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PART II—Section 3—Sub-section (ii)
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Statutory Orders and Notifications Issued by the Ministries of the Government of India
_(Other than the Ministry of Defence) :

Ty e

(aorem favmn)
(quﬁwmmmmm)

_ Aem, 197, 2004
H@AT 1/2004-Twr 9 (TAE)

FT 3. 3799.—d Y fabm, 1962 F U
152 @WS () ¥ i WA VAR, faw W, T
fawm, ¢ faeeh ¥ e 1 e, 1994 ¥ srfaegE g
33/94-H Yo () Fordim rsiewmard Fi et
w1 el e g H, it e, A, w e
T FE SR YEE, QO TRE afieg 1, dem
forem, aﬁqﬁgw#mmﬁﬁmgﬁaﬁxﬁm
1962ﬁm9tm1oo%ﬁni?h=§@m(§aﬁq)
¥ 737 ¥ Hftr Sg27T | WOSTRY Ry ¥ w9 § whfwn
e € 1 e o nforee v 3 e, Afren R,
T Frata wfiFrn &, ¥4 g srgafea ¥ '

[wE. ©-VII/A0/ 05/2004-F JEh =itfa)

e e, AR

MINISTRY OF FINANCE
(Department of Revenue)

(OFFICE OF THE COMMISSIONER OF CUSTOMS
AND CENTRAL EXCISE )

o Salem, the 19th May, 2004
" No. 1/2004-CUSTOMS (NT)

‘S.0. 3799.— In excercise of the powers delegated

to the undersigned vide Notification No. 33/94- Cus (NT)

dated Ist July, 1994 by the Government of India, Ministry -
- of Finance, Department of Revenue, New Delhi under

Clause (a) of Section 152 of the Customs Act, 1962, I,-
Najib Shah, Commissioner of Customs & Central Excise,
Salem hereby deciare Pagalpatti Village of Omalur Taluk,

in the District of Salem, State of Tamil Nadu, tobea - -
warehousing station under Section 9 of the Customs Act, -

1962 for the limited purpose of setting up of 100% Export-
oriented Unit, as approved by the Ministry of Commerce
and Industry, Department of Commerce, Madras Export
Processing Zone, Chennai.

 [F. C.No. VIIL/40/05/2004-Cus.Pol]
NAIJIB SHAH, Commissioner

3016 GL/2005 (11493)
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. €. VII/40/ 06/2004 T e =ifd]
balem, the 291h11me, 2004

dated 1st July,
of Finance, D
Clause (a) of
Najib Shah, €
Salen: hereby
in the Districi

. 02/2004-CUSTOMS (NT)

0.—In excercis's%'rd the powers delegated
ed vide NotificaieniNo. 33/94- Cus (NT)
994 by the Govemment of India, Ministry
ariment of Revenue, New Delhi winder
clion 132 of the Castoms 4.0: }5562‘, i,
missioner of Castoms & @ =nirs! Exsige,
ectare Ingur Village of Pcmndu:m Taluk,
of Erode, State of Tamiinadu. 1o be a

warchousing sthtion under Section 9 of the Cnstoms Act,

1962 {or the

Export-onenie

Commerce an
Madras Export

HeEm
3801~ w:ﬂﬁzﬁmw 1962 F €W

T, 3.
152 ®7E (W)
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33/94 -3 g

Fimited purpose of setting up of 100%
 Unit, as approved by the Ministry of
It industry, Department of Cammerce,
Processing Zone; Chennai.

{F.C. No. VIlI/40/06/2004-Cus. Pol ]
NAJIB SHAH, Commissioner
o™, 21 W4, 2005

01/2005—1111#%(@2‘1 )

B simia g ween, e oo, e
+ Rem 1 e, 1994 W P we
(uA 2) F 5 svdwensd = it
0 T A, 6. TN, ARG, Fh e

T e T ST T, Rem wregr afrrng v, Fminfe

faen, F=

* % T TR W W yew wiifm
£ atarie 100% frage w790y
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Salem, the 21st March, 2005
No. ll2005-—CUSTOMS (NT)

S.0.3801.—In excercise of the powers delegated
tothe undemgned vide Notification No. 33/94- Cus (NT)

- dated 1st July, 1994 by the Government of India, Ministry

of Finance, Department of Revenue, New Delhi under
Clause (a) of Section 152 of the Customs_Act 1962,1, 8.

Rajkumar, Commissioner of Customs & Centrzl Excise,
Salem hereby declare Hubhathalai Village of Coonoor
Taluk in the District of Nilgiris, State of Tamilnadu, to be
a warehousing station under Section 9 of the Customs
Act, 1962 for the limited purpose of setting up of 100%
Export-oriented Unit, as approved by the Ministry of
Commerce and Industry, Department of Commerce,
Madras Export Processing Zone, Chennai.

[F. C. No. VHI/40/03/2005-Cus, Pol. |
S. RAJKUMAR, Cemmissioner
dem, 21 W, 2005
W& 02/2005-HW ek (TTA)

T, 3. 3802, —Hr1 Yook Afufram, 1962 =t um
152 WUE () ¥ #Aaia wa WER, faw wwem, o
forw, € feweht 3 e 1 OIS, 1994 ¥ saferper W
33/54-¥ FF (T &) ¥ oty vl = werdfne
iR B @ gu f, T wgem, sy, 9 eE
T ¥ SR Yo, W veeE aiemg T, dem
foren, AT o ¥ SEAT om W d yew sfufes
1962 % ¥R 9 ¥ oiavia 100% Frafirge w (Laiiy,)
%m%ﬁlﬁam‘é WETRY VYA % w9 ¥ iy
1 ¢ Fa fir P o sei e, A

5T frafa i &9, 39 g0 srgeifia &

[ . F. VII/40/ 04/2005 -1 Yo ifa]
| TH. TR, ST
~ Salem, the 2ist March, 2005
No. 02/2005-CUSTOMS (NT)

S.0. 3802.—In excercise of the powers delegated
to the undersigned vide Notification No. 33/94- Cus (NT)
dated 1st July, 1994 by the Govemmient of India, Ministry

" of Finance, Department of Revenue, New Delhi under

Clause (a) of Section 152 of the Customns Act, 19621, 5.
Rajkumar, Commissioner of Customs & Central Excise,
Salem hereby declare Pottaneri Village of Mettur Tajuk,
in the District of Salem, State of Tamilnadn, to be a
warehousing station under Section 9 of the Customs Act.
1962 for the limited purpose of setting up of 100% Expurt-
oriented Unit, as approved by the Ministry of Commerce
and Industry, Department of Commefce, Madras Export
Pracessing Zone, Chennai.

[F.C. No. VHI/40/04/2005-Cus. Pol ]
S. RAJKUMAR, Commissionicr
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e, 29 AT, 2005
e 03/2005-FT Ik ()

T, 3. 3803.— T YEH SATuFREM, 1962 ¥ W
152 =y (7) ¥ aiada o 9ORR, e e, e
forum, ¢ faeeht % RAATH 1 Yong, 1994 % sfergeen wen
33/94-FrM e (T F anftr srdremmd ® werafow
wfwr @ v = g ¥, w8 TOgER, sgm, Wt
Yo T A TOm Yo, Ve g afesnyg Iom,
et faren, freeaits AT ¥ Frermeras Tm B
weﬂﬁtﬁmmzaﬁmeﬁ?mwo%ﬁqim
qw(ﬁ@g)iﬁm%:ﬁhﬂ'{&wﬁw@mm
wq ¥ wifva s §)1 dm s wfrg v 3Em e,
wforeg fara, s Frafa wfiean any, O gro aetfte

. & |- VIIV40/05/2005 Srm-yees Hifl]
TH. TIGHN, I
Salem, the 29th March, 2005
NO. 63/2008-CUSTOMS (NT)

S.0. 3803.—In excercise of the powers delegated
to the undersigned vide Notification No. 33/94- Cus. (NT)
dated 1st July, 1994 by the Government of India, Ministry
of Finance, Department of Revenue, New Delhi under
Clause (a) of Section 152 of the Customs Act, 1962,1, 8.
Rajkumar, Commissioner of Customs & Central Exc:se
Salem hereby declare Kilapalayam Village of
Tiruchengode Taluk, in the District of NAMAKKAL,
State of Tamilnadu, to be a warehousing station under
Section 9 of the Customs Act, 1962 for the limited

purpose of setting up of 100% Export Oriented Unit, as

approved by the Ministry of Commerce and Industry,
Department of Commerce, Madras Export Processing
Zone, Chennai.

[F.C. No. VIII/40/05/2005-Cus. Pol.]
S. RAJKUMAR, Commissioner
(Rt YT S 35 )
TR, 30 faa=r, 2005
1. 3W. 3804.—aTrrwT Afufem, 1961 (1961 =t
43) &) ¥ 10 % TOS (23 M) W I (vi) ¥y wfw
St Fremaet, 1962 % g 21 ¥ gy st
= T TR T YT AR AR, AR dfafrr
Wzﬁmﬁm”wﬁm i F yEeE ¥y P
=4 2003-04 W& 2004-05 ¥ T arpHEA FA I
TR 7% T o ) BraEd sast sfufEm, 1961
YRT 10 ¥ Wog (237) W I (vi)F WY vfSw s
foremrach, 1962 % Fram 2%%5;11@%%}3&@313%
Ezoil g
[ erfergerm e 07/28/4. . SLAL/ITA/
HLHA.( M. )/2005-06/1593 ]
b, %. g, 7o SraE Ay
(OFFICE OF THE CHIEF COMMISSIONER OF
INCOME TAX )
Udaipur, the 30th September, 2905

S.0. 3804.—In excercise of the powers conferred
by sub-scction (v;) of Clause (23C) of Section 10 of the

m—mm:ﬁi{ﬂu{ 1961) read with rule ZCA of

the Income-iax Roaléx: 1962, the Chief Commissioner of =

Inconx-tax, Utheipme Beeclly approves “Pacific Education

Society, Udaipur™ fer- the purpose of said section for the
assessment years 200304 and 2004-05.

* Provided that te society conforms to and complies
with the provisions of Mn (vi) of Claase (23C)of
Section 10 of e aoame-tax Act, 1961, read with rule
ZCAoftheW 1962, -

i ﬂi mmo CCIT/UDRATO(AY
| : 2005:06/1593]
PK. m(ﬁn&'&mmlssmerofmcome-tax
- (wdevry wrad)
- wf feweR, 4 srRER, 2005
()

. nm—ﬂmﬁamﬁ%ﬁqw
g sfiges fa e - i SRR G0 SR Frasme,
1962 3 firm & v ity awe fefrm, 1961 W uR 35
o Tram (1) % W8 (if) ¥ wioend orqum T ¥ g
Ao A svpieer d’ 9 30l ¥ s=eie R 1-4-2004
3 feris 31-3-2007 e W svafyr ¥ forg Arwt wranfard Ret
Fx iR, 1 4, 7 35, Yagw, ¥g-600013 W et
it % el sl R ¥ —

(i) syt s sk sryerT Hd- mﬁ%ﬁqﬂm
@

(ii) ferdra ol & i e 3 oy Forerds florg s o1
wer T oo &, ST Sie Y -
rdl % e § S i o T = AR W O
Wt Trie Sy o 2TER ST /T PR
(T i vow-wr faereh Tfee w01 # frem i

- ) rerem et vy e wom, o AT T ot

siffivam, 1961 9 9 35 &I STUW (1) F A

Sryeiven ey fower e &)

(iii) ﬂswm%(n)ﬁmﬁhmmmmﬁ

' :Q‘Tnﬁ&mammmﬁaﬁw
() P e pro- AP srEium ¥ frg wa
W 7 Tw o = oo fen T €, R
fim zrrwel wrT 35 (1)(11)%31?1"*6@?!"}
e W & Forg o ¥
(=) Fwell e yonforn fapan T B i Fowen e =
mmﬁ?ﬁQﬁmt
[aﬁzqamt mmm . 203/10/2005-3T Fi.-11]
fifa foie, s wiem
(CEMMWOF DIRECT TAXES)
New Bolibe; the 4th October, 2005
o TNOOME  TAX)
S.0. 3808.—.It is hereby notified for general

mformauonthaanmmzanon M/s Diabetes Research
Centre F n.:No, 4, Main Road, Royapuram,

' Chennaz-éﬁ%li'm ‘Ween approved by the Central
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(i) Theapp vec} organization shall maintain separate

(i) . For each of the financial years for which this

re account in respect of the research
activiticd for which it has been approved under sub-
section (1) of Section 35 of I.T. Act, 1961 to the

Cominissioner of Income-tax or Director of Income-

tax (Exefnptions) having jurisdiction, on or before

the due date of filing of return in income.
(iii) ' The orgapization shall also enclose with the Income
and Exg;ﬁ:dimre account xeferred to in paragraph

(ii) above, a certificate from the auditor .—

(a) specifying the amount received by the
organization for scientific research in respect
of iwhich the donors are eligible to claim
dequction under Section 35 (1) (ii).

(b) centifying that the expenditure incurred was
forjscientific research.

[Notification No. 209/2005/F. No. 203/10/2005-1TA-I1)]
NIDHI SINGH, Under Secy.

% Taett, 4 atwmER, 2005

YA B TER W o, Fres fan T s
arfufm, 1961 F T 35 F I (1) F sl
- T oW R e )
(i) =% @I T (i) 9 wefif omg wE sm T
¥ WY Aw Tiws @ W U WE 99 o S

(%) ford s gm0 e srgHyM & fog o
= T 38 Ui 1 seora i e w), fee
- fow zerat w35 (1)(i1) ¥ et w3

T w ¥ g ue €

(@) Tou g5 yaifm o o €t fo fopan e =m0
A orEYA % fg gt e
[ sTRpgerT €. 208/2005/%. . 203/75/2004~3TF f.-11]
New Dethi, the 4th October, 2005
(INCOME TAX)

S.0. 3806.—It is hereby notified for general
information that the orgamization M/s. Central Indian
Institute of Medical Sciences, 88/2, Bajaj Nagar, Nagpur-
440010 has been approved by the Central Government
for the purpose of clause (ii) of sub-section (1) of Section
35 of the Income Tax Act, 1961, read with rule 6 of the
Income tax Rules, 1962 for the period from 1-4-2002 to
31-3-2005 under the category, “University College or other
Institution’ only partly engaged in research activities
(and not as a ‘scientific research association’ existing
solely for research) subject to the following condition :—
(i) Theapproved organization shall maintain separate

accounts for its rescarch activities.

(i) For each of the financial years for which this
approval is being given, the approved organization
shall submit a copy of its audited Income and
Expenditure account in respect.of the research
activities for which it hasbeen approved under sub-
section (1) of Section 35 of LT Act, 1961 1o the
Commissioncr of Income-tax/Director of Income-
tax (Exemptions) having jurisdiction, on or before
the due date of filing of return in income.

(iii) The organization shall also enclose with the Income
and Expenditure account referred to in (ii) above, a
certificate from the anditor :—

(@) specifying the amount received by the
organization for scientific research in respect
of -which the donors are ¢ligible to claim
deduction under Section 35 (1) (i).

(b) certifying that the expenditure incurred was
for scientific research,

[Notification No. 208/2005/F. No. 203/75/2004-ITA-II]

NIDHI SINGH, Under Secy.

Hew
7% feeett, 17 ST, 2005

I, 3. 3807.—F WA franw sifufirm, 2002
(2003 1 15) = U 49 Tt IYW (i) T FT VEFS
TN R G, F TER UICHRT e, 2005 F W o &
Terent w3 waiy arfufrem, 1999 (1999 # 42) & wea IW
TG ¥ THA T TETH B TARER F wEAA
YR A A AT ) o= wiea Framo sfafem, 2002

FATIE U T ¥ w0 H PR w @
[ €. 6/2/2005-3ud]
=t ot g, o7e ey
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ORDER
New Delhi, the 17th October, 2005
S.0. 3807.— In exercise of the powers conferred
by sub-section (1) of Section 49 of the Prevention of
Money-laundering Act, 2002 (15 of 2003), the Central
Govemment hereby appoints, with effect from the 1¥Day
of July, 2005, the Assistant Legal Adviser holding office
immediately before the said date under the Foreign
Exchange Management Act, 1999 (42 of 1999), as the
Assistant Legal Adviser for the purpose of the Prevention
of Money-laundering Act, 2002,
' ' [F. No. 6/2/2005-ES]

V.P.ARORA, Under Secy.

(anfdw = faum)

 (ufdRT wT)

¢ fawel, 6 TR, 2005
. 3. 3808, —Tdugn e (yy Sy STEY)
T, 1970 % @S 3 F 39-avs (1) 9 few, Fenrd
el (ITHET 0 ST aiT shon) wrfufrEm, 1970 F W
9 F Y8 3 (3) R (3%) T TRw AfEw = wEm
F@ U, HRA TR TR AR (JAETYH) I8 T,
framet 204/1 Y 3R, I wOm, 7 o i sifirgEn o
M = e | A = stafy 3 fag st S e W
it ot = %) e Fre o e, W ot TR ), A
¥ sife e % 92§ shvrmfee, R-wwd fros &

w1 F Tfa weh 2 ' '

[d. UF-9/33/2005-Fi=At-1] -

., o, fog, o whaw

(Department of Economic Affairs)
(BANKING DIVISION)
New Delhi, the 6th October, 2005

~ 8.0. 3808.—In exercise of the powers conferred by
sub-sectionr 3(h) and (3-A) of Section 9 of the Banking
companies (Acquistion and Transfer of Undertakings) Act,
1970 read with sub-clause (i) of clause 3 of the
Nationalised Banks (Management and Miscellaneous
Provisions) Scheme, 1970, the Central Govemment
hereby nominates major (Retd.) Ved Prakash, resident
of 204/1, Neb Valey, Neb Sarai, New Delhi as part-
time non-official director onthe Board of Central Bank
of India for a period of three years from the date of
notification or until his successor is nominated,
whichever is earlier. - :

[No. F-9/33/2005-BO-I]
G. B. Singh, Under Secy.
¢ fewell, 7 TR, 2005

1. 3. 3809.— i &y iR e A Fm
ARIFEm, 1961 (1961 1 47) T 90 6 I S9-9W (2)%
BT (i) % WY IS oW 6 F ST-UR (1) F WS (I)
TR Yo TRRE w1 g w0 5, FEE wER, R
fod ¥% | WY =WH TIEN, Frfafea =afwal S
aﬁtﬁmaﬁmﬁ?ﬁﬂaﬁaﬁuﬁa%mawwm
saafrrd ¥ e € wE, T @ W wed €, Fra

i ol yerm e Frm (Stenddisiet) ¥ v qew
# sivefors oo fRve % 9§ fa R
1. We W W, A, FRyF
st e S,
415, smdemiuet g T,
T UT, ATAR-560076
2. ot el =i, K
AT ¥ 7wy R,
T g wrEEE A,
69, =, &t ¥, FEA T,
TerE-400018° '
3. Tlo ey =M,
AT . Ay |, M R,
Teg-400065 :
4. Tl HYW YT,
401-402, HFFRRR ATTRH<,
7/90, B, Tao=® IR,
FY-208002
[€. UF-7/12/95-F=N-1]
, wft, . fog, s Wi
New Dethi, the 7th October, 2005
S. 0. 3809.—In exercise of the powers conferred by
clanse (e) of sub-section (1) of Section 6 read with clause
(ii) of sub-section 2 of Section 6 of the Deposit Insurance
and Credit Guarantee Corporation Act, 1961 (47 of 1961),

. the Central Govemment, in consultation with Reserve

Bank of India, hereby nominates the following persons as
part-time Non-official. Director on the Board of Deposit
Insurance and Credit Guarantee Corporation (DICGC)
for aperiod of three years from the date of notification or
unitl their saccessor arc nominated, whichever is earlier.
1. Prof. Prakash G. Apte, Director,
Indian Institute of Management,
415, IIMB Campus Quarters,
Bannerghatta Road,
Bangalore-560076
2. Shri Nasser Munjee,
Former MD and CEO 1. DF.C.,
69, Worli Sea Face,
Champagne House,
Mumbai-400018
3. Dr. Dilip Nachane,
Sr. Professor, LGID.R,,
General A, K. Vaidya Marg,
Goregaon East, Mumbai-400065.
4. Dr. Amal Agarwal,
Chartered Accountant,
401-402, Mansarover Apartments,
7/90-D, Tilak Nagar, :
anpur-208002 _
[No. F-7/12/95-BO-I]
G. B. Singh, Under Secy.
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( <itow g )
¢ firoefl, 7 ermpE, 2005
1. . 3810} —stm Faframe o e s
stfufrm, 1999 (1999 T 41) %t R 4 TR0 wew wfwE =5
T %@ ¥, TR Tt T et R sk
frora wEem =) fafrme sty foeem wifiroor

(st ) Wi drem woem F v F 5 o 7 orafy
fore =1 st s XY e W oft v W, g w ¥

{®. 9. 11/3/2004-dt1-1V]
<ft. <. =, g whm
(INSYRANCE DIVISION)
New Delhi, the 7th October, 2005

S. 0. 3810.In exercise of the powers conferred
by Section 4 of the Isurance Regulatory and Development
Authority Act, 1999 [41 of 1999) the Central Government
hereby appoints S/Skri Gautam Hari Singhania and Vijay
Mahajan as Part-tim¢ Members, Insurance Regulatory and
Development authoxity (IRDA) for a period of 5 years
oruntil futher ordefs whichever is earlier.

[F. No. 11/3/2004-Ins-IV]
G. C. CHATURVEDI, Jt. Secy.

 wafea | ARET A, Jel g )
T, 7 STREER, 2005
I 381 S R aErR R i s
ot #rired Tt i, ST (PrefamitT) Jve e wd,
@ HUBA IY. | favmita Wi ¥Y a5 Sevew &

6 ot v T v, g S, Wl e s
Te B T T oy veren =k o6 arfdie T sy
g W (w5 sefiaft % vads
AR sifufem, 1972 (1972 =
(1) % sivhn weo afwE =
e At SRd. e, wers arflaes
osE ), AIS WISH SH. $ IR
F FET TR Y I T A T
) T VT AT, ABAEA T, ¥
] ) Fem-1965 3 Fram-14 % ofafa
: FTRTE
[Ho st/ fw/sr/219/2004 ]
IR, AR b, o, dreenmer ww

DEPARTMENT OF POSTS

(OFFICE OF THE POSTMASTER GENERAL,
BAREILLY REGION)

Bareillyj the 7th October, 2005

S. 0. 3811.—Whereas the Central Government is
of opinion that for thepurposes of the departmental inquiry
relating to Shri Manghari Lal Meena, SPM (U/S) Nehru
Road Baraut, Meenut|Dn. U.P, it is necessary to summon
as witness/call for agy documeni from Shri Raj Kumar
Sharma, Ex. Postmas of Baraut HO.

Now, therefore, in exercise of the powers conferred
by the sub-section (1) of Section 4 of the Departmental
Inquiries (Enforcement of Attendance of Witnesses and
Production of Documents) Act, 1972 (18 of 1972), the
Central Government hereby authorises Shri R_P. Singh,
Assistant Superintendent of Post Offices (South Sub-
division), Meerut Division U.P. as the inquiring authority
to exercise the powers specified in Section 5 of the said
Act in relation to inquiry under Rule-14 of CCS (CCA)
Rules-1965 against Shri Manohari lal Meena, SPM
(U/S) Nehru Road Baraut, Meerut Dn. UP. :

[No. RPB/Vig./Genl/219/2004]

R.R.P. SINGH, Postmaster General
i uEd w Hae
7% feeett, 6 orerqar, 2005
T, 3. 3812, —fF Mgta qateRy srdfteft wiftrmon
¥ TF T W, ey ¥ wr frede ¥ faw e s
TS B T R _
T A, T ateRor sTdeig miteor sifufem,
1997 (1997 1 22) %} 4R1 13 % H1er viaa 4w 6 ¥ TR
(2) 5R e Wit = M e g, ¥t R, T
Tt waio srftefta i % ot geiv foreer, wee
(rfafiem W) =, sreay verm wvemE @) siafeafy §
Tt veriereer Syeiedta wifireor (Rt i o i)
Frmmet, 1998 % siwfa qen wew s, o i
et st %t firdta sk wenafer iRt = w@m
w1 &g Wi frm s g
: {w. 4 @ls—zomsm/;oos—u”'r 4t 1]
MINISTRY OF ENVIRONMENT AND FORESTS
' New Delhi, the 6th October, 2005

S. 0. 3812.—Whereas it has become necessary to
authorize one of the Members of the National Environment
Appellate Authority to discharge the functions of the
Chairperson; : '

Now, therefore, in exercise of the powers conferred

by sub-section (2) of Section 6 read with Section 13 of the

National Environment Appellate Authority Act, 1997 (22
of 1997), the Central Government hereby authorises Shri
Sudhir Mital, Member (Additional Charge) of the
National Environment Appellate Authority to exercise the
financial and administrative powers of the Chairperson,
National Environment Appellate Authority, as provided
under the National Environment Appellate Authority
(Financial and Administrative Powers) Rules, 1998 in the

absence of the Chairperson or Vice-Chairperson.
[F. No. Z-20018/4/2005-CPA]
RK. VAISH, Jt. Secy.
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1 2 3 Sl No. Office Auithorised Person
23, TR O B TIET i 10. P&hyslcal R“m’&smh Laboratory, Controller
:‘;"g‘ ‘”’E’ W)“‘ 461;00 os Ahmedabad-380 009,
R (7). 400 052 11. ISRO Telemetry, Tracking Head P&GA
FE SR SR B % R A Awp wei and Command Network,
' : 1 Cross
. 9. 1/5/10/2005-~ »
. [W. . 1 . Vi Peenya Industrial Estate,
3. MR, TR, Ty wi Bangalore-560 058.
DEPARTMENT OF SPACE 12. Master Control Facility, Head P&GA
Bangalofe, the 17th September, 2005 PB No. 66, Salagame Road,
8. 0. 3813.4—In exercise of the powers conferred Hassan-573 201
by Section 25 of | “The Cigarettes and other Tobacco 13. National MST Radar Facility, Director
Products (Prohibifion of Advertisement and Regulation Gadanki,
ot: Trade and C¢mmerce, Production, Supply and Pakala Mandal-517 112,
Distribution) Act, P003”, the Central Government in the Chittoor District,
Department of Space hereby authorizes the officers Andhra Pradesh,
indicated in Colunin 3 of the Table given below who shall .
s O : i 14, North Eastem Space Director
be competent to adt under Section 4 of the said Act — Applications Centre,
Si. No. Offie Authorised Person - Deptt. of Space, Govt. of India,
1. Departmgnt of Space/ Director (P&B) &I;HAM;% 103,
Indian Sphce Research ghalaya.
Organisation/Civil Engineering 15. Advanced Data Processing Registrar
Divison, Antariksh Bhavan, Research Institute,
New BEL{Road, 203 Akbar Road, Tarbund,
Bangalorg-560 094 Manovikas Nagar PO,
2. ANTRIXCorporation,  Executive Director Sec;{nderabad.-SOO 009.
Antariksh| Bhavan, 16. ISJenn-e(;?nducter Complex Head, HRD
New BEL|Road, imit
Bangalord-560 094 (A Govt. of India Enterprises),
3. DOS Brarjch Secretariat/  Officer on Special g";‘gf‘;i’gar- 160 071
ISRO Offibe, Pt
3rd Floor, Loknayak Bhavan, %cmmgmh) ’
PrithivirajjLane, ’
New Delhj-116003 ) 17. Indian Institute of Remote Sensing, Dean
4. Vikram Sgrabhai Space Centre, Controller ;iaxsgdﬁ ?oad,
P ¥ ’
Thinmras thapuram-695 022 Dehra Dun-243 001
5. Liquid Prdpulsion System Centre, ~Controller 18. ls’*eg*."“ag’*em"‘e Sensing Head
ValiamalalP,O. ot M
- Thiruvanapthapuram-695 547 E‘shwari::l’ar
6. ISRO Sate]lite Centre, Controiler Banashanfarf,
frB- No. 1y, ?;fslgﬂﬂ Road, Bangalore-560 070,
lmanapu : 19. Regional Remote Sensin; H
. g ead
Bangalore ?60(-)17 Service Centre,
7 Space Applications Centre, Controller IIRS Campus,
Ambawadi Vistar PO, P.B. No. 135,
Jodhpur Tqkra, No. 4 Kalidas Road,
AhmedabaH-380 015 Dehradun-248 001
8 Satish Dhajwan Space Controtler 20. Regional Remote Sensing Head
Center, § , Service Centre,
Sriharikota Range PO-524 124, CAZRI Campus,
Nellore Diftrict, Andhra Pradesh. Jodhpur-342 003.
9. National Rgmote Sensing Agency, Controller 21.. Regional Remote Sensing Head
Departmenf of Space, ' Service Centre,
Govemnment of India, Balanagar, [T Campus,

Hyderabad{500037.

Kharagpur-721 302
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Authorised Person
Head

Sl. No. Office

22. Regional Remote Sensing
Service Centre,
P.B. No. 430,
Shankamagar P.O.,
Amaravati Road,
Nagpur-440 010

23. 1SRO Liaison Cell,
Antariskh Bhavan,
Plot No. 461,
15th Road,

Khar (West),
Mumbai-400 052.

This Notification shall come into effect from the date of
issue. : '

Ad]ﬂll Ofﬁcr:r

(F. Nb. 1/5/10/2005-1V]
Dr. R.G. NADADUR, Jt. Secy.

(mmﬁﬂm)
{ sredirey W ol )
=4 fiwelt; 7 SRREAR, 2008
. 3. 3814, — et wr =g Fre 1987 % Preft
2 % o (1) ¥ o5 (@) % o ¥ vrfte 9
=7t g stfgfen ww ¢ f A el § R ™

nE () § e e iR R €
et
TR, GO R S O A s A
4. o gom ol Hem # Lk
fafy Tty
(1 (2) (3 (4}
1. 11768 : 1986 1 farar, 30 ferray,
' 2005 2005
2. 783 :1985 2 o, 30 finnar,
2005 2008
3. 11769(WM 1) : 1 forgy, 30 foaeay,
1987 2005. 2008 '
4. 12078 : 1987 . 1 fowr, 30 fomrey,
' 2005 2005
5. 11451 : 1986 1 Ry, 30 fae
: 2005 2005
6. 11770(Part 1) : 1 Py, 20 fam,
1987 2005 2005

= weEl W AR SR W S A R,

9 wewg W v A, 7 Fewe-110002, drfty e,

3518 Gib--2

mwa‘m@mmﬁﬁﬁmmtn

[ . W]
3, W, ortre, Frters vl yawr (fafe SRl

MINISTRY OF CONSUMER AFFAIRS, FOOD
- AND PUBLIC DISTRIBUTION

(Depirtment of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
Few Delhi, the 7th October, 2005

§. 0. 3814.—In pirsuance of clause (b) of sub-
rule (1) of Rules 7 of the Bureau of Indian Standards Rules,
1987, the Bureau of Indian Standards hereby notifies that

amendments to the Indian Standard

s particulars of which

ate given it the Schedule hereto annexed have been

issued : ,
SCHEDULE
Sl. No. and ye&r of No.andyear Date from
No. the lndian of the which the
Standards amendment  amendment
: shall have
effect
M@ 3} @ _
1, 11768:1986 1 September, 30 Septerriver,
S 2005 2005
3. 783:1985 2 September, 30 September,
} : 2005 2005
3. 11769 (Pat1):  1September, 30 September,
1987 2005 2005 '
4, 120781987 1 September, 30 September, .
: 1987 2005 2005
5. 11451:1986 1 September, 30 September,
' _ 2005 2005
6. 11770 (Part1): 1 September, 30 September,
1987 2005 2005,

. Copy of this Standard is available for sale with
ihe Bureau of Indian Standards, Manak Bhavan,-
9 Bahadur Shah Zafar Marg, New Delhi-110002 and
Regional Offices ; New Dethi, Kolkata, Chandigarh,
Chennai, Mumbai and also Branch QMfices : Ahmedabad,
Bangalore, Bhopal, Bhubaneshwar, Coimbatore,

'Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna,

Pune, Thiruvananthapuram. _
[Ref : CED/Gazette]
J. C. ARORA, Director & Head (Civil Engg.)
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New Delhi, the 4th October, 2005

S.0. 3815.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model déscribed in the said report (sec the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; | '

Now, therefore, in exercise of the powers conferred by Sub-sections (7)-and (8) of Section 36 of the said Aect,
the Central Government hereby issues and publishes the certificate of approval of the model of self, indicating
Automatic Filling Machine of *‘PRISM-01series and with brand name “PRISM-01" (hereinafter referred to as the said
model), manufactured by Mis. Prism [nstruments & Controls, Kalpatru, Survey No. 32, Behind Vidyapeeth, Ambegaon
(B), Punc411046 and which is assigned the approvai mark IND/09/2004/311;

The said model is an automatic filling machinc with a maximum capacity of 5 kg. It is vsed for fillizg ihe free
flowing products like [sabagol Powder, Coriander #owder, Glucose, Sugar, Spices, Tea etc. on weight basis. The
instrument operates on 230 Volts and 50 Herty alternate current power supply. _ '

in addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices. N

_ Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make and performance of same series with capacity in the range of 10g. to 100kg manufactured
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with
which, the said approved model has been manufactured. _

N N |F. No. WM-21(299)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the, 4th October, 2005 | _

$.0. 3816.——Whereas the Central Government, after considering the report submitted to it by the prescribed
anthority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods. of

sustained use and to render accurate service qm:ler varied conditions,

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of batch controller-
electronic preset (meters for liquids-other than water) with of trade name *‘Danload 6000’" and of series “*“DL-6000"
with digital indication, manufactured by M/s. Daniel Measurement and Control (India) Private Limited, 4th Floor, Rajiv
Tower, Old Padra Road, Vadodra-390020, Gujarat and which is assigned the approval mark IND/11/05/797;

The said model is an electronic measuring system used along with liqnid_ﬂow meters and other devices nsed
in liquid batch delivery system for the liquids like refined hydro carbon products from loading terminal storage tanks
to mobile tanks such as tanker trucks, rail tank and tank barges. It receive and count the electronic pulses from the
pulse source of the flow meter and convert them into volume using the k-factor set in it. It can monitor and control
operation of up to four flow meters, up to four control valves, delivery up to four products and up to six additive
injectors and additive meter simuitaneously. The test was conducted as per the general norms laid down in the OIML
R 117- “Meters for liquids—other than water””. The technical details as follows .— ‘

Model No. - DL-6060

Accuracy Class -0.3

Minimum measured quantity - 2000 litre

Environmental Class - C

Type of Indication-LED

Power Supply - 230 V, 50 Hz

Operating temperature limit-20°C to 65°C

Humadity limit - 5 to 95% non-condensing.

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices. _ : :

| [F. No. WM-21(23)/2004]
P A KRISI-[NAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3817.—Whereas the Central Govenment, after considering the report submitted to it by the pr&scnbed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and .
Measures (Approval of Models) Rules, 1987 and the said Model is likely to mamtam its accumcy over periods of
sustained use and to render accurate service under varied conditions; -

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Mode! of covnter machine with
brand name ““TAJ’’ (hereinafter referred to as the said Modet), manufactured by M/s. Taj Scale Industries, Opp. Gunj
Bazar, Near Station Road, Tal, Vadnagar Distt. Mehsana, (N.G.), Vadnagar-384355, and which is asmgned thc appmval
mark IND/09/2005/486;

The said Model (figure given) is a counter machine. Its maximum capacity is 10 kg.

, Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instrament (Counter Machines) of similar make and performance of same series with maximum capacities covering from
500g wp to 50kg, manufactured by the same manufacturer in accordance with the same principle, design and with the
same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(146)2005)
P.A KRIS}NAMOOR'IHY Director of Legal Metrology -
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New Delhi, the 4th October, 2005

S.0. 3818.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (sec the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; ' :

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the
Central Government hereby publishes the certificate of approval of the model of Clinical Thermometer with digital
indication of series ‘MT” flexible tip type (herein referred to as the said model), and with brand name ‘HOME HEALTH’
manufactured by M/s. Micro Life Corporation, 9442, Bemeck, Switzerland and marked in India by M/s Morepen
Laboratories Ltd, 416-418, Antriksh Bhawan, 22, K.G. Marg, New Delhi and which is assigned the approval mark
IND/11/2003/254; .

The said model is a flexible tip type Clinical thermometer with digital indication of range 32°C to 43.9°C with
digital indication of LCD (liquid crystal display) type and the smallest interval is 0.1°C. It operates on 1.5V button cell
battery. . _

' [F. No. WM-21(100)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology

3016 GI05—3
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New Delhi, the, 4th October, 2005

S.0. 3819.—Whereas the Central Government, after considering the report-submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act," 1976 (60 of 1976) and the Standards of Weights'and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; '

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central
Government hereby publishes the certificate of approval of the Model of Clinical Thermometer with digital indication
of series “MT’ non-flexible tip type (herein referred to as the said Model), and with brand name ‘HOME HEALTH"
" manufactured by M/s. Micro Life Corporation, 9442, Berneck, Switzerland and marketed in India by M/s Morepen
Laboratories Ltd, 416-418, Antriksh Bhawan, 22, K.G. Marg, New Delhi and which is assigned the approval mark
IND/11/2003/255; -

The said Model is a non-flexible tip type clinical thermometer with digitat indication of range 3:4'(:' 1043.9°C -
with digital indication of LCD (liquid crystal display) type and the smallest interval is 0.1°C. It operateson 1.5Vbution .
cell battery. '
_ . [F. No. WM-21(100¥2002]
P. A KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the, 4th October, 2005 )

S.0. 3820.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (sce the ﬁgl{rc given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; E

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act, the Central
Govemment hereby publishes the centificate of approval of Model of Clinicat Thermometer with digital indication of
series "IR’ (herein referred to as the said Model), and with brand name ‘HOME HEALTH’ manufactured by M/s. Micro
Life Corporation, 9442, Bemeck, Switzerland and marketed in India by M/s Morepen Laboratories Ltd, 416-418, Antriksh
Bhawan, 22, K.G. Marg, New Delhi and which is assigned the approval mark IND/11/2003/256;

The said Model is a clinical thermometer (ear thermometer) with digital indication of range 32°C to 43.9°C with
digital indication of LCD (liguid crystal display) type and the smailest interval is 0.1°C. It operates on 1.5V button cell
battery.

{F. No. WM-21(100)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3821.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; ‘

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating,
non-amomatic (Weigh bridge with multi load cell type) weighing instrument with digital indication of “EWT” series of
medium accuracy (Accuracy class IH) and with brand name “ASEC” (hereinafter referred to as the model), manufactured
by.M/s. Asian Scales and Engincering Corporation, 27, Nithyanand Mukerjee Road, Howrah-711 101 and which is
assigned the approval mark IND/09/2003/295; '

The said Model (see the figure given) is a Weigh bridge with multi load type oad cell weighing instrument
with maximum capacity of 30 tonnes and minimum capacity of 100 kg. The verification scale interval {e) is 5 kg. It has
a tare device with a 100 per cent subtractive retained tare ‘effect. The Light Emitting Diode display indicates the weighing
result. The instrument.operates on 230 volts and 50-Hertz alternate current power supply.

Sealing : In addition to sealing the stamping plate, the scaling is also done to prevent the opening of the
machine to avoid fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central

-Government hereby declares that this certificate of approval of the said Model shall also cover the other weighing
instruments of same accuracy class and of same make with maximum capacity above 5 tonne and up to 50 tonne and
with number of verification scale intérval (n) in the range of 500 to 10,080 for ‘e’ value of 5 kg or more and with ‘e’
value of 1x10%, 2x 10, or 5x10%, k being the positive or negative whole number or equal to zero manufactured by the
same manufacturer with the same principles, design and with the same materials with which, the approved said model
has been manufactured. ' '

[F. No. WM-21(63)/2000}
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2003

S.0. 3822.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in confermity with the
provisions of the Standards of W eights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and

* Measures (Approval of Models) Rutes, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; .

Now, therefore, in exercise of the powers conferred by sub-sections (7) of Section 36 of the ‘said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, non-
automatic {conversion kit for platform type) weighing instrument with digital indication of “EWT" series of medinm
accuracy (Accuracy class-111) and with brand name “ASEC™ (hereinafter referred to as the model), manufactured by
M/s. Asian Scales and Engincering Corporation, 27, Nithyanand Mukerjee Road, Howrah-711 101 and which is assigned
the approval mark IND/09/2003/296; _ , . '

The said Model (see the figure given) is 2 (conversion kit for Platform) strain gauge load cell based- weighing
instrument with maximum capacity of 500kg and minimum capacity of 2kg. The verification scale interval (¢) is 100g.
Tt has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indigates the
weighing result. The instrament operates on 230 volts and 50-Heriz alternate current power supply; .

Sealing : In addition to sealingthestampingplate,themlingisalmdonemprevmtthcopeningofme
machine to avoid fraudulent practices. o

© Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Govemment hereby declares that this certificate of approval of the model shall also caver the other weighing
m_ﬁmmmmammmmmmmmwemkgmmm 1000 kg and with
mumber of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of
1x10%, 2x10%, or Sx10%, k being the positive or negative whole mmber or equat to zero, manufactared by the same
manufacturer with the same principle, design and with the same materials with which, the approved model has been
' {F. No. WM-21(63¥/2000]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3823.—Whereas the Central Govemnment, aﬂer oonmdenngthe report submitted to nby the prescribed
authority, is satisfied that the model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act; 1976 (60 of 1976) (hereinafter referred to as the said
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to
mamtam its accuracy over. penods of sustained use and to render accurate service under varied oonditlons

Now, therefore, in exercise of the powem omfen'ed by sub-sections (7) and (8) of Section 36 of the sa1d Act,
the Central Govemment hereby issues and pubhshes the certificate of approval of the model of non-automatic weighing
instrument (table top type) with “SPT” series belongirig to medium accuracy (accuracy class-11I) and with brand name
“PROMPT"” (herein referred to as the said model), manufactured by M/s. Orbitron Enterprises, E-120, G.LD.C,,
Electronics Zone, Sector-26, Kolavada Road, B/ Tata Telecom, Gandhinagar, Gu_lm'at and which is ass;gned the approval
mark IND/09/2005/53;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (table top type)
working on the principle of load cell with digital indication of maximum capacity of 30 kg, mitiraum capacity 100g and
belonging to medium accuracy class (accuracy class-1I). The value of verification scale interval (¢) is 5g  The display
unit of Light Emitting Diode (LED) type. The instrument operates on 230 Volts and 50 Hertz alternative current power
* supply.

+  Inaddition to sealing the stampmg plate sealing shall also be done to prevent the openmg of the machme for
frandulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36-of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instrument of similar make, accuracy and performance of same series with maximum capacity upto 50 kg and with

4numberuf verification scale interval (n) in the range of 100 to 10,000-for ‘e’ vilue of 100 g to 2g and with the numk.zs
‘of verification scale interval (n) in the range of 300 to 10,000 for ‘¢’ vahis of S or moré and with “e’ value of 1x10%,
2x10%, or 5x10%, k being a positive or negative whole number or equal to zero manufactured by the smeumufam
in accordance with the same principle, design and with the same mateﬂals with which, the said approvad model has ~
“been manufactured.

_ {F. No. WM~21(70)/2003]-
7P, A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2003

S.0. 3824.—Whereas the Central Government, after considering the report submitted to it by the prescribed .
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) thereinafter referred to as the said
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to
maintain its accuracy over periods of sustainéd use and to render accurate service under varied conditions; -

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
. the Central Govermment hereby issues and publishes the certificate of approval of non-automatic weighing instrument
(Platform type) with digital indication of “SPH’ series of high accuracy (Accuracy Class-1I) and with brand name ‘
“PROMPT” (hereinafter referred to as the said model), manufactured by M/s. Orbitron Enterprises, E-120, G.LD.C.,
Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, Gandhinagar, Gujarat and which is assigned the approval
mark IND/09/2005/54; .

The said Model is a strain gange type load cell principle based non-automatic weighing instrument (Platform
type) of high accuracy (Accuracy class-IT) with a maximwm capacity of 550 kg, and minimum capacity of 2.5kg. The
verification scale interval (e} is 50g. It has a tare device with a 100 percent subtractive retained tare effect. The Light
Emitting Diode (LED) display mdlcates the weighing result The instrument operates on 230V and 50Hz alternative
current power supply.

In addition to seahngthe stampmgplate sealing shail also be done to prevent the opemng‘ofﬂle nmchme
for frandulent practices.

Further, mexu‘ciscofﬂlepowemconfaredbysub-secuon(IZ)ofSacnnn 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shail also cover the weighing
instrument of similar make, accuracyandperfonmceofsamesmesmﬂimamnnnnmpacityabovesokgandupto
lOOOkg andwilhverﬁmﬁonscalemtetval(n)inﬂwmgeofS(BOtoSOOtlifor‘e’valmofl()()mgotmeaﬂwnh

e’ valué of 1xI0%, 2x10%, or 5x10% where k is‘a positive or negative whole namber or cqual ® zero manmfactaved by
memmenmnfmhamdancemmmemepmamgwum,mmmmmmwm :
the said approved model has been manufactured.

{F. No. WM-21(70)/2003]
P A KRISHNAMOOR'IHY Director of Legal Metrology .



11524 | THEGAZETTEOFINDIA:OCTOBER22, 2005ASVINA30,1927 - [Parr II—Sgc. 3(ii))

% et 4 SRYER, 2005

. 3825, — ¥ wem , fafim wifvenrd oo =R v R e frem ot 3 v, e R @ T R e
(i &t 7§ smpfa &) e of Wy wre sfufem, 1976 (1976 = 60) A a3 W WEE
) foram, 1937-#M%W%aﬂtwwﬁﬁmtﬁﬁmmaﬁ&uﬁﬁlﬁ T HiEw

§—120 Wit o 2w Wt B, d9eR-26, TomwE IS, = 2R e, m*eﬂmmv;W
(wﬁmwﬁ—m)mﬁ“wﬁ@m”m%mwmmmm(mﬁw
AEH AW are' ¥ (R v s T SR RiEe wa T ) ofv frk s fee o T
fama T &, S ST T S S e e )

WER) ¥ WISH T,
E1/09/2005/52

T Hise] Toh Tl o v 1 R Wt straifia wveew qeedat (e - 100) 5 s (Aee 9 R
) A T R | T Srfrm arrar 100 . oft =g &eT 400 T # | weEr WIOWE e (¥) WUHR 20 T
i g ¥ Foraem v i srwerTeTE it SndegE T § ) e SeE TR (et ) e
A it e & | SUETd 230 Aiee, 50 TS el v e wer s S

wifi oz  qEifF F0 % afafiss Foeq! =Eedl & fag Wi = e @ I g e off e
e -

SiR =0 e s wfdfram F arg 36 H ST-AR (12) BRE wRw ikl E S R gy qe sen s
¥ i ey iz ¥ ST Ew T 3 i e fafwiar g0 s Rygrn, e % srpan SR s wr @ fred
e witee fir e &, fafifi it s i 3 4w, qendm sl o ¥ dom sRe AR R s T
sedafw i €] g 500 W 10,000 e = Yoy ¥ e IR Shaer wfen 50 6 . & sifi it 300 s, T
it sferrrey s A € Sl €A % 10%, 2% 10 ¥ W5 10 %, W, o e 21 oo ot o o e €|

[, . T8 ©H-21(70)/2003 ]
91, 1. Fomyfd, fwes, fafies v faam




[ s =g 3()) SR U : STRIOL 22, 2005/ 30, 1927 - : 11525
' New Delhi, the 4th October, 2005

S.0. 3825.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (Sec the figure givenbelow) is in conformity with the
provisions ofthe Standards of Weights and Measures Act, 1976 (60 of 1976).(hereinafter referred to as the said
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to

'maintain its accuracy over periods of sustained use and to render a,tccmate service under varied conditions;

Now, therefore, in exezcise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrpment
(Hanging type) with digital indication of “SPHN” series of medium accuracy (accuracy class-TIT) and with brand name
“PROMPT” (hereinafter referred to as the said model), manufactured by M/s. Orbitron Enterprises, E-120, GID.C,
Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecum, Gandhinagar, Gujamt and which is assigned the spproval
mark IND/09/2005/52,

The said model is a strain gauge type load cell principal based non-automatic weighing instrument (Hanging
type) of medium accuracy (acouracy class-IH). with a maximum capacity of 100 kg. and minimum capacity of 400g. The
verification. scale interval (¢) ig 20g. It.hasa ta.regewce with 100 percentsubtractive retained tage The Light
Emitting Diode (LED) display mdxcates the welghmg result. The mstmment o‘pemtes on 230V and 50 altegative
current power supply.

- In addition to sealing the stamping plate saalmg shall a.lsq be done to prevent: openmg of the machme for .
fraudulent practices. .

Further, in exercise of the powers conferred by sub-section {12) of Section 36 of the said Act, the Central
. Govenmggt hereby declares that this certificate of approval of the said model shall also cover the weighing
instrament'of similar make, acciracy and performance of same series with maximum capacity above 50 kg. and up to
300 kg. with verification scale intervalin) in the range of 500 to 10,000 for ‘¢ value of 5g. or more and with ‘& value
of 1x10%, 2% 10%, or 5x10%, where k is a posigive or negative whole mumber or equal to wo,manufacmredhyﬁe same .
manufacturer with the same pnnplple design,and with the same matenals with which, the said approved model has
been manufactured 7

e T - : (F. No. WM:-21(70)/2003]
P A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3826.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said
Act) and the Standards of Weights and Measures (Approval of Models) Rutes, 1987 and the said Model is likely to
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument
(Crane type) with digital indication of “SPCR” serigs of medium accuracy (accuracy class-IT) and with brand name
“PROMPT” (hereinafter referred to as the said modél), manufactured by M/s. Orbitron Enterprises, E-120, G.1D.C,,
Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, Gandhinagar, Gujarat and which is assigned the approval
mark IND/09/2005/51;

The said model is a strain gauge type load cell principal based non-automatic weighing instryment (Crane
type) of medium accuracy (accuracy class-1IT) with a maximum capagcity of 1000 kg. and minimum capacity of 4kg. The
verification scale interval (e) is 200g. It has a 1afe device with a 100 per cent subtractive retained tare effect. The Light
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230V and 50Hz alternative
current power supply. '

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices. :

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity Above 50 kg and vp to
5000 kg and with sumber of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and
with ‘e’ value of 1x10%, 2x10%, .or 5x10%, where k is a positive or negative whole number or equal to zero manufactured
by the same manufacturer with the same principle, design and with the same materials with which, the said approved
model has been manufactured. _

{F. No. WM-21(70)/2003]
P. A KRISHNAMOORTHY, Director of Legal Metrology
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S.0. 3827.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said
Act) and the Standards of Weights and Measores (Approval of Models) Rules, 1987 and the said model is likely to
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument
(Conversion kit for Platform) with digital indication of “SPC” series of medium accuracy (accuraéy class-ITI) and with
brand name “PROMPT” (hereinafter referred to as the said model), manufactured by M/s. Orbitron Enterprises, E-120,
G.LD.C., Electronics Zone, Sector-26, Kolavada Road, B/h Tata Telecom, Gandhinagar, Gujarat and which is assigned
the approval mark IND/09/2005/50, : o o

The said Modet is a strain gauge type load cell principal based non-automatic weighing instrument (Conversion
_ kit for Platform) of medium accuracy (accuracy class-1il) with a maximmm capacity of 1000 kg. and minimum capacity of
2 kg. The verification scale interval (¢) is 100g. It has a tare device with a 100 percent subtractive retained tare effect.
The Light Emitting Diode (LED) display indicates the weighing result. The instrament operates on 230V and 50Hz
alternative current power supply. _

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices. i ' : )

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centyal
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instrument of similar make, accuracy and performance of same series with maximum capacity above 50 kg and up
5000 kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value
1x10% 2x10%, or 5x10% where k is a positive or negative whole number or equal to zero mannfactured by the same
mamifacturer in accordance with the same principle, design and with the same materiats with which, the said approved
mode} has been manufactured. : '

[F. No. WM-21(70)/2003}
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3828.—Whereas the Central Government, after considering the report submitted to it by the prescribed
anthority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under vatied conditions; ' .

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of “VIVA” series of high accuracy (accuracy class-I1) and with
brand name “VIVA” (hereinafter referred to as the said model), manufactured by M/s. Jaipur Scientific Instruments, -

N-7, Sanjay Tower, Behind Laxmi Mandir Cinema, Tank Road, Jaipur, Rajasthan and which is assigned the approval
mark IND/09/2005/267, '

-

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100 g, The verification scale interval (¢)is 2g. It has a tare
device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing
result. The instrument operates on 230V and 50Hz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
frandulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity apto 50 kg. with
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50mg. and with verification scale
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100mg. or more and with '¢' value of Bx10%, 2x10%, or 5% 10~
where k is a positive or negative whole number or equal to zero manufactured by the same mamafacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(125)/2003}
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th October, 2005

S.0. 3829.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Ceniral Government hereby issues and publishes the certificate of approval of model of non-automatic weighing
instrument (Platform type) with digital indication of “VIVA” series of high accuracy (accuracy class-II) and with brand
name “VIVA” (hereinafter referred to as the said Model), manufactured by M/s. Jaipur Scientific Instruments, N-7,
Sanjay Tower, Behind Laxmi Mandir Cinema, Tank Road, Jaipur, Rajasthan and which is assigned the approval mark
IND/09/2005/268;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 300 kg and minimum capacity of lkg. The verification scale interval (¢) is 20g. It has a tare
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing
result. The instrament operates on 230V and 50Hz alternative current power supply. . '

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto
1000kg, with verification scale interval (n) in the range of 5000 to 50,000 for "¢’ value of 100mg. or more and with ‘¢’
value of 1x10%, 2x10¥, or 5x 10%, where k is a positive or negative whole number or equal to zero manufactured by the
same manufactuter in accordance with the same principle, design and with the same materials with which, the said
approved Model has been manufactured. :

[F. No. WM-21(125¥2003].
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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S.0. 3830.—Whereas the Central Government, after considering the report submnitted 1o 1ty e prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in oconformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) wanfl‘the Standards of Weights and '
Measures (Approval of Models) Rules, 1987 and the said model is likely to mwiintain #s accuracy over perieds of

sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Sec ion 36 of the saill Act,
the Central Govermnment hereby issues and publishes the certificate of approval of model of non-automatic welghlag
instrument with analogue indication (Mechanical baby cum child weighting machine-Dial typ) of ordinary acCaNy’
(Accuracy class I11) and with brand name "PARAM” (hereinafter referred to as the said model), mancacsell Ty
M/s. Param Weighing Systems, 7, Ramanand Complex, Gadital, Hadapsar, Pune-411 028 and which is assigned the
approval mark IND/09/2005/819; _ ‘

The said model (see the figure given below) is a spring based weighing instrument with a maximum cupacity
of 1kg. The verification scale interval (e) is 100g. The result of measurement is indicated by a dial. o

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices. '

Further, in exercise of the powers conferred by sub-section (12) of Section 36-of the said Act, the Central
Government hereby declares that this certificate of approval of the said modei shall also cover the weighing
instruments of similar make, accuracy and perforssnoe of satne gerios with ssnistvam capacity upto 50kg. and with
number of verification scale interval (n) in the range o #9000 17080 for ‘e’ wilmedl “5g. or more and with ‘¢’ value of
Ix10%, 2x10¥, or 5%10%, k being the positive or negative whole samber-gr gl %0 2ero manufactured by the same
manufacturer in accordance with the same principles, design and with the szenc wasterials with which, the said approved
said model has been manufactured. o : E
: IF. Wo. WM-21{323)/2003]
P. A. KRISHNAMOORTHY, Diesstor of Legal Metrology

3016 GVO5—6



11536

THE GAZETTE OF INDIA : OCTOBER 22, 2005/ASVINA 30, 1927

Teefan w0

THT | S
e 12 feom, ¥
A vl s
230 e 3K 50 7

wify g

¢ fewrelt, 4 stRIAT, 2005

.| 3831, — ¥l w5, fafen sftreerdt g <8t g O R Rrsm 7t 3 wvem, o5 S R T B

s (e & o st 3 ) A sk w AT sfutEm, 1976 (1976 T 60) wEn T SR WM W

) Frmm, 1987 I Twaieil ¥ argew ¥ ol ww a3 v & B eR wam 9 stafr o s
iR frfi aftRaRrl ¥ sy dar wert wen @,

,mmmaﬁaﬁmmﬁmsaaﬁmmaﬁm(a)mmwﬁaﬁwmmﬁ@
, AR HE-18, e 4., 2, g e, 7 feweh-110033 g Pl v gemehm (Femefan =i-11) =t ‘e
T Afka sreraen dem ST (396 29 TER) 6 wiee w1, fE 3 e “gasit” #
I wtew e T }) ik fot st fere o w /09/2005 /389 W forar T &, A

ST e &)

A T Forepa 191 R T e G svaifta sreete. (396 99 YRR W) diem S | 5 sifrwa
A =T 4571 50 7. ¥ 1w ST sre (€) WA 1. & TR T S g & fram
e STRE STRIGE T % ¢ YTy SRt TR (T € ) el s wioms st weer | s
& wearerdt wRe ferga wer v R

e 3 Rie & stfoiem e 1 g e ¥ fag e | o o fera e o frar smem

eﬂh%ﬁﬂnmmwﬁtﬁwaﬁmseaﬁm(u)mmmﬁﬂﬁwmm@"wmwﬁ

t fremwiea s
styeiifen wiew @ |
W50 v o '3
fere 5,000 A s50)
HT1x 10% 2 x 1

BTTAICT 6 ¥ Woo-v1 % et 3eit fafin gra =< fagra, fesma ST SR 36w | fred T
et firem e €, faffim ot sjaen 3 49 € 3, qendn sthcwraem ¥ e sew R B S 1 fL
H = Y 100 R 50,000 7 % {91 ¥ oot AT SRR () S 100 Fam, IR i ¥ S HAF
000 7 ¥t Y # e WA ST (T) Wew 50 FRm, W W o orr A # i
0¥ 5 x50 ¥, w ¥, N T A1 e Yo A g & wgew ¥4

o [ ¥ 5y w-21(134)/2003 |
9. . Fomfd, Py, fafues W fage




[ s i~ 3G R Sl T : STORER 22, 2005/ 30, 1927 | 157

New Delhi, the, 4th October, 2005

S.0. 3831.—Whereas the Central Government, after considering the report submitted to it by the prescribed
autherity, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7 and (8) of Section 36 of the said Act,
the Central Governient hereby issucs and publishes the certificate of approval of the model of non-antomatic weighing
instrument (Table top type) with digital indication of «“LGT” series of high accuracy (Accuracy class-IT) and with
brand name “LG” (hereinafter referred to as the said model), manufactured by Ms. L.G. Weighing System, RZ-18,
Gali No. 2, Durga Park, New Deihi-110033 and which is assigned the approval mark IND/)9/2005/389;

.

The said model is a strain gauge type joad cell based non-automatic weighing instrugnent (Table top type )
with a maximum capacity of 12 kg. and minimum capacity of 50 g. The verification scale intcrval (e)is ! g lthasa
tare device with a 100 per cent subtractive retained fare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

in addition to sealing the stamping plate, scaling shall also be done to prevent from opening of the machine
for fraudulent practices. . _

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said. model shall also cover the weighing
instruments of similar make, accuracy and performance of same series vt maxinmm capacity upto 50 kg. with
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of & . 10 50 mg and with verification scale
interval (n) in the range of 5000 to 50,000 for ‘¢’ value of 100 mg or more and with ¢ value of 1x10%, 2x10% or 5x10%,
where k is positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been
manufactured. : ‘

{F. No. WM-2 1(134)2003]
P A KRISHNAMOORTHY, Director of Lepal Metrology
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New Delhi, the, 4th October, 2005

S.0. 3832.—Whereas the Central Govemnment, after considering the report submitted to it by the prescribed
authority, is satisfiea that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and o render accurate service under varied conditions; '

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, .
the Central Government hereby issues and publishes the certificate of approval of the model of non-antomatic weighing
instrument (Plateform type) with digital indication of “LGP” series & medium accuracy (Accuracy class-II) and with
brand name “LG” (hereinafter referred to as the said mode!), manufactured by M/s. L.G. Weighing System, RZ-18,
Gali No. 2, Durga Park, New Delhi-110033 and which is assigned the approval mark IND/09/2005/390;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type )
with a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices. ' :

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing
instraments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto
1000 kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘¢’ value
of 1x10%, 2x10%, or 5x10%, where k is a positive or negative whole number or equal to zero manufactured by the same
manufactorer in accordance with the same principle, design and with the same materials with which, the said approved
model has been manufactured. :

' [F. No. WM-21(134)/2003]

P. A. KRISHNAMOORTHY, Director of Legal Mectrology
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New Delhi, the, 4th October, 2005

S5.0. 3833.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1937 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hercby issues and publishes the certificate of approval of the model of dispensing pump-
analogue indication (herein referred to as the said Model) of “PACEMAKER 1}’ series with brand name “L&T”’,
-manufactured by M/s, Larsen and Toubro Limited, Deptt. EBG-SBU 3/PDD Powai Works, Mumbai-400 072 and which
is assigned the approval mark IND/09/2004/421;

The said model is a dispensing pump with analogue indication and having a positive displacement meter
provided with calibration wheel for adjustment. The maximum flow rate is 90 litre per minute and minimum flow rate is
4 fitre/minute. Tts maximum capacity is 999.9 litre and the smallest division is 100 ml. The instruments operates on
230 V, 50 Hertz alternate current power supply. The range of adjustments is—500 ml. to +100 ml. over 20 litre. The
operating pressure is 3kg/cm?. It has a built in mechanical totalezier with 7 digit output.

[F. No. WM-21(288)/2003]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the, 4th October, 2005

S.0. 3834.—Whereas the Central Government, after considering the report submitted to itby theqwescribed
authority, is satisfied that the model described in the said report (sec the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to aaintain #s accuracy over periedls of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the saill Art,
the Central Government hereby issues and publishes the certificate of approval of the madel of non-automatic
weighing instruruent (Platform type) with digital indication of “IFP” series of high accuracy {Acguracy class-I) and
with brand name “INTERFACE” (hereinafter referred to as the said Model), manufactured by M/s. Interface System
Inc, C-29, Sadh Nagar, $t-9, Palam Colony, Delhi-110045 and which is assigned the approval mark IND/09/2005/313;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type )
with a maximum capacity of 600 kg. and minimum capacity of 2.5Kg. The verification scale interval {e)is S0g Ithas
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50 Heztz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the saill model shall also cover the weighing
instruments of similar make, accuracy and performance ssf same sarics withmwsiisanm capacity above 50 kg and upto
1000 kg with verification scale interval (n) in the range of 56001030000 far-’ wilue of 100 mg or more and with ‘e’
value of 1x10%, 2x10%, or 5%10%, where k is a positive or negative whole nuntingrr cqual to zero manufactured by the
same manufacturer in accordance with the same principle, design and with#iwe same materials with which, the said
approved model has been manufactured.

F. %0, WM-21(132)/2003]
P. A. KRISHNAMOORTHY, Dimsaterof Legal Metrology
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‘New Delhi, the, 4th October, 2005

S.0. 3835.—Whereas the Central Government, after considering the report submitied to it by the prescribea
authority, is satisfied that the model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, thercfore, in exercise of the powers conferred by Sub-séctions (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication of “IFT” series of medium accuracy (Accuracy class-IIT)
and with brand name “INTERFACE” (hereinafter referred to as the said Model), manufactured by M/s. Interface
System Inc, C-29, Sadh Nagar, $t-9, Palam Colony, Delhi-110045 and which is assigned the approval mark
INDAY/2005/312,

The said model is a strain gauge type load cell based non-automatic weighing instrment (Tabie top type )
with a maximum capacity of 12 kg. and minimum capacity of 40 g. The verification scale interval (¢) is 2 g. [t has a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing resalt. The instrument operates on 230 Voits and 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, scaling shall also be done to prevent from opening of the machine
for frandulent practices. '

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby deciares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with '
verification scale interval (n) in the range of 100 to 10,000 for "¢’ vaiue of 100mg to 2g and with verification scale
interval (n) in the range og 500 to 10,000 for "¢’ value of 5 g or more and with ‘e’ value of 1% 10%, 2x10*, or 5x10%; where
k being is a positive or negative whole number or equal to zero manufactured by the same tanufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been
manufactured. ’

[F. No. WM-21(132)/2003]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the, 5th October, 2005

S.0. 3836 .—Whereas the Central Government, after considering the report submitted to it by the
prescribed authortty, is satisfied that the Model described in the said report (see the figure given below) is in
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards
of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy
over periods of sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating
non-automatic (Platform type) weighing instrument with digital indication of series “SI-PT” of medium accuracy
(Accuracy class-III) and with brand name “STEEL YARD” manufactured by M/s. Steelyard India, 723, 9th Main, 2nd
Block, 1st stage, HBR Layout, Bangalore-560043 and which is assigned the approval mark IND/09/2005/825;

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrament with
a maximum capacity of 1000 kg. and minimum capacity of 4 Kg. The verification scale interval (¢) is 200 g. Ithas a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50 Henz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine .
for fraudulent practices. ‘

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instruments of same serics with maximum capacity above 50 kg and upto 50,000 kg with verification scale interval (n)
in the range of 500 to 10000 for *¢’ value of 5 g. or more and with ‘¢’ value of 1x10%, 2x 10, or 5x10% k being the
positive of negative whole number or equal to zero manufactured by the same manufacturer with the same principle,
design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(220)/2003)
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 5th October, 2005

S.0. 3837.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with.
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table
top type) weighing instrument with digital indication of series “SI-TB” of medium accuracy (Accuracy class-1iI) and
with brand name “STEEL YARD” manufactured by M/s. Steelyard India, 723, 9th Main, 2nd Block, 1st stage, HBR
Layout, Bangalore-560043 and which is assigned the approval mark IND/09/2005/824;

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Table top type ) with 2 maximum capacity of 30 kg. and minimum capacity of 100g. The verification scale
interval (e) is 5 g. It has a tare device with a 100 per cent subtractive retained tar¢ effect. The Light Emitting Diode
(LED) display indicates the weighing result. The instruinent operates on 230 Volts and 50 Hertz alternative current
power supply.

In addition to (see the figure given below) sealing the stamping plate, sealing shall also be done to prevent
from opening of the machine for fraudulent practices. '
Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Mode! shall also cover the weighing
_instrument of similar make, accuracy and performance of same series with maximum capacity upto 50 kg upto with
verification scale interval (n) in the range of 100 to 10000 for ‘e’ value of 100mg to 2g or with verification scale
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1x10%, 2x10%, or 5x10* k being
a positive or negative whole number or equal to zero manufactured oy the same manufacturer in accordance with the
same principle, design and with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21{220)%/2003]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 5th October, 2005

S.0. 3838.—Whereas the Central Govemment, after considering the report submitted to % by ke prescribed
authority, is satisfied that the Model described in the said report (see the figare given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and tse Standards of Weights and Measurcs
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy ower periods of sestained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby publishes the certificate of approval of the Model of noa-automatic weighing instrament waigh
bridge type) with digital indication belonging to medium accuracy (Accuracy class 1If) of “AS-111" series with brend walie
“ASSURE” (herein referred to as the said Model), manufactured by M/s Assure Systems, 16/5, Mathara Road, Peslihed.
121002, Haryana and which is assigned the approval mark IND/09/2005/820;

The said Model is a non<mtomatic weighing instrament (weighbridge) with a maxinmm capacity of 60,000 kg and
mininmm capacity of 200 kg. The verification'scale intesval (€) is 10 kg. It has a tare device with a 100 per cont subtsactive
retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument opessites on 230 voits
and 50-Hertz alternate current power supply. The load cell is of strain gamge type.

In addition to sealirig the stamping plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices. _

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of appraval of the said Model shall also cover the weighing
‘instrument of similar make, accuracy and performance of saac serbes with sassisssn capacity above 5 tonne and up to 150
tonne with verification scale interval (n) in the range of S00 to 10,000 for ‘e’ velns of 3kg or more and with ‘¢’ valne 1x10%
2x10%, 5x10%, kbeing the positive or negative whole sumber or equal to 2er0, masmfactwed by the same mamfacturer in
accordance with the same principles, design and with the same materials with which, the said approved model has been
manufactured. .

. No. WM-21(151)2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 5th October, 2005

S.0. 3839.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issnes and publishes the certificate of approval of the model of non-automatic (Table top
type) weighing instrument with digital indication of “BBK" series of special accuracy (acouracy class-I) and with brand
name “METTLER TOLEDO” (herein referred to as the said model), mamifactared by M/s. Mettler-Toledo India Private
Limited, Amar Hills, Saki Vihar Road, Powai, Mumbai-400072 and which is assigned the approval mark IND/09/2005/605;

The said model is a mono block technology based non-antomatic weighing instrumnent (Table top type) witha
maximum capacity of 3100g and minimum capacity of 1g. The verification scale interval (€) is 0.01 g It has a tare device with
a 100 per cent subiractive retained tare effect. The liquid crystal diode (£ CD) display indicates the weighing result. The
instrument operates on 230V, 50Hz altemative current power supply.

In addition to sealing the stamping plate, sealing shall aiso be done to prevent opening of the machine for
fraudutent practices. ‘

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accmacymdpafonmnceofsamesaimwﬂnmmm\ capacity upto to 50kg and with number
of verification scale interval (n) equal to or more than 50,000 for ‘¢’ value of 15y or more and with ‘e’ value of 1x10%, 2x10%,
or 5 x10%, k being a positive or negative whole mumber or ¢qual to zero mamifactured by the same manufacturer in

accordance with the same principles, design, accuracy and with the same materials with which, the said approved modtl
has been manufactured.

[F. No. WM-21(154)2005]
P. A KRISHNAMOORTHY, Director of Lt:7al Metrology
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New Delhi, the 5th October, 2003

S.0. 3840.~—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfie that the model described in the said report (sce the figure given below) is in conforrmty with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the StmdardsofWeaglﬂsandesur&s
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy ‘over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issnes and publishes the certificate of approval of the model of non-automatic weighing
instrament Table top type) with digital indication of <“NT2"" series of high accuracy (Accuracy class IT) with brand name
“N-TECH” (hereinafier referred to as the said model), manufactared by M/s N-Tech Electronics Co., 102, Rajataxmi Complex,
16, Vijay Plot, Gondal Road, Rajkot, Gujarat-360002 and which is assigned the approval mark IND/0S/05/400;

"The said model is a strain gange type Load cell based non-automatic weighing instrument (Table top type) with
a maximnm capacity of 22 kg and mininmm capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device
with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result.
The instrament operates on 230Volts, 50Hz altemnative current power supply.

In addition to sealing the stamping plate, sealing shail alsobedonctoprevmtopemngofthemachmefor
framh:lmtpractxcw

Further, in exercise of the powers conferred by sub-section (12) of Secuon 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
mstumMsofsimﬂmmakqacmmcymdpafommweofsamemmmmammmcapamwupm 50kg with verification
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img to 50mg and with verification scale interval (n) in the
range of 5000 to 50,000 for ‘e’ value of 100mg or more and with ‘¢’ value of 1x10% 2x10%, or 5 x10*, where k is a positive
ornegaﬁvewholemmbaorequaltoz’emmmufacumedhymesamemmmfacuwinacoordancewimﬂ:esamepﬁndples,
design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(225)2004]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 5th October, 2005

S.0. 3841.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and piblishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of ‘“NT-3 * Series of medium accuracy (Accuracy class HI) and with
brand name “N-TECH” (hereinafier referred to as the said model), manufactured by M/s N-Tech Electronics Co., 102,
Rajalaxmi Complex, 16, Vijay Plot, Gondal Road, Rajkot, Gujarat-360002 and which is assigned the approval mark IND/09/05/
401;

‘The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a
maximum capacity of 30 k..g. and minimum capacity of 100 g. The verification scale interval (c) is 5 g. It has a tare device
with a 100 per cent subtractive retained tare effect The light emitting diode (LED) display indicates the weighting result. The
instrument operates on 230Volts, 50Hz altemative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shail also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g. and with verification
scale interval (N) in the range of 500 to 10,000 for ‘e’ valueof 5 g. ormore and with ‘¢’ valueof 1x10¥, 2x 10,
or 5 x10% where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has
been manufactured.

[F. No. WM-21(225)/2004)
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 5thOctober, 2005

S.0. 3842.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figu:z given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over penods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Plateform type) with digital indication of “NP-3" Series of medium accuracy (Accuracy class
) and with brand name “N-TECH” (hereinafter referred to as the said model), manufactured by M/s N-Tech
Electronics Co., 102, Rajalaxmi Complex, 16, Vijay Plot, Gondal Road, Rajkot, Gujarat-360002 and which is assigned the
approval mark IND/09/2005/402;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plate form type) with
a maximum capacity of 1000 kg. and minimum capacity of 2kg.. The verification scale interval (¢) is 100g, . It has a tare
device with a 100 per cent subtractive retained tare effect. The light emitting diod (LED) display indicates the weighing
result. The instrument operates on 230Volts, S0Hertz alternative current power supply.

In addition to sealing the stampmg plate sealing shall also be done to prevent the opemng of the machme for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of thc said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 Kg and upto 5000Kg
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 mg or more and with ‘¢” value of 1x10%,
2x10%, or 5 x10%, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer -
in accordance with the same principles, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-2 1(225)/2004]
P A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 5th October, 2005

8.0. 3843.-Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over penods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication of “*“NT-300" series of high accuracy (accuracy class-II)
and with brand name “N-TECH” (hereinafter referred to as the said model), manufactured by M/s N-Tech Electronics
Co., 102, Rajalaxmi Complex, 16, Vijay Plot, Gondai Road, Rajkot anarat-360 002 and which is assigned the approval
ark END/09/05I403

The said model is a electro magnetic force compensation based non-automatic weighing instrument (Table
top type) with a maximum capacity of 300g and minimum capacity of 200 mg. The verification scale interval (e) is
10 mg. It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display
indicates the weighing result. The instrument operates on 230Volts, 50Hz altemative current power supply’

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 Kg with
verification scale interval (n) in the range of 100 to 50,000 for ‘¢’ value of 1mg to 50mg and with verification scale
interval (n) inthe range of 5000 to 50,000 for ‘e’ value of 100mg or more with ‘¢’ value of 1x10 2x 10X or 5 x10%,
wherc k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with the same principles, design and with the same materials with which, the said approved model has been
manufactured. '

[F. No. WM-21(225)/2004]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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Ministry of Petroleum & Natural Gas .
New Delhi, the 7th October, 2005
$,0. 3844.—Whereas, by the notifications of the Government of India in

the Ministry of Petroleum & Natural Gas, 5.0. Number and date as mentioned
in schedule below issued under sub-section (1) of section 6 of the
Petrdleum and Minerals Pipelines (Acquisition of Right of User in Land) Act,
1962|(50 of 1962), the Central Govemnment acquired the nght of user in the
jandg specified in the Schedule appended to those notification;
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And whereas, in exercise of the powers conferred by sub-section (4) of
section 6 of the said Act, the Central Government vested the right of user in
the said lands, free from all encumbrances, in the indian Oil Corporation
Limited; . .

And whereas, the Competent Authority has made a report o the Central
Govemment that the pipeline for the purpose of transport of petroleum
(products) from Viramgam in the State of Gujarat to Sidhpur in the State of
Guijarat through the villages in the State of Gujarat mentioned in the Schedule
has been laid in the said lands, so the operation may be terminated in respect
- oflaudesaipﬁmdmd\hbﬁefisspadﬁedhmmmw
this notification; -
Now, therefore, as required under explanation-1 of rule 4 of the Petroleum
Pipelines ( Acquisition of Right of User in Lana) Rules, 1963, the Central
Govemnment hereby declares the dates mentioned in Column 7 of the said
Schedule as the dates of termination of operation.
Schedule
{8t.} 8.0.No. |{Name of Village Taluka District State | Date of Termination
No.| and Date of Operation |
1 2 3 4 5 6 7
1 1495 Viramgam | Ahmedabad | Gujarat
01.05.2002 [HANSALPUR (SE) . 09.08.2003
VIRAMGAM Viramgam | Ahmedabad- { Gujarat 09.08.2003
VALANA Viramgam { Ahmedabad [ Guijarat 08.08.2003
KOTNA Viramgam | Ahmedabad | Gujarat 08.08.2003
NADFYANA viramgam | Ahmedabad | Gujarat 09.08.2003
KANYALA Viramgam | Ahmedabad | Gujarat 09.08.2003
CHANOTHIYA Viramgam | Ahmedabad | Gujarat 09.08.2003
879 : " Viramgam | Ahmedabad { Gujarat
2| 12.03.2003 [vaLaNA 09.08.2003
2056 Viramgam | Ahmedabad | Gujarat '
3{ 21.07.2003 [KANYALA . 09.08.2003
1952 ' Viramgam | Ahmedabad | Guijarat
4110.06.2002 |CHANOTHIYA. - 09.08.2003
1955 Viramgam | -Ahmedabad § Gujarat :
5{ 10.06.2002 [CHANOTHIYA | 09.0.2003
6] 1494 [|AGHAR Detroj Ahmedabad | Gujarat
01.05.2002 | (ASHOKNAGAR) 09.08.2003
BASKA Detroj Ahmedabad | Gujarat 09.08.2003
BHANKODA Detroj Ahmedabad | Gujarat 09.08.2003
RAMPURA Detroj Ahmedabad | Guijarat 09.08.2003
KANZ Detroj Ahmedabad | Guijarat 09.08.2003
SADATPURA Detroj Ahmedabad | Gujarat 09.08.2003
- |DEKAVADA Detroj Ahmedabad | Gujarat 09.08.2003
GAMANPURA, Detroj Ahmedabad | Gujarat 09.08.2003
NADISHALA Detroj Ahmedabad | Gujarat 09.08.2003
RUDATAL Detroj Ahmedabad | Gujarat 09.08.2003
DABHSAR Detroj Ahmedabad | Gujarat 09.08.2003
1956 |AGHAR Detroj ‘Ahmedabad | Gujarat
71 10.08.2002 |(ASHOKNAGAR) 09.08.2003
BASKA Detroj Ahmedabad { Gujerat 0BOR 2008
BHANKODA Detroj Ahmedabad | Gujarat 09.08.200%
DABHSAR Detroj Ahmedabed | Gujarat 09.08.2003




11566 THE GAZETTE OF INDIA : OCTOBER 22, 2005/ASVINA 30, 1927 [Parr I—S8Ec. 3(ii)]
880 |[|AGHAR Detroj | Ahmedabad | Gujarat
8/ 13.03.2003 {(ASHOKNAGAR) 09.08.2003
1954 Detroj Ahmedabad | Gujarat
9 10.06.2002 [BASKA 09.08.2003
2052 ' Detroj Ahmedabad | Gujarat
10{ 21.07.2003 jRAMPURA 09.08.2003
1492 Becharaji Mehsana Gujarat
11]01.05.2002 |RANTES | 09.08.2003
RUPPURA Becharaji Mehsana Gujarat 09.08.2003
ASHJOL Becharaji Mehsana Gujarat 09.08.2003
VANPURA Becharaji Mehsana Guijarat 09.08.2003
KARANSAGAR Becharaji Mehsana Guijarat 09.08.2003
JETPURA Becharaji Mehsana Gujarat 09.08.2003
RANELA Becharaiji Mehsana Gujarat 09.08.2003
KANODA Mehsana Mehsana Gujarat 09.08.2003
1493 _ Mehsana Mehsana | Gujarat 09.08.2003
12| 01.05.2002 |RAMPURAKATOSAN) e
NADASA Mehsana Mehsana Gujarat 09.08.2003
PALAJ Mehsana Mehsana Gujarat 08.08.2003
3409 Becharaji Mehsana Guijarat
13| 24.10.2002 |RUPPURA 09.08.2003
-~ 1603 Becharaiji Mehsana Guijarat
14| 28.05.2003 |ASHJOL 09.08.2003
. 1604 Becharaji Mehsana Gujarat
15} 28.05,200B | KARANSAGAR 09.08.2003
1953 Becharaii Mehsana Guijarat
16 10.08.2002 [KANODA 09.08.2003
1491 Unjha Mehsana Gujarat.
17) 01.05.200p | DABHI 09.08.2003
SUNAK Unjha Mehsana Gujarat 09.08.2003
TUNDAV Unjha Mehsana Gujarat 09.08.2003
VARVADA Unjha Mehsana Guijarat 09.08.2003
VISOL Unjha Mehsana Gujarat 09.08.2002
1490 Chanasma Patan . Gujarat
18] 01.05.200p | SUNSAR 09.08.2003
DHINOJ Chanasma Patan Gujarat 09.08.2003
DANODARDA Chanasma Patan Gujarat 09.08.2003
MULTHANIYA Chanasma Patan Gujarat 09.08.2003
PALASAR Chanasma Patan ‘Gujarat 09.08.2003
SELAVI Chanasma Patan Gujarat 09.08.2003
961 Patan Patan Gujarat
19 15.03.2000 | MANUND 09.08.2003
DABHDI Patan Patan Guijarat 09.08.2003
RUVAW! Patan Patan Gujarat 08.08.2003
KANI Patan Patan Gujarat 09.08.2003
1506 Sidhgour Patan Gujaral
20| 10.05.2002 |KANESARA 09.08.2003
KHAL] Sidhpur Patan Gujarat 09.08.2003
KHOLWADA Sidhpur Patan Gujarat 09.08.2003
GANESHPURA Sidhpur Patan Gujarat 09.08.2003
SIDHPUR Sidhpur Patan Gujarat 09.08.2003
GANGLASAN Sidhpur Patan Gujarat 09.08.2003
3681 Sidghour Patan Gujarat
21| 22.11.2002 {SIDHPUR 09.08.2003
1605 : Sidhpur Patan Gujarat
22| 28.05.2003 |SIDHPUR 7 49.08.2002
' F No. R-25011/13/2005-C R -]
5. K. CHITKARA, Under Secy.
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New Delhi, the 21st October, 2005

S. 0. 3845— Whereas by a noftification of the Govemment of india in the Ministry
of Peiroteum and Natural Gas number $.0. 1303 dated the 8™ April, 2005, issued under
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of
Usar in Land) Act, 1962 (50 of 19622, (hereinafter referred to as the said Act), published in
the Gazette of India dated the 9" April, 2005, the Central Government declared its
intention to acquire the right of user in the land specified in the Schedule appended to that
notification for the purpose of laying pipeline for transportation of petroleum products from
Mundra in the State of Guijarat to Delhi through Mundra-Delhi Petrcleum Product Pipeline
by Hindustan Petroleum Corporation Limited:

And whereas copies of the said Gazette notification were made available to the
public on the 13" June, 2005;

And whereas the competent authority has, under sub-section (1) of section 6 of the
said Act, submitted report to the Central Government.

And whereas the Central Government, after considering the said report and on being
satisfied that the said tand is required for laying the pipeline, has decided to acquire right of
user therein: '

Now, therefore, in exercise of the nowers conferred by sub-section (1) of section 6 of
the said Act, the Centrai Govemnment hereby declares that the right of user in the land
specified in the Schedule. appended to this notification, is hereby acquired for laying the
pipeline; _

And further, in exercise of the powers conferred by sub-section (4) of section & of the
said Act, the Central Govemment hereby directs that the right of user in the said land for
jaying the pipeline shall, Instead of vesting in the Central Govemment, vest on the date of
publication of declaration, in Hindustan Petroleum Corpoiation Limited, free from all
encumbrances, subject to the conditions imposed vide this inistry’s consent letter no. R-
34015/7/03 OR- T dated 25-11-2004.
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SCHEDULE
Tehsil : SOJAT District : PALI State : RAJASTHAN
Sr. Area
No Name of the Village Khasara No. Hectare| Are | Sq.mtr.
1 ' 2 3 4 5 6
1. HARINMAMALI 570 0 04 19
854 0 04 52
855 0 {8 35
859 0 05 15
860 0 03 55
772 0 02 94
638 0 00 98
225 0 09 89
2. SARANGWAS 266(G/L River) 0 07 30
281 0 08 65
282 0 02 19
293(G/L Cart Track) 0 05 93
386 : 0 03 20
385 0 04 80
3. DHUNDHALAMBODI 593 0 00 81
591 0 01 73
572 0 02 62
567(G/L) 0 02 48
566 0 01 38
559 4] 03 33
556 0 00 84
358(G/L Cart Track) 0 00 97
339(G/L) 0 05 67
282 0 00 60
277 0 00 46
273 0 01 02
268 0 01 30
266 0 02 28
265 0 00 86
16(G/L Cart Track) 0 01 33
1 0 04 44
8 0 05 98
11 0 01 57
4. KELWAD 684(G/L Pal) 0 02 37
685 0 13 73
5. LADRURA. 333(G/L River) 0 04 81
199 0 00 93
209 0 79

01
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bl 2 T 3 [ 4 T 5 ] 6 |
6. GUDA BINJA 222 0 01 58
200 0 02 39
154 0 02 32
583 0 02 76
595 0 03 92
607(G/L. Agor) 0 05 38
7. RAYRAKALAN-KHURD 612(G/L Cart Track) 0 07 64
500 0 01 09
464 0 02 32
307 0 01 05
261 0 00 35
258 0 00 42
255 0 00 76
1330(G/L Cart Track) 0 01 44
1333 0 00 70

_ [No. R-31015/52/2004-O.R -1}
HARISH KUMAR, Under Secy.

¢ fewett, 21 SRR, 2005
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4. guterai 59 10 25 00 02 88
19 1512 00 01 34

42 220 00 04 35

11 00 00 96

20 00 00 62

21 00 01 91

59 6 00 00 51

15 00 00 57

17 00 01 01

23/1 00 00 39

66 3 00 09 07

411 00 01 50

8 00 11 60

12 00 00 78

13 00 10 16

181 00 01 36

19 00 10 22

22 00 11 60
88 1 00 01 75

10/1 00 05 92

10/2 00 01 63

89 16 00 02 62

25/2 00 05 28

96 23 00 00 58

121 21 00 00 46

127 15 00 00 52

25/1 00 00 56

128 1 00 00 40

26 00 00 74

152 18 00 02 09

23 00 01 27

159 8/2 00 00 41

22/1 00 01 62

182 15 00 00 71
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: WEGLIG forom: =eer TR FRATUT
| A el TRAT | UAT | aolHie
4. guerar (... 59 185 4 00 00 93
5. sretaT e 49 36 4/1 00 02 07
41213 00 00 25
7 00 02 89
14 00 01 59
67 8/1 00 03 09
8/2 00 00 25
12/ 00 01 20
13/1/1 00 01 68
20/2 00 00 55
21 00 08 14
78 1 00 00 30
79 5 00 08 52
6 00 07 65
7 00 04 57
14 00 07 45
18 00 06 10
21 00 00 85
107 10 00 00 65
6. AERITY 50 11 2 00 00 63
12/2 00 01 72
27 15 00 01 66
16 00 02 15
25 00 02 33
34 4 00 01 95
1712 00 00 90
7. oIHHET 41 14 10 00 02 74
| 15 512 00 00 89
6/1 00 02 85
15 00 11 15
25 00 01 26
18 5 00 01 72
17 00 01 39
37 3 00 02 48
12 00 01 15
8, smaar i 28 826 00 06 89
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T | / Reer
8. 3nyeT e (SINI...) 28 . 830 00 04 68
83 oG -0 80
836 00 02 79
838 00 04 99
[, ¥, 3-31015/48/2004-3N.31R-11 ]
- ww R, e afe

New Delhi, the 21st October. 2005

S. 0. 3846— Whereas by notification.of the Government of India in the Ministry
of Petroleum and Natural Gas number S.0. 1710 dated the 6" May, 2005, issued under
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), published in
the Gazette of India dated the 7" May, 2005, the Central Govemment declared its intention
to acquire the right of user in the land specified in the Schedule appended to that
notification for the purpose of laying pipeline for transportation of petroleum-products from
Mundra in the State of Gujarat to Dethi through Mundra-Delhi Petroleum Product Pipeline
by Hindustan Petroleum Corporation Limited. '

And whereas copies of the said Gazette notification were made avaiiable to the
public on the 30™ June, 2005; -

And whereas the competent authority has, under sub-section (1) of section 6 ot the
said Act, submitted report to the Central Govemment ;

And whereas the Central Govemment. after considering the said report and on being
satisfied that the said land is required for laying the pipeline, has decided to acquire right of
user therein; ' ' .

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Govemment hereby declares that the right of user in the land
specified in the Schedule, appended fo this notification, is hereby acquired for laying the
pipeline; _ , '

And further, in exercise of the powers conferred by sub-section {(4) of section 6 of the
said Act, the Central Govemment hereby directs that the right of user in the said land for
laying the pipeline shall, instead of vesting in the Central Govemment, vest on the date of
publication of this declaration, in Hindustan Petroleum Corporation Limited, free from all
encumbrances, subject to the conditions imposed vide this Ministry’s consent Ietter no. R-
31015/7/03 OR- 1] dated 25-11-2004. '

3016 GI/o5—11
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~ Tehsil :BAHADURGARH

District : JHAJJAR

State : HARYANA
: Ha.dbast Mustil | Khasara/ _ Area
Name of Village No. No. Killa No. | Hectare | Are Square
‘ Metre
1. BADLI 72 4 17 00 00 98
23 00 01 53
12 312 00 01 78
13 16 00 90 39
20 511 00 01 44
m 00 00 98
712 00 02 12
12 00 00 69
13 00 00 61
35 6 00 00 45
14 00 03 95
23 00 01 78
-39 16 00 00 64
40 2 00 01 03
1 00 00 84
61 4 00 00 98
13 00 00 61
68 16 00 00 45
96 4 00 00 81
8 00 01 02
97 16 00 00 25
104 22 00 02 33
136 1 00 09 76
2. MOHAMAD PUR MAJRA 88 8 15/2 00 02 02
15 3 00 @2 58
9 00 ot 06
16 25 00 02 32
19 . 1 00 00 27
32 5 00 00 55
_ 6 00 00 80
3. GOYALA KALAN 58 63 2 00 03 17
9 00 00 27
74 21 00 03 56
107 (Path) 00 00 90
i ) 77 171 00 09 54




(w1 I—wws 33ii) ]

ST T TN : STRAL 22, 2005/ 30, 1927 - s
District : JAAJJAR _____ State : NARTYANG

1__Tehsil :BAHADURGARH

, . Hadbast | Mustil | Khasara/ Area ‘
Name of Village No. | No. | KillaNo. |Hectare| Are s;::: l
3. GOYALA KALAN 58 77 112 00 01 26
(Cont...) 10 00 07 77
4. BHUPANIA 59 10 25 00 02 88
19 15/2 00 01 34
42 220 00 04 35
11 00 00 96
20 00 00 62
21 00 01 91
59 6 00 00 51
15 00 00 57
17 00 01 01
23/1 00 00 39
66 3 co 09 07
41 00 01 50
8 0e 11 60
12 00 00 78
13 0 10 16
18/1 o 01 36
19 00 10 22
| 22 00 11 60
88 1 00 01 75
1on 00 05 92
1012 00 01 63
89 16 00 02 62
25/2 00 05 28
96 23 00 o 58
121 21 00 00 48
127 15 00 00 52
25/1 00 00 56
128 1 00 00 40
26 00 00 74
152 18 00 02 09
- 23 00 01 27
159 8/2 00 00 41
2211 00 01 62
182 15 00

00




11578

THY GAZETTE UF INDIA : OCTOBER 22,2005/ASVINA 30, 1927
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Tehsil :BAHADURGARH - District : JRAJJAR State : HARYANA
. Hadbast | Mustil | Khasara/ Area

Name pof Viliage No, No. Killa No. Hectare Are Square
Metre

4, BHUPANIA (Cont...) 59 185 4 00 00 93

5. DABCDA KHURD 49 36 41 00 02 07

' 41213 00 00 25

7 00 02 89

14 00 01 59

67 8/1 00 03 09

8/2 00 00 25

12/1 00 01 20

13/1/1 00 01 68

2012 00 00 55

21 00 08 14

78 1 00 00 30

79 5 00 08 52

6 00 07 65

7 00 .04 57

14 00 07 45

18 00 06 10

2 00 00 85

107 10 00 00 65

6. MEHINDIPUR 11 2 00 00 63

| 1212 00 01 72

27 15 ) 01 66

16 00 02 16

25 00 02 33

34 4 00 01 95

1712 00 00 90

7. JAKHODA 14 10 00 02 74

15 5/2 00 00 89

6/1 00 02 85

15 00 11 15

25 00 01 26

18 5 00 01 72

' 17 00 01 39

37 3 00 02 48

12 00 01 15

8. ASUDHA [TODRAN 28 826 00 06 89
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" Tehsil BAHADU RGARH District : JHAJJAR State : HARYANA

. Hadbast { Mustil | Khasara/ Area
- Name ot Village No. 1 No. | KilaNo. |Hectare| Are |[S9Yare
_ Metre
8. ASUDHA TODRAN 28 830 00 04 68
(Cont...) . . 831 00 01 80
: 836 00 02 79
838 00 04 99

[No. R-31015/48/2004-O.R.-ll]
HARISH KUMAR, Under Secy.

¢ feoett, 21 STeRTER, 2005

&30, 3847.— B TR ¥ e AR o wgueme @GR F @
a‘:atﬁmvasraﬁia)ma 1962 (1962 @ 50) ( o z=dt w¥@ vea I
aﬁﬁmmm%)ﬁmaaﬂmh)%mﬂawﬁaﬁmﬁmm%
I al wighie A dwem B aRgmen FEE . o 1797 Ay 12 7, 2005,
S 6 & AW arEr 14 FE, 2005, & yEE @& o off, g I afRgEen A Hewwr
st o Rfeffe ftr & go-Reeh IR sa wguarsa @ Fmers J gowia IS F
= A Reeh o WRRE st @ wRasw 3 fro Regue Ifee Fifee fofs
I uEueAss e 3 wow S e suehr @ st @ sl 3 ad amerr @t goon
@& o ;

mmmaﬁwma%u%mm@m 25 M, 2005, B IR BY
?ﬁﬂi?ﬁ

3ty wemr Mt A, 3w afRfee @ g 6 @ sugw (1) @ anfia B TWR
B RNELHL, |

S St Fw A, sa R w PR 2w 3 gemE, A A FeE & o W
a5 m@wmﬁmmﬁam.m%mamma
ﬁh"{ﬂﬂm%; .

¥ 3w, T TR, a0 svfREr @ grr 6 @ Iay (1) F ved ailmdt @
mm@,mmmtﬁmWQWWﬁﬁﬁﬁwa@#
wETeTEe e 3 Re swier @ sfer @ sl Re o 3 ;

@z%&ﬁammaﬁﬁaﬂaﬁmeaﬁm@)mmaﬁmﬂmm
R gu, 9 PRw 3N ¥ 5 s af ¥ vl @ sieR @ G @ vowe @ Ay
# df e & PRt A3 @ wong, 3@ dEe & WEAT UX A AR - 31015/7/03
eIl Rei® 25/11/2004 R @omd a¢ ol @ spnfer Tft Rohet @ g,
fagre Mg Phitee Rfies 3 fBfda g
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. l. .
: qTray Torem: ogorta oo gryaon
HqEM | HEN p-£.14 AT | vae | moldier
1. yieemara 273 17 21 00 03 36
| 34 1712 00 06 33
2. Gyeterqe 272 10 21/1 00 01 03
12 1 00 01 12
13 25/1 00 00 60
20 4 00 01 37
24 00 00 62
24 18/1 00 00 54
19/2 00 00 25
2212 00 02 75
32 912 00 00 33
35 2/ 00 00 48
3. Sy 268 11 812 00 - 01 18
4. gt 271 6 1011 00 01 60
111 00 02 40
) 1172 00 01 14
5. ariorett 267 9 19 00 01 48
22 00 00 57
12 2 00 00 . 37
- 11 00 01 23
6. TBTH! 265 1 18 00 01 18
| - 20 00 00 79
22 11 00 02 18
7. Ao 21 17 6/1 00 02 43
15 00 01 54
8. EETATH 20 19 24/1 00 00 90
30 3 00 04 - 94
8/1 00 03 57
19 00 00 63
9. BBTRYT 19 16 1612 00 02 04
- 25 8 00 02 58
19 00 00 38
37 10 00 00 80
1 00 00 65
- 2112 00 00 52
42 1712 00 00 58
10.eRgz | 16 1 25 00 00 68
29 2112 00 00 66
49 1312 00 00 48
— ] e——— 23/ 00 00 42
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I asdier: T Prem: agoits Tey: shaTn

g o1 WA . . 5. . mﬁibm ‘ :
deEr | HEmr deAr T | WIARR

. ORGY (GIR...) 16 49 2312 00 00 25

| 26 00 01 96

61 12 00 06 23
19 00 00 97

11, TG - 8 12 10/1 00 00 37

. 1412 00 02 27

13 25 00 03 68

17 5 - 00 01 21

14 00 02 33

28 3 00 00 50

32 16/1 00 08 60

33 2011 00. 00 35

[, . 3R-31015/49/2004 -3 1]

New Delhi, the 21st October. 2005

s. 0. 3847.— Whereas by a notification of the Government of india in the Ministry
of Patroleum and Natural Gas number 8.0. 1797 dated the 12* May, 2005, issued under
sub-saction (1) of saction 3 of the Petroleum and Minerals Pipetines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962), (hereinafter referred 1o as the said Act), published in
the Gazsits of lndia dated the 14" May, 2005, the Central Government declared its
intention 1o acquire the right of user in the iand specified in the Schadule appended 1o that
notification for the purpose of taying pipetine for transportation of petroleumn products from
Mundra in the State of Gujaral 1o Deihi through Mundra-Dedhi Petroleum Product Pipsiine
by Hindustan Petroteun Corporation Limited; ' | '

Ano wheress copies of the saig Gazetie nolificalion were made avaiable to the
public on the 25" June, 2005; _

And whereas the competent authority has, under sub-section (1) of sectien 6 of the
said Act, submitted report to the Centrat Govermmment '

And wnereas the Cemrat Govemnment, after considering the said report and on being
satisfied that the said land is required for iaying the pipeline, has decided to acquire right of '
user tharsin: : '

niow, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Ceniral Govammeni hereby declares that the right of user in the jand
specified in the Schedule, appended to this notification, is hersby acquired for faying the
pipelme;

And further, in exercise of the powers conferred by sub-section (4j of section 6 of the
said Act, the Ceniral Government hereby directs that the right of user in the said land for
jaying the pipeline shall, insiead of vesting in the Ceniral Govemment, vest on the date of
publication of oeclaration, in Hindusian Petroleum Corporation Limited, free from all
encumbrances, subject to the conditions imposed vide this Miristry's consertt letier no. R-
31015/7/03 OR- l.dated 25-11-2004.
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SCHEDULE ' |
Tehsil : RATODI District : GURGAON State : HARYANA
. Area
. Hadbast | Mustil | Khasara /
Name of Village No. No. Killa No. | Hectare | Are Square
~ Metre
1. GHILANAWAS 273 17 21 00 03 36
34 1712 00 06 33
2. KHALILPUR 272 10 2111 00 01 03
' 12 1 00 01 12
13 251 00 00 60
s 20 4 00 01 37
24 00 #10] 62
24 181 00 00 54
19/2 00 00 25
22/2 00 02 75
32 9/2 00 00 33
35 21 00 00 48
3. KHETIAWAS 268 1 - 8/2 00 01 18
4. BALEWA ‘ 271 6 1011 00 01 60
111 00 02 40
11/2 00 01 14
5. GANGLI 267 9 19 00 01 48
22 00 00 57
12 2 00 00 37
11 00 01 23
6. PAHAR! 265 1 18 00 01 18
9 20 00 00 79
22 11 00 02 18
" 7. MOZZABAD 21 17 6/1 - 00 02 43
15 00 01 54
8. DADAWAS - 20 19 24/1 00 00 30
30 3 00 04 94
8/1 00 03 57
19 00 00 63
9. HAKDARPUR 19 16 16/2 00 02 04
25 8 00 02 58
19 00 00 38
37 10 00 00 80
11 00 00 65
21/2 00 00 52
42 1712 00 00 58
10. SHERPUR 16 1 25 00 00 68
: 29 2172 €0 00 66
49 13/2 00 00 48
N . 231 00 00 42
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Tehsil : PATODI District : GURGAON State : HARYANA
Area
Hadbast | Mustil | Khasara / .
Name of Village No. | No. | KillaNo. | Hectare| Are s,::;':
10. SHERPUR (Contd...) 16 49 2312 00 00 25
26 00 01 96
61 12 00 08 23
19 00 00 97
11. RAJPURA 8 12 10/1 00 00 37
| 1R 00 02 27
13 25 00 03 66
17 5 00 01 21
14 00 02 a3
28 3 00 00 50
32 16/1 00 06 60
L a3 2011 00 00 35

[No. R-3101 5/49/2004-O.R .-}
HARISH KUMAR, Urder Secy.

=% faeedt, 10 AR, 2005

L 30, 3848, BHET TWHR Y B aRw &3 (oroiT AR Rwrw) s 1957
(1957 &7 20) (ﬁ%sﬁmmwmwwﬁoaﬂm4aﬁmﬁ)$
S o @ T, o URa @ v, A I w9 3, Sues (), ¥ 20 TR, 2004 ¥
T PR S TP I 3R T WA, P AR B SfERE $ES . A
& 2076, TTOE 16 TAWR, 2004 TS 8320 ¥ 8322 W ¥HRE Bt % ol BN S JfeRgE
ﬁmuﬁﬁﬁﬁﬁemaﬁqﬁrﬁaﬂ@ﬁmwmﬂﬁmﬁw
¥ Rifafée oRém @ 4f § 91 E A, Rrg®T SAF 176.10 B (CFTHT) AT 4365.16 THS
(o) & P BT Y B D T A B g & et

sk BET TER B TE qEE & T & B g SftRpEn § Suhg ST |
Rt 4f @ o am § wraen s 2

aia:, m,ﬁnmmmﬁmaﬁm7aﬂm(i)mmmm
waR A gY, SO G SR A affa 135.02 ¥FER (GTHT) AT 333.63 YHS (TTH)
wmﬁﬂhmﬁﬁﬁﬁﬁmwwﬁmﬁmﬁﬁ IFoT B B AU AT B A
ot &

Rur: 4 I SRR @ JTA AN A AT B XD . - 1 (8) 1Y THHR/733-
: oms,msoﬂé,zoosmﬁﬁmmmw(w?@a%mﬁm
Fraen Friz®, 1, SRR B We, Bladmr - 700 001 & Pt ¥ A
et Prodieew s ((ora ) Bia $we, R AR, YR - 440

001 (FENI) @ e ¥ R ST wH |

3016 G512
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SH offras @ a8 @ wueEl @ iR e i Redr o B, forey
ﬁmﬂ%ﬁ:ﬁ TUTY -

s maferf -
1% e, ot feed qfy ® Rraa aww am 7 @ enfr aiftrgaen frereh T

;e

feaor : 3

&, SRRpET @ Frerer M & A RA & e wqel g @ saas fed a
TR R A 9 S B GReR # aet fhy o ® wY F SRy me

|

T 9N & srifwia ow amufRy W Al woh, 5 @Y arfdw e

IR H Braen SwrEs @ Ay W @ GRearg e wmEar € iR

U <Y SR wvaR @1 et o afad @ 98 wvl miRky |

YR (1) & ol WAw MRy wem WS oy farRed v ¥ W e o

e ST st o W G o @1 @ Ry et &R gEers @

AR T 3R QA T e @ g B aweng ok O el o, TR

TS B, B B IR W) 98 AEVID GHAT 2, 98 U1 ° URT 7 & Sur

(1) @ el aftrgza 4f & o &R 4 ¥ @ 9w R @ aferl @ way o

U RaE o 0w & R ol @ 0Rf 4 ¥ W w9 W B e @

Hdy H IR v s R ok Sue gm @ v wmaE @ eifiag

wfed fafr=1 Roe i wwar @ suwe Rifres & fag & |

T UW @ ANl @ Y gw e el 4 F Raag wwen wmom, o

SR 3 f3 &1 a1 w3 @1 swar A, AR oy o1 et Ot uf § o aw

R & AOR 59 sfefad @ = i o Ry o £

T WRER 7 e s, 1, e s ©E BrawEl - 700 001
Bl I AT D e URG PR B o, 9 1], we 3, JuEE (i)
H I 21 97, 1983 # FoTRIG SRGET W0 F0 a0 2519 AT 27 L
1983 ERT W& WYeN & w0 4 fge fea & |

IRt

a1 fomarn @«
AR &=, e TR (WERT)

1 - 111 /THamR/733-0505 aréka 30 7E, 2005)

% .
- B9

& TN
Tichar T |

q

aE AR | TR | 135.02

54

P - 135,02 BFN (THA)
- :
333.63 UHS (elTH)
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W A A Ry o A Wi W

1, 2.3 4, 5, 6/17- 6/181- 6/2, 7, 8, 9, 10, 12/1¢- 12/18- 12/1¥- 12/18-12/2, 17, 18,
19, 20 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32/1- 32/2- 32/3, 33/1- 33/2, 34,
35, 136, 37, 38/1U- 38/11- 38/2, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51/1-
51/2, 52, 53, 54/1- 54/2, 55, 56, 57, 58, 59, 60, 61, 76, 77/1- 77/2. 78, 79, 80/1-
80/2- 80/3, 81, 82/1- 82/2, 85/2, WSH (W) |

i = ‘

T -G Y fag ‘@ W oW Bt ® ofR it WA 1,2, 3, 4,5, 6/17- 8/1F1- 6/2,
7. 8 12/1T- 12/18- 12/13F- 12/18- 12/2 B =g @91 & TH-9 TH
T W TR § ok g ‘w’ w e B | '

g - X ©le W& 12/1% 12/18- 12/18- 12/181-12/2, 9, 10, 22, 20, 17, 18
e @ D T TH AT ¥ ST Ol § T R Bl 8§ 3R
T I 32/1- 32/2- 52/3, 33/1- 33/2, 34, 35, 82/1- 82/2 W AEA W
W vy 7 Sfp, TR & HT BRI GRS &= (3o IR e ) s,
1957 H YR 9 W FUW (1) B ST P, 3. AT 1254 AN 14 7§ 2004
g 31“‘::'«1&:3 27 o giey W @ Y D Wew ot IR g T W
ferdt 2 |

- W @ Wi T 82/1- 82/2, 81, 80/1- 80/2-80/3, 85/2, 76, 77/1- 77/2, 60,
61, 54/1- 54/2, 53, 52, 51/1- 51/2 T I} T B W WH HHATT A

TR ot gQ, ofR fasg ‘e’ ox e §

q- % Y1 wite W 51/1- 51/2 1 aTed WA S Wel-A O &, T AT §
B wew TR Bedl & i e wiie W 49, 48, 1 &Y I W B ATY-
e AT qgdt g¥ o iy e w fe ®
' FoLE 43015/22/2002-T. %77 5. 556, |
TH. WEHEF, SR afem
Ministry of Coal
New Delhi, the 10th October, 2005

S. 0. 3848.— Whereas by the notification of the Government of India in the then Ministry of Coal and
Mines (Department of Coal) number S.0. 2976 dated the 16™ November, 2004 issued under sub-section
(1) of section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957 ( 20 of 1957)
{hereinafter referred to as the said Act) and published in Part — Ii, seciton 3, sub-section (ii) of the
Gazette of India, dated the 20™ November, 2004 at pages 8320 to 8322, the Central Government gave

notice of its intention to prospect for coal in 176.10 hectares {(approximately) or 435.16 acres
(approximately) of the land in the locality specified in the Schedule annexed to that notification :

And whereas the Central Government is satisfied that coal is obtainable in a part of the said land
described in the Schedules appended to this notification ; :



Note 3 :-
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Now,
Act, the Cen
hectares (app

erefore, in exercise of the powers conferred by sub-section (1) of section 7 of the said
Government hereby gives notice of its intention to acquire the lands measuring 135.02
ximately) or 333.63 acres (approximately) and All Rights in or over such lands as

described in the Schedule appended hereto.

Note 1 T

m

N
Note 2 At

pr
Objections to
“8. ()

@)

G)

( Plan No. C-1

Qlan bearing No. C-1(E)III/FR/733-0505 dated the 30" May, 2005 of the area covered
this notification may be inspected in the office of the Collector, Nagpur (Maharashtra) or
he office of the Coal Controller, l Council House Street, Kolkata (Pin 700 001) or m the

acquisition :
Any person interested in any land in respect of which a notification under section 7 has

been issued may, within thirty days of the issue of the notificaticn, object to the
acquisition of the whole or any part of the land or of any rights in or over such land.

Explanation :- It shall not be an objection within the meaning of this section for any
person to say that he himself desires to undertake mining operations in the land for the
production of coal and that such operations should not be undertaken by the Central
Government or by any other person.

Every objection under sub-sectton (1) shall be made to the competent authority in

writing and the competent authority shall give the objector an opportunity of being
heard either in person or by a legal practitioner and shall, after hearing all such
objections and after making such further enquiry, if any, as he thinks necessary,
e,l’ther make a report in respect of the land which has been notified under sub-
section (1) of Section 7 or of rights in or over such land, or make different reports
in respect different parcels of such land or of rights in or gver such land, to the
Central Government, containing his recommendations on the objections, together
with the record of proceedings held by him, for the decision of that Government.

For the purpose of this section, a person shall be deemed to be interested in land
who would be entitled to claim an interest in compensation if the land or any rights
in or over such land were acquired under this Act.”
‘The Coal Controller, 1, Council House Street, Kolkata — 700 001, has been
appointed by the Central Government as the competent authonty under the i Ael,
vide notification number S.0. 2519 dated the 27" May. 1983, published in Part -
I1, section 3, sub-section (ii) of the Gazette of India, dated the ll“‘ June, 1983.
Schedule
Bina Extension Block
Nagpur Area, District Nagpur, Maharashtra

(E)IIVFR/733-0505 dated the 30" May, 2005).

number | vi

Serial Na{ne of Patwari | Tahsil District | Areain Remarks
la

ge circle hectares
| number

l Bh

anegacn 54 Saoner Nagpur 135.02 | Part |

Total area : 135.02 hectares (approximately)

b 3]

- or 333.63 acres  (approximately)
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Plot numbers to be acquired in village Bhanegaon :

1.2.3. 4.5, 6/1A- 6/1B- 6/2, 7. 8.9, 10, 12/1A- 12/1B- 12/1C- 12/1D-12/2.17. 18, 19, 20, 21,
22,23, 24,25, 26.37. 28. 20, 30. 31, 32/1- 32/2- 32/3, 33/1- 33/2, 34, 35, 36, 37, 38/1 A- 38/1B3-
38/2.39. 40, 41, 42, 43, 44, 45, 46, 47, 48, 49. 50, 51/1- 51/2. 52, 53, 54/1- 5472, 55, 56, 57, 58,
59.60.61.76.77/1- 77/2. 78. 79. 80/1- 80/2- 80/3, 81. 82/1- 82/2. 85/2. Road (part).

Boundary description :

A-B: Line starts from point *A" and passes through village Bhancgaon along the
outer boundary of plot numbers 1, 2, 3, 4, 5, 6/l A- 6/1B3- 6/2, 7. 8, 12/1A- 12/113-
12/1C- 12/1D- 12/2 and meets at point *B’.

B-C: Line passes through village Bhanegaon along the outer boundary of plot
numbers 12/1A- 12/1B- 12/1C- 12/1D- 12/2, 9, 10, 22, 20. 17, 18, crosses Cannel
then proceeds along the outer boundary of plot numbers 32/1- 32/2- 32/3, 33/1-
33/2. 34, 35. 82/1- 82/2. which is also-a outer boundary of arca notificd w/s. 9(i) of
CBA (A&D) Act. 1957 vide S.0. No. 1254 dated 14/05/2004 of New Bina Block,
Nagpur Area and meets at point *C’. '

‘ _ W3 /-

C-D: Line passes through village Bhanegaon atong the outer boundary of plot numbers
82/1- 82/2, 81, 80/1- 80/2- 80/3, 85/2, 76, 77/1- 77/2, 60, 61, 54/1- 54/2, 53, 52,
51/1< 51/2 and meets at point *D’". '

D-A: Line passes through village Bhanegaon along the outer boundary of plot numbers
51/1- 51/2. crosses road then proceeds along the outer boundary of plot numbers 49,
48, 1 and meets at starting point ‘A’. -

[No. 43015/22/2002-PRIW]
M. SHAHABUDEEN, Under Secy.

: % firwent, 10 STRLAL, 2005 |
L. 3. 3849.— DLY THR A DU gRE &7 (o va o) s, 1957

(1957 & 20) (ﬁﬁmmwmmﬁwmwﬁaﬁWTaﬂwmm
& onf R ENPR D DI AAGE B ARG W& B, aM.237 AT 22.1.04 W
A=A @ TOUA, 90 ii, @S - 3, 99 @S (i) arfE 31.1.04 & wadE @ TS R, SR
ﬁﬂaﬁ'\{ﬂﬂﬁlﬂﬁﬁﬁw.m793ﬁl'ﬁ'@24.2.05ﬁmﬁ$ﬂmﬂmii,w
-3 Iy @e (I) aEE 5.3.05 P NHING @ T R waﬁwﬁww
¥ AffSe o @y ¥ ST AW 1463.433 §HR (AT )& S FA D
S o A e A o ol et TR f B oot e o omafy T A T
oo woret et § A 1463.433 B () W areh ¥ aifi Y A el

mﬁuwﬁﬁwéw%ﬁﬁmqﬁﬁaﬁwm% |
o, BT WeR 9a A B g 9 & IwEr (D) B yed ufdl @

mmaﬁmm%MWWﬁaﬁﬁaM&Amm () =
areht yfA e @ ol 2 |
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w5 1 T4 2, YUCElET @i (IO Blaviesd )
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Ryt < 4 ‘ fadra TGS 51.095 m
rRdTer W T e THS 26.931 B
ara fiar 9 _5f24“<ﬂm31 TS 57.720 | wm
!
qRMm o | ferfrarer ko 27.260 e
el geHd | AT TS 16.640 | A




I8 T TSI ¢ SRR 22, 2005/7¥ 30, 1927

[ s —E 3(ii) ] 11589
— | 9 |wmumsE | 26| g | es 22.856 o
' SLEE) _
10 | @S WeR ¥ 27| I meel 28.710 AT
RIEIC]
o - 1463.433 TR
1463.433 TaeU¥ ()
& & 1 ‘

AT - BIETIRI =T ST - 8, W-Wﬁ,ﬁ‘m~7ﬁ§a$d{u§ﬂﬁ?ﬁwﬁmﬁwc
1(8T), 2(AF), 3(T), 4(WT), 5, 6(WFY), 7(M), 8, 9, 10, 11(ATM), 20(4T), 21, 22, 23,

24, 25, 26,
46, 47, 48,
68, 69, 70,
90, 91, 92,

109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121,
126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138,
143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153(Wr), 154,
158(¥T), 208(3T), 200(9F), 210(9F), 211, 213(4T),

157 (|T),
218, 219,
234, 235,
251, 252,
267 (9T),
282, 283,
299, 300,
316, 317,
333, 334,
350, 351,
367, 368,
384, 385,
401, 402,
418, 419,
435, 436,
452, 453,
469, 470,
486, 487,
503, 504,
520, 521,
537, 538,
554, 555,
571, 572,
588, 589,
605, 606,

220, 221(9F), 222, 223, 224, 225,
236, 237, 238, 239, 240, 241, 242,
253, 254, 255, 256, 257, 258(WTM),
268(WIT), 269, 270, 271, 272, 273,
284, 285, 286, 287, 288, 289, 290,
301, 302, 303, 304, 305, 306, 307,
318, 319, 320, 321, 322, 323, 324,
335, 336, 337, 338, 339, 340, 341,
352, 353, 354, 355, 356, 357, 358,
369, 370, 371, 372, 373, 374, 375,
386, 387, 388, 389, 390, 391, 392,
403, 404, 405, 406, 407, 408, 409,
420, 421, 422, 423, 424, 425, 426,
437, 438, 439, 440, 441, 442, 443,
454, 455, 456, 457, 458, 459, 460,
471, AT2, 4T3, 474, 475, 476, 477,
488, 489, 490, 491, 492, 493, 494,
505, 506, 507, 508, 509, 510, 511,
522 523, 524, 525, 526, 527, 528,
530, 540, 541, 542, 543, 544, 545,
556, 557, 558,
573, 574, 575,
500, 591, 592,
607, 608, 609,

576,
593,
610,

577,
594,
611,

226, 227,
243, 244,
261 (W),
274, 275,
291, 292,
308, 309,
325, 326,
342, 343,
359, 360,
376, 377,
393, 394,
410, 411,
427, 428,
444, 445,
461, 462,
478, 479,
495, 496,
512, 513,
529, 530,
546, 547,

310,

228, 229,
245, 246,
262(9m),
276, 277,
293, 294,
311,
328,
345,
362,
379,
396,
413,
430,

327,
344,
361,
378,
395,
412,
429,
448,
463,
480,
497,
514,
531,
548,

464,
481,
498,
515,
532,
549,

559, 560, 561, 562, 563, 564, 565, 566,
578, 579, 580, 581, 582, 583,
595, 596, 597, 598, 599, 600,
612, 613, 614, 615, 616, 617,

447,

71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85,
93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104,

105,
122,
139,

214,
230,
247,

263, .

278,
295,
312,
329,
346,
363,
380,
307,
414,
431,
448,
468,
482,
499,
5186,
533,
550,
567,
584,
801,
618,

27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45,

49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67,

86, 87, 88, 89,

106,
123,
140,
155,
215,
231,
248,
264,
279,
2986,
313,
330,
347,
364,
381,
308,
415,
432,
449,
466,
483,
500,
517,
534,
551,
568,
585,
602,
619,

433,

107, 108,
124, 125,
141, 142,
156 (¥T7),
216, 217,
232, 233,
249, 250,
265, . 266,
280, 281,
297, 298,
314, 315,
331, 332,
348, 349,
365, 366,
382, 383,
399, 400,
416, 417,
434,
451,
468,
485,
502,
519,
536,
553,
570,
587,
604,
621,

450,
467,
484,
501,
518,
535,
552,
569,
586,
603,
620,
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622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 633, 634, 635, 636, 637 638

639, 640,
856, 657,

673, 674,
690, 691,

707, 708,
724, 725,
741, 742,
758, 750,
775, 776,
792, 793,
809, 810,
826, 827,
843, 844,
858, 859,
674, 875,
891, 892,
908, 909, 9
925, 926, 9
942, 943, 9
959, 960, 9
976, 977, 9
993, 994, 9
1006, 1009,
1021, 1022,
1034, 1035,
1047, 1048
1060, 1061
1073, 1074,
1086, 1087,
1099, 1100,

H¥oT -

(W), 3, 4,
23, 24, 25,
45, 46, 47,

1, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 652, 653, 654, 655,
8, 639, 660, 661, 662, 663, 664, 665, 666, 667, 668, 669, 670, 671, 672,
5, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685 686, 687, 688, 689,

92, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706,

8, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723,
26, 727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740,
3, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 756, 757,

60, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774,

. 778, 779, 780, 781, 782, 783, 784, 785, 788, 787, 788, 789, 790, 791,
4, 795, 796, 797, 798, 799, 800, 801, 802, 803, 804, 805, 806, 807, 808,
, 812, 813, 814, 815, 816, 817, 818, 819, 820, 821, 822, 823, 824, 825,
, 829, 830, 831, 832, 833, 834, 835, 836, 837, 838, 839, 840, 841, 842,
5, 846, 847, 848, 849, 850, 851, 852, 853, 854, 855 856, 857,
860, 861, 862, 863 864, 865 866, 867, 868, 669, 870, 871, 872, 873,
6, 877, 876, 679, 880, 881, 832, 663, 884, 665, 686, 687, 668, 889, 890,
3, 894, 895, 896, 697,898, 899, 900, 901, 902, 903, 904, 905, 906, 907,
0, 911, 912, 913, 914, 915, 916, 917, 918, 919, 920, 921, 922, 923, 924,
7, 928, 929, 930, 931, 932, 933, 934, 935, 936, 937, 936, 939, 940, 941,
4, 945, 946, 947, 948, 949, 950, 951, 952, 953, 954, 955, 956, 857, 958,
1, 962, 963, 964, 965, 966, 967, 968, 969, 970, 971, 972, 973, 974, 975,
8, 979, 960, 961, 982, 983, 984, 985, 986, 987, 988, 989, 990, 991 992
5, 996, 997, 998, 999, 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007,
1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020,
1023, 1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033,
1036, 1037, 1038, 1039, 1040, 1041, 1042 1043, 1044, 1045, 1048,
1049, 1050, 1051, 1062, 1053, 1054, 1055, 1056, 1057, 1058, 1059,
1062, 1063, 1064, 1065, 1066, 1067, 1068, 1069, 1070, 1071, 1072,
1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084 1085,
1088, 1089, 1090, 1091, 1092, 1093, 1094, 1095 1096, 1097, 1098,
1101, 1102, 1103, 1104, 1105.

, AT HE&AT - 9, W-W, fora - =T A o fry WM arer @
5 6, 7, 8 9, 10(9), 11(¥1), 15(917), 17(HET), 18, 19, 20, 21, 22(®H),

6, 27, 28, 29, 30, 31, 32, 33, 34, 35, 36, 37, 38 39, 40, 41, 42, 43, 44,
8, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66,

67, 68, 69, 10, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 61, 62, 83, 84, 85, 86, 87, 88,
69, 90, 91, 192, 93, 94, 95 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107,

108, 109, 11
125, 126, 13

0, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124,
7. 126, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141,
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1159

142,
158,
176,
193,
210;
227,
244,
261,
278,
295,
312,
329,
3486,
363,
380,
397,
414,
431,
448,
465,
482,
499,
516,
533,
550,
567,
584,
601,
618,
635,
652,
669, 670,
686, 687,
702(3T),
716{49),
731, 732,
748, 749,
765, 766,

143,
160,
177,

194,
211,

228,
245,
262,
279,
296,
313,
330,
347,
364,
381,

415,
432,
449,
466,
483,
500,
517,
534,
551,
568,
585,
602,
619,
636,
653,

780(wT), 781(¥T), 782(
791 (4T, 795(T), 796(WT), 797, 798

3016 GiNO5—13

398,

144,
161,
178,

195,
212,

229,
246,
263,
280,
207,
314,
331,

1348,

365,
382,
399,
416,
433,

450,

467,
484,
501,
518,
535,
552,
569,
586,
603,
620,
637,
654,
671,
688,
703,

733,
750,

145,

162,
179,

196,
213,

230,
247,
264,
281,
298,
315,
332,

349,

366,
383,
400,
417,
434,
451,
468,
485,
502,
519,
536,
553,
570,
587,
604,
621,
638,
655,
672,
689,

146,
163,
180,

197,
214,

231,
248,
265,
282,

299,

316,
333,
350,
367,
384,

401
418,

435, 436, 437,

452,
469,
486,
503,
520,
537,
554,
571,
588,
605,
622,
639,
656,
673,
690,

147, 148, 149,
164, 165, 166,
181, 182, 183,

198, 199, 200,
215, 216, 217,

232, 233, 234,
249, 250, 251,
266, 267, 268,
283, 284, 285,
300, 301, 302,
317, 318, 319,
334, 335, 336,
351, 352, 353,
368, 369, 370,
385, 386, 387,

, 402, 403, 404,

419, 420, 421,

453, 454,
470, 471,
487, 488,
504, 505,
521, 522,
538, 539,
555, 556,
572, 573,
589, 590, 591,
606, 607, 608,
623, 624, 625,
640, 641, 642,
657, 658, 659,
674, 675, 676,
691, 692, 693,

455,
472,
489,
506,
523,

557,
574,

438,

540,

150, 151,
167, 168,
184, 185,

201, 202,
218, 219,

235, 236,
252, 253,
269, 270,
286, 287,
303, 304,
320, 321,
337, 338,
354, 355,
371, 372,
388, 389,
405, 408,
422, 423,
439, 440,
456, 457,
473, 474,
490, 491,
507, 508,
524, 525,
541, 542,
558, 559,
575, 576,
592, 593,
609, 610,
626, 627,
643, 644,
660, 661,
677, 678,
604, 695,

152,
169,
188,

203,
220,

237,

254,
271,
288,
305,
322,
339,

356,

373,
390,
407,
424,
441,
458,
475,
492,
509,
526,
543,
560,
577,
594,
611,
628,
645,
662,
679,
696,

153, 154,
170, 171,
187, 188,

204, 205,
221, 222,

238, 239,

255, 256,

272, 273,
289, 290,
308, 307,
323, 324,
340, 341,
357, 358,
374, 375,
391, 392,
408, 409,
425, 426,
442, 443,
459, 460,
476, 477,
493, 494,
510, 511,
527, 528,
544, 545,
561, 562,
578, 579,
505, 596,
612, 613,
629, 630,
646, 647,
663, 664,
680, 681,
697, 698,

704, 705, 706, 707, 708, 709, 710, 711, 712,
717, 718, 719, 720(9T™), 721, 722, 723, 724, 725, 726,
734, 735, 736, 737, 738, 739, 740, 741, 742, 743,
751, 752, 753, 754, 755, 756, 757, 758, 759, 760,
767, 768, 769, 770, 771(¥M), 772, 773, 774, 775 (W), 777(11?1),

155,
172,
189,

208,
223,

240,
257,
274,
291,
308,
325,
342,
359,
376,
393,
410,
427,
444,
461,
478,
495,
512,
529,
546,
563,
580,

156,
173,
190,

207,
224,

241,
258,
275,
292,
309,
326,
343,
360,
377,
394,
411,
428,
445,
462,
479,
496,
513,
530,
547,
564,
581,
597, 598,
614, 615,
631, 832,
648, 649,
665, 666,
682, 683,
699, 700,
713(%),
727, 728,
744, 745,
761, 762,

158,
175,
192,

209,
226,

243,
260,
277,
294,
311,
328,
345,
362,
379,
396,
413,
430,
447,
464,
481,
498,
515,
532,
549,
566,
583,
600,
617,
634,
651,

157,
174,
191,
208,
225,
242,
259,
276,
293,
310,
327,
344,
361,
378,
305,
412,
429,
446,
463,
480,
497,
514,
531,
548,
565,
582,
599,
616,
633,
650,
667, 668,
684, 685,
701 (|T),
714(¥1),
729, 730,
746, 747,
763, 764,
778(¥T),

W), 783, 784, 785(WF), 787 (1), 788, 789, 790(4T),
{wmT), 799(WT), 800(WT), 805(HT).
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SN, ST W@ - 10, o - GreRuerd, R - Meer § s Ry o A

12(% ), 13(9T), 26(9T7T), 27, 28, 29, 30, 31(wTM), 32(TW), 34(9), 36(WrT), 37, 38,
39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51(WN), 52(97), 53, 54, 55, 56, 57,
58, 59, 60; 61, 62, 63, 64, 65, 66, €7, 68, €9, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79,

80, 81, 82 83, 84, 85 86, 87, 88 89, 90, 91, 92, 93, 94, 95 96 97, 98, 99,
03, 104, 105, 10€, 107, 108, 109, 110, 111, 112, 113, 114, 115, 1186,
20, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133,
37,138, 139, 140, 141, 142, 143, 144, 145 146, 147, 148,
54, 155, 156, 157, 158,

101, 102,
118, 119,
135, 136,
152, 153,
169, 170,
186,
221 (1),
242(wrm),
258, 259,
274, 275,
291, 292,
308, 309,
325, 326,
342, 343,
359,
37se.

187(

223(9m),
343, 244,
260(9),
276, 277,
293, 294,
310, 31,
327, 328,
344, 345,
361, 362,

224 (4m),
245, 246,
261, 262,
278, 279,
295, 296,
312, 313
329, 330,
348, 347,
363, 364,

234 (W),

247,
263,

280,

297,

315,

331,
348,
3685,

248,
264,
281,
298,

oy 2

249,
265,
282,
299,
, 316,
332, 333,
349, 350,
366. 367,

250,
266,
283,
300,
317,
334,
351,
368,

251,
267,
284,
301,
318,
335,
352,
369,

268, 289, 270,
285, 286, 287,
302, 303, 304,
319, 320, 321,
336, 337,
353, 354,
370, 371,

355,

149, 150,
189, 160, 161, 162, 163, 164, 165, 166, 167,
71, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184,
). 188(W ), 189, 190, 191, 192, 193(¥T7), 194(ww),
235(YT7), 236(WM), 237, 238,
252, 253, 254,

195 (AT,
239,
255,
271,
288,
305,
322,
338, 339,
356,
372, 373,

100,
117,
134,
151,
1€8,
185,
207,
241,
257,
273,
290,
307,
324,
341,
358,
375,

240,
256,
272,
289,
306,
323,
340,
357,
374,

mﬁ,wﬁw—11,m~ﬁwﬁ,ﬁm—iﬁ@ﬁmﬁﬂwmm
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[FLE 43015/10/2002- . 3731 ¢y, ]

TH. MEEEM, TR " w
New Delhi, the 10th October, 2005

8. 0. B849.— Whereas by the notification of the Government of India in the Ministry of
Coal, number S.Q. 237 dated the 22" January, 2004 issued under sub-section (1) of section 7
of the Coal] Bearing Areas- (Acquisition and Development) Act, 1957 ( 20 of 1957),
ﬂlereinafter ferred to as the said Act) published in the Gazette of India, Part II, section 3, sub-
section (ii) dated 31* Janudry, 2004 and amendment to the Principal notification vide $.0.
number 793 Hated 24™ February, 2005 published in the Part I, section 3, sub-section (i1) of the
Gazette of Inia dated 5% March, 2005, the Central Government gave notice of its intention to
acquire the lands measuring 1463.433 hectares (approximately) of lands in the locality
specified in the Schedule appended to that notification

And whereas no objéction was made to the acquisition of the land in the locality aforesaid;

And whereas the Central Government after consulting the Government of Jharkhand is
satisfied that| the land measuring 1463.433 hectares (approximately) of lands described in the
Schedule apgended hereto should be acquired.

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the
said Act, the; Central Government hereby declares that the land measuring 1463.433 hectares
(approximatdly) described in the Schedule appended hereto are hereby acquired.

bearing number :ECL/CHUB/MOUZA/09 dated 28.5.2005 of the area covered
by this notiffcation may be inspected in the Office of the Deputy Commissioner, District
Godda, (Jharkhand) and Pakur (Jharkhand), or in the Office of the Coal Controller Collector,
Shahdo! (Malthya Pradesh) or in the Office of the Coal Controller, 1, Council House Street,
Kolkata — 700001. or in the office of the Director, Technical (Planning & Project), Eastern
Coalfields Limited, Sanctoria, Post Office- Disergarh, Distt. Burdwan (West Bengal) Pin -
713333. '
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Block — First & Second

Chuperbhita Block (Rajmahal C.oalfields)

1

3016 GIO5—15

Block | S1. | Mouza Thana | Police | Area
| Neo village No. station | District | hectares | Remarks
Ist 1| Chota Puro No 8 Sundar- | Godda 152,640 | Part
: Pahari
2 Garidih No. 9 Sundar- | Godda 92.79C | Part
A _ Pahari :
3 | Piperjoria No. 10 | Sundar- | Godda 37.100 | Part
Pahari L
4 { Mirchaitari No. 11 Sundar- | Godda 89.400 | Part
Pahari
5 | Pokharia No. 12 | Sundar- | Godda 53.624 | Part
| Pabhari
6 | Kherasole No. 13 | Sundar- | Godda 103.272 | Part
Pahari _
7 |Bara Dhamni 7 Sundar- | Godda 47.120 | Part
No. Pahari
8 | Mako-Madgi 16 | Sundar- { Godda 1.142 | Part
Pahari | 1
'| 2nd 1 | Jordiha No. 1 Littipara | Pakur 359.856 | Past
2 | Chota Murjora 2 . | Littipara | Pakur 157.840 | Part
No
3 [Bara Murjora 3 Littipara | Pakur 137.437 | Part
No.
4 | Simlong No. 4 Littipara | Pakur 51.095 | Part
5 | Amar Bita No. 7 Littipara | Pakur | . 26.931 | Part
6 | Basbita No. 8 Littipara | Pakur 57.720 | Part
7 | Margo No. 9 Littipara | Pakur . 27.260 | Part
§ | Chota 10 | Litipara | Pakur 16.640 | Part
Chatkam No. , ‘
9 | Dhouphar No. 26 | Sundar- | Godda 22.856 | Part
> ' Pahari
10 | Lada Pathar 27 | Sundar- | Godda 28.710 | Part
- { Pahari
Grand Total = 1463.433

1463.433 hectares (approximately)
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Plots to be

1(P), 2(P), 3
34, 35,36, 3
63, 64,65, 6
92,93, 94,9

BLOCKNO.1

cquired in Mouza Chotapuro Thana No.8, P.S. Sundarpahari Dist. Gedda

), 4(P), 5, 6(P), 7(P), 8, 9, 10, 11(P), 20(P), 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32, 33,
,38,39,40,41,42,43,44,45,46,47,48,49,50,51,52,53,54,55,56,57,58,59,60,61,62,
, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88,789, 90, 91,
» 96, 97, 98,99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115,

116, 117, 1 8,119,120,121,122,123,124,125,126,]27;128,129,]30,]31,132,133,134,135,136,

137,138, 13
157(P), 158
224,225,22

140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153(P), 154, 155, 156(P),
), 208(P), 209(P), 210(P), 211, 213(P), 214, 215, 216, 217, 218, 219, 220, 221(P), 222, 223.
, 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245,

246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258(P), 261(P), 262(P), 263, 264, 265, 269,

267(P), 268
287, 288, 28
309, 310, 31
331,332,33
353,354, 35
- 375,376,137
397, 398, 39
418, 419, 42
439, 440, 44
461, 462, 46
483, 484, 48
505, 506, 50
527, 528, 52
549, 550, 55
570,571, 57
592, 593, 59
614, 615, 61
636, 637, 63
658, 659, 66
680, 681, 68
702, 703, 70
723,724, 72
744, 745, 74
766, 767, 768
788, 789, 79
809, 810, 811
831, 832, 833
852, 853, 8
872, 873, 874
888, 889, 890
910, 911, 912
931, 932,933
953, 954, 955
975, 976,977

997, 998, 999,

), 269, 270, 271, 272, 273, 274, 275, 276, 2717, 278, 279, 280, 281, 282, 283, 284, 285, 286,
,290,291,292,293,294,295,296,297,298,299,300,301,302,303,304,305,306,307,30&
,312,313,314,315,316,317,318,319,320,321,322,323,324,325,326,327,328,329,339,
,334,335,336,337,338,339,340,341,342,343,344,345,346,347,348,349,350,351a351
,356,357,358,359,360,361,362,363,364,365,366,367,368,369,370;371,372,373,374,
,378,379,380,381,382,383,384,385,386;387,388,389,390,391,392,393,394,395,396
, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417,
,421,422,423;424,425,426,42?,428,429,430,431,432,433,434, 435, 436, 437, 438,
,442,443,444,445,446,447,448,449,450,451,452,453,454,455,456,457,458,459,460,
,464,465,466,467,468,469,470,471,472,473,474,475,476,477,478,479,480,481,482,
,486,487,488,489,490,491,492,493,494,495,496,497,498,499,500,501,502,503,504,
, 508, 509, 510, 511, 512, 513, 514, 515, 516,517, 518, 519, 520, 521. 522, 523, 524, 525, 526,

,530,531,5323533,534,535,536,537,538,539,540,541,542,543,544,345,546,547,548,

, 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 568. 569,
. 573, 574, 575,576, 577, 578, 579, 580, 581, 582, 583, 584, 585, 586, 587, 588, 589, 590, 591,
, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604, 605, 606, 607, 608, 609, 610, 611, 612, 613,
1617, 618, 619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 633, 634, 635,
, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 652, 653, 634, 655, 656, 657,
, 661, 662, 663, 664, 665, 666, 667, 668, 669, 670, 671, 672, 673, 674, 675, 676, 677, 678. 679,
683, 684, 685, 686, 687, 688, 689, 690, 691, 692, 693, 694, 695, 696, 697, 698. 699, 700, 701.
» 705, 706, 707, 708, 709, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722,
, 726,727, 728, 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 741, 742, 743,
747,748, 749, 750, 751, 752, 753, 754, 755, 756, 757, 758, 759, 760, 761, 762, 763, 764. 765.
769, 770,771, 772, 773, 774, 775, 776, 777, 778, 779, 780, 781, 782, 783, 784, 785. 786. 787,
, 791, 792, 793, 794, 795, 796, 797, 798, 799, 800, 801, 802, 803, 804, 805, 806, 807, 808,
812, 813, 814,815,816, 817, 818, 819, 820, 821, 822, 823, 824, 825, 826, 827, 828, 829, §30,
834, 835, 836, 837, 838, 839, 840, 841, 842, 843, 844, 845, 846, 847, 848, 849, 850, §51.
, 855, 856, 857, 858, 859, 860, 861, 862, 863, 864, 865, 866, 867, 868, 869, 870, 871.
875, 876, 877, 878, 879, 880, 881, 882, 883, 884, 885, 886, 887, _

891, 892, 893, 894, 895, 896, 897, 898, 899, 900, 901, 902, 903, 904, 905, 906, 907, 908, 909
913, 914, 915, 916, 917, 918, 919, 920, 921, 922, 923, 924, 925, 926, 927, 928, 929, 930,
934,935, 936, 937, 938, 939, 940, 941, 942, 943, 944, 945, 946, 947, 948, 949, 950, 951, 952,
956, 857, 958, 959, 960, 961, 962, 963, 964, 965, 966, 967, 968, 969, 970, 9714972, 973, 974,
978, 979, 980, 981, 982, 983, 984, 985, 986, 987, 988, 989, 990, 991, 992, 993, 994, 995, 996,
1000, 1001, 1002, 1003, 1004, 1005, 1006, 1007, 1008, 1009, 1010, 1011, 1012, 1013, 1014,

bl

1015,1016,1917,1018,1019,1020,1021,1022,1023,1024,1025,1026,1027,1028,1029,1030,1031,
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1032, 1033, 1034, 1635, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047, 1048,
1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065,
1066, 1067, 1068, 1069, 1070, 1071, 1072, 1073, 1074, 1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082,
1083, 1084, 1085, 1086, 1087, 1088, 1089, 1090, 1091, 1092, 1093, 1094, 1095, 1096, 1097, 1098, 1099,

1100, 1101, 1102, 1103, 1104, 1105.

Plots to be acquired in Mouza Garidih Thana No.9, P.S. Sundarpahari Dist. Godda

1(P), 3,4, 5, 6,7, 8,9, 10), 1L(P), 15(P), 17(P), 18, 19, 20, 21, 22(P), 23, 24, 25, 26, 27, 28, 29, 30, 31,
32,33, 34, 35, 36,37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60,
61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73,74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89,
90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113,
114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135,
136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146,147, 148, 149, 150, 151, 152, 153, 154, 155, 156,157,
158, 159, 150, 161, 162, 163, 164, 165, 166, 167, 168, 169, 176, 171, 172, 173, 174, 175, 176, 177, 178, 179,
180, 181, 182, 183, 184, 185, 186, 187, 188,189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201,
202, 203, 204, 205, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223,
224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245,
246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267,
268, 269, 270, 271, 272, 273, 214, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289,
200, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311,
312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 331, 332, 333,
334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355,
356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377,
378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392. 393, 394, 395, 396, 397, 398, 399,
400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 418, 419, 420,
421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435,436, 437, 438, 439, 440, 441,
442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463,
464, 465, 466, 467, 468, 469, 470, 471, 473, 473, 474, 475, 476, 477, 478, 474, 480, 481, 482, 483, 484, 485,
486, 487, 488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500, 721, 502, 503, 504, 308, 506, 507,
508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 321, 522, 323, 524, 525, 526, 527, 528, 29, -
530, 531, 532, 533, 534, 535, 336, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546, 547, 548, 549, 550, 551,
552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565,

566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583, 584, 585, 586,
587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604, 605, 606, 607, 608,
609, 610, 611, 612, 613, 614, 615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 638,
631, 632, 633, 634, 635, 636, 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648, 649, 650, 651, 642,
653, 654, 655, 656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 666, 667, 668, 669, 670, 671,672, 673, 474,
675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687, 688, 689, 690, 691, 692, 693, 694, 695, 696,
697, 698, 699, 700, 701(P), 702(P), 703, 704, 705, 706, 707, 708, 709, 710, 711, 712, T13(P), T14(P),
716(P), 717, 718, 719, 720(P), 721, 722, 723, 724, 125, 726, 727, 128, 729, 730, 731, 732, 733, 734, 735,
736, 737, 738, 739, 740, 41, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 756, 757,
158, 759, 760, 761, 762, 163, 764, 765, 766, 767, 768, 769, 770, T71(P), 772, 773, 774, TI5(P), TT7(P),
778(P), 780(P), T81(P), T82(P), 783, 784, T85(P), T87(P), 788, 78%, 136{P), T91(P), 795(P), 796(P), 797,
798(F), 799(P), 800(P), 805(P). ,

Plots to be acquired in Mouza Piperjoria Thana No.1%; P.S. Sundarpaliari Pint. Godda

12(P). 13(P), 26(P), 27, 28, 29, 30, 31(P), 32(P), 34(P), 36(P), 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48,
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49, 50, S1(P), 52{P), 53, 54, 544, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71,72, 73, 74, 75,
76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 85, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103,
104, 105, 106, 147, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125,
126, 127, 128, 119, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147,
148, 149, 150, 131, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168,
169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187(P), 188(P),
189, 190, 191, 192, 193(P), 194(P), 195(P), 207, 221(P), 223(P), 224(P), 234(P), 235(P), 236(P), 237, 238,
239, 240, 241, 242(P), 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259,
260(P), 261, 262} 263, 264, 265,266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 280,
281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301, 302,
303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324,
325, 326, 327, 318, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346,
347, 348, 349, 330, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368,
369, 370, 371, 372, 373, 374, 375, 376.

Plots to be acqufred in Mouza Mirchaitari, Thana No.11, P.S. Sundarpahari Dist. Godda

11(P), 12(P), 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32(P), 52(P), 53(P),
54(P), 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65(P), 66(P), 67, 68, 69, 70, 71(P), 72(P), 75, 76(P), 77, 78, 79,
80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 99, 01, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105,
106, 107, 108, 199, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127,
128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149,
150, 151, 152, 133, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171,
172,173, 174, 115, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 199, 191, 192, 193,
194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208(P), 209(P), 211(P), 242(P),
243(P), 244(P), 245, 246, 247, 248, 249, 250, 251, 252, 253, 254(P), 255, 256, 257, 258, 259, 260, 261, 262,
263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284,
285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306,
307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328,
329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350,
351, 352, 353, 344, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372,
373,374, 375, 316, 377, 378, 379, 380(P), 382(P), 383(P), 384, 385, 386, 387, 388, 389, 390, 391, 392, 393,
394, 395, 306, 397, 398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414,
415, 416, 417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435,
436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 452, 453, 454, 455, 456, 457,
458, 459, 460, 441, 462, 463,464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479,
480, 481, 482, 483, 484, 485, 486(P), 487, 488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500,
501, 502, 503, 504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522,
523, 524, 525, 536, 527, 528, 529, 530, 531, 532(P), 533, 534, 535, 536(P), 537(P), 538(P), 539(P), 540(P),
541(P), 542(P), $43(P).

Plots to be acqujred in Mouza Pokhoria, Thana No.12, P.S, Sundarpahari Dist. Godda

49(P), 50(P), 51¢P), 56, 57(P), 58(P), 59(P), 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76,
71,78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 90, 91(P), 92, 93(P), 94(P), 95(P), 96, 97, 98, 99, 100, 101,
102, 103, 104, 105, 106, 107, 108, 189, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 129, 121, 122, 123,
124, 125, 126, 137, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145,
146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166,
167, 168, 169,170, 171, 172, 173, 174, 175, 176,177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188,
182, 190, 151, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204(P), 205, 206, 207, 208, 209,
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210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229(P), 230,

231(P), 232(P), 234(P), 241(P), 242(P), 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255,

256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277,

278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 297, 298, 299,

300, 301(P), 302(P), 303(P), 304(P), 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318,

319, 320, 321, 322, 323, 324, 325, 326, 327, 328(P), 329(P), 334(P), 335(P), 336(P), 337, 338, 339, 340,

341(P), 351(P), 352, 353, 354(P), 388(P).

L

Plots to be acquired in Mouza Kherasole Thana No.13, P.S. Sundarpahari Dist. Godda

60(P), 61(P), 64, 65, 66, 67, 68, 69, 70, 71, 72(P), 73(P), 83(P), 85(P), 86, 87(P), 88, 89(P), 93(P), 94(P),
95, 96, 97, 98, 99(P), 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116,
117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138,
139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160,
161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182,
183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204,
208, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226,
227,228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247, 248,
249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270,
271,272,273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292,
293, 294, 295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314,
318, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 331, 332(P), 333(P), 334(P),
335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 356,
357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 378,
379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 399, 400,
401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414(P), 415, 416, 417, 418, 419, 420, 421,
422,423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436, 437, 438, 439, 440, 441, 442,
443, 444, 445, 446, 447, 448, 449, 450, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464,
465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 483, 484, 485, 486,
487, 488, 489, 490, 491, 492, 485(P), 494(P), 496(P), 498(P), 499, 500, 501, 502, 503, 504, 505, 506(P),
507(P), S08(P), 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521(P), 522(P), 523, 524, 525,
526, 527, 528, 529, 530, 531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542(P), 543(P), 544(P),
577(P), 578, 579, 580(P), 581, 582, 583(P), 584(P), 598(P), 600(P), 614(P), 615(P), 682(P), 683(P), 684,
685, 686, 687, 688, 689, 690, 691, 692, 693, 694, 695, 696, 697, 698, 699,700, 701, 702, 703, 704, 705, 706,
707, 708, 709, 710, 711, 712(P), 7T13(P), 714, T15(P), 732(P), 733, 734, 735, 736, 737(P), 738(P), 740(P),
741, 742(P), 743(P), 748(P), 749(P), T95(P), 796(P), 797(P).

Plots to be acquired in Mouza Bara Dhamni Thana No.7, P.S. Sundarpahari Dist. Godda

1,2,3, 4, 5,6,7,8,9,10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26,27, 28, 29, 30, 31,
32,33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60,
61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84(P), 85(P), 86(P),
87(P), 88(P), 89(P), 91(P), 92, 93, 94, 95(P), 96(P), 97(P), 98(P), 297(P), 298, 299(P), 305(P), 306, 307(P),
310(P), 311(P), 312(P), 313(P), 314(P), 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327,
328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349,
350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371,
372,373, 374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385(P), 386(P), 388(P), 389(P), 390(P),
393(P), 394(P), 395(P), 397(P), 398(P), 399(P), 445(P), 446, 447, 448, 449, 450, 451, 452, 453, 454, 455,
456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 4T0(P), 471, 472, 473,474, 475, 476,

477(P), 478(P), 504(P).
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- 607, 608, 609, 610

Plots to be acquirpd in Mouza Mako Madgi Thana No.16, P.S. Sundarpahari Dist. Godda

16(P) & 19(P).

Billoh Mt

Plots to be acquirpd in Mouza Jordiha Thana No.1, P.S. Littipara Dist. Pakur

1(P), 2(P), 3(P), 4(P),5(P),6(P), 7(P), 8, 9, 10(P).11(P), 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25,

26, 27, 28, 29, 30
52(P), 53(P), 57(P
81, 82, 83, 84, 85,

31, 32, 33, 34(P), 35(P). 36(P), 37(P), 38(P), 39, 40, 41, 42, 43, 44, 45, 46(P), 47(P),
. 58(P), 59, 60, 61, 62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80,
86, 87, 88, 89, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104,105, 106,

107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, I'19, 120, 121, 122, 123, 124, 125, 126, 127, 128,
129, 130, 131, 132133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150,
151, 152, 153, 154} 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172,
173, 174, 175, 176} 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194,
195, 196, 197, 198} 199, 200, 201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216,
217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 237,

238,239, 240, 241
260, 261, 262, 263
282, 283, 284, 285
304, 305, 306, 307
326, 327, 328, 329
348, 349, 350, 351
370, 371, 372, 373
391, 392, 393, 394
413, 414, 415, 416
435,436, 437, 438

242,243,244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259,
264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281,
286,287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301, 302,303,
308, 309,310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325,
330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347,
352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369,
,.374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390,
385, 396, 397, 398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412,
417, 418,419,420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434,
439,440,441, 442,443, 444, 445, 446, 447, 448, 449, 450, 451, 452, 453, 454, 455, 456,

457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477(P),
481(P), 482(P), 483, 484, 485(P), 486(P), 487(P), 489(P), 490, 491, 492, 493(P), 515(P), 516, 517, 518, 519,

520, 521, 522, 523
542, 543, 544, 541
563, 564, 565, 566
585, 586, 587, 588

629, 630, 631, 632
645, 646, 647, 648
667, 668, 669, 670
689, 690, 691, 692
711,712,713, 714
733, 734, 735, 736
755,756,757, 758
777, 778, 7179, 78(

, 524, 525, 526, 527, 528, 529, 530, 531, 532, 533, 534, 535, 536,537,538,539,540, 541,
. 546, 547, 548, 549, 550, 551, 552, 553, 554, 555, 556, 557, 558, 559, 560, 561, 562,
367, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583, 584,
389, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604, 605, 606,
611, 612, 613, 614, 615, 616,617, 618, 619, 620, 621, 622, 623, 624, 625, 626, 627, 628,
633, 634, 635, 636, 637, 638, 639, 640, 641, 642, 643, 644,

649, 630, 651, 652, 653, 654, 655, 656, 657, 658, 659,660, 661, 662, 663, 664, 665, 666,
671,672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687, 688,
693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 707, 708, 709, 710,
715,716,717, 718, 719, 720, 721, 722, 723, 724, 725, 726, 727, 728, 729, 730, 731, 732,
737,738,739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754,
759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 775, 776,
, 781, 782, 783, 784, 785, 786, 787, 788, 789, 790, 791, 792, 793, 194, 795, 796, 797,

798(P), 803. 804, 805, 806, 808, 810, 813(P), 814, 815, 816, 818, 819, 820, 821.

Plots to be acquir¢d in Mouza Chota Murjora Thana Ne.2, P.S. Littipara Dist. Pakur

1(P), 1L(P), 12(P).
62(P), 63. 64, 65, 4

13(P), 14(P), 16(P), 17(P), 18(P), 19(P), 20(P), 46(P), 47(P). 51(P), 5(P), 60(P), 61(P),
6. 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86. 87. 88, 89,
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90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100(P), 101(P), 102(P), 103, 104, 105, 106, 107, 108, 109, 110, 111,
112, 113, 114, 115, 116, 117, 118, 119, 120(P), 124(P), 125(P), 126(P), 127, 128, 129, 130, 131, 132, 133,
134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155,
156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173(P), 174, 175, 176,
177(P), 178(P), 179(P), 180(P), 181(P), 182(P), 183(P), 184(P), 185(P), 186(P), 187(P), 188(P), 189, 190,
191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 211, 212,
213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233,
234,235,236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255,
256,257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277,
278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 267, 298, 299,
300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321,
322, 323, 324, 325, 326, 327, 328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343,
344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365,
366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386,
387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408,
409, 410, 411, 412, 413, 414, 415, 416, 417, 418, 419, 420, 421, 422, 423, 424, 425, 426, 427, 428, 429, 430,
431,432, 433, 434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 452,
453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 474,
475, 476, 477, 4@B, 479, 480, 481, 482, 483, 484, 485, 486, 487, 488, 489, 490, 491, 492, 493, 494, 495, 496,
49 498, 499, 500, 501, 502, 503, 504, 505, 506, 507, 508, 509, 5M0, 511, 512, 513, 514, 515, 516, 517, 518,

, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 31, 532, 533, 534, 535, 536, 537, 538, 539,
540,541,542, . 544, 545, 546, 547, 548, 549, 550, 551, 332, 553, 554, 555, 556, 557, 558, 559, 560,
561, 562, 563, 564, 565, 566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582,
583, 584, 585, 586; 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604,
605, 606, 607, 608, 609, 610, 611, 612, 613, 614, 615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625, 626,
627, 628, 629, 630, 631, 632, 633, 634, 635, 636, 637, 638, 639, 640, 641, 642, 643, 644, 645, 646, 647, 648,
649, 650, 651, 652, 653, 654, 655, 656, 657, 658, 659, 660, 661, 662, 663, 664, 665, 668, 667, 668, 669, 670.
671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687, 688, 689, 690, 691, 692,
693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 707, 708, 709, 710, 711, 712, 713, 714,
715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726, 727, 728, 729, 730, 731, 732,733, 734, 735, 736,
737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754755, 756, 757, 758,
759, 760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, 771, 772, 773, 774, 775, 776, 777, 778, 779,780,
781,782, 783, 784, 785, 786, 787, 788, 789,

Plots ¥ be acquired in Mouza Bara Murjora Thana No 3, P.S. Littipara Dist. Pakur

2AP), 3, 4, 5, 6, 7(P), 8(P), 9, 10, 11, 12, 13(P), 14(P), 15, 16, 17, 18(P), 21(P). 22, 23, 24, 25,
29(P), 30, 3L(P), 35(P), 36(P), 37(P), 56(P), 57(P), 58(P), 59, 60, 61, 62, 63, 64, 65, 66(P), 68(P), 69 P), 70,
71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84(P), 92(P), 93(P), 94(P), 95(P), 96, 97, 98(P), 99(P),
100(P), 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120,
121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139, 140, 141, 142,
143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164,
165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175,176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186,
187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208,
209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230,
231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252,
253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270(P), 271(P), 272,
273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, 292(P), 293(P), 294(P),
300(P), 313(P), 316(P), 317(P), 318, 319, 320, 321(P), 326(P), 327(P), 328(P), 329, 330, 331, 332, 333, 334,
335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351, 352, 353, 354, 355(P),
356(P), 359(P), 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377,
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378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393, 394, 395, 396, 397, 398, 399,
400, 401(P), 410(P), 411(P), 412, 413, 414, 415, 416, 417, 418, 419, 420, 422(P), 423(P), 424(P), 425(P),
432(P), 449(P), 450(P), 451, 452, 453(P), 454(P), 455(P), 456(P), 457, 458, 459(P), 460(P), 464(P), 465,
466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 483, 484, 485, 486, 487,
488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 503, 504, 505, 506, 507, 508, 509,
510,511,512, 313, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530, 531,
532, 533, 534, §35, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546, 547, 548, 549, 550, 551, 552, 553.
554, 555, 556, $57, 558, 559, 560, 561, 562, 563, 564, 565, 566, S67(P), 568(P), 569, 570, 571, 572, 573,
574, 575, 576, 377, 578, 579, 580, 581, 582, 583, 584, 585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595
596, 597, 598, 399, 600, 601, 602, 603, 604, 605, 606, 607, 608, 609, 610, 611, 612, 613, 614, 615, 616, 617,
618,619, 620, 421, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632, 633, 634, 635, 636, 637, 638, 639,
640, 641, 642, 443, 644, 645, 646, 647, 643, 649, 650, 651, 652, 653, 654, 655, 656, 657, 658, 659, 660, 661.
662, 663, 664, 465, 666, 667, 668, 669, 670, 671, 672, 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683,
684, 685, 686, (87, 688, 689, 690, 691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705,
706, 707, 708, 109, 710, 711, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725, 726,
727, 728, 729, 130, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 741, 742, 743, 744, 745" 746, 747, 748,
749, 750, 751, 52, 753, 754, 55, 756, 757, 758, 759, 760, 761, 762, 763, 764, 765, 766, 167, 768, 769,
770(P), 771, 77, 773(P), T74(P), 778(P), 786(P), 787(P), 790(P), 791, 792, 793, 794, 795, 796, 797, 798,
799, 800, 801,802, 803, 804, 805, 806, 807, 808, 809, 810, 811, 812, 813, 814, 815, M6, 817, 818, 819,
820, 821, 822(H), 823(P), 824(P), 825(P), 826, 827(P), 828(P), 829, 830, 831(P), %07(P), 915(P), 916(P),
917(P), 918, 919, 920, 921, 922(P).

a

Plots to be acquired in Mouza Simlong Thana No.4, P.S. Littipara Dist. Pakur

8(P), 9(P), 10(H), 11, 12(P), 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32, 33,
34(P), 35(P), 36, 37(P), 39(P), 40(P), 44(P), 45(P), 46, 47, 48(P), 49, 50, 51, 52, 53, 54, 55, 56, 57, S8(P),
59(P), 60(P), 61} 62, 63, 64, 65, 66, 67, 68(P), 69(P), 71(P), 72(P), 73, T4(P), 75, 76, 77, 78(P), T9(P), 80(P),
82(P), 92(P), 93(P), 94, 95, 96, 97, 98, 99, 100(P), 126(P), 127(P), 128(P), 129(P), 130(P), 131(P), 132(P).
174(P), 200(P), RO1(P), 209(P), 210, 211, 212, 213, 214, 215, 216, 217, 218, 219(P), 220(P), 221(P), 226(P).
227(P), 233(P), 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247(P), 248(P), 249(P),
250, 251, 252, 253(P), 255(P), 256(P), 258, 259, 260, 261, 262, 263(P), 264(P), 265(P), 266(P), 276(P), 277.
- 278(P), 279(P), D81, 282, 283, 284, 285, 286(P), 287(P), 288, 289, 290, 291, 292, 293, 294, 295(P), 303(P),
» 306, 307(P), 308(P), 309(P), 310, 311, 312, 313, 314, 315, 316, 317(P), 318, 319, 320, 321(P),
5(P), 331(P), 332, 333(P), 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347,
, 350, 351, 352, 353, 354, 355, 356, 357(P), 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374,
TRW6, 377, 318, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391, 392, 393_ 394, 395, 396,
397, 398, 399, 4p0(P), 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 426, 417,
418, 419, 420, 401, 422, 423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436(P), 437(P),
438(P), 439(P), 440, 441, 442, 443, 444(P), 449(P), 450, 451, 452(P), 462(P), 463(P), 464(P), 465, 466, 467,
468,469, 470, 471, 472, 473, 474(P).

Plots to be acqujred in Mouza Amarbhita Thana No.7 P.S. Littipara Dist. Pakur

KP), 112(P), 113(P).
Plots to be acqujred in Mouza Bansbhita Thana No.8, P.S. Littipara Dist. Pakur -
1(P), 2, 3, 4(P), 3(P), 7(P), 8(P), 9(P), 68(P), 69(P), 70, 71, 72, 73, 74, 75, 76, 77, 78, 79, 80, 81, 82, 83, 84,

85, 86, 87, 88, 8p, 90, 91, 92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109,
110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131,
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132, 133, 134(P), 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152,
153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173,174,
175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187(P), 188, 189, 190, 191, 192, 193, 194, 195,
196(P), 197(P), 198(P), 206, 207, 208, 209.

Plots to be acquired in Mouza Margo Thana No.9, P.S. Littipara Dist. Pakur

1,2, 3,4, 5,6, 7(P), 9(P), 15(P), 16(P), 17, 18(P), 101(P), 102(P), 103, 104, 105, 106, 107, 108, 109, 110,
111. e |

" Plots to be acquired in Mouza Chota Chatkam Thana No.10, P.S. Littipara Dist. Pakar

352(P), 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374,
375, 376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388(P), 389(P), 402(P), 403(P).

Plots to be acquired in Mouza Dhoupahar Thana No,26, P.S. Sundarpahari Dist. Godda

1(), 2, 3,4, 5,6,7, 8,9, 10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27(P), 28, 29,
30(P), 31, 32, 33(P), 34(P), 35(P), 36(P), 37(P), 38(P), 39, 40, 41, 42, 43, 44, 45, 46(P), 47(P), 43(P), 49, 50,
51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, 67(P), 68, 69(P), 74(P), 75(P), 76, 77, 78, 79(P),
80, 81, 82, 83, 84, 85(P), 94(P), 95, 96(P), 97, 98, 99, 100(P).

Plots to be acquired in Mouza Ladapathar Thana No.27, P.S. Sundarpahari Dist. Godda

3P), 4, 5,6,7,8,9, 10, 11, 12, 13, 14, 15, 15, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31, 32,
33, 34, 35, 36, 37, 38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61,
62, 63, 64, 65, 66, 67, 68, 69, 70, 71, 72, 73, 74, 75, 76, 77, 78, 719, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89, 990,
91,92, 93, 94, 95, 96, 97, 98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112, 113, 114,
115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132(P), 133(P), 134(P),
135, 136, 137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148(P), 150(P), 151(P), 156(P), 161, 162,
163, 164, 165(P), 166(P), 246(P), 247(P), 248(P), 249, 250, 251, 252, 253, 254, 255, 256, 257(P), 258(P),
259(P), 260(P), 261(P), 286, 287, 288, 289, 290, 291, 292, 293, 294, 295, 296, 297, 299, 300, 310(P). .

Boundary Description : (Block—1) (A1-A18)
Al-A2 - Line starting from point Al in mouza Chota Puro No. 8 of P.S. Sundar Pahari.- Dist. Godda,

Jharkhand Plot No. 221 and passing through the Plot No. 210, 209 ,258, 261,262,267,268 & 153
meeting at point A2 in the Eastern Boundary of Plot No. 158 in Mouza Chota Puro No. 8.

A2-A3 :- Line starting from point A2 in Mouza Chota Puro No. 8 and passing through Plot No.158, 157,156
and Plot No.1 & 2 and meeting at point A3 in Plot No.1 of Chota Puro No. 8.

A3-Ad - Line starting from point A3 in plot no. of Chota Puro No. 8 and passing through plot no. 3,4,7,6,
7,11 and meeting at point A4 in plot no. 11 of Chota puro no 8. : '

A4-AS5 :- Line starting from point A4 in plot no. 11 of Mouza Chota puro no. 8 and passing  through plot
10.20 and crossing the common Bour line of Mouza Chota Puro no. 8 and Garidih No. 9 and
passing through Plot no. 22, 21, 17, 15, 10, 11 and 1 of Mouza Garidih no. 9 and entering in the
common boundary line of mouza Piparjoria no. 10 and Garidih no. 9 and passing through plot

3016 G05—18
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24,26,31,32,34,36,13,51,52,193,194,103, 18, 188, 187,235,236.242, and meeting at poin 15
infplot no.242 of Mouza Piparjoria no. 10. S

ine starting from point AS in Mouza Piparjoria no. 10 plot no. 242 and passing through plot
0.243,223,260,221 and entering in the common boundary line of Mouza Piparjoria no.10
and Marchaitari no.11 and - passing through plot
11,12,11,32,75,76,72,71,67,66,64,53,52,209,208,211,243 242 and meeting at point A6 in
bt no. 254 of Mouza Marchaitari no. 11.

A6-A7 :- Ling starting from pont A6 in Mouza Marchaitari no, 11 plot no. 254 and entering in the common
bougdary line of Mouza Pokharia no.12 and Marchatari no.11 and passing through plot no. 243,
2427241, 234, 232, 231, 229, 59, 58, 57,55, 51, 50, 49, 91, 93 and meeting at point A7 in Southern
bougdary of plot n0.94 in Mouza Pokhariano.12.

A7-A8 :- Ling starting from point A7 in Mouza Pokharia no. 12 passing from plot no. 94, 95,and entering in
~ the jommon boundary line of Mouza Kherasol no. 13 and Pokharia No. 12 passing through plot no.
85, §9, 90, 92, 93, 94, 83, 74, 73,72, 60, 62, 64, 336, 542, 544, 577, 588, 584, 597 and meeting ai

poirg A8 in plot no.531 of Mouza Kherasol no 13.

AB-A9 :- Ling starting from point A8 in Mouza Kherasol no. 13 Plot no. 531 and passing through plot no.
698,1600, 614, 522, 521, 615, 508, 507, 506, 630, 498, 496, 494, 493, 683, 682, 715, 713, 712, 732,
738,1740, 749, 748 and meeting at point A9 in plot no. 748. :

A9-A10:- Ling starting from point A9 in plot no. 748 in Mouza Kherasol no. 13 and passing tlﬁough plot no.
742,737,743,755 and crossing the Western Bank of Gumani River and meeting at point A10 in
plogno. 795 of Mouza Kherasol no.13.

AlO-All:- Lipe starting from point A10 in Gumani River plot no.795 of Mouza Kherasol no. 13 and passing
' ugh plot no. 795,796 and crossing the Westem Bank of Gumani River and entering in plot no.
414 and passing through plot no.334, 333, 332 and again crossing the Gumani river and passing
ugh plot no. 124, Gumani river and meeting at point A11.

Al11-Al2:- Lipe starting from point A11 plot no. 124 of Gumani river Mouza Kheraso! no. 13 and passing
ugh common boundary line and Eastern Bank of Gumani river and Chota Mutjora no. 2 and
ing through plot no. 46, 47, 20, 19, 18, 17, 16, 14, 13, 12, 11 and crossing the common
boyndary line of Eastern Bank of Gumani river and Mouza Chota Murrjora no. 2 and passing
through Gumani river and meeting at point A12 in plot no. 388.

Al2-Al13:- Lipe starting from point Al12 and passing through plot no. 301, 302, 303, 329, 328, 334, 335,
339, 341, 351, 354 and entering in common boundary of Imouza — Pokharia No.12 and
Mifchaitari No. 11 and passing through plot No. 485, 486, 543, 542, 541, 540, 549, 538, 537, 536
and crossing through the Western Bank of Gumani river in plot no. 582 and meeting at point A13.

Al13-Al4:- Lige starting from point A13 in Gumani river Mouza Marchaitari no.11 and passing through plot
n0.p82 of Gumani river and crossing the Western Bank of Gumani river passing through the plot
no.|382, 383, 381 and meeting at point A14 common boundary line of Mouza Marchaitari 11 and
Piphrjoria no. 10.

Al14-A15:- Lige starting from point A14 entering in Mouza Garidih No. 9 passing through plot no. 667, 668,
803 crossing the plot no. 668 and passing through plot no.701, 714, 713, 716, 720, 721, 668, 814,
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the common boudary of Mouza Gandnh no. 9 and Bara Dhamm no. 7 and passmg tbrough pion
no. 89, 91 95, 96, 97, 98, 85 and meeting at point A15 Mouza Bara Dhamni no. 7. '

Al15-A16:- Line starting from point A5 in plot no.84 Mouza Bara Dhamani no. 7 and’ passing through the
Northen Boundary of plot no. 230, 223, 232, 233 and passing through plot no. 318, 239, 314,
313, 312, 311, 310, 307, 305, 304, 303, 301, 299, 297, 385, 386, 388, 389, 390, 395, 397, 398,
375, 445, 504 and meeting at point Al6 of Mouza Bara Dhamani no.7. '

Al6-AlT:- “ixe steating from point A16 plot no. 504 of Bara Dhamani no. 7 and passing through plot no 504
and meeting at point A17.

Al17-Al8:- Line starting from point A17 of Mouza Bara Dhamani no.7 passing through plot no. 504, 570,
477, 471, 478 and enterign common boundary line of Mouza Mako Madhgi not6 and passing
" through plot no. 19, 18, 16  of Mouza Mako Madhgi no 16 and passing through common
boundary line of Chota Puro no. 8 and Mako Madhgi no 16 and meeting at point A18 in plot no.
1056 of Chota Puro no.8.

Al8-Al :- Line starting from point A18 plot no. 1056 of Mouza Chota Puro no. 8nad passing through plot
no. 215, 213, 212 and meeting at point Al in plot no.221 of Mouza Chota Puro no. 8 at P.S.
Sunder Paharhi, Dist. -~ Godda.

Boundary Description :_Block -2 (B! -R27)

B1-B2 :- Line starting from point Bl mouza Bara Dhamni No-‘ir P.S. Sunderpakari, Dist. Godda, Plot No
100 passmg through plot no 100, 101, 102, 105 and crossing the Eastern Bank of Gumani River
and passing through Plot No 1175 and crossing the Southern Boundary of plot no 1161, 1162, 1165
and crossing the Southem Bank of Gumani River and entering in Mouza Jordiha No-1. Passing
through plot no 813, 499 and meeting at peint B2 in plot no 4""’3 of Mouze Jordiba no-], P.S.--
Littipara,dist. Pakur. ' :

B2-B3 :- Line starting from point B2 in plot no 489 Mouza Jordiha No-1 and passulg through plot no 486,
485, 482, 481, southern western line of 480, 477 and meeting at point B3 in plot no.515 of Mouza
Jordiha no-1

B3-B4 :- Line starting from point B3 plot no 515 Mouza Jordiha No-1 and passing through plot no-704, 508,
798 and crossing the common Boundry line of Mouza Jordiha no-1 and Chota Chatkat no-19 and
passing through Western Boundry of plot no 353, 354 and passing through plot no 342, 403, 402,
488,402 and passing through common boundary of Mouza Chota Chatkam no-10 and Morgo no-9
and passing through plot no.- 8,9, 15, 18 and meeting at point B4 in Mouza Margo no-9.

B4-BS5 :- Line starting from point B4 in Ma&a Margo no.- 9 and passing thrbugh plot no. 102, 101, 1 and
crossing the common boundary line of Mouza Mirgo no-9 and Bansbhita no. - 8 passing through
plot no.187 and meeting at point BS in Mouza Bansbhita no - £. o

B3-B6 :- Line starting from point BS Mouza Bansbitha no-8 passing through olot no-198, 197, 196, 68, 69,1,
passing through North East corner of plot no Z5 and passing through plot no 9, 8, 4, 5, 1 and
crossing the common boundary line of Mouza Bansbitha no-8 and Jordiha no-1 and passing through
plot no 822 of Jordiha no-1 and meeting at point B6.
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B6-B7 :- Line inning from point B6 in Mouza Jordiha NO-1 crossing the common boundary line of Mouza

AmarBitha No-7 and Jordiha No-1 and passing through plot no 1 of Amarbitha no-7 and meeting at
point B7,

B7-B8 :- Line \
plot ng-111, Passing through 112, 113 and 1, meeting at point B8 in Mouza Amarbitha no-7,

ing from point B8 in Mouza Amarbitha no-7,and entering in common boundary line of
Bara Murjora no-3, and Amarbitha no.-7, passing through plot no-922, 920, 917, 918, 831,
828, 8p7, 825, 823, 822, 790, 787, 786, 778, 770, 773, 774, 432, 468, 567, 464, 460, 459 and
at point B9 in plot no-448. :

7 ing from point B9 in plot no-448 of Bara Murjora no-3, passing through plot no 455, 453,
450, 424, 422, 410, 411, 401, 359, 355, 356 and crossing the common boundary line of Mouza
Simlopg no-4 and Bara Mutjora no-3, Passing through plot no 37, 38, 40, 35, 34, 45, 48, 69, 68,
67, 72 and meeting at point B10. '

B10-B11:-Line ing from point B10 in piot no 101 of Mouza Simlong No-4, passing through plot no-100,
IOI,E;:S: 257, 255, 253, 249, 247, 248, 257, 126, 127, 128, 132, 133, 174 and 432 meeting at
point[B11 in plot no 558 of Mouza Simiong no-4.

B11-B12:-Line starti
no 55p.

g from B11 in plot no 558 of Mouza Simlong no-4 and meeting at point B12 in piot

B12-B13:-Line sfarting from point B12 in Mouza Simlong no-4,passing through plot no-559, 342, 174, 132,
130, 129, 257, 248, 247 meeting at point B13,

B13-Bl4:-Line sfarting from B13 plot no 247 of Mouza Simlong no-4, passing through plot no-247, 238,
227, 26, 220, 221, 219, 200, 201, 295, 296, 297, 309, 307 and meeting at point B14.

B14-B15:-Line jtarting from point B14 Mouza Simlong no-4,plot no-307, passing through plot no-308, 303,

333,1486, 483, 491, 492, 481, 436, 437, 438, 440, 444, 449, 452, 464, 463, 468, 472, 543, 400,

615 and crossing the Lada River and meeting at common boundary of Mouza Simlong no-4 and
adal Patahar no-27 at point B15.

ing from B15 at common boundary point and passing through mouza Ladapathar no-27
10-167, 166, 165, 156, 151, 150, 148, 134, 133, 247, 256, 257, 258, meeting at point B16 in
0 261. - _

B15-B16:-Line
plot
plot

B16-B17:-Line $tarting from point B16 plot no 261 of Mouza Lada Pathar no-27 and passing through piot
no-2¢1, 260, 310, 300 and passing throgh common boundary line of Mouza Lada Pathar no-27
and Ihouphar no-26 and passing through plot no- 262,67, 69, 74, 75 and meeting at point B17 in
piot no 100. .

B17-B18:-Line dtarting from point B17 plot no 100 of Mouza Dhouphar No-26 and passing throgh plot no-
100, 96, 94, 79, 85 and meeting at point B18.

ing from point B18 the common lboundary point of Mouza Lthouphar no-26 and

Bl&Blgt-Line SLa
ern Bank of Gumani River and passing through Gumani river and plot no 48, 47, 46, 37, 36,
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18, 35, 34, 33, 30, 206 of Mouza Dhouphar no-26 and crossing the common boundary line of
Mouza Ladapathar no-27 and Dhouphar no-26 and passing through Gumani River and meeting at
point B19 on the Southern Bank of Gumani River plot no.3 of Ladapathar no.27.

B19-B20:-Line starting from point B19 plot no-3 of Ladapathar no-27 and passing through the common
boundary line of Mouza Simlong no-4 and Ladapathar no-27 passing through plot no-363, 357,
356, 331, 321, 322, 317, 280, 278, 276, 286, 287, 265, 264, 263, 92, 93, 78, 79, 80 and meeting at
point B20 in West corner of plot no-60 in Mouza Simlong No-4. '

B20-B21:- Line starting from point B20 passing through plot no-60, 58, 8, 9, 12 and entering in common
boundary line of Mouza Bara Murjora No-3 and Simlong No-4, passing through plot no-326, 328,
321, 317, 316 and meeting at point B21.

B21-B22:- Line starting from point B21 plot no-317 of Mouza Bara Muxjdra no-3 and passing through plot
no-313, 270, 271, 300, 294, 293, 292, 289 and meeting at point B22 in Gumani River.

B22-B23:- Line starting from Point B22 in Gumani River and crossing the common boundary line of Mouza ‘
Bara Murjora no-3 and Kherasol no-13 and passing through plot no-284, 223, 101, 100, 99, 98,
94, 93, 92, 84, 69, 68, 66, 56 of Mouza Bara Murjora no-3 and meeting at point B23.

B23-B24:- Line starting from point B23 in plot 57 of Mouza Bara Murjora No-3 and passing through plot
no-58, 29, 42, 37; 38, 35, 31, 32, 21, 19, 14, 13, 8, 5, 2 and entering the common boundary line of
Mouza Chota Murjora no-2 and Bara Muljora no-3 and passing in plot no-188, 187, 186, 185,
184, 183, 182, 181, 180, 179, 178, 177, 173 of Chota Murjora no-2, and passing through common
boundary line of Mouza Chota Murjora no-2 and Gumani River and passing through Gumani
River plot no-122 again crossing the common boundary line of Mouza Chota Murjora no-2 and
Gumani River and Meeting at point B24 in plot no-125 of Mouza Chota Murjora no-2.

B24-B25:-Line starting from point B24 Mouza Chota Murjora no-2 plot no-125 and passing through plot no- .
126, 125, 120, 123, 102, 101, 100, 123, 61, 60, 58, 59, 51 and meeting at point B25 in plot no-792
Mouza Chota Murjora no-2.
B25-B26:-Line starting from point B25 plot no-792 of Chota Murjora No-2 and passing through plot no-792
and crossing the Common boundary line of Mouza Jordiha no-1 and Chota Murjora No-2 and
' passing through plot no-731, 154, 270, 131,and meeting at point B26 in plot no-270.

B26-B27:-Line starting from point B26 plot no-270 of Mouza Jordiha no-| passing through plot no-270,
126, 124, 7, 8, 10, 11, 5 and meeting at point B27 on the Eastern corner of plot no-4.

B27-Bl:- Line starting from point B27 in Mouza Jordiha no | plot no-4 passing through plot no-3, 5, 2, 13,
15, 17, 19, 20, 21, 24 of Mouza Jordiha no-1 and entering in common boundary line of Mouza
Jordiha no-1 and Garideh no-9 and passing through Gumani River and crossing the common
boundary line of Mouza Bara Dhamni no-7 and Garideh no-9 and meeting at point Bl in plot no-
100 of Bara Dhamni no-7 P.S. Sunderpaharhi, Dist.-Godda. :

[No. 43015/10/2002-PRIW]
M. SHAHABUDEEN, Under Secy.
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New Delhi, the 21st September, 2005

8.0. 3850.—In pursuance of ' Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby jpublishes the award (Ref 131/2001)
of the Central Goverrfment Industrial Tribunal-cum-Labour
Court, Bhubaneswar | in the industrial dispute between the
management of RMD, SATL. PO : Purupapani, Distt.
Sundargarh and theif workmen, received by the Central
Government on 21-9-2005

[No.L-29011/41/1996-IR (M)}
C. GANGADHARAN, Under Secy.

ANNEXURE
CENTRAL GOVE INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, BHUBANESWAR
Present

...1stParty- Management
(And)

representred through the
Secretary, Unitgd Mines Mazdoor Union,

Dist. Sundargarh,

...2nd Party-Union

Appearances

Shri Nanda Gopal Mukherjee ..For the 1st Party-
Management

Shri Nandatal Chakraborty ...For the 2nd Party-Union

AWARD

The Government of Indiz in the Ministry of Labour
i exercise of powers confenad by clause (d) of sub-section
Tyt owbeertten 2{AY of Section 10 of the Industrial
Dispiutes Act, 1947 (14 of §947; have referred the following
dispute for adjudicasion vide their Order No. L-29011/41/96
IR (M)), dated 4-09-97 :—

“Whether the refusal of the management of
M/s. Ores Indian, Purunapani Limestone and Dolomite
Quarry, P. O.Purunapani,Dist. Sundargarh to pay
interim relif @ Rs. 6 per day perhead to the workmen
engaged by them at Purunapani with effect from
8-7-1993 and flat refusal to pay house rent and
iransport allowance to its workmen are proper and
Justified? If not, to what relief are the workmen
entitled?”

2. The 1st Party-Management being a contactor had
deployed different contract laboures in the Dolomite Quarry
of SAIL at Punmapani in the District of Sundargarh. In
view of their continuous engagement the 2nd Party-Union
demanded payment of interim relief at the rate of Rs.6/-per
day to each of the workman engaged in the quarry with
effect from 8-7-2003 besides providing house rent allowance
and transport allowance to these workers. On the denial of
the Management to pay such benefits an Industrial
Disputes was raised cluminating the same in the present
reference, '

3. Onbeing noticed when the Management did not
appear an exparte award was passed on 3-1-2002 by the
tribunal. This order was challenged by the 1st Part-
Management before the Hon’ble High Court in W.P.(O)
No. 5458/2003 and the Hon’ble High Court of Orissa while
disposing of the sake in their order dated 17-8-2004 remand
back the matter to the Tribunal for fresh and expenditious
disposal after providing. sufficient apportunity to the
Management to participate in the proceeding The Hon’ble
Court also fixed a target to dispose of the case by 15-9-
2004 While the matter stood thus both the parties filed 2
petition on 22-8-2005 to close the case in terms of the
settlement arrived at between them on 10-8-2005. While the
same was pending for consideration they again filed an
afﬁdavﬂoné-&zoosmﬂlefonnmagmemmwitharequ&st
to make the same a part of their earlier settlement and pass
necessary orders.

4. From the settlement dated 10-8-2005 it appears that
the parties have agreed to wind up their entire dispute by
paying Rs.1,500 each to 357 numbers of workers who are in
B-Register toewards their demand in the present reference
and the claim made in Misc. Case No.13/2003. In addition
to the above it has also been agreed that in respect of 110
numbers of casual and temporary workers the Management
will pay Rs. 500/- each towards their demand in the present
reference and the claim made in Misc, Case No.13/2003 and
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the above settiement W111 be operative with effect fromthe
date of the acceptance of the same by the Tribunal.In the
affidavit, which has been filed to form part of the above
settlement the union is found to have foregone its demand
for house rent, transport allowance and other claims. While
recording such settiement both the parties most specifically
the espousing Union submitted that in view of the above
settlement there subsists no dispute at all and as such
wanted the Tribunal to pass no dispute award.

5. Inview of the above the reference is answerwd in
~ negation there being no dispute subsisting.

N. K. R. MOHAPATRA Presiding Officer
¢ fewett, 21 farra, 2005
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New Delhi, the 2 1st September, 2005

S.0. 3851.-—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
_ Government hereby publishes the Award (Ref. 107/2001)
.~ of the Central Government Industrial Tribunal-cam-Labour
Court No. 1, Dhanbad No.2, in the industrial dispute
betweea the management of Bhawanathpur Lime Stone
Mine - and their workmen, received by the Central
Govemmenton 15/09/2005. :

[No. L-29011/64/2000-IR (M))

C. GANGADHARAN, Under Secy.

ANNEXURE .

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNA- (NO.Z) DHANBAD

PRESENT:
SHRI B.BISWAS, Presiding Officer.

In the matter of an Industrial Disputc under
Section10(1) (d) of the 1.d. Act.,1947

REFERENCE NO. 107 OF 2005

PARTIES Employers in relation to the management of
Bhawanthpur Lime Stone Mine,Bhawanthpur
and their workmen.

11621
APPEARANC!E :
Onbehalf of the workman : Mr.Arjun Singh,
Ld.Advocate
Onbehallf of the Management  :Mr. DX Verma,
Ld.Advocate

State :  Jharkhand Industry : Coal
Dated, thel6th August, 2005
AWARD

The Government of India, Ministry of Labour in
exercise of the powers conferred on them under Section
10(1)(d) of the 1.D. Act.,1947 has referred the following
dispute to the Tribunal for adjudication vide their Order
No.L-29011/64/2000R(M) dated the 2 7th March, 2001.

SCHEDULE

“Whether the action of the management of
Bhawanathpur Lime Stone Mine, Bhawanthpur
Garhwa in mperammahng/r&mug Smt. KamodaDevi
w.e.f. 27/10/99 considering her date of birth as 10/10/
37 and not considering the date of birth as 10/10/
1945 as claimed by the workman is justified? Ifnot,
to what relief the workman is entitled?”.
2. The case of the concerened female worker
according to written statement submitted by the sponsoring
union on her behalf in brief is as follows:

The sponsoring union submitted that the concerned
female workgr was a permanent Crech Aya at Bhawanathpur
Lime Stone Mines under the management. they submitted
that at the time of appointment her date of birth was
recorded as 10-10-45 and the same also was communicated
to her. They disclosed that on the basis of her date of birth
recorded in the statutory Register as 10-10-45 the same
wasrecorded inher medical record and also in the identity
card issued to herby the management. Asher date of birth
was righty recorded there was no reason on her part to
raise any dispute over the same.

They alleged that all of a sudden management
superannuated her w.e.f. 27-10-99 illegally and arbitrarily
on the basis of manipwated date of birth in the statutory

_ record. Accordingly, they raised an Industrial Dispute

before ALC(C) Patna for congciliation which ultimately
resulted reference to this Tribnunal for adjudication.

The sponsoring union accordingly submitted prayer
to pass award directing the management to reinstate the
concemned female worker to her service constdering her
date of birth as 10-10-45 setting aside the order of
superalmuauonpassedagamstherw e.f 27-10-99.

3. Management on the oontrary after filing wntten
statement-cum-rejoinder have denied all the claims and
allegations which the sponsoring union. asserted in the
written statesnent submitted on behalf of the concemned
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female worker. They submitted that the concerned female
worker initially started working as a Khalasi on Nominal
Master Roll basig{from 9-8-74. There after on 10-10-75 she
got her appointiient as Crech Aya.They disclosed that
isation of her service as Crech Aya she
e medical afficer of the company for

10-10-45 instead|of 10-10-38. They submitted that during
the course of syrprise checking and verification of
personnel file of the employees by the Vigilance Department
during October 1999 the mistake in respect of date or birth
ofthe concerned female worker was detected and the error
was rectified accopdingly. They disclosed that as per correct
dateof birthi.e., 10-10-38 she was liable to Superannuate
on 10-10-96 but she got her superannuation on 27-10-99,

Disclosing the facts stated above management
submitted that ngither they committed any illegality not
took any arbitrayy decision in superannuating her on
27-10-99. Accordingly, they submitted prayer to pass award
rejecting the claith of the concerned female worker.

5. FINDING

It transpints from the recored that the sponsoring
union with a view{to substantiate their claim examined the
concerned workinan as W.W.1. Management also in
support of their claim examined two witnesses as MW, 1
andM.W. 2

evidence disclosed that in the year 1975 she joined at
¢ Stonte Mines as Crech Aya and at that

date of superannujation but also superannuated her before
the date of her 4ctual superannuation. This witness in
support of her clai relied on identity card and family health
card issued by thejmanagement (marked as Exht. W-1 and
W-2). She furthed disclosed that her date of birth in those
documents recorded were as per her date of birth recorded
inthe Form-B Register at the time of her appointment. It is

her specific allegation that management illegally and
arbitrarily superannuated her from her service at an early
date ignoting the date of birth recorded in the Form-B
Register. . .
This witness during her cross examination admitted
that she was engaged as Khalasi by the management and
her name was recored in the Muster Roll before she got her
appointment as Crech Aya. She further admitted that she
was sent to Medical Board for her medical examination
before she got her appointment in the said post as Aya in
the year 1975. She further admitted that at the time of her
medical examination her age was also ascertained as
30 years.

M.W. 1 during his evidence disclosed that the
concerned female worker initially got her appointment as
Khalasi at Bhawanathpur Lime Stone Mines and Dolamite

- Mines on 9-8-74 and thereafter she was regularised as Crech

Aya with effect from 10-10-75. This witness further
submitted that as she was an illiterate lady and failed to
produce any cogent paper in support of her date of birth.
She was sent to Medical Officer of their management at
Bokaro General Hospital for assessment of her age as per
clause 5(ii) of the Certified Standing Orders applicable to
the workers of Bhawanathpur Lime Stone & Dolamite
Mines. After her Medical examination the said Medical

Officer sent his report assessing her age as 37 years ason

10-10-75. The Certified Standing Order as well as Medical
reprotsubnnttedbytheMedlcalOfﬁoerassessmgtheage
of the concerned female worker during her evidence were
marked as Exht M.1. & M.2 respectively. He further
disclosed that as per the said Medical report the age of the

"concerned female worker was recorded in the Form-B

Register as well as in his service book. This witness further
submitted that for the mistake of the personnel Deptt. She
worked extra three years after her actual date of
superannuation as because of the fact that as per medical
report her date of superannuation would be 10-10-96.

This witness during cross examination admitted that
no notice of superannuation was given to her on the ground
that she remained in service beyond the date of
superannuation. He further admitted that date of birth
recorded in the service record is binding upon both sides.
However, he disclosed that after detection of mistake, age
recorded in the Form-B Register was corrected without
giving any notice to her.

M.W.2 during his evidence disclosed that in the same
year, i.c., in the year 1974 after getting her appointmint as

.Nominal Muster Roll worker a note sheet was initiated in

her favour for her regularisation (Marked as Exht M-3).
The list of workers wherein the name of the concerned
female worker appearing in S1. No. 59 during his evidence
was marked as Exht. M~4. This witness disclosed that as
per the said list her date of birth was recorded as 10-9-38.
Particulars of the concerned female worker recorded in S1.

No.59 of the list also was marked as Exht M-4/1 during
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evidence of this witness. This witness disclosed that she
was interviewed on 23-4-75. and at that time she submitted
her full particulars in prescribed form which was marked as
Exht M-5. He disclosed that she in the said form in writing
disclosed herage as 22 years as on 23-4-75.This witness
farther submitted that as per rule if an illeterate worker fails
to produce any documentary evidence in support of her
date of birth he/she is sent Medical Officer for medical
examination in connection with assement of her age. As
the concemed female worker failed to produce any such

document she was sent to Medical Officer for assessment-
of her age and after medical examination of her age was -

assessed as 37 years as an 10-10-75. After regularisation
management issued identity card to her through Asstt.
Commandant, C.1.S F. wherein her age was recorded as 37
years. The photo copy of the Identity Card was marked as
Exht M6 ' o ‘

Therefore, considering the evidence of both sides
and also considering materials on record there is no dispute
to hold that concerned female worker initially was
employed by the management as Khalasi on 9-8-74 and her

' name was inrolled in Nominal Muster Roll worker Itis also
admitted position that she was regularised as Crech Aya
‘by the management in the year 1975. It transpires that before
her regularisation as Crech Aya she was interviewed an
93-4-75 and at the time of interview she submittec all her
particulars in the prescribed form whergin she disclosed
her age 22 years. The said form during evidence of MW.2
was marked as Exht. M-5. It further transpires that
management also prepared a list of workers whom they
intended to regularise (Exht. M-4/1). As per the said list
date of birth of the concemed feamale worker wasrecorded
as 10-9-38, Therefore considering the list (Exht. M~4/1) and
the pescribed form duly filled in and submitted by her it
transpires that there is clear variation of age disclosed by
to hold that the concemed female worker was an illcterate
lady. She during her evidence have failed to produce any
document to show that dn 23-4-75, i.e. on the date of her
interview she was 22 years,

1t is the contention of the management that as she
was illiterate lady asper clause 5(i) of thé Certified Standing
Order applicable to their employees was sent to Medical
'Officer of their Company’s hospital for assessment of her
age. The Certified Standing Order during evidence of M. W.
1 was marked as Exht. M-1. Asper clause 5(ii) “ A workman
who is unable to produce documentary evidence of his
age shall state his age and make awritten declaration that
the age as stated by him is correct. He shall be sent 1o the
Company’s Medical Officer for examination whose opinion
as to the workman’s age shall be final and binding on the
workman.”

It is admitted position that the concerned femal
workers at the time of her interview for consideration of her
regularisation made a declaration in prescribed form about
her age as 22 years. After that declaration it is admitted fact

3016 GIO5—17
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that she was sent to Medical Officer to ascertain correctness
of the age declared by her. W.W.1 during her evidence
admitted that the said Medical Officer at the time of her
medical examination assessed her age. She disclosed that
her age was assessed as 30 years by the sald Medical
Officer. The medical report dated 10-10-75 which the said
Medical Officer after her eximination submitted during
evidence of M. W.1 was marked as Exht. M-2. From this
report it transpires clearty that the conceméd female worket
at the time of her medical examination disclosed her age as
32 years. The Medical Officer opined that s per appearance
she was 37 years old. Therefore, it is scen that when in the
prescribed form at the time of interview she disclosed her
age as 22 years as on 23-4.75 during her medical
examination an 10-10-75 she disclosed her age as 32 years.
Variation of 10 years of age of alady is not at all believable
and for which there is sufficient reason to hold that she -
was not at all aware of her own age and for which she made

. contradictory statement at different places. Accordingly

in obedience tothe provision of clause 5(ii) of the Certified
Standing Order management rightly-sent her to Medical
Officer of the Company for gssessment of her age. Asper

-report of the Medical Officer hier age as on 10-10-75 was

assessed as 37 years. As per clause 5(ii) of the Certified

. Standing Order the age assessed Uy the Medical Cfficer

shall be final and binding wpon the workman. Therefos 3, 37
years of age as on 10-10-75 assessed by the Medical Officer.
is absolutely binding upon the concermned female worker
as per the clause in question. - o

. Itisnot the case of the sponsoring union that age of
the concertied female worker was not correctly assessed
by theMedical Officer. Neither concerned worker nor the
sponsoring urfon in course of hearing uttered a single
word againsi the report of the Medical Officer about her
age assessed by him. As per clause 5(ii) when that assement
of age is final and binding upon the workman until and
unless any contrary is proved the sponsoring union as
well as the female worker are estopped from raising any
dispute. Actually they did not also raise any dispute
challenging the report of the Medical Officer. Therefore, it

* is clear that as on 10-10-75 the concemed workman was

37 years of age.

. The contention of the sponsoring union is that not
only inthe Form-B Register maintained by the management
but also in the identity card and Medical record issued by
them date of birth of the concemed female worker was
recorded as 30 years as on 10-10-45. Accordingly, her due
date of superannuation was 2005. They alleged that
management not only corrected the date of birth recorded
in the Form-B Register without giving any notice to the
concerned female worker but also superannuated her in
the year 1999 without giving any notice of superannuation
long before due date. It is admitted fact that management
corrected the date of birth recorded in the Form-B Register.
Their dontentinn is that as per Medical report age of the
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orkman as assessed as 37 years as on 10-10-75
g to 10-10-38, They further disclosed that
i byVigillmeeCelloftheirCOmpany inthe
as detected that wrongly age of the concemed

cal report in the Form-B Register. They also
3t in the computerised Identity Card as well ag
idal card same wrong date of birth was recorded.
In support df their claim they relied on old ldentity Card
issued to the concerned workman wherein her age was
recorded as[37 years. The copy of the said 1dentity Card
was marked as Exht. M-6 during evidence of MW, 2.
ing the two Identity Cards marked as Exht, W-]

there is no dispute to hold that two different
rded in two seperate documents, Whatever,
may be the facts that all these documents were issued by
ent to the concerned female worker, It is not
of the management that she interpolated her
those documents, Therefore, for the mistake
of the management the said female worker should not be
blamed.

ard and Medical Card, Accordingly, burden of
proof is on the sponsoring union to establish that her age
was assessed ps 30 years by the Medical Officer at the time
ofher medica examination. In course of hearing they have
failed to proguce any such medical report in support of
their claim. Opviously, there is reason to believe that relying
recorded in the Form-B Register, Identity
Card and Medical Card such claim has been made, As per
clause 5(ii) ofjthe Certified Standing order age assessed by
the Medical Dfficer should be considered as final and

binding upon the worker, it is mandatory. Therefore, it is’

¢xpected tha} age in the Form-B Register and other
documents ouht to have been recorded relying onthe age
assessed by tHe Medical Officer as per clause 5(ii). It is
seen that mapagement recorded date of birth of the
concemed wogkman in those documents as 10-10-45. Their
contention is that by mistake such wrong date wasrecorded.
It was not posgbie for an illiterare worker to know that her
womg date of pirth was recorded not only in the Statutory
Register but akso in other documents. Accordingly, it was
her belief thatjher date or supetannuation was 10-10-05.
The sponsoring union alleged that management committed
illegality in cRanging her date of birth in the Statutory
Register withopt giving y notice to her and in support of
this claim they relied on the decision reported in 2005(i)
JL.S.RP.3234nd 2002 LAB1.C.] 157 In the said decision
Their Lord Ship observed that of birth can not be altered to
the detriment ¢f petitioner without giving any notice and
also without giying him an opportunity to hear and in such
case any cotreqtion of made is liable of be set aside and the

workier was recorded as 10-10-45 instead of 10-10-38 °

workman should be superannuated on the basis of date

- of birth recorded in the Service Book. There is no question

ataH to go beyond the observarion of the Hon’ble Court.
Hﬂehlthehstantmsethepictureappeaxstohediﬁ'crcnt
a clause 5(i) & 5(ii) of the Certified Standing order of
management cleary pointed out how the date of birth of
any workman should be assessed and to be recorded in
the Statutory papers. Here in the instant case the
concerned female worker aswas an illiterate lady she failed
to produce a single scrap of paper showing her age or
date of birth and for which management decided to send
her before Medica! Board for assessment of her age.
However before sending her to Medical offecer as per
clause 5(ii) they obtained a statement of her in requisite
form where she declared herage 22 years. Before Medical
officer she disclosed her age as 32 years.On the contrary
Medical Officer assessed her age37yearsason 10-10-75.
Clause 5(ii) speaks clearly that age to be assessed by the
Medical Officer should be final and binding on the
workman. The age of the concerned female worker was
assessed by the Medical Officer for its recording in the
Statutory register including Service record. Therefore,
untill and unless any contrary is proved age assessed by
the Medical Officer should be recorded in the statutory
document i.c., age 10 be recorded therein shouid be
dependent on the assessment of age recorded by the
Medical Officer. The sponsoring union did not challenge
assessment of age made by the Medical Officer. There is
no allegation that subsequent to that Medical Test she
was again sent to Medical Officer for assessment of her
age and her age was assessed as 30 years, Therefore, if
clause 5(ii) is binding on the workman age assessed by
the Medical Officer. is also binding on her. Certified
Standing order is applicable to all workers of the
Mmanagement in the matter of their service and
regularisations. Thercfore, if the report of the Medical
Officer. (Exht. M-2) is takeninto consideration there is no
dispute to hold that age of the concemed female worker
was recorded wrongly in the statutery papers and that
mistake remained undetected fora long years till the same
cameto the knowledge of the.vigilance deptt. in the year
1999. It is seen that theredfter management before
correcting that date of birth ndither issued any notice nor
gavethe concemed female woiker any opportunity to hear,
This act of the management shauld be considered arbitrary.
However, for that reason the firiding of the Medical Officer
can notbe ignored at all in the matter of assessment of her
age as per clause 5 (ii) of the Certified Standing order,
Thereismdisplneatallthattheooncmed female worker
wasseriously prejudiced for the acts of the management.

tis clear that discrepancy cropped up seriously for wrong

recording of her date of birth in the statutory records and

- when such gross discrepancy is very much evident about

her age recorded in the report of the Medical Officer and
the statutory records 1 consider, that for the interest of
natural justice as well as to wipe out all confusion
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managemet shevld arange for fresk medical examination
of the concemed female worker by the Apex Medical Board
as per strict guideline of the Medical jurisprudence and the
decision of the said Apex Medical Board in this regard
should be binding upon both sides.

In the resnlt the following award is rendered :

That the action of the mz'nagement of Bhawanathapur
Lime Stone Mine, Bhawanathpur Garhwa in
superannuating/retiring Smt. Kamoda Devi w.e.f.
27-10-9% considering her date of birth as 10-10-37
and not considering the daic of birth as 10-10-1945
was nnt justified.

Age of the concerned female worker named above
shonld be reassessed by the management through
Apex Medical Board instrict compliance to Medical
jarisprudence and the decision of the said board
should be binding on both sides.

Management is directed to arrange for the said
Medical Board within the three months from the date

of publication of this award in the Gazette of India.

B. BISWAS Presiding Officer
¢ feewht, 21 e, 2005 '
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. W, Tivrem, SR afm
New Delhi, the 2 Ist September 2005

S.0. 3852.--In pursnance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award (Ref. No. 115/

2004) of the Centrat Government Industrial Tribunial-cam-

Labour Court, Dhanbad No. 2 in the indusirial dispute

between the management of M/s. Mandhyan Minerals

Corpn. and their workmen, received by the Central
Govertiment on 21-9-2005

[No. L-29012/48/2004-IR (M)]
* C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD

PRESENT:

- ShriB. Biswas,

ofibe concerges witlaa

mﬂummofmhﬂummmw
10(1)(d) of the LD. Act, 1947.

REFERENCENO. 115 OF 2004

PARTIES Employeréitho the management

of M/s. MandhyaanualCmpnand
 their workman. '

APPEARANCES :
Onbehalf of the workman
On behalf of the employers

: None

Mr. S.N. Sinha,
Advocate.

State : Jharkhand Industry : Stone Mine.
dated, Dhanbad the 9th September, 2005,
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
to(1)(d)of the I. D. Act., 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. L-29012/48/2004-{IR (M) deted 12-10-2004.

SCHEDULE

“Whether the actior of the management of
M/s. Mand!.yan Minerals, Pakur in terminating the
services of Shri Gora Rajbansi without complying
Section 25-F of the 1. D. Act., 1947 is legal and or
Justified ? If not, to what relief the sbeve workmen is
entitled?”

2. In this case neither the congermad worlonan
nor the sponsciing union appeared before this
Tribumal. No Writtes: Siatement also filed on their behalf.
Management side, however, made appearance through
their anthorised representative and filed Written
Statement. It reveals from the record that Regd. notices
and show-cause notice were issued to the workman/
sponsoring union consecutively. In terms of Ruls 1668)
of the I. D. Centrat Rules, 1957 it is manduatary on the
part of the concerned workman/sponsoring umsion to
file Written Statement, complete with relevant
documents, list of reliance and witnesses before the
Tribunal within 15 days from the date of receipt of the
order of reference from the Ministry. The concerned
warkman/sponsoring union nag only violated the sbove
rules but also even did nof comsider necessary to
respond 1o the noticss W&b}f@ Tribupal. Gesture
‘ i uniomfistak&n
into cpasidetrrion will capose dmiy tha they are not
interested 10 proceed with the hearfiig of this case.
Under the circumatances, this Tribunal also finds no
ground to adjourn the case suo moto for days to gether.
Hence, the case is closed and a ‘“No dlspute Award is
passed in this reference presuming non-existence of
any industrial dispute between the parties.

B. BISWAS, Presiding Officer
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[ 4. T&@-11011/5/2003-3118 &R ( fafdye)

New Dethi, the 21st September, 2005

5.0. 38%3.—In pursuance of Section 17 of the
Industrial Dispites Act, 1947 (14 of 1947), the Central
Government heeby publishes the Award (Ref, 6/2003) of
, Kozhikede as shown in the Annexure,
inthe industrial dispute between the management of Airport
Anthority of India, Calicut Airport and their workmen,

_received by the (entral Govemment on 15-9-2005

[No.L-11011/5/2003-IR (M)}
C. GANGADHARAN, Under Secy.
ANNEXURE

IN THE LABOWR COURT, KOZHIKODE, KERALA
. STATE

_ Dated this the 22nd d--- of Augusi, 2005
PRESENT By

Shri K. BAL ASUBRAMANIAN, B.Cotn., LB,
Presiding (Pfficer,

LD. (C) No. 6/03
BETWEEN:
The Airpoft Director,
Airport Ajthority of India,

Calicut Aigport,

Caliout-673647. ....Management

AND
The Chairman

Ex-sérvicemen ity Organisation,

‘Karipur, Calicut Airport,

Calicut.

Calicut Airport Security Staff Unips-
Karipur, Calicut Mirport, Calicut . Union

...For Management

...For Unions

AWARD

Ex-serviceman deployed as Security staff in the
Karipur Airport raised an Industrial Dispute alleging that
their services were illegally terminated by the management.
The dispute was eventually referred to this Court by the
Ministry of Labour, Government of India as per Order

-No.L-11011/5/2003-IR (M) dated 19-6-2003 to adjudicate

the following issnes :—

(1) Whether the service of the security staff of
- the Ex-servicemen Security Organisation to
be regularised or not ?

(2) Should the security staff terminated on
superannuation to be paid compensation or
not?

(3) Whetherthe security staff are eligible for wage
arrears consequent to non-revision in their
wages due to the stay order of the Hon'ble
High Court? ° Ifnot whatare the other relief
the Ex-servicemen Security Organisation is
entitled?’

‘ 2. Initially the Ex-servicemen Security Staff
Organisation alone was in the party-arry. The Calicut
Airport Security Staff Union was impleaded as second
union on their motion during the pendency of reference.

3.Itis the case of the second Union that the ex-
service personnels involved in the dispute were working
as security staff in the Karipur Airport as introduced and
recommended by the ex-servicemen security organisation.
They were under the direct control and supervision of
managemeni—Airport Authority and salary was also
disbursed by the authority, There was no stipulation about
the age of superannuation in the terms of appointment.
While so, Govemment of India issued a notification that
all civil operational airports ar¢ to be manned by CISF
personnels. The said notification has only prospective
effect and has no application to the security personnels
involved in the dispute. But under the guise of
implementing the said notification phasc-wise, the
management terminated the service of some of the security
staff who had ‘crossed the age of 35 The termination
according to the unien is unjust, irrationat and invalid.

4. According to the management the workers
involved in the dispute were hever employed by it. There
was no relationship of master and servant. The
management had entered into a  contract with the
Chairman, Ex-service Security Organisation to provide
security staff for the Calicut Airport for a period of one
year (1996-97)and accordingly the workers were deployed
as supplied by the organisation, While so, the worker
filed a writ petition before the Hon'ble High Court claiming
regularisation and on the strength of a stay order obtained
therein continued in employment for a few years.
Subsequently the writ petition was dismissed. There is no
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question of absorption/regularisation of contract
employees by the management. In the meanwhile the
Govemment of India issiwed a notification that all the
civil operational airports are to be manned by CISF.
Accordingly the management informed the security
staff organisation that the order will be implemented
phase wise and the security staff who had crossed 55
years of age may be removed from service. The Chairman
of the organisation was not amenable to the proposal as
he wanted to discontinue the very arrangement. Thus
contract with the organisation was terminated. In view
of the above facts there could beno industrial dispute
regarding the same. Payments if any are to be made by
the contractor onty. Moreover in view of the direction
dated 16-11-1999 issued by the Ministry of Labour watch
and ward donot come within the jobs specified by the
Ministry and are not entitled to receive basic pay and
D.A. of the lowest category and hence they are not
entitled t¢ wage arréars. They are alsonot entitled for
revision during the time their employment was stayed by
the Hon’ble High Court.

5. A rejoinder is seen filled by the Security
Organisation practically reiterating the contentions of
Union No. 2. The evidence consists of the oral evidence
of WW1 and documentary evidence, Exts. W1 to W on
the side of the union. No. Oral evidence was adduced by
the management whereas Exts. M1 to M4 were marked on
their side. .

6. The points for determination are :-—

(1)  Whether there exists any employer employee
relationship between the security staff of the
ex-service security organization with the
management?

(2)  Whether the service of the security staff of
ex-service security pcrsonnels is liable to be
regularise or not?

(3) Whether the security staff terminated on
superannuation are liable to be paid any
compensation?

@  Whether they are ehglble for wage arrears,
consequent to non-revision in their wages
during the operation of stay order of the
Hon’bie High Court? If not, other reliefs liable
to be granted?

7. Points.—When the reference came up for
evidence, the union relinquished their claim for
reinstatement/regularisations. They did not also adduce
any evidence in that line, The union representative who
was exainined as WW1 has testified in terms of their
claims respective claims. The fact that the workers
whose cause was exposed by the security organisation
were working as security staff in the Karipur Airport
for some period on contractual arrangement with the

management has supplied by the organisation was not
disputed. The contract period was initially for one year,
i.e. 1996-97 as could be seen from evidence and has
admittedby WW1, The arrangement was being extended
on adhoce basis could be scen from Exts. W5, While so
the workers approached the - Hon’ble High Court by
filling a writ petition claiming regularisation in service
and on the strength of a status quo order continued
their employment. The above facts are born out from

" Ext. W7 copy of the order. Subsequently the writ

petition was dismissed in the Iight of the judgement
rendered in 2001(5) SCALE 626 as bomn out from Ext. M4
copy of the judgment. The writ petition was dismissed
without making any reservations about their service
during the pendency of status quo order. In the
meanwhile as could be seen from Ext. M3, the
Government of India decidedte deploy CISF personnels
for aviation security duties at the Civil Airports in
India in a phased manner and as part of implementing
the decision, the management as per Ext. W6 requested
the Chairman, ex-service security organisation to
terminate the service of the workers who had completed
55 years of age as on 30-4-2002 The security
organisation was not amenable to this suggestion and
asperExt. M1 dated 26-4-2002 intiriated the management
of their decision fo discontinue the contract with
respect to ali workers supplied by them from 1-5-2002.
This was accepted by the management so evidenced
by Ext. M2.

8. Ext. W2 to W4 Government orders would show
that wages of security guards and similar categories of
workman were periodically renewed. According to the
management the watch and ward do not come within the
job specified by the Ministry and so the workers are not
entitled to receive basic pay and BDA of the lowest
category. Any how, eligibility for wage arrears or payment
of compensationby the management may not arise in this
case for paucity of evidence to establish the master and
servant relationship and for want of reservations in the
judgement in writ petition. The principal employer who
supplied the workers is also not in the party anay Sothe

‘claim are only to be declined.

9. The learned counsel for the workers contended
that the contractual arrangements between the workers
and the airportisonly a camouflage to defeat the rights of
the workers,

10. I have already found that there are absolutely no
materials to evidence the employer employee relationship
with the management much and less any supporting
evidence. So the argument may not hold good.

11. In the result an award is passed holding that the
security staff of the ex-servicemen security organisation
are not liable to be regularised in service nor ‘entitled for
any compensation or wage atrears.
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APPENDIX :
Witnesscs examihed from the side of the Unions :— New Delhi, the 21t September, 2005-
WW1 : BalakrisHana S.0. 3854.—In pursuance of Section 17 of the

Witnesses examined from the side of the
Management .—

NILL.

Documents ma edt‘romthesideqftheUnions:—w

Ext W1: Complaint sqnt by the Chairman Ex-servicemen
Security organisation, Karipur to the Assistant
Labour Commissioner (E), Ernakulam
dt.21.5.2002.

Copy of the [Govt.Order dt.19.9.1997 reganding
the wages qf Ex-Servicemen Security Guard.

" Ext W3 .. Original of Govt.Onderdt.24.3.1999 -do-
ExtW4 .  -do- dt.7.11.2000 -do-

Ext W5 .. Copyof the Appointment Extention order of the
Aimort Aushority Security guards dt.2.9.1997.

Order of the Airport Authority Assistant Manager
dt.18.4.200p.

Copy of the prder of the Hon'ble High court of
KeralainOP. No.10753/97E dt.23.6.19997.

Letter of thq Airport Director, Calicut Airport
de3.9.1997.

Documents marked fo:
_ExLMl .

ExtW2 ..

Ext W6 ..
BxtW7 ..
Ext. W8 ..

the side of the management: -
Copy of Igtter sent by the Chairman, Ex-

Servicemesn securify organisation, Karipur to

the Airport Director dt.26.4.2002.

Ext M2 .. Copy oflettar sentby the Asst Manager, Airport
Authority tp the Chairman, Ex-Servicemen
Security organisation dt. 29-5-2002.

ExtM3 .. Copy of the I¢tter sent by the Dy. Commissioner
of Security (CA), Burean of Civil Aviation
Security ,Néw Delhi to the Director General of
Policedt.2.12002.

Ext.M4 .. Copy of the Judgementin O.P. 10753/97 of the
Hon'ble High Court of Kerala dt.3.10.2001.

¢ faett, 21 fmaw, 2005

L. . 3854.— renfiren e swfufrm, 1947 (1947
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Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. 41/2004)

of the Central Govemment Industrial Tribunal-cum-Labour

Court,New Delhi No. I as shown in the annexure, in the
industrial dispute between the management of Indian Qil
Corpn. L. Indizn Oi! Cerperation, IOCT, Bottling Plants,
and their workmen, received by the Centrai Goventon
21-9-2005

[No. L-30011/111f2003—IR(M)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL CUM-
LABOUR COURT-H, RAJINDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE NEW DELHI

LD. No. 41/2004
R. N.RAI, : Presaiding Officer
Inthe matter of :—
The General Sectethry,
Bhartiya Shramjivi Sangh,
Ch. No. 240, Lawyers Chambers,
TisHazari, Delhi-110 054,
VERSUS
1L The Management of
Indian Oil Corporation Limited,
(tOCL), Bottling Plant,
Tikri Kalan, New Delhi.
2. The General Manager,
Indian Oil Corporation Limited,
(I0OCL), Yusuf Sarai,
NewDelhi.
AWARD

The Ministry of Labour by its letter No. L-30011/11 1/
2003-IR (M) Central Government Dt. 20-2-2004 has referred
the following point for adjudication.

The point runs as hereunder :—

“Whether the demand of the Bharitya Shramjivi
Sangh for absorption/regularization of the services
of contract labours (as per list enclosed) employed
through contracters in the establishment of Indian
Oil Corporation Limited, Delhi Bottling Plant,
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New Delhi, is just fair and legal? If yes, to whatrellef
these workmen are entitled and from which date?”

The General Secretary, Bhartiya Shramjivi Sangh

(Regd.) on behalf of the workmen/claimants has filed claim
statement. In the claim statement it has been stated that
the workmen/claimants as mentioned in Annexuire-A to
this statement of claim along with details/particulars of
their employment with the management had raised dispute
with the management and thereafter with the conciliation
officer ©, who did the conciliation proceedings as per the
provisions of law in the matter, as the workmen hdd
requested that they be treated as regular employees of the
management as they have been working therefrom 1993
and even prior to that and doing the job as that of regular
employees without any break in their services and, so in

view of Section 25-B of the [.D. Act, they be treated as

regular employees of the management for all intents and
purposes.

That the abovesaid workmen/claimants are working
with the management since 1993 and till date they have
worked with the management continuously without any
break in services and some of them even prior to that, as
already stated above, however, inspite of the provisions
under Section 25-B of the [.D. Act, they have not been
treated as regular employees and, so are not being paid
Pay and Allowances as that of a regular employee of the
Corporation, hence, this claim.

That the claimants/workmen are working with the
management corporation as they have been employed by
the management of the corporation w.e.f. 1993 and they are
doing their jobs which is of the permanent nature and not
a temporary one and the management has been prohibited
as per Vasudevan Committee Report wherein it has been
observed that on the places connected with filling of
cylinders in the Plant of the Corporation, no employee
having no experience to work in the Plant be deployed
there.

That as per Vasudevan Committee Report certain
measure has been prescribed that no contract labour can
be appointed/deployed by the management inside the Plant
except for the purpose of loading and unloading of
cylinders for private vehicle outside the Plant, i.e. about
I5 meters away from the plant itself. Therefore, in all
respects the job which is being executed by the claimants/
workmen is of permanent nature and is of the Corporation
itself, so in ali respects the claimants be treated as regular
employees of management and they be paid Pay and
Allowances at par with other regular employees of the
management corporation. The management illegally and
unjustifibly is not paying the Pay and Allowances as that
of regular employees of the Corporation, to the claimants/

* workmen for their vested interests. Therefore; the claimants/
workmen are entitled to get themselves be designated or
treated as regular employees of the manegement corporation
and they be paid Pay and Allowances and all other
conscquential benefits at par with the corresponding

re.gular employm of the management of the omporauon _

That the differece between salary and other perks/
allowances of the claimants/workmen and that of a regular
employees of the management con_'poratitm working at -
corresponding positions is very big and in view of the
same the claimants/workmen are being exploited by the
officers of the management corporation and, therefore, they
also deserve to be prosecuted for resorting unfair Labour
Practice /s 25 U& T read the Section 1 (ra) and Scheduled
5 of the Industrial Disputes Act as the management
intentionally and delibetately favouring a group of working
and ignoring the claimants/workmen so thi¢ management is
liable to be punished for this explmtauonlunfair labour
practice on their part.

That the Government of India has issued one Circular/
Notification dated 21-10-97 whereby the Government of
India, Ministry of Labour, has prohibited the management
to deploy the contractual labourers/temporary labours
knowing it well that they are working at 8 places where the
deployment of claimants/workmen has been prohibited.
Hence, the management is liable to be prosecutéd for
restoring to Unfair Labour Practice as mentioned above.

That the management has institued one Writ Petition
in the High Court of Delhi at New Delhi vide. C.W.P. No.
5775/1998 and C.M. No. 7012/1999. The workman have also
become party in the said writ petition vide their application
filed through their Union, i.¢. Petroleum Workers Union,
and the said application has been allowed to file amended
memo of parties within aweek C.W. No. 5775/1998 and rule

‘has been issued in the matter and now petition will be

beard along with C.W.P. No. 426/99 and the Order passed
on ]8-11-1998 has been made absolute till disposal of the
writ petition whereby the prosecution of the officers has
been stayed, but the Notification of Union of India dated

- 21-10-1997 is still in operation.

That the application filed by the management C.M.
No. 1103/1998 for the clarification of the Intesim Order
passed on 18-11-1998 has been disposed off and C.M. No.
8084/2000 the court has observed it is not possible to stay
the operation of the impugned Notification in any case,
there is a stay of the prosecution on the basis of the
impugned Notification and no further order has been
passed in the application of the management by the Hon’ble
Court/High Court of Delhi at New Delhi.

That some other workmen had filed one application
in the High Court of Delhi bearing No. 11384/2002 and non-
appearance on behalf of the said workmen on18-7-2002
resulted in dismissal of the said application. That since the
notification of Government of India, dated 21-10-1997isin
operation and the claimants/workmen are working on the
places/points of work in Delhi Plant of the management
since 1993 and eveniprior to that and so they be treated as
regular employees of the management for all intents and

purposes.

That sometime back on the complaint of some
workmen, the concerned authorities from the office of the
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Regional Labour Commissioner had visted the site at Tikri
Kalan, New Delhi ¢f the management and found the workers
doing the job on elght places mentioned in the notification
dated 21-10-1997}of the Govemment of India who were
working/doing the same job which the other regular
employees of themanagement were doing; whereas the
management wds paying regular scale of pay and
allowances to some of the workmen shown as regular
employees of the thanagement, but the claimants/workmen
herein were being paid very low salary/minimum wages as
prescribed by the NCT govemment and they were not being
paid the other emojuments and proper pay scale and further
to the information| of the claimants/workmen on tiie basis

of such investigatjon and on the basis of the complaint of

the claimants/workimen, now the committec appointed under
(Regulation and Abotition) Act, 1970

the management gorporation is on contractual basis which

laimants were employed by M/s. Jain
rag and Co. and M/s. Marf Engincering
or for the management corporation. The
duration of the cofitract with M/s. fain Brothers was from
1-1-2002 and is sthll continuing, M/s. Chirag and Co. had
performed the confract from 1-1-2002 and is still contiming
and M/s. Marf Bngineering are the contractors from
10-10-1997 to 9-10-1999. Hence there being no privity of
the contract betw¢en the claimants and the management,
the present claim ftatement isliable to be dismissed on this
short ground alofic. The claimants may be directed to
produce their pppointment letter or any other
. correspondence of the management which would go onto
prove the emplojer-cmplovee relationship between the
parties.

The management submits that engagement of the
contractor by the management is as per the provisions of

the Contract Labour (Regulation & Abolition) Act, 1970,
and the management has its own recruitment policy and
guidelines which are statutory in nature and cannot be
overlooked/sidelined and the reference may kindly be

‘rejected on this ground also. The demands made for

regularization may also be rejected.

That the claimant Union has no locus standi qua the
answering management. The management has its own
Union and the Bhartiya Shramjivi Sangh has no locus qua
the management. The union has not been able to show its
membership to the Hon'ble Court. That the management
had engaged the contractor as per the provisions of the
Contract Labour (Regulation & Abolition) Act, 1970, The
said Actbeing a self contained code provides remedies to
the concerned workmen and the reference of the dispute
under the provisions of the Industrial Disputes Act is thus
misconceived and liable to be rejected. The said Act
provides for effacious and adequate remedies to the
claimants, if any.

That the claim is bad for non joinder of necessary
and proper parties. The claimants have not made the
contractor namely Jain Brothers, Chirag & Co: and Marf
Engineering as parties to present reference hence the claim
is liable to be rejected on the grounds of non joinder of

necessary and proper partics. The respondents further

submit that as per the information received from the
contractors, the claimant at serial no. 27 namely Shri Sanjya
Kumar Rana, S/o. Mchinder Singh Rana is no longer
working with the Contractor M/s. Jain Brothers since
January, 2002.

It is wrong and denied that the claimants are working
with the management since 1993 as alleged. The claimants
be put to strict proof of the averments made in the Para.
The claimants carmot be treated to be the regular employees
of the answering management. It has already been
submitted that the claimants are not employees of the
managementand as such their working from 1993 onwards
is denied. The report of the Vasudevan Committee being
matter of record is not disputed. The main job of the
Corporation of LPG Tikri Kalan is filling and distribution of
the LPG Cylinders. The claimants are not performing any
job connected with such LPG Cylinders. It is wrong and
denied that the work being performed by the claimants is
either regular or perennial in nature.

The report of the Vasudevan Committee being matter
of record is not disputed. However, it is wrong and denied
that the work being performed by the claimants is perennial/
permanent innature. The claimants cannot be treated to be
the regular employees of the Corporation. The claimants
are not the employees of the answering Corporation and
hence they cannot be equated with the regular employees
of the respondent corporation. There has been no violation
of Section 25U & T of the ID Act as alleged. There has
been no exploitation by the answering management. The

- corporation had given a contract for certain petty jobs to

the contractors which are ncither regular nor perennial in
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nature. The respondent management cannot be burdened
for the wages etc. of the claimants. :

However, it is submitted that the said notification is
subject matter of a writ petition being CWP No. 5775/98
filed by the Corporation. The Hon’ble High Conrt has been
pleased to pass interim order prohibiting the prosecution
of any officials of the corporation for the violation of the
said notification. It is submitted that the corporation has
moved an application being CM No. 3462 of 2003 for
quashing the notification itselfin the light of the judgement
of the Hon’ble Supreme Court in the Stee! Authority of
India 2001 [i LLJ 1087,

The claimants canfiot be treated to be the regular
employees of the Corporation. The hotification dated
21-10-1997 is subject of the writ petition before the Hon 'ble
High Court. The claimants cannot steal a march over others;
the Corporation has its own recruitment policy and
guidelines. The claimnats have made vagie allegations
about the visit of representatives from the Labour
Commissioner’s office, without giving any particulars like
date, time etc. Such vague averments cannot be commented
upon without there being any specific avennents. The
allegations that the said representatives found the
claimants working is wrong and denied. The Officers from
the Labour Authorities regularly visit the Plant of the
Corporation and ensure thiat the welfare of the employees
is looked after. The claimants be directéd to glven better
particulars to ehable the management to reply to the
averments. The Corporation reserves itsright to place the
correct and true records as and when the desired particulars
are submitted by the claimants. The averments made with
regard to the working of the claimants since 1993 is wrong
and denied. - :

The workmen applicant has filed rejinder. In their
rejoinder they have reiterated the averments of their claim
statement. They have stated that they have been working
since 1993 and even priorto that. The job is of regular type
but it is taken in the fake name of the coritractors. The
workmen are deprived of their due wages. Most of the
paras of the written statement have beent denied by the
workmen. The management has also denied most of the
parasof the claim statement.

Evidence of both the parties has beentaken.

Heard arguments from both the sides and perused

the papers on the record.

It was submitted from the side of the workmen that
all the workmen hzve been working since 1993. Some of the
workmen have been working prior to that. The duties
discharge by the workmen is of regular type. The
contractors have been changed but the workmen have been

continued by the management. The management directed

the contractor to retain the workmen as the work is of
technical type. Fresher cannot perform the job so the
workers have been retained all along. The names of the
contractors have been changed on the papers. :

2016 GIO5—18

It is admitted case of the management that contractors
are changed every year. The contract is given for a year
after inviting tenders. My attention was drawn to
Basudevan Committec Report. The committee has
suggested to the Minisiry of labour. The report is as
hereunder — :

“The committee feels strongly about the change ofy
contract labour in the LPG Bottling Plants as it would be
impossible to ensure that such manpower is adequately
trained, disciplined enough for the various operations in
the LPG Bottling Plant including inspection of Cylinders
(empty and filled) evacuation repair work. The contract of
manpower must be barined. :

The contract manpower usage may however be”

‘permitted for loading and unloading of Cylinders from

Lorres under effective supervision. In this case also it
must be ensured that the loading and unjoading locations
at 15 meters awdy from the filling site. This committee was
constitutedin 1983 and it submitted its report. It has banned
contract labour in the bottling Plant. It has permitted
contract labour only for loading and unloadifg purpeses.
His technical training is required for the work in LPG Bottling
Plant”. ' o S '
It was submitted from the side of the workmen that
the management is compelled to retain the workmen as a
fresh workmen cannot do the job in Bottling Plant. The
management adopted unfair labour practice. It changed
name of the contractors but retained the same employees
and need not bother to train its own employees. It is also
admitted case of the management that more than 100
workmen are working in the Bottling Plant. The work in the
Bottling Plant is of technical nature .c. why the committee
banned the contract labour in the LPG Bottlinggfilat. As
there are various operations which requiré’ 5
trained and disciplined workmen. The management has
admitted that initially contract was given for 2-3 years but
later on contract is given yearly. Some papers regarding
contract has been filed but no paper regarding payment of
wagges, contrel and supervision over the wotkmen, terms
and conditions of ‘the contractors have been given.. If
there is really valid and real contract the term of the
agreement are reduced in writing. There is no agreement
which stipulates the terms and conditions of the workmen
of the comtractor. The management has not filed any list as
to which workmen was engaged by which contractor. If
there is contract process right from 1988 or prior to that as
is evident from the Basudevan Committee Report, in that
case it is but natural that the management would be
maintaining the list of the workmen supplied by every

~ contractor. The management is failed to prove that payment
to the workman is made through the contractor. If there is

coniract and the contractor supplies the nianpower inthat -
case entire emoluments of the workmen are to be paid to
the contractor by Cheques. No such Cheques have been
filed with {he record, There is no evidence that contractor
had control over the workmen working in the Bottling Plant, '
supervision and control making on payments and
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integration or s¢me of the criteria which are essential for
establishing thej contract. In the instant case there is no
evidence that dntire payment have been made to the
comtractor. Theze is no stipulation as to how much money
the contractor wiil get for supplying the workmen. Thereis
ne stipulation ds to what facilities and benefits will be
provided to the contractors meh by the management. There
is absolutely nojpaper re ng terms and conditions of
the contract. In|the circumsta .1t is proven fact that
contract was only the name giver. The workmen have been
working for jong time. They have work experience i.¢. why
* they are continugd year after year; Basudevan Committee
has recommendgd the banning of the contract labour in
» the LPG Bottlilg Plant i.e. the teason that Ministry of
Labour has issued notification in 1997 pursuant to
recommendations of the Bagudevan Committee.
Notification datefi 21-1-1997 abolishing the contract system
_in the managengent has been issied by the Ministry of
Labour. The sane has been chatleaged before the Hon’ble
High Court of D¢lhi. '

It was subjnitted from the sigle of the workmen that
despite dependency of the writ the, matter under reference
can be adjudicated upon as contract is sham one and it is
not genuine. The contract is a campuflage and if the veil is
lifted ‘the contrgct wogkers will be found o be regular
employees of the respondent/mamagement. *» this case
the point for dectsion is whether contract wus: 25: deserve

- 1o be reinstated qr regularized. -

It was subnitted from the sifie of the workmen that
writ for quashing notification 21-10-1997 1s perdling
before the Honfbie High Court. This Trihunal is the

iate forun to decide w: the wotkinen are the

miegecs of thd management/respondent. This matter is
not pennding befofe the Hon'ble High Court in writ petition.

It was not brought to my kngwiedge even by the

management thay any other writ petition is pending before
the Hon’ble Dellti High Court regatding the same matter.

It was submitted from the sile of the workmen that
Stephen Ekka, Manager(ER), IOCL has admitted several
points. It has begn admitted that they are working since
1993 as per recdrd. The witness of the management has
admitted that the workmen of Annexure-A have been
working continuously from 1993 -up date so there is no
dispute regarding continuity of employment of 27
petitioners since(1993. The management witness has also
admitted that these workmen have been engaged by
different contractors since 1993 update. The management
has also admitfed that Basudeévan Committec was
appointed to inqyire into the mattér due to fire in 1983 at
Shakur Basti. The mapagement witness has also admitied
that there are thrge filling sheds and one staff is working in
two shifts. It has been also admitted that the workmen are
more that 100 in|numbers. The management witness has
also admitted that filling is a part of the process and daily
routine work. The management witness has failed to name
the representatiyes of the management before whom
payment is made

It was further submitted from the side of the workmen
that the work of the management is of perennial nature.
The management has admitted categorically that 27
workmen have been working since 1993. Every year
contractor is changed but the warkmen remian. the same.
The mapagement is getting its work performed through
contractor’s men right from 1993 so it is established fact
thatwork performed by the workamen is of perennial nature
and is of sufficient duration. It is also admitted that a

‘comumittee was constituted to inquire into the matter

whether the contract should be abolished in the
establishment under reference. The committee has given
its report after hearing the management as well as the
representatives of the union. It has been observed by the
committee that “the work of sufficient duration is available
in LPG Plant Complex for putting the seal on the LPG
Cylinders, preparation of soaps solutions, pasting -of
Cylinders through soap solution method, sorting out of
defective Cylinders. The data submitted by the
management from 1988 onwards shows the decline in usc
of manpower engaged through the contractor which reflects
less manpower requirement which can be meaningful
engagement if contract labour is required. The committee
is of the considered opinion that the employment of contract
labour in these processes, operation and other works/jobs
be abolihsed and prohibited. In view of the provision of
Section 10 of the Contract Labour (Regulation & Abclition)
Act, 1970 and Rules made there under the Ministry of
Labour, Government of India issued notification on
21-10-1997 under Section 10 of Contract Labour (Regulation
& Abolition) Act, 1970 and contract labour was abolished.
Writ No. 5775/98 is pending for quashing the notificition
dated 21-10-1997. .

It was submitted from the side of the management
that since the Hon’bie Delhi High Court is seized of the
matter usder reférence, the Tribunal has no jurisdiction to
decide this case. The matter under reference before the
Hon’ble Dethi High Court is regarding quashing of the
abolition of contract labour. It wa submitted from the side
of the workmen that the reference is not regarding quashing
of the notification or demand for abolition of the contract
labour. The demand is for examininig the actual reality behind
the facade. Afiér piercing the veil it is to be examined
whether there exits actual contra¢t labour system or it was
only make belief. It has been held by the Hon'ble Gujarat
High Court inLLR 1991 Page 573 that it is within jurisdiction
of the Tribunal to examine the reality behind the facade of
paper arrangement of contract labour system. The Tribunal
has to examine reiationship between the management and
contract workmen. It is to be examiined whether there exists
master and servant relation or not, It has been held in 1999
Lab1 C 825 that the Tribunal can give findings that contract
between the Company and its contractors is sham and

bogus. The finding will not obviqusly abolish the contract

labour system so the matter referred to here is regarding
the factual finding whether the contract is sham and
bogus. There is no reference regarding abolition of the
contract labour. In the instant case the workmen worked
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for contimuously for 365 days and the Hon'ble Gujarat High
Court found the work to be of perennial nature. In the
present case also almost 27 workmen have been working
since 1993. The contractors have changed every year as
per the admission of the management witness. 27 workmen
have been performing work since 1993. The workmen
worked in the establishment of the management. The
‘management has control and supervlsmn over the
contractor’s men, the workmen remaining the same. The
contractis changed every year so certainly this is a facade
of the papers and contract is camouflage and sham and
bogus. The entire establishment is owned and maintained
by the management where the contractor’s men are
employed. The contract is not genuine one.

It was submitted from the side of the workmen that
‘the CLRA 37 of 1970 is a act to further social welfare and
general interest of the comnmnity. The contract labour is
10 be abolished whenever the contract is found sham and
not genuine, In the instant case the contractor is only name

- giver. The workmen are under the control and supervision

of the management. There is no proof that moncy is paid to
the contractor and the contractor pays to its workmen. The

managemunmakespaymmtbfwagestomeworhnm .

It has been held by the Hon'ble Supreme Court in
AIR 1986 SC I-workman ARI Ltd. Versus ARI Ltd. Bhaw
Nagar that the Tribunal has jurisdiction to ¢xamine the
reality behind the facade of paper amrangement of contract
labour system so according to the judgement of the Apex
Court the Tribunal can ¢xamine the genuvineness or
otherwise of the contract labour. lﬁndmforcemme
argument of the management.

It was. further submitted that the management is an
instrumentality of the Central Government. They are

. charged with the duties of discharging their functionsin a
fair and just manner. They are expected to actjustly and
fairly and not arbitraarily or capricatiously. The
management has not been acting fairly impartially and
reasoniably. It is their duty to act fairly. Despite the report
of the Basudevan Committee they went on engaging
contract labowr inthe LPG Plants but no need was paid by
the management and they went on engaging the same
workers in the fake name of different contraciors,
Contractors havebeenclmgedbutthcworkmhavebem
remained the same. 1t is almost the admitted case of the
management. The management withess could not say
whether the workmen have remained and the contractors
have changed. ‘

TheHon'ble SuprcmeOourth[R2001 SC3527has
held that the industrial adjudicator will have to consider
the question whether the contract has been interposed
either on the ground of having undertaken to produce any
given result for the establishment or supply of comtract
Labour for work of the establishment ander the gemmine
contract or whether it is a mere ruse/camouflage to evade
compliance of various beneficial Jegislations 50 as to
deprive the workers of the benefits there under. If the
contract is not genuine the atleged contract labour should

be treated as the cmployees of the pnﬁcipal employer who
shall be directed to regularize the services of the contract
labour in the concerned establishment. In the instant case
itis proven fact that the contractors are mere name givers
and job lenders. The workmen work under the control and-
supervision of the management.

They are within the establishment of ﬂwmmagmnmr_
Payment is made to the workman by the management. The
management has not evea deposited the ES1IC and EPF of
the alleged contract workers. The workmen worked inthe
LPG Plant under the directions and control of the
management. ’ '

- It was submitted by the Learned Counset for the
workmen that the management has mis-appropriated even
the ESIC and EPF. In order to mis-appropriate this amount

" the name of the contractofs is changed every year. It is

established beyond the ray of doubt that the workmen are
not the contractor’s men but they are direct employees of
the management. Their services are integrated to the

- mamagement.

I hagbeen held in AIR. 1953 SC 404 that if a master
cmploys a sexvant and authorised him to employ a number

" .of persons to do a particular job and to gurantee their

fidelity and efficiency for cash consideration, the
employees thus appointed by the servant will be eqauilly
with the employer servant of the masters. In the instant
case there is no servant to empoly a number of persons.
The name of the contractor is fake one. The management
obtained the licences for them for a handful of money but
everything is done by the management. The workmen have
beeni retained in the service of the management since 1993,
27 workmen have been working continnously since 1993
and they have become an asset to the management. The
management cannot dispense with their services as they
have obtained technical efficency and training. The work

“in the LPG Plant requires trained personnel The

management is helpless in continning the workmen since
1993. It has been held in 1997 ATR SCW Page 430 that the
industrial adjudicator should decide whether there isvalid
contract or it a is mere mles/camouflage and if it is found
that the contract or is only a name lender the management
should be directed to regularize the workmen. In FT 2003
(1) SC 465—the Hon’ble Supreme Court has held that

‘industrial adjudication is appropriate remedy for the alleged

contract workers. In(2000)1 SCC 126—ithe Hoay'ble Supreme
Cowrthasheld that there are multiple pragmatic approach/
factors which should be considered in deciding emaployer
and employee relationship. According to the criteria there
should be control and integration. The management has
doubtless control over the alleged contractor’s men as they
work in the establishment of the management; They are
integrated to the service of the management. NO EIC or
EPF has been deposited by the contractor. There are no
terms and conditions of the contract so there is master and
servant relationship. The creation of contract labour is
only sham and camouflage and the emplayer cannot be
relieved of his liabilities. According to this judgment of the
Hon’ble Supreme Court at least 19 workmen are the
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The work in the instant case, no doubt,
ature as the workmen have been

continuously wrking since 1993, 1t is for sufficient
duration. So the alleged contractot’s men will become the
servant of the mpnagement. The manzigemem has some
vested interest {e. why the manggement is continuing
the workmen sigce 1993 and in ofder to veil this reality
the management]is giving the name of several contractors
every year. Themanagement is doing violent injustice to
the workmen. They have been deprived of the facilities
~ and emoluments of regular employees since 1993. The
intermediary ha$ been introduced in order to deprive the
workmen of thgir rights. The work is not of scasonal

nature. Itinvol
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necessity as tl
experience. Su
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hitted from the side of the management
are the contractor's incn and this Tribunal
pn o regularize the workmen. Only the

Central Governiient can abolish the contract labour and

direct for regula
no merit in the a
Supreme Court i
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fization of the contractor's men. Thereis
sument of the mahagement. The Hon'ble
12 Catena of cases has decided that it the
adjudicator to examine and give findings

whether contracf labour a sham anid 2 merc camouflage 10
evade the responsibility of the management. 1t is admitied
casc that 27 wofkmen have been’ working continuously
since 1993, 8q these 27 wqumen arc cntitled o be
rcgularized withif one month from publication of the award.
Thelaw cited by the management:is not applicable in the
presesin facts aijd circuinstances of the case,

The reference is replied thus:-

The Demand of the Bhartiya Shramjivi Sangh for
absorption/regularization of the services of contract
labourers (27) as per list enclosed employed through
contractors in the establishment of Indian Oil Corporation
Limited, Delhi Bottling Plant, New Delhi is just, fair and
legal. Allthe 27 applicants deserve to be absorbed within
one month from the date of publication of theaward. The
management should regularize the services of all these 27
workmen within one month from the date of pubhcatlon of
the award.

The award is given accordingly.
Date: 20-9-2005. R. N. RAl, Presaiding Officer
7% feeett, 21 faaw, 2005

W . - 3855, — i e stfufrm, 1947 (1947
F 14) B 9 17 F AT K, F=KT TR TG S
= Fm % wEuas % day Prar o 39 s &
wiw, sy fifde slehfier fream # e ween st
Al s ~EmEY ¥AEE GE-2 * gae (9o 9o
07/99) ¥ wanfyr #wat &, W ¥ T 15-9-2005

* = ra gem m

[H, T&-17025/2/2005 3178 L (fafau)]
- Y. T, 3R |
New Delhi, the 215t September, 2005

5.0, 3855,—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central

~ Govemment hereby publishes the award (Ref. No. (07/99)

of the Central Government Industrial Tribunal-cum-Labour
Court, Dhanbad No. 2 as shown in the annexure, in the
industrial dispute between the employers in relation to the
management of Life Insurance Corporation and their
workmen, which was received by the Central Govemment
on 15-9-2008

[No. L-17025/2/2005-IR (M}]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT LABOUR
COURTATDHANBAD

PRESENT: ShriB. BISWAS, Presiding Officer

Inthe maltcr of an application under Section 33-C(2) of
theLD. Act., 1947

APPLICATION NO. LC. 7 OF 1999
PARTIES : '

The General Secretary, Patna Division
Insurance Workers Organisation,
B/163 Pipuis Co-operative Colony,
Kankar Bagh, Patna-800020.

VERSUS
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The Executive Director, Internal
Audit Deptt., L.I.C of India,

Central Office, “Yogakshema™

Jeevan Bima Marg, Mumbai - 400021.

APPEARANCES: .
On Behﬁlf of the applicant : _ane
Onbehald of the O. P. - .
State ; Jharkhand Industry : Insurance
Dated, Dhanbad, the 18th August, 2005
ORDER

This is an application under Section 33C(2) of LD.
Act., 1947 filed by the applicant claiming certain dues on
computation against the O. P. management named above,

None -

In this application neither the application nor his
representative appeared before this Labour Court. None
also appeared on behalf of the O. P. management. This
case is pending for hearing since 1999. As the parties failed
to appear for taking necessary steps, the appligation is
dismissed for default. : :

B. BISWAS, Presiding Officer
¢ feeett, 21 foaw, 2005

&1, 3. 3856, — it e sfufem, 1947 (1947
=1 14) F 91 17 % e 4, ¥ v o wifedfes
Rt % R ¥ dug P ok 3T e
¥ o, sgEa A fafdee aivenfirs forame & sm =EeE Bl
¥ v (Hed TEm 23/03) W wETyE i ¥, W
TR B 15-09-2005 T W4 €A 41|

[, TE1-29011/20/2003- 21§ =R (Fafra) ]
' . <, Timerrm, srert wfeE
New Delhi, the 2 1st September, 2005

S5.0. 3856.—In pursuance of = Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes theaward (Ref. No. 23/03)
of the Industrial Tribunat KOTA in the Industrial Dispute
between the management of M/s Associated Stone
Industries, Kota and their workmen, received by the Central
Government on 15-09-2005.

[No. L-29011/20/2003-IR (M)]
C. GANGADHARAN, Unger Secy.
o)
=rarder, o ~arafiesTor
(FHT /AT /TR
Grardt aAferd— ot &, ¥, T, ALTHALE.
Forar T AT ¢ Y. =NLAAKT/23/03
ficeior anftm < 19-7-03

W v m, ™ ﬂm. - feht &
NRWiE TA-29011/20/2003 3§ AR

(TR ) frw 194603 _
fird ot qra 10(1 ) (%) sitetfives forars stfufrem, 1947
sivarth et gt ot v g orRe {6,
Tt o W, T o, foven wher)
.
wa, RS =1 wEE (W) fa
et e, foren ®e=n
- sl Frdros
ek st SR SRR o W Tk
sl o Y SA TR o T ok
tfufrob fetrer : 30-8-2005
swiuivia

1 W, v, i Rt gro o e o
sifergan R 19-6-03 ¥ Witk firr Prebwy foveng smetfire
forag axfuferam, 1947 (For agaTe * sifufram ' & weshfem
fapar ORI ) Ft AR 10( 1) () W sty vo i
sfufoind vt R d .

" “Whether the action of the management of
M/s. Associated Stone Indusiries (Kotah) Ltd.,
Ramganjmandi in terminating the services of the
workman Smt. Ram Pyari.D/o. Shri Gauri Lal w.c.f.
3-9-2002 is legal & justified? If not, to what relief the
workman is enfitled toand from which date 7"

2. Prdw/frae, =i ¥ W 0 W e
IR R Y Afew fafvmy w9 § ol e T fem W
B well Y AR Y - syttt §

3. Or foremr P 26-5-05 ) werl) Y S R

T W9 QT A TR AR A P faw e fe
< Sfét At st e ¥ are S ¥ R
sl Frirers A frad dem = Wl 3 s ot %
T § T 30,000 T, F T e v witd ¥ .
433309 Rt 25-5-05 ey wTF ¥ iy s farame ety
v Forems s T e el ¥, s SRy

¥ e iyt sifm w1 3 it W it

T BRI TR TR W ST R
) S Wi g A R fewTee ¥ 56 T
wrée Qe Wi Hw 30,000 7. W AN Toreirorn
QW e ot € sl wguoen Swin w sy Frdrne ¥ wed
it e e e, v et e 1 v vy e
¥ ama R T Priw/ Ry ) gl v sfvfviy =
e P w1 ' '

. %, T, =wEniw

-
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¢ feeeh, 21 famr 2005

&L AT 3

57.— aiteiifre frarg stfufiem, 1947

(1947 1 14) ) 47 17 3 SryerH, Iy e e
stgm Hrdl. % waias & wag P ok s wreny
F w9, ey A e firme F =t aoew

K/

TE. 30011/41/2000-31E. 31 (Fafere) ]
th IR, St afaa

New Dehhi, the 21st September, 2005
S.0. 3857.-In pursuance of Section 17 of the

Industrial Disput
Government her

Act, 1947 (14 of 1947), the Central
rgby publishes the award (Ref. No.

82/2000) of the Ceftral Government Industrial Tribunal-

cum-Labour Courf

, New Delhi No.!li as shown in the

Annexure, in the Industrial Dispute between the

management of Ind
received by the Ce

an Oil Corpn. Ltd: and their workmen,
tral Government on 21-9-2005.

[No.L-30011/41/2000-IR (Misc.)]
C. GANGADHARAN, Under Sccy.

GROUND FLOO

Presi

INTHEMATTER Q)

The workmen as rd
Petroleum Workers
417, Asaf Ali Road,
New Delhi.

Versus

The Management gf

RAJENDRA PLACE, NEW DELHI
ing Officer : RN. RAI
LD. NO. 8212009
DF:— '

presented by
Union,

M/s. Indian Oil Corperation Limited,

Yusuf Sarai,
New Delhi.

AWARD

ll. TheNﬁulsiryofLabourbyltslettcrNo L-30011/

Central Governmant dt. 31-7-2000 has

41/2000/IR(Misc.)
referred the followi

g point for adj jcation .

The point rurfs as hereunder :—

“Whether 54 contract workers whose services were
tgrminated op 9-6-1993 on completion of contract
apdoutof whigh I9workmenare still working through

contractors in the LPG Plant, Tirki Kalan are entitled
 for reinstatement/regularization in the establishment

of LO.C.L. on the basis that they were working against

perennial jobs some of which were later prohibited

by Government for employment of comtract labour

vide notification No. 734(E) dated 21-10-1997 2 If
~ yes, to what other relief they are entitled?”

The Petroleum Workers Union on behalf of the
workmen has filed statement of claim. In the statement of
claim it has been stated that the above said reference
has begn made by the appropriate government after
receiving faiture report of Shri Khushal Singh, ALC®, Delhi
6-4-2000.

That the concerned workmen had raised a dispute
with the management as well when their demand was not
conceded before the Conciliation Officer (Central) as per
list anniexed with this statement of claim vide their dispute
dated 19-8-1999 wherein workmen had claimed that the
management of 1.O.C.L. had appointed the workmen
through their contractors i.c. through its Sr. Plant Manager,
LPG Plant, Tikri Kalan, New Dethi, had employed 54
workmen under Contract Labour System through M/s.
Friends Cargo Movers & Traders, Delhi, long back and
due to termination of the contract of the contractor by the
management of indian Oil Corporation Limited w.e.f
9-6-1993, the services of the workers were terminated and
management had refused to reinstate the workers and has
categorically instructed the newly appointed contractor
not to again employ the terminated workers.

After a long persuasion with the management of
indian Oil Corporation Limited Shri LK. Mathur, the then
Dy. General Manager instructed the contractor to take some
of the workersin service. Out of 54 wotkmen, only 19 workers
were taken in the employment by the new contractor and
35 workers were left out and in their places, new workmen
were appointed by the management. The 19 workmen who
were taken on duty on the instance of the management,
are still working as shown in annexure ‘A’. The workmen
are out of jobs w.e.f. 19-6-1993 are shown in Annexure ‘B’.

That the grievances of the workmen are(a) thatsince
the work of the management is of perennial nature and the
same is being got done and executed by the respondent
management through the contractor and his workmen. The
similar jobs are also being done and executed by the
permancnt and regular employees. The workmen employed
by the contractor have been discriminated for.the purpose
of pay and allowance and also for various other welfare
facilities. The difference in pay and allowances and other
social benefits are mentioned as under .—

The workmen working with Corporation on regular
basis are getting pay scale of Rs. 2234-40-2554-50-
2904-60-3505 in the year 1995 whereas in the month
of January, 1999 they were being paid Rs. 5719/-
per month under different heads i.e. basic pay,
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variable DA and fixed DA, CCA, HRA @30% special
allowance@ 10% of basic, other allowance like tea,
washing allowance, transporiation charges, children
education allowance ete. and in addition tp that the
regular employees of the Corporatmn are gettmg
carned leave for 32 days; casual leave for 12 daysin
a year, sick leave for 10 days in a year, LTC for self
and family member, bonus every year, productivity
linking bonus every year, medical assistance
through nominated hospital, special leave for
serious sickness and accident on duty benefit,
provident fund contribution @ 12% of basic pay,
DA, Gratuity with compensation benefit, canteen
facility etc. whereas the workmen doing the similar
job- for 8 hours daily are getting only Rs. 2419/~
inclusive of ESI & PF contribution and they are not
provied even protective measure whereas the
regular employees are getting all protective measure
and this way the contractor workersi.c. the workers
who are working under. contract and doing the
similar job which the other regular employees are
doing with the respondent management are being
badly exploited. There are various rulings of the
various High Courts of the country as weil as of the
Apex Court i.e. Hon’ble Supreme Court of India that
“Equal Pay for Equal Work”. But unfortunately
though the work being executed by the workmen as
per list annexed to the statement of claim A & B
_ they are not being treated as regular employees of.
the management i.¢. Indian Oil Corporation Limited.
The 19 workers are continuously working with the
management. and their job which is being job in
perennial int nature and the same employment of the
contract labour with respect to them has been
prohibited as per notification dated 21-10-1997 of

Govemment of India, therefore, they are required -

to be treated as regular employees of the
Corporation and be paid pay and allowances that
of the regular employees with arrears and they be
also treated for all intents and purposes i.c. for the
consequential benefits as regular employees inview
of Section 258 of the Industrial Disputes Act.
Moreover, there is a ruling of Hon’ble Supreme
Court of India that a work which exists for one year,

the said work is of regular nature and the employees
appointed to do the said work even after. he works
for the lesser period be treated as regular employees
of the establishment. Hence in view of the same,
the management has no case at all and the claimant
workmen are entitled to the relief.

That 35 workmen as per list annexed ‘B’ to this
statement of claim were terminated under the guise of
termination of contract of the contractorin 1993 i.c. w.ef.
9-6-1993 and the concerned wotkmen were removed from
their job taking the plea that they were the employees of

Ay

the contracter then appointed by the management

. whereas the management had given specific direction to

their contractor rét to.employ the previous staff members
and so they weré rendered jobless and thrown on the
road and not only this even at the time of termination of
their services that outgoing contractor did not pay legal
dues to 35 workers so terminated even their provident
fund and ES] contributions deducted from their salary
was not deposited with the réspective authorities. The
entire legal dues payable toithe said employees were eaten
by the out going contractor and officers of the
management because the contract systém has been

 introduced by the officers of the management for thieir

own interest and not for the benefit of the Corporation.

Therefore, in view of even own admission of the
management of the Corporation they being the principal
employer were bound to pay all legal dues at the time of
termination of services of 35 workers mentioned in the
list ‘B’ and because their termination were illegal and
unjustified and now the job of all such category of the
Corporation has been declared as of permanenat nature/
perennial in nature vide ‘notification -dated
21-10-1997, therefore, all the said employees are entitled
to the relief of their reinstatement with fall back wages
and continuity of services- and are required to be

“regularized with the management and be paid pay and

allowances with arrears along with othez consequential
benefit as per other regular employees of the Corporation.

That in the statement of claim before the conciliation
officér the workmen had requested/prayed that ‘the
termination/dismissed workers may. be reinstated as
shown inthe list ‘B’ with full back wages and continuity
of services and likewise all other workeyen who are working
with the contractor/management of the Corporation and
thereafter due to the intervention of some good officers
of the Corporationi.e. 19 workers taken on duty who are
at present working with the management be treated as
regular emplgyees of Indian Oil Corperation Limited and
they be paid and allowances and other consequential
benefits treating them as regular employees of the
Corporation for all intents and purposes.

It was also specifically mentioned in the statement
of claim before the Conciliation Officer (Central) that the
following persons/contractors have-expleited the
claimant workmen at the instance of the officers of the
Corporation orin oojlusmn with them.

Nameof Name of Firm . -.Period of
Proprietor - ‘ Contract
1 2 E 3

'Sh. B.P. Bhawani M/s. Friends Cargo & 9-6-8810
, . Traders (P) Ltd. B 9-6-93

Sh. VN.Bhalla. M/s. Job Orient 1046-93 to
Sh. J.S. Bhambra M/s. Glamour (fndia) . -do-
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1 -2 : 3
Sh.PK. M/s. Pee Kay Gontractor  10-6-9510
' . 10-6-97
Sh. Gladbin MarfEngg. 10-6-97 to
Cont.

That M/s| Friends Cargo Traders (P) Limited had
deducted the coptributions on acgount of provident Fund
from the wages]of the workers for some period and had
not deposited With the Provident Fund Commissioner’s
Oﬂ’ice along with its matching: contributions and the
eris M/s. Indian Qil Corporation Limited
steps in this diregtion inspite of repeated
laints. .
ement has filed written statement. In the
t it has been stated that the concemed
in Annexure-A 4nd B were never inthe
swering management and as such the
le ta be dismissed on this ground alone,
ifted any employer-employee retationship
imants and the management and therefore
ispule” can arise between the parties
may kindly be rejected.
imants themselves in their claim petition
¢y were employed as contract workmen
argo Movers India and without such a
made a party to the present dispute the
be dismissed on the ground of non-

of Ws. Friends
contractor bein,
claim is liable

That the Cpntract Labour (Regulation & Abolition)
sufficient code, providing the machinery
for regularization of the contract labour and its abolition

nature. This avgrment of the petitioners is wrong and
vehemently denfed. Itis. respectfully submitted that the
- claimants were rever employed by the management but
might have beey engaged by contractor. The contract
. given by the anpwering respondents to the contractor
was for the up keep of building, up keep of rest room and
canteen and floof sheds. Besides above the contract also
stipulates that tHe contractor shall ensure proper grass
cutting, de silting of drains and cleaning of soak pits and
septic tank of thelanswering management. The claimants
have falsely alleggd that they are pesforming jobs of regular
and perennial fatare. Itis' sublmttbd that the main job of
the answering rdspondents at the Tikri Kalan Bottling
Plant is for filling of LPG Cyllndel's and its distribution,
The LPG filling frocess is doncbytheregular cmployees

of the answering respondents and no contract workman
is employed in such nature of jobs. The distribution of
LPG is thiovgh distributors appointed by the answering
management, The jobs being performed by the contractors
are neither perennial in nature nor of the establishment.

That the answering management has its own
recruitment policy and guidelines and the same can not
be over looked/by passed by considering the case of the
claimants herein. The claimants cannot be allowed to
steela march by, by-passing the recruitment rules as well
as the guidelines of the answering management. Itis the
settled law of the land that no back door entry into public
sector employment can be permitted. Hence the claim is
liable to be dismissed on this ground also.

It is pointed out that the notification dated 21st
October, 1997 is a subject matter of writ petitionNo. 5775
of 1998 pending before the Hon’ble High Court of Delhi.
The notification hasbeen challenged on the grounds of
being ultra vires as mentioned in the petition and the
same is admitted for consideration of the Hon’ble Court.

Itiscorrect that the contract which was awarded to
M/s. Friends Cargo Movers and Traders was awarded for
a period of two years and the said contractor was
terminated thereafter. It is wrong and emphatically denied
that the answering respondents had instructed the new
contractor not to engage the cohcerned workmen. It is
respectfully submitted that the said averments can be
best answered by the contractar and the averments as
made in this paragraph are denied for want of knowledge.
The allegation being made against a party who is not
present may not be adjudicated by the Hon’ble Court,

It is wrong and denied that the Deputy General
Manager of the answering respondent Shri L.K. Mathur
had instructed the contractor to take the services of the
claimants. The averments made in this paragraph are
wrong and vehemently denied. Itis also wrong and denied
for want of knowledge whether any persons were engaged
by the contractor. The answering management denies for
want of khowiedge whether any person was engaged by
the new contractor or not. The answering management

. however, has been able to ascertain that out of 19 workmen

named in Annexure-A, have been engaged by M/s. New
Marif Engineering Private Limited and 5 have been
engaged by M/s. Pawan Constructions Private India.

Itis wrong and emphatically denied that the workers
named in Annexure-A or in Annexure-B were performing
any work which was of regular or;perennial in nature. It is
again reiterated that the main job of the answering

respondents at Tikri Kalan Bottling Plant is of filling of

LPG Cylinders and its distribution.

None df the workers named in the Annexure-A or B
were engaged in any work which were régularor perennial
in nature. In fact all the workinei named in Annexure-A -
and B are contract workmen and there existed no emplover-

a
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employee relationship between the claimants and the
answering management, The pay scales of the workmen
employed by the answering respondents was 2234-40-
2554-50-2904-60-3505 in the year 1995. However, thie
regular workmen of the answering respondents were not
being paid HRA and Special Allowance as has been
claimed in this paragraph. 11 is respectfully submitted
that the Principle of “Equal pay for Equal Work” would
not be applicable in the facts and circumstances of the
present case. As the work being performed by the
contractors was neither regular nor perennial in nature,
there has been no violation of Section 25B of the ID Act,
1947 as alleged. The Rectuitment Policy of the management
corporation has to be followed for getting employmentin
the corporation. The claimants do not satisfy the
recruitment norms aid down by the corporation.

That the contents of Para 7 as statcd are wrong and
denied for want of knowledge. It is wrong, that the 35
persons named in the Annexure No. B were not engaged
by the contractor. The allegations made against the out
going contractor can be best answered by the said
contractor. The management neither appointed nor
terminated any of them. In fact at present the management
corporation is unablc to admit/deny whether any of the
35 persons mentioned in Annexure-B have worked with
the Corporation through a contractor. The delay inraising
the reference itself shows that such personsnever thought
themselves to be the employees of the Corporation.

1t is submitted that the conciliation proceedings
had failed as there existed no relationship of employer
and employee between the claimants and the management
of M/s. Indian Oil Corporatien. It is wrong and denied
{hat the answering corporation has exploited the workers
in colusion with the contractor. The allegations are
absolutely baseless and vague and deserves no
consideration from the Hon’ble Court. The claimants may
not be aliowed to raise belated/stale disputes.

It is submitted that the PF Authorities had
approached the answering Corporation regarding non
payment of certain dues and the answering corporation
had replied to the concemned authorities stating that there
was no amount which was pending with the corporation
of the contractor M/s. Friends Cargo Movers and Traders
except a sum of Rs. 10,000 (Ten Thousand Only) which
was deposited with the PF Department. The management
had complicd with the directions of the PF departmen
and has acted in accordance with law. :

Tt is stated that it is correct that a wri1 petiton No.
5775 of 1998 is pending disposal before the Honble High
Court, Delhi, However, itis wrong and emphatically denied
that the answering corporation with the guilty mind did
1ot make the union as a party fo the said writ petition. It
is respectfully submitted that the said writ petition has
been filed challenging the notification issned by the union

3016 GIO5—18

of India and the Union of India is appropriate authority
to defend the said writ petition. However, it is correct that
the claimants had made an application for impleadment in

" the sald writ petition which stands allowed. The claimants

have also filed a writ petitionbeing writ petition No. 1889/
2001, which has been dismissed by the Hon’ble Delhi
High Court on 10-04-2001. '

It is wrong and denied that the answering
corporation has exploited the workers as named in
Annexure-A and B. It is respectfully submitted that no
relief of reinstatement can be granted in favour of the
claimants as they never were in the employment of the
answering management. It is, therefore, respectfully
prayed that the claim filed by the claimants may kindly be
dismissed with cost as the claimants have hot made the
contractor a party to the present dispute the proceedings
do not survive. As per their own showing their rservices
have been terminated in the year 1993 but the reference
has been raised in the year 2000, thus causing grave
prejudice to the management. It is stated that records
refating to such period would not be available with the
corporation particularly so when the claimants were not
even the employees of the Corporation. -

The Union on behalf of workman applicant has filed
rejoinder. In the rejoinder the union has reiterated the
averments of his claim statement and has denied most of
the paras of the written statement. The management has
also denied most of the paras of the claim statement.

It has been stated from the side of the Union that the
rianagement’s contention is that the aggrieved workmen
are the workmen of their contractors namely M/s, FCM/
Glamour India/Job Orient/P.K. Constt./Marf Engineers.

It has been stated that all the workmien shown in
Annexure A & B annexed in'statement of claim were
employed by FCM (Contractor) during the period of their
initial contract for three years with the Principal Employer
i_e. Indian Oil Corporation Limited from 09-06-1988 to
09-06-1991. The period of contract was mutually extended
by both the parties for two years and remained in force
upto 9th June, 1993 and finally the contract was terminated.

Instead of the Contractor M/s. FCM, when their
contract was terminated by the Principal Employer, the
management of IOCL had illegally appointed two
contractors namely M/s. Glamour India and M/s. Job
Orient without entering into any contracl agreements.
Both the contraciors were advised to bring their own
workmen to work for the IOCL in its premiises at Tikri

'Kalan, The workers cmployed by the earlier contractor

M/s. FCM were thrown out of jobs and were not kept by
the new contractors on the specific instructions by the
Principal Employer.

Itis stated that the management of IOCL through
Shri L.K. Mathur, the then DGM (LPG) had advised and
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instructed the newly appeiated contractors to take the
workers back in the servios who had been working earlier
and were emplayed By the previous contractor
M/s. FCM. B is submisted that 19 workers, as per
annexure A were taken-in the employment by both the
contractors. Itiis farther submitted that 9 workers were
employed by Shri Bhambra of M/s. Glamour India and
10 workers were taken by Shri Bhall of M/s. Job Orient.
Later when the contractor mamely M/s. Job Orient had
cheated the Principal Employer and had run away without
any intimation to the concerned authorities and without
making the payment of wages to the workers, the
Principal Employer was persuaded and all the workers
working through the absconding contractor were shifted
to work under another contractor Shri Bhambra of M/s.
Glamour Indis. The wages of the contract labour were
also paid by another centracter who was asked to take
the resposmsiislitics of hiebilities and profits of the
absconding comtractor.

It is reigersted that as Principal Employer,
managemant- ot JOCL. Jmbptayed a vital role in removing
the contracter’s wearkers aad again shifting their services
to another cemtracter. The deductions on account of PF
accrnlations with the PF authorities were well withinthe
knowledge of the Principal Emplover and its Managers.
The contracters were being shielded/prote.ied against
the violation and non implementation of the statstory
labour faws.

It is, tharefore humbiv stated that the maniagement
of 10CL canset escape its. responsibility as a Princial
employer in thie present dispute. The dispute does exist

between thre Prisicipai Employer and the workmen engaged

in the premises of Indian Oil Corporation Limited who
have/had been working for the public Sector Company
through its Agents/Contractors However, if management
of I0CL as Principal Employer feels that the concerned
contractors sheuld be made the parties to the present
dispute, it maybe dirccted to trace involved contractors
and being them down o appear beforc the Labour
Authority. '

The difference in pey and allowances and other
social benefits botwcen the twe sets of workers, who are
doing the identical jobs in the same premises is self
explanatory. The comparisou shown in the statemens of
clain. is reiterated. R is reiterated and confirmed that the
coniract Jauourhas been continuousty engaged withorit
any break for last 30 many vears to do the regular and
perenniai jobs such ag;

{a} lobe of Peone fnvthe office.

(v Jobsof dispatching the mail/dak.

(c) Magimtenance and repairs of conveyer’s belts.

(d) Sealing/Capping -Decapping of the Cylinders.

() Loading and uneading of Cylinders.

(® Preparation of Soap Solution/Cleaning of
Trays/Applying of Soap Solution to the
Conveyer Belts for smooth movements.

(g) Removal of empty/filled LPG Cylinders from
one place to another.

About 100 workers are daily deployed to perform
regular and perennial jobs. It is absolutely incorrect to
say that the workers are not deployed on any permanent
and perennial jobs.It is admitted that no list of 19 workers
was ¢ver given to the management of IOCL for their
regularization. It is again submitted that 19 workers out of
54 were employed by the newly appointed contractors i.e
M/s. Glamour India and M/s. Job Orient on the intervention
and specific instructions of the representative of the
Principal Employer, Shri A K. Mathur, the then Dy. General
Manager (LPG).

It is reiterated that there existed/exist master servant
relationship between the Principal Employer and the
workmen who are engaged to perform the duties for Indian
Oil Corporation Limited in its premises. They are further
govemed by the administrative rules of the management
of I0CL. The Passes/Identity Cards issued to the workers
show that they are engaged to work for Indian Qil
Corporation Limited at its LPG Plant. The Identity Cards
issued to the workers are further redesigned by the
masagement of IOCL 1o escape its reponsibility to have
any conniection with the contractor’s workmen. The
sample of the Entry Pass/identity Card is annexed to give
clear picture thai how the Principal Employer is irying to
escape its moral/ethical/legal responsibilities towands the
labour. The address of the contractor (O) has not been
deliberately mentioned in any of the records accessible
to the workmen to aboid to accept any responsibility
towards the workmen both by the Principal Employer and
the Contractor,

Evidence of both the parties has been taken.

From the side of the workmen, the President of
Petroleum Workers' Union and the Secretary of Petroleum
Workers’ Union have been examined. The workmen have
also filed affidavit but their cross was not permiited by
the predecessor, the Presiding Officer as W-1 and WW-2
to represent the general case of all the workmen being
President and Secretary of the Petroleum Workers® Union.
Claim statement has also been filed by the Union. The
management has also examined one withess.

Argument of both the parties was heard.

It was submitted from the side of the workinen that
initially 54 workers were cngaged as contractor workers
from 1988 bazt on 09-06-1993 on completion of contract 35
workmen were dis-engaged but 19 workmen are still
working through contractors in the LPG Plant, Tikri Kalan.
All the 54 workmen should be regularized/reinstated as
their job is of perennial nature. It is admitted to both the
parties that the Government of India has abolished
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contract labour w.e.f. 21-10-1997 and the order of the
Govermnment dated 2 1-10-1997 has been challenged before
the Hon’ble Delhi High Court.

It was submitted from the side of the workmen that
despite dependency of the writ the matter under reference
can be adjudicated upon as contract is sham one and it is
not genuine. The Contract is a comouflage and if the veil
is lifted the contract workers will be found to be regutar

employees of the respondents/management. On

26-08-2002 an issue has been framed whether there existed
employer-employee relationship between the parties. This
issue will be replied after considering the nature, dusies
and duration of the work and permissibility of contraci
labour for such nature of work. A wril petition was filed in
the Hon'ble High Court of Delhl for direction t¢ treat 19
workers as regular employees of the management butthe
same was rejected by the Han ble High Court as 2 reference
was made by Central Governmeni reganding 54 emplovees
including 19 workers who have the writ CPW No, 3775/
98. The Hon bie High Court of Delhi ordered for maintaing
stetus-quo till 3 ist March, 2001 so the writ petition which
is pending before the Hondle High Court is for quashing
the notification dated 21-10-1997. The Hon'ble Dethi High
Court rejected thie writ petition of the worknten on the
ground that th2 reference is pending before the
appropriate foruin. In this casc the points of decision is
whether contract workers deserves to be reinstaled or
regularized.

1t was submitted from the side of the workmen

that writ regarding writ for quashing notification dated
21-10-1997 1s pending before the Hon’ble High Court.
This Tribunal is the appropriate forum to decide whether
the workmen are the empioyees of the management/
respondent. This matter is not pending before the Hon’ble
High Court in writ petition. It was not brought to my
knowledge even by the management that any other
petition is pending before the Hon’ble Dethi High Court
regarding the same matter.

It was submitted from the side of the workmen that
Stephen Ekka, Manager (ER), [OCL has admitted several
points. It has been also admitted that they are working
since 1988 as per record. The witness of the management
has admitted that the workmen of Annexurc-A have been
working continuously from 1988 up date so there is no
dispute regarding continuity of employment of 19
petitioners since 1988. The management witness has also
admitted that these workmen have been engaged by
different contractors since 1988 up date. The management
has also admitted that Basudevan Committee was
appointed 1o inquire into the matter due to fire in 1983 at
Shakur Basti. The management witness has also admitted
that there are three filling sheds and one staff is working
in two shifts. [t has been also admitted that the workmen
are more than 100 in numbers. The management witness

has also admitted that filling is a part of the process and
daily routine work. The management witness has failed to
name the representatives of the madagement-before whom
payment is made. '

It was further submitted from the side of the
workmen that the work of the management is of perennial
nature. The management has admitted categorically that
19 workmen have been working since 1988, Every year
contractor is changed but the workmen remain the same,
The management is getting its work performed through
contractor’s men right from 1988 0 it is esablished fact
that work performed by the workmen is of perennial nature
and is of sufficient duraiion. It is also admisted that a
commiitee was constituted to inquiry imo the natior
whether tihe contract should be abelished in the
establishment under reference. The committes has given
its report afler hearing the management as well sz the
representatives of the nnion. It has been observed by the
vormittee that *the work of sufficient duration is available
in LPG Piant Complex for putting the sciit on the LPG
Cylinders, preparation of soaps solutions, pasting of
Cylinders through soap selutien method, sorting out of
defective Cylinders. The dats sabmitted by the
management from 1988 onwards shaws the decline inuse
of manpower engaged throwgh the contracior which
reflects less manpower requiremsent which can be
meaningful engagement if contract labour is tequired. The
commitlee is of the considered opinion that the
employment of contract tabour in these processes,
operation and other works/jobs be abolished and
prohibited. In view of the provision of Section 10 of the
Contract Labonr (Regulation & Abolition) Act, 1970 and
Rules made there under the Ministry of Labour,
Govemment of India issued aotification-on-21-10-1997
under Section 10 of Contract Labour{Regulation &
Abolition) Act, 1970 and contract labout was abolished.
Writ No. 5775/98 is pending for quashingthe notification
dated 21-10-1997.

It was submnitted from the side of the management
that since the Hon'bie Delhi High Court is seized of the
matier under reference, the Tribunal has no jurisdiction
to decide this case. The matter under reference before the
Hon’ble Delhi High Court is regarding quashing of the
abolition of contract labeur. It was submitted from the
side of the workinen that the reference is not regarding
quashing of the notification or:demand for abolition of
the contract labour. The demaad is for examining the
actual reality behind the facade. After piercing the veil it
is to be examined whether thiére exists actual contract
labour system or it-was only make bolief. Ithas been held
by the Hon ble Gujarat High Courtin LLR 1991 Page 573
that it is within jurisdiction of the Tribunal to examine the
reality behind the facade of paper arrangement of contract
labour system. The Tribunal has to examine relationship
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between the mahagement and contract workmen. It is to be
examined whether there exists master and servant relation
ornot. It hasbedn held in 1999 Lab 1C 825 that the Tribunal
can give findings that contract between the Company and
it contractors ¥ sham and bogus. The finding will not
obviously abolish the contract labour system so the matter

referred to herg is regarding the factual finding whether
and bogus. There is no reference regarding
abolition of thf contract labour, In the instant case the
workmen worked for continuously for 365 days and the
Hon’ble Gujaat High Court found the work to be of
perennial naturd, In the present case also almost 19 workimen
have been wotking since 1988.-The contractors have
changed every year asper the admission of the management
witness. 19 workmen have been performing work since 1988,

« The remaining p5 workmen worked from 1988 to 1993 for

almost five yeays. These 35 workmep after having worked
for five years Werenot engaged by the next contractor but
all the contractors have engaged the 19 workmen right
from 1988. Th¢ workmen worked in the establishment of
the managemgnt, The management has control and
supervision oYer the contractor’s men, the workmen
remaining the same. The contract is changed every year so
certainly this {s a facade of the papers and conttact is
camouflage and sham and bogus. The entire establishment
is owned and {naintained by the management where the
contractor’s mdn are employed. The contract is not genuine

mitted from the side of the workmen that
1970 is a act to further social welfare and
of the communify. The contract labour is
wheneverthe contract is found sham and

the contractor 4nd the contractor paysto its workmen, The
management es payment of wages to the workmen
directly.

: er. They are expected to act justly and
fairly and not _
has not been agting fairly impartially and reasonably. Itis
their duty to act fairly. Despite the report of the Basudevan
Committee thgy went on engaging contract labour in the

itrarily or capricatiously. The management’

LPG Piants but no heed was paid by the management and
they went on engaging the same workers in the fake name
of different contract ontractors have been changed
but the workmen have been remained the same. it is almost
the admitted case of the management. The management
witness could not say whether the workmen have remained
and the contractors have changed.

The Hon’ble Supreme Court in AIR 2001 SC 3527 has
held that the industrial adjudicator will have to consider

the question whether the contract has been interposed

either on the ground of having undertaken to produce any
given result for the establishment or supply of contract
labour for work of the establishment under the genuine
contract or whether it is a mere ruse/camouflage to evade
compliance of various beneficial legislations so as to
deprive the workers of the benefits there under. If the
contract is not genuine the alleged contract labour should
betreated as the employees of the principal employer who
shall be directed to regularize the services of the contract
labour in the concerned establishment. In the instant case
it is proven fact that the contractors are mere name givers
and job lenders. The workman work under the control and
supervision of the management.

They are within the establishrent of the management.
Payment is made to the workman by the management. The
management has not even deposited the ESIC and EPF of

- the alleged contract wotkers. The Workmen worked in the

LPG Plant under the directions and control of the
management.

- It was submitted by the Leamed Counsel for the
workman that the management has mis-appropriated even
the ESIC and EPF. In order to mis-appropriate this amount
the name of the contractors is changed every year. It is
established beyond the ray of doubt that the workmen are
notthe'contractor’s men but they are direct employees of
the management. Their services are integrated to the
management.

Ithasbeen held in ATR 1953 SC 404 that if a master
employs a servant and authorized him to employ a number
of persens to do a particular job and to guarantee their
fidelity and efficiency for cash consideration, the
employees thus appointed by the servant will be equally
with the employer servant of the masters. In the instant
case there is no servant to employ a number of persons.
The name of the contractor is fake one. The management
obtained the licence for them for a handfut of money but
everything is done by the management. The workmen have
been retained in the service of the management since 1988.
Atleast 19 of the workmen have been working continuousty
since 1988 and they have become an asset to the
management. The management cannot dispense with their
service as they have obtained techmical efficiency and
training. The work in the LPG Plant requires trained
personnel. The management is helpless in continuing the
workmen since 1988. It has been hald in 1997 AIR SCW

~ Page 430 that the industrial adjudicator should decide
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whether there is valid _dontr’act or it is a mere rules/
camouflage and if it is found that the contract oris only 2
name lender the management should be directed to

regularize the workmen. InJT 2003 (1) SC465—the Hon'ble -

Supreme Court has held-that industrial adjudication is
appropriate remedy for the alleged contract workers. In
(2000) I SCC 126—the Hon’ble Supreme Court has held
that there are muitiple pragmatic approach/factors which
shouid be considered indeciding employer and cmployee
relationship. According to the criteria there should be
control and integration. The management has doubless
control over the alleged contractor’s men as they work in
the establishment of the management. They are integrated
to the service of the management. No EIC or EPF hasbeen
deposited by the contractor. There are no terms and
conditions of the contract so there is master and servant
relationship. The creation of contract labour is only sham
and camouflage and the employer cannot be relieved of his
ligbilities. According to this judgement of the Hon’ble
Supreme Court at least 19 workmen are the employees of
"the management. There is employer and employee
relationship. Issue number is decided accordingly.

InJT 1999 (2) SC 435—the Hon’ble Supreme Court
hasheld that if the work is of perennial nature or of sufficient

duration, contract workers shall be considered to be the -

direct employees of the managment and they are entitled
to be absorbed permanently as employees of the
management. The work in the instant case, no doubt, of
perennial nature as the workment have been continuously
working since 1988, 1t is for sufficient duration. So the
alleged contractor’s men will become the servant of the

management. The management has some vested interest

i.e. why the management is continuing the workmen since
1988 and in order to veil this reality the management is
giving the name of several contractors every year. The
management is doing violent injustice to the workmen. They
‘have been deprived of the facilities and emoluments of
regular employees since 1988. The intermediary has been
introduced in order to deprive the workmen of their rights.
The work is not of seasonal nature. ltinvolves continuity
"in work so long as the LPG Plant functions as the
engagement of the workmen is on necessity as they are
trained in view of their long experience. Such workmen
should not be deprived of their legitimate right. The
Ministry of Labour has abolished contract labour system
in the management but still the management is continuing

the same process. It prima facedly proves that the .

management has some vested interest and it is exploiting
the workmen and is engaged in unwholesome labour
practice. There cannot be a more serious and glaring
violation of the beneficial legislation of the Contract Labour
(Regulation & Abolition) Act, 1970. The workmen arc
making continued efforts to achieve the purpose of the
LPG Plantbut they are deprived of their legitimate and due
rights. The management is no doubt indulging in unfair
labour practice. It ignored the recommendations of

Basudevan Committee and of a recent committee which
has recommended the abolition of contract labour from the
LPG Plants but the management insisted for continuing
the contract work condmnably. It has been admitted by the
management that almost 100 workmen are working.

Tt was submitted from the side of the management
that the workmen are the contractor’s men and this Tribunal
has no jurisdiction to regularize the workmen. Only the
Central Government can abolish the contract labour and
direct for regularization of the contractor’s men. There is
no merit in the argument of the management. The Hon'ble
Supreme Courtin a Catena of cases has decided that itthe
duty of industrial adjudicator to examine and give findings
whether contract labour a sham and a mere camouflage to
evade the responsibility of the management. 1t is admitted
case that 19 workmen have been working continuously
since 1988. So these 19 workmen are entitled to be
regularized within one month from publicafion of the award.
The remaining 35 workmen have worked only for five years
from 1988 to 1999. Thelaw cited by the management isnot
applicable in the present facts and circumstances of the
case. The management will consider their case while making
fresh recruitment and the 35 workmen should be given
weightage and priority. _

The reference is replied thus .— .

The 19 workers who arc still working through
contractor in the LPG Plant, Tikri Kalan are entitled for
regularization in the establishment of the Indian Qil
Corporation Limited on the basis that they were working
against perennial jobs. Some of which were later prohibited
by Government for employment of the contract labour by
notification No. 734 (¢) dated 21-10-1997. The management
should absorb the workmen within one month of the
publication award and they will be treated as regular
employees for all intents and purposes as the other regular
employees of the management. The management will
consider the case of other 35 workmen while making
recuirtment of such type of workers. -

The award is given accordingly.
Date : 19-09-2005. )
R.N. RAL Presiding Officer
¢ feeeht, 23 ey, 2005
FT. 3. 3858 —ienfres faarg sfufrm, 1947
(1947 1 14) T 917 F AT H, i A sieT
¥ % THUTT ® GO9S PEeE @R HF FAEK F
ST STy am AT ST dee (Hd e
77/1999) ) weRfer et &, I =T TTER A 23-09-
2005 T TR EIA 41|
[d. TH.-12011/6/1999-3g.3m. (Si-1D)]
it T, ST wfas
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thi, the 23rd September, 2005

.—In pursuance of Section 17 of the
Industrial Dispules Act, 1947 (14 of 1947), the Central
Government hergby publishes the award (Ref, No. 77/
1999) of the Cepitral Government Industrial Tribunal-
, Bangalore as shown inthe Annexure,
in the Industrial| Dispute between the management of
Indian Bank and {heir workmen, received by the Central
Government on 2B3-09-.2005.

[No. L-12011/06/1999-IR (B-II)]
C. GANGADHARAN, Under Secy.

ANNEXURE
BEFORE CENTRAL GOVERNMENT
INDUSTRIAL AL-CUM-LABOUR COURT
BANGALORE
. DATED : 15th September, 2005
PRESENT : Shri A. R, SIDDIQU}
Presiding Officer
C.R NO. 771999
1Party N Party

The General Secraary, The Dy. General Manager
Indian Bank Employes Union, (Admn.), Indian Bank,

Clo Indian Bank, §0, Central Office, Personnel
K.G. Road, Department, PB No.
Bangalore-9 1384, Rajaji Salai,
Chennai-600001.
Appearances : “
[ Panty ShriK.V. Sathyanaryana
President
I Party Shri Ramesh Upadha_va_va
Advocate '
AWARD

The Central|Government by exercising the powers
conferred by CIauLe (dy of Sub-section | and Sub-section
2 A of the Section {10 of the Industrial Dispuies Act, 1947
has referred this digpute vide Order No. L-12011/6/99-IR(B-
1) dated 04-/11-00G-1999 for adjudication on the following
schedule :

SCHEDULE

““Whether the action of the management of Indian
Bank in terminating the services of Sh. Jaganath
Maruthi Pawar and Sh. Y. Yerriswamy is legal and
Justified? Ifngt, what relief the workmen are entitled?”’

2. The casepf the ] party workmen, as made out in
the Claim Statemeht. briefly, stated is that they (Jaganath
Pawarand Y. Yerrjswamy) were appointed as Temporary
Sub-staff at Nippahi and Bellary branches w.e.f. 1989 to

1991 respectively. They carried and discharged permanent
nature of work as against permanent vacancies of sub-
staff pending regularization of their services. They
discharged their duties honestly and sincerely, drawing
of daily wages of Rs. 30; that they have continuously
worked till their services were illegally terminated in the
month of August 1997; that the 1 party Union took up
their cause with the management secking regularization
of their serviges and during the course of the conciliation
the management rejected the claim of the 1 party workman
to regularize their services. It regularized the services of
other employees placed on par with the workman and
adopted a different statistic against the workman and
terminated their services without complying section 25(f)
of the 1.D. Act and therefore action of the Management
amounts to unfair labour practice and is illega? invalid
and viod ab-initio; that they have been put to great
hardship and mental agony having no other means of
livelihood and thercfore they requested this tribunal to
pass award in their favour setting aside termination orders
passed against them and reinstating them in service with
full back wages, continue of service and other
consequential benefits.

3. The case of the management in its Counter
Statement is that the reference itself is not maintainable,
firstly, for the reason that during the course of conciliation
the dispute raised by the 1 party Union was with regard to
the regularization of the services of the 1 party workmen-
without alleging illegal termination and therefore, the points
of reference as they stand with regard to the alleged
termination are against the case made out by the. Union
before the Conciliation Officer. The Management, while
denying the contention of the workman that they worked
as Temporary Sub-staff took up the plea that services of
the workmen were being engaged purely on temporary basis
as aCasual Labourer intermittently at the branches of the
Bank. They were engaged on daily wages against the leave
vacancies of permanent Sub-staff being paid daily wages
of Rs. 30.00. At para 8 of the Counter Statement, the
Management, gave out the details with regard to the
procedure of appointment and regularization of services of
temporary sub-staff. It contended that the temporary staff
brought on panel satisfying Age and Educational
Qualification will be considered for interview along with
other candidates sponsored through the Employment
Exchange and in case the candidate gets through the
interview he will be appointed as a Permanent Sub-staff,
that too, against an existing vacancy and since the [ party
workman were not among those temporary sub-staff on
the panel and they simply worked as a Casual Labourers,
question of considering them for permanent post did not
arise. Therefore, the contention taken by the workmen with
regard to the termination of their services is not tepable
they being casual labourers being engaged by the Bank
intermittently against the leave vacancies and in the result
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there was no lcgal or illegal retrenchment in not following
the provisions of the LD. Act

4. During the couse of trial, the management

examined MW 1 working as a Manager (Personnel) claimed

" toknow the facts of the case. His statement in Examination

in chief relevant for the purpose is that in case of vacancics
arising for the sub-staff they are guided by the instructions
issued by the Central Government and they will be secking
candidates for appointment through Employment Exchange
and that the I party workmen have not been appointed
going through the above said process. He stated that they
have been appointed as casual Labourers utilising their
services against the services of the Permanent employee
going on leave being paid daily wages of Rs. 30.00 and
their claim as a Temporary sub-staff is notcorrect.

5. The I party Sh. Y. Yerriswamy on his part filed an
effidavit by way of his Examination-in-chicf, almost,
reiterating the various averments made in their claim
statement and therefore need not be reiterated. In his further
Examination-in-chief he got marked four documents at
Ex W-1 to W-4 and made a statement that he had worked
for a period of more than 240 days continuously apart from
working with the management since 1991. '

6. I would like to come the aforesaid documents and
the cross-cxamination of MW 1 and WW-1 at appropriate
time.

7. Learned Counsel for the Management,
vehemently, argued that the reference with regard to the
alleged termination of the services of the I party workmen
itself is not itse}f maintainable as the conciliation
proceedings which resulted into the present reference were
with regard to the regularization of their services and not
for their alleged termination. His next contention was that
there is no sufficient evidence produced by the workman
to prove that they have worked for 240 days and more
continuously that too immediately prior to the alleged date
of their termination and that the testimony of WW 1 on
this point cannot take to be legal and sufficient evidence.
With regard to the Xerox copies of the Pass Book entries at
Ex. W 2 produced by the I party workman, his argument
was that they cannot be relied upon as a conclusive proof
without any corroborative evidence.

8. Whereas, Learned counsel for the I party argued
that the I party workman Shri Y. Yerriswamy. (He gaveup
the claim of the workman Jagannath Pawar by filling a
Memo on the ground that he is no more) argued that he
worked with the Management during the year 1991 to
1997, intermittently not for a period of 240 days or more
except in the year 1996 as entries in the pass book
disclosed and therefore he shall be presumed to have
worked continuously for 2 period of 240 days and more
during the year 1996-97 and therefore, the action of the
management in terminating the services ammounts to
retrenchment, there being no compliance of Section 25(f)

of the I. D. Act. He further contented that the testimony
of WW | on the aforesaid point has been very much
supported by the Pass Book enitries of the year 1996 and
as against this the statement of MW 1 has a hearsay
evidence not based on any document evidence much less
Mauster Roll said to have been maintained by the Bank as
admitted by MW 1..

9. With regard to the maintainability of the reference
the advocate submitted that during the conciliation not
only point of regularization of services of the workmen-
was raised but it was made clear that they have been
terminated from services in the meanwhile. Therefore,

reference point is quite in order.

10. After going through the records first of all,
I do not find any force in the arguments advanced for
the Management that the present reference is not
maintainable. If the Management was of the view that

reference is not reflecting the real dispute involved

during the course of conciliation and that it was bad in
law the proper course available to the management was
to challenge the same before the proper forum and not
before this authority.

11, Secondly, a perusal of Conciliation report failure
filed before this tribunal by the I party marked at Ex. W-4
and the letter of the I party Union to the conciliation
office at Ex. W-3 would make it clear that not only the
point of regularization services of the I party workmen
were the issues involved but also the question of

disengagement of the services of the I party workmen.

Therefore, in my opinion there was nothing wrong on the
part of the Government of India framing the present
reference raisingthe point of alleged termination made by
the Management, '

12. As far as the contention of the Management
that the I party workmen were not appointed as Temporary
sub-staff and that their services were being utilised as a
Casual Labourer intermittently, is concerned, there cannot
be any controversy going by the very statément of I
party in the Claim Statement that they were being paid
daily wages of Rs. 30.00being engagedasa Casual worker.
Their claim that they were appointed as a Temporary sub-
staff against the permanent vacancy is not tenable as
admittedly, they were being paid daily wages of Rs. 30.00
and their engagement was not continuous.

13. Now, therefore; the only question to be looked
into would be:

“Whether the I party workman namely Shri Y.
Yerriswamy worked continuously for aperiod of 240 days
and more immediately proceeding the date he was refusc.
work so as to attract the provisions of Section 25(b) and
Section 25¢f)of the I. D. Act read with Section 2(00) there

off?”
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14. In his dlaim statement as well as in his affidavit
though the 1 partjlr stated that right from the year 1991 to
1997 he worked pontinuously and worked for 240 days
and more in each calendar year but in his further
Examination-in-¢hief, he came out with a version that he
worked for a pegiod of 240 days in the year 1996 apart
from working with the management since the year 1991 .
As noted above, e are now concemed as to whether he
fulfilled the service condition of year i.e., he worked for
240 days and mofe during the 12 months calendar period
immediately prededing the alleged date of termination so
as to attract the gbove said provigions of the ID Act. If
we go through thie aforesaid S B account entries marked
on behalf of thejworkman himself, it can be seen that

1997, that meansfio say that from February 1997 till August

1997 services of phe [ party were niot at all utilized by the

Management. That being the case, if we take into
consideration his working days from August 1996 to
Jannary 1997, they come to about I 10 days. In the result
it becomes very frystal clear that he has not fulfilled the
condition laid dgwn under Section 25 (B) of the I D Act
for having worked 240 days or mére during a particular
calendar year|immediately preceding s alleged
termination. Evgn for the sake of arguments if we take
into account actpal working days of the 1 party during
the year 1996 ilsLllf i.e., from January 1996 to December
1996, the period|comes to hardly 188 days, therefore, he

neither worked fgr a period of 240 days or more during the
year 1996 norfwarked for the above said period
continuvously during the year 1996-97 i.c., during 12
calepdar monthy immediately preceding the aforesaid
alleged of termisation. The very entries in the above said
pass book makelit clear that the ‘1 party never worked
under the Management subsequent to January 1996 and
therefore, on thi$ count itseif his contention that he was
denied working Ruring the month of August 1997 must
fall to the ground. The arguments for the I party that
though MW | adnitted of having maintained Muster Roll
for payment of wages 1o the [ party which is held back
and therefore adyerse inference to be drawn against it is
not deserving ajy merit. If we peruse the statement of
MW 1 in his crofs -examination, it can be gathered that
the Managemen| had the records of payments of wages
to the I party forjthe above said period while referring to
the entries made jn S. B. account of the I party. There was
no suggestion oi) the part of the I party that he worked
beyond the periog of January 1996 till the month of August
1997 and that fof that period he was paid wages and this
payment entries| were not made in his SB Account and
that for that paynent there was no records produced by
. Therefore, non production of Muster
in which | party was not engaged will

not give risc to any adverse inference against the
Management. Moreover, now it is well established
principles of law that the burden to prove that the workman
worked for 240 days and more immediately prioz to his
alleged termination is squarely cast upon workaman himself
and non production of any records much less Muster
Roll will not be coming to the heip of the workman to
discharge his burden 2002 LLR 339 and 2004 (107) FJR
267 SC cases referred].

15. Therefore, since the 1 party in this case has not
fulfilled the condition of service of statutory period of
one year as defined under Section 25(B) of the ID Act, the
action of the Management in refusing work to him will not
attract the provisions of Section 25(F) of the ID Actread
with Section 2(00) thereof. However, keeping in view the
fact that the I party Shri Y Yerriswamy has been in the
service of the Management though intermittently, right
from the year 1991 till the year 1996 and admittedly his
case was taken up by the I party union before the
Management through conciliation and so also keeping in
view the fact admitted by the Management through the
branch manager in his letter dated 12-6-1996 brought on
record before this tribunal at Ex W-1, it appears to me that
ends of justice will be met if management provides him an
employment on compassionate grounds on the same terms
as he was engged prior to his terminaton. For my this
observation, [ take support of the passage in the said
letter, as under :

“Regarding employment of Sri Yerriswamy there is
no record with us for taking him on duty. However
it is a fact that the branch was hiring him whenever
the regular staff went on leave and also some time
to-clear the pending work which left incomplete due
to overload of work. He was employed more
regularly since the opening of extension counter
and promotion of our sub staff. The practice is still
continuing,.

Sri Yerriswamy belongs to SC category and has all
the qualifications required for appoiniment of sub
staff. He also fulfills the other norms. He was
sponsored by Employment Exchange. Over the
petiod he has worked hard and has learned all the
duties of sub staff. As such he may be given
appointment.” ‘

16. Therefore, in the light of the above, though the
reference fails for the reasons quoted above, the
management is asked to consider the case of the I party
workman Shri Y Yerriswamy on compassionate grounds as
noted above. Hence, the following award.

ORDER

Reference stands dismissed in the light of my
observation made aobve. No order to Costs.

A R.SIDDIQUI, Presiding Officer
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[§. G1.-12012/228/2004-T¢. 51, (Wi-1)]
s ¥R, Tow afywrt

New Delhi, the 26th September, 2005

S.0. 3859.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govertiment hereby publishes the award (ID. No. 6 of
2005) of the Central Govérnment Industrial
Tribunal/Labour Court, Ernakulam now as shown in the
Annexure in the Industrial Dispute between the
employers in relation to the management of Federal Bank
Ltd., and their workman, which was received by the
Central Government on 23-09-2005.

[No. L-12012/228/2004-IR (B-D)]
AJAY KUMAR, Desk Officer
ANNEXURE |
IN THE CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

Present : Shri PL. Norbert, B A,LLB.,
Presiding Officer

(Tuesday the 13th day of September, 2005/22nd
Bhadrapadam 1977)

LD. 6 of 2005

K. Hashim
Represented by the
General Secretary
Federal Bank Staff Union
Bank Junction
Aluva-683101
By Advocate Shri Ashok
B. Shenoy.

:  The Chairman

- Federal Bank Limited

Head Office
Federal Towers
Aluva-683 101

By Advocate,
ShriP.
Shankaranarayanan

AWARD

This is a reference made by Central Government
under Section 10 (1) (d) and (2A) of Industrial

Workman

Management

3016 Gl05--20

Disputes Act, 1947 to this court for adjudication. The
dispute referred is:- o

“Whether the punishment of reduction of basic
pay by one stage, imposed on Shri K.Hashim for
alleged misconduct by the Federal Bank Limited is
justified? If not, what relief is the workman entitled
to”. -

2. On notice, both sides entered appearance. The
workman represented by General Secretary, Federal Bank
Staff Union, Aluva filed a claim statement contending as
follows:- S

‘The workman, Shri K. Hashim while employed as
Bankman (subordinate cadre) at Badagara branch of
Federal Bank, the management _issued a memo on
31.7-2002 calling for explanation of the workman for
certain misconduct and negligence, As part of
disciplinary action, an enquiry was conducted. The
Enquiry Officer found the workman guilty of misconduct
and disciplinary authority imposed a punishment of
reduction of basic pay by ohe stage. Finding of the
Enquiry Officer is vitiated by bias and violation of
principles of natural justice. The workman was denied 2
reasonable opportunity for defence. The punishment
imposed is illegal and disproportionate. The evidence on
record is insufficient to substantiate the charges levelled
against the workman. The allegation raised against the
workman amounts to minor misconduct only and as per
the bipartite settlement the punishment ordered cannot
be mulcted on the workman. Reduction of basic pay by
one stage is a major punishment meant for major
misconduct. The punishment is imposed without
considering the past record of the workman and his
family background. Therefore, the workman prays to set
aside the finding of the Enquiry Officer and declare the
punishment imposed by the Disciplinary Authority illegal
and unjust. . .

3. The Management filed written statement
contending that the Industrial Tribunal has no
jurisdiction to entertain a dispute regarding punishment
only except under Section 11(A) of Industial Disputes
Act, i.e.when there is dismissal or discharge. The
workman, Shri K. Hashim was entrusted with two
treasury tokens regarding government cheques on
29-6-2002 at about 11.45 a.m. for presenting them in State
Bank of Travancore, Bedagara Branch and getting the
amount credited to the account of Federal Bank. The

. two tokens related to two cheques for an amount of

Rs. 4,03,374 due to a customer of Federal Bank by name,
Shri Lukose V. J. (a government contractor). The workman
was late to the bank and hence could not encash the
cheques and returned to the Federal Bank only by 1.30
p.m. When the Manager questioned the workman for
the deiay in returning to Federal Bank and for not
executing the work entrusted to him, the workman turned
furious, murmured something and went out of cabin
closing the door with a bang. The Management had
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reason to believe that the workman had attended to his
personal needs pefore going to SBT for surrendering
the token and that is why he was late to reach SBT.
Hence, disciplifary action was initiated against the
workoman,

He was given charge sheet and the Enquiry Officer

was appointed fof conducting an enquriy. Complying with
the pnnclples of natural justice and the procedure for

Appelate Authority, the Assistant Generat
RID ) However theﬁndmg of the Enqmrv

in the banking fipid the staff of the bank hm e to prov:dc
the customer and behave well. Bank can

alievidence was adduced by both parties,
The Managemengproduced domestic enquiry files and they
.M1&Mifa).

ed predecessor had passed an award in
respect of the sanpe dispute on 30.6-2005. The award was
pubtlished in the Dificial Gazette of India on 13-7-2005.
Howe, o+ hefore|the award became final and cnforccable
as per Section }7(A) of Industrial Disputes Act. the
schedule of refergnce was amended and the ahered second
reference was redeived by this court on 8-7-2003. Hence,
notice was given to both sides and they were heard
regarding the dmended schedule of reference. The
Management haq no objection in adjudicating the matter
once again on the basis of the second reference. It was
occasioned due t¢ the contention of the management, that
 the first reference]challenging only the punishment portion
of the’ disciplingry proceedings, was not maintainable

before this court except under Section 11(A) of Industrial
Disputes Act. The first schedule of reference reads as
follows -

““Whether the punishment of reduction of basic
pay by one stage in the scale of pay, imposed to
Shri K. Hashim for committing anact of misconduct
of gross negligence, by Federal Bank Limited is
Proportionate ornot? If not, what is the appropriate
punishment for the said misconduct or what are the
relief entitled to the above workman?”

The altered schedule of reference is as follows . —

‘“Whether the punishment of reduction of basic
pay by one stage, imposed on Shri K Hashim, for
- alleged misconduct by the Federal Bank Limited is
justified? Ifnot, what relief is the workman entitled
tw?”

7. In view of the amended schedule of reference
challenging both the finding and punishment, the
contention of management that the reference is not
maintainable can no more stand. They also do not press
this aspect in the light of the amended reference.

PointNo. 1:

8. Suffice it to refere to the proceedings of enguiry
at pages 1.2 & 64 to 66 of Ext. M1 1o answer this point. ltis
specifically stated by the Enquiry Officer that the workman
had received charge-sheet and show cause notice from the
management, that he was given opportunity to file
explanation, that he was represinted by another staff of
the department in the enquiry, thathe was given opportunity
to adduce evidence and that sufficient time was given to
him to make submission at the end of enquiry. From the
enguiry file, I am not able to find any violation of principles
of natural justice or adoption of any unfair method in the
enquiry. The workman was not able to point out any
instance of bias by the Enquiry Officer during enquiry. He
has also not shown that the Enquiry Officer had any axe to

. grind against the workman. Other than the bare and mere

allegation in the claim statement that the enquiry was not
fair and principles of natural justice were not complied, no
cffort was made to substantiate the allegation. Therefore, |
find that the enquiry was fair, that the procedure for enquiry
was followed by the Enquiry Officer and that the principles
of natural justice were fully complied with in the enquiry.
The point is answered accordingty.

P No, 2:

9. According (o the Management, the workman
was sent 10 State Bank of Travancore, Badakara Branch
on 29-6-2002 at 11.45 a.m. for surrendering two tokens
issued from Treasury (while two govt. cheques were
deposited) and crediting an amount of Rs. 403,374 inthe
Account of Federal Bank, Badakara Bran¢h. However, the
workman reached the SBT late and, therefore, could not
get the token egcashed and returned to Federal Bank only
by 1.30 p.m. When questioned by the Manager about the
reason for non-eéncashment of the tokens and delay in
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returning, the workman got wild and fanned out of the
cabin closing the door with a bang and muttering
something. The workman has denied the incident alle ged
by the management. According to him, from 10.00 a.m. to
12.30 p.m. on 29-6-2002 he was deputed to SBT for remitting
some cash, then to post office and thereafter to the Treasury.
The tokens mentioned by the management were handed
over to him at 12.30 p.m. When he reached SBT he was
told that the business hours for government transactions
were over and it was not possible to accept the tokens. He

was neither slow to reach SBT nor negligent in

surrendering tokens. He had also not misbehaved to the
Manager. :

“10. On the side of the Management three persons
were examined before Enquiry Officer, alt Managers of
Federal Bank (MWs Ito 3). Though alf of them say that the
business hours regarding government transactions in SBT
is 12:30 p.m.,DE2 of ex1 M | fcaves no room for doubt. ltis
aletter issued by SBT, Badakara Branch on 25-2-2003 o
the cffect that on saturdays bank transaclions reganding
government departments is batween 10 a.m. and 12.00n00n.

11. MW?2 is Shri Babu Schastian, Manager (Admn.),
Federal Bank Badakara Branch. He is not the person who
cither instructed the workman to go to SBT for strendering
the tokens or the person who handed over the tokens.
Hence. his testimony before the Enquiry Offcer docs not
assume importance. MW1 is Shri Jawahar Mathews,
Manager, Federal Bank, Badakara Branch. He had instructed
the workman to go to SBT and surrcnder tokens on
29-6-2002. According to him, the workman Hashim wentto
SBT from Federal Bank at 11.45 a.m. and rctumed by
1.30. p.m. MW3 is Shri Bijoy lohn, Assistant Manager
Federal Bank, Badakara Branch. He is the custodian of
tokens. The tokens which were received from Treasury
sometime in April, 2002 were kept with him due to Treasury
ban 1ill 29-6-2002. According to the witness, the tokens
were handed over to the worker at 11-30 a.m. The worker
left for SBT at 11.45 a.m. and returned by 1.15 p.m. Thus,
both MW1 and MW3 agree that thebankman went to SBT
at 11.45 a.m. The case of workman that tokens were given
to him at 12.30 p.m. and he proceeded to SBT only thereafier

does not appear to be true. Both MW I and MWS3 say that

Shri Hashim was first sent to SBT for remitting some cash
atabout 10.15 a.m. on 29-6-2002. He came back by . 10.45
a.m. Then, he was sent to post office. He came back by
11.30 a.m. MWs 1 ta 3 affirm that he was not senl to
Treasury on that day by any of the officers of Federal
Bank. They have also denied that the workman was asked
10 attend the counter-duty in Federal Bank on 29-6-2002 in
the morning. No defence evidence was adduced except
marking two documents (DE1 and DE2 in Ext. M1). Nothing
was brought out in the cross-examination of MWs 1to 3 to
challenge their version siiccessfully regarding this aspect.
But, when MW 2 was cxamined, much was asked about the
time at which the workman was sent to SBT for remitting
some cash, It was pointed out by the workman during cross-
examination of MW 2 that there is a discrepancy regarding

the time of departure of workman to SBTin ME14 & DE 1 of
Ext. M1. ME14 is T.A, application of anether bank staff,
Shri K.P. Raju. It is an admitted case that workman, Shri
Hashim and Shri K.P. Raju together were sent to SBT for
remitting cash in the moming before the disputed
transaction. The time of departure as per ME14 is 10.10
a.m. DE1 is copy of relevant folio of ‘Cash In Transit

Register’. 1t shows that on 29-6-2602, ShriK P. Raju had

lefi for SBT for remitting cash at 10.50 2.m. That transaction
was over before 11.00 a.m. Whether the departure of the
workman for remitting cash in SBT was 10.10a.m. or [0.50
a.m. makes no difference as far as the dispute in this case is
concemed. Yet, I will say that on a closc pesusal of DEL it
appears that the time 10.10 a.m was altered into 10.50 by
some tampering. In the ‘minutes’ (time) portion, originally
10" was written with the tale of ** I"” curving towands *(1"".
That is the mansnier In which the hour ** 107" is also writtcs.
‘The *‘1”” of minutes ** 10” is changed into **S*’, However.
the change in time is inconsequential so far this casc is
concerned. The evidence reveals that the workman, Hashim
had ieft for SBT for surrendering tokens at 11.45 a.m. The
tokens were given (o him sometime around §1.30 a.m. The
Management hasno complaint that there was any deliberate
delay on the part of Hashim in proceeding to SBT from
Federal Bank after the tokens were handed over to him.
Admittedly, the time taken to reach State Bank of
Travancore fiom Foderal Bank by walk is 15 minutes at the
most. He went by walk and not by vehicle. As per DE2.
29-6-2002 being a Saturday . business hours for transactions
of government departments is only up to 12.00 noon. Had
the workman taken his normal time he would have reached
SBT only by 12 noon. But, had he been eamest and zealous
he could have reached the bank and surrendered the tokens
at least five minutes before time. Shri Hashim is abankman
(subordinate cadre) who almost every day visits SBT and
other banks for bank transactions. He must havebeenaware

. of the business hours on Saturdays. Had he been entrusted

tokens at 12.30p.m. as claimed by hirn, definitely he would
have flatly refused to take them knowing fully well that he
could not have surrendered the tokens in SBT. The very
fact that he accepted the tokens and proceeded 1o SBT
itself is indicattve of the fact that there was sufficient time
to present the tokens. But, he proceeded leisurely and took
his own sweet time (o reach SBT. The result was that the
tokens could not be encashed putting the customer of

" Federal Bank in difficulty. The customer had 1o overdraw

his account 1o the éxtent of Rs. 16,000 on 29-6-2002. The
worker was back toFederal Bank only by 1.30 p.m. Normally,

- he should have retumed by 12.15-p.m. or latest by. 12.30

p.m. There is no explanation as 1o why he was so late to
return to Federal Bank. The apprehension of the
Management that the workman would not have reached
SBT even at 12.00 noon is not without basis. As banks
have several transactions between them almost every day
and the staff of banks know each other, usually even if a

cheque is presented five minutes late and if there isurgency,

bariks do oblige. In this case, either Shri Hashim would not
have shown any urgency to get the tokens swrendered or
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he would have been very*late to reach. SBT. The
possibility is fog being late than reaching there at 12.00
noon. The workinan had enough opportunity to adduce
evidence either by examining any of the bank people in
SBT or showihg the records regarding Treasury
transactions which he claims was the last transaction he
did before goinglto SBT for surrendermg tokens. But, he
made no attemygt to adduce such evidence on his part.
The inference igthat there is some fault on his part and
that fault is the delay in reaching 8BT and executing the
- work entrusted t¢ him. He was also negligent in returning
to Federal Bank n time. '

12. The Mpnagement has a case that the workman -

misbehaved to the Manager when the latter questioned
the workman for failure to complete the bank transactions
and for the delgy in returning to Federal Bank. The
incident of turning wild and expression of anger took
place inside the Fabin of MW 1. Naturally others would
not have noticad as there was no loud exchange of
words. There isjno possibility for MW2 and MW3 to
watch the conduft of Shri Hashim while in the cabin of
MW1. Nobody clse was examined to prove the
misbehaviour of|Hashim towards MW1. In the absence
of sufficient evidence, it to find that the workman is
guilty of misbghaviour. However, [ have already
observed that he |s guilty of (misconduct of) negligence.
Pointis answereff accordingly.

i'oint No.3

reduction of basic|pay by one stage. My predecessor, while
passing an award fegarding the same matter on 30-6-2005,
had foundthat deparring of one increment for six months
without comulatiye effect is sufficient and proportionate
to the guilt. Ther is no reason to strike a different note
considering the gntire circumstances of this case and
especially in viewjof the fact that ther® is no misbehaviour
but only negliggnce on the part of workman. Held
‘accordingly. :

Reliefs and|costs (See award portion)

~ Inthe result} an award is passed finding that there is
negligence on the part of workman, Shri K. Hashim in the
token transaction.| Taking into consideration that there is
no misbehaviour o the part of workman and in the absence
of any past record df disciplinary action, I find that reduction
of basic pay by ongstage for six months without curmulative
effect, is sufficieilt and proper punishment. All benefits
due to workmar withheld during the disciplinary
proceedings will pe given back to him, other than the
aforesaid punishmjent. The parties will suffer their costs,
The award will tak¢ effect one monthafter its publication in
the official Gazett

Dictated to the Personal Assistant, transcribed and
typed by her, corrdcted and passed by me on this the 13th
day of September, 2005. ‘

P. L.-NORBERT, Presiding Officer

APPENDIX
Witness for the Workman DN
Witness for the Management T Nt
Exhibits for Workman : NI
Exhibits for the Management
MI-Statement of witnesses (MW1 to 3) and exts. (El to
E5, MEl1toMEI4 & DE 1& 2)
Ml(a)-Miscellaneous papers of Enquiry .-

7% faeelt, 26 faeey, 2005

&L 3. 3860, — it forame sfufem, 1047
(1947 ®1.14) Y 90 17 F AT ¥, FRAT TWER
fafen woe TRE < ¥ yEYAE % deg Frarew it
T4 FHFW ¥ o9, sEu A Fifke sirfire frae ¥
F TR At sfymoysm e, STk 3
T2 (Fe Hem dEt-80/99 ) W wafug Wt &, W
HHT TR F 23-09-2005 Y TR T A |

[H. m.—41012/45199-311§.m. (3t-1)]
g FAR, o srfawnt
New Delhi, the 26th September, 2005

S.0. 3860.—In pursuance of Section 17 of the
Industriat Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (ID. No. 80/99)
of the Central Government Industrial Tribunal/Labour
Court, Bangalore now as shown in the Annexaure, in the
Industrial Dispute between the employers in relation to
the management of Wheel & Axle Plant and their
workman, which wasreceived by the Central Government
on 23-09-2005.

[No. L41012/45/99-IR (B-1)]
AJAY KUMAR, Desk Officer

ANNEXTRE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
' BANGALORE :
Dated : 13th September, 2005

Present : Shri A R. SIDDIQUI,
Presiding Officer

C.R. No. 80/99

IParty I Party
ShriN. Ramachandra Reddy, The General Manager,

S/0. Narayana Reddy, Wheel& Axle Plant,
Bettachalasur (PO), Yelahanka,
Jala Hobli, Bangalore-64
Nr. Shani Mahatma Temple,
Bangalore-57
AWARD

I.’IheCchna[Govemmembyexcmisingﬂlepowcrs
conferred by clanse (d) of sub-section 2A of the Section 10
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of the Industrial Disputes Act, 1947 has referred this dispute
vide order No. L-41012/45/99/IR (B-I) dated the 17th June,
1999 for adjudication on the following schedule :

' SCHEDULE
‘Whether'ihetenunaum& Shri Ramachandra Reddy
by the management of Wheel & Axle Plant isjustified?
Hnot, to what relief the workman is e.ntltled wo?”

2. The first party in his Claim Statement challenged
the enquiry proceedings conducted against him by the
Second Party on the ground that he was not given sufficient
and reasonable opportunity to defend himself and that
they suffered from the violation of Principles of Natural
Justice. He also challenged the enquiry findings holding
him guilty of the charges of misconduct of absenteeism
alleging that they were not based upon sufficienf and legal
evidence, He challenged the order terminating his services
asillegal and in valid based on the findings of the enquiry
officer and that punishment of termination was quite
excessive and harsh keeping in view the gravity of the
misconduct alleged against him.

3. The management in their counter statcme.ntrefuted
the various allegations made by the first party on the
aforesaid points and maintained to say that enquiry
proceedings were held in accordance with law following
the principles of natural justice and that enquiry findings
were based on sufficient and legal evidence and that
termination order passed against the first party was quite
valid and legal and the punishment was quite proportionate
to the gravity of the misconduct committed by him.

4. Keeping in view the respective contentions of the

parties with regard to the validity and fairess or otherwise
of the enquiry proceedings, this court framed a Preliminary

Issue on the point and by its order dated 18-10-04 recorded

a finding to the effect that enquiry held against the first
party by the Second Party was not fair and proper and the
matter came to be posted for hearing of the lcamed counsels
on merits.

5. Learned counsel for the Second Party filed an
application at IA No. 1 under Section 11 of the ID Act
requesting this tribunal to permit the Second Party to lead
fresh evidence to prove the charges of misconduct levelled
against the first party as the enquiry proceedings held
against the first party are held to be not fair and proper.
The first party resisted the above said application
contending-that the right to lead evidénce on merits of
charges, in case, the enquiry was set aside, since has not
been reserved by the management while filing its counter
statement, application cannot be allowed. After hearing
the learned counsels for the parties, this tribunat by its
order dated 25-7-05 dismissed the above said application.
Once again the case came to be posted to hear the counsels
representing the parties giving the date 17-8-2005, on which
date learned counsel for the second party remained absent
and the case came 10 be posted on 5-9-2005 on which date
the leamed counsel for the first party submitted that he did

not press his application, 1A No. 2 claiming Interim Relief
and on merits he submitted that since the charges of
misconduct have remained to be proved by the Second
Party against the first party, award may be passed setting
aside the termination order passed against him. Learned
Counsel for the Second Party who was present before this
tribunal, had no arguments to advance and therefore, the
matter is posted this day for award.

6. The case of the first party as made out, in the Claim
Statement, on merits briefly, stated is that he joined the
services of the Second Pasty as a casual empipyee on daily
wage basis w.e.f 25-1-79 tind was dis ittg his duties to

~ the satisfaction of the higher‘$uthorities and his services

came ta be confirmed Skllled‘Amsanw ef 1-1-84.He
was promoted as Skrlled ArtisanyGirade-111 w.¢.f. 1-1-89.

Thenhewaspmmtedassmled IMM.V. videorder
dated 29-12-1995 in the pay scale of Rs. 1320-2040.

However, he was illegally removed from service vide order
dated 4/6th February 1998, on the allegations that he
remained unauthorisediy absent from duty from 1-6-97 to

- 3-6-97,6-6-97 (AN, 13-6-97 (Fm 14697, 16-6-97(FN.)

and on 20-6-97 and onwards, continuously. Accordingly
he was served with the charge sheet dated 25-7-97 and his
explanation since was not found satisfactory, the
Disciplinary Authority appointed the enquiry officer to go
into the charges and ultimately on the basis of the findings
of the enquiry officer holding him guilty of the aforesaid
charges of misconduct, he was removed from service by
the impugned punishment order teriminating his services.

- 7. The case of the Second Party as noted above, was
to the effect that when the charges of misconduct stood
proved against the first party by way of enquiry report
submitted by the enguiry officer, the Disciplinary Authority
terminated his services by way of impugned punishment
order which was quite legal and correct and punishment
was quite proportionate keeping in view the gravity of the
charges and misconduct committed by him.

8. Now as seen above, the enquiry conducted against
the first party by the Second Party is held to be not fair and
proper and the application filed by the management toprove
the charges of misconduct leveled against the first party
came to be dismissed by this tribunal, therefore, there
remained nothing on record to substantiate the charges of
misconduct leveled against the first party. In the result
findings of the enquiry holding the Tirst party workman
guilty of the charges and the resultant impugned
punishment order passed against the first party have tobe

declared as illegal and invalid and accordingly are set aside.

9. Now coming 1o the relief of reinstatcment, back
wages and other consequential benefits, learned counsel
for the first party submitted that since the order terminating
the services of the first party is illegal, the natural
consequences to follow would be his reinstatement in
service with all back wages and other attendant benefits.
As far as the relief of reinstatement is concerned, it has to
be granted for the simple reason that impugned punishment



11652 THE GAZETTE OF INDIA ; OCTOBER 22, 2005/ASVINA 30, 1927

[Part H—S8ec. 3(ii)]

order has been held to be illegal and is liable to be set
aside.

ing to the relief of the back wages, in order to
deny the relief offback wages, it was incumbent on the part
of the managemgnt to establish before this tribunal that
the first party hps been gainfully employed during the
period he was ouflof the service of the management Neither

Statement nor 2
this tribunal to

evidence has been produced before
stantiate the fact that the first party has
ployed. Unfortunately, the first party has

also not stepped| into the witness box to suggest that he
hasnot been ully employed during the period he was
away from the ice of the management. Therefore, having

¢ part of the first party on the gainful
employmmt of the ﬁrstparty it appeals to me t_hat ends of

termination till the date of his nemstatement with all
consequential benefits including continuity of service.
Hence the followliing award is passed.

AWARD

The management is directed to reinstate the first
party in service fo the post he was holding at the time of
termination with{50% of the back wages from the date of
termination till the date of reinstatement with continuity of
service and alt other consequential benefits. No order to
cost.

(Dictated o PA transcribed by her corrected and
sngnedbymeon 3th September, 2005).

A R.SIDDIQUI, Pres:dmg Officer
{ faoeit, 26 fawam, 2005

T, M. 3861, —smifhen fammg arfafros, 1947
(1947 %1 14) Ft 91 17 ¥ T §, F=9 THEN

G fafhes ¥ ywis % gz Framer
s 7% 3 ﬁ; e, Ay & fafke sitifs
T & ¥30q Sﬁﬂiﬁmm/m S
WR ¥ vEre (Hed s amd ¥ 21/2002) Wt v
w0t §, 9 ¥ TR F) 23-09-2005 F W gaN

[H.{TA.-41012/30/2002- 278 5R. (H-1)]
sy R, T afysrd
New Dgthi, the 26th September, 2005

5,0. 3861 —In pursuance of Section 17 of the
‘Industrial Dispufes Act, 1947 (14'of 1947), the Central
Government hergby publishes the award (ID. No. 21/
2002) of the| Central Government Industrial
Tribunal/Labour Court, Bangalore now as shown in the
Annexure, in the Industrial Dispute between the
employers in relption to the management of Konkan

Railway Corporation Ltd. and their workmen, which was

received by the Central Government on 23-09-2005,

[No. L-41012/30/2002-IR (B-I)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,

~ BANGALORE
Dated, the Sth September, 2005
Present : Shri A R. SIDDIQUI
Presiding Officer
C.R. No. 21/2002
I Party H Party
Sri Gampath: S. Bhat, TheRegional Railway
Clo. Sri Spray Ishwar Bhat, Manager, Konkan
Driver, S T KRCL, ‘Railway Corporation Ltd.
Chitrigi, : Regional Ofice, Near
Ganpathi Temple Road, Railway Station, Shriwad,
KUMTA-581343. KARWAR-581306
Appearances
I Party Shri P T Hebbar
President
M Panty Mis. Shwetha Anand
Advacate
AWARD

1. The Central Government by exercising the powers

. conferred by Clause (d) of subssection (1) and Sub-section

2A of the Section 10 of the Industrial Disputes Act, 1947
has referred this dispute vide Order No. L-41012/30/2002/
IR (B-]) dated the 26-4-2002 for adjudication onthe following
schedule :

SCHEDULE

““Whefher the action of the management of Konkan
Railway Corporation Limited in dismissing the
workghan Sri Ganapathi S, Bhat, ex. driver from service
for the alleged acts of intoxication and for taking out
the/vehicle without the permission is justified? 1f
not, what relief the said workman is entitled?’”

2. A Charge Sheet dated 21-05-1999 was issued fo
the I party by the Management with the allegations as
shown below : ‘

*‘Sub-para a: While working with S E. (S&T)Karwar,

0n 20-05-1999 he has taken the vehicle without any

permission from the site, at Noshikoti Gate at C.H,

571 and driven the vehicle in drunken condition

causing damage to the vehicle of Rs. 10,000 and

caused inconvenience to the Railway Working,

Sub-para b : Shri Ganapathi S. Bhat, driver while
performing his official duties, has violated the service
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conduct rule by taking the vehicle without

permission and also has violated the road traffic ruics

by driving the vehicle in intoxicated condition.”

3. In the claim statemeni I party éhallenged the’

Domestic Enquiry proceedings conducted against him as
well as findings of the enquiry on the ground that they
suffered from violation of principles of natural justice and
were illegal and arbitrary. Consequent, upon the I Party

requested this tribunal to set aside the Enguiry Report

dated 29-09-1999 asillegal, arbitrary and in the result o set
aside the order dated 31-10-1999 removing him from services
of the Management seeking relief and restatement and all
other consequential benefits. '

4. The management resisted the claim on the ground
that a fair and reasonable opportunity was given {0 the I
party and principles of natural justice were adhered toin
conducting the Domestic Enquiry against the I party. It
further took up the contention that enquiry report holdig
the workman guilty of the charges has been based upon
sufficient and legal evidence supported by valid and cogent
reasoning’s and that the order passed by the management
removing him from setvice was quite proper and legal and
punishment was also proportionate and commensutate
keeping in view the gravity of the misconducted committed
by himn.

5. During the course of trial, a preliminary issue
on Domestic Enquiry was framed and parties were called
upon to lead evidence on the point. When  the matter
came 1o the stage of hearing of arguments, on 28-06-
2005, learned counselfor the management submitted
that the I party has already been reinstated into service
and settlement will be reported in the meantime. In the

“meanwhile, learned counsel for the I party on 25-02-20035
filed a memo along with the Xerox copy of the order
"dated 31-10-2004 passed by the Chief Personnel Officer
on the appeal preferred by the 1 party against the above
said punishment order. The order passed by the
Appellate Authority relevant for the purpose at para 3
runs is as under :

““After considering both the Minor Charge sheet
dated 22-06-1999 and Major Charge sheet dated
21-05-1999 and the relevant records and facts of the
case, the Appellate Authority has decided to set
aside the Major penalty proceedings and to change
the Minor penalties as under :

(a) The compicte pecuniary loss caused due to
damage top the vehicle shall be recovered from
vour salary.

(b) Theorders of removal from service is set aside
and a penalty of withholding of increments for
two years under Rule 8(6) is imposed for
indiscipline and violation of service conduct
rules which was also one of the charges. This
will not have the effect of postponing of future
increments.”

LS D18

23-09-2005.

6. Now, therefore, in the light of the above said, onder,
the I party in his Memo has requested this tribunal to close
the proceedings making it further clear that the above said
order has been implemented by the Managément and he
has already been reinstated in service. Therefore, in the
light of the above, following award is passed : :

ORDER

Refereiice on hand is disposed of in the fight of the
above said memo filed by the I party. It shall form
part of the award. No order to costs.

AR. SIDDIQUY, Presiding Officer
7% fiwedt, 26 Faaew, 2005
&1 3. 3862.— st P aifufam, 1947

(1947 %1 14) FY HrT 17 % qENH, FEHT WER R

Fx v tew % vewds % gan Pries s sTH
il % dtw; srpan it sitdifien fraw ¥ F
sireitfirr sifyE |, 1, wR ¥ T (ded
e 7 @ifE 1999) W wERm w ¥, W Fnia WA
Y 23-09-2005 W WA SN AT

[4. T1.-12012/117/1998- 3. 3R, (H-1)]
o e, Er ol
New Delhi, the 26th September, 2005

S.0. 3862 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 7 of
1999) of the Central Government Industrial Tribunal
No. I, Dhanbad now as shown in the Annexure, in the

Industrial Dispute between the the employers in relation

to the management of State Bank of India and their workman,
which was received by the Central Government on

[No. L-12012/117/98-IR (B-D)]
ATAY KUMAR, Desk Officer
ANNEXURE =~
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of a rdm:;e Uis 10(1X()(2A) of LD,

Reference No. 7 of 1999

: Employers in relation to the manage-

ment of State Bank of India.

AND

 Their Workmen
Present  : Shri Sarju Prasad, Presiding Officer
Appearances
Forthe Employers
For the Workman
State : Jharkhand

Parties

. None
: None
Indhastry : Coal
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ted, the 7th September, 2005
AWARD

By order No. L-12012/11 7/S&/IR(B-I) dated 12-1-1999
the Central Goyernment in the Ministry of Labour has, in
exercise of thejpowers conferred by clause (d) of sub-
section {1) and sub-section {2A) of Sectionl0 of the
Industrial Dispujes Act, 1947, referred the following dispute
foradjudicatior] to this Tribunal :

“Whethef the action of the State Bank of India
Managenjent Ranchi ignoring the seniority of Sri
Lallan Sirjgh while making promotion from Sr. Clerk
to Head {Clerk as also Making discrimination in
posting i right and justified? If not, to what relief
the concefned workman is entitled to?”

2. This rpference case is of the year 1999. Despite
notice sent to th parties, neither the written statement has
been filed on behalf of the workman nor anyone has
appeared in this case, even today, to take any step.
Therefore, it sepms that neither the concerned workman
nor the sponsm}:g union is interested 1o contest the case.

3. Under uch circumstances, I rendera *No Dispute’
Award in this réference case.
SARJUPRASAD, Presiding Officer
fewet, 27 famm, 2005
R ses.waﬁ;frﬁm qu;: situfarm, 1947
(1947 1 14) FI 910 17 F SN F, F=5H 90K
Har foum & m%mﬁtﬁmﬁ@xaﬁxﬁg
* Wm, ATEv Y fafle oiwifire frar ¥ =T en
srenfirn s , SR 3 e (FRst HE 49/2000)
! R &, 9 =ty 9w F 27-09-2005 F

[H. B¥.-40012/122/2000- 3. 3. (27, )]
FerT 19 aul, S sifuwrd
New Helhi, the 27th Se:piember, 2005

5.0. 3843 —In pursuance of Section 17 of the
Industrial Dispyte Act. 1947 (14 of 1947), the Central
Government hgreby publishes the Award (Ref. No.
49/2000) of the (entral Government Industrial Tribunal
Labour Court, Bjingalore now as shown in Annexure, in
the Industrial Dispute between the employers inrelation

‘tothe managemegt of Depit. of Telecom and their workman,

which was receiy cd by the Central Government on 27-
09-2005,

[No. L40012/122/2000-1R (DU)]
KULDIP RAl VERMA, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE

Datedl. the 14th September, 2005

[Part T—SEc. 3(ii)]

Present : Shri A R, Siddiqui

Presiding Officer

C.R. No. 49/00
IParty HParty
Shri Sekhar [ Benakatti, The General Manager,
Gonnagar Post, Telecom,
Ramadurga Taluk, Dfo Telecom Gurwarpath,
Belgaum-06 Tilakwadi, Belgaum-06

AWARD

1. The Central Govemment by exercising the powers
conferred by Clause (d) of sub-section 2A of the Section

- 10 of the Industrial Disputes Act, 1947 has referred this

dispute vide order No. L~40012/122/2000/IR(DU) dated 30th
June 2000 for adjudication on the following schedule :

SCHEDULE

‘“Whether the action of the management of
Department of Telecom, in terminating the services
of Shri Sekhar [, Benakatti is justified? If not, to what
relief the workman is entitled?”’

2. The case of the first party workman as made in
outinthe Claim Statement, in brief is that he wasappointed
as a Casual Mazdoor on daily wage basis by the
management w.e.f. 25-1-1996. He was being paid daily wage
of Rs. 28/- and he was discharging duties sincerely and
diligently under the control of Incharge Tele-
communication Centre, Saundatti which office used to
send letter to the Sub-Divisional Engineer, Saundatti being
the drawing authority giving out the details of the number
of the days worked by the first party in a particular month
and he was getting his wages by putting his signature on
a form called ACG17. He worked continuously from
25-1-1996 to 19-4-1999. ason the date he was refused work
by the management w.e.f, 20-4-1999 His daily wages were
paid at the rate of Rs. 49 per day; that the management
without any reason and without issuing any memo or
notice refused work to the first party on 20-4- 1999 and his
request to provide him work made several times subsequent
thereto was not considered by the management. The first
party, further, contended that during the above said period
he has werked continuously for more than 240 days in
cach calender year therefore, the action of the management
in refusing work to him amounts to retrenchment within

- the meaning of Section 2(00) of the ID Act and since the

management has failed to comply with the mandatory
requirements of Section 25F of the ID Act, its action
amounts to illegal retrenchment tantamounting to itlegal
termination of the services and therefore, he is entitled to
be reinstated in service with full back wages, conlinuity of
service and other consequential benefits.

3. The case of the management in its Counter
Statement is of total denial. It denied that the first party
was appointed by the management as a Casual Mazdoor
on 25-1-96 and he worked continuously with the
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management from 25-1-1996 to 19-4-1999 and that he worked
continuously for a petiod of 240 days and more in any of
the calender year during the aforesaid period. Therefore,
the management contended that since the first party did
not work continuously for a period of 240 days and more in
any of the calender year, the action of the management in
refusing work to him does not amount to retrenchment and
the management was not obliged to comply with the

provisions of Section 25F of the ID Act and therefore, the '

reference is liable to be rejected.

4. During the course of trial, the management
examined one witness as MW1, who was working at Sub-
Divisional Office , Telecom, Belgaum and got marked one
document at Ex-M1 namely a circular, His statement in
examination chief relevant for the purpose is that the first
party was working as a Casual Labourer on temporary
basis for a short period and lie was not appointed on
regular basis being issued any regular appointment order.
He denied that the first party worked continuously from
25-1-96 to 19-4-1999 and he stated that as per the above
said Circular at Ex. M1 issued by the management had

office, they have stopped engaging casual labourers and

they have not maintained any Muster Roll. ITwould like to

refer to his statement in cross examination as and when

found relevant and necessary.

5. The first party on his part filed an affidavit evidence
almost reiterating the various averments made mhisclaim
statement and got marked Xerox copies of wage payment
receipts (forty in numbers) hanging between the period
from January 1996 to May 1999 marked at Ex. W1 series.
His statement in cross examination is also to be referred at
appropriate time,

6. Leamed counsel for the management in hiswritten
argument once again reiterated the contentions taken in

the Counter Statement but not denying the fact that the

~ first party was being engaged by the management as a
Daily Mazdoor against the leave vacancy in exigency of
the services. It was also contended thatthe first party did
not work for 240 daysor more continnously inany of the
calender year. In support of his argument learned counsel
relied upon decisions reported in AIR 2005 SCW 301 and
AIR 2005 SCW 1370,

7. Whereas, the leamed counsel for the first party
argued that the fact that the first party wasin the services
of the management during the period from 1996 to 1999
has not been denied and the evidence of the management
witness on this pointis quite inadequate and insufficient
to speak on the said point. He submitted that the
statement of first party in his examination chief that he
worked for 240 days and more in each of the Calendar
vear first of all has notbeen challenged and controverted
in his statement in cross examination for the management
and secondly it has been very much corroborated in the
aforesaid payment receipts marked before this tribunal at
EX. W1 series. He submitted that the statement of MW 1

denying the fact that the first party did not work for 240 .

3016 GIO5—21

days inany of the calendar yearis liableto be rejected
for the simple reason that he did not know the facts of
the case personaily and that at nopoimt of time first party
worked under him and he was also unable to say that the
first party workedunder the management during the period
from 1996 to 1999 and that he worked for 240 daysand
more many of the calendar year. He argued the fact that
the first party worked for 240 days and morc during the
period of 12 calendar months immediately prior to
termination of his services hasbeen established by him in
the aforesaid payment receipts and whereas, not a scrap
of paper/Muster Roll was produced by the management
despite the requests made by the first party and therefore,
it is to beheldthatthe firstpart has fulfilled the conditions
of one year service as defined under Section 258 of the
1D Act and since his services have been brought to an
end without the compliance of Section 25F of the ID Act,
he is entitied to the relief of reinstatement and other
consequent benefits. After having gone through the
records 1 find substance in the arguments advanced by
the first party.

8. The statement of first party made inhis examination
chief by way of affidavit evidence thathe worked during
the period from 1996 till 1999 and also worked continmousty
for aperiod more than 240 days ineach calendar year has
not been very nmch shaken in his cross examination for
the management except to suggest that he did not work
with the managementas stated by him. Infacta suggestion
is also madg to the first party stating that he was not at
all engagedby the management even as a casual worker
and that he was being engaged on daily wage basis
whenever work was available. The oral evidence led on
behalf - of the management by way of statementof MW 1
is again not sufficient and adequate to meetthe case of

- the firstparty. On the-other hand MW 1 in hisexamination

chief admitted that the first party being engaged as a
casual labourer under contingency for shorter period and
there was no appointment order in his favour. Inhis cross
examination MW1 admitted that he did not work at
Saundatti, Telecommunication Centre during the year 1996
and therefore, he is not aware whether the first party
worked there during the said year. He has shown his
ignorance if first party worked with the management ie.

- with Tele Communication Centre, Saundatti during the

period from 25-1-96 to 19-4-99 and thathe worked fora
period of 240 daysand more continuously in each calendar
year during the said period. Therefore the above said
statement of MW 1 in his cross examination will not weaken
the case of the first party, helping the case of the
management to say that he was not working with the
management during the aforesaid period and he worked
for 240 days and more in cach calendar year. Maoreover, in
this case the moot question to be decided would be
Whether the first party worked continuously for a period

- of 240 days and more during the period of 12 calendar

months immediately preceding the date he was refused
work by the management. o
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9. As scen above as far as the management is
¢ evidence pressed into service in the
W1 is of no help in disproving the

case of the firpt party. Asnoted above the statement of
first party that he worked continuously for 240 days and
more during the yvear 1996 to 1999 and in each calendar
year he workad for 240 days and more has not been
shaken in his ¢ross examination for the management.
‘However, the flocumentsat Ex, W1 series produced on
behalf of the first party, will not support his contention
that in each calendar year from 1996 to 1999 he worked
for a period of 240 days and more but those payment
receipts filed by the first party would come to his help in
_ substantiating the fact that he worked for 240 days and

. e during thdperiod of 12 calendar months immediately
preceding the date he was refused work by the
managetnent. A perusal of the paymentof recelpas would

uly 30 days August 27 days, September
er 27 days, November 27 days, December
23 days and in the month of April he

al suggestion to first party was made on
" management by saying that these are the
documents fabjicated by him. This suggestion hasto be
discarded on hfs face itself as almost all the payment
- receipts are ynder the letter head of department of
Telecommunidation, Manager, Telecom, Saundatti and
bearing the signatures of the Manager, Telecom Centre
Saundatti with Ris official designation and seal. Therefore,
when we take ifito consideration the aforesaid payments
of receipts shopving the payment of daily wages as well
asthe days wotked by the first party, it becomes crystal
clear that during the period of 12 calendar months from
April, 1998 to April, 1999 which is the period immediately
prececir " the dateof termination of the services of the
first party. he worked fora period of about 288 days. In
other words hg worked for 240 days and more in the
above said peripd thereby fulfilling the requircments of
Section 25B of the ID Act. In the result the next question

ion there being no compliance of Section
25F of the ID|Act. The plain answer (o the above said

question must be in the Affirmative. Sincé the first party
worked for 240 days and more in 12 calendar months
immediately preceding the date on which he was refused
work, he has fulfilled the condition of having worked for
aperiod of one yearas definded under Section 25B of
the ID Act. His services therefore, could have been
terminated by way of retrenchment as provided under
Section 2(00) of the ID Act by complying with the
mandatory provision of Section 25F of the ID Act. Since,

admittedly the management did not comply with the
provision of Section 25F of tl'(e ID Act its action
tantamount to retrenchment as defined under Section
2(o0) of the ID Actand since there wasno compliance

. of Section 25F of the 1D Actthe action of the

management tantamounts to illegal temination and
therefore, it is liable to be set aside as illegal and void
abinitio. In the result the natural corollary would be the
reinstatement of the workman in¥o the service of the
management.

10. The next question now to be décided would be
‘whether the first party is entitled to otherreliefs such as
back wages, continuity of service and other consequential
benefits’. In order to deny the back wages claimed by the
first party the management was duty bound to ptace on
record some evidence to suggest that he has been
gainfully employed during the period he was out of the
service of the management. There was no attempt made
on the part of the management to lead evidence on this
pointnor the statement of MW 1 speaks to the said fact.
Although the first party in his Claim statement made no
such claim but in his affidavit evidence he came out with
the everment that eversince the refusal of employment
by the management he has not been gainfully employed.
Therefore keeping in view the nature of the dispute the
nature of the work the first party was carrying out as a
Casual Labourer and the factundisputed that as on the
date he was refused work, he was being paid daily wage
of Rs.49, it appears to me that ends of justice will be met
if the first party is awarded with 50% of the backwages
fromthe dateof termination till the date of reinstatement
without continuity of service and other consequential
benefits. Accordingly the reference is answered and
following award is passed.

AWARD

The management is directed to reinstate the first
party workman in its service providing him the work on
casual basis he was carrying out at the time of termination
with 50% back wages from the date of termination till the
date of reinstatememt without continuity of service and
other consequential benefits. The management is at liberty
to terminate the service of the first party in accordance
with law.

(Dictated to PA transcribed by her corrected and
signed by me on 14th September, 2005).

A. R. SIDDIQUI, Presiding Officer
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New Delhi, the 27th September, 2005

§.0. 3864.—In pursuance of Section 17 of the
Industrial Dispotes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award (Ref. No. 3391)
of the Central Government Industrial Tribunal/Labour
nowasshawn_inlluanm?nlhe

[No.L-42012/157/90-R (DU)]
KULDIP RAI VERMA, Desk Officer

PRESENT:

Shri A R SIDDIQUI, Presiding Officer

C.R. No. 3191

IPARTY IPARTY
V. Annappayya Holla The Regional Provident
(Since deceased, Fund Commissioner,
represented by hisL Rs.),  Balmatta, Mangalore
Smt. Narayami, -
Master Anautha, Master
Prathviraj Residing at C/o

P. N. Suresh, Palancer House
Meenakalya Post, Panambur

AWARD

1. The Central Governimnent by exercising the powers
conferred by clause (d) of Sub-section 2A of the Section
10 of the Industrial Disputes Act, 1947 has referred this

dispute vide order. No. L-42012/157/90-IR (DU) dated 3rd

June, 1991 for adjudication on the following schedule :
SCHEILE

“Whether the management of Regional Provident
Fund Commissioner, Mangalore is justified in

-

- therefore, provisions of ID Act are not attyacted. The -
management

© Claim Staternent, briefly, stated is that he was appointed

. he was appointed purely on temporary basis on probattion

terminating the services of Shri V. AnnappayaHolla .
wef 10-6-887 If not, what relief the workman:
concerned is entitled to?” '

2. The case of the first party, as made out, in the .

a Manager of Bhavishya Nidhi De At L
attached to the office of the Regional Provident

being paid total emoluments '
His services were abruptly terminated by the Sectmed!
by order dated 12-5-1998 without assigning any ressn
party has put in inore than 240 days of service and therefore,
he was entitled to the peotection of provisioas of ID Act
and in the result his termination amounts to illegal
retrenchment in the absence of compliance of the provisions -
of the TD Act. that even otherwise the first party has
rendered uiibiemished service and there was no justification
for the Second Party to terminste his services therefore,
the act of the Sccond Party amounts tounfair labour practice  ~ -
tainted with malafides. Therefore, he is entitled to be - ¢ 3
reif\stated in service with back wages and other
consequential benefits.

3. The management by its Counter Statement
however, contended that the first party is not a “workman’
and therefore, this court has no jurisdiction to decide the
case, as provisions of the ID Act are not applicable to the
facts of the case. While admitting the fact that the first
party was appointed as a Temporary Manager, on probation
to the above said canteen attached to the office of the
Second Party as per order dated 13-7-1987, itdenied the ... -
allegation that his work was mainly clerical in natire. &
contended that the appointment of the first party was i
managerial cadre and his duty was to manage the affsiesof
the Canteen and to control his subordinates. It contended
that the services of the first party have been terminated as
per the agreement after the notice dated 12-5-88 and

C e

further denied the allegation that the frstpasty
has put in more than 240 days of service and his services
were unblemished and that the Second Party had no
justification in terminating his services. It contended that

in managerial cadre as per the terms agreed by him as
mentioned in Clause 6 and 8 of the Memorandum dated
13-7-1987. At para 8, it contended that the Second Party
felt that the Canteen gould not afford the services of the
full time manager because of the financial constraints and
_themmgingoommiueeofthe(?ameeninitsmeeﬁnghﬂd
on 6-5-88 decided to dispense with the services of the first
party. Therefore, his termination was as per Clsuse 8ofthe . -
said memorandum after giving one month’s notice and in -
the result the reference is liable to be rejected.. -

4. Keeping in view the contention taken by the
Second Party that the first party is ‘not a workaman’ as
defined under the ID Act and that he is not entitled o the -~ - -
reliefs sought for, this tribunal framed the followingtwo ~
additional issues . —
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“(iy Whet
Act?

() Whether the first party is entitled to get the reliefs
ed for?”

5. During the course of trial, the management
examined the fhen Assistant Commissioner, Provident Fund,
Mangalore asi]MW | and got marked documents at Ex. M1
to M4. Ex. MY is the memorandim/order of appointment of
the first party|Ex. M2 is the duty joining report by the first
party, Ex. M3 is the notice of termination and Ex. M4 is the
-order terminating the services of the first party. His statement
in examinatiqn chief relevant for the purpose is that the
appointment df the first party as a Manager was to supervise
the subordinajes and to manage the affairs of the Canteen
on a temporar basis and the management committee took
the decision npt to have a manager for the Canteen since it

. was running upder loss and therefore, now the management
committee itgelf is looking after the affairs of the said
Canteen. Latly he stated that the services of the first
party have bedn terminated as per Ex. M1 and that the first
party did not work for more than 240 days in the Cantecn
and that he isjnot 2 workman. I would like to come to his
stalement in cfoss examination, a little later.

er the first party is 2 workman under the ID

irst party examined himself as WW 1 and got

ents as Ex. W1 1o W5, Ex. W1 is the notice
to show the dyty hours of the Canteen staff including the
first party as b Manager. Ex. W2 & W3 are the notices

Department of Economic Affairs (Budget Division) dated
24-1-92 and 39-1-92 by which it is made clear that the
employees of the Non Statutory departmental canteens
are to be treatgd as Central Government servants entitled
to all benefits which are available to Central Government
servants. In hys examination chief while referring to the
aforesaid docyments filed by him, the first party stated
that he was sqlected for the above said post during the
interview held py the Second Party. On 13-7-87 he received
a regular appojntment order at Ex. M1 and joined duty on
16-7-1987. H¢ stated that though he was designated as
Manager but hid no managerial powers. His nature of work
was {0 issue caniteen coupons to the workers and then to
intimate the cohcerned department for reduction from their
to get the necessary goods for the canteen
with the apprgval of canteen Secretary which post was
held by the Asgistant Provident Fund Commissioner and it
is he who usedl to approve the shop from where he (the
first party) shopid get the goods. He was also writing daily
cash book of the Canteen and was being paid a grooss
amount of Rs.|1200 per month. [ would like to refer his
statement in crss examination as and when found relevant
and necessary

7. Now, therefore, in the light of the above, the first
question to bejdecided as per the above said additional
issue No. 1 is|'whether the first party comes under the
definition of “wWorkman’ as defined under the provisions of
ID Act or not. Learned counsel for the management in his

writien argumnents vehemently contended that the first party
undisputedly was appointed as a Manager and was
discharging the duties of the Manager exercising his
managerial powers in looking after the affairs of the Canteen
and supervising 3 workers working in the canteen.
Therefore, he is not a “workman’.

8. Whereas, the learned counsel for the first party
argued that the mere designation as a Manager will not
fulfill the requirements suggesting that the first party had
managerial powers particularly, keeping in view the nature
of the work he was carrying out in the canteen and in view
of the fact that statement of first party with regard to the
nature of his work has not been controverted or challenged
by the Second Party in his cross examination. I find
substance in his arguments. From the above said statement
of the first party in his examination chief referred to supra
which has not been very much shaken in his statement in
Cross examination, one cannot appreciate the contention
taken by the Second Party that first party had managerial
powers having control and supervision over the canteen
workers and therefore, was not a “workman’. There was no
suggestion to the first party in his cross examination
denying his above said statement giving out the details of
nature of his work. Moreover, the evidence let in by the
management on this point is very much inadequate and
insufficient to draw a conclusion that the first party had
exercised the powers of the manager in any manner. Merely
because some 3 workers are working in the canteen carrying
out the business of the canteen serving the customers, it
cannot be said that their work was directly under the control
and supervision of the Manager who himself was one of
the employees working under the Second Party. From the
statement of the first party it can very well be gathered that
he was himself working under the control and supervision
of the canteen Secretary which job was held by the
Assistant, Provident Fund Commissioner. MW 1 in his cross
examination was not in a position (o say as to whether the
only functions performed by the first party were issuing
the coupons to the staff members for tea and other items

. and preparing the list of iteras to be purchased and getting

it approved from the Secretary and then purchasing the
same from the shop specified by the managing commitice
and that payment was being made for those items of
purchase directly by the Secretary to the shop concerned.
He has also shown his ignorance whether the first party
had done managerial or supervisory fanctions. He admitted
that the first party had no disciplinary powers, 1o open any
bank account etc. Therefore, as noted above, the evidence
produced by the management on the point is very weak
and insufficient to substantiate the contention taken by it
that first party was not 2 ‘workman’ since he worked as 2
manager of the canteen. From the very nature of the work,
the first party was supposed to carry out as Manager of
Canteen, one can never appreciate the contention of the
management that he held any managerial powers.
Undisputedly, he had no powers to sanction any leave or
to take any disciplinary action against the workers working
in the canteen and therefore it cannot be said that those
workers were under his control and supervision. The job
of the first party appears to be very simple in nature. He
was working under the supervision and control of the
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Secretary of the canteen,ngmclytheAssxstantProvndem
Fund Commissioner. Therefore, there is no hesitation to
come to the conclusion that the first party comes under
the definition of the ‘workman’ as defined under the
provisions of Section 2(s) of the ID Act.

9. Now coming to the quesiton as to “Whether the
first party is entitled to the reliefs claimed’ Undisputedly,
the first party joined the services of the Second Party on
16-7-87 as per the order of Ex. M1 dated 13-7-87 and he was
in the service of the Second party till his services were
terminated as per thetermination osder dated 3-6-88 marked
before this tribunal at Ex. M4. He was given thetermination
notice at Ex. M3 dated 12-5-88 intimating him that his
services shall stand terminated w.e f. the date of expiry of
the period of one month from the date of service of notice
and then as per Ex. M4 his services were terminated.
Therefore, he being in the services of the Second Party
right from 16-7-87 up till 3-6-88 it cannot be said or denied
that the first party had not put in service of more than 240
days under the Second Party as on the date his services
came to be terminated by the above said termination order
at Ex. M4, Therefore, the contention jaken by the
management that the first party did not render services of
more than 240 days to attract the provisions of ID Act is
baseless and against the factual position. As the first party
has completed services of statutory period of 240 daysina
calendar year immediately prior to his termination, he fulfills
the conditions of one year service as defined under Section
75B of the ID Act. In the result the question now to be
considered would ‘whether his services could have been
dispensed with by way of termination without complying
the provisions of Section 25F read with Section 2(o0) of
the 1 D Act’. It is the contention of the management that
provisions of ID Act do not apply to the present case as
his services have been brought to an end in the light of
Clause 8 of his AppointmentOrder at Ex. M1, wherein itis
made clear that his services can bedispensed with without
assigning any reason by giving one month’s potice. I am
not inclined to accept the aforesaid contention for the
management. Firstly, for the reason that the appointment
of the first party as can be read out from Clause 7 of above
said appointment order was in the nature of permanent
appointment, he being liable to be transferred throughout
the Karnataka State so also with a liability to serve in any
part of Indian Union, where the departmental canteen of
employees of Provident Fund are in existence. Therefore,
first of all it cannot of believed that the appointment of the
first party was temporary in nature. Secondly as per Clause
2 of the said appointment Order, his probationary period
was 2 years subject to the extension by the authority
concerned with a rider that if his services were not found
satisfactory during the course of probation he can be
dismissed without any notice and without assigning any
reason. It is not in dispute that temination order in question
came into cffect during the course of probation period itself.
1t is also not in dispute that his services were not términated
on the ground that they were not found satisfactory during
the course of probation, The tesmination order at Ex. M4 i
just 'to say that services of the first party are no longer
required, therefore, they are being terminated. Therefore,

the termination order at Ex. M4 cannot be said 10 be in
order much less as per Clause 8 of the said appeintment
order as contended by the Morcover, ngw i
well settled principle of law that the services of the
the opportunity of hearing to the workman :
Their Lordship of Supreme Court in the case reported in
19981 LLJ 139 (UptornIndia L4d Vs. Shammi Bhan &
Another) laid down the principle that ‘despite there being
certified standing orders providing for authomatic
termination of service of a permancnt employee, termination
woud be bad if there was no opportunity of hearing given
totheemployeecmwemed’.lnmefactoftheabovesaid
principte of law, the management cannot take benefit of
Clause 8 of the above said appointment order and terminate
the services of the first party without giving him any
opportunity of hearing particularly, when his services were
not found unsatisfactory as provided under Clause 2 of
the said appointment order. '

10. Their Lordship of Supreme Court in decision
reported in 2000()LLJ 1410 (Executive Engineer, CPWD),
Indore Vs Madhukar Purshottam Kolharkar and Anothef)
held the view that retrenchment as defined in Section 2(00}
covers every case of termination of service except thase

‘which have been embodied in the definition and the
discharge from employment or termination of service of a
probationer would also amount to retrenchinent, therefore,
requirement of section 25F are mandatory. In the instant
case, since the first party has rendered the services of 240
days and more in a calendar year preceding his termination,
the order terminating his services without compliance of
Section 25F therefore, amounts to retrenchment as defined
under Séction 2(c0) of the ID Act. The management
undisputedly has not fulfilled the requirements of Section
25F and therefore, the termination order since is made in
violation of above said provisions must be held tobe illegal
and void abinitio liable to be set aside by this tribunal.

11. Now coming to the reliefs sought for the first
party for reinstatement, backwages and other consequential
benefits. It is to be noted that during the course of
pendency of the proceedings, the first party is reported to
dead 85 on 15-8-98 and consequent thereto his LRs have
been brought on record. Therefore, question of his
reinstatement is ruled out. Now comes the question o £
back wages. In order to deny the benefit of back wages it
was for the management to produce evidence before this
tribunal tosugg_estthattheﬁrstpaxwhadbeeningninﬁ;_l
employment when was out of its service atany time before
he expired. No such evidence is produced and the witness
for the management also has not speken to a single word
on this aspect of the case. Unfortunately, the first party in
his statement before this tribunal as'well as in his claim
statement also as never taken a contention that was
without employment after his services were terminated by
the management. Therefore, keeping in view the lapseson
this point both on the part f the Second party as well as
on the part of the first party, s alsataking into consideration
that the first party (since deceased) was drawing a tpial
emoluments of his salary of Rs, 1200/- per month as on the
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AWARD

management i8 directed to pay a
sum of Rs. 1 lakhas compensation amount towards the
back wagesoftheleoeasedworkm:i_ntohisLRstowards

publication of thislaward. In case of failure, it shall carry
interest at the rate ¢f Rs. 12% per anaum till the date of its
realization, No order tocost.

(Dictated to|PA transcribed by her corrected and
sighed by me on 9th September, 2005)

AR SIDDIQUI, Presiding Officer
7% feoen, 27 fareay, 2005

Y. . 3865|—fien fmws arfufrm, 1947 (1947
W 14) F a0 17 [F sge F, I WEK e w1ww
Frm fafds % v % ag Prdrrsl oit o sl
% Wi, sy § [P sheifrr fg § st wEw
¥ a2 (Tigd Tem 89/2004) ®
TRER N 27-9-2005 =) I gan

T U9 o, ek rfrer

New Delhi, the 27th September, 2005

S.0. 3865.—In pursuange of Section 17 of the
Industrial Disputed Act, 1947 (14 of 1947), the Central
Government hereby] publishes the award (Ref. No. 89/2004)
of the Central ernment Industrial Tribunal/Labour
Court, Lucknow npw as shown in the annexure, in the
Industrial Dispute petween the employers in relation to
the management of Bharat Sanchar Nigam Ltd. and their
workman, which ws received by the Central Government
on27-9-2005.

[No. L-40012/34/2004-IR (DU)]
KULDIP RAI VERMA, Desk Officer

Ref. No. L-4001234/2004-IR (DU) dated : 16-8-2004
BETWEEN '
Sh. Pramod S/o Sh
Eamamganj Batmiki Tola Nanpara, Bahraich.

AND

1. The Chief General Manager Telecom, UP Circle
Hazratganj Lucknow.

2 The Telecom District Manager Telecom Deptt. BSNL
Bahraich.

AWARD

The Government of India, Ministry of Labour vide
their order No. L-40012/34/2004-IR(DU) dated : 16-8-2004
has referred following dispute for adjudication to the
Presiding Officer, Central Government Industrial Tribunal
cum Labour Court, Lucknow for adjudication.

“Whether the action of the management of Bharat

Sanchar Nigam Limited, Behraich in terminating the

services of Sh. Pramod S/o Sh. Gaffur, daily wager

w.e.f. 31-7-2001 is legal and justified? If not, to what

relief the workman is entitled to 7

The worker’s casc in brief is that he joined his services
as a daily wages casual labourer (Class IV post) January,
1997 in serious exigency of departmental work. Since then
he is working on the said post as a hard working labourer
and has worked for more than 240 days of service in the
preceding years. It is also alleged that in the Telecom
Department, time to time daily wages casual labourers have
been engaged to mect the exigency of the work in absence
of regular appointment. At the time of termination of the
services of the worker neither enquiry was conducted nor
aily charge sheet was issued and no notice and
retrenchment compensation was paid to the worker. Thus,
the employers have violated the provisions of Section 2N
of the Industrial Disputes Act, 1974. Itis also alleged that
atthe time to termination of services of the worker, persons
Juniot to the worker have been retained and allowed to
continue in service. Thus, the respondents have violated
provision of Section 25G of the Industrial Disputes Act,
1947. 1t is further alleged that the opposite party have
engaged new persons and no opportunrity of employment
has been given to the worker, thus, the opposite party
have violated the provision of Section 25H of the Industrial
Disputes Act, 1947. The worker has therefore, prayed that
opposite party may be directed to consider the case of the
worker and take him back in service with payment of wages
for entire period of service and further direct the opposite
party to provide temporary status to the worker with further
consequence to consider him for regularisation in the
regular establishment with all the consequential benefits.
The worker has further prayed to direct the opposite party
to provide bonus to the worker, who has completed several
years of service according to the policy of the Central
Government.

The opposite party has disputed the claim of the
worker, alieging therein that reference is not maintainable
as bad in law. It is submitted that worker was neither
appointed by the opposite parties to any class IV post nor
he was engaged as a daily wages casual labourer, 1t is also
submitted that if the worker was appointed by the opposite
parties 10 a post, a formal appointment letter would have
been issued to the worker as at that point of time Bharat
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Sanchar Nigam Ltd. had not come into existence and it was
a Department of Ministry of Telecommunication. So far as
the engagement of workmen on daily wages is concerned,
it is’ submitted that there was a complete ban on the
engagement of fresh casual labourer/daily wagers in the
department w.e.f. 12-6-1988. Since the worker was never
engaged/appointed by the competent authority as a dailoy
wager, the annexure No. 2 to the claim statement allegedly
written by the then SDE is absolutely false. 1t appears that
the then SDE without having any authority to engage any
casual labourer has issued this letter in order to give illegal
benefits to the applicant and other persons. Casual
Iabourers were earlier engaged by the department on muster
roli but after putting a ban on the engagement of the casual
labourer/daily wagers by means of an order we.f.
22-6-88 which was later on circulated vide letter dated
12-2-99 no fresh labourer is being engaged on muster roll.
Since the worker has never worked with the opposite party
and as such his case is not similar to those casual labourers
. who are duty appointed on daily wages and on account of
their continuous engagement they were given the benefits
of grant of temporary status scheme, the applicant is not
entitled to be given temporary status under the grant of
temporary status scheme. Lastly, it has been alleged that
asthe worker was never engaged/appointed on daily wages.
As such, there was no guestion of his disengagement by
oral order and at the same time there was no necessity of
- conducting a departmental enquiry or given any show,
cause notice to the worker who is a stranger to the opposite
parties and the present claim of the worker for his
engagement on a post is false and frivolous.

The worker has field the rejoinder after the date was
fixed for evidence, therefore, the rejoinder was taken on
record al the cost of Rs. 110/- but no cost was paid by the
worker. The even did not turh up in the case not produced
himself as witness nor produced any other witness for
examination or cross-examination, therefore, there was no
option left but to proceed ex-parte against the worker and
the oppoiste party was given opportunity to lead its
evidence.

The opposite party hasfiled affidavit of Divisional
Engineer (Headquarter), Shri Ram Charan.

The worker*s representative did not fum up to cross-
exarnine him.
On the date fixed for arguments, non-appreared on

" behalf of the worker and thercfore, heard arguments of the
opposite party’s representative alone.

The dispute referred to was to adjudicate whether
the action of the management of Bharat Sanchar Nigam
Limited, Behraich in terminating the services of Sh. Pramod
S/o Sh. Gaffur, daily wager we.f. 31-7-2001 is legal and
justified? The worker hasalleged in statement of claim in
para 1 that his services were terminated by TDM on
8-10-2001, therefore, I come to the conclusion that even
worker does not alleged that the was terminated on
31-7-200.

Divisional Engincer, Shri Ram Charan has denied
that the worker was appoinied by the oppoisie party 10

any Class IV post nor he was engaged as daily wager/
Casual labour, 1nthe Circumstances there is no question
of any termination order. It has been submitted by Sh.
Ram Charan that SDE Mihinpurwa in order to give some
undue benefit to his kith and kin, has prepared some
bogus documents showing engagement of worker and other
persons as having worked as daily wage/casual labourer
whereas he was not compelent to engage any daily wage/
casual labourer asthere was a complete ban. I, therefore,
come to the conclusion that the worker has failed to
establish that he was engaged/appointed by the opposite
partyand the worker was terminated we.f. 31-7-2001. So
there is no question of adjudicating the' termination the
services of Shri Pramod. The jsue is accordingly
answeredand Icometo the conclusion that worker is not
entitled to any relief.

The representative of the opposite party has not
made out any case that reference order is bad in law.

Lucknow. SHRIKANT SHUKLA, Presiding
Officer

=% faeeht, 27 Aoy, 2005

T, 3N.3866,— A foraw sfufrm, 1947 (1947
1 14) B U 17 F IO H, FEY WER 9@ G9R
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87/2004) W weivm wedt &, W FFI TR AN
27-9-2005 i T g7 4T |

[€. T&-4001 2/32/2004-3 R (&Y. g1
Ferery oo o, $vw sfet
New Delhi, the 27th September, 2005

S.0.3866.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award (Ref. No. 87/2004)
of the Central Government Industrial Tribunal Labour
Court, Lucknow now as shown in the annexure, in the
Industrial Dispute between the employers in relation to
the management of Bharat Sanchar Nigam Ltd. and their
workman, which was reccived by the Central Government
on 27-9-2005.

[No. L-400 12/32/2004 1R (DU)]
KULDIP RAI VERMA, Desk Officer

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL - CUM-LABOUR COURT, LUCNOW

PRESENT
SHRIKANT SHUKLA
PRESIDING OFFCER

1. D. Case No. 87/2004
Ref. No. L-40012/32/2004-IR (DU) dated : 16-8-2004
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BETWEEN
Shi Vishram Dass Gupta
S/o Sh. Siya Ram
R/oKhuria Safique Chilwara Bahraich,
AND

1. The Chief Gdneral Manager Telecom, UP Circle
Hazratganj Lugknow.

2. The Telecom District Manager Z[bleoom Deptt. BSNL
Bahraich.
AWARD

ent of India, Ministry of Labour vide
lZB?JZOM—IR{DU)dated 16-8-2004

tral Gova'nment Indusm'a] Tribunal-

years A
2. The Telecdm District Manager, Distt. Bahraich
terminated the services we.f 31-7-2001.

without ordmg opporunity of hearing

4. No notice|and retrenchment compensation was
paid.

5. Atthe tim¢ of termination, persons junior to the
claimant Bave been retained.

6. Opposite has engaged new hands and no
opportunify of employment was given to the
claimant,

7. The emplgyer has voilated the provisions of

" Section 25 N, 25 G & 25 H of the Industrial
Disputes Act,. 1947

Further the wprker hasclaimed tlie temporary status,
regularisation, baclf wages, bonus etc.

The opposite|party has absolutely denied the claim
of the worker, alleging that claimant‘s ¢laim is misconceived

anddevoid of merit| 1t is alleged that there was a compete

ban on the engagement of fresh casual labour/daily wagers
- in department w.e.f} 12-6-88 Claimant was never engaged/
appointed by the dompetent authority as a daily wager.
Before 12-6-88. Fasual labours were engaged by the
department on muster roll, but due to ban imposed no
fresh labour is being engaged. As the claimant was never

engaged, as such there could not be disengagement by
oral order. Claimant‘s claim is false and frivolous.

The claimant never appeared in the proceedings.
On 4-4-2005 the worker was directed to file the evidence of
his witnesses in the form of affidavit and produce the
witnesses for corss-examination and accordingly- 12-7-2005
was fixed for evidence, but as usual the worker did not
turn up. It was therefore believed that the worker is not
interested in producing any evidence and the next date
fixed was 19-7-2005. When worker remained absent on
19-7-2003, the case was ordered to proceed ex parte against
the worker and the next date was fixed on 4-8-2005. Worker
did not move any application showing sufficient cause in
absenting from the case and praying for setting aside order
dated 12-7-2005 and 19-7-2005.

Opposite party was directed to file three affidavitin
support of its case. Opposite party has accordingly filed

‘affidavit of Sh. Ram Charan, Divisional Engineer,

Heard the arguments of opposite party as none
appeared for the worker.

Worker on the onc hand failed to prove as to on
what date he was appointed as casual labour/daily wager.
He has also failed to prove as to who was the officer of the
opposite party who appointed him. He has also not stated
in claim as to what was his wages and the interval when he
received them;

Opposite party has argued that the false and
fictitious claim has been filed on the documents which are
not genuine. Divisional Engineer has proved that the
claimant was neither appointed nor engaged claimant on
any post Opposite party has also proved tha there was
complete ban on deployment of fresh casual [abour/daily
wager in the circumstances claimant could never be engaged
after 1988,

In the circumstances I am of the considered opinion
that the worker has failed to prove that he was in the
employment of opposite party and as such, here could be
no question of his termination. Issue is accordingly
answered agamst he claimant and he is not entitled to any
relief,

Lucknow. 15-9-2005
SHRIKANT SHUKLA, Presiding Officer

=% fewett, 27 faaws, 2005

L. IN. 3867, — i feng sxfufem, 1947 (1947
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New Delhi, the 27th September, 2003

$.0. 3867.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
93/2004) of the Central Government Industrial Tribunal
Labour Court, Lucknow now as shown in the annexure, in
the Industrial Dispute between the employers in relation
tothe management of Bharat Sanchar Nigam Lid. and their
workman, which was received by the Central Government

on27-9-05. '
[No. L40012/40/2004-IR (DU)]

KULDIP RAI VERMA, Desk Officer
ANNEXURE.

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW

PRESENT: SHRIKANT SHUKLA PRESIDING OFFCER
L. D. Case No. 93/2004
Ref. No. L-40012/40/2004-IR (DU) dated : 16-8-2004
BETWEEN:
Sh. Santosh Kumar $/0 Sh. ChhoteLal -
Rani Rahua Hata Bahraich

AND
1 The Chief General Manager Telecom, UP Circle
Hazratganj, Lucknow.
2 The Telecom District Manager Telecom Depit. BSNL
Bahraich.
AWARD

The Government of India, Ministry of Labour vide
their Order No. L-400 12/40/2004-IR(DU) dated 16-8-2004
has referred following dispute for adjudication to the
Presiding Officer, Central Government Industrial Tribunal
cum -Labour Court, Lucknow for adjudication.

“Whether the action of the management of Bharat
Sanchar Nigam Limited, Behraich in terminating the
services of Sh. Santosh Kumar S/0 Sh. Chotte Lal,
Daily Wager wef 31-7-2001is legal and justified?
If not, to what relief the workman is entitled 7°

The workers case in briefis that he joined his scrvice
as dialy wage casual labour (Class IV post) in August,
1998 in sctious exigencies of departmental work and has
worked for more than 240 days of service in the preceding
year. The Telecom District Manager, BSNL Distt.
Bahraich, terminated the service of the workman on
31-7-2001 without notice, compensation on the basis of
extraneous considérations voilating the provisions of
Section 25 N of the Industrial Disputes Act, 1947. Itis
alleged that persons junior tfo the workman have been
retained and even fresh hands were engaged, thus the
opposite party has violated the provisions of Section 25
G & H of the Act, 1947. Thus the action of the opposite
party is illegal, worker has there prayed for following relief

1. To direct the opposite party to consider the case

2016 GI5—22

of the worker and take him back in service with
payment of wages for entire period of service and
further direct the oppoisite party to provide
temporary status to the worker with further
consequences to consider him for regularisation
in the regular establishment with all consequential
benefits. '

9. Further direct the opposite party to provide bonus
to the worker, who has completed several years
of service according to the policy of the Central
Government.

The opposite party has ficld the writtern statement
denying the ¢laim of the worker, Santosh Kumar. It is
submitted that the casual labours were earlier engaged by
the department on muster rollbut the ban was imposed for
such engagements by means of an order we.f. 22-6-88 which
was later on circulated vide letter dated 12-2-99 assuchno .
fresh labours are being engaged. It is further submitted that
Sh. Santosh Kumar was neither appointed by opposite party
to any Class IV post rior he was engaged as daily wages
casual labour in 1998, thus there was no question of having
completed 240 daysin service. Since the disputant never
worked with the opposite party, there arise no question of
termination asalleged. Referring tothe document Annexure-
2 filed by the disputant, it is alleged that the docuinent is
absolutely fasle and it appears that SDE without having
any authority to engage any casual labour has issued the
said letter in order to give illegal benefits to the disputant.

~ The opposite party has therefore, submitted that the

disputant's claim is misconceived and devoid of merit and
is liable to be rejected.

The workers never turned up on the date fixed for
evidence/cross-examinatior. The casc was ordered to
procecd ex-party against the worker on 19-7-2005.

The opposite party has field theaffidavit of Sh. Ram
Charan, Divisional Engineer.

Heard learned represcntative of the opposite party
and perused the evidence on the record.

The disputant has not disclosed as to who appointed
him on class [V post as a casual labour. Disputant has also
not disclosed as to what was the amount of his salary and
who paid him. No appointment letter has either been filed.

The opposite party has proved that there was ban
on the engagement of fresh casual labours wef 12-6-83
and has also proved that the disputant was ot appointed
on the post of class IV or was engaged as casual labour.
Sh. Santosh Kumar was to prove that he was the workman
employed by the opposite party and that he was illegally .
terminated, but he has not come forward to stand to the
test of cross-examination. I therefore, come to the
conclusion that the disputant was not in the employment
of the opposite party and therefore, there was no question
of termination Issue is therefore answered against the
workman and that Sh. Santosh Kumar is not entitled to
any relief. '

Lucknow. 19-9-2003 .

1
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y publishes the award (Ref No. 56/95)
ernment Industrial Tribunal/Labour Court
No. II, New Delhi now as shown in the Annexure in the
Industrial Dispue between the employers in relation to
the managementjof MTNL and their workman, which was
reccived by the Central Governmenton 27-9-2005

[No. L-40012/61/1994-IR (DU)]
KULDIP RAI VERMA, Desk Officer
ANNEXURE

PRESIDING OFVICER : €'§ NTRAL
INDUSTRIAL TRIBUNAL-CUM-

URCOURT-I,NEW DELHi

RiN. RAl, Presiding Officer

LD. No. 56/1995

BEFORETI
GOVERNM

Inthe maticr of 1+

Shri Ram Rattan,
Lorry Driver,

C/o. Shri Girdhari[l_al,
Purani DhotiwalalChockpur Mathai,
Azad Market, )
Delhi-110006.

Versus

The General Manjger,
MTNL,
Khurshid Lal Bhapwan,
New Delhi,

AWARD

The Minisitly of Labour by its letier No. L-40012/61/
IR (DU} Ceritral crnment D1, 5-5-1995 has referred the
following point fof adjudication.

The point runs as icreonder:—

“Whether te action of (he management of MTNL,
New Dethi ju terminating the servies of Shri Ram
Rattan s legal and justified? If not,to what rclief the
workman isentitled to?7”

The workman applicant has filed claim statement, In
the claim statemeft it has been stated that the workman

Shri Ram Rattan joined into the employment of the MTNL
asa Driver (DRM) w.e.f. 28-9-1982 having been sponsored
by the Employment Exchange. He was being treated as a
daily rated/casual/muster roll worker and was being paid
wages as fixed and revised from time to time under the
Minimum Wages Act by the Delhi Administration, Delhi
while his counterpart who are doing the identicala work

- and the work of the same value are being paid their salaries
iin the proper pay scale and allowances. Such employees

are also enjoying other benefits tike Casual/Earned Leave,
Gazetted/Festival/Restricted Holidays and Medical Leave
etc. which were completely denied to the workman aforesaid.
He has unblemished and uninterrupted record of service
to his credit up to the time of commencement of inquiry
proceedings.

“That since 28-9-1982 the workman aforesaid has been
rendering the services 1o the entire satisfaction of his
supetiors. That on 10-2-1984 a certificate about satisfactory
and honest services being rendered by the workman was
also issued under the signatures of Junior Engineer
(EPABX) and those of Assistant Engincer (EPABX).

That since the inception of employment of the
workman and even prior to that the normal practice adopted
by the department with regard to parking of the vehicles
was that whenever any particular vehicle was not in use
would be parked in the compound of Kidwai Bhawan
Building, New Delhi.

That at the relevant time the services of the workman
was also placed at the disposal of the Assistant Engineer
(EPABX) working in Kidwai Bhawan, New Delhi and the
vehicle on which the services of the workman was availed
of also used to be parked in the said-compound whenever
it was not in use under the directions of the officer
concerned.

That along with the vehicle, a Log Book is also
maintained in which relevant entries are made from time to
time in respect of the vehicle No. Standard 20 DEP, 5070
the Log Book was regularly maintained and the entries
therein used 1o be made in due course.

That as would be apparent from the evidence
adduced by the department before the Inquiry Officer,
record of the entries and exit of various vehicles was also
maintained by the security staff: posted at the gates of
Kidwai Bhawan Building, New Delhi but such record was
not being maintained by them regularty and in due course.

That vehicle No. DEP 5070 was earlier placed under
the charge of another driver Shri Amar Singh (DW I)and
he had to leave that vehicle on his transfer n December,
1987. In the month of December, 1987 and January, 1988 the
said vehicle was not in proper working order and required
substantial repairs including replacement of battery. That
in the month of January, 1988 the said vehicle was in a
defective condition.

That on the utter surprise of the workman, the
workman received a communication No. Disc./EPABX/11/
87/KDM/RR-!! dated January, 14, 1988 issucd by the
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Assistant Engineer, EPABX, MTNL, Kidwai Bhawan, New
Delhi wherein it was stated to the effect that he was
iriformed that Standard 20 vehicle No. PEP 5070 was taken
out by the workman on January 1, 1988 at 15.30 hours and
that thereafter it was not parked back in Kidwai Bhawan,
New Dethi up to January 11, 1988 because no such record
was available with the Assistant Engineer. It was also
claimed in the said communication to the effect that January
9, 1988 at night the said vehicle was not seen parked in
Kidwai Bhawan, New Delhi and that on January 10, 1988 at
night about 20.30 hours on Dethi Mathura Road Shri AK.
Tirkha, DDG (Vigilance) noticed the movement of the vehicle
on that road. Through this communication the workman
was called upon to show cause as to why the same be not
treated as a mistake/lapse of the workman as a serious
lapsc and the workman was also threatened 1o show cause
as to why after expiry of one week of the sezvice of the said
notice, the services of the workman be not terninated at
any time.

* That on receipt of the said communication dated
January 14, 1988 the workman submitted his written
explanation on January 28, 1988. It was specifically
explained in the said show cause reply to the cffect
that the said vehicle required replacement of brakes
and estimate for vther repairs was also to be taken from
the mechanic and for that purpose the said vehicle had
been taken out under the oral orders/directions of Shri
Hari Singh, JTO, EPABX at 15.30 hours on January
9,1988 and afier getting the brakes repaired and after
obtaining the necessary cstimate for repairs from the
concerned mechanic, the said vehicle was parked back
at Kidwai Bhawan, New Delhi on January 9,1988 itself
at 18.30 hours. Thereafier on the morning of January
11,1988 when the workman came on duty at Kidwai
Bhawan, he found the vehicle to be duty parked at its
proper place and the workman found the meter reading
of the vehicle to be correct in accordance with the Log
Book which was also explained.

‘That on January 10,1988 the workman has weekly
off and he remained at Delhi at his residence. It was further
explained by the workman that he had no knowledge if
and where and how the said vehicle had gone after 18.30
hours on Junuary 9,1988. It was also explained in the said

show cause reply to the effect that the keys of other

vehicles could also be used on this vehicle because the
keys of this types of vehicles werg virtually identical and
comman and they would easily apply to the locks of the
other vehicles.

That thereafter Shri P. D. Malhotra was appointed as
Inquiry Officer and Shri S.D. Naik was appoined as
Presenting Officer on behalf of the department and inguiry
was conducted by the said Ingniry Officer. That in the
preliminary inguiry also the workman had pleaded not guilty
and he claimed to be tricd because he was innocent.

That the Inquiry Officer submitted his inquiry report

through his lettes No.Disc.1/Ing./RR/48/87-88 dated July

27,1988 tothe Assistant Engincer, EPABX, Kidwai Bhawan,
New Delhi and vide order dated August 1,1988 the services

of the workman been terminated with immediate effect. That
the termination/ dismissal of the workman aforesaid from
the services is wholly illegal, bad,unjust and malafide for

 the following amongst other reasons:—

1. That the report of the Inquiry Officer is
perverse, not based on the facts.

2 That the order of dismissal/ftermination from

services dated October 19,1988 has been
passed by the management without application
of mind. Moreover, The order of termination is
a non-speaking order.

3. That the workman aforesaid was not given any
opportunity of being heard before passing the'
impugned order although it was specially
prayed that the workman be given personal
hearing. Despite the request of the workman
aforesaid he was not given any opportunity of
beingheard. | .

4. That the workman aforesaid was not allowed
to have a defence assistant of his own choice.

5. That the penalty of dismissal/termination was
the result of biased mind and pre-determined
attitode of the management.

6. That the Learned Inquity Officer has
misdirected himself as well as the inquiry
proceedings which has resulted into grave
miscarriage of justice as well as faiture of justice.

7. That the learned Inquiry Officer as well asthe
Punishing Authority kave altogether ignored
from their consideration the well settled
principles of law that mere suspicion howsoever
strong it may be, cannot take the place of proof
and serve as a substitute of proof of any fact.

& That the Inquiry Officer and the Disciplinary
Authority have misdirected themselves and
they have made an altogether erroneous and
illegal approach to the matter in controversy
which has resuited into undue punishment to
the humble workman whereby this poor
workman has been worngfully and illegally
deprived of the course of his livelihood and he
has been virtually placed on wrong side to see

~ the starvation of family and children for no
fault on his part. '

9. That no charge sheet was served upon the
workman and the copies of the statements
recorded in preliminary inquiry were not
supplied to the workman which were to be
supplied along with the charge sheet, nor any
list of witness was supplied to the workman
which was also be supplied along with the
charge sheet which vitiates the ingiry
proceedings completely. ‘ _

10. That the report of the Inquiry Officer and the
decision of the Disciplinary Authority is based
only on mere conjectures an surmises.

/11, That the Disciplinary Authority has failed to

- apply its mind to the report of the Inquiry
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Officer and the orders of penalty have been
pagsed in a stereo type manner.

I2. That the Appellate Authority has also failed
to apply its mind to the case and rejected the
appeal and as stereo type manner.

I3. Thpt the workman has filed the case before the
ministrative Tribunal which has been
retprned to him for want of jurisdiction and to
filg the same before a proper forum.

[}

That the jorkman aforesaid is unemployed since he
has been thrown out of job. That a demand notice was
served upon the General Manager of the MTNL by
registered A/D|post vide communication dated Dccember
10, 1992 dulyjreceived in his office but no reply was
received and itjwas presumed that the demand has been
rejected. Therdafter the dispute was raised by filing a
statement of Claim before the Conciliation Officer (C). The
Conciliation pfoceedings were initiated but resulted in
failure because pf the adamant and non-cooperative attitude
of the managenjent. Hence this reference.

The manggement has filed written statement. In the
written statemgnt the management has denied that the
workman had ynblemished and uninterrupted record of
service to his credit till time of commencement of the inquiry
proceedings ang the workman is put to strict poof thereof.
It is submitted that the workman was empioyed on casual
basis and was bging paid wages in accordance with law.

it is denipd that the workman has been rendering
service to the pntire satisfaction of his superior since
September 28, [1982. No copy of the alleged certificate
referred to in phira under reply has been given hence the
management isjunable to give any reply to the same. The
answering magagement craves leave of this Hon’ble
Tribunal to giv¢ a detailed reply as and when the alleged
certificate is given to the answering Management.

It is submjitted that as and when the vehicle used to
erxist and enter|from Kidwai Bhawan compound the said
fact was recorded by the driver in the record book maintained
by the security {taff at the gate.

That parking of vehicle in the said compound is a
matter of record)Itis submitted that once the vehicle leaves
the premises anjentry was made, Similarly as soon as the
same is broughtfinto the premises an entry was made and
the vehiele parked. It is submitted that it was the duty of
the driver driving the vehicle to ensure that vehicle is parked
at the Kidwai BHawan and appropriate entry is made in the
record.

Itis stated that the maintenance of log book is also
a matter of recofd. However, it is submitted that the said
log book is also being maintained by the concerned driver
who is always |n possession of the said book and no
other person. Hewever, it is incorrect to contend that the
entrics made thgrein were used to be made in due course.
It 1s also correct fhat log book in respect of the Standard-—
20 Vehicle No. EP 5070 was being maintained. Since the
said vehicle waq being driven by Shri Ram Rattan at the
relevant period, /the same was being maintained by him.

Shri Ram Rattan had taken out the vehicle from Kidwai
Bhawan Premises at 15.30 hours on 09-01-1998. Since the
9th January, 1988 was Saturday and workman purposely
with /mala fide intention and ulterior motive. just t¢ use

- the vehicle on Sunday i.c. weekly off did not park the

vehicle back on 09-01-1988-in the Kidwai Bhawan. The
workman used/misnsed the vehicle unauthorisedly on 10-
01-1988. The said vehicle was spotted near Kosikalan on
Delhi-Agra National Highway by DDG.

On the aforesaid facts a memo was issued to the
workman and an inquiry was instituted. The inquiry found
the charges proved and accordingly held him guilty. The
disciplinary authority after giving the hearing to the
workman passed the order terminating the services of Shri
Ram Rattan,

Itis submitted that in January, 1988 the vehicle was
in working order and same was in the custody of the
wortkman/Ram Rattan who used to drive the same.
Replacement of battery as alleged, if at all, is not a major
repair. It is submitted that the said vehicle was being found
driven at Kosikalan and statement madein para under reply
are false to the knowledge of the workinan and the same
are not admitted.

Itis submitted that the said mefnowas issued on the
basis of the report filed by Shri A K. Trikha, the then DDG
(Vig.) DOT who had noticed the movement of the vehicle
at Delhi-Agra National Highway at Kosikalan on
10-01-1988 at 20.30 hours. It is denied that the said vehicle
was taken out by the workman onJanuary 1, 1988 at 15.30
hours but in fact on January 9, 1988 at 15.30 hours. The
answering management craves a reference to the said memo
for its true purport, meaning and effect thereof,

Itis submitted that the statement made in para 12 are
false and concocted to the knowledge of the workman, All
these facts have been duly proved by the management
before the inquiry officer hence the same cannot be relied
upon. The answering management craves a reference 1o
the inquiry proceedings and subscquent punishment etc.
imposed thereto in reply to the statements made in the
statement of claim of the workman.

It is specifically denied that the termination/dismissal
of the workman from the services is wholly illegal, bad,
unjust and mala fide for the reasons set out.in para uader
reply. Each and every reason set out in the sub-paras in
para under reply is specifically denied as if the same are
specifically set forth and traverse in seriatim. The
management Craves a reference to the said inquiry report
for its true purport, meaning and effect thereof. It is denied
that the inquiry officer of disciplinary authrity
mis-conducted themselves as alleged in para under reply.
It is submitted that the answering management has

“rightfully terminated the services of the workman on the

basis of the inquiry report. The answering management is
not responsible for any mis-happening which may have
happened on account of the workman’s termination, It is
specifically denied that the report of the inquiry officer and
the decision of the disciplinary authority is based on
surmises and conjectures and that the appellate authority
has failed 10 apply its mind. The answering management
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craves a reference to the said inquiry report for its true
purport, meaning and effect thereof.

The workman applicant has filed rejoinder. In his
rejoinder he has almost reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claimn statement.

Evidence of both the parties has been taken.

Heard arguments from both the sides and perused
the papers on the record.

It is admitted fact that the workman Shri Ram Rattan

joined into the emloyment of MTNL as a Driver we.f.
28-09-1982. He rendered services for about six year. The
workman was terminated w.e.f. 1-08-1988 withimmediate
effect. An inquiry was held against the workman applicant
and he was found guilty of misconduct and his services
were terminated by the disciplinary authority. It also
transpires from perusal of the inquiry proceeding that
principles of natural justice have been followed.The
workman applicant has been given ample opportunity to
cross examine the witnesses of the management The
workman has examined the witnesses in his defence as
such pringiple of natural Justice have been followed in
condugt of the inquiry proceedings.

It was submitted from the side of the workman
applicant that the Inquiry Officer has given a perverse
finding. His finding are not based on any substantial
gvidence. Tt is based on conjecture and surmises.
Sufficiency or otherwise ofevidence on which the Inquiry
Officer has based his findings has been questioned.

It was submitted from the side of the workman
applicant that Exhibit 8-3 is a register containing 10 sheets.
The movement of the vehicles at the main gate, Kidwai
Bhawan is entered in Exhibit §-3. It trangpires from perusal
ofthese sheets that there is entry at serial No.7, sheet No. 1
made by Shri Amar Singh, Driver of DEP-4352.Out going
time is 9.55 hrs. but the incoming time is blank There are
signatures of Shri Amar Singh, Driver. On this sheet there
are 11 blank entries on 09-01-1988 and 2 blank entries on
10-01-1988 and 27 blank entries on 11-01-1988 on which the
incoming time is not made by the Gateman/Driver. The

uiry Officer has also mentioned this fact on page 44 of
his inquiry proceeding. It transpires from the sheets of S-3
thatthere are several blank paces and the Gateman/Driver
has not recorded incoming time, so it cannot be said that
the register which was maintained at the gate regarding
incomingand ontgoing of vehicles was properly maintained
and all the entries are recorded in that register. This is a
document produced by the management ix) the proceeding
of the inguiry and these shoricomings have been' nofed
evenby the Inguizy Officer. In case a register contains the
record of the outgoing and incoming vehicles, it must be
complete. Tt appears that the register was not maintained
strictly and the incoming and outgoing of the vehicie was
not properly recorded.

1t was sybmiited from the side of the workman
applicant that the Gateman Shri Trilok Singh has been

examined as the management witness and he has sfated
that a register was maintained at the gate for recording
outgoing and incoming of the vehicles. It was kept as spare
wheels of the vehicles were stolen This witness has also

~ stated that vahicles were checked during night also and

entries were made in a register kept for that purpose, ltis2
primary duty of the Gateman io check the coming and going
of the vehicles and record the same in the register but from
perusal of the S-3 it transpires that incoming of several
vehicles has not been recorded. In case the vehicles arg
checked during night and Venicle No. DEP 5070 was not
parked, the Gateman should have reported this fact and
should have recorded in the register kept for that purpese
but no such register was produced during the inquiry
proceedings. The management witness Shri Ram Milan has

" stated that Junior Engineer has permitted Shri Ram Rattan

1o take the vehicle and get the brakes checked and then 1o
bring the vehicle back and park it in Kidwai Bhawan.
Consequently Shri Ram Rattan took the vehicle to check
the brakes. The Junior Engineer has admitted during his
cross examation that asked the Driver totake thevehicle
to Mechanic Shop and-after getting the brakes checked
being back the vehicle. Sothe permission of JE was obtained
for taking the vehicle to the Mechanic Shop to repair the
vehicle on 09-01-1988, The vechiele was taken out
admittedly at 15.30 hrs. for checking the brakes on 09-01-
1988. On 10-01-1988 the vehicle was seen at New Delhi—
Mathura Road at 8.30 PM by DO (Vig.). The vehicle was
again found on 11-01-1988 at the parking place. From perusal
of the statment of the Gateman, Shri Trilok Singh, Shri Ram
Milan, Security man, Shri Amar Singh, it transpires that .
entry was made while the vehicle was taken out and no
entry was made when the vehicle is taken in. Shri Amar
Singh, Management wilness has stated so and it is also a
proved fact that a register was niaintained at the Gate and
incoming and outgoing of the vehicle was recorded in that
register. It is also aproved fact that entry in the register was
found blank. The register was no properly maintained and

the register was not properly checked. The Gateman has

deposed that the vehicles are checked even during night
and the same is entered in a register kept for that purpose.
The case of the management is that the vehigle was taken
out by Shri Ram Rattan at 15.30 hrs and it was seen at
10-01-1988 at 8.30 pm. by DO (Vig.) and it was again found
in the parking place in the morning on 11-01-1988. An
inquiry has been conducted and inquiry Officer has given
the findings that from the deposition ofthe witness it came
to light that incoming enrty of the vehicle was not done by

" theGateman. It wasthe duty of the Gatemen which they do

not strictly perform. The CSE may taken the benefit of this.
This finding of the Inquiry Officer is based on assumption.
It is the fault of the Gateman who did not enter in the
register of coming vehicles. If the Gatemen are negligent in
miaking entry of the coming vehicles the workman should
riot be punished for the same negligence. The vehicle was
found in the parking place on 09-01-1988 and 11-01-1988.
There was entry of taking out of the vehicle on 05-01-1988
and 11-01-1988. The vehicle on 11-10-1988 cannot be taken
out in case it has not been parked in Kidwai Bhawan. It

- becomes quite obvious from the statement of the witness

that the vehicle was taken out at 1025 hrs. on 11-01-1988. It
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goes a long way fo prove the fact that the vehicle was
parked in Kidwai Bhawan on 10-01-1988. It is also obvious
that the vehicle was taken out on 09-01-1988 for checking
up the brakes and the brakes could not have been checked

by the mechanic ahd the vehicle might have remained in -

the Garage of the Mechanic. The substantial question is
whether permissiop was taken for taking the vehicle out or
not. The Junior Ejgineer concerned has deposed that he
permitted the Driver Shri Ram Rattah the workman to take
the vehicle to a Méchanic Shop to get the brakes checked
s0 the vehicle was {aken out with the permission of the JE.
The case of the ma
vehicle without pa

committed any migconduct. It may be the vehicle was not
repaired up to 8.3 hrs on 10-01-1988 and it was detected
by the DO (Vig.) while the Driver was taking it to the parking
place. The management has to establish the fact that the
workman has dong something without prior permission of
the JE. Itis not the case of the management that the workman
took away the vehjcle with the purpose of thefi. if is not
the case of the manhgement that the workman was arrested
with the vehicle. Tihe vehicle in question is a Lorry and it
cannot be believed|that the Driver misused the Lorry. It is
not a passenger vehicle. The Inquiry Officer should have
considered these ffoints while giving findings regarding
the guilt of the workman applicant. The Inquiry Officer has
admitted that the incoming vehicles were not entered in
the register due tq the fault of the Gateman. In case the
fauit relates to Gateman the workman should not be
penalized for the sgme.

It was submitted from the side of the management
that it is settled la that sufficiency of evidence is not to
be examined in domestic inquiry. Even hearsay evidence is
permissible in the departmental inquiry. The Sophisticated
and Technical Rulkes of the evidence are not to be given
preeminence and p employee can be held guilt on the
evidence of a sole| witness. When there is contradictory
evidence the Inqujry Officer has to assess and appraise
the entire evidencg that has cropped up. He should not
confine himself 1p the evidence which is against the
workman applican{ and give his findings in utter disregard
of the evidence sugporting the case of the charge sheeted
employee. If there i§ admixture and interlinking of false and
true evidence, ther| there must be a sifting true evidence is
to be sifted out and flisengaged from the admixture of trath
and-falsehood. In the instant case several witnesses have
been cross examingd and some have deposed in favour of
the manpgement apd some have given evidence regarding
the day to day, houy to hour duties. The Gateman is a prime
witness and reliande can be ptaced on his evidence. He has
stated that vehicles ere checked during night. If the vehicle
was not parked in he night of the 9 & 10th January, 1988
this matter should have been reported to and entered into
the register but no|register has been: produced during the
inquiry to show that this vehicle was entered as missing
vehicle. The mandgement witness has admitted that the
entry of the outgoihg vehicles was recorded but the entry
of incoming vchicdes was not recorded. It indicates that

the vehicle was very much parked in Kidwai Bhawan that
may be after 8.30 hrs on 10-01-1988 but it was taken inside
by the Driver. If it was not in the parking place during
night of the 10th January, 1988 it cannot be taken out on
11-01-1988 in the morning. The Inquiry Officer has not
considered this aspect of the evidence of the inquiry
proceedings.

It was submitied from the side of the management that
Log Book is withthe Driver. The entry in the Gate register is
made by the Gateman and they check the vehicles during
night. The vehicle was found not missing during night and
it was taken out with the permission of the JE so in the facts
and circumstances of the case the workman applicant has
not taken out the vehicle without permission of the JE. Ifthe
vehicle is taken out for repairs with the permission of the JE
it will be brought back after complete repair. The vehicle was
parked after 8.30 hrs. on 10-01-1988 as suich the Driver has
taken the vehicle with the permission of the JE and he has
parked the vehicle inside the parking place and there is no
report that the vehicle was missing at any of the night. Strict
Rules of Evidence Act is not applicable in domestic inquirics
but the evidence that has come during the inquiry should be
considered and the Inquiry Officer should not hold the charge
sheeted employee guilty on the basis of assumption and
preponderance of probability. He should also consider the
other aspect of the evidence and after consideration of
totality of evidence he should reach the conclusion regarding
the guilt or otherwise of the charge sheeted employee Inthe
instant case the Inquiry Office has not taken into acoount
the statement-of the Gateman, Shri Trilok Singh, Security
Man, Rdm Milan and the Driver Shri Amar Singh and the
Junior Engincer who permitted the workman to take the
vehicle out. The evidence of these four witnesses is material
for correct conclusion of the inquiry. No attempt has been
by the Inquiry Officer to the substantial evidence of the
witnesses referred to above. Hence the findings of the Inquiry
Officer are based on assumption, conjecture and surmises in
utter disregard of the evidence of the material witness.

If there are several witnesses and there is material
contradiction in their evidence then the entire is to be
analized and then conclusion should follow. There is no
consideration of the material evidence referred to above
by the Inquiry Officer. This is not the case of a sole
testimony. Itcan be gathered that according to the reliable
witness the vehicle might be inside parking place as
incoming entry was not made by the Gateman in the relevant
register. The findings of the Inquiry Officer is not based on
reliable evidence so it is liable to be set aside and it is set
aside. The workman is a Driver and it has come in evidence
that he has been driving vehicle so he was gainfully
employed. He wasnot a regular employee but he has worked
for seven years and so inquiry has been held against him
prior to termination of his services. He is to be reinstated
without back wages and with continuity of service.

The reference is replied thus . —

The action of the management of MTNL, New Delhi
in terminating the services of Shri Ram Rattan is neither
legal nor justified. The workman applicant is entitled tobe
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reinstated within one montirfrom the publication of the

award without any back wages but with continuity of

service.
The Award is given accordingly.
Date - 26-09-2005.
R N RAI, Presiding Officer
¢ feeft, 27 R, 2005

© T, 3. 3869, —rehfier g srfufiem, 1947 (1947
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fipmg fafrea, % v s ¥ Hag Pl ol s wHERl
¥, ey ¥ fiffe st e d d3la weer s
Ffiar, oS % TaTe (Tev T 92/2004 ) Yy
et &, 9 F3 A 27-9-2005 T RGN @I

[ €. T3-40012/39/2004-317¢ 3R (¥g) ]
Fereh T, e aAfoerd
New Delhi, the 27th September, 2005

S.0. 3869.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment herebypubhshmtheaward (Ref No. 92/2004)
of the Central Governmént Industrial Tribunal/Labour
Court, Lucknow now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Bharat Sanchar Nigam Ltd. and their
workman, which was received by the Central Govemment
on 27-9-2005.

[No. L<40012/39/2004-IR(DU)}
KULDIP RAI VERMA, Desk Officer

ANNEXURE
CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, LUCKNOW
PRESENT:

SHRIKANT SHUKLA,
PRESIDING OFFICER

 L.D. Case No. 92/2004
Ref: No. L-40012/39/2004-R(DU) dated : 16-8-2004
BETWEEN

Sh. Pappu Prasad S/o Jhura Radan Tola,
Near Policc Station
Nanpara, Bahraich.
AND
1. The Chief General Manager
Telecom, UP Circle

. Hazratgani,
Lucknow.

2. The Tclecom District Manager
Telecom Deptt. BSNL
Bahraich.

AWARD

The Government of India, Ministry of Labour vide
their Order No. L-40012/39/2004-IR(DV) dated : 16-8-2004
has referred following dispute for adjudication to the
Presiding Officer, Central Government Industrial Tribunal,
cum-Labour Court, Lucknow for adjudication.

“Whether the action of the management of BSNL,

Bahraich in terminating the services 6f Sh. Pappu

S/o Sh. Jhura Prasad, Daily Wager w.e.f

31-7-2001 is legal and justified 7 If not, to what relief

the workman is entitled 7”

The wotker’s case in briefis that he joined his services
as daily wager/casual labour (Class I'V post) April 1998 in
serious exigency of departmental work. Since then he has
been working on the said post. The Telecom District
Manager, Telecom Deptt., Bhiarat Sarichiar Nigam Ltd., Distt.
Bahraich terminated the services of thie worker Pappu
Prasad on the basis of extraneous consideratioft without
any valid reasons absolutely in illegal, arbitrary, mala fide
and discriminatory manner. At that time of termination of
service, the werker was not served any notice and was to
paid retrenchment compensation. it is also alleged that at
the time of termination junior to the worker have been
retained at the same time opposite party hias engaged new
hands and no opportunity of employment was given to the
worker. Thus, the employer has violated the provisions of
Section 25 N, 25 G & 25 H of the Industrial Disputes Act,
1947. The wotker has prayed for the following relief :

1. Opposite parties be directed to consider the
case of worker and take him back in service
with the payment of wages for entire period of
service and further direction be issued that
worker be provided temporary status and to
consider him for regularisation.

2. Opposite party be directed to pay bonus to
the worker who has completed several years
of service.

Opposite party has filed the written statement
disputing the claim the workman. Opposite party has
alleged that so far a8 the engagement of workman on daily
wage is concerned, there was complete ban on the
engagement of fresh casual labour/daily wager in the
department w.e.f. 12-6-88. It has been submitted that the
worker was neither appointed or was engaged by the
opposite party to any Class IV post nor he was engaged as
a daily wager casual labour in 1998. Itis farther submittec.
that casual labour were earlicr engaged by the department
on muster roll but after putting a ban on engagement/daily
wagers w.c.f. 22-6-88 no fresh labour is being engagedon
muster roll. Those who were working on muster roll and
were governed under grant of temporary and regularisation
scheme have been granted the benefits. The present worker
did not fall within the categery because he was never
cngaged by the department. As such, there was no question
of disengagement by order and at the same time there was
no necessity of conducting a depanmental enquiry or any
show cause notice to the worker who is a stranggr to the
oppesite party and the present claim is Salae.andvizivaleys.
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statement is misconceived and devoid
of merit and rcfer nce is to be a negative and Sh. Pappu
Prasad is not entitled to any relief.

The worker hever appeared in the case to prove the
allegation of clainj statement and ever withstood the test
of Gress-examinatjon in course of proceeding. The court
ordered the case 1gproceed ex-parte hgainst the worker on
19-7-2005, Workeq never came forward with the prayer that
the order dated 19}7-2005 be set aside. He never showed
sufficient ground for not complying w:th the order of the

but he did not avai| the opportunity. Today also the worker
did not turn up, and hence, heard the argument of the
opposite party only.

Worker has|neither alleged nor proved as to who
appointed him as ¢asusl labour/daily wager.

No referenge is made with claim whether any
appointment ordet was issued to him, Not a single word
finds place in thestatement of claim as to what was the
amount of his salajy and on what interval he was paid and
wheo paid him thg said amount. No specific date of his
Jjoining the servicgs of opposite party is mentioned in the
statement of claimt

Divisional Engineer on the other hand has stated
that Sh. Pappu Prdsad was neither appointed nor engaged
as daily wager/caspal labour. It is further submitted by him
that no order has bfen passed for appointment/engagement
of Sh.Pappu Prdsad by competent authority of the
department. It is|further stated that there was complete
ban on the engagement of fresh casual labours on the
department w.e.f. 12-6-88. It is futher submitted that the
documents annexdd with the statemant of claim in support
of claimant’s engagement are not genuine. Divisional
Engineer has specfically stated that the claimant has never
worked in the dephrtment therefore he cannot be taken to
be an employee of the opposite party. The witness of the
opposite party hasjtermed the claimant as stranger. There
is no question tojdisbelieve the Drivisional Engincet’s
statement on the affidavit.

I therefore, gome to the conclusion that the claimant
Pappu Prasad has failed to prove that he was in the
employment of tlje opposite party and was terminated.
Therefere, the issue referred is answered against
Sh. Pappu Prasad and he is not entitled to any relief.

Lucknow _ ’
15-9-2005. SHRIKANT SHUKLA, Presiding Officer
3 fewem, 27 Ty, 2005
L. 3. 387¢. — it foyams orfufrs, 1947 (1947
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Y. TR, 37 /i
New Delhi, the 27th September, 2005

5.0.3870.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 185/97)
of the Central Government Industrial Tritnmal-curn-Labour
Court, No. I, New Delhi as shown in the Annexure in the
Industrial Dispute between the employers in relatiopn te
the management of Punjab National Bank and their

workman, which was received by the Central Government
on 26-9-2005.

[No.1~12012/541/894R (B-ID]
C. GANGADHARAN, Under Secy.
ANNEXURE
INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, NEW DLEHI
PRESIDING OFFICER : Shri S. S:BAL
L D. No. 188/97
IN THE MATTER OF DISPUTE BETWEEN :

Shri Ramesh Chander Joshi,
R/o Pahari Darwaja,
Joshiyan,

Dhampur (Bijnor}—244001

Versus

The Regidnal Manager,
Punjab National Bank,
Civil Lines,
Muradabad-244001
APPEARANCES

" Workman

.. Management

: Workman in person with Sh. BK.
Prasad, Advocate

ShriR. Vecranjaneyutu, Officer for the
Management

AWARD

The Central Government in the Ministry of Labour
vide its Order No. L-12012/541/89-IR (B-II) dated
10-10-1997 has referred the following industrial dispute to
this Tribunal for adjudication

“Whether the action of the Management of Punjab
National Bank in retiring Shri Ramesh Chander Joshi
we.f 31-1-89 is legal and justified. If not, to what
relief the said workman is entitled to?’

2. Brief facts of this case are that the workman
Shri Ramesh Chander Joshi, Hundi Presentor of EN.B.
Dhampur branch, district Bijnore has stated in his claim
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statement that he has been forcibly retired on 31-1-89
whereas he should have been retired on 2 Ist of May, 91.
His actual date of birth was got determined by the Branch
Manager under the orders of Regional Manager from
C.M.O. Bijnore who also determined his age as 50 years
on21-5-81 and the branch Manager rook this age opined
by CM.O. as correct vide letter dated 14-10-81 written to
Regional Manager Dehradun. In the ordinary register
maintained in the bank the date of birth, date of
appointment, permanent and present a and date of
‘retirement of the members of entire have been
mentioned. His date of birth in that register has been
mentioned as 31-5-1931. He should have bega retired on
21-5-91 but has been forcibly retired on 31-1+89. History
sheet froms were also got filled from the entire staff. In
the said form his entire details have been fitled up even
his photo has been pasted and the same bears his
signature. The branch manager has confirmed:the details
mentioned in all the forms and thereafter recommeuded
the same, which included his history sheet form aiso.
Even after his retirement his date of birth has been
confirmed and recommended as 2 1-5-31 in pension papers
by the branch manager after ascertaing from the record.
The registrar officer of birth and death Bijnore confirmed
his age as 50 years on 21-5-81 as determined by CMO
which (age) was assumed as correct by SDM Bijnore who
also issued age certificate to him and he can produce the
same. He has further stated that his certificate from school
has been wrongly obtained by the authorities with ulterior
motives. It is also stated that an agreement was entered
into between the bank and unions of employees. There
was a compremise between the banks and the union of
employees that the age of the peons of the employees
mentioned in school leaving certificate as 5-1-29. Itis
further stated that he was subsequently designated as
Hundi presentor w.e.f 31-5-67 in the year 1980. He
represented for grant of promotion/special aliowance and
for considering the same then Regionat officer, Lucknow
advised B.O. Dhampur to submit the history sheet of all
employees in Subordinate Cadre alongwith educational
certificates and or proof of age and while forwarding the
desired information vide letter dated 18-8-80 the B.O.
Dhampur stated that no educational certificate was available
in respect of the workman. It is futher stated thafhe bank
rules regarding admission of date of birth of employees
have been circulated vide staff department circular No.86
of 1954 Annexure-II which interalia reads as under :
“1. That where an employee has not passed the
" matriculation examination, his age shall be admitied
on the basis of certificate from the Municipal record
or Police Station of the place where such an employee
is born, or School Leaving Certificate of a recognised
school.
2. In the absence of production of said proof the
employees would be required to submit certificate of

age.

3016 GIN5—23 .

3. In exceptional cases such mpn-msbriculate
employees, who cannot produce any offthe aforesaid
proofs, the date of birth may be admitted on the
basis of the declaration of age given by the employee -
at the time of his appointment and in case the
employee is unable to state his oxact date of birth -
but can state the year or the year and menth of birth,
Ist July or the 16th of month respectively may be
treated as the date of his birth. The employve may
also be required to submit a certificate of age from
the Civil Surgeon of the place or area in which he
resides.”

The aforesaid rules expressly state that age of the
employees will be admitted on the basis of certificatérom
the Municipal Record or Police Station or School Leavipg
Certificate and in the absence of production of said proofs,
the employee would be required to submit certificate of
age from Civil Surgeon, only in exceptional cases. It i is
further stated that he (workman) made a wrong information
that he had no school leaving certificate and he reques;S

* the management to ask for certificate from the Chief

Officer and vide letter dated 22-2-88 he informed that the
said certificate was not available with him and had the
same been available he would have produced the same in

"the year 1980 and there would have been no occasios: 10

obtain certificate from Chief Medical Officer. The worknan
failed to submit any certificate. Hence he was advised by
the bank to obtain certificate of CM.O. 1o ¢nable to the
bank to determine his date of birth for purposes of service
records as an exceptional case. Workman appeared before
C.M.0. Bijnore who opined vide letter dated 21-5-81 that
his age according to his statement is 40 years and by general -
appearance is about 50 years. It is further stated that the
workman insured himself with LIC as such the maiter taken
up by LIC who infermed that date of birth of applicant/
workman in their record was 5-1-29 on the basis of certificate

' (school leaving certificate) anncxure V submitted by the

applicant. However workman concealed this fact from bank
deliberately with a view to take advantage of determination \
of lower age in terms of opinion.of CMO that on the basis
of school leaving certificatc Anncxure V and his own
declaration as per his conlidential report dated 1-7-50
annexure V the date of birth of applicant workman was
admitted as 5-1-29 in bank records in terms of banks rules
guoted herein and accordingly his date of retirement was
detgrmined as 34-1-89 on attaining age of superannuation
Thus the actios of the bank is justified and iegal.

5. On mans i is stated that the applicant workman
joined in service, 18-3-48 and not 8-5-48 as stateé by him.
It is not dended that the applicant submitied confidential
report in 193¥ agmentioned. In fact the same was submitted
on 1-7-50 stating his age as 2} yeass which is evident from
annexure V. Other paras are wrong and dcnied. 1t is futher
stated that the applicant did not faemmish his date of birth at
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the time of joining deliberately and he supressed the fact
of his school leaving certificate and he did not produce his
school leaving centificate. Therefore, he was referred to
C.M.O. for obtain|ng his opinion of determination of his
age. Itis also statefl that the age of retirement of employee
is 60 years and on pttaining age of superannuation i.e. no
other reason is reduired to be stated. It is further stated
that the appplicant attained the age of superannuation on
31-1-89 as is eviddnt from the school leaving certificate &
inconfidential repprt. Contents of other paras are denied.
It is denied that thqdate of birth of the applicant is 21-5-81.
The workman himself declared his qualification as Vith pass

and he has never §tudied in any school is fabricated and
after thought. Othpr facts are also denied. In view of the
above submission} the claim is sought to be dismissed
and the referende is sought to be answered against
workman claimanf and in favour of the respondent.

6. Written statement was followed by rejoinder whese
the facts mentioned in the statement of claims werz
reiterated to be corgect and controverted pleas in the written
statement we denigd as incorrect. Thereafter the evidence
was adduced by bgth the parties.

7. Managgment adduced evidence by way of
affidavit of Vipin Kumar who was examined and cross-
examined as MW 1l and management evidence was closed.

Thereafter the wo
and he was examin
closed his evidend

man filed his affidavit in his evidence
ed and cross-examined as WW1 and he
3

and Shri R Veer

njaneuly A/R for the management

8 Themaﬁe}theA/Rof_ﬂle workman Sh. BK Prasad

addressed argume
to their respectiv
meticulously.

ts at length. I gave my anxious thought
b contention and perused the record

9. Thecont

oversy in this case is with regard to the

age of the claiman}. The workman claims that he was 50
yearsas on 21-5-8] i.e. to say his date of birth was 31-5-31
whereas the management does not admit it to be correct

and contends that
himself disclosed
leaving certificate
hasbeen disciosed
he himself had men|
by CMO Bijnore. T|

s date of birth is 5-1-29 as the workman
pnd declared that according to school
his date of birth is I-5-29 and this date
by him in his insurance policy also and
tioned this date before C.M.O. as opined
hus according to him his date of birth is

21-5-31 but the mg
his actual date of bi
certificate which

nagemant disputes this and claim that
is 21-5-29 according to school leaving
management procured how or the other,

and he also mentipbned this age in his insurance policy

which fact was

isclosed to ths management by the

insurance company and management further claims that

workman also dec
the staff confident

ed his age as 21 year as on 1-7-50 jn
jai report on the work and conduct of

the workman and according 1o the management his
{workman’s) date of birtn is 5-1-29 and not 2i-5-31 as
claimed by the workman. From the evidence placed on
record it emerges as follows :

1. That the workman joined the service as peon of
the respondent management at Phampur Bijnore
on 18-548.

2. Hedid not produce his matriculation certificate 1o
prove his age at the time of his joining nor
produced any medical certificate or police
verification about his age at the time of joining. The
workman admitted the photo copy of his school
leaving certificate accepted the same i.e. admitted
it to be correct and also admitted the photo copy
of confidential report both these documents were
admutted by him at the time of admission denial
on 13-1-98. Admitted documents need no proof
and in one of the admitted documents i.e. school
leaving certificate Prasthan Praman Patra’ his date
of birth has been mentioned as 5-1-1929 his name
has been mentioned as Ramesh S/o Sh. Bhasu
Ram. In the confidential report on work and
conduct dated 1-7-50 his date of birth has been
mentioned as 21 years that means as per this
documant i.e. staff confidential report for work

. and conduct his age was 21 years as on 1-7-50
and hence his date of birth accordingly comes to
or falls on 1-7-29 and his date of birth as per school
‘register being 5-1-29 also falls in the year 1929
(29), Both these above said date of birth i.e. the
one furnished by the workman at the time of
joining the service and the one which mentioned
in his school leaving certificate are not admitted/
accepted by the workman but he realised upon
21-5-31 as his date of birth which was inferred/
arrived at the basis of opinion C.M.O. Bijnore who
opined his age 50 years on 21-5-81suggesting/
infruing his date of birth as 21-5-3 1. But this date
-of birth was inferred from the opinion of C.M.0O.
Bijnore on the basis of his appearance when he
appeared before him for medical examination and
cannot be given preference to the age mentioned

%nthe school leaving cerificate. His date of birth
as mentioned in the school leaving certificate is
5-1-29. Thus the date of birth of the workman is
proved as 5-1-29.

10 In view of the above discussion I am of the
opinion that the date of birth of the workman is 5-1-29 and
not 21-5-31 as claimed by him and the action of the
management in retiring him as on 31-1-89 on his
superannuation after completing the age of 60 years thus
legal and justified. The reference is thus answered and
award passed accordingly.

Dated : 25-08-2005 S.S. BAL, Presiding Officer
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tew Delhi, the 27th September, 2005

S.0. 3871.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.70/2000)
-of the Central Government Industrial Tribunai-cum-
Labour Court, No. 2, New Delhi asshownin the Annexure
in Industrial Dispute between the management of Punjab
 National Bank and their workman, which was received by
the Central Governmeni on 26-09-2005.

[No. L-12012/23/2000-IR (B-1I))
C. GANGADHARAN, Under Secy.

ANNEXTIRE

BEFORE THE PRESIDING OFFICER CENTRAL
GOVERNMENTINDUSTRIAL TRIBUNAL-CUM-
LABOURCOURT I, NEWDELHI

Presiding Officer : R, N. RAI
LD. No. 70/2000
IN THE MATTER OF :

Shri 8. G. Gupta,
C/o. Delhi Labour Union,

Aggarwal Bhawan, Tis Hazari,
Dethi- 110054
Versus

The Manager,

Punjab National Bank,

Head Office : Bikaji Cama Plaoe
New Delhi

AWARD

The Ministry of Labour by its letter No, L-12012/23/
2000-IR (B-1I) Central Government Dt. 29-06-2000 has
referred the foliowing point for adjudication.

The point runs as hereunder :

The workman applicant has filed statement of claim
through the Union. In the statement of claim it has been
stated that the workman Shri Shree Gopal Gupta was

appointed as a Clerk/Typist in the erstwhiie New Bank of -

India as per appointment letter dated 27-01-1982 by which
he was taken on probation for six months and after the
expiry of probation period, he was confirmed in service.

The workman has unbiemished and uninterrupfed recor:

- of service to his credit. That the erstwhile New Bank was

merged with Punjab National Bank vide Govt. of India’s
Notification dated 4-09-1993. That after the merger of the
said New Bank of India with PNB the Punjab National Bank
management vide their letter dated 5-11-1993 transfered
the workman aforesaid from Head Office (Personal
Division), Hotel Marina Building, New Dethi to Central UP
Zone with instructions to report to Zonal Manager, Agra.

That the workman Shri Shree Gopal Gupta protested
against his illegal, malafide and unjustified transfer vide
his regd. Letter dated 16-11-1993 addressed to Manager,
PNB, Head Office (Personal Division), New Delhi wherein
he requested the bank management to aliow him to resume
duties at Head Office, New Delhi as his transfer was notin -

- consistence with circular dated 16-09-1993. The bank has

not responded the said letter in spite of repeated reminders
1o PNB.

That the Hon’ble Supreme Court of India vide its
judgment dated 11-02-1997 in Civil Appeal No. 7400f 1997
arising out of SLP (C) No. 4323 of 1996 has directed the
bank to cancel or modify trai:sfer orders which were not
consistent with the Bank’s own transfer guidelines dated
16-09-1993 and the Bank would have to consider such
representations, if made, and take appropriate decisionor .
pass orders in accordance with the said guidelines.

That in ths light of the abovesaid judgment of the
Hon’ble Supteme Court the workman aforesaid made a
representation addressed to the Zonal Manager (Delhi),
PNB, Tolstoy Marg, New Dethi on 12-02-1997 requesting
the Bank to cancel/modify his transfer order dated
5-11-1993 ag his transfer was not done in accordance with
the PNB’s own trausfer guidelines dated 16-09-1993 and
allow him to resusie uis duties at Head Office, New Delhi.
A copy of the said ropresentation was also sent to the
Chairman and Managing Director, PNB, Head Office, Bikaji
Cama Place, New Delhi.

Thaton 24-02-1997, the aforesaid workman received
a letter dated 14-02-1997 from PNB (personal division) Head
Office, New Delhi wherein he was advised to report for
duties at Zonal Office, Agraon or before 24-02-1997. The
workman in response to the said letter, requested the AGM
(Personnel), Head Office (Personnel Division), New Delhi
to reconsider his representation dated 18-02-1997 in view
of the judgment of the Hon’ble Supreme Court of India
dated 11-02-1997 vide his represemalion dated 24-02-1997,

“the workman did not receive any reply to the said

representation from the management in spite of various
reminders frome the workman.

That the workman in response to letter. dated
20-08-1957 receiver by hisnon 26-08-1997 from Zonal Office,
Agra again requested vide his letter dated 1-09-1997 sent
by Regd. A/D post and addressed to the Chairman and
Managing Director, PNB, Head Office, New Delhi to cancel/
modify his transfer as he was not satisfied with the repiy of
the Bank. The workman aforesaid also requested the Bank
to-inform him where his name stands in the seniority list
and for which Zone, in the light of the Bank’s own transfer
guidelines dated 16-09-1993 but he did no1 receive any
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nk in this context. The copy of the letter
dated 01-09-199] was also sent 10 the Zonal Oflice, Agra,
by Regd. A/D. pgst but they also did not give any reply to
the workman.

er the Zonal Office, Agra vide letter
dated 20-09-199F7, received by the workman aforesaid on
26-09-1997, served a notice of voluntary cessation of
employment agajnst all the norms and ethics of law and
instructd him tojjoin his duties whithin 30days from the
date of the said potice. The workman aforcsaid vide his
letter 01-10-199F addressed to the Zonal Manager, Agra
and GM (persongel), PNB, Head Office, New Delhi again
requested to d|spose of his various applications/
representations iy which he repeatedly requested the Bank
to cancel modify|his transfer order in the light of Bank’s
own transfer guidelines and judgment dated 11-02-1997 of
Hon’ble Suprenje Court of India. The workman also
informed the bafik that he never afforded to leave the
service and was{ very much willing to serve the bank
sincerely to the bpst of his ability. The bank turned a deaf

€ar to his varioys representationsirequests followed by

various reminders.

That afier rpeciving the notice dated 29-09- 1997 the
workman reported for duty to the Zonal Office, Agra
without prejudife to his rights and contentions on
16-10-1997 i.¢. wjill within the period of 30 days notice but
the Bank Manag¢ment at Zonal Office, Agra refused the
workman to join{duties. The Zonal Manager, Agra also
refused to give in friting the reason for not allowing him to
join his dutics. That cven otherwise the action of the
management of PNB inrefusing duties to the workman at

. Zonal Office, Agrd was unlawful, malafide, itlegal, violative
of thc principlds of natural justice and by way of
viclimization.

That the workman aforesaid being Ieft with no other
alternative sent his joining report by post on the same day
i.e 16-10-19971d the Chief Manager, PNB. Zonal Office,
Agra with a copyj thereof to the GM, {Personriet), PNB,
Head Officc (pers¢nncl Division), Bikaji Cama Place, New
Dethi by Regd. post from Hari Parvat Post Office,
Agra. The said jgining report was duly reccived in the
offices of the management but no communication was
received from the nanagement.

- That insiead of responding to the joining report dated
16-10-1997 of thereport, the bank management vide letter
dated 05-12-1997 informed the workman that he ncither
reported for duticy nor gave any satisfactory explanation
within stipulated | time and therefore; he was deemed to
have retired volunjarily from the service of the Bank upon
expiry of the notite period and his name was struck off
from the rolis of the bank we. [ 21-10-1997.

That the jworkman madec an appeal vide
communication djted 24-01-1998 against the punishment
of voluntary rctirgment/voluntary cessation of service to
the GM(personne!)|7, Bhikaji Carma Place, New Dehi against
the illegal, avbitrany, unil teral and unjustified orders of the
Chief Manager, Apra Zone and demanded setti ng aside of
the arbitrary and illegai decision and allowing him duties. It
is submitted that |he bank management has not decided

the appeal dated 24-01-1998 in spite of various reminders
dated 10-03-1998, 22-04-1998 and (:2-07-1998.

That the voluntary retirement/voluntary cessation
of employment imposed upon the workman by the
management is wholly illegal, bad, unjust and malafide for
the following amongst other reasons:— .

1. That the voluntary retirement/voluntary
cessation of employment imposed upon the
workman by the management is a penalty, which
could not be inflicted upon the workman
without due process of law. It is submitted that
no domestic inquiry was conducted against
the workman and he was not afforded any
opportunity of being heard before inflicting
upon him the said penalty.

2 That the transfer of the workman to Zonal
Office, Agra was malafide.

3. That the workman has been meted out with
hostile discrimination as juniors to him are
posted in Delhi and he was transferred to Zonal
Office, Agra in complete violation of the
guidelines of the Bank.

4. Thatthe representation of the workman dated
16-11-1993 addressed to Manager, PNB,Head
Office (Personnel Division), New Delhi against
his illegal transfer was not considered without
application of mind.

5. That the impugned transfer of the workman

was not in consistance with circular dated
16-09-1993.

6. That the management has not at all followed
the judgment dated 11-2-1997 of the Hon’ble
Supreme Court of India, The Hon'ble Supreme
Court of India in the said judgment had dirceted
the bank to cancel or modify transfer orders
which were not consistent with the Bank’s own
transfer guidelines dated 16-9-1993 and the
Bank was directed to consider representations
of the transferred employees, if made and take
appropriate decision or pass orders in
accordance with the said guidelines. The
management rejected representations of the
workman arbitrarily.

7. That the request of the workman that he be
informed about his position in the seniority
list was turned down by the management
arbitrarily and no seniority list was shown to
him .

8. Thatthe representation of the workman dated
1-10-1997 addressed to the Zonal
Manager, Agra and GM, (Personnel), PNB,
Head Office, New Delhi had requested the
management to dispose of his various
applications/representations in which he
repeatedly requested the bank to cancel/

- modify his transfer order in the light of Bank’s
own transfer guidelines and judgment
dated! 1-2-1997 of Hon’ble Supreme Court of
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India. The workman had also informed that
bank that ha never afforded to leave the service
and was very such willing to serve the bank
sincerely w the best of his ability. The bank
turned a deaf ear to his various
respresentations/requests followed by the
various remi . ‘
That even, otherwise, the management at Zonal
Office, Agra refused the workman to join his
duties and even his joining reported was not
accepted, a copy of which was therefore, sent
by Regd. A/D post. The Zonal Manager, Agra
alsorefusedtogwemwnungthemsonfor
not allowing him to join the duties.

That even otherwise the action of the
management of PNB in refusing dutics to the
workman at Zonal Office, Agra was unlawful,

malafide, illegal, violative of the principles of

natural justice and by way of victimization.
That the appeal dated 24-1-1998 of the workiman
has not been considered inspite of various

reminders dated 10-3-1998, 22-4-1998 and
2-7-1998.

That the transfer of the workman amounts to
unfair labour practice as provided in Section
2(ra) read withitem no. 7 of the 5th Schedule of
the ID Act, punishment under Section 25-U
read with Section 25-T of the ID Act, 1947.

That the workman aforesaid is unemployed
since he has been illegally transferee to Zonat
Office at Agra.

That. the dispute was raised by filing a
statement of claim before the conciliation
officer ©. The conciliationefficer initiated the
conciliation proceedings and the management
participated in the conciliation proceedings and
filed their written statement. But the conciliation

proceedings resulted in failure because of the

adamant and non-cooperative attitude of the
management. Hence this reference.

The management has filed written statement. In the
written statement it has been stated that Shri Shree Gopal
Gupta was deemed to have volumanly retired from the
services of the bank under the provisions of para 17 of the
BPS by the competent authority and accordingly it is
submitted that the present reference to the Hon’ble
Tribunal does not merit and consideration.

That before giving para wise reply to the statement
of claim filed by the opposite party, the bank would like to
submit as under :—

1

That the erstwhile NBI was amalgamated with
PNB on 4th September, 1993 by the Central
Government in consultation with RBI in
exercise of its powers under Section 9 of the
banking Companies (Acquisition and Transfer
f Undertakings) Act, 1980. The Central
Government in consultation with RBI in
exercise of above statutory powers, read with

Clause 4(50) of the Notification dated 4th
September, 1993 notified another scheme dated
8th December, 1993 relating to placement and
fixation of inter-se-seniority of the employees
of erstwhile NBI vis-a-vis the employees of
PNB. Clause 3 of the Notification dated 8th
December, 1993 inter alia provides as under :

“redeployment of Officers / Staff - the
transferee bank may redeploy/transfer the
Officers / Award Staff of transferor bank to
any of the office / branches of the transferor
bank to any bank, keeping in view of the
suitability' of the officers / employees,
administrative and manpower requirements of
the transferee bank, in accordance with the
provisions contained in the PNB (Officers)
Service Regulations, 1970 or existing Awards /
Bipartite Settlements.The officers may be
transferred to any place in India and the
posting/transfers of workmen employees will
be made within the same linguistic area.”
That on 16th September , 1993 the bank framed
guidelines for redeployment of surplus staff
of erstwhile NBI in administrative
exigencies. These guidelines were challenged.
by the Union of erstwhile NBI and certain
individual employees before different High
Courts and finally the guidelines dated 16th
September, 1993 and consequent redeployment
orders were upheld by Hon’ble Supreme Court
vide judgment and order dated 1lth

February, 1997.

It is most respectfully submitted that Hon’ble
Supreme Court vide judgment and order dated
11th February, 1997, while upholding the
guidelines and consequent redeployment order
observed as under :

“ A grievance was also made onbehalf of the
respondents that some of the orders of
transfers are not consistent with the guidelines
dated 16th Septernber 1993. If that is so it would
be open to the respondents to draw the
attention of the concerned authorities of PNB

-to such orders and seek their cancellation or

midification. Obviously PNB will have to
consider such application or representations,
if made and take appropriate decision or pass
orders in accordance with the said guidelines.

Except to the extent of the aforesaid
observation we allow this appeal, set aside the
judgment and order passed by the High Court
of Allahabad in Special Appeal No.877 of 1993
and dismiss Civil Misc. Writ Petition No.39883
of 1993, However , in view of the facts and
circumstances of the case, we pass no order
as to costs.

That in pursuance of the above observations,

- the bank had received about 280

representations from the employees of
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erstyhile NBI wherein they had alleged that
theif -redeployment orders are not in
accopdance with the guidelines dated 16th
mber, 1993. For consideratisn of tic afore-
said[280 representation received ivasy the
employces of erstwhile NBI, having regard io
the gbservations made by Hon’ble Supreme
Coust in its judgment and order dated 11th
, 1997 the bank had constituted a

redeployment orders of the employees of
crstwhile NBI who were junior and who should
n redeployed out of Delhi in terms of
lines dated 16th September, 1993.

Shri Gupta had also made a
citation, as referred to above, vide his
entation dated 18th February, 1997 the

had also been placed before ihe
itiee for consideration along with other

twhile NBI and the committee after due
consifleration, recommended to GM (P) that
the refleployment/transfer orders of Shri Gupta
requifes no modification and the representation
madg¢ by him is without any merit and
substince. The GM(P) concurred with the
tion ofthe committee and rejected
the sgme. The above decision of the bank
mmunicated to Shri Gupta vide letter
dated;31st March, 1997, sent at his last known
available address under postal certificate.

That fhe service conditions of the employces
in thq banking industry are governed by the
provigions of Industry Level Award, BPS
signedl from time to time. Para 17 of the BPS
relatipg to voluntary cessation of workmen
employees reads as under.”

carlier provisions relating to the
ry cessation of employment by the
empiqgyee in the earlier settlements shall stand
substituted by the following :

Whenan employee absents himself from work
for a period of 90 or more consecutive days,
withopt submitting any application for leave
or forlits extension or without any leave to his
creditjor beyond the period of leave sanctioned
originally/subscquently or when there is a
satisfactory evidence that he has taken up
empigyment in India or when the management
1s reagonable satisfied that he has no intention

entations, received from the employees

o)

of joining dutes, the management may at any
time thereafter give a notice to the employce at
his last known address calling upon him to
repost for duty within 30 days of the date of
e seion, wiating hefer alia the grounds for
commieg it: (i conchusion that the employee
has no miention of joining duties and
furnishing necéssary evidence, where
available. Unless the employee reports for
duty within 30 days of the notice or given an
explanation for his absence within the said
period of 30 days, satisfying the management
that he has not taken up another employment
or a vocation and that hé has no intention of
not joining duties, the employee will be
deemed to nave voluntarily retired ﬁom the
bank’s service on the expiry of the said' notice.

- In the event of the employee submitting a

satisfactory reply, he shall be permitted 1o
report for duty thereafter within 30 days from
the date of the expiry of the aforesaid notice
without prejudice to the bank’s right to make
any action under the law or rules of service

If an employce again absents himself within a
period of 30 days without submitting any
application afier reporting for duty in response
to the notice given after 90 days or 150 days
absence, as the case may be the second notice
shallbe given after 30 days of such absence
giving him 30 days time to report. If he
reports in response to the second notice, but
absents himself a third time from duty within
a period of 30 days without application, his
name shall be struck off from the establishment
after 30 days of such absence under intimation
10 him by registered post deeming that he has
vountarily vacated his appointment.

It is pertinent to mention her that Shri Gupta
was redeployed from Delhi to Zonal Office,
Agra for his posting at the point of need on
Sth November, 1993 and despite the fact that
the guidelines dated 16th September, 1993
and subsequent transfer orders were upheld
by Hon’ble Supreme Court vide judgment and
order dated 11th February, 1997 and also
having regard to the fact. that the
representation made by Shri Gupta in
pursuance of the observations made by
Hon’ble Supreme Court aiso disposed by the
Bank vide letter dated 3 1st March, 1997 Shri
Gupta did not report for his duties at Zonal
Office, Agra despite instructions given to
him by them from time to time. Zonal
Office, Agra issued notice to him for deemed
voluntary retirement under Para 17 of the BSP
quoted hereinabove - vide letter dated  20th
September, 1997. Since Shri Gupta did not
report for his duties, Zonal Office, Agra vide
letter dated 5th December, 1997 advised him
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that since hedid not report forhis dutics nor
any satisfactory explanation was received by
the Bank within the stipulated time, he is
deemed to have retired voluntarily from the
services of the bank upon expity of the notice
period we.f. 21st October, 1997 thus the
action of Zonal Office, Agra is in terms of
service conditions of Shri Gupta and
accordingly, he is not entitled to challenge the
same. :

It is submitted that the transfer of Shri Gupta vide
letter dated 16-11-1993 was perfectly iegal, bona fide,
justified and was in accordance with the guidelines dated
16-09-1993 laid downby the bank. Itis further submitted

that the request, if any, of Shri Gupta for allowing him to-

resume duties at Head Office, New Delhi was wholly
misconceived and the same did not merit any
consideration.

It is submitted that Shri Gupta had submitied a
representation dated 18-2-1997 which was considered by
the committee consisting of Zonal Manager, Delhi
Dy. GM (P)and AGM (P)and after due consideration the
competent authority rejected the representation of Shri
Gupta for modification/Cancellation of his posting/transfer
erder for Central UP Zone, This was duly communicated
to Shri Gupta vide letter dated 14-02-1997. It is farther
submitted that since the representation submitted by Shri
Gupta was duly considered in accordance with the
directions given by the Hon'ble Supreme Court his any
subsequent representation for re-consideration was wholly
misconceived. The submissions made hereinbefore are
reiterated. '

It is submitted that show cause notice dated
20-09-1997 was issued by the competent authoirty at Zonal
Office, Agra under the provisions of the BPS. It is
categorically denied that the said show cause notice was
against any norms or ethics of law as alieged or otherwise.
It is further submitted that the transfer of Shri Gupta to
Central UP Zone was in accordance with the guidelines
dated 16-9-1993 iaid down by the bank and his
representation was also duly considered and disposed off
having regard to the directions of the Hon’ble Supreme
Court in its judment dated 11-02-1997. Despite rejection of
his representation and having been advised to report at
Zonal Office, Agra for further duties at the point of need,
Shri Gupta did not report for his duties which was a clear
indication that he was not wiiling and interested in the job
with thebank. :

1t is submitted that Shri Gupta never reported for his
duties at Zonal Office, Agra and accordingly there was no

occasion to refuse to allow him to join his duties. The -

allegations made by Shri Gupta are nothing but an after
thought only. It is submitted that Shri Gupta was deemed
to have voluntarily retired from the services of the bank in
accordance with the provisions of the para 17 of the BPS
and was not inflicted any punishment by way of
disciplinary action. It is further submitted that under the
provision of the BPS an employeec can prefer an appeal
only against a disciplinary action order.

the Zonal Manager,

Inview ofthis, it is submitted that the appeal preferred
by Shri Gupta against his deemed 1o have voluntarily
retired from the services of the bank was not maintainable
under the provisions of the BPS and did not ' merit any
consideration.

It is denied that the action of the bank is deenfing
Shri Gupta voluntarily retired from the services of the
bank under the provisions of para 17 of the BPS is illegal,
bad, unjust or malafide for any of the reasons mentioned
therein or otherwise. Further, each and every allegation/
submission made in Para under reference be deemed to
have specifically denied unless admitted here-in- before.

The workman applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of claim statement
and has denied most of the paras of the written statement,
'The management has also' denied most of the paras of the
claim statement.

Evidence of both the parties has been taken.

Heard argument from both the side and perused the
papers on the record.

It was submitted from the side of the applicant that
he was trapsferred to Central UP Zone and he has reported
to Zonal Manager, Agra on 5-11-1993. The workman
applicant made a representation that the Hon'ble High
Court has quashed the circular dated 16-09-1993 in which
the bank has issued transfer orders of employees of
erstwhile New Bank of India. The Hon’ble High Court
also quashed transfer orders. He requested for treating on
duty to resume his duty. ‘

It was submitted by the management that the
applicant after 17-11-1993 again sent representation for
conceling his transfer order. The management on
31-03-1997 adviced him tojoin duty and in that letter it has
been mentioned that his reference has been considered in
the light of the order dated 11-2--1997 by the Hon’ble
Supreme Court of India and his apphcauon has been
disposed of and he was advised to join immediately but
the workman applicant did not join duty. He again sent an
explanation to representation on. 1-9-1997 to look into the
matter. He againsent a letter on 24-9-1997 stating therein
that some juniors to him have been working in Delhi
whereas he hasbeen transferred to Agra. The workman
applicant agin wrote letier on 01:10-1997 and requested
therein to ngodify the order passed on 5-11-1993. Thereafier
the t sent him 30 days notice to join for duty

or he will be treated absent from duty.

t was submitted from the side of the applicant that
he went to Agra to join duty but he was not permitted
to join duty. He reported to the Zonal Manager on

- 10-10-1997 but the Zonal Manager did not allow himon

duty. In the meantime he was voluntarily retired and he
made appeal against the order of the voluntary retirement
on 24-1-1998. The workman applicant has annexed
reservation tickets from Delhi to Agra and from Agra to
Delhi to prove the fact that did repontotheZunalManagcr
Agrabut he refused him 1o join duty. Itis pertinent that
Agra has been produced as
management witness and he has said that the workman

ee’_lpphcrumtdldm::tre:pol‘ttoduty It is true that the workman
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wentto Agra Zohe when 30 days notice was served to him
and expressed
allegations the Zpnal Manager did not permit hm:l
duty so before the expiry of 30 days notice the wo n
applicant went tojjoin duty but in the meantime the order of
the'voluntary retjrement was passed treating him absent
from duty for moye than 90 days.

It is settled law that in case 30 days notice is issued
and the employeg is willing to join and in fact approaches
the management for joining duty he cannot be compulsorily
retired. In the fagts and circamstances of the case prior to
the expiry of 30 dfiys notice the workman applicant went to
Agra and reported for duty but according to him the
Zonal Manager, |Agra did not permit him to resume his
duties. He haq annexed photocopies of the Railway
Journey from Delhi to Agraand Agra to Delhi and he has
sent registered lefter in this respect. The orally adduced by
the management is not a very probative value as the
workman has giyen proof of his reporting for duty to the
Zonal Manager, Agra. It indicates that he has no intention
not to join duty gr he has had the post of some other job.
It was alleged bythc Management that he was engaged in
busniess 1Lg. why he kept silent after
5-11-1993 when transfer order was -passed and
communicated to him. He sent his next representation after
almost four year$ he remained silent and he did not made
any representation or report to duty. The circumstances
indicate that he wWas engaged in some sort of business and
willing to report to duty. If the order for
transfer is passed the employee has no- other alternative
on the transferred place in case the
transfer is not mqdified or sct aside. In the present case
ag passed on 5-11-1993 and the employee
was asked to repgrt to Zonal Manager, Agra but almost
four years he keptimum. In case his representation was not
31l be deemed that same was rejected as
the transfer orderjsubsisted all along. It is the duty of an
employee to resurie work at differeat place and he should
not made representation in, the light of the law laid down
by the Hon’ble Sppreme Court. The Hon’ble Supreme
Court has modifi¢d the order of the Hon’ble High Court
and has directed fhat at general rule that transfer policy
should be followed but in case of exigency or necessity
the management ray transfer against the Rules as anoffice
cannot be kept vacant to let the work suffer as per the
fules. Since ther¢ were exigencies so the management
transferred him tojAgra Zone. The Management has sent
reply to the wotkman that this-representation was
considered in thef light of the direction of the Hon’ble
Supreme Court bt he did not take care to report to Agra
Zone. It indicates fhat the workman applicant was adamant
to not to report t4 Agra zone and he did not do any job
from5-11-1993 t0 ]10-10-1997. Of Course on 10-10-1997 he
went to Agra tq resume his duties. He took undue
advantage of quashing of the rule of the Hob’ble High
Court but the sam¢ was modified by the Hon’ble Supreme
Court in the circufnstances out of his own will an adacity
he did not perform any duty from 05-11-1993 to 10-10-1997
sohe is not entitled to get any emolument or even continuity
of serive for the aforesaid period. He did goto join the
service to Agraon{10-10-1997 so he shall be decmed to bg,

¢

s willingness to join duty. - As %the :

on duty from 10-10-1997 and he is not entitled to get full
back wages from 10-10- 1997 but he will not be entitled to
getany back wages or even increments from 5-11-1993 to
10-10-1997 as an employee cannot be permitted to take
benefit of his in activity. No premium is permissible for
non activity. If there was transfer order the workman
applicant is to abide by that order and should have joined
duty in Agra and thereafter made representations. It shall
be presumed that he was reluctant to resume office in
Agra 50 he cannot get any benefit for the period for
which he remained absent. :

The order of compulsorily retirement is not according
to the Bipartite Settlement. He went to join duty prior to the
expiry of 30 days notice so the order of the compulsory
retirement is aboslutely illegal and arbitary. The workman
applicant is entitled to be reinstated.

The reference is replied thus :—

The Zonal Manager, Punjab National Bank, Agra
was not competent to strike off the name of Shri Shree
Gopal Gupta, Clerk/Type fromthe role ofthe bank wee.f. 21-
10-1997 although the workman did not join duty or did not
work even a single day with Agra Zone. The action of the
Management of Punjab National Bank, New Delhi is not
justified to take action of voluntary retirement/Voluntary
cessation to employment of workman, The workman
applicant is entitled to be reinstated w.ef.
10-10-1997 without any back wages and continuity of
service from 5-11-1993 0 9-10-1997. However he will get
full back wages from 10-10-1997. The management is
directed toimplement the award within one month from its
publication. ‘

The Award is given accordingly.

Date 21-9-2005 R. N. RAI, Presiding Officer

¢ feeeht, 27 faawaw, 2005

HL3T. 3872 —3iefir e stfuafram, 1947 (1947
1 14) F 4R 17 F AR, Tt wmewwy, L fEE
wee & g freom ot s weler & Wi, ey
Fafe sieitfir faam & == a@r s sy am
AT, WA & VA (WM S 235/99) W wemfya
it &, W F TR A 26-9-2005 B W gt

(€. ©a-12012/71/99-2meAR(A-11) ]
|, TR, o7 wiea
New Delhi, the 27th September, 2005

8.0. 3872.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award (Ref. No.2 35/99)

of the Central Government Industrial Tribunal-cum-

Labour Court. Jabalpur as shown in the Annexure in the

Industrial Dispute between the management of UCO Bank

and their workman, received by the Central Government
on 26-9-2005.

[No. L-12012/71/99-IR (B-II)]
C. GANGADHARAN, Under Secy.
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM LABOURCOURT,
' JABALPFUR

NO. CGIT/LC/R/235/99
Shri C. N. Singh, Presiding Officer

Shri Prashant Choudhary,
S/o. Shri Roopnarayanji Choudhary,
R/oH. N. 99, Chandni Chowk,

Ratam™P). Workman
lersus
The Assistant General Manager,
UCO Bank, Regional Office,
E-5, Area Colony,
Bhopal (MP). ....Management
AWARD

Passed on This 13th day of September, 2005

1. The Govmment of India, Ministry of Labour vide
its Notification No. L-12012/71/99/IR(B-II) dated 18-6-99
has referred the following dispute for adjudication by this
tribunal .—
"Wherther the action of the management of Asstt
General Manager, UCQ Bank in terminatirg the
services of Prashant Choudhary w.e f. 12-5-97
is justified ? If not, what relief the workman is
entitled to?"

2. The case of the workman Shri Prashant Choudhary
in brief is as follows. That he was appointed on post of
peon at Ratlam branch of UCO Bank on 4-3-94, His work
was satisfactory and good. He was paid salary on daily
wages @ Rs. 35/-. He remained employed aspeon at Ratlam
branch of UCO Branchtill 12-5-97, He had worked as peon
for more than 240 days. His disengagement from service
was terminated in violation of provisions of Seéc 25-F of
the Industrial Disputes Act, 1947 (hereinafier referred as
Act). He was not paid any compensation for his
retrenchment. His retrenchment is therefore illegal and
tmproper. The persons who were employed after himin the
said branch of the bank were not retrenched and thus the
act of the management of his retrenchment is in violation
of provisions of Sec 25-G of the Act. That the management
had not taken consent from the Competent Authority before
his retrenchment and thus his retrenchment was done
illegally without following the provisions of Sec 25-G& N
of the Act. That the workman was not caltled upon to join
the service again and thus the management did not follow
the provisions of Sec 25-H of the Act. It has been prayed in
the statement of claim by the workman that the act of the
management be declared illegal and improper, be set aside
and the management be directed to reinstate him on the
post of peon.

3. The management in order to contest the reference,
filed their written statement. Their pleadings in bricf are as
follows. That Shri Prashant Choudhary was never cngaged

3016 GIO5—24

against any post or vacancy in subordinste cadre of Ratlam
branch on 4-3-94 as per recruitment rules and procedure.
His engagement was purely on daily wage basis according
to the need and ex.gencies of Bank-work of contingent in
nature, on payment of labour charges debiting the working
cxpenses. It is denied that applicant Shri Prashant
Choudhury rendercd 240 days uninterrupted service at
Ratlam Branch of UCO Bank. The cuiicept of provisions
contained in Sec. 25-B and 25-F of the Act cannot be
extended to any daily wage: Czasual Labour whose
engagement was only on the basis of a contract lasting for
a day according to the need and exigencies of Bank and
each day engagement is a fresh lasting for a2 day. His dis-
engagement was due to end of the need and necessity of
the Bank which was just, fair and bonafide. Such type of
dis-engagement is absolutely outside the concept of
retrenchment since he was not engaged by the Branch
Manager dehors the rule for doing some job of contingent
nature. The provisions of Sec-25-G & N were never violated
for such non-engagement or disengagement. His
engagement was by local arrangements only and not
appointed as per the recruitment rules and procedure of
the Bank. He has not rendered any service of un-intermpted
in nature against any post or vacancy in Ratlam Branch of
UCO Bank from4-3-94 0 12-5-97 as claimed. It is prayed by
the management in their Written Statement that the
reference be answered in favour of the masugement ¢ T s
treating the prayer clause of applica:: Shri Prashant Kr «ar
Choudhary asunwarranted, anm:vited and untenabl .

4. Workman Shri Prashant Choudhary examined
himself as WW-Iin support of his case. The management
in order to resist the reference examined Shri Vilas Bhale-
MW-1 Assistant Manager, UCO Bank, Ratlam Branch and
Smt. Manjula Patodia MW-II Branch Manager, Sarwn
Branch, UCQO Ba:sk.

5. Both the parties have filed certain documents in
support of their respective contentions which appear to be
Photostat copy of the originals. Those documents may be
referred in the body of this award at appropriate places
where the need be.

6. I have heard Shri D K. Khare, Advocate tearned
counsel for the workman and Shri M.R. Chandra, Advocate
learned counsel for the management. | have very cazefully
gone through the entire evidence on record.

FINDINGS

7. The learned counsel for the workman submitted
that the workman remained in the continuous employment
of the management as peon for more than 240 days and
therefore it was mandatory on the part of management to
comply with the provisions of Sec 25-F of the Act before
his retrenchment. Against the above, the learned counsel
for the management submitted that therc is no evidence on
record to prove the fact that the workman continuously
worked for 240 days in the employviment of management
and therefore there was no legal necessity of complying
with provision of Sec 25-F of the Act,
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8. As perlevidence of workman Shri Prashant
Choudhary WWHI in his affidavit, it has been stated on
oath by him that ke was employed by the management on
4-3-94 as peon and he continuously worked tili 12-5-97 as
such and thus}he continuously worked with the
management forj more than 240 days. Shri Vilas Bhale
MW.-I and Smt.| Manjula Patodia MW-II in their oral
i inkd in their affdavits have denied the said

management for nore than 240 days has been specifically
denied in the Written Statement of the management. The

with the management for more than 240 days contimuousty,
filed his affidavi and Photostat copy of the attendance
sheet showing [he dates on which he attended the
management's office. This attendance sheet has been
denied by the mapagement. On being cross examined on
his affidavit, ShrilPrashant Choudhary WW- deposed that
he had himself prepared details of his attendance and filed
the same. This pdper is not authentic. It is prepared by the
workman himself Nothing is on record to show as to what

submitted that the management should have filed the
vouchers for making payment to the workman for proving
the number of dalys for which the workman worked with
the management] The lcarned counsel for the workman
attracted the attenfion of this tribunal towards the following
deposition made by Shri Vilas Bhale MW-1 during his cross
examination. -
“The vouchers of the payment must have been in

the branch for the number of days for which

the whrkman worked during the year 1994 to

1997} That it is correct to say that the vouchers

of payment have not been filed in this case.”

The learned counsel for the workman submitted that
the ipterest of justice required that the
manggement could have filed the said
vouchers for showing the number of days for

management submitted that the ownus
ing the fact that the workman has infact

nagement. In this respect, he placed
on 2003-SC Cases (L&S) 13 in the case

Foregt Officer versus S.T. Hadimani. The

following has been held in 2003-SC Cases
(L&S) 13 cited above—

"———————The requircment of statute of 240 days
cannot be disputed and it is not for the
employee concerned to prove that he has infact
compieted 240 days inthe preceding 12 months
period.”

The following has been held in 2002 5C cases (L&S)

367 in the law cited above—

"It was the case of the claimant that he had so worked
but this claim was denied by the appellant. It was
than for the claimant to lead evidence to show that
he had infact worked for 240 days in the year
preceding his termination. Filing an affidavit is only
his own statement in his favour and cannot be
regarded as sufficient for any court or tribunal 1
come to the conclusion that the workman had infact
worked for 240 days in a year. No proof of receipt of
salary or wages for 240 days or order or record of
appointment or engagement for the period was
produced by the werkman. On this ground alone,
the award is liable to be set aside."

Following the law cited above, it is concluded that if
itis averred in the statement of claim that the workman
remained in continuous service of 240 days and the
same is denied by the management, then under the
circumstances, the burden of proving the fact that
the workman remained in the continuous service of
the management for 240 days lies on the employece
himself. In the case at hand, this burden has not
been discharged by the workman. Simply his affidavit
has been filed stating that he worked for more than
240days with the management in the last preceding
- 12 months period which fact has been denied by the
- management's witnesses Shri Vilas Bhale MW-] and
Smt. Manjula Patodia MW-II in evidence. The
workman has not filed receipt of salary or wages for
240 days or order or record of appointment or
engagement for that period for proving the fact that
he worked with the management for 240 days. Under
the circumstances, the work man has failed to prove
that he had infact worked for 240 days or more in the
~ preceding 12 months period. And as a result of which
there has been no violation of the provision of Sec-
25-F on his dis-engagement from service.

10. In view of my findings above, it is concluded that
the action of the management of Assistant General
Manager, UCO Bank in terminating the services of
Shri Prashant Choudhary w.e.f. 12-5-97 is justified and the
workman is not entitled to any relief. The reference is,
therefore, decided accordingly it favour of the management
aand against the workman. However the parties shall bear
their own cost of this reference.

11. The copy of the award be sent to the Government
of India, Ministry of Labour as per rules.

C. M. SINGH, Presiding Officer
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New Delhi, the 28th September, 2005

§.C. 3873.—1In pursuance of Section 17 of the
Industriat Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 76/99)
of the Central Government Industrial Tribunal-cum-Labour
Court, New Delhi-Il now as shownin the Annexure, in
the Industrial Dispute between the employers in relation
to the maragement of Skyline NEPC Ltd. and their
workmen, which was recexved by the Centrat Government
on 26-9-2005.

[No. L-11012/98/98-IR (C-)]

N. P KESAVAN, Desk Ufficer

ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL -CUM-
LABOURCOURT-I}, NEWDELH!

PRESIDING OFFICER : R N. RAL
LD. NO. 76/1999
INTHEMATTEROF :— |
Smt. Rimmi Kalyan,

R/o. L-11, Sarita Vihar,
New Delhi-110044

Versus
The Skyline NEPC Limited,
G-39, 3rd Floor,
Pawan House,
Connought Place,
New Delhi-110001.
AWARD

The Ministry of Labour by its letter No: L-11012/98/
98-IR (C-I) Central Government Dt. 11-3-1999 hasreferred
the following point for adjudication.

The point runs as hercunder :—

“Whether Smt. Rimmi Kalyan who was posted as
Assistant Manager in Skyline NEPC Co. is an
employec according to the provision and said rule or
not? if she is an employee whether it is justified and
legal to terminate her services w.e.f. 8-8-19977 If not
to what relief she is entitled to.”

The workman applicant has filed statement of claim
In the statement of claim it has been stated that the claimamt
was working with the management with effect from
1-2-1994 as Marketing Analyst. The claimant was appointed
vide letier dated 11-3-1994 and was confirmed vide letter
dated 8-8-1994. 1t is further submitted that the claimant was
promoted as Assistant Manager- vide letter dated
28-7-1995. Thelastd:awnsalaxybythe claimant was Rs.
11,050. It is further submitted that the work performed by
the claimant was mainly clerical in nature and the claimant
is a workman within the definition of | Sectmn 2(s) of the ID
Act, 1947,

It is further submitted that the management vide
letter dated 8-8-1997 illegally terminated the services of
the claimant without giving notice pay and retrenchment
compensation. It is further submitted that the said
termination was in violation of Sectios, 25 F and other
provisions of ID Act. It is submitted that the management
even failed to pay salary for the month of July and August
when the claimant had actually worked. The salary for the
month of June was also paid only in the month of
Seplember

The respondent/management has failed to pay any
niotice pay or retrenchment compensation to the claimant.
It is therefore, submitted that the illegal retrenchment isin
violation of the ID Act and amounts to illgal termination.
The claimant is therefore entitled for reinstatement with
full back wages.

It is further submitted that for any rcason if the
management is unable (o reinstate the claimant and pay
back wages, the management is liable to pay the following
dues io the claimay! -

Particulars , Amounts
Earned wage for the month of July, 97 Rs, 11,050.00
Eamed wage for 8 days in the month
of Aug., 97 Rs. 2,920.00
Medical reimbursement Rs. 10,000,00
LTA Rs. 4,000.00
Notice pay (One month salary) Rs. 11,050.00
Retrenchment compensation @ 15 days R
pay every Completed vear of services.  Rs. 22,100.00.

Total | Rs. 61,120.00

Interest on the above @ 24% from
the date of illegal retrenchment till
the date of filing the claim. Rs. 36,670.00

Compensation for harassment causing  Rs. 30 000, 00
menial tension.

- In the facts and circumslances stated above, it is
most respectfully prayed that the management be directed
to reinstate the claimant and award full back wages or direct
the respondent to pay an amount of Rs. 1,27,790.00 as
stated above along with interest @ 18% till the date of
actual payment aIso award Rs. 10,000.00 towards cost of
theclaim.
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The mandgement has filed written statement In the
written statement it has been stated thai the claimauni is not
a ‘workman’ agdefined under section 2(s) of the ID Act,
1947 which spedifically provides that one who is employed
mainly in a maragerial or administrative capacity is not a
‘workiman’.

That the Elaimant was sppointed as ‘Marketing
Analyst” whicH is basically an administrative function
involving the fprmation of marketing policies. In fact,
her position as ‘Marketing Analyst” was a sort of
probation, durfng which she was trained (o hold a
mangerial posftion. Later on she was promoted as
‘Assistant Manager (Marketing). In her capacity as
‘Assistant Mapager’, besides framing of marketing
policics she whs also responsible for supervision of
‘Marketing Eqecutives’. Her salary at time of her
termination wa} Rs. 11,050/- which also shows that her
nature of work as not clerical.

That the claimant was not a ‘workman’ under the ID
Act. Therefore,|the claimant has no right to raise any
industrial disputk and the present reference (o this Hon’ble
Court/Tribunal §s illegal and void. Hence, this Hon’ble
Court/Tribunal has nojurisdiction to entertain the present
dispute and the claim of the claimant is liable to be dismissed.

It is speciffically denied that the work performed by
her was clerical |n nature and she is a workman within the

perform the worl of the managenial nature. Even otherwise,
it is unbelicavible that she was getting a salary of
Rs. 11,050/~ for gerforming clerical work.

It is denied that the services of claimant were illegally
terminated in viiolation of Section 25¢(F) or any other
provision of I} Act. In fact, the claimant was not a
‘workmian’ and the provisions of 1D Act are not applicable
toher. It is statedjthat the claimant was not a work man and
the provisions of [D Act are not applicable to her. Therefore
there is no qugstion of any illegal termination or
retrenchment. Hence, it is specifically denied that the
claimant is entitled for anv - cinstatement.

The claimgof the claimant are denied. It is also denied
that the managenjent is liable to pay any sum to the claimant.
Tt is further stated that the alleged conciliation proceedings
and the present 1eference is also illegal and void.

It transpirgs from perusal of the record that the
applicant was not present after 6-5-2604. Notice has been
sent to her twife but still she did not turn up. The
management was present on the date of argument.
Argument was Heard from ihe side of the management.
The case of th¢ workman applicant is that she was
promoted as Assistan:t Manager by letter dated 28-7-1995.
Her Iast drawn sglary was Rs. 11,050/-. The management
illegally terminated ber services without paying
retrenchment pompe isation. She has demanded
Rs. 61,120/- as wages due and notice pay and Rs. 30,000/~
as compensationy and interest Rs, 36,670/ on the entire
amount. The cape of the management is that she was

Assistant Manager. She was nota workman. Her duty was
managerial.

From perusal of the record it transpires that it is the
sdmission of the applicant that she was promoted to the
Jpost of Assistant Manager and her salary was Rs. 11050/-
She does not come under the category of workman. The
Tribunal has no jurisdiction to decide this case as the
workman was posted in the managerial capacity. She did
not turnt up despite notice sent twice. She is not entitled to
get any relief as prayed for,

The reference is replied thus . —

The action of the management of Skyline NEPC Co.
in terminating the services of Smt. Rimmi Kalyan we f
8-8-1997 is legal and just. She is not entitled to get any
relief as prayed for.

The award is'given accordingly.
Date : 21-9-200\.
' R.N. RAI, Presiding Officer
% fawet), 28 famay, 2005
HLA 3874.—3?\:?@% ferars srfufrmm, 1947 (1947
T 14) F U 17 % AT H, FEH TR e wHE F
TR ¥ A P o o w3 e, SRER
¥ fafte siteifirer far § S=ta wrn sl sirson

TR AT e 11 % e (el T 48/2003 ) By
At ¥, < F3F WK Y 22-9-2005 Y wT g o7 |

[H. T&-11012/32/2003-3%1 SR (H-1) ]
. R, FEE, e oty
NewDelhi, the 28th September, 2005

8.0. 3874.—In pursuance of Section 17 of the
Industrial Disputes Act, 1$47 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 48/
2003) of the Central Goverfunent Industrial Tribunal/Labour
Court, Mumbai-II now @s shown in the Annexure, in
Industrial Dispute between the employers in relation to
the management of Jet Airways and their workman, which
was received by the Central Government on 22-9-2005.

[No. L-11012/32/2003-IR (C-I)]
N.P. KESAVAN, Desk Officer
ANNEXURE

INDUSTRIAL TRIBUNAL No. 2, AT MUMBAI

PRESENT:
B.I. Kazi: Presiding Officer
REFERENCE No. CGIT-2/48 OF 2003

Employers in Relation to the Mangement of M/s. Jet
Airways

- AND
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Their Workmen
(Shri Rajendra D, Waghmare)
APPEARANCES:
For the Employer Smt. PA. Kulkarni.
Advocate

For the Workman No appearance

Murnbai, Dated 29th August, 2005

AWARD

The Government of india, Ministry of Labour, New
Delhi, by its order No. L-11012/32/2003-IR (C-I) dated
22-8-2003 in exercise of the powers conferred by clause (d)
of sub-section (1) and sub-section 2(A) of Section 10 of
the Industrial Disputes Act, 1947 have referred the
following dispute to this Tribunal for adjudication :—

SCHEDULE

“Whether the action of the management of Mi/s. Jet
Airways (India) Pvt. Ltd , to dismiss Shri Rajendra D.
‘Waghmare, Loader-cam-Cleaner from service we.f
26-6-2002 is justified? If not, what relief is the
workman, entitled to?"

2. On receipt of Order of Reference from Government
notices were issued on 7-10-2003 to Management and Union
{Exh. 2). Both parties duly served (Exh. 3 & 4). The matter
was adjourned from time to time for filing of Statement of
Claim by the Union. However, no Statement of Claim was
filed. Exparte notice was therefore issued to the Union on
13-8-2004 (Exh. 6). The same was duly served on the Union
(Exh. 7). On 31-8-2004 Workman appeared in person and
applied for adjournment (Exh. 8). Thereafier the matter was
adjourned sine-die. On 21-2-2005 again notices were sent
tothe Management, the Union and the Workman for filing
Statement of Claim on 22-3-2005 and on the said date
workman remained present, Union and Manazement
remained absent. The matter was therefore adjourned at
the request of workmen on 28-4-2005. On 28-4-2005 union
and workman remained absent and Advocate for the
Management remained present. Exparte notice was again
issued to the Union and Workman on 02-06-2005 {(Exh. 13)
which was duly served upon the Union and the Workman
(Exh. 14 & 15). However, both the parties remained absent.
The matter was, therefore, once again adjourned finally for
Statement of Claim and posted on 26-7-2005. On 26-7-2005
also the Workman remained absent. Ms. Pooja Kulkamni,
Advocate for Management appeared and filed application
for disposing the matter for want of prosecution (Exh. 17).
Heard the advocates for the Management.

3. In my view Workman was given sufficient
opportunity and a fair chance for filing statement of claim
from time to time since 4-11-2003. The Workman however
failed to file the Statement of Claim, nor bothered to appear
before the Tribunal and explain his difficulty in filing the
statement of claim which shows that he is not interested in

conducting the matter. 1, therefore, find the prayer of the .

Management Advocate, for disposing the matter for want

T 31 TOTTY ; STORWT 22, 2005/ 30, 1927

of prosecution, just and fair and hence pass the following
order :— ‘ '

ORDER

Referénce stands disposed of her want of
prosecution.

B.1 KAZI, Presiding Officer
7§ feeett, 28 farae, 2005

. LA 3s7s.éa‘fﬁrﬁm oy wfufm, 1947 (1947
F114) T UR 17 & srpEmord, ¥ SR feiTa wE
#, (M.) fa. & weivns & dag FoeE ot 37 wiwrl

Frafte, iy Pt sl favems & dsli ween sleifirs

sifrescoy o =arrer v [ % YT (s WeE 3/2000)
= weRTim e &, o 2T TR W 22-9-2005 F W
g

[ . T8-20012/104/99-3A18 AR (F-1)]
A, W, A, e s

New Delhi, the 28th September, 2005

S.0. 3875 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 .(14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 3/2000)
of the Central Government Industrial Tribunal/Labour
Court, Dhanbad-I now as shown in the annexure, in
industrial dispute between the employers in relation to
the management of Industrial Fuel Co. (P) Ltd. and their
workman, which was received by the Central Government
on 22-9-2005,

{No. L-20012/104/99-IR (C-T)]
N.P KESAVAN, Desk Officer
ANNEXURE '

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NQ.1, DHANBAD

In the matter of a reference U/s. 10(1){d)}2A) of L.D. Act.
Reference No. 3 of 2000

PARTIES ; Employérs in relation to the management of
Industrial Fuel Co. (Pvt.), Ltd. Bhuli

AND

Their Workmen

PRESENT: :
Shri Sarju Prasad, Presiding Officer

APPEARANCES:
For the Employers ShriDX. Verma

' Advocate
For the Worksnan . None
State : Jharkhand Industry - Coal

Dated the 15th September, 2005
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AWARD

not, to w t relief thc concerngd workman is
entitled?”

2. This refgrence case was received in this Tribunat
on 3-1-2000. But 16-4-2002 none is appearing on behalf

of the workman tg take any step. It has also been brought
1o the notice of fhis Tribunal that the Industrial Fuel
Company (Pvi.) Litd. has been closed.

3. In such fircumstances, I tender a ‘No Dispute’
Award in the pregent reference case.

SARJU PRASAD, Presiding Officer
femeh, 28 famar, 2005
W3, 3876, — il fram arfufmm, 1947 (1947
w1 14) F w1 %ﬂmﬂ ¥ TR die %
i 3R 3% wHEA % o, orqEy
o 2 vt st sthoyam
A, vETs-| % TeR (T T 109/95 ) Ft et
H ¥, T X [ATR B 22-9-2005 T FT@ T o1 |
[ ¥, TH-20012/325/95-3TF 3T (F-1) ]
. |, v, T arfusrt
NcwDEi, the 28th September, 2005

5.0. 3876,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hergby publishes the Award (Ref. No. 109/
95) of the Centra] Government Industrial Tribunal/Labour
Court, Dhanbad-l as shown in the annexure, in the
industrial disputé¢ between the employers in relation to
the managemenyof CCL and their workman, which was
received by the Cgntral Government on 22-9-2005.

[No. L-20012/325/95-IR (C-1)]

N. P KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT

INDUS TRIBUNAL NO.L,DHANBAD

Inthe matigrof a reference U/S 10(1)(D)(2A)

of .D. Act
Rgference No. 169 of 1996
PARTIES:  Employers in rclation to the management of
Kathara Washery of M/s. CCL.

AND
Their Workman

PRESENT :  Shri Sarju Prasad, Presiding Officer

APPEARANCES: _

For the Employers Shei D. K. Verma, Advocate

¥or the Workman 561 D. Mukherjee, Advocate

State : Jharkhamnd. Industry : Coal.
Dated, the 15th September, 2005

AWARD

By Order No. L-200212/325/95-IR (Coal-I) dated
7-11-1996 tix Central Government in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of
sub-sec. (1) and sub-szc. {2A) of Section 10ofthe 1.D. Act,
1947, referred the following dispute for adjudication to
this Tribunal :

“Whether the action of the management of Kathara
Washery of M/s. CCL, PO. Kathara, Distt. Bokaro in
not accepting the date of birth of Sri Hardhan
Chakraborty as 1-2-1934 and retiring him we.f.
9-1-1994 is justified? If not, to what relief is the
workman entitled?”

2. Shri D. Mukherjee appearing on behalf of the
workman submits that the concerned workman has died
and the legal representatives are not traceable and as such
he submits for passing of a ‘No Dispute’ Award in this
reference case.

3. In view of the submission being made by Shri
Mukherjee on behalf of the workman, I render a ‘No
Dispute’ Award in the present reference case.

SARJU PRASAD, Presiding Officer
¢ fewett, 28 Famam, 2005

3N, 3877.—idfien fammg stiufem, 1947 (1947
H3) WA 17 F o, Fa wrEr AL EL A
¥ wayas % G9G f ot 3% wER ¥ w9,
m%mﬁa&mﬁﬁwmm

N AT YER-] ¥ 99 (agd 9o 21/94)
I Wi e §, T WE WER W 22-9-2005 F D
AT

{=. qa—zoou/ss/es—én%am (d-1)]
™. N, ¥FvEm, Sww sfawrt
New Delhi, the 28th September, 2005

8.0. 3877.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 21/94)
of the Central Government industrial Tribunal/Labour
Court, Dhanbad-I as shown in the Annexure, in the
Industrial Dispute between the management of BCCL
and their workman, which was received by the Central
Government on 22-9-2005.

[No.L-20012/35/93-IR (C-D)]
N. P. KESAVAN, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. I, DHANBAD

In the matter of a reference U/s. 10(1)(d}(2A) of
1.D. Act. 1947

Reference No. 21 0f 1994

Employers in relation to the management of
Moonidih Project of M/s. B.C.C. Ltd.

AND
Their Workmen
PRESENT :  Shri Sarju Prasad, Presiding Officer
APPEARANCES:
For the Employers
For the Workmen

PARTIES :

Shri R. N. Ganguly, Advocate

Shri B. N. Singh,
Addl. General Secretary, National
Coal Workers Congress.

State : Jharkhand. Industry : Coal.

Dated, the 14th September, 2005
‘ AWARD

By Order No. L-20012/35/93-IR dated 17-2-94 the
Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d} of sub-sec.
(1) and sub-sec. (2A) of Section 10 of the Industrial
Disputes Act, 1947, referred the following dispute for
adjudication to this Tribunal :

“Whether the action of the management of Moomdlh
Project of M/s. BCCL, P.O. Moonidih, Dt. Dhanbad
in retiring the workman, Shri Sahmali Mia w.e.f.

9.7-90 is justified with reference to the date of birth
of the workman recorded in Govindpur Colliery as
7-1-36 at the time of his initial appointment 7 If not, to
what relief is the workman concerned entitled?”

2. The case of the sponsoring union is that the
concerned workman, Sahmali Mia, was initially appointed
as minef/loader in Govindpur Collicry on 1-4-1957 and at
that time he had declared his date of birth tobe 7-1-1936 in
Form 'B’ Register of Govindpur Colliery. Subsequently he
was transferred to Moonidih Project from where he was
superannuated we.f. 9-7-1990 as an imaginery date of birth
was recorded in Form ‘B’ Register of Moonidih Colliery
although in Form 'B‘ Register of Govindpur Colliery his
date of birth hasbeen mentioned as 7-1-1936, therefore he
ought to have been supcrannuated w.e.f. 6-1-1996. The
concerned workman submitted a petition dated 8-2-92 to
the management mentioning that he has been
superanmated pre-maturely from 9-7-1990 which is illegal
and he should be allowed to resume the duty but the
management of Moonidih Project paid no heed to his
petition dated 8-2-1992.

3. The case of the management, on the other hand, is
that the date of birth.of the concerned workman in Form ‘B’
Register which is a statutory register maintained under

Sec.48 of the Mines Act and Rules framed thereunder, his
date of birth has been mentioned as 9-7-1930 and in CM.PF.

record and Identity Card Register also the same date of
birth has been mentioned. Accordingly, the concerned
workamn was issued an Identity Card in which the same
date of birth i.e. 9-7-1930 was mentioned. The concerned
workman was also served with a service excerpt sometime
in the year 1987 as per decision of JBCCI. In that service
excerptalsothesamedatcofbmhwasmenuoned The
concerned workman did not raise any objection regarding
the date of birth at that time, rather returned back a copy of
service excerpt duly signed by him. According to the
management the service excerpt was served to all the
workman of M/s. BCCL with clear cut instruction that if
any one has got any objection regarding any entry in the

'semoemoordofﬂlecompanyhemustbnngxttothe notice

of the management failing which the entries in the service
record shall be treated to be final and no workman shall be
allowed to dispute any entry later on. The concerned
workman accordingly, after the completion of 60 years of
age was superannuated from 9-7-1990 and prior to that he
was served with a notice of superanmuation but at that
time also he did not raise any objection. The further case of
the management is that after supcrannuation the concerned
workman obtained all his retiral benefits including the
gratuity, provident fund etc. and after two years of
retirement he had made a representation for correction of
his date of birth and allowing him to resume duty which
was not allowed in view of the fact that in all the records of
the company the same date of birth of the concerned
workman has been mentioned which is 9-7-1930 and at no
point of time the concerned workman' has raised any
objection regarding incorrect mention of the date of birth,
therefore, the claim of the concerned workman which has
been referred to this Tribunal after long period of retirement
from service is liable tobe discarded.

4. From the pleadings of the parties and also
evidence of thepartnes following facts emerged to be fully
establsiked :

@ The date of birth of the concerned workman in
From ‘B’ Register, Identity Card Register,
Identity Card issued to the concerned workman
CM.PF. record and service excerpt served to
the concerned workman as also the notice of
superannuation is 9-7-1930. But the concerned
workman did not raise any objection during his
entire service period.

() Theconcerned workman has rather accepted all
the retiral benefits after his superannuation and
for the first time made a representation on
8-2-1992 i.e. almost after one year and seven
months after the date of retirement that his date
of birth at Govindpur Colliery in Form ‘B’ Register
has been mentioned as 7-1-1936.

(i) -The concerned workman has not filed any
document in proof of his date of birth. '

(iv) The concerned workman has not even taken any
step to call for the CMPF record from the office
of CMPF. The concerned workman was
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appointed on 1-4-1957 by the erstwhile owner
of Govigdpur colliery and at that time the said
collicry was under the private cment. But
Form B|Register of that colliery has not been
broughtjon record.

5. Thus, fiom the materials on record it is clear
that the concernpd workman has not disputed the
recording of his [date of birth at Moonidik Project,
although he was very well knowing that his date of
birth has been retorded as 9-7-1930 in the statutory
regisier and other fecords of the company and he gladly
accepted the sugerannuation and retiral benefits.
Therefore, now pfter two years of retirement the
management rightfy did not entertain his representation
specially when h¢ has gladly accepted all his retiral
benefits. It is welllsettled principals of law enunciated
by the Apex Court of this country that any dispute
regarding entry of date of birth must be raised by the
conerned person gt reasonable opportunity and if any
dispute is raised |at the fag end of retirement such
dispute cannot be entertained. In this case the dispute
has been raised lpng-long after superannuation that
also after accepting all the retiral benefits. Therefore, 1
find that the action of the management in retiring the
concerned workman w.e.f. 9-7-1990 is justified and the
concerned workman is not entitled to any relicf.

6. Inthe regult, I rénder following Award :

That the pction of the management of Moonidih
Project of M/s. B.C.[C. Lud. in retiring the workman, Sahmali
Miaw.e.f 9-7-1990lis justified and the concerned workman
is not entitled to any relief.

SARJU PRASAD, Presiding Officer
, 28 famax, 2005
Areifirr ferg sfafrm, 1947 (1947

T
. 3878.

N 14) W 417 17 F AT A, Ft TR AL
¥ yayay ¥ wag| Prieel sk o wHEd ¥ @,
Y § fifte T & sy woR S
FAfermroy s , UTET-1 % var (e gem 4/97)

=1 b et €, Y i aeR # 22-9-2005 B W
g o

§. TF-20012/421/95~3T 1K (-1} ]
. 9. ¥, T Sty
i, the 28th September, 2005

3 In pursuance of Section 17 of the
Industrial Disputes! Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 4/97)
of the Central Government Industrial Tribunal/Labour
as shown in the Annexure, in the
Industrial Dispute petween the employers in relation to
the management of BCCL and their workman, which was
received by the Centfal Government on 22-9-2005. '

No. 1.-20012/421/95-IR (C-D)]
N. PKESAVAN, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.I, DHANBAD

In the matter of a reference Uss. 10(1)(d)}2A) of 1D. Act,
1947

R):ference No. 4 of 1997

PARTIES : Employers in relation to the management of
Amlabad Colliery of M/s. B.C.C. Lid.

AND
Their Workmen
PRESENT: '
Shri Sarju Prasad, Presiding Officer
APPEARANCES:;
For the Employers Shri H. Nath, Advocate.
For the Workmen : None
State : Jharkhand Industry : Coal
Dated the 13th September, 2005
AWARD

ByOrder No. 1-20012/421/95-IR(C-) dated 18-12-1996
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of Sub-sec.
(1) and Sub-sec. (2A) of Section 10 of the Industrial
Disputes Act, 1947, referred the following dispute for
adjudication to this Tribunai :

“Whether the demand by the Union, for regularisation

of S/Shri Dular Chand and 435 others (as per list) by

the management of Amilabad Cotliery of M/s. B. C.C.L.

1s legal and justified? If so, to what relief are these

workmen entitled?”

2. To-day (13-9-2005) was the date fixed for adducing
evidence by the management, but no witness is present for
being examined though the case is pending for the said
purpose since long.

3. From the terms of reference it appears that it was
the demand of the sponsoring union for regularisation of
46 workmen but inspite of several opportunity they have
failed to adduce any evidence to prove that relationship of
employers and employces exists or existed between the
managemet of M/s. B.C.C.Lid. and the concerned persons.

4. Mr. C. Prasad, Advocate, who was authorised by
the sponsoring union and the workmen, was informed on
24-4-2002 to adduce evidence but he expressed his inability
to adduce any evidence.

5. The management has clearly denied relationship
between the management of M/s.B.C.C.Ltd. and the
concerned persons, Shri Dular Chand and 45 others.

6. Since the sponsoring union/workmen have failed
to prove that they have worked under the management for
190/240 days in underground /surface mine, I render a ‘“No
Dispute” Award in the present reference case.

SARJUPRASAD, Presiding Officer
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¢ feetl, 28 i, 2005

3T, 3879, —Iiifir faors sAfufrm, 1947 (1947
H14) Y 9T 17 F gEer §, FEE wen aR.a
¥ YT ¥ dag Prieml ok o sdER ¥ 99,
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sy an =EEy, TaR-1 ¥ v (ded T 2/99)
) T w2, W T S 22-9-2005 T AW
pe i ‘

(€. TE-20012/518/97 -0 & (-1)]
™. 0. e, A afer

New Delhi, the 28th September, 2005
S.0. 3879.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central .

Government hereby publishes the Award (Ref. No. 2/99)
of the Central Government Industrial Tribunal/Labour
Court, Dhanbad-1 now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of BCCL and their workman, which was
received by the Central Government on 22-9-2003.

[No.L-20012/518/97-IR (C-D}

N. P KESAVAN, Desk Officer

 ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. I, DHANBAD

In the matter of a reference Ufs. 10(1)(d)(2A) of
ID. Act, 1947

Reference No, 2 of 1999
PARTIES :

Employers in relation to the management of Bararec Colliery
of M/s. B.C.C. Lid.

AND

Their Workmen

PRESENT :
Shri Sarju Prasad, Presiding Officer
APPEARANCES:
For the Employers . None.
For the Workmen . None.
State : Fharkhand Industry: Coal
Dated the 7¢th September, 2005
AWARD

By Order No. L-20012/518/97-IR(C- -Ddated 16-12-1998
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of Sub-sec.
(1) and Sub-sec. (2A) of Section 10 of the Industrial

Disputes Act, 1947, referred the following dispute for

adjudication to this Tribunal :
“Whether the action of the management of Bararce

Colliery of M/s BCCL indismissing Sri Bechan, M/

Loader from the services of the Company wef.

30| GIlos-25

1-9-92 is _;usuﬁed? Ifnotto what rehef the workmen
is entitled?” »

2. This reference case is of the year 1999, Despite
notice sent to the parties neither any written statement has
been filed on behalf of the workman nor anyone has
appeared on behalf of the workman to take any step. It,
therefore, appears that neither the concerned workiman nor -

. the sponsoring union is interested to contest the case.

2. Under such circumstances, Irende:a “No Dispute’
Award in the present reference case.

SARIU PRASAD, Presiding Officer
7% feeett, 28 fery, 2005

.3, 3880, —sweifv fyawg srfufem, 1947 (1947
W 14) W YR 17 F .
¥ gHYAT ¥ g%
:mwﬁrﬁe Sreifirs oo o ¥ TR SafEE

/B TS TE-1 % T (deed dmm 20/99)
) TR 0 &, < T SR F 22-9-2005 B AT
oA

[, Tel-20012/242/98- 318 R (F-1)]

- . §. ¥, 3wn A

New Delhi, the 28th September, 2005

S.0. 3880.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 20/99)
of the Central Government Industrial Tribunal/Labour
Court, Dhanbad-I now as shownin the Annexure, inthe
Industrial Dispute between the employers in relation to

the management of BCCL and their workman, which was
recewed by the Central Govemmem on 22-9-20035,

[No. L-20012/242/98-IR (C-D)
N. P KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.I, DHANBAD

In the matter of a reference Ufs. 10(1)(d)2A) of LD.
Act, 1947
Reference No. 20 of 1999,
PARTIES :

En:ploye:smre]attontotlwmanagementofBastacola
Colliery of Ms. B. CC Lid

AND
Their Worlmxen
PRESENT : ‘
Shri Sarju Prasad, Presiding Officer

APPEARANCES:
For the Employers Shri R.N.Ganguly, Advocate.
For the Workman . ShriRam Ratan Ram,

Joint General Secretary, BM.U.
State : Jharkhand Industry ; Coal
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Dated the 6th September, 2005
AWARD

By Ordet No. L-20012/242/98-IR(C-1) dated 28-1-1999
the Central Ggvernment in the Ministry of Labour has, in
exercise of thq powers conferred by clause (d) of sub-sec.
(1) and sub-scc. (2A) of Section 10 of the Industrial
Disputes Act,| 1947, referred the following dispute for
adjudication tg this Tribunal :

r the demand of the union of Employment
h Bhuiya as dependent son of late Rudwa

Bhuizi, Ex-Wagon Loader of Bastacolla Colliery is

Justifiedp If so, to what relief the dependent son of

the d workman is entitled to?”

2. Shri Ratan Ram appearing on behalf of the
concerned peryon, Suresh Bhuiya, dependant son of late
Rudwa Bhuini, Ex-Wagon Loader of Bastacolla Colliery,
files a petition|stating therein that Suresh Bhuiya died in

the month of Jgne, 2004 and also has prayed to withdraw
the case.

‘3. In vigw of the above circumstances, I render a
“No Dispute’ award in the present reference case. '

SARJU PRASAD, Presiding Officer
¢ feet, 28 famt, 2005

L3N, 3p81.—3fehfive feemg AfufRR, 1047 (1947
1 14) = 9R7 17 % SO R, BT AR mRAE
T 35 WA Pl iR s w3 e, s
# fifde Forame & e e i srftoy
R =, ~19 Wae (Wed S 46/98 ) R

AT &, S FE]T B A 22-9-2005 F W= §A A1
(9. WA-20012/644/97 -3 TR(TR-1) ]

New Delhi, the 28th September, 2005
S8.0. 3881.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government h¢reby publishes the award (Ref, No.46/98)
of the Central| Government Industrial Tribunal-cum-
Labour Court, Dhanbad-1 now as shown in the Annexure
in Industrial Dispute between the employers in relation to
the management of CCL and their workman, which was
received by the Central Government on 22-9-2005.
[No. L-20012/644/97-IR (C-I)]
N. P. KESAVAN, Desk Officer
ANNEXURE

BEFORE|THE CENTRAL GOVERNMENT

INDUS TRIBUNALNO. I, DHANBAD
In the matter of a reference Ufs. 10 (1) (d) (2A) of
LD, Act, 1947
IReference No.46 of 1998
PARTIES Employers in relation to the manage-

mentof C.C. Ltd.

. Svem, T afed

AND
Their Workmen
PRESENT: ‘

Shri Sarju Prasad, Presiding Officer
APPEARANCES:
For the Employers
For the Workmen None
State : Jharkhand Industry ; Coal

Dated, the 6th September, 2005
" AWARD

By Order No. L-20012/644/97-IR (C-I) dated 13-8-1958
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of Sub-sec.
(1) and Sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947, referred the following dispute for
adjudication to this Tribunal :

- “Whether the demand of the union for giving
notional seniority and rectification in the date of
promotion as Dumper Operator, Grade-1, in Group
‘B’ in respect of S/Sri Lazman Mandal, Arti Das,
Robert Konedy, Chottu Murmu, Ganesh Mahta and
R. Ingasqu of Jarangdih Colliery (Kathara Area),
C.CL. isLegal and justified 7 If not, to what relicf the
workman are entitled to 7°
2. This reference case was received in this Tribunal

on 1-9-1998. Despite registered notice sent to the parties
none appears even to-day on behalf of the concerned
workmen to file their written statement. It, therefore, appears
that neither the sponsoring union nor the concerned
workmen are interested to contest the case,

3. Under suchcircumstances, I render a No Dispute’
Award in the present case.

SARJU PRASAD, Presiding Officer
¢ feeeh, 28 fama, 2005

WA, 3882 —sireifiren faeg, stfufem, 1947 (1947

1 14) it 9RT 17 F A7 §, FEE AR 9 L

o, % wgdT & "as Fraem ol s swR ¥ i,

e W Tt s faar § =g wam i

SR 9 T, YET-1 % T (e W 64/95 )

S HE, S S TR 22-9-2005 W@
g

None

[¥. €&-20012/423/93- FEAR(F-1) |
AT, Fyem, Tk SR

New Delhi, the 28th September, 2005
S.0. 3882.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.64/95)
of the Central Government Industrial Tribunal-cum-
Labour Court, Dhanbad-I now as shown in the Annexure
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in Industrial Dispute between the employers mn relatio to
the management of BCCL and theif Wotkman, which was
received by the Central Governmenit 6n 22-09-2005.
[No. L-20012/423/93-IR (C-1)]
NP KESAVAN, Desk Officer
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNALNO.],
DHANBAD
In the matter of a reference U/S. 10 (1) (d) (2A) of
ID. Act, 1947
Reference No. 64 of 1995

Parties : Employers in relation to the management of
Hurlidih Colliety of Bhalgora Asea of M/S. BCCL

AND
Their Workmen
: Present :

Shri Sarju Prasad, Presiding Officer
APPEARANCES: | '
Forthe Employers : Shri D. K. Verma, Advocate
For the Workmen  : Shri S. C. Gout, Advocate

_ Industry : Coal

State : Jharkhand
' Dated, the st Sepiember, 2005
AWARD -

By Order No. L-20012/423/93-IR (Coal-1) dated
16-6-1995 the Central Government in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of
Sub-sec. (1) and Sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following dispute
for adjudication to this Tribunal : '

“Whether the detnand of the Union for regularisation/
employment by the management of Bhalgota Area
of M/s. BCCL of $h. Ramashish Paswan and 81 other
{as per list enclosed) mernbers of a Registered Co-
operative Society namely Kustore Shramik Sahayog

Samitee Ltd., is justified ? If not, to what relief are

these concerned workman entitled to 7

2. The case of the concerned workmen is that they
are members of Kustore Shramik Sahayog Samitee Ltd., a
Registered Co-operative Society, who were engaged by
the management of Hurlidih Colliery to work in different
time-rated jobs of the collicry in the month of April, 1989
and they continued to work as such till the end of January,
1992. In January, 1992 they were stopped from work by the
management, when they asked the management to
regularrise them on permanent roll of the company and
make payment of wages and other benefits as that of
permanent employees performing similar work. But nothing
tengible came out then they have raised the present

N6 GUE—d8

industrial dispute through the sﬁonsoring union, Janta
Mazdoor Sangh, before Asstt.Labour Commissioner
(Central), Dhanbad. ' _

_ Their further case is that they were engaged by the
management of Hurlidih colliery both in underground and
surface of the mine on different time-rated jobs, such as,
stone cutting, tyndals, instatlation of machines, stopping
etc. under the direct control and supervision of the
management. They were issued implements for doing day
10 day work by the management and their attendance were
also marked by the management and the cap lamps were
issued to them whenever they have to go for work into
underground mine. They were paid through the Pay Clerk
of the management and their works were duly supervised
by the management’s representative. They were also doing
in prohibited category & work, tike, tyndals, stone cutting
etc. fot over three years and such works are of permanent
and perennial nature. Although they were working under
the direct supervisioh of the management of M/s. BCCL
but they were not being paid wages as per NCWA nor they
were being paid other benefits, like, L.T.C., Bonus etc. like
regular employees. The claim of the concerned workmen is
for regularisation as permanent employees in the time-rated
job of the management of M/s. BCCL.

3. The case of the management is that the concerned
workmen are the members of Kustore Shramik Sahayog
Samitee at Hurlidih Colliery of Bhalgora Area of the
Company and during the period of 1989 to 1992 they were
given some contractual work for doing some temporary
work, like, installation and stopping etc. and the payment
were being made to the Co-operative Society through
cheque. The concerned persons were never working unger
the supervision and control of the management and no
relationship of employer and employee existed between
the management of Hurlidih Colliery and the concerned
persons. Accordingly to the management, the concerned
persons have never worked on permanent and perennial
nature of the job. The Co-operative Society was assigned

~ some contractual job of very short duration and purely

temporary in nature. The work was supervisied by the
Secretary of the Co-operative Society and on completion
of the work the Society was paid the billed amount through
cheque. The concerned persons were never made payment
of wages by the representative of the management.
According to the management, there was no relationship
of employer and employee between the management and
the concerned persons, therefore the present reference 1s
not maintainable.

4. The point for consideration in this case is whether
the concerned persons were engaged by the management
and the relationship of employer and employee existed
between the management and the concerned ‘persons, if
s0, whether they were doing the job of permanent nature
and had they completed more than 190/240 days of work
during a calendar year doing such job into undergronnd
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mine/surface angdl whether the concerned workmen are
entitied for regularisation as permanent employce of the
management.

Findings

5. The cancerned workmen in order 1o prove
relationship of ¢mployees and employer have adduced
both oral and dgcumentary evidence. The management
too has adduced ¢ral evidence but the managment has not
filed any documgntary evidence,

st witness of the workmen is WW-1
dlaut, one of the cdncerned workmen and

said that he alonjgwith other wotkmen were workmg at
Hurlidih Colliery|from 1989 to 1992. Thereafter they were
stopped from work. They were intotﬁ] 82 workmen working
there. They wdre working as tyndal and overhead
miscellaneous work, and there wokk was supervised and
controlled by the pfficers of M/s. BCCL. The payment was
made by the cldrk of BCCL. According to him, their
attendance was rpore than 200 days in a year. He has filed
attendance-sheey duly signed by $atye La!, Aueadance
Clerk and Rajan Nonia, Attendance Clerk of BCCL inall six
sheets which havg been marked Exts. W-2 1o ™ From
these attendancg-sheets it appears that wv:idunce of

attendance-sheef was prepared by him and bears his
signature. He hag clearly stated that he was Atienaance
Clerk of the mgnagement of BCCL. Besides this the
concerned workman have examined anofher concerned
workman, Ramasish Paswan and he too has clearly stated
that they were wdrking as Tyndal into underground mine
and also on surfage of the mine and their work was being
supervised by th¢ Engineer of the management. Besides
1hat they have filed the regnstraﬂon ceruﬁcale of the Co-

Ext. ¢ series frogn which it appears that note-sheet was
initiatc? Hv the management—company for payment of
certain jobs donf by the members of the Co-operative
Society. These dpcuments have not been challenged by

the managementjand in all there are 13 such note-sheets.
Ext. W-5 is the bi|l for day to day work during thc month of
Octaber, 199C. EKt. W-6 is a letier addressed to the Agent
of Simlabahal/Bufragarh/Hurlidih Colliery by the Personnel
Manager of Bhjlgora Area mentioning therein that
Ramashray Gahalant, Secretary of Kustore Shramik
Sahayog Samited has addressed a letter fo the Director

(Personnel) on 1-10-90 in which he has claimed that the
members of the Co-operative Society are working under
different collieries of Bhalgora Area continuously for two
years into underground mine also as Tyndal/Miner Loader,
therefore, they may be departmentalised as permanent
employees of the company. They have also filed the copy
of letter dated 1-10-90 referred to above in order 1o prove
that they have made demand to the management to
regularise their services as permanent employees of the
company before raising the present industriai dispute. The
concerned workmen have also filed certain requisition slips
of the authorities of M/s, BCCL at Hurlidih colliery from
which it appears that they have requisitioned sometime 12
heads of Co-operative Society, sometime 8 heads, sometime
10 heads, 15 heads or different number of Co-operative
workers. Requisition for workmen are in bunch and in alt 15
such requisition slips have been filed. From these réquisition
slips it is clear that the claim of the management that Co-
operative Society was given certain contract work is not
correct, rather the management was requisitioning number
of workmen per day in different shifts for day to day work.
Besides the aforesaid requisition slips they have also filed
reply of the management before the Asstt. Labour
Commissioner (Central) which is dated 20-7-93 in which
the management has claimed to have made payment of
Rs. 51,000 or odd by means six cheques in between
3-11-89 to 14-3-90. But they have not explained how the
payment was made when they had requuisitioned the number
of workers of the Co-operative Society for doing some
miscellaneous jobs on different dates. The management
has not filed tender regisier, 1ender notice or the work
order register from which it would have been clear as to
how many jobs were offered to the Co-operative Society
on contract basis. The management has not even filed the
Attendance Register which is mandatory register in Form
‘C’ for underground mine and in Form *E’ for the surface of
the mine to be maintained under the Mires Act. The
management’s witness K.L. Singh (MW-1) who is the
Agent of Hurlidih colliery has admitted that these arc the
mandatory registers, but the management has not filed the
register inForm ‘C’ and Form ‘E’ tosay how many days the
concerned persons have worked in a calendar year. The
concerned workmen have filed an application before this
Tribunal making a prayer to pass an order directing the
management to produce Form *C’ register, Form ‘E’ register
and Cap Lamp Issue Register from which the actual number
of days work by each of the concerned person would have

‘been proved, but the management did not produced those

registers nor has offered any explanation for non-production
of the aforesaid registers. Therefore presumption has to be
drawn against the management and the plea of the concemned
person will have to be accepted that they have worked for
more than 190/240 days irto underground/surface of the
mire in a calendar year. This presumption is further
supported by Ext. W-2 series from which it appears that

‘barring a few almost all the concerned persons have
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completed more than 240 days work.

7. The management’s only witness, K L. Singh, who
was Agent of Hurlidih colliery has come to say that the
concerned persons were never in the roll of Hurlidih coltiery
and they were never engaged by him during the period
when he was posted. He has however admitted that the

Co-operative Society was alloted the work of contract for -

some period but the management has not produced the
register of contract order nor has produced the tender
register. They have not even produced any licence of
contractor as required under the Contract Labour
(Regulation & Abolition) Act, 1970 nor they have filed any
paper to show that the Co-operative Soc:etywasreglstered
with them under the Contract Labour (Regulauon &
Abolition) Act. It appears that initially few work orders
were issued to the Co-operative Society, but subsequently

instead giving any work order for doing certain job the -

management was directly requisitioning number of persons
for doing some job both in the surface of the mine as well

as into the underground mine. These jobs include the job
of tyndal and job of removal of debries, shifting machinery
and its installation in different places. Therefore, it is . ..
apparent that the plea of the management that the Co- -

" pperative Society was given some temporary contract work
appears to be incorrect. The real fact on lifling the veil
appears to be ihat initially the concerned persons were
engaged as contract labourers under a labour Co-operative
Society in which all the concerned persons were members
of that Society and they all used to do work under the
banner of Co-operative Socicty including the Secretary.
Thereafier, the management dircctly started requisitioning
the services of the workmen on day to day basis as the
volume of work and requirement. The Atiendance Clerk of
the management has prepared an attendance chart from
which it appears that except Jalandra Chouhan (S1. No. 33 of
the list annexed to the order of reference ) all have completed
more than 240 days work during calendar year 1990.

8. The concerned persons except SI. No. 33 had
completed more than 240 days work in a calendar year, but
without complying with the provision of Sec. 25-F of the
Industrial Disputes Act their services have been terminated
by the management which is abinitio void.

9. From the materials available on record, 1 find that
except Jalandra Chouhan (S1. No. 33 of the annexure) all the
concerned workmen have completed more than 240 days
work in a calendar year and have been working under the
direct supervision and control of the managament on
different jobs, like, tyndals; have been illegally stopped
from work by the management. Therefore, they areentitled

for reinstatement into service as temporary Tyndal

Mazdoor/General Mazdoor.

10. From the materials available on record the
relationship of employer and employees fully established
between the management of M/s. BCCL at Hurlidih Colliery

SEeRRNS A LN =g

and that all the concerned workmen except one Jalandra
Chouhan whose name appears in S1. No. 33 of the annexure
to the order of reference. Since they were working
continuously for about three years they are entitled to be
regularised as permanent employees of the company in
dmowrseagmnstu\esancuonedpostlfﬂ:eooncemed
persons are found medically fit.

11.__Inthe remlt,}renderfollowingaward——

, The demand of the union for regularisation/
employment by tne management of Bhalgora Area of M/s.
B.C.C. Ltd. of Shri Ramashish Paswan-and 81 others (as
per list enclosed), the members of a Registered Co-
operative Society,.namely Kustore Shramik Sahayog
Samitec Lid. is justified, except one Jalandra Chouhan
whosc name appears in S1. No. 33 of the list enclosed in the
order of referpnce. They are entitled for reinstatement into

- service on paymaent of wages as prescribed under NCWA. .
. for General Mazdoor/Tyndal and are also entitled for

regularisation as permanent employment by the

nmmmfmmmseonpemanemmwﬂed

- such mefibers 6F the Co-operative Socicty are found:
- medicaliy it Thetnanagement is directed to reinstate the
- concemméd workmen into service on payment of wages as
.+ prescribed urider N.C. W, A. for General Mazdoor/Tyndal

_wilhln30ﬁykfmmllwdateofpubhcamnnftheaward,
-falhngwlﬂchl}ley
‘umNcWA for General Mazdoor/Tyndal,

shall be entitled for wages as prescribed

£ SARJUPRASAD, Presiding Officer

3

Name Father’s Name Ap
2 3
Ramashis Paswan Shri Suryadeo Paswan
Ramashray Gahalaut Sri Suryadeo Paswan
Ashok Kumar Ram Lt. Kapil Deo Ramt
Uday Kumar Ram Sri Ashok Prasad
Bijay Paswan({l) Sri Lal Saheb Pawan
Sampuranand Prasad ~ SriBhagirathi Ram
Kamta Ram Sii Deoki Ram
Raghunath Ram Sti Deoki Ram
Ram Swarup Ram Sri Mahadeo Ram
. RamRakhaRam Sri Bhikhar Ram
. Chandradip Pandey Sni Chuthan Pandey
12. RamNaresh Ram SriLaxman Ram
13. PareshNathRam SriRaghunandan Ram
14. SarwanKr. Tiwari Sri Brahamadeo Tiwari
15. BnayRam Sri Ram Lagan Ram
16. AshokKr. Sinha Sri Sachehu Prasad
17. Pradip Pandey Chulhan Pandey
18. Deo Janam Paswan Sri Kameshwar Paswan
19. Ram Charitra Ram Sri Ram Prasad Ram

[ e e R T e
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1 2 3 4 2 3 4
20 Satish Kr. Tiwari Sri Mahendra Tiwan 1 68. RamResh Ram Ram Bhajan Ram 15
21. BishwanathRam Sri Depki Ram 1 69. RamaNand Verma Sadhu Pd. Verma 08
22. Manoj Prasjd SriParmeshwarPrasad 1 70 PradipKr Verma Ganesh Pd. Verma 07
23, Ramakant Tjwari SriJagannath Tiwari 1 7] RamNareshKushwaha MotilalKushwaha 16
24. KrishanaPrpsad Sri Deo Pati Ram 1 72. Ranesh Chandhary 11
25. SumarKr éiaraty SriLt. Ganesh Ram 1 73. Umesh Chaudhary 10
26. Budhi Narayan Tiwary  Sri Jagannath Tiwary 1 74, _Muhila_l Chaudhary . 11
27. Rajendra Prpsad SriPrameshwarPrasad 1 73. Ram Asis Chaudhary ' w
28. Rajesh Paswan Sri Chandra Deo Paswan 1 76. Arjun Chandhary 24
29. Chandradip.Sukla' Sri Bachu Sukia i 77. Ramprit Chaudhary 11
30. DinaNath Haswan Sri Jagnarayan Paswan 1 78. Sahabudin Mia 25
31. Bhushan Mahato * Sri Phakir Mahato 1 79. ShivKumar Ram 2%
32. Nandu Chaghan Sri Mohan Chauhan 1 80. Lakhan Chaudhary 12
33. Jalendra Chauhan Sri Nargovind Chauhan 1 81. Raghu Nath Saw o
34. Ramasish Paswan(ll)  SriKameshwar Paswan 1 82, Ram Asis Yadav 25
35. Slkand.fir Sn‘ GurucharanRam 1 Hﬁ ﬁwﬁ, 28 feea, 2005

36. Seo Pujan (Jahalot SriMaghanath Gahalot 1

37. Kapil Mahato ' SriSamicharMahato 1 1.3, 3883 —aﬁu‘rﬁﬁﬁm srfufram, 1947 (1947
38, Bijay Paswah(l) SriRambrichhaPaswan 1 1 14) % 0 17 % stqer ¥, ¥l SR et o
39, Dilkeshwar Das. Sri Basudeo Das. 1 iR ofide 3 syaiere 35w Frefrore ot 37 e
40. Ram Bilash Pas. Sri Chandar Das 1 e, sy A fefde Sheifien R 1 i v sl
41. PramodKr. Brivastava  SriMohan Pd. Srivastava | ity am AT, T -1 % v (WM "o
42, Mahandra Yadav Sri Murti Yadav 1 53/2002) S T el &, 9 T TER R 26-9-2005
43. Baijnath Yagtav SriRam Das Yadav 1 WSS .

44. Raja Mahat Sri Sanichar Mahato 1 [E. T&-11012/19/2002- 4. AR #1-1) ]
45, RamBali SriRaghunandanRam 1 .. e, S el
46, Rajendra Mphato Sri Sanichar Mahato 1 New Delhi, the 28th September, 2005

47. Ghanshyam|Singh Sri Jai Ram Singh 1 S.0, 3883.—In pursnance of Section 17 of the
48, JitendraK Sri Sita Ram Prasad 1 Industrial Disputes Act, 1947 (14 of 1947), the Central
49. Adhesh Ra SriLaxmanRam 1 Government hereby publishes the award (Ref. No. 53/2002)
50, UdaiRam Sri Laxman Ram ] of the Central Government Industrial Tribunal/
51. Narendera Brasad Sri Sita Ram Prasad ] Labour Court, NewDelhi II pow as shown ip the Annexure
52 Rambilash Raswan Sri Sivchand Paswan 1 in Industriai Dispute betsveen the employers in relation to
53. Arvind Pd. Yaday Sri Ram Murti Yadav 1 the management of JAC Air Services Pvt. Lid. and their
54. Lalan Cha $riS.RgjanNoniya 1 Workman, which was received by the Central Government
55. Kailash Rawani Sti Trivani Rawani p  On26:09-2005. |

56. AbhayKumprSinha Lt Panchanand Pd. 1 {Ne. L-11012/19/2002-IR (C-1)]
57 LalanP SriRambilash Paswan | N.P. KESAVAN, Desk Officer
58. Surjdeo Paswan Sri Bodh Paswan 1 ~ ANNEXURE

59. Janardhan Kr. Sinha Sri Sachu Prasad 1 BEFORE THE PRESIDING OFFICER: CENTRAL
60. ArunKr. Sigha(Il) Sri Sachy Prasad 1 GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
61. MukeshKr [Sinha Sri Ashok Kr. Sinha 1 LABOUR COURTHL,

62. Md. Sahabuddin Ansari, Md. Khalil Ansari 1 NEWDELHI

63. RamRup Lt. Mahadeo Ram 16 Presiding Officer : R.N. RAL LD. No. 53/2002
64. RamPd Lt Kirpal Ram 15 INTHEMATTER OF .—

65. Sheo Kr. Pagwan Raghuvir Paswan 15 Sh. Bhagwan, S/o. Shri Harkesh,

66. Baidhnath Mungeshwar Ram 15 Loader No. 279, Pass No. E- 168,

67. RamBilash Ram Lt. Mahadeo Ram 15 P.O. Didoti, Ghaziabad (UP).
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VERSUS -
The Managing Director,
JA.C. Air Services Pvt. Ltd.,
International Cargo Terminal,
Public Amenities Building,
Ground Floor, 1. G.]. Airport,
New Dethi. ‘
AWARD

The Ministry of Labour by its letter No.
L-11012/19/2002-IR (C-I) Central Government Dt. 25-07-2002
- hasreferred the following point for adjudication,

The point runs as hereunder :—

“Whether the action of the management of M/s, JAC

Air Services Pvt. Ltd. in dismissing Shri Bhagwan,

Loader from services with effect from 24-05-2000 is

just, fair and legal? I not, to what relief is the workman

entitl

The claimant has stated in his claim that he was
working as a Loader with the defendant Company i.e. JAC
Air Services Pvt. Ltd. since December, 1991, He was working
on daily wages of Rs. 91/- A. complaint was made against
him on 22-05-2000 regarding demanding of extra money
from the passenger for speedy clearance of his baggage.
An inguiry was held but the workman was not given proper
opportunity to defend himself. His services were terminated
on 24-05-2000. No written statement has been filed and no
affidavit of the workman in support of his claim statement
has been filed. :

It transpires from perusal of the order sheet that the
workman has not been tuming up since 28-04-2004. He has
not filed affidavit in sapport of his cla;m statement so his
claim is net maintainable.

The reference is replied thus :—

The action of the management of M/s. JAC Air
Services Pvt. Lid. in dismissing Shri Bhagwan, Loader from
services with effect from 24-05-2000 is just, fair and legal.
The workman applicant is not entitled to get any relicf as
prayed for.

The Award is given accordingly.
Date : 23-09-2005 _
R.N. RAI, Presiding Officer

¢ faweht, 29 o, 2005

WHLIW, 3884, —afefier forag sthafm, 1947 (1947
1 14) FT URT 17 ¥ ST F, FEE WER 9T,
. ¥ wEvds % ey P o I wHen %+,
srqdy ¥ fafde st faeng & ¥l s st
arferror . 2, ¢ fedt & ere (ded wE 108/2003)
e e ¥, W R TR F 26-9-2005 WA gaT
2

[ ¥, Te-42012/270/2002-3. 1. (F w4-1) ]
™, @, Fum, T sfud

New Delhi, the 29th September, 2005

5.0. 3884.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.
108/2003) of the Central Government Industrial Tribunal-
cum-Labour Court, No. 2, New Delhi as shown in the
Annexure in Industrial Dispute between the management
of CPWD, and their workmen, received by the Central
Government on 29-09-2005.

[No. L-42012/270/2002-IR (CM-IT)]
N. P KESAVAN, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-

LABOUR COURT-IL,

" NEWDELHI .
Presiding Officer : R N.RAL LD. No. 108/2003
IN THE MATTER OF —
Sh. Umesh Chand,

C/o. The General Secretary,
All India CPWD (MRM) Karamchan Sangathan,
4823, Balbir Nagar Extension, Gali No. 13,
Shahadara, Delhi-110032.
VERSUS
The Director General (Works),
CPWD,
Nirman Bhawan (J Divn. CPWD, East Block,
R. K. Puram), New Delhi-110011.
AWARD -

The Minislry- of Labour by its letter No.

L42012/270/2002-IR (CM-II) Central Government Dt.

23-07-2003 has referred the following point for adjudication.
The point runs as hereunder :—

“Whether the action of the management of CPWD in

not regularizing the services of Shri Umesh Chand,

Sewerman wee.f. 01-12-1996 is legal and justified? If

not, to what relief the workman is entitled.” |

It transpires from perusal of the order sheet that

notice has been sent to both the parties but the workman

applicant did not turn up. He has not filed claim statement.
The reference is replied thus :—

The action of the management of CPWD in not
regularizing the services of Shri Umesh Chand, Sewerman
we.f 01-12-1996 is legal and justified.

No dispute award is given.
Date 723-09-2005
R.N. RAI, Presiding Officer
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T4 feweht, 29 o, 2008

3N, 3885|. — it fram srfufrm, 1947 (1947
N 14) U 17 f AT H, ¥R wR ey,
B % waw ¥ fan el s o e ¥ i,
srpay # fafde T # ¥t W st
stfermw A, 2, 7§ ¥ e (Fe W 149/2004) Y
TER FY 29-9~2005 FHI T4 T

(€. T42012/308/2003-217E. AT, (& T8-11) ]
™. 9. FEA, o sfaert
New Defhi, the 29th September, 2005

8.0. 3883—In pursuance of Section 17 of the
Industrial Disputds Act, 1947 (14 of 1947), the Central
Government herchy publishes the Award (Ref. 149/2004)
of the Central Gpvernment Industrial Tribunat-cum-
Labour Court, No.]2, New Delhi as shown in the Annexure,
in the Industrial |Dispute between the management of
ir workmen, received by the Central
9-2005.

[No. L-42012/308/2003-IR (CM-I)]
N. P KESAVAN, Desk Officer
ANNEXURE

IDING OFFICER: CENTRAL

UR COURT-N,
NEWDELH]

LD. No. 149/2004
INTHE MATTER OF :—

The Exgcutive Engincer,
CPWD, Air Condj
Vidyut Bhawan,
New Delhi-110011,

ioning Division-2,

AWARD

The Ministry of Labour by its letter
No.L-42012/308:;1003_-IR {CM-II) Central Government
Dt.23-08-2004 Ras referred the following point for
adjudiggtion.

The point runs as hereunder :—

“Whether the contract bétween the management of
CPWD and their contractor is sham and the demand
of All India CPWD (MRM) Karamchari Sangathan for
absorption/regularization of Shri Surender Paswan,
Khalasi in the establishment of CPWD is legal and
Justified ? If yes, to what reliefthey are entitled.”

It transpires from perusal of the order sheet that
notice to the workman was sent twice to file claim statement
but the workman applicant has not turned up. The
management was present on 20-9-2005 but the workman
was not present. The warkman applicant has not filed claim
statement despite service of the notice.

No dispute award is given.

" Date: 23-09-2005

R.N. RAI, Presiding Officcr
¢ feeeit, 29 foamaw, 2005

HLIN. 3886, — il foamg srfiafrm, 1947 (1947
W 14) T YR 17 3 TR H, F= TR @ofzey, @
F wei ¥ ag P R ST el & o, orey
% faffe siteifire frm & St wwr Aifie s
. 2, 7% el ¥ dure (Hed TEm 107/2003 ) F wafE
Fat &, S HE W N 29-9-2005 N WA FIH o1

[, TH-42012/271/2002 - 785 (& T9-11) ]
.. FyEw, S Afiw
New Delhi, the 29th September, 2005

5.0. 3886.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hercby publishes the Award (Ref. 107/2003)

of the Central Government Industrial Tribunal-cum-

Labour Court, No. 2, New Deihi asshown in the Annexure

in Industrial Dispute between the management of CPWD,

and their workmen, received by the Central Government
on 2909-2005. _

[Na. L-42012/271/2002-IR (CM-1D)]

N. P KESAVAN, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-L,

NEWDELH]

Presiding Officer: R. N. RAL

LD, No, 107/2003

INTHE MATTER OF . —

Sh. Mukesh Kumar,

Clo. The General Secretary,

All Ingia CPWD (MRM) Karamchari Sangathan,

4823, Balbir Nagar Extension, Gali No. 13,
Shahdara, Delhi-110032.

»
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VERSUS 11. SiEfEEE
The Director General (Works), 12. TEHET
CPWD, .
Nirman Bhawan (J Divn. CPWD, East Block, 13, ST
R K Puram), : - 14, Wgzafg
New Delhi-110011. 15, TR ARG W T TG AR
AWARD . 16. TR
The Ministry of Labour by its letter No. '
No.L-42012/271/2002-IR (CM-II) Central Government 17. wiEER :
Dt.23-07-2003 has referred the following point for 18. TmwET fem ¥ wafar wgw
adjudication. T |
The point runs as hereunder :— [ =FeHT T8-38013/60/2005-TA.T8.~1]
“Whether the action of the management of CPWD in ¥, @t ¥, v

not regularizing the services of Shri Mukesh Kumar,
Sewerman w.e.f. 11-09-2001 is legal and justified? If
not, to what relief the workman is entitled.”

It transpires from perusal of the order sheet that
notice has been sent to both the parties but the workman
applicant did not turn up. He has not filed claim statement.

The reference is replied thus :—

The action of the management of CPWD in not
regularizing the services of Shri Mukesh Kumar, Sewerman
wef 11-09-2001 is legal and justified.

No dispute award is given.
Date : 23-09-2005
RN. RAL Presiding Officer
7% feeelt, 6 STRER, 2005

HIIN. 3887, —Fd=ilt Uoa s sifufram, 1948
(1948 T 34) W ¥F-1 Y ITUR(3 ) TR 5TG AR +
AT HR T, BT TR TR 10 IR, 2005 A 39
i ¥ &9 § o s &, R 3w srfufo ¥ srema-4
(44 4 45 w0 ¥ Fara W ved € yyo € T ) Aer-s
R 6 [ H-76 T I9U (1) IR W-77,78, 79 A1 H
i W e € o F Wy ¥) Fawy aleag e
¥ Frfrforn gl & wya €, ey,
IR AT & waE Tty
AT
. TIEERRTIE
. T ot

-

v e N oW

4

New Delhi, the 6th October, 2005
S.0. 3887.—Inexercise of the powers conferred by

‘sub-section (3) of Section 1 of the Employees’ State

[nsurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 10th October, 2005 as the date on
which the provisions of Chapter IV (except Sections 44
and 45 which have already been brought into force) and
Chapter-V and VI [except sub-section (1) of Section 76 and
Sections 77, 78, 79 and 81 which have already been brought
into force]: of the said Act shall come into force in the
following areas in the State of Tamilnadu namely :—

CentreName Areascomprising the revenue
villages of Namakkal
01. Namakkal Municipal Limits
02. Chellappampatti
03. Pappanaickenpatti
04. Minnampalli
05. Nallipalayarh
06. ‘eesanam
07. Vettampadi.
08, Vallipuram
09. Periyapatti
10. Thusur
11. Pottireddipatti
12. Thummankuruchi
13. Kondichettipatti
14. Reddipatti
15. N.Pudupatti
of Namakkal Tatuk and
16, Nallr
17. Maniyanur
18. Devanampalayam
of Parmathivelur Taluk
in Namakkal District
[No. $-38013/60/2005-S.8. 1]
K.C. JAIN, Director
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