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'MINISTRY OF HOME AFFAIRS
~ CORRIGENDUM
New Delhi, the 17th Januzry, 2006

G.S.R. 16.—In the notification of the Government
of India in the Ministry of Home Affairs, No. G.S.R.
29, dated the 22nd January, 2004, published in the Gazette
of India, Part-II, Section 3, Sub-section (i), dated the
31st January, 2004, atpage 132,—

@ inline 2, for“2003”, read “2004” ;

* (@ inline, for“(2003)”, read “(2004)".
[No. 2/7/95-Admn. /BPR&D/PT]
SMT. RENU SARIN, Under Secy. (PM.A.)
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MINISTRY OF COMPANY AFFAIRS
(Serious Fraud Investigation Office)
New Delhi, the 24th January, 2006

G.S.R. 17.—In exerci sé of the powers conferred by the proviso to Article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Additional Director (Capital Market)
in the Serious Fraud Investigation Office, Ministry of Company Affairs, namely :—

L. Short title and commencement.—(1) These rules may be called the Serious Fraud Investigation Office,
Ministry of Company Affairs, Additional Director (Capital Market) (Group “A’ Post) Recruitment Rules, 2006.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. '

3. Method of Recruitment, age limit, educational qualifications etc. —The method of recruitment to the said
post, age hinit, educational qualifications and other matters relating thereto shali be as specified in the columns 5 to 14 of
the said Schedule.

4. Disqualification.—No person,—

{(a) Who has entered into or confracted a marriage with a person having a spouse living; or
(b) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : '

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grouinds for so doing, exempt any person
from the operation of this rule.

5. Power to relax—Where the Central Government is of the opinion that it is necessary, or expedient so to do, it
may by order for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax
any of the provisiens of these rules with respect to any class or category of persons.

6. Saving—-Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
{0 be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, and other special categories of persens,
in accordance witht the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the post Number of Classification Scale of pay Whether Selection
posts _ or non-selection Post.
1 2 3 ' 4 5
Additional 1%{2006) General Central , Rs. 14,300-400- Not applicable
Director (Capital . *(Subject to Service Group ‘A’, 18,300 '
Market) _ variation Gazetied,
dependent on (Ministerial)

workload.

Whether benefit of added years Agelimitfor  Educational and other Whether age and  Period of
of services admissible dircct recruits  qualifications required  Educational Qualifica-  probation,
for direct recruits tions prescribed for  ifany
dircet recruits will apply
in the casc of promotees

6 ' T 8 9 10

Not applicable Notapplicable  Nol applicable Not applicable Notapplicable
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Mcthod of recruitment, whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the posts to
be filled by various methods

In case of recruttment by promotion or deputation or
absorption, grades from which promotion or deputation
or absorption to be made.

11

2

Deputation (including shori-term contract)

- Deputation (including short-term contract)

Officers of the Central or State Government or Union

‘Territories or Public Sector Undertakings or Reserve

Bank of India or Nationalized Banks or Financial
Institutions like Securities & Exchange Board of India or
Autonomous and Statutory Bodies :

(a) (i) holding analogous post on regular basis in the
parent cadre or department; or

(ii) with fiveyears® service in the grade rendered after
appointment thereto on a regular basis in the scale of

- pay of Rs. 12,000-375-16,500 or equivalent in theparent

cadre or department; and

(b) possessing the following cducatlonal qualifications
and experience

Essential :

(i) qualifications recognized for enrolment in the register
of members of the Institute of Chartered Accountants of
India;

or

qualifications recognized for enrolment in'the register of
members of the Institute of Company Secretaries of India;

or

qualifications recognized for enrolment in the register of
members of the Institute of Chartered F1nanc1a1 Analysts
of India;

or

Master’s Degree in Business Administration
(Specialization in Finance) from a recognized Umverslty
or Institution or equivalent.

(ii) Tenyears’ experience in the field of regulation of
capital market or merchant banking.

Desirable :
Degree in Law from a recognized University.

Note—Period of deputation [including short term contract|
including period or deputation [including short term
contract] including period of deputation in another ex-cadre
post heild immediately preceding this appointment in the
same or some other organizationor department of the
Central Government shall ordinarily not to exceed five
years. The maximum age limit for appointment by deputation
[including short term contract] shall be not exceeding 56
years as on the closing date of the receipt of applications.
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. Ifa Departmental Promotion Committee Circumstances in which Union Public Service Commission is to be
exists, what is its composition ' consulted in making recruitment
| 13 ' 14
Not applicable Consultation with Union Public Service Commission is necessary

while appointing an officer on deputation [including short-term
contract.
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New Delhi, the 24th Jannary, 2006 .

G.S.R. 18.—Inexercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules reguiating the method of recrutment to the post of Additional Director (Financial
Transactions) in the Serious Fraud Investigation Office, Ministry of Company Affairs, namely :—

1. Short title and cummencem;nt.—- (1) These rules may be called the Scrious Fraud Investigation Office,
Ministry of Company Affairs, Additional Director (Financial Transactions) (Group *A’ Post) Recruitment Rules, 2006,

(2) They shall come into force from the date of their publication in the Official Gazette,

2. Number of post, classification and scales of pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns (2) to (4) ofthe Schedule annexcd to these rules.

3. Mcthod of recruitment, age limit, educational qualifications etc.—The method of recruitment to the said post,
age limit, educational qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said
Schedule.

4. Disqualification.—No person,—
{a) who has entered into or contracted a marriage with a person having a spouse living; or

{b) who, having a spouse living has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party 1o the marriage and that there are other grounds for so doing, exempt any
persont from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission relax
any of the provisions of these miles with respect to any class or calcgory Or persens.

6. Saving,—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
1o be provided for the Scheduled Castes, the Seheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with, the orders issued by the Central Government from time (o time in this regard.

- SCHEDULE
Name of Numberof  Classification Scalc of pay Whether selection  Whether benefit of
post - post or Non-sclection  added years of scrvices
post admissible
1 2 3 4 3 6
Additional *1 (2006) Gencral Central Rs. 14300-400-  Not applicable Not applicable
Dircctor *subject to Service, Group "A’,  [8300
(Financial variation Gazetted,
Transactions) dependent  (Ministerial

onworkload.
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Age limit for Educational and other qualifications . Whether age and edu- Period of

direct recruits required for direct recruits - cational qualifications probation,
prescribed for direct ifany.
recruits will apply in
the case of promolees.

7 9 10
Not applicable Not applicable Not applicable Not applicable

Method of recruitment : Whether
by direct recruitment or by
promotion or by deputation or
absorption and percentage of
the posts to be filled by

In case of recruitment by promotion or deputation or absoxptioh, grades from
which promotion or deputation or absorption to be made.

various methods.

It

12

Deputation (Including short-term

contract)

Deputation (Including short-term contract)

Officer under the Central or State Govts. er Union Territories or Public Sector

Undertakings or Reserve Bank of India or Nationalized Banks or Financial

Institutions like Securities Exchange Board of India/Autonomous and

Statutory Bodies

{a) @) holding analogous post on regular basis in the parent cadre or
department; or

(i1) with five years® servicein the grade rendered afier appointment thereto
on a regular basis in the scale of pay of Rs. 12000-375-16500 or equivalent
in the parent cadre or department; and

{b) . possessing the following educational qualifications and experience :

Essential : _

(1) qualifications recognized for enrellment in the register of members of
the Institute of Chartered Accountants of India
or
qualifications recognized for enrollment in the register of members of
the Instituie of Company Secretaries of India
or
qualifications recognized for enrollment in the register of members of
the Institute of Chartered Financial Analysts of India
- or - :
Master’s Degree in Business Administration (Specialization in Fmance)
fromr a recognized Universily or Institution or equivalent.
(i) Ten years’ experience in the field of regulation of captial markel or
merchant banking.
Desirable:
Degree in Law from a recognized University,

Note—Period of deputation or contract including period of deputation or
contract in another ex-cadre post held immediately preceding this
appotntment in the same or some other organization or department of
thie Central Government shall ordinarilv not to exceed five vears. The

maximum age limit for appointment bv deputation shall be not exceeding
56 vears as on the closing date of the receipt of applications.

le2 &3k
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If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public
composition Service Commission is to be consulted in
making recruitmant
I3 : 14
Not applicable Consultation with Union Public Service

Commission is necessary while appointing an
officer on deputation (in¢luding short-term
contract).
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New Delhi, the 24th January, 2006
G S.R. 19.—In excreise of the powers conferred by the proviso to article 309 of the Constitution, the President
hercby makes the following rules regutating the method of recruitment to the post of Additional Director (Informanon
Technology) in the Serious Fraud Investigation Office, Ministry of Company Affairs, namely .—
1. Short title and commencement.—(1) Thesc ruies may be called the Serious Fraud Investigation Office, Ministry
of Company Affairs, Additional Director (Information Technology) (Group “A’ Post) Recruitment Rules, 2006.

(2) They shall come into force [rom the date of their publication in the Official Gazette.

2. Number of posts, classification and scales of pay.—The number of the posts, its classification and the scale
of pay attached thercto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, educational gualifications etc.—The method of recruitment, age limit,
educational qualifications and other matters rclating to the said post shall be as specified in columns 5 to 14 of the said
Schedule.

4. Disqualification.—No person,—

(a) who has entered inlo or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living has entercd into or contracted a marriage with any person, shall be eligible for
" appointment to the said post :
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and ihe other party to the marnage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of opinion that it is necessary or expedient soto do, it may,
by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect rcservations; relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

, ) ‘SCHEDULE . :
Name of Number of Classification Scale of pay Whether selection” Whether benefit of
the post posts or Non-selection  added years of service
: _ : ' -post : admissible
1 2 3 4 ' 5 6
Additional *1 (2006) General Central Rs. 14300400-  Not applicable Not applicable
Director *subject to Service, Group ‘A’, 18300 ‘
(Information ~  variation Gazetted,
Technology) dependent (Ministerial)
onworkload. - ' .
Age limit for Educational and other qualifications Whether age and edu- Period of
direct recruits required for direct recruits cational qualifications probation,
prescribed for direct if any.
tecruits will apply in
: the case of promotees. ‘
7 . 3 9 . 10
Not applicable - Not appticable Not applicabie Not applicable
Method of recruitment : Whether In case of recruitment by prometion or deputation or absorption, grades from
by direct recruitment or by wmch promotion or deputation or absorption to be made.
promotion or by deputation or
absorption and percentage
of the posts to be filled
by various methods. _ ’
1 - , 12
Deputation Deputation :
Officers of the Central Government :—
(a) @ holding analogous post on regular basis in the parent gadre or
department; or ’

(i) with five years’ servicein the grade rendered after appointment thereto
ona regular basis in the scale of pay of Rs. 12000-375-16500 or equivalent
in the parent cadre or department; and

(b) possessing following the educational qualifications and experience :
- Essential : ,
A () Master’s degree in Computer application or Computer science or
M Tech [with specialization in computer application] or BE or B. Techin
Computer Engineering or Computer Science or Computer Technology
from a recognized University or equivalent; and

{ii) Twelve years’ experience or Elgctronic Date Processing work, out of

which at least seven years experience should be in Design, Development
or organizing computerized information storage and retrieval svstem
for] '

e Gifpd
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B (i) degree in computer applications or computer science or Degree in
Electronics or Electronics and Communication Engineering from a
recognized University or equivalent;

(ii) thirteen years’ experience of Electronic Data Processing work, out of
which at least eight vears” experience should be in Design, Development
or Organizing Computerized Information Storage and Retrieval System
lor}

C () master’s Degree of a recognized University or equivalent or Degree in
Engineering of a recognized University or equivalent ;

(1i) fourteen yvears’ experience of Electronic Data processing work, out of
which at least nine years™ experience should be in Design, Development
of Organizing Computerized Information Storage and Retrieval System.

Period of deputation including period of deputation in another ex-cadire post
held immediately preceding this appointment in the same or some other
organization or department of the Centrat Government shall ordinarily not to
exceed five years. The maximum age limit for appointment by deputation shall be
not exceeding 56 years as on the closing date of the receipt of applications.

IfaDepartmentalPromononComnutteecmsts what is its  Circumstances in which Union Public
composition Service Commission is to be consulted in
making recruitment.
13 4
Not applicable Consultation with Union Public Service

Commission not necessary.

[F. No. 10/1(1) 2003-Admn. SFIO]
Y. S.MALIK, }. Secy.
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MINISTRY OF AGRICULTURE

{Department of Animal Husbhandry, Dairying and Fisheries)
' New Delhi, the 6th January, 2006

G.5.R. 20.—In cxercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Central Institute of Coastal Engineering for Fishery (Group‘C’ and Group D’ Posts) Recruitment Rules,
1989, in so far as they relate to the post of Draughtsman, except as respects things done or omitted to be done before such
supersession, the President herchy makes the following rules regulating the method of reeruitment to the post of Draughtsman
in the Central Institute of Coastal Engineering for Fishery, Bangalore under the Ministry of Agriculture (Department of
Animal Husbandry, Dairying and Fisheries) namely .—

1. Short title and commencement.—(1) These rules may be called the Central Institute of Coastal Engineering for
Fishery (Draughtsman) Recraitment Rules, 2006. '

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, and other qualifications etc.—The mecthod of recruitment age limit,
qualifications and other matters relating to the said post thereto shall be as specified in columns 5 to 14 of the Schedule
aforesaid. :

4. Disqualification.—No person,—

(a) who has cnitered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living has entered into or contracted a marriage with any person,
shall be cligible for appointment to the said post :

Provided that the Central Government may. if satisficd that such marriage is permissible under the personal law:
applicable to such person and the other party to the marriage and that there are other grounds for so, doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is neccssary or expedient so todo, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to anty class
or category of persons,

0. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
tobe provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classses, Ex-scrvicemen and other special
categories of persons in accordance with the orders issued by the Central Government [rom time (o time in this regard.
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SCHEDULE .
Name of Numberof  Classification Scale of pay Whether Whether Age limit for direct recruit
the post post selection-cum- benefit of
seniority or added years
selection by  of servigg
merit admissible
under Rule
30 of the
Central Civil
Service (Pension)
‘ Rules, 1972
1 2 3 4 5 6 7
Draughts- *4(2006)  General Rs.5000-  Not Not Between 21-30 years (Relax-
man *subject to  Central 150-8000 applicable applicable  able for Government servants
variation Service, up to 35 years in accordance
dependent  Group‘C’, with the instructions/orders
on workload. Non-Gazetted, issued by the Central
Non-Ministerial Government)
Notel: The crucial date for
determining the age Limit shall
be the closing for receipt of
applications from candidates in

India (and not the closing
date prescribed for those in
Assam, Meghalaya, Aninachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Jammu and Kashmir State,
Lahaul and Spiti District' and
Pangi Sub-Division of Chamba

. District of Himachal Pradesh,
Andaman and Nicobar Island
or Lakshadweep).

Note 2 : In case of appointment
to Employment Exchange, the
crucial date shall be the last
“date upto which the
Employment Exchange are

asked to submit the naimes.

Educational and other qualifications

Whether age and edu- Period of

Method of Recruitment: Whether

required for direct recruits cational qualifications probation, by direct recruittnent or promotion
prescribed for direct  if any or by deputation/transfer and
recruits will apply in percentage of vacancies to be filled
the case of promotees by various method
8 9 10 ' 11
Essential: (i) Matriculation or equivalent Not applicable Two years 100%by Direct Recruitment
from a recognized Board.

(i1) Two ycars Diploma/certificate in

Draughtsmanship (civil) from an Industrial

Training Institutc or equivalent.
(ii1) Five Years experience in any drawing
office. Or

Jos G¥fos
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R

Diploma in civil engineering from a
recognized Institute.

Note 1 : Qualifications are relaxable at the
discretion of the competent autherity in
the case of candidates otherwise well
qualified.

Note 2 : The qualifications regarding
experience is relaxable at the discretion of
the competent authority in the case of
candidates belonging to Scheduled Caste/
Scheduled Tribes if at any stage of
sclection the competent authority is of the
opinion that sufficient number of
candidates from thesc communities
possessing the requisite experience are
not likely to be available to fill up the
vacancy reserved for them, -

In case of recruitment by promotion/

Ifa Departmental Promotion

" deputation/transfer, from which promotion/ Committee exists, what is its

Circumstances in which the Union
Public Service Commission isto be

deputation/trasnfer to be made Composition consulted in making recruitment
1) B 'l
Not applicable Not applicable Not applicable
|F. No. 4-6/2001-Fy, (Admn)]
P.L. CHOPRA, Under Secy.
( Ffw 3T wgar fawmn)
vifga

¢ fewett, 6 e, 2006

L L T 21— T 25 fommat, 2004 % sTRE TR 3 TGS 907 1, ©S 3, 39 W€ (i) § STuGsAR |, 452 % 684
TR feieh 25 AR, 2004 3 WUEEE ST Ft s § W amgutada’ ) orgaeh & b wen 1 [Fruw
(W) SR hH HEA 2 39 IR (WIS )| o e 3 % 9 el W |

(Department of Agriculture and Co-operation)

CORRIGENDUM

- New Delhi, the 6th January, 2006

[ @ €. 1-172001 -fawar ]
7. %. 4. e, Ry

G.S.R. 21.—In the Schedulc of the Notification of even number dated 23th November, 2004, published under GSR
No. 452, in Part II, Section 3, Sub-section (i) of the Gazctte of India dated the 25th December, 2004, the term “Non-
Ministerial” may be added under Column 3 of Serial No. 1 [Dircctor (Administration) and Serial No. 2 Deputy Director

{Administration)] of the Schedulc.

[F.No. 1-1/2001-Extn] -

UK.S. CHAUHAN, Director
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New Dethi, the 18th January, 2006

G.S.R. 22.—In exercise of the powers, conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Ministry of Agriculture, Department of Agriculture and Cooperation,
Directorate of Economics and Statistics (Group *D’) Recruitment Rules, 2003, namely :—

1. (1) These rules may be called the Ministry of Agriculture, Department of Agriculture and Cooperation,
Directorate of Economics and Statistics (Group ‘D’ posts) Recruitment (Amendment) Rules, 2006.

(2) They shall come into force on the date of their publication in the Official Gazette,

2. In the Ministry of Agriculture, Department of Agriculture and Cooperatlon, Directorate of Eoonormcs and
Statistics (Group ‘D’) Recruitment Rules, 2003 in the Schedule,—

(a) against serial number 1, relating to the post of Senior Peon for the entry under column 12, the followmg entry
shall be substituted, namely :—

“Peons with minimum four years of regular service in the grade™,

(b) against serial number 2, relating to the post of Dafiry, for the entry under column 12, the following entry: shall
be substituted, namely :—

“Peons with minimum four years of regular service in the grade”.
[F. No. A-12018/1/2001-EA]
RAJ KUMAR, Under Secy.

Note :—The Principat Rules were notified vide GSR No. 180 in the Gazette of India, Part-1I, Section-3, Sub-section (i), dated
2604-2003 and subsequently “Corrigendum” GSR No. 89 dated the 12th November, 2004 was notified in the

Gazette of India, Part-II, Section-3, Sub-section (i) dated 26-04-2003.
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MINISTRY OF SCIENCE AND TECHNOLOGY
(Department of Science and Technology)
New Delbi, the 16th January, 2006

G.S.R. 23.—Inexercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the Group *C’ Ministerial posts inthe Survey of
India, Department of Science and Technology under the Ministry of Science and Technology, namcly :—

1. Short title and commencentent.—(1) These rules may be called the Survey of India, Group *C’ Ministerial posts
Recruiiment Rules. 2006.

{2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said posts, their classification and the
scales of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, educational gualifications etc.-—The method of recruitment, age limit,
qualifications and other matters relating to the said posts shall be as specified in columns 5 to 14 of the said Schedulc.

4. Initial Constitution,—The incumbents of the posts mentioned in the Schedule annexed to these rules whoare
holding such posts on the date of commencement of these niles shall be deemed to have been appointed under the
provisions of these rules.
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3. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b} who, having a-spouse living has entered into or contracied a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedicnt o to do, it
may, by order for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category Or persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other
special categorics of persons in accordance with the orders issued by the Central Government from time to time in this
regard

SCHEDULE
Name of post Number of post Classification - Scale of pay Whether selection post
_ or non-selection post
1 : 2 3 4 5
1. Office Superin- _ 69*%(2006) General Central = Rs.5500-175 Selection
tendent. *Subject to Service, Group °C’ 9000, : :
variation {Non-Gazetted,
dependent Ministerial)

ont workload.

Whether the benefit of added Agelimitfor  Educationaland other Whether age " and  Period of
years of service admissible direct recruits  qualificationsrequired  Educational Qualifica- - probation,

under rule 30 of Central for direct recruits tions prescribed for ifany
Civil Services (Pension) direct recruits will apply
Rules, 1972 _ . inthe case of promotees
6 7 ~ 8 _ 9 10
Not applicable - Notapplicable Not applicable ~ Notapplicable Not applicable

Method of recruitment whether by.-,direc:i In case of recruitment by promotion/deputation /absorption,
recruitment or by promotion or by deputation/  grades from which promotion/deputation/absorption to be made,
absorption and percentage of the posts to be . '
filled by various methods.

] ' R

N

By Promotion _ Promotion :
' Assistant with three years regular service in the grade.
Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would alsobe
considered provided they are not short of the requisite qualifying/
cligibility service by more than half of sach qualifying/eligibility service
of two years, whichever is less and have successfully completed their
probation period for promotion to the next higher grade along with
their juniors who have alread) completed such gualifying/eligibility
service.

03 £ F5/p¢
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Ifa Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making

recruitment _
13 14
Group ‘C’ Departmental Promotion Committee consisting of ; Not applicable.
L. Deputy Surveyor General (Administration)  -—Chairman
2 One Group ‘A’ Officer from office other —Member
than Survey of India _
3. Senior most Group ‘A’ officer belonging —Member
to the Scheduled Castes/Scheduled Tribes
_ (failing which senior most Group ‘B’
Officer belonging to the Scheduled
Castes/Scheduled Tribes
4. Assistant Surveyor General —Member
1 2 3 4 5
2. Assistant 286* (2006) General Central Rs. 5000-150- Selection
*Subject to Service, Group *C’ 3000,
vanation {Non-gazetted,
dependent Ministerial)
on workload.
6 7 8 9 ' 10
Not applicable Not applicable Not applicable Not applicable Not dapplicable
o 12
- By promotion Promotion :

Upper Division Clerk with five vears Regular Service in the Grade.

Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility
completed their probation period for promotion to the next higher grade
along with their juniors who ha¥c already completed such qualifying/
eligibility scrvice.

13 14
Group ‘C’ Departmental Promotion Committee consisting of : Not applicable.

1. Deputy Surveyor General (Administration)  —Chairman
2. One Group*A’ Officer from the office —Member

other than Survey of India
3. Senior most Group ‘A’ officer belonging —Member

to the Scheduled Castes/Scheduled Tribes

(failing which senior most Group ‘B’

Officer belonging to the Schedufed

Castes/Scheduled Tribes Officer
4 Assistant Surveyor General —Member

v
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3 ' 4 5

1 2
3. Upper Division 545*(2006) Gengral Central Rs. 4000-100- Selection
Clerk : *subject to Service Group ‘C’ 6000 -
varniation {Non-gazetted, )
dependent Ministerial)
on workload. :
x
.6 ‘ 7 8 ’ 9 : 10
Not applicable Not applicable Not applicable Not applicable Not applicable
11 12
By promotion Promotion : .
_ 1. 75% poststo be filled by Lower Division Clerk with eight year regular
service in the grade.
2. 25% posts to be filled by Limited Departmental Competitive
Examination from Lower Division Clerks with three years regular service
inthe grade, : ' ‘
Note : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying/
eligibility service by more that half of such qualifying/eligibility
completed their probation period for promotion to the next higher grade
along with their juniors who have already completed such qualifying/
eligibilit_y service.
13 14
Group ‘C’ Departmental Promotion Committee consistingof; - Not applicable.
1.  Deputy Surveyor General (Administration)  —Chairman
2. One Group ‘A’ Officer from the office —Member -
other than Survey of India
3. Seniormost Group ‘A’ officer belonging ~ —Member -
: to the Scheduled Caste/Scheduled Tribes
(failing which Semior most Group ‘B’
Officer belonging to the Scheduled
Castes/Scheduied Tribes
4. Assistant Surveyor General —Member
I 2 3. 4 . 5
4. Lower Division 283* (2006) General Central Rs. 3050-75- Selection
Clerk -+ *Subject to Service Group 'C’ 3950-80-4590
variation (Non-gazetted,
dependent Minjisterial)
on workload :
6 7 8 . 9 10
No Between 18to 27 years (Upperage (i) Matriculationor equiva- Yestothe Two years
' limit relaxable for Government lent and extent indi-
servants up to 35 years in accordance  (ii)Typing speed of 30 words’ cated in
with the instructions or orders issued  per minute in English or 25 column 12

by the Central Government time totime  word per minute in Hindi,

in this regard).
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7

Note : The crucial date for determining the
age limit shall be closing date for receipt of
application from the candidates in India
{other than those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram, Manipur,
Nagaland, Thipura, Sikkim, Ladakh Division
of Jammu and Kashmir, Lahaul and Spiti
District of Pangi Sub-Diviston of Chamba
District of Himachal Pradesh, Andaman and

‘Nicobar Islands of Lakshadeep).

In case of recruitment through the
Employment Exchange, the crucial date for
determining the age limit shall be the last
date up to which the Employment Exchange
is asked to submit the names of the

candidates,

11

12

85% by dircct recruitment, 10% by Limited
Departmental Competitive Examination
- from the Group ‘D’ personnel who have
rendered three years regular service and
5% by Departmental Promotion Committee
from Educationally Qualified Group ‘D’
personnel on seniority basis.

Promotion :
(i) 10% posts to be filled by Limited Departmental Competitive
Examinations from Group ‘D’ personnel who have rendered three
years regular service in the grade and

- (1) 5% by Educationally Qualified (Matriculation or equivalent)
and age less than 45 years from Group ‘D’ personnel by Depart-
mental Prometion Committee.

13

14

Group ‘C’ Departmental Promotion Committee for appointment : Not applicable.

Department level

1. Deputy Surveyor General (Administration) ~ —Chairman
2. One Group ‘A’ Officer from the office = —Member

other than Survey of India

3. Seniormost Group ‘A’ officer belonging —Member
to the Scheduled Caste/Scheduled Tribes
(failing which Senior most Group ‘B’
Officer belonging 1o the  Scheduled

Castes/Scheduicd Tribes
4. Assistant Surveyor General
Directorate level
1. Director Concerned

2. One Group ‘A’ Officer from an office

other than Survey of India

3. Senior most Group "A’ Officer belonging

—Member

—Chairman
—~-Member

—Member

, to the Scheduled Caste/Scheduled Tribes
{failing which Scnior most Group ‘B’
Officer belonging to the  Scheduled
Castes/Scheduled Tribes of Concerned

Directorate
4. Deputy Director (Administration) of
concerned Directorate.

—Member

[F. No. SM/02/037/04]
R. PRASAD. Under Secy.
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