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[F. 4. mnéeﬁ/m/yzoqs]

MINISTRY OF COMPANY AFFAIRS
(Serious Fraud Investigation Office)
‘ New Delhi, the 15th February, 2006 .

G.S.R. 36.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Senior Assistant Director in the
Serious Fraud Investigation Office, Ministry of Company Affairs, namely .— '

1. Short title and Commencement.—(1) These rules may be called the Serious Frand Investigation Office,
Ministry of Company Affairs, Senior Assistant Director (Group ‘B’ Post) Recruitment Pmles, 2006.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of Posts, Classification and Scale of Pay.—The number of p05t its classification, andthe scale of
pay attached thereto shall be as specified in columns 210 4 ofthe Schedule annexed to these rules.

3. Method of Recruitment, Age Limit, Educational Qualrﬁcatnbnsetc —The method of rectuitment, to the said
Post, age limit, educational qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the
sald Schedule.
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4, Disquatification,—No person,—
(a) Who has entered into or contracted a marriage, with a person having a spouse living; or
(b) Who, having a spousc living, has entered into or contracted a marriage with any person
shall be cligible for appointment to the said past

Provided that the Central Government may, if satisfied that such marriage is permissible under the persenal law
appiicable to such person and the other party to the marriage and there are other grounds for so doin 8. exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is nccessa.ry or expedient so todo, it
may, by order, for reasons to be recorded1n writing, and in consultation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons. -

. 6. Savmg —Nothing inthese rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard,

SCHEDULE
Name of post Number of posts Classification Scale of pay Whether " Whether benefit of
(Rs.) selection added years of service
" post or non- admissible under Rule
selection post 30 of the Central Civil
Services (Pension)
Rules, 1972
. 1 _ 2 3 4 5 6
1. Senior 5% (2005) " General Central Rs.7500-250 Not applicable Not applicable
Assistant *Subject to Service Group ‘B°, 12000
Director - variation Non-Ministeriat
dependent
on work load.
Age limit for direct Educational and other Whether age and educational Period of
recruifs qualifications required qualifications prescribed for probation,
for direct recruits direct recruits will apply in if any
the case of promotees
7 - g 9 ' 10
Not applicable Not applicable Not applicabie Not applicable

Method of recruitment : Whether In case of recruitment by promotion or deputation or absorptmn grades from
by direct recruitment or by promotion or deputation or absorption to be made

promotion or by deputation/ ~

absorption and percentage

of the posts tobe filled by

varioys methods

nn 12

Deputation Deputation ;
Officers under the Central Government : —
. (aXi) holding analogous post on regular basis in the parent cadre or department; or
(i) with two years’ service in the grade rendered after appointment thereto on a
regular basis in the scaie of pay of Rs, 7450-11500 or equivatent in the parent
cadre or department; or
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{iil) with three years’ service in the grade rendered after appointment thereto on a
regular basis in the scale of pay of Rs, 6500-10500 or equivalent in the parent
cadre or department; and

(b) Possessing the following, educational qualifications and experience—-

(i) Bachelor's Degree from a recognized University of equivalent;

(i) Four years' experience in the field of enforcement of economic laws such as
Forcign Contribution Regulation Act/Foreign Exchange Management Act/
Income Tax/Monopolies and Restrictive Trade Practices Act/Conservation of
Foriegn Exchange and Prevention of Smuggling Activities Act/Customs & Excise
efc. S .

Desirable :
() DegreeinLaw from a recogmzed umver51ty or equivalent;

(i) Should be conversant with tools and techniques of collection of evidence or
recording of statement or collection, collation and presentation of best evidence

* to be used in prosecution proceedings.
Period of deputation including period of deputation in another ex—cadre post
held immediately preceding this appointment in the same or some other
organization or department of the Central Government shail ordinarily not to -
exceed three years, The maximum age limit for appointment by deputation shall
be not exceeding 56 years as on the closing date of the receipt of applications.

If a Departmental Promotion Circumstances inwhich Union Public Service Commission is to be consulted in making

Committee exists what igits recraitment
Composition '
3 7}
Not applicable Consultation with Union Public Service Commission is not necessary
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New Delhi, the 15thFebruary 2006

G.S.R. 37.—In exercise of the powers conferred by the proviso to Article 309 of the Oonstlttmon, the President
hereby malkes the following rules regulating the method of recruitment to the post of Assistant Director (Information
Technology) in the Serious Fraud Investigation Office, Ministry of Company Affairs, namely :—

1. Short title and Commencement.—(1) These rules may be called the Serious Fraud Investigation Office,
Ministry of Company Affairs, Assistant Director (Information Technology) (Group ‘B’ Post) Recruitment Rules, 2006.

(2) They shall come into force from the date of their publication in the Official Gazette. .

2. Number of Post, Classification and Scale of Pay.—The number of post, its classification, and the scale of pay
attached thereto shall be as specified in columns 2 to 4 ofthe Schedulé annexed to these rules.

3. Method of Recruitment, Age Limit , Educational Qualifications, ete.—The method of recruitment to the said
post, age limit, educational qualifications and other matters relating thereto shall be as specified in columns 510 14 of the
said Schedule.

' 4. Disqualifi catnon.—No person,—
(a) who has entered into or contracted a marriage with a person havmg a spouse llvmg, or
(b) who, having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that therc are other grounds for so doing, excrupt any
person from the operation of this rule.
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- 5. Power to relax.—Where the Central Government is of the opinion thal it is necessary, or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax any
of the provisions of these rules with respect 10 any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in

accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of post  Classification Scale of pay Whether Whether benefit of
(Rs.) selection added ycars of service
post or non- admissible under Rule
selection post 30 of the Central Civil
Services (Pension)
) Rules, 1972
1 : 2 3 4 5 6
1. Assistant 1* (2006) General Central Rs.6300-200 -Not applicable Not applicable
 Ditector *Subject to Service Group ‘B°, 10500
(Information variation Gazeticd,
Technology)  dependent Non-Ministerial
onwork load.
Age limil for direct Educationa] and other Whether age and educational Peried of
recruits qualifications required qualifications prescribed for probation,
for direct recruils direct recruits will apply in if any
the case of promolees
7 8 9 10
Not applicable Not applicable Not applicable

Not applicable

Method of recruitment : Whether | In case of recruitment by promotion or deputation or absorption, grades from

by direct recruitment or by
promotion or by deputation or
absorpiion and perceniage
of the posts tobe filled by
various methods =~ *

which promotion or deputation or absorption to bc made

11

12

Deputation

Deputation :

Officers under the Central Government :
(@)i) holding analogous post on regular basis in the parcnt cadre or departiment; or

(i) with three years’ service in the grade rendered after appointment thereto on a
- regular basis in the scale of pay of Rs. 5500-9001) or equivalent in the parent
cadre or department; and

(b) Possessing the following, educational qualificalions and cxpericnce—

(A) Master's Degree in Computer Application or Computer Science or M.Tech. (with

specialization incomputer application) or B. E. or B. Tech. in computer enginesting
or compuler science or computer {echnology from a recognized University or

“equivalent ; or

(BY1) Degreein Computer Applications or Computer Science or Degree in Electronics
or Electronics and Communication Engincering from a recognized University or

equivalent;
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(] T\m yéars ekpcﬁeucc in Electronic Data proceeding work including experience
of actual programmingor _

(CXi) Master's degree of a recognized University or eqmvalem orDegree in Engmeermg
of a recogmnized University or equivalent;

(@) Three years' experience in Electronic Data Processing work inchiding experience
- of actual programming ; or
D)i) ‘A’ level Diploma under DOEACC Programme or Post Graduate diploma in
Computer Apphcanon offered under University Programme or Post Polytechnic
Diplota in Computer Application awarded by State Council of Technical
Education or equivalent;

(i) Thereyears’ expcnenoe of Electronic Data Processing Work including expenence
of actual programming,
Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to
exceed three years. The maximum age limit for appointment by deputation shall
be not exceeding 56 years as on the closing date of the receipt of applications.

If a Departmental Promotion Circumstances in which Union Public Service Commission is to be consulted in making

Commitiee exists what isits reruitment
Composition _ 7
B3 . 14
Not applicable Consultation with Union Public Service Commission is not necessaty
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New Dethi, the 15th Febmary 2006

G.S.R. 38 —In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Assistant Director (Capital Market)
in the Serious Fraud Investigation Office, Ministry of Company Affairs, namely :— -

1. Short title and Commencement.—(1) These rules may be called the Serious Fraud Investigation Office,
Ministry of Company Affairs, Assistant Director (Capital Market) (Group ‘B’ Pest) Recruitment Rules, 2006.

{2) Theyshall come into force from the date of their publication in the Dﬂicial Gazette. ‘ )
- 2, Number of Posts, Classification and Scale of Pay.—The number of the post, its classification and the scale
of pay attached thereto shall be as specified in columns 2 io 4 of the Schedule annexed to these rules.

3. Method of Recruitment, Age Limit , educational Qualifications etc.— The methiod of recruitment to the said
post, age limit, educational qualifications and other matters relating thereto shall be as specified in columns 5to 14 of the

said Schedule.
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4. Dlsquallficatlon.—No person,—
(a) Who has entered into or contracted a marriage, with a person having a Spouse living; or
{b) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be cligible for appointment to the said post :
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

S. Power to-relax.—Where the Central Government is of the opinion that it is necessary, or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons,

6. Saving.—Nothing in these rules shall affect rcscrvatlons relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other categorics of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of posts Classiﬁcation_ Scale of pay Whether - Whether benefit of
selection added years of scrvice
post or non- admissible under Rule
selection post 30 of the Central Civil
' Services {Pension)
Rulcs, 1972
1 2 3 4 -5 6
1. Assistant 2 (2000) General Central Rs.6500-200 Not applicable Not applicable
Director *Subject to Service Group ‘B°, © 10500
(Capital Market) variation Gazetted,
dependent Non-Ministerial
on workload.
Age limit for direct Educational and other Whether age and cducational Period of
recruits qualifications required qualifications prescribed for probation,
‘ for direct recruits direct recruits will apply in if any
the case of promotees
7 8 9 10

Not applicable Not applicable Not applicable Not applicable

Method of recruitment : Whether  Incase of recruitment by promotion/deputation/abserption, grades from which
by direct recruitment or by promotion or deputation/absorption 1o be made

promotion or by deputation/ :

absorption and percentage

of the posts tobe filled by

various methods

11 12
Deputationincluding short-term  Deputation (Including short-term contract)
contract. Officers from the Central or State Governments or Unicn Territories or Public Sector

Undertakings or Reserve Bank of India or Nationalised Banks/Securitics & Exchange
Board of India or Siatutory or Autonomous Bodies;
(@) () bolding analogous post on regular basis in the parent Cadre or Department; or
(ii) with three years’ service in the grade rendered after appointment theretoon a
regular basis in the scale of pay of Rs. 5500—9%000 or equivalent in the parent
cadre or department; or
(b)  Posscssing the following educational quatifications and expenence -
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‘Essential :

() Qualifications recognized for enrolment in the Reglster of Mcmbers of the
Institute of Chartered Accountants of India,

.or

- Qualifications recognized for

Institute of Company Secretaries

or

Iment in the Register of Members of the
India.

Qulifications recognized for enrolmient in the Register of Members of the Institute
of Chartered Financial Analysis offindia.
or

Master’s Degree in Business Admi 'stratlon (Specialization in Finance) from a
recognized University or Institution or equivalent.

(i} Threeyears’ expenence in regulatlon of Capital Market or Mercham Bankmg

Desirable :

@ Should be conversant with tools and techniques of collection of evidence or
recording of statement or collection, coliation and presentatmn of best evidence
to be used in prosecution proceedings;

@) Should have expert knowledge of Capital Market and Security Law Procedures,
Commercial and Business Laws and thorough understanding of regulatory
environment and also possessing good anmalytical, communication and
interpersonal skills and exposure in investigating, fields, market manipulations,
price rigging, frauds on stock exchanges etc.

Period of deputation (including shori-term contract) 1ncludmg period of
deputation (including short-term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other organization
or department of the Central Government shall ordinarily not to exceed three
years. The maximum age limit for appointment by deputation (including short-
term contract) shall be not exceeding 56 years as on the closing date of the

receipt of applications.
Ha Départmental Promotion Circumstances in which Union Public Service Commission is to be consulted in making
Committee exists, what is its recruitment
-composition 7 ‘
13 14 _
Notapplicable Congultation with Union Public Service Commission is necessary for filling up of post.

[F. No. SFIO/RRs/3/2003]
Y. §.MALIK, Jt. Secy.
7% feeett, 15 wUd, 2006
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New Delhi, the 15th February, 2006 o
G.S.R. 39.—Inexercise of the powers conferred by the proviso to Article 309 of the Constitution, the President '
hereby makes the following rules regulating the method of recruitment to the post of Assistant D:rector (Banking) in the
Serious Fraud Investigation Office, Ministry of Company Affairs, namely :—
. 1. Short title and commencement.—(1) These rules may be called the Sermus Fraud Investlgatmn Office,
Ministry of Company Affairs, Assistant Director (Banking) (Group ‘B’ Post) Recruitment Rules, 2006.
(2) Theyshall come into force from: the date of their publication in the Official Gazette.

" 2, Number of posts, classification and scale of pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns 2to 4 ofthe Schedule annexed to these rules. A
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_ 3. Method of recruitment, age limit, educational qualifications etc.—The method of recruitment to the said post,
age limit, educational qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said
Schedule. ,

4. Disqualification.—No person,-—

{a) Who has entered into or contracted a marriage, with a person having a spouse living; or
(b) Who, having a spouse living, has entered into or contracted a marriage withany person,
shall be eligible for appointment te the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so domg, exempt any
person from the operation of this ruje.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary ot expcdient sotodo, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Semcc Commission relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving—Nothing in these rules shall affect reservations, relaxation of age limit and cther concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other categories of persoas, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEPULE
Name of post - Number of posts  Classification Scalc of pay  Whether Whether benefit of
selection added years of service
or non-~ admissible under Rule
selection post 30of the Central Civil
Services (Pension)
Rules, 1972
- 2 3 4 5 6
1. Assistant 4% (2006) General Centrat  Rs. 6500200 Not applicable Not applicable
Director *Subject to Service Group ‘B, 10500
(Banking) variation Gazetted,
: dependent Non-Ministerial
on work load.
Agelimitfordirect Educational and other Whether age and educational Period of
TECTLILS qualifications required qualifications prescribed for probation,
for direct recruits direct recruits will apply in if any
the case of promotces 7
7 ' 8 9 ' 10
Not applicable Not applicable Not applicable Not applicable

Method of recruitment, whether In case of recruitment by promotion or deputation or absorption, grades from which
by direct recruitment or by promotion or deputation or absorption to be made

promotionor by deputation or

absorption .and percentage

of the posts tobe filled by

" . various methods

1 12
Deputation inciuding short-term  Deputation (Including short-term contract)
contract Officers from the Central or State Governments or Union Tcrruoncs or Public Sector

Undertakings or Reserve Bank of India or Nationalized Banks or Securities & Exchange
Board of India or Statutory or Autonomous Bodies :

(@) holding analogous post on regular basis in the parent cadre or department; or
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(i) with three years® service in the grade rendered after appointment thereto on a
regular basis in the scale of pay of Rs. 5500-9000 or equivalent in the parent
cadre or department; and

(b) Possessing the following, educational quahﬁcatmns and expenenoe—
- Esséntial :

@ Qualificationis recognized for cnrolment in the Register of Members of the
Institute of Chartered Accountants of Indla
Or
Qualiﬁcatiohs recognized for enrolment in the Register of Members of the
Institute of Company Secretaries of India
Or

Qualifications recognized for enrolment in the Register of Members of the

- Instituie of Chartered Financial Analysis of India

' , Or
Master’s Degree in Business Administration (Specializaiion in Finance) from a
recognized University or Institution or equivalent.

(i) Threeyears’ experience in thefield of Banking Law.
Desirable : o

Should be conversant with tools and techniques of collection of evidence/
recording of statements/collection, collation and presentauon of best evidence
to be used in prosecution proceedings, _
Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to

exceed three years, The maximum age limit for appointment by deputation shall
be not exceeding 56 years as-on the closing date of the receipt of applications,

Ifa Departmental Promotion Circamstances in which Union Public Semoe Commission is to be consulted in making
Committee exists what is its recruitment ‘
Composition ‘ -
13 ‘ 14
Not applicable Consultation w1th Union Public Service Commission is necessary for filling up of
o post. -

{F. No. SFIO/RRs/3/2003]
Y, S, MALIK, H. Secy.
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New Delhi, the 15th February, 2006
G.S.R 40.—Inexercisc of the powefs conferred by the proviso to Article 309 of the Constitution, the President

hereby makes the following rules regulating the method of recruitment to the post of Assistant Director (Forensic Auditing)
inthe Serious Fraud Investigation Office, Ministry of Company Affairs, namely :—

1. Short title and commencement.—(1) These rules méy be called the Serious Frand Investigation Office,
Ministry of Company Affairs, Assistant Director (Forensic Auditing) (Group ‘B’ Post) Recruitment Rules, 2006.
(2) Theyshall come into force from the date of their publication in the Official Gazeltte.

2. Number of post, classification and scale of Pay.—The nnmber of post, its classification and the scale of pay
aftached thereto shall be as specified in columns 2to 4 of the Schedule annexed to these rules.

3. Method of recruitinent, age limit, educational qualifications ete.—The method of recruitment to the said post,
age limit, educatlonal qualifications and other matb:r? relanng thereto shall be as specified incolumns 5 to 14 of the said
Schedule.

4. Disqualification.—No person,—

(@) Who has entered into or contracted a marriage with a person having a spouse living; or
{b) Who, having a spouse living has entered into or oontracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage, is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grOunds for so doing, exempt any
person from the operatton of this rule. '

5. Power to relax.~Where the Central Govemment is of the opinion that it is necessary or expedlent so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax any
of the piovisions of these rules with respect to any class or category of persons.



184 THE GAZETT'E OF INDIA : FEBRUARY 25, 2006/PHALGUNA 6, 1927 [Part MT—SEc. 3(i)]

6. Szmng —Nothing in these rules shall affect reservation, relaxation of age lmut and other concessions required
10 be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in thisregard.

~ SCHEDULE
Name of post Number of posts  Classification Scale of pay  Whether Whether benefit of
selcction added years of service
of non- admissible under Rule
selection post 30 of the Central Civil
Services (Pension)
Rules, 1972
1 2 3 4 5 6
I. Assistant 4* (20006) General Central Rs, 6500-200  Not applicable Not applicable
Director *Subject to Service Group ‘B°, . 10500
{Forensic variation Gazetted,
Auditing) - dependent Non-Ministerial
on workload. '
Age limit for direct Educational and othcr Whether age and educational Period of
recnuits qualifications required qualifications prescribed for probation,
for direct recruits direct recruits will apply in if any
. the case of promotees
7 , 8 ’ 9 - 10
Not applicable Not applicable Not applicable ~ Not applicéble

Method of recruitment whether In casc of recruitment by promotion or deputation or absorption, grades from which
by direcl recruitment or by promotion or deputation or absorption to be made

promotion or by deputation or '

absorption and percentage

of the posts tobe filled by

various methods

1 12

Deputation Deputation :
' Officers under the Central Government :
(@)i) holding analogous post on regular basis in the parcnt cadre or department; or
(i) with three years’ service in the grade rendered after appointment thereto on a

regular basis in the scale of pay of Rs. 5500---9000 or equivalent in the parent

cadrc or department; or
(b) Possessing 3 years’ experience in the field of anditing or forensic auditing.
Desirable:: '

, Should be conversant with tools and techniques of collection of evidence or

recarding of statements or collection, collation and presentation of best evidence
to be used in prosecution proceedmgs

Pcriod of deputation inctuding peried of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
organizaiion or department of the Central Government shall ordinarily not to
exceed three years. The maximum age limit for appointment by depuiation shall
be not excecding 56 years as on the closing date of the receipt of applications
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Ifa Departmental Promotlon Circumstances inwhich Union Public Service Commission is to be consulted in making
Committée exists what is its recruitment
composition
13 : : .14
Not appiicable ' Consultation with Union Public Service Commission is not necessary.

[F. No. SFIO/RRs/3/2003]
Y. S.MALIK, Jt Secy.
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New Delhi, the 15th February, 2006

G.S.R. 41. —In exercise of the powers conferred by the proviso to Article 309 of the Consututmn the Presadent.

hereby makes the following rules regulating the method of recruitment to the post of Assistant Director {Corporate Law)
in the Serious Fraud Investigation Office, Ministry of Company Affairs, namely .—
1. Short title and commencement.—{1) These rules may be called the Serious Fraud Investigation Office,
Ministry of Company Affairs, Assistant Director (Corporate Law) {Group ‘B’ Post) Recruitment Rules, 2006,
(2) They shall come into force from the date of their publication in the Official Gazetic. '
2. Number of post, classification and scale of Pay—The number of post, its classification, and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules. -
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3. Method of recruitment, age limit, educational qualifications etc.—The method of recruitment to the said post,
age limit, educational quahﬁcauons and other matters relating thereto shall be as specified in columns 5 to 14 of the said
~ Schedule.

4, Disqualification.u-—No person,—
(@ Who has entered into or contracted a marriage with a persbn having a spouse living; or’
(b) Who, having a spouse living has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage, is permissible under the personal law
applicable to such person and the other party to the marriage and that l'.here are other grounds for so doing, exempt any
person from the operation of this rule. :

5. Power to relax.—Where the Central Government is of the opinion that it is necessary, or expedient so to do, it
may by order, for reasons to be recorded in writing, and inconsultation with the Union Public Service Commission relax any
(of the provisions of these rules with respect to any class or category of persons.

6. Savmg -—Nothmg in these rules shall affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other categories of persons in
accordance w1th the orders lssuedby the Central Government from time to time in this regard.

Nameofpost ~ Numberof post Classification Scale ofpay Whether Whether benefit of
: selection addedyears “of services
0T 1on- admissible under rule
selection post 30 of the Central Civil
: Services (Pension)
o Rules, 1972
1 2 3 4 5 6
1. Assistant 3%(2006)  General Central Rs.6500-200 Notapplicable  Notapplicable
Director *Subject to Service Group ‘B°, 10500 .
{Corporate variation’ - QGazefied, '
Law) dependent Non-Ministerial
o onwork load.
Age limit for direct . Educational and other Whether age and educational - Period of
recruits : qualifications required - qualifications prescribed for - probation,
_ for direct recruits direct recruits witl apply in ifany
_ “the case of promotees . )
7 : '8 : 9 o 0
Not applicable Not applicable Notapplicable .. Not applicable

Method of recruitment whether - In case of recruitment by promotion or deputatlon or absorpuon, gmdcs from which
by direct recruitment or by promotion or deputation absorpnon to be made )

promotion or by deputation/.

absorption and perceniage

of the posts tobe filled by

various mcthods

_ u - 12
Deputation 7 Deputation:
‘ : Officers under the Centrat or State Government :
(a)i) holding analogous post on reguiar basis in the parent cadre or department; or
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(ij) wzth three years’ service in the grade rendcrcd after appointment thereto on a
regular basis in the scalc of pay of Rs. 5500-9000 or equivalent in the parent
cadre or department; and

(b} Possessing the following educational qualifications and experience -
(H Bachelor’s Degree from a recognized University or equivalent;
(i) Three years’ experience in the field of Corporate Law.
Desirable : -
® Should be cénversant with tools and techniques of collection of evidence or

recording of statement or collection, collation and presentation of best evidence

10 be used in prosecution proceedings;

Period of deputation including period of deputation in another ex-cadre post

held immediately preccding this appointment in the same or some other

organization or department of the Central Goverrument shall ordinarily not to
. exceed three ycars. The maximum age limit for appointment by deputation shall

be not exceeding 56 years as on the closing date of the receipt of applications.

Ifa Departiental Promotion Circumstances in which Union Public Service Commission is to be consulted in malcmg
Commuitlec exisis what is its reruitment
Composition
3 14
Not applicable Consultation with Union Public Service Commission is not necessary.

[F. No. SFIO/RRs/3/2003]
Y. S. MALIK, Jt Secy.
- w7 fewedt, 15 e, 2006
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[ . H. USSR/ SETRuE/3/2003 ]
. 19, Afe, 9gw |t
"New Delhi, the 15th February, 2006

G.S.R. 42—Inexercise of the powers conferred by the proviso to Article 309 of the Constitution, the President
hercby makes the following rules regulating the method of recruitment to the post of Assistant Director (Investigation &
Prosecution) in the Serious Fraud Investigation Office, Ministry of Company Affairs, namely . —

1. Shert title and commencement.—(1) These rules may be called the Serious Fraud Investigation Office,
Ministry of Company Affairs, Assistant Director (Investigation & Prosecution) (Group ‘B’ Post) Recruitment Rules,
2006.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of Pay.—The numberof post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed 1o these rules.

3. Method of recruitment, age limit, educational qualifications etc.—The method of recruitment to the said post,

age limit, cducational qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the said
Schedule.

4, Disqualification.—No ﬁe:son,—
(a) Who has entered into or éontracted a marriage, with a person having a spousc living, or
{® Who, ha.ving a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriagé is perntissibic under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons,

6. Saving.—Nothing in these rules shall afTect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of posts  Classification Scaie of pay  Whether Whether benefit  of
: : selection added years of service
or no- admissible under Rule
selection post 30 of the Central Civil
Services  (Pension)
Rules, 1972
3 2 3 4 5 | 6
1. Assistant 7% (2006) General Central Rs. 6500200 Not applicable Not applicable
Director *Subject 0 Service Group ‘B, 10500
(Investigation variation Gazetied,
& Prosecution) dependent Non-Ministerial

onwork load.
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Age limit for direct Educationalandother ~~  Whether age and educational. ~ * Period of
recruits : qualifications required - qualifications prescribed for probation,
for direct recruits direct recruits will apply in if any
- _— the case of promotees
7 S8 9 0
Not applicable ‘ Nat applicable "~ Not applicable | Notapplicable

Method of recruitment whether  In case of recruitment by promotion or deputation or absorptlon grades from which
by direct recruitment or by promotion or depumnon or absorption to be made
promotion or by deputation/
absorption and percentage
of the posts tobe filled by
various methods
| i 2
Deputation Deputation _
- Officers under the Central Government : ‘ S
(a)(i) holding analogous post on regular basis in the parent cadre or department; or
(iid with three years’ service in the grade rendered after appointment thereto on a
" regular basis in the scale of pay of Rs. 5500-9000 or equivalent in the parent
 cadre or department; and _
(b) Possessing the following educational qualifications and experience :
( Bachelor’s Degree from a recognized University or equivalent;
(i) Three years’ experience in Enforcement of regulartory laws or Investigationof
. Economic Offences and Collection of Intelhgence thereto.
Desn'able ‘
Should be conversant with tools and techniques of collection of evidence or
- recording of statements/collection, collation and presentation of best evidence
to be used in prosecution proceedings;
Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to
exceed three years. The maximum age limit for appointment by deputation shall
be not exceeding 56 years as on the closing date of the receipt of applications.

If a Departmental Promotion Circumstances in which Union Public Service Commission is to be consulted in making
Commitiee exists what 1s its reruitment _
- Compostiion ,
13 o 14
Not applicable Consultation with Union Public Service Cbmmissior_l is not necessary.
[F. No. SFIO/RRs/3/2003]
Y. 8. MALIK, Jt. Secy.
7 faeetl, 15 wﬁ 2006
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=g, . Ao, ﬁga'ﬂ afem
New Delhi, the 15th February, 2006
G.S.R. 43.—In exercise of the powers conferred by the proviso to Article 309 of the Consutuuon the President

- hereby makes the following rules regulation the method of recruitment to the post of Assistant Director (Law) in the
Serious Fraud Investigation Office, Ministry of Company Affairs, namely :—
) 1. Short title and commencement.—(1} These rules may be called the Sermus Fraud Investigation Office,
Ministry of Company Affairs, Assistant Director (Law) (Group ‘B’ Post) Recruitment Rules, 2006,
~ (2) Theyshall come into force on the date of their publication in the Official Gazette,

2. Number of posts, its classification and scale of Pay.—The number of post, its classification and the scale of
pay attached thereto shall be as specified in columns 2 t0 4 of the Schedule annexed to these rules, _

3. Method of recruitment, age limit, educational qualifications etc.—The method of recruitment to the said post,
age limit, educational qualifications and other matters relating thereto shall be as specified in columnms 5.to 14 of the said
Schedule.

4, Disqualification.—No person,—

(a) Who has entered into or contracted a marriage, witha person having a spouse living; or
(b) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be ¢ligible for appointment to the said post : '

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
petson from the operation of this rule.

5. Power to relax.-——Where the Central Government is of the opimion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons, )

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions requircd
to be provided for  the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other categories of persons, in
accordance with 1he orders issued by the Central Government from time to time in this regard.

278 ¢ /% -&
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SCHEDULE
Name of post Number of posts  Classification Scale of pay Whether Whether benefit of
: . selection added vears of service
07 non- admissible under Rule
selection post 30 of the Central Civil -
Services (Pension)
Rules, 1972
1 2 3 4 5 6
1. Assistant 1* (2006) General Central ~ Rs 6500-200 Not applicable Not applicable
Director *Subject 1o~ Service Group ‘B’, 10500
(Law) variation Gazetted,
dependent Non-Ministerial
"on workload.
Age limit for direct Educational and other Whether age and educational Period of
Tecruits | qualifications required qualifications prescribed for probation,
' for direct recruits direct recruits will apply in il any
' the case of promolees
7 8 9 10
Not applicable Not applicable Not applicabic Not applicable

Method of recruitment whether In case of recruitment by promotion or deputation or absorption, grades from which
by direct recruitment or by promotion or deputation or absorption to be made

promotion or by deputation or :

absorption and  pcrcentage

" of the posis to be filled by

various methods

1

12

Deputation

Deputation
Officers under the Central Government :
@)(i) holding analogous post on regutar basis in the parent cadre or department; or

() with three ycars® service in the grade rendered after appointment thereto on a
regular basis In the scale of pay of Rs, 3300—9000 or equivalent in the parent
cadre or department; and

() Possessing the following educational qualifications and experience :
(iy Bachelor’s Degree in Law from a recognized University or equivalent,
(iiy Threeyears’ experience in handling court cases and other legal matters.
Desirable : '

Should be conversant with tools and techniques of collection of evidence or
recording of statements or collection, collation and presentation of best evidance
to be used in prosecution proceedings;

Period of deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization or depariment ofthe Cenira! Government shall ordinarily not exceed
three years. The maximum age limit {or appointment by deputation shall be not
exceeding 56 years as on the closing date of the reeeipt of applications.
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If a Departmental Promotion Circumstances in which Union Public Service Commission is to be consulted in making
Committee cxists what is its recruitment
- Composition _
13 o 14
Not appticable ' Consultation with Union Public Service Commission is not NECessary.

[F. No. SFIO/RRs/3/2003]
Y, 8. MALIK, Jt. Secy.
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MINISRTY OF HEALTH AND FAIMLY WEFLFARE
New Delhi, the 16th February, 2006

G.S.R. 44.-—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Dhobi 6r Pressman in the Regional
Leprosy Training and Research Institute, Raipur, namely :—

1. Short title and commencement.—(1) These rules may be called the Regional Leprosy Tralmng and Research
Institute, Raipur (Dhobi or Pressman) Recruitment Rules, 2006,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification »nd scale of Pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed thereto.

3. Method of recruitment, age limit, qualification etc.—The method of the recruitment, age limit, quahﬁcauons
and other matters relating to the said post shall be as specified in cotlurnns 5 to 14 of the said Schedule.

4. Disquatification,—No person,—
(@) Who has entered into or contracted a marriage, with a person having a spouse living; or
(b) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : '

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law-

applicable to such person and the other party to the marriage and that there are other grounds for so domg, excmpt any
person from the aperation of this role.

5. Initial Constitution.—Persons holding the post othobllPressman in Regmnallzprosy Trammg and Research
Institute, Raipur on regular basis on the date of commencement of these rmles shall be deemed to have been appointed to
the post according to the provisions of these rules and the regular service rendered by them before such commencement
shall be counted for the purpose of probation period, qualifying service for promotion, confirmation and pension.

6. Power to relax,.—Where the Central Government is of the opinion that it is necessary of expedient so to do, it .

may, by orderand for reasons to be recorded in writing, relax any of the prowsmns of these rules with respect 0 any class
or category of persons.

7. Saving.—Noihing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Caste, the Scheduled Tribes, ex-Servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

e d
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" SCHEDULE

Name of the post  Number of posts  Classification

Scale of pay  Whether selection

Whether benefit of
added years of service
admissible under Rule
30 of the Central Civil

by merit or sclec-
tion-cum-seniority
or non-selection

post Service (Pension)
Rules, 1972
1 2 3 4 5 6 ,
1. Dhobior 2* (Two) General Central Rs.2550-55-  Not applicable No
Pressman 2006 Service Group ‘D,  2660-60-3200 :
' *Subject to Non-Gazetted, ‘4
variation Non-Ministerial
dependent
on workload.
Age limit for direct recruitment Educational and other Whether age and educational Period of
qualifications required qualifications prescribed for probation,
for direct recruits direct recruits will apply in if any
' the case of promotees
7 8 9 10
25 years Essential : Not applicable Twao years
(Relaxable for Government Servants  (2) 8th Standard Pass
upto 5 years in accordance with from recognized Board.
the instructions or orders issued  (b) Previous experience
by Central Government). of at least one year from
Note1: The crucial date for deter- reputed organisation,

mining the age limit shall be the
closing date for receipt of appli-

cations from candidates in India
~ (except for the closing date pres-
cribcd for those in Assam,
Meghalaya, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub-
Division of Chamba District of
Himachal Pradesh and Union
Territories of Andaman and Nicobar
Islands or Lakshadweep).

Note 2 : In the casc of recruitment
made throngh the Employment
Exchange, the crucial date for
determining the age limit shall be the
last daie upto which the Employment
Exchange is asked to submit the
names.

Method of recruitment : Whether by direct recruitment or by
promotion or by deputation/absorption and percentage

of the posts tobc filled by various methods

In case of recruitment by promotion/deputation/
absorption to be made

H

12

100 per cent by direct recruitment

Not applicable
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Note : Vacanciés caused by the incumbent being away on
deputation or long illness or study leave or under any other
circumstances for a duration of one year or more may be filled
on deputation basts from amongst oﬂicers of the Central
Government holding : :

(a) (i) holding analogous posts; and
{(b) Possessing qualification laid down in column 8 for direct

recruitments,
. Ifa Departmental Promotion Commitiee exists, what is ifs Circumstances in which UnionPublic Service Commission
Composition is to be consunlted in making reruitment
B 14
Composition of Departmental Promation Committee Not applicable.

(for considering confirmation) ; .
1. Director, Regional Leprosy Training and ~—Chairman
Research Institute, Raipur ’
2. Deputy Director/Assistant Director, Regional —Member
Leprosy Trmmng and Research Institute,
Raipur
3. Medical Officer, Regional Leprosy Training —Member
and Research Institute, Raipur '
4. A Gazetted Officer from another Central/State ~ —Member
Government Office in the area
EXPLANATORY MEMORANDUM

The Regional Leprosy Traintng and Research Institute, Raipur (Dhoi)i or Pressman) Recruitment Rules, 2005
takes effect from the date of publication in the Gazette of India. However, rule 5 comes into force from retrospective effect

with a view to regularize the services of existing incumbents, It is certified that by giving retrospective effect to rule 5, the -

interest of existing incumbents are not likely to be adversely affected.
[F. No. A-12018/58/2000-Lep/CCD]
V. K. SHARMA, Under Sacy

& Feeelt, 20 B, 2006
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MINISTRY OF COMMUNICAT[ONS AND INFORMATION TECHNOLOGY
{Department of Posts)
CORRIGENDUM
New Delhi, the 20th February, 2006

_ G.5.R. 45.—1. In the notification of the Government of India in the Ministry of Communications and Information
Technology (Depattment of Posts) Number G. 8. R. 113, dated New Delhi the 6th April, 2005, published in the Gazette of

* India, Part-[I-Séction 3- Sub-section (i) dated April 3- April 9, 2005 relating to Department of Posts, Junior Engineer (Civil),
in Civil Wing (Amendment) Rules, 2005 the following footnote shall be added . —

Foot Note : The principal rules were published in the Gazette of India : Part -11-Section 3-Sub-section (i) vide
Number G. 8. R. 522, dated New Dethi, the 21st November, 1995.

11 In the notification of the Government of India in the Ministry of Communications and Information Technology
(Department of Posts) Number G. 5. R. 114, dated New Delhi the 6th April, 2005, published in the Gazette of India, Part-1I-
Section 3- Sub-section (i) dated April 3-April 9, 2005 relating to Pepartment of Posts, Junior Engineer (Electrical), in Civil
Wing (Amendment) Rules, 2005 the following footnote shall be added (—

Foot Note: The principal rules were published in the Gazette of India : Part -II-Section 3-Sub-section (i) vide

. Nurmber G. S. R. 523, dated New Delhi, the 2 1st November, 1995.

III. In the notification of the Government of India in the Ministry of Communications and Information Technology
{Department of Posts) Number G. S. R. 115, dated New Delhi the 6th April, 2005, published in the Gazette of India, Part-II-
Section 3- Sub-section (i) dated April 3-April 9, 2005 relating to Department of Posts, (Architectural Assistant Grade-Il in
Civil Wing) (Amendment) Rules, 2005 the following footnote shall be added :—

Foot Note : The principal rules were published in the Gazette of India : Part -I1-Section 3-Sub-section (i) vide
Number G 8. R. 524, dated New Delhi, the 21st November, 1995,

[No. 3-4/2005-CWP)
B.X. BINDAL, Chief Enginger (C), North Zone
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MINISTRY OF SCINENCE AND TECHNOLOGY
(Department of Science and Technology)
(INDIA METEOROLOGICAL DEPARTMENT)
New Delhi, the 17th February, 2006

G.S.R. 46. —-In exercise of the powers conferred by the proviso to Article 309 of the Constltutlon, the President
hereby makes the following rules to amend the Ministy of Science and Technology, (India Meteorologlcal Department )
Group ‘C’ posts of Junior Translator Recruitment Rules, 2003, namely :—

. 1. (1) These rules may be called the Ministry of Science and Technology (Indla Meteorologlcal Department)
Group ‘C’ posts of Junior Translator Recruitment (Amendment) Rules, 2006.

(2) They shall come into force on the date of their pubhcatlon in the Official Gazette.

2. In the Schedule to the Ministry of Science and Technology (IndiaMeteorological Department) Group “C’ posts
of Junior Translator Recruitment Rules, 2003,—

() Under colummn 5, for the existing entry, the following entries shall be substituted, namely —
“Not applicable”; '
(i) Under column 13, for the words “Depamnental Promotion Committee”, the words and bmckets “Departmemal
Promotion Committee (for cons1dermg cases of confirmation)” shall be substituted.
[No. A-12023/6/03-E (3) (RR) (Hindi Translator]
ANSHULI ARYA, Dy. Director General of Meteorology (Administration and Stores)

_ Note : The principal rules were published in the Gazette of India vide number GSR 148 dated the 5th April, 2003. -

Prinle’d by the Manager, Govt. of India Press, Ring Road, Mayapuri, New Delhi-1100564
and Published by the Coniroller of Pablications, Delhi-110054,



