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mmtm(wmﬁm)mmmnqmmmm
Statutory Orders and Notificafions Issued by the Ministries of the Government of India

(Onher than the Ministry of Defence)
dar mm draifhat el of the Union) Rules, 1976, the Central Government hercby
R o notifies the DOEACC centre. an autonomous socicty of
(3 Ill\ll'_ i ) the Department of Information Technology. located at
% faett, 27 s, 2006 M.M.M. Engineering College Campus. Gorakhpur, Uttar

W, AW, 379.—F% TR TASGH TN (T9 *
T Fam! & fag wa) fmm, 1976 % frm 10 % 39-
o (4) % e A, geren safrnt fnm ¥ st oy
et Eiefrbudid T @ Heen % . TaE. fafon
o ¥, TRER, S Ry fom wEteE, e so

- v A stfies Herafrdl A Re=f @ wrdamas 39 yra =

e &, ® orfurgfem wt ®1 .
(€. 7(2)/2008/f&.31.]
1.9, 5w, Wgw s
MINISTRY OF COMMUNICATIONS AND
INFORMATION TECHNOLOGY

(Department of Infermation Technology)
New Delhi, the 27th January, 2006

$.0. 379.—In pursuance of Sub-Rule (4) of the
Rule 10 of the Official Language (Use for official purposes

194 Glo6

Pradesh, more than 80% staff whercol have acquirced the
working knowledge of Hindi.

|No. 7(2)2005-H.5.|
B.B. BAHL., Jt. Direclor

( geram favmT )
7% feoeh, 25 S, 2006

AN 380.—FTG WEHW, T (9 ¥ VIRAF T
WA % fora wam) frm 1976 (T i 1987) % frm
10(4) % SFATE § HAR AR = WEien 73, FrEER
favwm % vemafre Fremmey freafafen sotera =), food
80 whrem 9§ erfus =i 3 S = wrdave 9= W
= o 3, g s w5 §)
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TR TRIEI, MRA et o e,

R forem, nfie-422002
mmm T, e d, few- -422001
. {4.4- 11016/1/2005 (.M.} T
. - w0 T, g wt
(Depanment of Telecommunications)
" (Offi cial Language Scction)
New Delhi, the 25th January, 2006.

5.0. 380.—In pursuance of Rule 10(4)of the Official
Language (Use for official purposes of the Union) Rules,

1976, (as amended -1987), the Central Government hereby

nouﬁes the following Office under the administrative
control of Ministry of Commurications and Information

Technology, Department of Telecommunications whereof - |

more than 80% of staff have acquired working knowledge
of Hindi. . .
General Manager Telecom, BSNL, Nasik Telecom
District, Nasik-422002
Central Telegraph Office, N.D. Patel Road, Nasik-
422001 .
[No. E.-11016/1/2005<(0L.)]

HARISH CHANDRA JAYAL, }t. Secy.

forga dnerg

| ¢ fawett, 20 e, 2006 |

LW, 381, —FZIA ACHR, T (9 F W
waRr & e wEm) frem, 1976 % Frem 10 % Sw-fram
(4) ¥ sgeTm § yronfire SR Alw e fa., Tenia
¥ ot friaunis frafafaa wafem =, e 80
i e 3 = ks 7 e = o g,
e Afirgfan s d

1. reRfuE FROYE HAiE ifew fa,

THUY-1, 400 .50, FwE 39 %,

- AR Efad AL 2, TEFE-501 301 (34, W)

2. & wa A E . °vH w@ 400 FA 39,
rERfirs R sitw 3t fa,
HF-10, IFF T,
famarezA9-530032 (3. 0. )

3. YEUis HRAEE A e fa,

T FAE, 19 =] TEE [0 (i Hern 9w)
R A vz s (Fam)

4. RS TR st e
TegEst wE, ¥z . 2,

" FE . 2, AGU-4, TWAARTS e,
~T-fagarg ¥,

HTE-441111

ﬁm:w(m)

© 5,

mmwmh
=1 wREe,

e w2, . .
a1, Wﬁmasm

Ferereme U=, W uﬁm

dM-470113
forem : AR (wea w&w)

Yrefits ICiRe 3w ghea Fa
A FEEE,

WA, d@-10,

Yz 4. 2, ToRAQ, AHFME,
TIR-470002

(9] 32W)

w0 197, W . 2,

TEfeR-474011 -

(W W)

10.

1.

12

mmmmﬁ
A. Fraiem,

ZRH TR, 7€ <,

ferm <t & T, g A,
A (v W)

TeRfire FRERYE SfE e fa,
e wEETE,

waq Fie,

206, AR T, SET AR

IEST-484001 -
(wea 929) '

Treftre e #AE 3fea fa,
[ FHEie,

- Ty, foem : uw,

AMTE-454116 (A4 W2H)

wﬁmmﬁmm&mﬁ
AR HEEE,

). Tfea =1 7%,

T4 FTF UM,

TR, .

forett : woren (sdtag)
TERfirE wIRTE AT e |,
we |, 203/38, WEH TR,
@it (AR
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13

14.

15.

wreRfire FRdem Sitw ifem &,
e o AT,

ford oo TR & 1w,
femargi-480001 (WA W)

T i o,
HEMN-481661 (A 929)

| MR wrEter,

. 16.

17.

18.

19.

20.

T H. 83, tmhmmé
o8 =E U,
TIF ; MEANI-493118

~ Foer-Taq (weeR)

sifamrrq Frtes,

Wt Bfoet, ®We |, 243/37,
fararmn, dae-3,

T FEAT, Gl e % A

SHfAFT-497 001
Foren- TN (e )

mﬁﬁ%‘mmmﬁ
Ayl Ao,
T ®fae, =, 28,
TEGT HTEAT,
e fedt % g,
FAN-491995 (THATE)

400 % 4}, Wit T9 RI Fiegee,

0. : smfeEm,
TEm TS, IERU-390022
Toen TgRa (o) -

mmmm{%{
T wrte,

frueiz,

T ()

IS HREIA msﬁmﬁﬁ
0 FEted,

qﬁza 902, "q"f\a‘f_Sﬂ

T E ¥ < S,

qFHE TR, TH-411037

21.

22,

23.

24.

25.

2.

27.

28,

MR o TR : B 4, 2006/919 15, 1927

eI FaTH oAt e &,
ey Frium wmaten,

$-107, wum Wi,

e T,

TERT-390006 (T5R)

ot (i) <Srees wwEter,
W i, TH-5,

dm e,

AT AR,

orsft-403001 (¥irn)

T (i) geae wEeE,
e . 26,

TOE

HETIE-403601 (M)

wETfE wREE e sfem fa,

=1-3, wes i &,
TEUT T F AEA,

I A .
HEHSIAIE- 380084 (oL

YRS HRATA o e fa,

R A A, 102ﬁﬁﬂﬁa;m€ﬁg§,' '

THTR-361002 (TWRR)
T FPATCT, 220/66 A, 39HT,
wf wew-feeg 8,
HERTE- 160002 |

i-1/30, FFR-T, T,
TETE-226020 (39.)
220/132 .41, F9 R,
faenris (:ﬁmaa)

qﬁmmﬁmmgﬁmﬁw
g T, wiTg,

H=fTERw- 249201 (ITES )
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30, raRfirs =wIAEE Ffw g fa,
481, ¥mams T ST, :
#aed ¥z, fimiqR-231001 (3.0)
31. IERfTE FROTM SE e
wratea (Fefo) wiwdet,
e s, FEdE!, ToHEE (T9RTA),
ﬁa—;13324' _
32. UPRIATS SRV S e .,
Froadrdt-<t (i), 3.4.-1,
2-1-4, TCETE,
HT-324 009 (TEF)
33, IRRArs S :ﬂfwsfsm ﬁa
28, fofas =y,
&1, werea fie o,
TZ, TRER (Iwreer)
* [¥. 11017/5/2005-f5=8]
v v, W i
MINISTRY OF POWER |

New Dethi, the 20th January, 2006

S.0. 381 .—In pursuance Sub-Rule (4) of Rule 10 of
the Official Language (Use for Official Purposes of the
Union) Rules; 1976 the Central Government hereby notifies
the following offices under the administrative control of
Powergrid Corporation of India Ltd., Gurgaon, the staff

whereof have acquired’ 80% working knowledge of

Hindi :—

I. Powergrid Corporation of India le., .
SRTS-1, 400 KV Hyderabad Sub-station,
Post Box No. 2, Ghatkgsar-501301 (A.P)

2. Vizag HVDC Station & 400 KV Sub Station,
Powergrid Corporation of India Lid.,
Sector- 10, Ukku Nagaram,
Vnsakhapaumn 503032 (A.P)

3. Powergrid Corpomon of India Ltd.,

Site Office, 19-New Tehsil Pura, :
(Near Coca-Cola Chowk), G.T. Read,
Amritsar (Punjab). '

4 Powergrid Corporanon of IndiaLtd.,

Koradi Office,
MSEB Colony, Gate No.2,
Qtr. No. 2, Type IV, CPRI Colony,
Nagpur-Chihdwara Road,
Koradi<411111

_ Distt. Nagpur (M.8.).

- 5. Powergrid Corporation of India Lid.,

Bina Office, Post Box No. 2,
B-1, Near MPEB Complex,
Khimlasa Road, Village : Dhanora,
Bina-470 113, Distt. Sagar (M.P)

6.

Powcrgnd Corporauon of Indla le
Sagar Office, House No. C-10,
Sonar Enclave, Anand Nagar,

" Road No. 2, Rajkheri, Makaroniya.

10.

11.

12

13.

14.

15.

16.

Sagar-470002 (M.P).

Powergrid Corporation of India le
Gwalior Office,

G-197, Site No. 2,

Patcl Nagar, City Centre.

Powergrid Corporation of India Lid.
Betul Office,

Dwarka Nagar, Badora Chowk,

Opp. Police Chowkee, Nagpur Road,
Betul (M.P)

Powergrid Corporation of India le
Shahdol Office,

1st Floor, 2/6 Mining Road,
Pandav Nagar,

Shahdol-484 001 (M.P)

Powergrid Corporation of India Ltd.,
Rajgarh Office,

Bhandari Saran, Rajendra Colony.
Rajgarh, Distt. Dhar, -

Rajgarh-454 116 (M.P)

Powergrid Corporation of India Lid..
Partabpur Office,

House of Md. Sakib,

Near Bus Stand,

Pratabpur, Distt. Sarguja (Chhattisgarh).

Powergrid Corporation of India Lid.,
Sidhi Office,

Flat No. 203/38, Shastri Nagar,

Sidhi (M.P)

Powergrid Corporation of 1ndia Lid.,

~ Chindwara Office,

Din Dayal Puram Road,
Near Shivam Sundaram Nagar,
Chindwara-480 001 (M.P)

Powergrid Corporation'of India Lid.,
Mandia Office,

Shiv Manglam Bhavan,

Swami Sitaram Ward,

Mandla-481 661 (M.P)

Powergrid Corporaiion of India Lid.,
Bhatapara Office, . .

House NO. 83, Hathni Para Ward,
Rly. Station Road,

Post Bhatapara-493 118

Distt. Raipur (Chhattisgarh}.

Powergrid Corporation of India Lid.,
Ambikapur Office,

st FLoor, Plot No. 243/37,

Vidhya Nagar, Sector-3,

Dutta Colony, Opp. PG College,
Ambikapur-497001

Distt. Surguja (Chhattisgarh).

-~

[Pr\RI "-—Sl . 30|
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17 Powergrid Corporauon of IndiaLud.,
Kawardha Office,
2nd Floor, House No. 28;
Professor Colony,
Near-Forest Depot,
Kawardha-491 995 (Chhattisgarh).

18. Powergrid Corporauon of India Lid.,
Asoj Office,
400 K. V. GEB Sub-Station Complex,
PO. Amaliara, Halol Road,
Vadodara-390 022,
Distt. Vadodara (Gujarat).

19. Powergrid Corporation of Tndia Ltd.,
Surat Office,
Piplod, Surat (Gujarat).

20. Powergrid Corporation of India Lad.,
Pune Office,
Flat No. 902, ‘A’ Building,
DSK Chandradeep Society,
Mukundnagar,
Pune-411 037 (Maharahstra).

21. Powergrid Corporation of India Ltd.,
Vadodara Inspection Office,
E-107, First Fioor,
Vrindavan Township,
Opp. Nageshwar Mahadev Temple
Harni Road,
Vadodara-390 006 (Gujarat).

22. Powergrid Corporation of India Ltd.,
Panaji (Goa) DMS Office,
Ist Floor, F-5,
Jairam Complex,
Neugi Nagar,
Panaji-403 001 (Goa).

23. Powergrid Corporation of IndiaLtd.,
Madgaon (Goa) DMS Office,
Pht No. 26,
Housing Board,
Vidhya Nagar, Gogoi,
Madgaon-403 601 (Goa).

24. Powergrid Corporation of India Ltd.,
Ahmedabad DMS Office,
B-3, Sunrise Shopping Centre,
Opp. Indraprastha Tower,
Drive in Road,
Ahmedabad-380 054 (Gujarat).

25. Powergrid Corporation of IndiaLd.,
Jamnagar DMS Office,

Flat No. T-1, 102, Triveni Apartments,

Panchwati, Bedi Bandar Road,
Jamnagar-36 1 002 (Gujarat)

26.

3L

3

33

Powergrid Corporation of India Ltd.,
Site Office 220/66 KV Sub-Station,

. _Mani Majra, Kishangarh Road,
- Vill. Kishangarh, Manimajra,

Chandigarh-160002.
Powergrid Corporation of India Ltd.,
B-1/30, Sector-A, Aliganj,

~ Lucknow-226 020 (UP).

Powergtid Corporation of India f.td.,
220/132 KV Sub-Station,

Sitarganj (Uttaranchal).

Powergrid Corporation of India L.td.,”

By Pass Road, Pragatipuram,
Rishikesh-249 201 (Uttaranchal).
Powergrid Corporation of India Ltd.,

481, Avas Vikas Colony,

Katchehari Road, Mirzapur-231 001 (U.P) -

Powergrid Corporation of India Litd.,
Office (Construction) Kankroli,

Sakshi Plaza, Sunder Nagar,

Bhilwada Road, Kankroli, Rajsamad (Raj.)
Pin-313 324, '

Powergrid Corporation of India Lid.,
RAPP (Construction), NR-1,

2 N 4, Dadabari,

Kota-324 009 (Rajasthan).

Powergrid Corporation of India Ltd.,
28, Civil Lines,
Dr. Baldev Singh Marg,
Roorki, Haridwar (Uttaranchat).
[No. 11017/5/2005-Hindi]

HARISH CHANDRA, Jt. Secy.

Ffu v
( oty o wgamiiar favm )
¢ faett, 24 e, 2006

WA, 382.—F TR, T (Fe ¥ wrEE
wErerE % fag i) fraw, 1976 ¥ firm 10 % =9-frem
(4) % arqaeor A Ffy wd wewfn favm, $fy Sawm &
Frromdty @ Wmee e e 912, wifa %
firafafen wrtem =, ek 80% o= 3 5l =
FremyE 9A T = o ¢, afigfm e € .-

T =,

“nfeaw fama g,

#tam . I,

e, TR,

=g sr=Ar-744 103

[ 3-2/2002-f) Aifa]
3 e, s
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MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
New Delhi, the 24th January, 2006.

$.0. 382.—1In pursuance Sub-Rule (4) of Rule 10 of

the Official Language (Use for Official Purposes of the

Union) Rules, 1976, the Central Government hereby

notifies the following office of the Coconut Development

Board, Cochin, an autonomous organisation under the

control of the Department of Agriculture and Cooperation,

- Ministry of Agriculture, 80% Staff whereof have acquired
the working knowledge of Hindi : —

State Centre,

Coconut Development Board,
VIPRoad, Jungleeghat, ,
Port Blair,

South Andaman-744103,

[No. 3-2/2002-Hindi Neeti}
PK.JALALL Jt. Secy.

anfires e T s
{ arfor= fawm )
(qfdwm )

4 fewett, 25 S, 2006

M. 383, —F5 19 GUHR, TSI (46 F W8ag
TEeHl % fow war) fram, 1976 % Frm 10 % s9-frm
(4) % 7 |, afore W& IEm Hawew, At fam
(3% 3um) % Frefefian Fatedl § 5=t = Frws

T A =l 9 gem s0% | Afuwm B I %’W.

1wt W g Afegfad wet ® -

1. SuFRyEH (PR STEEEE ) e,
U AT Frafer wiay, SR, % 9,
TR-452 001 (FeA W)

2. fRYE (O SATvErEd ) w1 s,
128-1 TrfAgs FiEr,
-3
3. PR® (o SvETEA ) W EeT,
AR W faw FaiET, TEen 79, MER @ %
TER, HEETEG-380 004

4, TRy (TP HATvEEA) T wE,
ooy A9’ 23474, SR STy ©@% 9 W,
HIFTHRIAT-700 020 '

[, E. 3-11016/6/2004-T&=]

. fa.fa far, v i wf

PR R | I R

MINISTRY OF COMMERCE ANDINDUSTRY
{Department of Commerce)
{SUPPLY DIVISION)
New Delhi, the 25th January, 2006
$.0. 383 .—Inpursuance of Sub-rule (4) of Rule 10
of Official Language (Use for Official Purposes of the
Union) Rules, 1976, the Central Government hercby notify
the following offices of the Ministry of Commeree and
Industry, Department of Commerce (Supply Division),
where more than 80% of Staff have acquired working
knowledge of Hindi .—
1. Office of Deputy Director (Quality Assurance).
Old Income Tax Office Compus,
Opp. G.PO. Indore-452 001 (MP)
2. Office of Deputy Director (Quality Assurancc),.
128-A, Patliputra Colony,
Patna-13
3. Office of the Director (Quality Assurance),
Jawahar Saw Mill Compound, Ist Floor. Qutside
Shahpur Gate,
Shahpur, Ahmedabad-380 004,

4. Office of Deputy Direclor (Quality Assurance)
“Nizam Palacc™ 234/4, Acharya Jagdish Chandra
Basu Road,

Kolkata-700 020,

(F. No. E-11016/6/2004-Hindi|
M.VPC. SASTRY, Jt Sccy.

arafiy favmr

_ TR, 24 SFE, 2006 _

. M. 384.—HF GEHR, TN (§9 3 T

vareE % fore wam) fem, 1976 % Frm 0 % 39-fem

(4) % oqaOn ¥, waeg Ty fawm @ T R

A U, AR, T ) s w g, s

80 whavm & AAfis wharfel 3 = = wrtos I9 T
R e

. 9. 8/1/6/2006- V1]
. R THIE, ¥ g

DEPARTMENT OF SPACE
Bang_alore, the 24th January, 2006

$.0. 384.—In pursuance of Sub-rule (4) of Rule 10
of the Official Language (Use for Official Purposes of the
Union) Rulcs, 1976, the Central Government hercby notifics
National Remotc Sensing Agency, Balanagar, Hyderabad
under the Department of Space where more than 80 per
cent staff have acquired the working knowledge of Hindi.

[No. 8/1/6/2006-V]|
Md. IKRAMULLA, Under Scey,

LR T W VRN T R )
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Iaviarn T g wites feor sarera
( Saviraar & P ) S
( MTTARE A S )
¢ fewedt, 20 IR, 2006

T, . 385.—VITE 9 T, mmqa(w)ﬁﬁmﬂms%ﬁﬁmﬂs%mﬁﬁwv (6) +
s R Frefafen faewo & e #, m&emﬁfﬁmﬂ@ﬂm

It
FH, T HE ATEEA T A Tl T IS99 GRI AEY O Wi & e
9, 3 : I AT % WY TR/ T
1 _ 2 3 : 4
1. 6101137 whrr wm-, U AT GG AL 1 . 2004-10-26
tedhier e fafres, gfe-2, 12225 : 1997 ' :
TH.OF. 4. 35/2, T TR, :
g & u Trs, gfeagem fae,
FIEET-641 045 | : y
2. 6311653 TR FEEI, w32 I & fag < 2004-10-28
: 4. 42-W, T g, 7 | IR STACAE T
Ao =, ey, © o WITT: 8472:1998 -
FIAREY-641 004 _
3, 6351362 e fveet ared wigde fafins - O =g Y 2005-08-29
B, 28, A R, gtrq?g'\ ' MLHIL 14543 : 2004
H-638 009

[€. ¥EEz: 13]
.. wfem, =y gefes (’3,3'()

MINISTRY OF CONSUMER AFFAIRS AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
New Dethi, the 20th January, 2006

S.0. 385.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification)
Regulations 1988, the Bureau of Indian Standards, hereby notifies that the licence particulars of Wthh are given below
have been cancelled with effect from the date indicated against each.

SCHEDULE
Sl. Licence No. Name and Address of the Licensee Article/Process with relevant  Date of
No. Indian Standard covered by the cancellation
licence cancelled _
1 2 - 3 4 5
1. 6101137 Premier Hi-Tech Industries Private Centrifugal Jet Pumps, 2004-10-26
Limited, Unit-2 SF No. 35/2, , 1S12225:1997
Paari Nagar, Sungam Bye Pass Road,
Puliakulam Village, Coimbatore-641045.
2. 6311653 AR. Industries, Centrifugal regencrative - 2004-10-28
~ 42-A5 th Cross, Tanneer Pandal pumps for clear, cold G
Peelamedu, Coimbatore-641004 watcr, 1IS8472 ;2004 x _
3. 6351362 ‘ Penguin Mineral Waters (P)Lid., Packaged drinking walcr 2005-08-29
Door No. 28, Lenin Street, IS 14543 :2004 -

Surampatti, Erode (Dt.)}-638 009

{No. CMD-13 : 13}
8. M. BHATIA, Dy. Dirccior General (Marks)
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7§ feeelt, 24 TEE, 2006

L3N, 386.— WA A S Fraw 1987 ¥ Fram 7 & sufram (1) ¥ wT (@) F AT R R wE o TR
sfugfan Fwn & fir fom vl sl & foem R s A Ry E S enfm et o ¥ . —

Syt |
w4, wqfin R AR ) FEe T SR 9 g Afmefaa wenfaa fafy
wen ad o idw WA A 4S9, 9%
13 €, T TN i o
1 2 3 4 .
1. .. qg%% %1111):2005 — 30 I 2006
qﬁ!|i:- VA A 1 1 )
Tt Arern
2. AMETE 15612 (M 3) : 2005 — ' 30 4T, 2006
el - ve) ofiy 391 w1 voers =roEr um
3 30 T F vEAiTer 9@
w0 1 95fa (B wamen) _ :
3, S TE 15612 (M 3) : 2005 - 30 IAF, 2006
ToAfE-va) 3R T4 w1 v wragT vm
4 2 T HY EuGH
A FI 95

¥ IR A SR Re T A w0, A1 e, 9 TEgt WE R A, ¢ feeett- 110002, €9t wmterd: 72
feeedl, wreremm, wetTE, T8, RAd aw) YN FEierl: SEHTEE, GER, HIME, TR, STy, T, dae,
AR, FAR, v, g0 a1 freaargm F fasnt 2 e ¥

[ 4. Irgaagi/<i-25
™, Ta. W, PR v ()

New Delhi. the 24th January, 2006
S.0. 386 .—In pursuancc of clause (b) of sub-rule (1) of Rule 7 of the Burcau of Indian Standards Rulcs. 1987, the
Bureau of Indian Standards hcreby notifics that the Indian Standards. particulars of which are given in the Schedule
herelo annexed have been established on the daic indicated against cach -

SCHEDULE
Sl No.and Year of the Indian Standards Established No. & year of Indian Dalc of Establishcd
No. Standards, if any,
Superseded by the New
Indian Standard
I 2 3 I X4
I [S15612 (Part 1) : 2005 Textiles—Burning Behaviour -— 30 January. 2006
of curtains and Drapes Part [ Classification Scheme.
2 IS 15612 (Pan 3) : 2005 Textiles—Burning Behaviour — 30 January, 2006

of Curtains and Drapes Part 3 Method for Deter-
mining the ignitability of Vertically Oriented
Specimens (Small Flame).
2. 1S1t5612 (Pan 4): 2005 Textiles—Burning Behaviour — 30 January, 2006
of Curtains and Drapes Part 4 Method for Deter-
mining the Flame Spread of Vertically Oriented
Specimens
Copy of hese Standards are available for safe with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur -
-Shah Zafar Marg, New Delhi- 110002 and Regionat Offices : New Dethi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices | Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
- Nagpur, Patna, Pune, Thiruvananthapuram.

[ No. TXD/G-25]
M.S. VERMA  Director & Head (Textiles)

-0 O e | [ R BT T TN U A WO T . N TR TR IR TR R ] P Lo e w
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¢ fiweh, 24 I, 2006

. 3. 3a7wwnvﬂwmq&ﬁm1987#m7ﬁwﬁm(1)%m(u)%mﬂmww@
g St d e A ot F il R Av () A weie frn e/ feR ¥ -

_ g
wW. SR v W i Ee it ad Wi %t wem SR fafs WA A B it fafa
1 2 . 3 | 4
1. AE. 3750 : 1993 . Hy g8 1 fEEmR 2005 30 IFa 2006

¥ i wf sReta w0, W Yo, 9 SEigt we IRt AT, 7 feeeR-110002, @it wmterd ¢ e,
FrerEmn, woEPg, I, T A YN FEE SEEE, S, W9, SETE, B, T, e, s,
FAY, T, T ven sy # fasr ¥ e ¥

[d. duaEgi/sit-25]
_ . @ o, FRvs @ e (S
New Delhi, the 24th January, 2006 '

S.0. 387.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Burcau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, partxculars of which are given in
the Schedule hereto annexed have been issued :

SCHEDULE
8l. No. & Year of the Indian Standards No. & year of Date from which the
No. the amendment . amendment shall have
effect
1 ‘2 , 3 4
1. IS 3750:1993 ‘ Amendment No. I 30 January, 2006
: December, 2005

Copy of this Amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopat, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[ No. TXD/G-25]
M.S. VERMA, Dircctor & Head (Textilcs)

¢ e, 24 o, 2006

WA, 388.— IS AR ) 3 e = w1 (o) fafre 19a8 @ faframa 5 % st (6) %
Ten T sfvgfam i wmm § e Frefofr =R o o, 3% ae & ool @, we e § -

St
®E  weds T FIEAT AT F /I woIETY e 5 - aif A
T ey vREa & |y
(1) (2) (3} (4) (5)
1. 0727351 Ty EEsiygde wwSE WA fw 0 2005-10-31
' 4. 131/4-13, Trergfeed,  dfafoe st 4u-
PAAT-641035 -1, #fe T T
e AyfE & o
VT HT: 6595 (WM-1)
2002, :

194 G1/06--2
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(1) (2) (3) (4) ()
2 0943054 Heriet ffedn frew, Ttk (e o) 2005-04-28
FhA R, F AW (P o
Tz, freugr-641 607. i :
M1 HT: 4964: 2003.
3, 6456881 H1-me $erite wrede A ware e 2005-05-14
A, TATH, 47, OIS WY GURS
s, ¥, 9. w@ls; W HT: 12933 (MTT:)
RFEI-641 015. 2003,
4. 6462472 .3, s, AR Yoy 2005-10-12
. 359-1, TfRIgH, I ; 9079 11989
FIARR-641 036.
5. 6463979 e $ftferafiy wed AF 3T UE F g 2005-08-05
‘ = . 515-1, stfemeh U, AN TREE
Ry A, 9y,
HraEI-641 004. I : 8472 : 1998.
6. 6465377 st 1 T, A% 52 gH ¥ fog 2005-11-14
q. 73, HTAV ML VAR, ATHHT TEURH, .
9% iz, TS, WTHT : 8472 : 1998.
_ FIR-641 004,
7. 1101415 f& wte frefém #, e~ wE 2005-10-01
4. 268, AT T, (femer ot &+t
R 919 4,252, - (FreE) g
firvog-641 602. LIRLiy!

MIHT : 4964 : 2003.

B. 1380546 2 =Y, aonfe-arg 2005-04-28

. 21/30, teert W, ( feret vt )
F TS, feae-641 604, gt afram
' M AT : 4964 ¢ 2003,

9. 1639561 WhE Tew R W AHRE vy, 2004-12-18
1. T8, TP |, 35/2, T TR, WA 9079 : 1989
Y aréar U,
e e,
HTFERE-641 045.
10. 2082442 ¥ qoT TEE, A v 2005-01-12
A 113 12, TIRORH, STHT : 9079 : 1989
Tty (9,
wEEL-641 006.
. 2199160 - & . R, AR W2 9, 2005-02-16
: 4. 127, T tfem U, MTHY : 12225 1 1997
F.IM T,

FITFAT-641 006.

o Sa
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(1) (2) (3) . (4) ()
12. 2205634 Y T TSR, HHree wg 2005-10-12
Wz W . -6406, WA : 9079 : 1989
wfa TR, ¥, ¥, TR R,
FTER-641 038, : :
13, 6022141 T tE g1, Frrertts Todea 2005-08-31
4 43, My TR, WTHT: 8034 1 2002
TToraflt, FITRRR-641 006.
14. 6023042 * WY T, ' Tarme ¥ o o 2004-10-15
4. 5-8t, Fegm TR, 7 Yo fawet &
LI A ¥ W
HIE-641 004, WAL 996 : 1979
15, 6024448 Tom e gfe- 1, frasrta TaEe 2005-10-21
4. 43-9, W TR, ¥ O,
ot  MTHI:9283 : 1995
HIETL-641 006.
16. 6084264 4t geghy, A ST YA F 2005-10-31
. 67/1, TEE TR $, fore srpsta
st s, Frrerdta
fafae wirgm W, ey,
Heree fae, WAL : 8472 1 1998
BEE-641 014,
7. 6157669 ¥R 3¢ v W fordrafrr oy A 2005-11-21
fafrzs., #.122-4t stfoarems WA : 325 : 1996
FrP-641 006.
18. 6183266 T St e, frmeria Teie 2005-10-21
3. 60/2-1, ATE TR, F AR,
wis W, THT: 9283 : 1995
HIEL-641 006. o
19. 6207153 o T, i T, 2005-02-28
: % 49-T, e wie,  WTWI: 9079 ¢ 1989
e H.-1, deEy, '
FIFA-641 004, o
20. 6219362 T g W, e Fei & frverm - 2005-07-21
H. 60/2-4, wEfa R, VI H: 14220 : 1994
T T,
FIAGI-641 006. :
21, 6224860 T iR, T, wrdg gt fm 2005-09-29
3, 60/2-90, ATETG TR, HIFEN [TEEEH,
MW TR, T,

BIAEL-641 006.

T 8472 : 1998
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(1) (2) (3) (4) (5)
22, 623461 e e Wae fafaes, orew e wamig 2005-10-12
TE.O. A, 135/2-41, * fags e |
. 135/2-9, 135/3-90, siferr sTorarse A
e A, o & faferet
HTTER-641103. 9 1 faa Yifeem,
¥ fou fafass,
AT 3196 1 WIT-1,
1992.
2. 6255871 T TR, o 92 Ty, 2005-02-15
- 4. 103-1, fog wifgm et,  sTAT: 9079 - 1989
Torgfa,
FraII-641 006,
24, 6265571 Fore e wim o ¥ ofew 2005-07-04
H, 3, FEHT WAL, T,
TR, I 8978 1 1992
FEARI-641 025,
25. 6296077 ST ST Y, HATHFZE W2 9, 2004-11-30
q. 2-u, B HW ELE AT, WA 12225 1 1997
TR =T, A,
FrIETI-641 004,
2. 6327466 g, Tg. 9. Wit s, ey gade, 2005-05-31
. 7, AERATETEY T, 1A : 8034 : 2002
Trgfd,
HIIEL-641 006.
27. 6328367 FHom At AHrde 9, 2005-10-12
|, 389, WG #13ed WL, WIHAT: 9079 : 1989
e, T
FITER-641 004,
28. 6329672 Fom FtEfo, ATHHEE FE T, 2005-07-04
H. 389, MR wigel TE, WIAT: 12225 : 1997
9, 1oL
HIPEII-641 004,
29. 6351463 TIEEF T, ATHEITT T T, 2005-10-01
4. 258, 1, AT T, WIAT: 12225 1 1997
Fenfrgurerm,
FITFRT-641 025.
30. . 6362367 O T, frasr TrrEe, 2004-12-01
. 36, FE e, STTAT : 8034 : 2002
SATHWITEEH,
HIIEL-641 006,

P IR

I Wi

[ I R T . D A TR

LRI IR T A A
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1) (2) . (3) . 4y (5)
31, 6365575 ToH e, SR W2 T, 2005-02-15
H./38, 39 TAEEMYE, MIH: 12225 : 1997
oSt e,
RIGYL-641006. _
32. 6375881 Ton et S WA frereria Tz, 2005-03-15
fafaze, .31, fazmt WIT : 8034 : 2002
HITEY-641021. ‘
33, 6386179 w1 71z UT T, T Yo, 2005-06-06
/109, Ttk TR, frevr T, W : 14543 : 2004
WE-638701. -
34, 6390574 I T W, firegres, 2005-06-15
TH.TE 7./1128/5, WA : 11011 : 2002
A v, gE U,
sregfiy, %, Ay e,
e feIey-638455.
35. 6398489 wd sEEIY, frrer Tde, 2005-06-16
BRA./7/61, TR, ST : 8034 : 2002
n4-wRy U,
TH UF H./7407%,
FTEA-641014.
36. 6432059 TreEfE SeitrEtT e, TH S R F, 2005-02-09
+./101-4, T TR, e TR,
SATETHATEEH, HAIHRIG T,
rgfa, WIAT: 8472 1998
FITY-641006.

[€. @t E-113:13)

W, TH. Wifen, 3 AetRves (TET)

New Delhi, the 24th January, 2006

S.0. 388.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification)
Regulations 1988, the Bureau of Indian Standards, hereby notifies that the licence particulars of which are given below
have been cancelled with effect from the date indicated against each.

SCHEDULE
Sl Licence Name and Address of the Licensee Article/Process with relevant Date of
No. No. Indian Standard covered by Expity
the licence expired
| 2 3 4 5
1. 0727351 Dhandayuthapani Foundry Pvt. Lid,, Horizontal Centrifugal 2005-10-31
131/4-B, Vilankurichi Road, Pumps for Clear,
Coimbatore-641035 Cold Water—Part 1 :

Agriculwral and Rural Water

Supply Purposes
IS 6595 (Part 1) : 2002
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1 2 3 4 5
2 0943054 Geetanjali Knitting Mills Textiles-Vests, Cotton, 200540428
K.PP.Girden, plain (single jersey) knitted,
Kongu Main Road, IS 4964 ; 2003
Tirupur-641 607
3. 6456881 V-Guard Industries Pvt. Ltd., Solar flat plate collector 2005-05-14
N.H. 47, Palakkad Main Road, IS 12933 (Part 1) : 2003
K.G. Chavadi,
Coimbatore-641 105
4. 6462472 Kay Arr Industries Monoset Pumps 2005-10-12
359-A, Najundapuram, 1S9079: 1989
Coimbatore-641 036
5. 6463979 Chithra Engineering Works Centrifugal regenerative 20050805
515-A, Avinashi Road, pumps for clear, cold water
Peelamedu West, 1S8472: 1998
Coimbatore-641 004
6. 6465377 Sri Ravi Industries Centrifugal regenerative 2005-11-14
73, Karupanna Gowder Lay Out, pumps for clear, cold water
V.K. Road, Peclamedu, IS8472: 1998
Coimbatore-641 004
7. 1101415 The Camataka Knitting Company Textiles-Vests, Cotton, 2005-10-01
268, Avinashi Road, plain {single jersey) knitted
PB.No. 252 184964 : 2003
Tirupur-641602
8 1380546 Stowa Garments Textiles-Vests, Cotton, 2005-04-28
21/30, Thattan Thottam, Plain (Single Jersey) Knitted
Kamraj Road, 184964 : 2003
Tirupur-641 604
9 1639561 Premier Hi-Tech. Industries Private Monoset Pumps 2004-12-18
Limited Unit-2 159079 : 1989
SF No. 35/2 Paari Nagar,
Sungam Bye Pass Road,
Puliakulam Village,
Coimbatore-641 (45
10. 2082442 Om Murugan Indus(ries Monoset Pumps 2005-01-12
11 & 12 Ramakrishnapuram, IS9079 : 1989
Ganapathy (PO.),
Coimbatore-641 006
11. 2199160 The El, P. Em. Industrics Centrifugal jet pump 2005-02-16
127, Nava India Road, K.R. Puram, 1512225 : 1997
Coimbatore-64| 006
12. 2205634 Santoshkumar Industries Monoset Pumps 2005-10-12
P.B. No. 6406 Shanti Nagar 159079 . 1989
K K. Pudur Post,
Coimbatore-641 0606
13. 6022141 Deccan Industries Unit I1 Submersible Pumpsets 2005-08-31
43B, Bharathi Nagar, ISR034 : 2002
Near FCI Road, Ganapathy,
Coimbatore-641 006

e
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1 2 3 3 5
14. 6023042 Narayan Industries Single-phase small ac and 2004-10-15
5-C, Valluvar Nagar, universal electric motors
Kamaraj Road, 1S996: 1979
Peelamedu, :
Coimbatore-641 004 -
15. 602448 Deccan Industries Unit 11 Motors for Submersible Pumpsets ~ 2005-10-21
43B, Bharathi Nagar, [S9283 1995
Near FC1 Road, Ganapathy,
Coimbatore-641 006
16. 6084264 Turbe Industries Centrifugal regenerative 2005-10-31
67/1 Nehru Nagar East, pumps for cleat, coid water
Avinashi Road, 1S8472:1998
Civil Aerodrome Post, .
Kalapatti Village,
Coimbatore-641 014
17. 6157669 CRI Pumbs Private Limited Three Phasc induction motors 2005-11-21
122-B, Athipalayam Road, IS325: 1996
Chinnavedampatti, Ganapathy,
Coimbatore-641006 :
18. 6183266 Ganga Engineering Works Motors for Submersible Pumpsets ~ 2005-10-21
60/2-C, Maaruthi Nagar, 159283 1995
Shoba Nagar,
Coimbatore-641 006
19. 6207153 Sri Renuka Industries Monoset Pumps 2005-02-28
49-A, Giriamman Koil Street No. 1, 159079 : 1989
Peclamedu, '
Coimbatore-641 004
20. 6219362 Ganga Engineering Works Openwell Submersible Pumpsets 20054721
60/2C, Maruthi Nagar, Shoba Nagar, IS 14220 : 1994 :
Coimbatore-641 006
21 6224860 Ganga Engineering Works Centrifugal regenerative 200549-29
60/2C, Marruthi Nagar, Shoba Nagar, pumps for clear, cold water
Coimbatore-641 006 IS8472 : 1998
22, 6235461 Lite Containers Pvt. Limited Welded Low Carbon Steel 2005-10-12
SF No. 135/2B, 135/2C, 135/3B, Cylinders Exceeding 5 Litre
Irugur Village, Ravathur Road, Water Capacity for Low
Pailadam Taluk, Pressure Liquefiable Gases
Coimbatore-641 103 —Part 1 : Cylinders for liquefied
' .Petroleum Gascs (LPG),
1S3196 :Part 1: 1992
23, 6255871 Delton Industries Monoset Pumps 200502-15
103-A, Siva Sakti Colony, 1S9079 : 1989
Ganapathy,
Coimbatore-641 006
24. 6265571 Cascade Electrothermics Private Litited, Electric instantaneous water heaters 20050744

No. 3, Cascade Layout, Luna Nagar,
Coimbatore-641 025

IS8978 : 1992
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12 3 4 5
25, 6296017 Alfaa Engineering Industry Centrifugal jet pump | 2004-11-30
No. 2A, 6th cross, VK. Road, 1812225 :1997
Thaneer Pandal, Peelamedu
Coimbatore-64 1 004
26. 6327466 V. 8. G. Engineering Industries Submersible Pumpsets 200505-31
7, Avarampalayam Road, 1S 8034 : 2002
Ganapathy,
_ Coimbatore-641 006
27, 6328367 Krishna Engineering Monoset Pumps 2005-10-12
389, Mariamman Koil Steet, 159079 : 1989
Peelamedu Pudur,
Coimbatore-641 004
28, 6329672 Krishna Engincering Centrifugal jet pump 20050704
389, Mariarnman Koil Stee, 1512225 :1997
Peclamedu Pudur,
Coimbatore-641 004
29. 6351463 Hiteck Pumps Centrifugal jet pump 2004-10-01
258, Dr. Ambedkar Road, 1812225: 1997
Velandipalayam,
Coimbatore-641 025
30. 6362367 Bharani Pumps Submersible Pumpsets 2004-12-00
36-Kasturi Nilayayam, 1S 8034 ; 2002
Avarampalayam,
Coimbatore-641 006
31. 6365575 Barani Industries Centrifugal jet pump 205412-15
38, 39, Ramakrishnapuram, 1812225:1997
Ganapathy (F.O)),
Coimbatore-641 006
32. 6375881 Suguna Machine Works Pvt. Limited, Submersible Pumpscts 2005-03-15
31, Sidco Industrial Estate, Kurichi, 1S 8034 : 2002
Coimbatore-641 021
33, 638179 Kovai Waters & Co. Packaged Drinking Water 2005-06-06
109, Gandhi Nagar, IS 14543 : 2004
Tirupur Road,
Erode-638 701
M. 6390574 Selvi Food Products Biscuits 2005-06-15
SF No. 1128/5, IS1011:2002
Thaneer Pandhal-Pudur Road,
Othakuthirai,
K. Mettupalayam (F.O.),
Gobichettipalayam-638 455
35. 6398489 Sharp Industries Submersible Pumpsects 200506-16
Door No. 7/61 Part, IS 8034 : 2002
Goldwins, North-South Road,
'SF No. 740/-E,
Part Of Kalapatty Village,
Coimbatore North Taluk,
Coimbatore-641 014
36. 6432059 Guruvadi Engineering Works Centrifugal regenerative pumps for  2005-02-09

101-B, Elango Nagar,
Avarampalayam, Ganapathy,
Coimbatore-641 006

clear, cold water
IS8472:1998

"""""W [ IETIAre

1 LIS I RS T

[No.: CMD-1/13: 13]

5.M. BHATIA, Dy. Director General (Marks)

TR RN T R
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% faeoh, 24 WA, 2006

HLa. 389.— mwv{hﬁm19a7%ﬁm7%wﬁm (1) ¥ &S (W) ¥ ATH A RAH 7HF =
T srftrgfem e ¥ fon A ot A fu T weeR (R ) © Seim AR A ¥ —

S
wH doifun sl s () Wi den S =) e ol fafa ity @ R #t faf
Este | 7q i ik
1 C2 ' 3 | 4
1. TS UH 3043 : 1987 o1 aaaﬂzooe ' 31 SHEd 2006

T A SR # FhE SR A TR, W W, 9, WETgteE STHAT, 78 fawell- 110002, A T
3 fewett, T, FvETe, I, TS qe R S WWWWWWW
memqﬁﬂmmﬁﬁﬁﬁmﬁl

*O[E. = 2008-61
11'1# e, WW@W(WW)
New Delhi, the 24th January, 2006 a

S.0. 389.— In pursbance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987, the
Bureau of Indian Standards, hereby notifies that amendment (o the Indian Standards particulars of wh:ch arc given in the
Schedule hereto annexcd has been issued :

SCHEDULE
SLNo. No. & year of the Indian No. & year of the Amendment Date from which the Amendment
Standards _ shall have cffect
1 _ 2_ N 3 ‘ 4

L 153043 : 1987 Code of Practice Ol January 2006 31 January 2006
for earthing :

Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bhavan 9 'Bahadur Shah Zafar
Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, -
Pune, Thiruvananthapuram. '

[ No. ET 20/T-6)
PK. MUKHERJEE, Sc. ‘F’ & Head (Electro Technical)

¢ e, 24 S, 2006

FLA, 390.— e Wk = Fraw 1987 % Fraw 7 % w9 fram (1) F @S (@) F sryarm & wret wres s
wdegr fugfad F d fr S et 9§ R e aEn(H) A Svi e iR R E -

St |
wH iy et (R ) BEen it Y e iR fafy it T B
e ad sl wids
1 2 ' 3 : 4
1. T8 T 13032 : 1991 1000 & ] eFfus 01 W=, 2006 - 315, 2006
Heem & fag ot ﬁg—qﬁfm -faaiems ' '
- fafime

mﬂnﬁhmaﬁmmﬁqma{h HIT WO, 9, WETGTATE ST HF, 8 fawett- 110002, & e T
feeeft, Trerm, wvEiTg, =T, T Ao e St : SEHAER, AR, i, YRR, R, T, den,
S, FAG, TG, T, T ae1 e § faw ¥y v 1 :

[4. 31 20/21-6 1
it %, Hared, dafe ©w v e (g T

194 GY06--3
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New Dethi, the 24th January, 2006

8.0. 390.— In pursuance of clause (b) of Rules (1) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules
1987, the Bureau of Indian Standards, hercby notified that amendment to the Indian Standards, particulars of which are
given in in the Schedule hereto annexed has been issued ;

SCHEDULE
SLNo, No. & year of the Indian No. & year of the amendment Date from which the amendment
Standards shall have effect
1 2 . 3 4
L IS13032: 1991 AC Miniature 01 January, 2006 31 January, 2006

circuit-breaker  boards  for
voltages not exceeding 1000 V
—Specification
. Copy of this Amendment is available with the Burcau of Indian Standards. Manak Bhavan. 9 Bahadur Shah Zafar
Marg, New Delhi-110002 and Regionat Offices : New Delhi, Kolkata Chandigarh, Chennai. Mumbai and also Branch

Offices; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Guwahati, Hyderabad. Jaipur, Kanpur. Nagpur,
Patna, Pune, Thimvananthapuram.

| No ETOI/T-33]
PK.MUKHERIEE. Sc. 'F" & Hecad (Electro Technical)
% fewett, 24 I, 2006
LI, 391 . — YRAE A =0 Fram 1987 % Fem 7 % 3ufmm (1) % @8 (@) F AT H IREE A o0
g AAfugfen Fm # ff fom awd v & faam e s fn o E @ eafwm e o E—

ST

wH  trfud S W (F) w5 wem 9l A YA " g Afawiaa are wes vepfa fafa
@y SR = 37919 FTFRI, AE 13 1, W1 HEA S ad
(1 (2) , (3) (4)
1. S TH 11630 : 2005—T O 3R T TH 11630 ¢ 1986 31 feg=r, 2005
fav sy % ferq sevm <iel it
TOFSE T S (e gEiEm)

T AT Heh i Wil W AR S, Wk Wee, 9, JeigeEE S AT, T fawedi- 110002, &5 e
7 faetl, et TvETg, ITE, TR O v At memmwm
WA, FAE, TR, TN, @ a1 frssrmgem | font g swm ¥
(4. w38 21/81-69]
TH. F. W, AT TE wE ()
New Delhi. the 24th January. 2006

5.0. 391.—In pursuance of clause (b) of sub-Rules( ol Rules (1) of Rule 7 of the Burcau of Indian Standards
Rules, 1987, the Bureau of Indian Standards hereby notifics that the Indian Standards, particulars of which arc given in
the Schedule hereto annexed have been established on the datc indicated against cach

SCHEDULE
S.. ' No. and year of the Indian Standards No. and year of Indian Standards. if Datc of Establishcd
No.  Established any, superscded by the New Indian
t Standard
M @ ' &) B & 7
I. IS 11630 : 2005—Mcthod for ultrasonic 1511630 1986 31 December. 2003

testing of steel plates for pressure vessels
and special applications (First Revision)

Copy of this Standard is available for salc with the Bureau of Indian Standards. Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur. Kanpur. Nagpur.
Patna, Pune, Thingvananthapuram.

[No. MTD 21/T-6Y|
S. K. GUPTA, Sc.'F’ & Head (MTD)

I | | Wi L R g N [ N U TR T MIE T R } | T T
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¢ famet, 25 ST, 2006
FLA. 392, — wreF A =R o 1987 ¥ firm 7 & 3ufEm (1) ¥ oF (W) ¥ T | mmqﬂ
waﬁqﬁam%ﬁrmmmﬁ#mﬁmﬁﬁqmﬁﬁmﬁmi—

bk Sl

w9 i v () 7 Sen ﬁmmmmmm wopfim fafy
wom S vt - T, 9t W §), % ve shomd

(1) (2) : (3) o (4)
1. ¥a@Pa vzz}| (Part 1): 2005/ Ta & : — g, 2005
. 15022-1 : 1999 uﬁqﬁm——atah a?:
T (SARE FEET H) ¢
Hiwg T R #&wﬁwﬁm
oo femtrw
2. T 15587 (Part 2) : 2005/3% TE A - T, 2005
15022-27: 1999 uﬁnﬂﬁm—a&vﬁ a?:
Tror (S FEET HI) ¢
ArwE e Brm R W t?eﬁ‘rl Lo}
-am :
3, T8 T 15586 : 2005/ TH N 10962 ; ' - e, 2005
1999 wfirvRrai— fardr ol = aiteseo
(Higwar wre)
4. 3§ WH 12 : 2005 MR AT ¥ ek 1§ T 12 : 1988 femay, 2005
Fm w1l wyfy # aniefiem
(< gdieron) '
T VIS W S Wit MR AT S, T T, 9, FETGIINE AP AT, AE EEen-110002, &Y Hrawer,
?ﬁﬁﬁﬂmmﬁawhmmmfaﬁmmmwmm%m
wmm@nmﬁmmgmﬂﬁuﬁ%gmtl _ :

(4. v uE siet-8]
et e iR, dafren g o v (e T )
New Delhi, the 25th January, 2006
S.0. 392.—In pursuance of clause (b) of sub-rule (1) of Rule (1) of Rule 7 of the Bureau ¢. indian Standards Rulcs,

1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the
Schedule hereto annexed have been established on the date mgll%ted against each :

SL No. and year of the Indian Standards No. and year of Indian Standards, if "atesof Established
No. Established any, superseded by the New Indian
Standard
4)] @ &) @
1. IS 15587 (Part]): 2005/1SO 15022-1:1999 — November, 2005

*Securities—-Scheme for message (Data
Field Dictionary) : Part ] Data field and
‘message design mles and guidelines’.
2 I8 15557 (Part 2) : 2005150 15022-2:1999 — November, 2005
“Securities—Scheme for message (Data Field
Dictionary) : Part 2Maintenance of the Data field
and Dictionary and cataglogue of messages

3. IS 15586: 2005/ISO 10962:1999 ‘Securities- .= December, 2005
Classification of Financial Instruments. (CFI Code)

4, 15122005 Guide for drafting and - 1812:1988 December, 2005
presentation of Indian Standards
(Fourth Revision)

Copies of above Standards are available for sale with the Bureau of Indian Standards Manak Bhawan, 9 Bahadur

Shah Zafar Marg, New Delhi-110 002 and its Regional Offices at Kolkata ,Chandigarh,Chennai, Mumbai and also Branch

Offices at Ahmedabad, Bangalore, Bhopal, Bhubaneswar, Coimbatore, Guwahati, Hyderabad Jaipur, Kanpur, Nagpur,
Patna, Pune and Thmrvananthapuram .

MNo. MSD/G-8 ]

PK. GAMBHIR, Sc. ‘F” & Head {(MSD)
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78 Rezett, 16 w18, 2006

WAL 393.— T T W, fafen mie oo 3 weqa foR w e = & Tver @w g T T
feard F uftm ateet (A8 <t mé et 3d) w2 stk w9 " sxfufem, 1976 (1976 %1 60) e w2 o " A (e
1 SARA) Fram, 1987 % svaiei 3 STy ¥ of ¥ O wY guren # ff wR W orafa ¥ o 3 ateet weredm s
@ 3R fafir ofifafral § sogw 3= vom = am; '

a1:, T T TR, I Al #) ur0 36 w399 (7) AR (8) B0 wew vhFE @ v w0 gu A

Fe whew 5w, Tofee Wie, oee AT TR, o, Wi -4, afierrg g i 31 wensfar (zenshm w-11) @@ Cdtm

- R I ¥ iww Y HEA, ST, A IUw (e I WwR) F wewt w, foradk wie woAw S’

%(ﬁﬂﬁwﬁwﬁmwmmw%)aﬂiﬁﬁmﬁﬁm T T1/09/05/6 28 FATATI faran e &, o
Ay il 3Ry = R

I Aiew T fapfa 10 wR o1 2 e snuifta stearnfor diem ST (dae ofa-wen 1) &1 goet sAfasas
g7en 20 Fom. . 3R =g e 100 . B | WeATT WA o=t () WA 2 71 % 1 TR UF SdEger giea @ fage
whirera SrmErETE it sdage g9E #) ye StRels SErE (U € ) gy dier aftem s o # | swem 230
e 3tk 50 Tt g ¥ faga wara W wa

Tfi wie ) JRifa wet ¥ it e = Fyeyrl s & fou giem @ 393 & for wereig o o s |

3R ¥ wrEn s sifufrr #t w36 Y Iwwm (12) B wed wfeds W wEM @ gU AR S !
¥ f 3o wiew ¥ AR F YW T U siwvin I fafmter gro st faer, feer % SAER ok v wmait |, e
srgfem wiew w1 fmfo fen man @, faffia sdt sjaen & 3 & 9%, wudm ok wewem ¥ diew SwRor o 7@ W
1fam fsofam a3 m%ﬂv@wo@so 000 o Y1 & e AT sfwa () 3Rk 100 fi. T T S arfu
F “'€" 9 ¥ U 5000 | 50,000 7% Ft T ¥ FAT "4 (UA) S 9iEq 50 fRm aw # srfuwan o aet € of
Y€ qr % 10%, 2 x 107 W@ 5 x 107, ¥ ¥ I oewESE T woTeHT YU 1 I ¥ THaes £

[, |, T U9-21(94)/2005 |
bt w. Fomth, P, fafes wam faee

1 I | TTENM LR | e W 4 PO 1 I ST R "



[ T [I—BvE 3(ii) ] W o TSYH : B 4, 2006/7T9 15, 1927 945

New Delhi, the 16th January, 2006

S.0. 393.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercisc of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication of “VSI-IP” serics of high accuracy (Accuracy class-II)
and with brand name “VESPA” (hereinafter referred to as the said model), manufactured by M/s. Vespa Scales India,
Ezhil Sireet, Arul Velavan Nagar, Soolai, Erode-4, Tamil Nadu and which is assigned the approval mark IND/0%/05/628,;

The said mode] is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (¢) is 2g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Dicde (LED) indicates the weighing
result. The instrument operates on 230 Volis and 50 Hertz alternate curcent power supply;

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
-instruments of similar make, and performance of same series with maximum capacity upto 50 kg. and with number of
verification scale interval (n) in the range of 100 to 5000 for ‘¢’ value of 1mg. to 50mg. and with number of verification
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of [00 mg. or more and with ‘e’ value 1x10% 2x10% or
5xJ0% k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has
been manufactured. )

[F. No. WM-21(94)/2005]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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=% feeett, 16 TE@, 2006

FLAN. 394.— 319 THR =, fafen wfirr gro 38 wege fedd o Forem &5t & wwamg o aorem @1 2 fr s
R & aftm wtea (14 < ¢ smpfa ¥ awe offt w9 wme s, 1976 (1976 1 60) o 9 sik WY WA (Fies
=l AT ) Fram, 1987 F swadl F g9 ¥ ofew o W dwE Y e e v w5 svafiy § «ft 5w wiee wenedm @
@ i fafiy= wftfeafial o sagaa Son var w3 @,

37:, 3TH, FA THR, I A F U 36 FI9ur0 (7) 3 (8) B0 vew v W vEm w0 g dad
e TR ST, Tfee e, oT6d deEs TR, e, WR-4, afyerg gro fafifa g ek (aenefm awt-111) wré <
T E-A ' 2fwen ¥ siwe Yo Wi, sTerien, derm sww (due 39 ywR) F aied w, frs as WA Caen”
# (o wfeet e mn &) ofR o srqvirem i ammd @ €1/09/05/629 Fegafor fofe o #, srqeites womr-wa AR 3
peaitinie G

I ATEe uE fapa 719 wehr o1 WX At stenfin srerenfie dem SueRm (FEe 29 e W) ¥ ) gt erfimar
sgeren 30 fof. 7. SR =gt e 100 7. 2 | T WOAE oAt (3) wAE s WL ¥ 1 T e sndrager gl ¥ forae v
sférsm SgeReAReE Wi dager s E | mmﬁmm(wéﬁ)m?ﬁmvﬁwmwﬁmm%lmzso
Aiee, 50 TS wrd ur fae wam W )

wifigr @iz F qri & sAfafa w9ia =it sveq saer) ¥ fag giem & 9 % fog diess e wmem

R FF TR T AP U 36 F ITEW (12) TN WET WS H FET IS ¥ A Hgw H
¥ 5 3 diea ¥ SERT ¥ 59 YO ¥ ofarda et faftn g s fagr, feeme ¥ omen ol st el @, il
e wiEm @ frafm R mn ¥, fafyfie s S@en ¥ 4] 6 3%, qunfm o FREaeR ¥ AeE ST st € S
100fam @2 ‘" AW ¥ g 100 | 10,000 75 i 191 ¥ W9 AI9HA AT (U9 ) 3R 5 . 3 3Ea afywm g
7 ¥ ferg 500 ¥ 10,000 7 w1 W ¥ werew wW ofew 50 fem. a% Wt otfimen amw Ae € ol (¥ wm
1x10% 2 x10% @ 5 x 10% & ¥ N vAAF T FOmEE qories 41 vE F awged ¥

[F. |, T T9-21(94)/2005

9. . g, frive, fafus e fem

QA R b | 1 T I IR N T [ TR TR LR S YR B FRA \ \ Y T
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New Delhi, the 16th January 2005

8.0. 394.-—~Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is safisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
- Measures (Approval of Models) Rules, 1987 afid the said model is likely to maintain its accuracy over periods of
sustained use and to render accurale service under varied conditions; )

Now, thercfore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hercby issues and publishes the certificate of approval of the model of non-automatic(Table
top type) weighing instrument with digital indication of “VS1-TB” series of medium accuracy (Accuracy class-11i1) and
with brand name “VESPA” (hereinafter referred to as the said Model), manufactured by M/s. Vespa Scales India, Ezhil
Street, Arul Velavan Nagar, Soolai, Erode-4, Tamil Nadu and which is assigned the approval mark IND/09/05/629,

- The said model is a strain gauge type load cell based non-zutomatic weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tarc
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts, 50 Hertz allernative current power supply:

In addition to scaling the stamping plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this centificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg and with verification
scale interval (n) in the range of 100 to 10000 for ‘e’ value of 2g or with verification scalc interval {n) in the range of
500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1x10% 2x10% or 5x10, k being a positive ¢r negative whole
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle. design and
with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(94)/2005]
P. A, KRISHNAMOORTHY, Dircctor of Legal Mctrology



948 THE GAZETTE OF INDIA : FEBRUARY 4, 2006/ MAGHA 15, 1927 [ParT 11I—8Ec. 3(ii)]

7% feeeht, 16 ST, 2006

FIIM. 395, —F%ra TR o, fufea sl g0 <9 weqe foR W famm =01 % e ag sam B d
T frird & offr wiea (2 € ¢ st Q) = ofv ww AEE afufrEm, 1976 (1976 F 60) A A Si AT WAE
(wfEe # ST Frm, 1987 3 TuE ¥ SraEw ¥ offt vw W # W i TR WM #)Y srafy § <t 3w wtew
Tk W @ s fafi wftfeefl § so S v e @,

31:, HF HA TR, IF AUCTIT =+ U 36 F TN (7) AR (8) T IEw wiEA = w@ 0@ gu dad
Fem whe ST, ToiEs e, oreet e TR, e, [e-4, aferng g fiftf 351 gensfa (mansta anf-11) a8 et ww
- " sy ¥ o gu wlew, sreaferd, oM SUE (SREH YHR) ¥ died @, e s mam Cdem” #
(frd s atemr Fm ) ofte ford srqeres fag omd w1 €1/09/05/630 FFRIvE fofen o B, oIt womm- v ot 39
v &)

Tt WTEE T FrRfa 719 T 2R SIS O stnfia st et et ¥ | gt srfaera et 600 T, s
T & 2.5 fEm ¥ g AEe dwwe (3) w50 o # L wd T sndeger gfw t frwem v wfrem
ST U1 Sdager e | TR It IS (A T S v e aftrm et e s 230 e
i 50 vt ! T faega wer wowE wRar d _

afinn wie =) iR 0 % erfafea weie # wree weEnl % fae wem @ de ¥ foe ey o e s

R ¥ T s AfafEm F 9w 36 F IR (12) 30 Te9 ufEE w1 v SR g 9g s S
¥ fir o wifew ¥ orTAeT ¥ 9 WA ¥ ¥ iwin s fafmim g = fagra, feomem % orgEm ol o<t womh @, fr
sprifn wfee o1 Prato e T 2, fafiffa ot sfgen & &9 & A, 9enefm ot FEaeE % AT I o € S
100 ., =1 3o srftren 3 ¥ AT 3 fTm 5000 | 50,000 Tk i {91 H WA YW (UH) S wfea s0 . & ot
1000 .. 7 = rfueraw & = € ol Y40 WM x 10%, 2 % 10% T 5 x 10%, & ¥, W yAeTE 3 morers e
= F FAge €

[, #. T8 TH-21(94 )/2005 ]

W, . Fomfs, fiwe, fafuew wm faam
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New Delhi, the 16th January, 2006

S.0. 395.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercme of the powers conferred by sub-sections (7) and (8) of Sectiqn 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrament (Platform type) with dzgltal indication of “VSI-PP” serics of high accuracy (Accuracy Class-II)
and with brand name “VESPA” (hereinafter referred 1o as the said Model), -manufactured by M/s. Vespa Scales India,
Ezhil Street Arul Velavan Nagar, Soolai, Erode-4, Tamil Nadu and which is assigned the approval mark IND/09/05AS30

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 600 kg and minimum capacity of 2.5kg. The verification scale interval (¢) is 50g. It has a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result, The instrument operates on 230 Volts and 50 Hertz alternate current power supply;

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same scries with maximum capacity ranging above 50 kg to 1000kg and
with number of verification scale interval (n) in the range of 5000 to 50,000 for ‘¢’ value of 100mg or more and with
‘e’ value of 1x10% 2x10* or 5x10% k being the positive or negative whole number or equal to zero, manufactured by
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said
approved model has been manufactured. |

[F. No. WM-21(94)/2005]
P A. KRISHNAMOORTHY, Director of Legal Metrology

194 GI0B—4
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w13 famell, 16 Sadl, 2006

FLA 396.— g e =1, fafiea mifvrerrt gr0 o9 W FriR o Famm a3 3 v @% e & d fw s
frird & At wiee (& & 78 omfa 3W) ae ot sy W wrfufiem, 1976 (1976 1 60) Ao A S A AE (A
%1 arqeire ) firam, 1987 3 Sweell ¥ or7we ¥ of v aw A e ¥ fo TR wEm # srafu F off s stem Femehn s
@ i fafir ofiftefadl & v S wem wwn @,
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[ 9. T&F TH-21(94)/2005} ~
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New Delhi, the 16th January, 2006

S.0. 396.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied condmons

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating
non-automatic (Platform type) weighing instrument with digital indication of “VSI-PT” series of medium accuracy.
{Accuracy class-111) and with brand name “VESPA” (hereinafter referred to as the said Model), manufactured by M/
s. Vespa Scales India, Ezhil Street, Arul Velavan Nagar, Soolai, Erode-4, Tamil Nadu and which is assigned the approval
mark IND/09/05/631;

The said model is a strain gauge type load cell based weighing instrument with 2 maximum capacity of
1000 kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. 1t has a tare device with 100 per cent
subtractive retained tare effect. The Light Emitting Diode (LED) display indicales the weighing result. The instrument

operates on 230 Volts, 50 Hertz alternate current power supply; .

In addition to sealing the stampmg plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall aisc cover the weighing
insiruments of same series with maximum capacity above 50kg and upto 5000kg and with ramber of verification
scale interval (n) in the rangé of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1x10%, 2x10% or 5x10%; -
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer with the
same principle, design and with the same materials with which, the satd approved mode! has been manufactured.

[F. No. WM-21{94)/2005]
P A. KRISHNAMOORTHY, Director of Legal Metrology
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WAL 397, —Www Farfir Tferandt 57 39 Wega RS T FreIm e 3 e 7 T 8 T R i v
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-9 W ik yf w E

I TTEE T Aer SO ¥ | et T A 300 FRan, Sit =ram s 2 R # 4 wemnt s s
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New Delhi, the 16th January, 2006

8.0. 397.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said repor} (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to mamtam its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now,.lherefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument {(Conversion kit for Platform) with “VSI-PC” series of belonging to medium accuracy (Accuracy
class-I1I} and with brand name “VESPA” (hereinafter referred to as the said Model), manufactured by M/s. Vespa
Scales India, Ezhil Street, Arul Velavan Nagar, Soolai, Erode-4, Tamil Nadu and which is assigned the approval mark -
IND/09/05/632, - | '

The said model is a weighing instrument with a maximum capacity of 300 kg and minimum capacity of 2kg.
The verification scale interval (€) is 100g. It has a tare device with a 100 per cent subiractive retained tare effect. The
light emitting diode (LED)display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz
alternate current power supply;

In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, and performance of same series with maximum capacity upto 1000 kg and with number of
verification scale interval (n) in the range of 100 to 1,00,000 for ‘¢’ value of img to 50mg and with number of
verification scale interval (n) in the range of 5000 10 100,000 for ‘e’ value of Ig. or more and with ‘e’ value 1x10%,

- 2x10%, or 5x10% k being the positive or negative whole number or equal to zero, manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, 1he said approved
model has been manufactured.

[F. No. WM-21(94)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

5.0. 398.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Scction 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication of “BJP" series of high accuracy (Accuracy class-11) and
with brand name “"ECONOMIC” (hereinafier referred to as the said Model), manufactured by M/s. Benson Weighing

Systems, No. 27, Dy. Collector's Colony, K K. Nagar, Madurai, Tamil Nadu and which is assigned the approval mark
IND/09/05/1031,

The said model (sec the figure given below) is a strain gauge type load cell bascd non-automatic weighing
instrument (Table top type) with a maximum capacity of 30 kg and minimum capacity of 100g. The verification scale
interval (e) is 2g. 1t has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power
supply;

In addition 1o scaling the slnmpmg plate, sealing shall also be done to prevent the opening of the mdc.hmc
for fraudulent practices.

Further; in exercisc of lhc powers conferred by sub-sccuon (12) of Secijon 36 of the said Act. the Central
Government hereby declares that this centificate of approval of the said model shall also cover the w cighing instrument
of similar make, and performance of same series with maximum capacity up to 50 kg and with number of verification
scale interval (n) in the range of 100 to 5000 for "¢ valuc of 1mg to 50mg and with number of verification scalc
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with "¢’ valug of 1x10% 2x [0 or
5x]10% k being a positive or negative whole number or equal to zero, manufactured by (lic same manufacturer in
accordance with the same principle, design and with the same materials with which. the saic approved model has

been manufactured.

{F. No. WM-21(248)/2005]
P A KRISHNAMOORT'HYL Dircctor of Legal Metrology
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New Delhi, the 16th January, 2006

S.0. 399.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Models described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as said Act)
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain
its accuracy over periods of sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument with digital indication (Electronic Coin Operated Person weighing machine with or without ticket
printing facility) of medium accuracy (Accuracy class-III) belonging to “BPW” series with brand name “ECONOMIC”
(hereinafter referred to as the said Model), manufactured by M/s. Benson Weighing Systems, No. 27, Dy. Collector's
Colony, K.K Nagar, Madurai, Tamil Nadu and which is assigned the approval mark IND/09/2005/1032;

The said model (sce the figure given above) is a strain gauge type load cell based weighing instrument
with the maximum capacity of 200 kg and minimum capacity is 2kg. The verification scalc interval (¢) is 100g. The
display is of Light Emitting Diode (LED) type. The instrument operates on 230 Volts, 50 Hertz alternative current
power supply.

- Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instrument
of similar make, accuracy and performance of same scrics with maximum capacity in the range of 100 kg'to 200kg and
with verification scale interval (n) in the range of 500 10 10,000 for ‘e’ value of 5g or more and with ‘¢’ value 1x10%,
2x 10k or 5% 10, k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved model has
been manufactured.

_ {F. No. WM-21(248)/2005]
P A. KRISHNAMOORTHY, Dircctor of Legal Metrology

194 GI/06—5
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New Dethi, the 16th January, 2006

$5.0. 400.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satlsﬁed that the mode! described in the said report-(see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Medels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;,

Now, therefore, inexercise of the powers conferred by sub-sections (7) and (8) of Scction 36 of the said Act.
the Central Governmenm hercby issucs and publishes the certificate of approval of the model of non-automatic
weighing instrument (conversion kit for weighbridge-hybrid type) with digital indication belonging te medium accuracy
{Accuracy class-III) of “BWBC” series with brand name “ECONOMIC” (hereinafier referred to as the said model),
manufactured by M/s Benson Weighing Systems, No. 27, Dy. Collector's Colony, K.K. Nager, Madurai, Tamil Nadu
and which is assigned the approval mark IND/09/05/1033;

The said model is a strain gauge type load cell based working on the prineiple of compound lcver system
on-automatic weighing instrument (conversion kit for weighbridge-hybrid type) with a maximum capacity of 40,000kg
and minimum capacity of 200kg. The verification scale interval (e) is 10kg. It has a tarc device with a 100 per cent
subtractive retained tase offect. The Light Emitting Diode (LED) display indicates the weighing result. The insttument
operates on 230 Volits and 50 Hertz alternate current power supply,
In addition %» sealimg the stamping plate, sealing shall also be done torprevent the opening of the machine
for fraudulcnt practices. ‘

' Further, in exercise of the powers conferred by sub-sechon (12) of Scction 36 of the said Act. the Central
Government hercby dedlares that this certificate of approval of the said model shali also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne
with verification scale mterval (n) in the range of 500 to 10,000 for ‘e’ value of Skg or morc and with ‘¢’ value 1x10%
2x10%or 5x10% k being a positive or negative whole number or equal to zero manufactured by the same manufactorer

in accordance with the same prmcxple design and with the same materials with which, the said approved modcl has
been manufactured.

[F. No. WM-21(248)/2005}

P A. KRISHNAMOORTHY, Director of Legal Mctrology
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New Delhi, the 16th January, 2006

- 8.0. 401.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure gtven below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varicd conditions;

Now therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said
Act, the Central Government hereby publishes the certificate of approval of the model of, non-automatic weighing
instrument (weighbridge type) with digital indication belonging to medium accuracy (Accuracy class-III) of ‘KRTW’
series with brand name “K-DIGI” (hereinafter referred to as the said model), manufactured by M/s. Kirti Traders,
Ganpati Tower, Kandio Bazar, Jodhpur, Rajasthan and which is assigned the approval mark IND/09/05/1038;

The said model is a non-automatic weighing instrument (weighbridge) with 2 maximum capacity of 40 tonne
and minimum capacity of 100kg. The verification scale interval (e) is Skg. It has a tare device with a 100 per cent
subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument
operates on 230 Volts and 50 Hertz alternate current power supply. The load cell is of strain gauge type.

In addition 1o sealing the stamping plate, scaling shall also be done to prevent the opening of the machine
for fraudulent practices. '

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up 10 100 tonne
with verification scale interval (n) in the range of 500 to 10,000 for ‘¢’ value of 5kg or more and with ‘e’ value of
1x10% 2x10%or 5x10% k being the positive or negative whole number or equal to zero, manufactured by the same
manufacturer in accordance with the same principle, dcsngn and with the same materials with which, the said approved
model has been manufactured.

[F. No. WM-21(150)/2005]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

S.0. 402.—Whereas the Central Gevernment, after considering the report submitted to it by the prescribed
authority, is satisfied: that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures. (Approval of Models) Rules, 1987 and the said Model is likely to maintain-its accuracy over periods of
. sustained: use and’ to: render accurate: service under varied conditions;

. Now, therefore, in exercise of the powers: conferred by sub-sections (7) and (8) of Section 36 of the said Act.
the Central Government hereby issues and publishes the certificate of approval of the: self indicating, autawmtbic: filling
machine (Cup Filler) of “CF-4" series with brand: name “Elegant Engineers,” (hereinafter referred te: as the said Modet).,
manufactured by M/s Elegants Engineers, C-82, Sector-10, Noida-201 301, Uttar Pradesh and which is assigned the
approval mark IND/09/2005/999,

The said Model (see the figure given below) an automatic filling machine (Cup Fiter)$ind its' maximum
capacity is 200g: to 10kg. It is used for filling the free flowing products like suzi, tea, coffee pewder. sugar. rice. salt.
granuales, detergents, seeds, agricultural products etc. It fills 7-40 packets per minute. The instruments. operatcs on
230-Volts, 50 Hentz alternative current power supply;

In addition to sealing the- stamping plate, sealmg shall also be done to prevent the opening of the machinc
for fraudulent practices.

Further, in exercise of the powers. conferred by. sub-section: (12) of Sectien: 36 of the said Act, the Central
Government hereby declares. that this certificate of approval of the said medel shall also: cover the weighing
instruments. of similar make, accurdcy and performance of same series with capacity. in: the range of 1g e [0kg
manufactured by the same manufacturer in: accordance with: the same principle; design; accuracy and: with: the same
materials with which, the approved model has been manufactured

[F. No: WME-2L( Y T6)/ 2005},
P A KRISHNAMOORTHY, Divector of Legal Metrology
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New Delhi, the 16th January, 2006

5.0. 403.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Automatic filling machine
(Auger Filler) of “AF-1" seri¢s and with brand name “Elgant Engineers,” ¢herein after referred to as the said model),
manufactured by M/s. Elegants Engincers, C-82, Sector-10, Noida-201301, Uttar Pradesh and which is assigned the
approval mark IND/09/2005/1000, .

The said model (See the figure given below) an Automatic ﬁlling machine (Auger Filler} and its maximum
capacity is 1g. to 200g. It is used for filling the free flowing products like tooth powder, talcom powder, milk powder,
coffee powder etc. It fills 40-50 packets pet minute, The instruments operates on 230 Volts, 50 Hertz alternative current

power supply;

In addition to sealing the stamping plate sealing shall alse be done to prevent tl{e opening of the machine
for fraudulent practices.
Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
‘Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make, accuracy and performance of same serics with capacity in the range of 1g. to lkg. manufactured by
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said
approved model has been manufactured.
[F. No. WM-21(176)/2005]

P A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

S.0. 404.—Whercas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
‘Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

~ Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the self indicating Automatic filling -
machine (Piston Filler) weighing instrument with digital indication of “APE” series and with brand name
“ANPHARMA”, (hereinafter referred to as the said model), manufactured by M/s Anapharma Equipment, # IX/417-
B, Near Apollo Tyres, Perambra PO. Trissur District, Kerala-680689 and which is assigned the approval mark
IND/09/05/658; . .

The said model is an Automatic filling machine (Piston Filler) and its maximum capacity range is 2g to 2000g
or its equivalent in volume. It is used for filling viscous liquid products like vegetable oil, ghee, vanaspathi, margarinc
etc. The instruments operates on 230 Volts and 50 Hertz alternative current power supply. Maximum filling capacity
is 20 fills/minute. ¥ ‘

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine
for fraudulent practices. :

[F. No. WM-21(164)/2005)
P A KRISHNAMOORTHY, Director of Legal Mctrology
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New Delhi, the 16th January, 2006

5.0. 405.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
. Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the non-automatic weighing
instrument (Conversion kit for Platform machine) with digital indication of “TI-PC” series of medium accuracy
(accuracy class-III) and with brand name “SATHYAM” (hereinafter referred to as the said Model), manufactured by
M/s. Trident Inc, # B-9, 3rd Main Road, G.E.F. Block Industrial Town, Rajaji Nagar, Bangalore-560044, Karnataka which
is assigned the approval mark IND/09/05/471,

“The said Model is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit
for Platform machine) witha maximum capacity of 300kg. and minimum capacity of 2kg. The verification scale interval
() is 100g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED)
display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply,

- In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto
1000kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘¢’ value
of 1xI0% 2x10%or 5%10% where k is a positive or negative whole number or equal to 2ero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
Model has been manufactured.

[F. No. WM-21(49)/2005]

P A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

S.0. 406.—Whereas the Central Government, after considering the report submltted to it by the prescribed
authority, is-satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maanlam its accuracy over periods of
" sustained use and to render accurate service under varied conditions; .

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
‘the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument
(Platform type) with digital indication of “TI-PT” gseries of high accuracy (accuracy ciass-II} and with brand name
“SATHYAM"” (herein referred to as the said Model), manufactured by M/s. Trident Inc, # B-9, 3rd Main Road, G.E.F.
Block Industrial Town, Rajaji Nagar, Bangalore-560 044, Karnataka which is assigned the approval mark IND/09/05/
470

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 600kg. and minimum capacity of 2.5kg. The verification scale interval (¢) is 50g. It has a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

_ Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Cenlral
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to
1,000 kg. with verification scale interval (n) in the range of 5 ,000 to 50,000 for ‘¢’ vatue of 100mg or more and with ‘¢’
value of 1x10%, 2x10tor 5%10% where k is a positive or negative whole number or equal to zero manufactured by the
same manufacturer in accordance with the same principle, design and with the same materials with which, the said
approved Model has been manufactured.

[F. No. WM-21(49)/2005]
P. A’ KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

$.0. 407.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures. (Approval of Models) Rules, 1987 and the said model is likely to maintain 1ts accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Coin operated person weighing machine) with digital indication of “TI-CO” series of medium
accyracy (accuracy class-IlI) and with brand name “SATHYAM” (hereinafter referred to as the said Model),
manufactured by M/s Trident Inc, # B-9, 3rd Main Road, G.E.F. Block Industrial Town, Rajaji Nagar, Banglore-560 044, -
Karnataka and which is assigned the approval mark IND/09/05/472,

The said model is a strain gauge type load cell based non-automatic weighing instrument (Person
weighing machine) with a maximum capacity of 150kg and minimum capacity of 2kg. The verification scale
interval (e) is 100g. It has a tare device with-2 100 per cent subtractive retained tare effect. It has coin operated ticket
print out facility. The Light Emitting Diode (LED) display indicate the weighing result. The instruments operates on
230 Volts, 50 Heriz alternate curtent power supply; -

In addition to sealing the stamping plale sealing shall also be done to prevent the Opemng of the
machine for fraudulent practices,

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Governmént hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to
200kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value
of 1x10%, 2x10%or 5x10%, where K is a positive or negative Whole number or equal 10 zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materiais with which, the said approved
model has been manufactured.

[F. No. WM-21(49)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

S.0. 408.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;.

Now, therefore; in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic
weighing instrument (weighbridge type) with digital indication belonging to mediuvm accuracy (accuracy class-111)
of “ESMWB"” series with brand name “EVEREST” (herein referred to as the said Model), manufaciured by
M/s. Everest Scales Manufacturing Co., 7-6-511, Kishan Gunj, Nizamabad-503 001 and which is assigned the approval
mark IND/09/05/609;

The said Model is a non-automatic weighing instrument (weighbridge) with a maximum capacity of 40,000
kg and minimum capacity of 200 kg. The verification scale interval (e) is 10kg. 1t has a tare device with'a 100 per cent
subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument
operates on 230 Volts and 50 Hertz alternate current power supply. The load cell is of strain gauge type.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instrument of similar make, accuracy and performance of same series with maximum capacity above 3 tonne and up to
100 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘¢’ value of 5kg or more and with ‘¢’
value of 1x10% 2x10%or 5x10%, k being a positive or-negative whole number or equal to zero, manufactured by the
same manufacturer in accordance with the same principle, design and with the same materials with which, thc said
approved Model has been manufactured.

[F. No. WM-21(283)/2002]
P A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

§.0. 409, —Whereas the Central Government, after considering the report submitted 10 it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of -
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the
said Act, the Central Government hereby issues and publishes the certificate of approval of the Model of, non-
automatic weighing instrument (conversion kit for weighbridge) with digital indication belonging to medium accuracy
(accuracy class-IIT) of *“ESMWCK’” series with brand name “EVEREST” (hercin referred to as the said model),
manufactured by M/s. Everest Scales Manufacturing Co., 7-6-511, Kishan Gunj, Nizamabad-503 001 and which is
assigned the approval mark IND/09/05/610;

The said model isa Straun gauge type load based non-automatic weighing instrument (conversion kit for
welghbndgc) with 2 maximum capacity of 40,000 kg and minimum capacity of 200 kg. The verification scale interval
(e) is 10kg. It has a tare device With a 100 per cent subtractive retained tare effect. The Light Emitting Diode display
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply.

In addition to sealing the stampmg plate sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act lhc Central
Government hercby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5kg or more and with ‘¢’ value of
1x10%, 2x10%or 5%10%, k being the positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
model has been manufactured. -

[F. No. WM-21(283)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

$.0. 410.—Whereas the Central Government, after considering the report submitted,to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Ruies, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing
instrument (Table top type) with digital indication of “OJ” series of high accuracy (Accuracy class-II) and with brnad
name “OCTA” (hereinafter refeired to as the said model), manufactured by M/s. Atco Weighing Solution Co. Ltd,,
3/A, Lalwani Industrial Estate, 14, G. D. Ambedkar Road, Wadala, Mumbai-400 031 and which is assigned the approval
mark INDAW/OS5/1078;

The said model (see the figure give below) is an Electro-Magnetic Force Compensation Principle based non-
automatic weighing instrument (Table top type) with a maximum capacity of 300g and minimum capacity of 200mg.
The verification scale interval (e) is 10mg. It has a tare device with a 100 percent subtractive retained tare effect. The
Light Emitting Diode (LED) indicates the weighing result. The instrument operates on 230 Volts and 50Hertz alternative
current power supply;

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine
for fraudulent practices. ) '

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this cestificate of approval of the said model shall also cover the weighing
instruments of similar make, and performance of same series with maximum capacity up to 50 kg and with number of
verification scale interval (n) in the range of 100 to 5000 for ‘¢’ value of 1mg to 50mg and with number of verification
scale interval (n) in the range of 5000 to 50,000 for ‘¢’ value of 100mg or more and with "¢’ value of 1x10% 2x10% or
5x10%, k. being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principles, design and with the same materials with which, the said approved model has
been manufactured. ' :

[ F. No. WM-21(02)/2005]
P A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

S.0. 411.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of model of steel tape measure of
accuracy class-II and of series-‘K’ with brand name “KING” (hereinafter referred (o as the said model), manufactured
by M/s. Perfect International Pvt. Ltd., C-113, Greater Kailash Part-I, New Delhi-110048 and which is assigened the
approval mark IND/09/05/1114; ' '

The said model is a Steel Tape Measure of Length 5m with Imm graduation. The tape has a width of 18.75
mm and thickness of 0.26mm. The color of the tape measure is white where as the color of every centimeter graduation
is black. -
Further, in exercise of the powers conferred by Sub-Section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the measuring
" instruments of similar make, accuracy and performance of same series with maximum length up to 5m manufactured
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with
which, the said approved model has been manufactured.
[ F. No. WM-21{362)/2005]

P. A. KRISHNAMOORTHY, Director of Legal Metrology

194 Gl/06—8
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New Delhi, the 16th January, 2006

5.0. 412,—Whereas the Central Government, after considering the report submitted to it by the
prescribed authority, is satisfied that the model described in the said report (see the figure given below) is in
conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards
of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy
over periods of sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Scction 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument with digital indication (Electronic kitchen weighing scale type) of “KCE” series of medium
accuracy (Accuracy class IIT) and with brand name “FREELANCE® (herein after referred to as the said model),
manufactured by M/s. Camry Electronic (Zhaoqging) Ltd., 4, kang le, Road §., Zhaoqing, Guangdong, China and
marketed in India by M/s Multi Creations Pvt. Ltd., 12, Printing Press Area (Behind Punjab Kesari), Waznrpur Delhi-
110035 and which is assigned the approval mark IND/09/2005/1107;

The said mode! (sec the figure given above) is a strain gauge type load ccll based weighing instrument with
the maximum capacity of 5kg and minimum capacity is 40g. The verification scale interval (¢) is 2g. The display is of
Liquid Crystal Display (LCD) type.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by Sub-Sectlon (12) of Section 36 of the said Act, the Central
" Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, acc. racy and performance of same series with maximum capacity up to 50kg and with
verification scale interval (n) in the range of 100 to 10,000 for ‘¢’ value of 100mg to 2g and with the verification scale
interval in the range of 500 to 10000 for ‘e’ value of 5g or more and with ‘e’ value 1x10% 2x10%, or 5x10% k being a
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the
same prmaple design and with the same malerlals with which, the said approved model has been manufactured.

[F No. WM- 21(322)/2005].
P. A. KRISHNAMOORTHY, Director, of Legal Metrology
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New Dethi, the 16th January, 2006 -

5.0, 413.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
.provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods. of
sustained use and to render accurate scrvice under varied conditions;

. Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the sald Act
the Central Government hereby issues and publishes the certificate of approval of the model of nen-automatic
weighing instrument with analogue indication (Mechanical person weighing machine) of “BRM” series of ordinary
accuracy (Accuracy class IV) and with brand name “FREELANCE™ (hercin after referred to as the said model),
manufactured by M/s. Camry Electronic (Zhaoqing) Lid., 4, kang le, Road S., Zhaoqing, Guangdong, China and
marketed in India by M/s. Multi Creations Pvt. Lud., 12, anmg Press Area (Behmd Punjab Kesari), Wazirpur,
Delhi-110 035 and which is assigned the approval mark IND/09/2005/1 108,

The said model (see the figure given below) is a non-automatic weighing instrument working on the .principle
of spring with a maximum capacity of 120kg and minimum capacity is 10kg. The verification scale interval {e) is 1kg.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12} of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 100kg
to 200k g and with number of verification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 5g or more and
with ‘e’ value 1x10% 2x10% or 510 k being the positive or negative whole number or equal to zero, manufactured
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the
approved said model has been manufactured.

[ F No. WM-21(322)/2005]
P A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

8.0. 414.—Whereas the Central Government, after considering the report submitted to it by the
prescribed authority, is satisfied that the model described in the said report (see the figure given below) is in
conformity with the provisions of the Standards of Weights and Mecasures Act, 1976 (60 of 1976) (hereinafiér referred
to as the said Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said
model is-likely to maintain its accuracy over periods of sustained use and to render accurate service under varied
conditions; -

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing
instrument with digital indication (Electronic Person Weighing Machine) of “BRE” series of medium accuracy
{Accuracy class HI) with brand name “FREELANCE” (hereinafter referred to as the said model), manufactured by
M/s. Camry Electronic (Zhaoqing) Ltd., 4, kang le, Road S., Zhaoging, Guangdong, China and marketed in India by
M/s. Multi Creations Pvt. Ltd., 12, Printing Presss Area (Behind Punjab Kesari), Wazirpur, Delhi-110 035 and which is
assigned the approval mark IND/G9/05/1109. '

The said model (see the figure given above) is a strain gauge type load cell based weighing instrument
with the maximum capacity of 150 kg and minimum capacity is 2 kg. The verification scale interval (e) 100g. The
display is of Liquid Crystal Display (LCD) type.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices. .

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg to 200 kg
with verification scale interval (n) in the range of 100 to 10,000 for ‘e” valuc of 100mg to 2 g and with the verification
scale interval in the range of 500 to 10000 for ‘e’ value of 5g or more and with ‘e’ value 1>x10%, 2x10% or 5x10% k being
a positive or negative whole number or equatl to zero, manufactured by the same manufacturer in accordance with the
same principle, design and with the same materials with which, the said approved model has been manufactured.

[ F. No. WM-21(322)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

8.0, 415.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain. its. accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument with analogue indication (Mechanical Kitchen Weighing Machire—Dial type) of “KCM” series
of ordinary accuracy (Accuracy class IV) with brand name “FREELANCE" (hereinafter referred to as the said model),
manufactured by M/s. Camry Electronic (Zhaoging) Ltd., 4, kang le, Road S., Zhaoging, Guangdong, China and
marketed in India by M/s. Myiti Creations Pvt. Ltd., 12, Printing Press Area (Behind Punjab Kesari), Wazirpur,
Delhi-110 035 and which is assigned the approval mark IND/09/05/1110;

The said model (see the figure given below) is a spring based weighing instrument with a maximum capacity
of 4 kg. and minimum capacity of 200g. The verification scale interval (¢) 20g. The result of measurement is indicated
by a dial.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opemng of the machine
for fraudulent practices.
‘ Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. and with
number of verification scale interval (n) in the range of 100 to 1000 for ‘¢’ value of 5g. or more and with ‘e’ value
1x10%, 2x10%, or 5%10% k being the positive or negative whole number er equal to zero, manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the approved
said model has been manufactured. ,

[ F. No. WM-21(322)/2005]
P A KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

5.0. 416.—Whereas the Central Government, after consideting the report submitied to it by the
prescribed authority, is satisfied that the model described in the said report (see the figure given below) is in
conformity with the provisions of the Standards of Weights and Mecasures Act, 1976 (60 of 1976) and the Standards
of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy
over periods of sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7).and (8) of Section 36 of the said Act,
the Central Government hercby issues and publishes the centificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication of “SMI-JP” series.of high acceracy (Accuracy class IT) -
and with brand name “ANANTH” (hereinafier referred to as the said model), manufactured by M/s. Sree Meenakshi
Industries, Senthil Illam, 8/231, Rajiv Gandhi Street, Meenakshi Nagar, New Ramanand Road, Madurai-625 009 and
which is assigned the approval mark IND/09/05/637, '

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of 100g. The verification scale
interval () is 2g. It has a tare device with a 100 per cent subtractive retained tase effect. The Light Emitting Diode
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power
supply; . '

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said modei shall also cover the weighing instrument
of similar make and performance of same series with maximum capacity upto 50 kg. and with number of verification
scale interval (n) in the range of 100 to 5000 for ‘e’ value of Img. to 50mg. and with number of verification scale
interval (n) in the range of 5000 to 50,000 for ‘¢’ value of 100mg. or more and with ‘e’ value of 1x10%, 2x10%, or 5x10%,
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[ F. No. WM-21(97)/2005}
P A KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 16th January, 2006

S.0. 417.—Whereas the Central Government, after considering the report submitted to it by the prescribed
aulhority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 197 (60 of 1976} and the Standasds of Weights and
Measures (Approval of Modeis) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table
top type) weighing instrument with digitai indication of “SMI-TB” series of medium accuracy (Accuracy class 111)
and with brand name “ ANANTH” (hereinafier referred to as the said model), manufactured by M/s. Sree Meenakshi
Industries, Senthil Illam, 8/23 1, Rajiv Gandhi Street, Meenakshi Nagar, New Ramanan Road, Madura:-625 009 and
which is assigned the approval mark IND/(9/05/638,

The said model (see the figure given below} is a strain gauge type load cell based non-automatic weighing
instroment (Table top type} with a maximum capacity of 30 kg. and minimum capacity of 100g. The verification scale
interval (¢) is 5g. It has a tare dewce with 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) display indicates the welghmg result. The instrument operates on 230 Volts and 50 Hertz alternative current
power supply;

ANANTH

-

In addition to sealing the stamping plate, sealing shaii also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (I2) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum CapaCIty upto 50 kg. with verification scale
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g. or with verification scale interval (n) in the
range of 500 to 10,000 for ‘¢’ value of Sg. or more and with ‘¢’ value of 1x10% 2X10% or 5x10% Kk being a positive or
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved model has been manufactured.

[ F. No. WM-21(97)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metsology
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New Delhi, the 16th January, 2006

S.0. 418.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exetcise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Platform type) with digital indication of “SMI-PP” series of high accuracy (Accuracy Class II)
and with brand name “ANANTH” (hereinafter referred to as the said model), manufactured by M/s. Sree Meenakshi
Industries, Senthil Illam, 8/231, Rajiv Gandhi Street, Meenakshi Nagar, New Ramnad Road, Madurai-625 009 and which
is assigned the approval mark IND/09/05/639;

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Platform type) with a maximum capacity of 600 kg and minimum capacity of 2.5kg. The verification scale
interval (¢) is 50g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alrernate current power supply;

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices. ' '

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity ranging above 50kg to
1000kg and with number of verification scale interval (n) in the range of 5000 to 50,000 for e’ value of 100mg or more
and with ‘e’ value of 1x10% 2x10%, or 5x10% k being the positive or negative whole number or equal to zero,
manufactured by the same manufacturer in accordance with the same principle, design accuracy and with the same
materials with which, the said approved model has been manufactured.

[ F. No. WM-21(97)/2005]
P A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

S.0. 419.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating,
non automatic, (Plat form type) weighing instrument with digital indication of “SMI-PT” series of medium accuracy
(Accuracy class-IIT) and with brand name “ANANTH” (hercinafter referred to as the said Model), manufactured by
M/s Srec Meenaakshi Industries, Senthil Illam, 8/231, Rajiv Gandhi Street, Meenakshi Nagar, New Ramnad Road,
Madurai-625 009 and which is assigned the approval mark IND/05/2005/640; .

The said Model (sce the figure given below) is strain gauge type load cell based weighing instrument with
a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval () is 200g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
- weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

) In addition to sealing the stamping plate, sealing shali also be done to prevent from opening of the machine
for fraudulent practices. _ .

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instrument of same series with with maximum capacity above 50 kg and up to 5000 kg and with number of verification
scale interval (n) in the range of 500 to 10,000 for ‘e’ valuc of 5g or more and with ‘e’ value of 1x10% 2x10% or 5x10%,
k being positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same
principle, design and with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(97)/2005)
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

8.0. 420.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (sce the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Modet is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of aon automatic
weighing instrument (Conversion kit for Platform) with “SMI-PT” series belonging to medium accuracy (Accuracy
class-III) and with brand name “ANANTH” (hereinafier referred to as the said Model), mamufactured by M/s Sreé
Meenaakshi Industries, Senthil Illam, 8/231, Rajiv Gandhi Street, Meenakshi Nagar, New Ramnad Road,
Madurai-625 009 and which is assigned the approval mark IND/09/2005/641;

The said Model (see the figure given below) is a weighing instrument with a maximum capacity of 300 kg and
minimum capacity of 2 kg. The verification scale interval (e} is 100g. It has a tare device with a 100 per cent subtractive
retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on
230 Volts and 50 Hertz alternative current power supply.

>

ANANTH

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instrument of of similar make and performce of same series with with maximum capacity up to 1000kg and with number
of verification scale interval (n) in the range of 100 to 1,00,000 for ‘e’ value of 100mg. to 2g and with number,of
verification scale interval {n) in the range of 5000 to 1,00,000 for ‘e’ value of 5g or more and with ‘¢’ value of 1x10¥,
2x10% or 5x10% where k is a positive or negative whole number or equal to zero, manufactured by the same
" manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
deel has been manufactured. '

[F. No. WM-21(97)/2005)
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

S.0. 421.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said seport (see the figuro given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; '

" Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the mogdel of non-automatic
weighing instrument (Table top type) with digital indication of “BPL” series of high accuracy (Accuracy class-II)
and with brand name “BPL. WEIGH WORLD" (hereinafter referred to as.the said model), manufactured by M/s. BPL,
Weigh-World, 7th Gala, Rajendra Complex, N.S. Bose Road, Thane-400 601 and which is assigned the approval mark
IND/09/05/566, .

The said model is a strain gauge type load cell based non-automati¢ weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100g. The verification seale intervai (¢) is 2g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result. The instrument operate on 230 Volts and 50 Hertz alternative current power supply; '

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make and performance of same series with maximum capacity up to 50 kg and with number of verification
scale interval (n) in the range of 100 to 5000 for ‘e’ value of 1 mg to 50 mg and with number of verification scale
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘¢’ value of 1x10*, 2x10* or 5x10¥,
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance
with the same prmc1plc design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(25)/2005]
PA KRJSHNAMOORTHY Director of Legal Metrology
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New Delhi, the 16th January, 2006

S.0. 422 —Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 ‘and the said Model is likely to maintain its accuraey over periods of
sustained use and to render accurate service under varied conditions;

) Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table
top type) weighing instrument with digital indication of “BPW™ series of medium accuracy (Accuracy class-1H) and
with brand name “BPL WEIGH WORLD” (hereinafter referred to-as the said model), manufactured by M/s. B.P.L.
Weigh-World, 7th Gala, Rajendra Complex, N.S. Bose Road, Thane-400 601 and which is assigned the approval mark

. INDA9/S/567,

-

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100g. The verification scale interval () is 5g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. '

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g or with verification scale interval (n) in the range
of 500 to 10,000 for ‘¢’ value of 5g or more and with ‘¢’ value of 1x10% 2x10* or 5x10%, k being a positive or negative
whole number or equal to zero manufaciured by the same manufacturer in accordance with the same principle, design
and with the same materials with which, the said approved model has been manufactured.

_ [F. No. WM-21(25)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 16th January, 2006

S.0. 423.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights’ g,mi
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act,
the Central Government hereby issucs and publishes the certificate of approval of the model of the self indicating
non-automatic, (Plateform type) weighing instrument with digital indication of “BPW” series of medium accuracy
(Accuracy class-1II) and with brand name “BPL WEIGH WORLD” (herein after referred to as the said model),
manufactured by M/s. B.PL. Weigh-World, 7th Gala, Rajendra Complex, N.S. Bose Road, Thane-400 601 and which is
assigned the approval mark IND/09/05/568;

The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of
1000 kg and minimum capacity of 4 kg. The verification scale interval (¢) is 200g. It has a tare device with 100 per cent
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument
operates on 230 Volts and 50 Hertz alternative current power supply.

‘In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of same series with maximum capacity up to 50 kg and up to 5000 kg and with number of verification scale interval (n)
in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1x10* 2x10", or 5x10%, k being the
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle,
design and with the same materials with which, the said approved model has been manufactured.

{F. No. WM-21(25)/2005]

P A KRISHNAMOORTHY, Director of Legal Metrology

194 GI/06-=211
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New Dethi, the 17th January, 2006

S.0. 424.—Whereas the Central Government, after considering the report submitted to it by the prescnbed
authority, is satisfied that the Mode! described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Modets) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; - '

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,

the Central Government hereby issues and publishes the certificate of approval of the modet of steel tape measure of

- accuracy class-II and of series-‘SN-150" with brand name “SAHIB” (hereinafier referred to as the said model),

mamufactured by M/s Sahib Novelties, 5022/9, Ground Floor, Ram Rahim Market, Rui Mandi, Sadar Bazar, Delhi-110006
and which is assigned the approval mark IND/09/2005/51095;

The said model is a Steel Tape Measure of length 5m with lmm graduation. The tape has a width of 14 mm
and thickness of 0.19mm. The colour of the tape measure is yellow where as the colour of every centimeter grad-- on
is black, .

Further, in excrcise of w.1e powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the r:;asuring
instruments of similar make, accuracy and performance of same series with maximum length «p to 5m manufactured
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the
said approved model has been manufactured.

[F. No. WM-21(357)/2005]
P A. KRISHNAMOORTHY, Director of Legal M logy



1008 THE GAZETTE OF INDIA : FEBRUARY 4, 2006/MAGHA 15, 1927 [Part II--8Ec. 3(1i)]

‘—réﬁwﬁ,"is FTT, 2006

. LI 425.—Fra awwR i, fafed wiftrsrt gro ol srgefen WS % W 39 v fde i feR w5
YR, % TN B T # R I e + afte wiee (9 <l ot 39 ) s ofit A9 ame stfufm, 1976 (1976 F60)
- Ao A SR AT AR (FTSE o o) Frm, 1987 % SuE F oren & o T A Wt Wy § o amn wam w5 vty
¥+t 3w Higer wuredar semg T ik fafi witfeafial § swgE @ v e ),

3T, 379, HHEA TR, IR FAfuf1am #1936 F T (7) R (8) TR WET VR H TEHT IS TR
e o, |, 13, 591w, T $ uE T, TREE1 TR, 9Eee, STER-560013 gr i wa € we-30 " saen %
tee T Wiga siiel/ et Hiet % Aiea %1, fruF g ® am e’ # (fod o veeh v s Aied s ) sii
o st foam amd wa BY/09/05/589 wagRiva e a1 &, e warTes S iyt e

I ATSH 5 ST g i T T i wfea o g st gu frve ufi offdy/ e Hiex # 1w amn & fae
ot & A g1 WEE weR Y e sirgm @ # sl svefite wm ww d 1 amn % Son s fafaide wm F sk
fafufée ame 3 = woll g 30 3 frun =Y 37 01 7w T 1 et 3 118 YT STei SETS (UE 3 2 BRI SuRfi
oo ! Pt 2800 TeR/fE. LR

Wi w2 & i # orfafia A B Fueq e & g gien |8 I % fog draaes it fwan o
[ L. | T&F TH-21(69 )/2005]
0, ©. e, Friw, fafte o faem



[ I—w@9E 3(ii)] MR 3T U9 : B 4, 20067919 15, 1927 1009

New Delhi, the 18th January, 2006

S.0. 425.—Whereas the Central Government, after considering the report submiitted to it by the prescribed
authority, is satisfied that the Model described in the said report (sce the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of an Auto/Taxi Meter
with digital indication of ‘S§TS-30’ series with brand name “SMART™ (herein referred to as the said Model),
manufactured by M/s. Smart Technology Systems, No. 13, 5th Cross, MES Road, Sharadamba Nagar, Jalahalli,
Bangalore-560013 and which is assigned the approval mark IND/09/05/589;

- The said Model is an Auto/Taxi Meter with 5 digit digital indication incorporated with a distance and time
measuring device. It totalizes continuously and indicates at any moment of the journey, the charges payable by the
passenger. The fare to pay is a function of the distance travelled above a certain specified speed and the time elapsed
below a specified speed during the journey. The reading of the meter is indicated by Light Emitting Diode (LED). The
‘K’ factor of the instrument is 2800 pulses per kilometer,

In addition to sealing stamping plate sealing shall also be done to prevent from opening of the machine for
fraudulent practices.

(F. No. WM-21(69)/2005]

P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 18th January, 2006

. 8.0. 426.—Whereas thé Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
- sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Centrai Government hereby issues and publishes the certificate of approval of the model of self-indicating,
Automatic Filling Machine (Piston Filler) of “SETPAC-900V" series with brand name “SETPAC” (herein referred to
as the said Model), manufactured by M/s.The Deccan Packaging Systems and Needs, 402, Shashank Resndency,
Street No. 11, Tarnka, Hyderabad—500017 and which is assigned the approval mark IND/09/05/902,

The said Model is an automatic filling machine (Piston Filler) with a capacity in the range of 2g. to 1000.g or
equivalent volume in ml. It works on the principle of piston filling mechanism under constant positive displacement.
It is used for filling of viscous liquid products like vegetable oils, ghee, vanaspati, margarine etc. It fills 60 fills per
minute (max.) depending upon the size of the pack and viscosity of the liquids. .

In addition to sealing stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices. ‘

Further, in exercise of the powens conferred by sub-section {12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval éf the said Model shall also cover the measuring
instruments of similar make, and performance of same series with capacity in the range of 2g. to 1,000g or equivalent
volume manufactured by the same manufacturer in accordance with the same principle, design accuracy and with‘the
same materials with which, the said approved model has been manufactured.

[F. No. WM-21(289)/2005]
P. A KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 18th January, 2006

S.0. 427.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating,
Automatic Gravimetric Filling Machine (Time based-Pouch Filling Machine) of “SETPAC-2250G” series with brand
name “SETPAC” (herein referred to as the said Model), manufactured by M/s. The Deccan Packaing Systems and
Needs, 402, Shashank Residency, Street No. 11, Tarnka, Hyderabad-500 017 and which is assigned the approval mark
IND/09/05/901;

The said model is an automatic gravimetric filling machine (Time based Pouch Filling Machine) with a capacity

" in the range of 2g to 1000g or equivalent volume in ml. It works on the principle of gravity flow and used for filling

of all free flowing non-viscous liquids like fabric, whitener, blue, milk, butter milk, arrack, mineral water etc. It fills 30
to 50 fills per minute (max.) depending upon the size of the pack and quantity of liquid to be filled.

In addition to sealing stamping plate, sealmg shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make and performance of same series with ¢apacity in the range of 2g to lQOOOg or equivalent
volume manufactured by the same manufacturer in accordance with the same principle, design, accuracy and with the
same materials with which, the said approved model has been manufactored.

{F. No. WM-21(289)/2005]

P. A. KRISHNAMOORTHY, Director of Legal Metrology

194 GlI/06—12
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New Delhi, the 18th-January, 2006

- S.0. 428.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Mode! described in the said report (sce the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and 1o render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication of “MS-J” series of high accuracy (Accuracy class-1I)
and with brand name “METASUN" (hereinaficr referred to as the said model), manufactured by M/s Metasun Telecom
Pvt. Ltd., Plot No. 168, 169 & 170, Mahesh Nagar, Kapra, ECIL Post, Hyderabad-500 062, A.P. and which is assigned
the approval mark IND/09/05/622; b

_ The said mode! (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of 100g. The verification scale
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alierndte current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulem practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall atso cover the weighing instrument
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification
scale interval (n) in the range of 100 to 5,000 for ‘e’ value of Img. to 50mg. and with number of verification scalc
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100mg. or more and with ‘e’ value of 1x10% 2x10 or 5x10%
k being the positive or negative whole number or equat (o zero, manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(92)/20035]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 18th January, 2006

S.0. 429.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table
top type) weighing instrument with digital indication of “MS-T.” series of medium accuracy (Accuracy class-III) and
with brand name “METASUN” (hereinafter referred to as the said model), manufactured by M/s. Metasun Telecom
Pvt. Ltd., Plot No. 168 and 169 and 170, Mahesh Nagar, Kapra ECIL Post, Hyderahad -500062, A P. and which is

“assigned the approval mark IND/09/2005/623;

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of 100g. The verification scale
interval (e) is 5g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode

- (LED) display indicates the weighing results. The instrument operates on 230 Voits and 50 Hertz alternative current
power supply. '

in addition to sealing the stamping plate, sealing shall also be ﬂone to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale
inferval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg. to 2g. or with verification scale interval (n) in the
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1x10% 2x10* or 5x10%, k being is the positive
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved model has been manufactured.

7 [F. No. WM-21(92)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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* New Delhi, the 18th January, 2006

S.0.. 430.—Whereas the Central Government, after considering the report submitied to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Platform type) with digital indication of “MS-PP” series of high accuracy (Accuracy class-II)
and with brand name “METASUN" (hereinafter referred to as the said model), manufactured by M/s. Metasun
Telecom Pvt. Ltd., Plot No. 168, 169 and 170, Mahesh Nagar, Kapra, ECIL Post, Hyderabad-500062, A P. and which is
assigned the approval mark IND/09/05/624;

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Platform type) with a maximum capacity of 600 kg. and minimum capacity of 2.5 kg. The verification scale.
interval (e) is 50g It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current power

supply.

In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said modet shall also cover the weighing instrument
of similar make and performance of same series with maximum capacity ranging above 50 kg. to 1000 kg and with
number of verification scale interval (n) ins the range of 5000 to 50,000 for ‘¢’ value of 100 mg. or more and with ‘¢’
value of 1x10% 2x10% of 5x10%, k being is the positive or negative whole number or equal to zero, manufactured by
the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with
which, the said approved model has been manufactured.

, [F. No. WM-21(92)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 18th January, 2006

_ S.0. 431.—Whereas the Central Government, after considering the report submitted to it by the prescribed
-authority, is satisfied that the Model described in the said report (sce the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the seif-indicating,
non-automatic (Platform type) weighing instrument with digital indication of “MS-PT.” series of medium accuracy
(Accuracy Class-IIT) and with brand name “METASUN” (hereinafter referred to as the said model), manufactured by
M/s. Metasun Telecom Pvt. Ltd., Plot No. 168, 169 & 170, Mahesh Nagar, Kapra, ECIL Post, Hyderabad-500062, A.P

and which is assigned the approval mark IND/09/05/625; : :

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with
a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (¢) is 200g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50 Hertz alternat current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for .
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of same series with maximum capacity up to 50 kg and upto 5000. kg and with number of verification scale interval (n)
in the range of 500 to 10,000 for ‘¢’ value of 5 g. or more and with ‘¢’ value of 1x10k, 2x10% or 5x10% k being the
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle,
- design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(92)/2005]

P. A. KRISENAMOORTHY, Director of 1. @ Metrology

194 Gl/0B—13
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=% fawet, 18 STadt, 2006

WLAM, 432 —F=ry =, Tafea s g < wega fde o fram #3 % weam o8 sy e e i
v Fd & affm wiea (9 € et 3F) w2 ok am wrTw afufmm, 1976 (1976 1 60) T w2 3 =W AT
(viee 1 ST ) Fram, 1987 3 IUEH F oged & o T aw Fi wuE § i TR w6 wi s d i 3R dfe
eyt T W@ o fafiae ofifeafiral § s S wem wom @,

3:, N9, FTy GTER, SHT AT & 9 36 -4 (7) 3R T9-ur(8 ) g vwd Wi w5 v Fw
Ty dud ot v fooim wde fafes # 09 =g ¥, Wem prewian wee Ui, dveiR- 560058 s ffi wem
Teedann (epern - 111D A A @ sjmen ¥ siwe oA wfed, ST, dem I (Fe wH YER) FHTed
=, foreds vl oA W g AP ¥ (PR gwd v wvan IR Afsd W T @) iR fad erge faw omd @
€1/09/05/633 wergRfyra T T &, Sryeras v i of e e R

I Aicer OF Forga Aot wenre 1 s e sl sTserfon (i W weh) e sueheor ¥ | EeRt stfireRad s
1000 T, . i =g e 4 {56, o, & | TR AT Sa (3) 200 T | T T siEger gf @ farre wa wf
ST B SITIer T4E ¥ | W SEeiE SEe (Ter € ) wael der uitors sugfim s § 1 3w 230 dee
3ty 50 Fst sl i fga wea o wE w
wifip e % qxiw % sifafiea w3 #1 Feeg e % fr wier & I 3 o demy i smom
R FFa TR I oIfufem F Wy 36 F IF-9W (12) T YT WiEE F gE W G 9F S F@t
% fon e HSH 3 STHRA 3 T WA- 9 3 siara st fafwin gro s fagm, Teome 3 oTgom o ot i @ foes srgefen
Hige w1 fotw fem wn ¥, faffin 39t Swen F A9 @ 9%, gwdw R FEUEE F ded sustw o & S
5T IER stfam ¥ 3" w3 T 500 | 10,000 T Ft Y9 Y e Mg ot (UA) @i so Be @ et i
5000 R, weh %1 et s A ¥ o I HE 1 x 107, 2 x 10 ¥ M s x 10 %, % ¥, S oA A e Il A
A H T ¥ |
[#. € = TH-21(66)/2005 ]
9. w Feomfd, v, fafus am fagm
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New Delhi, the 18th January, 2006

S.0. 432,—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (Sce the figure given below} is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures {Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, thercfore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating,
non-automatic (Platform type) weighing instrument with digital indication of “PBC” series of medium accuracy
{Accuracy Class-1II) and with brand name “CUTE” (hereinafter referred to as the said model), manufactured by
M/s. IPA Devices Pvt. Ltd,, # 464, IVth Phase, Peenya Industrial Area, Bangalore- 560058 and which is assigned the
approval mark IND/09I05/633

The said model is a strain gauge type load cell based weighing instrament with a maximum capacity of
1000 kg. and minimum capacity of 4 kg. The verification scale intcrval (¢) is 200 g. It has a tare device with 100 per
cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the Welghmg result. The
instrument operates on 230 Volts and 50 Hertz alternate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
" instruments of similar make, accuracy and performance of same scries with maximum capacity above 50 kg. and upto
5000 kg. and with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and -
with ‘e’ value of Ix10¥ 2x10% or 5xI0% k being the positive or ncgative whole number or equal to zero, manufactured
by the same manufacturer with the same principle, design and with the same materials with which, the said approved
model has been manufactured

(F. No. WM-21(66)/2003]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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¢ fwet, 18 marﬂ 2006

LA, 433, —F=9 weFR =, fafee wiferend g 3 wegn f9R W faem 1 & vvan oz gavE e e §
I i ® aftr wisw (4 € ¢ ot W) T &R AW A sfufram, 1976 (1976 %1 60) o A &l W W
(wteat =1 i) frem, 1987 % Sues) 3 ey ¥ o w8 9w Y Gy R f o wEe & sy A ot swe Atew
Tenefm wTg @ i fafir oftftafirdl § soeR S wem v @

: 3@:, 79, FHIT THR, I ATUFrER F 4RI 36 F IT7-41 (7) AT (8) F00 Fam v = war w1 gy, Fod
msgﬁzmﬁ R |, Wi-17, TR 3 B W, yvstdiae ufE, sradi-444604 gRy Fifia vy gemdm (enefm wi-111)
et MTmE-1000 F' Een F oiwe Yo i, T  Ew, sreeton, e SYET (SITEM YRR ¥ Hiew W,
g sz wam 'R madrem’ § (8 s Atca smmm #) ot fod srgeitea fam o1 w1 €109/05/1106 wwpefam
foran w0 #, ST yATO-TR WA ey et ¥

I Wisa T faga o yoR W wre A snafi dtert syw ¥ | guet sifueas e 1000 FR L @ik ~EEw

g 2 fo. T, % | weaTeE WTHH S (%) W A 100 WL ¥ T U ondtaer iR @ fermen wa whiem srwermes

wife smiager waE §1 waE soaehs srre (u € <€) weet Ao ofome swefi s & 1 3wem 230 diee ol S0 g

weareRtt HR Ferege s e e ) |
Wi B % gxiFA * Afafer 73t F Foeq =EEnl & fou gem @ I ¥ oy diees S e s

3R ¥ TR I9 srfufn F U 36 F ITHR (12) TN TR WK FOFENT FW@ T AT NI AR

% fr s wiew ¥ SIS F W@ TEO-97 ¥ ofrta s fafrten g s fagr, fewe & srEr sk 6 weni @ el

AT aisw @ Fafo fwn mn R, fafafia <6t men % 3§ 9, gemim o wRwem F dem Towm o oS

s O 3qd afumw & 2" W o e 500 § 10,000 g F W H weaow wIORE STaw (wA) 9iEa 50 L | 5000

form. aw w srfirrem s e € ol €T RE 1 < 10%, 2 x 0¥ W s x 10%, F ¥, < wAeTE @ e ot A v

Faqgea ¥
[ 1. €. T%g WH-21(217)/2005]
. w, omfh, Fres, fafie wr fagm
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New Delhi, the 18th January, 2006

S.0. 433.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of self indicating, non-
automatic (Platform type) weighing instrument with digital indication of “HB-1000K” series of medium accuracy
(Accuracy class-1II) and with brand name “WEIGH ST*R” (hercinafter referred to as the said model), manufactured
by M/s Zarna Instruments Company, Plot No G-17, M.L.D.C. Industrial Area, Amravati-444 605, M.S. and which is
assigned the approval mark IND/09/05/1106; '

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with

~ a maximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is 100g. It has a tare

device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

| .- In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of same series with maximum capacity above 50kg and upto 5000kg and with number of verification
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1x10% 2x10% or 5x 10,
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer with the
same principle, design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(217)/2005}
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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78 fewedt, 18 W, 2006

T 434.—F=51g wrerr %1, fafea v 570 38 yeq il w faer w0t & e a8 gaae g g
s i F ot wise (AR & 7 srrfa 89) w2 ofk = Arw sifafm, 1976 (1976 %1 60) TN W= SR WY TR
(Aee w1 oTgeieA) Fram, 1987 3 Suail F orTEy ¥ oiR T A i e ¥ fip orar wAam it orafy § off 3w wiew
ek 7 @ R fafy= aftfeerfirdl | suge S wem v @,

#d:, 39, T AIHR, ST AT F 9 36 FIY-u (7) AR (8) 5 weT wiRE F wEr wi gy, A9
Wa T W, 184, Wf Frer drare, s wgfi W, 92 sem s A, () e, senE g i Tem
Toqedan (Al rt-111) o TR U TR gEen % ol gu |iga, e, e Y (39E I YEHR) & Hisd
=7, forads wie 1AM A’} (Rl wwd oo v I Aiee wmer A #) sik e o faw amwé @A gh09/05/585
waRfm faan mn 2, SAErEA TA-9w e st wefem e 2

Vo1 et W T o1 Wer w6t oire St S s Aer SUeR ® | (ool S0 WahR <h) TR! SAfersan amar
15 . . it =prw e 40 T ¥ | TR HIOA S (3) 1A 291§ 1 5o U sTereger 1 € faree v vt
AT S SAEAGEr T & | S Seeets SIS (T § 8 weed e witomd swefim wea & | 9 230 A
i 50 T weaEET ar forgga wara W T R
wfir <2 % HEE & At el e % e 7eiE F Eien | Je & fog wiers o feasmm
R ¥t WER SR AUFE T AW 36 W STAG (12) FR WA ARKED F T FW FY Tw Sron w
# for 31 iSO 36 ARG ¥ 59 WA % aferria st i gro 3wt fagr, fesme & sraR iR set wmh @ fem st
Hioe fafafia frar mn %, fafafia s S@en & 99 & A%, v o wEaeR ¥ die ST i 2R St
100 f. . A2 a3 W & TAT 100 | 10,000 w6 Y 9 H WA WIOEE A0S () |iEd 5 0w sew Aftuw s
V" 3 foTT 500 W 10,000 7R it IS H HeareH WT9R St () wfEa 50 T, 7. 7ok i srferehae e et € o g
A1 % 10%, 2 x 1077 5 x 107, % &, W wAreTn = HwoweT Yot 7 I % wHge ¥ |
[t &, TG TH-21(266)/2003 ]
9. v, Femf, v, fafies e faam
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" New Delhi, the 18th January, 2006

S.0. 434.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (sce the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained yse and to render accurate service under varied conditions,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
(Table top type) weighing instrument with digital indication of “MAS” series of medium accuracy (Accuracy class-
I11) and with brand name “MASTER” (herein after referred to as the said model), manufactured by M/s Preet
Enterprise, 184, Smurti Vihar Society, B/H Smurti Mandir, PD. Pandya College, Road, (Ghodasar), Vatva, Ahmedabad
and which is assigned the approval mark IND/09/05/585;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 15 kg. and minimum capacity of 40g. The verification scalc interval (¢) is 2g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
wezghmg result. The instrument operates on 230 Volis and 50 Hertz alternative current power supply.

In addition to seahng the stamping plate, sealing shall also be done to prevent the opening of the machmc
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with
verification scale interval (n) in the range of 100 to 10,000 for ‘¢’ value of 100mg to 2g or with verification scale
interval (n) in the range of 500 to 10,000 for ‘¢’ value of 5g or more and with ‘e’ value of 1x10% 2x10% or 5x10% k
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been
manufactured. . .

A [F. No. WM-21(266)/2003]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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=3 feoett, 18 A, 2006

LI 435, —F39 g =, fafe wferserdt 50 38 w=@ ok w fem 0 F g e amam S i
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-1 o ‘E T TR’ EE % S YOI i T, Sy, Ao STR (AT g Shel ¥R ) & wew
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[ €. se 1a-21(189)/2001]
4. w. Femfd, Fewe, fafues am faam
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New Delhi, the 18th January, 2006

S.0. 435.—~Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating,
non-automatic (Hanging Scale) weighing instrument with digital indication of “EHS” series of medium accuracy
(Accuracy class-Ii]) and with brand name “RITE” (herein referred to as the said model), manufactured by M/s
Encardio-Rite Electronics Private Limited, A-7, Industrial Estate, Talkatora Road, Lucknow-226011 and which is
assigned the approval mark IND/09/2004/564;

. The said model (see the figure given below) is a shear beam type load cell based weighing instrument with
a maximum capacity of 1000 kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing

result. The instrument operates on-230 Volts and 50 Hertz alternate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity up to 50,00kg and with number of
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more with ‘e’ value of 1x10%, 2x10¥,
or 5%10% k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer
with the same principle, design and with the same materials with which, the said approved model has been
manufactured

[F. No. WM-21¢189)/2001]

P. A, KRISHNAMOORTHY, Director of Legal Metrology

194 GI/06—14
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¢ fostt, 18 WY, 2006
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New Delhi, the 18th January, 2006

$.0. 436.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating,
non-automatic (Conversion kit for weigh bridge type) weighing instrument with digital indication of “ECK” series of
medium accuracy (Accuracy class-III) and with brand name “RITE” (hereinafter referred to as the said model),
manufactured by M/s Encardio-Rite Electronics Private Limited, A-7, Industrial Estate, Talkatora Road, Lucknow—
226011 and which is assigned the approval mark IND/09/2004/565,

* The said model (see the figure given below) is a shear beam type load cell based non-automatic weighing
instrument {conversion kit for weigh bridge) with a maximum capacity of 30 tonne and minimum capacity of 100 kg.
The verification scale interval (e) is 5kg. It has a tare device with a 100 percent subtractive retained tare effect. The
Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz
alternate current power supply.

In addition to sealing the stamping plate, seating shalt also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approvat of the said model shall also cover the weighing instrument
of similar make, accuracy and performance of same scries with maximum capacity above 5 tonne and up to 100 tonne
and with number of verification scale interval (n) in the range of 500 to 10,000 for ‘¢’ value of 1 kg. or more and with

¢’ value 1x 10%, 2x10%, 510" k being the positive or negative whole number or equal to z¢ro, manufactured by the
same manufacturer in accordance with the same principle, design and with the same materials with which, the approved
said model has been manufactured.

[F. No. WM-21(189)72001]
P A. KRISHNAMOORTHY, Director of Legal Metrology
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¢ fewett, 18 STEA, 2006
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Freafera A ST & | TRt s e 120 Feon, S =R s 2 fr o # ) wemas | s (%) waE
100 7. &1 T U MErager gfm 2 e v whter s e snder e # 1 v geaste s (T E)
woo, o Iaefim o ¥ | S 230 dee, 50 Tl yearEdl o frge wer ot e

TfeaT 2 i HRIfHa T 3 srfafer oyl =mEer 3 fog #eim & wier @ IR & fau dioes st e s

3R R I srfufe #t 9T 36 W 3Y-uW (12) F YR9 R w1 YA W g FE S s

# forweR iset % SRS T YA 93 & siarta e i gro oot fagr, fesme 3 oo i 3wt amm @ e siqefea

itz fafafin farm e &, fafsfia st sjaren % 3% 21 7%, menefm st wrdurer & Ao s ot €59 S s wL @ ses afuw

% '3 WM % fau 500 @ 10,000 T H T H AEH HaUd (wF) |ied 50 fFm @ srfus ik 300 fEom, 9 #i aAfuman
g e ¥ S A 1x10%, 2x10% W 5x10%, F ¥, I wARRSE W HoTETE O W T S GAged

(. €. T 19-21(189)/2001]

. v Fomfd, e, fafus wm fagm

1 e i LB I Woe U bRy L b 5 e NI R e I T
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New Delhi, the 18th January, 2006

5.0. 437.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
(Electronic tank Weighing Scale) weighing instrument with digital indication of “ETW” series of medium accuracy
(Accuracy class-III) and with brand name “RITE” (herein referred to as the said model), manufactured by
M/s Encardio-Rite Electronics Private Limited, A-7, Industrial Estate, Talkatora Road, Lucknow-226011 and which is
assigned the approval mark IND/(9/2004/566;

The said model (see the figure given below) is a shear beam type load cell based non-automatic weighing
instrument (Electronic tank Weighing Scale) with a maximum capacity of 120 kg. and minimum capacity of 2 kg. The
verification scale interval (e) is 100g. It has a tare device with 100 per cent subtractive retained tare effect. The Light
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative
current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with capacity above 50kg and up to 300 kg
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value I x [0k
2x10% 5x10* k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer
in accordance with the same principle, design and with the same material with which, the approved said model has
been manufactured.

[F. No. WM-21(189)/2001] -
P. A KRISHNAMOORTHY, Director of Legal Metrology
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3 fwlt, 18 ST, 2006

e 438.—F=519 R F, TafEa mivsr 510 w0 SR WA & Wy 39 v fER W fEEn e w
wyaT 9% weE g d s o F affa wtee (2 @ sl 3 e ofn w A sfufrm, 1976 (1976 F60)
A1 A HR A T (ATEHI &1 AAHEA) T, 1987 % Iwaiedl F 77w ¥ IR w9 T it Furer & 6 wman wam w5t oty
H off I wies gunelan somg W@ o Tafir ofifestial  sogem @ wom s @,

T2, ST, T TR, I ATUFTIR Y 4T 36 it I9-4 (7) SiK (8) W waw wfFE w1 wEm ww@ g, g
wife= fafies, we . 39/44, Tm-6, -2, Tl () Fard-400022 wgwrsy RO fafafda ' vt w8 w7 L@’ sj@en %
Trgw g wfia faawo vu F wise @, fawss s & am wifen’ ' § (R 3od 399 Tvem s wiee wmma ) ok i
A fae omé @ S09/05/592 wrARfem R TN R, st W W S SR SR e )

I WTET TR A F wen YIS faara et afta fames 99 ¥ | 19 vorr e 35 eievfaae ¥ 1w v

71 e ¥ fere S i & 1 e wgw w1 | e stfre Svafim st 99.99 e o wemm wewt 10 A
T e T qETE % -SHfafiad T B e e & fe e § I ¥ o dheey o e smem)

[ |. Ty UH-21(295)/2003]

1. T, Femfd, fwes, fafier w9 faam
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New Delhi, the 18th January, 2006

$.0. 438.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, thercfore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of Dispensing Pump
with analog indication of “MMM 1118” series with brand name “MIDCQ” (herein after referred to as the said model),
manufactured by M/s Midco Limited, Plot No. 39/44, Scheme-6, Road-2, Sion (E) Mumbai—400022, Maharastra and
which is assigned the approval mark IND/09/05/592;

The said model is a mechanical dispensing pump with positive displacement meter along .. .1 mechanical '
non-reversible totalizer, The maximum flow rate is 35 litre per minute. It has preset device for money ...... volume. The
display is of analog type. The maximum volume indicated is in 99.99 litre and the smallest display is 10ml.

In addition to scaling the stamping plate, sealing shall also be done on the metering unit and totalizer to
prevent from opening of the machine for fraudulent practices.

[F. No. W .- 21(295)2003]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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weiferan sttt wrgpfas fra oo
) T3 faweit, 27 s9Ed, 2006

FLIM. 439, —FAF FFR 7 e ofj @t
TR (i A STE & st o orete) arfufas,
1962 (1962 1 50) (% 3949 39 wyom s arfufran
FET T }) H U 3 F I9uTG (1) F A S0 vR@
TR 3 YFifera ol yrafaes i v it i dem
1. 3. 812(37) TR 10-6-2005 BT, 3 A= & e
srpEt o fafafie i & 7ot (sfrean) fafaes g wenrg
oG H TEA-FI- I T TG 6 WA § Wt
T ¥ uftere ¥ forg evems faom & werem ¥ fag 3@
F ATYHR T 39 T T T STV FI WO H o,

ofR wRt Terata stftrgE w1 Wil s F) A
07-07-2005 T ITeTeY %Y &1 ¥ off;

R T fasm ¥ ey § o | W mad W
e At gT0 faam e fermn mar € ofk 3 srEa 9
fem man

iR wew Wit A, IR ifufm F a6 F s
(1) F i st W = orol T 2 @

SR wem Wt A, TRt e W e %0 3 Tvem
i T% waE 9 W fe S9a v yETems faem %
forq ondfem ¥, s § Swdm ¥ stfusn w1 ovl WO W
fufrgem fre 2

3a:, 3749, FRIT GEER, TR Afutag =) um 6 =t
I (1) BT W61 ARG 1 TG0 FE g, FE o
 fon v arfrge Q dorm st Farfafer ofn  argpwemd
Forom % g sugm ¥ stiverr =1 et f s #,

3R, FFT THR, I AU F U 6 F S9N
(4) BT0 e vifrl = A R g, Pl &t & o e
fore™ % faw 9t o I = s, 39 Haon F yeere
F1 AHA H, FHG QR H FfEd € W T, TR
forer =1 wwma =0 =l e (3fve) fafyee 4 et @
A agafy, qfa & W8 s W SfveR, T8 TR i
Frav! ofr vt # st wd gu, =it el @ gam, e

(zfrean) fafwes | fafza 2rm
SrTeE
foer  weEw A T st g, sim
F, w1 % feu
gFT (TR
")
(1) (2) (3) (4) (5)
@ e 06 00-20-13
. 08 00-3300
BT 00-08-70
09 00-28-85
10/9-1  0001-75
T 00-92-43

(1) (2) (3) (4) (5)

@ b lic s I 25 | FFTTS 00402-19
=
109 004497
108 00-12-30
153 00-67-80
106 00-09-36
o 01-36-62

[, |, Te-14014/20/04-311.9. ]
TH. S, HUEH, 37 9EE

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 27th January, 2006

8.0. 439.—Whereas by notification of the
Government of India in the Ministry of Petroleum and
Natural Gas number S5.0. 812(E) dated 10-06-2005 issued
under sub-section (1) of Section 3 of the the Petroleum
and Minerals Pipelines (Acquisition of Right of Users in
Land) Act, 1962 (50 of 1962) (hereinafter referred to as
the said Act), the Central Government declared its
intention to acquire the right of user in the land specified
in the Schedule appended to that notification for the
purpose of laying pipeline for transport of natural gas
through Dahej-Hazira-Uran and its spur pipelines in the
State of Gujarat by the GAIL (India) Limited,

. And whercas copies of the said Gazette
notification were made available to the public on the
07407-2005,

And whereas the objections reecived from the
public to the laying of the pipeline have been considered
and disallowed by the Competent Authority;

And whereas the Competent Authority has, under
sub-section (1) of Section 6 of the said Act, submitted
its report to the Central Government;

And whereas the Central Government has, after
considering the said report, decided to aequire the Right
of User in the lands specified in the Schedule;

Now, therefore, in exercise of the powers conferred
by sub-seetion (1) of Section 6 of the said Aect, the
Central Government hereby declarcs that the Right of
User in the land specified in the Schedule is hereby
acquired for laying the pipeline;

And further, in exercise of the powers conferred by
sub-section (4) of Section 6 of the said Act, the Central
Government hereby directs that the Right of User'in the
said land for laying the pipeline shall, instead of vesting
in the Central Government, vest, on this date of the
publication of the deelaration in the GAIL (India) Limited,
free from all encumbrances.
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SCHEDULE G
Distt.  Tehsil Village  Survey Areato be foren TEde A o5 AR.30. 3, A
No. qulljlred for - = & fau
(in Hectares) E, 1 (FFW
o)
1 2 3 4 5
: ) () (2) (3) (4} (5)
Surat- Choryasi Vihal 06 00-20-13 :
08 00-33-00 TR TEW W 96/4 00-05-00
Canal  00-08-70 asl 13913 00-03-00
3] 00-28-85 1530 00-02-00
10/P-1  00-01-75. [, 9. TA-14014/20/04-0. . (1-1) ]
Total  00-92-43 wd Y. 7T, s wh
Vankala 00-02-19 .
. %:C K ‘ New Detlhi, the 27th January, 2006
‘109 00-44-97 S.0. 440,—Whereas it appears to the Central
Government that it is necessary in the public inierest
108 00-12-30 that for the transportation of natural gas through Dahej-
153 00-67-80 Hazira-Uran and its spur pipelines in the State of
106 00-09-36 Maharashtra, a pipeline should be laid by the GAIL

Total €¢1-36-62

[F. No. L-14014/20/04-G.P]
S.B. MANDAL, Under Secy.

7 feweht, 27 0, 2006

FIM 440 . —F% TTER  ARREA | I8 STTH
e B & fF wery 19 ¥ -3 T TR
paenddl R Wt Fa ¥ wftaen ¥ o o (gfven)
fafies g, ww wewemda faor s wfe;

 dR T e B SE wgvemsd e % e
¥ forq 9% sTEwEs wAw g ¥ % 3w offh ), fed s
A faen WM W yEaE ¥ o S o stfige @
T et | affg , 3w % sifien & oretw e
RS ‘

(sifer & swim & orfurr o1 a7s) arfufTas, 1962 (1962
1 50) I U 3 F IIUW (1) T & AHRE F: wEm
H T, 39 T & SEN F AfER F T F F TR
ST ) SN Kl ¥

¢ =i, < 3T =l W aftrm gy § fraeg ¥,
T g 4 faas sea sifufrm B am s F s (1)
A% WA % Torey ¥ g Y w9 stagE wi vl
[ryRe! Sl H IIAS Y T T ¢, TR A F R,
it 3 = argvea foreTe e 3 FE H, 8 .. FhE,
e wiwERt, e (zfvean) fafaes, o sufimm s,
Yot ofl, 3E02, WAL, dwg, 7o gEi-400 614
(wemrs) 0t foifaa &g F omary 4w wem |

194 GIl/06—15

(India) Limited;

And, whereas it appears to the Central
Government that for the purpose of laying the said
pipeline, it is necessary to acquire the Right of Userin
the land under which the said pipeline is proposed 1o
be laid and which is described in the Schedule annexed
to this notification;

Now, therefore, in exercise of the powers
conferred by sub-section (1) of Section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right
of User in Land) Act, 1962, the Central Government
hereby declares its intention to acquire the right of user
therein.

Any person interested in the land described in the
said Schedule may, within twenty one days from the date

“on which the copies of the notification issucd under

sub-section (1) of Section 3 of the said Act, as published
in the Gazette of India are made available to the general
public, object in writing to the laying of the Pipcline
under the land to Shri K.N. Kashivale, Competent
Authority, GAIL (India) Limited, GAIL Ashiyana
Building, Sector 8B, 3D2, C.B.D. Belapur, Navi Mumbai-

400 614 {(Maharashtra).
' SCHEDULE
Distt. Taluka  Village Survey Area o be
No. Acquired for
ROU.
(in Hectares)
1 2 3 4 5
Raigad Panvel Nera 96/4 00-05-00
Raigad Panyel Vakadi 139/13 00-03-00

153/0 000200
{F. No. L-14014/20/04-GP. (Part-)]
8. B. MAND/#  inder Secy.
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3 faweht, 27 ST, 2006

AT, 441, —F519 TR F e § 9% 6w
i g ¥ fx ey T § @-weig-wE W TR
UEIEE BRI WIS W & afteed & o e (sfven)
fafres ar, v agvemds frerd el wfe;

#Y, FET TER ) IH AR Ao F s
% Toru 7% wrvas goa T # T e ufe |, fowd e
EuEEs faem wm 1 v # o T 7w afyge @
FE SIS A A B, IwE % arfuen o ovets foEen
Y

37, oTH, A TN, Jgiaas A i gy
(If1 # STEm & wrfusRr 9 orsi ) stfafem, 1962 (1962
1 50) FY G 3 F ITHR (1) N TET TR HFE
@ §Y 39 9§ swE & AR W oned w3 % orm
SR F) S w5 @@ Y

¢ wfoq, o I gt A aftra iy # fawwg 2,
w9 iR A Toreen s sfufraw Fr a3 s (1) F
U 9 % oS | mren yanfer 39 erfusET Y Wit
YT ST ) IS U S O ¥, g A % i,
fy % e wrevers fasg o F ddy ), 8 ¥ . s,
[ wieRt, e (3frean) fafies, e snfaen s,
YT 81, 3EN2, HLALEL, FS, T THE-400 614
(Terrg ) F) fafae w9 & andry &9 gHm)

AT
frer wEm T Eic| RS, g, A
. w1 &% feu

gTFER (TR
)
(1) (2)  (3) (4) (5)
B SEATY  ArE 22/2% 00-03-50
3 sfary  WrEdet 264 00-26-00
i stace it 92% 00-09-00
3 Farny  Feraetet 13/1% 00-33-00
144Y 00-1300
123% 01-17-00
3 wearm A 120 000400
3 1 A o 66/ 006200
23/25%
3T wear  Teese 11/872% 000500
3 FTEOM FEEAh 168Y 00-55-50
fatay
3Tt wEam  SErERer 391 00-17-00
39/2% 00-05-00
3T A Hiew! 53% 00-65-00

51Y 000100

(2) (3)

(1)
3m fimdt  emyaEw 140% 00-1048
1141 00-02-29
419 00-24-71
10073 00-01-00
3 fiyggl ot M 00-87-00
3 fimdt  fwEel- 12771 000100
T fimg 179 006700
3 fagr =it 61/1 00-05-60
I ey = 199 (0-05-50
T EIES) faetat 22504 00-08-20
B LI FHAEE =1 4 00-03-00
3 ey el 133 00-14-00
3 ey IERIEG] 246/ 00-22-00
2.39/5 00-01-50
3 ey ForsrenTe 14/12 00-09-00
14/11 000100
3 Tz AR 355 © 00-3200
357 00-0340
it T Qe 188 00-0200
B Tz T 180 00-01-00
130/5 00-04-00
et 00-08-00
BTt farms w3 2064 00-01-00
19773 00-36-00
196% 00-0100
218 00-01-00
219 00-01-00
24 00-11-00
242 010500
299 00-01-00
297 00-23-00
298 00-23-00
295 00-05-00
294 00-21-00
300 00-59-00
301 00-32-00
307 00-56-00
310 00-05-00
311 00-06-00
312 00-12400
475 00-46-00
498 00-10-00
511 00-09-00
= 00-24-00
203 00-64-20
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1 2 3 4 5 1 2 3 4 5
3 e wqﬁgga; 32 00-00-20 Thane Ambernath Chikhaloli 144P 00-13-00
04 00-00-30 123P H-1700
37 ferme [HaTs 243 00-64-00 Thane Kaylyan Rayate 120 00-04-00
3T} T ' St 182 00-01-00 Thane Kaylyan Rundhe 66/A/22/ 006200
. 23/25P
3 S¥TL s 319 00-15-00 Thane Kaylyan Chinchawali 11/8/2P 00-05-00
. » 000400 Thpape Kaylyan  Nadgam 168P 00-55-50
3T -t G oV 42 00-18-00 Turfe
I T ¥R 122 00-25-00 . Pitambari
Thane Kaylyan Jambul 39/1P 00-17-00
I TR s 113 00-28.00 Moholi  392P 000500
3 U L NS 122 00-25-00 Thane Kaylyan Manjarli 33P 00-63-00
B Tl |RETe 59 00-18-00 . 51P 000100
WL 9. Te-14014/20/04-1. 91 { ¥71- Thane Bhiwandi Lap Budruk 40P 00-10-48
3 < / (wm-D)] 11471 00-02-29
TH. o1, HvEd, e wian _4IP 00-24-71
New Delhi, the 27th January, 2006 o 10073 000100
. 8.0. 441 —Whereas it appears to the Central Thane Bhiwandi Anhe A 00-87-00
Government that it is necessary in the public interest Thane Bhiwandi Kirawali . 127/ 00-01-00
that for the transportation of natural gas through Dahej- Durawali
Hazira-Uran and its spur pipelines in the State of Thane Bhiwandi Dighashi 179 00-6700
Mat!aras'htfa, a pipeline should be laid by the GAIL Thane Bhiwandi Jambhivali 61/1 00-05-60
(India) Limited, . Thane Wada  Chinchghar 199 00-03-50
GovernS hereas I appears (o the OO Thane Wada  Biosh  mC ooosam
pipeline, it is necessary to acquire the Right of User in Thane Wada Kalamkhand W-4 00-03-00
the land under which the said pipeline is proposed to Thane Wada Khamvali 133 00-14-00
be laid and which is described in the Schedule annexed Thane Wada Bilavali . 246/B 00-22-00
to this notification; 239/C 00-01-50
Now, therefore, .in exercise of the powers Thane Wada Vijaygad 14/12 00-09-00
conferred by sub-section (1) of Section 3 of the 411 00-01-00
Petroleum and Minerals Pipelines (Acquisition of Right T -
of User in Land) Act, 1962, the Central Government hane  Wada Musarne ;gg 88' _3%%
R::;bgl declares its intention to acquire the right of user Thane Wada Bhopivali 188 00-02-00
Any person interested in the land described inthe | nane  Wada Budhavali gg . 88‘_31‘38
said Schedule may, within twenty one days from the Ri 00-08-00
date on which the copies of the notification issued ver
under sub-section (1) of Section 3 of the said Act, as Thane Vikramgad Kurze 206P 00-01-00
published in the Gazette of India are made available to 197P 00-36-00
the general public, object in writing to the laying of the 196P 00-01-00
Pipeline under the land to Shri K. N. Kashivale, 218 00-0100
Competent Authority, GAIL (India) Limited, GAIL 219 00-01-00
Ashiyana Building, Sector 8B, 3D2, C.B.D. Belapur,
Navi Mumbai-400 614 (Maharashtra). 24 00-11-00
SCHEDULE 242 01-05-00
00-01-00
Distt. Taluka Village Survey Area to be g 00-23-00
No.  Acquired for )
ROU. 298 00-23-00
(in Hectares) 295 600500
T 3 1 3 294 00-21-00
Thane Ambernath Wadi 202 000350 300 00-59-00
Thane Ambernath Sakharoli 26P 00-26-00 301 ooggé.(ﬂ)g
Thane * Ambernath Kushivali ~ 92P 00-09-00 307 -
Thane Ambernath Chikhaloli  13/1P  00-3300 310 00-05-00
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(1 @ 3) @) )
Thane Vikramgad Kurze 3n 00-06-00
312 00-12-00
475 00-46-00
498 00-10-00
511 00-09-00
River 00-24-00
203 00-64-20
Thane Vikramgad Apti- R 00-00-20
Budruk ™4 00-00-50
Thane Vikramgad Murbad 4W 00-64-00
Thane Dahanu  Amboli 182 00-01-00
Thane Dahanu  Vaghadi 319 00-15-00
39 00-04-00
Thane Dahany  Osarvira 42 00-18-00
Thane Dahanu  Devur 122 00-25-00
Thane Talasari  Anvir 111P 00-28-00
Thane Talasari  Sutrakar 122 00-25-00
Thane Talasari  Bormal 59 00-18-00

[F. No. L-14014/20/04-G P. (Part-I)]
S.B. MANDAL, Under Secy.

74 fawett, 27 9, 2006

WA . 442 —F=5ME TR H ARG H 9
v geia g & 3 wenry v Ry -wsiu- e
TR TETETEA G Frpfae T 3 Tftee 3 frg e (sfosn)
fafaes gr, uF TEvemss fasE st =fEy;

a9 TR 1 I METEES fawm % vEeE
% o =7 v yea g € e gy |, faed s
wggEmsa famm e o e ¥ e St 3 stfieEe 9
Her Sl § i ¥, wEm & sifue w ot e
S

S, 374, FeEl W, eiter™ i alret wguens
(qfir & 39 3 strfier  ovst) etfufm, 1962 (1962
F50) w1 U 3 F STAR (1) g T vl w wEn
#@ TY, 50 oo § STEm % SAfuer @ el 0 F o
STV FT HO FE

#d =, S I e | ot yfy o feraag R,
U e | et o srfafam =61 9/ 3 F S9ury (1) *
ST WA % T § 9wyt 39 At 5 i
YR AT I S9Ee 4 S St 8, 3R o o,
Y % 71 wgaes e e % TEy , 8 % S,
wem wiaswdl, e (3frean) fafaes, T sfyEr e,
J sy, 32, WAL, SEMR, T TEE-400614
(WeTe ) hi ferfad B9 o sdet 91 T

3T

faon  dede T T ema g =t
. F1R & Ay
HAEA (TR

)
(M (2) (3) (4) (s)
BO HeIM  TIEER 167 00-20-30
66 00-12402
99 00-33-72
103 00-53-22
104 00-08-08
106 004205
107 0001-17
B weArm  wibTeel S4/A 00-04-28
53 00-16-29
52 00-05-14
30 00-00-84
44 00-28-04
49 00-06-33
48 00-10-42
6 00-19-15
67 00-08-93
69 00-44-62
20 02-17-93
17 0000-95
16 0003-17
85 00-15-35
84 00-09-74
93 00-26-27
91 00-54-88
117 00-19-36
119 00-33-40
116 000306
113 00-18-18
111 00-55-83
109 00-22-97
B HEE ITarAt 32 00-23-77
3l 00-33-97
I 1o | A i 41 00:66-99
18 00-01-65
19/8 00-03-15
19/g 00-99-17
27 - 00-00-57
I HEITT TR 28 00-00-59
29 00-52-81
32 000101
36 00-10-70
1 00-34-05
3 00-21-32
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(1) (2} (3) (4} (5)

M wEw e 4 001514
6 00-29-66

11 00-24-10

38 00-19-13

16 00-36-71

M wEm o WA % 00-29-58
' 35 00-10-06

2 00-21-23

28/1 00-00-14

NRC Area 01-67-84

0 00-15-31

37 00-15-19

38 00-03-29

M 00-39:61

45 00-54-54

7 00-00-43

“ 004108

7 0009-93

, $ 00-12-60
I I A o 45 00-57-56
43 00-63-24

35 00-24-94

%t 00-00-24

33 00-08-74

32 0048-92

50 0043-15

_ | 00-2363

3M HEW WEE 51 00-76-91
53 002149

55 00-89-74

5 00-17-01

56 00-31-98

(. |, TA-14014/20/04 -39, (91-1) ]
. €t JoEE, Ja ey

New Delhi, the 27th January, 2006
S.0. 442.—Whereas it appears to the Central

Government that it is necessary in the public interest -

that for the transportation of natural gas through Dahej-
Hazira-Uran and its spur pipelines in the State of
Maharashtra, a pipeline should be laid by the GAIL
(India) Limited;

And, whereas it appears to the Central
Government that for the purpose of laying the said
pipeline, it is necessary to acquire the Right of User in
the land under which the said pipeline is proposed to

be laid and which is described in the Schedule annexed
10 this notification;

Now, therefore, in exercise of the powers
conferred by sub-section (1) of Section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right

- of User in Land) Act, 1962, the Central Government

hereby declares its intention to acquire the right of user
therein.

Any person interested in the land described in the
said Schedule may, within twenty one days from the date
on which the copies of the notification issued under
sub-section (1) of Section 3 of the said Act, as
published in the Gazette of India are made available to
the gencral public, object in writing to the laying of the
Pipeline under the land to Shri K.N. Kashivale,
Competent Authority, GAIL (India) Limited, GAIL
Ashiyana Building, Sector 8B, 3D2, C.B.D., Belapur,
Navi Mumbai-400614 (Maharashtra).

SCHEDULE

Distt.  Taluka Village Survey Area to be
No.  Acquired for
ROU.
{in Hectares)

M @ 1€)] ) )
Thane Kaylyan  Ghotsai 167 00-20-30
66 00-12-02
9 00-33-72
103 00-53-22
104 00-08-08
Thane Kaylyan  Ghotsail 06 00-42-05
107 00-01-17
Thane Kaylyan Manivali S4/A 00-04-28
53 00-16-29
2 00-05-14
30 00-00-84
“ 00-28-04
49 00-06-33
48 00-1042
3] 00-19-15
67 00-08-93
69 004462
20 02-1793
17 00-00-95
16 00-03-17
85 00-15-35
8 00-09-74
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] 2 3 4 5 1 2 3 4 5
Thane Kaylyan Manivali 2] 00-26-27 Thane Kaylyan Vadavali 34 00-00-24
9] 00-54-88 ‘ 33 00-08-74
117 00-19-36 £y) 00-48-92
119 00-33-40 50 00-43-15
116 00-03-06 51 00-23-63
113 00-18-18 Shahad 51 00-76-91
11 00-55-83 53 00-2149
109 00-22-97 55 00-89-74
Umbarni R 00-23-77 b 00-17-01
31 00-33-97 6 00-31-98
Mohili 41 00-66-99 [F. No. L-14014/20/04-G P. (Part-1)]
18 00-01-63 S. B. MANDAL, Under Secy.
19D 00-03-15
19/A 00-99-17 T2 fKoel, 27 SWE, 2006
2 00-00-57 T, 443.—H=ra TR 3§ Wferam ik afo
Galegaon 28 00-00-59 TEIETE (4T W I & Afawr w o) srfafiem,
29 005281 1962 (1962 = 50) (o T TR vAm I aifufE
k7] 000101 FET T R ) FT U 3 H IIERT (1) % AN A0 HRa
36 00-10-70 TR 3 Y oTR Wit g wamer it Sfige gen
1 00-34-05 L. oM. 552( 31) A0 12, e, 2005 g, 36 SAfug=n §
3 00-21-32 WW"?W‘E@‘Q%(M)WW
4 00-15-14 TSR0 T H QR B - TR 0 TR WSIAEA 3 How |
6 002966 TTHE e % ufiee % fow wevens from % wiew %
1 00-24-10 ToTa, 9T o STfUeRr = 37919 S0 o 3799 19 1 Sgon
18 013 ,
16 00-36-71 3R TR woafa s %) Wil s w1 A
Mohane % 00-29-58 04 HE, 2005 | 05 HE, 2005 7 I & Gl TE o1;
35 00-10-06 SR IETeEA faer % WeY §o9Ea § WS enad W
R 00-21-23 HWWMWWWWW%*@WW
28/1 00-00-14 P e &
NRC Area  0167-84 SR W Wi |, 39 SAfufvam w5t am 6 =
0 00-1531 T (1) % e F TR ) el feR 2 G
37 00-15-19 ST weR A, 39 T w1 famm = 3 9ve
38 00-03-29 3R @7 WWHE T e W E e e oo faem &
34 00-39-61 fom oTofem %, 39 d ITE F AfawRr W oW FE W
45 00-54-54 fafrraa fran ;
7 00-00-43 3, W, FRF TFR, I Aufvam &t ¥ 6 Fi
4 00-41-08 ITEM (1) BRI ¥o9 WiEwdEl ® ¥4 T gU, 98 =
71 00-09-93 Fdl & for 7 siforge o gama ot o fafafbs gfa o
43 00-12-60 qrFTEne frem & fom wam & SAfaer w6 ot faear st
Vadavali 45 05756 &
43 00-63-24 3R, FEA AR, I AU F a6 F =T (4)
35 00-24-94 BRI e wiswrl 1w R gy, fite 2§ fop e

faom % for 9 5 SvErT @1 AT9FR, 39 S & yHes
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A Y, 30 wer F fafea B # sy, wgvemsd
forem =1 wema =t =R T (sfvean) fafaee & fifia €
s agalt, yft ¥ W swim w0 sifun, T8 wER s
el siie il 3 onefte Ted gu, Wit foreeirl @ e, |

(gfrean) fafires & fafea g
ST
fom  ww W AR g, s
4 - w1 % feg
&R (TRT
¥)
g o wreE 53/1
' 532
i .
7 0-15-18
H 0-15-18
FTE 385/1%
385/ (-1095
388 0-08-77
418 0-01-20
416 0-26-24
424 0-34-65
450 0-0548
FA 0-87-29

[ 5. TE-14014/20/04-3f.1. ]
st AvEs, o Wi

New Delhi, the 27th January, 2006

S.0. 443.—Whereas. by notification of the
Government of India in the Ministry of Petroleum and
Natural Gas number 8.0. 552(E) dated the 12th April,
2005 issued under Sub-section (1) of Section 3 of the
the Petroleum and Minerals Pipelines (Acquisition of
Right of User in Land) Act, 1962 (50 of 1962)
(hereinafter referred to as the said Act), the Central
Government declared its intention to acquire the right
of user in the land specified in the Schedule appended
to that notification for the purpose of laying pipelines
for transportation of natural gas through Dahej-Hazira-

Uran and its Spur pipelines in the State of Gujarat by

the GAIL (India) Limited;

And whereas copies of the said Gazette
notification were made available to the public from
4th May, 2005 to 5th May, 2005;

And whereas the objections received from the
public to the laying of the pipeline have been
considered and disallowed by the Competent Authority;

And whereas the Competent Authority has, under
Sub-section (1) of Section 6 of the said Act, submitted
its report to the Central Government;

And whereas the Central Government after
considering the said report and on being satisfied that
the said land is required for laying the pipelines, has
decided to acquire the Right of User therein.

Now, therefore, in exercise of the powers
conferred by Sub-section (1) of Section 6 of the said
Act, the Central Government hereby declares that the
Right of User in the land specified in the Schedule

- appended to this notification is hereby acquired for

laying the pipelines;

And further, in exercise of the powers conferred
by Sub-section (4) of Section 6 of the said Act, the
Central Government hereby directs that the Right of
User in the 1and for laying the pipeline shall, instead of
vesting in the Central Government, vest, on the date of
the publication of the declaration in the GAIL (India)
Limited, proposing to lay the pipelines and thereupon
the right of such user in the land shall, Subject to the
terms and conditions so imposed, vest in the GAIL
(India), free from all encumbrances.

SCHEDULE
Village

Distt. Tehsil Survey Area to be
No. Acquired for
RO.U.

(in Hectare)

Surat Choryasi Khajod 53/1

5312

Block No.

72-1 0-15-18

Total 0-15-18
Abhva 385/1A

385/1B 0-10-95

388 0-08-77

418 0-01-20

416 . 0-26-24

424 0-34-65

450 0-05-48

Total 0-87-29

[F. No. L-1":+14/20/04-G.P]
S. B. MAND AL, Under Secy.
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¢ faeett, 27 A, 2006

WA, 444, —F=5T TR Fl T | T8 AETTTH
Wi B E o T 19w H TR w - I U O O aeEAl
T Wi e o TiEen & for e (sfreen) fafies g,
T TeTemsa faor s =nfE;

3t ¥ TR F S qEIensE e % e %
forw =g e wdia g & fon v sifir H, fome vt argweméA
farore < = s & of 5w aafergeen | wer orgeEt
oftra ¥, w9dm % stfer w1 et o W

3, 376, Hn A WEEY, Yeeran SR @it Teaers
(i3 8 T7am o srfemrr o o7 ) srfufiam, 1962 (19627
50) T YR 3 FH 0 (1) GRITES qFRE T4 S g,
7 fa H Suar % SAfiwR F o % S T H
Hrqu st

o e, < 3 ST A wftra yfiy | fraws #, s
A W e saa arfufaam it o 3 Fr9wumw (1) F 9499
N 3 TR H ey 3R STirgEen i whee e
ST T SER W < S &, TR TaA o e, i o A
arzqemes fasw o & gay H, 4 R, Sam, g wike,
T (sfeean) fafres, 7t i, sive Tew T, IER0-
390015 (TTRra) A feiflra 9 & Amye o T

SEel

New Delhi, the 27th January, 2006

5.0. 444.—Whereas it appears to the Central
Government that it is necessary in the public interest that
for the transportation of natural gas through Dahej-
Harzira-Uran and its spur pipelines in the State of Gujarat.
a pipeline should be laid by the GAIL (India) Limited:

And, whereas it appears to the Central Government
that for the purpose of laying the said pipeling, it is
necessary to acquire the Right of User in the land under
which the said pipeline is proposed to be laid and which
is described in the Schedule annexed 10 this notification,

Now, therefore, in exercise of the powers conferred
by sub-section {1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962, the Central Government hereby declarcs its
intention to acquire the right of user therein,

Any person interested in the land described in the
said Schedule may, within twenty one days from the date
on which the copies of the notification issued under sub-
section (1) of Section 3 of the said Act, as published in
the Gazette of India are made available to the gencral
public, object in writing to the laying of the Pipeline under
the Tand to Shri J.P. Diwan, Competent Authority, GAIL
(India) Limited, Manisha Circle, Old Padra Road,

- Vadodara-390015 (Gujarat).

: SCHEDULE
fen  wEw A T st g, #fm : :
: A ¥ fu Distt. Tahsil Millage  Survey Arca lo be
T = No. acquired for
gaFe (BFRW ROU.
H) (in Hectares)
1 2 3 4 5 1 2 3 4 5
T FEEr WedR 459 00-13-20 Surat Choryasi Bhatpor 459 00-13-20
464 00-00-73 464 00-00-73
455 00-05-81 455 00-05-81
451 " 00-1049 451 00-19-49
452 00-17-21 452 ~00-17-21
42 00-01-80 42 00-01-80
41 00-08-14 441 00-08-14
SAmE 00-00-15 Cart 00-00-15
[ Track
440 00-24-81 40 00-24-81
437 (00-10-20 437 00-10-20
438 00-06-18 438 00-06-18
435 00-61-69 435 00-61-69
=T 01-61-69 Total 01-61-69

[l 9. THA-14014/20/04 -4,
g, o, Hvew, TR 9fEE

[F. No.L-14014/20/04-GP]
S. B. MANDAL, Under Scey.
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4 feeett, 31 wre, 2006

T, 45— BREIT TIBR o WA 3R e wguerzer (fh F Iume
® SfeR @ 3rcta) sfdfem@, 1962 (1962 @& 50) ( Y =& 9 uwam IF-
3{Faﬁaaamw%)a§’farm3afé‘fgtmmma‘:a{aﬁamﬂa%’fmémam%
Wi SR wfe S wwem o sftemen dwar @i s 2504 AdiE 05 e,
2005, Sl HRA B ToUA AW 16 GerrS, 2005 F e @ uF o, FWT IF sfergmen
B Foww sgydl A Rfefde offt F ymr-fieeht Igferwr I suense @ amma @

IR Ted # el A Recl as wgftere sl 3 oRaga @ R Regwe it
Fraee fes gR1 usuese eE @& udiee & e Syt @ sfiee o sela & s
3erm & Swem @ ot

AR o Torew sfdygmen @ ulew Sear & afE 31 3, 20085, aﬁr:maasr
awa & ard off |

sﬂ?aﬁwvﬁmﬁﬁ,maﬁiﬁaﬁaﬁweaﬁm(l)%mﬁa}ﬁam
o Roe 2 .2 ; )

e Beftr TBR A, 3w N w kAR B @ gwE, @R 98 e @ o W
fs s fet uguense fowe @ oo anfem 2, mﬁm$3®Wwaﬁa$ﬁw-
faferem fsar 2

Mzm,éﬁﬂam,maﬁﬁwaﬂmeﬁ%mmmm%ﬁaﬁaﬂ
g wed gu, TE uwem &wdl & R5 3@ afingmer ¥ doea s o PR ofw &
- urguenga fREE @ fou suHer @& 3fer @ sl e G @

M BT R Iw AWfermH B g ¢ B Inu (4) FA wee aftedl B W
B gu, 98 ke ARt 2 6 3q@ ofer & 3ugien @ after W Wwon @ g @ ardier
B DT WHR # TiEd @ B Ioe, I FNAT D FeAd UF FH. R - 31015/7/03
aae-11 Rewe 2571172004 BRI @ong o3 o @ seeflsr woff Rl J g,
feegeae Ugfoas wuies fafdes & fafga gom

194 Gl/06—18
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3o
dedte : 2 Rrrr - wieht TR A
BH &Y
4. afa @1 o | . R | vEw &9t dfier
1 2 3 4 5 6
1. & 607 0 04 53
578 0 01 76
575 0 01 91
557 0 02 74
560 0 00 96
506 0 00 19
502 0 00 49
469 0 00 15
470 0 01 84
2. &l 9 (F.7741) 0 01 02
10 0 00 58
14 0 00 40
18 0 01 06
45 0 02 46
3. Rsgeeh 903 0 01 63
797 (H.31{H) 0 01 £8
785 0 00 96
725 0 01 31
724 0 00 30
721 0 01 63
4. BT HAloreran 176 0 00 60
218 0 00 69
221 0 00 23
265 1] 01 30
259 0 00 28
255 0 00 48
249 0 00 85
243 0 00 14
303 0 00 56
359 0 00 46
5. Bigl 78 (. FR) 0 02 75
79 0 01 08
6. JBT UL 11 6 (. Ir) 0 00 22
159 (F.7T) 0 00 48
167 (F.ad) 0 01 11
7. 37T 131 (.58 0 00 10
130 (3.33f9) 0 02 02
129 (JF.3rdm) 0 00 18
330 0 00 96
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asfta : g foren : wreht [5G : ACYTE
Jam «‘RW
. Ita &1 oA A A R | TR [wot e
1 2 3 4 5 6
7. Smen (@d...) 327 0 00 51
348 0 00 37
351 0 00 50
379 0 02 85
383 0 00 92
385 0 01 62
545 0 00 90
52 4(3.a7ET) 0 00 99
500 0 00 78
464 0 00 87
581 0 00 64
6 0 4 (F.7r==m) 0 0.0 44
609 0 00 20
719 0 00 74
721 0 04 00
724 0 02 80
8. JRIEAH 10(=.4) 0 02 13
9. eNHmETH 21 0 02 52
17 0 03 22
16 0 03 88
15 0 01 15
32 0 01 19
2 (&.a1e) 0 00 15
10. SRens 1621 0 .01 48
16 4 0(H.arel) 0 00 51
1553 0 03 16
1473 0 00 34
1475 0 00 10
1497 0 00 22
1360 (.55, 8 I5) 0 00 41
257 0 00 27
258 0 01 24
286 0 02 14
11. BTG 131 0 00 59
1 27(R.31%an) 0 00 AT
126 0 01 04
164 (J.7r4T) 0 00 49
249/2176(F.93f) 0 00 20
249 0 00 57
242 0 01 03
243 (W 7o) 0 00 57
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J?{'ﬂﬂﬂ : 2gdh foren : ureht oA IR |
BH | e

& ofa & I/ . TR | TR |adt #Hied

1 p: 3 4 5 6

12. 38 196 0 01 27

194 0 00 58

193 0 00 31

192 0 0t 55

20 5(4.9H) 0 00 29

201 0 00 40

213 0 00 93

214/293(F.97) 0 00 27

146 (F.3f%) 0 01 14

23 5(3.3fH) 0 00 25

6 9 (F.2r) 0 00 33

68 0 00 20

61 0 00 32

13. sefen 257 0 00 82

250 4] 00 49

254 0 00 58

KRR 0 00 95

144 0 00 52

141 0 00 71

140 0 00 46

149/396 0 01 10

135 0 01 37

121 0 00 56

12 2(A.areh) 0 00 75

14, Dych 397 (=) 0 07 92

380 0 01 16

405/617 0 01 61

416 (@.91) 0 00 56

415 0 01 41

410 (&.3[H) 0 00 43

463 0 0t 16

46 5(1.937) 0 00 33

520 (.33f) 0 05 98

364 0 01 34

362 0 00 26

345(@.4qfH) 0 00 60

186 0 00 55

187 0 01 37

1 70 (F.9rem) 0 00 29

162759 4 (F.33fa1) 0 05 30

346(H.33) 0 00 52

ﬂ-hnww-um-n-.m [ '

.

-

PO L bk g

[ fn1rln B %

RN T VY R
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Tasdte : e e : aeht ICT ¢ AT
A, - afa & A TAT . drar | paw [aot afiex
i 2 3 4 5 6
14, B GF..) 151 0 00 88

147 . 0 01 37

146 0 01 01

15, BIIAT ®wAl 70 0 01 08
69 0 00 76

11 5(F.3=4T) 0 00 13

162 0 01 06

161 0 00 06

140 0 01 84

142 0 00 34

16. DIt 1051 0 00 37
105/322(F.9f) 0 04 05

10 4(F.583) 0 97 42

17. bl 162(F.3357) 0 00 61
144 0 00 93

130 0- 02 10

109 0 00 62

108 0 02 32

307 0 00 82

320 0 00 76

18, @R 6 6 (H.2T) 0 00 62
T4 0 00 72

63(3. ) 0 00 39

49 0 02 38

23 0 00 63

20 0 00 87

26 0 02 14

30 0 00 44

12 0 03 22

19, Hfiarsr 1352 (F.g1a) 0 00 28
1342 0 02 38

1335/4 0 09 65

1 330 (.83f37) 0 03 65

1323 0 00 20

1321 0 00 40

1262 0 02 70

1236 0 02 61

1144 0 00 89

1147 0 00 69

1151 0 00 61

1021 (F.2r=) 0 00 17
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|aeha - e ‘ forem o uref ' Ao ;AT
BH &G
. affa @1 wr# TEA A FRay | vae @t ey
1 2 3 4 5 6
19. Sftamr (Gd...) 1004 0 07 80
966 0 02 50
846 0 01 11
8 5 2 (3J.3r=d7) 0 00 10
756 (J.341) 0 00 08
(&8 0 00 96
793 (J.3MaTdY) 0 00 74
20. HIATOHEIIST ! 0 03 08
4 0 02 62

[, €, 3T1-31015/500/2004-311.31-11]

New Delhi, the 31st January, 2006

5.0. H5-—Whereas by a notification of the Government of India in the Ministry
of Petroleum and Natural Gas number S.O. 2504 dated the 05" July, 2005, issued under
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in
the Gazette of India dated the 16" July, 2005, the Central Government declared its
intention to acquire the right of user in the land specified in the Schedule appended to that
notification for the purpose of laying pipeline for transportation of petroleum products fron,
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline
by Hindustan Petroleum Corporation Limited;

And whereas copies of the said Gazette notification were made available to the
public on the 31% August,2005;

And whereas the competent authority has, under sub-section (1) of section 6 of the
said Act, submitted report to the Central Government:

And whereas the Central Government, after considering the said report and on being
salisfied that the said land is required for laying the pipeline, has decided to acquire right of
user therein,

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Government hereby declares that the right of user in the land
specified in the Schedule, appended to this notification, is hereby acquired for laying the
pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the
said Act, the Central Government hereby directs that the right of user in the said fand for
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter no. R-
31015/7/03 OR- 1l dated 25-11-2004.

LR RN 1 TR IRE I Tl L | IO T O 1L LU BT LR ] " . P L L
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SCHEDULE
Tehsil : DESURLI District : PALI State : RAJASTHAN
Sr. Area
No Name of the Village Khasara No. Hectare| Are | Sq.mtr.
1 2 3 4 5 6
1. MORKHA 607 0 04 53 *
578 0 01 76
. 575 0 01 91
557 0 02 74
560. 0 00 96
506 0 00 19
502 0 - 00 49
469 0o @ o0 15
: 470 o - 01 84
2. MADA 9 (G/L River) 0 01 02
10 0 00 58
14 0 00 40
18 0 01 06
45 0 02 46
3. SINDARLI 903 0 01 63
797 (G/L) 0 01 58
785 0 00 96
725 0 01 31
724 0 00 30
721 0 01 63
4. GUDA MANGALIYA 176 0 00 60
218 0 00 69
221 0 00 23
265 0 01 30
259 0 00 28
255 0 00 48
249 0 00 85
243 0 00 14
303 0 00 56
359 0 00 46
5. CHHODA 78 (G/L Kharach) o , 02 75
79 0 01 08
6. GUDA PATIYA 116 (G/L Cart Track) 0 00 22
159 (G/L Cart Track) 0 00 48
167 (G/L River) 0 01 11
7. ANA 131 (G/L River) 0 00 10
130 (GIL) 0 02 02
129 (G/L. Cart Track) 0 00 18
330 0 00 06
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ITehsll : DESURI District : PALI State : RAJASTHAN
' Sr. Area
No Name of the Village Khasara No. Hectare| Are | Sgqmtr
1 2 3 4 5 6
7. ANA (Contd...) 327 0 00 51
348 0 00 37
s 351 0 00 50
379 0 02 85
383 0 00 92
385 "0 01 62
545 0 00 90
524(G/L Nala) 0 00 99
500 0 00 78
464 0 00 87 "
581 0 00 64
604 (G/L Cart Track) 0 00 44
609 0 00 20
B 719 0 00 74
721 0 04 0C
724 0 02 80
8. SARANGWAS 10 (G/L) 0 02 13
9. SHOBHAWAS 21 0 02 52
17 0 03 22
16 0 03 88
15 0 01 15
32 0 01 19
2(G/L Nala) 0 00 15
10. NARLAI 1621 0 01 48
1640 (G/L Nala) 0 00 51
1553 0 03 16
1473 0 00 34
1475 0 00 10
1497 0 00 22
1360 (P.W.D. Road) 0 00 41
257 0 00 27
258 0 01 24
286 0 02 14
11. CHAKSUJAPURA 131 0 00 59
127 (G/L Cart Track) 0 00 47
126 0 01 04
164 (G/L Cart Track) 0 00 49
249/276(G/L) 0 00 20
249 0 00 57
242 0 01 03
243 (G/L Magri) 0 00 57

u-'lnﬂpwhm‘lw--w L. || LEE | | i [
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Tehsil : DESURI District : PALI State : RAJASTHAN
“Sr. Area
No Name of the Village Khasara No. Hectare| Are | Sq.mitr.
1 2 -3 4 5 5]
12. DHELRI 196 0 01 27
194 0 00 58
193 0 00 91
192 0 01 55
205 (G/L) 0 00 29
201 0 00 40
213 0 00 93
214/293 (G/L) 0 00 27
146 (G/L) 0 01 14
235 (G/L) 0 00 25
69 (G/L Cart Track) 0 00 31
68 0 00 20
61 0 00 32
13. ATATIYA 257 0 00 82
250 -0 00 49
254 0 00 58
111 0 00 95
144 0 00 52
141 0 00 71
140 0 00 46
149/396 0 01 10
135 0 01 37
121 0 00 56
122 (G/L Nala) 0 00 75
14, KESOOLI 397 (G/L River) 0 07 92
380 0 01 16
405/617 0 01 61
416 (G/L Pal) 0 00 56
415 0 01 41
410 (G/L) 0 00 43
463 0 01 16
465 (G/L) 0 00 33
520 (G/L) 0 05 - 98
364 0 01 34
362 0 00 26
345 (G/L) 0 00 60
186 0 00 - 55
187 0 01 37
170 (G/L Nala) 0 - 00 29
162/594(G/L) 0 05 30
345 (G/L) 0 00 52

194 GI/O6—17
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" State : RAJASTHAN

1Tehsil : DESURI District : PALI
fsr Area

No Name of the Village Khasara No. Hectare| Are | Sq.mtr.

1 2 3 4 5 6

14. KESOOLI (Contd...) 151 0 00 88

147 0 01 37

146 0 01 01

15 DAILANA KALAN 70 0 01 08

69 0 00 76

115 (G/L Cart Track) 0 00 13

162 0 01 06

161 0 © 00 06

140 0 01 84

142 0 00 34

16. KERLI 105 (G/L River) 0 00 37

1056/322 (G/L) 0 04 05

104 (G/L) 0 97 42

17. TOKARLA 162 (G/L) 0 00 61

144 0 00 83

130 0 02 10

109 0 00 62

108 0 02 32

307 0 00 82

320 0 00 76

18. KOLAR 66 (G/L Nala) 0 00 62

74 0 00 72

63 (G/L Cart Track) 0 00 39

49 0 02 38

23 0 00 63

20 0 00 87

26 0 02 14

30 0 00 44

12 0 03 22

19. KHINWARA 1352 (G/L Nala) 0 00 28

1342 0 02 38

1335/4 0 09 65

1330(G/L) 0 03 65

1323 0 00 20

1321 0 00 40

1262 0 02 70

1236 0 02 61

1144 0 00 89

1147 0 00 69

1151 0 00 61

1021 (G/L Cart Track) 0 00 17
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| Tehsil : DESURI District: PALI State : RAJASTHAN
Srof ' Area
No Name of the Village Khasara No. Hectare| Are | Sq.mtr.
1 2 3 4 5 6
19. KHINWARA (Contd.. ) 1004 0 07 80
966 0 02 50
846 0 01 11
852 (G/L Cart Track) 0 00 . 10
756 (G/L Cart Track) 0 00 08
771 0 00 96
793(G/L Abadi) 0 00 . 74
20. MATAJI KA GUDA 1 0 03 08
‘ 4 0 02 62

INo. R-31015/50A/2004-0.R -1i]
HARISH KUMAR, Under Secy.

% faeelt, 31507, 2006

#7131, 46— DT TRER P ol f2q # T8 aawdd yoid & & & ToRma
T A favwTm @ ERaen woa A oo ad Jeieend Isa A ared 9 el 88
aufrepd 0w & aRag & g fegm olfge afue fafics grr wema—ae
U YU @& FANHITTH—ae, BRI 3R AEY—HR ARE D AaG
& Hratage ¥ TP Urguenye [@wtg ol @Ry ; | |

IR BN CER P Idd JETEd ReM & ye @ oy I8 amavdd Ueikd
2T ¥ 5 ged 4f ¥ O 3w AfRNgET W Word g ¥ affa ¥ el fored
TISTeTs BT M B Y%a 8, SN & A&ER BT st fbar Sy |

m:m,ﬁumm,ﬁgﬁﬁﬂunaﬁ?@ﬁtﬂwm(@ﬁwmﬂﬁ

o 1 aro) e, 1962 (1962 1 50) B €T 3 B YU 3(1) EWI YA
SRk} BT gANT TR gY, Sy § SUART B ARPR BT Gl PR B AT AR

T YO BT B

F13 f wfyd, o Saq o ¥ aftf qfy # fegag & Su anE W e
TR B WSUF H T UHE 39 AOREET B wiEl FERer ST Bl SueTe E
& T 2 TTd i ® NiaR oE ST & AR @1 I B a1 g 3 A
qTeuaEE R @ wey § ) Aiw gAR Sy, 9eH Tiee, (o), sivsad
sitae BlRARYA ffHeS (MEUeng WAW), 33, HAOITE TR, TIUICYR] U,
SRIQR — 302 018 (RTomeerT) P feriRaa o0 # &y #91 W |
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[Paxt 11—Sec. 3(i1)]

dedfiet ¢« o Brer :  ureh m:‘m
MG H AH WA TEN BT
BRAT TR | @9t dfies
1 2 3 4 5
73 393 0 09 66

[ 1. 8. #-25011/29/2001 - 311, 3T, -1 ]
. %, faewm, o/ g

New Delhi, the 31st January, 2006
S. 0. 446.— Whereas, it appears to the central Government that it is necessary in

the public interest that for the transportation of crude Oil from Viramgam in the
State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of
Rajdsthan, A pipeline may be laid by the Indian Oil Corporation Limited for
implementing the “Augmentation of Viramgam—Chaksu, Chaksu-Panipat and
Chaksu-Mathura sections of Salaya-Mathura Pipeline System™.

And, whereas, it appears to the Central Government that for the purpose of laying
the said pipeline, it is necessary to acquire the right of user in the land under which
the said pipeline is proposed to be laid, and which is described in the Schedule
annexed to this notification.

Now, therefore. in exercise of the powers conferred by Sub-section (1) of section 3
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to
acquire the right of user thercin;

Any person interested in the land deseribed in the said schedule may, within twenty
one days from the date on which the copies of this notification issued under sub-
section(1) of Section 3 of the said Act, as published in the Gazette of India, arc
made available to the general public, object in writing to the acquisition of the right
of user therein or laying of the pipeline under the land, to Shri Yogesh Kumar
Shrivastava, Competent Authority (Rajasthan). Indian Oil Corporation Limited
(Pipelines division), 33, Muktanand Nagar, Gopalpura Bye-pass. Jaipur — 302018,
{Rajasthan).

mnnw”-nm.mull 1 I A b boimel 4 pae b . T Tm (IR 1T TR N PR | - TR S
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SCHEDULE
Tehsil : DESURI District : PALI State : RAJASTHAN
Name of the Village Khasara No. Fociare P:?: S,
1 2 3 4 5
- BAROD 393 0 09 66

[F. No. R-25011/29/2001-0.R .- ]
S. K. CHITKARA, Under Secy.

¢ faeeht, 315, 2006

W, M. 47— DU WER B Ald B H I8 AEIE g@d 81 & b Torma
g H favmnm @ sRaem s A grihd 9 ISR I5d # Oy, 9 Bid g8
JoRed da & URaeT & frv SR sifue UM RIS gRT Adm—ReRT
qIZUCTgS YOl & Rerm—arey, aray—uriad iR areg-—mRl e @ Fde
& FRITEIT 3 UE uguansy et o @Ry

g ¢ b S g A 91 9 aRgEer & dord orggE W oaffa @ ek Rrad
qIEuelrs f9oN SIM &1 9vdd 8, ST & AHaR &7 3o foar o |

A W, PP WHR, Ugifermd R @ive uiguars (1 # Swm @
AAHR BT IASl) TRFTH, 1962 (1962 FT 50) B &RT 3 B IWINT 3(1) gRI waed
AT BT AT HA gL Iaa YR H STIRT & AfER BT 3ot oxa B 319+ 3wy
@] GO HR B | ‘

PIg W1 Gfdd, S St Al # i i # Rasg 2, 9 akig @ R
ARA B AT H 9T WA 39 A & vl WRIRYT ST B Suel Bl
& ol 2, sadre RA @ Wior 99d SUENT @ e BT 3N A a1 Jfy & A
qrguens fde™ & Weg # o IR GAR sfarda, dem ufen, (rorenH), sitea
dfad HRANTE foffcs  (Argueans—d ), 33, HEIF< TR, TMCTYR dSU,
SAYR — 302 018 (ISRe) dI foIRge U & aygiy 4T AH T |
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SRSl

- G L) Forem : Toerdt A erYgre
. grrtet
aqAfa @ AH T FHE Tor e T #e
1 2 3 4 5

ST 257 0 05 98

[ 1. §. SIR-25011/47/2001-31,317.-] ]
™. ¥, faewm, ster wfam

New Delhi, the 31st January, 2006

8.0. #47.—Whereas, 1t appears to the central Government that it is necessary in
the public interest that for the transportation of crude Oil from Viramgam in the
State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of
Rajasthan, A pipeline may be laid by the Indian OQil Corporation Limited for
implementing the “Augmentation of Viramgam—Chaksu..ChaksufPanipat and
Chaksu—Mathura sections of Salaya—Mathura Pipeline System™.

And, whereas, it appears to the Central Government that for the purpose of laying
the said pipchine, 1t is necessary to acquire the right of user in the land under which
the said pipeline is proposed to be laid, and which is described in the Schedule
annexed to this notification.

Now, therctore, in exercise of the powers conferred by Sub-section (1) of section 3
of the Pctroleum and Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962 (50 of 1962), the Central Government hercby declares its intention to
acquire the right of user therein;

Any person interested in the land described in the said schedule may, within twenty
one days from the date on which the copies of this notification issued under sub-
section{]) of Section 3 of the said Act., as published in the Gazette of India, are
made available to the general public, object in writing to the acquisition of the right
of user therein or laying of the pipeline under the land. to Shri Yogesh Kumar
Shrivastava. Competent Authority (Rajasthan). Indian Oil Corporation Limited
(Pipelines division), 33, Muktanand Nagar. Gopalpura Bve-pass. Jaipur — 302018,
(Rajasthan).

e BRI e 1 I T T ST T I TR P R L IR . [T UIT I TETT TR X B ] i UL LULTE R L
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SCHEDULE
Tehsil : ABU ROAD District : SIROHI State : RAJASTHAN
Area
f the Vi Kh .
Name of the Village asara No Hectare At Sqmir
1 2 3 4 5
AMBA 257 0 05 98
[F.No. R-25011/47/2001-O.R -| ]
S. K. CHITKARA, Under Secy.
% feeett, 319r7ed, 2006

7, 31, 448,— DETY GRBN B o fRw # gy sngwgd wdd gen € 5 qorm
Ty § Remam @ sRaon weg § greEvd qe e oy w4 el g8
i o @ uRaew & g $feww oifue wfiRem fafies g1 wema-syw
WESTES WOME @ ARHTTH—aTehy], aeq-~Urae sy areg—n?l qaerdl & wugl+
& Barayd ¥g e grguers e o ey

AR FY ERFR BT IId UgTensd oM ® yae™ & fog 98 sngvdd W
grr & 5 v 4ft A o0 39 sftRgeEn ¥ wWorm oy # affa & ek R
UTEUETS RBTY SN & T&iTd 8, SYArT @ offfreTe o7 arefe fFur S|

g o, g avor, Yofmm ok wftw uguars o d st @
IR @7 aret) ffraw, 1962 (1962 &T 50) B YRT 3 & YUYRT 3(1) ERT HET
@ YT FHRE B |

7 N wfm, o gaa g ¥ afg 4 § fRaeg 2, Sw AR @ e
ARG & TS F g YHIT 59 AfERIE @ gl WHRY S Bl SuereEl &
& W 2 gEH e & Nk oWl Syl B SER BT o B a1 A @ A
IEYeTEE e @ Way ¥ s AW gER sNarca, W witen, (jrererr), giteud
dfge BRONTF ST (IEUens=A WHT), 33, IS AR, NUTCMgRT §TEUTY,
SRR — 302 018 RTowT) B fAReT w9 # ey A B |
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- et

qESTA : Tavsarsr forem : Tt AT TorETel

) Rl

1 P 3 4 5

aresT 37 0 13 13

41 0 04 32

53/3 fHa 0 04 97

3TSIT 186 0 06 20

189 0 01 43

214 0 07 80

215 0 00 83

217 0 00 28

219 0 09 36

Rrosarsr 2743 0 02 21

2753 0 01 36

2754 0 05 55

2756 0 00 20

2764 0 04 10

2765 0 01 45

2769 0 01 00

New Delhi, the 31st January,

[ 1. . 3-25011/47/2001-37.3.-1]
R, ¥, faewm, s wfm

2006

S. 0. H48.—Whereas. it appears to the central Government that it is necessary in

the public interest that for the transportation of crude Oil from Viramgam in the

State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of

Rajasthan. A pipeline may be laid by the Indian Oil Corporation Limited for

implementing  the “Augmentation of Viramgam-Chaksu, Chaksu-Panipat and

Chaksu--Mathura sections of Salaya—Mathura Pipeline System”™.

And, whereas. it appears to the Central Government that for the purpose of layving

the said pipeline, it is necessary to acquire the right of user in the land under which

the said pipeline is proposed to be laid, and which is described in the Schedule

annexed to this notification.

LA e N . (R KRR TIE T o IEERELE LI T

I CTITT LY RO

bl EEE

-
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Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 3
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962 (50 of 1962), the Central. Government hereby declares its intention to |
acquire the right of user therein;

Any person interested in the land described in the said schedule may, within twenty
one days from the date on which the copies of this notification issued under sub-
section(1) of Section 3 of the said Act, as published in the Gazette of India, are
made available to the general public, object in writing to the acquisition of the right
of user therein or laying of the pipeline under the land, to Shri Yogesh Kumar
Shrivastava, Competent Authority (Rajasthan), Indian Oil Corporation Limited
(Pipelines division), 33, Muktanand Nagar, Gopalpura Bye-pass, Jaipur — 302018,
(Rajasthan). '

SCHEDULE
Tehsil : PINDWARA District : SIROHI State : RAJASTHAN
Name of the Village Khasara No. Area
Mectare | Are Sq.mtr.
1 2 13 4 |- 5
VATERA ' 37 0 13 13
: 41 0 04 32
53/3 Min 0 04 97
AJARI 186 0 06 20
189 0 01 43
214 0 07 80
215 0 00 83
217 0 00 28
219 0 09 36
PINDWARA 2743 0 02 21
' - 2753 O 01 36
2754 0 05 99
2756 0 00 20
2764 0 04 10
2765 0 01 45
2769 0 01 00

[F. No. R-25011/47/2001-O.R -]
" 8. K. CHITKARA, Under Secy.

194 GI/06—18



1062 THE GAZETTE OF INDIA : FEBRUARY 4, 2006/MAGHA 15,1927 [ParT II—SEC. 3(i1)]

4 fezalt, 31 I9E0, 2006

HIA 49— FET AR A I ol @ uRvarsd G ¥ Sude @
IRBR T arst) . 1962 (1962 BT 50) (RN 39 3o uvarg Sw affrgw wer mar 8)
B YRT 3 B IRT (1) & IFEH T BT T3 9RA WHR B Ugiferan iR ursfas 49 wamerg &

T Bl 3. 3572 dNII 03 JHRIER, 2005, aﬁﬂma%mqaﬁrﬁ@oawzoosﬁ
Yo @1 78 ofl, gRT 99 AfRgE W dord o A faffde ufy § weawder wow W AiTe
(E3R) w9 sRamn wog § fgren dor R sy o g A fasEres we i
grel & uRaEd & oIy Jag—wiren uguesd fivan oRdomr & s @ vRa deiferw
SRURYH fafids gr1 ta IR uguaed Rem & yaed & v SuaT @ JifeR &1 3t
ERA & AU YD P WY B o,

AR Sod oA AfRgEIr @Y Rt oA Wl dNRG 11 ATER, 2005 B SUG
& A 7 off,

AR Fem WRGRT A, S9d IfUfam &) 9RT 6 @) IWRT (1) & 3eh, d=d \ReR B U Rure
T 9

AR P WHER A Sw RO W feRr W & yza o U8 N 8 o
w f& S 4 uguenza f9em & Y i 2, S SUM @ ARER @ AT aRe B
fafree oo 2

T 3, BT WWHR, Iadd ARIH D aRT 6 B SYERT (1) g9 T TEAN BT YT &vd g,
Tg "won FRA B fF 39 siftmgEer ¥ He o) W RffRw 9 A grudea fem & fau
UGN B TBR BT et fpar o &

aﬂ?ﬁuwwmﬁwzﬁmﬁezﬁm(@mmmmmmmﬂ
fréw & 2 5 e 4 A SuEm @1 JIRGR 3w AYOT & YEE @ dRE B BRI WER J
fafed &1 @ aoy, Wi fawefmi @ o, ARa ot sRuRer fafies A ffed @

o T . . T T s AT I T R 1111 TN NI [ X ]
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KRG

TEE © TG foreT : BRIGETE 1eq : g
F0 UM &1 AN W T GTF BII W

1 2 3 4

1. BB 26/ 16/2 0.0515

17 0.0685

18 0.0305

23 -0.0230

25/20 0.0070

2. g 12/18 0.0480

21 0.0050

22 0.1440

23 0.0960

19/ 1 0.1520

20/ 5 0.0610

6 0.0940

7 0.1470

8/1 0.0100

12 - 0.0835

13/1 0.1115

13/2 0.0230

19 0.0635

20 0.1520

21/16 0.0710

23 0.0315

24 0.1520

25 0.0785

107 () 0.0075

3. Hregar 54/17 - 0.0420

18 0.0180

25 0.0090

55/ 15 0.0025

18 0.0095

19 0.0195

20 0.0155

21 0.0475

56/ 6 0.0050

11 0.0435

12 0.0550

13 0.0520

57/ 8 0.0070

9 0.0625

10 0.0650

4. LG 48/22 0.0025

| 23 0.0835
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L 2 | 3 | 4 .
4. G (ST ...) 49/ 1 0.0785
2 0.1515
3 0.0580
10 0.0810
50/ 6 - 0.1400
7 0.0025
13 0.0200
14/1 0.0660
14/2 0.0410
1572 0.0190
18 0.1130
19 0.0630
21 : 0.1035
59/23 0.0220
24 0.0500
25 0.0390
60/ 16 0.0055
21 0.0800
22/1 - 0.0160
22/2 ‘ 0.0175
23 ' 0.0590
24 0.0530
61/ 4 0.0125
5/1 0.0050
512 0.1030
7 0.0140
8/1 0.0045
8/2 0.0427
12 0.0670
20 0.0540
5. BT 19/ 22 0.0110
31/18 0.0130
23 0.0230
40/ 3 0.0285
53/ 3 0.0840
17 0.0200
24 0.0250
61/ 4 0.0030
7 0.0040
16 0.0190
25 0,0270
73/ 20 0.0155
21 0.0650
74/ 5 0.0040
16 0.0795
80/ 11 0.0045
20 0.0110
21 0.0090
6. TARYR 32/21 ' 0.0065

33/18 0.0760
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1| 2 - | 3 | 4

6. ARG (FT...) 19 0.0205
' 25 0.0160
34/15 0.0640
31 2 0.0080

8 0.0040
9 0.0925

17 0.0140

25 0.0330

42/ 1 0.0115

9 0.0055

12 0.0270

18 0.0320

19 0.0160

24 0.0070

LECICE 18/ 13 0.0050
18 0.0240

23 0.0110

21/ 14 0.0100

17 0.0440

24 0.0250
31/15 0.0145

16 0.0310
34/11 0.0275

© 20 0.0520

41/ 9 0.0300

12/1 0.0100
12/3 0.0140
12/4 0.0025

18 0.0125
23 0.0560
43/ 4 10.0025
7 0.0420
14 0.0060
16 0.0520
25 0.0060
48/ 1 0.0415
48/ 10 0.0090
12 0.0270
19/1 0.0040
1972 0.0170
23 0.0070
51/ 3 0.0235
179 (I 0.0150
180 (1) 0.0055

[ 1. 9. 3I-31015/2/2005-31.5TR-H ]
TV FHR, AR Ao
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New Dekhi, the 315t January, 2006

S. 0. 449.—Whereas by notification of the Government of India in the Ministry of
Petroleum and Natural Gas number S.0. 3572, dated the 03™ October, 2005, issued under
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published in
the Gazette of India dated the 08" October, 2005, the Central Govenment declared its
mntention to acquire the right of user in the land, specified in the Schedule appended to that
notification for the purpose of laying an extension pipeline for transportation of petroleum
products through Mumbai-Maniglya Pipeline Extension Project from Manglya (Indore)
terminal in the State of Madhya Pradesh to Piyala in the State of Haryana and Bijwasan in
the NCT of Delhi by Bharat Petroleum Corporation Limited,

And whereas the copies of the said Gazette notification were made available to the public on
the 11™ November, 2005;

And whereas the competent authority has under sub-section (1) of section 6 of the said Act,
submitted report to the Central government,

And whereas the Central Government, after considering the said report and on being satisfied
that the said land is required for laying the pipeline, has decided to acquire the right of user
therein,

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said
Act, the Central Government hereby declares that the right of user in the said land, specified in
the Schedule, appended to this notification is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said
Act, the Central Government hereby directs that the right of user in the said land for laying the
pipeline shall, instead of vesting in the Central Govermnment, vest on the date of the
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all
encumbrances.

SCHEDULE
TEHSIL: BALLABHGARH DISTRICT: FARIDABAD STATE: HARYANA
S.NO. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
1 2 3 4
1. HARFALA 26/ 16/2 0.0515
17 0.0685
18 0.0305
23 0.0230
25/20 0.0070
2. PIYALA 12/18 0.0480
21 0.0050
22 0.1440
23 0.0960
19/ 1 0.1520
20/ 5 0.0610
6 0.0940
7 0.1470
8/1 0.0100
12 0.0835
13/1 0.1115

13/2 10.0230

LR R 1L N BT TR S ] il LI LR
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1| 2 | 3 | 4
2. PIYALA (Contd...) 19 0.0635
20 . 0.1520
21/16 0.0710
23 0.0315
24 0.1520
25 0.0785
107 (Rasta) 0.0075

3. MOHLA 54/17 0.0420
18 0.0180
25 0.0090
55/ 15 0.0025
18 0.0095

19 0.0195
20 0.0155
21 0.0475
56/ 6 0.0050
11 0.0435

12 0.0550

13 0.0520
57/ 8 0.0070
9 0.0625

10 0.0650

4. SEEKRI 48/ 22 0.0025
23 0.0835
49/ 1 0.0785
2 0.1515

3 0.0580

10 0.0810
50/ 6 0.1400
7 0.0025

13 0.0200
14/1 0.0660
14/2 0.0410
15/2 0.0190

18 0.1130

19 : 0.0630

21 ~0.1035
59/ 23 ) 0.0220
24 0.0500
25 0.0390
60/ 16 « 0.0055
21 ~ 0.0800
22/1 0.0160
22/2 ‘ 0.0175
23 0.0590
24 0.0530
61/ 4 0.0125
51 0.0050

52 ' 0.1030

7 0.0140
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| 2 1 3 1 4
4, SEEKRI (Contd...) 8/1 0.0045
8/2 0.0427
12 0.0670
20 {.0540
5. DEEG 19/ 22 0.0110
31/ 18 0.0130
23 0.0230
40/ 3 0.0285
53 13 0.0840
17 0.0200
24 0.0250
61/ 4 (.003¢
7 0.0040
16 0.0190
25 0.0270
73/ 20 0.0155
21 0.0650
74/ 5 {10040
16 0.0795
B0/ 11 (.0045
20 0.0110
21 0.0090
6. SAGARPUR 2 0.0065
33/ 18 0.0760
19 0.0205
25 0.0160
34/ 15 0.0640
7 2 0.0080
8 0.0040
9 0.0925
17 0.0140
25 0.0330
42/ 1 0.0115
g 0.0055
12 0.0270
18 0.0320
19 0.0160
24 0.0070
7. PAHLADPUR 18/ 13 0.0050
18 0.0240
23 0.0110
21/ 14 0.0100
17 0.0440
24 0.0250
31/ 15 0.0145
16 0.0310
34/ 11 0.0275
20 0.0520
a1/ 9 0.0300
12/1 0.0100
1213 0.0140
12/4 0.0025
18 0.0125
23 0.0560
43/ 4 0.0025
7 0.0420
14 0.0060
16 0.0520
25 0.0060
48/ | 0.0415
t0 0.0090
12 0.0270
19/1 0.0040
19/2 0.0170
23 0.0070
51 3 0.0235
179 (Rasta) 0.0150
180 {Rasta) 0.0055

LR K

f

[F.N.R-31015/2 /2005-OR-11]
Harish Kumar Under Secretary

-
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1. . 450.— g WaHR ¥ IfeEw iR i Tgeensd (I # SuErr @ sfer @ aol) affae, 1we2 (1962

50) (R g gwd uvar 9oa ARFEw e T 2 ) A a3 & SR (1) @ Il ordt A T Aa Wwen B

AR Wil A e @ ARNTET WO oM. 2036 TRG 18 ST, 2005, Vi WRA B WSITH TG 20 I,

2005 % WG A 12 of) gR1 9W AR | How st A R 9f F wawew wo # Aiven GER) dwnE |}

#famn wow # g qun Fel Isin e & F e ow gt SRt @ oRae @ fa qed-aien

uguensd AR oRdeE @ Aead | ara g sfovem fafies ga ﬁmmﬁmﬁ%nﬁm%ﬁ#\'
[T & FREHR P oniA B A e & w3 o

aﬁ?wmqﬁ@maﬁmmﬁmmw,zmsﬁwwﬁﬁﬁ;
R wem URER ¥, 990 afRfm B oW 6 # Seuwr (1) @ s, g weR Fr A RO 2

R =g WA ¥, wﬁﬁémhwﬁ%mmﬁwﬁmwﬁswqﬁmﬁmﬁ$m
s & 9w T @ sRER o Aol e o e S d

AT o, Bty WRER, I ARPRE A a6 B IwAW (1) g vEw uikmt # ud F gy, 78 owon v 2
39 FfgeT | Word g ¥ Affe 4y § aguema fem @ g s @ AR e et fem o 2

AR Bl TR Iaa AfEm @ a7 6 A IwT (4) ERT e wided! & g S gy, 7% e i 8 S aw i
#WWaﬁwsﬁmﬁmﬂaﬁmﬁmW#ﬁ&amﬁm it et § q@, ARa
Uifermw wfuRe fafee 4 ffta g

TR
el fare : SR oY ;o
0 U™ = AW w& aEw R
1 2 3 4
1 T T 676 0.0626
677 0.1378
679 0.0504
680/2444 0.0187
680 0.1355
684 0.0139
681 0.0360
682 0.1553
749 : 0.0851
75 0.1904
751 0.0800
748 0.1008
747 0.0880
695 ' 0.0953
2 ERGIREGIG 1276 0.0427
[F10¥oame-31015/ 82 /2004- 3t ame -1I)
9 IR, AR |l

New Delhi, the 1st Febuary, 2006

S. 0. 450.— Whereas by notification of the Government of India in the Ministry of Petroleum and
Natural Gas number $.0.2936, dated the 18" August, 2005, issued under sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter
referred to-as the said Act), published in the Gazette of India dated the 20™ August, 2005, the Central
Government declared its intention to acquire the right of user in the land, specified in the Schedule appended
to that notification for the purpose of laying an extension pipeline for transportation of petroleum products
through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore} terminal in the State of
Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum
Corporation Limited ;

Ang whereas the copies of the said Gazette notification were made availabl: to the public on  the 10®
October, 2005;

194 GlI0B—19
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And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, submitted report
to the Central Government;

And whereas the Central Government, after considering the said report and on being satisfied that the said
land is required for laying the pipeline, has decided to acquire the right of user therein ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the
Cental Government hereby declares that the right of user in the land specified in the Schedule, appended to
this notitication, is hereby acquired for laying the pipeline;

And funlier, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central
Govermeat hereby directs that the right of user in the said land for laying the pipeline shall, instead of
vestirz m the Ceniral Goverrunent, vest on the date of the publication of this declaration, in Bharat Petroleum
Corpor:ton Vimited, free fror all encumbrances.

SCHEDULE
TEHSIL : BHARATPUR DISTRICT : BHARATPUR STATE : RAJASTHAN
5.No. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
T L 2 3 4
1 NAGLA BANDH 876 0.0626
677 0.1378
679 0.0504
880/2444 0.0187
680 0.1355
684 0.0139
681 0.0380
682 0.1553
749 0.0851
750 0.1904
751 0.0800
748 0.1008
747 0.0880
695 0.0953
o VAR AN e 1276 0.0427

[FNR3I0IS 82 /2004-CR-IH]
FARISH KUMAR, UNDER SECRETARY

R i 1 D R | [T ST R I RN BN CL R LU U R (ALALUTRE T TR ! ! s bRy
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¢ faeedt, 1 wEd, 2006

1. 3. 451 — Py wvpR 3 IGieEw IR afs dguasa Gt # suE @ afrer @A) oRfEm, i62 (1982 H
50) (FAd 39 39e yvara 990 AW W T R ) g 3 A W (1) F o T A IR WER @
piferm ok wipfaw N wTem A ARRTE W LA 2037 TN 18 TR, 2005, W ARG $ WIS ARG 20 7T,
2005 & gHmIE & 7 off, FWT TN IRREAT | wer e A R offt § mowdw wow % wivemn (E3R) demeE |
sftaren wow ® fogren aur e wshy voarh &7 3 RvEes 0% Igifge Sael @ wRaed @ fan Jed—wimem
TEUerE BARER o @ A A TR Yo unee s g w e uguese e @ waee @ fan
[T & JRWBR B A B AUN AWG F) Goy F oY

AR S IR AR A gt e ) ol 10 IRER, 2005 F) Suee B Q) TS off
aﬁvmuﬁmﬁr,eﬁaﬁﬁwaﬁwaaﬁm(ﬂa%mtﬂﬂ,%aﬁnmﬁm&mé%a"r%;'

AR ST WHR 7, mﬁﬁw%ﬁ%wﬁwwﬁﬁw%mqﬁmﬁmﬁ%m
e 2, wwd sudm @ AR F1 o I 1 R T R

I AW, BN WEHR, 9 AT F gr1 6 F IR (1) R WS wRRE F1 Y9 X g, g8 O Sh 2 b
& sftRpE | war aegEn A e of # wigwensa fiem @ fo guat & sfeR @1 o e o &

@R B axer s AW A O 6 F IRIR (1) R Y& nfgert B GG wd g 7% e & @ 5 sa o
# Qudnr 1 PR §9 BT P HSRH & N @ S WoR 7 ffed 89 A au, o el @ qem, wwa
aferaw sfaRer fafits # ffga 8 |

IR
TEd .. TR ' foran : TRagR AY : T :
0 Y B A wd e SF%d BRaN §
1 2 3 4

1 LI 432 0.0170

2 W AR 350 0.0144

uF | 2 349 0.1368

348 0.0576

347 ' 0.0504

344 0.0864

338 0.0576

33 0.0100

333 0.1080

332/3399 0.0100

346 : 0.0020

3 GrefT 1 1924 0.0105

979 ' 0.1208

976 0.0608

993 0.0036

2464 0.1080

2463 0.0015

2462 0.1296

2457 0.0020

2460 0.0144

2461 0.0360

2473 0.0020

2475 0.0576

2476 0.1152

969 0.0216

970 0.0040

980 0.0936 .

981 0.0648

977" 0.0072

986 0.0072

4 ECIGH 248 0.0147

224 0.0504

622 0.0076
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1 2 | 3 | 4
4 el (T 854 0.0532
975 0.0240
973/1753 0.0624
13 0.0332
53 0.0264
32 0.0883
36 0.0174
756 0.0127
754 0.0710
753 0.0062
784 0.0345
788 0.0040
787 0.0072
6 IR 140 ’ 0.0546
134 0.0576
128 0.0288
263 0.0522
261 0.0396
236 0.0576
225 0.0406
227 0.0576
203 0.0691
260 0.0072
234 0.0216
232 0.0144
228 0.0360
129 0.0030
7 I 309 0.0100
316 0.0088
369 0.0382
421 0.0238
386 0.0230
619 . 0.0189

[FToBodRo-31015/ 82 /2004 3t ame -II]
=Y FUR, AR gfig

New Delhi, the 1st Febuary, 2006

8. 0. 451.—Whereas by notification of the Government of India in the Ministry of Petroleum and
Natural Gas number $.0.2937, dated the 18% August, 2005, issued under sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter
referred to as the said Act), published in the Gazette of India dated the 20™ August,2005, the Central
Government declared its intention to acquire the right of user in the land, specified in the Schedule appended
to that notification for the purpose of laying an extension pipeline for transportation of petroleum products
through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) terminal in the State of
Madhya Pradesh, to Piyala in the State of Haryana and Bijwasan in the NCT of Delhi by Bharat Petroleum
Corporation Limited ;

And whereas the copies of the said Gazette notification were made available to the public on  the 10®
Qctober, 2005;

And whereas the competent authority has, under sub-section (1) of section 6 of the said Act, submitted report
to the Central Government;

And whereas the Central Government, after considering the said report and on being satisfied that the said
land is required for laying the pipeline, has decided to acquire the right of user therein ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the

Central Government hereby declares that the right of user in the land specified in the Scheduie, appended to
this notification, is hereby acquired for laying the pipeline;

Lo - W L [N TR ] Foamead vr vt . D VR U U R UL LT D | ' B T T PR Y S
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And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central
Government hereby directs that the right of us=- in the said land for laying the pipeline shall, instead of
vesting in the Central Government, vest on the date of the publication of this declaration, in Bharat Petroleum
Corporation Limited, free from all encumbrances.

SCHEDULE
TEHSIL : BHARATPUR DISTRICT : BHARATPUR  STATE : RAJASTHAN

S.No. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE

1 2 _ 3 4

1  BAGDHARI 432 0.0170

2  KASBA BHARATPUR | 350 0.0144

CHAK NO. 2 349 0.1368

348 0.0576

347 ' 0.0504

344 0.0864

338 - 0.0576

334 0.0100

333 , 0.1080

332/3399 0.0100

346 0.0020

3 JAGHINA1 : 1924 0.0105

979 0.1208

976 0.0608

993 0.0036

2464 0.1080

2463 ' 0.0015

2462 0.1296

2457 0.0020

2460 ' 0.0144

2461 0.0360

2473 0.0020

2475 0.0576

2476 0.1152

969 0.0216

970 0.0040

980 0.0936

981 0.0648

977 0.0072

086 0.0072

4  VILOTHI 248 0.0147

: 224 0.0504

622 0.0076

854 0.0532

975 0.0240

9731753 0.0624
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| 2 | 3 | 4

5 PAR 13 0.0332
53 0.0264

32 0.0883

36 0.0174

756 0.0127

754 0.0710

753 0.0062

784 0.0345

788 0.0040

787 0.0072

6 ATHERA 140 0.0546
134 0.0576

128 0.0288

263 0.0522

261 0.0396

236 0.0576

225 0.0406

227 0.0576

203 | 0.0691

260 0.0072

234 0.0216

232 0.0144

228 0.0360

129 0.0030

7 BAMANPURA 309 0.0100
316 0.0088

369 0.0382

421 0.0238

386 0.0230

619 0.0189

INo. R-31015/82/2004-0.R -li]
HARISH KUMAR, Under Secy.
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% fewelt, 1 wad, 2006

#, 3N, 452 — Bl FBR B Twed A gz snaeds wdla alar 2 b Torema uew
#F =R F RdEe e Wes 3ar! & wWaea @ e ssaa sfaa walea fafies
g “Rigq-aTR URTere A Rt a@ g ode” & owbwdw 3g Ue aw
ursuense feerd oel e

IR DT FWBR & Iaa OPUAEH o B TEd B RU AE MTaIId

vdia grar 2 R 3w o F, o 3F afingEen & Foww oyl # affa ¥ e Rt
UTSUATSS RBT o9 @ e 2, Suder @ SR & areta Rear wnw

I 3, P)d TR, Yoiemd IR IS umuenzew (fF @ suawt @
e #r arofer) fifer, 1962 (1962 &1 50) @t a1 3 @ IuaT (1) T e
ofergt &1 =T B gu, 3o ofd # Iwie B R @ Inla B & ue e &

o B R | '

@rg oft i, & 3o st # aftta afdr o Rawg 2, 33 ot A Braer s
& ToOy # T UHvE T fAyEenm & ufadl AWRY Faar @ Iuse & &t ol 2,
goae foe @ iR 3xat suaor @ sfder o srefa @d a1 e B oY urguezer ReE
& day F off Do gER daa, Jew Wi, (FeRerw), ssww siTgw wmroea
Rifits (UTsueeed W), 33, HTeRT O, JNUEIQY WEUN, AT - 302 018
(Trorener) @ RiRaa B0 & snel fer Ty

asAde : A Toretr: elfcrang: Aoy Aorglel
: 13Ithed -
Bl A WA TFE -
o PR TR | adl deR
1 2 3 4 5
TG, 2806/1320 0 16 20

[ . ®. 3T-25011/31/2004~37,37¢ -1 ]
A, %, faewn, star afsa
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New Delhi, the 1st Febuary, 2006

5. 0. 452.—Whereas, it appears to the Central Government, that it is
necessary in the public interest that for the transportation of petroleum
products in Rajasthan State from Beawar to Chitt »irgarh a "Branch Pipeline to
Chittaurgarh from Sidhpur Sanganer Fipeling”, should be laid by the Indian Oil
Corporation Limnited.

And, whereas, it appcais to the Central Government that for the purpose of
laying the said pipeline, t s necessary to acouire the right of user in the land
under which the said pipehne 15 proposed to be laid, «hd which is described in
the Schedule anmexed o this nobiication.

Now, therefore, in exercise of the powers conferred by Sub-section (1) of
section 3 of the  Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962), the Central Governiment hereby declares
its intention to acquire the right of user therein;

Any person interested in the land described in the said schedule may, within .
twenty one days from the date on which the copies of this notification issued
under sub-section(1) of Section 3 of the said Act, as published in the Gazette
of India, are made available to the general public, object in writing to the ,
acquisition of the right of user therein or laying of the pipeline under the land,

to Shri Yogesh Kumar Shrivastava, Competent Authority (Rajasthan), Indian

Oil Corporation Limited (Pipelines division), 33, Muktanand Nagar, Gopalpura
Bye-pass, Jaipur — 302 018, (Rajasthan).

SCHEDULE
Tehsil : MANDAL Disuici. BAILWARA  State : RAJASTHAN
Name of the Village Khasara No. _ [Fectare Pxfea Sqrmir
1 2 3 4 5
BHADU ~806/1320 0 16 20
IF. Mo, R-25011/31/2004-O.R 1] .

%K CHITKARA, Under Secy.
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s WA
7% fiwet, 6 e, 2006

WM. 453, — e fome afufrm, 1947 (1947
FT 14) H 9 17 F AT R, FHF IR T TG
forim % yeiuda & gag Frre) ol 9% wded ¥
site, arera # frfe st i 3 33w oidfies
sfyFn TR & TER (W " 47/98 H wHEW

et &, W FETT TFER F 6-1-2006 H W T34 @011
[T .qA-40012/89/96- 1% A1 (]

Ferds Ta ww, i’%‘aﬂmﬂ_

MINISTRY OF LABOUR
New Delhi, the 6th January, 2006

S.0. 453.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 47/98)
of the Central Government Industrial Tribéinal/Labour
Court, Kanpur now as shown in the Annexure in the
Industrial Dispute between the employers in relation Lo
the management of Deptt. of Telecom and their workman,
which was received by the Central Government on 6-1-
2006,

[No. L-40012/89/96-IR (DU)]
KULDIP RA] VERMA, Desk Officer
ANNEXURE
BEFORE SRISURESH CHANDRA, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
"TRIBUNAL-CUM-LABOUR COURT, SARVODAYA
NAGAR, KANPUR, U.P.
Industrial Dispute No. 47 of 1998
In the matter of dispute between ;
Sri Laxmi Kant
S/o Sri Mata Prasad Pandey
t/o 17-E/6 Dabauli,
Ratan Lal Nagar,
Kanpur-208001
And
The Divisional Engineer (Project)
Microwave 1, A, Sarvodaya Nagar,
Kanpur.
AWARD

I, Ceniral Government, Ministry of Labour, vide
notification No. L-40012/89/96-IR(DU) dated 10-3-98 has
referred the following dispute for adjudication to this
Tribunal : — ‘

“Whether the action of the management of

Divisional Engineer Telecom Project (Microwave),

Kanpur, in terminating the services of Sri Laxmi

Kant S/o Sri Mata Prasad Pandey w.e.f. 1-7-91 is

legal & justified ? If not to wha relief the workman

is entitled™ ?

2. The case in short on behalf of the workman is
that he was appointed under the opposite party against
a permanent post of Jeep Driver on 1-1-89. He was paid
his wages at the rate of Rs. 1800/ per month and that the
work and conduct of the workman was quite satisfactory.

194 Gl/06—20

He has completed 240 days of continuous service. It has
further been alleged by the workman that the opposite
party terminated the services of the workman we.f.
28-1-91 and that at the time of illegal termination of his -
services he was not provided with the benefits as per
rules nor any notice or retrenchment compensation as
provided under the provisions of Industrial Dispute Act,
1947, was extended to him by the management of Telecom -
Deptt. It is also alleged by the applicant that the
termination of the services is against the provisions of
principles of natural justice as well as also attracts the
provisions of Unfair Labour Practice. Several Juniors to
the workman were retained in the services of the oppoiste
party whereas his services were dispensed with by the
opposite party, in a absolutely illegal manner. On the
basis of the above allegations it has been prayed by the
workman that the action of the management terminating
his services we.f. 21-1-91 be declared illegal and
unjustified and the workman be reinstated in the services
of the management with full back wages and all
consequential benefits,

3. The claim of the workman has been vehementaly
refuted by the management opposite party on variety of
grounds. The management has alleged that the present
reference has been made without application of mind in
as much as on industrial dispute is apprehended or exist
between the parties, hence this Tribupal has no
Jjurisdiction to entertain the present reference and the
reference is liable to be rejected being untenable,
misconcieved and misleading. It has also been alleged
that the managemcnt of Telecom Department is not an
industry as defined under the provisions of Industrial
Disputes Act, hence the reference order is bad in law.

4. On merit of the case it has been alleged by the
opposite party that the workman’s date of termination in
schedule of reference order is wrong as the services of
the applicant have never been terminated we.f 20-1-91..
The workman has deliberately concealed the material
facts from the notice of this Honble Tribunal hence no
cause of action arose on 20-1-91 as such the present
reference order is bad in law and the present reference is
beyond the competence of this Hon’ble Tribunal. It is
further alleged that the project of Telecom Department is
purely temporary hence the experienced officers,
engineers, technicians, office staff are taken from the
other wing of Department of Telecom on deputation and
no fresh person has been engaged to perform the work
of project department of Telecom at Kanpur. It has also
been alleged that the project had some casual work
therefore some daily rated Labour were employed in the
project for doing casual job for some period. Workman
Laxmi Kant could have been employed casually for doing
some casual work in the project on daily rate basis. After
completion casual job his services were not required.

5. Workman has filed his rejoinder but nothing new
‘has been reiterated therein except facts mentioned by
him in his statemeni of claim,
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6. After pleadings were exchanged between the
parties, the management filed an affidavit of Sri R K
Trivedi, Asstt. of Divisional Enginecr Telecom Project
(Microwave), Sarvodaya Nagar, Kanpur, wherein it has
“een deposed by the deponent that as a matter of fact
3ri Laxmi Kant son of Raj Kumar Pandey was employed
as casual labour from time to time during the period
between 21-11-90 to 30-6-91 and as his services were not
required w.e.f. 1-7-9] after completion of project work,
services stood terminated automatically. Said Sri Laxmi
Kant Pandey son of Raj Kumar Pandey was daily rated
employee engaged for the shifting the material from one
site to another and his cngagement was as per
requirement of the work. It has further been alleged that
the services of Laxmi Kant Pandey son of Raj Kumar
Pandey stood automatically terminated upon completion
of project work due to efflux of time. Since there exist no
relationship of matter and servant between Laxmi Kant
Pandey son of Mata Prasad Pandey, hence there exist no
industrial dispute between Laxmi Kant Pandey present
workman and management of Telecom. Management has
categorically denied the fact that it ever emolayed Sri
Laxmi Kant son of Mata Prasad Pandey in their
employment whereas management has adimtted the fact
that some Laxmi Kant son of Raj Kumar Pandey was
employed by them as casual labour.

7. Both contesting parties apart from filing of
documentary evidence has also examined Sri Laxmi Kant
son of Mata Prasad alias Raj Kumar as ww.] and
management examined Sri M. S. Beg SDE Telecom Kanpur
asM.Ww.1.

8. I'have heard the representatives for contesting
parties at length and have also gone through the record
of the casc carefully.

9. The question germane invlved in the present
case is whether Laxmi Kant S/0 Mata Prasad Pandey had
. ever worked with the management as claimed by him and
as to whether his services were dispensed with in
violations of the provisions of the I.D. Act. The
management in their affidavit has categorically denied
the fact that Laxmi Kant present workman son of Sri Mata
Prasad Pandey had never been in the employment of the
management whereas on investigation it was revealed
that some Laxmi Kant son of Raj Kumar Pandey had
worked under them on casual basis as per exigency of
work and that he was paid on the basis of daily rate and
also that his services came to an end automatically by
efflux of time on completion of work. The above facts as
were found disclosed in the affidavit filed by the
management have not been controverted by the alleged
workman either in his rejoinder or in his evidence deposed
on oath before this tribunal. Therefore the above
evidence of the management remains uncontroverted.
Even he workman has not stated any thing about the
fact that it was the who was engaged as casual labour by
the management and his parentage has wrongly been
recorded in the records of the management. Management
witness in his deposition on gath before the tribunal has
admitted the fact that the concerned workman had never
worked in the department as Jeep Driver nor he was ever

appointed as such. During course of cross examination
this witness has denied the suggestion of the workman
that he ever worked as Jeep Driver in the department
we.f 1-1-89 to 1-7-91. Workman in his evidence has
reiterated the facts as has been alleged by him in his
statement of claim but he had no where deposed in his
evidence that he is the workman who had worked with
the management with parcniage of Raj Kumar Pandey.
Therefore on the basis of above evidence, the tribunal is
inclined to hold that Laxmi Kant son of Mata Prasad
Pandey, present workman had never worked as Jeep
Driver with the opposit party and this there exist no
relationship of master and servant between the
contesting parties of the case.

10. Management witness alongwith his affedavit has
also filed a copy of letter dated 1-7-98 addressed io the D.E.
(T.F) Kanpur and issued by Sub Divisional Engineer
Telecom Project-1, A, Kahpur wherein it has been written
that Laxmi Kant son of Raj Kumar Pandey has worked as
casual labour on daily wage basis and paid against the
estimate No. 8356D (a)/ 140 OEC for the period 21-11-90 to
30-6-91. This document has been marked as Annexure A to
the management’s affidavit. By letter dated 30-6-98 annexure
‘D’ to the affidavit, Sub Divisional Engineer Telecom praject
had informed the Divisional Engineer that Sri Laxmi Kant
son of Mata Prasad Pandey R/o 17E/6 Dabauli Ratan Lal
Nagar Kanpur had never worked under his supervision
and this fact is being verified from the official record. Itis
worthwhile to note that a copy of the affidavit filed by the
management supporting there with documents was received
by the workman Laxmi Kant. Thus the hard fact remaing
that the workman has never denied the fact disclosed in the
management affidavit and has also not denied the documents
annexed there with on the ground that the documents
annexed with the affidavit of the management do not
perains to him, Therefore the tribunal on the basis of
unrebutted evidence lead by management is inclined to
belicve the casc as set up by the management opposite
party and the case as set up by the workman is not
acceptable and it is held that the workman Laxmi Kant son
of Mata Prasad Pandcy was never in the employment of the
management and if it is so question of termination of his
services by the opposite party does not arise at all for want
of established relationship of master and servant between
the contesting parties.

11. For the reasons discussed above, it is held
that the action of the management in terminating the
services of Laxmi K ant son of Mata Prasad Pandey w.e.f.
1-7-9 1cannot be held to be unjustified and illegal. Result
is that the workman is held not entitled for any relief as
claimed by ham pursuant to the reference order made to
this tribunal,

SURESH CHANDRA, Presiding Officer

3 fEwed, 6 wE, 2006
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New Delhi, the 6th January, 2006
S.0. 454,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 133/
2001) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar as shown in the Annexure
in the Industrial Dispute between the employers in
relation to the management of M/s. TISCO and their
workman, which was received by the Central Government
on 6-1-2006.
[No. L-29012/63/97-IR (M)]

B.M. DAVID, Under Secy.

ANNEXURE
BEFORE CENTRAL GOVERNMENT INDUSTRIAL
© . TRIBUNAL-CUM-LABOUR COURT,
_ BHUBANESWAR
PRESENT:
Shri N.K.R. Mohapatra,
Presiding Officer, C.G.1LT.-cum-Labour Court,
Bhubaneswar.
TR. INDUSTRIAL DISPUTE CASE No. 133/2001
Date of Passing Award 8th December, 2005
BETWEEN; -
The Management of the Senior
Divisional Manager, Sukinda Chromite
Mines, TISCO Ltd., P.O. Kalarangitta,
Dist. Jaipur.
.. 1stParty—Management
(And)
Their Workmen, represented through the
General Secretary, North Orissa Workers
Union, Rourkela-12. '
... 2nd Party—Union

APPEARANCES:

None . For the 1st Party—
Management

Shri Padmanav Mohanta . For Himself, the 2nd
Party—Union.

AWARD _

The Goverment of India in the Ministry of Labour,
in exercise of powers conferred by Clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) have referred
the following dispute for adjudication vide their Order
No. L -29012/63/97-IR (Misc.), dated 17-09-1997.

“Whether the action of the Management of
Sukinda Chromite Mines of TISCQ in striking
off the name/retrenching Shri Padmanav
Mohanta, S/0. Bharat Mohanta, Personnel No.
195810, with effect from [-4-1994 is justified? If
not, to what relief the workman is entitled to?”

2. Admittedly the workman was giver- appointment
as a Mazdoor and thereafter as a Helper 1 itermittently
during the period from 15-7-1991 to March 1994. (The
last appointment letter [Ext.-1/7] being for 50 days from
10-2-1994). As he was refused further employment from
14-4-1994 he made some representations and ultimately
raised an Industrial disputes through this Union, North
Orissa Workers Union, Rourkela giving rise to the present
reference. It is claimed by the workman that he was
engaged against perennial nature of work but the
Management in order to avoid the rigour of law had given
him temporary appointment intermittently with superficial
break and ultimately refused employment from 1st April,
1994 without any notice or notice pay or retrenchment
compensation when asked for regularzation.

3. The Management while admitting the inter-
mittent engagement of the workman has taken the stand
that the appointment of the workman was purely on
temporary basis for a fixed tenure and therefore after
expiry of cach term of appointment he was automatically
disengaged without notice as per the terms and
conditions of his appointment orders. It is further
contended that the workman was simply engaged to
Took after the plantation activities, which were seasonal
in nature and therefore he was disengaged after his last-
contractual term was over on 31-3-1994 . In other words
it is claimed by the Management that the workman had
never worked continuously for 240 days or more in any
12 calendar months during 1991 to 1994 and therefore
there was no obligation on his part to pay retrenchment
benefit before refusing employment from 1st April, 1994
onwards.

5. On the basis of above pleadings of both the
parties the following issues were framed.

ISSUES

1. Whether the action of the Management of
Sukinda Chromite Mines of TISCO Iron
striking off the name/retrenching Shri
Padmanav Mohanta, S/0. Bharat Mohanta,
Personal No. 195810 with effect from

1-4-1994 is justified ?

2. If not, what relief the workman is entitled

to?

Additional Issue
3. Whether the reference is maintainable?

6. During trial the workman got himself examined
and cross examined in part by the Management. Later
when the Management did not turn up despite repeated

-chances to further cross-examine the workman the casc

of both party was closed and the Management was sct
¢X parte. :

ISSUE NOS.I1& 1T

7. From the various appointment letters (Ext.-1 to
Ext.-1/7) issued to the workman it appears that in the
year 1991 he was initially appointed as a Mazdoor for 85
days from 15-7-1991 and thereafter as such for 45 days
from I-11-1991 and then for 85 days from 11-7-1992 and
again for 30 days from 6-6-1992 and then for 85 days
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from 7-10-1992 and again for 43 days from 4-3-1993.
Thereafter for 85 days from 11-10-1993 he was engaged
as a Helper and again as such for a period of 50 days
from 10-2-1994 expiring on 31-3-1994. These appointment
letters indicate that the workman was given a personal
number 195810 and almost every time he was given
appointment under the same number indicating thereby
that the work performed by the workman was perennial
in natyre. This also explains that the gap maintained
between two appointment letters was superficial. Besides
though the Management claims that he was engaged for
a specified period against a specific project to look after
the plantation activities, there is no mention of such fact
in any of his appointment letters. His time to time
engagement with superficial breaks indicates that the
work against which he was engaged was perennial in
nature. Further the evidence of the workman shows that
after his termination the Management has given
appointments (o seven other persons suggesting that
the workman was refused employment (amounting to
retrenchment) when the job was still available for him. In
the above premises, the Management cannot escape from
the comment of not being fair and clean in his approach.
This observation has gained support from another
document (bonus payment slip of 1993-1994), which is
available on record. Though the Management claim that
during last 12 calendar month the workman was not
engaged for 240 days, the above document shows that
during the termination year of 1993-94 he had worked for
308 days for which he has becn paid bonus.

8. Thus in the above premises 1 hold that the
Management was not justified in refusing employment
to the workman without retrenchment benefits as required
under Section 25-F of the LD, Act.

9. As in the meantime more than a decade has
elapsed since the termination of the workman, 1 fecl that
aone time monetary compensation in lieu of reinstatement
and back wages would meet the ends of justice.
Accordingly, the Management is directed to pay a
consolidated compensation of Rs. 1.5 lakhs to the
workman within two months from the publication of the
award and on his failure to do so the workman would be
entitled to recover the same together with 6% interest
from such date of publication of the award.

ISSUE No. I

10. There being no substantial challenge as to the
maintainability of the case this issue is answered
affirmatively.

11. Accordingly the reference is answeted ex parte
against the Management and in favour of the workman.

Dictated and Corrected t me.
N.K.R. MOHAPATRA, Presiding Officer

73 feoelt, 6 G, 2005
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New Delhi, the 6th January, 2006

S.0. 455 .—In pursuance of Sectiop 17 of the
Industrial Disputes Act, 1947 (14 of 1947¥. the Central
Government hereby publishes the award'(Ref. No. 09/
2005) of the Central Government Industrigl Tribunal-cum-
Labour Court, Bhubaneswar as shown in the Annexure
in the Industrial Dispute between the employers in
relation to the Management of Kala Iron Mines and
their workman, which was received by the Central
Government on
6-1-2006.

[No. L-26012/49/96-IR (M)]
B.M. DAVID, Under Secy.
ANNEXURE -

BEFORE CENTRAL COVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

PRESENT:
Shri N.K R. Mohapatra,Presiding Officer,
C.G.1.T.-cum-Labour Couri, Bhubangswar.
Industrial dispute case No. 9/2005
Date of Passing Award— 16th Noember, 2005
BETWEEN:
The Management of the Kalta Iron Mines,
RMD, SAIL, PO. Kalta, Dist. Sundargarh.
1st Party—Managcment
(And)
Their Workmen, represented through

Gengral Secretary, North Orissa Workers,
Union, P.O. Barbil, Dist. Keonjhar.

..... 2nd Party—Workman.

APPEARANCES:

Shri Saujat Das, Advocate..... For the 1st Party—
Management

Shri A. Mohapatra, ... For the

Advoacte 2nd Party—Workman.

AWARD

The Goverment of India in the Ministry of Labour,
in exercise of powers conferred by Clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) have referred
the following dispute for adjudication vide their Order
No. L-26012/49/96-IR (Misc.), dated 31-3-1997.

“Whether the termination of service of Shri
Pramoda Nanda Patra by the Management of

~ Kalta Iron Mines, RMD, SAIL, we f 28-4-1995
is legal and justified? If not, to what relief the
workman is entitled?”

T L LLALLEUN Kl TR I . A4 M (-
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2. The case of the workman as presenied by the
Union in its claim statement is as follows .—

That the workman joined the establishment of the
Ist Party-Management as a peace rated worker (PR.W)
on 20-3-1980. Sometimes in 1983 he proceeded on leave
to his native village and suffered there from Brain Malaria
for which he could not return to his duties. Because of
the acuteness of the disease he remained under constant
treatment and after being fully cured came to join in his
duties about 12 years later on 28-4-1995. It is alleged by
the workman that on his reporting for duty he was refused
and not allowed to join. He was asked to wait till receipt
of a fresh order from the Head Office. As no such order
was passed he raised an Industrial Disputes through his
Union culminating the same in the present refrence.

3. By denying the story of the workman the
Management contents that the workman had joined as a
peace rated worker on 23-4-1980 but niot on 20-3-1980 as
ciaimed by him. According to it the workman
unauthorizedly remained absent from duty from 11-7-1983
for which he has issued with a registered notice on
29-9-1983 asking him to join forthwith. In reply thereto
the workman in his letter dated 9-11-1983 wanted 12 days
time to join but on his failure to do so another registered
notice was sent to him on 4-1-1984 recalling him to duties.
As the workman remained silent over that lefter a
departmental proceeding was started and the charge-

sheet was sent to him in his viltage address on 8-8-1984

asking him to show cause within 8 days and having
received no reply an enquiry committee was constituted
and the workman was again issued with a notice on
5-7-1985 by registered post to attend the enquiry. As he
did not attend the enquiry without any cause he was set
ex-parte and finally after closure of enquiry removed from
service as per Order 30(2)(b) of the certified Standing
Orders of the Management vide order dated 24/27-2-1987
and a copy there of was sent to him in his village address
but to no consequences. Refuting the other allegations
of the workman it is farther contended by the
Management that after service of the termination letter
the workman had never approached the Management to
join in his duties and his plea that he was never atlowed
to join on 28-4-1995 (about 12 years later) and that he
was asked to wait for the order of the head office are
false and got up stories created for raising the disputes
and tc get through the job about 12 years after his
termination,

4. On the basis of above pleadings of the parties
the Tribunal framed necessary issues an award earlier on
17-5-2000 holding that the termination of the workman
from service vide Management’s order dated
24/27-2-1987 was justified, the same having been done
pursuant to the result of a departmental proceeding
duly conducted. An O.J.C. No. 12342/2000 being filed
against the said award by the workman the Hon"ble High
Court of Orissa in their order dated 18-2-2005 came to
hold that the award passed by the Tribunal on 17-5-2000
was beyond the terms of reference and as such remanded
the case for fresh disposal in terms of the reference. Thus
the case is for fresh disposal.

ISSUES

1. Whether the termination of service of Shri
Pramoda Nanda Patra by the Management of Kalta
Iron Mines, RMD, SAIL, we.f. 28-4-1995 is legal
and justified? _

2. Ifnot, to what relief the workman is entitled?

5. Initially the workman examined on his behalf
three witnesses including himself. After the case was
remanded back by the Hon’ble Court the workman got
himself further re-examined and produced few more
documents. From the side of the Management a single
witness has alone been examined and through him the
departmental proceceding started against the workman
has been proved. '

ISSUENO.1&2

6. These issues taken up together as they are
interlinked. :

Admittedly the workman remained absent from his
duty continuously from 11-7-1983 onwards. According
to him as usual on a Saturday he Ieft for his village but
could return to duty thereafter he suffered from brain
Malaria. After being cured futly when approached to join
in his duties after 12 years he was refused employment.
As regards taking of leave he stated at first during
examination on 20-7- 1998 that he had sent a single leave
application through his brother in law Jeeban Patra but
duringhis re-examination which took place about 7 years
later he again stated to have had sent two applications -
one through his wife and the second through his brother-
in-aw, Jeeban Patra. Secking leave for six months only in
extension of his earlier application he also could not tell
for how many days he had applied for leave in his first
application. In view of the above, specially in the absence
of any cogent evidence it is difficult to appreciate the
case of the workman that he had remained on leave during
these 12 years.

7. Inits counter the Management has contended
that when the workman remained absent unauthorizedly
he was sent one letter by registered post on 29-9-1983
asking him to join forthwith and in reply thereto the
workman had sent one letter dated 9-11-1983 seeking 12
days time and thereafter no communication was received
from him. This averment of the Management has gained
support from the initial evidence of the workman given
on 20-7-1998 and therefore, except to the above extent
the rest of the evidence of the workman given 7 years

.after his first examination can not be believed. Even if it

is believed for a moment that the workman had applied
for leave twice once through his wife to be given to the
Management through W.W. 2 and another throngh his
brother-in-law Jeeban Patra, the evidence of Workman
shows that the said 2nd application was given four
months after the first application for a period of six months
only and no application was made thereafter which itsclf
speak that by not applying for leave for the entire absence
period he had virtually abandoned the job at his will.

8. Under clause 29 of the standing order the
Management leaveing the station without permission as
notified by the Management amounts to official
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misconduct. So also habitual late attendance and willful
absence from duty without leave application on sufficient
cause amounts to official misconduct. 1t be statcd here
that where a person remains absent continuously for
vears together without any leave application or sufficient
casg¢ being shown he is to be considered to have
abandoned the job voluntarily and in such a case the
Management would be justified to terminate his service
in accordance with its standing orders and the workman
would have no further right to claim his reinstatement
undcr only pretext.

9. The Managecment while producing the
departmental proceeding file has proved through his
witness (M. W. 1) that due to the workman’s absente from
the duty he was issued with notice after notice to join in
~ duty and on the latter’s failure to do so a proceeding was
started. As in the said proceeding the workman did not
appear despite repeated notices being sent he was sent
ex-parte and accordingly terminated on the basis of the
result of such enquiry. The evidence of the M. W. 1 further
shows that though the order of termination was set to
the workman by registered post it did not bring any
change in the situation. As against the above it is
pleaded by the workman that, he was never intimated
about the proceeding nor the order of termination was
ever sent to him. He simply came to know about the same
when he came to join in his duties on 28-4-1995. But his
socalled joining report marked as Ext.-2 dated 28-4-1991
itself indicates that on that day he had approached the
Management to join in his former post knowing fully
well that the same was no more available to him. Therefore,
his stand that he was not intimated of the proceeding or
about his termination can not be belicved. Besides in a
case of present nature where the workman absent himself
for years together without sufficient cause it is not more
necessary for the Management to keep the disciplinary
proceeding pending until the appearance of the workman.
It is equally not open 1o the workman to say later that the
proceeding started against him was not fairly conducted
and the principles of natural justice not observed. In a

case of the present nature as reported in 2005-I1I-LLJ-

1034 (Vivekananda Sethi—Versus-Chairman, J & K Bank
Ltd., and others) the apex Court have held at Para 20—

“It may be true that in a case of this nature, the
principles of natural justice were required to be
-complied with but the same would not mean that a
full-fledged departmental proceeding was required
to be initiated. A limited enquiry as to whether the
employee concerned had sufficient explanation for
not reporting 1o duties after the period of leave
had expired or failure on his part on being asked
so 10 do, in our considered view amounts te

sufficient compliance of the requirements of the:

principles of natural justice.”
Similarly at Para 22 it has been observed that:—

“The principle of natural justice, it is trite, is no
unruly horse. When facts are admitted, an enquiry would
be an empty formatity. Even the principle of estopel will
apply [See Dr. Gurjeewan Garewal (Ms.) Vs. Dr. Dumitra
Dash (Ms.) and Others 12004 (5) SCC 263 : 2004-II[-LLJ-

S R G I " L [ o OSSR A M)
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1. The principles of natural justice are required to be
complied with having regard to the fact situation
obtaining therein. It can not be put in a straitjacket
formula. It can not be applied in a vacuum without
reference to the relevant facts and circumstances of the
case |See State of Punjab—Vs. Jagir Singh 2004 (8) SC
129°: 2004-111-LLJ-1148) and Karnataka State Road
Transport Corporation & Anr.--Vs. -8, G. Kotturappa &
Anr. AIR 2005 SC 1933 ; 2005-11-LLJ-161.

From the documents produced by the Management
it appears that repeatedly the workman was noticed both
10 join in his duty as also to participate in the enquiry
started against him and these notices were sent in his -
pesent village address which itself amount to sufficient
compliance of the principles of natural justice. By
continuously remaining absent for about 12 years the
workman can not take the plea that he has no knowledge
of his tcrmination and claim his former post with the
grievance that he was not allowed to join when reported
upon.

10. Ext.-2, the so-called joining report dated
28-4-1995 shows that with that application the workman
had approached the Management with a reéquest to take
him back to service. This has of course been denied by
the Management. However, even if it is taken for granted
that on that day the workman had approached the
Management to join in his duties and that he was not
allowed by the Management to do so, then even the

~ action of the Management can not be held to be illegal,

independent of the result of the domestic enquiry, for
then the workman had already abandoned his service by
continuously remaining absent without leave for about
12 years.

11. Thus in view of the various discussions made
in the foregoing Paras, I hold that the Management was
justified in refusing employment (amounting to
termination) to the workman on 28-4-1995.

12. Accordingly the reference is answered against
the Union/Workman and in favour of the Management.

Dictated & Corrected by me. .

N.K.R. MAHAPTRA, Presiding Officer
¢ feeedt, 6 wEd, 2006
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New Dethi, the 6th January, 2006

S.0. 456 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref.
N0.382/2004) of the Central Government Industrial
Tribunal/Labour Court, Chennai now as shown in the

A btk (3 '
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Annexurg in the Industrial Dispute between the
employei’s in relation to the management of Deptt, of
Telecom and their workman, which was received by the
Central Government on 6-1-2006.

[No. L~40012/238/2003-IR (DU)]
KULDIP RAI VERMA, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAI

Monday, the 29th September, 2005 -
PRESENT: ' .
K. JAYARAMAN, Presiding Officer S
‘Industrial Dispute No. 382/2004 LT

(In the matter of the dispute for adjudication under clause
(d) of sub-section (1) and sub-section 2(A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), between
the Management of BSNL and their workmen)

BETWEEN:

SriP.§. Kumar I Party/Petitioner
el AND |
The Telecom District II Party/Management
Engineer, BSNL,
Dharmapuri.
APPEARANCE:
For the Petitioner Ms. S. Jothivani,
' Advocate
For the Management M/s. P Arulmudi & P.

Srinivasan, Advocates
AWARD

The Central Government, Ministry of Labour vide
order No. L-40012/238/2003-IR(DU) dated 22-06-2004 has
referred this industrial dispute to this Tribunal for
adjudication. The Schedule mentioned in that order is—

“Whether the demand of the workman Sri P.

Sukumar from the management of BSNL for

reinstatement in the service is just and fair? If so,

to what relief the workman is entitled to and from
which date?” :

2. After the receipt of the reference, it was taken
on file as L.D. No. 382/2004 and notices were issued to
both the parties and both the parties entered appearance
through their advocates and filed their Claim Statement
and Counter Statement respectively.

3. The allegations of the Petitioner in the Claim
Statement are briefly as follows :—

The Petitioner was appointed as telephone operator
by the Telecom District Engineer, Krishnagiri in the year
1980 under Scheduled Tribe quota. The Petitioner betongs
to Hindu Malayalee Community which is included in the
list as a Scheduled Tribe. The Deputy Tehsildar,
Headquarters office at Krishnagiri, Salem Dist. who is
competent to issu¢ community certificate for the ST
candidates at the relevant point of time had issued a

certificate to the Petitioner on 2-7-73 certifving that he
belongs to ST community. While so, during the year
1983 the Respondent/Management advised the Petitioner
to submit another community certificate and the Petitioner
also produced another community certificate in the
prescribed form issued by the Block Development Officer,
Kaveripattinam the competent authority for issuance of
community certificate at that time. But all 6f a sudden, a
memorandum of charges dated 11-11-87 under Rule 14 of
CCS (CCA) Rules, 1964 was issued to the Petitioner
alleging that the Petitioner exhibited lack of integrity in
that he got himself appointed as a telephone operator in
theyear 1981 in Salem Telecom Engineer Division against
Scheduled Tribe quota falsely declaring himself as
belenging to Malayalee under 8T quota and thereby
contravening Rule 3 (1)(i) & 3(1)(iii) of CCS (Conduct)
Rules, 1964. Even though the Petitioner has submitted
his explanation, it was not accepted and a departmental
enquiry was ordered to be conducted against him. But,
in the departmental enquiry, the Enquiry Officer without
application of his mind and in viglation of principles of
natural justice and without giving him any opportunity
to defend his case and with a biased mind, he has given
the finding that the charges framed against the Petitioner
were proved. In the enquiry, even though the Petitioner
requested the Enquiry Officer for examination of Deputy
Tehsildar, who has issued some of the documents which
was based reliance during the enquiry, but the request of
the Petitioner was rejected by the Enquiry Officer as not
relevant to the charges. Till date, the community
certificaie issued to the Petitioner was not cancelled and
it is still valid and therefore, the findings given by the
Enquiry Officer is perverse and it is not valid. The
Disciplinary Authority based on the Enquiry Officer’s
report has imposed the punishment of removal from
service and passed an order dated 25-5-99. Even the
appeal preferred by the Petitioner against the order of
Disciplinary Authority was rejected. The order passed
by the Disciplinary Authority which was confirmed on
appeal has been passed in an illegal, arbitrary exercise of
power with closed mind without affording any sufficient
and reasonable opportunity to the Petitioner. Therefore,
the entire enquiry is vitiated and the punishment imposed
will become non-est in the eye of law. Further, the enquiry
has not conducted in a proper manner as laid down under
law and inconsonance with the principles of natural
justice and therefore, the said enquiry is illegal, arbitrary
and in violation of principles of natural justice. Hence,
the Petitioner prays that an award may be passed holding
that the order of removal of Petitioner from service by
the Divisional Engineer is illegal and void, ab initio and
to set aside the same and also to direct the
Respondent/Management to reinstate the Petitioner in
service with all concomitant service and monetary
benefits.

4, As against this, the Respondent/Management
in its Counter Statement contended that the Petitioner
has suppressed most of the facts. At the first instance,

. the Petitioner approached the Central Administrative

Tribunal, Madras by filing O.A. No. 233/87 secking
direction to the DET, Dharmapuri to treat him as
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belonging to ST community. The Tribunal has dismissed
the said O.A. No. 18-9-87 holding that Deputy Tehsildar
was not the competent authority to issue community
certificate and it further observed in the order that
applicant has misrepresented himself as a Malayali Tribal
but in fact he was only a Malayalam speaking Keralite.
Thereafier, the Petitioner filed a W.P. No. 11178/93 before
the High Court of Madras and the High Court dismissed
the said W.P. The Petitioner has not preferred any Writ
Appeal against the order of Single Bench and since he
" has exercised the option to go before the Central
Administrative Tribunal, it is not open to the Petitioner
1o raise this dispute, as the same is bared by Section {1
of CPC. Therefore, the industrial dispute raised by the
Petitioner is not maintainable and is liable to be dismissed.
That apart the Petitioner was appointed to the post of
telephone operator against the reserved ST vacancy and
his appointment was purely provisional pending issue
of eligibility certificate in candidate’s favour and the
appointment was liable to be cancelled in the event of
such certificate being refused. Subsequently, it came to
light that he has made a false declaration in the application
form and attestation form that he belongs to ST
community. He was awarded with punishment of removal
under CCS (CCA) Rules, 1965 after due enquiry. Only
after verification done by the competent Revenue
authority of State Govt. it was found that the Petitioner
does not belong to Malayalee Hill tribal of Dharmapuri
and therefore, he was not eligible to be treated as ST
candidate. The Block Development Officer is not the
competent authority to issue community certificate for
ST candidates. Though the Petitioner alleged that enquiry
conducted against him is not in accordance with rules,
the enquiry was conducted in accordance with CCS
(CCA) Rules, 1965. Though the petitioner has filed a
petition for perusal of 17 documents, 15 documents were
disatlowed by the Enquiry Officer asthey are not relevant
to the charges framed against him. The Enquiry Officer
has duly applied his mind while rejecting the request and
there was no violation of matural justice. The Petitioner
already moved through W.P. No. 11178/93 to quashrthe
report of revenue authorities of verification of comriunity
certificate and the High Court has rightly dismissed the
said W.P. The Enquiry Officer has given full opportunity
to the Petitioner to defend himself and all the original
documents list in Annexure III were subritted before
the Enquiry Officer and admitted as authenticated
documents by the Petitioner was brought on record.
Further, the Petitioner was aware of Tehsildar’s
proceedings as he had challénged the same before the
High Court. With regard to the report of the Revenue
authorities, it is a valid document and once the document
is taken by the Petitioner as authentic and not fake, to
challenged the contents of Tehsildar’s report on caste
verification cannot be done during the course of
departmental disciplinary proceedings. The appropriate
recourse would have been to challenge the Thasildar’s
investigation in the appropriate Court and not before the

domestic enquiry. The Petitioner has given due
opportunity to defend himself. The enquiry was spanned
over ten years. The Petitioner has tried dilatory tactics at
various stages to delay the process of enquiry. Even in
Writ Petition the High Court has observed that ‘writ
petition seems to be an afterthought and the Petitioner
wants to stall the disciplinary proceedings which were
properly initiated against him.’ Even the Disciplinary
Authority has followed the due procedure before
awarding the punishment of removal from service. The
request of the Petitioner to post him as OC candidate if
he is not belonging to ST community cannot be agreed
to as he was sclected against ST vacancy. Further the
adjusting the official against OC vacancy would mean
granting him a job to which he is not entitled in normal
course violating constitutional provisions of equal
opportunity for employment. Hence, he is was rightly
removed from service. Therefore, for all these reasons
mentioned above, the Respondent prays to reject the
claim of the Petitioner with costs.

5. Under these circumstances, the points for my
consideration are— '

@) “Whether the demand for Petitioner for
reinstatement in service of the Respondent/
Management is just and fair?”

i) Towhat relief the Petitioner is entitled?”
Point No, 1:—

6. The case of the Petitioner in this case is that he
was selected and appointed as telephone operator in
Scheduled Tribe quota on the strength of the community
certificate issued by the Block Development Officer,
Kaveripattinam during the year 1980. Since his selection
was a regular one which is evident from Ex. M1 which
cannot be questioned subsequently by the Respondent/
Management that he was selected provisionally for that
post. Further, even in Ex. M1 against some of the narmes it
was mentioned that he has been provisionally selected,
therefore, it is evident that the Block Development Officer
who was the competent authority to issue community
certificate for ST candidates at the relevant point of time
was accepted as such by the telecom department and he
was selected and appointed for the post of telephone
operator. Hence, it cannot be questioned by the
Respondent/Management now without cancelling the
said community certficate in proper way. If really, the
Petitioner was selected provisionally against his name, it
must have been mentioned that he was provisionally
selected subject to his furnishing of prescribed certificate
within a reasonable time. but, on the other hand, against
his name, no mention was made and it represents that he
was selected for the post and therefore, it is clear that
the community ceriificate produced by the Petitioner
issued by the Block Development officer is not an invalid
one and the Block Development Officer is empowered to
issue such certificate at the relevant point of time.
According to the orders of the Respondent/Management
at para 13.3 of the brochure on reservation and
concessions for SC/ST, if the certificate produced by the
candidate is doubtful one, it should be sent for
verification to the District Magistrate. This instruction
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was also reiterated in G.I. Deptt. of Personnel & Training
. O.M. No. 42012/8/87 EST(SCT) dated 14-10-87. In this
case, the Petitioner was recruited in the year 1981 and
his cast status was verified immediately and he was
selected for that post. It is not the contention of the
Respondent/Management that no verification was made
immediately he has been selected. Only in the year 1984,
after a long lapse of time, the Divisional Engineer,
Dharmapuri addressed the District Collector in this regard.
Even assuming that he has written a letter to District
Collector, the Respondent has not produced any reply
which was sent by the District Collector to the
Respondent/Management. Only a copy of the report
marked to department has been taken into account and it
is not known whether the Collector had agreed to the
finding of Tehsildar’s report. Further, even in that
Thasildar’s report it has not been stated that
Commissioner of Panchayat Union was not competent
authority to issue caste certificate for ST candidates.
Further, from the report, it is not clear whether he has
enquired the Petitioner and whether he has given any
opportunity to prove the Petitioner with regard to his
claim. Therefore, the enquiry report without examining
the Petitioner is not valid in law. Further, though the
Enquiry Officer has relicd on the report given by Tehsildar
with regard to this, he has not been examined before the
enquiry and no opportunity was given to the Petitioner
for cross examination with regard to this document.
Under such circumstances, the findings given by :the
Enquiry Officer relying on the report given by the
Thasildar is vitiated. Under such circumstances, the order
passed by the Disciplinary Authority and Appellate
Authority are not valid and therefore, the Petitioner is
entitled to the claim made by him.

7. But, as against this, the learned counsel for the
Respondent argued that in this case, the order of removal
was made on 25-5-99 and the Petitioner has raised this
industrial dispute only on 1-7-2003 before the Regional
Labour Commissioner (Central) and he has not stated
any explanation for the delay of three years in raising
this dispute. Further, the Petitioner has suppressed most
of the material facts and details aboyt his earlier grounds
of litigation in respect of the same subject matter only to
get sympathy of this Tribunal. The Petitioner had filed
W.P No. 12058/83 before the High Court of Madras to
treat him as belonging to ST community on the basis of
community certificate issued by Commissioner of
Panchayat Union and that given by Headquarters Deputy
Tehsildar. It was transferred to Central Administrative
Tribunal after its consideration and it was renumbered
as T'A. No. 233/87. In that case, the Central Administrative
Tribunal went into the question of communal status of
the Petitioner and it has given a specific finding that the
Headquarters Deputy Tehsildar had no authority to issue
a community certificate and the Petitioner do not belong
to Scheduled Tribe and he.is only a Malayalam speaking
Keralite and this finding was given by the Tribunal based
on relevant records produced before it. It further held
that the decisions of the High Court of Madras in
S.P. SAKTHIDEVI V5. COLLECTOR OF SALEM which
was cited by the Petitioner herein is not applicable 1o

194 GI06—21

the present case and what was held in that decision is
only that community certificate issued by the empowered
public authority under seal continues to be valid till it is
cancelled. But, in this case, the Petitioner has produced
a community certificate given by Headquarters Deputy
Tehsildar’s who is not the empowered authority and
therefore, the certificate issued by him has no validity in
the eye of law. Further, the Tribunal has gone into various
documents produced in that case it has also gone
through the SSCL certificate issued to the Petitioner and
the community certificate produced by him and the
Tribunal in its findings has given that the Petitioner is
not entitled to claim ST status and the Petitioner has not
preferred any appeal against that order and hence it has
become final, Further, the Petitioner again filed a Writ
Petition No. 11178/93 before High Court seeking Writ of
Mandamus challenging the enquiry report dated

- 31-12-83 of Tehsildar, Krishnagiri with regard to
community status of the Petitioner was also dismissed

by the High Court. Even against this order, the Petitioner
has not prefered any Writ Appeal and it has become
final. Under such circumstances, there cannot be any
dispute with regard to status of the commiiitiéy’ of the
Petitioner and he has suppressed all thése faétéftid has
raised this dispute only to get sympathy of th#&'Tribunal

- and he is guilty of suppression of material facts and he

has also wanted to take advantage of suppressing. the
vital facts. He has approached this foram with unclean
hands and therefore, he is not entitied to get any relief,

8. Though the Petitioner alleged that he has not
been given any fair opportunity to defend h:msglfbefore

the domestic enquiry, the Respondent
established before this Tribunal that 4 fait

- were given to the Petitioner before the domigiticenquiry
 and he has fully participated in the domesti¢ enquiry.

Though the Petitioner relied on the rejection of request
to examine the Tehsildar of Krishnagiri, the Enquiry
Officer has clearly found that his request is not valid.

. Further, even before the Central Administrative Tribunal,

that Tribunal has given a finding that report of Tehsildar
Krishnagiri is perfectly valid and the charges framed
against the Petitioner was proved based on the other

~ available independent witnesses. Even the enquiry was
“pending for more than ten years. The Petitioner has not

taken any steps to produce a valid community certificate
issued by competent authority and only after a long
number of years, the Enquiry Officer has come to the
conclusion that charge framed against the Petitioner has
been proved against him. Though the Petitioner
contended that Block .Development Officer and
Headquarters Deputy Tehsildar’s are campetent
authoritics to issue community certificate with regard to
ST community, he has not produced any valid document
to show that these authorities were empowered to give
community certificate to the ST candidates. On the other
hand, the Respondent has established through the
brochure of the Govt. that community certificate for the
candidates belonging to ST is to be given by Tehsildar
of the Revenue Department. Under such circumstances,
since the Petitioner has not established that he belongs
to ST community, since he has not produced a community
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certificate from the competent authority, he cannot
contend that selection made by the Respondent/
Management is nol valid and not a provisional selection.
Even undcr Ex. M.2 which is the copy of appoiniment
order, it is clearly stated that the appointment is purely
provisional pending the issuc of eligibility certificate in
the candidate’s favour and shall stand cancelled in the
event of such certificate being refused. Under such
circumstances, it cannot be said that the Petitioner has
been sclected and appointed as a telephone operator by
producing a valid community certificate given by the
competent authority, It is further contended on behalf of
the Respondent/Management that since the charges
levelled against the Pctitioner are serious and grave in
nature, the Disciplinary Aunthority has imposed the
punishment of removal from service. Further any length
of service put in the Petinoner will not wipe the seriousness
of the misconduct. Since the very appointment itself was
procured by playing fraud on the managcment by the
Petitioner knowingly that he belongs to forward
community, he usurped the reservation quota exclusively
meant for candidates belonging to Scheduled Caste.
Therefore, it cannot be said that the punished imposed by
the Respondent is harsh and therc is no scope for this
Tribunal even to consider the question of adequacy of
the penalty. Under these circumstances, the Respondent
prays to dismiss the claim of the Petitioner .

9. 1find much force in the contention of the learned
counsc! for the Respondent becausc though the enguiry
was pending for more than ten years, the Petitioner has
not produced any community certificate from the
competent authority. It is clear from the records produced
by the Respondent that the Respondent/Management has
given amplc opportunity to the Petitioner to produce the
proper commumnity certificate from the competent authority,
but the Petitioner has not produced any community
certificate from the competent anthority and his Writ
Petitioner and also application before the Central
Administrative Tribunal were dismissed after consideration
of all these points. Under such circumstances, [ find this
point against the Petitioner .

Point No. 2 :

The next point to be decided in this case is to what
relief the Petitioner is entitled?

10. In view of my foregoing findings that the
Petitioner's demand is not just and fair, [ find the Petitioner
is not entitled to any retief. No. Costs.

11. Thus, the reference is answered accordingly.

(Dictated to the P A, transcribed and typed by him,
corrected and pronounced by me in the open court on
this day the 29th September, 2005)

K. JAYARAMAN, Presiding Officer

Witnesses Examined :—

For the I Party/Petitioner WW1 Sri PSukumar.
For the [1 Party/Management : MW1 Sri C. Theerthagiri.
Documents marked :—

For the First party/Petitioner

Ex. No. Date Description

wil 11-11-87 Xerox copy of the memorandum of charges

w2 11-09-90  Xerox copy of the petition preferred by
Petitioner Against Enquiry Officer

w3 28-06-92 Xerox copy of the reply given by the
Respondent

W4 12-02-98 Xerox copy of the defence brief submitted
by Petitioner

w5 27-03-98  Xerox copy of the enquriy report

W6 11-02-99 Xerox copy of the representation given by
Petitioner

w7 25-05-99 Xerox copy of the order of removal given
te Petitioner

w3 22-06-99 Xerox copy of the appeal preferred by
Petitioner

we 03-12-99 Xerox copy of the appeal preferred by
Petitioner

Wl 25-02-00  Xerox copy of the order of Appellate
Authority

Wil 21-03-01 Xerox copy of the revision petition filed
by Petitioner

w12 01-08.03 Xerox copy of the 2A petition filed by

Petitioner

w13 08-10-03 Xerox copy of the reply filed by
Respondent

wi4 01-11-03 Xerox copy of the rejoinder filed by
Petitioner.

For the II Party/Management :—

Ex. No, Date Description

Ml 15-12-80 Xerox eopy of the selection list for the
cadre of Telephone Operators

M2 06-06-81 Xerox copy of the appointment order issued
to Petitioner

M3 01-12-8¢ Xerox copy of the community certificate
issued by BDO

M4 27-06-83 Xerox copy of the letter from Respondent
lo Petitioner

MS$ 6-7-83 Xetox copy of the letter from DE to DRO,
Charmapuri

M6 067-07-83 Xerox copy of the letter from Petitioner
to DE.

M7 26-08-83 Xerox copy of the letter from DE 10 SDO,
Krishnagiri

M8 31-12-83 Xerox copy of the letter from Tehsildhar,
Krishnagiri to Sub Collector, Hosur

M9 18-09-87 Xerox copy of the order passed by CAT,

Madras

Xerox copy of the Enquiry proceedings
Xerox eopy of the Enquiry Proceedings
Xerox copy of the Enquiry Proceedings
Xerox copy of ‘lhe letler from defence
assislant to Petilioner

M14 08-02-90 Xerox copy of lhe Letter from
Enquiry Officer to Petitioner

Xerox copy of the Enquiry Proceedings
Xerox copy of the Enquiry Proceedings
Xerox copy of the letter from TDM, Salem
to Petitioner

Xerox copy of the Enquiry Proceedings
Xerox copy of the Enquiry Proceedings
Xerox copy of the Enquiry report

Xerox copy of the order of Disciplinary
Authority

Xerox copy of the order passed by CGM,
BSNL, Tamil Nadu.

M10 05.07-88
MII 11-11-88
Mi2 01-03-89
MI13 17-03-89

M13 21-03-90
Mle 11-09-90
M17 28.06-92

M1R 18-06-93
M19 19-09-97
M2¢ 27-03-98
M21 25-05-99

M22 13-12-02
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. . 457.— Freifirn foarg stfufem, 1947 (1947
W 14) F U 17 F ATEW |, FHF THER T HAR
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St srfiemm . -1, vEig ¥ dere (S dem 101/
2000) =1 WETR et &, ot = TR H 6-1-2006
N 9T g A1 |

[H. T&- 40012/434/99-31§ R (¥g)]
Fors T ot T stfuerl

New Delhi the 6th January, 2006

5.0. 457.—In pursuance of Section L7 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 101/
2000) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Deptt. of Telecom and
their workman, which was received by the Central
Government on 6-1-2006.

[No. L- 40012/434/99-IR(DU)
KULDIP RAI VERMA, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT
NO.1 CHANDIGARH.

Case No. ID 101/2000

Shri Chander Pal S/o Sh. Ram Kandiara

C/o Sh. NK. Jeet, President,

Telecom Labour Union, Mohalla Hari

Nagar, Lal Singh Basti Road, .

Bhatinda (Punjab). 151001, ... Applicant
Versus

The General Manager,
Telecom, Ferozepur (Punjabj-152001 ... Respondent

APPEARANCES:
For the Workman : None
Sh. G.C. Babbar.
AWARD
Passed on 15-12-2005

Central Govt. Vide No. 1.-40012/434/99/IR (DU)
dated 18-2-2000 has referred the following dispute to this
Tribunal for adjudication:

“Whether the action of the management of General
Manager Telecom, Ferozepur in tcrminating the
services of Sh. Chander Pal /o Sh. Ram Kandiara is
legal and justified? If not, what relief the workman is
entitled to and from which date?”

For the Management

2. Case was called serveral times, Awaited. None
appeared on behalf of the workman. Learned counsel for

the management Shri G. C. Babber submitted that workman
and his representative both are not interested in
prosceuting their case and they are not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authorised
representative. As workman is not interested in
prosecuting his case refcrence may be returned for non-
prosecution, In view of the above submission of Shrni
G.C. Babbar counsel for the management  and my perusal
of the previous order sheets. I have found that workman
or his AR is not appearing and not interesied to persue
their case, as there is no information or application filed
in this court for adjournments. Hence, it appears that
workman or his authorised representative is not interested
in prosecuting his case, the reference is returncd to the
Central. Government for want of prosecution. Central
Government be informed. File be consigned to record.

Chandigarh RAJESH KUMAR, Presiding Officer
Dated 15-12-2005

¢ feeedt, 6 I, 2006

. A, 458, — e fomm aafufem, 1947 (1947
W 14) FI ¥R 17 F TTEN R, FEE TERR T AR
favm ¥ yauas % wag el o ST FEEN %
de, srgay ¥ fffe steif foam & % wEw
streifirs wfesm =.-1, 97€mg % vuw (Hed Wen
103/2000) F gFMea ww@l &, W FA GER T
6-1-2006 T JTR T3 o1 |

[H. TH- 40012/436/99-3T% AR (E17 )]
- Ferm T W, S At

New Delhi the, 6_th January, 2006

S.0. 458.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 103/
2000) of the Central Government Industrial Tribunal/
1.abour Court No.I, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation 1o the management of Deptt. of Telecom and
their workman, which was received by the Central
Government on 6-1-2006.

[No. L- 400 2/436/99-1R(DU)|
KULDIP RAl VERMA . Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT
No.1, CHANDIGARH.

Case No. ID 143/2000

ShriBittu S/o Sh. Sher Singh
C/oSh. N. K. Jeet, President,
Telecom Labour Union, Mohalla Hari

"Nagar, Lal Singh Basti Road,

Bhatinda (Punjab). 151000. ... Applicant
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kersus 2000) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh now as shown in the
The General Manager . T
. NI Annexure in the Industrial Dispute between the employers
Telecom, Bhatinda (Punjab)-151001 ... Respondent in relation to the management of Deptt. of Telecom and
APPEARANCES: their workman, which was received by the Central
For the Workman : None Government on 6-1-2006.
For the Management Sh. G. C. Babbar. [No. L- 40012/440/93-IR(DU)]
AWARD KULDIP RAI VERMA, Desk Officer.
Passed on 15-12-2005
assedon 1o-12 - CENTRAL GOVERNMENT INDUSTRIAL
Central Government vide No. L-40012/436/99/IR (DU) TRIBUNAL-CUM-LABOUR COURT
dated 17-2-2000 has referrcd the following dispute to this No.1, CHANDIGARH.

Tribunal for adjudication:

“Whether the action of the management of General
Manager Telecom, Ferozepur in terminating the
services of Sh. Bittu S/o Sh. Sher Singh is legal and
justified? If not, what relief the workman is entitled
toand from which date?”

2. Case was called serveral times. Awaitea. Nong
appeared on behalf of the workman. Learned counsel for
the management Snri G. C. Babber submitted that workman
and his representative both are not interested in
proscuting their case and they are not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authorised
representative. As workman is not interested in
prosecuting his case reference may be returned for non-
prosecution. In view of the above submission of
Shri G.C. Babbar counsel for the management and my

perusal of the previous order sheets. [ have found that

workman or his AR is not appearing and not interested to
persue their case, asthere is no information orapplication
filed in this court for adjournments. Hence, it appears
that workman or his authorised representative is not
interested in prosecuting his case, the reference is returned
to the Central Government for want of prosecution.
Central Government be informed. File be consigned to
record.
Chandigarh
Dated 15-12-20035
¢ fawett, 6 ST, 2006

T, 3. 459, — i forarg srfufram, 1947 (1947
1 14) F URE 17 F FTFO H, FE9 TEHR T TAH
. Tavm & v uds & g et o 3 et ¥
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RAJESH KUMAR, Presiding Officer

2000) T THTIE F &, S Fta TR Y 6-1-2006

I WTR AT T |

[, TH-40012/440/99-3T¢ 3R (V17 )]
TR T o, ¥ arfum

New Delhi, the 6th January, 2006

S.0. 459.—in pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 105/

X LR 1 UUEE T B | [T R Prame i b ke ! vl

RO T

Case No. ID 105/2000
Shri Harpal Singh S/o Sh. Chand Singh

- C/oSh.N. K. Jeet, President,

Telecom Labour Union, Mohalla Hari
Nagar, Lal Singh Basti Road, .
Bhatinda (Pumjab). 151001. ... Applicant

Versus
The General Manager,
Telecom. Bhatinda (Punjab)-151001 ... Respondent
APPEARANCES:
For the Workman : None
For the Management - Sh. G.C. Babbar.
AWARD
Passed on 15-12-2005 .

Central Government vide No. L-40012/440/99-IR (DU)
dated 16-2-2000 has referred the followmg dispute to this
Tribunal for adjudication;

“Whether the action of the management of General
Manager Telecom, Ferozepur in terminating the
services of Sh, Harpal Singh /o0 Sh. Chand Singh is
legal and justificd? If not, what relief the workman is
entitled to and from which date?”

2. Case was called serveral times. Awaited. None
appeared on behalf of the workman. Learned counsel for

the management Shri G. C. Babbar submitted that workman

and his representative both are not interested in
prosecuting their case and they are not taking interest
perhaps workman is gainfully employed some where and

not coming himsclf or sending his authorised

representative. As workman is not inderested in prosecuting
his case reference may be returned for non-prosecution.
In view of the above submission of Shri G.C, Babbar
counsel for the management and my perusal of the previous
order sheets. I have found that workman or his AR is not
appearing and not interested to persue their case, as there
is no information or application filed in this court for
adjournments. Hence, it appears that workman or his
authorised representative is not interested in prosecuting
his case, the reference is returned to the Central
Government for want of prosecution. Central Government
be informed. File be consigned to record.

Chandigarh RAJESH KUMAR, Presiding Officer

£

Dated : 15-12-2005 -,

O TR TS TR ] ' B LN O] AL
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New Delhi, the 6th January, 2006 '
8.0. 460.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref: No. 107/
2000) of the Central Government Industrial Tribunal/
Labour Court No.l, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Deptt. of Telecom and
their workman, which was received by the Central
Government on 6-1-06.
[No- L- 40012/442/99-IR(DUJ]
KULDIP RAI VERMA, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1
CHANDIGARH.
Case No. ID 107/2000
Shri Vipan Kumar §/0 Sh, Kamaljit
Clo Sh. N.K.Jeet, President,
Telecom Labour Union, Mohalla Hari
Nagar, Lal Singh Basti Road,
Bhatinda (Punjab). 151001, cereeer Applicant

Versus

The General Manager, :
Telecom, Bhatinda (Punjab)-151001 ... Respondent
APPEARANCES:
For the Workman : None
Forthe Management Sh. G.C. Babbar.
' AWARD

_ Passed on 15-12-2005
- Central Govt. vide No. L40012/442/99/IR (D.U.) dated
17-2-2000 has referred the following dispute to this Tribunal
foradjudication :

“Whether the action of the management of General

Manager Telecom; Ferozepur in terminating the

services.of Sh. Vipan Kumar §/o0 Sh. Kamal Jeet is

legal and justified? If not, to what relief the workman
is entitled o and from which date?”

2. Case was called serveral times. Awaited. None
appeared on behalf of the workman, Learned counsel for
the management Shri G. C. Babbar submitted that workman
and his representative both are not interested in
prosecuting their case and they are not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authorised

representative. As workman is not interested in prosecuting
his case reference may be returned for non-prosecution.
In view of the above submission of Shri G.C. Babbar
counsel for the management  and my persual of the
previous order sheet, I have found that workman or his
AR is not appearing and not interested to persue their
case,as there is no information erapplication filed in this
court for adjournments. Hence, it appears that workman
or his authorised representative is not interested in
prosecuting his case, the reference is returned to the
Central Government for want of prosecution. Central
Government be informed. File be consigned to record.

RAJESH KUMAR, Presiding Officer

Chandigarh
Dated 15-12-2005

73 feeett, 6 w9, 2006

AT 461, — i faare sfufew, 1947 (1947
W 14) F UK 17 F AT F, FT GOER qEER
o & yewdw % g Fraes ol owd 9w ¥
ita, ey ® faffe sfivifre foox 4 < wew

- seifier sfy 4.-1 wvdte ¥ deER (Wed Hem

199/2002) &) TEHI. F £, M FTT TER
6-1-06 %) AT g1 41|

[ . ©-40012/105/2002- 3118 (S ) ]
e T i, e arfuerd

New Delhi the, 6th January, 2006

8.0. 461.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Government hereby publishes the award (Ref No.
199/2002) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Deptt. of Telecom and
their workman, which was received by the Central
Government on 6-1-06,

[No. L- 40012/105/2002-IR(DU)
KULDIP RAI VERMA, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-
CHANDIGARH.

Case No. ID 199/2002

Shri Subhash Kumar,

C/oSh. N. K. Jeet,

27349, Lal Basti Road,

Bhatinda (Punjaby ... Applicant

Versus

The General Manager,

Telecom,

E-10B Building,

Behind HPQ,

Bhatinda (Punjab) S Respondent

P
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APPEARANCES:

For the Workman : None
For the Management Sh. G.C. Babbar.
AWARD

(Passed on 15-12-2005)

Central Govt. vide No. L-40012/105/2002/IR (DU)
dated 7-10-2002 has referred the following dispute to this
Tribunai for adjudication :

“Whether the action of the management of General
Manager Telecom, Ferozepur in terminating the
_services of Sh. Subhash Kumar $/0 Sh. Pritam Singh
workman w.e.f. 30-4-2001 is just and legal 7 1If not, to
what relief the workman isentitled to and from which
date?”

2. Case was catled serveral times. Awaited. None
appeared on behalf of the workman. Learned counsel for
the management Shri G. C. Babbar submitted that workman
and his representative both are not interested in
prosecuting their case and they arc not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authorised
representative. As workman is nol interested in prosecuting
his case rcfercnce may be returned for non-prosccution.
In view of the above submission of Shni G. C. Babbar,
counsel for the management and my pzrsual of the previous
order sheets, [ have found that workman or his AR is not
appearing and not interested to persue their casc, as there
is no information or application filed in this court for
adjournments. Hence, il appears that workman or his
authorised represcntative is not interested in proseculing
his case, the reference is returned to the Central
Government for want of prosecution. Central Government
be informed. Filc be consigned to record.

RAJESH KUMAR, Presiding Officer
Chandigarh
Dated 15-12-2005

73 faeedl, 6 AEH, 2006

LI, 462, — sirenfirer fommg sifufram, 1947 (1947
F 14) H YR 17 % ST H, FAT THER [EER
fam % weivd= o gy el ot s FAFR %
e, srey § fiffe ofteifrs faas § Sl wwn
SAreitfirer sifiamm 4.-1, g % vure (dHed wem
77/2000) 1 THEMIE Fw &, T FIHTT TWHER F
6-1-06 =Y JT g3 AT

[€. T&- 40012/393/99- ATE 3R (€17) ]
For T o=, Tk At

New Dethi, the 6th January, 2006

S.0. 462.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Goveinment hereby publishes the award (Ref No.
77/2000) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh now as shown in the
Annexyre inthe Industrial Dispute between the employers

[ L B L AN ]

IR RUE LI TR T1TY LT RS VRN NI 1

in relation to the management of Deptt. of Telecom, and
their workman, which was received by the Central
Government on 6-1-06.
[No.L-40012/393/99-IR(DU]
KULDIP RAT VERMA, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1
CHANDIGARH,
Case No. ID 77/2000
Shri Raj Singh
S/o Sh. Tek Singh,
C/o Sh. N, K. Jeet, President,

Telecom Labour Union,
Mohalla Hari Nagar,

Lal Singh Basti Road,
Bhatinda (Punjab), 151001 ... Applicant
lersus
The General Manager,
Telecom,
Jalandhar (Punjaby . Respondent
APPEARANCES:
For the Workman : None
For the Management Sh. G.C. Babbar.
AWARD

Passed on 15-12-2005

Central Govt. vide No. L-40012/393/99-1R (D .U) dated
1-2-2001 has referred the following dispute to this Tribunal
for adjudication

“Whether the action of the management of General
Manager Telecom, Jalandhar in terminating the
services of Sh. Raj Singh S/o Sh. Tek Singh is Iegal
and justified 7 If not, to what relief the workman 1s
entitled to and from which date?”

2. Case was called serveral times Awailed Nonc
appearcd on behalf of the workman. Learned counse! for
the management Shri G. C. Babbar subnutied that workman
and his representative both are not interested in
proseculing their casc and they arc not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authorised
representative. As workman is not interesied in prosccuting,
his case reference may be returncd for non-prosccution.
Inview of the above submission of Shri G. C. Babbar
counsel for the management and my persual of the previous
order sheets, | have found that workman ot his AR is not
appearing and not interested Lo persue their case, as there
is no information or application filed in this court for
adjournments. Hence, it appears that workman or his
authorised represcntative is not interested in prosecuting
his case, the reference is returned to the Central
Government for wantof prosecution. Central Government
be informed. File be consigned to record.

RAJESH KUMAR, Presiding Officer
Chandigarh
Dated 15-12-2005

P I I T T T IY
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¢ fewet, 6 O, 2006

L. 3. 463, et frang erfufem, 1947 (1947
H 14) F U 17 F T H, FT R T TGN
forvm & gy ¥ Wag P ot s wHw &
e, srgey A fffwe situtfe faag § F= dor
sfeifre stftmce +.-1 wvels & weme (dgd "
203/2002) ! YHIYE FE &, W FIHE TWR H
6-1-06 =l T 3T 41|

[§. T~ 40012/110/2002- 3178 AR (€17) ]
Ferard T o, S At

New Delhi, the 6th January, 2006

8.0. 463.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government here by publishes the award (Ref No.
203/2002) of the Central Government Industrial Tribunal/
Labour Court No.l, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
inrelation to the management of Deptt. of Telecom and
their workman, which was received by the Central
Government on 6-1-06.

[Nt")- L-40012/110/2002-IR(DU)
KULDIP RAI VERMA, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. ID 203/2002
Shri Sukhpal Singh,
C/o Sh.N. K. Jeet,

27349, Lal Basti Road,
Bhatinda (Punjab) .. Applicant

Versus .

The General Manager,

Telecom,

E-10B Building,

Behind HPO,

Bhatinda (Punjab) Respondent

APPEARANCES:
For the Workman ; None

Sh. G.C. Babbar.
AWARD '
Passed on 15-12-2005

Central Govt. vide No. L-40012/110/2002-IR (DU)
dated 7-10-2002 has referred the following dispute to this
Tribunal for adjudication :

For the Management

“Whether the action of the management of General
Manager Telecom, Ferozepur in termination the.
services of Sh. Sukhpal Singh S/o Sh. Kaur Singh
workman w.e.f, 31-3-2001 is just and legal ? If not, to
what relief the workman is entitled o and from which
date 7”

2. Case was called serveral times. Awaited. None
appeared on behalf of the workman. Learned counsel for
the management Shri G. C. Babbar submitted that workman
and his representative both are not interested in
prosecuting their case and they are not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authorised
representative. As workman is nol interesied in prosecuting
his case reference may be returned for non-prosecution.
Inview of the above submission of Shri G. C. Babbar
counsel for the management and my perusal of the previous
order sheets. T have found that workman or his AR is not
appearing and not interested to persue their case, as there
is no information or application filed in this court for
adjournments. Hence, it appears that workman or his
authorised representative is not interested in prosecuting
his case, the reference is returned to the Central Govern-
ment for want of prosecution. Central Government be
informed. File be consigned to record.

RAJESH KUMAR, Presiding Officer

Chandigarh
Dated 15-12-2005

¢ fawell, 6 o, 2006

F3M. 464, — e fomrg arfufirm, 1947 (1947
T 14) 1 U 17 F FTE H, FHF TER T T9OR
faum o geuds & dag el @ ST wHER #
4, agay 4 fate i far 7 wsie a@n
sihitfirs stfumvw 5.-1 wvdley & g9 (sgd "@en
37/2003) N THWVE HE B, W FETW TGER H
6-1-06 ! YT T3 <1

[€. TA- 40012/217/2002-31E AR (7))
FER9. T 7, T Srfe
New Delhi, the 6th January, 2006

8.0. 464.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government here by publishes the award (Ref No.
37/2003) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
inrelation to the management of Deptt. of Telecom and
their workman, which was received by the Central

- Government on 6-1-06.

[No- L- 40012/217/2002-[R(DU)]
KULDIP RAI VERMA, Desk Officer
ANNEXURE .
CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT-],
CHANDIGARH,

Casc No. ID 37/2003

Shri Pardeep Kaur

Clo Sh. N. K. Jeet,

27349, Lal Bast Road,

Bhatinda (Punjab) ernn.. Applicant
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Versus

The General Manager,
Telecom,
BSNL, Deptt. of Telecom.,
Amntsar (Punjaby L Respondent
APPEARANCES:
For the Workman ; Nonc
For the Management Sh. G.C. Babbar.

AWARD

Passed on 15-12-2005

Central Govt. vide No. L-40012/217/2002/IR (DU)
dated 24-2-2003 has referred the following dispute to this
Tribunal for adjudication :

“Whcther the action of the management of General
Manager Telecom, (BSNL) Amritsar in termination
the scrvices of Sh. Pardecp Kaur W/o Sh. Karamyit
Singh Clerk w.e.f. 18-7-99 1s just and legal ? If not to
what relief the workman is entitled to and from which
datc 7”

2. Case was called serveral times. Awaitcd. Nonc
appearcd on behalf of the workman, Learned counsel for
the management Shri G. C. Babbar submitted that workman
and his representative both are nol intcrested in
prosecuting their case and they are not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authorised
representative. As workman is not intcrested in prosccuting
his case refercnce may be returned for non-prosccution.
Inview of the above submission of Shri G. C. Babbar
counsel for the management and my perusal of the previous
order sheets. I have found that workman or his AR is not
appearing and not iriterested to persue their case, as there
is no information or application filed in this court for
adjournments. Hence, it appears that workman or his
authorised represcntative is not interested in prosecuting
his case, the rceference is returned to the Central
Government for want of prosecution. Central Governument
be informed. File be consigned to record.

Chandigarh RAJESH KUMAR, Presiding Officer
Dated 15-12-2005

¢ fawett, 6 IR, 2006

1. 3. 465, — it faamg stfufiam, 1947 (1947
1 14) F U 17 F TTWW H, FEE TR T FEAR
T F weueS F Wwg ARl SR I wHE F
o=, sqay A faffe sitaife faoe 7 wste v
sirenfirer stfirerm 4.-1, wvetg, & dEre (Hgd dem
35/2003) 1 UHMIE HW@l B, N FHW GIFT H
6-1-2006 F YT 3T o1

[E. Uo1-40012/216/2002 - 37§ 3 (g )]
Ferary T o, Tk i

ICEIE 1 BEUET o [T (K. CRIRER BRI il

TR EET I TR YU Y TR PR )

New Delhi, the 6th January, 2006

S5.0. 465.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government herc by publishes the Award (Ref No.
35/2003) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh, now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Deptt. of Telecom and
their workman, which was received by the Central
Government on 6-1-2006.

[No. L- 40012/216/2002-IR (DUY]
KULDIP RAI VERMA, Desk Officcr

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

CASE NO. 1D 35/2003

Shri Vijay Kumar,
C/o Sh. N. K. Jeet,
27349, Lal Basti Road,

Bhatinda (Punjab) ....Applicant
Versus

The General Manager,

Telecom,

BSNIL., Deptt. of Telccom,

Amritsar (Punjab) ....Respondent

APPEARANCES:

For the Workman : None

For the Management Sh. G. C. Babbar.
AWARD

Passed on 15-12-2005

Central Govt. vide No. L-40012/216/2002/IR (DU)
dated 24-2-2003 has referred the following dispute to this
Tribunal for adjudication :

“Whether the action of the management of General
Manager Telecom, (BSNL) Amritsar in termination
the servicesof Sh. Vijay Kumar S/o0 Sh. Kamal Kumar
Regular Mazdoor w.e.f 28-2-99 is just and legal 7 If
not to what relicf the workman isentitled to and from
which datc 7

2. Case was called several times. Awailed. Nong
appeared on behalf of the workman. Learned counscl for
the management Shri G. C. Babbar submitted that workman
and his representative both are not intcrested in
prosecuting their case and they are not taking interest
perhaps workman is gainfully employed some where and
not coming himseclf or sending his authorised
representative. As workman is ot interested in prosccuting
his case reference may be returned for non-prosecution,
In view of the above submission of Shri G. C. Babbar
counsel for the management and my perusal of the previous
order sheets. T have found that workman or his AR is not
appearing and not interested to persuc their case, as there

B T TR I I S
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is no information or application filed in this court for
adjournments. Hence, it appears that workman or his
authorised representative is not interested in prosecuting
his case, the reference is returned to the Central
Government for want of prosecution. Central Government
be informed. File be consigned to record.

Chandigarh RAJESH KUMAR, Presiding Officer
Dated 15-12-2005.

¢ faewtt, 6 S, 2006

. 3N, 466.—sirafire foame srfufam, 1947 (1947
T 14) HY ¥R 17 F [TV H, FHA WEFR G TR
faam ¥ we v F "ag Pl ot 3w %
a9, orqey § faffwe st e & ¥ wER
siterfres sifumor 4.-1, wvdiE, ¥ YR (Had W
33/2003) H FwIG ww@ §, M FHT THER H
6-1-2006 ¥ 9T FAT =11

[H. T&- 40012/203/2002-3T¢ AR (F17) ]
FomT T i, T it

New Delhi, the 6th January, 2006

S.0. 466-—.In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.
33/2003) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh, now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Deptt. of Telecom and
their workman, which was received by the Central
Government on 6-1-2006. '

[No. L- 400 12/203/2002-1R (DU)
KULDIP RAI VERMA, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1
CHANDIGARH

CASE NO. ID 33/2003

Shri Sanjeev Kumar Dadwal,
C/oSh. N.K. Jeet, .
27349, Lal Basti Road,

Bhatinda (Punjab) ... Applicant
Versus

The General Manager,

Telecom, .

BSNL, Depit. of Telecom., :
Amritsar (Punjab) . Respondent
APPEARANCES:

For the workman : None
For the management Sh. G.C. Babbar.

194 G1/06—22

AWARD
~ Passed on 15-12-2005

Central Govt. vide No. L-40012/203/2002/1R (D.U)
dated 24-2-2003 has referred the following dispute to this
Tribunal for adjudication :

“Whether the action of the management of General
Manager Telecom, (BSNL) Amritsar in terminating
the services of Sh. Sanjeev Kumar 5/0 Sh. Harnam
Singh Regular Mazdoor w.e.f. 28-2-99 is just and
legal ? If not to what relief the workman is entitled to
and from which date 7”

2. Case was called several times. Awaited. Nonc
appeared on behalf of the workman. Learned counsel for
the management Shri G. C. Babbar submitted that workman
and his represenlative both are not interested in
prosecuting their case and they are not laking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authoriscd
representative. As workman is not interested in prosecuting
his case reference may be returned for non-prosecution.
In view of the above submission of Shri G. C. Babbar
counsel for the management and my perusal of the previous
order sheets. I have found that workman or his AR is not
appearing and not interested to persue their casc, as there
is no information or application filed in this court for
adjournments. Hence, it appears that workman or his
authorised representative is not interested in prosccuting
his case, the reference is returned to the Central
Government for want of prosecution. Central Government
be informed. File be consigned to record.

Chandigarh RAJESH KUMAR, Presiding Officer
Dated 15-12-2005 '
¢ feeett, 6 S, 2006

HT, 3. 467.— AT foare arfufras, 1947
(1947 %1 14) T ¥ 17 ¥ FTHN R, FT FFR I
TR faum % e va ¥ Hug FEeE ST FHE
¥ e, sgay ¥ fiffe ofteifie faag & =g e
sreifirr sfadro 4.-1, wvely & d9e (§ed wem
201/2002) %1 THIY@ w@ &, 1 FFH TER
6-1-06 Tl JT AT T

[¥. T3- 40012/106/2002-31 3R (€19) ]
FETare T i, e sAfumr

New Delhi, the 6th January, 2606

S5.0. 467.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No.
201/2002) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Deptt. of Telecomand
their workman, which was received by the Central
Government on 6-1-06.

[No- L- 40012/106/2002-IR(DU)
KULDIP RAI VFPM* Desk Officer
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ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1
CHANDIGARH

Case No. ID 201/2002

Shn Sanjay Singh,
C/o Sh. N. K. Jeet,
27349, Lal Basti Road,

Bhatinda (Punjaby .. Applicant
Versus
The General Manager,
Telecom,
E-10B Building,
Behind HPO,
Bhatinda ,
Punjay Respondent
APPEARANCES:
For the workman : None
For the management Sh. G.C. Babbar
AWARD

Passed on 15-12-2005

Central Govl. vide No. L-40012/106/2002/IR (D.U))
dated 7-10-2002 has referred the following dispute to this
Tribunal for adjudication :

“Whether the action of the management of General
Manager Telecom, Ferozepur in terminating the
services of Sh. Sanjay Singh S/o Sh. Deep Narain
Singh, workman w.c.f, 28-2-99 is just and legal ? If
not to what relief the workman is entitled to and from
which date 7”

2. Case was called several times. Awaited. None
appeared on behalf of the workman. Learned counsel for
the management Shri G. C. Babber submitted that workman
and his represcntative both are not interested in
prosecuting their case and ‘they are not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his autherised
representative. As workman is not interested in prosecuting
his case reference may be returned for non-prosecution.
In view of the above submission of Shri G. C. Babbar
counsel for the management and my perusal of the previous
order sheets. [ have found that workman or his AR is not
appearing and not interested to persue their case, as there
is no information or application filed in this court for
adjournments. Hence, it appears that workman or his
authorised representative is not interested in prosecuting
his case, the reference is returned to the Central
Government for want of prosecution. Central Government
be informed. File be consigned to record.

Chandigarh RAJESH KUMAR, Presiding Officer
Dated 15-12-2005

R IE T R G ke (R R R T o

2 faedl, 6 ST, 2006

. 3. 468.— AT faarg sifufam, 1947 (1947
F114) I URT 17 F AT |, HZT FHN T HIN
faum % yeudy & dus FEter! o 9% TRl %
o\, oy # fafée sitatfe faag 4 = am=r
stedifies stfipro 4.1 ol & dwre (weM @
31/2003) = gHEIYM @ €, M F=TTE TER F
6-1-06 ! JTH FAT o)

(€. Tol- 40012/204/2002 378 AW (E17) ]
Ferard 1 =, dew srfusrd
New Delhi, the 6th January, 2006

S.0. 468—.In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award (Ref No,
31/2003) of the Central Government Industrial Tribunal/
Labour Court No.1, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Deptt. of Telecom and

their workman, which was received by the Central
Government on 6-1-2006.

[No- L- 40012/204/2002-1R(DU)
KULDIP RAI VERMA, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1
CHANDIGARH

CASE NO. ID 31/2003

Shri Raman Kumar,
C/oSh. N. K. Jeet,
27349, Lal Basti Road,

Bhatinda (Punjaby ... Applicant
Tersus
The General Manager,
Telecom,
BSNL, Deptt. of Telecom.,
Amritsar (Punjab) L Respondent
APPEARANCES:
For the workman : None
For the management Sh. G.C. Babbar
AWARD

Passed on 15-12-2005

Central Govt. vide No. L-40012/204/2002/IR (D.U)
dated 24-2-2003 has referred the following dispute to this
Tribunal for adjudication :

“Whether the action of the management of General
Manager Telecom, (BSNL) Amritsar in terminating

S L LR R L ! ' Vb
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the sgrvices of Sh. Raman Kumar S/o Sh. Surinder
Kumar Regular Mazdoor w.e.f. 28-2-99 is just and
legal 7 If not 10 what relief the workman is entitled to
and from which date 7"

2. Case was called serveral times. Awaited. None
appeared on behalf of the workman. Learned counsel for
the management Shri G. C. Babbar submitted that workman
and his representative both are not interested in
prosecuting their case and they are not taking interest
perhaps work man is gainfully employed some where and
not coming himself or sending his authorised
representative. As workman is not interested in
proseecuting his case reference may be returned for non-
prosecution. In view of the above submission of
Shri G. C. Babbar counsel for the managemént and my
persual of the previous order sheet, I have found that
workman or his AR is not appearing and not interested to
persue their case, asthere is no information or application
filed in this court for adjournments. Hence, it appears
that workman or his authorised representative is not
interested in prosecuting his case, the reference is returned
to the Central Goveernment for want of prosecution.

Central Government be mformcd File be consignedto -

record.
Chandigarh
Dated 15-12-2005

¢ Feeett, 6 A, 2006

T, 3, 469, — irefiTer forag erfufmm, 1947 (1947
F1 14) HI URT 17 F ITEI H, FHT TR g F9R1
faam & wauds ¥ dag FraeE ot 59% sdel ¥
o4, ey A fffe siheife faae & = T@R
st st - I, g % dene (e d@em
281/2001) H YFE F@ T, S PR WER F
6-1-2006 i W AT =11

RAJESH KUMAR, Presiding Officer

[ . T-40012/143/2001- 3118 AR (1 7) ]
Forg T aHl, Tk st

New Delhi the, 6th January, 2006

5.0. 469.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No.
281/2001) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh now as shown in the
Annexurein the Industrial Dispute between the employers
in relation 1o the management of Deptt. of Telecom and
their workman, which was received by the Central
Government on 6-1-2006.

[No-L- 40012/143/2001-IR(DU)
KULDIP RAI VERMA, Desk Officer

T 1 U9 : O 4, 2006/919 15, 1927 1095

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
~ TRIBUNAL-CUM-LABOUR COURT-1

CHANDIGARH
CASE NO. ID 281/2001
Shri Degpak Kumar
C/o Madan Mohan,
H. No. 1212, Sector 22-B,
Chandigarh-160 001. ....Applicant
Versus
The General Manager,
Telecom,
Amritsar (Punjab)-143001. ... Respondent
APPEARANCES:
For the Workman : None
For the Management Sh. G.C. Babbar.
AWARD

Passed on 15-12-2005

Central Govt. vide No. [ .-40012/143/2001-IR (D.U)
dated 6-8-2001 has referred the following dispute to this
Tribunal for adjudication :

“Whether the action of the management of Telecom,
Anmritsar in termination the services of Sh. Deepak
Kumar Sfo Sh, Gurdial Singhis just and lggal 7 If not,
to what relief the workman is entitled to and from
which date 7

2. Case was called serveral times. Awaited. None
appeared on behalf of the workman. Learned counsel for
the management Shri G. C. Babbar submitted that workman
and his representative both are not interested in
prosecuting their case and they are not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authorised
representative, As workman is not inferested in prosecuting
his case refergnce may be returned for non-prosecution.
In view of the above submission of Shri G. C. Baboar
counsel for the management and my perusal of the previous
order sheet, | have found that workman or his AR is not
appearing and not interested to persue their case, as there
is no information or application filed in this court for-
adjournments. Hence, it appears that workman or his
authorised representative is not interested in prosecuting
his case, the reference is returned to the Central Govern-
ment for want of prosecution. Central Government be
informed. File be consigned to record.

Chandigarh
Dated 15-12-2005

RAJESH KUMAR, Presiding Officer
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T2 fareel, 6 Sa, 2006

&I, 3. 470. —siveifiren fammg stfufim, 1947 (1947
1 14) HT U 17 F AT H, FRF TR G TR
faum & gy & wag fEml sk s9% Fawn &
a9, sy A fafe it faor ¥ St e sl
SAfiaroy M =aeE 1.-1, ey % gere (e wen

283/2001) = G wT@T &, I F=TT TR F 6-1-

06 T I AT A1 |

[, T~ 40012/145/20071-31¢ HW (T17)]
e T T, Ee sty

New Delhi, the 6th January, 2006

S.0. 470.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 283/
2001) of the Central Government Industrial Tribunal/
Labour Court No. I, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Department of Telecom
and their workman, which was received by the Central
Government on 6-1-2006.

[No-L- 40012/145/2001-IR(DU)
KIULDIP RAI VERMA, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
* TRIBUNAL-CUM-LABOUR COURT
NO.1 CHANTHGARH,

Case No. ID 283/2001
Shri Sanjiv Kumar
C/o Madan Mohan,

H.No. 1212, Sector 22-B,
Chandigarh-160001. ... Applicant

Versus

The General Manager, Telecom,

Amritsar (Punjab)-143001 . Respondent
APPEARANCES:
For the Workman : None
For the Management Sh. G. C. Babbar.
AWARD

Passed on 15-12-2005

Central Govt. vide No. L-40012/145/2001/IR (DU)

dated 6-8-2001 has referred the following dispute to this
Tribunal for adjudication:

“Whether the action of the management of Telecom.,
Amritsar in terminating the services of Shri Sanjiv
Kumar S/o Sh. Gurdial Singh is just and legal? If not,
to what relicf the workman is entitled to and from
which date?”

2. Case was called serveral times. Awaited, None

appeared on behatf of the workman. Learned Counsel for

Lo BRI b || NI P [T R R N T

the management Shri G. C. Babbar submitted that workman
and his representative both are not interested in
prosecuting their case and they are not taking interest
perhaps workman is gainfully employed some where and
not coming himse!lf or sending his authorised
representative. As workman is not interested in prosecuting
his case reference may be returned for non-prosecution.
In view of the above submission of Shri G.C. Babbar
counsel for the management and my perusal of the previous
order sheet, I have found that workman or his AR is not
appearing and not interested to persue their case, as
there is no information or application filed in this court
for adjournements Hence, it appears that workman or his
authorised representative is not interested in prosecuting
his case the reference is returned to the Central Government
forwantof prosecution. Central Government be informed.
File be consigned to record.

CHANDIGARH  RAJESH KUMAR, Presiding Officer
Dated 15-12-2005

T2 foreedt, 6 s, 2006

&1 3. 471, — il famm stfufim, 1947 (1947
®T 14) H YW 17 F FTERW H, FEF TR G HAR
fovmT & weuaw & dog Ml ot e FHER &
g, srgey § e sirefe faam + i wwm S
SAferrto, +.-130ghTg ¥ e (WEs "' 277/2001) F
THIE T, M FHTT FER L 6-1-06 H AR EAT
o | ~

[€. @ 40012/131/2001411% R (TY))
FoIEr T i, e AT

New Delhi, the 6th January, 2006

~8.0. 471.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 277/

- 2001) of the Central Government Industrial Tribunal/

Labour Court No-I, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Department of Telecom
ang their workman, which was reccived by the Central
Government on 6-1-06.

[No- L- 40012/131/2001-IR(DU)
KULDIP RAI VERMA, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT
NO.1 CHANDIGARH

Case No. ID 277/2001

Shri Parshotam Lal

C/o Madan Mohan,

H. No. 1212, Sector 22-B,

Chandigarh-160001. ... Applicant

IR TR RN T TTEUTRY IS IO 1 ‘" A et w o
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Versus
The General Manager, Telecom,
Amritsar (Punjab)-143 001 .....Respondent
APPEARANCES: ’
For the Workman : None
For the Management Sh. G. C. Babbar.
AWARD

Passed on 15-12-2005

Central Govt. vide No. L-40012/131/2001-IR (DU}
dated 6-8-2001 has referred the following dispute to this
Tribunal for adjudication:

“Whether the action of the management of Telecom.,
Amritsar in terminating the services of Shri
Parshotam Lal $/0 Sh. Gian Chand is just and legal?
If not, to what relief the workman is entitled to and
from which date?” .

2. Case was called serveral times, Awaited, None
appeared on behalf of the workman, Leamed counsel for
the management Shri G. C. Babbar submitted that workman
and his representative both are not interested in
prosecuting their case and they are not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authorised
representative. As workman is not interested in prosecuting
his case reference may be returned for non-prosecution.
In view of the above submission of Shri G.C. Babbar
counsel for the management and my perusal of the previous
order sheet 1. have found that workman or his AR is not
appearing and not interested to persue their case, as there
is no information or application filed in this court for
adjournments. Hence, it appears that workman or his
authorised representative is not interested in prosecuting
his case, the reference is returned to the Central
Government for want of prosecution. Central Government
be informed. File be consigned to record.

Chandigarh RAJESH KUMAR, Presiding Officer
Dated 15-12-2005

¢ faoait, 6 999, 2006

T, 3. 472 —3ehfiTer far wfufem,1947 (1947
F 14) F A0 17 F ATEOH, FRG THR T HFAR
frvm ¥ wewds ¥ g Freal ot oF wHEn &
w8, a7gey ¥ fafie sreifirs faare & 3= o sefm
sifima -1, woEiTg % Ya= (S Swmr 205/2002) W
weifyra wT &, 9 FTa TR W 6-1-2006 F AT
T o1 | i

[ . Td- 40012/108/2002- 1% 31 (€17 )]
v T e, e o

. New Delhi, the 6th January, 2006

S.0. 472—. In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award (Ref. No. 205/
2002) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Department of Telecom
and their workman, which was received by the Central

Government on 6-1-06.

[No-L- 40012/108/2002-IR(DU)
KULDIP RAI VERMA, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT1,
CHANDIGARH

Case No. ID 205/2002

Shri Raj Singh
C/o Sh.N. K. Jeet, President,
Telecom Labour Union,
Mchalla Hari Nagar,
Lal Singh Basti Road, ' ‘
Bhatinda (Punjab)-151001 ... Applicant
_  Versus
The General Manager, Telecom,
Jalandhar (Punjaby . Respondent
APPEARANCES:
For the Workman : None
For the Management Sh. G. C. Babbar
AWARD

Passed on 15-12-2005

Central Govt. vide No, L-40012/108/2002-IR (DU)
dated 7-10-2002 has referred the following dispute to this
Tribunal for adjudication:

“Whether the action of the management of General
Manager Telecom. Ferozepur in terminating the
services of Shri Raj Singh S/0 Sh. Gurdev Singh
workman w.e.f. 30-4-01 is just and legal? If not, to
what relief the workman is entitled to and from
which date?”

2, Case was called scveral times. Awaited, None
appeared on behalf of the workman. Learned counsel for
the management Shri G. C. Babbar submitted that workman
and his representative both are not interested in
prosecuting their case and they are not taking interest
perhaps workman is gainfully employed some where and
not coming himself or sending his authorised
represeptative. As workman is not interested in prosecuting
his case reference may be returned for non-prosecution.
In view of the above submission of Shri G.C. Babbar
counsel for the management and my persual of the previous
order sheet I have found that workman or his AR is not
appearing and not interested to persue their case, as there
is no information or application filed in this court for
adjournments. Hence, il appears that workman or his
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authorised representative is not interested in prosecuting
his case the reference is returned to the Central Government
for want of prosecution. Central Government be informexd.
File be consigned to record.

Chandigarh RAJESH KUMAR, Presiding Officer
Dated 15-12-2005
¢ feeel, 6 Swad, 2006

L. 3. 473, — sivedfires freme srfufaam, 1947 (1947
F1 14) FT UK 17 & AU F, FFEE TR [ TR
faum & weuas & dug fraresl o ST wHw &
oy, sy fifte s far & sl o i
sifero 7 -, wvETg ¥ gere (wWe Wem 21/2001) w
Wy €, W FRYg AR F 6-1-2006 Y I
T A ‘

[9. TH- 40012/392/2000-311¢ R (€1 ) ]
Ford T 74, TF Afuw

New Delhi, the 6th January, 2006

8.0. 473.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No. 21/
2001) of the Central Government Industrial Tribunal/
Labour Court No.I, Chandigarh now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Department of Telecom
and their workman, which was received by the Central
Government on 6-1-2006,

[No- L- 40012/392/2000-IR (DU)]
KULDIP RAI VERMA, Desk Officer
ANNEXURE '

BEFORE SHRI RAJESH KUMAR, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT
NO. 1, CHANDIGARH

Case No. LD. 21,2001

Shri Akbar Khan,

C/oSh. R K. Sharma,

H. No.372, Sector 20-A,

Chandigarh-160001 ..Applicant

Versus

(1) The Chief General Manager, Telecom,
Punjab Circle, Sector 34,
Chandigarh-160001 ...Respondent

(2) ThePrincipal General Manager,
Telecom Sector-18,

Chandigarh.
APPEARANCES:
For the Workman : ShnO. P, Singh
For the Management Sh. G. C. Babbar

' R RN . v

.4.".‘"w.uw-nw|- | NI N

AWARD
Passedon 11-11-2005

Central Govt. Vide notification No. L-4-0012/392/
2000/IR (D.U)dated 27-12-2000 has referred the following
dispute to this Tribunal for adjudication :

“Whether the action of Chief General Manager,
Telecom, Punjab Circle, Sector 20-A, Chandigarh and
the Principal General Manager, Telecom , Chandigarh,
District in ordering disengagement/termination of
services of Shri Akbar Khan a workman engaged
through contractor Sh. R, K. Mittal we f. 27-2-199% is
Just and legal? If not, to what relief the workman is
entitled and from which date?”

2. The case taken up in Lok Adalat. The authorised
representative of the workman Shri O. P. Singh withdraw
the present reference in Lok Adalat vide his statement
recorded on 18-10-2005 to this effect. In view of the same,
the present reference is returned as withdrawn in Lok
Adalat Central Government be informed.

Chandigarh RAJESH KUMAR, Pregiding Officer
Dated 11-11-2005

=2 foeeft, 9 wad, 2006

T, . 474 — i e srfufaaw, 1947 (1947
W 14) HT U 17 F TTEOT H, FTg THR LR R,
% VEHdF *F weg el ok 3 FHw % e,
HEY A fafes st faam & ¥=ia wer shefen
AT ™, e [ % vEe (e w@e 9/
1998 ) W YT FIT &, W FETT TCHF FH 9-1-2006
YT FIT T |

[H. W&~ 20012/699/97- T SR (T-1) ]
New Delhi, the 9th January, 2006

85.0. 474 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government here by publishes the award (Ref. No. 92/
1998) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad I, now as shown in the Annexure
.in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 9-1-2006.

[No-L-20012/699/97-IR(C-1}
S. 5. GUPTA, Under Sccy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. I, DHANBAD

Inthe matter of a reference Uss. 10¢1) (d) (2A) of I D. Act.
Reference No.92 of 1998

Parties : Employers in relation 1o the management of CV
Areaof BCCL.

- TW PR Tt TR TR ) " B T A
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AND
Their Workman
PRESENT : Shri Sarju Prasad, Presiding Officer.
APPEARANCES :

For the Employers Norne.

For the Workman : None.

State : Jharkhand. _ Industry : Coal.
Dated, the 21st December, 2005

AWARD
By Order No L-20012/699/97-IR(C-I) dated 10-9-98 the
Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following dispute
for adjudication to this Tribunal

“Whether the action of the management of CV
Area of BCCL in dismissing Sri Seikh Manjoor,
Tyndal, B/F No.1497 of Laikdih Deep Colliery is
legal & justified? If not, to what relief is the
workman entitled?”

2. This is a reference case of the year 1998, Inspite of
registered notice two dates have been passed but no step
has been taken from the side of the workman. It seems that
neither the concerned workman nor the sponsoring union
is interested to contest the case.

3. Insuch circumstances, I render ‘No Dispute’ Award

in the present reference case.
SARJUPRASAD, Presiding Officer

7% fawett, 9 W, 2006

FT. A 475.— e faarg sifafrem, 1947
(1947 %1 14) F 9 17 F TN R, H3T TER
V. HLHLE F TE e F dug el o sF FHen
#F o9, sqey A fffe Sfies foae 7 ¥ w@wn
Sreifirr stfveoysm =g, vER-1 % Yz (Hg
AT 13072003 ) Y eIy wE &, W F WER H
6-1-2006 = WIS FA 1 |

[€. TeA- 20012/56/2003 -3¢ &R (&-1) ]

New Delhi, the 9th January, 2006

S.0. 475—.In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
‘Government hereby publishes the award (Ref. No. 130/
2003) of the Central Government Industrial Tribunal/
Labour Court , Dhanbad-II, now as shown in the Annexure
in the Industrial Disputc between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 6-1-2006,

[No- L- 20012/56/2003-IR (C-I)]

S. 8. GUPTA, Under Secy,

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD
PRESENT :
Shri B. BISWAS, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the 1.D. Act,, 1947

REFERENCE NO. 130 OF 2003

PARTIES:
Employers in relation to the management of West
Washery Zone of M/s. BCCL and their workmen,

APPEARANCES;

On behalf of the workmen - None.
On behalf of the Employers : MrD.K Verma,
' Advocate.

State ; Jharkhand. Industry : Washery
Dated, Dhanbad the 9th December, 2005.
AWARD

The Govt. of India, Ministry of Labour, in exercise of
the powers conferred on them under Section 10(1)(d) of
the I.D. Act, 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/56/
2003-LR.(C-I), dated, the 10th November, 2003,

SCHEDULE

“ KYA JHARKHAND KOYALA MAZDOOR
UNION KI BHARAT COKING COAL LIMITED
KI PASCHIM WASHERY ZONE KEY
PRABANDHTANTRA SEY MANG KI SLURRY
EVAM KOYALEY KI LADAI KEY KARYA
MAY LAGE 538 KARMAKARQ (SUCHI
SANGLAGNA HAI) KO UKT
PRABANDHTANTRA SEY NIYAMITA SEVA
KA LAV DIYA JAYA UCHIT EVAM
NAYASANGAT HAI? YADI HA TO UKT
KARMKAR KIS RAHAT KEY PATRA HAI
TATHA KIS TARIKH SEY?”

2. In this case neither the concerned workmen nor,
their representative appeared before this Tribunal.
Management, however, made appearance through
their authorised representative. It reveals from the
record that instant reference is pending since 2003.
It also further shows that registered notices and
show cause notice were issued to the concerned
workman/sponsoring union consecutively. In term
of Rule 10(B) of the I.D. Central Rules, 1957 it is
mandatory on the part of the concerned worknmen/
sponsoring union o file statement of claim, complete
with relevant documents, list of reliance and
witnesses before the Tribunal within fifteen days
from the receipt of the order of reference. The

- concerned workmen/sponsoring union not only
violated the above rules but also did not consider
necessary to respond to the notices issucd by this
Tribunal, Gesture of the workman/sponsoring union
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if is taken into consideration will expose clearly
that they are not interested to proceed with the
hearing of the case. Under the circumstances this
Tribunat also find no ground to adjourn the case
suomotu for causing appearance of the workman/
sponsoring union. Hence, the case is closed and a
‘No dispute’ Award is passed in this reference
presuming non-existence of any industrial dispute
between the parties.

B. BISWAS, Presiding Officer
T8 feeeht, 9 TEL, 2006
&, 3. 476.— 3ifien faam wfufaam, 1947 (1947

T FT14) FY U 17 F AT H, FEE 'R L

% Yavdd & Hag e ST 39 FHER & @i,
sty F faffe sftenfs famme & =g s sitafes
arfaerroygm =rERT, gEe-1 § geEe (Hgd |Wem
46/2002) W vy wE #, S F=W SFR w
6-1-2006 i FTR T A1 |

[€. Ta- 20012/572/2001- 3T HR (F-1)]
New Delhi the, 9th January, 2006

8.0. 476.—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
46/2002) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad-II, now as shown in the Annexure
in the Industrial Dispute between the employcrs in relation

to the management of BCCL and their workman, which
was received by the Central Government on 6-1-2006.

[No- L-20012/572/2001-IR (C-B}

S.S. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT:
Shri B. BISWAS, Presiding Officer

Inthe matter of an Industrial Dispute under Scction 10(1)
(d)of the LD. Act., 1947

REFERENCE NO. 46 OF 2602

PARTIES :
Employers in relation to the management of
Kustore Area of M/s BCCL and their
workman.

APPEARANCES:

On behalf of the workman None.

On behalf of the Employers : Mr. U. N Lal,

Advocate.
State : Jharkhand. Industry : Coal.

G MK OIS ) ) [ T TR I TN NI . BRI

Dated, Dhanbad the 9th December, 2005
AWARD

The Govt. of India, Ministry of Labour, inexercise of
the powers conferred on them under Section 10(1)(d) of
the LD. Act, 1947 has referred the following dispute tothis
Tribunal for adjudication vide their Order No. L-20012/2/
572/200§-1.R.(C-I}, dated the 21/30-5-2002.

SCHEDULE

“Whether the demand of the JMS from the
management of BCCL, Kustore Area that Shri
Md. Aktar Hussain may be regularised in the
post of Welder Helper 1s just and fair If so, to
what relief is the concerned workman entitled
and from what date?”

2. Inthis reference neither the concerned workman
nor his representative appeared before thus Tribunal.
Management side, however, made appearance through their
authorised representative. Il transpire$ from the record that
the instant reference is pending since 2002. It also further
reveals that registered notices and show cause nolice were
issucd to the concerned workman/sponsoring union
consccutively. In terms of Rule 10(B) of the I.D. Central
Rules, 1957 it 1s mandatory on the part of the concerned
workman/sponsoring union to file written statement
complete with rclevant documents, list of reliance and
witnesses before the Tribunal within fifteen days from the
receipt of the order of reference. The concerned workman/
sponsoring union not only violated the above mles but
also did not consider necessary to respond to the notices
issued by this Tribunal, Gesture of the workman/sponsoring
union if is taken into consideration will expose clearly that
they are not interested to proceed with the hearing of the
case. Under the circumstances this Tribunal also finds no
ground to adjourn the case suo motu for causing
appearance of the workman/sponsoring union, Hence, the
case is closed and a “No dispute” Award is passed in this
reference presuming non-existence of any industrial
dispute between the parties.

B. BISWAS, Presiding Officer.
T2 faoeh, 9 TEd, 2006

®T, 3. 477. — At faar arfufaas, 1947 (1947
W1 14) 1 URT 17 % ST H, FET TN B
% FaUdd & Hag el R S9E FHH % 9,
sy A fafi= sitefirer faog 3 F=ig wren fafs
sAferETon M =T, - 1 & 9= (dHad gt 18/
2002) w1 ywIfyg w &, S FHE WA F
6-1-2006 3 TTH AT 41 |

[®. Te- 20012/558/2001-3T¢ 3R (1)1
TH. TE. 7T, o7 afem |
New Dethi, the 9th January, 2006

5.0. 477.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No.

[EEE T TV I TR | " b
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18/2002} of the Central Government Industrial Tribunal/
Labour Court, Dhanbad 11, now as shown in the Annexure
inthe Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 6-1-2006.

[No. L-20012/558/2001-IR (C-)]
5. 8. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD.

PRESENT:
Shri B. BISWAS, Presiding Officer.

In the matter of an Industrial Dispute under Section 10(1)
{(dyofthe LD, Act, 1947

Reference No. 18 of 2002

PARTIES :
Employers in relation to the management of
PB. Area of M/s BCCL and their workman.
APPEARANCES : '
Onbehalfof the workman None.
On behalf of the Employers : Mr. S, N. Sinha,
Advocate.
State ; Tharkhand, Industry ; Coal.
Dated, Dhanbad, the 9th December, 2005.

AWARD

The Govt. of India, Ministry of Labour, in exercise
of the powers conferred on them under Section $0(1){d)of
the I.D. Act, 1947 has referred the following dispute to this
Tribunat for adjudication vide their Order No. L-20012/558/
2001, dated the 28th February, 2002.

SCHEDULE

“Whether the demand of the Union for
regularisation of Smt. Fulmani Devi, PR W/
Loader as General Mazdoor Cat. I from the
management of PB. Project of M/s. BCCL is
justified. If so, to what relief is the concerned
workman entitled and from what date?” '

2. Inthis reference neither the concerned workman
nor his representative appeared before this Tribunal, No
Written Statement was also filed on their behalf.
Management, however, made appearance through their
authorised representative. It transpires from the record
that notices and show cause notice where issued to the
concerned workman/sponsoring union consecutively by
registered post. It further reveals from the record that the
instant reference is pending since10-9-2002 for disposal.
Interms of Rule 10(B) of the I.D. Central Rules, 1957, itis
mandatory on the part of the concerned workman/
sponsoring union to file a statement of claim complete
with relevant documents, list of reliance and witnesses
before the Tribunal within fiftecn days from the receipt of

194 GI/06—23

the order of reference. The concerned workman/sponsoring
union not only violated the above rules but also did not
consider necessary to respond to the notices issued by
this Tribunal. Gesture of the workman/sponsoring union if
istaken into consideration will expose clearly that they are
not interested to proceed with the hearing of the case.
Under the circumstances, this Tribunal also finds no
ground to adjourn the case suo moto for causing
appearance of the workman/sponsoring union. Hence, the
case is closed and a “No dispute’ Award is passed in this
reference presuming non-existence of any industrial
dispute between the parties.

B. BISWAS, Presiding Officer
72 fewed, 9 ST, 2006
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[, Te- 20012/280/97- 31T 31T (&t-1) ]
TE. TE. T, Ha afey
New Delhi the, 9th January, 2006

$.0. 478.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.154/
98) of the Central Government Industrial Tribunal/Labour
Court, Dhanbad II, now as shown in the Annexure in the
Industrial Dispute between the employers in relation 1o
the management of BCCL. and their workman, which was
received by the Central Government on 6-1-2006.

[No. L- 20012/280/97-IR (C-I)]
S. S. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD.

PRESENT :
Shri B. Biswas, Presiding Officer.

Inthe matter of an Industrial Dispute under Section 10(1)
(d) of the I.D. Act, 1947,
Reference No. 154 of 1998,

PARTIES :
Employers in relation to the management of Govindpur
ArcaNo. Il ofM/s BCCL and their wrorkmen.

‘APPEARANCES : .

On behalf of the workman Mr. N.G. Arun, Ld.
: Advocate

On behalf of the Employers : None

State : Jharkhand. Industry : Coal
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Dated, Dhanbad, the 12th December, 2005.
AWARD

The Govt. of India, Ministry of Labour, in exercise
nf the powers conferred on them under Section 10(1){d) of
the 1.D. Act., 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No. L-20012/
280/97-IR (C-I) dated, the 15th May, 1998

SCHER'LE

* Whether the removal fror:- service of Sh. Jagdish
Manjhi, Shri Maghi Manjhi, Shri Dhani Manjhi,
Shri Gora Manjhi, Shri Bivla Manjhi and Shri
Kandana Manjhi and did not allow to resume
their duties by the management of Govindpur
AreaNo. Il of M/s BCCL is genuine and justified?
If not, to what relief are these workmen entitled?

2. The case of the concerned workman according o
written statement submitted by the sponsoring unicn on
their behalf in brief is as follows:

The sponsoring union submitted that the concerned
workmen were previcusly in employment as Miners at
Akashkinaree Colliery under Govindpur Area No. 111

They disclosed that according to the statement of
the management the concerned workman were transferred
to Kooridih Colliery in the same area but during
investigation by them they found that no such order of
transfer was issued in their names. They submitted that
the names of those workmen were struck down by the
management from the roll of the workers and for which
they raised an Industral Dispute before ALC(C) Dhanbad
for conciliation which was registered as conciliation Case
No. 1/377/87-E-4 dt. 11-12-87. However, the said conciliation
proceeding was withdrawn on the assurance that the
management would consider their case. However, as the
management did not consider their case they again raised
Industrial Dispute in the year 1989 but the same also was
withdrawn on the assurance given by the management
that the concerncd workmen will be allowed {o resume their
duty. They alleged that as the management did not take
any step again they raised Industrial Dispute and it was
registered ac Conciliation Case No.[/182/95/E-4 dt. 16-2-96
but as theconciliation proceeding ended in failure instant
reference case was initiated for adjudication.

The sponsoring union accordingly submitted prayer
to pass award dirccting the management to allow the
concerned workmen to resume their duties with all
consequential benefits.

It transpires from the record that inspite of issuance
of repeated notices by registered post as the management
failed to appear and also failed to submit written statement
on their part the instant reference case fixed for exparte
hearing.

..ap.wm’u-uml-ul T o oM [ ST TR ]
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Points to be Decided

“Whether the removal from service of Sh. Jagdish
Manjhi, Shri Maghi Manjhi, Shri Dhani Manjhi, Shri
Gora Manjhi, Shri Birla Manjhi and Shri Kandana
Manjhi and did not allow to resume their duties by
the management of Govindpur Area No. 111 of M/s
BCCL is penuine and justified? If not, to what relief
are these workmen entitled?

4, Finding with reasons—

It transpires from the record that though the instant
case was fixed for exparte hearing inspite of giving repeated
opportunities the sponscring union has failed to adduce
any evidence. Therefore, based on the written statement
let it be considered of their claim stands on cogent footing
or not.

Itis the specific claim of the sponsoring union that
the concerned workmen were Miners at Akashkinare
Colliery under Govindpur Area No. 111, Their contention is
that they heard from the management that those workmen
were transferred to Kooridih Colliery under same area but
on investigation they came to know that no such transfer
order was issued against them. Accordingly, they raised
an Industrial Dispute in the year 1987 but the same was
withdrawn by them as management assured to consider
their claim. It is the specific claim of the sponsoring
union that the names of the concerned workmen were
struck down from the roll of the Company. They submitted
that in the year 1989 they again raised Industrial Dispute
as management failed to take any step but that industrial
dispute was .also withdrawn by them as management
assured o allow the concerned workmento resume their
duties. They alleged that they again raised Industrial
Dispute in the year 1996 as management did not take any
step allowing the concerned workmen to resume their
duties.

Considering the submission of the sponsoring union
it transpires that during the period from 1986 to 1996 they
raised Industrial Dispute on three consecutive occasions.
From the facts disclosed in the written statement it
transpires clearly that the concerned workmen were found
absent from duty as Miners at Akashkinaree Colliery. It is
their contention that from the management they heard
that those workmen were transferred to Kooridih Colliery.
They admitted that the said information was found to be
wrong as no such order of transfer was issued against
them. In this fact is taken into consideration it can safely
be presumed that the concerned workmen altogether
remained absent from duty. It is not the case of the
sponsoring union that the concerned workmen were not
allowed to resume their duties and for which they ledged
complaint to the union that they were disallowed by the
management to resume their duties. It is the specific
allegation of the sponsoring umion that management
struck down the names of the concerned workmen from

i qHee X} '
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the roll of the Company. Question of striking down name
of any worker crops up when that workmen remains
absent for a continuous period. As the management did
not take any step in the instant case burden of proof rests
on the sponsoring union to establish that the names of
the concerned workers were struck off from the roliof the
Company. It is seen that the sponsoring union have got
ample opportunity to adduce evidence of the workmen 10
show that management illegally and arbitrarily did not
allow them to resume their duties. Question of resumption
of duty comes .in if the workmen are found present
physically. As the concerned workmen have not been
dismissed from service there is no reason to apprehend
that their names were struck off from the roll of the
Company. Question which comes in actually whom the
management will allow to resume their duties when they
are not found present physically?

Therelore, burden of proof is on the sponsoring
union to show physical presence of the concerned
workmen who were disaliowed by the management to
resume their duties particuilarly when it is admitted fact
that they were not transferred to Kooridih Colliery.

Facts disclosed in the written statement can not be
considered as substantive piece of evidence until and
uniess the same is substantiated by cogent evidence. It is
seen that sponsoring union inspite of getting ample
opportunity has failed to establish that management
illegally and arbitrarily did not allow the concerned
workmen to resume their duties.

As they have failed to subtantiate their claim the
concerned workmen are not entitled to get any relief,

In the result the following awardis rendered :
AWARD

That removal from service of Sh. Jagdish Manjhi Sri
Maghi Manjhi, Sri Dhani Majhi, Sri Gora Manjhi Sri
Birla Manjhi and Sri Kandana Manjhi did not allow

‘1o resume their duties by the management of
Govindpur Area Il of M/s BCCL is genuing and
justified.

Consequently, the concerned werkmen named
above, are not entitled to get any relief,

B. BISWAS, Presiding Officer

¢ feeeht, 9 A, 2006
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New Delhi the, 9th January, 2006

8.0. 479.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.85/
1998) of the Central Government Industrial Tribunal/
Labour Court Dhanbad II, now as shown in the Annexure
inthe Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 6-1-06.

[No. L-20012/65/97-IR (C-T)
S.S. GUPTA, Under Secy.
ANNEXURE :

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) ATDHANBAD.

PRESENT:
Shri B. Biswas, Presiding Officer.

Inthe matter of an Industrial Dispute under Section 10(1)
(d)ofthe 1.D. Act, 1947,

REFERENCE NO. 85 OF 1998.

PARTIES: Employers in relation to the management of
Bhulan Bararee Colliery of M/s BCCL and their wrorkmen.

APPEARANCES :

On behalf of the workman : Mr. B. N. Singh,
Representative of
the workman.

On behalf of the employers : Mr. D K. Verma, Ld.
Advocate.

State Jharkhand. Industry : Coal.

Dated, Dhanbad the 12th December, 2005,
AWARD

The Govt. of India, Ministry of Labour, in exercise
of the power conferred on them under Section 10(1)(d) of
theI.D. Act, 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/65/
97-Coal-1 dated, the 24th March, 1998,

SCHEDULE

“ Whether the action of management of Bararce
Colliery of M/s BCCL is unjustified in denial to
regularise Shri Ram Lal Manjhi as underground
Munshi is justified? If not, to what relief the
concerned workman is_entitled?”
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2. The case of the concerned workman according to
written statement submitted by the sponsoring union on
hisbehalf in brief is as follows:

The sponsoring union submitted that the concerned
workmen is time rated Trammer of Bararee Colliery but
being authorised by the management he started working
as underground Munshi with effect from 1-8-89. They
submitted that as he discharged his duties continuously
being an underground Munshi he submitted representation
to the management for his regularisation in the post but
his such prayer was turned down illegally and arbitrarily
violating the principle of natural justice. Accordingty he
raised an Industrial Dispute through the sponsoring union
before ALC(C) for conciliation which ultimately resulted
reference to this Tribunal for adjudication. The sponsoring
union accordingly, submitted prayer to pass award
directing the management to rcgularise the concerned
workman as underground Munshi with effect from 1-8-89
with full back wages and other consequential reliefs.

3. Management on the contrary after filing written
statement-cum-rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
written statement submitted on behalf of the concerned
workman.

They submitted that the post of underground
Munshi is governed by Seperate Cadre Scheme. The
person having the qualifications of Matriculation are
eligible for the said post. Whenever any vacancy arises
the management can fill up the said post through DPC by
giving equal opportunity to ali eligible candidates after
taking due approval fromthe Director (P).

They submined that the concerned workman does
not possess minimum qualification of matriculation. He is
by designation a TR Trammer and working in that capacity.

They however, admitied that the concerned workman
was authorised to work as underground Munshi for a
very short period and did not put his attendance of 190
days in that capacity. Accordingly they submitted that
prayerof the concerned workman for his regularisationas
underground Munshi finds no basis and as such he is
not entitled to get any reliefin view of his prayer.

4. POINTS TO BE DECIDED

“Whether the action of management of Bararee
Colliery of M/s. BCCL is unjustified in denial to
regularise Shri Ram Lal Manjhi as underground
Munshi is justified? If not, to what rclief the
concerned workman is entitled 7’

5. FINDING WITH REASONS—

1t transpires from the record that the sponsoring
union with a view to substantiate their claim examined the
concerned workman as WWI management also in support
of their claim examined one witness as MWI.

WWI. 1= the concerned workman during his
evidence disclosed that in the year 1979 he got his
appointment as Stone Cutter at Bhulan Bararee Colliery.

N [ AR R} B, IR R

T I T

Thereafter in the year 1983 he started working as Trammer
asper direction of the management. He further disclosed
that in the year 1989 being directed by the management he
started discharging his duties as Munshi in the
underground and in that capacity he worked continuously
upto 2000. In 2000 management transferred himto D.C.
Plantat Jealgora Colliery as Trammer. Concerned workman
during his evidence relied on some office orders marked as
Exht. W-1 series. In support of his qualification he also
submitted his matriculation certificate which during his
evidence was marked as Exht. W-2, 1t is his contention
that management illegally and arbitrarily not only refuted
his claim but also denicd to regularise him as Munshi.

During his ¢ross-cxamination concerned workman
has failed to show any paper that he was authorised to
work as underground Munshi. He further admitted that
since his appointment as Trammer management paid him
wages against that post.

MWI who was Hindi Typist attached to Personnel
Deptt. of Bararce Collicry during his evidence specifically
disclosed that the concerned workman was never
authorised by the management to work as Munshiinthe
underground. He disclosed that work of Munshi in the
underground is a clerical job and comes under clerical
cadre. He was never selected by the management to work
as clerk though this witness admitted that in case of
emergency work on some occassions he was deployed to
work as Munshi in the underground as wcll as on the
surface absolutely on temporary measure. He disclosed
that as the concerned workman is a Matriculate it 1pso
facto did not create any right to place claim for his
regularisation as clerk becausc of the fact that sclectionof
clerkis madeas per provision laid downin NCWA. This
witness further disclosed that Time rated Trammer comes
under seperate Cadre and their promotion are considered
as per the norms laid down for the said cadre.

Therefore, considering the evidence of WWI and
MWI and also considering the facts disclosed.in the
pleadings of both sides therc is no dispute to hold that
concerned workman by designation was a TR Trammer
and posted at Bararce Collicry initially.

Itis the contention of the concerned workman that
inthe 1989 he started working as underground Munshi as
per direction of the management. He disclosed that from
1990 10 2000 he was deployed as Munshi by the
management continuously and thereafter he was
transferred to DG Plant Jealgora Colliery as Trammer,
Accordingto his submission continuously he worked as
Muushi and inspite of his rendering continuous service
and also having requisite qualification to work in  the
clerical cadre management ignored to regularise himin the
clerical grade as Munshi. In supportof his claim herelied
on the documents which in course of his evidence werc
marked as Exht. W-I series, W-2 & W-3. The documents
marked as Exht, W-I series shows clearly that time to time
management used to deploy the concerned workman either
as underground Munshi or as sand Munshi. [t further
transpires from the document marked as Exht. W-5 that
while working as Munshi management vide office order
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dt. 27-8-98 issued charge-sheet to him for dereliction of his
duty as Munshi which amounted to misconduct. Again
from the office orders marked as Exht. W-1/1 and W-1/3
dt. 8-7-96 and 1-9-98 respectively it transpires that pending
final decision of the chargesheet he was asked to resume
his duties as Munshi. Therefore if these office orders
marked as Exht. W-1series are taken into consideration, it
will exposc that prior to 1993 he was engaged by the
management to work as Munshi and in that capacity
continuously he worked upto 1999,

MWI during his evidence disclosed that the
concerned workman was a time rated trammer and he was
ncver authorised by any official of Bararee Colliery to
work as Munshi in the underground. He disclosed that
the post of Munshi comes under clerical cadre and the
concerned workman was never sclected by the
management to work as clerk as per provision of NCWA:
However he submitted that in case of emergency work on
some occasions he was deployed to work as Munshi
either inthe underground or on the surface absolutely on
lemporary measure.

Therefore, the very evidence of MWI speaks clearly
that the concerned workman rendercd his service as
Munshi on some occasions cither in the¢ underground or
on the surface absolutely on temporary measure. It is
the specific contention of the management that for a
time rated worker there is no scope to get him entry in
the service of cletk as it is cadre post. As per NCWA
there’is selection process for selectionofa clerk under
Cadre Schemc. If this submission of the management is
taken into consideration in that case the question which
has been cropped up how they utilised the service of the
concerned workman as Munshi cither in the underground
for on the surface particularly when he wasa time rated
trammer. No satisfactory explanation in that regard could
be given by the management. On the contrary it shows
clearly that violating the provision of NCWA
management deployed the service of the concerned
workman as Munshi though he was by designation a
trammer and for his rendering higher responsibility
management did not pay him difference of wages. On the
contrary atleast on two occasions they issucd
chargesheet to him for committing misconduct whilc he
was engaged as Munshi on the surface. It is curious to
note that when the management claimed that time rated
trammer holds no entry to get his regularisation as clerk
in the clerical cadre without comuing through selection
process did not hesitate to issue chargeshect to him with
the allegation of committing misconduct while he was
engaged as Munshi. :

Not only in the written statement-cum-rejoinder
submitted by the management but also MWI during his
evidence disclosed that for a very short period the
concerned workman was engaged to work as Munshi.

This fact which the management asserted finds no
basis if the documents marked as Exht. W-I series are looked
into. It is not the casc of the management that all these
documents which the concerned workman relied on are
manufactured to substantiate his claim. Therefore, if these
office orders are looked into it will expose very clearly that
prior to 1993 he was engaged by the management to work
as Munshi and in that capacity he worked till 1999,
Accordingly, based on these documents there is no scope
to say that absolutely for a temporary period he was
engaged as Munshi in the underground as well as on the
surface. Matriculation Certificate marked as Exht. W-2
shows clearly that the concerned workman is a Matriculate.
Therefore, based on the claim of the management there is
no scope 1o say that the concerned workman does not
have requisite qualifications to get his regularisation in the
clerical cadre.

Considering the materials on record it has becn
exposed very clearly that management utilised the'service
of the concerned workman as Munshi in clerical Cadre for
years together but when question of his regularisation
cropped up they flatly denied his claim taking the plea that
(1) he..does not possess requisite qualification {ii)
TR Trammer has got no entry in clerical post (iii) that
excepting for a limited period he was never deploved to
work as Munshi.

My discussion above will expose clearly that the
plea taken by the management are not only without merit
but also they have done so with malafide intention not to
regularise the concerned workman in clerical grade inspite
of explosing his scrvice Contincously for years together
as Munshi which comes under clerical cader.

It is not expected that a helpless workman is to be
exploited by the management for their own interest. When
it was absolutely within their knowledge that there was no
provision to allow a T.R. worker to work in clerical grade it
was not at all a wise decision to deploy the service ofa TR.
worker in clerical grade and for which there is no reason to
say that the workman concecrned should be penalised
particularly when it has becn established that for years
together he discharged his dutics as Munshi either in the
underground or on the surface.

Accordingly, after careful consideration of all the
facts and circumstances I hold that management illegally
and arbitrarily violating the principle of natural justice
refused to regularisc the concerned workman in the clerical
grade as Munshi, ,

In the result the following award is rendered.
“That the action of management of Bararee Colliery
of M/s BCCL is unjustified in denial to regularisc
Shri Ram Lal Manjhi as underground Munshi.
Management is directed to regularisc Shri Ram Lal
Manjhi as Munshi in clerical Gr. [l with effect from
the date of passing this Award.

This Award management should implement within
three months from the date of its publication in
Garettee of India.”

B. BISWAS, Presiding Officer.

N
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S.0. 480.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government here by publishes the award (Ref. No.
57/2004) of the Central Government Industrial Tribunal/
Labour Court Dhanbad 11 now as shown in the Annexure
inthe Industrial Dispute between the employers in relation
to the management of CCL and their workman, which
was received by the Central Government on 6-1-06.

[No. L- 20012/292/2003-1R (C-1)]
S.S. GUPTA, Under Secy.
ANNEXURE
BEFORE THE. CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD
PRESENT:
Shri B. BISWAS, Presiding Officer,
In the matier of an Industrial Disputc under Section
10(1)(d) of the 1.D. Act., 1947.

REFERENCE NO. 57 OF 2004

PARTIES: Emploversin relation to the
management of Barka Sayal
Kshetra of M/s, CCL and their
workman.

APPEARANCES:

On behalf of the Workman None

On behalf of the employvers Mr. D.K. Verma,

Advocate .

State : Jharkhand Industry : Coal.
Dated, Dhanbad, the 12th December, 2005,
AWARD

The Govt. of India, Ministry of Labour, in exercise
of the powers confcrred on them under Section 10(1)(d) of
the LD. Act., 1947 has referred the following dispute (o this
Tribunal for adjudication vide their Order No. L-20012/292/
2003-1.R. (C-1), dated, the 26th April, 2004,

SCHEDULE

“Kya coalficld Mazdoor Union ki C.C L Barka Sayal
ksheira key pravandhtantra sey mang ki karmkar Shri
Gopal Nayak ko varsh 1998 sey Chaprasi key pad par
nivamit kiya jaya uchit evam naya sangat hai? Yadi
han to karmkar kis rahat key patra hai tatha kis tarikh
sey?”
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2. Inthis case neither the concerned workman nor
his representative appeared before this Tribunal.
Management, however, made appearance through their
authorised representative. It transpires from the record that
registered notices and show cause notice were issued Lo
the workman/sponsoring union. As per rule 10(B) of the
I.D. Central Rules, 1957 it is mandatory on the part of the
concerned workman/sponsoring union to file Writien
Statement, complete with relevant documents, list of reliance
and witnesses before the Tribunal within fifteen days from
the receipt of the order of reference. The concerned
workman/sponsoring union not only violated the above
rules but also did not consider necessary to respond to the
notices issued by this Tribunal. Gesture of the workman/
sponsoring union if is taken into consideration will expose
clearly that they arc not interested to proceed with the
hearing of the case. Under the circumstances, this Tribunal
also finds no ground to adjourn the case suo moto for
causing appearance of the workman/sponsoring union.
Hence, the case is closed and a ‘No Dispute’ Award 1s
passed in this reference presuming non-existencc of any
industrial dispute between the partics.

B. BISWAS |, Presiding Officer.
=2 faoett, 9 S, 2006
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S.0. 481.—In pursuance of Secction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government here by publishes the award (Ref. No. 149/
99) of the Central Government Industrial Tribunal/Labour
Court Dhanbad 11 now as shown in the Annexure in the
Industrial Disputc between the employers in relation to
the management of CCL and their workman, which was
received by the Central Government on 6-1-06.

[No. L- 200 12/122/98-IR(C-1)]
§.S. GUPTA, Under Sccy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT
Shri B. BISWAS, Prcsiding Officer.

Inthe matter of an Industrial Dispute under Scction
10(1)(d)ofthe 1D, Act., 1947

REFERENCE NQ. 149 OF 1999

LI N | (FR ) LR 2
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PARTIES: Employers in relation to the
management of Kargali Colliery

of M/s. CCL and their workman.

APPEARANCES
On behalfofthe Workman Mr. B.B. Pandey,
Advocate
On behalf of the employers Mr. DK Verma,
Advocate

State : Jharkhand . Industry : Coal.
. Dated, Dhanbad,the 12th December, 2005.

AWARD

The Govt. of India, Ministry of Labour, inexercise
ofthe powers conferred on them under Section 13(1)(d) of
the1.D. Act., 1947 has referred the following dispute to this

. Tribunal for adjudication vide their Order No. L-20012/122/
98-LR. (C-I), dated, the 19th February, 1999.
SCHEDULE

“Whether the action of the Management of Kargali

Colliery (Open Cast), CCL, P.O. Bermo, Dist. Bokaro

in not regularising $/Sri Manas Sengupta, Deo Raj

Kewat, Shamsul Haque and Dilip Kr., Trainegs

Category I as Clerk Gr. Il in terms of I.1. No. 29 dt.

27-9-91of IBCCI is justified? If not, what relief the

‘concerned workmen are entitled to?”

2. In this case both the parties appeared and filed

their respective Written Statement, documents etc. The.

case then proceeded along its course. Subsequently at the
stage of evidence, the authorised representative of the
concerned workmen submitted his prayer to pass a ‘No
Dispute’ Award in this case as the concerned workmen
involved are not interested to proceed with the hearing of
this case. No objection raised on behalf of the management.
When the concerned workmen are not interested it is
redundant to carry on hearing of this case further. Hence,
the case is closed and a ‘No Dispute’ Award is passed in
this reference presuming non-existing of any industrial
dispute between the parties.

B.BISWAS, Presiding Officer.

7% feeet, o S, 2006

Y. 3. 482.— e g arfufam, 1947 (1947
1 14) FY ¥R 17 F FITA R, FHI9 TER LA
* JAYET ¥ Hag Fraen ok ST wHE F 9y,
sqEY ¥ i st foaag ¥ F=ia g sfis
siferrtoy g e, vEE 1% T (R W 84/
2004 ) ! FHITYE BT 2, T FH1G TR F! 6-1-06 i

T AT O | '
[H. T8~ 20012/46/2004-31F R (F-1)]

New Delhi, the 9th January, 2006

S.0. 482—1In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 84/
2004) of the Central Government Industrial Tribunal/
Labour Court Dhanbad II now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 6-1-06.

[No. L~ 20012/46/2004-IR (C-T)]

S.S. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAI. GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD

PRESENT
Shri B. Biswas, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the LD. Act., 1947.

REFERENCE NO. 84 OF 2004

Employers in relation to the
management of Justore Area of
w/s. BCCL and their workman.

PARTIES:;

APPEARANCES
On behalfof the Workman None

Mr. U. N. Hal
Advocate .

On behalf of the employers

State : Jharkhand Industry : Coal.
Dated Dhanbad, the 12th December, 2005

AWARD

The Govt. of India, Ministry of Labour, in exercise
of the powers conferred on them under Section 10(1)(d) of
the I.D. Act., 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/46/
2004-LR. (C-I), dated, the 28th June, 2004,

SCHEDULE

“Whether the action of the Management of Hurriladih
Cotliery, Kustore Area of M/s. BCCL, PO. Kustore,
Dist. Dhanbad in dismissing Shri Khagan Roy, Miner
Loader from the services of the Company vide order
dt. 10-11-2003 is just, fair and legal, If not, to what
relief is the said workman entitled 7*

2. Inthis reference neither the concerned workman
nor his representative appeared before this Tribunal. No
Written Statement was also filed on their behalf.
Management, however made appearnace through their
authorised repregentative. It transpires from the record that
notices and show cause were issued to the concerned
workman/sponsaging union consecutively by registered
post. It further reveals from the record that the instant
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reference is pending since 18-10-2004 for disposal. In terms
of Rule 10(B) of the I D. Central Rules, 1957 it is mandatory
on the part of the concerned workman/sponsoring union
to file a statcment of claim complete with relevant
documents, list of reliance and witnesses beforc the
Tribunal within fifteen days from the receipt of the order
of reference. The concerned workman/union not only
violated the above rules but also did not consider necessary
to respond to the notices issued by this Tribunal. Gesture
of the workman/sponsoring union if is taken into
consideration will expose clearly that they arc not
interested to proceed with the hearing on the case. Under
the circumstances, this Tribunal also finds no ground to
adjourn the case suo moto for causing appearance of the
workman/sponsoring union. Hence, the case is closed and
a ‘No Dispute’ Award is passed in this reference presuming
non-existence of any industrial dispute between the
parties.

B. BISWAS, Presiding Officer

72 faeedt, 9 SE, 2006

Y. 3. 483.—sirehfires faang erfufem, 1947 (1947
FT14 ) Fl YRT 17 3 SN F, FHET TER AR A A
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[H. Ta- 20012/210/2001- 3% FR (F-1) ]
TH. T, 7@, HR gfEa
New Delht, the 9th January, 2006

5.0. 483.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No. 184/
2001) of the Central Government Industrial Tribunal/
Labour Court Dhanbad Il now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 6-1-06.

[No. L- 20012/210/2001-IR(C-)]
S.S. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD.

PRESENT :
Shri B. Biswas, Presiding Officer.

In the matter of an Industrial Dispute under Section
10(1)(d) of the LD. Act., 1947.

REFERENCE NO. 184 OF 2001

PARTIES: Employersin relation to the management

of Govindpur Area No. III of
M/s. BCCL and their workman,

L L, IO RL T " [T [ T R

LR L

APPEARANCES
On behalf of the Workman Mr, 8, N.Goswami,
Ld. Advocatc .

Mr. D.K. Verma
Ld. Advocate.

Industry : Coal.

On behalf of the employcers

State : Jharkhand
Dated, Dhanbad, the 12th Deccmber, 20035
AWARD

The Govi. of India. Ministry of Labour, in cxereise
of the powers conferred on them under Scction 10¢1)(d) of
the L.D. Act., 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/2.10/
LR. (C-1}, dated, the 11th July, 1999.

SCHEDULE

“Whether the demand of Mazdoor Sanghathan
Samittee from the management of Govindpur Area
I of M/s BCCL for regularisation of Sri Bibhuti Singh,
Peon as Munshi Grade [1 is legal and justified? If so,
what relief the workman concerned his entitled to?”

2. The case of the concerned workman according
1o written statement submitted by the sponsoring Union
of his behalf in brief is as follows:

The sponsoring union submitted that the
concerned workman Bibhuti Singh initially got his
appointment as Peon at Kooridih Colliery under Govindpur
Area No. 111. They submitted that by office order No. ARI1l/
Koor/1134/90 dt. 19/21-5-90 Dy. C. M.E./ Agent, Koonidih
colliery authorised the concerned workman to perform the
job of Munshi at Kooridih Colticry Block IV OCP under
Govindpur Arca 1ll. Since that period he started
discharging his dutics as Munshi continucusly and issued
letter of confirmation to that effect by letter No. 2063 dt.
25992,

They disclosed that the concerned workman started
rendering his job as Munshi in clerical cadre against
permanent vacancy in the yecar 1990 and thereafier
continuously rendering his job in that capaeity and for
discharging his duties in that capacity management though
paid him difference of wages of clerical Grade 11 and of the
peon in category 1 did not consider to regutarise him in
elerical Grade. Accordingly, he submitted several
representalions to the management with prayer for his
regularisation in clerical grade I1 but to no effect and for
which he was cotnpelled to raise Industrial Dispute before
ALC(C) for conciliation which ultimately resulted reference
to this Tribunal for adjudication.

Concerned workman accordingly submitted his
prayer to pass award directing the management lo
regularise him as Munshi in clerical Grade I since the date
of his engagement as such.

3. Management on the contrary after [iling writien
statement cum rejoinder have denicd all the elaims and
allegations which the sponsoring union asserted in ihe
written staiement submitted on behalf of the concerned
workman,

B UL LU B D ] o I AT AT [N
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: They submitted that the post of Munshi Grade. IT is
aclerical postand the promotion of any workman in clerical
Grade is being made according to cadre scheme of clerk
formulated by JBCCL They disclosed that lowest Grade in
a clerical cadre is clerk Grade IIT and a clerk of clerical
Grade 111 is only entitled to be promoted in the post of
clerk Grade IT on recommendation of D.P.C.

They disclosed that the concerned workman was
appoinied as peon and is working as a peon. They never
authorised him to work as Munshi in Grade II because of
the fact that there is no provision for regularisation of a
peon to that post. Apart from this fact they submitted that
the concerned workman also does not possess requisite
qualifications for getting his posting in clerical Grade Ii.
Accordingly, management submitted that the claim of the
concerned workman as finds no basis is liable to be

rejected, .

4. POINTS TO BE DECIDED

“Whether the demand. of Mazdoor Sangathan
Samittee from the management of Govindpur Area

I of M/s. BCCL for regularisation of Sri Bibhuti

Singh, Peon as Mushi Grade I is legal and justified?

t07” .
5. FINDINGS WITH REASONS

It transpires from the record that inspite’of giving

~ ample opportunity the sponsoring union hasfailed to take -

" any step for adducing evidence with 4 view to substantiate

the claim of the concerned workman. Accordingly the .
management also declined to adduce any evidence on their -

In view of this situation there is no way out but o

~ answer the reference based on the facts drsclosed in the

pleadings of both sides suo moto. -

Considering the pleadings of both s:des there isno -
dispute to hold that the concerned workman was employed -

. by the management as peon at Kooridih Colliery under

Gevindpur Area No. I1I. It is the contention of the -
sponsoring union that by office order No."AR-HIKoor/ .
1134/90 dt. 19/21-5-90 the Dy.C.M E./Agent of Kooridifi - .=~
Coiliery authorised him to work as Munshiinclerical Grade
II and since then he is working in that capacﬂy and put his-
attendance for more than 240 days in each year. The
sponsoring union further submitted that by letter No. 2065 -
dt. 25-9-92 Dy.C. M.E., Block-IV confirmed his service as .

Munshi in clearical Grade I1. It has been further subimitied

that for discharging higher responsibility management paid

differences of wages of clerk Grade Il and of Peon in
Category I to the concerned workman. They alleged that

management though paid difference of wages to him refused -

to regularise him in the post of Munshi in clerical Grade II

and for which he submitted several representations but to

no effect and for which he raised an Industrial dlsputc with
aview lo get hisrelief.

Management on the contrary categoncally denymg )

the claim of the concerned workman submitted -that the

194 GH06—24

If so, what relief the workmen conoemed is entitled

post of Munshi in elerical Grade 11 is only filled up by °

promotion from clerical Grade III if the name of any
workman is recommended by D.P.C. as per provision laid
downinN.C.WA. They submitted that initial appointment
in the post of clerk in clerical Grade III is only made by
selection/interview from the departmental candidates. Thc\
submitted that there is no scope for getting direct
appointment from category I post to elerical Grade without
facing selection/interview subject to fulfillment of requisite
qualification. It has been submitted by them that the
concerned workman is lacking of minimum cducational
qualification which is required for his selection even initially
in¢lerical Grade IT1. The provisionas laid downinN.C. W A
relating to selection of clerk Grade I speaks clearly that
the workman should be matriculated and he must work a:

- permarient staff minimum fof a period of three years and
- his mode of appointment is by way of selection/intervicw.

Promotion in clerk Grade Il only is given from clerk Grade
11l and the made of such promotion is only through D.P.C.

 Itisthe claim of the sponsoring union that Dy, CM.E /

Agent, Kooridih Colliery by office order No. AR III/Koor/ .
- 1134/90/dt. 19/21-5-90 engaged by the concerned workman
"', - towork as Munshiin clerical Grade 11. It is curious to notc

that inspite of claiming so the sponsoring union has failed

- to produce any such office order. As per N.C.W.A there is

no scope at all to engage d workman of category | directly
to the post of Munshi in clerk Grade 11, Therefore, burden
of proof absolutely rests on the sponsoring union to

. _establish that Dy.C.M.E./Agent Kooridih Colliery is
- competent authorily to engage any workman of category |
- to work in the post.of Murishi clerical Grade Il. Moreover.
- they.can not avoid theirTesponsibility to establish that the.
concerned workman is sufficiently qualificd towork as  * ~ -
© Munshi in clerk Grade I1. I: has been specifically cliimed - -
- by the sponsoring union that management for discharging.* -
-higher responsibility paid ihe concerned workman the ., *
° difference of wages of clerk Grade I and of the wagesof - -~
- ‘category I, It is seen that msplte of gcltmg sufficient”. . * 7 ¢
opportunity the ‘sponsoring union has failed to produce- . °
- an iota of evidence based on which there is scope todraw - .-
. conclusion that Dy. C. M.E./Agent, Kooridih Colliery was
: competent aulhonty to engage any workman of Cat }

‘an iota of evidence based on which there is scope to draw
conclusion that Dy.C.M.E./Agent, K ooridih Collicry was
competent authority to engage any workman of Cat. 1 to
the post of Munshi in clerical Grade 1l. They have also
failed to produce any such order as claimed to show about
his engagement as Munshi in clerical Grade 1l. The
sponsoring union also has failed to produce matriculation
certificate of the concerned workman to show that he
possesses requisite qualification. They have also failed
to produce a single wage shect to show that management

. paid differences of wages to him. Practically excepting

placing claim the sporsoring union has failed to produce
a single scrap of paper to show that he worked in post of

" Munshi in clerical Grade 11 by order of the management for

years together and put his attendance for more than 240
days in ¢ach year.

: "M is seen that msp:te of getting sufficient %
opportumty the sponsoring union has failed to produce = -

1y
i
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It is to borne in mind that facts disclosed in the pleading
can not be considered as substantive piece of evidence until
and unless the same is substantiated by cogent evidence. I
find no hesitation to say that inspite of getting sufficient
opportunity the sponsoring union has lamentably failed to
substantiate the claim of the concerned workman.
Accordingly, based on the facts disclosed in the written
statement 1 find no scope at all to uphold the claim of the
sponsoring union for regularisation of the concerned
workman in the post of Munshi in clerical Grade I1.

In result the following ayvard is rendered:

“That the demand of Mazdoor Sangathan Samittec from
the management of Govindpur Area IIf of M/s. BCCL
for regularisation of Sri Bibhutt Singh, Peon as Munshi
Grade IT is not legal and justified.

Consequently the concernced workman named above is
not cntitled 10 get any relief”

B. BIEWAS, Presiding Officer

w3 fawed, 9 W, 2006
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[H. UeI- 20012/333/96~ 3 3R (Fi-1)]
_ TH.TH, T, e giem
New Delhi, the 9th January, 2006

S.0. 484.—!In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Centrai
Government here by publishes the award (Ref. No.
141/997) of the Central Government Industrial Tribunal/
Labour Court Dhanbad I1 now as shown in the Annexurc in
the Industrial Disputc between the cmployers in relation to
the management of Department of BCCL and their workman,
which was received by the Central Government on 6-1-2006.

[No. L- 20012/333/96-IR(C-1)]
§.8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT :
Shri B, Biswas, Presiding Officer.

In the maiter of an Industrial Dispute under Secetion
10(1)d)of the 1.D. Act., 1947.

REFERENCE NO. 141 OF 1997

Employers in relation to the mana-
. gement of Sudamdih Shaft mine
. M/s. BCCL and their workmen.

APPEARANCES

PARTIES:

Mr. K. Singh, Ld.
Advocate.

<-uﬂﬂ'w‘|-mmul ] s e PoOOmE O b ik

[Part 11-—S8Ec. 3(it)]
On behalf of the employers : Mr. S;N.Sinha,I.d
~Advocate
State . Jharkhand Industry : Coal.

Dated, Dhanbad, the 13th December, 2005
AWARD

The Govt. of India, Ministry of Labour, in exercise’
of the powers conferred on them under Section 10(1)}d)
ofthe L.D. Act., 1947 has referred the foliowing dispute
to this Tribunal for adjudication vide their Order No.
L-20012/333/96-LR. (C-1), dated, November, 1997.

SCHEDULE

“Whether the demand of the Union for the
protection of wages from the retrospective effect
and regularisation in T.R. jobs of $/Shri Ramashish
Paswan and 37 others (as per list enclosed) is
legal and justified? If so, (o what relief are these
workmen entitled 7

2. ‘The case of the concerned workmen according
lo written statement submitted by the sponsoring union

. 'on their behalf in brief is as follows :

The sponsoring union submitted that the
concerned workmen were picce rated Miners/Loaders
of wage group V-A of Sudamdih Shaft Mines. They
submitted management without giving any notice under
Section 9-A of the [.D. Act to the concerned workmen
changed their service condition and converted them to
Time Rated workers frorn Piece Rated workers without
giving any protection of their wages which they used
to draw under group V-A resulling of which they have
sustained financial lpss. Accordingly they submitted
prayer before the management for protection of their
wages as T. R. workers but as the management refused
to give any such pay proiection they raised Industrial
Dispute for conciliation which ultimately resulted
reference to this Tribunal for adjudication.

3. Management on the contrary afier filing written
statement cum rejoinder have denigd all the claims and
allegations which the sponsoring union asserted in the
writien statement submitted on behalf of the concerned
workmen,

They submitied that the concerned workmen as
were piece rated workers they used to be paid wages
on the basis of quantity of work performed by them as
per the rates of their respective groups. They submitted
that the concerned workmen on different occasions
approached the management to provide them
employment as time rated workers. According they
considered the request of the concerned workmen made
lime to time and provided them time rated jobs on
temporary basis according io skill possessed by them
and they were paid the full back wages of the piece
rated group on which they were working. They
submitted that before conversions of the concerned
workmen to T.R. jobs they were asked ta give voluntary
options to work in lime raled category with the initial

e w1|||| IR (112 UTRE RO TR ) 0 A eI E
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basic start of the category in which they were to be
regularised,

Accordingly, the concerned workmen submitted their
options for their regularisation on time rated jobs in the
respective categories with the initial basic fixed for such
time rated workers, Thereafter, on the basis of their optigns
they were regularised in time rated categories with-the
wages as per time rated scale as agreed upon by the
workmen concerned according to the option form, They
disclosed that the piece rated workers who did not submit
. theiroptions were not regularised and they were sent back
to their original jobs and their status as piece rated
continued.

. They submitted that the concermed workmen can-
not raise any demand subsequently claiming protection
of their wages particularly when they were converted as
T. R. workers and placed in #ppropriate category in view
of options giving by them. In view of the facts and
circumstances masiagement submitted that the concerned
workmen are not entitied to get any relief in view of their
prayer and for which their claim is liable to be rejected.

4. POINTS TO BE DECIDED

“Whether the demand of the Union for the protection
of wages from the retrospective effect and
regularisation in T R_ jobs of 8/Shri Ramashish Paswan

and 37 others {(as per list enclosed) is legal and .

justified? If so, to what relief are these workmen
entitled 7"

5. FINDING WITH REASONS

It transpires from the record that sponsoring union
with a view to substantiate the claim of the concerned

workmen examined one of the concerned workmen as’

W.W.I. Management on the contrary in support of their
claim examined one witnessas MW, 1.

W.W.1. during his evidence disclosed that though
initially he got his appointmentunder the management as
Miner/Loader in the year 1985, he was engaged as Sub-
way crew as piece rated worker but in the year 1995
management regularised him in the said post as time rated
worker swo motu and without taking any option from them.
He submitted that as piece rated worker they were in Group
V wages. He further submitted that as management was
facing shortage of staff they converted their designations
as time rated workers and transferred some of the concerned
workmen to the post of sub-way crew and the rests to the
posts of Trammers and material supplicrs.

This witness further disclosed that without giving
any pay protection management converted them to TR
from PR. Actually in T. R. they were placed in the initial
siage of basic pay like new entrants. Moreover before
changing the status of their job as T.R. worker management
did not gave any notice under Section 9-A of the L.D. Act.
It has been further alleged by him that out of 38 workers
management gave pay protection to 19 workers and their
list during his evidence was marked as Exht. W-1.
Accordingly they submitted representation to the

management for giving their pay protection like those 19
workmen but their claim was not considered.

“During cross examination this witness admitted that
they submitted options to the management for their placing
as TR. worker from piece rated workers.

M.W. 1 during his evidence disclosed that out of 38
workmen 19 workmen submitted in writing their consent
for change of their status as piece rated workers 1o time
rated workers and accordingly in view of option given by
them they were placed in category Il and in different other
categories with initial basic wages w.c.f. 1-8-95. Outof the
option forms filled up by 19 workmen 3 workmen viz Khubial
Singh, Akbar Ansari and Sadadat Hussain have been
superannuated from service and 2 workmen viz Srikant Roy

~ and Mundrika Singh were transferred to C. V. Arca. This

witness admitted that management issued pay protection
order in favour of rest 19 workmen who did not submit any
written consent in view of Circular issued dt. 12/13-3-99
(Exhi. M-2), It is the contention of the management that as
the rest 19 workmen opted to work as T.R. worker in wriling
with undertaking not to claim pay protection they arc not
entitled to get such relief.

M.W. 1 during his cross examination admitted that
by the Circular marked as Exht. W-2, 38 workmen werc
converted in T.R. workers from PR. workers with initial
basic pay of their category in which to be regularised. It is

-seen that out of these 38 workers, 19 workers who did not

opt for T.R. category from PR. category were given the
benefit of pay protection in view of office order issued by
the management dt. 12/13-3-99 though their wages werc
fixed with initial basic pay when they were converted to
T.R. category along with rest 19 workers vide office order
dt. 28-2-95/1-3-95 (Exht. W-2). It is scen that 19 workers
were converted 1o TR category in view of option given by
them under their own signature/LTT and admitted to accept
their fixation of pay with initial basic wages we.f. 1-3-96.
Referring the option forms (Exht. M-1) series duly excof®
by these 19 workmen management submitted that question
of issuing notice under Section 9-A did notarise as change
of service condition was done absolutely in view of option
executed by them. Management categorically denied the -
fact that taking the opportunity of the dueress they
obtained those option forms from these 19 workmen. The
option forms (Exht M-1 series) shows clearly that in
presence of the witness each of the 19 workers either signed -
or put their LTTs expressing their willingness to be placed
in T.R. category accepting initial basic wages ift that
category. Accordingly, burden of proof rests on these
workmen to establish that under dueress they compelled
1o execute the option forms. In course of hearing the

‘sponsoring union has failed to substantiate such allegation

and for which there is nowscope at all to uphold their
contention. Considering the facts and circumstances there

_.is sufficient scope to say that these 19 workmen were fully

aware about change of their service conditions from PR.
category to T.R. category. Therefore, the'allegation w hich
they have brought against the management that without
givieg notice under Section 9-A of the I.D. Act they have
changed their service conditions finds no basis at all.
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Considering the evidence of both sides it has been '

exposed that out of 38 workmen management changed the
category of 19 workmen on the basis of option given by
them but it is evident that in respect of the rest 19 workmen
their category to T.R. worker was converted without getting
any option from thcm. It has been admitted by the
management matbyoﬁ'meorderdt 12/13-3-99 (Exht. M-2)
" pay protection was given to those 19 werkers. It-is seen
that as the other 19 workers submitted their options they
have been deprived of getting such benefit though at the
initial stage names of all the 38 workers were included in
the office order (Exht. W-2) as T.R. category with initial
basic pay of that category to which they have been

regularised. Management changed the situation by office

order di. 12/13-3-99 (Exhi. M-2) and by this office order
they have created a clear division in between those 38
wotkers. It is very clearly evident that 19 workers who did
not give option while were provided with the benefit of
pay protection the rest 19 workers had been deprived of
only for the reason that they have expressed their
willingness to change their category. There is sufficient

- reason to believe that for adopting their discriminative
policy a section of workers have been deprived of equal
wages with that of other workers inspite of rendering equal
service in same category. Absolute burden is on the
management to establish that the discriminitive policy
which they adopted was not against the principle of equaity
and justice. In course of hearing the representative of the
management have failed to justify the decision adopted by
them. The equity and justice speaks that every person is
entitied to get equal pay for equal job.

» Instead of following this principle management

adopted a clear discriminitive policy to creat a division
amongst the workers. It is not at all expected that a portion
of the workers should be deprived of getting pay protection
for the réasons that they have cxecuted options to change
their category. Such discreminitive policy adopied by the
management 1 should say is not only illegal but also
arbitrary and violative to the principle of natural justice.

_ Accordingly, in view of my discussion above I hold

that the 19 workers +. ho have executed their options for
change their categosy : &. PR. category to TR. category
shall get pay protectior. cased on the same footmg of 19

others workers who have got their pay protection in view

of officeorder dt. 12/12-3-93.
In the resalt .. Sutlowing award is rendered :

“That the demz ¢ of tite Union for the protection of
wages from the retiej-itive effect and regularisation
in TR, jobs of /5ri Rasnashish Paswan and 37 others
(as per Jisi enclosvd is legal and justified.

However, as management admitted that they have
already issued order of pay prolection to. $/Shri
Dashrath Das and 18 others workers (list enclosed
as Exht. W-3) management is directed to issue pay
protection order in favour of Chhotan Das and 18
other workers who have executed their options to

T.R. category on the same footing with 19 workers

. PARTIES::

‘who have already got their pay protection, within
three months from the date of publication of award
inthe Gazette of India.”

B. BISWAS, Presiding Officer

¢ feeett, 9 wrErt, 2006
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THE.TH. T, e Hiea
New Delhi, the 9th January, 2006

$.0. 485.—In pursvance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No.
110/99) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad 11 now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which

was received by the Central Government on 6-1-06.
[No. L- 20012/174/98-IR(C-1)]
8.8. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT:
ShriB. Biswas, Presiding Offficer

In the matter of an Industrial Dispute under Section
' 10(1)d)of the LD. Act, 1947.

REFERENCE NO. 110 OF 1999

Empioyers in relation to the mana-
gementof C. V. Area of M/s BCCL
and their workmen:
APPEARANCES:
On the behalf of Workman : Mr S. N. Sinha,
~ Ld. Advocate
On the behalf of employers :  Mr. B. M. Prasad,
' Ld Advocate.
State : Jharkhand Industry : Coal.
Dated, Dhanbad, the 14th December, 2005
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
10(1)d) of the L.D. Act, 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. L-20012/174/98-IR (C-l), dated, the 27th January, 1999.
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“Whether the action of the management of C. V. Area

- of BCCL in dismissing Sh. Rabi Manihi, Ex-U.G.
Loader of Basantimata Colliery. from the services of
the Company on the only charge of his absence from
duty from 16-4-1995 isjustified ? If not, to what relief
is he entitled 7”

2. The case of the concerned workman according
to written statement submitted by the sponsoring union
on his behalf in brief is as follows :

The sponsoring union submitted that the concerned
workman was under ground Loader at Basantimata Collicry.
They submitted that owing to illness of the concerned
workman he could not report to his duty and the said fact
was duly intimated to the management by him. After
recovery from his ailment when he went to his place of his
work with a view to resume his duty he was not allowed to
join there and subsequently management by letter no. BM/
POMT7/854 dt. 8/12-4-97 dismissed him from service without
any charge sheet or holding any departmental enquiry
against him,

After the said order of disinissal he submitted
several representations to the management with a prayer
to reinstate him in service but to no effect and for which
he competled to raise Industrial Dispute for conciliation
which ultimately resulted reference to this Tribunal for
adjudication. - -

Accordingly, concerned workman submitted prayer
to pass award directing the management to reinstate him
in service from the date of his dismissal from service with
full back wages and consequential relief sétting aside the
order of dismissal.

3. Management on the contrary after filing writien
statement cum rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
written statement submitted on behalf of the concerned
workmen.

They submitted that the concerned workman was
pnder-ground loader at Basantimata Colliery. They
disclosed that the concerned workman developed the habit
of remaining unauthorised absence from duties without
permission or information and without any justifiable
cause. His habit of remaining himself absent from duty
was s0 ugly that during the year 1992 he put his attendance
for 92 days while during 1993 and 1994 he did not put his
attendance for a single day. In the year 1994 he put his

attendance for only 80 days and remained absent from

duty w.e.f. 16-4-95 to 23-8-95 continuously without taking
any permission or giving any information to the
management. As unauthorised absence from 16-4-95 to

23-8-95 amounted to misconduct a charge sheet

dt. 24-8-95 was issued to him and thereafier a departmental
enquiry was initiated against him.

' 'I‘heysubwmttedthatmthesmdl)cpamntalenquuy
the enquiry officer gave him full opportunity to defend his

case. After completion of the said enquiry the enquiry

Pt

officer submittéd his report holding the concerned
workman guilty to the charges brought against him, The
Disciplinary Authority thereafter considering the report
and also considering all material aspects dismissed the
concerned workman from service,

" Management silbmitted that they neither committed
any illegality nor took any arbitrary decision violating the
principle of natural justice in dismissing the concerned
workman from his service and accordingly submitted prayer
to pass award rejecting his claim.

4. POINTS TO BE DECIDED

" “Whether the action of the management of C. V. Area
of BCCL in dismissing Sh. Rabi Manjhi, Ex-U.G.
Loader of Basantimata Colliery from the services of
the Company on the only charge of his absence from
duty from 16-4-1995 is _}UStllled? Ifnot, to what relief
is he entitled ?”

5. FINDING WITH REASONS :

It transpires from the record that before taking up
hearing of this case on merit it was taken into consideration
if domestic enquiry held against the concerncd workman
was fair, proper and-in accordance with the principle of
natural justice.

The said issue on preliminary point was disposed of
vide order no. 19 dt. 5-9-05 in favour of the management
holding that domestic enquiry conducted by the Enquiry
Officer was fair, proper and in accordance with the principle
of natural justice.

Now, the point for consideration is if the management
have been able to substantiate the charge brought agamst
the concerned workman, and if so, whether there is any
scope to review the order of dismissal issued against him
as per pravision laid down in Section 11-A of the LD, Act,

During hearing charge sheet issued to the concerned

* workman for committing misconduct under clause 26:1:15

of the Certified Standing order was marked as Exht. M-2.
Clause 26:1:15 speaks “Causing willful damage to

" work in progress or to the property of the employer ™.

It is the specific allegation of the management that
the concerned workmen developed the habit of remaining
unauthorised absence from his duties without permission
or information and without justifiable cause. They submitied
that in the year 1992 concerned workman put his attendance
for 62 days while during 1993 and 1994 he did not put
attendance for a single day. In the year 1995 he worked
only for 80 days and started absenting from duties w.e.f.
16-4-95 upto 23-8-95 continuocusly without giving any

intimation or taking prior permission from the management,

As his peried of unauthorised absence was for more than
10 days, a chargesheet on the allegation of committing

" misconduct under clause 26:1:15 was issued to him and

thereafter, a domestic enquiry was initiated against him,

On the contrary the concerned mrk:mn in his written
statement disclosed that as he was suffering from illness
and beyond control of the circumstances he did not get



e R ) BN L TR VO e b ks

1114

THE GAZETTE OF INDIA : FEBRUARY 4, 2006/MAGHA 15, 1927

[ParT II—-8Ec. 3(ii)]

scope to allow his duties though he intimated the matter to
the management in due course. He further submitted that
managemcnt dismissed him from service without issuance
of any charge sheet and also without giving him any notice
of enquiry dismissed him from service.

Considering the enquiry papers marked as Ext M3
series it transpires clearly that the concerned workmen
participated himsclf in the hearing of enquiry proceedings
conducted by the Enquiry Officer and put his L. T.1. in day
to day hearing of the proceedings. Thus it is clear that
knowing fully well of the charge of misconduct he
participated in the hearing of the enquiry proceedings. It is
not the case of the concemed workman that no opportunity
was given to him to defend his case at the time of hearing.
On the contrary in course of hearing on preliminary point
his representative accepted the fairness of the enquiry.
Considering all these aspects it is clear that the allegation
which he ventilated against the management that neither
he received any charge sheet nor notice of enquiry was
issued to him finds no basis,

It is his specific contention that owing Lo his scrious
illness and due to unavoidable circustances he could not
get scope to atiend his duty and this matter was duly
intimated to the management, Itis clear thit the concernexd
workman all through not only remainc! preseni in course
of hearing of the enquiry procerding bu: also have his
statement which was duly recorded by the Faaguiry Oiftcer.
At the time of giving his statcment he asserted that owing
to his iHness he could not attend to his duty and by
registered post he gave due intimation to the management.
Accordingly burden of proof is on him to establish that
actually he was lying ill and that fact of his illness was duly
intimated to the management by registered post,

In support of his claim before the Enquiry Officer he
produced the-postal receipt and medical certificate issued
by the Doctor. Enquiry report submitled by the Enquity
Officer during hearing was marked as Ex.M-5. The Enquiry
Officer in his report disclosed about submission of sick
certificate by the concerned workman, From the sick
certificate it revealed that he was suffering from “Nefritis™.

- The Enguiry Officer in his report opined that the concerned
- workman did not report to Colliery hospital for his treatment
but did not use a single word if he disbelieved the said sick
certificate or not. From the report of the Enquiry Officer it
has been further exposed that the concerned workman gave
his explanation why he did not attend colliery hospital for
his treatment. He disclosed that as blood was coming out
with urine he immediately went to the Chamber of Local
Doctor for his treatment and when his condition improved
he sent information to the management about his sickness.
Explanation given by the concerned workman before
Enquiry Officer appears to be cogent. In case of emergency,
for the protection of his life a workman has every liberty to
select his Doctor for his treatment. Accordingly there is no
scope to say that concerned workman for his immediate
treatment attending the chamber of Local Doctor committed
any mischicf. From his statement I find that he was a patiént
of ‘Neffritis’ and for which he could not get scope to attend
his duty and secondly he intimated his sickness {0 the
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management by registered post. Postal receipt which he
produced before the Enquiry Officer has supported his
claim. There is no whisper on the part of the management if
they received such intimation or not. It has also not been
claimed by the management that the postal receipt which
he produced was manufactured. It has not been denied by
the management that the Medical Centificate which he relicd
on is also a manufactured document

Enquiry Officer in his report did not make any sori of
finding that he disbelicved the sick certificate and postal
receipt produced by the concerned workman,

He fourd the concerned workman guilty to the charge
taking into consideration that he did not attend celliery
hospital for his treatment though there was ample scope
of getling specialised treatment there. During hearing
management have failed to produce auy such Circular that
the workman shall not be allowed to get his treatment
elsewhere excepting in the hospital of the colliery. I have
already discussed above that a workman’s right cannot be
curtailed on selecting the place of his tratment. Question
is whether in the name of treatment the concerned workman
submitted false sick certificate after enjoving unauthorised
leave. The Enquiry Officer in his report did not expose any
doubt about genuinity of the sick certificate produced by
the concerned workman. Thercfore, it is clear that he
ignored the said sick certificate incoming to his decision
that the concerned workman was guilty to the charge
brought against him. Such finding I should say is absolutely
arbitrary and violative to the principle of nawral justice.

It is specific allegation of the management that the
concerned workman during 1992 put his attendance for 62
days while during 1993 and 1994 he did not put his
atteridance for a single day. Though such specific
allegation was brought against him management inspite of
getting ample opportunity did not produce any paper before
the Enquiry Officer to substantiate such claim. 1t is to be
borne in mind that an allegation finds no weight until and

unless the same is substantiated by cogent evidence.

As management have failed to establish the fact
before Enquiry Officer in course of hearing ofthe Enquiry
proceeding. I find no scope to take cognizance of such
allegation.

I is admitted fact that the concerned workman
remained himself absent from duty with effect from 16-4-95
to 23-8-95. Concerned workman producing his sick
certificate clearly explained to Enquiry Officer under which
circumstances he was unable to attend his duty. It is seen
that management on the ground of committing misconduct
under clause 26:1:15 issued charge sheet to the concerned
workman. Clause 26:1:15 of the Certified Standing Order

speaks:

“Causing wilful damage to work in progress or to the
property of the employer.”

Allegation of remaining unauthorised absence by
the concerned workman finds no prima facie bearing with
the contents of this clause i.¢. clause 26:1: [ 5 of the Certified
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Standing Order. Therefore burden of proof rests on the
management to cstablish that unauthorised absence of the
concerned workman caused wilful damage to work in
progress or to the property of the employer. 1 is seen that
in course of hearing of the enquiry proceeding on the side
- of the management three witneses were examined. These
witness during their examination failed to produce any
materiat evidence to cstablish that unauthorised absence
of ihe concerned workman caused wilfut damage to work
_in progress or to the property of the emplover. It is péculiar
to note that the Enquiry Officer aller completion of the
hearing of enquiry proceedings submitted his report holcing
the concerncd workman guilty to the charge brought
against him without making slightest obscrvation that if
absence of the concerned workman caused wilful damage
to work in progress or to the property of the cmployer,
Before coming to his finding he only observed that the
concerned workman avoided io take his trcatment being a
patient of ‘Nefrictis® from cotliery hospital though there
was scope for getting spccnahscd treatment,

Such obscrvation in no circumstances proves the
charge brought against the concerncd workman under
~ clause26: 115 of the Certificd Standing Order.

Accordingly, after careful consideration of all facts
and circumstances 1 hold that management have lamentably
failed to cstablish the charge brought against the concerned
workmaun. Accordingly. order of dismissat issucd against
the concerned workman by the management is dectared
illegal and the same is liable to be set aside.

in the result the following award 1s rendcred:
AWARD

“That the action of the managenient of C.V. Arca of
BCCL in dismissing Sri Rabi Manjhi, Ex-U.G. Loadcr of

Basantimata Colticry from the services of the Company on

the only charge of his absence from duty from 16-4-95 is
not justificd.

Order of dismissal issued by the management against
the workinan named abovc is dectared iticgal and hence it
is sct aside.

Management arc dirccied to reinstate the concerncd
workman 1o his scrvice within threc months from the daic
of publication of the award in the Gazetic of India.

Concerned workman however will not get any back
. wagces.”

B. BISWAS, Presiding Officer.
7% fawelt, 9 7l 2006
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New Delhi the 9thJanuary, 2006 -

S. 0. 486.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 131/
2000} of the Central Government Industrial Tribunal/
Labour Court Dhanbad-1I now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 6-1-06.

[No. L- 20012/133/2000-IR (C-1)
S. 8. GUPTA, Under Secy:
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT .
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD.
PRESENT:
ShriB. Biswas, Presiding Officer.

tn thc maiter of an Industrial Dispute under Section
¢ 1)(d)of the LD. Act., 1947.

REFERENCE NQO. 131 OF 2000

Employers in relation to the
management of Barka Sayal
M/s. BCCL and their workman.

" APPEARANCES:

On the behaif of Workman Mr. U.P Sinha,
Advocale

Mr. B. M. Prasad,
Advocate

PARTIES:

On the behatf of cmptoyers

State Jharkha_nd
Dated Dhanbad, the 15th December, 20035,
AWARD

Industry : Coal.

The Govt. of India, Ministry of Labour, in excrcisc
of the powers conterred on them under Section 10{1)(d)of
the1.D. Act., 1947 has referred the following dispuie to this
Tribunal for adjudication Vide their Order No. L-20012/

133/2000-1.R. (C-1), dated, the 27th September, 2000.

SCHEDULE

“Whether the action of the Managemeat of Laikdih
Deep Colliery of M/s. BCCL in not regularising
Sti lbrahim Ali as Magazine Clerk is justified ? If

. nol, to what relief is the concerned workman entitled
and from what date 7"
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2. Case of the concemed workman accordmg to
written statement submitted by the sponsoring union on
his behalf in briefis as follows ;| —

The sponsoring union submitted that the
concerned workman Ibrahim Ali is an employee of Laikdih
Deep Colliery. They submitled that being directed by the
Apgentofthe said colliery said workman started working
at Colliery Magazine with effect from 17-12-93 and he
was entrusted on the job of Issue and Receipt of
explosive—a Job which is performed by a Magazine Clerk.
They submitted that in that capacity the concerned
workman was allowed to work for more than 5 years and
during this period he performed duties as such for more
than 240 days in a year. They further submitted that
after rendering his service as Magazine Clerk for a
period of one year he claimed for his regularisation in
that capacity but the Management did not consider his
such prayer and for which they onbehalfof the concerned
workman took up the matter in area level. Management
of area level at time oftalk with them though assured to

regularise the concerned workman as Magazine Clerk

did not keep their words and for which they raised an
industrial disputc on behalf of the concerned workman
inthe ycar 1998 for conciliation which ultimately resulted
teference to this tribunal for adjudication. Accordingly
the sponsoring union submitled prayer to pass award
directing thc management of Laikdih Decp Colliery under
Chanch Victoria Arca to regularise the services of the
concerned workman as Magavine Clerk withcffect from
17-12-1993 along with back wagesand other consequential
benefits.

3. Management on the contrary after filing writien
statement cum rcjoinder have denicd all the claims and
allegations which the sponsoring union asscrted in the
wrilten statcment submitted on behalf of the concerned
workman. They submitted that after introduction of cadre
scheme duly formulated by JBCCI there is no scope of
regularisation of any time rated or piece rated worker on
any clerical post, as becausc, all workmen possessing
requisite qualifications and expericnce arc cligible for

consideration of clerical post on the basis of decision -

made by Selection Committee constituted for scicction of
candidates in clerical cadre. They submitted further Lhat
the management aiso has issued a circular directing all the
area management not to divert any picce rated or time
rated worker into clerical job and if any person was allowed
to work in that capacity by the local management after
1-7-92 such worker should be reverted to his original job
- taking into considcration that no one could claim
regularisation by virtue of any authorisation obtained from
local management. They disclosed that according to the
provision of cadre scheme and also as per the circular of

the management a workman belonging to Time rated or

picce rated group cannot claim for his regularisation on
clerical post by virtuc of any authorisation granted to him
by any officer of the local management permitting him to
work on any clerical job. It has been asscrled by the
management that the concerncd workman Ibrahim Ali was
in the post of Explosive carrier in time rated category and
he was required 10 carry explosive from the magazine to
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the Mmcs durmg shift hours. He was authortsed to work
as Explosive carrier as per provisions of Coal Mincs
Regulations, [957. By virtue of his carrying cxplosives as
the concerned workman gained some cxpcrience on the
jobs of issuc of explosives to the explosive carrier and
return of the explosives unused in the Mines the local
management authorised him to perform the job of 1ssuc
and receipt explosives to the cxplosive carriers during the
leave and sick vacancics of explosive issuc clerk or the
magazine clerk during a particular shift. Thus the aforcsaid
authorisation was purcly for performing the job of issuc
and return of explosives only during temporary vacancics
and such job was not full time job of the Magavine clerk,
The Mgazine clerk is required to perform various clerical
jobs besides the job of issuc and return of explosives. The
concerned workman only was cntrusted to perform a part
of the job of Magazine clerk as and when required. Knowing
fully well of this fact the sponsoring union has presscd
for his permancnt absorption on the job of Magavine clerk.

They disclosed that before any Time raled catcgory
worker is put on clerical grade hc musi pass the sclection
test conducted by the Sclection Commitice duly
constituted by the compelent authority. Therealter he is
required to perform his dutics for a certain period as
probationcr and after satisfactory performance of his
duties as probationer he is made permanent by way of
confirmation and is regularised on specific grade attached
to such post. It has been submitted by the management
that as soon as the higher management came to know that
the concerncd workman was allowed to perform his job ol
issue and return of explosives on termporary or casual
basis by the Agent of the Colliery, in contravention of the
cadre scheme and specific direction of the management,
he was reverted back to his original post. They disclosed
that the concerned workman is working as Pump Operator
in the minc on time rated job from (he year 1998 and he is
no longer working on the post of cxplosive carrier.
Accordingly he does not have any rclationship with the
Magazine or working on the job of issue and return of
explosives under authorisation of the Agent of the Collicry.
Accordingly they submitted that claim of the concerned
workman for his regularisation in the post of Magazinc
Cletk finds no basis and for whach his prayer is liable tobe
rcjcc{ed

4. POINTS TO BE. DE.CIDED N
“Whether the action of the management of Laikdih
Deep Caotliery of M/s. BCCL in not regularising Sri
lorahim Ali as Magazine Clerk is justificd? If not, to
what rehief is the concerned workma entitled and [rom
what date?”

5. FINDING WITH REASONS

It transpires from the record that sponsoring union
with a view to substantiate their claim cxamined the
concerned workman as WW-1. Management also insupport
of their ¢laim examined onc witness as MW-1. WW-1 during
his evidenee disclosed that intially he got his employment
as General Mazdoor under Cat.1 at Laikdih Decp Collicry
under the management. One year after his service as General
Mazdoor he was posted as Explosive carrier in the same
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colliery. This witness disclosed that he is matriculate and
as part of his duty he uscd to collect explosive from the
magazine and also uscd to carry the same to appropriate
place for use. This wilness further disclosed that at that
relevant time three clerks were posted in the magazine
department and subsequently out of three clerks two clerks
were transferred from magazine department and the said
two posts of clerk were not filled up and for which the same
remained vacant. Thercafter he disclosed that Manager of
the said colliery issued letters time to time to work as clerk
in the magazine department. The letters issued by the
Manager in favour of the concerned workman to carry on

the works of Magazine clerk in course of evidence were -

marked as Ext. W-1 to W-3 and Ext. W-4 to W-4/2. This
witness disclosed that from 1993 to 1998 he worked inthe
magazine department under written dircction of the
Manager continuously and as part of his duty he used (o
issuc explosive as per requisition and used to make note of
issuance of magazine in the register and also iised to carry
on all other works there. Accordingly as this wilncss
rendered the services of the magazine clerk continuously
for years togecther he submitted representation to the
management lor his regularisation as Magazineclerk. But
Management did not consider his prayerand for which he
raised an industrial dispute through the sponsoring union
for his regularisation as Magavine clerk. He further
disclosed that over his regularisation as Magazine clerk
there was a joint mecting between the union and the
managemenl al arca level and the minutes of the meeting
during his evidence was marked as Ext. W-3 and W-5/1. On
the contrary MW- 1 during his cvidence admitting the fact
that the concerned workman was and explosive carricr
disclosed that by letter dated 17-12-1993 issucd by the
Manager. Laikdih Deep Colliery the concerned workman
was deputed to work in the scction for issuarce and receipt
of the explosives. This witness disclosed that part of duty
of Magazine clerk is to issu¢ explosives and also to reccive
explosives and as per Mines Act. Manager is compelent to
authorise any worker cither to issuc explosives or {0 recicve
explosives. He further adinitted that some authorisation
letlers time to time were issued in favour of the concerned
workman by the Manager to discharge his dutics for issuc
and receipt of explosives in the Magazine departiment. He
further categorically denied the fact that the concerned
workman from 1993 to 1994 worked in the Magazine
department continuously as clerk. This witness further
‘disclosed that the post of explosive carrier comes under
Cat. 11 while the post of clerk comes in Clerical Grade-111.
The explosive carrier is time rated while the post of clerk is
monthly rated. Sclection Commitice is enirusted to sclect
departmental candidate for the post of clerk after
maintaining necessary process. He further-disclosed that
as per circular of the H.Q. if any local arrangement is made
by virtue of which a workman of picce rated or time rated is
deputed to work in clerical grade he shall be reverted back
to his original post. Accordingly this witness discloscd
that the claim of the concerned workman is not justificd.

Considering the evidence of WW-1 and MW-1 and

also considering the facts disclosed in the pleadings of
both sides there is no dispule to hold that the concerned
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workman was an ¢xplosive carrier in time rated Cat.IL
NCWA also has clearly pointed out how a clerk in Clerical
Grade is appointed. It is the specific claim of the
management that in case of selection of any departmental
candidate in the post of clerk due processes are followed
for his selection. However, in case of exigency and also in
case of leave and sick vacancy. Manager of the Colliery
absolutely for a limited period may allow any departmental
candidate to work in the post of clerk buti.c. on absolutely
temporary measure. In this connection management relied
on a circular issued by'the H.QQ. whereby it has been made
an embargo for allowing any Picce rated/Time rated worker
to perform any job in monthly rated category. The said
circular according to the management was issucd in the
year 1992 1t is seen that at the relevant time ie. during 1993
the work in the Magazine department used to be carried on
three shifts and Magazine clerks in cach shift were posted
scparately. MW-1 during his evidence admitted that at the
relevant time Birendra Pandey, Nitai Dcoghana were
Magarine clerks posted in B shift under the management
in the cxplosive scetion, But as they werc transferred the
said two posts remaincd vacant. The contention of the

- sponsoring union is that the local management authorised

the concerned workman Lo work as Magazing clerk in the
said vacant post. in the year 1993 and in that capacity he
was allowed to work till 1998 and thercafter he was
transferred from Magazine scction to the Minc as Pump
Opcrator. It is the specific allegation of the sponsoring
union that management illegally and arbitrarily refused to
regularise the concerned workman in the post of elerk in
the post of Clcrical Grade-111 inspite of performung his duties
as Magazine clerk for more than 240 days in each ycar
during the period in question. They further submitted that
for regularisation of the conecrned workman in the post of
Magazine clerk the concerncd workman submitted
representation to the management but to no cffect. The
matter in'issue was also taken up for discussion at arca
level between the union and the Management and though
management assured to consider the casc ol the concerned
workman did nothing. In support of this claim the
sponsoring union relied on the Minutes of the meeting
marked as Ext. M-3 and M-5/1.

The office order marked as Ext. W-1 dated 17-12-93
issued by the Manager. Laikdih Deep Colliery speaks that
the concerned workman who was cxplosive carrier was
entrusted in the job of issuc and reccipt ol explosives for
Latkdih Deep Coltiery from Chanch Magazine considering
the exigencies and gravity of work. The said order was
valid from 17-12-93 (o 16-2-94 or Lill posting of Magazinc
clerk at Laikdih Deep Collicry whichever is carlier: Prior to
entrusting this job to the concerned workman one Paresh
Bouri was catrusted to carry on the said job but by issuing
of this Offtce Order his authorisation to issuc and receipt
of explosives was terminated. Therealter on 21-2-1994
similar order was issued by the Agent/Manager in favour
of the concerned workman and that order was vaild upto
20-4- 1994 or till posting of Magazine clerk at Latkdih Decp
Collicry whichever is carlier. This order during evidence of
WW-t was marked as Ext. W-2. Therefore considering the
Office Orders Ext. W-1 and W-2 that from 17-12-93 to
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20-4-94 the concemed workman was entrusted to dlscharge
his duties in the job of receipt and issue of explosives for
Laikdih Deep Colliery from Chanch Magazing. Thereafter
by Office order marked as Ext. W-3 dt 12-9-94 the Agent,
Laikdih Deep Coiliery again entrusted the concerncd
workman in the job of receipt and issuc for explosives for
Laikdih Deep Colliery from Chanch Magazine and that order
camg into effect from 12-9-94 to 11-11-94 or till posting of
Magazine clerk at Laikdih Deep Collicry whichever is carlier.
The office letter dt. 14-11-1994 marked as Ext. W-4 speaks
that one Shri Dhananjoy Dubcy, General Mazdoor was
anthorised 1o work in Collicry Magazine for issuc of
explosives and to maintain record from 15-11-94 till the
concerned workman resumes his normal duty as he went
on leave. The Office Order marked as Ext. W-4/]
dt. 7/28-12-1994 show that further authorisation was issued
in favour of the concerned workmanby the Agent, Latkdih
Deep Collicry in the job of issuc and reccipt of explosives

for Laikdih Dcep Colliery from Chanch Magazine
considering the exigencies and gravity of the job for a
period from 28-12-94 to 6-2-95. Again by Office Order dt.
26/1-7/8-1996 marked as Ext. W-4/2 the Agent of the same
colliery authorised the concerned workman and four other
workmen to issuc and receive and handling the explosives
and cotlecting the explosives from Chanch Magazinc for
Laikdih Deep Collicry. Therefore considering thesc office
orders issucd by the Agent/Manager of Laikdih Decp
. Colliery it is clear that the concerned workman was
entrusted time to time in the job of issue and reccipt of
explosives for Laikdih Deep colliery fromt Chance Magazine.
It is scen that over regularisation of the concerned workman
in the post of clerk in clerical grade the sponsoring union
had a mceting with the management of Chanch Victoria
area on {wo occasion 1.¢. in the vear 1993 and 1996. The
minutes of meeting during cvidence of the concerned
workman were marked as Ext. W-3 and W-5/1. In the meeting
heldon 15-7-95 (Ext. W-5/1) it was resolved afier discussion
that the casc of the concerned workman and another
workman from time rated to monthly rated will be examined
and necessary action will be taken. Till such time the
workmen will not be disturbed. In the minutes of the meeting
held on 11-7-1996 it was resolved that the management
agreed that the detaits about the concerned workman will
be sent to CMD for his perusal.

It is seen that thereafter concerned workman was
transferred from magavine departinent to the mines as Pump
Operator and since 1998 he is discharging his duties as
Pump Operator.

Now it has to be taken into consideration how far the
claim of the concerned workman stands on cogent footing
for his regularisation as Magazine clerk. 1t is the specific
claim of the management that issue and reccipt of
explosives in the magazine are not the only duties of
Magazine clerk. It is a part of job which a Magazine clerk as
part of his dutv has to perform along with other jobs
including clerical job. Disclosing this fact management
submitied that as the concerned workman only was
entrusted in the job of issue and receipt of explosives in
the Magazine department which is a part job he cannot

]PJ\RF II—~S| i, 3(:1)|
cla:m for h15 regulansatmn as clcrk in Clcncal Grade. 111
The Office Order marked as Ext, W-1to W-4/1 have exposed
very clearly that the concerned workman was entrusted to
perform a piecemeal nature of jab i.c. he was entrusted in
the job of issuc and receipt of explosives. Thesc orders arc
absolutely silent if the concerned workman was allowed to
perform his durics as Magazine Clerk. WW-1 during his
cvidence disclosed that not only he was engaged in the
job ol issuc and rcceipt of explosive but also he had 1o
perform the job as Magavine clerk as the post of Magazing
clerks fell vacant there four vears together. MW-1 during
hisevidence admitted the fact of falling vacant of two posts
of Magazinc Clerk in the magavine departinent. Therelore,
there is nodispute (o hotd that two post of Magazine Clerk
remained vacant in the magazine department of Laikdih
Decep Colliery. As issuc and receipt of explosives is a part
job of magazine clerk and as the post of magazue clerk
remained vacant there was no way oul on the part ol the
management to entrusied any workman in the job ol issuc
and receipt ol explosive for operation of the Mine However,
entrustment of such specific job to any worker docs not
confer any right to discharge the duties of Magavzine Clerk,
Performance of specific job docs not entrust workman Lo
get his fulfledged claim over the post in question, The
office orders which have been referred to above exposed
clearly that the concerned workman was entrusted by
Managers/Agent to perform a particular job and not the
entire job of Magazinc Clerk. Therefore. burden of proof
rests on the sponsoring union to establish that fulfledged
responsibility was vested on the concerned workman 1o
work as Magazine Clerk. In course of hearing the
sponsoring union has failed to producc an iota ol evidence
basced on which there 1s scopc to uphold the contention of
the concerned workman that from 1993 to 1996 he
discharged all the dutics as Magazine clerk. The minutes
of the meeting which have been referred to above also do
not specify that the concerned workman has performed
thcjob of Magazine cterk and for which his regulansation
in the said post was deserving. Pending deciston of the
appropriate authority the concerned workman only was
allowed to perform his dutics in the job of issuc and receipt
of explosives in view of Office Orders issucd by the
Magnager/Agent of Laikdih Deep Collierv. Therefore.
considering all the documents on record | have failed 1o
find out any such cogent material based on which therc s

" scope to draw conclusion that the concerned workman

was authorised to discharge his duties as Magavine clerk.
Performance of a part of job of Magazine clerk cannol
ipsofacto justificd any claim to get his regularisation as
Magazine clerk. Therefore, on careful consideration of all
the materials on record that the claim of the sponsoring
union for regularisation of the concerncd workman in the
post of Magazine clerk finds no basis and for which the
concerned workman is not entitled to get any relief. [nthe

result, the following Awardis rendered. —
“The action of the managinent of Laikdih Deep
Collicry of M/s. BCCL in not rcgularising
Sri Tbrahim Ali as Magazine clerk is justified.
Conscquently, the concerned workmian is not

entitted to get any refief.”

B. BISWAS, Presiding Officer
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New Delhi, the 9th January, 2006
S.0. 487.—In pursuvance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Czntral
Government hercby publishes the award (Ref. No. 303/
99) of the Central Government Industrial Tribunal/L.abour
Court Dhanbad II now as shown in the Annexure in the
Industrial Dispute between the employers in relation to

the management of BCCL and their workman, which
was received by the Central Governrnent on 6-1-2006.

[No. L- 20012/32/99-IR(C-I)]
S.S. GUPTA, Under Secy.
. ANNEXTRE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) DHANBAD

PRESENT

Shri B. Biswas,
Presiding Officer.

I the matter of an Industrial Dispute under Section 10
(1) (dyofthe 1 D. Act, 1947

REFERENCE NO. 303 OF 1999

Employers in relation to the
management of M/s. BCCL and

PARTIES :

their workman.
APPEARANCES

On the behalf of the workman : Mr. B N, Singh,
Authorised
Representative.

On the behalf of the employer : M D K Verma,
Advocate.

State : Jharkhand Industry : Coal.

Dated, Dhanbad, the 15th December, 2005.
AWARD

The Govt. of India, Ministry of Labour, in exercise
of the powers conferred on them under Section 10(1)(d) of
the I.D. Act, 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/32/
99-1R (C-I), dated the 24th August, 1999.

SCHEDULE

“Kya B.C.C.L Kusunda Kshetra IV key pravandh
tantra dwara Shri Vasant Yadav ko unkey dono

waﬁmm tmaitct 2006419 15, 1927 AL

ghutno mey chot khaney par karya kcv liva updukhl
na mantey hue iis adhar par unkey ashrit ko naukri
na diya jana uchil evam naya sangat hai” vadi nahi
to sambadhit karmkar athaba unkey ashrit kis rahat
key patra hai?”

2. The case of concerned workman according lo
Written Statement submitted by the sponsoring union on
behalf of the concerned workman in bricf is as follows - —

The sponsoring union submitted that the concerned
workman Vasant Yadav was underground {rammer at East
Busseriya Colliery. They submitted that while the
concerned workman was on duly he met an accident on
21-9-95 in the underground and for the said accident his
both knees were awefully damaged. He was rermoved 1o
hospital of the management for his trcatment and remained
under treatment for a long period but he did not recover
fully and for which he became unable to move and sit freely,
As a result he became disabled and was compelled to move
with the help of cratch. They alleged that though the
concerned workman lost his free movement, the Project
Officer of East Busscriya Colliery vide lelier No. 2929/95
dt. 1-11-96 deputed hirn to work on the surface based on
the medical report bearing No. 41/4604 dt. 16-10-96. They
submitted further that as the concerned workman was not
in a position to move normally it was not possible on his
part to discharge dutics on the surface and for which he
submitted representation to the management to declare
‘him medically unfit and to provide cmployment to his

_dependent as per provision of NCWA. So that he could
. look after him and his family members. But the managemnent

did not pay any hecd to his such prayer. Asa result he was
compelled to raise industrial dispute in the year 1997
through the sponsoring union. During hearing of the
congiliation proceeding ALC (C)also made his comment
to asking the managementi to declare the concerned
workman medically unfit and to provide employment to his
dependent son in lieu him but that approach did not vield
any result.

Under such circumstance the concerned workman
submitted prayer before the Medical Board of the State
Government for assessment of his disability/incapacity
during pendency of the hearing of coneiliation procceding,
In view of his such prayer the Medical Board of the Govt.
examined him and declared him disabled and submitied its
report dt. 23-2-98 in the said report he was declared
physically handicapped. In spite of that medical report
management did not give any importance to it and also did
not consider necessary to declare him medically unfit for
the purpose of giving employment to his dependent son
despite repeated advice made by the ALC (C), Dhanbad
during hearing of the conciliation proceeding. Ullimately
as the conciliation proceeding ended in failure present
refierence was initiated by the Govt. of [ndia, Ministry of
Labwour for adjudication. Concerned workman accordingly
submitted prayer to pass award directing the management
1o declare him medically unfit for work sustaining injury in
his both knees and also to provide employment to his
dependent son on compassionate ground as per provision
of NCWA.
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3. Management on the contrary after filing Written
Statement-cum-rejoinder have denied all the claims and
allegation which the sponsoring union asserted in their
Wrilten Statement submitted on behalf of the concerned
workman. They submitted that the concerncd workman
Basant Yadav while was engaged as underground trammer
at East Busscriva Colliery he met an accident on 21-8-93.
They submitted that the Disability Board of the Central
Hospital asscssed his disability to the extent of 10% and
declared the concerned workman {it for his-service job.
Accordingly management advised him for surface job but
he did not join to his duty and started remaining himself
absent from duty. They submitted that on request of the
concerned workman he was again sent to the Apex Medical
Board for his further medical examination and also io review
the previous report. Apex Medical Board reviewed his case
and declared hisn fit for surface duty vide their report dt.
12-10-96. Accordingly they submitted that the demand of
the concernied workman for declaring him unfit is neither
legal nor justified and for which his claim for employment
on compassionate ground to his dependent son as per
NCWA finds nobasis. Accordingly inanagement submitted
prayer (o pass Award refecting the claim of the concerned
workman, '

4. POINTSTOBEDECIDED

“Kya B.C.C.L Kusunda Kshetra TV key pravandh
tantra dwara Shri Vasant Yadav ko unkey dono
ghuine mey chot khaney par karya key liva upaukt
na mantey 1s adhar par unkey ashrit ko naukri na
diya jana uchit cvam noya sangat ha1? yadi nahi to
sambadhut karmkar athaba unkey ashritkis rahat key
patra hai'?”

5. FINDING WITH REASONS

It transpires from the record that the sponsoring
Unton with a view to substantiate their claimexammed the
concerned workman as WW-1. Management also insupport
of their claim cxamined (wo witness as MW-1 and MW-2.
WW-1 during his ¢videnee disclosed that he got his
appointment at East Busscriya Colliery as Trammer and his
due date for super-annuation was it the year 1999, He
submitted that ont 2§-9-93 whilc he was on duty he met an
accident and as a result of which he sustained scrious
fractured tujury in his leg. Immediately aficr that accident
he was removed to East Busseriya Hospital for his treatment
and from that hospitat for his further treatment he was
removed to Central Hospital, Dhanbad. He disclosed that
for his treatment he remained in the hospital of the
management as indoor paticnt for one year. He submitted
that as a result of that accident he became a handicapped
person and mspite of getting knowledge of his physical
condition management placed him for duty on the surface
which was not possible for him (o perform. He requested
the management 1o scnt him to the Medical Board for
declaration of his medical unfitness. But as the management
did not take any step he attended Civil Hospital, Dhanbad
and after examination the Medical Officers of the said
Hospital issucd a certificate assessing 45% of his physical
disability. The said medical certificate during lis cvidence
was marked as Ext. W-1, Other medical papers relating to

his treatment during his evidence were as Ext. W-2 and W-
2/1. This withness disclosed that he got his superannuation
from his service from the month of April, 1999 ignoring his
claim. MW-1 in course of his evidence admitting the fact of
the accident of the concerncd workman as stated by him
submitted that afler the said accident not only proper
treatment was provided to him at Company's Hospital but
also he was paid wages during the period of his treatment,
He further admitted that for his disablement to the extent of
10% management paid compensation to him as per
provision of law. He admitted that the concerned workman
submitted application for his medical test by the Apex
Medical Board for lus further medical examination relating
to his fitness, In view of his prayer he was again medically
examined by the Medical Officers of Apex Medical Board
and he was declared physically fit to work. Accordingly in
view of that report management provided him work on the
surface. Subscquently he got his superannuation from
scrvice and accordingly this witness disclosed that claim
madc by the concerned workman was not justified. MW-2
during his evidence corroborated the evidence of MW-1.
This witness in addition further disclosed that for
assessment of disability of the concerned workman resulted
out of the said accident he was forwarded to Central
Hospital. Dhanbad for his appearance before the Medical
Board to assess the extent of his disability sustained by
him. The said Medical Board examtined him and submitted
report to the effect that he sustained 10% permanent
disability and lor which they recominended surface job to
him. On the basis of that recommiendation he was provided
the surface job but mstead of joining his duty he again
subnmitted representation for hus further medical examination
by the Apex Medical Board. Int view of that representation
and as the concerned workman did not join to his duty
inspite of his duty allotted to lim on the surface in view of
the report submutted by the Medical Board. Central Hospital,
Dhanbad a noteshect was prepared and thereafter
approved by the Dircetor of Personnel. concerned workman
again was scnt to the Apex Medical Board for his further
medical examination The notesheet which was prepared in
that regard marked as Ext. M-2. The concerned workman
was examined by the said Board and supported the report
submitted by the Medical Board, Central Hospital. Dhanbad
relating 1o the extent of disability sustained by him. The
report during cvidenceof this witness was marked as Ext
M-3. Thereafter managemcent again issued Ietter to the
concerned workman dirceting him to join his duty {Ext. M-
3). This witness disclosed that as the concerned workman
was declared physically disabled to the extent of 10% and
as he was not declared disabled permancntly by the Medical
Board there was no scope to declare him medicatty unfit
and for which question of providing cmplovinent to his
dependent soit on compassionate ground could not be
constdered. Now considering the cvidence of the
workman's witness and management witness and also
considering the facts disclosed in the pleadings of both
sides there is no dispute to hold that the concerned
workman was underground Trammer at East Busscriva
Colliery. It is admitted fact that while the concerned
workman was on duty in the underground he met an
accident on 21-9-95 and as a result of which he sustained
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serious injuries to his leg. lmmediately he was taken to
local colleiry hospital for his-treatment and thereafter he
was transferred to Central Hospital, Dhanbad for his
treatment. It transferred to Central Hospital, Dhanbad for
his treatment. It transpires further that in connection with
his treatment the concerned workman had to remain in the
said hospital for about one year as an indoor patienf. The

contention of the management is that during the period of -

his treatment in the hospital the concerned workman was
not noly paid wages under injury on duty but also paid
compensation for the said accident. 1t is admitted fact that
after the said accident Medical Board of Central Hospital,
Dhanbad assessed the physical disability of the concerned
workman to the extent of 10% and for which they
recommended to provided him surface job. On the contrary
the contention of the workman is that for the said accident
his movement was totally restricted and he could not move
without the help of the crutch. He further disclosed that
when his physical condition came to such position he was
seriously aggrieved with the report of the Medical Board
for assessment of his disability to the extent of 10%. He
further disclosed that with such physical disability was
not possible on his part to work cven on the surface as
directed by the management. Accordingly he submitted
prayer for sending him again to the Apex Medical Board
for declaration that he was medically unfit and
simulteniously he claimed for émployment of his dependent
son on compassionate ground as per provision of NCWA.
It is seen that in response to that prayer of concerned
workman for his further medical examination by the Apex
Medical Board a noteshect was prepared marked as Ext.
M-2 and with the approval of the Dircctor of Personnel he
was again sent 1o Apex Medical Board for his medical
examination. I is seen that the Apex Medical Board after
examination opined as follows:—

“On cxamination it is found that Shri Basant Yadav,
UG Trammer of East Basuriya Colliery is having
moderate restrictcd movements of the Jeft knee which
is not causing any restriction in his errect position,
There is no restriction of movement in right Knee.

The members of the medical Board Committec
recommended him fit for surface jobon 12-10-96. The
committee still adheres to its previous decision for
his fitness for surface job.

It is pertinent to mention here that this surface job is
not necessarily the job of a surface trammer.”

This report was signed by as many as 5 senior
Medical Officers who were members of the said Board,
After that report the concerned Workman was again
directed to join his duty on the surface but he did not
comply the order of the management. As such the
concerned workman rema ined absent till the date of his
superannuation. On the contrary the concerncd workman
being aggrived by the decision of the A pex Medical Board
appeared before the Goverment Hospital at Dhanbad where
he was examined by a team of thrce Doctors and after
examination they opined that the concerned workman
sustaincd 45% permancnt disability. The report of the Govl.
Hospital during evidence of conccrned workman was

marked as Ext. W-1. While the medical Board of the Govt.
Hospital Dhanbad examined the concerned workman on
23-2-98, the Medical Board of the Management examined
the coneerned workman for assessment of his permanent
disability on 14-10-96. The Apex Medical Board on the
contrary examined the concerned workman on 1-3-1997 i.¢.
about one year after his examination by the Apex Medical
board the concerned workman was examined by the
Doctors of the Govt. Hospital at Dhanbal. It is really curious
to note that while two Medical Boards of the Management
after examination of the concerned workman opined that
the concerncd workman sustained 10% disability, the
Medical Officers of the Govt. Hospital, Dhanbad assessed
that he sustained 45% physical disability. But the Doctors
of the Government Hospital did not point out actually how
they came to the conclusion that the concerned workman
sustained 45% physical disability. Whatever may be the
facts it is ¢lear that the concerned workman was physically
handicapped. Now the question which come in whether
for such physical handicappedness the concerned workman
was permanently disabled to perform any job or not?

It is admitted fact that the concerncd workman
submitted application for declaring him medically unfit
being a permanent disabled person and also to provide
cmployment to his dependent son on compossionate
ground, Asper clausc 9-3- 1 of NCWA-V employment would
be provided to one dependant of workers who are disable
permanently and also those who die while in Service. Clausc
9.4.0 of NC WA-V speaks as follows:—

Clause 9.4.0 - Employment to one dependant of a
workman who is permanently disabled in his place!

(i) The disablement of the worker concerned should
arise from injury or disease, be of a permanent naturc
resulting into loss of employment and it should be so
certified by the Coal company concerned.

Thercfore, according to this clause two conditions
are required to be fulfiled. The first condition is that the
disability which a worker sustained should be in permanent
in nature an secondly that disability resulted loss of
employment. Here in the instantcase there is no dispute to
hold that as a result of the said accident the concerned
workman sustained permanent disability to certain extent
but the degree of that disability was not such which resulted
into loss of his employment. It iranspires clearly from the
report of the Apex Medical Board that the disability
sustained by the concerncd workman as does not inviic
loss of employment he may be provided job on the surface.
It is clear that it was not possible on the part of the Coal
Company to certify for employment to the son of the
dependent in view of claim made by the conccrned
workman. No doubt, the concerned workman relied on the
Medical report issued by the Government Hospital at
Dhandad. That report undorbtedly declared the concerned
workman disabled to the extent of 45% and he was declared
handicapped but there is not cartification to that effect
that due to physical disability the concerned workman was
not capable to work. Therefore, there is no scope to draw
any conclusion bascd on the report of the Govt, hospital if
the concerned workman was absolutely incapable to work.
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Asper NCWA, in view of my discussion above employment
to the dependant son only can be provided if the worker
loses his service for his disablement arising out of injury.
Here it is seen that the concerned workman did not sustain
to such extent of permanent disability which restrained
him permanently to work. Until and unless this fact is
established the provision for employment to dependant
son as per Clause 9.3 (1) does not attract. Accordingly in
view of the facts and circumstances discussed above the
claim of the concerned workman for employment of this
dependant son on compassionate ground is not sustainable
as per provision of NCWA, and for which hc is not entitled
to get any relief. In the result, the following Award is
rendered.—

“The management of Kusunda Area No. VIof BCCL
in finding Shri. Basant Yadav, fit for work after
sustaining injury by him in his both knces and on
the basis of the same denying employment to his
dependent is proper and justified. Consequently the
concerned workman is not entitled to get any relief.”

B. BISWAS, Presiding Officer
¢ faeedt, 9 e, 2006
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S.0. 488.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government here by publishes the award (Ref. No.45/
99) of the Central Government Industrial Tribunal/Labour
Court Dhanbad II now as shown in the Annexure in the
Industrial Disputc between the employers in relation to
the management of BCCL and their workman, which
was received by the Central Government on 6-1-06.

[No. L- 20012/409/97-IR(C-1)]
S.S. GUPTA, Under Sccy.
ANNEXURE

BEFORE THE CENTRAL GOVT.INDUSTRIAL
TRIBUNAL (NO. 2) DHANBAD,

PRESENT

Shri B. Biswas,
Presiding Officer.

In the matter of an Industrial Dispute under Section 10
(D {dyofthe 1.D. Act,, 1947.

REFERENCE NO.450F 1999

. PARTIES: Employers in relation to the
management of Patherdih Coal -
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AWARD

The Govt. of India, Ministry of Labour, in cxercisc
of the powers conferred on them under Section 10¢1)(d) of
the 1.D. Act., 1947 has referred the following dispule to this
Tribunal for adjudication vide their Order No, L-20012/409/
97-LR. {C-1), dated, the 18th August, 1999,

SCHEDULE

“Whether the action of the management of Patherdih
Coal Washery of M/s. BCCL in terminating the
services of Sri Kanhai Rewami, an unskilled workman,
wilh cffeet from 11-2-74 on the ground of abscnce
from duly; whereas the concerned workman remained
under the treatment of Mahadevi-Birla T.B.
Sanitorium, Ranchi. with ¢flect from 9-3-73 as per
Company’s Mcdical Board’ recommendationsis legal
and justificd? And whether the action of the
management in nol providing cmployment to the
dependant of Kanhai Rewand islegal and justified” If
rot, to what relicf the dependant 1s entitled?”

On the behalf of the employer :

2. The casc of sponsoring union according {0 written
statemnent submitted by them in bricfis as foflows:

The sponsoring umion submitted that Kanhai Rewani
was a permancnt unskilled workman of Patherdih Coal
Washery. During the perind of his service he [ell ill from
TB. and was rcmained undcr treatment of Collicry Doctors
butas he was not cured. he was referred 1o Mahadew Birla
T.B. Sanitorium, Ranchi by the Management for his better
treatment. They submitied that while he was under
treatment there management discharged him from hus service
on the alleged ground of absence from duty illegally and
arbitrarily taking anti labour policy. -

They alleged that said termination of his service with
out assigning anyv rcason and without alfording any
opportunity to defend himself was ultere violation of the

- provision of Standing Orders applicabic to the empolyces

of the management. They disclosed that the hospital
authority also discharged him [rom hospital consequent to
his discharge from service by the inanagement and as a
result of which for want of treatment he died.

They alteged that action of the management of
dismissing the concerned workman {rom scrvice on the
alleged ground of abscnce from duty and the action of the
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management in not providing employment to his dependant
was not only illegal and arbitrary but also it violated the
principle of natural justice.

They submitted that the dependant of the deceased
worker submitted several representations to the
management for providing employment on compassionate
ground but such appeal was not adheared to and for which
an Industrial Dispute was raised for conciliation which
ultimately resulted reference to this Tribunal for
abjudication.

Accordingly, the sponsoring union submitted prayer
to pass award declaring that termination of Kanhai Rewani
from his service was iliegal and arbitrary with direction to
the management to provide employment to the dependant
of the deceased worker Kanhai Rewami with retrospective
effect along with all arrears of wages and other con-
sequential reliefs.

3. Management afier filing written statcment cum
rejoinder have denied all the claims and allegations which
the sponsoring union asserted in the written statement.

They submitted that no Industrial disput¢ can be
raised by the sponsoring union on behalf of the deceased
worker over his termination of service in the year 1996,

who died more than 20 vears back. Similarly the sponsoring

union can not claim employment of the dependant of the
deceased worker after a lapse of more than 20 years on
compassionate ground when the said deceased worker was
discharged from his service.

They submitted that deceased worker Kanhai Rewani
was suffering from advanced stage of T.B. and became
medically unfit to perform his dutics. As per condition of
employment the service of a workman could be terminated
if he becomes medically unfit to perform his duties. They
disclosed that local management not only arranged for his
proper treatment by the colliery Doctors but also placed
him at Mahadevi Birla T.B. Sanitorium, Ranchi for his
specialised treatment and for such treatment he remained
there for more than a year and paid him all benefits of
sickness but when it was observed that there was no scope
for his case and there was no chance of his future
employment they compelled to terminate him from his
service as per the conditions of his employment viewing
that said termination was legal and bona fide.

They further submitted that providing employment
to the dependant is not a right but a discretion of the
management to consider each case on its merif subject to
availability of vacancy at that particular time and theexisting
situation in the industry. In the year 1974 there was no
provision in Wage Board recommendations which could
be implemented, They disclosed that in the instant case
son of Late Kanhai Rewani was child and there was no
scope for his employment and no compassionate ground
exists in the year 1996 when he demanded for his
employment,

Accordingly management submitted that based on
state demand the sponsoring union is not entitled to get
any relief and for which their claim is Iiable to be rejected.

4, POINT TO BE DECIDED

“Whether the action of the management of Patherdih
Coal Washery of M/s, BCCL in terminating the
services of Sri Kanhai Rewani, an unskilled workrman,
with effect from'11-2-74 on the ground of absence
from duty; whereas the concerned workman remained
under the treatment of Mahadevi Birla T.B.
Sanitorium, Ranchi, with e¢ffect from 9-3-73 as per
Company’s Medical Board’s rccommendations is
legal and justificd? And whether the action of the
management in not providing cmployment to the
dependant of Kanhai Rewani is legal and justified”? If
not, to what rclief the dependant is entitied?”

5. FINDING WITH REASONS

It transpires from the rccord that sponsoring union
with a view to substantiate their claim cxamined Vijav Rewani
son of the deceascd worker i.c. Kanhai Rewant as W.W.1.
Management also in support of their claim examined onc
witnesses M.W.1L

Considering the facts disclosed in the pleadings of
both sides and also considering evidence of W.W.I there
is nodispute to hold that deceased worker Kanhai Rewani
was a permancnt unskilled worker. 1t is admitted fact that
for a considerable period he was suffering from T.B. and
during last phasc of his lifc he was placed at Mahadevi
Birla T.B. Sanitorium, Ratichi for hisbetter treatment. The
said workman died on 15-3-75 and at that time W.W.lic.
son of Kanhai Rewani was only six months old. This witness
during his evidence disclosed that his father was under
treatment at Mahadevi Birla T.B. Sanitorium for about onc
year and afler recovery when he came to his place of work
with a view to resume his duty management declaring
medically unfit terminated him from his scrvice. Therealicr.
widow of the deceased worker submitted application for
her employment but that was not considered taking the
plea that no female could be employed in the Washery.
This witness disclosed that after attaining majority he
submitted application for his cmployment on
compassionatc ground but that too was rejecled by the
management.

He alleged that management illegally terminated his
father from service taking the ground of medically unfit
though he recovered fully from his ailment and in support of
his claim he relied on his father’sdischarge cerificate issued
by Mahadevi Birla T.B. Sanitorium, Ranchi (Exht W1)

M.W.10n the contrary during his evidence discloscd
that the service of the concerned workman was ierminated
on the ground of his ill health by lctter dtd. 6-5-74
(Exht. M. I). He disclosed that at the relevant time there
was no provision for providing employment to the
dependant of any workman on compassionate ground. He
further submitted that no dependant of the deccased
workman also submitted any application for cmployment
on compassionate ground. Though he discloscd that fact,
during his cross examination admitted that widow of the
concerned workman i.¢. Kanhai Rewani submitted
application for her cmployment but her said prayer was not
considered on the ground that there was contract between
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management and the said workman to the effect that no
emplovment would be given to his dependant in case of
his removal fromt service. This witness during his cross
examination disclosed that upto 1989 Patherdih Washery
was under management of Hindusthan Steet Lid, and it
was laken over by the present management in the year
1983, This witness furlher admitted that the said workman
was removed [rom lus service while he was undcr treatment
at Mahadevt Birla T.B. Sanitorium Ranchr.

From the evidence of M.W.1, therefore. it transpires
that Kanhai Rewani was lerminated from his service w.e.l
11-2-74 while he was under Lrcatment at Mahadcvi Birla
T.B. Sanitorium and his widow submitted application in the
year 1975 for her employment on compassionate ground.
Further it transpires that at the relevant lime management
of Patherdih Washery was under control of Hindusthan
Steel Ltd. and there was no provision at that time to provide
any cmployment on compassionate ground.

The leticr of termination marked as Exht. M. 1rssued
by the management spcaks as follows. “The service of
Kanhai Rewani U.G.U is hereby terminated we £ 11-2-74
on account of continued absence from duty beyond 18
months on extra-ordinary leave”. This letter was issued by
Washery Manager of Hindusthan Stecl Lid., Patherdih
Washery, Therefore, it goes beyond saying that at the
relevant time present management 1.c. BCCL was not the
owner of the said Washery.

From the letter of termination il transpires that without
assigning ground excepting the ground of his absence
from duty beyond 18 months on extra-ordinary leave sard
workman was tcrminated from his service. It was absolutely
within knowlcdge of the management that he was aculc
patient of T.B. and was under treatment at Mahadevi Birla
T.B. Sanitortum at Ranchi. They had the scope to consider
his medical report before issuing such letter but the
erstwhile owner did not consider necessary to do so.
Concerned workman was discharged from the said
Sanatorium on 24-6-74 with advice as follows “The paticnl
is being discharged on his request and written application.
Inspite of our best posstble treatment, he is not showing
improvement clinically and raidologically. Since he is
positive, careful disposal of sputum is essential.”

Therefore, from this advice two aspects have come

ouL :

(h  That he was discharged from the said
Sanitorium on his request and writien
application. Therefore it is not the fact that
Saniotrium Authority discharged him as he was
removed from his service.

(i) That he did not respond to best posstible
trcatment and for which there was no sign of
his improvemecnt either clinicatly or
raidologically. :

From the discharge certificate (Exht. W. 1) it transpires
that said Kanhai Rewani was admiticd in the said
Sanitorium on 9-3-73. Thercfore, it speaks that he was under
trcatment as indoor paticnt from 9-3-73 to 24-6-74 1.c. for
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more than fifteen months and inspite of his remaining under
trcatment for such a long period he did not show any sign
of his improvement. Therelore this report definitely will
speaks gravity of his ailment. It can be safely presumed
that 1L was at all possible for a patient of such nature (o
resume his duty particularly when he was not at all declared
fit by the Doctor and when it was cautioned by the Doctor
to the effect. “Since he is positive, careful disposal of
sputum is cssential.”

Accordingly the fact which his son i.e. WW.I
disclosed during his evidence finds no basis at all to the
cffect that “alier his recovery he came 1o place of work
with a view to resume his duty but as he dectared medically
unfit by the management his scrvice was terminated”™. He
was terminaicd from his service with effect from 11-2-74 by
letter issued by the management dt 6/7-3-74 while he was
very much admitted in the sard Sanitorium.

It has been agitated by the sponsering union that
the management illcgally terminated the service of the
concerned workman without giving him any opportunity
to defend his case and accordingly taised [ndustrial Disputc
21 years after his death. 1 is seen that the said workman
was discharged from the Sanitoriuni on hison prayer as he
did not respond to his treatment clinically and
radiologicatly. Morcover, he was a positve patient and for
which in the discharge certificate Doctor advised carcful
disposal of his sputum. When his condition is of such
scrious in nature his presence in the working place would
have endangered the health of other workman as he was
suffering from serious comtageous discase. According to
management concerned workman was an cextra-ordinary
lcave for more than one and half years for his treatment but
as there was no sign of his recovery they terminated his
service. No medical paper is forthcoming before this
Tribunal in course ol hearing 1o show that the said workman
was recovered from his aflment and dectared medically it
to resume his duty. 1t is admitted fact that he died in the
year 1975. Therefore, if his termination was illegal he could
have easily ratsed Industriat dispute challenging his illegal
termination from service but he did not do so. Afier his
death his widow submitted representation to the
management for her cmployinent but at that time she also
had the scope to raisc Industrial Dispute challenging illegal
terminatron of service of her husband but she did not
consider (o do so. Therefore, neither the sard workman nor
his widow raised any such dispuic at that relevant time,
Even the widow of that workman did not raisc any Industrial
Dispute whtle her praver for emplovment on compassionate
ground was not considercd by the erstwhile owner.
Therefore, after a lapse of 21 years the lndustrial Dispuilc
which was raiscd by Lhe sponsoring union suo moto
chaltenging illegat termination of the said work man without
assigning any sullicicnl canse for delay in raising such
disputc is 1o be considered as state dispute. Moreover. if
the discharge certificate (Exht. W.1) is considered there is
suflicient scope to sav that the satd workman was not only
medically unfil but also he was suffering from such serious
deccase that if he was atlow 1o join il eould have endangered
the heatth of other workmen. Considering all these aspects
there is scope to say that termmation of the workman Kanhai
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Rewani from service by the management can not be said to
be illegal and arbitrary violating to the principle of natural
justice particularly when it is evident that erstwhile owner
stood by the side of the said workman althrough and allowed
him to remain on extracrdinary leave beyond 18 months for
his better treatment with expectation of his recovery from
stuch scrious ailment.

Apart from bringing allegation of illegal termination
of the concerned workman by the management by raising
Industrial Dispule aftera lapse of 21 years of his death the
sponsoring union has claimed for employment of his
dependent son on compassionate ground.

Considering the materials on record it has becen
exposed that W.W.1. was only six months old when his
father died. It is the contention of the sponsoring union
that there was no scope on the part of WW.1. to submit
any such application at that relevant time as he was
absolutcly minor. There is no dispute to hold that cause of
lermination of the workman was for his serious ailment
being a T B. Paticnt i.¢. as he was disabled for his serious
ailment and there is Ieast chance of recovery management
considering his physical unfitness terminated hirn from his
service. As per clause 9:3:1 of N.C.W. A the managcment
had the scope to provide emplovment to any of deceased’s
dependent but that was not done. No Industrial Disputce to
that cffect was also raised at that time. It is the contention
of the manzgement that at that relevant time the provision as
laid down in N.C. W A was not in opcration. However, asa
matter of principle no female worker would be deployed in
the Washery and for which such prayer for employment to
the widow of the deceased worker could not be acceded to.

They submitted that after a lapse of 21 years the
claim of W.W.1being the son of the deccased worker could
not be taken into consideration in absence of any provision
to keep reserve of any vacancy to filt up in futurc. In
support of such claim Ld. Advocate for the Management
in course of hearing argument relicd on the decision
reported in 20035 Supreme Court Cases (L & S) 357 in National
Hydroclectric Power Corporation and another Vs. Nanak
Chand and another. Their Lordships of the Hon’ble Apex
Court observed !

“It is to bc scen that the appointment on com-
passionatc ground is not a source of recruitment but merely
an exception to the requircment regarding appointments
being madc on open invitation of application on merits.
Basic intention is that on the death of the employce
concerned his family is nol deprived of the mcans of
tivelihood. The object is to enable the family to get over
sudden financial crises.”

“In Sushma Gosain V. Union of India it was observed
that in all claims of appointment on compassionaic grounds,
there should not be any delay in appointment. The purpose
of providing appeintment on compassionale ground is to
mitigate the hardship due to death of the bread-carner in
the family. Such appointments should therefore be
provided immediatety to redecm the famity in distress. The
fact that the ward was a minor at the time of death of his
father is no ground, unless the scheme itself cnvisage
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specifically otherwise, to state that as and when such minor
becomes a major he can be appointed without any time
consciousness or limit. The above view was reiterated in
Phoolwati v. Union of India and Union of India v. Bhagwan
Singh. In Director of Education (Secondary) v. Pushpendra
Kumar i1 was observed that in the matter of compassionale
appointment there cannot be insistence for a particular
post. OQut of purely humanitarian consideration and having
regard to the fact that unless some source of livelihood is
provided the family would not able to make both ends
meet, provisions are made for giving appointment to one
of the dependants of the deceased who may be cligible for
appointment. Care has, however, to be taken that provision
for ground of compassionate employment which is in the
nature of an exception to the general provisions does not
unduly interfere with the right of those other persons who
are eligible for appointment to seek appointment against
the post which would have been available, but for the
provision ‘enabling appointment being made on
compassionate grounds of the dependant of the deceased
employee. As itis in the nature of exception to the general
provisions it can not substitute the provision 1o which it is
an cxecption and thereby nullify the main provision by
taking away completely the right conferred by the main
provision.” :

Therefore, if the observation of the Hon’ble Court is
taken into constderation there is no scope at all fo consider
such praycr of the sponsoring union. Moreover, the
sponsoring union in placing the elaim for compassionate
employment of WW.I i.e. son of the deceased wotker has
failed to assign any extraordinary reasons based or which
there was scope to consider such claim,

Accordingly in view of the facts and circumstances
discussed above 1 hold that the sponscring union has
failed to substantiate their claim and for which they are not
entitled to getany relief.

In the result the following award is rendered

“That the action of the managemcent of Patherdih
Coal Washery of M/s BCCL in terminating the
services of Sri Kanhai Rewani, an unskilled workman,
with cffect from 11-2-74 on the ground of absence
from duty, when the concerned workman remained
under the treatment of Mahadevi Birla T.B.
Sanitorium, Ranchi with effect from 9-3-73 as per
Company’s Medical Board’s recommendation s lggal
and justified. The action of the management in not
providing employment to the dependant of Kanhai
Rewani also is legal and justified.

Conscquently, the dependant is not entitled to get
any rclief”

B. BISWAS, Presiding Officer
72 fawett, 9 WA, 2006

. 3. 489, —ieifiTer forams arfufaw, 1947 (1947
T 14) I 917 17 & TR, FT FFR HE,
. % we U o Gag Frareel ot S FHEN % §h,
say | faffse sitetfiren foar € %= g sfheifs



1 126 TI-HZ GAZE'I'I'E OF IND1A . FEBRUARY 4, 20()6/MAGHA 15, ]927

IPAR'I II—SE( 3ai)|

WW/W THETE, ¥, 11% Rk |G (mvf qEm 73/
2001 ) W1 FERITIE T}, ST s E SRR Y 6-1-2006
I YT g ATt
[ H. Td-20012/369/2000- 3T FAR(H-1) ]
New Delhi, the 9th January, 2006

5.0. 489.—1In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No. 73/
2001) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad, 11 now as shown in the Annexure
in the Industnial Dispute between the cmployers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 6-1-2006.

[No. L-20012/369/2000-IR(C-D)]
S.S. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NQ. 2) AT DHANBAD.

SHRIB. BISWAS, Presiding Oflicer.

In the matter of an Industrial Dispute under Section
10 (1) (d)yofthe 1.D. Act, 1947

Reference No. 73 of 2001

Emplovers in relation to the management of
Kustore Area of M/s BCCL and their workmen.

APPEARANCES
On behalf of the workman

Present :

Parties:

Mr. N.G. Arun,
Ld. Advocate.

Mr. R.N. Ganguly,
Ld. Advocate.

State : Jharkhand Industry : Coal.
Dated, Dhanbad, the 15th December, 2005,
AWARD

The Govt. of India, Ministry of Labour, in exercise
of the powers conferred on them under Scction 10(1)(d) of
the 1.D. Act, 1947 has referred the following dispute (o this
Tribunal for adjudication vide their Order No. L-20012/369/
2000 (C-D, dated, the 2nd March, 2001.

SCHEDULE

“Whether the claim of the RCMS that the year of
appointment of Shri Bihari Kewat, Winding Engine
Operator, East Bhagatdih Collicry of M/s BCCL is
1965 and not 1971 is correet? If so, to what relicf/
relicfs is the workman entitled?”

On behalf of the employer

2. The case of eoncerned workman according to
written statcmieni submitted by the sponsoring union on
behalf inbriclis as follows:

The sponsoring union submiticd that the concerned
workinan got bis appointment as W.E. Operator in the year

1965 They dlscloscd that lhcrc is variation of date of
appointment of the concerned workman recorded in
different statutory registers including the Form-B Registers
of the management. Disclosing this fact they submitted
that as per provision of J B.C.C.1. Circular ‘70 it was
obligatory duty on the part of the management to place the
concerned workman before Apex Medical Board lor
asscssment of his age but inspite of repeated reminders
management did not pay any importance 1o the same and
for which they raised an Industrial Disputc before ALC
(C), Dhanbad for conciliation which ultimately resulted
referencc 1o this Tribunal for adjudication.

Accordingly the sponsoring union on behalf of the
concerned workman submitted prayer to pass award
directing the management to accept date of birth as well as
date of appointment of the concerned workman as recorded
in the stajutory records of East Bhagatdih Colliery or to
send him to Apex Medical Board for assessment of his
age.

3. Management on the contrary after filing written
statement-cum-rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
written statement submitied on behalf of the concerned
workmnan.

They submitted that the concerned workman was
appointed on 19-10-71 which was clearly been recorded in
the Statutory Form-B Register under his LTI They further
submitted that in the year 1987 scrvice excerpt was issued
to the concerned workman wherein also his date of
appointincnt was recorded as 19-10-71 with a view to give
him an oppertunity 1o submit objection if any regarding
any of the entries made therein, They submitted that inspite
of receiving the said scrvice excerpt and knowing fullv well
of hisdatc of appointment recorded therein without raising
any sort of objection returned the same to the managenient
putting his LTI theretn.

Accordingly they submitted that without having any
cogent rcason the sponsoring union unnccessarily has
raised the Industrial Dispute which is liable to be rejected.

4 POINTS TO BE DECIDED

“Whether the claim of the RCMS that the vear of
appointment of Shri Bihari Kewat, Winding Engine
Opecrator, East Bhagatdih Colliery of M/s. BCCl. is
1965 and not 1971 js correct?

If s0, to what relicf/relicfs ts the workman entitled?”
5. FINDINGS WITH REASONS

It transpires from the record that inspite of giving
sullicicnt opportunity as the sponsoring union fatted (o take
appropriate sieps for hearing of this case 1t was fixed for
exparte evidence of the management. Though the instant
casc was fixed for exparte hearing management also did not
consider nccessary Lo adducc any evidence on their part.

Accordingly, 10 answer the reference suo moto there,
is no other way bul 10 consider the facts disclosed in the
pleadings of both sides.

According to writicn statement submitted by the
sponsoring union concerned workman got his appointment
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as WE Operator at East Bhagatdih Colliery in 1965 Inthe
written statement he has made two fold prayer. His first
prayer is to consider his year of appointment as 1965 and
second prayer, is to assess his age through Apex Medical
Board. There is no whisper in the order of reference issued
by the Ministry about ¢laim of the. sponsoring union for
assessment of the age of the concerned workman through
Apex Medical Board and for which there is no scope to
decide this issue as raised by him.

The main point for consideration is whether the
concerned workman got his appointment under the

management in the year 1965. 1t is the specific claim of the .

sponsoring union that the concerned workman joined at
East Bhagatdih Colliery as W E. Operator in the year 1965,
However, they admitted that there is variation between the
records relating to his date of joining under the
managemeri.

On the contrary management in their written
statement cum rejoinder specifically mentioned that the
concerned workman joined the service of the management
on 19-10-71 and that was duly recorded in the Form-B
Register and the concerned workman accepted the said
date as his joining date by putting his L.T.L in the said
register. Management further submitted that in the year
1987 service excerpt was issued to him wherein his date of
Joining was specifically rccorded as 19-10-71. The said
service excerpt was issued to him with a view to seek his
views relating to correctness of entries made therein. They
submitted that the concerned workman returned back the
said service excerpt by putting his L. T.1. without raising
any disputc relating to any entry made therein including
his date of joining,

Therefore, the point for consideration is whether
joining datc of the concerncd workman was 1965 or
19-10-71. Inspite of getting ample opportunity the
sponsoring union has failed to produce appointment letter
of the concerned workman. This appointment letter could
have exposed the veracity of the claim of the concerned
workman. The sponsoring union also had the scope to
submit wage slip or any sort of document issued by the
management showing date of his appointment but that too
was not considered by them to file. It has not been denied
by the sponsoring union about receipt of the service excerpt
by the workman wherein his date of birth was recorded as
19-10-71. No satisfactory explanation is forthcoming why
instead of raising immediate objection the same was
rcturned back accepting correctness of date of appointment
rccorded therein.

The sponsoring union has failed to produce a single
scrap of paper to show that his date of appointment was
1965 and not 19-10-71 knowing fully well of the fact that
imitial burden of proof was on them to justify their claim.

It is to b¢ borne in mind that facts disclosed in the
writlen statement can not be considered as substantive
piece of evidence until and unless the same is substantiated
by cogent evidence. | find no hesitation to say that inspite
of getting ample scope the sponsoring union has misused
the opportunity given to that effect. Accordingly based
on the facts disclosed in the written statement there is no

scope to uphold the contention of the sponsoring union
that date of appointment of the concerned workman was
1965 and not 19-10-71 and for which he is not entitled to
getany relief.

In the result the following award is rendered :

“That the claim of the RCMS that the year of
appointment of Shri Bihari Kewat, Winding Erigine
Operatot, East Bhagatdih Colliery of M/s. BCCL as
1965 and not 1971 is not justified.

Consequently the concerned workman named above
is not entitled to get any relief.”

B. BISWAS, Presiding Officer

7% feeeh, o wradt, 2006
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New Delhi the, 9th January, 2006

S.0. 490.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 102/
2000) of the Central Government Industrial Tribunal/
Labour Court Dhanbad II now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 6-1-2006.

{No. L-20012/83/2000-IR(C-D)]
8.8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT Shri B. Biswas, Presiding Officer.

In the matter of an Industrial Dispute under Section
101 (d) of the 1.D. Act, 1947

REFERENCENQ. 102 OF 2000

PARTIES:

Employers in relation to the management of
M/s. BCCL and their workman,

APPEARANCES:

On behalf of the workman Mr. N.G. Arun,
Authorised
Representative ofthe

workmart



1128 IHF (JA?ETTE OF INDIA : FEBRUARY 4, 20()6/MA(1HA 15,1927

On thebchalf of ihc t,mpl())crs : Mr H. Ndlh Ad\ocmc
State : Jharkhand Industry : Coal.
Dated. Dhanbad. the 16th December, 2005,
AWARD

The Govt. of India, Ministry of Labour. in exercise
of the powers conferred on them under Section 10(1)(d) of
the 1.1, Act, 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/83/
2000 (C-1), dated, the 7th September. 2000.

SCHEDULE

“Whether the action of the management of East
Katras Cotlicry of M/s. BCCL indismissing Sri Rashik
Manjhi from the services of the company we.l.
18-6-96 is justified? I not, to what relief is.the
concerned workman entitted?”

2. Thecase of concerned workman according to Written
Statement submitted by the sponsoring union on his behall
in briefis as follows:—

The sponsoring union submitted that the concerned
workman was a Mincr/Loader at Lodna Arca. They further
submitted that owing to his illness he had to rcmain on
treatment under Colliery hospital but as his aitment
aggravated he went to his native village for his further
treatment. They further alleged that knowing fully well of
his ailment management taking revengeful attitude issued
a chargesheet 10 him and thereafter without giving any
scope to makc his submission further dismissed him from
his service. They submitied that the said order of dismissal
was illegal, arbitrary and violative to the principle of naturat
justice. Accordingly after that order of dismissal he
submitted representation to the management but to no
effect and for which through the sponsoring union he raised
industriat disputc for concitiation which utiimately resulted
reference to this Tribunal for adjudication

The sponsoring union accordingly submitted prayer
to pass award. directing the management to reinstaie the
concerned workman to his scrvice selling aside the said
order of dismissal with full back wages and other
consequential relicf,

3. Managcment on the contrary after filing written
statement-cum-rejoindcr have denied alt the claims and
altegations which the sponsoring union asserted in the
written statement submitted on behatf of the concerned
workman. They submitted that the concerned workman
wasa permanent eiployee of East Katras Colliery as Miner/
Loader. As he absented from duty since 23-1-1995 without
information or permission from the management, a
chargeshect vide lcticr No, EK/CS/96/89. dt. 4-5-96 was
issued to him, as per Certificd Standing Order applicable
to the emplovees of the company. The concerned workman
after receipt of the chargesheet submitied his reply but as
the reply grven by himwas not satisfactory the Disciplinary
Authoritv initiated domestic enquiry against him and they
submitted that the concerned workman fully participaled
in the said enquiry and full opportumty was given to him
to defend his case. After completion of the said enquiry
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procccdmg lhc Enquiry Oﬂ'lccr submltlcd his rcporl holding
the concerned workman guilly to the charges The
Disciplinary Authorily (here afler considering the cnquiry
report and also considering other matenial aspect dismissed
the concerned workmuan from his service. They submitted
that in dismissing the concerned workman they did not
comumit any illcgality or took arnty arbitrary decision violating
the principle of naturat justice. Accordingly they subrmitted
prarver to pass Award rejecting the claim of the conerned
workman,

4. POINTS TO BE DECIDED

“Whether the action of the management of East
Katras Cotlicry of M/s. BCCL in disnussing Sri Rashik
Manjhi from the services of the company w.c.f.
18-6-96 1is justificd? If not, 1o what rclicf is the
concerned workman entitted?”

5 FINDING WITH REASONS

1t transpires from the record that before taking the
instant case for hearing on merit it was laken into
consideration whether domestic enquiry hetd against the
concerned workman was Tair, proper and in accordance
with the principle of natural justice. Said issuc on
preliminary point was decided in favour of the management
vide Order No_ 14 dt. 14-7-2005 by this Tribunal. Now the
point for consideration is whether management have been
ablc to substantiate the charge brought against the
concerned workman and if so whether there is any scope
to review the order of dismissal passed by the management
against the concerned workman under Section A of the
1D Act, 1947,

Considering the evidence of MW-1 and considering
the facts disclosed in the pleadings of both sides therc 1s
no dispute to hold that the concerned workman was a
permanent Miner/Loader at East Katras Collicry. It is the
specific attegation of the management that the concerned
workman started remaming himsetf absent from duty we. £

23-1-95 without giving any information or taking prior

permission fromt the management and for which they were
compcllcd to issuc chargesheet vide letter No. EK/CS/96/

89 dt. 4-3-96 against the concerned workman which was
duly received by him. The chargeshieet during hiearing was
marked as Ext. M-2. The concerned workman submiteed his
reply taking the plea that owing to his illness and for his
treatment at his native village he was unable (o attend his
place of work. Reply given by the concerned workman as
was not satisfactory the Disciplinary Authority nitiated
domestic cnquiry against the concerned workman, The
reply of the concerned workman is marked asExt. M-3 The
enquiry proceeding papers during evidence of MW-1 were
marked as' Ext, M-3 series. [t is the contention of the
management that the concerned workman not only remaimed
present althrough in course of hearing of domestic enquiry
but also the Enquiry Officer gave him full opportunity o
defend his case. T has been submitted by MW-1 1.¢. Enquin
Officer that the concerned workman also sipned dav 1o
day papers and his signatures thercin are marked as Ext,
M-6 scrics. MW-1 after completing the enquiny submitted
his report to the Disciplinary authority which during,
cvidence niarked as Ext. M-7. The enquiry Officer in his
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report has clearly explained and assigned reason how he
came to the conclusion in holding that the concerned
workman was found guilty to the charge brought against

- him. In course of hearing the concerned workman has failed
to produce any Medical paper relating to his treatment
during the period of his absence. Therefore, the plea taken
by him that for his illness he could not attend to his work
appears to be not cogent and for which the same cannot be
accepted. 1 is seen that the concerned workman started
remaining abscnl from duty w.e.f 23-1-95 and chargeshect
was issued to him on 4-5-96. Therefore, it is seen that the
concerned workman remained himself absent from duty
continuously from 23-1-95 to 4-5-96. Therefore, there is
ample scope to say that management was justified in issuing
chargesheet to the concerned workman. Considering all
materials on record I find sufficient reason to hold that
management have been able to substantiate the cahrge
brought against the concerned workman,

It is seen that considering the report submitied by
the Enquiry Officer the Disciplinary authority dismissed
the concerned workman, Letter of dismissal during hearing
was marked as Ext. M-92. Now the point for consideration is
whether the said order of dismissal issued against the
concerned workman by the management was proportionate
1o the misconduct committed by him and also was justified
or not ? Section 11A of the LD, Act, 1947 speaks as
follows .—

“Where an industrial dispute relating to the discharge
or dismissal of a workman has been referred to a
Labour Court, Tribunal or National Tribunal for
adjudication and, in the course of the adjudication
proceedings, the Labour Court, Tribunal or National
Tribunal, as the case may be is satisfied that the
order of discharge or dismissal was not justified, it
may, by its award set aside the order of discharge or
dismissal and direct reinstatement of the workman
on such terms and condidtion, if any, as it thinks fit,
or give such other relief ot the workman inclusing
the award of any lesser punishment in lien of
discharge or dismissal as the circumstances of the
¢ase may reguire.”

Considering materials on record there is no dispute

“to hold that the concerned workman remained himself
absent from duty without giving any information or taking
permission from the management with effect from 23-1.96.
The chargesheet marked as Ext. M-2 shows that the same
was issued to the concerned workman on 4-5-96 with
direction to him to submit his reply within 48 hours of
receipt of the same. Clause 27.1 of the Certified Standing
Order speaks as follows ;-

“MINOR PENALTY : Where a workman is charged
with a misconduct which may lead to imposition of a
minor penalty, he shall be informed in writing of the
allegations made against him and shall be given an
opportunity to explain his conduct within 48 hours,
His explanation, if any shall be considered before
imposing a minor penalty by the Disciplinary
Authority. Provided, however, that where a workman
denies the charges alleged against him, no

enquirv has been conducted.”

Clausc 29.1 of the Certified Standing Ordcr has
pointed out which are the minor penaltics viz. (a) Censurc,
{b) Fine in accordance with thec PW. Act., 1936. {c)
Suspension without wages as substantive punishment for
not more than ten days at a time. The chargesheet was
1ssucd to the concerned workman with direction {9 submit
his reply within 48 hours after its receipt. Thierefore
intention of the management was lo impose minor penalty
against the concerned workman. But the Disciplinary
Authority violating the direciive of clanses 27(1) and 29(1)
of the Cerntified Standing Order dismissed the concerned
workman from his service relying on the provision of clause
29(1) (ii). Application of clause 29(1) (i1) comes in if any
nolice is given to the concerncd workman under clause
27(2) of the Certificd Standing Order. Untill and unless any
such chargeseet is issued complying the direction given in
Clause 27(2) of the Centified Standing Order therce is no
scope at all to dismiss a workman service particularly when
as per Chargesheet it speaks clarly that the punishment
which can be awarded by the management will be only
minor penally and nol major penalty. 1t is fact that the
concerned workman remained himselfabsent [rom duty for
morc than one and half years without assigning any reason.
Knowing well fully of this fact management instcad of
issuing chargesheet as per clausc 27(2) issued chargesheet
complying clause 27(1) of the Certified Standing Order. -
Therefore, intention of the management was not 1o dismiss
the concerned workman from his service. As there is no
provision to issue any order of dismissal bascd on clausc
27(1) of the Certilied Standing Order { should say that
management dismissed the concerned workman exceeding
their jurisdiction which is not justified. Accordingly I should
say that the management issued the order of dismissal
illegally and for which the same is liable to be sct aside.
Accordingly order of dismissal issued by the management
against the concerned workman is reviewed under Section
11A of the . D. Act considering the fact thai the said order
of dismissal passcd against him was not justified in
accordance with the provision of Certified Standing Order,
In the result, the following Award is rendered .—

“The action of the management of East Katras Colliery
of M/s. BCCL in dismissing Sri Rashik Manjhi from
the services of the company w.e.f. 18-6-96 is not
Justified,

Order of dismissal issued by the management agains
- the workman named above is declared illegal and
hence it is set aside.

Management are directed to reinstate the concerned
workman to his service within three months from the
date of publication of the Award in the Gazette of
India.

Concerned workman however will not get any back
wages.”

B. BISWAS, Presiding Officer -
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New Dethi, the 9th January, 2006

5.0. 491.—1n pursuance of Scction 17 of the
Endustrial Disputes Act. 1947 (14 of 1947), the Central
Goverament hereby publishes the award (Ref. No. 252/
2001) of the Central Government Industrial Tribunal/
Labour Court. Dhanbad I now as shown in the Annexure
inthe Industrial Dispute between the cmptovers in relation
o the management of BCCL and their workman, which
was received by the Central Government on 6-1-06.

[No. L-20012/288/2001-1R {C-1}]
5.8 GUPTA, Under Scey.
ANNEXURE

BEFORE THECENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) N"HANBAD.

PRESENT:
Shri B. Biswas, Presiding Officer.

Inthe mattcr of an Industrial Dispute undcr Scction
¢ DHid) of the 1.1D. Act., 1947,

REFERENCENO. 252 OF 2001

PARTIES: Employers in relation to the management of
Govindpur Arca No. [H of M/s. BCCL

APPEARANCES:
On the behalf of workman : Mr. B, B. Pandey, Advocate,

On the behalf of the - Mr. D K. Verma, Advocate.
cmployers

State : Jharkhand ~ Industry : Coal.
Dated, Dhanbad, the 22nd Decernber, 2005,
AWARD

The Govt. of India, Ministry of Labour, in ¢xereise
of the powers conferred on them under Section 10 1)(d) of

the LD, Act., 1947 has referred the following dispute to this -

Tribunal for adjudication vide their Order No. L-20012/288/
200 1-IR ¢C-1). dated, the 18th September, 2001,

SCHEDULE
“Whether {he dismissal of Sri Pairu Bhua from
service by the management of Maheshpur Collicry

of M/s. BCCL is justified ? IT not, to what relief is the
concerned workman entitled 77

2. Thecase of the concerned workman according to
Wrilten Stalement submitted by the sponsoring union on
his behalfin brief is as follows - —
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The sponsoring union submitted that the concerned
workman was a Miner/Loader at Maheshpur Collicrs under
Govindpur Area in permancnt capacity. They submitied
that the concerncd workman fclt il at his home and for
which he could not attend to his duty and in that regard he
informed the management. Inspite of giving information
they submitted that the management issued a chargesheet
to him for committing misconduct on the ground of
absentism, After recovery from his ailment he came to his
place of work with a view to resume his duty but he was
not allowed to join there. On the contrary management
issucd a letter of dismissal against himn dt. 30-3-2000 They
submitted that management dismissed the concerned
workman without holding any departmental enquiry and
also without giving him any opportunity to defend his
casc. Accordingly they submitted praver (o reinstate the
concerned workman but to no cffect and for which he raised
industrial disputc for conciliation which ultimatchy resuhied
referenceto this Tribunal.

It has been alleged by the sponsoring unionthat the
concerned workman was disimissed from his service illegath
and arbitrarily and violating the principle of natural justice
and submitted prayer to pass an Award directing the
management to reinstate the concerned workman (o lus
scrvice from the date of dismissal with fult back wagcs.

3. Management on the contrary after filing Written
Statement-cum-Rejoinder have dented all the clang and
aticgations which the sponsoring uiuon asscried in the
Written Statcment submitted on behatf of the concerned

. workman. They submitted that the concerned workman

was appointed on I8-3-91. From 199 ouwards the
concerncd workman was a habitual absentce. They
submiticd that during 1994, 1995 and 1996 (e concerned
workman attended his duties for FI15 davs. 133 dayvs and
77 days tespectively. In order to mend his such habit
management issued warning letiers to him but to no cffoct
Thercalier the concerned workman staried absenting from
duty from 18-2-97 without prior information and taking am
permission from the management. As such unawthorised
absence amounted 10 misconduct management issued a
charge-sheet against the concerned workman giving him
opportunity to submi{ his reply but the concerned workman
did not constder necessary to subnut any rephy and lor
which the Disciplinary Authonty mitiated domestic enquin
against him appointing Enquiry Officer vide Order dt
F4-12-98. Notice of enquiry was also sent 10 the permanent
address of the concerned workman by registered post vide
letter dt. 3-4-99. Since no response was recenved {inally
notice of enquiry vide fetter dt. 23-5-99 was sent 1o the
concerncd workman at Ins home address by Repd. Post
As no response was received from the concerned workiman
the Enquiry Officer finding no allernative conducted ex
parte enquiry agatnst the concerned workman and
submitted his report holding him puilty to the charpe
levelled against him. They submitied that thereafter the
Disciplinary Authority issucd sccond show cause notice
and supplicd rcpont of enquiry dt. 10-2-2000 calling
comments of the concerned workman. But the concerned
workman did not submit any reply to the second show
cause notice. The competent authority finding no alternative
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dismissed the concerned workman from the services of the
company. They submitted that the management did not
commit any illegality and take any arbitrary decision in
dismissing the concerned workman from his service.

4, POINTS TO BE DECIDED

“Whether the dismissal of Sri Paira Bhuia from
service by the manage ment of Mahespur Colliery of
M/s. BCCL is justified, If not, to what relief is the
concerned workman entitled 77 _ .

FINDING WITH REASONS

5. Before taking up hearing of the instant case on
merit it was taken into consideration whether domestic
enquiry held against the concerned workman was fair,
proper and in accordance with the principle of natural
justice. The said issue on preliminary point was decided
by this Tribunat vide Order No. 12 dt. 9-9-2005 in favour of
the management. Now the point for consideration is
whether management have been able 1o substantiate the
charge brought against the concerned workman and il so
whether the order or dismissal issucd against the concerned
workman was in conformity with the misconduct committed
by him_ and if that order of dismissal is required to be
reviewed under Section 11A of the LD, Act., 1947.

6. As Lhe sponsoring union admiticd the fairness of
domestic enquiry held against the concerned workman
management did not adduce any evidence on their part, in
course of hearing on preliminary point. However, the
documents which the management relied on were marked
as Ext. M-1 (o M-8 on formal proof dispensed with, It is
‘admitted act that the concerned workman was a Miner/
Loader at Mahespur Collicry and he got his appointment
on 18-3-91, It is the specific allegation of the management
that as the concerned workman was in the habit of
remaining himself absent from duty on differcnt occasion
they issued warning letters o him to mend his habit but
they submitted that altempt in that regard went in vein.
They submitted that the concerned workman started
remaining himsclf absent from duty w.e.f. 18-2-97 without
giving any information or prior permission from the
management. Accordingly management issued charge
sheet to the concerned workman on 19-7-97 with direction
10 submit his reply within 48 hours. As the concerned
workman did not submit any reply to the chargesheet
management initiated domestic enquiry against the
concerned workman. The chargeshect during hearing was
marked as Ext. M-1. It is adimitted fact that the EO.
conducted domestic cnquiry against the concerned
workman c¢x parte as the concerned workman in spite of
receiving notice fell to appear. Representative of the
concerned workman in course hearing did not raisc any
dispute about the fairness of the enquiry procceding. This
submission on the parl of the representative of the
concerned workman speaks clearly that the concerned
workman was fully awarc about the chargesheet and
domeslic enquiry. Had that not been so the representative
of the concerned workmran definitety would not acgept the
fairness of the domestic enquiry which was held cx parte
by the Enquiry Officer. It is the specific claim of the
concerned workman that for his illness he did not get scope

to attend to his duty during the period in question. After
recovery when he came to his place of duty management
did not atllow him to join. On Lhe contrary they issued letter

. of dismissal to him. It is the contention of the concerned

workman that management illegally and arbitrarily
dismissed the concerned workman from his service. It is

" seen from the chargesheet that management tssucd the

same on 19-7-97 It is admitied fact that the concerned
workman staried remaining absent unauthorisedly with
effect from 18-2-97, i.e., from }8-2-97 till date of issuance of
chargesheet on 19-7-97 was found absent. Accordingly
burden of proof rests on the sponsoring union as well as
of the workman 1o establish that he was abscnt during the
period in question authorisedly afier taking permission from
the management. In course of hearing the represcntative
of the concerned workman has failed o produce a singlc
scrap of paper to show that after taking duc permission or
giving duc information to the managemenl the concerncd
workman went on leave and remained absent during the
period from duty as referred to above. [t is seen that Enquiry
Officer gave sufficient opportunity to the concerned
workman to defend his casc in course of cnguiry
proceeding. The concerned workman knowing fully well
about the chargesheet and also about the date of cnquiry
did nol consider necessary 1o appear. Accordingly the
enquiry officer conducted domestie enquiry against the
concerned workman and submitted his report to the
Disciplinary Authority which during hearing was marked
as Ext. M-3. The cnquiry officer in his enquiry report
explained clearly the reason of his arriving into conclusion
10 hold the concerned workman guilty to the charge. [tis
seen thal the enquiry officer performed all the essential
formalities in procuring attendance of the concerned
workman. But the concerned workman wilfully avoided to
face the hearing of the enquiry proceeding. Submission of
the represcntative of the managemcent which has been
discussed above will support definitely this claim.
Accordingly after carcful consideration of all the facts and
circumnstances [ hold that the management have been able
lo substantiate the charge against the concerned workiman,

It is seen that before issuing order of dismissal
management issucd a second show cause notice as well as
a copy of enquiry report to the concerned workman for his
reply by Regd. Post but the concerned workman did not
submit any reply o that effect. Accordingly management
dismissed the concerned workman from his service. The
letter of dismissal during evidence marked as Ext. M-8. Now
the point lor consideration is whether the said order of
dismissal issucd against the concerned workman by the
management was justified, proportionate to the misconduct
committed by him. Section 11 Aofthe LD, Act, 1947 speaks
as follows . —

“Where an industrial dispute relating 1o the discharge
or dismissal of a workman has been referred to a
Labour Court, Tribunal or National Tribunal for
adjudication and, in the course of thc adjudication
proceedings, the Labour Court, Tribunal or National
Tribunal, as the case may be, is satisfied that the
order of discharge or dismissal was not justified. it
may by its award, sct aside the order of discharge of
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dismissal and dircet reinstatement of the workman
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on such icrms and conditions, ifany, as it thinks [, )

or give such other reticf to the workman including
the award of any lesscr punishment in licy of
discharge or dismissal as the circumstances of the
casc may requirg.”’

Therefore. before reviewing the order of dismissal it
is to be considered whether order of dismissal issued
against the concerned workman was justified or not 7 [tis
scen from the chargesheet marked as Ext. M-2 that the
concerned worknan was given 48 hours tirne to submit his
reply. According to clause 27(1) of the Certificd Standing
Order where a workman is charged with a misconduct which
may lcad to imposition of a minor penafty, he shalt be
informed in writing of the allegations made against him and
shall be given an opporiunity to cxplain his conduct within
48 hours of the Certificd Standing Order. As per clause 29
(1) the foltowing penaltics come under Minor penaltics :—

@ Censure,
(0 Fincin accordance with the BW. Act, 1936.
(c) Suspcnsion without wages as substantive

punishment for not morc than ten days at a
time.

~Clausc 27(2) of the Certified Standing Order speaks
as follows:

“Where a workman 1s charged with a misconduct
which may lead 1o the imposition of a major penatty,
he shatt be informed in writing of the allegations
against him and shall be given an opportunity to
cxplinn lus conduct within a period of 7 days.”

- Clause 29(2) of the Certafied Standing Order relates
to major penalty. As major penalty 1s empowcered to stop
increment. reduction (o a lower grade or post or a stage in
a time scale or discharge or dismissal from service. It is
clear that the management issucd chargeshect to the
concerned workman and gave him opportunity to submit
his rephy within 48 hours as per clause 27() of the Certified

“Standing Order. Thercfore, it 1s clcar that intention of the
managcment was to impose minor penally as per clause
27(1) of the Certified Standing Order. Clanse 27(1) of the
Certificd Standing Order docs not attract any punishment
relating to dissuissal of a workman. Therelore, it is clear
that management ignoring the provision of the Certifted
Standing Order dismissed the concerned workman from
his service tlegally and arbitrarily and violating the principle
of natural justice and thercfore there is no scope at all to
say that the spid order of dismissal was justified and
proportionate te the misconduct committed by him. In view
of the facts and circumsiances discussed above I hold that
the order of pumishment ts liable to be set aside. In the
resull. the [ollowing Award is rendercd - —

“The dismissal of Sti Pairu Bhuta {rom scrvice by the
Management of Mahespur Colliery of M/s. BCCL is
nol justified.

Order of dismissal 1ssued by the management against
the workman named above is declared illegal and
henee it s set aside.
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Management are directed {o reinstate the concerned
workman to his scrvice within three months from the
datc of pubhication of the Award in the Garctic of
India.

Concerned workman, howcever, will not get any back
wagces.”

B. Biswas. Presiding Officer
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New Dethi, the 9th January, 20006

S.0. 492.—1n pursuancc of Scction 7 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No. Y1/
2001) of the Central Government Industrial Tribunal/
Labour Court Dhanbad I now as showsi in the Anniexatee in
the Industrial Dispule between (he emplovers in relation
to the management of BCCL and their workman. which
was reccived by the Central Government on 9-1-20006.

[No. L- 20012/534/2000-IR(C-1)}
5.8, GUPTA, Urder Sccy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.I) DHANBAD.

Inthe matter of reference u/s. 10(1) (d)(2A) of 1.D. Act.
Reference No. 91 of 2001

Parties: Employers in relation to the management of M/s.
B.CC Lid

AND
Their Workmien
Present : Shri Sarju Prasad, Presiding Officer. .
Appearances : .
For the Employers Shri H. Nath, Advocate.

For the Workmen shri B.B. Pandey, Advocate.
State : Jharkhand Industry : Coal
Dated, the 8 December, 2005,

AWARD

By Order No. L-20012/534/2000 (C-1) dated 29-3-2001
the Central Government in the Ministry of Labour has. 1
exercise of the powers conferred by clause (d) of sub-sec.
{1y and sub-section (2A) of Scction 10 of the Industrial
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Disputes Act, 1947, referrcd the followmg dxsputc for
adjudication to this Tribunal :

“Whether the action of the management of M/s. BCCL
in dismissing Shri Bictor Kumar Kangari, Mincr
Loader Hurriladih Colliery from service w.e.f. 22-5-99
is legal, justificd and proper? If not, to what rclief is
the workmen entitled?”

2. The case of the sponsoring union is that the
concerned workman, Bicltor Kumar Kangari was a
permanent employee of Hurriladih Colliery of M/s. BCCL
under Kustore Area and was working as Minet/Loader. He
was in sick leave w.e.f 1-4-98 and was under trcatiment of
Dr. D.V. Singh and for that an information was given {o the
management on 6-4-1998 and requests were made for leave.
The concerned workman after recovery from sickness
reported for duty to the collicry management alongwith
fitness certificate. But the management did not allow him
to resume his duty. On the contrary, a charge-sheet was
served upon him which is dated 7-11-98 and ultimatcly by
letter dated 4/22-5-99 he has been dismisscd from service.
In fact, the allegation against the concerned workman was
incorrect and the enquiry was not conducted fairly and
properly and was in violation of principles of natural justice.
According to the sponsoring union, the punishment of
dismissal is ab nitio void. The sponsoring union has claimed
reinstatement of the concerned workman with full back
wages.

3. The case of the management, on the other hand, is
that the concerned workman absented from duty w.e.f.
1-4-98 without taking permission from the competent
authority and remained absent unautherisedly from a pretty
long time. Therefore, he was issued a chargesheet dated 7-
11-98 for unauthorised absence from his duty w.e.f. 1-4-98
under clause 26-1-1 of the Certified Standing Orders of the
Company. The concerned workman replied to the
chargesheet on 23-11-98 which was found not satisfactory,
then it was decided by the management to hold domestic
" enquiry against the chargesheet. The concerned workman
participated in the domestic enquiry. The Enquiry Officer
was appointed by the competent authority and during
enquiry the concerned workman was given full opportunity
to have his co-worker and also to cross-examine the
management representative and his witnesses by the
Enquiry Officer. The Enquiry Officer conducted the enquiry
according to the rules of natural justice and in his enquiry
report held that the charge against the concerned workmen
was fully established. A copy of the enquiry report was
provided to the concerned workman by letter No. 414 dated
17-3-1999 and the concerned workman was advised to
submit his comment within 15 days. His comment was not
found satisfactory. The Disciplinary Authority keeping in
view the gravity of misconduct and his habitual absenteeism
dismissed the concerned workman from his service by letter
No. 979 dated 22-5-99.

4, The question of fairness of the domestic enquiry
was first taken up as preliminary issue and ultimately after
recording of the evidence of the management on
preliminary issuc the Advocate of the concerned workman
conceded the fairness and propriety of the domestic enquiry
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and accordm;:ly by order dated 26-4-2005 the preliminary
cnquiry was found to be fair and proper.

5. Since the domestic enquiry has been found to be
fair and proper the casc has been placed for hearing under
Sec. 11-A of the Industrial Disputes Act.

6. The management has brought on record the
original chargeshect issued to the concerned workman
which is marked Ext. M-1 from which it appears that the
allegation against the concerned workman was for remaining,
absent from duty w.e.f. 1-4-98 without previous permission
or sufficicnt reasen. The concerned workman has [iled his
reply which has been marked Ext. M-2 who has admitted
that he was absent fromduty w.e.f 1.4 98 He has mentained
that he has been suffering from jaundice thercfore he was
absent from duty. Ext. M-3 is the notice of enquiry and
appointment of the Enquiry Officer. Ext. M-4 is the day 1o
day order-shect of the enquiry proceeding. The concerned
workman has also admitted that he was absent from duty
we.f 1-4-1998. He bas filed medical certificate dated
28-11-98 during the course of enquiry from which it appears
that he wasunder treatment of Dr. D. V. Singh ol Phus Bangla,
Bhaga. From the medical certificate produced by the
concerned workman it appears that he was absent from
duty from 1-4-98 to 28-10-98. The concerned workman has
not produced any paper to show that he has informed the
management regarding the reason for his absence from
duty. The enquiry report submitted by the Enquiry Officer
is Ext. M-5 by which it appears that the concerned workman
has been found absent for more than 10 days without
information. Ext. M6 is the chargesheet of the management
from which it appears that the concerned workman is a
habitual absentee. In the year 1995 he has performed only
73 days duty, in the year 1996 only 164 days and inthe year
1997 only 80 days and he was absenting from duty right
from 1998 1o the date of chargesheet dated 23-11-1998. Ext.
M-7 is the letter of dismissal. It appears from the chargesheet
that the concerned workman was appointed on 7-9-95 and
right from the date of appointment he has not completed
240 days service during any calendar year. Therefore he
appears to be a habitual absentee from duty. But in the
chargesheet there was no mention about his carlicr absence
nor any enquiry was held for carlier absenteeism. S0 far the
concerned period is concerned it appears that he has
produced a certificate that he was suffering from Jaundice
and the management has not prouduced any evidence 1o
show that the medical certificate is a fake one or gotup
one. Therefore, the concerned workman deserves to be
reinstated in service, but without any back wages and
continuity of service. The concerned workman must be
diligent in future (o remain present in duty throughout the
year. If the concerned workman is found not to be diligent
in doing duty, then the management shall be at liberty to
remove him from service. Furthermore, the dismissal from
service on the ground of abscnteeism appears to be a bit
harsh punishment.

7.In the result, [ render following award—

The action of the management in dismissing Bictor
Kumar Kangari, Miner Loader of Hurriladih Colliery from
service is not fully justified and he is entitled for



1134 THE GAZE'ITE OF INDIA : FEBRUARY 4, 2006.’MAGHA 15 1927

{P/\.Rl ll—grr 3(11)]

reinstatement into service without back wages and
continuity of service. He must be diligent on duty and if
his attendance is less than 240 days in 2 calendar year from
the date of his reinstatement the management shall be at
liberty to retrench him without any retrenchment benefits.
The management is directed to implement the award within
30 days from the date of publication of the award.

SARJU PRASAD, Presiding Officer
¢ faweit, 9 IR, 2006

. 3. 493, — FArefiTes fomrg stfufmm, 1947 (1947

1 14) T 4RI 17 & ST W, F=XA TEHR ool

fife ¥ weugs ¥ dug A ot 3% FHEA H

=, aray A ffEe i famre ® i wor sdmfren

sifust/ g =Eeg YhEg | % g9 (Hed Hen 76/

1998) F WHITITT Het &, I FHIT WFHT T 9-1-2006
T W G ol |

[Ho Uot-20012/713/97- HAEAR(H-1) ]

_ TH.TE, TR, IR s

New Dclhi the 9th January, 2006

S.0. 493.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Cenlral
Government hereby publishes the award (Ref. No, 76/
1998) of the Central Government Industrial Tribunal/
Labour Court Dhanbad I now as shown inthe Annexure in
the Industrial Dispute between the employers in relation
1o the management of BCCL and their workman, which
was received by the Central Government on 9-1-2006.

[No. L- 20012/713/97-IR(C-1)]
S.S. GUPTA, Under Scey.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1) DHANBAD

In the matter of reference U/s. 10(1)(d) (2A)of 1. D. Act.
Reference No, 76 of 1998 '

PARTIES: Employers in relation to the management of
Bhowra {N) Colliery of M/S. B.C.C. L.

AND
Their Workmen
PRESENT : Shri Sarju Prasad, Presiding Officer.
APPEARANCES:
For the Employers : None.
For the Workmen : None.
State : Jharkhand Industry : Coal.
Dated, the21st December, 2005
AWARD

By Order No. L-20012/713/97-IR (C-I) dated 10-9-98
the Centrat Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-sec.
(1) and sub-section-(2A) of Section 10 of the Industrial

Dlspules Act, 1947, rcfcrred the fol[owmg dlSpulC for
adjudication to this Trlbunal
“Whether the action of the management of Bhowra
{N) Colliery of M/s. BCCL. in dismissing Sri Ganery
Bhuia, DCL from services of the company is legal &
Justified? If not, to what rclief the workmen s
entitled?”

2. This reference case is of the ycar 1998, Inspite of
registered notice to the workman two dates have alrcady
been expired but no step has been taken cven to-day i ¢

21-12-2005. 1t, thercfore, seems that ihe workman is not
interested to contest the case.

3. Insuchcircumstance, | rendera ‘No Disputc” Award
in the present case.

SARJU PRASAD, Presiding Officer
2 faesdl, 9 wwerd, 2006

FL. 3. 494, — At faar sfufam 1947 (1947
FT114) 1 G717 3 STTECA |, F11G TTHN HoFloFHo
foo & wduds ¥ dug fAEre! ot o wHw &
wte, s1gay A fafis sirenfres fomme = i e st
AUy H9 A ¥AEE | % g (FeH SeE 100/
1998 ) &) THIa @ 2, 51 F 519 THT FHI 9-1-06 i
R gL |

[Ho UEA-20012/326/98- 3118 TR (Ht- )]
THTH, I, 379 afag
~ New Delhi the 9th January, 2006

S.0. 494 —.In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award (Refl, No. 100/
1998) of the Central Government Industrial Tribunal/
Labour Court Dhanbad I now as shown in the Annexurc in
the Industrial Dispute between the employers in retation
10 the management of BCCL and their workman, which

was received by the Central Government on 9-1-06.

[No. L-20012/326/98-IR(C-1)|
S.8. GUPTA, Under Sccy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1) DHANBAD

In the matter of reference U/s, 10(1) (d) (2A) of 1.D. Act.
Reference No. 100 of 1998

PARTIES: Employcrs in relation to the management of
Chanch Victoria AreaNo. 12 of BC.C L.
AND
- Their Workmen

PRESENT : Shri Sarju Prasad,

Presiding Officer.
APPEARANCES:
For the Employers :  None.
For the Workmen :  None.

State : Jharkhand Industry = Coal
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Dated, the 21st December, 2005
AWARD

By Order No. L-20012/326/98-IR (C-1) dated 4-6-99
the Central Government in'the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following dispute
for adjudication to this Tribunal :

“Whether the action of the management of Chanch
Victoria Area No. 12 of BCCL in not regularising Sh.
D.N. Singh, Weigh Bridge Computer Optr. in Clenical
Cadre although he is working in Clerical Cadre since
19-7-94 as per approval of the management is
Justified? If not, to what reliefis the workmen entitled
17"

2 Thisis acase of the Year 1999. Inspite of registered
nolice two dates have already been expired but neither the
concerned workman nor the sponsoring union no step has
been taken either side. 1t, therefore, appears that neither
the concerned workman nor the sponsoring union is
intcrested to contest the case.

3. Insuchcircumstance, I render a ‘No dispute’ Award
in the present refcrence case.

* SARJUPRASAD, Presiding Officer

T3 fooedt, 9 s, 2006

WY, . 495, — 3irfir foare sifufm, 1947 (1947
1 14) F 4R 17 % ATF907 |, FEE THR F=AEA
Weaed, frm & gevds ¥ dag e s s
FHER F a4, wyay 4 faife siwifre faar & ¥
TR ST Sttty 97 = o7 1% e (des
HEAT 107/1998) F) WY wT &, T F=0" WER F 9-
1-06 ! ITA FHT o |-

[Ho WH-20012/317/97- 318 & (Wi-1) ]

New Delhi the 9th January, 2006

S.0. 495—.In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 107/
1998) of the Central Government Industrial Tribunal/
Labour Court Dhanbad I now as shown in the Annexurein
the Industrial Dispute between the employers in relation
to the management of Continental Product, Nirsa and
their workman, which was received by the Central
Governmenton 9-1-06.

[No. L-20012/31787-IR(C-)

‘8. 8. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD

In the matter of reference U/s. 10(1) (d) (2A) of 1.D. Act.
Reference No. 107 of 1998

Parties: Employers in relation (o the management of M/s.
Continenial Products, Nirsha.
AND
Their Workmen

Present : Shri Sarju Prasad,
Presiding Officer.

Appearances:

For the Employers : None.
Forthe Workmen :  None.
State : Jharkhand

Datcd. the 21st December, 2l0()5,
AWARD

By Order No. 1L-20012/317/97-IR (C-1) dated 1-12-98
the Central Government in the Ministry of Labour has, In
exercise of thc powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following dispute
for adjudication 1o this Tribunal :

“Whether the action of M/s, Continental Products
B.O. Road, Nirsha, PO. Nirsha, D1. Dhanbad in
stopping Md. Suleman Mistry without following duc
process of law is justificd? If not, to what relief the
workmen is cntitled?””

Industry : Contincntal

2. This reference case is of the Year 1998, Inspite of
registered notices being sent and two dates have alrcady
been cxpired no step has been taken from the side of the
workman. I1 seems that the workman is nol intercsted to
contest his case.

3. Insuchcircumstances, 1 render a ‘“No dispute’ Award
in the present reference case,

SARJUPRASAD, Presiding Officer

73 Reweft, 9 s, 2006

Y. 3. 496, — rfirs faag sfufr, 1947 (1947
F114) T 4R 17 F FTTEON H, F519 GTHN FoFloFlo
fie & vawaw ¥ Wag sl R 7% wHew *
s, sTqay # e sfefrr faars | ¥ gew st
ey 9 R v | % gae (e e 108
1998) %1 wHIA Ht &, T FFTH TR R 9-1-06 T
UT EHT AT

[H. TH-20012/322/97- 318 ¢ (F-1) ]
UH, YE. T, e g
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New Delhi the, 9th January, 2006

$.0. 496.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Ceniral
Government hereby publishes the award (Ref. No. 108/
1998) of the Central Government Industrial Tribunal/
Labour Court Dhanbad [ now as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 9-1-06.

[No. L-20012/32284 7-IR (C-I)]
8.5, GUPTA, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL(NQ. 1) DHANBAD
In the matter of reference U/S. 10(1) (d) (2A) of LD, Act,
Reference No., 108 of 1998

Parties: Employers in relation to the management of
Mohuda Area No. [T of M/sB.C.C.L.

AND
Their Workmen

Present @ Shit Sarju Prasad,
Prestding Oflicer.

Appearances :
For the Employers @ None,
For thc Workmen ©  None.

Statc : Jharkhand Industry : Coal

Dated. the 2 1st December. 2003
AWARD

By Order No. L-20012/322/97-1R (C-1) dated 1-12-98
the Centrat Govermment in the Minstry of Labour has,
exereise of the powers conflerred by clause (d) of sub-
section (1) and sub-scetion (2A) of Scction 10 of the
Industriat Dispuies Act. 1947, referred the following dispute
for adjudicatson to this Tribunal :

“Whether the action of the managenient of M/s BCCL
in nof regulansation of Sh. NN, Gope as a Clerk is
legal and justified” If not. to what reliel the
coneerned workman is entitled to?”

2. This reference case is of the year 1998 In spite of
sending registered nolice eventoday (2 1-12-2005) no step
has been taken by the workman. It scems that neither the
concerned workman nor the sponsoring union 1s interested
to coniest the case.

3. In such circumstance, ! render a “No dispote” Award
in the present reference case.

SARJU PRASAD. Presiding Officer

¢ fawert, 9 I, 2006

. 3N, 497, — s faar sifufam, 1947 (1947
FT114) T 4T 17 F AN H, H519 FER HoFHoFlo
fae & wawEs F wug Fraesl ¢k 3% FHa &
o, srgan A ffie it faam o = o st
SRy | e wEE % e (d@wd e
1990) =Y FhTIEM AT T, S F= 1 TR I 9-1-06 FHit
TP ET o

[Ho THA-20012/91/89~ 3¢ R (F-1) ]
TH.TH, T, A af=m
New Delhi the, 9th January, 2006

S.0. 497—.1u pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947). the Central
Government hereby publishes the award (Ref No. 112/
1990) of the Central Government Industiial Tribunal/
Labour Court Dhanbad I now as shown in the Annexure in
the [ndustrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 9-1-06,

[No. L- 20012/91/89-IR(C-)|
S S. GUPTA. Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (No.1) DHANBAD

Inthe matter of reference U/S. 10 (1) (d) (2A) of the
1D Act, 1947

Reference No. 112 of 1990

PARTIES: Employers in retation to the management off
Murulidih Coltiery of M/s. B.C.C Ltd.

AND
Their Workmen
PRESENT: Shrt Sarju Prasad, Presiding Oflicer.
APPEARANCES:

ShriD. K. Verma. Advocale,

For the Workmen Shri B. Lal. Advoalte.

State : Jharkhand Industny - Coal.
Dated, the 29th December, 2003,

AWARD

By Order No. L-20012(91)/89 1 R. (Coal-1) dated the
&th Mav, 1990 the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause
{d) of sub-section (1) and sub-sec. (2A) of Section 10 of
the Industrial Disputes Act, 1947, referred the fellowing
dispute for adjudication to this Tribunal :

“Whether Shri Brdeshi Mistry and 24 others are
employees of the management of Murulidih Colliery
under Mohuda Arca of M/s, Bharat Coking Coal Ltd.
and therr demand lor departmentalisation 1s
justified ? I so. to what refief the workmen are entitled
to 7"

Forthe Emplovers
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ANNEXURE
Sl. No. Name of the Workers Father’s Name Permanent Address Present Address
) @ 3) @ &)
1 ShriBideshi S/o Chhotu Vill, Chitankhari Putki Colliery
Mistry Mistry PO-Snrenda, No. 2, PO-Kusunda
J Dist. Giridih, Bihar Distt. Dhanbad, Bihar
2 Shri Prasadi $/0 Manohar Vill. Banohi, Khaira Collicry,
Mistry Mistr PO-Nahta, No. 5, PO-Kusunda,
Dt. Rohtas, Bihar Dt. Dhanbad, Bihar
3 Shri Jagdish S/o Dabu Vil & PO. - New Marine Colly.
Sharma Sharma Pandol, PO-Kusunda,
Dt. Gaya, Bihar Dt. Dhanbad, Bihar
4 Shri Ravindra Singh S/o Basudeo Vill Panti, C/o Shri Yugal
Singh PO-Pachaukhar, Kishore Singh,
Dt. Aurangabad, Regional Store,
Bihar Ekra, PO-Bansjora
Dt. Dhanbad, Bihar
5. Shri Mohan Singh SfoKamleshwari  VAll Tajpur, Kathgola Maidan,
Singh PO-Tgjpur, PO-Kusunda,
Dt. Bankure (W.B) Dt. Dhanbad, Bihar
6. Ramadhar yadav S/o Ganga Vill. Jagdishpur, New Marine Colly.
' Yadav Po-Rajpur, PO-Kusunda,
Dt. Johapur (U.P) Dt. Dhnabad.
7 Shri Nasseruddin S/o Khadim Vill. Manjhawli Gopalichak No. 3,
Ansari Ansari PO-Poldih, Chanak, PO-Kusunda,
Dt. Palamau, Bihar Dt. Dhanbad, Bihar
8 Shri Kedar Singh S/o Chanderdeep  Vill. Pachpokhari, Khaira Punjabi,
: Singh PO-Mungiaya, Ghowra, PO-Kusunda.
: Dt. Aurangabad, - Dt. Dhanbad, Bihar
Bihar
9 Shri Sarju Singh Sfo Chnaderdecp  Vill. Pachpokhari, - Khaira Punjabi,
Singh . PO-Mongiya, Dhowra, PO-kendua,
. Dt. Aurangabad, Dt. Dhanbad, Bihar
Bihar
10. Shri Sikander S/oRam Janam Vill. Pachpokhii, Khaira Punjabi,
Singh Singh ‘ PO-Mongiya, Dhowra, PO-Kusunda,
.Dt. Aurangabad, Distt. Dhanbad, Bihar
Bihar
11. ShriKamta Singh S/o Mandhari Vill, Parasiya, Gopalichak No. 2,
Singh Rampur, PO-Tandwa, PO-Kusinda,
Di. Aurangabad, Dt. Dhanbad,
Bihar. Bihar
12, Shri Harihar S/o Kishun Vill. Kala Kujny, Kharia Colliery,
Thakur Thakur PO-Khurd Kujru, PO-Kusunda,
Dt. Palamau, Bihar. Dt. Dhanbad, Bihar
13, Shri Naresh S/o Kishun Vill. Kala Kejru, Kharia Colliery
* Thakur Thalkur PO-Khurd, Kajn, PO-Kusunda,

Dt. Palamau, Bihar.

Dt. Dhanbad, Bihar
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14, Shri Ram Lakhan Sfo Mathura Vill. Bahera, Kharia Colliery
Rewani Rewani PO-Poldih PO-Kusunda,
Jagdishpur, Dt. Dhanbad,
Dt. Palamau, Bihar Bihar.
15. Shri Jogmohan S/o Ram Das Will. Dhuroa, Khatrs Colliery,
Ram Ram PO-Poldib, PO-Kusunda,
Jagdishpur, Dt. Dhanbad,
Dt. Palamau, Bihar. Bihar,
16, ShriJamuna Mistry S/o Balkesh Vill, Neuribar, Kharia Colliery,
Mistry PO-Manken, PO-Kusunda
Dt Palamay, Bihar, Dt. Dhanbad, Bihar.
17, Shri Shambhu Sau S/o Budhan Sau Vill. Ghurua, Kharia Colliery,
PO-Poldih PO-Kusunda,
Jagdishpur, Dt Dhanbad,
Dit. Palamau, Bihar. Bihar
18. Shri Sita Ram S/oBindeshwari  Vill. Pandu Gopalichak No. 2,
Singh Singh Bazarpar, PO-Kusunda,
PO-Tandwa, Dt. Dhanbad,
Distt. Aurangabad, Bihar
Bihar
19. Shiri Tara Chand Ram S/o Ramu Ram Vill. Sahbajpur, New Marine Gopali-
PO-Kasmabad, chak, Collicry.
Dt Gazipur, {(UP) Dit. Dhanbad, Bihar.
20. Shri Lal Bihari S/o Ganga Vill. Sahbajpur, New Marine Gopali-
Ram Mistry PO-Kasmabad, chak, Collicry
Dt. Gajipur (UP) PO-Kusunda,
Dt. Dhanbad, Bihar.
21 Shri Permeshwar S/o Dhuri Sao Vill Pindar-Kon. New Marine Gopali-
Sao PO-Gaurivarma. chak. Colliery,
Dt.-Havaribagh. PO-Kusunda,
Bihar, Dt. Dhanbad.
22 Shri Ram Vilas S/oRamijt Vill. Pachkhori, Akra Colliery,
Mistry Mistry PO-Mungia, PO-l.ovabad,
Dt. Aurangabad Dt. Dhanbad,
Bihar Bihar
23 Shri Ram Parashad StODeolal Vill. Behura, Viil. Madugora.
Vishwakarma Vishawakarma PO-Bisambharpur, PO-Mohuda,
Dt. Aurangabad, Dt. Dhanbad, Bihar.
Bihar.
24 Shri Nandlal S/0 Ram Deo Vill. & PO Vill. Padugoda.
Vishwakarma Vishwakarma Ambori, PO-Mohuda,
Dt. Aurangabad, Dt Dhanbad,
Bihar. Bihar.
25, Shri Chander Shekhar Sfo Faguni Vill. Gaji Karma, Vill. Padugoda.
Azad Singh PO-Bishanbherpur. PO-Mohuda,
Dt. Aurangabad, Dt. Dhanbad.
Bihar. Bihar,
au-pn-ll'w'.hu-m-ivl | Nl LT P b ww Bk ] T“' RIS T IEE NI TR ) 0 o oM o
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2. The case of the sponsoring union is that Bideshi
Mistry and 24 others whose names find place in the term of
reference are the workers of Murlidih Colliery who have
worked for years together in the underground as well as on
the surface of the mine from the year 1980 to November,
1983. They were engaged through labour contractor. They
worked in Pit No. 20 and 21 of the colliery as Tyndals and
Fitters and when they demanded for regularisation they
were stopped from duty. According to the sponsoring
union, the action of the management of M/s. B.C.C. Lid,, in
relation to the management of Murlidih Colliery is unfair
labour practice and the concerned workmen should be
departmentalised/regularised in the regular employment of
M/s. B.C.C. Lid.

3. The case of the management, on the other hand,
is that none of the concerned workmen have worked under
the management of Murlidih Colliery and there is no
relationship of employer and employees in between the
management and the concerned persons, therefore, the
reference is bad and the concerned persons are not entitled
io any relief. The management has further pleaded that
some workers are being assigned to the contractors and it
may be that some of the concerned persons might have
worked under any such contractor. ‘According to the
management the emplovees of the management are recruited
on their names being sponsored by the Employment
Exchange, they are given appointment letters, identity

cards, wage-slips, bonus cards, provident fund membership

etc. As the concerned persons never worked under the
management of M/s. B.C.C. Ltd. they could not produce
such documents.

4. Although the management has denied the
relatianship of employers and employees in bctween the
concerned persons and the management of M/s, B.C.C.
Ltd., but the management’s witness MW-1—]J P. Panda
who is Chuef General Manager of Washeries Division, has
stated that the concerned persons were working as contract
labours under one Mahadeo Sharma who was given
contract works, But the management has not filed any
document to show that the said contractor was a licensee
under the Contract Labour (Regulation & Abolition) Act
nor the management has filed any paper to show that the
management was registered for engagement of contractor

under the aforesaid Act. The management has not filed

even any lender register nor has filed any work-order given
1o the alleged contractor, Mahadeo Sharma. The concerned
persons, on the other hand, have claimed that they have
worked in the said colliery in the underground ming in the
work of tyndals, fitters and also electrical helpers and in
order 1o prove that they have worked in the underground
ming in Pits 20 & 21 they have filed certain requisition slips
signed by the officials of the management. These
requisition slips have bcen marked Ext. W-1 series. From
these requisition slips it appears that they were issued cap
lamps from time to time.and they were deputed to work in

the underground mine by the management as contract -

labours. Further it appears that the cause of the concerned
persons was espoused by the sponsoring union by
different letters which have been marked Ext. W-2 series.
They have also filed a letter of Personncl Manager of the

colliery dated 16/17-10-87, from whlch it appears that on
the demand of the sponsoring union to rcgularise the
workmen working in prohibited category at Pits 20 & 21 of
the mine, the Personnel Manager has informed that the
records of the colliery are not available. From the re-
conciliation file also it appears that the sponsoring union
has clearly stated that the concerned workmen were working,
inPits 20 & 21 of Murlidih Colliery. From the management’s
witness itself it is clear that the concerned persons were
working in the colliery under a contractor, Mahadco
Sharma, but the management has failed to prove that it was
a genuine contract. Since the management has failed to
prove that the contractor was holding a licence and the
establishment of the management was registered under
the provisjons of Contract Labour (Regulation & Abolition)}
Act and they have also failed to file any tender register or
any documents to prove thal a licensee contractor was
awarded work, it should be deemed that the contract was
simply a camouflage and in fact the concerned persons
were working under the supervision of the management as
per the dire&n in the underground mine as well as.in the
surface of the mine under labour supplier and in order to
camouflge the real issue the management has branded them
as contract labours.

5. The manageinent’s witness has admitted that
whoever enter into underground mine his attendance is
marked in a register maintained in Form ‘C’ as per the

‘provisions of Mines Act. Under the Mines Act every mine

miust maingain a register in Form *C’ for underground and
in Form ‘D’ for the surface of the mine and any person
entering into the premises of the collicery his name must be
mentioned in either of the two registers. The sponsoring
union has called for the attendance register and in spite of
the direction by this Tribunal the management has not
filed the same nor they have given any explanation for not
filing the attendance register. Therefore, in such a situation
an adverse inference must be drawn against the
management, Had these registers been filed it would have
been proved that the concerned persons were working
continuously during the years 1980 to 1983 in the
underground mine as well as in the surface of the minc.
These registers would have shown actual number of days
worked by each of the concerned person either in the
underground mine or in the surface of the mine, but
management has suppressed the same. It further appcars
that the mapagement initially in its written statement
altogether denied that any of the concenred persons had
worked in Pits 20 & 21 of Murlidih colliery, but their own
witness, J. P Panda who is an officer of higher rank (Chief
General Manager) has admitted that the concerned persons
were working, but they were contractor’s workers. This
admission has shifted onus upon the management to prove
that the concerned persons were contractor’s worker under
avalid contract, which the management has wtterly failed.

6. Therefore, on the basis of materials availablc on
record 1 find that the concerned persons had regularly
worked in the underground as well as in the surface of the
mine in Pits 20 & 21 of Murlidih Colliery under the guidline
and supervision of the officials of the management and
they must be taken to be the employees of the management.
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Dug to suppression of the statutory attendance register in
Form ‘C’ and Form ‘D’ an adverse inference must be drawn
against the management and it must be presumed that the
concerned persons have worked for more than 190/240
days in underground/surface of the mine during acalendar
year.

Therefore, the action of the management to stop work
without complying of Secction 25-F of the Industrial
Disputcs Act is bad in law and the concerned persons
descrve to be reinstated in service, but without back wages
and they shoutd be departmentalised/regularised as General
Mazdoor Catcgory-I with effect from the date of refernece
ie 8-5-1990.

7. Inthe result, Trender following award —

Bideshi Mistry and 24 others whose names find place
in the term of reference arc the employees of the
management of Murlidih Colliery under Mohuda Area of
M/s. Bharat Coking Coal Ltd. and their demand for
departmentalisation 1s justificd and they are entitled for
departmentalisation/regutarisation as Gencral Mazdoor
Category-l with cffzct from the datc of reference ie.
8-5-1990), bui without any back wagcs. The management is
directed to implement the award within 30 days from the
date of publication of the award.

SARJUPRASAD, Presiting Officer
72 fawel, 9 S, 2006

T, 3. 498, — Areifies faom srfufaam, 1947 (1947
1 14) ) W 17 o STTEI A, T TR oo
fAe F wdudd % Hag frars) ofiy 39 FAFRI *
s, aTas H fafire sirenfies faars & i @ siafen
sifearoy gy s g | % gare (Hed we 32/
1999 ) ] WeRTIoId SHidt &, &1 s 19 TURN &1 9-1-06 H
T AT o |

[Fo WH-20012/305/93- 3% AR(F-1)]
TE.TE, T, 37E qiaa
New Delhi, the 9th January, 2006

5.0. 498.—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 32/
1999} of thc Central Government Industrial Tribunal/
Labour Court Dhanbad 1 now as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which

was received by the Central Government on 9-1-06.

[No- L- 20012/305/93-1R{C- 1)}
5.5, GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 1) DHANBAD

In the matter of a reference Ufs. 10(1) (d) 2A) of 1D,
Act,
REFERENCE NQ. 32 OF 1999

Employers inrelation to the management
of Katras Arcaof M/s. B.C.CL.

PARTIES:

AND
Their Workmen
PRESENT: Shri Sarju Prasad, Presiding Officer
APPEARANCES:
For the Employers None
For the Workmen @ None

State : Jharkhand Industry : Coal
Dated, the 28th Dccember, 2003
AWARD

By Order No. L-20012(305y/93 LR. (C-l) dated 22-2-99
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-sec.
(1) and sub-sec. (2A) of Section 10 of the Industrial
Disputes Act, 1947, referrcd the following dispute for
adjudication to this Tribunal :

-“Whether the demand of union for the protection of
wages of Sri Om Prakash Yadav which he was petting
wages before his regularisation from piece rated to
time rated category and his categorisation as per
NCWA-IV of the job actually he was donig is legal
and justified? If so, what relicf the concerned
workman is entitled?”

2. This reference case is of the year 1999, In spite of
egistered notice being sent and two dates have already
been expired no one has appeared on behalf of the
concerned workmen to take any stepeven to~day (28-12-05). Tt,
thereforc, appears that neither the concerned workman nor
the sponsoring union is interested to contest the case.

3. In such circumstances, 1 render a ‘No Dispute’
Award in the present reference case.
SARJUPRASAD., Presiding Officer
72 feoet, 9 WIS, 2006

@I, 3. 499.— it faam sfufm, 1947 (1947
T 14) I "I 17 % STTEN |, H=19 GHR . H, T
¥ THUGA * GuG FrAre] o I9F FHER F @i,
ey ¥ fafie siaifirs faoms # #3209 awr st
AT g <A g | % e (Hed Hem 33/
1999 ) T WeRTFYTa =Tt &, O <14 ThR 61 9-1-06 H
I T AT |

[Ho Ws-20012/313/98- 3% AR(H- 1) ]
TEUE, T, 3E wiew
New Delhi, the 9th January, 2006

5.0. 499.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 33/
1999) of the Central Government Industrial Tribunal/
Labour Court Dhanbad - I now as shown in the Annexure
inthe Industrial Dispute between the employers in relation
to the management of E.C L. and their workmen, which
was received by the Central Government on 9-1-06.

[No. L- 20012/313/98-1R(C-1)]
5.8 GUPTA. Under Sccy.
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (No. 1) DHANBAD.

In the matter of reference U/S. 10(1) (d) (24) of LD. Act.
’ Reference No. 33 of 1999

PARTIES: Employers in relation to the management of
Lakhimata Colliery of M/s. EC. 1ad. |

AND
Their Workmen :
PRESENT:
Shri Sarju Prasad, Presiding Officer.
APPEARANCES: ,
For the Employers : ShriD.K. Verma, Advocate.

For the Workmen : None
State : Jharkhand Industry : Coal.
Dated, the 28th December, 2005.
AWARD

By Order No. L-20012/313/98 1 R (C-I) dated 22-2-99
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-sec.
(1) and sub-sec. {2A) of Section 10 of the L.D. Act, 1947,

- referred the following dispute for adjudication to this
Tribunal :

“Whether the action of the management of Lakhimata

Colliery of M/s. E.C.L. is not referring Smt. Peria -

Bhuian, T/Loader for Mining Board for her
assessment of age is legal and justified? If not, to
what relief the workman is entitled to?”

2. This reference case is of the year 1999. Inspite of .

registered notice sent to the sponsoring union two dates
have already been expired but no step has been taken by
them till date (28-12-2005).

3. In such circumstances it seems that the workman
1s not interested to contest his case. Accordingly, I render
a ‘NoDispute’ Award in the persent reference,

SARJU PRASAD, Presiding Offecer
¢ fewett, 10 e, 2006

- L 3 500, —3irenfes faarg srfufTam, 1947 (1947
H 14) F U 17 F ATRN F, FEE TER 22 IF
% $f5 % wFuAA F Fag Frres! ofit 39 wwr
% o1, ey o Pafkee Siteifires foame & oftelifive arftrerem
0 % e (e, H. o A-1/2004) B sewfea wd €,

T FAA TR S 10-1-2006 i W 3 oA |
[¥. Ue-12012/350/2001-31% 310X (&1-1) ]
a1 FAR, Eew arfvrrdt

New Delhi, the 10th January, 2006
8.0. 500.—In pursuance of Section I7 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central .

194 GI/06—28

Government hereby publishes the award (Ref. No. IT-1/
2004) of the Industrial Tribunal, Pune as shown in the
Annexure, in the Industrial Dispute between the

- employersin relation to the management of State Bank of

India and their workman, which was received by the
Central Government on 10-01-2006.

[No. L-12012/350/2001-IR (B-I)}
AJAY KUMAR, Desk Officer

ANNEXURE

BEFORE SHRI 8.8, VYAVAHARE, INDUSTRIAL
TRIBUNAL AT PUNE
Reference (IT) No. 1/2004
BETWEEN:
State Bank of India,
{Constituted under the State Bank of India Act, 1955)
Having perpetual succession &
Common seal), having
Head Office at Mumbai and haw ng
various branches including
‘Gulmohar’, 2420. East Street,

PUNE : 411 0061.

{Through the Asstt. General Manager)
..... Lst Party

AND .

Shri. Michael Fernandes,
31/6, Kausar Baugh,
Kondhwa Khurd,

PUNE: 411 048.

Inthe matter of . Reinstatement in service.

Shri. D.V. Kulkarni, Advocate for the First
Party.
Shri Alvaria, Advocate, for the Second

AWARD .

1. In exercise of the powers conferred by Clause (d}
of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Disputes Act, 1947 by the Central Govt.
has referred the following, to the undersigned for its
disposal according to law.

Appearances:

2. On receipt of the reference, notices have been
issued to First Party and Second Party. The Claim submitted
by Second Party is at Exh. U-8. Whereas the written
Statement of the First Party is at Exh. C-6.

3. It is the conection of the Second Party that;he
was in the employment of the First Party from 4-8-1981 and
he had unblemished service record, till 1994. According to

| the Second Party, from 1994 he started facing health problem

and because of health problems, he was not in a position
to attend the duty. However, whenever he had joined his
services, he has submitted medical certificate. Having
reason to believe about the health problems of Second
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Party. on 21-1-99 the Second Party was served with a
chargesheet for having commitied major and gross
misconduct. The Second Party replied the chargesheet but,
same was not accepted and the domestic enquiry was
initiated against the Second Party. The Enquiry Officer,
after concluding the domestic enquiry held Second Party
quality for the misconduct of absentism and gross
misconduct. The punishment of dimissal was awarded to
the Second Party vide order dated 14-2-2000. The Second
Party preferred appeal against the said order to Dy. General
Manager, who is appellate authority. The Appellate
Authority gave personal hearing to the Second Party and
modified the punishment of dismissal into discharge vide
para 5 21(5)(b) of Shastri Award. The Second Party
challenged it the punishment of discharge as anillegal act
on the part of First Party by contending that, the enquiry
initiated against him was not fair, proper and as per the

" principles of natural justice. Secondly, the Enguiry Officer
did not consider the medical certificates submitted by
Second Party for justifying absence and came to the wrong
conclusion that, the Second Party unauthorisedly remained
absent. The Second Party further submuts that, he was
punished under wrong clause of Shastri Award and
therefore, the Second Party referred the dispute to the
Conciliation Officer. Because of the Failure of conciliation
proceeding, the Desk Officer submitted the reference to
the under signed.

4. The Sccond Party claims the relicf of reinstatcment
with continuity of service and back wages.

5. The First Party resisted the claim vide written
Statement Exhibit C-6 and contended that, claim of the
Second Party is false, frivolous and not based on true facts.
The First Party challenges the substantiality of reference
contending, that, the Central Government has no authority
1o refer the dispute for adjudication under sec. 10(1)(d)
read with sec. 2-A of the Industrial Disputes Act, While
admitting, the status of Second Party as an employee of
the First Party. The First Party denies that. till 1994 the
Second Party has unblemished service record. According
to First Party, the Second Party was in habit of remaining
absent on duty on one or other ground. Because of the
long standing absence, the Second Party has to face less
of pay though all Extra Ordinary Leave of the credit of
Second Party were exhausted by him. According to the
Sccond Party, inspite of noticg dt. 11-9-98 and other Memos,
the Second Party preferred to remain absent and thercby.
he has indulged into the misconduct of disturbing smooth
functioning of work at the office as well as disobeying the
orders of superiors, While justifying the domestic enquiry
and chargesheet issued to Second Party, the First Party
submits that, the misconduct on the part of Second Party
was so senous that, for awarding punishment for first
misconduct, the domestic enquiry had, had to be initiatcd.
While justifying the domestic enquiry, the First Party states
that, full opportunity was given to the Second Party to
participate in the enquiry. Second Party exhausted the said
right, by engaging defence representative. Only after giving
an apportunily to the Second Party, to participate in the
enquiry, and only after the Second Party was held guilty
for the misconduct, the punishment of dismissal was

iy IR T NUE YR 1 [ LRI [ R S R TRE )
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awarded to the Second Party. While justifying, the said
punishment, First Party states that, the Second Party
remained absent on duty for 545 days which cannot be
considered leniently Even then, while considering the
appeal, the Appellate Authority has modified the
punishment of dismissal into discharge and lhereby, omitted
the Second Party to get terminal benefits, if otherwise,
Second Party is entitled. According to the First Party, because
of the sympathy shown to the Second Party ; even repeatedly
there cannot be any illegality in the order of discharge. The
First Party therefore, prays to reject the claim.

6. On the respective contentions of the parties, |
have framed following issues at Exhibit C-4. Issue No. 3
was {ramed n respect of illegal termination vide order
dt. 14-2-2000. Whereas the dispute has been referred by
Conciliation Officer in respect of order of discharge
dt. 30-5-2000. Therefore, Issue No. 3 in recast.

7. My findings are recorded against the case,

ISSUES FINDINGS

(1) Whether the domestic
enquiry held against the
Party No. 2 was fair, proper
and as per the principles of
natural justice ? - Yes
(2) 1fNo. whether First Party
has proved the misconduct
of the Sccond Party before
Enquiry Officer & Tribunal ...Does not
survive.
(3) Docs Party No. 2 prove
that First Party hasillegally
discharged him with effect
from 14-2-20007 ... No.
(RE-CASTISSUE)
{4y 1f Yes, whether Party
No. 2 1sentitled
to get reinstatcment, conti-
nuity of service and back-
wages ? ... No.
(5) What order ? .... As per final
order.

8. Reasons:—

The ‘Sccond Party does not dispute the fairness of
enquiry and to that effect the Second Party has failed pursis
Exhibit U-12 admitting that, the domestic enquiry conducted
against the Second Party was fair, proper and as per the
principles of natural justice. In view of pursis Exhubit U-12,
it is not neeessary to decide the fairness of enquiry and
1ssue No. T can be answered in affirmative,

9. Inview of affirmative finding, on Issue No. 1, the
First Party nced not require to prove the misconduct of
Second Party before Enquiry Officer or Tribunal and
therefore, issue No. 2 does not survive. I therefore, record
my finding on Issue No. 2 10 that effect.

10, Issue Nos.Jand 4 -—

Now, coming to the next important point {or
discussion is in respect of order of discharge passed by

Br T IRETITRR T TR N ) \ S aMr e b
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the First Party dt. 30-5-2000 and its legality. The Second
Party does not dispute about his long standing absence
mentioned in the chargesheet. It is also not disputed to the
Second Party that, after giving Extra Ordinary Leave tothe
Second Party some portion of his absentee was treated as
‘without pay’ or ‘loss of pay’. The report of Enquiry Officer
shows that, the Second Party was habitually remaining
absent which resulted into the disturbance of smooth
functioning of the First Party. The Enquiry Officer has
further considered that, on 4 occasions even the Sccond
Party did not submit leave applications. The chargesheet
which is at Exhibit C-9 shows that, in spite of letter dt.
11-9-98 and 29-10-98, the Second Party remained absent on

3 counts for six days, 5 days and six days respectively. The

act on the parly of Second Party remaining absent inspite
of notices dt. 11-9-98 and 29-10-98 is the gross misconduct.

11. In order to show that, the. First Party has
committed illegality irt passing the order of discharge, the
Second Party has adduced his evidence on affidavit at
Exh. U-13 and has tried of bring on record that, because of
ill-health and on medical ground, he could not attend the
duty. However, he has submitted applications with medical
certificates whenever he has resumed duties.

12. Shri Alvaris, leamed Counsel for the Second Party
while. submitting his written notes of arguments, has
submitted before me that, the absence of the Second Party
because of ill-health or on medical ground was not properly
considered by the Enquiry Officer which resulted into the
wrong conclusion of dismissal. In this connection, he had
attracted my attention on the enquiry proceeding
-dt. 28-5-99 and submitted before me that, even the
Presiding Officer had confirmed the medical certificate
submitted by Second Party on joining his duty after
availing the leave; except on one occasion. According to
Shri Alvaris, learned Counsel for the Second Party that,
inpsite of admission on the party of the First party about
the submission of medical certificates by the Second Party
while joining his duty after availing leave, the finding of
Enqmry Officer holding Second Party guilty for absentism,
is absolutely illegal.

13. Another point that has been stressed by Mr.
Alvaris learned Counse] for the Second Party about the

mentioning of wrong clause of Shastri Award while inflicting

punishment. While taking me to Clause No. 521 sub-clause
5, sub-clause (b} of Shastri Award, it is submitted that,
under said sub-clause of 521 there is punishment of
wamming, censure or adverse remark against the deliquent.
According to Mr. Alvaris under sub-clause (b}, there is no
punishment of discharge. Said punishment is under sub-
clause () of sub-clause 5 of Clause 521 of Shastri Award.
Therefore, he has challenged the punishment of discharge.

14. Afier giving conscious thought, while coming
to the second submission advanced by Shri Alvaris, though
itis true that under sub-clause (b) of sub-clause 5 of Clause
521, there is no punishmeént of discharge and though it is
true that the punishment of discharge is under sub-clause
{e), to my mind, merely on this two technical ground, the
action initiated against the Second Party cannot be
doubted. It is significant to note that, sub-clause 5 of

Clause 521 provides punishment of discharge under sub-
clause (e) and therefore, it cannot be said that, punishment
of dischrge is not available against the gross misconduct.
It is pertinent to note that, time and again though it has

“tried to argue on behalf of Second Party that, on every

count medical certificates’ were submitted by the Second
Party, the Second Party is not only charged for absentism,
but, also for the misconduct of wilful insubordination or
gross negligence. Therefore, 1 do not give much importance
to the technical mistake about the correct clause of sub-
clause 5 of Clause 521 of Shahstri Award.

15. Now, coming to the gravity of the misconduct,
as carlicr I have mentioned that the Second party was not
chargesheeted only for absentism but, also for the gross
misconduct of wilful insurbordination, disobedience of
lawful order and gross negligence, under sub-clause 4 of
Clause 521 of Shastri Award.

16. Even assuming for the sake of arguments, that,
the Second Party was submitting medical certificates
whenever he was joining the duty after availing leave. The
chargesheet shows that, in spite of notices, dt. 11-9-98 and
21-10-98, the Second Party remained absent from 16-11-98 -
1021-11-98, 1-12-98105-12-98; 14-12-98t0 19-12-98. Besides
that, admittedly, from 6-1-97 to 19-12-98 the Second Party
was absent from 364 days out of which 26-12-97 1o
27-12-97and 23-1-98 to-14-2-98 previlige leave on medical
ground was granted to the Second Party. It is pertinent to
note that, Exhibit U-15 shows Extra Ordinary Leave of 71
days claimed by the Second Party. This document further
shows that, even after granting Extra Ordinary Leave. 71
days out of 279 days leave had been treated as “without
pay’. Whereas the reamining absernice of Second Party was
treated as Extra Ordinary Leave. Now, it is pertinent to note
that, in fact, after notice dt. 11-9-98 and 29-10-98 it was
obligatory on the party of Second Party either to report on
duty immediately or to inform about his absence by
Justifying medical certificate. Noticedt. 11-9-98 Exh. U-16
shows that, the Second Party was advised to joint the
duty within 30 days failing to which, he was deemed to
have retired compulsorily. In spite of this, the Second
Party did not reply promptly. On every count, the Second
Party scems to have submitted medical leave after availing
the leave while joining the duty. To my mind, the Second -
Party who is ex-military men, well conversant with the
discipline rules, is not even remotely expected to do the
things which he did.

17. Another reason which could be considered for
considering the genuiness of medical certificate, is the
statement of the Second Party before Appellate Authority.
The learned defence representative for the Second Party,
in order to justify the absentism of Second Party, has that,
from 1993 onwards the Second Party was edicted to liquor.
To my mind, according to the Displinary Authority, here

_ the cat has come out of the bat. It is significant to note that,

before the Enquiry Officer, to justify the absence, the
ground of sickness was only accorded. However, before
the Appellate Authority, total contradictory stand was
taken by the Second Party and therefore, in my humble
opinion, for proving the bona fides, the Second Party
ought to have examined Medical Officer before the Court.
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However, this has not been done. Therefore, considering
this aspect, | am of the clear opinion that, the Appellate

~ Authority having reason to believe that, the Second party
was edicted to liquor which adversely affected his
attendance on duty; has sufficiently showered mercy to
him by awarding terminal benefits, if the Second Party is
entitled. The result of which, the Second Party has received
amount of Gratuity. Considering the lenient view, taken by
the First Party, to my mind, no modification in the order of
dischrge dt. 30-5-2000, under the guise of Sec. 11-A of the
LD. Actis warranted.

18. For the above referred reason, I have no

hesitation to conclude that the Second Party has failed to-

prove that, he was illegally discharged and therefore, he is
not entitled to get any relief. I therefore, decide Issue
Nos. 3 and 4 in negative and pass the following award.

AWARD
(1) Reference is answered in negative,
(2) Partics to bear their cost.
Pune
Dated : 23rd Dec. 2005
S. 8. VYAVAHARE, Industrial Tribunai

¢ Reeht, 9 o, 2006

. 3. 501.~- e faam sifufirem, 1947 (1947
HT 14) T 9 17 % FTEON W, FH GER T faum
# ye S & g FrateEt ot 3 sHwn ¥ o,

gy A fafte sitenfier foam 9 ¥ wwan sheifie

AT FeAS & vHe (Hed T 8/2004 ) H W fE
At 8, < S TR H 9-1-2006 FN W@ T A4

[ €. T&-40012/103/2003 -3¢ TR (Ey) ]
FEEIT Ta 549, T sifert
New Del hi, the 9th January, 2006

-8.0. 501.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
8/2004) of the Central Government Industrial
Tribunal/Labour Court, Lucknow now as shown in the
Annexure, in the Industrial Dispute between the
employers in relation to the management of Deptt. of Post
and their workman, which was received by the Central
Government on 9-1-20086,

[No. L-40012/103/2003-IR (DU)]
KULDIP RAI VERMA, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW

PRESENT :
Shrikant Shukla, Presiding Officer
1.D. No. 8/2004

Ref. No. L-40012/103/2003-IR(DU) dated 31-12-2003
BETWEEN :

Sh. Paramveer Singh,

S/o Sh. Samay Singh, :

Vill. & Post Ambuwala, Distt. Hardwar,
(Uttaranchal}

AND

1. The General Post Master
Dehradun

2. The Assistant Supdt. of Post Offices,
Hardwar (Uttaranchal).

AWARD

The Government of India, Ministry of Labour vide
their Order No. L-40012/103/2003-IR (DU) dated 3 1-12-2003
has referred following dispute for adjudication to the
Presiding Officer, Central Government Industrial Tribunal-
cum-Labour Court, Lucknow for adjudication.-

“Whether the action of the management of Deptt. of
Posts in terminating the services of Sh. Paramveer
Singh S/0 Sh. Samay Singh, EDDA we.f, 21-12-2002
isjust and legal? If not, to what reliefthe workman is
entitled?”

Worker’s case in brief is that worker came to know
from some reliable sources that the post of EDDA under
oppostie party is lying vacant and therefore, he applied
for the said post of Asstt. Post Master, Post Office Hardwar.
Accordingly, he was employed w.e.f. 1-3-2001. It is further
alleged that he worked till 21-12-2002 andon 21-12-2002 he
was deprived of his job by verbal order of the opposite
parties. It is further alleged that he worked for more than
240 days and in his place another person Manoj Kumar
was employed and no notice, notice pay or compensation
was awarded to the worker before depriving him of the job.
The worker has therefore prayed the court that order dated
21-12-2002 be declared as illegal and should be reinstated
with all consequential benefits.

The worker has filed photostat copy of charge

certificate dated 1-3-2001 and 21-12-2002 together with

application for employment a certificate of employment,
Photostat copies of postal receipts addressed to opposite
parties dt. 14-2-2004 hasbeen filed.

The opposite party has filed the written statement
and disputed the claim of the worker, Param Veer Singh. It
is submitted by the opposite party that one Sh, Devi Dayal
retired on 30-6-2000. Sh. Devi Dayal was Post Master
Subash Garh (Luxor). One Shri Vinod Kumar, regular Rural
EDDA was engaged in place of Shri Devi Dayal we f.
[-7-2000. It is further submitted that Shri Vinod Kumar
continued to work in place of Devi Dayal till 30-6-2003. To
substitute EDD A various persons named as Rajesh Kumar,
Dinesh Kumar, Jeet Kumar, Radhey Shayam, Param Veer



[ vt [I—avs 3(ii)]

TR T 19 2 WAt 4, 2006/7T8 15, 1927 1145

Singh, Manoj Kumar worked as stop gap arrangement. On
30-6-2003 the competent authority appointed regular Post
Master at Subash Garh (Luxor) and therefore Shri Vinod
Kumar, regular EDDA reverted back to his post of EDDA.
Thus, besides the worker, Param Veer Singh other 5 persons
also worked as substitute in stop gap arrangement. Except

Sh. Param Veer Singh no one ¢lse raised the dispute. It is-

further submitted that Param Veer Singh of his own
abandoned the service on 20-12-2002 due to his personal
inability and accordingly he handed over the charge on
21-12-2002 (FN). Inability shown by Sh, Param Veer Singh
was that he has to go to Metro Railway for interview and
has to defend case, which is registered against him.
Disputant Param Veer Singh was not appointed as such
instead he was appointed on 28-2-2001 for one month on
the stop gap arrangement. It is also submitted that Sh.
Manoj Kumar was engaged as substitute after Sh. Param
Veer Singh left the job. It is contended by the opposite
party that vacancies are advertised and appointment
proceedings take place and person who qualify are apointed
by regular order after verification of character and the
appointment letter contains the condition of service and
accordingly he is bound by the service rules. All the
persons engaged as substitute in the place of Vinod Kumar
- knew well that their services are not regular but post
belongs to Vinod Kumar. It is further submitted that
Industrial Court has no jurisdiction as this dispute is not
industrial dispute.

" Worker has filed rejoinder wherein he has reiterated
the facts of his statement of claim.

_ Opposite party has filed following documents along
with rejoinder: .
1. Photostat copy of charge certificate dtd.
3-1-2001.
2. Photostat copy of charge certificate dtd.
21-12-2002 (not legible).

3. Photostat copy of application of the worker not
legible. :

4. Photostat copy of certificate issued by Vinod

Kumardud. 21-12-2002

5. Photostat copy of letter of Asstt. Director General
date not legible.

6. Photostat copy of judgment of Hon'ble High
Court, Karnataka at Bangalore D.M. Nagesh &
others v. Asstt. Supdt., Post Officer & others
passed in writ petition 21331-333/2000.

7. Photostat copy of application of Vinod Kumar
addressed to Asstt. Supdt. Post Office, did.
14-2003,

8. Photostat copy of FIR did. 12-3-2002,

9 Photostat copy of charge certificate did.
21-12-2002, 1-3-200%.

I0. Photostat copy of application of Paramveer dtd.
1-3-2001.

11. Photostat copy of judgment of Supreme Court
(1998) SLT General Manager Telecom v. Srinivas
Rao & others, holding Telecommunication
Department of the Union of India as an industry.

12, Photostat copy of gradation list of Gramin Dak
Sewak including Vinod Kumar.

13. Photostat copy of claim of Asstt. Post Office
Supdt. 21-4-2003 submitted before ALC.

14. Photostate copy of extract of EDA Conduct rules.

15. Photostat copy of application of the worker dtd.
Nil. .

16. Letter of Sr. Supdt. Post Office dtd. Nil.

17. Of Asstt. Supdt. Post office dtd. Nil.

I8. Replicatidn of the worker before ALC
dtd. 29-4-2003. :

Worker has examined himself. The opposite party
hasexamined Sh, R.C. Rathore, Asstt. Supdt. Post Office &
Sh. Vinod Kumar.

Parties have not turned up for arguments therefore
perused records and evidence carefully.

Admitted facts from the evidence of parties

1. There was one Sh. Devidayal who was working
as Post Master and on his retirement Sh. Vinod
Kumar became the Post Master.

2. Before the worker resuming the charge of EDDA
one Sh. Radhey Shyam was engaged on the post
of EDDA & worker took charge from Sh. Radhey
Shyam,

B. Worker handed over his charge to Manoj Kumar.

4. When worker lefi the engagement he did not go
the post office where he was engaged. '

5. A criminal case procceded for instigating the
modesty of a girl against the worker in the court
of Civil Judge Junior Division. The case was based
on the report of P.S. Pathri. The worker obtained
the bails thereafter.

'Worker has denied the document 7/36 with application
of Paramveer, however, the worker has admitted the charge
certificate 7/37 did. 1-3-2001.

orker has stated in the cross examination that he
received the appointment letter, but he has not filed any
appointment letter in support of his case & thereafter it is
presumed that had he produced the appointment letter, it
could have adversely affected his case.

Worker knows that one Sh. Devidayal was the Post
Master in the post office who retired and on his place
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Sh. Vinod Kumar worked. One being questioned as to when
Sh. Devidayal retired, worker exhibited his unawareness.

Worker has admitted in his cross-examination that
he took charge from Sh. Radhey Shyam, but has not
disclosed the period as to how many months or days
Radhey Shyam worked.

Sh. Vinod Kumar is a material witness in this case
who has filed his affidavit in support of the opposite party
and has been cross examined on behalf of worker. Sh. Vinod
Kumar has stated in his affidavit that he is working as
EDDA in post office Subhash Garh. He has also stated
that Sh. Devidayal was the Post Master who retired at the
age of 65 years on 30-6-2000 A N. and he (Sh. Vinod Kumar)
worked in his place since 1-7-2000 to 30-6-2003 and in his
(Sh. Vined Kumar’s) absence following persons were
engaged as substitutes from time to time :

1. Sh. Rajesh Kumar

2. Sh. Dinesh Kumar

3. Sh. Jeet Kumar

4. Sh. Radhcy Shyam

5. Sh. Param Veer Singh (the worker)

6. Sh. Manoj Kumar Singh

The engagement of the substitute were approved by
Asstt. Supdt. Post Office. Sh Vinod Kumar has also stated
in the affidavit as on 1-7-2003 regular Post Master was
posted and accordingly he joined at the original post of
EDDA. Sh. Vinod Kumar has also stated inthe affidavit
that 20-12-2002 Paramveer who was working as substitute
~ at his place told him that his interview is scheduled at
MetroRailway, Delhi and he required a certificate of 2 lines
sothat he could manage the service at Metro Railway and
also told him “WY A § TH TEH! H THY 9 W T
T R o 3 el % v e 7% @ ¥ gafog F
el AR T8 H T @R, G ey 7w @ o« o
3 R T E | B e i % Ay A A A dwed €@
e 4= T # i § v = g% F= A B gm sk
TR G A TR Fm

No question on the above fact has been asked on
behalf of the worker to discredit him.

The second witness is Asstt. Supdt. Post Office who
filed the affidavit insupport of the written statement and
has been cross-examined on behalf of the worker. Asstt.
Supdt. Post Office has denied that the worker was ever
appointed. He has also stated that Sh. Paramveer and 5
others were engaged as substitutes of Sh. Vinod Kumar.
He has stated that he gave approval for engagement of Sh.
Paramveer for one month only,

Asstt. Supdt.’s note on the paper No. 2/6 filed by
the worker himself poes to support the statement of Sh.
R.C. Rathore, Asstt. Supdt. Post Master that he accorded
approval for the engagement of the worker Paramveer for
one month only.

I TE 1 S ENTTH ] TR TR (R T AT ]

R I Y

There is no regular appointment letter in favour of
the worker that he was a regularly appointed EDDA.

It is proved that Sh. Devidayal, Post Master retired
and EDDA Sh. Vinod Kumar officiated in stop gap
arrangement till new incumbent is appointed as regular
post master. To meet the requirement of EDDA 6 persons
(including Paramveer) were engaged as substitutes.

On the careful reading of the copy of FIR it is evident
that for an incident dtd. 12-3-2002 452/354/504/506 IPC
Criminal case was registered against Paramveer, From
reading the entire evidence onthe record that the worker
Paramveer was compelled to leave the service of substitute
EDDA and accordingly he left the job, the opposite party
was not instrumental in terminating thé worker.

It is noteworthy that the certificate filed by the worker
is issued on 20-12-2002 by Sh. Vinod Kumar stating that
Paramveer performed the work from1-3-2001 to 20-12-2002.
This goes to show that the worker must have told the
circumstances for getting the certificate on 20-12-2002. Sh.
Vinod Kumar has stated the reasons for furnishing the
certificate and the fact as to why Sh. Paramveer did not
want to continue with the job. I was the worker who of his
own deserted the job of substitute EDDA, as he knew it is
not a lasting job for him. -

So far the question as to whether the post office
department is an industry or not, [ have carefully analysed
all aspects of the work carried out by the postal department.

- It functions inclose co-operation of the workers and the

management. It has functions to carry Ietters from one place

- toanother asthe courier service. It has additional function

to encourage saving by public and as such works as
banking industry also. It is irrelevant fact that it is a
department of the Government. [ therefore, come to the
conclusion that the postal department is an industry.

From the discussions above, I come to the
conclusion that the worker’s claim is false and baseless.
He was engaged as substitute EDDA like 5 others, in place
of Sh. Vinod Kumar who was officiating as Post Master in
the stop gap arrangement. It was Sh. Paramveer himself

- who left the job as it was not of permanent nature,

The opposite party has not terminated him as alleged. Issue
accordingly disposed of Worker is not entitled to any
relief.

Lucknow

27-12-2005 SHRIKANT SHUKLA, Presiding Officer.
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New Delhi, the 10th January, 2006

S.0. 502,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 .(14 of 1947), the Central
Government hereby publishes the award (Ref. No.
CGIT/LC/R/198/97) of the Central Government Industrial
Tribunal-cum-Labour Coun, Jabalpur now as shown in
the Annexure, in the Industrial Dispute between the
employers in relation to the management of Northern
Coalfields Limited and their workman, which was received
by the Central Government on 10-1-2006.

[No. L-22012/252/96-TR (C-I)]
N.P KESAVAN, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

" No. CGIT/LC/R/198/97
Presiding Officer : Shri C.M. Singh

The Sccretary, .
Koyla Shramik Sabha (HMS),
Northern Coalfields Ltd.,
Amlohri Project,

Distt. Sidhi (MP)

Versus

The General Manager,

Northern Coalfields Ltd.,

Amlohri Project, ) i

Sidhi ....Management

AWARD

Passed on this 16th day of December, 2005
1. The Government of India, Ministry of Labour vide

... Workman/Union _

its Notification No. L-22012/252/96-IR (C-1I} dated

11/14-7-97 has referred the following dispute for
adjudication by this tribunal : —

“Whether the action of the management of Amlohari
Project of NCL, Singrauli in not promoting Shri PN.
Gupta, Foreman Grade “A” Amlohari Project ta the
post of Executive 2 and then to Executive 3 even
though workmen junior to him have been posted as
Executive 2 and Executive 3 is legal and justified? If
not, what relief is the workman entitled and from
which date?”

2. The case of workman Shri PN. Gupta in brief is as
follows. That he passed his diploma in Electrical
Engineering Examination held in November 1978 with Ist
Division. The management of NCL gave him appointment
by order dated 3-10-79 as Foreman Trainee (Electrical and
Mechanical). On completion of training, the workman as
well as Shri Y.S. Bhandari and Shri R.K. Upadhyay were
regularized as Foreman in the scale of Rs. 640—1160.

. Shri Y.S. Bhandari and Shri R K. Upadhyay were junior to

workman. On completion of 3 years, as foreman Grade B,
he was promoted to the post of foreman incharge (T&S)
Grade A. The workman aswell as ShriB.B. Singh and Shni
Y.S. Bhandari were called for test/interview for the post of
Foreman incharge by letter dated 25-9-85. The workman
and other juniors were gain called for interview for
promotion to the post of foreman incharge vide letter dated
19-2-87. By order dated 26-9-87, juniors to workiman were
promoted as foreman incharge (E&M) but this relief was
denied to the workman without any justification. The
workman was never called for interview after 1987. When
the workman repeatedly protested, he was given promotion
10 T&S Grade A from 22-10-90. In accordance with circular
issued by NCL, Singrauli in the ycar 1986 since the
promotion was based on DPC of 85 or 87, the promotion
has to be made from 85 or 87 and it cannot be made from
1990. An examination was held for promotion from Non-
Executive to Executive on 30-12-92. The qualification for
this was 7 years total service including 3 years service in
the Grade of T&S Grade A Foreman Incharge. The workman
was not promoted in the examination on the alleged ground
that he had not completed 3 years service in the grade of
TS Grade A. Infact due to the deliberate refusal of the
management to give promotion from 1987 the workman
was denied the opportunity. As per rules and regulations,
the workman is required to be given promotion from 1985
or in any case from 1987 when the interview and DPC were
held. The requirement of passing examination has to be
ignored in the case of the workman because it was due to

" the mistake of the management. The juniors to- workman

were promoted to E-2 grade by order dated 10-8-90 and
26-12-91. Juniors to the wotkman were subsequently
promoted to E-3 Grade by order dated 20-11-93, 2-9-94 and
4-7-95. The workman is entitled to similar treatment and he
is entitled to be promoted to E-2 & E-3 grade from the date
of promotion of his juniors. The workman is, therefore,
entitled to promotion E-2 from 10-8-90 and E-3 grade from
20-11-93 or 2-9-94 with all consequential benefits.

3. The management contested the reference and filed
their Written Statement broadly denying the case set up
by the workman. The case of the management in brief is as
follows : That the workman was appointed as foreman (Tr.)
and joined duty on 12-11-79. He was regularized as foreman
(E& M) we.f 11-11-8] on completion of 2 years training
period with the condition that he will draw increment in
Foreman’s scale up to the stage of Rs. 745 (NCWA-II) only,
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beyond which he will be entitled to draw increment on
obtaining/producing the Electrical Supervisory Certificate
of Competency valid for mines. That the workman was
asked several times for obtaining/producing the Electrical
Supervisory Certificate of Competency but he did not
submit the said certificate till date. The management
considered his case for further promotion to the post of
foreman incharge on 20-1-1988, but he failed in interview,
hence the DPC did not recommend his name for promotion.
That taking a lenient view, his case was again considered
for promotion to the post of foreman incharge and the DPC
had recommended him for promotion. Accordingly he was
promoted to the post of foreman incharge Grade A we f.
22-10-90. The workman even after receiving repeated letters
dated 204-85, 17-8-95, 21-5-96 and ;5-8-2001 for producing
Electrical Supervisory Certificate of Competency, he did
not produced the same. The Electrical Supervisory
Certificate of Competency is a statutory requirement for
the Foreman (Elcetricals) for their working in mines. The
selection test was conducted for promotion from Non-
Executive to Exccutive cadre in December, 1992 and all
cligibile candidates were allowed to appear in the said test.
That eligibility for appearing in the said test is counted as
on 31st March of the previous year. Since the workman
had not completed 3 years of service in T & S Grade-A on

31st March 1992, he could not be allowed to appear in the

said test’ That the CIL management has again conducted a
selection test on 17-1-99 for promotion to the executive
cadre. The workman was allowed to appear in the said test
but the workman along with other candidates boycotted
the said test and thereafter no test has been conducted so
far. That the workman cannot claim promotion to the
Executive Cadre as a matter of right because the promotion
to the Executive cadre is based on cligibility criteria subject
to availability of vacancy. As the workman had not fulfitled
the prescribed criteria in December, 1992, he could not be
allowed to appear in the said test, hence his claim is totally
misconceived and liable 1o be rejected with cost.

4. After having submitted his statement of claim,
the workman absented himsclf from attending the
proceedings in this tribunal on various dates and therefore
again a notice was issued to him by registered AD post for
fiting rejoinder and documents. But inspite of sufficient
service of notice on him, he failed to put in appearance and
therefore on 28-3-05, the reference proceeded exparte
against the workman. ‘

5. The management filed affidavit of Shri Prit Pal
Singh, the then working as Dy. Personal Manager in NCL,
Amlori project for proving their case.

6. have heard Shri A.K. Shashidharan, Advocate
the learned counsel for the management. I have very
carefully gone through the entire evidence on record.

7. The case of the management is fully proved from
the uncontroverted and unrebutted affidavit of
management’s witness Shri Prit Pal Singh,

8 Thereference is therefore, answered in favour of
the management and against the workman by holding that
the action of the management of Amlohari Project of NCL
Singrauli in not promoting Shri PN. Gupta, Foreman Grade
“A” Amlohari project 1o the post of Executive 2 and then
to Executive 3 even though workmen junior to him have
been posted as Executive 2 and Executive 3 is legal and
justified and consequently the workman is not entitled to
any relief,

9. The partics shall bear their own cost of this
reference.

10. Copy of the award be sent to the Government of
India, Ministry of Labour as per rules.

C. M. SINGH, Presiding Officer
=% fewedt, 10 &, 2006
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New Delhi, the 10th January, 2006

S.0. 503.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award { Ref. No. 139/
2004) of the Central Government Industrial Tribunal-cum-
Labour Court, No. 2, New Dethi, as shown in the Annexure
in the Industrial Dispute between the management of
Central Public Works Department, and their workman,
reccived by the Central Government on 10-1-2006.

[No. L-42012/287/03-IR (C-ID)]
N.P. KESAVAN, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER;: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT 11,

NEW DELHI

Presiding Officer : RO N, Rai
LD. No. 1392004
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INTHE MATTEROF:

Shri Ashutosh Kumar,

C/o CPWD Karamchari Union,

Plot No. 1, Aram Bagh Near Udasin Mandir,
Paharganij, New Delhi-55.

Versus

The Director General of Works,
Central Public Works Department,
Nirman Bhawan,

New Delhi -11

AWARD

The Ministry of Labour by its letter No. L-42012/
287/2003-IR (CM-II) CENTRAL GOVERNMENT DT,
17-08-2004 has referred the following point for
adjudication.

The point runs as hereunder :(—

“Whether the contract between the management of
CPWD, and their contractor is sham and the demand
of CPWD Karamchari Union for absorption/
regularization of S/Shri Ashutosh Kumar, Satya

~ Prakash and Tejpal {Contract Labour) with the
management of CPWD is legal and justified 7 If yes,
to what relief they are entitled.”

The Union has filed claim statement on behalf of the
workmen. In the claim statement it is stated that the workman
no. 1 was initially inducted in the year 1997 and the
workman no. 2 wds inducted in the year 1998 as Generator
Operator through the private contractor, Management no.
2 for discharging the job of operating for the principal
employer, management no. I. it is stated that ever since
their appointment they have been discharging their job
diligently and sincerely for the management of CPWD
having been posted at Electrical Division No. I, Nirman
Bhawan, New Delhi-1 under the Executive Engineer,
Electrical i.¢. management no. 2.

That the nature of job discharged by both the
workinen are perennial and permanent in nature and the
Jjob satisfy all the ingredients contained in section 10 of the
Contract Labour (Regulation and Abolition) Act, 1970 work
suiting abolition of contract labour in the said job. it is
stated that the contract awarded by CPWD in favour of
contractor for carrying out perennial nature of job is bad in
law and the contract itself is vague which ought to be lified
in industrial adjudication.

That the workmen are placed under the direct control
and supervision of principal employer and the contractor
has no role to play in day to day affairs of working of the
workman. it is stated that the nature of job performed by

194 GI/06—29

the workmen are similar to the workmen posted on regular
basis and they work as it under the principal employer.

That each of the workmen has completed 240 days in
each year of working, regarding the establishment of
principal employer to regularize them in the principal
employer. That the workmen through the union send a
demand notice to the management requesting therein for
their regularize/absorption in the establishment of the
CPWD since there respective date of appointment through
contractor with consequential benefits but the management
has neither replied nor complied with the said notice.

It transpires from perusal of the order sheet that the
management has not been turning up from 16-05-2005.
Notice has been sent on 16-07-2005. Adjournment
application was moved on 31-01-2005 and 30-09-2004. Notice
has also been sent on 25-05-2004. The management sought
adjournment on 14-03-2005 as such notice has been sent
twice and the management has appeared. The workmen
have filed affidavit and documents. The case proceeded

ex-parte.

It transpires from perusal of the documents filed by
the workmen applicants that Gate Passes to them were
issued by the management. The attendance of the workmen
has also been taken by the management. They have filed
photocopy of the attendance register. It is supported by
their affidavit. The workmen applicants have filed
attendance register of Log Book of Generator Set. The
workmen have filed Gate Passes issued by the management
directly to them and they haved filed photocopy of
attendance register maintained for running the Generators
so the workmen have completed 240 days work in each
year of their working, This fact is proved by the affidavits
filed by the workmen and documents filed by them. The
workmen have proved their case. The management has not
filed even a scrap of paper despite knowledge and despite
appearance. The workmen have also proved that they have

" not been working under any contractor and if there was

any contract that was sham and the workmen should be
deemed to be the employees of the management of CPWD.
Contract Labour cannot be employed for perennial nature
of work.

The reference is replied thus :—

The contract between the management of CFWD
and their contractor is sham and the demand of CPWD
Karamchari Union for absorption/regularization of S/Shri
Ashutosh Kumar, Satya Prakash and Shri Tejpal (Contract
labour) withthe management of CPWD is legal and justified,
The management is directed to absorb the workmen within
two months from the date of publication of the award.

Award is given accordingly.
Dated : 29-12-2005 'R.N. RAI, Presiding Officer
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New Delhi the, 10th January, 2006

8.0. 504.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No.
CGIT/LC/R/123/2002) of the Central Government Industrial
Tribunal-cum-Labour Court Jabalpur as shown in the
Annexure in the Industrial Dispute between the
management of Nandan Washery of WCI., and their
workman, received by the Central Government on
10-1-2006.

[No. L-22012/185/0L-1R(C-11)]
N.P. KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

No. CGIT/LC/R/123/2002
PRESENT:

Shri C. M., SINGH, Presiding Officer
The General Secretary,
B.K.K. M. § (BMS),
P. O. Parasia,
Chhindwara
Versus

The General Manager,
Nandan Washery of WCL,
P O. Damuga, Chhindwara

AWARD
Passed on this 8th day of December, 2005

1. The Govi. of India, Ministry of Labour, vide its
Notification No. 1-22012/185/2001-IR (CM-1I) dated
29-8-02 has referred the following dispute for adjudication
by this tribunal :—

“Whether the action of the General Manager, Nandan

Washery of WCIL.,, PO Damua, Distt. Chhindwara

{(MP) in not regularising Smt. Shanti Bai as Lab.

Helper w.e.f. 21-12-97 is legal and justified?If not,

what relief she is entitled to?”

2. After the reference order was received, it was duly
registered on 9-9-2002 and notices were issued to the parties
to file their respective statements of claim. In this case in
spite of sufficient service of notice on the workman/Union,
no one put in appecarance for Union/workman. No statement
of claim has been filed on behalf of Union/workman. The

Workman/Union

Management

management moved an application dated 29-7-05 with the
prayer to pass award in terms of settlement (Annexure
M/1) and the order (Annexure M/2}. Both these annexures
are attached with the aforesaid application. Thereafterthe
management fited original settlement dated 28-1-04 (M/1)
and original office order dated 30-31-1-2004 (M/2). The
original settlement deed on record reveals that the
settlement has been arrived at between the applicant Smt.
Shantibai and the management. The signature of
Smt. Shantibai on this original settlement deed has been
identified by Shri A, Majumdar, Sr. Personal Officer of the
management who made an endorsement to the effect that
Smt. Shantibai made her signature on the settlement deed
in his presence.

3. The above settlement deed reveals that the
dispute has been settled between the parties on the
following terms and conditions:—

i It is agreed by the Management that
Smt. Shantibai, W/o Late Khemchand, Cat, 1
who is working in Canteen, is to be regularized
as Canteen Vendor, Cat. lTwe.f 1-1-2002.

ii. It is full and final settlement in case of Smt,
Shantibai, W/o Late Khemchand, regarding
regularization.

iii. Itisalso agreed by the Union and the employee
concerncd that they shall withdraw the
Industrial Dispute Case referred to the CGIT and
neither the employee nor the Union will raise
any more disputc in future, in any Forum.

iv. The Union will also not quote this as a precedent
in any other case.

v. This form “H” settlemcnt supercedes the earlicr
form “H"” settlement, as described in Short recital
of thc case. '

vi. Financial benefit, if any arises, will be givenw.e.l.
1-1-2004 only.

4. The above terms and conditions appear to be just
and proper and under the circumstances, it shall be in the
interest of justice to pass award in terms of settlement
arrived at between the parties.

5. The award is, therefore, passed in terms of
settlement without any order as to costs.

6. Copy of the award bc sent to the Government of
India, Ministry of Labour as per rulcs.

C.M. SINGH, Presiding Officcr
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New Delhi the, 10th January, 2006

S.0. 505—.In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref No.
36/2005) of the Central Government Industrial Tribunal-

cum-Labour Court Chennai as shown in the Annexute, in

the Industrial Dispute between the management of Food
Corporation of India and their workmen, which was
received by the Central Government on 10-1-2006,

[No.L-22012/183/04-IR(C-11)]
N. P. KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM- LABOUR COURT,
CHENNAI

Wednesday, the 15th June, 2005

PRESENT : K JAYARAMAN,
Presiding Officer

Industrial Dispute No. 36/2005

(In the matter of the dispute for adjudication under
clause (d) of sub-section (I) and sub-section 2(A) of
Section 10 of the Industrial Disputes Act, 1947 (14 of 1947),
between the Management of Food Corporatlon of India
and their workmen.)

BETWEEN

The General Secretary,
The Transport & Dock
Workers Union,

Chennai.

AND

The Zonal Manager,

Food Corporation of India,
Chennai

APPEARANCE:

For the Claimant

[ Party/ Claimant

II Party/ Management

: Mr. D. Purushothaman,
Authorised Representative

: Mr. Imthias, Advocate
AWARD

The Central Government, Ministry of Labour vide
order No. L-22012/183/2004-IR (CM-II) dated 30-03-2005
has referred this industrial dispute to this Tribunal for
adjudication. The Schedule mentioned in that order is—

“Whether the action of the Management of Food
Corporation of India in refusing to pay PLR for the
year 2001-02 in respect of the employees of Food
Corporation of India engaged in port operation is
iegal and justified? If not, to what relief they are
entitled?”

2. After the receipt of the referance, it was takenon
file as L D. No. 36/2005 and notites were issued to both the
parties and the I Party entered appearance through their
authorised representative and the II Party/Management

For the Management

entered appearance through their advocate and filed their
Claim Statement and Counter Statement respectively.

3. When the matter is taken up for enquiry today,
the aizthorised representative for the I Party/Claimant files
a memo stating that the matter has been settled between
the parties and hence, he is not pressing this Industrial
dispute.

4. Memo is recorded. As such, this industrial dispute
is dismissed as not pressed. No Costs.

5. The reference is disposed of accordingly.

(Dictated to the P. A, transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 15th June, 2005.)

K. JAYARAMAN, Presiding Officer

_ Witnesses Examined:—
On either side : None
_ Documents Marked:—

Onceither side ' Nil
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S.0. 506.-~In pursuance of Section 17 of the
Industriai Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishe; the Award (Ref No.
CGIT/LC/R/107/2004) of the Central Government Industrial
Tribunai-cum-Labour Court Jabalpur as shown in the
Annexure in the Industriai Dispute between the
management of Burhar Sub Area of SECL, and their
workmen, which was received by the Central Government
on 10-1-2006,

[No. L- 22012/243/04-IR (C-ID)}
- N.P. KESAVAN, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM LABOUR COURT,

JABALPUR
NO. CGIT/LC/R/107/04
PRESENT :
Presiding Officer ; Shri C. M., SINGH,
The Secretary,
Janta Mozdoor Sangh (HMS),
AYPO Dhanpur,
Shahdol ... Workman/Union
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Jersus

The S#¥ Area Manager,
Burhar Sub Area of SECL,
P. Q. Dhanpuri,

SNahdol ....Management

AWARD
Passed on this 15th day of December-2005

1. The Govt. of India, Ministry of Labour, vide its
Notification No. L-22012/243/2004-IR (CM-TI) dated 13-10-04
has referred the following dispute for adjudication by this
tribunal - —

“Whether the action of the Sub Areca Manager,
Burhar Sub Area of the South Eastern Coalfields
Limited, PO: Dhanpuri, Distt. Shahdol (MP) in not
allowing Shri Dineshwar S/o Shri Vinayak for duty
is legal and justified? If not, to what relief the
workman is entitled 7”

2, Inspite of sufficient service of notice, the workman
Dineshwar failed to put in appearance before this tribunal
and also failed to file his statement of claim. Therefore the
reference vide order dated 28-3-2005 proceeded ex parte
against the wotkman.

3. Thecase of the management in brief is as follows:
that the workman has filed Writ Petition No. 1896/02 in the
High Court of judicature at Bilaspur (CG) and interalia
sought the following reliefs :

i That the Honourable Court be pleased to hold
the action of the respondents in not allowing
the petitioner to join duty asillegal. &

i. That the Honourable Court be further pleased
to direct the respondents to allow the petitioner
10 join duty with consequential benefits.

The workman has already chosen the forum of Honourable
High Court by filing the above writ petition. Therefore the
present dispute is not maintainable for the same relief.

4. The workman was selected to the post of casual
piece rated loader. He was advised vide letter dated
05-01-1989 to submit his particulars for the purpose of his
appointment. Consequently he was issued with an order
of appointment No. 59 dated 27-2-89 appointing him as
casual Badli piece rated loader. The workman was habitual
absentee. He remained absent from duty on several
occasions against which he was issued with warning letiers,
chargesheets etc. However he did not show any
improvement in his performance and conduct. He was
unauthorisely absenting from duty without any
intimation, permission and sanctioned leave from 01-04-91
10 02-08-1991. Therefore he was issued the chargesheet
No. 1544 dated 02-8-1991. The workman replied o the said
chargesheet. As reply was not found satisfactory, it was
decided 1o conduct a departmental enquiry. Accordingly
vide order No. 426 dated 13-3-92 Shri K.C. John, the then
Sr. Executive Engineer (E&M) Subhash Mines was
appointed as Enquiry Officer and Shri §.N. Singh,
Establishment incharge was appointed as management

representative. In the month of April 1991, the management
received a complaint from one Dineshwar Bharati, S/o
Vinayak Bharati belonging to Kavinagar, Gaziabad that the
complainant is the real/actual candidate as Dineshwar S/o
Vinayak and the workman who is presently working in

" Subhash U/G Mines, namely Dineshwar Giri is not a real/

actual candidate. Onreceiving this complaint, the workman
was issued a letter No. 0327 dated 26-2-92 advising him to
meet the Dy. Personal Manager, Burhar Sub Area for
verification of records. However the workman did not turn
up the office of the Dy. Personal Manager for verification
of records and he was absconding since then without any
intirmation to the management. The workman came to know
about the complaint of impersonation made against him,
On that day onwards, the workman was absconding. His
whereabouts were not known to anybody. The letter issued
at his address as declared by him and recorded in his form
“B” Register has not been served on him and returned to
the management with the remarks “addressee is not
residing on the given address”. As the workman has
absconding and abandoned his service, there was no need
to proceed with deprartmental proceedings. Hence the
disciplinary proceeding was withdrawn against him. Under
the circumstances mentioned above, the workman is nof
entitled to any relief of reinstatement in sercice or any
monetary benefits whatsoever, Consequently the order of
reference is liable to be answered in favour of the

management.

5. The Management filed affidavit of Shri M.L.
Prajapat, Sub Area Manager Burhar Sub Area of SECL,
Sohapur Area in support of their case,

6. I have heard Shri A. K. Shashi, Advocaie the
learned counsel for the management. 1 have very carefully
gone through the entire evidence on record. The case of
the management is fully established from the affidavit of
Shri MLL. Prajapat, the management's witness as the said
affidavit has remianed unrebutted and un-controverted.

7. In view of the above, the reference order is
answered in favour of the management and against the
workman holding that the action of the Sub Area Manager,
Burhar Sub Area of SECL, PO Dhanpuri, Distt. Shahdol
(MP) in not allowing Shri Dineshwar, S/o Shri Vinayak from
duty is legal and justified and consequently the workman
is not entitled to any relief.

8. The parties shall bear their pwn cost of this
reference.

9. Copy of the award be sent to the Govt. of India,
Ministry of Labour as per rules.

C. M. SINGH, Presiding Officer
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New Delhi, the 10th January, 2006

$.0. 507.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No.

CGIT/LC/R/38/02) of the Central Government Industrial

Tribunal-com-Labour Court, Jabalpur as shown in the
Annexure in the Industrial Dispute between the
management of Amlai and Chachai Sub Area of SECL,
and their workmen, which was received by the Central
Government on 10-1-2006. ' )

[No-L-22012/109/01-IR (CM-II)
N..P. KESAVAN, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
‘ JABALPUR

NO. CGIT/LC/R/38/02
Presiding Officer: Shri C. M. SINGH

The Secretary,
MPKMS. (HMS), Branch Amlai 0.C.M.
Distt. Shahdol (MP) ... Workman/Union

Versus

The Sub Area Manager,
Amlai 0.C M. of SECL, PO Amlai,
Distt. Shahdol (MP)

Shahdol ...Management

AWARD
Passed on this 16th day of December,2005

1. The Govt. of India, Ministry of Labour, vide its
Notification No. L-22012/109/2001-IR (CM-II) dated
21-2-02 has referred the following dispute for adjudication
by this tribunal :(—

“Whether the action of the Sub Area Manager, Amlai
0.CM. of SECL, PO Amlai, Distt. Shahdol (MP) in
concelling the promotion of Shri Jora Singh, Dozer
Operator Group B to Dozer Opetator Group A islegal
& Justified? If not, to what relief he is entitled to7”

2. The case of the workman Shri Jora Singh in brief
is as follows. That he is an employee of the management of
SECL Sub Area, Amlai, Distt. Shahdol. He is working as a
Dozer Ocperator. He was promoted vide order dated 6-2-99
from Group B-1I Dozer Opeartor Group A. The said order
was passed as per recommendations of Departmental
Promotional Committee. Thereafter by order dated 31-8-99,
his order of promotion was cancelled, That the stand of the
management is that the workman has no experience of 3

years to drive the dozer of 385/410 HP and he was promoted
from Grade C to Grade B w.e.f. I-7-95. The Dozer No. 355
was surveyed off from December 1996 therefore the
workman could not get the minimum experience of 3 years
and he was not eligible for promotion. That he has
experience of 3 years 10 handle and drive the Dozer No. 083
having capacity of 410 HP and therefore it cannot be said
that the workman was not eligible for promotion. That one
co-cmployee named 8.C. Swagri was promoted from Group-
B to Group-A by order No. 386 dated 17-4-95 despite the
Dozer having capacity of 410 HP was not available. Looking
to this fact, the act of the employer is discriminatory and
deserves to be set aside. That the order of promotion was
passed after considering the record and recommendations
of Departmental Promotion Committee but the order of
canceliation has not been passed after consultation of the
DPC. The fact of experience has been considered by the
DPC therefore, the order deserves to be set aside. That in
the replay before conciliation officer, the promotion of $.C.
Swagri has not been denied but no proper clarification has
been given. That before passing the order of cancellation
of promotion, the workman was not given any opportunity
of hearing and therefore the order has been passed in
violation of principle of natural justice and the same
deserves to be quashed.

3. The management contested the reference and filed
their Written statement broadly denying the case set-up
by the workman. Their case in brief is as follows, The
workman was promoted from the post of Dozer Operator
(Excavation) Group “B"” to Dozer Operator (Excavation)
Group “A” by oversight/mistake. When this mistake was
detected, the same was rectified by order No. 883 dated
31-8-03 concelling the office order issued by mistake. It is
not the case of demotion of the workman but rectification
of mistake. The workman was not fulfilling the laid down
eligibility criteria as per cadre scheme. The workman was
promoted from Group “C” to Group “B” w.e.f. 1-7-95 and as
such he could have completed 3 years only on 1-7-1998,
Although the eligibility criteria stipulated 3 years experince
in handling and operation of Dozer not less than 385 HP/
410 HP class the promotion is to be effected on the basis of
actual performance and availability of sanctioned vacancy.
That in this area there was only a dozer No. D-355 which
was quite old and hence surveyed off on 28-12-96. Since
the said dozer was lying ideal due to breakdown much
before survey off and the workman was promoted to Group
“B” only on 1-7-95, at any stretch of imagination, it is
inbelievable for even a lay man that the workman could
have completed 3 years. As such the workman Shri Jora
Singh could not have been promoted against the provisions
of Cadre Scheme which necessitated cancellation of the
promotionorder. Shri §.C. Swagri with whom the workman
compares himself is very senior. He was promoted to Grade
“B” on 1-6-87 and before his being promoted to Group-A,
he had acquired more than requisite experience in operating
385 HP/410 HP capacity dozer and the case of Shri Swagri
is hot comparable with the workman. The DPC constituted
by Competent Authority to evaluate and submit a report of
eligible candidates for promotion. Such recommendations
are subject to approval by the Competent Authority. Once
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they submit the report, they become functus officio and
there is no reason to revert to them. Once it is found that an
explicit error has occurred, it is duty of the competent
authority to rectify it. That the workman has miserably
failed to set up a good case against the management. He
was not eligible to get promotion in Group “A” due to lack
of requisite eligibility. That he is trying to encash the benefit
of an error/mistake committed by the management for
which he is otherwise not eligible. It has been prayed by
the management that the claim of the workman may be
rejected and the reference be answered in favour of the
management.

4. After having submitted statement of claim, the
workman absented himself from attending the proceedings
on several dates fixed. Therefore again notice was issued
to the workman by registered AD post for filing rejoinder
and documents. But inspite of sufficient service of notice
on him, the workman failed to put in appearance and
therefore vide order dated 25-4-05, the reference proceeded
exparle against him,

5. The management filed affidavit of Shri LN,
Sasikiran, the then Sr. Personal Manager, Sharda OCM,
SECL, Sohagpur Area in support of his case,

6. I have heard Shri A K. Shashi, Advocate, the
learned counsel for the management, I have very carefully
gone through the entire evidence on record.

7. Thecase of the management is fully proved from
the uncontroverted and unrebutted affidavit of
management's withness Shri L N. Sasikiran,

8. The reference is, therefore, answered in favour
of the management and against the workman by holding
that the action of the Sub Area Manager, Amlai OCM of
SECL, PO Amlai distt. Shahdol (MP) in cancelling the
promotion of Shri Jora Singh Dozer Operator Group “B” to
Dozer Operator Group “A” is legal and justified and
consequently the workman is not entitled to any relief.

9. The parties shall bear their own cost of this
reference,

10. Copy of the Award be sent to the Govt. of India,
Ministry of Labour as per rules.

C. M. SINGH, Presiding Officer
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New Delhi the, 10th January, 2006

S.0. 508.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No.
133/2004) of the Central Government Industrial Tribunal-
cum-Labour Court No.2, New Delhi as shown in the
Annexure, in the Industrial Dispute between the
management of Central Public Works Department and
their workman, received by the Central Government on
10-1-2006.

INo. L- 42012/135/03-IR(CM-11)]
N. P KESAVAN, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL CUM
LABOUR COURT-II, NEW DELHI

PRESIDING OFFICER: R. N.RAI
I. D. No. 133/2004
INTHEMATTEROF:—

The President,

All India CPWD Karamchari Unicn,
PlotNo. 1, Aram Bagh, Pahargan;,
New Delhi-110055

Versus

1. The Director General of Works,
Central Public Works Department,
Nirman Bhawan,

New Dethi-11001],

2. The Executive Engineer (Civil),
Central Public Works Department,
Krishi Bhawan Division,

- New Delhi-110001.
AWARD

The Ministry of Labour, by its letter No. L.-42012/
135/2003-IR (CM-I1) Central Government Dt 29-7-04 has
referred the following points for adjudication.

The Point runs as hereunder :—

“Whether the contract between the management of
CPWD and the contractor is sham? If so, the demand
of all India CPWD Karamchari Union for
regularization/absorption of the services of §/Shri
Suresh Kumar, Bhagwan Singh, Chaman Lal, Ravi
Kumar, Ajay Kumar, Ashok Kumar, Sanjay Kumar
and Ms. Geeta Devi, contract labourers in the
establishment of CPWD, Krishi Bhawan Division,
New Delhris legal and justified and to what relief the
concerned workmen are entitled.”

The union has filed claim statement on behalf of the
workman and it has been stated in the claim statement
that the contraci. entered into between the
management of CPWD and the contract is sham. The
management has filed written statement and it has
been stated in the written statement that the
applicants have concealed the facts as regard to their
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employment, date of information to the principal
employer as well as non furnishing of the proof
thereof. It has been also stated that the applicants
have nowhere stated that the work performed by
them is of perennial nature.

It transpires from perusal of the order sheet that reply
was filed on 13-04-2005 and the workmen were
directed to file rejoinder by 06-07-2005 but on
06-07-2005 the workmen did not turn up. Againon
8-09-05 was given for filing rejoinder. Rejoinder was
not filed on that date and the workmen did not turn
up. Rejoinder was not file even on 10-11-2005, The
opportunity for filing rejoinder was closed as the
workmen were not turning up and the case was posted
for argument on 12-12-2005. On 12-12-2005 the
workmen did not turn up and the management was
heard. The workmen have not filed rejoinder whereas
sufficient opportunity has been given to them,
Opportunigy for filing rejoinder has been closed. The
workman have not been able to made out their case,

The reference is replied thus .—

The contract between the management of CPWD
and the contractor is not sham. The demand of All
India CPWD Karamchari Union for regularization/
absorption of the services of S/Shri Suresh Kumar,
Bhagwan Singh, Chaman Lal, Ravi Kumar, Ajay
Kumar, Ashok Kumar, Sanjay Kumar and Ms. Geeta
Devi, contract labourers in the establishment of
CPWD, Krishi Bhawan Division, New Delhi is neither
legal nor justified. The workmen are not entitled to
get any relief as prayed for.

Award is given accordingly.

Date: 15-12-2005 RN, Rai, Presiding Officer
¢ faeedt, 10 S, 2006
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S.0. 509.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government here by publishes the award (Ref. No.
03/2002) of the Central Government Industrial Tribunal-
cum-Labour Court Mumbai No. 1 as shown in the
Annexure in the Industrial Dispute between the
management of M/s. Hindustan Acronautics Ltd., and

their workman, which was received by the Central
Government on 10-01-2006.

[No. L- 42012/133/01-IR(C-I)
N. P KESAVAN, Desk Officer
ANNEXURE '

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1,
MUMBAI

PRESENT:
JUSTICE GHANSHYAM DASS : Presiding Officer
Reference No. CGIT- 3 of 2002

PARTIES; Employers in relation to the

management of

M/S. Hindustan Aeronautics Ltd.
AND :

Their workman.
APPEARANCES:
For the Management :. Shri. Anavekar, Adv.
For the Workman : Ms. P Janvekar, Adv.
State . Maharashtra

Mumbai dated the 20th day of De‘cember, 2005

AWARD

1. Thisisa reference made by the Central Government
in exercise of its powers under clause (d} of sub-section ]
and Sub-section 2A of Section 10 of the Industrial Disputes
Act, 1947 (the Act for short). Vide Government of India, °
Ministry of Labour, New Delhi, Order No. L-41012/133/2001
IR (CM-II) dated 18-3-2002. The terms of reference givenin
the schedule are as follows:

“Whether the action of the Management of
Hindustan Aeronautics Ltd. Nasik in withholding
the increment of Shri Shriram Arjun Mali we.f.

13-2-1990 and not granting promotion from 26-7-1991
and demoting from Sr. Master Technician to Master
Technician is legal and justified? If not, to what relief
the workman is entitled to?”

2. The Statement of Claim dated 19-4-2002 filed by
Shri Shriram Arjun Mali (hereinafter referred to as workmian)
goes to show the detailed facts and circumstances for which
he is alleged to have been harassed by the Senior Officers
of higher cadres of Hindustan Aeronautics Ltd.
(hereinafter referred to as Company) for a sufficient long
period for which he is alleged to have bzen debarred from

_ getting increments, promotion and demotions as well.

3. The workman has alleged that he refused to delete
the Officers of the Company from a Police case and Court
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case with a result his promotion has been withheld since
26-7-1991. He had given his representation against
appointment of Shri, P, R, Barman with the then Defence
Minister. In factin 005 Shop of the Company, majority of
senior officers were Bengali and they in order to take
revenge against the workman who had made the complaint
to the defence minister harassed him by giving adverse
remark in C. R. and keeping him idle by not assigning any
work. The workman had made complaint bearing No. CRC
No. 420, 9/84 in Pimpalgaon Court for the offence under
Sections 420, 406 and 34 of LP.C. against Shri Sudhir Khadke
and Ganpat Kolhe who were relatives of higher police
department and Higher Officers of the Company, a ex-
member of Union of the company. They have managed one
Mir. Sitaram Ahire who 1s residing beside the workman to
depose false statement in the above said criminal case as
witness against the workman by giving money. Thereafter,
the said Sitaram died suspiciously and the offence under
Section 202 was lodged to that effect. Thereafter, the
service was given o the son of the deceased Sitaram. This
complaint was dismissed by Pimpalgaon Court by saying
Civil Suit be filed, which is illegal and improper. The workman
hadalso filed R. C. S. No. 34/86 in the Pimpalgaon Court in
which the Judge Shri Kakde Saheb and Advocate of the
workman did not press Company 1o submit the original
‘purchase receipt of Motorcycle No. MTH-6573 Butlet,
despite repeated request by the workman. It is further
alleged that some Officers of the Company and its Union
members managed to file complaint against the workman
through one Mr. Kulkarni. The werkman filed ULP complaint
No. 63 of 1985 in the Industrial Court, Nasik against the
General Manager and others. The workman had also filed a
private complaint in Pimpalgaon Court bearing Cr. C. No.
212/85, under section 500 of 34 1. B C. The complaint was
dismissed by the Industrial Court. The workman had
deposited a required fee but the accused were not produced
before the Court since the legal Cell of the Company
managed by playing fraud upon the Court that General
Manager of the Company did not appear in the Court. The
officers of the Company got annoyed with the workman
and for this reason charge sheeted him by setting aside the
Standing Orders and natural justice. The workman was
asked on 13-10-93 by Additional General Manager, Mr.
Nathani o take back the cases but he did not oblige. The
Departmental Promotion Committee worked under the
influence of the Senior Officers of the Company and for
this reason, deprived the workman from promotion on
account of the grudge in view of the facts and
circumstances mentioned above, the workman was charge
sheeted and punished illegally. The Officers of the Company
are alleged to have been in the habit of misusing their
powers and ignoring the Standing Orders and victimizing
poor innocent Scheduled Tribe workers. The workman has
no money or muscle power to fight against the injustice
caused by the Officers of the Company who have been
continuously harassing and victimizing the workman. The
principles of natural justice have been violated in punishing
the workman.

4. The Written Statement has been filed by the
Company on 08-10-2002. It has been averred therein that
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the Company is a Central Government undertaking and
has its Aircraft Division at Ojar Township Post Office, Nasik
and its Registered Office a1 15/1, Cubbon Road, PB No.
5150, Bangalore. The workman joined the services of the
Company on 23-12-1966 as Mechanic“B” (Loftsman). The
workman was a chronic case of absenteeism as well as
inefficient in his work performance. He was indulged in
making false complaint against superiors. Consequently,
disciplinary actions were initiated against the workman.
He was rated below average in his Annual Confidential
Report many times and the same was duly communicated
to him from time to time. The workman availed unauthorized
leave and did not improve despite the series of warning
letters issued to him. A proper roster of SC/ST is maintained
by the Company. The allegations made by the workman
has been specifically denied. The action have been initiated
against the workman detaited as below:

(i) Issued charge sheet for deliberately making false
complaint against superiors knowing them to be
false under Standing Orders clause No. 27 (21).

(i) Issued Charge sheet for go-slow in the work under
Standing Orders clause No. 27 (13).

(i) Issued charge sheet for unauthorized absence for
43 days under Standing Orders clause No. 27 (6)
dated 25-5-1993,

{(iv) Issued charge sheet for unautherized absence for
35 days under Standing Orders clause No. 27 (6)
dated 29-6-1993.

(v) Issued charge sheet for slow-down in performance
of work or insisting others to resort for go slow
policy under Standing Orders clause No. 27 (13)
dated 2-4-1994,

{(vi) Issued charge sheet for act subversive discipline
and deliberately making false statement before a
superior under Standing Orders clause No. 27 (9)
(25) respectively dated 16-8-1998.

5. Itis stated that the Company with held increments
on the basis of valid grounds and violation of Certified
Standing Orders applicable to the workman and after
holding departmental enquiries after following principles
of natural justice. The punishment orders have been passed
from time to time in accordance with law,

6. The workman filed his rejoinder and reitreated the
averment made by him in the Statement of Claim as referred
to above. He also stated in it that after joining in the year
1966, he was promoted to ‘A’ grade within seven years and
after that to High Skilled Technician and subsequently to
Master Technician. He was then promoted to ‘F* Group as
Senior Master Technician, The problem started only when
the Higher Officers of the Company started favouring Mr.
Khadke. There was no cause or reasen to punish the
workman. There was no reason to appoint the wife and
daughter of the deceased workman P. R, Barman,
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7. The workman filed his affidavit in liew of
examination in chief as a piece of evidence on 05-3-2003,
He also referred to number of documents filed by him in the
aforesaid affidavit. The workman died on 18-6-2003,
Conscquently, his wife moved application to adopt the
affidavit filed by her husband alongwith Certificate of death.
She was put to cross examination wherein she admitted

that she did not know as to what were the avermentsmade

/in the affidavit made by her husband and as to whether
any departmental enquiry was held against her husband.
She denied that any criminal complaint was file” by her
husband. She was not aware of the reasons of the complaint
made by her husband before the Industrial Court or to the
Police. She also denied that the management issued several
charge sheets to her husband. The documents have also
been filed by the workman as referred to above in his
affidavit.

8. The Company did not led oral evidence but filed
the following documents per listdated 10-12-2002 :

- (i) Listof Senior Workman
(i) Acceptance letter dated 22-12-66
(i) Appointment letter dt. 20-12-66
(iv) Charge sheet dated 30-10-91
(v} Charge sheet dated 25-7-92
(vi) Show cause notice dated 21-1-1993
(vil) Order of punishment dated 29-3-93
(viii) Charge sheet dated 25-5-93
(ix) Charge sheet dated 29-6-93
(x) Show cause notice dated 8-3-94
(xi) Show cause notice dated 9-3-94
(ai)  Order of punishment dated 26-3-94
(xii) Chargesheet dated 24-94
(xiv) Charge sheet d; ted 18-4-94
(xv) Charge sheet dated 16-8-04
(xvi) Show cause notice dated 17-9-94
(xvii) Order of punishment dated 30-9-94
(xviil) Warning letter dated 20-2-l95
(xix} Warning letter dated 28-2-93.

9. The parties had filed the written submissions in

support of their case. I have gone through the record.

10. On a perusal of evidence available on record, 1
find sufficient evidence to justify the contention of the

Company that the workman was a chronic case of -
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absenteeism. He remained absent from time to time. A
number of charge sheets were 1ssued against him. The
enquiries were held against him and he was punished in
accordance with law. No violation of principles of natural
Justice is being pointed out on record. The outcome of the
enquiry reports is the ground for awarding the punishment
to the workman for a stoppage of increments, refusal of
promotion and awarding demotion from Senior grade to
Lower grade by the Competent Authority. No allegation or
the evidence whatsoever is being led to show that the
enquiries were not fair, and that the punishments were not
being awarded by the Competent Authority. The violation

- of Certified Standing Order as applicable to the workman at

anumber of time vide charge sheets issued by the Company
is proved on record. I do not find anything wrong with the
punishment awarded to the workman,

11. The entire case appears to have been woven
by the workman alleging that he is a member of SC/ST
and that he hasbeen victimized by the Senior Officers of
the Company against whom he had filed criminal
complaints and the complaint in the Industrial Court. The
malafide on thic part of the Officers of the company are
alleged but no evidence worth the name is available on
record to substantiate the grudge or prejudice or malafide
on the part of the Senior Higher Caste Officers of the
Company. The allegations that most of the workers with
the Company were Bengali and for this reason they
favoured Mr. Barman is by itself no reason for any
grievance 1o the workman unless something otherwise
on the part of the Officers is shown on record. The
appointment of the heirs of Mr. Barman cannot be a subject
matter of this reference nor anything adverse can be
commented at this juncture. Merely because the workman
has levelled wild allegations against the Officers of the

"Company, the contention of the workman cannot be

accepted as correct. The burden lies upon the workman
to substantiate the allegations levelled against the Officers
of the Company from which no evidence worth the name
15 available on record and the allegations remained
allegations only. '

12. Considering the entire evidence on record and
the discussions made above [ do not find any material for
which it may be concluded by any stretch of imagination
that the workman was illegally refused incremenis.
promotion and awarded demotion. The punishients arc in
accordance with law.

13. Hence, I conclude that the action of the
management of Hindustan Aeronautics Ltd., Nasik in
withholding the increment of Shri Shriram Arjun Mali w.c.f.
13-2-1990 and not granting promotion from 26-7-1991 and
demoting from Sr. Master Technician to Master Technician
is legal and justified. The workman is not entitled to any
relief.

14. The reference is accordingly answered.

Justice GHANSHYAM DASS. Presiding Officer
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The worker s case is that he was appointed on group
D’ Postin Noverber, 96 by Plant Protection Offteer. Central
Integrated Rural Management Centre, Lucknow. but, was
abruptiv terminated from May. 2002 without any thyme or
reason. The worker has alleged that his scrvices was
terminated without giving anv notice to him, which is sheer
violation of Section 25-F of Industrial Disputes Act, 1947,
though oppositc party has inducted new face, in place of
worker, It is aiso alleged that thc opposite party has
retrenched the worker from the post of labour without
assigning any reason or giving notice in spite of the fact
that posts arc vacant and juniors arc working. This is also
violation of Scctions 23-G and H of Industrial Disputes
Act, 1947, The workcer approached the authoritics and
several representations were atso submitied, but the worker
was not reinstated. The worker has therefore. requesied that
thetermination order be sct aside and the worker be reinstated
with full back wages and other conscquential benefits,

The opposite party has disputed the claim and
alleged that there is ne sanctioned post of sweeper bul
somc times lor the purposes of cleaning the laboratory.
casuat tabourers arc engaged for 2-3 hours for a few days.
During the vear 1996-1997 the workman had worked on
daily basis as a part tirne job for 30 days and was accordingly
paid the remuncration as per the number of working hours.
Similarly during the yvear 1997-98 the worker had worked
for 27 days in 1987-99 for 33 days and in the year 2001-02
for 150 days. The said cngagement of the workman was on
par! time basis i.c. for 2-3 hours, purcly on causal basis.
Thus, the contention of the workman that he has worked
continuously from 1996 is absolutely falls and
misconceived. It ts further alleged that the worker was never
duty appointed (o any post, therefore, the question of
terminating his scrvices abruptly or othcrwise docs not
arise. The cngagement of the worker in the taboratory as a
daily labourer meant for clcaning work as and when required.
Whenever there was necessity of cleaning the laboratory/
office, casual labourers were hired from market for part
time work. The worker usced to approach the office of the
opposite party whenever there was requirement for
cngaging part time labourcr. While engaging a part time
labourcr the department does not verify or check the
correctness of the name and other credential of the
labourers. Since the casual labourers are cngaged dircctly
from markct as per the requirement, therefore, 1t 18 nol
expected that before engaging any casuat labourer the
department would scarch the same casual labourer who
had worked on cariier occasion. It is submitted by the
opposite party that the provisions of Section 23-F of the
Industrial Dispute Act. 1947 arc not attracled in the present
casc. 1 issubmutted that while the workman had worked on
pait time basis. he had made a request to undersianed fo
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issuing a certificate, so that, he may get employment some
were else. The undersigned had given a certificate dated

1-2-99 stating therein that the workman is working in their
office as part time contingent worker since November, 1996
whenever required. Thus, certificate itself shows that the
engagement of the workman was purely on part time casual
" basis and he cannot derive any benefit from this certificate
issued by the opposite party. It is submitted by the opposite
party that the office of Central Integrated Pest Management
Centre is a laboratory of the Government of India were
scientific activities are being carried out. Thus, the office
of the opposite party is not an industry, hence, it does not
come under the scope of the Central Disputes Act, 1947. Tt
is alleged that the workman has not completed 240 days in
a calendar year continuously and as such the provisions
of Section 25 F of the ID Actis not attracted in the present
case. Therefore, the opposite party has requested Lo
adjudicate the reference in negative and worker is not
entitled to any relief,

The worker has filed rejoinder in which he has
reiterated the facts of statement of claim and has further
alleged that worker has completed 240 days in every
completed calendar year and besides the work taken by
the opposite party from the said applicant was perennial in

nature. The worker has demed that he had ever been

engaged on hourly basis, in fact, he bas always worked for
the full day and also paid accordingly, on the basis of full
days’ work, and not at all on hourly basis.

The worker has filed following documents in support
of his case.

1. Photo Stat copy of payment vouchers paper
No. 3/8t03/13.

2 Photo Stat copy of Contingent bill for August,
98 paper No. 3/14.

3 Photo Stat copy of payment receipt page No. 3/
19,

4. Photo Stat copy of extract of peon book paper
No.3/21.

5. Photo Stat copy of letter of Dr. R. P. Mishra
addressed to Plant Proction Adviser, Haryana
dtd. 13thJuly, paper No. 3/22, ’

6. Photo Stat copy of letter of Dr. MP. Mishra
addressed to Dr. Pandey, did. 1-2-2001 paper No.
33

Worker has examined himself, whereas the opposite
party has examined Dr, R. P. Mishra.

Heard arguments of parties and perused the evidence
on record.

Following documents the details of which are
mentioned against each are material for appreciation of the
evidence.

1. Paper No. 3/8-receipt of Sh; Vijay Kumar for
the work performed by him from 24-5-97 t0
1-6-97 whao is said to be the resident of Rajaji

Puram. It is receipt of 9 days of working C-

Rs. 55/-total amount Rs. 495/-

2

2

10.

1L

lli‘)

Paper No. 3/9——recelpl—-for the penod
21-7-971029-7-97 @ Rs. 55/- total amount Rs.
495/~ reccived by Vijay Kumar, Rajaji Puram,
Lucknow.

Paper No. 3/10—rcceipt—Ifor period from
15-9-97 10 23-9-97 for 9 davs to Vijay Kumar @
Rs. 55/- per day.

Paper No. 3/11—rcceipi—Tfor the work of 8

. daysfrom 14-6-98 to 21-6-98 73 Rs. 60/- total

amount Rs, 480/- 1o Vijay Kumar On the same
receipt in the lower part there is receipt for ¥
days working from 14-6-98 t0 21-6-98 (o Anil
Kumar,

Paper No. 3/12—reccipt-—for work of § davs

- from20-7-98 10 27-7-98 (22 Rs. 60/- to Vijay Kumar

On the same reccipt in the lower part there is
receipt for 8 days of working from 20-7-98 Lo
27-7-98 1o Azad Kumar resident of same arca.

PaperNo. 3/13—reccipt—Tor work from 17-8-98
t0 25-8-98 to Anil Kumar. On the samc rcecipt
in the lower part there is receipi [or work from
17-8-98 10 25-8-98 to Vijay Kumar

Paper No, 3/14—Full-vouched Contingent Bill
lncluding Vijay Kumar from 17-8-98 to
25-8-98 along with others.

Paper No. 3/15—reccipt—for work {from 8-2-99
to 15-2-99 10 Vijay Kumar. On the same receipt
in the lower part there is receipt for work from
8-2-99 to 15-2-99 to Anil Kumar.

Paper No. 3/16—rteceipt—ifor work 19-7-% 10
26-7-99 to Anil Kumar On the same receipt in
the lower part there is receipt for work from
19-7-99 t0 26-7-99 to Vijay.

Paper No. 3/17 receipt—for work from 1-3-2002
t0 30-3-2002 to Vijay Kumar for Rs. 800/-.

Paper No. 3/18 receipt—for work from 1-4-2002
t0 30-4-2002 to Vijay Kumar lor Rs. 800/-.

Paper No. 3/19—reccipt—ior Rs. 400/- forwork
paid to Vijay Kumar.

From all the above details the following facts are
evident.

That Sh, Vijay Kumar has worked for 27 days

“in year 1997.
*That Sh. Vijay Kumar has worked for 25 days

inyear 1998.

That Sh. Vijay Kumar has worked for 16 davs
in year 999,

Thai the worker has notl worked n the year
2000,

That the worker has been paid Rs. 400/ in
February, 2001.

That the worker has been paid for 2 monthsin
2002 before his disengagement in May, 2002.
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Thus, it is not proved that the worker has worked for
more than 60 days preceding the date of termination.

‘Dr. R. P. Mishra, witness of the opposite party has
stated on oath that the safaikarmis are required to clean the
laberatory in intervals so that the laboratory is not infected.
Sometimes he has to engaged two part time safajwalas and
some times 4 to 5 safaiwalas. Explaining as to how workers
are engaged the witness stated that Technical Officer used
toengage the safaiwalas through somc clerk and after work
is verified by the clerk the saction is accorded to for
payment.

The worker has tried to say that other person, Anil
Kumar is still working with the opposite party. From the
documents on record it is clear that Anil Kumar is also
safaikarmchari with Vijay Kumar during work from 14-6-98
o 21-6-98. 1t i1s admitted fact. Now is the question as to
. whether Vijay Kumar was terminated or Vijay Kumar lcfi

the job. Dr. R.P. Mishra, witness of the opposite party has

stated on oath that after May, 2002 the services of Vijay
Kumar was not available to office. He also stated that his
services were not terminated. The worker has also stated
in the tast line of his cross-examination and admitted that
he has been engaged in Pahwa Gun House since May,
2002 at the salary of Rs. 1900/- per month,

In the present case there is no appointment letter in
respect of appointment of worker in the laboratory of the
opposite party and there is no termination order as such.
agrce with the evidence of the opposite party where its
witness has steed that cleaning of laboratory required some
times since clcaning is essential to disinfectant the
laboratory and for that purpose safaikarmcharies were
engaged for short duration as is evident from the
documents referred above. It is true that some times worker
has been sent to some official job elsewhere but it docs not
mean that he was a peon.

The opposite party has made available all documents
to the worker and even the certificate which Dr. R. P Mishra
has certified that Sh. Vijay Kumnar is working in the office as
part-time contingent worker since November, 96 whencver
requires. This also supports the statement of the witness,
Dr. R.P. Mishra. Thus, it is clear from the evidence that
warker Sh. Vijay Kumar was part-time casual worker and he
was not regularly required to clean the laboratory. In the
aforesaid eircumstances I come to the conclusion that there
is no viotation of Scetion 25 F and G of the Industrial
Disputes Act, 1947 as alleged by the worker. Instead he left
the job to earn more than what he was getting as part-time
worker for a very short spell in a year. His discngagement
from May, 2002 is not termination in the eve of law but he
fcft the cleaning job with a view 1o gel the better service
and he successfully obtained it. The issue is decided
against the worker and the worker is not entitled to any
relief. ‘

Lucknow
14-12-2005

SHRIKANT SHUKLA, Presiding Officer
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New Delhi, the 10th September, 2006

S.0. 511.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. CGIT/
LC/R/225/99) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur as shown in the
Annexure, inthe Industrial Dispute between the emplovers
in refation to the management of SECL and their workman,
which was received by the Central Government on
10-1-2006, :

[No. L-22012/355/99-IR (C-ID)]
N. P KESAVAN., Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOURCOURT
JABALPUR

No. CGIT/LC/R/225/99
Prestding Officer ; Shri C. M. Singh

The Secretary,

Rashtriya Colliery Workers Federation,
Branch:; Jamuna 3110 Mine,

P.O. Kotma Colliery,

Shahdol

Versus

The General Manager,

Jamuna and Kotma Area of SECL,
PO: Jamuna Cotlicry,

Distt, Shahdol {MP)

Shahdol.

Workman/Union

Management
, AWARD
Passed on this 1 5th day of December, 2005

‘The Government of India, Ministry of Labour vide
its Notification No. L-22012/355/98/IR/(CM-1I) dated
23-6-99 has referred the following dispute for adjudication
by this tribunal .-—

“Whether thc action of the Sub Area Manager,
Jamuna U/G Sub Area of SECL. PO : Jamuna Colliery,
Distt. Shahdol (MP) in not promating Shri Lucas
Telare. Electric Fitter Category IV 10 the post of
Electrician/Fitter category V is justificd? If not, 1o
what relief is the workman entitled 7
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2. After having filed statement of claim, workman
Shri Lukas Telare absented himself from appearing before
this tribunal for filing his rejoinder and documents. Thercfore
notices were issued to him by registered AD post. Inspite
of sufficient service of notice, he failed to put in appearance
and therefore vide order dated 1-8-05, this reference
proceeded ex-parte against the workman. The case of the
workman in briefis as follows -——

That he belongs to Scheduled Tribe Community. He
was initially appointed on the post of General Mazdoor on
13-3-90, and thereafter he was promoted to the post of
Electrical helper in the month of October 1991. He was
again promoied to the postof electrical fitter in category IV
on 1-1-96 pretecting his notional seniority wef. 1-4-94.
Though he is categorized as Electrical Fitter in Category 1V
from 1-1-96 but he has been discharging his duties as
Electrical Fitter in Category V from the date of his promotion
to the post of Electrical Fitter in Category-IV. That the

promotion of the employees working in the coal minesare

governed by the cadre scheme and according to the cadre
scheme, the employees having H 8. S.C/L T T and Electrical
qualifications and also having more than 3 yearsexperience
arc entitled to be promoted to the next higher category.
The workman is continueusly performing the duties of
electrician fitter in category V since last 5 years, But he has
been paid the salary of electrical fitter in category IV. The
workman fulfills all the qualifications as required under the
cadre scheme. He is senior to Shri Thakurdeen S/o Govinda
who has been given promotion to the post of Electrician
Fitter in Category V. That during the conciliation
proceedings before the Assistant Labour Commissioner,
the management filed reply admitting that the workman
was eligible for promotion 1o the post of clectrician fitter in
Category V, but his case for promotion to the said post was
not consider¢d by the Committee duc to less marks
obtained by himvin the trade test. The management admitted
that the workman belongs to ST Community and thercfore,

his post for promotion was kept vacant. The case of the
workmanfundeg the Reserve Quota) alone was considered
by thie PPC hence, according to cadre scheme inspite of
getting, less marks, he could have been promoted to the
post of Electrician Fitter in Category-V and no such reserved
post-can be kept vacant as per various Government
circulars. That with an intention to favour Sarva Shni
Thakurdeen, Mahendra Singh and Ramashray, the case of
the workman was not considered for promotion whereas,
he is entitled for the promotion from the date when Shri
Thakurdeen and others were promoted. According to the
circular dated 16-1-93 issued by the Western Coal Ficlds
Ltd. it has been decided by the management that whenever
any workman of lower category/grade has been deployed
to work in a higher category/grade job and puts in 190
days or 240 days of service in a calendar year. he shall be
regularized in such higher category/grade/post. H wasalso
decided that if there is a vacant post of higher category/
grade/post available the workman working in such higher
category/grade/post shall be regularized against the vacant
post and if no such higher category/grade/post is available,

the lower category/grade/post shall be upgraded and
thereafter the workman working on such post shall be

‘regulanzed by upgradation. In view of the aforesaid circular

the workman is entitled to be regularized on the higher
post of electrician fitter in category-V. It is prayed that the
tribunal may be plcased 1o hold that the action of the
management in not promoting the workman from the post
of Electrician Fitter in Category 1V of the post of Electrician
Fitter in Category V is unjustified, illegal and bad in law.

- 3. The management contested the reference by filing
their Written Statement. They have denied the case of the
workman as mentioned in his statement of claim. Their case
in brief is as follows — 7

The workman has claimed promotion from the post
of Electrical Fitter Catcgory 1V to the post of Electrical
Fitter Category-V and the said relief has already been
granicd to him vide office order No. 844 dated 14/19-6-02.
Therfore the present reference becomes infructuous. The
managemenl is one of the area of SECL, a company
registered under the Indian Company’s Act having .its
registered officc at Bilaspur. SECL is one of the subsidiary
company of coalfield India Ltd., a Government of India
undertaking. The terms and conditions of employment of
the employees working in coal industry are governed by
various settlements that has been executed from time to
time. The said scttlement is generally known as NCWA
The NCWA contains the cadre scheme. Promotional
channels of all cadres are given in the cadre scheme, Shri
Lukas Telarc, the workman was initially reporied as general
mazdoor Category-1 w.e.f. 13-2-1990 vide order dated
16-2-90. Thereafter he was promoted to the post of electrical
fiter Category-II in the month of October 1991 vide office
order No. 2319/14 dated 3-12-91. Subsequently he was
promoted as Electrical Fitter, Category-IV in the month of
January 1996, However, he was given notional seniority
wef 1-4-1994. A Departmental Promotional Committee was
constituted by Sub Arca Manager, Jamuna UG/RO vide
office order No. 97-2450 dated 24-11-97 to consider eligible
employees of Jamuna 9-10 Mines for promotion. The
workman’s case was also considered by the DPC for
promotion to the post of Electrician Category-V. However,
he has not passed the trade test henee he was not found fit
for promotion. As the workman belongs to ST cadre, the
postwas kept vacant as per roster. the workman has claimed
promotion. Promotion cannot be claimed as a matter of
right as it is managerial function. It depends on various
circumstances such as administrative requirement,
availability of post, eligibility of the workman concerned,
recommendations of DPC ¢te. The workman was paidthe
wages for the post he was holding and performing the job.
Since the workman could not obtain qualifying marks in
the trade test, his case was not considered by the DPC in
the year 1988. As he was not qualified, he was rightly not
given promotion. 1t has been denied that the workman is
senior to Sarva Shri Thakurdeen, Mahendra Singh and
Ramashray. -1t has been prayed by the management that
under the above circumstances, the action of the
management 15 fully justified and therefore, the reference
may be answered accordingly.

4. The management in support of their casc filed
affidavit of Shri Rama Krishna Pushty, the then working as
Sr. Personal Officer in Jamuna UG/RO,
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[ have heard Shet AL K. Shashidliaran, Advocate
for the mdnag,umnl. { have very carefully gone through
the entire evidence on record.

6. The case of the management stands fully proved
by the affidavit of management’s witness Shri Ramakrishna
Pushty as the sard afhdavit has remained anrcbutied and
uncontrovered.

7. Thereterence 18, therefore. answered in favour of
the managemeni and against the workman by holding that
the action of thie Sub Area Manager, Jamuna U/G Sub Area
of SECL PO Jamuna Colliery, Distt. Shahdot (MP) in not
promoting Shii.ukas Telare, Glectnical itter Category 1V
Lo the post of Tlectrician/fitter Category Vs justificd and
conscquenthy the workwan is not entitled to sny relief

8. Parts sdadlbear their owi coses of Wi selerence.

9 Copy ol the award be sent fo the Government of
India, Minestes of Libour as per rules

C.M. SINGH. Presiding Officer
43 feeedl, 12 5aT, 2006

WLAN. 512, AT faemg afufm, 1947 (1947
F14) Tl uEl 17 F AT H, FEE ST Aow SIS
& gAuds @ gy HdrEal o 3% wdwl % e,
sy i e s faag # Fs ween et
sfyentn, 7. 11, 13 o eI (wad we /. W, o, 2-
2/30 B1TF 200 ) %1 956ifoa ST &, o F5TT TR w6l

12-1-2006 &1 W g1 AT

[ 71 T 14012/44/04- T4 AR (€1 9) ]
FER T wil, T At
New Dethi. the 12th Januan. 7006

S.0. 512.—1n pursnance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. CGIT-

2/300f 2005) of the Central Governinent [ndustrial Tribunal-
cumm-Labour Court. No. 11, Mumbai as shown in  Lhe
Anncxure. in the Industrial Dispute between the
emplovees in relation to the manage..ent of Naval
Dockvard and their workman, which wa: received by lh(.
Central Goyveranent on 12-1-2006.

[No. L-13012/44/04-IR (DU}
N. P KESAVAN. Dask Officer

ANREXURE '

B¢ (e 1T CENTRAL GOVE SNMENT
NS TRIAL TRIBUMAL D)L 2AT
MUMBAI
vrai AT 1 1 Kar, Presideny Officer
Reference No, CGTT -2/36 of 2005

Tinplovers o retation (o the management of Naval Dockyard

O8I b DN TR P R b

R

1PAR1 II—ST( 3(11)[

AND

Their Workmen (Shri Surcsh D, Ubalce)
APPEARANCES:

For thc Emplover Mr. V. Narayanan, Advocatc

For the Workinan No appearance

Mumbai, dated 6th December, 2003
AWARD

The Goverminent of India, Ministry of Labour, New
Delhi, by its order No. L-14012/44/2004-IR (DU) dated
(09-12-2004 in excreisc of the powers conferred by clause
{d) of sub-scction (1) and sub-section 2{A)of Section 10 of
the Industnal Disputes Act. 1947 have referred the following
Disputc to this Tribunal for adjudieation:— i

SCHEDULE

“ Whether the action of the Management of Naval
Dockyard, Mumbai in removing the scrvices of Shri
Suresh D. Ubale, Ex-Labourcr w.e.f 27-11-2000 is
tegat and justificd? [ not, what relief the workman is
entitied to?”

2. Onrecespt of Order of Reference from Government,
notices were issued to both partics (Ex. 2). Both partics
were scerved (Ex. 3 and 4). The matter was adjourned from
time to time for filing Statement of Claim. Management was
prescat from time to time, Workman remained present only
twice on 09-03-2005 and 13-5-2005 and requested for time
to file Statement of Claim. Thereafter workman remained
absent throughout. Ex-Parte notice was therefore issued
for filing Statement of Claim by the workman on
30-11-20035. (Ex.6). The said Ex-parte noticc was returned
un-served with the postal remarks™Not Known” (Ex. 7). Till
date workman has not filed his Statement of Claim nor put
his appearance. Today Mr, V. Narayanan, Advocate for the
Management appcared and filed application stating that
workman has not filed Statement of Claim though several
adjourmments were given and prayed for dismissal of the
case.

3. Sufficiem opportunity was given 10 the workman.
However, the workman failed to put forth his appearance
or his ¢laimi before this Tribunal. In the circumstances the
plea of the management is justificd.

4 In view of the above the reference needs to be
disposcd of for delault. Henee the order.

ORDER
Reference stands disposed of for default.
B.I. KAZ1, Presiding Officer

T2 feesh, 12 9=, 2006

F2L 513, — siranies e wfafem, 1947 (1947
1 14) T U 17 F SATE H, FAM TR T S
e fife % wawd= % Tay 2T o0 ST FHEN *
g, d7ay 9 Fftw st faorg & #t A
siienfirs sifemrrm, 5. 1, o3 o 9= (HEf g =

I LUL TR Il TR VR ) ' [ T YT L TR FY B
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Wit STE. .-2/22 91 2005 ) I yewva A R, S H
HERR I 12-1-2006 T TR AT o1 1

(€. T@-16011/2/03-37 1R (€1 7))
o T o, T st
New Dethi, the 12th January, 2006

S.0. 513 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. CGIT-
2/22 of 2003) of the Central Government Industrial Tribunal/
. Labour Court, No. II, Mumbai now as shown in the
Annexure, in the Industrial Dispute between the cmployers
in relation to the management of Government of India Mint
and their workman, which was reccived by the Central
Government on 12-1-2006.

[No. L-16011/2/03-IR (DU
KULDEEP RAI VERMA, Desk Officcr
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.2AT
: MUMBAI
'PRESENT:
Mr. Justice Ghanshyam Dass (Retd. ), Presiding Officer
Reference No. CGIT -2/22 of 2005

Employers in relation to the management of
India Government Mint

~ AND
" Their Workmen (Bombay Mint Employees Federation)
APPEARANCES:

For the Employer Mr. V. Narayanan, Advocate
For the Workman Mr, Umesh Nabar, Advocate
Mumbai, dated the 3rd J anuary, 2006
AWARD

The Government of India, Ministry of Labour, New
Dethi, by its Order No. L-16011/2/2003-IR (DU) dated
2-12-2004 inexercise of the powers conferred by clause (d)
of sub-section (1) of Section 10 of the Industrial Dispules

Act, 1947 have referred the following Dispute to this
Tribunal for adjudication:-—

SCHEDULE

“Whether the action of the management of
Government of India Mint, Mumbai in not granting
of 19% compensation for the increased working hours
from 37and 1/2 hours per week to 44 hours per week
is just and legal? If not, to what relief the workmen
are entitled?” '

2. At the stage of filing ol writicn statcinent by
management, Union filed application (Lx. 8) stating th
the Government of India, Ministiy of Labour and

Employment vide their Order No. L- 1601 1/3/2004-1R(DU))
dated 06-06-2005 referred the above matter to the National
Industrial Tribunal, Kolkata as per the order of the Hon 'ble
High Court of Kolkatain W.P. 8741 (W)/2005. The matter
was kepl for say of the management today (i.e. 03-01-2006).
Management filed their say (Ex. 10) enclosing copy of Govt.
of India. Ministrv of Labour and Employment Order
No. L-16011/3/2004-IR (DU) dated 06-06-2003 and prayed
fortreating the matter as closed in view of the said reference

* having been referred before the National Industrial Trtbunal,

Kolkata.
3. In view of the above, | pass the folloﬁ‘ing order
ORDER
Reference stands dispoé(:d of as closed.
Jqslice GHANSHYAM DASS (Retd), Presiding Officer
T3 feeedl, 13 SHE, 2006
HLM. 514, — i fomw sitifm, 1947 (1947
T 14) T U 17 % AT H, FAM THR EIERT TS
weré Sk R, fa & wduds % das el 6 I
T A, oy P i faan d S

TR Sfen iR g oeaerE, =, 11, W oot %

Yoz (F=d Hen ond g-97/1997 ) ® wEym WA , S
T HUET F 13- 1-2006 7Y TR 1 7|

[H. TF1-12012/60/96- 318 A (A1~ 1) ]
- New Delhi, the 13th January, 2006

5.0, 514 .—1n pursuance of Section 17 of the
Industrial Disputcs Act, 1947 (14 of 1947} the Central
Government hercby publishes the Award (Ref. No. 1D-97/
1997) of the Central Government Industrial Tribunal-cum-
Labour Court, No. II, New Delhias shownin the Annexure.
in the Industrial Dispute between the employers in
relations to the management of Hongkong & Sanghm
Banking Corp. Lid., and their workman, which was recetved
by the Central Government on 13-1-2006.

[No. L-12012/60/96-IR (B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM LABOUR COURT-1I,

_ NEW DELHI
PRESENT:
R N. Rai: Presiding Oficer
L1 No 97/1097
In the matterof :

Shri Dalip Ky
B-292, New Sectinpur,
Shahdra, Sl
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Versus
The Manager,
Hongkong & Sanghai Banking,
Corporation Limited,

28, K.G. Marg, New Delh,

AWARD

The Ministry of Labour by its letter No. L-1201 2/60/ |

96/TR(B-I) : Central Government dt. 14-07-1997 has refcrred
the following point for adjudication.

The point runs as under :—-

“Whether the action of the Management of Hong
Kong & Shanghai Banking Corpn. Lid., Wew Dethi

. dismissalof Sh. Dilip Kumar, sub-Staff, from service
w.e.l 3-10-921is just, fatrand legal’ If not what relief
the concerned workman is cutitled (o and from what
date?”

The workman applicant hasfiled claim statement. It
has been statcd herein that the workman was working in
the said Bank situated at 28, K. G. Marg, New Delhi as a
subordinate statl and his services were confirmed we.f
[-9-1989 aftcr successful and satisfactory completion of
his probation. He had been working sincerely and to the
satisfaction of his superiors and maintained unblemish
record throughout.

Since the workman was a membcer of the Trade
Union and actively participated in the Union actwvitics, the
management issucd chargesheet dated 7-3-92 and ultimately
dismissed the workman vide order dated 3-10-1992. Against
the order of dismissal an appeal was preferred which was
" dismissed by the Appellate Authority vide order dated
14-12-1992. Both the orders dated 3-10-1992 and
14-12-1992 were passed by the manager holding same
rank.

That the dismissal of workman from the service of
the bank vide order dated 3-10-1997 and dismissal of appeal
vide order dated 14-12-1997 are illegal, unfair, unjust, in
gross violationof principles of natural justice, victimization
and unfair labour practice.

That the brief facts are as under. The workman
along with two other collecague friends namely,
Shri Krishan Kaushik and Shri Rajeev Mishra went to visit
their common fricnd on the evening of - 18-2-92 dircetly
from the officc and had left behind thetrbelongings inthe
Bank. Aftcr mecting the common friend they came bank
1o the bank at about 930 to colleet their belonpings before
leaving to their respective home.

Shri Dalip Kumar and Shri Rajeey Mishra approached
the watchman of the bank and sought perinission to
enter the Bank for collceting their belongings. Since the
watchman, Shri Vijay Mitra Sharma refused permission to
enter the Bank: the workman lcft thai place along with

Lis B b I T ) Fooom b ook b ok L

other two colleagucs and procceded to their. respective
home,

That to'the utter dismay and shock the workman
teceived an order of suspension on 20-2-1992 Tt was alleged
in the order of suspension that the workman had on the
nightof 18-2-1992 in a drunken statc smashed the wind-
screen and side windows of the Bank’s cash Van parked in
the Bank's parking arca. It was also allcged that the
workmen had threatened and intimidated the Bank's
watchman and the security guard,

That the workman wus subsequently charge shected
vide chargesheet dated 7-3-1992. 1t was alleged in the
chargesheet that on 18-2-1992 at about 10.00 p.m. the
wotkman in a drunken state smashed the windscreen and
side window of the Bank’s cash van. The charges as is
evident frorn chargesheet, arc vague and devoid of material
particulars: predetermination of guilt without any enquiry.
Therefore, the charge sheet is legally not sustainable and
1s liablc to quashed being invalid and not legal.

That the cnquiry was held only in respcél of Shri
Kishan Kaushik and not against Shri Dahp Kumar and Shn
Rajeev Mishra. The enquiry was not in accordanee with
law and rathcr in gross violation of principles of Natural
Justice, Without Shri Dalip Kumar and Shri Rajeev Mishra
the enquiry was held and orly on the last proceedings
held on *23-6-1992 they were called to answer to the

" questions of the management representative and then

examined by Mr. K. P. Mathur who was not appointed by
Shri Dalip Kumar and Shri Rajecv Mishra to represent
their case. Till both were called in to answer the questions
of Management Representative, they were asked to wait
outsidc. :

That the Management madea complaint to the police
on 19-2-1992 and the allegations includes that the workman
and attempited to assault the watchman threatened and
atiemptcd to as assautt the watchman and sccurily agency
guard. There was no such allcgation in the charge sheet.
This is further cvident from the statement of the
managcment witness. Shrt Vijay Mitra Sharma. The
management witness Shri Vijay Mitra Sharma has not stated
that the workmen were drunk and he was not threatened or
intimidated by the workman,

Therefore, 1t is  clcar that the intentton of the
management wasto trap the workman and get rid off them
for their union activitics.

That the Enquiry Officer, Shri Uppal was subordinate
to Mr. Alok Gupta. Sr. Accounts Manager who was the
Management representative in the enquiry. The Enquiry
Officer. was also subordinate to Shri John Curricat.
Assistans Perseonal Manager (MW2) and Mr. P Walu,
Manager Operations {(WW?3) Being a ‘subordinate, the
Enquiry Officer acted according to the wishes of his
superiors and there being definite influcnee on the Enquiry

T A T R R L ) i N T Y S
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Officer by his superiors, the enquiry was vitiated by bias.
The enquiry therefore wasbeing biased is illegal, invalid,
unfair and unjustified.

That there was no evidence worth reliance and even
to conclude that the workman had committed misconducts,
asallegedin the charge sheet dated 7-3-1992. The findings
of the enquiry officer arc based on no evidence. The

MW1 had siated that the workmen were not drunk, and

they had not threatened or intimated. The statement of

evidence of MW 1 is not reliable atall, as he contradicted

his own statement given earlier. Placing reliance on the
statement of MW2 and MW3 who are only hearsay
witnesses and more particularty when MW1 direct witness,
makes contradictory statements. When the direct evidence
does not prove the charges, could reliance be placed on
the hearsay or circumstantial evidence? Therefore, the
findings based on such ¢vidence are illegal, invalid and
the enquiry is vitiated.

Thatthe police report dated 2-3-1992 was reliedin
the enquiry. This document has no evidentiary value.
Further, the police officer concerned who-prepared the
report dated 2-3-1992 was not produced at all in the
enquiry. The workman was not subjected to any medical
examination to find whether the workmat: was under the
influence of liquor. Even the MW 1 who was the watchman/
Chowkidar has categorically stated that the workman was
not drunk. Therefore, the findings are without any evidence
and hence the enquiry is {iable to be set aside being
illegal, invalid and unfair.

That Shri Raj Bahadur who was the Security Guard
present on 18-2-1992 night at the time of allegedincident
was not produced. In spite of demand he was not
" produced by the management. Due to non-production of
.such material witness grave prejudice has been caused to

the workman. Had he been produced it would have come

to light that the workman did not commit it any misconduct,

as alleged in the charge-sheet.

That the parking area of the bank where the Cash
Van was parked was easily accessible to the public. There
was 24 hours ATM Machine Service availableto the public.
This fact has not been denied by the management.

That there is a factual inconsistency in the
suspension order dated 20-2-1992, the charge sheet dated
7-3-1992 and police complaint dated 19-2-1992, and also in
the statement of MWL, MW?2 and MW3 such inconsistent
stand/pleas themselves prove that the management with
malafide intention and to victimize the workman for Union
Activities took the disciplinary action against the workman.

That the enquiry was in gross violation of principles of
natural Justice. No reasonable opportunity was given to the
workman todefend himin the enquiry. Violation of principles
of natural justice vitiates the entire disciplinary action and
the resultant orders dated 3-10-1992 and 14-12-1992.

J94 @L)of—~ =z

That there was no proper show cause notice issued

- bythe Disciplinary Authority before passing the order of -

the punishment of dismissal,

It is submitted that the punishment of dismissat is
disproportionate to the nature of charges, The workman
has maintained unblemished record and as a subordinate
staff; rendered satisfactory services to this superiors with
all sincerity and hard labour. The misconduct is only a
mischief and therefore the punishment of dismissal
depriving source of livelihood is a capital punishment.
Therefore disproportionate nature of punishment and
non- disclosure of rcasoningsto award the punishment
of dismissal, the order of punishment dated 3-10-1992 is
illegal and invalid.

The management has filed written statement. ft has
been stated that in the present case the bank conducted a
legal, valid and proper domestic enquiry in respect of the
acts-of misconduct committed by the workman. The Bank
reliesupon the same, however, should this Hon'ble tribunal
come to the conclusion that the enquiry is defective, for

" any reason whatsoever, the right of the Bank to adduce.

oral and documentary evidence afresh is reserved.

1t is false specifically repudiated that the workman
had been worldng sincerely and to the satisfaction of his
superiors and/or that he maintained unblemished record
of service throughout. On the contrary, the work, conduct
and performance of the workman was far from satisfactory
but the bank has a proactive personnel policy whereby it
is their endeavor to advise, counsel and caution the
workmen regarding their performance and conduct so as
to maintain harmonious, healthy and amicable industrial
relations in the Bank. It was in this perspective that
although the workman had from time to time indulged in
acts of misconduct, he was suitably dealt with on such
occasions, without casting a blemish on his service record.

~ In any event, the averments made by the workman - are

irrelevant, keeping in view the chargesheet issued to him,

As regards the assertion of the workman that he
was a member of the trade union and that the actively -
participated in the union activities is denied for want of

"knowledge. The Bank has no record available either to

confirm the membership of the workman of a trade union
or much less regarding his active participation in union
activities. Hence, the workman is put to very strict proof
of his such assertions. -

As regard the issuance of the Chargesheet dated

- 7th March 1992, the same was issued to the workman as

there were gross and serious charges and allegations
against him that warranted disciplinary action. Hence, he
was served with the Chargesheet dated 7th March 1992
The disciplinary action was taken strictly in accordance -
with the provisions of the Bi-partite Settlement, a legal,

-valid and proper domestic enquiry was conducted and on
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the submission of the report by the Enguiry Officer and

consideration thereof, the service of the workman. were
dismissed by the Manager, Corporate Banking, who is the
Punishing Authority as per the Bi-partite Settlement which
was issued vide letter dated 3rd Qctober 1992

Thereupon, the workman preferred an Appeal. The
Appellate Authority who is the Manager, Northern India
applied his ind and thereafter was pleased to pass order
dated 14th December 1992. in the circumstances, the
assertions and allegations that the order of dismissal dated
3rd October 1992 and the order of the Appellatc Authority
dated [4th December 1992 were passed by the Manager
holding the same rank is not true nor based on records.

The parties explained their respective contentions
and stands before the Conciliation Officer, who, in the
circumstances, proceeded to submit a failure report, which
subsequently, resulted in the reference Order dated 14th
Tuly 1997 which 1s a matter of record. It is, further
specifically repudiated that the management had any
vindictive attitude during the Conciliation proceedings.
On the contrary, the Bank clearly set out the true fects of
the matter whereby 1t was not possible for the Bank accede
to the demand of the workman for reinstatement in their
services.

The workman has made bald assertions and
allegations that his dismissal from the services of the bank
vide orders dated 3rd October and 14th QOctober 1992 is
illegal, unfair, unjust, in gross violation of principles of
natural justice, victimisation and unfair labour practice.
These bald allegations 'in the absence of any cogent
evidence as also positive averments and asscrtions in
support thereof do not merit any consideration whatsoever,

There 1s no controversy in the facts that on 18th
February 1992, the workman concemed along with Messrs.
Shree Kishan Kaushik and Rajeev Mishra left the premises
of the bank after their duty hours. They returned to. the
banks prcmiscs at about 9.30 p.m. on the same date. All
three of them have alleged that they left their belongings
inside the Bank. Howcever, the particulars of the belongings
allegedly left inside the Bank. However, the particulars of
the belongings allegedly left inside the Bank. However,
the particulars of the belongings allegedly left inside the
Bank have not been setoutor listed by them. The workman
concerned even in the present Statement of Claim, has not
disclosed as to what belongings he were left behind in
the Bank. thal necessitated his return to the Banks
premises and entry therein,

It mav be mentioned that as per the recordsof the
Enquiry, it had transpired that only Mr. Rajeev Mishra had
stated that his things were in “the kitchen which was
locked and the key was with him. However, he too has not
set out precisely the belongings left by him inside the
Bank. Furthermore, at the enquiry, it has been stated by
- Mr. Dalip Kumarthat he had gone form the bank to Tilak

Nagar, whereas Mr. Rajeev Mishra has stated that he had
gone to Janakpur Mr Shree Kishan Kaushik in his testimony
at the Enquiry has stated that after finishing duty he had
gone together andif so, to Tilak Nagar or to Janakpuri. If
all of them had gone to Tilak Nagar together to see the
friend after leaving the Bank, there should be no
contradiction or ambiguity. However, from the records it
is disclosed inthe proceedings. therefore, it appears that
the alleged visit to scca friend at Tilak Nagar has been
concocted,

The defence taken that all of them had gone to the
bank at around 9.30 pm when they clearly know that the
Bank should be closed, to take their belongings from inside
the Banks premiscs, 1s also clearly a concocted storv. On
the contrary, it establishes that all the three workmen had
lefi their so-called belongings which is not of any worthy
credence. There is nothing on record to fully explain and
satisfy as to why it was considered imperative and
necessary for the three workmen to enter the Banks
premises at around 9.30 to allegedly retricve their personal
belongings.

The workman applicant has filed rejoinder. In his
rejoinder he has reitcrated the averments of his claim

statement and has denied most of the paras of the written

statement. The management has also denied most of the
paras of the claim siatement.

Evidence of both the parties has been taken.

The workman applicant was not present on 28th
October, 2005. He was again not present on 14th November,
2005. The workman applicant was not present even on
23-11-2005. Argument of managemenl was heard. The
workman applicant has given his entire evidence so the
reference is being adjudicated upon on the merits of the
entire case. The case of the workman is that he has been
illegally dismissed by the management. Principles of justice
have not been followed during the course of inguiry. The
applicant has not been given effective opportunity to cross
examine the witness. The order of the Inquiry Officer is
perversc, illcgal and arbitrary. He has not been afforded
effective opportunity to defend his case. The conclusion
drawn by the Inquiry Officcr is not according to judicial
procedure. There is non application of mind of the Inquiry
Officer. Punishment is disproportionate to the misconduct
of the employcc. It 1s highly shocking to the conscience of
the Court, The dismissal order and order of appeal have
been passed by one and the same person. The workman
was not involved in the incident of smashing the window
screen and the side window of thc bank’s van in a drunken
state, The charges arc vague and devoid of material
particulars. The management was pre-delermined to punish
the workman applicant. Shri Raj Bahadur the Security
Assistani has not been examined. The workman never
threatened or attempted to assault the watchman. The
Inquiry Officer has given his findings according to the
wishes of his superior authorities. There 1s no medical
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examination regarding consumption of alcohol by the
workman. Findings by the Inquiry Officer has been given
on hearsay evidence. The workman was engaged in union
activities. Inquiry was conducted in order to victimize the
workman.

The case¢ of the management is that the workman
along with the other two colleagues Shri Kishan Kaushik
and Shri Rajiv Mishra went to the bank at about 9.30 PM
and they approached the watchman and sought permission
toenter the bank. The watchman Shri Vijay Mitra Sharma
refused permission to enter the bank. The workman along
with his above colleagues threatened the watchman and
attempted to assault him. The complaint was made to the
police on 19-02-1992. The Police also reached the place of
occurrence. No FIR was registered as no congnizable case
was made out.

It is further submitted by the management that proper
opportunity was given to the workman applicant to cross
examine the witnesses and to defend his case. He has
engaged his DR and his DR has cross-examined all the
witnesses. The management during the course of inquiry
produced five witnesses. The representatives of the
workman has cross examined all the witnesses. Shri Rajiv
Mishra and Shri Kishan Kaushik have been examined by
the workman. They are also alleged to have smashed the
window screens of the van. The watchman Shri Vijay Mitra
Sharma has also been examined.

From perusal of the inquiry report it transpires that
the workman authorized a representative to cross examine
all the witnesses and the witnesses have been cross
examined by his authorized representative. The
management has examined Mr. P. Wahi, Manager
{Operations). The watchman informed him regarding the
incident and he reached the place of occurrence. The

workman and his colleagues have gone away from there -

but the watchman told him that they have gone there and
they threatened him and attempted to assault him when
did not permit them to enter the bank. -

[t appears that the witness Vijay Mitra Sharma was
won over by the workman, He has admitted in his evidence
that he heard their noise but he did not open the shutter.
After sometime he heard the noise of smashing of the
window screen. Mr. John Curicatt was also present on
the scene of occurrence as he was also informed by the
-watchman. The two witnesses Mr. John Curricatt and
Mr. Wahi have been examined by the management. These
two witnesses had stated that when they reached the

place of occurrence the watchman Shri Vijay Mitra Sharma,

told them that the workman along with Shri Rajiv Mishra
and Mr. Kishan Kaushik went to the bank and they tried
to enter the bank but they were not permitted then they
smashed the window screen of the van and they attempted
toassault him, they were drunken state. The two witnesses

194 GI/06—32

Mr, Wahi and Mr. John Curicatt have given hearsay
evidence. It is settled law that in departmental inquiry
hearsay evidence has importance of direct evidence
provided there is nexus to the incident. It is settled law
that Technical and Sophisticated Rules of Evidence Act
are not applicable in departmental inquiries. The charges
of mis-conduct can be proved on the ground of hearsay
evidence provided, it is related to the incident. Mr. Wahi
and Mr. John Curricatt, the two responsible officers of
the bank were informed by the watchman and they
reached the place of incident. The watchman told them
that the workman and Shri Rajiv Mishra and Kishan
Kaushik had gone there in a drunken state, they wanted
to enter the bank but when they were refused they
attempted 1o assault him and they smashed the window
screen of the van. The watchman was won over by the
workman. The evidence of Mr. Wahi and Mr. John Curricatt
cannot be discarded as they reached the place of incident
immediately. So in the instant case hearsay evidence has
got importance. Shri Kishan Kumar has admitted during
the course of examination that he takes alcohol, Shri Rajiv
Mishra has stated that he takes-alcohol sometimes. The
three workmen were not available for cxamination of
alcoholism. -

The case of the management is proved by the
hearsay evidence of Mr. John and Mr. Wahi and .the
evidence of the watchman Shri Vijay Mitra Sharma. It is not
necessary for the management to examine all the witnesses.
The other witness Shri Raj Bahadur might have been won
over by the workman so he was not called for evidence
during the course of inquiry.

I have perused the entire record and it is quite
obvious that principles of natural justice have been
observed in the departmental inquiry and the workman has

" been afforded effective opportunity to cross examine the

witness and produce his own witness. There is no violation
of any principle of natural justice. The Inquiry Officer has
rightly held that the workman was involved in the incident.
There is no merit in the case of the workman applicant. The
inquiry is quite proper and according to the principles of
natural justice. There is no defect in the inquiry. The
punishment is also not disproportionate and shocking to
the conscience of the court. The workman applicant is not
entitled to get any relief as prayed for.

The reference is replied thus:—

The action of the Management of Hong Kong &
Shanghai Banking Corpn. Ltd., New Delhi in dismissal of
Sh. Dilip Kumar, Sub Staff, from service we f. 3-10-92 is
Just, fair & legal. The workman applicant is not entitled to
get any relief as prayed for.

Award is given accordingly.

Date: 10-01-2006. R.N. RAI, Presiding Officer
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New Delhi, the 3th January, 2006

8.0. 515.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (ID-35/1997)
of the Central Govermmnent Industrial Tribunal/Labour
Court No. II, New Delhi now as shown in the Annexurc in
the Industrial Dispute between the employers in relation
to the management of State Bank of indore and their
workman, which was received by the Central Government
on 13-1-2006.

[No. L- 12011/22/96-IR(B-I)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II
NEW DELH!

PRESINGING OFFICER: R.N. RAI
LD. No.35/1997
INTHE MATTER OF:-—

The General Secretary.
AllIndia State Bank of Indore,
Employees Co-ordination Committee,
C-28, Community Centre,
Janakpuri, New Delhi -58,

Versus

The Regional Manager,
State Bank of Indore,
Regional Office (V),
16/15, WEA, Karol Bagh,
New Delhi-110005.
AWARD

The Ministry of Labour by its letter No.L.-12011/22/
96 IR (B) Central Government Dt, 06-03-1997 has referred
the following point for adjudication,

The point runs as hereunder.—

“Whether the management of State Bank of Indore
are indulging in unfair, illegal and discriminatory as
set out in Annexure (enclosed) against their workman
viz. $/Shr PK. Sharma and G.C. Chaturvedi who are
also office bearer in capacity as Vice President and
General Secretary respectively of the All India State
Bank of Indore Employecs Co-ordination Committee.”

The workman applicants have filed application that
they have reached settlement with the management and

[Parr H—Ske. 3(i)]

want to withdraw their case. The counscl for both the sides
was present and they verified the signatures of the
workmen. The workmen have withdrawn their case,

No dispute award is given.
Datc: 05-01-2006.
R. N. RAI, Presiding Officer
7% faeett, 13 e, 2006
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8.0. 516.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 0of 1947), the Central

Government hereby publishes the award 6 (C)of 2002

of the Industrial Tribunal, Guwahati now as shown in

the Annexure in the Industrial Dispute between thc

employers in relation to the management of NF. Railway,

Lumding and their workman, which was received by the
Central Government on 13-1-2006.

[No. L- 41011/50/01-IR(B-)
AJAY KUMAR, Desk Officer
ANNEXURE

IN THE INDUSTRIAL TRIBUNAL,
GUWAHATTI, ASSAM.

REFERENCE NO. 6(C) OF 2002
Present :
Shri B. Bora,
Presiding Officer,
Industrnal Tribunal, Gawahati. -
In the matter of an Industrial Dispute between :

The Management of
N.F Railway, Lumding,

Vs
Their workman
Shri HM, Kanjilal.
APPEARENCE.: ShriK.C. Sharma,
Advocate : For the Management
Shri K. K. Biswas, : Forthe Workman
Advocate
Date of Award : 4-10-2005
AWARD

The Govt. of India, Ministry of Labour, New Delhi
by a notification No. 4101 1/50/200 /IR (B-O} dt: 30-4-2002
referred an Industrial Dispute between the Management of
N.F. Railway and their workman Shri H. M. Kanjilal on the
following issuc :

R IR T LI I R T ] N 1 P T T .



[ & I—&vE 3(ii) )

R ST TT9H < BT 4, 2006/ 15, 1927 1169

“Whether the action of the management of N.F.
Railway, Guwahati in not effecting seniority of Shri
H. M. Kanjilal, (ex-Khalasi) now Telephone Operator
under General Manager (Con), Maligaon from the
date of the screening test on 20-2-78 is justified? If
not, what relief Shri Kanjilal is entitled 7
On receipt of refernce, a reference case was registered
and notices were issued both parties calling upon them o
file their written statements/addl. written statements and
documents if any. In response to the notices both parties
appeared in this Tribunal and filed their written statements.
Both parties also adduced evidences both oral documentary
in support of their respective cases.
The case of the workman Shri H M. Kanjilal in briefis

-

that:

Shri HM. Kanjilal, now working as Telephone
Operator under Deputy Signal & Telecommunication
Engineer/TC-1/N.F. Railway, Maligaon for whose
grievances this Industrial Dispute has arisen, is the
workman in the instant case.

Having failed to receive any susceptible response
from the Management of the N.F, Railway to the series of
representations and personal approaches to all levels by
the workman in the instant case Shri. H. M. Kanjilal
approached the union for raising the issue to the
appropriate level for his redress from the date of his
screening test held on 20-2-78 by the Chief Personnel
Officer, N.F. Railway, Maligaon. The conciliation
proceeding failed to arrive at a conclusion in resolving the
dispute for granting promotion and of granting promononal
.benefits to the aggrieved workman,

The workman Shri H. M: Kanjilal was appointed on
01-02-77 in the office of the Chief Signal & Tele-
communication Engineer, Maligaon as substitute Khalasi
against the regular vacancy.

Shri Kanjilal was asked to appear in the screening
test held on 20-02-78 by the Chief Personnel Officer, N.F.
Railway, Maligaon, under his file No. N/51/1/21, S1. No 168
No. Ef227/172 (N} dated 14-02-78. Shri Kanjilal appeared in
the said test and in the seniority list of Khalasi/peon was
published vide. The Chief Signal & Telecommunication
Engineer (P)/Maligaon’s letter ‘No.E/255/105 (N) of
23-08-85 showing the date of appointment Shri Kanjilal as
22-01-79 in the regular cadre although he had apeared in
the screening test on 22-02-78.

Although Sri Kanjilal duly qualified in the trade test/
screenintg test on 20-02-78, his name was not included in
the list published on 13-03-81 and 13-05-81 due to
administrative lapse and whims,

After considering the irre gulaues/lapscs the
Competent Authority subsequently gave a decision for
regularising the six candidates, whose names were wrongly
shown in the screening test held on 20-02-78 including the
workinan Sri Kanjilal,

' In spite of the said regularisation the Divisional
Railway Manager (P), N.F. Railway, Lumding showed his
regular service from 13-03-85 vide his letter No. E/254/1
(selection) dated 21-05-91 and thereby deprived the
workman Sri Kanjilal of his legistimate claim for correct

seniority form the date of his regularisation of his service
and elevation of the promotional grade with its
consquential benefits,

The matter was personally taken by the then Chief
Engineer/Con-I1, N.F. Railway, Maligaon with the Chief
Personnel Officer, N.F. Railway, Maligaon vide his D.O.
No.19 E/Con/HMK dated 30-12-91 and requested for
assignment of correct seniorty of the workman Sri Kanjilal
at par with other persons mentioned in the said D.O. letter.

The workman Shri Kanjilal appeared and qualified in
the written test for the promotion of Junior Telephone
Operator in the scale of Rs. 950 1500 per Divisional Railway
Manager (P), Lumding’s letter No. E/254/1 (selection) dated
01-11-90 and viva-voice test on 14-12-90, but his name has
not been shown in the select list whereas his juniors were
given the promotion who were now working against the
higher grade posts.

Against such miscarriage of justice the workman Sri
Kanjilal reprerented to the Divisional Railway Manager
(P), Lumding, and the Divisional Railway Manager (P),
Lumding has informed him vide his letter No.E/254/
1(selection) dated 21-05-91 stating that his regular
appointment as Khalasi was approved onty on 13-03-85,
and hence, his case could not considered.

Against such gross injustice the Chief Engineer
(Con-11), Maligaon referred the matter to the Chief
Personnel Officer and requested him to regularise the case
of SriKanjilal vide the D.O. letter No. 19E/Con/HMK dated
30-12-91,

. Tt is surprising to note that after 1990 many
selections were conducted by the Divisional Manager
(P), Lumding for the promotions of the Telephone
Operators etc., but the workmen Sri Kanjilal was never
called in any of the selection and his name was not shown
in any seniority list either of the Group-C or of the Group-
D categories.

The actions of the N.F. Railway administration, more
particularly of the Divisional Railway Manager (P),
Lumding, in regard to the fixation of seniority and giving
him promotion duly regularising his service seniority from
the date of the screening test held on 20-02-78 is highly
irregular, unlawful, unfair and discriminatory so as to cause
miscarriage of justice to the workman Sri Kanjilal and
thereby deprive him of his legitimate claims in getting the
seniority and due promotion, :

The workman has prayed for and award in his
favour.

On the other hand the case of the management in
brief is as follows :

The suit is not maintainable in present fromin law
as well as in fact and is liable to be dismissed.

The statement made in para 1 by the workman is
about his present official posting, his designation
alongwith other official Bio-data which is all matter of
official records and as such the Management has nothing
to comment about this and admitted to the extent they are
supported by records.
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That, the statement made in para 2 by the workman
is not correct and hence denied. In fact, the workman
represented his case through one of the recognised Trade
Union namely N.F. Railway Employees Union and after
through discussion at the Highest level the Management
was pleased to disposed of the matter and informed the
Union concerned vide letter No. Ef301/33/68(U) dated
6-4-93. By suppressing facts the petitioner again
approached the management through Rail Mazdoor Union
which is not a recognised union.

That, the statement made in para 4 by the workman
is not correct and hence denied. In fact the workman was
appointed as casual labour @ Rs. 6.00 per day and not as
a substitute Khalasi against regular vacancy as claimed
by the workman in the petition.

That, the statement made in para 5 by the workman
is not correct that the date of appointment of the workman
is 22-01-79. In fact, the Management begs to state that
the workman was appointed as a casual Labour @ Rs. 6
per day on 01-02-77 by vide No. E/283/160(N) pt.II dated
01-02-77. After completion of 6 (six) months service asa
casual labour @ Rs. 6 per day the workman was promoted
to casual Khalasi @ Rs. 9.82 per day vide No. 201-E/
343(N) dated 01-09-77. Again on completion of 2 (two)
years of continuous service the workman was posted as
peon in scale Rs. 196-232 under CSTE/MLG Vide No. E/
283/163(N) Loose-3 dated 22-1-79. As the workman
initially appointed as Casual Labour on 1-2-77 so date of
appointment is on 1-2-77 but he was temporarily posted
as peon with effect from 22-1-79 in the regular cadre.

That, the statement made in para by the workman is
not correct that the workman’s name was not included in
the 13-3-81 and 13-5-81 seniority list due to Administrative
lapse and whims. In fact, the result of screening tests
were published on 13-3-85 and the question of appearing
workman’s name in the seniority list of 13-3-81 and
13-5-81 does not arise.

That, the statement made in para 7 by the workman
is not correct and hence denied. It is not correct that the
6 *six) candidates including the workman whose screening
result was published on 13-5-85 appeared in the screening
test in the year 1978, In fact they had appeared in the year
1978, 1979 and 1985 respectively.

That, the statement made in para 8 & 9 by the
workman is not correct and hence denied. The
Management{ begs to state that nothing has been done to
deprived any one including workman. The DRM(PYLMG
has correctly showed workman’s position in the seniority
list which was published on 13-3-85. Asper Rule no one
claimed seniority from the date of appearing in the
screening test instead of the senjority can be claimed
from the date of publishing of the screening test.

That, the statement made in para 10 & 11 by the
workman is not correet that the workman was selected
and empanelled for promotion of Junior Telephone
Operator held on 01-11-90 and 14-12-90. In fact the

. workman was not selected as claimed by him.

That, the statement made in para 14 by the workman
is not correct and hence denied. The promotion to J. T.O.

B T LR U RN N
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is on sclection basis and the workman should sebrmit hig
application for option of promotion to 1. T.O. In fact-the
workman did not submit his application to the authority

for the promotion of J. T.O. Hence the question of placing

his seniority correctly do¢s not arise.

‘The management has prayed for an award in his
favour.

The moot question here is : Whether the action of
the Management is not effecting seniority of the workman
from the date of screening is justified?

Let me now examine as to when the screening in
question was done and as to whether the workman is
entitled to seniority from the date of screening?

It can not be gain said that for claiming the seniority
in a particular cadre of service onc must appear in the
screening test and he must come out with flying colours.
Mere appearence in the screening test does nol cntitle
one to claim seniority. Moreover, the date of seniority
from which on¢ can legitimately claim is governed by the
established rules of the concerned establishment. Mere
length in service and the criteria of entitlement to appear
in a screening test does not entitle one to claim seniority.
For such a claim he must show that he came out of the
screening test with flying colours.

From the written statement of the Management it
can be seen that the workman was first appointed as a
casual labour @ Rs. 6 per day on 01-02-77 and after
completion of six months he was promoted to casual
Khalasi @ Rs. 9.82 per day. Again on completion of 2
(two) years of service as Khalasi he was posted as peon
in the scale of Rs. 196—232. So he was posted as peon
we.f 22-01-79 inthe regular cadre.

The workman claims that he appeared in the
screening test in 1978 and came out successful. The
workman failed to prove this claim by producing any
document. The Management’s stand is that the workman
and 5 others appeared in the screening tests heldin 1978,
1979 and 1985 and the results of the screening test held in
1985 was published on 13-03-85. The workman was
selected in the test held in 1985 and therefore, he can not
claim seniority from 1978

From another angle of the dispute, it can be viewed
which is : How can the Management hold another
screening test for filling up the same vacancies without

- declaring the results of the screening test held earlier? If

that was done by the Railways, where was the workman?
Why he did not knock the doors of the Courts? Why did
he appear in the subsequent screening tests if he was
selected in the test held in 19787 So, this being the
situation, the claim of the workman is seemed to be
doubtful. '

Fromthe Exts, 27 it transpires that the workman who

appeared in the screening test held on 22-11-90 at Lumding

for selection to the post of 1. T.(. came out successful but
he secured the last position in the merit list.
From Ext. 28 it is seen that the workman could not

come out with flying colour in the vive-veice test which
was held on 14-12-90.

LU LTTRY ) R IR b 0l cod M [EL I
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Ext. 29, aletter of the workmantothe D.S. TE., N.F.
Railway, Lumding which speaks clearly that the workman
though was senior and working as J.T.O. we.f. 1-1-81on
ad-hoc basis was not selected in the screening test some
of his Juniors were selected.

From Ext. 1 it is seen that the workman was first
appointed as casuval labour on 19-7-74 and thereafter he
was appointed as khalasi we f. 1-8-77.

Since, the workman failed to pass in the screcning
tests held on 22-11-90 and 14-12-90 for filling-up the posts
of Jr. T.O. he can not claim for seniority from the date of
screening testie. 20-2-78, Itis not that the workman was
deprived of the benefit of seniority for want of
minimum length of service but he was probably
deprived of the said benefit for his fallure to clear the
screening test.,

The service of the workman as J.T.O. is not yet
regularised. He is still working on ad-hoc basis. Unless
he clears the screening test he can not claim regularisation
of his service because length of service can not be the
only criteria for promotion, Merit is sine-qua-non for such

regularisation.

Seniority can not be claimed in service without some
strong allegation of discrimination and bias. The workman
failed to show as to how he is victimised.

Let me now examine ancther aspect of the reference.
The reference is question is about the fixation of seniority
of the workman from a certain date.

The definition of Industrial Dispute as defined by
Sub-section (K) of the Industrial Disputes Act, 1947 does
not cover the dispute of the workman as the dispute is an
*individyal dispute.’ An individual dispute between the
workman and his employer can not be raised and referred
unless the dispute is espoused by the union of workmen
of which the workman is a member. In the case in hand,
the dispute is seemed be espoused by the Rail Mazdoor

Union. The Management claims that the Rail Mazdoor

‘Union which represents the workman’s case is not a
recognised union. It is seen from the written statement of
the workman and the verification of the written statement
that one Amiya Kr. Ganguly has verified the written
statement. He claims himself to be the Joint Secretary of
the Mazdoor Union. But no official seal is affixed to his
signature in the written statement and in the verification,

The workman himself has neither verified the written -

statement nor affixed his signatures on the written
statement. The recognised union can only espouse the
dispute of the individual workman. It can not raise the
dispute for the workman or implead itself as a party to
the dispute. Moreover a union of the workers which is
not recognised by the employer can not espouse the
dispute of a single workman. Hence, the dispute referred
is not maintainable and reference is as noted accordingly.

Given under my hand and seal on this the 4th day
of Oct., 2005, ‘

B. BORA, Presiding Officer

7% feweh, 16 ol 2006
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New Delhi, the 16th January, 2006

$.0. 517.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. LC-
112/2002) ofthe Central Government Industrial Tribunal/
Labour Court, Hyderabad now as shown in the Annexure
in the Industria! Dispute between the employers in relation
to the management of State Bank of India and their
workman, which was received by the Central Government
on 16-1-2006.

{No. L~ 12025/ 1/06-IR(B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present :

Shri T. Ramachandra Reddy,
Presiding Officer

Dated the 19th December, 2005
Industrial Dispute L.C. No. 112/2002

Between :
Smt. V.S, Andalamma, W/o Sri K K. Rajagopal
R/013/228, Venkateswara Swamy Temple Strect,

Gudur, ....Petitioner
And _

The Assistant General Manager,

State Bank of India, Region 1, Tirupathi, ... Responden
Appearances; _

For the Petitioner  : M/s. V. Hari Haran, Advocate
For the Respondent :

C. Niranjan Rao, Advocate.
AWARD ‘

This is a claim petition filed under Section 2A 2 of ID
Act by the petitioner Smt. Andalamma and the same was
taken on file in view of the Judgement of the Hon'ble High
Court of Andhra Pradesh reported in WP. No. 8395 of 1989
dated 3-8-1995 between Sri U.Chinnappa and M/s. Cotton
Corporation of India and two others.

2. The brief facts as mentioned in the petition are:
that the petitioner was appointed on temporary basis and
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later on regular basis w.e.f. 1974. That she was placed under
suspension on 29-4-1989 pending certain charges. Charge-
sheet was not issued for more than two years. While the
order of suspension is dated 25-4-1989, the charge-sheet
was issued to her on 7-1-1991. On this ground alone, the
charge-sheet has to be quashed. As no reasons
forthcoming from the bank for the inordinate delay in
issuing the charge-sheet. The callousness in which she
was treated is further aggravated by the fact that the
authority issucd an amended charge sheet on 7-2-1991. By
proceedings dated 16-1-1992 an enquiry officer was
appointed even before the amended charge-sheet was
issued to her on 7-2-1992 and it was in a much hurry. The
petitioner was shocked when only 15 days time was given
to her. That the actual enquiry proceedings took 3 years to
begin. She submitted medical certificate on 6-3-1992 that
she was suffering from oys functional uterine bleeding.
The enquiry was adjourned to 24-4-1992 10 28-5-1992, She
was terminally ill and could not attend the hearings and all
the evidences were recorded behind her back within a
period of 6 months. In fact she has filed a Writ Petition
No. 21596/93 in order to prove that it was an exparte
enquiry, thereby reducing it to a farce. She filed a
representation on 17-9-1992 to permit her to be defended
by a lawyer even the said petition was pending the enquiry
was completed. Hence, the enquiry is farce and the
petitioner’s request by a letter dated 21-11-1992 to reopen
the enquiry, in spite of that she was not given an
opportunity, that the Hon’ble High Court of AP, by a
order dated 13-10-1993 held that as the enquiry is conducted
expdrte without given any opportunity to the petitiones,
the petitioner could raise all the objections including the
grounds raised in the show-cause notice. And the bank
should afford opportunity to the petitioner of being heard
and then passed anappropriate speaking order. The Hon'ble
High Court of A P. Directed the petitioner to zeply to the
show-cause notice within one month from the date of receipt
of the order and that the respondent shall dispose of the
proceedings one month thereafter. Accordingly, she
submitted her explanation to the second show-cause notice
and also request for personal hearing. A personal hearing
was conducted on 24-6-1998 and that proceedings dated
19-8-1998 confirmed the punishment of dismissal of the
petitioner. Hence, the enquiry is not validly conducted.

3. The respondent bank filed its counter and denied
the averments made in the petition and pleaded that the
petitioner while working at Gudur branch as Clerk had
created several loan documents on recurring deposit
accounts and got sanctioned the loans and reccived the
money taking advantage of her position in the bank. Some
of the customers verified their accounts and found that
there were loans on their accounts and lodged complaint
to the Branch Manager, Gudur on which the petitioner was
suspended on 25-4-1989. The matter was referred to
‘Vigilance department for thorough investigations to identify
the officials connected with the fraud and the vigilence
department have taken sufficient time for investigation into
the matter. As such, there is a delay in appointing the
Enquiry Officer for framing the charges against the
petitioner. The Enquiry Officer has duly conducted the

enquiry by giving an ample opportunity to the petitioner
by observing the principles of natural justice and concluded
thiat all the charges framed against the petitioner are proved.
The Disciplinary Authority concurring with the findings
of the Enquiry Officer and proposed the punishment of
dismissal by issuing show-cause notice dated 13-10-1993.
The petitioner filed a Writ Petition on the file of Hon’ble
High Court challenging the show-cause notice and the
Hon’ble High Court held in its order dated 28-3-1998 that
the enquiry was conducted in accordance with the
principles of natural justice. However, it has directed the
Disciplinary Authority to give an opportunity to the
petitioner to raise all the objections to the second show-
cause notice. Accordingly, the petitioner was given an
opportunity to reply to the show-cause notice and also a
personal hearing and passed orders of dismissal.

4. This tribunal has held on 14.2-2005 that the
domestic enquiry held by the respondent is proper and
valid.

5. It should be noted that when the domestic enquiry
was held valid, this Tribunal cannot interefere with the
findings arrived at by the Enquiry Officer except in few
cases where the finding of the Enquiry Officer was perverse
or malafide or the management is the guilty of victimization.
This Tribunal has to decide on the basis of material on
record the said points and also whether the punishment of
dismissal was disproportionate to the gravity of the charges.

6. In the present case, the Enquiry Officer was
appointed to conduct into the alleged Fraud and
manipulation of records regardings obtaining loans. The
Enquiry Officer framed cight charges and served on the
petitioner. The Enquiry Officer examined 27 witnesses and
considered several documents and held that all the charges
against the petitioner was proved. The petitioner was given
an ample opportunity to defend herself during the enquiry.
The Enquiry Officer has discussed the evidence giving
reasons for his conclusions in respecst of each charge, On
considering the enquiry report, I do not see any perversity
in his conclusions and that there is no malafide or
victimization. Assuch, this Tribunal cannot interefere with
the findings of the Enquiry Officer. The next question arises
for consideration is whether the punishment of dismissal
is disproportionate to the gravity of the charges. The
charges against the petitioner are that the petitioner while
attending the section of recurring deposit account and
sundry loans, she has prepared loan documents prevailed
upon the officers concerned for the sanction on the pretext
of extending customer service and withdrawn the amounts
without knowledge of the account holders. The petitioner
has created several loans against several customers who'
are having recurring deposit accounts and withdrawn the
amount and misappropriated which amounts to gross
misconduct. The charges made against the petitioner are
very grave and the punishment of dismissal cannot be said
to be disproportionate. Further, I do not find any mitigating
circumstances which requires for the reduction of the
punishment.

7. In view of the circumstances, the petition is
dismissed.
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Dictated to Shri P. Kanaka Raju, LDC transcribed by
him, corrected by me and given under my hand and seal of
this Court on this the 19th December, 2005,

T. RAMACHANDRA REDDY, Presiding Officer
Appendix of evidence

No documentary or oral evidence adduced on
either side,

¢ fewett, 16 FFadt, 2006

H.2N. 518, — Feifirw faarg stfufras, 1947 (1947

W 14) Ft U 17 F FTEO R, FHE IR R, R
W= verfEw 2o offde fa. & vaues ¥ 995
vl ot % SAFR & ofe, agEy § fite
st faarg 7 H5g v sfie sfystrse
~ararer, ras-11 % e (SR WRe 33/2005) ® yeim
HeEt ¥, M FFT GTER FY 16-1-2006 FI It A 91 |
(€. TEA-11012/20/04-AEAR(R-1) ]

. New Delhi, the 16th January, 2006

8.0. 518.—In pursvance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government here by publishes the award (Ref. No.33/

2005) of the Central Government Industrial Tribunal/
Labour Court Mumbai-II now as shown in the Annexure
in the Industrial Drispute between the employers in relation
to the management of M/s. Ex-Servicemen’s Airlink
Transport Services Ltd. and their workman, which was
received by the Central Government on 16-1-2006.

[No. L~ 11012/20/04-IR(C-D)] 7
S. S. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL No. 2 AT MUMBAI

PRESENT:
B. I KAZI, Presiding Officer
REFERENCE No. CGIT/33 of 2005
Employers in relation to the management of M/s.
Ex-servicemen’s Airkink Transport Services Limited
AND
Their Workmen

APPEARANCES:
For the employer No appearance
For the workman No appearance

Mumbai, dated 6th December, 2005
AWARD

The Government of India, Ministry of Labour, New
Delhi, by its Order No. L-11012/20/2004-IR(C-1)
dated 15-12-2004 in exercise of the powers conferred by
clause (d) of sub-section (1) and sub-section 2(A) of Section
10 of the Industrial Disputes Act, 1947 have referred the
following dispute to this Tribunal for adjudication :—

SCHEDULE

“Whether the action of the management of M/s.
Ex-servicemen’s Airlink Transport Services Ltd.,
Mumbai (in the establishment of Air IndiaLtd.)
vide notice of change dated 19-02-2004 as per
provisions of Section 9-A of the Industrial
Disputes Act, intending to effect the change from
two days’ weekly off to one day weekly off in
respect of driver staff is legal and justified? If
not, to what relief are the workmen concerned
entitled and what directions are necessary in this
regard?” :

2. Onreceipt of Order of Reference from Government,
notices were issued to both parties (Ex.2). Both parties
were served. (Ex.3 & 4). The matter was adjourned from
time to time for filing Statement of Claim. Management was
present from time to time However, Union remained absent
throughout. Ex-parte notice was therefore issued for filing
Statement of Claim by the Union on 01-12-2005 (Ex.7). The
said Ex-parte notice was duly served on the Union (Ex.9).
However, the Union failed to remain present on01-12-2005.
Union also did not file its Statement of Claim till date. From
the conduct of the Union, it can be said that the Union is
not interested in contesting the matter and therefore inspite
of service failed to attend.

3. In the circumstances the Reference needs to be
disposed of for default. Hence the order.

ORDER
Reference stands disposed of for default.
B. I. KAZI, Presiding Officer
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