et g e ger () 04/0007/2003—05 REGD. NO.D. L. (N)04/0007/2003—05

d SRt '
Che Gazette of India

wifger it 9§ Wi
PUBLISHED BY AUTHORITY

LA T

WEEKLY

Ho 1) ¢ feeeht, saft 1—a7=i{t 7, 2006, vl A 19 —diw 17, 1927
No.1) NEW DELHI, JANUARY I—JANUARY 7, 2006, SATURDAY/PAUSA 11--PAUSA 17, 1927

79 W i g wem A Wi ¢ R i o gus daer & wu ol T aE

Separate Paging is given te this Part in order that it may be filed as a separate compilation

WP Il —T@VE 3 —I9-TUE (i)
PART D—Section 3—Sub-section (ji)

I WY % WA (VYT AT /i BIgaht ) gRT st oy e wifafirn snewr aiiv sifugerd
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

T, ites foreTaa weon Sy darera MINISTRY OF PERSONNEL,
( wrTftien adie whyraror fv ) PUBLIC GRIEVANCES AND PENSIONS
72 faweht, 27 feamz, 2005 {(Department of Personnel and Training)

. . New Delhi, the 27th December, 2005
. . 1. — ¥ - - ew Delhi, the ccember.
8.0. 1.—Inexercise of the powers conferred by Sub-

1973 ( 197'3‘4 Eh‘lﬁ .  2) aﬂﬁ %TT{TE ;4 1 394w ( 8) section (8) of Section 24 of the Code of Criminal Procedure,
BT ST Em ‘;RﬁTT FAEY et =1 1973 (Act No. 2 of 1974), the Central Government hereby

TR AT 3 R ST T 5§ g et appoints the following Advocales as Special Publice
Ferdra gfere T (3.3, =q0) qI0 ST T ¥ oAy § Prosecutor for condutcing the prosecution of cases
e ame & stfirare sit fafi gry cenfaa gediem srge instituted by the Delhi Special Police Establishment (CBI)
T ¥ A T e | TR et "j?ﬁﬂ'fff o in the State of Orissa at Bhubaneswar as entrusted to

S . Frstg o ; them by the Central Bureau of Investigation in the trial
= FHAH FA F fer afs a’_ Courts, and appeals/revisions or other matier arising out

T A Frpe wwat of these cases inrevisional or appeliate Courts established
Treisft - by law :
1, 3 FUR 9= S/8h,
2. forgm T ot , (i) ArvaKumar Jnanendra
- (i) P:igyan Kumar Sharma
[ 9. 225/37/2005-WH1S-11] ' IF. No. 225/37/2005-AVD-1]]

=% W, F afay CHANDRA PRAKASH, Under Secy.
3724 GI/2005 (1}
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for dTT
( T g e )
( ARy
7% fewetl, 23 Y, 2005

T, 3. 2. —dwent fafraem wAfufma, 19491949
F 10) F H0 53 BRI 7= WiFRE 7 739 F1 5L, F2A
TR WA fiod d ) famfta W g s s 2
o s arfulem 1 @@ 10T Fi 39-41 (9) % ITEY,
I A aoF 99 qF 5 S IHHE | s F orafu ¥ fom
wai TaRvres Ue e vt #1 % # % forg fasd
= # T = Q3 A U ¥, 19 STy, 2005 @
18 P, 2006 T sTera & e o Ao fafare # frafm
vy faek v g wrrer sifuswrt # frgfa 99
N TE €, TR S WA R w0

[FLH, 15/13/2004-sv3f1 )
. 0. g, ST ataa

MINISTRY OF FINANCE
(Department of Economic Affairs)
(BANKING DIVISION)

New Delhi, the 23rd November, 2005

8.0. 2.—in excreise of the powers conferred by
Section 33 of 1he Banking Regulation Act, 1949 (10 of
1949) the Central Government, on the recommendations
of the Rescrve Bank of India, hereby declare that the
provision of Sub-section (9) of Section 10B of the said
Act shall not, to the extent they preclude the bank from
appointing a person to carry out the duties of the
Managing Dircctor and Chief Executive Officer bevond a
period exceeding four months, apply to the Lord Krishna
Bank Lid. from October 19, 2005 to January 18, 2006 or tili
the appoinument of a regular Managing Director and Chief
Executive Officer for thatbank, whichever is earlier.

[F. No. 15/13/2004-BOA]
D. P BHARDWALJ, Under Secy.

7% fawet, 23 TEW, 2005

L. 3. 3. —Fwerriy faframm stfufram, 1949(1949
N 10) it W0 53 T W AR FWEN F g FRA
TSR Vs frord S =t famfe | wrgm shem s &
oy arfufirem =it oI 10@ F 39 (1) S (2) F
IEY, 19 AFEL, 2005 | 18 FTAHY, 2006 7 T TET F
sraty % forg storen &t @i o Sk fafirde o fmfim weiy
ey wd e wrwers sifuerd #1 frgfa € o, = i
TEw 39 A WA AR 4

[FLH, 15/13/2004 -7 ]
EAR Y TG, ST |

New Delhi, the 23rd November, 2005

S.0. 3.—1In exercise of the powers conferred by
Section 53 of the Banking Regulation Act, 1949
(10 of 1949), the Central Government, on the
recommendations of the Reserve Bank of India, hereby
declare that the provision of Sub-section (1) and (2) of
Section 10B of the said Act shall not apply to the Lord
Krishna Bank Ltd. for a period of three months from
October 19, 2005 to January 18, 2006 or till the appointment
of a regular Managing Director and Chief Executive Officer
for that bank, whichever is earlier.

{F. No. 15/13/2004-BOA]

D. P BHARDWAJ, Under Secy.

( T fam)
(e wayg T EE)

¢ freedt, 29 feamr, 2005
(3TFT)

. 3N, 4. — T A AfulEm, 1961 (1961 T
43) (F =l o1 s sfufem T ™1 3) M UW0FF
#139-u (4) ¥ EE (iii ) 50 ¥eu wiwed 1 w6 F@
T, % WA 1 3T, 1997 | W §1 31 7+, 2002
T ER Al safy ¥ ol afoow &R 3Em e
( Ftifies ifa Hvdads ) # wim v = sfvgae
H, 0,27, 193(31) faAi 30 W, 1999 a1 248, 1997 |
I BT 31 W, 2006 ) gETE B WA rafa ¥ fi
stfgea d FAL 354( 37) firi 1 svitey, 2002 BRI sTRf
s 3 fe o T Frff R st 2

AR et Fed arie o & vk wgde fafees,
Foreren; IuiigRa SrAfer @S €. 17, Wi giey dsnse,
TR, FeTAEE-500 033 ¥ , 7 fagaT, 1999  iifrr
o 1 fagrs fra § o swe @-tam # i g
TE:"I%;

AR TafF F% T 7 @ A § SgE ¥
sfretfan i «iR el % sreadia s sffife o5 =
srqaifen forar ¥,

o7a: e sTdaa stfufras it ¥l 807 & it STUT
(4) FET (i) T0 vEw viEFE | owEm w@ g A
FAe g 3 T g fafrs, e gw fafi
ST ST o wfee fof o1 T SHEW A R TER
THEER THF G (iii) F WAl i w6 w1 H
sifergfem w2
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1. (i) o= sR =

(i} weiEs T

(iii)

(iv)

(v}

(vi)

T

3 frm 3 v fom ot e ardeant ong 9 ark wede
fafres g oiteifirs o Y e % fou = wwmw
AT v fwm mar

e A o & Wk
Wiy fafires

: U@l Y@ H. 17, 9w
39T A fe | AA=T,
TR, R

o demErm
U= - 3Ty 2]
fam Frg-500 033

TIHTH: 91403110156/157

Ralka!

Y 1. 91403540039

A St ot @t
e yft 100% 3t
(qd -9 Wwfafaa
o off Hewets)

100%

BESHE G B
famrm 20% A stfaw
=l yfa & fao =
+ faw

vt st Fm
Y wierera

srenfirer 9k #1 g
EET]

W Ay

19.39 THg

Tt g faqr % wre ufe s srdwery

T
\TEY

T = (o % 1S

famrom

¥R OSAMFT WM EHE g

H.

ED

8

Hfreday
e Fand
Hirday
W AT

89 892 892.1

89 892 892.2

(vii) oirehfe 3vEmF fam

: 100%
wEAfad STTEEATE 89
wfawm

(viii) =firfers sEr F fon =

Fretifen viffy 7 whee

(i)
(x)

(x)

(xii )

Afm iR T ;4 g (e A

e (v 2 gf)
wenta Fa fade : 11600 T
(ufe v § )

e Iwm & frg

fafda <om w fw

(Tt s F) : 5300 T
AT fEFR R 6300 TR Stuta 39w
Frawfad ofmife (%) % srar e fhw
ST % o fafda wom =1 54%

o friw o wite #

(ufer & #)

St wEm ¥ g st fed s 9@ S w1
=aw WitreRrn Fe A 8 ¥ 66% § ¥ T
Lauif

F3 difert e, wifErs favr, e aon
FIRA FEETA T 5 SR fEe my Frefafaa
FEl Tl Ve WA i wiie, 1987 #15
¥ gftwrfa foat sredwam & «hwifite s =
witae fam smom

HRT 0
i 1
YT 5
Y[ 7
YT 8
H{T 9
HU X
YT xi

Frffas 9d  ferg faisa e Al vfa st
whravera st &9 % 10 whawa | orfire =t &

s wiza ors9, M aF an g ¥R *
e F e fawm W gEen few b
fETT T 5 50% B %9 AET g = | e
afteivfires ek @i e Wt =) it % ae
H At ST ¥ for fafda w5 s
Ft 2, oArfrE A & fto w5 @rm whw
ST fahTe T = o9 I AFA % 60% 9
w9 TE T e

sraET faem o wgwl (ged url wfea) s@
srqfd A Has, A et sifufsr, faga =
W fip freiifies Srdwems % arg SEr ¥ fag ¥
3 afrfoers vt o v =it €, wnfae w i

U 75 BT
79 892, 893, § 5. 895 H BITFL
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7. feArF 1 99w, 2002 ¥ wifafus oW 354(31) ¥
TmeFi ) Fddatm F=y2 ¥
Sfewfma 12 «ff g oiteifirs wiea 2rsa stemn
ST wE e Ty ¥ ¥ sty sifi
8% % e wiera |/ STiies &5 T et A% ®OT
TEF TAIE U TFE F S UH S arfuw
T S Fr FLFT % warord e g
dArfamam T

8. Tagyn oy wada o aygan v ford S avgan
frerere Wt foret A % seia fafea v
T faeeht weat e averen stfardt siRedt
TfEa Fifa iR T wH 3 STTER e STHe
S-S Tore = |

9. FoH A o1 2 T WEee fafale, yEs sem
17, AR WaTEe, AT, SeuaT 39 sty
¥ S siteifien o W warem o @ faed
31 L AfufTEm, 1961 Yt ¥R 80 T TIYN(4)
F G (iii) F starda ol ) v fFm e

10. 3R et omd F W A, dEr SEw
ot <t TR 1 oTTeR T O ¥ A TR
I STTAIRA I AT o TRt # |

1. % TR F g # fan wfEe & v |
S HYTHT w37 A I RS S 9y
FT YFe A FH W Ao # qa w7 W SR
W W E STTAE R € e

[ SR T 262/2005 /7L T 178/48/2004-3T7FR F1.- 1}
e i, s wfEe

(Department of Revenue)
(CENTRAL BOARD OF DIRECT TAXES)
New Delhi, the 29th December, 2005
INCOME-TEX

8.0. 4.—Whercas the Central Government in
exercise of the powers conferred by clause (iii) of Sub-
section (4} of Section 80-1A of the Income-tex Act, 1961
(43 of 1961)(hereinafter referred to as the said Act), has
framed and notified a scheme for industriat park, by the
notifications of the Government of India in the Ministry of
Commerce and [Industry (Department of Industrial Policy
and Promotion) vide number $.0. 193 (E), dated the 30th
March, 1999, for the period beginning on the 1st day of
Aprit, 1997 and ending on the 31st day of March, 2002 and
vide number S. O. 354(E) dated the 1st day of April, 2002
for the period beginning on the tstday of April, 1997 and
ending on the 3 Ist day of March, 2006;

And, whercas, M/s Vanenburg IT Park Private Limited
having its registered office at Plot No. 17, Software Units
Layout, Madhapur, Hvderabad-500 033, has started

developing, maintaining and operating an industrial park
with effect from the Ist December, 1999;

And, whercas, the Central Government has approved
the said Industrial Park subject to the terms and conditions
mentioned in the annexure to this notification;

Now, therefore, in exercise of the powers conferred
by clause (iii) of Sub-section (4) of Section 80-IA of the
satd Act, the Central Government herebv notifies the
undertaking, developed and being maintained and
operated by M/s Vanenburg IT Park Private Limited,
Hyderbad, as an industrial park for the purposes of the
said clause (i),

ANNEXURE

The terms and condidtions on which the approval of the
Government of India has been accorded for sciting up of
an industrial park by M/s. Vanenburg IT park Private
Limited.
L (i) Name ofthe Industrial : M/s. Vanenburg IT Park
Undentaking Private Limited
(i) Proposed location : Address : Plot No. 17,
Software units Layout,
Madhapur, Hvderabad.
District : Hyderabad
State : Andhra Pradesh
Pin Code : 500 033
TelNo. : 91403110156/157
FaxNo. : 91403540039
(i) Particulars of persons : Vanenburg Facilities BV
proposed Investment Netherland holding 100%
in the scheme for hold- equity (pervious name-
ing more than 20%  Baan Facilities B. V.
equity Nethertand)
(iv) Percentage of propo- : 100%
sed equity investment
(v) Total area of Industrial : 19.39 Acres
Park

(vi) Proposed activities

Nature of Industrial activity with NIC Code

NIC Code Description
S.No. Section Division Group Class
A 8 8 892 8921 Software
Consultancev
Services
B 8 89 892 8922 Software
Supply
Services

(vil) Percentage of allocable: 100%
area proposed for indust-
rial use

{viil) Percentage of land ear-: Nil
marked for commercial
use.
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(i)

®

)

(i)

Minimumnumber of : 4 Units (2 units each in
industrial units phase | and I1)

Total investments : 11600 lakhs

proposed (Amount in

Rupees)

Investment onbuilt  : 5300 lakhs

up space for Industrial
use (Amount in Rupees).

Investment on Infras- : 6300 lakhs, i.e. 54%ofthe
tructure Development  total investment as per
including investinent  (x) above.

on built up space for
industrial use (Amount
in Rupees)

The minimum percentage of the area to be allocated
for industrial use shall not be less than sixty-six
percent of the total allocable area.

Industrial use shall include any activity defined in
the National Industrial Classification 1987 code
issued by the Central Statistical Qrganisation,
Department of Statistics, Ministry of Planning and
Programme [niplementation, except the following
codes :

Section 0
Section |
Section 5
Section 7 exchuding Division 75
Section 8  excluding Groups 892, 8§93, 894, 895
Section 9

Section X

Section XI

The percentage of land to be earmarked for
commercial use shall not be more than ten percent
of the allocable area.

In case of an Industrial Medel Town, Industrial Park
and Growth Centre, the minimum investment on
infrastructure development shall not be less than

50% aof the total project cost. In the case of an

Industrial Park and Growth Centre which provides
buit-up space for industrial use, the minimum
expenditure on infrastructure development including
cost of construction of industrial space, shall not be
less than 60% of the total project cost.

Infrastructure development shall include, roads
(including approach roads), water supply and
sewerage, common effluent treatment facility,
telecom network, generation and distribution of
power, airconditioning and such other facilities as

10.

L

are for common use for industrial activity which are
identifiable and are provded on commercial terms.

No single unit referred to in column (2} of the Table
given in sub-paragraph (b} of paragraph 6 of $.0.
354(E) dated the 1st April, 2002, shall occupy more
than fifty percent of the allocable industrial area of
an Industrial Model Town or Industrial Park or
Growth Centre. For this purpose a unit means any
separaie and distinct entity for the purpose of one
and more state or Central tax laws.

Necessary approvals in cluding that for foreign direct
investment or non-resident [ndian investment by
the Foreign Investment Promotion Board or Rescrve
Bank of India or any authority specified under any
law for the time being in force, shall be taken
separately as per the policy and procedures in force.

M/s. Vanenburg IT Park Pvt. Limited, Plot No. 17,
Software Units Layout, Madhapur, Hyderabad, shall
continue to operate the Industrial Park during the
period in which the benefits under clause (iii) of
sub-section (4) of section 80 1A of the Income-tax
Act, 1961 arc tobe availed.

The Central Government may withdraw the above
approval in case the M/s, Vanenburg IT Park Pvt,
Limited, Hyderabad fail to comply with any of the
conditions in the grant of approval.

Any amendment of the project plan without the
approval of the Central Government or detection in
future, or failure on the part of the applicant to
disclose any material fact, will invalidate the
approval of the industrial park.

[Notification No. 262/2005/F. No. 178/48/2004-ITA-I]
DEEFPAK GARG, Under Secy.
(et o 3R T Pl )
faefa, 15 ey, 2005
#. 05,2005 (H.21)

[ et Yk stfufram @t anr s( @) F 2nf A ]
o . afrermg v % ey ¥ e g AER fa e

| % | yoe 43 w1 SRl ) srfa we &
oo 7 fraif o % oA ¥ weEored som)

wef: (i) dimn g ofufm # am 76 'w ¥ S

HfsFan @ wuw fa o siww w= sfigha w6
At wrores fasm =t erfirgen €. 107/2005-%
g (=) fe i 7-12-2005

(i) W férp oftes H. 68/2003 %y, f&mis 30-
7-2003 184 15,

T, . 5. — T goor srfuf@m (1962 T 52) H

HT0 8(W), WRA VR, fag wamera, T favm, 78 et
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% 9ftest €. 68/2003 -6 1 F T wfaw, F i T wew
vl =1 wEm w2 g ¥, . gRany, 9 e onge,
forsfammfen T g0 oo Seygy, FET T
Toren, afrerrg F gy Y wd Aoy |t it e wied
¥ frafafas deen qon wm a6 w6 6 ' w6 T
T ey feem 85:375 ¥ F iR AR faam i
F srfad W@ F zanw 7o Pl e ¥ T F Wi

T W e A Saa g
Uit
i g o (B )
1 2
28972 4.96.0
2902 1345
20172 0.185
29272 1.02.0
2932 1.04.5
294 1955
295 0.69.0
29 1.440
297 0.94.0
298 103.0
299/1 1005
YA 1255
301 1.195
281 1.135
282 0995
283 1.120
284 0.73.0
285 1325
286 1.155
287 2670
531 2875
532 3450
533/1 2615
5332 2295
534 3085
535 3195
536 3170
33771 0305
5372 3420
289/1 0.07/5
290/1 0055

1 2
2911 0.01.0
292/1 0.05.0
293/1 0.02.5
29912 0.09.0
5333 0.14.0
280 0.28.5
288 0395

it Urewqet it it
1530pt 0.56.5
1531p 3.12.0
1532 043.5
1533 1735
1534 0.17.5
1535 0.73.5
1560 1075
1562A/1A pt L47.0
1536/1 5.53.0
1537 2920
1538 3090
1540/18 pt 3205
1539 3035
1520 pt 2025
15422A 0.26.5
1543 pt 0925
1545 pt 0.79.0
1546/2 pt 0545
1519 pt 0050
1521 pt 0.51.0
1536/7 007.5
155971 0.15.0
1541 0.22.0
ot tgﬁrﬁqqanuﬁaa%

T S g fETTe i 2 T
!If#aw: TR T 91 TH 3 UA 9 9
IAT ;I AR ATEE RS 6.0 U 4

Yor ¢ el

[ &, €. VIll/48/72/2005-6 1 ifa

®. g, g

(OFFICE OF THE COMMISSIONER OF CUSTOMS)

Trichy, the 15th December, 2005
No. 05/2005 (N.T.)

[Issued under Section 8(b) of the Customs Act]
Sub: Declaration of Nokia Telecom SEZ at Sriperumbudur

in the State of Tamil Nadu as a limits of Customs
Arca for the purpose of unloading of imported
goods and loading-of exports goods.
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Ref. () Department of Revenuc Notification
No. 107/2005-Cus. (NT) dated 07-12-2005
notifyving the SEZ under Section 76A of
Customs Act, which specifies the SEZ.

@) Para 15 of Department of Revenue Circular
Na. 68/2003-Customs dated 30-7-2003.

5.0. 5.—In excrcise of the powers conferred on
me under Section 8(b) of the Customs Act, 1962 (52 of
1962) read with Circular No. 68/2003-Customs of the
Government of India, Ministry of Finance, Department
of Revenue, New Delhi, I, P SUNDARARAAJU,
Commissioner of Customs, Tiruchirapalli hereby declare
Nokia Telecom SEZ measuring 85.375 hectares, located
at Village Sriperumbudur within the village limit of Pondur
‘C" and Sriperumbudur ‘C’ in Taluk Sriperumbudur,
Kancheepuram Revenue District, Tamilnadu comprising
of land bearing the following survey numbers and
measurements as Customs area for the limited purpose
of unloading of imported goods and loading of export
goods.

Pondur-‘C’ Village :

Survey No. Extent (in Hectares)
1 2
28972 4960
290/2 1345
29172 0185
29212 1020
29312 1.04.5
294 1.95.5
295 0690
296 1440
297 0.94.0
298 1.03.0
299/1 1.00.5
300/A 1.255
301 1.195
281 1.13.5
282 0995
283 1.120
84 0.73.0
285 1325
286 1155

1 2

287 2670
531 2875
532 3450
533/] 2615
5332 2295
534 3.085
535 3195
536 3170
5371 0305
53712 3420
289/1 0.07.5
290/1 0.05.5
29141 001.0
29211 0.05.0
29311 0025
29972 0090
53313 0.140
280 0.285
288 0395

Sriperumbudur ‘C’® Village :

1530 pt 0.56.5
1531p 3120
1532 0435
1533 1.73.5
1534 0175
1535 0.73.5
1560 1.07.5
1562A/1A pt 1470
1536/1 5530
1537 2920
1538 3.090
1540/1B pt 3.20.5
1539 3.035
1520 pt 2025
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1 2

15422A 0265
1543 pt 0925
1545 pt 0.79.0
1546/2 pt 0.54.5
1519 pt 0.05.0
1521 pt 0510
1536/7 0075
1559/1 0.150
1541 0.220

The entire land is bounded as under :—

East : Sriperumbudur—Singaperumal Koil Siate
Highway,

West : Putteri Lake and MRL Petrol Bunk

North :
No, NH 4
South : Canal Poramboke.
[F. C. No. VIIL/48/72/2005-Cus. Pol ]

P SUNDARARAAJU, Commissioner

e AT giET Hean  aray
( FETe 3 UfER e favmr )
74 faeett, 23 Y, 2008

WAL 6.— vNdra gfagm wftrg stfufem, 1956
(1956 1 102 Ft ¥ 11 F Y- {2) 5 waw wlerai
FTIE T LU, % TR, W ST g &
FA F UvE I AFER F wUw AqEE ¥ wWapw
Frefafen o e w5 &, s

I st W ' we @ S e favafagem
¥F T, wew (2) |, e whfe an o wmew (3) o
WY weiya ufafe & A frafafaa o et fan
S i —

(2) (3)
2y TF Hfefam ™E. (a1 fafwen)
(= I Pafaen)
TR HATE Tt TR TH. (andl)
(= Im fagr)
TR ST TR TH. TH. (AWM e fafw)
(w7 Tafawen)
AT IE RiStaT €. (Few = )

(& S fagm )

Chennai Bangalore National Highway

(2) (3)
TS Afefim wE (TR = faE)
(R = Taae)
(& ArraryT Fafee ardard gt
g 4 7R, 2004 H SAea1 A6
AL JEH F S T

TrER SATE AfEfaT R g (IR T faae)

(i fen famm)

TR 3T Afefa . 2. (fafEm-fagr)

(fafe-fam) :

TRt o AfefE ™2, (A faEe)

(Fu= fagr)

ZrEet oh Afefam TR (S )

(it ai wgfr

fasr)

= 3TF afgfam ™. g, (Imm fafen)

(T fafer)

T 31TF Forld ™. ™ (A fagr)

(3= fagr)

TR o Rfsfam TAEL (HATm)

(TR )

TR TTF Rfefem .2, (faemfa I fagm)

( ferapfar T formm)

TFR 1 wisfa TH.ZY. (Hrgartae fafen)

(AT fafe)
(3w Faferean srdard £t
A%y L, 2004 HAWM TR
AE TEH FT T E)

[¥. g.-12012/8/01-TRE. (F-11)]
TEAT TH, Wearl, fRwE

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)

New Delhi, the 23rd Nevember, 2003

5.0, 6.—In exercise of the powers conferred by
Sub-section {2) of Section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government,
after consulting the Medical Council of India, hereby
makes the following further amendments in the First
Schedule to the said Act, namely \—

In the said Schedule against “H.N.B. Garhwal
University” in coloumn (2), after the last entry and the
entry relating thereto in coloumn (3), the following shall
be inserted namely -—

@ )
Doctor of Medicine MD (Paediatrics)
(Paediatrics)
Master of Surgery MS (Ortho)
{Orthopedics)
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@ ()
~Master of Surgery MS (Genceral Surgery)
(General Surgery)

Doctor of Medicine
(Microbiology)

Doctor of Medicine
(Anatomy)

Daoctor of Medicine
{Physiology)

Doctor of Medicine
(Radio-Diagnosis)

Doctor of Medicine
(Pharmacology)

Doctor of Medicine
{Obse & Gyanae.)

Doctor of Medicine
(General Medicine)

Master bf Surgery
{Ophthalmology)

Doctor of Medicine
{Anaesthesia)

Doctor of Medicine
(Pathology)

Doctor of Medicine

(Community Medicine)

MD (Microbiology)
MD (Anatomy)

{these shall be recognized
medical qualification when
granted in or after November,
2004)

MD (Physiclogy)

MD (Radio-Diagnosis)

MD (Pharmacology)

MD (OBG)

MD (General Medicing)

MS (Ophthalmology)

MD (Anaesthesia)

MD (Pathoiogy)

MD (Community Medicine)

(these shall be recognized
medical qualification when
granted in or after December,
2004).

[No. U 12012/8/01-ME(P-I)]

AASTHA S. KHATWANI, Dircctor

farT 3iR et e
( Faamm 3 deirfirest favor)
=2 fewett, 20 fagmr, 2005
I A 7.— 4t fom foemm smgfism o drefirkt

drom, Fra=m sifufam, 1980 (1980 F1H. 52) Fr w6 =
I9UR (1) 3R (2) F 9y 9fS7 uTU 5 F @ oA F wEEE
= SR, #Y &= i, arempem frees, gee, 90 a9 w

3724 Gi/2005—-2

7 ReErart, 2005 § 79 WA 3 PRI F UF Weed F w9 U

Yo wa F F g )
T AT feoett &1 T
STTEN, TA TR, 203-t, TH, TH. TR,
FFAT TR, T @z fag A,
frEaT=rgA 43 faedt-110001
EaG

2. FH Y HEER R FHEFEE S G S K AN
s =t = EN SR WA W GEEad urE B F W AR
FTHFR TG € |

3. ITHR HIEN F weead 5t fon faee srgfsm
SR greifirent weem, fid=m afufem, 1980 ¥ or wrasH
¥ S7eaHfiF B

[T, ST aEHIE/009/2004/1999 - At3TEt ]
vivy fog, Frewe

MINISTRY OF SCIENCE AND TECHNOLOGY
{Department of Science and Technology)
New Delhi, the 29th December, 2005

5.0. 7.—In terms of the provisions of Clause-J o
Section 5 rcad with Sub-section (1)and (2) ol Section 6 of
the Sree Chitra Tirunal Institute of Medical Sciences &
Techeonology, Tirivandrum Act, 1980 (No. 52 of 1980),
Shri Tennala G. Balakrishana Pillai, Member, Rajva Sabha
has been elected to serve as one of the Members on the
Body of the Institute w.e.f. 7th December, 2005,

Permanent Addiress Delhi Address

Ambadi, Yamuna Nagar
Karakulam P.O. Thiruvan-
anthapuram, Kerala

203-B, M.S. Flats,
B.K.S. Marg,
New Delhi-110001

2. The term of office of the elected Member shall be
five years from the date of his election and the same shall
come to an end as soon as he ceases to be a Member of
the House.

3. The membership of the above Mcmber shali be
subject to other provisionsof Sree Chitra Tirunal Institute
of Medical Sciences and Technology, Trivandrum Act,
19805,

IN;:). AI/SCT09/2004/1999-VIP}
SHAMBHU SINGH, Dircclen
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TATA Ue IATH WA
(& fawm)
73 faeety, 30 fagem, 2005

WAL 8. —FHG TEHER [AY (Fu ¥
WEFE  yarE F fau wam) fm, 1976 F T 10 F
9-Fm (4) & or7a § WA v SEa JEeE, S
fawm & ot femde W wfieew e
wieengad far., faqor Frafea T=eE, (3 o)
o 80 whirom & wfven s7ei v va-wivem w3
o=t o rtame w1 WA F foren ¥, 0 sttugfan e #)

[€. 3-11011/1/2001-f&=81]

MINISTRY OF CHEMICALS AND
FERTILIZERS

{Department of Fertilizers)
New Delhi, the 30th Decemiber, 2003

5.0. 8.—In pursuance of sub-rule (4) of the
Rule 10t of the Official Language (Use for Official Purposcs
of the Union) Rule. 1976 the Central Govt. hereby notifics
the Rashtriya Chemicals & Fertilizers Ltd., Marketing
Office, Hyderabad (Andhra Pradesh) under the
Adnnnistrative Control of the Ministry of Chemicals &
Fertilizers Department of Fertilizers whereof more than
80% i.e. about 100% staff have acquired the working
knowledge of Hindi,

[No. E-11011/1/2001-Hind
VIJAY CHHIBBER, Jt. Secy.

A guryE A% WAty
( Tmeattes Fer Terae forar favm)
¢ fawelt, 24 qEFIL, 2005
L. 3. 9.—F<T TR, TN (9 Fyrasd
wErel % fero wam) frm, 1976 % W 10 F s9-frm
(4) % oTTEN § 9T WA s werer (Arefiys asn
I fen fasm) % srarta Frdka frafafas 47 ¥t
Taraner =61, o) deenadl & w9 # f9H 80 wivwa 9§ arfyw
FAAE A fe=t o Freinryen 301 w9 e o 2, siferfaa
Eh'(?ﬁ%:—
1. &3y faemem,
4, 2, THF TNA AR,
HELFA, B
(meg i)
2. F=m femera,
(AR W)

3.

10.

1.

12

13.

14.

w5 famem,
fEod e,
Lt

(A w&9)

w=1a famme,
(T R

F=Tg fammem,

= famem ()
g, %, 9t we,

= w2,

(A% TRW)

g faemem,
WT"I’&I,
M,

(W w2u)

HE famem,
&,
SEUTEA TE9 790104

w3 fgmem,

LA T T, WO,
foen-srers,
HEH-783385

Fodt At

fere,

Ay

#3149 famem,
Jeas

-23

HE fgee,
=M,

oA



[sm II—avE 3(ii)]

M@ 1 RS : a7, 2006799 17, 1927

11

i5.

16.

i7.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

FRrg faemem,
FEEATH, TN T,
feeeit-35

=19 famem,
TS L AR, e,
wowegn (fiia wwd),
fewett-92

F=2g e,
-3, 99 F,

4§ feett-17

FRg Faomerg,

H.-2 9 sfvw e,
ZEqg

=19 fames,

9L T,

T~ 248 003

w3 foammem,
S®. TH. T
LA

wta fammem,
&1, T, W 6,
FEATTE T,
AEUGA-248 195

F= faemem,
af&Fw Feedt, Tagt
TEUZA-248 008
F=r foremem,
aTg. e, ),
HEFTY

5 ;\
¥ faaem,
THAREE TE. &1 U T 0 T
- 248 179
F=m fammem,
1. T4 3.
wigr-249 403
Fra e,
q.-2, HiffFz ¥fm, @ @,
=i, €. =i, e 9§,
FEHI-247667

F5 Taemer,

T,
2EWGA-240 205

Fra foamem,
S| B A
TR A1, I T

29.

30.

3.

32.

33.

34.

35.

26.

37.

38.

39,

40.

41.

X1 faer,

T, TF. U9 SRR
. 3. TweE,
JTHA-250615

=4 fammer,

TH. TH. &1, TR,
A,

ITHUEH

w1 foamer,

o, &, & @ e
forem =miret,

IR

w1 faemem,

H4.-2, R A T (T TF. H.)
TLE-243004

Fxra faeem,

ST, A, AT TG,
FLEA-243122

Fxr e,
ot &,

IAUHATA- 263645

<13 e,

. T4, 0. . unEe,
foren faedime,

EL et

FTa fammem,

TH. T4 ) |, g9e,

. &), - =i,

foen wargw-262310

Fxra faamem,

IFa

w=ra e,

TH. TH. &1, wieat s,
THEACH,

oo SHe- 246441

Tt e,

. &R, o, ofem, FEr,
foren amie,

T

% famem,

wtyars,

F= fagem,

-1, e $2,

FAL T 242001
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43,

44,

45,

46.

47.

42. F= Tomem,
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A.-2, SL.E. TH. WESRIE,

TR W 242001
¥ faemery,

dEs, 9. o - e,

Foren feett v,
ELES|

*=r fommem,

s, 3. . ot faef,
1. an. fa«df

Tsren faeihrmeg,
T

TAOEA

foen FRaarT-246921

FITEA

[H. 11011-7/2005-T.9.T. ]
2. Tt =, R (T

MINISTRY OF HUMAN RESOURCE
DEVELOPMENT

{Department of Secondary and Higher Education)
New Dcelhi. the 24th November, 2003

£.0.9—In pllréuzillce of sub-Rule (4) of Rule 10 of

the Oflicial Language {Usc Tor Official Purposes of the
Union) Rules. 1976, the Central Government hereby notifies
the fellowing 47 Kendriya Vidyalayas under the Ministry
ol Humman Resource Development, (Deptt. of Secondary and
Higher Education) whose more than 80% members of the
staff have acquired working knowledge of Hindi \—

I

Kendriva Vidyalaya.,

No. 2. Deen Dayat Nagar. Makromia,

Sagar.
M.E
Kendriva Vidyalaya,

Ordinance Factory, Khameria, Jabalpur, M.P.

Kendriva Vidvalaya,

Dindori Road. Mandla.

Madhyva Pradesh.
Kendrva Vidyalava,

Army Cantt.. Dhana Diste.. Sagar,

Madhisa Pradesiy.

5.

10.

1.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21

22,

23

Kendriya Vidvalaya,
Bacheli, Dantewara,
Chhatisgarh.

Kendriya Vidyalaya,
Yamuna Colliery, Distt. Anuppur,
Madhya Pradesh,

Kendriya Vidyalaya,
Chakradhar Nagar, Raigarh,
Chhatisgarh.

Kendriya Vidyalaya, (Rly.),
S.K.P. Colony, New Katni,
Madhya Pradesh.

Kendriya Vidyalaya,
Kalyanpur, Shahdol, Madhya Pradesh.

Kendriva Vidyalaya,
Tawang, Arunachal Pradesh-790104.

Kendriva Vidyalaya,
B.R.PL. Bongaigaon,
Post Dhaligaon, Assam-983385,

Kendriya Vidyalaya,
Happy Valley, Shillong, Meghalaya.

Kendriva Vidyalaya,
C.R.PF. Amcrigog,
Guwahati-23.

Kendriva Vidyalaya,
Missamari, Distt. Shonitpur,
Assam

Kendriva Vidvalaya,
Keshawpuram, Lawrence Road,
Delhi-35

Kendriya Vidyalaya,
A.G.CR. Coleny, Karkardooma (Ilnd Shift),
Delhi-92. '

Kendriya Vidyalaya,
B-3, Vasant Kunj, New Delhi-17.

Kendriya Vidvalaya,
No. 2, Survey of lndia, Dehradun.

Kendriva Vidyalava,
Upper Camp, Dchradun-248003,

Kendriva Vidvalava.
[LM.A., Dehradun.

Kendriva Vidyalaya,
ON.G.C.. Kalagarh Road,
Dehradun-248195.

Kendriva Vidyalaya.
Ordinance Factory, Raipur,
Dehradun-248008,

Kendriva Vidvalaya,
LLP. Mohkampur,
Dehiadun.

{Part II—S8Ec. 3(ii)]
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24,

25.

26.

27,

28.

29.

30.

3L

32.

33.

34.

35

36.

37.

38.

39

40.

41,

Kendriya Vidyalaya,
Polo Ground, LB.SN.A A,
Masooric-248179.

Kendriva Vidyalaya,
B.H.E L. Haridwar-249403,

Kendriya Vidyalaya,
No. 2, Second Training, B.N.,
B.E.G. Center, Roorkee-247667,

Kendriya Vidyalaya,
Raiwala, Dehradun-240205.

Kendriya Vidyalaya,
D.LET Camp, Muzaffarnagar, UP.

Kendriya Vidyalaya,
A F.S. Chandinagar, PO. Chamarwal,
Bagpat-250615.

Kendriya Vidyalaya,
S.S.B. Srinagar, Garhwal,
Uttaranchal.

Kendriva Vidvalaya,
I.T.B.P. Gauchar, Distt. Chamoli,
Uttaranchal.

Kendriya Vidyalaya,
No. 2, J.L. A, (ASC)
Barelli-243004. (U.P).

Kendriva Vidyalaya,
LVR. Izzat Nagar, Barelli-243122. (UP)

Kendriva Vidyalaya,
Ranikhet, Uttaranchal-2630645.

Kendriva Vidyalaya,
N.H.P.C. Dharchula,
Dist. Pithoragarh,
Uttaranchal.

Kendriya Vidyalaya,
N.H.P.C. Banbasa, P.O. Chandni,
Distt. Champawat, Uttaranchal-262310.

Kendriva Vidyalaya,
Pauri, Garhwal, Ultaran_chal.

Kendriya Vidyalaya,
§.58.B. Frontier Academi. Gwaldam,
Distt. Chamoli-246441.

Kendriya Vidyalaya,
G.R.C. Area, Kausani,
Distt. Bageswar, Uttaranchal.

Kendriya Vidyalaya,
Bheemtal, Nainital, Uttaranchal.

Kendriya Vidyalaya, .
No. 1, Shahjahanpur Cantt.
Uttar Pradesh-242001.

42. Kendriya Vidyalaya,
No. 2, O.C.F. Shahjahanpur,
Uttar Pradesh-242001.

43, Kendriya Vidyalaya,
Saurkhand, P.O. Kuthal Village,
Distt. Tehri Garhwal, Uttaranchal.

44, Kendriya Vidyalaya,
LTB.P, Mirthee, P.O. Mirthee,
Distt. Pithoragarh, Uttaranchal.

45. Kendriya Vidyalaya,
Rajgarhi, Uttarkashi, Uttaranchal.

46. Kendriya Vidyalaya,
Apgastmuni, Distt. Rudraprayag,
Uttaranchal-246921.

47, Kéndriya Vidyalaya,
Lohaghat, Distt. Champawat,
Uttaranchal.

[No. 11011-7/2005-OLU]
D.P BANDOONI, Director (OL)

et fasra varery
=% fawefi, 30 fegway, 2005

. AL 10, — &% 7 M, 2004 A fergET
. 25011/7/85-F%7]-2 # Sy WA F@ TY TR
waify srfafam, 1951 (1951 F41) T 9T 4 Fl ITF GRI
(1), (2) A= (3) & @iy ufsa 9T 3 g W& ufFE A
ITERT A TU % WOER A [AM T TG WE W
gt @ waTe T, wed faem i oo 'y
wfafa # sere Frgam et ¥

[H. 25011/7/85-T%q-2]
% FAN, R wfEa

MINISTRY OF URBAN DEVELOPMENT
New Delhi, the 30th December, 2005

$5.0. 10.—In partial modification of the
Notification No. 25011/7/85-W2 dated 7th July, 2004, the
Central Government appoints Shri S, Jaipal Reddy,
Minister of Urban Development as Chairman of Rajghat
Samadhi Commiittee in place of Shri Ghulam Nabi Aza!
i exercise of the powers conferred by Scction 5 read o1t
sub-sections (1), {2) and (3) of Section 4 of the Rujehal
Samadhi Act, 19531 (41 of 1951),

[No. 25011/7/85-W-2]
DEVINDER KUMAR, Under Secy.
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JAWFAT WIWE, We 3ir el faaor watem
( FQiTa WA fawm )
( VIS T =)
% feeedt, 23 fewm, 2005

FTHT. 1. — I 9 o Frow, 1987 % frm 7 % w9fiam (1) % @ (@) % onor 8§ et A o
AR iR Fa @ i A s § fy o we(E) § dE e A

S
FH CHYI WA W) e g9 i v TUeE i HEAr Wi e T
e fafu T 1 fafy
(0 (2) _ (3) (4)
1. 11005 : 1984 1, Feama, 2005 31 fea=ae, 2005

T IRATT AR it AT R 9 g, W W, 9, 9Tt W I AT, ¢ faweit- 110002, S5 st
T, TUSG, W, T e W FTEeE) ;. S, S, WINE, e, S, AT, Euan, T,
FA, AT, T2, T qen foeaTgm ¥ faset 2 suesy ¥

[€.-%t 13/3-27]
0. %, g@d, &9 ‘uw’ wd wra (frge aww)

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
New Delhi, the 23rd December, 2005

8.0. t1.—In pursuance of clause {b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifics that amendments to the Indian Standards, particulars of which are
given in the Schedule hereto annexed have been issued.

SCHEDULE
Sl No. and Year of the Indian Standards No. and Year of Date from which the
No. the Amendment Amendment shall have
effect
(1) (2) (3) (4)
1. IS 11005 : 1984 Specification for Dust-Tight Ist December, 2005 31st December, 2005

Ignition Proof Enclosures of Electrical
Eguipment

Copics of this Amendment are available with the Burcau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi-110002 and its Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
Nagpur, Patna, Pune, Thiruvananthapuram.

[No. ET 13/8T-27]
PK. MUKHERJEE, Sc. ‘F’ Head (Electrical Engg.)



[ 9P I—@vE 3(ii)] WRE 1 US : T 7, 2006/99 17, 1927 15

¢ feoett, 28 femar, 2005

FLA, 12— v 7 o0 frm, 1987 % fram 7 % SofEm (1) & @ (@) & SHgEm § aRAE T o0
Taegr sAfugfaa wa ¥ fr A9 st § fy m Arw(E) § e e e E

ST
¥R Evifia YR AEE(H) W wen ad sk v el %1 wEm $R G @]
e fafa 3 =t fafa
(1) (2) (3) (4)
1. HTE TH 15700 : 2005 - fewray, 2005

T RS A 1 wRE SR S S, T o, 9, TRt e R A, 7 feeeti-110002, Ssia wEmeE:
FICHRT, FUErTg, ST, R Ao TE FETeE : SEHEEE, FCR, HE, YAV, T, TAEE, EUEE, SR,
FAR, TR, T, [0 Ao foeerrargm o fasnt 3y e €)

[d. 78 o F/eit-8]
w&to R T, dwe U vE TE (e T )
New Delhi, the 28 December, 2003

8.0. 12. —In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules,
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the
Schedule hereto annexed have been established on the date indicated against each

SCHEDULE
Sl No. and Year of the Indian Standards No. and Year of Date of Established
No. Indian Standards

if any, superseded by
the New Indian Standard

(1) (2) (3) 4)
1. 1S 15700 : 2005 — December 2005

Copy of above Standards arc available for sale with the Bureau of Indian Standards, Manak Bhavan, 9,
Bahadur Shah Zafar Marg, New Delhi-110002 and its Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai
and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur,
Kanpur, Nagpur, Patna, Pune, and Thiruvananthapuram.

© [No. MSD/G-8]
P K. GAMBHIR, Sc. ‘F’ Head (Magt. & System)
=% fewett, 2 e, 2006

TR 13, — JRATa WAE #Q (worem), fafm 1988 % fafmm 4 % 39fam (5) % A7 § R 76 =
TR At wxa & B for o % fre R s A e A wige m R ¥

SsCel
FH URHE . WiHd w1 R ARHEyR W TN F T I T T ¥R/, T
| fafla ad e e
12 3 4 5 6

1 6472273 6-9-2004 AT FETH UUS Hoad 1100 =, 7 FEAFA Seed F 694 : 1990
9/4 e ™A, WER 8@ T, fae TidE Ot Feaew
TTAR-560023
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1 2 3 4 5 6

11.

2 6472576 9-9-2004 HE-IF TEHIN 36, TEA HW  TorAeH W ¥ wgfEn ai 8783 : 1995
sEeEe #9 UF, gl A 9T 4 3ter S o)
dAfse Hy U5, SER-s560026 fafifie

3. 6472879 9-9-2004 ¥ T. =L U= WL &L fawi, vfaadi a sfa=s ¥ 2365 1 1977
o9 " 89 ¢ 3 TR foru e ara TEaT 1
qt | T, TETIL-577003

4. 6474176 17-9-2004 it miteam Wz fofirere AAfew $% Fax Refem 11087 : 1986
gfz 111 9w fefoom, vd e 9= fifén % fau 4w
106-107 WRHMAT, T &,
faem forem-585226

5. 6474277 21-9-2004 T2 ¥z st T Newy et armit @ o5 st 59 6538 @ 1971
A 56, THIW O U7 A Fet =™
AR, TN 560045

6. 6575077 27-9-2004 TEW TrerHd 1100, &t T FEHN dleedm F 694 1 1990
14 =Y, = I, T, o deitet dfta Faew
i faem & 019, =7red O,
FTER- 560023

7. 6476180 30-9-2004  Ht ATCHA TATERE 14 oS! WReree T W (g 14543 : 2004
F1ae facts, sRisweht Sae, Wi 99 W ¥ o)
FITERE M FAFT A,
AR & fomem

8. 6476483 4-10-2004 wFvR ToTem m. fafres YT T e (g 14543 : 2004
ot ST TS e Tfaw 19 9 W srer)
1791 foFfe, gael dnaR e,
RUSE RIS
T, A - 580007

9. 6476685 7-10-2004 HICT 9% ST @A S sl 98w 1659 : 1990
STOE TR G} o,
HTEIR-575006
10. 6477687 18-10-2004 TRy 3few dizy fafies 43 TS WY WEAUE HHz 8112 1 1989
Forem Trerarm
6477889 19-10-2004 i @&+l Hewt oo fafiare, 9y o5Um 29w, T 8§ 1239 (MPT 1)
9-11, FemEustat sefiman w171 fireal wia fefam-wm 1996
TR FERATTE, ST 1 9% 3791 7ga4
AAF, STHEA, TTAR-562107

12. 6477990 19-10-2004 A1 wdl Beat o010 afaes, FEAHF IRFA 6 U S 1161 - 1998
9-11, FHBUSTA T2irzas

ITHFA AGHF, ST,

FTAN-562107

T [E2L N T
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13, 6478083 20-10-2004  QHRJYE Fera w. i, 1100 9 7% FEFER NERWMF 694 : 1990
45, simivg wrm, e ow, T el dfi e
Teryerites 9 Wt %
HE-560056
14. 6478184 20-10-2004 Fwm Yeftdw m fafies T3 Y@ oyfd Y 3= wIm 4984 : 1995
so-Tm frr fefigmer thmn fefruemi= wmew
ST TR, TTAR-562106
15. 6479085 3-11-2004 & o f= e war iferaw o & 9 4246 : 2002
W 54 WRKoT Yefga wRe,  wam ¥y e e ued
7 of Wi Felt TeE
TTHR-560079
16. 6480171 16-11-2004 TovTEd et el w7 o fafam smyyoily 1417 : 1999
e 6 g H. 4 ERTT fireew-yem @ geue
Aer-583101
17. 6482175 2-12-2004 U VAT Tl B Tt S/ 1417 1 1999
T 58 FRAYE #A U, freTan-Yee & qeis
TTAR-560002
18. 6482680 3-12-2004 B HHzZ W f&. 53 7T QR TEERTE dR= 12269 : 1987
QR FTET AN,
foren faagmt
19. 6482781 3-12-2004 ®F E9 A W f& g sueF-sTetE 13487 : 1990
27 TRAYE B T,
TR~ 560002
20. 6482983 3-12-2004 T COATERY . =i AEq 1659 : 1990
193 $SEw it swerE
=] HRR-575011
21, 6483581 8-12-2004 femmst sl feremd SyeT-SOastE 13487 1 1992
267, 4 8 = TeigEeT o,
HTAR-560058
22. 6484589 9-12-2004 ¥4 TUEEH M 3wl % fae wmas 303 : 1989
‘ 193 $eeiae ufian St
= FER-575011
23. 6485181 12-12-2004 oA Faow (Efem @) 1100 W o wHEE e F 694 1 1990
20, 6 N FAT T 2T " fiq drEd dft s
ST wEfy R,
FHTEAR-560040
24. 6486587  12-12-2004 fTorovresh =y Yy AT SR ¥ G g 3030 1989
e €. 49 forrft Sefigmm '
ufin sTree g,
ATAR-562106

3724 G\/2005—3
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25, bds 30-12-2004 it U9 ST faamt srerT-SwEAH 13487 : 1992
167/2 BT & gRIEt U
FIH HHT 560002
6. 2 12-2004  faerEmEd wns TR, Al A 1659 : 2004
e W 49, T e
'Qf(?ﬂ, ST BINED
AMEN-562106 -
27 h 274012005 H9m ey fgwem, frar ST SundE 13487 : 1992
148/1, SIS A TEiETH
T3, IR WA e, ‘
HIT e, TEA-560026
78 Ea 28-01-2005  TTEEATF wed 1, T, T wiH & fawioa T 1786 ; 1985
WAL H, 49, AFATH TF, T WA
HEel- 535101 i
29, i ot 31-07 2005 UHH GE IR e B, ofer B9 9 HiEE 5382 : 1985 L
e |, 1e(w ), fery wrg fafem o
Tl YT
IEEEE Rk
30. 649 31-01-2005  ¥idw wWe, et | WA {afad sty 1417 1 1999
gt fafewn, midi =0, foe - sz a qeuwa
YHAErg- |
EE S 01 02-2005 T T ESTWIEEI, 2 es fererii i i 4181 : 1993
18, TTE WIS, SrETRed],
fgTTr, SR 562106
32, @ 01-02-2005 WA 2e €F (30w 2), atey dtrea T T st 13947 (MM 4)
8/4, 14, FH SUEMI, T e = fafafe wmra s 1 1993
ERTTETEA, AT g g siv 9 =eE
ERCILRRE GEnEC LT
330 6dvoial Q7-02 2005 TER i, TR F T Hw 5455 1969
iz H, 76 9 104, oA ¢
53 AETH 500014
34, 64954387 (§-02-2005  TH UHE THE UU2 6, frr=rita qeads 8034 : 2002
-4, TZELAS T aE,
FIFAN-58310 !
35, 6495790 22-02-2005 S % um witaras giaes, 7 W TEAYE HrEd 5: 1996
679 (83/3), 3 w9 T
T TR AT, WTHN-560027
36, edveian 24002-2008  firy i, 97 S AT B IH AT 4984 : 1995

[ Y

e ¥ 35—,

foraiett $rwae it
Afrara- efsrr e i
gferm F=2-576 104

TETEAE TEY
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37. 6497188  28-02-2005 &t @t Wt Ema (3fem) nfa, st <@ savia gl % fag 3196 (WM 2) :
e e, 7= Teiae i, sfus o & =@ Sfesa 1992
FATH-590014 Y wEA Fm TafeE
w2 wEden fafeaed #
STEMAT AT FAH T
ferg faféree
38. 6497087 28-02-2005  weradw (WETTE), freard i gata  fam 2148 : 2004
w30, FUHTHTEEHL fa=reit o ST
T=gma uftm, g
I -576104
39. 6498291  08-03-2005 g4t TS, e TwERt- T T fReet 12785 @ 1994
AN~ 560100
40. 6498392  08-03-2005  ToIo&dl 93 e%TS, aE SRy F fa wEgT 303 ¢ 1989
& % T,
TTEY-562120
41. 6498493  08-03-2005  TeTEEH 9 iSRS, TAED F TR AR F UL 2202
o1 % U, (e I THRT) 9 (SFT1Y @ 1999
TFTE-562120 SIS e ol
42. 6498695  10-03-2005  HUH UIHH, 7o Wifera fra % @ 4246 : 2002
555, 391 wfm, MfER @ w3 e T g
o 3=E, STAT-560076
43. 6498998  11-03-2005  wisver SHenH = 7wt fafam s, 1417 & 1999
TROE, 14-3-187/11 | 14, oo~ yr&m & HeEUa 1
HITET-575007
44. 6499091 11-03-2005  TTEA WAT 30, T HEhe 261 : 1982
343, FARUSH! TR
Ty ¥, T3 T T IE,
ERAA-573201
45. 6499192 11-03-2005  ToToTest g2 32, i ArEd 1659 : 2004
=1 ¥ AT, APTEI-562120
46. 6499394  15-03-2005 Wt US 3ATe v, i 3 Tt fafiyg smamny 1417 1 1999
S TS FEeT, Torami-TEm & qeas -
TX-574201 :
47. 6499495 15-03-2005  fauw fafaes, T SRyl ¥ fou wea 303 1 1989
71/%, Tz e,
g T, F A,
FITAR-560100 '
48. 6499697 18-03-2005 Aol dERfa, e % TEeE % fon 10212 (01 10
60/8, T 1§t fafeem, WD AEATE M 1 SAGEE 1986
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49. 6500252  21-03-2005  ®OF 9uE o e WA,  wemt @ v fafim smyps 1417 : 1999
W, 10/2 7 10/4, TET T,  Tiewwd-yam 3 geoe
fame e, STTEI-560068

50. 6500353  23-03-2005 QR TR fafges g W1 YR 7Y STTEFT 4985 : 2000
fe-11, Wi €. 193-196, dree ey
FHATEEIET, ATAI-583102

51. 6500555  23-03-2005  QHTER TAIEIS TEEIT, o Heengm & foqg AfemR 9537 (MM 3) ¢
Tfe-11, =itz 9. 193-196, A 3, A 9P F 3@ A 1983
RGN, FTIRI-583102 RiEa

52, 6500757  24-03-2005 W%l TRAE I, = A 1659 : 2004
wZ H. 48/1 9 49,
= fort Trg, gaet-580031

53. 6500858  24-03-2005 TS T, e 1 e (Hopereig 14543 : 2004
27-T/a 2, SR FALTO IRt 9 St % S7E)
7 U3, FER-560085

54. 6500959  24-03-2005 W RIS 3T, wET SevE o e wEgs 3031989
e H. 48/1 9 49,
= fewrt T3, gaei-580031

55. 6501153  28-03-2005 T8 WY, =i TR 1659 : 2004
Hrerfen TRy W
FTm oA Feem aaE
e FE1-574153

56. 6501254  28-03-2005 G TS, | v o T wmEs 3030 1989
Trerfersr ARy e
Fim fae daee argE
T F=TET-574153

57. 6501456  30-03-2005 =Rt W=E R.fA, 43 T TURT 9EHTS HE . 8112 ¢ 1989
=t $efgam uft,
R ATeETie e

58. 6501557  30-03-2005 fome fafras, AH WEH 1659 : 2004
7178, ToriteE fad,
FTAR-560100

59, 6501658  30-03-2005 T ey fagaid fafes, A T 710 : 1976
HYT-577017

60. 6501860  31-03-2005 Tawrmest g 3o, THE F GAE A F WX 2202 (M)
w2 ®, 49, ot Sefeam (39 T YHR) oM 1 S 1999
T, e qE, TAETH TTd

HTER-562106
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61. 6501961  30-03-2005  WrE iR faem T T o 95 % foQ @ S 13340 1 1993
tfafafE, €. 10, wifgqm T AT 650 Wiee W e
1 Uz, Rl i Heea ¥ He Hufty
11 3, STER-560085

62. 6502256  31-03-2005  HEYH T=IIENY WI. ., 7 e YRS ¥y TEE 4985 : 2000
e E. 105, BV, efredt ey ‘
ERR U, FTEAN-560099

63. 6507064  28-04-2005  HET B, 7Y i ¥ 1165 : 2002
AFEH TTAR-560065

64. 6507872  10-05-2005 @R Wed TUE 9, w0 7w fafim sty 1417 : 1999
13, feem T, ForeTr- e @ qetie
ATTER-560042

65. 6512461 27-06-2005 9 % UH JEEES WEER o % O wt s g 996 : 1979
679 (83/3) Il = II 99, T Hied ‘
WY AR, STER-560021

66. 6512966  27-06-2005  WI=TG WEY §SET Wi, ¥ 9 A ¥ I e 4984 : 1995
209/394, ATV TS, T REirerich) - B
1 Uz, sfvast svwa ag®
ATEAR- 560081

67. 6513059  28-06-2005 fowman szwiw fafins, TERT WiHe &l Foer & 459 : 1992
27/1, AFEEE, 0 T a7 TeAreR Wi =) ==l w
foren o Tafafee

68. 6513362  29-06-2005  sfim viwd, = =7 ol fafim syl 1417 : 1999
. 45, feFTEm U, Toregerrlt-gpean & qeusa
ATTEAR-560042

69. 6513968  30-06-2005 &3 9 I, weifg dgiferam 9 % wy 4246 : 2005
138/11, 3 TG, TeTITET, wam Y WY T e
TSR e,
ATEAR-560039

70. 6514869  06-07-2005 WA ¥ Ty, wHl wfew gorEt aifm A 14697 ¢ 1999
Rt fofyem, e TH AR W ", 71 0.3 §
.41 F, 2606, HI VT, 70,58
ATEAR-560026 ) _

71. 6518069  03-08-2005  FAIUHNR TIH WE Ao oz ¥ v (d¥emg 14543 : 2004
wfa, W U9 1t F Semr)
e H. 262 Wt 7 263,
T, ATER-562158

72, 6518978  09-08-2005  WRY &, HEE WEw gy W 2 13334 (W1 2) :
FUATE H g Jew stfafer B 1992
it 5%, e,

FTAR-560065
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73. 6519071 12-08-2005  W9eT HIEH, ¥porit 37 WE (FeoEg 14543 : 2004
d. sg/d AT ATATE YT, AHTE X7 A F oo
T ard g avE,
TTEAR-560022

74. 6519277  12-08-2005  Tersem o, T UV FH 2347 : 1995
d. 6/17, 38U WA e,
TEAEHYT, STER-560002

75. 6520662  22-08-2005  AF Y& 3w WA, @t 9 Tt fafaa smypao 1417 : 1999
H. 604, 627 T 571 =N,  TUCTHRI-YSA § qElw
Y T W T,
T 7R, FTEAR-560010

76. 6521664  30-08-2005 7 Wi WRaw Wi, AR-Tergl % fom srrera 12818 : 1992
H. 134, SrER TS Tt =t ot el oiit st Ty
TR, TR U, ATR-562158

77. 6521866  31-08-2005  =hdl e w.id,, WoF I Ageen  fAu = 14333 ;1996
H. 16/4, FETTE A T T grieufeeig 9z
TR, F£.ANTE, T3,
FeH-570016

78. 6522161  01-09-2005  Wiasn wHert 2189, vt g st fafga anapiiy 1417 = 1999
1/1, TSN 9 WEd T U, forerrl-yream & qedsA
o3 T, TTER-560025

79. 6523769 12-09-2005  TRed HiHZ WEd TeEt, I8 afe @Iz TS (WA 458 : 2003
I YEaR, Sie A, wfea 7 W)
ATH-591315

BO. 6524367 13-09-2008 U HAR IGiwRE, 99 I SYfd ¥ TR 4985 : 2000
"2 . 1141, famim T, Ricitsiliex
T SR [ IIF,
TaErmeR-577134

81. 6524569 13-09-2005  Ehow de wfa, AT Tt we 9 1489 (MM 1) =
o . 56/4, WA AR TS U I 1991
A FIAYTN ATE
gt forem

82. 6524670 14-09-2005 IO UgY T, ¥ I SIS ¥ ST 4985 : 2000
FE-576283 ‘
==t foem

83. 6525167 15-09-2005 A1 oedt WEe zEm fa, BlIEEIR-&: & BT BTyl 3601 : 1984

H. 9§ 11, FonsEel fTene  Sivd ¥ fay Ve e

uft sratae, ARt
NEREEET e
FIAR-562107




[ I—@vE 3(ii)] I 1 AO9H ¢ I 7, 200699 17, 1927 23
12 3 4 5 6
84. 6525369  19-09-2005  YI=Ig WiEW =g W.fA, AR-TAEH + fau e 12818 : 1992
209/394, |G M, ot =t 4t et SR RrETE g :
T WA U, SAee sww
ATH, FA-560081
85. 6525874  20-09-2005 Ty wmfEeem, ferars saeRt-former o 14151 (M 1) ¢
e |, 35 o, framwit T 1 9rereefe wey 1999
TG T, THIA-576104
T2t foen
86. 6526775  23-09-2005 ng?mm.ﬁ., AR-AHd ¥ e sTraga 12818 : 1992
e &, 105, e 1V, bt =t it Sten SR ST gy
TR S, FTER-560099
87. 6527171  23-09-2005 o T Ugpares (W.) fa. Frarag 19 w@ (Yo 14543 : 2004
36/2, X HU3IE, qgIECE,  WRHIa% T4 I oTEmE)
= 0 TR, TEE .,
AT~ 560078
88. 6527272  27-09-2005 fawme fadmay, TAFE F IR @S F WX 2202 (M) ¢
. 71/1, seiate fad, (38 FRTFR) ¥ 1 1999
FTER-560100
89. 6528173 5-10-2005 = T L Yperag ¥ w@ (Yo 14543 : 2004
4 E 81, W R T, wEfew T8 9@ % s
EAH-571105 A
90. 6528779  7-10-2005  gerEd v wLfa, Yot 11 T (Yore 14543 : 2004
T4 T, 193, 194 7 195, WIS % STEE)
ERFTE T g,
HITA-583228
91. 6528981 7-10-2005 AR e, v 7w fafg sy 1417 : 1999
160, T UT e, Torerf-yea 9 qetied
TTAR-560002
92. 6529377 17-10-2005  Tole e U7 ors Wesm 1100 & o #8 Aem % 694 ¢ 1990
. 56, Hten Wi, fo dreet ofs Sheem
AU FAI, SFIIE,
FNHAN-560045
93. 6530059  21-10-2005  Wa{l EIHIT HHIrym, fireai wegfafem % wda- 1660 (MFT1)
|, 8, 9 T 10 YeTeTm, Fiem Taq, AiEm, derm g 1982
T U, FTEiR-560039 A o w7
94. 6530362  24-10-2005  WE FHua wia, 1100 3t 7 FRIFM Ae2aT F 694 : 1990
w4 H. 1 U 4, gFEfEEt O T it Gfta Faeg

F3T T2 T, HTeii-574183
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95. 6530963  27-10-2005 U ¥ TR, ¥roweie 17 wa (3w 14543 : 2004
wd |, 10572, Aireeeeht,  WrpfvE 39 W@ ¥ or@mn)
o T Agefires,
FrieiR-560066
96. 6531162  28-10-2005 WU Yeurd, ity wrde 8034 : 2002
90/1-23, FrzgE R,
T WA TS, TR ATy,
HFrAR-560026
97, 6531263  28-10-2005  dt geTa, frrerfty oorddl F g ARt 9283 : 1995
90/1-23, fagee o,
w0 A T, AHTRE Aase,
Fre-560026
98. 6531465  28-10-2005  aiem oifd) waralior (¥few) ¥ VX & HieTwsiee WO F 4151 ¢ 1993
wiz |, 7/8-2, 76 6. 34t ¥ fom g v
99. 6531566  31-10-2005 et Rz w. f&, fireni wegfafam & wdw- 1660 (M1 1) :
265/, A fEEEE FiEn Tow, affim, verm w1982
oftE, e Mg, Ff ¥ A
HTER-562158
100, 6532366  07-11-2005  ¥&B{t Fwi2 MEwFT, d afa FFie A8 F 12592 : 2002
iz |, 35, FoAgEE TFFA T B
T forem-572168
101, 6533974  21-11-2005  Troreresdt W, ol 5 ey fafim st 1417 : 1999

TRrAeHt aTmhE /. 228/15, e ri- {5 ¥ qeas
T R, R R, TGN,
FTAR-560011

(€ o BH-1/12: 1]
TH. T, wife, 9 TRy (TE)

New Delhi, the 2nd January, 2005

S.0. 13.—In pursuance of Sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification)
Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given
in the following schedule :

_ SCHEDULE
Sl_.‘ Licence No. Operative Name and Address (Factory)  Title of the Standard IS No. Part/Sec Year
No. Date of the party
1 2 3 4 5 -6
I. 6472273 6-9-2004  Cauvery Cables & Conductors PVC Insulated cables for - 694 : 1990
' 99/4, Pilamma Garden, working voltages upto and
Nagwara Main Road, including 1100 V

Bangalore-560023
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2. 6472576 9-9-2004 Myso Tech Industries Winding Wires for Sub- 8783(Part 4) Section
No. 36, I Cross, mersible 31995
Avalahalli Main Road, Motors—Specification—
New Timberyard Lavout, Part 4 ;
Mysore Road, Specification for Individual
Bangalore-3600206 Wires—
Section 3 : Polyester and
Polvpropylene Insulated
Wires
3. 6472879 9-9-2004  Aradhya Wire Ropes Pvt. Ltd.  Specification for Steel Wires 2365 : 1977
PB. Road, Averegere, Suspension Ropes for Lifts,
Davangere-377003 Elevators and Hoists
4. 6474176 17-9-2004  Gemini Graphics Pvt. Lid. Paper for magnetic ink 11087 - 1986
Unit II1, Paper Division character recognition cheque
Sy. No. 106-107, printing
Kamthana Village,
Bidar-385226
3. 6474277 21-9-2004  Flat Cables & Allied Products  Three-pin plugs made of 65338 : 1971
No. 56, 4th Cross, P& T resilient material
Colony, Venkateshpuram,
Bangalore-560045
6. 6475077 27-9-2004  Tarun Polymers PVC Insulted cables for 694 : 1990
14B, B Cross, Gopalapuram  working voltages upto and
Behind Minerva Mills, including 1100 V
Magadi Road,
Bangalore-360023
7. 6476180 30-9-2004  Sn Balaji Minerals Packaged Drinking Water 14543 ; 2004
No. 137/42, 111 Cross, (Other than Packaged
K.N. Extension Yeshwanthpur, Natural Mineral Water)—
Bangalore-560022 Specification
8. 6476483 4-10-2004 Sankeshwar Mineral Pvt. Ltd., Packaged Drinking Water 14543 : 2004
VRL Complex, 17th Km, (Other than Packaged
Hubli, Bangalore Road NH4,  Natural Mineral Water)-—
Varur Dharwad Karnataka Specification
9. 6476685 7-10-2004  Jameela Wood Industries Block Boards 1659 ; 1990
Derebail Konchady,
Ashoka Nagar Post Mangalore,
Dakshin Kannada-575006
10. 6477687 18-10-2004  South India Cements Limited 43 grade ordinary Portland 8112 : 1989
Survey No. 367, Malkhed, cement
Gulbarga
11. 6477889 19-10-2004  Shri Lakshmi Metal Udyog Ltd.  Steel Tubes, Tubulars and 1239 (Part 1) ;

12, 6477990

19-10-2004

No. 9to 11,

Kiadb Industrial Area,
Balagaranahalli Village,
Anekal Taluk, Attibele,
Bangalore-562107

Shri Lakshmi Metal Udyog Lid.
No. 9 to 11,

Kiadb Industrial Area,
Balagaranahalli Village,
Anckal Taluk, Attibele,
Bangalore-562107

Other Wrought Steel Fitt- 1990
ings-Specification-

Part 1 : Steet Tubes

Steel Tubes, for Structural 1161 : 1998

Purposes

3724 GI2005—A4
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13, 6478083 20-10-2004  Accurate Cables Private PVC Insuiated cables for 694 1990
Limited, working voltages upto and
No. 45, Srigandada Kavalu, including 1100 V
Hanumanthanagar, ‘
Viswancedam Post.
Magadi Road,
Bangalore-560091

14, 6478184 20-10-2004  Krishna Polymach Pvt. Ltd,, High density polyethylenc 4984 : 1995
86-L, Jigani Industrial Area, pipes for potablc water
Jigani Anekal Taluk, supplics
Bangalore-562106

15, 6479085 (13-11-2004  R. G. Gas (India), Domestic Gas Stoves for 4246 ; 2002
54, Badrappa Industrial Estate, wuse with - Liquefied
7th Cross, Kamakshipalva, Petroleun1 Gases
Bangalore-360079

16. GI80171 16-11-2004  Rajamahal Fancy Jewellers, Gold and Gold Alloys, 1417 1 1999
Door No. 6, Ward No. 4, Jewellery/Artefacts-
Bangalore Road, Fineness and Marking
Bellary-583101

17. 6482175 02-12-2004  Rishabh Jeweliers, Gold and Gold Alloys, 1417 : 1999
No. 58, Nagarathpet Main Jewellery/ Artefacts-
Road, Bangalore-360002 Fineness and Marking

18, 6482680 03-12-2004  D.M. Cements Private Limited, 33 grade ordinary Portland 12269 : 1987
Sv. No. 56/4, Granthapura, Cement
Srirampura Hobli,
Hosadurga Taluk, Chitradurga

19. 6482781 03-12-2004  Metro Drip Irrigation Py, Ltd.,  Irrigation Equipment- 13487 : 1992
No. 27, 4th Cross, K.S. Garden, Emitters
Lalbagh Road,
Bangalore-560027

200 0482983 03-12-2004  Swadcsh Enterpriscs. Block Boards 1659 : 1990
Plot No. 193, Induslrial Area,
Baikampady, Mangalore,
Uttar Kannada-575011

21, 6483581 08-12-2004  Himadri Lrrigation, Irrigation Equipment- 13487 : 1992
267, 4th Phasc. Emitters
Peenva Indl. Area,
Bangalore-360058%

22. 6484589 9-12-2004  Swadesh Enterprises, Plywood for general purposes 303 : 1989
Plot No. 193, Industrial Arca,
Baikampady. Mangaiore,
Uttar Kannada-575011

23, 6485181 12-12-2004  Pavan Cables (India) Ltd,, PVC Insulated cables for 694 1 1990
20. oth Cross. Kavery Lavout.  working voltage upto and
Amatjyothinagar, including 1100 V
Bangalore-360040

24, G4B0SKT 12-12-2004  Vyavalaxmi Ply, Industries, Plywood for gencral purposes 303 1 1989

Plot No. 49_ Jigani industrial
Arca. Anckal Taluk.
Bangalore-362106
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25, 6488591 30-12-2004 Champion Pipe Industries, Irrigation Equipment- 13487 : 1992
18/4, Ist Main Road, Emitters
Deepanjali Nagar,
Mysore Road Cross,
Bangalore-560026

26. 6488692 30-12-2004  Vijayalakshmi Ply Industry, Block Boards 1639 : 2004
Plot No. 49, Jigani Industrial
Area, Anekal Taluk,
Bangalore-562106

27. 6491277 27-01-2005  Supreme Drip System, Irrigation Equipment- 13487 : 1992
No. 41/1, 2nd Main Aziz Sait  Emilters
Industrial Town,
Navandahalli,
Bangalore-560039

28. 6491378 28-01-2005 Nava Karanataka Steels High strength deformed steel 1786 : 1985
Pst. Lid. bars and wires for concrete
PB. No. 46, Anantapur Road,  reinforcement
Bisilahalli Village.
Bellary-583 101

29. 6491782 31-01-2005  S.V. Rubber Industry. Rubber Sealing Rings for Gas 5382 : 1985
Plot No. 19(B), Industrial Mains, Water Mains and
Arga, Chickballapur, Sewers
Kolar-562101

30. 6492683 31-01-2005  Sheetal Jewellers, Gold and Gold Alloys, 1417 . 1999
Kathare Building, Jewellery/Artefacts-
Gandhi Chowk Circle, Fineness and Marking
Dharwad-580001

31. 6492986 01-02-2005 A N. Enterpriscs, Feed Fork for Sewing 4181 . 1967
No. 18, 1st Floor, Machines for Househo -
Arekempanahally Siddapura purposes
Bangalore-560011

32. 6493079 01-02-2005  §.P. Tool Tech (Unit 2) Low-voltage Switchgear and 13947 (Part 4)
No. 8/4, 14th C Cross. Control gear, Part 4 : (Section 1) :
Agrahara Dasarahalli, Contractors and Motor- 1993
Bangalore-360079 Starters—Section 1 :

Electromechanical Contactors
and Motor Starters

33, 6493584 07-02-2005  Glow Cast, Cast-iron steps for manholes 54551 1969
Plot No. 76 and 104, Machhe
Industrial Estate, Machhe,
Belgaunmi-5900 14

34, 6495487 18-02-2005 8. 8. Pumps and Motors, Submersible Pumipscis 8034 2002
C-4, Industrial Estate Tamaka,
Kolar-363101

33, 6495790 22-02-2005 G, K. M. Electrical Service,

679 (83/3). 1lird Cross.
lInd Main Prakash Nagar,
Bangalore-56002 |

Three-phase induction m: iors

325

1996




40,

41

44,

. 0498291

6498392

0498493

. OFUBOUA

. (4Y89UR

G499 ]

. 049917

L

U8-03-2003

08-03-2005

08-03-2003

10-03-2005

11-03-2005

11-03-2005

H-03-2005

B-30, Kssidc Industrial Estate
Alevoor Road, Manipal,
Dakshin Kannada-576119

Dhanushri Industries,

No. 58, Ncar S.V.B. Stone
Crusher Tirupalya,
Boimmasandra Indusirial Arca,
Bangalore-560100

Raaja Laxmi Wood Industries
R.S. No. 5357/3291,

Near Someshwar Temple,
B.K. Road, Magadi,
Bangalore Rural-562120

Raaja Laxni Woed Industries
R.S No. 3337/53291.

Near Someshwar Termple,
B.K. Road. Magadi.
Bangalore Rural-562120

Blarni Appliances.

No. 6330. Khatha No, 335,
K.N. Govindareddy Lavoul.
3rd Cross. Arckere Mico
Lavout, Bangalore-560076

Laxmidas Jewcllers.

D. No. [4-3-187/11 to 14,
Soura Arcade Balmatia
Road. Mangalore,
Dakshin kanaada-3735001

Hassan Agro Industrics.

Plot No. 343. Kiadb Industrial
Growth Centre. H.N. Pura
Road. Hassan-37320¢

Raaja Laxmi Wood [ndustrics,
R.S. No. 5357/5291,

Near Someshwar Temple,
B.K. Road Mapadi,
Bangalore Rural-562120

Explosive Gas Atmospheres-
Flameproof Enclosures —d”

Irrigation Equipment—
Strainer-type Filters

Plywood for gencral purposes

Wooden flush door shutters
{Solid core tvpe) : Part 1,
Plywood face pancls

Domestic Gas Stoves for
use with Liquefied Petroleum
Gases

Gold and Gold Allovs,
Jewellery/Artefacts-
Finenecss and Marking

Copper sulphate

Block Boards
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36. 6490638% 24.02-2005  Sindu Plastics, High density polyethylene 4984 : 1995
Plot No. 35-B, Shivalli pipes for potable water
Industrial Area Manipal- supplies
Alevoor Road, Manipal,
Dakshin Kannada-576 104

37. 0497188 28-02-2005 B. T. P. Structurals (India) Welded Low Carbon Steel 3196 (Pan 2) :
Pyt Lid. Cylinders Exceeding 5 Litre 1992
Plot No. 138 to 143, Water Capacity for Low
Jamboti Road. Macche Pressure Liquefiable Gases
Industrial Estafe Pant 2 : Cylindcrs for
Belgaum-590014 Liquefiable Gases other than

LPG
38 6497087 28-02-2005  Flamcpack (Manipal), Electrical Apparatus for 2148 : 2004

12785 : 1994

303 01989

2202 (Part 1) :

1999

4246 2002

1417 : 1999

261 : 1982

1639 : 2004
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46. 6499394 15-03-2005  G.L. Acharya Jewellers, Gold and Gold Alloys, 1417 - 1999
G. L. Complex Puttur Jewellery/Artefacts—
Dakshin Kannada-3574201 Fineness and Marking

47. 6499495 15-03-2005 Vimal Veneers, Plywood for general purposes 303 : 1989
71/4, Electronic City,
Doddathogur Village,
Hosur Road,
Bangalore-560100

48, 6499697 18-03-2005 Multi Packaging, General requirements for 10212 (Part 1) :
No. 60/8 A, Munnireddy packages of explosives : 1986
Building, Kodichikkanahalli Part 1 Commercial high
Road, Kaverinagar, Bomman-  explosives
ahalli, Bangalore-560068

49. 6500252 21-03-2005 Hassan Gems and Jewellery Gold and Gold Alloys, 1417 : 1999
Pvt. Ltd,, Jewellery/Artefacts-
No. 10/2 and 10/4, Fineness and Marking
Lalbagh Road, Richmond

_ Circle, Bangalore-560025
50. 6500353 23-03-2005  Sudhakar Polymers Limited, Unplasticized PVC Pipes 4985 : 2000

51. 6300555

52, 6500757

53, 6300858

54, 6500959

55. 6501153

56. 6301254

57. 6301456

23-03-2005

24-03-2005

24-03-2005

24-03-2005

28-03-2005

28-03-2005

30-03-2005

Unit 11, Plot No. 193 1o 196,
Phase 111, Kiadb Industrial
Area, Bellary-583102
Sudhakar Polymers Limited,
Unit II, Plot No. 193 to 196,
Phase I1I, Kiadb Industrial
Area, Bellary-583102
Maruti Plywood Industry,
48/1 and 49, New Timber
Market (Yard) Unkal Hubli,
Dharwad-58003 1

Karanji Industries,
27-A/13, 2nd Cross,
Kathriguppa Main Road,
Bangalore-560085

Maruti Plywood Industry,
48/1 and 49, New Timber
Market (Yard) Unkal Hubh,
Dharwad-580031

Bawa Plywoods

Pottolike Montepadavu Post
Naringana Village

Bantwa!l Taluk

Dakshina Kannada-574153
Bawa Plywoods

Pottolike Montepadavu Post
Naringana Village

Bantwal Taluk

Dakshina Kannada-374153
Nirani Cements Private
Limited,

Ningapur Industrial Arca,
Mudhol, Bagalkot-387313

for Potable Water Supplies

Conduits for clectrical
installations : Part 3,
Rigid plain conduits of
insulating materials
Black Boards

Packaged Drinking Water
(Other than Packaged Natural
Mineral Water)-Specification

Plywood for general purposes

Block Boards

Plywood for general purposes

43 Grade Ordinary Portland
Cement

9537 (Part 3) :

1983

1659 : 2004

14543 : 2004

303 1989

1659 : 2004

303 : 1989

8112: 1989
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58. 6501357 30-03-2005  Vimal Veneers, Block Boards 1659 : 2004

71/A, Eleetronic City,
Doddathogur Village,
Hosur Road,
. Bangalore-360100
39, 6501658 30-03-2005  The Mysore Chipboards Marine Plvwood 710 : 1976
Limited,
Mysore-Hunsur Road,
Hinkal, Mysore-570017 _
00, 6501860 3i-03-2005  Vijayalakshmi Ply Industries, Wooden flush doer shutters 2202 (Part 1) :
Plot No. 49, Jigani Industrial (Solid core type) : Part 1, 1999
Arca, Ankal Taluk, Plywood facc pancls
Bangalore-362106
61. 6501901 30-03-2005  Maruthi Power Systems and Powers Capacitors of Self- 13340 ; 1993
Engineering, healing Type for AC Power
No. D-10, Shanthipura Systems having Rated
Main Road, Electronic City. Voltage upto 650 V-
11 Phase, Bangalore-3560100 Specification
62. 6502250 31-03-2005  Sudarshan Extrusions Pvt. Ltd., Unplasticized PVC Pipes for 4985 : 2000
Plot No. 103, Phase IV, Potable Water Supplics
Bommasandra Industrial
Area, Hosur Road,
Bangalore-560099
03. 6507064 28-04-2005  Mother Dairy, Milk Powder 1165 : 2002
Unit of KMF, Yelahanka,
GKVK Post,
Bangalore-360065
64, 6507872 10-05-2005  Malabar Jewels and Gems (P) Gold and Gold Alloys, 1417 : 1999
Ltd. 14/1, Opp. Tempo Stand,  Jewelierv/Anefacts-
Dickenson Road. Fineness and Marking
Bangalore-560042
65, 6512461 27-06-2005  GKM Electrical Service, Single-phase small AC and 996 : i979
679 (83/3), Illrd Cross, universi electric motors
1Ind Main, Prakash Nagar,
Bangalore-360021
66, 6312966 27-06-2005  Shand Pipe Industry Pvt. Ltd.,  High density polvethyvlenc 4984 1 1995
209/394, Chandapura Village.  pipes for potable water
Hosur Main Road, Attibeli supplies
Hobli Anekal Taluk,
Bangalore-360081
67. 6513039 28-06-2005  Visaka Industries Limited, Indian Standard Corrugated 459 : 1992
27/1, Nagenahalli Village, and senti-corrugated asbestos
Kempanadodderi Post, cement sheets
Kora Hobli Tumkur-5721338
68. 6513362 29-06-2005 Bhima Jewellers, Gold and Gold Alloys, 1417 : 1999
45, Dickenson Road, Jewellery/ Artefacts-
Next to Manipal Centre, Fineness and Marking
Bangalore-560042
69, 6513968 30-06-2005  Petro Gas Inc, Domestic Gas Stovcs for 4246 : 2002

No. 138/11, Ird Cross,

. Pantharapalya Nayvandahalli

Post, Bangalore-560039

use with Liqueflied Petroleum
Gases

[ LI S
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70. 6514869 06-07-2005 Bharat Heavy Electricals Ltd,,  AC Static Transformer 14697 - 1999
Electronics Division, Operated Watthour and Var-
P.B. No. 2606, Mysore Road, hour Meters, Class 0.2 S and
Bangalore-560026 (.5 8 - Specification

71, 65180069 03-08-2005 KVSR Foods and Beverages Packaged Drinking Water 14543 : 2004
(P) Ltd., (Other than Packaged Natural
Plot No. 262B and 263, Mineral Water) - Specification
{Il Phase Bommasandra
Industrial Area Bommasandra,
Bangalore-562158

7—2‘ 6518978 09-08-2005 Mother Dairy, Skim Milk Powder-Speci- 13334 (Part 2) :
Unit of KMF, Yelahanka, fication - Part 2 - Extra Grade 1992
G K VK post,
Bangalore-560065

73, 6519071 12-08-2005 Maple Corporation, Packaged Drinking Water 14543 : 2004
No. 58/C, st B.D.A., (Other than Packaged Natural
Mainland Road, A.PM.C. Mineral Water) - Specification
Yard Area, Yeswantpur,
Bangalore-560022

74, 6519277 12-08-2005  Vikram Industries, Domestic Pressute Cookers 2347 : 1995
No. 6/17, IInd Main Road,
Padarayanapura,
Bangalore-560026

75. 65200662 22-08-2005  Suman Shudha Abharna Gold and Gold Alloys, 1417 : 1999
(P) Ltd., Jewellery/Artefacts -
No. 604, 62nd Cross, Fineness and Marking
5th Block, Near Bhashyam '
Circle, Rajajinagar,
Bangalore-560010

76, 6521664 30-08-2005 Tunga PVC Pipes Pvt. Ltd., Unplasticized PVC screen 12818 : 1992
No. 134, Bommasandra and casing pipes for bore/
Industrial Area, Hosur Road, tubwell
Bangalore-562158

T7. 6521866 31-08-2005  Rishi Polymach Pvi. Ltd,, High density polyethylene 1433341996
16/A, Belagola Industrial pipe for sewerage
Estate, K.R.S. Road,
Mysore-570016

78. 6522161 01-09-2005  Prathibha Jewellery House Gold and Gold Alloys, 1417 : 1999
1/1, Rija Ram Mohan Roy Jewellery/Ariefacts -
Road, Richmend Circle, Finengss and Marking
Bangalore-560025

79. 6323769 12-09-2005  Standard Cement Pipe Precast Congrete Pipe with 458 : 2003
Industries and without Reinforcement
Post Shedbal, Athani Taluk
Belgaum-591315

80. 6524367 13-09-2005 PR. Polymers Unplasticized PVC Pipesor 4985 : 2000

Shinoga Road N.R. Pura Taluk
Chiccmangalore-577134

Potable Water Supplies




32

THE GAZETTE OF INDIA : JANUARY 7, 2006/PAUSA 17, 1927

[ParT TI—SEc. 3(ii)]

1 2 3 4 5 6

81. 6524309 13-09-2005 D.M. Cements Private Limited Portland pozzolana Cement 1489 (Part I) :
Sy. No. 56/4, Granthapur Part-1 Flyash based 1991
Srgrampura Hobli Hosdurga
Taluk Chitradurga

82. 6524670 14-09-2005  Shri Krishna Pipe Industrics Unplasticized PVC Pipe or 4985 : 2000
at Karki, Hattiangadi Potable Watcr Supplies
Kundapur Udupi-576283

83, 6325167 15-09-2005  Shri Lakshmi Metals Udyog Steel tubes for mechinal 3601 : 1984
Limited and general Engineering
No. 1 'to II, KIADB Industrial purposes
Area. Balagaranahalli, ‘
Village, Anckal Taluk,
Attibele, Bangalore-562107

84, 6325369 19-09-2005  Shand Pipe Industrics Pvt. Ltd., Unplasticized PVC screenand 12818 ; 1992
209/394, Chandapura Village,  casing pipes for bore/tubwell
Attibele Hobli, Ancka Taluk
Bangalore-562143

85, 0325874 20-09-2005  Sindu Plastics lrrigation Equipment Prinkler 14151 (PartI) :
Plot No. 33-B, Pipes—Specification—Part 1 1999
Shivalli Industrial Area Polythylenc Pipes
Manipal
Alcvoor Road Manipal
Dakshini Kannad-576104 _

86, 6326775 23-09-2005  Sudarshan Extrusions Pvt. Ltd.  Unplasticized PVC screenand 12818 @ 1992
Plot No, 103, casing pipes for borc/Aubwell
Phasc [V, Boamasandra
Industrial Area. Hosur Road,
Bangalore-560099

87, 6327171 23-09-2005  Blue Stream Aquatec (P) Ltd. Packaged Drinking Water 14543 : 2004
36/2. Reddy Compound {Other than Packaged Natural
Putcnahalli, 1.P. Nagar. Miuneral Water) - Specification
7th Phase,
Bangalore-560078

88 6327272 27-09-2005  Vimal Veneers Wooden flush door shutters 2202 (Part 1)
71/A, Electronic City, (solid core type) : Part | 1999
Dodda Thogur Village, Plywood facc panels
Hosur Road,
Bangalore-360100

84, 6528173 5-10-2005  Pawan Jal Privatc Limited Packaged Drinking Water 14543 : 2004
Survey No. 18/]. (Other than Packaged Natural
Old B.M. Road, Mineral Water) - Specification
Hunsur, Mysore-57105

Q0. 6328779 7-10-2005  Brindavan Beverages Pvt. Ltd.  Packaged Drinking Water 14543 : 2004
Sv No. 193, 194 & 195, {Other than Packaged Natural
Hircbaganal Ginegara Post, Mineral Water) - Specification
Koppal-583228

6328981 7-10-2005  Sree Rama Jewels. Gold and Gold Alloys, 1417 : 1999

Yl.

160. Avenuc Road (Circle)
Bangalore-560002

Jewellerv/Artefacts -
Fineness and Marking
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92. 6529377 17-10-2005 Flat Cables & Allied Products  PVC Insulated cables for 694 : 1990
No. 56, 4th Cross, working voltages upto and
P & T Colony, including 1100 V
Venkateshpuram,
Bangalore-560045
93, 6530059 21-10-2005  Sabari Homwell Corporation Wrought Aluminivm Utensils 1660 (Part 1)
No. 8, 9 & 10, Pantharapalya Part I : Cooking table, serving 1982
Navandahalli, Mysore Road, storing and baking utensils
Bangalore-360039
94, 6530362 24-10-2005 Prestiage Cable Private Limited PVC Insulated cables for 694 : 1990
Sy, No. | A 4, University Road, working voliages upto and
Kuttar-Padav, including 1100 V
Mangalore,
Dakshini Kannada-574183
935, 6530963 27-10-2005 M.D. Enterprises Packaged Drinking Water 14543 ; 2004
Sy No. 105/2, Nagondanahalli  (Other than Packaged Natural
Main Road, White Field, Mineral Water)—Specification
Bangalore-560066
96. 6531162 28-10-2005 M.PP. Enterprises _ Submersible Pumpsets 8034 : 2002
90/1-23, Vittal Nagar, '
2nd Main Road,
Markandeya Layout,
Bangaiore-560026
97. 6531263 28-10-2005 M.P.P. Enterprises Motors for Submersible 9283 : 1995
90/1-23, Vittal Nagar, Pumpsets
2nd Main Road,
Markandeya Layout,
Bangalore-560026
98. 6531465 28-10-2005  Viva Auto Accessories (India)  Protective helmets for scooter 4151 : 1993
INC and motorcycle riders
Plot No, 7/B-2, Sy No. 34,
B.K. Kangrali Industrial Area,
Belgaum-590006 .
99. 6531566 31-10-2005  Leco Metal Pvt. Litd., Wrought Aluminium Utensils 1660 (Part )
265/B, Bommasandra Part 1 : Cooking table, serving 1982
Industrial Area, storing and baking utensils
Anekal Taluk,
Bangalore-560099
100, 6532366 7-11-2005  Swamy Concrete Products Precast Concrete Manhole 12592 : 2002
Plot No. 33, Cover and Frame
KIADB, Industrial Area,
Hirehalli Post,
Tumkur Distt -572168
101, 6533974 21-11-2005 Rajalaxmi Jewels, Gold and Gold Alloys, 1417 ; 1999
Rajalaxmi Arcade Jewellery/Artefacts- {
No. 228/15, 9th Main,

3rd Block Jayanagar,
Bangalore-560011

Fineness and Marking

3724 GY2005—5

[No. CMD-1/13 : 11]
S.M. BHATIA, Dy. Director General (Marks)
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¢ féwedt 2 e, 2006

HLIN. 14. — VAT W% =0 Fram, 1987 % fram 7
F 39-FEm (1) ¥ @S (W) % AT H W W =
Taegra sty wwm € A syt § f@ W
W (i) | diem o mfe T ¥

It
%, GO W e SRR e SR e
q. i Hem o o i fafer T =t faf

1 2 3 4

1. 3¢ UH 13983:1994 1, AL 2005 21 fEaaw, 2005

T HWR H giaal g WeE el S e,
9, FETRL WE WA A, ¢ fieeit-110002, f5a Fwaiern
¢ ficet, FrorTn, AvETg, S, TRTE o VIR hratr:

EeEr, SAQ, FAR, AT, T, T aw TR
ekt ¥ soee ¥

(&, WEZUeTa |
4, o, da ¥ 9 aa (fafaa iter)
New Delhi, the 2nd January, 2006

S.0. 14.—In pursuvance of clause (b) of sub-rule (1)
of Rile 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifics that
amendments to the Indian Standards, particulars of which
are given in the Schedule hereto annexed have been
1ssued:

SCHEDULE

Sl No.and yearof the No.and Date from which
No. Indian Standards  yearof the  the amendment
amendment  shall have effect
1 2 3 4
1. 1813983 tud 1st November, 21st December,
2005 20035

Copv of this Standard 1s available for sale witli the
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Offices:
New Delhi. Kolkata Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal,
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur,
Kanpur, Nagpur. Patna. Pune, Thiruvananthapuram.

[No. CED/Gazette]
J.C. ARORA, Sc *E’ & Head (Civil Engg.)

Fomonden o

7% faweh 2 D, 2006

HLIA. 15, — WA 9AE =30 Fom, 1987 & Fram 7
F 39-Frm (1) F o (W) ¥ T ¥ Wt 9 =l

e Afgfan wtm ¢ fF 9 oy 4 f
urE (FD A doiE frr o fer MR E

T
%, Hvifo WG Hete EWTE R EEn wvieR e

. * HEm s T A fafy 7 =t fafy
1 2 3 4
1. M WH2980: 1999 wwwAH. 1, 1 fewsay 2005
fo-zma =- STHE 2005
fafafe (daa gadem)
2. SETH8808: 1999 WWMYAE. 1, 1 frmEw, 2008
WY, 1 I T ST 2005
wE, I T8 TR w
fau  wh—fafafe
(3= AR
3. oMETWH 10109 : 2002 EYMAE. 1, 1 faEww 2005

WM €, 1 AA-TE TR 2005
- e TR

erzu-fatafe

(wEen gAar)

T Tl A WA e wee S, W e,
9, TRTGL A ST AT, ¢ fawet- 110002, i wraterd ;
¢ feeett, i, TvETg, Sr=1, Y aen W St

AR, AR, FEG, A, T, A awn frearang
H fast g Syt ¥

[H. TEiei-2:1]
1.5, =4, St T uE W (At Seifrafi)

New Dethu, the 2nd January, 2006

8.0, 15.—In pursuance of clause (b) of sub-rule (1)
of Rule 7 of the Bureau of Indian Standards Rules.
1987, the Bureau of Indian Standards hereby notifies
that amendments (0 the Indian Standards, particuiars of
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which are given in the Schedule hereto annexed have
been issued :

SCHEDULE
Sl No.and vear of the No. and Date from which
No. Indian Standards  vear of the  the amendment
amendment  shall have effect
I 2 3 4

L 182980:1999Non- Amendment 1 December,
Pressure stoves-  No. 10ct, 2005
Specification 2005
(Third Revision) :

2. 1S8808:1999 Amendment 1 Decembet,
Burner for oil No. 1Oct.,. 2005
pressure stove- 2005
sand oil pressure
heaters-Specifica-
tion (Second
Revision)

3. ISH0109:200201  Amendment 1 December,
Pressure stoves-  No. 1 Oct,, 2005
Offset burner type— 2005 :
Specification ‘

(First Revision)

Copy of this Standard is available for sale with the
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur

Shah Zafar Marg, New Delhi- 110002 and Regional Offices: -

New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and
also Branch Offices ; Ahmedabad, Bangalore, Bhopal,
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur,

Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram.
No. MED/G-2:1]
C.K. VEDA, Sc. ‘F’ & Head (Mechanical Engg.)

74 faoeht 3 wEG, 2006

HL3M, 16, — R T =0 fram 1987 % Frem 7
¥ I9-Fram (1) F T (W) F TRy T =gl

Taer stfugfam wm & i e vy aee () ¥ faao

= ot A R T ¥ A B #
Sl

T YA A

T sfasrfim vREr
HHE RUE WH,

afg =1¢ g1, ¥ §emn
3 =t

1 2 3 4
1. SMETEI170 (MM 2) — 30 T, 2005
2005 T gemé -
U9 foemy-fafafer wm
2 G, ferere, W faremm,
e faera of &
e

#. wfya vy
|, W (W) w
wom 'l &R

pULED

wonifiyn fafy

W EmyE £t ghmat arE weew F1), W e, 9,
qETGL e TH AW, % faweit- 110002, &t wmafer : 78
fawelt, e, wodig, S=, g au wren HEier

FeER, S, FAG, TR, T, T a1 freamarge
H st 2 STes ¥ |

[ €. uggift-2:1]
W% 3, dmfe U o e (i o)
New Delhi, the 3rd Janua'ry, 2006

S.0. 16.—In pursuance of clause (b) of sub-rule (1)
of rules (1) of Rule 7 of the Bureau of Indian Standards
Rules, 1987, the Bureau of Indian Standards hereby notifies
that the Indian Standards, particulars of which are given in
the Schedule hereto annexed have been established on the
date indicated against cach:

Sl. No.andyéarofthe No.and Date of
No. IndianStandards yearofindian  Established
Established . Standards,
if any,
superseded
by the New
Indian Standard
i 2 3 4
1. 189170 (Pant2): e 30 September,
2005 Endless 2005
haulage rope clips—

Specification Part
2 Screw clip, cam
clip, smallman clip
and wedge clip

Copy of this Standard is available for sale with the
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi- 110002 and Regional Offices:
New Dethi, Kolkata, Chandigarh, Chennai, Mumbai and
also Branch Offices : Ahmedabad, Bangalore, Bhopal,
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur,
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram.

[No. MED/G-2: 1}

CXK.VEDA, S¢.‘F’ & Head (Mechanical Engg.)
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% feeett, 24 TawTER, 2005

WAL 17— wwn =, fafen it 538 g il w frem @ % Jvare 98 a6 T f s
e # aftra wize (9 &) mé omgfr ¥4 ) are ik wry s stfufiem, 1976 (1976 F160) Aen a2 oit AM9 W (Hisal
1 3THIEA ) Frm, 1987 % Svasl & 17w ¥ ofR v A it G  f e wem w5 et F st s wtee meneda s
@m 3R fafu= sfifeafrl 9 STgae 391 we s W,

379:, 379 HR T E, IR fufrm Ft uw 36 it ITew (7) o () g v vhwE w5 wEm W@ g e
A5 forem wgAE fafies, 15 ween o, TR IS, TER-452018 (WY iAW) g0 fAfeh wegm geneka (menedan w-111)
AR FW ST S T WEw, SRy T Iy (A FER) ¥ wtew 7, fey we wmaw e ¥
(Fordt wa 505 wram v wiza F T ) ok frld arEiee fag i w <1/09/2005/530 TR iR T, sERE
TAM-g% =G 3Ry e &1

IR Aiew T fagrr o wewR . e A snenfir s (AR W) diem S S st A Wiew T
¥ foamin W e Fm ) woen) sifimaa s 50 27§ iR sy awar 200 R ) ST TeEE s () A
10 fEm. 1 o w snirager gfm & e o afem ST it strger W R | YT SOTHE TS (T
¥ ) weet e o 3ot s ¥ ) swewer 230 e ok 50 T et uRy farp e W wE wow #
e @2 W gEifen w0 ¥ orffta Y weee e ¥ A wer ¥ I 3 forg ersi Wi e s
IR = TR s Sfufran #) uR 36 # SIT (12) TR Yo IRERE w1 WA SR gY 9T s @
¥ iF 33 wifsw ¥ ST ¥ ¥R WA v & sfi € fafmin g s fogm, fem & maﬁtaﬁ'ﬂmﬁ‘é o T
sryeifen wizer w1 fafmin fem T ¥, faffim st sjmen % 42 @ %, aundm R FrEvem % deE v o € S
s fRom. T e orfumn % 4" I frg 500 ¥ 10,000 e w1 Yo wrem ATOAM ftTd (W) SR 5 79 | otfue oit 100
1 % it e ¥ ol Y8 w1 x 0% 2x10% W s x 10, F ¥ < wAeem @ wonww qiE m = F
e ¥
(. 9, 39 T-21(331)/2002]

®. . Fonfd, s, fafue s fage

[ LR B ' NN T
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New Delhi, the 24th November, 2005

§.0. 17.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of nen-automatic
weighing instrument (Weighbridge type) with digital indication of “KEAN” series of medium accuracy (Accuracy
class-111) and with brand name “KASP” (hereinafier referred to as the said Model), manufactured by M/s Kasp
Weighing System Pvi. Ltd., 15, Kalpana Lok Khajrana Road, Indore-432018 (M.P.), and which is assigned the approval
* mark IND/09/05/530;

The said model is a strain gauge type toad cell based non-automatic weighing instrument (Weighbridge
1ype) working on the principle of foad cell with digital indication of maximum capacity of 50 tonne and minimum
capacity of 200 kg. The verification scale interval {e) is 10kg. It has a tare device with a 10t per cent subtractive
retained tare effect. The light emitting diode (LED) display indicates the weighing result. The instrument operates on
230 Volis, 51) Hertz alternate current power supply;

In addition to sealing the stamping plate, scaling shall also be done to prevent from opening of the machine
for fraudulent practices.

Further, in excrcise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto
1) tonne and with number of verification scale interval (n) in the range of 500 to 10,000 for "¢’ value of 5kg. or more
and with "¢ value 1x10% 2x16% or 5x10% where k is a positive or negative whole number or cqual to zero,
manufactured by the same manulacturer in accordance with the same principle, design and with the same materials
with whicli, the said approved model has been manufactured.

[F. No. WM-21(331)/2002]
P. A, KRISHNAMOORTHY. Director of Legal Metrology
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New Delhi, the 30th November, 2005

5.0. 18,—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-Sections (7) and (8) of section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication of “ABJ” series of high accuracy (Accuracy class-1I)
and with brand name “AMBIKA” (hcreinafter referred to as the said Model), manufactured by M/s Ambika
Enterpriscs, B-209, Jaiprakash Kunj Building, Bhayandar, Narmada Nagar, Cabin Road, Thane-401105, Maharastra and
which is assigned the approval mark IND/09/2004/542;

The said model is a strain gauge type load cell bascd non-automatic weighing instrument (Table top type)
with 4 maximum capacity of 30 kg. and minimum capacity of 100g, The verification scale interval (e) is 2g. It has a tare
device with a }00 percent subtractive retained tare effect. The Light emitting Diode (LED) display indicates the
weighing result. The instruments operates on 230 Volts, 50 Hertz alternative current power supply;

1iy addition to sealing the stamping plate, sealing shall also be done to prevent the opeming of the machine
for fraudulent practices. :

Further, in exercise of the powers conferred by sub-Section (12) of section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with
verification scale interval (n) in the range of 100¢-to 50,000 for ‘e’ value of 1mg to 50mg and with verification scale
intcrval (n) in the range of 5000 1o 50,000 for "¢’ value of 100mg or more and with ‘e’ valuc of 1x10% 2x10* or 5x10%,
where k is a positive or negative wholc number or equal 10 zero, manufactured by the same manufacturcr in accordance
with the same principles, design and with the same materials with which, the said approved model has been

- manufactured.

{F. No. WM-21(308)/2003]
P A KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 30th November, 2005

S.0. 19.—Whereas the Central Government, after considering the report submitted to it by the prescribed
aut hority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights ang
Measures (Approval of Models) Rules, [987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument
(Table top type} with digital indication of “ABT” series of medium accuracy (Accuracy class-1iI) and with brand
name “AMBIKA” (hereinafter referred to as the said Model), manufactured by M/s Ambika Enterprises, B-209,
Jaiprakash Kunj Building, Bhayandar, Narmada Nagar, Cabin Road, Thane-401105, Maharastra and which is aSS1gned
the approval mark IND/09/2004/543;

—

The said model is a strain gauge type Ioad cell based non-automatic weighing instrument (Table top type
with a maximum capacity of 15 kg and minimum capacity of 100g. The verification scale interval (€) is 5g. It has a tate
device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing
result. The instruments operates on 230 Volts, 50 Hertz alternate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg to 2g and with verification scale
interval (n) in the range of 500 to 10,000 for ‘¢’ value of 5g or more and with ‘e’ value of 1x[0¥, 2x10% or 5x10%, where
k is a positive or negalive whole number or equal te zero, manufactured by the same manufacturer in accordance with
the same principles, design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(308)/2008]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 30th November, 2005

S.0. 20.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Modéls) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Platform type) with digital indication of “*ABH” series of high accuracy (Accuracy class-II) and
with brand name “AMBIKA” (hereinafter referred to as the said Model), manufactured by M/s. Ambika Enterprises,
B209, Jaiprakash Kunj Building, Bhayandar, Narmada Nagar, Cabin Road, Thane-401105, Maharashtra and which is
assigned the approval mark IND/09/2004/544;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 500 kg and minimum capacity of 1Kg. The verification scale interval (e) is 50g. It has a
tare device with a 100 per cent subtractive retained tare effect. The light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply;

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto
1000kg with verification scale interval (n) in the range of 5000 to 50,000 for “¢” value of 100mg or more and with ‘e’
value of 1 <105, 2x10%, or 5x 10%, where k is a positive or negative whole number or equal to zero, manufactured by the
same manufacturer in accordance with the same principles, design and with the same materials with which, the said
approved mode! has been manufactured.

[F. No. WM-21(308)/2003]
P. A. KRISHNAMOORTRY, Director of Legal Metrolopy
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New Delhi, the 30th November, 2005

S5.0. 21.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-Sections (7)and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
(Platform type) weighing instrument with digital indication of “ABP” series of medium accuracy (Accuracy class-I1I)
and with brand name *AMBIKA” (herein referred to as the said Model), manufactured by M/s Ambika Enterprises,
B209, Jaiprakash Kunj Building, Bhayandar, Narmada Nagar, Cabin Road, Thane-401105, Maharashtra and which is
assigned the approval mark IND/09/2004/545,

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 500 kg and minimum capacity of 2Kg. The verification scale Interval (¢} is 100g. It has a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting diode (I.ED) display indicates the
weighing result. The instruments operates on 230 Volts, 50 Heriz alternative current power supply,

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening. of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto
1000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘¢’ value of 5g or morc and with ‘¢’ value
of 1x10% 2x10% or 5x10% k is a positive or negative whole number or equal to zero, manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
model has been manufactured.

[F. No. WM-21(308)/2003]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 30th November, 2005

5.0. 22.—Whereas the Central Government, after considering the report submitied to it by the prescribed
authority, is satisfied that the modcl described 1n the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Seciion 36 of the said Act,
the Central Government hercby issues and publishes the certificate of approval of the model of non-automatic
(Platform type) weighing instrument with digital indication of “SEP” series of medinm accuracy (Accuracy class-1I1)
and with brand name “SENSOR” (herein referred to as the said model), manufactured by M/s Sensor Electronics,
Tulsi Tower, Shop No. 12, Saibaba Nagar, Mira Bhaindar Road, Mira Road (E), Mumbai-401 107, Maharashira and
which is assigned the approval mark IND/09/2004/546;

The said medel is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 500kg. and miniimum capacity of 2kg. The verification scale interval {¢) is 100g. 1t has a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicatcs the
weighing result. The instruments operates on 230 Volts. 30 Hertz alternative current power supply:

In addition to scaling the stamping plate. sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further. in exercise of (he powers conferred by sub-section (12) of Scction 36 of the said Act, the Central
Goverament hereby declares that this certilicate of approval of the said modcl shali also cover the weighing
instruments of similar make. accuracy and performance of same series with maximum capacity above 50kg, and up to
1000kg. with verification scale interval (n) in the range of 500 1o 10,000 for "¢’ valuc of 5g. or more and with "¢’ valuc
P 108 210k ar 3x 108 k being a posilive or negative whole number or cqual to zero manufactured by the same
manufacturer in accordance with the same principles, design and with the same materiats with which, the s:id approved
model has been manulactured.

(E. No. WM-21(333)/2003]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 30th November, 2005

§5.0. 23.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of .
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table
top type) weighing instrument with.digital indication of “SET” series of high accuracy (Accuracy class-1I) and with
brand name “SENSOR” (hereinafter referred to as the said model), manufactured by M/s Sensor Electronics, Tulsi
Tower, Shop No. 12, Saibaba Nagar, Mira Bhaindar Road, Mira Road(E), Mumbai-40 107, Maharashtra and which is
assigned the approval mark IND/09/2004/547,

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30kg and minimum capacity of 100g. The verification scale interval (¢) is 2g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instruments operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for frandulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with
verification scale interval (n) in the range of 100 to 50,000 for ‘¢’ value of 1mg to 50mg and with verification scalc
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100mg or more and with ‘¢’ value of 1x10%, 2x10%or 5x 10%,
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with the same principels, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(333)/2003]
P A. KRISHNAMOORTHY, Director of Legal Metrology

3724 Gl2005—7
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New Delhi, the 6th December, 2005

S.0. 24.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and te render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of nen-automatic weighing instrument
(Table top type) with digital indication of “GST” series of high accuracy (Accuracy class-II) and with brand name
“GOLDSTAR” (herein referred to as the said Modei), manufactured by M/s Bombay Scales & Electronics, Court
Road, Niewana, District-Jind, Haryana-126 116 which is assigned the approval mark IND/09/05/459,

The said model is a strain gauge type load cell based non-antomatic weighing instrument (Table top type)
with a maximum capacity of 30kg and minirnum capacity of 100g. The verification scale interval (e) is 2g. It has a tare
device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply;

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for frandulent practices,

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with npaximum capacity up to 50kg with
verification scale interval (n) in the range of 100 to 50,000 for ‘¢’ value of 1mg to 50mg and with verification scale
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100mg or niore and with ‘e’ valuz of 1x10%, 2x10%or 5x10*,
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with the same principles, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(31)/2005]
P. A. KRISHNAMOORTHY, Direcror of Legal Metrology
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New Delhi, the 6th December, 2005

5.0. 25.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the non-automatic weighing -
instrument(Platform type) with digital indication of “GPT” series of medium accuracy (Accuracy class-III) and with
brand namc "GOLDSTAR” (herein referred to as the said Model), manufactured by M/s Bombay Scales &
Electrenics, Court Road, Niewana, District-Jind, Haryana-126 116 which is asigned the approval mark IND/09/05/460;

The said model is a strain gauge tvpe toad cell based non-awtomatie weighing instrument (Platform type)
with a maximum capacity of 1000kg and minimum capacity of 2kg. The verification scalc interval (¢) is 100g. 1t Las
a tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts. 30 Hertz atternate curreat power supply.

In addition to seating the stamping plate. sealing shall also be donc to prevent the opening of the machine
for fraudulent practices.

Further. in exercise of the powers conlerred by sub-seciion {12) of Scetion 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said modet shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to
5000kg with verification scale interval (n) in the range of 500 to 10,000 for "¢’ value of 5g or more and with ‘¢’ vatuc
of 1x10% 2x}0¥or 5= 10% where k is a positive or negative whole number or equal to zero manufactured by the same
mamufacturer in accordance with the same principels. design and with the same materials with which, the said approved
model has been manufactured.

[F. No. WM-21(31)/2003]
P. A, KRISHNAMOORTHY, Dircctor of Legal Metrology
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New Delhi, the 6th December, 2005

S.0. 26.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in tie said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Acl.
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Platform type) with digitat indication of “OSP” serics of high accuracy (Accuracy class-11) and
with brand name “ORION” (hereinafter referred to as the said Model). manufactured by M/s. Orion Automation
Systems, #96, t Ith Main, BTM st Stage, Bangalore-360 029 and which is assigned the approval mark INDA)9/2005/
31e, :

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform typc)
with a maximum capacity of 600 kg and minimum capacity of 1kg. The verification scalc interval () is 50g. [t has a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result. The instrument operates on 230 volts and 50-Hertz alternate current power supply,

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make and performance of same series with maximum capacity ranging above 50kg to 1000kg
and with number of verification scale interval (n) in the range of 5000 {o 50,000 for ‘e’ value of 100mg or more and
with ‘e’ value of 1x10% 2x10%or 5x10% k being the positive or negative whole number or egual to zero, manufactured
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with
which, the said approved mode! has been manufactured. '

{F. No. WM-21(232)/2003]
P. A. KRISHNAMOORTHY, Dircctor of Legal Metrology
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New Delhi, the 6th December, 2005

S.0. 27.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said mode] is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act,
the Central Government hereby publishes the certificate of approval of the model of, non-automatic weighing
instrument (conversion kit for platform) with "BEST” series belonging to medium accuracy (Accuracy ¢lass-11I) and
with brand name “ORION” (herein after referred 1o as the said Model), manufactured by M/s Orion Automation
Systems, #96, 11th Main. BTM Ist Stage. Bangalore-560029 and which is assigned the approval mark IND/09/2005/
817,

The said model is a strain gauge type load cell based non-automatic weighing instrument (conversion kit
for platformi) with a maximum capacity of 1000 kg and minimum capacity of 4kg. The verification scale interval (¢) 1s
200g. It has a lare device with a 00 percent subtractive retained fare effect, The Light Emitting Diode display indicates
the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power supply:

In addition to scaling the stamping plate, scaling shall also be done to prevent the opening of the machine
for fraundulent practices.

Further. in exercise of the powers conferred by sub-section (12) of scetion 36 of the said Act. the Central
Government hereby declares that this cettificate of approval of the said modetl shall also cover the weighing insteument
of similar make, accuracy and perforimance of samic series with maximum capacity above 50kg and up to 3000kg with
number of verification scale interval (n) in the range of 300 to 11,0040 for "¢’ value of 5ttg or more and with "¢ vatue
of 1x10% 2x10% or 3=j0% k being the positive or negative whole number or cqual to zero, manufactured by the samc
manfacturer in accordance with the same principle. design. and with the same materials with which. the said approved
mode] las been manufactured,

{F. No. WM-21(232)/2003]

P A KRISHNAMOORTHY. Dircclor of Legai Metrologs
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5T g AL 2 T T 500 | 10,000 T =1 {9 F T wroHm Sioua (UH) 9fEm so feeemm B sifuw o
1000 feeitom aF =7 sferkan e A € o ' WA %10 %, 2 x 10 %W x 10 ¥, % F, S oI W HraSE IE
M YA F AT
(¥ €. Toeg TH-21(05)/2005]
bt v, Femgf, freves, fafuw am faem
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New Delhi, the 7th December, 2005

S5.0. 28.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument
(Platform typ.) with digital indication of “VENP” series of medium accuracy (accuracy class-III) and with brand
name “VENUS” (herein referred to as the said Mode:j, manufactured by M/s. Hindustan Scale Co., No, 11/69, Gwaltoli,
Kanpur, Uttar Pradesh which is assigned the approval mark IND/09/05/454;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 500 kg. and minimum capacity of 2kg. The verification scale interval (e) is 100g. It has a
tare device with a 100 percemt subtractive retained tare effect. The light emitting diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current powet.supply,

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to
1000kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value
of 1x10% 2x10% or 5x10* where k is a positive or negative whole number or equal to zero, manufactured by the same
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved
mode! has been manufactured.

[F. No. WM-21(03)/2003]
P A. KRISHNAMOORTHY, Dircctor of legal Metrology
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7% feoer, 7 fasa, 2005

LA 29, —F=1 wrEn =, fafw wie 5o 8 v (R o feem %0 3 wrem e s g T d i e
foird & ofttg wiza (12 < 18 amwfa ) w12 oI =19 ume sifafiEe, 1976 (1976 #160) w12 oiR w9 e (Aisw
&1 AR ) From, 1987 F3vEHl & A7 § o em am F1 W ¥ i v wEm 7 svafa F ot gem ates genefw a
@ AR i afteafral § Tvgem 991 wem T @,

3A:, =14 FRY TR, I SR 7 91 36 1 I9IR (7) i (8) g1 wew wisaa) = wam wa@ go dod
fem e &, 4. 11/69, TIRTRIEH, I, IR FSW FA0 e wemm qendan s (Aunsfan o910 ot S I w & afwen
¥ ww g afen, sterefea Ter Iuwm (29m I ) ¥ atea w5, frwdk e s Am Cdet # (fod e
T I e we T ) oR AR srqeren fom ond wm 21/09/2005/453 TR e e ¥, e wH-TS w0
3R gl W €1

S Aied TF faga 191 T @1 Tie F| A SeEten Ter ST (39w <9 TER ) ¥ gmew sfumad
sy 15 foret & ot ~aw amar 40 WL ¥ | Eere wreEE S (3) wAm 2w | ged U andage gfem # femn
A TR ST ST SNERE W € | g S o (T § ) wee dem uftrmy suefim s ) swwon
230 e # 50 Tt wem! ur fawm wam T Fm d

wrfern e 0 gRifeea w0 F Hfalan Fyegr sraen F fog g 9 @ @ i@ % fae Seas off e s

AR ¥ wFR F srfufme = uw 36 ® 39w (12) T OWEW WA @ 760 FR EU 9% Seon
% 5 390 Hiee & STAIE % T8 YA 9 & st S fafata gro s fagr, feersa & srgan sl se wm @, e wm
sEifea wige %1 fafmin frm w8, fafafie = saer % 32 @ 4% gunim ot Feues ¥ T v ff g W
100 fR. om Ao, 7w ¥ W F AT 100 @ 10,000 7 F {TH weammm W sfaus (1) v s um wIed stfuw F
Y8 T & feTy 500 ¥ 1,000 T HI A H TH WA STA0A () |iEw 50 B U a9 5 stfiwed smar A ¥ oiR
Y M 10 2 x 0% s x 0%, T £ S ueTE W RIS QU W Y 6 wEes €

[F. = T&q T-21(05)/2005)
1. W Fomgfa, feer, fafus 7
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New Delhi, the 7th December, 2005

S.0. 29.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument
(Table Top type) with digital indication of “VENT" series of medium accuracy (accuracy class-11I) and with brand
name “VENUS” (herein referred to as the said Model), manufactured by M/s. Hindustan Scale Co., No. 11/69, Gwaltoli,
Kanpur, Uttar Pradesh which is assigned the approval mark IND/09/05/453;

The said model is a strain gauge type load cell based non-automatic weighing instrument {Table Top type)
with a maxiimum capacity of 15 kg and minimum capacity of 40 g. The verification scale interval (e) is 2 g, It has a tarc
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply;

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercisc of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall aiso cover the weighing
instruments of simifar make. accuracy and performance of same series with maximum capacity upto Sikg with
verification scale interval (n) in the range of 100 to 10,000 for ¢’ value of 1)mg to 2g and with verification scale
interval (n} in the range of 500 to 10.0t0) for e’ value of 5g or more and with *¢’ value of 110, 2x10% or 5x 10, where
k is a positise or negative whole number or equal 1o zero, manufactured by the same manufacturer in accordance with
the same principles, design and with the saine materials with which, the said approved model has been manufactured.

[F. No. WM-21(15)/2005]
P. A. KRISHNAMOORTHY. Dircctor of Legal Metrology
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W 3, 30— TN I W oiR @ aguarsd (f § Suanr @
JRMFR T avor) wfRfem, 1962 (1962 FT 50) (R T THS uTT S
R ®8 TG § ) B U 3 @ SUERT (1) Eﬁaxtﬁ:rwﬁa%ném:mw
& Uit AR e AW AFed &) SRgEEr ww B 2598 12
T[T, 2005, N ARG & O9H TR 23 TS, 2005 H FHIRG S T oAl g
Iq YRR § Hor g A fafafde gfy # maudw wow # Aot (39R)
Heerme ¥ =RIon vy 7 faren den Roeh It o a3 3 fesanE a6
Tefemm SRl & uRaes & o Jeg-wiem giguees R aRaes @
gy ¥ qRg YeIfrgs eRuRyF s g1 U f[AwR uigudaresy @fem &
UG @ Y SUURT B IRFER T T B 3797 I @ "yey &I off |
mwﬁwmﬁmmaﬁmww 2005 1 ITTE

Bl

R e WA A, Sw ARfEw @ amr 6 @ IwuRT (1) & s, By
WIER P M0 RAre ¢ 21 8 ;

R P WHR 7, S5d RO W fIaR v & sy ofk ug |wamE 8 o e
W fF It 9 uEgesy Rer @ ol onfm & o gua & sifder @
o+ v o1 Ay frar 2

I o, P WIFHNR, IE JEFE @ e 6 @ Iua (1) g7 Wed wfFadt
BT UAT B BY, TR OAWON dwdl & B g6 g W |a oM
fafrfee v & ugveEa fe™ & v SudrT & affer o aew e W@ 2

IR TS WMER I AT @ URY 6 B SN (4) gNT wEY vk @
Tar Fvd g€, U8 ey oft ® 5 9w 9§ Suam &1 e 39 O @
U B aNE B Bm wwer d f[Ea g @ auy, o ARt @ e,
RT UgIfaream drRyNeE fafies 4 AfEa g

T

GELIG IRl et - wate IS ORI
H0 U BT A d T4 SAGH gaeuY H
1 2 3 4
1, UEAR 267 0.1440
203 0.0050
327 0.0050
2, HfEl 8 0.1757
87 . © 01116
46 0.0144
3. Qo 396 0.0050

[ H. #-31015/ 87/2004-HL#1 1| ]
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MINISTRY OF PETROLEUM AND NATURAL GAS |

New Delhi, the 3rd January, 2006

S. 0. 30.—Whereas by notification of the Government of [ndia in the Ministry of
Petroleum and Natural Gas number S.0.2598, dated the 12 July, 2005, issued under sub-
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in
the Gazette of India dated the 23™ July,2005, the Central Government declared its
intention to acquire the right of user in the land, specified in the Schedule appended to that
notification for the purpose of laying am @xtension pipeline for transportation of petroleum
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore)
terminal in the State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan
in the NCT of Delhi by Bharat Petroleum Corporation Limited ;

And whereas the copies of the said Gazette notification were made available to the public
on the 16" September, 2005;

And whereas the competent authority has, under sub-section (1) of section 6 of the said
Act, submitted report to the Central Government;

And whereas the Central Government, after considering the said report and on being
satisfied that the said land is required for laying the pipeline, has decided to acquire the:
right of user therein ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the
said Act, the Central Government hereby declares that the right of user in the land,
specified in the Schedule , appended to this notification . is hereby acquired for laying the
pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said
Act, the Central Government hereby directs that the right of user in the said land for laying
the pipeline shall, instead of vesting in the Central Government, vest on the date of the
publication of this declaration, in Bharat Petroleum Corporation Limited. free from all

encumbrances.
_ SCHEDULE
TEHSIL : SAPOTRA DISTRICT : KARAULI STATE : RAJASTHAN
S.No. [NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
C1 2 3 4
1. AIDALPUR 267 0.1440
203 0.0050
_ , 327 0.0050
2. MANDA 8 01757
87 0.1116
46 0.0144
3. KHEDLA 396 0.0050

[No. R-31015/ 87/2004-O R.-ll]
HARISH KUMAR, Under Secy.
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A 31— B WRPR 3 IS &k @fer wiguergT (GIff A SuAnET @
IR BT e oM, 1962 (1962 1 50) (1 A w6 wRETW 9
Sy wer AT 2 ) B ORT 3 B TUERT (1) B Il A BT ARG WRER
& uziferay iR urhfae T\ wEem @ AfREAl A HR 3129 TN 29
STTRT, 2005, T WNE © WoId a3 &R, 2005 H UEIRE @ 02 ol BN
I A W dord e Affle qf § wewre woa § e (gER)
wenud ¥ sRamn vsa ¥ fUgren don 2ol wsth w3 H fdSarad d6
uifeem Sael & uReed & oy ged-wien ugvensd faxar gRant @
e A R Ugifram dRuReH frfits gnr U fivar  uwerse s @
o @ AU ST ® AReR @1 o B AT ¥ H W @ off

3N SaT IS ARRE @ UREll SEAT B1 AN 4 37agdy, 2005 BT SUefEl
T &Y T off

3R wem WNGNT A, Saa I uw @ U 6 @ IguRT (1) B A, B
AHR BT Iue Rad € & 7

3T 1y WREN 4, 999 U R fan &= ¢ g i g8 @8R 8 o
R 5 Ioa Y uuaEd e 3 ford aufea & 9uH SuEm @ feR @
aro e @1 fafeay fear 2

TIGHH] 25/ 24 0.0105
43/10 0.0105
19 0.0120
46/ 3 0.0060
67/ 2 0.0080
13 0.0130
24 0.0290
81/16 0.0100
85/ 10 0.0065
93/ 2 0.0130
97/ 6 0.0025
122 (d1e0) _ 0.0380

RISTHY|
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%0 JTH & M RERC T BT%d BRIN H
2 3 _4
J TOEEI (IR 123 (I=<T) 0.0225
14] (I=<M) 0.0075
462 (I 0.0105
2. LS| 35/21 0.0050
44/ 9 0.0055
50/ 4 0.0040
7 0.0250
£5 0.0365
16 0.0250
61/ 2 0.0025
13 0.0105
24 0.0220
66/ 6 0.0255
67/20 0.0105
76/ 2 0.0210
13 0.0075
17 0.0050
24 0.0040
80/ 5 0.0180
6 0.0110
81/11 0.0355
22 0.0360
85/ 8 0.0485
17 0.0270
107 (TN 0.0050
| 88 (I1%T) 0.0050
179 (=T 0.0050
209 (IR 0.0075
210 (&N 0.0075
217 () 0.0410
427 (IR 0.0105
428 (&N 0.0125
3. Ieltel 12/10 0.0010
12 0.0040
15/ 8 0.0025
13 0.0250
56/ 14 0.0025
17 0.0075
24 0.0100
58/ 4 0.0305
7 0.0380
14 0.0380
17 0.0260
89 (I 0.0550
91 (I 0.0275
333 (I 0.0050
340 (YK 0.0050
341 (=M 0.0050

3724 GI/2005—-9
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B0 14 BT M g4 8% TR
1 2 3 4
4. AR T 23/17 0.0225

18 0.0105
24/1 0.0510
34/ 4 0.0610
7 0.0835

14 0.0910

17 0.0925
24 0.0675
35/ 4 0.0215
45/ 7 0.0075
14 0.0085

5. BRTR 27/ 4 0.0035
7 0.0135

18 0.0025
30/ 17 0.0015
38/ 10 0.0020
43/ 2 0.0045
9/1 0.0070

48/ 9 0.0025
51/ 16 0.0060
55/11 0.0015
59/ 11 0.0025
82 (Y 0.0055
126 () 0.0025
150 (1) 0.0130
294 (IT) 0.0055
305 () 0.0150
6. RIE 11/ 19 0.0080
28/ 12/1 0.0030
12/2 0.0595
34/ 2 0.0070
9 0.0330
1212 0.0250

19 0.0075
48 (FTTeT) 0.0040
49 (FTa) 0.0270

7. fhaars! 72/ 1 0.0025
10 0.0105

I 0.0415

20 0.0200

8. Hohld 6/ 3 0.0070
7 0.0025

14 (.0875

25 0.0790
10/ 5 6.0150
11/ 10 0.0460
I 0.0570

19 0.0305
22 0.1010
18/ 3 0.0200
8 0.1125

|-t
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0 ™ &1 9 T @ 8% eRaY A
1 2 3 4
14 0.0080
17 0.1015
9, HBaTe 3/22 0.0025
6/ 2 0.0130
7 0.0105
10. Fa! 9/ 23 0.0200
24 0.0495
25 0.0510
11/18 0.0100
2211 0.119¢0
14/ 1 0.0075
2 0.0520
7 0.0455
8 0.0125
9 0.1240
12 0.0360
13 0.1450
14/ 14 0.0305
18/ 1 0.0525
19/ 6 0.0195
87 (Rr=) 0.0100
11. Hedldl T 16 0.0485
8 o 0.0935
7 0.0435
14 0.0120
18 3530
19 935
20 (1240
21 00105
22 {» J530
23 30165
9 9 (75
10 10530
15 00120
10/ 1 0.0070
i3 00960
i4 o, 1005
15 1.0935
11/ i1 0.0530
12 00150
12/-18 0.0040
72 (JTET) ¢ 1305
81 (3rE) (.0230
9t (I D978
8/ 17 {(WETT A1) 330
20 (HEAAT JqoTdTs) (4125
12. Rl 45/ 5 0.0035
46/ 21 00115
2242 ().0020
297 (Ir&M) 0.1025
298 () 0.0025
299 (3r=m) 0.0025

[F1, T, 3R-31015,/01/2005- 37.5TX 11 }
TUY FAR, AT FAE
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New Delhi, the 3rd January, 2006

S.0. 31— Whereas by notification of the Government of India in the Ministry of
Petroleum and Natural Gas number S.0.3129, dated the 29" August, 2003, issued under
~ sub-section {1} of section 3 of the Petroleum and Minerals Pipelines { Acquisition of Right
of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published
in the Gazette of India dated the 3™ September,2005, the Central Government declared its
intention to acquire the right of user in the land, specified in the Schedule appended to that
notification for the purpose of laying - extension pipeline for transportation of petroleum
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore)
terminal in the State of Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan
in the NCT of Delhi by Bharat Petroleum Corporation Limited ;

And whereas the copies of the said Gazette notification were made available to the public
on the 4" October, 2005;

And whereas the competent authority has, under sub-section (1) of section 6 of the said
Act, submitted report to the Central Government;

And whereas the Central Government, after considering the said report and on being
satistied that the said land is required for laying the pipeline, has decided to acquire the
right of user therein ; : '

Now. theretore, in exercise of the powers conferred by sub-section (1) of section 6 of the
said Act. the Central Government hereby declares that the right of user in the land,
specified 1 the Schedule , appended to this notification , is hereby acquired for laying the
pipeline:

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said
Act, the Central Government hereby directs that the right of user in the said land for laying
the pipeline shall, instead of vesting in the Central Government, vest on the date of the
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all

encumbrances.
SCHEDULE
TEHSIL: PALWAL DISTRICT: FARIDABAD STATE: HARYANA
S5.NO. 1 NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
! Lo 2 3 4 —

l. RAIDHASKA 25/24 0.0105 ‘

43/ 10 ¢.0105

i9 0.0120

46/ 3 0.0060

67/ 2 0.0080

13 0.0130

24 0.0290

81/16 0.0100

85/ 10 0.0065

93/ 2 0.0130

97/ 6 0.0025

122 (Drain) 0.0380

123 (Rasta) 0.0225

141 (Rasta) 0.0075

462 (Rasta) 0.0105

[ KL S



[ v I—a&7s 3(ii) ] WA & TR19F ; S 7, 2006499 17, 1927 ' 69

S.NO. NAME OF VILLAGE SURVEY NO. ARFEA IN HECTARE

1 ) 2 3 4

— 2. RUNDHI 35121 0.0050

44/ 9 0.0050

50/ 4 0.0040

7 0.0250

15 0.0365

16 , 0.0250

61/ 2 0.0025

13 0.0105

24 0.0220

66/ 6 0.0255

67/20 ‘ 0.0105

76/ 2 0.0210

13 0.0075

17 0.0050

24 0.0040

80/ 5 0.0180

6 0.0110

81/ 11 0.0355

22 0.0360

85/ 8 0.0485

17 0.0270

107 (Rasta) 0.0050

188 (Rasta) 0.0050

179 (Rasta) | 0.0050

209 (Rasta) 0.0075

210 (Rasta) 0.0075

217 (Rasta) 0.0410

427 (Rasta) 0.0105

: 428 (Rasta) 0.0125

3. SILAUTI 12/ 10 0.0010

12 0.0040

15/ 8 0.0025

13 0.0250

56/ 14 0.0025

17 0.0075

24 0.0100

58/ 4 0.0305

7 : 0.0380

14 0.0380

17 0.0260

89 (Rasta) 0.0550

9] (Rasta) 0.0275

333 (Rasta) 0.0050

340 (Rasta) 0.0050

341 (Rasta) 0.0050

4. NANGAL BRAHMAN 23/17 0.0225

18 0.0105

24/1 0.0510

34/ 4 ‘ 0.0610

7 0.0835

14 0.0910
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S.NO. " NAME OF VILLAGE " SURVEY NO. AREA IN HECTARE
1 2 3 4
Y. NANGAL BRAVWMA N (ool 17 0.0925
24 0.0675
35/ 4 0.0215
45/ 7 (0.0075
14 0.0085
5. CHAJJUNAGAR 27 4 0.0035
7 0.0135
18 0.0025
30/ 17 0.0015
38/10 0.0020
43/ 2 (.0045
9/1 0.0070
48/ 9 0.0025
51/ 16 0.0060
55/11 0.0015
59/ 11 0.0025
82 (Rasta) 0.0055
126 (Rasta) 0.0025
150 (Rasta) 0.0130
294 (Rasta) (.0055
305 (Rasta) 0.0150
6. ROUNDIA 11/ 19 0.0080
28/12/1 0.0030
12/2 0.0595
34/ 2 0.0070
9 0.0330
1272 0.0250
i9 0.0075
48 (Drain) 0.0040
49 (Drain) 0.0270
7. KITHWADI 72/ 1 0.0025
10 0.0105
11 0.0415
20 0.0200
8. MANDKAUL 6/ 3 0.0070
7 0.0025
14 0.0875
25 0.0790
10/ 5 0.0150
11/10 0.0460
11 0.0570
19 0.0305
22 0.1010
18/ 3 0.0200
8 G.1125
14 0.0080
17 0.1015
9. SOFTAKA 3/22 0.0025
6/ 2 0.0130
7 0.0105

by g 0
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S.NO. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE B
t 2 3 4
10. HARPHALI 9/23 0.0200 o

24 0.0495

25 0.0510
11/ 18 0.0100
22/1 0.1190
14/ 1 0.0075
2 0.0520

7 0.0455

8 0.0125

9 0.1240

12 0.0360

13 0.1450

14/ 14 0.0305
18 i 0.0525
19 6 0.0195
87 (Road) 0.0100

11. SAHARALA 716 (.0485
8 6 0.0935
7 0.0435

14 (.0120

18 0.0530

19 0.0935

20 0.1240

21 0.0105

22 0.0530

23 0.0165

% 9 0.0075
10 0.0530

15 0.0120

10/ 1t 0.0070
13 (2.0960

14 0.1005

15 0.0935

i1/ 11 - 0.0530
12 0.0150

12/ 18 0.0040
72 (Road) 0.0305

81 (Road) 0.0230

91 (Road) 0.0075

8/ 17 (Saharala Drain) 0.0330
20 (Saharala Minor) 0.0125

12. BELA 45/ 5 0.0035
46/ 21 0.0115
2272 0.0020
297 {(Road) 0.0025
298 (Road) 0.0025
299 {Roead) (.0025

[No. R-31015/01/2005-O.R.-I1]
HARISH KUMAR, Under Secy.



72 THE GAZETTE OF INDIA : JANUARY 7, 2006/PAUSA 17,1927

T ﬁ_'v._vi;f,ﬁdf e, 2006

L. T, 32— Y WHR I REm AR Ef A ez 6 § ST @ e @1 swl) s, 1062 (1962 W
50) (Y s gHa weEd go AR @@ T § ) @ g 3 @ IWW (1) P e T A T RT WER @
Feferm ok wpRe N A B GRRGE WEm BTN 2027 WAG 26 NG, 2005, W WRA D TAUR AN 27
TR, 2005 A UHIRG FY TE off, EW oW IRNGEA | Worw g ¥ fafafde sfy § wemrw s § A (€6R)
FeeE & T s ¥ Raen o Reeh Tg werr 8 ¥ e 0 apifeem gkl @ 9Raed & fore
ﬁfmwmmﬂ$w¢mmmmmwmmm¢
o @ e SR & AR B AN & AT ey @ awen ot off ;

] [Part II—Sec. 3(ii)]

A o o aftrgET @ ARl ST 3 ARG 22 STECER, 2005 P IqaE o0 6 W o ;
IV Ty WRETE ¥, I sfafr 3 g 6 @ ST (1) @ IR, Py waR B oo Rad @ 1 R ;

AR T TER 3 95 Rud W AR = ¢ g AR 98 9E ® 9H WS $a s giguensa Re @ fod
afer 2, 9w aud @ fteR & vt w1 fifalew e 2

qT ¥F, DL PR, o AOTEH P aR 6 P SR (1) FW yew vfdadl & gAM S gU. I8 "iven &) @
59 afrgE & Word A Rffre qft § uguersa feN @ fag suai & sfier @ o fhar wimn € ;

IR T W a6 ARAFRH A aRT 6 B IWRT (4) 5 vET widwdt @ udi B gy, T e &l @ 5 S A
# ST F AEN 39 BN @ YHEH @ TN B P §eer A Pfgg @9 @ g, wh e @ gw, WRa
ugifergw FruneE fafies #§ ffge g |

S
Tedid : SIS ’ forerr - =1 I A
| @0 &1 A W AR gAhe AR | i
1 2 3 4
1 wefemn 431 0.6850
422 0.2900
407 0.1800
408 0.0080
394 0.0940
395 0.0360
396 0.1800
389 0.0650
390 0.1100
399 0.0220
398 0.0440
380 0.1450
379 : 0.0360
356 0.0220
315 0.0940
323 0.0510
321 0.0650
317 0.0080
316 0.0580
263 0.0360
259 0.0150
261 0.1520
251 0.0870
250 0.0940
249 0.1800
248 0.0220
247 0.0440
246 0.2520
243 0.0720
242 0.0940
241 0.1230

239 0.0720

iy I [EL TR



2
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[ vm H—as 3(ii) ] MIE 1 AT : I 7, 20067909 17, 1927
1 2 3 4
1 @ ) 225 0.1450
226 0.1160
224 0.0720
143 0.0150
152 0.0580
153 0.0720
154 0.0720
165 0.0220
203 0.0040
202 0.1950
196 0.0580
169 0.0940
200 0.1100
201 0.0360
207 0.0220
210 0.0360
209 0.0080
208 0.0080
2 dwEeR 760 0.1950
759 0.1100
758 0.1880
736 0.0220
734 0.0040
733 0.0940
732 0.1950
731 0.1100
722 0.0290
719 0.0080
718 0.0800
77 0.1010
716 0.0720
715 0.0150
707 0.0150
699 0.1520
698 0.2240
697 0.1370
696 0.0150
702 0.0220
3.  FE DY g 501 0.0940
: 602 0.0580
603 0.0150
607 0.1010 -
606 0.2520
605 0.1010
563 0.0150
558 0.1160
557 0.1590
556 0.0440
555 0.0580
554 0.1160
553 0.0040
551/2506 0.0360
545 0.0080
544 0.1160
543 07720
542 0.0770
497 0.022¢
496 0.1660
495 0.0150
494 0.0510
460 0.0290

3724 Gl2005—10
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- = ST i

3 TE FIERY YA 459 0.1300
(em_) 424 0.0080
425 0.0220
452 0.0150
451 0.0650
426 0.4110
419 0.0510
624 0.2740
625 0.0080
627/2562 0.2450
626 0.0150
633 0.0440
417 0.0080
416 0.1010
645 0.2310
646 0.0080
648 0.2310
653 0.0360
664 0.0290
665 0.0800
666 0.0870
667 0.0720
668 0.2090
ugj 0.0080
704 0.0290
703 0.2600
717 0.0360
724 0.2020
725 0.3250
745 0.0150
771 0.1590
770 0.2520
769 0.1100
768 0.1100
767 0.1300
786 0.0360
B02 0.2090
803 0.0290
814 0.0080
821 0.3530
826 0.0360
B46 0.1660
B47 0.0800
B48 0.0150
849 0.2240
911 0.0150
913 0.0870
941/2520 0.0080
941 0.3240
940 0.0220
942 0.2020
943, 0.1230
844 0.0220
" 867 0.0510
1079 0.0510
1078 0.1800
1074 0.0360
1008 0.0150
1009 0.3030
1005 0.0080

(R TIT



[ ST 18 3(ii) ] I 1 AT ; SR 7, 200649 17, 1927

1 2 3 4
3 TR AWM 9IeA 1003 0.2160
emé.....) 1002 0.0290
: 1000 0.1590
998 0.0080
995 0.0080
996 0.1940
997 0.1010
1011 0.0080
1012 0.0510
1050 0.0290
1036 0.1660
1037 0.2090
1035 0.0360
1033 0.0800
1032 0.0510
1031 0.1010
1030 0.1660
1029 0.0800
1028 0.0440
1027 ‘ 0.0580
1026 0.1090
1025 0.0290
570 0.0150
1013 0.0080
4 AR 422 0.0020
421 0.0830
420 0.0900
419 0.0990
418 0.1010
417 1.2230
416 0.1050
415 1.0990
424 i 0650
413 0.1380
412 £.0710
409 0.0220
440 0.0890
450 0.0280
494 7.0360
488 0.0070
492/516 0.0220
487 0.0440
483 0.5200
482 0.0080
484 0.0030
479 0.0560
480 0.3030
5. ofar . J 245 3.2030
248 6.0220
243 0.0240
236 ¢.0080
235 0.0940
234 0.2240
- 231 0.0080
216 0.4030
215 0.0440
207 0.0220
185 0.2710
194 01570

188 0.0070




THE GAZETTE OF INDIA : JANUARY 7.2006/PAUSA 17, 1927 [Part TI—SEc. 3(ii)

T2 ' 3 4
Ay (&) 193 0.0080
179 0.1590
180 0.0940
178 0.0020
172 0.0310
164 0.0680
163 0.2140
153 - 0.0070
146 0.3070
145 0.0580
144 0.0020
130 0.0230
123 0.0060
122 0.1900
121 - 0.1780
112 0.0050
106 0.1950
105 0.1880
98 0.0220
89 0.1670
a0 0.1490

78 0.0110

85 0.5270
88 0.0330
257 0.1110
263 0.0690
262 0.0820
261 0.1050
259 : _ 0.2160
277 0.0510
STRISTYRT 130 0.0200
127 : 0.2620
126 0.0510
13 0.0290
12 0.0150
11 0.2550
4 0.1790
5 0.0450
TS 2287 0.2890
2287/2565 0.0100
2288 0.1010
2289/2564 0.0080
2289 0.0120
2345 0.0290
2350 0.0090
2346 0.0260
2349 0.1160
2348 0.0020
2374 0.0310
2373 0.1350
2377 0.0080
2376 0.2390
2389 0.0250
2390 0.1930
2391 0.0460
2441/2614 0.0140
2441 0.0710
2441/2607 0.0180
2450 ' 0.0270

2451 0.6860




77

[ s I —|vs 3(ii) ] W& 1 JATH : AL 7, 2006/ 17, 1927
1 2 3 4
7. I (W) 2452 0.2660 ,
2453 0.1060
2454 0.0450
2455 0.1740
2456 0.0680
2457 0.0860
2462 0.0270
2476 0.0800
2477 0.2670
2479 0.0080
2481 . 0.3070
2482 0.0750
2494 0.0250
2497 0.0830
2496 0.2250
2103 0.0080
2097 0.3530
2094 0.0210
2092 0.1150
2081 0.0070
2078 0.3040
2061 0.0370
20612616 0.0160
2057 0.2770
2041 0.3370
2037 0.0285
2036 0.0580
2035 0.0440
2034 0.0150
2033 0.0720
2032 0.1010
2030 0.1230
8. g 622 0.0360
623 0.0020
621 0.0030
619 0.0940
560 0.2160
561 0.0250
611 0.2160
613 0.0020
608 0.0720
609 0.0320
607 0.2610
602 0.0290
598 0.1230 .
504 . 0.2070
595 0.1330
592 0.0240
9. wwwan 18 0.0570
17 0.0020
16 0.0330
9 0.0660
5 0.0810
6 0.1390
4 0.0080
3 0.1940
42 0.0120
43 0.0260
44 0.1950
45 0.0400

47

0.0100
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[ParT 1I—S8ec, 3(i)]

1 2 3 4

9. HRHT (Gm.) 48 0.0150
59 0.1810
€0 0.2030
61 0.0180
62 0.0210
65 0.0290
10.  HIEgy 11 0.1880
25 0.0150
a3 0.0560
209 0.0080
217 0.4540
218 0.0290
216 0.0600
227 0.0020
228 0.0220
215 0.0150
229 0.1440
230 0.1420
232 0.1350
233 0.0690
234 0.0740
235 0.0860
236 0.0150
237 0.0730
238 0.2580
239 0.0510
242 0.0650
246 0.0290
245 0.0580
244 0.0890
243 0.0670
1. Fftenm 1784 0.0580
1785 0.3460
1783 0.0420
1777 0.0090
1781 0.302¢
1761 (.0290
1759 0.2610
1758 0.1160
1757 0.0720
1807 0.0550
1457 0.0290
1451 0.0020
1436 0.0220
1435 0.2690
1432 0.0900
1431 0.2690
1479 0.0330
1483 0.3340
1484 0.0280
1492 0.0260
1504 0.1750
1508 0.0240
1518 0.1660
1519 0.1660
1520 0.0020
1515 0.2520
1514 0.0780
1529 0.0290
1558 0.0460
1556 0.1990

Prmpe 0



(w11 [1—T9 3(ii) | A YS9 : FHAL 7, 2006#?\'3 7,027 7
1_ — - i j S — = T - - SErE—

2
1. e (G9...) 1552
1553

1551
1575
1550
ugj
1814
1817
1820
1819
1818
1828
1829
1830
1831
1809
1808
1719
1682
1683
1684
1703
1702
1704
1718
1717
1716
1715
’ 1714
12. A 2795
2794
2790
2789
2803
2801
. 2802
2804
2805
2806
2807
2808
2820
2821
13. R : : 436
432
445
444
454
462
463
469
470
475
481
482
492
493
495
494
504
513
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K 2 3 4
13. #RIR (G} : 514 0.0730
520 0.1430
525 0.0150
526 0.0080
388 0.0230
383 0.0540
382 0.2130
381 0.0150
378 0.2000
379 0.0820
377 0.0160
376 0.0570
375 0.1740
374 0.3030
433/2 0.0340
439 0.0340
437 0.0280
440 0.0410
454 0.1630
453 0.2080
452 0.1350
445 0.0360
4411 0.2780
14. T 382 0.3630
390 0.1120
389 0.3630
393 0.0340
406 0.03%0
405 0.0450
404 0.3120
402 ) 0.1570
401 0.0450
308 0.1570
373 0.0340
364 0.0280
363 0.2680
360 0.1570
361 0.2950
15. ST 1260 0.0450
1259 0.0220
1264 0.2030
1258 0.0240
1252 0.1890
1253 0.0020
1250 0.1010
1208 0.3500
1210 0.3640
1206 0.0290
16. arfar ‘ 1003 0.0510
994 0.1300
995 0.2160
987 - 0.2380
986 0.0020
977 0.0290
970 0.0100
969 0.2690
955 0.0940
956 0.1800
957 0.0720
951 0.0220

|y



g1

[ s T—vs 3(ii) ] YIE o U9 . e 7, 2006/99 17, 1927
1 2 3 4

17. aRSMI 5191 0.0060
536 0.0280
535 0.0230
534 0.2520
533 0.0020
538 0.3810
530 0.1180
527 0.0170
526 0.0410
523 0.0340
522 0.0730
521 0.2800
470 0.0290
476 0.2020
475 0.1680
471 0.0030
494 0.0290
383 0.0290
389 0.0530
388 0.0790
387 0.0280
384 0.1240
386 0.0350
397 0.1800
398 0.0620
399 0.0280
400 0.1910
420 0.0450
416 0.0790
401 0.0030
407 0.1570
406 0.0840
408 0.1120
410 0.0060
18. wisam 898 0.0250
897 0.0110
200 0.0040
899 0.1140
892 0.1340
891 0.1480
883 0.0020
890 0.0460
889 0.0320
886 0.1910
885 0.0360
853 0.0390
844 0.3890
845 £.0180
839 0.0050
838 0.3130
830 0.0320
826 0.2570
823 0.2230
822 0.0160
821 0.1280
812 0.0320
805 0.1960
806 0.0230
802 0.2890
801 0.0900
800 0.0290

3724 GU/2005—11
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o, , e e e e e e e
18. Fleagr (GML...) 793 0.0310
789 0.1780
786 0.0150
785 0.1770
784 0.1010
779 0.0310
775 0.1740
773 0.0980
772 0.1840
771 0.0190
765 0.0480
755 0.2290
756 0.1290
753 0.0140
78 0.0500
19. amw=1 372 0.0150
373 0.0260
376 0.0840
537 0.0460
384 0.0450
383 0.1730
382 0.0290
381 0.0550
380 0.2910
398 0.0720
401 0.0720
402 0.0860
403 0.0740
404 0.0570
405 ‘ 0.0250
1229 0.3640
1230 0.0730
1224 0.2970
1220 0.0280
1216 0.4710
1214 0.2520
1213 0.0560
1212 0.0360
1210 0.0560
1211 0.2520
1207 0.0840
1206 0.2350
1205 0.0200
1111 0.0280
1113 0.0080

[Frow03R0-31015 /9 / 2004—31 HR—1]
QN FHR, IR Al

Ltge ! T



[ [T —@vE 3(ii) ] T ST ;S 7, 2006799 17, 1927 .

New Delhi, the 4th January, 2006

S. 0. 32.— Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas number
$.0.3027, dated the 26™ August, 2005, issued under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines
{ Acquisition of Right of, User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published in the Gazette of
India dated the 27™ July,2005, the Central Govemnment declared its intention to acquire the right of user in the land, specified in the
Schedule appended to that notification for the purpose of laying an extension pipeline for transportation of petroleum products
through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) terminal in the State of Madhya Pradesh, to Piyala in
the State of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum Corporation Limited ;

And whereas the copies of the said Gazette notification were made available to the public on  the 22™ Qctober, 2005:

And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, submitted report to the Central
Govemment;

And whereas the Central Government, after considering the said report and on being satisfied that the said land is required tor laying
the pipeline, has decided to acquire the right of user therein ;

Now. therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central Government hereby
dectares that the right of user in the land, specified in the Schedule appended to this notification . is hereby acquired for laying the
pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section & of the said Act, the Central Government directs that
the right of user in the said land for laying the pipeline shall, instead of vesting in the Central Government, vest on the date of the
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all encumbrances.

SCHEDULE
TEHSIL : KESHAVRAI PATAN DISTRICT : BUNDI STATE : RAJASTHAN
S.No. INAME OF VILLAGE SURVEY NO. AREA IN HECTARE
2 3 4
1 PATOLIYA 431 . 0.6850
422 0.2900
407 J.1800
408 0.0080
394 1.0940
395 0.0360
396 1.1800
389 . 1.0650
380 0.1100
399 0.0220
398 0.0440
380 0.1450
379 0.0360
356 0.0220
315 0.0940
323 0.0510
321 0.0650
317 0.0080
316 0.0580
263 14.0360
259 0.0150
261 ' . 0.1520
251 0.0870
250 0.0940
249 0.1800
248 0.0220
247 3.0440
2486 0.2520
243 0.0720
242 0.0940
241 0.1230

239 0.0720
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4 2 3 4

1  PATOLIYA (Contd....) 225 0.1450
226 0.1160
224 0.0720
143 0.0150
152 0.0580
153 0.0720
154 0.0720
165 0.0220
203 0.0040
202 0.1950
196 0.0580
199 0.0940
200 0.1100
201 0.0360
207 0.0220
210 0.0360
209 0.0080
208 0.0080
2 ISHWAR NAGAR 760 0.1950
759 0.1100
758 0.1880
736 0.0220
734 0.0040
733 0.0940
732 0.1950
731 0.1100
722 0.0290
719 0.0080
718 0.0800
717 0.1010
716 0.0720
715 0.0150
707 0.0150
699 0.1520
698 0.2240
697 0.1370
696 0.0150
702 0.0220
3.  KASBA KESHAVRAI PATAN 601 0.0940
602 0.0580
603 0.0150
607 0.1010
606 0.2520
605 0.1010
563 0.0150
558 0.1160
557 0.1590
556 0.0440
555 0.0580
554 0.11860
553 0.0040
551/2506 0.0360
545 0.0080
544 0.1160
543 0.0720
5427 0.0720
497 0.0220
496 0.1660
495 (.0150
494 0.0510
460 0.0290

R TIL



[ v [I—a&v% 3(ii) ]

RE 1 TSI ; ST 7, 20067499 17, 1927

1 2 3 4
3. KASBA KESHAVRAI PATAN 459 0.1300
(Contd....) 424 0.0080
425 0.0220
452 0.0150
451 0.0650
476 0.4110
419 0.0510
624 0.2740
625 0.0080
627/2562 0.2450
626 0.0150
633 0.0440
417 0.0080
418 0.1010
645 0.2310
646 0.0080
648 0.2310
653 0.0360
664 0.0290
665 0.0800
666 0.0870
667 0.0720
668 0.2090
ugij 0.0080
704 0.0290
703 0.2600
717 0.0360
724 0.2020
725 0.3250
745 0.0150
771 0.1590
770 0.2520
769 0.1100
768 0.1100
767 0.1300
786 0.0360
802 0.2090
803 0.0290
814 0.0080
821 0.3530
826 0.0360
846 0.1660
847 0.0800
848 0.0150
B49 0.2240
911 0.0150
913 0.0870
941/2520 0.0080
941 0.3240
940 0.0220
942 0.2020
943. 0.1230
944 0.0220
967 0.0510
1079 0.0510
1078 0.1800
1074 0.0360
1008 0.0150
1009 0.3030
1005 0.0080
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1 2 3 4
3. KASBA KESHAVRAI PATAN 1003 0.2160
(Contd....) 1002 0.0290
1000 0.1590
998 0.0080
995 0.0080
996 0.1940
997 0.1010
1011 0.0080
1012 0.0510
1050 0.0290
1036 0.1660
1037 0.2090
1035 0.0360
1033 0.0800
, 1032 0.0510
1031 0.1010
1030 0.1660
1029 0.0800
1028 0.0440
1027 0.0580
1026 0.1090
1025 0.0290
570 0.0150
1013 0.0080
4 HATHNAPUR 422 0.0020
421 0.0930
420 0.0900
419 0.0990
418 0.1010
417 0.2230
416 0.1050
415 0.0990
424 0.0650
413 0.1380
412 0.0710
409 0.0220
440 0.0890
450 0.0280
494 0.0360
488 0.0070
492/516 0.0220
487 - 0.0440
483 0.5200
482 0.0080
484 0.0030
479 0.0560
480 0.0030
5. BHIYA ) 245 0.2030
246 0.0220
243 0.0240
236 0.0080
235 0.0940
234 0.2240
231 0.0080
216 0.4030
215 0.0440
207 0.0220
195 0.2710
194 0.1570

188 0.0070




[ 91T [1—47E 3(ii}]

WTCd 21 TGS : TEERT 7, 2006/9 17, 1927

1 2 3 4
5. BHIYA (Contd.) 193 0.0080
179 0.1590
180 0.0940
178 0.0020
172 0.0310
164 0.0680
163 0.2140
153 0.0070
146 0.3070
145 0.0580
144 0.0020
130 0.0230
123 0.0060
122 0.1800
121 0.1780
112 0.0050
106 0.19506
105 0.1880
98 0.0220
89 0.1670
g0 0.1490
78 0.0110
85 0.5270
88 0.0330
257 0.1110
263 0.0690
262 0.0820
261 0.1050
259 0.2160
: 277 0.0510
6. RANGRAJPURA 130 0.0200
127 0.2620
126 0.0510
13 0.0290
12 0.0150
11 (0.2550
4 0.1790
5 0.0450
7. ARNETHA 2287 0.2890
2287/2565 0.0100
2288 0.1010
2289/2564 0.0080
2289 0.0120
2345 0.0290
2350 0.0080
2346 0.0260
2349 0.1160
2348 0.0020
2374 0.0310
2373 0.1350
2377 0.0080
2376 0.2390
2389 0.0250
2380 0.1930
2391 0.0460
2441/2614 0.0140
2441 0.0710
2441/2607 0.0180
2450 0.0270
2451 0.0860
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1 2 : 3 4
7. ARNETHA (Contd.} 2452 0.2660
2453 0.1060
2454 0.0450
2455 0.1740
2456 0.0680
2457 0.0860
2462 0.0270
2476 0.0800
2477 0.2670
2479 0.0080
2481 0.3070
2482 0.0750
2494 0.0250
2497 0.0830
2496 0.2250
2103 0.0080
2097 0.3530
2094 0.0210
2092 0.1150
2081 0.0070
2078 0.3040
2061 0.0370
2061/2616 0.0160
2057 0.2770
2041 0.3370
2037 0.0285
2036 0.0580
2035 0.0440
2034 0.0150
2033 0.0720
2032 0.1010
2030 0.1230
8. SHRIPURA 622 0.0360
623 0.0020
621 0.0030
619 0.0940
560 0.2160
561 0.0250
611 0.2160
613 0.0020
608 0.0720
609 0.0320
607 0.2610
602 0.0290
598 0.1230
594 0.2070
595 0.1330
592 0.0240
9. SARSALA 18 0.0570
17 0.0020
16 0.0330
9 0.0660
5 0.0810
6 (.1390
4 0.0080
3 0.1940
42 0.0120
43 0.0260
44 0.1950
45 0.0400

47 0.0160

i oo



8Y

[ st I1—arv% 3ii) ] MR 1 7 : W 7, 200679 17, 1927

1 2 3 4

9. SARSALA (contd.,.) 48 0.0150
50 0.1810
80 0.2030
81 0.0180
62 0.0210
85 0.0280

10. BHAVPURA 11 0.1880
25 0.0150
33 0.0560
209 0.0080
217 0.4540
218 0.0290
218 0.0600
227 £ 0.0020
228 0.0220
215 0.0150
220 0.1440
230 0.1420
232 0.1350
233 0.0690
234 0.0740
235 0.0860
238 0.0150
237 0.0730
238 0.2560
239 0.0510
242 0.0650
248 0.0290
245 0.0580
244 0.0890
243 0.0670

11. ADILA 1784 0.0560
1785 0.3460
1763 0.0420
1777 0.0090
1781 0.3020
1761 0.0290
1759 0.2610
1758 0.1160
1757 0.0720
1607 0.0550
1457 0.0290
1451 0.0020
1436 0.0220
1435 0.2690
1432 0.0900
1431 0.2680
1479 0.0330
1483 0.3340
1464 0.0290
1492 0.02860
1504 0.1750
1508 0.0240
1518 0.1660
1519 0.1660
1520 0.0620
1515 0.2520
1514 0.0780
1529 0.0290
1558 0.0460
1556 0.19%0 _

4724 G12005-—-12
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11. ADILA {Contd.....) 1552 0.0620
15563 0.0760
1551 0.2290
1575 : 0.0220
1550 0.0150
ugj 0.0800
1814 0.1210
1817 0.0210
1820 0.0080
1819 0.0980
1818 0.2520
1828 0.0030
1829 0.0650
1830 0.1660
1831 0.1520
1809 0.0060
1808 0.0890
1719 0.0100
1682 0.0020
1683 0.0240
1684 0.1420
1703 0.0360
1702 0.2180
1704 0.0270
1718 0.0020
1717 0.0780
1716 0.0710
1715 0.0750
1714 0.0220
12. KAPREMN 2795 0.0150
2794 0.2110
2790 0.0390
27849 0.1610
2803 0.0250
2801 0.0560
2802 0.0390
2804 0.2260
2805 0.0290
2806 ©0.2860
2807 0.0160
2808 0.0130
2820 0.0130
2821 0.0120
13. HRAPUR 436 0.0130
432 0.1960
445 0.3390
444 0.0020
454 0.0330
462 0.3210
463 0.0040
469 0.0280
470 0.2560
475 (0.0290
481 0.0020
482 0.2320
492 0.0690
493 0.4140
495 0.4010
494 0.0020
504 0.0290

513 , 01690

[T I
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1 2 3 4

13. H!RAPUR (Contd....) 514 0.0730
520 0.1430

525 (3.0150

526 0.0080

388 0.0230

383 0.0540

382 0.2130

381 0.0150

378 0.2000

379 0.0820

377 0.01860

376 0.0570

375 0.1740

374 0.3030

433/2 0.0340

439 2.0340

437 0.0280

440 0.0410

! 454 0.1630
453 0.2080

452 {1380

445 0.0360

44111 0.2780

14. GARJANI - 382 0.3630
390 0.1120

389 0.3630

393 ] (.0340

406 G.0390

405 0.0450

404 0.3120

402 0.1570

401 0.0450

398 0.1570

373 0.0340

364 (.0280

3863 0.2680

360 0.1570

361 0.2950

15. BALAPURA 1260 0.0450
1259 0.0220

1264 (.2030

1258 0.0240

1252 0.1890

1253 0.0020

1250 0.1010

1208 0.3500

1210 0.3640

1206 0.0290

16. ARNIYA 1003 0.0510
994 0.1300

9a5 0.2160

ag7 0.2380

986 0.0020

977 002464

970 0.0

969 Nzl

855 G.0Ygi)

956 0.1800

957 0.0720

951 0.0220
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1 2 3 4

17.  ARDANA 519/1 0.0060
536 0.0280
535 0.0230
534 0.2520
533 0.0020
538 0.3810
530 0.1180
527 0.0170
526 0.0410
523 0.0340
522 0.0730
521 0.2800
470 ) 0.0290
476 0.2020
475 0.1680
47 0.0030
494 0.0290
383 0.0290
389 0.0530
388 0.0790
387 0.0280
384 0.1240
386 0.0350
397 0.1800
398 0.0620
399 0.0280
400 0.1910
420 0.0450
416 0.0790
401 0.0030
407 0.1570
406 0.0840
408 0.1120
410 0.0060

18. KODKYA 898 0.0250
897 0.0110
900 0.0040
899 0.1140
892 0.1340
891 0.1480
888 0.0020
890 0.0460
889 0.0320
886 0.1910
885 0.0360
853 0.0390
844 0.3890
845 0.0180
839 0.0050
838 0.3130
830 0.0320
826 0.2570
823 0.2230
B22 0.0160
821 0.1280
812 0.0320
B80S 0.1960
806 0.0230
802 0.2990
801 0.0900
800 0.0290

Lapnipe 1 !
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1 2 3 4

18. KODKYA (Contd........ 793 0.0310
789 0.1780
786 0.0150
785 0.1770
784 0.1010
779 0.0310
775 0.1740
773 0.0980
772 0.1840
77 0.0190
765 0.0480
755 0.2290
756 0.1290
753 0.0140
78 0.0500
19. AJANDA 372 0.0150
373 0.0260
376 0.0840
537 0.0460
384 0.0450
383 0.1730
382 0.0290
381 0.0550
380 0.2910
398 0.0720
401 0.0720
402 0.0860
403 0.0740
404 0.0570
405 0.0250
1229 0.3640
1230 0.0730
1224 0.2970
1220 0.0280
1216 0.4710
1214 0.2520
1213 0.0560
1212 0.0360
1210 0.0560
1211 0.2520
1207 0.0840
1206 0.2350
1205 0.0200
1111 0.0280
1113 0.0080

[F.N. R-31015/ 9/2004-OR-11]
HARISH KUMAR, Under Secretary
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2 fawelt, 4 SHatt, 2006

F1 3. 33.— D41T WYER 7 USIfergm i @i geuees 4 IUIT @
HRER @1 o) orftifam, 1962 (1962 & 50) (ﬁfﬁsﬂﬁs(ggmm
mﬁwmw%)aﬁwalaﬁw(ﬂ o JH ST B T ARd WP
& Ugiferem R gIpfid T HAeld ® SfgE W e 3230 R 7
v, 2005, ST 9Rd a% S0 TN 10 fETER, 2005 H ueld @ e oft
g@wqﬁwéwaﬂwﬁﬁwv@ﬁmmﬁw
(m}wmﬁmmﬁﬁwaw%ﬁﬁwﬁumaﬁﬁ
mﬂ % UgIeR™ S@iel & uRded @ fu qed—whrem wigueTsd e
TiNaISTH B CARIA ¥ ARG Ygiferam auneH fafies g ve e wiguenzd

IR ST Tods SR @ ufdd GHar @ GRRG 26 ISR, 2005 @ ITAE
W?ﬁﬂéﬁ;

v wewm W 7, 9w ffrad @ 9™ 6 @ SR (1) & onfE, I
WER B Jo A € & F

3R T WER 3, 999 RO R R F92 & Iv9R R 9% WA 8 o
W fF god 4R Uguenss QeT © g onfed B 9wE Swr @ SRR @
arst e @ fafreay R §

Se He B RGN, S T B U 6 P SR (1) g vew afddal
F TAM G §Y, WE BT even &P oW ofgEer @ e sgEd
Rfafe 9f 3 wguensd RBM & fov Svar & AfteR &1 s fFa S 8
3 HEY TRER S99 ANFREE # URl 6 @ SR (4) BN usd widedl @
G FY g0, I8 My ot ® 5 S 4 7 S @ aUeR 5w dame @
v R BToReE fafiee # Fifg B

I

wedrd - feveH e« @lel Xy - TR

@0 YT & ATH [ g4 TR g% Baea] ¥

1 2 3 4

1. wEe 1227/900 0.3154
1235/1060 00072
1231/1056 0.1944
2. @deR : 1027121 0.1088
| 1032/38 0.0108
1028/37 00540
3. fZuee 7417 00144
4. feeN 3950 0.0239
5. '-‘j)?‘m 117 00144
13 . 0.0126

[ . 9. 3AR-31015/94/2004- SR |I]
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New Delhi, the 4th January, 2006

S.0. 33— Whereas by notification of the Government of India in the Ministry of
Petroleum and Natural Gas number S.0. 3230, dated the 7" September, 2005, issued
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition
of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act),
published in the Gazette of India dated the 10" September, 2005, the Central Government
declared its intention to acquire the right of user in the land, specified in the Schedule
appended to that motification for the purpose of laying an extension pipeline for
transportation of petroleum products through Mumbai-Mangiya Pipeline Extension
Project from Manglya (Indore) terminal in the State of Madhya Pradesh, to Piyaia in the
State of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum Corporation
L' M . ~
Alnn(;l:f/ﬁ’ereas the copies of the said Gazette notification were made available to the public
on the 26" Octobrer, 2005;

And whereas the competent authority has, under sub-section (1) of section 6 of the said
Act, submitted report to the Central Government; :

And whereas the Central Government, after considering the said report and on being
satisfied that the said land is required for laying the pipeline, has decided to acquire the
right of user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the
said Act, the Central Government hereby declares that the right of user in the land,
specified in the Schedule, appended to this notification is hereby acquired for laying the
pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the
said Act, the Central Government hereby directs that the right of user in the said land for
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of

the publication of this declaration, in Bharat Petroleum Corporation Limited, free from
all encumbrances.

SCHEDULE
TEHSIL : HINDAUN DISTRICT : KARAULI STATE : RAJASTHAN
S.No. NAME OF VILLAGE [ SURVEY NO. AREA IN HECTARE
1 2 3 4
1. SANET 1227/900 0.3154
1235/1060 00072
_ 1231/1056 0. 1944
2. KUTAKPUR 1027/21 0.1089
1032/38 0.0108
1028/37 0 0540
3. HINDAUN 7417 0.0144
. DHINDHORA 3950 0.0239
5. BHUKRAVALI 117 0.0144
113 00128

[No. R-31015/94/2004-0O.R -i]
HARISH KUMAR. Under Secy.
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e s 2006
13T, 34— DT T T TF wdia O 2 5 oA & uw amgens 2
&mwamam,mmem‘mmmmﬁ

wese & @Y $ew siiom suRue fARes s umuerss Red omht o
R Ty dr ¥ s O arewenee Rom @ wiow @ e W sfipeen @

Iy gt # afa ofk F swer B s @ e awEn s 1
s o, dwitw weow, WWw M Fhw ogwemse Gf # swher @

st @ arsfer) s, 1962(1962 @ s0)@d o 3 @ IT-aTw(1 )EW weE
it @y ot gu, SEH IvTh B sfiw @ sty mea @ R smery

o oo st ¥
T sgEd # A ofy F Rewg B whw I3 adw A, B o B

Toey # germ wmiva o Hfigmen of wRrEl wmaner weer B sweey o &
ot ¥, e R B o, ofey & swdler & sfrem W aefw W e
# M wsmorsw Rem @ ofy e do & sndm st SR worde,
'mmmﬁrasm, Ted-Rroie -Aged s uwemse oo R atEey @
s s wiE ugueTEe TREow, 12/30,06 s, e YWaded, @@, ds,
TR faRawedt 620 001 (afFTang) B BT FPoT|

s
e RrueR e : frousRr e : afdereng
T : B
afa BT sH i T saw oy e — = gy
1 2 3 4 5 6
#.136 AEEIE 255 15 0 02 00
255 16 0 05 40
255 18 0 04 20
255 19 0 04 00

s T —

(. |, STH-25011/29/2004-30.37.~1 ]
. %, faewm, s=x afsw
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" * New Delhi, the 5th January, 2008 |
8.0. 34.—~Whereas, it appears to the Central Government that it is necessary in
the public interest that for the transportation of petroleum products from Chennai to
Trichy, Madurai and Sankari in the State of Tamilnadu, a pipeline should be laid by the

Indian Oil Corporation Limited,

And, whereas, it appears that for the purpose of laying such pipeline, it is necessary to
acquire the right of user in the land described in the Schedule annexed to this

notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act.1962 (50 of
1962), the Central Government hereby declares its intention to acquire the right of user

therein;

Any cerson, interelsted in the land described in the said Schedule may within twenty one
days ficm the date on which the copies of this notification as published in the Gazette of
India, are made available to the general public, object in writing to the acquisition of the'
right of user therein or laying of the pipeline u'nder the land to Shri. R.Vajravelu,
Competent Authority, Indian Oil Corporation Limited, Chennai-Trichy-Madurai Product
Pipeline Project with a branch pipeline from Asanur to Sankari, 12/3C, F Block, Mark
Residency, VOC Road, Contonment, Tiruchirappalli-620 001, Tamiinadu.

SCHEDULE
Taluk : Tiruvaiiur Bistrict : Tiruvaliur State : Tamil Nadu
: ; Area
Name of the Village Survey no. | Sub-Dwision no
Hectare Are Sg.mtr.

1 2 2 4 5 6

NO.136 THODUKADU 255 - 15 o o 20
265 T+ o 05 40

255 8 z 04 20

PR T } 04 00

(£ N R-250112G,2004-Q R 1]

ToR CRETEAR s Und r Doy
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T I, § ST, 2006
3. 35.— Dol PR B g UG B & [ cipled # A$ HTATE o
fs affeeng 7sa # dwrs A faofa, agad stk oFd o Igfew Iaee @
aRaza & P SRe aifrer oufied fRe g usuerss Rerd et aike

3R vA vda war & B 0 urguenga e & yaiee & T 3w aifirgmen A
Iug HgEd A atfa ofF F 3wt @ fter @ arcta @er amaeTs ®

3 3, Bepld FIBR, UTTaH My whrs ursveTsa G # I @
siferre &7 arcler) ifafer®,1962(1962 @ 50)@H aRr 3 @t IU-gwI(1)FA weH
oyt ® uTA XA U, IAH IUMI B YD B 30l B B TS AT

EﬁTEﬂWUﬂaﬂﬁ}f%;
s sggeEr & abfa afy F Rowg @1 @l ¥ afw A, Pt sa @

Toras #F aen Wi sm siftgmen @t wfel Amemew Geer @f Uy @ &
ST 3, gadftw Re @ offaw, oft & 3w @ fder @ swla @
& 9N uuergw Rem B ufy fafEa wu # endm oY s awdd
FerA wite),  dewd-fyeRe -Agad sae ugvemser ufiEeEn s smEeR @
ofepft @ W UTEUTEe UiHIeTe,12/30,U% SN, Al ddsedd], dLFLA. s,

FreRe [ Prafaewmedt! ~620 001 (afHa=g) ® BT FHT|
S _ Sl
ooEst e oTeH forem : #gR Tow : afieteng
- | aFBA
1 2 3 4 5 L &

[F1H #T-2501729/2004 -5 ¥R -]
w5, ¥ faEwm, v
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8. 0. 35— Whereas, it 2ppears to the Central Government that it is necessary i
the public interest that for the transportation of petroleum products from Chennai to
Trichy, Madurai and Sankari in the State of Tamilnadu, a .pipeline should be laid by the
Indian Oil Corporation Limited;

And, whereas, it appears that for the purpose of laying such pipeline, it is necessary to
acquire the right of user in the land described in ‘the Schedule annexed to this

notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act.1962 (5C of
1962}, the Central Government hereby declares its intention to acquire the right of -

therein:

Any person, interested in the land described in the said Schedule may within twenty one
days from the date on which the copies of this notification as published in the Gazette of
India, are made available to the general public, object in writing to the acquisition of the
right of user therein or laying of the pipeline under the iand to Shri. R Vajravelu,
Competent Authority, Indian Qil Corporation Limited, Chennai-Trichy-Madurai Product
Pipeline Project with a branch pipeline from Asanur to Sankari, 12/30, F Block, Mark
Residency, VOC Road, Contonment, Tiruchirappalli-620 001, Tamilnadu. :

SCHEDULE
Taluk :THIRUMANGALAM District : MADURAL State : TAMILNADU
T
Area
Name of the Village Survey No. | Sub-Division No.
Hectare Are Sq.mdtr.
1 2 3 4 5 6

NO.11.DHARMATHUPATTI 19 gl 0 00 60

[F. No. R-2501 1728/2004-C R
S K CHITK o Usid e Sec
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FT. 3T, 36.— BedIT AIBR @B & udtg 2t 2 5 Nolzag § I8 aegs 2

& afderarg oo & d=g ¥ fooha, Agyd 3R oF o UfEH IWMCA B
ufaze @ e gfege aifaa sruhtee fofies grr ursuerss e ot afau

[ParT IT—S8ec. 30}

3 v wdia &ar ? 1S U orguesd Ree & walee @ fow 39 sitggen 3

uwg gyt & abfa  oftr & 3uwtor @ sfyeR @ afE FHEm sTaES P
A 3w, DR ADR, UgeER IR e urguenger (ff # 3wEer &

aferess @1 aroter) Atfefered, 1962(1962 HT 50)B g 3 & IU-aRI(1)ER”T Ve
il @1 ULl W §U, IAH 30T B ATGBR H 3t wA B UA AT

@ TyoT Fet R
3o A A aifa ofe FF froag @1 =fm 3@ v, e amRd B

AT # T welia 3@ sifigmen @ ufel Fewer Fear @ Iues wa @
syt 2, sadtw Re @ offaw, oife & swdior @ afeR @ swla W oA
& HY uguaEe  Rem & oy Rtwe sv # osndw st s aendd,
werd uiirers), des-foshe -Agad U ursvense uRieEn S s A
ofepd T Fa UTSUGTSe UfYeie, 12/30,0% i, A Fused), s Js,
Heelaee fasaemes! —620 00 1(AfHcarg) @ BT JHI|

st
ATeIesT : oot e : fegges T afdrereng
. — PY e T g
Ta BT oITH A4 e )
o sfarz e | ane | gof #fex
o .M1 2 3 4 5 6
c*_;9 e 376 9 0 20 32

[T . #W-25011:29/2004 -39 AX.~1]
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New Delhi, the 5th January, 2006

8. 0. 36— Whereas, it appears to the Central Government that it is necessary in
the public interest that for the transportation of petroleum products from Chennai to
Trichy, Madurai and Sankari in the State of Tamilnadu, a pipeline should be laid by the
Indian Qil Corporation Limited;

And, whereas, it appears that for the purpose of laying such pipeline, it is necessary to
acquire the right of user in the land described in the Schedule annexed to this

notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act. 1962 (50 of
1962), the Central Government hereby declares its intention to acquire the right of user

therein;

Any person, interested in the land described in the said Schedule may within twenty one
days from the date on which the copies of this notification as published in the Gazette of
India, are made available to the general public, object in writing to the acquisition of the
right of user therein or laying of the pipeline under the land to Shri. R.Vajravelu,
. Competent Authority, Indian Qil Corporation Limited, Chennai-Trichy-Madurai Product
Pipeline Project with a branch pipeline from Asanur to Sankari, 12/30, F Block, Mark
Residency, VOC Road, Contonment, Tiruchirappalli-620 001, Tamilnadu.

SCHEDULE
" Taluk :KALLAKURICHCHI District : VILLUPURAM State : TAMILNADU
Area
Name of the Village Survey No. | Sub-Division No. Hoctare e samt.
1 2 3 4 5 6
_ NO.93 RAYAPPANUR 376 9 0 20 32

[F. No. R-2501 1/29/2004-0.R -1 ]
S. K. CHITKARA, Under Secy.
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qﬁﬁ:q—m, 5 AL, 2006

F. M. 37.— DT TBR o Ugfema 3t @R wgvevsa G # Iwier @
IR F1 acta) afaRA, 1962 (1962 &1 50) (TR = zod uwmE Ig@ Rfere
PE IRN &) B gRT 3 @ Ivgr (1) @ arefig o @ od wRa wer 3 efeme ik
wgpfae St Awiee ot siffegen deEm @ 3nm. 1849 ardi®y 19 ®E, 2005, W MG D
JSTH ARy 21 #Z, 2005 I UHRE @ o ofi, g 3T Rp@er A ower el W
ffefde ofy & sEreg o F AN (P J uwEh  (Fonge) 9@ EoRaE @ U
R et B uhsa 3 B JEE- TRTAEA iR ofasr 8 ses 2
Regae gftos Fluhee ke o uguasa Rem @ wive @ R 3wl @
AYBIT B 3ot B B TS PRT B graen o eff

A s woum ftRgen @ yRei oear @ adRy 26 SERA, 2005, @ IueE DA A
g i ;

3z Ferar WY A, Id sl @ g o6 @ IwuRT (1) B Siefle, DT WBR B
AT e & & R

IR & IR A, 39 RO W AR o @ gead, 3R UE JAuE & o W e
IR i uEuenga el @ e sl 2, Iue Imeer @ st @1 aela @Re @l
fafagea foperr 2

ad: 39, DAY B, Ja feRE @ g 6 & Iumy (1) T Wed ofddat @1 weliel
B gu, J6 gwon axdt 2 e o sMrymen ¥ depa swpgdt A Rfefde of d ugueisa
e @ ow Iwier @ s @ arcta Reen oar 2

3R Bl AR I FRRE B a6 @ UG (4) EW vew ofmdt @ TeT B
gU, IF RRa 2@ 2 fo sww ofn & swie & aewR 38 Goon @ udgd @ ey @
B war # e e @ e, mﬁ%mm’i@@aﬁ feogzare Ugifora wruteera
fafees 3 o gwm



{9 H—awg 3(ii) )

I 1 T A 7, 20067979 17, 1927

103

SRS
argal ¢ @™ forem ¢ FraTQ T ¢ HENTSg
N e af Fae Tz FaT i

q. Fen | deer |wmr| &t diet

1 2 3 4 5 6 | 7 8

G 274 00 01 81

280 00 02 74

279 00 07 67

278 00 05 60

277 00 00 53

357 00 05 83

436 00 00 60

433 g0 00 90

432 00 01 28

431 00 05 01

427 00 01 46

428 00 01 10

429 00 01 13

430 00 10 20

449 00 04 06

414 00 01 43

413 00 01 68

412 00 03 18

411 00 02 56

410 00 03 34

409 00 02 96

408 00 03 93

402 00 01 73

401 00 02 17

400 00 06 94

399 00 03 52

397 00 01 63

396 00 02 79

395 00 00 30

389 00 05 69

418 00 00 @ 34

417 00 00 31

416 00 00 60

415 00 00 30

407 00 00 30

403 00 00 95

388(P) 00 07 86

535 00 02 00

562 00 02 09

599 00 08 04

614 00 02 51

[T 01 19 07
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A ¢ T forem ¢ | TR 3 qBN
A L o et T2 qat o
q. qeE | geer |uar| ot e
1 2 3 4 5 6 7 8
7 1% 1302 00 19 83
1310 o0 17 17
1311 06 G0 44
1312 00 05 99
1314 06 06 89
1316 00 07 16
1318 00 04 99
1317 006 09 09
1319 0 27 00
1320 00 00 30
IE HIF
1320,1319 3T
1321 & &= 00 04 23
# aren
1321 00 58 03
1322 00 01 78
1783 00 03 83
1282 00 (8 52
1284 00 00 93
1271 00 G0 40
1281 00 06 50
1280 00 05 69
1272 00 11 22
1273 00 14 60
1274 00 16 88
e dud 1273,1274
AT 1141 & o 00 03 49
# =en
1141 00 03 31
1145 00 03 25
1143 o0 19 42
IE dGT 1143 3% _
1146 & &g &l 00 03 92
#Aoos T
1146 00 06 64
1147 00 08 47
1148 00 05 73

1149 00 06 15
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A ¢ W forer ¢ AT T ¢ HENS

C aF 5 —— -G CER]

g. ] oo™ = i vom | e g i A

1 2 3 -4 5 6 |7 8

7 18%wer (o) 1150 00 o1 71
1154 00 04 54
1155 00 05 08
1156 00 05 64
1157 00 08 36
1158 00 02 97
1159 o0 02 72
1160 00 02 75
1161 00 05 81
1162 00 07 80
1163 00 03 35
1164 00 01 42
1165 00 02 85
1166 00 36 81

IMC AW 1166 IR
1030 & dta & 00 02 64
Gl
1030 00 23 76
982 00 38 79
993 00 09 98
985 00 16 42
987 00 01 24
986 00 12 63
95 00 06 16
996 00 06 56
997 00 23 81
999 00 03 71
l B 05 30 36 |

3 oo 372 00 01 31
383 00 02 56
386 00 01 49
411 00 00 30
1101 00 10 17
1100 00 08 86
1099 00 00 30
1102 00 21 20
1103 00 08 .05
1075 00 04 49
1074 00 21 40

3724 GI/2005—14
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[ParT H—SEC. 3(ii)]

AII® & T frer ¢ @vara U4 § HES
b ekl LCIECLY nE J8T s :
5. q@n | et |war| & Hie
1 2 3 4 5 6 7 8
3 5 3¢ oas 1074 :
srerr (rier) } 00 01 96
# aren
1070 00 07 36
1071 00 00 87
1069 00 08 37
1064 00 13 71
1068 00 04 56
1065 00 12 55
1080 00 10 07
B 01__39 58
4 ForETEATS! 315 00 27 50
314 00 12 91
310 00 26 13
306 00 00 30
307 00 18 47
289 00 10 84
290 00 28 53
280 1 00 35 68
280 2 00 18 19
281 00 08 71
173 00 26 63
176 00 09 78
179 00 27 51
180 00 11 83
181 00 08 95
168 00 03 56
151 00 22 24
125 00 04 36
124 00 26 42
126 00 00 30
128 00 33 83
ALl 03 62 67
5 varaAmst 338 00 02 50
336 00 01 80
359 00 00 75
396 00 06 32
413 00 00 20
453 00 01 95
467 00 02 89
533 00 01 72
534 00 02 44
548 00 01 51
545 00 02 29
Bt 00 24 37
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A & T forern ¢ A T 8 HEWI
T e ot Te qET g
". qE | ¥y |uuy| ot diex
1 2 3 4 5 6 |7 8
¢ qHwE 316 00 02 77
340 00 02 57
B R 00 05 34 |
7 gAela 1019 00 02 40
1020 00 03 66
985 3 00 02 05
| | Tl 00 08 11 |
g &Y 778 00 02 03
787 00 Of 50
895 00 00 60
894 00 04 95
893 00 00 90
892 00 03 42
891 00 00 30
881 00 18 17
1112 00 02 25
1103 oc 00 96
1134 20 01 33
/A ) 36 41
9 TP 952 2D 01 02
946 RER 20
943 ‘0 00 65
942 2 01 05
828 G0 00 78
829 00 02 84
847 0003 90
861 "N 10 70
853 00 0O 50
855 00 00 90
868 00 00 60
709 w01 93
707 00 01 54
705 05 03 95
664 co 01 81
582 00 Of 82
583 06 05 82
[ 580 00 10 57 |
[ 00 51 58
10 &I 7 00 01 09
356 00 05 19
509 00 09 51
513 00 03 64
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AT ¢ T e ¢ g T 3 eI
G S s sat S I9-Tug R ELT
¥ il e | ¥t o) af
1 2 3 4 5 6 7 8
10 TEENE (o) 515 00 00 20
531 00 08 91
533 00 03 75
730 00 03 31
729 00 08 %53
693 00 02 30
688 00 00 30
702 00 13 13
703 00 11 16
I 704 00 39 27
R 01 10 29
11 T8 112 00 o1 00
110 00 00 60
Bet 00 01 60
12 #HF 1141 00 03- 63
1151 00 02 07
1278 00 00 50
1285 00 01 85
1286 00 00 30
1288 00 02 20
1290 00 01 15
1300 00 02 20
1309 00 01 20
1311 00 00 30
1291 00 00 80
1293 00 00 35
1254 00 05 26
31 00 0z 62
70 00 00 -95
72 00 00 65
32 00 04 82
151 00 02 64
176 00 02 46
180 00 09 65
182 00 01 72
A 00 47 32
13 @O 458 00 01 43
447 00 01 08
BT 00 02 51
14 958 1221 00 00 51
1222 00 01 35
1227 00 00 65
747 00 00 52
Rt 00 03 03
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IS ¢ Ted G HER G T § HeIUsg
&9 o st e I9-gus ATEA
q. T gen | ¥t |uar| af dex
1 2 3 4 5 6 7 8
15 3g 137 00 01 10
188 - 00 01 26
| Bt 00 02 36
16 e 338 00 06 39
332 00 02 41
104 00 05 79
122 00 00 47
124 00 00 52
154 00 00 30
153 00 01 68
165 00 06 55
780 00 00 90
779 00 03 75 .
778 00 06 90"
785 00 01 50
786 00 01 30
787 00 02 50
789 00 02 90
794 00 04 10
& 795 00 02 10
796 00 03 65
797 00 00 30
798 00 01 40
799 00 06 35
814 00 01 01
817 00 02 20
823 00 02 13
I kel 00 67 10
17 Al 252 00 01 71
827 0000 60
I BT 00 02 31
18 uoeft 922 00 18 88
951 00 01 00
920 00 00 50
874 00 00 67
835 00 02 07
862 00 00 69
847 00 01 72
[ - [T 00 25 53
19 TSI 33 00 00 30
122 00 01 17
114 00 01 37
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ATl ¢ EeEE fre ¢ | . T MR
| mmm o dt Te FE srane
q. g %321 o) & e
1 2 3 4 5 6 |7 8
19 MBIty (rer) 115 00 00 62
116 00 00 76
99 00 03 30
98 00 00 30
97 00 00 34
91 00 00 42
90 00 00 34
87 00 03 37
83 00 02 21
78 00 00 18
74 00 02 32
164 00 00 54
* 312 00 00 56
323 00 04 50
382 00 01 01
378 00 00 88
388 00 01 48
394 00 02 13
393 00 00 64
397 00 03 61
399 00 04 30
. et 60 36 63 ]
o0 TTHEAt 344 00 07  Of
349 00 01 70
351 _ 00 01 38
Rl 00 10 09 |
29 IBlET 561 00 03 64
569 00 09 30
570 00 07 30
571 00 00 30
562 00 54 90
[l 00 75 44 |
22 armE 1408 00 02 40
1391 00 01 79
1393 00 01 14
1372 00 01 18
1364 00 00 35
1367 00 01 72
1369 00 00 88
964 00 02 32
779 00 00 50
760 00 01 35
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AT ¢ T Rrell s o T ¢ e

T @ w e Te qE sEs

g . . gEm | gy | way| @t e

1 2 3 4 5 6 |71 8

22 areE (rRaR) 754 00 02 81
755 00 01 34
789 00 01 29
795 0w 15 79

T 00 34 8 |

[, §. 3R-31015/32/2004-37.37R-11 ]
Thw Fm, s wfem

New Delhi, the 5th January, 2006

S.0. 37— Whereas by notification of the Government of India in the Ministry of
Petroleum and Natural Gas number S.0. 1849, dated the 19" May, 2005, issued under
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act,. 1962 (50 of 1962) (hereinafter referred to as the said Act), published in
the Gazette of India dated the 21 May, 2005, the Central Govemment declared its
intention to acquire the right of user in the land, specified in the Schedule appended to that
notification for the purpose of laying pipeline for transportation of petroleum products
through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni (Solapur)
(via Hazarwadi) in the State of Maharashtra by Hindustan Petroleum Corporation Limited;

And whereas the copies of the said Gazette notification were made available to the
public on the 26"  August, 2005;

And whereas the competent authority has, under sub-section (1) of section 6 of the
said Act, submitted report to the Central Govemment;

And whereas the Central Government, after considering the said report and on being
satisfied that the said land is required for laying the pipeline, has decided to acquire the
right of user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Government hereby declares that the right of user in the iand
specified in the Schedule, appended to this nofification, is hereby acquired for laying the
pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the
said Act, the Central Government hereby directs that the right of user in the said land for
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of
publication of this declaration, in Hindustan Petroleum Corporation Limited, free from all
encurnbrances.
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SCHEDULE
Taluka : KHATAV District : SATARA State : MAHARASHTRA
Sr. Name of the Sub-Division Area
No. Village Survey No. Gat No. No. Hectare | Are| Sq.mt
1 2 3 4 5 6 7 8
1 MOL 274 00 01 81
280 00 02 74
279 00 07 67
2i8 00 05 60
277 00 00 53
357 00 05 83
436 00 00 60
433 00 00 90
432 00 01 28
431 00 05 01
427 00 01 46
428 00 01 10
429 00 01 13
430 00 10 20
419 00 04 06
414 00 01 43
413 00 01 68
412 00 03 18
411 00 02 56
410 00 03 34
409 00 02 96
408 00 03 93
402 00 01 73
401 00 02 17
400 00 06 94
399 c0 03 52
397 00 01 63
396 00 02 79
385 00 00 30
389 00 05 69
418 00 00 34
417 00 00 31
416 00 00 60
415 00 00 30
407 00 00 30
403 00 00 95
388(P) 00 07 86
535 00 02 00
562 00 02 09
599 00 08 04
614 00 02 51
Total 01 19 07 |
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‘aluka : KHATAV

District : SATARA

State : MAHARASHTRA

Sr. Name of the o Sub-Division Area
Ne. Village tiurvey No. Gat No. No. Hectare | Are| Sq.mt
1 2 3 4 5 6 7 8
2 DISKAL 1302 00 19 83
1310 00 17 17
13114 00 00 44
1312 00 05 99
1314 00 06 89
1316 00 07 16
1318 00 04 99
! 1317 00 09 09
1319 00 27 00
1320 00 00 30
Nala in between
Gat No 1320, } 00 04 23
1319 & 1321
1321 00 59 03
1322 00 01 78
1283 00 03 83
1282 00 08 582
1284 00 00 93
1271 00 00 40
1281 00 06 50
1280 00 05 69
1272 00 11 22
1273 00 14 60
1274 00 16 88
Nala in between
Gat No 1273, l 00 03 49
1274 & 1141 )
1141 00 03 31
1145 00 03 25
1143 00 19 42
Metalled road in }
Gat No Q0 03 92
1143 & 1146
1146 00 06 64
1147 00 08 47
1148 00 05 73
1149 00 06 15

3724 GI2005—15
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- KHATAV

State : MAHARASHTRA

Taluka District ; SATARA
Sr. Name of the | Sub-Division Area
No. Village Survey No. Gat No. No. Hectare | Are| Sq.mt
1 2 3 4 5 6 7 8
2 DISKAL {Contd.) 1150 00 01 71
1154 00 04 54
1155 00 05 08
1156 00 05 64
1157 00 08 36
1158 00 02 97
1159 00 02 72
1160 00 02 75
1161 00 05 81
1162 00 07 80
1163 00 03 35
1164 00 01 42
1165 00 02 85
1166 00 36 81
Nala in between
‘Gat No 00 02 64
1166 & 1030 }
1030 00 23 76
982 00 38 79
993 00 09 98
985 00 16 42
987 00 01 24
986 00 12 63
895 Q0 06 16
996 00 06 56
997 00 23 81
999 00 3 71
Total 05 30 36
3 LALGUN 372 G0 o1 31
383 00 02 656
386 00 01 49
411 Q0 00 30
1101 00 10 17
1100 00 08 86
1099 00 00 30
1102 00 21 20
1103 00 08 05
1075 00 04 49
1074 00 21 40

1
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Taluka : KHATAV District : SATARA State : MAHARASHTRA
Sr. Name of the Sub-Division Area
No. Village Survey No. Gat No. No. Hectare | Are| Sq.mt
1 2 3 4 5 6 7| 8
3 LALGUN (Contd.) Nala in Gat No 1074 00 01 96
1070 00 07 36
1071 00 00 87
1069 00 08 37
1064 00 13 71
1068 00 04 56
1065 00 12 55
1060 00 10 07
[ Total 01 39 58 |
4 NAGNATHWADI 315 00 27 50
314 00 12 91
310 00 26 13
306 00 00 30
307 00 18 47
289 00 10 84
290 00 28 53
280 1 00 35 68
280 2 00 18 19
281 00 08 71
173 00 26 63
176 00 09 78
179 00 27 51
180 00 11 83
181 00 08 95
168 00 03 56
151 00 22 24
125 00 04 36
124 00 26 42
126 00 00 30
128 00 33 83
[ Total 03 62 67 |
5 PAWARWADI 338 : 00 02 50
336 00 01 80
359 00 00 75
396 00 06 32
413 00 00 20
453 00 01 95
467 00 02 89
533 00 01 72
524 00 02 44
548 00 01 51
545 00 02 29
i Total 00 24 37 |
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Taluka : KHATAV District : SATARA State : MAHARASHTRA
Sr. Name of the . ~ Sub-Division Area
No. Village survey No. Gat No. No. Hectare | Are | Sq.mt
1 2 3 4 5 6 7 8
6 VARDHANGAD 316 00 02 77
340 00 02 57
I Total 00 05 34 |
7 PUSEGAON 1019 00 02 40
1020 00 03 66
985 00 02 05
| Total 00 08 11 |
8 VISAPUR 778 00 02 03
787 00 01 50
895 00 00 60
894 00 04 85
893 00 00 90
892 00 03 42
891 00 00 30
881 00 18 17
1112 00 02 25
1103 00 00 96
1134 00 01 33
Total 00 36 41 |
9 KHATGUN 952 00 01 02
948 00 01 20
943 00 00 65
942 00 01 05
828 00 00 78
829 00 02 84
847 00 03 90
861 00 10 70
853 00 00 50
855 00 00 90
868 00 G0 60
709 00 01 93
707 00 01 54
705 00 03 895
6564 00 01 81
582 00 01 82
553 00 05 82
580 00 10 57
| Total 00 51 58 |
10 JAKHANGAON 7 00 01 09
356 00 05 19
509 00 09 91
513 00 03 54

T



Taluka : KHATAV District : SATARA State : MAHARASHTRA
Sr. Name of the Sub-Division Area
No. Village Survey No. Gat No. No. Hectare | Are| Sq.mt
1 2 3 4 5 6 7| 8
10 JAKHANGAON (Contd.) 515 00 00 20
531 00 08 91
533 00 03 75
730 00 03 31
729 00 08 53
693 00 02 30
688 00 00 30
702 00 13 13
763 00 11 16
704 00 39 27
1 Total 01 10 29 |
11 VADKHAL 112 - 00 01 00
110 00 00 B0
[ Total 00 01 60 |
12 BHOSRE 1141 00 03 63
1151 . 00 02 07
1278 00 00 50
1285 - 00 01 85
1286 00 00 30
1288 00 02 20
1290 00 01 15
1300 00 02 20
1309 00 01 20
1311 00 00 30
1291 00 00 80
1293 00 00 35
1254 00 05 26
51 00 02 B2
70 00 00 95
72 00 00 65
32 00 04 82
151 00 02 64
176 00 02 46
180 00 09 65
182 00 01 72
[ Total 00 47 32 |
13 LONI 458 00 01 43
447 00 01 08
[ Total 00 02 51 |
14 VARUD 1221 00 00 51
1222 00 01 35
1227 00 00 65
747 00 00 52

Total 00 03 03 |
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Taluka : KHATAV District : SATARA State : MAHARASHTRA
Sr. Name of the Sub-Division Area
No. Village Survey No. Gat No. No. Hectare | Are | Sq.mt
1 2 3 4 5 6 71 8
15 AUNDH 137 00 01 10
188 00 01 26
[ Total 00 02 36 |
16 KHARSHINGE 328 00 06 39
332 00 02 41
104 00 05 79
122 00 00 47
124 00 00 52
154 00 00 30
153 00 01 68
165 00 06 55
780 00 00 90
779 00 03 75
778 00 08 90
785 00 01 50
786 00 01 30
787 00 02 50
789 00 02 90
794 00 04 10
795 00 02 10
796 00 03 65
797 00 00 30
. 798 00 01 40
799 00 06 35
814 00 01 Of
817 00 02 20
823 00 02 13
| Total 00 67 10 |
17 YELEEV 252 00 01 71
827 00 00 60
| Total 00 02 34 |
18 PALSHI 922 00 18 88
951 00 01 00
620 00 00 50
874 00 00 67
835 00 02 07
862 00 00 69
847 00 01 72
[ Total 00 25 53 |
19 LADEGAON 33 00 00 30
122 00 01 17
114 00 01 37
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Taluka : KHATAV

District : SATARA

Sr. Name of the Survey No Gat No Sub-Division Area
No. Village : ' : No. Hectare | Are| Sq.mt
1 2 3 4 5 6 7 8
19 LADEGAON (Contd.) 115 00 00 62
116 00 00 76
99 00 03 30
98 00 00 30
97 00 00 34
91 00 00 42
90 00 00 34
87 00 03 37
83 00 02 21
78 00 00 18
74 00 02 32
164 00 00 54
312 00 00 56
323 00 04 50
382 00 01 01
378 00 00 88
388 00 01 46
394 00 02 13
393 00 00 64
397 00 03 61
, 399 00 04 30
{ Total 00 36 63
20 VANJHOLI 344 00 07 o1
349 00 o1 70
351 00 01 38
[ Total 00 10 09
21 RAHATNI 561 00 03 64
569 00 09 30
570 00 07 30
571 00 00 30
562 00 54 90
| _ Total 00 75 44
22 CHORADE 1408 00 02 40
1391 00 01 79
1393 00 01 14
1372 00 01 18
1364 00 00 35
1367 00 01 72
1369 00 00 88
964 00 02 32
779 00 00 50
760 00 01 35
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Taluka : KHATAY District : SATARA State : MAHARASHTRA
Sr. Name of the ‘ Sub-Division Area
No. Village Survey No. Gat No. No. Hectare | Are | Sq.mt
1 2 3 4 5 6 7 8
22 CHORADE (Contd.) 754 00 02 8t
755 - 00 01 34
789 00 01 29
795 00 15 79
[ o Total 00 34 86

[No. R-31015/32/2004-O.R.-Il]
HARISH KUMAR, Under Secy.

7% feeeht, 5 wrmadt, 2006

3. 38— Pl WHR 1 vgiferm ok @fe asuaga (A o swam &
ARABR BT ool) AAEE, 1962 (1962 F1 50) (R swd THe uvHE Sud
M BB AT 8 ) &1 ORT 3 B STRT (1) & 9 o) P TS 9RG WHR
@ UDIerm 3R TIplde I FAGE $I AOGIAT W1 BN 2939 IR 18
T, 2005, W ARG & IWl95 ARG 20 37T, 2005 ¥ GBI @ 72 off, g
94 AfEREEA @ "o Al H faffde 4fy § wewy o # winew @@R)
deimod 4§ sRamn g § e aur fReeh Isfa o 89§ fIeama a6
ugifergd Jrel @ uRee @ forg Hag—wirem uigveze fRar aRaeEr @
eI | Rd Ugifergd dioneFE fofies g v e urveee R @
TaE @ AU ST & AAER BT ST P U NG P o Proef)

AN ST A9 ST B Gl ST B AT 18 AICEN, 2005 BT SUFET
a1 a1 g off _

3R wEH WEGR H, I AR B g 6 N SWRT (1) & onf, I
FIHR BT A Rurd < 41 R

IR TG WER 7, Id R R fFaR a7 @ vz ok 98 99 8] o
R b Jad YA uRtesd Rsm & o snfee 2 S99 suam @ afer @
arte e &1 fafeag fear 2

. 319, 6 P IUERT (1) ERT UEd wfdaar
1 YO ERA gY, TS HEOT il § fF 3w fgue W e appEy #
P ARBHR @1 ot far o

DI SUURT (4) ENT wew wfdeal @
T wRd §Y, I8 FRw < 2 fp 9w # 99T &1 JRFR 39 "W B
mﬂaﬁﬁrﬁaaﬁmmﬁﬁ%ﬂsﬁaﬁw,wﬂﬁwﬁﬁgw,
qd Ugiferam wioneE forfice 4 fAifzd amm
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ST

e : TR forem : war R Y : T
0 T &1 T W e g% saeaY A
1 2 3 4
1, & 1046/1842 0.0020
2. = 907 0.0360
3. 9™ 331 0.1400
4 o gd 3730/6279 0.0332
3719/6323 0.0144
5. 9 8/4269 0.0504
6. g 566 0.0720
567 0.1152
568 0.2304
740 0.0144
739 0.2160
739/2194 0.0144
736 0.0720
735 0.0040
753 0.0072
734 0.0040
733 0.0648
754 0.0432
770 0.2502
771 0.0936
773 0.0144
774 0.0648
777 0.0144
775 0.1296
776 0.0720
790 0.0040
788 0.0288
789 0.0072
822 0.0504
826 - 0.1008
826 0.0288
827 0.0848
841 0.0648
828 0.0144 .
840 0.1008
834 0.0432
826 0.2736
1025 0.0144

1024 0.0604

3724 GIl/2005—-16
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H0 ™ B AN Tk 3 A% R A
1 2 3 4
6.  Hel (Grd..) 1010 0.1080
: 1009 0.2088
989 0.0072
992 0.1584
993 0.0936
994 0.1080
960 0.0504
959 0.1584
937 0.2088
7. ERcH 790 0.0762
360 0.0076
351 0.0288
_ 349 0.0010
8. freaq 799/2569 0.1396
9. HIAR 1287/1418 0.0035
10. ¥l TTarsTh 112/465 0.0072
128 0.2018
139 0.0072
136 0.0144
118/474 0.0216
115 0.0100
11. @I 1667/4472 0.0792

[, H. 3R-31015/93/2004-3M.3TR- 1 ]
FW AR, X wiaa

New Delhi, the 5th January, 2006

S.0. 38.— Whereas by notification of the Govemment of India in the Ministry of
Petroleum and Natural Gas number S.0. 2939, dated the 18" August, 2005, issued under
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act),
published in the Gazette of India dated the 20" August, 2005, the Central Government
declared its intention to acquire the right of user in the land, specified in the Schedule
appended to that notification for the purpose of laying an extension pipeline for
transportation of petroleum products through Mumbai-Manglya Pipeline Extension
Project from Manglya (Indore) terminal in the State of Madhya Pradesh, to Piyala in the
State of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum Corporation
Limited;

And whereas the copies of the said Gazette notification were made available to the public
on the 18" Octobrer, 2005;

And whereas the competent authority has, under sub-section (1) of section 6 of the sad
Act. suinitted report to the Central Government;
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And whereas the Central Govennnent after considering the sald report and on bcmg
satisfied that the said land is required for laying the pipeline, has decided to acqulre the
right of user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the
said Act, the Central Government hereby declares that the right of user in thd land,
specified in the Schedule, appended to this notification, is hereby acquired for laymg the
pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the
said Act, the Central Government hereby directs that the right of user in the said land for
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of
the publication of this declaration, in Bharat Petroleum Corporation Limited, free from
all encumbrances.

SCHEDULE
TEHSIL : GANGAPUR DISTRICT ; SAWAI MADHOPUR  STATE : RAJASTHAN
S.No. NAME OF VILLAGE SURVEY NO. AREA iN HECTARE
1 2 3 4
1. TOKSI 1046/1842 0.0020
2,  BINEGA 907 0.0360
3.  CHHAN 331 0.1400
4.  UDAY KHURD 373016279 0.0332
3719/6323 0.0144
5. SEVA 8/4269 . 0.0504
6.  CHULI 566 0.0720
567 0.1152
568 0.2304
740 0.0144
739 0.2160
739/2194 0.0144
736 0.0720
735 0.0040
753 0.0072
734 0.0040
733 0.0648
754 0.0432
770 0.2582
771 0.0936
773 0.0144
774 00648
777 00144
775 R AP
776 s . 0 0720_
790 " 0.0040
788 “RTT 7 pb2ss
789 L0072 -

822 0.0504
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SNo. | NAME OF VILLAGE | SURVEY NO. | " AREA IN HECTARE

1 2 3 4
6. CHULI (Contd......) 825 0.1008
828 0.0288
B27 0.0848
841 $.0648
828 0.0144
840 ' 0.1008
B34 0.0432
836 0.2738
1025 0.0144
1024 0.0504
1010 0.1080
1009 0.2088
989 0.0072
992 0.1584
993 0.0938
994 0.1080
960 * 0.0504
959 0.1584
937 0.2088
7. KHAREDA 790 0.0762
360 0.0076
351 0.0288
349 0.0010
8. KISHORPUR . 799/2569 0.1398
9. BHALPUR 1287/1418 0.0035
10. BADH TATWADA 112/465 0.0072
128 0.2018
139 0.0072
136 0.0144
118/474 0.0216
115 0.6100

1. KHANDIP 1667/4472 0.0792

B o [No. R-31015/93/2004-0 R -Il}
HARISH KUMAR, Under Secy.

% fawedt, 5 WA, 2006

gigus

T 39.— B WHR, IQferm R @S gguers (7 ST & AR @1 i)

FFEW, 1962 (1962 &1 50) B ORT 3 P SUURN (1) N e AfKAAT &I FAT B §Y A

WHR & Yo 3R urplie A AT 3 SfgET W @1,30, 932, Al 4 A, 2005 H,

S aRa @ ogd, 9 11,6 3,97Es (i) 99 12 W19 2006 A, I 2466 ¥ YD 2496 W

et @1 T o, Frefefan wgw awel € srerfe-

I mmﬁwﬁ%ﬂwaﬁaﬂﬁﬁ

(&) gﬁu@%fﬁﬁﬁmgﬁmﬁﬁm TR, & ' W TR T, 6

(W) U 66T 2476 TT TR 2 W AW BT AW CTRRIER - TR, & WA W ‘gmﬂ?-ﬁtm’j
q-a!, .

?
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(M) Y EE@AT 2477 W WR 2 H AW “GOIRYY - SR, & AP R 3 @ 99 TR
“1326”, & TN WU TIY “14267 3@ WG ;
(@) T G 2481 W, W 2 F AW B AH “qrAqR (FaiR)”, & wi W Cwrage 0
I, o g & sivell wuraw &t gt # -
(3) TS G 2486 W, W™ 2 A UM “Tell - O & A W 3 & §d T
“90/21177, & IF W {d TR “1190/2117” w@r smen
(F) U Gl 2480 WY WM 2 H AR “O°, & M WA 3 & Td TR “3387, & A
W 4 & §94%d “ 0.05767, & W WaAhd  “0.0756” @i Sig ;
(®) U W& 2491 W; |
() w2 % B A R, B W W TN, a3
(i) & 2 # UM &1 TH “TRRIA-TN7, B @ ¢ R, 13
(F) Ueo T 2494 W, W 2 B, AW “EET, & W w3 B Ed TR (6407 &
TOF W 4 & 8a%a <0.022327, & IR W &b 70.22327, @ ST ;
() U W1 2406 W, W 2 F T B AW “Wiaqd (FAiR)”, & I W CHaE, ue
: [®1. 9. 3R-31015/93/2004 3,311 ]
w9 FAR, e wiwm

New Delhi, the 6th January, 200§
Amendment

8. 0. 39.—In exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby
makes the following amendments in the notification of the Government of India in the Ministry of
Petroleum and Natural Gas number S.0. 932 dated the 4" March, 2005, published at page 2466 to 2496
in Part II, section 3, sub-section(ii), of the Gazette of India, dated the 12"™ March, 2005, namely -

I
(a)
(b)
(c)
(d)
II.
(e)
®

(g)

In Hindi version of the §chedule to the said notification:-
at page 2475, for village name “ Sayroli” in column 2, read “ Shyaroli”;
at page 2476, for village name “Sayroli-Contd”, in column 2, read “Shyaroli - Contd™ ;
at page 2477, against village “Vazirpur-Contd” in column 2, for survey no. “1326” in
column 3, the survey no. 1426 shall be substituted”;
at page 2481, for village “Bhalpur (Niwazipur)” in column 2, read “Bhalpur™;
In English version of the §chedule to the said notification:-
at page 2486, against village “Chuli-Contd” in column 2 for survey no. “90/2117” in
column 3, the survey no. “1190/2117” shall be substituted,
at page 2489, against village “Chhan” in column 2, against survey no. “338” in
column 3, for the area “0.0576” in column 4, the area “0.0756”shall be substituted,
at page 2491,

(i) for village “Sayroli” in column 2, read village “Shyaroli”;
(11) for village “Sayroli-Contd”, in column 2, read village “Shyaroli-Contd”;

(h) at page 2494, against village “Khandip” in column 2, against survey no. “640” in

column 3, for the area “0.02232” in column 4,the area “0.2232” shall be substituted;

(i) at page 2496, for village name “Bhalpur (Niwazipur)”, in column 2, read . “Bhalpur” ;*

[No. R-31015/93/2004-0.R -11]
HARISH KUMAR, Under Secy,
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7% fewett, 6 Sa, 2006

F1. 3. 40.— BT FHN BN WIBSd § 98 HGgED T 21 ¥ B i T &
qRaET & 1T AWM - a3 FFATST - ST - T UZUeE & g § dAsT &
forz T grEAIZ M U SRREEET BT [AIRS ST UF ST [§uTs Sl |1y

3N FEY TN B IF IR [BE & WA & e o sEyas Sk g 2 6 o
afy  Rireds iR 3o Tguens EE SF ® o ¥ 3 S 39 aReE ¥ SuEs gl
i =i ¥, 39 & SR @ S fe a

3 Y, B A, G A mirr arguers (9f ¥ Swim & st & e )
Ffafaw, 1962 (1962 &1 50 ) @i amu 3 &1 SwuRT (1) SR e Siidadl &0 94T
&Y gQ, 9 IUERT & BN B 3T F & 3 9T B AN B @ ;

FE A, ST 3T IR aftia g § Raas ¥ o8 T ¥ Mt 3T Atafad @ am
3 1 Juurh (1) & I WA & TR 7 71 Sl 38 FRAgE & Sfeat |y S
& Iqwasel U & Al %, sﬁnﬁq%ﬁmﬁﬁ%ﬁ%mﬁﬁmmﬁﬁﬁqw
SR & AGR B oM & T § A, U, &, gudl, 589 o, 15 aEddE O
TG BT oIS UIRUeed Ui, ST #eW UISHZ, Wb Wad 9Tl & A,
HHE Few U, T0d - 395009, o U9 &1 fifad &9 Sné 9 w9 |

Sl
TR & alleurs Raeer s T ¢ eI
. . . T 3 Y AT B B T BTE
TWid H AW w4 9 [ = poan 3 - o
1 2 3 4 5
1e R (04 439 00 14 38
: 440 00 37 22
441 00 27 53
454 00 56 - 58
455 00 00 99
436 00 40 14
—_— 00 05 97
456 00 19 31
434 00 13 78.
433 00 31 68
432 00 13 35
430 00 10 27
428 00 00 47
431 00 32 83
2. yae 76 00 00 26
75 00 09 00

[ 1. €. Ta-14014/38/2005-31.491. ]
TH. o1, Head, 3o "9iay
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New Delhi, the 6th January, 2006

S. 0. 40.— Whereas it appears to the Central Government that it is necessary in the public
interest that for the transportation of natural gas through an interconnection between
Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipetine, a pipeline should be laid by
Gas Transportation and Infrastructure Company Limited;

And whereas it appears to the Central Government that for the purpose of laying the said
pipeline, it is necessary to acquite the right of user in land under which the said pipeline
is proposed to be laid and which is described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act , 1962 (
50 of 1962), the Central Government hereby declares its intention to acquire the right of
user therein;

Any person interested in the land described in the said Schedule may, within twenty-one
days from the date on which the copies of this notification as published in the Gazette of
India under sub-section (1) of section 3 of the said Act, are made available to the general
public, object in writing to the acquisition of the right of user therein for laying of the
pipeline under the land to Shri.A.K.Sanghavi, Competent Authority, Gas Transportation
and Infrastructure Company Limited Pipetine Project, Anand Mahal Apartment, Opposite
to Bhulka Bhavan School, Anand Mahal Road, Surat — 395009, Gujarat.

SCHEDULE
Tehsil : Olpad District : Surat State : Gujarat
: Area to be Acquired for ROU
Name of the Village Survey No./Block No. Hectare Aro Sam
1 2 3 4 5
1. Gyaspur 439 00 14 38
440 . 00 37 22
441 00 27 53
454 00 56 58
455 00 00 99
436 00 40 14
Asphalted Road 00 05 97
456 00 19 31
434 00 13 78
433 00 31 68
432 00 13 35
430 00 10 27
428 00 00 47
431 00 32 83
2. Mulad 76 00 oo 26
75 00 09 00

{F. No. L-14014/38/2005-G.P.]
S. B. MANDAL, Under Secy.
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[Pary [1—8ue. 3(ii)]

C FLIAAL— G TEH B ARG § I8 AawE g e ¥ % wghos W @
UReEd & fog IR - ST 3R ST - FEUEE - AT WEYEEd & A9E § SisY &
forq Ao SO US SRIEGEET ST oIS BN U WIEURIET e el |

AN BT TER H IH IR O & T & e ae e gdia @ E oo
i & e e sot argweee faeE @1 e ¥ S A 5w siftge & snes s
¥ qftfa ¥, Sudm & sfter & oA Rear A ;
Fd: 3, FE TR, Wi A wF wgewme (9 & s & sfie & oo )
wffraw, 1962 (1962 1 50 ) &1 uyrw 3 & Iwym (1) g Few sfeadl & Jam
A §Y, I YA F SBT3 B B A T H GG FHEE
#ré =, S g argd § altfa vf # Raeg ¥ ow artey ¥ R s sffRaw & aw
3 % Imury (1) & i R & oo ¥ gen S 38 STRgEAT @t wicat arerer A
P TURTZET HU & A &, JH A & e iy % e agwen e s # g se
TUENT & AHT F I B TEY § 41, €. P, qHdy, Few Wi, 9 aaesE 03
THEEE BT e QTR URANHT, ST AeA HTEHE, e Wad sl & 90,
T 7&W %, g - 395009, o T & ford w9 § snEd FH g |

el
awd ¢ S e s T U § AT
P i v | = AR & g S HA F Y dEwd
Yael &mn LA
1 2 3 4 5
1. 3 126 00 15 Y
127 00 20 58
119 00 36 80
120 00 08 10
111 00 15 84
112 00 13 07
e T 00 08 02
87 00 15 06
T (rem) 00 07 08
99 00 17 02
88 00 32 22
39 00 12 07
40 00 33 89
LS 00 06 37
43 00 15 22
44 00 08 20
42 00 17 27
45 00 10 74
48/3 00 08 486
32 00 13 78
29 00 29 48
28 00 01 49

LT
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| 1 2 | 3 4 5 ]
2. T e 00 04 35
214 00 12 80
213 00 3s 82
210 00 00 40
212 00 01 02
21 00 26 58
231 00 25 24
& Tl 00 00 44
233 00 10 71
234 00 30 44
235 00 00 44
238 00 28 28
259 00 35 16
237 00 oo 40
255 00 25 16
e Tl 00 oo~ a1
e 00 00 60
256 00 00 40
252 a0 24 45
250 00 21 91
251 00 09 00
ELIRG 00 03 42
291 00 24 11
290 00 02 90
294 00 09 92
288 00 36 74
287 00 20 31
283 00 00 87
284 00 00 40
286 00 13 45
] 00 06 60
331 00 22 95
AT Tl 00 00 77
339 00 08 80
340 00 09 93
338 00 01 95
341 00 19 19
Bz T 00 04 28
342 00 50 47
FeE T 00 00 40
363 00 00 57
364 00 34 24
359 00 18 40
374 00 23 43
375 00 02 18
FT AT 00 00 40
3. IEEd BEs 5T 00 1 57
192 00 10 59
193 00 11 73

3724 GI/2005—17
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Im_umii 1 2 | 3 4 | s B
a. Foas ¢ o) 196 00 17 07
T TR 00 02 21
9 00 12 46
=/ 00 04 93
12 00 00 10
4. HE 66 00 29 37
68 00 15 08
T 00 08 30
70 00 19 70
71 00 16 85
73 00 09 29
84 Q0 24 68
83 00 08 28
82 00 16 73
81 00 01 91
85 00 05 94
86 00 00 10
T T 00 03 76
111 00 41 03
5. qiel 89 00 23 00
. 102 00 18 53
103 00 30 25
125 00 14 88
133 00 21 44
134 00 10 21
132 00 04 g2
138 00 02 40
139 00 14 13
140 00 13 49
119 00 00 14
141 00 04 76
145 00 05 99
144 00 55 16
143 00 16 89
154 0o 00 19
T g 00 08 61
158 00 03 64
157 00 02 54
159 00 10 65
165 00 17 64
i 00 08 68
I aEe ¢ aat foree 2 g7 AT J
1. =i 856/1 00 06 26
854/2 00 01 98
842 00 06 98
843 00 08 53
844 00 01 51
845 00 07 13
el T 00 02 41
839 00 18 69

LR L L



[ 9T 11— 3(ii) ]

WA &1 TT9H - FAad 7, 2006919 17, 1927

131

{ 1 2 i 3 4 5 |

P gt 838 00 04 70
837/1 00 00 30
™= 00 01 16
836 00 34 22
835 00 00 92
834 00 41 88
825/ 00 19 66
820/1 00 23 77
817/1 00 27 10
793 00 18 88
79414 00 37 95
TR ) 04 32
34 00 00 10
185 0 00 07 86
796/1 00 28 45
799 00 25 85
967 00 87 75
969 00 49 12
974 00 18 16
975 00 16 33
976 00 20 08
977 00 13 59
978 00 19 09
1073 00 14 09
1072 00 12 80
990 00 03 82
1071 00 20 92
991 00 02 29
1068 00 26 83
1066 00 03 91
1065 00 39 70
1062 00 35 74
1059 00 13 44
1060 00 09 15
1058 00 19 18
1005 00 42 84
1006 00 28 29
1008 00 08 61
1015 00 14 54
1014 00 17 45
1016 00 01 09
1017 00 46 67
1018 00 27 39
e 00 06 09
237 00 26 32
238 00 01 99
236 00 06 63
235 00 26 35
234 00 01 42
7T T 00 01 42
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L 1 I 2 I 3 | a4 | 5 ]
Prime.afa 274 00 23 01
' 2761 00 18 70
T T 00 07 70
276/2 00 03 14
226/1 00 10 05
224 00 27 71
B 00 01 99
195/1 00 1 27
™ 00 19 00
195/2 00 12 50
196 00 21 18
202 00 17 98
201 00 13 91
199 00 15 44
144 00 03 64
123 00 57 90
121 00 25 65
119 00 14 41
T8 00 14 91
91 00 44 89
89 00 31 ag
2. fm 24 ) 00 24 71
25/% 00 16 18
23 00 00 35
25/ 00 06 75
26 00 11 25
30 00 12 59
29 00 29 31
33 00 01 86
34 00 11 04
2 00 59 67
7 00 10 69
5 00 06 03
6 00 19 15
8 00 25 81
3. qurErET 110 0o 0o 0
151/ 00 27 86
150 00 11 74
T8 00 07 28
151 00 20 90
152 .00 24 40
153 00 27 72
106 00 08 42
155 00 07 85
33% 00 05 44
e (¥ed) 00 02 74
33 00 08 23
32 00 06 70
31 00 00 51
34 00 11 44

Fopaape - ' [EL T
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[ 1 T2 [ 3 4 5 ]
fFriae....simr 30 o0 I8 r o
29 00 19 40
114 oo 10 91
28 00 11 61
27 00 00 10
26 00 32 96
25 00 18 95
AR & 00 05 70
24 00 01 24
4. 3irar 84/x 00 40 95
85 00 18 40
82 00 13 29
92 00 19 63
93 00 07 26
78 00 49 44
77 00 20 a7
114 [1]1) 21 21
117 00 29 83
119 00 00 15
116 00 [1]1) 10
120 00 38 44
125 00 086 59
124% Q0 08 a7
T 00 09 27
124 00 17 62
126 00 18 23
5. Qg 98 00 08 36
a7 00 29 77
96 00 a1 62
83 00 00 27
95 00 02 51
94 00 31 48
87 00 22 79
o aET 00 00 41
86 00 09 59
84 00 10 13
8§ 00 19 82
485 00 09 18
486 00 40 72
487 00 23 50
461 [1]1) 02 72
444 00 26 65
447 00 20 69
446 00 01 58
448 00 28 70
T T 1]1) 04 42
438 00 10 40
433 oo 45 21
434 00 10 71
432 00 o7 87
431 oo 02 33
430 00 07 73




134 THE GAZETTE OF INDIA : JANUARY 7.2006/PAUSA 17,1927 [Pary TI—S5c. 3(ii)]
I ! I 2 | 8 | 4 | 5 ]
CRECL 82 00 02 91
83 00 39 92
43 00 01 75
T 00 16 17
44 00 01 62
16 00 05 73
15 00 1 72
8 00 00 10
9 00 08 74
7 00 04 13
6 00 ot 67
5 00 00 12
10 00 05 76
2 00 00 10
23/=x 00 14 02
Ll 00 a7 15
231 00 02 76
234 00 48 54
245 00 00 10
235 00 08 81
246 00 03 86
225 00 23 33
221 00 05 75
222 00 00 10
224 00 06 44
223 00 00 38
7. 6 00 07 87
5 00 18 12
4 00 21 77
2/w 00 06 02
Sic| 00 05 23
1 00 34 61
S T 00 22 73
8. WY o T 00 22 24
877 00 15 03
878 00 37 30
879 00 33 28
926 00 10 94
923 00 35 15
921 00 00 14
922 00 25 66
890 00 25 57
793+794 00 16 86
816 00 06 83
815 00 05 00
813 00 17 83
810 00 14 94
811 00 00 24
808 00 15 89
804 00 09 00

[SUCTT L B
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1 1 | 2 | 3 | a 5
| B JORTHR 7806 00 09 88
766 00 16 35
765 00 15 97
736 00 20 14
737 00 24 15
T 00 09 20
733 00 o1 60
732 00 20 06
718 00 26 23
717 111) 26 49
8. = 445 00 39 55
' 446 00 29 77
448 00 20 42
449 00 06 40
441 0o 53 05
440 00 13 31
439 00 09 57
435/% 00 57 41
436 00 09 85
435/x 01 416 24
T 00 70 82
10, WzaR 98 00 18 53
97/4 00 09 78
97/3 00 01 08
96 00 31 78
93 co 23 81
95 : 00 02 50
94 00 27 69
89 00 09 64
90 00 13 66
el 00 12 84
1. 91 166 00 11 52
165 00 28 60
156 00 41 90
157 00 00 20
T 00 09 97
151 00 36 58
152 00 32 71
263 _ 00 28 40
148 00 1 21

[ 4. TA-14014/39/2005-51.. ]
T, . e, AR Fi
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New Delhi, the 6th January, 2008

S. 0. 41,—Whereas it appears to the Central Government that it is necessary in the public
interest that for the transportation of natural gas through an interconnection between
Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should be laid by
Gas Transportation and Inifrastructure Company Limited;

And whereas it appears to the Central Government that for the purpose of laying the said
pipeline, it is necessary to acquire the right of user in land under which the said pipeline
is proposed to be laid and which is described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (

50 of 1962), the Central Government hereby declares its intention to acquire the right of
user therein;

Any person interested in the land described in the said Schedule may, within twenty-one
days from the date on which the copies of this notification as published in the Gazette of
India under sub-section (1) of section 3 of the said Act, are made available to the generai
public, object in writing to the acquisition of the right of user therein for laying of the
pipeline under the land to Shri.A.K.Sanghavi, Competent Authority, Gas Transportation
and Infrastructure Company Limited Pipeline Project, Anand Maha! Apartment, Opposite
to Bhulka Bhavan School, Anand Mahal Road, Surat — 395009, Gujarat.

SCHEDULE
Taluka : Olpad Dist : Surat State: Gujrat
Area to be Acquired for ROU
Name of the Village Survey No./Block No.
Hectare Are Sq.m
1 2 3 4 5
1. Umara 126 00 15 94
127 00 20 58
119 00 36 80
120 00 08 10
111 00 15 94
112 00 13 07
Cart Track 00 06 02
97 00 15 06
Metal Road 00 07 06
99 00 17 02
98 00 32 22
39 00 12 07
40 00 33 89
Canal 00 06 37
43 00 15 22
44 00 08 20
42 00 17 27
45 00 10 74
46/3 00 08 46
32 00 13 78
29 00 29 48

28 00 01 49

Pty ‘ [ECTI
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T W OIS ;. Al 7, 20067909 17, 1927

] 1 2 | 3 I 4 5
" 2 Gothan Drain 00 04 35
214 00 12 80

213 00 38 82

210 Q0 00 40

212 00 o1 02

211 00 26 58

231 00 25 24

Cart Track 00 Q0 44
233 00 10 71

234 00 30 44

235 00 00 44

238 00 28 28

259 00 35 16

237 00 00 40

255 Q0 25 16

Cart Track 00 00 51
Drain 00 00 60

256 00 00 40

252 00 24 45

250 00 21 91

251 00 09 00
Asphalted Road 00 03 42
291 00 24 11

290 00 02 a0

294 00 09 92

288 00 36 74

287 00 20 31

283 00 00 87

284 00 00 40

286 00 13 45
Raitway Line 00 06 60
331 00 22 95

Cart Track 00 00 77
339 00 08 80

340 00 09 93

338 00 o1 95

341 00 19 19
Filed Channal 00 04 28
342 00 50 47
Filed Channal . 00 00 40
363 00 - 00 57

364 00 34 24

359 00 18 40

374 ; 00 23 43

375 00 02 18
Filed Channat 00 00 40
3. Vasvai Filed Channal 00 11 57
192 00 10 59

193 00 11 73

196 00 17 07
Asphaited Road 00 02 21
9 00 12 46
Canal _ 00 04 93

12 00 00 10

4. Kanad 66 00 29 37
68 00 15 08
Canal 00 0}:] 30

70 00 19 70

71 00 16 85

73 00 09 29

3724 Gl/2005—18
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C 1 1 A S S U S N S
T 4 Kanad Contd..) 84 00 24 68
83 00 08 28
82 00 16 73
81 (1)) 1 91
85 oo 05 94
86 00 0o 10
Asphalted Road 00 03 76
111 00 41 03
5. Saroli 89 )y 23 00
102 oo 18 53
103 00 30 25
125 0o 14 88
133 oo 21 44
134 00 10 21
132 00 04 92
138 00 02 40
139 (1)) 14 13
140 00 13 49
19 0o o0 14
141 0o 04 76
145 00 05 99
144 0o 55 16
143 00 16 89
154 00 00 19
Road (SH) 00 08 61
158 00 03 64
167 00 02 54
159 00 10 65
165 00 17 64
Canal 00 08 68
[ Taluka : Chourasi Dist : Surat { State: Gujrat |
1. Variav 856/1 oo 06 26
854/2 00 01 98
842 00 06 98
843 ' 00 08 53
844 00 o1 51
845 00 g 13
Cart Track 00 02 41
839 0¢ 18 69
838 00 04 70
8371 00 0o 30
Canal 00 o1 16
B36 00 34 22
835 00 0o 92
834 00 41 88
825N 0o 19 66
820/ oo 23 77
8171 00 27 10
793 0o 18 a8
794/1 00 37 95
Asphalted Road 00 D4 32
79412 00 0o 10
7951 00 07 86
7961 00 28 45
799 00 25 85
967 00 67 75
969 00 49 12
974 00 18 16
975 00 16 33

976 00 20 08

[RGB ' TR
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|

1

2 | 3 | 4
Contd...Variav 977 00 13 59
978 0.4) 19 09
1073 00 14 09
1072 00 12 80
990 00 03 82
1071 00 20 92
991 o0 02 29
1068 00 26 83
1065 00 03 91
1065 00 39 70
1062 00 35 74
1059 o0 13 44
1060 o0 09 15
1058 00 19 18
{15 00 42 84
i T 00 28 29
1608 00 08 61
1015 00 14 54
1014 oC 17 45
1016 00 o1 09
1017 00 46 67
1018 00 27 39
Nala 00 06 09
237 00 28 32
238 00 o0 99
236 00 06 63
235 00 26 35
234 00 01 42
Asphalted Road 00 01 42
274 00 23 01
27611 00 18 70
Asphalted Road 00 07 70
276/2 00 03 14
226/ 00 10 05
224 00 27 71
Canal 00 01 1]
1951 00 1 27
Canal .00 19 00
195/2 00 12 50
196 00 21 18
202 00 17 28
201 00 13 91
199 o0 15 44
144 00 03 64
123 00 57 a0
121 00 25 65
119 00 14 41
118 00 14 91
91 00 44 89
89 00 31 39
2. Vihal 24 00 24 71
: 25/B 00 16 18
23 00 00 35
251A 00 08 75
26 00 11 25
30 00 12 59
29 0o, 29 31
33 00 01 86
34 00 11 o4
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l 1 I 2 i 3 | 4 | ) }
2. VYihal Contd... 2 00 59 67
7 00 10 69
5 00 06 03
6 00 19 15
8 00 25 81
3. Vankala 110 00 00 90
151/P 00 27 88
150 00 11 74
Canal 00 07 28
151 00 20 90
152 00 24 40
153 00 27 72
106 00 08 42
155 00 07 85
33P 00 05 44
Metal Road 00 02 74
33 00 08 23
32 00 08 70
KY| 00 00 51
34 00 11 44
30 00 18 74
29 00 19 40
Canal 00 10 91
28 00 11 61
27 )] 00 10
26 ¥ KP4 96
25 oG 18 95
Asphalted Road Q0 05 70
24 00 01 24
4. Okha B4/A 00 40 95
85 00 18 40
a2 00 13 29
92 00 19 63
93 00 07 26
78 00 49 44
77 00 20 a7
114 0.0} 21 21
117 00 29 83
119 00 00 15
116 00 00 10
120 00 . 38 44
125 00 06 59
124P 00 08 97
Canal 00 09 27
124 00 17 62
126 00 18 23
5. Bhesan 98 00 08 36
97 (0] 29 77
96 00 N 62
93 00 00 27
a5 (0] 02 51
94 (0] 31 48
a7 00 22 79
Cari Track 00 00 41
6 00 09 59
M 00 10 13
a5 00 19 az
485 00 09 18
486 00 40 72

457 00 23 50

L ] ELE | R



[_‘iFT I1—3&g 3(ii) ]
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L_ 1 | 2 |3 | 4 | |
57 Bhesan (tomtdo:) 461 00 02 72
444 00 26 65
447 00 20 69
445 00 M 58
448 00 28 70
Asphalted Road 0.4 04 42
438 00 10 40
433 00 45 21
434 00 10 71
432 00 o7 a7
431 00 02 a3
430 00 07 73
§. Malgama 82 00 02 91
83 00 39 92
43 00 01 75
Nala 00 16 17
44 00 01 82
16 00 05 73
15 o0 1 72
8 00 00 10
9 00 08 74
7 00 04 13
6 00 o1 67
5 00 00 12
10 00 05 78
2 00 00 10
23/A 00 14 02
Nala 00 47 15
231 00 02 76
234 00 48 54
245 00 00 10
235 00 08 81
246 00 03 86
225 00 23 33
221 00 05 75
222 00 00 10
224 00 06 44
223 00 00 38
7. Asarma 6 00 07 87
5 00 18 12
4 00 21 77
2/B 00 06 02
Nala 00 05 23
1 00 34 61
Tena River 00 22 73
8. Ichchhapur Tena River 00 22 24
877 00 15 03
878 00 37 30
879 00 33 28
926 00 10 04
923 00 a5 15
921 00 00 14
922 00 25 66
890 00 25 57
793+794 00 16 86
816 00 06 83
815 00 05 00
813 00 17 83
810 00 14 94
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1 1 ] 2 I <IN R S 5 J
Contd...lchchhapur 811 00 00 24
808 00 15 89
804 00 09 00
805 00 09 88
766 00 16 35
765 00 15 97
736 00 20 14
737 Qo 24 15
Canal 00 09 20
733 co 01 60
732 00 20 Q6
718 00 26 23
, 717 00 26 49
9. Damaka 445 00 39 55
446 00 29 77
4438 00 20 42
449 co 08 40
441 00 53 05
440 oo 13 31
439 00 09 57
435/B . 00 57 41
436 co 09 85
435/A o1 46 24
Creek 00 70 8z
10. Bhatlai 98 00 18 53
97/4 Q0 09 78
9713 00 01 08
96 00 31 78
93 00 23 81
95 00 02 50
o4 00 27 69
89 00 09 64
90 00 13 66
Creek 00 12 84
11. Mora 166 00 1" 52
165 00 28 60
156 00 41 90
157 00 00 20
Canal 00 09 a7
151 00 36 58
152 00 32 71
263 0o 28 40
148 00 11 24

[F.No. L-14014/3%/2005-G.P |
5. B, MANDAL, Under Secy.

¢ faoelt, 6 WAL, 2006
F1. 9. 42.— BRIG TR B AeRd § T8 AEATE TG S § % e W
AT QU YRIRREF A fes & §adE el HeY Ay SR fames &
At & I/ el Juae & T @l AN SFUYEY T @l §TaE § Srageyl
T & Fon 3 Te Rt & Rt sodemel @@ wgiae T & qitaed @ ke

Yo T TR UUE RREEER HOET RIS @I U WUy ST Ml el

A <0 @R B TE TR WEH & TOH & Y 98 3Edd T
BT % 5 og 9fy ¥, R et Iuer e A @ OEE ¥, SR G 38 SgE
I ST § gt %, Iudm & SRER & S 6 A

[RCLTTITT S ' SO
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o,m%ﬁum,&ﬁﬁmﬁn@ﬁaw(‘@ﬁaﬁm%m
FH FoH ) HUZH, 1962 (1962 71 50) &l °RT 3 &l ITUM (1) = Yea siferrdi
% W & U, 38 9 § Iw & e @1 oR &7 & U SNY™ &l drgen
HE R,

B i, S 39 o § aifa R ¥ e 3, o8 ailiw & ey 3w
fefRm Y YR 3 F I (1) B A ARG @ TN H F97 Ui Aege &
qferd TR SHAT T SUTR U & AR ©, e Gl & Wit i @ I qiguenE
Rem o & o swEn @ st & o & e o 9 gened, aa afed,
T ey S TR Al [eS, YRYEEA 9iEeEn, 403, Y uaE
e, ] Teheid, SMRYE, ¥ETETE, SUYsT T O 500 038 &1 foftaq wa #
AT F ' |

ST

e Ht AW ud €. fag faw . 3T o 9 ST e g S
LG4 L [Eifesd

1 2 3 4 5

wEd ¢ HRT oo s o m T § AT TQ9
1) Ry 169 0 96 05
187 0 91 20
205 0 41 30
206 0 41 65
208 0 44 65
219 0 - 82 40
w5 18711 | 0 07 15
219 AT T & G & I 0 50 05

HEH 3 AR TTeett ¢ o TG § ST G297
1) TG 2/4 0 64 30
19/1T 0 23 05
19/2T 0 18 50
19131 0 25 50
19/4411 0 23 35
20/ 0 03 75
20/2 0 04 20
22/1T 0 88 70
22/2 0 25 75
24/1T 0 08 75
24744 0 12 10
2414 0 00 40
24/2u1 0 10 10
24/2u3 0 34 30
26/ 0 43 05
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[ParT TI—SkEc. 3(ii)]

| 1 2 | 3 | 4 | 5
1) anggy () 26/2 0 38 65
3714 0 09 75

37/20 0 01 20

37/3u 0 27 70

3734 0 08 55

37/44 0 32 35

37148 0 18 40

38/4 0 20 05

38/6 0 15 50

38/7 0 31 65

38/8 0 19 10

38/9 0 21 80

39/10 0 10 95

39/5 0 19 40

39/6 0 29 90

30/8 0 27 15

12112 0 09 25

135/2 0 37 7%

136/1T 0 28 95

136/1& 0 00 65

136/201 0 21 50

136/2411 0 07 85

137/1¢ 0 05 85

137114 0 19 10

137124 0 01 75

13713 0 36 75

13714 0 33 25

13812 0 42 90

2) dmfewg 311 0 20 8%
| 3/2 0 51 40
18 0 49 85

19 0 81 15

20/2 0 01 65

25 0 57 35

26/1412 0 04 95

26/1413 0 22 25

28/1¢ 0 35 90

2814 0 08 10

[ITE L



[ 9T [1—@ 3(ii) ]

1
W o1 U9 : IS 7, 20067909 17, 1927

1 2 | 3 4 5 |
2) Arfearg () 282 0 40 00
29/1 0 72 30
29/2 0 01 55
321 0 00 95
32/2 0 18 25
36/1q 0 15 60
35/2q 0 15 85
35/3q 0 15 20
35/4q 0 19 25
35/5 0 28 25
a7 0 04 90
g4 F 25 0 06 90
3) mfifdeulem 21 0 13 20
2/3 0 30 60
4/3 0 18 00
5/6 0 05 15
517 0 11 15
6/2 0 06 00
6/3 0 07 85
712 0 06 50
1072 0 04 45
11/2 0 06 90
18/1 0 00 15
1812 0 32 05
18/3 0 21 65
18/4 0 02 00
19 0 16 30
72/3 0 34 60
73/ 0 22 95
73/2 0 04 35
73/3 0 28 70
74/3 0 38 00
80 0 07 00
81/4 0 03 45
81/5 0 09 65
81/6 0 10 45
81/7 0 03 25
81/8 0 13 10
81/9 0 12 40

3724 Gi/2005--19
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| 1 2 | 3 | a4 | 8§ |
3) wfitFala (FRm) 82 0 06 80
119/3 1 04 15
119/4 0 01 50
123 0 12 30
179 0 12 0o
180/2 0 08 35
18044 0 06 70
188/2 0 10 80
18972 0 09 70
19212 0 09 40
193/2 G 09 95
19412 0 10 15
195/2 0 10 80
195/30 0 03 20
195/341 0 19 50
196/4 0 10 40
196/5 0 14 05
198 0 21 80
[ . H. TT-14014/16/2003 <., ]

T4, |1, Hed, 3R wEa

New Delhi, the 6th January, 2006

8. 0. 42— Whereas it appears to the Central Government that it is necessary in the
public interest that for the transportation of the natural gas from the exploration blocks
in the Northern/Southern Offshore of Goa and Structures in Andhra Pradesh of M/s
Reliance Industries Limited, the promoter company of M/s Gas Transportation and
Infrastructure Company Limited to the various consumers of Krishna and Khammam
Districts in the state of Andhra Pradesh, a ®ipeline should be laid by M/s Gas
Transportation and Infrastructure Company Limited;

And whereas it appears to the Central Government that for the purpose of laying the
said Pipeline, it is necessary to acquire the right of user in land under which the said
pipeline is proposed to be laid and which is described in the Schedule annexed to this
notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of
the Petreleum and Minerals Pipelines (Acquisition of Right of User in Land} Act,
1962(50 of 1962), the Central Governiment hereby declares its intention to acquire the
right of yser therein;

Any person interested in the land described in the said Schedule may, within twenty-
one days from the date on which the copies of the notification issued under sub-section
(1) of section 3 of the said Act, as published in the Gazette of India, are made available
to the general public, object in writing to the acquisition of the right of user therein for
laying of the pipeline under the land to Shri. P. Butcha Reddy, Competent Authority,
Gas Transportation and Infrastructure Company Limited, Pipeline Project, 403, °C’-
Everest Block, Aditya Enclave, Ameerpet, Hyderabad, Andhra Pradesh, Pin-500 038.

[T 1120 I
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47

Schedule
Viliage Survey No./Sub-Division No. Area to be acqulred for ROU
Hectare Are C-Are
1 2 3 4 5
Mandal : Madhira District : Khammam State : Andhra Pradesh
1. Chilukuru 169 0 g6 05
187 0 91 20
206 0 41 30
208 0 41 85
208 0 44 65
219 0 82 40
In Sy. No.187/1 0 07 15
In Bet Svy No. 219 0 50 05

& Vg Boundry

Mandal : Nandigama

District : Krishna

State : Andhra Pradesh

1. Damuiuru 2/4 0 64 30
19/1A 0 23 05
19/2A 0 18 50
19/3A 0 25 50

19/4B1 0 23 35
201 0 03 75
2072 0 04 20

2211A 0 88 70
2212 0 25 75

24/1A 0 08 75

24/1B 0 12 10

24/1C 0. 00 40

24/2A1 0 10 10

24/2A3 0 34 30
2611 0 43 05
2612 0 38 65

37/18 0 09 75
3712A 0 01 20

3713A 0 27 70
37/38 0 08 55

37/4A 0 32 35
37/48 0 18 40




148

| E

THE GAZETTE OF INDIA ; JANUARY 7,2006/PAUSA 17,1927

[ParT [I—S8EC. 3(ii)}

| 2 . | 3 | 4 | s |
1. Damuluru (Contd.) 38/4 0 20 05
38/6 0 15 50
3817 0 31 65
38/8 0 19 10
38/9 0 21 80
39/10 0 10 g5
39/6 0 19 40
39/6 0 29 90
39/8 0 27 15
12112 0 09 25
135/2 0 7 75
136/1A 0 28 85
136/1B 0 00 66
136/2A1 0 21 50
136/2B1 0 07 85
137M1A 0 05 85
137/1B 0 19 10
137/2B 0 01 75
137/3 0 36 75
13714 0 33 25
13872 0 42 80
2. Torragudipadu n 0 20 85
32 0 51 40
18 0 49 85
19 0 81 15
2012 0 01 65
25 0 57 35
26/1B2 0 04 95
26/1B3 0 22 25
28/1A 0 35 20
28/1B 0 08 10
2812 " 40 00
29/1 0 72 30
2912 0 01 55
2n 0 00 85
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WA 1 TIH : S 7, 20067919 17, 1927

149

| 1

2 | 3 4 5

2. Torragudipadu (Contd.) 3212 0 ‘18 25
35M1A 0 15 60
36/2A 0 16 85
35/3A 0 15 20
35/4A 0 19 25
36/5 0 28 25
37 0 04 90
In Sy. No.25 0 06 a0
3. Ramireddipalli 21 0 13 20
273 0 30 60
4/3 0 18 00
5/6 0 05 15
57 0 11 16
6/2 0 06 00
6/3 0 07 85
712 0 06 50
10/2 0 04 45
11/2 0 06 20
181 0 00 15
1812 0 32 05
18/3 0 21 65
18/4 0 02 00
19 0 16 30
7213 0 34 60
73/1 0 22 95
7372 0 04 a5
73/3 0 28 70
7413 0 38 00
80 0 o7 00
81/4 0 03 45
81/6 0 09 6b
81/6 0 10 45
81/7 0 03 25
81/8 0 13 10
81/9 0 12 40
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[Part [I—Sec. 3(ii)]

1 2 | 3 | 4 | 5 |

3. Ramireddipalli {Contd.) 82 0 06 80
119/3 1 04 15

119/4 0 01 50

123 0 12 30

179 0 12 0o

180/2 0 08 35

180/4 0 06 70

188/2 0 10 80

189/2 0 09 70

19272 0 09 40

193/2 0 09 85

194/2 0 10 15

195/2 0 10 90

185/3A - 0 03 20

195/3B 0 19 50

196/4 0 10 40

196/5 0 11 05

198 0 21 80

7% feeefl, 6 T, 2005

[F.No.L-14014/16/2003-G.P.]

S. B. MANDAL, Under Secy.

T 43.— P @R B ARd § 98 AEES Yaig e & % §Ed W
AT [UE RN SR [iNee & aadd wa Aug ey sz ffes
F i ¥ I/ gl suae § O aiem A AFEEY B SEHIa 8 SRRy O
¥ Feer, TEsl AR Wew T @ R Iusienst 9% Tghie T8 @ 9Raed &
Re e T ZiOOIeYE UUE SRREER SRET MeT &N UE URUET e AR
gifed |

FR, L TET 3 5F TRUAR W & e & Y 98 SEdd T
grar ¥ B 39 9 ¥, Red Wiow graesd Rgm T @ IR 5, A Al 5 AkgE
§ U ST § AR %, S9EW & AR & S fear A

37, ¥, B qEN, Yo AR R sruegd (4R § owan @ At
F ) aufEe, 1962(1962 1 50) Bl HRT 3 I ITUART (1) =W Faw Al
F TEM F 20, 39 4N § owm $ aReR @ 3RH & & O GG @ A
FHT %

FE i, s oad oad ¥ A i ¥ Reex 3, wu Ahw @ R s
s 1 ar 3 @ Suurg (1) % S W & o § au gaa SgEe
ofT T SET ) SUEE S & A T, T B % Wit U ety A
% U TR % ARER & 3O @ g o @ JoEs, 9ae T, W giEde
§F UE ST BT TS, grRueie aRan, 403, 6 wate @, s
Tee, UL, ¥aER, SYusy oo e 500 038 @t R ww  smaw 9
T |



[_“TFT I—amg 3ii) ] o

S
e 1 AW 4 &, fe Refr 6. o 3 7, S T3 & et Ao
LS © fr
1 2 ' 3 4 5
HEe 3 foeet ¢ SEmieT TR 3 ST 089
1) geTgL 223 0 74 10
228" 0 28 85
230 0 00 10
231* 0 10 30
232* 0 23 50
2) yaafii 382 0 81 65
383" 0 82 85
384* 0 55 95
389 0 a5 85
390 0 07 30
391 0 43 65
393 0 74 75
394 0 89 00
396 0 83 05
399 0 40 20
400 0 17 75
401 0 78 75
402 0 01 90
403 0 23 75
438 0 68 25
445 o 16 ‘55
446 0 50 75
447 0 95 75
472 0 08 90
474 0 28 00
475 0 15 85
476 0 15 95
477 0 00 30
478 0 49 70
479 0 04 75
483 0 11 55
542 0 80 95
- 688 0 18 95




THE GAZETTE OF INDIA : JANUARY 7, 2006/PAUSA 17,1927

[Part 1I—S8rie. 3(i)]

2 | 3 4 | 5 |
2) Rt (Frier) 689 0 91 45
700* 0 18 55
722 0 04 40
725 0 70 05
726 0 50 a5
727 0 84 65
728 0 00 35
729 0 83 50
T2 § 396 i 401 % da § 0 09 30
qd + 403 ¥ 0 03 60
7§ 725 % 0 06 50
3) drArEafe 10 0 47 70
12 0 19 75
13 0 18 85
14 0 08 35
21 0 82 40
120 0 30 65
133 0 40 15
134 0 50 90
139 0 54 80
140 0 32 60
141 0 40 10
Td o 10 Sl 140 =& S ¥ 0 07 25
7 F 140 i 0 03 90
HST 8 A e 3 TSl T § T TR
1) ¥g= 384 0 16 35
392 0 07 65
393 0 03 05
394 0 10 25
398* 0 13 35
434 0 17 70.
881+ 0 07 50
885* 0 18 60
893* (Taiz wTE ) 0 23 80
897" (TaHE W) 0 88 20
¥4 7 398 X 893 & Hw | 0 08 70
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l 1 2 ] 3 | a4 | s
730 3 GEFAT R ¢ TmES TS 2 T e

1) gl 756 0 13 00

757 0 25 45

759 0 21 g0

760 0 05 35

781 0 25 85

762 0 25 25

766 0 1 80

787 0 58 8&

788 0 02 05

770 0 00 60

775 0 22 15

776 0 27 00

777 0 00 15

778 0 17 75

779 0 20 30

781 0 04 85

871 0 87 60

Y 9749w 871 Hag A 0 31 35

1) e ' 13 0 70 90

21 0 03 20

22 0 15 65

23 0 17 10

24 0 00 85

2% 0 12 75

29 0 21 20

30 0 05 35

189 0 63 45

191 0 20 70

195 0 00 70

197 0 31 10

198 0 88 0o

199 0 03 85

200 0 56 80

2011 0 24 50

201/40 0 28 15

3724 G12006—20
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L | 2 | 3 | 4 | s
202 0 14 70
229 0 01 05
230 0 69 15
237 0 37 15
232 0 33 30
w232 3w 191 % g B 0 09 60
% 198 3w 167§ 0 03 a0
- foeent 2 Tz T ¢ ST Gy
B4 0 10 85
100 0 01 70
101 0 20 20
102* {waHe v ) 1 76 85
105* 0 39 55
1273 (nadie warg) 4 65 50
47 102 T 1273 & &9 § 0 09 20
734 101 Fw 102 & ' ¢ 04 10
Talu Lon i 1606 -2008 s G e, 1962 @ ura 3 & suuin (1) & s e R 1 d sl 5w

L wEg
[ | TA-14014/23/2003 ~51 4, ]
UH. |t wEe, S gqiEg

New Deihi, the 6th January, 2005

5O, 43— Whereas it appears 1o the Central Government that it is necessary in the
uabiao interest that for the transportation of the natural gas froin the exploration blocks
e Northern/Southern Offshore of Goa and Structures in Andbra Pradesh of M/s
Sooewace Industries Limited, the promoter company of M/s Gues Transportation and

sostructure Company Limited o the varicus consumers of Nalgonda, Rangareddy

© wiedak Districts in the state of Andhra Pradesh .o pipelines should be laid by M/s

Transporiation and Infrastructure Company Limited;

snereas 1t appears to the Central Government that for the purpose of laying the
Fipefine, it Is necessary to acquire the right of vser in land under which the said
i is proposed to be laid and which is described in the Schedule annexed o this
Cation:
o, favietore, in exercise of the powers conferred by sub-section (1) of section 3 of
. reurpleum and Minerals Pipelines (Aequisition of Right of User in Land) Act,
2050 of 1962), the Central Government hereby declares its intention to acquire the
- ¢t user therein;

cerson interested in the land described in the said Schedule may, within twenty-

Zays from the date on which the copies of the notification issued under sub-section

“uection 3 of the said Act, as published in the Gazette of India, are made available
-wneral publie, object in writing to the acquisition of the right of user therein for
of the pipetine under the land to Shil. P. Butcha Reddy, Competent Authority,
sportation and Infrastructure Company Limited, Pipeline Project, 403, *C-
stuc’s, Aditya Enclave, Amecipet, Hyderabad, Andhra Pradesh, Pin-500 038.

PRI R 3T i LU NI

.
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| Schedule
Village Survey NoJ/Sub-Division No. Area to be acquired for ROU
Hectare Are C-Are

1 2 3 4 5

Mandal : Bhuvanagiri District : Nalgonda State : Andhra Pradesh
i. Thukkapur ' 223 0 74" 10
228" 0 28 85
230 0 00 10
a1 0 10 30
2.5 0 23 50
2. Bhuvanagiri 38z 0 81 65
383 0 82 85
384+ 0 55 95
389 0 95 65
390 0 07 30
391 0 43 65
393 0 74 75
394 C 89 oc
396 0 83 05
399 0 40 20
400 0 17 75
401 0 78 75
402 0 01 50
403 0 23 75
438 0 68 25
445 0 18 58
446 C 50 75
447 0 95 78
472 0 08 a0
474 0 28 0o
475 0 15 85
476 C 15 as
477 0 00 30
478 0 49 70
479 0 04 75
483 0 11 55
542 0 60 95
688 0 18 g5
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1 2 | 3 | 4 | 5
2. Bhuvanagiri (Coatd) 689 0 91 45
700* 0 18 55
722 0 04 40
725 0 70 05
726 0 50 35
727 0 84 65
728 0 00 35
728 0 83 50
In Bet Sy.No.386 &401 0 08 30
in Sy. No.403 0 03 80
) In Sy. No.725 0 06 50
3. Bommaipalii 10 0 47 70
12 0 19 75
13 0 18 85
14 0 08 35
21 0 82 40
120 0 39 65
133 0 40 15
134 0 50 90
139 0 54 80
140 0 32 80
141 0 40 10
In Bet Sy.No.10&140 0 07 25
In Sy. No.140 8 03 90
IMandal : Med:hal District : Rangareddy State : Andhra Pradesh
1. Medchal 384 0 16 35
392 0 o7 65
393 0 03 05
394 0 10 25
388" 0 13 35
434~ 0 17 70
881 0 07 50
885" 0 18 60
B83* (Government Land) 0] 23 60
B97* (Government Land) 0 88 20
in Bet Sy.No.398 &883 0 08 70

T !



[ 11— 3(i6) | __ FmATR w7, 000 07,1927 1%
1 | 2 | 3 4 5
Mandal : Qutbullapur District : Rangareddy State : Andhra Pradesh
1. Dundigal 756 0 13 a0
757 0 26 45
756 0 21 90
760 0 05 35
761 0 25 85
762 0 25 25
766 0. 11 S0
787 0 58 85
768 0 02 05
770 0 00 60
775 0 22 15
776 0 27 00
777 0 00 15
778 0 17 75
779 0 20 30
781 0 04 85
871 0 87 60
In Bet 974 & 871 0 31 35
2. Gagillapur 13 0 70 80
21 -0 03 20
22 0 15 85
23 0 17 10
24 0 00 85
26 0 12 75
29 0 21 20
30 0 05 35
189 0 53 45
191 0 20 70
195 0 00 70
197 0 01 10
108 0 88 00
199 0 03 85
200 0 56 90
201/1 0 24 50
201/4Q 0 28 15




158 THE GAZETTE OF INDIA - JANUARY 7. 2006/PAUSA 17,1927 P f=-8ie 30|

1 2 i 3 | 4 | s
2. Gagillapur {Contd.} 202 0 14 70
228 0 01 05
230 0 69 15
231 0 a7 15
232 0 33 30
In Bet Sy.N0.232 & 191 Y 09 60
In Sy. No.198&197 Q 03 90
{Mandal : Shamaarpet District : Rangareddy State : Andhra Pradesh
1. Shameerpet g4~ 0 10 85
100 0 01 70
101 0 20 20
102* (Government Land) 1 76 95
105* 0 39 55
1273* (Government Land) 4 65 50
In Bet SyNo.102&1273 0 09 20
In Sy.No.1018102 O 04 10

* Survey Nos. notfiad vide 5.0, 1756 dated 16-06-2003 u/s 3(1) of P&MP Act 1962. Presant propasal is for additional
extents.

[F.Ne.L-14014/23/2003-G.P ]
- 8. B. MANDAL, Under Secy.
T fawedl, & WA, 2006

T 1. 44, — HATT FEN Pl AEEA ¥ 47 FGvdE T A 7 R O ™ &
Qe & o AR - 99 AT IR - 227N - TiET WEHART & S § AE &
oI 77 STIOTEY UF SRrEEaT &1 M1ES 27T Uk TEUAns [9mig 3 anag;

A FEH ET B TaT URUEIST AR & YO & U a8 aeas ude B ¢ e 3
qfy ¥ B A7 39 UEaeis et AN &1 WIT § 3T 1 3T P T 30Es AT
§ ali| &, T & it & e By A

WA I, FEE T, WS $7 meT wgrea (qf § suar & st w o)
sfafas, 1962 ( 1962 @ 50 ) &1 arr 3 &1 3wy (1) arT aee sfdai & JarT
FA FU, 0 WA & HAFT F AT F7 B ACT AT FOAGW HAE

o

Big AT, 7 AT AT ¥ ate g F e 7 3w A A Dol T i #r e
3@ 3wt (1) % M 9vA & TAEr § 7397 gailuA 1 Hiieganr # ulrl e Fae
QAT F OWEET B WA B T A 97, UL &, THAl, 9e W, U RTIEeE U
THPSFST HAH 122 IEURIEA URar, 3HZ "R UTEHE, R 9a9 U0 & A,
WG Hed 77, 77 - 395009, [ T A 0T B AT 4T AE |
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MR AN : AR 7, 2006/ 17, 1927

ECiil
T 3 IO Foreey 1 avrars T 2 o
. , . A 3 g A o @ R dmem

i & & qwt | = — p s
1 2 3 | 4 5
1. 5T 223% 00 45 58
198 00 02 50
161* 00 46 99
wr* 00 25 88
154% 00 04 93
155% 00 48 73
168% 0o 46 79
199 00 60 k3|
279f41 0o 02 92
197 00 13 12
171 01 57 25
170 0o 00 25
325/% 00 00 67
160 00 33 43
169 00 01 35
152 00 03 45
234% 00 53 74
2. 9ig LI 0o 10 34
3. Tt 75% . 00 13 23
76% o0 53 69
31 oo 72 53
3z [111] 16 28
et 00 09 a1
33 0o 59 29
Aol 00 06 10
35 01 40 13
T 00 53 53

f i & Iy I e ¢ TS WA & AU
1. g TE* 00 44 78
112 00 23 68
113 00 16 08
114 00 23 82
116% 0D 09 62

129/18+19+20+21+2 2+ 24+ 25430+31+32

+33+34 00 21 &3
122 0o 19 63
121% 00 39 B2
126 0o 30 BG
149% 00 71 35
T e 00 01 88
151% 0o 04 30
154 0o 09 24
298+ ' 00 41 71
307 oo 19 31
308 0o 10 a2
e ) 00 o8 43

416% oo 24 74
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I 2 I 3 | 4 ! 5 f
- 00 03 a1
441% 00 25 68
251 00 45 92
Fm 00 04 25
et 090 05 77
F 00 04 63
248% 00 66 63
191* 00 07 76
249 06 21 41
251 00 05 18
244 00 65 87
225 06 04 22
227 090 32 29
228 00 03 73
258 00 16 95
215 00 15 a8
234 00 36 28
214 00 186, 75
213 00 03 85
212 00 14 94

el TR Go 09 37

236 00 02 18

206 00 31 26

192 00 a1 27

193 0D 6o 15

= 00 17 71

G T 1457 00 10 32
317+ 00 20 33

318+ 00 14 73

g1g* 00 19 16

341 00 2 12

342 00 1 o4

844 00 24 02

e 00 a1 07

™ 00 10 68

. 515% 00 54 99
517 00 08 35

518 a0 10 55

519 0o 19 68

523% 00 10 98

524 00 01 18

a7Q* 00 23 78

465 00 00 14

4886 00 4 56

487 0o 15 55

468 06 22 44

460 00 14 18

o 104% 00 e 2z
YL 00 17 87

43+ 00 0o 80

3 e, L4
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l 1 | 2 | 3 1 4 | 5 i
Friw.. e ] 121* 00 09 52
8. gam H* 00 03 77
9« TERAT 319/1/2 00 11 86
319/1/1 o0 03 29
335% 00 34 81
T Roren ¢ amrers | W 3 TR J
1, mhar 1290% 00 03 12
1284% 00 23 41
1285%* 00 16 24
1280% 00 15 63
1277% 00 13 69
1279* 0o 24 a5
1093% 00 13 42
1094* 00 43 94
1097 00 21 04
awr* 00 06 30
1105 oo 19 33
1101 00 40 48
1103 oo 42 56
1102 00 05 g9
1073 o0 13 87
1068 0o 17 26
1067 0o 04 33
1066 0¢ oo 35
1062 0o 24 07
1040 00 0¢ 34
1069 00 18 05
1039 00 00 26
1038 oo 05 00
1037 o¢ 15 77
1036 oo 58 53
FEH T oo 04 42
1025 00 06 12
=t oo 16 82
1016/ 00 83 . 87
FRAT T 0o 32 78
2. FHaTEH arst oo 21 43
162% 00 31 55
146% 0o 02 21
160 00 o1 99
147% 0o 22 03
161% 00 34 27
3, =Y 1337 0o 24 03
1340 00 37 : 53
1341 00 00 29
1336 0o 34 16
1339 00 02 85
e T 00 02 05
4, T 128% 00 16 37
¥ oo 03 14
T T 00 04 43
404% 00 14 60
390 00 13 04
403 00 o8 13
4 .5
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P, .areere 391 R 404,55 ¢~ 00 G0 83
‘ 402 00 06 §1
408 00 03 70
407 60 08 91
378* 00 10 39
428% 00 23 23
e T 00 06 64
377* 00 06 21
376* 00 07 42
375* 00 04 08
762% 00 2k 45
667* 0o 12 42

* i o . 3033, RAiw s 16.11.2004 = G @ oG G2, 1962 &t um 3 3 qwm (1) 3
F=ir g R v o e | 59 R T Rl 3R |

[ . |. TH-14014/34/2005-3 4, ]
T, o, vem, gy wih

New Delhi, the 6th January, 2004

S. 0. 44.— Whereas it appears to the Central Government that it is necessary in the public
interest that for the transportation of natural gas through an interconnection between
Jamnagar - Bhopal and Kakinada - Hydrabad - Goa pipeline, a pipeline should be laid by
Gas Transportation and Infrastructure Company Limited;

And whereas it appears to the Central Government that for the purpose of laying the said
pipeline, it is necessary to acquire the right of user in land under which the said pipeling
is proposed to be laid and which is described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act , 1962 (
50 of 1962), the Central Government hereby declares its intention to acquire the right of
user therein;

Any person interested in the land described in the said Schedule may, within twenty-one
days from the date on which the copies of this notification as published in the Gazetie of
[ndia under sub-section (1) of section 3 of the said Act, are made available to the general
public, object in writing to the acquisition of the right of user therein for laying of the
pipeline under the land to Shri.A.K.Sanghavi, Competent Authority, Gas Transportation
and Infrastructure Company Limited Pipeline Project, Anand Mahal Apartment, Opposite
to Bhulka Bhavan School, Anand Mahal Road, Surat - 395009, Gujarat.
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SCHEDULE
Tehsil : Umargam District : Vaisad State : Gujarat 5
Area to be Acquired for RO
Name of the Village Survey No./Block No. Hoctare Are Sqm
1 2 : 3 4 5
1. Zaroli : 223* 00 45 59
198 00 02 50
161+ 00 46 99
River* 00 25 88
154* 00 04 93
155* 00 48 73
168* 00 46 79
199 00 60 31
2 00 02 92
187 00 13 12
171 01 57 25
170 00 00 25
325/C 00 00 67
160 00 33 43
169 00 01 35
152 00 03 45
234* 00 53 74
2. Borlai Nala 00 10 34
3. Achchhari 75" 00 13 28
76* 00 53 69
3 00 72 53
32 00 16 28
Road* 00 09 41
33 00 59 29
Nala 00 06 10
35 01 40 13
River* 00 53 53
[ Tehsil:Pardi | District : Valsad | State : Gujarat |
1. Dungara River* 00 44 78
112 00 23 68
113 00 16 08
114 00 23 82
116* 00 09 62
129/18+19+20+21+22+24+25+30+31
+32+33+34 00 21 63
122 00 19 63
121* 00 39 82
126 00 30 86
149* 00 71 35
Government Land 00 01 88
151* 00 04 30
154 00 09 24
298* 00 41 71
307 00 19 21
308 00 10 32
Canal 00 08 43

416" 00 24 74
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2. Karvad Nala 00 03 81
441~ 00 25 68
3. Pandor 251 00 45 92
Canal 00 04 25
Canal 00 05 77
Canal 00 04 63
248* 00 66 63
191* 00 07 76
249 00 21 41
251 00 05 16
244 00 65 87
225 00 04 22
227 00 32 29
228 00 03 73
258 00 16 95
215 00 15 a8
234 00 36 28
214 00 16 75
213 00 03 85
212 00 14 94
Cart Track 00 09 37
236 00 02 16
206 00 3 26
192 00 41 27
193 00 00 15
Road 00 17 7
4, Ambach 445* 00 10 32
817+ 00 20 a3’
818* 00 14 73
819" 00 10 16
841 00 02 12
842 00 13 94
844 00 24 02
Road 00 01 o7
Nala* 00 10 68
5. Dumlav . 515* 00 54 99
517 00 08 35
518 00 10 55
519 00 19 68
523* 00 10 98
524 00 01 19
470* 00 23 78
465 00 00 14
466 00 04 56
457+ 00 15 55
468* 00 22 44

460* 00 14 18
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L 1 i 2 | 3 I 4 i I
6. Rohina 104* 00 06 32
7. Sonwada 507" 00 17 87

43* 00 00 80

121* 00 09 52

8. Sukhesh Canal* 00 03 77
9. Parwasa 319/1/P2 00 1 86
319/1/P1 00 03 29

335" 00 34 81

[ Tehsil: valsad | District : Valsad | State : Gujarat |

1. Gadanya 1290* 00 03 12
1284* 00 23 41
1285* 00 16 24
1280" 00 15 63
1277 00 13 69
1279* 00 24 35
1093* 00 13 42
1094* 00 43 04
1097 00 21 04
Nala* 00 06 30
1105 00 19 33
1101 00 40 48
1103 00 42 56
1102 00 05 99
1073 00 13 87
1068 00 17 26
1067 00 04 33
1066 00 00 35
1062 00 24 07
1040 00 00 34
1069 00 18 05
1039 00 00 26
1038 00 05 00
1037 00 15 77
1036 00 58 53

Cart Track 00 04 42
1025 00 06 12
Canal* 00 16 82
1016/A 00 83 87
Wanki Nadi 00 32 78
2. Kanjanhari Wanki Nadi* 00 21 43
162* 60 31 55
146* 00 02 21
160 00 01 99
147* 00 22 03
161* 00 34 27

3. Dhanori 1337 00 24 03
1340 00 37 53
1341 00 00 29
1338 00 34 16
1339 00 02 65
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I 1 | ‘ 2 | 3 ! 4 | 5 I
Contd.....Dhanori Cart Track 00 02 05
4. Vaghaldhara 128* 00 16 37

Drain* (0[] 03 14
Asphalted Road * 00 04 43
404* 00 14 60

3380 ac 13 04 .
403 0o 08 13
Between 391& 404 00 00 83
402 00 06 51
408 00 03 70
407 ao 08 a1
378" 00 10 3g
428* 00 23 23
Cart Track* 00 06 64
3 00 06 21
376* 00 07 42
37s* 00 04 08
762* 00 $1 45
667 00 12 42

* Survey Nos. notified vide S.0 3033 dated 16.11.2004 w's 3(1) of P&MP Act 1962. Present
proposal is for additional extents.

[F.No. L-14014/34/2005-G.P.]
S. B. MANDAL. Under Secy.
2 foeeil, 6 oad, 2006

FL. I 45— TG THN B AR6Rd § 98 AETF T B © 1% vd g gEidye uue
TEMCFI TR [N & Gaddm & g ey fegw fwfee & W & sad/afydh
WYAE & WA el AT AFYYEY TR &1 §EAsl ¥ ouTeyl 9 @ uftedl fiEed A
U T & i Soleel e e W @ dieE @ e T T e TS
TR AT e & U yETened Rer A TRy

AR FTT G Bl Ia URIEET OB & JOH & [0 98 STEae Yoid 2 § 6 99 g
H, e it aEuees Ret J a7 ¥, A A g e § Sues sggar § aiti ¢,
SRR & IR @1 37 ferdn AT |

Wi 3E, T TEN, Reem AR s omuemAei 8 owdm & afer @ eei)
Fiyfam 1962(1962 3 50) &1 910 3 &1 IUUNI(1) &R Taw STl T GORT T §U, 36
qf 7§ TR & AR @ O BN & AT I PG B E |

- o e, S e SRl A A iy § faes ¥, 98 e & ed e sftfm & o
(3) & suerq (1) & 37 9IRT & T9G H JA YR ST @7 YT TR F @
I W & A 2, g R & e vy & A agvenss /en aw @ fog swm @
HPR & 3 @ g &Y. @ geaneel, aum R , Ted W guesM U8 St
FA s UETETE qRAeAGE2 0-6-5, St gheT@iem U, e, S eEr
R, strergsT T - 533 001 &7 fiftae 1w § amdiy &t w1
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I

Hes g Foreer 8 Rpomm TR § AT G
T & AW w4 © / e Rfww § W A g AR & Afeg Badw
¥z i R
1 2 3 ‘ 4 ‘ 5
1) SrraraRe 13/ 11 0 23 00
wewms il forerm & fepom T § AT T2
2) FrewaRe 181/3f2 0 04 95

[ §. TA-14014/15/2003-1.4%, ]
TH. 5. ded, o7eR 9fam

New Delhi, the 6th January, 2004

§.0. 45— Whereas it appears to the Central Government that it is necessary in the public
interest that for the transportation of the natural gas from the exploration blocks in the
Northern/Southern Offshore of Goa and Structures in Andhra Pradesh of M/s Reliance
Industries Limited, the promoter company of M/s Gas Transportation and Infrastructure
Company Limited to the various consumers of West Godavari and Krishna Districts in the

State of Andhra Pradesh, a Pipeline should be laid by M/s Gas Transportation and
Infrastructure Company Limited;

And whereas it appears to the Central Government that fot the purpose of laying the said
Pipeline, it is necessary to acquire the ~yight Of vser in land under whichi the said pipefine is
proposed to be laid and which is described in the Schedule annexed to this notificatioft;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962(50 of
1962), the Central Government hereby declares its intention to acquire the right of user therein;

Any person interested in the land described in the said Schedule may within twerty-one days
from the date on which the copies of the notification issued under sub-section (1) of section 3
of the said Act, as published in the Gazette of India, are made available to the general public,
object in writing to the acquisition of the right of user therein for laying of the pipeline under
the fand to Shri. P.Butcha Reddy, Competent Authority, Gas Transportation and Infrastructure
Company Limited Pipeline Project, D. No: 20-6-5, Sti Surya Complex, Cinema Road,
Kakinada-533 001, East Godavari Dist, Andhra Pradesh State.

r Schedule ] l
Mandal : Nuzvid District : Krishna State : Andhra Pradesh

Area to be acquired for ROU
Village Survey No./Sub-Division No. Hectare Aro C-Are
1 2 3 4 5
1) Polasanapalli 13/1A1 0 ‘ 23 00
Mandal : Agiripalli District : Krishna State : Andhra Pradesh
2) Boddanapalli 181382 _ 0 04 95

[F. No. L-14014/15/2003-G.P ]
S. B. MANDAL, Under Sev,
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oH WA
73 fewelt, 7 femmn, 2005
. . . 46.— IENTF faamg srfufraw, 1947 (1947
F1 14) 9 17 F SAHO H, FHE WER A oS
e fafaes & weudd & Hag fraemnl 3R 396 wHEl
Fdr, srey o AT sfhfirs faam o i sER s
Ftfierto, e W UER (ued W' 51/91 9 46/92) F
T ) §, ) FEly TR H 05 -12-2005 HY W
I |
(9. TH-43012/8/91-31E, 3R, (fafaw) ]
(9. T5-43012/21/91-3TE. 3. (fafay) ]
ot un, 2fge, s uiwg
MINISTRY OF LABOUR

New Delhi, the 7th December, 2005
5.0. 46.—. In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Government hereby publishes the Award (Ref. No.51/91 &
46/92) of the Central Government industrial Tribunal-cum-
Labour Court, Rangalore as shown in the Annexure, in the
industrial dispuic between the management of Bharat Gold
Mines Ltd. and thetr workmen, which was received by the
Central Government on 05-12-20035.
[No. L-43012/8/91-IR(M)]
[No. L-43012721/91-IR(M)]
B.M. DAVID, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BANGALORE
Dated : 16th November, 2003
PRESENT :
SHRI AR. SIDDIQUI,
Presiding Officer
C.R.NO. 51/1991
1 PARTY:
Shri Babumani
Rep. by the Secretary,
Bharat Gold Mines Employees Union,
Qorgaum, Kalar Gold Fields,
Pin- 563120.
1l PARTY :
The Managing Dircctor,
Bharat Gold Mines Ltd.
QOorgaum,
Kolar Gold Fielils,
Pin-563120.
COMMON AWARD
The Central Government by exercising the powers
conferred by clause (d) of sub-section 2A of'the Section 10

of the Industrial Disputes Act, 1947 has referred this dispute
vide order No. L-43012/8/91-1R(Misc) dated 29-7-91 for
adjudication on the following schedule :

SCHEDULE

“Whether the management of Bharat Gold
Mines Limited, Kolar Gold Fields is justified in
dismissing Shri Babumani, a General Labourer
P.E. No. 137795 of Champion Reef Mine from
service w.e.f. 7-6-1990 ? 1fnot, what reliefthe
concerned workman is entitied to.?”

C.R. No. 46/19
IPARTY:

Shri Jayaveloo

Rep. by the President,

Bharat Gold Mines Employees Union,
No. 545, Near Punjabi Line,

Qorgaum, Kolar Goid Fields,

Pin- 563120.

HPARTY:

The Managing Director,
Bharat Gold Mines Ltd.
Qorgaum,

Kolar Gold Fields,

Pin- 563120,

COMMONAWARD

The Central Government by exercising the powers
conferred by clause (d) of sub-section 2A of the Section 10
of the Industrial Disputes Act, 1947 has referred this dispute
vide order. No. L-43012/21/91-IR (Misc) dated 8th May 1992
for adjudication on the following schedule :

SCHEDULE

“Whether the management of Bharat Gold
Mines Limited, Kolar Gold Fields is justified in
dismissing Shri fayaveloo, Tramming Maistry,
P.E. No. 085431 of Champion
Reefs. Minc from service w.e.f. 7-6-19907
If not, what relicthe is entitled to?”

2. Ajoint enquiry was conducted against the above
workmen alongwith two others on the allegation of
committing theft of company’s property. Necessary Show
Cause Notices were issued to all the workmen and their
explanations were rcceived. The Management has not
accepted the explanations and therefore an E.O. was
appointed and the Domuestic Enquiry was conducted
against all the workmen,

3. The specific charge made against them was that
on 29-7-1989 at 103 levet, Oborne, Shaft at about 1.10 pm
they were all sitting and pounding on the second turn
table of GBQ pieces, they have been surrounded and cought
by Fathesingh, Havildar No. 95, Jaikishan SD W.No. 420,
Roshanlal SD.W. No. 187 and M.M. Murthy GD.W. No.
140, they have found GBQ puowder approximately Skg on
the turn table. They have also found one 3 kg Hammer, one
round shaped gunny cloth for pounding the GBQ pieces
and two torn cloth pieces.
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4. Allthe workmen have denied the charges out right
and they have also raised the plea that they have not been
caught for having possessed these articles on their person
and therefore a mere finding of these articles inside the
mine does not lead to the conclusion that they have
committed the offences punishable under Sec. 6 and 13 of
the Karnataka Mining, Act, r/w Sec. 381 Indian Penal Code.

5. In the Domestic enquiry the second party
-examined many as many as 7 witnesses and they are cross
examined. A chemical report also obtained to show that
GBQ pieces contained gold valued about roughly Rs, 900.
All the workmen have participated in the enquiry and the
enquiry officer has conducted the enquiry in detail and
submitted his report Ex. M12. The Second SCNs were issued
and the concemed workmen have filed their detailed replied
by exhaustively discussing the evidence, both direct and
circumstantial. The Disciplinary Authority has not accepted
their explanations and therefore, passed orders of dismissal.
Appeal for mercy before the Managing Director came to be
rejected and the order of dismissal were confirmed.

6. Since the workmen have questioned the validity
of Domestic Enquiry the evidence was recorded on this
point and my learned predecessor passed a common order
on 8-8-97 holding that the Domestic Enquiry was conducted
in accordance with the principles of natural justice,

7. By Common Award dated 4th March, 1999, my
Learned Predecessor dismissed both the references and
that came to be set aside by Hon"ble High Court vide order
dated 22-2-2005 being assailed by both the first party
workmen in W.P. Nos.29298-299/99. The Hon’ble High Court
in their aforesaid order remitted back the matter for a limited

‘purpose calling upon both the parties to address arguments,
only, on the perversity issue and the unfair labour practice
and victimization.

8. 1 have heard the leamed counsels representing
the parties and posted the case this day for award. At the
very outset it is to be made clear that there was no
arguments advanced on either side on the point of unfair
labour practice and victimization. They have confined their
arguments on the issue on perversity or otherwise of the
enquiry findings holding the workmen guilty ofthe charges.
Learned counsel for the first party argued that as per
explanation at Ex. M 15 and M 16 submitted by the workmen
as against the findings of the enquiry, they have high lighted
the various legal and factual formalities crept in the findings
of the enquiry officer so as to lead to the conclusion that
they suffered from perversity and those explanations of
the workrnen have not all been considered by the
Disciplinary Authority in upholding the findings of the
Enquiry Officer and in passing the dismissal order against
them. He argued that the ingredients of theft have not at all
been satisfied in proving the charges of misconduct of
theft against the workmen, in as much as, the alleged theft
property in the case was not taken out of control and
possession of the management nor they were found
possession of said property at the place alleged nor they
were found taking away the said properly from out of the
premises of the management company. He conducted that
the evidence brought on record was not appreciated by
the Enquiry Officer in its proper perspective applying his
legal mind in as much as he very conveniently did not

3724 Gli20056-—22

consider the evidence of very prosecution witnesses’
lending support to the defence of the workmen but picked
and chosen the statements of certain witnesses which could
favour the management case on the vital points of
controversy between the parties. He submitted that the
Enquiry Officer though referred to the statement of workmen
as well as their defence witnesses to disprove the charges
of theft levelled against them but failed to take into
consideration the above said evidence without any
discussion and without any remarks passed as to why the
defence evidence was not worth credence or worth reliable.
As far as the management evidence is concerned, enquiry
officer after having discussed evidence of one Mr. Jaikishan
noted that it was corroborated by other management
witnesses namely, Roshan Lal and Fatehsingh who were
the members of the Detective Team. He ignored the
statement of another member of the defective team namely,
Mr. Murthy-GDW No. 140 in favour of the workman
assigning in-valid and irrelevant reasonings and also failed
to take into consideration the evidence of Foreman, Shri
Burland who wrote the report of theft under the instructions
of the said Fatehsingh, another member of Defective Team
without assigning any reason at all. He also ignored the
evidence of Govindswamy, mate examined before him as -
defence witness without any discussion in discarding the
same. He submitted that the work allotted to the first party
workmen at level 103 was very much completed by them
alongwith 3 other workers and when they were ready to go
to surface and waiting for a cage at the relevant point of
time, they were forcibly detained by the Detective Team
and there upon they were forcibly taken to their place of
work at ievel 103 and there they were shown with certain
incriminating articles including the theft property and they
being hold responsible for theft were falsely involved and
implicated with charge of theft without any strong or valid
evidence connecting the workmen with the alleged theft of
property. Learned counse] also took the court through the
reasonings given by the Enquiry Officer as to how the
burden of proof was wrongly shifted on the workmen on
the point of theft of property and on the point that they
were actually found indulging in theft activities. He also
contended that the prosecution story that the workmen
wete found actually pounding GBQ alongwith one Segaran
at 103 level was false and baseless not proved by sufficient,
cogent and satisfactory evidence. He submitted that the
points 1 to 7 raised by the Enquiry Officer while giving his
findings have not been established by legal and
independent evidence.

9. Whereas, learned counsel for the management
supported the findings of the Enquiry Officer and his
argument was that there was sufficient and legal evidence
to prove the charges of misconduct against the workmen
and that cogent and valid reasonings are assigned by the
Enquiry Officer inrelying upon the said evidence to come

“to the conclusion that the workmen were guilty of the

charges of misconduct leveled against them. After having
gone through the records I find substance in the arguments
advanced for the first party workmen.

10. Learned enquiry officer raised seven points and
after having discussed the evidence vide pages 13, 14, 15
and 16 of the Enquiry Report held the workman guilty of
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the charges of misconduct along with said Segaran and
Murthy, the other two employees of the management said
to have been allotted work at 103 level and found
committing thett at the relevant point of time.

11. As,could be seen from the aforesaid discussion
made by the Enquiry Officer, he having referred to the
statement of said Jaikishan, Watchman observed that it
was corroborated by the evidence of other detective
members of the team except said Mr. Murthy whose
evidence was not reliable for the reasons given by him.
The fact that the statements of Fathe Singh and Roshan
Lalare just the replica of the statement of said Jaikishan is
not to be disputed. The moot question now to be
considered is whether evidence of these members of the
detective team could have been relied upon by the enquiry
officer discarding the evidence of said Murthy, another
member of the detective team and the evidence of the other
prosecution witness namely said Barland, the Foreman and
the defence evidence which infact went unchallenged and
uncontroverted there being no cross examination to the
workmen or their witnesses. Said Jaikishan, Fathe Singh
and Roshan Lal have deposed to the fact at about 1 PM
that proceeded towards 103 level and at about 1.10 PM
they found above said 4 employees including the first party
workmen engaged in pounding GBQ and after having
sighted them, they started pushing the bandy and Jaikishan
who first saw the workmen shouted for help of other
detectives and al! of them were able to catch hold of the
workmen as wellas said Mr. Murthy but Segaran managed to
escape from the seen. The rest of his statement is with
regard to the finding of incriminating articles at the said
level and drawing the report of theft with the help of said
Foreman and then checking the property on surface to
draw a Mahazar and then taking further action in the matter.
Therefore the crux of the story and the aforesaid points
raised by the enquiry officer to fasten with the charge of
misconduct of theft upon the workmen and others was
that they were found pounding GBQ namely the theft
property when the detective team appeared on the scene
at level 103, the place the workmen were supposed to carry
out their ailotted work. If we scan through the statement of
said Murthy, Watchmen, one of the 4 members of the
Detective Team, we can certainly find much substance in
the arguments advanced by the first party that evidence of
this witness infact will support their defence when they
say that after having completed their allotted work when
they where ready 1o go to surface waiting for cage, they
were apprehended by the detective team and thereafier
taken to 103 level foisting a false case of theft against
them. In order to appreciate the defence taken by the first
party workmen let me first bring on record as to what above
said prosecution witness Mr.Murthy, Watchman 140 is to
say about the incident on hand. In his cross examination
he stated that when he along with other detectives checked
other ievels which were empty, they found in one of the
said empty level those alleged incriminating materials. He
stated that he took 15 to 20 minutes to see the materials
and collected the same and retumed to 103 plat. He further
stated that he [found atl the things namely basin with GBQ,
Hammer and empty gunny bag in the south level at the

TR i

distance of nearly 50 fi. from each material as against the
place of work of the workmen namely North Footwall Lods.
He stated that then returned to the plat 103 level and found
the workmen as well as the said Murthy standing near the
cage after washing and they were ready to go to surface
and it was at this point of time they (all the detectives)
detained these three workers at the plat. When a question
was put to the said witness in his cross examination as to
when he saw the workmen and said Murthy and at that
time what they were doing. He confirmed that he saw them
after washing and getting ready to go into the cage at 103
plat. When was put a question referring to the statement of
said Fathe Singh that he saw these workers at 103 level and
not on the plat? He replied by saying that he saw the 3
waorkers standing on the plat. He further stated that he did
not agree to the said statement of Mr. Fathe singh as he
actually saw the workmen and Murthy at the 103 plat. In
his further cross examination when a question was put to
him that as per the complaint to which he was one of the
signatories, the workmen were found pounding indulging
in theft activities at second turn table? The Witness in very
clear words replied that he has not seen the workmen and
the other two indulging in illegal activities of stealing gold
and catching them at second turn table. He also made it
ciear that he signed the above said complaint at the instance
of the said Fathe Singh. Now a question arises as to how
and why this piece of evidence rather the statement of Mr,
Murthy one of the 4 detectives could have been discarded
and disbelieved by the Enquiry Officer particularly when
he was not deciared hostile on behalf of the management.
The reasonings given by the enquiry officer not to believe
the said witness is very strange. In his view, his statement
in cross examination cannot be believed for the reason that
he had signed the complaint and himself collected the
incriminating materials. Then he remarked that “‘he perhaps
indifferently deposed in the enquiry taking advantage of
the absence of other prosecution witnesses while he was
deposing his evidence to favour the defence”. As far as,
signing of the complaint is concerned, the witness in very
clear words as noted above, stated that he signed the
complaint at the instance of Shri Fathe singh. With regard
to collecting of the materials he might have collected the
materials and it is not the case of the prosecution that they
were found in possession of the workmen. His reasoning
that the witness might have taken undue advantage in the
absence of other prosecution witnesses in deposing in
favour of the workmen, in fact, is a double edged weapon
cutting both the sides. Take it for granted that because of
the absence of the other prosecution witnesses said
Murthy was to give evidence in favour of the workmen
then it can also be said that the other prosecution witnesses
have supported the management case coiluding and
conniving with each other or under the influence of each
other.

12. The evidence of Murthy couid not have been
discarded first of all for the reason that he was not declared
hostile for the management and no motive as such was
attributed to him by the management. Moreover, Murthy
being in service of the management at the relevant point of
time, could not have dared enough to speak against the
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management if: there was. truth in the story. The evidence
of other prosecution witness ﬁamei’y, Mr. Barland, Foreman
who is said to have written the report.of the theft was also
not discussed by the enquiry officer, perhaps, his statement
in cross examination also went against the management. In
his evidence said witness stated that he got down at the
103 Platat 1.30 PM. He found the workmen along with said
Murthy waiting for the cage to come up to the surface. It
has further come in the evidence of said witness that when
the workmen questioned him as to why they were detained,
they were told that they wanted to show some materiais in
leve! and that they have been detained on suspicion by
the detectives. Witness, Govindswamy exainined as
defence witness by the workman has stated that he saw
the workmen and Murthy getting ready to go the cage at
about 1.30 PM and it is at that time time said Barland,
Foreman came to 103 plat asking the workrian o cme
inside 103 level. Evidence of this witness -, ~s¢ just
ignored by the enquiry officer.

13. That apart as argued for the first party, the
statement made by the workmen by way of defence and
their witnesses supporting the defence taken by them that
they after having completed the work allotted to them had
come to 103 plat and they were taking rice water which fact
was also supported by said Swamy working under the
management has not been taken into account by the Enquiry
Officer. He never discussed their evidence nor assisgned
any reasonings as to why the defence evidence is not
worth credence or believable. It was bounden duty of the
enquiry officer to discuss and give his reasonings why the
defence evidence was not believable particularly, when
there was no ¢cross examination to the defence witnesses
on the part of the management. The story put forth by Shri
Jaikishan that when they reached 103 level after opening
the second door, said Swamy was found the workman
along with other workmen and Murthy and Segaran
pounding the theft of property and that they caught hold
of the workmen and Murthy and that Segaran managed to
escape from the spot again cannot be accepted without a
pinch of salt, If the detective team consisted of 4 persons
and siad Barland and Swamy were at the spot it just cannot
be believed that Segaran could have escaped from the
spot not being caught by them. According to said Swamy
and one Senappa, defence witnesses said to be ohe of the
workers along with the workmen allotted work, at the time
Segaran after having pushed forth bandy i.e. after closing
his work suffered injury to his right foot and left the spot to
seek first aid treatment. Similar was the version given by
the workmen to the detectives. The fact that Segaran
suffered injury and received first aid treatment, has been
very much spoken to by the prosecution witnesses
themselves. Witnesses, Mailamani, mate deposed that on
27-9-89 when he got down at 80th Plat he met Segaran and
as per his request he gave first aid treatment for a wound at
his right leg big toe putting some tincture and at that time
it itwas about { PM. Witness, Chinnadorai hasspoken to
the fact siad to be the first aider Giffords Shaft in his
deposition stated that on 29-7-89 at about 2 PM Segaran
came to him for first aid he gave first aid treatment for the
wound he suffered by dressing the injury which was highly
oozing--the blood. Therefore, the prosecution story that

Segaran was found along with the workmen pounding
GBQ and he escaped from the spot can never be believed.
It is in the evidence of said Jaikishan, Fathesingh and
Roshanlal that when he approached the second door of
103 level where Swamy was standing they saw Swamy
giving signal by his cap lamp and they developed
suspicion and then proceeded ahead hearing the pounding
sound and finally caught the workmen and others. Swamy
in his statement denied of having given any signal to the
workmen, by his cap lamp. In fact said Murthy, Watchman
in his statement in very clear words stated that no such
signal was given by Swamy when they went near the
second door of 103 level. Moreover, even if we believe the
story that Swamy had given the signal, in that case the
workman would not have continued the activities of
pounding after having received the signal. Therefore, for
this reason also one has to discard the prosecution evidence
that the workmen were found pounding GBQ at second
turn table at 103 level. The story put forth in their evidence
that when they opened the second Door, Barland was found
in front coming them and witness Jaikishan went inside
from left side of the Bandy followed by the others to find
the workmen in the act of pounding is again not established.
Watchman, Murthy has given a version as against the
evidence of other prosecution witnesses on the point. In
his cross examination as noted above, he has stated that
he has not seen the workmen and two others indulging in
iliegal activities of stealing Gold at second turn table and
he also as noted above, has stated that all of them were at
103 Plat after washing and getting ready to go into cage
from 103 Plat. Therefore, from the statement of said Murthy
and Barland the prosecution witnesses themselves and
from the defence evidences of said. Swamy and other
witnesses also the employees of the management the
defence taken by workmen gets established rather the
charge of misconduct levelled against them by the
management.

14. The reasonings given by the Enquiry Officer on
page 14 that the workmen have not disputed the materials
found and that they have not established that pounding
etc. was done by others was rightly attacked by the first
party workmen as it was none of their job to dispute with
regard to the materials found and {o prove that some others
were indulged in pounding ete. first of all the incriminating
materials were not at ail produced before the enquiry officer
nor they were produced before the court during the course
of trial in court going on against the workmen and others
on the complaint of theft in question. They are also not
produced before this tribunal, It was well aigued that the
enquiry officer misied himself in asking the workmen to
establish the fact of pounding etc. which fact was to be
proved by the prosecution. Therefore, in the light of the
above, I am of the considered view that the evidence
brought on record during the course of enquiry was not
discussed and appreciated in its proper perspective and
that reasonings given by the enquiry officer with regard to
the fact that points. 1 to 7 have been established by the
management on the basis of available records suffered from
perversity and that charges of misconduct against the
workmen are not established by legal and sufficient
evidence. In the result findings of the enquiry officer which
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suffered from perversity are liable to be interfered at the
hands of this tribunal. That apart, another circumstance
that goes in favour of the workmen is the fact that they
having been charge sheeted for the alleged theft in question
have been acquitted of the charge of theft by the competent
court vide order dated 30-8-1993. The charge sheet in the
said case was based on same set of facts and evidence and
therefore, this important fact should not have been lost
sight of the enquiry officer as well as the Disciplinary
authority in holding the wirkmen guilty of the charges.
Therefore, in the light of the above, findings of the Enquiry
Officer are liable to be set aside as illegal and the resultant
dismissal order passed against the workmen shall be
quashed as illegal and void abinitio. Since the dismissal
orders are illegal, the resultant corollary would be the
reinstantement of the first party workmen into service to
their original post with continuity of service.

15. Now coming to the relief of backwages, in order
to deny the said relief it was incumbent on the part of the
management to establish before this tribunal that the first
party workmen have been gainfully employed after their
dismissal from service. There was no evidence led on the
point nor any plea was taken in their counter statement. At
the same time it was also the duty of the workmen to have
come forward with the plea and evidence as to whether
they have been gainfully employed or not from the date of
the dismissal till today so as to get the relief of back wages.
Keeping in view the latches on either side on the aforesaid
point and in view of the fact that the dispute is lingering for
last |5 years, it appears to me that ends of justice will be
met if the workmen get 50% of the back wages. Accordingly
reference is allowed and following award is passed.

COMMON AWARD

The management is directed to reinstate the workmen
in service with 50 percent of back wages from the date of
dismissal till the date of reinstatement with continuity of
service and other consequential benefits. A copy of the
Award may be kept in CR No. 46/92,

(Dictated to PA transcribed by her correcied and signed
by me on 16th November 2005)

A.R. SIDDIQUYI, Presiding Officer
¢ faeett, 7 famman, 2005
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New Delhi, the 7th December, 2005
S.0. 47.—. [npursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Govemment hereby
publishes the Award Ref. No.130/2002 of the Cent. Govt.
Indus. Tribunal -cum- Labour Court, Bhubaneswer as shown

in the Annexure, in the industrial dispute between the
management of M/s S.C. Gupta, contractor and their workmen,

Loale s 1

received by the Central Government on 07/1272005.

[No. L-29011/45/2002-IR(M) ]
B.M. DAVID, Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
- BHUBANESWAR
Present; ShriN,K.R. Mohapatra
Presiding Officer, C.G.1. T.-cum -LabourCourt,
Bhubaneswer.
INDUSTRIAL DISPUTE CASE NO. 130/2002
Date of Passing Award - 17th Nonember 2005
Between: The Management of M/s. S.C. Gupta,
Contractor, At./P0.60, Ganesh Bazar
Jhansi, Utter Pradesh weeern, 15t Party-
Management
AND
Their Workman, represented through the
Secretary, Rourkela Shramik Sangh,
At/Po. Purunapani, Sundargarh,

Orissa. ... 2nd Party .
Union
Appearances:
Representative of M/s. ... Forthe 1st

8.C. Gupta, Contactor

Shri R.P. Singh,

Working President, Rourkela

Shramik Sangh. .. For the 2nd
Party-Union

Party- management

AWARD

The Government of India in the Ministry of Labour,
in exerise of Powers conferred by clause (d) of sub-section
(1) and sub-section 2(A) of Section 10 of the Industrial
disputes Act, 1947 (14 of 1947) have referred the following
dispute for adjudication vide their Order No, L-29011/45/
2002 {IR (M)}, dated 01-11-2002.:— :

“Whether the demand of the Secretary, Rourkela
Shramik Sangh, Rourkela for payment of additional
rate of Rs. 3/- per day from 14-4-2000 over and above
the minimum wages fixed by the Government of India
as per the existing practice and previous agreement
prevailing in the area by the Management of M/s.
S.C. Gupta. Contractor, Purunapani & Limestone &
Dolomite Quarry.Purunapani is justified? If not. what
relief the workmen are entitled?

2. Admittedly the 1st Party-Management, M/s. Suresh

- Ch. Gupta had taken the contract of maintaining the railway

tracks of Purunapani Lime Stone and dolomite Quarry of
Raw Material Division of SAIL at Purunapani (Management
No. 2) for the year 1996-97. After him another Contractor
M/s, Nibal Kakanitook the said contracts. During his tenure
he entered with a tripartite settlement agreeing therein to
pay Rs. 50 towards house rent. Rs. 25/- towards medical
allowance and Rs. 3 as additional wages over and above
the minimum wage of each of the workers engaged in the
maintenance of the railway tracks for a period of one year
from 11-11-1997. After the above contract of M/s, Nihal
Kakani was terminated the st Party-Management, M/s.
S.C. Gupta again took the contract on the basis of a work
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order dated 14-3-2000 for a period of one year. For execution
of his work he engaged some of the workers who were
working under the previous contractor but except paying
house rent of Rs. 50/- and medical allowance of Rs. 25/- per
month he did not pay Rs. 3/- towards additional wages
over and above the minimm wages fixed by the Central
Government and hence the present reference.

3. In its counter it is alieged by the |st Party-
Management M/s. S.C. Gupta that since during his earlier
contract for the year 1996-97 he used to pay to the workers
house rent of Rs. 50 and medical allowance of Rs. 25/-. He
used to extend the same benefits to the workers after taking
the contractor from 14-3-2000. In other words he says that
above extra benefits given to the workers were not in terms
of the tripartite agreement which the Union had entered
with the previous contractor M/s. Nihal Kakani and as
such he is not obliged to give Rs. 3/- as additional wages in
terms.of the above settlement of which he was never a
consenting party. It is further contended by the said Ist
Party-Management of M/s. 5.C. Gupta that the above
settlement with the previous contractor being operative
only for a period of one year from 11-11-1997 it had lost all
its force by the time he took the contract in the year 2000
and as such the terms and conditions of that settiement
can not be imposed on him the the same being with the
earlier contractor M/s. Nihar Kakani.

4. On the basis of above pleadings of both the parties
the following issues were framed.

ISSUES

1. whether the reference is maintainable?

2. Whether the demand of the Secretary, Rourkela
Shramik Sangh, Rourketa for payment of additional
rate of Rs. 3 perday from 14-3-2000 overand above
the minimum wages fixed by the Government of
India as per the existing. practice and previous
agreement prevailing in the area by Management
of M/s. S.C. Gupta, Contractor, Purunapani and Lime
Stone Quarry, purunapani is Justified?

3. Ifnot, whatrelief the workman is entitled 10?

5. Be it noted here that neither party has adduced
any oral evidence, Reliance being placed on the tripartite
agreement dated 10-2-1998 with the earlier contractor,
M/s. Nihal Kakani, both parties have simply advanced
argument in support of their respective stands.
ISSUENOQ. |

6. Under this issue it was argued by the Management
that by the time A.L.C.(C), Rourkela submitted his failure
report on 28-3-2002 Shri Akhilesh Kumar Panday, the then
Secretary of the Union at whose instance the dispute was
raised was no more the Secretary and therefore the reference
is bad. But such of the argument is of no consequence
when the Union of which Shri Akhilesh Kumar was once
the Secretary is still espousing the cause of its member. It

“was further argued by the Management that the reference
is bad in law in as much as the same is barred by limitation
but no material is ptaced before the Tribunal to substantiate
the same.

7. Coming to its other stand the Management mainly
argued that the settlement arrived at with the previous
contractor can have no binding effect on him as he was

never a party to such settlement. The Principal Employer
was no doubt a party to such settlememt but that does not
mean that the terms and conditions of such settlement
would equally hold good in respect of all subsequent
contractor and as such in the absence of any stipulation in
its work order the Ist party-Management is not obliged to
honour the alleged settlement with the previous contractor
M/s. Nihal Kakani.

8. Itis the settled law thatan agreement or a settlement
is only enforceable against person to such settlement and
it will have no binding effect on the person who is a
non-signatory to such contract. the minutes of the
settlement arrived at with the previous contractor
M/s. Nihal Kakani shows that the said contractor had agreed
to pay extra wages of Rs. 3 per day per head over and
above the minimum wages for a period of one year only
from 11-11-1997 onwards expiring on 1 1-11-1998 where as
the 1st Party-Management had taken the contract job from
14-3-2000. The work order given to the lst party-
Management also does not contain a stipulation that he
should pay extra wages of Rs. 3 per head per day as per the
agreement with the previous contractor M/s. Nihal Kakani.
Therefore, in these circumstances as contended by the 1st
Party-Management he is not obliged to pay extra wages of
Rs. 3 per head per day to each of the workers engaged by
him in discharge of his contractual obligations.

9. It is no doubt true that the Ist Party-Management
after getting the work order in the year 2000 used to pay
house rent and medical allowances to the workers, which
they were getting from the previous contractor M/s, Nihal
Kakani under the above, referred settlement. But this does
not mean that on the basis of above settlement with the
earlier contractor he had given such benefit. Had it been so
he would not have refused to pay the extra wages of Rs. 3.
The material on record shows that by the time the 1st Party-
Management got the work order the settlement in question
had already lost its force and therefore it can not be said
that the benefit of house rent and medical allowance were
paid by him in accordance with the said settlement. As it
seems the said benefits have only been extended to the

workers by the st Party-Management in exercise of it

discretion only. Therefore, in these premises the 1st Party-
Management can not be asked/burdened to pay Rs. 3 as
extra wages per day to each of its workers in terms of the
settlement arrived at by the Union with the previous
contractor.

ISSUE NO.3

10. In view of the findings given under Issue Nos.
and 2 this issue is answered accordingly holding that the
workmen are not entitled o get any relief as claimed by
their Union.

11. Accordingly the reference is answered in favour
of the 1st Party-Management and against the Union.

N.K.R. MOHAPATRA, Presiding Officer
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New Delhi, the 7th December, 2005
S.0. 48.—, In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No.181/97)
of the Central Government Industrial Tribunal-cum-Labour
Court, Bangalore as shown in the Annexure, in the
industrial dispute between the employers in relation to the
management of Kudremukh Iron Ore Co. Ltd. and their

workman, which was received by the Central Government
on 05-12-2005

[N. L-26012/26/96-IR(M)]
B. M. DAVIL, Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BANGALORE

Dated: 21st, November, 2005
PRESENT:
SHRI A R. SIDDIQUI, Presiding Officer
C.R. No. 18197
1 PARTY
Shri Rangappa Bhovi,
Nekkila,
Ashokanagar Post,
MANGALORE- 575006
II PARTY

The General Manager,

Kudremukh Iron Ore Company Ltd.
Panambur,

MANGALORE-575010

AWARD

The Central Government by exercising the powers
conferred by clause (d) of sub-section 2A of the Section 10
of the Industrial Disputes Act, 1947 hasreferred this dispute
vide order. No. L-26012/26/96-1R(M) dated 13th November
1996 for adjudication on the following Schedule:

SCHEDULE

“Whether the action of the management of
Kudremukh Iron Ore Co. Ltd., in dismissing
Shri Rangappa Bhovi from service with effect
from 26-10-1995 is justified? Ifnot, to what relief
he is entitled 7”

Pt '

2. The Charge Sheet dated 04-12-1994 along with
the Statement of imputations, was issued against the first
party workman as under:—

Charge Sheet

The substance of imputations of misconduct as
per clauses 34(13), 34(14), 34(20), 34(31), 34(38),
34(53), 34(55), 34(56) & 34(57) ofthe Certified
Standing Orders of the company is set out in the
enclosed statement of articles of charges at
Annexure ‘A’

You ar¢ hereby directed to submit in writing
through proper channel a statement of defence
to the undersigned within 7 days from the date
of reeipt of this charge sheet.

You are informed that an enquiry will be held
only in respect these articles of charge which are
not admitted. You should therefore, specifically
admit or deny each article of charge.

You are, further informed that in the event of
your failure to submit a statement of defence
within time specified in Para 2 above, it will be
presumed that you have no defence to offer and
the enquiry committee will hold the enquiry
against you exparte.

Statement of Articles of Charge

On 5-6-1982 you gave a letter addressed to the
Personnel Officer, Kudremukh, requesting for
inclusion of your wife's name Smt. Kamala
Rangappa Bhovi whom you married on 14-4-1982,
You also submitted declaration form dated
4-6-1982 declaring that you are married and have
only one wife living. Based on your application,
the name of your wife was included in the
personal records. Subsequently, you requested
in May, 1984 for inclusion of you Son’s name,
Master Prakash, born on 21-11-1983.
Accordingly, name of you son was included in
your personal records. You also requested the
company vide your letter dated 14-4-1989 to
include your son’s name Master Madhu, born
on 25-1-1989. Accordingly, the name of your son
was included in your personal record.

On 22-7-1994, you submitted an application
addressed to the Manager{Personnel),
Mangalore requesting him to cancel the name of
your father, Shri Sanna Rangappa Bhovi, your
son, Master Madhu and your wife, Smt. Kamala,
on the ground that your father expired long back,
your son expired 3 years back and your wife is
living separately in her native respectively. In
response to this, you were advised by Dy.
Manager(Personnel) vide letter No. Para /M/G1/
2863/653 dated 15-9-1994 1o indicate the exact
date of death of your father and son and date
from which your wife, Smt, Kamala is living
separately. However, you did not respond to the
same. It isnoted from your personal records that
your father is dependent on you.



[ v H—W@vg 3(ii)]

I, TS« I 7, 2006790 17, 1927 175

During Investigation by the company, a
Memorandum of Marriage Certificate (Form 1)
was shown to you on 4-10-1994, wherein your
attention was drawn to provision at S.No. 3 (e),
which reads as “status of bridegroom at the time
of marriage” and printed answer columns reads
as “Unmarried/Widow/Divorced”. You had
answered as “Unmarried”, scoring off “widow/
divorced”. It is also seen that you had indicated
your full name as Rangappa, undet colusin 3,
though your name is “Rangapipa BH&v¥1”;
It is clear from the above that you suppressed
certain information and get married to
Smt. Jalajakshi(Ratna) on 19-8-1994 at
Suryanarayana Temple, Mangalore. Y our marriage
with Smt. Jalajakshi(Ratha) was entered ifi the
register of marriage maintained under the Hindu
Marriage Act, 1955 by the Registrar of Marriage/
Marriage Officer, Mangatore on 2-9-1994. It is
clear from the above, that you gave false
statemnent about your marital status and name
fot purposes of thatrying another woman,

On 26-8-1994 your wife Smi. Kamala Bovi,
submitted an application to the Company stating
that on 22-8-1994 you brought one workman, by
name Ratna, t6 your house and on enquiry by
your wife, Smt. Kamala, you told her that you got
martied to her{Ratna) and, therefore, she (Kamala)
should go out of the house. In spite of repeated
tequests made by yout wife, Smt. Kamala, you
dlﬂ tivt lieed and forced her to go out of the
House. You also informed that you will pay money
she requires,

On 20-9-1994, you submitted an application
addresed to the General Manager, KIOCL,
Mangalore, intimating that you divorced your
wife, 8imt. Kamala, vide MC No. 25/92 dated
20-11-1992 passed by the Principal Civit Judge,
Mangalore and got régisteréd marriage with
Smt. Ratna, daughter of Late Thimmappa on
19-8-1994. You indicated that the above
information has already been informed to
Manager (Personnel). Since no intimation was
received by the Personne! Department as stated
by yoii, the sdme was informed to you vide letter
No. Para/M/01/1/2863/691 dated 28-9-1994. You
also brought out other irrelevant points in the
above said application.

During interrogation by Vigilance Department on
4-10-1994, you stated that vour wife,
Smt. Kamala, is living separately since December
1990 onwards and she never stayed with you
any time after December 1990. You also stated
that except oral information to Shri J. Azad,
Manager {Personnel), you did not inform the
Company in writing about divorce of your wife,
Smt. Kamala, even though divorce took place
on20-11-1992,

You drew LTC advances from the Block years
1990-9 1and 1992-93 vide your LTC applications

dated 19-12-1990 and 26-12-1991 respectively for
self, wife and your son Master Prakash. Based
on your certificate dated 06-02-1991and
06-02-1992 for having performed journey as
indicated in LTC applications the amounts drawn
by you stood adjusted. Copies of LTC
applications dated 19-12-1990, 26-12-91
certificates dated 06-02-1991, 06-02-1992 and
payment voucher Nos. 1993 dated 27-12-1990
and 1988 dated 3-1-1992 are enclosed.

You also availed Medical treatment for your wife,
Snit. Kamalg, from company’s Health Centre,
Mangalore frofif December 1990 onwards till
1-10-1994 though you stated diiring interroration
by Vigilance Department that, your wife
Snit. Kamala never stayed with you from
December 1990 onwards. An amount of Rs. 697.40
has been incurred by the Company towards
treatment provided {0 your wife, Smt. Kamala.
Apart from the above, you also availed treatment
for her from Kottakkal Arya Vaidya Sals,
Mangalore amounting to Rs. 165.34. Copies of
the tedical ctaim Form (Form-A) dated 8-7-1992
glaiming the-above amount along with
preseription dated 25-6-1992, bill dated
20-06-1992 atid Receipt dated 25-6-1992 are
enclosed. It is seen iliat you had purchased
Medicines on 20-06-1992 and got the same
regularized on 25-6-1992 by obtaining presctiption
and receipt. You also availed treatment for her in
other hospitals at Mangalore and outside your
headquarters amounting to Rs. 161.42. Copies of
the medical claim Foirn {(FermA) dated 26-05-1993,
20-12-1993 along with prescriptivns, receipts your
application dated 20-12-1993 and note dated
28-12-1993 where in your claim was processed
for approval are enclosed. The expenditure
incurred by you towards treatment for your wife
from Kottakkal Arya Vaidya Sala and other
Hospitals were allowed as per rules based on
applications as stated above made by you to the
company enclosing therein necessary
prescriptions, bills/receipts ete.

It is clear from the above that you did not inform
the company though your wife, Smt. Kamala
started living separately from you since December
1990 onwards as stated by you during
interrogation on 4-10-1994 by the Vigilance
Department, but continued to avail medical
facilities and LTC facitities for which company
has incurred an amount of Rs.3376.16 (LTC
Rs. 2352+Medical Rs. 1024.16). Even youdid not
intimate to the company about divorce which
was allowed on 20-11-1992 vide MC No.25/92 by
the Principal Civil Judge, Mangalore. Only on
22-07-1994 you informed Manager (Personnel)
to cancel the name of your wife, Smt. Kamala on
the grounds that she is living separatediy without
disclosing that you divorced her. This clearly
show that you had an ulterior motive and thereby
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cheated theé Company be making false statements
and claimed inadmissible benefits amounting to
Rs. 3376.16 towards medical treatment and Leave
Travel Concession.

Your attention is drawn to your application for
LTC for the block years 1990-91, 1992-93, your
medical reimbursement claims dated 8-7-1992,
26-5-1993 and 20-12-1993 wherein you certified
that LTC Claim is for self and family members
who are wholly dependent on you and living
with you at Mangalore and medical claims are for
vour wife Smt. Kamala fully dependent upon you
and residing with you. However, it is seen from
vour letter dated 22-7-1994 your statement before
the Investigating Officer on 4-10-1994 and from
the order No. MC No. 25/92 passed by the
Principal Civil Judge, Mangalore on20-11-1992,
that your wife, Smt. Kamala was not staying with
you since December 1990, Thus, you claimed
Leave Travel Concession and Medical facilities
falsely in your wife’s name i.e. Kamala and derived
undue benefit from the Company.

The above act of yours constitute misconduct
as per clauses 34(13), 34(14), 34(20), 34(31), 34(38),
34(55), 34(56) and 34(57) of the Certified Standing
Orders of the Company.,

3. The workman submitted his explanation dated
11-12-1994 in response to the said charge sheet and the
Disciplinary Authority after having the gone through the
same, found it unsatisfactory and therefore, ordered a
Domestic Enquiry into the aforesaid charges by
constituting enquiry committee and the enquiry committee
after having informed the date of sitting of the enquiry,
commenced the same on 24-1-1995 and concluded it on
9-5-1995 holding five different sittings. The workman was
given an opportunity to defend his case with the help of a
co-worker but he had chosen to defend his case by himself
without taking the assistance of anybody.

4. During the course of enquiry, inall four witnesses
were examined by the management as PWI1 to PW4 and
documents at Ex.1 to 34 were marked. The workman
submitted 16 documents in defence of his case. On the
conclusion of the enquiry following six points were raised
by the enquiry committee.

I, When did Shri Rangappa Bhovi divorce his
wite?

2. 'When did he contract second marriage with
Smt. Jalajakshi?

3. Whendid he inform the company about S1.
No. land 27

4. Whether Shri Rangappa Bhovi claimed LTC
for the block years 1990-91, 1992-93 in
respect of Smt. Kamala after the divorce or
otherwise?

5. Whether Shri Rangappa Bhovi availed
madical treatment for his wife, Smt, Kamala
from company’s Health Centre, Kavoor and
Kottakal Aryavaidya Salatill 1-10-1994 even

after divorcing Smt, Kamala and whether
the dilinquent claimed reimbursement from
the company?

6. Wherther Shri Rangappa Bhovi is guilty of
the charges levelled against him or not?

5. After discussing the aforessaid oral evidence
and the documents pressed into service by the management,
the defence taken by the workman and the documents relied
upon by him, the enquiry committee answered the above
said points in favour of the management and against the
workman assigning the reasonings found on page 1110 14
are as under .—

Conclusion

The Committee, after going into the details of the
case thoroughly based on the deposition made by the
prosecution witnesses, documentary evidence produced
by the Presenting Officer and delinquent and taking into
account the statement made by the delinquent has come to
the following conclusion on the six issuesraised at page 5
above to decide whether Shri Rangappa Bhovi is guilty of
the charges or not.

Issue 1 : From the analysis of the evidence deposed
by PW3, Shri Rangappa Bhovi is living separate from
December 1990 onwards. [t is evident from the Exhibit 25
that Smt. Kamala Bhovi and Rangappa Bhovi marriage has
been officially dissolved by the decree made by the Court
w.e.f. 20-11-1992. This decree has been made by the Court
on the basis of the evidence given by Smt. Kamala Bhovi
and Rangappa Bhovi to the Court that they are living
separately from January 1991 onwards. It is aiso clear that
Shri Rangappa Bhovi has not informed the company about
his diverce of Smt. Kamala Bhovi for almost one and half
years viz. till 22-7-1994.

The delinquent has divorced Smt. Kamala Bhovion
20-11-1992 which he informed the company vide his letter
dated 22-7-1994 which was corroborated by PW1 during
his deposition before the committee, when the delinquent
was asked to clarify by Deputy Manager (Personnel) vide
letter No, Pers/M/01/1/2863/653 dated 15-9-1994 (delinquent
Ex. 14}to indicate the exact dates of death of his father and
son and date from which his wife Smt. Kamala Bhovi is
living separately, he has not replied at al for the clarification
sought by Dy, Manager (Personnel), Managalore. It is
amply clear that the Delinquent has suppressed the
information by not informing the company in time with
ulterior motive to derive undue benefit from the company.

Isswe 2 : Shri Rangappa Bhovi as per Exhibit 26 has
married Smt. Jalajakshi on 19-8-94. This fact was also
confirmed by PW4 in his deposition before the committee
as he has recorded the statement of Shri Rangappa Bhovi
during his interrogation.

The delinquent has also in Exhibit 26 (Prosecution
Side) indicated as unmarried for S, No. 3(e) which reads as
“unmarried/widow/divorced” and has deliberately cut out
the words widower/divorced to suppress the material fact
and has indicated his full name as “Rangappa” under column
3 though his name is “Rangappa Bhovi” suppressing the
informantion to the Govt. authorities for the purpose of
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marriage with Jalajakshi which indicated his malafide intention.

Issue 3 : PW1 in his deposition has stated that Shri
Rangappa Bhovi has never intimated him orally about his
divorce with Smt. Kamala except letter dated 22-7-1994
addressed to Manager (Pers) which was received in his
office on 24-8-1994. There is no documentary evidence/
witnesses from the delinquent side to prove that he has
informed orally to Manager (Pers)/Mangalore regarding
his divorce with Smt. Kamala. As per Ex-26 the marrige of
Shri Rangappa Bhovi has taken place on 19-8-94. The
committee noted that Shri Rangappa Bhovi has intimated
the company of his divorcing Smt. Kamala Bhovi and
marrying of Smt, Jalajakshi only on 20-9-94 and nod prior
to that as said by him in his statement. As per Standing
Orders Clause No. 33 (j) “No workman who has a wife
living shall contract another marrige without first obtaining
the permission of the company”. Hence the justification
given by the delinquent that he informed PW | orally does
not hold any water.

Issue 4 : Exhibits 2,46 submitted by the Presenting
Officer confirms that Shri Rangappa Bhovi claimed All India
LTC for the block year 1990-91. Exhibits 3,5 and 7 confirms
that Shri Rangappa has availed All India LTC for the block
year 1992-93 in respect of Smt. Kamala Bhovi. The
delinquent in his statement has tried to defend his action
claiming L TC for the divorced wife that he has done as per
the practice and permissive procedure in the Company.

The LTC claimed by the delinquent on 19-12-1990 for
Smt. Kamala Bhovi for the Block Year 1990-91 is nota false
claim as the dirvorce has taken place only on 20-11-1992 tiil
then, Smt. Kamala Bhovi and Shri Rangappa Bhovi were
husband and wife and were staying together. Moreover,
PW3 during examination by the Presenting Officer has
confirmed that the delinquent has continued to provide
L.TC and Medical facilities.

With regard to LTC claimed for the block year
1992-93 vide application dated 26-12-1991 by the delinquent
employee, it is noted that although the divorce has been
allowed by the court from 20-11-1992, the delinquent
employee has failed to inform the company till 20-9-94 nor
made any efforts to repay the LTC amount drawn by him
on 3-1-92 vide exhibit-7 knowingly that he and Smt. Kamala
Bhoviare living separately from December 1990 anwards
and has thus derived undue benefit from the company.

Issue 5 ; PW?2 in his deposition has confirmed that
Smt. Kamala has availed medical treatment from the KIOCL
Health Centre, Manglore from January 1991 onwards till
1-10-1994. Smt. Kamnaia (PW3) in her deposition before the
committee confirmed that Shri Rangappa Bhovi has been
providing her medical facilities from December 1990
onwards and alse brought out that Shri Rangappa Bhovi
took her to Shimoga for further medical treatment on
28-10-1993 and 8-11-1993. Exhibits 8,9,11,12,13,14,15 and
29 confirms that Shri Rangappa Bhovi has avaited medical
tacility for Smt. Kamala during the various periods
spreading over from December 1990 till 1-10-1994 as he has
preferred medical reimbursement from the Company.

In respect of Medical Treatment availed by Smt.

3724 GH2005-- .23

Kamata Bhovi the delinquent has shirked his responsibility
by stating that he does not have any knowledge of the
treatment availed by Smt. kamala at the Company Health
Centre, Mangalore. If it is assumed that Smt. Kamala would
have taken the card from the hospital without the knowledge
of Shri Rangappa Bhovi, the same would not have happend
had Shri Rangappa Bhovi intimated the company about
his divorce in time. To that extent he is responsible.
Moreover, dishonest intention of Shri Rangappa Bhovi is
clealy established as he has claimed reimbursement in
respect of medical bills for his divorced wife Smt. Kamala
Bhovi during that period. The Committee is of the firm
view that the delinquent cannot shirk the responsibility
that he is not aware of the treatment availed by him from
Dec. 1990 onwards as he has not informed the company til}
20-9-94 that he has divorced Smt. Kamala Bhovi and that
she is no more dependent on him, inspite of being fully
aware thathe and Smt. Kamatla are living separately from
December 1990 onwards. With regard to the claim of Rs.
151.91 made by Shri Rangappa Bhovi on 20-12-98 (i.¢. after
divorcing Smt. kamala on 20-11-1992) the delinquent has
accepted in his statement before the committee that he
would repay the amount he has claimed in respect of Smt.
Kamata for the medical treatment availed at Shimoga.

PW3 in her deposition before the Committee has also
corroborated that the delinquent continues to provide
medical treatment to her from Dec. 1990 onwards and aflerr
the divorce also. Hence the Committee is of the conclusion
that Shri Rangappa Bhovi’s claim of innocence that he is
not aware of the treatment availed by Smt. Kamala is not
maintainable.

Issue 6 : The above five issues indicate that Shri
Rangappa Bhovi suppressed the information of his divorce
with Smt. Kamala and did not inform this fact to the company
for almost one and half years. He has communicated his
divorce with Smt. Kamala to company only on 20-9-94, By
suppressing the information to the company he has claimed
LTC facility for the block year 1992-93 and medical facilities
falsely in respect of Smt. Kamala and derived undue benefits
from the company.

6. The Diciplinary Authority after having accepted
the findings of the enquiry and not accepting the
explanation offered by the workman in challenging those
finding passed an order dated 26-8-1995 proposing the
major punishment of dismissal. He was given an
opportuntity of hearing and the Disciplinary Authority not
being convinced with the explanation offered by him, at
last, proceeded to confirm the order of punishment as
proposed and workman was dismissed from service by
impugned punishment order dated 25-10-1995, Thereupon
the workman raised the industrial dispute and the
conciliation proceedings having been failed resulting into
a failure report by the officer concerned, the present
reference has been made to this tribunal for disposal of the
dispute in accordance with Taw.

7. The workman in his Claim Statement, before this
tribunal challenged the enquiry proceedings raising various
contentions (not to be brought on record as finding on the
validity or otherwise of the enquiry proceedings has been
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given by separate orders). As far as the merit of the case,
the workman has not disputed the fact of availment of LTC
advances for the Block periods 1990-91 and 1992-93 vide
his applications dated 19-12-1990 and 16-12-1991
respectively for himself, wife (Smt. Kamala) and his son,
Master Prakash. He also did not dispute the fact that based
on his certificates dated 06-02-1991 and 06-02-1992 for
having performed journeys. The amounts drawn by him
were stood adjusted. He did not dispute the fact that he
availed medicai treatment reimbursement benefit for his
wife (Kamala) from Company’s Health Centre, Mangalore
from December 1990 onwards til] 01-10-1994. [tis again not
in dispute that towards the LTC facilities he availed the
benefit of Rs. 2352 and towards medical treatment
reimbursement he got the benefit of Rs. 1024.16. He also
did not dispute the fact that the marriage between him and
his wife, Smt. Kamala got dissolved by the decree dated
20-11-92 passed in MC No. 25/92 by the Principal Civil
Judge, Mangalore. He also did not dispute the fact that
the memorandum of marriage certificate (Form-1) was
submitted by him showing himself to be unmarried and
had shown his full name as Rangappa as against his full
name as Rangappa Bhovi when he contracted second
Marriage with Smi. Jalajakshi {Ratna)on 19-8-94. He also
did not dispute the fact that during the course of
investigation by the vigilance department he made the
statement on 4-10-94 to the effect that he was living
separately from his wife, Smt. Kamala from December 1990
onwards that he never stayed with her at any time after
December 1990. It is also not in dispute that the workman
did not inform the management of his divorce from his
wife, Smt. Kamala taken place by virtue of the said decree
either orally or in writing till he filed an application dated
22-07-1994 addressed to the Manager (Personnel)
Mangalore. What the workman disputed by raising the
various contentions in his Clatm Statement is that he never
availed the benefit of LTC facilities and the Medical
Treatment Facilities for his wife, Smt, Kamala after his
marriage with Kamala came to be dissolved by the above
said decree dated 20-11-1992. His contention was that he
availed the LTC facilities For the block years 1990-91 and
1992-93 for himself, his wife (Kamala) and his son, Prakash
during the pericd his marriage with Kamala was subsisting
and not after the above said deeree by virtue of which his
marriage with Kamala was dissolved. His next contention
was that he did not avail the medical treatment facility and
did notavail the benefit of reimbursement of the said facility
subsequent to the above said decree and if at all Smt.
Kamala availed the medical facility subsequent to the
dissolution of the marriage without his knowledge, he
cannot be held responsible for the same. Even otherwise,
he was ready to pay amount drawn by him towards the
medical treatment facility availed by his wife subsequent
to the dissolution of the marrige but he was not allowed to
do so. With regard to the fumishng of the abovesaid
memorandum of marrige certificate {Form- 1) his contention
was that if he had suppressed the fact of'his earlier marriage
with Smt. Karnala and dissolution of their marriage by the
said decree and that he had shown his full name as
Rangappa only. he cannot be held to have committed any
misconduct under the Standing Orders of the management
company. With regard to his statement dated 14-10-1994

LI il o . 1

said to have been made by him before the Vigilance Officer
that he has been living separately from his wife, Smt.
Kamala from December 1990 onwards. His contention was
that Vigilance Officer was not a compentent authority to
have recorded such astatement and since the copy of the
said statement was not furnished along with the charge
sheet it should not have been acted upon and believed by
the Enquiry Committee. He contended that even otherwise,
merely, becaouse his wife, Smt. Kamala was living
separately from him from December 1990, onwards it cannot
be said that she lost the status of his wife from December
1990, onwards. He contended that there is no charge against
him to suggest that he infact did not take journey along
with his wife, Kamala for the Block period of [990-9[ and
[992-93 and therefore, it cannot be said that he contravened
any of the provisions of the standing orders of the
management company for having availed the benefit of the
LTC facility for the aforesaid two Block Periods.

8. With regard to the charge that he dld not inform
the management about the dissolution of his First Marriage.
He contended that he had brought this fact to the notice of
Personal Manager orally immediately after dissolution of
his First marriage. That apart, the workman challenged the
enquiry findings on the ground that they were not based
on legal and sufficient evidence and that evidence of his
Ex. Wife, Kamala examined as PW3 during the course of
enquiry support his defence rether than supporting the
case of the management. He also made referefice to the
evidence of Investigation Officer contending that his
testimony with regard to his (workman) statement made
before him is not worth credence and cannot be acted upon
as legal evidence. Therefore, he contended that enquiry
findings suffered from perversity holding him guilty of the
charges of misconduct. He then challenged the impugned
punishment order contending that the authority did not
apply its mind properly appreciating the fact brought on
record by oral and documentary evidence and the defence
taken by him by way of explanation submitted in response
to the enquiry findings. Lastly, he contended that keeping
in view the amount of alleged pilferage and the nature of
the charges of misconduct leveled against him, punishment
of dismissal was unwarranted and therefore, is liable to be
quashed at the hands of this tribunal.

9. The management by its counter statement
however, maintained and asserted that charges of
misconduct 'eveled against the first party workman have
been proved by sufficient and legal evidence much less in
the very admissions of the workman to the effect that he
did avail the aforesaid LTC and Medical Treatment
Facilities for his wife,Smt. Kamala. The management
contended that the findings by the Enquiry Officer holding
the workman guilty ofthe charges are quite valid and legal
much less cogent bassed on oral and documentary
evidence and therefore, the management was justified in
upholding those findings and then to pass the impugned
punishment order dismissing him from service. It contended
that having regard to the gravity of the misconduct
committed by the workman which mvolved moral turpitude,
the management lost the confidence in him and had no
alternative but to get rid of his services. Therefore, the
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management requested this tribunal to dismiss the
refernce.

10. Keeping in view the pleadings of the respective
parties with regard to the faimess and validity or otherwise
of the enquiry proceedings conducted against the first
party workman by the Second Party Management, this
tribunal on 10-09-1999 framed the following Preliminary
Issue :

“Whether the Second Party proves that the DE
conducted against the first party was in accord
with certain Principles, Certified Standing Orders
and Principles of Natural Justice.”

It was taken up in the first instance and during the

course of trial on the said issue, the managementexamined
one witness as MW and got marked in all |5 documents

at Ex. M1 to M15. The workman examined himself as MW 1

and also subsequently fileed his affidavit by way of further
examination chief.

11. After having heard the learned counsels for the
management and the workman in person, this tribunal by
its order dated 07-03-2005 recorded a finding on the above
said issue holding that the DE conducted against him by
the management was fair and proper. Thereupon, case was
taken up for hearing on the perversity of the findings and
the quantum of the punishment awarded against the
workman. The workman submitted his written arguments
as well as advanced his oral arguments. He also submitted
his reply argument in response to the arguments submitted
by the management, In his oral arguments, once again, the
workman asserted that he had availed LTC & Medical
Treatment Facilites with respect to his wife, Smt. Kamala
well before 20-11-92 when their marriage was dissolved by
the aforesaid decree. He also advanced arguments once
again on the point that no show cause notice was given to
him before issuing the charge sheet and enquiry was not
conducted properly. He contended that the witnesses
examined by the management are not reliable and even
otherwise the statement of his ex-Wife, Smt. Kamala would
lend suppert to his defence. He submitted that the other
employees of the management who had availed such LTC
& Medical Treatment Facilities to the tune of Rs. 42,000/-
and odd have been reinstated in service and whereas, in
his case for a petty sum of Rs. 3000/~ and odd, he has been
dismissed from service and it was done with an ulterior
motive to harass the workman for his trade union activities.
The management counse!l by his Written argument once
again repeated the various contentions taken by it in the
Counter Statement and supported the findings of the
enquiry committee in holding the workman guilty of the
charges. He also supported the punishment of dismissal
keeping in view the nature of misconduct committed by
the workman,

12. After having gone through the oral and
documentary evidence brought on record during the course
of enquiry and the findings of the enquiry committee holding
the workman guilty of the charges, I do not find much
substance in the arguments advanced by the workman
contending that findings of the enquiry committee suffered
from perversity.

13. Various contentions taken by the first party
workman jn his written arguments once again challenging
and attacking the enquiry proceedings do not hold the
field as separate finding has already been recorded by this
tribunal on the issue that enquiry conducted against him
by the enquiry committee is fair and proper. Now coming
to his contentions assailing the enquiry findings, there is
again no merit and substance. From the perusal of the
reasonings assigned by the Enquiry Committee in holding
the workman guilty of the charges by no stretch of
imagination, it can be said that they suffered from any
perversity. Each and every point raised by the Enquiry
Committee to record its findings has been dealt with
threadbare having regard to the oral evidence as well as
the documents produced by both the parites and so also
taking into consideration the defence taken by the workman.
The enquiry committee after having discussed the evidence
brought on record answered all the points except point No.
4 partially holding that the claim of the first party workman
in claiming the LTC facility for the block period of 1990-91
is nota false claim. As this finding has not been challenged
by the managment and therefore, it has to be confirmed.
Therefore, there was sufficient, legal and satistactory
evidence in oral as well as documents before the Enquiry
Committee in coming to the conclusion that the first party
is guilty of the charges of misconduct as levelled against
him. As noted above, the fact of availment of L.TC and
Medical Treatment Facilites has not been, as such, disputed
by the wokman. He availed LTC facility for the block period
1992-93 despite the fact that the marriage between him
and Smt. Kamala was dissolved by the decree dated
20-11-1992. When, as on 20-11-1992 Smt. Kamala was not
his wife, certainly, he could not have availed the L.TC facility
for the block period of 1992-93. At least to prove his bona
fides, the workman could have paid back the amount he
availed towards the said LTC facility in respect of Smt.
Kamala before he was charge sheeted. Undisputedly, he
did not do so.

14. Now coming to the Medical Facilities, it is again
not in dispute and further it has come in the statement of
his ex-wife, Smt, Kamala examined during the course of
enquiry that even after the said divorce she availed the
medical treatment facility up till the year 1994. The
contention of the workman that she availed the medical
treatment subsequent to the dissolution of the marriage
without his knowledge, would have carried some weight
had he not availed or drawn the amount towards the above
sald medical treatment meted out to her subsequent to the
decree of the divorce. Moreover, had he informed the
management about the dissolution of his marriage with
Smt. Kamala, immediately, after the divorce took place, the
management would nothave atlowed Smt. Kamala to take
the Medical Facility subsequent to 20-11-1992? His
contention that he had brought notice of this fact to PW1|
orally when he met him duting 1992 after PW1 suffered
accident has absolutely no basis. PW1 in his examination
chief has deposed to the fact that he even did not remember
of the workman visiting him after he met with the accident
as several visitors had come to meet him at the relevant
point of time. Therefore, the enquiry committee right came
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to the conclusion that the first party workman reported the
dissolution of his first marriage only on 20-9-1994 but his
application dated 22-7-1994 and not earlier to that. His
contention that not informing the particulars of first
marriage and not giving his full name in the above said
memorandum of marriage certificate before the authority
concerned will not constitute misconduct, it being his
personal matter again deserves no merit. Clause 34(20) of
the Certified Standing Orders of the management committee
would make it ciear that making false representation to any
authority is a misconduct under the said provision.
Therefore, the conduct of the workman in suppressing
the fact of his first marriage and dissolution thereafter
while conducting the second marriage certainly was with
dishonest intention to hoodwink the authority concerned.
Therefore almost alithe contentionsraised by the workman
in attacking the enquiry findings, in my opinion, do not
deserve any merit. In the result it can be safely concluded
that findings of the Enquiry Committee do not suffer from
perversity. It is further (o be held that charges of misconduct,
levelled against the workman have been proved against
him by sufficient and legal evidence.

15. Now, coming to the question of punishment the
conduct of the first party workman in availing the LTC
facility for the block period of 1992-93 and the Medical
Treatment facility extended to his ex-wife Kamala
subsequent to the dissolution of marriage certainly involved
moral turpitude. He cannot be allowed to say he had done
it with good intention or had bonafides in claiming the
amounts towards the above said facilities as per the
practice prevalent with the management company.
However, having regard to the amount involved, the nature
of the misconduct committed by the workman and that he
had unblemished record of service spreading over the
period of 15 years beforc he committed the misconduct on
hand, it appears to me thatends of justice will be met if the
order of dismissal passed against him is converted into an
order of Compulsory Retirement with effect from the date
of impugned punishment order. Accordingly, reference is
answered and foliowing award is passed.

AWARD

The impugned punishment order dated 26-10-1995 is
hereby converted into Compulsory retirement. The
workman shall have the benefit of his services as per the
certified standing orders of Management Company. No
costs.

(Dictated to PA transcribed by her corrected and
signed by me on 215t November, 2005).

A.R. SIDDIQUIL, Presiding Officer

72 feeelt, 7 femmay, 2005
W3, 49, — i faar sfufam, 1947 (1947
F 14) T YA 17 F TG G, FFG THER TR
stepen itz dred . % wevds & dug Fraemel s s
FoFR F W9, AEy # faffe sienfre faarg 4§ =
TR AN sfueo Seerq 3 dee (Hed W 255/99)

Y Y B R, I FEE FER H 07-12-2005 T WG
3T

[d, T81-29012/23/99-3T8. oM. (Tafaw)]
+t, . efae, s afaa
New Delhi, the 7th December, 2005

S.0. 49.—In pursuance of Section {7 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 255/99) of the Central
Government Industrial Tribunal-cum-Labour Court, Jabalpur
as shown in the Annexure, in the industrial dispute between
the management of The General Manager, Ambuja Cement
Eastern Ltd. and their workmen, which was received by
the Central Govemment on 7-12-2008,

[No. L-29012/23/99-IR{(M)]
B. M. DAVID, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR
No. CGIT/LC/R/255/99
Presiding Officer ; Shri C. M. Singh

Shri Harish Chandra Verma,

C/o Shri A, 1. Verma, Parsabhader Road,

Civil Line, Baleda Braar,

Raipur. e Workman
Versus

The General Manager,

Ambuja Cement Eastern Lid.,

Modigram Rawan, Baloda Bazar,

Raper. L. Management

AWARD
Passed on this 22nd day of November, 2005

1. The Government of India, Ministry of Labour vide
its Notiftcation No. L-29012/23/99/1R(M) dated 15-7-99 has
referred the following dispute for adjudication by this
tribunal :—

“Whether Shri Harishchandra Verma, ex-Accounts
Assistant was an employee under M/s Modi Cement
Ltd., Presently Ambuja Cement Eastern Ltd.? If yes,
whether the termination of Shri Harishchandra Verma
w.e.f. }-3-98 is justified? If not, to what relief the
workman is entitled?”

2, After the reference order was received, it was duly
registered on 29-7-99 and notices were issued to the parties
to file their respective statements of claim. In response
thereof the workman filled his statement of clainy and the
management filed preliminary objection regarding the
maintainability of this reference. While the proceeding of
this reference was in progress, workman Shri Harish
Chandra Verma moved an application on 22-11-2005 with
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the prayer that the reference be closed as he does not want
to prosegte this reference. Shri Anoop Jaiswal, Law Officer
for the management has no objection to the aforesaid
application of the workman. He made an endorsement to
the above effect on the application. Since the workman
does not want to prosecute this reference and has prayed
for closing the reference and the management has no
objection to the aforesaid prayer of the workman, it clearly
shows that no dispute is left between the parties.
Considering it, ] am of the considered opinion that no
dispute award should be passed in this reference.
Accordingly no dispute award is passed in the reference
without any orders as to costs.

3. Copy of the award be sent to the Ministry of
Labour, Government of Indiaas per rules.

C. M. SINGH, Presiding Officer
7% faeet, 7 femmn, 2005
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New Delhi, the 7th December, 2005

S.0. 50.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award {Ref. No. 34/2000)
of the Central Government industrial Tribunal-cum-Labour
Court, Mumbai No.I as shown in the Annexure, in the
industrial dispute between the management of M/s. Balmer
Lawrie & Co. Ltd. and their workmen, which was received
by the Central Government on 7-12-2003.

[No. L-30011/28/2000-1R(M)]
B. M. DAVID, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1,
MUMBAI

PRESENT:
JUSTICE GHANSHYAM DASS
PRESIDING OFFICER
REFERENCE NO. CGIT-34OF 2000
PARTIES:

Employers in relation to the management of M/s.
Balmer Lawrie and Co. Ltd.

AND
Mr. H. B. Dandhe and 23 Others

APPEARANCES:

For the Management Mr. C. V. Pawaskar,
Advocate
Mr. Mokashi, Legal
Assistant.

For the Workman Absent.

State : Maharashtra.

Mumbai, dated the { 4th day of November, 2005

AWARD

1. This isa reference made by the Central Government
in exercise of its powers under clause (d) of sub-section |
and sub-section 2A of Section 10 of the Industrial Disputes
Act 1947 (the Act for Short). Vide Government of India,
Ministry of Labour, New Delhi, order No. L-3001 1/28/2000/
IR(M) dated 26-5-2000. The terms of reference given in the
schedule are as follows :

“Whether the action of the management of M/s.
Baimer Lawrie & Co. Ltd, Taloja, in not giving regular
production work to Shri H. B, Dandhe and 23 others
permanent workmen is legal and justified ? If not, to
what relief the concerned are entitled?”

2. The Balmer Lawrie Company Ltd. (hereinafter
referred to as “company” for short) as contended that the
company had set up at Taloja a unit for manufacturing
Oleo-Chemicals and Specialities in the year 1989. it was
engaged in manufacturing of Hydrogenated Caster Oil
and Hydroxy Stearic Acid having about 46 workman. Since
the inception of the Company was getting into loss and
ultimately it was closed permanently and irrevocably with
effect from 11-11-1999 and all the workman concerned were
offered Notice pay and compensation etc., in accordance
with law. The matter of closure of the unit has given rise
to Industrial dispute which the Central Government made
a reference to this tribunal duly registered as CGIT-2/63
of 2000.

3. During the pendency of the instant reference the
material development have taken place. This closure of
the unit in question had been referred to this tribunal vide
CGIT-2/63 of 2000 and the same has been decided on
31-1-2003 by Shri S. N. Saundankar, the then Presiding
Officer of the tribunal whereby it has been held that the
closure of Oleo-chemicals and Speciality Division is legal
and justified and consequently, the termination of services
of 35 workmen is legal and justified.

4. | have heard the learned counsel for the parties
and gone through the record. The order of the CGIT-2
tribuna} in 63 of 2000 appears to have become final in
between the parties and it has set at rest the controversy,
since the ¢closure of Oleo-Chemical and Speciality Division
has been held to be justified and consequent, the
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termination of services of 35 workmen is also held to be
legal and justified. In this view of the matter the grant of
production work to the workman in question under this
reference by M/s. Balmer Lawrie Company Ltd., does not
arise since the unitas a whole has been closed down, the
workman cannot be held to be entitled for the regular
production work by the company. Further, after going
through the record | do not find any material on record on
the basis of which it can be inferred that the attitude of
. the company in dealing with the workmen in question was
at any time arbitrary as rejudicial to the workman. The
company appears to have worked in good faith. Since it
has gone into loss it had to close down the unit as a
whole. No prejudice of right is shown by the workman in
not providing regular production work to them nor it isthe
case of the workman that anybody else in place of the
workman in question has been provided regular work
against law. Keeping in mind, the entire record and the
discussions made above, 1 conclude that the action of the
management of M/s Balmer lawrie & Company in not
giving regular production work to Shri H. B. Dandhe and
23 others permanents workmen is legal and justified. The
workmen are not entitled to any relief at this juncture by
this tribunal.

The reference is accordingly answered in affirmative.

JUSTICE GHANSHYAM DASS, Presiding Officer
T faeet, 7 famm, 2005
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[H. T&-39012/1/2004-35, AR, (F-11)]
New Delhi, the 7th December, 2005

S.0. 5t.—.In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No. 56/2004)
of the Central Government Industrial Tribunal-cum-Labour
Court, Mumbai No. | as shown in the Annexure, in the
industrial dispute between the management of Seaspan

Shipping Ltd., and their workmen, received by the Central
Govermnmenton 7-12-2005.

[No. L-39012/1/2004-1R(B-11)]
C. GANGADHARAN, Under Secy.

ANNEXURE
CENTRAL GOYERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, NO. 1
MUMBAI
PRESENT : JUSTICE GHANSHY AM DASS
PRESIDING OFFICER
REFERENCE NO. CGIT-56 OF 2004
PARTIES :
Employers in relation to the management of M/s.
Seaspan Shipping Ltd.
AND
Their workman.
APPEARANCES:

For the Management Shri Umesh Nabar,

Advocate
Mr. James Jacob
State : Mabharashtra.

Mumbai, dated the 29th day of November, 2005

AWARD
This isa reference made by the Central Governmens

in exercise of its powers under clause {(d) of sub-section |
and sub-section 2A of Section 10 of the Industrial Disputes
Act, 1947 (the Act for Short). Vide Government of India,
Ministry of Labour, New Delhi, Order No. L-39012/1/2004/
IR{B-11) dated 21-6-2004. The terms of reference given in
the schedule are as follows :

For the Union

“Whether the action of the management of M/s,
Seaspan Shipping Ltd. Mumbai in terminating the
service w.e.f. 24-4-2003 and in not paying salary/
wages for the period from February, 2001 to April,
2003 to Shri James Jacob Mrs. Hemlata Dhuri and
Mrs. Sheela Tirodkar is justified? 1f not, what relief
these three workmen are entitle to?”

The Seaspan Shipping Ltd. 1st Party and the
workman Ilnd Party have settled the matter outside the
tribunal. As per the terms and conditions of the settlement
in writing, each of the workmen has been paid fump sum
amount due against M/s. Seaspan Shipping Ltd. Each one
of the workmen namely Mr. James Jacob Velivil, Mrs.
Hemlatha Dhuri and Mrs. Sheela Tirodkar has been paid a
sum of Rs. 201563, Rs. 42071 & Rs. 87982 respectively. Each
one of them has filed a separate receipt for the payment
received and cach one of them has admitted the contents of
the also receipt of the money mentioned therein,

In these circumstances, the dispute is settled. The
termination of the workmen is accepted to be legal and
fair. Hence, 1 conclude that the action of the management
M/s. Seaspan Shipping Ltd. is justificd in terminating the
services of workmen.

The reference is answered accordingly.

JUSTICE GHANSHY AM DASS, Presiding Officer,
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74 fewet, 8 faar, 2005
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New Delhi, the 8th December, 2005

5.0. 52.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 3/96)
of the Industrial Tribunal Udaipur as shown in the
Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Motwani

Minerals and their workman, which was received by the

Central Government on 8- 12-2005.
{No. L-29012/11/96-IR (M)]
B. M. DAVID, Under Secy.
Sy
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New Delhi, the 8th December, 2005
8.0. 53,—1n pursuance of Section 17 of the
industrial Disputes Act, 1947 (140f1947), the Central
Government hereby publishes the award [Ref. No. 13(c)99]
of the Industrial Tribunal Guwahati as shown in the
Annexure in the lndustrial Dispute between thé
employers in relation to the management of M/s. Deltech
(India) Pvt. Ltd. and their workman, which was received
by the Central Government on 8-12-2005.

[No. L-30012/22/98-IR (M)]

B. M. DAVID, Under Secy.

ANNEXURE

IN THE INDUSTRIAL TRIBUNAL : GUWAHATI,
ASSAM

REFERENCE NO. 15C) OF 1999
Present :

Shri B. Bora, Presiding Officer
Industrial Tribunal, Guwabhati

In the matter of an Industrial Dispute between ;

The Management of

Oil India Ltd.,

M/s. Deltech (India) Pvt. Ltd.
Vs.

The Workmen Rep. by General Secretary,
Oil Man Management Drilling Workers Union,
Dibrugarh )
APPEARANCE :

For the Management @ Shri S.N. Sharma, Advocate
For the Workmen Shri A. Dasgupta, Advocate

Date of Award : 26-9-2005
AWARD

The Govt. of India, Ministry of Labour, New Delhi
by a notification No. L-30012/22/98-IR (M) dt. 8-6-99
referred an Industrial Dispute between the Management
of Qil india Ltd., and their workmen.

On receipt of reference, a reference case was
registered and notices were issued to both parties calling
upon them to file their written statements/addl. written
statements and documents, if any. In response to the
notices both parties appeared in this court and filed their
written statement.Both parties also adduced evidences
both oral and documentary in support of their respective
case.
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By this judgement | propose to dispose of the
preliminary objection raised by the Management as to
the maintainability of this reference. The preliminary
objection raised by the Management was : Whether the
contract labours can raise an Industrial Dispute for
regularisation unless a notification U/s. 10 (1) of the
Contract Labour (Regulation and Abolition) Act, 1970
(for short the CLRA Act) has been issued by the
Appropriate Govt.?

The terms ot reference in this dispute was :

“Whether the claim of the union (contractual
workers’ union) for regularisation of their service in
(il India Ltd. (Contract workers engaged through
Oil India Registered contractors) is justified? If not,
to what relief these contractual workers are entitled ?”

From the reference itself it can be seen that the
dispute regarding regularisation of the service was raised
by the contractual workers union of the Oil India Ltd.

The most question is whether the contractual
Labours can raise Industiral Dispute for any service
benefit unless employment of contractual labours is
barred by the Appropriate Govt. by a notification U/s.
10(1) of the CLRA Act?

The stand of the Management is that the workmen
of this reference were employed through registered

contractors. The management asserts that the workmen.

were engaged through M/s. Deltech (India) Pvt. Ltd.
There was an agreement between the Management
and the contractor for supplying workmen for performing
drilling operations. The agreement was executed on
12-7-95. Ext. A is the said agreement.

There is no dispute that the workmen of this
reference were contract labours. The witness No. | for
the Unton clearly stated that they were engaged by
M/s. Deltech (India) Pvt. Ltd., which was a registered
contractor. From the written statement of the union,
however, it can be seen that the union asserted that the
contract between the Management and M/s. Deltech
(India) Pvt. Ltd., was nothing but a mere camouflage to
deprive the workmen from the facilities extended to other
regular employees of the Management.

Now, let me examine as to whether the contract
between the Management and M/s. Deltech (India) Pvt.
Ltd., was a sham/camouflage or it was a valid contract.

A contract which can be enforced by a competent
court is a valid contract.

The contract in question was executed by the
Principal Emptoyer and M/s. Deltech (India) Pvt, Ltd.
Both the parties are juristic persons. It is seen that there
was a valid contract between the Principal employer and
the contractor for supplying workmen for performing the
drilling works.

PR T 1

From the materials on the record it is crystal clear
that the workmen in question were contract labours and
there was no relation of employer and employee between
the Principal employer and the workmen. This being
the position, let me examine whether the claim of
the workmen for regularisation of their service is
maintainable as per provisions of the 1.D. Act, 1947 or
not?

In order to come within the perview of Section
2 (K) of the 1.D. Act, the dispute or difference raised
must be between employers and workmen. The dispute
in hand can not be termed as Industrial Dispute as the
same is not between the employer and the workmen. In
the instant case the workmen were employed by the
contractor as per terms and conditions of the agreement
entered into by the Oil India Ltd., and M/s. Deltech
(India) Pvt. Ltd., The workmen were paid by the
contractor. It is seen that the Oil India Ltd., approved the
engagement of some of the workmen in different
capacity. The union has taken the stand in their written
statement that the job in which the workmen were
engaged are perennial in nature and the jobs performed
by these workmen are specilized jobs. The union further
stated that the workmen are required to face interview
before their employment by the Company. Moreover, the
company supervise the performance of these workmen
during their employment through the contractor. By this
assertions, the union tried to establish the existence of
a relationship between the Principal Employer and the
workmen and that the contract between the Principal
employer and the contractor was nothing but a ruse or
a camouflage.

On the other hand the Management took the
stand that as the claim of the workmen is for abolition
of the contract labour system and regularisation of their
service, this Tribunal has no jurisdiction to adjudicate
the reference. The power to abolish the contract labour
system in any industry or establishment is vested upon
the Appropriate Govt. by Section 10 (1) of the Contract
Labour (Regulation and Abolition) Act, 1970. This
tribunal has no power to direct the principal employer to
regularise the contract labours unless and until
employment of contract !abour is prohibited by the
Appropriate Govt. by a notification as mentioned above,

The tearned counsel for the Manageinent has
drawn my attention to various case laws to press home
this arguments. The most imporant of these case laws is
the Steel Authority of India Ltd., and others ¥s. National
Union of Water Front Workers and others (2001 AIR
SCW 3574) in which the Hon’ble Apex Court held that
“Neither Section 10 of the CLRA Act nor any other
provision in the Act, whether expressly or by necessary
implication provides for automatic absorption of contract
labour on issuing a notification by appropriate Govt,
under sub-section (1) of Section 10, prohibiting the
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employment of Contract Labour, in any process,
operation or other work in any establishment.
Consequently, the principat employer can not be required
to order absorption of the contract labour working in the
concerned establishment. By the same judgement it was
held by the Hon’ble Apex Court that the Judgement of
the said Court in Air India’s Case (1997 AIR SCW 430)
was over ruled prospectively and further held that any
direction issued by any Tribunal/Court including High
Court for absorption of contract labour following the
decision in the Air India’s Case (Supra) shall hoid good
and the same shall not be set aside/altered or modified
cn the basis of the Judgement of the Steel Authority of
India’s Case. By the same Judgement the Hon’ble Apex
Court held thar—"On issuance of prohibition notification
under Section 10(1) of the CLRA Act prohibiting
employment of contract labour or otherwise, in an
Industial Dispute brought before it by any contract
labour in regard to conditions of service the industrial
adjudicator will have to consider the question whether
the contractor has been interposed either on the ground
of having undertaken to produce any given result for
the establishment or for supply of contract tabour for
work of the establishment under a genuine contract or is
a mere ruse/camouflage to evade compliance with
various beneficial legislations so as to deprive the
workers of the benefit thereunder. If the contract is found
to be not genuine but a mere camouflage, the so called
contract labours will have to be treated as employees of
the principal employer who shall be directed to regularise
the services of the contract labour in the establishment
concerned subject to the conditions as may be specified
by it for that purpose in the light of para 6 hereunder.”

If the contract is found to be genuine and
prohibition notification under Section 10(1) of the CLRA
Act in respect of the establishment concerned has been
issued by the appropriate Government, prohibiting
employment of contract labour in any process, operation
or other work of any establishment and where in such
pracess, operation or other work of the establishment the
principal employer intends to employ regular workmen,
he shall give preference to the erstwhile contract Jabour,
if otherwise found suitable and, if necessary, by relaxing
the conditions as to maximum age appropriately, taking
into consideration the age of the workers as the time of
their initial employment by the contractor and also
relaxing the condition as to academic qualifications other
than technical qualifications.

Being situated thus, let me examine as to whether
the contract between the Principal Employer and
M/s. Deltech India Pvt. Ltd., was mere a ruse/camouflage
or genuine one. The workmen’s union in its written
statement in para 2 has admitted that the members of this
union are contract labourers and there are 67 workers in
this union,

3724 Gl/2005—24

Since, the unien itself admits that they are contract
labours, this fact need not any proof as admitted facts
need not be proved by the opposite party.

Though the learned counsel for the union
vehemently argued that the contract was a camouflage or
sham one, no attempt whatsoever, was made by the union
to prove jt. The more fact that the Management approved
the engagement of some of the workmen by the contractor
or that the management supervised the drilling works
performed by the workmen engaged by the contractor, it
can not be said that the workmen worked directly under
the management. The Clauses 7.1f, 7.11.1 and 7.11.2 of the
contract (Ext. A) clearly stipulate that the company shall
have the authority to supervise all the activities of the
contractor performed as per terms of the contract.

This being the position, mere supervision of the
works of the workmen does not create any relationship
between the company and the workmen, Nor can it be
said that the contract in question was a sham or
camouflage. The company has the moral and legal
obligation to supervise the works of the workmen while
they are engaged in drilling rigs as the equipments used
for drilling are the properties of the company and if these
equipments which cost several hundred crores of rupees,
are mishandled by the workmen, the equipments may be
damaged causing huge loss to the company. Hence the
company has its obligation to supervise the driiling
works. In order to establish that there had been a
retationship of employer and employee between the
company and the workmen it must be shown that they
were directly engaged by the company and they were
directly paid by the company. Not only that, it must be
proved that the company maintained a roll of the
workmen and granted them leave and other benefits
admissible to such employees. Nothing has been proved.
It is not suffice to say that the contract was not genuine
but a camoufiage. The Preliminary issue is answered in
the negative.

Given under my hand and seal on this the 26th
day of Sept, 2005,

B. BORA, Presiding Officer

¢ faeed, 8 fammaiy, 2005
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New Delhi, the 8th December, 2005

S.0. 54.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. N0.49/93)
of the Central Govt. Industrial- Tribunal-cum-Labour Court,
Mumbai No. 1 asshown in the Annexure, inthe industrial
dispute between the employers in relation to the
management of M/s. Hill Son & Dinshaw (P) Ltd. and their
workman, which was received by the Central Government

on08-12-2005.
[No. L-31011/20/92-IR (M)]
B.M. DAVID, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1
MUMBAI

PRESENT:
JUSTICE GHANSHYAM DASS
Presiding Cfficer
Reference No.CGIT-49 of 1993

PARTIES: Employers in relation to the management
of M/s. Hill Son & Dinshaw (P) Ltd.
AND
Their workmen

APPEARANCES:

For the Shri Makandar, Adv.

Management

For the Union Mr. J.P. Sawant, Adv.

State : Maharashtra

Mumbai, Dated the 30th day of November® 2005
AWARD

1. This is a reference made by the Central
Government in exercise of its powers under clause (d) of
Sub-section | of Sub section 2 A of Section 10 of the
Industrial Disputes Act 1947(the Act for short), Vide

Government of India, Ministry of Labour, New Dethi, order

No. L-32011:4/92-1R(Misc) dated 25-8-1993. The terms of
reference given in the schedule are as follows :

““Wiiether the action of the management of M/s. Hill
Son & Dinshaw (P) Ltd., Bombay in terminating the
service of $/Shri Kader Khan and 31 other workmen
(As per annexure *A’) with effect from 9-11-1989
without complying the provision of the LD, Act, 1947
is just, proper and legal ? {F not, to what relief are
these workmen entitled to 77

2. The Statement of claim was filed by the workmen
as back as on 20-10-1993. The case ofthe workmen is that
the workinen were working for the company in relation to
the business of the company as stevedores. Though, no
designation was given to them butall of them were working
as monshly GPL workmen. They were given Dock entry on

L i

behalf of the gompany by the Dock Authorities on a
specific requisition made by the company. The workmen
worked for more than 4-5 years. They were not given various
benefits as per the requirement of the labour statutes,
Minimum Wages Act, Payment of Bonus Act. The Selected
workmen were however, kept on permanent muster of the
company without benefits but the workmen under the
reference in question were not treated at par not they were
being kept on regular basis. When the workmen raised
their demands, the company conspired to remove them by
various methods of threats of termination and other
intimidatory tactics. The workmen approached the
Honourable Industrial Court, Bombay by making a
complaint No. 1325 of 1989 under Maharashtra Recognition
of Trade Unions and Prevention of Unfair L.abour Practice
Act 1971. Ad interim injuction was granted by the Courton
09-11-1989. The company did not comply with that order
and illegally terminated the services of the workmen w.e.f.
09-1-1989. The matter was agitated before the aforesaid
Industrial Court but the complaint was finally dismissed
on the ground that the appropriate Govermiment in respect
of the company is Central Government. It is for this reason
that the matter was referred by the Central Government to
this tribunal. It is contended that the termination of the
services of the workmen is liable to be quashed and set
aside by the tribunal. The workmen may be reinstated with
full back wages and continuity of services w.e.f.
09-11-1989.

2. M/s, Hill Son & Dinshaw (P) Ltd. (hereinafter
referred to as the company for short) filed written statement
on 29-3-1994, It is alleged that the company is in the
business of Stevedoring i.e. loading and unloading of
cargo from steamer ships at the Bomaby docks. 1t is not
doing any other business. It is a member of the Bombay
Stevedores. Asspciation Ltd., a duly recognized body of
the employers, The workmen emplayed in the Docks area
both by Bombay Port Trust and other stevedering
companies are the registered workers under the Dock
workers Regulation of Employment Act 1948 and the Rules
and Schemes framed there under. Under the said Act,
Bombay Dock Labour Board came to be established for
registering the workers working in the docks. On account
of aforesaid statuory provistons, the company who is
required to do stevedoring work has to compulsorily
register itself with the Bombay Dock Labour Board.
Similarliy, the workmen seeking employment in the docks
have also to register themselves with Bombay Dock Labour
Board (hereinafter referred to as the Board for short). The
company whenever requirement is there to carry out the
work, has to take the workmen duly registered with the
Board.

3. The company has alleged that it required the
workmen to meet urgent needs to cope with the work and
in view of emergency of sudden absence of workmen, it
was not possible to follow the procedure of requisitioning
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of the registered workmen from the Board. For this reason,

used to employ workmen from outside and thus kept the
casual workmen without following the due procedure of
law. These workmen were employed as “Badli” workmen
as commonty understood with no guarantee of regular work.
The workmen under the reference were not registered with
the Bombay Dock Labour Board. Thus they had no right to
work in the docks without being registered in the said Board.
The company had no right to engaged these workmen being
against the provisions of procedures of the Board. The
aforesaid practise of engaging the workmen against the
provisions of law continued despite one or two cccasions,
when the Personnel Officer of the Board took serious
objections to it as evident from the letters dated 20-6-1989,
26-6-1982 and 18-9-1989. The Labour Inspectors of the
Board also sometimes stopped the companies work since
the workmen were not duly registered with the Board. The
company dared to state that despite the employment being
illegal, the company used to employ the unregistered
workmen to meet the emergencies of the work.

4, The main contention of the company is that in
view of the aforesaid circumstances, the workmen under
the reference who were known as “Badli” workers had no
right to continue with the employment.

5. The company also alleged that it is not true that
all the workmen under the reference in question were being
kept in regular appointment since the year 1985, The
workmen namely

1. Chandrakant
2. Garibuddin
3. Frauk Khan
4, Mungekar
5. Mansur Khan
6. Kamalakar
7. Mahendra Shinde
8. Salim

9. Rajan

10. Sabir Khan,

waorked only for one or two months, None of the workmen
was on the basis of regular employment. Hence the
question of granting any benefits as claimed by them did
notarise. It is wrong to allege that the company conspired
to remove the workmen for one reason or the other. 1t is
also specifically alleged that the workmen in question were
not governed under the provisions of Retrenchment under
Section 2{0o) of the Industrial Dispute Act. 1t is also alleged
that some of the workmen even worked after 9-11-198%9 and
hence it is incorrect to say that they were.removed from

servicew.e.f 9-11-1989,

6. The parties have filed voluminous evidence
consisting of oral as well as documentary.

7. 1 have heard the parties and perused the record.
The written submissions have also been looked into.

8. The instant reference has a chequered history. it
has been pending for the last about 12 years for one reason
or the other. It is a matter of sorrow that despite the expiry
of such along period, the poor workmen under the reference
in question are not in a position to claim any benefit from
this tribunaj at this juncture for the following reasons,

9. The instant reference is bad at the very outset for
a blunder on the part of the Government, The reference
says a that the matter is to be Jooked into regarding the
termination of Shri Kader Khan and 31 other workmen (as
per Annexure ‘A’} w.e.f. 09-11-1989. 1 am sorry to say that
Annexure ‘A’ as mentioned above has never been received
by this tribunal till date and none of the parties has cared
for it. Thus, the reference cannot be looked into.

10. The workmen under the reference in question
are alleged to be 32 in number. On the basis of evidence on
record it is difficult to conclude that all these 32 workmen
were actually in employment on the alleged date of
termination i.e. 9-11-1989. It is further difficuit to conclude
that all of them were actually in employment since the year
1985 as alleged in the Statement of claim. Sufficient evidence
is available on record to show that some of the workmen
under the reference in question were employed for a very
short period sometimes in the year 1986 or 1988 and lastly
in the year 1989. The continuous employment as alleged
for by the workmen in question is not there. The workmen
examined 28 witnesses on ozth and the remaining four were
admittedly untraceable since left Bombay for some other
place.

11. The serious legal objection in this case is that
the workmen in question were not duly registered workmen
with the Board. The law required that they should have
been registered with the Board before claiming the
employment, It was the mandatory duty of the company
not to take any workmen in employment unless registered
with the Board. The company admittedly flauted the legal
provisions by employing unregistered workmen taking
them from outside the gate. The explanation furnished by
the company that it was done to meet the emergencies
cannot be accepted nor it can be a ground to permit the
company to commit iflegalities despite the objection being
raised by the Competent Officers of the Board. The poor
workmen were not to be blamed for it. Butunder the legal
requirement, the workmen could not claim employment since
they couid not be employed in accordance with the
provisions of the Board.

12. Inview of above and keeping in mind the period
of illegal employment of the workmen in question, the
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workmen could not be termed to be regular employees of
the company. They could be simply termed as casual
labourers. 1t is true that even the casual labourers are to be
removed from service in accordance with law and after
following due procedure prescribed under the Industrial
Dispute Act; but in the case in hand, the workmen cannot
claim legal employment being not registered with the
Board and hence their so called removal from service w.e.f.
9-11-1989 cannot be said to be retrenchment under the
provisions of Section 2(00) of the Industrial Dispute and
hence the removal cannot be said to be illegal. The person
illegally employed cannot claim benefit out of'it.

13. The evidence is also being led by the company
to show that some of the workmen in question actally
worked even for some dates after 9-11-1989 and so for this
reason the reference again becomes bad. The cut off date
mentioned under the reference does notl appear to be a
correct date and all the workmen in question.

14. This tribunal has no jurisdiction and competence
to correct/modify/amend/alter the terms of reference or
correct the name or date of termination in view of the law
laid down by the Honourable Rajasthan High Court in the
cases reported in 2002 {94) FLR 843 HC Rajasthan, Suresh
Chandra v/s. Gen Manager, Rajasthan State Bridge and
Consturction Corporation and 2003 (99) FLR 354 HC
Rajasthan Mahavir Conductor v/s. Nand Koshore,

15. The reference was held to be bad by the
Honourable Supreme Court in a case reported in 1975 LIC
pg. 358 SC State of Punjab vw/s. Godhra Transport Co. Pvt,
Ltd. where the espousing of the cause of the workman was
raised only by 1/12th of the workmen affected thereto. It
was held that there was no Industrial dispute and the
reference made by the Government was not competent.

16. Inthe cascreported in 1994 I[ LL} page 888, (SC)
between Kerala Solvent Extractions Lid. And
Unnikrishanan & Anr. the Honourable Supreme Court
deprecated misplaced sympathy, generosity and private
benevolence to Badii workers who got employment by
supressing the true facts. In another case reported in 1987
ILLJ} page 97 between Prakash Cotton Mills Pvt. Lid. and
the Rashtriya Mill Mazdoor Sangh the Honourable
Supreme Court held that the management was liable to pay
enclosure compensation even if closure was in accordance
with the Standing Orders and due to the reasons beyond
the control of the management but Badli workmen had no
right to claim compensation on account of ciosure,

17. The serious development during the pendency
of the instant reference has taken place. It is the admitted
position now that the company seized to have the work of
Stevedoring. Its license for stevedoring work has come to
anendw.e.f 01-11-2002, This work is now being done by
Mumbai Port Trust itself. The company has filed letter
issued by Mumbai Port Trust (Ex-B) on record, That being
50, the company cannot be burdened at all under the law

P 1

with the employment of the workmen in question,

18. In a very recent case of ANZ Grindlays Bank
now known as Standard Chartered Grindlays Bank Ltd.
v/s Union of India decided on 08-11-2005 the Honourable
Supreme Court observed vide para 12 of the judgement
that even if a settlement is set aside, the Federation (Second
Respondent) would not gain in any manner as no
enforceable award can be given in its favour which may be
capable of execution. On the contrary, the appellant bank
would be a big loser as it would not be only difficult but
almost impossible for the bank to recover the monetary
benefits already paid to its employee under the settlement.
In this view of the matter the reference made by the Central
Government was held to be uncalled for and set aside. The
reference was also made vide para |4 of the judgement of
the case of National Engineering Industries Ltd. Vs. State
of Rajasthan and others (2000) 1 SCC 371 para 24 thereof
was quoted as under :

‘It will be seen that High Court has Jurisdiction to
entertain a writ petition when there is aliegation that
there is no industrial dispute and none apprehended
which could be subject matter of reference for
adjudication to the Industrial Tribunal under Section
10 of the Act. Here it is a question of jurisdiction of
the Industrial Tribunal, which could be examined by
the High Court in its writ jurisdiction. It is the
existence of the Industrial Dispute which would
clothe the appropriate Government with power to
make the reference and the Industrial Tribunal to
adjudicate it.”’

19. Forthis reason too, the workmen are not entitled
to any relief at this juncture.

20. As mentioned above, the workmen being
employed against the specific provisions of the Board,
their appointment itself become illegal and hence they could
not claim any legal right thereof and their removal from
service cannot be said to be illegal or unjustified.

21. In view of what has been discussed above, |
conclude that the reference is fiable to be dismissed. It is
accordingly dismissed. '

JUSTICE GHANSHY AM DASS, Presiding Officer
7% feeet, 8 fammrg, 2008

&1, 3. 55.— i faar sifaftrm, 1947 (1947
F 14) T YR 17 F SO0 H, FE W Ty sy
T 99 ¥ yeudd % Hog Frirersi ot 398 Fenl ¥ 1,
sy A fafde i faa & =i @ siufi
iy, Faq & Tae (Eev TE 4/92) 1 WG Ft
2, I FE AR H 8-12-2005 FY AT KA A1

[ €. ©-29011/42/89- 371, 1, (fafaw) ]
=1, 1. 3feE, o wiew
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New Delhi, the 8th December, 2005

5.0. 55, —In pursuance of Section |7 of the
Industrial Disputes Act, 1947 (14 of 1947), the
Central Government hereby publishes the award
(Ref. No. 4/92) of the Central Government Industrial
Tribunal-cum-labour Court, Jaipur as shown in the
Annexure in the Industrial Dispute between the
employers in relation to the management of M/s.
Amarnath & sonsand their workman, which was received
by the Central Government on 8-12-2005.

[No. 1.-29011/42/89-IR (M)}
B. M. DAVID, Under Secy.

IRy
wera il rfieRoT, sEge
&4 o Wiamdd). 4/1992

i ¥ UER, 6 HAeE, T faed & STRU wAE
TH. 29011/42/89- 3R 3. (fiwo ) fg. 7-1-92

TRA T9GT Y, FEad, S |
weft
W .
1. Ho ST TUE G, WM TS, TH@ e,
AT | ' :
2. Ho e faefaam WofHo sfiifer &, Serrt)

3, Ho AYEN TH WIS §W, G@TH Wias, W@,
T |

4, G TRIAESS LU S

5. Ho WEM T T FARX FEH GEH AferS, T
TS, S

6. o AT T UUS T, W TH Y& T
FiAA, sEET

7. Ho U HrzerTend W0T fheasrd (AR=) @Al
HHAT |

8. Ho TR TIWEHS, 3-4 HHNET FeEwd
slrefirer & e

9. o Y M. Wz we s TR N2 F R,
HFAT |

10, STE o0 2 YA, GEA Wias, Wk Fwige aH
100, reifr &= SwFT

11, Ho ¥z fowew (&) vermgd, dETR
12, o G el &< wem wifers, 1 1, e qd, shearr |

13. Ho YIN HeH PIENTA, HE A 1 THM HIR
YT I VSR & ITE, U IR, ST

14, Ho Y WA TH, @A Hifetah, TN AT SR |

15, Ro TS AE B, TEH wiies, It = Hgeen
woHHT |

16, Bo YA ST, GWRM TifeEH, SN Mgee,
EiCaerd

17. Ho IAET TR, AN ) Feal, ANFM

18. Ho WG &RT ST GEM TG, A Heee
AT |

19. Ho YW T TRFE, WA Wifershs, W@ F2e,
Eicaetdt

20. Ho Tavy T, TR, SEW HiA= fato i FeR
Segal, Sl |

21, Ho AYYEA I, WA Wies, WM, FFA
et

Iuftem
Werdm afirm: oft dea. frmnfarene @ 9. @
wreff = 3R q - g gafeera wff
soreff Y 2R R ¢ Fufeer el
fere svars : 27-9-2005

arard

1. F29 TR, g9 9, 7 fEeet go fet faag
7a FAfusro F aifufoiard Sfva fam mn &

“Whether the workers of Clay Mines employed by
various employers are justified in demanding category
wise pay sclaes with provisions for annual increments
equal to 10% of their wages? If so, what should be
the scales of pay for each category of workmen with
quantum of annual increments and other incidental
reliefs/benefits if any?

“Whether the demand of workers of Kolayatji area
in the district of Bikaner for grant of 12 paid National
Festival holidays in a year is justified? If so which
are to be the 12 National/Festival holidays?”

2. wedt yfre it 7 A foa & w1 s weH
Htr 7o Y91 fopm 7o ¥ Fed o1 {oR wiErEa &3 % 21
GEFI & A0 3797 I F FTET I W TR R E
ik foreht 7o =) o= gawed & o afea ¥ | weE wifes
AT WA A 71 A4 F @ ¢ fg FRa gfat |
Ty wrer g fafim vt & feng frvife =gmem aam = sft
Ffed @d o ¥ Wit @Erl | wea 5w R It E
Sy 22 YFa AT o= B f S IwEs wdt st =)
g faan T, @ st g i wfafea s e W
& FEAAT qm g 1 o fra T o e
o srawe €1 W HR R A w1 9 ¥ A o
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Sy & woy wogd rm T S ym A A EwE F
AR qTF F 10 Wiaww §o7 F s Afiw FA g §
Tafya ®, #1 slfifacaa ¥ deiy ¥ gfm %159 ¢ T werl
T $ria gfs sgva © de g, fofm 1 o T
aufy w2 ¥ 5% 7= Wi & FrmER A & fuifm
o gan ¥ forg weel § wrda el w1 v Fuife
=R A9 | o F9 A0 F e e I e
T st wETHET @ 1950 ¥ € 22 TR =T a9 6
AR ot =i & et faar | Hafua afgsi 91990 §
W 15 T4 <[FTE 504 F YA F Sm w8 GR{E
e T 7 HIet S 3T W & FO0 FHIH AE
oA Wl gfar 1 g wim =g W 9 I

3, A o T W fF aftrw = vfied 12 v
T wierl awe @ afua §, ¥ way ° gfm v Ee
? foh werl § wdw gfywl w fEd o R % gdatt
JEFTN W T8 e oFg W § § ST § T
TG G2, AT Fa=HTy v WA e & wdafe
STAFY WA T & | TSI g & St wedr Sififam
F T80 3 T THEA T EM FE I 45w F ft wE
1 FAATH STIFW wreg Fren & ao gt sifuftem ¥ aew
3 a1 Teaw! F wHEniE = o it saew e e
157 o W sToe T W) 3 wEd g g 3 W
F1 & ff 37 om e fmm s 391 1 A & wEy
O & TR Targ Qi fara s

4. arqrelf Ho RATY QUET WA AW =y Tl
sryeffrror 1 3§ Jaw 9w frw T S oAt &) e
Y TF 9 g v fea mn # 1w F om & wem i
IU1 *) FETFN FW Y Fe ¢ fF A F 3T
SOt F IEY AT 9 Fraue F It F | oryrell dramm
are oY w1 frafa § 72 § o gfaey = Frwffea =g7an
JAH w1 @9 W |1 22 ity win vy F sfvew W
reaEIfis T & FRO AHEE ara ¥ g T Ay gt
A T 3 wE A I W 9w @ T, 9 8
7T &1 R TR 3 ot Gfiw w1 ¥ foe dey A
areto w1 e & o wiemaa @9 § snnefor & sidfe
FTa gt &1 fuifea 3= fean s & a9 g959 w99
T AT 397§ S g g € | THF e ot At
fem < & @ert o faafag o sfrf & gfoe €,
FFIE, HE TIA A T e ageEs Fyaifm 3w
3= Tem s & 1 srwnedf Frrorent =1 anfle frufs erssl
Tt & qu1 399 &= o frafee SoeER anfE ) T TR
g Fruff @ fear s ¥ wafs sfogem = ¥
wFR grT wdd fruffa fem s &1 o &em §@en
fayifea #3717 10 widwm 997 gfg 1 T 9 TffF I
gfg #1 A sregaeiE

S. USTY WAATTE STIFTEN H1 WM w1 ot sfea

AW U H FeA T & f afaa) o @m sfufam
1952 & WEYT F =t wdaf e sy %1 o faa
v & | fady seR W stwmefioy &1 e ¥ i et gfrm
vt Y sifvga 5 wfaffy gfge w1 & qun sromedfo fawm
st feufa o ¥ 5 Fiama &= § yafem am ol & sey
st I9E s AfAETY a9s wa W © €, @l |
g &1 Fraem @R T8 wa &, ad § @ ar e
e W W €, o s g e el oifem Wit A @
G&afTF mEFm =) v I ¥, o s s fisd s
Y Wi Wt aronedfor i SR G ;| M

6. arefl |, 20 FY el TR gE, T ferg weff §
fordl war & vam T T safere smneff 4. 20 & foeg
A fetith 28-1-2005 F TRV T WIS F1 e 7o | 99
faqafor o A AW FR ¥ TEW AET S R W
FTufeua &1 T, 3% fawg wwei e &1 g | et
A & arot waR H uEaTR Wl geie AR e % e
o U & ol farelt e Y o Sl A dw T
F1 1 ey F qvEr Wl F1 3R § off = sufeem = o
FafeTe I EY Oe 1 e T g W, T 6 g E
sraeiERs fa |

7. wHfaa w&R g faam = fofg & fo 3fwe
o T &, 39 T 93 1 D @ 9§ A ¥ g ofva
fofa o ¥ | e W T € T ARl W ST W F
HTE FETiarEs frafhm S ojaen & 9 o & e
# 10 wiawm e &= %1 gfg <t 9 ) gEd W ST 9
2 o wm vl ! = | e Y w8 § wew
# 12 Traraini < At gfeza & o

8. 39 Sl €1 T Y e = weff gfi = are
e | THIOR FO o7 | Weff Y 3R | T v way v 4
e R T %1 9w gen & faed affm frm man s o2
21 o A a3 wegd fean o, sfosl ) e v =i &
ST AT 10 Wiow &7 F U= ande A9 gfg A wm
IfeawE ay ¥ 13w F FTE9 399 ud 10 wiawa 9w da
g 1 gfaen wra w1 & sifuerdl & o1 12 T g O
el i} gfeeat wa w07 & sifusrd ¥ 1 559 steman o T
o ot sifiea 7 &1 3 i o sifea fre et v &
ST T &1 aTeRe o6 srmt & svan faan s waran &, o
#A ¥ gt ¥ o = 39 gEen & 9 R G dem
gigen 311 fordt T @ weigdl =Y ywaad | e o < it
¥ ol Do & & ae A gaen ;Y W s it
TR AR NEE, T R T
T o wm 3feg &, waha s &1 sfaam w1 smar S s
ST ¥ | 36 WP 12 TEHG T w4ieTd o1 STaehe Wi &
F srferrd € @ e & AiE 3 sre BA-we 8 ¥ gl
UHA-3H ¥ s el o w ¥, s e s € vy
T30 T ot sifera 8T & 1 U8 srore 3 I Iy U F SRR
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w &5t s et ar w endt |l st @A @ Wil %
oA 39 ST ) wWied w3 F wee 76 © € o
w1 T @i R 9 dra el et F s stard i
ﬁmm%:
"7t T & faf= Freerel & gl s afreo
Fi FoHaES a7 gaen il 9 3 39 % 10 vfawm
* W s a9 gfg fed 9 =) | s
TS 12 TiaftE TRl % oEE & /i
3fea v dy 7T &1 gfawmor fadt wwa & Aty
TE"

9. ad AW fEAw 27-9-2005 ® g <AUEE H
Torama T S R gER H wEREY e g9 9@

ot wet. feenfin, digmA aifuerd
7 fawel, s fammay, 2008

W, 3. 56. —3irenfirr faane afufan, 1947 (1947
N 14) W U 17 F A H, FHE w@ @ e
TEEANEH Frdio fe % yeivds % dag Freem ok 3%
wHHH F 99, FPEy 7 Fie ife faag § &=
TR e st syt & vere (e | 39/90)
I FRITY T &, i HT STET F 8-12-2005 FY W@
EEUEE

[H. us1-29012/16/90-3T%. 3R, (faf54)]
=1, 0. g, sy afem
New Delhi, the 8th December, 2005

8.0. 56. -—-In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of [947), the Central
Government hereby publishes the award (Ref. N0.39/90)
of the Central Government Industrial Tribunal-cum-
Labour Court, Jaipur as shown in the annexure in the
Industrial Dispute between the employers in relation to
the management of Mineral Exploration Corpn. Ltd. and
their workman, which was received by the Central
Government on 8-12-20035.

[No. L-29012/16/90-IR (M)]
B. M. DAVID, Under Secy.
Ay
W afreifit <grafuTor, Saqe
% ¥ Ho Hramd &, 39,90
TR W R, 99 e, 7 el w AR wuw

T, 29012/16/90/3M8. AR (fafaw) & 15-6-90

—_————

S R At g At T AR ey 27 =
ol T A S F) A e e T foren
!
—yreft
T

1. #gd firre TeaEE Fim f@e af@
HAfsm g, it foow AR (TERTE)

2. ofta s, Aod e TR i
feto, 12-%f, T} Uz, FAR

—ayedtror
Jufer
drard siftrerd : 9 iue. frwafa, arE S
wdi#F SARA . AR F E

s A ARY ¢ A Ty
et atamd ¢ 15-9-2005
IEE

1. ¥ GER, g9 favm, ¢ fKoeht g 378 IoiE
ey uE sy famiEm 17-2-2005 & gro e dvifua faane
T\ arfusor F1 srfufolg #g dew fean &

*! whether the action of the management of Mineral
Exploration Corporation Ltd., Jaipur in terminating
the services of Sh. Jagdish Prasad Saini S/0
Sh. Sawant Ram contingent workmen w.e.f, [-9-86 in
justified. If not what relief the workman in entitled

to. 2"

2. =it A a7 forang o wmelq ® weifz aiftw =W Iw
frm ¥ foud sqEr weff = frafs fausft dwm o
11-10-82 I AER ¥ | | Wag! AEN ¥auiz W
W gt ot AT 10-3-86 T FE F A T T g
wieff gefeTmE B T foas R T A T S Rl
w31 3R THF FRO 11-11-86 T T F FAR A
sreTare ¥ saed 3 fine wifve w0 g & @ oft welf 3W
fom T H TE SIgA O T wH % st grR
T8 %M I e o man ol =rarn f et e ware
A & Jar wAia | g sl 3 7 @ i Afew &



192 THE GAZETTE OF INDIA : JANUARY 7,2006/PAUSA 17, 1927

[ParT 1—SEC. 3(i.1)]

B =1 garen fam T | e wefa g H aftea g
At 1Y =g g, wreff 6 e wefE F yveng et @ whs
i feraedt weonw et & freg Sl faemg sifufmam,
1947 (For@t a1t sifufaam fem s @1 &) &t wmr 25 A
e et R Tan e Y Han wefa & A et
¥ g feferm derae IFars F75 Faur W 7 s =955
fofvan e | v Wt W 7 Frgferral o gl welf afaw Rt
g A afed ot i T & ) gt H ot syt 7 wH
a7 & faom fauslt ¥ 125 afs wrm € ol o 4
Firs Fihe ol 30 E R FEW § | FEEA 1 FH 98
& gon ¥, UF T W FE 9% B A J Fe T Fw S
Hehell, gAY T W AT ) wEET (TEwe) frasn
£ | U afe Taieny it wifas wr fagidl & fawda @
i st S ofert 3 T A & e & el ek @
weff =t Ta gfs =1 erifaa @ sy St T s fos
T A9 7 9 oy afea o0 a § 9 R 9 m @
e wifta fRan s

3. amefl 3 9O 1 ware wegd T ARV st w5t
2 o fargef do1 @ faarg 1 FK WEER T8 ¥ 3 @
QEIFHT ST T ¥, 9% U TER FOTH § THE ST STer
YR o GeE - SHY IO EiER & arEn v | el fafi=
iRt o fa s &, 3 e st s €,
et &1 (Ao Gafts 3T &1 999-8Ha T 3T 316
Zrar &1 faget o 1 9N WIS STYE Al € IHFH! FEH B
o wefira faort F1 e € 3R 3 31 % & 98
¥ feru w4 =t gfas faifam o € o arefers afus
F¢1 = & | foeng ¥ gefua faee afEee yaas gt
1 GaIHT TR S TR, o7oneft Ho 1 gry Hean Hfem wo A
Fg AR 7 verd ¥ | arsaa o wref w1 e 11-9-88 76
A<t fefein ufismn fgda & o1 5@ 58 11-7-88
= AT fea T o R wredf A w1 G e A @
a5l w1 frar =1 | 39 e Wy 1 e Frsrs S
T™E

4. TonEeT 9T AWt 6 war ¥ weff o s
i Gag) 9T TaeTE e @adt § ad 1982 |
AR aeTaTe gt T e man @, wdl &t S suF
TS TR 20 Swae 98 BT fatuEd oWt s SR
R FAE F T A IF W ¥ Wl 3 iR At
gfirr {4 For 2 ww w4 fFa R FE 7 R F wnw
12-9-88 ¥ T4 M T fom T, g = ¥ s
ity % HEe § wiE wed g el § | wafa Feies @ st
) Frgfaa e & megm ® Tl W e | frdt o sfas =

uzwe 78l forar = waa | e afe 5 e ¥ gey

# #1 sifumww =@ €, om: T gfw afgs < 3@ 5
AT 3/ o w7 A6t fm T R St sieife faag =

fosrer & 1 s, ara: w1 a6 Wi fEd W @t
e E T E

5, Wt it SR | s W /4 Afs = wrey
o A e T € foaR ot & fagm wfafafy 3 fave =Y
¥ 1 el 3 wed-1 e 8 A FF 7S TS wEY s
et Y ST | At TR H IY- T W gon € foed
et ¥ fagr wfafafy % foe =Y & o snmelf 4 = qmes
we¥ e e )

6. TR 2R ver % fagr wfefafimmr sl sga gf, et
= SEEwA )

7. sedt 3 g whafafy w1 ad & fo widf s a5

A eI € T fent et 99 @ o ol wrs &
A R T s sfufan 1948 F URT 73 F AR
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4. MiaaEE Saevie AygifE sufe s9m o faem
aed A 1995 (5) TH.HL 636
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5. giifEn Feiifirm svfar i ietee afde anfy
T FE.AT, TA sfE, 1997 (1) UHA.UH. TS
207 (S

8. T0F wfage sl % fgm whaffy ok & f5
sfrw 3% agi Fft Varw 7 @ wieg 1-9-86 &t dan
AT iRt M 1 7 facga e @ 1 o1ad o o afir d
[ Tt 11-11-86 F1 = & FROE YHm 1-9-86 FE
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Fet i ver ¥, fi= ael ot st B @ 5 vt
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o wftrafen fagr % sar wdl afivw ) fan ¢ Sfem
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St 7T/ 9 25-TF aAfufam i o = ot ¥ O g E
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e

12. IR faEas & SR I gHoy ¥ fir sEE
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¢ e, 8 fawas, 2005

T, 1. 57.— e faame wifufram; 1937 (1947
F 14) F UN 17 F FHEO H, FEa R fara O
B e wrdl. (3) folo ¥ wEuwds ¥ Fag Fraee 3l
¥ FHFER F 9=, ey H e dafrs far §
Fotg aren i erfuetor sErve & dure (Hed gen
34/96) W W et &, S G TR F 8-12-2005
I W FHT AT

(€. Te-42012/5/96-3T% 3 (fafawg) ]
1. 1. s, st afus
New Delhi, the 8th December, 2005

$.0. 57.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Industrial
Tribunal, Bhubaneswar as shown in the Annexure in the
industrial Dispute between the employers in relation to
the management of Mineral and Metal Trading Corpn. (I}
Ltd. and their workman, which was received by the Central
Govemment on 08-12-2005.

[No. [.-42012/5/96-IR {(M)]
B. M. DAVID, Under Secy.
ANNEXURE
+«UUSTRIAL TRIBUNAL : BHUBANESWAR
Pz ot
- .. Hossain, OSJS (Sr. Branch),

presiding Officer, Industrial Tribunal,
Bhubanaswar

INDUSTRIAL DISPUTE CASE NO. 34
OF 1996 (CENTRAL)
Dated, Bhubaneswar, the 16th November, 20035,

Between

The Management of M/s. Mineral & Metals
Trading Corporation India Ltd,,
Alok Bharati Bhawan, 7th Floor,

New Capital, Bhubaneswar. ...First Party

management.
(And)

Their workman Sri Gopinath Panda,

Qrs. No. 11, R/74, Nua Bazar,

Paradip, Dist : Jagatsinghpur. ...Second Party-

workman.
Appearances :
Sri M. S. Jena, Manager (L.aw) — For the First Party
management.
Sri B. B. Subudhi, Working  — For the Second Party

President of Paradip Port workman.

and Dock [.abour Union,

AWARD

The Government of India in the Ministry of Labour,
in exercisesof powers conferred upon them by clause (d)
of sub-section (1) and sub-section 2(A) of Section 10 of
the Industrial Disputes Act, 1947 (14 of 1947) have
referred the following dispute for adjudication vide their
Order No. 42012/5/95-1R (Misc.) dtd.-19-9-96 :—

“Whether the action of the Management of MM.T.C.
L.td., paradip, Dist : Jagatsinghpur, Orissa in
terminating the services of Shri Gopinath Panda,
Labourer w.e.f. 1-4-93 and not giving him enhanced
wage, bonus and overtime allowance due to him is
legal and justified ? If not, to whatreliefthe workman
is entitled to 77

2. The brief fact of the second party—workman’s
case is that he was engaged as a labourer for picking-up
foreign materials and clearing spillages at ship’s deck since
9-5-81 under the control of the management in their Paradip
region at Paradip. Initially he was being paid on hourly
basis up to the end of June’86. Then the management took
a decision that the workman would be paid daily wages @
Rs. 22.50 paise at par with the casual labourers engaged by
the Paradip Port Trust, a nearest industrial concern to which
the M.M.T.C. Management was associated with their
profession on the basis of ‘equal pay for equal work’. Itis
averred that his representation personally to regularise him
in service went in vain. The General Manager wrote a lettef
tothe Chief General Manager for approval and sympathetic
consideration of his case but inspite of the aforesaid letret
nothing has happened. The workman filed 0.J.C. No. 8708
of 1992 against the management. In Misc. case No.182 of
1993 arose out of the 0.).C. No. §708 of 1992, the Hon’ble
Court by an order dated 14-1-93 directed that the workman
should continue to be engaged as a daily wage worker but
the management disengaged him from }-4-93. He was in
continuous service from 1981 till 1-4-93 and while
disengaging him the mandatory provisions of the Industrial
Dispute Act had not been complied with. The said 0.].C.
No. 8708 of 1992 was disposed of by the Hon’ble Court on
15-3-95 directing the workman to approach the proper forum
for adjudication. A conciliation proceeding was started.
The Government , after conciliation having failed, referred
the dispute to this Tribunal for adjudication. It is stated
that to a letter of Mr. Pravat Kumar Samantaray, a Member
of Parliament, the management had intimated the
continuance of the workman as a casual labourer.

3. The management has filed its counter disputing
the claim of the workman. According to it, the workman
was engaged as a casual labourer in the Corporation on
need basis and his services were terminated as there was
no work left for him. While continuing so, due tonegligence
the management had to pay damages to the foreign
company to the tune of 20,669 US dollars within a span of
ten months. He was never in continuous service from
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9-4-81 till 1-4-93. It is avered that to improve the quality of
iron ore which are exported from India to foreign countries
with stiff competitions and therefore, required to maintian
its standard for which the first party management had to
spend huge amount of money and machanical processing
of cleaning of foreign materials from tron ore se as to
complete with other foreign countries. For the said purpose
it had withdrawn all such casual labourers because of
mechanisation of the process. The management denied
that the workman was engaged by the management since
9-4-81.

4. The following issues were framed on the basis of
the pleadings of the parties:—

ISSUES

{I) Whether the action of the management of
MMTC Ltd., Paradip, Dist : Jagatsinghpur,
Orissa in terminating the services of Sri Gopinath
Panda, labourer w.e.f. 1-4-93 and not giving his
enhanced wages, bonus and overtime
allowances due to him is legal and justified ?

(2) To what relief, if any the workman is entitled ?

5. Both parties laid oral and documentary evidence
in support of their respective cases. This tribunal after
appreciating the evidence on record has given a finding of
fact that the termination of the workman was illegal and the
case of the employer had no merit and directed reinstatement
of the workman with full back wages. Aggrieved by the
said order, the employer filed O.J.C. No. 4229 of 1999 before
the Hon’ble Court, which was disposed of on 20-4-2005
with the observations noted below:—

“In view of the aforesaid facts and circumstances 1
have no hesitation to set aside the award and remit
the matter back to ther Tribunal for fresh disposal.
On the said date on production of the certified copy
of this order the Tribunal shall fix the date for hearing
of the case and dispose of the same as expeditiously
as possible, preferably within a period of six months.
As the matter has been remitted back liberty is given
to the parties to adduce further evidence, if they are
so advise.”’

On the basis of the aforesaid observation, liberty
was given to the parties to adduce further evidence, if any.
W.W. No.l was recalled, examined further and cross-
examined. Documents filed by the workman were marked
as Exts. 3,4,4/1 to 4/87, 5, 5/1 to 5/[7. M.W. No. 2 was
examined for the management and Ext. A was marked.

6. The workman has admitted that no appointment
order was given to him. It is also admitted that he was not
required to sign any attendance register. The workman had
asserted that he completed 240 days which was denied by
the management. At this stage, it is useful to quote the
reported judgment in the cases of Range Forest Officer V.
S.T. Hadimani, reported in 2001 (1) CLR 922 & Deputy

Executive Engineer, | & P.R.C. Department, Vijayawada and
another Vs. Padamati Balaramiah and another, reported in
2003 (2) LLJ 396, wherein principle has been laid down that
the workman, who asserted that he completed 240 days,
which was denied by the management, has a responsibility
and burden to prove that he had infact, worked for 240
days in a year proceeding twelve calendar months from the
date of termination of his service. Paragraph 10 of the
Jjudgment in the case of Union of India through Divisional
Railway Manager, Mumbai Vs, Jairaj N. Shetty, reported in
2003 (3) CLR 374 reads thus:—

“10. The rulings of the Apex Courtreferred to above
would disclose that merely because a temporary
employee working on daily wages is engaged on the
need basis, he does not acquire a right to claim relief
in terms of Section 25 (f) of the said Act. The burden
of proving the fact that the employee has rendered
services for 240 days in a year lies upon employee
when such claim is denied by the employer. The
completion of 240 days has to be in the year
preceding the termination of the employee to avail
the benefit under section 25 (f) readwith section25(b)
of the said Act. For the purpose of comutation of
period of 240 days in a year. It is not necessary for
the employee to be in service of the employer for the
whole one year and secondly that the period of 240
days may not be a period of continuous 240 days
and it is sufficient if total number of 240 day is
calculated with reference to a period of twelve monts.
In other words, an employee should render service
for total number of any 240 days in a period of
continuous 365 days.”’

7. It is row to be seen whether the workman had
discharged the burden of establishing that he worked for
240 days in a preceding year of his disengagement. In the
evidence the workman has stated that he was engaged by
the M.M.T.C. since 9-4-81 for clearing of deck and collection
of foreign matertals. He has further stated that initially he
was being pid on hourly basis @ Rs.1.75 paise per hour
which continued up to July*87. From July “87 as per rates
prevailing at the Port he got Rs. 22.50 paise as per the
agreement. On 31-3-93 the gatepass issued to him was
expired and the same was not renewed. [n cross-examination
he has stated that the rate of wages paid to them was
mentioned in Ext.2.He was frank enough to admit that there
was no mention in Ext. 2 that they would be eligible to the
said rate of wages at par with the employees of the Port
Truts. In his evidence he has admitted that when there was
no job they were assigned the job of messenger and
engaged in different works at different times. The workman
has adimitted that they were receiving Rs.22.50. paise on
daily wage basis for days work. He has filed xerox copies of
the bills marked as Exts.4,4/1 t04/87. For his working during
the period from 1-4-92 to 31-3-93 , the following bills have
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been produced (Exts., 4 and 4/1 to 4/7) which disclose the
working days as follows:—

April, 1992 28 days
May, 1992 30 days
June, 1992 28 days
July, 1992 29 days
August, 1992 29 days
September, 1992 28 days
October, 1992 30 days
November, 1992 29 days.

The second party-workman has not filed the bills for
the rest period i.e., till the date of his disengagement. His
case is that the management had not granted bills after
institution of the writ petition in O.1.CNo.8708 of 1992. Not
a single paper was produced indicating that the workman
had at any point of time challenged the action of the
management on this score. 1t is clear from the evidence of
the workman that he was disengaged from 1st April, 1993
and in the year preceding the disengagement i.e., the year
counted from 1-4-93 backwards i.e., till 1-4-92 the workman
has worked only for 231 days.

8. Section 25-B of the Industrial Disputes Act, 1947
defines ‘continuous service’. The relevant portions of
Section 25-B is extracted below:—

“(1y a workman shall be said to be in continuous
service for a period if he is, for that period, in
uninterrupted service, including service which
may be interrupted on account of sickness or
authorised leave or an accident or a strike
which is not illegal, or a lock-out or a cessation
of work which is not due to any fault on the
part of the workman;

(2) where a workman is not in continuous service
within the meaning of clause(!) for a period of
one year or six months, he shall be deemed to
be in continuous service under an employer—

{a) foraperiodofone year, ifthe workman,
during a period of twelve calendar
months, preceding the date with
reference to which calculation is to be
made, has actually worked under the
employer for not less than—

(i) one hundred and ninety days in
the case of a workman employed
below ground in a mine; and

(iiy two hundred and forty days, in
any other case;

(b) fora period of six months, if the workman
during a period of six calendar months
preceding the date with reference to

(R I i

which calculation is to be made, has
actually worked under the employer for
not less than—

() ninety-five days, in the case of a
workman employed below ground
in a mine; and

(i) one hundred and twenty days, in
any other case.”

A plain reading of Section 25-B sub-clause (2) (a) of
the Act makes it clear that the workman shall be deemedto
be in continuous service if he has worked for 240 days
during a period of twelve calendar months, preceding the
date with reference to which the calculation is to be made,
the workman has worked. Thus, the relevant period for
entitlement of the benefit of Section 25-B is the period of
one year preceding the date of disengagement, as said.

9. M.W.No.l1, Sri Niranjan Kumar/Rout, Manager
examined on behalf of the management, has said that “till
1984 we had engaged contractors for lifting of
materials. Thereafter we engaged casual labourers on hourly
wage basis. The work of cleaning of materials was
occasional and it was notregular. The labourers are to get
their remuneration everyday. From 1987 we paid the workers
on daily wage basis.” In cros-examination he has denied
the suggestion that the workman was engaged by the

"MM.T.C. from 1981 till 1993 continuously. Learned

authouised representative for the workman has failed to
demonstrate anything which may discredit the statement
given by M. W No.l on oath.

M.W. No.2, Sii Sashibhusan Sethy is the Manager
(Personne} & Administration), M.M.T.C. In his evidence
he has stated that “the workman Gopinath Panda was not
recruited in regular process. He was working as a casual
tabourer. He is working since 1984. They were being
engaged in the work as per the requirement. They were
doing different works at different times. He never worked
for a continuous period of 240 days in a particular post.
There is no sanctioned post for deck cleaning and removal
of spillage in MM.T.C. We used to get the above works
done through casual labourers.” His statement is
consistent with the case of the management. 1 found no
reason to disbelieve the statement of M.W .2,

10. The evidence on record makes itabundantly clear
that the workman was engaged as a casual labourer on
hourly wage basis and he received remuneration everyday
on daily wage basis from {987. The workman was engaged
in other jobs when there was no regular job available.
Considering the evidence, discussed above, I am of the
view that the workman has failed to discharge the burden
by establishing that he worked for the required number of
days continuously in a preceding year of his disengagement.

iI. The workman has claimed enhanced wages,
bonus and overtime allowance. In the case reported in AIR
2003 S8.C. 2658 (State of Haryana and another, Appellants



(4t 1—a&vE 3(ii)]

NI &1 TS ; Sl 7, 2006799 17, 1927 197

vrs, Tilak Raj and others, Respondents), it has been
observed that—Equal pay for equal work—Claim by daily
wagers in comparison with regular and permanent staff—
Not tenable——Since daily wager holds no post—And scale
of pay is attached to definite post—State, however, has to
ensure that minimum wages are prescribed for such worker
and same is paid to them.

From the materials available on record, it is clear that
the workman was a daily wager. He held no post. In view of
the principles laid down above, he is not entitled to claim
equal pay and allowances with the regular and permanent
staff.

2. In view of my discussions made above on Issue
No.l, the reference is answered in the following manner .—

The action of the first party-management in
terminating the services of the second party—workman
w.e.f. 1-4-93 and not giving him enhanced wage, bonus
and overtime allowances is legal and justified as well and
consequently he is not entitled to any relief.

S.K. JAN HOSSA N, Presiding Officer
=2 faweht, 8 feaww, 2005

=T, 37, 58— Tt faars wfuftem, 1947 (1947 0
14) Y U 17 F TE H, g wEn ded fre i
Hea ofEn o, (3.) fdo & weiuda & wag faesi o
ITF FHEFA ¥ arg, ey A fidw sl faas °
iR st yeAveR & T=TE (Had HEm 35/1996) W
T T €, S 0 HOER FH 8-12-2005 ! W g3
o

(€. Te1-42012/6/96 -9 3. (fafaw)]

- e e, s wts
New Delhi, the 8th December, 2005

S.0, 58—1In pursuance of Section [7 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award of the [ndustrial Tribunal,
Bhubaneswar as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Mineral and Metal Trading Corpn. (1) Ltd.
and their workman, which was received by the Central
Govemment on 08-12-2005.

[No. L-420 12/6/96-IR (M)]
B. M. DAVID, Under Secy.
ANNEXURE
INDUSTRIAL TRIBUNAL : BHUBANESWAR

PRESENT :

S.K. lan Hossain, OSJS (Sr. Branch),
Presiding Officer, Industrial Tribunal,
Bhubaneswar

INDUSTRIAL DISPUTE CASE NO. 35
OF 1996 (CENTRAL)
Dated, Bhubaneswar, the 16th November, 2005.

BETWEEN :

The Management of M/s. Mineral & Metals

Trading Corporation India Ltd.,

Alok Bharati Bhawan, 7th Floor,

New Capital, Bhubaneswar. ...First party—management.
AND

Their workman Sri Kailash Ch. Patnaik,
Badapadia, Paradip. -.Second party—workman.

APPEARANCES:

SriM. S. Jena, Manager (Law) — For the First party
management.

Sri B. B. Subudhi, Working  — For the Second party

President of Paradip Port workman.

and Dock Labour Union,
AWARD

The Govemment of India in the Minisiry of Labour,
in exercise of powers conferred upon them by clause (d)
of sub-section (1) and sub-section 2 (A) of Section 10 of
the Industrial Disputes Act, 1947 (14 of 1947) have
referred the following dispute for adiudication vide their
order No. 1.-42012/6/96-IR (Misc.) dtd. [7-9-96 .—

“Whether the action of the Management of MM.T.C.
Ltd., Paradip, Dist : Jagatsinghpur, Orissa in
terminating the services of Shri Kailash Chandra
Patnaik, Labourer with effect from 1-4-93 and innot
giving his enhanced wage, bonus and overtime
allowance due tohim is legal and justified ? If not, to
what reliefthe workman is entitled to ?7”

2. The brief fact of the second party-workman's case
is that he was engaged as a labourer for picking-up foreign
materials and clearing spillages at ship’s deck since 9-5-81
under the control of the management in their Paradip region
at Paradip. Initially he was being paid on hourly basis up to
the end of June’86. Then the management took a decision
that the workman would be paid dialy wages @ Ks.22.50
paise at par with the casual labourers engaged by the
Paradip Port Trust, a nearest industrial concern to which
the M.M.T.C. management was associated with their
profession on the basis of ‘equal pay for equal work’. It is
averred that his representation personally to regularise him
in service went in vain. The General Manager wrote a letter
to the Chief General Manger for approval and sympathetic
consideration of his case but inspite of the aforesaid letter
nothing has happened. The workman filed O.).C.No.8708
of 1992 against the management. In Misc. case No.182 of
1993 arose out ofthe O.).C. No.8§708 of 1992, the Hon’ble
Courtby an order dated 14-1-93 directed that the workman
should continue to be engaged as a daily wage worker but
the management disengaged him from 1-4-93. He was in
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continuous service from 1981 ti}l 1-4-93 and while
disengaging him the mandatory provisions of the Industrial
Dispute Act had not been complied with. The said O.J.C.
No. 8708 of 1992 was disposed of by the Hon'ble Courton
15-3-95 directing the workman.to approach the proper forum
for adjudication. A conciliation proceeding was started.
The Governrnent , after conciliation having failed, referred
the dispute to this Tribunal for adjudication. It is stated
that to a letter of Mr. Pravat Kumar Samantaray, a Member
of Parliament, the management had intimated the
continuance of the workman as a casual [abourer.

3. The management has filed its counter disputing
the claim of the workman. According to it, the workman
was engaged as a casual labourer in the Corporation on
need basis and his services were terminated as there was
no work left for him While continuing so, due to negligence
the management had to pay damages to the foreign
company to the tune of 20,669 US dollars within a span of
ten months, He was never in continuous ervice from 9-4-§1
till 1-4-93 It is avered that to improve the quality of iron are
which are exported from India to foreign countries with
stiff competitions and therefore, required to maintain its
standard for which the first party -managementhad o spend
huge amount of money and machanical processing of
cleaning of foreign materials from iron or so as to compete
with other foreign countries. For the said purpose it had
withdrawn ail such casual labourers because of
mechanisation of the process. the management denied
that the workman was engaged by the management since
0.4.81.

4. ‘The following issues were framed on the basiso f
the pleadings of the parties;—

ISSUES

(1) Whether the action of the jnanagement of
M.M.T.C, Ltd., Paradip, Dist : Jagatsinghpur,
Orissa in terminating the services of Sri Kailash
Ch. Patmaik, labourer with effect from [-4-93 and
in not giving enhanced wage, bonus and
overtime allowances due him is legal and
justified?

(2) Towhatrelief, the workman is entitled ?

5. Both parties laid oral and documentary evidence
in support of their respective cases. This Tribunal after
appreciating the evidence on record has given a finding of
fact that the termination of the workman was illegal and the
case of the employer had no merit and directed reinstatement
of the workman with full back wages. Aggrieved by the
said order, the emplover fited O.J.C. No. 4230 of 1999 before
the Hon’ble Court, which was disposed of on 20-4-2005
with the observations noted below :—

“In view of the aforesaid facts and circumstances [
have no hesitation to set aside the award and remit
the matter back to the Tribunal for fresh disposal.

[T B '

..... On the said date on production of the certified
copy of this order the Tribunal shall fix the date for
hearing to the case and dispose to the same as
expeditiously as possible, preferably within a period
of six months. As the matter has been remitted back,
liberty is given to the parties to adduce further
evidence, if they are so advised.”

On the basis of the aforesaid observation, liberty
was given to the parties to adduce further evidence, if any.
W.W. No.l was recalled, examined further and cross-
examined. Documents filed by the workman were marked
as Exts.3,4,4/! to 4/87, 5, 5/t to 5/17. M.W. No. 2 was
examined for the management and Ext. A was marked.

6. The workman has admitted that no appointment
order was given to him. It is also admitted that he was not
required to sign any attendance register. The workman has
asserted that the completed 240 days which was denied by
the management. At this stage, it is useful to quote the
reported judgment in the cases fo Range Forest Officer
Vrs. 8.T, Hadimani, reported in 2001 (1) CLLR922 & Deputy
Executive Engineer, [ & P, R.C. Department, Vijayawad:
and another Vrs. Padamati Balaramiah and another, reported
in2003 (2) LLJ 396, wherein principle has been laid down
that the workman. who asserted that he completed 240
days, which was denied by the management, has a
responsibility and burdernt o prove that he had infact,
worked for 240 days in a year preceeding tweleve calendar
months from the date of termination of his service,
Paragrpah 10 of the judgment in the case of Union of india
through Divisional Railway Manager, Mumbai Vrs, Jairaj
N. Shetty, reported in 2003 (3) CLR 374 reads thus :—

“10. The rufings of the Apex Court referred to above
would disclose that merely because a temporary
employee working on daily wages is engaged on the
need basis, he does not acquire arightto claim relief
in terms of Section 25 (f) of the said Act. The burden
of proving the fact that the employee has rendered
services for 240 days in a year lies upon employee
when such claim is denied by the empiover. The
completion of 240 days has to be in the year
preceeding the termination of the employee to avail
the benefit under section 25 (f) read with section
25(b) of the said Act, For the purpose of computation
of period of 240 days in a year. [t is not necessary for
the employee to be in service of the employer for the
whole one year and secondly that the period of 240
days may not be a peried of continuous 240 days
and it is sufficient if total number of 240 day is
calculated with reference to a period of twelve months.
In other words, an employee should render service
for total number of any 240 days in a period of
continuous 365 days.”’

7. It is now to be seen whether the workman had
discharged the burdern of establishing that he worked for
240 days in a preceding year of his disengagement. In the
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evidence the workman has stated that he was engaged by
the M.M.T.C. since 9-4-81 for clearing of deck and collection
of foreign materials. He has further stated that initially he
was being paid on hourly basis @ Rs.1.75 paise per hour
which continued up to July '87. From July 87 as per rates
prevailing at the Port he got Rs. 22.50 paise as per the
agreement. On 31-3-93 the gate-pass issued to him was
expired and the same was notrenewed. In corss-examination
he has stated that the rate of wages paid to them was
mentioned in Ext.2. He was frank enough to admit that
there was no mention in Ext. 2 that they would be eligible to
the said rate of wages at par with the employees of the Port
Trust. In his evidence he has admitted that when there was
no job they were assigned the job of messenger and
engaged in different works at different times. The workman
has admitted that they were receiving Rs. 22.50. paise on
daily wage basis for day’s work. He has filed xerox copies
of the bills marked as Exts.4,4/1 to 4/87. For his working
during the period from 1-4-92 to 31-3-93 , the foliowing bills
have been produced {Exts., 4 4/1 to4/7) which disclose the
working days as follows;—

April, 1992 28 days
May, 1992 30 days
3 June, 1992 28 days
July, 1992 29 days
August 1992 29 days
September, 1992 28 days
October, 1992 30 days
November, 1992 29 days.

The second party-workman has not filed the bills for
the rest period i.e., till the date of his disengagement. His
case i$ that the management had not granted bills after
institution of the writ petition in O.J.C. No. 8708 of 1992.
Not a single paper was produced indicating that the
workman had at any point of time challenged the action of
the management on this score. 1t is clear from the avidence
of the workman that he was disengaged from Ist April,
1993 and in the year preceding the disengagement i.e., the
year counted from 1-4-93 backwards i.e., till 1-4-92 the
workian has worked only for 23 1 days.

8. Section 25-B of the Industrial Disputes Act, 1947
defines ‘continuous service’. The relevant portions of
Section 25-B is extracted below -

*(1) a workman shall be said to be in continuous
service for a period if he is, for that period, in
uninterrupted service, including service which
may be interrupted on account of sickness or
authorised leave or an accident or a strike
which is not illegal, ora lock-out or a cessation
of work which is not due to any fault on the
part of the workman;

{2) where a workman is not in continuous seryice
within the meaning of clause (1) for a period of
one year or six months, he shall be deemed to
be in continuous service under an employer—

(a) foraperiod of one year, if the workman,
during a period of twelve calendar
months, preceding the date with
reference to which calculation is to be
made, has actually worked under the
employer for not less than—

() one hundred and ninety days in
the case of a workman employed
below ground in a mine; and

(i) two hundred and forty days, in
any other case;

(b) foraperiod of six months, ifthe workman
during a period of six calendar months
preceding the dated with reference to
which calciifation is to be made, has
actually worked under the employer for
not less than—

(i) ninety-five days, in the case of a
workman employed below ground
inamine: and

(i) one hundred and twenty days, in
any other case.”

A plain rzading of Section 25-B sub-clause (2} (a) of
the Actmakes it clear that the workman shall be deemed to
be in continuous service if he has worked for 240 days
during a period of twelve calendar months, preceding the
date with reference to which the calcutation is to be made,
the workman has worked. Thus, the relevant period for
entitlement of the benefit of Section 25-B is the period of
one year preceding the date of disengagement, as said.

9. M.W.No.], Sri Niranjan Kumar Rout, Manager
examined on behalf of the management, has said that “til]
1984 we had engaged contractors for lifting of
materials. Thereafter we engaged casual labourers on hourly
wage basis. The work of cleaning of materials was
occasional and it was notregular. The labourers are to get
their remuneration everyday. From 1987 we paid the workers
on daily wage basis.” In cross-examination he has denied
the suggestion that the workman was engaged by the
M.M.T.C. from 198! till 1993 continuously. Learned
authouised representative for the workman has failed to
demonstrate anything which may discredit the statement
given by M. W. No.! on oath.

M.W. No. 2, Sri Sashibhusan Sethy is the Manager
(Personnel & Administration), M.M.T.C. In his evidence
he has stated that “the workman Kailash Chandra Patnaik
was not recruited in regular process. He was working as a
casual labourer. He is working since 1984, They were being
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engaged in the work as per the requirement. They were
doing different works at different times. He never worked
for a continuous period of 240 days in a particular post.
There is no sanctioned post for deck cleaning and removal
of spillage in M.M.T.C. We used to get the above works
done through casual labourers.” His statement is consistent
with the case of the management. | found no reason to
disbelieve the statement of MW, No. 2.

1). The evidence on record makes itabundantly clear
that the workman was engaged as a casual labourer on
hourly wage basis and he received remuneration everyday
on daily wage basis from 1987, The workman was engaged
in other jobs when there was no regular job available.
Considering the evidence, discussed above, 1 am of the
view that the workman has failed to discharge the burden
by establishing that he worked for the required number of
days continuously m a preceding year ofhis disengagement.

11. The workman has claimed enhanced wages,
bonus and overtinie allowances. ln the case reported in
AIR 2003 S.C. 2658 (State of Haryana and another,
Appellants Vrs. Tilak Raj and others, Respondents), it has
been observed that —Equal pay for equal work—Claim by
daily wagers in comparison with regular and permanent
staff—Not tenable—Since daily wager holds no post—
And scalc of pay is attached to definite post—State,
however, has to cnsure that minimum wages are prescribed
for such worker and same is paid to them.

From the malerials available on record, it is clear that
the workman was a daily wager. He held no post. In view of
the principles laid down above, he is not entitled to claim
equal pay for and allowances with the regular and
permanent stail.

12, la view af my discussions made above on [ssue
No. |, the reference ts answered inthe following manner—

The action of the first party—management in
terminating the services of the second party—workman
w.e.f 1-4-93 and in not giving his enhanced wage, bonus
and overtime allowances is legal and justified as well and
consequently he is not entitled to any relief.

S. K. JAN HOSSAIN, Presiding Ofticer
75 feeer, 12 fem=w 2005

w3 59, — 3t faar sttufaad, 1947 (1947
1 14) F 5FT 17 % 300 H, Fr wan fafede 95 &

w3 s T ST I R % §rw, orfHa §

Tafde el faee o =g 9iEn s sfuwoyga
T, AL F T (HEH HEA 11/2004) H) WA
FA ¥, F ST TR R 12-12-2005 F W FIT o1

[ |, TH-12011/210/2003 31,31, (1. [1) ]

New Delhi, the 12th December, 2005

'S.0. 59—1n pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 11/2004 of the Cent. Govt.
Industrial Tribunal-cum-Labour Court, Kanpur (U.P.) as
shown in the Annexure in the Industrial Dispute between
the management of Syndicate Bank and their workman,
received by the Central Govemment on 12-12-2005.

[No. L-12011/210/2003-1R (B-11)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE SRI SURESH CHANDRA, PRESIDING
OFFICER

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT SARVODAYA
NAGAR, KANPUR, UP.

Industrial Dspute No. [ of 2004
In the matter of dispute between :—

The President

Syndicate Bank Staff Association
117/36 ‘K’ Sarvodaya Nagar,
Kanpur.

And L

The Dy. General Manager
Syndicate Bank

Zonal Office Skylark !11rd Floor
43 Naval Kishore Road
Lucknow.

AWARD

Central Government, Ministry of Labour, New
Dethi, v:de notificaiton No. L-12011/210/2003 IR (B-11)
dt. 30-1-04 has referred the following dispute for
adjudication to this Tribunal -—

“Whether the action of the Dy. General Manager,
Syndicate Bank, Lucknow in recovering of amount
of Rs,. 1557.10 of CCA from Sri P. R. Sharma, Special
Assistant for the period 0f4-7-94 10 31-10-99 is just
fair and legal ? 1f not, what relief the workman is
entitled to 7’

2. After receipt of reference from appropriate
Govemment repeated notices through registered post were
sent to the union raising the dispute for filing its claim
statement in support of iis case but neither the union put
his appearance nor filed its statement of claim. Lastly by
the case was taken up for hearing on 2-12-05, when Sri O. P
Mathur and Neeta Mathur appeared in the case and made
a statement before the Tribunal that the union is not
inclined to press the present claim before the Tribunal. tn
view of statement and also in the absence of any evidence,
it appears that the union is not interested to prosecute the
case before this Tribunal. Therefore the tribunal is left with
no other option but to hold that the union raising the
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= iy not entitded lor any 1efief for want of pleadings

B ;s-'-'-\,)f.

As a result of above discussion it is held that the
dnion raising the dispute is not entitled for any relief for
want of pleadings and proof, Reference is answered
accoidingly. ’

SURESH CHANDRA, Presiding Officer

T feeett, 12 femm, 2005
. 3 60— sienfre faarg sfufTm, 1047 (1947
T 14) W ORI 17 F STTEN H, FEY TER SF S
TR F YEYEA & Hag (AeH! AT 37F FHEN & 53,
wwia HoOtafaw s faae ¥ S TR i
T TR A -2 o T (Hed HiEm 51/
2002 ) i TENIE AT €, S FAG SR Bl 12-12-2005

EalHe S I
(|, TH-12012 55/2002- 2.3, (. 11) ]
New Delhil the {2th December, 2005

5.0. 60.—1n pursuance of Section |7 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
 hereby publishes the award Ref. 51/2002 of the Ceunlral
Govt. Industrial Tribunal-cum-Labour Court, Dhanbad
No. 2 as shown in the Annexure in the Industrial Dispute
" between the management of Bank of India and their
workmen, received by the Ceniral Government on
12-12-2005.

[No. L-12012:352002-1R (B-11)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT

Shri B. Biswas,
Presiding Ofticer

In the matter of an Industrial Dispuie under Section
10(1)(d) of the 1.D. Act, 1947

REFERENCE Ne. 51/2002

PARTIES Employers in relation to the management of
Bank of India, Muzaffarpur and their
workman.

APPEARANCES:

On behalf of the workman © None

On behalf of the employers Mr. Anand Mohan.

Staff Ofticer. N

State : Jharkhand Industry : Banking.

3724 G1/2005—26

Dhanbad, the 23rd November, 2005
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
10(1)}(d) of the 1.D. Act., 1947 has referred the following

- dispute to this Tribunal for adjudication vide their Order

No. L-12012/35/2002 IR (B-1I) dated, 7th July, 2002.
SCHEDULE

“Whether the action of the management of Bank of
India, Muzaflarpur in terminating the services of Shri
Subodh Tiwary is legal and justified ? If not, what
refief the conczrned workman is entitled to ?”

2. The case of the concerned workman according 1o
Written statement submitted by him in brief is as follows :—

The concerned workman submitted that he was orally
appointed by the management of Bank of India,
Muzaffarpur on and from 3-11-97 to discharge the duties of
a Driver of Bank’s Vehicle No. BRI-P-0693. After that
appointment he was posted with the lead District Manager,
Bank of India, Sheohar on 18-1[-97 where he worked upto
21-11-2001 and for which management used to pay him
wages @ Rs. 60/- per day initially which was subsequently
raised to Rs. 90/« per day. He disclosed that his duty hours
was from 10 A.M. to 5 P.M. everyday and sometimes he
used to remain on duty beyond that period. He further
disclosed that his services were utilised for recovery of
Bank’s loan, to carry currency notes from one branch to
another branch etc. He alleged that on 22-11-2001
management without issuing any notice or paying any
compensation and also without assigning any reason
stopped him from work with effect from 22-11-2001. He
submitted that since the date of appointment till he was
stopped from his service he worked under the management
continuously and used to receive wages through vouchers.
After his termination from service he made representation
to the management for his reinstatement but to not effect
and for which he raised an Industrial dispute before the
ALC (C) Patna for conciliation which uitimately resulted
reference to this Tribunal for adjudication. The concerned
workman accordingly submitted prayer to pass award
directing the management to reinstate him in service from
the date of his termination with back wages and otaer
consequential benefits,

k) Management on the contrary after filing written
statement-cum-rejoinder have denied all the claims and
allegations which the concerned workman asserted in the
written statement. They submitted that no relationship of
employer and employee ever existed between the concerned
workman and the management. They disclosed that
employment in the Bark is made as per recognised rules
prescribed by the Bank considering the Articles 14 and 16
of the Constitution of India and the Reservation Policy of
the Government of india. They categorically denied the
claim ofthe concerned workman that he worked under the
management for more than 240 days in a calendar ycar,
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They submitted that during the Parliamentary Election the
concerned workman was engaged to drive vehicle of the
Bank to perform election duty. He was never appointed
officially by the management nor he worked continuously
according to his claim. Actually on need based basis he
used to be enguged by the management for driving vehicle
and for which the claim which he has made finds no basis
at all. Accordinely he is not entitled to get any relief. In
view of'the fucts and circumstances management submitted
prayer 1o pass Award rejecting the claim of the concerned
workman.

4, POINTS TOBE DECIDED

“Whether the action of the management of Bank of
i, Murzaftarpur in terminating the services of Shri
~ubodh Tiwary s legal and justified? if not, what relief the
conernad workman is entitled to 77
[t i from the record that in spite of giving
amipte opperiativs as the concerned workman failed to
appear, nstant vase was tiaken for exparte hearing, During
exparte hearing management exainined one witness as MW-
1. This wuness disclased that in the month of October,
1997 he was posted as Lead District Manager at Sheohar
under the mansgement and remained there in that capacity
upto June, 2000, tn the said Diswrict Office they had a Jeep
Bearing No. BRI1-1-0693 which was given under his
possession for use as officially ne was entitled to enjoy a
vehicle for his use. Accordingly for driving of the said
Jeep management used to engage a casual driver when
any journey wis required to be performed. This witness
disclosed that such casual job as driver used 1o be
performed by him 4/5 days in @ month and for which he
used to receive wages which subsequently used 1o be
reimbursed on submitting bills by him. He categorically
dented the fact tiiat the concerned workman was appointed
as driver by the management and allowed to work as driver
continuouisly for vears together, This witness further denied
that the cancerned warkinan ever performed his duties from
10.00 A M. tn 6 P.M. continuously which he has ciaimed in
his written statement. Therelore, if the evidence of MW-|
and if the tacts disclosed in the pleadings of both sides are
taken into consideration there is no dispute to hold that
the concerned workman was engaged by the management
to drive a Jeep Bearing No. BRI-P-0693. While 1t is the
contention ol the concerned workman as per his written
statement that he was orally appointed by the management
as Driver w.c.l. 3-11-97, This fact has categorically been
denied by the management. 1 is further contention of the
workman ds per his written statement that ke was stopped
from his work woe f. 20-11-2001 which has also been
categorically denicd by the management. The concerned
workman in his written statement  disclosed that intially
after apponunent management used o pay him wages
@ Rs. 60:- per day which was subscquenily enhanced to
Rs. 90/ andd that wapes used to be paid to him by the
management throueh vouchers, On the contrary from the

evidence of MW-T ittranspires that the concerned workman
not more than 4 to 5 days in a month used to be engaged as
Driver to drive that Jeep which was in possession of the
Lead District Manager. It is the contention of MW-1 who
was Lead District Manager at the retevant time that as per
official procedure he was entitled to use Bank vehicle and
for which that Jeep was given to his custody. He further
disclosed that whenever he used to go on tour this
workman used to be engaged for driving that Jeep. He
categorically denied the fact that the concerned workman
discharged his duties as driver continueusly during the
period in question which has been cilaimed by him.
Manageinent categorically denied the fact that as they did
not appoint the concerned workman as Driver question of
his terminationfrom service did not arise and accordingly
there was no scope at atl either to give notice or to pay
compensalion as per the provision laid down under Section
25F ofthe 1.D. Act, 1947. They submitted categorically that
they have their own norms which they follow in the matter
of recruitment of any workman under the management
strictly complying the direction given in Article 14 and 16
of the Constitution of India. When this tact is coming on
the part of the management, burden of proof restes on the
concerned workman to cstablish thai he was orally
appointed by the management on 3-11-97 and continuously
worked upto 21-11-2001 and put his attendance for more
than 240 days in a vear. It is seen that in spite of getting
ample opportunity the concerned workman did not consider
necessary etther 1o appear betore this Tribunal in course
of hearing or to adduce any evidence. It is his contention
that initialty managenient used 1o pay him wages @ Rs. 60/
- per day which subsequently enhanced to Rs, 90/ and
that wages they used to pay through vouchers. The
concerned workmian during hearing has failed to produce
any voucher in support of his claim. He has failed to
produce any such relevant papers that he worked under
the management continuously trom 3-11-97t0 21-11-2001.

Considering the facts discussed above there is no
dispute to hold that the concerned workman was engaged
by the management to drive the Jeep Bearing No. BRI-P-
0693. But as per contention of the management such
engagement was absolutely casual in nature and therefore,
there was no scope to uphold the contention of the
concerned workman. [tisto be borne in mind that the facts
disclosed in the written statement cannot be considered as
substantive piece of evidence until and unless the same is
substantiated by cogent evidence and any protion of the
fact disclosed therein is admitted by the management. It is
seen that the concerned workman after filing written
statement completed his duly and he did not consider
necessary-to adduce evidence to substantiate his claimm.
When the concerned workman has failed to adduce any
cogent evidence, just based on the lacis disclosed in his
writlen stalement, Efimd no scope 1o uphold his contention.
As he has failed 1o substantiate his claim lamentably he is
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not entitled to get any retief. In the result, the following
Award isrendered :—

“The action of the management of Bank of India
Muzaffarpur in terminating the services of Shri
Subodh Tiwary is legal and justified. Consequently,
the concerned workman is not entitled to get any
relief.”

B. BISWAS, Presiding Officer
3 feeelt, 12 fegearw, 2005

FT. 2.6 1. — It faamg stfufram, 1947 (1947
W 14) FT U 17 & FTE E, FK9 wWER fawa w5 F
vayds & gag fael ol 37 wienl %« aqay §
Tafdw adeifins faar ¥ F=0 TR okt gty s
AT HCRT & o (T A= 06/2000) # wwioa
F0 ¥, S FEE TER F 12-12-2005 T WG T A1

[F. TA-12011/125/99-3T%. &, (J. 11)]
i, T, et ofee
New Delhi, the 12th December, 2005

8.0. 61.—In pursyance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award Ref. No. 06/2000 of the Central
Government Industrial Tribunal-cum-fabour Court, Kolkata
as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of

Vijaya Bank and their workmen, which was recéived by

the Central Government on 12-12-2005.
[We. L-12011/125/99-IR (B-i1)]
C. GANGADHARAN, Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL KOLKATA

Reference No. 6 of 2000
PARTIES : Employers in refation to the management of
Vijaya Bank
AND
Their workmen.
PRESENT : Mr. Justice Harishikesh Banerji, Presiding

Officer
Appearances :
On behalf of Mr. D.K. Ghosh, Advocate with
Management : Mr. R. De, Advocate,
On behalf of Mr. D.K. Mukhopadhyay, Advacate.
Workmen

State : West Bengal. Industry : Banking.
Dated, {st, December, 2005.
AWARD

By Order No. L-12011/125/99/1R (B-11} dated
21-01-2000 the Central Government in exercise of its powers

under Section 10(1)}(d)and (2A) of the Industrial Disputes
Act, 1947 referred the following dispute ta this Tribunal for
adjucication :

“Whether the aciton of the management of Vijaya
Bank in not considering the housing loan application
of Smt. Anjali Pandit, employee of N.5. Road Branch
by putting the pre-condition of settiement of a loan
availedby her husband is legal and justified? 1f not,
what reliefis Smt. Pandit entitled?”

2. Vijaya Bank Employees Association which
espoused the cause of the concerned workman, Smt. Anjali
Pandit states that the employer Bank has housing lean
scheme for their workman and employees for which the
Bank issued codified Cirucular No. 72/93 dated 14-05-1993
summerising the Head Office Circular on the guidelines
bearing No. HOC No. 189/92 dated 27-11-1992, HGC No.
98/97, dated 21-05-1997, HOC No. 100/97 dated 21-05-1997
and HOC No. 182/97 dated 04-10-1997. The eligibility criteria
for availing of the housing loan are relevant and operative
for the purpose of the present case which are as follows:

(i) Housing loan will be granted only to individual
warkman employee only once during the service in the
bank. The loan will be granted to a workman employee who
has completed not less than 5 years of continuous service
in the Bank. The quantum of loan is Rs. 1,50,000/- for clerical
staff. The loan will be granted for ‘purchase of ready built
house or a flat which has not been occupied’ apart from
construction of a new house on an existing site and for
purchasing a site and constructing a house thereon. The
advance shall carry interest as under :

(a) UptoRs. [.10 Lakhs . S%p.a.+0.25%p.a.
interest tax (simple)

- 1% p.a. + 0.50% p.a.
interest tax (simple)

(b) AboveRs. 1.10 Lakhs

(if) As for release of House Loan for liquidating
earlier borrowings if made for the purchase of house/flat,
the following clauses being No. 4-1-2 at page 3 of of the
Codified Circular No. 72/93 dated 14-05-1993 is also
operative and relevant for the purpose of present industrial
dispute;

*“4,1.2. Partof the sanctioned loan amount shall also
be released for tiquidating the earlier borrowings if made
for the purchase of house/flat. This provision shail apply
only in the case of institutional debts like loan from banks,
HDFC, LIC, Co-operative Institutions including gold loans
availed by the employee and subject to providing
documentary evidence to the bank. In that event the bank
shall release the amount directly to such creditor/s. Loan
raised from private firms and individuals shall not be
aecepted as institutional debts.”’

It is stated on behalf of the workmen that the Bank
liberalised the provisions of houstng loan scheme as
a one time measure to be availed by application on or
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hefore 31-03-1998 under circular No. 248‘9"' ddted
[1-12-1997, which inter alia provides as foliows:

“Repavment of loan raised from otier financial
institutions at commercial rate of interest and on pari
pascu or second charge.

As enu timy imeasure, 1t has been decided to permir
all those emplovees who have avaited housing loan
at conmiercidl eate of interest on pari-passu or second

charge rom other financial institutions or
supplementary loan from our bank to avail the
enhanced limit for clearing such liabilities.”’

Itis stated that the employer Bank further iiberalised
the repayvinent period of loan, i.2.. such period of repaymeit
of loan has been extended to 7 years for those who opred
for pension. Lt is further stated that Smt. Anjali Pandit the
concerned workman is at present employed as an award
staff of the bank at its N.S. Road Branch at 4, Clive Row,
Caleutta-700001. Her staff code number is 6403. She was
initiathy appointed as a Clerk under the employer Bank on
03-12-1975 and has been in continuous service since then.
She was confirmed in her post on 03-09-1976. She would
retire on 03-08-2000 reaching the age of superannuation of
60 vears. She has opted for pension. It is also stated that
the concerned workman for the first time in her service life
submitted an application through proper channet for
obtaining bousing loan from the employer Bank for an
amount of Rs. [,50,000 to which she was entitled as per
the codified Circular No. 72/93 dated 14-05-1993 for
purchase of a flat at 129/1, Ashokegarh, Calcutta-700035
from the vendor Smt. Ratna Mitra of 179/12, Gopal Lal
Tagore Road, P.S, Baranagar, Calcutta-35, This first loan
application was duly forwarded by the Chief Manager to
the Deputy General Manager, Zonai Office, Calcutta under
inter office memo No. Cr:SKD: 336-96 dated 04-03-1996. It
is further stated that the concerned workman promptly
furnished all the clarifications asked for by the Bank. She
submitted her letter dated 05-07-1996 to the Bank seeking
favourable monthly instaliments to pay off the loan, when
granted, it is further stated that the remaining loan could
be recovered at her retirement from the service benefits.
She also named her son Shri Pradipta Pandit a computer
engineer in Tuta Consultancy Services as guarantor for the
said housing loan.

It is stated by the Association that the employer
Bank ultimatcly refused to grant the said housing loan to
the concerned warkman on extraneous ground showing a
biased attitude towards her. It is also stated that a letter
written to the concerned workman by the Chief Manager
of the Barik bearing No. CR: SKD:700:97 dated 24-06-1997
reads as follows :—

“This has reference to various correspondences
exchanged between you and us including our Zona] Office.
However, as informed by our Zonal Office, they shali revert
to your Housing Loan Application only after liquidation/

TCYT i

sulicmem of LMV Account enJOVcd vy Mr. Promod Pandit

which may please be noted.”

It is stated that Shri Promod Pandit the husband of
the concerned workman obtainded LMV loan, but the
concerned workman was peither a guarantor nor a boirower
1o his LMV Jcan. It is aiso stated that the loan taken by Shrt
Pandit can never be the tiability of the concerned workman
during his life time. it is further stated that the said pre-
condition imposed by the emplover Bank in refusing the
first loan application of the concerned workman is contrary
to the provisions of the housing loan scheme of the Bank
and in anv case not applicable to the concerned workman.
11 is stated that the workman with her sincerest and hard
work could not make a sheltter of her own up to the age of’
56, nor couid she afford to take advantage of the housing
toan scheme of the Bank earlier as she had to spend a lot
for education of her son, now a computer engineer. Forall
these reasons she had to wait for long and uitimately on
24-01-1996 signed an agreement for sale with Smt. Ratna
Mitra the vendor for purchase of a smail that on payment
of Rs. 75,000 as earnest money with the stipulation that
she would have to make final payment for registration of
the deed of conveyance by 31-12-1996. The concerned
workman expected that she coutd somehow manage by
getting housing loan from the employer Bank. The
unexpected and shocking refusal by the employer Bank to
grant her the [oan as per her first loan application put her in
adilemma i.e., either she would have to loose the earnest
maoney of Rs. 75,000 or to amass the balance consideration
money for purchase of the flat from whatever source she
could fall back upon, At that time she decided to take a
loan of Rs. 2 lacs from G.I.C., Housing Finance Ltd., a Govt.
of India undertaking at the commercial rate of interest of
15.5%. She asked for sets of papers and documents
submitted by heralong with the said first loan application,
and of course not withdrawing the first loan application
because the employer Bank had assured to consider the
same of their own, i.e., the Bank shat! revert to first loan
applicaton only after liquidation/setilement of the LMV
Account enjoyed by Mr, Pandit. The reasons are as fotlows:

(a) These papers and documents are necessary for
submitting the House Loan Application to G.I.C. Housing
Finance Ltd., Calcutta, and fresh sets could not be obtained
by the concerned workman immediately and without
incurring a lot of expenses.

{b) The employer Bank had seen and examined them
and found them to he alright and satisfactory and kept
note of the same.

(¢) Ifrequired and asked for, the xerox copies of those
couid be furnished or else a fresh set could be supplied for
the purpose of enabling the employer Bank to revert to the
first Ioan application.

Ultimaiely, the concerned workman obtained a loan
of Rs, 2 lacs at the rate of interest of 15.5% from the GIC
Housing Finance Ltd., Calcutta on the basis of her



{9 iI—&v8 3(ii)]

VIS o UGS ; a7, 2006799 17, 1927 205

application duly forwarded by the Chief Manager of the
employer Bank and thereafter the concerned workman
got her flat registered in her favour. The concerned
workman under her applications dated 24-02-1998 and
27-02-1998 made a further request for granting her housing
loan under the housing loan scheme under Circular No.
72/93 dated 14-05-1993 issued by the Bank and the
whﬂequent amendment ‘relaxation of Circular No. 248/97
LT Ty were duly acknowledged and forwarded
By thie vand of the branch where she was eimploved. it is
tated tha under the cover of the aforesaid application
the workiman submitted a fresh housing loan application
virclosing there with the required documents as per clause
o 4,12, ol the codified Circular No. 72/93 dated
}-U5.1992 . Vhese applications dated 24-02-1998 and
27-02-199% and the enclosures thereto are coilectively
refarred to hereafter as the second ioan application. The
concerned workman requested the employer Bank for a
loan of Rs. 2 lacs to enable her to repay the loan taken by
her from G.1.C. Housing Finance Ltd., Caleutta. Itis stated
that the second loan application was necessary for the
concerned workman who wanted to take the benefit of
the enhanced limit of housing loan as admissible under
the said Circular No. 248/97 dated 11-12-1997. The workman
also submitted two applications dated 16-03-1998 and
18-09-1998 requesting the employer Bank to expedite the
sanctioning of housing loan to her. Finally, the employer
Bank with their adamant attitude refused to grant the
housing loan to the concerned workman and to that effeet
sent her tetter No. CR:SKD:0829:98 dated 26-11-1998. ltis
stated on behalf of the workman that a combined reading
of the first loan application and the second loan
application make it clear that the concerned workman was
really pursuing her first loan application which the
employer Bank assured to revert only after liquidation/
settiement of LMV account of Shri Promod Pandit and
that the second loan application was intended to have
the loan amount increased which was made available as
one-time measure or before 31-03-1998. It is also stated
that the loan availed of by Mr. Promod Pandit from the
Bank was liquidated in full in the month of May, 1998, The
Bank thereafter of their own could have reverted to the
first loan application for sanction of housing loan since
the so-called impediment in granting the joan had been
removed as the loan granted to Mr. Promod Pandit had
aiready been settled. It is also stated that the concerned
workman approached the Chief Manager of the Branch
and the Deputy General Manager of the Bank several
times and was told that the first loan application was
being favourably considered and that she would shortiy
receive the sanction letter. It is accordingly alleged on
behalf of the workman that the facts and citeumstances
stated will show and establish the biased mind of the
employer Bank apparently with no reason what-so-ever.
The Bank singled out the concerned workman at the
advanced age and has become a subject of oppresion

and harassment. According to the Association the action
of the employer Bank in refusing to sanction housing
loan while allowing the same to the other applicants in
similar circumstances are discriminatory and unjustified.
it is alleged that in such circumstances the concerned
workman has been denied justice in the hands of the
employer and she has become a victim of unfair labour
practice of the Bank. Itis claimed by the Association that
the decision of the Bank in such circumstances is arbitrary
and vindictive.

The Association states that by their varicus letters
the employer Bank demanded for re-¢xamination of the loan
application proposal of the concerned workman. The
emplover Bank did not reply to those letters, nor did the
Bank grant the concemed workman the necessary housing
loan applied for. The Association thereafter raised the
aforesaid industrial dispute before the Regional Labour
Commissioner (Central), Calcutta. Several dizeussions took
place before the Conciliation Officer. The Assistant Labour
Commissioner (Central), Calcutta sent the failure of
conciliation report and uitimately the Central Government
in the Ministry of Labour referred the present dispute to
this Tribunal for adjudication. The Association prays for

. passing an Award holding that the Bank was unjustified in

not considering the housing loan application of Smt. Anjali
Pandit an employee of N.S. Road Branch the concerned
workman,

3. It is submitted by the employer Bank that the
reference is not maintainable and that the appropriate
Government has prejudged the present reference. The
employer has disputed the locus standi of the union. It is
stated that the employer Bank has issued various circulars
from time to time containing rules and procedures and
other guidelines relating to sanction of housing loan to
both the workmen and officers working in the Bank. It is
further stated by the management that the workmen
employees who completed not less than 5 years of
continuous service in the Bank shall be eligible for housing
loan. Such loan may be availed of by the workman
employee only once during the service in the Bank, The
housing loan is sanctioned for the following purposes.
(a) Construction of a new house on the existing site; (b)
Purchase of a site and construction of a house thereon;,
and (¢} Purchasing a ready-built bouse or flat which has
not becn occupied. The quantum of housing loan was
subsequently enhanced from Rs. 1.50 lakhs to Rs. 3 lakhs
to clerical staff with effect from 21-05-1997. The procedure
how the housing loan senctioned by the Bank is to be
released at certain stages has been indicated at para 4.1.2.
It is also indicated that part of the sanctioned foan amount
can be released for liquidating earlier borrowings if any
house or flat is purchased from institutional ienders like
Banks, HDFC, L1C Cooperative Institutions ete. 1t is
stated that although there is provision for releasing the
part of the housing loan amount for liquidating earlier
borrowings, it is not permissible under the Circular
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No. 72/93 to sanction housing loan exclusively for
repayment of cntire earlier loan which was borrowed
from other tinancial institutions. It is stated that in the
case in hand Smit. Pandit sought for sanction of housing
loan from the Bank for repayment of the loan which had
already been borrowed from General Insurance
Corpaoration of India for purchase of a flat. The amount of
housing loan thus sought for by the workman from the
Bank is not for purchasing ready-built house of flat, but
is for repayment of toan already berrowed from other
financial institution. The Bank submits that in such
circumstances the unton cannot take advantage of
paragraph 4.!.2 of the codified Circular. Inn terms of Circutar
No. 243/97 dated 11-12-1997 both officers and the
workmen who have availed themselves of the housing
loan on or after 01-11-1992 are eligibte for enhanced limit
of housing loan provided their house is incomplete and
the original vstimate remains unrevised. This was
necessitated because the quantum of housing loan was
subsequently enhanced for both officers, employees and
members of the award staff. The guidelines contained in
the circular were applicable only to those employees who
had already availed themselves of the housing loan, but
it is not applicable to any fresh loan.

It is stated by the management that the workman
was not entitled to sanction of housing loan of Rs. 2 lakhs
applied for by her during the year 1998 in terms of housing
toan scheme formulated by the Bank. It is stated by the
Bank that it has rightly rejected the request of the workman
for sanction of housing loan for the purpose of repayment
of loan borrowed by Smt. Pandit from G.1.C. Housing
Finance Ltd., Calcutta. In the above circumstances, the
employer Bank submits that the reference is not
maintainable and that Smt. Anjali Pandit is not entitled to
any relief what so ever in the present reference,

4, In her deposition Smt. Pandit, WW- 1 states that
she had been a member of the registered trade union of
the bank known as Vijaya Bank Employees’ Association.
She further states that there is a scheme in the Bank for
granting house loan. She says that as an employee of the
Bank she can apply for housing loan. She says that she
was entitled to get the maximum limit of Rs. 1.5 lakhs
towards housing loan, The management gave her a letter
tnforming that the loan was not sanctioned as the same
could not be granted unless the loan sanctioned in favour
of her husband. Mr. Promod Pandit was liquidated. After
receiving the loar application the Bank asked Smt. Pandit
to clarify cuertain points, but her clarification was not
satisfactory according to the Bank. The witness states
that she had booked a flat in anticipation of sanction of
her toan and that he was not in a position to liquidate the
toan standing in favour of her husband. She further states
that before precuring loan from G.1.C. she informed the
Bank in writing for return of the papers and documents
attached with the application. Subsequently the husband
liguidated the waount of loan cutstanding in his name.

T |

The Bank did not sanction the loan in her favour even
after the liguidation of the loan by his husband. When
the loan was not sanctioned to Smt. Pandit by the Bank
she approached the union and following failure of
conciliation proceeding, the Central Govt. referred the
present case to this Tribunal for adjudication.

5. Another witness on behalf of the workman is Shri
Shyamal Kumar Hati. He was employed in the Vijaya Bank
at Burrabazar Branch. He states that Smt. Pandit applied
for housing loan on 4-3-1996 and she submitted her
application to the Chief Manager. The Deputy General
Manager did not sanction the loan. The loan was not
sanctioned as Shri Pandit had already taken a Motor
Vehicle Loan from the Bank. Shri Pandit was not an employee
of Vijaya bank. This witness also states that Smt.Pandit
was not a guarantor m that toan taken by Shri Pandit.
Subsequently the loan taken by Shri Pandit was paid off.
Smt. Pandit filed another application on 24-2-1998 and on
that application also the loan was not sanctioned. As the
loan was not sanctioned to Smt. Pandit, they made
representation to the Bank. When no action was taken in
the matter, the dispute was taken up before the Regional
Labour Commissioner. This witness further states that
Smt. Pandit had not withdrawn her loan application dated
4-3-1996. He further states that Smt. Pandit has withdrawn
the documents filed alongwith the first loan application.
He does not know that the Bank catled for the documents
after the documents were withdrawn. The witness states
that there is provision for filing another application for
loan when the earlier application for foan was not allowed.
The witness also states that at present he is not in a
position to say whether this provision is available. It is
stated that the second application filed by Smt. Pandit
was for liquidation of another loan taken by her. The loan
taken by Shri Pandit was repaid after the filing fo the first
toan applciation by Smt. Pandit. She had filed an application
after the repayment of the loan by her husband for
consideration of the first loan application. The loan of
Shri Pandit was repaid in the year 1997,

6. WW-3, Arindam Chakraborty is an employee of
Vijaya Bank at Old Court House Comer. He is a member of
the Vijaya Bank Employees’ Association and 1S
functionsing as the President of the Calcutta Region of
the Association. He states that the union has a
constitution. This witness was elected in the meeting of
the general body according to the provision of the
constitution. He was elected President of the Union for 3
years {rom April 2000 to 2003, The witness says that he
knows Smt. Anjalt Pandit who had retired from service.

7. MW-1, Shri Krishna L. Bagalkotis the sole witness
for the management. He is the Chief Manager in the Head
Office ofthe Vijaya Bank at Bangalore. From 1996 t0 1998
he wasworking as Senior Manager at Calcutta Regional
Office of the Bank. This witness knows Smt. Pandit. He
states that Smt. Pandithad applicd for house building loan
fromthe Bank and her application was notrejected by the
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Bank. Some clarifications were sought for from the workman
by the Bank. Later she requested the bank to return some
of the documents filed by her alongwith the applciation.
The documents were accordingly returned. She’ again
applied for loan in February, [998. The purpose of seeking
the said loan was for liquidating the loan taken from GIC.
In the second loan application she did not mention that it
was for the construction of a house. The second
application was not sanctioned and it was rejected
according to rules. According to the witness the Circular
marked Ext, W-11 has no application to the second loan
application of the concerned workman. Housing loan is
sanctioned only for three purposes, namely, for
construction of a house on the land already possessed by
the applicant, or purchase of land for construction of
house or purchase of a readymade house or flat. The
Circular, Ext. W-11/1 has no application in the case of Smt.
Pandit The witness states that Smt. pandit did not inform
the bank before filing the second loan application that
she had applied for loan from G.1.C. In the second
appication a sum of Rs. 2 lakhs was sought for by her. He
also stated that the husband of Smt. Pandit who was not
an emnployee of the Bank had taken from the Banka loan
for purchase of a vehicle. It had no concern with the loan
application of Shri Pandit. Subscquent to the first
application, Snt. Pandit did not inform the Bank that she
wanted to pursue her first loan application. After the
withdrawal of the documents filed alongwith the
applciation, there was no scope for consideration of the
first loan application. According to the witness the decision
of the Bank was taken on the basis of the circulars and
policy of the Bank. The loan in the case of husband of
Smt. Pandit was sanctioned in his individual capacity and
not as husband of Smt. Pandit. There was no reason to
connect the loan taken by Shri Pandit with the Joan
application of Smt. Anjali Pandit. The witness further
states that he had reported in the Bank at Caleutta in June,
1995, He was in the Regional Office tilt May, 2000. He was
posted to the N. S. Road Office of the Bank from May,
2000 to May, 2001. The loan application of Smt. Pandit
was finatly disposed of in June, 1998. It is stated by the
witness that there is ne circular in support of the letter
writteni to Simt. Pandit by the Bank on 24-6-1997 (Ext. W-2).
This witness further states that the letter Ext. W-2 was
simply written as a recovery measure secking assistance
of the emptoyee for the recovery of loan taken by her
husband. He admits that in May, 1998 Shri Pandit repaid
the loan amount. According to the witness the documents
appended with the application were returned with the loan
application which was supposed to have been disposed
of. He also states that after the liquidation of loan
managemeitt did not ask Mrs. Pandit to approach with the
documents so that the management could consider her
loan application. After her second application the
management had learnt that Smt. Pandit had taken loan
from GIC. The Bank became aware of the fact that Smi.
Pandit had taken loan irom GIC when she sent relevant

papers to the Bank in her second loan application. The
witness states that Smt. Pandit did not furnish all the details
and meterial sought from her by the bank way of
clarification. It is denied by this witness that after receiving
all the necessary information the authority came to the
conciusion that they could not refuse her prayer and,
therefore, the letter Ext. W-2 was written to her. The
management denies that the decision taken in the case of
Smt. Pandit was discriminatory and arbitrary.

8. [tis submitted on behalf of the management that
the first loan application of Smt. Pandit was not rejected,
but she herself took back the papers leaving hardly any
scope for consideration of the same. The workman also
stated in her deposition that there was no paper to show
her loan application dated 4-3-1996 which was rejected
and no loan was sanctioned because her loan application
was kept pending. It is also stated by the management that
WW-2, Shyamal Kumar Hati stated on 27-6-2001 that the
Bank had not rejected the loan application dated 4-3-1996
of the workinan. MW-1in his testimony on 28-12-2001
stated that the application was not rejected by the Bank.
But some clarifications were sought for from the apllicant
by the Bank. Later the applicant requested the Bank to
return some of the documents filed by her alongwith the
application. The documents were, however, returned. Itis
therefore, apparent that there was no rejection of the first
loan application. Nor, was there any scope for non-
consideration of the loan application by the Bank. It is
stated that the loan application of Smt. Pandit had no
connection with the motor vehicle loan of herhusband. It
is further stated by the management that this reference
is not maintainable as the appropriate Government has
pre-judged the issue thereby acting quasi judicially. In
this connection reference may be made to the case of
Western India Match Co. Vs. Western India Match Co.
Workers Union ( 1970-11-LLJ-256) where it was held thatthe
Government cannot go into the merits of the dispute and
its function is only to refer sucha dispute for adjudication
so that the industrial relations between the employer and
its employees may not continue to remain disturbed and the
dispute may be resolved through a judicial process as
speedily as possible. In view of the above it is stated that
the instant reference is not maintainable and the altegation
of Smt. Pandit is devoid of any substance. [t is also stated
that the Bank has acted legally and without any prejudice
to the concemed workman,

9. Resultantly, the action of the management of
Vijaya Bank in not considering the housing loan
application of Smt. Anjali Pandit by putting the pre-
condition of settfement of a loan availed by her husband
is held to be legal and justified. As such Smt. Panditis not
entitled to any relief.

Dated, Kolkata,
the st December, 2005,
HRISHIKESH BANERIJI, Presiding Officer
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T, 3. 62.— AEnE faarg sifuframd 1947 (1947
F 14) F URT 17 F A0 F, FEE WK IF
oEm F wEuE & Hag FawF o T FHEnl &
e, arqey H fafde siehfes foam & Ssta woa shafns
ATUFTOY FH =TEE gEEE Ho 2 F U (HeM §Ew
191/99) F THTIE @ &, 9 FIY WFR T
12 -12-2005 F1 WA §H 41 |

[ Ho THA-12012/280/98 318, 3. (=, {1)]

New Delhi, the 12th December, 2005

S. 0. 62.—In pursuance of Section 17 of the
Indastrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.191/99)
of the Central Government Industrial Tribunal-cum-Labour
Court, Dhanbad No.2 as shown in the Annexure, in the
industrial dispute between the employers in relation to
the management of Bark of lndia. and their workman,
which was received by the Central Government on
12-12-2005.

[No. L-12012/280/98-IR (B-I1) ]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD

PRESENT :
Shri B. Biswas, Presiding Officer.

in the matter of an Industrial Dispute under Section
10(1) (d) of the L.D. Act., [947.

Refere Ne, 191 of 199

PARTIES :
Employers in relation fo the management
of Bank of India and their workman.

APPEARANCES:

On behalf of the workman " Mr. D. Mukherjee,

Advocate.

Mr. D.K. Verma,
Advocate.

On behalf of the employers

State : Jharkhand Industry : Coal.
Dated. Dhanbad, the 29th November, 2005
AWARD

“The Govt. of India, Ministry of Labour, in exercise of
the powers conlerred on them under Section 10(1)(d) of
the 1.ID. Aect, 1947 has referred the following dispuie to
this Tribunai for adjudication vide their Order No.
L-12012/280/98-1R (B-11), dated, the 't 3th May, 1999.

[ECLEY L [

SCHEDULE

“Whether the action of the management of Bank
of India Hazar:bagh Region in stoppage of
duty of Sh. Akhidesh: Sharma, Badli Sepoy and

“not regutarising hum as Badli Sepoy on
permanent roil in the services of Bank of India
is legal and justified? [f not, to what reliet'the
concerned workman is entitled

2. The case of the concerned workinan according
to Written Statement submitted by him in brief'is as follows:

The concerned workman submitted that being
engaged by the management of Pokhardiha Branch of Bank
of Indiahe started working as Badli Sepay: Sub-Stalf from
1-7-91 against permanent vacancy til] Septczzz:m.:" 1996. He
submitted that during this period in each year - o wonded
to his duties for more than 240 days. He alleged i ;
he used to perform regular duties of sub-siaff, H"\Lnd o
paying wages of sub-staff management used to pay him
wages in a very low rate. Accordingly he submiited
representation to the management requesting them to pay
regular wages stopping exploitation of his service assub-
staff but he atleged that instead of considering his
representation the said management stopped him from
service w.e.f, September, 1996 without assigning any
reasan. He submitted that his name was sponsored by the
Employment Exchange and he appeared in the interview
called by the management. But in spite of facing that
interview he was not regularised by the management as
sub-staff illegally and arbitrarily. He further alleged that
even management neither issued any notice nor paid him
any compensation as per provision of Section 25F of the
I.D. Act., 1947, Accordingly he raised an industrial dispute
before the ALC(C) Hazaribagh which ultimately resulted
reference to this Tribunal for adjudication and submitted
his prayer to pass an Award directing the management to
regularise him as Badli Sepoy in the permarnient roll under
the services of the management.

3. Management on the contrary after filing Written-
Statement-cum-rejoinder have denied ail the claims and
allegations which the concemed workman asserted in his
Written Statement. They submitted that at Hazaribagh
region they have various branches and each branch
functions independently under the charge of the Manager
of the Bank subject to control by the Regional Manager
who in tumn is controlled by the General Manager. In the
absence of the name of the specific branch the reference
becomes defective and not maintainable. They submitted
that each branch of the Bank remains under control,
direction and supervision of the Manager of that Bank
and casual labourers are engaged by different Managers
according to requirement from time to time. A casual worker
may work in one branch and may also get engagement in
another branch of some different period. As the
employment of casual labour is not done on regular basis

INICIE
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such engagement on different branch of different
Managers do not have any continuity of service in respect
of any casual worker. They submitted further that
management follows Government procedure for selection
and recruitment of workmen as Badli Sepoy at the initial
- stage after calling names from the Employment Exchange
from the locality and a Selection Committee is constituted
for selection of such persons to be enrolled as Badli Sepoy.
A panet of Badli Sepoy is prepared in respect of different
regions and such Badli Sepoys are deputed according to
requirement of different branches to work against
temporary and casual vacancies of permanent workers
deployed in different branches due to leave of sick
vacancies of on accout of any extra work required to be
performed. They disclosed that the name of the concerned
workman was also sponsored by the Employment
Exchange and his case was also considered along with
several others by the Selection Committee but the
concerned workman could be selected as Badli Sepoy and
for which he was not kept in the pane! of Badli Scopy for
his engagement as Class IV employees during leave and
sick vacancies of Class IV employees. They further
disclosed that the Badli Sepoys after rendering service of
some years are made permanent on the basis of their
individual merits adjudged in the course of performance
of their duties. As the concerned workman was not
selected by the Interview committee question of his
empanelment as Badli Sepoy did not arise at all. They
admitted that the concerned workman worked at different
branches of the bank within Hazaribagh region as casual
labour as and when required as per the engagement made
by different Managers of different branches. But they
categoriecally denied the fact that the concerned workman
rendered services continuously during 1991 to 1996 and
within the said period he gave attendance for more than 240
days in each year, They submitted that after certain
temperary period of engagement by one branch of the Bank
his enrolment was no longer required and he was
automatically stopped from duties. Accordingly
management submitted that as the concerned workman was
not a regular employee of the management question of his
termination never arose and for which question of either
giving notice or payment of any compensation under Section
25F did not arise. In view of the facts and circumstances
stated above management submitted prayer to pass Award
rejecting the claim of the concerned workman.
4. POINTS TOBE DECIDED
“Whether the action of the management of Bank of
India Hazaribagh Region in stoppage of duty of
Sh. Akhilesh Sharma, Badli Sepoy and not
regularising him as Badli Sepoy on permanent roll
in the services of Bank of India is legal and justified?
If not, to what relief the concerned workman is
entitled?”

5. FINDING WITH REASONS
It transpires from the record that the concerned
workman examined himselfas Witness (WW-1) witha view

3724 Gl/2005-—27

to substantiate his claim. Management also in support of
their claim examined two witnesses i.e. MW-1 and MW-2.
As per the evidence of the concerned workman he was
engaged as Badli Sepoy from 17-9-91 to October, 1996
continuously. He disclosed that after 1996 management
stopped him from his work without giving any notice or
paying any compensation. He further disclosed that during
the period in question he worked for more than 240 days
in each calendar year as Badli Sepoy. He submitted that as
Badli Sepoy he had to perform different duties of the Peon
from 10.00 A.M.to 5 P.M. regularly. In supportof his claim
he relied on a certificate issued by the Cashier Kishori Pd.
Singh which during his evidence was marked as Ext. W-1.
MW-1 on the contrary categorically denied the claim of
the concerned workman that he worked at Pokhadia
branch of the management continuously for the period
claimed by him. He submitted that in every branch to carry
on Group-D work permanent sepoys are posted but when
any permanent sepoys goes on leave to meet the Group-D
Jjob Badli Sepoys are engaged on temporary basis till the
permanent Sepoy joins to his post. After resumption of
duties of a permanent sepoy work of temporary sepoy is
stopped. This witness further disclosed thar for
engagement of Badli Sepoy at Regional Office a panel was
prepared after obtaining names from the Employment
Exchange and those Badli Sepoys are posted to the branch
for work on temporary basis during leave and sick vacancy
of permanent sepoy. He admitted that the name of the
concermned workman was forwarded by the Employment
Exchange for his employment of his name as Badli Sepoy
but as he was not selected in the interview his name couid
not be empaneiled by the Regional Office. This witness
admitted that for some days the concerned workman
worked as Badli Sepoy at Pokhadia branch but categorically
denied the fact that he worked there for more than 240
days in any calendar year as casual worker. This witness
categorically submitted that Kishori Singh who issued that
certificate marked as Ext. W-1 was a clerk of Pokhadia
branch and he had no authority at all to issue that letter
under his signature. Moreover, the said letter neither had
any office seal nor it marked with the signature of that
incharge of the branch. 1t was actually issued in his
personal capacity and for which the said letter cannot be
treated as an official letter. MW-2 who also Branch Manager
posted at Pokhadia branch corroborated the evidence of
MW-1 During his evidence he denied categorically that
the concerned workman ever worked continuously in the
said Pokhadia branch from 1991 to 1995. He aiso disclosed
that his name was never included in the list of Badli sepoy
and denied the fact of issuance of the letter marked as
Ext. W-1 by the said Pokhadia branch. This witness
categorically disclosed that in official capacity Kishori
Singh who signed this letter (Ext. W-1) had no authority
to issue the same as only the Branch Manager of the
Management in official capacity is authorised to issue
such letter, Considering the document marked as Ext. W-1
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it transpires that one Kishori Singh signed a statement.
The statement of work relates to the period from 17-9-91to
8-10-93. Both MW-1 and MW-2 categorically submitted
that said Kishori Singh was a clerk posied at Pokhadia
branch and being a clerk he had no authority at all to issue
any statement of work of any workman in official capacity.
The witnesses further on behalf of the management
submitted that the said statement of work neither bears
any office seal nor bears the signature of the Branch
Manager for authentication. | have carefully considered
this statement of work which appears in carbon copy and
affirms that it does not bear any office seal of the Bank nor
signed by the head of the branch for its authenticity. An
official fetter without office seal signature of the Head of
office bears no value at all. The concerned workman had
the scope to examing this staff of the branch in support of
his claim but he did not consider necessary to do so. As
the authenticity of the statement of work has been
challenged by the management burden of proof was on
the concerned workman to establish its authenticity but |
find no hesitation to say that in spite of getting scope he
did not consider necessary to prove the same. As the
statement bears the signature of a staff there is no scope
1o draw conclusion that it should be considered as a valid
document until and unless its authenticity is proved. While
the concerned workman raised industrial dispute, during
the pendency of the conciliation proceeding management
submitted their comments which during evidence was
marked as lixt. W-6. From the comments it transpires that
the claimant, i.e., the concerned workman was engaged at
Pokhadia branch as Badli Sepoy/Sub-staff from 17-9-91 to
18-12-92 on different dates depending upon exigencies of
the Bank. In para-4 of the comments it has been submitted
by the management which is as follows \—
“In reply to contents of para 2, we may submit that
the claimant had worked as Badli/Casual/Temporary
Sub-stalf on different dates during the above
referred period. However, the details of his such
working is not available with the Bank, due to non-
availability of records as the same are, normally not
preserved for such a long period of 7 years. The
claimant also has not given the details of the period
of his engagement in the Bank and in absence thercof
it is difficult to ascertain whether he has completed
240 davs in a calendar year as claimed by him. The
claimant was not stopped from duty from September,
1996 as alleged. In fact he was engaged by the branch
upto | 8-12-92 as stated in earlier para.”

In para-6 of the comments management has
categorically denicd issuance of any certificate by the
management as claimed by the concerned workman, The
comments ol the management further exposed in para-8
that the concerned work was called for an interview for
the post of sepoy in sub-staff cadre in terms of Bank’s
fetter dated 16-3-98. As he was not selected for the said

post guestion of erhpanelment of his name dld not arise.
Therefore, considering the comments of the management
it shows that the concerned workman on casual basis and
sporadically was engaged as sub-staff during the period
from 17-9-91 to 18-12-92 and during such engagement he
never completed his attendance for more than 240 days
which has been claimed by the concerned workman, The
concemed workman in support of his claim relied on certain
documents marked as Ext. W-2, W-3, W-4 and W-5 which
were alleged to be issued by the management time 1o time
during the period from 18-12-92 to 22-4-96. As the
management challenged the authenticity of those
documents onus was on the concerned workman to prove
its authenticity but the concerned workman has failed to
establish the authenticity of these documents and for
which | find it difficult to accept the same in absence of
their genuinity as official documents on the ground that
those documents neither bears any office number nor seal
and signature of the head of office. 1f the comment of the
management submitted before the ALC(C) is taken into
consideration there is no dispute to hold that time to time
the concerned workman was engaged as casual worker at
Pokhadia branch but they categorically denied of his claim
for putting his attendance for more than 240 days in each
calendar year. It has also been mentioned in the comments
that provision of the I.D. Act as quoted has no application
in the claimant case unless the fact of his baving worked
for more than 240 days in the preceding |2 calendar months
from the date of his disengagement from the service is
established. According to the concerned workman he was
stopped from his work in the year 1996, Ifthe provision as
laid down under section 25B ofthe 1.D. Act., 1947 istaken
inte consideration in that case he has to show that he
worked for more than 240 days for a period of one year
within the period of 12 calendar months preceding the
date when he was stopped from work. During hearing the
concerned workman has failed to produce an iota of
evidence to show that he worked for more than 240 days
within a period of 12 months preceding the date when he
was stopped from his work. 1t is the specific contention of
the management that they follow the Government
procedure for selection and recruitment of workmen as
Bad!i Sepoy at the initial stage after calling names from the
Employment Exchange of the locality and a Selection.
Committee is constituted for selection of such persons to
be enrolled as Badli Sepoy. The concerned workman
admitted that his name was sponsored by the Employment
Exchange and he appeared before the Selection Committee
at the time of interview. The contention of the management
is that as the concerned workman was not selected
question of empanelment of his name as Badli Sepay did
not arise. Management also have explained under which
circumstances Badli Sepoys are engaged. The job of Badli
Sepoy is to work in place of permanent Group-D staff in
their leave and sick vacancies and the work of Badli Sepoy
stops automatically the moment the permanent Group-D
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staff joins to his duty. This fact has not been denied by
the concerned workman. It has been further submitted by
the management that each branch of the Bank of the
Management is provided with permanent Group-D staff.
Therefore, question of deployment of any Badli Sepoy in
place of permanent Group-D staff does notarise until and
unless that permanent Group-D staff remains absent either
on the ground of sickness or otherwise. The management
is a statutory organisation under the Govt, of India and
remain under direct control of the Reserve Bank of India.
Naturally they are to follow certain rules and regalation in
the matter of recruitment of any worker. It has been
admitted by the management that as per recruitment rules
they empaneli the names of Badli Sepoys after their names
are sponsored by the Employment Exchange and on being
selected by the Selection Committee in course of interview.
They further submitted that every Branch Manager of the
branch to meet up any immediate nature of job may engage
any casual worker absolutely for a limited period as
Manager of the Branch neither holds any authority to
engage any Badli Sepoy violating the recruitment rules
and policy of the management nor he is empowered to
allow that casual worker to work in the branch continuously.
The concerned workman during his evidence admitted that
no letter of appointment was issued to him to work as
Badli Sepoy. Therefore, question comes in under which
capacity he was allowed to work under the management,
at Pokhadia branch continuously for a peried from 1991 to
1996. In course of hearing he has failed to produce asingle
scrap of authentic paper to show that he worked there for
the said period continuousty. Therefore, there is sufficient
scope to presume that the concerned workman did not reveal
the truth in placing of his claim while he raised industrial
dispute and for which during hearing before this Tribunal
he lamentably failed to establish his claim.

In the case of Madhyamik Shiksha Parishad, UP-
versus-Anil Kumar Mishra and others reported in 2005
Supreme Court Cases (L & S) Their Lordships of the
Hon’ble Apex Court observed that status of workmen
cannot be envisaged for ad hoc appointees on analogy
with provisions of 1.D. Act., 947 importing the incidents
of completion of 240 days’ work. Hon’ble Court further
observed that completion of said period of work does not
import the right to regularisation. It merely imposes certain
obligations on employer at the time of termination of
service. Hon ble Court further observed that it will not be
appropriate to import or apply that analogy, in an extended
or enlarged form. Therefore, if this decision is taken into
consideration there is sufficient scope to say that as a
workman worked for 240 days it does not imply that he
has got legal right to be regularised by the management.
Here in the instant case it is the specific contention of the
management that neither the concerned workman was
appointed nor was dismissed from his service. The
concerned workman also admitted that he did not getany

letter of appointment from the management. As the
management is a statutory organisation definitely they
maintain certain norms in the matter of appointment of
any workman for their organisation. Ithas been mentioned
categorically by the management that they recruit
employees as per norms of the recriritment rules. It has
been further submitted by them that maintaining the
recruitment rules name of the concerned workman was
sponsored by the Employment Exchange for interview for
empanelment of his name as Badli Sepoy. But during
interview by the Selection Committee as the concerned
workman could not succeed there was no scope for
empaneiment of his name as Badli Sepoy. Empaneiment of
the name of Badli Sepoys and regularisarion of casual
workers are quite different and cannot be equated with
each other. Badii Sepoy on being selected is regularised
as Group-D staff after rendering continuowus years of
service, Here the concerned workman was not selected as
Badli Sepoy by the management as he could not come out
successfully during his interview. He was engaged as a
casual worker to perform certain job of casual mature by
the Branch Manager of Pokhadia Branch for a limited
period and his wages used to be paid through vouchers.
Therefore, the status of this workman as a casual workman
cannot be equated with the status of a worker of Badli
Sepoy. Opportunity was given to the concerned workinan
for empanelment of his name as Badli Sepoy but as he
failed to come out successfully, management did not get
any scope to empanel his name and as he failed to avail
himself of that opportunity by raising an industrial dispute
intended to get his regularisation as Badli Sepoy which at
all cannot be supported. Accordingly after careful
consideration of all the acts and circumstances [ hold that
the concerned workman has failed to substantiate his claim
with cogent reasons and for which he is not entitled to
get any relief. In the result, the following Award
is rendered :—
“The action of the management of Bank of India,
Hazaribagh Region in stoppage of duty of Sh. Akhilesh
Sharma, Badli Sepoy and not regularising him as Badli
Sepoy on permanent roll in the services of Bank of
India is legal and justified. Consequently, the
concerned workman is notentitled to get any relief.”

B. BISWAS, Presiding Officer
¢ faeett, 12 femwat, 2005

&1, 3. 63.— enfre faag sfufaw, 1947 (1947

H1 14) T °W 17 % FIEC F, ¥ WER 9% AT

Tfrem & weuas ¥ dag Fraemi ot I wiewl

e, srpEiy 3 fifde sivehfiv e & S wen slenfie

sifirtoy g9 =g, gAeE Ho 2 F YuR (HeM g

135/99) F) wFIvA w2, T FFE WHFT F
12 -12-2005 % WIS g7 o |

[Ho Tet-12013/65/98-3TE. AR (f1-11) ]



212 THE GAZETTE OF INDIA : JANUARY 7,2006/PAUSA 17, 1927

[ParT 1I—SEC. 3(i)]

New Delhi, the 12th December, 2005

S. 0. 63 —. In pursuance of Section 17 of the
Industriai Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the Award (Ref. No.135/99)
of the Central Govenment Industrial Tribunal-cum-Labour
Court, Dhanbad No. I 1 as shown in the Annexure, in the
industrial dispute between the employers in relation to
the management of Bank of India. and their workman,
which was received by the Central Government on
12-12-2005.

[No.- L-12013/65/98-1R(B-11})]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOYERNMENT
INDUSTRIAL TRIBUNAL (No.2) AT DHANBAD

PRESENT:
Shri B. Biswas, Presiding Ofticer.

In the matter of an Industrial Dispute under Section
10(b) (d) of the L.D. Act., 1947.

Reference No. 135 of 1999

Parties : Employers in relation to the management
of Bank of India and their workman.
Appearances :
On behalf of the workman Mr.S.N. Sinha &
Mr. M. 8. Nawaz,
Ld. Advocates
On behalf of the employers Mr.DK. Verma,

Ld. Advocate.
State : Jharkhand : Industry : Coal.
Dated, Dhanbad, the 29th November, 2005
AWARD

The Govt. of India, Ministry of Labour, in exercise of
the powers conferred on them under Section 10(1)(d) of
the 1.D. Act., 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No.
L-12013/65/98/iR (B-11), dt. 10-2-98.

SCHEDULE

“Whether the action of the management of Bank
of India, Phusro Branch, P.O. Phusro Bazar
Distt: Bokaro in stopping the work of Sh.
Binod Kr. Ram and not regularising him in the
services of the Bank on permanent roll is legal

and justified? If not, what relief the workman.

concerned is entitled to and from which date?”.

2. The case of the concerned workman according to
written statemcent submitted by him in in brief is as follows:

The concerned workman submitted that he was
appointed by the management against permament vacancy
of Sweeper/Sub-Staff w.e.f. 22-9-89 but without giving

any notice and violating the mandatory provision of Sec.
25F of the 1.D. Act.terminated him from his service in the
month of July, 90. During this period he discharged his
duties as Sub-Staff and includjng holidays he put his
attendance in that capacity for more than 240 days. In
para 5.1 of the written statement he asserted thathis service
under the management from 31-1-90 to 31-7-90 was
continuous and thereafter also he worked under the
management but with ulterior motive management did not
record his attendance.

He alleged that management illegally and arbitrarily
violating the principle of natural justice terminated his
service and for which he raised an Industrial Dispute which
ultimately resulted reference to this Tribunal for
adjudication.

3. Management on the contrary after filing written
statement cum rejoinder have denied all the claims and
allegations which the concerned workman asserted in his
written statement.

They submitted that the concerned workman was
engaged as daily rated worker on casual basis as and when
required at Phusro Bazar branch during the period from
September 89 to July 90 against leave and sick vacancies
of class 1V employees and sweepers as well as during
seasonal requirement for spraying water to “Khas Khas”
etc and for which there was no scope for his reguiar
employment.

They submitted that as per guide line of the Supreme
Court they issued notice dt. 26-3-93 to the Employment
Exchange office, Giridih, B.S.City and Tenughatcalling for
names of candidates for their selection and appointment
against permanent vacancies available at that time. All the
three Emloyment Exchange office sponsored names of
different candidates and they were interviewed by the
Selection Committee constituted by the bank and afier
interview as per vacancy seven candidates were selected
for class IV posts of the bank, There was no scope to call
for interview of the concerned workman as his name was
not sponsored by the Employment Exchange. They
submitted that as there is no provision for regularisation
of any casual/temporary worker by passing Employment
Exchange and also as constitutional provision relating to
public employment are required to be followed strictly to
fili up any permanent vacancy they did not get and scope
to regularise the concerned workman as class 1V staff on
his demand. '

Accordingly management submitted that as the
demand of the concernd workman is baseless he is not
entitled to get any relief in view of his prayer.

4.POINTS TOBE DECIDED

“Whether the action of the management of Bank of
India, Phusro Branch, P.O. Phusro Bazar, Distt:
Bokaro in stopping the work Sh.Binod Kr. Ram and

NI I
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not regularising him in the services of the Bank on
permanent roll is legal and justified? If not, what
relief the workman concerned is entitled to and from
which date?

5. FINDING WITH REASONS.

It transpires from the record that the concerned
workman with a view to substantiate his claim examined
himself as W.W.1. Managemnt also in support of their claim
examined one witness as M. W. L.

W.W.I. during his evidence disclosed that he was
engaged by the management to work as Sub-staff at
Phusro Branch on 22-12-89 and in that capacity he
continuously worked till 14-4-9 1, Thereafter he was stopped
from his work wothout assigning any reason. In support
of his claim he relied on copies of vouchers issued by the
management against payment of wages for the work done
by him in that capacity. The copies of vouchers during his
evidence were marked as Exhibit W.I series. He further
submitted that during thjs period he worked for more than
240 days in each year.

M.W.I on the contrary denying the claim of the
concerned workman that he worked continuousty for more
than 240 days in a year disclosed that he was deployed
intermittantly as casual worker absolutely on temporary
basis. He disclosed that as per procedure for the interest
of running the work of any branch the Branch Manager is
~ competent to engage any person as casual worker for
performing certain jobs not exceeding four days ata time.
He further disclosed that management have its own
recruitment procedure for selection of any worker against
vacant post through Employment Exchange.He submitted
that in the year 1993 managément sent letters to Giridih
Empioyment Exchange, Tenughat Employment Exchange
and Bokaro Employment Exchange for sponsoring the
names of some candidates in connection with filling up
some post of Sub-staffs. [n response to the said letters all
the three Employment Exchange office though sponsored
the names of certain candidates did not sponsor the name
of the concerned workman. The sponsored candidates
were duly interviewed by the Selection Committee and
after interview some candidates were selected for
employment as Sub-staff. Against specific question during
cross-examination this witness categorically denied the
fact that the concemed workman worked for 212 days
under the management as casual worker. Concerned
workman during his cross examination admitted the fact
that for selection of some Sub-staff management called
for interview to the candidates whose names were
sponscred by the offices of the Employment Exchanges.

It is the specific claim of the management that apart
from their recruitment procedure in view of decision of the
Supreme Court in D.D. Horticulture Employee’ Union vs.
Delhi Administration reported in 1992 Lab i.e. 847 at para

15 they sent letter to Giridih Employment Exchange
Tenughat Employment Exchange and B.S. City Employment
Exchange with request to sponsor the names of candidates
for their interview to fill up some vacancies of Sub-staff.
Those Employment Exchange Offices though sponsored
the names of a good number of candidates did not sponsor
the name of the concerned workman. They sunmitted that
as their organisation is a statutory Government
Organisation they are to abide by the Rules and Regulations
framed for the recruitment of candidates to fill up the
vacancies and in doing so they did not commit any
illegality in calling for the names of suitable candidates
from Emptoyment Exchange for interview and selection.
Apart from this fact they submitted that the concerned
workman though was engaged as casual worker at Phusro
Branch to perform certain jobs absolutely casual in nature
for a limited period and on intermitent basis there was no
scope to say that he worked continously for more than
240 days in a year. They further submitted that as nature
of job performed by him was intermittent in nature question
of issuance of appointment leiter never arose. Moreover,
as he was not an employee of the Bank question of his
termination did not arise. Concerned workman during his
evidence admitted that no letter of appointment was issued
to him by the management. This admission on his part
therefore, speaks clearly that he was never an employee
ofthe Bank. A casual employee who is engaged to perform
cartain jobs of intermittent and absolutely temporary in
nature in a statutory organisation without any letter of
appointment can not be considered as an employee of
that organisation. Obviously when that casual worker
stops from duty after the work is over there is no scope to
say that he is terminated from service.

If statement of the concerned workman in para 5.1
of his written statement is taking into consideration it will
expose that he worked continuously under the
management from 15-1-90to 31-7-90. If this admission of
the concerned workman is considered and if it hold that
he worked there even during holidays in that case he did
not work for more than 2 10 days. Therefore, his claim that
he worked for more than 240 days finds no basis at all.

Concerned workman in support of his claim relied
on some vouchers issued by the management showing
payment of wages to him (Exht. W-1 series) which shows
that he worked under the management from September, 89
to May, 91. Concerned workman in his written statement
admitted that he worked under the management from
22-9-89 to 31-7-90. The vouchers which he relied on relates
for the period from September 89 to May 91. When he
himself specifically admitted that management stopped
him from work w.e.f, 31-7-90 there was no question of
performing his duties as casual worker thereafter under
the management. It is curious to note that he submitted
voucher for the period from October, '90 to May, '91
showing payment of wages for the work done by him when
he was no more in work under the management. During
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hearing argument Ld. Advocates for the concerned
workman failed to give any satisfactory explanation in this
regard. Therefore there is sufficient reason to hold that
the vouchers which the concerned workman relied on in
support of his claim are not at all trustworthy and for
which the same can not be accepted as genuine document.

It is seen that for filling up the vacancies of sub-
staff management followed appropriate procedure based
on the observation made by the Hon’ble Apex Court and
call for interview of those candidates whose names were
sponsored by the Employment Exchanges. It has been
admitted by the concerned workman that his name was
not sponsored by the Employment Exchange. No evidence
also is forthcoming that the concerned workman submitted
any application for his employment as sub-staff as he
worked there as casual worker when management called
for names of suitable candidates from Employment
Exchange. As he worked for a certain period being casual
worker it did not establish his claim or right to get his
employment as Sub-staff ignoring the employment
procedure of a Statutory Organisation,

Accordingly, after careful consideration of all the
facts & circumstances | held that the concerned workman
has failed to substantiate his claim and for which he is not
entitled to get any relief.

In the result the following award is rendered:

“That the action of the management of Bank of india,
Phusre Branch, P.O. Phusro Bazar, Distt: Bokaro in
stopping the work of Binod Kr, Ram and not
regularising him in the services of the Bank on
permament roll is legal and justified,

Consequently, the concerned workman is not entitled
to get any relief.”

B. BISWAS, Presiding Officer
% fawedt, 12 foamm, 2005
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New Delhi, the 12th December, 2005

S. 0. 64.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No,51/98)
of the Central Govenment Industrial Tribunal/Labour

Court, Dhanbad 4] now as shown in the Annexure, in the
industrial Dispute between the employers in relation to
the management of Tiscoand their workman, which was
received by the Central Government on 12-12-2003.

{Na. L-20012/429/96-1R(C-) ]
S.8.GUPTA, Under Secy.

ANNEXURE

THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL (No.2) AT DHANBAD

PRESENT :
Shri B. Biswas, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the 1.D. Act., 1947.

REFERENCE NO. 51 OF 1998
PARTIES::

Employers in relation to the management
of Tis¢o. and their workman,

APPEARANCES:
On behalf of the workman  : None

: Mr.DK. Verma,
Advocate.

On behalf of the employers

State : Jharkhand
Dated, Dhanbad, the 22nd November, 2005
AWARD

The Government of [ndia, Ministry of Labour, in
exercise of the powers conferred on them under Section
10(1)(d) of the 1.D. Act., 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. L-20012/429/96/1R (Coal-1), dated, the 20th February,
1998.

Industry - Coal,

SCHEDULE

“Whether the action of the management of
Jamadoba Colliery of M/s, Tisco. in denial to
correct the date of appeintment and to pay
the difference of wages of Cat. VI for the period
from 21-6-89 to till date in respectof Sri Atique
Khan is justified?lf not, what relief the
concerned workman is entitied?”

2. Case of the concerned workman according to
Written Statement submitted by him in brief'is as follows:

The concerned workman submitted that he was
appointed as Category | Mazdoor on 1-11-1975 on
temporary basis at Digwadih Colliery of the management
and was made permanent on 1-11-1976. He submitted that
thereafter management issued 1.D. Card to him and from
his [.D. Card he came to know that management recorded
his date of appointmentas 1-11-76 instead of 1-11-75, as a
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result of which he has become junior to others in respect
of service and other promotional matters for which he
sumitted representation to the management for correction
of his date appointment with effect from 1-11-75 instead of
1-11-76 but the management did not consider his prayer.
He further submitted that he got his promotion as Scraper
Crew inCat. 'V from 21-4-79 and for his discharging service
in that capacity efficiently management deputed him to
work as Banksman/On setter at 2 Pit Koepey Winder from
21-6-89. He submitted that the Banksman/Qnsetter is of
Category V1. But the management did not change his
grade and rate of pay. He submitted that the management
though provided Cat. V1 to all other Banksman/On Setter
did not consider his claim as he is entitled to Cat. VI wages
from 21-6-89. He further admitted that with effect from
1-7-89 management upgraded his post in Cat. Vunder S.L.U.
He alleged that as the mandgement refused to consider
his prayer for upgradation of post in Cat. VI w.e.f. 21-6-89
arid also as they refused to record his entry in service
w.e.F. 1-11-75 he raised an Industrial dispute for conciliation
which ultimately resulted reference to this Tribunal for
adjudication. He accordingly submitted his prayerto pass
Award directing the management to record his date of
appointment as 1-11-75 in the service record and also to
post hit as Cat. V1 w.e.f. 21:6-89 with all back wages and
othet consequential retief.

3. Management on the contrary after filing Written
Statement-cum-rejoinder have denied all the claims and
allegations which the concerned workman asserted in his
Written Statemieiit. They submitted that the concerned
workitian started working as piece rated worker w.e.f.
1-11-76 at Digwadih Colliery and his service card was
opened on 21-4-1977 when he was posted as Cat. 1
Mazdoor on regular basis. Thereafter the concerned
workman was given necessary training of the job of
Scrapper Crew and was regularised/promoted as Scrapper
crew with effect form 21-4-79 and fixed in Category 1V.
They sithmitted further that while the concerned workman
was posted at Digwadih Colliery a chargesheet dt. 5-9-83
was issued against him for committing misconduct of
riotous disorderly and indecent behaviour and abate ment
of assault on Sri D.N. Abrol the then Agent under clause
19(5), 19(20) of the Certified Standing Qrder of the
Company. They submitted that in the departmental
enquiry as the charges levelled against him were
established he was dismissed from his service w.e.f.
29-10-83 and for which he raised industrial dispute which
was subsequently registered as Ref. No. 91/89. They
disclosed that the concemed workman was reinstated in
service by Order dt. 23/24-7-86 in terms of settlement
entered into between the management and the recognised
unjon i.e, R.C.M.S. On the basjs of that settlement CGIT
No. 1, Dhanbad passed award. They disclosed that as per
terms of settlement the concerned workman was not
entitled to any back wages or any other benefit for the

period he remained idle till the date of his reinstatement.
The intervening period was treated as ‘dies none’ After
reinstatement in his service the concerned workman was
transferred to Sijua Colliery on 26-7-86 and thereafter he
was transferred to Jamadoba Colliery with effect from
21-4-88. They disclosed that the coneerned workman was
designated as Banksman/On Setter w.e.f. 21-6-89. He was
upgraded from Cat. IV to Category V under SLU as pet the
provision of N.C.W.D. 1t has been submitted by them
further that as per the provision of Cadre scheme
applicable to the establishment the workman can be
promoted to the next higher grade after completion of
necessary eligibility period on the basis of the
recommendation of the names of the workmen by D.P.C,
considering merit-cum-seniority. They submitted that as
per the service record of the concerned workman his initial
appointment was from [-11-76 as a piece rated worker. He
was régtildrised in Cat. 1 Mazdoor w.e.f. 21-4-77. Therefore,
the attempt of the sponsoring union to indicate the initial
appointment ofthe concerned workman as Cat. 1 Mazdoor
with effect from 1-11-75 was incotreet and baseless. Even
if it is assumed that the concerned workmadfi was given
temporary appointment from time to time during the period
from 1-1]-75to 1-11-76 the temporary engagement cannot
be counted for deciding his seniority. They further disclosed
that on jnitial appointmerit a Banksman/On setter is entitled
to get Cat, IV only. In course of profitetion they get Cat. V
and Cat. VI as per provisio of cadre scheme applicable to
their establishment. Accordingly management disclosed
that the claim of the sponsoring union is baseless and for
which the concerned workman is not entitled to get any
relief, in view of prayer made in the Written Statement.

4, Points to be decided

“Whether the action of the management of Jamadoba
Colliery of M/s. Tisco in denial to correct the date of
appointment and to pay the difference of wages of Cat. VI
for the period from 21-6-89 to till date in respect of Sri
Atique Khan is justified? If not, to what relief the
concegaed workman is entitted?”

5. Finding with reasons

It transpites from the record that the sponsoring
union with a view to establish their claim examined the
concerned workman as WW-1. Management also in
support of their claim examined one witmess as MW-1.
WW-1 i.e. the concemed workman during his evidence
disclosed that he got his appointment at Digwadih Colliery
under the management on 1-11-75 as Stone Stacker though
in the 1.D, Card issued by them his date of appointment
was recorded as 1-11-76 instead of 1-11-75. He disclosed
that thereafter in the year 1978 he was promoted to the
post of Scraper crew in Cat. IV and got his promotion in
Cat. V w.e.f. 1-7-89. He submitted that he is entitled to get
his promotion as Scrapper crew/Banksman in Cat. Viw.e.f.
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21-6-89 i.e. from the date of interview. He in supportof his
ciaim relied on the order issued by the management which
during his eviderice was marked as Ext. W-1. He submitted
that the post of BanksmanScrapper creme comes under
Cat. VI but as the management refused to provide him Cat.
VI he raised industrial dispute. This witness during his
cross-examination admitted that he was regularised as
Scrapper Crew in Cat. IV on 21-4-79 and further admitted
that he was dismissed from service on the allegation of
committing misconduct by the management on 29-10-83.
He disclosed that after he was dismissed from his service
he raised industrial dispute which was registered as Ref.
Case No. 91/89 before CGIT No. I, Dhanbad. He admitted
that in course of pendency of hearing of reference case a
settlement was entered into and on the basis of that
settlement he was reinstated in service. He admitted that
w.e.f. 23-6-89 e was re-designated as Banksman but denied
the fact that the post of Banksman comes under Cat. [V
and not in Cat. V1. On the contrary MW-1 in course of his
evidence relicd on the service card of the concerned
workman and disclosed that the said workman got his
appointment on 1-11-76 as temporary worker. He was
declared permanent w.e.f. 31-4-77 as Cat. I worker. The
service card of the concerned workman during his evidence
was marked as Ext. M-1. This witness admitted that on
27-6-78 the concerned workman got his promotion as
Scrapper crew in Cat. IV and was placed in Cat. V under
S.L.U. w.e.f 21-4-79. This witness disclosed that on the
allegation ol committing misconduct the concerned
workman was dismissed from his service w.e.f. 29-10-83.
Again he was reinstated in service on 27-6-86 as per terms
of settlement and was posted as Banksman in Cat. V in the
vear 1989, The copies of cadre scheme maintained by the
management {or their employees during evidence of MW-1
were marked as Ext. M-2/1 and M-2/2. Management also
relted on the cireular issued by them wherein it was pointed
out from which period the cadre scheme was implemented.
The said circutar during evidence of MW-1 was marked as
Ext. M-3. The service card marked as Ext. M-1 shows
clearly that the concerned workman got his appointment
as piece rated worker ons 1-11-76 and he was regulatised in
Cat. 1 w.e.f. 21-4-77. He was promoted to the post of
scrapper  Crew inCat, 1V w.e.f. 21-4-79. Consideringthe
facts disclosed tn the pleadings of both sides and evidence
of MW-1 and WW-1 ittranspires that management issued
a chargesheet to the concerned workman for committing
misconduct and in relation to that chargesheet a
departmental cnquiry was held against him. It is also
admitted faci that the concerned workman as was found
“guilty as per report of the enquiry officer he was dismissed
from his service w.e.f. 29-10-83. Itis also admitted fact that
over the said arder of dismissal the sponsoring union
raised an industrial dispute and a reference case was
initiated before the Ld. CGIT No. | Dhanbad in view of
order of reference issued by the Ministry. The number of
the said Relerence case was 91/89. In course of hearing

both sides admitted that during pendency of that reference
case a settlement was entered into between the sponsoring
union and the management and on the basis of that
settlement L.d. CGIT No. 1, Dhanbad passed award by
virtue of which he was reinstated in service w.e.f, 23/24-7-86.
Management admitted that with effect from 21-6-89 the
concerned workman was redesignated as Banksman in
Cat. 1V and was upgraded in Cat. V as per SLU, This fact
also has not been denied by the concerned workman. The
contention of the concerned workman is that initial posting
of Banksman/on setter a workman is entitled to ger Cat. V1
wages. Accordingly he submitted that he is entitled to
get his posting in Cat. VI and also entitled to get all benefits
therefrom with effect from 21-6-89. Copy of Cadre Scheme
for Banksman/Onsetter during evidence of MW-1 was
marked as Ext. Mi-2/1. As per the said cadre scheme the
initial appointment as Banksman/Onsetter is in Cat. IV and
thereafter he is entitled to get his promotion to Cat. V
subject to satisfactory service and 6 years of experience
as Banksman/Onsetter in Cat. I'V. Promotion for Banksman
Operator in Cat. V1 is subject to interview and vacancy
after completion of 6 years of experience as Banksman/
Onsetter in Cat. V. It is admitted fact that the concerned
workman got his promotion as Scrapper crew in the Cat.
[V on 21-4-79. There is no dispute to hold that during the
period from 29-10-83 to 24-7-86 the concerned workman
was out of his employment as he was dismissed from his
service. After reinstatement in service on the basis of
settlement he was transferred to Sujua Colliery and
thereafter he was transferred to Jamadoba Colliery with
effect from 2 1-4-88 and thereafter on 21-6-89 management
redesignated him as Banksman/Onsetter and upgraded in
Cat. V from Cat. 1V w.e.f. 21-6-89. The postof Banksman is
cadre post and as per cadre scheme a workman in the
cadre post is eligible to get his promotion. According to
the cadre scheme the concerned workman is eligible to get
his next promotion in Cat. V1on successfull coming out in
interview and also subject to availability of vacancy.
However, pre-condition is that he must gain atleast 6 years
experience in Cat. V. When the concerned workman on 21-
6-89 was upgraded in Cat. V from Cat. VI as Banksman/
Onsetter there is no scope to constder his claim to get his
promotion on the same day in Cat. V1 if the cadre scheme
which is followed by the management is taken into
consideration. The concerned workman has made two
fold allegations against the management. His first
allegation 1s that he got his appointment as temporary
worker with effect from 1-11-75 though management
disclosed that he got his appointment with effect from
1-11-76 and his second atlegation is that as per cadre
scheme Banksman/Onsetter is entitled to get his posting
in Cat. VI but management refused to provide him with
category. Both the allegations brought by the concerned
workman have not only been denied by the management
categorically but also in support of their claim produced
relevant papers. The service sheet marked as Ext. M-1 of
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the concerned workman which the management produced
in course of evidence of MW-1 has clearly established
that he joined in the service of the management as
temporary worker at Digwadih Colliery with effect from
1-11-76. Therefore, burden of proofrests on the concerned
workman to show that he got his appointment with effect
from 1-11-75. Inspite of getting ample opportunities in
course of hearing neither the sponsoring union nor the
concerned workman has failed to produce a single scrap
of paper upholding their ciaim. Accordingly there is no
scope at all in absence of any cogent evidence to accept
the said contention of the concerned workman to the effect
that he got his appointment as temporary worker by the
management with effect from 1-11-75 and posted at
Digwadih Colliery. Cadre scheme which I have already
discussed above clearly speaks that on initial appointment
a Banksman/Onsetter is entitled to get his posting in Cat.
IV and without getting his posting in Cat. V there is no
scope atall to get posting in Cat. V1 as Banksman/Onsetter.
Therefore, in this case also burden of proof rests on the
concerned workman/sponsoring union to establish that
initial posting of Banksman/Onsetter is in Cat. V1and not
in Cat. IV. Denying the cadre scheme which the
management relied onmarked as Ext. M-2/1 the sponsoring
union has failed to produce any such paper to show that
at the initial appointment of Banksman/onsetter a workman
is entitled to get his posting in Cat. VI. Therefore, in no
circumstances | find any scope to say that the management
illegally, arbitrarily refused to provide him the post of Cat.
V1 as Banksman/Onsetter with effect from 21-6-89.

In view of the facts and circumstances discussed
above 1 hold that the concerned workman/spoensoring
union has lamentably failed to establish his claim that he
got his appointment by the management on 1-11-75 and
management thereafter refused to post him in Cat. VI as
Banksman/Onsetter with effect from 21-6-89 illegally,
arbitrarily and violating the principle of natural justice.
Accordingly 1 hold that the concerned workman is not
entitled to get any relief in view of his prayer.

[n the result, the following Award is rendered :—

“The action of the management of Jamadoba Colliery

of M/s. Tisco. in denial to correct the date of

appointment and to pay the difference of wages of

Cat. VI for the period from 21-6-89 to till date in

respect of Shri Atique Khan is justified.

Consequently, the concerned workman is not entitled

to get any relief.”

B. BISWAS, Presiding Officer
72 feweht, 13 foww, 2005
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New Delhi, the 13th December, 2005

5.0. 65.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. No.03/2004
-04/2004 of the Central Government Industrial Tribunal-
cum- Labour Court, Emakulam as shown in the Annexure,
in the Industrial Dispute between the management of
Canara Bank and their workmen, received by the Central
Government on [3-12-2005,

[No- L- 12011/124/2004-IR(B-1I}]
[No- L- 1201 1/131/2004-IR(B-1I) ]
C. GANGADHARAN, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR CQURT,
ERNAKULAM
PRESENT:
Shri P. L. Norbert, BA,LL.B,,
Presiding Officer
{Monday the 30th day of November, 2005/9th
Agrahayana 1927)
C.R.30f2004 & C.R. 4 0of 2004
C.R. No. 32004
: Smt. K.G. Sulochana
Represented by the State Secretary
Canara Bank Employees’ Union
P. Balakrishna Menon Smarakom,
Ambujavilasam Road
Tiruvananthapuram-695001,
By Advocate Shri Renjith Thampan
The General Manager
Canara Bank
Circle Office, Spencer Junction,
M.G. Road,
Thiruvananthapuram-695001,
—Chaimman
By Advocate ShriR. S. Kalkura
C.R. No. 4/2004
: Smt. D.S. Mohini
Represented by the State Secretary
Canara Bank Employees’ Union
P. Balakrishna Menon Smarakom,

Ambujavilasam Road
Tiruvananthapuram-695001.

By Advocate Shri Renjith Thampan

Workmen

Management

Workmen
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Management : The Generat Manager,

Canara Bank,

Circle Office, Spencer Junction,
M.G. Road,
Thiruvananthapuram-695001,

—Chairman
By Advocate Shri R. 8. Kalkura
AWARD

These references are made by Central Govemnment
under Section 10(1)(d) and (2A) of Industrial Disputes
Act, 1947 to this court for adjudication.

2. Sin¢e common question of law and facts arise in
these cases, parties agreed for a joint trial. Accordingly,
these cases are jointly tries and evidence is adduced in
CR 4/2004.

The facts in C.R. 3/2004 :
3. The dispyte referred in this case is :-—

“Whether the demand of the Canara Bank
employees’ union before the management of Canara
Bank to absorb Smt. K.G. Sulochana, a temporary
part-time employee in the regular vacancy of part
time employee is proper and justified? If not, what
other reliefthe workman is entitled to 77

4. The union representing the worker filed a claim
statement contending as follows \—

The worker is represented by a registered union of
Canara Bank. The union can rightly raise an industrial
dispute on behalf of individual worker of the same
establishment. Sweeper is an unskilled worker. The
Employmcnt Exehanges (Compulsory Notification of
Vacancies) Act stipulates that a sweeper being an unskilled
worker, such vacancy need not be notified and filled up
through Employment Exchange [S-3(b)]. The worker,
Smt. K.G. Sulochana was engaged as temporary part-time
sweeper continuously in the leave vacancy from 1992
onwards. She was paid her wages and bonus by the bank.
She was working as such for the past 12 years
intermittently and for the past 16 months continucusly.
Yet she was not absorbed in the permanent vacancy of
the part-time sweeper. It is an unfair labour practice,

5. The management bank filed written statement
contending that the union has no locus standi to represent
the claimant. Smt. Sulochana is not eligible to become a
member of Canara Bank Employees’ Union. Hence, the
reference is not maintainable. The bank is following
recruitment norms for engaging part-time employees.
Unless the applicant conforms to the prescribed norms,
he/she cannot be considered for the vacancy. So far as
Smt. Sulochana is concerned, she was officiating in tha

L] ]

leave vacancy of Smt. Kalikutty, a permanent part-time
employee (PTE) at Valapad. Therefore, Smt. Sulochana does
not get any specific right for regular employment.
Smt. Sulochana was never appointed by the bank.
Smt. Sulochana was engaged by Smt. Kalikutty during her
leave periods. The question of termination of service of
Smt. Sulochana does not arise. A permanent vacancy arose
in Valapad branch of the bank and the vacancy was sought
to be filled up through Employment Exchange. As per
regular recruitment process of the bank Smt. Sulochana
was over-aged and did not conform to the eligibility norms
regarding educational qualification. Hence, an
employment exchange hand was appointed on 16-4-2004
in the permanent PTE vacancy. There is no unfair labour
practice and there was no occasion to raise an industrial
dispute.

6. The union filed rejoinder stating that from
10-11-2002 Smt. Sulochana has been working as part-time
sweeper continuously on all working days in the Valapad
branch of the bank in a permanent vacancy of part-time
sweeper. She was given wages on all these days. Thus,
she was employed for more than 240 days from 10-11-2002
onwards. This continued until the dispute arose in 2004,
The practice that was followed by the bank was to absorb
temporary part-time sweepers in the permanent vacancies
of part-time sweepers whenever such vacancies arose.
This was the procedure followed in the case of one Liza of
Olloor branch. Savithri of Kodungalloor branch, Rosa of
Kunnamkulam branch, etc. There was no regulation for
filling up of permanent vacancy of part-time sweepers
through Employment Exchange. Since Smt. Sulochana was
already engaged in the temporary vacancy, the educational
qualification and the age limit do not apply to her.
Smt. Sulochana is entitled for regularization in the
permanent vacancy of part-time sweepers.

Factsin CR 4/2004:
7. The dispute referred in this case is:—

“Whether the demand of the Canara Bank
employees’ Union before the management of Canara
Bank to absorb Smt. Mohini D.S., Temporary Part-
time employee in the regular vacancy of part-time
employee is proper and justified? If not, what other
relief the workman is entitled to?”’

8. The claiimant, Smt. D.S. Mohini is represented by
Canara Bank Employees’ Union. The union filed a
statement to the following effect:—

Smt. D.S. Mohini was engaged intermittently in the
leave vacancy of Smt. Elsy Thomas from 1995 onwards as
temporary part-time sweeper in Kadavanthra Branch of
the bank. A permanent vacancy arose in November, 2001
when Smt. Elsy Thomas was transferred. From 10-11-2001
till 30-3-2004 she has been working in the permanent
vacancy of part-time sweeper continuously. She was
working in Kadavanthra branch in the leave vacancy

A IETEES
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for 9 years and in the permanent vacancy continuously
for 28 months. Yet, she was not regularized. It is an unfair
labour practice. Smt. Jayalakshmi from Banerjee Road
branch was transferred and posted at Kadavanthra branch
denying employment to Smt. Mohini. For 3 years
continuously Smt. Mohini was officiating in the permanent
vacancy. Her services were terminated in violation of the
procedure. This caused an industrial dispute. The rest of
the contentions are similar to those in CR 3/2004.

9. The management filed written statement
contending besides the common aspects mentioned in
the written statement in CR 3/2004, that while regular part-
time employee of Kadavanthra branch, Smt. Elsy Thomas
was transferred and posted at Eror branch,
Smt. L. Jayalakshmi, PTE of Banerjee Road branch,
Ernakulam was posted in her place on transfer by way of
re-depolyment. As per the prescribed norms of the bank,
whenever there is a surplus PTE in city limits that person
has to be re-deployed within the city branches. Therefore,
no vacancy had really arisen in Kadavanthra branch. Even
now, Smt. Mohini is being engaged in the leave vacancy
of Smt. Jayalakshmi. Eligibility norms are prescribed for
recruitment to the regular vacancy and not for casual
engagements. There was no occasion to consider the
eligibility of Smt. Mohini to the permanent vacancy as no
such vacancy had arisen. Smt. Mohini was never
appointed by the bank. She was engaged by the permanent
part-time sweeper, Smt. Elsy Thomas. Hence, she does
not have any right for regularization,

10. In the light of the above contentions, the
following common points arise for consideration:—

(i) Is the reference maintainable?

(i) What, if any, is the right that temporary PTEs
have acquired during their service in the bank?

(ili) Are they entitled to be regularized?
(iv) Reliefs & costs.
Point No. 1 :—

11. According to the management, the Canara Bank
Employees’ Union has no locus standi to represent
Smt. K.G. Sulochana and Smt. D.S. Mohini. In para 4 of the
written statement the management contends that these
waorkers are not eligible to become members of Canara
Bank Employees’ Union. Hence the union cannot espouse
the cause of these workers. According to them, there is no
industrial dispute but only an individual dispute and hence
the reference is not maintainable. it is to be noted that the
management has no piea that these workers are not
members of the union, but they contend that they are not
eligible to become members. Whether they are eligibie or
not, is for the union to consider, It was argued by the
learned counsel of the union that in order to take up the
cause of employees it is not essential that they should be

members of the union. It is enough that a group of workers
raise an industrial dispute on behalf of aggrieved workers.
It is also not essential that the union of the same
establishment should take up the cause of workers of that
establishment. It can be done by another union belonging
to the same industry, but not necessarily the same
establishment. The learned counsel found support for his
argument in Workmen v. M/s Dharam Pal AIR 1966 SC 182.
It has come out in evidence and admitted by the union
that the workers in this case became members of the union
only after they started working in the permanent vacancy
of PTE. But it is not necessary that workers should be
members of a union at the time when cause ofaction arose,
but need be so only at the time of reference. The position
is clarified in Western India Watch Co. v. its Workmen
AIR 1970 SC 1205. The trend of decisions in interpreting
S. 2(k) of D Act has been liberal and not rigid. Smt. Mohini
was examined as WW1, She stated in the cross-
examination that she is a member of the union. WW2 is
the Vice-Chairman of the union. He also stated that both
Smt. Mohini & Smt, Sulochana are members of the union,
Since permanent vacancy arose both of them started
working in the permanent vacancy at Kadavanthra and
Valapad branches from 10-11-2001 and 1-11-2002 onwards
respectively. There is a separate membership register for
part-time workers in the Thiruvananthapuram office of the
union. Since the management has not demanded
production of the register it is not produced. 1 have already
mentioned that there is no specific plea in the written
statement of the bank that these workers are not members
of the union but the plea is that they are not eligible to
become members. In the light of the decisions referred
above and in view of the vague contention in the written
statement of the bank, I find that the union is competent
to espouse the cause of PTEs in these cases and there is
an industrial dispute. Hence, the reference is legal and
proper. Point is answered accordingly.

Point Nos. 2 & 3:

12. Smt. K.G. Sulochana was working in the leave
vacancy of Smt. N.K. Kalikutty from 1-12-1992 onwards as
temporary part-time sweeper at Valapad branch of the bank.
It can be seen from Ext. X11 Daily Wage Register. A
permanent vacancy of part-time sweeper arose in
November, 2002 when Smt. Kalikutty was promoted as
sub-staff. Smt. Sulochana was continued as part-time
sweeper in the permanent vacancy. She was paid wages
from November, 2002 to 1-4-2004 for more than 240 days.
This can be seen from Ext. X11 & X12 Daily Wage
Registers. Meanwhile, another person from employment
Exchange was appointedto the post of Sweeper in Valapad
branch by Ext. Xi3 order on 16-4-2004. Since Smt.
Sulochana disputed the appointment the candidate from
Empioyment Exchange was there only for 10 days.
Thereafter Smt. Sulochana is continuing to serve as
temporary PTE,
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13, Smt. D.S. Mohini was officiating in the leave
vacancy of Smt. Elsy Thomas in Kadavanthra branch from
1995 onwards. This can be seen from Ext. X10 Daily Wage
Register of Kadavanthra branch. In November, 2001 a
permanent vacancy arose in Kadavanthra branch as
Smt. Elsy Thomas was transferred to Ollur branch.
Smt. Mohini worked in the permanent vacancy
continuously ti}} 30-3-2004 for 800 days. Then, Smt.
L.Jayalakshmi from Banerjee Road branch, Ernakulam was
transferred to Kadavanthra on re-deployment. Ext. X10
shows that Mohini worked in the place of Smt. Elsy Thomas
till November, 2001 and thereafter independently in the
permanent post of part-time sweeper till 30-3-2004. Ext, X9
is copy of bonus paid register which reveals that
Smt. Mohini received bonustill 2004.

4. Though Smt. Sulochana and Smt. Mohini were
tempaorary part-time sweepers, they had worked for more
than 240 days in an year and hence they are workmen
caming under $.2(s) of 1D Act. In Director, Tourism
Department  v. Industrial Tribunal 2005(1)KLT 320 a
Division Bench of Kerala High Court, while dealing witha
case of temporary sweeper employed on daily wages in
the Guest house coming under Tourism Department, held
that though the sweeper was a daily-rated worker she had
worked continuously for about 4 years and her services
cannot be terminated without complying with S.25F of 1.D
Actas it would amount retrenchment under 8.2(00) of the
Act. Therefore, the award of the Tribunal ordering
reinstatement of the sweeper was upheld by the Hon’ble
High Court. In another decision of Kerala High Court
reported in 1983 KLT SN 23 (Case No. 38) Lalithakumari v.
Divisional Engineer {Cables) it was held by his Lordship
M.P. Menon J. that a person who is appointed to do manual
work for wages whether full-time or part-time, it is
employment for the purpose of Industrial Disputes Act,
as a workman. Henze, her services cannot be terminated
without compliance with 8.25F of the Act. She should be
treated as continuing in service. 1t was held in Executive
Engr., Electricity Distribution Divn., UPSEB v. Hydro
Electric Employees’ Union (1999) 1 SCC253 that six coolies
who had rendered uninterrupted service for 240 days ina
given year were entitled to be regularized. In Gujarat
Agricultural University v. Rathod Labhu Bechar (2001)
38CC 574 the Hon'ble Supreme Court held that labourers
engaged on daily-reted basis and who had put in long
years of service, are to be regularized in accordance with
rules and if necessary by appointment. In Bhagwati Prasad
v. Delhi State Mineral Development Corpn. AIR 1990 SC
371 it was observed that the initial minimum educational
qualification prescribed for the different posts is
undoubtediy a factor to be reckoned with, but it is so at
the time of the initial entry into the service. Once the
appointment of petitioners were made as daily-rated
workers and they were allowed to work for a considerable
length of time, it would be hard and harsh tc deny them

the confirmation -in the respective posts on the ground
that they lack the prescribed educational qualification.

15. 1t was argued by the learned counse! for the
management that part-time sweepers in these cases have
no right whatsoever either to continue in service or for
regularization. They were officiating in the leave vacancies
arranged by the permanent employees. The bank had not
engaged them. The bank had also not promised absorption
in permanent vacancies. However, the bank has no
objection in their continuing to officiate in leave vacancies.
To substantiate the contention that temporary PTEs do
not acquire any right for regularization the learned counsel
reliedon Ex. Engr., ZP Engg. Divn, v. Digambara Rao AIR
2004 SC 4839. In that case it was held that workers
employed in a particular scheme work will not get any
right for regularization even if they have completed
continuous service for 240 days in a year. But the decision
can be distinguished as the employment was in a project
work, When the project is completed the work comes to
an end and so does the service of employees, It cannot be
equated with continuous employment in an establishment
like bank where the service of sweeper is of regular nature.
In Zakir Hussain v. Engr, in Chief, Irrigation Dept. 1994 1
LLJ 5 {All) relying on the Supreme Court decision it was
held by Allehabad High Court that for regularization of an
ad hoc employee or a daily wager there must be regular
and permanent post and the persons should be qualified
for the post. An ad hoc employee cannot claim
regularization as a matter of right. It is for the employerto
decide depending upon the facts and circumstances of
the case (para 7). It is also to be noted that in para 13 of the
judgment it is observed that in case an employee has
worked for serveral years in the post, it may be appropriate
for the employer to consider the desirability of refaxing
eligibility qualifications. In the instant cases, there is
permanent vacancy and the persons were working in the
post for long time. 1n A. Umarani v. Registrar, Cooperative
Societies (2004) 7 SCC 112 the question was with regard to
regularization of service of persons appointed in
cooperative societies in the state of Tamil Nadu. The
Hon’ble Supreme Court held that appointments made
against statute without notifying the vacancies to the
employment exchanges and without following the
mandatory provisions of the Tami! Nadu cooperative
Societies Act and Rules and reservation rules, were illegal
and such employees cannot be regularized in service. The
ruling has no application in the instant case as there isno
violation of any statute or any appointment of part-time
sweepers through back door. in Delhi Development
Horticulture Employees’ Union v. Delhi Administration
1992 1 LLN 939 =(1992 I1-LLJ 452) some persons were
employed on daily wages by District Rural Development
Agency for implementing yojana funded by Central
Government. Subsequently the project was handed over
to Viliage Panchayats for implementation and District Rural
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Development Agency ceased to function for the purpose
of implementing the programme. The persons who worked
for more than 240 days under District Rural Development
Agency claimed regularization in service. It was turned
down and the Hon’ble Supreme Court held that in the
facts and circumstances of the case the request of
petitioner workers cannot be conceded and they cannot
be regularized. It is to be noted that the employer had
changed during the period of implementation of the
programme. Therefore, the former employer cannot be
asked to regularize the temporary workers in the project
continued by another employer, Moreover, it was a project
work. This case cannot be equated with the cases on hand.

16. Smt. Sulochanan and Smt. Mohini have been
working, though as temporary part-time sweepers,
continuously for more than 240 days against permanent
vacancies and prior to that for many years in the leave
vacancies of permanent part-time sweepers, Thus they
are workmen as per S-2(s) of the Act their services cannot
be dispensed with except in accordance with the procedure
prescribed in the Industrial Disputes Act.

17. The next question is whether they have arightto
be absorbed in the permanent vacancies of part-iime
sweeper. It is not in dispute that permanent vacancies
arose both in Valapad and Kadavanthra brances of the
Canara Bank from 2002 November and 2001 November
respectively. According to the management, though
permanent vacancies arose because of promotion of a
permanent employee from Valapad branch and transfer of
another employee from Kadavanthra branch,
Smt. Sulochana and Smt. Mohini were not qualified to be
considered to the permanent post of part-time sweepers.
The bank has procedural norms for selecting daily wage
workers as well as regular employees. There are three
grades of PTEs. i.e. [/3rd scale, 1/2 scale, and 3/4 scale.
Exts. M2 & M4 are recruitment norms for PTEs published
on23-12-1993 by Canara Bank. Ext. M1(a)dtd. 5-10-2000 is
a circular containing revised recruitment norms of part-
time employees. 1t may be noted that by some oversight
the bank has produced 1st page of recruitment norms
separately (Ext. M4 2nd page). This might have happened
while taking photostat copies. The same covering letter is
the Ist page of Exts. M2 & M4. But, actually 2nd page of
Ext. M4 is the 1st page of recruitment norms 1993, Ext. M2
contains Recruitment Norms from 2nd page onwards only.
As per Exts. M2 & M4, the age limit for temporary PTE is
between 18-22 yearsand for regular PTE 18-26 years, The
maximum educational qualification for regular PTE is Sth
Standard Ext. MI(a) refers mainly to the procedure for
promation of PTE from 1/3rd scale to 1/2 scale and 1/2
scale to 3/4th scale. The consequential vacancy that arises
in the lowest scale, i.e. 1/3rd scale is to be filled up by
regular recruitment process which is provided in Exts. M2
& Md. But according to the management as per Exts. M2
& M4 Smt. Sulochana and Smt Mohini are not eligible

because of age bar. But, the leamed counsel for the union
points out that bank has seldom followed Exts. M2 and
M4 norms and there are several instances of absorption
of temporary PTEs in permanent posts. It is only in the
case of Smt. Sulochana and Smt. Mohini that the bank
deviated from the usual practice denying them
regularization. It is an unfair labour practice as both of
them were serving the bank for a long time as PTEs. To
support the contention he has drawn the attention of the
Court to exhibits X 1 to X8 documents.

18. Ext. X1 is photostat copy of Daily Wage Register
of PTEs of Kodungallur branch. There one Smt. Savitri
was officiating as PTE in the leave vacancy for some time,
When permanent vacancy arose she was absorbed as part-
time sweeper. Ext. X2 is the file relating to her absorption.
Ext. X2 file shows that the date of birth of Smt. Savitri
15-11-1961. She was appointed in the permanent post on
18-2-2003, (Ext. X2). Atthat time she was aged 42. But, as
per Exts. M2 & M4 norms, the age limitis 26, Ext. X3 is
Daily Wage Register of PTEs of Kunnamkulam branch
and Ext. X4 is the file concerning the appointment of
Smt. C. P. Rosa (alias Rosily) as PTE in Kunnamkulam
branch in the permanent post. The appointment was on
31-7-2000. She was officiating in the leave vacancy from
1995 onwards. Details of age and qualifications are not
produced by the bank alongwith the file Ext. X4. So, there
is no way to know whether she was over-aged or not, Ext.
X5 is Daily Wage Register of PTEs of Thrissur branch and
Ext. X6 is the file relating to regularization of PTE who was
officiating in the leave vacancy of PTE in Thrissur branch.
Smt Kochutresia (alias Teresa) was working since 1996 in
Thrissur branch in the leave vacancy. As per order dated
18-2-2003, Smt. Kochutresia was absorbed in the permanent
vacancy. Her date of birth is [5-1-1961. Thus at the time of
appointment in the permanent vacancy she was aged 42,
Ext. X7 and Ext. X8 are similar documents relating to Ollur
branch, In that case, Ms C.A. Liza, who was officiating in
leave vacancy since 1998, was absorbed in the permanent
vacancy of part-time sweeper as per order dated 17-6-2004,
Her date of birth is 4-4-1970, Therefore, at the time of
appointment she was aged 34. In all these cases the bank
did not follow the recruitment norms. Butthe reply of the
management is that all these vacancies arose pricr to Ext.
MI(a) circular dated 5-10-2000 and hence bank was not
required to follow Ext. M1(a) but only Exts. M2 & Ext. M4,
As per Ext. M1(a) the revised norms are applicable onty to
those vacancies which arose on or after 1-10-2000.
Assuming that the wvacancies at Kodungallur,
Kunnamkulam, Thrissur and Ollur arose priorto 1-10-2000
[Ext. M1(a)] still the temporary PTEs were not absorbed
till very late in 2003-04. Going by the case of bank if 1993
norms alone were applicable to the above PTEs still they
were over-aged at the time of regularization. In the case of
Smt Kochuiresia, a permanent vacancy had not arisen in
the year 2000 but only subseguently as seen from Ext. X5.
If so, the bank had to follow Ext, M1 (a) for appointment.
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Ext. M1(a) itself shows that the procedure in vogue for
filing up the regular vacancy of PTEs is by absorption of
candidates officiating in leave vacancies in the same branch
or by recruitment from employment exchanges. Page 2 of
Ext. M1(a) clause (c) says that when there is promotion of
a PTE in the lowest scale the consequential vacancy is to
be filled up by regular recruitment process. The regular
recruitment process is provided in Exts. M2 & M4. But,
bank did not follow it in the case of Smt. Kochuthresia.

19.From Ext. M (a) it is very clear frorm page 2, Clause ‘¢’
that in cases when permanent vacancy arises in the last
scale of PTE, i.e. 1/3rd scale, it has to be filled up by the
regular recruitment process. M1(a) is silent about the
regular recritment process. It is provided in Ext. M2 & Ext.
Md. As Exts. M2 & M4 the regular recruitment process of
PTE vacancies (clause ‘c’ of Ext. M2) is by calling for
candidates from Employment Exchange. It is also provided
in the same clause that if any person has been working in
leave vacancies, he/she also may be considered for
absorption if found suitable and if he/she had been working
in leave vacancies for a long period. In such cases the Dy,
General Manager has the authority not to call for
candidates fromEmployment Exchange. Ext. Ml{a} is a
circular meant for giving guidiines for the procedure of
promoting regular PTEs in the lasi scale (1/3rd) to higher
scales of PTEs (1/2 & 3/4th). Ext. M1(a) does not contain
procedure for regular recruitment. In any case, for
appointing temporary PTEs as well as regular PTEs there
were norms afready set by the bank in 1993 and prior. Even
for employing temporary PTEs (casual workers), the bank
had to follow Exts. M2 & M4 norms which prescribe age
limit and educational qualification. It is to be remembered
that when Smt, Sulochana and Smt. Mohini were allowed
to work in the permanent PTE vacancies from 2002
Novemberand 2001 November respectively, the bank had
to follow the norms in Exts. M2 & M4, Ifthey had followed
strictly the norms, there was no chance for allowing these
two PTEs to continue in service. The same was the case of
‘the persons absorbed in Kodungallur, Kunnamkutam,
Thrissuar and Ollur branches. Having set a practice of
absorption of temporary PTEs officiating on leave
vacancies for long period, and going by the norms in Ext.
M4 as well as Ext. M1 (a), the candidature of officiating
PTEs in leave vacancies has to be considered, in preference
to candidates from empioyment exchange.

20. The main objection of the bank as submitted by
the counsel for management is that both Smt. Sulochana
and Smt. Mohini were over-aged at the relevant time for
absorption in the regular posts. Having served the bank
as temporary PTEs in leave vacancies for long periods
and in permanent vacancies for 2-3 years it is meaningless
to say that these PTEs do not conform to the norms of
recruitment due to age bar. If it were so, when permanent
vacancies arose they could not have been allowed to
officiate because they were over-aged. The bank waited

2-3 years to appoint somebody else in the permanent
vacancies of PTEs at Valapad and Kadavanthra branches.
It was submitted by the learned counsel for the
management that since there was a dispute raised by these
PTEs, the vacancies could not be filed up. At the same
time, the witness on the side of the bank, MW1 admits
that there was no dispute raised by the PTEs before any
legal forum but only before the officers of the bank. This
did not legally prevent the management from filling up
vacancies. But, they did not do so and allowed the PTEs
in question to continue in the permanent vacancies of
PTEs for 2 years in the case of Smt. Sulochana and 3 years
in the case of Smt. Mohini. The age bar is to apply to
candidates from Employment Exchange considered for
recruitment and not persons who had officiated in leave
vacancies. Even otherwise, the DGM has the authority to
relax the age criteria. The bank has no case that Smt

Sulochana and Smt. Mohini have notrendered satisfactor-
service in the past or their conduct is tainted. It wx
improper in not considering these two PTEs for absorptic.

in the permanent posts as and when they arose. The Dai’

Wage Register and the Bonus Register show that Sn.:

Sulochana and Smt. Mohini were paid wages and bon..
while working as PTEs in the permanent vacancies, but
without regularization. They worked more than 240 day-

to be precise, 510 days in case of Smt. Sulochana and
more than 800 days in case of Smt. Mohini. Though they
were daily-rated workers they were working continuously
for long periods against pertnanent vacancies, Thus, they
have become workers u/s 2(s) of the Act. Apart from their
candidature has to be considered by the management for
absorption as there is no adverse remarks against them.
There is no logic in saying that they were fit for the work
for many years from 1995 onwards but became unfit in
2001 or 2002 when permanent vacancies arose. The
management has no case that these PTEs are physically
or mentally unfitor their conduct is not satisfactory. They
tried to avoid the PTEs on lame excuses. It is an unfair
labour practice and cannot be countenanced in a court of
law. Hence, they are to be absorbed in the regular posts.

21, Inthe case of Smt. Mohini it was submitted by
the management that as pgr Ext.M1{a) if there is any
surplus permanent PTE in any of the branches in the city
they are to be aecommodated in the vacancies that arise in
any of the branches in the city. That is why, from Banerjee
Road branch Smt. L. Jayalakshmi was transferred to
Kadavanthra branch, It is to be noted that vacancy in
Kadavanthra branch arose in November, 2001. But St.
Jayalakshmi was transferred from Banerjee Road branch
(management says that it was on re-deployment) in March,
2004. If there was surpltus in Banerjee Road branch why
was she not transferred as and when vacancy arose in
Kadavanthra branch is to be explained by the bank, No
records are produced to show exactly when did surplus-
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age in Banerjee Road branch arose. If it happened after
November, 2001, then the bank cannot be justified in saying
that there was difficulty in considering the candidature of
Smt. Mohini in the permanent vacancy. It appears that the
bank dragged on the matter until there was surplus-age in
Bangerjee Road branch to deny employment to Smt.
Mohini. It is unfair. The decision referred in para 14 i.e.
(1999) 1 SCC 253, (2001) 3 SCC 574 and AIR 1990 SC 371
suppott this view.

22. Forall the above reason | find that the services
of Smt. Sulechana and Smt. Mohini, who had been working
for more than 240 days continuously against permanent
vacancies of PTEs at Valapad and Kadavanthra branches,
cannot be dispensed with except in accordance with the
procedure prescribed by 1D Act. Both of them are suitable
candidates as per norms of the bank and they are to be
absorbed against permanent vacancies that arose in 2002
and 2001 respectively in Valapad and Kadavanthra
branches of the bank. However, since the vacancy has
been pending for over 3 years it may not be appropriate to
order payment of back wages. Point is answered
accordingly.

Point No. 4: (see award portion)

23, In the result, an award is passed allowing the
claim of Smt. K.G. Sulochana and Smt. D,S. Mohinj for
absorption in the permanent vacancies of PTEs in Valapad
and Kadavanthra branches repectively. The bank will issue
appointment order within six weeks from the date of
publication of the award u/s 17 of ID Act, failing which the
PTEs concerned will be entitled to get salary at 1/3rd scale
and other benefits from the date of expiry of six weeks
aforesaid. Parties will suffer their respective cost. The
award will take effect one month after its publication in the
Official Gazette.

Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the 30th
day of Nevember, 2005.

P.L. NORBERT, Presiding Officer
APPENDIX
Witness'for the worker :
WW1—D.S. Mohini—25-10-2005
WW2—C.D. Josson — 27-10-2005.
Witness for the management ;

MW1-— B, Hari — 27-10-2005.

Exhibit for the worker :

W1 — Photocopy of letter dated 27-1-2004 issued to
Smt. Sulochana from the ALC (C), Kakkanadu,
Ekm.

Exhibit for the management :

M1 — Photocopy of minutes of joint conference dated
9-6-2000.
MI(a) Circular issued from Head Office, Canara Bank

dated 5-10-2000.

M2 Photocopy of guidlines issued by the
management dated 23-12-1993,

M3 Photocopy of Annexure — 11 of the guide_]ines
dated 23-12-1993.

Exhibits of the Court

X1 — Photocopy of Daily Wage Register of PTEs of
Kodungallur Branch,

X2 — Photocopy of relevant documents pertaining to
regularization of PTE of Kodungallur branch.

X3 — Photocopy of Daily Wage Register of PTEs of
Kunnamkutam branch.

X4 — Photocopy of relevant documents pertaining to
regularization of PTE of Kunnamkulam branch.

X5 — Photocopy of Daily Wage Register of PTEs of
Thrissur branch.

X6 — Photocopy of relevant documents pertaining to
regularization of PTE if Thrissur branch.

X7 — Photocopy of Daily Wage Register of PTEs of
Ollur branch,

X8 — Photocopy of relevant documents pertaining to
regualarization of PTE of Ollur branch.

X9 — Photocopy of Bonus Paid Register of
Kadavanthra branch.

X10  —Photocopy of Daily Wage Register of PTEs of
Kadavanthra branch.

X1l —Photocopy of Daily Wage Register of PTEs of
Valapad branch.

X1i2  —Photocopy of Daily Wage Register of PTEs of
Valapad branch.

X13  —Photocopy of appointment order of PTE of
Valapad branch.
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G FHR, T AT
New Delhi, the 14th December, 2005

8.0. 66.—In pursuance of Section 17 of the Indusirial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref No. 117 of 1990) of the
Central Government Industrial Tribunal No. I, Dhanbad
now as shown in the Annexure, in the industrial dispute
between the employers in relation to the management of
South Eastern Railway and their workmen, which was
received by the Central Government on 13-12-2005.

{No. L-41012/14/80-1R(B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.1 DHANBAD.

In the matter of a reference U/s. 10(1)(d) of L. D. Act.
Reference No. 117 of 1990.

PARTIES : Employers in relation to the management of
South Eastern Railway, Adra Division.

AND
Their Workmen
PRESENT : SHR| SARJU PRASAD, Presiding Officer.
APPEARANCES:
For the employers Shri B.M. Prasad, Advocate.
For the workman Shri G.Prasad, Advocate.
State : West Bengal.
Date, the 24th November, 2005.
AWARD

By order No. L-11012/14/80-D. 11(B) dated 10-5-1990
the Central Govenment in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes
Act, 1947, referred the following dispute for adjudication
to this Tribunal :

Industry : Railway.

“Whether the action of the management of South
Eastern Railway in combining the seniority lists of

Ministerial and non-MiniSteria‘l Clerks in the scale of
Rs. 80-220-(PS) was justified? If not, to  what relief
Shri K. Balakrishna Pillai, Non-Ministerial Clerk is entitled?”

2. The case of the concerned workman,
K. Balakrishna Pillai, is that he was appointed on
26-5-1957 as Roster Clerk in the pay scale of Rs. 60-130/-
and was posted at Anara Station of South Eastern Railway,
Adra. He was working in the same capacity and in the year
1960 he was given upgradation of scale with retrospective
effect in the scale of Rs. 80-220 as Senior Clerk. According
to him, as per circular of the South Eastern Railway Extra
Ordinary Gazette No. 3 dated 22-3-57 the office clerks other
than those in Accounts Department should be combined
with following pay scales :(—

(i) 60% of the total No. of posts in the entire
clerical cadre to be placed in pay scale of
Rs. 60-130/-

(ii) 30% of'the total No. of posts in the entire clerical
cadere to be placed in the scale of Rs, 80-220
and out of this 30%, 20% should be filled up
by the candidates having educational
qualification of University degree.

(iiiy 7'2% of the total No. of posts in the entire
clerical cadre to be placed in the pay scale of
Rs. 160-250, and

(iv) 2'4% ofthe postin four scales— Rs. 200-300,
Rs. 260-350, Rs. 300-450 and Rs. 360-500/-.

According to him, the total number of posts in clerical
cadre as on 1-4-56 the cut off date was 85 in the concerned
Division, Therefore, as per the circular of the South-Eastem
Railway which has been marked Ext. W-1 51 posts should
be of Junior Clerks in the pay scale of
Rs. 60-130/-.25.5 posts of senior clerks in the pay scale of
Rs. 80-220/-, 6 posts of Head station clerks in the pay scale
of Rs, 160-250 and 2 posts of supervisor in the pay scale of
Rs. 200-300/- and out of 25.5 posts of Senior
Clerks, 4 posts should have been reserved for graduate
Senijor Clerks serving or directly recruited. But the Railway
management calculated persons of each category in which
58 posts were calculated for junior clerks in pay scale of
Rs. 60-130/-,21 posts of Senior Clerks in the pay scale of
Rs. 80-220/-, 6 posts of Head Clerks in the pay scale of
Rs. 160-250/- ‘Nil’ post of’ Supervisor in the pay scale of
Rs. 200-300/- and combined the seniority of all the posts of
Senior Clerks w.e.f. 1-4-56. Asa matter of fact, the concerned
workman on his appointment should have been included
in the list of Senior Clerk after S1 No. 21, but he was placed
below 43 Senior Clerks inthe pay scale of Rs. 80-220-/. The
concerned workman has claimed that he should have been
directly promored as Head Station Clerk either w.e.f. 26-5-
57 i.e. from the date of his appointment or a little later and
need not have to wait for 18 years to be promoted as Head
station Clerk as stated. In the result, the concerned workman
has claimed promotion as Head Station Clerk w.e.f. the
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date of appointment itself or some later date keeping in
view that his seniority should have been just below 21
Senior Clerks.

3. The Management of South Eastern Railway has
filed a written statement which has not been verified by
any Railway Autharity and the same has been filed by the
lawyer of the Railway without any verification regarding
the truthfulness of the contents. 1t is well established the
pieadings must be verified by the concerned person and
the written statement filed by a lawyer is no written
statement in the eye of law. The South-Eastern Railway
Administration has not filed any document nor has
examined any witness. The Railway Administration has
also not explained the position either in the written
statement filed by its lawyer or adduced any oral or
documentary evidence. The Railway Administration has
not even cross-examined the concerned workman,

4. The concerned wokman has examined himself
and has produced five item of documents as exhibits in
this case. Ext. W-1 is the Circular in question i.e. Extra
Ordinary Gazette No. 3 dated 22-3-1957 i.e. before the
concerned workman was appointed by the Railway
Administration. Ext. W-2 is the order of South-Eastern
Railway Adminstration by which the concerned workman,
K. Balakrishna Pillai has been given benefit of upgradation
of scale as station Clerk in the scale of Rs. §0-220/- wee.f.
the date of appointment i.e. 26-5-57 under ‘New Deal’
against 20% posts ear-marked for graduate control clerks
and posted at ADR against an upgraded post lying vacant,
Ext. W-3 is a letter of South-Eastern Railway addressed to
Personnel Officer/Regional Supdt. /Distt. Operating Supdt./
Distt. Traffic Supdt. of Bilaspur, Chakradharpur, Adra etc.
by which implementation instructions have been
issued.This letter is dated 3-10-61. Ext. W-4 is calculation
of posts in differrent scales made by the Chief Personnal
Officer and issued with concurrence of the Financial
Advisor and sanction of the General Manager, This
" calculation is with respect ot Muster and Roster Clerks of
Operating Department as on 1-4-56.

5. As per the term of reference the qusetion for
adjudication is whether the action of the management of
South Eastern Railway in combining the Seniority lists of
Ministerialhand Non-Ministerial Clerks in the scale of
Rs. 80-220/- (PS) was justified? If not, to what relief
Shri K. Balakrishna Pillai, Non-Ministerial Clerk is
entilted?”

6. Apart from the evidence and decuments exhibited
in this case many more papers have been filed on behalf of
the concerned workman on different oceasions, but since
those papers have not been admitted in evidence we are
not concerned with such decmuments which have not been
exhibited in this case.

7. The most important document is ext. W-1 dated
22-3-57 which has been issued on the basis of Budget

3724 Gl2005—29

Speech made by t he Railway Minister on 23-2-56 and on
that basis various benefits have been granted to different

"Railway staff including the clerks. This document has been

filed by the workman himself from which it appears that
there is a category of Train Clerks, Commercial Clerks,
Clerks of the Accounts Department, Office Clerks other
that those in Accounts Department. We are concerned
with Office Clerks other than those in the Accounts
Department. Para 14 of this Ext. W-1 clearly indicates that
it has been decided that the prornotion grades of
Rs. 80-160 and Rs. 160-220 should be amalgamated into
one scale of Rs. 80-220 which will be both a prornotion
scale from Rs. 60-130 and an entry scale for direct recruits -
with the minimum educational qualification ofa unjversity
degree. As a consequence of the merging of two scales,
referred to above (Rs. 80-160 and Rs. 160-220) the scale Rs.
160-250- will be introduced. This scale of Rs. 160-250 is
meant primarily for application to those charges which, by
the nature of the work handled or by virtu of the element of
suprevision on the work of other clerical staff, involves
substantial responsibility.

The distribution of the number of posts in the various
grades will be as shown below :—-

(i) Rs.60-130 — 60% of'the total No. of post
in the entire clerical cadre.
(i) Rs.80-220 — 30% Ditto.
(iii) Rs. 160-250 —Tv% Ditto.
(iv) Rs.200-300
Rs. 260-350 2% Ditto.
Rs. 300-400
Rs. 360-500

It has been clearly mention that the new scale Rs. 80-
220 will be initially filled on 1-4-56 and 20% of the posts in
the new grade Rs. 80-220 will be reserved for direct
recruitment from among the candidates with minimum
educational qualification of a Uuniversity Degree. On the
initial operation of this grade from 1-4-1956, however, the
following procedure will be adopted for filling the
vacancies against this 20% quota meant for direct
recruitment :—

(i) The staff to be promoted against the 80% quota
for promotion from the grade of Rs. 60-130
should be first nominated in accordance with
seniority-cum-suitability, To the extent that
there are graduate clerks amongst these, such
graduate clerks should be set off against the
direct recruitment quota of 20% and an equal
mumber of clerks in the grade Rs. 60-130 who
are suitable should be promoted against the 80%
promiotion quota.

(i) The balance of the 20% quota, if any, after
setting off a certain number against this quota
as explained above, will be filled by giving an
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opportunity to all graduates referred to in (i), to
offer for a recruitment test which should be
arranged by each Railway Administration as
quickly as possible, so that arrears from
1-4-1956 may be paid to all those who qualify,
without any delay.

8. From the above calculation it is crystal clear that
the promotion of junior clerks who are not graduates and
the graduate clerks who are either promoted or recruited
directly against 20% quota are to form a common group for
the purpose of seniority and future promotion. The claim
of the concerned workman is that 20% quota for the
graduate candidates should be a seperate quota is against
the cifeular which was issued prior to the appointment of
the concerned workman. Since the circular is before the
concerned workman was appointed in the employment of
the Railway he cannot challenge that circular and therefore
he must be guided by this circular in the matter of seniority
and promotion. But the concemed workman claims that he
should not be given the benefit of ‘New Deal’ from the
date of his appointment, rather should be given another
promotion which is totally fallacy and against the spirit of
this circular. Furthermore,according to this circular
upgradation of scale from the scale of Rs. 60-130 is to be
given w.e.f. |-4-1956 i.e. more than one year prior to the
appeintment of the concerned workman, therefore those
who are entitled for benefit of upgradation of scale may be
graduate or non-graduates must rank senior to the
concerned workman. Ext. W-4 calculation has been made
by the Railway Administration and the calculation appears
to be fully correct. On the basis of this calculation orders
were [ssued on 2-9-60 implementing the upgradation of
posts of Station Clerks. Muster Clerks and Roster Clerks
under the “New Deal’ of the operating Department as on
1-6-56 and 35 persons have been promoted in the scale of
Rs. 80-220 w.e.f 1-4-56 1.e. prior to the date of appointment
ofthe concrned workman. In this order it has been clearly
mentioned that the posting and promotion in the grade
Rs. 160-230 will be made seperately and the post of
graduated clerk can be filled up only by the candidate either
by service commission or by the staff who may be declared
suitable for the post. It appears that out of 35 persons who
have been given promotion in the pay scale of Rs. 80-220,
three had alrcady retired, two were not found entitled in
the next higher scale and one had refused promotion in
the higher scale. The concerned weorkman has not filed any
order from which it appears that the Railway Administration
has combined the seniority tist of Ministerial or Non-
Ministerial Clerks, The concerned  workman has also not
filed document to show in what manner he has been
aggtieved. His claim is totally imaginary, fallacious and not
based on factual aspect. Admittedly, before appointment
of the concerned workman there were other Senior Clerks
inthe scale ot Rs. 80-220, therefore he cannot ¢laim second
promation on the date of his appointment itself, that will

mean others who are admittedly senior to him have been
superseded. The next promotional post from Rs. 80-220 is
Rs. 160-250 and the total post available for promotion in
this scale is five permanent and one temporary i.€. six posts
only and admittedly, according to own pleading and
evidence of the concerned workman 21 clerks in the scale
of Rs, 80-220 should have been upgraded in the scale of
Rs. 80-220 who must be senior to him as per the circular of
South Eastern Railway, Extraordinary Gazette No. 3.
Therefore, by no stretch of imagination he can claim the
post of Head Station Clerk in the scale of Rs. 160-250 on
the date of his appointment itself.

9. Thus, from the discussions made above [ find
that the concerned workman has failed to prove that the
management of South Eastern Railway has combined the
seniority lists of Ministerial and Non-Ministerial staff and
has not been able to show even, prima facie, that the
Railway Administration has committed any illegality or
irregularity in the matter of giving promotion to the
detriment of the concerned workman. Therefore, I find that
the concerned workman is not entitled for any relief
whatsoever. The action of the managerment in ifmplementing
the decision of the Railway Board as published in the
Extraordinary Gazette No. 3 is fully justified.

10. Inthe result, I render following award—

The action of the management of South Eastern
Railway is fully justified. The management is justified in
the matter of giving seniority and promotion and the
concerned workman is not entitled to any relief.

SARIJU PRASAD, Presiding Officer
% faeett, 15 fagm, 2005

. 3. 67.— irenfie faam sifufam, 1947 (1947
F114) Ft O 17 F A H, FT THT W, HL F.
o, & WEw § gy fraeel o 39 sdwdl ¥ S,
s7Ey ° fAfee ofenfie faam o S=ita wwom «feifis
stfoy s e geETe-1 ¥ TR (ge Hem 60098 )@
THEIE EE §, S g TER H 12-12-2005 H 9@
§34T?-1T I

[ Ho WeT-20012/665/97 -3, AR, (Hi-1) ]
TY. TH. Tal, =R 9fag
New Delhi, the 15th December, 2005

5.0. 67.—In pursuance of Section 17 of the Industrial

Disputes Act, 1947 (14 of 1947), the Central Government

hereby publishes the Award (Ref. No. 60/98) of the Central

Govenment Industrial Tribunal/L.abour Court Dhanbad-I

now as shown in the Annexure, in the industrial dispute

between the employers in refation to the management of

BCCL and thetr workmen, which was received by the
Central Government on |2-§2-2005.

[No. L- 200§2/665/97-IR(C-1)]
S.5.GUPTA, Under Secy.

1 {1 ] ! H
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"ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL-TRIBUNAL NO. I, DHANBAD

In the matter of a reference U/s. 10(1) (d)(2A)of 1. D.
Act.

Reference No. 60 of 1998

PARTIES: Employers in relation to the management of
BCCL

AND
Their Workmen

PRESENT : SHRISARJU PRASAD, Presiding Officer.
APPEARANCES:
For the employers :  None,
For the workman
State : Jharkhand. Industry : Coal.

Dated, the 16th November, 2005

AWARD

By order No. L-20012/665/97 (C-1) dated 14-8-1998
the Central Govenment in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following
dispute for adjudication to this Tribunal :

None.

“Whether the action of the management of M/s. BCCL
in denying employment to the dependant’s son of Shri
Manjur Mian is legal and justified? If not, to what relief
the concerned workman’s son is entitled?”

2. This reference case is of the year 1998. But
inspite of registered notice being sent to the workman even
today (16-11-2005) no written statement has been received.
It, therefore, appears that neither the sponsoring union
nor the concemed workman is interested to contest the
casc. :

3. In such circumstances, | render a ‘No Dispute’
award in the present reference case.

SARJU PRASAD, Presiding Officer
74 feeeht, 15 femem, 2005

T, 3. 68.— aienfirs fra fufag 1947 (1947

F1 14) I YR 17 F HTHW H, HFIT TEL G . F,

o & yeivdy % wug Ao it 39w FHEr & 9,

gy # fafde sienfre foar § < @R et

sifrrTon g STy YAETE-] ¥ TR (HRY €8I 132/97 )

YT FEH €, I HE SR & 12-12-2005 T W@
gy

[Eo TE-20012/122/96-3T78. S (&t-1) ]
TH. TE. T, o Wi

New Dethi, the 15th December, 2005

8.0. 68.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govermnment hereby publishes the Award (Ref. No. 132/97)
of the Central Government Industrial Tribunal/Labour Court
Dhanbad-I now as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of BCCL and their workmen, which was
received by the Central Government on 12-12-2005.

[No. L-20012/122/96-IR(C-1)]
S.8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL-TRIBUNAL NO.I, DHANBAD.

Inthe matter of a reference U/s. 10(1) (d) (2A) of 1. D.
Act.

Reference No. 132 of 1997

PARTIES: Employers in relation to the management of
Koyla Bhawan, M/s. B.C.C. Ltd.

AND
Their Workman
PRESENT : SHRI SARJU PRASAD, Presiding Officer.
APPEARANCES :

For the employers None.

For the workman None.

State : Jharkhand. Industry : Coal.
Dated, the 16th November, 2005
AWARD

By order No. L-20012/122/96-IR (C-I) dated 26-6- 1997
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d} of
sub-section (1) and sub-section (2A) of Section [0 of the
Industrial Disputes Act, 1947, referred the following
dispute for adjudication to this Tribunal :

“Whether the demand of the Union that Shri Muni
Ram should have been promoted as Head Binder
w.ef 22-11-1994 is legal and justifiecd? If so, to
what relief is the workman entitled?”

2. In this reference case despite notice neither the
sponsoring union nor the concerned workman appears till
today (16-11-2005) for taking step. This case is pending
since the year 1997. It, therefore, appears that neither the
sponsoring union nor the concerned workman is interested
to contest the case.

3. In such circumstances, [ render a ‘No Dispute’
Award in.this reference case.

SARJU PRASAD, Presiding Officer
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7§ feeedt, 15 fewwmy, 2008

. 3. 69, — I faag sifufTaw, 1947 (1947
FT 14) I ¥ 17 F AT H, FE TWER G W@ F
v ¥ dag s ot 3% wHer F 99, sy o
Tt sieiifite faamg § #=1a wrer SR sifisor am
EEE uTER-l % g (Hed gEm 62/98 )F WA
T ¥, T F= TR B 12-12-2005 WG I 1 o

[ o TA-20012/648/97 - 31, 3. (H-1) ]
TE. TE. T, 7o) afed
New Delhi, the 15th December, 2005

$.0. 69.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 62/98)
of the Central Government Industrial Tribunal/Labour Court
Dhanbad -1 now as shown in the Annexure, in the Industrial
Dispute between the employers in relation to the
management of C C L. and their workman, which was

received by the Central Government on 12-12-2005.
" [No. L-20012/648/97-IR(C-1)]
S.8. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD.

In the matter of a reference U/s. 10{1) (d) 2A) of 1. D.
Act.

Reference No. 62 of 1998,

Parties: Employers in relation to the management of
Swang Colliery of M/s.C.C. Ltd.
AND
Their workmen.
Present: ShriSarju Prasad, Presiding Officer
Appearances
Forthe Employers : None
For the workman : None
State : Jharkhand. Industry : Coal
Date, the 16th November, 2005
AWARD

By order No. L-20012/648/97-IR (C-1) dated 14-8-1998
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the foilowing
dispute for adjudication to this Tribunal :

“Whether the action of the management of Swang
Colliery of C.C.Ltd., Distt. Bokaro by not correcting

the anomally in fixation of pay in respect of Srj Sant
Kumar Singh, Crane Operator, Gr. II (Cat, ‘B”)under
N.C. W.A.-IV is legal and justified? Ifnot, to what
relief the workman is entitled?”

2. This reference case is of the vear 1998. Despite
sending notice to the parties neither the concerned
workman nor the sponsoring union appears even to-day
(16-11-2005) for taking any step in this case, It, therefore,
appears that neither the concerned workman nor the
sponsoring union is interested to contest the case.

3. In such circumstances, | render a ‘No Dispute’
Award in the Present reference case.

SARIU PRASAD, Presiding Officer
¢ faweh, 15 fawwag, 2005

. A 70.— irenfier faarg sifufras 1947 (1947
1 14) BT UM 17 F FTE H, HE TR M. FL FL
fa. ¥ yeuds & dag Fase ot 9% $HEN & o9,
wpEy § e ofife frar & =< wen sife
Ay AR qIEE gTeR- 1 % Iae (Tev 19 68/
98 )T W Tt &, S =T TR H1 12-12-2005 )
push SR

[To TF-20012/639/97 -3 3T (Wit-1) ]

New Delhi, the 15th December, 2005

$.0. 70.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the Award (Ref. No. 68/98)
of the Central Govenrment Industrial Tribunal/Labour Court
Dhanbad -1 now as shown in the Annexure, in the Industrial
Dispute between the employers in relation to the
management of BCCL and their workman, which was
received by the Central Government on 12-12-2003.

[No. L-20012/639/97-1R(C-D]
8. 8. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD.

In the matter of a reference Under Sec. 10(1) (d) (2A) of
the Industrial Disputes Act, 1947,

Reference No. 68 of 1998

Parties: Employers in relation to the management of
M/s. B.C.C. Ltd.
AND
Their workmen.
Present: Shri Sarju Prasad, Presiding Officer,
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Appearances :
For the employers None.
For the workman None,

State : Jharkhand. Industry : Coal.
Dated, the 16th November, 2005.
AWARD

By order No. L-20012/639/97-IR (C-I) dated 14-8-1998
the Central Govenment in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following
dispute for adjudication to this Tribunal :

“Whether the action of the management of Jealgora
Colliery of M/s. BCCL in not regularising S/Shri
Shambhoo Singh, Jawaharial Majhi, Ram Prasad and
Ram Bachan in the Time Rated jobs being done by
them is legal and justified? 1f not, to what relief the
workmen are entitled?”

2. This reference case is pending in 1998. Despite
sending registered notice to the parties neither the
sponsoring union nor the concerned workman appears
even today (16-11-05) for taking any step in this case. It
seems that the are not interested to contest the case.

3. In such circumstances, I render a ‘No Dispute’
award in the present reference case.

SARJU PRASAD, Presiding Officer
¢ fawett, 15 femman, 2005

. 3. 71.— i faar sifufia, 1947 (1947
F1 14) F W 17 & EO H, F9 TR T FL F
fa. & weluds ¥ dug Pl ok 37% wdwd & oS,
FEy # fike sieifre faar # #=iw s siifs
Sfusoy g e YFER- | F yEe (W s o4/
98 )R WeRIfYra 3t &, S =0 TER Y 12-12-2005 F
WIS ET o |

[Ho TA-20012/628/97 -1, 3T (Hi-1) ]
TH. TH. T, I wiug
New Delhi, the 15th December, 2005

5.0. 71—In pursuance of Section i7 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 64/98) of the Central
Government Industrial Tribunal/Labour Court Dhanbad -1
now as shown in the Annexure, in the industrial dispute
between the employers in relation to the management of
BCCL and their workmen, which was‘received by the
Central Government on §2-12-2003,

[No. L~ 20012/628/97-1R(C-1)]
S, 8. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.1, DHANBAD.

In the matter of areference U/s. 10(1) (d) (2A) of the
LD. Act,

Reference No. 64 of 1998.

Parties: Employers in relation to the management of
M/s. Central Coalfieids Ltd.
AND
Their workmen.
Present: Shri Sarju Prasad, Presiding Officer.

Appearances:

For the employers  : None
For the workman : None
State : Jharkhand Industry : Coal
Dated, the 16th November, 2005
AWARD

By order No. L-20012/628/97-IR (C-1) dated 14-8-1998
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following
dispute for adjudication to this Tribunal :

“Whether the action of the management of N. K Dakra
Central Coal Fields Ltd,, in withholding two increment
of Sri Deopal Munda, Clerk Grade-III for the omission
of such duty/job, which he was not to supposed to
do, was legal and justified? [f not, to what relief the
workmen are entitled?”

2. Thisreference case is of the year 1998. But inspite
sending registered notice to the parties neither the
sponsoring union nor the concerned warkman appears even
today (16-11-05) for taking any step. It therefore, appears
that thet are not interested to contest the case.

3. In such circumstances, | render a ‘No Dispute’
award in the present reference case.

SARJU PRASAD, Presiding Officer
8 fawelt, 15 femmat, 2005

L. 3. 72.— hinfe faarg srfufiem, 1947 (1947
F114) B YR 17 & FTROH, T gen d. @@ F
weidy ¥ Hog Faeml oik 3% wHwd ¥ o, sy W
Frféwe slreifiren faarg & w=ia wen sitafitr stfieor sy
A YIS | F U9 (HEY S 287/2000 )FH TEIYR
HER , S T TR F 12-12-2005 A FIT A |

[He THA-20012/176/2000- 3T, 3R, (HFt-1) ]
Y. TE. T4, a7a% |em
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New Delhi, the 1 5th December, 2005

S.0. 72.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 287/
2000) of the Central Government Industrial Tribunal/Labour
Court, Dhanbad-I, now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of CCL and their workmen, which was received
by the Central Governmenton 12-12-20035.

[No. L-20012/176/2000-IR(C-1)]
S. 8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT -
INDUSTRIAL TRIBUNAL NO. I, DHANBAD

In the matter of a reference U/s. 10(1) (d) (2A) of the
LD. Act.

Reference No. 287 of 2000

PARTIES : Employers in relation to the management of
M/s.C.C. Lid.

AND
Their workmen.

PRESENT : Shri Sarju Prasad, Pressiding Officer.
APPEARANCES:
Forthe Employers
For the Workman
State . Jharkhand.

Date, the 1 1th November, 2005

AWARD

By order No. L-20012/176/2000-IR (C-1)dated 27-9-2000
the Ceniral Govenment in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section (2A) of the Industrial
Disputes Act. 1947, referred the following dispute for
adjudication to this Hon’ble Tribunal :

None.
Shri D. Mukherji, Advocate.
Industry : Coal.

“Whether the action of the management of Argada
Colliery of M/S, C.C. Ltd. P.O. Argada, Dit.
Hazaribagh to dismiss the service of Shri Meghnath
“Drillman” is legal and justified? 1f not, to what relief
is the workmen concemed entitied?”

2. Inthis case to-day was the date fixed forevidence
of the workman, but Shri D. Mukherjee, Advocate,
appearing on behalf of the workman files a petition duly
signed by the workman praying that he does not intend to
contest the case and as such a ‘No Dispute’ Award be
passed.

3. Inview of such submission being made on behalf
of the concerned workmen, I render a ‘No Dispute’ Award
in the present reference case.

SARJUPRASAD, Presiding Officer

¢ fewedt, 15 fewrar, 2005

T, 3, 73— faame sifufmw, 1947 (1947
I 14) 4T 17 F TR ¥, FE WER WL FL FL
fa. % weyds & dag Fae it 3% FHR & o9,
sqEy ¥ fafde steifrs faag § =00 w@r s |
Sfiroy a9 e, Y- 1, % YR (T e 14/99)
T W et &, S S0 WER # 12-12-2005 A
o e |

[Ho Ta- 20012/483/97-3TE. 3. (¥H-1) ]
. U, T, IR 9fey
New Delhi, the 15th December, 2005

8.0. 73—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Govemment
hereby publishes the Award (Ref. No.14/99) of the Central
Govemment Industrial Tribunal/Labour Court, Dhanbad-I,
now as shown in the Annexure, in the Industrial Dispute
between the employers in relation to the management of
BCCL and their workmen, which was received by the Central
Government on 12-12-2005.

[No. L-20012/483/97-IR(C-1)]
S. S. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. I, DHANBAD

In the matter of aveference U/s, 10(1) (d) (2A) of the
1.D. Act.

Reference No. 14 of 1999

PARTIES ;: Employers in relation to the management of
BCC.L.Ld

AND
Their workmen,
PRESENT : SHRI SARJU PRASAD, Pressiding Officer.
APPEARANCES:

For the Employers Shri H.Nath, Advocate.

For the Workman None.
Date, the 10th November, 2005
AWARD

By order No. L-20012/483/97-IR (C-1)dated 27-1-1999
the Central Govenment in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following dispute
for adjudication to this Tribunal :

“Whether the action of the management of
M/S. BCCL in dismissing the workman Sri Sangam
Soren from the services is legal & justified? If not, to
what relief is the concerned workmen entitled to?”
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2. Inthis case in spite of notice being issued to the
sponsoring union no one appears for the workman.
Therefore, it seems that the workman is not interested to
contest his case.

3. In such circumstances, I render a ‘No Dispute’
Award in the present reference case.

SARJU PRASAD, Presiding Officer
7 feeeit, 15 fagmw, 2005

. 3. 74.— 3Ninfiw faam afufam, 1947 (1947
1 14) T U0 17 F SITHO H, F19 TETH. . 1@ F
WEH ¥ Heg P ok 37% FHER & Wi, srEy o
fafEe sieifre faar 3 F=ia @ st sy sm
AT S 1] % e (Ee SE 85/2004 )y
Fdt ¥, Wi FT FIHR H 12-12-2005 6T GIAT AT |
[Fo T&-20012/52/2004- TR T-1) ]
TE. 9. T, AR A

New Dethi, the 15th December, 2005

S.0. 74.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the Award (Ref. No.85/2004)
of the Central Govemment Industrial Tribunal/Labeur Court
Dhanbad Il now as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of CCL and their workmen, which wasreceived
by the Central Government on 12-12-20035.

[No. L-20012/52/2004-IR(C-1)]
S.8.GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. [, DHANBAD.

PRESENT
Shri B. Biswas, Presiding Officer

In the matter of an Industrial Dispute U/s. 10(1) (d) of
the 1.D. Act, 1947

Reference No. 85 of 2004

Parties: Employers in relation to the management of
Saunda ‘D’ Colliery of M/s. CCL and their
workmen.

Appearances ;

On behalf of the workmen None

On behalf of the employers Mr. D.K. Verma,

Advocate.

State : Jharkhand. Industry : Coal.
Dated, the 24th November, 2005.
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under section

10(1)(d) of the 1.D. Act, 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. L-20012/52/2004-IR( C-1), dated, the 28th June, 2004.

SCHEDULE

“Whether the action of the management of Saunda
‘D’ Colliery under Barka-Sayal Area of M/s. CCL,
P.O. Saunda ‘D’ Distt. Hazaribagh in not giving
employment to the dependent son, Sri Nawrangi
Bhuiya of Sri Kameshwar Bhuiya, Ex-PIR Wagon
Loader is proper and justified? If not, to what relief is
the said dependent son of the deceased workman
entitled ?”

2. In this case neither the concerned workman
nor his ‘repr=sentative is found present. No written
statement was filed on their behalf. Management,
however, made appearance through their authorised
representative. It transpires from the record that the
instant reference is pending for disposal since 18-10-
2004. It further transpires frotit the record that notices
and show cause notice were issued to the concerned
workman/union consecutively by registéred post. In
ternts of Rule 10(B) of the 1.D. Central Rules, 1957 itis
mandatory on the part of the concerned workman/
sponsoring union to file a statzment of claim complete
with relevant documents, list of reliance and witnesses
before the Tribunal within fifteen days from the receipt
of the order of reference. The concerned workman/union
not only vicolated the above rules but also did not
consider necessary to respond to the notices issued by
this Tribunal. Gesture of the workman/union if is taken
into consideration will expose clearly that they are not
interested to proceed with the hearing of the case. Under
the circumstances, this Tribunal also finds no ground to
adjourn the case suo moto for causing appearance of
the workman/sponsoring union for dates togather
Hence, the case is closed and a ‘No Dispute’ Award is
passed in this reference presuming non-existence of any
industrial dispute between the parties.

B.BISWAS, Presiding Officer
7% faeeh, 15 fawwr, 2005

1. 1. 75.— ANt faag sifufagm, 1947 (1947
F1 14) F UW 17 F IFE ¥, F0G WER 0. F. HL
fa. ¥ vaudy ¥ Weg Freml ot 37% SHwr & o,
FEy H fifEe sheife forar § ST wr e
oy g s e 11§ e (wes dwem 147/
2000 ) F1 TR it &, < H=51 TEHER Y 12-12-2005 F
Y W g

[Ho TA-20012/268/2000-3E=TL(T-1) 1
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New Dethi, the 15th December, 2005

S.0. 75.—In pursuance of Section 17 of the
Industrial -Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.147/
2000) of the Central Govenment Industrial Tribunal/Labour
Court Dhanbad {1 now as shown in the Annexure, in the
industrial dispute between the employers in relation to the
management of BCCL and their workman, which was
received by the Central Government on 12-12-2005.

[No. L-20012/268/2000-IR(C-1)]
8. 8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.1, DHANBAD.

PRESENT
Shri B. Biswas, Presiding Officer

In the matter of an Industrial Dispute U/s. 10(1) {d) of
the LD, Act., 1947,

Reference No. 147 of 2000

Parties: Employers in relation to the management of
Yhansar Colliery of M/s. BCCL and their
workmen.

Appearances :

On behalf of the workman ShriR.P.Shukla,
Representative of

the workman.

Shri U.N. Lal, Ld.
Advocate.

On behalf of the employers

State : Jharkhand. Industry : Coal.
Dated, Dhanbad, the 23rd November, 2005
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under section
10(1)(d) of the L.D. Act., 1947 has referred the following
dispute to this Tribunal for adjudication vide Order No. L-
2001 2/268/2000(C-1), dated, the 25th October, 2000,

SCHEDULE

“Whether the action of the management of Dhansar
Colliery of M/s. BCCL, in denying the T&S Grade'D”
to Sri Upendra Singh w.e.f. Oct. 1994 while placing
him-as Jr. Data Entry Operator is fair and justified? If
not, to what relief is the concemed workman entitled 7"

2. The case of the concerned workman according
to written statement submitted by the sponsering union
on his behalfin briefis as follows:

The sponsoring union submitted that the concerned
workman initially was appointed as General Mazdoor in
Cat. I at Dhansar Colliery. Thereafter by the order of
the management vide No. BCCL/KOCP/DH/F-/92/78

dt. 6/9-7-92 he was placed in Training as Data Entry
Operator for a period of 15 days with stipulation that in
case his performance is found satisfactory he will be allowed
to work as such for one year and thereafler his case for
regularisation will be considered.

They submitted that on successtul completion of
one year's training the concemed workman was regularrised
as Junior Data Entry Operatorin Tech. & Supervisory Gr. E
with effect from [5-10-94 with notional seniority in the
grade from July’ 93 vide office Order No. BCCL/DH/F-94/
1562 dt. 15-10-94.

They alleged that denial of placing the concerned
workman in Tech. & Sup. Grade ‘D’ on his placement as Ir.
Data Entry Operator on completion of one year training
contravening the provision of the Cadre Scheme formulated
by IBCCI and Circulated under Implementation Instruction
No. 48 dt. 22-7-85 was absolutely iliegal and arbitrary.
Accordingly the concerned workman submitted
representation to the management to provide him the proper
grade but to no effect and for which he compelied to raise
Industrial Dispute for conciliation which ultimately resulted
reference to this Tribunal for adjudication.

The sponsoring union accordingly submitted prayer
to pass award directing the management to place the
concerned workman as Data Entry QOperator in Tech. &
Supervisory Gr. D from July 1993.

3. Management on the contrary after filing written
statement cum rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
written statement submitted on behalf of the concerned
workrnan.

They submitted that the concerned workman initially
got his appointment at Dhansar Colliery as underground
mazdoer. Subsequently, on his request he was allowed to
work on Computer Print Qut system for 15 days as trainee
on purely temporary basis with the stipulation that in case
his performance is found satisfactory he would be allowed
to work as such for one year and thereafter his case for
regularisation would be considered otherwise he would be
reverted back to his original assignment as underground
mazdoor and he would not be paid any extra wages or
allowances for the said training period. The decision of the
management was communicatd to him vide office order
No. BCCL/KOCP/DH/F/92/781/ dt. 6/9-7-92,

Thereafter the concerned workman was regularised
along with other employees of C.H.P. Dhansar Colliery
as Junior Data Entry Operator in Gr. E. vide office order
No. BCCL/DH/F/94/1562 dt. 12/15-10-94. By the same
order his notional seniority was fixed from July, 93.

They submitted that as per Cadre Scheme the entry
point in E.D.P. is T&S Gr. ‘E’ and the next promotion®
is in T&S Grade ‘D’ and onwards on availability of
vacancy.

T
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Accordingiy they submitted that the management
did not commit any illegality or took any arbitrary
decision to place the concerned workman in T&S Gr.
‘E’ after completion of his training as per Cadre Scheme
and for which he is not entitied to get any relief in view
of his prayer.
4. POINTS TO BE DECIDED. ,

" “Whether the action of the management of Dhansar
‘Cotliery of M/s, BCCL in denying the T&S Grade
‘E’ to Sri Upendra:8ingh w.e.f. Oct. 1994 while
placing him as Jr. Data:-Efitiy-Operator is fair anad
justified? If not, to what rehef is: m concemed
workman entitied”. CTIRLAT,

5. - FINDING WITH REASONS

It wranspires from :the record. that the sponsurmg
Union with a view to substantiate their claim examined
the concerned workman as W.W.[. Management also in
support of their claim exammed one witness as M.W.1.

Considering the facts disclosed in _the_pleadmg of
both sides and also considering evidence there is no
dispute to hold that initiaily the concerned workman got
his appointment at Dhansar Colliery as Underground
Mazdoor. It is admitted fact that management allowed the
concerned workman to work on Computer Print Out for
15 days as Trainee purely on temporary basis with the
stipulation that if his performance was found satisfactory
he would be placed under training for one year further
and thereafter his case for regularisation would be
considered otherwise he will be reverted back to his
original post. The decisien of the management was
communicated to the concerned workman vide office
order No. BCCL/KOCP/DH/F/92/781 dt. 6/9-7-92 Exht.
W-1. Considering the evidence on record there is no
dispute to hold that the concerned workman completed
his pne year training in Computer Data Processing
successfuly and for which after completion of successful
training management by office order No. BCCL/DH/F/94/
1562 dt. 12/15-10-94 regularised him in T&S Grade E with
notionai seniority from July, 93. The office order to this
effect during evidence of W.W.1. was marked as Exht.
Wi72.

It is the contention of the sponsoring union that
in view J.B.C.C.I Circular which was circulated as per
impiementation Instruction No. 48 dt. 22-7-95 the
management was liabie to place the concerned workman
in T&S Gr. '’ on his being regularised afier completion
of successful training as Data Entry Oeprator. They
aileged that management illegaily and arbitrarily placed
him in T&S Gr. E instead of T&S Gr. D. On the contrary
management denying the claim of the sponsoring union
submitted that they did not commit any iilegaiity or took
any arbitrary decision regularising the concerned
workman in T&S Grade ‘E’ on completion of his training
for a period of one year as per Cadie Scheme, {t is their

3724 Gl/2005—30

comention that the concerned workman initially was an
underground general mazdoor and on his request he was
placed under training on Computer Print Out System
initially for a period of 15 days and thereafter for a period
of one year. The office order dt, 6/9-7-92 marked as Exht.
W-I speaks as follows.

“Sir Uperndra.Singh, U/G General Mazdoor, Dhansar
Colliery is hereby allowed to work on Computer Print Qut.
System for 15 days as Trainee on completely temporary.
basis. In case his performance is found satisfactory, he
will be allowed to work as such for one year and.
thereafier his case for regularisation will be considered,
otherwise he will be reverted back to his present job of
U/G Mardoor. He wiii not be paid any extra wages. or
afliowances for the said Training period.”

““No where from this order it will be exposed that
on request of the concerned workman he was placed
under training: on Computer Print Out System. It is
admitted fact that after successful completion of one
year training the concerned workman vide office order
dt. 12/15-10-92 {Exht. W/2) was regularised as Junior
Data Entry’ Operator in Gr. E with immediate effect-on
giving notionai seniority from July, 93 as per Cadr:
Scheme. The order relating to Cadre Scheme durii
evidence of M.W.1. was marked as Exhf. Mf3 Frmn '
order it transpires that eligibility criteria for promotion i:-
Data Entry Operator (Trainee) are as follows. The workmai:
must be matriculate or possess equivalent Certificate witt
three years service in the Company being a permanent
worker. Mode of promotion in such post is through DPC/
Aptitute test. After selection he will be provided with T&S
Grade ‘E’ i.e. as Data Entry Operator Trainee.

For the post of Junior Data Entry Operator
workman shouid be Matriculate or possess equwalem
Certificate and on completion of one year training’ “as
Data Entry Operator Trainee the candidate will be placed
in T&S Grade-D as Junior Data Entry Operator Mode
of promotion is through DPC.

Vide office order dt. 6/9-7-92 marked as Exht. Wfl
the .concf;rned workman was placed under Training for
a period of one year in Computer Print Qut System and
thereafter he was regularised as Junior Data Entrv
Operator and not Junior Data Eniry Operator (Tralnee)
by order of the management dt. 12/15-10-94 Exht. W/2.
This order therefore has been exposed ciearly that
management designated the concermed workman' as
Junior Data Entry Operator on his successful compietion
of Training for a period of one year. If the order relating
to Cadre Scheme is considered there is no scope for
getting regularisation of a workman as Junior Data Entry
Operator without being selected as Junior Data Entry
Operator (Trainee) and aiso without fulfilling the required
conditions. The representative of the management .in
cours¢ of hearing submitted that D.P.C. did not
recommend the name of the concerned workman and for
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which the concerned workman is not entitled to get his
placement in T&S Grade D. It is admitted fact that Junior
Data Entry Cporator comes and T&S Grade-D. There is
no dispute at =1 that by office order dt. 12/15-10-94 (Exht.
W/2) the concerned workman was regularised as Junior
Data Entry Cperator but instead of placing him T&S
Grade'D’ he +as paleed in T&S Grade E. There is no
whisper in e said office order that pending
recomm endat 16 of his name by DPC he will be provided
with T&S Giode £ and not in T&S Grade *D’. As per
Cadre Schemne iestion of regularisation of any workman
in T&S Grade {3 will not be considered until and unless
the conditions |2id therein are fulfilled. As by office order
Exht. W/2 minagement regularised the concemed
workman in the post of Junior Data Entry Operator and
not Junior Data Entry Operator (Trainee) it will be
considered obviously that he was regularised as such
on fulfilling the conditions otherwise the management
would not definitely issue such order.

The Cadre Scheme speaks specifically that Junior
Data Eatry Operator is eligible to get T&S Gr. ‘D’. The
concerped workman by order of the management was
regularised as Junior Data Entry Operator but
simultaneoulsy he was placed in T&S Gr. E which is
absolutely contrary w the Cadre Scheme. The act of the
management, therefore, speaks clearly that they illegally
and arbitrariiy without providing him the actual grade
Le. T&S Grade '’ provided him T&S Grade E wich is
meant for the post of Junior Data Entry Operator (Trainee)
though by office order he was regularised as Junior Data
Entry Operator.

Considering all the facts discussed above | hold
that as per cadre Scheme the concerned workman is
entitied to get T&S Grade ‘D’ on his being regularised
as Junior Data Entry Operator by order of the management
with effect 1rom the date of issuance of office order of
12/15-10-94 with notional senjority from July, 93.

In the rosnlt the following award is rendered :

“That the action of the management of Dhansar
Colliery o1 M/s BCCL in denying T&S Grade ‘D’
to Sri Upendra Singh w.e.f. October'94 while placing
him as Jr. Data Entry Operator was not fair and
justified.

Management accordingly is directed to provide
Toand 8 Gr. D' to Sri Upendra Singh w.e.f. from
Octob.r "4 with notional seniority from July '93
within chree months from the date of publication
of award m the Gazette of India.”

B. BISWAS, Presiding Officer
3% treett, 15 fammar, 2005

T 76— St o sfufer, 1947 (1947
T 4) T 5T 17 A7 FTER H, FE IR AL w4 fA

F ey ¥ Hag Sl 3l 39 wew ¥ 99, ey
4 faffe ieifire faare & 39 et sienfrs AffFoy
g9 SO, 9 11 % 9Ee (ged "@Em 17/2004)#

weE R, W FE WA #Y 12-12-2005 H 9w

g |
[To TH-20012/130/2003- 378,31, (F-1) ]
ug, o, T, st e
New Dethi, the 15 December, 2005

S.0. 76.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.17/2004)
of the Central Govenrnent Industrial Tribunal/Labour Court,
Dhanbad I now as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of BCCL and their workmen, which was
received by the Central Government on 12-12-2005.

[No. L-20012/130/2003-1R (C-1)}
S.8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NQO. 2, AT DHANBAD,

PRESENT
Shri B. Biswas, Presiding Officer

In the matter of an Industrial Dispute under Section 10
(1) (d)ofthe . D. Act,, 1947,

Reference No. 17 of 2004.

PARTIES : Employers in relation to the management of
Barora Area of M/s. BCCL and theit workmen.

APPEARANCES:
On behalfofthe workman . None

On behalf of the employers
State : JTharkhand.

: Mr. A. K.Sinha, Advocate
Industry : Coal.

AWARD
Dated, Dhanbad the 24th November, 2005

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under section
10(1)(d) of the L.D. Act., 1947 has referred the following
dispute to this Tribunal for adjudication vide their
Order No. L-20012/130/2003-1. R. (C-1), dated, the 24th
December, 2003,

SCHEDULE

“KYAKOYALA ISPAT MAZDOOR KI MESSERS.
BHARAT COKING COAL LIMITED KEY
PRAVANDHAN SEY MANG KiI KARMKAR
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MADAN MAHATOPEON BARORA KSHETRIYA
KARALYAKOBARAS 1992 SEY PEONKEY PAD
PARNIYAMITA KIYAJAYATATHA BARS 1992
SEY 1-4-2003 TAK KI AVADHI KEY LIYE
MAZDOOR EVAM PEONKEY VETANKE ANTAR
KIRASHI KA BHUGTAN KIYA JAYA KANUN
EVAMNAYAKIDRISTI SEY SAHIEVAM TARK
SANGAT HAI? YADI HA, TO KARMKAR KIN
LAVOKOPANEY KA HAKDARHAY TATHA KIS
TARIKHSEY”

2. In this reference neither the concerned workman
nor his representative was found present. Management,
however, made appearance through their authorised
representative. 1t reveals from the record that the instant
reference is pending since April, 2004 for disposal. Record
also further shows that registered notices and show cause
notice were issued to the workman/sportsoring union
consecutively. In terms of Rule 10(B) of the 1. D. Central
Rules, 1957 it is mandatory on the part of the concerned
workman/sponsoring union to file a statement of claim
complete with relevant documents, list of reliance and
witnesses before the Tribunal within fifteen days from the
date of receipt of the order of reference. The concerned
workman/sponsoring union not only violated the above
rules but also did not consider necessary to respond to the
rotices issued by this Tribunal. Gesture of the workman/
sponsoring union if is taken into consideration will expose
clearly that they are not interested to proceed with the
hearing of the case. Under the circumstances, this Tribunal
also finds no reason to adjourn the case suo motu for
appearance of the workman/sponsaring union. for dates
together, Hence, the case is closed and accordingly a ' No
dispute. Award is passed in this reference presuming non-
existence of any Industrial Dispute between the parties.

B. BISWAS, Presiding Officer
4 faeefl, 15 femwary, 2005

. 3, 77, — it foang srfufrem, 1947 (1947
FT 14) T U 17 F ST W, FE GEFR 9. F F
. F wauds & doug el @R 3% FHwnl ¥ W,
sy o fafde drnfre faag & =09 wwam sl
STy a9 A, ¥R 1 F U=E (HEY W 68/
2001 )1 WY ! ¥, S FEg IR F 12-12-2005 F
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[Ho TH-20012/486/2000-3TE. X, (-1} ]
TH. TH. =, o qiag
New Delhi, the [5th December, 2005

8.0, 77.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No.68/2001) of the
Central Government Industrial Tribunal/Labour Court
Dhanbad [ now as shown in the Annexure, in the industrial
dispute between the employers in relation to the

management of BCCL and their workmen, which was
received by the Central Government on 12-12-2005.

[No. L- 20012/486/2000-1R (C-1)]
5. 8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NQO. 2, AT DHANBAD

PRESENT
Shri B. Biswas, Presiding Officer

In the matter of an industrial Dispute under
Section 10 (1}d) ofthe I. D. Act, 1947,

Reference No. 68 0of 2001.

PARTIES: Employers in relation to the management of
M/s. BCCL and their workman.

APPEARANCES:

On behalfof the workman @ Mr. S, C. Gaur, Advocate

On behalf of the employers : Mr. H. Nath, Advocate
State ; Jharkhand. Industry : Coal.

Dated, Dhanbad, the 24th November, 2005.
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under section
10(1)(d) of the 1.D. Act., 1947 has referred the following
dispute to this Tribunal for adjudication vide their
Order No. L-20012/486/2000- (C-1), dated, the 19th Febnuary,
2001.

SCHEDULE

“Whether the action of the management of M/s, BCCL
in denying the payment of wages for period from
23-2-98 to 7-4-98 to Shri Kamala Prasad Singh, Sr.
Overman of East Bhuggatdih Colliery is justificil, legal
and proper? If not, to what relief is the workman
entitled?””’

2. In this case both the parties appeared and filed
their respective written statement and documents.
Thereafter at the stage of evidence, Ld. Advocatc for the
concerned workman submitted that he intend- 1 file
substitution petition for the legal heirs of the ecncerned
workman who died. It transpires from the record that inspitc
of giving opportunity no such substitution petition has
been filed. Ld.Advocate submitted that the legal heirs of
the deceased worker are not interested to proceed with the
hearing of this case. In view of the submission 1 de not find
any other way but to close the reference case and to pass
‘No dispute’ Award in this reference. Accordingly a ‘No
dispute’ Award is passed in view ofthe fact that the case is
abetted for non-substitution of legal heirs of the deceased
worker.

B. BISWAS, Presiding Officer
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New Delhi, the 15th December, 2005

5.0. 78.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.[0/
2005) of the Central Government Industrial Tribunal/
cum- Labour Court, Dhanbad Il now as shown in the
‘Annexure in the Industrial Dispute between the
employers in relation to the management of CCL and
their workman, which was received by the Central
Government on |2-12-2005.

[No. L- 20012/136/2004-IR(C-1)
S.8.GUPTA, Under Secy.
ANNEXURE
'BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

Present :
Shri B. Biswas, Presiding Officer.

[n the matter of an Industrial Dispute under Section
10(1)(d) of the L.D, Act, 1947,
Refernce No. 10 of 2005

Parties : Employers in relation to the
management of Dhori Colliery of
M/s. CCL and their workman.

Appearances:

On behalf of the workman None

On behaif of the cmployers Mr. D.K. Verma,

Advocate
State : Jharkhand Industry : Coal
Dated, Dhanbad, the 24th November, 2005

AWARD

The Govt. of India, Ministry of Labour, in exercise
of the powers conferred on them under Section 10(1)(d)
of the 1.D. Act. 1947 has referred the following dispute
to this Tribunal for adjudication vide their Order No.
L-20012/136/2004-IR(C-1), dated, the | 7th December,
2004

SCHEDULE

“Whether the action of the management of
Dhori Cotliery of M/s. CCL not to provide
employment to Shri Rajendar Singh,

MR i

dependent son of Late Madhusudan Ex-
employee under para 9.3.2 of NCWA VI is
legal, fair and just? If not, to what relief is
the said dependent of Late Madhusudan
entitled?”

2. In this reference neither the concerned
workman nor his representative was found present.
Management, however, made appearance through their
authorised representative. It transpires from the record
that registered notices and registered show cause notice
were issued to the workman/sponsoring union
consecutively. In terms of Rule 10(B) of the 1.D. Central
Rules, 1957 itis mandatory on the part of the concerned
workman/sponsoring union to file a statement of claim
complete with relevant documents, list of reliance and
witnesses beforg,the Tribunal within fifteen days from
the date of receipt of the order of reference. The
concerned workman/sponsoring union not only
violating the above rules but also did not consider
necessary to respond to the notices issued by this
Tribunal. Gesture of the workman/sponsoring union if
is taken into consideration will expose clearly that they
are not interested to proceed with the hearing of the
case. Under the circumstances, this Tribunal also finds
no reason to adjourn the case suo moto for appearnace
of the workman/sponsoring union for dates together.
Hence, the case is closed and accordingly a ‘No dispute’
Award is passed in this reference presuming non-
existence of any Industrial Dispute between the parties.

B.BISWAS, Presiding Officer
= faeelt, 16 femmm, 2005

. 3. 79.— et faang sAfufrag, 1947 (1947
F 14) F ORI 17 F AT H, FHE THFR W A6
atfw e & yeivda & dag el o o F e
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€1-178/2001)@ THIToa w3t &, S FHIG AEHR F
15-12-2005 1 9T AT o1 |

[Ho We- 12012/308/1997 - TR AR( &t -1) ]
oo TR, 3% ST
New Delhi, the 16th December, 2005

5.0. 79.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (1D, No.178/
2001) of the Central Government [ndustrial Tribunal /
Labour Court, Bhubaneswar now as shown in the
Annexure in the [ndustriat Dispute between employers
in relation to the management of State Bank of India
and their workman, which was received by the Central
Government on 15-12-2003.

[No. L-12012/308/1997-IR(B-1)
AJAY KUMAR, Desk Officer

Fardr 1 1
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
- BHUBANESWAR

Shri N.K.R. Mohapatra,
Presiding Officer, C.G.L.T.- cum-
Labour Court, Bhubaneswar

Tr. Industrial Dispute case No. 178/2001
Date of Passing Award — 28th November, 2005

Between :

Present:

The Management of the Branch
Manager, State Bank of India,
Link Road, Cuttack — 753 009,
...Ist Party - Management
AND

Their workmen represented through
The Organizing Secretary, Orissa Bank
Workers Organization, Jaunliapatty,
Cuttack-753 009

...2nd Party-Union

Appearances:
Shri P.K. Mohanty ...For the 1st
Manager Party—
Management
ShriD. Raja ...For himself-—the
2nd Party
Workman

AWARD

The Government of India in the Ministry of Labour
in exercise of powers conferred by Clause(d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) have referred
the foilowing dispute for adjudication vide their Order
No. L-12012/308/97-IR (B.1), dated Nil.

“Whether the action of the Management of
State Bank of India is justified in terminating
the services of Shri D. Raja, Messenger? If
not, what relief the workman is entitled to?”

2. The Union who has espoused the case of the
Workman has averred in its claim statement that after
the retirement of one Shri D. Balajee, a Havildar working
under the Branch Manager of Industrial Estate Branch
Office of State Bank of India at Cuttack the concerned
Branch Manager engaged the workman, the son of the
deceased Havildar, on compassionate ground as a
canteen boy from 3-2-1987 to 23-1-1989, Thereafter asa
messenger he worked in the Link Road Branch of State
Bank of India, Cuttack from 27-2-1989 continuously until
he was refused employment on 28-11-1995. As the above
refusal was made without any notice or retrenchment

benefits the Union has prayed for reinstatement of the
workman with all service benefits and back wages.

3. While refuting the above stand of the Union it
is pleaded by the Management of State Bank of India
that the workman was never given engagement on
compassionate ground as a canteen boy in the Industrial
Estate Branch nor he was ever engaged as a Messenger
in the Link Road Branch of the State Bank of India.
According to it the workman simply worked for some
time as a Canteen boy in the Industrial Estate Branch
during 1989 and thereafter occasionally he worked on
daily wage to attend the menial nature of works of Link
Road Branch against the leave vacancy of some
permanent staff. This engagement was neither
continuous nor the total period of engagement was for
240 days or more. As regards the reason of refusing
employment to the workman with effect from 28-1[-19935
it is contended by the Management that for permanent
absorption of various temporary workers like the
workman in question several negotiations and
settlements were made with the Staff Federation and
then with the active participation of the Federation a
mechamism was evolved to provide opportunities to
these workers to face interview for their future
absorption. 1t is further contended by the Management
that the workman provided opportunity to face such
interview but when. he could not qualify he was
disengaged in terms of the settlement, as his services
were ho longer required.

4. On the basis of above pleadings of the parties
the following issues were made.

ISSUES

I. Whether the action of the Management of
State Bank of India is justified in terminating
the services of Shri D. Raja, Messenger? If
not, what relief the workman is entitled to?

5. Besides examining himself the workman has
examined another witness who was allegedly working
along with him as a temporary messenger in one of the
Branch Bank at Cuttack. The Management has examined
two witnesses of whom M.W. 1 is none but the Branch
Manager of Cuttack Industrial Estate Branch Bank while
M.W. 2 is the Branch Manager of Link Road Branch of
State Bank of India, Cuttack.

ISSUENO.1

6. This being the sole issue the same is taken up for
final adjudication of the case.

7. The workman has filed several documents to
prove how his services were utilized by the management
during the period from 1987 to 1995. Even if the marking
of these documents (except Ext.-A) has been objected
by the Management (these being xerox copies) on
perusal of the same it appears that the workman was
never engaged continuously during the period from
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1987 to 1995, Mone of the documents also whisper a word
that by the time he was refused employment he was
working as a temporary Messenger. The hand bills
produced by him and marked as Ext.-5 series relates to the
period from 28th December, 1994 t022-11-1995. These show
that during the above period he was intermittently being
engaged to sort-out records and on other contingent work
on adaily wage of Rs. 25/- per day and at the end of each
day he was being paid his wages through these contingent
vouchers and there is no mentioned in any of these
documents that he was working as a temporary messenger.
But the attendance register maintained for the temporary
messenger which has been filed and marked as Ext.-B on
behalf of the Management shows that the same do contain
the names of the workman on several dates for which he
has been paid through contingent vouchers marked as
Ext.-5 series. This shows that the workman was engaged
as a temporary messenger to sort-out records and other
miscellaneous jobs on daily rate basis. Therefore the stand
taken by the Management that the workman was never
working as a temporary*messenger by the time he was
refused employment on 28-11-1995 fails to the ground.

8. Now to appreciate the case of both parties the
Tribunal feels it paramount necessary to refer toa common
judgement of our own High Court reported in CLT
86(1998)-834. From it can be gathered that for regularization
of workers engaged on temporary based in different banks
of State Bank of India, the Staff Federation had entered
into an agreement with the State Bank of India on
17-11-1987, Accordingly under the active participation of
Federation methods were evolved and the temporary
employees engaged since 1975 were grouped as A, B and
C depending upon their total days of engagement,
interviews were held group-wise for selection of suitable
candidates and necessary lists of qualifying persons were
prepared group-wise for their time to time absorption
during the currency period of the settlement expiring on
31-3-1997.

9. In his evidence the workman admits to have had
attended the interview in 1993 pursuant to a notice (Ext.-2)
issued to him. His co-worker W.W.-2 who admittedly had
faced the interview along with the workman says that he
was refused employment about 15 days after the
termination of the workman as he could not qualify in the
interview. The Management Witness No. 2 has deposed
that those who could not qualify in the interview were
refused further engagement and therefore they had
preferred several O.J.Cs before the High Court disposed
ofin acommon judgmentreported in CLT 86 (1998) 834
(supra). Thus it obviously appears that the workman was
refused further engagement after that interview for he had
failed to qualify init.

10. During argument it was fairly conceded by both
the parties that in the above settlement with the Federation
it was agreed that before the expiry of the currency period

of that settlement no temporary workers were to be
removed/terminated unless he is found disqualified in the
interview. The interview being in 1993 and the alleged
refusal of employment being in 1995, it appears that the
termination of the workman was the resultant outcome of
the result of the interview and as such the same is not
open to challenge the same having been made on the
basis of the agreement with the Federation which under
the Industrial Law carries all the forces of law.

11. Furthermore the application dated 22-12-1993
(Ext.-A) and (Ext.-A/10) another application dated
18-9-1991 which the workman had admittedly given to the
Management pursuant to an advertisement made for
selection of Messengers from amongst the temporary
workers show that according to his own declaration he
had worked for 91 days during 1989 and 69 days during
1991 {Total 160 days) by the time he was asked to face the
interview in 1993. The attencance register maintained for
temporary Messengers for the year 1994 to December 1995
(Ext.-B) shows that in these years the workman had only
been engaged intermittently that too on daily wage of
Rs. 25/- per day as stated by the workman during his cross-
examination. These facts thus show that the workman had
never worked continuously for 240 days in the year next
preceding the alleged date of his termination, Therefore,
in any view of the matter the termination can not be termed
as retrenchment within the meaning of Section 25-F of
the Industrial Disputes Act.

12. Besides looking at the case from another angle
it appears that the terms of reference itself suffers from
legal infirmities. In his evidence the workman has claimed
that he was once refused employment in November 1995
and again in January, 1996. But from the term of reference
it is not clear as to with reference to which termination
date the Tribunal is required to answer. Without mentioning
the date of alleged termination the Tribunal simply has
been asked in the reference letter to decide whether the
termination of the workman a Messenger was proper or
not. In a case reported in 2005-11-LLJ-972, the Hon'ble
High Court of Allahabad have held on the basis of an
earlier ruling of the Delhi High Court “*Eagle fashions
Versus-Secretary (Labour) and others that if a vague
reference is made by the Government without supplying
the date of termination the same would amount to wrong
exercise of power without jurisdiction.”’

13. Therefore, in view of the various discussions

. made above, [ find no merit in the case of the workman and

accordingly the reference is answered holding that the
Management was justified in refusing employment to the
workman,

14. Accordingly the reference is answered.

N.K.R, MOHAPATRA, Presiding Officer
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New Delhi, the 16th December, 2005

S.0. 80.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Gevernment hereby publishes the Award (1.D. No.108/
1999) of the Central Government Industrial Tribunal -
cum- Labour Court-11, New Delhi now as shown in the
Annexure, in the Industria! Dispute between employers
in relation to the management of State Bank of India
and their workman, which received by the Central
Government on 15-12-2005.

[No. L-12012/680/1998-IR(B-1)
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-1, AT NEW DELHI

1.D. No. 108/1999

Presiding Officer:
R.N. Rai

INTHEMATTEROF:

Shri Rajkumar

S/ Shri Ramjilal,
H.No. 936, Shivpuri,
Hapur,Distt. Ghaziabad
U.P.-201001.

Versus

The Asstt. General Manager,
State Bank of India,
Region-ii, Zonal Office,
Meerut (U.P.)-250801.

AWARD

The Ministry of Labour by its letter No. L-12012/
680/98/1R (B-1) Central Government Dt.30-03-1999 has
referred the following point for adjudication.

The point runs as under :—

SCHEDULE

“Whether the action of the management of
State Bank of India in terminating the services of

Shri Rajkumar S/o0 Shri Ramji Lal, Ex. Casual

" Messenger-cum-Peon w.e.f. 23-4-1994 and denial
of re-employment to him as per the provision of
Sec. 25-H of the 1.D. Act 1947 is just, fair and
legal? If not, what relief he is entitled to and from
what date.?”

That the workman had been working as Mesenger-
peon since 23-3-1985 in the Hapur Branch ofthe Bank
continuous till termination of his service illegally on
22-4-1994. He was paid Rs. 12per day. The first spell as
Messanger Peon continued till 27-7-1985.

That the workman was then made as canteen boy
by the Chief Manager of the Branch Hapur on 28-7<1985
and was paid Rs. 25 per day as wages and continued to
work as such till February 1994 from 28-7-1985.On 1-3-
1994 the workman was made as Record-keeper and was
paid Rs. 40 per day as wages. Seeing the good
performance, hard work and sincerity of the workman,
the Bank Management made the workman as canteen
form initial appointment in the Bank, the workman had
put in continuous service till 22-4-1994.

That no appointment order was given to the
workman in spite of demand for the same. Due to fear of
loosing the job the workman had been doing work as
per dictates of the Bank Officers. The Bank Management
exploited the condition of the workman and made him
to continue to in their terms.

That the workman had been performing his duties
for more than 8 hours in a day continuously. No leave
such as casual leave, sick/or medical leave, earned leave
were given to the workman, No, bonus, no PF, EST and
other legal facilities/benefits were given to the workman.
The workman is entitled to same pay-scale as is paid to
other regular employee to same pay-scale as is paid to
other regular employees on the principle of ‘ Equal pay
for Equal work’. They discriminated and treated the
workman differently.

That the workman has put in more than 240 days
of service in a calendar year, The workman has put in
almost 10 long years of continuous services in the Bank.
A right to employment has accrued to the workman.
Having performed permanent nature of duties, as stated
above, for 10 years continuously, the workman is entitled
to employment in the bank; as matter of right. No charge
sheet was issued. No enquiry was held, In utter
disregard legal norms, bi-partite settlements, various
circulars, and awards, the services of the workman were
terminated illegally on 22-4-1994,

That the Branch Manager has recommended the
workman for permanent appointment vide letters dated
21-3-1991. The workman is entitled to be made as
permanent employee of the Bank under the settlement
dated 9-1-1990 and circular dated 2-6-1993. The workman
was entitled to be empanelled, as per the policy/scheme
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and then for empanelled, as per the policy/scheme and
then for permanent employee. The Bank deliberdtely in
pursuance to its policy of unfair labour practice not
empanelled and then absorbed the workman in the
Bank’s employment. Keeping the workman as daily
wagers for 10 continuous years is nothing but unfair
{abour practice and victimization.

"‘I‘hat without paying any retrenchment
compensation, or notice or notice pay in lieu of notice
period, the services of the workman were terminated on
22-4-1994. Thereby the Bank violated Sections 25-F, G
and H of the 1.I2. Act, 1947, The termination of service
was illegal, invalid and in violation of provisions of
Industrial Disputes Act, 1947 and principles of natural
Justice,

That the workman had been approaching the Bank
for permanent employment ali these years and the Bank
Management had been promising for the same. Now
the workman had realized that the Bank Management
had been dodging him since 1994 with a false promise
of employment. The Bank has refused to give
employment. The workman having left with no other
alternative, filing the present claim statement.

The management has filed written statement. In
the written slatement it has been stated that the workman
was not employved by the employer on any substantive
post. 1le was merely engaged on casual basis as
temporary/daily wage worker on few occasions in the
year 1985 and then in the year 1994. He also ran the
canteen of the branch as a self employed canteen boy
from 28-7-1985 till 28-9-1993, He is, therefore not a
‘workman’ as defined in Sec. 2(s) of the Industrial
Disputes Act 1947 and the present dispute is and
industrial dispute.

That, the employed/Management had specificaily
stated in their written statement filed in conciliation
proceedings that Sh. Rajkumar was not employed by
them. A perusal; of the application as well as rejoinder
filed by the referred workman before the Asstl. Labour
Commissioner {Central)Conciliation Officer would make
it unambiguously clear that the referred workman has
himself sctup a plea of having been engaged by the
management on casual/daily wage basis and having
become entitled to regularization. The real dispute as
derived from the pleadings of referred workman and
materia] betore the Central Govt, is regarding the
regularization ol services of the referred workman. Still
the Central Govt. without proper application of mind
and mechanically had referred dispute of termination of
services, u’s 2A of the tndustrial Dispute Act 1947.
Since the Central Govt. has notreferred the real dispute
between the partics, the order of reference is invalid
and incompetent and the present dispute is not an
industrial dispute.

That, the réal dispute between the parties is
regarding absorption of a canteen boy in the services
of the employer bank and regularization of services of a
casual daily wage worker which could not be an
industrial dispute under Sec. 2A of Industrial Disputes
Act 1947 as an Industrial dispute but couid only be
raised by a body of workman as an Industrial Dispute
under Sec. 2(K) of Industrial Dispute Act1947. The order
of reference therefore in its present form u/s 24, is void
and bad in law.

That the referred workman was admittedly, even
while engaged as a casual workman, was not a regular/
permanent employee of the employer. It was inherent in
the nature of his engagement as casual worker that it
was subject to renewal. The non-renewal of the casual
engagement on daily wage basis does not amount to
retrenchment in view of clause (bb) of Section 2(00) of
the Industrial Disputes Act 1947, still the Central Govt.
has assumed in the order of refernce that the services
of regerred has assumed in the order of reference that
the services of regerred workman was retrenched by
the Management and he was entitled to re-employment.
The assumpiion in the order of reference renders the
order as invalid and incompetent.

That the Central Govt. has referred the dispute of
iermination of services of the referred workman and the
denial of re-employment to him as per the provisions of
Sec.25-H of Industrial Disputes Act 1947. The individual
dispute of the referred workman has been'treated as an
Industrial Dispute u/s 2-a of Industrial Disputes Act
1947, 1t is submitted that the denial of re-employment
u/s 25-H of the Act is not a case of dismissal or discharge
etc. and is, therefore, not an industriat Dispute u/s 2-A
ofthe Act and the reference order is, therefore, invalid
and incompetent.

That a bare perusal of the written pleading ofthe
referred workman before the Conciliation Officer
(Central) as well as his statement has nowhere this
Hon’ble court would reveal that the referred workman
has taken in his emploment any other person or persons
on the jobs which were been performed by him, without
first offering him re-emploment. The Central Govt. has
no material before it that the employer denied the right
of re-employment on this ground also is, therefore void
and bad in law,

It has been stated that the management of State
Bank of India entered into various bipartite settlements
with their staff federation, wherein it was /nter-alia agreed
1o extend certain facilities as welfare measitres to local
implementation committees {heretnafter called L.I.C.).
These LIC’s were to run the canteens which were being
subsidized by the Bank. The Bank otherwise has no legal
obligation to run the canteens in their branches and
offices but agreed to subsidies the canteens purely as a
staff welfare measure. The Bank agreed to provide space,
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utensils, electricity/fuel and a lumpsum amount to the LIC’s
per month, for the purpose of running th~ canteen.

The LIC is allocated funds out of Staff funds. The
said funds are kept by the LIC in a separate current account.
The canteen boy is paid the sum of subsidy received from
the Bank every month. His job is to prepare and serve tea
to the Bank staff and charge them for tea and other items
like biscuits etc. Which is normally maintained by such
canteen boys.

That, the referred workman similarly took up the job
of canteen running at Hapur branch of the bank from
28-7-1985 and continued to run the sarme on 28-9-1993, where
after he was removed by the LIC due to his unsatisfactory
services. He was, therefore, a self employed person who
was running the staff canteen availing the facilities provided
to the LIC by the Bank and was earning profits fromthe job
of running the canteen services. It may be pointed out that
during the long period of about 8 years of canteen running
never did he raise the demand of claim of absorption in the
permanent and regular services of the Bank.

That, there never existed and relationship of master
and servant between the Bank and the referred workman.
The Bank never exercised any supervision and control over
his canteen running business. He was pocketting the profits
of the canteen business himself. The role of the Bank in this
regard, can, at best, be termed as providing an incentive to
any person to take up the work of operating a canteen as
his own seif-employment.

That, occasionally the employer requires certain
casual nature of jobs to be done. The Branch Manager are
authorized to get such odd casual jobs done by engaging
casual workers on daily wages or per job basis and pay
them out of the petty cash. On such very few occasions
when casual jobs like fetching water, setting records and
stationary as an assistance to the record keeper were
required to be done, the employer offered them to the referred
workman and he worked temporarily on daily wages for
102 days during the pericd 23-3-1985 to 30-4-1985
(31 days), 1-5-1985 to 31-5-1985 (26 days), 1-6-1985 to
30-6-1985 (21 days), and !1-7-1985 to 27-7-1985 (24 days).
Again he was similarly engaged fora total of 40 days during
the period 1-3-1994 to 22-4-1994 irregularly on Rs. 40 per
day. Other that his employment as a canteen boy and casual
engagement as above, the referred workman never worked
as a permanent or temporary or regular or even casual
empioyee in the employer Bank.

That, it is submitted that even otherwise there are
rules of recruitment having statutory force in State Bank of
India and on person whether regular or permanent can be
appointed without first following the procedure laid down
for recruitment of each category of employee. The
engagement of persons on casual basis for casual nature
of jobs is not an appointment on substantive basis and
such casual and temporary persons, in accordance with

724 G1/2005--31

settled principals of law, have no right of reinstatement/
absorption.

Without prejudice to the above written statement
on merits, the employer/management submits their para
wise reply to the statement of claim of the referred
workman :

That the contents of para | of the statement of claim
of the referred workman, are absolutely false and baseless,
hence denied. The referred work man is put to strict proof
of having ever gone through the process of recrujitment
against any permanent and regular vacancy and having
been appeinted by an officer who is competent to appoint
any person on any post in the Bank. It is reiterated that he
was engaged as a purely casual worker for a total No. of
102 days during 23-3-1985 to 27-7-1985. The details of his
working during this period are as follows :

Dates
From To No. of Days
23-03-1985 30-04-1985 31
01-05-1985 31-05-1985 2%
01-06-1985 30-06-1985 2
01-07-1985 27407-1985 4
Total 102

He was engaged for running the canteen by the LIC
as a self-employment person. As a canteen boy he availed
the benefits of cash subsidy as well as utensils etc. as a
canteen boy he availed the benefits of cash subsidy as
well as utensil etc. Extended by the employer Bank to the
LIC. After 28-9-93 he was removed by the LIC due to
unsatisfactory services and from this date to 1-2-94 he

‘had no direct or indirect or any other kind of relationship -

with the Bank, The employer Bank again engaged the
referred workman as a casual worker to assist the record
keeper for 28 days during the period 1-3-1994 to 6-4-1994
and again for 12 days during 7-4-94 to 22-4-94. The details
of his engagement as a casual worker for a second spell
are as follows :

Dates
From To No. of Days
01-03-1994 05-03-1994 05
07-03-1994 09-03-1994 (it}
11-03-1994 12-03-1994 o
15-03-1994 19-03-1994 05
21-03-1994 25-03-1994 05
08-03-1994 31-03-1994 o
02-04-1994 01
04-04-1994 09-04-1994 06
11-04-1994 12-04-1994 2
[4-04-1994 16-04-1994 2]
18-04-1994 19-04-1994 12)
21-04-1994 22-04-1994 0
Total 40
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1t is categorically denied that for running the canteen
he was paid Rs. 25 per day. It is submitted that the LIC
paid him the subsidy of Rs. 300 per month till Oct. 90 and
thereafter Rs. 750 per month. The referred workman while
harping on his so called good performance etc. has kept
silent about the period from 29-9-1993 to Feb. 1994, He has
deliberately concealed this fact. The employer management
craves leave of this Hon’ble Tribunal to refer to their
submissions made in this regard in para 7 hergin above.

~ The workman applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement, The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

Heard arguments from both the parties and perused
the papers on the record.

It was submitted from the side of the workman that
he was engaped as Messanger, Peon since 23-03-1985 in
Hapur Branch of the Bank and he was paid Rs. 12/- per
day. The last spell as Messanger came to an end on
27-07-1985. Thereafter the workman was engaged as
Canteen Boy by the Chief Manager by the bank, Hapur on
28-07-1985 und was paid Rs. 25/- per day as wages and
continued to work as such till February, 1994 from
28-7-1995. He worked up to 22-4-1994,

1t was turther submitted that he has completed 240
days work and he should be regularized but he was
removed from servie. It was submitted from the side of the
respondents that the workiman admittedly was engaged
as Messanger from 23-3-1985 to 27-7-1985 and he has
worked for 102 days. He has not completed 240 days as
per his own claim statement. e has also submitted in his
claim statement that he was appointed as Canteen Boy on
28-07-1985 and continued as such till February, 1994, The
workman admittedly worked as Canteen Boy from
28-07-1985 to Febmary, 1994 and from 1-3-19941022-04-1994
he worked as Record Keeper as per the averments of the
warkman applicant. The workman has not worked for 240
days as Messanger in the year 1985 or in the year 1994 as
Record Keeper. According to his won admission he has
worked as Canteen Boy from 28-7-1985 to February, 1994.
The substantial question is whether a Canteen Boy serving
in canteen can be regularized or not. The Bank has given
details of the work of the workman and as per those details
of the workman he has never completed 240 days in any
year. Even if it is supposed that the workman has completed
240 days work in any of the preceding year, the substantial
question is whether Section 25 F of the 1.D. Act is attracted
or not.

It was submitted that Canteen is not statutory
canteen. it is only for the benefit of the employees and it is
run by lecal implementation committee as per circular
framed by the $BI. [t has been held in 2000 (80) FLR Page

653 by the Hon’ble Supereme Court that the Bank not
having any statutory or structural obligation or obligation
arising under any award to run such canteen cannot be
directed to regularise canteen workers. The employees
there of cannot be regularized. The workman admittedly is
a Canteen Boy from 28-7-1985 to February, 1994. The Bank
has no statutory obligation to run a canteen. The workman
was only a canteen boy and used to supply tea to the
employees. There are no statutory rules for setting up
such canteen. The workman has filed documents which
show that he has been paid out of the petty cash. The
Bank gives subsidy and payment to the workman has been
made out ofthat subsidy. He is not a temporary employee
of the Bank itself and he has not worked for 240 days as
Messanger or Record Keeper so his services cannot be
regularized. The bank was under no obligation to run
canteen hence the persons engaged in canteen cannot be
regularized.

The referenagsteplied thus . —

The action of the management of State Bank of india
in terminating the services of Shri Raj Kumar, S/o. Shri
Ramji Lal, Ex. Casual Messanger~cum-~peon w.e.f. 23-04-1994
and denial of re-emploment to him as per the provision of
Section 25 Hof the 1.D. Act, 1947 is just, fairand legal. The
workman applicant is not entitled to get any relief as prayed
for.

Award is given accordingly.

Date : 08-12-2005. R.N. RAl, Presiding Officer
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New Delhi the, 16th December 2005

S.0. 81.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 28
(e}2003} of the Industrial Tribunals, Patna now as shown
in the Annexure, in the Industrial Dispute between
employers in relation to the managenrent of State Bank
of India and their workmen, which received by the
Central Government on 15-12-2005,

(No. L-12011/20/2003-IR(B-T)
AJAY KUMAR, Desk Officer
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ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, PATNA

Reference Case No. 28(C) of 2003

Management of State Bank of India, Local Head
Office. J.C. Road, Patna and their workmen represented by
State Bank of India Employees Union (Bihar State}, 215,
Ashok Place, Exhibition Road, Patna.

For the Management :  Shri Sunil Kumar Upadhyay.

For the Workmien: Shri G.K. Verma, General Secretary
of Union,
Present: Om Prakash Sinha, Presiding

Officer, Industrial Tribunal, Patna.
AWARD
Patna, dated the 7th December, 2005

By adjudication Order No. L-12011/20/2003-IR(B-I)
dated 18-07-2003 the Government of India, Ministry of
Labour, New Delhi has referred, under Clause (d) of sub-
section (I) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947 (hereinafter to be referred to
as ‘the Act’), the following dispute between the
management of State Bank of India, Local Head Office, J.C.
Road, Patna and their workmen represented by the General
Secretary, State Bank of India Employees Union (Bihar
State), 215, Ashok Place, Exhibition Road, Patna for
adjudication to this Tribunal :—

‘‘Whether the action of the management of the State
Bank of India in terminating the services of Sri Ram
Prit Yadav, Rajesh Kumar Ram and Ratnesh Paswan,
part-time sweeper, w.e.f. 5th August, 2002 by the
management of State Bank of India, Darbhanga while
their case for regularisation is pending before L.T.,
Patna is justified? If not, what reliefthey are entitled
to?*"

2. On notices being served both parties appeared
and filed their written Statement.

3. The case of the workmen, as it appears from their
written statement, is as follows :

(i) The Darbhanga Branch of State Bank of India was
housed in a single storied Govt. premises prior to the year
- 1991. That the said premises was swept by one Dilip Kumar
Ram a part-time Sweeper who is said to be absent on
regular basis. That in January, 1991 this 8.B.1. Office was
shifted to its own Buiiding at Laheria Sarai, Station Road
having three floors, each consisting of approximately 72
sq. ft. carpet area. That this big carpet area required the
services of atleast three full-time Sweeper-cum-Furrash.

{it) 1t is stated that in January, 1991 the then Branch
Manager of S.B.1. selected the three workmen as part-time

sweeper-cum-furrash, namely Sri Ram Prit Yadav, Sri Rajesh
Kumar and Ratnesh Paswan, one for each ofthe three floors,
though, in fact, one fuil-time sweeper for each of the floors
was tequired. That though they were appointed as part-
time Sweeper-cum-Furrash, they were required to work
between 8 A.M. 1o 5.30. P.M. on all working days. That
from 8 A.M. to 10 AM. they performed the duties of
Sweeper-cum-Furrash and thereafter as messengers
performing the usual duties of that post till the closure of
the Branch Office.

(iii) It is the further case of workmen that instead of
regular subordinate cadre wage scale and other benefits,
each of these workmen was paid a paitry daily wage of
Rs. 10/- from January, 1991 to December, 1998 and Rs. 12/-
per day from January, 1999 to 4th August, 2002. That no
appointment letters were issued to these workmen. They
were also not allowed to mark their attendance in the Branch
Staff Attendance Register, That the attendance was marked
by officers in a separate Demy Book and as per the
attendance marked in this book they were paid their wages.
Initially, It is stated their attendance were marked by
Sri A.K. Sinha the then Deputy Head Cashier.

(iv) That whenever Messengers or Cash-Collies of
Cash Department went on leave or were deployed on other
work, the concerned workmen worked in the Cash
Department for packing of currency notes, for remittence
to Reserve Bank of India and also for burning of soiled and
nutilated notes of small denominations. The then Deputy
Head Cashier Sri A.K. Sinha used to mark the attendance
of these workmen in a Demy Book. At the months end the
dates of attendance were sent to Establishment Section of
the Branch for payment of wages on monthly intervals
through Petty Cash Register of the Branch.

(v) That in March, 2000, another part-time Sweeper,
namely Sri Kailash Ram was appointed as the services of
the concerned three workmen were regularily required for
‘Messengerial and Cash Collies works®. This Kailash Ram
too remained absent on a regular basis.

(vi) That in October, 2000 a full-time Sweeper, namely
Bishwanath Ram was appointed because these three
concemed workmen remained engaged in Messengerial
works during the working hours of the Bank,

{vii) It is further stated that these concerned three
workmen were also paid additional sums towards
compensation for performing the duty of fuli-time.
Messenger during 10.30 A.M. 10 5,30. P.M. in addition to
their daily wages of Rs. 10/- or Rs. 12/-, by deducting some
amount out of Wages paid to irregularily appointed
workmen, namely Sri Santosh Kumar Choudhary, Sri Deva
Nand Mishra, Sri Madan Rai, Sri Vinod Paswan, Sri Rajesh
Kumar Bhagat and Sri Rajesh Kumar Mandal.

(viii) Thatthese three concerned workmen were not
paid their wages directly, The Bank had adopted an anty-

‘worker/anti-labour practice so that the workmen could never
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claim for being, regulatised as permanent employees of
thaaBa.nk.

{(ix) The practice of payment of wages that prevailed
was that the total amount of the daily wages payable to
these three workmen was deposited every month in the
personal saving account number 20080 of H.K. Sen Gupta,
the then Record-Keeper of Darbhanga Branch by debit to
the Bank’s charges Account Mr. Sen Gupta prepared bills
under the following Head— **Daily Wages Bills of Coolies
engaged for Sweeping the floors as after shifting to the
new premises ex-cluding Holidays/Sundays as per the
existing arrangements made by the Bank’’. That on these
bills the signature of the three concerned workmen were
obtained in-token of their having received payments. On
these bills Mr. Sen Gupta also put his signature under the
remark. ‘* Amount paid by me as usual arrangements made
by the Bank’’. The Chief Manager of the Bank also put his
initial with date under his order for payment of the bills.
That the Branch Inspector, during the Audit and Inspection
of the Branch, had encircled such deposits in the Saving
Bank Account of Mr. Sen Gupta by Green Audit Pencil,

(x) It is further stated that after the retirement of
Mr. Sen Gupta the job of payment of wages to these
concerned three workmen was entrusted to B.N. Bishwash,
Stationary Incharge. That here the mode of payment was
changed and Bank’s Cheques were issued in the name of
Mr. Bishwash incorporating the remarks on the bills duly
passed for payment by the Chief Manager, which read,
‘“‘Please pay by debit to charges Account-Salary in the
name of B.N. Bishwash (Stationary Incharge by B. Cheque).
This arrangement will be applicable for one month’’, The
names of these three concerned workmen were also
mentioned in such bills, which were signed also by the
Chief Manager of the Branch. This arrangement continued
for several months and in every such bill of payment the
remark was made that the arrangement is for one month,
That after B.N. Bishwash the job of disbursement of wages
to the three concerned workmen was entrusted to
S.N. Mishra who started payment of the bill by Bank’s
Cheque and disburshing the amount to the concerned
workmen against their singatures in an Exercise Book. On
the bills the passing order was made by the Chief Manager
“with a remark, *‘Pay through Banker’s Cheque in the name
of Sri S.N, Mishra (Stationary Incharge)’’.

(xi) That in due course the work of payment of wages
to the three concerned workmen was entrusted to
A.K. Sinha, the then Deputy Head Cashier who marked
attendance of these workmen in the Bank’s Peon Book and
the bills were prepared on the basis of their attendance by
the Branch Zamadar, under his signature and it was passed
Yor payment by the Chief Manager of the Branch. The bills
were prepared by different Bank Employees. [t is stated
that R.B. Yadav and Lakhan Mishra demanded their share
for doing irregular work from the management and the
management allowed them to do so by showing on the

bills fake payment to one extra hand. That as per attendance
marking made by P.C. Sarkar, Deputy Head Cashier, the
payment made to these workmen were for Rs. 588/-, the bill
drawn by SriR.B. Yadav on 28-11-2000 was for Rs. 960/-.
That on 1-7-2002 Lakhan Mishra, Zamadar was paid
Rs. 60/- extra for fake payment to one extra person

0n9-6-2002.

{xii) It is further case of the workmen that the post on
which the workmen worked continuously since January,
1991 with artificial breaks on Sundays and Holidays are
permanent in nature and ¢an be termed as *‘Temporary’” in
view of definition given to such category of employees
under para 508(C) of Shastry Award and also retained in
para 2 }-20 of Desai Award.

{xiii) That at the time of their initial appointment the
concerned workmen possessed requisite educational and
age qualifications.

{xiv) That Ram Prit Yadav belongs to O.B.C. Class
and Ratnesh Paswan and Rajesh Kumar Ram belong to
Schedule Caste.

(xv) That the work and conduct of these three
workmen were all along found to be good and there never
arose any occasion to issue any memo eic. alleging any
misconduct on their part.

(xvi) It is the case of the workmen that the Union of
these workmen raised an Industrial Dispute in January,
2001, for regularisation of their services in subordinate cadre
of the Bank and after failure in this attempt the Assistant
Labour Commissioner {Central), Patna No. 2 submitted his
Conciliation Reportto the Govt. of India, Ministry of Labour,
New Delhi. The Govt. of India referred a dispute regarding
regularisation of services of these three workmen to this
Tribunal for adjudication. The matter is pending before
this Tribunal which bears Reference Case No. 12(C) 0of2003.

(xvii) It is stated that when the matter of regularisation
of services of these three workmen is still pending, the
management terminated their services without any written
order on 5-8-2002 and also without any notice or wage in
lieue of notice, thereby violating the mandatory provisions
of Sec. 25F of the Industrial Disputes Act, 1947. That in
view of all these facts the concerned three workmen are
entitled to reinstatement in service w.e.f. 5-8-2002.

(xviii) The relief sought by the workmen is that after
reinstatement, the three concerned workmen are also
entitled to become permanent with retrospective effect
under the relevant rules w.e.f. Ist January, 1991 i.e. the date
of their initial appointment as part-time-Sweeper in the
service of the State Bank of India, Darbhanga Branch with
all benefits available the permanent employees, Their
regularisation in service has to be as full time Workmen on
account of duration of service rendered by them.

(xix) It has been further stated that there is no mention
of Daijly Rated Workmen category in the Banks vide Shastry
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or Desai Award. Even temporary employees are given annual
increments (proportionately) which also has been denied
to these workmen.

(xx) That the action of the management of S.B.1. of
terminating the services of these three concerned workmen
on Sth August, 2002 during the pendency of another
Reference Case is malafide and unjustified.

(xxi) On these grounds it has been prayed that an
Award be made in favour of these workmen.

4. The Managetment has filed Written Statement in
which some objections regarding maintainablity of this
reference 28(C) of 2003 have been raised. It has been stated
the subject matter of complaint case No. I{C) of 2003
Reference Case No. 28(C) of 2003 is the same i.e the validity
of termination of services of three concerned persons. That
the relief sought in Reference Case No. 12(C) of 2003 is in
respect of regularisation of their services which can be
granted only when the termination of the services of the
three concerned persons are held to be bad. Therefore, it
has been stated, that under these circumstances either the
proceedings in Ref. Case No. 12 (C) of 2003 be kept in
abeyance or be taken up after the disposal of this reference
or both the references be heard together.

5. It is worth while to mention here that this point
was raised earlier just after filing of this reference. The then
learned Judge by Order dated 19-11-2003 held that as all
these cases do not stand on identical grounds, and issue
therein are not alike, it would not be possible to amalgamate
all these three cases for analogous trial. He accordingly
dismissed the petition for analogous trial. As the matter
has been earlier set at rest by this Tribunal, these points
raised on behalf of the management are un-called for and
redundand.

6. it has been stated on behalf of the management
that this reference is bad in law as well as on facts. Unless
there is a relation of Employer and Employee between the
Bank and the workmen, no industrial dispute comes into
existence, and no reference can be made under Section [0
of the Act. The reference made by the Central Government
is, therefore, without jurisdiction. It has all along been the
case of the Bank that the three concerned persons were
never the employees of the Bank in any capacity what
so ever. That the union has presumed that these three
concerned persons worked for some time whether as the
daily wage earner or casual worker, they get status of the
employees of the Bank.

7. That the Central Government notification also
does not correctly describe the name of the employer. That
the Chief General Manager, H.L.O....... Patna is neither an
empioyer nor he has everbeen concerned with the work of
the these three persons in any capacity. The casual work,
in fact, wastaken by some staff of the Bank and not by any
individual executive of the Bank. As concemed three
persons claimed to have worked at Darbhanga Branch of

the Bank, the incharge of the Darbhanga Branch and not
the Chief General Manager is the employer. Further the
Chief General Manager is not the competent authority for
appointment/termination of the services of the subordinate
Branch Staff,

8. It is well settled law that a union can raise a
dispute in respect of their memebrs only and not of any
outsider. Itis only a regular employee of the Bank who can
be a member of the union. The concerned three persons
were never employees of the Bank and, therefore, they
could not have become members of the union. In this view
of the fact the union is not competent to raise dispute on
behalf of these three concerned persons.

9. 1t is further case of the Bank management that
Darbhanga Branch of State Bank of India was shifted to its
own Building at Railway Station Road, Laheria-Sarai in the
year 1991. At that point of time the Branch had one part
time permanent sweeper who used to sweep and clean the
Branch. As this permanent part-time sweeper remained on
leave without any information he could not properly
discharge his duties of cleaning the premises of the Bank.
The premises used to be cleaned by the outsider sweepers.
Such outsider sweepers used to be paid at the Rate of per
day for the hours they cleaned the premises of the Bank
through any staff of the Bank, and they were at no time
appointed by the Bank in any capacity.

10. That the State Bank of India makes appointment
as per its Staff Recruitment Rules. In Bank, vacancies are
notified in accordance with the Rules and after following
the recruitment procedure competent candidates are
selected and offered appointment. In case of the three
concerned persons no such procedure was ever adopted.

11. That the appointment of these three concerned
persons, in whatever capacity, was made with an ulterior
motive of entry in the Bank’s employment through back
door by some persons of the Branch, who might have been
interested in them. Such appointment is illegal and void
ab-initio for all purposes.

2. That the Bank is already having one full time
sweeper, one haif and still another part-time sweeper on
3/4th of the Pay. They are permanent/incumbent of the
Bank. If any question of regularisation as full time Bank
sweeper at that Branch arises, these aforesaid part-time
sweepers will have their claimed at the first intance, and in
any case the question of regularisation of these three
concerned persons can come only after regularisation of
service of those part-time sweepers engaged by the Bank.

13. That the names of these three concerned
persons do not find mention in the Registers maintained
by the Bank.,

I4,  Thateven assuming that these three concerned
persons have worked in the Bank for longer time as daily/
casual workers this does not confer any legal right to be
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appointed on a regular basis or ¢ven for regularisation of
their services. For regularisation of services many factors,
such as existence of vacanices, sanction of posts, the
capability of the persons to be appointed on the post have
to be considered. As the three concerned persons were
never appointed by the Bank, no question of termination
of their services arieses. No work was ever given to these
three concerned persons even on daily basis.

15.  ltis further case of the Bank management that
in the Darbhanga Branch of the State Bank of India there
was never any requirement for full time, part-time sweeper
or sweeper-cum-Furass. The then Branch Manager never
took any interview nor sélected any person to work as
additional sweeper. He was also not authorised to make
appointment.

16. That these three concerned persons were never
engaged to work in the Darbhanga Branch of $.B.1. from
8 A.M. to 5.30 P.M. on any day. The concerned three
persons were given work not by the Bank but an employee
of the bank in his personal capacity. They worked only
between 8.30 A M. to 9.30 A.M. The Bank has its own
peon and as such there was no question of performing any
duty of messenger by the three concerned persons.

17. That the statement made n behalf of these three
concerned persons with regard to the rate and the days as
and when they worked are correct, but as they were never
appointed by the Bank, the question of regularising their
services in subordinate cadre wage Scale and other benefits
did not arise. As these three conccrned persons were not
recruited by the Bank, there was no question of issuance
of any appointment letter to them by the Bank. As they
were not the permanent staff of the Bank, the question of
making their attendance in the Branch Staff Attendance
Register did not arise.

18, That there were sufficient messengers in the
Branch for Cash Department and as such there was no
question of getting currency notes packed by three
concerned persons. The packing of currency is done strictly
as per the R.B.1./Bank’s Guide line. The payment of wages
was not made to the said thsge concerned persons by the
Branch by debit to the charges a/c. salary and allowances
because they were not the bank employees. The payment
of salary to the bank employees is not made through petty
Cash Register. The payment through petty Cash Register
is made for petty Works/Expenses.

19, It has been further stated by the Bank management
that the rate on which these three concerned persons have
been paid is correct. On occasions, it has been stated, they
might have been paid some additional amountbut that can
not be said to be a compensation paid for performing duties
of full time messenger,

20. That there is no question of any anti-labour
practice prevelling in the Bank. The concerned three

persons were engaged casually for casual nature of work
on the job work basis as and when required by the staff
member of the Branch and the payments were made by the
concerned staff.

21. That these three concerned persons were paid
by an employee of the Branch. The deposit of any amount
in the Account of the then Record Keeper does not prove
that they were employees of the Bank. The Bank never
paid any amount to them nor they were entitled to receive
any payment from the Bank.

22, That these three concerned persons were
engaged for the work of sweeping only as and when
required. They did not continuously work since January,
1991, The Bank has its own staff for this work,

23. That the claim of concerned three persons for
reinstatemnent in the Bank service is baseless and illegal.

24, On these ground, it has been prayed, that the
referrence may kindly be answered against the concerned
persons and in favour of the Bank.

25. From the respective cases of both the parties it is
clear that the three concerned employees, as claimed by
the workmen, worked in the Derbhanga S.B.1. Branch for
more than 240 days and thus they were ¢ntitled to be
reinstated in service w.e.f. 5-8-2002 with and all
consequential benefits with restropective effect. On the
other hand the Bank Management has claimed that these
three concerned persons were never the employees of the
Bank and were not appointed by the competent authority
of the Bank. That they were employed by some person of
the Darbhanga Branch of S.B.1. and they can notclaim any
permanent cadre in the Bank Service,

26  Inthe light of the respective claims of the parties
the Govt. of India, Ministry of Labour has made this
Reference to this Tribunal to decide the following issue;

““Whether the action of the management of the Stale
Bank of India in terminating the services of Sri Ram
Prit Yadav, Rajesh Kumar Ram and Ramesh Paswan,
part-time sweeper, w.e.f. 5th August, 2002 by the
management of State Bank of India, Darbhanga while
their case for regularisation is pending before I.T., Patna
is justified? If not, What relief they are entitled to?.”

27. We propose to examine first the documentary
and oral evidence adduced on behalf of the management.
The management has filed (i) Photocopy of chapter 22 of
Bank's Reference Book on staff matters Volume-2 from pages
453 to 460 (Ext.M). (ii) Pay Sheet of Darbhanga Branch of
State Bank of India regarding subordinate staff for the
monthof December, 1997, April, 1998, June, 1998, December,
1998, May, 1998, March, 2000, May,2000, July, 2003,
August, 2003, and December, 2003 consisting of 22 pages
(Ext. M/1).

(iii) Photocopy of Attendance Register of Darbhanga
Branch of State Bank of India regarding subordinate staff
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from 21-3-2001 to 26-3-2002 consisting of 30 pages
(Ext. M/2).

28. The Bank has examined two MWs. MW.1 was the
ChiefManager, S.B.1., Darbhanga City Branch during the period
from July, 2001 to July, 2003, and M. W 2 was the Manager of the
S.B.I, Main Branch, Darbhanga in the relevant period.

29. Bashisth Choudhary, M.W.1 was the Chief
Manager of S.B.1., Darbhanga City Branch from July, 2001
to July,2003. He has stated that he knew all the three
concerned persons (Workers). That during his tenure these
three persons worked as sweepers in the Bank on daily
wages and a sum of Rs. 10/- per day was a paid to them as
their wages. They used to work between § AM. to 10A.M.
and thereafter they left the Bank premises. That there were
permanent and part-time sweepers in the Bank and these
three persons worked in their absence, and they were never
appotnted in the Bank service. Their attendance were never
marked in Register and they were paid through vouchers
by Petty Cash or Charges Accounts Service. Their services
were never terminated by the Bank. The Branch Manager
has no power to appoint sweepers. No work was taken
from these three persons by the Bank after 10. A.M. There
was no relation of employer and employee between the
Bank and these three persons. In his cross-examination he
has stated that appointment of sweepers is made by the
Bank and not by the Bank Manager. He could not say who
took work as sweepers from these three persons. He has,
however, admitted, that permission for sweeping the Bank
premises is obtained from the Branch Manager. That there
is no category of casual labourer in the subordinate staff
of the Bank. He has further deposed that during his tenure
as Chief Manager of Darbhanga Branch of S.B.l. a
conciliation Proceeding had taken place regarding which a
Failure Reportwas sent. Thaton 30-5-2002 the Central Gowt.
made reference of disputes of these three persons. That as
he did not remove the workmen there was no question of
obtaining any permission from the Tribunal to remove them.
He could not say as to who had removed these three
persons. Deposing further he has stated that since 5-8-
2002 he never saw these three persons working in the
Branch Office. That he did not obtain any permission from
his higher Officers regarding retaining these three persons
in the service. Regarding mode of payment to the workers,
he had stated that payment was made to the workers on
written report of the persons who had engaged them for
work in the Bank. So far he knew the attendance of these
workers was not made and he had no knowledge of any
paper regarding payment to these workers filed by the Bank.
He has, however, admitted that he has put his signature on
Ext. W/} series which iseq. a voucher dated 1-7-2002. He
has further stated in his evidence that there was no such
rule in the Bank to pay the casual labourer through via
media. He has admitted, however, that the maode through
which payment was made to these three concerned persons
was not the mode of payment prevailing in the Bank.

30. Sri Mahesh Jha M. W .2 was the Branch Manager
of Darbhanga Main Branch, S.B.1,, Darbhanga at the
relevant time. He has stated that it was not a fact that in
year 1991 interview of some persons for the post of
Sweeper-cum Furass was taken. That he had not appointed
workers namely Ratnesh Paswan, Rajesh Ram and Ram Prit
Yadav. That there is no circular in the Bank empoweting
the Branch Manager of the Bank to make appointrment of
Class IV subordinate Staff. That such appointment could
be made only with the permission of the Controlling Officer.
‘The three concerned persons never gave to him their
School Leaving Certificate. Their attendance were not
marked in the Attendance Register. Ext.W-series
(Consisting of 14 pages) was shown to this M.W.2 and he
said after going through it that this was not an attendance
register, and it did not bear the signature of any Officer of
the Bank. That Bank had filed attendance register which
was marked as Ext. M/2. He has further stated that he did
not know whether the names of these three persons were
mentioned in the Muster Roll. That payment is made to the
casual labourers or Coollies through Petty Cash for the
work rendered by them for 2 to 4 hours. Payment to the
labourers can be made also by reimbursement to a Bank
Employee.

He has further stated that there is no word like
“irregularily appointed” in the Bank. By this he has meant
that no irregular appointments are made in the Bank.
Sweepers work in the Bank before the opening time of the
Bank. The Sweepers do not discharge the duty of the Bank
Massengers. He did notknow whether any application for
regularisation of services of these three concerned staff
was filed or not. In course of his Cross-Examination he has
stated that Sweepers are called subordinate menial staff.
He did not know whether the Branch Manager of the Bank
had discretionary power to appoint menial staff before 1994.
He has stated that Ext. M/2 did not bear the signature of
any menial staff. He did not remember whether he had given
a written order to the Head Clerk to get the Bank premises
cleaned by Part-Time Sweepers. He also did not remember
whether he had given any such oral order. He has further
stated that Part-Time- Workers are paid on prorata basis for
their working hours. That there was no separate rule in the
Bank for payment of daily wages. He did not remember
whether any infromation regarding the staff (Workman)
was sent to the Authority of the Bank or not. He did know
how much payment was made to the worker for the work
done by him for mare than twa and half hours. As the three
concerned persons were not appointed by the Bank they
were not paid as Part-Time Employees. Payment was made
to the workers on a written report given by the Head Clerk
or some Senior Officer of the Bank that they performed
work in the Bank.

31. From the evidence ofboth the M.W.'s. it is clear
that these three concerned workman were not employed
by the Bank rather they were employed by some Officer of
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the S.B.1. Branch, Darbhanga and payment was made to
them by those officers. Both of them are not ina position
to say as to which officer had appointed these three
concerned persons and made payment to them. It is also
clear from their evidence that no interview was taken of
these concerned three persons and they were never
appointed in the service of the Bank. They were even not
paid as Part-Time Employees. It is thus clear that from the
very beginning the Bank has taken the stand that these
three concerned persons were not appointed by the Bank
and so they are not entitled to be reinstated in the service
of the Bank.

- 32. 1t has been discussed above that names of these
three concerned persons do not find mention in Exts. M |
to M/2. So, it is clear that by both oral and documentary
evidence the Bank Management has tried to establish that
these three concerned persons were never engaged by
any competent authority of the Bank.

33. Attendance Sheets consisting of 14 pages of
these three concerned workmen is peonbook of Darbhanga
Branch marked by the staff other than them for the month
of June, 1996 to June, 1999, have been filed on behalf of the
workmen. [n these sheets the names of all three concerned
persons namely Ram Prit Yadav, Rajesh Kumar Ram and
Ratnesh Paswan have been mentioned. This has been
marked Ext. W-Series. The payment vouchers marked Ext.
W/1-series consisting of 19 sheets have been filed on behaif
of the workmen, From their perusal it appears that these
three concerned persons have received money in token of
which they have put their signatures on these payment
vouchers. Another document filed on behalf of the
workmen is Darbhanga Branch voucher showing payment
of wages (0 Collies engaged for sweeping the Branch on 4
days @ Rs. 60/-per day i.e. total amount of Rs. 960/-. This
has been marked as Ext. W/2. Darbhanga Branch voucher
showing payment of wages to Collies engaged for sweeping
the Branch on four different dates @ Rs. 65/- per day i.e.
total Rs. 910/. This has been marked as Ext. W/3. The
workmen have filed Darbhanga Branch Debit Slip for
Charges Account Banker Cheque dated 6-1-2001 for Rs.
910/-, This has been marked as Ext. W/4. Darbhanga Branch
voucher showing payment of wages to Collies engaged
for sweeping the Branch on three different dates @ Rs.60/-
per day i.e. total amount of Rs. 960/- have been filed which
is marked as Ext. W/5. One Darbhanga Branch Debit Slip
dated 13-2-2001 for Rs. 960/~ has been filed on behalf of the
workman, which is marked as Ext. W/6.

34. We have noted above that in Ext. W-series the
names of all these three concerned persons have been
mentioned. In W/1-series there are signatures of these three
concerned persons for having received payment for their
waork from the Bank. From these papers it is clearthat these
three concerned persons worked in Bank in the capacity of
Sweepers or Collies.

35. Now we take up for discussion oral evidence
adduced on behalf of the workmen Rajesh Kumar Ram
(W.W.1) is one of the concerned persons. He has stated
that he alongwith two others namely Ratnesh Paswan and
Ram Prit Yadav had worked in S.B.1. Branch Darbhanga
from January, 1991 to 5th August, 2002 as temporary Part-
Time-Sweepers-cum-Furass, That from 8.30 AM.to 12ZAM.
he worked as Sweeper and thereafter he rendered other
services in the Bank till evening. His other two companions
also discharged the same work alongwith him. That he
worked in the Bank each and every day except Sundays
and Holidays. He has further stated that one reference was
pending before the Tribunal bearing Ref. No.12(C) 0f 2003
for regularising his service in the Bank.That in the mean
time the Bank removed him from the Bank services w.e.f.
5-8-2002. At that time Bashisth Narain Choudhary (M. W.1)
was the Chief Manager of the Bank.No notice or order of
removal was served on him by the Bank. No wages was
paid to him by the Bank at the time of his removal. He could
not say whether the Bank had obtained any permission
from the Tribunal for removing him from the service. That
after his removal the Leader's of Union had met the Bank
Manger but he was not reinstated and since then he has
been unemployed . In his cross-examination he has stated
that after his removal from Bank no interview for the post
of Sweeper was taken by the Bank. He could notsay that a
Branch Manager of the Bank could only recommend the
names of the candidates for their appointment and he was
not authorised himseif to make appointment. He has
condidly admitted that he had received no letter for his
appointment. That he appeared for his interview before the
Bank Manager who asked him to come on duty from the
following day. On that day he submitted his School [.eaving
Certificate before the Manager. At that time he received
Rs.10/- per-day as wages. Desposing further he has stated
that the Bank is opened at 8 A.M. by the Zamadar of the
Bank. Thathe used to work for 285 to 290 days in a year.
That he has his family members. That after removal from
the Bank service he has no other means of his livelihood.

36. From both oral documentary evidence, it appears
that the workmen have established their case that they
used to work in the Bank for more than 240 days and their
services were terminated by the Bank without any notice
or payment of wages to them as provided under the Act.
We have discussed above that attendance sheets
consisting of 14 pages of these three concerned workmen
has been filed on behalf of the workmen (Ext. W-series). 1t
is clear from the perusal of this attendance sheets that
there is mention of names of these three concerned
workmen. Besides that the workmen have also filed photo
copies of payment vouchers consisting of 19 sheets (Ext.
W-1 series). It is clear from the perusal of these payment
vouchers that these three workmen have put their
signatures in token of their having received the payment
from the Bank. The Bank management has not controverted
or denied Exts. W and W/1-series.
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37. Fromthe W.S, ﬂled on behalfof the managemenl
It Is cloar that through out the case of the Bank Management
has been that these three concerned workmen were never
appolnted In the Bank service by the competent authority
of the Bank. No Interview whatsoever was given to these
concerned three persona. It has, however, been admlited
by the M. Wx,' that these coneerned three persons were
engaged by the Bank for aweeping the Bunk premises on
Part=Time basls, From thelr evidencs It Is thus elear that
these three concerned persons worked in the Bank, may
be, as Part-Tine workers, This fuct therefore stands proved
that the Bank Management of 8.8.1,, Darbhanga Branch
took work from these throe concerned persons on femporary
bas|w as Part=Time Workers,

38, The faet that these three coneemed persons were
engaged in the Bank service on temporary busis having
been proved, the ext polnt that cornes for eonsideration is
whether the previsions of the Act were followed by the
Bank Management while remeving these three voncerned
persans fron the Bank serviee. It was submitted on behalf
of the weorkmen that sinee these ¢oneerned weorkinen
rendered continuous service the management ought to
have not retrenched them witheut fulfilling the eonditlan
Inid down in See. 25F of the Industrial Disputes Aet, This
Seetion luys down the follewing eondltions te be fulfilled
by the emplayer before remaving these warkmen from
seryige:

(8) Te give the workmen one menth's notiee In writing
indieating the reasens for their retrenehment.

(h) Te pay the warkmen compensation sguivalent to
|5 days' average pay for every eompleted year of
continueus service oF any part thereof in excess of
si% months, and

(e) Toserve the netice op the appropriate Gevt. in the
preseribed manner.

1t was submitted further that due te nen-fulfilment of
any af the abave mandatery provisions, the retrenchment
of these three concerned workmen is bad in law, In suppert
of the aforesaid contention the Learned D.R. relied en a
ruling reported in Sundramoney Vs. State Bank of India,
Madrass (1976-A.1.R.=8C=1111). He also referred te
gnother ruling reperted in Swadesamitren Lid, V. (heir
workmen (1960-(.L.L.J=504-8C). }t has been held in this
ruling that where retrenchment is found te be illegal and
invalid for non-compliance of the mandatory requirement
of See. 25F of the Aet, it is imperative for the Tribunal to
Award the rejief of relnstatement with full back wages and
it has ne discretion to Award any ether relief.

39, ttwas nextargued on behalf of the workmen that
in addition to vielating the mandatery provisions as laid
down U/s. 25F of the Act, the management has aise violated
the mandatory provisions of Sec. 33 of the Industrial
Disputes Act. In this regard we would like to quote the
relevant part of Section 33 of the Act. Section 33(3) lays
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dewn that no emplayer durlng the pendeney ot‘ any sueh

proceeding in respect of an Industrlal Dispute shall take
any actlon agalnet any workman by discharglng and
punishing him by dlsmiesal or otherwise witheut the
oxprons permlission in weiting of the Autherities before
which the proceeding Is pending, It is clear from the facts
of the case that the munagement did not take axpress
permisslon (n writing ofthe autherity, the Presiding Officer,
Inclustrial Tribunal, Patra before whom the Reference about
ropularlsation of service of the three coneerned werkmen
wans pending for adjudieation before terminating their
serviges, This reforence was made te the Industrial Tribunal,
Patna which was hurbered ax Ref, Case No. |2C of 2003,
The permission of Industelal ‘Tribunal, Patna ought to have
boen obtalned by the Bank management before removing
their services, bui thiv wan not complied by the Hank
Management, it in eloar that the Bank Management has .
vinlated the mandatory provisions of the Aet,

A0, In this regard we would like 16 quoie extracts
from a ruling reporied in A.LR. 2005-8€:2799 (Bank of
Baroda Vs, Ghemarbhal Har)ibhai Rabarl, The facts of this
ruling are fully identical with the facts of the instunt case.
In para B of the ruling it has been heid

*While therg I8 ne doubt in law that the burden of
pruof that a elaimant was in the employment of a
management primarijy lies en the workman who elaims te
b a workinan. The degree of sueh proof'so reguired, weuld
vitry from ease 1o case, In the instant ease, the werkman
has established the faet which, of courne, has nat been
denied by the Hank that he did work as a driver afthe car
beionging te the bank during the relevant peried which
come le more than 240 days ef work, He has produced 3
vouehers which shewed that he had heen paid certain sums
of money tewards his wages and the said amount has been
dehited to the aceount of the Bank. As against this, as
found by the fora below, ne evidence whatsoever has
been addueed by the Bank to rebut even this pisee of
evidence produeed by the workman. [t remained euntended
by filing a written statement wherein it denied the claim of
the workman and taok up a plea that the employment of
such drivers was under a seheme by which they are, in
reality employee of the exeutive soncerned and not that of
the Bank; none was examined 1o prove the scheme. No
evidence was led to establish that the voughers produced
by the werkman were either nei genuine or did not pertain
te the wages paid to the workman. No explanation by way
of evidence was produced te shew far what purpose the
workman's signature were taken in the register maintained
by the Bank. In this factual background, the quesiten of
weorkman further proving his case does not arise because
there was no challenge at all to his gvidence by way of
rebuttal by the Bank.”

4t, From the facts of this case it is clear that the
workmen have produced 19 payment vouchere Ext. W/1-
series which bear the signatures of these three concerned
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persons. This also shows that the workmen have worked
fore more than "9 davys and the amount paid to them has
been debited t¢ '~ Account of the Bank. The Bank has
not challenged these payment vouchers Ext. W/1- series.
The Bank also has not challenged the 14 attendance sheets
(Ext. W-serics) in which the attendance of these three
concerned workmien has been marked. In the light of series
of the evidence produced by the workmen it clearly stands
proved that these three concerned persens worked in the
Bank continuously for more than 240 days.

42. Now, | would refer to some pleas raised by the
Bank Management, The management has contended that
the reference to the Tribunal is bad in law. 1tmay be stated
here that this guestion ought to have been challenged
before the lon'ble Patna High Court, but the Bank
Management failed to do so. This plea, therefore, must fall
to the ground.

43, ltis the next piea of the Bank Management that
the Union Is not competent to raise a dispute on behalf of
these concerned three workmen or even to pursue the
Reference Case on their behalf. In answer to this plea of
the Bank Management it was submitted on behalf of the
workmen that as per provisions of Sec. 36(1)}{C) of the
Industrial Disputes Act. 1947, where the worker is not a
member of any Trade Union and if he is a party to the
dispute, he is entitled to be represented in any proceedings
under this Act, by any member of the executive or other
office bearer of any Trade Union connected with or by any
other workmen employed in the Industry in which the
worker is empioved, and has authorised the said office
bearer to represent him. That in this case the three
concerned workmen authorised Sri G. K. Verma, General
Secretary of the Sponsoring Union and Sri P. 5. Pal,
Organising Secretary of the Union in the event of absence
of the General Secretary through their letter of authority
dated st August, 2003 which was addressed to the
Presiding Cfiicer of this Tribunal. In view of all these facts
allthe requirements laid down U/S. 36(1(C) ofthe Act are
fulfilled. It was turther submitted on behalf of the workmen
that it is the same Union which had espoused the earlier
Reference No. 12 (C) of 2003 during the pendency of which
the services ot the three concerned workmen were
terminated. From the consideration of the argument
advanced on behalf of the workmen it is clear that the pleas
of the Bank Munagement have no legs to stand and,
therefore, must fail to the ground.

44. In the Kght of aforesaid discusaion of the materials
on the record anid the evidence adduced on behalf of the
parties we are of the opinion that the action of the
management of State Bank of India in terminating the
services of Ram Prit Yadav, Rajesh Kumar Ram, and Ramesh
Paswan, Pari-iime Sweeper w.e.f. 5th Augst, 2002 while
their case tor regularisation was pending hefore the
Industrial Tribunal, Patna, is highly unjustified and illegai.
Therefore, they are entitled to be reinstated in the ssrvice

of State Bank of India w.e.f. 5th August, 2002 with all the
consequential benefits attached to their posts.

45. The order of the Bank terminating the service of
these three concerned persons is hereby set-aside. The
State Bank of India is ordered to reinstate Ram Prit Yadav,
Rajesh Kumar Ram and Ratnesh Paswan, Part-Time
Sweeper in service and pay them all the allowances etc.
with effect from 5th August, 2002, This order must be
implemented within a period of one month from the date of
publication of the Award.

46. Award accordingly.
OM PRAKASH SINHA, Presiding Officer
7§ faweft, 16 fewwar, 2005

&, 3. 82.— i faarg srfufram, 1947 (1947
FT 14) T U 17 F TV H, FHT TWER Gt wh F
weE % Hag FareE o 39wl ¥ o, ey
fafde sfifire fyag & o =mney, e % Yo (S
AT 31 € U-21/96 ) WehIfora wadt &, S Fta W
W1 15-12-2005 I W< T3 =1 |

[Ho UA- 41014/3/2005-318 IM(H-1) ]
39T FHR, S Afuwi

New Delhi, the 16th December 2005

§.0. 82.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. IDA No.
21/96) of the Labour Court, Solapur now as shown in the
Annexure, in the Industrial Dispute between the employers
in relation to the management of Central Railway and their
workman, which was received by the Central Government
on 15/12/2005.

[No. L- 41014/3/2005-IR(B-1)
AJAY KUMAR, Desk Officer

ANNEXURE

IN THE COURT OF JUDGE
Il LABOURCOURT, SOLAFUR
AT:SOLAPUR

Ref. IDA No. 21/96

Adjudication between :—-
Divisional Manager,
Central Railway Division,
Solapur

AND

Bharat Limba Kokate,
Rpa:- Vitthaiwadi,
Post. Uplai.

Teh. Madha,

Dist. Salapur
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Corum: Shri. 8.K. Shalgaonkar. The Presiding Officer.

Appearances:- Shri. G. H. Kulkarni, Advocate,

"for Ist Party.
Shri. A. V. Kakade, advocate, for IInd Party.

AWARD

(Dictated and Declared the open court on 14th Sept.
2005)

L. 1t is an industrial dispute as defined u/s. 2(a) r/s.
sec.2(k) of the 1. D. Act, 1947, referred to this court for
adjudicaton of the same, by the appropriate Govt. i.c.
Government of India through its Labour Ministry, vide its
order dated 17-4-93 below Exh. 0-1 as per its deligated
powers of Sec. 10(2A)(1D) of the L.D. Act, 1947. For the
demand as mentioned in the schedule thereof.

2. In response to the same the second party
workman has filed his statement of claim below Ext.U-2 on
12-9-97 whereby it is contended and that could be taken
down in brief are as under :

That, the second party workman got initially
employed with the first party Raliway Dept. in the year
1977 as a Gangman with its Kurdwadi Sub. division and he
continuously worked with it upto 18-11-86. However,
according to the said workman one Shri. Tatpate Sahab on
19-11-86 as orally terminated his services without assigning
any reason for the same.

3. The second party workman has stated further
therein that at the time of his impugned termination he was
neither was issued with a notice for a month nor paid notice
pay in lieu of notice no retrachment compensation was
paid to him. Similarly no seniority of workers as per their
gradation got maintained, nor published on the notice
board. Same Juniors have been retained after his impugned
termination so taken place and thereby violated alt the
provisions of I.D. Act, 1947.

4. He was drawing Rs. 200/- p.m. tceards his wages
last drawn. He was not issued with any order of termination
nor any enquiry was made but his 12 years continuous
service got set off finally that too orally which is void
ab.initio. Therefore his prayer that he be granted with
reinstatement with continuity of service alon with payment
of full back wages w.e.f, 19-11-86.

5. Below Ext.C-3 there is a written statement s0 filed
on record on 16-9-98 wherby it is contended and that could
be taken down in short are as under:

That, the very reference IDA matter is neither
maintainable nor legal under the provisions of the Law.
Similarly the second partyhasnot given any demand notice
to the first party, on that ground as well as there has been
an inordinate delay in approaching the concerned authority
which remained unjustified, on this ground also the
reference be rejected with costs. '

6. Itis specifically denied that the second party was
working as a Gangman with the first party since 1977 and
also denied that one Shri. Tatpate Sahab had orally
terminated his services on 19-11-86.

7. However, it is the case of the first party that
the second party had worked as a casual labourers/
Gangman right from 1-3-78 to 3-2-83 in a broken spell. during
that period he had worked only for 473 days with the first
party.

8. Inthe year 1982 the second party was directed for
medical examination, whereby he was declared medically
unfit for ‘D’ - 1 classification, but fit for ‘C’-1 classification,
hence he was not considered for the post of Gangman.
Later on he was engaged as a casual labourer on 4-2-83
and worked upto 2-10-83 in broken spell, but the second
party has not turn up-for work and remained absent from 3-
10-83 onwards as he was not fit for the post of Gangman,
but thereafter he did work as a Khalashi.

9. Thereafter the second party had worked and was
engaged for a specific period and for specific work for 13
days with . W -from 6-11-86 to 18-11-86 for Kartiki Festival.
He was well aware of this fact of his appointment was for
specific work and specific period and since it got expired
the services of the second party came to an end
automatically,

10.1t is the case of the first party further that the
second party did not worked continuousiy in any one of
the year, nor worked 240 and days in any calender year,
hence the provisions of the 1. D. Act, 1947, on that count
were not required to followed by the first party.

11. There was a complete ban on engagement of
casual labourers by the first party w.e.f. 17-1-81 and hence
no casual labourer was engaged with it, as no work was
available with it and as he has been - declared medically

-unfit by the concerned authority, hence he could be

engaged as a Gangmen. There was also no vacancy with
the first party. Therefore the case of the second party be
rejected with costs as pastly prayed therein.

12. Below Ext. U-4 the second party has produced
on record xerox copy of his service book vide no. 252478
meant for record of service as casual Jabourer and also
copy of the concilation failure report by the Govt. of India
Minstry of Labour office dated 3-8-94,

13.Below Ext.U§ the originai record of service as a
casual labourer Booklet got filed by the second party with
the list below Ext.U5 on 16-8-05.

14.0n the basis of the rival contentions of both the
parties to the litigation this court has framed issues below
Ext.02 on 15-7-05 and the same are being answered by this
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court through it findings of ¢ourse with the reasons
thereal are us wider :

ISSUES FINDINGS

L Does second party workman prove
that he has campleted 240 dayy service
dueing e 12 inanths last preceding
the dute ot wermination w.e.l,}9-11-86
as perus JSHalLD. Aet, 19472 A No

b

Does hie further prove that his services

were tenminated in breagh of sectlon

25F of the 1 1), Actr/w Rule 80/8 | of

the 1.12.( Rombay) Rules, 19877 .No

3. Inalternaive, the tirst party employer
prave that the second party workman
way ppointed for specilfic period and
for spevific work as a casual labour.
Henee 108 cavered under See.2(00)
(hhy of'the 11 Act, (9479

4. Thuy, does bastly second party workman —— No as per
prove that he is entitled to be granted  flnal award
with reinstatemant with continulty of 8o passed
serviee alongwith payment of full back 1oday in
wagesw.e.l 19-11-85.7 the second

§. What is the finat order/award.? session,

REANONS

18. Heard Id. advoeate Shri, Kakade for the second
party workman on 6-9-058 and the id, advoeate Shri. G.H.
Kulkami for the first party department has filed on record a
written nates of arpuments below Ext.C-12 and eitations
with eompiiation below Ext.C-13 on 12-9-08 respectively,

ISSUENO

16, In this connection the second party workman
has prelerred o remain absent and alse not adduced oral
evidence till the Jdute except his purshls so flled on reeord
below Ext. 117 an 16-8-08 with the say that the second
party does nol wint to lead any oral evidenee under the
signature of his 1d. advocate on record, His originai service
baok titled as "Recard of Service as casual labourer” does
show that in all right from 1-3-78 1ill 4= 1-83 he attended his
work and worked for in all total 819 days 1.e. during the
span of & years e worked aceordingly. OFf eourse, that is
as the title goes as the casual labourer, it s with affixing
photagraph duly filled in with his name and ¢ertified with
the signature of kurdwadi Railway Central Railway. Dist.
Selapur, the employer with its seal and signature thereof .
The nature of job on initial employment vide para 7 so
shawn therein as a Gangman.

A e

17. Then later on in the said book (original) the entriea
ol his otal work of 632 days. during the period from 4-6-80
to 3-4-82 tatal numberof days he worked as 632 days. On
the last page thereof entries of his work duly signed and
cortified by workshop Inspector (Bridge and floud) Solapur
shown aa for 89 days he worked with the remark “discharge
on completion of river gaging work™ and lastly he has baen
shown to have been worked during the period from 6.4 1-86
o 18-11-K6 total of 13 days he worked duly signed and
certified with the signature of his employer Kurdwadi Small
Line Centrai Railway Kurdwadi. Dist. Solapur, 1t goes to
show and establish except this original hls service book on
record with the list below Ext.L-6 the second party has
produce on 16-8-05 through his adv. on record, but te
substantiate and eorroborate the same he himself has got
not examined before the court on oath despite of sufflclent
pppertunlty so given to him 1o do so. the second party
workman did not prove it of course through the cogent
avidence before the court that he had worked for more
than 240 daya of service in ench year myuch less inthe last
preceding 12 months to the date of hls impugned
termination i.e. dated 18-11-86 onrecord,

18. On the other hand from the very malerial on
record presisely the original book let of record of service as
casual leave with the listbelow Ext.U-6, in the year 1986 it
seems that the second party had warked 89 days only
during the period of 19-7-86 to 18-10-86 for a specific work
for a specific period and got discharged as endorsed there
in by his employer after complgtion of “work of river gaging
work" thereafter he was employed as a casual {abouer for
13 days during the period from 6-11-86 to 18-11-86 only.
Accordingly it is held that the second party workman has
utterly failed to prove this issue of course through the
cogent evidence that he had completed 240 days of
continuous service during the iast preceding 12 months to
the date of his impugned termination i.e.19-11-86 within
the meaning of ape. 25-P of the 1.D. Act, 1947, hence it ls
required 1o be answered negatively for the reasons as
discussed above,

ISSUE NOS. 2 and 3:-

19. Since the issue nos. 2 and 3 are interdependant
and Interlocatory ane their comman finding and answer Is
required to be given by this court in order to malntain s
brievity and avoiding its overtaping of the same,

20, No doubt in the canciliation proceeding which is
part and parcel of the reference IDA matter the first party
depariment did not appear at all nor filed any reply as
rellected in the last para of the very conciliation failure
repart conkisting of 2 pages dated 3-8-84 but for the first
time in his written statement below Ext.C-1 vide para 11 has
taken the plea by way of defence thergin with the say that
the second party workman was employed as 8 casual labour/
Gangman during the period of 1-3-78 10 3-2-83 in broken
apells and later on as he was found medieally unfit for D-1
rlasgification but medically fit for C-1 elassifleation he was
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not considered for the post of Gangman, Again ho was
employed ay o casual labour during the prelod of
4-2-83 t0 2-10-83 and later on two dlfferent occassions he
warked only for specific period for specific work and 13
days Instly as n casual labour enly. Put to support his fact
the first party Dept. has neither produced a single pigce of
documentary evidence nor adduged oral evidence from its
yide but preferred to flle its ovidence closing purshis below
Ext.C-11 on 24-8-08,

21, Hoawever, on the basis of material on record as
discussed sbove more particularly on the basis of and on
the strengh of negative findings so given by this court to
issue No. | as above in the foregoing paragraphs of this
Judgement. It is held that the second party workman has
iotally failed to prove this lssue that his services were
terminated orally in broach of Sec. 25F of the 1.D. Aect,
1947, v/w, Rules B0/8 | of the 1.1, (Bombay) Rules 1957 on
the date of his impugned termination l.e. on [9-11-86,
Accordingly issue No. 2 stands answered negatively.

22. With regard to lssue No. 3 the first party for
want of iota of oral as well as documentary evidence from
its side of course through the cogent evidence before ths
court that the sald appointment of the second party
workman in its empioyment was as a casual labourer fora
speelflc purpose specific period hence it was eovered u/s.
2(o0)(bb) of the 1.D. Act, 1947, hence it is also answered
negatively.

ISSUENOS. 4 and 81—

23. In this connection on the basis of the negative
answer the court has given wlith regred fo issueno, | and 2
es above the second party workman is not deserve to be
granted with any relief as he prayed for s it Is ohserved
that the second party workman has not shown any keen
intereat in prosecuting this listreal sense of the term. The
court does find sum and substance in the written
submission below Ext. C~12 the first party has made that
there has heen latches on part of the secand party In raising
an Induatrlal dispute after fapse of nearly 10 years as such
no industriel dispute did exist on the date of the refersnee
IDA matter. Hence they have raferred to and reiied upon
the latest Judgement of Hon'ble Supreme Court of India in
the matter between Haryana State Coop, Land Deveiopment
Bank V/s. Neelam reported In All Indis Services law
Journal Vol, IV 2008 (2) page 218 in which Hon'ble
Supreme Court of India held that :

e Plea to rejoct the application filed after 7 years
as she was walting for result of cases flied by ethers—
Plea of limtation oppased on ground that no limitation
is provided undar the Aet—Right but then ene eannot
have liberty to enme at any time—Court must consider
the conduet of party while entertaining delayed ease—
. Here the respondent was not careful and had even
accepted another employment.— Conaidering the
gireumstances held the High Ceurt ought not te have
entertained the matier,”’

Leter on he has refer to und relied upon the Judgement
of Hon'ble Punjsb and Haryana High Court and of our
Hon'ble Bombay High Court and the respective Law so
laid down therein has been since in tune with to that of the
Hon'ble supreme Court of Indin's Latest Judgement (Supra
All Indla Services Law Journal Vol, 6,2005(2) page 218,
hence not reproduced helow,

24, However, it seems from the material on record
that as sgainst the impugned terminstion of the second
party which (s the oral one dated 19- 1 1-86 the sccond party
workman it seems from the very eoncillation failure report
dated 3-8-94 that for the flrst time the second party wotkman
has rajsed an Industrial dispute vide bis lotter dated 27-6+
90 end a demand letter ater on dated 16-7-90 alongwith his
Justification statement so mentioned therein i.e, after lapse
of nearly 4 years but the very conciliation fullure report
dated 1-8-94 and thereafter during pendency of this ref,
IDA matter of the year 1996 1ill today the second party
workman has shown his total reluctsnt and negatlve
appronch in prosecuting this matter an his hehalf, It does
not give any premium fo his case at all. IHenec the Law
propounded by the Hon'bie Supreme CourtofIndia [Supra
AlISL.l val. 6, 2005(2) page 218] does apply to the facts

and clrcumstances as emerged in this matter in hand before
this court in toto,

25. With this vlew in mind thesa |ssues are required
negatively bassd on material on record and finally the court
proeeeds to pass the foliowing order/award which wouid
meet the snds of justiee, equity and good conscience.

ORDER

I.  Reference IDA below Exh, 0.1 stands dismissed
: of course; with no order. as to costs,

H.  Awardbe drawn in terms as ahove,

Dt 14-9-2008,
S. K. SHALGAONKAR, Presiding Offlcer
wi feweft, 16 T, 2005
WY, 3. 83— sivehfirer o s3fisfrem 1947 (1947

W 14) W w17 % smpwee A, i e o, wee
¥ ity ¥ g frdror st i et W e, SRy
H firfifre siveifiven firmme 24 el wromm sl safirreny oy
wTETs- |1, rd fiemeft 3 e (st s 2/2004) WY Wi
weet &, ot dwla Tow wY 15-12-2005 U EST A

[H, Te1-42012/10/2003-57¢ st (=F-11) ]
. #, ¥y, o sfuerd

New Delhl, the 16th December, 2005

8.0, B3—In pursuanee of 8ectlon 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
herehy publishes the award (Ref, Na. 2/2004) of the Central
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Government Industrial Tribunal/ Labour Court-11, New Dethi
now as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
C.P.W.D. and their workman, which was received by the
Central Government on 15-12-2005.

[No. L-42012/10/2003/IR(C-IT)]
N.P.KESAVAN, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, NEW DELHI
Presiding Officer : R. N. RAL L D.NO.2/2004
INTHEMATTEROF :—

The General Secretary,

All India CPWD (MRM) Karamchari Sangathan,
4823, Balbir Nagar Extension, GaliNo. 13,
Shahdara, New Delhi-32,

VERSUS

The Director General of Works,
Central Public Works Department,
Nirman Bhawan, New Delhi.

AWARD

The Ministry of Labour by its letter No. L-42012/10/
2003 IR (CUM-1I) Central Government Dt, 30-12-2003 has
referred the following point for adjudication.

The point runs as hereunder :—

“Whether the action of All india CPWD (MRM)
Karamchari Sangthan for reinstatement/regularization of
Shri Jagannath Malik, D.G. Operator is legal and justified?
If yes to what relief the workman is entitled and from which
date.”

Ittranspires from perusal of the order sheet that notice
to the General Secretary was sent on 19-01-2004 &
18-02-2005 directing him to appear in the Ttribunal/Court
but the General Secretary has not turned up. The
Management has been present all along. No claim statement
has been filed despite service of the notice.

No. dispute award is given.
Dated: 09-12-2005
=2 fawett, 16 feweam, 2005

A 84.—fvenfier faavg stfufraw, 1947 (1947
N 14) H U 17 F A7 H, FEY WEHER WRAE T
form & ey & wg Tl o o7 s & 9,
srEy § fafde s fora § F=9 woer sl
wferroyam =arerd-1l, 7§ feeen ¥ due (S 'em

R. N.RAl, Presiding Officer

30/2004) # WHE @ ¥, S F=EH WEA
15-12-2005 =1 WIS §aT €

[, T&-22012/120/2003 -1 31 (€-11)]
T, o, Fyed, EF stferd

New Delhi, the 16th December, 2003

S.0. 84.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the central
Government hereby publishes the award (Ref. No. 30/2004)
of the Central Government Industrial Tribunal/ Labour
Court-1i, New Delhi now as shown in the Annexure in the
Iridustrial Dispute between the employers in relation to
the management of F.C:I. and their workman, which was
received by the Central Government on 15-12-2005.

[No. L-22012/120/2003-IR(C-11)}
N.P.KESAVAN, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, LUCKNOW

PRESENT : SHRIKANT SHUKLA
L.D. NO.30/2004
Ref. No. L-22012/120/2003-IR (CM-1I) Dt. 23-2-04
Between :

The State Secretary,

Bharatiya Khadya Nigam Karmchari Sangh
5-7 Habibullah Estate, Hazratganj,
Lucknow-226001

Presiding Officer

AND

The District Manager
Food Corporation of India,
Distt. Office, Faizabad
Faizabad
The Sr. Regional Manager
Food Corporation of India.
5-6 Habibullah Estate, Hazratganj
Lucknow-226001
AWARD

The Government of India, Ministry of Labour, New
Delhi referred the following dispute no.L-22012/120/2003-
[R{CM-II) dated 23-2-2004 for adjudication to presiding
officer. CGIT-cum-Labour Court, Lucknow.

| TERR, Mg wr g st geien 2
VAR It &, 9% seR F 7 afem e e wn
% =1 ©.50,000/- T 38 T = 77 faey s sfea o
vrfiar & 7 3 e ot el geien A weArm R srgam
= stfyarfeont ¥ 2

Admitted facts are that Sri. P.K. Bhatnagar was AG-
I{D)and he expired on 1-10-91. Atthe time of his death, he
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was posted under District Manager. Fazibad i.e. Opposite
party no.2. It is also admitted that scheme known as LIFE
INSURANCE CORPORATION OF INDIA’S GROUP
SAVINGS LINKED INSURANCE SCHEME (hereinafter shall
be referred to as GSLIS) was introduced for food
Corporation of India employees vide citcularno. 81 of 1986
which is filed with statement of claim. This is also admitted
that Scheme is option to the serving employees. The serving
employees were required to exercise option only if they
were not willing to join the Scheme. It means the scheme
was applicable to these who did not withdraw them selves
from the Scheme. Such option was exercisable by them on
or before 10-1-87 in default of exercising option it would be
presumed that they are willing to join the scheme and
accordingly recoveries of premium will be made from their
salaries from Jan. 1987 onwards. The Drawing and
Disbursing Officer of the office was required to recover

“insurance premium and send to Regional Office, for
depositing the same to LIC’s Regional Office, by cheque.
The Drawing & Disbursing Officer was to recover
contribution from the salary every month irrespective of
their being on duty, leave, suspension, on the actual
payment of salary for that month. Remittances have to be
made even in respect of employees in cases where no salary
is drawn. In such the unit offices shall advance the
premimum and recover such advance premium from the
salary of the employees as and when the same is drawn. It
is also not disputed that death of Sri P.K. Bhatnagar a sum
of Rs. 5000/~ was paid to the family of the deceased, in cash
for funderal purposes. The retiral benefits has also been
paid to the Smt. Sushila Devi Bhatnagar wife of the deceased
and she has been appointed in Food corporation of India
on compensate grounds on the death of her husband. It is
also admitted fact that Sri P.K. Bhatnagar was terminated
from the service during the course of his employment and
he continued to be on termination for about 4 years. Sri
P.K. Bhatnagar was reinstated as per the orders of Hon’ble
High Court on 8-8-91 and he remain alived for 2 months
subsequently after his reinstatement.

The case of the union is that a sum of Rs. 1850/- was
deducted from satary bill of Sri P.K. Bhatnagar but was
sent to Life Insurance in 1993 after 2 years of his death.
The bill in sending premium was on account of FCI and
thus workman is entitled for insurance money plus interest
ofaccount of GSLIS. The worker has therefore prayed for
the award in favour of wife of the deceased to the tune of
Rs. 50,000/ together with interest @ 24% w. e. f. 1-1-92. The

case of the opposite party is only that the responsibility -

and accountability for payment of insured amount is only
upon Life Insurance Corporation of India and not upon
Food Corporation of India. The role of Food Corporation
was limited to deduct the insurance premium from salary of
the employees and to deposit the same to LIC under the
scheme. In case of termination of service/membership under
clause 07 the amount in saving fund was payable. The
Food corporation of India has stated that discountinued

to submit premium under the scheme as no salary was
payable to Sri P, K. Bhatnagar by employer after 17-10-87.
According to the written statement after the death of the
worker the employer sent the premium to the Life Insurance
Corporation of India which LIC refused to accept, However,
the employer again sent the amount Rs. 1820/- to LIC which
was duly accepted by LIC and debited in the account of
FCL If the wife of the deceased have any grievance against
the Life Insurance Corporation of India not with Food
Corporation of India and case responsibility for payment
rest upon LIC.

It is notworthy that Life Insurance Corporation of
India was also not party in the reference order.

Trade union has examined Smt. Sushila Devi
Bhatnagar wife of Late Sri P.K. Bhatnagar while the opposite
party has not examined anyone.

The grade union has filed following documents;

1. Circularno. 81 of 1986 No. EP.42 (1)/81-Vol. i dated
10-12-86.

2. Letter of Dy. Manager (Pension) of Food Corporation
of India No. A/25 (973)/ Pen/92/798 dt. 11-3-02
addressed to the applicant denying the payment of
GSLIS.

The opposite party has filed photo copies of the
letter of the food Corporation of India addressed to Life
Corporation of India dt. 26-10-98, 20-5-02, 10-4-99, 22-4-03,
29-8-2000 and the photo copy of letter of Life Corporation

of India dated 18-4-2000.

The opposite party has also filed photo copy of
Judgement of the Hon’ble High Court dt. 8-8-9! passed in
writ petition no. 9043/89 between Sri P.K. Bhatnagar vs
Food Corporation of India together with the copy of the
termination order. The opposite party has also filed
application of Sri. P.K. Bhatnagar dt. 8-8-91 Asstt. Manager
(Depot) addressed to District Manager, Food Corporation
of India.

Heard representative of the parties and perused the
various evidence on record carefully. It is admitted fact
thatthe Sri P.K. Bhatnagar was member of GSLIS scheme.
During the course of employment he was terminated and
later on reinstated. After reinstatement the Food
Corporation of India did not remitt the premium to the LIC
till his death. On 1-10-91. Whereas the employer Food
Corporation of India has not send the premium in respect
of the scheme to the LIC till his death.

It is undisputed that in the event of unfortunate death
of the employer covered under the scheme the nominees
ought to be paid on appropriate insurance money to which
the deceased employee is entitled at the time of his death
plus the amount accumulate with the interest in saving
bank account. There is no contractual obligation on the
part of the deceased worker and the LIC. It is liability of the
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employer's to send the premium in time und the lability
stancds with the cmployer and the wife of the decgased Sri
K. Bhatnagar 4 entitled ko the ingurance money,

It ix notewarthy that the employer’s elaim is lodged
wlth thg LIC and 110 huaa not refused and thé emplayer has
a Pight o readice e insured sum (rom LIC in cose they
have pat comoutted brench of the agreetent beiween the
parties,

On the decussions sbove, T eome to the vonclusion
that more than 11 years hinve pasaed for the death of S
K. Bhatniein and the employer bas itol paid the insurance
money o the wite ol the deceased under GSLI seheme and
therelorg Smi awshila Dovi [Hhatnagar ik entitled to receive
inaupanee amennt o i employer Lo, Food Corporation
af [ndin the Oppeosite Party No. | and 2. The issue referred
it theredore answered in negative against the management
and in favour of the workman. The insurante monegy is to
he paid to the wile of the decansed within a periad one
month after publicarion of award. In case af default in
payment the wilr of the decensed shall e entitled 1o recover
ingyrance veeney alongwitly inferest () B% per anmm [rom
the date dues were padd to the wile of Sri PK. Bhamagar.
The Wterest e 240 15 phsalotely uargasonable and even
15% is ot easonable as interest pates have gone
gonsgitderabiv down

ugknesw

6 1 2-2003 THRIKANTSHUKLA, Prosiding Otficer

a3 f‘f"""ﬁ. 16 W; 2005

T Al pe. - ol frn aTfuTEeR 1947 (1947 7
14) 1 ur (7 3 s §, b weeRn i e e
¥ wEyET ¥ tisig A ol ST FEET o W, Iy
i fafidee alritve: (aems Sl wrm sielfmer sifusovan
R 1, 1 el & e (He HE 7972003 ) R it
et R, S it AT 18- 12-2005 T WA G A |

[ €. iH-22012/373/2002 378 3T (¥-11) ]
Wew aslhi, the 16th December, 2008

S.G. B3, - Ip pursuance of Seetion 17 of the
Industrial Lrspmes Act, 1947 (14 of 1947), the Central
Qoaverment lsrehy publishes the award (Ref. No. 79/2083)
of the Central Guvernment ndustrial Tribunal/ Labour
Court=11, New tielhi tow as shown in the Apnexure in the
Industrial Dispowe hetween the employers in relation 1o
the mapagement of F.C.1. and their workman, which was
received by the Central Government on 15-12-2003,

[Na. L-22012/373/2002-1R{C-11)]
N. P.KESAVAN, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-C'UM-LABOUR COURT,
HUCKNOW

Klirfkant Shukla, Presiding Officer
LI, Na 7972004

Ref. N L-2200/07 000 1R (CM-I B 17-7-2003
Between

Prevent

The State Secretary,

HEI Exeeutive Stlt Union, Regioml
Commitiee, §-6 Nabiluillal Estate,
Hazratganj, Lucknow

ANI)

The Dislrict Manager,
Food Carporation of Indis,
Diati. Office, Falzabnd
lnizatiad

‘The 8r. Regional Mannger,
Food Corpuration of 1ndia,
§:6 Hablbullah Viswate,
Hazratgag], Lucknow

AWARD

The Goyernment of Indin, Ministey of Labaur, New
Dellii referred the talluwing dispute No.L=22012/373/2002-
IR(CM-HD) dated 17-7-2003 for adjudication to Presiding
Office,. CGIT-cum=]abour Court, 1 uckiow,

Rt Wt P g g A EET, T
wera, figfa ) 9w/l 0wl sl gl (sefu
28-10-96 1 301296 ) WP ©. 03 7 12-1-2000
gr fewe (o =T varitem e v Hwe & 7 9fg W), &
e TRt S o st &7

The parties filed the stavemient of ¢laim and the writisn
statement. Worker was also oxam)ined but parties preferred
1o eampremise the case outside the cour and accordingly
worker file the affidavit A-31 that he has eompromised
outside court.

In the interest of justice the statement of worker is
recarded. The worker has stated on oath that the recovery
made by the management in respect of TA/DA and
Attendant facility during the period 28-10-96 te 30-12-9¢
was justified. Sines the sald faeility was given to indoer
patient anly. [o the circumstances the worker has
compromisg with the management al his own with free will.
8ri 8, Faroekh also verified the facts of compromise. In the
cireumstances the issHe is answered in affirmative. Worker
is noi entitlied to any relief. Award disposed off accordingly.

Lucknow

7-12-2005 SHRIKANT SHUKLA, Presiding Officer
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¢ feweit, 16 ﬁl:rm,'zoos.

o1, 31, 86.— 3feNfires faamg sifufran, 1947 (1947
1 14) HT U 17 F TR A, F9 WER 49 Ea
¥ % weids F Hag e ok 3% wien ¥ @,
sy § fAfde shafire faam 9 F<a won siifes
A0/ T =, FIAQ F 9= (e we 76/2002)
® W I, S F TR H 12-12-2005 B
T E3T AT

[¥. Te1-12011/155/2002- 5 3R (&fi-11) 1
dt. TR, SR Afgy
New Delhi, the 16th December, 2005

S.0. 86. —In pursuance of Section i7 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No. 76/
2002} of the Central Government Industrial Tribunal-cum-
Labour Court, Kanpur {U.P.) as shown in the Annexure,
in the Industrial Dispute between the management of
Punjab National Bank and their workman, received by the
Central Governtment on 12-12-2005.

[No. L-12011/155/2002-1R (B-11)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE SRI SURESH CHANDRA PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, SARVODAYA
NAGAR, KANPUR, U. P.

Industrial Dispute No. 76 of 2002
in the matter of dispute between :—

General Secretary,

U.P. Bank Karamchari Sangh,
45-A Chandra Nagar, Lal Bangta,
Kanpur-208007

And

The Sr. Zonal Manager ,
Punjab National Bank,
Zonal Officer, Birhana Road,
Kanpur-208007

AWARD

1. Central Government, Ministry of Labour, vide
notification No. L-12011/155/2002-1R (B-1[} dated 7-11-2002
has referred the following dispute for adjudication to this
tribunal:—

“Whether the action of the Management of Punjab
National Bank in retiring Sri Pradeep Kumar
Saraswat from service w.e.f. 17-3-2001 by accepting
his application dated 22-11-2000 seeking voluntary
retirement which was once rejected, is legal and
justified? If not what relief he is entitied for?

3IRY5 1 /00 —2 3

2. Briefly stated facts of the case as narrated by
the workman in his statement of claim are that the

.management of Punjab National Bank vide circular no.

1755 dated 29-9-2000 had introduced voluntary retirement
scheme. It is further alleged by the workman that while
waorking as clerk at bank's Vidhnu Branch, Kanpur, he
applied for seeking voluntary retirement under PNBVRS-
2000, on 22-11-2000 on prescribed proforma. Workman
further alleges that he received a letter dated 12-12-2000
from Sr. Manager (Personnel) Regional Office, Kanpur,
by means of which it was informed to the workman that
the request of the workman Sri Saraswat for voluntary
retirement scheme 2000 has not found favour by the
competent authority, thus the request of the workman for
voluntary retirement stands rejected at the hands of the
bank. Workman by means of his letter dated 15-12-2000
made a request to the authorities of the bank that if the
request of the workman for seeking voluntary retirement
has been rejected the same be treated as rejected as the
workman intends to continue in the service of the bank,
bist that request of the workman could not find favour by
the authorities of the bank. It has further been alleged
that the management of Punjab National Bank had
suddenly relieved the workman from bank's service vide
letter dated 17-3-2001 giving reference to his application
dated 22-11-2000 for voluntary retirement which was once
rejected by the authorities of the bank. 1t has further been
alleged by the workman that he had not been paid retiral
dues correctly. Itis alleged by the workman that the above
action of the bank is absolutely illegal, arbitrary and
against principle of natural justice and is liable to be set
aside and the workman would be deemed to be continuing
in bank’s service on the premises as if he had not been
retired from the services of the bank. It has also been
prayed by the workman that he be awarded full back
wages w.e.f. 17-3-2001.

3. The claim of the workman has been denied by
the bank on the ground that since Sr1 Pradeep Kumar
Saraswat had sought voluntary retirement under
PNBEVRS-2000 and was relieved in terms of the request
made by him under the said scheme as such Sri Saraswat
ceased to be a workman as defined under Section 2(s) of
the Industrial Disputes Act and no industrial dispute in
respect of workman can be legally raised by the union. It
is further alleged that since at the relevant time disciplinary
action was pending against workman his request for
voluntary retirement from bank's service was not
considered and this was informed to the workman by
Regional Office, Kanpur, vide its letter dated 8-12-2000
and after disciplinary action was concluded request made
by workman under PNBEVRS-2000 for voluntary
retirement from bank’s service was considered by the
competent authority and thereafter he was relieved from
the service of the bank on 17-3-01. It is also alleged that
the workman has been paid cash exgratia a mounting to
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Rs. 588074/~ in terms of the said scheme and his other
terminal dues have already been paid such as leave
encashment, gratuity and pension etc. The bank has also
denied of having received any appeal from workman on
15-12-2000 against earlier non acceptance of his request
seeking voluntary retirement which was communicated
to him vide letter dated 8-12-2000. It has further been
alleged by the bank that the workman had all opportunity
to withdraw his request seeking voluntary retirement as
has been done in other cases. It is further alleged that the
workman had accepted relieving letter without any demure.
On the basis of above pleadings it has been prayed by
the bank that the action of the management in having
relieved Sri Sarawat on VRS be held legal and justified
and Sri Saraswat is not entitled to any relief as prayed for
or otherwise.

4. After exchange of pleadings between the parties
both parties filed documentary evidence. Wheres workman
examined himself as W.W.1, management was debarred
from adducing evidence,

5. Heard the valued arguments advanced on behalf
of the management. The workman reiterated and argued
his claim vehemently, Perused the entire record.

6. The only controversy which requires
determination is as to whether the Voluntary Retirement
Scheme-2000 circulated by the bank management was
applicable on the workman Sri Saraswat and that the
application dtd. 22-11-2000 seeking Voluntary Retirement
Scheme by the employee which was once rejected by the
management on consideration and rejection result
communicaled to the employee may be reopened for
consideration and acted upon by the bank without giving
any opportunity ta the workman in this regard even after
lapse of the validity period of voluntary retirement scheme.
The bank has fitled the original voluntary retirement
scheme which was circulated vide circular no. 1755 dated
29-9-2000. The relevant provision of the said voluntary
retirement scheme may be reproduced which makes clear
the critera of eligibility of the workman applying for
voluntary retirement, It is given at page 2 at serialno. 5.2,
It specifically barred under the scheme the employee shall
not be eligible for voluntary retirement scheme against
whom any disciplinary proceedings are pending or that
such employee is under sespension. Admittedly against
the workman Sri Sarawat diseiplinary action was pending
when he sought voluntary retirement scheme under the
provisions PNBEVRS-2000 as mentioned in para two of
the written statement filed on behalf of the management
of Punjab National Bank. It is also not in dispute that the
prayer of the workman seeking voluntary retirement
scheme was not accepted earlier by the cotnpetent
authority on consideration and non acceptance of the
application of the workman seeking voluntary retirement
scheme was duly comunicated to the workman vide letter
dtd. 8-12-2000. This fact is also admitted by the

management in their reply vide para 15 of the written
statement which further goes to admit the fact that the
request of Sri Saraswat for voluntary retirement was
reconsidered by the competent authority after conclusion
of the disciplinary action against him and the same was
accepted Jater on.

7. The contention of the workman is that once the
application dtd. 22-11-2000 seeking voluntary retirement
scheme made by him has been rejected after due
consideration by the competent authority the same cannot
be ropened unless the workman himself volunteers or
consent of the workman is obtained prior to reconsideration
ofthe request of the workman seeking voluntary retirement
schetne. Admittedly in the present case no such acceptance
or consent of the workman was obtained by the
management before reconsideration of the application
seeking voluntary retirement scheme by the workman. Thus
once an offer or proposal made by the workman is rejected
the same cannot be reopenad without obtaining prior
consent of the werkman for reconsideration of the
application seeking voluntary retirement scheme. The
action of the management is therefore a clear example of
an arbitrary and illegal action taken by the management
without considering the various norms of natural justice
and legal proceedings.

8. Even the order passed by the management could
also be held illegal and arbitrary on the ground that the
said order was passed after the limited period of scheme
was already over which as per the scheme was open fora
limited periodi.e. 1-11-2000 to 30-11-2000. It may also be
reiterated that the said scheme admittedly does not apply
to the workman in view of the provisions as mentioned
above in para 5.2 of the PNBEVRS-2000 which clearly
prohibits that such employees against whom disciplinary
proceedings are pending at the relevant period would not
be eligible for seeking VRS and therefore the application of
the workman moved on 22-11-2000 secking voluntary
retirement from the service of the bank cannot be considered
by the bank. If it was the intention of the management not
to consider the request of such persons against whom
disciplinary proceedings were pending at the relevant time
it is not understandable as to how the management chose
to reconsider the request of workman seeking voluntary
retirement scheme and that too after the competent authority
had rejected the request of the workman seeking :foluntary
retirement by the competent authority of the bank.

9. The workman further argued that on seeing
rejection order passed by the competent authority and
commutijcated through branch manager regarding non-
acceptance of the application seeking voluntary retirement
scheme by the bank, the workman again sent a letter dated
15-12-2000 through the branch manager expressly praying
that as his application has been iejected he wilt continue in
service and contest alf illegal action of the bank by way of
disciplinary proceedings illegalty initiated against him and
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would also attend to seek further promotions by remdining
in the service of the bank. The management has denied
that such application has been received by them . A copy
of the application duly received by the management is on
record which is paper No, 7 to 14 of the list of documents
held by workman which strengthens the stand taken by
the workman that after rejection of his earlier application
seeking VRS he had given up the prayer seeking his VRS
from the services of the bank. This shows that there was
no application pending for consideration before the
management for seeking VRS by the workman after expiry
of the relevant period when such scheme was in force. In
this manner it is quite ciear that the management was not
competent to reconsider and pass an order directing
voluntary retirement of the workman without giving him
an opportunity of hearing or a prayer not in existence for
seeking voluntary retirement at that time.

10. The whole of the scenereo after going through
the recored makes it implicit clear that the management was
adament to remove the workman by adopting any itlegal
and arbitrary action not permitted under law, The
management had not been in a position to adduce any
evidence contrary to the contention of the workman.

11. The action of the management of Punjab National
Bank in retiring Sri Pradeep Kumar Sarswat from service
w.e.f. [7-3-01 by accepting his application dated 22-11-2000
seeking voluntary retirement scheme which was once
rejected cannot therefore be held to be legal and justified,
The natural consequence therefore is that the workman
would be deemed to be inregular service of the bank w.e.f.
17-3-2001 and would be further entitled for all consequential
relief by way of pay and allowances, increments and
promotions if due. '

12. It has been lastly argued by the management that
the amount or VRS has already been paid to the workman
and credited to his account. In the event of eventuality
also the bank is authorise to adjust the amount of VRS
against the amount payable to workman during the period
and the workman would not be denied to perform his duties
til he attains the age of superannuation or under other
provision of law. '

13. Reference is answered accordingly.

SURESH CHANDRA, Presiding Officer
72 faweft, 16 fomg, 2005

Y. o, 87— 3iehfier faamg sifafram, 1947 (1947
CH14) WY YR 17 F STEOH, FE wEr @ dEwg .
¥F Yayas ¥ gag ool i o9& FHen & &9,
sqEy ¥ fafde situifs faag & F=ts WmEFER
st srfermroysm =mEea-11, T faeeh & deEe

(Hed HEm 03/2004) F yFINE wdt §, W F=w
THER HT 15-12-2005 H} TE g7

[E, Ta-42012/12/2003-318 31X (G-11} ]

T 97, 3 At
New Delhi, the 16th December, 2005

8.0. 87.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 3/2004)
of the Central Government Industrial Tribunal/Labour
Court -11, New Delhi now as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to management of C.P.W.D. and their workman, which was
received by the Central Government on 15-12-2003.

[No. L-42012/12/2003-IR (C-1I)]
N.P. KESAVAN, Desk Officer
ANNEXURE
BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
_ LABOUR COURT-II, NEW DELHI

Presiding Officer: R.N. RAL L.D. NO. 3/2004

In the matter of :—

The General Secretary

All India CPWD (MRM}) Karamchari Sangathan,
4823, Balbir Nagar Extension, Gali No. 13,
Shahdara, New Delhi-32,

VERSUS

The Director General of Works,
Central Public Works Department,
Nirman Bhavan,

New Delhi.

AWARD

The Ministry of Labour by its letter No. L-42012/12/
2003-IR (CM-11) Central Government Dtd. 30-12-2003 has
referred the following point for adjudication.—

The point runs as hereunder:—

“Whether the action of All India CPWD (MRM)
Karamchari Sangathan for reinstatement/
regularization of Shri Gokulchand Swain, S/o0. Shri
Brindaban Swain in the establishment of CPWD is
legal and justified? If yes, to what reliefthe workman
is entitied and from which date?"’

The reference was received in 2003 and notice was
issued to the General Secretary of the Organization, He did
not turn up. He has not filed statement of claim. Notices
have been sent still none has turned up. No statement of
claim has been filed.

No dispute award is given.

R.N. RAL Presiding Officer
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219 e TSR 1oy
¢ feee, 23 femmar, 2005
. 3T, 88— FHAR U =7 arfufram, 1948 (1948
T 34) Tt {IT-1 Y IW ¥ (3) G VLA ORERET R TEA
HI U, H<TH TIHR TAGERT 01-01-06 1 I TG & &9
o frga w30 &, Formen! 390 srfufaam & a1vara-4 (44 7 45
v & Toem < wwe € yau 9 g ) dwm-s ok s
(4T-76 T 39 T (1) 3w umn 77, 78, 79 3 81 % famma
Tt Twel € W9 At S GH §) F I T T &
Frafafas &= o yaa o, sk —
forer- srerat | wEEE-faw F U9 aW—
FHNUL G, TR, 61, TER, e iR gl & o=
AT AT 4
[H. T8-38013/66/2005-TRTH-1]
Fd. 349, FrRwe
MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 23rd December, 2005

8.0. 88. -—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the Ist January, 2006 as the date on which
the provisions of Chapter TV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI {except Sub-section (1) of Section 76 and Sections
77, 78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Rajasthan namely:—

The areas comprising the revenue villages of
Chopanki, Gandhola, Jodiya, Bhudali, Bandapur, Amlaki,
Karenda, Karendi, Kheri, Gaudpur, Falsha, Bahadari,
Shahadod and Husepur of Tehsil Tijara in District Alwar.

[No. S-38013/66/2005-$5-1]
K.C.JAIN, Director
¢ faeen, 23 fammy, 2005

T, 3T, 89—t ue = arfufram, 1948 (1948
FT 34) T 4I-1 T ST U (3) B wE Wi F @
H B, FE HOET TAEEN 01 SEd, 2006 H IW AR
F e fra et &, forgm) vag sifufran % seag-4 (44
F 45 9T % foarg o vest € ygu gt §) SwE-5 e
[uT-76 FTIT U (1) 3w ¥ 77, 78, 79 3R 81 % famm
W vget €1 vad ®1 W gH ¥] F ITEY TOH TG F

fopferfas =1 & wod ¢, st —
faren-z1em # qedie-agis % Fefafaa v wm

%? ar=d o AT gﬁf L=

AR A (Hrawren), T gy, fmen, sE<y,

@, wiEEm

sirararett, faeie, Strrgean #en, drarh, sifean 912, e

[H. T8-38013/67/2005-TR T8-1]
F.&ft 3, Ry

New Delhi, the 23rd December, 2005

S.0. 89.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees™ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the st January, 2006 as the date on which
the provisions of Chapter |V (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and V1 [except sub-section (1) of Sections 76 and Sections
77, 78, 79 and 81 which have alrecady been brought into
force] ofthe said Act shall come into force in the following
areas in the State of Rajasthan namely:—

The areas comprising the revenue viliagés of Tehsil
Behror in District Alwar :—

Jainpur Bass {Sotanala), Gunty, Shyampura, Shimla,
Sarvindpura, Gujarwas, Talwad, Momanpur, Jalalpur-
Nanglia, Sherpur, Gokalpur, Kankar-Chhaza, Krishan Nagar,
Gadoj, Tasingh, Khohari, Nanglia, Nasarpur Sagli, Mawadi,
Ramsinghpura, Nangli Sai, Sorwa, Bhudwal, Khatan Kheda,
Milakpur, Bhiteda, Bighana, Chandi Chana, Dughera,
Hamzapur, Nagalarudh, Bat Khani, Kanakardopa,

Kolila Saan'ga, Kolila Joga, Kolia Rabad, Fatehpur,
Bichpuri, Pipli, Mazrikala, Majarikhurdh, Vijay Singh Pura,
Rodwal, Mukandsinghpura, Bhimsinghpura, Salarpur,
Majra, Kanha Was, Basai Bhopawali, Dhiloth, Jonayacha
Kala, Shreeyani, Dudharia, Kallia Hoda.

(No. S-38013/67/2005-8SS-1]
K.C.JAIN, Director

7¢ feoeht, 23 femmm, 2005

T A 90—FHu usg | axfufTan, 1948 (1948
1 34) P YWT-1 F 39 ¥0-(3) g0 YA i 1 wam
w TY, FT TR TAREH 01-01-06 ! 39 i@ &
wq ¥ frga w1 &, forent 9 arfufaas & swama-4 (44 1
45 4T % T S vgel € 999 € gF ¥) avemg-s el e
YRT-76 1 39 910 (1) 3 umn-77, 78, 79 s s & faam
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St 9ES €1 wge & o gH ] F Iqe ToRuE 59 &
fraferfaa & & waa €, staf;—

Torem- vierarst # Tedier-weTe % U W o
¥ Tl S STer &

[|. €H-38013/65/2005-TH TH-])
& . 39, Ry
New Delht, the 23rd December, 2005

5.0. 90 —In exercise of the powers conferred by
sub-section (3) of Section I of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the st January, 2006 as the date on which
the provisions of Chapter [V (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and Vi [except Sub-section (I) of Section 76 and Sections
77, 78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following

areas in the State of Rajasthan namely:—

“The areas comprising the revenue village of
Ganeshpura of Tehsil Sahara in District Bhilwara.”

[No. $-38013/65/2005-S $- ]
K. C.JAIN, Director
¢ faewdt, 26 feamay, 2005

T, 3. 91, —Fara WL, farm wder Feamn fafy
sifafag, 1981 (1981 & 33) F ¥R 9 FEw d, T
2004-2005 % fery 33 tfefran & anftw Sameil 1 faao
#R form Diftra frammondl it fdd, sggEt-1 R sgEt-2

F TR FHL: 1 R & v e # i —

S - 1
= 2004-05 o T Fadran waR wearor faf &
wrensiy =t faaro

o ' (&R F9Y )
1-4-2004 F TH FH= 1.52 HUT
T4 2004-05 % A SFAf@ I 0.61 TS
Ek ] 213Fg
=3
A T - 2230
01.110 fig7mn FumR FHeam fafy
01.110.02 - FETEA
o 3 v THTY e

(¥R 7o )
1 2 3
02.00.11 T AT WY 76
02.00.13 Wrafers =g 79
02.00.50 I YR

g 155

01.110 fadmr ey weanor fafi
01.110.01 - VTEH
a7 o TET =Y
(¥R &9 )
02.00.01 G| 2539
02.00.02 Lt A : 8
02.00.11 LG RIE R 94
02.00.13 st 167
02.00.14 Wig &t &t s+ 53
02.00.21 it SR wEE 779
02.00.50 3 AR ' 1450
02.00.51 HeX 73
am 5163
01.110 femr e FewoT fifu
01.110.03 - foram
gt ok L S 0 e
(T=m T9q H)
03.00,34 BRI 3R samgha 3470
03.00.50 34 UNT
am 3470
et g ( T st wearor fafir) 8788
FA AE 2.13 §U5
FAT™ 0.88 FE
01-04-2005 Y fEm FriwR 1.25 FUE
e ffd % st smfaa '
fafy
e 2
ad 2004-05 % <N fermr e FHeamor fifa &
anefi fawr difem frareremy
A . fEamem & ™ L0
1 2 3
¥ e
1. fer-we-wa/fer werf ol far 03
sTgdfee st

2. It forma afraureral A Soer fva man 94064
3. AT & day d i e ISR 1
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a. 'ﬂrwﬁﬁw

4. IO =R 23867
1. foraw

5. fgrm wierl & foened 9 Rt aes 2915
= BT @i oy fasdta weraa F g '
ST

[t . TH-51025/01/2003-8= -11]
AT T, RS (9 weam ) /dgqea diea
New Delhi, the 26th December, 2005

S.0. 91.—In pursuance of Section 9 of the Cine
workers Welfare Fund Act, 1981 (33 of 1981), the Central
Government hereby publishes the statement of accounts
and the report of the activities financed under the said Act,
for the year 2004-2005 as per Schedule-I and Schedule-11,
respectively, as under = —

SCHEDULEA

STATEMENT OF ACCOUNTS OF CINE WORKERS
WELFARE FUND FOR THE YEAR 2004-2005

INCOME: (Rs. in thousand)
Opening Balance as on 01-4-2004 1.52 Crore
Cess Transferrcd during the year 2004-2005  0.61 Crore
TOTAL INCOME 2,13 Crore
EXPENDITURE.:
Major Head—2230
01.110. Cine Workers Welfare Fund
01.110.02.—Administration
Head of Account Units Amount

(Rs. in thousand)

1 2 3

02.00.11 Domestic Travelling 76
Allowances

02.00,13 Office Expenses )

02.00.50 Other Charges —
Total 155

61.110. Cine Workers Welfare Fund
01.110.01—Health

Head of Account Units Amount
(Rs. in thousand)
01.00.01 Salaries 2539
01.00.02 Wages 8
01.00.11 Domestic Travelling Expenses 4
01.00.13 Offices Expenses 167
01.00.14 Rent Rates and Taxes 33
01.0021 Material and Supply TN
01.00.50 Other Charges 1450
01.00.51 Motor Vehicles 3
Total 5163

" 01,110. Cine Workers Welfare fund
061.110.03—Education

Head of Account Units Amount
(Rs. in thousand)

03.00.34 Scholarship and Stipend 3470
03.00.50 Other Charges —

Total 3470
GRAND TOTAL (Cine Workers Welfare Fund) 8788
TOTAL INCOME
2.13 Crore
TOTAL EXPENDITURE 0.88 Crore
RESERVER FUND 1.25Crore

UNDER CINE WORKERS WELFARE FUND
As on 01-4-2005

SCHEDULE—1}

ACTIVITIES FINANCE UNDER THE CINE
WORKERS WELFARE FUND DUIRING THE YEAR

2004-2005

Serial  Name of the Activity Units
Number _

A. HEALTH:
L Static-cum-Mobile/Static Allopathic 03

and Static Ayurvedic Dispensaries.

Patients treated in dispensaries. 94064
3. Treatment of cine Workers in respect 11

of Heart Diseases.
B. SOCIAL SECURITY ;

4, Group Insurance Scheme: 23867
C. EDUCATION:
5 Award of Scholarship and other financial 2915

assistance to the school going children
of cine Workers

[F.No.5-51025/01/2003-W-11]
MANOHAR LAL, Director General
(Labour Welfare)/Jt. Secy.
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% faoeht, 26 fewmar, 2005

W 1. 92.—FE GIHR, IYF TH 49 Feam
fafur srfufirm, 1946 (1946 %1 22) Ft UTT 3 Ft ITURT (4)
% srqato ¥, 94 2004-2005 ¥ forg 30 axfufram & st
Sreadi 1 fovercon i o it foprrrdl 1 e, a1
i agE-2 ¥ OFER FEW: FwER @ yefa s
-

g - 1
¥ 2004-05 & o 3t o smeanor Fifr &
’ warel w1 faavor
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1-4-2004 T} STV sbran 218 FZ
=d 2004-05 ¥ ¥t fafm 3w 1.15 7T
. R 333G
=g ,
e - 2230
01.105 3Wh QI 570 THegror il
01.105.02-W¥ITHET
@ F oY FE ot T
______ , (TR g H)
01.00.01 AT 1941
01.00.02 LECt 2
01.00.06 fafte STER 7
01.00.1 qi?im':n o 37
01.00.13 HAETg =G 50
01.00.27 o1y 4
01.00.50 4 YU 1
am 2066
01.105 31V T HY HET Faf
01.105.02-t&Te
TEN W T . &
(TSI 9 H)
02.00.01 LEE] 4951
01.00.02 gt 14
01.00.11 LG R BRI 14
01.00.13 e =h 100
02.00.21 it siit wEm 175
01.00.27 LEEIL] 5
01.00.50 Ty SR IR 97
0] %

01.105 31V @ HW e Fify

01.105.03- ey
o 1 i TS Y
(TR 7T H)
03.00.01 EGE| . 2621
03.00.02 LE A 12
03.00.11 LG RIE R 31
03.00.34 BEga o et 66
L] 2730
01.105 3TV &= 90 wean Fafy
01.105.04-F1{a
T 1w T ' A
(TR T H)
04.00.01 ERE] 428
04.00.11 Y AT = 5
04.00.21 et 3 weE
04.00.50 G YR 1
B 434
FA T (IUF) 10686
Fel 3 3.33 0T
FA=a 1.07 ®Ig
01.04.2005 Y 9 114 2.26 TS
% andt s ffy
STl - 2
Y 2004-05 o IR 3wk G Fifer & arefs
faw wifya frareemg
w9 H. Terarrema &1 W19 T
e
1. fer-wg-we/ e wetfs sit far 09
Frpdfes sayiea
2. 9F @ $HEfE F fg sromme 02

3. gHem ¥ frger g A .

4. Uit e oTemamE/siwyTerdi § ITER 66701
o

w. forar

5. AYF @A wHHR ¥ faaen - T 81
e 1 Brgha 3R a1 o weEm
1 fem s
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6. FA-3I WA/FTAW & # wrFa avE 5
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New Delhi, the 26th December, 2005

S.0. 92.—In pursuance of sub-section (4) of
section 3 of the Mica Mines Labour Welfare fund Act,
1946 (22 of 1946), the Central Government hereby
publishes the statement of accounts and the report of the
activities financed under the said Act, for the year 2004-05
as per schedule-1 and Schedule-1I, respectively, as
under :—

SCHEDULE-]
STATEMENT OF ACCOUNTS OF MICA MINES
LABOUR WELFARE FUND FOR
THE YEAR2004-05

INCOME:
Opening Balance as on 01-4-2004 2.18 Crore
Cess Transferred during the Year 2004-03 1.15Crore

TOTALINCOME 3.33 Crore
EXPENDITURE:

MAJOR HEAD-2230

01-105. MICA MINES LABOUR WELFARE FUND
01-105.01—ADMINISTRATION

Head of Account Units Amount

(Rs. in thousand)
01.00.01 Salaries 1541
01.00.02 Wages 26
01.00.06 Medical Treatment 7
01.00.11 Domestic Travelling Expenses 37

01-105. MICAMINES LABOUR WELFARE FUND
01-105.03—EDUCATION

Head-of Account Units Amount
(Rs. in thousand)
03.00.01 Salaries 2621
03.00.02 Wages 12
03.00.11 Domestic Travelling Expenses 31
03.00.34 Scholarship & Stipend 66
TOTAL 2730

01-105. MICAMINES LABOUR WELFARE FUND
01-105.04-—RECREATION

Head of Account Units Amount
(Rs. in thousand)

04.0001 Salaries 428
04.00.11 Domestic Travelling Expenses 3
04.0021 Material & Supply —
04.00.50 Other Charges 1

TOTAL 434

GRAND TOTAL (Mica) 10686
TOTAL INCOME 3J33CRORE
TOTALEXPENDITURE 1.07 CRORE
RESERVE FUND UNDER MICA FUND '
Ason 01-04-2005 2.26 Crore

SCHEDULEAI
ACTIVITIES FINANCED UNDER THE MICA MINES

01.00.13 Office Expenses S LABOUR WELFARE FUND DURING
01.0027 Minor Work 4 THE YEAR 2004-05
01.00.50 Other Charges 1 SNO. NAMEOFTHEACTIVITY UNITS
TOTAL 2066 A.HEALTH:
01-105. MICA MINES LABOUR WELFARE FUND 1. Static-cum-Mobile/Static, Allopathic and LY

01-105.02—HEALTH

Head of Account Units Amount
(Rs. in thousand)
02.00.01 Salaries 4951
02.00.02 Wages 14
02.00.11 Domestic Travelling Allowances 114
02.00.13 Office Expenses 100
02.0021 Material & Supply 175
02.0027 Minor Work 5
02.00.52 Machinery & Equipment 97
TOTAL 5456

Static Ayurvedic Dispensaries.
2. Hospitals for the Mica Mines workers
3. Accident cases settled —
4. Patients treated in Hospitals/dispensaries 66701
B. EDUCATION:
5. Award of Scholarship and other financial 81

assistance to the school going children
of Mica Mines Workers.

C. RECREATION:

6. Exhibition of films for Mica Mines workers * 5
through Audio-visual Sets/Cinema Vans.

[F. No. §-22025/3/2005-W-II|
MANOHAR LAL, Director General (Labour Welfare)/

Jt. Secy.
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7% famen, 26 feawaw, 2005

@I, A, 93. — Fg FER, 9 FHHER Heum fAfy
wfufrm, 1976 (1976 1 62) HT U 10 F AT H, T

2004-2005 % TU vw: i < 8 Syt 1 o9 g 2
F R dansdl % famw &R v afufem % sk faa

it feparmand &) fd yeea et & —
AT 1
3
A 1-4-2004 T AT AR 53.95 FE €T
A 2004-2005 % A FfE IER 72.29 W EI
T @ 126.34 Fg €T
by
e ¥id—2230
01.109—dTgl e o Fif
01.109.05-UPTE=
Sy (A A (IR 79 H)
1 2 3

05.00.01 EGE 21260
05.00.02 e ) 137
05.00.03 AfqawT e 55
05.00.06 T 9= 77
05.00.1 T AT Y 1784
05.00.13 Frera =94 6336
05.00.14 L A T 1299
05.00.16 THTIA 160
05.00.27 oY B 29
05.00.28 e Qe 19
05.00.50 31 YIR 39

eI 31295

01.109—gt AT weemor ik

01.109.04-¥ATEET
TERIN e W (TN €9 1)
04.00.01 ELES 203445
04.00.02 e 1537
04.00.03 FfaeTe v M
04.00.06 Tafeea I9=R 240

1 ' 3
04.00.11 =S A =Y 3247
04,00.13 HHeg =94 7341
04.00.14 farmn, <t sit =t 7212
04.00.16 THEH ' 10
04.00.21 it SR yer 44293
04.00.26 g 3it vwm 237
04.00.27 oY T 40700
04.00.50 3 IR 18330
04.00.51 e gF 4529
04.00.52 TR S TR 374

4 331706
01.109 — gt R weamr i
01.109.03-forem
TEE e & (9N T90 )
03.00.26 T 3i warer . 200
03.00.34 gy sin gfta 386337
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gré £} T 126,34 HT EUC New Delhi, the 26th December, 2005
8.0. 93.—In pursuance of Section 10 of the Beedi

= 88.83 ﬁilg
T : AR Workers Welfare Fund Act, 1976 (62 of 1976), the Centrai
AT 01-04-2005 <hT T FHRT shearor {4 & srefi Government hereby publishes the statement of accounts
e ffir 37.51 g ¥9Q and the report of the activities financed under the said
AT 2 Act, for the year 2004-2005 as per Schedule-1 and
W 2004-2005 % SHIA WGt wHRR woarwr fafi & Schedule-11, l'espectlvse]Cyﬁ::SD under :—
Hefi Ferraifea feramamemy !
i INCOME:

wHE foamehom =1 W q\l e Opening Balance ason 01-4-2004 53.95 Crore
3. e Cess Transferred during the Year2004-2005 72,39 Crore

13, Ter-we-nfavisfrer verifus ot feer 210
safee fafemamem

14. o wdwRl & fou stomaer ™

15, FofomiT srovaret 03

16. Fufesm @ Wiy St wHwRi w snanfy 386
ITER

17. H® A vifeq sid] FHFRI w1 SR 69

18, ARfgE O § difed et FaR = S9ER 7

19. FRM Y uifed et FwER (W wHE 3
HiEd) FITER

20. 998 %G T &% o e wewnl @ et 2916
e

21. Hfeen =< wvwn & foag wafa vyl 6086
@

22. Wl wHENI FT TEEE] % 60U o9 Tedt 224
I GE D KA

23. A I % Hey i wHER W IvER 65

24. T[T GERGY] F HaY H =g FHER H 10

1. TR HRT

13, WEES E W @ % ST ST 9’ 954003
FHER FT T

3. g fwmior .

14, TEEHd e A9 = & iR Wit 15789
el Y J=m

3. forgm

15. SIS FREN F e I O AET B 394541

3. THIE Wi

16.  F5g-3¥F H21/ A 3l % Aregm 9 =iet 14
FHFR o U fredi w1 gy
17. =€ wwri % fau wisiel, Gog, 4

[, |, TH-24025/2/2005-%, -2]
HATES, FAT, WETTaw (90 HEd ) AgE s

TOTAL INCOME
EXPENDITURE :

MAJORHEAD-2230
01-109. BEEDI WORKERS WELFARE FUND
(01-109.05—ADMINISTRATION

126.34 Crore

Head of Account Units Amount
(Rs. in thousands)
05.00.01 Salaries 21260
05.00.02 Wages 137
05.00.03 Over Time Allowances 55
05.00.06 Medical Treatment 77
05.00.11 Domestic Travelling Expenses 1784
05.00.13 Office Expenses 6336
05.00.14 Rent, Rates and Taxes 1299
05.00.16 Publication 160
05.0027 Minor Work 2
05.0028 Professional Services 119
05.00.50 Other Charges 39
TOTAL 31295

01-109. BEEDI WORKERS WELFARE FUND
01-109.04—HEAIL.TH

Head of Account Units Amount
(Rs. in thousands)

04.00.01 Salaries 203445
04.00.02 Wages 1537
04.00.03 Over Time Allowances 1
04.00.06 Meddical Treatment 240
04.00.11 Domestic Travelling Expenses 3247
04.00.13 Office Expenses 7341
04.00.14 Rent, Rates and Taxes 7212
04.00.16 Publication 10
04.0021 Matcrial and Supply 44293
04.0026 Advertisement and 237

Publication
04.0027 Minor Work 40700
(4.00.50 Other Charges 18530
(4.005] Motor Vehicle 4529
04.00.52 Machinery and Equipments 34

TOTAL 331706

IR D H

L
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01.109. BEED1 WORKERS WELFARE FUND SCHEDULE-
01.109.03—EDUCATION ACTIVITIES FINANCED UNDER THE BEED]
WORKERS WELFARE FUND DURING
Head of Account Units Amount THE YEAR 2004-05 A
{Rs. in thousands)
SNO. NAME OF THE ACTIVITY UNITS
03.00.2 i
00.26 Advt':rtls‘ement and 200 A HEALTH:
Publication
- . . 1. Static-cum-Mobile/Static, Allopathic and 210
03.00.34 Scholarship and Stipend 386337 Static Ayurvedic Dispensaries.
03.00.50 Other Charges 15929 2. Hospitals for the Beedi workers o
AL 402466 3. Hosg?it.a.ls under construction ) 42
. . : 4. Domiciliary Treatment of Beedi Workers 386
01.109. BEEDI WORKERS WELFARE FUND suffering from tuberculosis
01.109.02—RECREATION 5. Treatment of Beedi Warkers suffering ®
from Cancer
Head of Account Units Amount 6. Treatment of Beedi workers suffering from 1
(Rs. in thousands) Mental diseases
. _ 7. Treatment of Beedi Workers (including 3
02.0001 Salaries 40z Gharkhata Workers) suffering from Leprosy
02.00.03 Over Time Allowances 9 8. Financial Assistance to Beedi Workers for 2816
02.00.06 Medical Treatment 43 purchase of Spectacles -
9. Malernity Benefit Scheme for female Beedi 6086
02.00.11 Domestic Travelling Expenses 39 Workers
02.00.13 Office Expenses 11 19. Payment of Monetary Compensation for 24
. Sterlisation to Beedi Workers
02,00.27 Minor Work 48 ) i
11. Treatment of Beedi Workers in respect 65
02.00.50 Other Charges 758 of Heart Diseases
AL 1310 12. Treatment of Beedi Workers in respect 10

01-109. BEEDI WORKERS WELFARE FUND
11.109.02—HOUSING

Amount
(Rs. in thousands)

Head of Account Units

01.00.01 Salaries &2
01.00.31 Build Y our own House 114890

Scheme

-Grants-in-Aid

Group Housing Scheme-

Subsidy

TOTAL 114952
TOTAL INCOME 12634 CRORE
TOTAL EXPENDITURE 88.83 CRORE
RESERVE FUND UNDER THE
BEEDI WORKERS WELFARE FUND 37.51 CRORE

Ason 01-04-2005

IR al o5 —25

of Kidney Transplantation
B. SOCIAL SECURITY :

13. Group Insurance Scheme No. of workers 954003
covered)

C. HOUSING:

14. Number o.f houses sanctioned under Inte- 15789
grated Housing Scheme

D. EDUCATION:

15. Award of Scholarship and other financial 394541
assistance to the school going children
of Beedi Workers

E. RECREATION:

16. Exhibition of films for Beedi Workers 14
through Audio-Visual Sets/Cinema Vans

17. Organising sports, games, social and 4
Cultural activities for Beedi Workers.

[F. No. S-2_4025f2f2005-W—lI]

MANOHARLAL,
Director General (Labour Welfare)/Jt. Secy.
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New Delhi, the 26th December, 2005

S.0. 94.—In pursuance of Section [0 of the
Limestone and Dolomite Mines Labour Welfare Fund Act
1972 (62 of 1972), the Central Government hereby publishes
the statement of accounts and the report of the activities
financed under the said Act, for the year 2004-2005 as per

- Schedule-I and Schedule-11, respectively, as under;—

SCHEDULE-I

INCOME:
Opening Balance as on 01-4-2004 28.61 Crore
Cess Transferred during the Year 2004-05 §2.,09 Crore

TOTAL INCOME 40.70 Crore
EXPENDITURE:

MAJOR HEAD-2230
01-107. LIMESTONE AND DOLOMITE MINES
~ LABOUR WELFARE FUND
01-107.01—ADMINISTRATION
Head of Units Amount
Account (Rs. in thousands)
1 2 3

01.00.01 Salaries 9137
01.00.02 Wages : 1
01.00.03 Over Time Allowances .
01.00.06 Medical Treatment 30
01.00.11 Domestic Travelling Expenses 511

01.00.13 Office Expenses 2119




01.107.05—EDUCATION

Head of Units Amount
Account (Rs. in thousands)
05.00.01 Salartes 9l
05.00.11 Domestic Traveiling Expenses 9
05.00,13 Material and Supply 1o
05.0031 Grants-in -aid 6
05.00.34 Scholarship and Stipend 11498
05.00.50 Other Charges 607
TOTAL 13312
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1 2 3 01,107, LIMESTONE AND DOLOMITE MINES
; - LABOUR WELFARE FUND
01.00.14 Rent, Rates and Taxes n 01,1070 TION
01.00.16 Publication 32
) . Head of Units Amount
01.0028 Professional Services 55 Account (Rs. in thousands)
TOTAL 12341 03.00.01 Salaries 2054
01-107.. LIMESTONE AND DOLOMITE MINES 03.00.02 Wages 0
LABOUR WELFARE FUND 03.00.03 Overtime Allowances 4
01.107.02—HEALTH 03.00.11 Domestic Travelling Expenses 112
03.00.13 Office Expenses 125
Head of Units Amount :
Account (Rs. in Thousands) 03.00.14 Rent, Rates and Taxes 4
03.0021 Material and Supply 92
3
! 2 03.0027 Minor Work 3
02.00.01 Salaries 24628 03.00.31 Grants-in-aid 191
02.00.02 Wages 274 03.00.50 Other Charges 343
02.00.03 QOver Time Allowances i TOTAL 3058
01.00.06 Medical Treatment 17 01.107. LIMESTONE AND DOLOMITE MINES
02.00.11 Domestic Traveiling Expenses 360 LABOUR WELFARE FUND
01.107 —HOUSING
02.00.13 Office Expenses 866
' Head of Units Amount
02.00.14 Rent, Rates Taxes 449 Account (Rs. in thousands)
02.0021 Material and Supply 3538 4.01.01 Salaries ) 6L1
02.0027 Minor Work 166 04.02.31 Low Cost Housing 210
02.0031 Grants-in aid 8897 04.03.31 Build Your Own House Scheme- 852
o Grants-in-Aid
02.00.50 Other Charge 577
ornarees Total (Housing) 5673
02.00.51] Motor Vehicle 984 GRAND TOTAL 75127
TOTAL 40743 TOTALINCOME 40.70 Crore
01-107. LIMESTONE AND DOLOMITE MINES TOTAL EXPENDITURE 7.51Crore
LABOUR WELFARE FUND RESERVED FUND UNDER THE FUND 33.19 Crore

As on 01-04-2005

SCHEDULE-I

ACTIVITIES FINANCED UNDER THE LIMESTONE
AND DOLOMITE MINES
LABOURWELFARE FUNDDURING
THE YEAR 2004-05

S.No. NAME OF THE ACTIVITY UNITS
1 2 ' 3
A.HEALTH:

1. Static-cum-Mobile/Static, Allopathic and 32

Static Ayurvedic Dispensaries.

2. Hospitals for the Limestone and
Doiomite Mines Workers. 01

—
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1 2 3

3. Patients treated in Dispensaries/ 414030
Hospitals

4. Domiciliary Treatmentof Limestone 19

and Dolomite Mines Workers suffering
from Tuberculosis

5. Treatment of Limestone and Dolomite 12}
Mines Workers suffering from Cancer.

6. Treatment of Limestone and Dolomite —
Mines Workers suffering from Leprosy.

7. Matemity Benefit Scheme for Female 01
Limestone and Dolomite Mines Workers.
8. Payment of Monetary Compensation for 01

Sterilisation to Limestone and Dolomite
Mines Workers.

9. Procurement of ambulance van @
B.HOUSING :
10. Number of houses sanctioned under 156

Build Your Own House Scheme, Group
Housing Scheme, Type-1 & 11 Housing
Scheme.

C. EDUCATION:

il. Award of Scholarship and other financial 15751
assistance to the school gaing children of
Limestone and Dolomite Mines Workers

12.  Supply of uniform/text books ' 6724

13. Grant for school bus —

14. Grant for libraries —
D.RECREATION:

15. Exhibition of films for Limestone and 58
Dolomite Mines Workers through
Audio-visual Sets/Cinema Vans.

16. Organising sports, games, Social 43
and Cultural Activites for Limestone
and Dolomite Mines Workers.
{F.No. 5-50025/4/2005-W-I1]

MANOHAR LAL, Director General
(Labour Weifare) /Jt. Secy.

amayr
=¢ fawett, 26 fawa, 2005
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[t . T1-29011/69/2001-HTE. K. (TH) ]
=, un. 3fag, sEt ufay

ORDER
New Delhi, the 26th December, 2005
S. 0. 95.—Whereas the Central Government was of
the opinion that an industrial dispute exists between the
employers in relation to the management as mentioned in
Annexure-I and their workmen as_mentioned in Annexure-I1;
2.  And whereas, the Central Government was of the
opinion that the above dispute involved question of
National importance and should be adjudicated by a
National Industrial Tribunal:

3. An whereas, the Central Government in exercise of
powers conferred by Section 7B of the ID Act, 1947 (14 of
1947) constituted a National Industrial Tribunal vide
Ministry of Labour Order No, 29011/69/2001-1R(M) dated
15-3-2002 with Headquarters at Mumbai and appointed
Justice Shri S. C. Pandey, Presiding Officer, Central
Government Industrial Tribunal-cum-Labour Court No.1,
Mumbai as the Presiding Officer, and in exercise of the
powers conferred by Sub-section (1-A) of Section 10 of
the said Act, referred the said industrial dispsute to the
said National Industrial Tribunal for adjudication.

4. And whereas Justice ShriS. C.Pandey relinquished
charge of the above said National Industriai Tribunal.

5. Now therefore, a National Industrial Tribunatl is
reconstituted with Headquarters at Mumbai with Justice
Ghanshyam Dass as its Presiding Officer and the above
said dispute is referred to the said National Industriat
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Tribunal for adjudication with the direction that justice
Shri Ghanshyam Dass shall proceed in the matter from
the stage at which it was left and dispose of the same

according to law.
[F.No.L-29011/69/2001-IR(M)]

B. M. DAVID, Under Secy.
¢ fawett, 28 Te@m 2005

WA 96— i wewn vy ¥ i wfwlen F T
sdm ¥ fs Broen 3o § deel #Y 9 sheifivs foarg
wfufrad, 1947 (1947 F1 14) B T ST FF wiafe 04
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e TR Fand Gifye e s e
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WA O T FEta wEr Ia SEm Y I Afufas &
wArTEl ¥ forT 7R ¥ @ 9 W i weEty F o
T TR Qe wifae Fd &

[, TH-11017/2/1997 - AR drget) ]
WA, . 9fe, vy wiem

New Delhi, the 28th December, 2005

S.0. 96.—Whereas the Central Government is
satisfied that the public interest requires that the services
in the Coal Industry which is covered by item 04 of the
First Schedule to the Industrial Disputes Act, 1947
(14 of 1947), should be declared to be a public utility
service for the purposes of the said Act.

Now, therefore, in exercise of the powers conferred
by sub-clause {vi) of clause (n) of Section 2 of the
Industrial Disputes Act, 1947, the Central Government
hereby declares with immediate effect the said industry
to be a public utility service for the purpose of the said
Act for a period of six months,

[No. S-11017/2/1997-IR(PL)]
J. P, Pati, Jt. Secy
¢ faeen, 30 e 2005
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1. . ofw, dg wfea

New Delhi, the 30th December, 2005

8.0. 97.—Whereas the Central Government having
been satisfied that the public interest so requires that in
pursuance ofthe provisions of sub-clause (vi) of the clause
{n) of Section 2 of the Industrial Disputes Act, 1947 (14 of
1947), declared by the Notification of the Government of
India in the Ministry of Labour S, 0. No. 2374 dated
27-6-2005 the services in Industry engaged in manufacture
or production of mineral oil (crude oil) motor and aviation
spirit, diesel oil, kerosene oil, fuel oil, diverse hydrocarbon
oils and their blends including synthetic fuels, Lubricating
oils and the like which is covered by item 26 of the First
schedule to the Industrial Disputes Act. 1947 (14 of 1947)
to be a Public utility service for the purpose of the said
Act, for aperiod cf six months from the 16th July, 2005.

And whereas, the Central Government is of opinion
that Public interest requires the extension of the said period
by a further period of six months,

Now, therefore, in exercise of the powers conferred
by the proviso to sub-clause (vi) of clause (n) of Section
2 of the Industrial Disputes Act, 1947, the Central
Government hereby declares the said industry to be a
public utility service for the purposes of the said Act, for
aperiod of six months from the 16th January,2006.

[No. 8-11017/6/1997-IR(PL)}
J.P.Pati, Jt. Secy

% faweft, 27 fweat 2005
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[§. TH-38013/69/2005-T8H-1]
Fo HWo A0, FRTF
New Delhi, the 27th December, 2005

5.0. 98.—In exercise of the powers conferred by
sub-section (3) of Section [ of the Employee’s State
Insurance Act, 1948 (34 of 1948) the Central Govemment
hereby appoints the lst January, 2006 as the date on
which the provisions of Chapter 1V (except Sections 44
and 45 which have already been brought into Force) and
Chapter-V and VI (except sub-Section (1) of Section 76
and Sections 77, 78, 79 and 81 which have already
been brought into force) of the said Act, shall come
into force in the following areas in the State of Kerala
namely :—

‘‘Mankara in palakkad Taluk and District.”
[No. 5-38013/69/2005-S5-1]
K. C.JAIN, Director

¢ faeeft, 27 fewm, 2005
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(€. TH-38013/68/2005-THIE-1]
%o Ho o, fRyE

New Delhi, the 27th December, 2005

S.0. 99.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employee’s State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st January, 2006 as the date on
which the provisions of Chapter [V (except Sections 44
and 45 which have already been brought into Force) and
Chapter-V and V1 (except sub-section (1) of Section 76
and Sections 77, 78, 79 and 81 which have already
been brought into force) of the said Act, shall come into
force in the following areas in the State of Rajasthan,
namely :—

““The areas comprising the revenue villages
Balrampura alias Khejron Ka Bass, Jhalana Chod, devari,
Sanganer,Sukhalpura and manyawas alias Nand
Kishorpura of Tehsil Sanganer in Distt. Jaipur which
includes Mansarover Colony of Rajasthan Housing
Board.”

[No. S-38013/68/2005-88-1]
K. C.JAIN, Director

Printed by the Manager, Govl. of [ndia Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controiler of Publications, Delhi-110054.



