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General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the
Government of India (other than the Ministry of Defence) and by the Central Authormes (other than the
Administrations of Union Territories)
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3015 GI2003

MINISTRY OF LAW AND JUSTICE
(Department of Legal Affairs)
{(Judicial Section)

New Delhi, the 6th October, 2005

G.S.R 372.—Inexercise of the powers conferred
by clause (a) of rule 8B of Order XX V11 of the First Schedule
to the Code of Civil Procedure, 1908 (5 of 1908), the Central
Government hereby appoints Shri Suresh Chandra, Legal
Adviser, Ministry of Labour and Empleyment as
Government Pleader for conducting cases relating to the
Ministry of Labour and Employment in the High Court of
Delhi,

[No. F. 34(8)/2005-Jud! ]
D.R. MEENA, Jt. Secy. and Legat Adviser

(1557)
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[ 9. T-16011/2/2004-%90.- 11
MINISTRY OF HOME AFFAIRS
(Office of the Registrar General, India)
New Delhi, the 10th October, 2005

G.S.R.  373.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, and in
superscssion of the Office of the Registrar General, India and ex-officio Census Commissionet for India [Deputy Registrar
General (Social Studies)] Recruitment Rules, 1982, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Deputy
Registrar General (Social Studies) in the Office of the Registrar General, India, namely :-—

1. Short Title and Commencement.—(1) These rules may be called the office of the Registrar General, India,
Deputy Registrar General (Social Studies) Group *A’ Post Recruitment Rules, 2005,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of Posts, Classification and Scale of Pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexced to these rules. -

3. Method of Recruitment, age limit, educational qualifications, etc.—The method of recruitment, age limit,
educational qualifications and other matters relating to the said post shall be as specified in columns 5 to 14 of the said
Schedule.

4. Disqualification.—No person,—

(a)  who has entered into or conlracted.a marriage with a person having a spouse living; or

()  who, having a spouse living, has entered into or contracted a marriage with any person,
shall b eligible for appointment to the said post

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this nule.

3. Powers to relax.—Where the Central Government is of opinion that it is necessary or expedient so 10 do, 1t
may, by erder, and for reasons tobe recorded in writing, and in consultation with the Union Public Service Commission relax
- any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rulcs shall affect reservations, relaxation of age limit and other concessions re-
quired to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of
persons, in accordance with the orders issned by the Central Govemnment from time to time, in this regard.

SCHEDULE
Name of post Number of post Classification Scale of pay Whether selection post
or non-selection post
1 2 3 4 3 o
Deputy Registrar 1* General Central Rs. 14,300-400-18,300 Not applicable
General (Social (2005) Service, Group :
Studies). _ *subject to variation " A’ Gazetted,

dependent on work-  Non-Ministerial
load.




[ rT H—aws 3(i)] ST T TOINS « STRIER 22, 2005/3T¥A 30, 1927 1561

Whether benefit of added years of ser-  Age limit for direct recruitments Educational and other qualifications re-
vice admissible under rule 30 of the - quired for direct recruits
Central Civil Service (Pension) Rules,
1972
6 7 3
Not applicable Not applicable Not applicable

Whether age and educa- Period of proba- Method of recruitment,  In case of recruitment by promotion/deputation/

tional qualification pres-  tion, if any whether by direct recruit- absorption, grades from which promotion/
cribed for direct recruit- ment or by promotion or  deputation/absorption to be made
ment will apply inthe by deputation/absorption
casc of promotees and percentage of the
posts to be filled by
various methods
9 0 1 12
Not applicable Not applicable  Promotion/deputation Promotion/deputation :

1. Officers under the Central Government or State
Governments or Union territories ;

(@) (@) holding analogous posts on regular
basis in the parent cadre/department,
or

(i) with five years’ service in the cadre
rendered after appointment thereto
on a regular basis in posts in the
scale of pay of Rs. 12,000—16,500 or
equivalent in the parent cadre/
department; and

(b) possessing the following educational
 qualifications and experience :

Essential :

(i) Master’s Degree in Sociology or Secial
Anthropology from a recognized University
or equivalent; and

(i) Twelve years’ experience of participation
and guidance of investigation and research
in the field of Sociclogy or Social
Anthropology with special reference to
community studies in Central Government
or State Government.

Desirable :

~ Doctorate Degree in Sociology or Social
Anthropology from a recognized University or
equivalent;

IL The departmental Assistant Registrar General
(Social Studies) with five year's regular service
in the grade and possessing Master’s degree
in Sociology or Social Anthropology shail also
be considered alongwith outsiders. In case he
is selected for appointment to the post, the same
shail be deemed to have been filled by
promotion.

3815 GIfe5-2
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Note 1 :—The Departmental officers in the feoder
category who are 1n the direct line of promotion
will not be eligible for consideration for
appoiniment by deputation. Similarly,
deputationists shall not be eligible for
consideration for apnointment by promotion.

Note 2 :—Period cf deputation including the
period of deputation in another ex-cadre post held
immediately preceding this appoeintment in the
same or some other Organisation/Department of
the Central Government shall ordinarily not exceed
three years.

Note 3 :—The maximum age limit for appointment
by deputation should not exceed 56 years as on
the closing date of receipt of applications.

If a Departmental Promotion Commuittee exists, Circumstances in which Union Public: Service Commission to be
what is ifs composition Consulted in making recruitment. o
13 14
Not applicable Consultation with Union Public Service Commission necessary for
filling up of post and for amendment/relaxation of any provision of
these recruitment rules.

[F. No. A-16011/2/2004-Ad. 1T}
D. §. SAINI, Under Secy.
7 fael, 14 STRLE, 2005 '
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1 2 3 4 s
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[t §. 1-16011/3/2004-5em.-11 ]

Ncw Delhi, the 14th October, 2005

GC.S.R. 374.—1In cxercise of the powers conferred by the proviso to Article 309 of the Constitution and 1
supcrsession of the Office of the Registrar General, India and ex-officio Census Commissioner for India Senior Research
Officer (Social Studies) Recruitment Rules. 1983, exccpt as respects things done or ornitted to be done before such
supersession, the President hereby makes {he following rules reguiating the method of recruitment to the post of Sentor
Research Officer (Social Studies) in the Office of the Registrar General, India, namely -—

1. Short Title and Commencement.—(1) These rules may be called the Office of the Registrar General, India,
Scnior Research Officer (Socia! Studies) Group *A” Post Recraitment Rules, 2005.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of Post, Classification and Scale of Pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the said Schedule.

-3, Method of Recruitment, Age limit, educational qualifications, etc.—The method of recruitment, age limit, -
escéucahonalquahﬁmizonsandothcrmatmstelaungmthcsa:dpostshaﬂbeasspecnﬁedmoolnnmsSto 14 of the said
' 4. Dhqualification.—No person,— |

@ whokmomtered o or comtracted 3 marmiage with a person having a spouse living; or

: () who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointient to the said posts | : '

Provided that the Central Governmeat may, lfsansﬁedthatmhmmnagempemnss!bleundcrﬂwpersanallaw
applicable to sach person and the other party to the marriage and that there are other grounds forsodomg, exempt any
~ person from the aperation of this rule. :

5. Power to.velan.—Whese thé Central Government is of opnmthﬂulsmrymexpedmntsomdo it may,
by order and for reasons to'be recorded in writing and in consultation with the Union Pablic Service Commuisssion, relax
any of the provisions of these rales with respect to any class or category of persons.

6. Savimg—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions re-
mwumhmwmeT&s Ex-Servicemen and other special categories of
persons, in accordance with the orders issued by the Ceatral Governinent from time to time, in this regard.

SCHEDULE
Name of post Number of post Classification Scale of pay Whether selection post
: or non-selection post.
1 2 3 4 5
Semior Rsearch 1* | GeneralCeutral © Rs 1000032515200  Selection,
Officer (Social (2005) Service, Group

‘Studies). *subject to variation ‘A’ Gazetted,
: dependent on work-  Non-Ministerial

Whether benefit of added'years of ser-  -Agelimit for direct recruitments Educationat and other qualiﬁcaﬁdns re-

vice admissible under rule 30 of the ' quired for direct recruits.
Central Civil Service (Pensmn) Rules, -
j172] ’ ‘

Not applicable " Not applicable Not applicable

Whether age and educa- Period of proba- Method of recruitment,  In case of recnutment by promotion/deputation/

tional qualification pres-  tion, if any whether by direct recruif- absorption, grades from which promotion/
- cribed for direct recruit- ment or by deputation/  deputation/absorption to be made.
~ment will apply inthe , absorption and percen-
case of promotees. tage of the posts to be
' filled by various methods.
9 10 11 12
Not applicable Nil - Promotion failing - Promeotion ;
which by deputation Rsearch Officer (Social Studies) with five years’
regular service in the grade. ‘

Noté : Where juniors who have completed their
qualifying/eligibility service are being considered
for promotion, their senior would also be
considered provided they are not short of the
requisite qualifying/eligibility service by more
than half of shuch qualifying/eligibility service or

3els GZfos-3
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2

two vears, whichever is less and have
successtully completed their probation periad o
promotion to the nest higher grade alonewith their
juniors who have alreadycompleted such
quaiilving/etigibility service.
Deputation :
Officers under the Central Government or State
Governmenis or Union Territories
(a) (i) holding analogous posts on regular
basis in the parent cadre or department:
or
{ii) with five years” service in the grade
rendered after appointment thereto on
a regular basis in the scale of pay of
Rs. 8.000—-13,500 or equivalent in the
parent cadic or department; and

(b) posscssing the following Educational

Qualification and experience :
Essential :

(i) Master’s Degree in Social Anthropology
or Sociology ¢or Economics o1 Political
Science fwith Social Anthropolegy) froma
recognized University or equivalent.

(i) Five years’ cxperience of social research
on village and community studics.

Desirable :

Doctorate Degree in Social Anthropology or
Sociology from a recognized University or
cquivalent.

Note 1 :—The Departmental officers in the feeder
category who are in the direct line of promotion
will not be eligiblc for considcration for
appointment by deputation. Sinularly,
deputationists shall not be eligible for
consideration for appointment by promotion.
Note 2 :—~Period of deputation including the
period of deputation in another ex-cadre post held
immediaicly preceding this appointment in the
same or some other Organisation/Department of
the Central Government shali ordinarily notexcced
three years. '

Note 3 ;—-The maximum age limit for appointment
by deputation should not excced 36 years as on
the closing date of receipt of applications.

[fa Diepartmental Promotion Commitiec cxists,
whal is 1ts contposition

Circunistances in which Union Public Service Commission to be
Consulted in making recruitment

13

14

Group *A® Departmental Promotion Committee

(for considering promotion) :

1. Joint Secretary (Administration), —Chairman
Ministry of Home Affairs

2. Registrar General, India Nember

3. Joint Registrar General, India —Member

Consultation with Union Public Scrvice Commussion necessary while
appointing an officer on deputation and for amending/relaxing any
provision of these rules

1[I No. A-16011/3/2004-Ad 113
DS SAINT Under Scov
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New Delhi, the 14th Qctober, 2005

G.S.R. 375.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, and in
supersession of the Office of the Registrar General, India and ex-officio Census Commissioner for India, Assistant Registrar
General (Map)] Recruitment Rules, 1978, except as respects things done or omitted to be done before such supersession,
the President hereby makes the following ruics regulating the method of recruitment to the post of Assistant Registrar
General (Map) in the Office of the Registrar General, India, namely : —

1. Short Title and Commencement.—(1) These rules may be calied the Office of the Registrar General, India,
Assistant Registrar General (Map) Group ‘A’ Post Recruitment Rutes, 2005,

(2) They shall comg into force on the date of their publication in the Official Gazette.

2. Number of Post, Classification and Scale of Pay.—The number of said post, its classification and the scale
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of Recruitment, Age limit, educational qualifications, etc.—The method of recruitment, age himit,
educational qualifications and other matters relating to the said post shall be as specified in columins 5 to 14 of the said
Schedule.

4. Disqualification.—No person,—

(2)  who has entered into or contracted a2 marriage with a person, having a spouse living, or

(b}  who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post ;

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that therc are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to refax.—Where the Central Government is of the opinion that it is necessary or expedient 5o to do,
it may, by order, for rcasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions re-
quired to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time, in this regard.

SCHEDULE
Name of nost Number of pest Classification Scale of pay Whether selection post
or non-selection post.
T 2 2 4 5
Assistanl |* General Central Rs. 12,000-375- Notapplicable
Registrar (20035) Service, Group 16,500 '
General (Map) *Subject to variation  “A’ Gazetted.

dependent on work-  Non-Ministenal
load.
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Whether benefit of added years of ser-
vice admissible nnder rule 30 of the
Central Civil Service (Pension) Rules, 1972

Age limit for direct recruits

Educational and other qualifications re-
quired for direct recruits

0

7

Not applicable

Not exceeding 50 years.

Note 1 : Relaxable for Government
Servant upto 5 years in accordance
with the instructions or orders issued
by the Central Government,

Note 2 : The crucial date for deter-
mining the age limit shall be the closing
date for receipt of applications from
candhdates in India [and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu & Kashmir State
Lahaul & Spiti District and Pangi
Sub-Division of Chamba District of
Himachal Pradesh, Andaman and
Nicobar, Island or Union Territory
of Lakshadweepi.

Essential :

() Master's Degree in Geography
from a recognised University or
equivalent;

Ten years’ experience In a recog-
nised map publication officein-
cluding two years’ experience in
appled Cartography.

Note 1 : Qualifications are relaxable at
the discretion of the Union Public
Service Comumission in case of
candidates otherwise well quatified.
Note 2 : The Qualification(s) regarding
experience 18/are relaxable at the dis-
cretion of the Union Public Service
Commission in the case of candidates
belonging to Scheduled Castes or
Scheduled Tribes, if at any stage of
Selection, the Union Public Service
Commission is of the opinion that
sufficient number of candidates from
these communities possessing the
requisite experience are not likely to
be available to fill up the posts
reserved for them.

(i

Desirabie :

{» Doctorate Degree 1in Geography
from a recognised University or
cquivalent;

(i) Research publications preferably
on Cartography;

() Certificate course in Statistical

methods from a recogniscd
University/Institute or equivalent.

Whether age and educa-

Period of proba- Method of recruitment, In case of recruitment by promotion or deputa-

tional qualifications pres- tion, if any whether by direct recruit- tion-or absorption, grades from which promotion/

cribed for direct recruits ment or by promotion or deputation/absorption to be made

will apply in the casc bv deputation/absorption

of promotecs and perceniage of the posts
to be: filled by various methods

9 10 1l 12
Not applicable One year for Composite method Compoasite method (deputation/promotion) :
' directrecuits.  (deputation/promotion) 1. Officers of the Central Governments or the

failing which by direct State Governments or the Union Territories :
recruitment. {&)1) holding analogous posts on regular

(i)

basis in the parent cadre/department;
or

with five years’ service in the grade
rendered after appointment thercto on
a regular basis in the post in the scale
of pay of Rs. 10000—15200 or equivalent
in the parent cadre/department; and
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(&) possessing the educational qualifica-
tions and cxperience prescribed for
direct recruits under colamn 8.

2 The departmental Map Officer with five
years’ regular service in the grade shal] also
be considered alongwith outsiders and in
case he is selected for appointment to the
post, the same shall be deemcd to have been
filted by promotion.

Note 1 :—The Departmental officers in the feeder
category who are in the direct line of promotion
will not be eligible for consideration for
appointment on deputation. Similarly,
deputationists shall not be eligible for
consideration for appointment by promotion.
Note 2 ;:—Period of deputation including the
period of deputation in another ex-cadre post held
immediately preceding this appointment in the
same or some other Organisation/Depariment of
the Central Government shall ordinarily not exceed
three years. )

Note 3 :-—The maximum age limit for appointment

by deputation should not exceed 56 years as on

the closing date of the receipt of applications.

Ifa Departmental Promotion Committee exists, Circumstances in which Union Public Service Commission to be
what is its composition Consulted in making recruitment
I3 14 _
Group ‘A’ Departmental Promotion Commitiee Consultation with Union Public Service Commission necessary for
(for considering confirmation) consisting of : filling up of post and for amendment/relaxation of any
}. Registrar General, India —Chairman provision of these rules.
2. Joint Secretary, Ministry of —Member
Home Affairs

[F. No. A-16011/5/2004-Ad. If|
D. 5. SAINI, Under Secy.

Ifhe, wite v aar So Harera
( Ffiren iR fmagus foremm )
¢ fewell, 18 FFRaR, 2005
HALHLF. 376, —rgaft wiaum F sr7sg 309 & T a4T S790E 148 3 WU () gRI Ta iR w v
U SR S e i e o R # wrekn sthe i s d v ¥ P v weee wes S T s8I,
it feferet wram (o) Frammaedt, 1964 § o) oft S w0t ) gfe | Frefafas fem s m ¥ A —
1. (1) 77 Tt s St Tt S (emreren) wiviiem Frrmastt, 2005 3
(2} 3, T ToF § 59 % Foh9E H arire | e e
2. e feaferr S ( afreer) et 1964 § Frem 11 %o, Frefales frm whrenfi frarsmom, st —
1. ORI AT — ST e % weea s frate # e awi s, S st =,
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T i ot TR AR, TR TR B s i o 3 SRR v 5 S T e ¥ wgTE g
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AYE : A7 B, 1 T B TE 0 9, 1904 H ATHGET GO 154,63 -5 (F) [FLI, T, 4177, 157w
12 FemFe, 1964, ST-11, WTE-3, TUATE-ii | F 50 90w T iy foRe T & wen @ e H Fretfafan (st
mro g feg o . —

A g T mrE e % e, M-I E s
SIQE (11} H TR

LA B GIEALC

1. 25/23/68-TI(F) 03-02-70 482 . 14-02-70

20 251 LT2-T(E) 24-10-72 3643 04-11-72

3. 25/57/64-FR{ ) 05-01-73 83 13-01-73

4. 110131275 T 13-02-7¢ 346 26-02-7¢

5. 25/19/74-F41.(F) 30-06-76 2563 17-07-76

6. 11013/19/75-F.(F) 06-07-76 269 24-07-76

7. 11013/06/75-FI.{F) 24-11-76 4663 11-12-76

8. 11013/4/76~%T.(F) 24-08-77 2859 17-09-77

9. 11013/03/78-T1.(F) 22-09-78 2859 30-09-78

10, 11013/12/78-¥91.() C22-12-78 3 06-01-82
11 11013/3/80-%41.() 24-04-88 1270 10-06-80
12, 13013/21/85-%1.(F) 03-10-85 4832 19-10-85
13, 11013/6/85-F41.( ) 21-02-86 935 08-03-86

14, 190713/17/85-F.( ) 07-03-86 1124 22-03-86 .
15, 11013/5/86-F41.(F) 04-09-86 3159 © 20-09-86
16, 19013/16/85-FL(R) 10-09-86 3280 27-09-86
17, 11013/1/87-F01(h) 27-07-87 1965 08-08-87
18, 11013/19/87-F0(F) 19-04-88 1454 14-05-88
19, 11013/18/87-F41.( %) 18-09-90 2582 06-10-90

20, 11013/20/91-%. () 09-12-92 3132 26-12-92
21, 11013/4/93-F9L(F) 12-07-95 =L 355 29-07-95
22, 11013/4/93-%0.(F) 16-08-96 qFLFA. 267 31-08-96
23 11013/10/97-F4L.( ) 13-02-98 T@FLf 49 07-03-93
24, 11013/5/97-F(F) 14-10-99 L 342 23-10-99
25, 11013/6/2001-¥L.(F) 15-12- 2003 LR ALY 27-12-2003

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 18th October, 2005

G.5.R. 376.-—Inexercise of the powers conferred by the proviso to article 309 and clause (5) of article 148 of the
Constitution and after consultation with the Comptrolier and Auditor General of India in relation to persons serving mnthe
Indian Audit and Accounts Department, the President hercby makes the following rutes further to amend the Central Civil
Services (Conduct) Rules, 1964, namely '~

1. {11 These rules may be called the Central Civil Services (Conduct) Amendment Rulcs, 2003,
(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Central Civil Services (Conduct) Rules, 1964, for rule 11, the following rule shall be subslituied,
namely —
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“11. Communication of Official Information.—Every Government servant shall, in performance of his duttes in
good faith, communicate information (o a person in accordance with the Right to Information Act, 2005
(22 of 2005) and the rules made thereunder -

Provided that no Government servant shall, except in accordance with any general or special order of the
Government or servant in performance in good faith of the duties assigned to him, communicate, directly or indirectly, any
official document or any part thereof or classified information to any Government servant or any other person to whom he
is not authorised to communicate such document or classified mformation,

[F.No. 11013/7/2005-Estt.(A)}
HARIKUMAR, Director
Nete :—The principal rules were published in the Gazette of India vide Ministry of Home Affairs notification

No. 15/4/63-Estt. (A), dated the 30th November, 1964 [S.0. 4177, dated the 12th December, 1964, Part II, Section 3,
sub-scction(ii)] and subsequently amended vide ‘—

81 No. Notification No. Date Published in the Gazette of India
Part 11, Section 3, Sub-section (ii)

S.0. No. _ Date
L 2523/68-Estt(A) 03-02-70 182 140270
2 2511/72-Est (A) 24-10-72 3643 04-11-72
3. 25/5764-Estt.(A) 050173 ) 130173
4. 11013/12/75-EstL(A) | 130276 846 2802-76
5. 25/19/74-Estt.(A) 30-06-76 2563 170776
6 11013/19/75-Estt.(A) 06-07-76 2691 , 24-07-76
7. 11013/006/75-Estt.(A) 241176 4663 11-12-76
8. 11013/4/76-Estt.(A) 24-08-77 2859 ' 170977
9. 11013/03/78-Estt.(A) 220978 2859 300978
10, 11013/12/78-Estt.(A) 21278 3 060180
11 11013/3/80-Estt.(A) 24:04-88 1270 | 100680
12. 11013/21/85-Estt (A) 03-10-85 4812 19-10-85
13 11013/6/85-Estt(A) 210286 935 08-03-86
14 11013/11/85-Este(A) 07-03-86 1124 20386
15. 11013/5/86-Estt (A) 04-09-86 3159 200986
16, 11013/16/85-Esit (A) 10-09-86 3280 270986
17. 11013/1/87-Estt (A) 270787 1965 08-08-87
18 11013/19/87-Estt.(A) 19-04-88 1454 140588
19. 11013/1887-Esit(A) 180990 258 06-10-90
20 11013/20/91-Estt.(A) 09-12-92 3132 26-12:92
21 1013/4/93-Estt(A) 120795 GSR355 290795
22 11013/4/93-Fstt (A) 160896 GSR367 31-08-96
23, 11013/10/97-EstL(A) 130298 GSR49 07-03-98
24, 11013/5/97-Bstt (A) 14-10-99 . GSR3&2 231099
25, 11013/6/2001-Estt.(A) 15-12-2003 GSR458 27-12:2003

3ets G5Iles-5
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MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
{Department of Posts)
{Postal Accounts Wing)
New Detht, the 27th September, 2003 -

G.S.R. 377.—Inexercise of the powers conferred by the proviso to Article 309 of the Constitution, the President
hercby makes the following rules rcgulating the method of recruitment to the post of Senior Accounts Officer in the
Department of Posts, namely :—

1. Short Title and Commencement.—(1) These rules may be called the Department of Posts, Accounts and
Finance Service, Group ‘B’ (Senior Accounts Officer) Recruitment Rules, 2005.

(2) They shall come into force on the datc of their publication in the Official Gazette.

2. The Number of Posts, Classification and Scale of Pay—The Number of posts, their classification and- scale
of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule. e

3. Initial Constitution—The persons holding the post of Senior Accounts Officer ofi the date of commencement
of these rules shall be deemed to have been appointed in accordance with the provisions of these niles and the services
rendered by them before the commencement of these rules shall be counted for the purpose of probation period, confirma-
tion and gualifying service for promotion.

4. Method of Recruitment, age limit, educational and other gualifications, etc —The method of recruitment, age
limit, educational and other qualifications and other matters related thereto shall be as specified in columns (3 1o (14) of the
aforesaid Schedule.

3. Liability for transfer.—Officers holding the post of Senior Accounts Officer shall be liable for transfer any-
where in India.
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6. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spousc living; or

() who, having a spouse living, has cntered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissiblc under the personal law
applicable to such person and the other party 1o the marriage and that there are other grounds for so doing, exempt am
person from the operation of this rule.

7. Power to relax.—Where the Central Government is of the opinion that it 1s necessary or expedient 5o to do, it
miay, by order, for reasons tobe recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

8. Saving.—Nothing in these rulcs shall affect reservations, relaxation of age limit and other concessions re-
quired to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time n this regard.

SCHEDULE
Name of Number of Classification Scale of Whether selection  Age limit for direct
the post post pay or non-selection  recruits
post
1 2 3 ' 4 5 6

Senior ~ o 191%(2005) Department of ~ Rs.8000-275-  Non-sclection Not applicable
Accounts *Subject to Posts, Accounts 13500
Officer variation - and Finance Service,

dependent Group ‘B’, Gazetted,

on work- Non-Ministerial

load)
Whether benefit of Educational and other ‘Whether age and Period cf probation, if any
added years of service qualifications reguired educational qualifications
admissible under rule for direct rceruits prescribed for direct
30 of Central Civil recruits will apply in the
Services (Pension) case of promoiees
Rules, 1972 _

7 - 8 9 10
Not applicabile Not applicable Not applicable Not applicable
Method of recruitment, whether by direct recruit- In case of recruitment by promotion or deputation or absorptio(
ment of by promotion or by deputation or grades from which promotion or deputation or absorption is to be
absorption and percentage of posts to be filled made '
by various methods
11 12
Promotion : Promotion : ’
Accounts Officers in the scale of Rs. 7500-250- 12000, with two years
regular service in the grade.

Note : Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would
also be considered provided they are not short of the requisile
qualifying or eligibility service by more than haif of such qualifying
or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the
next higher grade alongwith their juniors, who have already completed
such gualifying or cligibility service.
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If a Departmental Promotion Committec exists, Circumstances in which Union Public Service Commission is to be
what is its composition Consulted in making recruitment,

13 14
Group *B’ Departmental Promotion Committee Consultation with Union Public Service Commission necessary for

(for considering cases of promction) consisting of :  amendment/relaxation of anv provisions of these rules.
(1} Deputy Director General (Postal Accounts
and Finance) or Joint Secretary and Financiat
Advisor—Chairman
(2) Director (Postal Accounts-I)-—-Member
(3) Director (Finance Advicer—Member

{F. No. 2-1/86-87/PACE/RRs/Sr. AQ]
UDITA CHANDRA KUMAR, Director (Postal Accounts II)
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MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 14th September, 2005

G.S.R. 378.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Willingdon Hospital and Nursing Home (Head Supervisor) Recruitment Rules, 1976, the Dr. Ram
Manohar Lohia Hospital, New Delhi (Care Taker) Recruitment Rules, 1985 and the Dr. Ram Manohar Lohia Hospital,
New Delhi (Group ‘C’) Recruitment Rules, 1990, except as respect things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the posts of Head Supervisor,
Caretaker and Sanitary Superintendent in the Dr. Ram Manohar Lohia Hospital, New Delhi namely :—

1. Short Title and Commencement.—{(1) These rules may be called the Dr. Ram Manchar Lohia Hospital,
New Dethi (Group “C” posts) Recruitment Rules, 2005.

(2) They shall come into force on the datc of their publication in the Official Gazette.

2. Number of Posts, Classification and Scales of Pay—The number of the said post, their classification and the
scales of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of Recruitment, Age limit, qualifications, etc.—The method of recruitment, age limit, qualification and
othcr matters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.—No person .

(a)  who has entered into or contracied a marriage with a person having a spouse living; or

(b)  who, having a spouse living, has entered into or contracted a marriage with any person,
shall be cligible for appointment to the said posts

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government isof the opinion that itis necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex- Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time, in this regard.

2els grfes -y
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SCHEDULE
Name of post Number of post Classification Scale of pay Whether selection post
or non-selection post
1 2 3 4 5
Head Supervisor 2 (Two)* (2005) General Central Rs. 3050-75-3950- Selection
*Subject to Service, Group ‘C’ 80-4590.
variation depen- Non-Gazetied, ’
dent on workload. Non-Ministerial.
Whether benefit of added years of Age limit for direct recruits Educational and other qualifications
service admissible under rule 30 required for direct recruits
of the Central Civil Services
(Pension) Rules, 1972
6 ' 7 8
No Between 18 and 25 years Essential :
(Relaxable for Government servants (i) Matriculation or its equivalent qualifi-
upto 40 years in accordance with the  cation from recognised Board.
instructions or orders issued by the  (if) One year experience in dealing with
Central Government.) sanitation in a recognised hospital or
Note I: The crucial date for detet- Medical Institute.
mining the age limit shall be the Desirable :
closing date for receipt of applications Diplom~ in Sanitary Inspectors Course
from candidates in India (and not the  from a recognised Institute.

closing date prescribed for those

in Assam, Mizoram, Manipur,
Nagaland, Meghalaya, Arunachal
Pradesh, Nagaland, Tripura, Sikkim,
LadakhDivision of Jammuand
Kashrnir State, Lahaul and Spiti
Districts and Pangi Sub Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshdweep).

Nete 2 : Inthe case of recruitment
through the Employment Exchange,
the crucial date for determining the
age limit shall be the last date upto
which the Employment Exchange is
asked to submit the names.

Note : Qualifications regarding experience
is relaxable at the discretion of the compe-
tent authority in case of candidates be-
longing to Scheduled Castes/Scheduled
Tribes if, at any stage of selection the
competent authority is of the opinion
that sufficient number of candidates be-
longing to these communities possess-
ing the requisite experience are not likely
tobe available to fill up the posts reserved
for them.

Whether age and educa- Period proba-
tional qualification pres- tion, if any
cribed for direct recruits

will apply in the case of

Method of recruitment,

by deputation/absorption

In case of recruitment by promotion/deputation/
whether by direct recruit-  absorption, grades from which promotion/
ment o1 by promotion or  deputation/absorption 1o be made

promotecs and percentage of the
posts 10 be filled by
vartous methods
9 10 11 12
Age : No. Two years By promotion failing Promotion from amongst Supervisors in the scale
Educational which by direct of pay of Rs. 2650-4000 with four years regular
qualifications : Yes, recruitment. service in the grade,

Note : Where Juniors who have completed their
qualifying/eligibility service are being considered
for promotion, their seniors would also be
considered provided they are not shori of the
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requisite qualifying/eligibility service by more
than half of such qualifying/eligibility service or
two years, whichever is less and have successfully
completed their probation period, for promotion
to the next higher grade along with their juniors
who have already completed such qualifying/

cligibiliy service.
If a Departmental Promotion Committee exists, what is its Circumnstances in which Union Public Service Commi-
composition _ ssionas to be Consulted in making recruitment.
13 14
Departmental Promotion Committee consisting of : Not applicable
1. Additional Medical Superintendent —- Chairman
2. Head of the concerned Department - Member
3. Deputy Director (Administration) —- Member
1 2 3 4 5
Caretaker 6 (Six)* (2005) General Central Rs. 4000-100-6000. Selection
*Subject to Service, Group 'C’
variation depen- Non-Gazetted,
dent on workload. Non-Ministrial
6 7 8
Not applicable Between 18 and 25 years. Essential :

{Relaxable for Government servants
upto 40 years in accordance with the
instructions or orders issued by the
Central Government. )

Note 1: The crucial date for deter-
mining the age limit shall be the
closing date for receipt of application
from candidates in India (and not the
closing date prescribed for those in
Assam, Mizoram, Manipur, Nagaland,
Meghalaya, Arunachal-Pradesh,
Tripura, Sikkim, Ladakh Division

of Jammu and Kashmir State,
Lahaul and Spiti Districts and
Pangi Sub Division of Chamba
District of Himachal Pradesh, Andaman
and Nicobar Islands or Lakshdweep).
Note 2 : In the case of recruitment
through the Employment exchange,
the crucial date for determining the
age limit shall be the last date upto
which the Employment exchange is
asked to submit the names.

(i) Matriculation or ¢quivalent qualifi-
cation from recognised Board.

(i) Diploma in Sanitary Inspectors
course from a recognised Institute.
(iii) Two years experience in supervision
of sanitation in a recognised hospital
or Medical Institute.

Desirable : :

Training in Fire fighting from National
Fire Service.

Note : Qualifications regarding ex-
peticnce is relaxable at the discretion of
the competent authority in case of
candidates belonging to Scheduled
Castes/Scheduled Tribes if, at any stage
of selection the competent authority is
of the opinion that sufficient number of
candidates belonging to these
communities possessing the requisite
exprience arc not likely to be available to
fill up the vacancies reserved for them.

9 10 11 12
Age: No. Twovears for  33-1/3% by promotion Promotion from amongst Head Supervisor in the
Educational directrecruits  failingwhich bydirect  pay scale of Rs. 3050-4590 witheighy years regular
qualifications : Ycs. only. recruitreent; and service in the grade.

Bels (;;2/05.3
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12

66 -2/3% by direct
recruftment.

Note : Where Juniors who have completed their
qualifying/eligibility service are being considered
for promotion, their seniors would also be
considered provided they are not short of the
requisite qualifying/eligibility service by morc
than half of such qualifying/eligibility service or
two years, whichever is less and have successfully
completed their probation period, for promotion
to the next higher grade along with their juniors
who have already completed such qualifying
cligibility service.

13 14
Departmental Promotion Committee consisting of : Not applicable
1. Additional Medical Superintendent — Chairman
2. Head of the concerned Department - Member
3. Deputy Director (Administration) —  Member
1 2 3 4 5
Sanitary 2 (Twoy* (2005) General Central Rs. 4500-125-7000, Selection
Superintendent, *Subject to Service, Group ‘C’
variation depen- Non-Gazetted,
dent on workload. Non-Ministrial,
6 7 8 .
Not applicable Not applicable Not applicable
9 0 il b}
Not applicable Notapplicable By promotion failing Promotion ; from amongst Caretakers in the pay
which by deputation. scaie of Rs. 4000-6000 with five years regular

service in the grade.

Note : Where Juniors who have completed their
qualifying/eligibility service are being considered
for promotion, their seniors would also be
considered provided they are not short of the
requisite qualifying/eligibility service by more
than half of such qualifying/eligibility service or
two years, whichever is less and have successfully
completed their probation period, for promotion
to the next higher grade along with their juniors
who have already completed such qualifying/
eligibiliy service.

Deputation : Officers of the Central/State

Government : ‘

(@) () holding analogous posts on rcgular basis;
or

(i) with 5 years’ regular service in posts in
the pay scale of Rs. 4000-6000: and
(b) Possessing the educational qualifications and
experience as under
10+2 or its cquivalent qualification pius
Diploma in Sanitary Inspectors course and 7

e
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years experience in a supervisory capacity in
the Sanitary department of a hospital or
Medical Institute.

The Departmental officers in the feeder category
who are in the direct line of promotion will not be
eligible for consideration for appointment on
deputation. Similarly deputationists shall not be
eligible for consideration for appointment by
promotion.

(Period of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appointment in the
same or some other organization or department of
the Central Government shall ordinarily not exceed
three years. The maximum age limit for
appointment by deputation shall be not exceeding
56 years as on the closing date of receipt of
application). :

13 4
Departmental Promotion Committee consisting of : Not applicable
1. Additional Medical Superintendent — Chairman
2. Head ofthe Department (Surgery) — Member
3. Deputy Director (Administration) — Member

[F. No. A-11018/30/2003-RR(H)]
AJIT B. CHAVAN, Under Secy.
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