : P. Vinkateswant Rao
AND  : ThejAsst. General Manager,

Statp Bank of India,

Zong! Office, ’

Labbipet Vijayawada ... Respondent
Reference No. 1-12012/321/2000-IR(B-)
LD. 74 of 2002
Between : B, Balaiab A Petitioner
AND  : ThejAsst. General Manager,

State Bank of India,

Zonal Office, _

Labbipet Vijayawada = ... Respondent
Reference No. 1-12012/341/2000-1R(B-I)
LD. 112 of 2002
Between : JohgBabw = =00 Petitioner
AND  : ThelAsst. General Manager,

State Bank of india,

Zongl Office,

Lablipet Vijayawada © ... Respondent
Reference No. 1}-12012/498/2000-IR(B-T)
LD. 116 of 2001 '
Between : M. ateshwar Rao Petitioner
AND  : The Asst. General Manager,

Statq Bank of India,
ongl Office,

Lablipet Vljayawada .....Respondent
Reference No, 11-12012/291/2006-IR(B-T)
LD. 117 of 2001 -
Between : B, Ahjayya = S Petitioner
AND The sst. General Manager,
dBank of India,
ongt Office,
_ ablypet Vijayawada @ ... Respondent
Reference No. 1112012/292/2000-IR(B-I)
LD. 118 of 2001
Between : Ch. Jhika
AND  : The Asst. Generat Manager,
State{Bank of India,
Zonaj Office,
abbipet Vijayawada - . Respondent
Reference No. 1.+12012/293/2000-IR(B-1)
LD. 119 of 2001
Between : K. Rdmanjancyulu
AND  : The Asst. General Manager,
Srate Bank of india,
Zona] Office, :
Labbipet Vijayawada . Respondemy

lZﬂlZfSMIZON—IR(B—D

... Petitioner

..... Petitioner

..Petiioner

Reference No. L-12012/295/2000-IR(B-I)
LD. 120 of 2001

Between : V. VaraprasadRao ... Petitioner
- AND  : The Asst. General Manager,
State Bank of India,
Zornal Office, ‘
Labbipet Vijayawada ... Respondent

Reference No. L-12012/296/2000-IR(B-D
1.D. 121 of 2001

Between . D Ramaiah R— Petitioner
AND  : The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijayawada ... Respondent

Reference No. L-12012/297/2000-IR(B-T)
LD. 130 of 2002

Between : M. AnandaRao Petitioner
AND  : The Asst. General Manager,

State Bank ofYndia,

Zonal Office,

Labbipet Vijayawada ... Respondent

Reference No. L-12012/171/2000-IR(B-T)
LD. 132 of 2002

Between : D. Agunarao . Petitioner
AND  : The Asst. General Manager,

State Bank of India,

Zonal Office, )

Labbipet Vijayawada ... Respondent

Reference No. L-12012/1 70/2000-IR(B-1)
LD. 135 of 2001

Between © P Venkateshwer Rao ..., Petitioner
AND  : The Asst. General Manager,

State Bank of India,

Zonat Office,

Labbipet Vijavawada Respondent

Reference No. L-12012/362/2000-IR(B-T)
ED. 136 of 2001}

Between : M. NagabushanRae ... Petitioner
AND . The Asst. General Manager,

State Bank of India,

Zonat Office,

Labbipet Vijayawada ... Respor.dent

Reference No. L~12012/363/2000-IR(B-T)
1LD. 137 of 2001

Between : ). Prasad ....Petitioner
AND  : The Asst. General Manager,
State Bank of India,

Zonal Office

Labbipet \ﬁjﬁyawada ..... Respondent
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Reference No. L-12012/364/2000-IR(B-I) Reference No. L-12012/381/2001-IR(B-D
LD. 138 of 2001 _ LD. 213 of 2001
Between | BDSKVHamumanthaRao  ....Petitioner Between : G.Srinn- - Petitioner
AND  : The Asst. General Manager, AND  : The Asst. General Manager,
" State Bank of India, State Bank of India,
Zonal Office, Zonal Office,
Labbipet Vijayawada ... Respendent Labbipet Vijayawada ... Respondent
Reference No. L-12012/365/2000-1R(B-I) Reference No. L-12012/95/2001-1R(B l)
ID. 139 of 2001 ID 214 of 2001
Between : M. N. Nancharaiah ... Petifioner Between : M.N. Nancharaiah D e Petitioner
AND  : The Asst. General Manager, AND  : The Asst: General Manager, '
' State Bank of India, State Bank of India,
Zonal Office, Zonat Office,
Labbipet Vijayawada ... Respondent Labbipet Vijayawada ... Respondent
Reference No. L-12012/366/2000-IR(B-T) Rd'erence No. L-12012/96/2001-IR(B-T)
LD. 140 of 2001 LD. 214 of 2002
Between : K. Adiseshudn @ ... Petitioner Between : K. Rajendra Prasad ... Petitioner
AND  : The Asst. Geperal Manager, AND  : The Asst. General M
State Bank of India, State Bank of India,
Zonal Office, ) Zonal Office, )
Labbipet Vijayawada ~.....Respondent Labbipet Vijapawada . .....Respondent
Reference No. L-12012/367/2000-IR(B-T) Reference No. L-12012/395/2001-IR(B-D .
LD. 141 of 2001 ' 1D. 215 of 2001 ’ ' R
Between : P KameshwarRao ... Petitioner Between : K. Nageswararao ... Petitioner
AND  : The Asst. General Manager, AND . The Asst. General Manager, . = “. ..
' State Bank of India, ) State Bank of Indta, g F o
Zonal Office, Zonal Office, '
Labbipet Vijayawada ., ... Respondent Labbipet Vijayawada ... Respondent
Reference No. L-12012/376/2000-IR(B-T) Reference No. L-12012/97/2001-1R(B-T)
1D 210 of 2002 - 1LD.216of 2001
Between : N. V. Balakrishna Rao ....Petitioner Between : B. Noble : .....Petitioner
AND  : The Asst. General Manager, AND  : The Asst. General Manager,
State Bank of India, ' State Bank of India, -
Zonal Office, _ Zonal Office,
Labbipet Vijayawada ... Respondent Labbipet Vijayawada Respondent
Reference No. L-12012/371/2001-1R(B-T) Reference No. Ir12(_)1219212001-.m(3-l) '
LD. 211 0of 2002 1D.2170of 2061 -
Berween @ AL V. Apparao ....Petitioner Between | V.Muthaiah . .. .Pe\itionﬁ‘
AND  : The Asst. General Manager, AND  : The Asst. General Manager,
Staie bank of India, State Bank of India, :
Zonal Office, Zanal Office, o
Labbipet Vijayawada ... Respondent Labbipet Vijayawada ..‘._.Rﬁpondem
Reference No. 1-12012/380/2001-TIR(B-I) Reference No. 1-12012/93/2001-IR(B-{) ‘
LD, 212 of 2002 1.D.218 of 2001
Between : B, V. Ramana Rao .....Petitioner Between © K Adilaxei L Petitioner
AND  : The Asst. Gencral Manager, AND - The Asst, General Manager,
State Bank of India, State Bank of India,
Zonal Office, Zonat Office,
Labbipet Vijayawada ... Respondent Labbipet Vijayawada = ... Respondent

2054 GI/05—24
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Referénce No| L-12012/94/2001-TR(B-I)
1D. 219 ¢ 204

Bgtween . PIGs .....Fetitioner
AND e Asst, General Manager,
ate Bank of India,
gnal Office,
bbipet Vijayawada ... Respontleri
Reference Nd. L-12012/99/2001-IR(B-I)
LD.2210of 20§
Between : P [Nageswara Rao R Petitioner
AND  : The Asst, General Manager,
State Bank of India,
pnal Office,
bbipet Vijayawada ... Respondent
Reference Nq. L-12012/394/2001-TR(B-T)
1.D.2320f 20
Between : Al Rajarao ... Petitioner
AND e Asst. General Manager,
State Bank of India,
nal Office,
pbbipet Vijayawada ... Respondent
Reference Nd. 1L-12012/98/2001-TR(B-I)
1.D.232 of 20
Between : Satyanarayana = ... Petitioner
AND e Asst, General Manager.
State Bank of India,
pnal Office, :
bbipet Vijayawada ... Respondent

IN. Malleswarao @ ... Petitioner

bbbipet Vijayawada ... Respondent
Reference Ng. L-12012/441/2001-IR(B-1)
LD. 234 of 20§12
Between : K] Venkataratham @ .. Petitioner
AND  : The Asst. General Manager,
- Sjate Bank of India,
Zpnal Office,
Lhbbipet Vquyawada ..... Respondent

Reference Ng. 1-12012/382/2001-IR(B-1)
1D, 239 0f 2002

Between : M. Chiranjeevi ... Petutioner
AND : e Asst. General Manager,
Sjate Bank of India,
nal Office,
(bbipet Vijayawada ... Respondem

Reference No. L-12012/442/2001-TR(B-D)
15,244 of 2002

Between : M. hmmmaniel 000 ... Peutioner
AND : The Asst. General Manager, |

State Bank of India,

Zonal Office,

Labbipet Vijayawada ... Respondent
Reference No. 1.-12012/443/2001-IR(B-T)
LD. 245 of 2002
Between © K.S. PemkKuymar .. Petitioner
AND 1 The Asst. General Manager,

State Bank of India,

Zonal Office, ‘

Labbipet Vijayawada ... Respondent
Reference No. 1.-12012/445/2001-1R(B-I)
1D. 246 of 2002
Between : M. Moshe .....Petitioner
AND  : The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijayawada ... Respondent
Reference No. L-12012/446/2001-IR{B-I)
1D, 253 of 2002
Between © M. Vijaya Raju .....Petitioner
AND . The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijayawada .....Respondent
Reference No. L-12012/392/2001-1R(B-I)
1.D.2540of 2002
Between : V. Nagababu .. Petitioner
AND : The Asst. General Manager,

State Bank of India,

Zomal Office,

Labtbipet Vijayvawada ".....Respondent
Reference No. L-12012/444/2001-IR(B-I)
1.D. 276 of 2002
Between © K. Kishorc & 6 others ... Petitioner
AND . The Asst. General Manager,

State Bank of India,

Zonal Office,

Labbipet Vijayawada ~.....Respondent
Reference No. L-12¢12/67/2001-IR(B-)
1.D.283 of 2002 '
Between : M. Bhaskar Rao ... Petitioner

AND : The Asst. General Manager,
Stalc Bank of India,
Zomnal Office,

Labbipet Vijayawada .....Respondent
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Reference Ne. L-12612/76/2001-IR(B-T)

1D. 284 of 2002
Between : 1 NagamalleshwarRao ... Petitioner
AND : The Asst. General Manager,
State Bank of Indha,
Labbipet Vijayawada ... Respondent
Reference No. 1-12012/77/2002-1R(B-T)
1.D. 295 of 2002
Between ;. K. Vermgopal ... Petitioner
AND , - The Asst. General Manager,
State Bank of India,
Zonal Office, ; )
Labbipet Vijavawada ... Respondent

Reference No. 1-12012/1 53/2002-IR(B-1)
1D, 296 of 2002
Between | M. Maruthi

AND  : The Asst. General Manager,
State Bank of India,
Zonal Office,

Labbipet Vijayawada ....Respondent
Reference No. L-12012/154/2002-IR(B-1) .

.....Petitioner

Appurances: _

Forthe Petitioners  : S/Shiri Vikas, Prabhakar, S.Prasad
Rao, P. Damodar Reddy, D.G.
Choudary, Anjanadevi, AK.
Jayaprakash Rao, Niranjan Rao,
Advocates

For the Respondents : M/s B.G. Ravindra Reddy &
BV Chandra Sekhar. Advocates

AWARD

The Government of India, Ministry of Labour by its

order No. L-12012/126/2001-IR(B-I) dated 18-9-2001 refemed
the following dispute under section 10(1)(d) of the LD.
Act, 1947 for adjudication to this Tribuna! between the
manzgement of State Bank of India and their workman.
The reference is :

SCHEDULE

“Whether the action of the management of State
Bank of India, Local Head office, Hyderabad in
terminating the services of Sri P. Anil Kumar,
Temporary/Non-Messenger, State Bank of Indiawef
31-3-1997 is justified or not? If not, what relief the
applicant is entitled?” :

The reference is numbered in this Tribunal a8 LD.
No. 222/2001 and notices were issued to parties. The
Government of India has referred about 500 such refesenoces
and it will not be possible or practicable to answer every
referenpeseparalely.Asthcmainisminv_olvedmom
andthemme,lamoftheopinionthatallﬂfthemmbe
decidedingroupsbygivingoomnmnawards,thism
which I am now dealing pertains to Vijayawada Zone and
thisreferenoeaxndssaherrefemoesammawatdis

4. To begin with I am quite perturbed due to the
chequered history of these cases and also due- to the fact
that seeds of this litigation was sworn in 1975. 1 have not
onlytomnsidermmlythcwchnicalaspects,pomof
the Industrial Tribunal in simply answering the reference
but 1 will aiso have 10 see viewing it as a human problem.
‘These cases remindnwofapoembymefams_l‘oal-‘aiz
Ahmed Faiz and I find no better way than to start sy
award by quoting the entire poem of Faiz.

“Humility I've learnt, sympathy for the poor,
learnt the meaning of despair, suffering and pain;
fearnt to comprehend the miseries of the oppressed,
the meaning of cold sighs, of pallid faces.
Whenever those hapless creatures sit together to a1y,
1n whose eyes tears, bitterly shed, fall asleep,

And those destitute npon whose morsels swoop
down, the vultures hovering above, poised o their

whenever is traded in the masket place the flesh of
the labouser, |

and on the highways flows the blood of the poor,

A% | stated Supra, these cases have got a chequered
history and instead of myself narrating the Same, 1 think it
would be better to write down what he stated in his claim
statement of this particular casc which practically is the
same pleading for alt the claim statements inall the cases
filed by the Petitioners.

5. The Petitioner Mr. P. Anil Kumar in ID No. 222/
2001 has filed the following claim statement. That the
workman joined in the services of the Management
institution namely State Bank of India as messenger in
1988 and rendered unblemished service spreading over a
period of zbout 10yearsupifli -3-1997 when his services
were terminated by oral order wee.£, 1-4-1997. The workman
submnits that he is erstwhile employee who has worked in
various branches of State Bank of India. He belongs t0
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Scheduled Castq he passed IX class. The qualification is
VI standard whjch is prescribed for the post of niessenger.
The Management of Bank has decided to give a chance to
temporarily enjploved personnel found suitable for
permanent appoyntment by waitlisting them by offcring
permanent appdintment or waitlisting them till such

Opportunity arisgs.

6. That orf 17-11-1987 a settlement was reached
between All Indig State Bank of India Staff Federation and
the Management|of State Bank of India—scttlement one,
under this séttiement three categories of employees were
listed. This is, (A) those who have completed 240 days in
12 months or less, after. 1-7-1975, {B) those who have
avs in any continuous block of 36 calendar
1975, (C) (i) those who have completed
jays aggregate temporary service in any
affer 1-7-1975 or (i) 70 days aggregate
temporary service in continuous biock of 36 months after

categories were tofbe interviewed by a selection cormitice
the said selectipn committee would determine the
suitability of the said candidate for permanent
appointment. cfore, the bank first day oppurtunity to
notice and observe the work of the workman then
prescribed certain the qualifications and from among the
- candidates satisfving the qualifications the siutable

greement providéd wiih the selected
candidate would e wait listed in order of their respective
categorization ajid the selected panel by valid upto
December, 1991. (lause 10 ofthe settlement is specifically
provided that henceforth, "there will be no temporary
appointments in |the subordinate cadre, " except on a
restrictive basis injthe specified category, "from amongst
empanelled candiflates as per existing guidelicns of the
bank,” the worknjan further submits that consequent
upon the said agreement and the draft, a notification was

ce in May, 1989 was held. A selected
areq, as per clause 7 of the agreement, ie. |
e selected panel was to be valid upto
e workman subimits that circular was

between the partigs. In terms of the said agrecinent a
chance was to b¢ given,” to all eligible tempaorary
employees for permanent appointments. The appointments
eancies likely to arise during the vears
ade it clear that in view of the enormity
of the problem an ¢xtension of the currency of the panet,

eligible temporary cmplovees who have been empanciicd
could not appear in the earlier interviews and have been
pursuing their cases thereafter, "will be given another
chance to appear for interview”.

8. In fact, mere is some confusion in the ciaim
statement, but actually another panel was prepared. Therce
were fotal five settlements, settlement dated 17-11-87 is
the st settlement (Ex. M) settlement dated 16-7-88 is 2nd
settlement (Ex. M2), settlement dated 27-10-88 is the 3rd
settlement (Ex. M3), then settlement dated 9-1-91 is Jth
settlement and settlement dated 30-7-96 is 5th settlement
{Ex. Mb). In between there is minutes of conciliation
proceedings dated Y-6-95 marked as Ex. M5, That due o
all these settlements which were extended by further
settlements thereby creating reasonable expectations in
the Iist of the selected candidates arose withits a question
of time before appointments or services are regularizedin
the services of the bank. The workman was working with
the bank on temporary basis was under the bonafide hope
that sooner his services will be regularized with the bank.
He is thereby closed all his options elsewhere. It is neediess
to point out that employing person to whom hope of
employment in substantial terms was made is a facel of
Article 21 of the Constitution of India,

9. The Governmeni of India issued circular No. £-3/
3/104/87-1R, dated 16-8-1990. Under the said circutlar the
Chief Executives of all public sector banks inclading the
Management herein were specifically instructed that until
the problem of exisiing temporary employees is fully
resolved, no bank is permitted to make any permanernt
appointments. That some of the persons similarly situated
like this Petitioner aggrieved by the inaction on the partof
the Management of the bank in not regularizing their
services from out of the sclected panel and not clearly
focusing the vacancy position, filed W.P. No. 1194/97 on
the file of the Hon'ble High Court of A P, It is specifically
averred in the said Writ Petition that the Management of
the bank had failed to implement the settiement and that it
violates the various fundamental rights guaranteed under
the Constitution of India. The Hon’ble High Court of A P
by an order dated 5-3-97 directed the bank fo implement
the settlement as amended from time to time. It also directed
the bank to carryont the terms of the settlement before the
expiry of March. 1997. The High Court also recorded 2
finding that the Bank cannot escape its liability of
enforcement of the scttlement. [, view of the directions
granted by the High Court in WP No. 4194/97 aly
candidates whose namics appeared in the sefect panels
prepared on the basis of the agreement entered into on
17-11-87 under which the panet was valid upto December.
1991, and on the basis of 2 settlement dated 27-10- {98%
whercby the panels were made alive upto 31-3-1997 under
which the panel was said upto December, 1999, The other
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agreement dated 16-7-1988 under which the panel was valid
upto 1992 and on the basis of the settlement dated
27-10-1998 whereby the panels were made alive upto
31-3-1997 were under the honafide impression that their
- cases will be considered for regularization and were living
on the basis of the said reasonable expectation.
Unfortunately, contrary to the directions given by the High
Court on 5-3-1997 in W.P. No. 4194/97 and contrary to the
settlements entered into between the parties, the bank
issued proceedings dated 25-3-1997, dated 27-3-1997 and
31-3-1997 instructing the various authorities of the
Management not to continue the temporary employees
those who are in services of the bank from 1-4-97. The
said order was followed by the Management. Aggrieved
by the said action the workman herein and similarly situated
candidates have filed a writ petition before the Hon’ble
High Court by way of Writ Petition No. 9206/97 seeking a
deciaration that the proceedings issued by the Deputy
General Manager and the Assistant General Manager
(Respondents 3,4 and 5 therein) on 25-3-97, 27-3-97 and
31-3-97 as illegal and also non-continvance of the
Petitioners therein in service by absorbing them in the
services of the bank as violative of Section 2(p) and 18(1)
read with Rule 58 of Central Rules and sought for specific
direction to the bank to absorb themt in service.

10, He further submiits that in the counter affidavit
filed in Writ Petion No. 9206/97, the bank submitted that it
has about 805 branches in. Andhra Pradesh alone, It has
stated that due to exigencies of circumstances and on
account of the urgent need in its banks, it employed
temporary employees in subordinate cadre. It is pertinent
to mention that it does not state the urgent needs or the
nature of temiporary employees that it had engaged.
Enquiry into the same would reveal that the stand taken
by the bank either on the ground of urgent need or of
temporary employees is a facade to perpetuate unfair
labour practice. It is designed to, on the one hand, keep
the employed in the erroneous zone of hope and on the
other to ensure that benefits that a model employer will

extend under various -statutes to its employees is not

required to be borne out by the bank. A reading of the

counter affidavit would show that the bank would opines

that being just fair and reasonable are which obviously is
reprehensible and is a facet of unfair labour practice.

11. He submits that the bank refers in its counter
affidavit to three settlements dated 17-11-87, 16-7-88 and
27-10-88. The bank in the guise of extending the benefits
of the circular of Governiment dated 16-8-90 stated in its
counter affidavit as follows : “Government of India, vide
its letter dated 16-8-1990, issued guidelines to ail the public
sector banks with regard to recruitment and absorption of
temporaty employees in pubhc sector banks, The said
guidelines were issued to implement on the lines of the

approach paper on the issue’ provided by a committee
consimted in this regard. The Government of India
guidelines made it clear that all the public sector banks
may follow the provisions laid down in the approach paper.

The approach paper specified that the cases of
temporary employees who had put in not less than 240
days of temporary service in 12 consecutive months and
who are entitled to benefit of Section 23-F may be decided

‘by entering into a setflement with the representative union.

In respect of temporary employees who had put in less,

than 240 days of service in 12 consecutive months or less, .
a settlement could be avoided and however if the-

Management so desired, they could enter into a conciliation
settlement with the representative union. in para 6(h), it is
mentioned that only those temporary employees who had
put in temporary service of 90 or more days after 1-1-1982
would be eligible for considering under the scheme.

Although the Government guidelines envisaged for a -

settlement in respect of employees who has put in
temporary service of 90 or more days, the banks by way of
further concession entered into settlement, even in respect
of those who had put in less than 90 days. As such, it
could be seen that the settlement are mote beneficial to
the temporary employees concerned. The approach paper
also specify at para 6 (c) that the banks would provide one
time opportunity to all the temporary employees and for
that purpose temporary employees worked in the bank on
or after 1-1-1982 could be considered for re-employment
in terms of the scheme. The Respondents have gone
further whergin evenpersons working afier 1975 were also
considered.

As could be seen from the above, there was a
genuine effort on the part of the Respondent bank to
provide permanent employment for as many as possible
subject to availability of the vacancies.

It is further submitted that at para.6(k) of the

approach paper, it was made clear that this would be onc
time exercise in full and final settiement of all the aims and
disputes for the past period in respect of tsmporary
workmen covered by the settiement. This would mean that
the Government of India guidelines would cover only those
persons who were temporarily employed for the period
specified therein and not otherwise. As-such, it is
submitted that the Respondents have not only followed
the Government of India gnidelines but in fact covered
cases of the employees who had worked for less than 90
days. As such, question of violation does not arise and in
any case those were only broad guidelines and not
directives”. ' ’

12. The workman submits that the bank also referred
a further settlement dated 9-1-1991 wherein there is a
clause to the effect that the panel of temporary employees

o
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ly wage employees will be operated to
. Therefore their cases will not be
gement herein relying wpon this
settiment in their mpugned action, It is submitted that
dated 9-1-1991 will not empower the
inate the services of the temporary
working in the bank services like the
it does not specify the termination of
the employees. In f4ct there are so majny vacancies wherein
the Management engaged several new persons as
temporary messengers/attenders/sweeper etc., even after
the judgement of Hpnble High Court without con51denng
the cases of the s|milarly situated: candidates like the
workman herein. I{ is submitted inspite of engaging fresh
candidates as is no being done by the Management they

gemmtshouldnothave telied upon
the settlement datedl9-1-1991. Hence, the impugned action
of the Managemgnt is iilegal, unjust, violative of
fundamental rightgsuch as Articles 14, 16 and 21 of the

submits that the Hon'ble High
Court allowed the Writ Petition No. 9206/97 and batch by
an order dated 1-1-1998. It is pertinent to mention that as a
matter of fact the Han'ble High Court on a detailed enquiry
" recorded the followjng findings of fact :

“(1) That the candidates had appeared for written
examination ynd a Viva Voce Test. They therefore,
satisfied a prpcedure of objective criteria in the
process of selection.

(2) Thelife of the panels were admittedly extended
by the bank bgyond its initial Tife-span.

(3) Inspite of creation of the panels and non-
regularisation of the services of the employees who
were continueq to be in the panel, the above work man
were continuefl to be engaged till the Circulars were
issued on 25-311997, 27-3-1997 and 3 1-3-1997.

n were given the definite impression
'llbekept alive till all the empancited

d in the services of the bank.

(6) The Petitipners had a legitimate expectation of
being regulariged in the services of the bank.

(7) Orders. of oral termination effected the
continuance of the candidates in the services of the
bank, thereby the settlements cannot be pressed
into service not to regularize the services of the
workmen but to terminate their services even if they
were otherwise eligible for regularization,

(8) The action of the Authorities counld also be
contrary to the ratio laid down by the Supreme Court
in State Bank of India ¥s. V. Sundara Mani reported
inAIR 1976 SC 1111,

(9) The status of the workmen vis-a-vis the bank
needed no probe.

(10).That the Bipartite Settlement dated 19-10-1566
dealing with the question of temporary workmen
pointed out that there should be no temporary
appointment exceeding the period of 3 months and
the fact that the employees have been working for
the Iengths of time mentioned in Annexure shows
that there is 1ot only violation of Bipartite Agreement
of the Desai Award that after the said period, the
status of the émployees is that of regular employees.

(11) Mr. S. Ramachandra Rao, the Learned Counsel
for the Petitioners, is totally right in contending that
there is nothing left to be settled between the parties
as to their respective rights and liabilities or duties
as the case may be except to know whether they
have been implemented or enforced. Therefore, it has
become a question of fact whether the settlement
has been impleniented or flouted by the Respondent
bank in its true and real implications”.

14. The workman submits that in W P. No. 4194/97
filed by the union of temporary employees wherein they
have complained about the non-imple mentation of the
seltlements arrived between the parties and sought for
absorption. Such employees in the bank services on
permanent basis before the date fixed for carrying out the
terms of settlement, the Court held that the members of
the union had been empanelled in the list, they were not
regularized and the time was going to run out to the near
future and the Respondent bank and its officers cannot
escape from the lability of enforcing the settlement which
has been reached and therefore directed that the bank and
the officers shall implement the settlement dated 17-11-87
as amended from time to time before the expiry of 31-3-97.

15. Further, judgement were cited with the claim
statement which need not be mentioned here as any way
they will be referred to while referring the arguments. It is
further averred that it is a human right and it is not
necessary that the right should be stated as fundamentat
right in Chapter 111 and new rights can be read into and
inferred from the rights stated in the Chapter I of the
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Constitation of India. He submitted that in the clanse 10
of the statement it is specifically mentioned that the
workman to be absorbed or appointed in the bank
prohibiting temporary appointments subsequent to the
date of settlements. Even the authorities want to make
temporary appointments that should be made only from
among the empaneiled cgndidates. The Management has
indulged in unfair labour practices. The Management has
committed unfair labour practice and terminated the
services of candidates from 1-4-97 which is arbitrary,
discriminatory, contrary 1o their own guidelines and
violative of the Copstitutional provisions which are
guaranteed in Chapter 111 in the Constitution of India.

i6. 1t is sirange as to how the panels were allowed
to lapse by a so-called Memorandum of Understanding
dated 25-2-1997, that the action of terminating such
employees like the workman by virtne of an impugned oral
proceedings without iniplementing the setilement would
be illegal and unfair labour practice which can not be
allowed to be perpetnated. Thai the discontinuance of the
workman after 31-3-97 but served in the bank in any
capacity amounts 10 reirenchment. It could not have been
done without any notice and it violates Sec. 25FF of the
Industrial Disputes Act, 1947 and the said action is
violative of priziciples of natural justice guaranteed under
Chapter 11 of the Constitution of India. This amounts to
retrenchment without one month’s notice and taken in
view of such notice. Thus, the main proceedings are issued
in cleangble exercise of power, without jurisdiction,
arbitrary, illegal and therefore liable to be quashed. That
the alleged Memorandum of Understanding dated
27-2-97, Ex. M5 does not appoint the workman and it’s
own legal entity, the said Memorandum of Understanding
is not published anywhere to brought to the notice of the
workman whose rights are being affected. Submitted that
the Management did not adhere to the procedure
envisaged by the Central Government in its’ instructions
dated 16-8-90 in the year 1995. The same was not followed
in the year 1997 despite there being vacancies. The
Management has followed the procedure of calling
candidates through employment exchange instead of
giving chance to the empanelled candidates like the

workman here. It is not petinent to note/mention here that -

* the Respordent Management sent all letters to the similarly
situated candidates like the warkman in the month of June,
1997, subsequent to the passing of impugned termination
orders. After knowing the facts that the candidates are
litigating, the Management refused to engage these.
candidates. It is once again reiterated that the panels are
meant for absorption but not for termination. It was the
duty of the management to engage the empanelied
candidates like the workman even in temporary vacancics
till they are absorbed permanently in regular vacancies.
Hence, the action of the Respondent Management

wmmungﬂwmmofﬂnwmkmbyomlomm
31-3-97 isunjust, illegal, violative of priciples of natnral
justice and hence, the Managemerit is directed to reinstate
and absorb the workman and grant afl incident and
consequential benefits.

17. A couster was filed with the following
averments. That the reference is tenable and contrary to
the provisions of Industiral Disputes Act, 1947. It is
rwpec&uﬂysubnmedthatmudemwmm
staff constraints which arose out of leave vacancies,
exigencies, etc., and also owning to the restrictions
imposed by the Government of India/Reserve Bank of India
on intake of staff, the Respondent bank, used to engage
sub-ordinate staff like messengers, SWeepess, Sweeper cum
water boys, etc., depending on the availability of woek on
functioning of the branches. It is subsitied that the All

- India State Bank of India Staff  Federation which

represents majority of the emiployees in the State Bank of
India comprising about 98% eof the wosk- force as its’
members espoused the cause of temporary epiployees who
have put in less than 240 days of temporary service in 12
calendar months in the bank and who weze ineligible for

anypmtecumunda‘[nﬁmalmspmesm 17 togive
a chance for being considered for absm‘ptwn and

_permanentappmnnnents

18. Discussions were held and on 17-11-1987 an
agreement was signed between the federation and the -
Management bank under Sec. 2(p) read with Sec. 18(1) of
the Industrial Disputes Act, 1947 read with Rule 58 of
Industrial Disputes (Central) Rules, 1957. A copy of the
said settlement dated 17-11-87 which may be herein after
referred as first settlement is filed and 4 categoires were
made as it has atready been mentioned inthe claim statement
above, it need riot be repeated here. In the first scttlement,
itwas agreed that the termporary empioyees as categorised
would be given.a chance for being considered for
permanent appointment in the bank’s service against the
vacancics which are tikely to-arise during the period 1987
to 1991. On 16-7-88 second settlement was arrived between
the Federation and the bank whereby it was agreed to
substitute the period of consideration of vacancies as 1987
10 1992 in place of 1987 to 1991 as contemplated under the
first settiement dated 17-11-1987. This is the second
settiemient. A 31d settlement was entered into on27-19-88
and it was agreed that the bank’s service againsi the
vacancies likely to arise from 1988 0 1992 was 10 he
considered. Government of India vide its letter dated
16-8-90 issned guidelines to all the public sector banks
with regard to recruitment and absorption of temporary
employees in public sector bank. The said guidelines were
issued to mplemnonmehmofappmachpmonthe
issne provided by a committee constituted in this regard.
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Government offIndia guidelines made it clear that all the
public sector banks may follows the provisions laid down
in the approachy paper. The approach paper specified that
the cases of tengporary service in 12 consecutive months
and who are entitled to benefit of Sec. 25F of the Industrial
Disputes Act, 1947 may be decided by entering into a
settlement with the representative union. In respect of
temporary employees who had put in less than 240 days
of service in 12| consecutive months or less, a settlement
could be avoided and however if the management sc
desired they copild enter in a conciliation settlement with
the representative union..In para6(h) it is mentioned that
only those tempprary employees who had put in temporary
service of 90 days or more days after 1-1-82 would be
eligible for confidering under the scheme. Although the
Government gpidelines envisaged for a settlement in
 respect of emplpyees who had put in temporary service of
90 days or mdre days, the bank by way of a further
concession entgred into settlements even in respect of
those who had put in less than 90 days and also the bank
went a step er and said those persons who are working
after 1975 were also considered. Hence, there was a
genuines efforq on the part of the Respondent bank to
provide as many as possible jobs subject to the availability
of the vacancies| However, para 6(k) of the approach paper
made it clear thpt it is a one time exercise in full and final
settlement of allithe claims and disputes for the past period,
in respect of emporaty workmen covered by the
settlement. Anpther settlement was entered on 9-1-91
herein afier refirred as 4th settlement. And the time limit
was extended upto 1994 and separate panel was prepared
for temporary pmployees, casual/daily wagers. It was
- agreed that while vacancies arising between 1988 to 1994
in respect of tenjporary ehployees and in respect of casual/
daily wagers, they can be considered for the vacancies
arising between|1995-96 only,

19. It is sybmitted that the administrative set up of
the Hyderabad Llocal Head Office comprises of four Zonal
Offices (Zones) 3t Hyderabad, Vijayawada, Visakhapatna
and Tirupathi cqvering all the Districts of Andhra Pradash.
Interms of the spttlement the Management aficr following
the procedure thid down therein prepared the ponels of
amaified candidates of temporary empioyess denoirs! ps
1989 panel and plso panel of casual/daily wagirs
as 1992 panel for giving a chance being considevad %
permanent absqrption. These panel were preparce’ 7ope-
wise separately|for messangers and non-measui o2 §
the descendmg order of temporary scrvice put 112
candidates duripg the stipulated period i ie 1-7
31-7-1988. That the federation approached the: oo
Labour Commigsioner(C) for implementation of - p. srinic
settlement in respect of absorption of temporary cupivc
The Regional [Labour Commissioner(Z} ondy o

Witk

conciliation proceedings and an agreement was arrived
betweenthe Federation and the bank. Tt was agreed that it
would be kept alive upto March 1997. A copy of the
conciliation procecdings dated 9-2-1995 signed by the
parties is filed as matcrial paper, A settlement was arrived
at and an agreement was signed between the Federation
and the Management bank on 30-7-1996 under Sec. 2(p)
read with Sec. 18(1) of the Industrial Disputes (Central )
Rules, 1957, which is hereinafter called as 5th settlcment.
That on 27-2-1997 a Memorandum of Understanding was
also signed by the Federation's affiliate and the bank
Management recording the fact that the exercise of
identifying the messengerial vacancies as on 31-12-1994
has since been completed by Central Office and thereby
403 messengerial vacancies were sanctioned. It was agreed

that these vacancies may be filled from 1989 panel of -

temporary employees after effecting conversion from full
time non-messengerial staff in the usval manner and the
aggreement was reached accordingly. It was agreed
between the Federation's affiliate and the Management
bank that in terms of the settlement dated 30-7-1996 both
the panel of temporary employees and daily wagers/casual
employees would lapse on 31-3-1997. That as agreed upon
vacancies were filled from the panels. The petitioners who
has put inan aggregate temporary service of less than 240
days in a continuous block of 12 months period duriag
1-7-1975 to 31-7-1988 has no right to seek a direction to
consider his candidatures for absorption in the
management bank under any rule/law except under the
settlement entered into thereon. In fact,the case of the
Petitzner can be considered under all the five settlements
having got his casc considered under provisions of these
settlements. All the other provisions and terms of the
scttlements are also binding on him/her. The management
bank has not violated any of the provisions of the terms
of the said settiement. That the very preparation and
maintenance of panel is non-compliance of the terms
agreed under these settlements. These settlements were
titne bound and they ceased to exist on 31-3-1997. That
the bank has never promised that all the candidates in the
panel will be absorbed. In the advertisement itself it was
made clear that candidates will be considered for
absorption in the vacancies that may arise upto 197
Keeping alive the panclsafter 23-3-1997 is contrary to '
setflemernis anived etween the State Bank of India Si: N
Federation and ilc Management bank. Tha e
settlements are binding on the parties. The petitic:ier 1s
w20 bound under the terms of *hie said settlemen The
sctilement do ool suffer from any ambiguity as thcir
language is very clear. The right under the settlemenis :: &
zive them a chanse i b vonsidered for future appoin e i
in the bank's services against the vacancies likely to i
HETOCTRLE U (TR
' the remporary

uv,v;vu tu Datance the Lapeoim? e
:ﬂm.s 1o be sbsorived inperiiy -

e e, 1 et s
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service as agairnist the constitutional rights of all eligible
pesons to be considered for employmefit every time a
vacancy arises. That the alleged dispute including the
demand for reinstatement has to be decided in this context.
It is submitted that the period expired on 31-3-97 and it is
an integral term of the settlement and cannot be modified
in any proceedings under the law. These temporary
employees who unfortunately couid not be accommiodated
for want of vacancies have no further rights to be
considerad for regularization. That the Honble High Court
in WP No. 12964/94, held as follows, “It is needless to
state that the settlement arrived at between the All India
Sate Bank of India Staff Federation which is the majority
. union and the bank mapagement is binding on the
Petitioners also. It is not atall the case of the Petitioner
that any of the terms of the settlement has been violated
by the bank's Management. If the Petitioner had worked
in the bank on part-time basis before 31-5-94, that itself
would not vest in him a right to claim that hjs services
should be regularized on permanent basis agpmga full
time cadre post. The claim put forth by the Pegigiguer in
the present petition is therefore misconceived and not
tenable. However, it is open to the Petitioner to claitn amy

right which flows from the settlement between the union

and the bank Management. As already pointed out that it
is not the grievance of the Petitioner that some right which
has flown from the setticment in favour of the Petitioner
has been denied by the bank Management. Therefore, I
do not find any ground, Ict alone substantial ground, to
grant the kind of relief sought for by the Petitioner. Writ
Petition fails and is accordingly dismissed. No. costs.”

20. If the panels were not lapsed at the end of
designated period and allowed to be continued it would
result in making the contracts-of temporary employment
indirectly permanent throughback door entry, which woutd
npt only be contrary to the settlements but also to Articles
14 and 16 of Constitution of India and deprive the chances
of original claimants who come through proper recruitment
procedure. As their rights have been crysiallized by
operation of the setttements. Hence, there is no question
of any legitimate expectation being violated.

21. Similaity placed ex-empolyees filed WP No.9206/

%995 and the batch before the Hon'ble High Court of AP,
and the learned Single Judge ailowed the Wiit Petitions.
Aggrieved by the same WA No.86/98 and the batch was
filed and the divison Bench set aside the order of the
Single Judge. Thereafter the extemporary employees field
Special Leave Peition No. 11836-11888 of 1998 before the
Hon'ble Supreme Court of India. The Hon'ble Supreme
Conurt of India also dismissed the SLP, Therfore reference
to the Judgement of the Learned Single Judge in WP
No.9206/97 is of no consequences as the same has already
been set aside. The cbservations made in the Judgements

2954 Gl05--25

cannot be relied upon for any purpose what so ever. The
question of operation of Sec.25F would not come into
play. Further the issue is covered by various Judgements
of Hon'ble Supréeme Court of India and various Hon'ble
High Courts. Hence, the reference may be ordered that the
Petitioner is not entitled for any relief.

22. The Petitioner examined himself as WW1 and
deposed to the facts as stated in the Petition, He further
deposed that he worked for 93 days but he was given
certificate only for 55 days before interview, That he
worked between 1988-97 for 843 days. That as per the
norms he also fits in category B and he speaks about the
settlements and he forther deposed that on 18-11-93, 800
contract labourers were made permanent by the bank. By
then, their existing panels were still notcompleted. That
till date the bank is“stil] contiming with somg persons
whio are from the panel by making pick and c}% method
and it is also claimed by Assistant Labour Commissioner
(C) that some of thes employees are sull working. In Ex.
W10itself it was menuméat pporary employees
were continuing againSt perms
sweepers were not being appointed o cgular basis,
canteen employees were being used for gerial work,
exlemporary workers are still bemg used for perfomung
messengerial work.

23, In the cross examination he S:l;kthe
Branch Manager, Local Head officer br of
India, was known to his father who was a Mali in the bank.
After introducing him to the Branch Manager he requested

vacancies and

‘him for providing work to the Petitioner as a temporary
" messenger. Accordingly, he was given appointment as

messenger on temporary basis in 1988 for 55 days and
later he had worked as messenger on temporary basis now
and then, He was not sponsored by any employment
exchange. That he used to work depending on the
availability of work in the branch. That he applied for
appoiniment as messenger in response to the
advertiserent 1ssued by the bank in the year 1991. He was
called for interview and his mame was included in the panel
of temporary messengers in the year 1992. Some of the
temporary employees whose names were included in the
panel were given regular appointment in the bank in order
of their seniority in the panel. That he is not having any
documents to siiwow that any person who worked for less
number of davs was given appointment in the bank. He
did not work for 240 days in any year in his entire service.
That he appeared for interview as per the settlements and
the settlements expired on 31.3.97.

24, The Chicf Manager (Per & HRD), 5r1 A.Rama
Rao depased to the facts as stated in the counter, as MW
and also he speaks.about the Hon'ble High Court of AP,
Judgement, the appeal 10 the Hon’ble High Court and the
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'SLP. In the cross examinatioﬁ he deposed. that the
settlements and empaneiments were for absorptien and
added that those who could not be absorbed were

terminated. He denied that all should have been absorbed.

He agreed that no notice or pay in lieu there off was given.
That all these Petitioners were asked not to come. He denied
that there are still number of vacancies. He does not know
whether Mr. M. Lingam, claimant in ID No.236/2001
working in Barkatpura branch and Mr. Ravi Kanth in ID
No. 59/2001working in Parishram Bhavan branch.

25. Various Advocaies have argued in various
batches for Petitipners, Mr. Prasada Rao, Mr. Prabhakar,
Mr. Vikas etc. 1t is argned by Mr. Prabhakar on behalf of Sri
S. Ramachandra Rao, Advocate. that these Petitioners

worked for several years with artifical periodical breaks
and they were given hope saying that their cases will be

considered for absorption in the services of the
Respondent t;r way of settlements. Instead they were
removed from oral orders we.f. 31-3-1997 on
the groundtham novifcancies to accommodate
the claimaiits, whi ging third parties on temporary
basis, apart from reengaging some of the claimants on
temporary basis.as messengers/non-messengers. The said
action’ of the Resyndent is high-handed, unilateral,
arbitrary and colourablé exercise of power apart from being
am unfa.tr labour pratice. It is an admitted case of
the R t that it has 805 branches all over the State

the Raspondem has 827 branches. That it consists
of four modules, Hyderabad, Vijayawada, Visakhapatnam
and Tirupathi. That the counsel is appearing for 100
claiments of Hyderabad module. Like wise they are
appearing for several other candidates in other modules
also for which he is appearing. All these claimants were
taken into service in view of the need in the respective
branches prior to 1988 as per the instructions of Central
Office and Local Head Office. In order to settle the issue
of temporary employees and {0 streamline the same these
scttlements were entered into in pursuance of the decision
takenby the Respondent to give a chance for absorption.
There are five settlements, one Memorandum of
Understanding, one cenciliation proceedings and the
imypugned proceedings of oral termination. One example
may, ke taken of a Petitioner in ID 58/2000 which was
renusBred as ID 77/2002 filed by Mr. V. Maddileti who
workad both in messenger cadre and non-messenger cadre
from 1987 to 1997 for 1370 days. The break-up figures are
certified by the bank that he worked for 78 days before
1988, which is evident from the certificate issued by the

bank. He belongs to SC community. He has passed 9th,

class, though the qualification for the post of messenger
is 8th elass. That the Petitioner was selected and
empanelled by the Respondent in pursuance of the
settlaments they were made to work with artificial breaks.

Theough they were empanelled and given a hope that their
cases will be considered for absorption. The same was
not considered. On the other hand their services were
orally terminated on 31-3-1997 asking them not to atiend
duties from 1.4.97. Then he mentioned about the 5
setflements entered into between the bank and in the last
settlement it is specifically mentioned that the non-
messengerial posts shall befilled inbefore 31-3-1997 before
the empanclled list is atllowed to lapse. The Government of
India had issued a circular dated 16-8-90 wherein it is
specifically stated that the concerned authorities have to
follow the procedure in the approach paper of
regularization who are on the rolls of the bank. Until the
problem of existing temporary employees is fully resolved,
no bank will be permitted to make any temporary
appointmients. Inspite of the clear cut instructions the
authonm:s #id not settle the issue of temporary. emplovees
before passing impugned oral orders on the ¢ther hand,
they areengaging third parties and some of the claimants
are still working on temporary basis. In fact he has given
the list of atleast 46 candidates who are before this Court
stilt working in Hyderabad module. Vijayawada module
there are as many as 26 candidates working, in Tirupathi
module 43 are working, even in Visakhapatnam module
four are working. Before the 5th settlement take place there
was a conciliation proceeding wherein it was specifically
agreed,“asregards for filling of messengers posts as already
been ordered, the remainder number will be filled before
31-3-1996 and 31-3-1997 on the basis of an understanding
that may be reached after ascertaining correct procedure
with regard to the number of messenger posts to be created
in terms of settlenient. Another joint committee will be
constituted to review existing norms and reach a fresh
settlement which will come into effect from 1-4-1997.” And
having agreed that coolly dispensed them by oral order
on 31-3-1997. The question that there are no vacancies is
false. In fact, there are number of vacancies in all the
branches mimbering to 827. Accordingly, new persons
were engaged by the Respondent apart from engaging -
some of the claimants in the batch of cases on tfemporary

. basis after 1-4-1997. In order to show that there are

vacancies circular dated 22-11-2002 is filed which says
that there are 241 anticipatory vacancies whiclr also says
that new candidates were engaged on temporary basis.
Sample copies of proceedings of the bank which show
that some of the claimanis were reengaged after 1-4-97is
also submitted with a separate statement who were engaged
after their oral termination and who are continaing till
today. In fact, instead of entering into a fresh agreement
as settled before the conciliation officer they have simply
dismissed which is against all cannons of justice. The

. above arguments were made by Sri S. Rama Chandra Rao,

St. Advocate and further more arguments have been
advanced by him and several Judgements were cited which
will be dealt in due conrse.
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26. Sri S. Prasada Rao, Advocate argued that the
Industrial Disputes Act, 1947 is a boon to the industrial
development which aims at, (a) Investigation :nd settlement
of Industrial disputes, (b) to keep social justice as a main
criteria, () Progress of Industry and (d) Harmony and
cordial relations. He submits that the in the case of
Management of Hotel Imperial, New Delhi and others Vs.
Hotel Workers Union, AIR 1959 Supreme Courtpage 1342,
it was held that, ““Industrial Tribunal would have jurisdiction
to grant interim relief also.” The applicants are employces
of the State Bank of India and they have worked for a
period which is noted in the list of cases which are pending
before this Court. That the ultimate object of the Industrial
Adjudication hag been received by all a5 Gav wf
revolutionary import which admits its task not on purely
theoretical, abstract, academic grounds adhearing fo any
dogmas, or applying abstract principles, mechaniqail‘y or
under any sub-CORSCIOUSNESS PICSSUre preconcetved
snotions, theories or ‘isms’ but since to evolve working
principles for resolving industrial conflict adjusting rivat
claims of emplovers and cmployees in a fair and jost
manner. The interest of proper judicial enquiry incloding
the collection, collation and analysis of relevant facts.
Therefore, it becomes highly significant in industrial
matters. The Supreme Court right from Bharath Banks case
1950 Supreme Court page 188 down to the latest Airports
Authority case or to that matter Steel Authority of India
case 2001 have laid down the importance of the ignorance
of the working class ard important of their rights restating
principles of social justice. The present trend of Labour
Courts and Industrial Tribunals are interests of not only
emplovers and employees qua each other but also interests
are so wedded that they cannot be separated in all contexts
and situations the emphasis that 1about is not a commodity
but a conscious living individual with aspirations tosurvive
in this world. As observed by Justice Issac in Federated
School Teachers Association of Australia Vs. State of
Australia which was also quoted in the State of Bombay
Vs. Hospital Mazdoor Sabha case “in dealing with industrial
dispute industrial adiudication must be conversant with
the current knowledge on the subject they should not
ignore the constant currents of tife around them for

otherwise it would introduce a servious infirmityin......".

27. He also agrued that the Constitution of India
wisely engrafied the fundamental rights and Directive
Principies for democratic way of life for everyone in Bharat
Republic. The poor workmen and common Men can Secure
and realize economic and social freedom only through right
to work and right to adcquate means of livelihood in just
and humane conditions of work, to living wage, a decent
standard of life. education and leisure. Article 43(A) 43
Constitution Amendmient Act, 1976 enjoins upon the State
to secure by suitable legisiation or in any other way the
participation of workers in the Management of
undertakings, establishments or other organizations

engaged in any industry. He further argues that the jdicial -
function of a court therefore, in interpreting the
constitutions and the provisions of the Industrial Disputes
Act, 1947 requires to build up continuity of 80Ci0, ECONOMIC
empowerment to the poor to sustain equality of opportanity
and status and the Law should constantly meet the needs
and aspirations of the society in establishing the egalitarian
social order. Therefore, the concepts engrafied in the Statute
réquire interpretation from that perspectives, without doing
violence to the language. Then he further argues and
reiterates the facts of the settlements which need not be
repeated here. He further argues that the Memorandum of
Understanding is not correct, because the last setflement
does not provide for lapsing of the empanwelled
candidates, the bank is obliged for implementation of the-
empanelied candidates and not for iapsing the paneis. That
in the case of all the applicants with respect to whom that
the principles of fair play, equity and consciousness and
justice is required. The workers have fundamental right 1o
live under Article 14, 15 & 16 which can neither waived nor
taken away. Since many of the applicants are joblcss and
have worked for longer periods, upto 18 years, they cdnnot
be deprived of their livelihood and their family Hves cannot
be shattered. That the State Bank of India is notexempted
from the Act i.e., A.P. Shops & Establishments Act, Sec.

'2A(2) is therefore-applicable to these Petitioners. These

arguments need not be repeated here in view of the
judgement of U. Chinnappa V's. Steel Authority of India
in...... He subsmiits that it was a Jegitimate expectation of
these employees. No doubt, one may not have a right but
Courts have recognized that in such cases like these cases
a legitimate expectation was created by the bank by taking
services of some of the candidates right from 1975 and we
are now in 2005. Is it not correct that to presume that by
entering into several settlements and agreeing before the
conciliation officer that a further settlement may be entered
into after 31-3-97 all of a sudden a Memorandum of
Understanding is entered into and thousands of people
are given a good-bye. All their hopes and legitimate
expectations were shattered. That about 35000 candidates
were interviewed and only 3500 were selected. It is also
estimated that vacancies from 1989 till today there will be
more than 4000 vacancies in all the 4 modules and even
though all these applicants are considered, they will fall
short of total vacancies.

28. The Learned Counsel for the Petitioners Mr. Vikas,
Advocate submits and practically repeats the arguments
advanced by the other advocates. He further submits that
in short, the State Bank of India has committed the following
illegalities : 1. Unfair labour practice, vitiated by colourable
exercise of power, 2. Impugned oral orders of termination
without authority on 31-3-97, 3. The exercise of the said
poweris violative of article 14 and Sec. 19(2) of the Industrial
Disputes Act, 1947, 4. The purpose of entering into
settlement was for absorption and it is not as if it’s a back
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door entry, it was throngh advertisements and after
interviewed more than 30000 candidates they have selected
3500 candidates and by entering into various settlements
they have created legitimate expectations of absorption to
these poor workmen who have been nunning around since
1975, the order not to engage is a non-speaking order.
Further several of these persons althongh were terminated
are still working. If there is no work how these persons are
working? The argument that due to computerization lesser
staff is required does not hold good because the work of
attenders could only be done by robots which have not
yet to come in India, hence, waterboys, sweepers and for
odd work, still the services of the attenders are required.
Those who were made to understand from years together
thay they will be absorbed cannot be just thrown out and
after all the so-called Memorandum of Understanding is to
defeat the purpose of settlements wherein the effected
parties are not even consulted and hence oppose to the
public policy and hit by Sec. 23 of the Contract Act.

29. I now refer to the cases cited by various
Advocates. The following citations are cited by Sri S.
Ramachandra Rao, AIR 1991 Supreme Court page 101
wherein a full bench of the Hon’ble Supreme Court was
dealing about removal of a permanent employee without
assigning any reason, their Lordships held, is arbitrary

unfair, unjust and unreasonable and opposed to public _ -

policy. He also relied on AIR 1986 Supreme Court page
1571, this deals with the rule empowering the Government *
Corporation to terminate services of it, permanent
employees by giving notice or pay in lieu of notice period
is opposed to public policy and violative of Article 14,
39(a) and 41. He also relies on AIR 1992 Supreme Court
page 248, their Lordships held, that an agreement can be
challenged that it is a nullity being opposed to public policy
and it can be raised even by a person who had earlier
consented to the agreement. They further held that the
illegal contract, cannot constitute and effect and accord
satisfaction, He also relies on AIR 1980 Supreme Court
page 2181 wherein his Lordships held that, *“We have, no
doubt that the precedents on the point, the. principles of
industrial law, the conistitutional sympatly of Part IV and
the sourid rales of statutory construction converge to the
same point that when a notice intimating termination of an
award or scttlement is issued the legal import is merely that
the stage is set for fresh negotiations or industrial
adjudication and until either export ripens into a fresh set
of conditions of service the previous award or settlement
does regulate the relations between the employer and the
employees.”” He also relied on 1999(5) ALD 1992 (D.B)),
General Manager, State Bank of Hyderabad and another
Vs. P. Ramulu, wherein their Lordships refcrred to the
circular of the Government of India to all public sector
banks which laid down in the approach paper in the
recruitment as well as in absorption of temporary emplovees
as follows : *‘For the staff which is presently on the rolls of

the Banks their services will be regularised in terms of the
Approach Paper. For the current requirement banks may
utilize their existing panel of temporary employees and in
.case these employees were not taken from the employment
exchanges the Banks would be required to approach the
DGE & T directly seekng exemption, Until the problem of
-existing temporary employees is fully resolved no Bank
will be permitted to make any terporary appointments.” In
that case para 6, all employees who had put in 90 or more
days after the cut off date i.e. 1-1-1982 will only be eligible
for considering the scheme. The Respondent in the Writ
Petition has put in more than 90 days before the said cut
off date. Their Lordships held that as per the scheme one
time opportunity each a person who had completed 90
days of temporary service as on 1-1-1982 and also after
1-1-1982 shall be regularized by empanelling him for the
post. He also referred to Supreme Court employees Welfare
Association Is. Union of India wherein it was held, that it
is well settled principle of law that when a special leave
petitionis summarily dismissed under article 136 of the
Constitution by such dismissal this Court does not lay
down any law as envisaged by article 141 of the
Constitution. He also relied on 1997 (6) Supreme Court
cases page 564, which is to the same effect. He also relied
on 2003(4) Supreme Court cascs page 325 wherein their
Lordships held, it is well settled law that in casc where SLP
-4$ dismissed without assigning any reason that order would
18t constitute a binding precedent. He also retied on 2003

it %uprem Court cases page 231 which reiterate the same.

He also relied on AR 2002 Supreme Court page 3088
wherein their Lordships held, “The High Court and all other
courts in the country were no doubt ordained to follow
and apply the law declared by this court, but that does not
absolve them of the obligation and responsibilty to find
out the ratio of the decision and ascertain the law, if any, so
declared from a careful readingof decision concerned and
only thereafter proceed to apply appropriately.” He also
relied on 2003(7) Supreme Court cases page 197 wherein it
was held, “Therefore, while applying the decision toa later
case, the court dealing with it should carefuily try 1o
ascertain the principle 1aid down by the previous decision.
A decision often takes its colour from the question involved
in the case in which it is rendered. The scope and authority
of a precedent should never be expanded unnecessarily
beyond the needs of a given situation. The only thing
binding as an authority upon a subsequemt Judge is the
principle upon which the case was decided. Statements
which are not part ofthe ratio decidendi are distinguished
as obiter dicta and are not authoritative. The task of finding
the principle is fraught with difficulty as without an
investigation into the facts. It cannot be assumed whether
4 similar direction must or ought to be made asa measure
of sacial justice. Precedents sub silentio and without

. argnment are of no moment. Mere casual expressions carry

no weight at all, nor every passing expression of a Judge,
however eminent, can be treated as an ex cathedra
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statement having the weight of authority.” He also relies
on the Judgement of Hon’ble Supreme Court in 1993
Supplementary I'V Supreme Court cases 46 Naseem Bano
Vs. State of U.P and Others, wherein their Lordships held,
“sinck no dispute was raised on behalf of respondents 1 to
4 in their reply to the averments made by the appellant in
the Writ Petition that 40 per cent of the total number of
posts had not been filled by promotion, in as much as the
said averments had not been controvetted, the High ourt,
should have procesded onthe basis that the said averments
had been acdimitted by respondents.” He therefore submits
that the Petitioners have alleged in the petition that there
were about 1500 vacancies and it has notbeen controverted,
hence, this Court shouli presume that the said averments
about vacancies has been admitted by the bask.

30. He also relies on LLJ 2004 February page 227,
wherein it was held, ““the Respondent was working as a
part time sweeper in the organization of the Petitioner. After
fifteen years of service, the Respondent was terminated
from service without any notice or pay in lieu thereof. The
Labour Court held that apart-time employee also falls within

the deﬁﬂitiop' of workman under Section 2(s) of the

Industrial Disputes Act, 1947. Therefore, awarded
reinstatement with contimuity of service and full back
wages. The High Court also retreated the findings of the
Labour Court and stated that as long as the ingredients of
Sec. 2(s) are present it is immaterial whether the employee
hasbeen appointed as a regular, permanent/temporary or-
daily wages; casual or part-time.” “He also relied on LL]
1995 (1) LLJ page 323 wherein the High Court upheld the
findings of the Labour Court that the bus driver on an
average worked for 20 days in a month bart was paid wages
for one month. Average working hours 10 to 12 hours and
no overtime wages paid. Finding of the Indusirial Tribunal
that workman has worked 240 days in a calendar year is
legal and proper.” He also relied on 1995 Supplementary

(4) Supreme Court cascs pages 11 where their Lordships

directed regularisation of services of the Petitioners who
had worked for three years inicluding the break tiil today,
shall not be terminated and shail be absorbed in regular
vacancies as and when they arise. He also relied on 1991
suppiementary (2) SCC page 363 wherein it was held, the
change of service rules cannot be made in the prejudice of
an employee who was in service prior to the change. He
also relied on 1986 Supreme Court page 954 wherein it was
held, “such a setilement arrived at by agreement between
the employer and workimnen otherwise then in the course of
conciliation proceedings is binding only on the parties to
the agreement as provided in Sec. 18(1) of the Industrial
Dispute Act, 1947. Such a settlement is not binding onthe
other workmen any who are not parties in the settlement. ™
He also relied on 1993(1) SCC page 71 wherein their
Lordships considered about legitimate expectations and
held as follows: “*In cortractual sphere as in all other State
actions, the State and all its instrumentalities have to

conform to Article 14 of the Constitution of which non-
arbitrariness is a significant facet. There is no unfettered
discretion in public law.' A public authority possesses
powers only touse them for public good. This imposes the
duty to act faily and to adopt a procedure which is “fairplay
in action’. Due observance of this cbligation as a part of
good administration raises a reasonable or legitimate
expectation in every citizen to be treated fairly in his
interaction with the State and its instrumentalities, with
this element forming a necessary component of the decision
making process in all State actions. To satisfy this
requirement of non-arbitrariness in a State action, it is,
therefore, necessary to consider and give due weight to
the reasonable or legitimate expectations of the persons
likely to be affected by the decision or else that unfairness
in the exercise of the power may amount to an abuse or
excess of power apart from affecting the bona fides of the
dectsions in a given case. The decision so made would be
exposed to challenge on the ground of arbitrariness. Rule
of law does not completely eliminate discretion in the
exercise of power, asit is unrealistic, but provides for control
of its exercise by judicial review. [Para 8 page 91]”

He also relied on the full bench decision of the
Hon’ble Supreme Court in 1992 (4) Supreme Court cases
page 118, wherein their Lordships held if for any reason, an
adhoc or temporary employee is continued for a fairly long
spell the authorities must consider his case for
regularisation provided he is eligible and qualified
according to the rules and his service record is satisfactory .
and his appointment does not ran counter to the reservation
policy of the State. He also reiied on 2001(1)LLJ wherein’
their Lordships held that,““so far as the work-charged
employees and casnal labour are concerned, the effort must
be to regularize them as far as possible and as early as
possibie subject to their fulfilling the qualifications, if any,
prescribed for the post and subject also to availability of
work. If a casual labourer is continued for a faily long speil
say two or three years a presumption may arise that there
is regular need for his services. In such a simation, if
becomes cbligatory for the concerned authority to examine
the feasibility of his regularization. While doing so, the
authorities onght to adopt a positive approach coupled
with an empathy for the person. “He also relied on
Judgement of the High Court of Patna reported in 2003 111
LLJpage 904 wherein their Lordships observed.” “All said,
the claim of such persons who have remained in the
employment of the State for long periods, those who have
spent the golden period of their lives in the service of the
State, those who with the passage of the time have become
eligible for appointment elsewhere cannot be ignored
altogether.” He also relied on 1995 (2) Supreme Court cases
page 326 where the full benchof the Supreme Court held,“In
situations where even though a person has no enforceable
right yet he is affected or likely 1o be aifected by the order
passed by a public authority the courts have evolved the
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principle of legitimate expectation. The expression which
is said 1o have.originated from the Judgememt of Lord
Denning in Schmidt Vs. Secy. of State for Home Affairs is
now well established in public law. In Attorney General of
Hong Kong Vs. Ng Yuen Shiv Privy Council applied this
principle where expectations were ““based upon some
statement or undertaking by or on behalf of, the public
authority” and observed. ““Accordingly ‘legitimate
expectations’. in this confext are capable of including
expectations which go beyond enforceable legal rights,
provided they have some reasonable basis. A person may
have a legitimate expectation of being treated in a certain
way by an administrative authority even though he has no
legal right in, private law to receive such treatment.”” He
also refied on 1998(7) Supreme Court cases page 66 wherein
their Lordships held, the doctrine of legitimate expectation
has it genisis in the ficld of adminstrative law. The
Government and its Departments, in administrating the
affairs of the country, 'are expected to honour their
statements of policy or intention and treat the citizens with
full personal consideration without any iota of abuse of
discretion. The policy statements cannot be disregarded
unfaily or applied selectively. Continuing their Lordships
further held, though the docirine of legitimate expectation
is essentially procedural in character and assures fair play
in administrative action, it may, ir a given situation, be
enforced as a substantive right. The doctrine of legitimate
expectation can be invoked if the decision which is
challenged in the court has some person aggrieved either
{a) by altering rights or obligations of that person which
are enforceable by or against him in private law; or (b) by
depriving him of some benefit or advantage which either (i)
he had in the past been permitted by the decision-makerto
enjoy and which he can legitimately expect to be permitted
to contimue to do until there has been comnmnicated to
him some rational grounds for withdrawing it on which he
has been given an opportunity fo comment, or (ii) he has
received assurance from the decision-maker that it will not
be withdrawn without giving him first an opportunity of
advancing reason for contending that it should not be
withdrawn. Indian scenario in the field of legitimate
expectation is not different. The question whether the
expectation and the claim is reasonable or legitimate, isa
question of fact in each case. This question had o be
determined not according to the claimants’ perception but
inarger public interest.” He also relied on 1997 7 SCC 592
where in it was held that the selected industries
{Respondents) with which the agreements were entered
into by the State Government legitimately expect that the
renewal clause should be given effect to in usnal manner
and according to past practice unless there is any special
reason not to adhere to such practice. The doctrine of
“legitimate expectation” has been judicially recognized by
- the Supreme Count. The doctrine of “legitimate expecation™
operates in the domain of pubtic law and in an appropriate
case, constitates a substantive and enforceable right. He

also relied on 1993 3 SCC 259 where in it is held that - the
law must therefore be now taken 1o be well-settled that
procedure prescribed for depriving a person of livelihood
must meet the challenge of Article 14 and such law would
be liable to be tested on the anvil of article 14 and the
procedure prescribed by a stature or statytory rule or rules
or orders affecting the civil rights or result in civil
consequences would have to answer the requirememt of
Aricle 14. So it must be right, just and fair not arbitrary,
fanciful or oppressive. There canbe no distinction between
a quasi-judicial function and anadministrative function for
the purpose of principles of natural justice is calculated to
secure justice or to put it negatively, to prevent miscarriage
of justice, it is difficult 1o see why it should be applicable
only to quasi judicial inquiry and not to administrative
inquiry. It must logically apply toboth. Therefore, fair play
in action requires that the procedure adopted must be just
fair and reasonable. The manner of exercise of power and
its impact on the rights of the person affected would be in
confirmity with the priciples of naturat justice. Article 21
clbes life with liberty, dignity of person with means of
livehood without which the glorious content of dignity of
person waonld be reduced to animal existence, When it is
interpreted that the colour and content of procedure
established by law mustbe in conformity with the mininmum
fairness and processual justice, it would relieve legislative
caiivusness despisiong opporunity of being heand and fair
opportunities of defence. Articke 14 has a’ pervasive
processual potency and versatile quality, equalitarian in
its sould and allergic {0 discriminatory dictates. Equality is
the antithesis of arbitrariness. It is, thereby, conclusively
held by this court that the principles of naturai justice are

. part of Article 14 and the procedure prescribed by law

must be just, fair and reasonable. He also reties on AIR1991
Supreme Court page 101 wherein it was observed” the right
tolife inciuseds right to livelihood. Therefore cannot hand
on to the fancies of the individuals in authority The
employment is not a bounty from them nor can it servival
be at their mercy. Income is the foundation of many
fundamental rights and when work is the sole source of
income the right to work becomes as much fundamental.
Fundamental rights can ill-sfford to be censigned to the
limbo of undefined premises and uncertain applications.
That will be mockery of them. ‘

Mr. Vikas, appearing for various Petitioner cited
vartous Judgements some of them are 1998 7 SCC page 804
wherein the Hon'ble Supreme Court directed that the .

- contingent staft of income tax Department some of them

working from 8 vears, directions issncd to pay such
workmen at the rate equivalent to mininwm pay in the pay
scale of the regularly emploved workers and to frame
scheme on rational basis for their absorption. He also
relied on ATR 1990 Supreme Court page 2228 where in it
was held that the Kerala water supply and civil waler
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authority shall unmedlatelylegulanzc the services of public
health Department employees as per its resolution dated
30-1-1987 without waiting for the State Government
approval. They also directed those who have put in less
that one year service age bar may waved etc. Several more
citations he filed about regularisation. He also reiled on
1996 1 Service law reporter Supreme Court of INDIA page
56 wherein it was held, worlaman in the employment inthe
state of forest Department for 5 to 6 year and in each year
they worked for a period ranging 100 to 330 days, workamen
employed under the schemes at hand had been so done.
To advance objects having permanent basis fatlure to
regularize them amounts to unfair labour pratice and various
other judgements and further added to his arguments that
by further argning that these cases are the most fit for
regularization as some of them are working from 1975.

M. Prasad also relied on 2005 1 LLJ page 89 SBI Vs
TN. Jaya Ram where in it was held in Writ Appeal held that
the learned single judge held that the petitionet had not
worked continuously for a period 30 days. The iearned
single judge relied on category C of the settlement to arrive
at the said conclusion. Their lordships allowed the Writ
Appeal on the ground, in view of the fact that the Petitioner
falls short of the required 30 days by 4 days, the Petitioner
cannot seck absorption in a permanent capacity in the
employment of the bank”.

Therefore in conclusion Shri Vikas, Advocate, Shni
Prabhakar Rao, Advocate vehemently that these are the
most fit cases wherina direction should be given to absorb
these Petitioners who have been unceremoniously
dismissed on 1-4-1997 and some of them are still continuing

and it is not only a question on industrial law but also

legitimate expectations created in these Petitioners who
worked since more than two decades.

Tt is argued by the Learned Counsel for Respondent
Shri B.G. Ravinder Reddy, Advocate and Smt. LalitaKumani,
Advocate that the Hon'ble CGIT-cum-Labour cout is fully
empowered to decide the disputes which are pending before
it in the LCIDs and ID. That the Petitioners are casual
employees who worked at the branches for short periods
at the instance of concerned Branch Manager who had no
jurisdiction to appoint them. they are not employees of the
State Bank of India as their entry into the bank was riot as
per the selection procedure. The daily wagers/casual
workers were not selected by a process through which
regular employees were recruited. That the Petitioners were
engaged by the concerned branch managers 1o meet the
exigencies of work at intermittent intervals and they cannot
be termed as employees of the bank on temporary basis in
any identified post or vacancy. That the Petitioners have
no statutory right to seek any relief under the provisons of

the Industrial Disputes Act. The Petitioners have not put
in contimuous service of 240 days in a calendar year as
required under the Act. Itistobe examined whether they
stand a chance for abslbption as per the settlements. That
the Petitioners failed to implead the All India SBI Staff
Federation as party to the dispute before this court to seck
interpretation of the settlements. As such, the cases are
bad for non-joineder of necessary party. That the
empanelled candidates are in thousands and the vacancies
are less than 100 each year. The SBI has absorbad
messengers and Non-messengers totaling to more than
1000. That the Hon'ble Single Judge's Judgement that the

_settlement are repugnant to Sec.23 of the Indian Contract

Act and the Memorandum of Understanding and the
Theory of Legitimate Expéctations has no place in the
settlements. That in terms of the 5 seltlementsg the 1989
and 1992 panels were kept alive upto 31-stMarch, 1997 and
thereafter they lapsed. Administrative ins ions were
issued to all branches directions not to engage mporaty
employees from 1-4-1997 as there were no vacancies. That '
the question of regularization in any service includingany
Government service may arise in two contingencies viz. if
onany available clear vacanies which are ofa long duration
appointment are made on adhoc basis or daily wage basis
by a competent authority and are continued from time to
time and if their sezvices are required by the Bank. In any
case, backdoor entries for filling up such vacanies have
got 1o be strictly avoided. There would never arise any
occasion for regularizing the appointment of an employed
whose initial entry itself is tainted and is in total breach of
the requisite procedure of recruitment and especially when
there is no vacancy on which such an initial entry of the
candidate could never be effected.

They also relied on several cases, in particular, AIR
1991 page 1612 where in the Hon'ble Supreme Court held
that the mere inclusion of a candidates name in the merit
list does not confer any right to be selected. Some vacancies
remaining unfilled after process pf selection finally closed-
candidate not appointed - No discrimination. They also
further held ordinarily the notification merely amountsto
an invitation to qualified candidates to apply for recniitment
and on their selection, they do not acquire any right to the
post. They also relied on 1997 6 SSC page 584 Syndicate
Bank Vs Sankarpal wherein it was held that if a waitin list
us for specific period the wait-listed candidates clp not
have any right ones the list lapses. They also reliet! on
19974 SSC 283 Sanjay V5. Union of India where the Hor'bic
Supreme Court hicld that wait-listed candidates have no
right for appointment where there arc no vacancies. He
also relied on AIR 1992 Supreine Court page 2070 where it
was held - Stop gap appouners ur Temporary appoiness
do not have anv right for continuous or for regularization.
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Smt Lalitha Kumari, advocate for Respondent relied
on 2004 Vol. TV SLT page 947 which was a judgement from
Madras High Court where in the Hon'ble Supreme Court
held that appointment held in violation of mandatory
provisions of statuecs ignoring minimum education
qualifications, wholly illegal. Taking recoast to
regularization cannot cure such illegality.

Bat both of them mainly relied on the Judgenent of
Hon'ble High Court 0f Orissa in OJC 9093 of 1997 in which
it was held that only those casual workers who were in the
waiting list of the bank (pancls) were eligible 1o be
regularized against the vacancies of the bank. As the select
tist came to an end on 31-3-1997 are not entitled to get any
relief. The judgement of the Orissa High Court dated

18-9-1998 was confirmed by the Hon’ble Supreme Courton

17-6-1999 in the above case in SLP (CC) 3082/99.

He further argued that even those who have
completed 240 days also cannot claim regularization as the
very entry was irrcgular and they got any right it is through
the agreements only and 1992 2LLJ page 52 Supreme Court
held that anv pierson who have completed 240 days cannot
claim regularization only such grounds. Such regularization
is jeopardizes the larger public interests. So they argue
even those candidates 240 days also do not stand any
chance. And as the Orissa High Court has dealt with these
agreement which is an allindia agreement and the Host"ble
5C has dismissed the SLP on merits, hence the Petitioners
are not entitled for any relief. Accordmgh, the Petitions
may be dismissed.

As stated in the beginning, these cases have got a
chequered history starting from 1975 and now we are in
2003, To sum up the entirefacts in a nut shell. the entry of
these persons was as casual emplovees. Seein g the
enormity of the situation the SBI and All India SBI staff
federation entered into various agreements. The
candidates were called for interview and were empanelled
The last agreement was dated 30-7-1996 (Ex. M6) which
was to lapse on 31-3-1997. Then there was a Memorandum
of understanding dt. 27-2-1997 that the panel of temporary
employees, daily wagers and casual emplovees will lapse
on 31-3-1997. There was an conciliation dated 9-6-1993
vide Ex. M5 wherein before the concilintion officer [t was
agreed thai another joint commitice witl be constituted to
review the existing norms and reach fresh settiement which
will come into effect from 1-4-97. No such joint committee
was constituled nor any fresh sciilcinent camc into effect
from 1-4-1997. Carrot was dingled before the workers for
number of vears creating reasonable expectations but
instead the bank has in order to avoid future
complications gave a good-bye to all the employees on
31-3-1997. Tneir hopes were fuiiher taised by the

“Judgement of the High Court which held ~the Petitioners/

employees who were on duty as on 31-3-97 shall be
deemed to be on duty and shall be entitled to all the
benefits of such a post and they shall be immediately
appointed if any posts are available or creating some
supernumery posts, within 3 months from today failing
which the bank shall pay them all the benefits to which
whey were entitled as on that date, 111l they are absorbed™.
Infact the Hon'ble single judge stated in the Judgement
which I quote *Mr. S. Ramachandra Rao, Learned Sr.
Counsel appearning for the Petitioners have never
controveried such a factual and legal position. Such a
dispute in any form existing and even apprehended
definitety could be a subject of reference to the board of
settlernent, to a court for enquiry, to a Labour Court or
Industrial Tribunal for adjudication ..........” It is alsa his
apprehension genuinely expressed that driving the
petitioners to such forums for such disputes could be
nothing iess then pushing the hapless and helpless prey
into the greedy and hungry monnt of the wild life™.

Be that may be so. The above Judgement was set
aside by writ appeals by division bench holding that the
matter has to be dealt with and settled by the parties under
the provisions of the Industrial Disputes Act, 1947 and not
by resorting to the writ jurisdiction of this court. Against
which a Special Leave Petitions were filed which were

_dismissed.

The position now is that under the Indusirial
Disputes Act. 1947 those who have completed 240 davs
in a year has some right as notice or notice pay and
retrenchiment compensation. But all of them entered into
setitements. no doubt, these persens are not members of
the All India State Bank of India Staff Federation. But
those who have worked even for 30 days in a calendar
vear or 70 davs in 36 calendar months and various other
categories coutd not have got any rights but for the
seltlements entered into by All India State bank of India
Staff Federation and even those who have completed
240 days in a year their rights also not merged due to
these settlements. But for the setilements except those
who have completed 240 days in a year others do not
have any right under the ID Act. And this is a ajl India
problem and unfonunateiv for the Petitioners the same
agreement dated 30-7-1996 markeg as BX.M6 herein, was
discussed by the Orissa High Court in OJC No 9093 of
1997 (WP) and batch. which was to lapse on 31-3-1997.
Where in it was held “the currency of the arrangements
made on the basis of the inpugned decisions / settlements
has come to an end on 31-3-1997 It is pleaded by the
petitioner that the modalities may be followed in
futare though new norms have noi been fixed. We oo oot
tninx it moccossary te ge inte this hvnethetienl

questions............... ", Against Whicin 5LPwas filed in the
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Hon'ble SC which dismissed saying the SLP is disthissed

on merits. In fact, all these references or 2(A)2) arcabout

their termination. For example the referenceis “Whether
the action of the management of State Bank of India,
Local Head Office, Hyderabad in terminating the
services of Sri P. Anil Kumar, Temporary/Non-Messenger,
STATE BANK OF INDIAw.e.f. 31-3-1997 is justified or
not? If not, what relief the applicant is entitled?”
Actually if they had any grievance that the bank had
agreed vide minutes of conciliation proceedings dated
9-6-1995, vide Ex. M5, they should have approached
conciliation officer raising a dispute that no joint
comimittee was constituted to review the existing norms
and reach a fresh settlement which will come intoeffect
from 1-4-1997. As the Hon'ble High Court of Orissa also
stated in the end of the Judgement, it goes without saying
if the Petitioners feel aggrieved about the norms when
communicated, the same can be questioned before the
appropriate forum/authority. The reference here is
whether termination is justified or not.

I have given serious thoughts as it involves about
700 persons their families and also a human problem
although one may feel much by the number of persons

involved and the great expectations raised but justice has

1o be rendered as per law. Therefore, in view of the
Judgement of the High Court of the Orissa confirmed by
the Hon'ble Supreme Courton merits when the SLP was
dismissed on merits, I have no options but to hold the
termination of services of Sri Anil Kumar and 85 othes
we.f 31-3-1997 is justified and the Petitioners are not
entitled to any relief. '

Before parting with the case, I feel it apt to direct the
Respondent “Which is State under Article 12 of the

Constitution of India” to take into consideration the plight.

of the poor employees who are temporary daily wages /
vasual labourers and provide them suitable avenues
depending upon the vacancy position without going into
the technicalities of the expiry of the term of settlement as
justice always be tempered with mercy. I was constrained
to follow the settled law positions, but my conscience
prompted me to issue the above directions, which I hope
and trust will be honoured by the Respovdent bank. While
so considering, thc age restriction as also SpPONSOTing
through Employment Exchange may have te be relaxed
on equitable groands as the above catcgory employecs
have spent long time with the Respondent with a fond
hope of regularization of their services.

As I have to follow the settled law & the position in

which 1 found mysclf while delivering tlis award it
prompted me to describe the condition of these petitioners
as depicted in the poem of Faiz Alurcd Faiz quoted at the
beginning of the Award.

2054 GH05—26

Typed by LDC to my dictation, corrected and
pronounced by me on this the 17th day of May 2005.

E. ISMAIL, Presiding Officer

ID 5 of 2002
WW1 : Shr K Rama Rac
MW1 : Shri R Prakash Babu
Ex. W1 : Notification of the Ex.W2
bank
Ex. W3 : Service Certificate  Ex. W4
Ex.W5 :Bank cicolarto  Bx. W6
employment
exchange
ID 6 of 2002
WW1 :ShriP Ravi
MW1 :Shri R Prakash Babu
Ex W1 :Serk Certificate  Ex. W2
Ex. W3 : Empanel List Ex. W4 :
Ex. W5 : Service Certiﬁ::ate Ex. W6 :
Ex. W7 : Service Certificate Ex.'WE§
Ex. W9 : Bank circular to its
regiondl branches
ID 7 of 2002
WW1 :Shr T Baburao
MW1 :Shn R Prakash Babu
Ex. W1 :Service Certificate  Ex. W2
Ex W3 :Empanel List ~  Ex w4 .
Ex W5 : Service Certificate  Ex. W6 .
Fx. W7 :Service Certificate  Ex. W8 :
Ex. W9 : Bank circular to Ex W10:
employment exch_ange
1D 8 of 2002
WW1  Shri B Adiscshuda
MW :Shd R Prakash Babu
Fx. W1 :Service Certificate  Ex. W2 :
Ex. W3 : Interview Call Letter Ex. W4 :
Ex.W5 :Service Certificate Ex. Wé

Appendix of Evidence
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Documents marked for Petitioners

: Interview call letter

. Service Certificate
: Bank circular to its

regional branches
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: Notification of the

bank
Service Certificate
Service Certificate

+ Bank circular to

employment
exchange

k3
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- bank

Service Certificate
Service Certificate
Service Certificate

Bank Circular to its
regional branches

Notification of the
bank
Empanel List

. Bank circulat o

employment
exchange



11400

Ex. W7 : Bank (]

regiona| branches

ID 10 of 2003

WWI  :Shr M|Krishaudu

MW1  :Shri R Prakash Babu

EX. W1 : Service|Certificate  Ex: W2

Ex W3 : Emparg] List

ID 11 of 2001

WW1  :Shn A Ramulu

MW1 : Shni R Hrakash Babu

Ex. W1 : Notficajon of the Ex. W2
bank

Ex. W3 :Empang List Ex. w4

EX. W3 :Service Certificate  Ex. W6

Ex. W7 :Bank Ccular to Ex w8
emplovrgent exchange

D 12 of 200)

WW1  : Shii G.Hoteswaramma

MW1  :Shri R Prakash Baby

Ex. W Notilicagon of the FEx. W2
bank,

ExX. W3 :Service fertificate  Ex. W4

Ex. W5 Bunk Cifevlar to Ex we

D13 ol 2011

ircular to ifs

_emploviment exchange

WW1 Sk P V) Bhasker Rao

MW/ . Shri R Pdakash Babu

Ex W1 :Notfication of the Ex. W2
bank

Ex. W3 : Bank Cifular to Ex W6

ID 13 of 2003
Shri K Prhbhakar Rao
- Shri R Prjikash Babu
s Service O ertitigate

WWw1
MW {
Ex. wi
Ex. W3

Wiyl
MW )
Ex. W1

Ex W3

D 15 of 2001
:Shn M.
:Sha R Prfkash Baby

WWw1
MW 1
Ex. W1 ;

employmgnt exchange

: Service (Jertiticate
I 14 of 201

: Shi 8. Safajini

Shri R Prikash Babu

: Notificati

bank

: Bank Cirdular to

nof the Ex W2

emplovingnt exchange

Notificatidn of the

bank

S¢shaginirao

Ex. w2

Exw2 :

Ex. W4 -

¢ Notificaien 1 e

bank

o Interview Call Letter

1 Service Cerlilicute
» Service Ceriificate

: Bank Cirenlar 1o ns

regional branche.

dt. 14.7-99

: Empanei 1ist

Service Certiticate

¢ Bank Circular to s

regionu] branches

© Service Cerdificate

© Bank Cireulir 4 315

regional bracelics

Service Ceriticane

 Service Cetiiicatye

Bank cireular 1 15
regional brinches

: Empane! 1+
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Lx. W3 Service Certificate

b W5

VW
WIW 1
Ea W1

Ex. W3

: Bank circular to

Ex. W4
Ex. Wé

empioyment exchange
D16 of 2002

sBhin M. Yacoh

»Shn R Prakash Babu

s Serviee Certificate

- Empanel List

> 18 of 2002
:Shii K Chandrusekhar

WwW1
MW
Ex. Wi
Lx. W3

: Shri R Prakash 13abu

" Marks Memo

I Setvice Certificate

1) 22 of 2002

WWI
MW
Ex. Wi

Ex. W3

8hn ] Anandarao

2 8hn R Prakash Babu

s Serviee Certsticate

» Empanel List

11323 of 2002

WW1
MW 1
Ex Wi

X W3

(Shi K Vijay Kumar

:Shn R Prakish Rabu

sService Certificate

s Empanel 1.

113 24 of 2002

WL
MW]
Ex. Wi

Lx. W3
s W3

. W7

s Shat K Pauf Rau

1 Shri R Prakash fabu

sService Cerlificate
CInterview cull Tetter

s Service Certitivite

tBank cicular w0 ns
regional branches

113 25 of 2002

WWwI
MW
Ex. W]

X W3

:Shn B Subbu Ruo

:She R Prukash Bahu

“Serviee Cerliticale

:Ermpanet s

326 of 2002

WY
MW

CShrt KV Sabbuirao

:Shn R Prakash Babu

Ex. w2

Ex. W2
Ex. W4

Ex. W2

Ex. w2

Ex. W2

Ex. W4
Fx. We

IEx. W2

: Service Certificate

: Bank circular to its

regional branches

: Notification o iy

bank

: Service Certilicale

: Statement of

particulars of
temporary
employees

: Notification of the

bank

. Notification ol the

buank

. Notification ot thc

bank

: Empﬁnel- List

. Bank Cireular 1o

emplovment
exchange

: Notification of the

bank
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Ex. W1 :Service Certificate Ex. W2 : Notificafion of the Ex. W3 ; Service Certificate
Bank Ex W4 : Service Centificate

Ex. W3 : Interview call letter Ex. W4 : Empanel List
_ . pa _ Ex W5 . Bankclrculartocmp exchange
Ex. W35 :Service Certificate Ex. W6 : Notification of the

bank in year 1999 Ex W6 : Circularofthe bank to reglonalbranches

Ex. W7 :Bank audit report _ ID 62 of 2001 :
ID 27 of 2002 WW1 : ShriN. Gandhi Prasad

WW1. :ShriG. Venkataramana MW1' : Shri R Prakash Babu

MW1 :ShriR. Prakash Babu Ex W1 : Notification-of the bank

Ex. W1 :l‘bvlac:iﬁcaiion of the Ex W2 : Interview call letter Ex W2 : Empanelfist

Ex W3 :Service Certificats  Ex. W4 : Serviee Certificate Ex W3 : Service Centificate

Ex. WS, : Service Cortificats  Ex. W6 : Bank Circular to - Ex W4 : Leter of emp. exschange to bank

' employment Ex. W5 : Bank circular to employment exchange

Ex W7 Bank circular 1o ifs exchange Fx. W6 : Bankcamu!artmtsmgsonalbramhw
7 rogional branches ID 63 of 2001

1D 29 of 2003 _ WW1 : ShriK. Yesu

WW1 : ShriMd. Malik MW1 : ShriR PrakashBabu

MW1 - ShriR Prakash Babu Ex W1 : Notification of the bank

Ex W1 : Service Certificate Ex W2 : Empanel list

Ex W2 : Notification of the bank Ex. W3 : Service Certificate

Ex. W3 : Empanel list Ex W4 : Service Certificate .

BEx W4 : Service Certificate Ex W5 : Bank circular to employmemmhange
‘Ex W35 : Service Certificate Ex W6 : Bankcuculartonsrcg:onaibramhes
Ex W6 : Service Certificate ~ ‘ ID 63 of 2002

1D 31 of 2003 WW1 . ShriG. Abraham

WW1 : ShriK. Prabhakar Rao MW1 : ShriR. Prakash Babu

MW1 - ShriR. Prakash Babu Ex. W1 : Service Cenificate

Ex W1 - Service Certificate . Ex W2 : Notification of the bank

Ex W2 : Notification of the bank Ex W3 . Empanel list

Ex'W3 : Empanel list o ID 64 of 2001

1D 33 of 2003 ' - WWI1 : ShriT. Ramesh

WW1 : ShriD. Dhananjaneyulu _ . MWI1 : ShriRE. Prakash Babu -

MW]1  ShriR Prakash Babu . Ex. W1 : Appointment order dated 22-12-1987
Ex W1 : Service Certificate EBx W2 : Service Certificate

Ex W2 : Notification of the bank Ex W3 : Service Certificate

ID 40 of 2002 ~ ID 64 0f 2002

WW1 : ShriG Sammuad ’ WW1 : ShriM. MallikarjunaRao

MW1 : ShnR. Prakash Babu MW1 . ShriR, Prakash Babu.

ID 61 lof 2001 ' Ex. W1 : Service Certificate

WW1 : ShnJ. Subrahmanyeshwar Rao . Ex'W2 : Notification of the bank -

MW1 : Shr R Prakash Babu Ex W3 : Interview call letter

Ex W1 : Notification of the bank . - Ex. W4 : Empanal list

Bx W2 : Empanel list Ex W5 : Service Certificate
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Ex W6 : Servife Certificate Ex W9 : Bank circular to employment exchange
Ex W7 : Servite Certificate Ex W10: Bankcircular to its regional branches
Ex W8 : Banlcircular to employment exchange 1D 67 of 2001

Ex W9 : BanKcircular to its regional branches WW1 : ShriK KrishnaRao

ID 65 of 2001 MW1 : ShriR Prakash Babu

WW1 : ShriP Janardhan Rae Ex W1 : Notification of the bank

MW1  ShriR Prakash Babu Ex W2 : Interview call letter

Ex W1 : Notiffication of the bank Ex W3 : empanel list

ExwW2: iew call letter Ex W4 : Service Certificate

Ex. W3 . empdnel list Ex. W5 : Service Certificate

Ex W4 : ite Cettificate Ex W6 ; Bankcircular to employment exschange
Ex W5 ; ie Certificate Ex W7 : Bank circular to its regional branches
Ex W6 : BanMcircular to employment exchange ID 68 of 2001

Ex W7 : Banlcircular to its regional branches WWI1 : ShriS Koteshwar Rao

ID 65 of 2002 MWI : ShriR Prakash Babu

WW1 : ShriY Deena Raju Ex W1 : Notification of the bank

MWI1 Prakash Babu Ex. W2 : Interview call letter

Ex W1 : ffcation of the bank Ex W3 : empanel list

Ex W2 : empanel list Ex W4 : Service Certificate

Ex W3 : Servife Certificate Ex W3 : Service Cerntificate

Ex W4 : e Certificate Ex. W6 : Service Certificate

Ex. W5 : be Certificale Ex W7 . Bank circular to employment exchange
Ex W6 : be Certificate Ex. W8 : Bank circular to its regional branches
Ex W7 : Bankjcircular to employment exchange ID 68 of 2002

Ex W8 : Bankcircular to its regional branches WW1 : ShriBandi Raju

ID 66 of 2001 MW1 : ShriR Prakash Babu

WW1 : Shri Ch Kamari Ex W1 : Service Certificate

MW1 : ShriR Prakash Babu Ex W2 : Notification of the bank

Ex W1 : Servipe Certificate Ex W3 : hiterview call ietter

Ex. W2 : Notiflcation of the bank Ex W4 : Bank circular to employment exchange
Ex W3 : empapel list Ex W5 : Bank circular to its regional branches
ID 66 of 2002 ID 69 of 2001

WW1 : Shri ¥ Subramanyeswarao WW1 : Shri G SudhakarRao

MW1 : ShriR Prakash Babu MWI ; ShriR Prakash Babu

Ex W1 : Notiffcation of the bank Ex. W1 © Notification of the bank

Ex W2 : Interyiew call letter Ex W2 : empanel list

Ex. W3 Empinel list Ex. W3 : Service Certificate

Ex W4 : Servife Certificate Ex. W4 : Service Cerntificate

Ex W35 : Servite Cettificate Ex W5 : Bank circular to employment exchange
Ex W6 Servipe Certificate Ex W6 : Bank circular to its regional bl;a'nchm
Ex W7 ; Servige Certificate 1D 6% of 2002 :
Ex. W8 : Servite Certificate WWI o Shn Y VS SPrasad
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MW1
Ex W1
Ex. W2
Ex. W3
Ex. W4 ;
Ex W5 :

: Shri R Prakash Babu

: Notification of the bamk

. Application of petitioner against Ex. W1
- Petition of WW1 to Branch Manager

Service Certifichte
Service Certificate

ID 70 of 2001

wwl
MWI1
Ex. W1 :
Ex W2
Ex. W3
Ex W4

Ex. W6 :
Ex W7

. Shri M Kameshwar Rap
: Shri R Prakash Babu

Notification of the bank

. Interview call letter
: empanel list

. Service Certificate
Ex W5 :

Service Certificate
Bank circular to emp. exchange

: Bank circular to regional branches

ID 71 of 2001

Wwl
MW1
Ex W1
Ex W2
Ex W3
Ex W4 :
Ex W5 :
Ex Wo :
Ex W7 -
ID 73 of
WWwWi
MW1
Ex W1 :
Ex. W2
Ex W3
Ex W4
Ex W5
Ex e
VExW'T :
Ex W8 :
ID 74 of
WWw1
MWwW1
Ex W1
ExW2 :

Shri G Thomas

: ShriR Prakash Babu

. Notification of the bank
. Interview call letter

: empane] list

Service Certificate

Service Certificate

Bank circular to employment exchange
Bahk circular to its regional branches

2802
. Shri P Venkateswara Rao
: ShnRPrak.:lsh Babu

& W1A are Service Certificate

. Notification of the bank
: empanel list

: Service Certificate

: Service Certificate

: Service Certificate

Bank circular to employment exchange
Bank circular to its regional branches

2002

. ShriE Balaiah

. ShriR Prakash Babu
. Service Certificate

Notification of the bank

"Ex W3

-Ex'W1

E:.W3:

empanel list

1D 112 of 2002

WWwWi1
MW1

 BxWI:
. Service Centificate
: Caste Certificate

: Transfer Certificate
: empane] list

: ShriJohn Babu

Shri R Prakash Babu
Study certificate

1D 116 of 2001 _

Wwi
MWl :
Ex Wl
Ex W2 :
Ex W3 ;

: Shri M Venkateshwar Rao

Shri R Prakash Baba

: Notification of the bank _

Service Certificate
S. - C -ﬁ

ID 117 of 2001

WW1
MW1
Ex W1 :
Ex W2
Ex W3

: ShriB Anjayya
: Shri R Prakash Babu

Servi;:eCeﬂiﬁcale

: Naotification of the bank
: Bank’s circular to emp. exschange
‘Ex. W4 :

Bank audit report

ID 118 of 2001

WwWi
MW1
Ex W1
ExW2 .

Ex. W3

Ex. W4 -
Ex. W5
Ex. W6 -

. Shri Ch. Jaikumar
: Shri R Prakash Babu
- Service Certificate

Notification of the bank
empanel] list
Service Certificate

: Bank circular to employment exchange

Bank circular to its regional branches

ID 119 of 2001

Wwl
MW1

Ex. W2
Ex. W3
Ex W4 :
Ex W5 .

: Shri K Ramanjaneyulu
: Shri R Prakash Babu

: Service Certificate -~

- Notification of the bank
. Interview call letter

Bank notification to exchange
Bank andit report '

ID 120 of 2001

Wwil

- MWI1

Shri V Varaprasad Rao
Shri R Prakash Babu
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Ex W1 : Notificatjon of the bank Ex. W2 : Notification of the bank

Ex. W2 : empanel Jist Ex W3 : empanel list
Ex W3 - Service Certificate Ex. W4 : Bank circular to employment exchange
ID 121 of 2061 ' Ex. W5 : Bankcircular to its regional branches

WW1. : ShiiD D 137 of 2001

MW1 . ShriR Prhkash Babu WW1 : ShriJ Prasad

Ex W1 : Service Clertificate MWI : Shri R Prakash Babu

Ex W2 : Notificat{on of the bank Ex. Wi : Notification of the bank

Ex. W3 : empanel Jist Ex. W2 : empauel list

Ex W4 : Service (kriificate Ex. W3 1 to W9 are Service Certificates

Ex. W5 : Bank cirquiar to employment exchange ID 138 of 2001

Ex. W6 : Bank auchit report . WWI : Shri BDSKV Hanumantha Rao
1D 130 of 2002 MWI : Shai R Prakask Babu
WW1 : Shr M Apanda Rao Ex W1 : Notification of the bank
MW! : ShriR Prhkash Babu Ex. W2 : Service Certificate

Ex. W1 : Notificat{on of the bank Ex. W3 : empancl list

Ex W2 : Service Ckrtificate Ex W4 : Service Centificiic

Ex W3 : empanel [ist ' Ex. W35 @ Bank circutarto its regional branches
Ex. W4 . Service Certificate D 139 of 2001

Ex. W5 : Service Certificate WW1 ; ShoMN Nancharaial
Ex W6 - Service Certificate MW o Shri R Prakash Babu
Ex W7 : Bankcirdular to employment exchange Ex. W1 : Notification of the bank
Ex. W8 : Bauk audit repott of the bank Ex. W2 © Service Certificate

1D 132 of 2002 Ex. W3 Service Certificaie
WW1 : Shri D Afjunarao ID 146 of 2001

MW!1 : ShriR Prikash Babu ‘ WWI : Shri K Adiscshadu
Ex. W1 : Notificatjon of the bank MW Shri R Prakash Babu
Ex. W2 : empanel ¥st Ex. W1 : Notification of the bank
Ex W3 : Service Cgrtificate Ex W2 : Service Certificate

Ex. W4 : Service Certificate Ex. W3 : Service Centificate

Ex W5 : Bank circlilar to emp. exchange Ex. W4 - Service Centificate

ID 135 6f 2001 1D 141 af 20011

WW1 : Shri P. Vipkateshwer Rao WWI1 o Shr P Kameslowar Rao
MW1 : Shri R Prjkash Babu MWi{ : Shri R Prakash Baby
Ex. W1 : List of wqrking days in various branches Ex. W1 ; Notification of the bank
Ex W2 : Transfer Qertificate Ex. W2 1 empancl list

Ex. W3 : to W16 ade Service Certificates Ex W3 : Service Certificate

Ex. W17: is Notifidation of the bank Ex. W4 : Service Cerificate

ID 136 of 2001 Ex. W5 Service Ceruaticale
WWI1 : Shri M Nhgabushan Rao Ex. W6 © Service Centificale
MWI - Shri R Prakash Babu Ex W7 : Bankcircular io ciployment exchange

Ex W1 : Service Certificate Ex. W8 . Bank circular io its regional branches
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ID 210 of 2002 ' Ex W5 . Service Certificate

© WW1 . ShriNV Balakrishna Rao Ex. W6 : Service Certificate
MW1 : ShriR Prakash Babu ID 214 of 2002 B
Ex. W1 : Service Certificate WW1 : ShriK. Rajendra Prasad
Ex. W2 : Notification of the bank MW1 : ShriR Prakash Babu
Ex W3 : empanel list Ex W1 : Service Certificate
1D 211 of 2002 Ex W2 : Notification of the bank
WW1 : Shri AV Apparao Ex. W3 : empanel list
MW1 : ShriR Prakash Babu ID 215 of 2001
Ex. W1 : Service Certificate WW1 .. ShriK. Nageswararao
Ex W2 : Notification of the bank MW1 : ShriR Prakash Babu
Ex. W3 : empanel list Ex W1 : Notification of the bank
ID 2120f 2002 Ex. W2 : Service Certificate
WW1 : ShnB.V RamanaRao Ex. W3 : Service Certificate
MW1 - Shri R Prakash Babu . : Ex. W4 : Notification of the bank to emp. exchange
Ex W1 : Service Certificate Ex W5 : Bankircular to its regional branches
Ex W2 : Service Certificate ' ID 216 of 2001
Ex. W3 : Service Certificate WW1 : ShriB Noble
Ex. W4 . empanel ljst . MW]1 : ShriR Prakash Babu
Ex. W5 : Service Certificate Ex W1 : Notification of the bank
Ex W6 : Marks Memo Ex W2 : Interview call letter
Ex W7 : Transfer Certificate Ex W3 : empanel list
Ex. W8 : conmunity &ertificate Ex. W4 : Service Certificate
Ex. W9 : Nativity Certificate Ex W5 : Service Certificate
Ex W10: employment card Ex W6 : Service Certificate
ID 213 of 2001 Ex W7 : Service Certificate
WW1 : ShriG Stinu | ' Ex W8 : Bankcircular to employment exchange
MW1 : ShriR PrakashBabu Ex. W9 : Bank circular fo its regional branches
Ex W1 : Notification of thebank iD 217 of 2001
Ex W2  Interview call letter WW{ : ShriV Muthaiah
Ex. W3 : Service Certificate ' MW1 : ShriR Prakash Babu
Ex. W4 : Service Certificate Ex. W1 : Notification of the bank
Ex W3 : Service Certificate _ Ex W2 : empanel list
Ex. W6 : Bank circular fo employment exchange Ex. W3 - Service Certificate
Ex. W7 . Bank circular to its regional branches Ex W4 : Service Certificate
ID 214 of 2001 . Ex W5 Service Certificate
WW1 : Shri M.N. Nancharaiah Ex W6 : Service Certificate
MW1 - ShriR Prakash Babu Ex W7 : Service Certificate
Ex W1 : Notification of the bank | Ex. W8 : Bank circular to employment exchange
Ex.W2 : Service Certificate ' Ex W9 : Bank circular to its regional branches
Ex. W3 : Service Certificate ID 218 of 2001

Ex W4 : Service Certificate WW1  Shri K Adilaomi
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MW1 Ex W3 ; Empanel list

Ex Wi : I} 234 of 2002

ExW2 : WWI1 ;. ShriK, Venkataratnam
Ex W3 : MW1 : Shri R Prakash Babu
Ex. W4 : to W11 gre Service Certificates Ex. W1 : Service Certificate

Ex W12: Bank citpular to employment exchange Ex. W2 : Notification of the bank
Ex WI3: Bankcircularto its regional branches Ex. W3 ;. Empancl list

ID 219 of 2001 ID 239 of 2002

WWI1 : ShriP Ghndhi WW1 : Shri M. Chiranjeevi
MWI1 : ShriR Prakash Babu MW1 : ShriR Prakash Baba
Ex WI : i Ex. WI : Service Certificate
ExW2 : Ex. W2 : Notification of the bank
Ex W3 : Ex W3 : Empanel list

Ex W4 : 1D 244 of 2002

Ex. W5 : WW1 : ShriM Immanicl

Ex W6 : MW1 : Shri R Prakash Babu

ID 221 of 2002 Ex. W1 : Service Centificate
Wwi Ex. W2 : Notificatior of the bank
MW1 ID 245 of 2002

Ex Wi : WW! : Shri KS Prem Kumar
Ex W2 ! MW1 : Shr R Prakash Babu
Ex W3 : Ex W1 : Community Certificate
ID 232 of 2001 | Ex W2 : Marks Momo

WW1 Ex. W3 : Transfer Certificate
MW1 Ex W4 - Empl&mnent card

Ex Wi - Ex. WS : Service Cerntificate

Ex W2 : Ex. W6 : Service Centificate

Ex W3 - Ex W7  Service Cedificate

Ex W4 : Ex W8 : Empanel list

Ex W5 : Ex. W9 : Service Certaficate

Ex. We6 . 1D 246 of 2002

ID 232 of 2002 ‘ WW1 : Shri M Moshe

WWi MW?1 - ShriR Prakash Babu
MWi Ex. W1 : Service Cenificate

Ex Wi : W2 o Netification L7 L bank
Ex W2 : £xW3 0 Empaned st

Ex W3 . Ex W4 1 to W12 sre Sovvice Certificates
1D 233 of 2002 13 25365 2002

wWwit WWD O ShriM Ve eya
MWi AW o Sl K Peabo-h Dubu
Ex Wl : Ex W1 o Service ('aitne

Ex W2 : EaWE o Naotificeuon o e bank




(v [—&E 3Gi)]

AT S RS : ST 15, 2005/37Fe 23, 1927 T 11407

Ex W3 : empanel list

ID 254 of 2002

WW1 : Shri V Nagabaok
MW1 : ShriR Prakash Babu
Ex W1 : Service Certificate

Ex. W2 : Service Certificate

Ex W3 : Service Certificate

1D 276 of 2002

WW1 ; Shri] Sambasiva Rao
WW2 : ShriK Kishore ‘
WW3 : ShriK PadmaRao
WW4 : Shri URamaKrishna
Ex W1 : Service Certificate

Ex W2 : Notificatiori of the bank
BExW3 : Empanellit

Ex W4 : Service Certificate
Bx W5 : Bank circular t> employment exchange
Ex W6 : Bank circular to its regional branches
Ex W7 : Service Certificate

Ex. W38 : Notification of the bank
Ex. W9 : Empanel list

Ex W10: Service Certificate

Ex W11: Service Certificate

Ex W12: Service Certificate

1D 283 of 2002

WW1 : ShriM. Bhaskar Rso
MW1 - ShriR. Prakash Babu
Ex. W1 : Service Certificate

Ex W2 : Notification of the bank
Ex W3 : Bupanel list

ID 284 of 2002

WW1 . Shril Nagamalleshwar Rao
MW! : Shri R Prakash Babn
B W1 : Service Certificate

Ex. W2 : Notification ol the bank
ExW3 : Empanellit
ID2950f 2002

WW1 : ShriK Venugopal
MW] : Shii R Prakash Babu
Ex W1 : Service Certificate

Ex W2 : Notification of the bank
Ex. W3 : Empanel list

20954 GHOS—27

1D 296 of 2002
WW1 : ShriM. Maruthi
MW1 : ShriR. Prakash Babu
Ex W1 : Service Certificate
Ex W2 : Notification of the bank
Ex. W3 : Empancitist

Documents Marked for Respondent (in all 86 casey)
Ex M1 : Settlementdated 17-11-1987 W
ExM2 : Settlement dated 6-7-1988 '
Ex M3 : Settlementdated27-10-1988
ExMé : Settlement dated 9-1-1991
ExMS : Minutes of concilintion Proceedings

dt. 9-6-1995 B

Ex M6 : Settlement dated 30-7-1996 .
Ex.M7 : Memorandum of Understanding dt 27-2-1997
Ex.M8 : Particulars of 1989 Messenger Panel
Ex M9 : Particuiars of 1989 Non-Messenger Panel
Ex MI0: Particulars of 1992 General Attendent Pancl,

Ex.M11: Judgement of Hon'ble High Court of A-P. in Writ
' ' Appeal No 86/98 and batch dt. 1-5-1998

Ex.M12: Judgement of the Hon’ble Supreme Court of
INDIA in SLP 11886-11888/98 dt. 10-8-1998

78 feeelt, 20 firr, 2005

&Y. 3T, 3750, — v firamg safufrem, 1947 (1947
w1 14) 9 9K 17 ¥ SAgERn #, F=rg v ghen ¥
it S ¥ wes ¥ dug frdonet 3R 7% wew %
W, oy Fifde sieifirs frarg 3 ¥lia e Jhdifee
sifirwroya e, ST ¥ dure (Fed e 20799)
= wEf s &, W e TR W 19-9-2005 W WA
B o _ .

(€. To-12011/80/1998-378 IR (#-11)]
=, T, SR wieE

'New Delhi, the 20th September, 2005

S.0. 3750.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

‘Government hereby publishes the awazd (Ref. No.207/99) -
of the Cental Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure, in the industzial

dispute between the management of Union Blank of India, '
and their workmen, received by the Central Government on

19-9-2003 .

No. L~12011/80/1998-IR (B-ID}

C. GANGADHARAN, Under Secy.
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ANNEXURE
LOK 4D HELD ON 4-9-2005-THE SUNDAY
THE CE GOVERNMENT INDUSTRIAL
TRIBUN -LABOURCOURT, JABALPUR
0. CGIT/LC/RI207/99
PRESIDING OFFICER: SHRI C. M. SN{H
The General §
‘Union Bank Employees” Association,
2085, Vaikunth, Place,
Opp. Bhopal Ungversity, ‘
Bhopai (M.P) Workman/Union
Versus
The Dy. Generai[Manager,
Union Bank of Iadia,
Zonal Office, Ist[Floor,
Gangotri Compl
Bhadbhada Ist
Bhopal M.P) . Management
Bench of Lok Adaiat
1 Shri C. M [Singh,
Presiding Pfficer,
CGIT -Labour Court,
Jabalpur Chairman
2. ShriR, C, Bhrivastava,
Advocate Member
3. Shri Ashish Agrawal.
Advocate ) Member
| AWARD
Passed on this 4th day of September, 2005

1. The Government of India, Ministry of Labour vide
its Notification No. L-12011/80/98/IR (B-IT) dated |3-5-99
has referred the following dispute for adjudication by this

Tribunal —

“Whether [the action of the managemceni of Zonal

Dy. Gener|
paying the
Sondhiya,

| Manager, Union Bank of Indis in not
watchman allowance to Shri Somchandm
Peon-cum-watchman, we f 15-3-94 is

justified? If not, what relief the workman is entitled

- for?”

<. "asc is faken up in Lok Adalat today. There is an

“application on ref
General Secreta
Bhopal. MP. wh
workman to withy
of this applicatio

Cord of this reference by Shri B.C. Nigam,
v, Union Bank Employees™ Association,
trein it is requested to permit the Union/
fraw this case. It is mentioned in the body
n by Shri B.C. Nigam, General Secretary

that their assocrtion on behalf of their member Com.

Somchandra So
Office, Bhopal r4
Labour Comm{
watchman allow

dhia, peon cum hammal posted in Zonal
ised the dispute in the Office of Assistamt

price. That the Unton bring it 1o the kind

ssioner(C), Bhopal, for pavment of

notice of this Tribunal that the management has designated
Mr. Sondhia as watchman-cum-peon and posted him in
Staff Training Centre, Bhopal and also regularty paying
watchman allowance from the date of posting at STC,
Bhopal. And in this manner, the management has settled
the dispute with mutual understanding with Com. Sondhia
and now he is not interested to continue the dispute in the
Court of law. Shri S.K. Rao, Sr. Advocate counsel for the
management also submitted the same. He further submitted
that he has no objection against the aforesaid application
made by Shri B.C. Nigam, General Secretary: The submission
made in application by Shri B.C. Nigam, General Secretary
and the submission made by the learned counsel for the
management reveal that the matter has been compromised
between the parties and now o dispute is left between the
parties.

3. As is clear from the above that the matter hasbeen ,
compromised between the parties and now no dispute is
left between them, | am of the considered opinion that it is
a fit case in which a No Dispute Award should be awarded.

4. In view of the above, No Dispute Award is passed
without any order as to costs.

5. Copy of the award be sent to the Ministry of Labour,
Government of India as per rules.

C. M. SINGH, Presiding Officer
R.C. SHRIVASTAVA, Member
ASHISH AGRAWAL , Menber
7% e, 20 fR, 2005

L. 3. 3751, — sl faag arfufvem, 1947 (1947
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[ . U1-12012/169/2002-31% 3R (=1-11) ]
. Ty, s wiaa

New Delhi, the 20th September, 2005
8.0. 3751.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award (Ref. No. 28/
2003) of the Central Government Industrial Tribunal-cum-
Labour Court, Lucknow as shown in the Annexure, in the
industrial dispute between the managementof Central Bank

of India, and their workmen, received by the Central
Government on 19-9-2005

[No. L-12012/169/2002-IR (B-11)}
C. GANGADHARAN, Under Secy.
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, ANNEXTRE
THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL CUM LABOUR COURT, LUCKNOW.
PRESENT
SHRIKANT SHUKLA
PRESIDING OFFICER
L D. No. 282003

‘Ref. : No. L-12012/169/2002-IR (B-1I) dated :
31-1/10-2-2003.
BETWEEN
Shri Sunil Kumar 8/o Sh. Manoharl.al
R/o Hathi K hana, Sanjai Nagar
Rampur.
AND
The Regional Manager
~ Central Bank of India
Regional Office. B-88, Civil Lines
Bareilly (U.P)-243001.
AWARD <

‘The Government of India, Ministry of Labour vide
their Order No. L-12012/169/2002-IR (B-IT) dated : 31-1/
10-2-2003 has referred following dispufe for adjudication
to the Presiding Officer, Central Government Industrial
Tribunal-cum-Labour Court, Lucknow for adjudication.

“Whether the action of the Regional Manager, Central
Bank of India, Bareilly in terminating the serviceés of Shri
Suni! Kumat S/o Shri Mianohar Lal we.f, 22-8-2000 from
Subordinate Cadre is just, fairand legal? If mt what relief
ke is entitled to7”

The worker, Sunil Kumar has filed the statement of
claim alleging therein that he was engage/appointed in
Rampur U P. Branch of Central Bank of India on daily wages
in clear vacancy due to promotion of shri Ram Mohan, and
posted at Bilaspur branch of the Bank. He has put his
service in subordinate cadre up to 21-8-2000 continuously
without any break from 15-11-1999 to 21-8-2000. Thereafter,
1the bank has terminated/retrenched his service without
any cogent reason and also without following the procedure
for termination retrenchment of services as laid down in
Industrial Dispute Act, 1947. Although the management of
the bank appointed junior to the worker in place of worker
on the same post and wages. Applicant has therefore
praved for reinstatement with fall back wages and other
consequential benefits as per Bank’s norms and pay the
difference between full wages payable to foll time
subordinate staff and daily wages.

Theopposxtepanv has filed its reply andhasdlsputed
his claim. However, it is admitted that he has worked on
contractual basis for less than 104 day for the purpose of
safsi of the bank on discontirmed nature. Since the applicant
was never appointed in the bank service as such he was
not retrenchment. 1t is further alleged that the worker had

wotker had worked as casnal labour on payment of Rs.20
per day on the contractual basis and the bank used to pay
Rs. 20 per day to him. The management's allegation is that
worker had worked in the bank in discontinued nature
agg:egannglnswmkformtmthanlmmmworkﬁ
for the above reasons was not entitled for reinstatement in
the service.The bank has not done any unjustified act
against the worker and the dispute raised by the worker is
unwarranted and illegal. It farther alleged that the worker
was neither engaged nor appointed by the bank in
consonance with the service norms and rles of the bank
on 15-11-99. He has worked as safai karmahari on casual
basis onpayment of Rs.20 per day. There arose no vacancy
as alleged by thie worker.It is also alleged that he was not

 appointed by the competent authority of the bank but was

called by the concerned branch manager on casual basis
for the purpose of safai of the branch on Rs. 20 per day.
The management of the bank also filed the statement of
Rampur branch detailing the working day of worker and
has alleged that since the worker has not worker for 240
days but he has worked for 104 days on discontinuted
basis as casual labour on Rs. 20 per day therefore the worker
is not entitled for anyrehefclmmedbecause he was never
appointed in the permanent bank service.

The worker has filed rc]omder wherein he has
admitted that he was engaged on daily wages and salary
Rs.20 per day was paid by the Branch Manager, Rampur.

The worker has filed following photo state copy of
documents with his statement of claim basides copy of
reference order. _

1. Letter No. RO:PRS: 1999-2000 dtd. 21-5-99
regarding appeintment of temporary

.employees of Regional Manager to All

Branches under Bareilly Region,

2 Letter did. 21-8-2000 addressed to Regional
Office. regarding information on Sub-staff
engaged as casual workers.

3 Informat:on on gmployees engaged on

p1ary basis for 246/days or more in respect

The management has 41 followmg documents :

L Asperoaﬂerofthe'l‘nbnnalmemangemcmof
1hebank field original latter dated 21-8-2-000
of which photo state copy has been filed by
the worker.

2 LetterNo RO:PRS: 2000-01; 1387 dtd 17-8-2000
of wluch photo state copv has been fild by the
worker.

3. Proforma on employees engaged on teraporary
basis for 240 days or more did. 21-8-2000

purported to be signed by the Branch Manger.
The worker has emmned himseif on 29-6-2000.
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The case yas ordered 1o proceed ex-parte against
onthe aforesaid date. The representative
of all opposite garty submitted an application C-22 for
setting aside exj-parte order did. 29-6-200 which was
dispbsed of on 55-2005 at the cost of Rs. 300/- and next
date was fixed 4-B-2005 for evidence, On 4-8-2005 also the
opposite party remained absent. However, next dafe was
fixed 30-8-2005 for evidence. On 30-8-2005 the
representative ¢f opposite party or the witness did not
turn up thereforg the case proceded ex-parte against the
management and 2-9-2005 was fixed for ex-parte hearing/
argument. On 2-9-2005 also the representative of opposite
party has not turhed up nor any official of the bank. In the
circumstances heprd the representative of the worker alone.

The referepce is whether termination of Sh. Sunil
kumar we.f 22-8-2000 from subordinate cadre is just, fair
and legal ? The wprker has alleged in his statement of daim
that the contirfuously worked from 15-11-1999 to
21-8-2000 for njore than 280 days. The duration is not
disputed. The opposite party has disputed only days of
- working. Accorfling to opposite party the worker has

worked for only | 04 days. It has to been seen whether the
_worker has workgd for 240 days prior to his termination.
"The worker has dlleged in para 5 of his statement of claim
that reginal office of the bank issued a circular ictter No.
"RO/PRS/2000-011/1387 did. 17-B-2000 regarding the
information abput those employees who have been
engaged on daily wages and completed inore than 240 days
in bank’s service. Regional Office of the bank has akso
enclosed a per fqrma for doing the needful with circular
letter undeY referpnce. The opposite party has replied para
5 of the statement of claim and has stated thai Regional
Office issued circiflar Letrer No. RO/PRS/1999-2000/464 dtd.
21-5-1999 in which the bank asked the branches to submit
the name of the| casual/daily workers/laboyrs who had
completed 240 days but the worker, for want of 240 davs
work was not coyered under the said circular of the bank.
He lacked eligibility and did not fall within the preview of
the said circular. Hence version of the management is vague
and not tenable| The management has not specifically
replied about Cirgilar No. RO/PRS/2000-01/1387 dtd. 17-8-
2000. Instead it ljas given different circular s particulars.
The photo state cppy of the circular letter has been fited by
the management phat is RO/PRS/2000-01/1387 did. 17-8-
2000 that is pager No. 17/2. The letter belongs 1o ihe
management. ang has ben filed bthe managent. Tirough
this letter the Maifager (PRS) of the Regional office, Bareilly
Central Bank of India called for information from all branches
within the Bareilly region, the details of employees engaged
on temporary bass for 240 days or more. information was
sought as there Were the cases where the emplovees have
been approachingin Court/Assistant Labour Conintissioner
(C), seeking perndanent appointment in the bank.

The workef has stated in para 6 of the statensn! of

ciaim that in compliance of this Circular Lener Branch

Manager; Central Bank of India, Rampur branch sent the
name of worker to Regional office, Bareilly stating therein
that worker is working continuously in Rampur branch of
the Bank from 15-11-1999 to till date i.e. 21-8-2000 in
Subordinate Cadre on daily wages and on the foot note on
this letter is given by the Branch Manager, Central Bank of
India, Rampur that branch is paying him Rs. 20 per day.
The worker has filed the said circular letter which is
annexure-II to the statement of claim. the same is not
specifically denied on the other hand the management has
filed the letter which is C-17. In this letter the Branch
Manager clearly mentioned the reference of the circular
letter and that he is ¢nclosing the details-regarding Sunil
Kutnar who is working in the branch, the letter is dated
-1-8-2000.

The worker's representative has argued that the
proforma which was sent with circular letter is paper No.
17/3 field by the opposite party in which the name of Sunil
Kumar is written showing period of engagement from 15
November, 99 till date and in the said pro-forma the reason
for temporary engagement is promotion of part time
safatkarmi, Ram Mohan to Bilaspur.

From the above documentary evidence of the bank it
is clear that worker hias worker for more than 240 days in
the branch of Central Bank of India due to the promotion of
Shri Ram Mohan to Bilaspur.

The worker has proved on oath in the court that he
worked for more than 240 days in the bank. He also stated
that after removing him from the bank his junior is engaged.
He has also proved that he has discuarged the duty of
Messenger, Dak-peon, Daftary and Cash-peon.

It is no doubt clear that the worker as not regularly
appointed person. He was only casnal labour, discharging
duties of sub-staff. It is also proved that worker has put in
240 days working davs preceding 12 months from the date
of his termination.

Inthe circumstances the worker could not have been
terminated from the service withomt the compliance of the
provisions of Industrial Disputes Act. He ought to have
been given notice, notice pay, retrenchment compensation
before his termination from the service, In the circumstances
termination order is not just, fair and legal. The net result
will be that the reference is answered in negative against
the management.

The worker has prayed for regular salary inthe bank.
He is not a regularly appointed employee and as such he
cannot be entitled to regular salary admissible to regular
staff. However, the relief he can get is resintatement in
service in the position he was retrenched/terminated. he is
a daily wager and wages are to be paid for the davs He
worked, therefore, he is not entitled to be paid any vack
wages. Award accordingly.

Lucknow SHRIKANT SHUKLA, Presiding Officer
Dated : 8-9-2005.
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New Delhi, the 20th September, 2005

S.0. 3752.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
159/2003) of the Central Government Industriat Tribunal-
cum-Labour Court, Jabalpur now as shown in the
Annexure, in the Industrial Dispute between the
management of Bank of Maharashtra and their workman,
received by the Central Government on 19-09-2005.

.[No.L-12011/117/2003-IR (B-ID)}
C. GANGADHARAN, Under Secy.
_ ANNEXURE
LOK ADALAT HELD ON 4-9-2005—THE SUNDAY

THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, JABALPUR
NO. CGIT/LC/R/159/2003
Presiding Officer : SHRIC. M. SINGH
The Dy. General Secretary,
Union of the Maharashtra Bank Employees,
H. No. 1017, Haruman Mandir Gali,
Yadav Colony,
Jahatpur ... Workman/Union
Versus
mG@ImalMamgertPetsonnel),
Bank of Maharashtra, Central Office,
1501, Lokmangal, Shivaji Nagar,
Punc411005 ... Management
Bench of Lok Adalat

1. Shri C. M. Singh, Presiding Officer

CGIT Cum Labour Coutt,

Jabalpur
2. Shri R.C. Shrivastava

Advocate
3. Shri Ashish Agrawal,

- Advocate

Member

. AWARD .
Passed on this 4th day of September, 2005

1. The Government of India, Ministry of Labour vide
its Notification No. L-12011/117/2003-IR (B-1) dated
18-9-2003 has referred the following dispute for
adjudication by this tribonal \— .

“Whether the deamand of the union from the

management of Bank of Maharashira for payment of

1/2 of scale wages in place of 1/3 to Shri Shankerial

Balmiki PTS from the date he joined at Karmeta

Branchill the date of his transfer to Regional Office,

Jabalpur on the basis of payment of 1/2 wages to

his predecessor/successor is justified 7 AND 2..
whether Sh. Shankerlal Balmiki is entitled (o the

benefit of enhancement in scale wages from 1/2to0
34 we.f 22-9-1999 i.e. date of bi-partite settlement ?
If so, what relief the workman is entitled t0 7"

2. The reference is taken up in Lok Adalat woday.
There is a joint application moved by workman Shri Shankar
Balmiki and the management on record whereby it has beent
prayed that No Dispute Award be passed in this reference
as the matter has been compromised between the parties
to the reference. - '

3. The workman Shri Shankar Batmiki in person and
Shn L J. Sarkar, Sr. Manager for the management are present
before this Lok Adalat today. They also submitted that the
matter has been compromised between the parties and a

" joint application has been moved with the prayer that a No

Dispute Award be passed in the reference. We have very
carefully gone through the joint application of the parties
on record. this application is duly verified before us. Having
considered the submission made above by the parties to
the reference, we are of the opinion that it isa fit case in
which a No Dispute Award should be passed.

4. Since the dispute has been settled and the matter
has been compromised between the parties to the reforence,
No Dispute Award is passed without any order as 1o costs.

5. Copy of the award be sent to the Ministry of
Labour, Government of India as per mles.

' C. M. SINGH, Chairman
. R.C. SHRIVASTAVA, Member

ASHISH AGRAWAL, Member

¢ ficeel, 20 faeray, 2005
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New Dejhi, the 20th September, 2005

§.0. 3753 {-In pursuance of Section 17 of the
industrial Dispatgs Act, 1947 (14 of 1947), the Central

Government
of the Central
Labour Court, Ja

publishes the award (Ref, No, 57/95)
vernment Industrial Tribunal-cum-
pur ow as shown in the Annexure,

in the Industrial DYspute between the employersin refation

to the manage;
workman, which
on 19-09-2005,

of Bank of Mpharashtra and their
received by the Central Government

{No. L-1201 1/59/94-IR (B-T))
C‘ GANGAMARAN. Under Secy_
ANNEXURE

LOK ADALAT HELD ON 4-9-2005—THE SUNDAY
THE CENTRAL GOVERNMENT INDUSTRIAL

TRIBUN

Presiding Officer
ShriSK. M

Assistant General
Madhya Pradesh

C/o Bank of India, [Napier Town,

Jabalpur.

The Regional er,
Bank of Maharash
Wright Town,

Jabalipur

L ShnCMST

-LABOUR COURT, JABALPUR

0. CGIT/LC/RIST9S
SHRI C. M, SINGH

ecretary,
ank Employees Association,

. . . Workman/Union
Versus

. Management
ench of Lok Adalat
ngh, Presiding Officer

CGIT Cum Labour Court,

Jabalpur

Chairman

2. Shri RC. Srpvastava

Advocate
3_. Shri Ashish
Advocate

Member
Agrawal,

AWARD |
is 4th day of September, 2005

Member

action of the management of Bank of

Jabalpur in not assigning the allowance
of Cashier Incharge to Shri V. K. Tiwari,

jiyini Nagar Branchw.ef. 10-9-93 islegal

i not, to what relief isthe said workman

takenup in Lok Adalat today. There is
by workman Shri V. K. Tiwari on
been prayed that the reference be
ute Award be passed. It is mentioned

in the body of the above application that the management
has paid to the workman all the allowances due carrying on
the post of cashier-incharge and now nothing is due on
the management. Workman Shri Vijay Kumar Tripathi and

Shri L. Sarkar, St Manager for the management are present
today before this Lok Adalat. Both of them submitted that

the matter has been compromised between the parties to

reference and therefore a No Dispute Award be passed in
this reference.

3. Having considered the facts mentioned in thc
application moved by workman Shri V, K. Tiwari and the
subniissions made by workman Shri VK. Tiwari and Shri
L}, Sarkar, Sr. Manager for the management that the matter
has been compromised between the parties, we are of the
constdered opinion that it is a fit case in which a No Dispute
Award s passed without any order as to costs.

4. Inview of the above, No Dispute Award is passed
without any order as to costs.

3. Copy of the award be sent to the Ministry of
Labotr, Government of India as per rules.

C. M. SINGH, Chairman
R.C. SHRIVASTAVA, Member
ASHISH AGRAWAL, Member.
T faeett, 20 famway, 2005
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New Dethi, the 20th September, 2005

S.0. 3754.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Government hereby publishes the award (Ref. No. 101/
2004) of the Central Government Industrial Tribunal-
Dhanbad Ne. 2, asshown in the Annexure, in the Industrial
Dispute between the management of Indian Bureau of
Mines, and their workmen, received by the Central
Governmest on 20-09-2003,

[No. L-42012/36/2003-IR(C-1)j
N. P KESAVAN, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT :
Shri B. Biswas, Presiding Officer
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In the matter of an Industrial Dispute under Section 10(1}(d)
of the I. D. Act, 1947.

Reference No. 101 of 2004 .
PARTIES: Employersin relation to the management of

Indian Burean of Mines and their workmen.

APPEARANCES:
‘On behalf of the workmen
On behalf of the employers
State : Jharkhand Industry : Mines
Dated, Dhanbad, the 17th August, 2005
AWARD

The Govt. of Indiz, Ministry of Labouy, in exercise
of the powers conferred on them under Section 10(1)(d)
of the 1.D. Act, 1947 has referred the following dispute
1o this Tribunal for adjudication vide their Order No.
L~42012/36/2003-IR(C-IT) dated the [6th August, 2004.

SCHEDULE

“Whether the action of the management of Indian
Burean of Mines in transferring Sri Panchu Sao, Sr. F/O
vide their order dt. 3-6-2002 is legal and justified ? If not,
to what relief the concerned workman is entitled-to 7°

2. In this reference neither the concerned workman
nor his representative appeared before this Tribunal. None
also appeared on behalf of the management. Record
shows' that inspite of issuance of notices and show
cause motice consecutively the workman/sponsoring
union failed to tarn up before this Tribunal in the matter
of taking steps in the instant reference case. As per Rule
10(B) of the 1.D. Central Rules, 1957 it is mandatory to file
Written Statement, complete with relevant documents,
list of reliance and witnesses on the part of the concerned
workman/sponsoring union within 15 days from the date
of receipt of the order of reference. The workman/
sponsoring union not only violated the above provision
of rule but also did nct consider necessary to respond
to the notices issued by this Tribunal. Gesture of the
workman/sponsoring union if  is taken into consideration
will expose clearly that they are not interested to proceed
with the hearing of this case Under the circumstances,
this Tribunal also finds no reason to adjourn the case
suo moto for days together. Hence, the case is closed
and accordingly a ‘N dispute’ Award is passed in this
reference preswming non-existence of any industrial
dispute between the parties.

B. BISWAS, Presiding Officer

_ =% faeeft, 20 faawa, 2005
Y. . 3755, —ofreifier foramg srfufem, 1947
(1947 1 14) Ft U 17 % T ¥, FTT TR WA
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. Nong

: None

- Apperances:

S A, 1, T ¥ Tz (T e 164/1997) R
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[§. TE-22012/359/1996-3T% I (1))
| q . Fre, e

New Delhi, the 20th September, 2005

§.0. 3755.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govérnment hereby publishés the award (Ref. No. 164/
1997) of the Central Government Industrial Tribunal-cam-
Labour Court No. 1, Dhanbad as shown in the Annexure,
inthe IndustnalDlspnebe_tween the ernployers.in relation
to the management of Food Corporation of India and their
workman, which was received by the Central Government -
on20-9-2005. N

No. L-22012/359/1996-IR(C-ID)]
~ N.P.KESAVAN, Desk Officer
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of a reference U/s. 10(1)(d)}2A) of LD.
© At
Reference No. 164 of 1997
: Employers in relation to the management of
Food corporation of India, Patna,
AND
Their Workman.

Present; Shri Sarju Prasad,

Parties

: Md. AR Azad, AG-M).
None.

For the Employers
For the worlmon

State : Bihar. Industry : Food.

Dated, the 24th August 2005
AWARD

ByOtdcrNo 1-22012/359/96-IR(C.I) date 18-9-]997
the Central Government in the Ministry of Labour has, in
exercise of the powers conffered by clause (d) of Sub-sec.
(1) and Sub-sec. (2A) of Section 10 of the Industrial
Disputes Act, 1947, referred the following dispute for
adjudication to this Tribunal:

"“Whether the demand of the FC1 Executive Staff

Union, Patna, for regularisation of services of Sh.

Suni! Kumar Jha and 16 other casnal workers (s!

enclosed) of FSD, Tilrath is legal and justified ? if so,

mwhatrehefarethcmﬂnmenuﬂedandﬁomwlnch
date?"

2. This reference case s of the year 1997 Rut doepsit-

giving several adjournments even on 24-8-2005 no written

statement hos been filed oit behall of ine workmen.
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It, thereforp, appears that neither the concerned
workmmon nor the sponsoring union is interested to
contest the case.

3. Under such circumstances, I render a ‘No Dispute®
award in this refefence case.

SARJU PRASAD, Presiding Officer
=9 feeeft, 20 fwawst, 2005

T, 3. 375p, — i e sifufmm, 1947 (1947
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New Ddlhi, the 20th September, 2005

S.0. 3756./—In pursuance of Section 17 of the
Industrial Dispules Act, 1947 (14 of 1947), the Central
Government herdby publishes the award (Ref. No. 199 of
1997) of the Centrfl Government Industrial Tribunal-cum-
Labour Court, Jabalpur as shown in the Annexure. 10 the
industrial Disputg between the employers in relation to
the management [of Hasdeo Area of SECL and their
workman, which Was received by the Central Government
on 20-9-2005.

[No. L-22012/256/1996-1R(C-11)]
N.P. KESAVAN, Desk Oflicer

ANNEXURE
LOK ADALAT HELD ON 4-9-2005—THE SUNDAY
THE CEN GOVERNMENTINDUSTRIAL
TRIBUN -LABOUR COURT, JABALPUR
. CGIT/LC/R/199/97

ShriN.L. Pandey,
General Secretary,

Workman/Union
PKMS.,
lex,
v Satsang,
Napier Town, Jabdlpur (MP)
Versus

The General Manager,
Hasdeo Area of SHCI.,
Post South Jagrakhand Coiliery,
Distt. Surguja (MH)
‘ Bench of Lok Adalat
1. Shrt C.M.SingH, Presiding officer

CGIT Cutn Labbur Couri,

Jabalpur Chaionen

Marnagemens

2. ShriR.C.Shrivastava,

Advocate Member
3. Shri Ashish Agrawal,
Advocate Member
AWARD

Passed on this 4th day of September, 2005

1. The Government of India, Ministry of Labour vide
its Notification No.L-22012/256/96-IR(C.-IT) dated 11-14/7/
97 has referred the following dispute for adjudication by
this tribunal .—
“Whether the action of the management of Hasdco
Area of SECL in terminating the services of Sh. Vijav
Kumar, Typist and Sh. Vivekanand Roy, Clerk Grade.
II O/o Dy. CME, Mines Rescue Station.
Manendragarh. is legal and justified? If not, to what
relief are the workmen entitled and from which date””

2. The reference is taken up in Lok Adalat today. It 15
prayed by the non-applicant in their application that the
dispute has been comproinised between the parties (o
teference on Form-H. Therefore a Consent Award be passed
inthis reference.

3. In this reference, there are two workmen one is
Shni Vijay Kumar Typist and the other is Shri Vivekanand
Foy, Clerk Gr.1I. The dispute on behalf ofboth the worknicn
named above was raised by Shri N.L.Pandey, General
Secretary. MPKMS. Jabalpur (MP).

4. Shri Vijay Kumar, workman in person, Shri Omk:u
Singh, Legal luspector, SECL, Hasdeo Area and Shri
A K. Shashi, Advocate for management are present todis
before this Lok Adalat. It has been submitted on behalf of
partics that-the dispute has been compromised between
the parties and two setticments regarding the same have
been reduced into writing on Form-H which are on record.
One settlement relates 1o workman Shri Vijay Kumar, Typist
and the other relates to workman Shri Vivekanand Rov.
Clerk Grade-T1. The sctttement is duly verified before us
We have very carefully gone through the settlement decds
The terms of sctttement arrived at between worknun
Shri Vijay Kumar. ‘T'vpist and the management arc as
follows :—

L 1t is agreed that Sri Vijay Kumar S/o Shi
Phulchand Ex - Gr.I1l Typist-cum-clerk will #-
reinstaled ns clerk {Traiiee) subject to his med' -
fitess o 2 period of one vear and iy
satisfactor apletion of one vear trainiey i
willbe given r HT clerk in the initial pay of scate
under NCWA Y

{{is agreed 50 a0 back wages of consequeni:
beneftis with be siven 10 him from the duic <
dismissal 1. ~1.£-15 to the date of actual joisir
duty ar the .00 of posting as such the peric:;
ALl rrogted as "Dies-Tlon” 1o Ve

Work No f};'i_*;
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3. It is agreed that he will be given continuity of
service for the purpose of calculation of gratuity
only :

4. It is agreed that he will deposit both the
contribution under pension scheme for the period
from 25-12-95 to till the actal date of joining duty.

5. Itisagreed that Sri Vijay Kumar has deposited the
balance embézzled amount Rs. 17,088 98 vide cash
receipt No. 03021 dtd. 5-3-98 at the Area Hd. Qr.
Hasdeo Aren.

6. It is agreed that the dispute is fully and finally
resolved and the same will not be raised before
any court/authority or Govt. machinery by the
personconcemed!Umonmfumre

7. Itis agreed that the oopyoftlus settlement will be

filed before the Hon'ble CGIT, Jabalpur to whom

the case has been referred vide letter No. L22012/
256/96/TR(C-11) dated 11/14-7-97, with a request
to pass the Consent Award as per terms of
settlement.

% Itisagreed that the copy of this settlement will be
filed before the Hon'ble High Court at Jabalpur
witha request to close the WP No. 74 1/96 by virtue
of this settlement,

9. It is agreed and assured that such type of
misconduct will notbe repeatedby Sri Vijay Kumar
in future. failing which his services wiil be
terminated without any previous notice.

10. Itis agreed that he will produce Identity Card or

attested photographs at the time of joining duty --.

at #he place of posting.

11. It is agreed that the copy of settlement will be

sent to appropriate authority for registrationunder
ID(C) Rules, 1957,
5. The terms of settlement arrived at between the

workman Shri Vivekanand Roy, Cletk Grade-1I and the
managementare as follows :—

1. Tt is agreed that Sti Vivekanand Roy, S/o Shri
R.M.Roy Ex Clerk Gr.Il will be reinstated as clerk
Gr.I1I under NCWA-V, subject to lns medical
fitness.

It is agreed that no back wages or consequenﬂal
benefits will he given to him fromn the date of

-

dismissal i.€.25.12.95 to the date of actual joining -

duty at the place of posting as such the period of
absence will be treated as "dies-non” i.¢. "no work
no pay."

3. It is agreed that Sri Vivekanand Roy will be
demoted and re-instated as Clerk Gr. NI (Clerk
Grade Threewith initial basic under NCWA-V.

4. 1t is agreed that he will be given continuity of

service for the purpose of calculation of grat.nry o

only.

2954 GI/05—28

s It is agreed that he wnll deposit both the
contribution under pension scheme for the period
from 25-12-95 to till the actual date of joining duty.

6. Itisagreed that Sri vivekanand Roy has deposited
the balance embezzied amount Rs.39,791.06 vide
cdsh receipt No. 05888 dtd. 24-2-98 at the Area
Hd. qr. Hasdeo Area.

7. It is agreed that the dispute is futly and finally
resolved and the same will not be raised before
any court/authority or Govt. machinery by the

. person concerned /Union in future.

8. Itisagreed that the copy of this settlement will be
filed before the Hon'ble CGIT, Jabalpur to whom -
the case has been referred vide letter No.L-22012/
256/96/IR(C-II) dated 11/14-7-97, with a request’
to pass the consent Award as per terms of -

‘ settlement.

9. Itis agreed that the copy of this settlemergtwillbe
filed before the Honble High-Court at Jabalpur
with a request to close the W.PNo.741/96 by virtue
of this settlement. R

10. It is agreed and assured that such type of
misconduct will not be repeated by Sti Vivekanand
Roy in future, failing which his services will be
terminated without any previous notice.

11. Itisagreed that he will produce Identity Card or
attested photographs at the time of joining duty
at the place of posting.

Itis agreed that the oopyofsetﬂemantw:llbesentto
appropriate authority for registration under ID(C) Rules,
957

6. The above terms of settlement are Just and fair.

Therefore as per submission made on behalf of the parties,
the reference deserves to be decided by passmg a No
Dispute Award.

7. Considering the above, No Dispute Award is

passed without any order as to costs.

8. Copy of the award be sent to the Mmsury of

Labour, Government of India as per rules.

C. M. SINGH, Chairman
R. C. SHRIVASTAVA, Member
ASHISH AGRAWAL, Member

T8 feweht, 20 faesy, 2005
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New Delhi, the 20th September, 2005

8.0, 3757.
Industrial Disput
Government here
1997) of the Centr:
Labour Court, Jab
Industrial Disputg
- the management
received by the C

In pursuance of Section 17 of the
Act, 1947 (14 of 1947), the Central
publishes the award (Ref. No. 312 of
Government Industrial Tribunal-cum-
pur as shown in the Annexure in the
between the employers in relatica (o
SECL and their workman, which was
tral Government on 20-9-2003.

[No. 1L-22012/573/1994-IR(C-1D)]
N. P.KESAVAN, Desk Officer
ANNEXURE
IIELDON 4-9-2005—THE SUNDAY

1. Shri C.M.SIN
CGIT Cum
Jabalpur

GOVERNMENT INDUSTRIAL
-LABOUR COURT, JABALPUR

0. CGITILCIRB:IM?

...Management

Bench of Lok Adalat
H, Presiding Officer

Court,
- LCharman

2. Shri R.C.Shrivjastava,

Advocate

3. Shri Ashish Al
Advocate

..Member

rawal,
.. Member

AWARD

Passed on this 4th day of September-2005

1. The Govprmment of India, Ministry of Labour vide

it Notification ‘Nq.L-22012/573/94-IR(C.II) dated 12/11/97

has referred the folfowirnig dispute for adjudication by this
tribumal :— e

“Whetherthe action of the management by not

. changing {he date of Birth as 3.3.1994 of Sh. Udai

Ram, Eledtrician Cat.V of Gevra Project, SECL is

" justified? If not to what relief the workman is entitled

to?”

2. The Case is taken up in Lok Adalat today Thc
parties moved a joint application requesting therein that
No Dispute Award be passed in the present dispute as the
workman does not want to press the dispute. It is mentioned
in the body of this application that the workman has raised
the present dispute with regard to his date of birth entered
in departmental records. That during the pendency of the
case the dispute was discussed with the managemem and
the workman has satisfied that the entries made in the official
records ate correct, '

3. Workman Shri Uday Ram in person and Shri Satya
Prakash Dy. PM Gevra Project and Shri AK. Shashi.
Advocate for management are present before this Lok
Adalat today. Shri A K.Shashi, Advocate identified Shri
Satya Prakash Dy PM for management and Shri Satyva
Prakash Dy, PM identified the workman before this Lok
Adalat. The above mentioned joint application by the
parties clearly indicates that now na dispute is left between
the parties and the workman does not want to prosccute
this reference; rather it has been prayed jointly by both the
parties that No Dispute Award be passed in the present
dispute. o

4, Inview of the above compromise reachcd between
the parties, 1 am of the considered opinion that now no
dispute is left between the parties. Under the above
circumstances, it shatl be justified to pass a No Disputc
Award.

5. Inview of the above, No Dispute Award is passcd
without any order as to costs.

6. Copy of the award be sent to the Ministry of
Labour, Government of India as per rules.

CM SINGH, Chairman

R. C. SHRIVASTAVA, Member

ASHISH AGRAWAL, Member

2 freeft, 20 o, 2005

T 3. 3758, — i famg Sifufem, 1947
(1947%14)%%17%&@@!1&‘ ¥ wER
i %mm%mﬁmmﬁmﬁ
¥ ra, oy A Pifte sheifrr e 3 =t wom
sieifirs stfuso SEeq 3 v=e (€8 e 15/1998)
ety I &, S FE mm‘rzo =9- 2005
T ES o |

[ 6. TE1-22012/467/1996-3T% am (F-11) ]
. e, e it
New Delhi, the 20th September, 2005

S.0. 3758.—in pursuance of Section 17 of the
Industrial Disputcs Act, 1947 (14 of 1947), the Central
Government hereby publishes the awand (Ref. No. 15/1998)
ofthe Central Government Industrial Tribunal-cam-Labour
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Court, Jabalpur as shnmamth&Ammmqe “in the Industrial
Dispute between the management of and their workman,
meewedby %hefCeutml (mmnonm 2005,

mabzzowmnmm(c-m] |

- NP KESAVAN Deskomcer
LOK ADALAT HELD ON 4-9-2005— THE' mw

THE CENTRAL GOVERNMENT INDUSTRIAL
- TRIBUNAL-CUM-LABOUR Cﬂm JABALPUR

. We, CGITILC/R15/98 -
Prmding ‘Officer: Shm’: MS!NGH
lhcArmGeneralSec:exam
‘Rashtriya Koyla Khadan Mazdoor
Sangh (INTUC),
Jothanea,NaarBus.:tand
PostwaIOzahad,
D:stt.ShathI(MP)
Versus ‘ S
The(‘veimalMamger
-Distt,- Shahdoi(MP) 1 ST
1 ShnCMSNGH,Prwdingoﬂfw S
-CGIT Cum Labout Court,. .
. Jabalpnr
2 ShnRCShnvastava,
Advocate

3. Shei Ashish Agmvai
Advocate

Mmgcmam

_ AWARD

Passed on dm 4th day of Septemher—lﬂﬂs

"1 The Govemmmt offndm, Mmsﬂyoﬁ.abmn vide
its Notification No.L-22012/467/96-IR(C.IY) dated 30-12-97
bas referred the foﬂowdngd:spmcfor sdjndwanonbyﬂns
tribunal :~— -

“Whether the action of the General Manager, Johilla
Area of SECL in promoting 21 Grade-I Clerks of
General Ministrial Grade to the post of Special Grade
Clexk vide office order dated 21/22-2-94 and 30-5-95/
1-6-95 respectively i siperceding ShiiN.S. Gyani,

- Shai M.D. ‘Yadav; Sh: Sabir Khan and Sh: Virendre
Bahadur Singh (All Gr. I Clerks) is legal and jostifiod?
To what relief the mentioned GradeJ Clesks of general
nums!nalcadreof Johitla Area of SECL arc entitied?”

2. 'I‘hereferemexstakenupatLokAdalatwday
Shri AK. Shashl,AdvocatcandShnSP Gupta, Dy.
mnagerfwmanagmnenta!epmm before this Lok
Adalat today. They = submitted that a memorandum of
seitlement on form-H has been filed on record of this

WorkmanlUmon

refemmeasomupmmnsehasbeenamvedathetweenﬂm
parties. They requestedthattlus reference be decided in

settlement on From-H is duly verified before us today, I
Ihavevcrycareﬁlllygonethroughﬂletannsofmemmandum_
of settlement. Thtyarejustandpmper Thefollbwmgare
the tetms of sefttement :-—. ¢

" 1 That the management is agreed‘lhat Barva
Shri ‘Shyamlal Pradhan, Keshaw Prasad; Ram
Sakha Tiwari, Ram Prakash, Sunder Singh, Kushal
Rao, LK. Vishwakarma, Mohd. Jamil, N.G. Gyani,
SX. Hameed, Shivmangal Singh, Bhim Sen, Sushil
Kumar Mishra, O.P. Dubey, Murli Dhar Yadav,
Ganesh Prasad Rajak, Sabir Khan, Virendra

»Bahadur Singh, SK. Bhawlcharya all the Clerk,
 Grade 1, who were. ed by Shri Tarequc
Tuﬂ'all Khan, Clerk, Gmde L whowqre X

_‘ hyShnTarequ\:Mlﬂm Clerk,Grade—I,wde
grcmﬂon order No. 1631 dated 22-2-94 and
subscquenﬂy promoted later an vide promoucm
order No. 1351 dated 16- 12-96; No 163[ dated
'"22-2:94 and No. 585 dated 1-6-95. They'shall
be promoted with the Notional leauqn W. ef
22-2-94 without monetary benefit.

- ’2. “That the managemérit has to implement the terms
‘ ofﬂwsﬁﬂmarmedbetweenﬂwpamawnhm

- for mmspum Awatd within 10 days of
of the settle_mem for the cases pending before the
Hon'bke Tribunal.. - . .-

4. That this is-foll and final settlement of the
subjected dlspule between the panws _
5. ThatﬂwmpecuveUmonaswenasﬂmworkmcn

- concernwill furthér do not raise the same/similar
dispute before anyforumlCourt :

.3 It:sexphmﬂyclearfmmtheabovethatthematter

s very carefully gone through the above
mmomdtemu of settlement. They are just.and: fair.
Thm'eforeonthebasasofconq)mmlscbetweenthepms
the Award is passed in accordance with the terms of

setﬂetmntmentlonedabovewiﬂManyorderastocosw

'S Copyoftheawardbesemwthghaﬁmstwof

Labour, Governmema'mdmaspetrules

| C. M. SINGH, Chanman
. R C.SHRIVASTAVA, Member
ASHISH AGRAWAL, Meniber
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New. D{

. T-22012/297/2002 318 AR (Fi-11) ]
. R, T, e sifumd
1hi, the 20th September, 2005

Industrial Disputes Act, 1947 (14 of 1947), the Central

5.0. 375%—111 putsuance of Section 17 of the

Government he
2003) ofthe Cent
Labour Court, A{

by publishes the Award (Ref. No. 35/
ral Government Industrial Tribunal-cum-
ansol as shown it the Annexure, inthe

Industrial Dispu:lxt between the management of Bankola

Area of M/s.
which was rece
14-9-2003.

mn Coalfiled Limited, and their workman,
ved by the Central Government on

[No. L-22012/297/2002-IR (C-11)]
N.P K.I:ESAVAN , Desk Officer

BEFORE 1 [ENT
INDUSTRIAL TRIBGNAL DUR COURT,
ASANSOL
PRESENT
Shri Md. Barfaraz Khan, Presiding Officer
REFERENCE NO. 35 OF 2003
PARTIES : Agen}. Bankdla Area of ECL, Ukhra Burdwan.

Secretary, Colli

Vrs.
Ery Mazdoor Union, Ukhra, Burdwan,

REPRESENTATIVES :

For the managenient : SAPK. Das, Advocatc.

For the vnion (Wdrkman) : None

Industry . Coal State : West Bengal
Datpd. the 12th August, 2005.

In exercise

AWARD
bf the powers conferred by clause (d) of

Sub-section (1) agd Sub-section 2(A) of Section 16 of the

Industrial Dispulg

s Act, 1947 (14 of 1947), Govt. of India

through the Minigtry of Labour vide its [etter No. L-22012/

2972002 [R(C-T
to refer the folld
Tribunal.

. dated. the 13-10-2003 has been pleased
wing dispute for adjudication by tlu

SCHEDULE

“Whether the action of the management of Bankola
Areaunder M/s,. E.C Lud. in withdrawing promotion
of Sh. A K. Das and Sh. 8.K. Mukherjee to the posts
of Sr. Laboratory Technicians w.e f, 20-9-2001 is legai
and justified? If not, to what relief the workmen are
entitled?”

After having received the order of the reference No.
L.22012/297/2002 IR (C.II)] dated 13-10-2003 from the
Ministry of Labour, Govt. of India, a Reference Case No.
35/2003 was registered and notices through the registered
post were issued to the parties concerned directing them
(o appearand file their written statement along with the
list of documents.

From perusal of the record it transpires that in
pursuant to the summons Sri PK. Das, Advocate appeared
on behalf of the management on 28-6-2004, It is further
clear from the record that the suramon issued to the union
was personally received on 36-6-2004 as it is apparent from
the endorsement of the union on the A/D received in the
court after the service of the notice. Several adjournments
were given for the appearance of the union but in spite of
repeated adjournments the union did neither appear nor
any information was even sent to the court.

In the facts, circumstances and materials available in
the record it is clear that the union has got no interest and
it does not want to proceed with the case. As suchitis not
Just, proper and advisable to keep the reference pending
amy more as 10 useful purpose is to be served, Accordingly
it is hereby,

ORDERED

That let a “No Dispute Award” be and the same is
passed. Send the Copies of the award of the Ministry of
Labour, Govt. of India. for information and needful. The
reference is accordinglv disposed off.

MD. SARFARAZ KHAN, Presiding Officer
2 feeedt, 20 faamr, 2005
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New Delhi, the 20th September, 2005
. Notification
S.0. 3760.—In pursuance of Section 17 of the-
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref, No. 116/
2003) of the Jabalpur as shown in the Annexure, in the
Industrial Dispute between the management of Northern
Coalfields Limited, Jhingurdha Project, and their workman,
which was received by the Central Government on
20-9-2005.
[No. 1,-2.20124339220&-11{(0-11)]

N.P. KESAVAN, Desk Officer

ANNEXURE
LOKADALAT HELD ON 4-5-2005—THE SUNDAY

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/ 116 OF 2003
Presiding Officer : Shrj C:M. SINGH -

The Secreteary, | .
NCL Workers Union Singrauli INTUC),
Shi-152, NCL Colony,
PO Jhingurda, Distt. Sidhi
Sidhi (MP) . | Workman/Union
Versus |
The Chief General Manager,
Northemn Coalfields Limnited,
Jhingurda Project, PO Jhingurda,
Distt. - Sidhi | o
Sidhi (MP) ; Management
-h of Lok Adalat

I Shri C M. Singh, Presiding Officer

CGIT-Cum- Labowh Cont,

Jabalpur Chairman
2 ShoR.C. Shmnsqm.i,

Advocate | Member
3. Shri Ashish Agarjral,

Member

Advocate |
| AWARD
Passed on this l4th day of September, 2005
1. The Government of India, Ministry of Labour vide
its Notification No. L-22012/339/2002-IR(C-1I) dated 24-

6-2003 has referred tth following dispute for adjudication
by this tribunal —

“Whether the action of the management of Northern
Coalfields Limited, Jhingurda Project in terminating

themcesofShnChandmdthhuw General
Mazdoar, Categmy-ﬂv:deﬁmrmderdatedZ&-S-zoo]
is legal and justified? If not, to what ralief he is entitled

to?"
2. Thereference istaken up today in Lok Adalat
Shri A k. Shashi, Advocate and Shri A L. Verma, Sr. Law

Officer ate present for the management. They submitted
that the maiter has been compromised between the parties

 and the same has been reduced into writing in the form of

settlement on Form-H. I have gone through the trems and
conditions of settlement on Form-H, The terms and

‘conditions of the settiement are just and fair. There is an

application moved by the managements on record with
the prayer that the dispute be awarded vide in terms of
settlement in the “insterst of justice. The settlement on
Form-H is duly verified before us. The following are the

- terms and conditions of the settlement .—

1 Sri Chandradhari Chamar, will be reinstated -
afresh as General Mazdoor, Cat. I with the
initial basic pay of pay scale of Rs. 126.92-
1.92-161.48 (NCWA-VT) subject to his fitness
in medical examination by the Company’s
doctor.

2 HemllbepostedmanyoftheProjeaIUnit
based on requirement other than Jhingurda
Project. - _

3. Sri Chandradhari will not raise any type of
dispitte including for payment of salary/wages
forthcpenodfmmdateofhlsabsencetlllhls
reinstatement.

4. The conduct and performance of Sri
Chandradhari wifl be closely watched and in
case he does not improve, in future, his
services will stand terminated without any
further notice,

5. Thisis in full and final settlement of the case
and in future neither the management of NCL
will entertain any fiirther claim in this case nor
Sri Chandradhari will make any claim in this
case either directly or through any trade Union.

6. The past services of Shri Chandradhari Chamar
will not be taken into account for any purpose.

7. The copy of this settiement will be sent to
Assistant Labour Commissioner (C) Shahdol
(MP)/Allahabad (UP} for record. ‘

3. I have very carefully gone through the above
mentioned terms and conditions of the settlement. They
are just and far. Therefore on the basis of compromise
between the parties, the award is passed in accordanice
with the terms of settlement mentioned above withou any
order as to cots.
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4. Copy of

{he award be senit to the Ministry of

Labour, Governmeft of Indiaaspetmbs

C. M. SINGH, Chairman
R. C. SRIVASTAVA, Member
ASHISH AGRAWAL, Member

¢ foweh, 21 Rer 2005
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New Ddlhi, the 21st September, 2005

S.0. 3761 —In pursuance of Section 17 of the

Industrial Disputg

Act, 1947 (14 of 1947), the Centrat

Government hertby publishes thé Award (Ref. No. 67/

2002) of the Cen
Court, Dhanbad

Industrial Dispu

the management

Governnient Industrial Tribunab/l abour
now as shownin the Annexure, in the
between the employers in relation to
hf BCCL amd their workeman, which was

received by the Cqniral Government on 20-9-2005.

INDUS

PRESENT:

 [No.L-20012/9072002-R (C-D)]
N.P. KESAVAN, Desk Officor
~ ANNEXURE
[HE CENTRAL GOVERNMENT
ITRIAL TRIBUNAL (NO.2)
ATDHANBAD

SHRI B. BISWAS, Presiding Officer

In the mafter of an Industrial Dispute under

Sectio]

10(1) (d) of the I.D. Act, 1947,

R:rI:RENCE.NO.ﬁ‘: OF 2002
PARTIES : Emgloyersin relatimi to the management of

C. V| Area of M/s. BCCL and their workman.
APPEARANCES:
Onbehalf of the workman : Mr. A. K. Sinha, Ld.
Advtocate.
On behalf of thdemployers : Mr. B.M. Prasad. Ld.
Advocate.
State : Tharkhan{t Industry - Coal

Dated, Dhanbad the 9th September, 2005.
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under
Section 10(1)(d) of the 1.D. Act, 1947 has referred the
foltowing dispute to this Tribunal for adjudication vide
their Order No. L-20012/90/2002 IR (C-1), dated, the 26th
February, 2002.

SCHEDULE

“Whether the action of the managementof C.V. Arca
of M/s. BCCL in not providing employment to Shri
Lugu Manjhi, dependent of Late Shri Nilmuni
Manjhian in accordance with the provisions of
NCWA is fair and justified 7 If not, to what relief is
the said dependent entitled 7.

2. The case of the petitioner/workman according 10
written statement submnitted by the sponsoring union on
his behalf in briefis as follows :—

The Sponsoring union submitted that Smt. Nilmum
Manjhian was appointed as sweeping Kamin in Cat. 1 on
27-7-94. They disclosed that while she was in service she
fell sick and admitted at Central Hospital on 19-2-9% and
died on 26-2-99 leaving bebind her son Raju who was tunor
at that time and two daug hters Sadlununi and Lukhimuni.
They submited that said Nilmuni Manjhian was a permamcnt
employee under the managemant and as per son was miner,
her one son-in-law Lugu Manjhi husband of her frist
daughter sadhmuni submitted application for his
employment on compassionate ground as per clause 9:4.3
of NCWA V & VI. They alleged that management without
assigning cogenet reason refused to provide any
employment to Lugu Manjhi, son-in-law of Smt. Nitmwni
Manjihan and for which he raised an Industrial dispute
before ALC(C). Dhanbad for conciliation which ultimatcly
resulted reference to this tribunal for adjudication.

The sponsoring union accordingly on behalf of the
petitioner/workman submitted prayer to pass awurd
directing the management to provide himemployment as
perclause 9:4:3 of NCWAV & VI, '

3. Management on the comtrary after filing writicn
statement-cum-rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
written statement subsmitted on behalf of the petitioner/
workmarn.

They submitted that no relationship of emploscr
and employce ever grew up between the management and
the concerned petitioncr/worker. They further submited
that conpassionate appointment is neither a fundamental
right nor a right flowing fromany statute. Merelv becausc an
employee died the cause of action with a claim as of 1 1ght
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does not accrue for histher employmem a5 per provision

of NCWA. They submitted that as per provision the claim
was not found fit management.rightly refused 1o provide _
any employment of Shri Lugu Manjhi and for-which he is -
not entitled to get any.rolief. Accordingly, prayer of the.

management is. topass award: tejwnag the clmofthe-

petitioner/workanan. .
4, POINTSTDBEDECE)ED

wheﬁmrtlwmuonofthe mmgenmmofe V Area
of M/s. BCCL.in mot providiag employment to Shri
Lugu Manjhi, dependent of Late Smi. Nilmuni
Manjhian in accordance with the. ‘provisiens: of

NCWA is fair and justified ? If not, to-what- reltefls
the said dependent entitled 77 . . ;

5. FINDING WITH REASONS
It has been exposed fromi the record that the instant

reference case was fixed- for EXpatté evidence of the’
management as since filing writteni statement e of 5-9:2003 -
the sponsoring union has stopped taking any fasther step -

fortakmgupﬁnalheanngofthascase .
I course of exparte hearing managcmwt also

dechnedtoadduoeanymdeam ‘Therefote, it is-seen that

neither the sponsorisg. union nor the mansgement

oonsidmedueeessarytoaddmmdmw:ﬂ:amwm,

subsmntmteﬂmrmspemmelﬂm P

Cons1denng pleadmgs ¢f both sides theré is no

mmmmmsmummmmmwasasw@ing“
KammmCaLImIderthemanagemﬂn Itnsﬂmcla:mnfﬂxe .

sponsoring unon that Smt. . Nilmani Marghian white in
service fell il] and was admitted at General Hospital on
- 19-2-99 and died on 26-2:99 leaving behinid Her minor son
Raju and two daughters Sadhmuni and Lukhimuni, -

Contention ‘of the sponsorifig union is that Lugu

Manjhi was the hisband of Sadhmuani and he sibinitted-

apphication to the management for his employment on
compassionate ground under clause 9:4:3 of NC.WA. V.
save the other members of the deceased family from
starvation but his such application was mmed down.

' Aspetpmvmonofclause 943 ofNCWAVthere:s
pmwmonformnploymenttothedepemmnofthedeowsed
worker. Therefore, before clalmmgprewiege of that clause
burden of proof rests on the sponsoring union to establish
that the petitioner/worker was actually dependaiiton the
income of the deceased worke. Lugy Manjhi haschimed
employment on compassionate ground bemg son-in-law
of thie deceased worltdt From thedetvite shest itftanspires
that fisme of Sadlmiani wis recorded: therdin s daughmer
of ‘thie‘decehsed- asid ‘her age-was yecordet as-12 yis.
Therefore, itis’ciear that slic wasiner when het ihother
died. It is-‘the: claioe of the sponsoring. union:that the
petitioneriworker is tie hasbdnd-6f Sadhmani fn sippoit
of this claim the sponsoring union isnpite of getting; ample

soopehasfaﬂedtoadduceanymdenoe lt:sseenﬂmton

actnally husbasid” of S—f,_ nsghte
worker the sponsoring’ “unibn ‘Has faited to adduoe any
cogent evidence.

Before invoking the provision as iaiddown in clause
9:4:3 of NC.W.A, initial burden of proof rests on the
SpoNsoring ution Eo substanitiate fhieir claitt by sdiucing
cogent evidence: It is to'be takén into constidetition that
facts disclosed:in:the ‘written: statenent gan not be
considered substantiate piece of evidence until unless the .
same is eﬂhér admltted"ty tﬁe opposite party br
,,,,,, ‘the instant case
the sponsoring umioit got ample soope 0 substantiate the
claim of the petitioner/workman but they bave amentably -
failed to do so and for which I oonsulcr that they arg not
entitled to get any relref ‘ '

In the result the folimmg award is rendered sno moto :

“that'the action of the management of C:V: Area of -
M/s. BOCL . in not-providing employment to Shri
. Lugn Manjhi, dependant of Late Smt. Nilmani
* 'Manjhian in accordance wnh the pmwsion ofNCWA“
is fair & justified.”. " - ; :

Consequently, ﬂ\epeﬂﬁmﬂworkman is notentitled

b gctanyrehe o
: B BISWAS, Pm;dmgﬁmiwre

‘-léﬁﬁit, 21 f, 2005

mawr 3762.——#&%1? o SifIPRT, 1 1947 (194‘7?
1 14) B 4R7 17 ¥ ST H, H T . A
ey & Has Frirv SR el % i, st
¥ Pt sivefires S 5 A T S ES sYR Ry 7
=T ST 1 e (e Hen 2592009 Y w et
?m'ﬁ‘!’ ﬁﬁﬁﬂqmﬁh 20-9 -2oos*q?rmﬁr§srr o)

- m—mzizwmaﬁm (*'é}—l)]
. . '&?!m %’Wauﬁmﬂﬁ

NcwDeBu,the leESeptﬂmhﬂ 2&05

S.0. 3762.—In pursiance of Sc(:ﬂo'n‘ 176f the’
Iindrastrial Dibpaetst AUt 047 CH4aof 3 94T the Ovntral
Gervemmesi; hefeby pobhishes the dAbeatdqRef: M. 259/
2001y ofthe Central Goverapicnt:ingdustniol Taibinai-om-;
Laheur Cowrt, Dhanbad T now as shoveanin the Annexws;
int the dndustial Disputsbetwesn the coploversin relasion:
tirthe:manageraent: of BECL: and: their woHanas, whigh.
mmndbvﬁhﬁ Cmtral Govesnmenton 20-92005,: .

e f - muumm..am1-m(34,,

N. P, KESAVAN, Desk Offvsn
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ANNEXURE
BEFORE CENTRAL GOVERNMENT
INDUS TRIBUNAL {(NO. 2)

Store of Govindpur Area No: Il of
M/s. BCCL and their workman.

Onbehalf of the wdrkman : Mr. B.N. Singh
Representative of the
workiman,

On behalf of the employers : Mr. D. K. Verma, Ld.
' Advocate,

State : Jharkhand Industry . Coal
Dated, Dijanbad the Ist September, 2005.
" AWARD

The Government of India, Ministry of Labour, in
exercise of the |powers conferred on them under
Section 10(1)(d) §f the L.D. Act, 1947 has referred the
following dispute|to this Tribunal for adjudication vide
their Order No. L-20012/224/2001 IR (C-I), dated, the 18th
Sept., 2001.

SCHEDULE
“Whether te demand of the union to regularise Sri
S.K. Mitra hs Store Keeper in Clerical Grade-II of

reunder Govindpur Area of M/s. Bharat
Limited is proper and justified 7 If so, to

ing union submitted that the concerncd
as Store keeper and in that capacily
ging his duties prior to 1-7-87. They
en from the official Leiter it Las been
exposed that he [was posted at Regional Storc Block Ti
rand in that capacity he was transtersed
10 Govindpur Aféa. They submitted that while b was
transferred to indpur Area he was direcied by th
managemend io work as Store Kegper in Regional Siom ot
Govindpur Area.

They atleged that inspite of fully aware of the
designation management issued order of his promotion in
clerical grade 11 by office order No, 435 dt. 19/20-4-90 as
General Clerk of Regional Stores of Block IT Area. They
submitted further that the concerned workman started
discharging his duties as Store Keeper prior to 1987 and
the management not only on different occasions in official
letters identified him as Store Keeper but alsoin the service
excerpt issued to him disclosed the same designation.
They alleged that management illegally and arbitrarily
changed his designation as General Clerk in Gr. 1. They
further submitted that inspite of submitting representations
as the management refused to change his designation he
raised an Industrial Dispute through his union for
conciliation which ultimately resulted reference to this
Tribunal for adjudication.

Accordingly. they submitted prayer to pass award
directing the management to regularise the concerned
workman as Store Keeper in clerical Grade Il since 1987
with consequential relief.

3. Management on the contrary after filing writicn
statement-cumn-rejoinder have denied all the claims and
alegations which the sponsoring union asserted in the
wrilten statement submitted on behalf of the concerncd
workmarn. They submitied that the concerned workman
being a General Clerk in clerical Grade I1 was posted a
Regional Store Govindpur Area. They disclosed that the
cadre of Clerk and the cadre of Store Keeper are differcnt.
Similarity the job of General Clerk and the job of Store
Keeper are different. The General Clerks are placed 1n
clerical cadre while the Store Keepers are placed in Store
Cadre as per cadre scheme provided by JBCCL

They submitted that as the concerned workman
was never designated officially as Store Keeper the demand
of the union is neither legal nor justified and for which he
is not entitled to get any relief.

4. Points to be decided.

“Whether the demand of the Union to regularisc
Sri S. K. Mitraas Store Keeper in Clerical Grade 1§ of
Regional Stote under Govindpur Area of M/s Bharat
Coking Coal Lirnited is proper and justified? If so. to
what relief is the concerned workman and from w i
date’

5. Finding with Reason,

1t transpires from the record that inspite of grviny,
consecutive dates for addveing evidence with a view o
substantiatethe clai ucither concerned workman not the
sponsoring union apncared. As a result the casc was
fixed for exparte evidcnce of the menagement. Manag.. i
aten declinad 11 adduce evidence -on their par
subsequentliy.
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Therefore considering the facts discicsed in the

pleadings of both sidesit is to be considered if the claim

of the concerned workman stands on cogent footing for
getting his relief. It is the contention of the sponsoring
union that since prior to 1987 the concerned workman
was posted at Regional Store Govindpur Area as Store
Keeper in clerical Grade I1. They submitted that in the year

1987 management issued service excerpt to the concerned

workman wherein his designation was disclosed as Store

Keeper while he was posted at Regional Stores Block IT
Area. They further disclosed that in the year 1995 the
concerned workman was transferred to Govindpur Area

{rom Block 1l Area and inthe said letter of transfer his

designation was discloscd as Store Keeper. They disclosed

further that when the concerned workman was functioning

as Store Keeper with utter surprise management vide office

order no. 435 dt. 19/20-4-90 issued order of his promotion

as General Clerk in clerical Gr, IL.

On the -contrary contention of the management is-
that as per JBCCI Circular the cadre of clerk and the cadre -
of Store Keeper are two different cadres and the job of the
General Clerk and the job of the Store Keeper are also
different. The general clerks are placed in clerical cadre
while Store Keepersare posted in store cadre. Accbningly
as the concerned workman by designation wat stk in
clerical cadre there was no scope for his switching over to
the post of Store Keeper without approval of the cadre
controlling Authority. They further submitted that as the
concerned workman was by designation clerk in clerical
cadrein the vear 1990 he got his promotion as clerk grade
I in clerical Grade.

There is no dispute to hold that JBCCI has
formulated Cadre Scheme in'connection with different
streain of jobs. As per the said circular the post of store
keeper comes under the cadre of Store Keeper.
Accordingly without approval of cadre Controiling
Authority as there is no scope of changing designation
froin one cadre to another cadre it is to be looked into if
the concerned workman started discharging his dutics
designating him as Store Keeper on bejng approved by ‘
the said Cadre Controlling Authority. The sponsoring
union in course of hearing in spite of getting ample .
opportunity has failed to produce any such order. They
1ave also failed to produc: any cogent paper to show that
he was officially designated as Store Keeper by the
appropriate Authority prior to 1987. The contention of
the sponsoring union as per written statement that in the
year 1987 management issued service excerpt to the
concerned workman wherein his designation was disclosed
as Store Keeper. Itis to be borne into mind that copy of
service excerpt cannot be considered as Statutory
document and for which just relying on that paper there is
ho scope to arrive into conclusion that he was a stoze
keeper by designation.

2954 GI/05—23

Ifthe claim of the concerned workman is taken into
consideration in that case it shouldbe presumed that he,

got his appointment as Store Keeper under Store Cadre. -

Naturally it is expected that he drew his wages as Store

Keeper and not as clerk in clerical grade. Itis seen that -
‘excepting reliance on the service excerpt the sponsoring

unioti have failed to produce any suppprting document.
On the contrary it has been admitted by them that in the
year 1990 management issued order of promotion in favour
of the concerned workman as clerk grade Iunder clerical
cadre and not under Store Cadre. There was no reason on
the partof the management to issue such order had he
not been in that cadre. ,

Accordingly, burden of proofis on the sponsoring

~ union to swbstantigte their claim. It is to be taken into

consideration thagacts disclosed in the pleading cannot
be considered as “sybstantiative piece of evidence until

and unless the facts asserted therein as substantiated by .
- adducing cogent eviderice, ' (3

Record shows that sufficient opportunity were given
0 the sponsarin%. o substantiate the claim of the
concerned workmani have misused the same in a
very ugly manner.“Accordingly, relying on the facts-
disclosed in the written . statement there is no scope to
uphold the contention of the sponsoring union for
regularisation of the concerned workman as Store Keeper
in Clerical grade II. In the result the gallowing award
rendered : ‘ ‘

“That the demand of the union arise Sri

S.K. Mitra as Store Keeper in clericil grade II of

regional store under Govindpur Area of M/s. Bharit

Coking Coal Ltd. is not proper and justified.

Consequently the concerned workman named above
is not entitled to get any relief.”

B. BISWAS, Presiding Officer
¢ fireeft, 21 g, 2005

- LA 3763.— e fiparg oM, 1947 (1947
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BT )

[H. TA-20012/182/2002-31¢ 1R (1) ]
. 9. ¥yam, T st
New Delhi, the 21st September, 2005

S5.0. 3763.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
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Governmrrent: hereby publishes the Award (Ref. No. 10/
2003) ofthe Central Govermment Industrial Tribunal-cum-
Labour Court, Dhanbad Il now as shown in the Annexure,
inthe Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 20-9-2005.

[No. L-20012/182/2002-R (C-D]
N. B. KESAVAN, Desk Officer
. ANNEXURE

' BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2)
AT DHANBAD

PRESENT:
SH.RIB BISWAS Prwg;ngOﬁicer

in the matter of an Industrial D?spute under
Section 10(1) (d) ofthed D. Act, 1947.

~ REFERENCE NO, 100F2003

PARTIES : Employers it relatioh #the management of
Godhur Colliery, Kusunda Area of M/s. BCCL
and their workman,

APPEARANCES:
On behalf of ployers : Mr. U. N. Lal, Ld. Advocate
Onbeha!fn” rkman : None.

State Jharkhand Industry : Coal

Dated, Dhanbad the 5th September, 2005.
AWARD |
The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under
Section 10(1)(d) of the LD. Act, 1947 has referred the
following dispute to this Tribunal for adjudication v ide

their Order No. L-20012/182/2002- IR (C-I), dated, the
10-12-3002.

SCHEDULE

“Whether the action of management of Kusunda
Area of M/s. BCCL in not regularising Sri Arjun
winhato as Night Guard is fair and justificd? If not, to
what relief is the concerned workman entitled and
from what date 7°

2. The case of the concerned workman according
to written statement submitted by the sponsoring union
on his behalf of brief is as follows :

The Sponsoring union submmed that the
concerned workman was appointed as Miner/Loader
by the management of Godhur Colliery on 19-9-92.
Thereafter, by order of the local managementdt. 9-12-95

he was directed to perform his duties as night
guard. They submitted that after receipt of the said order
the concerned workman joined to his post of night Guard
and in that capacity he performed his duties from 1995
to 2001, continuously. They alleged that thereafteron
the basis of verbal order he was reverted back to his
post of Minet/Loader to which he raised his protest.
They submitted that during this period the concerned
workman as night guard put his attendance for morc
than 271 days. The sponsoring union aileged that
management without regularising the concenred
workman to the post of night guard illegally and
arbitrarily reverted himback to the post of Minor/Loader
for which he Ttaised and Industrial Dispute for
conciliation which ultimately resulted reference to this
Tn'éunal for adjudlcaum

The sporisoring union accordmgly, submitted
prayer to pass award directing the management to
regularisethe concerned workman as Night Guard with
effect from 9-12-95 with back wages and other
consequential relieve.

_ 3. Management on the comtrary after filing written
statement-cum-rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
written statement submitted on behalf of the concerned
workman.

They submitted that the concerned workman along
with Rambahadur Harijan and Mahendra Kewat were
temporarily authorised by the Project Officer of Godhur
Colliery to work as Night Guard vide office order No.
BCCL/A6/GC/PO/95/1087 dt. 9-12-95 with a view to gain
experience and if found fit as per norms to be absorbed
permanently from piece rated 1o monthly rated employee
in Security Cadre.

They submitted that the concerned workman was
found not capable to discharge the duty of Security
Guard in effective way. They submitted that on keeping
svatch on him it was found that his performance for the
said post of Night Guard was not up to the mark and for
which they decided to send him back to his original
post. They submitted that the others two workman
deployed to perform the job of Security Guard along
with the concerned workman were found suitable after
trade test conducted by the committee and for which they
wete regularised to the post of Security guard. They
submitted that the job of Security Guard requires
capability on the part of the employec concerned for
protection of the property of thc Company. They
submitted that as the committee did not find the
concerned workman capable for discharging the duties
and the responsibility of Security Guard it was decided
to revert himback 1o his original assignment and in doing
so they neither committed any illegality nor took any
arbitrary decision. Accordingly they submitted prayer
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to pass award rejecting the claim of the concerned
wotkman,

3. Points to be decided .

“Whether the action of the management of
Kusunda Arca of M/s. BCCL in not regularising
Sri Arjun Mahato as Night Guard is fair and
justified? If not, to what relief is the concerned
workman entitled and from what date?”

-

4. Finding with reason

It transpires from the record that since submission
of the Written Statement by the sponsoring union they
did not consider necessary to appear before the Tribunal
ona single occasion to take further sieps in the mattar
of hearing of this case. Accordingly, the case wasfixed
for adducing ex parfe cvidence on the patt of ihe
management but management too have faiied 1o adduce
uivy evidence and for which the case was closed and
kept reserved for passing award suc mofo (0 answer
the referencs.

Considering the pleadings submitted by both sides
there is no dispute to hold that initially concerned
workman- was engaged as Miner/Loader at Godhar
Colliery. It is also admitted fact that project officer of
the said colliery by office order No. BCCL/AL/GC/PO/
95/1087 dt.9-12-95 gave the concerned workman a
change to prove his competency for his regularisation
as security guard. It is the contention of the management
that such opportunity was also given to workman Ram
Bhadur Harijan and Mahendra Kewat along with the
concerned workman. They disclosed that in course of
time oR keeping watch on these workmen they found
that the concerned workman was not capable to
discharge his duties as Night Guard. They further
submitted that during trade test conducted by the
committee the other two workmen were found sattable
and competent to be considered as security guard and
for which they were regularised in the said post. As the
concerned workman was not found fit he was reverted
back to his original post.

On the contrary the sponsoring union submitted
that though the concerned workman was pested as
. security guard and worked in that capacity continuously
from 1992 to 1995 he was reverted back to his original
post illegally and arbitrarily. As per submission of the
sponsoring union burden of proof rests on the
sponsoring union to establish that the concerned

workman actually was appointed to the post of Night
guard/security guard by the management from his
original post of miner /loader. It is clear from the record
that they have failed to produce a single scrap of paper
in support of such claim. It has been submitted by the
management that the Project Officer by his order allowed
two other workmen alongwith the concerned workmen

. absorption in the said post subject

to gain their experience temporarily before they were
considered competent to be regularised as security

guard.

It is to be borne in mind that the post of security
guard is important considering the fact that protection
of thie propertics of the Company depends on how they -
are capable to exert their sincerity in perforfning their
duties. Appointment in the post of security gnard and
penmss:on to work as such temporarily with a view to
give them opportunity to gain experience for their
to proving their
effeciency is quite differcnt one.

From the facts disclosed by the management it
transpires that after achieving experience. Trade test
was conducted by the commitice formed by the
management where the two other workmen while proved
their efficiency the concerned workman was found not
suitable and for which he was reverted back to his
original post

Record shows th;at inspite of placing their
grievance in the writien statement the sponoring union
did not consider necessary to substantiate the same. It
is settled prirciple of law that facts disclosed in the
writien statement cannot be considercd as substantive
piece of evidence to justify the claim in question until
and unless it is established by adducing cogent evidence
management in their writlen statement have clearly
assigned the reason under which circumstances they
could not regularised the concerned workman to the post
of night guard/security guard. The sponsoring union
inspite of getting ample opportunety to reput such claim
of the manageinent have grossly misused the same.

Accordingly, in view of the facts & circumstances
discussed above. 1 hold that the concerned woskman
just relying on the facts disclosed in the written
statement is not entitled to get any retief in view of his
pravar. ' '

In the result the following award is rendered:

That the action of the management of Kusunda
Area of M/s. BCCL in not regularising Sri Arjun
Mahato as night  guard is fair and -
justified.Consequently, the concerned workman
named above is not entitled to get any relief.

B. BISWAS, Presiding Officer

¢ fewett, 21 =, 2005
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New Delhi, the 21st September, 2005

§.0. 3764.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the Award (Ref. No. 176/
2000) of the Central Government Industrial Tribunal-cam-
Labour Court, Dhanbad Il now as shown in the Annexure,
inthe Industrial Dispute between the employers in relation
gnsthz management of BCCL and their workman, which
‘Was received by the Central Government on 20-9-2005,

[No. L-20012/303/2000-IR (C-D}
N.P. KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
s o INDUSTRIAL TRIBUNAL (NO.2)
ATDHANBAD

PRESENT:
SHRIB. BISWAS,
Presiding Officer
. In the matter of an Industrial Dispute under
Section 10(1) (d) of the1.D. Act, 1947.
REFERENCE NO. 176 OF 2000

PARTIFES : Employers in relation tq the management of
Sijua Area of M/s. BCCL and their workman.

. APPEARANCES:

* On behalf of the employers : Mr. RN, Ganguli,
-Ld. Advocate
On behalfof the workman : Mr. UP. Sinha,
o Ld. Advocate
State . Jharkhand
Industry : Coal
Dated, Dhanbad the 5th September, 2005
- AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under
Section [0(1)(d) of the 1.D. Act, 1947 has referred the
following dispuie to this Tribunal for adjudication vide
their Order No. L-20012/303/2000(C-T), dated, 22-11-2000.

SCHEDULE

“Whether the demand of Rashtriya Colliery Mazdoor
Sangh for regularistion of Sri Rabindra Narayan

Kapoor, Fitter Helper in the post of Clerk is legal and
* justified? If yes, what relief the workman concerned
is entitled to?”

2. The case of the concerned workman according to
written statement submitted by the sponsoring union on
his behalf in brief is as follows :

The sponsoring ynion submitted that the concerned
workman was appointed by the management as per clause
10-4-3 of N.C. W.A Il in the year 1993, They submitted that
Senior Executive Engineer (Excavation) by office order
dt. 4-12-93 deputed the concerned workman to work as
clerk and further directed him to look-afier the maintenance
of HE M.M. log books and assist the Store Keeper. They
disclosed that since then he is working as a clerk in the
stores of the Excavation Department. Again the Senior
Executive Engineer, Tetulmari OCP by office order
dated 1-4-94 directed him to continue in the job of clerk
for maintenance of HE.M.M. log book and to assist
stores, '

They submitted that in the capacity of clerk the
concerned workman continuously worked for more than
240 days and as such he is entitled for regularisation in the
post of clerk. They further submitted that the Project Officer,
Tetulmari Colliery recommended his name for
regularisation in the post of clerk vide letter No. LOTC/P-
47/999/99 dt. 6/7-5-99 but that recommendation was not
acted upon and for which Industrial Dispute was raised.

The sponsoring union accordingly, submitted prayer
to pass award directing the management to regularise the
concerned workman as cierk wee.f. 4-12-93 along withback
wages and other consequential relieve.

3. Management on the contrary after filing written
statement-cum-tejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
written statement submitted on behalf of the concerned
workman.

They submitted that the cqncemé,d workman was

_.deployed as Fitter helper at Tetulmari Colliery of Sijua

Area as a time rated worker. Subsequently, on his prayer
he was posted at O.C.P. Stores as General Mazdoor.
Thereafier he was deployed in Safety Department where
also he is working as time rated worker.

They submitted that the concerned workman was
never deployéd asa clerk. They disclosed that a time rated
worker can not be deployed in clerical job without express
permission from Head Quarter of the Company as there is
complete ban on such diversion of employees.

Accordingly they submitted that question of his
regnlarisation in the post of clerk does not arise and for
which his claim is liable to be rejected.
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4. POINTS TO BE DECIDED

“Whether the demand of Rashtriya Colliery Mazdoor

Sangh for regularisation of Sri Rabindra Narayan,
Kapoor, Fitter Helper in the post of clerk is g
justified. If yes, what relief the workman caficy
is entitled 107”. L

5. FINDINGS WITH REASONS

It transpires from the record that in course W .
hearing inspite of giving consecutive chances neitherthe .

concerned workman nor the sponsoring union appbared
and adduced evidence with a view to substantiate fheir
claim. Management also declined to adduce any evidence
on their part.

In view of this position considering the pleédings of
both sides let it be considered if the claims of the spomms
union stands on cogent footing.

Considering the pleadings of both sides ﬂm{e isno
dispute to hold that the concerned workman got hi
under the manageme ni as a time rated worker.

The contention. of the sponsoring urion is that Senior
Executive Engincer (Excavation) by order dt. 4-12-93
deputed him to work as clerk and also directed him to look-
- after the maintenance of HEMM log books and to assist
the Stores. By further Order dt. 1-4-94 issned by the Senior
~ Executive Engineer he was allowed to continue such work.
Further contention of the sponsoring union as per written
statement is that Project Oficer, Tetulmari Colliery by letter
No. LOTC/P-47/999/99 dt. 6/7-5-99 recommended the name
of the concerned workman to Head Quarter for his
regularisation in the post of clerk as he worked for more
than 290 days contimuously in that capacity. The
sponsoring umion alleged that the said recommendation
was not adhered to by the appropriate Authority.

On the contrary from the contention of the
management it transpires that there is a strictban in respect
of regularisation of any worker from one stream to another
stream.

They submitted that the concerned workman got his
appointment as time rated worker and on his prayer he was
- posted at O.C.P. Stores as General Mazdoor and
subsequently he was deployed in the Safety Department
also as a time-rated worker. They categorically demied the
claim. of the sponsoring union that by office order the
concerned workman was deployed as aclerk.

LR

Considering this positionthere is m‘
say thadt burden of proof shifis on the = .
establish that under direction of the manaJaNERTYE
deputed to work as clerk. Thesponsonngumonmsuppon

of their claim relied on two letters dt. 4- 12-93 and 1-4-94
issned by Senior Executive Engineer (Excavation). They
also relied on the letter dt. 6/7-5-99 issued by the Praject

“Officer, Tetulmari Colliery wherein the said officer
- recommended the name of the concerned workman for his

regularisation on the post of clerk. It is curious 10 note that
inspite of reliance on those letters the sponsoring union
did not consider necessary to produce the same.
Accordingly there is no scope at all to draw any conclusion
in favour of the concerned workman just relying on such
submission.

It is the specific contention of the management that
there is a sirict ban on conversion of one category of
workman to another category of workman. Disclosing this
fact it has been submitted by the management that the
concerned workman when was appointed as time-rated
worker can not claim his diversion to the job of clerk which
comes under cadre scheme. N.C.W.A. has clearly mentioned
how a person will be eligible to get his appointment in
clerical service which comes under cadres scheme. The
sponsoring union relying on the order of Senior Executive

" Engineer has claimed regularisation of the concerned

workman in the post of clerk. Firstly in support of such
claim they have failed to produce such order and secondly
itis to be Jooked into if the said Senior Executive Engineer
was Competent Authority to issue any such order. If it is
not in that case any order issned by him bears no binding
force for its implemenation. The sponsoring union has
failed to adduce any evidence to establish that Senior

'Executive Engincer being competent authority issued the

said order. Therefore, when the order as claimed has no

binding force relying on the same no relief can be sought -

for. It is the specific claim the management that the
concerned workman was deployed as time-rated worker.
Therefore, burden shifts on the sponsoring union that
inspite of possessing that designation the concerned

. workman discharged his duties asclerk. ! find no hesitation

to say thatin spite of getting ample opportunity they have
failed to substantiate the claim also. ’

Accordingly, after careful consideration of all the
facts and circumstances I hold that the sponsoring union
has failed to substantiate the claim of the concerned
workman and for which he is notentitled to get any relief.

 In the result the foliowing award is rendered suo
motu

*That the demand of Rashtriya Colliery Mazdoor
Sangh for regularisation of Sri Rabindra Narayan
Kapoor, Fitter Helper in the post of clerical grade is
not justified. consequently the concerned workman
named above is not entitled to get any relief.

B. BISWAS, PresidingOfficer
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5.0. 3765.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
25/1996) of the Central Government Industrial Tribunal-
cum-Labour Court, Dhanbad-II now as shown in the
Annexure; in the Industrial Dispute between the
employers in relation to the management of BCCL and
their workman which was received by the Central
Government on 20-09-2005.

[No.L-20025/4/1996-IR (C-I)]
N.P. KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT
| DHANBAD

Present :

Shri B. Biswas,
Presiding Officer.

In the matter of an Industrial Disputé under
Section 10(1)(d) ofthe LD. Act., 1947

Reference Nﬁ. 25 of 1996
Parties: Employers in relation to the management
Loyabad Colliery of M/s. BCCL and their
workmen.
Appearances : i
On behalf of the workman : Mr. RK. Pd. and
' Mr. Rakesh Ranjan
Representative of the .
workman
On behalf of the employers Mr. DK Verma,
Ld. Advocate
State ) : Jh_arkhand
Industry : Coal '

 Dated, Dhanbad, the 5th September, 2005
AWARD

1. The Government of India, Ministry of Labour
in exercise of the powers conferred on them under
Section 10(1)(d) of the 1.D. Act, 1947 has referred the

. following dispute to this Tribunal for adjudication vide

their Order No. L~20025(4)/96-IR (Coal-I) dated the 29th
March, 1996._

SCHEDULE

“Whether the claim of the Union that Shri Sukhdeo
Chauhan is not an imposter and is a genuine worker
of the management of Loyabad Colliery of M/s.
B.C.CL. isjustified? If so, whether he was illegally
terminated ? If so, what relief is the concerned
workman entitled and from which date?”.

2. The case of the.concerned workman according
to written statement submitted by the sponsoring union
in brief is as follows :

The sponsoring union submitted that the
concerned workman was a wagon loader at Loyabad
Colliery but the management of that colliery terminated
his service along with some other workmen and for which
Secretary, R C.M.S. Union raised Industrial Dispute
against that order of illegal termination of services of
those workmen.

They submitted that thereafter the management
and the union entered in a settlement and management
agreed to provide employment to the concerned
workman along with other workmen and in
consequence to that setlement management of
Loyabad Colliery issued office order No. 76/3 dt.
2-6-77 allowing the workmen concerned to resume their
duties. They disclosed that during the said period
concerned workman fell ill and for which submitted
application for medical leave which was duly granted
by the management. Thereafter when the concerned
workman requested for resumption of his duty
management refused to allow him to work.

. As a result the concerned workman raised
Industrial Dispute through Bihar Sramik Sangh before
ALC(C) for conciliation which ultimately resulted
reference to this Tribunal for adjudication. They alleged
that management illegally, arbitrarily and violating the
principle of natural justice disallowed the concerned
workman to resume his duty and for which they submitted
prayer to pass award directing the management to
reinstate him in service with full back wages and other

consequential reliefe,

i . Jvianagement on the contrary after filing written
um-rejoinder have denied all the claims and
s which the sponsoring union asserted in the
PN, staicment submitted on behalf of the concerned
workman.
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They submitted that sometimes in 1975 some
workmen including the concerned workman were stopped
from work on account of their being suspected as
imposters. Subsequently on representation made by
R.C.M.S. Union the cases of these workme:n were referred
to the DIG(Chief Security) for verification. On the basis
of the report received from DIG (Chief Security) their
cases were discussed with the secretary, RCHS. and an
amicable settlement was arrived at. :

They submitted that as per the memorandum of
scttlement arrived at between the management and
R.C.M.S. union the claim of the concerned workman and
one Raju Chouhan was dropped since they were not
considered as genuine worker. Accordingly they
submitted that the claim of the present union that the
concerned workman was not an imposter finds no basis.
They submitted that as the concerned workman is nota
genuine workman he is not entitled to get any retief and
for which they submitted prayer to pass award rejecting
the claim of the sponsoring union.

4. POINTS TO BE DECIDED

“Whether the claim of the Union that Shri Sukhdeo
Chauhan s not an imposter and is a genuine worker

of the management of Loyabad Colliery of

M/s. B.C.C L. is justified? If so, whether he was
illegally terminated ? If so, what relief the
concerned workman entitled and from which
date?”.

5. FINDING WITH REASQNS

It reveals from the record that inspite of getting
sufficient opportunity as the sponsoring union has
failed to take appropriate steps with a view to
substantiatc the claim of the concerned workman the
instant case was fixed for exparte evidence of the
management.

Management in course of hearing the case exparte
examined one witness as M. W.1 in support of their claim.
- Considering the pleadings of both sides and also
considering evidence of M. W.I there is not dispute to

hold that concered workman was engaged as workerby

the management at Loyabad Colliery. There is also
dispute to hold that management stopped the services
of the concerned workman along with other warkman
with the allegation of being imposters. It is admitted fact
that aggreived by the said order of the mahagement.
Secretary R.C.M.S. Union raised an industrial Dispute.
It is the claim of both sides that during pendency of
hearing of the concilliation proceeding the R.CM.S.
Union and the Management entered into bipaffiid
settlement about reinstatement of the workmen whose
services were stopped.

The claim of the present union as per written
statement that as a resuli of the outcome of that

settlement management decided to reinstate all wormken
including the concerned workman and accordingly they .
issued office order. As per written statement it is further
claim of the present sponsoring union that at that relevant
time as the concerned workman was lying ill he submitted
prayer to the management for medical leave which was
duly sanctioned, Further claim of the sponsoring uaion
is that after recovery from ailment when the concerned
workman intended to resume his duty he was refused
by the management to join his work illegally, arbitvarily
and violating the principle of natural justice. .

M.WI during his evdience disclosed that the said
bipartite scttlement was executed between the
management and the union on 22-4-78 which was marked
as Exht. M-1. This witness disclosed that as per para 5
of that setflement reason was assigned why the claim
for rétnstatement of the concerned workman t¢: his
service was not considered.

M. W.I further disclosed that complying the
provision as iaid down in the Industrial Dispute Act the
copies of the said settlement were sent to the
Appropriate Authority. No increminating matgrdal is
forthcoming to the effect that the concerned wdtkman
being aggreived with the contents of the said settlement

. challenged the same before the Appropriate forum Within

statutory period. Therefore, it is clear that said setﬂm
had got its binding force.

As per para 5 of the settlement (Ext.M-I) the ¢laim
of the concerned workman was dropped since he was
not considered as genuine employee.It is the submission
of the management that as by false impersonification
the concerned workman got his employment they were
justified to stop him from his service. They further
disclosed that even report of DIG also went against hin
and accepting the said report, the then sponsoring union
accepted the terms of bipartite settlement and signed
the same.According to written statement of the
sponsoring union it transpires that mangement agreed
toreinstate the concerned workman to his service as per
the said Bipartite Settlement and to that effect issued
office order. I do not find corroboration of this faci
after careful consideration of the séttlement in
question. Therefore,onus was on the part of the
sponsering union to produce that offfice orderin support
of their claim but they have lamentably failed to produce
the same.

When the said Bipartite Settlement s very 1auch
binding on both sides burden of proof rests on ihe
sponsoring union to estdblish that the concerncd
workman was a genuine person and not obtained his
job being impersonator. The said Blparme Settlement

. was executed as far back as on 22-4-7% ~~d though th~

present sponsoring union has got ample opportunity
within 2 spar. of morc thaii 25 years did not considur
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necessary to come forward with a view to substantiate
the claim in question.It is settied principle of law that
facts disclosed in the written statement can not be
considered as substantiate picce of evidence until &
unless it is substantiated by cogent evidence. Record
shows that in spite of getting sufficient opportunity the
sponsoring union did not consider necessary to
substantiate the claim of the concerned workman.
Accordingly, based on the facts disclosed in the written

statement only 1 find no scope to pass award in favour

of the concerned workman. i
In the result the following award is rendered :

"That the claim of the Union that Shri Sukhdeo
Chauhan is not an imposter and is a genuine worker
of the management of Loyabad Colliery of
M/s.BCCL is not justified. He was not illegally
terminated and conseguently, he is not entitled to
get any relief.”.

B. BISWAS, Presiding Officer
7% fawett, 21 faarsr, 2005
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New Dethi, the 21st September, 2005

S.0. 3766.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
113/1996) of the Central Government Industrial Tribunal/
~ Labour Court, Dhanbad-Ii now as shown in the
Annexure, in the Industrial Dispute between the
employers in relation to the management of BCCL and
their workmen, which was received by the Central
Government on 20-09-2003.

[No. L-200 12/295/11995-IR (C-1)
N. P.KESAVAN, Desk Ofticer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT
DHANBAD
Prosent:

Shri B. Biswas, Presiding Officer

In the matter of an Industrial Dispute under
Section 10(1)(d) of the LD. Act., 1947

Reference No. 113 of 1996
PARTIES : '

Employers_in relation to the managément
Amlabad Colliery of M/s. BCCL and their

workmen.
Appearances
On behalf of the employers: Mr. H. Nath,
Ld. Advocate
On behalif of the workmen : Mr. K. Chakraborty,
Ld. Advocate
State ' *: Jharkhand
Industry : Coal

Dated, Dhanbad, the 5th September, 2005
AWARD |

1. The Government of India, Ministry of Labour
in exercise of the powers conferred on them under
Section 10(1)(d) of the 1.D. Act, 1947 has referred the
following dispute to this Tribunal for adjudication vide
their Order No. L-20012/295/95-IR (Coal-I) dated the 11th
October, 1996. '

SCHEDULE

“Whether the claim of the Union that Shri Sagar

Hari is working as Dispensary Clerk and therefore

is eligible for his regularisation as Dispensary

Clerk, is legal and justified.? If so, to what relief is

the workman entitled?”.

2. The case of the concerncd workman according
to written statement submittted by the sponsoring union
on his behaif in brief is as follows '

The sponsoring union submitied that the

~ concerned workman has beenr working as Dispensary

clerk since 1980 continuously under direction of the
management and put his attendance for more than 210
days in each vear. Thay submitted that inspite of geiting
knowledge of this fact management did hot consider
necessary to regularise him as Dispensary Clerk though
as per caruified standing order and poiicy decision of
the management he deserved regularisation in tue said
post. They submitted that as the management iznored
the claim of the said workm=za he submitted several
representations with prays:r for his regularisation as
Dispensary Clerk but the management illegally and
arbitrarily ignored his claim. As a result through
sponsoring union he raised 2n Industrial Dispute hefore
ALC(C). Dhanbad for conciliation which ultimately
resulted reference to this Tribunal for adjudication.
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The sponsoring union on behalf of the concerned
workman submitted prayer to pass award directing the
management to regularise the concerned workman as
Dispensary Clerk with retrospective effect alongwith
consequential relief.

3. Management on the contrary after filing
written statement-cum-rejoinder have denied all the
claims and allegations which the sponsoriag union
asserted in the written statement submitted on behalf
of the concerned workman.

They disclosed that the concerned workman as
appointed as sweeper on 7-10-71 and was placed in Tech.
Sup. Grade-H w.e.f. 1-6-78. He was further upgraded as
Tech. Sup. Grade-G w.e.f. 1-7-91. They categorically
denied the fact that the congerned workman even
worked as Dispensary Clerk under direction of the
management. Actually he is‘a wardboy and for which
he is properly graded. - '

They further disclésed that for the post of tlerk
-minimum qualification as per norm of the Company and
also as per cadre scheme is Matriculation but the
concerned workman is a non-matriculate and for which
they was no question of his appointment as a clerk.
Management categorically submitted that the claim of
the sponsoring union is baseless and for which there
is no scope to conmsider the same and for whith the
same is liable to be rejected.

4. POINTS TO BEDECIDED

“Whether the claim of the Union that Shri Sagar
Hari is working as Dispensary Clerk and therefore
is eligible for his regularisation as Dispensary
Clexk, is legal and justified.? If so, to what relief
the workman entitled?”.

5. FINDING WITH REASONS

It transpires from the record that the sponsoring
union with a view to substantiate their claim examined
the concerned workman as W.W.1, Management on the
contrary did not adduce any evidence on their part.

Concerned workman i.e. W. W, I during his evidence
disclosed that though by designation he is a wardboy by
order the management he was asked to collect medicine from
Bhowra or local market and to assist Mr. P. N. Sharma. He
submuited that P N. Sharma was the Dispensary Clerk at
Amlabad Colliery. As he was suffering from paralysis it was
not possible on his part to perform his duties as Dispensary
Clerk and for which management issued that order dated
19-12-83 which during his eviderice was marked as Exht. W-
1. He further disclosed that said P N. Sharma died in the
year 1988 and thereafier Dy. CME, Amlabad Project by Ref.
No BCCL : 88; AMBD dated 12-7-1988 directed him to
lookafter the store work (Medicine) temporarily till
arrangement is done. By the same oider he was further
advised to see the Medical Officer in the morning hours

2954 GY05—30

when he is in the night shift for requirement of medicine if
any. The said office order as referred to-above during his
evidence was marked as Exht. W-2. This witness disclosed
that still he is performing the store wotk continuously as -
the Management have not yet posted any store clerk. He
further disclosed that since 1988 he is continously performing
his duties as Store clerk without any break. He further
disclosed that as Dispensary Clerk he used to maintain all
the requisites in. the store. To substantiate this claim he
called for certain registers in osiginal from the management
but he alleged that Management without any reason did
not-consider necessary o produce these registers. he
disclosed that had those registers been produced it would
expose how continuously he is performing ‘his duties as
Dispensary Clerk.

The documents marked asExht. W-1 shows clearly
that he was authorised to assist to collect medicine from
Bhowra and local market and also to assist Mr: P, N,
Sharma. It has not been denied by the management that P
N. Sharma was not the Store clerk of Amlabad dispensary.
It has also not been denied by the Management that said

' P.N. Sharma was not a Paralytic Patient, Obviously there

isreason to believe that the said order marked as Exht. W-
I'was issuedby the management to help Mr. P N. Sharma
by the concerned workman in proper functioning of the
stores. .

It is specific claim of the concerned workman that -
said PN, Sharma died in the year 1988 and as a result the
post of Dispensary Clerk in the Dispensary fell vacant. This
fact also was not denied by the Management. Management
on the contrary issuing order dated 12-7-1988 marked as
Exht. W-2 authorised the concerned 10 Iookafter the Store
work (medicine) temporarily till arrangement is done. By
the said order he was also directed to assist the Medical
Officer on duty in the moming hours for supply of medicine,
1f required. This order shows that job assigned to the
concerned workman was the job of dispensary clerk. Itis 9
the specific claim of the concerned workman that the said
jobof Dispensary Clerk though assigned to him temporarily
he is still discharging his duties as such as the management
failed to post any Dispensary Clerk in place of Mr. P N.
Sharma who died in the year 1988, In course of hearing
management by adducing any evidence have failed to deny
his such specific claim. Management also failed to deny
that till date continuously the concerned workman is not
discharging his duties as Dispensary Clerk. No satisfactory
explanationis forthcoming on the part of the management
why they have failed 1o produce the registers which the
sponsoring union callod for. Therefore, in absence of cogent
evidence on the part of the managernent I find little scope to
ignore the claim of the concerned workman. On the contrary
the two orders Exht. W-1 and W-2 which the concerned
workman relied on the course of hearing have defenitely
affirmed his claim about discharging his duties as dispensary
derk.

As per written statement submitted by the management
it has been disclosed that designation of the concerned _
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workman was ward boy and for which the claim made by him
has no basis at all. They further submitted that the concerned
workman is 2 non-matriculate and for whick as per norms of
the company he is not eligible to get the post of Dispensary
cletk. There is no dispute to hold that designation of the
concerned workman was ‘Wardboy’. Knowing fully well of

this fact management by issuing orders marked as Exht. W-1

& W-2 asked him to perform the jobs of Dispensary clerk and

_ in passing the said orders they even ignored his academic
qualification. Thercfore, there is scope to draw conclusion
that those orders were passed ignoring his qualification as
they considered him competent for” performing such duties.
Itis fact that by order marked asExht. W-2 he was authorised
to performed the duties of Dispensary clerk on temporary
measyge till arrangement is done. From the evidence of
W.W. 1 it is scen that he is discharging such duties till date
and this fact which he asserted has not been denied by the
management in any MANTET.

: Therefore from 12-7-88 totill date he is discharging
higher responsibility of Dispensary clerk for years together
and during those long years management have failed to
make any proper arrangement in the matter of posting a
regular Dispensary clerk. This means that management
considering him a competent worker allowed him to
discharge his duties as Dispensary clerk kowing fully well
that he was by designation a ‘Ward boy’. There is no
evidence if management paid him wages for rendering his
higher responsibility. Therefore, there is reason to believe
that they exploited the conecrned workman for years
together without giving him minimum benefit when the
concerned workman raised Industrial Dispute, they taking
the plea that as he is non-matricultate his claim could not
be supported but ignored totally that kowing fully well of
his qualification he was entrusted by them to perform high
responsibility. There is po allegation that he failed to
perform such higher responsibility properly which he was
entrusted to. Therefore; I consider that management have
been estopped from raising such plea.

Record shows that sufficient opportunity were given
to them to adduce evidence with a view to refute the claim
of the concerned workman., It is settled principle of law
that facts disclosed in the pleading can not be considered
as substantive piece evidence excepting the admitted facts.

" Therefore, burden of proof to rebut  the claim of the
concerued workman was on the management but it is seen
that they have grossly misused the scope given to them in
course of hearing,

Considering all - facts and circumstances disclosed
above I hold that the sponsoring union has been able to
substantiate the claim of the concerned workman properly
and for which he is entitled to get rehef.

Tn the result the following award is rendered :

“That the claim of the Union that Sh. Sagar Hari is
working as Dispensary clerk and therefore iscligible

for his regularisation as Dispensary clerk is legal
and justified.
Management is direct to regularise the concerned
workman as Dispensary clerk w.e.f. the date of
reference i.e. 11-10-1996. withfullback wages and
consequenctial relieve within three months from
the date of publication of the award in the Gazettc
of India.”

B.BISWAS, Presiding Officer

3 fageft, 21 faa=R, 2005
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 8.0. 3767.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
48/1999) of the Central Government Industrial Tribunal-
cum-Labour Court No. 2, New Delhi as shown in the
Annexure, in the Industrial Dispute between the
employers in relation to the management of Food
Corporation of India and their workman which was

teceived by the Central Government on 21-09-2003.
[No. L-22012/111/1998-IR (C-I1)}
N. P. KESAVAN, Desk Officer,

ANNEXURE ’

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL -CUM-
" LABOUR COURT (NO-I) AT
* NEW DELHI

PRESIDING OFFICER : R N. RAL
1.D. NO. 48/1999
in the matter of .—

The General Secretary,
FCI Office Staff Association,
Site-1, 180, )

- DDAFlats, Vikaspuri,

New Delhi. _
VERSUS

The Exective Director (Personnel),
Food Corporation of India,

16-20, Barakhamba Lane,

New Delhi-110001.
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AWARD

The Ministry of Labour by its Letter No. 1.-22012/
111/98 IR(CM-II) Central Govermnent Dated 27-1-1993 has
referred the following point for adjudication.

The point runs as hereunder :

“Whether the action of the management of Focd
Corporation of India HQ, New Delhi in withdrawing
Office Order No. PF/J-129/E-1I dated 28-5-1996,
allowing pay at par with juniors to Shri J. L. Butia,
A. G.—I(M) isjustified ? If notto, what relief is the
workman entitled?”

The workman has filed statement of claim. Inthe
iatement of claim it has been staied that the Food
{“orporation of India is a statutory organization established
by 2n aci of Parliaent calied the Food Corporatios of
tncia Act, 1964 (37 of 1964}, That the service condstions o
the employees of the Corporation are governed by FCI
(Stafly Regulations, 197} which were made applicable with
the prior sanction of the Government of India as envisaged
in Section 45 of the Food Corporatien of India, Act, 1564
and therefore, as statutory force.

That the workman Shri J. L. Butta was appointed as
AG 111 M) in Regional Office, Delhi vide office of
appointment letter No. A 1(1)/71 dated 25-02-1971inthe
scale of Rs. 120-10-240 (Annexure P-I). In response tothis
offer of appointment the workman joined his duties as
AG IIQM) in Regional Office, Delhi in the forenoon of lst
March, 1971 (Annexure P-ID). Similarly on hisjuniors, Shri
Jagdish Lal was also appointed as AG. 111 (M)/Typist in
the scale of Rs. 120-10.240 vide offer of appointment letter
No. A-L(5)/71 dated 16-04-1971 (Annexure P-IIT), whojoined
his duties as A.G. IIl (M) on 24-04-1971.

That the above fact has also been indicated in the
Zonal Seniority list circulated vide ZO (North) letter No.
5 (16)/85-ENIVAG.1 (M) dated 01-1 1-88/06-01-89, where
the name of the workman has been shown at Si. No. 496
and the name of hisjunior Shri Jagdish Lal is mentioned
at SL. No. 512—Annexure-IV.

That the workman was promoted as AG-1I (M) and
joined in the promoted capacity on08-12-1973 and his pay
was fixed as Rs.-380/- on 08-12-73 in pay scale of
380-12-440-15-560-20-640. Similarly the junior was
promotedas AG IT (M) and joined his dutics on promotion
as AG. II (M) on 21-06-75 and his basicpay wasalso fixed
_ onpromotion asRs. 380/- inthe pay scale of Rs. 380-12-
44(- 15-560-20-640.

Further the workman was promoted to the post
of AG.I (M) and joined on promotion on 15-10-77 and
his basic pay was fixed at Rs. 450/- in the pay scale of
Rs. 450-15-555-20-675-25-850. Similarly the junior to the
workman Shri Jagdish Lal was also promoted as AG. IM)
on 26-10-77 and his basic pay was fixed on promotion as
Rs. 450/~ in the pay scale of Rs. 450-14-555-20-675-25-850.

That in view of the promotion from different dates -
the junior of the workman was rightly drawing less pay As.
on 01-01-76 the basic salary of the workman was’
Rs. 416/- whereas the junior was drawing Rs. 392/- thus
she workman was drawing two increments more than his
iuniors as on 01-1-76.

That the cause of action arese when the management
issued a circularbearing No 17/1992 from file No. EP-17-
21/83-Vol. 1 dated 25th May, 1992 allowing certain class
of employees to opt for revised pay scale from any date
between 01-05-76 to 31-12-79with a v1ew to climinate/ -
minimize hardships being faced by some eniployees. Asa
result of the circular the junior to workman Shit Jagdish Lal
apted for revised pay scalew.e.£ 01-01-76. This circularas
is evident from its contents was issued just to eliminate/
minimize hardship by some employees. As such this was
not at all helpful or of any benefit to the workman, no
instructions repeat Bo instructions were issued by the
;aanagement as to how the interest of the seniors are tobe
protacted in case the pay of the juniors exeeds the seniors.
As a matter of fact the, managemeni commitied grave
violation of rules under which the juniors cannot draw

_more pay that their seniors and compelled the workman to

represent his case before the management. Accordingly
the workman represented his case to the management
against this action immediately after issuance of the orders
about fixation of pay of the junior to the workman and
requested for stepping up of his pay equivalent to his
junior as on 01-01-76 if not more. Management took a
considerable time in examining the matter from various
angles i.e. adminstrative, legal and finally with the
concurrence of Finance issued office order No, PF/J-129/
E.II date 28-5-96 stepping up his pay at par with his juniors
(Annexure P-V). accordingly arrearseic. were paid.

That the management in June, 1997 took a decision
unilaterally to withdraw the office order No. PF/J-129/E.TT
dated 25-06-97 (Annexure P-VI) with malafide intention.
Necessary orders to recover the amount already paid were
also incorporated in the said order. No reasons for
withdrawal of the orders were intimated to the workman.

Subsequently it transpired during the course of
discussions before the ALC (C) that the orders of stepping
up of pay were withdrawn because another similarly situated
employec represented his case for stepping at par with his
juniors. No reasons of rules under which these orders of
stepping up were withdrawn were not cited. The
management failed to bring any rules under which the orders
in questions were issued. A copy of the admiited facts
filed by the management before the ALC(C) is annexed as
Annexure-VIL,

That the action of the management about withdrawal
of office order No. PF/J-129/E. 11 dated 28-05-96 stepping of
his pay at par his junior is illegal, malafide and without the
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force of any rules and regulations particularly when the
. said order was issued after thorough examination by
different wings of the management.

That the Hon'ble Supreme Court of India in its order
in cases when the senior drew pay as compared to their
Jjuniors in selection grade cases held that the janiors should

not have drawn more pay than the senior in the lower.

capacity by virtue of normal rules of pay fixation or
additional increments or any advance increments granted
to him. In this context Hqrs. Circular No. 29/1998 bearing
file No. WRC/32/12/98 dated 22-07-98 is relevant. A copy
of the same is annexed vide Annexure-VIIL

That the management while withdrawing the order
dated 28-05-1996 unilaterally did not notify any reasons/
rules/regulationg fo the workman under which it was done.
Thus the actiori efthe management is against the provisions
of Industrial Disputes Act, 1947.

. The workman has filed written statement. In the
written statement it has been stated that the workman in
this case has filed written statement instead of filing the

" statement of claim. In any case treating this written
statement to be as the claim statement of the workman, the
respondent management submit their reply accordingly and
pray to the Hon’ble Court to direct workman to amend this
written statement by the ‘words’ describing it to be the
claim statement of the workman so that there is no
ambiguated in the pleadings. In fact the workman was duty
bound to file the statement of claim.

Shri Jagdish Lal joined FCIon 16-12-69 as Ag ITi(D)
in the scale of pay of Rs. 120-10-240. He joined as Typist on
24-04-71 and the competent authority had fixed his pay of
Rs. 140/- in the above mentioned scale whereas Shri J.L.
Butta was appointed in the Food Corporation of India as

" AG. III(M) on 01-03-71 on fresh appointment and his pay

has been fixed at the minimum of the -pay scale i.e
.Rs. 120/-per month in the scale of pay of Rs. 120-10-240.
As per provisional seniority list of AG.I Shri J.L.Buttahas
been shown senior to Shri Jagdish Lal, AG.I presently
working in the FCI, Hgrs. Thus the case of Shri J.L. Buttais
not comparable to stepping up at par with Shri Jagdish Lal.
Shri ].L. Butta joined FCI two years after the appomtment
of Shri Jagdish Lal as AG ITI(D).

The fact remains that Shri Jagdish Lal is the senior
appointee to that of Shri Jagdish Lal is the senior appointee
to that of Shri J.L. Butta in the services of FCI in depot
cadreand he opted change in the cadre for the appointment
to the post of Typist, a post under Ministerial Cadre. He
was accordingly appointed to the post of Typist after
appointment of Shri J.L. Butta in the Ministrial Cadre and
thus he become junior to Shri J.L. Butta in the Ministrial
cadre. The basic background is that Shri Jagdish Lal has
rendered more service in the FCI and the post of Typist
was acquired by him while he was already working in FCI
and can be treated as senior as for as length of service.

It has already been stated that Shri JL. Butta is
Jjunior to Shri Jagdish Lal as much as length of seniority in
FCl is concerned that Shri Butta is junior because he was
appointed in the year 1971 whereas Shri Jagdish Lal was
already in the service in the Corporation as AG.ITI(D) since
1969.

As per instruction contained the Citcular No.13 of
1997 dated 09-09-1997 those employees who fulfils the
following conditions are entitled to step up of pay.—

(i) Both the juntor and senior employee should
belong to the same cadre in the lower as well as higher
posts. Both the junior and senior are/were in the same pre-
revised and revised scales of pay in the lower and higher
posts .

(i)~ Senior was drawing more or equal pay in the
lower post as on 31-01-1992 in the pre-revised scale in
comparison to his junior.

As per FCI Staff Regulation 1971 seniority of alt Cat. 111
post are majntained separately whereas AG.HI(D) or AG.
I, AG. I and AG. I (M). After he joined as Typist the
seniority of Shri Jagdish Lal has been fixed after the name
of ShriJ. L. Butta, AG. Il and AG. I (M) from time totime,
but so far as seniority inthe corporation Shri Jagdish Lal
joined corporation in the year 1969 whereas Shri J. L. Butta
had reported for duty in the year 1971.

It is stated that circular was issued by FCI vide No.
42 of 1991 dated 30-10-1991 in which Shri Jagdish Lal, AG.
I (M) who was junior to Shri J. L. Butta exercised option
and got the benefits of one increment w.e.f, 01-01-1976.as
he was covered under the said instructions, whereas Shri
Butta had not exercised any such option.

It is stated that the case of Shri J. L. Butta for stepping
up of his pay at par with Shri Jagdish Lal was also agreed
with the concurrence of Finance as well as in consultation
with the Manager (Legal) and orders were issued vide No.
PF/J-129/E-11 dated 28-05-96 and arrears were also released.

It is stated that the case was reconsidered by the
Finance Division of FCI when another similar case of Shri
P. G. Narayanan who is also senior to Shri Jagdish Lal
represented for stepping up of his pay at par with Shri
Jagdish Lal and his case was not agreed to. Therefore, it
was desired by AFA (Finance), with the approval of ED(P)
to review the stepping up of pay, case of Shri J. L. Butta
which was not comparable to that of Shri Jagdish Lal and
hence, Shri Butta was not entitled for stepping up of pay
reasons put forward were that Shri Jagdish Lal was covered
under the specific instructions issued under Circular No.
17 of 1992 dated 25-05-1992 as he exercise his option and
the case of Shri Butta does not fall under any of the
instruction issued by EP. Section. As such the orders
issued carlier vide No.PF/J-129/E-I1 dated 28.05.1996 had
to be withdrawn.
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It is stated that the case has been reconsidered on
the basis of the instructions of FCI issued from time to time
and the rules and regulations in force after cxamining the

same iri consultation with AFA(Fin.) and as such it isdenied

that the action of the management is illegal and malafide . &
is also added here that while reconsidering the case of
withdrawal of the orders, the management ajgain routed the
case through alt the wings of the management as done in
the case at that time of issue of first order dated 28-05-96.
Therefore, the management has ratified the case in
accordance with the existing instructions issued by the
corporation.

Management also reserves the right to file any
additional information/point relevant to the subject-matter
and also to amend or alter the reply based on the facts
during the pendency of the dispute. '

The workman applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement,

. Evidence of both the parties has been taken.

Heard arguments from both the sides and perused
the papers on the record.

It was submitted from the side of the workman
applicant that he was appointed on 01-03-1%71 at the basic

pay of Rs.120-10-240 and his junior Shri Jagdish Lal was

appointed in the same pay scale we, L2
Jagdish Lal is junior to him. In the genk
~ of the applicant appears at S1. No._4863 fld;he name of
his junior Shri Jagdish Lal appears #1: ;.No. 512 so in
1989 the workman was senior to Shi Jq;drsh Lal. The
workman was promoted on 08-12-1973 at basic pay of
Rs, 380/- and Shri Jagdish Lal was also promoted on
26-06-1975 at basic pay of Rs. 380/- . The workman
applicant was again promoted to AG.I(M) on 15-10-1977
at basic pay of Rs. 450/- . Shri Jagdish Lal was also
appointed on 26-10-1977 at the basic pay of Rs 450/- .
These facts indicate that Shri Jagdish Lal has also been
junior to him and he has been promoted accordingly. The
-cause of action as a matter of fact arose on 01-01-1976 as
admitted by the management in its office order bearing
No. PF/1-129/E.11 dated 28-05-1996. The petitioner was
workman at that time so this Tribunal/Court has got
jurisdiction to decide this cases as jurisdiction always
dates back to the time when the cause of action arose

f4-1971 so Shri
rity List the name

It was submitted from the side of the management
that he is in 2 managerial capacity but he was not so when
the cause of action arose so this Tribunal/Court has
Jjurisdiction to decide this issue. According to Circular No.
29/1988 dated 27-07-1998 the pay of a senior is stepped up
if junior is allowed to draw more pay than his senior in the

event of instructions issued at later date. Shri Jagdish Lal
was, not junior to the applicant so he should get salary
equal to Shri Jagdish Lal. The stepping up provision has
been made so that there may not be incongruity/ambiguity
in the pay scales. An office letter was issued on
28-05-1996 for stepping up of his pay scaie but the said
office letter was withdrawn by office order No. PF/J-129. EIt
dated 25-05-1997. The management removed the
ambiguity regarding pay scales of senior and junior on
28-05-1996 with the concurrence of the finance but this .
letter was withdrawn on 25-05-1997 without assigning
any reason. o

It was submitted from the side of the management
that an option was given. Shri Jagdish Lal opted for that
whereas the workman applicant did not opt for that so
there is difference in pay scale. No scheme or option can
place junior to senior and if it arose out of an option
exercised, that option is irregular. The senior will always
be senior even if he does not opt for certain circulars and
directions. The salary of the pay scale of senior canbe .
less than that of junior in case the senior employee

- foregoes his promotion. In the present case the workman

applicant has not foregone any promotion. He may not

have opted for a certain scheme but that should not

deprive him of his pay scale. A letter has been issued for

stepping up salary by Circular No. 29/1998 and the basic
pay of the waorkinan should have been stepped up but it

has not been done so. So the action of the management

withdrawing the office order dated 28-05-1998 is not

justified. The workman applicant is entitled to get his

emoluments according to the office order dated

28-05-1996 and arrears subsequent thereto. -

The reference is replied tlius -

The action of the management of Food Corporation
of India, HQ, New Delhi in withdrawing office order No.
PF/J-129/E.11 dated 28-05-1996 allowing pay at par with
juniors to Shri ] L.Butta, AG.I (M) is not justified . The
workman applicant is entitled to get basic pay at par with
his junior Shri- Jagdish Lal from 28-05-1996. The
management is directed to make entire payment of back
wages accordingly within one month from the date of
publication of the award '

The Award is given accordingly.
Date:16.09.2005. (R.N. Rai, Presiding Officer

¢ fewett, 21 faae, 2005
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8.0.. 3768.—In pursuance of Section 17 of the
Industrial Disputes__ Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No,
70/2003) of the Central Government Industrial Tribunal-
cum-Labour Court, No, 2, New Delhi now as shown in
the Annexure, in the Industrial Dispute between the
management of Central Public Works Department CFWD,
Ghaziabad Central Division, and their workman which was
received by the Central Government on 21-09-2005.

[No. L-42012/254/2002-IR (C-ID)]

tuy

N.P. KESAVAN, Desk Officer

T ANNEXURE
r"l“.‘i,:‘i'?‘

BEFSRE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL CUM
LABOUR COURT -1, NEW DELHI

R. N. RAI : PRESIDING OFFICER

LD. NO. 70/2003
IN THE MAITER OF :-

Shri Brijendra Kumar Sharma

~ 8/0 Shri Shiv Kumar Sharma,

" R/o.F-2, Ashok Vatika,

Lajpat Nagar, Sahibabad,

District Ghaziabad (UP).

Ghaziabad Central Division,

Central Public Works Department,

Ghaziabad, |

2. Central Public Works Department,

Nirman Bhawan, New Delhi Through,

The Director General of Works.
AWARD

The Ministry of Labour by its letter No. L-42012/
254/2002/TR{CM-IT} Central Government dated 8-5-2003
has referred the following point for adjudication.

The points runs as hereunder \—

' "‘Whether the action the management, CPWD,
Ghaziabad in terminating the services of Shri Brijendra
Kumar Sharma, Computer Operatorw.ef. 15-7-2002 is legal

and justified? if not, to what reliefthe workman is entitled
to?

The workman applicant has filed statement of claim.
In the statement of claim it has been stated that the
workman joined the services of CPWD on Ist July, 1999 as
Computer Operator and he worked continuously till his
services were terminated illegally on 15-7-2002. He was
subjected to the recruitment procedures such as interview
and verification of testimonials before giving employment
we.f 1-7-1999. He was paid initiallya consolidated wages
of Rs. 3500 per month. The wages were enhanced from
time to time and lastly he was paid Rs. 4300 per month, He
was employed by the management at its Divisional Office,
Hindon Airforce Station, Hindon Ghaziabad (U.F).

That the workman had been perferming the duties
of computer operator and other clerical works in the
Divisional Office as assigned by the Executive Engineer
and other officers. Though the workman was emplayed
and performing work of the CPWD with ulterior motive
and the workman had been shown as employee of
contractor in the Identity Card and other documents, This
action of the management is unfair labour practice. The
workman was asked to keep silent and not to object for
issuing the identity Card as “contract employec” and if
objected the services would be terminated Due to fear of
losing employment the workman had kept silent and had
no oplion except to obey the dictates of the Executive
Engineer. _

That right from 1-7-1999 to 15-7-2002 the service of
workman was continuous one. The contractor was only a
ploy. The work was assigned, supervised, and controlled
by the officer of the management. The wages were paid
by the ‘management. He services of the workman were
terminated illegatly on 15-7-2002. The nature of work
performed by the workman was regular and perennial in
nature. The alleged contractor was only a ploy and
camouflage. The real employer for all intents and purposes
was the management hence, the workman was an employee
of CPWD. The action of the management in calling the
workman as oontract‘labcmr is unfair labour practice.

That the management has issued certificate of
employment and conduct certificate, and further the
attendance register and payment records maintained by
the management and other records would prove that the
workman was/is an employee of the CPWD.

That there was no registration and licence obtained
as required under the provisions of the Contract Labour
(R & A) Act, 1970 by the CPWD and the alleged contractor.
The contractoris only a ploy to avoid legal liability and
therefore the action of the management is unfair labour
practice. Not extending the benefits of ESI, PF, leave
facilities, etc. itself is unfair labour practice. Not paying
regular scale not extending other service benefit etc. also
isunfair labour practice. Due to weak bargaining power of
the workman, the management has exploited the workman
by extracting regular and permanent nature of duties for
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meager wages. The alleged contract, if any is a camouflage
and not genuine or banafide. Only to avoid and evade the
liability under various \abour laws and any legal right being
accrued to the workman the management is taking the
plea that the workman is a contract labour. This is false.
The employer—CPWI cannotbe permitted to violate the
law.

That the workman was not given any appointment
order though asked by him orally from time to time and
due to fear of loosing employment could not take further
steps. The management took advantage of weak
bargaining power of the workman and it did not issue
order of appointment nor paid the scale wages and other
benefits including various types of leave except weekly
off. The workman did perform duties on all days except
the weekly off and he was paid only a .consolidated
wages of Rs. 4300 Lastly per month and no other benefit
of whatsoever nature was ever given to him. Therefore,
the action of the management would amount to unfair
labour practice.

That the workmanmderstandsﬂmme management |

deliberately and a with view to denty the legal right accrued
to him, has created documents to the effect that the
workman was an employee of contractor. The workman
was not employed by any contractor nor he was assigned
any work or paid his wages by the so called contractor.
The workman was eraployed in the emplcyment of CPWD
by the Executive Engineer at the Divisional Office, Hindon.
The work was assigned and supervised by the officers of
the CPWD. The wages were paid directiy by the CPWD
to the workman. The workman performed dutics as
assignedto him by the officers of the management which
are of normal and routine clerical and computer work of
permanent and regular nature.

That the workman was not paid any bonus. The
facilities of ESI and PF were not given to him. No leave
facilities were extended except the weekly off. Therefore,
the management committed discrimination by its arbitrary
actions and also unfair labour practice. :

: That the workman did mark his attendance daily in
the register meant exclusively for him. Keeping a separate
register of attendance instead of allowing him to sign the

general attendance register wherein other employees used .

to mark their attendance is unfair labour practice. That
after termination of the workman a fresh employee was
taken to do the works performed by the workman by the
management. Though physically the fresh employee is
present in the premises office of the manzagement at Hindon
deliberately proper records are not being maintained to
avoid legal liabilities. This would amount to unfair labour
practice. The work performed by the workman was
permanent and perennial nature and stifl work is there at
Hindon Office of the CPWD.

That in gross violation of Section 25-F of Industrial
Disputes Act, 1947 the services of the workman were
terminated. No notice was given. No notice or notice pay
nor rétrenchment compensation was given to the workman
atthe time of terminationof his services. Therefore, the
mandatory section 25-F of the ID Act, 1947 has been
violated and hence the termination is void ab initio.
‘Therefore the workman is entitled to reinstatement with -
back wages and other consequential benefits:

" That the workman sent a demand notice dated
29-7-2002 through his Advocate pointing out the ilfegal
termination and demanding reinstatement and back wages.
The management did not reply at all to the demand notice
of the workman. o

That the workman initiated conciliation proceedings
in' accordance with the provisions of the ID Act in
respect of this illegal termination and due to the adamant

. and malafide attitude of the management, the conciliation

ended in failure. The conciliation proceedings resulted in
the present reference for adjudication.

It transpires ffom perusal of the order sheet that
notice to the management has been sent twice and the
notices have been served. The management has written a
letter dated 8-7-2003 demanding copy of the claim
statement of the workmun applicant. There isno provision
for sending copy of the claim statement to the management
under the ID Act or CPC. Notice again has been served on
the management. The management has again sent letter
dated 23-7-2005. By this letter Shri Krishna Kumar, UDC
has been made authorized representative s¢ notice has
been served two times but none appeared. No written
statement has been filed. The case proceeded ex-parte.
The workman has filed affidavit. Hence argument from the
side of the workman.

It was submitted from the side of the workman
applicant that on 6-5-2002 the Executive Engineer,
Ghaziabad (Central Division) has issued a certificate that
the workmar applicant has been continuously working as
Computer Operator from July, 1999 till date. This paper has
been exhibited in the affidavit so it is admissible in
evidence. According to the certificate of the management
the workman has worked from July, 1999 t0 6-5-2002. The
management has alsoissued Annexure-WW 1/4 and it has
been certified that the workman applicant hasbeen woiking
for the last two years continuously. These two letters
have been exhibited in the affidavit. These letiers are
photocopies but they are admissible in evidence as these
letters have been exhibited inthe affidavit and there isno
cross examination of the workman on his affidavit. Sothe
workman applicant is doubtless and employee of the
management and the termination of his services is
absolutely illegal. The workman applicant is entitled to get
cost of litigation in the facts and circumstances of the
case.
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The reference is replied thus :

The action of the management, CPWD, Ghaziabad
interminating the services of Shri Brijendra Kumar Sharma,
Computer Operator w.c.f 15-7-2002 is neither legal nor
Justified. The workman applicant is reinstated w.e.f
15-7-2002 with full back wages and continuity of service.
The management is directed to reinstate the workman
w.e.f. 15-7-2002 and pay him entire back wages within one
month from the date of publication of the Award The
management is also directed to pay Rs. 5000 (Rs. Five
Thousand Only) by way of costs to the workman applicant.
In case of default the workman applicant will be entitled to
get 10% interest on the entire back wages.

The Award is given accordingly.
Date : 15-9-2005
' R. N. RAL Presiding Officer
=2 feeeht, 21 fama, 2005

L 3W.  3769.—eifre foram stfufrm, 1947 (1947
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[ 9. T&-20012/152/2004- 317 31 (F-1)]
.4 e, % STHET
New Delhi, the 21st Septémber, 2005

S.0. 3769.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
16/2005) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad-II, now as shown in the
Annexure, in the Industrial Dispute between the
employers in relation to the management of BCCL and

their workman which was received by the Central

Government on 20-9-2005.
[No. L-20012/152/2004-TR (C-I)]
N. P KESAVAN, Desk Cfficer

BEFOKE THE CENTRAL COVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT
DHANBAD

PRESENT : ShriB. BISWAS, Presiding Officer.

LSS A et ' 1 s '
<4 Lic matter of an Industrial Disputs under

Section 10(1)(d) of the I.D. Act,, 1947

REFERENCE NO. 16 OF 2005

PARTIES: Employers in relation to the management of
Pindra Colliery of M/s. CCL and their

workman.
APPFARANCES:
On behalf of the workman None.
On behalf of the employers Mr. D.K. Verma,
_ Advocate
‘State JTharkhand
* Industry : Coal

Dated, Dhanbad, the 9th September, 2005
~ AWARD

1. The Government of India, Ministry of Labour
in exercise of the powers conferred on them under
Section 10(1)(d) of the I.D. Act, 1947 has referred the
following dispute to this Tribunal for adjudication vide
their Order No. L-20012/152/2004-IR(C-1), dated the 17th
December, 2004,

SCHEDULE

“Whether the action of management of Pindra
Colliery of M/s. CCL to dismiss Shri MagdishMahto
picce rated workman from the service of the company
with effect from 7-11-2001 is justified? If not, to
what relief is the workman entitled?”

2. In this case neither the - concerned workman nor
his representative was found present on the date fixed.
Management side however, made appearance through their
authorised representatives. It transpires from the record
that registered notices and show cause notice were issued
to the concerned workman/sponsoring union
consecutively. In terms of Rule 10(B) of the 1.D. Central
Rules, 1957 it is mandatory on the part of the concerned
workmar/sponsoring to file written statement, complete
with relevant documents, list of reliance and witnesses
before the Tribunal within 15 days from the date of receipt
of the order of reference from the Ministry. The concerned
workman/sponsoring union not only violated the ahove
rules but also even did not consider necessary to respoad
to the notices issued bv this Tribunal Gesture cf the
concerned wrokman/sponsoring union if is tak:n into
consideration will expose clearly that they are not
interested to proceed with the hearing of this casc. Under
such circumstances. this tribunal also finds no tcason to

- drag onthe case suo moto for days together. Hence, the

case is closed and a * No dispute Award’ is passed in this
reference presuming non-existence of any industrial
dispute between the parties.

B. BISWAS, Fresiding Otucer
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S.0. 3770.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 47/
2002) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad-II now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
" was teoewedby the Central Government on 20-9-2003.

[No.1.-20012/2/2002-IR(C-1)]
N. P KESAVAN, Desk Officer
ANNEXURE
BEFORE THE CENTRALGOVL INDUSTRIAL
TRIBUNAL (NO. 2) AT DHANBAD.
PRESENT: .
Shri B. BISWAS, Presiding Officer
In the matter of an Industrial Dispute under Section
10(1)(d) of the LD. Act., 1947,
REFERENCE NO. 47 OF 2002
Employers in relation to the management
of B.C.C.L. and their wotkman.
APPEARANCES:
On behalf of the workman . None
On behalf of the employers None
State : Jharkhand: Industry : Coal.
Dated, Dhanbad, the 9th September, 2005
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
10(1)(d) of the LD. Act., 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. L-20012/8/2002-IR (C-I), dated, the 21/30-5-2002

SCHEDULE

“Whether the deniat of regularisation and relevant

wage to Sri Rajo Sao in the post of Pay Loader

Operator by the management of BCCL, Bastacolla

Area is legal and justified? If not, what reliefis the

concerned workman entitled and from what date 7”

PARTIES :

2954 Gl/05—31

NI % TATTY : STRE 15, 2005/37RaT 23, 1927

2. In this case neither the concerned workman nor
his representative was found present on the date fixed.
None ealso appeared on behalf of the management. It
reveals from the record that the instant reference case is
pending since 2002 for disposal. It further transpires from
the record that sufficient opportunities have been given to
the parties but inspite of giving ample opportunities they
failed to turn up before this Tribunal and even they did not
consider necessary to submit Written Statement on their
behalf. Gesture of the parties if is taken into consideration
it will expose clearlythattheyarenotmterwtedtoprooeed
with the hearing of this case. Under such circumstances it
is needless to adjourn the case swo moto for days together.
Accordingly a ‘No dispute’ Award is passed in this
reference presuming non-existence of any mdustnal
dispute between the parties.

B. BISWAS, Presiding Officer
=% feweht, 21 farear, 2005
AN, 3771.—3Arifter oo ifufrm, 1947 (1947
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" New Delhi, the 21st September, 2005

$.0. 3771.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No. 84/
2001) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad-II now as shown in the Annexure
in the Industrial Dispute between the emplyers in relation
to the management of CCL and their workman, which was
received by the Central Government on 20-9-2005. _
[No.L-200 12/5900.0(1)—]R(C-I)]
N. P. KESAVAN, Desk Officer
ANNEXURE '
BEFORE THE CENTRAL GOVT. INDUSTRIAL
, TRIBUNAL (NO. 2) AT DHANBAD.
PRESENT : _
Shri B. BISWAS, Presiding Officer
In the matter of an Industrial Dispute under Section
10(1)(d) ofthe LD. Ant, 1947.
' REFERENCE NO.84 OF2001

Employers in relation to the management
of M/s. CCL and their workman.

PARTIES:
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APPEARANCHS:

On behalf of thgworkman Mr. K. Chakravorty,

" Advocate.
: MrD.K Verma,
Advocate.
Stage : Tharkhand Industry : Coal.
' Dated, Dhanbad, the 9th September, 2005
AWARD

~ The Govgrnment of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
10(1)(d) of the .D. Act, 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. L-20012/599/2000 (C-), dated, the 16th March, 2001,

SCHEDULE

“Whethey the action of the management of Sirka
Colliery of M/s. CC.L. in not providing employment
" to the dependent of late Bholu is justified? If not, to

On behalf of th¢ employers

that information Jegal heirs of the deceased
t consider necessary to take any step for

it is clear that there is none to take up
e on behalfof the deceased worker in

B. BISWAS, Presiding Officer.
e, 21 e, 2005

ﬁmmsﬁmﬁ%ﬁaﬁ ar;ﬁfa
foram # iy o sl srfismroysm
raeETs, ST [ 3 dae (Wi 69 52/98) H weEfa
Fh &, 9 3= TR A 20-9-2005 W 9T g0 a1y

[€. TA-20012/679/97 - FATAR(TR-1) ]
_ _ TR, Fvrem, 3w arfirard
New IDelhi, the 21st September, 2005

S.0. 3772.—In pursuance of Scction 17 of the
Industrial Disqies Act, 1947 (14 of 1947), the Central

Government by publishes the award (Ref. No. 52/98)
of the Centrdl Government Industrial Tribunal/
- Labour Court, Dhanbad-I now as shown in the Annexure

in the Industrial Dispute between the employers in relation

-tothe management of BCCL and their workman, which

was received by the Central Government on 20-09-2005.
[No. L-20012/679/97-IR(C-1)|
N. P KESAVAN, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVL INDUSTRIAL
TRIBUNAL (NO. 1) DHANBAD.
Inthe matter of a reference U/S. 10(1)(d) (2A) of I.D. Act.,
Reference No. 52 of 1998.
Employers in relation to the management
of Kusunda Area of BCCL.
AND
Their Workmen, -
Shri Sarju Prasad,
Presiding Cfficer.
APPEARANCES:
For the Employers :  None.
For the Workmen : None,
State : Tharkhand Industry : Coal.
Dated, the 24th August, 2065
AWARD :

By Order No. L-20012/679/97-LR_(C-T) dated 13-8-1998
the Central Government in the Ministry of Labour, has in
exercise of the powers conferred by clause (d) of sub-sec.
(1) and sub-sec. (2A) of Section 10 of the Industrial
Disputes Act, 1947, referngd the following dispute for
adjudication to this Tribunal :

“Whether the action of the management of Kusunda

Arcaof BCCL in not regularising/promoting Sri N.C.
Pramanik prior 10 or alongwith S.Shri Ramesh Pd.

and 3 Others who were junior to him is legal &

Justified? If not, to what relief are they entitled 7”

2. This reference case is of the year 1998. But even to
day (24-8-2005) no written statement has been filed by the
concerned workmen, despite registered notice sent. I,
therefore, appears that neither the sponsoring usion nor
the concerned workmen are interested to contest the case.

3. Under such circumstances, I render a “No Dispute’
Award in the present reference case.

SARJU PRASAD, Presiding Officer

¢ fawett, 21 R, 2005

WA 3773 .— ol v sfafram, 1947 (1947
W 14) W 9 17 FerqEer ¥, IRy wewR L E R R
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., ¥, e arferd

PARTIES :

Present :
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New Delhi, the 21st September, 2004
S.0. 3773—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award (Ref. No. 15/
2005) of the Central Government Industrial Tritunal-cum-
Labour Court, Dhanbad-II now as shown in the Annexure
in the Industrial Dispute between the employers in relation

to the management of BCCL and their workman, which .

was received by the Central Government on 20-9-2005.
[No. L-20012/114/2004~IR (C-D)]
N. P KESAVAN, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. )
AT DHANBAD.,
Present :
' SHRI B. BISWAS, Presiding Officer

In the matter of an Industrial Dispute under Section
10{1}(d) of the L D. Act,, 1947

Reference No. 15 of 2005
Employers in relation to the management

of of M/s. BC.CL.
| mmm 5. B.C.CL.and
APPEARANCES :
On behalf of workman : Nome.
On behalf of the employers ¢ Mr. UN. Lal, Advocate
State : Tharkhand  Indostry ; Conl
Dated, Dhanbad, the 9th Sept., 2005
AWARD |

The Govt. of India, Ministry obLabour, in exercise of
the powers confeneaonthemunder Section I0 (1} (d) of
the 1.D. Act, 1947 has referred the following dispute to this
Tribunal for adjucication vide their Order No. L-20012/114/
2004-1R (C-), dated the 17th December, 2004.

SCHEDULE

“Whether the demand of the JMS from the
management of Bastacolla Arca of M/s. BCCL for
regularising Sri Ramjit Bhaia ag Shovel Operator (T)
is fair and justified? If so, to what relief is the
concerned workmen entitled and from what date 7

2. In this case neither the concerned workman nor
his representative appeared beforé this Tribunal. No
Written Statement also filed on his behalf. Management,
however, made appearance through their authorised
representative. It transpires from the record that Regd.
notices and show cause notice were issued to the workman/
sponsoring union consccutively, In terms of Rale 10 (B) of
the LD. Central Rules, 1957 it is mandatory on the part of
the concerned workman/sponsoring union to file Written

PARTIES

Statement, complete with relevant documents, list of relinace
and witnesscs before the Tribunal within 15 days from the
date of receipt of the order of reference from the Ministry.
The concerned workman/sponsoring union not ealy
violated the above rules but also even did not consider
necéssary to respond to the notices issued by this Tribunal.
Gesture of the concerned workman/sponsoring union if is
taken into consideration will expose clearly that they are
not interested to prdbeed with the hearing of this case.

Under the circumetances, this Tribunal also finds no -

ground to adjourn the case suo moto for days together.
Hence, the case is closed and a-‘No dispute’ Award is

- passed in this reference presuming non-existence of any

industrial dispute between the parties.

B. BISWAS, Presiding Officer -

wi feoeh, 21 ﬁrmz. 2005
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New Delhi, the 21st September, 2005

$.0. 3774.—In pursuauce of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No. 56/
1998) of the Central Govermment Industrial Tribunal-cusn-
Labour Court, Dhanbad-I now as shown in the Annexure
in the Industrial Dispute between the employérs in relstion’

to the management of BCCL and their workinan, which -

was ruceived by the Central Government on 20-9-2005,
MNo. 1-20012/636/97-IR(C-D)]
| N. P KESAVAN, Desk Officer
 ANNEXURE '
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL (No. 1)
AT DHANBAD

- Inthe matter of a reference U/S. 10(1)(d) (ZA)QfI.R.M,

Reference No. 56 of 1998,

PARTIES : Emplgyersmrelmontnthn_mnWot
Jealgora Colliery of M/s. BCCL
.AND "
Their Workmen. - ,
Present: SHRI SARJUPRASAD, PmdmgOﬁwr
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APPEARAN
For the Employert None.
For the Worlane : 'None.
State : Jharkhand Industry ; Coal.
the 24th August, 2005
AWARD -

. L-20012/636/97-IR (C-) dated 14-8-1998
ent in the Ministry of Labour, has, in
ers conferred by clause (d) of sub-sec.

it Rajwar at the time of fixation of
om P/R job to T/R category is legai
exi? If not, to what reliefthe workmen are

grence is of the year 1998. Dispute notice

atement on behalf of the concerned workmen,
has been filed evgn to-day. It, therefore, seems that neither
the sponsoring gnion nor the concerned workmen are

a9 ey, wREe-1I % 9= (Comp. No. 6/2003 arising
out of Ref. No. §26/2001) T T R, W FEE
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[ €. T&-20012/13/98-SEAT (T-1) ]
A, e, T st
New Dlelhi, the 21st September, 2005

5.0. 373p.—In pursuance of Section 17 of the
Industrial Dispyte Act, 1947 (14 of 1947), the Central
Government hgreby publishes the award (Comp. No
6/2003arising out of Ref. No. 126/2001) of the Central
Government Influstrial Ttibunal-cum-Labour Court,
Dhanbad-I now gs shown in the Aimexure in the Industrial
Dispute betwegn th& employers in relation to the
‘management of | BCCL and their workman, which was
received by the (entral Government on 20-09-2005.

[No. L-20012/13/98-IR (C-1)|
N. P KESAVAN, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2)
ATDHANBAD.

PRESENT:
SHRI B. BISWAS, Presiding Officer

In the matter of a Complaint under Section 33A of the
LD, Act, 1947

(Arising out of Ref. No. 126/2001-Ministry’s Order
No. L-20012/98 (C-I), dated, the 27-4-2001).

Complaint No. 6 of 2003

Janta Shramik Sangh Dhanbad through its
Joint General Secretary,

PARTIES :

....Complainant
Versus

Emptloyers in relation to the management of
Bastacola Arca of M/s. B,C.C.L. through
its General Manager.

....Opp. Party
APPEARANCES:

Onbehalf of the Complainant : Mr. B.N. Singh,
Authorised

Representative
Onbehalf of the O.P . Mr. H Nath, Advocate
State : Jharkhand Industry : Coal.
Dated, Dhanbad, the 5th Sept., 2005
AWARD

This is a Complaint under Section 33A of the L.D
Act, 1947 filed by the Complainant against the C P
management namcd above,

2. The case of the complainant in bricf is as
follows .—

The sponsoring-union/complainant submitted on
behalf of the concerned workman that during pendency of
hearing of Ref. Casc No. 126/2001 before this Tribunal
management without taking leave of this Tribunal by letter
No. 1446 issued on second December, 2003 has redeputed
the concerned workman to work to his original post of
Genl. Mazdoor. They submitted that the O.P. management
is guilty of contravening of Section 33 of the LD, Act, V47
and for which submitted prayer to pass necessary Award
in favour of the concerned workman.

3. Management on the contrary after filing written
objection categorically denied the claim and allegation of
the complainant which has been ventilated in the Complant
petition. They submitted that the concerned workman was
as General Mazdoor and as Genl. Mazdoor he draws his
wages and allowance and other benefits, applicable to him
immediately before the commencement of proceeding in
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Ref. Case No. 126/2001 and during pendency of the
reference case he is also getting the same benefit under the
same designation. They submitted further that by Office
letter No. 1446 dt. 2-12-2003 issued in the name of the
concerned workman neither curtaliled the benefits and
wages etc. nor indicated alteration of service condition to
his prejudice. They disclosed that re-deployment/
placement of workman on particular job does not change
in the condition of service on the contrary status of the
concerned workman inspite of issuance of that letter
remained the same. Accordingly they submitted prayer that
the claim of the complainant finds no merit and accordingly
the same may be rejected.

4. Finding with Reasons _

, After hearing both sides I find no dispute to hold

that the sponsoring union raised an Industrial Dispute for
conciliation as the management refused to regularise the
concerned workman who is Genl. Mazdocr in the post
Loading Clerk. In course of hearing the said conciliation
proceeding as ended in failure, the instant reference case
was initiated by the order of the Ministry. The schedule of
reference is as follows -—

“Whether the demand of Janta Shramik Sangh from
the management of Bastacola Area of M/s. BCCL for
regularisation of Shri Sheo Kumar Yadab, General
Mazdoor in the post of Loading Clerk is proper,
correct and justified? If so, to what relief is the
concerned workman entitled and from which date 7

Considering the schedule of reference there is no dispute

to hold that the concerned workman was a General Mazdoor
by designation and he has sought for his regularisation as
Loading Clerk in view of the facts disclosed in the Written
Statement submitted in connection with that Reference
case. The matter in issue in that Reference case is under
subjudice. It is the allegation of the complainant thay by
issuing letter No. 1446 dt. 2- 12-2003 management changed
his designation without leave of this Tribunal. Section 33
of the 1.D. Act, 1947 speaks as follows

“No employer shall in regard to any matter
connected with the dispute, alter to the prejudice of
the workmen concerned in such dispute, the
conditions of service applicable to them immediately
before the commencement of such proceeding.”
Therefore, it has to be looked into whether by issing
that letter the conditions of service in respect of the
concerned workman was changed or not? There is no
dispute to hold that concerned workman by designation is
Genl. Mazdoor. Therefore, management is ligble to maintain
and abide by all service conditions of the concerned
workman as Genl. Mazdoor. It isthe claim of the sponsoring
union/complainant that he has tobe regularised as Loading

Clerk. Therefore, it is clear that he is not a as Loading Clerk

being appointed by the management but has claimed for
regularisation as acoording to him he is discharging his

duties as Loading Clerk. Until and unléss the concerned
workman is regularised as Loading Clerk there is no scope
to say.that management should abide by.the service
condition of Loading Clerk if any adverse order is passed.
Ref Case No. 126/2001 is subjudice. Until and unless the
said Reference case is decided finally there is no scope to
arrive into any such decision if the concerned workman is
a Loading Clerk ot not. Therefore pending decision in Ref.
No. 126/2001 thgreisnosoopeatalltosaythatbyisming
letter No. 1446 dt. 2-12-2003 management/O.P. changed the,
service condition of the concerned workman in utter
violation of Section 33 of the1.D. Act, 1947.
AWARD

In the result, the complaint petition is dismissed on

contest. '

: B. BISWAS, Presiding Officer
¢ fieei, 21 R, 2005
. 3776.—haferfreng AfuPrm, 1947 (1947
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New Delhi, the 21st September, 2005

S.0. 3776.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

- Govémment hereby publishes the award (Ref. No. 256/99)

of the Central Government Industrial Tribunai/Labour
Court, Dhanbad II as shown in the Annexure in the
Industrial Dispute between the employers in relation o the
management of BCCL and their workman, which was
received by the Central Government o 20-09-2005.

[No. L-20012/470/98-IR (C-D)}
+ N. P KESAVAN, Desk Officer
ANNEXURE '

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2)
: ATDHANBAD,

PRESENT : .
 SHRIB. BISWAS, Presiding Officer
‘In the matter of an Industiral Dispute under
Section 10(1)(d) of the L.D. Act, 1947
Reference No. 256 of 1999

Employers in relation to the management of
Damoda Cotliery of M/s. B.C.C.L. and their
workman.

PARTIES :
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APPEARANCES :

On behalf of the workman : Mr. K. Chakraborty, Ld.
Advocate

On behalf of the employers  : Mr. BM. Prasad, Ld.
Advocate

State : Jharkhand Industry : Coal.

Dated, Dhanbad, the 2nd Sept., 2005
AWARD

The Government of India, Ministry of Labour, in
exercise of the powefs conferred on them under Section 10
(1) () ofthe L D. Act,|1947 has referred the following dispute
to this Tribunal for| adjudication vide their Order No.
L-20012/470/98-IR ([C-1) dated, the 4th June, 1999.

SCHEDULE

“Whether the jction of the management not to send
the concemed orkman, Smt. Bara Sonwa Kamin to
the Apex Medical Board for the fe-assessment of her
age is just proper ? If not, to what relief the
concerned woskman is entitled 7”

2. The case of the concerned female worker according
to written statemenq submitted by the sponsoring union
on her behalf in brief is as follows :

The sponsoring union submitted that the concerned
female worker was ent wagon loader at Damoda
Colliery under underithe management. They submitted that
the management illepally and arbitrarily showing her date
of birth as 12-341 injthe service excerpt served the same to
her. On seeing the sald date of birth recorded in the service
excerpt she raised|her protest vehemently and also
submitted petition fpr recording her such date of birth
arbitrarily and acdordingly placed her demand for
assessment of her 3ge through Medical Board which
management refusedl to do disclosing that her said age
was actually determined by the Medical Board when she
raised voice against fate of birth recorded in the Form-B
Register. They alleged that determination of the datc of
birth was not made by the said Medical Board following
edical Jurisprudence and for which

injg the management to assess the age of
through Apex Medical Beard.

3. Managemehnt on the contrary after filing wriiten
statement-cum-rejoipder have denied all the claims and
allegations which tRe sponsoring union asserted in the
written statement sybmitted on behalf of the concerncd
female worker.

They submitted that not only in the Form-B Register
which is considered 3s Statutory Register under the Mines

0 Aty w0 N R L m-AmE R

Act but also in the CMPF record date of birth of the
concerned female worker was recorded as 12-3-41,

They submitted further that as the said lady worker
raised her voice against date of birth recorded in the
Form-B Register the area management referred her casc to
Special Medical Board for finding out if there was any
reasonable ground to get her age reassured by Apex Medical
Board. They discloed that Special Medical Board examined
the concerned lady worker on 20-7-88 and on the basis of
medical examinaiion they passed their findings to the effect
that date of birth recorded in the Form-B Register was correct
and for which there was no requirement to send her to the
Apex Medical Board for re-assessment of her age.

Accordingly, they submitted prayer to pass award
rejecting the claim of the concerned female worker. -

Points to be Decided

“Whether the action of the management not to send
the concerned workman, Smt. Bara Sonwa Kamin to
the Apex Medical Board for the re-assessment of
her age is just and proper ? If not, to what relief the
concemed workman is entitled 7”

Finding with Reasons

[t transpires from the record that the concerned
female worker though raised Industrial Dispute thiough
sponsoring union did not consider necessary to come
forward at the time of final hearing of this case to
substantaite the claim in question through sufficient
opportunity were given to her. As a result of which the
instant case was fixed up for exparte hearing.

Management in support of their claim examined onc
wittiess as M.W.1. Considering the materials on record there
is no dispute to hold that the concmed female worker was
a wagon loader at Damoda Colliery. During evidence of
M.W. I Form-B Register in respect of the concerned
workman was marked as Exht. M-3. According to this
register it transpires that the said female worker joined the
service of the management as wagon loader on 23-8-72 and
the date of birth was recorded as 12-3-41. It is the
contention of W.W.1 that in the year 1987 management
issued service excerpt 1o her wherein also her date of birth
was recorded as 12-3-41. The service excerpt issued to the
said female worker during evidence of M. W.1 was markea
as Exht. ML1. From the service excerpt it transpires clearly
that she returned back the same to the management without
raising any dispute over date of birth recorded therein.

It transpires from the submission of the management
that as subsequently the said female worker raised dispute
over her age rccorded in the statutory register she was
sent to special Medical Board for assessment of her age.
The special Medical Board after examining her confimed
her date of birth as recorded in the Form-B Register. As per
medical report marked as Exht. M-2 her name is appearing
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in 81 No. 294 and according to report her date of hirth as
12-3-41 was rightly recorded in the Form-B Register as well
asin the CMPF record.

T'heydisclosedﬂmtaftérasﬁsmetnofhctageby
the Medical Board in the year 1988 she did not raise any
dispute at that time.

It is seen that subsequently she raised Industrial
Dispute through her union chalienging her date of birth
recorded in the Form-B Register. It is their Further
contention that her age also was not determined by the
Medical Board properly. It transpires form her written
statement that she remained although sifent about her age.
Inspite of getting ample opportunity she clid not consider
necessary to produce any cogent paper io show that her
date of birth was not rightly recorded in the Form-B Register,
Appearance of a person can not be considered as a guiding
factor to cvade the date of birth recorded in the Form-B
Register. It is settled principle that as Form-B Register is
considered as Statutory Register the same is binding on
both sides if no ugly discrepancy is exposed. Inspite
management for the satisfaction of the worker sent her to
Special Medical Board for reassessment of her age. The
said Board after medical examination opined that date of
hirth of the said female worker was correctly recorded in
the Form-B Register as well as CMPF record.

It is seen that in relation to this case Industrial Dispute
was raised in the year 1998. The concerned female worker
was examined by the Medical Board inthe vear 1988 and at
that time she was very much aware about report reiating to
re-assessment of her age by the said Medical Board. At
that time she did not raise any protest. After a lapse of
about 10 years she initiated her dispute without replying

on any supporting paper to show that report of the
Medical Board about assessment of her ajge was wrong.

Considering all aspects carefully there is sufficient
reason to hold that sponsoring union raised a vexatious
Industrial Dispute as they had no supporting paper to
substantiate. In course of hearing full opportunity was
given to the sponsoring union to substantiate their claim
butﬂwyhaveabsolutelyfmledtodoso

Considering all aspects carefully in view of my

discussion above I hoid that sponsoring union has
lamentably failed to establish their claim and for which the

concerned female worker is not entitled 1o get any relief. -

In the result the following award is rendered :

"That the action of the management. not to send the
concerned workman, Sint. Bara Sonrwa Kamin
to the Apex Medical Board for the
reassessment of her age is just and proper.
Consequently, she is not entitled to get any
relief”

B. BISWAS, Presiding Officer
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New Dethi, the 2 1st September, 2005

8.0. 3777.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 54/
1998) of the Central Government Industrial Tribunal-cum-
Labour Court, Dhanbad-I as shown in the Annexure in the
Industrial Dispute between the employers in relation tothe
management of BCCL and their workman, which was
received by the Central Government on 20-09-2005.

[No.L-20012/669/97-IR.(C-1)]
N. P KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 1)
ATDHANBAD.

IN'THE MATTER OF A REFERENCE U/S 10(1XD)2A)
of ID. Act

Reference No. 54 of 1998

Partics : Employer in relation to the mapagement of
Mohuda Area I, M/S. B.C.C. Limited.

AND
PRESENT : Shri SatjuPrasad, .
APPEARANCES:: '

For the Emplover . None.

For the Workmen . ShriD. Mukhetjee,
Secretary, BCKU

State : Jharkhand - Industry : Coal.
Dated, the 24th August, 2005
AWARD

By Order No. L-20012/669/97- -R(C-1) dated 13-8-1998

- ﬂwCentralGovemmcntmtthmMoﬂ&mrhl&lﬂ

-
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exercise of the
section (1) and

Industrial Disputes

for adjudication to

wers conferred by clause (d) of sub-
b-section (2A) of Section 10 of the
Act, 1947, referred the following dispute
this tribunal :

e action of the Management of Mohuda

BCCL indismissinig Shri Munshi Bhuiya
jestified ? If not, to what relief the werkman

herjee appearing on behalf of the
submits that the concerned workman
o contest the case and has prayed to
e' award in this reference case.

SARJU PRASAD, Presiding Officer
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New Deghi, the 21st September, 2005

S.0. 3778(—In pursuance of Section 17 of the
Industrial Disputgs Act, 1947 (14 of 1947}, the Central
Government publishes the award (Ref. No. 205/99)
of the Central erniment Industrial Tribunal/Labour
Court, No. I, New Delhi now as shown in the Annexure in
the Industrial Dispjute between the employers in relation to
the management pf Survey of India, G.B.O. Canteen and
their workman, which was received by the Central
Governmenton 23-09-2005.

[No. L-42012/140/99-IR (DU)]
KULDIPRAI VERMA, Desk Officer
ANNEXURE
BEFORE THE ING OFFICER: CENTRAL
INDUSTRIAL TRIBUNAL-CUM-
UR COURT-II
NEWDELHT
Pregiding Officer : R, N, RAI
LD. No. 205/1999
INTHE MATTER(OF :

Shri Jayendfa Prasad Uniyal,

R/o. Shiv dir, MDDA Colony,

Chander Rohd, Dalanwala,

* Dehradun-248001

Versus

The Chairman,
G.B.O. Cantecn,
Survey of India,
Office of No. 69 (Comp) Party (G & RB),
17, E.C. Road,
Dehradun-248001

AWARD

The Ministry of Labour by its letter No. L-42012/140/
99/IR (DU Central Governmnent dt. 21-10-1999 has referred
the following point for adjudication.

The point runs as hereunder :

"Whether the action of the Management of Survey
of India G.B.O. Canteen, Dehradun in terminating
the services of Shri Jayendra Prasad Uniyal, Ex.
Cantcen bearer we f 01-07-1998 is legal and justificd"*
If not. 1o what relief he is entitled and from which
date.”

The workman applicant has filed claim petition_ [n
the claim petition it has been stated that the claim petition
pursuant to the order of the Ministry of Labour, Government
of India, referring the above dispute for adjudication. to
the CGIT cum Labour Court, New Delhi vide reference No.
L-42012/140/99 TR (DU) dated 21-10-1999 with regard to the
termination of the applicant from the service of the GBO
Canteen, Survey of India, Dehradun. The applicant
respectfully submuts the following facts

That the applicant was appointed on 21-03-1995 in
the post of a bearer purely on a temporary basis in the GBO
Canteen Survey of India, Dehradun, That Survey of India
i5 Central Government Grganization having its offices in
different provinces in India with one of its office at
Dehradun. The said office at Dehradun is having a stafl
strength of nearly five hundred people. That keeping in
view about the welfarc of its staff members, the Survey of
India is also opcratiny, 1 GBO Canteen in order to provide
daily meal and refreshiments to its employees.

That the said canteen of the Survey of India.
considering the perennial and permanent nature of work
according to various requirement of Shops and
Establishments Act as also other labour welfare legislation
was having nine pcrmanent employees including an
Assistant Manager. That since the canteen workers werc
not adequate to catcr the need of the staff of the said
uiganization, the management of the GBO canteen felt the
necessity of recruiting more number of employees in order
to run the canteen smoothly and effectively. And thereforc
i view of the above circumstances the applicant was
appointed on 21-03-1995 in the post of a bearer purcly on
temporary basis.

The applicam liumbly submits that since the datc of
his joining the applicant was paid Rs. 25 per day uplo
31-12-1996 and thercafter the pay was increased to Rs. 35
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per day was paid till the date of his termination i.e.
30-6-1998. The applicant never objected with this meager
pay and worked with all sincerity. That due to the scarcity
of man power in the canteen the appicant had to work as 2
bearer and at times he had to work as coupen clerk
cum--sales man on the direction of the management of the
canteen. Even though there were vacancies the
management never bothered to appoint new rectuitee for
the canteen.

- During the course of his employment, the applicant
worked with due diligence. Never he had refused nor
hesitated to do any work assigned to him from time to time,
The applicant had to work with the meager pay of Rs. 25
and Rs. 35 respectively per day, no other wage on account
of leave salary, bonus etc. was paid to him. The applicant

was also given assurance that he would be made permanent

in finture date, therefore he silently borne the difficulties
and adjusted with unfair treatment meted out by his
employer.

The applicant mcrt respectfully submits that even
though he worked from 21-03-1995 to 30-06-1998 without
any interference or discontinuity in between he was
deprived of his right to become 2 permanent employee in
the said GBO canteen nmandoperatedbyihesurveyof
India. In this connection it is pertinent to mention that the
applicant was also given all assurances that he would be
made permanent in future dated and his services would
not be terminated. But to his utter surprise the applicant on
30-06-1998 was not allowed to join his service and was
directed by the management that his serves were no longer
- required and was thereforeasked to discontinue his semce

on the same day i.e. from 30-06-1998, the applicant was
also told by the respondent management that in case of
.necessity the applicant would be called for. However till
date the applicant has not been called for.

That the applicant being aggrieved and| dis-satisfied
by the order of the Manager, GBO Canteen was left with no
other alternative but to file an application before the ALC
(C), Dehradun and prayed thetein for settling the dispute
of the applicant. A tme copy of the application addressed
to the ALC in Hindi vernacular is filed herewith marked as
Annexure-1 to this petition,

That the ALC, Dehradun having perused the record
and the application of the applicant, was pleased to icsue
notice to the respondent, Chairman GBO Canteen Survey
of India, Dehradun vide notice No. 8 (6)/99-AL.C dated
31-03-1999. By the said notice the respondent was directed

to appear before the said AL.C on 29-04-199%at 11.00 AM -

and tofile reply if any or or before 20-04-1999. A true copy
of the notice issued by the ALC is filed herewithrmarked as
Annexure-2 to this petition. '

The respondent having received the notice filed their
reply before the said ALC. In thesaid reply the respondent
denied all the facts stated by the applicant and contended
that the canteen was operated on no profit and no loss

2054 GI/05—32

basis and whenever there was need for manpower, workmen
were recruited for temporary period on contractual basis
and the payment of such workers were met out of the
canteen fund from the budgeted allocation by the

" Government of India. It was also falsely contended by the

management of GOo Canteen that the applicant left the
service of his own. ;

The applicant most respectfully submits that his
service on the other hand was terminated by an oral order
by the management of the canteen run by the respondent
Survey of India. In this connection it is pertinent to mention
that the respondent deliberately remained silent on
ownership aspect of the canteen i.c. whether the canteen
is being owned run and managed by Survey of India, or
any other private agencies which is an important issuc to
be examined and determined by this Hon’ble Tribunal.

It is also important 1o examine as 10 whether the so
called contractual job provided to the applicant is perennial
in nature or whether the applicant has worked purely on
contractual basis for a period from 21.03-1995 to
30-06-1998. If so in that event it will be established thithe
applicant not only worked for 240 days continuously fér a
period of one year but also worked for more than two years.
Hence whether the termination of the applicant under the
prevailing circumstances should not be declared as spiteful
and unfair, keeping in view the perennial nature of work
undertaken by the Survey of India in running the canteen
for its worker. The Hon’ble Tribunal may also decide
whether the action of the employer is permissible in law
keeping in view provisions of Abolition of Contract Labour
Regulation Act,

The applicant therefore most respectfully submits
that his termination from the service by the management
of GBO canteen, Survey of India is absolutely illegal,
arbitrary and unjust and is against the principles of natural
justice basing his claims upon the decision delivered by
the Hon’ble Supreme Court in Haryana State Electricity
Board Vs. Suresh and others 1999 (2) JT at 435 it may be
submitted that in such cases as in the instant one where
the work concerned is basically of perennial in nature the
inter mediaries like the contractor need necessarily be laid
aside and the basic relationship of the employer-employeg
between the employer and workmen be brought into the
fare with the workmen’s entitlement of exercise of their
rights to be absorbed and regularized with the employer

The management has filed written statement. In the
written statement it has been stated that the contents of
Para 1 of claim filed by workman are wrong and denied. It is
specifically submitted that Shri J.P. Uniyal was never
appointed for performing the duties of bearer in

departmental Canteen in GBO Compound, Survey of India;

Dehradun. He (workman) was neves given any appointment
nor assurance for permanent appointment. In fact he has
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ental canteen on contract basis for
different durations as and when required.

That contents of Para 2 of claim are admitted to the
extent the Survgy of India is a Central Government
Organization having its offices at different places in [ndia
with one office ay Dehradun. The GBO Compound at 17
E.C. Road, Dehrddun is having three directorates of total
strength of nearly 1200 employees. That in reply to Para 3
of claim it is submitted that for the welfare of the staff,
Survey of India §s running non-statutory departmental
canteen on the basis of “No profit no loss”. That in reply
toPara 4 of claim if is admitted that the departmental canteen
is having nine nent employees including a Assistant
Manager-cum-Stgre Keeper,

‘That the costents of Para 5 of claim are not correct, It
is worth mention{ng here that on receipt of the judgment
from the Hon’ble Bupreme Court of India in WP No. 6189-
7044 and 8246-55¢C K. JTha and others and PN. Sharma and
others it was defided that the employees of the non-
statutory departmient/co-operative. canteen/tiffen rooms
located in the Cenjral Government offices should be treated
as Government fervants wef. 01-10-1991. Similarly
Ministry of Persoqincl and Training vide its O.M. No. 3/1/
92-Dir€ dated 20101-1992 decided in suppression of all the
previous orders t¢ freeze the present staff strength of the
employees of ngn-statutory registered departmental
canteen and tiffi) rooms located in Central Government
offices as on 01-1D-1991. This would mean complete ban
on creation and fifling up of posts as well as ban on filling
up of vacancies Huc to retirement, death, resi gunation,
dismissal, removaletc. till further orders. On receipt of above
orders the questioh of any new appointment does nol arise,
even against wasfage. However, there is/was no wastage
since 01-10-1991 jin the present strength of 9.

That i:. reply to Para 6 of claim it is submitted that
Shri J.P. Uniyal| (workman herein) worked in GBO
Departmental Cajteen as and when required on contract
basis and paymeft was made to him on O.53 (Acc)O.
53(Acc) 1s a depaftmental from which is used to make the
payment for the wprk done on contract basis. In Q.53 (Acc)
it was clearly mentioned that payment is for the work to
which Shri Uniya] was employed on contract basis. At the
time of payment pignature of Shri 1.P. Uniyal were also
obtained on .53 {Acc).

That in reply to para 7 of claim it is submitied that
there is a completg ban on creation and filling up posts in
departmental cantgen ever against wastage. So the question
of new recruitmept does not arise. That except what is
matter of record the contents of Para 8 of claim are wrong
and strongly denigd. It is specifically denied that workman
was given any assyrance that he would be made permanent
infuture date. Shai J.P. Uniyal was never appointed in the
departmental cangeen. In fact he was called to work in
departmental cagteen on contract basis as and when
required and payrhent was made to him accordingly after

completion of the job.

That except what is matter of record the contents of
Para 9 of claim are wrong and denied. Shri J.P. Uniyal worked
in our departmental canteen purely on contract basis and
there is no rule under which contract employee can be

given permanent employment.

To sum up the above para it is worth mentioning
here that in accordance with Government of India, Ministry
of Personnel, Public Grievances and Pensions, Department
of Personnel and Training Neo. 3(4)/93-Dir© dated
26-02-1996 it is clearly mentioned that there is a complete
ban on creation and filling up of post but department can
think for the other alternative to run the departmental
canteen smoothly, 1t means that the management of the
departmental canteen if needed can employ the workers on
contract basis only for particular job subject to the
condition that canteen funds permit fo employ such workers
on contract basis. In Para 2 of the Government of India,
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel and Training No. 12/5/91-Dire>
dated 09-04-1992 that in future no financial support may be
provided to the canteens from the Government side. It means
no capital grants/replacement grants, grants for repairing
the main equipment, loan or advance may be sanctioned
for the purpose of the departmental canteens by Ministrics/
Departments. Since GBO departmental canteen is already
running on the basis of “No Profit No Loss” and thus as
and when the departmental canteen requires the workers
and canteen funds permit to do so, the management of the
canteen engages the workers on contract basis.

In the past too, canteen employees were recruited
through local employment exchange, as and when vacancics
occured. In the present case neither there is a vacancy at
present nor there is any likelihood of occupying any
vacancy in near future, hence under the circumstances
explained above, it is regretted that Shri J.P. Uniyal cannot
be accommodated in departmental canteen of management
as a regular employee.

The workman applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the writlen
statement. The managecment has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

Heard arguments from both the parties and perused
the papers on the record.

It was submitted from the side of the workman that
he was initially engaged on 21-03-1995 and worked upt.:
28-02-1996. Annexure-1II is a certificate issued by th..
Chairman, GBO Canteen. The document has not bee::
denied by the management . This certificate shows that th.:
applicant has worked w.c.f. 21-03-1995 up 0 28-03- 130
continuously @ Rs. 25 per day. He was a daily rated worker
but he has worked for more than 240 days. The management
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has issued angther certificate marked as CW-1I dated 19th
December, 1997. This document has not been denied by
the management. According to the certificate the workman
worked pirely on temporary basis (@ Rs. 35 per day from
Ist January, 1997 to 31st October, 1997. Thus it is
established that the workman has continuously worked
from 21-03-1995 t0 31-10-1997. He has worketl continuously
for more than two years. The management has not denied
the continuous work of the applicant in the written
statement so it shall be deemed to be an admitted fact that
the applicant has worked from 21-03-1995 up 10 31-10-1997
continuously albeit as a daily rated worker. The Hon'ble
Supreme Court has held that even daily rated workers who
have performed more than 240 days work are entitled tobe
regularized. This is an admitted fact that the applicant has

worked for more than two years as daily rated workman

continucusly. Payments (0 him have been macke on monthly
basis. Payment vouchers have been filed by the
management . These papers shows that for the month of
April the applicant has received Rs. 700 for the month of
June he has received Rs. 630 for the month February, 1998

he has received Rs. 855 for the month of April, 1998 hehas -

received Rs. 1200 for themonth of May, 1998 he has received
Rs. 1160 for the month of June, 1998 he has received
Rs. 1200. All these payments are admitted by the
management so the workman hasbeen paid monthly wages
for the days he worked. He has not been paid for the
holidays and Sundays. Except of the Sundays and holidays
he has worked continuously.

It was submitted from the side of the management
that the workman was daily wager and his work/
employment came to end at the end of every day. The
workman applicant has not becn made daily payment. He
has been made payment monthly so he was engaged asa
daily rated worker for an indefinite period.

My attention was drawn to (2005) SCC 51—the
Hon’ble Supreme Court has held that the workman of the
statutory canteen managed by contractor should not be
deemed to be the employee of the management . They are
workmen ipso facto of the said establishment for the
purpose of factories acts only. The respondent/management
has not exercised effective control over contract of the
canteen on ¢ertain matters in regard to the running of the
canteen including selection of the workmen of the canteen.
The contractor settled the terms and conditions of its
workman. The canteen contractor bore all obligations and
concomitance of the employer under the said contract.
Settlement had been arrived at between the contractor and
the management . The judgment of the Hon’ble Supreme
Court is not applicable in the facts and circumstances of
the present case. In the instant case there is no independent

$0 (2005) SCC 51 is not applicable in the facts and

: cucumstanoesofthepresentcase

It was submitted from the side of the workman that
he was an independent empioyee in the Canteen. He was
engaged through management and not through any
contractor. It has been held in (1999) 6 SCC cases 439 that

. the workmen of such establishment are direct employees -

of the management as there is no principal employer and
contract. The workman doubtess was engaged by the
management . He has worked for more than 240 days and
the management is not free to engage contract labour to
run the canteen which is run by permanent employees of
the management . The Hon’ble Court has directed the
management toabsorb the workman, It is immaterial whether
the canteen is statutory canteen or constituted for welfare
of the employees of the management . It is run by the
management . There are independent regular employees of
the management to run the canteen so the canteen under
the facts and cirumstances of the case becomes an
undertaking of the management . The management cannot
engage a single workman on contract basis as there is no
contractor. Seéction 25 F of the ID-Act is attracted in such
circumstances. It is settled law that daily rated workmen or
even muster roll workmen are entitled to regularization.
The applicant was a workman and he has served the canteen
for more than two years. He was not engaged through any
Contractor. He was made payment by the management.
Monthiy payment was made to him.

It-was further submiited that ASI is not an industry.
There is a systematic activity in the ASI. The ASI has
created the canteen for lunch and tiffin of its employees. It
is not engaged in research work or sovereign work, The
employees of ASI are the employees of an industry. They
do not hold civil post. They work under the supervision
and control of the management . Their services are
integrated to the rnanagement so in view of the judgment
of the Apex Court in Bangalore Water Supply AS] is an
industry. No other point was raised either by the
management or by the workman. In view of the above the
workman is an employee of the management and he
deserves to be absorbed within one month from the date of
publication of the award

The reference is repiied thus :

~ The action of the management of Survey of India,
GBO Canteen, Dehradun in terminating the services of
Shri Jayendra Prasad Uniyal, Ex. Canteen bearer w.e.f.
01-07-1998 is neither iegal nor just. The workman is entitled -
to be regularized within one month from the date of
publication of the award. The management is directed to
regularize the workman within one month from the date of

contractor for running the canteen. The Canteen is ran by, 3gs, Publication of the award as Class-D employec.

nine permanent staff of the management as has been’
admitted by the management in the written statement itself.
So the contract element is not present in the instant case

The award is given accordingly.
Dated 12-9-2005 " R N.RAL Presiding Officer
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Government pubhshm thcawd(Ref No 995y of
the Central Government Industrial Tribunal/ Labour Court
No.1, digarh now asshown in the Annexure in the

pite between the employers in relation (o the
Rainik Farm and their workman, which was
'received by the |Central Government on 19-9-2003,

[No. L-1401228/94-1R (DU)}
KULDIP RAI VERMA, Desk Officer
ANNERURE

RAJESE KUMAR, PRESIDING
ER CENTRAL GOVT. INDUSTRIAL
M-LABOUR COVRT-1, CHANDIGARH

Applicant

Respondent

AWARD
Passed on 07-09-2008

ovi. vide notification No. L-14012/28/94/TR
| 1-1995 has referred the following dispuie
for adjudication :

Central G
{DU) dated 30-
1o this Tribunall

# ‘HHER 1) 200*/ASVIN: =

1927

[Part IE—SEC. 3(1i)]

“Whethier the action of management of Saink Farm
Dhantori in terminating the services of Shri Jai
Bhagwan, Labourer, and employing some one else in
his place is just and legal? if not, t0 what relief the
workman is ¢ ntitled and from which date?”

2 Workman or his authorised representative did not

appear up to 3.30 PM. carlier also workman was noi
appearing and on <ourt notice workman appeared on
26-4-05 and he wanted to engage a counsel and next
date was given for 14-6-05. He did not appear ot
14-6-05_againon 11-8-05. Even today despite court notice
agains the did not appear. The management advocate
Shri K K. Thakur made a statement that workman appears
to be not interesied as the management instilition :.c.
Military farm bas already been closed for all purposes
and perhaps due to this the workman also not interested
1o persue his case. Hence reference may be returned for
want of prosecution.

3. In vicew of the above submission of the
management advocate and workman not appearing on
14-6-05, 11-8-03 and even today despite court notice
and earlier also did not appearon 23-11-04, 11.1.05 and
16-3-05 and appearcd on court notice on 26-4-(13 and in
view of the submission of the learned counsel for the
management that management institution already closed
for all purposes and the workman is not appearing and
has not engaged anv advocate. In the circumstances. |
find it expendient that as workman is not interested in
prosecution his case. the present reference is returned
to the Central Govit. for want of prosecution. Centrad
Govt. be informed. File be consigned to record.
Chandigarh:
7945 RAJESH KUMAR, Presiding Offwer
¢ freeh, 21 faasw, 2005

AW 3780, — e foram swfufm, 1947 (1947

F 14 ) I U 17 F STIE00 H, F51 TR LA AL

% YEYaT ¥ Huy frsl ofR ST SR R arE, FTEY

¥ Fafte st faam & Feita aran el st

TR % T (77 W 64/2002 ) T W AT 7,
N =TT FER F 21-9-2005 T WA T A

[ H. TH-14012/10/2002 - 3% AR (2171 ]

Now Detu. the 2 1st September, 2005

5.0. 3780.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Government herchby  publishes the award (Ref. No.
64/2002) of the Ceniral Government Industrial Tnbunal/
Labour Court Bhubancswar now as shown in the
Annexure in the Industrial Disputebetween the emplovers
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in retation to the management of DRDO and their workman,
which was received by the Central Government on
21-9-2005. ‘

fNo. L-14012/16/72002-R (DU)}
KULDIP RAI VERMA, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, BHUBANESWAR

Present :

Shri NK. R. Mohapaira,
Presiding Officer,
C.G.LT.~cum-Labour Court,
Bhubaneswar.

INDUSTRIAL DISPUTE CASE NO. 6472002
Date of Passing Award- 29th August 2005
Between :
1. The Management of the DRDO,
The EMU Unit, Chandipur,
Balasore. ’

2. M/s. Basanti Enterprises,
Contractor of DRDO,
At/Po. Barhat,

At/Po. Alasua,

Dist. Balasore. 1st Party-Management
AND
Their Workmen Shri Santosh
Kumar Behera, At/Po. Alasuoa,
Dist. Balasore,

Appearances : _
None : ForManagement-1
Shri Narayan Chandra Barik : ForManagement-2

Shri Santosh Kumar Behera : For Himself, the
2nd Party-Workman.

2nd Party-Workman,

AWARD

The Government of India in the Minisiry of Labour
in exercise of Powers conferred by Clause (i) of sub-section
(1) and sub-section 2(A) of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947) have referred the following
dispute for adjudication vide their Order No. 1.-14012/10/
2002/1R {(DU)), dated 28-5-2002.

“Whether the retrenchment of Shri Santosh Kumar
Behera, Sweeper deployed in DRDO is legal and
justified? Ifnot, what relief the disputant is entitied 107"
2 Admistedly the Management No. 1 EMU Unit
DRDO, a military wing at Chandipur, is the principal
employer while M/s. Basanti Enterprises, (Management

No. 2) its contractor. The said Management No. 2 had
taken contract of providing conservancy service to the
Management No. 1 and admittedly for this he had
engaged the workman on a daily rated basis to attend to
the need of Management No. | from 1-1-1995 onwards.
It is alleged by the workman that while he was in
continuous service the Management No. 2 having
engaged another person in his place has refused him
employment tantamounting to retrenchment with effect
from 9-7-2000 without any notice or retrenchment
beneftts. Hence the reference.

3. The ist Party-Management No. | on the other hand
has taken the stand that the workman being 2 contract
labourer of Management No 2. He was no responsibility
for the termination of the workman. The Management
No. 2, Basanti Enterprises while denying the allegation
of the workman has taken the stand that uader a written
agreement he had taken contract of providing
conservancy service to Management No. 1 for a period
of one year from 1-7-1999 on condition that the same
would stand terminated with penalty in case of
disruption- of service. For due discharge of the
contractual obligation he had engaged the workman from
1-7-1995 (but not from 1-1-1995 as claimed by the
workman) to attend to the needs and requirements of
Management No. 1 but he had abruptly remained absent
from 8-5-2000 to 15-5-2000 and did not turn up despite
receipt of a notice Ext.-B. As a result another man was
engaged in his place immediately to present ceassion of
the contract. In other words it has been contended by
the Management No. 2 that the workman had voluntarily
abandoned the job and therefore he is not liable to pay
any retrenchment conipensation as required under
section 25(F) of the 1.D. Act. Besides it is further
contended that since the workman has rendered service
for less than 240 days under him he is not entitled to get
any such retrenchment compensation or notice pay as
prescribed under section 25 of the I.D. Act and as such
his action can not be held iliegal. ,

4. Onthe basisof above claim and counter claim of the
partics the following issues were framed.

ISSUES
()  Whether the reference is maintainable?

(& Whether the retrenchment of Shri Santosh’
Kumar Behera, Sweeper deployed it DRDO is
legal and justificd? .
@) If not, to what relief the disputant is entitled?
ISSUENO.1 '

5. There being no substantial 'éhqllehge as to the
maintainability of the case, Issue No. 1 is answered
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ISSUENO. 11 & 1|

6. Itbe noted af the first instance that during inal the
Management No. 1|i.e. the EMU Unit, DRDO, Chandipur
remained absent fgr which he has been set exparte. So 15
the case of workman as he withheld himself from
participating in thg proceeding.

7. In support of his case the Management No. 2 has
evidence by examining a sole witness He

qn asking him to join in duty forthwith
ipf under which the workman has received

idence adduced from the sidc of the
p it appears that he had taken contract

8  From the ¢
Management No.

Monday i.e. from 8th May. 20600
ben marked absent continuous!y and
his name has beer] siruck out from the regisier from the
month of June 20P0 suggesting that the workman had
abandoned his jpb voluntarily as ciaimed by the
Management. The notice issued to him vide Ext. B also
fortifies the fact that because of his continuos ibsonee
from 8-5-2000 he was issued with that notic. . 3¢
job. The other docyment marked Ext.-C shows ... how
one and half months after issuance of the above noiice
(Ext.-B) the wodkman having appeared beforc the
Management had|received back his arrear wagzes ail
suggesting that hif service was never terminated by the
Management. in these premises I find no merit i tlic
reference and accqdrdingly itis held that the action of the
management in npt deploying in the workman bevond
8-5-2000 is justifigd.

9 Accordmgly the reference i is answered against the
workman.

Dictated & Corrected by me.
N. K. R. MOHAPATRA, Presiding Officer

T SR 3R WA % W, e

H Frm R sfefirs sl
TS ¥ G (Te G 118/2004) Y Few L F,
At ¥ T H21-9-2005 T TG T 47|

[#. T-40012/73/2004-31 R (<1 7) |
e 1 o, S srfas

New Delhi. the 2 st September, 2005

S.0. 3781.---In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Centrai
Government hercby publishes the award (Ref. No. 118/
2004) of the Central Government Industrial Tribunal/
Labour Court, Lucknow now as shown in the Annexure
in the Industnal Dispute between the employers 1n
relationto the management of Deptt. of Telegom and their
workman, whichwas ivcerved by the Central Government
or 21-9-2005.

[No. L40012/73/2004-IR (D))

KULDIP RAI VERMA, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
CUM LABOUR COURT, LUCKNOW

Present

Shri Kant Shukla
Presiding Officer

1D No. - 11872004

Ref. No. L-40012/73/2004-IR(DU) dated : 29-10-2041}
BETY EN

Sh. Apt Kumar Sriva-tava
~b Durga Prasad Srivastava
v1ii & Post Shuklmot.
Tehsil Dumariaganj.
Dustt.-Sidharthnagar (1UP).

AND

1. The Telecom District Manager,
Telecom Deptt. BSNIL..
Bahraiclt.

2. The Chicf General Munager,
Telecommunication East, Lucknow,
The Principal General Manager,
Pee Kay Bhawan, Lucknow-226001

AWARD

The Government of India, Ministry of Labour vide
their order No. L-40012/73/2004-1R (DU)) dated
29-10-2004 bas referred following dispute for adjudication
to the Presiding Officer, Central Government Industrial
Tribuna! cum Labour Court, Lucknow for adjudication.

“Whether the action of the management of BSNL,
Bahraich in terminating thé services of Sh. Ajit
Kumar Srivastava S/o Sh. Durga Prasad Srivastava,
Daily wager w.e.f 31-6-2001 is just and legal? If
not, to what rclief the workman is entitled?”

Shri AK. Snivastava has filed his statement of
claim stating therein that the worker joined his services
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as daily wages casual labourer in August, 1998 in serious
exigency of departmental work. Since then he is working
on the said post and has worked for more than 240 days
of service in the preceding years. The Telecom District
Manager, terminated the services w.ef. 31-6-2001 without
any valid reason in absolutely itlegal, arbitrary, malafide
and discriminatroy manner crally without affording any
opportunity. It is also stated that he continuously worked
for more than 240 days in the preceding years from the
date of his initial appointment till the date of his
termination from service. It is also alleged that worker
has preferred industrial dispute under provision of
Industrial Disputes Act before the Assistant Labour
Commissioner (C), Lucknow against the impugned action
of the management Later on the case was referred to this
CGIT<cum-Labour Court, Lucknow for adjudication. It is
alleged by the worker that at the time of termination of
his services of the worker neither enquiry was conducted
nor any chargesheet was issued and no notice and
retrenchment compensation was paid to the worker, thus,
the employers have violated the provisions of Section 25
N of Industrial Disputes Act, 1947, It is further submitted
that at the time of termination of services of the worker,
persons junior to the worker have been retained and
allowed to continue in service. Thus, the opposite party
have violated provisions of Section 25 G of the Industrial
Disputes Act,1947.The opposite party have engaged new
persons and no opportunity of employment has been
given to the worker, thus the respondents have violated
the provision of Section 25 H of the Indusirial Disputes
Act, 1947 In the circumstances the entire action of the
opposite partics is absolutely illegal, improper, malafide,
discriminatory and violative of provisions of Industrial
Disputes Act,1947. The worker has, therefore,prayed that
opposite party may be direct to consider the case of the
worker and take him back the worker in service and pay
him his wages for entire period of service and further
direct the opposite parly to provide temporary status to
the worker with consequences to consider him for
regularization in the regular establishment with aij
consequential benefits. The worker has also prayed that
opposite party may be directed to pravide bonus to the
worker, who has completed several yers of according to
the policy of the Central Government.

The opposite party has filed the written satement in
which the claim of the worker has been disputed. The
opposite party has alleged that the opposite party
discharging sovereign function of the Centrall Government
and rendering service 10 danestic as well as international
sector. The department has its service rules and Recruitment
Rules etc. and all appoiniments as per requirement are
made strictly in accordance with Rules. It has been alleged
by the management that Sh. A K. Srivastava was never
appointed in any capacity in the opposite party’s
department at any point of time, therefore, there arises no

question of alleged termination of his services welf.
31-7-2001. It is specifically denied that Sh. A K. Srivastava
was ever appointed in any capacity in the year August,
1998 or subsequenily, thus,. there arises no question of
having completed 240 days service or his alleged
termination. So far as engagement on daily wages is
concerned, it is respectfully submitted that there was a
complete ban on engagement of fresh Casual Labourers/
Daily Wagers in the department we £ 12-6-1988. The worker
was never engaged as daily wager. The opposite party has

also alleged that before Assistant Labour Commissioner

the management have maintained their stand that the
worker was never engaged in any capacity by the
management at any point of time. Sh. A K. Srivastava was
never engaged and had never worked with the opposite
party and as such his case is not similar to those casual
labouers who were duly appointed on daily wages and on
account of their continuous engagement they became
entitled for grant of temporary statns scheme. Afler creation
of Bharat Sanchar Nigam Limited we.f October, 2000 the
opposite party department has acquired the status of an
autonomous body and has._its scparate legal entity. It has
therefore, been submitted by the opposite party that the
workerlsmiemn!cdtomymtenmrehefashasbeen
prayed for.

The worker has not filed any rejoinder thereafter.

-The worker has not come forward to produce any
evidence. It was for the worker who alleges himseif that
he was employed by the opposite party. as daily wager
casual labour to prove the same by evidence. The worker
has not stated the date of August, 98 on which he was
employed by the opposite party. There is also 1o mention
of the payment of daily wage amount paid to him: It is
pertinent to meation here that the reference is to the
effect whether the termination of the A K. Srivastava
wef 316-2001 is just and legal. The worker has stated
that he was terminated we.f 31-7-2001 as is apparent
from the allegation of the claim statement, para 1.

In the circusmtances 1 come to the conclusion that
worker has failed to establish that worker was appointed as
daily rated casual worker and, therefore, there arise no
question of this termination we.f 31-6-2001, Dispude referred,
therefore, is answered against the worker and I come to the
conclusion that worker is not entitled to any relief.

Lucknow

9-9-2005. SHRIKANT SHUKL A, Presiding Officer

¢ fewedt, 22 faaeat, 2005

&I 3. 3782, —3ieifirr e sxfufrm, 1947 (1947
I 14) Ft 4T 17 3 IR0 F, H TR S SRR
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144-154/98, 119 ~130/98, 122 ~124/98, 126/98) T Ty
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[ ug-42012/59 W 65/98-371% 3M (T1 ) 1;

[ wer{42012/156 A 162/97 -3 o (') ]

e T o, ¥
New Dellfi, the 22nd September, 2005

S.0. 3782.—{In pursnance of Section 17 of the
Industrial Disputeq Act, 1947 (14 of 1947), the Central
publishes the award (Ref No. 14410

Tribunal/ Labowr Court Kanpur Now
nexure in the Industrial Dispute

icina! & Aromatic Plants and their

workman, which received by the Central Government
on 22-9-2005 .
No. L42012/28 10 31/98-IR (DUJ},
- 1L~42012/591065/98-IR (DU));
[L42012/156 to 162/97-IR (DU)}
KULDIP RAI VERMA, Desk Officer
ANNEXURE
BEFORE SHRI BURESH CHANDRA PRESIDING
OFFICER, GOVERNMENT INDUSTRIAL
TRIBUN -LABOUR, SARVODAYA NAGAR
KANPUR,U.P.

Industrial Dispute Nios. 149 of 98, 151/98, 145/98, 148/98,
154/98,152/98, 153/08, 150/98,146/98, 144/98, 147/98 1206/
98, 122/98, 99/98, 119/98, 120/98, 123/98, AND [24/98.

Lucknow.

or ‘F’ Jankipuram

1. No. 123/98)

y a Dwivedi
House no. 52§/124 Bara Chandganj
Lucknow (1.1}, No. 120/98) '

5.

10,

11

13,

14

15,

16.

Ratan Singh

Sh Baijnath Singh

Village Chunnikha Urd
Post Bhujrug Distt.
Hamirpur (LD. No. 119/98)

Suresh Kumar Mishra
ES-2/165 Sector F Jankipuram
Lucknow (1. D. No. 99/98)

Sagir Ahmad Ansar
529-Kha /206 PO Pantnagar Khuram Nagar
Garden, Vikas Nagar Lucknow.(1.D.no.122/98)

Sher Yajdakhan

S/o Mohd.Sher Khan, Khuram Nagar
Garden Pant Nagar, PO. Vikas Nagar
Lucknow (I.D. No. 126/98)

Jai Karan Tiwan
C/o Sri Krishna Lal Shukla

17/215 Indira Nagar Lucknow
(1D.No. 147/98)

Indresh Pratap Singh

C/o Sri Krishna Lai Shukla
17/215 Indira Nagar Lucknow
(1.D. No. 144/98)

Srt Umizkant Tiwan

C/o Sri Sukhdev Tiwari

11/632 Indira Nagar, Lucknow
(L.D. No. 146/98)

Ramesh Chandra Pandey

Cfo Sh Sukhdev Tiwari
11/632 indira Nagar Lucknow
{1 D. No, 150/98)

Gurcharan Yadav

Cl/o Sri Suresh Mishra

ES -2/165 Secior 'F'
Jankipuram Luckhow

(1.D. No. 153/98)

Munim Kumar Chaturvedi

Manas Complex Room No.G-43 K
Kursi Road Aliganj Lucknow

(1.D. No. 152/98)

Shitla prasad Yadav
C/oKrishna Lal Shukla
17/215 Tndira Nagar Lucknow
(LD. No. 154/8)

Lalit Mohan

C/oKrishna Lal Shukla
17/215 Indira Nagar Lucknow
(I.D.No.148/98)

Krisjna Lal Shukia
17/215 Indra Nager Lucknow
(I D.No. 145/98)
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18 Harishanker Dubey
C/o SriKrishana Lal Shukla
17/215 Indlira Nager Lucknow
(D No.151/98)

And
Director

Central Institute of Medicinal & Arometic plants PO,
CIMAP Near Kukrail Picnic Spot Locknow.

AWARD

1. Central Government, Ministry of Labour, New

Delhi, vide their notification nos:~(sce below) has refemred
the dispute for adjudication to this Tribunal -—
1. L-42012/62/98-IR (DU)dt 11-8-98(ID No.149/98)
Whether Sri Rishi Dev Mishra son of Sri Udai Bhan

. Mishra can be treated as an employee of Central

InstmueofMedlcmal&Ammauc plant Lucknow? If

sowheﬁ:erthetemmnauonofhlsemploymentlslegal 7 '

"and justified 7 If not to what relief he is entitled ?

2. 1~42012/63/98-IR (DU)dt 11-8-98 (ID No.15198)
Whether Sri Hari Shanker Dubey son of Sri Badri can
be treated as an employee of Central Institute of
Medicinal & Aromatic plant Lucknow? If so whether
the termination of his employment is legal and
justified ? If not to what relief he is entitled ?

3. L42012/30/98-IR (DU) dt. 11-8-98 (ID No.145/98)

WhetherSnK:shanLal Shukla son of &ri Sundar Lal
Shukla can be treated as an employee of Central
Institute of Medicinal & Aromatic plant Lucknow? If
so whether the termination ofhis employment is legal
and justified 7 If not to what relief he is-entitled ?

4, L-42012/63/98-IR (DU)4t 11-8-98 (ID No.148/98)-
Whether Latit Mohan son of Sri Balkishan can be
treated as an employee of Central Institute of
Medicinal & Aromatic plant Lucknow? If so whether
the termination of his employment is legal and
justified ? If not to what relief he is entitled 7

5. L42012/64/98-IR (DU)dt 11-8-98(ID No,154/98)

Whether Shri Shital Prasad Yagdav son of Sri Bimiyan
can be treated as an employee of Central Institute of

Medicinal & Aromaticplant Lucknow? If so whether -

" the termination of his employment i legal and
justified ? If not to what relief he is entitled ?

6. L42012/59/98-R (DU)dt 11-8-98(ID No.15298)

Whether Sri Muitim Kumar Chaturvedi son of Sri
Om Prakash can be treated as an employee of Central
Institute of Medicinal & Aromatic plant Lucknow? H
so whether the termination of his employment is legal

2954 Gl05—33

mmﬁﬁw?ﬁummm&nm?
L42012/60/98-IR (DU dt. 11-8-98 (ID.Ne.153/98)
Whether Sri Gurcharan Yadav sop of Sri late
Sukhdev Prasad can be tremted as an émployee of

. Central Institdte of Medicinal & Aromatic plant
Lucknow? If so whether the termination of his

mploynwutnshgatmm?lfmwwhal
rehefhmsenuthd? '

8 L-42012!61!98—IR (DU)d!. 11-8-98(ID No, 150198)

Whether SnRamesh Chandira Pandey son of Late
Sri Krishna can be treated as an employee of Central
InstnmofMedlcmal&Ammmyhllhld{mw?If

~ sowhether the termination of his employment is legal

10.

and justifiod 7 If nist to what relief he is entitled 7
L-4201228/98-IR (DU)dt. 11-8-98 (D No.146/98)

Whether Sri Umakant Raison of Sri Kailashcanbe
" treated as an employee of Central Institute of
Medicinal & Aromatic plani Lucknow? H so whether
the termination of his employment is legal and
justified 7 If not to what relief he is entitled ?
L~4201229/8-R (DU) dt 11-8-98 (ID No.144/98)

Whether Sei Indresh Pratap Singh son of Sri Ram
Pratap Singh canbe treatod as an employee of Central

11.

so whether the termination of his employment is legal
and justified ? If not to what relief he is eatitled 2

1-42012/65/98-IR (DU) dt. 11-8-98 (ID No.147/98)
Whether Sri Jai Karan Tiwari son of Sri Ram Harsh

“* ¢an be treated as an employee of Central Institute of

n

13.

14,

Medicinal & Aromatieplant Lucknow? I so whether
the termination of his employment is legal and
jumﬁed?lfmtwwwreiiefheisenﬁﬁed?

L-42012/15697R (DU)dt. 67-98 (ID Mo 126/98)

Whether Sri SherYa;daKlm snn¢ SnMohd.Shﬁ
Khan can be treated as an employee of Central
InslmneofMedncmal&Ammﬂcplaanquw?lf
so whether the termination of his employmeit wie £,
21-2-97 is just and legal and justified ? I not to hat
relicf he is entitled 7

L42012/157971R (DU)dt 67-98 (LD No.122/58)
Whether.Sri Sagir Ahniad Ansari séa of Sri Ali
Mohd. can be treated as an employee of Central
Institute of Medicinal & Aromatic plant Licknow
and if so whether the tefaiination of his cmployment -
with effect frof21-2-97 is just and legal ? fnotto -
what relief the workman is entitted 7 '
1-42012/160/97-IR (DU) dt. 13-5-98 (ID No. 99/98)
Whether Sti Suresh Kamar Mishra son of Sri Jwala
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Prasad Mighra can be treated as an employee of
Central Ingtitute of Medicinal & Aromatic Plant
Lucknow |f so whether the termiration of his

- employmesgt w.e.f. 21-2-97 is justand legal 7 If not to
what relief s he entitled ?

15. L-42012/159/97-IR (DU)dt. 3-7-98 (I.D No.1 19/98)

Whether Sti Ratan Singh son of Sri Baijnath Singh
can be | as an employee of Ceniral Institute
of Medicinal & Aromatic Plant Lucknow, and if so
whether the termination of his employment w.e.f
21-2-97is and justified ? If not 1o what reliefis
he entitled

16. L4201216

7-R (DU)dt. 3-798 (D No.120/98)

Whether Chandra Dwivedi son of Sri Sriramn
Dwivedi be treated as an employee of Central
Institute of icinal and Aromatic Plant Lucknow,

the termination of his employment
w.ef. 21-2-P7 is legal and justified ? If not to what
.. relief he is egntitled ?

17. 1-42012/16]/97-IR (DU)dt. 6-7-98 (I.D No.123/98)

Whether Sfi Vinod Kumar $ingh son of Sri Shiv
Prasad Sachan can be treatéd as an employee of
itute of Medicinal & Aromatic Plant
Lucknow? (If sq whether the termination of his
-employmen{w.ef. 21-2-97is justand legal ? If not to
what relief e is entitled to 7

18 L-42012/15897-IR (DU)dt. 6-7-98 (LD No.124/98)
am Kishore Pathiak son of Sti Ramakanat
oc treated as an employee of Centrat
Institute of Medicinal & Aromatic plant Lucknow?
whether the termination of his employment
we.£21-2-9 is just and legal 7 If not to what rclief he
is entitied ?

rig disputes, hence it is proposed 1o
common award. ‘

124/98 and 123/98 are that all of them
were engaged by the management of Central Institute of
Medicinal & Ara ptic Piant (for short CIMAP), Lucknow,
withowt issuance|of any letter by the management of
CIMAP against permanent post of guard and they

i such till 21-2-97 when their services

98, 119/98, 120/98

Itis alieged that thg management of CIMAP is an Industry
and that the provigions of Contract Labour & Abolition
Act are applicable ¢r the opposite party. The engagement
of the workmen by the opposite party was made in the

abqur practice against permanent post of
hgainst which these workmen were

T T T L it amas

engaged is still in continuation and that after their
disengagement fresh hands were engaged by the opposite
party management which is illegal, unfair and unjust and
against the principles of natural justice. It has also been
alleged by the workmen that they have not been paid by
the opposite party wages at par to those of persons
appointed regularly to perform the same work which were
being performed by these workmen.

4. It isalso alleged by the workmen that the opposite .
party is not having any valid licence nor they are registered
under the provisions of Contract Labour and Abolition
Act, hence opposite party were not validly aythorise to
deploy labour on contract basis and that these workmen
employed in the name of contract labour were the direct
employce of the opposite party having relationship of
Employer and Employee between the workmen and the
opposite party. The opposite party prepared various vague
bogusd_baseless and fabricated documents with the help
of some outside agency with a view to deprive the workmen
of attaining the status of a permanent employee of the
opposite party. It is also alleged that the opposite party
has tried 10 oxpose these workmen as a contract employee
with the help of these forged document prepared much
after the engagement of the concerned workmen. Itis also
alleged thai these documents have been forged by the
opposite party some time in the year 1996 whereas the
workmen were in the employment of the management much
before 1996 and that the opposite party paid these workmen
salary directly. It has been alleged that these workmen had
been in the direct employment of the opposite party and
thereby they had completed more than 240 daysin an year
preceding the date of alleged termination of their services.
It is also alleged that the opposite party has breached the
provisions of Sec(s) 25-F, 25G, 25H of the Indusirial
Dispuies Act, read together with the provisions of rules
76,77 and 78 of 1.D. (Central) Rules, 1957, in as much as
neither the notice pay nor retrenchment compensation was
given to these workmen at the time of their termination of
services nor the opposite party provided them an
Opportunity of reemployment while inducting fresh hands
intheir respective place to perform the same kind of work.
It is also alleged that the entire action as above is fully
covered under the definition of Unfair Labour Praciice as
defined under section 2(ra) of the Act. The opposite party
has also violated the provisions of Section 25-N of the Act
read with theprovisions of Section 9A of the Act as the
management opposite party had nof taken prior permission
of the Central Government while effecting change in the
service condition of these workmen. On the basis of above
allegations it has been prayed that these workmen be
declared to be the direct employee of the opposite party
and that there exist relationship of employer and employee
between the parties; that their termination of service we.f
21-2-97 be held 10 be iltegal, void and unjustified on the
ground of breach of various provisions of the Act and thar
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these workmen be reinstated in the service of the opposite
party at the post which was occupied by them on the date
of their illegal termination and that the workmen be also

awarded entire back wages together with all consequential

beneﬁtstreaﬂngasnfthmsewmeshaveneverwbeen
removed by the opposite party.
5. Oomnmncascofworhnenmwlvedmlnﬁ:stnal

Dispute case nos. 149/98, 150/98, 146/98, 144/98, 147/98,
151/98, 145/98, 148/98, 154/98, 152/98 and 153/98, are that

the applicants were functioning as securily guard in.

opposite party under the supervision and control of the
Union of India in the garb of its adminstration, It is further
alleged that these applicants were engaged as security
Guards throngiyMys Vileas Security Guard Service, Lucknow,
and since then they are continuing working without any
.break in service. The applicants had successfully
undergone the civilian security training and as such they
arcwellquahﬁedanddlgibleforthepostofsezuntygum
The opposite party is governed and administered by Union
of India and that the opposite party is responsible wholly

for supervision and control of the establishment under

which the applicants were funtioning. The work of the
applicants are of permanent nature hence it cannot be said
that the work is over or extinguished. The applicants have
completed more than 240 days of continuous work in one
calendar year in the same cadre and they were getting Rs.
72.22 paise per day as their wages. It is also by the
applicants that the opposite party is going to make fresh
appointments in place of the applicant in an absolutely
illegal and unconstitutional manner. Prior to it is further
alleged by the applicants that prior to utterance of their
oral order of terminatian, neither the applicants were ever
afforded any reasonable opportunity at all of hearing nor
they were served with any notice and ail of sudden they
were prohibitted to sign on the attendance register on
3-2-97 and in this view of the matter the oral order of
termination of services of the applicants has no legs to
stand at a1l in the sphere of law and there is nullity initsedf
too, which deserves to be made ineffective. It is further
alleged by the applicants that they were working as Security
Guard through security guard -agency and they were
functioning on contract basis but after expiry of valid
licence of contractor, they were functioning as an employee
of opposite party as such they be treated as an employee
of CIMAP The oral termination order cannot be said tobe
material order hence cannot be implemented or enforced
and cannot be made effective at all but the opposite party
has made it effective to victimize the applicants for no fauit
. of them. Depriving the applicants of their legitimate right
by way of orally terminating their scrvices and retaining
" juniors to them in service is the act on the part of the
opposntcpanywmchhnsthepmnonsasoomaed
under Articie 14 and 16 of the constitution of India. On the
basis of thesc allegations it has been prayed by the
applicants that they be reinstated in service w.e.f. 3-2-97
with all consequential service benefits admissible and
_permissible to the post which the applicants held.

6. Opposite party CIMAP has filed a composite
written statement taking common grounds. It is alleged by
the opposite party that the opposite party follows
recruitment rules, policies and procedures for non-
management staff in the line with the guidelines and

" instruction issned by Government of India through the

parent CSIR from time totime and it has to comply with the
recruitment rules and instructions and the applicants thus
have to go through various activities of recruitment like
submission of application form and nomination from
employment exchange ex-servicemen board etc. and also
had to face a written test at times then interview board,
letter is issued to-the sclected candidates. The present
applicants have never been employed by CIMAP on any
post and therefore no letter of appointment was issued W
them at any poist of time. There never existed relationship
of Employer and Employee between the parties. The
security of CIMAP is.given on contract and the contractor
takes full responsibility of security of the CIMAP according
to his security kmow- how its technicalities. M/s. Vikas
different organisations and provides secwrities to their
clients; and that it has also taken secuirity comtract in
CIMAP. The contracts very usuaily actording to the size
of the organization and different types of security needed
at different times of the day/night and diffesent place like
office field, residential colony and so om. Simce
circumstances keep on changing the contract alvo get
changed from time to time. 1t is further alleged that the
security contract is job work contract and said work of
security is to be executed by the contractor threugh who-
soever adequately qualified and trained personnel and for
that ex-serviceinen are the best fitted persons deployed by
the contractor for successful dae execution of the
coniracted work. The claimants are not workman as defined
under Section 2(s) of the Industrial Disputes Act, 1947, not
even under deeming provisions of Section 2-A of the said
Act, therefore there arises no industrial dispute between
the partics and the claims are liable g be rejected in limine.
The reference order is bad in law mvahdasﬂmewal
no cause of action available to the Reference
ordensalsobadm!awdmmmqmndﬂandmmndu
of parties. The question of providing appoinimeiy oraily
toany person under the opposite party does not arise at all
as all appointments of any category have 1o be. made by
order in writing, hence question of tarmination does mot
arise. Neither the applicants were appointed by the epposite
party sor their services have been terminatod by the
mmmummwum
in this regard are absolutely falge and ill motivated. The
wputyuaumdcumlofwaﬂ Industrial
Research which is a Society registered under the Societics
Registration Act XXI of 1860 of which main purposc if
research and their present unit i.e. CIMAP is doing reseasch
on medicinal and aromatic plants. There are no industgial

F
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activities as such and the opposite party isnot an *Industry’.
Itis also alleged that there is no profit motive in anv of its
activities as it re hes to preserve dyeing plants and
herbs and protecqand develop herbs researching in them
medicinal and aronatic values and varities. It isalso alleged
that the present flaimants who are outsiders ".cing not
employee of the ¢pposite party are surreptitiously tiying
to have entry amy how into the CIMAP and gt holds of
security point on| their own which may be with their ill
motive and therepy put CIMAP as a whole to remain in
unforeseen risk.

7. Oppositg party further denies the fact that it cver
terminated the sefvices of the claimants w.e.f. 3-2-97 and
that no junior to these clatmants were ever retained in the
servmes of the opposite party. It lsfm'ther alleged by the

crse s only between CIMAP and security
contractor and unde: nocimnnstanoesitjsduecﬂybetmen

holding any post § nder the opposite party hence question
of terminating thq services of the claimants and filling up
the post does not rise at all.

8 On the basis of above allegations it has been
prayed that the cl3im of the claimants are devoid of merit
and deserves rejection and that the claimants are not
entitled for any felief whatsccves and that there is no
relationship of employer and employee between the claimant
and the opposite] party hence thre is no question of
termination of serpices by the opposite party and alsc that
there is no illegalify or unjustifiability in any action of the
CIMAP. ‘

9. Claiman{s/workmen have filed their rejomder in
the case but nothipg new has been stated therc in except
reiterating the fagts already explained by them in their
respective statemgnt of claims.

10. Both gartics have lead .oral as well as
documentary evidgnce in support of their respective cases.

‘11 During the course of hearing of the reference an
application was fnoved on behalf. of the management
praying to decide|the controversy whether the opposite
party is liable to bejtermed as Industry union the provisions
of Industrial Dispufes Act, 1947, as enshrined under section
2(j)of LD. Act anq also prayed that this may be decided as
preliminary issue the so called preliminary issuc raised by
the management alongwith other controversial issucs under
refereice may be faken up together. However, the issue is
being decided firs{ as per prayer.

12. The confention of the employer [Central Institure
of Medicinal & Arpmatic Plant, (hereinafter referred 1o as
CIMAP) for the sake of brevity}, is that the management of
CIMARP is not an|industry hence the jurisdiction of this
Tribunal is not cajled for to reply the reference received

{Part II—SEc. 3(i1)]

from the Governmcent of India. While the contrary
contention of the workman is that the CIMAP is an Industry
and is fully covered under the above provisions of the Act
and that the issuc in dispute should be decided at the time
without trying somc of them as preliminary issues. The
workers contention {:i:ds support from the law laid down
by the Hon"bie Suprc:ne Court reported in civil appeal No

3844 of 83 D. P Mashcshwari versus Delhi Administration
and above where in the Hon"ble Supreme Court was pleased
to lay down to decide thc preliminary issue on the ground
whether such threshold bars jurisdiction is really answer
and whether it will not lead to other bowful consequences.
On the basis of pleading on the above two controversics
the Hon’ble Court was pleased to decide that the Iabour
court disputes should be decided containing all issues in
dispute at the same time without treating some of them as
preliminary issucs.

13. Now coming to the controversy whether CIMAP
may be termed as ‘Industry’ as enshrined under Section
2(j) of the Act, it has to be decided on the basis of (he
definition as defincd under sub-section (j) of Section 2 of
the Act and having been considered and guideline given
by Hon'’ble Judges while deciding the controversy as taid
down 1n various case laws.

14. Section 2 (j) of the I.D. Act defines Industry to
mean any busmess, trade, undertaking, manufacturc or
calling of cmployers and includes any calling, service,
employment handicraft, or industrial occupation or
avocation of workmen. On the question as to what falls
within and what falls outside the statutory concept of
industry, the Hon’ble Full Bench of Supreme Court while
deciding the civil appeals of Bangalore Water Supply &
Sewerage Board versus A. Rajjappa and others alongwith
other appeals it has been held that industry as defined
under sub-section has wider import. Where there s
systemalic activity carried on by cooperation between an
employer and his workmen for the production, supply or
distribution of goods or services with a view to satisfy
human wants or wishcs prima facie there is an industry in
the enterprisc. It has also been held that business of profit
motive and gainful object is irrelevant, to be a venture
which was private and others. Its true focus is functional
and the decisive test 1s the nature of the activity with special
emphasis on the empiover employee relations and also if
the organisation is a {rade or business it does not ceascd
to be one because of philanthrophy animation undertaking:.

15. In the light of the above test held by Hon bic
Supreme Court it has to be seen whether CIMAP is covered
under the definition of Industry or not. The contention
raised by the management is that the object of the CIMAP
15 to make research of various kinds of aromatic ptants
which may result in abstruction of medicinal values and
the purpose of research is to make available the improve
varieties of various medicinal and aromatic plants. The
contention raised by the opposite party is that the object
of CIMAP is limited to research making only and it docs
not produce any product for commercial purposes. Stratcgy



[ weTII—aE 3(ii)]

T 3T RIS ; STORQER 15, 2005/5nf¥e 23, 1927

11459

document of CIMAP Vision and Strategy for Research and
Development in Medicinat and Aromatic plaat alongwith
letter dated 16-5-96 writien by the Director of CIMAP has
been filed which is Ext. W-6 and W-5. On the basis of
above D.O. letter it hasbeen contended that the letter (Ext.
W-5) itself speaks that the purpose of demonstration to
sell the variety to one or more party on exclusive basis for
them to be the distribution toe its plainting materials for
future. Thus the management’s stand cannot be acceptable
. that the purpose of CIMAP is only limited to research one.
The submission made on behalf of the workmen that the
CIMAP is well covered under the definition of Industry as
defined under the provisions of section 2(j) of the Act is
also supported by the law laid down by the Hon’ble Supreme
Court in the case reported in LLI, 1996, page 1223 wherein
the Hon’ble Court was pleased to hold that the scheme
undertaken by the forest department cannot be regarded
as sovereign functions of State and that there was no
threshold bar in knocking the doors of industrial courts by
raising a grievance for adoption of unfair labour practice. It
has been clearly laid down that even department
discharging sovereign functions if there are units which
are industries and they are substantially separable then
they can come within the section of 2(j) of the; Act, In view
of law laid down by the Hon’ble Supreme Court it has
clearly been laid down. that in such circumstances the
management of such undertaking cam be covered under
the definition of Industry.

16. In Bangatore Water Supply case (supra) it has
also been laid down that absence of profit motive and
gainful object is irrelevant. The true focus is functional
and decisive test is nature of activities with special emphasis
of employer and employee relation. Yet in another case law
reported in 1996 LLJ page 1223 Chief Conservator of Forest
versus Jagannath the same view has been laid down and
such grounds can be considered to come within the ambit
of section 2 (I) of the Act.

17. Yet in another case reported in 1998 (3) SCC
page 259 Coir Board Ernakulam versus Indira Devi it has
been held by Hon'ble Supreme Court that activities
systematically and habitually undertaken for production

or distribution of goods for rendering material servicesto -

the amount and arge with the help of employees and profit
motive was considered as not material. The Hon'ble Court
heldreven activities such as education, recreations, research
and a like with benefit come under the level of industry. In
this context the law relied on by the management reported
in 1970 (20) FLR page 215 SC Vishakhapatanam D.L. Board
versus Estevedores Association and also the law laid down
by the Hon'ble Supreme Court reported in FLR 1997 (76)
page 212 Physical Research Laboratory versus K. G. Singh
wherein the Hon'ble Supreme Court was pleased to hold
the management of Physical Research Industry not as
Industry. [t may rcspccifultybesaxd!hatmclaw laid down
by the Hon'ble Supreme Court in cases retied on by the
opposite party is not applicable on the facts of the present

case and does not support the contention of the

) nmnagementofCMAP. It ,.

management at all. In the case of Physical Laboratosy (supra)
the law laid down is distingusihable and it is.held that the
aspect of not producing and distributing the services which
are intended or meant for satisfying human wants and
needs, as ordinary understood which fully find in the present
case having been vested with the management. The other
law relied on by the management is of noavail to them.

18. Afier carefully following the law laid down by
the Hon'ble Supreme Court above, it is held that CIMAP is
fully covered under the definition of ‘Industry’ as defined
under section 2(j) of Industrial Disputes Act, 1947.

19. The next controversy to be looked into and
decided as referred by the Government is whether the
respective workmen in above references could be treated
as an employee of opposite party i.c. CIMA.? In this regard
1thastobev1ewedfromlheev1dem§ by the
parties and various case laws relied gn B respective
contesting parties. It is admitged case of the warkmen that
they were cmployees of conjregtat M/s. Vikas Security
Agency and were posted, uri i

management CIMAP astheyhadmmse Supervision over
the attendance of the workmen and had conirol over the

* duties and liabilities of the workmen. Itnsﬁxrmercomm

that the administrative contsol of the contract labour was.
with the CIMAP management thus the contractor was. to
g0 out of scene bringing together the principat enplc,w‘
and the contract labours rendering the employmest as
direct and resultantty a direct employee. The workames have
relied on the law laid down by the Hon'ble Supreme
Court in 1999 (3) SCC page 601, the versus
Suresh and others. In the above noted case the Hon'ble
SupremeComthasheldthauhcrewasnogamem
system prevailing at the relevant time whegein the Board
could have acted as only the pnncq:al employer and as a
licence employer on his won account, more so when at the

- relevant time the Board was not rcgistered as principal

employer under the Act. It was further held that once the
Board was not the principal employer and the so called
contractor was not a licenced contractor under the Act.
The inevitable concluson is that the so called contract
system was a mere camouflage sinoke and a screen and
disguised in almost a transparent veil which could easily
be picroed and the real contractual relationship between
the Board, onthconehand,andmecmplqyes on the other
could be clearly visualised. The Hon'ble Court in the above
noted case was pleased to direct the relief of reinstatement as
granted by the Hon;ble High Court. In the case cited above it
was also held that the words used in Comtract Labour
Regulation.& Abolition Act 1970, should be give by best
possible interpretation. In the case referred above it was found
that the case is not in which there was no genuine contract
Iabour syster prevailing with the management. The facts of
the case in hand are entirely different. In the present
case there is no dispurte 2bout the germine contract system
by which the services of contract labour were engaged
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while in the case referred above it was held that factually
there was no geuine contract system prevailing at the
relevant period. Pnder these circumstances, the Hon'ble
Court was pleas¢d to-hold that there exist a contract
relationship of workmen and the principal emplover and
the veil of con labour was held to be a camouflage

only.. In the penfling case however the facts arc quite
different. '

20. In anather case 1996 (6) SCC 439 Indian
Petrochemicals . Versus Shramik Sena and others relied
on by the workmégn the Hon'ble Supreme Court held that
the workmen of fhe establishment working in statutory
canteen managed|by the contractor were workmen of the
establishment for|the purposes of Factories Act only and
not ipsofacto w en of the establishment for other
purposes. It is angther story that in the above noted case
the Hoi'ble court ad held a canteen workman is workman
of the establishmqnt and in that case the contention of the
management that|in the absence of provision of contract
labour under the Qontract Labour Regulation & Abolition
Act, 1970, was nofexisted. Here as Has already been stated
the facts are entirply different. The disputed facts in the
presentt case is that the work done by the so called workers

are not integral part of the Industry concern. The contract
labourers were engaged only for security purposes. In a
casereported in 1978 page 1410 the Hon'ble Supreme
Court has laid dowh the test of determining the rclat ionship
of workmen and gmployer. It has been held that where 2
worker or group 4f workers produces good .t icos
and these goods/sqrvices are for the husiness of ihat . her

is, in fact the emplqyer and that the employer has ccononue
control over subsidtence and continued employment. The
facts of the preseft case speaks otherwise. The control
over the workers Has been proved to be with the licenced
contractor as has been admitted case of the workmen front
the very beginning 3s givenin para (3) of the claim statcment
fited on behalf of the workmen. On behalf of the workmen
certain documentsfhave also been filed and relied upon by
the workmen. Annexure VIEofthe list of document dated
29-4-2000 is the cdpy of resolution passed by the so called
security guards held on 16-12-66 at 11.00 a.m. at Link Road
Vikas Nagar Luckijow wherein it hasbeen clearly resolved
to make a request vith the management of CIMAP o take
them in their emplpyment directly on the grounds that the
work of security gyard is of the perennial nature and the
services of security guards are being taken for the last
several years. It hal further been resolved that in casc the
management fails t¢ give employment to the securnity guards
an industrial dispufe may be raised.

21. Anotherjdocument Ext. W-5 is on record which
is a letter from RL( (C), Kanpur addressed to the Dircctor
of CIMAP requestfng to please advise the contractor to
keep the workers in gmployment to avoid complication when
the-services of ond Sri Munim Kumar Chatunvedi were
allegedly termingted by the contractor. These two
documents further §trengthens the case of the management
that there existed nq relationship of eaployer and employvee
between the contestjng parties in the present case. Workers

witness Sri Rishi Deo Mishra in his examination in chief
has also admitted that the services of the workers were
engaged through an Agency M/s. Vikas Security.

22. Further reliance by the workmen has been laid
down on the law reported in 1994 (5) SCC page 304 RK
Panda and others Versus SAIL and others. The Hon'ble
Court considering the continuous employment for the past
8 years merely on the basis of court's interim.orders of the
Hon'ble Supreme Court and a substantial number of jobs in
which they were cmployed were identified by the
Government for the abolition of Contract Labour, the
Hon'ble Supreme court held that the contract labours
engaged for long periods (10—20) years subsequently
continuing in emplovment on account of interim orders.
the court granted retief of absorption with certain directions.
In the present however there is no dispute evidence on
record that these so-called workers engaged as security
guards had been in the continuous service for more than
10 years or so. On the contrary the guards claiming to be
workers have not been able to establish continuous
engagement for such a long period with the management
under a comauflage of direct employment. It has also been
held in the case that contract Act does purport to abolish
contract fabour in its entirety. There is also no evidence on
record to the cffect that incoming contractor was the
cmployee of out goind contra. ors. In a case reported 1n
1991 (2) SCC page 176. the How ble Supreme Court while
deciding the case of Mathura Refinary Mazdoor Sangh
o indian Ol Limited Mathura refused to grant reliefto
abusuro contract Tabourers in its employment on the ground
that the contract labours have not been found to have a
direct relationship of Indian Qil Limited and the contract
Labourers. .

23. From the facts and evidence adduced by the
partics it has to be examined whether the contract labourcrs
have become employces of principal employer in coursc of
time and whether the cngagement and employment of
labourers through a contract is a mere camouflage and
smokes screen as a matter of fact and has to be established
by the contract labourers on the basis of requisite material.
Thus heavy onus lics on the workers to prove this fact

24. Apart from oral evidence, documentary evidence
on behalf of the workers as well as the management of
CIMAP have been filed. Worker has filed Ext. W-1 a letter
addressed to M/s Vikas Security Guards Service by the
Section Officer of CIMAP opposite party informing the
security guards about the revision of minimum wages
w.e.f 1-9-95 The said Ictter cannot be accepted as a
piece of evidence to prove the fact that there existed a
direct relationship of employer and employee between
the workmen and CIMAP. annexure 7 filed by workmen
1s in the nature of resolution of the Union resolving
to make a prayer with the CIMAP to take them into
employment. This clearly shows that there existed
no relationship of employer and employee between
the workers and the CIMAP as claimed by the
petitioners. [n the said resolution it has been admitted
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that the payment of wages is made to the worlanen through
the contractor. Thus the CIMAP is not directly responsible

for making the payment of wages to the workers. Ext. W-2 -

is a scheme about the posting of various security guards
at various points. Annexure 3 filed by the workers is a
letter written by ALC(C) to CIMAP directing issuance of
form 5 certificate of contract to obtain licence with the
labour office to avoid any legal action. Thus the existence
of Contract Labour was also recognised by the labour
department. Workers document no. 4 is in respect of the
absorption of casual labours. It does not at all relevant to
prove direct relationship of workmen and the employer.
Lastly workers Ext no. 5 is a letter issued by RL.C to CIMAP
Director requesting to advise the contractor, to keep the
workers in the employment as his services were terminated
by the contractor. Thus the documentary evidence filed by
the workmen clearly proves the contractual position that
the petitioners were employees of the licenced contractor.
and they had no direct relationship of workman with the
employer CIMAP. The workers had also filed Ext. No. 8
whereby the workmen applicants have prayed with CSIR
to take them into employment of CIMAP. Similarty workers
ext. 9 is a letter addressed to CIMAP to recal] the order of
earlier termination. Thas these letters no where even

suggest to the conchusion that the workers were in direct

employment of CIMAP opposite party.

25. On the c:mtrary‘the ‘management has filed

document annexure 1 copy of notice inviting tendérs from
the experienced lisenced contractors for rendering security
services. Annexure 2, 3 and 4 filed by the management are
copies of letters written to M/s. Vikas Security Guard
servmforawardmgtheconuactmdemnsmoftetmof
the contract respectively which was lastly made effective
forone year w.e f. 1-2-97. Annexure No. 7,8, 9 and 10 arc
the copies of registration certificate issned by ALC(C)
Lucknow, under sub-section 2 of Sec. 7 of the Contract
Labour Regulation and Abeolition Act, 1970. These
registration certificate issued by ALC(C) Lucknow toM/s.
Vikas Security Guards Services are quite proof of the fact
. that MJs. Vikas Security Guard Agency has been a licenced
registered security agency under the contrack Labour Act
andwasfuﬂycompetemtodeploythelrownmenfor
security services with the CIMAP.

_26. From the various documents cited above on
behalf of the rival parties lead to an irresistable conclusion
that there existed no relationship of workman and the
employer as claimed by the workers of the present case.

27. It is not the casc of the workers that under the

+ provision of section 10 ofthe Contract Labour Regulation
& Abolition Act, 1970, appropriate government had
issued any notification abolishing the contract iabour
system in the establishment of CIMAP . It is the obligation
of the appropriate government to abolish sach contract

. labour system prevailing in the process or operation in the
establishment, the continuance of undertaking such an
" exercise by such government in cornection with the
establishment of principal employer are LAd down the under

the provisions of section 10(2) clause (a) to (d) of the
Contract labour Regulation & Abolition Act, 1970. Inthe
event of issuance of any notification prohibiting contract
labour system, it is obvious that the prayer to abolish the
contract labour doing of perennial natare on the
establishment of the principal employer had the advantage
of reguiatory provisions under chapter V of ihe Act. The
Hon'ble Supreme Court in the law laid down (reported)
1997(9) SCC page 377 Air India Stannoq-Corpommnand
others versus United Union and others has considered
this aspect in detail and has also held the consequence
after the abolition of contract Labour system by the
appropriatec government. in the present case as has aiready
has been observed above that the scope and ambit of
section 10 of the Actasheldtobebytheﬂon'ble court is
that on abolition of contract labour system from any
establishment under section 10 of the Act, by the
appropriate government, the logical and legitimate
consequences there of that the erstwhile regulated contract
labour covered by the sweep of such abolition for activities
concerned would be entitled to be treated as direct
employees of the employer on whose establishment they
were earlier working and they would be entitied tobe treated
asin regular employees at feast from the day in which the
contract labour system in the establishment for the work
which they were doing gets abolished. The facts of the
case in hand are not similar to the facts of the law teferred
above as it is not a ground put on behalf of the workman
that the contract labour system was abalished by issuance
of the notification by appropriate governunent under section
10 (2) of the Contract Labour Regulation & Abolition Act
1970. Therefore the workers are not emtitied to get any

advantage of the law referred above and cited by them.

- 28. TheHon'ble Supreme Court.of India in.another
case law relied on by the workean reported in 2001.(7)
SCC. 1 Steel Authority of India Limited and others Versas
National Union water fund workers and others has held
that unless contract is held 10 b2 mere camovflage - the
umkmancarmhematedasanemployeeoﬂhepnm
employer. - :

29. The Hon'ble Supreme Court in another case
reported in 1995 (5) SCC page 27 Gujrat Electricity Board
Thermal Power Station OK Al Versus Hind Mazdoor Sangh
and others has held that the industrial adjudicator can
adjudicate dispute regarding relationship of emnployees of the
principal employer on the ground that the. contract was a
sham bext if the contract is found to be genmine the adjudicator
may refer the workmen to appropriate gavenment for abolition
of contract system under section 10 and if the contract labour
subsequently abolished theindustrial adjudicator may decide
after giving opportunitics to the parties whether the workmen
be absorbed by the principal employer. If the contract Labour
is not abolished by the appropriate government, the
adjudicator would reject the reference.

30. The true test of deciding direct relationship of
workmen with the management has been laid down by the
Hon'ble Supreme Court in a case reported in AIR [978
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SCpage 487 wheein the Hon'ble Supreme Court has held
that where a worker or group of workers labour to produce
goods or semc{ ks and economic control over workers
apd continned employment. In the present
ergtial clements are lacking and have not
been at ail proveq by the worker in their evidence by strech

ine of lifting of the veil is not applicable
onthefacts of th¢ present case. There is no iota of evidence
to prove that M/s{ Vikas Security Agency was nota licenced
contractor. it is §lso not proved that the management of
CIMAP have over all control on the working of the workmen
including adminjstrative control, therefore, the petitioners
of the present cage cannot be held direct emiployecs of the
CIMAP aiso in [the absence of any attendance register
maintained by the CIMAP or their statutory duties and

32. On the admitted facts as well as cvidence
adduced by the prrties it is to be ascertained as to whether
afterapplying thqpri
of refdtionship

not. On examinixg critically the evidence on record lead by

the parties it car{ safely be concluded that there doss no
exist realtionship of employer and the workmen between
the contesting pirties.and that there existed intcrmidiary

ers of theact have allowed and refused
contract labour and they have never purported to abolish
it in s entirety 4 hasbeenheﬁmﬁ law laid down by the
in the¥se reported in 1994 (5) SCC
a versus Steel Authority of India and

Labour Act contriict system is abolished the contract 1abour
cannot be treated employee of principal cmployer
atomaticaily.

34 Asre claim of workers relating 10 1.3 Casc
Nos. 98/98, 11998, 120/98, 122/98, 123/9%, 124/98 and
126/98 are concarned, the workers are claiming their title
of their direct loyment with the principal employer
a common petition of claim containing
ds have been filed. However it 1s

intment letter and the enpagement of
rkmen by the management of CIMAP
has been done injthe wake of unfair labour pratice against
permanent post df security guards. It has also been alleged
by the workmen| that the management is not registered
under the Contract Act as such they are not authorise to
deploy labour dn coatract basis-and for all practical
purposes it woul{l be deemed that the workinen employed
in the name of ¢ontract labour were actualtly the direct

employee of the management having real relationship of
employer and emplovee between the management of
CIMAP and the concerned workmen, 1t has further been
clanfied by the workmen that the management being the
principal employer of the concerned workmen induldged
iisclf in preparing bogus baseless vague and false
documents with the belp of some outside agency with a
view to deprive the workmen of attaining the status of a
permancnt employee of the management. From these
asscriions made by the workmen in their claim statement
it'1s clear that the workers have the knowledge that they
have been emploved by a contractor and engaged for
working as security guard with the management of CIMAP
Therefore the case of these workers is also based on the
same footing as of the warkers who are admittedly capaped
ihrough coniraciors for security ‘purposcs. .

35. On record the registration certificate issucd by
the concerned labour authorities in favour of the
management and also the ficence of contract in favour of
the contractor are {ound therefore workers allegations that
they are direct emptoyees of the management of CIMAP
cannot be accepted in the absence of any cogent evidence:

36. As the workers have also alleged that the
management of CIMAP have irduldged in preparing bogus
documents to frustrate the claim of the worker but there 1s
no ¢evidence adduccd on behalf of the workmen tao
substantiate the submission that the documents on record
arc bogus and are acceptable,

37 Fromthe entire evidence on record it has to be
concluded that there does not exist any direct relationship
of employee and emiployver between the workers and the
management of CIMAP therefore industrial tribunal cannot
give any verdict in favour of the workmen as claimed by
them.

38 After having arrived on the conclusion that
there does not exist any rclationship of emplover and
employee between ihe management of CIMAP and the
workmen, qucesiton of {ermination of their services by
themanagement of CIMAP does not arise atall. To reiterate
the fact that the workmen were employed by ihe
management through contfactor the services of the workers
are not suppased to be terminated by the management of
CIMAP

39. On the foregoing discussions it is held that the
workers were ncver employed by the management of
CIMAP nor their scrvices were terminated by the
management of CIMAP and that none of the workers of
theabove 1.D. cases are entitled for any relief as claimed by
them.

Reference is answered accordingly. It is further
ordered that a copy of this award be placed oneach of 1 D.
Cascfile.

SURESH CHANDRA, Presiding Officer
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New Delhi, the 22nd September, 2005

S.0. 3783.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
128/2002) of the Central Government Industrial Tribunal-
cum-Labour Court, Lucknow as shown inthe Annexure,
in the'Industrial Dispute between the management of
Punjab and Sind Bank and their workman, received by the
Central Government on 21-09-20035.

[No. 1-12012/43/2002-1R (B-ID)
C. GANGADHARAN, Under Secy.
ANNEXURE
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW

Present
SHRIKANT SHUKLA
Presiding Officer

LD. NO. 128/2002
Ref. No. L-12012/43/2002-IR(B-1T) dated : 30-7-2002
BETWEEN

Shri Chatrapal Yadav, $/o Ishwardeen Yadav

R/o Vill. Newada, Post Bahargaon,
Lucknow (U.P.) 226 001.

AND

The Chief Manager,

Punjab & Sind Bank,
Habibuliah Estate, Hazratganj,
Lucknow (UP.)-226 001.

AWARD
1. The Government of India, Ministry of Labour

vide their order No. L-40012/73/2004-IR(DU) dated

29-10-2004 has referred the following dispute for
adjudication to the Presiding Officer, Central Government

2954 GlI/0S—34

VA - URTG < STRTEL 15, 2005/ 23, 1927

Ingdustrial Tribunal-cum-Labour Court, Lucknw for
adjudication .—

“Whether. it is a fact that Shri Chatrapal 'Yadav
S/o Shri Ishwardin Yadav was éngaged to drive the
vehicle of the mmagmqno[wanf&ndﬂmk
during the period from15-5-1994 to 32-4-2001 and

 whether the actionof the Chief Manager, Punjab and
SmdBanktotemunateldlseonnmehimfmmm
is justified and legal? If not justified, what relief is
the disputant entitled to'?"

SMCIMIpalYadavhasﬁledthcsmm&dﬂm
allegmgtheremﬂmthelmsbeenworkmgasdnwm
15-5-94 19 22-7-2001 in Hazratganj Branch, Lucknow and
was always recommended and complemented by
suoms:veCh:efManagerasanhomstandhudwhng
person. He was regularly peid his salary by the Bank
Rs. 25000 per month wp t0 March, 2001. It isalleged that he
has been driving various cars No. DDQ 6037,UMB-6360,
DL-3CK-3948 and UP-7-B-7001 etc. -belonging to the
respondent from15-5-1994 upto March, 2001. On 22-4-2001
the worker was suddenly informed by the Chief Manager
of the bank that some decision is to be taken by-the bank
about him. Thereafter: the worker kept going to ge bank
reglﬂarlyhth:sdmmwmhnwimhamﬁmﬁ
of what decision was taken by the Bank about him nor he
was allowed to do any work and was not taken on duty.
manner by not paying his due salary and-has'resorted to
unlawful and arbitrary retrenchment of the workman without
any reason in an illegal manner. The worker waited for
considerable time by bank that hie will be soon paid his
salary and will be informed about the decision of the bank,
however, till date the situation remains the same. Unable
to bear-more anym:ethevxcﬂmﬁedmrhcrhasgiva'
registered netice dated 20<6-2001- 1o the oppusite party
demanding the payment of his due salary. However, the
opposite party has not responded even to the notice till
date and hence Industrial Dispute has arisen under the
provisions ofhidustnal])lspm&skct, 1947, Theworker
has therefore, prayedasunder ;

(i) That the arbitary and unlawﬁxl memhMof
the worker has given rise to an Industrial Dispute
for which the prescribed authority may please
to sunwmon the opposite party to-attend the
procecdings as required under Industrial
Disputes Act, 1947,

() ‘That issue an order or direction to the oppasite
party in favour bf the worker remained (for

appointing/joining) at the post of driver.

(i) That issue an order or direction tothe opposite

. party in favour of the workman for payment of

the all dues by the bank or opposite party in the
interest of justice.
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The opposife party has filed the written statement,
- disputing the clafm of the workman and has stated that
present case is nof an industrial dispute under Section 2 K
of Industrial Disgjutes Act, 1947. There is no relationship
of employee ang¢ employer as sych the provisions of
Indngm'alD' putds Act, 1947 are not applicable in his case

pse, the claimant has never been an employee under
thelnnk.hlsall by thebank that this case is raised on
fabtmtedfacts dnly 1o get back door entry in the bank
which is prohibited and against the spirit of the law of the
land. The opposife party has submitted that eligible staff/
officer of the bagk are reimbursed of school fee, house
rent, petrol, reir ement and similarly the Executives
are entitled to the reimbursement of personal drivers
charges engaged py the for bank car provided to them. At
present Executivedat Mumbai are reimbursed with maximum
Rs. 3000/- per mquth, Executives posted at Delhi, Kolkata,
Chandigarh, Bangalore & Hyderabad are reimbursed with
a maximam ceilipg of Rs. 2,700/- per month whereas the
Executives postefl at other centres are reimbursed with
Rs. 2,500/~ per thonth for their personal drivers engaged
by them as per their choice and switability. The worker,
Chatarpal Yadav|worked as persoial driver engaged by
the Executives of the bank are not cansidered as employees
of the bank. The] pattern of the regular selection of the
bank employee ir{ different cadres are done in accordance
to the rules and np one can use his personal engagement
as a way of back floor entry in the bank. Worker does not
fall wnder the definfition of workman as provided in Industrial
Disputes Act, 1947. The worker was never engaged for
miscellaneous wq rk as alleged by him_ It is also alleged
that prayer for joir}i g at the post of driver is not acceptable,
no dues are outstanding against the bank, hence all the
prayers made by the worker are bagus and bascless and
not liable to bef accepted. Therefore, the case of the
compilairant is lipble to be rejected to meet the ends of
justice.

In reply itig submitted that right from the year 1994
till July, 2001 there hasbeen a clear and direct relationship
of employee and|employer between the worker and the
bank as the worker has always been driving cars belonging
to the bank and rjot personal car of any particular Chief
Manager or the (Qfficer or any body else as his personal
driver. It is subniitted that the worker was directly and
regularly drawn his salary from the bank. He has also
stated that the wotker has been appointed as Bank’s driver,
. as such, he comes under the provisions of Industrial
Disputes Act, and has every right to demand regular
employment in the Bank as per the Rules of the Bank.

The workgr has filed photostat copics of the
following documgnts

1. Photo cppy of letter dtd, 16-8-2000 of Chief
Managey, Punjab & Sind Bank addressed to
Branch Manager, National Ins. Co., Lko.

2. Photo copy of receipt fot Rs. 2500/~ towards

10.

1.

12,

13.

14.
15.

16.
17,

18.

19.

2L

payment of driver for the months of Feb., 2000,
dtd. 1-2-2000.

. Photo copy of letter dtd. 31-5-97 of ChiefManager,

Punjab & Sind Bank addressed to ChiefManager,
Pumjab & Sind Bank, N, Delhi.

Photo copy of letter dtd. 7-8-2000 of Chief
Manager, Punjab & Sind Bank addressed to Zonal
Manager, Punjab & SmdBank Lko regarding Mr.

Chatrapal—Driver.

Photo copy of application of Chatrapal addressed
to Chief Manager, Punjab & Sind Bank, Lko.

Photo copy of receipt for Rs. 2500/- towards
payment of driver for the month of Jan., 2001 dt.
31-1-2001.

Photo copy of letter dtd......... of Chief Manager,
Punjab & Sind Bank addressed to Branch
Manager, National Ins. Co., Lko regarding theft
of car,

Photo copy of receipt/aplication of the worker for
payment of charges to drive car for three days.

Photo copy of voucher did. 4-10-2000.
Photo copy of driving Licence of the worker.

Photo copy of ration card of the worker,

Photo copy of identity card of the worker, issued
by Election Commission of India.

Photo copy of illegible documents purported to
be employment exchange card.

Photo coy of caste certificate of the worker.

Photo copy of certificate issued by Chief Manager,
Punjab & Sind Bank, Lko.

Photo copy of caste certificate of the worker.

Photo copy of mark sheet of Junior High School
in respect of worker.

Photo copy of transfer certificate in respect of
worker,

Photo copy of letter of Chief Manager (P), Punjab
& Sind Bank, addressed to Chief Manager, Punjab
& Sind Bank, Lko regarding driver engaged on
bank’s car on reimbursement basis.

Photo copy of request to absorb in regular service
of the bank by worker with annexure.

Photo copy of request to absorb in regular service
of the bank by worker.
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2.

Photocopyofrwciptfottylemnng.
Photo copy of invoice No. 2739 dtd. 24-6-2000
regarding repairing of car No. DL 3CK/3948.

PthoopyofmmmMmgdw
No.DL3CKA3%48.

Photocopyofmvmregmdmgrepamngofm
No. DL 3 CK/3948.

. Photocopyofmvmceregardmgmnngofcar

No. DL 3 CK/3948.

Photo copy of cash memo regarding repairing of
car No. DL 3 CK/3948.

Photo copy of cash memo regarding repairing of

carNo. DL 3 CK/3948.

Photo copy of letter dtd. 10-12-1999 of Chief
Manager, Punjab & Sind Bank addressed to Zonal

. Manager, Punjab & Sind Bank Lko mgardmng

3L
32

3.

35.

37,

38

39.

41,

42,

43.

Chatrapal—Driver.

. Photo copy. of application of worker regarding

request for regularisation.
Photo copy of voucher Dt. 31-10-2000.

Photo copy of job order No. 5712 for repairing of
car.

Photo copy of job order No. 715 for repairing of
car No. DL 3 CK/3948.

Photo copy of job order No. 0114 for repairing of
carNo. DL 3 CK/3948.

Photo copy of job order No. 715 for repairing of
car No. DL 3 CK/3948.

Photo copy of receipt dtd. 5-3-99 for repairing of
carNo. DL 3 CK/3948.

Photo copy of joi) order No. 759 for repamng of
car No, DL 3 CK/3948.

Photo copy of job order No. 570 for repairing of
car No. DL 3 CK/3948.

Photo copy of receipt for repairing of car
No. DL 3 CK/3948.

Photo copy of job order No. 259 for repamng of
car No. DL 3 CK/3948.

Photo copy of receipt for repairing of car
No. DL 3 CK/3948.

Photo copy of job order No. 259 for repairing of
car No. DL 3 CK/3948.

Photo copy of job order No. 114 for repamng of
carNo.DL3CK/3948. -

Photooopyof]obslmformrNo.DLSCKBNS

4\5.
4.

4.

51

Photo copy of receipt for repairing of car
No. DI, 3CK/3948.

PhotoeopyofreouﬁofNo 187m 18-5—995’0:
repairing of car No. DL, 3 CK/3948.

Photo copy of receipt for repairing of ‘car
No.DL3CK3%48. -

Photo copy of credit vouchér No, 11071 dtd.
16-3-99for stationary.

Plnomd’m‘dld. 20-‘7-98 ofCM'me
Punjab & Sind Bank addressed to Zonal Manager,
W&Mmmwdmsmdm
for the month of June 98..

Photo copy of letter dtd. 24-11-98 of Chief
Manager, Punjab & Sind’ Bank: addressed to
Branch Manager, National Ins. Co., u:otegardmg

_ accident of carNo. DLBGCISMS

Photo oopy of certmmte of work under

‘Sh.SSJmhan.

53,

54.

5.

L

2

3

52. Photo-copy of certificake. ofwukby Cluef

Manager, Pynjab & Sind Bank, Lko. ..

Photoooyyofmclptdtd lO-lZ-D?oflqpmnx

Photoeay of receipt ded. 13-1-99&%@
No. DL 3CK/3948.

Photo copy of receipt did. l?—lZ-ﬂSufrepamng
carNo. DL 3CK/3948.

The opposite party has filed following documents:

Photo copy of letter of ChiefManager (P), Punjab
& Sind Bank, addressed to Chief Manages, Punjab
& Sind Bank, Lkoregardmgdnvermdon
bank’s car on reimbursement basis.

thooopyofrequeatoabmbmregmarmce
in mebankbywomuw:thanwme, ‘

leocopyofmmahsolbmmm
nfthebankbywotm

. Thewukcrhasmmxmdhmelﬁ

'I'heopposltepmyhas@:ammedSh Sutyathdl.

oﬁoerofﬂlebﬁmk

Theoppomeputydxdnmmmhh

argnment therefore, heard worker’ lweam

Workerhasnmﬁledanylettettoahmthnhems

appointed as driver by the bank. No averment has been
made to the effect that the worker was called for interview,
was selected and was given appointment offer and in
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pursuance of gppointment offer, he was given any
appointment letfer by the bank. The cash memo filed by
the worker itself goes to show that he was personal driver.
Such photostat ¢opy of receipts for the month of February,
2000 is filed by the worker himself. The worker has filed the
certificates of Chief Manager, Punjab & Sind Bank dtd.
29-10-99 clearly certifies that Sh. Chatrapal Yadav was
working as personat driver since 1994 with various executive
officers of the pank till date. The photo stat copy of
* cettificate dtd. 29-10-99 hasbeen filed by the worker himself,
. Worker has filgd another letter of Chief Manager dtd.
10-12-99 addrgssed to Zonal Manager, Zonal Office,
Lucksow which also shows that-worker, Chatrapal was
working as personal driver of the Chief Manager in Lucknow
and has been personal driver of Mr. Jogeshwar Singh,
Sh. A S. Khannd and Mr. S.S. Jha,eChiefManagers and on
10-12-99 he was personal driver of the Chief Managers and
on 10-12-99 he was personal driver of the Chief Manager,

The worker has also filed two photo copies of
certificates dategl 19-4-99 and 29-10-99 which clearly
establish that Nir. Chatrapal was the private and the
personal driver. ‘

The officey of the barik 8h. Surya Prakash has stated
- that Chatrapal was not appointed by the bank. He also
mthﬂ Lhatrana mwwo"ﬁlﬁbaﬂk Further
he stuted that Chief Managess are reimbursed for engaging
personal drivers jand officers are at liberty to appoint their
personal drivers|He has also stated that bank has nothing
todo with Chatrapal. Bank has neither appointed Chatrapal
nor has termingted. The said officer has replied in the
cross examinatiqn that the bank provides vehicles to the
Chief Manager thut does not provided drivers to the officer
and a Chief Marager is at liberty to appoint his personal
driver in the private capacity with the restriction that the
amount up to 2500/- can be reimbursed.

In the cirumstances stated above it is clearly
established that Chatrapal was not an emplovyec of the
bank instead he was personal driver of the Chief Managers
from time to time.{ There existed no relationship of employer
and employee between Chatrapal and Punjab & Sind Bank,
Lucknow. When fhe Chief Manager employed the driver
in his personal capacity thatcase ifhe is reroved from the
service, is not the subject matter of Industrial Disputes
Act, 1947. Emplqying the driver ia personal capacity by
the Chief Mangger cannot be termed as worker's
employment by the bank. In the circumstances the worker,
Chatrapal is not ah industrial worker and the dispute is not
an industrial dispute. In case Chief Manager of Punjab &
Sind Bank terminates or discontinues the services of his
drives, remedy is no available underthe Industrial Disputes
Act, 1947 and sugh disputes are bad in law. The issuc is
answered accordipgly. -

Lucknow

15905 SHRIKANT SHUKLA, Presiding Officer
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o, T, SR Aafea
New Delhi, the 22nd September, 2005

5.0. 3784.-In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Centrai,
Government hereby publishes the award (Ref. No.
11/1997) of the Central Government Industrial Tribunl-
cum-Labour Court No. 2 New Delhi as shown in the
Annexure, in the Industrial Dispute between the
employersin relation to the management of Bank of Baroda
and their workman, which was received by the Central
Government on 21-09-2005,

[No.L-12012/270/95-IR (B-1})]
C. GANGADHARAN, Under Sccy.

ANNEXURE

BEFORE THE PRESIDING OFFICER CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-Ii, NEW DELHI

RN. RAI
LD. No. 11/1997

Presiding Officer

In the matter of ;

Shri Ramesh Chand Dwara,
S/o Shri Chandan Lal Dwara,
Bazriya, PO. Khutar,

Tehsil : Provachan,

Distt. Shajan Pur.

Versus

The Regional Manager,

Bank of Baroda, Regional Office,

Govindganj, Shajan Pur-242 001
AWARD

The Ministry of Labour by its letter No. L-12012/2 70/
95-IR(B-11) Central Government Dt. 31-12-1996 has referred
the following point for adjudication .

The point runs as hereunder :~—

“Whether the action of the management of Bank of
Baroda, Regional Office : Shahjahanpur in
terminating the services of Shri Ramesh Chand, Pcon,
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w.e.f. 30-09-1994 is just and legal? If not, to what

relief is the wotkman entitled.”

The workman applicant has filed statement of claim.
In the statement of claim it has been stated that the workman
was initially appointed in the Management Bank in the
year 1985 to work as a temporary peon and he worked for
39 days at Khuttar Branch and again for 156 days at the
same Branch during 1985-1986 under Bank’s Shahjahanpur
Region. The above fact would be born out from the records
of the said Branch.

That after the workman had worked at Kimttar Branch
for a total of 195 days till October, 1986 he was not given
any further employment at Khuttar Branch or at any other
Branch of the bank under Shahjahanpur Region,

That afier October, 1986 the workman was appointed
in the bank from 09-11-1992 again at Khuttar Branch on
oral orders of the Manager of the Branch, which was
subsequently approved by Regional Office, Shahjahanpur
vide their letter dated 24-05-1993, a Photostat copy of which
is being enclosed as Annexure-W/1 hereto.

That while appointing the workman from 09.11.1992,
the workman was required to produce necessary certificate
in support of his age and educational qualification, Caste
Certificate and Employment Exchange Registration
Certificate and his appointment was made after ascertaining
his eligibility for the post of a peon and after assessing his
suitability for the said post, Copies of the certificates
submitted by the workman are enclosed as Annexures
W72, W/3, and W/4, That though the post vacancy in which
the workman was appointed at Khuttar Branch, from

09. 11.1992 was permanent and the workmar was required

to perform the duties of a regular, full-time peon, but the
management initially paid to him only lump-sum wages at
the rates of Rs. 35/ per day till May, 1993 and from June, 1993
the Bank started paying the full scale wages payable to a
member of subordinate staff under the BPS and his name
was also entered in the staff attendance register of the
Branch.

That at the time of appointment of the workman at
Khuttar Branch from 09-1-1992. only one permanent member
of subordinate, Shri Misri Lal, was working there and ashe
was -working as a daftry the duties of an office peon
including the duties of cash peon were being performed by
the workman, Earlicr to that, there was also a temporary
peon working in the Branch and before the posting of Shri
Misri Lal, there were two permanent members of
subordinate staff in the said branch, namely Shri Sushil
Kumar Jaswal and Shri Puran Lal who had been transferred
from Khuttar Branch before the posting of Shri Misri Lal.

That after the workman had worked in the existing
permanent post/vacancy of peon at Khuttar Branch for
nearly two years to the full satisfaction of the authorities

of the Branch and without there being any complaint about

his work and/or conduct, his services were abruptly
terminated on 30-09-1994 without any reason being

That while terminating the services of the workman
from 30-09-1994, persons junior to him who were working
astemporarypeonsatothcrbranchumthesamekegmn
were continued in service and after termination of his
services, another person. Mr. Hari was appointed as a
temporary peon at theKmnIaermhwmlesevaalpamm
who had earlier worked as temporary peons like the
workmanweretakenqpaspermanemmonsatvanms
branches under Shahjahanpur Branch.

That aggrieved by such unjust and illegal action of
the management in terminating his services from
30-09-1994 when he had already become entitled to be
treated as a permanent peon by virtue of his long two
yearsemploymentmapetmawuvmmy he raised an
industrial dispute in the matter before the ALC(C),
Debradun on 01-10-1994 but the conciliation proccedings
1n1tlatedandheldbythﬂALCfalledmbnnpmMany
settlement of the dispute on 15-06-1995, leading to the
present order of reference made by the Government to this
Hon’bie Tribunal for adjudication of the diSpute

Thattheﬁctsofﬂwcasebemgasbmﬂystawd
above, the action of the management Bank in terminating
the services of the workman w.e.f. 30-09-1994 when he had
already become entitled to be treated as permanent peon is
liable to be held as unjustified and illegal and hencé, tobe
set aside on the following amongst other grounds :

(a) Because even though initially during the year -
1985-1986, the workman'was employed to work
in temporary vacancies of peon at Khuttar
Branch, the post/vacancy of peon in which he
wasappointed at this Branch from 09-11-1992
was permanent asbrought out in Sub-Para (f)
of Para 2 earlier in this statement of claim.

(b) Because the post/vacancy of peon in which
the workman was appointed at Khuttar Branch
from 09-11- 1992bemgpermanem,hcowldnm
be treated as a daily wage employee and /or,
even as a temporary employee within the
meamngofclmlse 20.7 of the BPS dated 19-
10-1966 rmdmgasunda

207. In supc,rsess:on of paragraph 21.20 and
sub clause (c)of paragraph 23,15 of the Desai
Award, “Temporary Employee” will mean a
workman wha has. begn appointed for a limited
period for wotk which is of an essentially
temporary natuxe_ or who is employed
temporarily as an additional workman in
connection with a temporary increase in work
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of peymanent nature, and includes a workman
othey than a permanent workman who is

appojnicd in a temporary vacancy caused by
the bsence of a particular permanent

ed that the workman was appointed a
Khuttar Branch|from 09-11-1992 in an existing and
ermafent vacancy of peon, asclearlybrought

ere beforeandtlierefore itcould not be

workman 1n conngction with a temporary increase in work
dture and he was also not appointed as a

substitute in any| temporary vacancy arising from the

icular permanent peon.

It is submitfed that in view of the above facts and
e fact that the permanent vacancy of
¢ workman was appointed at Khuttar
Branch from 9-11¢1992 wasstill existing when his services
were terminated from 30-09-1994 the action of management
in terminating higservices was arbitrary, malafide, hence
unjust and illegal,

(c) Because jn terms of clause 20.8 of the BPS dated
19-10-1966 a workman could not be appointed/
continuedl as a temporary for more than three
months ih a permanent vacancy during which
the bank| has to make arrangements to fill the
vacancy permanently. The said clause reads as
under :

“20.8] A temporary workman may also be
appoirjted o fill a permanent vacancy provided
that srllch temporary appointment shall not
execeqd three months during which the bank
shall made arrangement for filling up the
vacangy permanently. If such a temporary
is eventually selected for filling up
ncy the period of such temporary

(d) Becau

permanent and the appointmenti of the
workmnlan was made after duly ascertaining his
eligibility and suitability for appointment asa
peon, |also taking into account his past
ignce or working as a peon in 1985-86 as
out in Para 2 (d) hereinbefore, followed

when the workman was conunued in the said
ent vacancy beyond threc months [rom
9-11-1P92 with no othet arrangement being

made by the bank to fill up the vacancy
permanently, the workman was deemed to have
been selected from filling up the said vacancy
permanently and accordingly he was entifled
to be treated as a probationer from the date of
his appointment in the said permanent vacancy
ie.09-11-1992 and to have been appointed as
a permanent peon after expiry of six months
from (9-11-1992.

In view of the above the termination of the
services of workman from 30-09-1994 without
compliance with the rules governing
termination of services of permanent
employees in the Sastry/Desai Awards and in
the BPS was invalid.

(e} Because when clauses 20.9 and 20.10 of BPS
dated 19-10-1966 provided for treating as
confirmed the temporary employees who had
worked for 240 days upto or before its date
and clause 20.11 of the said seftlement
provided for taking as probationers the
temporary employees who had worked for 120
days upto or before its date this meant that the
management had agreed/recognized in
principle that & temporary employee on
working for 120 days or for 240 days would
acquire the status of a probationer or a
confirmed employee as the casc may be.

[t is submitted that even though the above provision
the BPS dated 19-10-1966 were intended to apply to the
then temporary cmployces, but the principle agreed to
recognized therein could not be given by the management
after the implementation of the said settlement and it did
not mean that the management could restart the unfair
practice (which was rectificd in the said BPS) by employing
and continuing the employment of persons as temporaries
in permanent vacancies and initium as before. Therefore,
when the workman had worked not only for 240 days but
had worked for nearly two yearsin a permanent vacancy
after asertaining his eligibility and suitability for the post
of pcon before this appointment at Khuttar Branch from
09-11-1992 which was subsequently approved by regional
office the termination of his services from 30-09-1994 was
even in voilation of clause 20-.8 of BPS of 19-10-1966 as
well as against the spirit of clauses 20.9, 20.10 and20.11 of
the said settlement.

(D Because even after this BPS the bank had
agreed/decided to absorb such temporary
peons who had worked for 240 days or more in
any 12 calender months as confirmed
employees, and so when the workman had
corpleted more than 240 days service during,
the first calendar months from 09-11-1992 itself,
the termination of his services from 30-09-1994
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was clearly malafide, intended to deprive him
ofthebeneﬁtofpermnmcymmoeunder
the above criteria.

Because when the workman had worked for
more than 240 days preceding 30-09-1994 and
thus completed one year’s continuous service
within the meaning of $.25B of ID Act, and as
termination of his services from 30-09-1994
constitued “retrenchment” within the meaning
of 5.2 (00), the termination of his services
without compliance with the conditions
prescribed in S. 25F of the Act, was ab iginition
void.

Because such action of management was
invalid also for the reason of being in breach
of S. 25 G of ID Act in as much as other
temporary peons junior to him in branches
under the same region were retained in service
while terminating the services of the workanan.
Because the termination of services was
malafide and bad in law in that after
termininating the services of workman, the
mangement gave cmployment in the same
vacancy at Khuttar Branch to another person
and to other persons at branches under the
same region, thus thwarting his right under
S. 25 H and several persons including those
Junior to him who had worked as iemporaries
for much lesser period than him were absorbed
as permangnt peons afier termination of his
services. '

Because when even such temporary peon who
had worked even for 90 days between
01-1-1982 and 31-12-1990 were made entitled
to absorption as permanent peons the denial
of such benefit to the workman who had worked
for 195 days during the same period and who
was appointec! to work in a permanent vacancy
from 09-11-1992 and then terminating his
services after he had worked in such permanent
vacancy for about two years was utterly more
so when the vacancy still continues.

Because the action of management in
terminating services of workman from

30-09-1994 after he had worked sufficiently

long in permanent vacances also constitued
anunfair labour practice within the meaning of
item (10) of the 5th Schedule the ID Act namely
“To employ workmen as badlis, casuals and
temporaries and to continue them as such for
years with the object of depriving them of the
status and privileges of permanent workmen™
and since such and other unfair labour
practices enumerated in the 5th Schedule had

been statutorily prohibited by Section 25-T of
the ID act, the action of management in
continuing the workman as temporary in
permanent vacances for long and then -
abruptly terminating his services w.e.f.
30-09-1994 was bad in law for the reason of
being violative of . 25 T of the ID Act read
withthe 5th Schedule thereto. -

(D Because in as much as that the services of the
workman were terminated from 30-9-1994
without any prior notice and without any
written order, suchactionofmamgementwas
violative of prov:smn of paragraph 522 of the
Sastry Award.

{m) Because the termination of services of the
workman from 30-9-1994 was illegal also for
the reason of being in voilation of the following
specific provision of paragrahs 524 (10) and -
524(4) and paragraph 522 (6) of the Sastry
Award,

522 (6)—In cases of contemplated closing
down or of retrenchment of more than five

employees the following procedure shali be '
observed :—

{a) two months notice of such proposed action
o shali be given individually to all the employees
concerned, with a statement of the reasons for

such proposed action.

(b) the Manager or an officer empowered in this
behalf shatl within the period of such notice
here any representation from the employees
concerned or any registered trade union of
bank employees. '

(c) Aﬂe.rtheheanngofsuchrepresentatmand
the receipt of a report in the matter if necessary
by the management, if it decide to give effect
to the contemplated closing down or

- refrenchment in the original or and amended
form, the services of the employees may be
terminated by giving notice or payment in lieu

. thereof for the periods prescribed above,”

It is submitted that apart from the workman, the
management had retrenched the services of at least seven
other temporary workmen working at different branches of
the bank under its shahjahanpur region along, namely S/
Shri Ramkishan from Banda Branch Lal Bahadur from

-Govindganj Branch, Uma Shanker from Muradpur Branch,

Sarvesh Kumar from Dhaka Ghanshyam Branch, Gopal
Krishan from Rajanpur Branch Chhoicial from Tilahar
Manoharlal from Banda without complying with the

aforesaid procedure and provisions laid down inparagraph
522 (6) of the Sastry Award which continued to be
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in 1994 and therefore, were binding on
d so, the action of the management in
ices of workman was illegal.

graph 524 (1) and 524 (4) of the
Sastry award whith also were not compled with by the
management while terminating the services of workman
from 30-9-1994 these provided as fdllow :—

**524 (1) Temporary employees who are engaged
for inflefinite periods shall be entitled to onc
months pay and allowances, When however,
tempdrary employees are engaged for definite
perio§ which have been mentioned in their
appoihiment letter no compensation will be

payaglc.
5242 « *
543 « ok ks

524 (4) These payments will be in addition to
ay and allowances as may be duc in licu
qvious notice of termination where such
¢ is not given.”

in which he was appointcd from
ar Branchunder bank’s Regional Office,
anent vacancy and no letter specifying

ent at this branch. Therefore, the
termination of hif services, without complying with the
provisions of paragraphs 524 (1) and524 (4) of the Sastry
award was renderg

ployment of the workman. Needless to
vision were even otherwise binding on

ayagraph 3 herein before the action ofthe

ahk in terminating the services of the
workinan 30-09-1994. instead of continuing and confirining
his as permaneny peon, for which he was qualified and
eligible and had|become entitled by virtue of long and
satisfactory servife in a permanent post/Vacancy of peon
at Khuttar Branch with his apointment being approved by
the regional offic¢ was unjust and illegal and it is therefore,
prayed that the Hpn’ble Tribunal may be pleased to make

an award setting aside the termination of his services
with a dircction for his reinstatement as a permanent peon
from appropriate datc with continuity of service, full back
wages and other benefits/privileges of service and with
such other reliefas the Hon'ble Tribunal may deem fit and
proper in the facts and circumstances of the case, it is also
prayed that the Hon'ble Tribunal may also be pleased to
award smtable costs of the case to the workman.

The Management has written statement, In the
written statement it has been stated that the Branches arc
headed by Branch Managers, Regional Offices by
Regional Managers, Zonal Officers by Zonal Managers
and at the head office or central office there are Gencral
Managers. The Branch Managers report to Regional
Managers o Regional Managers to Zonal Mangers and
Zonal Managers report to General Managers at the central
or head office which exercises overall superintendence and
takes general policy decisions within the parameters of
Governments policy decisions, guidelines and directives
vis-a-vis staturory provisions, rules and regulation for
regulaiing emplover-employee relations and their
respective rights and obligations.

Broadly all employees in the bank are classified into
two main categories or cadres and these are’'(a ) “Non-
workman”i.e. managers, officers and supervisorsand (b)
“workman” also called **Award Staff”” within the meanng
of the term defined u/s 2(s) of the ID Act, 1947 (briefly, ID
Act.) The workmen or the award staff are also classificd
into (1) clerks and (ii) sub-staff i.e Class IV Staff such as
peons, sweepers, farashers etc.

It may be stated with relevance that recruitment and
selection of persons for appointment as clerks on
substantive basis against identified permanent posts or
vacancies within the cadre strength is made through
Banking Service Recruitment Board. The selected persons
are given appointment by the bank. The new appointces
are, in the first instance, placed on probation and after they
successfully complete the probationary period they arc
confirmed by the appointing or any other competent
authority by an order passed in writing to that effect. The
regional managers arc appointing authority in the cases of
clerks.

In the case of recruitment of sub-staff or class-[V
employees the bank, bcing an establishment in Public
Sector, notified at} substantive vacancies to employnicnt
exchange in compliance of provisions of employment
exchange Act, save and to the extent exemption is granicd
by the Government’s appropriate authorities or the DGET.
The candidates who arc sponsored by the Emplovment
exchange (8) are inierviewed by the bank’s own selection
committed and those candidates who are eligible and arc
adjudged suitable, arc appointed and confirmed in the same
manner as the clerks. Sub-staffis also appointed by regional
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mmgersmﬂxtheooncumnceandappmvalofhnal
Managers. It may also be stated here with pertinence in
passmgthatthendent:ﬁedpennanentstrengthm clerical
andsub-staﬂ'eadrelsdetenmnedbymenmnagementof
the bank from time to time on considerations such as size
of the branch or office and volume or work efc.

. Besides employing workman on pcrmanent posts/
basis as stated in the preceding para, the bank herein, like
any other employer be it the Central or any State
Govemnwntormtheratedworkersonadhoccasual
temporary basis for coping with passing necessity or
contingency €.g. ‘ocontemplated recruitment process has
not been initiated or having been initiated has not been
completed within the stipulated period, or the newly
appointed person has sought extension of time to join
bank’s service at the branch or office of his posting, or an
e:usungpelmanem:mplom has gone on leave of absence
orhasnotjmmdhlsdmmsonthee:q)ny of leave originally
granted or subsequently extended, or a necessity
hasansen,oronacconntofmchotheroon ncy. The
workman herein, was, and has hee.nengagedasadaily
tatedworkﬂpendmgmnuneluandappmnununofmwly
solected candidates in the circumstances mentioned
_ hereinafter at appropriate place.

ApartfromtwoAllIndlaIndusmalTntmnal(Bank

Disputes) Awards, popularly known as “Sastri Award™and
“Desai Award” there are All India Bipartite Settlements
which have been arrived at between the management of
entire banking industry in the country and their workmen

through their respective unions or associations. These

-awards and settlements regulate employer-employee
relations, their respective rights and obligations and the
- terms and conditions of service of those workman who
have been recruited in the bank as per procediure pointed
out hereinabove on substantive basis and have been
confirmed in the bank’s service, those awards and
seftlement are not applicable to daily rated ad hoc casual
workers like the workman herein.

The Hon’ble Tnbuﬂdmllapprouﬁethatﬁ is well
establlshedlawthatdaﬂyratedadhoccamltempomry

workers who an employer has engaged or employed in

distress such as pending recruitment, selection,
appointment and posting ofaregularappomtee asin the
instant case, no indefeasible nglncanbeheldtohave
accrued for such workers to claim even continued
engagement or employment, let. along claim for
confirmation on the post and they have to move out on
the joining of regular appointee. It is submitted that the
workman herein is virtually secking what is called “Back

Door” entry in the bank’s service and since the Hon’ble
SupremeCounhasmanumberofprmounocmmt.s_
d:sapprovedandmvahdmedmhcntmesmpublnsector
undertakings, being in gross violation of mandate of

Articles 14 and 16 of the Constitution, thlsTribunalwmlld

2954 Gl/05—35

, alsoinitswisdomnotaﬂmvthcm:kinantoswoeedin

his designs or attempt. -

The problem of providing regular employment to
thosedaﬂyratedworlnemvvhohadwmkedaspeonsm
public sector banks betwéen 01+01-1982 and 31-12-1989
but could not be employed on regular basis due to
restrictions imposed by the - government on frther
recruitment of people against substantive posts or
vacancies in public sector banks, had been engaging the
attention of the government for quite some time past. Thus -
it was with aviewtodeal wﬁhthatptbkmanﬂo ameliorate
the hardships of those unemployed persons that the
government of India, aﬂeroomﬂemtbnd‘all relevant facts
andin oonsultatlonmththeMmmy of Labout, worked
out a scheme to deal with that probiem. The said scheme as
confined in what is called as the “approach paper” along .
mtlmecessarygmdclmestogweeﬂ’ecttotheschmwas
circulated to all pub\:c sector banks, including'the bank
herein. A copy of the aforesaid scheme/approach paper
along with governime; sd:mismwmm-l s

In furtherance of government’s ‘above mennoned
schcmelpohcydeclsxmandduecmes,ﬂnmamgcmnlof
the bank issued a circular letter dated 17-08-1991to ailits -
branches and offices advising them to abide by the
instructions contained thexein. Acowofthebank ’s dbave
lettensappmdedhmmthwnthrelevameasmneme-z

In furtherancg compliance of government’s scheme,

. the bank issued an advertisement in Hindi and English

nauonaldmhesaoopyofwhlchmahaq:penddhemﬂt
an Annexure-3 forlnndpmlofﬁns*l-hn‘ble'l‘lm
with the explanation that in place of 31-12-198% asthecut =

off date which the government had prescribed in the
scheme, 31-&2-1990mmmkenlynouﬁ¢dqsthccntoﬂ"

dntemthebanksadmmnent :

It is stated here with rélevance mp@ngforkmd
information of the Hon'blé Tribunal tKat inspite of
govemmentantrihehankgmngomommwﬂwwmkmn :
herein did not chosg to avail the same for competing in the
recruitment process for being considered for absorption
onregularbasxsmthebanksmoeasapbonasamst
future vacancies as was efmsaged in govemment s
schemelpolicydecismn

Since the process of mcmxtment, solecuon an&

appointment of persons under government’s scheme and
subsequent to bank’s advertisement was. already in

progress in 1992 and singe its.completion was likoly tobea.

longdrawnp:mmmofmlxgembetof
applications the bank: had. receivod in respomse tp ifs-.
advertisement thesesfose the management, of the bank:
prefistred to engage the mmmmmﬁhpw
rated worker in 1992 pending sppoistment of mgular
appointee. The management preferred to engage the
workman as he had worked carlier also in 1985 and 1986 as
such-in the same branch and in so engaging the workman
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thcmanagetadhemdtoﬂwnnndateoﬂawt}mone
ad hoc worker ouldnotbereplaoedbya;muxeradhoc
worker on the sgme job.

.. Thereis np denying the fact that at all material times
theworkman qrked in Khuttar Branch of the Bank under
its Shahjahanp RegionalOﬂice.-Thereisalsongdmying
the fact that he woi ed in the said branch in the year 1985,
1986,1992, 199 and 1994 for the tumber of days the details
ofwhid:are"below:—

Year  Worked between No. of days
1985  08-05-85t024-12-85 39 days
986  (2-01-8610 18-10-86 156 days

1992 14-11-921026-12-92 46 days
1993~ 01-01-%Bto31-12-93 - 205 days
1994 01-01-%t030-09-94

. There is 250 no denying the fact that since he was
engaged as a dajly rated worker on ad hoc casual basis,
and not as a er roll regular employee, therefore, he
was paid for the days he worked through the cash payment
vouchers which pre being filed for the relcvant period,
30-09-94 and bagkward for 12 caléndar months. There is
also no denying| the fact that on'Shri Hari Kishan, an
- applicant who Had competed in the recruitment process
and had been dfily regularized under the government’s
schene, joining dervice in the bank'’s Khuttar Branch that
the sezvices of the workman were dispensed with, There is
also po denying the fact that on dispensation of his services
“on the ground apd basis as mentioned above, that the
workmtan initiatqd proceedings under ID Act by way of
invoking: the jurjsdiction of conciliation officer.
‘however submitfed that the workman initiated those
proceedings eithef under erroneous advice or with malafide
~ intentions of seeking entry in bank’s service through ‘back
dooy’ which this Hon’ble Tribunal would not allow inview
of the Hon'ble Supreme Court’s pronouncements in a
number of réports| The workman's submission that he was
appointed or hd4ld an appointment in the bank on
substantive basis pr be deemed to have been appointed or
hield appointment merely because he:worked on substantive
vacant post, are [based on gross ignorances of law and
hence his above | submission and assumption is wrong
and not admitted. It is stated that he was never appointed
on substantive bagis nor can be deemed to have held such
anappointment, nfuch iess a valid appointment, as he never
competed in regruitment process envisaged under
provisions of law{ or establishment procedure in public
sector undertakings. The applicant did not compete in the
recruitment process under government’s scheme as he did
not fulfill the prestribed eligible notms and thercafter he
was engaged on hd hoc basis as daily wager pending
recruitment and dppointment of regular selectees for the
reason already staged. it is denied that the workman was
required to product his testimonials as is alleged by him_ It

S e W - |
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is submitted that testimonials are required to be submitted
and their verification is done only in cases of those
¢mployees who are employed on substantive basis. The
workman cannot be deemed to have been appointed on
substantive basis or held such an appointment as he was
never employed ori probation, did not complete any
probationary period. Workman’s averments in sub-paras
(f) and (g) of para 2 are irrelevant for the determination of
terms of reference hence need no explanation orgejoinder,

The wotkman’s contention in sub para(A)to(Z) of
Para 3 of his SOC are based on gross legal misconceptions
or ignorances of law and hence wrong and not admitted on
the following amongst other grounds.

() because his reliance on awards and settlements
in based on ignorance of law in that those awards
and settlements are not applicable to ad hoc
workers but apply oply to confirmed employees.

@) Because of by virtue of his deployment as a
daily rated ad hoc casual worker thg workman
had no vested right of employment, much less
continued employment in the service of the

Because the workman’s services were
discontinued when a duly recruited and val idly
appointed person on substantive basis joined.

(1ii)

because the workman had not earned the
eligibility for benefit w's. 25F of the ID Act.

(v)

(v) because on workman’s own showing”and
admissions he was not eligible to protection
under the provisions of awards and settlements
relied upon him as he did not hold any such

employment.

The workman applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
parasof the claim statement.

It transpires from perusal of the order sheet that the
workman was not present on 02-03-2005. On 02-05-2005
the workman was not present. The management was
present. On 28-07-2005 the workman was not present. Cross
of the workman was closed on 24-08-2005. The cross of the
workman was closcd on previous date. The management
was heard.

It was submitted from the side of the management
that the workman has not been available in cross
examination on several dates as such his affidavit will not
be read inevidence. The workman has not completed 240
days in any of the year so Section 25 of the ID Act is not

» ®

M
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applicble. The law cited by the workman is also not

applicable. The workman has failed to prove his claim

statement.

The reference is replied thus :-— -

The action of the management of Bank of Baroda,
Regiomal Office, Shahjahanpur in terminating the services
of Shri Ramesh Chand, Peon w.¢.f. 30-09-1994 is just and
legal. The workman applicant is not entitled to get any
relief as prayed for.

. The award is given accordingly.
Dated : 19-09-2005
R N. RAI, Presiding Officer
¢ faweht, 22 faersar, 2005

WA, 3785.—teirr faarg sifufirm, 1947
(1947 %1 14) %t 4R 17 % AT R, FET oW T
Y dw & wavas ¥ wHag friors! sk 3 s
& dta, arpda ¥ Frfee siteitfire faere & ¥t wan
siteitfirr sfawcovam =y 4. 1, T ¥ vER
(et W 101/1994) iy ywivmr et &, <t s www
W 21-09-2005 Y WIS §T &1

[ €. Te1-12012/142/94 -8R (FH-11) ]
Y, TR ST wfan
New Delhi, the 22nd September, 2005

5.0. 3785.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No, 101/
94) of the.Central Government Industrial Tribunal-clim-

Labour Court, No. 1, Chandiparh as shown .in the

Annexure, in the Industrial Dispute between the
employers in relation to the management of Punjab Nationai
Bank and their workman, which was received by the
Central Government on 21-09-2005.

{No.L-12012/142/94-IR (BIT)}]
C. GANGADHARAN, Under Secy
ANNEXIRE - *

- BEFORE SHRI RAJESH KUMAR, PRESIDING
OFFICER, CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT 1, CHANDIGARH

Case No. LD, 10194

ShriBaljitSimgh Applicant
son of Dalip Singh,

Village Santa Majra

District Ropar (Punjab)

from the bank. However the wo

Versus N ,

Assistant General Manager, ... Respondent
Punjab National Bank,

Sector-17, Chandigarh,

Appearances :

For the workman Shri J.C. Sharma Advocate

Shri Ashok Kumar

~ AWARD
Passed on 8-9-2005

"Central Govt. vide.notification No, L-12012/142/94-
IR (B.IT) dated 24-08-1994 has referred the following dispute
to this Tribunal for adjudication :

“Whether the action of the management of Punjab
National Bank, Chandigarh in terminating the services
of Shri Baljit Singh, Peon w.c.f. 25-4-1993 is justified?
If not, what relief is the said workman entitled to?”

2. Workman in his claim statement submitted that
he was appointed as peon on 25-4-1991 and remained there
working as peon titt 25-4-1993. On 25-4-93 he was not
allowed to join and his services were terminated. The
workman has completed three years service without any
break, the salary of the workman was paid by the bank as
per the statement. The management has terminated his
services  without any notice and in violation of the
provisions of LD Act 1947 No retrenchment compensation
was paid. Thus the termination was itlegal and in violation
of Section 25F, G, H of the 1D Act. He claim reinstatement

with full backwages.

3. Management filed written statement raising
preliminary objection that petitioner is not a bank employee
and has never been employed by the bank and claim is
malafide and false. The workman has not submitted any
documentary evidence in support of his claim statement
not tendered any documentary proof - pertaining to his
cmployment. The management further on merits stated that
workman was never appointed by the bank, therefore,
question of termination of service does not arise. No
appointment letter was given. The bank never made
appointment of the workmar and there is no agreement
between the workman and the management. It is further
submitted that petitioner never marked his attendance in
attenddance register. The workman was never paid salary
was engaged as a
casuat labour and his services were ilised purely as casual
labour on the dates as per annexure. 1. When the work
came {0 an end, the engagement of petitioner came to
aomatic end. Evenotlwrw:seworhnanworkedfor@days
in the year 1991, 122 days in 1992 and 56 days in 1993
Hence in none of the 12 consecutive calander months

For the management :
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workman lﬂnﬂred 240 days of continuous service, hence
he is not entitled to the benefits w/s, 25(F)(G) and (H) of the
ID. Act,

4. Workman filed replication wherein he denied the
averments madk in the written statement and reaffirm the
averments madg in the claim statement.

5. Inevidence workman filed his affidavit Ex. W1
He also filed dpcuments which are photocopies of cash
vouchers six ih numbers which are Ex. W3 1o W11,
Management filed affidavit of Dalbir Singh as M1.

6. Final grguments heard. Workman as well as the
management filed written argumeents. It is submitted that
workiman was employed by the bank in 1991 and remained
m 1993, 'rhﬁ DY pfpl'dvingthatﬂlc workman was not
in contimuous -kervice from 1991 to 1993 was upon the
management ag they are in prossession of the registcr on
which the pres¢nce of workman was marked which they
have not produced and as such they have failed to perform
‘their part. It is her submitted that the bank has not
taken one stand{and taken different stand in their written
statement that the applicant wasinever employed by the
bank and admitfed that applicant was working as a casual
labourer. The petitioner categorically submitted that he was
working contimjo from 29-4-91 to 25-4-1993. The list
ﬂpﬂyment aitached with the written statement shows that
he worked upto B-8-93. Thus she petitioner worked from
3-4:91 to 3-8-93| The applicant isgntitled to all the benefits
of retrenchment 4nd also reinstatement even if the workman
have hot compldted even 240 days. He has not been paid
Tetrenchment cofnpensation and no notice was also given.
It is submitted that workman hds proved his case and
therefbre, the reference may be axswered in favour of the
workrhian and aghinst the managerhent.

: 7. Onthe other hand in written arguments on behalf

- of the managemet it is submitted that workman has alleged
as per claim statement that he was appointed as peon on
25-4-1991 and hejworked till 25-4-93 when his services were
illegally terminafed. It is submsitted that Baljit Singh was
Never appointed #n any capacity and no appointment letter
was ever issued fo him. He was engaged for casual work
and worked for 6p days in the year 1991, 120 days in 1992
and 56 days in the year 1993. Workmen was engaged for
specific period ahd his disengagement did not constitute
retrenchment and even otherwise he had not been engaged
for 240 days durjng any twelve consecutive months and
there is no violatign of Section 25 F; Gand Hofthe 1.D. Act
1947. The management witness Dalbir Singh in his affidavit
categorically depbsed that workman was never appointed
by the bank and he was engaged s a casual labourer for
thedites as mentioned. Baljit Singh was never paid satary
by the bank and ehgagement of the workman used to come
10 an end automaically after the completion of the casual
work: for which |he was engaged.. Baljit Singh filed his
affidavit and in (cross-examination deposed that “if is
t I have worked for only 69 days in the
ys in 1992 and enly 56 days in 1993,
From the above deposition, it is clear that in three years

workman wotked for 69 days, 120 days and 56 days in each
year and workman also admitted in his cross-examination
that he never marked his attendance.

8. If the workman never marked his attendance in
any record of the bank, there was no question of having
any record regarding payment of salary etc. to the workman
by the bank and it is the duty of the workman to prove that
he worked for 240 days in a calendar year precedings 1o the
date of his termination. The management has referred [T
2002(2) 8.C. 238] a judgment of the Honble Supreme Court
inthe case of Range Forest Officer Vs. S.T. Hadimani. The
Hon’ble Supreme Court i has held as under :

“In our opinion, the tribunal was not rightin placing
the onus on the management without first determining on
the basis of cogent evidence that the respondent had
worked for more than 240 days in the year preceding his
termination. It was the case of the claimant that he had so
worked but his claim was denied by the appellant. It was
then for the the claimant to lead evidence to show that he
had 1n fact, worked for 240 days in the year preceding his
termination. Filling of an affidavit is only his own statement
in his favour and that can not be regarded as conclusion
that a workman had, in fact, worked for 240 daysin a ycar.”

9. Management further submitted that termination
of service of workman is not retrenchment, The managentent
has placed reliance on SLR 1997 (76) S.C. 237 Himanshu
Kumar Vidyarthi ¥'s. State of Bihar in the which the Hon blc
Supreme Court has held as under :

“Admittedly, they were not appointed to the posts
in accordance with the rules but were engaged on the basis
of need of the work. They are temporary employees working
on daily wages. Under these circumstances, their
disengagement from service can not be construed to be q
retrenchment under the [.D. Act. The concept of
“retrenchment”, thercfore, can not be stretched to such an
extent as to cover these employees. Since they are only
daily wage employees and have no right to the posts, their
disengagement is not arbitrary.”

10. It is while concluding in written argumernts
submitted by the bank that action of disengagement of
Baljit Singh as a casual labourer can not be termed as illegal
or unjustified and accordingly it is prayed that action of
bank in disengaging the workman was legal and justified
and workman is not cntitled to any relief.

11. In view of the written arguments of both the
parties and oral submissions advanced by the partics the
case of the workman in brief is that workman was emploved
by the bank in the year 1991 and remained in service up to
the year 1993 and worked continuously from 29-4-1991 o
25-4-1993. The onus of proving that the workman was not
In continuous service from 1991 to 1993 was upon the
management as they are in possession of the register on
which the presence of workman was marked which they
have not produced and as such they have failed to perform
their part. Secondly workman has taken a plea that list of
payment attached with the written statement shows that
the petitioner has worked up to 3-8-93. Thusthe petitioner
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continued from 3-4-91 to 3-8-93 and as per the judgement
of Hon’ble Gujarat High Court, he is entitled to all the
benefits as he has completed 240 days of scrvice which
judgement is based on the judgement of the Hon'ble
Supreme Court, he is also entitled for retrenchment
compensation. :

12. Onthe other hand the case of the management
is that the workman has not completed 240 days and hence
is not entitled to reinstatement as he was engaged for casual
work it is submitted the Baljit Singh was never appointed
in any capacity and no appointment letter was ever issued
to him. He was engaged for casual work and worked for 69
days in the year 1991, 120 days in 1992 and 56 daysinthe
year 1993. Workman was engaged for specific period and
his disengagement did not constitute retrenchment and
even otherwise he had not been engaged for 240 days
during any twelve consecutive months and there is no
violation of Section25F, Gand H of the LD, Act 1947. Itis
also stated so by MW that workman was engaged as
casual labour as mentioned in Annexure 1. Further the
workman himself has admitted this fact in hisoral evidence
on oath in court. The management has referred [JT 2002(2)
S.C. 238] ajudgement of the Honble Supreme Court inthe
case of Range Forest Officer Vs. S.T. Hadimani. The Hon'ble
Supreme Court has held that respondent had not worked
for 240 days and it was held by the Hon’ble Supreme Court
that since it was a claim of the workman that hie had worked
for 240 days and it was the duty of the claimant to lead
evidence to shown that he had in fact, worked for 240 days
in the year preceding his termination. Filling of anaffidavit
is only his own statement in his favour and that can not be
regarded as conclusion that a workman had, in fact, worked
for 240 days in a year. The workman has taken another plea
for not proving that he had completed 240 days by hisown
evidence other than his affidavit and as per him onus of
proving that the workman was not in continuous service
was upon the management as the bank was in possession

- of the attendance record of the workman and as they have
not produced the record therefore, the workman is not to
prove that he has served the bank continvously for 240

days or more.

13. I'have found that in view of the above arguments
and my perusal of statement on oath of the workman where
in workman has deposed that he was not given any
appointment letter by the bank. No'interview was held.
Ex. W2 is the statement from the bank. Ex W3 10 W1l are
the similar documents of the bank. He was not engaged by
the bank after 25-4-1993. It is correct to say. Thus he had
worked only for 69 days in the year 1991, 122 days in the
year 1992 and only for 56 days in the year 1993. He never
marked his attendance in any record of the bank. Bank
never paid. Hence when he admitted in his statement on
oath in Court that he never marked his attendance in any
record of the bank, it is needless to produce attendance
record which is maintained by the bank, because as per his
admission that he never marked his attendance in any
record, there is no such record of the attendance of the
workman with the bank. He further admitted that bank never

- paid any provident fund, bonus, increment and he was not .

given any uniform. He was paid by the bank Rs. 750/-
through vouchers but on record there is no voucher of
Rs.750/-, :

14. From the above record and statement on oath
made by the workman to prove his claim by his evidence, it
is quite clear that he never completed 240 days during any
year and his contention that he worked continoulsy from
25-4-1991 to 25-4-1993 is not proved. It is also not proved
that he worked more than 240 days in a calendar year at all
or in ayear preceding to the date of alleged termination.

15. Further more workman was paid through
vouchers his salary as claimed by him asRs. 750/-. There
is no such voucher on record. From the payament record it
is also proved that workman has worked in all three years
but as averred by the management and as admitted by the
workman in his statement on oathin the Court as 69 days

in 1991, 122 daysin 1992 and only 56 daysin 1993 and in

none of the year he has worked for 240 days.

16. Further the management relied on a judgement
[JT 2002(2) S.C. 238] a judgment of the Hon’ble Supreme
Court in the case of rangé Forest Officer Vs. 8.T. Hadimani.

wherein it is held that burden of proof lies on the workman

who alleged that he has worked for more than 240 days in
calendar year. The management also referred SLR 1997

(76) 8.C. 237 Himanshu Kumar Vidyarthi V. State of

Bihar in the which the Hon’ble Supreme Court has held as
under :

“Admittedly, they were not appointed to the posts
in accordance with the rules but were engaged on the basis
of need of the work. They are temporary employees working
on daily wages. Under these circumstances, their
disengagement from service can not be construed to be a
retrenchment under the 1.D. Act. The concept of
“retrenchment” therefore, can not be stretched to such an
extent as to cover these employees. Since they are only
daily wage employees and have no right to the posts, their
disengagement is not arbitrary.”

17. The management also has submitted in
arguments that non rencwal of contract between the
employer and the employee concerned on its expify or such
contract being terminated under a stipulation in that béhalf
that of disengagement of Baljit Singh as casual labour docs
not constitute retrenchment as defined under the LD. Act
1947 and provisions of Section 25F, G, HofLD. Act are not
attracted.

18. Therefore in view of my above discussion and
perusal of oral evidence of both parties and law referred by
them admittedly the wotkman was not appointed to the
post in accordance with the procedure as no appointment
letter was given, no interview was held. Further asadmitted
by the workman in his evidence onoath in court he worked
only for 69 days, 122 days and 56 days in each year who
proves that he worked intermittently for short periods in
each year on need basis, workman has also not proved
that he worked for 240 days in any year. Under these
circumstances, the disengagement of the workman from
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service can not be chnstituted as retrenchment. [ fully agree
with the conentionjof the management in view of the L aw
referred judgmenq of the Hon’ble Supreme Court in
Himanshu Kumar Vidarthi case {supra} and hold that the
workman neither| was retrenched nor workman has
completed 240 days and that he was engaged on purely
temporary basis oy need basis. There is no violation of
provisions of Secti¢n 25F, G or Hofthe LD, Act.

19. Inview of the above as I have held that workman
has not completed 340 days in any calendar year at all and
he did not'work coptinously from 1991 to 1993 He was
engaged temporarily on need basis and in all these three
years he has not cofpleted 240 days in any calendar year.
Iam of the considerpd view that actiop of the management

of Punjab National
servicesof Shri Balji
and as a result the

Bank, Chandigarh in terminating the
Singh, Peon w.e.f. 25-4-1993 is justified
orkman is not entitled to any relicf.

The reference is
informed.

red accordingly. Central Govt. be
RAJESHKUMAR, Presiding Officer
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8.0. 3786.—{n pursuance of Section 17 of the
Industrial Disputes [Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award {Ref. No.
13/2005) of the Central Government Industrial Tribunal-
. cum-Labour Court, Qucknow as shown in the Annexure,
in the Industrial Dispute between the management of
Central Bank of Indig and their workman, received by the
Central Governmention 21-09-2005.

[No.L-12012/23/2005-IR (B-II)]
C. GANGADHARAN, Under Sccy.

ANNEXURE

THE CENTRAL GOVERNMENT MUSTRIAL
TRIBUNAL-CUMILABOUR COURT, LUCKNOW

PRESENT :
Shrikant $hukla, Presiding Officer

L. NO. 1372005

Ref. No. L-12012/23/2005-IR(B-II) dated : 21~4~2005

e
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BETWEEN:

The Regional President

Central Bank Employees’ Association
958, Kalyani Devi

Allahabad

(In the matter of Shri Om Prakash)

AND

The Regional Manager
Central Bank of India
Regional Office, Lanka
Varanasi (U.P)-221001

AWARD
The Government of India, Ministry of Labour vide

 their order No. L-12012/23/2005-IR(B-11) dated

21-4-2005 has referred the following dispute for
adjudication to the Presiding Officer, Central Government
Industrial Tribunal-cum-Labour Court, Lucknow for
adjudication :-— :

“Whether the action of the management of Central
Bank of India, Zero Road, Allahabad Branch in
terminating the services of Shri Om Prakash, Ex-Peon/
Canteen Boy wee f. 22-7-2004 is legal and Jjustifed ?
If not, to what relief the concerned workman is
entitled 7

The Government of India, Ministry of Labour
cnderscd the copy of reference to the Regional President,
Central Bank Employces’ Association, 958, Kalyani Devi,
Allahabad. Order of refercnce is received in this office on
10-5-2005, but the worker did not file its statement of claim,
This court waited for statement of claim 17-6-2005 and when
no statement of claim reccived an order was passed to
send notice to the worker/trade union by registered post
to file statement of claim together with relevant documents
and list of witnesses with an advance copy to the opposile
party by 15-7-2005. The registered notice was issued on
20-6-2005 and the registered article was not received back
and therefore it was believed that the trade union was
sufficiently served.

Thereafter, registercd notice was issued to Regional
Manager, Central Bank of India, Regional Office, Lanka,
Varanasi and 2-9-2005 was fixed for written statement. The
authorised representative of the bank appeared on
2-9-2005 and filed his authority letter but did not file any
wrilten statement. :

The worker of the trade union has not filed its
pleading that he was ex-peorn/canteen boy in Central Bank
of India, Zero Road, Allahabad and he has also not pleaded
that he was terminated on 22-7-2004. It was duty of the
trade union to plead the aforesaid facts and prove it. Since
trade union has not filed the statement of claim to
challenged the so-called termination w.e.f 22-7-2004,
therefore, there is no option left than to pass no claim
award. Award passed accordingly,

Lucknow

9-9-2005 SHRIKANT SHUKLA, Presiding Officer
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~ 8.0. 3787.—In pursuance -of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (ID. No. 14/2002)
of the Central Government Industrial Tribunal/l.abour
Court, Il New Delhi now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to the
management of State Bank of India and their workman,
which received by the Central Government on 21-09-2005.

No.L-12012/385/2001-IR (B-D)
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
'GOVERNMENT INDUSTRIAL TRIBUNAL-CUM
LABOUR COURT-H, RAJENDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE, NEW DELHI

R.N. RAI ; Presiding Officer LD. No. 14/2002

IN THE MATTER OF -

Shri Amesh Kumar,
Balmiki Mohalla,
Main Bazar, Loni,
Ghaziabad (UP)

_ Versus
The Dy. General Manager,
State Bank of India,

Region-1, Zonal Office,
Garh Road, Meerut (UP).

AWARD

The Ministry of Labour by its letter No.
L-12012/385/2001-IR (B-I)) Central Government
Dt. 27-02-2002 has referred the following point for
adjudication.

L

The point runs as hereunder :—

“Whether the action of the State Bank of India,
Meerut dismissing the services of Shri Arnesh Kumar

T o T ¢ SR 15, 2oos‘rsnﬁu=rza, 1927

wef 26-05 200015_|usuﬁed?1fnot,wha1rehefhels
entitled to?®

'I'heworlunanapplicanthasﬁledstatememd'plaim
In the statement of claimi it has been stated that the workman
was a permanent Sweeper at State Bank of Ipdia, Loni
(Ghaziabad) and had put in 13 years service in the Bgnk.
That the sister-in-law (wife of Younger brother Ravi Kumar)
of the workman committed suicide on 16-07-1997. Thatthe
workman along with his wife Mrs. Anita and Brother Ravi
Kumar were falselygmplicated in a dowry murder case. That
the workman was arrested in this case on 19-07-1997 on the
basis of the FIR filed by the father of the girl. The workman

“was later on released on bail on 18-12-1997. The

management placed the workman under suspension with
effect from 19-07-1997. That the workman was reinstated
by the Bank vide order dated 066-02-1999. That the Addl.
Session Judge, Ghaziabad, punished the workman along
with others under Section 304/34B IPC and 3/4 D.P. Act
and awarded 10 years rigorous imprisonment, vide his order
dated 08-10-1999. '

That the Asstt. General Manager, Region-II, State
Bank of India, Zonal Office, Meerut issued a show cause
notice to the workman vide his letter dated 27-03-2000,
tentatively deciding to terminate the services of the
workman. That the workanan submitted reply to the above
notices vide his letter dated 10-04-2000, the capy of which

- is reproduced as under :—

“I am in receipt of your letter No. 298 dated
27-03-2000 and shocked to note the contents thereof. You
have tenfatively decided to terminate my services from the
date of the order of the Court and you have also granted
me personal hearing on 17-04-2000 against the proposed
decision. In this connection, I have to submit that I have to
collect certain information and papers from my Lawyer in
Allahabad which would be presented by me in the personal
hearing. I have also to-consult myUmoamthemattcr

1, therefore, reqwstyouSu,tograntmeanactensmn
of one month period for personal hearing so that I may be
abletopreparemydefenccandplacebefomyouforyour
judicious and sympathic consideration. I hope you will
grant me extension of time."

That the workman in the nmnwhil_e fell sick and
requested the Asstt, General Manager, Region-I1, SBI, Zonal
Gffice, Meerut to fix the date of personal hearing in the first
week of June, 2000, the copy of the said letter is reproduced
as under:-

"you have fixed personal hearing in the above case
on 13.05.2000. In this connection I have to advise that I
hiive fallen sick and under treatment at Prathmic Swasthya
Kendra, Loni, Distt: Ghaziabad.  am enclosing herewith
copy of their treatment Slip No. 10448 and medical
certificate issued by Medical Officer, Prathmik Swasthya
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Kendra, Loni (Ghaziabad} who has advised me rest upto
25-05-2000.

In the cir ces, I request you Sir, to fix the
personal hearing ih the above case in the first week of
June, 2000."

That the wofkman had-already made an appcal
against the above|order of the Addl. Session Judge,
Ghaziabad and the Hon'ble High Court stayed the operation
of the judgement and order of the Appellate Court vide
order dated 19-05-2900.

That the said fact was immediately communicated to
the management, put the management did not take a
cognizance of the High Court order and terminated the
services of the workman by way of dismissal vide order
dated 26-05-2000, | without hearing the workman. The
workman immedialely on receipt of the dismissal orders
submitted his represpntation to the Asstt. General Manager,
Region-I1, SBI, Zonal Office, Meerut vide his letter dated
5th June, 2000, the dopy of which is reproduced as under —

ifft of your letter No.22 dated 26-05-2000
d that you have terminated my services
onal hearing to ine. I also sent you a

I'was sick. The medical certificate was
ewlith but neither you considered my valid
sed me having rejected my request for

irt of Allahabad against the operation of
erder of the AppeHate Court passed by
XII Addl. Session Jugge, Ghaziabadin S.T. No. 1139 of 1998.

letter dated 29-05-2040.

In view of thejHigh Court orders dated 19-05-2000
reffered to above, my termination is illegal and against the
provisiens of the Iaw. Your order was received by me after
I had sent you the cppy of the order of the High Court. |
hereby request you $ir, to revoké your orders to terminate
my services in viewlof the High Court orders referred to
above and permit m¢ to join duty immediately.”

That Allahabpd High Court vide its order dated
19-05-2000 stayed|the operation of the judgement and
order of the Appellate Court passed by XII Additionat
Session Judge, Ghjziabad. In view of the stay by the
Hon’ble High Court ghe order of punishment and conviction
should be, deemed & non-existent. In the circumstances

the action of the marjage ment to dismiss the workman was
 illegal and malafidp. That the workman made scveral
representations to the management (o reinstate him but
with no response from the management.

That having [failed to receive justice from the
management the wotkman was Ieft with no alternative but
toraise an Industrial Dispute before the ALC(@, Dehradun.

The management did not agree to the suggestion of the
Assistant Labour Commissioner to reinstate the workman
and as such the conciliation proceedings ended in failurc
and the Government of India referred the said dispute
before your honour for adjudication vide their notification
No.-1-12012/385/2001—1IR (-I)—dated 27-02-2002 withthe
following schedule.

“Whether the action of the State Bank of India,
Meerut dismissing the services of Shri Amesh Kumar w.e f
26-05-2000 is justified? If not what relief he is entitled to.?”

That in view of the facts stated above the action of
the management is illegal, malafide, unjustified and amounts
to unfair labour practice and victimization. That the
workman belongs to scheduled class and has no source of
income. The management discriminated and very harshly
treated him,

The management has filed written statement. In the
written statement it has been stated that the workman Shri
Arnesh Kumar was a sweeper at the Loni Branch,
Ghaziabad, UP of the management Bank. The workman
along with his wife Mrs. Anita and Brother Mr, Ravi Kumar
was arrested by the Police in connection with his
involvement in the murder of his sister-in-law on
16-07-1997. The allcgation against the workman and other
co-accused related to offence under section 304-B/34 of
TPC and under section 3 and 4 of the Dowry prohibition
Act.

That pursuant to the above, the workman was scnt
to Iail on 19-07-1997 and thereafter he was placed under
suspension by the management bank on the grounds of
moral turpitude. That the workman was released on bail on
18-12-1997. The accused/workman remained under
suspension and in January, 1999, the Branch reviewed his
case and the accused workman was reinstated in bank
service we.f 08-02-1999.

That however, during this period the 12th Additional
Sessions Judge, Ghaziabad in his final decision on
08-10-1999 awarded the punishment of 10 years rigorous
imprisonment and fincs of Rs. 5,000/~ and Rs. 1000/- on
various counts t0 the accused/workman.

That pursuant thereto, the workman was dismissed
after giving him a show cause notice and providing
opportunity for personal hearing, from the service of the
bank on 26-05-2000. This action of the management bank
v.as in accordance with the service conditions contained
in the BPS and Sastri Award. The said action was also in
consonance with the Section 10(1) (b)(i) of the Banking
Regulations Act which prohibits employment of a person
convicted by a competent criminal court.

That the accused/workman had preferred an appeal
against the order of the learned Additional Sessions Judge
before the Allahabad High Court and had obtained stay
orders from the Hon’ble High Court against the judgement
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of the learned Additional Sessions Judge. The
accused/workman thereafter applied to the bank for
" reinstatement in service in view of the fact that the
judgement of the learned Additional Sessions Judge has
been Stayed by the Hon’ble High Court.

That it is the submission of the management bank
that by obtaining of the stay orders, against the orders
passcd by the learned Additional Sessions Judge the
workman ¢annot get an automatic right of absorption with

the managementbank. It is settled law that the conviction -

of an accused remains until and unless it is set aside by a
competent court. Mere grant of stay would not entitle the
workman to be reinstated in service. In this light the
submission of the management is as under :

That the statement of claim has been filed against

the Assistant General Manager, SBI, Regional II, Zonal
Office, Meerut. It is respectfully submitted that the SBlisa
legal entity which can sue and be sued in its own name and
as such the claim statement is bad for non joinder and
misjoinder of necessary and proper parties. The claim may
be dismissed as such.

“Itis wrong and denied for want of knowledge whether
the workman and his wife and the brother were faisely

implicated as made out in this paragraph. It is matter of '

record that the workman has been convicted by the court
of 12th Additional Sess:ons Judge videits }udgement dated
08-10-1999.

It is matter of fact that the workman along with others
was convicted of the offence u/s 304-B/34 of IPC and under

section 3 and 4 of Dowry Prohibition Act vide order dated

08-10-1999 passed by the learned Additional Sessions
Judge. The workman was also imposed fine.

1t is submitted that it was stated in the letter that the
terms and conditions contained in section 10(1)(b)(1) of the
Banking Regulations Act read with para 521 (2)(b) of the
Sastri Awaid, the workman cannot be continued in the
cmployment of the management bank as he was convicted
by a competent criminal court. It was algo conveyed tothe
workman that the decision to discharge him from services
was laken in accordance with the para 18.28 of the Desai
Award read with para 521(5) (ka) of the Sastri Award and
para 1.1 of the agreenient dated 31-03-997 between the
bank and the Ali India SBI Siaff Federation.

1t is submitted that the letter dated 10-04-2000 was
received. The personal hearing as requested for by the
workman was given 10 him and an opportunity of personat
hearing was given to him by the Assistant General Manager
on 43-05-2000. It is submitted thai the management had
writen a letter dated 26-05-2000 to the work=nan conveying
their disagreement with the reasons for his non appearance
for personal hearing. It was presumed that the workman
was niot interesiced in personal hearing had accordingly he
was dismissed without notice in accordance with Sectien

2954 GI05—36

10(1)(b)(i).of the Bankmg Regulations Act read with para
521(2)(b) of the Sastri Award. It was also conveyed to the
workman th:t the decision to discharge him from services
was taken in accordance with the para 18.28 of the Desai
Award read with para 521(5)(ka) of the Sastri Award and
para 1.1 of the agreement dated 31-03-1997 between the
bank angd the All India SBI Staff Federation. Hence the
dismissal of the workman was in_accordance with the
statutoty conditions applicable to him and therefore, the
action of the management bank is perfect, just, proper,
bonafide and legal.

However it is matter of fact that the appeal filed by
the workman against the orders of the learned Additional
Sessions Judge was challenged before the Hon’ble
Aliahabad High Court and the Hon’ble High Court had

- stayed the operation of the orders passed by the Ld.

Additional Sessions Judge. However it is submitted that
the stay order of the Hon’ble Allahabad High Court dated
19-05-2000 had no effect upon the dismissal of the
workman because his conviction for the offences could
not be treated to have been set aside by the stay order
passed by the Hon"ble Allahabad High Court. The
workman was informed vide letter dated 24-07-2000. It
was also stated that the order-of the Hon’ble High Court
did not have any effect upon the order of his dismissal
passed in accordance with the statutory terms and
conditions. It is respectfully submitted that if any appeal
or revision is filed against the conviction, and a stay is

granted, the conviction still remains. Itis only a sentence .

or an order in conseqgnence of such conviction which is
suspended. The conviction remains effective and it can
be made the basis of dismissal ofa public servant until
and unless such conviction is set aside on appeal or
revision. The action of the bank is in accordance with
the provisions of BPS as well as the Banking chulatlons
Act

It is submitted that the orders of the Hon’ble High
Court were fully taken note of by the competent disciplinary
authority. The disciplinry authority has acted within the
provisions of the BPS as well as the provisions of Banking
Regulations Act.

However, it is wrong and denied that the orders of
the punishment and conviction arc deemed to be non
existent. It is respectfully submitted that by mere granting
of stay in his Favour the workman will not acquire any right
16 be reinstated in service. The action of the management
is periect, just and legal. '

1t is respectfully submitted that the action of the
management baak is perfectly legal and just and in
accordance with the principle of natural justice. The action
of the management bank is perfectly legal and just. There
is no unfair labour practice or victimization. The action of
the bank is in accordance with the provisions of BPS and

the Banking Regnlations Act.
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It is respectfully submitted that there is no
discrirnation and the workiman was treated in accordance
with the statutory regulations. The guestion of his
belonging to Scheduled Caste would have no bearing in
the facts and circumstances of the case. The workman is
trying to 1aise a frivolous plea of being Scheduled Caste
which descrves no consideration of this Hon'ble Court. |

The workman applicant has filed rejoinder. In his
rcjoinder he has reiterated the averments of his claim
statement and he has stated that he cannot be dismissed
under Section 10(1)(b){i) of the Banking Regulations Act,
1949 read with para 521 (2)(b) of the Sastri Award.

Evidence of both the parties has been taken.
Argument of both the parties was heard.

It was submitted from the side of the werkman
applicant that doubtless an empleyee who has been
convicted of an offence of moral turpitude can be dismissed
under Section 10(1)(b)(i) of the Banking Regulations Act,
1949 read with para 521(2)(b) of Sastri Award provided the
operation of the cenviction is not staved by the Hon’ble
High Court or sentence is not suspended till disposal of
the appeal.

My attention was brought to the judgement of the
Hon’ble Delhi High Court, It has been held by the Hon'ble
Delhi High Court that in 389 of CRPC when an appeal is
filed the Appellate Court is empowered to stay the
suspension or the cxecution of sentence as also the
suspension of the order appealed against. When an appeal
is filed the Appellate Court is empowered o suspend the
order of conviction to stay against the sentence. In case
sentence is stayed or conviction is suspended, there is no
conviction in the e¢ye of law It has been held by the
Hon’ble Supreme Courtin (1996) 12 FacLR 731 that in case
an appeal is admitted and bail is granted there is no final
judgement against the appellant. In(1997) 1 SCC742—the
Hon’ble Supreme Court has held that a person who has
been convicted and sentenced while in appeal also wants
the other evil consequences following his conviction not
to visit him as also wipe out the stigma that stick to him,
may obtain suspension of the conviction or stay of the
sentence whether sentence is stayed or coaviction is
su.p=nded, it would have the same effect. There is no
judgement in the eye of law and there is no judgement,
there is no conviction and the management cannot dismiss
an employee under Section 10(1)(e)(i} of the Banking
Regulations Act, 1949. The Bank may do so in case where
conviction is not suspended or sentence is not stayed.
The law cited by the management is no! applicable in the
facts and circumstances of the case. In the mstant case
operation of the order has been stayed. In casc operation
of the order is stayed there is no conviction in the eye of
law and no action against an employee can be taken under
section 10 of the Banking Regulations Act, 1949.

In CCA Rules alse it has been provided that prior to
passing dismissal order the authority concerned should
consider the judgement of conviction, In the instant case
the applicant has worked for I3 years in the Bank. His
sister-in-law w/o. vounger brother committed suicide. He
was also involved in the'case and he was arrested on
16-7-1997 and he was bailed out on 19-12-1997. The
management reinstated him on 6-2-1999. Again he wa:

. convicted under Section 304/34B IPCand the 3/4 DP Act

He was dismissed on 26-5-2000 after notice, However, he
was not afforded personal hearing. He could not bring to
the notice of the officer cencerned regarding the order of
stay of the operation of judgement. Subsequently he made

. a representation and prayed for revocation of the order.

The officer concerned should have reveked the dismissal
order and he should have been taken back in service but
the fact that operation of judgement has been stayed was
not considercd by the officer concerned. The applicant
cannot be dismissed while the order of stay against the
operaticn of the judgement subsists. The Bank should
have considered the representation of the workman
applicant and dismissal crder should been revoked and he
should be reinstated in scrvice. The law cited by the
management is not applicable in the facts and circumstances
of the case.
The reference is replied thus :—

The action of the management of State Bank of India,
Meerut dismissing the services of Shri Arnesh Kumar
w.e.f. 26-5-2000 is not justified. The competent authority
who has dismissed the workman is directed to reinstate the
applicant in service w.e.f. 26-3-2000.

The award is given accordingly.

Date : 13-9-2005.

R.N. RAI, Presiding Officer
72 feett, 22 faam, 2005

. 3. 3788.—irenfirs faag sifufaem, 1947 (1947

M 14) I U0 17 F ST A, FR G WHR W G 3706

TR F ek F Hag Friem ot 3% FHER ¥ 99,

Ay A e sieifee foam # %=hy v ofiehfe

Sy aT e - 11, 7 feesit ST o e (Had

TEA 50/2001) F T A B, M F wWER T
21-9-2005 ! WIS EHI M)

(€. Te-12012/152/2001 -SRHR (S1-1) ]

arorg R, 6 srfeerr

New Delhi, the 22nd September, 2005

5.0, 3788.—In pursnance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947}, the Central
Government hereby publishes the award (ID. No. 50/2001)
of the Central Government Industrial Tribunal/Labour
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Court, 1 New Delhi now asshown in the Annexure, inthe
Industrial Dispute between the employers in relation to the
management of State Bank of India and their workman, which
was received by the Central Government on 21-9-2003.

[No. L-12012/152/2001-IR (B-1)}
AJAY KUMAR, Desk Officer
ANNEXURE
BEFORE THE PRESIDING OFFICER : CENTRAL

GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
' LABOUR COURT-II,

RAJENDRA BHAWAN, GROUND FLOOR,
RAJENDRA PLACE, NEW DFLHI

HESIDING OFFICER : RN RAI
1.5r. No. 50/2001
[N'THE MATTER OF -

Shri Lalit, S/o. Shrikishan,
Vitland P.O. Wazirpur,
Disit. Gurgaon

fHaryana)

Versus
The ChiefManager,
State Bank of Indore,

M-24, M-Block,
Connought Circus,
New Delhi-110001.

AWARD

The Ministry of Labour by its letter No.
1-12012/152/2001/IR. (B-I)) Central Government Dtd.
30/31-07-2001 has referred the following point for
adjudication. .

The point runs as hereunder :~-

“Whether the action of the management of State Bank of

Indore, M-94, M-Block, Connought Circus, New Delhi in -

terminating the seyvicrs of Shri Lalit, Peon w.e £ 04-01-2000
is justified? If not, what relief the said workman is entitled.”

The workman applicant has filed claim statement. In
his elaim statement he has stated that he was employed as
a peon on 28-10-1996 at a daily wages of Rs. 60 per day
consolidated by State Bank of Indore, the Management,
he was posted with the management as such.

That the workman was being paid his wages onlyon
his raising bills for payment as per the advices and
directions of the management since the day he was
employed/appointed by the management.

That the workman was assured by the management
that he would be confirmed on his post as and when there
will be any order from the higher authorities, on his post.

That the workman has been working diligently honestly
and with full devotion to his work, since the day he was
appointed/employed by the mahagement till 31-12-1998.

That more that a period of three years was lapsed,
but the workman was not confirmed of his post although

- all the persons who were appointed on muster roll along

with the workman were confirmed. The workman also
requested the management on several occasions for his
confirmation on the post from time to {ime, but the
management turned a-deaf ear to the requests of the
workman. That it is made here clear, that the workman has
been continuously working since 28-10-1996 till 31st
December, 1998, under the supervision, management and
conirol of aforementioned management, when his services
were terminated dlegally and unlawfully from the Branch.

That even the persons who were employed later on
i.¢. after the appointment of the workman, were confirmed
on their respective posts but the workman was neglected
and has not been confirmed on the post, till date even
inspite of his representations submitted with the
management from time to time, for the reasons best known
io the management. ' :

That keeping in view the span of regular WOrking of
the workman with the management of Bank, the workman
is entitled to be confirmed on the post held by the workman.
Further he is entitled io seniority from these employees
who were appointed after the appointment of workman,
but his requests for the same was turned down due to
malice against him by the management.

The management has filed written statement. In the

written statement it has been stated that the workman was

never employed as Peon as claimed by him in this Para. Itis
respectfully submitted that the management herein is a
Nationalised Bank and recruitment to all posts made in the -
Bank in violation of the Recruitment Rules. The workman
herein has never been appointed as a peon. He may be put
10 strict proof of his averments. It is further submiited that
the workman has also never been appointed on daily wage
basis by the management. The workman may be put to
strict proof of his avérments.

The workman may be put to strict proof to
substantiate his averments made in this Para. 't is
specifically denied that any such assurance was given to
the workman by the management to confirm him at any
point of time. It is already denied that the workman was
gver appointed in the bank so the question of any assurance
for confirmation to the post does not arise. Para 4 of the
claim petition is wrong and denied. The workman may be
put to strict proof of his averment.

The workman applicant has not filed rejo¥nder. He
was absent on several dates. He has not even filed affidavit
in support of his claim statement. The workman has failed
to prove his claiin statement,
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The reference is replied thus . —

The action of the management of State Bank of Indore,
M-94, M-Block, Connought Circus, New Delhi in
terminating the services of Shri Lalit, Peon we.f.
04-01-2000 is justified. The workman applicant is not entitled
to get any-relief as prayed for.

The award is given accordingly.
Date  09-09-2005.
R.N. RAI, Presiding Oﬂ’lcer
=13 fawedt, 22 fams, 2005

. 3. 3789.— Aenfiver foramg sAfufe, 1947 (1947
1 14) F G 17 F ATEO H, FEF TE R T iR
S U SR F YEUdy F Hag P ok ST6
FHFER ¥ e, ey ¥ faffe siehfe faas ¥ =
T Siteifirn sifvertoyam =mreE- 11, 78 et % T
(et wEm oM. B.-37/1998 1 wemfw At &, it sl
TR F 21-09-2005 1 4T 1 =

[H. Te-12011/39/96- 3SR (S1-1) ]
arog g, Eum aAfuerd
New Delhi, the 22nd September, 2005

$.0. 3789 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (ID. No. 37/1998)
of the Central Government Industrial Tribunal/Labour
Court, New Delhi now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to the
management of State Bank of Bikaner and Jaipur and their
workman, which was received by the Centra! Government
on 21-09-2005.

[No.L-12011/39/96-IR (B-D)}
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-I,

RAJENDRA BHAWAN, GROUND FLOOR,
RAJENDRA PLACE, NEW DELHI

PRESIDING OFFICER : R.N.RAI
L.D. No. 37/1998
INTHE MATTER OF .-

The Generai Secretary,
State Bank of Bikaner &
Jaipur Employees Union,
4/90, Connought Circus,
New Delhi-110001,

Versus

[Part 1I—S8E&c. 3(ii)]

The Regional Manager,

State Bank of Bikaner & Jaipur,
Zonal Office,

Ahinsha Bhawan,

Shankar Road,

- New Delhi-110 005.

AWARD

The Ministry of Labour by its letter No.
L-12011/39/96-1R (B-I)) Central Goveinment dt.
03-002-1998 has referred the following point for
adjudication.

The point runs as hereunder -—

“Whether the action of the management of State
Bank of Bikaner and Jaipur in not absorbing the
remaining 21 workmen figuring in the list of 70
successful candidates (ALPM Operators in 1985)
agamst the vacancies existing now, is fair, justified
and legal? if not, what remedies their workmen are
entitled to.”

The workmen through its General Secretary have filed
statement of claim. In the statement of claim it has been
stated that the Bank has conducted a Apptitude test of the
employees from Delhi/New Delhi Branches willing to be
selected and posted as Ledger Posting Maching Operators
(LPMO). (Copy of the Circular issued by the Bank enclosed
marked to Annexure-I).

That out of the Apptitude Test—employees selected
are being waitlisted on the basis of seniority through a list
containing the names of 70 (Seventy) employees (Copy
enclosed marked as Annexure-1I) and out of them 47
employees are posted in different branches, the latest being
Shri Parveen Kumar Jain, Chandni Chowk, Delhi Branch
whose names stands at SL. No. 47 of the waiting list.

That all the employees as mentioned above upto S1.
No. 47 posted as LPMO were upgraded to computer
operators w.e.f 1st June 1995 in terms of the 6th Bio.
Settlement and computer operator allowance is being paid
to them. (Copy enclosed marked as Annexure-II1 and 111
A).

That all the employees from the waiting list were
imparted training through outside agencies at Bank’s cost
and also at different time they were deputed for having
special training programmes at staff training college of the
Bank.

Copies of Training letters of different workmen
whose names stands in the waitlist enclosed marked as :

1. Sh. R.P Malik Chandni Chowk Annexure-IV-A
2. Sh. Balesh Kumar ~do- Annexure-1V-B
3 $h, Om Prakash ~do- Annexure-IV-C
4, Sh, Meena Gupta ~do- Annexure-[V-D
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5 Sh.K.M.Agarwal  JanakPur ) Annexure-IV-E

6. Sh. S.C.Khare Chandni Chowk Annexure-IV-F

7. Sh. OmPrakash KarolBagh  AnnexureV-G

8. Sh. Suresh Kumar ~Jo- Annexnre-1V-H

9 Sh. Ashok Kumar  C. Circus, Annexure-TV-I
N. Delhi

That now management has issued a letter (copy
enclosed marked as Annexure-V) identifying 27 vacancies
in different branches and asking the employees to give
their consent on the prescribed format (copy enclosed
marked as Annexure-V-A) fo select and post as computer

operators.

That the action of the management in not absorbing
the 21 workmen as computer operators is unwarranted,
unjustified and against. All norms and procedures because
whenever permanent incumbent LPMO/Computer Operator
posted in a particular branch proceeds on leave then
employees from the waitlist posted in the same branch was
asked to perform the duties of computer operator and not
the employee whose chance stands on the basis of branch-
wise-seniority. (Copy of the management letter issued to
Branch Manager of Nangal Raya enclosed as Annexure-
V1). That management while preparing the waitlist never
declared the period of validity of the waitlist nor issued
any instructions scraping the same.

The management has filed written staterent. In the
written statement it has been stated that the Union is not
recognized by the Bank and has 00 locus standi to file the
present claim.

That the post of ALPMOs was abolished vide
settlement dated 29-10-1993 arrived between [BA and the
Unions at Industry level as such at present there is N0
such post as ALPMO, thus the question of absorption of
the employees as stated in the statement of claim does not
arise. :

It is submitted that the contents of Para 3 of the
statement of claim as stated are not admitted. It is to submit
that by virtue of letter dated 03-06-1995, which s admitted
in toto by the claimants, in furtherance of settlement herein
above mentioned, the then existing all permanent ALPMOs
working in the Bank were converted to Computer Operators
w.ef. 1st June, 1993, It was categorically stipulated in the
Jetter that the above said exercise shall be once only, all
futare entrustment of daties of computer operators shall
be made from amongst those candidates who qualify in the
aptitude test to be conducted by the Bank. It may be
claborated that consequent upon the industry level
setilement dated 29-10-1993 on computerization and
mechanization; the posts of ALPMOs were abolished. The
said agreement envisaged only two types of operators of
machines viz. Data Entry Opertors and Computer Operators.
While the special allowance prescribed, as per old
settlement for ALPMOs was Rs. 350/ per month, the
allowance for computer operator (new post created) as per
the letter settlement dated 20.10-1993 was fixed at Rs. 410
per month. The new agrecment/settiement dated

29-10-1993 provides that existing permanent ALPM

operators shall have preference to be computer operators
subject to the rules prescribed for selection and posting of
computer operators. Accordingly, the recognised unionin
our bank to which the above union is also affiliated, had
raised a demand for ‘conversion of the then existing
ALPMOs and had also repeated the demand. The demand
was-accordingly considered and all the then existing
permanent ALPMOs as on 01-06-1995 were converted as
computder operator and advised to the Union vide letter
dated 03-06-1995. Thus only those, who were in the wait
1ist were not covered and were not entitled for conversion

absorption as computer operators and therefore, the union -

has no right to raise the dispute and claim for conversion
of waitlisted ALPMOs who were not permament ALPMO
ason 01-06-1995.

That the claimant has no right, whatsoever, indecision
making policy of the Bank, this power only lies with the
management, more so, jmparting training to its employees
is a continuous process. It is submitted that imparting
training to its employecs is an activity for improving their
efficiency. However, it does not confer any right to an
employee to claim licn over any permanent post/benefits.
therefore, the wait-listed empanelled ALPMOs have no
claim and right for being absorbed as computer operators a
newly created post vide seitlement dated 29-10-1993 and
the claim deserves to be dismissed. - :

The decision of the management in advertising or
inviting applications for the post of computer operators i
legal and valid under the law and cannot be challenged
under these proceedings. The union has no right
whatsoever to interfere in the decision making power of
the management. Since there is no post of LPMOs in
existence, therefore, the statement of claim is not
sustainablé.

Tt is to submit that the claimant has not made it clear,
whether he is asking a relief against LMPOs or Computer
Operators. The management reserves its right to make

- comments on this para only after the clarification of the

para by the claimant. It seems from the statement of claim

that the relicf sought by the claimant is against LMPOs .
and not against the computer operators. It is. further -

submitted that for the convenience of the employess, the
pank asks to wait listed employees in the same branch
since it is very difficult to callan employec who'is posted
in a different branch, since the same is only fora day or so
as the work is created due o going on leave by the employee
as stated in this para. Moreover, some time the application/

information to leave is beng received by-the branch only .

in the morning and in that case, it is not only impossible
‘but impracticable also. The management is carrying on the
present system as per circular order No.PER/43/11/T61
dated 17-01-1987. Mcrelythcirwoﬂdngasstand by ALPMO

~ doesnot entitle them for absorption as comyputer Operators,

as only the permanent ALPMOs as on 01-06-1995 were

upgraded/converted as computer operator as per agreement

with the recognized union. y
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As per law the.validity period lapse after a period of
three years as per Limitation Act. It is wrong and hence
denied. It is submitted that it lapsed automatically with the
new settlement dated 29-10-1993 where by the posts of
ALPMOs were abolished and the Bank took the decision,
in agreement with the Union, to convert all permanent
ALPMOs as Computer Operators.

With the abolition of post of ALPMOs and the one
time conversion of all the existing permanent ALPMOs as
computer operators w.e.f. 01-06-1995, the bank's action for
preparing a panel for computer operators as per policy
agreed with the Union and as advised vide bank's letter
dated 03-06-1995 was justified and in order.

It is the prerogative of management to abolish
or close down any post as it thinks fit and proper for
the betterment of the bank and the claimants have no
right to interfere in the sanie. However, the claimants
have right to apply for selection for the post of
computer operators subject to fulfilment of their
qualification and the management will definitely give
them chance for the same. It is submitted that the
validity of the waitlist of ALPMOs automatically
ceased to exist consequent upon the bank's decision
to convert all the then existing permanent ALPMOs
as on 01-06-1995 as computer operators, This was as
per the demand of the union and consequent to an
agreement as per the minutes of the mecting of sub-
committee on computerization dated 7th May, 1985 in
which the representatives of the union also
participated as its members as the post of ALPMOs
were abolished with the implementation of the industry
level settlemenit dated 29-10-1993.

No rejoinder has been filed. It transpires from persnal
of the order sheet that the management has not filed written
statement and the case has proceeded to ex-parte but
subsequently the management appeared arnd filed written
statement but no rejoinder has been filed to the written
statement of the management. It is also pertinent to mention
that wrong order sheet has been written on 18-04-2002 in
the previous Tribunal/Court for filing affiddavit as no
rejoinder has been filed. No affidavit of the workman
applicants has been filed still the case has been posted for
cross examination in the previous Court/Tribunal. Wrong
order sheet has been carried on. It becomes quite obvious
that the union has not filed rejoinder and he has not even
filed affidavit on 04-08-2005. Both the partics were present
but on 24-08-2005 none of the parties were present so the
case was posted for award.

Rejoinder and affidavit are not necessaty in the facts
and circumstances of the case. The case depends upon
the documentary evidence. The claim statement has been
filed for absorption of 21 workmen against the vacancies
of Computer Operators. There s list of 70 candidates. The
rest have been absorbed. The remaining 21 candidates have
not been absorbed. The case of the management is that the
post of ALMPO was abolished vide settlement dated
29-10-1993 arrived between the IBA and the Union at

Industry level so there is no post of ALMPG and so the
employees cannot be absorbed. It has been also stated in
the written statement that the agreement was reached aton
29-10-1993 and the post of ALMPOs was abolished so
there is no question of absorption of the remaining 21 wait
listed candidates for posting as ALMPOs or Computer
Operators. The management has advertised the post of
Computer Operator in view of the changed mechanism.
The post of ALMPGs is not existence so the statement of
claim is not sustainable. It is also submitted that three
vears have elapsed and the waiting list is no longer in
force. It isthe right of the Government to create or abolish
posts. In the present case the posts have been abolished
in agreement between the management and the Union so
the remaining 21 candidates figuring the list of
70,successful candidates for posting as ALMPOs does
not arise. The names in the waiting list does not confer any
right. The candidates have not joined the post and those
posts have been abolished so the management cannot be
compelled to create these posts afresh, The candidates are
not entitled to be absorbed as prayed for. They have not
filed any affidavit or rejoinder.
The reference is replied thus:—

The action of the management of Stale Bank of
Bikaner and Jaipur in not absorbing the remaining
21 workmen figuring in the list of 70 successful candidates
(ALMPG Gperators in 1985) against the vacancies now is
fair mstified and legal. The workmen are not entitled o get
any reliefas prayed for,

The award is given accordingly.
Dated: 16-09-2005. R. N. RAl Presiding Officer

=% e, 29 faamw, 2005

LA 3790.—Treifives e srfafrm, 1947 (1947
T 14) F 9 17 F ST B, FT WEL R I AE
3fen & it o gug Pl o T e O 9,
FpEu ¥ e s faarc 4 =T Tw@r siwfmn
sfymovg  =mara-11 1 fiwst & due (ded den
FEER-1/02 (8. T 106/971) T THIAT 1 &, 5 w4
FTHN H 28-9-2005 =l YT G311 o1 |

[F. UeT-12014/3/2005-381 (=1-1) ]

New Dethi, the 29th September, 2005
5.0, 3790.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Complaint No.
1/02 (ID. No. 106/91) of the Central Government Industrial
Tribunal/Labour Court, II, New Delhi now as shown inthe
Annexure, in the Industrial Dispute between the employers
in relation to the management of State Bank of India and
their workman, which was received by the Central
Government on 28-9-2005.
[No.L-12014/3/2005-IR (B-§)]
AJAY KUMAR Desk Officer
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ANNEXURE

BEFORE THE PRESIHNG OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAILL-CUM-
LABOUR COURT-I,

RAJENDRA BHAWAN, GROUND FLOOR,
RAJENDRA PLLACE NEW DELHI

Presiding Officer : R.N. RAI Complaint No. 1/2002
connected with L.D. No. 106/1991

IN THE MATTER OF -

Shri Ishwar Lal,

3 Old Housing Board Colony,
Rohtak-124001 (Haryana).

ersus

State Bank of India,

Through its Regional Manager,
Haryana Region-I1 (Now Region-III),
Sector-8/C, Chandigarh-160008.

COMPLAINT No. 1/2002 UNDER SECTION 33A OF
ID ACT, 1947 CONNECTED DIFFERENCE 106/1991

The complainant has filed complaint under Section
33A of ID Act, 1947. The complainant complains that the
opposite party is guilty of the provisions of Section 33
of ID Act, 1947 as shown below —

1. That services of the workman complainant have

been terminated by a letter dated 30-7-1985 (Ex.

M-22 not served).

2" That the opposite party has not sought permisson
of the authority (Assistant Labour Commissioner
(C), Rohtak) where a case No. 7(39)/85-ALC was
pending fixed for rejoinder on 5-8-1985 (Ex. M-35
and Ex. M-33), in accordance with Section 33(2) (b)
of the ID Act, 1947 to-enforce the disinissal order
against the complainant,

3. That the dismissal order is for frivolous reasons
and the dismissal order is mala fide with a view
to get rid over the complainant. The complainant
being innocent has been falsely implicated in
petty charges levelled in counter to the workman
had raised a dispute before the ALC against
wrongful and mala fide transfer in violation of
Bank’s Transfer policy. The order has been
passed on false charges and without a proper and
fair inquiry as proved in the related 1D case. The
complainant has not been paid one month’s

salary along with dismissal order which is a .

condition precedent.

4 That it is pertinent to state here that the dismissal

order has been passed by the opposite party
management in attempt to get rid of the
complainant before the matter can be finalized, and
the dismissal of the complainant is victimization
done with ari-ulterior motive. Affidavit enclosed.

5, That the complainant claims reinstatement with full
back wages and continuity of service and the
setting aside of the order of dismissal with
retrospective effect 30-7-1985 (M-22) which
amounts to a victimization of an old worker
without payment of any benefits. ‘

6. That the complainant accordingly prays that the
Hon’ble Tribunal may be pleased to decide the
complaint set out above and pass such order or
orders thereon as it may deem fit and' proper.

The Management has filed objections. In the
objections it has been stated that :—

1. That Shri Ishwar Lal had filed this false complaint
under Section 33A of the ID Act, for alleged
contravention of the provisions of Section 33 of
the 11 Act, during pendency of proceedings in the
case No. 7(39)/85 ALC pending before the
Conciliation Officer, Assistant
Commissioner (C), Rohtak as on 30-7-1985.

2. That in view of the provisions of Section 33A of
the ID Act, for any alleged contravention of the
provisions of Section 33 by the management, such
application can be filed only before the authority,
before whom the proceedings were pending at the

" time of contraventions of the provisions of Section
33 of the Act.

3. That in view of the provisions of Section 33A, this
complaint made by Shri Ishwar Lal is not
maintainable before this Hon’ble court for want of
jurisdiction. This is misuse of process of law by
Shri Ishwar Lal draggmg the management in false
litigation,

4. That the Hon'ble Tribunal had rightly igrored this
complaint at the time of passing award in ID No.
106/91, as the Hon’ble Tribunal has no jurisdiction
to entertain, try and decide this false complaint,

In view of the aforesaid submissions, it is requested

 that the present application made by Shri Ishwar Lal for

reopening the complaint as well as Otiginal Complaint No.
172002 may please be dismissed with cost, as the same is
false and frivolous.

The complainant has filed rejoinder. In his rejoinder
he has reitereated the averments of his claim application.

Heard argument from both the sides and perused the japers
on the record. '

- 'The service of the complainant was.terminated b
letter dated 30-7-1985, the ID case as in referred to [ ~=25e
No. 16/91, that case has been decided. The workman
applicant has been reinstated. The workman applicant has
filed this complaint in 2002 just 17 years after the referencc
Limitation Act is not applicable tn the Y caseq hre
Hon’ble Supreme Court has held that stale cases should
not be cncouiaged amd wo premium 1s permissibte for

Labour -



11486

THE GAZETTE OF INDIA : OCTOBER 15, 2005/ASVINA 23, 1927

[ParT 11—S8EC. 33

inactivity. The complainant has not explained as to how
and why he has filed this complaint after 17 years. When
the case was pending before the AL.C(C) his services were
terminated. He did not file the complaint there. The
complaint should be filed before the authority where the
services have been terminated. He should have filed the
complaint before the ALC(C) when his services were
teminated but he did not file that application. The reference
has been adjudicated upon in 2004, The complaint is to be
decided as a reference. It is setteled law that a complaint is
to be filed before the authority where services have been
terminated. The workman applicant should have filed this
complaint before the ALC(C) asaccording to hisallegations
his services were terminated while the case was pending
before the ALC(C)but he kept silent for 17 years and after
17 years he has moved complaint under Section 33A of the
ID Act. The complaint is highly belated. Such stale
complaint cannot be encouraged. Limitation Act is not
applicable to ID cases. It does not imply that a complaint
can be entertained after a lapse of 17 years. He has to
explain the delay but he has not explained the delay. He
should have filed a complaint before the ALC(C) but he
has not done so, so the complaint is liable to be dismissed
as it is highly belated.

ORDER

The complaint under Section 33-A of Industrial
Dispute Act, is dismissed. ’

Date : 21-9-2005 R.N. RAI Presiding Officer
7% faeett, 29 faam, 2005

&Y, 3, 3791, —3teifw faam Rfufrem, 1947
(1947 &1 14) F ¥R 17 F AT |, 317 TER
A7 Tod F s ¥ gug FEeE ST FHen
¥F o9, orqEu § Frfte siefre fram & F<a wwn
ittt sfemrryan e wEeq F T (Hed
FE AATER-151/1995 1 THIT F R, T F3hy wn
! 28-09-2005 ! 9T 3T AT

(€. TF-4i012/127/1994-ABHT (F-1)]

n

STEIE FHIT, B i senine
Hew Delhi, the 29th September, 2005

5.0. 3771.--In pursuance of Sectien 17 of the
Industrial Dispuiss Act, 1947 {14 o 1947), the Central
Government hereby pubiishes the award (Ref. No. LD
151/1995) of the Central Government jndustrial
Tribunal-cum-Labour Court, Jabaipur now as shown in
the Aunexure, in the Indusiial Dispaie uiiween ihe
employers in relation o the management of Cemral

Railway and their workman, which was received by the
Central Government on 28-09-2005.

[No. L-41012/127/1994-IR (B-I)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/151/95

PRESIDING OFFICER :
SHRIC.M. SINGH

Shri PK. Warner, Chairman,

Central Railway Mazdoor Sangh,

Head Branch Jabalpur,

Sangh Bhavan, D R M. Office Campus,
Jabalpur. .... Workman

Versus

The Divisional Railway Manager,
Central Railway,

Jabalpur. ....Management

AWARD
Passed on this 23rd day of September 2003

The Government of India, Ministry of Labour vide
its Notification No. L-41012/127/94-1.R. (B-1) dated
28-8-95 has referred the following dispute for
adjudication by this tribunal ;-

o gEYE S Y, TEEYR (AL.) T WEEE 510
St HEA o AR AR R BEEE AT
%. 950-1500 H & TFe ATTHEE T, §25-1200 § TG
ford o =t e =T | 9y e o Hefun wHeR
fiF srgary W Ewar 2"

2. The case of workman Shri Mohanial in bricf is
as follows. That he was posted as Fireman in the scale
of Rs. 950-1500 (RPS) under the management of
Divisional Railway Manager, Central Railway, Jaber.ar
(M.P). He had Completed near about 26 years se:vice
on 24.4-%% tac date on which ho Was wrioneitlly
reverted from the pay scale of Rs 250-1500 to K3 8ii-
1250, Prior to che date of reversion. the workap i vas
issned a charge -sheet dated 9 -7-36 By vhe mangement
for picking up guarrel win ot Shrt A K Naidu, clerk at
T.oco fabalpur and without anv engniry or examination
of any witness the woerkman was removed from service
we.f 16-4-87 vide D.M.E | Jabalpur order dated (Q-4-27
‘The workman appealed agaiast order dideg 107 97
whersby his service was termirated. [he manage
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rejected the appeal vide their order dated
22-7-87. Thereater the workman filed review application
dated 18-8-87 before COPS, Bombay who vide order
dated 24-4-88 ordered to take the workmian on duty on
reversion from the scale of Rs.950-1500 to Rs 825-1250
treating his service as of a new entrant. Thus the
workman was doubly punished, one by his reversion
and the other treating him a new entrant. The plea taken
by the workman are as under. That he was under sicklist
on the alleged date of quarrel with Shri Naidu and was
not on duty. That the management failed to supply the
copy of complaint, statement of witnesses, police report
regarding quarrel, medical report regarding drunkness
of delinguent servant upon which the allegations of
miscondouct were framed against the workman and the
chargesheet issued. That the complainant and
witnesses were not examined by the Enquiry Officer.
The workman was not given proper opportunity to
submit his defence and no enquiry was held. The
management's order for reversion and fixing lower pay
(@ Rs.825/- treating him as a new entrant and washing
away his 26 years past service is quite unconstitutional
and amounts to double punishment. It is prayed by the
workman that this tribunal be pleased to pass the order
" treating applicant’s reversion from the scale of Rs.
950-1500 to the scale of Rs.825-1250 and treating him as
a new cntrant is not legal. It is also prayed by the
workman that the management's order dated 29-4-88 and
10-4-88 be quashed as being unconstitutional and
unlawful. 1t is further prayed by him that he be treated
as fire-man in the scale of Rs 950-1500 and the entire
past service be counted for all purposes. ‘

3. The management contested the reference and
filed their written statement. It has been denied by the
management that the workman was wrongly reverted and
he was doubly punished. The pleadings of the management
in brief are as follows. The workman was appointed as
YKC on 20-5-61 and was removed from service w.e.f.
16-7-87 while he was working as fire-man in the grade of
Rs, 9230-1500. The workman himself admitted that he was
not in his senses during the altercatior. whichtook place
between Shri Naidu, the complainant and hiiaseil. He also
confessed in writing that the incident of misconducl levied
against him took place as narrated in the charge-sheet. A
charge-sheet dated 9-7-86 was issued o workman for
misconduct and after considering all the facts and
circumstances, he was removed from service. That on his
preferring revision/appeal, the competent authoritywhile
deciding his revision/appeal took a lenient view and
appointed him as fire-tnan ‘B in the grade of Rs. 8251200
at the minimurmn of Rs. 825/~ per monthw.e f. 24-4-88 asa

2954 GUHOS-—-37

fresh entrant for all purposes. It has been pleaded by the
management that it is immaterial that the workman was on
duty at the timne of committing misconduct with Shri Naidu
or not. That he was in Railway service and as a Railway
servant, he committed serious misconduct under Railway
Conduct Rules. The workman himself requested the
management not to hold enquiry against him and that he
did not want to defend himself. He further confessed that
the offence committed by him was of serious nature
involving creating nuisance and violative of the
disciplinary norms and therefore he was punished for the -
same and was removed from service. It has been prayed
by the management that the reference be answered in
favour of management and the workman is not entitled to
getany relief.

4. On21-9-2005, the following issues were framed
upon the pleadings of the parties ;-

(i) Whether the Departmental Enquiry conductéd
against the workman is legal and proper?

(ii) To what relief, if any, is the workman entitled to?

5. The management in order to prove that the

- Departmental Enquiry conducted against the workmanis -

legal and proper, examined Shri Laxmi Narayan Jamnotia
(MW-I), the then retired Loco Inspector Enquiry, Central
Railway, Jabalpur. Against the above, the workman in order.
to prove that the Departmental Enquiry conducted against
him is not proper and legal, examined himself as WW-L

6. The management in support of their case filed
certain documents on record which are actually the
Photostate copies of the original. The workman did not
ddduce any documentary evidence. The copies of the
doducments filed by the management shall be referred in
the body of this award at the appropriate places where the,

need be.

FINDINGS |

7. Issue No. 1 : This issue has been decided by my
learned predecessor in office on 15-7-03 as preliminary
issu¢ and recorded the finding that the Departmental
Enquiry conducted against the workman is legal and proper.
Issue No. 1 has been decided accordingly in favour of the
management and against the workman. The findings on
this issue shall form the part of this award.

8. Issue No. 2 - I hasve heard Shri S.K. Mishra
Advocate, the learned counsel for workman and Shri
Shailesh Mishra Advocate, the learned counsel for the
management. I have very carefuily gone through the entire
evidence on record. It has been submitted by the learned
counsel for the workman that by way of punishment, he
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has been reverted from the pay scale of Rs. 950-1500 1o
the scale of Rs. 8275-1200 1o losver grade fixing his basic at
Rs. 825 ireating him as a new entrant in service which has
resuited in washing away his past service of about 26
years and in this manner, he has been doubly punished
i.e. removed from service and reverted ¢ a lower grade as
a fresh entrant. Against it the learred counsel for the
management subniitted that the above coneniion of the
learned counsel for the workman has no substance as on
the basis of Departmental Enquiry, the Disciplinary
Authority vide order dated 10-4-87 removed the workman
from service. On workman's preferring appeal and thereafter
revision against the penalty of ermoval from service, Shri
M.B. Taly, Chief Operating Superintendent Bombay V.T.
(the Competent Authority) taking lenient view reverted
the workman in the grade of Rs. 825-1200 at the minimum
of Rs. 825 per month w.¢.f. 24-4-88 as a fresh entrant for all
purposes. The learned counscl for the management
submitted that in this way the management instead of
removing the workman awarded him a mild punishment
and under the circumatances, it cannot be held that the
workman has been doubly punished for the misconduct
commitied by him. The above contention of the learned
counsel for the management has force.

9. The learned counsel for the workman submitted
that considering the facts and circumstnaces of this casc,
itis requested to exercise the jurisdiction under Sec. 11-A
of the Industrial Dispute Act 1947 (hereinafter referred as
Act only) to award lesser punishment than already
awarded to the workman anrd his 26 years of past services
be counted for all purposes. The learncd counsel for the
management vehemently opposcd the request made by
the learned counsel for the workman. He submutted that
under the facts and circumstance of this case, the tribunal
1s requested not to exercise its jurisdiction under Scction
11-A of the Act for awarding lesser punishment than
already awarded to the workman, In this respect, he placed
eliance on 1998 (1) L1.J-431 in the case of Union of India
and Ors. versus Srivastava BK. [ have very carefully
gone through the Jaw cited above, 1t has been held therein
thai if the Departmental Enquiry conducted is fair and
lega. «nd therc has been exercise of power by the
Disciplinary and Appeailate Authority, the tribunal should
stay away its hand. That it is no part of function of the
iribunal to substitute its own decison when enquiry is
held in accordance with rules and the punishment is
imposed by the authoritics considering all the rclevant
circumstances and which it is entitled to impose. The
learned counscl for the management also piaced relianec
on 1995-I-L1,J-1065 in the case of Shri A M.Ishwarchar
versus Ececutive Engineer, Electrical whercin the Hon'ble

High Court of Karnataka held that under the guise of
sympathy there can be no compromise in case of gross
indiscipline. That sympathy will be shown in appropriate
cases and the courts in this country have frequently
obsgrved that sympathy results in miscarriage of justice.

10. Having considered the facts and circumstances
o’ ihis case, I am of the considered opinion that it is not 2
fit case in which a lesser punishment than already awarded
to the workman be awarded to him.

11. In view of the above, it is concluded that the
action of Managers of the management of Central Railway,
Jabalpur (MP) in reverting Shri Mohan Lal Teniram, Fire-
man from the pay scale 0f Rs.950-1500 to a lower scalc of
Rs. 825-1200 is justified and as a resuit there of the
concerned workman is not entitied to any relief. Issue No.2
is decided accordingly in favour of management and
against the workman,

12. In view of my findings on Issue No.2, the
reference is answered in favour of the management and
against the workman with.the clear conclusion that the
concerned workman is not entitled to any relief, The partics
shall bear their own cost of this reference.

13. Copy of the award be cent to the Govt, of India,
Ministry of Labour as per rules.

| C.M. SINGH Presiding Officer
w3 feeett, 29 faawaw, 2005

&1, M. 3792 —sfmifs faar srfufTam, 1947
(1947 1 14 ) T ¥RT 17 F AT |, H=17 GHR &L
e S 35N & THUEA % Hog Fareel ol S sl
% Wi, arEe ¥ faffe siteifirer faeme § = R
Steiifirs Sty sm =maeE, Saaqe % vee (Hgd
T SMEET-158/2003) 1 WHIVE w8, I Foid
TIFR it 28-09-2005 1 IT TAT 471

[H. TA-12012/106/2003- 38R (&t-1) ]

New Delhi, the 29th September, 2005

§.0. 3792 In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (I.D. No.
158/2003) of the Central Government Industrial Tribunal-
cum-Labour Court, Jabalpur now as shown in the
Annexure, in the Industrial Dispute between the
employers in relation to the management of State Bank of
inddre and their workman, which was received by the
Central Government on 28-09-2005.

[No. L-12012/106/2003-IR (B-1)]
AJTAY KUMAR, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR :

NO. CGIT/LC/R/158/2003

RESIDING OFFICER :
HRIC. M. SINGH

“tie General Secretary,
Maily Wages Bank Employees Association,
2, Sanwer Road,

“Jijain (MP)

RERETES

....Workman/Unica

“he Generak Manages(Onerations),
Siaie Bank of Indore,

Hesad Offiee,

5, Yeshwani Niwas Road,

fndorn (MPY ... Managemeid

AWARD
Passed on this 2 1st day of September 2005

The Government of India, Ministry of Labour
vide its Notification No. L.-12012/106/2003-1.R. (B-I)
Dated 03/15-9-2003 has referred the following dispute
for adjudication by this tribunal ;—-

"Whether the action of the management of
General Manager (O), State Bank of Indore in
not regulatrising the services of Shri Rajkumar
Indorey w.c.f. 1996 and not paying him bonus is
justified? If not, to what relief the workman is
entitled for?”

2. In this reference case, Shri Ram Nagwansi,
General Secretary, Daily Wages Bank Empioyees
Association moved an application dated 15-90-05 with
the prayer that No Dispute Award be passed in this
reference as the applicant is not taking any interest in
the prosecution of this reference. The counsel for the
management submitted that the management has no
objection if the aforesaid prayer of the Union/ workman
is accepted. He made endorsement to the effec of “No
Objection "on the aforzsaid application moved by Shri
Ram Nagwansi,General Secretary, Daily Wages Bank
Employees Association.

3. It is clear from the above that the Union/
workman is not interested in prosecuting this reference
and therefore it shall be just and reasonable to pass a
No Dispute Award in this case.

4. 1n view of the above, No Dispute Award is
passed in this reference without any order as 10 costs.

5. Copy of the award be sent to the Govt. of India,
Ministry of-Labour as per rules.

C. M. SINGH, Presiding Officer
7§ fiwett, 29 fawma, 2005

FT. 3. 3793.—HAreiifw fam srfufes, 1947
{1947 =1 14) =Y UM 17 ¥ gAY W, FFKY WFR
e = 91w ifewm ¥ weads ¥ 9us Frateal @it
3% wHEE ¥ o, ey A e seifrr
¥ =g gren sttt srfusroysm wrareE, a9
¥ e (ded wem amiEY-46/2004) Wt THIE HT
2, 90 S=rs WOEH W 28-09-2005 HY G IO AT

[ 6, W-12012/216/2003 -SSR (&i-1) ]
wom gun, & sty
New Delhi, the 29th September, 2003

8.0. 3793 -—In pursuance of Seciion 17 of the
Industrial Disputes Act, 1947 (14-of 1947), the Central
Government hereby publishes the award (1.D. No.
46/2004) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur now as shown
in the Annexure, in the Industrial Dispute between the
employers in relation to the management of State Bank
of India and their workman, which was received by the
Central Government on 28-09-2003,

[No.1-12012/216/2003-IR (B-1}]

" AJAY KUMAR, Desk Officer

" ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/46/2004

PRESIDING OFFICER :
SHRI C. M. SINGH

The General Secretary,
Daily Wages Bank Employees Association,
9, Sanwer Road,

Ujiain (MP) ....Workman/Union

Versus

The Dy Genera! Manager,
State Bank of india,

Local Head Office,
Hamidia Road,

Bhopal (MP) ....Management
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AWARD
Passed on this 2 1st day of September, 2005

1. The Government of India, Ministry of Labour
vide its Notification No. L-12012/216/2003-L.R. (B-I)
Dated 5-4-04 has referred the following dispute for
adjudication by this tribunal .—

"Whether the action of the management of Dy.
General Manager, State Bank of India in
terminating the services of Shri Chandrasekhar
Shrivastava w.e.f. 21-5-98, not regularising the
services of the workman and not paying him the
bonus payment is justified? If not, to what relief
the workman is entitled for?"

2. In this reference case, Shri Ram Nagwansi,
General Secretary, Daily Wages Bank Employees
Association moved an application dated 16-9-035 with
the prayer that No Dispute Award be passed in this
reference as the applicant is not taking any interest in
the prosecution of this reference. The counsel for the
management submitted that the management has no
objection if the aforesaid prayer of the Union/workman
Is accepted.

3. It is clear from the above that the Union/
workman is not interested in prosecuting this reference
and therefore it shall be just and reasonabie to pass a No
Dispute Award in this case.

4. In view of the above, No Dispute Award is passed
in this reference without any order as to costs.

5. Copy of the award be sent to the Govt. of India,
Ministry of Labour as per rules.
C. M. SINGH, Presiding Officer
7¢ faoelt, 29 famr, 2005

. M. 3794.— s faarg sifufem, 1947
(1947 T 14 ) T G 17 % TICT |, H=19 TR €2
o ATH FER 3 el A Gag Pt i e
% offw, srqEuH faffe siteifien foame @ 3=t T
Fteitfirer sAferoy s e wEEq % vEe (e
TEn STEEt-168/2003) Wt wHvE wdt €, W It
TIHT i 28-09-2005 T YT 3T 1

[E. wet-12012/145/2003-3TéaTR (St-1) |
oo R, T s
New Delhi, the 29th September, 2005

. 5.0. 3794.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. LD

168/2003) of the Central Government Industrial Tribunal/
Labour Court, Jabalpur now as shown in the Annexure,
in the Industrial Dispute between the employers in
relation to the management of State Bank of Indore and
their workman, which was received by the Central
frovernment on 28-09-2005.

[No. L-12012/145/2003-IR (B-I)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/168/2003
Presiding Officer : Shri C. M. Singh

The Gengral Secretary,
Daily Wages Bank Employees Association,
9, Sanwer Road,
Ujjain (MP)

Versus

The General Manager,(Operations),
State Bank of Indore,
Head Office,

5, Yeshwant Niwas Road,
Indore (MP)

... Workman/Union

...Management

AWARD
Passed on this 2 Ist day of September 2005 |

The Government of India, Ministry of Labour
vide its Notification No. L-12012/145/2003-L.R. (B-I)
Dated 22/27-10-2003 has referred the following dispute
for adjudication by this tribunal :—

"Whether the action of the management of
(General Manager (), State Bank of Indore, Indore
in terminating the ervices of Shri Mukesh
Maheshwari we.f. April, 1999 and not regularising
his services is justified? If not, what relief the
workman is entitled for?"

2. In this reference case, Shri Ram Nagwansi,
General Secretary, Daily Wages Bank Employees
Association moved an application dated 15-9-05 with the
prayer that No Dispute Award be passed in this reference
as the applicant is not taking any interest in the
prosecution of this reference. The counsel for the
management submitted that the management has no
objection if the aforesaid prayer of the Union/workman is
accepied. He made endorsement to the effect of “No
Objection™ on the aforesaid application moved by Shri
Ram Nagwansi, General Sccretary, Daily Wages Bank
Employees Association,
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3. Itis clear fromthe above that the Union/workman
is not interested in prosecuting this reference and therefore
it shall be just and reasonable to pass a No Dispute
Award in this case.

4. In view of the above No Dispute Award is passed
in this reference without any order as to costs.

5. Copy of the award be sent to the Govt. of India
Ministry Labour as per niles.

C. M. SINGH, Presiding Officer
¢ faeeft, 29 fams, 2005

. 3. 3795.—wifrer fomg wtfufram, 1947
(1947 %1 14) H} URT 17 ¥ AT A, FI0 w@EFR @
o ST N A Waies % g Pt ot T FeER
& o9, sgeu A i sieifen fra § =i wr
eitfirr stfearoysm =<marer, wEER ¥ AR (e
T smEt-79/2003 ) W R i ¥, 3T TR
I 28-09-2005 ThY VT G T4

(€. TA-12012/296/2002-3T3m (&1-1) ]
v TR, T i
New Delhi, the 29th September, 2005

S.0. 3795.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. LD.
79/2003) of the Central Government Industrial Tribunal/
Labour Court, Jabalpur now as shown in the Annexure,
in the Industrial Dispute between the employers in
relation to the management of State Bank of Indore and
their workman, which was received by the Central
Government on 28-09-2005.

[No. L-12012/296/2002-IR (B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR. COURT,
JABALPUR '

NO. CGIT/LC/R/79/2003
Presiding Officer : SHRI C. M. SINGH

Shri General Secretary,
Daily Wages Bank Emplayees Association,
9, Sanwer Road,

Ujjiain (MP) ... Workmarn/Union

Versus

The General Manager (Operations),
State Bank of Indore,

Head Office,

3, Yeshwant Niwas Road,

Indore (MP) " .Management-

AWARD
Passed on this 2 1st day of September, 2005

The Government of India, Ministry of Labour
vide its Notification No. L-12012/296/2002-LR. (B-I)
Dated 28-3-2003 has referred the following dispute for
adjudication by this tribunal :—

“Whether the action of the management of
General Manager (Q), State Bank of Indore in

not regularising the services of Shri Santosh

Verma and non-payment of bonus is justified? If

not, to what relief the workman is entitled for?”

2. In this reference case, Shri Ram Nagwansi,
General Secretary, Daily Wages Bank Employees
Association moved an application dated 15-09-05 with
the prayer that No Dispute Award be passed in this

- reference as the applicant is not takmg any interest in

the prosecution of this reference. The counsel for the
management submitted that the management has no
objection if the aforesaid prayer of the Union/ workman
is accepted. He made endorsement to the effect of
“No Objection” on the aforesaid application moved by
Shri Ram Nagwansi, General Secretary, Daily Wages
Bank Employees Association,

3. It is clear from the above that the Union/
workman is not interested in prosecuting this reference
and therefore it shall be just and reasonable to pass a
No Dispute Award in this case.

4. In view of the above, No Dispute Award is
passed in this reference without any order as to costs.

5. Copy of the award be sent to the Govt of India,
Ministry of Labour as per rules..

C. M. SINGH Presiding Officer
- 7% feeeh, 29 faavay, 2005

W . 379.—efirw faarg srfuPrem, 1947
(1947 H114) =T U 17 % STTEIN A, H7TT TEHT €
e AHERF T & vug Fare st 7% seer
% w4, AqEu A Ffte srdtfire e & ¥=a g
sireifirn sty =TT, e ¥ Y (e
e ATEET-82/2003 T TR B &, M Fh W
I 28-09-2005 Y W EAT o |

[ €. TE-12012/294/2002-AFAR (&¥-1)]
o FHR, T ATy
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New Delhi, the 29th September, 2005

S.0. 3796.—In pursuance of Section 17 of the
Industrial Disputes Act; 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. LD.
82/2003) of the Central Government Industrial Tribunal/
Labour Court, Jabalpur now as shown in the Annexure,
in the Industrial Dispute between the employers in
relation to the managerment of State Bank of Indore and
their workman, which was received by the Central
Government on 28-09-2005.

[No. L-12012/294/2002-IR (B-I)]

AJAY KUMAR, Desk Officer
" ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/82/2003
PRESIDING OFFICER: SHRIC. M. SINGH,

The General Secretary,
Daily Wages Bank Employees Association,
9, Sanwer Road,
Ujjain (MP)

Versus

... Workman/Union

The General Manager (Operations),
State Bank of Indore,
Head Office,

5, Yeshwant Niwas Road,
Indore (MP)

e .Management
AWARD
Passed on this 21st day of Septembef 2005

1. The Government of India, Ministry of Labour
vide its Notification No. L-12012/294/2002-IR (B-I)

Dated 28-3-2003 has referred the following dispute for

adjudication by this tribunal :—

“Whether the action of the management of
General Manager (0), State Bank of Indore in
not regularising the services of Shri Munna Lal
Verma isjustified? If not, to what relief the workman
is entitled?”

2. In this reference case, Shri Ram Nagwansi,
General Secretary, Daily Wages Bank Employees
Association moved an application dated 15-9-05 with
the prayer that No Dispute Award be passed in this
reference as the applicant is not taking any interest in
the prosecution of this reference. The counsel for the
management submitted that the management has no
objection if the aforesaid prayer of the Union/workman
is accepted. He made endorsement (o the effect of
“No Objection” on the aforesaid application moved by

Shri Ram Nagwansi, General Secretary, Daily Wages
Bank Employces Association.

3. It is clear from the above that the Union/
workman is not interested in prosecuting this reference
and therefore it shall be just and reasonable to pass a
No Dispute Award in this case.

4. In view of the above, No Dispute Award 1$
passed in this reference without any order as to costs.

5. Copy of the award be sent to the Govt. of India.
Ministry of Labour as per rules.

C: M. SINGH, Presiding Officer

2 freed, 29 faamam, 2005

T . 3797.— e foerg afufm=m, 1947
(1947 T 14) Tl °URI 17 F TN H, F51F THR W
o oTF 38R ¥ Ta N0 % Ga TSl d Sk FRER
¥ arg, ST o Tafeee sfefne faar o F= wor
Ftefirn srfrroyom =A™, SaeqR % Tare (S
G SMEEt-160/2001) St WEHIFA HTA B, S RS
TLHR FT 28-09-2005 Hl AT §3AT 97|

[ H. TeA-12012/49/2001 ~-HATEAT (1) ]
New Delhi, the 29th September, 2005

$.0. 3797 —In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 1.D.
160/2001) of the Central Government Industrial Tribunal-
cum-Labour Court, Jabalpur now as shown in the
Annexure in the Industrial Dispute between the
employers in relation to the management of State Bank of
Indore and their workman, which was received by the
Central Government on 28-09-2005.

{No. L-12012/49/2001-IR (B-I}]
AJAY KUMAR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/160/2001
PRESIDING OFFICER : SHRIC.M. SINGH

The General Secretary,

DPaily Wages Bank Employees Association,

9, Sanwer Road,

Ujjain (MP) ....Workman/Union
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Versus

The General Manager (Operations),
State Bank of Indore,

Head Office,

5, Yeshwant Niwas Road,

Indore (MP) ....Management

AWARD
Passed on this 21st day of September 2005

1. The Govermment of India, Ministry of Labour
vide its Notification No. L-12012/49/2001-IR (B-I) Dated
16-10-2001 has referred the following dispute for
adjudication by this tribunal :—

“Whether the action of the management of
General Manager (O), State Bank of Indore in
not regularising the services of Shri Kishore Sahu
is justificd? If not, what relief the workman is
entitled?”

2. In this reference case, Shri Ram Nagwansi,
General Secretary, Daily Wages Bank Employees
Association moved an application dated 16-9-05 with
the prayer that No Dispute Award be passed in this
reference as the applicant is not taking any interest in
the prosecution of this reference. The counsel for the
management submitied that the management has no
objection the aforesaid prayer of the Union/ workman
is accepted. He made endorsemént to the effect "No
Objection "on the aforesaid application moved by Shri
Ram Nagwansi, General Secretary, Daily Wages Bank
Employees Association.

3. It is clear from the above that the Union/
workman is not interested in prosecuting this reference
and therefore it shall be just and reasonable to pass a
No Dispute Award in this case.

4. In view of the above, No Dispute Award is
passed in this reference without any order as te costs.

3. Copy of the award be sent to the Govt. of India,
Ministry of Labour as per rules.

_C.M. SINGH, Presiding Officer
¢ fawedt, 29 faasy, 2005

T, 3, 3798, faar sifufrm, 1947

(1947@14)3%%17%\%%%“25“@2

AF TR F o uds &% A T FHERT

F oy, orgau W fafie siteifie e # F=iT 5K

sheifire sty T, ¥ fare (o

AT SATSET-188/2001 naﬁmﬁm
1 28-9-2005 I TTOT FIT 411

[4. T®-12012/283/2001-3MEAR (R-1) ]
New Delhi, the 29th September, 2005

. S.0. 3798.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (I.D. No.
188/2001) of the Central Government Industrial Tribunal-
cum-Labour Court, Jabalpur now as shown in the

M FXTAET

Annexure, in the Industrial Dispute between the
employers in relation to the management of State Bank of
Indore and their workman, which was received by the
Central Government on 28-9-2005.

[No. L-12012/283/2001-IR (B-1)]

 AJTAY KUMAR, Desk Officer

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR
NO. CGIT/LC/R/188/2001

PRESIDING OFFICER : SHRIC. M. SINGH

The General Secretary,

Daily Wetan Bhogi Bank Karamchari Sangthan,

9, Sanwer Road, Hardeo Niwas
Ujjain (MP)

Versus

The General Manager, (Operatlons),
State Bank of Indore,

Head Office,

... Workman/Union

" 5, Yeshwant Niwas Road,

Indore (MP) ....Management

AWARD
Passed on this 21ist day of September 2005

The Government of India, Ministry of Labour
vide its Notification No. L-12012/283/2001-L.R. (B-1)
Dated 7-12-2001 has referred the following dispute for
adjudication by this tribunal :—

“Whether the action of the management of State

Bank of Indore, Indore (MP) terminating the

services of Shri Manish Mishra, Safaiwala of

Raj Mohalla Branch working since 17-5-1991 to

13-11-1993 is justified? If not, what relief the

workman is entitled?”

2. In- this reference case, Shri Ram Nagwansi,

General Secretary, Dainik Wetan Bhogi Bank Karamchari
Sangthan moved an application dated 16-9-05 with the

prayer that No Dispute Award be passed in this

reference as the applicant is not taking any interest in
the prosecution of this reference. The counsel for the
management submitted that the management has no
objection if the aforesaid prayer of the Union/
workman is accepted. He made endorsement to the
effect of “No Objection” on the aforesaid application
moved by Shri Ram Nagwansi, General Secretary, Daimik
Wetan Bhogi Bank Karamchari Sangthan.

3. It is clear from the above that the Union
workman is not interested in prosecuting this rej=renc .
and therefore it shall be just and reasonable to pass a
No Dispute Award in this case.

4. In view of the above, No Dispute Award is
passed in this reference without any order as to costs.

5. Copy of the award be sent to the Govt. of Tndia
Ministry of Labour as per rules.

C.M. 5iNGr, Presiding Offi cer

]’nntedby the Manager, Govt. of India Press, Ring Road, Mayapuri, New Dethi-110064 .
and Pubhshed by the Controller of Publications, Delhi-110054.




