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Statutory Orders and Notifications Issued by the Ministries of the Government of India
{Other than the Ministry of Defence)

*1f, WMWWW
! (Eﬁﬂ?aﬂ'ﬂlﬁlmmﬂ)
¢ fawet, 2am'rqﬁ, 2006

. 3. 901.—F=% WK, et fadiy gfem
e Afufam, 1946 (1946 +t sAfufram dem 25) =t
HRT 6 % WY IfEq ¥ 5 HT I (1) g e vy
1 YA A T 36T TG FRR & (erifaren (wesm
why) favm g ot feaiw 8 TR, 2005 w5 e

1 = g N.CA.T.(5)163/2001/170-% R

M TR F1 weaft @ of . ww. e, awr, (aRdE
FUTERTE ), AR vE g, s qwR g st
T THRI FH AR T g AE F owm T R
Ffus® w@ St o=@ wforafa sifdm 03 & w0 4
FOHRT ¥R ITH FR AT TR KA 9 ggfaa |

g AYUY) W, Y=ER famn sfufram, 1988 %

HT YA % e ey Y A STE vy
AT AU ITG o gt svud, vt gt

514 GI/O6

AR s qw Tw afwwrt g Wt ﬂéﬁ?ﬁvx

rfrafaied  weiy § g e R SR ®1 ar
F &R <t =afm % faeg soafus sifimtem g
F1 F fory g feeedt fordy i waren & wgedt
%1 wifg o srfurmifoen #1 e w=gof omm v ™
Fratd
[H. 228/66/2005-T=ET-11] -
E YHY, A aﬁa
MINISTRY OF PERSONNEL, PUBLICY GRIEVANCES
AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 28th February, 2006

5.0, 901.—In exercise of the powers conferred by
Sub-section (1) of Section 5 read with Section 6 of the
Delhi Special Police Establishment Act, 1946 (Act No. 25
of 1946), the Central Government with the consent of
State Government of Assam, Political (Vigilance Cell)
Department vide Notification No. PLA (V) 163/2001/170dated

(1985)
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Dispur, the 8th November, 2005, hereby extends. the
powers and jurisdiction of the members of the Delhi
Special Police Establishment to the whole of the State of
Assam for investigation of the offences in connection
with alleged corrupt practices in Government service by
collecting crores of rupees and acquiring Movable and
Immovable assets disproportionate to his known source
of income by ShriJ. S. L Vasava, IAS, Commissioner &
Secretary, Government of ‘Assam under the relevent
provisions of Prevention of Corruption Act, 1988 and
for any other offence(s) attempts, abetments and
conspiracies in relation to or in connection with the said
offence and any offences committed in regard to financial
irregularities done by the officer and lodging a criminal
prosecution against the guiity person.

iNo. 228/66/2005-AVD. 1]
CHANDRA PRAKASH, Under Secy.

lECRCEICE

(=t fasam )

(=it TeTg T WY ST i wrater)
EUREE RGO R]
FIT, 16 FE, 2006
€, 02/2006-F2H (TLE. )

.. 902.— v TR, o warery, wovey fam,
i farelt & foAiE 01-07-1994 =1 srfirgemn €. 33/1994
EH (.3, ) g TRW AiEE i wE w1 g A, He
T, Qe e R WgE ® wed T
TAH . 150/1, WIS 20 AW 50 S TH 39 TR
Hed (1 wFg, 24 BTH 146 500 @R foiwa) & &3 #
y-wfa e stiweR Gurm (Fifwmees @ o) &
ftTee AT T F EEyeE AfutEm, 1962 (1962
H152) ® U0 9 ¥ FOTA IRA TR, TG T F

Hife fodm onfée &9, WA, SE-37 & w0

AR g SRt dwd TER dew (wmde) fafws,

11/77, FeEZE U, Hret-682001 5 100% Frafa s

T vfsa F F Hifam vaeA @ fo qaggra SR
&5 sitfea e

[ & 8. VIII/48/04/06-F8(F) |

dt, 3reg YeHTE, STgE

MINISTRY OF FINANCE
(Department of Revenue)

(OFFICE OF THE COMMISSIONER OF CENTRAL
EXCISE AND CUSTOMS
COCHIN) COMMISSIONERATE

Cochin, the 16th February, 2006
No. 02/2006-CUSTOMS (NT)

S. 0. 902.—In exercise of the powers conferred
under Section 9 of the Customs Act, 1962 as delegated

by Notification No. 33/1994 Cus (NT) dated 1-7-1994 of
the Government of India, Ministry of Finance, Department
of Revenue, New Delhi, I hereby declare the place Plappilly
in Ambalioor Panchayat (Kanjiramattom P.Q.) comprising
the larided property of area extending 50 Ares and 39 Sq.
Mirs (One Acre 24 cents and 500 sq. links) bearing
Survey No. 150/1 part—-Block 20 of Keecherry Village of
Kanaiyannoor Taluk in Ernakutam District inthe State of
Kerala to be a warehousing station under Section 9 of
Customs Act, 1962 (52 of 1962} for the limited purpose of
setting up of 100 % Export Oriented Unitby M/s Decor
Mats (Pvt) Lid., 11/77, Calveity Road, Kochi -682001 as
approved by the Development Commissioner,
Government of India, Ministry of Commerce, Cochin
Special Economic Zone, Kakkanad, Cochin-37.

[F. C. No. VIII/48/04/06-Cus (T)]
P. AYYAM PERUMAL, Commussioner
FHATAE FAE
=2 faoehl, 8 WA, 2006
IHEART

W, M. 903.—TAZEW oW g7 & foq @%
srfergfem e s ¥ fa = TR Presfafea el %
i Stk STE Y H (377 T Q FATHIA F forewm)
H A F o= FAE 1-4-2003 / 31-2-2006 TF I
srafy & fofu st Frmmee, 1962 % fram e & @iy
wfaa st Afufm, 1961 ® 90 35 F 3990 (1) F
s (i) F v @ T YRR oiE wenie fme,
Tt v A, TErE-400 005 ) AT FAAE —

(i)  STIeEa S ST STTE U Frd-Femdl e
ST @M
(i) W P ad % fou faas oo gs srgeeA
yeH foma o w1 B, sreEfen deA srEuE
FE-Fwerdl F d9y ¥ faas fou @ st
srfufitam, 1961 ® 910 35 & I94UW (1) &
Fr=rta arpEre e foEm T R, defuen e
ST AT/ e (g2) ®i 5 o™
=E R SErifiE W ¥ e w i e
TR FH HI A F ST TS 2399 90 &
F o ol ot 91 H 7Y, W@ FO0

(iii) oTEEE den swdw ¥ (i) 9 sfeatan s
[q A VW F Y A WEF § T
TSt Herra wm e —

(%) AP sTTHuA/AifemE oqaua 5 foe
WTEA 50 W & R 36 ufy 1 Iwerg 1w,
foer A9y o <1 910 35 i SUEE (1) FEE
(ii). & W% gL T FA F fAw o=
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(@) we waifm wen fe e o =9 wrhre
frae/mifersa Agaam % fag & o)
{ AfRpaN 6. 28/2006/, H. 203/39/2004-
w.f )
(CENTRAL BOARD OF DIRECT TAXES)
New Delhi, the 8th February, 2006
INCOME-TAX

S. 0.903.—It is hereby notified for general infor-
mation that the organization Tata Institute of Fundamen-
tal Research, Homi Bhabha Road, Mumbai-400 005 has
been approved by the Central Government for the pur-
pose of clanse (ii) of sub-section (1) of Section 35 of the

Income Tax Act, 1961, read with Rule 6 of the Income Tax

Rules, 1962 for the period from 1-4-2003 to 31-3-2006

under the category of scientific research association (ex-

isting solely for research) subject to the following condi-
tions :—
{i}. The approved organization shall mairtain sepa-
rate accounts for its research activities.

(i) For each of the financial years for which this ap-
proval is being given, the approved organization
shall submit a copy of its audited Income & Ex-
penditure account in respect of the research ac-

_ tivities for which it has been approved under sub-
section (1) of Section 35 of .T. Act, 1961 to the
Commissioner of Income Tax/Director of Income
Tax (Exemptions) having jurisdiction, on or be-
fore the due date of filing of return of income or
within 90 days from the date of this notification,
whichever expires later.

(i) The approved organization shall also enclose with

the Income and Expenditure account referred to in
paragraph (ii) above, a certificate from the
auditor :— .
(a) specifying the amount received by the or-
ganization for scientific research/statisti-
cal research in respect of which the donors
are eligible to claim deduction under clause
(11) of sub-section (1) of Section 35.
(b) certifying that the expenditure incurred was
for research in social science/statistical re-
search.

[Notification No. 28/2006/F. No. 203/39/2004-iTA u]
NIDHI SINGH, Under Secy.
ﬂﬁﬁ:ﬁﬁ 28 TR, 2006

HIHT

1. A 904, —mﬁmtﬁuv.m
g sHfirgfem P & ﬁﬁmmmmﬁm

1963 % Prem 6#%%%% 1961 ® HIQ
35 M I99R (1) FooE (ii ) F wEreend f=E 1-4-2003
Q iR 31-3-2006 W ®1 srafy & forg dme & A
Fpty e wefioem; = fioei =t stifees w9 @ e

¥ dera den’ A ¥ srvta Frefaten el ¥ ondfiw

ﬂﬁ‘hﬁﬂ'ﬂmﬂt:—

(i) srefen W ST agamm Fem ¥ fa
e an @)

(i) forefra =t & siren ond ¥ fer vy o 7w 1R
wer feran o v}, sreifen Te ey w -
wEd % HaY ¥ vrar wifiwm 3 v an it
T Wi T S av ST SR/
Ry (q2) B s = fooed wfes $0 50
Fram mita # s 308 v Ay W AREEA
w90 5 ¥ o=y, WM WA AR,
R wUm, Fomd fog w8 s sfufem, 1961
W 9 35 M I (1) F FARAT TIERE WA
frmmmd)

(iil) @€ 8T ATAifen ST ¥ (i) # wifim sm
TN =T TR & WS AT T | W U FHes
oft e Y —

(%) Toad @e7 grn i sqHuE ¥ fag
¥ ¢ 39 i W sea e TR,
forads ferg zrreret ura 35 % 39wR@ (1) 39

W (ii) ¥ vty wdd @ g A ¥

forg s ¥ _
(&) foad =z wofvm fem mn € fs e
w2 A srge e & fo € an

[ orfergem |, 37/2006/%, ©, 203/13/2005-.
' gt 4. 11

B i, orer wiaa
New Delhi, the 28th February, 2006

S. 0. 904—It is hereby nouﬂed for gmea’al infor-
mation that the-erganization M/s. The Petrofeum Con-
servation Resmh Association, New Delhi has been
approved by the-Central Governamelit for the purpose of

~ clause (i) of Seb-section (1) of Section 35 of the Income
TIJLA&,L mwm Ruieﬁ dithﬂncm&ifax m _
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(i) For each of the financial years for which this
approval is being given, the approved organiza-
tion shall submit a copy ofits audited Income &
Expenditure account in respect of the research
activities for which it has been approved under
sub-section (1)of Section 35 of 1.T. Act, 1961 to
the Commissioner of Income Tax/Director of In-
come Tax (Exemptions) having jurisdiction, on
or before the due date of filing of return of
income or within 90 days from the date of this
notification, whichever expires later.

(iiiy The approved organization shall also enclose
with the Income and \Expenditure account re-
ferred to in paragraph (ii) above, a certificate from
the auditor :—

(a) specifying the amount received by the or-
ganization for scientific research in respect
of which the donors are eligible to claim de-
duction under clause (i1) of sub-section (1)
of Section 35.

(b) certifying that the expenditure incurred was
for scientific research.

[Notification No. 37/2006/ F. No. 203/13/2005-ITA-11]
DEEPAK GARG, Under Secy.
¢ feeet, 28 FE, 2006
HHRT

HT. HI. 905, —FAFTHURT T} IFQ % g waegm

g srfugfem o ¥ ff % T g st e,

1962 ¥ P ¢ ¥ wy afsa smaet stfufaem, 1961 % um

35 T 39U (1) F @ (ii) F yoree ¢ v,

IO aTer o7 HE' WM ST STHUR FEwS §

T ¥, (37 iR srqaar ¥ fag deg wE e At

sEuA ET ®F T H ¥), F Ao ¥ srarvia fAtw 1-4-

2001 B & 31-3-2004 T Y Aty % g et wRfaa

% G wfrEE, HIEEE R HE FOAT % =

Frrefertiaa Wl 3 oreta sTgwifan et & . — ‘

i) ST e o STIE U Fr-FErd % g
ST AR @ |

(i) Torera =t ¥ wommad ¥ forg faes forgge g

wer oo s Tt &, ST ST STEYT -

wATH ¥ Gau H @ v o9 U6 =99 G F

s Wi THE A URR STeT ST ST /ST

fRws (g2) 9 srae falt afes 3 =i

frgm AT 1 ST SHR TES ST §8 STREE

=t vt 4 90 &l F o=, M Wi 9§ g9 1,

e wim, fomss fomg o= s stfufem, 1961

1 410 35 ) IIYR (1) F RO STHEA JeH

i

(iii) WWﬂﬂﬁﬁﬂ'ﬁ[aﬁﬁﬂ(n)ﬁmﬁm
TH = T O O TaE | W T O
ft e o faad —

(%) g HeA g At STE Y ¥ fae g
=1 T %0 i = Seera@ e T, faws
foru grra W0 35 W SUMW (1) F IUEE
(it) % 3r=ra Fora) = ZE A & o 93
#i

(@) feud 75 witma & @1 f* B
= AR STE YA & fa E am

[ stfereg=r 6. 38/2006/W1. |, 203/108/2003-
A . 1]

ek T, 379 TiEg
New Delhi, the 28th February, 2006
INCOME-TAX

S. Q. 905.—I1 is hereby notified for general infor-
mation that the organization M/s, National Council of
Science Museum, Kolkata has been approved by the
Central Govemment for the purpose of clause (i) of
sub-section (1) of Section 35 of the Income Tax Act, 1961,
read with Rule 6 of the Income tax Rules, 1962 forthe
period from 1-4-2001It0 31-3-2004 under the category of
““University, College orother Institution’” partly engaged
in research activities (and not as a scientific research
association existing solely for research) subject to the
following conditions :—

(i) The approved organization shall maintain sepa-
rate accounts forits research activities.

(ii) For each of the financial years for which this
approval is being given, the approved organiza-
tion shall submit a copy of its audited Income
and Expenditure account.in respect of the re-
search activities for which it has been approved
under sub-section (1) of Section 35 of L.T. Act,
1961 to the Commissioner of Income Tax/Director
of Income Tax (Exernptions) having jurisdiction,
on or before the due date of filing of return of
income or within 90 days from the date of this
notification, whichever expires later.

(iii) The approved organization shall also enclose
with the Income and Expenditure account re-
ferred to in paragraph (i1) above, a certificate from
the auditor -

fa) specifying the amount received by the or-
ganization for scientific research in respect
of which the donors are eligible to claim
deduction under clause (ii) of sub-section
{1) of Section 35.
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(b) certifying that the expenditure incurred was

for scientific research.
[Notification No. 38/2006/F. No. 203/108/2003-ITA-II]
" DEEPAK GARG, Under Secy.
R
=4 feeell, 10 e, 2006
©g

F AL 906.— wRara w2 sifufam, 1899 (1899
1 2) T U 9 F 39U (1) F @wes (@) 3R v A
YA ER T, FETT TR TARERT TR I Hdier
fafaes, 7¢ faeett = 79 & FT, 09 o, feata
TR, T 6 T 1 Fafera e Yo o1 F H AT
A &, oz Form g w firg o A e A T
FAT, 54 T T F AU [ F TAF S WG T F
00000001 ® 00003499 e = fafire Fem et =ors &
Y T g fare i e R dew A
sl XXII1 Seren W @y YE & R g ¥
' [ 4/2006-T=/. ¥, 33/4/2006-f9.. ]
AR, BEgl, wat afem
: ORDER
New Delhi, the 10th February, 2006
STAMPS
S.. 0. 906.—In exercise of the powers conferred
by clause (b) of sub-Section (1) of section 9 of the Indian
Stamp Act, 1899 (2 of 1899), the Central Government hereby
permits Power Finance Corporation Limited, New Delhi to
pay consolidated stamp duty of rupees on crore twenty
nine lakh forty six thousand three hundred only charge-
ableon account of the stamp duty on Unsecured Redeem-
able Non-Convertible Non Cumulative Taxable Bonds-XXII
Series in the nature of Debentures bearing distinctive num-
ber from 00000001 to 00003499 of rupees ten lakh each
aggregating to rupees three hundred forty nine core ninety
lakh only, to be issued by the said Corporation.

[No. 4/2006-STAMP/F. No. 33/4/2006-ST]
R.G. CHHABRA, Under Secy.
e
7§ feweht, 10 A, 2006
=’

FL AL 907.— WRATE = Ffufem, 1899 (1899
F12) F U 9 H I9UR (1) F@OT (@) FR vEw wiEE
=1 ¥4 =R ¥, FE TR wrgr i ¥, gar
) O TF Q@ TEE TR $9C F FARR 2R Y T
FX #Ft oAt wEE wt #, 0 3w g 9w feg A
A A TR FAS TIC o GHT Yo F THF 59 A T H

T o T A ST A uftada fae T s
(FEen-3) T TR JE o Ao g €
[, 5/2006-F/F1. ¥, 33/05/2006-f.5.]
‘ ORDER
New Delhi, the 10th February, 2006
STAMPS
S. Q. 907.—In exercise of the powers conferred by
clause (b) of sub-section (1) of Section 9 of the Indian
Stamp Act, 1899 (2 0f 1899), the Central Government hereby
permits Centurion Bank, Mumbai to pay consclidated stamp
duty of rupees one lakh fifty thousand only chargeable on
account of the stamp duty on unsecured non-convertible
redeemable subordinated bonds (Series-E) in the nature of
debentures of rupees ten [akh each aggregating to rupees
four crore only, to be issued by the said Bank.

[No. 5/2006-STAMP/F. No. 33/5/2006-ST]
~ R.G.CHHABRA, Under Secy.
anféres vt fasarm
( Sk )
¢ fieeht, 3 @14, 2006

“ & 908.—UtEEa q% (wEy T TR
ITEY) WIF, 1970 F @UE 3 F sv@eE (1) ¥ v ufsn
et et (STRET 1 o7 @ ofawo) srfufrEm, 1970
F URT 9 H I9URT 3(F) AR (3F) gRI ¥EW ViEE A
v wQ@ Y, FEA TER, TGN At wif v dvm,
foraelt 8, ST TR T, < e wier o Freee, e
AT, TERT, TORM-390 007 Tt Hfug=" 7 €1 = e
[ 1 T 0 ey F AT stemn 9% T WS ot
wafira =i =i fg oA s, W oft TeR B, Fw offw o
F e H shummiers, fR-wwmd P & wa A i w2
- [ oo 9/29/2005-T13-1]

==, fie, s st

Department of Economic Affairs

(Banking Division)
New Delhi, the 3rd March, 2006

S. 0. 908.—In exercise of the powers conferred by
sub-section 3(h) and (3-A) of Secticn 9 of the Banking
Companies (Acquisition and Transfer of Undertakings)
Act, 1970 read with sub-clause (1) of clause 3 of the
Nationalised Banks (Management and Miscellaneous
Provisions) Scheme, 1970, the Central Govermnment hereby
nominates Shri Maulin A. Vaishnav, resident of 8, Anand
Nagar Society, Near New India Mill, Jetalpur Road,
Vadodara, Gujarat-390 007, as part-time non-official Director
of Bank of Baroda for a period of three years from the date
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of notification or until his successor is nominated,
whicheveris earlier.

[F. No. 9/29/2005-BO-I)
G. B. SINGH, Under Secy.
% faeelt, 3 W, 2006
. 3. 909, —TETHFA FF (A TH W Ia)

WY, 1970 ¥ WL 3 T IUWUE (1) F Wy o dwE.

I (STRE T S9 TE see) sifufEm, 1970 Y ur 9
H ITUR 3(F) R (3F) T wET W w1 T w1
TU, FEA qUER, TEER H v awEe, fat v 2s,
T UE Wi, T AT, e wifhe, T faeei-110001 ®
rfergem WY €1 & aRiE ¥ o ad =i ovaf & faw stemn
HF WM R ot d=1 = o i e em o, 5 st
e A, Y5e aw oAfE e F A H siventem, -

New Delhi, the 3rd March, 2006

S. 0. 909.—In exercise of the powers conferred by
sub-section 3(h) and (3-A) of Section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings)
Act, 1970 read with sub-clause (1) of clause 3 of the
Nationalised Banks (Management and Miscellaneous
Provisions) Scheme, 1970, the Central Govemment hereby
nominates Shri Romesh Sabharwal, resident of A-2/3, ML.S,
Flats, Peshwa Road, Gole Market, New Delhi-110001 as
part-time non-official Director on the Board of Central Bank
of India for a period of three years from the date of
nottfication or until his successor is nominated, whichever
is earlier.

wERt e & = F it w1 " [F. No. 9/33/2005-BO-1]
[WoTo 9/33/2005-F3A-1]
i+, g, srafm G. B. SINGH, Under Secy.
HOH wE e
¢ fewet, 3 e, 2006
WA 910.—FTa TR, faiE SR 1= darg Seag ( famre = wfidy sit =R gen arfrv, I, veE

3R oo = i) sifufem, 2003 FURT 25 R0 wEw wifREl 6 @M R TR @ T A F wiv(3) J swefim
sl % Tt e CyET ¥ Yy w2 writen w0 ¥ fae mivga w6 € ok 9w afufem 9t wwa &

i #1d = ¥ fg wem B

|t

FAG. FaTed

sfa st

(1) (2)

(3)

1, F g HEeE
Tt e, ' T L smed O,
¢ Fawt-110001

2. grita fders (3W)
A e e
dEtamdus wam, T-14, FR-1,
T 5 TR,
At () -201 301

3. dnftg e ()
fram =g, 2 TEas e,
THO T, 234/4,
s FH. SR I
HIETFTI-700 020

4. g frer (afin)
Fo i TS,
AT e, rEai TE =i 26 R U,
<=, qHErTg-600 006

gt
{gyme-1)

&g e, (FW)

& Frdems, ()

&g Fess, ()

R S N T SRR T TARPTs

AL RREE LN R L L DL 'R

EEECTRYRY g ¥ TR I YR

[ Y K
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10.
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ity Prwrr (9frem)

et e e,

THE = @, 100,

Fareht gums A, g,
WERTS-400 002

T R,

{zaET,

figdra 7, . w0, 2. e,
wd, droer

Y W2W-500 195

Fwor TR, T2

A A wreta,

e 7w, ‘v

T e VT,

v, faErR-800 001

o rgR, T

W e, 3‘&[ mmaa'
Td @, TR e
gH-411004

WA R, T
e |, 21, TR W,
TR Yo, TrET-403001

FIAT TR, 57

405 & 40, Wg =, S 0
ISY 1, T TS Hiery,
IH-180012

Foht Threw, ¥

W A, HUA O WO,

s Az, g (9eT.) wE,
FA-682021

AT e, TR

T 100, A T,

T, AERrg-400 002

&g frws, (9Rem)

#HAt WorER, v

e o,

| w7 TorgR-T-FEea
T, i

FH rER-Te-wEtes

9, S

o PR, (Had)
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(1)
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13.

14.

15.

16.

17.

18.

19.

20.

35 T 111 678 7R
9o T,
miEEt-505011

132, foem R, FERT,
1 FIATT {0 =2,
TE-302008

g =19, 11', ™. TE.SL q,
fodta 7, 23474,
FIAFT-700020

T 9o, A,

FAE U,
BRT-793001

HoAr TR, F2h
FH AN, T,
TEET-7530M

wredt s, fefra g U,
-+,

Aftrerrg-600006

THY 683, TR TS,
THTATER,

FIGATT-641005

M fe, e

FAEH-34

Fo TR, 9=
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(1)

(2)

(3)

2.

22.

23.

24,

25,

26.

27.

28.

FEE RN, ARG

HARETE YR, TR T T,

TSR SR T W, A,
. STEITEE-380013

HE) TR, mafaam,
“u'! =T, H e,
T T, A T,
HAE-474009

T, HEMg, FI! €. 286
TETE-144001

37/17, 3R FiT TR,

& we, R,
I WEH-208001

fet ofiR wfmmm
-, TEia WEe,
dieftet e, 73 faeel-110003

Tero 3= =marerg Q e
T-2, T2, HAT TS,
¥y, HepEan T W,
3§ feeeft-110001

wATRE THIYE, HEIE

v, wfamn R fraree wiw
TH A 9 EES
... |, 9 fidta a9,
HFRA-26,

=SMe-160 019

HGIETE THITE, T
TR 3 <A A 9eas
#-75m, '

%, Wrl, A TR,
ATIE-302015

He R, e

HYE TR, HTA

e g, fewstt ok wfam

T T, A

514 GH2006-—2
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(1)

(2)

(3)

29,

30.

3.

32

33:

34,

35,

36.

37.

FATAT T, FEEEE,
IW TV T 9ERE © TEaS
33, TrwRa T, fafse wd=a,
TEMETEG-211001

Faiaa FETF, FIF,

I T e | WEAS
RigERCES

Tt a1, st AR,
FIH-753001

FITTRA S e § SRS
9, T 9= sfRE g,
HITHR-700 001

T 3= AeE § TS
T W w, -,
el 99, T ST U,
JSAI-800001

FEEE T, BEUNE,

Y JLVI, T <A § WEES
3-5-398, ¥oT e, T TG,
e a9 F,
FEE-5000195

FECE TAIF, T=18

BT I A | WA
FOCTH, A%- ", TU9 T4,
TS,

==T-600108

T T, FE,
HE, T A § 9EAE
HYAT AT T,

Hreash U,

foraarrerra 1. ot
HrM-682 021

FACH I AT ¥ TEaE
e 7w, T iT TH B,
TTEAR-560 034

FAEE FATH, TH-FHAR,
I T A § EAG
g IS, WISy AT,

9 ¥ Hiwas, - 180001

HHEE THTF, Foh

FETCTE THIIF, HIAHE

FHEE T, 92

FrEfeTs T, AR

T FHIE

FHATeTg WHITH, TIIHeTs
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(1) - (2) g (3
38, o™ 9ETTE, g, wraters T, FuE
T 3 A § WEAS -
¥ A e wam, v A,
HER T U,
T AE-400023

39. e THITE, STEHE, ' FEEE THTF, HEHTER,
oM I A o WS
g Fa, g O F 9,
HETTETR
40.  wrHleg T, TR, wEteE THIE
e W2 o BeeTg I e Q Ueas '
THH 79, YU Hesy wa,
wirdtelt $9w ¥ arTd,
i o,
TR-452001 _
4.  =EieE T, TR, AT TATTH, TR
TR feera Had 31 e @ wEaS
1 wferarera wam,
AATR-440001 :

[w. €. ¥1-33016/5/2004-41.)
=é. Ta. Hfer, vy afam

MINISTRY OF COMPANY AFFAIRS
New Delhi, the 3rd March, 2006

5. 0. 910.—In exercise of the powers conferred by Section 25 of the Cigarettes and other Tobacco Products
{Prohibition of Advertisement and Regulation of Trade and Commerce, Production, Supply and Distribution) Act, 2003, the
Central Government hereby anthorises the officers indicated in column (3) of the Table given below to implement the
prohibition of smoking in public places and who shall be competent to act under Section 4 of the said Act.

_ TABLE
SI. No. Office . Authorised Person
(0 @ ‘ &)
L Ministry of Company Affairs, Director .
SthFloor, *A’ Wing’ Dr. R.P. Road, : (Administration-I)
New Delhi-110001 _ |
2 Regional Director (North), ‘ Regional Director (North)
Ministry of Company Affairs, -
PDIL Bhawan, A-14, Sector-]
. Gautam Budh Nagar,

Noida (UP)-201301.
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(D

(2)

)

9

10.

1L

Regional Director (East},
Ministry of Company Affairs,
Nizam Place, T M.S.0, Building,
21 Floor, 234/4,

Acharya J.C. Bose Road,
Kolkata-700 020

Regional Director (South),
Mimstry of Company Affairs,
Shastrl Bhawan, 5th and

26 Haddows Road, Chennai
Tamilnadu-600 006

Regional Director (West),
Ministry of Company Affaus,
Everest Sth floor, 100,

Netaji Subhash Road,
Mumbai-Mabarashira-400 (002

Registrar of Companies,
Hyderabad

Minstry of Company Affairs,
2nd Floor, CPWD Building,
Kendriyva Sadan, Sultan Bazar,
Koti, Hyderabad,

Andhra Pradesh-500195

Registrar of Companies, Patna,
Ministry of Company Affairs,
Maurva Lok Complex,

4th Floor, *A’ Block,

Dak Banglow Road,

Patna, Bihar-800 001

Registrar of Companies,

Pune,

Mimistry of Company Affairs,
PMT Building, Pune Stock Exchange,
3rd Floor, Decean Gymakhana,
Pune-41 Jt04

Registrar of Companies,

Goa,

Ministry of Company Affairs,
Plot No, 21, EDC Complex,

Patta Panaji, Goa-403001

Registrarof Campanies,

Jammu,

Ministry of Company A ffairs,
4(:% ‘o 40, Bahu Plaza, 4th Floor,
Sav. Block, Rat Head Complex,
Jame - 180012

Registrar of Companies,

Kerala,

Ministry of Company Affairs,

15t Fleor, Company Law Bhawan,
BMC Road, Thrikkakara (P.O.) Ces
Kerala-(82(21

Regional Director (East)

Regional Dircetor (South)

Regional Director (West)

Registrar of Companies,
Hyderabad '

Registrar of Comypanies,
Patna

Registrar of Companies,
Pune

Registrarof Companies-cum-Office Liquidator
Goa

“Registrar of Companies-cum-Office

Liguidator Jammu

Registrar of Companies,
Eranakulam

o BN LY W )

T LD L LRI NI RN TR TOT T I TRt © Y21 TR YU TR [ B

FERTRY T e T™1 "% PR TN YT

R

.
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12

13.

14.

15.

16.

17.

18,

19.

20,

Registrar of Companies,
Maharashira,

Ministry of Company A ffairs,
Everest, 100 Marine Drive,
Mumbai, Maharashtra-400002

Registrar of Companies,
Pondicherry,

Ministry of Company Affairs,
35, Elango II Cross Nagar,
1st Floor, Pondicherry-605011

Registrar of Companies,

Jaipur,

Ministry of Company Affairs,
132, Vijay Nagar, Kartarpura,
New Kartarpura Railway Station,
Jaipur-302008

Registrar of Companies,
Kolkata,
Ministry of Company Affairs,

Nizam Place, IIM. 8.0. Building, 2nd flocr,
234/4, Acharya Jagdish Chandra Bose Road,

Kolkata-700020

Registrar of Companies,
Shillong, :
Ministry of Company Affairs,

" Morello Building, Ground Floor,
~ Kachan Road, Shillong-793001

Registrar of Companies,
Cuttack,

Ministry of Company Affairs,
Chalachitra Bhawan, 2nd Floor,
Buxi Bazar, Cuttack,
Orissa-753001

Registrar of Companies,

Chennai,
Ministry of Company A ffairs,

_ Shastri Bhawan, 2nd Haddows,

Road, Chennai,
Tamilnadu-600006

Registrar of Companies,

Coimbatore,

Ministry of Company Affairs,
Coimbatore Stock Exchange Building,
7nd 683, Tricity Road, Singanallar,
Coimbatore-641005

- Registrar of Companies,

Bangalore,

Ministry of Company A ffairs,

“E” Wing, 2nd Floor, Kendriya Sadan,
Koramanala, Kamataka-34

Registrar of Companies,
Mumbai

Registrar of Companies,
Pondicherry

Registrar of Companies,
Jaipur

Regisirar of Comi)anies,
Kolkata

Registrar of Companies,
Shillong

Registrar of Companies,
Cuttack

~ Registrar of Companies,

Chennai

Registrar of Companies,
Coimbatore

Registrar of Companies,
Bangalore
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@

3

2L

A,

21

29.

Registrar of Companies,
Ahmedabad,

Ministry of Company Affairs,
ROC Bhawan, Opp. Rupat Park,
NR Ankur Bus Stand, Naranpura,
Ahmedabad-380013

Registrar of Companies,
Gwalicr,

Ministry of Company Affairs,
“A” Block, Sanjay Complex,
3rd Floor, Jayendra Ganj
Gwatior-474 (09

Registrar of Companies,
Jalandhar,

Ministry of Company Affairs,
Punjab, Chandigarh,

Kothi No. 286, Defence Colony,
Jalandhar-144 001

Registrar of Companics,
Kanpur,

Ministry of Company A ffairs,
37/17, West Cott Building,
The Mall, Kanpur,

Uttar Pradesh-208 001

Registrar of Companies,
Delhi & Haryana,

Ministry of Company Affairs,
B-Block, Paryavaran Bhawan,
CGO Complex, New Delhi,

Office Liquidator, Delhi,

Attached to the High Court of Delhi
A2 W2, Curzon Road

Barracks, Kasturba Gandhi Marg,
New Delhi-110001

Office Liquidator,

Chandigarh,

Attached to the High Court of Punjab,
Haryana & Himachal Pradesh,
8.C.0.No. 9, 2nd Floor, Secort-26,
Chandigarh-160019

Office Liquidator, Jaipur,

Attached to the High Court of Rajasthan,
B-75/A, Rajendra Marg, Bapu Nagar,
Jaipur-302015

Office Liquidator, Allahabad,

Attached to the High Court of Uttar Pradesh,
33, Tashkant Marg, Civil Lines,
Allahabad-211001

Registrar of Companies,
Ahmedabad

Registrar of Companies,

Gwalior

Registrar of Compantes,
Jalandhar

Registrar of Companies,
Kanpur

Registrar of Companies,
Delhi & Haryana

Official Liquidator,
Dethi

Official Liquidator,
Chandigarh

Official Liquidator,
Jaipur

Official Liquidator,
Allahabad
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30

3L

32

33.

35.

37.

38

39.

Office Liquidator, Cuttack,

Attached to the High Court of Orissa,
Chalachitra Bhawan,

2nd Floor, Buxi Bazar,

Cuttack-753001

Office Liquidator, Kolkata,

Attached to the High Court of Kolkata , 9
Old Post Office Street,

Kolkata-700 001

Office Liquidator, Patna,

Attached to the High Court of Patna,
Maurya Lok Complex Block-A,

4th Floor, Dak Bungalow Road,
Patna-800 001

Office Liquidator, Hyderabad,

Attached to the High Court of Andhra Pradesh,
3-5-398, 1st Floor, Kendriya Sadan,

Sultan Bazar Koti,

- Hyderabad-5000 195

Office Liguidator, Chennai,

Attached to the High Court of Chennai,
Kuralagam, Block-1, 1st Floor, Esplanade,
Chennai-600 108

- Office Liquidator, Kerala,

Attached to the High Court of Kerala,
Companies Law Bhawan, :
BMCRoad, Thikkakara P.O,
Cochine-682 021

Office Liquidator, Bangalore,

Attached to the High Court of Kamataka,
4th Floor, D&F Wing,

Kendirya Sadan, Koramangala,
Bangalore-560034

Office Liquidator, J&K,
Attached to the High Court of Jammu,

‘Bahu Plaza, South Block,

Rai Head Complex,

Jammu- 180001

Office Liquidator, Munbai,

Attached to the High Court of Bombay,
Bank of India Building, 7
5th Floor Mahatama Gandhi Road,
Mumbai-400023

Office Liquidator, Ahmedabad,
Attached to the High Court of Gujarat,
Jivabhai Chamber, .
Behind Ashram Road, Navrang Pura, .
Ahmiabad

Official Liquidator,
Cuttack

Official Liquidator,
Koikata

Official Liquidator,
Patna

Official Liquidator,
Hyderabad

Concemed Official Liquidator '
Chennai

Official Liquidator
Emakulam

Official Liquidator

' Bangalore

Registrar of Companies-cam-Office Liquidator

J&K

Official Liquidator
Mumbai

Official Liquidator
Ahmedabad
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40, Office Liquidator, Indore Official Liquidator
Attached to the High Court of M.P. & Chhattis garh Indore
Ist Floor, Otd CIA Bmldmg,
Opp. GPO Campus,
Residency Area,
Indore-452001

41,  Oilice Liguidator, Nagpur Offictal Liquidaior
Attached to the High Court of Mumbai, Nagpur

At Nagpur, New Secretariat Building,
2nd Floor, East Wing,

Civil Lings,
Nagpur-440001 ‘ ,
[F. No. D-33016/5/2004-Gen.
Y. 5. MALIK, Jt. Secy.
TIHTU] St FHTT
Ha, 20 HTERI, 2006
W, 3. 911, —foey ot FRAyH e e fafaee (TAdEemiTa) ga, wfaa ST 6 §9a
P % v ¥ A stfuefen & vl % vgam ¥ ofieds = fau o F sfomsasy, gt sfier (s 3 fuga

e | dgweE) sfufmm, 1971 (a9 1971 % HTuf@EE 9. 40) % GT 3 50 waT WiEE & 94T w0 g S i

TOFE & T Sl faem & iR 18-02-1991 % wHe €@ 6/1(50)/898- /181, faATH 04-09-1996 F wHIA
T 1/11(33 )/94-TE/1332 A FEATE 30-06-2004 3 THHA @A 1/11(33)/94-TY/510 i ATrgarnati % s7fisrem
¥, ¥717 woER wagg freAfefad ani & wrem 2 ¥ sfeatan sfuwil, it wwan F teafia s wt A %
TaFy ATrEnl £, F SH AR F wEee gy Jfawrd e W e 3t § e 39 sttt o w
FToH T 3 W A gt aiEd ey § o iy % siwta s wwrel ¥ I Afufram g
IIF qEd FoE STl ®1 wow v oy aun fauffm ween w e w1

LTl L TR | [NIRIEIEE T2 Y

|t
F7 ST 1 TE At iR 1 Sfor e et w5
e T Hamg
(1 (2) (3)
1. I Rl FEEE (AT ) 9 91 TEUE =[feerat I wrRaeE w3 fafaee % =fae

(AT HEEE ) T WEHE (HE TEHEE ) T
Wy AR, SRR, a3,
FEIER, I TLY-202 397

2. ST U] Wkt (A HEET) T I HE W
(AT HEHE ) W A Weeh (HE qEeE) m
WEUE (HEE HEYEA), TS qW,
TUFe AR o - M, TR -401 504,

3. 37 HEIWEUE (9T THUE) A1 9 TET0E
(FTd FEA ) ) SR (HE HETEA) RN
T feEfeR,  STRER, M- A, e
g, e « HE@, e

oAl I WEUE ATE, W AT fasetn, g
AU, am-29F, qATIRI, S IITW F IR
( FateTE UE STEEE)

oAt TR FRaEE oiE sfem fafare ¥ wafus
YAl I WAgT qid, TTHHIATETA arr JEe,

faer « o, TR T % 9IR (e Td ST )

faerat I FRUEE oE ifew fafaee ¥ w=fne
AT IFH FAET AAFTH O WA Farete,
Tig- MAAT R eETe, gigs o §oqm ma
SeTTE, = A, T - g, e % wfeR (FEem
TS ST )

LIl IR R I IR

1al M .‘.m.*“q LI Tl -«n;..ﬂ.u R HAEHThe H | L] EETREURCE ] 72 A A T30 NITR TR RYRE |

e
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(1) (2) (3)

4. STTUTE WA (AT GEEE) 9 ST T e
(HT7E HETY) =1 A, Wel U (A SEE) a
WeYE (AR HEN), TTOSnEee TEael
TE2, T ; STV, AN : F, TORATH-323 303

5. I HEI NEEF (AW HayE) 9 it weys
(E HERF) A WENE (S T ) FEAFEH
T Rrem itEom, 1% | FETHTM, TR
g, forem « foemast, afaerrg-627 106

6. U HE WEUF  (ATE SET) 91 af Weus
(FFE T ) T HE (e GENE ) S S
%%, T : M HaR foen TR T, AR -
FARF-581 301

7. 39 HEl WEUF (A GAE) F 9fE weds
(AT TG O TS (A ST ) WX
AT foEiteR, S ¢ weraree, fen - it
T, dfeTg-603 102 '

IR \Y FEYE (FE TEA ) 91 39 HEl TeH®
(T YA ) T At AEYE (HEE W) |
YAYF (A S, R TEt RO
TTE 6, U] ViR TR GaE-400 094.

=faereR e wRAer w3 fafes & wnfira
HAYE IF FAYT TR, TAUHISIEE TEmeT e
=9 % IR (Fraied T smaE)

iyt aER weieE it ifea fafies ¥ wfim
JTA ITH WEUR T FSIHe™ gy Fgm i@,

T : FEVFE, AGH : TR, Foen » ﬁﬁ‘c‘ﬁc‘*ﬁﬂﬁ?ﬂ‘l@
& TR (Fraler T )

TR IR FROEM ow s fafee % wnfire
oAl TFF WeU i S faoredt s #% 1 oi 2,

aen % farereh <eaiER % 3 ol 4, e TemE, Fm, FRER,
fo1eT « IW =1, FAlew F ER (FETAE TH )

| R AR FEREE St ifem fafes ¥ i

A ITH FEYT AH AXTH GO A= ge-
SR 2, FeraeEen, Toen : warg@, afftemg % R
(Fwferd wE ey )

fereeR e AR i e fAfres o wanfies stem
TR T S, IR Sl e, T R ey,
SOt T, TEE TT W HATE, ST WO W
3 wra ® fafir= vl W e W wrter, TR
Freeft wratem, mmmﬁ%m(m
mm@q)

(€. 1/11(33)94-&¥/151 )
%F. WA, 39 gfas

DEPARTMENT OF ATOMIC ENERGY
Mumbai, the 20th February, 2006

S.0. 911, —Consequent on the change effected by Nuclear Power Corporation of India Limited (NPCIL) in the
designations of posts in respect of the officers appointed as Estate Officers in the said Undertaking, in exercise of the
powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised Occupants) Act, 1971 (Act No. 40 of
1971) and in supersession of the notifications of the Govt. of India in the Department of Atomic Energy, $.0. No. 6/
1(50)/898-PP/181 dated 18-02-1991, 5.0. No. 1/11/(33)/94-Power/1332 dated the 4th September, 1996 and S.0. No. I/
11(33)/94-Power/510 dated 30-06-2004, the Central Government hereby appoints the following Officers mentioned in .
column 2 of the Table below being Officers equivalent to the rank of Gazetted Officers of the Government of India. to
be Estate Officers for the purposes of the said Act who shall exercise the powers conferred and perform the dulies
imposed on the Estate Officers by or under the said Act within the local limits of their respective jurisdiction in respect
of the public premises specified in column 3 of the said Table.

TABLE
Sl Designation of the Officer Categories of the Public premises & local limits
No. _ of jurisdiction
O R 1)

‘1. Dy Gen. Manager (HR) or Sr. Manager (HR)
or Manager (HR). Narora Atomic Power
Station, P.O. Narora, Via: Debai, Bulandshahr,
Uttar Pradesh-202397.

Premises (Office and Residential) belonging to or under
the management of the Nuclear Power Corporation of
India Limited at Narora Atomic Power Station, PO.
Narora, via: Debai, Bulandshahr, Uitar Pradesh.

514 GI/2006—3
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Additional General Manager (HR), or Dy. Gen.
Manager (HR) or Sr. Manager (HR) or
MManager (HR), NPCIL Tarapur Site, Tarapur,
Dist: Thane, Maharashtra-401 504,

Dy Gen, Manager (HR) or Sr. Manager (HR)
or Manager (HR), Kakrapar Atomic Power
Station, Village—Moticher, Mandyi Taiuka,
Dist. Surat, Gujarat.

General Manager (HR), or Dv. Gen.

Manager (HR) or Sr. Manager (HR) or Manager
(HR). NPCIL Rawatbhata Site, P.O. Anushakti,
Wia. Kota, Rajasthan-323 303.

Dy. General Manager (HR), or Sr. Gen.

Manager (HR) or Dy. Manager (HR) Kundaskolam
Nuclear Power Project, PO. Kudankulam,

Taluk: Radhapuram, District: Tmmelvei] Tamit
Nadu-627106.

Additonal General Manager (HR), or Sr.
Manager (HR) or Dy, Manager (HR) Kaiga
Generating Staon, PO. Kaiga, Karwar,
Uttara kannada District, Kamataka-58! 301.

Additional General Manager (HR), or Sr.
Manager (HR) or Dy. Manager (HR) Madras
Atomic Power Station, P.O, Kalpakkam,
Kancheepuram District, Tamil Nadu-603 102,

Additional Ge: - ral Manager (HR), or Dy. Gen,
Manager (HR)or Sr. Manager (HR) or Manager
(HR) Nuclcar Power Corporation of India
Limited, Nabhikiya Urja Bhawan/Vikram
Sarabhai Bhawan. Anushalai Nag,
Mumbai~400 094. '

Pre= 1ses (Ofﬁ% and Residential) belonging tc or L.ndur
the aanagement of the Nuclear Power Corporation of
Indra Limited at NPCIL Tarapur Site. Maharashira

JaTFTIo

Tienses (Office and Residential) belonging to or andes

tae management of the Nuclear Power Corporation of

Tmiin Limted at kakrapar Atomie Power Station, in
Vibage: Moticher Nanicher and Rajwad in the Mandsi
Tawka and village Unchamala. Wara Taluka, Dist. Surat,
Cigjerat,

Premises {Office and Residential) belonging Lc or andar

the stanagement of the Nuclear Power Corporation of

Indis Limited gt NPUIL Rawatbhata Rajasthan Sawe.

Pren:ises (Office and Residential) belonging to or tnder
tha management of the Nuclear Power Corpovation of
India Limited at Kudankuolam Nuclear Power Project. PO,
Kugankutam, Taluk; Radbapuram District: Tironeholi
Tamil Nudu,

Premises (Office and Residential) belonging to or undcr
the management of the Nuclear Fower Corporation of
India Limvited at Kaiga Generating Station-1 &2 and Kaiga
Proicct-3 & 4. Village Mallapur, Kaiga, Karwar in Litara
Kannada District of Karnatika,

Premises (Office and Residential) belonging tc or under
the management of the Nuclear Power Corporation of
India Limited at Madras Atomic Power Sfalivn
Units-1 & 2 in Kalpakkam, Kaneheepuram District. Tanul
Nadu. :

Premises (Office and Residential) belonging to or under
the management of the Nucicar Power Corporation of
India Limited at its Headquarters Office’in Mumbai i.c.
Nabhikiya Urja Bhawan. NPCIL Guest House, Anushaki
Nagar, World Trade Centre Office, Belapur Bhawan
Office and Liaison Officers, Quality Surveillance Oltices.
Registered Office eic. located ot various places in India.

[No. 1/11(33)94-Power/[51]
K.RAVEENDRAN, Dy. Sccy.
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MINISTRY OF RAILWAYS
(Railway Board)
New Delhi, the 27th February, 2006

$.0. 912.—Ministry of Railways (Railway Board), in pursuance of Sub-rule (2) and (4) of Rule 10 of the Official
Language Rules, 1976 (use for the official purposes ofthe Union) hereby, notify the Assistant Divisional Engineer Oftice,
Sitapur City of Muradabad Division of Northern Rallway, where more than 80% Officers/Employees have acquired the
workmg knowledge of Hindi, .

' [No. Hindi-ZﬂOﬁ/O.L. 112/1)
KRISHNA SHARMA, ¥ Director (O.L.) Railway Board
e WER
( SRy ST favmr )
wHifedn, 22 TR, 2005

FT. I, 913, — At 21-12-1977 F s Toraw & fgefta s 36 et feed & s e wifeeral =1 Sofiy ol
T 2wt o, Frarda sogwR I e, T feeel W TS weER % e sifrent 3, M avw F W wA
¥ 3w ¥ fan wieamafy st wwmn e ¥ S o1 T sfER 8 ¥ sreeta S Wi & aea st v @
T9dp T dasit w1 frafe Frafafen arof % fide wem § ward T Tl vl d w0 -

g | o T 1 3R A e
(1) , (2) :
TS e SuRR o ke S T, A e wm, 7 e
_ (€. ‘g ma-31/85]
GOVERNMENT OF NAGALAND

(Industries and Commerce Department)
Kohima, the 22nd November, 2005

$.0. 913.—1In exercise of the powers conferred on the State Government through a Gazette Notification dated
21-12-1997, Published in Extraordinary, Part-I1, Section 3, Sub-section (ii} of Gazette of India on 28-11-1997, the Government
of Nagaland hereby appoints Shri Maongwati Aier, the Deputy Residential Commissioner, Nagaland House, New Delhi
being Gazetted Officer of the Government of Nagaland to be Estate Officer for the purpose of the said Act, who shall
exercise the powers conferred and perform the duties imposed on Estate Officer by or under the said Act within the local
limits ofhis jurisdiction in respect of the Public Premises specified in the corresponding entry in column 2 of the said Table

TABLE

Designation of the Officer Category of Public Premises and local limits of jurisdiction
¢ B @

Deputy Residential Commissioner, Nagaland House Nagaland Sales Emponum, Bahnm Singh Marg, New Delhi
' No. IDB/HD-3 1/85}

SREK "SINGH, Addi. Sew to the Govt of Nagaland
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2. TR TR, THaAEE 1T Eow e, faram, s iy

= AR ofEar Fer darE T
{ T i wfaw wean fyum )

{ = TYregr s )

¢ faweh, 24 TEA, 2006

&I, AT 914, —z= ot Afufram, 1948 (194335116)ﬁammaﬁaq»um(z)mmmaﬁwuﬁmﬁ
T, FX TOHN A o= fafaemn aitug & |y WY # 3F IvE TaagR STt # s F vm-1 # et
'Fi'?ﬁ*ﬁ?{‘cﬁ%, B??If?[:—

) ST # Wm-1 § G 50 % T e 2 T 3 F) Hie whafed ¥ omnin freafefaa wlafe vt e —

¥ Tay ¥ g fafeogen sfaf s, 1948 (1948 1 16)

(1) (2) (3)

YL ARTEUT SR I, AT :
e o1t Tem we _ WA, TE. 25T, Fafae oin S aEas
(ST 19-11-2005 I IHH K W& i TE 7)) faremamer sy ww

V. st | A I ST A, fawmreg,
3T W9 :
IR SAw e T (9 19-11-2005 91 ey, .2, giafiE e dee araw
I WG TE H W E) . feremangy, sy WS

v foa gfeae e dea wide,
e AATE T Wil (9 21-11-2005 A1 ey, w49, giafiet i oy addw
IHF WG T F1 W E) forarerar, sy W

&

$.0. 914.—In exercise of the powers conferred by Sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of

[H. 3t-12017/42/2000- s (€. %) ]
T, %. fog, s afay

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
{DENTAL EDUCATION SECTION)

New Dethi, the 24th February, 2006

1948), theLentral Government, after consultation with Dental Councii of India, hereby makes the following amendments in
Part-I of the Schedule to the said Act, namely :—

2. Under the existing entries of columns 2 and 3 against Serial No. 50, in Part-I of the Schedule to.the Dentists Act, -

1948 (16 of 1948) pertaining to N.T.R. University of Health Sicences, Vijagawada, A.P., the following entries shall be inserted

therennder :— ‘
“iif. NarayanaDental College, Nellore
" Bachelor of Dental Surgery BDS, N.T.R. University of Health Sciences,

{When granted on or after 19-11-2005) Vijayawada, A.P.

V. SriSaiCollege of Dental Surgery,
Vikarabad(A.P,) .
Bachelor of Dental Surgery BDS, N.T.R. University of Health Sciences,
{When granted on or after 19-11-2005) Vijayawada, A.P.

% Sibar Institute of Dental Sciences, Guntur

Bachelor of Dental Surgery
{When granted on or after 21-11-2005)

BDS, N.T.R. Untversity of Health Scienices,
Vijayawada, A.P.”

[No. V-12017/42/2000-PMS (DE)]
A, K, SINGH, Under Scey.
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A uRaed, wge it iR wemnt wares
( O ufaga 3l e favm )
¢ feeslt, 1 7, 2006

3. 915, ~WMW(W%WW%WW)W 1976 ¥ Fra 10 Fsufw (4) ¥
AT § EF e ol ot fyvm % ot e Teta gemrt sifirn wfiae deer, e s we W
forrds 80% B stfers o=t 3 Rt =, spredeneer w1 o = foren ¥, srfergfea @t 1

[¥.¥. 11013/3/2006-F6=1]
TS FTAR T, T Fiaa
MINISTRY OF SHIPPING, ROAD TRANSPORT AND HIGHWAYS
(Departtheht of Road Transport and Highways)
New Delhi, 1st March, 2006

S.0. 915.—In pursuance of sub-rule (4) of Rule 10 of the Official Languages (Use for official purposes of the Union)
Rules, 1976, the Central Government hereby notifies the National Institute for Training of Highway Engineers under the
Administrative Control of the Deptt. of Road Transport & Highways, 80% staff whereof have acquired the working
knowledge of Hindi. ' ,

[No. F. 11013/3/2006-Hincl}
SAROJ KUMAR DASH, I, Secy.

AT /e fawmT
T2y, 1 AT, 2006
& I, 96—l Fxy wEn w1 Ay ¥ fr A Roa Sl oF wew TR 7o oFR ¥ s
SRTaT FrdaTd ¥ WA § favrity e w5 ¥ e et 3o we €

1. &t frmaeie 7O | TEETR, AT, ATEIEA |
2. o T T w2 . ORI, IR |
3. 5t e TAmEE dem 9, v, 9 : 7w, W, fen ;g

i e (el saftafy smefwT SR T voge) Frem 4 Fsafem (1) F afufem 1972 300 v i
YA R TUFE AR A TLEL v g U wn S (RTE), % TE S W HEE, SR B A . el
T HEr, AR o TR (1-3) T weler F 5w w5 gt 7 o] 0 e e ¥g Wi sifererd w9 H
i frn emm )

(@, wEw11-fafaurddioa]
T, %, U, W, W AR W, a8y 8

MINISTRY/DEPARTMENT OF POSTS
Vadodara, the 1st March, 2006

5.0. 916.—Whereas the Central Government is of opinion that for the purpose of the departmentdl inquiry relating
te Shri P.S. Chaudhry, P.A. Bardoli HO, it is necessary to summon as witnesses.

1. Shr Himat Shankar Marathe Nehrunagar, Baden Jin, Bardoli.
2. Shri Rasikbhai Revabhai Patel Sugar Colony, Bardoli
3. ShriRavindrasinh Gumansinh Chauhan ~ At. Panda, Post : Rayam, Varad Dist. : Surat.

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Departmental Inquiries
(Enforcement of witnesses and production of documents) Act 1972 (18 of 1972) thedientral Govemment hereby authorizes
Shri N.ID. Joshi, retired APMG (Staff) O/0 Chief Postmaster General Gujarat Circle, Ahmedabad as the inquiring authority to
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exerclse the power specified in sectton 5 of the said Actin relation to Shri P.S. Chaudhry Postal Assistant Bardoli HO, a
Group “C” Cemral Government Servant.

[No. STA/11-Misc./PSC}
A K. A JOSHI, Postmaster General, Vadodara Region
IQUTFIT TS, el 3R qrdsies faawor drem
( Zusdraa ome faamr )
WITHE WA &0
w3 fewetl, 24 WA, 2006
L 3. 917, — R 7AF #3077 1987 & Freny 7 % gufram (1) % @€ (@) F 59901 § WA 26 w1
Tang sl e E A s | fou g A () § geing e ie T E -

S ,
FH, Heitse iy A () Ty st g i fafy HIMYT A EA

TEn e $ v =t fafy
(13 (2) (3) (4)
1. 3T TH 2148 : 2004/3EEET 60079-1 (2001) 1, Fewrsi 2005 . 06 Tl 2006
femal ) Fr qgta o fau faerett & Sy '

TEreTaE S g e e
TH AT TR K WA RS TS S0, JEE 99, 9, fm"f’;mwnﬁ ¢ faeeit-110002, &5 FReH, ;
ST, T’Fm,“ﬂ?ﬁ,‘j'ﬁﬁﬁmwwm TR, %frtna YIATE, FRIR, AR, e, T,
FATL, L T, T a0 freeTrg | fawt 2y sves ¥

[F= : 32t 22/8-45 )
%, T, dw.q F wE 1@ (frga awArE )

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
{Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
New Deli, the 24th February, 2006

5. 0. 917.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Burcau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the
Schedule hereto annexed has been issued -

SCHEDULE
Sl No. & Yearofthe Indian Standards No. & year of the Dute from which the
No. Amendment Amendment shall have
effect
(h ) 3 4
L. 1S 2148 : 2004 Electricul Apparatus for Explosive 1, December 2003 (06 February 2006

Gas Atmnospheres-Flameproof Enclosures ‘d’

Copies of this Amendment are available with the Breau of Indian Standards, Manak Blhiavan, 9° Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : Kolkata, Chandigarly, Chennai, Mumbai and also Branch Offices :
Ahmadabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune
Thiruvananthapuram.
[Ref : ET 22/T-45]

P.K, MUKHERJEE, Sc. F& Head (Electro Technical)

TN TR RO T NITTY R | IR S SRR I LU BN TN TSR (TR T RE B MR Y O T TR TR0 T TRT NCNT TITRTON To | ] e s w“u LE R U P R TRY AT P
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72 fewehl, 24 WA, 2006

I, 918.— T T =g w1987 3 w7 3 3afrm (1) @ (W) ¥ S § HRA v o
e st e & i R s wre & forer A o | e E A wfm e ¥ -

w9 duifya wRdg 5AE (F) # B AR AT HEF 5 vepft fafa
T dEm g iR v ‘ stferfi vt ar s C
3R T
%)) (2) (3) {4)
1. oI U 2148: 2004/3TEEER 60079-1 (2001) - 06 FTET 2006

frerre i ot & fore faetel 3 Syt
vareaE TR E | (o gAde) |

TH AT HeeA TR R W R, W S, 9, TETgE e ST A, 9 faeeit- 110002, & wEier,
ST, HUEIT, Y, TFE a1 T Hrdierdl STEHEEE, e, Wi, sEHveR, S, AR, TEUEn, S,
FHAYL, TG T2, 0 qen freararge | fagw) 3 vweea €

(¥R 2273445 ]
<35, o, 4T T @ (Fon )

New Delhi, the 24th February, 2006

S. 0. 918.—In pursuance of clause (b) of Sub rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the
Schedule hereto annexed has been issued : '

SCHEDULE
St No. & Yearof the Indian Standards No. & year of the Date from which the
No. ' . Amendment Amendment shall have
. ' - effect
(1) (2) 3) @)
L 152148 : 2004/IEC 60079-1 (2001) Electrical — 06 February 2006

Apparatus for Explosive Gas Atmospheres-
Flameproof Enclosures ““d” (Third Revision)

Copies of this Amendment are avaitable with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah

- Zafar Marg, New Dethi-110002 and Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices :

Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune,
Thiruvananthapuram. '

[ET 22/T-45]
P.K. MUKHERJEE, Scientist. F& Head (Electro Technical)

7% fase, 28 FEED, 2006

&, A, 919.— I A =0 F7m 1987 % Fvm 7 % 3fmm (1) F O (W) ¥ o13a0 H 9Rat 7 3l
TaggR sfugfea e ¥ R A orqgeh # A T wee () F Fend e AR -



S ¢umpnw [T T [EERCE LS I LU B TR IR

2008 THE GAZETTE OF INDIA : MARCH 11, 2006/PHALGUNA 24, 1927 [Pakr [E-—Sre, 3(10))

SRR

WA, Gfhd A qeE w: TEHR 1w A HIEERSIURIE e
e T o gl fafr fafy
{1) () (3) (4)
1. 4859 : 1968 3, femmaT 2005 31 femm=t 2005

T T T ) W e w2, e e, 9, 98 wE S A, 7E fawedi- 110002, d5a wEer, T

fameh Fiemmn, TvEhTg, ST, Y A R FRACH] SENETE, STE, WM, YRR, W, TR, B,
Y, FE, TR 92, 0 aun foeeemargm W fan 3y saees #H

| ) C TS |

TS s U A 2 oy (Tafam deRf)

New Delhi, the 28th February, 2006

S. 0. 919.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particutars of which are given m the
Schedule hiereto annexed have been issued : '

SCHEDULE
S No.& Yearof the Indian Standards No. & year of the Date from which the
No. Amendment amendment shalt have
etfect
(1) (2) 3) @
1. 4859 : 1968 3 December, 2005 31 Decembor, 2005

Copics of this Standerd is avatlable for sale with the Breau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi Kolkata, Chandigarh, Chennai, Mumbai and afso Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapurat. '

[ CED/Gazetie]
- JLC.ARORA, Scientist E& H;:il(l (Civit Engg.)
¢ el 28 wRE, 2006
AW, 920, —RATT HIFF B0 F IRATT 9 = (7)) fafae 1988 fafae s & sofafema (6)
& e situgfem farn ot & fo Preafafaa =i awt omsses, 37 | < ot |, @ e €

ST

FH., wEEE TE ARE 9 A Tt TR 51 @ FF AN
TEA ST =/ ANH1 3% WY
A YA =
1. 6484078 wTER el T, g dade 2005-12-08
4./17/1, TAfFoo S fean e, AT 2 8034 : 2002
HIEFET-641 004

(= TE-1/13: 13]
TE. TA. i, 39 ARTAe TR (qET)

Vi wnTlm gl 'M"W"W“‘T"'”’"“"” O T TR R R T 1T NP o Yy PR TRy i A
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New Delhi, the 28th February, 2006

S. 0. 920.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification)
Regulations 1988, the Burean of Indian Standards, hereby notifies that the licence paruculars of which are given below have
been cancellied with effect from the date indicated against each.

Sl Licence Name and Address of the Licensee ' Article/Process with Date of cancellation
No. No. - : ) relevant Indian Standard .
covered by the licence
expired
L 807 Jaghas Engg. Equiprwents, Unit-TH1, Submersible Pumpsets ~ 2005-12-08
17/1, Palaniappa Chettiar Street, IS 8034 : 2002
6th Cross, Thanneer Pandhal,
Peelamedu, Coimbatore-641 004
[CMD-1/13 : 13]

S. M., BHATIA, Dy. Director General {(Marks)

% fieet, 28 WO, 2006

WL, 921~ W W =1 (o) faferass 1988 % Firrm (4) ¥ IUFE (5) F TN & T wTHE =l
Ry wfergfen wm & o for w3 faror A s A g o ¥, A el A ¥ —

, FRRR
w4 TEedu . = fafa TR AURY %1 AR A T YA A 3 A+ A
4. HeETaa WA A/
1 2 3 4 . 5

1. 8684504 27-12-2005 3. farem v, wmge ¥R e T
*H-1-80-81 9 82, T T7%, Qﬁ'm 303: 1989
ALY, AR i

2. 8681292 02-12-2005 R}, forrrr g Wi, frmgat
31, 3us. U, Wiearl, Sy 1061 : 1997

3, 8681191 02-12-2005 A R ¥ TeoE, e A, ozt it
#-501, T H. 12, BB !
&, ¥, o, v, AR 1038 : 1983

4, 8682395 08-12-2005 R, fify odw, AT 21T e weerd
di-6, 9. 2. =, i @, 1417 1 1999 '

| Al TR, AR '

5. 868249 08-12-2005 #, = vum, _ Tifere 3 dreeefT
WM-513, AT 7. 9w, . ¥, g, 8783 (MIM-4) 1 1995
i, R

6. 8683805 22-12-2005 R, oo e, TTAIERT 7% Tiiee e
WY W ST AR, 1417:1999
3 @ ¥z, FERE, IR

7. 8683401 15-12-2005 A, T Faw ol Fded, THEsTR

% - 221, T yox, R, TR
foreme, T, MY

398( -2 ): 1996

" 514 GN2006—4
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12 3 4 >
8. 8685809 30-12-2005 R, 79 ¥4 3 fa, et & 3RyeeE Faw
Fi- 1233, 42H IV, A, 694 :1990 '
HarEt-301019 faew @R
9. 8685910 30-12-2005 & = % e A, W (wEE) TR WA
w- 1233, ¥Em . Tfim, 1554:{ 91-1)

Jrargt - 301019 faew wvEm

[y e E-1/13:01

T, v, wifem, 39 AETtReeE (e
New Deliti, the 28th February, 2006
8. 0. 921.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification

Regulation, 1988, the Burcau of Indian Standards, herby notifies the grant of licence paiticulars af which are given in the

following schedules.
SCHEDULE
Sl Licence No. Operative Date  Name and Address of' the Licensee Article/Process Covercd by
No. {CMA) the licences and the relevamt
‘ L.S.: Designation

1 2 3 4 s

I B6B45(4 271222005 M/s Shivam Industries, Plywood for General Purpose
G-1-80-81&82, R11CO dustnal 15:303:1989
Area, Nohar, Hanumangarh

2 BeRI2N 2-12-2005 M/s Vinayak Manutrade Pvt. Lid., Disinfectant Fluid
31, Industrial Area, Jhotwara, 18:10601:1997
Jaipur

3. 8681 2-12-2005 M/s J.K. Enterpnises Steel Doors windows and
(G-501, Road No.12, ventilators
VK1, Area, Jarpur 1S: 1038: 1983

4. 8682395 §-12-2005 M/s Riddhi Jewel, Hallmyatking of Golit
C-6G.T. Bazar Gaurav Tower, Jewellery
Malviya Nagar, Jaipur-12 1S:1417.1999

5. 868249 8-12-2005 M/s Chetan Udyog, Polyester & Polypropylene
(G-513, Road No.9A, 1S:8783(Pt.4):1995

| VK1 Area, Jaipur

6. B6KIROS 22-12-2005 M/s Vardhaman Jewellers, Haltmarkmg of Gold jewellery
Shop No.04, Anandganga IS:1417:1999
Apartment, 3rd B Road, Sardarpura,
Jodhpur

7. HOK3401 15-12-2005 M/s Fine Cable & Conductors, ACSR
F-221, RIICO Industnal Area, Bagru 1S:398(Pt.2):19%6
{Extn) Jaipur .

8. BORSRIOD 30-12-2005 M/s Cap Cab India Ltd,, PV Insulated Cable
F-1233, Ghatal Industrial Area, 15:694:1990
Bhiwadi-301019(Raj.) .

9 BRI —do— ——do— PVC (HD) Insulated Cable Is :

1554 (P-1)

P =umn4p»whmmum; IX '
|

[Ref: CMD.1/13: 1]

S.M. BHATIA, Dy. Director General (Marks)

TU U G olied @ b RN B L1 bl e il .p.mTu LR mnpuﬂnq‘mlmrllm e W

L R LU NRT L L UL TURE (Y Y AR I T
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I 922 — R WA & ¥ mtﬁqmq&(m)ﬁtﬁwm 1988 ¥ fafrrm s ¥ qEw TR
ﬁqﬁf@n&mﬁﬁﬁqﬂﬂ%ﬁ@ﬁﬂ%n@mﬁqﬁum%t

”~
N Apaaden  @rsEty o W AR T v TEm
L , _ | W e/
(1) (2) (3) ' {4) . . (s) - (&)
1. 6536980 4-12-2006 e wiferm g, YA F W 4985 : 2000
' H./7/110~ |, ST, '
R, P 6471 035
2. 6540163 p-12-2005  huE Rorweiwew, _
. : 'ﬁr1f4zsm 12083 %993
e, e _ _
WG~ 641062
3. 6540769 27-12-2005 et B gmonwn -
: wfrt | 1417 : 1999
/a5~ W E AR,
T -538001
4, 6540971 27-12-2005 o ot w1 W AR,
H, 555-557, fas syl I 1477 5 1999
Hrepprew e, I g
T 641 001 o gEm ey
5. 6541367 29-12-2005 e s yoiPraftn, - FFeR T o
#;/1454,m%x, Qfaqsﬁaﬂq T 84721 1998
W . R, " TRERF TE
. WERE- 641013,
6. 6541973 29-12-2005  dwd wrifee oiifrafon, ST W 4T WR: 1222501997
: 7. 1-T, Wl TR, e 1, : .
e, FITEgE-641 004 R Coe _
7. 6542066 29-12-2005 o erdfe ohfrafn, g A w0079 2000

. 1-U, v TR, W AR % oo TR 32 IR

I, HERE, FTE-641 004 FlkwetBdeTm s

8. 6542268 30-12-2005  A6d SR TARNYEE,  PesdEdwde.. . OFEe034:2002 -
: . 40-1, SToen AV AT, ' S s

Teshry, fafm wrigs

(A=), FrETA-641 014

[t a"rqqfr-ww 2 11]
T, I, 59 HETiHas e (¥
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New Delhi, the 28th February, 2006

S. 0. 922—In Pursuance of sub-regutation (5) of the Bureau of Indian Standards (Certification) Regula-
tion, 1988, of the Burcau of Indian Standards, hercby notifies the grant of licence particular of which are given in the
following schedule, '

SCHEDULE
Sl LicenceNo. Operative Name and Address (Factory)  Title of the Standard IS No.
No. Date of the Party Part/Sec. Year
1. 6536980 (4-12-2006  M/s Monica Pipes, UPVC pipes for potable 1S4985: 2000
7/110-1, Saravanampatti Road, Waler supplies
Keeranatham,

Coimbatore-641 (35

2 6540163 23-12-2005 M/s Veesar Electricals Stationary slorage type - IS 2083 : 1993
& 1/423, Baladhandayutham electric water heaters

Street, Chinniyampalayam,
Coimbatore-641 (62

3 6540769 27-12-2005 M/s Sree Kumaran Thanga Gold and gold alloys, [S1417: 1999
Maligai _ Jewellery/artifacts-fineness
85-A, RK.V, Road and marking
Erode-638 001

4 6540571 27-12-2005 M/s Sree Kumaran Thanga Gold and gold atloys, [S1417: 1999

) Maligai Jewellery/artifacts-fineness

555-557, Oppanakara Street, and marking
Coimbatore-641 0601

5. 6541367 29-12-2005  M/s Akshaya Engineering Centrifugal regenerative  IS8472: 1998
1454, Thadagam Road Gct Post, pumps for clear, cold water
Coimbatore-641 013 ’

6. 6541973 29-12-2005  M/s Hifit Engineering, Cemrifugal jet pump 1S 12225 : 1997
1-A, Sakthi Nagar,
Lakshmi Puram, Peelamedy,
Coimbatore-641 (K4

7. 0542006 29-12-2005 M/s Hifit Engincering, Electric Monoset Pumps IS 9079 : 2002
1-A, Sakthi Nagar, for Clear, Cold Water for
Lakshmi Puram, Peelamedu, Agricultural and Water
Coimbatore-641 ()4 Supply Purposes

Ko 05208 30-12-2005 M/s Askhar Pump Products, Submersible Pumpsets . 1S8034: 2002

40-A, Nalla Thanner Thottam,
Goldwins, Civil Aerodrome (PO),
Coimbatore-641 (314

[Ref: CMD.1/13:11]
S.M. BHATIA, Dy Director General (Marks)
=3 faoet, 1 914, 2006

M. 923.—9RAT AF FIU T 1987 & 7 7 F 3ufem (1) & @S (@) F 7900 § W sk =5
TARNT A war § T e A v o I st § e € 3 enfm e o E o —

MR TN - WF el - ) PA4 4 ey o O 0 ) D Rl e Cab g B W ) G R I AR b [ T T U b R e BB [ 1 R

T
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wH, Ty RS wEE () T RS "I 5 Ty fafe
Hem od o vids L Ao YIRAE A S
| i =d '
1 (2) | 3) . (2)
1. IS 5753: 2006 HEF-THGH FT Tt 2006
faifaer Teeioes—fafafe |
(e o)
2. 1S 15651 (Part 2) : 2006 WRRferes a- F9 Tl AL 2006
= TR TS5 g o w W :
W 2 g fafy
3. IS 3858 : 2006 ¥=wgw ufade— e e IR 2006
fafafe (draa riwo) »

T YIRS MR T ST, T e, 9, Tt e o w7 Rreei— 110002, dfta wrterd, W
freeht, wierwm, wrdiTg, ¥, A v wrEn Sl SEEEER, FER, sam, Eve, SEy, R, e,
WA, FAR, TR T2, T 7o frwam=rgm F fomw tg swemr ¥
[ Y W7 (TR ]
. &, ¥ Had, duE & vga (e, Frae e wEtem Ie@m/PCD)
. New Dethi, the 15t March, 2006

S. 0. 923.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
ainexed have been established on the date indicated against each ;

SCHEDULE 7
S No. & Year and title of the No. & Year of the Indian - Dateof _
No. Indian Standards Established Standards, if any, Superseded Established
' " by the New Indian Standard
(1) @ | &) @
1. IS 5753 :2006 Alpha-Amyl cinnamic aldehyde— None ' January 2006
Specification {third revision)
2. IS 15641 (Part 2): 2006 Natural gas— Nome January 2006
Determination of water by the Karl Fischer
Method Part 2 Titration procedure 7
3. IS3858: 2006 Benzyl acetate—Specification None ' January 2006

(third revision)
Copy of this.Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch

Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram. '

[Ref. : PCD G/ 7 (Gazette))
Dr, D. K. CHAUDHURI, Sc.-F & Head (PCD)
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% fewed, 1 1w, 2008
B3N, 924, — et W =0 (v fafem 1988 % fafrrm ¢ o safafaem 3 % orgeen & vt 90 =0
TG i A § faw T Sl w i qEvEn e sffed o —

T - k< fafs
r¢ KL
8382 G 0 1977 TafFemimfafel s o 33000 26000 1.5 20050810
e w74 Faifea
9271 0 0 204 o o frEEE faw ww 65000 57000 80 20050810
s Ty
13362 0 0 1992 FER—u=mEEam o wocfEmL 33000 26000 14 20050810
3149 0 0 1994 EITMBAT 100w 33000 26000 6 20050926
' e =
9281 3 0 1981 ORI dE Ay TF 377, 49000 41000 40 20050926 .
10508 0 0 1983  REWIE TS, 1 UHS 33000 26000 50 20050926
wriE
13958 0 0 2004 W wE ¥ fau TF TEE 39000 32000 0.5 20050926
Y F g A
15391 - O 0 2003 onra fea - houci 39000 32000 5 20050926
fewT= foeqn =W
- W T —
-y g&y
15573 0 0 2005  OfeTurgHifiae wRmT 1 TR 36000 29000 10 20050926
29 0 0 1986  EfETn wrte frefeftg v = 33000 26000 70 20051128
1381 1 0 2003  WEARTINEN ®® URTR-  UF % 30000 24000 0.2 20051128
Y T FUT FAE
2155 0 0 1982 TwTWFEMEfET(e 1 THA 33000 26000 30 20051123
[ 16 finft =) eraw
wifém g Wi f@de
%19 0 0 1993 ™ % ATHT T % 33000 26000 0.16 20051128
11005 0 0 198 fTrgmzTEmwfay 19w 60000 52000 15 20051128
_ . F .
12510 0 0 1988 TERH TS (42U E  THaE 45000 38000 0.13 20051128
' AR AL )

[Hey - FuaeEr-1/13:10]
ue. v, e, 9 wEne R e)
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New Delhi, the 1st March, 2006

S. 0. 924.—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certification)
Regulations, 1988, the Bureau of Indian Standards hereby notifies the Marking for the products given in the Schedule :

_ SCHEDULE
ISNo. ~PI.  Sec. Year Product ~Untt Mm. Marking Fee ™ - Uit Enforcement
: Large Small Rate Date
‘ Scale Scale
8382 0 0 1977  PressureRRegulators, 1Piece 33000 26000 - ] 20050810
Pre-sef used with :
Medicdt Gas Cylinders
an 0 S0 2004 PVC Single Wall 1 Toane 65000 57000 - 80 20050810
" Corrugated Pipes for .
Drainage _
13362 a 0 1992  Asbestos Yam— 100 Kg 3¥30e 000 14 2050810
_ Textiles -
3149 0 0 1994 EsamelwareforHome 100Pieces 33000 26000 b 20050926
usc ’
o813 0 1981  Electronic Weighing 1 Piece 49000 41000 40 20050926
System '
10508 0 0 1983  Phosphoric Acid, Food 1 MT 33000 26000 0 20050026
" Grade _
13958 0 0 204 BambooMatBoards 1Sq.M. 39008 32000 05 20050926
15391 ] 0 2003 Cold Rolled Non- IMT 39000 32000 5 206500926
‘ oriented Electrical Steel.
sheet & Strip-semi
Processed Type _
573 0 0 2005 Polyaluminium IMT- 36000 20000 - 10 20050926
. Chloride )
29 0 + 198 :Sdoium Carbonate, I Tonne KK TV 1 | .| 051128
Anhydrous '
(381 i 0 2003  LaboratoryGlassware 1Piece 30000 24000 02 20512
Nasrow Necked Boiling ' '
Flasks
2155 0 0 1982 Cold Forged Solid Stee] 1 MT 33000 26000 3 20051128
Rivets for Hot Closing
{6 to 16 mm Dia) type
2619 0 0 1983  Glass Beakers 1 Piece 33000 26000 S 0l6 2811
s o 0 1984 Dust-tightlgnition  lPiece 60000 52000 - 5 20051128
Proof Enclosures of :
_ Electrical Equipment
12510 0 0 1988  WallClocks (Battery 1 Piece 45000 3800 003 2051128
Operated) S A -

[Ref:CMD-1/13 : 10}
S. M. BHATIA, Dy. Director General (Marks)
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#§ feweh, 2 W, 2006

& A 925.—WiKdTa AT g P 1987 ¥ Frem 7 F 39FEm (1) F 8T (@) F e ¥ YR W o
T i Fm d s e et ¥ g e e () F e e e fE ¥ L —

g
F9. YR I W - i wiwemeR iy wvh e e
T e A ad . =t fafy
(1 (2) (2) (4)
1. T TH 1342 : 2002 : A g% wm fufafe T A, 1, 1 BTt 2006
(T3 A It 2006

@ A F Wi Wt A s, W W, 9, W WE s W, 7€ fewii- 110002, ST sater ; T
WA, FEY, AT, g, gH vy freerrarge | fawt vy swerw ¥
[weed: Ug. 2 ShAd-2: 1]
. 3, 3, 49— T T e (A )
New Delhi, the 2nd March, 2006

$.0. 925.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indizn Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the
Schedule hereto annexed has been issued :

SCHEDULE
Si.  No. and year of the Indian Standards No. and year of the  Date trom which the
No. amendment . amendment shall have
h effect
(1 2) _ 6) 4
1. 1S 1342 : 2002 Oul pressure stoves-Specificaiton Amendment No, 1, 1 February 2006
{Sixth Revision) . Janmary 2006 '

Copies of this amendment is available for sale with the Burcau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Biumbaneshwar, Coimbatore, Guwahati, Hyderabad, Faipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthgpuram.
. [Ref.: MED/G-2: 1]
C. K. VEDA, Scientist ‘F’ & Head (Mechanical Engg.)
% feeeh, 2 =1, 2006

L. 3. 926.—WRATA A w0 fram 1987 % Fremt 7 % 3FEm (1) F @5 (1) F AT SR HHF w00
g gl wm ¢ i fam el ol ¥ fraea 9 orppeft & e g ¥ 4 eafm S E

AT
®A. R e 9hE (R # T ST A R zenfug ferfa
tem  dwm ad oiv s ‘ Sfwfm WG S ST
w, oft = v, i e
afry =d
() (2) (3) (4)
1. STETE 15637 : 2006 AT Aferem iy ¥ g ' - 28 T 2006

0.5 foret | 250 foret w1 wraewar ¥ fufest =1
fafafte :

- o L e e ek Ei 1 e v mE kR A (LA e Rl 0 . N e e ¥ el ih dde LodBehEAm. edo b s r . ud nloear L4 bre rede. ol
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@ T A W ST e o, A e, 9wmwwﬁ ¢ fegeit-110002, Qﬂ”mmim‘r
¢ feeeh, Fremm, SoiTE, S, T e A i ; seAREr, ST, s, e, SrE, e, dee,
TEY, FAY, AR, T, T v frearargm W o 3 svesy €

o [EMTg Atz : 1]
;ﬁ ¥, am LEA wqam(wﬁaﬁsaﬁﬁuﬁq)
New Delhi, the 2nd March, 2006

S. 0. 926.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed have been established on the date indicated against each :

_ SCHEDULE
SI. No. and year of the ‘ No. and year of Indian Date of
No. Indian Standards Established Standards, if any Superseded Established-
T ‘ by the New Indian Standard
) &) _ 9
L. IS 15637 : 2006 Welded Stainless Steel cylinder — . 28 February 2006

for liquefied petroleum gases (LPG) from 0.5 litre
to 250 litre water capacity—Specification

Copy ofthis Standard is available for sale with the Bureau of {ndian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhuhaneshwar, Coimbatore, Guwahati, Hyderabad Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.,

[Ref. : MED/G-2: 1]
C.K. VEDA, Scientist F & Head (Mechanical Engg.)
75 feeeh, 2 A4, 2006

. 3. 927.—%%@%1987%%7%3@ (1) FTT (@) ¥ A7 d Rdr 7 T
AT s w ¥ AR oy A e g e (F) § g R @ E -

ELCRl
FH.,  EVifua WIS AeEE ey st g iR fafy el T
& T ﬁﬁr&{
(1 (2) - (3) , (4)
1. STEUE 2960 : 1964 ﬁmﬁ%mﬁm il weEA 2, 30&4’«@12005
fam=R 2005

ﬁﬂ?ﬁﬂ’ﬁﬁm NIRRT H R, AR A, 9 WETET WE ST A, % feweft- 110002, Sl e, - T
faeeh, Fromm, SETE, S, T den e e WWWWMWW
WA, HAY, AT, T, @amﬁwwmﬁﬁﬁ%@m%u

[ : Hru=Et 17/978 TH 2960 ]
. 7, . diarer, d. €, FrRwe w wga (W)
New Delhi, the 2nd March, 2006

S.0. 927.—Inpursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that amendments to the indian Standards, particulars of which are given m
the Schedule hereto annexed has been issued :

’

514 GI/2006—5
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SCHEDULE
S No. & year of the Indian Standards No. and year of'the Date from which the
No. . ameidment ameidniend sia it Lave
‘ cileat
0] Q) - ® “
I 152960 : 1964 Specificaiton ior Bcokhm(lmg _ Amenducat No. 2, 30 Seprenber, 2 I{ N
Leather ‘ September 2105

Copy of this Standard is available for sale with the .Bli.;'t,d’ of Indian Standards, Manak Bhavan. 9, Baltxdur wia ali
Zafar Marg, New Delhi- I H}002 and Regional Oflices : MNew Dotin, Jotkata, Chandigarh, Chennai, Mumbai and also Briich
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coummbatare, Guwahati, Hyderabad, Jaipar, Kaopur, Nagpar,
Patna, Pune, Thiruvananthapuram.

[Ref. : CHD 1743 241,11
Dr. UL C. SRIVASTAVA, Scientist-E, Diroctor & Head (Chonsond
R fewd), 2 W, 2006 '
W 3. 928.— Wida WA ) fram, 1907 % e 7 ¥ sfsa (1) ¥ @z (@) T AT H mﬂnrﬂﬁﬁ
weregr At e ¥ fF A9 erggEt ¥ fiw o v () ¥ iR fFm AR T -

FH.  HIMG WA W 6 "yl W HE A fafy e e
o weEm e ¥} fafes
(1) : (2) - (2) (4)

1. ¥ TW 4396 : 1981 —foewizs® i snfawat ¥y TN A 1, 30 5T, 2005

At * fog afmw e = fafefie (gom qadem) - 9m, 2005 |

R ® W e A S, W e, 9, wEIgE e W o, 4¢ fawwtt- 110002, &t wwie,
% feet, Frormmn, avehg, S, g qun v s ETeETE, WER, S, AT, ISR, T, SR,
TG, FAY, TG, T, T aen fremmmrgm # fm #y woeren €

[Tz - TU=Et 26 /31 TS 4296 §
2. g, 1. darws, 3. 3, v T vE o)
New Delhi, the 2nd March, 2006

S.0. 928.—In pursuance of clause (b) of sub-rule (1) of Rule 7 uf the Bureau of Indian Standards Rules, 987,
the Burcau of Indian Standards hereby notifies that amendments to the Indian Standards, parttculars of which are given in
the Schedule hereto annexed has been issued :

_ SCHBEDULE
Sl No. & vear of the Indian Standards _ No. and year of the Date front which the
No, ) amend meny amendment shall have
) effect
H o | ) @
1. 1S4396 : 1981—Specification for Barium Nitrate for Amendment No. 1, 30.June, 2005
Explosive and Pyrotechnic compositions (First Revision) June 2005

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhd\ an, 9, Bahadur Shah
Zafar Marg, New Delhi-110 002 and Regicnal Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and alsy Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderdhdd Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[Ref, : CHD 26/1S 4396]
Dr, U. C.SRIVASTAVA, Scientist-E, Director& Head {Chenucal)

SR Y A b PSR (k|| . Tl et > b et u o E0 . BIb . v LW Cr e Yo WEN O sbdd ) o JEE R el B | . M I T TR TR T W1 (TR TUNT PRSP I SO I S I S (¥
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| wE faeeh, 2 W, 2006

LM 929, Wi =0 PR, 1987 % fEm 7 % wufRm (1) F @ (W) ¥ aqEer mﬁunﬁsﬁqﬁ
- R iy s & fo for et e 3 e 9 oty # Reg e € A v B g € -

WY, TAIYe WS A () w - . Y E AR R o fife
e womad s vive ' st s W au '
' T, B FE 9, aﬁ‘e@r
N ‘ gk wd
(1) (2) , (3 - (a4)
1. SEUE 309 : 2005 @Yy s ra—ffafe N ) 30 frraR, 2005

(even geeror) .

T R 7 W) AR e i s, e v, 9 SETg Wig et A, ¢ feedt-110002, drim st
- ¢ fereedt, o, wuEvRy, A, Rt we Ve wEie mmmmmmm
Wwwm@mm&wﬂﬁﬁmmh

[y : droes 6/e7% TH 309 ]
_ g @ aﬂmhéﬁ&%n‘ﬁm(mm)
New Delhi, the 2nd March, 2006

, 5. 0. 929.—1In pursuance of clause (b) of sub-rale (1) of Rule 7.of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed have been established on the date indicated against each '

SL No. & year of the ‘ " No. & year of the Indian . Dateof
No. Indian Standards Established Standards, if any Superseded Established
: 4 by the New Indian Standard
(1 (2) : : 3 , ' . @
1. 1S309: 2005Cmnpressed0xygenGasf S— 30 Septeraber, 2005

Specification (Fourth Revision)

Copies of this Standard is available for sale with the Breau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110 002 and Regional Offices : New Dedhi, Kotkata, Chandigark, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, mawar Coimbatore, Guwahau Hyderabad, Jalpur Kanpur, Nagpur.
Patna, Pune, Thiruvananthapuram. :

_ [Ref. : CHD 6/1S 309}
- DU CSRIVASTAVA,M-E,D:M&M(CM)
w% et 2 e, 2006 | o
L. W mﬂqmﬁwwv@ﬁw 1%7$W7$m(1)%m(u)%mﬁmwtﬂ '
mm%ﬁmmmtﬁmﬁ%sﬁ;ﬁﬁmrrqtimﬁwf -

W, o vy T () w ' TWeamRn e 0 enle e
: _ AT, TR Y B, W wen
_ o wd o
(1 (@ . (3) )

1. ewréqmssya 2005&«%@&%%331@1 . - © 31%E, 2005
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TH AT W 1 AT IRAT A S, T A, 9, TR WIE TR W, 7 feeit- 110002, &6 wEte, w8
fezett, Firmmmm, =vdhrg, ST, Tt aon e WA < STEHTER, WO, W, R, R, e, de,
TR, FEAG, AR, T, T qen fawargm | fas 3y e ¥

[Tes : draeret 6/978 79 15578 ]
=, 7, 9. i, 3%, fiiee v v ()
New Delhi, the 2nd March, 2006

§.0. 938.—In pyrsuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed have been established on the date indicated against each :

SCHEDULE
Sl No. & year of the : No. & year of the Indian ~ Dateof
No. Indian Standards Established Standards, if any Superseded - Established
by the New Indian Standard
(1) (2) G) @
1 IS 15578 :2005 Code of practice for handling — 31 July, 2005

and usage of gas mixtures

Copy of thus Standrad is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : New Dethi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Oftices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Punc, Thiruvananthapuram.

[Ref. : CHD 6415 15578]
Dr. U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical)
2 fezett, 2 97, 2006

. 3T, 931.—%@%@%1987%%7%3@? (1) F @ (W) F AT F Wefrd wren w1
TR srfufaa W & R vt wAE % A s A Ry € enfm e e ¥ —

St
FH, N SIS A () w1 ' EeR ek co wenfyg faf
Hen  gen T s vidw Afrswfim e w1
L AfE B, e
afe =g |
(1) (2) ' | (3) ' (4)
1. I 15583 ;2005 HYifEn EfEEm e — - 3179, 2005

fafire

T VAT AT ) TR IRA W o, e WeE, 9, SeTgR WIS ST AT, % faeett- 110002, &5 wrter
W e, #rmem, woEiTg, ST, TR a1 W wPAeR) o STEweRE, WER, W, YeveR, dEeq, e,
T, TR, FAR, TR, G2, T Ao frwerrarge o fowt g svew ¥

(g : Hru=rst 6/37 TH 15583 |
= g, . drawas, 3 3, e v yqa (wem)
New Dethi, the 2nd March, 2006

3000 931.—In pursuapce of clause (b) of sub-rule { 1) of Rule 7 of the Burcau of Indian Standards Rules, 1957, the
Rurean ol tadn Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule hereto
sanied ave been established dn the date indicated against each : '
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SCHEDULE _
8L No. & year of the Indian No. & year of Indian Date of
No. Standards Established : Standards, if any Superseded Established
, by the New Indian Standard
0H__ | - — 0 @_
1. 1515583 : 2005 Compressed Helium Gas- — 31 May, 2005

Specification

Copy of this Standardis av allable for sale with the Burcan of Indian Standards Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiravananthapuram. '

[Ref, ; CHD 6/1S 155831
Dr.U. C. SRIVASTAVA, Scientist-E Director & Head (Chemncal) ‘
=I§ feweh, 2 wr, 2006

WL 3. 932 — T W 0 P 1987 F frm 7 % 39fem (1) ¥ 6T (W) ¥ e § widE e =R
TR Hegfe wm € fn for el T % oo it orqeet A R & wnfm d g #

V + - .
FH. TR WA AR(E) W T I = g i fafyr
e wom ad S ik Il sy | st
HE, A HE B, W Tem
) - @ (3) @
1. aiTémﬁsaa, 2005 Afsww TR i — 31 Y=, 2005

T I = T WS T S, W v, 9,meqﬁ #¢ fewett-110002, S Tt
7 feeetl, Frerwrn, AUEE, S, THAY O A FAver : SEACALE, AR, WA, YIATR, AR, T, dewar,
AT, FHEGY, AT, T, T aer frearmge | fast by svess #1
' [wed : et 1/ 0w 15584
=, g, W, g, i € Tt o e (TEr)
New Dethi, the 2nd March, 2006

S. 0. 932.—Inpursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of lndiaﬁ Standards Rules, 1987, the
Bureauof Indian Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule hereto
- annexed have been established on the date indicated against each

SCHEDULE
Sl No. & year of the No. & year of Indian Standards Date of
No. Indian Standards Established if any Superseded by the New Established
| Indian Standard
() 2) : 8] 4 :
1. 1815584 : 2005 Medical X-Ray Films : — 31 July, 2005

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch -
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahatx Hyderabad, Jalpur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram, -

" [Ref. : CHD 1115 15384]
Dr. U. C. SRIVASTAVA, Scientist-E Director & Head (Chemical)
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T 3. 933.— VIR AR o (WA ) fafer 1988 ¥ e (4) Fan-frem () F argea A Wﬁwqﬁaﬁs{{*
g Al T # o e ¥ farn A g ¥ Rum R, & e A TR

#.4, omEm |, e fafa TR} W A 5 WAt T 0 e % watea et we
(M (2) (3) (4) (5) _
1. 868891  17-1-2006 & TFvend erd, TR ST Tiee et 1417 1 1999
A IR, T{TATE TR=A (T ) '
2 8689615 19-1-2006 &, # W= fa (I 3) et 1489 (9 1 8T 2)
(/. g dm= fo. w1 i) : _
UMY § G-TH, TEEE-Hae
femem-um=t () _
3. 8689716  19-1-2006 2~ —aEE— YO WEHOS WA= 53 UL 12269 : 1987
4. 30-1-2006 B, fiwyy wgw . A, T TR T 638 1 1979

8691093

¥-1248, Tt e @,
wed fe, AT W, 7, e,
IS i S

(el : Fme 113 011
TE.TH. Wife, S AR ()

New Delhi, the 2nd March, 2006

S. 0. 933.—In pursuance of sub-regulation (3) of regulation 4 of the Bureau of Indian Standards (Certification
Regulation, 1988, the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which-are given in the
- following schedules, : :

SCHEDULE
Sl LicenceNo. Operative Date  Name and Address of the Licensee  Article/Process Covered by the licences
No. (CM/L) and the relevant IS : Designation
(1) (2) 3) 4 )
I. 8688916 17-01.2006 M/s Kishanlal Jewellers Hallmarking Gold Jewellery IS 1417 : 1999
Main BazarHanumangarh Town,
(Raj.)
2 BeR%IS 19-01-2006 M/s.Shree Cement Ltd. (Unit [II) PPCIS : 1489 (Pt. } & 2): 1991
(Unit of M/s Shree Cement Ltd.)
Village & Post Rass, Tehsil : Jaitran
Distt. Pahi (Raj.)
3 B6RYT7I6 19-1-2006 —do— OPC 53 Grade18 : 12269 : 1987
4. 86H093 30-01-2006 M/s Risabh Pipes Pvt, Ltd. Rubber lnsertion Jointing IS : 638 : 1979

E-1248, RIICO Industrial Area,
Ghatal Ext. Road No. 7, Bhiwadi,
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New Delh, the 17th February, 2006

8.0. 934 —Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) 1s in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (%) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-antomatic
(Table top type) weighing instrument with digital indication of “SS5-6969" series of medium aceuracy (Accuracy
class-111) and with brand name “SHARP” (hereinafter referred to as the said model), manufactured by M/s Sharp
Scales, # No. U-55, 2nd Main Road, K.P. Agrahara, Magadi Road, Banga]orc -560023 and which 15 asstgned the
approval mark IND/09/2005/1025;

The said model (see the figure given dbove) is a strain gauge type load cell based non-automatic weighing
fnstrument (Table top type) with a maximum capaciiy of 30kg. and minimum capacity of 100g. The verification scale
interval (e) s 5g. It has a tare device with a [00 percent subtractive retained tare effect. The Light Emiting Diode
(LED) display indicates the weighing result. The instrument operates on 230} Volts and 50 Henlz alternative current
power supply.

In addition to scaling the sidmping plate, sealing shall also be done to prevent the opening of the l]hl(,hll]L
for fraudulent practices. .

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the saxd model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity upta 50kg. with veribcation scale
intervai (n) in the range of 100 to 10,000 for ‘e’ value of 100mg to 2g or more with verification scale interval (n) in the
range of 500 to 10,000 for ‘¢’ value of 5¢ of more and with ‘e’ value of 1x10% 2x10, or 5x10F, where k is a positive
or hegative whole number or equal to zero, mantifactured by the same manufacturer in accordande with the same
principle, design and with the same matenals with which, the said approved model has been manufactured.

[F. No. WM-21(281)/2005]

P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delli, the b Fal ruary, 2065

$.0. 935.—Whereas the Centrai Governmen!, aitor consdering the report submitted to it by the proseribed
authority, is satisfied that the Model described in the said report (see the {1gure given below) is in conformaty with
the provisions of the Standards of Weights and Measures Act 1976 (60 of 1976) and the Standards of Weights wnd
Measures (Approval of Modets) Rules, 1987 and the said M ie! is likely to matntain s accuracy over periods ot
sustained use and to repder accurate service under vared codiions;

Now, therefore, in exercise of the powers conferred by Sub-sections {7) and (8) of Section 30 of the said Act,
the Central Government hereby issues and publishes the cerific ate of approval of the model of the selt mdicating,
non-automatic (Platform type) weighing instiument with digitat vmdication of “SS-9696" series of medium accarasy
(Accuracy class-1) and with brand name “SHARFP” (hercinai e referred 1o as the said model), manufacturaed by
M/s. Sharp Scaics, # No. U-53, 2nd Main Read, K P, Agratiars, Mugadi Road, Bangalore-560023 and which s assignaed
the approval mark IND/OY/2005/ 1026, '

The said model (see the figurc given below) 18 at straie gauge type foad cell based weighing strunment
with a maximum capacity of 1000kg. and minimum capacity of kg The verificmion scale interval (e) is 200g. I hos a
tare device with a 100 per cent sultractive retained tare effect, The Ligit Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volis and 30 Hertv altermative current power supply.

) - I addition to sealing the stamping piate, sealing shail aise be done to prevent opuiing of the machine for
frandulent praciices. o

Further, in exercise of the powers conferred by Sub-section {12) of Scetion 36 of the sard Act, the Central

“Government hiereby declarcs that this certificate of approval of the sad inodet shall also cover thte weighing instrument
~of same scries with maximum capacity abave S0kg, and up (o 5000kg. and with numiber of verifleation scale interval

(n) n the range of 500 1o 10,000 for *e’ value of 5g. or more and with “e’ value of Tx105 k 2x105 or S<10% k bang
the positive or negative whole number or equal to zero, manufactured by the same manufactarer with the same
principles, design and with the same materials with which, the satd approved model has been manutactured.

[F. No. WM-21(281)/2003)

P. A. KRISHNAMOORTHY, Birector of Legal Mdrology
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New Delhi, the 17th February, 2006

$.0. 936.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) 1s in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain i1s accuracy over periods of
sustained use and to render accurate service under vaned conditions;

Now, therefore, in exercise of the powers conferred by Sub-seetions (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Table top type) with digital indication of series “SSI-TT" and of mediun accuracy (Accuracy
class-111) with brand name “SUN” (hereinafter referred to as the said model), manufactured by M/s The Standards
Scale’s India, No. 307/3, S.P. Road, Bangalore-560002, Karmataka and which is assigned the approval mark IND/G9/
2005/1029;

The vaid model is a strain gauge type load cell based non-automatic weighing instrument {Table tap type)
with a maxinmm capacity of 30kg, and minimum capacity of 100g. The verification scale interval (¢) 1s 5g, [t has atare
devics witl a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
resulis. The instrument operates on 230 Volts and 50 Hertz allemnative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening af the machine
for fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with
virification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg. to 2g. and with verification scale
;3 in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1X10% 2x 10 or Sx1{F, where
k . 4 posiive of negative whole number or equal to zero, manufactured by the same manufacturer in accordance with
the same principles, design and with the same materials with which, the said approved madel has been manufactured.

[F. Na. WM-21(298)/2005]
P. A, KRISHNAMOORTHY, Director of Legal Mctrology
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New Delhi, the | Tth February, 2006

S.0. 937.—Whereas the Central Government, after considering the repont submitted ta it by prescribed
authority, is satisfied that the Model described in the said report (see the figure given below)as in conformity with
the provisions of tiie Standards of Weights and Mcasures Act. 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Madels) Rules, 1987 and the said made] is likely to maistain its aceuracy over penods af
sustained use anid 1o render accurate service under varied conditions;

Now, therefore, in exercise af the powers conferred by sub-sections (7) and (%) at seetion 36 af the sad Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatie
weighing instrumeni (Platform type) with digial indication of series “SS1-PT” and af medium accuracy (Aceuracy
class-111) and with brand name “SUN” (hereinafter referred o as the said model), manufactured by M/s The Standards
Scale's India, No. 30773, S.P. Road, Bangalore-360002, Karnataka and which is assigned the approval mark IND/O%
2005/1030;

The said mode! s stratn gange type load cell based non-automatic weighing instrunient (Platform type) with
a maximum capacity of 1000kg. and niinimum capacity of 4kg. The verification scale interval (e) i 2008, 1t has a tare
device with a 100 per cent subtracti ve retained tare effect. The Light Emitting Diode (LED) indicates the weighing
resubt. The mstrument operates on 230 Volts, and 50 Hertz alternative curtent power supply. :

In additiont ta sealing the stamping plate, sealing shall also be done to prevent from apening of the achine
tor fraudulent practices.

Further, 1 exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Ceatral
Gavernment hiereby declares that this certificate of approval of the said model shall also cover the weighg
instruments of similar make, accuracy and performance of same series with maxinuwn capacity upto S0kg. and uptn
5000kg. with verification scale interval (m) inthe range of 500 to 10,000 for ‘¢’ value ol 5g. ar more and with ‘¢’ value
af D 10%, 2= 0%, pr 5% 10k, where K is a pasitive ar negative whole number or equal 1o zere, manufsctured by the same
manufacturer m accordance with the same principles design and with the same materials with which, the said appraveyd
miodel s been manufactured.

[F. No. WM-21(298)/2005]
P. A, KRISHNAMOORTHY, Directar ¢f Legal Metrolagy
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S.0. 938.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the tigure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its dccuracy over penods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
(Table top typc) weighing instrument with digital indication of “MARK” series of special accuracy (accuracy class-I)
and with brand name “BEL” (herein referred to as the said model), manufactured by M/s The Scaletech Instruments
& Services Pvi. Lud., # 246 (Old # 137), Angappa Naicken Street, 1st Floor, Facing Errabalu Street, Partys, Chennai-600
001 and which is assigned the approval mark IND/Q9/05/924;

The said model is an electromagnetic force compensation principle based non-automatic weighing instrument
(Table top type) with a maximum capacity of 4100g and minimum capacity of 1g. The venfication scale interval (¢)1s
0.01g. It has a tarc device with a 100 per cent subtractive retained tare effeet, The Liguid Crystat Diode (LCD) display
indicates the weighing result. The instrument operates on 230V, 50Hz alternate current powers supply.

In adidiition o sealing the stamping plate, sealing shall also be dane o prcveﬁt the opening of the machine for
fraudulent practices.

Further, in cxercise of the powers conferred by sub-sectian (12) of Section 36 of the said Act, the Central
Government hercby declares that this certificate of approval of the said model shall also caver the weighing instruments

of similar make, accuracy and performance of same serics with maximum capacity up to 50kg and with number of
verification scale interval (n) equal to or more than 50,000 for ‘¢’ value of 1mg or mare and with *e” valae of 105

22108, or Sx1(¥, where k is a positive or negative whole number of egual to zero, manulactured by the same manufacturer

in accordance with the same principle, design, accuracy and with the same materials with which, the said approved
model has been manufactured. ‘

[F. No. WM-2i(267Y2005]

P. A. KRISHNAMOORTHY, Dircetor of Legal Metrology
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New Delin, the Ttk Fobeoary, 2006

S.0. 939.--Whereas the Central Govemnent, aiter conndering the report subnutted to it by the presenbed
authority, is satistied that the Model deseribed in the said report (200 the figure given below) is in conformity with the
provisions of the Standards of Weights and Mcasures Act. 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Medsd is likely fo mamtain 1ts accuricy over periods of
sustained use and to render accurate service under varied cordiitons;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes fiie certificate of approval of the model of non-automatic (Tabic
top type) wetghing instrument with digital indication of “CRUZYR” series of medium accuracy (Accuraey class-1i)
and with brand name “SCALETECH” (hereinafier referred to as 1L said model), manufactured by M/s. The Scaletech
Instruments & Services Py, Lid., # 246 (Old # 137), Angappa Narcken Street, 1st Floor, Facing Errabalu Street, Parrys,
Chennai-600 061 and which is assigned the approval mark {ND/09.15/925;

The suid model is a strain gauge type load cell based non-gutomatic weighing nstrument {Table tp type)
with a maximum capacity of 30kg, and minimum capacity of 100g. The verification scale interval () {s 5g. 1t has a tare
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the werghing
result. The instrument operates on 230Volts and 30Hertz altemative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exewvize of the powers conferred by sub-section (12) of Section 36 of the sard Act, the Central
Government hereby declares that this certificate of approval of the said mode! shail also cover the weighing nstruments
of similar make, accuracy and performance of same series with maximum capacity upto S0kg. with verification seale
imerval (n) in the range of 100 to 10000 for ‘¢’ value of 100mg. to 2g. or with verification scale interval (n) in the runge
of 500 t0 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of D<K 2x 10k or 5% 1(¥, k being a positive or negative
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design
and with the same materials with which, the said approved model has been manufactured,

[F. No, WM-21(267)/2005]
P. A. KRISHNAMOORTHY, Director of Lega!l Metrology
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New Delh, the 17th February, 2006

S.0. 940.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of automatic gravimetric
filling instrument of ‘LW’ series with brand name ‘Elegants Engineers’ (herein referred 1o as the said Model),
manufactured by M/s Elegants Engineers, C-82, Sector-10, Nodia-201 301, Uttar Pradesh and which is assigned the
approval mark IND/09/2005/997;

The said model is a strain gavge type load cell based automatic gravimetric filling instrument. Its maxinum
capacity is 10g to 10kg. It bas a maximum All rate of 7-25 bags per minute. The machine is designed for tlllmgb free
flowing products like tea, sugar, rice, seeds, pulses, grains cic,

In addition to sealing the stamping plate, sealing shdll also he done to prevent from opening of the machine
for fraudulent prdcllcr.,s
Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
syerinent herchy declares that this certificate ot approval of the sard model shall also caver the automatic filling
ik i A7 stmidar make, accuracy and performance of same series with maximum capacity in the range of g to 50kg
ared By the same manufacturer in accordance witl the same principle, design, accuracy and with the same
sih which the said approved Model has been manufactured.

[F. No. WM-21(176)2005]
P. A KRISHNAMOORTHY, Director of Legal Mctrology
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New Delhi, the 17th February, 2006

S.0. 941.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Automatic filling machine
(Piston Filler) of *‘L”" series and with brand name ‘‘Elegant Engineers’” (hereinafter referred 1o as the said Madet),
manufactured by M/s. Elegants Engineers, C-82, Sector-10, Nodia-201 301, Uttar Pradesh and which is assigned the
approval mark IND/09/2005/998; *

The said model (See the figure given below) an automatic filling machine (Piston Filler) and its maximum
capacity is 25g. to 1 kg. or equivalent volume, It is used for filling the viscous liquids products like oil, cream,
toothpaste, jelly, jam, ghee, paints, distemper ete. 1t fills 10—35 packets per minute. The instruments aperates on
230V, 50Hz aliemative current pawer supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine
for fraudulent practices,

Further, in exercise of the powers conferred by Sub-section (12) of Sectian 36 of the said Act, the Cemral
Government hereby declares that this centificate of approval of the said madet shall also cover the weighing
instruments of similar make, accuracy and performance of same series with capacity in the range of 1g. ta 2kg. or
equivalent volume manufactured by the same manufacturer in accordance with the same principle, design and with
the same matenals with which the said approved Mode! has been manufactured.

[F. No. WM-21{176)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 215t February, 2006

$.0. 942.—Whereas the Central Government, after considering the rcport submitted ta it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is n conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Scction 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the mndel of non-automatic
weighing instruiment (Platfarm type) with digital indication of **GILLP-600" serics of high accuracy (Accuracy class-
11 and with brand name **GILL’ (hereinafter referred to as the said model), manufactured by MA. Poanawala Electra
Weigh, Chakkapir Gali, Next to Dargah, Laigate, Surat, Gujarat and which is assigned the approval mark IND/0Y/
20015/499;

The said Model is a strain gauge type load el based non-automatic weighing mstument (Platform type)
witl a waximum capacity s 600 kg, and minimum capacity af 2.5 kg. The venfication scale snterval (¢) is 50 g 10 has
a tare deviee with a 100 per cent sutractive retained tare effect. The Light Emitting Diede (LED) indieates the weighing
results, The mstrument operates on 230 Volts, 50 Hertz altermative current power supply.

In addition ta sealing the stamping plate, scaling shall alsa be done to prevent from opening al the machine
far [rauduient practices.

Further, in excrcise al the powers conferred by sub-section {12) of Scction 36 of the satd Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments af similar make, accuracy and performance of same series with maxinum capacity abave 50 kg, and up to
1,000 kg, with verification scate interval (n) in the range al’ 5,000 ta 50,000 for “¢” value of 10D myg. or more and with
fet value of 12105, 2% 10k, ar 5x 105, where k 15 a positive or negative whale number or equal to zero manulactured by
the same manufacturer in accordance with the same principle, design, and with the same materials with which the said
approved madet has been manufactured.

[F. No. WM-21(156)/2004]
P. A. KRISHNAMOORTHY, Dircctor of Legal Matrology
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New Dethj, the 21st February, 2006

5.0. 943.-—Whereas the Central Govemment, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Mr‘de! is likely to maintain its accuracy over periods ol
sustained use and to render accurate service under vaned conditions,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Govemnment hereby issues and publishes the certificate of approval of the non-automatic weighing
instrument (‘Tdhle 10 type) with digital indication of **PWT"’ senies of high accuracy (accuracy class-11) and with
brand name ‘Philips Weighmech’’ (herein referred to as the seul Model), manufactured by M/s Philips Weighmech
Private Limited, Na, 260/18-20, Sane Guruji Marg, Opp. Kasturba Hospital, Jacob Circle, Mumbai-40001 1, Maharasita
and which 1s assigned the approval mark IND/O9/200:5/44 1

The said Model is a strain gauge type laad cell based non-autamatic weighing instrument (Table 10p type)
with a maximum capacity of 20kg and minimum capacity of 50g. The verification scale interval (e) is g, Ithas a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument aperates on 230V alts, S0Hertz altemative current power supply.

In addition 1 sealing the stamping plate, scaling shdll alse be done to prevent from opening of the machine
for frandulent praciices.

Further, in cx. :isc of the powers conlerred by sub-section (12) of Section 36 of the said Act, the Cemiral
Government hereby declares that this certificate of approval of the said Model shall also caver the weighing
instrumems of similar make, accuracy and performance of same series with maximum capacity upto 50kg with
verification scale interval (n) in the range of 10010 30,000 for ‘e’ value of 1mg ta SO0mg and with verification scale
interval (n) in the range of 5000 to 50,000 for *¢" value of 100 mg. or more and with ‘e’ value of 1x10% 2x HF or Sx 104
where k-1s a positive or negative whole number or equal 10 zero manufactured by the same manufacturer in accordance
with the same principle, design, and with the same materials with which the said appraved Model has been
manufactured.

[F. No. WM-21(174)/2004]
P. A. KRISHNAMOORTHY, Director of Legal Metralogy



(vmi—aw 3] 00 WA A : WM 19, 2006/ FFH 20, 1927 2043

¢ feett, 21 R, 2006

FLIA. 944.— &g wewR 7, fafen wifereidt g 3@ v e e & % e 9 o= m € € R s
TR & affmy wiser (2 v spfer 3W) are ik wva = sAfufrm, 1976 (1976 F160) aen w1 iR A9 W (aied
1 e Frm, 1987 ¥ Iqed & o d aﬂzmmaﬁamw%%mmaﬁmﬁ:ﬁ tﬁ saatrmaamvimm
A iR fafir aftfeafel F segm S ve @,

T o7 HEYT T, I AP F} YR 36 FIH-R (7) SR T9-u70 (8) g @ AR 1 A
T AR faen, o Hw-101/43, IR 7. 8, WETTR, ¢ feewit- 110046 g fafafia 3= qenedm ot (st wi-1)
T RS A AEen F siww g aftw st O SR (eI TER) ¥ Aied w, ed e am ' ewm”
¥ (Frd v 7o e SR AEA Fm T ) ik aﬁtﬁﬁfﬂa eﬂTéqws’Wowzooe;somg%ﬁmﬁmw% arjq“m
yHror-ux At o et w #)

T Aiew UF T A aR w1 W e sl sTearfie diem S (aereid W) €1 s srfumas e
30 fip. m. ¥ ok =gm s 100 . ¥ ) wRETgR AT o (¥) 2 ¥ ) TR uw siagem gie & frae v whw
'mmmnmtlmmm(méﬁ)Mﬂmw&ﬂmmﬁhmtlmzaoa}wm
50 %3 et ur forgn er AT ww #

TRITE W2 W HIE O F A H9iA i eyl sl ¥ e wd e @ﬁmﬁ%msﬁﬁwﬁmmr

ok ¥ TeER Iw AP ® 36 B IU-UR (12) F KT W O SR gy T A
.%ﬁmﬁm#aﬁﬁ#mm—w#muﬁﬁmmuﬁm feome & orgar ol st wrdt & Forerlt 3
T Atem fafrmio frrmen &, fafafin st e & 49 € %, wemef o wreforer % Ao v R g 1 frm,
Ty so fam. F €' A % fw 100 | 50000 7 FY {91 § HeErT A e (0F) 3R 100 faum, = wed sifis
Hﬁ%ﬁﬁmsoooﬁsoowﬁﬁhﬁmmm(@)msomﬂﬁaﬁaﬁmmméiaﬁt”*' '
A1 x 105, 2 x 10° A 5 x 10%, F &, I wwes 7 Towws PiE A= FEgEa s

[, H‘. THA TH-21( 355 /2005 ]
9. v, T, frewes, fafum g faam



2044 THE GAZETTE OF INDIA . MARCH 11, 2006/PHALGUNA 20, 1927 -~ [Part H—Sic, (i)

New Delhi, the 21st February, 2006

S.0. 944 —Whereas the Ceniral Government, after considering the report subniitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given befaw) 13 in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures {Approval of Models) Rules, 1987 and the said Model is likely ta maimntain its accuracy over periods of
sustained use and o render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (%) of Section 36 of the saud Act,
the Central Government hereby issues and publishes the certificate of approval of the the Model of non-automatic
weighing instrument (Table top type) with digital indication of high accuracy (Accuracy class-11) of series “EPTT”
and with brand name “EPSON’’ (hereinafier referred 10 as the said Model), manufactured by M/s. Epson Weigh
System, RZ-101/43, Gali No. 8, Mohan Nagar, New Delhi-110046 and which 1s assigned the approval mark
IND/09/2006/80);

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (g) is 2 g. It has atarc
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighiug
results. The instrument operates on 230 Volts, 50Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, cireuit diagram,
working principle etc. :

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Ccmr.ll
Government hereby declares that this certificate of approval of the said model shatl also cover the wceighing
instruments of similar make, accuracy and performance of same series with maximum capacity upto 54 kg with
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img 1o 50mg and with venfication scale
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with *¢’ value of Ix10¥, 2X10% ro 5x1(¥,
where K is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
m{% the same principle, design, and with the same materials with which, the said approved Madel has been
" e factured.

[F. No. WM-2I(355)/2(J()5]
P. A. KRISHNAMOORTHY, Dircctor of Legal Metrology
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New Delhi, the 21st February, 2006

S.0. 945.—Whereas the Central Govemment, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; .

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-IIl) of series ‘‘EPPF”’
and with brand name ““EPSON’’ (hereinafter referred to as the said Model), manufaciured by M/s. Epson Weigh
System, RZ-101/43, Gali No. 8, Mohan Nagar, New Delhi-110046 and which is assigned the approval mark IND/0S/
2006/81;

The said model is a strain gauge type load cell based non-automatic weighing instrunient (Platform type)
with a maximum capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100g. It has
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
results. The instrument operates on 230Volts, 50 Hertz afternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine
far fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram,
working principle etc,

Further, in execrcise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with mzximum capacity above 50kg and up to
5000 kg with venfication scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with *¢’ vahie
of 110 2x 105 ro 5% 10%, where k is « positive or negative whole number or equal 1o zero manutfactured by the same
manufacturer in accordance with the same principle, design, and with the same materials with which, the saicl approved
model has been manufactured.

} [F. No. WM-21(355)/2005]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 21st February, 2006

S.0. 946.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hercby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of “CT” series of high accuracy (Accuracy class-11) and with brand
name “COSMO” (herein after referred 10 as the said mode!l), manufactured by M/s. Cosmo Scales and Systems, 131,
Sector-8, Urban Estate, Karnal, Haryana-132 001 and which is assigned the approval mark IND/09/2006/96;

The said model (see-the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Table top type) with a maximum capacity of 20 kg. and minimum capacity of 100 g. The verification scale
interval (e) is 2 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) indicates the weighing results. The instrument operates on 230 Volts, and 50 Hertz alternative current power
supply:

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Govemment hereby declares that this certificate of approval of the said model shatl also cover the weighing instruments
of similar make and performance of same series with naximum capacity up 10 50 kg. and with number of verification
scale interval (n) in the range of 100 to 5,000 for ‘¢’ value of 1 mg. to 50 mg. and with number of verification scale
interval (n) in the range of 5,000 to 50,000 for ‘¢’ value of 100 mg. or nwore and with “¢” value of  Dx10%, 2x 105 or 5x 104,
k being the positive or negative whole number ar equal to zero, manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(331)/200%)

P. A. KRISHNAMOORTHY, Dircctor of Legal Metrology
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New Dellu, the 21st Fob ary, 2000

S.0. 947.—Whereas the Central Government, afler con-sdering the report submitted to # by the proescribed
authority, is satisfied that the model described in the said report {sce the Gigure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Appreval of Models) Rules, 1987 and the said model is likely to maintain its aceuiacy over periods of
sustained usc and (v render accurate service vndey varicd cor:litions;

Now, therefore, in exercise of the powers conforrad by Sub-sections (7) and (R) of Section 36 of the sard Act,
the Central Govermment hereby issues and publishes the certiricsie ot approvat of the madel of self indicating, non-
automatic (Platform type) weighing instrument with digital indicstion of “CP” series of mediunt accuracy (Accuricy
class-IN) and with brand name “COSMO (hercinafier referred i as the said model), manufactured by M/s. Cosmo
Scales and Systems, 131, Seetor 8, Urban Estate, Kamal, Haryana-132001 and which is assigned the approval mark
IND/Y92006/97, '

The said model (see the figure given below) is a strain gavge type load ol based wetghing mstrument with
a maximum capacity of 1,006 kg, and minimum capacity of 2 k. The verification scale intervat (¢) is 100 g It has a tare
device with 100 per cent subtractive retained tare cffect. The Light Emitting Diode (LED}Y display indicates the weighing
results, The instrument operates on 230 Volts and 50 Hertz altemate current power supply;

It addition to s=aling the stampimg plate scaking shall also be done to prevem opening of the machine for
fraudulent practices. :

Further, in exercise of the powers conferred by Sub-section (12) of Sevtion 36 of the sid Act. the Cenral
Government hereby declares that this centificate of approval of the said modclshall also cover the weighing instnnment
of same serics with maximum capactty above 50 kg, and upto 5,000 kg, and with number of verihication scale interval
(n) in the range of 500 1o FHLO000 for ‘e’ value of 5 g. or more and with "o valuc of T E0 2P or 5107, k beng the
positive br negative whole number or equal to zero, manufactured by the same manufacturer with the same princple,
desten and with the same materials with whicl, the said approved mode ras heen nunulaciured.

[F. No. WM-21(33 12005 ]
P. A. KRISHNAMOORTHY, Director ol Legal Metrology
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New Delhi, the 22nd February, 2006

S.0. 948.—Whereas the Central Government, after considering the report submitted to it by the prescribed
autharity, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures ‘Act, 1976 (60 of 1976} and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over petiods of
sustained use and to render accurate service wnder varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-scctions {7) and (8) of Section 36 of the said Act.
the Central Government herehy issues and publishes the certificate of approval of the model of non-autontatic weighing
instrument (Conversion Kit for Platform Scale) with “USC” series belonging to medium accuracy {Accuracy class-1H)
and with brand name “UNIQUE SCALE" (hereinafier referred 1o as the said model), manufactured by M/s. Umque
Scalc, 214, Raj-Ratna Industrial Estate, Opp. S. N. D. T. Mahila College, Near American Spring, Matad (West), Mumhai—
400064 and which 15 assigned the approval mark IND/S/15/560;

The said model is a weighing instrumenn with i maximun capacity of 1000 kg. and and minimum capacity of
kg, The vertticaian scale interval (¢) is 200g. 1t has a tare deviee with 1040 per cent subtractive retained tare etfect,

i adibizon to sealing the stamping plate, sealing shall also be done ta prevent the opening of the macinne for
frawdulent practices.

Further, in exercise af the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Gevernment hereby dechares than this certificate of approval of the said madel shall also cover the weighing instrument
of similar rake and performance of same serics with maximum capacity above ta 50 kg. and up to 5000 kg. aml witht
famiber of verilication seake interval () in the range of 100 ta 10,000 for *¢’ value af 100 mg. 10 2 ¢. and with nunther
< senboation seale iitervatl (o) in the range of 50010 10,000 for ‘e’ value of Sg. or more and with ‘¢’ value af 1x10H

o 530 k bemg the positive or negative whole number ar equal to zero, manutactured by the same manutacturer
covdanee with the same principle, design and with the same matcerials with which, the said approved model has
g lictured.

[F. No. WM-21(77)/2004]
P. A KRISHNAMOORTHY, Dircetar of Legal Metrology
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New Delhi, the 22nd February, 2006

.

5.0. Y49 —-Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, 18 satisiied that the modet described i the said report (sce the figure given below) is in conformity with the
provisions ¢f the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Madels) Rules, 1987 and the said model is likely to maintain its accuracy over periods af
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) und (¥) af Scction 36 of the saud Act,
the Central Government hereby issues and publishes the certificate of approval of (he model of non-automatic weighing
instrument (Conversian Kit for Weighbridge) with “USC” series belonging to medium accuracy (Accuracy class-11T)
and with brand name “UNIQUE SCALE” (hereinafter referred to as the said modet), manufactured by M/s. Unigque
Scale, 214, Raj-Ratna Industrial Estate, Opp. S. N. D. T. Mahila College, Near American spring, Malad (West).
Mumbai-400064 and which is assigned the approval mark IND/0S/05/561;

The said model 1s a weighing instrument with @ maximum capacity of 30 toune and minimum capacity of
200kg. The veriticatin scale interval (€) is 10 kg, [t has a tare device with 100 pereent subtractive retained tare effect.

In addition to sealing the stamping plate scaling shall atso be dane ta prevent the opemng of the machine for
fraudulent practices.
Further, in excrcise of the powers conferred by Sub-section (12) of Section 36 of the sad Act, the Central

Govemnnient hereby declares that this certificate of approval of the said model shall alse cover the weighing mstrument
of similar make and performance of same scries with maximum capacity abave 5 tome and up to 108 tonne and with

number of verification scale interval (n) in the range of 300 ta 10,000 for ‘¢’ value of 5 kg or more with ‘¢’ value of

Ex 108 23 F0 or 5x 105 k being the positive or negative whote number or equal ta zero, manufactured by the same
manufacturer in accordance with the same principle, design and with the same matertals with which, the sard approved
model has beet manufactured,

_ [F. No. WM-21(77)/2004]
P. A. KRISHNAMQORTHY, Directar ol Legal Mctrology
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New Delhi, the 22nd February, 2006

S.0. 950.-——Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the centificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of “CT” series of high accuracy (Accuracy class-II) and with brand
name “CASIO IND” (hereinafter referred to as the said model), manufactured by M/s. Vijay Enterprises, 6, Thalliya
Complex, Sadar Bazar, Dist. Betul, M.P. and which is assigned the approval mark IND/09/06/98;

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Table top type) with a maximum capacity of 20 kg. and minimum capacity of 100 g. The verification scale
interval (e) is 2 g. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED)
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply;

In addition to sealing (he stamping plate scaling shatt also be dane to prevent the opening of the machine for
fraudulent practices. '

Further, in cxercise of the powers canferred by sub-section (12) of Sectian 36 of the said Act, the Centrat
Government hereby declares that this certificate ol approvat of the said model shatt also cover the weighing instruments
of similar make and performance of same series with maximum capacity up to 50 kg. and with nunmber of venfication
scale interval (1) in the range of 100 to 5,000 for ‘¢’ value of 1 mg. to 50 mg. and with number of verification scale
intervat (n) in the range of 5,000 to 50,000 for ‘¢’ value of 100 mg. or more and with ‘e’ value of 1x10%, 2x10F or 5310,
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model bas been
manufactured. '

[F. No. WM-21(330)/2005)
P. A. KRISHNAMOORTHY, Dircetor of Legal Metratogy
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New Delhd, thie 22nd Feb.uary, 2000

.0, 951,—Whereas the Central Government, afier censidering the report submitted o # by the proscribed
authority, is satisfied that the model described in the said report {sce the figure giver below) 1s in conformity with the
provisions of the Standards of Weights and Measurse Act, 1976 (60 of 1976) and the Standards of Weights and
Measures {Approval of Models) Rules, 1987 and the said meddei is likely te maintain ils accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefere, in exercise of the powers conterred by sun-sections (7) and (8) of Section 36 of the said Act.
the Central Government hereby issues and publishes the certificate of approval of the model of self indicating non-
automatic (Platform type) weighing instrument with digital indication of “CP” :zries of medium accuracy (Accuracy
class-11) and with brand name “CASIO IND” (hereinafier referred to as the said model), manufactured by M/s. Vijay
Enterprises, 6, Thalliva Complex, Sadar Bazar, Dist. Betul, M.F. and which is assigned the approval mark IND//06/49:

The said model (see the figure given below) is a strair gauge type load cell based weighing instrument with
a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale mterval (e} is 100g. It has a tarc
device with 100 per cent subtractive retained tare ffect. The Light Emitting Diode (LED) display tndicates the weighing
resull. The instrument operates on 230 Volts and 50 Hertz alternate current power supply.

li addition 1o sealing the stamping plate seating shall also be donc to prevent opening of the machine for
fraudulent practices.

Further. in exercisc of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declarcs that this certificate of approval of the said model shall also cover the weighing instrument
of same serics with maximum capacity above 50 kg. and up to 5.000 kg, and with number of verification scale inferval
(n) in the range of 500 to 10.000 for “e” value of 3 g or more and with "¢’ value of 1#10%, 2= 10 or 3= 10%, k betng the
posilive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle.
design and with the same materials with which. the said approved model has been manufactured. '

IF. No. WM-21(33(h/2005]
P A, KRISHNAMOORTHY. Dircctor of Legal Metrologs
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New Delhi, the 22nd February, 2006

S.0. 952.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Mecasures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over penods of
sustained use and to render accuraie service under varied conditions:

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act.
the Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic
weighing instrument (Platform type) with digital indication of medium accuracy (Accuracy class-111) and brand name
“Alexandra” and series “FSP” (hereinafter reférred to as the said model), manufactured by M/s. Alexandra Scale Pvt.
Ltd., 12/2. Amee Bazar, B/h Jyotisangh, Pattharkuva, Ahmedabad-380001. Gujarat and which is ass;gncd the approval
mark IND/09/05/972;,

The said model (see the figure given below) is a load cell based weighing instrument with a maxinmum capacity
of 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is 100g. It has a tarc device with 160 per
cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing resull. The
instruincnt operates on 230 Volts and 50 Hertz alternate current power supply:

In addition to sealing the stamping plate sealmg shall also be done to prevent the opening of the machine for
fraudulent practices.

Further. in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of same series with maximum capacity above 50kg. and up to,5000kg. and with number of verification scaic interval
fry in the range of 500 o 10,000 for "¢’ value of 5g. or more and with "e” value of 1x105 2x10% or 3x 10X k being the
positive or negative whole number or equal to zero. manufactured by the same manufacturer with the same principle.
design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(161)/2004|
P A KRISHNAMOQORTHY. Direclor of Legal Metrology
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New Delhi, the 22nd February, 2006

S.0. 953,—Whereas the Central Government, after considering the report submitied to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now. therefore. in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act.
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument {Table Top Type) with digital indication of high accuracy (Accuracy class-iI) and brand name “Alexandra”™
and scries "FST™ (hereinafter referred to as the said model), manufactured by M/s. Alexandra Scale Pvt. Ltd., 12/2.
Amee Bazar. B/h Jyotisangh, Pattharkuva. Ahmedabad-380001, Gujarat and which is assigned the approval mark INLD/
09/05/971;

The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity
of 15kg. and minimum capacity of 50g. The verification scale interval () is 1g. It has a tare device with a 100 per cent
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result The instrument
operates on 230 Volts and 50 Hertz alternate current power supply.

FOIFTELEL

IR B R

In addition to sealing the stamping plate. sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further. n exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of simitar make and performance of same series-with maximum capacity up to 30kg. and with number of verification
scale interval (n) in the range of 5.000 to 50,000 for "¢’ value of 100mg. or morc and with "¢’ value of 1x10% 2x10* or
5x]10% k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle. design and with the same materials with which. the said approved model has been
manufactured.

[F. No. WM-21(161)/2004]
P A. KRISHNAMOORTHY. Director of Legal Metrology
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New Delhi, the 22nd February, 2006

8.0. 954.—Whereas the Central Government, after considering the report submitied to il by the prescribed
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and 10 render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act.

the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing

_instrument (Conversion kit for Weighbridge type) with digital indication of medium accuracy (Accuracy class-1il) and

brand name “Alexandra” and series “FSC” {hereinafter referred to as the said model), manufactured by M/s. Alexandra

Scale Pvt. Ltd., 12/2, Amee Bazar, B/h Jyotisangh, Pattharkuva, Ahmedabad-380001. Gujarat and which is assigned the
approval mark IND/09/05/973,

The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity
of 40000 kg, and minimum capacity of 100 kg. The verification scale interval () is 5 kg. Tt has a tare device with a 100
per cent subtractive retained tare effect. The Light Emitting Diode (LED) displav indicatcs thc weighing results. The
instrument operates on 230 Voits, and 50 Hertz alternate current power supply;

- Conversion Kit

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine far
fraudutent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of appraval of the said model shall also cover the weighing instrumcenis
of similar make accuracy and performance of same series with maximum capacity above 3 tonne and up to 100 tonne
with verification scale interval (n} in the range of 500 to 10,600 for ‘e’ value of 5 kg. or more and with "¢’ value of
Ix10% 2> 10k or 5x10* k,being the positive or negative whole number or equal to zero, manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which. the said approved
model has been manufactured. :

{F. No. WM-21(161)2004]
P A KRISHNAMOORTHY. Dircctor of Legal Metrology
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New Delhi, the 22nd Felsruary, 2006

S.0. 955.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said mo.el-is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied corditions,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act.
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of “BJ-TT-1" s2ries of high accuracy (Accuracy class-I[) and with
brand name “SONATA X Lent” {hereinafter referred io as the said model), manufactured by M/s. Bhagvanp Jivan &
Sons, River Bank, Savarkundala-364515 and which is assigned the approval mark IND/09/2005/949,

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Table top type) with a maximum capacity of 22 kg. and minimum capacity of 100 g. The verification scale
interval (e) is 2 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) display indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current
power supply;

' In addition to sealing the stamping plate sealing shall also be done to prevent the opening machine for
fraudulent practices. :

Further. in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall aiso cover the weighing instruments
of similar make accuracy and performance of same series with maximum capacity up to 50 kg. and with number of
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of 1mg to 50 mg. and with number of verification
scale interval (n) in the range of 5,000 10 50,000 for *e’ valug of 100 mg. or more and with ‘e’ value 1x10% 2x10% or
3x10% k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which. the said approved model has been
manufactured.

{F. No. WM-21{77)/2005]

P. A KRISHNAMOORTHY. Director of Legal Metrology
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New Delhi, the 22nd February, 2006

S.0. 956.—Whereas the Central Government. after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (sce the figure given betow) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accur'm\ over periods of
sustained use and to render accurate service under varied conditions.

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Scction 36 of the said Act.
the Central Government hereby issyes and publishes the certificate of approval of the Modcl of non-aulomatic weighing
instrument (Table (op type) with digital indication of “BJ-TT-1I" series of medium accuracy (Accuracy class-111) and
with brand name “SONATA X Lent” (hercinafier referred to as the said model), manufactured by M/s. Bhagvanji
Jivan & Sons. River Bank, Savarkundala-364515 and which is assigned the approval mark IND/09/05/950: .

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Table top type) with a maximum capacity of 15kg and minimum capacity of 40g. The vcrification scale
interval (¢) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
{LED) display indicates the weighing results. The instrunient operates on 230 Volis. and 50 Hertz alternale current
power supply.

In addition to sealing the stamping plate scaling shail also be done to prevent the opeumg of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instraments
of similar make, accuracy and performance of same series with maximum capacity up to 50kg and with number of
verification scale interval (n) in the range of 100 io 10,000 for ‘e’ value of 100mg to 2g or with number of verification
scake interval (1) in the range of 500 to 10,000 for "¢’ value of 5g or more and with ‘e’ value [x10%, 2x10¥ or 5% {05,
¥ being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance
with the game principle, design and with the same matcrlals with which, the said approved model has been
manufactured,

[E. No. WM-21(77)/2005]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 22nd February. 2006

S.0. 957.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority. is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions:

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act.
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument {Platform type) with digital indication of “BJ-TP-I" series of medium accuracy {Accuracy class-111) and
with brand name “SONATA X Lent” (hereinafter referred to as the said model). manufactured by M/s. Bhagvanji
Jivan & Sons. River Bank, Savarkundala-364515 and which is assigned the approval mark IND/09/2005/951.

The said model {see the figure given below) is a strain gauge type load cell based non-automatic weighing
instrument (Platform type) with maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scalc
interval (e) is 100g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) indicates the weighing results. The instrument operates on 230 Volts and 30 Hertz alternate current power suppiy:

In addition to sealing the stamping plate. sealing shall also be done to prevent the opening machine lor
fraudulent practices. :

Further. in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Govemmen( hereby declares that this certificate of approval of the said Model shall also cover the weighing instrumcut
of similar make. accuracy and performance of same series with maximum ¢apacity above 50 kg, and upto 5000 kg and
with number of verification scale interval (n) in the range of 500 to 10000 for "¢’ valu¢ of to 5g or morc and with "¢
value [x10% 2x10% or 5x10% k being the positive or negative whole number or equal to zero. manufactured by the
same manufacturer in accordance with the same principle. design and with the same materials with which. the said

_ approved model has been manufactured.

{F. No. WM-21(77)/2003
P. A. KRISHNAMOORTHY. Dircctor of Legal Metrology
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Ministry of Coal

New Delhi, the 27th February, 20056

S. 0. 958.—Whereas it appears to the Central Government that Coal is likely to be
obtained from the lands mentioned in the Schedule hereto annexed ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the
Coal Bearing Areas (Acquisition and Development) Act, 1957 (20 of 1957), (herein after
referred to as the said Act) the Central Government hereby gives notice of its intention to
prospect for coal therein.

The Plan bearing no. ECL/SBP/SURV/2005/10 dt. 26.8.05 of the area covered by this
notification can be inspected at the office of the Director (Tech) (P&P), Eastern Coalfieids
Limited, Sanctoria, P.O. Dishergarh, Dist.: Burdwan (West Bengal) Pin- 713333 or in the office
of the Collector, Burdwan (West Bengal) or in the Office of the Coal Controller, I, Council
House Street, Kolkata;

All persons interested in the lands covered by this notification shall deliver all maps,
charts and other documents referred to in sub-section (7) of section 13 of the said Act to the
Director (Tech) (P&P), Eastern Coalfields Limited, Sanctoria, within ninety days from the date
of the publication of this notification in the Official Gazette.

Schedule
Block - Sonepur, Raniganj Coalfields
District Burdwan ( West Bengal )

Drawing No. ECL/SBP/Surv/2005/10 dt. 26.08.2003

St Mouza JL Police Station . District Areain | Remarks
No. | (Vitlage) No. {Thana) Hectare
I. | Kendra Khottadi | ! Pandaveswar Burdwan | 30.00 Part
2. | Bilpahari 2 -do- -do- 39.00 | Part
3 Dalurbandh 4 -do- --do- 200.00 Part
4. | Chakkarala 11 -do- -do- 3.00| Part
5. | Joalbhanga 12 ~-do- ~-do- 77.00 | Part
6 Bhatmura 13 -do- -do- 68.00 Part
7. | Konardihi 14 -do- -do- 57.00 Part
8. | Nabagram 20 -do- -do- 175.00 |  Part
9. | Bhaluka 21 -do- -do- 83.12 Part
10. | Sonepur 22 -do- -do- 365.88 Part
t1. | Bazari 23 -do- -do- 70.00 Part
12. | Shankarpur 28 -do- -do- 43.00 Part
Total : 1211.00 | {(approx.)

Boundary description :
Plate - A

[ A1-A2 Line starts from point At and passes through mouza Kendra-Khottadi and
I meets at point A2.

E%MA?.-A3 Line starts from point A2 and passes through Mouza Bilpahari and meets at
: point A3.
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A3-A4 Line starts from pbint A3 and passes through mouza Dalurband and meets
at point A4,

A4-AS Line starts from point A4 and passes through mouza Dalurband and meets
at point AS. '

A5-A6 Line starts from point AS and passes through mouza Dalurband and meets
at point A6. :

A6-A7 Line starts from point A6 and passes through mouza Dalurband and meets
at point A7. A 7

AT7-A8 Line starts from point A7 and passes through mouza Sonepur and meets at
point A8, _ '

A8-A9 Line starts from point A8 and passes through mouza Bhaluka and meets at
point A9,

A9-Al0 | Line starts from point A9 and passes through mouza Bhaluka and meets at
point AT0. ' '

Al0-A11 | Line starts from point A10 and passes through mouza Sonepur and meets at
point Al], : '

Al1-A12 | Line starts from point A1l and pasées through mouza Bazari and meets at

| point A2, .

Al12-Al13 | Line starts from point Al2 and passes through mouza Bazari and meets at
point A13.

Al3-Al4 | 'Line starts from point Al3 and passes through mouza Bazari and meets at

| point Al4. .

Al4-Al5 | Line starts from point A14 and passes through mouza Bazari and meets at
point Al15.

A135-Al16 | Line starts from point A15 and passes through mouza Bazari and meets at
point A16.

Al16-A17 | Line starts from point A16 and passes through mouza Bazari and meets at
point A17. »

Al7-Al | Line starts from point A17 and passes through mouza Bazari and meets at’

‘ point Al. :
: Plate- B :

A6-Bl Line starts from point A6 and passes through mouza Dalurband and meets
at point BI. _

B1-B2 Line starts from point Bl and passes through mouza Chakkarala and meets
at point B2.

B2-B3 Line starts from point B2 and passes through mouza Chakkarala and meets
at point B3, '

B3-B4 Line starts from point B3 and passes through mouza Joalbhanga and meets
at point B4. “

B4-B5 Line starts from point B4 and passes through mouza Joalbhanga and meets
at point B5. :
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' B’?l—-'-B() Lme starts from pomt BS dnd passes throug,h mouza Ioalbhang:d and meets
| at point Bé.
‘ B6-B7 Line starts from point B6 and passes through mouza Bhatmura and meets at
, point B7.
\ 37-B8 | Line starts from point B7 and passes through mouza 1\011at’dlhl and meets at |
point B8.
B8-B9 Line starts from point B8 and passes through mouza Nabagram and meets
at point B9. _
B®-BI0 | Line starls from point B9 and passes through mouza Nabagram and meets
L at point Bi0.
i BIO-BIt | Line starts from point B10 and passes through mouza Nabagram and meets
at point B11. ,
B11-B12 | Line starts from point BI| and passes through mouza Konardihi and meets
at point B12.
B12-B13 | Line starts from point Bi2 and passes through mouza Nabagram and meets
at point B13. _
| 313- B4 | Line starts from point B13 and passes through mouza Bhaluka and meets at |
! point B14. -
Bid- A9 | Line starts from point B14 and passes through mouza Bhaluka and meets at
' point A9, .
A9-A8 Line starts from point A9 and passes through mouza Bhaluka and meets at
| point A8.
P A8-A7 Line starts from point A7 and passes through mouza Sonepur and meets at
point A8. -
AT-A6 Line starts from point A7 and passes through mouza Dalurbandh and meets
at point A6. ]
Plate — C
B9-C1 Line starts from point B9 and passes through mouza Nabagram and meets at
point C1.
C1-C2 Line starts from point CI and passes through mouza Nabagram and meets at
point C2,
C2-C3 Line starts from point C2 and passes through mouza Nabagram and meets at
point C3.
C3-C4 Line starts from point C3 and passes through mouza Shankarpur and meets
: at point C4.
C4-C5 Line starts from point C4 and passes through mouza Shankarpur and meets
at point C5,
'C5-C6 | Line starts from point C3 and passes through mouza Shankarpur and meets

at point C6.

LA L L TNEI IS N TRV T i) I T T P T IR I I IO T . .1

S, 360
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Ce-C7 Line starts from point C6 and passes through mouza Shankarpur and meets
: at point C7.

C7-C8 Line starts from point C7 and passes through mouza Shankarpur and meets
at point C8.

C8-C9 Line starts from point C8 and passes through mouza Nabagram and meets at
point C9,

C9-C10 | Line starts from point C9 and passes through mouza Nabagram and meets at
point C10.

C10-B10 | Line starts from point CIO and passes through mouza Nabagram and meets
at point B10.

B10-B9 | Line starts from point B10 and passes through mouza Nabagram and meets
at point B9.

[No. 43015/9/2005-PRIW]
M.SHAHABUDEEN, Under Secy. -

ﬂéﬁmasﬂzuwﬁwﬁwm
2 fewelt, 3 9, 2006

wmese—ﬁﬂm%ﬁﬁ%wwﬁzaﬁwm(@ﬁa@m%
R o wotw) FBma, 1962 (1962 o1 50) ( Y = =8 wam 3w sRfEH
oo o 2 ) o awr 3 @ Swmw (1) @ ardfiw o @ T e weeR @ USRmw IR
urpfi I werw & srgEen FeAT @ S 2595m8§ar§,2oos,a’rma§_
ToreA ity 23 gomd, 2005 F vl o od ft, grr oF sfgEer F wHoww gyt A
Ridffe sfr & werasg oo § & (30) & vl (SR a% sarar & Twy Qe sest
3 oRmsw @ Pw TEE-00 URuEET RER e @ smaw 3 R WRer SR
fofRz o umyeTsa R @ yuiow @ fiw 3wt @ sifter o sl B @ S
smr oo B/ 4
mmmmﬁmmﬁmeﬁw 2005 aersuawamd’r

:r{eﬁ e Uit %, T sifre o g 6 @ I (1) B anfle, daftw IR B

T2HY,;
wgm% mﬁﬁwﬁmmﬁ%m I TE I B o w R

mqﬁlmf&mﬁ%maﬁféﬁ% mﬁzﬁm%aﬁmwaﬁamﬁa

mmmm e sffiras o e 6 @ 3w (1) T vew efvEt @ uder

m@,wmmﬁ%&wmaWW#f&ﬁﬁeaﬁﬁm

e syger @ R @ sela Rear oo
gzmagﬂwmmmﬁwm mzrea?rmrzr@)muﬁmﬁm"rzsrua\wm%

g@,mh%ﬂ%ﬁ%%ma@ﬁmﬁwwmsaWNé%mﬁaﬁm#
Ay TR F Pifda a3 o soe, W Aot ¥ g, Regwe iQie daRes
s & fifka em
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gt
A - agd T ¢ Jrotalt Ieq : ATRISE
P o T af daw T AART S
& _ &, gac T HIR
1 2 3 4 '5 6 |7 8
1 sieol 738 | 00 02 92
116 00 05 78
213 2 00 04 29
208 00 30 54
189 00 06 30
190 00 06 16
191 00 01 19
209 00 08 88
206 o0 00 60
[ T 00 66 66 |
2  ARE 241 00 06 65
240 00 04 27
239 00 00 60
238 00 00 60
233 00 00 71
231 00 00 60
[ F9 00 13 43 |
3 mwEs 1036 00 01 43
: 1040 00 05 85
1016 00 00 71
1014 00 00 49
1059 00 00 30
1000 00 03 83
995 00 00 53
984 00 02 50
951 00 00 30
950 00 02 41
948 00 00 30
925 00 01 16
924 00 00 30
923 00 00 62
803 00 01 34
796 00 00 65
1291 00 00 37
761 00 01 85
760 00 00 30
756 00 00 44
755 00 00 80
754 00 00 60
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e ———— . ——
TH . . I4-58 e
AT BT STHA
. - e - | & [ocx[oewet AR
N 3 4 | 5 6 [7] 8
3 wwad G%n'az)_ 734 | 00 04 49
494 00 00 48
497 00 02 63
427 . 00 01 74
405 00 00 48
' 412 . 00 07 05
l - | ko 00 43 95 |
4 goaTs! 6 00 02 20
: 8 00 34 12
129 00 0©8 80
134 ' 00 o0 85
135 - - 00 00 60
136 00 GO0 37
116 . 00 07 34
66 00 73 o0
64 00 28 79
[ 0\ BT 01 656 07 |
[ 1. ®. #-31015/27/2004 -1 3R 1]
Te FAR, s wferm

Ministry of Petroleum and Natural Gas
New Delhi, the 3th March, 2006

- 8.0. 959.— Whereas by notification of the Government of India in the Ministry of
Petroleum and Natural Gas number S.O. 2595, dated the 8" July, 2005, issued under
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in
the Gazette of India dated the 23 July, 2005, the Central Government declared its
intention to acquire the right of user in the land. specified in the Schedule appended to that
notification for the purpose of laying an extension pipeline for transportation of petroleum
products through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni -
(Solapur) via Hazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation

Limited; .
And whereas the copies of the said Gazette notification were made available to the

public on the 6™ December, 2005; .
And whereas the competent authority has, under sub-section (1) of sectron 6 of the

said Act, submitted report to the Central Govem_ment
And whereas the Central Government, after considering the said report and on being

satisfied that the said land is required for laying the pipeline, has decided to acquire the

right of user therein;
Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of

the said Act, the Central Government hereby declares that the right of user in the land
specified in the Schedule, appended to this notification, is hereby acquired for laying the

pipeline;
And further, in exercise of the powers conferred by sub-section (4) of sectlon 6 of the

said Act, the Central Government hereby directs that the right of user in the said land for
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of
the publication of this deciaratlon in Hindustan Petroleum Corporation Limited, free from

all encumbrances.
SR le/.:OO{‘H—J 3
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SCHEDULE

Taluka : PALUS District : SANGLI State : MAHARASHTRA
Sr.] Name of the T Sub-Division Area ]
No. Viilage | Survey No. Gat No. No. Hectare | Are S‘nq.rntJ
1 2 3 4 5 6 7 8
1 ANDHALI 738 00 02 92

115 00 05 78

213 2 00 04 29

208 00 30 54

189 00 06 30

190 00 08 16

191 Go c1 19

208 00 08 88

206 00 00 60

Totai 00 66 66

2 MORALE 241 00 06 65
240 00 04 27

239 00 00 &0

238 00 00 60

233 00 00 il

231 00 00 &0

Total 00 13 43

3 BAMBAVADE 1036 00 01 43
1040 00 05 85

1016 00 o6 71

1014 00 00 49

1059 00 00 30

1000 00 03 83

995 00 00 53

984 00 - 02 50

951 -00 00 30

950 co. 02 41

948 00 00 30

g25 00 01 16

g24 00 00 30

923 00 00 &2

803 -00 01 34

796 00 00 65

1291 co oo 37

761 00 01 85

760 00 00 30

% 756 00 00 44
r 755 00 00 80
754 00 co 60
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_§Taluka : PALUS ' District : SANGLI State : MAHARASHTRA
r.] Name of the Sub-Division Area
No.|  Viilage Survey No. Gat No. No. |Hectare | Are] Saumt
1 2 3 4 5 6 (7] 8
3 BAMBAVADE (Contd.) 734 00 04 49
' 494 00 00 48
497 : 00 02 63
427 00 01 74
405 00 00 48
412 00 07 05
Lo _ ~ Total 00 43 95
4 HAZARWADI 6 - 00 02 20
8 - . 00 34 12
129 . 00 08 80
134 00 00 85
135 . 00 00 60
136 00 00 37
116 - 00 07 34
66 00 73 00
64 ' 00 28 79
| , e Total 01 56 07 |
' o [No R-31015/27/2004-0.R -]
HARISH KUMAR, Under Secy.
" ¥ feewelt, 7 W, 2006

.3 960.— B WWHR, Ve s wRe wEvEn (qﬁr
d Wi w afemr w1 aelw), wfefmm, 1962 (1962 ® s0) Wi
W 2 R WE (F) ® e A IR afagEw wew @
M. 1338, wrdw 30 adw, 2003 wH W Y@ B qOYA
wM 2, WYE 3, 3IvEvs (i) arta 3 Wi, 2003 & wwiew
N W ot wfome w@ g M N W owol R ww (1) F
feafan mm:ﬁaﬁwmmﬁmwﬁ#wqa)ﬁ
fafffe @3f 9 ° safua fafv sovdtraat #t foaoor & fag
A ¥ AR R i feaw W @, W e | e
T IR wedew vwea AR weawdw TSw 9@ [ aiwa wafes
o & afme @ fou wpgd dwd dw TigaidvE s TwReEw
et fafes, (. dond W@t o) feusr T s dgd fema
o e wfids v € da faww Pdwad sEtar 101,
feaw Audd=, 9 WA wHArt, At d U8, IWER-8 § |, U
gearRd feer @ fay sea sfufe & ol gem wfvefal 2
FEl & T wW @ fag nihee ww 2, wwgfd -
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SECRL

[ParT 1]

(2)

1.5 & @ Wew, |ATET TRE T

Gt 91 & Jfvwd wen Rl femd

9 gEvaETE w@es, 101, fyEw sgdne,
9 ww FHaAMM, 99 WET WS, I8

290§, ®. dudll, AFEFT IOR W™

mwawmmm

Fa wgerEm Afaze, 101, fraw sudd=,
9 W HaA, ¥ dE Vw, IHPR-8

3.5 <t.oang. nifew, dwfm@fa 39 sadwe/
e dud fiorde Ne gEvemeAg afiv,
101, fram Fwdi= 9 wRa wal, A0 d=
Ue, IMIR-8

4.5 ¢ &t mEa, dwfEfc U wEweV
I FAFE, (Fedt) , Awiad,

e Aud femm fo uEeemAE ates
101, ferem srgdd=e 9 W wal, 49 W9
Ue, AHFR-8

5. st o, e I, fel @y,
g ded fomig e yEwersw @hws
101, feram swdtey wRa Fo,

A WL Ws, ATHT-8

T T F AR e

A Y % A S

TE T F W fEe

TR T F W fae

T T & g faer

[ | UA-14014/33/2005-F1.9, ]
g, o1 §TH, 31 qf=a
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New Delhi, the 7th March, 2006

8. 0. 960.— In pursnance of clause (a) of section 2 of the Petroleum and Minerals Pipeline

(Acquisition of Right of User in Land) Act, 1962 (50 of 1'962) and in supersession  of
Notification number S.0. 1338, dated the 30™ April, 2003, published in the Gazette of India Part
II, Section 3, Sub-section (ii) on the 3™ May, 2003, the Central Government hereby authorize the
persons mentioned in column (I) of the Table given below to perform the functions of the
competent authorities under the said Act ifor laying of the pipeline by erstwhile M/S Gas
Transportation and Infrastructure Company Limited presently known as M/s Reliance Gas

Pipelines Limited (RGPL) having its Registered Office at 101, Shivam Appartments. 9 Patel-

Colony, Bedi Bunder Road, Jamnagar -8 for transportation of natural gas in the State of Gujarat
from the LNG terminals at Jamnagar and Hazira in Gujarat for distribution to various consumers
located in the State of Gujarat and in the adjoining States of Rajasthan and Madhya Pradesh in
respect of the areas specified in column (2) of the Schedule namely:-

Table:

Name and Address of the persons Areas of jurisdiction

. - @)

1.Shri K.B Pathak, Retired Gujarat State Administrative Al the Districts of Gujarat
Service Officer C/o M/s Reliance Gas Pipelines Limited

101, Shivam Appartments, 9 Patel Colony, Bédi Bunder

Road, Jamnagar -8

2 Shri A.K.Sanghvi, Retired Gujarat State Administrative Al the Districts of Gujarat
Service Officer C/o M/s Reliance Gas Pipelines Limited :

101, Shivam Appartments, 9 Patel Colony. Bedi Bunder

Road, Jamnagar -8

3 Shri V.1.Gohil. Retd. Deputy Collector/ as Special Officer All the Districts of Gujarat
for Departmental Enquiry, Gandhinagar M/s Reliance Gas

Pipelines Limited. 101, Shivam Appartments, 9 Patel

Colony, Bedi Bunder Road, Jamnagar -8

4 Shri A.B. Mehta. Retd. Deputy Collector/ as Deputy All the Districts of Gujarat
Collector (Recovery) Amreli C/o M/s Reliance Gas

Pipelines Limited. 101. Shivam Appartments,

9 Patel Colony, Bedi Bunder Road. Jamnagar-8

5. Shri J. y,Amin hﬁepuh Collector/ as Prant Oﬂicer All the Districts of Gujarat
Navsari, M/sReliance Gas Pipelines Limited; -

101, Shivam Appartments. 9 Patel Colony Bed1 Bunder

Road, Jamnagar -8

[F. No.L-14014/33/2005-G.P.]
S. B. MANDAL, Under Secy.
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| ¢ fireel), 7 9, 2006
1. 961.— HEIT TIHR B AGRd ¥ T€ NI Tid 8k & b 7B 109
A (q) & Tt () 7 el & T R S & aftee @ R g
Wi wTiRer e R o P wEwe e ar TR
At 30 T A A e R B W S R 78 v Wi d E B
0l iy ¥ o 9 & ourE o H A ¥, Rl o araenee eI ST 1 g ¥, S
%aﬁ%ﬁﬁaﬁwﬁmm; |

3t 3, L WAHR, Yo AR Tt e (4 3 ST & st T o)
e, 1962 (1962 @7 50) @ oW 3 @ IYET (1) &N Yael iRl @1 T4rT 3t g, 39
ot % ST B SRET B 3 B B A e B e FA R ;

®iE =afe, S Ia g § aftfa i § Roeey 3, Su aifie & R 30 aitrgeT &
A WA & T @l TRl HIOT e bl ST &1 & AR ¥, g R @ A oyt &
Y e e aW & e oEd swm & SR & o @ we § Al 6l A,
T I, PE-Y01 YRUAEA AR gk (A § 9 O sRanl & UR), Rgem
ﬁ;‘lﬁmﬁﬁﬁm%ﬁé@,Wﬁa.maa-qqaqwﬁmw-m-oza (g9 Rrem)
TERTS 1 foilad 9 ¥ M BT T | |

@I & TR e ¢ wiTeR T § BRI
C] . . IY-TUE ek
(g.| ™™ & e A van | b | o R
1 2 3 4 5 -8 7 8
1 Awm | 1598 00 02 76
1599 00 00 30
1604 00 14 80
1600 00 11 00
1606 00 10 75
1607 00 14 25
1605 00 04 85
1603 00 05 15
1646 00 09 94

1645 00 16 22
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- T 8 qrie . Foem s wimer . TNY 3 HETI
& . | . IY-GUE LT
5. e & A ud G TR AR o | et o] o A
1 2 3 4 5 | 6 |7 "8
1 ot (FRar) 1644 00 15 30
1643 00 19 64
1675 00 06 14
1688 00 36 o8
1640 00 00 30
1692 00 13 95
1693 00 20 49
1710 00 00 70
1709 00 32 27
1708 00 11 73
1707 - 00 00 60
1733 00 40 40
T2 {9 1733 IR
174 admE 00 01 81
LSS TR
1734 : 00 26 83
1953 00 06 91
1952 00 13 14
1949 00 14 84
1950 00 04 99
1969 00 04 61
1968 60 13 97
1967 00 08 85
1973 ' 00 - 66 15
1974 00 00. 30
1975 . 00 08 58
1978 00 14 68
1977 00 03 64
1980 00 07 09
1981 00 06 81
2055 00 00 30
2056 | 00 05 74
2057 00 14 98
e F8T 2057 3
2060 & &9 00 03 07
IEEFES Tl '
2059 : 00 00 30
2060 _ 00 04 67
2061 ' 00 09 50
TE 49T 2061 AR '
2063 & 99 & mH 00 02 38
Tl

2063 0012 26
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Tea! 8 AT Fvem 8 | 59 ¢ HENIS
& . B IY-TUS TG
g T & AW Hd & TZ J8 s | 5 o] d
1 2 3 4 5 6 | 7 g

1 e () - 2064 00 00 97

2065 00 06 31

2066 ' 00 05 85

2047 00 11 63

2046 oC 10 33

2048 00 10 50

2044 00 05 36

2042 00 05 88

2041 00 02 64

2235 00 03 23

2236 00 06 24

2260 00 22 45

2259 00 00 30

2256 00 12 69

2258 00 14 12

TZ A7 2258 T 29

4 41 3 s o } 00 02 51

29 00 13 69

27 00 18 59

28 00 02 77

30 00 06 59

20 00 08 69

19 00 00 50

18 00 32 33

35 00 12 79

36 00 07 25

14 00 00 30

37 0o 21 85

38 .00 12 28

39 00 00 43

40 00 05 20

41 00 02 75

42 00 03 00

43 00 04 00

44 00 02 90

45 00 06 35

46 00 07 35

57 00 39 60

55 00 34 07

291 00 81 43

290 00 05 02

T T 290 X 2853 }

Pap 00 02 57




[mnn-—ms(u)] I 1 U9 : A4 11, 2006f°FIFﬁ=f 20, 1927 2089

“@ : EII'H"TH'_ Forem ¢ EFlih USY ¢ IO
bl ; WTvE | e
§.] ™WIW | wEAw TR v [TrTen] 2ias
1 2 - 3 4 . 8 6 7 "8
1 T 285 00 41 17
-' 284 Q0 09 05
283 00 05 50
282 00 04 63
281 00 05 23
280 00 03 50
279 00 10 18
278 00 02 93
277 00 03 73
276 00 02 83
275 00 04 45
274 00 06 32
273 00 02 73
272 00 02 89
271 00 02 72
270 00 02 73
266 00 05 59
265 00 06 .00
264 00 10 71
263 00 04 75
262 - 00 07 57
261 00 08 86
260 00 08 94
259 .00 06 39
258 - 00 13 68
256 4 00 09 64
257 00 10 25
' K 12 00 88 |
[, d, #-31015/26/2004-AAR-11]
i $R, v afes

New Delhi, the 7th March, 2006
$.0. 961.— Whereas it appears to the Central Govemnment that it is necessary in the
public interest that for the transportation of petroleum products from Loni (Pune) to Pakni
(Solapur) via Hazarwadi in the State of Maharashtra, an extension pipeline should be laid by -
Hindustan Petroleum Corporation Limited; :

And whereas it appears to the Central Governrneht that for the purpose of laying such
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is
proposed to be laid and which is described in the Schedule annexed hereto;

514 GY2006—14
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CoTEr Ry e

Now, therefore, in exercise of the powers coit®:ried by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1862),
the Central Government hereby deciares its intentior; ¥ acquire the right of user therein; |

Any person, interested in the land described i tne said Schedule may, within twenty one
days from the date on whieh the copies of the Gaze'te of India containing this notification are
made ayailab_le o the public, object in writing to the acquisition of the right of user therein for
laying of the pipeline under the land to Shri Sanjeev Jadhav, Competent Authority, Mumbai-Pune

" Pipeline Extension Project (from Loni to Pakni via Hazarwadi), Hindustan Petroleum Corporation
Limited, Mega Center, Magarpatta — M & N Wing. Hadapsar - 411 028 (Pune District),

Maharashtra.
SCHEDULE
Taluka : TASGAON District : SANGLI State : MAHARASHTRA
Sr. Name of the : ' Sub-Divislon Area
No. Village Survey No. Gat No. No. Hectare | Are] Sq.mt

1 2 3 4 5 6 7 8

1 YELAVI 1598 00 02 76
1599 00 00 30
1604 00 14 50
1600 00 11 00
1608 .00 10 75
1607 00 14 25
1605 00 04 85
1603 00 05 15
1646 00 09 94
1645 00 16 22
1644 00 15 30
1643 00 19 64
1675 00 06 14
1688 00 36 98
1640 00 00 30
1692 00 13 95
1693 00 20 49
1710 00 00 70
1709 00 32 27
1708 00 "M 73
1707 00 00 60
1733 00 40 40

Asphalted Road in
between Gat No 00 01 81
173381734 - }

1734 00 26 83
1953 00 06 9
1952 00 13 14
1949 00 14 B4
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" Taluka : TASGAON District : SANGLI State : MAHARASHTRA
Sr.| Name of the ' Sub-Division| . . Area
No. Village Survey No. Gat No. , No. Hectars | Are| Squmt
1 2 3 4 5 s 71 8
1 YELAVI (Contd.) | 1950 00 04 98
_ : 1969 00 04 61
1968 00 13 97
1967 00 08 85
1973 00 66 15
1974 00 00 30
1975 00 08 - 58
1978 00 14 68
1977 00 03 64
1980 00 07 08
1981 00 08 81
2055 00 00 30
2058 00 05 74
2087 _ 00 14 98
Asphaited Road in’ .
between Gat No 00 03 07
2057 & 2060
2059 00 00 30
. 2080 00 04 67
2061 00 09 50
Cart Track in
between Gat No : 00 02 38
2061 & 2063 } -
2063 . 00 12 26
2064 00 00 @7
2085 00 06 31
2066 00 05 85
2047 00 11 63
2046 00 10 33
2048 00 10 50
2044 00 05 .36
2042 00 05 88
2041 00 02 64
2235 00 03 23
2236 00 08 24
2260 00 22 45
2259 00 00 30
2256 00 12 69
. 2258 00 14 12
Metalled Road in - '
between Gat No . 00 02 51
2258°8&29 } |
29 ' 00 13 69
27 00 18 59
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Taluka : TASGAON

District : SANGLI

State : MAHARASHTRA

Sr.| ~ Name of the Sub-Division Area -

No, Village Survey No. Gat No. No. Hectare { Are| Sq.mt
1 2 3 4 6 6 7 8
1 YELAVI{Contd.) =~ 28 00 02 77
30 00 06 59

20 00 08 69

19 00 00 50

18 00 32 33

35 00 12 79

36 00 07 25

14 00 00 30

37 00 21 85

38 oc 12 28

39 - 00 00 43

40 00 05 20

41 00 02 75

42 00 03 00

43 00 04 00

44 00 02 90

45 00 06 35

46 00 07 35

57 00 39 60

55 00 34 07

291 00 81 43

290 00 05 02

Road in between

Gat No 290 & 285 } 00 02 o7
285 00 41 17

- 284 00 09 05

283 00 05 50

282 00 04 63

281 00 05 23

280 00 03 60

279 00 10 16

- 278 00 02 93

277 00 03 73

276 00 02 83

275 00 04 45

274 . 00 06 32

273 00 02 73

272 00 02 89

271 - 00 02 72

270 00 02 73

266 00 05 59
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Taluka : TASGAON District : SANGLI State : MAHARASHTRA
Sr. Name of the Sub-Division Area
No. 'Vlllago Survey No. Gat No. No. Hoctare | Are| Sqmt
1 2 3 4 5 8 |7 8
1 YELAVI(Contd.) 265 T 00 06 00
: 264 00 10 71
263 00 04 75
262 .00 07 57
261 , 00 08 86
- 260 00 08 94
259 00 06 39
258 00 13 68
256 4 00 09 64
257 00 10 25
Total 12 00 88 |

{No. R-31016/26/2004-0.R.-ll]
HARISH KUMAR, Under Secy.

' ¢ feweft, 8 W, 2006
mmeaz—mmﬁrm&aﬁmmmm%ﬁiw(@?ﬁ)ﬂ
ﬁﬁﬁﬁﬂﬂ%ﬁﬂﬁ%uﬁaﬁ%mﬁgﬁmﬁmmmmw

msuaﬁaﬁaéaﬁﬁaﬁe

mﬁumﬁwmftﬁa%m%iﬁuﬁmw
wda #ar & R oot afer &, @w%mm@#aﬁh% f%mﬁsaamsumsa
ﬁmeaﬁasrm? mamﬂmmm

31 mmmﬁmmaﬁam(@ﬁmé
R & Fola) AR, 1962 (1962 & 50) & a3 & IJveT (1) T We
ofterdt @1 W @ gE, 3@ ofdr & Iwr B afeR @ IEle WA B IR e

# goon st ¥

ﬂi?ﬁﬁ o I argudt & affa off @ fawmg 3, o oy ¥ R
9 sfgEer ¥ g oRA B Joww @t wh! AnyRer Gear @ ey & o ¥,
whE Ra @ i offh 3 d Uz Rew o= 3 e IR s @ R B
sivla 3 weweg & St uw. v . W TR, Regwe WRfew Sdive s cad.
Hoa. deen Rfasw -2, e -1, JH A, aiflaw, W, GERE) -370 240, IO,
= fafra w0 @ anéa st I
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Sl
AT : BB e : warwrsim AT ¢ SN
_ : -
ot & SR B v Wg st
E Rz TR | wet afex
2 3 4 5 6 7
L)) 1767 ™ 0 22 81

[ H. SIR-31015/28/2004-30 R N ]
T TN, 7o whery
New Delhi, the 8th March, 2006

5.0, 962.— Whereas it appears to the Central Government that it is necessary in
the public interest that for the transportation of petroleum products from Mundra
(Gujarat) to Delhi, a pipeline should be laid by Hindustan Petroleum Corporation
Limited;

And whereas it appears to the Central Government that for the
purpose of laying such pipeline, it is necessary to acquire the right of user in land
under which the said pipeline is proposed to be laid and which is described in the
Schedule annexed hereto;

Now, therefore, in exercise of the powers conferred by sub-section
(1) of section 3 of the Petroleum and Minerals Pipeiines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein,

| Any person, interested in the land described in the said Schedule, may,
+ within twenty one days from the date on which copies of the Gazette of India
containing this notification are made available to the public, object in writing to the
acquisition of the right of user therein for laying of the pipeline under the land to F.
A. Babi Competent Authority, Mundra-Delhi petroleum product pipeline , Hindustan
Petroleum Corporation Limited, HPCL Kandla terminal-2, Bungalow No.-1, Khari
Rohar, Gandhidham, Kutch (Gujarat) — 370 240.
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SCHEDULE

Taluk : KANKREJ District : BANASKANTHA :  State : GUJARAT

| Sr. , . Area
. Sub-Division i
No Name of Vlllage Survey no. No. | Hectare Are Square
_ __Metre
1 2 3 ‘ 4 5 8 7

1 Kamboi 1767 - P1 -0 22 . #1
. [No. R-31015/38/2004-0.R -1}
HARISH KUMAR, Under Secy.
7% faeett, 10 W, 2006 '

. 963.— P WHR A, Wiferw IR wfw wgvaEa (fy § swwm B
R ™ o Affam 1962 (1962 1 50) o a1 3 B 99-uw (1) & ad=
W), YRG @ AOUA, AW 6-8-2005 A WFHINA WA WIGR & IQfergm 3R
WERre I WAE B ARRIE I, W1 2754 AW 02-08-2005 FRT I
Ifrge % SueE gy aedia-aeE, e TEiew, g o W fififfe
Yy 3 P § WM 9% YQfew sRAl @ uResa @ fav sRewm sifaa
FrRYE fafe, ¥ g TTanga ffem @ vaeE @ fog o @ sifter
maﬁﬂmﬁ?ﬁaﬁmaﬁm&aﬂ. '

IR S aora AftRgEn Y wimd @, 07-092005ﬁmaﬁwami&
T8 o - |

3R W Wit 3 San wffem B a6 B vw-urT (1) B fE I WER
B Rafle 2 & e,

_aﬁvﬁamﬁﬁmﬁqﬁamﬁanmﬁtﬁwwwﬁw%ﬁsw
e & Swreg gy R 4ff 3 s st s fean o

3|, I, Mumaﬁaaﬁﬁmaﬁmsaﬂwmmmmmaﬁ
mngMM%ﬁsmﬁmﬁa%ﬁmwarﬁnﬁmﬂm'
7t 2 fafidse 4ft 3 s & R @ s R s 21

mﬁummmﬁmaﬁmsaﬁmmmmmmm
#vd g0 7% w2 ¥ 5 wwm 4ft 3 swdnt @1 sifter < AR # ffka en
@ 7o 3REA sifaa Brler kR T=iew # Wit el @ e o wore

A ¥ e W A g T
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i Sl
AT ; FBIU | Tren : asten T : T[T
. . - J . e
ekl THgN W-WUS E. IY-TUS W, = = T
1 2 3 4 5 6
I 213 . 0 07 41
206 - 0 09 37
207 - 0 04 84
202 - 0 14 48
201 - 0 18 89
198 - 0 14 50
199 0 00 0.5
167 0 05 19
183 P 0 36 83
182 _ - 0 08 67
181 - 0 11 48
177 P 0 29 59
137 - 0 13 63
138 - 0 37 03
139 - 0 56 02
115 P 0 04 32
116 - 0 0o 36
117 - 0 44 20
93 - 0 09 60
94 P 0 00 18
92 - - 0 41 78
91 0 06 g8

it Lase . . LAUSCECY

(. €. - 25011/5/2006-37.3R.-1]
. ¥ faewm, s wfas

New Delhi, the 10th March, 2006
8. 0. 963.—Whereas by the notification of the Government of India. Ministry of

Petroleum and Natural Gas. S.0. 2754 dated 02-08- -2005 under sub section
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right
of User in Land) Act, 1962 (50 of 1962) the Central Government declared its
mtentlon to acquire the right of user in the land specified in the schedule
g Tehsil-Vadodara, Dist. Vadodara, State Gujarat, for the purpose
of laying pipeline for the transportation of Petroleum Product from Koyali to
Ratlam in the State of Gujarat by the Indian Qil Corporation Limited.

And whereas, the copies of the said gazette notification were made available
to the general public on 07-09-2005.

1 [ BN U N VT TR ™ B R L VR T T T YT TR AT W | IR LAl e o R o ad R o
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And whereas the Competent Authority has under sub—sectlon (1) of section 6

~ of the said Act, submitted report to the Central Government;
And whereas, the Central Government after considering the said report.is
satisfied that right of user in‘the Jand specified in the schedule appended to

this notification should be acquired.
Now, therefore, in exeicise of the powers conferred by sub-section (1) of the

section 6 of the said Act. the Central Government hereby declares that the
right of user in the land speclﬁed iri the Schedule annexed to this notifi cation

is hereby acquiired for laying the pipéiine.
And further in exercise of the powers conferred by sub-section (4) of section 6

of the said Act. the Central Gavéfnment hereby direct that the right of Useér in
the said land shall instead of vesting the Central Government, vests from the
date of the publication of this deelafation in the Indian oil corporation limited
free from all encumbrances

SCHEDULE
Tehsil :- Vadodara District :- Vadodara | State :- Gujarat
. ' - Sub-Division Area
Name qf Village Survey/Block Nq 1 N Heotare . yom Samtr.
1 2 L3 4 5 8
Asoj 213 : 0 07 41
- 208 - 0 09 a7
207 - 0 04 84
202 | - 0 14 48
201 _ - 0 18 8o
198. - 0 14 50
199 : 0. 00 0.5
197 | 0 05 19
© 183 ' P 0 36 . 83
, 182 . 0 - 08 67
181 : 0 11 48
177 P 0 29 59
137 - 0 13 63
138 - 0 37 03 -
139 0 ‘56 C 02
" 1156 P 0 04 2 .
116 o - 0 00 3%
117 _ . 0 44 20
93 - 0 09 60
94 : P 0 00 18
92 . 0 41 78
0 056 98

2 . - :
- : - [F. No. R-25011/5/2006-Q.R.-1 ]
S. K. CHITKARA, Under Secy.

514 Gi2006—15
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¢ fwelt, 10 w7, 2006 |

. 3T, 964, — BRIT BN A, ﬁﬁmﬂmaﬁmm(qﬁﬂmﬁmﬁ
e o1 A5 AR 1962 (1962 #1 50) I wivy 3 A TU-uRI (1) B 3
T, MR B WO, W 6-8-2005 X Wl WRd WReR ® Ui av
-yl A e W GRgEen 1 3. wedT 2755 NG 02-08-2005 TN 99
- iftrgE @ SumE IRy weliE-wrEel, Rire w9, wow o 3 fiffde
i A Pre R vwem 9w Iform St @ uRaga @ fog $Rea siiad
TR fafie, a€Ew gt RuaEd Row @ v @ fag s @ sSfer
T AT B D HUA AT Y Ewo Y R,

aﬁvwméﬁmnﬁuﬁwim.bros-zoosﬁmaﬁmmﬁ
R

3 werw witresr) | Sga fifrm 9 envt 6 Y Su-urT (1) B S PR WRER
o fRafe 2 f };

3 P wweR 3 gw Ridfe W e o3 @ vy 98 wweE B W R v g
feregern A S iy A Rfrfds f S s w sl sfv e s

oa:, I, EY TER Saa AR B R 6 N TI-UR (1) TR S wRRE B
mmgwmmﬁ%%m BR @ forg W siftREeT 9 e
a3 fafvdse f 4 swEim @ sfter ot asH R o ¥ 1

mmwmaﬁrﬁwaﬁmsaﬁmu)mmmmm
B 50 7% Prdw 30 ¥ 5 sza offt s @ aifeR Bl e | fafta g1
@ qury ¥ 7 afaa oriem fafits w@ew ﬁwﬁmﬁﬁgﬁﬁmw

W wréie W frfkn v |
AT ;- Wrawh e - @@ T ; o
. . . . PELT
) = R - .
Y W A WeigToT §-T0E W, -GS § i e ——
1 2 3 4 5 6
qTenet 115 - 0 10 80
114 0 07 52
120 0 12 56
118 0 01 67
119 0 22 43
132 0 07 - 26
130 0 07 03
130 1 0 20 15
142 2P 0 0 89
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I I | 2 L "3 "1 4 | s .

. 42 1 0 01 56
13 3P 0 07 24
139 4/A/IP 0 11 .93
140 1 0 09 94
141 - 0 - 12 82
149 - 0 06 12
183 2 0 01 53
. 183 1 0 08 66
158 1 0 21 35
158 2 0 00 04
7 - 0 04 30
9. - 0 05 48
162 P1 0 12 a5
162 P2 0 01 12
163 2 0 09 38
228 1 0 156 20
228 2P o i0° 83
236 - 0 1 84
242 - 0 06 79
259 - o 00 90
243 - 0 14 72
252 2 0 08 73
253 - -0 00 55
257 1 0 10 69
257 2 o - 04 48
255 - 0 06 17
1140 - 0 12 28
812 - ¢ 08 46
_1_1% 3 [ 14 17
11 - 0 21 23
811 - 0 03 05
813 2 0 25 09
818 - 0 00 89
822 - 0 15 59
838 - 0 04 82
837 - 0 11 15
836 - 0 06 07
835 - 0 09 82
840 - 0 07 76
839 - 0 03 73
842 - 0 00 85
844 - - 0 11 72
845 - 0 14 74
857 2P1 0 39 69
856 - 0 03 87
711 - 0 00 39
712 - 0 14 10
709 - 0 06 86
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it R L A
1 | 2 I 3 | 4 | .5 | .6
derer (ST ) 706 P1 .0 01 54
708 - 0 17 13
695 - 0 01 46
696 P1 0 13 18
701 i 0 05 94
701 2 0 00 65
698 - 0 01 91
699 P1 0 17 47
689 - 0 16 42
647 - 0 04 24
1146 - 0 10 82
685 P1 0 01 45
648 - 0 03 74
656 4 0 07 15
656 1 0 1 01
656 2 0 23 87
659 - 0 12 07
662 - 0 03 38
658 - 0 01 62
634 - 0 06 56
633 1 0 08 35
633 2 0 08 35
632 - 0 10 7
631 - 0 14 13
619 P2 0 00 81
629 - 0 20 65
628 - 0 01 50
g 402 0 -08 33
403 - 0 03 22
226 - 0 07 26
225 - 0 01 61
172 - 0 00 68
173 - 0 14 10
170 - 0 06 37
179 - 0 12 36
182 1 0 12 29
165 - 0 10 74
163 1 0 04 86
163 2 0 05 59
159 - 0 13 22
160 - 0 05 44
153 0 1 14
161 - 0 00 48
152 - 0 10 71
151 - 0 08 65
150 - 0 04 28
120 - 0 01 22
121 - 0 13 99
59 - 0 04 88
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1 582 | 3 | 4 5 (]
¥ (ST - - 0 11 41
¢ ) 60 - 0 12 . 90
61 - 0 06 87
65 - - 0 04 19
62 - 0 00 54
62 | 1P 0 17 70
53 - 0 00 28
50 3 0 08 08
50 1 0 08 50
50 . 28 0 09 12
85 : - 0 19 99
49 - 0 13 52
482 - 0, 14 97
481 - 0 03 19
493 ' - 0 05 70
492 - 0 08 14
490 1 0 02 38
490 - 0 05 99
524 1 0 06 34
524 P1 0 10 36
535 P1 0 03 71
535 P2 0 04 87
538 P2 0 00 60
538 P1 0 03 82
537 1 0 08 09
552 - 0 00 34
557 - 0 12 99
556 - 0 12 08
551 1 0 10 26
- 669 - 0 00 26
563 - - 0 04 75
668 - 0 09 78
666 - 0 - 03 36
667 - 0 08 26
664 - 0 07 83
663 : - 0 00 70
653 : - 0 14 54
654 - 0 06 43
650 - 0 08 48
651 - .0 08 42
711 - 0 15 73
744 - 0 15 41
743 | - 0 14 28
753 - 0 13 40
757 - 0 13 69
1257 - 0 00 42
756 : - 0 11 51
758 : - 0 02 60
1276 2PN 0 60 51
1276 31 0 31 57
1276 32 0. 31 57
1276 4 0 02 84
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1 | 2 | 3 i 4 | 5 | s
Wim 210 - ) 0 13 38
53 ' - 0 34 88
46 . 0 11 28
47 | ; 0 02 31
45 ; 0 06 - 77
44 : 0 00 07
43 1 0 08 .03
43 2 0 03 52
43 3 0 05 07
43 4 0 00 37
42 2 0 01 89
612 ; 0 08 05
613, . 0 10 80
611 . 1/A+C 0 13 53
582 1 0 05 12
582 2, 0 05 15
580 1 0 00 11
581 1 0 07 98
590 - 0 01 81
583 1 0 13 25
583 2 0 06 22
588 - 0 03 82
589 1 0 01 37
589 2. 0 05 75
561 2 0 01 26
562 - 0 17 80
563 - 0 17 76
565 - 0 11 77
559 . 1P 0 08 44
559 2 0 08 60
559 - 0 08 18
- 536 1P2 0 07 70
536 2P2 0. 10 79
549 . 0 08 96
539 1 0 00 92
546 1 0 14 97
546 2 0 00 41
545 1 0 08 03
545 2 0 03 39
TR 488/387 - 0 15 94
' 493/391 - 0 18 15
494/390 - 0 00 47
496/398 ; 0 03 49
495/400 - 0 10 61
482/401 - 0 06 12
479/399 - 0 o1 &
480402 - . 0 05 62
4781408 - 0 03 66
4771407 - 0 03 35
474/409 - 0 16 42
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1 | 2 T 3 | 4 5 3
woudtar (W) 510/432 . D 08 53
» 511/433 - 0 17 01
513/445 - 0 04 20
5171448 . 0 15 01
518/449 - 0 09 09
519/449 - 0 07 20
516/447 - 0 02 94
543/465 - 0 16 13
. 552/472 - 0 07 87
551/471 - 0 07 11
540/471 - 0 14 34
548/471 - 0 07 07
547/470 - 0 00 03
560/369 - 0 00 44
561/383 . 0 09 00
562/383 - 0 12 74
563/382 - 0 03 65
qgTEAT 20 2 0 03 19
20 1 0 12 18
22 - 0 06 46
19 2 0 00 49
23 2 0 00 02
19 1 0 08 60 -
24 - 0 11 64
18 1 0 00 10

11 - 0 00 08
17 - - 0 16 15

13 2 0 00 03

14 1 0 09 69

14 2/B 0 00 58

16 2 0 21 88

15 - 0 00 03
218 2 0 00 26
114 1 .0 36 71
207 - 0 13, 15
206 - 0 00 84
188 - 0 16 46
187 1A 0 05 84
187 1B 0 12 37
187 1C -0 17 05
129 1A/P” 0 02 94
147 1 0 03 87
147 2 0 05 94
150 - 0 00 14
144 - 0 00 04
143 P2 0 18 57
114 3P2 0 34 56
114 0 ‘38 79

3P1
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== I S = i e T e
i 165 2 0 08 40
165 3 0 10 78

166 1 0 14 33
g () 166 2 0 04 81
167 : - 0 18 89

168 - 0 18 78

169 1 0 19 57

170 ~ 1P1 0 18 09

172 - 0 17 99

173 1 0 28 33

173 2P1 0 20 .40

e 82 - 1 58 02
HASATATET 181 3P3 0 08 09
181 alA 0 28 32

181 AlB 0 12 15

181 8 0 31 90

181 9 0 07 41

181 24 0 27 20

181 23pP2 0 19 38

181 - 23P3 0 17 78

182 11P3 0 06 69

182 - 11P2 0 02 31

202 - 0 25 40

182 2/C 0 12 37

182 2/B 0 20 73

182 2IA/P2 0 09 43

182 2/A/P1 0 06 09

182 i 0 03 49

182 7 0 49 10

182 5/A 0 04 . 37

182 5/B 0 29 67

182 3/2 9 15 51

AT 115 1P 0 32 37
115 2 0 07 33

116 - 0 26 41

124 - 0 26 58

125 - 0 10 12

127 - 0 13 13

126 - 0 00 05

128 - 0 08 21

137 1 0 16 33

137 2 0 83 67

13 - 0 17 14

12 1 G 09 56

12 4 0 03 40

12 5 0 00 39

12 6 0 14 82

12 8 0 03 75

S R AR N | b
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1 ! -2 | 3 | 4 5 6
et (AR 12 7 0 00 12
11 1 0 06 68
10 - 0 00 88
23 1 0 04 09
25 2P1 0 08 10
25 1 0 16 96
25 2P2 0 07 95
27 - 0 16 46
38 1 0 00 04
38 2 0 - 20 14
42 - 0 06 83
41 1 0 13 45
39 2 0 08 - 56
X 149 - 0 08 64
150 - 0 09 50
151 0 07 . 58
153 - 0 08 .01
155 - 0 07 68
154 1 0 10 80
154 2 0 08 28
154 3 0 17 76
183 - 0 14 29
182 - 0 16 56
181 - 0 17 26
179 1P 0 13 43
179 2 0 12 09
13 6/1P 0 .18 42
13 62 0. 18 94
13 5/2P 0 24 15
13 4 0 23 47
13 2/2 0 23 16
180 1 0 10 25
180 2 0. 09 31
Hedt - 264 P 0 23 42
1266 - 0 32 17
265 - 0 08 09
267 . 0 38 21
271 - 0 04 13
365 - 0 37 27
364 . 0 38 96
348 - 0 06 83
349 - 0 33 75
' 350 - 0 38 96
345 - 0 05 34

514 GW2006—16
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1 I 2 | 3 | 4 | 5 | s
TRET (W ) 344 - 0 36 02
335 - 0 03 30

336 ' - 0 37 63

330 . 0 40 01

332 - 0 07 12

326 - 0 13 08

327 - 0 40 77

L ipcipl 23 7P 0 36 77
23 6 0 00 85

35 . 0 19 27

35 1 0 19 16

35 2 0 00 82

34 - 0 10 82

31 1 0 06 44

.32 - 0 28 97

36 - 0 00 86

WEET 114 10P2 0 11 13
114 10P6 0 16 60

114 10P5 0 04 84

114 6 0 30 86

114 5P1 0 23 67

114 4 0 08 45

114 .  3P1 0 24 99

114 3P2 0 24 98

114 1 0 33 55

[ 1. . 3TR-25011/5/2006-3.597 -1 ]
A, ¥F. faemwm, s wfam

. New Dethi, the 10th March, 2006

S. 0. 964.— Nhereas by the notification of the Government of India. Ministry of
Petroleum and Natura! Gas. $.0. 2755 dated 02-08-2005 under sub section
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right
of User in Land) Act,- 1962 (50 of 1962) the Central Government declared its
lntentlon to acquire the right of user in the land specified in the schedule
A Tehsil -Savli, Dist. Vadodara, State Gujarat, for the purpose of
laying pipeline for the transportation of Petroleum Product from Koyali to
Ratlam in the State of Gujarat by the Indian Oil Corporation Limited.

And whereas, the copies of the said gazette notification were made available
to the gene al ublic on 07-09-2005.

And whereas the Competent Authority has under sub-section (1) of section 6
~ of the said Act, submitted report to the Central Government;

And whereas, the Central Government after considering the said report is
satisfied that right of user in the land specified in the schedule appended to

this notification should be acquired.



2107
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. Now, therefore, in exercise ot the powers conferred by sub-section (1) of the
. section 6 of the said Act. the Central Government hereby declares that the
right of user in the land specified in the Schedule annexed to this notification
is hereby acquired for Iaylng the plpelme '
And further in exercise of the powers conferred by sub-section (4) of section 6
of the said Act. the' Central Government hereby direct that the right of user in
the said land shall instead of vesting the Central Government, vests from the
date of the publication of this deciaration in the Indian oil corporation limited
free from all encumbrances.
, SCHEDULE
Tehsll ;- Savli Dist ;- Vadodara State :- Gujarat
Name of Village| Survey/Block NO.| Sub-Div. NO. Area
: Hectare Are Sq.mtr.
1 2 3 4 5 | 6
Pitol 115 - 0 10 80
114 - 0 07 52
120 - 0 12 56
118 - 0 01 67
119 - 0 22 43
132 - 0 07 26
130 2 0 07 03
130 1 0 20 15
142 2P 0 00 89
142 1 0 01 56
139 3P 0 07 24
139 4IAIP 0 11 93
140 1 0 09 04
141 - 0 12 82
149 - 0 06 12
183 2 0 01 53
- 183 1 0 08 66
158 1 0 21 35
158 2 0 00 04
7 - 0 04 30
9 . 0 05 48
162 P1 0 14 95
162 P2 0 01 12
163 2 0 09 as.
228 1 0 15 20
228 2P 0 10 83 .
236 - 0 11 84
242 - 0 06 79 -
259 - - 0 00 90
243 - 0 14 72
252 2 0 08 73
253 - 0 00 55
257 1 0 10 69
257 2 0 -48

04
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! 1 Z — 3 [ 4 [ 5 | &
Pilol (Contd.) 255 - ©0. 06 17
1140 - 0 12 28
812 - 0 08 46
1139. - ) 14 17
1134 - 0 21 23
811 - 0 03 05
813 2 0 25 09
818 - 0 00 89
822 - 0 15 59
838 - 0 04 82
837 . 0 K 15
836 - 0 06 - 07
835 . 0 09 82
840 - 0 07 76
839 - 0 03 73
842 - 0 00 85
844 - 0 11 72
845 - 0 14 74
857 2P1 0 39 69
856 - 0 03 87
711 - 0 00 39
712 . 0 14 10
709 - 0 06 86
706 P1 0 01 54
708 - 0 17 13
695 - 0 01 46
696 P1 0 13 18
701 1 0 05 94
701 2 0 00 65
698 - 0 01 91
699 P1 0 17 47
689 - 0 16 42
647 . 0 04 24
1146 - 0 10 82
685 P1 0 01 45
648 - 0 03 74
656 4 0 07 15
656 1 0 11 01
656 2 0 23 87
/859 - 0 12 07
662 - 0 03 38
658 - 0 01 62
634 - 0 06 56
633 1 0 08 35
633 2 0 08 35
632 0 10 72
831 - 0 14 13
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[ ¥PT II—avE 3(ii) ] , 2109
1 2 | 3 4 5 6
Pilol {Contd.) 619 P2 0 00 81
629 - 0 20 85
628 - 0 01 50
indral 402 - 0 . 08 33
403 - 0 03 22.
226 - 0 07 26
225 - 0 01 61
172 - 0 00 68
173 - 0 14 10.
170 - 0 06 37
179 - 0 12 36
182 1 0 12 29
165 - 0 10 74
163 1 0 04 86
163 2 0 05 59
159 - 0 13 22
160 - 0 05 44
153 - 0 11 14
161 - 0 00 48
152 - 0 10 71
151 . - 0 08 65
150 - 0 04 28
120 - 0 01 22
121 - 0 13 99
59 - 0 04 88
58 - 0 11 41
60 . 0 12 80
61 - 0 06 87
65 - 0 04 19
62 - 0 00 54
62 1P 0 17 70
53 - 0 . 00 28
50 3 0 08 8
50 1 0 08 50
50 2/B8 0 09 12
85 - 0 19 99
49 - 0 13 52
482 - 0 i4 97
481 . 0 03 19
493 - 0 05 70
492 - 0 08 14
490 1 0 02 38
490 - 0 05 g9
524 1 0 06 34
524 P1 0 10 36
535 P1 0 03 71
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1 | 2 | 3 ] 4 | 5 | 6
Indral(contd.) 535 P2 0 04 87
538 P2 0 00 60
538 P1 0 03 82
537 : 1 0 08 09
552 - 0 0o 34
557 - 0 12 99
556 - 0 12 08
551 1 0 10 26
669 - 0 00 26
563 - 0 04 75
668 - 0 09 78
666 _ - 0 03 36
667 - 0 08 26
664 - 0 07 83
663 - 0 00 70
653 _ - 0 14 54
654 - 0 06 43
650 - 0 08 48
651 - 0 08 42
711 ' - 0 15 73
744 - 0 15 41
743 : - 0 14 - 28
753 - 0 13 40
757 - 0 13 69
1257 - 0 00 42
756 - 0 11 51
758 - 0 02 B0
1276 , 2/PH 0 60 51
1276 3N 0 31 57
1276 312 0 31 57
1276 4 0 02 84
Vemar 210 - ¢] 13 38
53 - 0 34 88
46 - 0 11 28
47 - 0 02 3
45 - 0 06 77
44 - 0 00 07
43 1 0 08 03
43 2 0 03 52
43 3 0 05 07
43 4 0 00 v
42 2 0 01 89
612 - 0 08 05
613 - 0 10 80
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WA ST T 2 |1 11, 2006/FT 20, 1927
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1 | 2 | . 3 { 4 5 6
Vemar(contd,) 611 1IA+C 0 13 : 53
582 1 0 05 - 12
582 2 0 05 15
580 1 0 - 00 1
581 1 0 07 98
590 - 0 01 ' 81
583 1 0 13 25
583 2 0 06 22
588 - 0 03 82
589 1 0 01 37
589 2 0 05 75
561 2 0 01 26
562 - 0 17 80
563 - 0 17 76
565 - 0 11 77
559 1P 0 08. 44
559 2 0 08 60
559 - 0 - 08 18
536 1P2 0 .07 70
536 2P2 0 10 79
549 - 0 08 96
539 1 0 00 92
546 1 0 14 97
546 2 0 00 41
545 1 0 08 03
545 2 0 03 39
Garadhiya 488/387 - 0 18§ 94
' 4931391 - 0 18 16
494/390 - 0 00 47
496/398 - 0 03 49
495/400 - 0 10 61
482/401 - 0 06 12
479/399 - 0 01 ‘87

480402 - 0 05 .62
478/408 - 0 03 66
477/407 - 0 03 35
474/409. - 0 16 42
5101432 - 0 08 53

511/433 - 0 17 01 -
' 513/445 - 0 04 20
517/448 - 0 15 01
518/449 - 0 09 09
' 519/449 - 0 07 20
516/447 - 0 02 94
- 0 16 13

543/465
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2112 THE GAZETTE OF INDIA : MARCH 11, 2006/PHALGUN 20, $§27 [ParT H—Sec. 3(ii)]

1 | 2 | 3 ] 4 J 5 J 6
Garadhiya {Contd.) 552/472 - 0 a7 . 87
551/471 - 0 07 11
549/471 - 0 14 34
548/471 - 0 07 07
547/470 - 0 00 03
560/369 - 0 00 44
561/383 - 0 09 00
562/383 - .0 12 74
563/382 - 0 03 65
Vadadala 20 2 0 a3 19
. 20 1 0 12 18
22 - 0 086 46
19 2 0 00 49
23 2 0 00 02
19 1 0 08 60
24 - 0 11 64
18 1 0 00 10
11 - 0 00 08
17 - 0 16 15
13 2 0 00 03
14 1 0 09 69
14 2/8 0 00 58
16 2 0 21 88
15 - 0 00 03
218 2 0 00 26
114 1 0 36 71
207 - 0 13 15
206 - 0 00 B4
188 - 0 16 46
187 1A 0 05 84
187 1B 0 12 37
187 . 1C 0 17 05
129 1A/P1 0 02 94
147 1 0 03 . 87
147 2 0 05 94
150 - 0 00 14
144 - 0 00 04
143 P2 0 18 57
114 3P2 0 34 56
114 3P1 0 - 38 79
Haripura 165 2 0 08 40
' 165 3 0 10 78
166 1 0 14 133
166 2 0

04 81

' ’
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1 T 2 [ 3 4 ] 8] e
Haripura {Contd.) 167 - 0 18 89
: 168 - 0 18 78
169 1 0 19 57
170 1P1 0 18 09
172 - 0 17 99
173 1 0 28 - 33
173 2P1 0 20 40
Gangadiya 82 - 1 58 02
Adaiwada 181 3P3 0 08 08
181 4/A 0 28 32
181 4/B 0 12 15
181 8 0 3 90
181 g 0 07 41
181 24 0 27 20
181 - 23P2 0 19 38
181 23P3 0 17 .78
182 11P3 0 06 69
182 - 11P2 0 02 31
202 0 25 40
182 2/C 0 12 37
182 2/B 0 20 73
182 2/A/P2 0. 0o 43
182 2/A/P1 0 06 09
182 1 0 03 49
182 7 0 49 10
182 5/A 0 04 37
182 5/B 0 29 67
182 32 0 15 51
Lotana 115 1P 0 32 37
115 2 0 07 33
116 - 0 26 41
124 - 0 26 58
125 - 0 10 12
127 - 0 13 13
126 - 0 00 05
128 - 0 08 21
137 1 0 16 33
137 2 0 83 67
13 - 0 17 14
12 ' 1 0 09 56
12 4 0 03 40
12 5 0 00 39
12 6 0 14 82
12 8 0 03 75
12 7 0 00 12

514 GI12006—17
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[Part HI—Src. 3(1i)]

1 | 2 3 | 4 | 5 | 6
Lotana (Contd.) 11 1 0 06 68
10 . 0 00 88
23 1 0 04 09
25 2P 0 08 10
78 1 0 16 96
25 P2 0 07 95
27 - Q 16 46 .
38 1 0 00 04
38 2 0 20 14
47 - 0 06 83
47 1 0 13 45
39 2 0 08 56
Sicta 149 - 0 08 64
150 - 0 09 50
151 0 07 58
153 - 0 08 o1 .
155 - 0 07 68
154 1 0 10 80
154 2 0 08 28
154 3 0 17 76
183 . 0 14 29
182 - 0 18 56
181 - 0 17 26
179 P 0 13 43
17¢ 2 0 12 09
13 6/1P 0 18 42
13 6/2 0 18 94
13 5/2P 0 24 15
13 4 0 23 47
1 2/2 0 23 16
180 1 0 10 25
180 2 N 09 31
Mudhela 264 P1 0 23 42
266 - 0 32 17
265 - 0 08 - 99
267 - 0 38 21
271 - 0 04 13
365 - 0 37 27
364 - 0 38 96
348 - 0 08 83
34¢ - 0 33 75
350 - 0 38 06
345 - 0 05 34 ¢
344 - 0 36 02




[ 9 I—G8 3(ii)] TG 1 TG : |9 11, 2006/ FIF[ 20, 1927 : 2115

1 | 2 I 3 |4 } 5 | &6
Mudhela (Contd.) 335 - - 0 03 30
' 336 ~ 0 37 63
330 - 0 40 01

332 _ - 0 07 12
326 - 0 13 - 98
327 - 0 40 77
Singaniya 23 7P 0 36 77
23 6 0 00 85
35 - 0 19 27
35 1 0 19 16
35 2 0 00 82
34 - 0 10 62
31 1 0 06 44
32 - 0 28 97
36 0 00 86
Khakhariya 114 10P2 0 11 - 13
114 - N 10P6 0 16 60
114 . 10P5 0 04 84
114 6 0 30 86
114 5P1 - 0 23 67
114 4 0 08 45
114 3P 0 24 99

114 3P2 0 24 08

114 1 0 33 55

[F. No. R-25011/5/2006-0O.R -]
S. K. CHITKARA, Under Secy.
¢ fewett, 10 =T, 2006
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o), WG @ Wored, 9 6-8-2005 N WHIRG YRA WER @ fdd IR
Wi I\ We B AftgET F1 0. W 2756 WS 02-08-2005 RT 9
FftrgE ¥ Sureg i aEvie-TRR, R TR, woa o | fififde g
F B | vaenw g Yeferaw SwaeHl @ Raga @ fog A sifga wRvA
ﬁmmmmﬁmﬁmﬁmmﬁmmm

B I oY Hyon B2 .
rm@mﬁm@mﬁmm 07-09-2005 | Tl B SUAH BN &

N
ngmmﬁmﬂﬁmaﬁéﬁmaﬁmsa%w—mm%mﬂﬂﬁum

fafe 2§
il Wﬂéﬂﬁmﬁqﬁamﬁmmﬁﬁwwmﬁw%ﬁsw

u&m%wm&ﬁlﬁﬁﬁﬁwaﬁﬁmmaﬁmaﬁaﬁmm
I, G, DL WRBR I AT B 4RI 6 F SU-yRT (1) FRT ved wfradl &
mmgme%ﬁmﬁm_ﬁmwa&Wﬁm
i A fafadee oft 4 v @ il 1 o e wrn 3T



2116 THE GAZETTE OF INDIA : MARCH 11, 2006/PHALGUN 20, 1¢27 [ParT TI—Sc. 3(ii)]

IR 3L IR Taa AP A 4R 6 B TR (4) FRT WS ARl B W
3% gU 7% Frdw 30 ¥ 5 Saw 4 3 swim m after =i wver ¥ fifta ¥R
@ T §RTA aifad wiale fafiRs a€iew # wit Reerml |} @ dov vorm
N 39 9 W Bt 2

AT : TR et : TER T ¢ I
e T A g -WUS W, | 3U-GUS H.
1 2 3 4 5 6
I 59 - 0 28 21
126 3 0 05 94
55 - 0 19 53
54 - 0 12 57
49 - 0 44 46
126 0 21 10
77 0 10 28
82 - 0 10 03
83 - 0 10 61
84 . - 0 21 61
91 2 0 14 36
90 0 27 32
96 - 0 23 63
93 A 0 32 86
93 B 0 21 78
e 47 109 0 07 "
47 68 0 23 37
47 70 0 14 72
47 69 0 18 76
47 67 0 02 89
47 75 0 07 66
47 66 0 15 62
21 - 0 03 06
23 5 0 26 32
20 1 0 20. 17
47 92 0 19 41
47 B8 0 02 46
47 93 0 24 75
47 94 0 23 54
g 20 - 0 05 54
1 5A1 0 54 73
1 5A2 0 54 73
I AT 68 - 0 11 25
63 - 0 20 50
58 - 0 07 23
62 . 0 16 87
46 - 0 17 57
44 . 0 21 85
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1 [ 2 | 3 | 4 5 6
HIFAT qATE ( TRY ) 43 : - 0 18 99
41 - 0 03 02 .

42 - 0 00 06
40 . 0 13 44
69 - 0 38 36
67 - 0 35 31
64 - 0 38 69
60 - 0 25 69,
31 0 25 36
TQE 65 - 0 15 96
64 . 0 11 44
7 B 0 .07 67
7 ‘A 0 21 71
6 - 0 23 31
180 A 0 34 05
180 B 0 28 27
180 C 0 06 69
175 - 0 00 26
174 - 0 29 .24
172 1 0 25 64
172 2 0 21 45
"ARET 141 . 0 19 31
143 - 0 13 10

140 - 0 10 - 48 -
142 - 0 34 20
T 74 - 0 16 67
67 - 0 16 75
72 - 0 21 94
71 - 0 05 06
47 - 0 19 82
69 . 0 19 29
64 - 0 10 64
63 1 0 17 94
403 - 0 04 61
402 - 0 06 59
301 102 0 02 29
301 103 0 22 23
-301 104 0 09 01
70 - 0 36 87
IWET 135 - 0 13 02
140 - 0 28 87
143 - 0 25 79
144 - 0 36 10
145 - 0 04 23

- 0 11 87 -

166



2118 THE GAZETTE OF INDIA : MARCH 11, 2006/PHALGUN 20,1427 [ParT II—Skc. 3(if)]

1 | 2 [ 3 | 4 | 5 [ &
FEETT (ST ) 168 - 0 00 63
167 ‘ - 0 17 26
165 - 0 06 67
163 . - 0 00 73
162 - 0 28 31
158 - 0 00 52
157 - 0 12 87
FHRTCET 285 - 0 25 46
283 - 0 11 44
284 - 0 08 08
282 1 0 01 08
281 - 0 29 39
280 2 0 10 36
280 1 0 00 77
294 2 0 07 34
344 . 0 31 61
345 - 0 14 69
356 - 0 34 58
360 1 0 08 26
360 ) 0 08 09
360 3 0 07 25
360 4 0 07 85
359 - 0 13 41
RLEERS 112 1 0 37 36
112 2 0 05 90
111 - 0 43 12
117 1 0 00 68
108 - 0 64 06
107 - 0 17 09
116 - 0 00 49
105 - 0 10 20
106 - 0 10 44
e 76 1 0 15 25
77 - 0 30 90
78 1 0 28 22
80 - 0 16 15
83 - 0 20 94
85 1 0 21 21
87 - 0 1 55
88 - 0 03 66
94 1A+1B 0 32 72
97 - 0 18 90
119 i 0 24 16
119 : 0 10 20
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I il TS ; W7 11, 2006/%EH 20, 1927
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1 | 2 | 3 [ 4 5 6
TRE (=) 118 - . 0 16 12
116 - 0 16 59
115 - 0 21 44
125 - 0 16 85
214 P1 3 13 64
217 - 0 25 33
86 - 0 00 12
T WY 50 - 0 18 45
49 - 0 27 14
55 1 0 02 75
56 1 0 09 75
57 1 0 01 33
67 1 0 31 44
64 - 0 25 13
63 . 0 00 07
85 3 0 24 - 98
80 1 0 23 60
131 3 0 04 04
122 . 0 3 14
123 - 0 32 98
111 . 0 31 45
109 - 0 07 29
108 - 0 36 80
qATE 441 2 0 26 61
425 - 0 00 11
440 - 0 08 53
439 2 0 23 28
. 438 1 0 06 . 78
438 2 0 06 78
437 -- 0 05 51
436 1 0 22 38
435 1 0 07 51
434 2 0 04 26
434 1 0 13 90
433 - 0 "~ 10 49
431 1 0 14 70
431 2 0 .13 46
432 1 0 09 15
- 480 . 0 00 72
399 1 0 13 00
397 - 0 11 44
395 - 0 06 - 96
304 2 0 00 20
391 1 0 33 63
382 1 0 21 49




2120 THE GAZETTE OF INDIA : MARCH 11, 2006 PHALGUN 20, 127 [PART ITI—S8kc. 3(ii)]

1 | 2 | 3 L4 | 5 | &
T (A ) 384 1 0 09 13
388 - 0 30 20
378 . 0 19 89
375 2 0 00 69
376 - 0 25 57
348 A 0 01 67
335 - 0 00 86
336 1 0 20 66
348 B 0 13 50
347 1 0 06 38
347 2 0 08 11
345 - 0 07 58
346 - 0 09 32
321 - 0 17 40
322 1 0 11 31
322 2 0 47 05
284 - 0 19 84
265 - 0 05 23
264 1 0 23 55
265 i 0 06 60
269 - 0 58 67
270 - 0 00 55
267 1 0 21 89
268 1 0 21 56
247 . 0 22 51
249 - 0 03 14
248 1 0 31 44
237 - 0 36 44
238 - 0 22 18
AT T 267 2 0 19 53
268 2 0 14 80
270 - 0 00 - 64
269 . 0 19 23
40 - 0 47 14
39 - 0 00 89
92 - 0 35 32
72 . 0 16 39
73 . 0 24 54
102 - 0 03 83
100 - 0 00 45
101 - 0 22 75
127 - 0 46 29
99 . 0 40 07
134 - 0 20 73
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[ MFT [I—9% 3(ii) ] I 1 TS ¢ /G 11, 2006/ 20, 1927 2121
1 | 2 | 3 | e

AT A ) - 05 i
135 -
136 -
91 3 -
g o123 3
123 2
112 .
110 -
108 -
109 -
106 -
104 ' .
105 -
96 -
97 -
76 -
65 -
218 : -
219 -
" 16 -
220 -
24 -
1 -

10 -

9 o2

9 ' 4

3

5

00 71
21 37
33 24
33 17
30 65

35 51
1 51
09 23
27 09
17 37
35 88
g0 05
16 92
02 65
43 61
21 82
40 10
35 30
12 98
25 34
00 16
06 87

15 33
15 34"
1 26

21 30
05 65
R LA N

30 93
03 38

9
9 .
HES G -89 .
-t 91 . .
. . '1‘
fdaref 258 -
244 1
243 -
242 - 9
, 246 -
a2 7
S _ 2

40 19

i 1Q .531;,:"‘::1‘,-»';:1‘,’.'?7
B 09 : 59"; ;_i oy .:E

- 237
233+248 SRR
e
o288 -
228 .
232 .

27 - 69'”1
02 37
08 s B ey
13 27 L
01 15
L 23 34

O 0000000000000 000D 00O00O000DO00DO0D0 OO0 O|a
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I 2 [ 3 | 4 | 85 | e
M(Wﬁ') 231 . 0 03 24
229 . 0 14 50

202 2/2 0 01 71

202 - 3/2+3/1 0 12 08

203 . 0 14 57

176 1 0 16 93

178 2 0 07 17

169 . 0 29 14

168 . 0 24 13

166 1 0 14 89

164 . 0 15 84

183 . 0 09 13

TR 88 . 0 18 48
8e . 0 21 72

58 2114 0 08 40

58 2113 0 20 08

59 . 0 09 72

80 - 0 18 29

87 2 0 43 52

57 . 0 18 07

58 24 0 30 05

' 14 . 0 34 14
& 45 14 0 11 20
45 13 0 12 01

45 12 0 15 55

45 3 0 15 04

45 5 0 32 59

47 - 0 08 21

48 0 18 93

4 . 0 30 21

(. €. 3IN-25011/6/2006- 3, HR.-1]
R, ¥, faewn, oy v

New Delhi, the 10th March, 2008

8. 0. 965.— Whereas by the notification of the Government of India. Ministry of
Petroleum and Natural Gas. S.0. 2756 dated 02-08-2005 under sub section
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right
of User in Land) Act, 1962 (50 of 1862) the Central Government declared its
intention to acquire the right of user in the land specified in the schedule
At Tehsil -Dahod, Dist. Dahod, State Gujarat, for the purpose of
laying pipeline for the transportation of Petroleum Product from Koyali to
Ratlam in the State of Gujarat by the Indian Oil Corporation Limited.

And whereas, the copies of the said gazette notification were made available
to the general public on 07-09-2005.

And whereas the Competent Authority has under sub-section (1) of section 6
of the said Act, submitted report to the Central Government;
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And whereas, the Central Government after consldenng the saud report is

TR T TS ¢ H 11, 2006/ 26, 1927

2123

satisfied that right of user in the land specifi ied in the schedule appended to
this notification should be acqu:red

Now, therefore, in exercise of the powers conferred by sub-section (1) of the
section 6 of the said Act. the Central Government hereby declares that the
right of user in the land specified in the Schedule annexed to this notification
is hereby acquired for laying the pipeline. '
. And further in exercise of the powers conferred by sub-section (4) of section 6
of the said Act. the Central Government hareby direct that the right of user in -
the said Jand shall instead of vesting the Central Government, vests from the
date of the publication of this declaration in the Indian oil corporation limited
free from all encumbrances.

SCHEDULE
Tehsil :- Dahod Dist :- Dahod State :- Gujarat
Name of Viilage |Survey/Block NO.| Sub-Div. No.|  Area .
Hectare Are [ Sq.mtr.

1 ' 2 3 4 5 6
Rozam : 59 - 0 28 21
126 3 0 05 94

55 - 0 19 53

54 - 0 12 57

49 - 0 44 46

126 5 0 21 10

77 ©o- 0 10 28

82 - 0 10 03

83 0 10 81

84 - 0 21 61

91 0 14 36

90 0 27 32

96 - - 0 23 63

93 A 0 32 86

93 B 0 21 78

Jekot : 47 109 Y 07 11
47 68 0 23 37

. 47 70 -0 14 72

47 69 0 18 76

47 67 0 02 89

47 75 0 07 66

47 66 0 15 62

21 - 0 03 06

23 5 0 26 32

20 1 0 20 17

47 92 0 19 41

47 88 0 02 46

47 93 0 24 75

47 94 0 23 54

Rampura 20 - 0 05 54
1 5A1 - 0 54 73

1 5A2 0 54 73
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1 2 [ 3 | a4 [ 5 | s
Kali Talal 68 _ - 0 11 25
63 - 0 20 50

58 - 0 07 23

62 - 0 16 87

46 - 0 17 57

44 - 0 21 85

43 - 0 18 99

Kati Talai {Contd.) 41 - 0 03 02
42 - 0 00 06

40 - 0 13 44

69 - 0 K1:] ‘36
67 - 0 35 31

64 - 0 38 69

60 - 0 25 89

. K 1 0 25 36

Chapari 65 - 0 15 96
64 - 0 11 44

7 B 0 07 67

7 A 0 21 71

6 - 0 23 3

180 A 0 34 05

180 B 0 28 27

180 C 0 06 69

175 - 0 00 26

174 - 0 29 24

172 1 0 25 64

172 2 0 21 45

Borvani 141 - 0 19 31
143 - 0 13 10

140 - 0 10 48

142 - 0 34 20

Kharod 74 - ] 16 67
67 - 0 16 75

72 - 0 21 94

71 - 0 05 06

47 - 0 19 82

69 - 0 19 29

64 - 0 10 64

63 1 0 17 94

403 - 0 04 61

402 - 0 08 59

01 102 0 02 29

30 103 0 22 23

301 104 0 09 01

70 - 0 36 87

Usarvan 135 - 0 13 02
' 140 - 0 28 87

143 - 0 25 79

144 - 0 36 10

145 - 0 04 23
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[ ¥AT I—88 3(ii) ] I 1 USTF : 719 11, 2006/FEA 20, 1927

1 | 2 | 3 | 4 5 6
Usarvan (Contd.) 166 - -0 11 87
168 - 0 00 63

187 - 0 17 25

165 - 0 06 67

163 - 0 00 73

162 - 0 28 31

158 - 0 00, .52

157 - 0 12 87

Ukardi 285 - -0 25 46
283 - -0 11 44

284 - 0 08 08

282 1 0 01 08

281 - 0 29 39

280 2 0 10 - 36

280 1 0 00 77

294 2 0 07 34

344 - 0 K| 61

345 - 0 14 69

356 - 0 34 58

360 1 0 08 26

360 2 0 08 0P

360 3 0 07 25

360 4 0 07 85

. 359 - 0 13 41

Rajpur 112 1 0 37 36
112 2 0 05 90

1 - 0 43 12

117 1 0 00 68

108 - 0 64 06

107 - 0 17 09

116 - 0 00 49

105 - 0 10 20

106 - 0 10 44

" Kharedi 76 1 0 15 25
77 - 0 30 90

78 1 0 28 22

80 - 0 16 15

83 - -0 20 94

85 1 ¢ 21 21
B7 - 0 11 55

88 - 0 03 66

94 1A+1B 0 32 72

97 - 0 18 90

119 1 0 24 16
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1 | 2 | 3 | 4 | § | 8
Kharedi (Contd.) 119 2 -0 10 20
118 - 0 16 12
116 - 0 16 59
115 - 0 21 44
125 - 0 16 85
214 P1 3 13 64
217 - 0 25 a3
86 - 0 00 12
Nani Ranapur 50 - 0 18 45
49 - 0 27 14
55 1 0 02 75
56 1 0 09 75
57 1 -0 01 33
67 1 0 31 44
64 - 0 25 - 13
63 - 0 00 07
65 3 0 24 98
80 1 0 23 60
131 3 0 04 94
122 - 0 31 14
123 - 0 32 98
11 _ "0 31 45
109 - 0 07 28
108 - 0 36 80
Navagam 441 2 0 26 61
425 0 00 11
440 - 0 08 53
439 2 0 23 28
438 1 0 06 78
438 2 0 06 78
437 - 0 05 51
436 1 0 22 K]
435 1 0 07 51
434 2 0 04 26
434 1 0 13 90
433 - 0 10 49
431 1 0 14 70
431 2 0 13 46
432 1 0 09 15
480 - 0 00 72
399 1 0 13 00
397 - 0 11 44
395 - 0 06 86
394 2 0 00 20
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1 B 2 [ 3 | 4 8 ]
Navagam (Contd.) 3e1 1 0 33 83
302 1 0 21 49
384 1 0 09 13
386 - 0 30 20
78 - 0 19 89
375 ‘2 0 00 1]
378 . 0 25 §7
348 A 0 01 67
335 . 0 00 86
- 338 1 0 20 a8
348 B 0 13 50 .
347 1 0 08 38
347 2 0 08 11
345 - 0 07 56
348 - 0 0o 32
321 . 0 17 40
322 1 0 1 31
322 2 0 47 05
264 . 0 19 84
285 - 0 05 23
264 1 0 23 55
285 1 0 08 60.
- 280 . 0 58 87
270 - 0 00 55
267 <1 0 21 8o
288 1 0 21 56
247 - 0 22 51
240 - 0 03 14
248 0 31 44
237 - 0 38 44
238 - 0 22 18
Tanachlya 287 2 0 18. 53
2688 2 0 14 80
270 - 0 00 64
260 - 0 19 23
40 - 0 47 14
39 . 0 00 89
92 - 0 35 32
72 - 0 18 39
_ 73 . 0 24 54
102 - 0 03 83"
100 - 0 00 45
101 - 0 22 75
- 0 48 29

127
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I 3 | 4 | s | s
Tanachiya {Contd.) 99 - 0 40 o7
134 - 0 20 73

95 - 0 00 71

135 - 0 21 37

136 - 0 33 24

91 - 0 33 17

Himala 123 3 0 30 65
123 2 0 35 51

112 - 0 11 51

110 - 0 09 23

108 - 0 27. 09

109 - 0 17 37

106 - 0 35 88

104 - 0 00 05

105 - ] 16 92

96 - 0 02 65

97 - 0 43 61

76 - 0 21 - 82

65 - 0 40 10
218 - 0 35 30

219 - 0 12 98

16 - 0 25 34

220 - 0 00 16

24 - 0 06 87

11 - 0 15 33

10 - 0 15 34

9 2 0 11 26

9 4 0 09 79

9 3 0 21 30

9 5 0 05 65

Kotada Khurd 89 - 0 37 32
91 - 0 30 93

1 - 0 03 38

Richarda 258 - 0 04 66
: 244 1 0 40 19

243 - 0 00 35

242 9 0 10 53

246 - 0 09 59

242 7 0 34 02

237 2 0 02 64

233+248 - 0 27 69

235 - 0 02 37

234 - 0 08 85

233 - 0 13 27
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1 [ 2 [ 3 [ 4 1 5 1 s
Richarda (Contd.) 228 - 0 . 01 15
232 - 0 23 34
231 . 0 03 24
229 - 0 14 50
202 22 0 01 71
202 3/2+3M1 0 12 o8
203 - 0 14 57
176 1 0 16 93
176 2 0 07 17
169 - 0 29 14
- 168 - 0 24 13.
166 : 1 0 14 89
164 T 0 15 84
: 183 - 0 09 13
Udar 88 - 0 15 48
89 - 0 21 72
58 2114 0 08 40
58 2/13 0 20 6
59 : - 0 09 72
60 - 0 18 29
87 2 0 43 52
57 - 0 19 07
58 2/4 0 30 05
: 14 - 0 34 14
Kheng 45 : 14 0 11 20
45 13 0. 12 0|
45 : 12 0 15 55
45. ' 3 0 15 04
45 5 0 32 59
47 - 0 06 21
46 - 0 18 ‘93
4 - 0 30 21
S ) [F. No. R-25011/6/2006-0O.R-1 ]’
S. K. CHITKARA, Under Secy.
¢ feeeht, 10 W, 2006

T, 3. 966, — BT VBN A, ﬂﬁ%mmwﬁmm(&ﬁﬁmﬁ_
sfrer o1 st aftifrm 1962 (1962 1 50) &Y wr 3 &) Qu-uwT (1) & aefr
W, e B TN, 9" 6-8-2005 A WA WRG WHR B wgferm 3R
wghrs 1.4 WA B ARRgEET o a0, e 2757 T 02-08-2005 TR SH
FftRpEE @ Sunag Sy aede-ardr, R wme, wou o § R f
3 P ¥ aam °F VAR SwrEHl @ aitged @ fie $ReEa afae oRkee
mmmmﬁﬁmﬁa%mmﬁmwm%mmmh
PR B YA IV B Hiwon B .

mmmaﬁmaﬁuﬁmm 07-09-2005\#maﬁmama
g o ;

'aﬂvwmmﬁasr&ﬁmmﬁmaﬁmsﬁw-mmﬂ%mmw
- Pifde I
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IR P WYPR A e Rife R AR o @ s s e A T E fh 5w
e R SuTaE IR 3 Rfie sift 4 s w1 aftwr s fe
I, 3, DA WBR I S B e 6 P Iu-um (1) FR S Al w
| WM B §U AR WO IR § T wiguensa fawr @ forg g9 siftRgEEn @ Sueg
agf & fafrdse fftt 3% suam @ aiftreR @1 st fran e 11
iR B veR Saa AFRM B U1 6 B IR (4) FRT UEd vkl B wEn
v g0 9E Frdw 2§ T wam sy F owim @ after B W 4 fifed 2
Eﬁmsﬁ,'mmmﬂﬁiﬁéamﬂwﬁﬁmm%gﬁﬁﬂﬂm

% 79 g | fafga g
AR
HTeERT ¢ T e : <Elg T ; T
T T TR WAeuT H-QWUg |, | IT-WIE W, .
) TR T ol firet

1 2 3 4 . 5 <]
ey 8 - 0 26 95
2 0 07 73
T ' 124 - 0 19 17
126 0 29 07
128 -0 30 75
129 - 0 38 62
144 1 0 03 62
144 2 0 20 65
147 - 0 14 27
173 0 04 . -89
174 - 0 25 98
175 - 0 10 17
TR 303 0 43 91
320 - 0 16 11
229 1P2 0 15 51
- 229 1P4 0 28 54
231 - 0 01 24
311 0 28 30
232 - 0 02 71
234 P1 0 09 74
234 P2 0 07 68
218 - 0 21 05
215 - 0 05 45
214 0 08 55
170 P4 0 12 64
174 - 0 55 50

180 - 0

13

13
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1 2 | 3 | 4 ] 6
Ee ] 215 P1 0 21 30
215 P2 0 27 29
214 - 0 00 91
213 P1 0 02 05
213 P2 i} 29 a7
137 - 0 38 a5
135 P1 0 07 38
135 P2 0 12 06
131 - 0 08 59
130 P1 0 19 78
130 P2 0 01 70
129 P1 0 00 47
128 P1 0 18 88
128 P2 0 16 50
99 - .0 11 05
102 - 0 00 01
101 2 0 24 35
106 - 0 12 25
107 P1 0 14 46
107 P2 0 16 01
105 - 0 00 46
91 - 0 08 26
109 - 0 20 02
110 2? 0 11 13
110 -1 0 13 62
88 P2 0 08 41
et -t 15 P2 0 03 85
15 P4 0 10 77
15 P3 0 00 45
17 - 0 13 28
18 1 0 11 16
18 2 0 15 - 68
8 - 0 02 a5
7 P1 0 34 71
4 - -0 28 "
3 - 0 35 57
33 - 0 09 59
208 - 0 21 17
209 P1 0 07 89
209 P2 0 10 08
207 - 0 20 g7
206 - 0 12 01
198 1 0 19 21,
198 2 0 07 62
197 - 0 17 29
196 1 0 - 08 45
195, - 0 02 28
194 - 0 7 -
1 0 17 53

192
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1 [ 2 | 3 | 4 ] 5 | s
wR-TRY (T ) 193 - 0 11 19
e 473 - 0 06 94
474 - 0 17 62
580 1 0 11 48
579 - 0 01 01
285 - 0 34 20
594 1 0 14 80
609 P1 0 05 16
593 - 0 13 56
639 . 0 15 24
598 0 45 96
241 - 0 20 22
483 - 0 00 05
239 - 0 04 63
240 P2 0 17 31
237 - 0 20 97
236 - 0 34 51
235 - 0 26 85
297 - 0. 86 81
e 81 - 0 10 32
82 - 0 18 62
79 P2 0 01 04
87 1 0 26 57
88 - 0 13 65
100 - 0 00 03
89 - 0 23 37
98 - ] 19 14
97 P1 -0 26 83
130 - 0 05 31
127 - 0 14 19
128 - 0 16 44
. 86 3P2 0 15 28
86 3P1 0 16 37
95 P1 0 20 51
95 P2 0 11 78

[, H. 3I-25011/6/2006- 31141 -1]
wH. &. faesFm, s |t

New Delhi, the 10th March, 2006

8. 0. 966.— Whereas by the notification of the Government of India. Ministry of
Petroleum and Natural Gas. S.0. 2757 dated 02-08-2005 under sub section
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Rig_ht
of User in Land) Act, 1862 (50 of 1662) the Central Government declared its
intention to acquire the right of user in the land specified in the schedule
At Tehsil -Baria, Dist. Dahod, State Gujarat, for the purpose of laying
pipeline for the transportation of Petroleum Product from Koyali to Ratiam in
the State of Gujarat by the Indian Qil Corporation Limited.

And whereas, the copies of the said gazette notification were made avallable
“to the general public on 07-09-2005.
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And whereas the Competent Authority has under sub-section (1) of sectlon 6
- of the said Act, submltted report to the Central Government;

And whereas, the Central Government ‘after considering the said report is
satisfied that right of user in the land specified in the schedule appended to
- this notification should be acquired.

Now, therefore, in exercise of the powers conferred by sub-section (1) of the

section 6 of the said Act. the Central Government hereby declares that the

right of user in the land specified in the Schedule annexed to this notification
_ is hereby acquired for laying the pipeline.

And further in exercise of the powers conferred by sub-section (4) of section 6
of the said Act. the Central Government hereby direct that the right of user in
the sald land shall Instead of vesting the Centrai Government, vests fiom the
date of the publication of this declaration in the Indian oil corporation limited
free from all encumbrances.

SCHEDULE
Tehsl| ;- Bariya _ Dist ;- Dahod State:-Gujarat

Name of Village | Survey/Block NO.| Sub-Div. NO.| Area
- Hectare Are .| Sq.mtr.

1 2 , 3 4 5 6
Nathud! 8 ' - 0 26 95
- . 2 . 0 07 73
Rama 124 . 0 19 - 17
S 126 - 0 29 07
128 . 0 30 75
129 - 0 8 B2
144 1 0 03 62
144 2 0 20 65
147 - 0 14 27
173 - 0 04 69
174 . 0 - 25 98
175 - 0 10 17
Kaliyagota - 303 - 0 43 . 91
’ 320 - 0 16 N
229 ~1P2 0 15 51
229 1P4 0 28 54 -
231 - 0 01 24
311 - 0 28 30
. 232 - 0 02 71
234 P1 0 09 CO
234 P2 0 07 68
218 - 0 21 05
215 - 0 05 45
214 - 0 09 55
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1 2 3 4 | s 6
Rehbari (Contd., 170 P4 0 12 64
175 - 0 35 39
174 - 0 55 50
173 - 0 00 17
179 . 0 00 53
180 . 0 13 13
Rebari 215 P1 0 21 30
215 P2 0 27 29
214 - 0 00 91
213 P1 0 02 05
213 P2 0 29 97
137 R 0 38 95
135 P1 0 07 38
135 P2 0 12 06
131 - 0 08 59
130 P1 0 19 78
130 P2 0 01 70
129 P1 0 00 47
128 P1 0 18 88
128 P2 0 16 50
99 - 0 11 05
102 - 0 00 01
101 2 0 24 35
106 - 0 12 25
107 P1 0 14 46
107 P2 0 16 01
105 . 0 00 46
91 - 0 08 26
109 - 0 20 02
110 2 0 11 13
110 1 0 13- 62
88 P2 0 08 41
Moti -Zari 15 P2 0 03 95
15 P4 0 10 77
15 P3 0 00 45
17 - 0 13 28
18 1 0 11 16
18 2 0 15 68
8 - 0 02 95
7 P1 0 34 71
4 - 0 - 28 11
3 - 0 35 57
33 - 0 09 59
208 - 0 21 17
209 P1 0 07 89
209 P2 0 10 08
207 . 0 20 97
206 . 0 12 01
198 9 0 19 21
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WA 1 TS193 : 319 11, 2006/ 20, 1927

1 | 2 | 3 | 4 | 5 6
Meoti -Zari (Contd.) 198 o 2 0 07 62
197 - 0 - 17 29
196 1 0 08 45
) 195 - 0 02 28
: 194 - 0 17 7
192 - 1 0 17 53
193 - 0 11 19
Piplod 473 .- 0 06 94
‘ 474 - 0 17 62
580 1 0 11 48
579 - ¢ 01 01
285 - 0 34 20
- 504 1 0 14 80
. 809 P1 0 05 16
593 - o 13 56
639 - 0 15 24
598 - 0 45 96
241 - -0 20 22
‘483 - 0 00 05
239 - 0 04 63
240 P2 0 17 31
237 - 0 20 g7
236 - 0 34 51
235 - 0 26 85
- 297 - 0 86 . 81
Panchela 81 - 0 10 32
' 82 - 0 18 62
79 P2 0 o1 04
87 1 0 26 57
88 - .0 13 65
100 - 0 00 03
89 - 0 23 37
98 - 0 19 14
g7 P1 0 26 83
130 © - 0 05 31
127 - 0 14 19
128 - 0 16 44
86 3P2 0 15 28
86 3P 0 16 37
g5 P1 0 20 51
95 P2 0 11 78

[F. No. R-25011/6/2006-O.R - ]
S. K. CHITKARA, Under Secy.



2136 THE GAZETTE OF INDIA: MARCH 11, 2006 PHALGUN 20, 1927 [Part II—SEc. 3(ii)]

T3 ﬁﬁ,ﬁomﬁ, 2006

WA 967, — BRI WBR A, Yfergw N wfra ugversa (4fy § s @

 afreR T et SffRm 1962 (1962 T 50) W U 3 B TU-URI (1) B AN
W, YRA @ WOYH, a9 6-8-2005 ¥ WHIfid YR WReR @ Ugifer 3R
wafE W WEea @ IfRE T o, Wem 27581 02-08-2005 N1 SN
IfRET @ SUEE Ay dedie-cimae, frem T, wow o | Rififde
¥ wgel W TaaE 99 Qs SAel @ giags @ forg SRm sifaw
FHRyH fafies, ﬁmmmﬁﬁﬁuﬁa%hﬂwﬁm
1 o B D AT Irery B urgon A oA,

AR Saw woiem ftrgeen ) wRmi w1, 07-09-2005 | O B SUFE B QA
TR ;

AR wert Wt A Sad A &) 4Rt 6 &) 95-URT (1) D lH IR WER
B Rafle @ & “

AR BT PR A vae Rufe W R 9 @ gvge 98 9auaE & g e
aiftrgan | sumg agNfy # fRafifde f 3 sudm & after afta fisn g

m:,m,ﬁawmmﬁrﬁmaﬁmsaﬁw—wuimmmﬂwﬁm
W DR §Y IE Higon B € R arsaens e @ g gw sifRgeen @ SuEg
Iy R Rfvdse 4fY % swir @ after #1 st e wrn ¥ 1

IR BER PR I AW B e 6 A IR (4) 0 v v B WA
T §U E Prdw 340 & R o yf 3 wwa @ sfier d=i wRaw | fifta R
ﬂ?mmmmﬁ{ﬁé@mﬂﬂﬁmﬁﬂﬁﬁmmﬁ
o 30 i A ffea @t

Sak i Gl |
ATCLeRT ; SHwareT e : 2R T
WWW_' gdgur g-wug 4. | IU-wWUs . r— Py o

1 2 3 4 5 6
AT 58 3 0 14 40
89 - 0 40 11

66 - 0 00 80

65 - 0 24 69

52 - 0 22 25

51 1 0 09 09

51 2 0 17 01

50 3 0 13 98

49 1 0 19 58

47 - 0 17 98

74 1 0 i5 06
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1 | 2 | 3 4 | s | s
Wr:gﬂ'(mﬁ)-) 74 2 0 18 63
_ 5 - 0 18 28

: - 6 . P1 .0 02 38

6 P2 0 04 91

qrrar 137 6 0 08 12
137 3 0 03 13

137 2 0 03 68

136 142 0 49 77

131 2 0 16 10

131 1 0 16 24

130 - 0 17 52

125 Pg 0 27 66

125 P7- 0 52 09

125 8 0 27 38

125 P1 0 50 22

R 125 . 8P 0 23 47
AT 118 P4 0 15 54
119 P9 0 22 09

119 . P22 0 20 96

119 - 0 22 09

119 P3 0 34 89

119 P17 0 28 &7

119 P18 0 08 80

119 P23 0 21 87

95 - - 0 01 42

_ _ 93 P2 0 19 85
AU 60 - 2 24 78
: 97 - 0 1 33

53. - 0 21 14

89 - 0 02 82

47 - 0 31 85

45 2 0 04 78

46 P1 0 01 02

46 P2 0 02 3t

44 1 0 20 53

43 1 0 18 90

42 1 0 24 53

42 2 0 09 10

84 - 0 20 42

gt 199 - 0 00 20
‘ 207 - 0 54 76
58 ' - 1 56 80

180 - 0 08 25

179 - 0 08 64

35 1 0 10 41

35 6 0 05 . 84
35 5 0 07 10

35 7 0 12 . 35

39 - 0 22 09

34 - 0 16 - 64

3 0 24 20

514 GIf2006—20
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o 1 [ 2 [ 3 4 | 5 | s
ga( ) 31 B 0 07 83
26 2 0 16 39
26 1 0 12 21
18 - 0 24 97
15 2 0 07 52
15 1 0 05 26
14 4 0 02 82
14 243 0 17 14
13 1+3 0 05 05.
172 1+3 0 19 56
i1 - 0 14 59
10 - 0 14 99
9 4 0 10 24
9 2 0 09 29
9 3 0 07 47
9 1 0 02 41
9 5 0 00 46
8 - 0 18 28
7 10 0 02 02
7 2 0 02 81
7 743 0 02 24
7 6 0 02 30
7 1 0 02 26
7 4 0 02 16
7 5+8+9 0 06 43
6 i 0 19 70
WREt 87 P5 0 30 83
237 - 0 20 63
67 3+4 0 21 88
70 . 0 01 00
66 - 0 13 40
68 142P/1+4+5 o] 17 27
68 3 0 05 83
68 1P2 0 o1 68
174 P3 0 12 54
174 P12 0 16 77
172 . 0 20 14
171 2 0 03 55
171 6+8+10 0 00 35
171 7 0 04 41
173 1 0 09 32
173 2+3+4 0 07 998
169 4 0 24 91
168 . 0 13 79
167 - 0 09 08
165 192 0 17 87
165 1P1+1P3 0 10 95
161 A 0 25 87
159 - 0 22 84
218 - 0 10 31
174 P8 0 12 91
156 B 0 06 61
174 P2 0 35 08
174 P1 0 16 85
TS 53 0 69 79
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N | 2 [ 3 a4 | s 6
el 49 . 0 14 l 94
48 . - 0 27 26
| 2 . 0 09 28
e THHS 36 - .0 12 18
5 ' - 0 26 47
4 . 0 16 59
14 . 0 01 07
15 ' - 0 30 70
25 : 2 0 08 74
_ 24 0 27 81
eeratdt 13 : o . 07 66
[ 9, 3T-25011/6/ 20063021013
-~ : ™. @, Taewm, o= afm

New Delhi, the 10th March, 2006

$.0. 967.— Whereas by the notification of the Government of india. Ministry of
Petroleum and Naturai Gas. S.0. 2758 dated 02-08-2005 under sub section
(1) of section 3 of the Petroleum and Minerais Pipelines (Acquisition of Right
of User in Land) Act, 1962 (50 of 1962) the Central Government declared its
mtentuon to6 acquire the right of user in the land specified in the schedule
an Tehsil -Limkheda, Dist. Dahoc, State Gujarat, for the purpose of
laying pipeline for the transportation of Petroleum Product from Koyali to
Ratlam in the State of Gujarat by the indian Oii Corporation Limited.

And whereas, the copies of the said gazette notification were made available
to the general public on 07-08-2005. :

And whereas the Competent'Authority has under sub-section (1) of section &
of the said Act, submitted report to the Central Government;

And whereas, the Centrai Government after considering the said report is
satisfied that right of user in the land specified in the schedule appended to
~ this notification sh0uid be acquired. .

Now, therefore, -in exercise of the powers conferred by sub-section (1) of the
section 6 of the said Act. the Central Government hereby declares that the
right of user in the land specified in the Schedule annexed to this notification

is hereby acquired for laying the pipeline.

And further in exercise of the powers conferred by sub-section (4) of section 6
of the said Act. the Central Government hereby direct that the right of user in
the said land shall instead of vesting the Central Government, vests from the
date of the publication of this declaration in the Indian oil corporation limited
free from ali encumbrances.
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SCHEDULE

Tehsil :- Limkheda ' Dist :- Dahod State :- Gujarat
Area

Name of Yiilage Survey/Block NO. | Sub-Division NO. Hectare| Are | Sqmtr.

1 2 3 4 5 6
Pratappura 58 3 0 14 40
-89 - 0 40 11

66 - 0 00 80

65 - 0 24 69

52 - 0 22 25

51 1 0 09 09

51 2 0 17 01

50 3 0 13 98

49 1 0 19 58

47 - 0 17 98

74 1 0 15 06

74 2 0 18 63

5 - 0 18 28

6 P1 0 02 38

6 P2 0 04 91

Pania 137 6 0 08 12
137 3 0 03 13

137 2 0 03 68

136 142 0 49 77

131 2 0 16 10

131 1 0 16 24

130 ¢ . 0 17 52

125 P9 0 27 66

125 P7 0 52 09

125 P8 0 27 38

125 P1 0 50 22

125 6P 0 23 47

Palall 119 P14 0 15 54
119 P9 0 22 09

119 : p22 0 20 96

119 - 0 22 - 09

119 . P3 0 34 89

119 P17 0 28 57

119 P18 0 08 90

119 P23 0 21 87

95 - 0 01 42

93 P2 0 19 85

Andhari 60 - 2 24 78
97 - 0 11 33
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_ 1 | 2 | 3 4 | 5 6
Andhari (Contd.) 53 - 0 21 14
- 89 - 0 02 82
47 - 0 31 85
45 2 0 04 78
46 P1 0 01 02
46 P2 0 02 3
44 1 0 20 - 53
43 1 0 18 90
42 1 0 24 53
42 2 0 09 10
84 - 0 20 42
Kundha 169 - 0 00 20
207 - 0 54 76
58 - 1 56 80
180 - 0 08 25
179 - 0 08 64
35 1 0 10 41
35 6 0 05 84
35 5 0 07 10
35 7 0 12 35
39 - 0 22 99
34 - 0 16 64
31 A 0 24 20
31 B 0 07 83
26 2 0 16 39
26 1 0 12 21
18 - 0 24 97
15 2 0 07 52
- 15 1 0 05 26
14 4 0 02 82
14 2+3 0 17 14
13 143 0 05 05
172 1+3 0 19 56
1 - 0 14 59
10 - 0 14 ag
9 4 0 10 24
9 2 0 09 29
.9 3 0 07 47
9 1 0 02 41
9 5 0 00 46
8 - 0 .18 28
7 10 0 02 02
7 2 0 02 81
7 7+3 0 02 24
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1 | 2 | 3 4 | s5 | s
Kundha (Contd.) 7 6 0 02 30
7 1 0 02 26

7 4 0 02 16

7 5+8+9 0 06 43

6 1 0 19 70

Khirkheri 87 P5 0 30 83
237 : - 0 20 63

67 3+4 0 21 88

70 - 0 o1 00

66 - 0 13 40

68 142P11+4+5 0 17 27

68 3 0 05 93

69 1P2 0 01 68

174 P3 0 12 54

174 P12 0 16 77

172 - 0 20 14

171 2 0 03 55

171 6+8+10 0 00 35

171 7 0 04 41

173 1 0 09 32

173 243+4 0 07 99

169 4 0 24 91

168 - 0 13 79

167 . 0 09 08

165 1P2 0 17 87

165 1P1+1P3 0 10 g5

161 A 0 25 87
159 . 0 22 84

218 - 0 10 3

174 P8 0 12 91

156 B 0 06 61

174 P2 0 35 08

174 P1 0 16 85

Dhadhara 53 - 0 69 79
Valundi C 49 . 0 14 04
48 - 0 27 26

2 - 0 09 28

Policimal 3s - 0 12 18
5 - 0 26 47

4 - 0 16 59
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1 | -2 [ 3 4 | 5 ] 8
Policimal (Contd.) 14 . - (V] 01 07
15 - 0 30 70
25 2 0 08 74
| 24 .- 0 27 81
Tantaghati 13 - 0 07 66

_ [F. No. R-25011/6/2006-O.R -1 ]

S. K. CHITKARA, Under Secy.

7§ fewit, 10 W, 2006

T, 3. 968, — By AR ¥ UfrH Ay wiphres d wHwera @ @ am 1183
Reis 29.03.2005 W WwE R ofior oewersw (f # swdr @ sfeR @
arofer) aRfrre, 1962 (1962 o 50) & T 3 @ So-aw (1) B efw SfergEen

 veitE @, AOE-AY URUAES WOnelt @ Pronre-uwey, egouetea od
TFY-AYT A B Jagw oRwen 3g, s dw @ dREed oA 3 o
& fre, R (e ) & wwey, (e voa) Aa, 5 wehwa (g o)
wmmmmaﬁwﬁﬁﬁﬁmwaﬁaw frer amweTaTe
gmlama%aﬁaaﬁﬁﬁaﬁaﬁi

sﬁzmaﬁ@maﬁuﬁlﬁmaﬁﬁmzsoszoosaﬁmmz&wﬁaﬂa

s s ot @ O 6 B su-ar (1) B g F werw RS, FoE, F
B FTeRw B rweh O T & R

m,mmﬂmﬁﬁéwﬁmm.ﬁmsaaﬁmﬁm
sl & Rfofe 4fr & s@or o sfeer il o= o Rfdens e 20

3, 3@, B WHR, g sl & arr ¢ I Iv-aa (1) F wew ulwat
o U By gu twen waht ¥ 5 sw afgmer ¥ Jumg sERph 3 AfRe ofr
ﬁmsuarsa%m%%smﬂwwaﬁmma%h%mam%l
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ﬁl%as’wnt



2144 THE GAZETTE OF INDIA: MARCH 11, 2006/PHALGUN 20, $§27 [PART [I—SEC, 3(ii)]

EE Gl

AT ¢ A TG foren : srgeee T : e
aMa BT FH ad = 3I0-Jvg A, W S —

i 2 3 4 5 6

FrdterTen 314 | 0 09 70

HeTact 113 0 10 16

{1, €, 3R-25011/9/2001-3.31K.-1 ]
™. ¥F. faewmn, 9= wfam

New Dalhi, the 10th March, 2006

8. 0. 968.—Whereas by the notification of the Government of India in the Ministry'tf
Petroleum and Natural Gas $.0. number 1183 dated the 29.03.2005 issued under
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of user in Lcnd) Act, 1962 (50 of 1962), (herein after referred to as the said Act),
the Central Government declared its intention to acquire the right of user in the land in
Taluka : Detroj Rampura, District : Ahmedabad in the State of Gujarat, specified in
the schedule appended to that notification, for the purpose of laying pipeline for the
transportation of Crude Qil from Viramgam in the State of Gujarat to Panipat in the
State of Haryana via Chaksu in the State of Rajasthan by the Indian Qil Corporation
Limited for implementing the Augmentation of Viramgam - Chaksu, Chaksu - Panipat &
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project.

And whereas, copy of the said notification was made available to the general public on
25.05.2005; '

And whereas, the Competent Authority has under sub-section (1) of section 6 of the
said Act submitted his report to the Central Government;

And whereas, the Central Governrnent, after considering the said report is satisfied that
the right of user in the land specified in the Schedule appended to this Notification
should be acquired;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Government hereby declares that the right of user in the land
specified in the Schedule appended to this notification is hereby acquired;

And further, in exercise of the powers conferred by sub-section (4) of seclion & the said
Act, the Central Government hereby directs that the right of user in the said land shall
instead of vesting in the Central Government, vest from the date of publication of this
declaration, in the Indian Oil Corporation Limited free from all encumbrances.
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SCHEDULE
. Taluka : Detroj Rampura - District : Ahmedabad State : Gujarat
Name of the Village Survey No. Sub-inislon No. Hectare ‘::: Samir.
1 . 2 3 4 5
Nadishala 314 0 09 70
Rudatal 113 | 0 10 16
- ' [F. No. R-25011/6/2001-O.R -1 ]
S.K. CHITKARA, Under Secy.
=4 faet, 10 wrd, 2006
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AT ¢ FTOTTHAT | forerr : wrem S B G
g @ ATH o &, ERRCAC I A e — -

1 2 3 4 5 6

Fergrofien 12 1 0 06 41

{4 m—zsonmsxzoq}-aﬁ.w.—l]
. ¥. Taecwm, s wfem

New Delhi, the 10th March, 2006

S.0. 969.— Whereas by the notification of the Government of India in the Ministry of
Petroleum and Natural Gas S.0. number 1185 dated the 29.03.2005 issued under
sub-section (1) of section 3 of the Petroleum and Minerais Pipelines (Acquisition of
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act),
the Central Government declared its intention to acquire the right of user in the land in
Taluka : Chanasma, District : Patan in the State of Gujarat, specified in the schedule
appended to that notification, for the purpose of laying pipeline for the transportation of
Crude Qil from Viramgam in the State of Gujarat to Panipat in the State of Haryana via
Chaksu in the State of Rajasthan by the Indian Oil Corporation Limited for implementing
the Augmentation of Viramgam - Chaksu, Chaksu - Panipat & Chaksu - Mathura
sections of Salaya - Mathura Pipeline System Project.

And whereas, copy of the said notification was made available to the general public on
25.05.2005; '

And whereas, the Competent Authority has under sub-section (1) of section 6 of the
said Act submitted his report to the Central Government;

And whereas, the Central Government, after considering the saic report is satisfied that
the right of user in the land specified in the Schedule appended to this Notification
should be acquired,,

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Government hereby declares that the right of user in the iand
specified in the Schedule appended to this notification is hereby acquired,

Anrd further, in exercise of the powers conferred by sub-section (4) of section 6 the said
Act the Central Government hereby directs that the right of user in the said land shail
instead of vesting in the Central Government, vest from the date of publication of this
deciaration, in the Ingian Oil Corporation Limited free from alt encumbrances.
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SCHEDULE
Taluka : Chanasma District: Patan : State : Gujarat
Name of the Village Survey No. |Sub-Division No. Area
- Hectare| Are | Sq.mfr.
1 2 | .3 4 5 6
Multhaniya 12 o T 0 06 47
[F. No. R-25011/18/2001-O R -1]
$.K. CHITKARA, Under Secy.
=% feweti, 10 wrd, 2006

 EL AL 970.— BHT WER A g 3y wiplres N A B w 3m 1184
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SRECl

ATEID : AuToA foremr : sdwron T Ierd
1 2 3 4 5 6

Tae 242 0 04 11

[ |, 5IR-25011/18/2008 -39, 57¢ -1 ]
=, %. fozwn, s ofss

- New Delhi, the 10th March, 20086

8.0. 970.—Whereas by the notification of the Government of India in the Ministry of
Petroleum and Natural Gas $.0. number 1184 dated the 29.03.2005 issued under
sub-section (1) of section 3 of the Petroleum and Minerais Pipeiines (Acquisition of
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act),
the Central Government deciared its intention to acquire the right of user in the land in
Taluka : Becharaji, District : Mehsana in the State of Gujarat, specified in the
schedule appended to that notification, for the purpose of laying pipeline for the
transportation of Crude Qil from Viramgam in the State of Gujarat to Panipat in the
State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil Corporation
Limited for implementing the Augmentation of Viramgam - Chaksu, Chaksu - Panipat &
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project.

And whereas, copy of the said notification was made available to the general public on
25.05.2005;

And whereas, the Competent Authority has under sub-section (1) of section 6 of the
said Act submitted his report to the Central Government;

And whereas, the Central Government, after considering the said report is satisfied that
the right of user in the land specified in the Schedule appended to this Notification
shouid be acquired;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Government hereby declares that the right of user in the land
specified in the Schedule appended to this notification is hereby acquired;

And further, in exercise of the powers conferred by sub-section (4) of section 6 the said
Act, the Central Government hereby directs that the right of user in the said land shall
instead ofgvesting in the Central Government, vest from the date of publication of this
declaration, in the indian Qil Corporation Limited free from all encumbrances.
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SCHEDULE
Taluka : Becharaji District : Mehsana State : Gujarat
Name of the Village | Survey No. |Sub-Division No.|— Area
Hectare| Are Sqg.mtr.
1 2 3 -4 5 | 6
Rantej 242 0 04 1
[F. No. R-25011/18/2001-O.R.-1]
5. K. CHITKARA, Under Secy.
¢ e, 10 W, 2006

F1. I 971, — BT TR A R IR wghs w Awem @ B oM 1186
m29.03.2005mﬁ@mﬂsﬂzaﬁam§m(@ﬁm%Maﬂ
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gt

ATEHT : qSIH Rre : geTEBTE Ao : oA
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1 2 3 4 5 6

Jefiarsr 169 14t 1 0 06 43

[F. d. 3-25011/18/2004-30.81R.-1]
wm, & faesm, ster wfam

New Delhi, the 10th March, 2006

5.0. 971.—Whereas by the notification of the Government of India in the Ministry of
Petroleum and Natural Gas $.0. number 1186 dated the 29.03.2005 issued under
sub-section {1} of section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act),
the Central Government declared its intention to acquire the right of user in the land in
Taluka : Vadgam, District : Banaskantha in the State of Gujarat, specified in the
schedule appended to that notification, for the purpose of laying pipeline for the.
transportation of Crude Qil from Viramgam in the State of Gujarat to Panipat in the
State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil Corporation
Limited for implementing the Augmentation of Viramgam - Chaksu, Chaksu - Panipat &
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project.

And whereas, copy of the said notification was made availabie to the general public on
25.05.2005;

And whereas, the Competent Authority has under sub-section (1) of section 6 of the
said Act submitted his report to the Central Government;

And whereas, the Central Government, after considering the said report 15 satisfied that
the right of user in the land specified in the Schedule appended to this Notification
shouid be acquired;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Government hereby declares that the night of useran the land
specified in the Scheduic appended to this notification is hereby acquired,

And further, in exercise of the powers conferred by sub-section (4) of section 6 the said
Act, the Central Government hereby directs that the right of user in the said land shall
instead of vesting in the Central Government, vest from the date of publication of this
declaration, in the Indian Qil Corporation Limited free from all encumbrances.
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SCHEDULE

Taluka : Vadgam District : Banaskantha State : Gujarat
. ~ NS Area
N f the Vill . b-Divis .
ame of the Village | Survey No. |Sub-Division No Hectare] Are | Samir.
1 | 2 3 4 | 5 6
Teniwada 169 1P1 0 06 43

[F. No. R-25011/18/2001-O.R -1 ]
S. K. CHITKARA, Under Secy.

=¢ feeelt, 10 wrd, 2006
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New Delhi, the 10th March, 2006

S.0. 972.—Whereas by the notification of the Government of India in the Ministry of
Petroleum and Natural Gas S.0. number 1187 dated the 29.03.2005 issued under
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act),
the Central Government declared its intention to acquire the right of user in the land in-
Taluka : Palanpur, District : Banaskantha in the State of Gujarat, specified in the
schedule appended to that notification, for the purpose of laying pipeline for the
transportation of Crude Oil from Viramgam in the State of Gujarat to Panipat in the
State of Haryana via Chaksu in the State of Rajasthan by the Indian Oil Corporation
Limited for implementing the Augmentation of Viramgam - Chaksu, Chaksu - Panipat &
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project.

And whereas, copy of the said notification was made available to the general public on
25.05.2005;

And whereas, the‘Competent Authority has under sub-section (1) of section 6 of the
said Act submitted his report to the Central Government;

And whereas, the Central Government, after considering the said report is satisfied that
the right of user in the land specified in the Schedule appended to this Notification
should be acquired,

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Government hereby declares that the right of user in the land
specified in the Schedule appended to this notification is hereby acquired;

And further, in exercise of the powers conferred by sub-section (4) of section 6 the said
Act, the Central Government hereby directs that the right of user in the said land shall
instead of vesting in the Central Government, vest from the date of publication of this
declaration, in the Indian Qil Corporation Limited free from all encumbrances.
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SCHEDULE
Taluka : Palanpur - District : Banaskantha  state :'Gujarét
Name of the Village Survey No. |Sub-Division No. , Area
_ Hectare| Are | Sq.mtr.
1 2 3 4 5 6
Palanpur 490 0 19 65
' | [F. No. R-25011/18/2001-O.R - |
§. K. CHITKARA, Under Secy.
T faeeh, 10 W, 2006
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New D=lhi, the 10th Maich, 2008

5.0. $73.—Whereas by the notification of the Government of India in the Ministry of
Petroleum and Natural Gas S.O. number 1188 dated the 25.03.2005 issued under sub-
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acguisition of Right of
user in Land) Act, 1962 (50 of 1962), (herein after referred to as the said Act), the
Central Government declared its intention to acquire the right of user in the iand in
Taluka : Amirgadh, District : Banaskantha in the State of Gujarat, specified in the
schedule appended to that notification. for the purpose of laying pipeline for the
transportation of Crude Qil from Viramgam in the State of Gujarat to Panipat in the
State of Harvana via Chaksu in the State of Rajasthan by the Indian Oil Corporation
Limited for irplementing the Augmentation of Viramgam - Chaksu, Chaksu - Panipat &
Chaksu - Mathura sections of Salaya - Mathura Pipeline System Project.

And whereas, copy of the said notification was made available to the general public on
25.05.2005;

“And whereas, the Competent Authority has under sub-section (1) of section 6 of the
saidd Act submitted his report to the Central Government,

And whereas, the Central Government. after consigering the said report is satisfied that
the right of ser in the land specified in the Schedule appended to this Notification
should be acyuired: :

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Government hereby declares that the right of user in the land
specified in the Schedule appended to this notification is hereby acquired;

And further, in exercise of the powers conferred by sub-section (4) of section 6 the said
Act, the Central Government hereby directs that the right of user in the said land shall
instead of vesting in the Central Government, vest from the date of publication of this
declaration, in the Indian Oil Corporation Limited free from all encumbrances.

SCHEDULE
Taluka : Amirgad*> ) District : Banaskantha ‘ State : Gujarat

Name of the Village Survey No. |Sub-Division No.|— Area
Hectare| Are |Sq.mtr.

1 2 3 4 5 6
lgbalgadh 21 6P2 0 06 03
- 21 5P5 0 07 98

[F. No. R-25011/18/2001-0 R -1 ]
S. K. CHITKARA, Under Secy.
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9T UATAR
T8 faweh, 13 W, 2006
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MINISTRY OF LABOUR
New Delhi. the 13th February. 2006

S.0. 974.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947). the entral
Government hereby publishes the Award (Ref. No. 136/
2001) of the Central Govt. Industriai-Tribunal-cun-Labour

Court. Lucknow a$ shown in the Annexure, in the industrial -

dispute between the management of FCU. Ansal Bhawan.
Food Corporation of India. and their workman, which was
received by (he Central Government on 13-2-2006.

[No. L-22012/5/2001-IR(C-II)]
P.C. BHARDWALI. Desk Officer
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW
‘ PRESENT:
SHRIKANT SHUKLA. Presiding Officer
1. D. No. 136/2001
L D. No : 22012/5/2001-IR(C-II) dtd. : 2-8-2001
BETWEEN:
The State Secretary
Bhartiva Khadva Nigam Karmchari Sangh

5/6 Habibulla Estate. Hazratgan;.
Lucknow (U.P)

AND
The Zonal Manager (North)
FCU. Ansal Bhawan

Kasturba Gandhi Marg,

New Delhi-110001

The Sr. Regional Manager

Food Corporation of India

3/6 Habibulla Estate. Hazratgan;j,
Lucknow

AWARD

The Government of India. Ministry of Labour, New
Delhi referred the follewing dispute for adjudication to the
Presiding Officer. CGIT-cum-Labour Court, Lucknow :

“Whether the action of the management of Food
Corporation of India, Lucknow in notimplementing

the promotion order dtd. 30-12-1987 in respect of
Sh. Nathu Lal, AG-HII is legal and justified 7 If not.
what relief he is entitled to 7"

The trade union’s ¢ase in brief is that Sri Nathu Lal
AG-HI (Depot) was promoted by the opposite party No. 1
vide order No.168/87 dtd. 30-12-87 from the post of AG-
TIH(D)-to AG-1I (Depot). The opposite party No. 2 did not
released the aforesaid promaotion on the sole ground that
the workman was involved in the vigilance casc. It is
admitted fact that the workman was served with the charge
sheet No. V&S/4(1170)/RO-LK O/84/198 dtd. 5-5-86 which
was ended with the order dtd. 14-7-93 imposing a penalty
of reduction lowest stage in the pay scale of AG-111 (Depot)
trade union’s case is that the said order dtd. 14-7-93 was
challenged by the trade union before Central Government
Industrial Tribunal-cum-Labour Court. Kanpurihich was
registered as case No. 7/93, By the award the Tribunal set
aside the order dated 14-7-93 with all consequential benefits
which include the promotion to the postof AG-11 from 31-
12-87 alongwith all consequential benefits. Award dtd. 21-
7-97 have been implemented by the Food Corporation of
India but promotion dtd. 30-12-87 was not given to the
workman for premeotion 1o the post of AG-11. The irade
union has stated that the workman was eatitled io the
promotion w.e.f. 31-12-87 alongwith all consequential
benefits. It has therefore been prayed by the trade union
that thg oppositc party be directed to release the promotion
of the workman lor the Post of AG-II(D) wef 31-12-87
alongwithall consequential bencfits.

The oppositc party havc filed the written statement
by which they have denied the claim of the workman. Firstly
an the ground of delay. I is admitted by the oppositc party
that initially promotion order dtd. 30-12-87 was passed by
the appropriate authority which was conditional i.¢. subject
to clearance of vigilance case/disciplinary procecdings
pending and its verification prior to releas¢ of such
promotion order. The said promotion order was cancelied
by the order dtd. 15-4-88 and 26-4-88 and the workman
Sri Nathu Lal was reverted back to the original post as he
was found in vigilance casc. The pendency of the casc
before Central Government Industrial Tribunal-cum-Labour
Court. Kanpur is admilted. however, the opposite parly
has submitted that the Tribunal has simply allowed all
difference of wages on the grounds that punishment order
does not exists whereas the order is silent lowards
quashing of punishment order or it being set aside. Thus
there are all reasons te believe that except for payment of
difference in wages for the pwnishment period the
punishmeni order remained intact without any specific
finding against it. it is further submitted that the workman
despitebeing award of the order of the Central Governmient
Industrial Tribunal-cum-Labour-Court. Kanpur being silent
on the issuc of punishment had neither challanged the
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same before the higher authorities nor have sought for any
review of the said, this has become final against him.
However. the opposite parties being aggrieved by the order
had challenged the same before Hon’ble High Court at
Allahabad. Lucknow Bench, Lucknow by way of writ
petition No. 6990 of 1997 and the same is subjudice before
the Hon'ble High Court. It is further submitted that the
workman Sri Nathu Lal had although challenged the penalty
order did. 14-7-93 before the Hon'ble Central Government
Industrial T ribunal-cum-Labour Court, Kanpur had not given
any speeific relief to the workman in either setting aside of
quashing of punishment order which still stands beside
the matter being already subjudiceé and under challenge
before the High Court. It is further submitted that opposite
partics in the absence of any stay order had complied and
mmplemented the operative portion of order passed by the
Central Government Industrial Tribunal-cum-Labour Court.
Kanpur did. 21-7-97 towards payment of difference of
wages. The said compliance/iniplementation had been made
in few spirits and bonafide intention of the opposite parties.
Sri Nathu lal can ncither seek nor entitled for any such
promotion to AG-II(D) on virtue of the order did. 30-12-87.
It is further sumbitted that Sri Nathu Lal is not entitled to
seek any such relief towards promotion and claim statement
needs to be dismissed.

The workiman has filed rejoinder wherein trade union
has stated that promotion order was not released by the
opposite party No. 2 on the sole ground of involvement of
the workman in the vigilance ease. Involvement of the
workman was due to issuc of illegal charge sheet did.
5-3-86. The said charge sheet was finally set astde by
Central Government Industrial Tribunal-cum -Labour Court.
Kanpur videaward did. 21-7-97 in LD, Case No. 7/95 and
the opposite party No. 1 ordered for implementation of the
aforesaid award of Central Government Industrial Tribunal-
cum-Labour Court, Kanpur and pay all dues in consequence
of the implementation of the award but failed to clear the
promotion which was withheld due to pendency of charge
shcetand penalty order therefrom as such there is no delay
m noving the elaim before Asstt, Labour Commissigner
{C). Lucknow in the vear 2000, Thus there is no delay., liis
also submitlcd by the trade union that there is no charge
sheet pending on the date of promotion of workman i.e.
30-12-87 as such there was no legal and valid reason for
non relesse of promotion. {tis not denied that the opposite
party did fHed writ petition against the award. However, it
1s alioped that mere filing of writ petition against the award
docs nor amount of stay of the award. Award is still
enforeesiste. f does not amount to subjudice. No benefit
van be stopped in such a situation. The workman is fully
cittitled for the relicf claim :

The trade nnion has filed photo copies of the
following documents -

I Officcorder dtd. 4-4-38
Officc order did. 26-8-88

3. Charge sheet dtd. 5-5-86
4. Order dated 14-7-93

Notification did. 7-5-97 Govt. of India alongwith
copy of award dtd. 21-7-97 of CGIT~curn Labour
Court, Kanpur.

6. Letter of workman to Sr. Regional Manager,
FCI. Lucknow alongwith Order dtd. 20-10-2000.

7. Provisional Seniority list of AGIII (D) as on
' 21-12-82.

8 Provisional Seniority list of AG-I(D) as on
31-12-2001,

Opposite party has not filed any documents evidence
in support of their case.

Parties have not produced any oral evidence in the
case.

Representative of the opposite party is discontinucd
to appearing in the court for the last 4 proceedings 1.e.
6-10-03. 14-11-05, 18-12-05 and 23-1-06. Opposite party’s
representative have also not turned up today. Therefore it
is believed that opposite party does not want to put force
any argument in the case.

It is admitted fact that initial promotion order did.
30-12-87 was passed by the appropriate authority of the
opposite party. It is also admitted fact that subsequently
by order dtd. 15-4-88 and 26-4-88 the promotion order is
given effect. Photo copy of both the orders on record ic.
paper No. C-23 and C-23/2. From the perusal of the above
document it is evident that official Sri Nathu Lal who
promoted as adhoc basis as AG-1I (D) vide office order”
No. 168/87 dtd. 30-12-87 are reverted 10 the post of AG-III
(Dywith immediate effect as they have been reported to be
involved in vigilance case by Zonal Vigilance Division.

Itis also admitted fact that worker was charge sheeted
vide Regional Manager letter No, V&S/4/170/RO-LKO 84-
1981 dtd. 5-5-86. The charge was that Sti Nathu Lal AG
11}(Dywhile posted at Bangarmau during the year 1983 failed
to maintain absotute integrity devotion to duty and also
failed 1o serve the organisation honestly and faithfully in
as much as connivance with Sri Tika Ram, AG-I(Dy and
Transport Contractor misappropriated 260 bags i.e. 260-
79-000 Qtls of wheat stock on 4-2-83. The stocks were
withdrawn from SWC Godown, but same were never
despatchied 10 FSD. Unnao though the weight check memo
and other records were prepared by him with out showing
the truck No. and gate pass etc. with malafide intention,

Afier disciplinary proceedings following punishment
order was passed by disciplinary authority on 14-7-93 ;

“Now. thercfore. the undersigned in exercise of
powers conferred under Regulation, 56 of FCI (Staff)
Regulations. 1971 is constrained to review the decision
already taken for imposing major penalty and imposes
following major penalty which will meet the end of justice.
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“Reduction to the lowest stage of the time scale of
pay of AG-LI (D) for a period of 5 years from 14-6-88
to 13-6-93. After expiry of this period Sri Nathu Lal
AG-III (D) will earn regularincrement we.f. 1-1-94
from first stage of scale of pay of AG-111 (D) ”

- The period of deemed suspension from 14-6-88 till
issue of this order will be treated as period not spent on
duty and ad_]usted against the leave of the kind due and he
will not be entitled to any further payment over and above
the subsistance allowance already been paid to him for the
period of his suspension.

Sd/-
K.K. SINHA, Sr. Regional Manager

Aggrieved by the punishment order trade union
espoused the canse and ultimately government referred
the case for adjudication which registered as 1.D. No. 7/95
between Secretary, Bhartiya Khadya Nigam Karmchari
Sangh, Lucknow Vs Regional Manager, FCI, Lucknow,
Central Government Industria! Tribunal-cum-Labour Court,
Kanpur passed the award on 21-7-97 and held as under ;

“In this way I am of the view that charge against the
concerned workman is not proved at alt, Accordingty
it is held that there was no collusion between the
concerned workman and Tikaram in misappropriation
of 260 bags as such he has been wrongly punished.”

Accordingly my award is that punishment of
concerned may reduction to the lowest stage of time scale
of post of AG-I1I(D) for a period of 5 years from 14-6-88 to
13-6-93 is not justified. Consequently. the concerned
workman will be entitled for.all difference of wages on the
premises that such punishment order does not exists.

"S-
B.K. SRIVASTAVA, Presiding Officer
Opposite party has submitted in para 8 is as under ;

“That in reply to the contents of para 8 of the claim
statement, it is submitted that the opposite partiesin
the absence of any stay order had complied and
implemented the operative portion of order passed
by Central Government Industrial Tribunal-cum-
Labour Court, Kanpur did, 21-7-97 towards payment
of difference of wages. The said compliance/
implementation had been made in few spirits and
bonafide intention of the opposite party. ™

Trade union’s case is only 0 the extent that the
worker was deprived of his promotion only dueto the above
case wherein the workman was punished and award of
Central Government Industrial Tribunal-cum-Labour Court,
Kanpur is that the charge sheet against the workman is not
proved at all and he held that the workman shall be entitied
to difference of wages on the premises that such
punishment order does not exist. However, it is clear that
impugned order is dtd. 14-7-93.

The opposite party has submitted in written
statement that Sri Nathu Lal although chatlenged the
penalty order dt, 14-7-93 before the CGIT-cum-Labour
Court, Kanpur but the tribunal had not given any specific
relief to Sri Nathu Lal in either setting aside of washing of
punishment ordey which still stands. It is also submitted in
para 7 of the written statement that Central Government
Industrial Tribunal-cum-Labour Court has simply allowed
of difference of wages on the ground that punishment order
does not exists whereas order is silent towards quashing
the punishment order or it being set aside. Thus, there are
all reasons to believe that except for payment of difference
in wages for the punishment period the punishment order
remained intact without any specific finding against it.

When the charge stands not proved as is evident
from the award and when its found in award that such
punishment order does not exist meaning thereby the
punishment order is set aside. The punishment order does
not remain intact as the opposite party has tried to allege in
written statement. The language used in the award is
specifically clear. It is also admitted by the opposite party
that in absence of any stay order, opposite party has
complied and implemented operative portion of the order
passed by the CGIT-cum-Labour Court, Kanpur did.
21-7-97. It is not understood as to why the worker has not
been given promotion in Grade of AG-II (D) once tire
promotion was withheld as a result of the said vigilance
case. .

Opposite party has iried to alleged in written
statement that the promotion order was stood cancelled
by order did. 15-4-88 and 26-4-88 but the order of opposite
party has not been filed any documnetary evidence in
support of the said cancellation. On the other hand the

‘trade union has filed the said documents. There is no

mention of cancellation of promotion order. On careful
reading of the said two [etters it is found from the said
orders Sri Nathu Lal was reverted to the post of AG-III (D).
The representative of the trade union has argued that
worker did not assume the Charge on promotion post and
unless one assumes the charge on the promotion post is
difficult to believe that such person can be reverted.

In the present case the order sheet did. 9-4-03 is
relevant for the facts of the case which is reproduced as
under :

9-2-2003 ,
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wt - [ fedt  gan o Wy Favm i rfemdt =) e wifem
€ ¥ F0 Rreve ey ¥ wftfor T i  wwrE
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Afier perusal of the written statement it comes out
that since the worker has not given order of his promotion
by the CGIT-cum-Labour Court. Kanpur in the previous
dispute 7.¢. 1.D. 7795 then it will amount that tribunal has
declined to pass the award in his favour about promotion.
Now the question 1s whether this case for promotion was
agitated in the earlier dispute if not then there could be no
award in respect of the promotion. The issue before the
CGIT-cum-Labour Court. Kanpur in earliér [D was as to
whether the action of the employer by imposing the penalty
vidle order dud. 14-7-93 on Sri Nathu Lal was legal or justified.
i not to what relief workman was entitled. There was no
referenee helore the iribunal in respect of implementing of
promotion order did. 30-12-87. L have also perused the copy
of clain statement filed by the representative of the trade
union which is paper No. C-31. In the said statement of
claim the matter of promotion was not agitated no any
reliel was claimed. Only the punishment order was
chaltenged and consequential benefits or arrears of wages
was claimed. No doubt the worker ought to have clubbed
all reliefs which he is entitled to claim in the statement of
claim. in the ordinary court of taw i.e. Civil Court the litigant
cannot claint any relief which he ought to have clatmed in
the previous suit on the alleged cause of action ommits it.

The lcarned representative of the trade union has
argued that it is vot a civil suit. He has also argued that
unless and untill he is exonerated of the punishment he
could not have claimed for promotion. He has also argued
ihat civil procedure Court is not applicable to the I.D. which
are adjudicated under the I.D. Act. He has argued that

trade union espoused the separate cause when that
vigilance case an end bv a valid award of the CGIT-cuin-
Labour Court. Kanpur.

It is trug that there was no question about withhelding
or releascof promotion before the Presiding Officer of CGIT-
cum-Labour Court, Kanpur when the legalityv of the
punishment order is adjudicated upon. Once that order is
deemed not in existence. the worker has come out with a
case of promotion.

From the argumnents of the representative of the trade
union and pleadings of the parties I come to the conclusion
that the case of promotion was not before the Presiding
Officer in the previous 1.D. case. Therefore it is irrelevant
{0 say that the award 1s silent on the subject. The Central
Governmeni Industrial Tribunal-cum-Labour Court. Kanpur
of its own without plcadings cannot give award in respect
of promotion.

Now second question has been raised by the
opposite party is that the matter is delayed and highly time
barred and as such is not maintainable. It is matter of fact
that the worker was punished by order did. 14-7-93 and the
worker raised the dispute and the award was passed on
21-7-97. Thereafter the wotker initiated proceeding
promotion before Asstt. Labour Commissioner (C).
Therefore | am of the considered opinton that there is no
unreasonable defay in espousing the case of filing the elaim.
I do not agree with the opposite party that the statement of

- claim is not maintainable,

The next objection taken by the opposiie party is
that as the writ petition is pending before the Hon'ble High
Court therefore the matter is subjudice. It is nobody’s case
that there is any stay order in respect of present LD. Learned
representative of the trade union has argued unless there
is stay obtaincd by the opposite party the mere fact the
writ petition is filed. will not entitle to opposite party to
non comply the order of CGIT-cum-Labour Court, Kanpur.
He has also argued that an one hand the opposite party
implemented the award on the other hand they are denying
lawful promotion of the worker. He has also drawn my
attention in 11(2004) CPJ1 1 2¢(SC) Supreme Court of India.
Ghaziabad Development Authority Fs. Balbir Singh. In the
para 26 of the said case law we find following narration

“Before we part with this order, we have to mention
that many partics complained to us that even the undisputed
amounts had not been paid to them. This was disputed on
behalf of the authorities. However, it is clear that the
amounts were paid/deposited belatedly. We. therefore,
clarify that unless there is a stay obtained from a higher
Forum. the fact of filing of an Appeal/Revision will not
entitled the authority to not comply with the order of the
Forum.™

Inihe present case ecmployee Sri Nathir Lal has been
completely exonerated by the award of the Labour Court
meaning thereby he is not found blame worthy and in the
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least and the charge has been found disproved by the
Central Government Industrial Tribunal-cum-Labour Court,
Kanpur. In the circumstances I do not find any reason why
the worker be not given the benefit of order no. 168/7
dt. 30-12-87 by which he was promoted as AG-III (D) to
AG-II (D), as has been mentioned earlier the worker has
not joined the post.of AG-II (D). There is no question of
his reversion. There is no order of cancellation also. It is
therefore believed that when the opposite party found him
fit for promotion he was promoted by the order
dtd.30-12-87. He has to be given the benefit of the salary of
the higher post alongwith other benefits from the date on
which he would normally be promoted but for disciplinary
proceedings. There is no delay at the instance of the
employee or the clearance of disciplinary proceedings.

The learned representative of the trade union has
drawn my attention on the fact that date of birth of Sri
Nathu Lal worker has mentioned in document C-23 and
C-23/2is 1-1-46 meaning thereby he is likely to retire on
31-1-2006 after completion of 60 years. Worker is, therefore,
entitled to promotion from the date of order.

The representative of the worker has argued that the
worker be given all consequential benefits about difference
inback wages from 30-12-87. In the circumstances [ come
to the conclusion that even after passing of the award in
favour of the worker, worker shall not be able 10 work as
AG-11 (D) as_award unless published can not be
implemented. He has drawn my attention to 1993 SCL&S
387 Union of India and others vs. K. V. Jankiraman and
others and has persvaded the court that that worker has
been deprived from his prometion for none of his fault and
therefore he should be given benefit of back wages so that
the worker may not suffer after the retirement. I have
perused the case law cited by the representative. Worker
has not work a single day on the post of AG-IL In the
circumstances of the case it will be difficuit to award wages
right from 30-12-87 till date of his retirement. However, the
worker will be entitled to notional increment year to year
applicable to AG-II (D) benefits together with 50% of the
differerice of wages on promotion post. The issue is
answered in negative against the management and my
award is that the worker shall be entitled to promotion on
31-12-87 onwards on the post of AG-II (D) and shail be
entitled to annual increments together with differnce of
wages from the post of AG-III (D) to AG-1I (D) @ 50%.

Lucknow °
30-1-2006

SHRIKANT SHUKLA, Presiding Officer
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S.0. 975.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref 80 of
1999) of the Central Government Industrial Tribunal-cum-.
Labour Court, Asansol as shown in the Annexure, in the
industrial dispute between the employers in relation to the
management of Parascole Colliery of M/s. ECL and their
workman, which was received by the Central Government
on 13-2-2006. ‘

[No. L-22012/419/1998-IR(C-IL)]
P. C. BHARDWAJ, Desk Officer
ANNEXURE '
BEFORE THE CENTRAL GOVERNMENT.

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:

Sri Md. Sarfaraz Khan, Presiding Officer
Reference No. 80 of 1999
PARTIES :

Agent, Parascole Colliery of M/s. E.C. Ltd:.
Vis.

Asstt. General Secretary, Ukhra Colliery Mazdoor
Union, Asansol, Burdwan,

REPRESENTATIVES :
For the management : Sni PK. Das, Advocate.
For the Union (workman) : Sri M. Mukherjee, Advocate
Industry Coal. Staie ° West bengal.
Dated 24-01-2006.
AWARD

I exercise of powers conferred by clause (dy of
sub-section (1) and sub-section 2(A) of Section 10 of the
Industral Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter
No.L-22012/419/1998-IR (CM-II) dated 07-07-1999. has
been pleased to refer the following dispute for adjudication
by this Tribunal, _

SCHEDULE

“Whether the action of the management of Parascole

Colliery of M/s. ECL in fixation of wages of

Sh. Harbans Koyri, Underground Loader at the time

of conversion from piece rate o time rate during 1996

is legal and justified?”
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After having recieved the order No. L-22012/419/
1998-1R (CM-I1) dated 07-07-99 from the Govt. of India.
Ministry of Labour, New Delhi for adjudication a reference
case No. 80 of 1999 was registered on 23-7-99/17-9-01 and
an order 1o issuc notices to the parties through the
regisiered post was passed with a direction (o appear in
the court and file their written statements along with the
documerts in support of their case.

In pursuant (o the notices issued through the
registered post Sri PK. Das. Advocate for the management
and Sri M. Mukherjee. Advocate for the union appeared in
the court and filed their respeciive written slatement in
support of their claims.

On perusal of the record it transpires that the case
was fixed for filing the documents fixing 24-1-05 but nobody
turned up 10 represent the union on the date fixed. It is
further clear {rom the order sheets of the record that the
upion left taking any step on behalf of the workman
congerngd right from 24-1-05 10 24-1-06. The lawyer for the
union also submitted that he has got no instruction from
the side of the workman since then. In such prevailing
facts and circumstances of the case it is not proper and
advisable to keep the record pending anymore. Assuch it
is hereby

ORDERED

that Jet a “No Dispute Award” be and the same is

passcd. Send the copies of the award to the Ministry of

Labour, Govt. of India, New Delhi for information and
needful, The reference 1s accordingly disposed of.

MD. SARFARAZ KHAN. Presiding Officer.
7 frweft, 13 W, 2006
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New Delhi, the 13th February, 2006

5.0. 976.—In pursuance of Section 17 of the
Incustrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. (No. 51 of
1998y of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexurce in the
industrial dispute between the employers in relation to the
management of C.M.P.D L and their workinan, which was
received by the Central Government on 13-2-2006.

[No. L-22012/560/1996-IR(C-11)}
P.C. BHARDWAIJ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-L.ABOUR
COURT, ASANSOL

. PRESENT:;
Sri Md. Sarfaraz Khan, Presiding Officer
Reference No. 51 of 1998.
PARTIES :

The Personnel Manager.
CMPD.IL. RI-1 West End.
G.T. Road. Asansol-713 301,

h%
The Addl Gencral Secretary,

National Coal Workers Congress (NFITU).
M.G. Road. PO. Ukhra, Burdwan.

REPRESENTATIVES:

For the management None.

For the Union (\\-orklllat1) : None,
Industry Coal. State

Dated 04-01-2006.

AWARD
In excreise of powers conferred by clause (d) of
sub-section {1) and sub-section 2(A) of Scciion 10 of the
Industrial Disputes Act. 1947 (14 of 1947). Govt. of India
through the Ministry of Labour vide its lctier
No. L-22012/560/96/IR(CM-11} dated 9-10-1998 has been

pleased to refer the following dispute for adjudication by
this Tribunal.

West bf_:ngal.

SCHEDULE

“Whether the action of the management of CMPDIL
Asansol in denying regularisation of Sh. Nageshwar
Mahato, Security Guard 1o the post of Drill Helper.
Cal. T we.f 1983 is Justified”” If not. what relicf the
workman is entitled to7”

On having reccived the order No. L-22012/360/96-
IR{CM-IDydated 9-10-1908 of the aforesaid reference from
the Ministry of Labour. Govt, of India. New Delhi for
adjudication a reference case No. 31 of 1998 was registered
on 20-10-1998 and an order to issucd notices to the partics
concerned through the registered post was passed with a
dircction to appear in the Court and file their respective
wrillen stalement in support of their casc along with the
document required. In compliance to the said order
notices were issued and tn pursuant to the same
Sri P K. Das, Advoeate for the management and Sri K,

" Chatterjee. Addl. General Sccretary ofthe Union Appeared

and filed their written statements,

From pcrusal of the record it transpires that both the
parties had left taking any steps on their behalf sinee
10-2-2005. It is further clear from the record that on
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04-01-2006 the workmaﬁ himself persosnally appeared in

the Court and filed a petition serving the copy to the -

other side praying therein that he is not interested to
proceed with the above case and a No Dispute Award
may be passed. As such in the present facts, circumstances
and in the light of the contention of the petition so filed by
the workman himselfit is not proper and advisable to keep
the record pending any more. Accordingly it is hereby

ORDERED

that let a **"NO DISPUTE AWARD” be and the same is
passed. Send the copies of the award to the Ministry of
Labour for information and needful. The reference is
accordingly disposed off.

‘MD.SARFARAZ KHAN, Presiding Officer
¢ feeeht, 13 T, 2006

A 977, — Hreifiver foams srfufmm, 1947 (1947
#114) Y 4R 17 % TR, w9 oR L @ e F
e ¥ e Preiror) siv 57 et ¥ i, o
faft= o faa & =i oEr ofeifies s
HETEA F T (Fad €8 27/2000) B TEIE FE
%, S FETa TER B 13-02-2006 Y W FHT A1 |

[H. T8-22012/399/1999-31% TR (Hi-11) ]

. &, W,'éwa?ﬁrcmﬁ_

New Delhi, the 13th February, 2006

$.0. 977.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref No. 27 of
2000) of the Central Government Industrial Tribunal-cum-
Labour Court. Asansol as shown inthe Annexure. in the
industrial dispute between the management of
Madhusudanpur Colliery of M/s, ECL, and their workmen,
received by the Central Government on 13-02-2006.

[No. L-22012/399/1999-IR (C-II)]
P.C. BHARDWAJ, Desk Officer
ANNEXTURE

BEFORE THE CENTRAL GOVERNMENT’
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, ASANSOL '

PRESENT:
Sri Md. SARFARAZ KHAN, Presiding Officer
REFERENCE NO. 27 OF 2000
PARTIES :

Agent. Madhusudanpur Colliery, Kajoragram,
Burdwan.

Vis.
Area Secretary. INMOSSA, Kajoragram, Burdwan,

514 GI/2006—23

REPRESENTATIVES :

For the Management Sri PK. Das. Advocate
For the Union Sri B.N. Upadhaya.
(warkman) Area Secretary,
Industry: Coal State: West Bengal.

Dated the 5th January, 2006
AWARD .
In exercise of powers conferred by clause (d) of
Sub-section (1) and Sub-section 2(A}) of Section 10-of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/

399/99/1R (C-11) dated 29-02-2000 has been pleased to refer

the following dispute for adjudication by this Tribunal.
SCHEDULE _
“Whether the action of the management of
Madhusudanpur Colliery of M/s, ECL in not
accepting the date of birth recorded in the Mining -
Sirdarship certificate of Sh. ‘Bipin Yadav, workman
and not forwarding the dispute to Age Determination
Committee for assessment of correct age is legal
and justified? If not, to what relief the workman is
entitled?” _ .
After having received the order No, 1-22012/399/IR
(C-11) dated 29-2-2000 of the aforesaid reference from the
Govt. of India. Ministry of Labour, New Delhi for
adjudication. a reference case No. 27 of 2000 was registered
on 13-3-2000/12-10-01 and an order 1o issue notices through
the registered post to the respective parties was passed
with a direction to appear and file their written statement

- along with'the required documents in support of their

respective claims. In pursuant to the said notices issued
Sri PK. Das. Advocate for the management and Sri B.N.
Upadhaya, Area Secretary of the Union representting the
workman concerned appeared in the Court and both the
parties filed their written statements in support of their
respective claims,

On perusal of the record it transpires that on

" 16-11-04 the case was adjourned to 5-1-2005 for evidence

at the request of the union. It is further clear from the order
sheets of the record that from the very next fixed date i.e.
5-1-20035 the union left taking any step in this case on behalf
of the workman concerned. The union was given several
adjournments and opportunities {o appear and adduce
evidence on its behalfbut to no effect. These all prevailing
facts and circumstances go to show that the union is not at
all interested to proceed with the case further. In such
circumstances it is not proper and advisable to keep the
record pending any more as no useful purpose is to be
served. Accordingly it is hereby
ORDERED

that let a “NO DISPUTE AWARD" be and the same

is passed. Send the copies of the award to the

Ministry of Labour for information and needful The

reference is accordingly disposed off.

MD. SARFARAZ KHAN, Presiding Officer
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roaw Delhi, the 13th February, 2006

G4 T8.—In pursuance ol Scction 17 of the
L Dispuies Act, 1947 (14 of 1947), the Ceniral
g :enii hereby publishes the award (Rell No, 67 of
Teeds ol the Central Government fndustrial Tribunal-cum-
_sbour Courl, Bangalore now as shown in the Arpexure in

2 szial Dispute betwaen the cniployers in eslagion o
sraent of Food Corporation of India and  their
wihich was received by the Central Gevernment

——

1IN0, L=22012/232/F/1993-1R (C-1D]
P . BHAPDWAL Deck Officer
ANNFXURE

3 (FRE THE CENTRAL GOVERNMENT
YT RIAL TRIBUNAL-CUM-LABGER
COURT, BANGALORE

Dated 18th Jamuary, 2006

Shei AL B Siddiqui, Presiding Officer

R, No. 67/94

FPurin

I Party

The Sentor Regional

Shri il 8 MNagari

Sfo Hacuppa, Meanager.
SHRsea Food Corporsition of India
a8 H.O. Pallavi Complex.

No. 10, Mission Road,
Bangalore-360 627

Celony,

o
-';‘.‘.":_i:u-,;-ﬁ-' VAR

AWARD

1 The Conigal Govermmuent by exercising the powers

conizrrod by clause (d) of sub-section 2A of the Sectionl0
o the Ladatria! Dispates Act, 1947 has referred this dispute
Vvide o.or Noo Le27032/232/F9%-120C 11 dated

*1: De.ember 1993 for adjudication on the following
schedule

SCHEDULE

“Whether the management of Food Corporation of
India is justified in terminating the services of
Shri K.B. Nagaraj, Part Time Sweeper from 27-7-917
If not, what relief he is entitled to? 7

2. The first party in his Claim Statement has
couiended that he was appointed as a Sweeper we f,
13-1-1987 at asalary of Rs. 100/~ per month. In appreciation
of the hard work, the Branch Manager of the Second Party
recommended for the appointment of first party as a [ull
timec employee. Meanwhile, the first party passed S51.C
and hunior typewriting. He was also doing typing work in
addizion 1o usval work. Therefore, his services were
regularized we f 10-2-1988 and he was paid a salary of
Rs. 300/~ per month.

3. U is further contended that the first party was
terminated from service w.e.f. 27-1-91 without assigning
any rcasons. But on bis request he was reinsiated w.e.f
31-1-1991. Again he was unceremoniously ferminated from
27-7-1991 that he was continuously worked from the date
of his initial appointment till his termination. Thereforc,
without assigning any reason and withont cenduciing an
enquiry his termination amounts to retrenchment, as the
mandatory provisions are not followed he is entitled for all
bencfits such as reinstatement, back wages. continuity of
service ete.

4, The Management in their Counter Statement have
denicd the averments made by the first party. that he was
appointed as a Sweeper w.ef. 13-1-87 on a salary of
Rs. 100/~ per month. Itis contended he was taken as a Part
time Casual Labourer on daily rate basis as and when his
service arc required to work as a Sweeper as there was no
sanctioned post of Sweeper at Davangere. They have
further denied that he has been recommended by the Branch
Manager to work as a full time employee. They have also
shown their ignorance about passing of SSLC and
tvpewriting examination by the workman and that he was
doing typing work. The Management also denied the
contention of the first party that his services were
regularised w.el 10-2-1988 and he wasbeing paid a salary
of Rs. 300 per month.

5. It is further the casc of the Management that the
first party has been paid Rs. 10/- asa daily wages. whenever.
his service are required. The contention that he has passcd
SSLC cannot be believed on the ground that he was a
regular employee he cannot prosecute his studies uniess a
special permission is obtained. They have also denied the

- contention of termination, as the same will not arise as the

first party was working asa Part time casual employee. The
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continuity of service was also denied and his entitlement
to the benefits treating his termination as retrenchment is
also questioned.

6. It is lastly contended that the first party was a
Casual Labourer getting the work whenever it was available,
therefore, he cannot seck an order of reinstatement, back
wages and other benefits. '

7. During the course of trial, the management
examined one witness as MW1 and whereas the first party
examined himselfas WWI getting one document marked
at Ex. W1. After the closure of the evidence, learned
counsels for the respective parties were heard and my
learned predecessor by his award dated 17-9-1999 rejected

the reference. Aggrieved by this award the management

approached thc Hon’ble High court in Writ Petition
No. 12848/2000 (L-TER) and his Lordship of Hon ble High
Court while quashing the award passed by this tribunal

remitted the matter back to this tribunal for reconsideration -

giving opportunity to both the parties tp produca/adduce
any gvidence in suppert of their respective cases,

8. After the remand, the management further
examined in chief MW 1 and produced two documents at
Ex. M1 and M2 namely the transfer order of one
Smt. Hanumanthamma and general conditions of service.
WW]1 also was further examined in chief and in his
deposition got marked 47 wage slips (payment vouchers)
atEx. W2 series.

9. The Statement of MW 1 relevant for the purpose -

in his examination chiefis that first party was working asa
casual labour in their Davangere branch being engaged as
a casual Sweeper on 13-1-1987. They were paying him
daily wages whenever he worked and his daily wage varied
fromRs. 10to 12. He did not work continuously and his
services were not regularized. Since he worked as a casual
employee, question of his reinstatement does not arise

and there was also no question of conducting any DE-

against him. In his cross examination MW1 stated that
first party was the only person working as a Sweeper at
Davangere branch and they were paying him wages once
in a month. He stated that they used to send bills to the
District Manager for the purpose of payments and afier
receiving the amounts from the District Office, they used
- to pay the same to the workman. The maximum daily
wages was Rs. 12.80. When he was confronted with.a
Xerox copy of the application filed by the first party at Ex.
W1 he admitted that said application was recommended
by the then Assistant Manager to appoint the workman as
a full time worker as per the endorsement at Ex, W1 (A). It
was further elicited in his further cross examination that
they have documents to show the total number of days
the first party worked and the total remuneration paid to

him during the period. He admitted that they have informed -

the first party not to come to work after 27-7-1991. However,

he denied the suggestion that the first party worked
continuously till he was removed on 27-7-1991. In his
further cross examination he admitted that whericver wages
were paid to the workman they used to obtain his signanire
in the payment receipts which are available with the District
Office located at Shimoga or Bangalore. He admutted that
after the removal of the first party workman one Smt.
Hanuman:hamma was entrusted the said work on transfer
to their office.

10. Statement of first party (WW1) in his examination
chief relevant for the purpose is that he joined the
management as a Sweeper on 13-1-1987 at its Davangere
branch on a monthly wages of Rs. 100 and from February
1988 his services were regularized as a full time employee

-and his salary was raised to Rs. 300 per month. He was
" doing the work of cleaning the premises and alsoattending

of other works entrusted to hiny and he was also doing
typing work during 1989 after having passed typing
examination. He gave a representation at Ex. W1 to make
his job permanent and as per Ex. W1 (A) the then Assistant
Manager recommended his case. He worked continuousiy
from 13-1-97 except on General holidays and Sundays. He
wasbeing paid wages by taking his signatures on vouchers
being maintained by the management. He worked
continuously till 27-7-1991 and thereafter he was stopped
from working. In his further examination chief he referred
to the above said 47 waige slips produced by the
management stating that he was paid wages under those
wage slips (payment vouchers). He also said that he worked
with the management for the month of November and
December 1990 bui those slips were not produced by the
management. He stated that his services were aiso being
taken by the management as a typist casually and the nature
of work he was carrying was of a permanent one.

11. Learned counsel for the management vehemently
argued that the first party has failed to preduce any
document to show that he was in the continuous service
of the management for a period of 240 days and more

" immediately before his services were terminated. He

contended that first party was a casual labourer working
as a part time Sweeper for limited hours and therefore.
there arose no question of compliance of Section 25F of
the ID Act or conducting any enquiry against him before
he was removed from service.

12. Whereas; learned counsel for the first party
argued that from the statement of MW1 and the very
documents, namely the payment vouchers produced by
the management being called for by the first party and
marked on his behalf at Ex. W2 series, it becomes crystal
clear that the first party was in the service of the management
asapart time sweeper continugusly from 13-1-87 (il he
was removed from service on 27-7-1991. He submitted that
in the light of the above said payment vouchers. it has
been amply proved by the first party that he has been paid
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a monthly wages of Rs. 100 at the beginning of his service
and that was raised to Rs. 300 and more from 1990 on
wards. He submitted thaton the other hand the management

has failed to produce any documents to suggest that the

first party was working as a casual labourer for limited
hours, that too, whenever the work was available and that
he has been paid wages calculating his working days,
though MW 1 admitted in his cross examination that they
have got the documents to show the actual working days
of the first party and the payment of wages made to him
from time to time. Now therefore, the only question to be
gone into would be whether the first party worked as a Part
time Sweeper continuously for a period of 240 days and
more immediately preceding his removal from service in
order 10 aitracl the provisions of Section 25B and 2(00) of
the ID Act read with Section 25F of the ID Act. Asargued
for thefirst party the statement of MW 1 referred to supra
would make it abundantly clear that the first party has
been in the service of the management as a Casual Labourer/
part time Sweeper right from 13-1-1987 till his services
came o be terminated w.e.f, 27-7-1991. Statement of the
first party in his examination Chief speaking to the said fact
has also remained very much unshaken during the course
of his cross examination, Apart from the said oral evidence,
there is documentary evidence, namely, the payment
vouchers raging between the year 1987 and 1991. The first
payment voucher is dated 12-3-1987 and the last payment
voucher is dated 29-7-1991 showing the payment of wages
for the month of June 199}, Theree arc the payment
vouchers which were not produced before this tribunal
during the course oftrial taken place before the remand of
the case. They have been produced by the management
being called for by the first party in the light of admission
of MW made in his cross examination stating that
payments have been made under vouchers signed by the
first party. As argued for the first party, in the face of the
abovesaid payment vouchers, now there is absolutely no
scope left for the management to make a comment that the
first party has nol been in the seryice of the management
continuously during the period from 1987 to 1991 and that
he has been working only for limited hours that too
whenever work is available. A perusal of the vouchers
would lend support to the contention of the first party that
he was being paid wages on monthly basis at the rate of
Rs. M} per mosth initially and his wages werc raised foRs.

300 subsequeatly. Most of the vouchers would speak to

the {2t that the first party hasbeen paid wages at the rate
of Ks. 10¢ per month, his signature being obtained on a
receipt atfixed by revenue stamp. It is to be made clear at
this stage itself that the contention taken by the
management that first party was being paid wages
whensver he worked and not on monthly basis is not at all
substastiated by any evidence before this tribunal. As
soie above, though MWI1 admitted in his cross
oumatinThon that they have got the documents to show
oz total oumber of days the first party worked and the

total remuneration paid to him during the period. no such
documents were produced before this tribunal to support
their contention. On the other hand as seen above. the
very documents, namely the vouchers maintained by the
management would make it abundantly clear that it was on
monthly basis the wages were being paid to the first party
and not on the basis of actual working days.

13. Now coming to the moot question whether the
first party worked continuously for a peried of 240 days
and more tmmediately preceding his removal from service.
The above said payment vouchers would establish the
above said fact apart from the statement made by the first
party and the very admissions made by MW1 in his
deposition before this tribunal. 1t can be gathered from the
payment vouchers that the first party. worked during the
months of July, August. September and October 1990 and
also for the months of January, February, March, April
May, Jun¢ and July 1991. Apart from the payment vouchers
there is a statement drawn under the signature of the District
Manager produced before this tribunal along with the
vouchers showing the details of acquittance in respect of
wages paid o the first party for the aforesaid period. It
runs as under ;-—

Details of acquittance

July 1990 " Rs. 320/-
August 1990 Rs. 268.89
September 1990 Rs. 22440
October 1990 Rs, 3C7.20
January 1991 Rs. 268.80
February 1991 Rs. 29440
March 1991 Rs. 294.40
April 1991 - Rs. 256.00
May 1991 Rs. 320.00
June 1991 Rs. 294.40
July 1991 Rs, 281.60

14. First party in his statement as noted above. has
also stated that he worked with the management even
during the months of November and December 1990 which
vouchers have not been produced by the management.
Even for a moment if we ignore the abovesaid statement of
first party, then, again it can be very well seen that as per
the details of the payment of wages brought on record for
the abovesaid period, it becomes evident that the first party
was in the service of the management for four months in
the year 1990 and for 7 months in the year 1991, That
means he was in the service of the management from August
1990 {ill July 1991 for a period of 240 days and more
continuously when his services were terminated in the
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monthof July 1991. If we take into consideration the period

of 10 months at the aggregate of 30 days each, then it will
work out to be 300 days and that means to say that he was
in the service of the management for 2 period of 240 days
and more immediately before he was denied work by the
management. The document at Ex. W1, 2 Xerox copy of the
applicatiori filed by the first party dated 18-7-1989 bearing
the endorsement of the then Assistant Manager at Ex.
Wi(A) as admitied.by MW 1 would also disclose that the
first party has been in the service of the management as a
Part time Sweeper right from January 1987 ason the date he
submitted the said application. Endorsement at Ex. W1(A)
would make it clear that his services were found satisfactory
and he was recommended for 2 permanent post also making
2 mention that his services were being utilized even as
Typist, there being no typist in the office. Therefore, from
the oral testimony of MW1 and WW1 coupled with the
aforesaid documents at Ex. W1 & W2 series, there cannot
be any hesitation in the mind of this tribunal to come to the
conclusion that the order terminating the services of the
first party tanfamounts to illegal retrenchment, there being
undisputedly no compliance of Section 25F of the ID Act
before his services were terminated. The contention of the
management that the first party was just 2 casual and daily
worker and there was no need for it to fulfil the requirments
of Section 25F of the ID Act before he was denied work is
niot tenable. Their Lordship of Supreme Court in a case
reported in 1998 INLLJ 674 SC between MCD & Praveen
Kumar Jain & Others have laid down the principle that.
even to discharge daily rated workman compliance of
Section 25F of the ID Actls a must. It is also made clear
that when there is a charge of misconduct against such a
workman, the management must also hold an enquiry to
prove the charge of misconduct hefore the services of
such a workman can be terminated. Therefore, in the
light of the above, the action of the management in not
giving work to the first party is held to be illegal and void
ab initio.

15. In a normal course, the resultant corollary to
follow when termination order is hield tobe illegal will beby
providing the reliefof reinstatement. However, keeping in
view the facts and circumstances of the case, it appears (0
me that it is (0o late in the day to order reinstatement of
first party workman into the service of the management.
He is out of the service of the management since the
month of July 1991 that means to say that for the last 15
years he is away from the management. Moreover, he was
just doing the job of part time Sweeper and his contention
that his services were regularized somewhere in the year
1988 has not been substantiated. It is also in his evidence
that he was also did the job of typist while working as a
Sweeper under the management. Therefore, when he has
got better prospects as a Typist, it will not be advisable to
reinstate him in service once again as a Sweeper that too
after a lapse of period of 15 years from the date he was

removed from service. Therefore, in the light of the above,
the proper relief to be granted to the first party, in my
opinion appears to be a payment by way of compensation.

_In order to arrive at a figure of compensation to be awarded

to the first party, it is necessary to find out as to whether
the first party has been gainfutly employed or not during
the period he was away from the service of the management.

" The management on its part did not take any pains to bring

on record any evidence to suggest that the first party has
been gainfully employed. The first party on whose shoulder
or also burden was cast to speak to the fact as to whether
gainfully employed or not, very strangely 'in his
examination chief has never spoken to the said fact. He did
not claim that he has not been gainfully employed. But as
noted above. he had been working as a typist while inthe
service of the management in his own words. Therefore, it
cannot be said that the had not been gainfully emploved
during the period he was not in the service of the
management. In the result keeping in view the aforesaid
facts and circumstances, a period of 15 years elapsed
between the date of removal and the date the award is
being passed and so also taking into consideration the last
wages drawn by him as on June 1991 at the rate of Rs.

294,40 and so also taking into account the fact.that first

party raised dispute somewher¢ in the year 1994. it appears
to me that ends of justice will be met if he is ordered topay
a sum of Rs. 75,000 as compensation towards the full and
final payment. Accordingly reference is answered and
following award is passed.

AWARD

.The management is directed to pay a sum of
Rs. 75,000 to the first party towards the ful fill final
settlement of claim against the management within a period
of six months from the date of publication of this award. In
case of failure of the payment in the period prescribed. the
amount shall carry interest at the rate of 9 per cent per

annum till its realization. No order to ¢ost.

(Dictated to PA transcribed by her corrected and
signed by me on 18th January, 2006)

A R. SIDDIQUI, Presiding Officer
=¥ fegett, 13 WA, 2006
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New Delhi, the 13th February, 2006

§.0. 979.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 5/2002)
of the Central Government Industrial Tribunal-cum-Labour
Court No. 2, New Delhi as shown in the Annexure, in the
Industrial Dispute between the management of National
Commissioner for Backward Classes, and their workmen,
received by the Central Government on 13-02-2006,

[No. L-42012/95/2001-IR (C-II)]

P C. BHARDWAJ, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOURCOURT-ILNEW DELHI

Presiding Officer ; Shri RN. RAI
LD. No. 5/2002
In the matter of ;

Smt. Rajni,

C/oIndustrial Workers” Union,
F-328, Gali No. 22, Sadhu Nagar-11,
New Delhi-110045

Versus

The Manager,

National Commission for Backward Classes,
Trikoot-I, Bhikaji Cama Place,

New Delhi-110 066

AWARD

The Ministry of Labour by its letter No. L-42012/95/
2001-1R(C-I1) : Central Government Dt. 24-01-2002 has
referred the following point for adjudication.

The point runs as under :—

“Whether the action of the management of the
National Commission for Backward Classes, Trikeol-1, New
Delhi in verbally stopping Smt. Rajni, Safai Karamcharni
from duty w.e.f. 01-02-2000 is legal and justified? If not, to
what relief she is entitled to.”

The workman is applicant has filed claim statement.
Inthe statement of claim it has been stated that the workman
has been working on the Gross Salary of Rs. 1300 per
month from 1997 till 1st February, 2000. That she hasbeen
working continuously from-1997 till her dis-engagement
and was discharging 8 hrs, duty and she was not given
any break.

That the workman applicant has been consistently
requesting the management orally that she should be paid
the minimum wages prescribed and she should be aiso
given all the benefits which a workman of her category
was given but the management did not take heed to her
requests and the management got annoyed.

That on 01-02-2000 when the workman went for
resuming duty at 9.00 A.M, the Section Officer MD
Shri Kanta Prasad refused her to join duty so she could not
resume her work on that day. When she demanded written
termination of her services she was maltreated and she
was expelled forcefully from that office.

That after removing the workman from the duty of
Sweeper management engaged another Safai Karamchari
and he has been still doing the Safai work. That she
searched for work after 1st February, 2000 but she could
not get any job and she has been un-employed all along.
The respondents have terminated her services illegally
without any written order. The oral order of the management
isillegal, arbitrary and unjust.

Management has filed written statement. In writien
statement it has been stated that there is no sanctioned
post. Safai Karamcharis are taken on part time basis to
discharge 4 hrs. work.

That the workman was appointed on part time basis.
The post is sanctioned by Ministry of Social Welfare. There
is one post of Safai Karamchari.

That the workman was a part time worker. She
performed duties for 4 hours before lunch. Her name was
not sponsored from Employment Exchange. Another
person was engaged in view of the order of CAT. That
respondents are an autonomous body.

The workman has filed rejoinder. In her rejoinder she
has reiterated the averments of her claim statement and
asserted that she worked regularly and she wasa full time
casual labour.

Evidence of both the parties has been taken.

Heard arguments from both the sides and perused
the papers on the record.

The management did not argue the case as none was
present.

It was submitted from the side of the workman that
she was full time Safai Wali. The burden is on the workman
to prove that she was a full time worker. Section 25 F of the
ID Act, 1947 is applicable for continuous nature of work.
The workman has admitted in her cross examination that in

- the wage bill it has been mentioned against her name that
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payment was made to her as a part time worker. It has been
specifically mentioned by the workman that she was a part
time worker. So the averments of her claim are not true. She
has also admitied that she was paid Rs. 60 per day and she
was paid for the days when she worked. The post is
sanctioned from year to year so the post is not of regular
nature, Another person has been engaged as Safai Wala
at her place by order of the CAT. CAT has jurisdiction to
pass that order so that order cannot be set aside by this
Tribunal. The workman isa part time worker. [tis true that
retrenchment compensation, pay in lieu of notice has not
been paid to her. The work is of regular nature but it can be
discharged by a part time worker. She was engaged as a
part time worker so she is not entitled to get pay in lieu of
notice and retrenchment compensation, Section 25F of the
ID Act, 1947 is not applicable in her case,

The reference is replied thus ‘—

The action of the management of the National
Commission for Backward Classes, Trikoot-I, New Delhi in
verbally stopping Smt. Rajni, Safai Karamchari from duty

‘w.ef 01-02-2000 is legal and justified. The workman
applicant is not entitled to get any relief as prayed for.

Award is given accordingly.
Dated : 01-02-2006
7 fieeh, 13 e, 2006

1. 3. 980, —ai‘r@ﬁraﬁﬁameﬁﬁ:ﬁm 1947 (1947
F114) I U7 17 % ST F, HA GEHR LRSS
AT $fEan % vy % was Faeml K 3 S %
ata, arqey | Fifde s faam A =i awr sifies
STty 9% ~TaTe, el % TETe (Ee Hem 5/2004)

ﬂ_N. RAL Presiding Officer

1 gy wt €, S Fie IR A 13-2-2006 R

e EIHT A1)
[E. q—éf—12012/11512002—311§ T (S-11) ]

New Delhi, the 13th February, 2006

5.0. 980.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 5/2004)
of the Central Government Industrial Tribunal-curmn-Labour
Court, Guwahati as shown in the Annexure, in the Industrial
Dispute between the management of United Bank of India,

and their workmen, received by this Central Government on

13-2-2006.
[No. L-12012/115/2002-IR (B-ID)]
C. GANGADHARAN, Under Secy.

ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL -

TRIBUNAL-CUM-LABOUR COURT,
GUWAHATI, ASSAM.

PRESENT:

ShriH.A. Hazarka,
Presiding Officer,
CGIT-cum-Labour Court,
Guwahati.

In the matter of an Industrial Dispute between :
The Management of United Bank of India, Dibrugarh
—st
Thetr workman, Shri Rabindra Chandra Dutta

| Ref. No. 5 of 2004,
Date of Award : 30-01-2006.
AWARD

" 1. The Government of India, Ministry of Labour,
New Delhi vide its Notification No. L-12012 /115/2002-
IR(B-II) dated 26/09-2002 referred this Industrial Dispute
arose between the management of United Bank of India
and their Workman Sri Rabindra Chandra Duita in exercise
of Power conferred by Clause-(d) of sub-section (1) and
sub-section (2A) of Section 10 of the Industrial Dispute
Act, 1947(14 of 1947) for ad}udlcatlon on the basis of the
following Schedule:— .

SCHEDULE

“Whether the dismissal of Shri Rabindra Chandra
Dutta by the United Bank of India is justified and
correct? If not, what reliefshould be provided to the
workman?’

2. The reference was initially received by State
Industrial Tribunal and on set up of this CGIT-Cum-Labour
Court, received by this CGIT-cum-Labour Court as per
procedure on 9-12-04.

3. On being notified from here the Workman
Sri Rabindra Chandra Dutta with his learned Advocate
Mr. Sujit Kumar Ghose and the Management represented
by Mr. Ranjit Sarma, Dy, Regional Manager appeared and
their learned Advocate Mr. Ajoy Kumar Phukan on 12-1-05
and subsequently they filed their W.S, etc.

4. The case of the Workman from the narration of his
Written Statement in brief that while he was working as
Grade-1V staff at Tinsukia Branch he took a loan of Rupees
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One takh for the purpose of construction of his house
building. After utilization of the amount he received a sum
of Rupees Fifteen thousand was remained under his
disposal. At that stage on 31-12-92 the Manager of the
concerned Branch, Sri D.N. Chakrabarty accompanying
with Assistant Manager, D. Dutta and Cletks R. Deb Koiri
and J.N. Gogoi arrived at his house and told him to hand
over unutilized loan amount and éther money to retain in
his account. On being asked so on good faithand with the
impression that the amount is needed to deposit in his
account he handed over unspent Rupees Fifteen thousand
and what amount he had and he collected for construction
of his house stipulating to total Rupees Thirty Five
thousand. But said official not only failed to deposit the
money Teceived from him rather pressurizing him illegally
obtained his signature in a paper and filled up the same as
pér their dictation. Then they told him te pay Rupees Fifteen
Thousand more else he will be implicated in a false case
and will bc terminated. Under such circumstances the
workman paid Rupees Fifteen thousand more as such
Management realized Rupees Fifty Thousand from him.
The workman lodged an FIR at Tinsukia Police Station but
as forced by the Branch Manager he withdrawn the same,
Then he lodged a complaini case but same is staved as the
accused person approached the Hon’ble High Court. The
Management made a false atlegation that the workman
committed theft of Rupees Fifty Thousand on 21-6-93, a
charge sheet is made against him, The workman specifically
denied all the allegations before the Disciplinary Proceeding
Head. The workman was not allowed io defend his case
propertty or to represent by anybody, Whenever he wanted
to say something he was iold to keep quite assuring him a
chance on the following day. But without giving that
chance he was handed over a termination notice on
24-10-96, He was not furnished with copy ofthe Proceeding
and second show cause noiice. Had there been proper
chance and had he been not prejudice the wotkman would
have been able to convenience the Disciplinary Authotity
that he is innocent,

5. Further case of the workman is that the Written
Statement submitted by the Management are not correct

and the clalm of the Management that this reference

procecding is not maintainable has got no legal force. That
he had not committed theft in respect of Rupees Fifty
Thousand. That the allegations that he was misused the
house building loan is false. Under this premises the
workman prayed that the Management of the United Bank
of India is neither justified nor correct in dismissing him
and prayed to direct the Management to reinstate him with
full backwages.

6. The case of the Management as reflected in their
W.S. in brief is that the workman raised dispute without
any basis and reasonable ground with the hope of wrongful
. gain. Thai while the workman was working as a Sub Staff in
Tinsukia Branch committed gross misconduct for his

* personal gainwhich is against the interest of Bank concern.
. Hence, the Charge Sheet was submitted against the

workman and explanation was called. The para-1 of the
Charge was amended without prejudicing the Workman.
Being not satisfied with the explanation submitted by the
workmarn, the Manage ment appointed Sri Ranjit Kr. Dutta
DRM, as Enquiry Officer. The Enquiry Officer conducted
the enquiry in accordance with-principle of naturai justice.
The Enquiry Officer recorded the evidence. The Enquiry
Officer found that the Charge No.1 is proved and Charge
No.2 partially proved. On careful consideration of the

 enquiry report the Chief Regional Manager whe is the

Disciplinary Authority tentatively decided to impose
punishment of dismissal without notice and communicated
the decision by his lettcr No. RO/DBR/EST/RCD/VIG/04/
96 dated 5th October, 1996, By this letter the workman was
given further opportunities of being heard personally in
terms of Clause-19, 12 of the Bipartite Settlement datcd
19-10-66 and to appear on 23 October. 1996 at 11 A M. at
the chamber of Regional Manager ai Dibrugarh. The
workman was also given opportunity to submit
representation against the proposed punishment but the
workman neither appeared in person nor submitted any
written representations. Hence. the matter was decided ex
parte and the proposed punishment of dismissal without
notice was confirmed by the RO/DBR/EST/RCD/VIG/04/
96 dated 241h Ociober, 1996. The dismissal was without
notice with immediate effect. Leniency could not be shown
to workman due to grave and gross misconduct and
Management is quite justified in awarding punishment of
dismissal. '

7. The further casc of the Management that the
workman concealed the real fact. That full reasonable
opportunities were given o the workman to defend his

case and he has rightly dismissed. That he committed theft

of Rupees Fiflv Thousand i.e. a bundle of Rs.50
denomination currency note from the Trunk carrying cash
to the Chest on 23-12-92 and he admitied the same in writing
before the Bank Officials. Under the above facts and
circumstances the Management praved to pass an award
in favour of the Management holding that the dismissal of
Rabindra Chandra Dutta is guite justified and he is not
entitled to reinstate with back wages.

8. Heard the argument submitted by learned
Advocate Mr. S.K. Ghose and Mr. A K. Phukan
respectively for the Workman and Management. Perused
the record. The following are the witnesses examined by
the Management.

Sri Ranjit Kumar Dutia—MW. 1 and Sri Gouri
Sankar Das—M, W.2. They are cross-examined by
the Learned Advoecaie for the workman,

The workman Sti Rabindra Chandra Dutta appeared
himself as solilary witness. he is also cross-examined
by_ the Learned Advocate for the Management
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Mr. AK. Phukan. All the evidences arc recorded by niy
own hand. Perused the exhibited documents.

9. MW. 1 deposed that he being appointed Enquiry
Officer enquired the Disciplinary Proceeding against the
workman Rabindra Chandra Dutta. The charges against
the Workman were (1) theft of Rs. 50,000/- only on 23-12-92
(2) miss utilization of House Building Loan amounting to
Rupees One lakh sanctioned by the Bank concerned. He
deposed that he gave full opportunities to the Workman
so that he may not deprive from natural justice the
Management case was presented by the Presenting Officer
Sri. Akul Chandra Bose. The Workman was also allowed to
adduce defence witness it Le likes. He was also allowed
opportunity to take help of any person who defend himself
as per norms. The Management examined 9 witnesses. The
delinquent Workman also examined 2 defence wilnesses.
Some of the Management witnesses were also cross
examined by the delinquent Workrman himself. The defence
witnesses were cross-cxamined by the Presenting Officer.
After compietion of enquity he came to the conclusion
that the charge No.1, theft is fully preved and charge No.2
that miss utilization of HB. Loan was partly proved. He
submitted the Enquiry Report to the Disciplinary Authority.
On the basis of the Enquiry Report, the Disciplinary
Authority also issued a letter to the delinquent Workman
to represent for personal hearing about the proposed
punishment but the delinquent Workman did not appear
for personal hearing in relation to proposed punishment,
The dismissal without notice means the proposed
punishment would be effected as per the letter received by
the delinquent Workman, Ext. 1 letter dated 18-8-04 issued
by Asstt. General Manager. Ext. 2 Enquiry Report Serics
pages 2(1) to 2(59). In cross examination he deposed that
he recorded cross examination of some of the witnesses.
The delinquent Workman wanted to take help of one Ashim
Kr. Dutta but Ashim Kumar Duita was not allowed as he
was not Bank employee. He submitted the Enquiry Report

‘to Disciplinary Authority. Disciplinary Authority is the

authority to issue second show cause Notice

The MW.2 Sri Gouri Sankar Das deposed that he is
carrying the Ext. 3, Attendance Register wherein it is
reflected that on 23-12-92 the delinquent Workman left
the office at 4.30 PM. on 24-12-92 he feft at 5 PM.

'25-12-92 was holiday, on 26-12-92 he did not sign the
Attendance Register. Again on 27-12-92 was holiday. From
28-12-92 10 31-12-92 he was on leave From 1-1-93 to
9-1-93 he was absent. He was under suspension from
9-1-93 Ext. 4 is the Currency Chest Book for the period
1992, from 18-12-92 0 26-12-92 Ext. 4(!1) isthe Currency
Chest Statement at page 97 on 23-12-92, Ext. 4 (2) is the
Currency statement of Rs.50/- denomination. In cvery
beginning working day the required as well as-existing
balance evaluated and at the end of the day the balance

" amount after days transaction the residual amount remains

514 GIf2006—24

put back in to the Currency Chest statement. The Currency
Chest is the property of the reserve Bank of India and as
regards the transaction the report was prepared and
transmitted to Reserve Bank of India. Any short fall in the
Currency Chest would lead to immediate suspension of
the Head Cashier of the Bank who is the Incharge of the
Currency Chest. There was shortfall of Rupees Fifty
thousand on 23-12-92 after that the Cashier found no
other alternative and borrowed Rupees Fifty thousand fram
one of the customers Sankarlal Agarwal and made up the
shortfall. As per R.B.l. norms there should not be any
shortfall in the Currency Chest. The shortfall was caused
by Workman Rabindra Chandra Duita who was the Chest
Peon on 23-12-92. In cross he stated that the Peon entrusted
1o the Currency Chest with the permission of Head Cashier,
the keys were remained with the disposal of Head Cashier,

" He does not know if there were 70 boundles of Rs. 50
- denomination in the Currency Bin on 23-12-92. The

Currency Book dated 23-12-92. is correct,

Sri Rabindra Chandra Dutta, delinquent Workman
is solitary witness for himself deposed that in 1992 while
he was ar Tinsukia Branch he took loan of Rupees one
lakh for construction of his house building. On 23-12-92
for construction of his house he kept Rupees Thirty Five
Thousand at his residence and he applied for leave from

" 28th December, 1992, to 11th January, 1993. On 23-12-92

he attended the office on the following day. On 31-12-92

* the Manager of the Bank concerned Sri D. N. Chakrabarty, .

AM., Sri D. Dutta, Clearks, Deb Koiri and J. N. Gogoi
visited his house and they told hir1 to come to the Bank
with cash money of Rupees Thirty Five Thousand available
at his house which will be deposited in his account against
his loan amount. Accordingly he came to the Bank with the
aforesaid amount. But relating to deposit of that amount
no counter foil was handed over to him. Than the Bank
Manager told him that amounting to Rupees Fifty thousand
was theft from the Bank and that Rupees Thirty Five
Thousand was the part of that Rupees Fifty Thousand.
I was told by the Manager on 31-12-92 about the theft .
occurred on 23-12-92. No criminal case was lodged against
him, that he committed theft of Rupees Fifty thousand,
That the amount of Rupees Thirty Five Thousand was
taken by the staff from him by force. Then he lodged FLR.
at Tinsukia Police Station cn 4-1-93 Ext. A is the copy of
that F.1R. as police did not a take action relating to FIR, he
lodged complaint case at Tinsukia being No. C/22 /93.
Ext. B is the copy of that complaint case. The last date
given relating to his case was on 4-1-97 Then the Bank
gave a departmental charge sheet on 21-6-93. Ext. D isthe
original charge sheet given to him He also learnt from
Ext. F that meanwhile the charge against him is amended.
He did not get chance to reply amended charge. He dose
not know English and applied to defend him by one Ashim

- Dutta from L.1.C.I. Tinsukia but Bank refused to allow him
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to defend by the person he applied for, Ext. G is the copy
of that application, Ext. G(1) is his signature. Ext. H is the
original refusal letter issued by the Bank. The management
denied the reasonable opportunity of being heard at the
time of the departmental proceeding against him. At the

relevant time of alleged occurrence of theft In-charge of

Chest Bin was Sri Tapash Kr, Naha and Head Cashicr
Dijendra Kr. Dey and no action was taken against them.
Ext.j is the original order of him dismissal from service but
he was given no notice before dismissal. Meanwhile on
7-1-93 the Bank took rupees Fifteen Thousand from him
and the total amount became Rupees Fifty Thousand, In
cross-examination he deposed that he worked in cash
Section to carry the cashier money for about 3 years Cash
is a English worked that means money. He knows how to
count money. His duty are from 10 O’clock to 5-15PM. On
23-12-92 he ieft the Bank at 4-30 PM. without permission
as permission was not required as signing on the
Attendance Register at the time of departure was sufficient,
He denied that he escaped without permission. He did not
submit utilization certificate to the Bank as the Bank did
not ask for it. He denied that he missutilized the loan money.
He denied that on 23-12-92 he carried the cash mangy in
the Bank from the Iron safe to Steel Trunk. He denied that
he confessed before the Bank Manager the he committed
the theft of Rupees Fift:* thousand and 1o save him. In the
confessional statement vhich was forcibly taken from him
was included that he will return Rupees Fifteen Thousand.
As forced by the staff he withdrawn the FIR he lodged at
Tinsukia Police Station. The withdrawal letter was written
by him as the Manager forced him and dictated. He denied
that his leave application was rejected. He denied that after
alledged occurrence on 23-12-92 he voluntarily absent
from Bank duties. the Enquiry Officer informed him that he
can take Bank employe= 10 defend him. He denied that
relating 10 amended « . arge levelled against him was
intimated to him by the Bank. He denied that complaint
casc was falsely lodged by him. He does not remember
whether after completion of hearing of enquiry the Second
show cause notice was served to him or not.

10. On careful perusal of written statements,

Additional Written Statement, Annexures and exhibited -

documents and the evidenc of both the parties available
in the record. I found the claim of the workman is that

falsc charges were levetled aginst him and without

providing him reasonable oppeortunities and notice he is
ilegally dismissed fron. s scevice. He had not committed
alleged theft of Rupees Fifty thousand and so also not
miss utilized the House Building Loan of Rupees One
lakh he received. The Managemen( claimed that the
delinquent workman committed thefl in respect of Rupees
fifty thousand frein the Chest of the related Bank on 23-
12-92 while he was no duty and has lefi office premises
before time. He also missutilized the 1oan of Rupeesone
takh sanctioned to him for construction of his house

buikling. 1 found from the Ext. D that charges levelled
against him was communicated to him. Ext. F is the
amerded charge. These vital documents are came from
thic custody of the delinquent workman and he exhibited
ke same while deposing evidence. the Enquiry Officer
anpeared as MW. 1 and exhibited the Enquiry Proceeding .
which isconsisting from Ext. 2(1) to 2(59). He is also cross-
¢zamined. On perusal the enquiry report I find the Enquiry

- Officer made the enquiry in details. He examined 9

witnesses from the management side and the delinquent
workman examined 2 DWs namely Sri Suresh Ch. Das
and DW.2 Sri Dulal Das. I find the management has
cxamined Dijendra Kr. Dey, Head Cashier who has narrtted
the incident in details. The MW1 also narrated how he
filled up the shortage of Rupees Fifty Thousand in the
Chest. The other 8 witnesses supported the incident of
theft of Rupees Fifty Thousand. As regards taking of
loan witness MW9 has deposed that there was a sanction
of Rupees one Lakh and on verification by the Chief
Manager it was fonnd only approximately Rupees Thirty
Thousand were utilized for the construction. DWI.
deposed that Rabindra Ch. Dutta borrowed Rupees Fifteen
Thousand from him on 7-1-93, DW.2 deposed that he saw

Rabindra Ch, Dutta along with other staff while going in a

Taxi. Next day he came to know that they went to the
house of Rabindra Ch. Dutta. Now on careful scrutiny of
the documents in the record 1 find that there is grounds
for labeling charges against the delinquent workman. The
reply made by the delinquent workman is of course not
acceptable considering the circumstances of the incident.
It is to be noted that on 23-12-92 he was on duty but he
left the Bank premises before time at 4-30 PM. and the
same was admittedly not intimated to his higher officers.
He categorically stated that he put the time in the
Attendance and after signing left the Bank premises. Now
1 am looking into Ext. 2(31) which is a confessional
statement, admittedly it is written by own hand of the
delinquent workman, [t is pertainent to note that afier the
confessional statement on 31-12-92 he wrote another letter
on 4-1-93 that he will repay Rupees Fiftcen Thousand on
7-1-93 and prayed for time. These two documents are
written in his mother tongue. The circumstances shows
that he wrole both the documents voluntarily because
after writing the confessional statement and praver for
time there were a gap of about 4/5 days. Hence, [ do not
believe the version of the delinquent workman that these
are obtained from him by force. 1 find from the record and
cvidenc of the delinquent workmant that he lodge a case
before the Tinsukia Police Station and Ext. A is the copy
of the FIR but the same is withdrawn by him as Bank
official forced him to withdraw the same. Ext. 2(5) isthe
copy of the withdrawat letter. This was written in English,
Then he fodged a complaint case but he was not aware
about the fate of that case of course he is not pressing for

‘the same. What I believe those cases are falsely field for

his own benefit. The enquiry report shows that enquiry
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was done giving opportunities to the workman becanse
he got the opportunities of examining the witnesses from
his end. Another question is raised that he wanted to
represent him by one Ashim Kr. Dutta and the Enquiry
- Officer refused to allow his prayer on the ground that
Ashim Kr. Dutta is not a Bank employee and the delinquent
workman wrote the letter himself that Ashim Kr. Dutta is
an employee of L.L.C.I Ext. G is that letter. It is written in
English. The sum and substances of that letter is that
Sri. Ashim K. Duita will be defence person in the enguiry
for the workman but categorically in this letter it is written
“I like to mention here that Sri Dutta will keep mum and he
will also translate all the statements conversion in my
mother tongue™ i.e. his help was not sought to speak
before Enquiry Officer. The learned Advocate Mr,
8.K Ghosh at the time of his argument stressed that the
reasonable opportunities of allowing person is not allowed
and as per Bipartite settlement it could have been allowed
and he stressed Bipartite Settlement arrived on 19th
October, 1966 under Clause 19.12 (2) which goes like this
At the request of the said union by a representative of
the state federation or All India Organization to which
such unionis affilia
the Union. It is personaily from the workman only. So |
do not like to hold in the present circumstances of the
. case that the workman was not given reasonable
opportunities. As regards the amendment of the charge
the Ext. F itself shows that there was intimation to the
workman relating to the amendment of the charge because
Ext, F is from the custody of the workman. There is nobar
while the Enquiry Officer proceeded with the departmental
proceeding to alter, modified and amended the charge
but the instant case the amended charge was intimated to
the workman and as such, there is no prejudice to the
workman. '

11, After completion of the departmental enquiry
there was a Notice to the delinquent workman to show
cause on 23-10-96 at 11 AM as per the document
submitted by the management about the proposed
punishment as’per the Bipartite Settlement dated
19-10-66 under Clause 1%.12. But being absent of the
delinquent workman the final order of his dimissal was
passed by the Disciplinary Authority. I find the second
show cause is valid as per the Bipartite Settlement. 1 believe
the second show cause notice was served - to the
delinquent workman and he remined absent for which the
dismissal order was passed. There is no mistake on the
part of the Disciplinary Authority in taking sucha drastic
decision. Among all the documents, I find the
confessional statements and prayer for time is very
important and vital. These are written by own hand of the
workman and ke admitted his gnilt. I have perused the
written argument submnitted by the learned Advocates of
both the sides. The learned Advocate for the management
submitted 2 case laws (1) 2003 4 SCC 557, Canara Bank

** . Butthe letter Ext. Gis not from

and Others Vs. Debasis Das and others and (2) (2005) 2
SCC 237 MMRDA Officers Association Kedarnath Rao
Ghorpade ¥s. Mumbai Metropolitan Regional
Development Authority.

On perusal of case laws submitted by the learned
counsel for the management it appears that in his written
argument case No. 2005 2 SCC 237 the name of the parties
are wrongly inserted which cught to have been Divisional
Manager, Plantation Division, Andaman & Nicobar
Islands Vs. Munnu Barrick and others. In this case the
Hon'ble Apex Court held in one of the paras which goes
like this: ' '

“C Labour law-domestic enquiry-Workmen not

“entitled to protection under Art. 311-Constitution of India,

Art. 311-Applicability” o

The learned Advocate for the management at the
time of argument submitted that as per Ext. 4 on 23-12-92
there was no shortage in the Chest as per record. But I find
there is evidence that as per Reserve Bank of India’s Rules |

‘the Chest is to be filled on day to day basis, Hence, the

Cashier borrowed Rupees Fifty thousand from one
Sankarlal Agarwal. The amount of Rupees Fifty thousand
was returned to Sankarlal Agarwal which was recovered
from the workman. Ext. 2(29) is the receipt to Sankarlal
Agarwal. I find to maintain the Rules of the Reserve Bank
of India this is done by the Cashier.

12. Considering the incident and the whole enquiry
proceeding, I find the workman is not prejudicein forwarding
his defence case. He has given full opportunity of being
heard. I find he committed the alleged theft and aslo not
admittedly submitted the utiliztion certificate relating to
H.B. Loan. On verification of the higher authority also found
that he has not utilized the amount sanctioned for H.B.
Loan. I find in both the count the workman failed and the
management has proved guilty against him. There is a
question as regards the punishinent. It is a matter of Bank,
The person working in the Bank must have high integrity
and extreme sincerity they should be honest. Hence,
punishment of his removal is not unjustified. It is proper
punishment, I do not like to interfere the punishment
imposed. Under the. facts and circumstances I find the
management has not committed any injustice to the

. workman and the order of his dismissal is justified and

accordingly award is passed in favour of the management.
The management justified in dismissing the workinan
Rabindra Chandra Dutta from his service.

13. Send this award immediately to the Government
concerned.

H.A HAZARIKA, Presiding Officer.
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[H. TA-40012/225/2003-3T% SR (€1 7))
=t. ww. e, sEeafew
New Dethi, the 15th February, 2006

8.0. 981.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947). the Central
Government hereby publishes the Award (Ref. No.
55/2004) of the Central Government Industrial Tribunal-
cur-Labour Court, Lucknow as shown in the Annexure,
in the Industrial Dispute between the employers in relation
to the management of Deptt. of Telecom. and their
workman, which was received by the Central Government
on 13-2-2006.

[No. L~40012/225/2003-R (DU)]

B.M. DAVID. Under Secy.
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT LUCKNOW
PRESENT '
SHRIKANT SHUKLA. Presiding Officer
LD. No. 55/2004
Reference No, L-46012/225/2003-1R (DU) Dt. 7-6-2004
BETWEEN
Sri Hari Nath Gautam,
S/o Sri Trju Prasad,

Vill & PO Vishwanathpur,
Distt. Sant K.abir Nagar (UP)

AND
The Chicf General Manager (Maint.),
NTR, BanL ., Akritik Tower-19 B,
4th Floo:, Vidhar Sabha Marg,
Luckuow
The Diviziona Sngineer,
{Microwave Maintenance),
BSNL, Gt Building,
2nd Fioor, Diatamshala Bazar,
Turakhpur

AWARD

‘Tha Government of India, Ministry of Labour referred
2 imiowing dispute for adjudication to Presiding Officer.
"1 s Labour Court, Lucknow,

“Whether the action of the Management of BSNL

{(Microwave Maint) Northern Telecom. Region,

Lucknow in terminating the services of Sh. Hari Nath

Gautarn we.f. 1-10-98 is legal and justified ? if not, to

what relief the workman is entitled 7

Worker’s case in brief is that he was engaged as
sweeper durinig 1-7-87 to 30-9-98 under opposite party at
Microwave Repeater Station Vishwanathpur Basti Disti.
Sant Kabier Nagar and he received salary buton 1-10-98 he
was terminated without written orders. It is atlcged that the
written continued to approach opposite parties. but the
opposite only assured the workman, but did not act, worker
has alleged that he was neither given notice. notice pay or
compensation. Worker has submitted that Ramchandra and
Ram Narayan Yadava were also ecmployer under opposite
party who continue to work. but the worker has not been
reinstated. The opposite party has with malafide intention
terminated the services of the worker which is example of
unfair labour practice. Thus the opposite party has violated
the provision'of Section 25 F of the 1.D. Act. 1947. Worker
has also submitted that whatever delay iscaused is onky
due to matafide conduct of the opposite party.and the same
is Hable to be excused. Accordingly the worker has praved
for reinstatement with alk back wages and consequential
benefit.

Opposite party has denied the claim and has
alleged that the worker was never appointed as Sweeper
under Divisional Engineer, Microwave Maintenance,
Gorakhpur and as such no question of tcrmination
arose. it is submitted that Microwave Repeater Station
Vishwanathpur Disit, Basti (present Sant Kabeer Nagar)
was shut down on 30-9-98. Whatever employees of

. department of S.A. Gorakhpur were cngaged at

Vishwanathpur were there were recalled at SSP and the
security of the Vishwanathpur has been entrused to security
Agency, By the order of 28-9-2001 entire station was
handover to SDQ Phones (Khalilabad) under TDM. Basti.
Ttisalso submitted that during [-7-87 t0 36-9-98 occasionatly.
Hari Nath Gautam was engaged for cleaning for short time
on oral agreement, It is denied that the worker ever
approached for emptoyment and he was assured, The facts
alleged by the worker is also baseless and incorrect.

Sri Hari Nath Gautam has already got for the reward
for the work he rendered and he is not entitled to any rebicf.
Opposite partics are not authorised to provide employment
orally. It is also alleged that the period which he alleged,
was the period when the said station was under the
department of Govi. of India. Claim alleged to be time
barred and is not maintainable.

Workman is alleged to have been engaged for
sweeping the floor at the rate of Rs. 280/- per month upto
Jan. 1998 and thereafter it was reduced Rs, 500 am. on
contractual basis.

Worker has examined himself on the other hand
opposite party has examined SDE. Microwave Maintenance
and Sri Jagdish Prasad,
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Worker has not filed any documentary evidence.

Staternent of Sri Hari Nath Gautam which is relevant
to facts of the case and which has come in cross examination
is as under :

¢ rivered H gl % T i o e A 100-150 Tl
# T T ot | e W 240, R 280 £ 500 TN
‘ﬁmmlmvﬁwmmpoo 150 =
T w0 ¥ 50 T o § A BSNL %1 %0 81 £ |
1| g it fedom F wenmn &1

The above fact goes to prove that the worker Sri Hari
Nath Gautarn was by profession a sweeper, who used sweep
in the Mohalla where he was engaged in 100-150 houses.
Thus he used earn. Thus average earning from his Vritti
was aboyt Rs. 6250 per month, besides whatever he
received for sweeping, the premises in question. Generally
from the above circumstances it is not the case where Sri
Hari Nath Gautam was engaged for full time, because he
has to sweep other houses as well.

In the absence of any written order of appointment
or termination order, it can be safely inferred that his job
was contractual. In case the reward which he was getting
in lieu of sweeping was less, he could have let sweeping of
his own.

On the other hand management w1mess Sri Jagdish
Prasad has stated on oath :

“ft g e A T ¥ fEd smavEEm TS W
AR A 91 A SN A TF W AT H A Fw
o7 3% we e W fad vy ofer T 280 whee
T W 1999 & 500 TN Wit e & W wm
fotgy vl e w2 & oy T v e ey

farearrg fidiet ®Ar 30-9-98 | 7 B T ¥HE
IR wft e T g B oft e s sty wen
=1 T F0 ¥ Ford et fecan e, g o ovgea %
a1 frdiex wrvEl it wen = W st |/
HET THA HHE FOR T foran s 4t ey orw ot
i R a6 gF ¥

BSNL # wrd § T w1 % 3% T Yo S

At § A o & e ¥R e T F R W
w1 T I v | fvarreg | whemy e
frdier Rym W w0 % Al 771 100-150 =
# g w1 e wom o o o s wen st '
2000 ¥ BSNL w1 % am frelt ot aifers = &
AT ¥ SR WA 3y T e

Thus the fact which emerged from the evidence

. 1. That Sri Hari Nath Gautam used to sweep the

premises from 1-7-87 to 30-9-98.

2. The installation for the sweeping of which Sri
Hari Nath Gautam was called, stands shut
down.

3. That Sri Hari Nath Gautam used to sweep in
100-150 houses on Rs. 50 per month. whereas
he was get more return.

4. The nature & cvidence shows that sweeping
work was not full time job in the installation.

5. This is not a case of employer and employvee
but a contracied sum was paid to the worker.

6. Worker could not be believed that he after
closer of the unit represented for sweeping
job elsewhere ‘as it could have put-him at
substantiate loss, thus there is undue delay in
espousing the cause & raising the dispute.

It hasto be keptin mind that if the need of the industry
is satisfied by the utilising local sweeper who can sweep
the floor in 1/2 hours to | hours on negotiated sum, there
is absolutely no need to tax the industry. Reason is simple
are, i.e, what is utility of the sweeper for remaining 7 hours
in the industry. It therefore, can not be held that there
existed the employer and employee relation between the
parties. :

BSNL had no liberty to deploy the services of Sri
Hari Nath Gautam, when the work ceased to exist. It is not
proved that Sri Hari Nath Gautam was appointed by

- opposite party as workman and as such there is no question

of termination. It is in the same way one occupies a house
in a particular locality and engages a local escavanger for
safai on negotiated sum and when he leaves the house or
shop and the contract ends. Sri Hari Nath Gautam was not
earning for his livelihood from one establishment, but was
engaged by others also. In the circumstances the question
of termination does not arise. Issue is answered
accordingly, The worker is not entitled to any relief. Award
passed accordingly against the worker.

Lucknow
6-2-2006
| SHRIKANT SHUKLA, Presiding Officer
¢ fewelt, 15 FEd, 2006
F, 1. 982.— i g rfufem, 1947
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New Delhi, the 15th February, 2006

§.0. 982.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 161/
98) of the Central Govt. Industrial Tribunal-cum-Labour
Court, No. [, New Delhi as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of C.P.W.D. and their workman, which
was received by the Central Government on 15-2-2006.

[No 4201 1/43/97-IR (DU)]
B M. DAVID, Undef Secy.
ANNEXURE

INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL CUM LABOUR COURTNO. 1,
NEWDELHI

Presiding Officer : Shri 8.S. Bal
LD.NO. 161/98
in the matter of dispute between :
1. ShriDaya Chand S/o Sh. Jetha Chand
2, Shri Vikram Singh $/o Sh. Zila Singh
3. Shri Bandu 8/0 Sh. Ajit Singh
4. Shri Harbans S/o Shri Jagdish
5. Shri Ashok Singh S/0 Sh. Bhagwat Singh
6. ShriFakir Chand S/o Sh. Chajju Ram
7. Shri Vikram /0 Sh. Jeet Singh
All members of C.P.W.D. Karamchari Union (Repd.)

Plot No. 1, Aram Bagh, near Udasin Mandir, Pahar Gany,
Delhi and represented through Mr. Hukam Chand,
President of the said Union. ..... Workmen,

Versus

L The Superintendent Engineer C.P.W.D.
(Electrical Coordination)
LP. Bhavan, New Delhi,

2. Director General, C.EWD
Nirman Bhavan, New Delhi.
3. ExecutiveEngineer PW.D.
Division-V, Raja Garden,
Home Guard Building, _
Delip . .. Management

APPEARANCES : None for the Workman.
Sh. R. Thomas, U.D.C. forthe
Management.

AWARD

The Central Government in the Ministry of Labour
vide its Order No. L-42011/43/97-IR(DU) dated 4-06-98

] e o PR R b P el e
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has referred the following industrial dispute to this Tribunal
for adjudication : :

“Whether the action of the Management of CP.W.D.
not regularising the services of S/Shri Daya Chand,
Beldar, 20-12-81, Vikram Singh, Beldar, 28-12-85,
Vikram, Beldar 8-1-86, Bandu, Beldar, 8-1-86, Harbans.
Beldar 15-1-86, Ashok Singh, Beldar 12-2-86 and Fakir
Chand, Mason, 7-1-86 is legal and justified ? If not.
what relief the concerned workmen are entitled to
and from what date?”

2. Workmen filed claim-statement claiming
regularisation since dates of their respective induction and
to pass necessary orders for paying them the arrears in
salary since that date and in respect of the seniority as
well. Written statement was aiso filed on behalf of the

management denying the claim of the workmen and praying -
_ for dismissal of the claim.

3. Wiritten statement was followed by rejoinder
wherein the facts mentioned in the written statement were
denied and contents of the claim-state ment were reiterated
to be correct.

4. Case was fixed for evidence of workman. Perusal
of the record shows that Shri Ravinder Sharma, Advocate
A/R for workmen last appeared on 7-5-2002 and has not
been appearing for the last so many hearings. Hence
workmen was proceded ex parte vide my order dated
17-8-2004. Thus no evidence has been filed in support of
the claim of regularisation of workman, However, it is
admitted that Daya Chand, Beldar is working since
10-12-85, Vikram Singh is working since 28-12-85, Bandu
Beldar is working since 8-1-86, Harbans Beldar is working
since 15-1-86, Ashok Singh Beldar is working since 22-1-
86, Vikram Beldar is working since 8-1-86 and Fakir Chand
Mason is working since 7-1-86 respectively and they have
been working as such but there is no material on the record
to show that they have become entitled to be regularised
as Beldar and Mason against their posting as claimed.
Therefore, it is difficult to sustain the claim of the workmen.
However, the workmen have been working for a pretty long
time since 1986 onward and it would be appropriate if the
respondent examine their claim of regularisation
sympathetically and pass appropriate order for
regularisaiton if there exist post/permanent/regular
vacancies. Award is passed accordingly. File be consigned
to record room.

Dated : 06-02-2006 8. S. BAL, Presiding Officer

% Taeett, 15 TR, 2006
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New Delhi, the 15th February, 2006

85.0. 983.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref, No, CGIT/
LC/R/15/91) of the Central Govt. Industrial Tribunal-cum-
Labour Court, Jabalpur as shown in the Annexure, ih the
Industrial Dispute between the employers in relation to
the management of Deptt. of Telecom and their workman,

wich was received by the Central Government on
15-2-2006,

[No. L-40012/59/90-IR (DU)]
* B.M. DAVID, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM LABOURCOURT
JABALPUR

' NO. CGIT/L.C/R/15/91
Shri C.M. Singh, Presiding Officer

Shri Trilochan Prasad Pandey,

‘Branch Secretary,
Akhil Bhartiya Telecommunication Karamchari Sangh,
Line Staff & Class-IV,

C.T.O. Compound, .
Jabalpur ... Workman/Union
Versus

The Sub Divisional Officer,

Telephones-1I, Gorakhpur,

Jabalpur. ...Management
AWARD '

Passed on this 19th day of January, 2006

1. The Government of India, Ministry of Labour vide
its Notification No. L-40012/59/90-L.R. (D.U.) dated
31-1-91/4-2-91 has referred the following dispute for
adjudication by this Tribural :—

“Whether the action of the Distt. Engineer,

Telecommunication Jabalpur (M.P.) in terminating

the services of Shri Mustafa, S/o Sh. Sakoor .

Mohammad w.c.f. 6-3-89 is justified ? If not, to what
relief the concerned workman is entitled to 7°

2. After this reference order was received, it was
duly registered on 13-2-91 and notices were issued to the
parties to file their respective statements of claim. The
parties filed their statements of claim. Thereafter on several

dates fixed in the reference, the management failed toappear.

No one appeared on those dates on behalf of the

management. Therefore the case proceeded ex parte against
the management. But the workman failed to adduce ex parte
evidence and ultimately on the last 2 dates fixed in the
reference i. e. 13-10-05 and 18-1-06, the parties absented
themselves and no one appeared for them. Under the
circumstances, this tribunal was left with no alternative

“but to close the reference for award and therefore on

18-1-06, the reference was closed for award.

3. Thereis noevidence on record either for proving
the case of the workman or for proving the case of the
management as the parties failed to adduce evidence in
support of their respective claims. It appears that the parties
do not want to prosecute this reference.

4. Itisevident from the above that the parties have
no interest in the reference and therefore no dispute award
is passed without any order as to costs.

5. Copy of the award be sent to the Government of
India, Ministry of Labour as per rules.

C. M. SINGH, Presiding Officer
T¢ feeelt, 16 T, 2006
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New Delhi, the 16th February, 2006
8.0. 984.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the Award (Ref. No, 55/
98) of the Central Govt. Industrial Tribunal-cum-Labour
Court, Mumbai-I now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of Indian AirlinesLtd. and their workman,
which was received by the Central Government on
15-2-2006.
[No. L-11012/8/98-IR (C-D)]
S.S. GUPTA, Under Secy.
ANNEXURE
'BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1 MUMBAI
PRESENT:
Justice Ghanshyam Dass, Presiding Officer
Reference No. CGIT 55 of 1998
PARTIES:
Employers in relation to the management of M/s, Indian
Airlines
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AND
Their Workemnan
APPEARANCES:
For the Management Mr. §. M. Dixit, Advocate
Mrs. Chhaya Gupta, Advocate
Mrs, Madhavi Dass, Advocate
For the workman Shri J. P. Singh, Secretary,
Indian Airlines Karamchari
Sangh. -
State :  Maharashtra
AWARD

Mumbai. dated the 2nd day of February, 2006

1. This is reference made by the Central Government
in esercise of its powers under clause (d) of sub section (1)
and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947 (the Act for short). Vide Government of
India, Ministry of Labour, New Delhi, order No. No. L-
11012/8/98-IR (C-I) dated 07-12-1998. The terms of reference
given in the Schedule are as follows ;

] SRR USTIeEE % Yol ua s g et gever o)
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2. The dispute is with respect to 4 workmen viz.
S/5hri, Sunil B. Adarkar, Sunil G. Rohekar, Madhukar M.
Gaikwad. Shivaji Kondiba Jadhav who have raised the
Industrial dispute through Mumbai Mazdoor Sangh. The
workmen are referred by the word “Sangh™. They were
casual labourers with the Indian Airlines Ltd. (hereinafter
referred 1o as the Company). They were working as
Labourers {daily rated workmen in different departments)
on rotation basis for years together The company is a
Government undertaking. It has been employing the
workers on daily rated basis for years together on rotation
basis todeprive them the claim for regularization. The Sangh
raised the demand in this respect vide letter dated
17-6-1991. The Company did not consider them for
permanency and instead started making recruitment from
outside. In fact, there had been a demand fot regularization
of 119 workers for which the Industrial dispute CGIT-2/27
of 1992 was raised. The said reference was decided by the
Tribunal on 30-6-1995 and the order for regularization was
made thercin along with certain directions. The dispute of
the four workers under reference was put up before the
concerned Labour Officer but the talks failed. The failure
report was submitted but the Central Government took some
time for making reference. It is how this reference was made
on 07-12-1998. ’

_ 3. The reference is contested by the Company on a
number of grounds which have been continuously taken
up by it in a number of cases contested/pending in different
Tribunals/High Courts. The only relevant coment‘ion for

R T e N Y NI E IRl ARREI L
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the present reference which is being put forth by the
Company 1s that the Company had considered the matter
of all the four workmen and it found that Sizri Sunil Adarkar
angd Shri M. M. Gaikwad were not considered to the eligible
since they were not being engaged for the last three years.
i.e from01-1-1993. Mr. Sunil Rohekar was found suitable
and was kept on the panel but sufficient vacancies did not
arise during the vatidity of the panel and hence Mr. Rohekar
was not appointed to the permanent post. The last workman
Mr. S. K. Jadhav did not appear for interview held in the
year 1992 and hence he was not declared fit for appointment.

4, This reference was earlier decided by this Tribunal
vide Award dated 25-8-2003. The claim of alt the workmen
under reference was rejected in view of the Award dated
30-6-1995 under reference No. CGIT-2/27 of 1992 since they
were not the parties thereto. This Award was challenged
before the High Court of Bombay in W, B No. 7507 of 2003
which was allowed by the Honourable High Court of
Mumbai vide order dated 31-3-2004 and the matter has
been remanded to this Tribunal for fresh decision.

~ 5. The fodllowing issues have been framed by the
predecessor in office on 19-3-2002.

(D Whether the case of all the workmen is covered
by the interim order dated ....passed by the
High Court of Bombay in W.P. No, 1306 0f 1996
dated 27th July 1996. [fso what is the cffect?

(I Whether the workmern were employed in the
jobs which are of perennial nature?

(Illy Whether the Indian Airlines committed unfair
labour practice by employing the workmen for
ninety diavs and then by giving artificial
breaks?

(IV) Whether the aforesaid company commiticd
unfair labour practice by employing other
workmen permanently instead of the workmen
involved in this case?

(V) Whether the workmen have right te claim
permanent absorption by way regularizing
them services?

(VD) Whether the workmen mentioned in the order
of reference made by the Central Government
are entitled to any relief by way of an award
passed by this Tribunal?

6. Regarding the Issue Nos, 2, 3 and 4 I have to say
that the controversy appeared to have been already sel at
rest by means of decision of Ref. No. CGIT-2/27 of 1992
and also the judgment of the Henourable High Court of
Bombay, Madras and Supreme Court in a number of cases
filed by the casual workmen against the Indian Airlines.
Hence, it is concluded that the workmen were emploved in
the jobs which were of permanent nature with the [ndian
Airlines. The Company committed unfair labour practice
by employing the workmen for 90 days and then by

D T S e P PO ST
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giving artificial break and that the Company committed
unfair labour practice by employing other workmen
permanently instead of workmen involved in reference.

7. Regarding Issue No. 1, I have-to say that therg
appears to be no dispute about the fact that the workmen
under reference are fully governed by the Interim Osder
and alsothe final order passed by the Honourable Bombay
High Courtin Writ Petition No. 346 of 1996, 374 of 1996,
1303 of 1996, 1563 of 1996 and Interim Order was passed
on 3-6-1996 and Final order has been passed on

- 16-10-2001. Itis immaterial as to whether the workmen
under reference were not party to the aforesaid Writ
Petitions but the analogy has to be followed and it has
to bekept in mind as to whether the workmen were in
employment within the period of three years we.f.
1-1-1993. ' )

8. The Interim Order dated 3-6-1996 reads as
‘under ;

1. Indian Airlines Ltd, shall forma pool of all

casual employees who fulfill the eligibility

criteria and have been engaged in the last 3
yeats i.e. from 1-1-1993. Nocasnal employees
whois in the panel shall be replaced by any
other casual employee who is not in the pool.
Casual employment will be given to those
placed in the pool on rotation basis, subject
to availability of work.

2. Indian Airlines Ltd. shall endeavor to replace
the casual employees by permanent
employees. The casual employees who are in
the pool shall be considered for permanent
employment on a fair basis, under the
Recruitment and Promotion Rules of the
Indian Airlines.

3. No casual employee shall claim permanency
on the basis of having worked pursuant to
the presentorder,

4 Indian Airlines Ltd. shall no! be bound to

offer work to all the casual employees on all
the days.

5. Indianp Airlines Lid. shall not be bound to
offer any employment to any employee who is
irregular in his attendance, fails, I accept work
when offered or is unsuitable for regular
employment.

9. Thereafter, further following order in the aforesaid

writ petition was passed by the Honorable High Court on

31-7-1998: .
“The 1st Respondent shall complete the
implementation of the order dated 3rd June
1996 within a period of one year from today.
No vacancies of concerned categories, arising
henceforth, shall be filled otherwise than from

514 GI2006--25

the pool of casual employees formed and,
that too, shall be done strictly in accordance
with strict seniority, seniority being reckoned
from the first date of employment.

Since grievance is made that things are not
above board in selecting the employees for
permanency, at every stage the Ist Respondent
shall display a notice giving full particulars of
-the casual employees who arc being made
permanent so that other employees would be
in the know as to how it is being done.

Notiqe of Motion made absolute in the afore-
going terms. No order as to costs.

Liberty to the 1st Respondent to move the
Court and satisfy it with facts and figures as
to why they could not comply with the order
within the time limit given.”
10. The Final Order was passed by the Honorable
Bombay High Court on 16-10-2001 which reads as
follows

“Respondent No. 1 shall frame scheme for
regularization of the  workers listed in the
Petition broadly in terms of the scheme marked
*X” for identified purposes. However,
Respondent No. | before framing the scheme
finally shall assess the requirement of regular
work force in its different Departments in
Westem Region particularly the Departments
in which the workers listed in the present
Writ Petition have been engaged and also the
necessity for alleviation of the suffering of
those workers have been subjected to during
all these years and fix the strength of work
force so that the workers concerned are able
go get the benefit of . regular service within
reasonable time. We observe that final scheme
shall be framed by Respondent No. 1 within
six months from today. Needless to say that
the absorption subjéct to fulfillment of
conditions of eligible qualification with
relaxation of the age prescribed under the
Rules. We further observe that till the scheme
is framed. the interim order passed by this
Court on 3rd June 1996 shall continue to
remain operative,”

11. The Honourable High Court of Madras while
deciding a number of writ appeals Nos. 808, 861, 895.9216.
951,955, 1435, 1450'and 1988 of 2000 and wiit petitions
No. 4103 to 4105, 4207404209, 5170, 5171 of 2000 preferred
by the daily rated casual employees against the Indian
Airlines, quoted down the scheme for regularization as
laid down by the Honourable Supreme Court in the case
of Indian Airlines Ltd. Vs. Samarash Bhowmick (1999) 6
SCC 101—and upheld the scheme for regularization passed
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by the learned single Judge in the aforesaid writ peuuons
with a direction that for the purpose of consideration
workers who have put in a minimum of 90 days service in
ayear from 1991 would beeligible. In the case of Indian
Aitlines Lid. V/s. Shamresh Bhowmick and others (1999)6
Supreme Court cases 101 the Honourable Suprenie Court
had approved the scheme of regularization for daily rated
casual employees working as helpers in Commercial
Engineering Stores, Ground support, Categories Canteens
and Peons,

12. The Honourable High Court of Madras while
deciding so many writ petition on 20-4-2000 filed by the
casual employees against the Indian Airlines Ltd. relied
upon the judgement of Bombay High Court in W.P. No.
374 of 1996, directed the Management of Indian Airlines
tofilea scheme for regularization. Such a scheme was filed
by the General Manager of Indian Airlifles and the same
was atcepted by the Honourable High Court and the writ
petitions were accordingly dismissed. This judgment of
Honourable High Court of Madras was challenged before
the Honourable Supreme Court by filing a Special leave 10
Appeal (Civil) 1877 of 1998 and the Honourable Supreme
Court was pleased to dismiiss the Special Leave Petition.

13. The CGIT-II, Mumbai while deciding Ref. No.
CGIT-V27 of 1992 inbetween Indian Airlines Ltd. Muinbai
Vs. Their workmen on 306/1993 pas‘;ed the following
award :

1. The Mana;ement is directed to prepate a list
of workers shown in Annexure II & III (Ex.
*16") on the basis of the first appointment
excluding the persons already appointed.

2. TheManagement is to consider the suitability
of these persons for appointment on regular
basis leaving aside the criteria of age.

3. The Management is directed to absorb al
these persc s (as per para 2 above) within a
year from tsday as per the seniority list. {as
per para one above).

4. Sofar as the claimsof other workers who are
notin the Schedule IT#& 11 deem to be rejected.

5. The Indian Airlines Mumbali is fined to pay
Rs. 1,000 for practicing unfair labour practice
under Section 25(u) of the Industrial Disputes
Act, 1947,

14. The learned counsel for the Company pEaced
before me 1994 SC 1638 Madhyamik Shiksha Parishad, UP
“Vs. Anil Kumar Misra 1995 Supp. {(¢) SCC 69—Union of
India Vs, Pradesp Kuma.  re: 3.a0d (1997) 3 Supreme Court
Cases 633 State of Haryana Vs Surinder Kumar and Ors.
These three rulings to my mingd are not available to the help
of the Company since they related to.4d-hoc appointments

in other departments of Governinent.

1t may be pointed out that CGIT-28/2000 in which
Indian Airlines and their workmen has been decided by me

to day whereby the order has been passed, after
considzring all the orders of the Honourable High Courts
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of E!umbay and Madras and also the Hcmourab]e Supu.mc
Couri that the casual workers may be considered for
tegularization and absorbed on regular side against
permanent vacancy.,

16. The controversy in the instant reference is a
liraited one as mentioned earlier. The two workers namely
Seri Sunil Adarkar and Shri M M Gakwad have not been
found eligible under the illegibility criteria. 1 do not find
any wrong with it nor anything in-particular has been
peiited out in this regard by the Sangh. The decisions of
the Jonourable Bombay High Court are to be kept mt mnind
where by cut off date has been given as 1-1-1993. Na
doubt these two workmen were not the parties to those
reference but that does not make any difference. [ conclude
that these workers have been rightly not found to be eligible
being not governed by the eligibility criteria. The third
worker Mr S, K. Jadhav did not appear for interview and
hence he has been rightly discarded. Nothing has been
show on record before this Tribunal that this assertion of
the Company is not cotrect. Mr. Jadhav did not appear
before this Tribunal to state on oath that the assertion of
the Company regarding the absence is not correct. The
asseriion made by the Sangh cannot be accepted since
the best person was Mr. Jadhav who failed o appear
the present reference before this Tribunal. Hence hic has
been rightly not considered for regularization.

The last workman isMr. Sunil G. Rohekar was fonnd
to be sunitable but he was not regularised under the pretext
that the validity of the panel being one year expired. | feel
that this is not the true spirit of the law. It is surprising that
the workman though kept on panel but not given the job
under the pretext that no vacancy arose. 1 am not satisficd
with the explanation furnished by the Compauy in this
respect. There appears to be no real intention on the part
of the Management of the Company for regularizing this
workman against permanent post, Had it been trie
sufficient evidence with datas should have been filed by
the Cormpany to show its bonafide and truth behind the
plea. Hence ! conclude that he is entiiled to be absorbed
against permanent vacancy.

CONCLUSION

18. In view of the aforesaid discussion 1 conclude
on lssue No. 5 and 6 that S/Shri Sunil Adarkar, Shri M M
Gaikwad and Mr. S, K. Jadhav are not entitled for any velief
and Mr. Sunil Rohekar is entitled to be regularised against
permanent vacancy. '

19. In view of the above the reference is answered in
the manner that the action of the Companv for not
regularizing Sunil Adarkar, Shri M M Gaikward and
Shri S. K. Jadhav is held to be justified but not justified for
Shri Sunil Rohekar. The Company is directed to regularise
Shri Sunil Rohekar immediately against the permanent
vacancy.

The reference is answered accordingly.
Justice GHANSHYAM DASS, Presiding Officer -
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New Delhi, the 15th February, 2006

S.0. 985.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.172/
2002) of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Lucknow as shown in the Annexure, in the i} lustrial
dispute between the management of Sydnicate Bank and
their workman, received by the Central Government on
14-02-2006, '

INo. L-12011/151/2002-IR(B-IN)}
C. GANGADHARAN, Under Secy.
ANNEXURE

CUM-LABOUR COURT, LUCKNOW

PRESENT:
SHRIKANT SHUKLA, Presiding Officer
LD. No. 172/2002
Ref. No. L- 12011/151/02-IR(B-1I) dtd : 10-12-2002
BETWEEN:
The State Treasure,
Syndicate Bank Empioyees Union
U. P State Committes
211 Vinay Palace, Ashok Marg,
Lucknow (U.P) 226001
AND

Dy. General Manager,
Syndicate Bank T
Regl. Office Branch,
Hazratganj, Naval Kishore Road,
Lucknow (U. P.) 226001
' AWARD

. The Government of India, Ministry of Labour New
Delhi referred the following dispute for adjudication to the
- Presiding Officer, CGIT-cum-Labour Court, Lucknow :

“Whether the action of the management of

_ Syndicate Bank, Lucknow in dismissing of Shri

Arvind KumarP. T. S. vide oral order dated 27-3-2002

islegal and justified? if not what relief the concerned
workman is entitled?”

‘Trade Union's case in brief is that Sri Arvind Kumar

was engaged as part time safai karmchari al DRM extension

counter of Syndicate Bank at the remuneration of Rs. 10
per day on 21-7-2000 & continuously worked as such till
26-3-2002. When the worker represented for prescribed
salary vide his letter dt. 21-3-2002 his services were termined
orally with out any notice pay or compensation, in viotation
of Section 25F. Trade Union has therefore prayed that
termination may be held as illegal and unjustified and
worker may be reinstated back in the service with full back
wages at the prescribed rate. Opposite party Bank has
disputed the ¢laim. It is alléged that the worker Sri Arvind
Kumar was not appointed as Part Time Safai Karmchari.
hence the question of dismissal does not arise. It is
submitted that Shri Rustam Sonkar the regular Part time
safai Karmchari of the bank and he was attached with the
extension counter DRM office since 21-7-2000 till 6-3-2001,
Thereafter another regular Part Time Safai Karmchari Sri
Afsar Hussain was posted. Arvind Kumar was not served
with any appointment letter to fill up any vacancy at the
said extension counter. So far as the Sri Arvind Kumar's
job is concerned, it was in nature of contract. He was paid
only the actually fixed sum as colli¢ charges which was
debited to General Charges Head of the Bank. devoting the

" expenses of Misc. & Sundry nature (as distinct from salary

and allowances which is debited to establishment charges
account. No Branch Manager is empowered to appoint:
any person in the workamn cadre. Only Zonal Head 1. £. Dy.

~ General Manager/Asstt, General Manager is authorised/

empowered ta appoint persons in the workman category,
that too after follawing the stipulated nules as regards
employment of personnel: Sri Arvind Kumar was purely
engaged on casual/adhoc basis. He was free to leave job
and at the same time, the Bank can got the casual work
done by paying collie charges from others. Na assurance
was given to him at any point of time for regular
appointment and he was also awarc that he is working on
daily wage basis as casual labour according to the needs
of Branch. Payment of retrenchment compensation will also
not arise as any person who claims benefit of Setion 25F
mst be vahidly appointed in the service of employer. The
retrenchment is relevant only when the appointment is
regualr. Disputant was engaged as casual labour at the
said extension counter & he was paid charges at the rate of
Rs. 10 per day as agreed upon him iaking into consideration.
The quantum of work and the time invalved to do the work,

The unian has filed following photo copies of
documents;

1. Copy of lettcr of EC: DRM Office. Lucknow
addressed to the Branch Manager. Hazralganj
Branch regarding sweeping of Branch by Sri Arvind
Kumar dt. 8-3-01.

2. Letter of Sr. Branch Magager addressed to Chief

Manager dt. 8-3-2001 regarding payment of
sweeping charges. ‘
3. Letter of Asstt. G. M. of the bank addressed 1o

Sr. Branch Manager regarding payment of sweeping
chargesdt. 22-3-01.
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4. Letter of Branch Secretary, Syndicate Bank
Employees Union did. 5-2-2002.

5, Application of Arvind Kumar did. 21-3-2002
addressed to Sr. Branch Manager. Syndicate Bank,

6. Application of the worker addressed to Ofc Branch
Manager did. 27-3-2002.

7. Letter of Sudhir Kumar Branch representative to
the Officer Incharge Syndicate Bank 27-2-02.

8. Letter of Officer Incharge EC DRM Office to
Hazratganj Branch dtd. 9-10-2000.

9. Letter of Authorised signatory df 23-10-2001.

10. Letter of Syndicate Bank U P Shakha addressed to
Sr. Manager Did. 7-11-01,
Oppositc party has filed details of payment made to
Sri Arvind Kumar paper No. C-24 to C-24/6.

Trade union has examined the worker Arvind Kumar
whereas Bank has examined St. Manager Sri Dilip Kumar
Arora.

Parties has filed written argument and have heard '

the representatives of the parties.

Representative of the Bank has adminted the fact
that worker did work for more than 240 days prior to his
disengagement in 12 calendar months.

Worker has been paid for 12 calendar months
according (o the paper No. C-24 to 24/6 as under ;

March 2002 — 19 days

Feb. 2002 — 22 days
Jan 2002 -- 22 days
Dec. 2001 — 23 days
Nov 2001 — 23 days
Oct. 2001 — 24 days
Sept. 2001 —— 25 days
Aug 2000  — 26 days
Jube 2001 — 26 days
June 2001 — 25 days
May 2001 — 26 days
April 2001  — 17 days

Total 278days

Frow the above caleulation the working days are
278 davs immediately proceeding his disengagement in
12 caiendar months,
1t 15 admitted fact that no order of appoiniment was
issued to the worker & no lermination order as well. It
15 aiso not proved that an officer authorised to appoint
a worker has appointed Sri Arvind Kumar. 1t is also
camidted fact that the worker was daily rated wage carner
© the remuneration of Rs. 10 per dav. Worker has
wihsudied this fact that afier disengagement from the Bank
& 18 ¢vpaged at the Chat shop of his Uncle.

From the documents of the bank it is evident that
the worker was engaged for sweeping. It is also proved
that the worker was paid from Genéral Charges & not
the service head. The square ft. area of the Extcnsion
Counter is only 550 Sq. Ft.

It is admitted fact that Rustam Sonkar & Afsar
Hussain were regular part time Safai Karmchar in
succession in the Branch office.

It could be easily understood that when the branch
office & iis extension .counier operate their work, then
both need the sweeping before banks start transacting
the business of the day. In the circumstances il is
absolutely impossible to get the sweeping done by the
regular part time Safai Karmchari of the reguiar branch
& extension counter since the extension counter has a
very little space it required a petty job of sweeping and
for this petty job it appears that the job was taken from
Sri Arvind Kumar on nominal remuneration.

Sr. Branch Manager Sri Dilip Arora has stated in
his examination;
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%gmw%ﬁﬁﬁﬁmaﬁﬁgﬁaﬁﬁmm
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The represemative of the worker has argued that
Sri Arvind Kumar has worked in a clear vacancy of Part
Time Safai Karmchari at the DRM Extension Counter.
Extension Counter is merely an extension counter of the
branch of the bank, It is not proved that worker was
appointed as rules of recruitment by the appointing
authoritv. It is not established that there is regular
vacancy of part time Safai Karmchari at the extension
counter. Instead it informed that the extension counter
has a very small space and the branch has managed to
meel the requirement by availing the services of part
Time Safai Karmchari of the branch and in the exigencies
the incharge of the extenston counter engaged a casual
labour. -

The representative of the bank has argued that a
daily wager has no right to post as such claim is not
sustainable. He has relied on judgement of Hon'ble
Supreme Court passed in SLP (C) No. 7957 of 1996
between Himasnhu Kumar Vidyarthi & Others and State
of Bihar and Others.

The said case is not concerning industry the said
case pertains to apointment by the Principal in Cooperative
Training Institute. The said casc was not the subject
matter of Central Govt. Industrial Tribunal-cum-Labour '

N iLeRAE kel i AR 0 1 L . o AMMMids Bl . 1k 1 4
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Court, instead a writ was filed in the High Court. Hon’ble
Supreme court observed “Every Department of the Govt.
can not be treated to be industry when the appointments
are regulated by the statutory ‘rules, the concept of
“Industry” to that extent stands excluded.” In the present
case the bank is an Industry.

Another case law placed is 1994 lab IC 1197

(Supreme Court) (From Allahabad Madhyamik Shiksha

Parishad, U.P. Vs. Anil Kumar & Others. firstly the said
case also did not belong to Industry, but the case
pertained to persons working under Education Board
and secondly the issue referred for adjudication is not
for regularisation.

Representative of the Bank has relied on 1990 (60)
FLR 672 (ALLAHABAD HIGH COURT) The Manager
State Bank of Indore, Kanpur and Presiding Officer,
Industrial Tribunal (Central) Kanpur & Others. The said
case js for the workers who were appointed for only 75
days, in the present case worker has worked for more
than 240 days before his disengagement in 12 calendar
months. There is no appointment letter for a limited
period & no contract also. Representative of the Bank
has also placed 1999(8) FLR 319 (Allahabad High Court)
between the State of U.P, & Labour Court, Haldwani. In

the said case the impugned award made worker as

permanent employee. In the said case the dispute related

to the lrrigation Deptt. which was the department of

state. The facts in that was different and in the present
case in hand is Banking Industry. The last case law
placed before the court is 1994 AIR SC 1638 (From

Allahabad) Madhyamik Shiksha Parishad Vs Anil Kumar -

Mishra. The said case was about the worker working
temporarily under State Govt. Rules against unsanctioned
post. Thus none of the case laws placed by the Bank

representative is applicable to the facts of this case. On

the other hand the Industrial Dispute Act (C) 1947 place
down as undet:

25F : Conditions precedent to retrenchment of
workmen: No employed in any industry who has been
in continuous service for not less than one year under

an employer shal be retrenched by that employer untill—

() the workman has been given one month’s notice in
writing indicating the reasons for retrenchment and
the period of notice has expired, or the workman
has been paid in lieu of such notice, wages for the
period of the notice,

(b) the workman has.been paid, at the time of
retrenchment compensation which shall be -

equivalent to fifteen days average pay (for every
completed year of continuous service) of any part
thereof in excess of six months, and

(c) notice in the prescribed manner is served on the .

appropriate Govi. {for such authority as may be

specified by the appropriate. Government by
notification in the Official Gazette). '

It is well settled law if the services ofan employeg is

terminated in violation of section 25F of the 1.D. Act. The

order is rendered void-ab-initio and the employee would

'

be entitled to placed on the same status from which he was
disengaged.

- The conclusion is that Sri Arvind Kumar was casual
labour discharging the work of sweeping the Extension
Counter besides petty miscallanious job for short spell
every days at the labour charges of Rs. 10 per day. Worker
used to be paid at frequent intervals and before his
disengagement he had work for more than 240 days
immediately proceeding 12 calendar months. It was not a
regular appointment against the appointment order of
appointing authority. Appointment was not made in
accordance with the miles prescribed in that behalf. Facts
remains that Sri Arvind Kumar worked as a worker and the
bank, it is irrelevant as to from what head was used in
disbursing the amount to the worker.

The completion of 240 days work does not, under
the law import the right to regularisation. It merely imposes
certain obligation on the employer at the time of termination -
of service. This is also settled law that daily and casuat
worker can not be allowed to gain back door entry in the
banks in violation of recruitment rules.

In the present case the bank management was
required to give notice, notice pay and compensation to
the worker according to the provisions of 1.D. Act. 1947
and the same  has not been observed. Therefore the
disengagement/termination is unjust and illegal.

Worker was employed for sweeping of a very small
catpet area which is inentioned in the judgement and was
also doing petty jobs at the meagre amount of Rs. 10 per
day. He was not a full time worker. He could have earned
the same amount from alternative work and is actually
engaged on that business in Lucknow, therefore, he is not
entitled to full back wages. It will be adequate to award
Sri Arvind Kumar an amount equal to 25% of average pay

- from the date of hlS disengagement.

My award is that the issue is answered in favour of
the trade union. The management’s termination/
disengagement of the service of Sri Arvind Kumar without
observing the provision of LD, Act. (C) 1947 therefore, the
action of the management is illegal and unjust. Worker is
reinstated in the service from the date he was terminated/

. disengaged alongwith 25% of average of pay.

LUCKNOW SHRIKANT SHUKALA, Presiding Officer

6-2-2006
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New Delht, the 16th February, 2006

S.0. 986.—In pursuance of Section I7 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 50/2000)
of the Central Government Industrial Tribunal-cam-Labour
Court-II, New Delhi now as shown in the Annexure, inthe
industrial dispute between the employers in relation to the
management of National Insurance Company Ltd. and their
workman, which was received by the Central Government
on 15-02-2006.

[No. L-17011/23/99-IR(B-I]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER :
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-I,
NEWDELH]

R N. RAY, Presiding Officer
1. D. No. 50/2000
INTHEMATTER OF —

The General Secretary,
Rashtriya Mazdoor Sang,
Plot No. 17-B, Rishi Nagar,
Amar Colony, Nangloi,
New Delhi-110 041

Versus

The Manager and Promoting Authority.
Nationa! Insurance Company Limited.
DelhiRegional Office 1 & 11,

Jeevan Bharti, Tower-11, Level-TV,

124, Connought Circus,

New Delhi-110001:

AWARD

The Ministry of Labour by its letier No, L-17011/23/
99/IR (B-II) Central Government Dtd, 25-05-2000 has referred
the following point for adjudication,

The point runs as hereunder .—
“Whether the management of National Insurance

Company Limited followed the Promotion Rukes Scru- -

pulously while considering the case of Shri T. K.

Gulati. Assistant for promotion to the post of

Sr. Assistant? If not, what relief the workman is en-

titled?”

The workman applicant has filed claim statement. In
the statement of claim it has been stated that the workmah
had been employed with the management since 12-11-1979
and his work performance and conduct had been
satisfactory and he had not been communicated any
adverse entrics.

That the management issued a circular dated
10-09-1998 calling upon the candidate for the promotion to
the rank of Senior Assistant, in terms of its promotion
policy.

That the workanan had also applied for the promotion
under the policy and as per the said circular as he was fully

eligible and entitled to be promoted to the cadre of
Sr. Assistant.

That on the basis of the seniority and the
qualifications of the applicants/candidates, the management
drew up a final list in which the name of the workman
appeared at Sl. No. 6 and a total marks awarded o him were
48, for the purpose of the promotion.

That for the reasons best known to the management
the persons way below the workman in the final list, were
promoted in supersession of the workman and accordingly
Mr. Geeta Laxmi and Mr. Niti Srivastava and a few others
were given promotion whereas the promotion was denied
to the workman in an illegal and arbitrary manner.

That the workman had been victimized due to his
being and active union member, and on the earlier occasion,
he was sought to be victimized and framed in false
disciplinary cases, in 1993. but finding it difficult to prove
the misconduct, in a fair inquiry, the management
abandoned the matier.

That the officers of the management were also
vindictive and biased against the workman due to the fact
that he had lodged a complaint to the Assistant General
Manager on 09-03-1995. pointing out the misdeeds of these
officers.

That by way of discrimination and in order fo harass
the workman, the workiman was also transferred frequently
within the department. against which he had made
representations and on his protest. he was retransferred to
another location i.e. at Divisional Office No. 1. Janpat. but
there also the attitude of the senior officers is quite biased
and discriminatory towards the workman.,

That as per the promotion policy of the management.
the promotion is based upon the seniority cum merit basis.
That the DPC which was constituted for the purpose of
promotion to the Cadre of Senior Assistants did not
function in an independent and impartial manner.

That the DPC did not consider the name of the
workman on merits but for motivated and extraneous reasohs
recommended the promotions of the Junior Staff Members
in violation of the promaotion policy and in order to harass
and victimize the workman.

That the recommendations/proceedings of the DPC
were tainted with malafides in that the persona bias and
grudges of the senior officers played a dominant role in the
denial of the promation to the workman.

That the juniors who had been recommended for
prometion/promoted were possessing no better merit or
seniority than the workman. That one Shri K. K. Bansal
came o be given promaotion, even though his name did not
figure in the promotion list circulated by the notice dated
10-09-1998 and more so when there was evidently no
vacancy in the cadre of Senior Assistants.

That the non-promotion of the workman is due to
prejudiced, baised and malafide attitude of the management
against the workman. That the workman is fully eligible
and entitled to be promoted to the cadre of Senior Assistant.
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The respondents have filed written statement. In the
written statement it has been stated that before setting out
reply on merits and raising preliminary objections, the

respondents would like to submit some relevant facts which

are as under :— _

Shri T. K. Gulati ¢hereinafter referred to as the
workman) is an employeg of National Insurance Company
Limited. He is posted in Divisional Office No. 1 of the said
Company. The said Divisional Office falls within the

administrative jurisdiction of and is subordinate to Delhi

Regional Office No. 1 of the Company.

That the Company employs several categories of
employees.and for purposes of the present satter the cadre
of Assistant and the cadre of Senior Assistant are relevant.
The post of Senior Assistant is higher to the .post of
Assistant. That the post of Senior Assistant is filled up by
promoting Assistants. Being an employee of the Company
the workman is gaverned by the Company’s Rules and
Regulations including its Promotion Rules.

That some vacancies in the cadre of Senior Assistant
has arisen which were notified by Delhi Regional Office
{DRO) vide its Notice dated 15th June, 1998, the number of
vacancies was increased upon which another notice dated
31st July, 1998 wasissued.

Under the notices, referred to above, the employees
were informed that eligible employces may apply for
promotion in response to the above notices.......

The workman had made an application seeking
promotion in the cadre of Senior Assistant. That based on
the said applications, a list of eligible candidates was
prepared and submitted to the Departmental Promotion
Committee (DPC) constituted for considering their
candidature to the post of Senior Assistant. The DPC was
constituted by high ranking officials of the Respondent
Company, being an officer not below the rank of Deputy
Manager to act as Chairman and two other officers not
below the rank of Assistant Manager.

Further as per the rules at least one member of the
Promotion Committee was from the Personnel Department
and the other member was an officer from the SC/ST
community, That DPC considered all the eligible candidates
mcludmg the workman and keeping in view the number of
vacancies, the committee recommended 21 names from the
general category. The committee also recommended 5
persons belonging to the General Category in the
contirigency list. The committee also recommended
Scheduled Caste as well' as Scheduled Tribe candidates
and also had drawn up a contingency list for each said
category of employees. The statement of claim does not
show that the warkman had-afly right for promotion. He
could only claim to be considered for promotion. As he
was considered for promotion therefore no violation of
any of his rights took place.

The workman belonged to the General Category. The

persons who had been selected by DPC were announced,
vide Company’s letter dated 10th September, 1998 the

workman’s name was not included in the said list. The
employees were further informed that the aggrieved
employees may represent within one month again$t his/
her non-selection to the concerned Regional Office. The
workman however, did not submit any representation for

"review and thereby he thus accepted decision of DPC and

the authority. The workman thus is debarred from raising
any dispute now.

- That as a workman was not promoted, Rashtriya
Mazdoor Sangh (Regd.) vide its letter dated 12th January.
1999 wrote to the Manager and Promoting Authority of the
Company requesting it to consider the case of the workman.
Np malafides/arbitrariness were attributed for promotion of
employees and/or for non-promotion  of the workman.

" Thereafter the workman moved the Conciliation Officer and

upon the conciliation proceedings having ended in failure,
the Government made the present reference to this Hon’ble
Tribunal.

That the reference as made isnot mamtamable and is
liable to be quashed, inter aliaas:

That as per the term of reference the dispute relates
to non-promotion of Shri T. K. Gulati by the management
of National Insurance Company Limited. The dispute isan
individual dispute. It was never converted into an industrial
dispute as defined under Section 2(k} of the Industrial
Disputes Act, 1947 (hereinafler referred to as the ID Act)
as the dispute was never espoused by the Union of the
workiman of the Company’s establishment and/or the
workman of the establishment of the Respondent Company
and/or the workmen ofthe establishment where Shri T. K.
Gulati was posted. The Government therefore, had no
jurisdiction to make a reference.

That there is no averment that the dispute was
espoused by Rashtriya Mazdoor Sangh (hereinafter called
the Sangh). The Sangh is not the union of the workman of
the respondent company and/or of the establishment. If is
a general trade unton. It is not even a trade union of the
workman of insurance industry. The Sangh had neither
espoused nor had any jurisdiction to espouse the case of
Shri T. K. Gulati. Assuming, though not admitting, that
Sangh had espoused the case of Shri T. K. Gulati eventhen
the espousal could not convert the said individual dispute
into an industrial dispute for the reasons mentioned above.

The dispute as referred is not an industrial dispute,
therefore, this Learned Tribunal has no jurisdiction to
entertain the reference-and/or adjudicate the same.

That this Learned Tribunal is not a Court in strict
sense and has got only a referred jurisdiction, therefore.

" this Learned Tribunal is required to see that-the Promotion

Rules of the company were followed while effecting
promotions. The workman has not alleged any breach of
the Promotion Rules of the Company. Under the
circumstances the reference may be returned and the claim
may be rejected.

That promotion is a management’s function. The
workman had no right to be promoted. His only right was
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to be considered for promotion: The workman had admitted
that he was considered for promotion. This Learned Tribunal
has no jurisdiction to interfere unless non-promotion is
due to malafides. It is an admitted case that the promotion
was in pursuance of and in accordance with the
recommendations of Departmental Promotion Committee
(DPC). The workman has not attributed any malafides
to members of DPC. Under the circumstances the claim

is liablc to be rejected and the reference is o be
returned.

As mentioned above the Company vide its letter
dated 10th September, 1998 had announced the names of
the candidates who had been recommended for promotion
by DPC. The employees who were not selected were further
informed that in case they had any grievance they may
represent against their non-selection within one month.
Shri T. K. Gulati, the workman however, did not make any
representations which were duly considered. The said act
of the workman thus shows that he had accepted the
recommendations which were duly considered. The said
act of the workman thus shows that he had accepted the
recomumendations of DPC. He is therefore, cebarred from
questioning the recommendations of DPC and/or promotion
of the candidates which was in accordance with the
recommendations of DPC. Under the circumstances the
claim is liable to be rejected and the reference may be
returned.

The workman applicant has filed rejoinder. In his
rejoinder hic has reiterated the averments of his calim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties hE.iS been faken.

Heard arguments from both the sides and perused
the papers on the record.

It was submitted from the side of the workman that
the workman was placed on seniority No. 6 and Mrs. Geeta
Laxmi was placed on seniority No. 7 and Mrs. Niti
Srivastava was placed onseniority No. 9. The Respondent
have promoted Mrs. Geeta Laxmi and Mrs. Niti Srivastava
being placed on seniority Nos. 7 and 9 and they have
superseded the workman applicant Mr. T. K. Gulati whose
name appcars on seniority No, 6. The promotion list filed
on the record is admitted by both the parties. So thisis the
final list and in this final fist the name of the workman
applicant Shri T. K. Guiati is on seniority No. 6 but the

candidates placed on seniority Nos. 7 and 9 have been

given promotion and the workman has been superseded.
This Act of the management is a malaftde act. Paper No. 9
is the list of promotion to the Cadre Sr. Assistant and this
promotion list has been prepared from the list mentioned
earlier and it becomes quite obvious by the perusal of this
list that 5 candidates of seniority Nos. 4, 3,2, 7, 9& 1 have
been pronoted but Shri T. K. Gulati the applicant being on

seniprity No. 6 las not been promoted. There is no question |

of dropping this workman. There is no remark against his

name in the seniority list. He is B. Com. and respondents
have failed to establishes any misconduct against the
workman applicant. Even if there is subsecuent misconduct
the seniority list displayed as promotion exercise of 1998
cannot be subverted. There must be some reasons for
superseding the workman. If no reason is assigned and the
workman is superseded malafides are inevitably mnferred.

It was further submitted that the workman has not
filed any review for considering his case. No review is
required in case his name figures in the seniority list and he
is to be promoted as per the list prepared by the competent
committee. On 15-09-1998 the applicant brought it io the

. notice of the respondents that he has been superseded

and his super cession amounts to invidious discrimination
inviolation of Article 14 & 16 of the Constitution of India.
It has been further mentioned in the letter that he has made
a complaint to the Asstt. General Manager but the higher
management has not taken any notice of the fact.

It has been further mentioned in the etter that he
was issued show cause notice but no action was taken
against him. Subsequently as the notice was based on
alleged disobedicnce of Divisional Manager’s order and it
has been mentioned that he has been wrongly deprived of
his promotion. Rs. 300 was wrongly deducted from lus
salary and it was not paid o him, If there was any grievance
with the respondents it was hypotheticat and imaginary.
The respondents have admitted the receipt of this letter
but they have not replied the same. It is apparcnt from
Paper No. 10, Annexure-C of the respondents that Shri L. P.
Bisht whose name figures on seniority No. 10 has also
been promoted. So it becomes quite obvious from perusal
of the promotion orders that candidates appearing at
seniority No. 7. 9 & 10 have been promoted but promotion
has been refused to this workman figuring on scniority No.
6 so the respondents have acted in breach and vielation of
sentority list prepared by the DPC on the criteria laid down
by the respondents.

It appears from the seniority list that Shri K.K. Bansal
was awarded 50 marks by the DPC and Shri T.X. Gulat was
awarded 48 marks. The name of Shri K.K. Bansal was also
left put. This is an instance of malafide practice. However.
he was promoted subsequently when he made
representation. Mrs. Geeta Laxmi has secured 46 marks
and Mrs. Niti Srivastava securcd 46 marks. The DPC has
taken interview of all the candidates and marks on the basis
of seniority. educational qualification and- satisfaciory
service has been given to the candidates. There cannot be
a review process to undermine this seniority list. Their
presentation of juniors should not be entertained for the
mere purposes of awarding them more marks. Even if the
committee reviews the cases of the employees suclt review
should not tantanount to superseding the candidate placed
on higher seniority. If such review is permissible the
management can entertain application from the list of the
lowest candidate and award him the maximum marks and
make the basis of promotion. Policy of interview is not
bereft of malafides as has been done in this case. The
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workman applicant being placed on seniority no. 6 cannot
be superseded in any circumstances and the employees
who figure on seniority no. 7, 9 and 10 cannot be given
promotion on the basis of review. The process of review in
the circumstances will give unfettered discretion and
anyone of the seniority list favourite to the respondents
could be promoted. Promotion on the basis of review can
only be given after exhausting the senjority list so prepared.
Review has been entertained to perpetrate the malafide
action of the respondents. The workman applicant deserves
tobe promoted along with the junior figuring on S1. No. 7
and 9, Mrs. Geeta Laxmi and Mrs. Niti Srivastava,

It was submitted from the side of the respondents
that there is no proper espousal of the case. There is no
proof that the fellow workmen espoused the individual
cause. In the instant case espousal is from Rashtriya
Mazdoor Sanghtan. This Mazdoor Sanghtan is not a
recognized ynion of the respondents. My attention was
drawnto 1961 Vol. I LLJ Page 436, 1992 (1) LLY Page 634 at
Page 365. The Hon’ble Apex Court no doubt has held that
individual disputes cannot become industrial disputes in
the absence of proper espousal. It has been further held by
the Hon’ble Apex Court that in the absence of espousal
the reference of the dispute will not assume the character
of industrial dispute within the meaning of Section 2 K of
the ID Act. The law laid down by the Apex Count is not

applicable in the facts and circumstances of the present -

case as section 2 (A) has been inserted by Act No. 35 of
1965 for S-3 w.e.f. 01-12-1965. The ratio decision of the
Hon’ble Apex Court relates back to 1965. Sections 2k, 28
and 10 of the ID Act, 1947 has been referred to in the
Jjudgment cited above. By that time a new section 2 {A) has
not been inserted by the legislature in the ID Act, 1947.
The plea of espousal is invariably taken in every case by
the respondents. There is no need of espousal'in individual
case in view of section 2 (a) which reads as hereunder ;—

“Dismissal etc. of an individual workman to be
deemed to be industriat dispute.” Inview of the insertion
of section 2 {A) an individual dispute shall be deemed to
be an industrial dispute. No espousing for individual
dispute is required. The plea of espousal should not have

been taken by the respondents in view of newly inserted

section 2 (A) in the ID Act, 1947. In the facts and
circumstances the law cited by the respondents is not
genuine inview of insertion of section 2 (A} and in view of
the facts and circumstances of the instant case. The law
cited by the respondents on this plea of espousal is not
applicable in the instant case. The Union is a recognized
one, ‘ ‘

It was further submitted from the side of the
management that promotion is 2 managerial function and
Industrial Tribunal can interfere where a workiman hasbeen
superseded on account of malafides and victimization, My
attention was drawn 10 1996 (91) LLJ 402 8C, 1963 (1)LLJ
258 SC, 1973 (2) FLR Page 396. T have gone through the
-entire law and it has been held that in case the thanagement

promotes a particular workman ignoring the seniority of

514 GI/2006—26

another rival claimant on account of that his work was not
satisfactory the Industrial Tribunal should not interfere
with such promotion. It has nowhere been pointed out that
the work of the workman was not satisfactory. It was the
duty of the respondents to point out dis-satisfactory
discharge of duties of the workman, Nothing has been
shown of established on this count.

The case of the workman is that discrimination has

* been made with him and he has been victimized on matafide

grounds for trade union activities or unfair labour practice.
Promotion is no doubt is the function of the management
and not fitment but in case the management is embarking
upon making vicious discrimination on the ground of trade
union activities such malafides cannot be continuanced
by industrial adjudicator. Interference by this court is not
unjustified. The indusirial adjudicator cannot sanction
encroachment on the rights of an individual workman. It
hasbeen held previously that the management has fotlowed
a policy of discrimination and the management has not
promoted despite his name figuring on seniority no. 6 in
the promotion list prepared by the DPC. The workman was
found qualified for promotion when interview was taken
by the DPC and his name was on Sl. no. 6. There is no
adverse report against the conduct of the workman and
none has been filed with the records. There appears to be
no rationality in picking up the employees of lowest serial
number and giving them promotion and debarring the
workman of his promotion. The Act of the respondents is
based on matafides and victimization. The workman has
been superseded for no fault of his own.

It was further submitted from the side of the
respondents that it is not the function of the Tribunal/
Court to consider the merits of various candidates. My
atiention wasdrawn to 1996 (1) LLJ 402 as page 406 SCand

- 2003 (5) SLR 728 Para-8. It is of course true that the

respondents have right to prepare seniority list after
considering the merits of an individual employee but if
such merit list has been prepared they have no right to
supersede an employee. They have exercised their rights
of considering the merits of various candidates and the
workman has been selected on the basis of merit and he
has been placed at seniority no. 6. There is no question of
giving promotion to the employees at seniority no. 8 and 9
even if the work .of this applicant has becomes dis-
satisfactory after preparation of seniority list. Once a
seniority list is prepared the seniority cannot be undermined
for extrancous considerations. The respondents have failed
to show as 10 why they have offered promotion to the
employees of SL. no. 7 and 9 and why they have refused the
benefit of promotion to the applicant, The order of
promotion appears to be malafide and vested with
extrancous considerations. It is the function of the
respondents to consider the merits of the various
candidates but their function is over when seniority list is
prepared and they cannot be vested with any discretion to
pick and choose a candidate having lesser marks and lesser
number and supersede. the other one ranking in higher
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semonty The law c1ted by the management is not applicable
in the facts and circumstances of the instant case.

There is no question of re-evaluation of the merits of
the candidates. The merit of the applicant has been
assessed by the DPC and he has been superseded. The
DPC has recommended him for promotion. There should
be none in the respondents to sit over the final decision of
the DPC. The law cited by the management is not applicable
in the instant case.

It was further submitted from the side of the
respondents that malafides should be shown only where
gvidence has been led to justified such a finding. It should
not be made either in a casual manner or light heartedly. In
the instant case malafides are apparent. No.evidence for
the saime is required. In seniority list the workman is on Si.
no. 6 and the candidates promoted have been posted at 81,
ne. 7 and 9. Malafides can be gathered from the promotion
of the junior empioyees. No evidence from the side of the
workman is required. The respondents have filed seniority
fist and that seniority list has been given effect to but the
applicant has been superseded. There is no evidence on
record. No confidential of the workman has been filed on
the record. Discharge of duty has been found satisactory
$0 there is nothing other than malafides which have
prevented the respondents not to promote the workman
applicant. The law cited by the respondents are not
applicable in the fact: and circumstances of the instant
case. The respondent; have not followed the policy of
promotion strictly, They have illegally superseded the
workman at no. 6 on their seniority list and have given
promotion to the employees pnior to him being placed on
seniority no. 7 and 9. Management has acted 10 breach of
. this promotion policy. The workman deserves to be
promoted along with his juniors Mrs, Geeta Laxmi and
Mrs. Niti Srivastava. It is apparent from the seniority no. 7
to 23 have been prometed but the workman applicani on
SL No. 6 in the same ..riovity list has been superseded.
The promotion list subsequently filed by the respondents
is not authentic as No. 95 and 96 appear to be interpolated
after preparation of the promotion list. The law cited by the
respondents are niot applicable in the instant case.

The reference is replied thus :—

The management National Insurance Cdmpany .

Limuted did not follow the Promotion Rules scrupulously
while considering the case of Shri T. K. Gulati, Assisiant
for promotion to the post of Sr. Assistant. The applicant
deserves 1o be promoted along with and w.e.f. the
promotion of Mrs. 8. Greta Laxmi and Mrs. Niti orwmtava
candidaies of seniority .0. 7 and 9.

Award is given accordingly.

Date 30-01-2006 R.N. RA], Presiding Officer
3 feeett, 16 WA, 2006
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New Delhi, the 16th February, 2006

S.0. 987.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (1. D. No, 57/
1996; of the Ceniral Government Industrial Tribitnal-cumn-
Labour Court-], Chandigarh now as shown in the Annexure,
in tke industrial dispute between employers in relation 19

.the managemeni of State Bank of India and

their workman, which was received by the Central

"Government on 15-02-2006.

[No, 1-12012/42/1995-IR(B-13}
AJAY KUMAR, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT
CHANDIGARH

Case No. L D. 57/9¢

Sh. Balmyj Singh S/0 Sh. Ram Singh, Village and Post Office
Marains, District Panipat, Haryana. ....Applicant

Versus
The Assisant General Manager, State Bank of India. Zonal

Office, Sector 8-C, Chandigarh ...Respondent
APPEARANCES:
For the Workman ShriR. P. Rana
For the Management Sh. V.K. Sharma
AWARD

Passed on 2-2-2006

Central Govt. vide No. L. 12012/42/95/R/(B-T) dated
24-6-1996 has referred the following dispute to this Tribunal
for adjudication

“Whether the action of the management of State
Bank of India. in terminating the services of Shri Balraj
Singh S/o Sh. Ram Singh, Ex-messenger and not
giving the preference during re-empioyment is legal,
justand fair ? If not, what relief he is entitled 10 and
from what date 77

2. Workman filed claim statement and siated that he
was appointed as temporary messenger against a
permanentvacancy on 13-11-1991 at Panipat Branch ofthe
managemeni and he worked upto 25-5-92 continuously for
195 days when his services were terminated without any
reasons and without giving any notice of retrenchment
and compensation. Thus the management has violated the



[ W H—eE 3(ii)]

VT %1 TG : AT 11, 2006/ 20, 1927 _ 2187

provisions Section 25 G of the I. D. Act as after the
termination of his service one Surjit Singh was appointed
_on22-6-1992 and he worked up to 9-10-1993 for 202 days
and this fact has been admitted by the management before
the ALC (Rohtak). This action of the management is also
unfair 1abour practice. Therefore, the workman prayed for
his reinstatement into service withback wages and inferest.
3. In written statemenf management admitted that

workman worked from 13-11-1991 to 25-5-1992 by way of .

specific letter of appointment wherein it was categorically
mentioned that this is his temporary appointment which
‘was made on account of sudden exigencies and will not
confer any right on the workman to claim for absorption in
the bank as permanent in any category. His services came

. to an end automatically in terms of his appointment letter
and no provisions of any law has been violated by the
bank. It is further submitted that the appointment of the
applicant was not made through procedure. In the similar
manner one Surjit Singh was appointed from 22-6-92 to
9-10-1993. He filed a civil suif against the management for
his termination, the same was dismissed. Therefore, there
is noviolation of Section 25 H of the 1. D. Act, 1947.

4. In evidence workman filed his affidavit Ex. W1
alongwith documents. Management also filed affidavit
Ex. M 14 of Jasbir Singh, Deputy Manager. Both witnesses
were cross-examined by the rival counsels at length.

5. Learned counsel for the workman subrmitted that
workman was appointed messenger vide appointment letter
w.e.f 13-11-91 and worked upto 25-5-92 and completed
195 days and thereafter his services were terminated on
25-5-92 without any notice or retrenchment compensation
and it is in violation ef Section 25-G of .D. Act, 1947, as
after termination of the workman management appointed
one Mr, Surjit Singh in his place on 22-6-92 to 9-10-93 for
202 days which action of the management is in violation of

Section 25H of the I.D.Act. Management also admitted
this fact of appointment of fresh person Sugjit Singh after
termination of the workman. Action of the management in
appoiritment of another person in place of workman aftera
gap of 27 days amounts to unfair labour practice on the
part of the management. Workman is un<mployed from
the date of his termination. He may be reinstated with full
back wages. Learned Counsel for the workman also relied
on2003 (3)R.S. page 278 Chief Engineer, Ranjit Sagar Dam,
Construction and another Vs, Kashmiri Lal and another. A
judgment of our own High Court and another judgment in
Civil Writ Petition No. 15718 of 1996 decided on 21-7-98
Guru Nanak School Chandlgarh Vs. PresndmgOﬂioer Labour

Court, Chandigarh. -

6. Learned Law Officer Sh. VK. Sharma of the

management in reply submitted that claim of the workman
i$ not correct and tenable. There is no violation of provision
of Section 25 .G-or H of the 1.D. Act. He submitted that
workman had not completed 240 days. Workman, was
appointed in the S.B.1 Branch for a fixed period by a written
appointment letters given to him and in this manner asthe

recruitment of the workman was not for a long term, he was
appointed 13 times for short period and the appointment
letters are Ex. M1 to M-13 in which period of term of his
appointment is given and after ending of the contract no
notice is required to be given. Workman also has admitted
these appointment letters. It is stated in these appointment
letters that this is temporary appointment-on account of
sudden exigencies will not confer any right on the workman
to claim for absorption in the bank. The appointment is
purely temporary only for the days given in letter or the
management unless by written order extend. Learned Law
Officer of the bank refuted the claim saying that there is no
retrenchment, as there is a written coniract ended by afflux
of time. Afier his disengagement one Surjit was appointed -
whose services were also terminated and he challenged
his termination in-a Civil Court and the civil suit was
dismissed. The workman has accepted the appoiniment on
the basis of appointment letters given to him #hd
termination is incompliance of written contract: Workman
was a temporary employee appointed for a fixed period and
no unfair labour practice was adopted as there is nobreach
of written coniract. The workman was appoeinted for a fixed
period again and again through appointment letters and
his services were disengaged and it is not a retrenchment.
Management also referred 1o a judgment dated 18-8-2004
of the Hon'ble Supreme Court in case of State Bank of
India ¥s. Raja Ram and same is not disputed. He submitted
that facts of this case are similar to the case in held and
Hon’ble Supreme Court had beld in this case that
appointment for a fixed period by written contract and
disengagement on account of afflux of time is not a
retrenchment and order of Learned Tripunal retrenchment
and back wages is not correct. He also submitted and

. referred to another judgment of our own Hon’ble High

Court of Pb. & Haryana in case of State Bank of India .
P.O. CGIT in CWPNo. 18761 of 2002 decided on 3-5-2005in
which it has been held that to ¢laim reinstatesiient, workman
has 10 show. that his services were retrenched bul as
workman has been merely appointed as temporary
messenger for a period of 24 days and his service had
come to an end by efflux of time in terms of the appeintment
letter annexure F/2. therefore no right had accrued to the
workman. The Honble High Court found that contention
raised by the petitioner deserved to be accepted. From the
perusal of Section 2H of the Act the Hon’ble High Court
found that it was for the workman who claims any
preferential right to appointed to show that his services
has been retrenched by the management, In the present
case services of the workman came to an end izt terms of
the appointment letter. As a matter of fact, workman was
not employed for a period of 240 days and .accordingly
provision of Section 2 (00) (bb) are duly attracted to such
appointments. Hence no case is made out in favour of the
workman. The judgment of Hon’ble Supreme Courtin S.B.1.
Vs. Raja Ram of 18-8-2004 fully applies to thiscasc.

7. In view of the above submissions of Learned _
Counsel for the workman and the Ld. Law Officer of the
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State Bank of India. I found that main dispute between the
parties solely is that though workman appointed through
written appointment letters wherein there is a clause of
automatic termination of service on a particular daie and
workman who completed 202 days of service his services
was terminated without any notice and retrenchment
compensation and one Surjit admittedly was appointed
subsequently to his termination is in violation of 25H of
the I.D. Act being an unfair labour practice by the
management. In viewof the law referred by the workman
he is 10 be reinstated with full back wages as his{ermination
was unjust.

8. [have gone through the Law referred and riled by
both the parties [ also rely onjudgment of Hon 'ble Supreme
Courtand H.C. of Punnjab and Haryana referred and relied
by Management. In these judgments it is argued before
the Hon’ble Supreme Court and High Court the Section 25
G will not be atiracted in the facts and circumstances of the
case and the arder for reinstatement of the respondent was
wrong, In this case the management also referred to the
judgment of our own High Court in State Bank of India Vs,
Presiding Officer, CGIT and another. Our own High Court
has held that termination of a temporary messenger for a
period of 24 days and his services came to an end by efflux
of time in terms of the appointment letter Annexure P-2,
therefore, no right accrude to the workman, it was for the
wotkman who claim preferential right to be appointed to
show that his services has been retrenched by the
management. In the present case the services of the
workman had come to an end in terms of his own
appointment letter.

9. I havealso found from the persual of appointment
orders that workman was appointed for a very short fixed
term which was not denied by the workman in which his
date of termination also mentioned. It is also admitted that
workman was not appointed through a regular procedure
and it was a back door entry. He had not applied to the
bank for a job and without applying he got appointment.
Apart from relying on the judgment of Hon’ble Supreme
Court relied by the management which was passed in their
own case, [ also referred JT 1997 (4) Supreme Court 560,
Himanshu Kumar Vidyarthi I's. State of Bihar and Others,
in which the Supreme Court has held that termination of
service of temporary employees who were on daily wagers
held daily wager has no right to posts and their
disengagement is not arbitrary since they are temporary
employezs. It is necessary for the courts to refuse relief of
reinstaterient (o an employee who may have got entry in
the public service by unlawful or unfair mean. If the court
finds that workman is beneficiary of fraudulent systcm of
employment or if it finds that he is a back door appointee,
prayar for reinstatement be refused even though termination
of sexvice of such workman may be without compliance of
mandatory provisions of Section 25F and Section 25G.
Visdisputedly in this case workman was not appointed
through auy legal established procedure. I also rely on
W% 1) 80T page 147 Mohinder Lal Jain Vs, Indore
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Development Authority wherein it is held that daily wager
and adhoc employees do not hold any regular post and
they are appointed for some specific work. Their
appointments are in violatiion of Article 14 in as much as
they are not appointed by any competent autherity in
accordance with the rules and procedure, Such appointments
are void ab initio being opposed to public policy.

The Hon ble Supreme Court has discussed in Law -
referred by management 1n SBI Is. Raja Ram case. That

.Court must declare an unfair labour practice of service of a

and workman should allege that it is an unfair labour
practice. However. it is the continuiry of service of a
workman over a period of vears with s frowned upon.
Besides, it needs to be emphasised that for the practice 1o
amount to unfair labour practice it must be found that the
workman had been retained on a casual or lemporary basis
with the object of depriving the workman of the status and
privileged ofa permanent workman. There is no such finding
in this case. Therefore, Item 10 in List-1 of the 5th schedule
to the Act cannot be said to apply at all to the responderit's
case and the Labour Court erred in coming to the conclusion
that the respondent was. in the circumstances. likely to
acquire the status of a permanent employee. Furthermore.,
both the High Court and the Labour Court appeared to
have proceeded on the basis that the appointment of Ram
Kumar after the employment of the respondent ceased.
also on casual basis, was an unfair labour practice. If this
view is to be upheld the respondent’s appointment in place
of Sooraj would equally be an unfair labour practice and
therefore unsustainable. I hold that it is not an unfair labour
practice or retrenchment or violation of any provisions of
Section 25GH of ID Act. ~

10. Inview of above referred authorities and relving
as referred by management. [ am of the considered view
that workman was appointed for short periods through
written appointment letters wherein termination was
mentioned by efflux of time and a date was given at the end
of the contract. [ am of the copsidered view that workman
Balraj who was appointed through Ex. M1 to M13 and all
the time his services were terminated by efflux of time as
there was writlen contract between the bank and the
workman, Therefore, I do not find that any right accured to
the workman for his reinstatement, In view of the judgment
of the Hon’ble Supreme Court in 2005 (1) SCT 147 referred
above, that workman can not claim reinstatement as their
appointments are void ab initio being opposed to the public
policy. In view of the above. I am of the considered view

that management proved that the action of the management

of the State Bank of India in terminating the services of
Shri Balaraj Singh son of Ram Singh messenger and riot
giving the preference during re-employment is legal. just
and fair and the workman is notentitled to any relief what
so ever. The reference is answered accordingly. Central
Govl. be inforined. Filg be consigned to record.

Chandigarh.
RAJESH KUMAR, Presiding Officer
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New Delhi, the 16th February, 2006

S.0, 988—In pursuange of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Governmen{ hereby publishes the award (ID. No. 99/97) of
the Central Government Industrial Tribunal-cum-Labour
Court-1, New Delhi now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of Hangkong and Shanghai Banking Corpn.
Ltd. and their workman, which was received by the Central
Government o 15-2-2006, :

[No. L-12012/67/96-IR (B-)]
ATJAY KUMAR, Desk Officer
ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL
'IRIBUNAL-CUM LABOUR COURT -
NEW DELHI
Presiding Officer: Shri§, S, Bal
LD.99/97
In the Matter of dispute between :—
'Shri Rajiv Mishra,
S/o Shri Ramesh Kumar Mishra
R/o 13/122, Dakshin Puri Extn., _
Delhi R Workman
Versus
The Managcment of Hongkong and

Shanghai Banking Corpn. Ltd.,
28, Kasturba Gandhj Marg,
New Delhi—110001 <o MAnagement
APPEARANCES
None for the workman,

" Sh. M. Dias A/R for management.
AWARD

The Central Government in the Ministry of Labour
vide its Order No, L-12012/67/96-IR (B-1) dated 14-07-97
has referred the following industrial dispute to this Tnbunal
for adjudication :

“Whether the action of the Management of
Hongkong and Shanghai Banking Corpn. Ltd. New Deihi
in dismissal of Sh, Rajeev Mishra Sub-Staff, from services

w, e.f. 3-10-92 is just. fair and Iegal, If not what relief the
concemed warkman is entitled to and from what date?”

2. The workman filed claim-statement claiming that
the action of the management in dismissing his services

- from3-10-92 is illegal.

3. Management filed written statement justifying its
action. '

4. Written statement was followed by rejoinder
wherein contents of written statement were denied and
those of claim statement were reiterated, to be correct.

5. Thecase was fixed for evidence of the management
on 22-1-2001 and Shri Sanjeev Uppal, Manager was
examined .as MW1 on behalf of the management and
management closed its evidence on 22-1-2001. Thereafter
case was posted for evidence of the workman on 19-3-2001
workman was. granted about eighteen opportunities to
adduce his evidence by way of affidavit but he failed to do
so. His counsel Shri J. Buther sought discharge from
prosecuting the case of the workman, The workman was
thereafter sent notice for appearance and to prosecute his
case but he failed to do so and the case was posted for
argumeni. Arguments were addressed by Shzi M. Dias,
advocate on behalf of the management while Shri ). Buther
withdrew from prosecution of the case on 30-9-02.

6. 1 have perused the material available on record
meticulously. Perusal of record shows that the workman
was provided many opportunities from 19-3-2001 to
20-9-2004 to adduce evidence but did not adduce any
evidence in support of his claim and ¢ven he did notcontact
his lawyer and failed to appear despite notice after his

‘vounsel withdrew from the prosecution of this case. In these

circumstances 1 heard arguments addressed by
M. Dias Advocate for the managemment and perused therecord.
7. Workman has claimed thattheaction in terminating
his services by the respondent from the bank of its branch
at Kasturba Gandhi Marg is illegal but he has not placed
any material on record to show that the action of the
management illegal or unjustified. The management on the
other hand has examined Sh, Sanjeev Uppal its manager as
MW!1 in support of its action who has filed his affidavit
Ex. MW 1/A by way of his deposition. The averments
made in the affidavit of Sh, Sanjeev Uppal. MW1 to the
effect that the action of the management in terminating the
services of the workman is legal and justified have gone
unrebutted on record. There is no material on record o
show that the action of the management is unjustified or
illegal as a claimed by the workman. In view of the absence
of any such material on record I have no option but to hold
that the action of the management in terminating the
services of the workman is legal and justified. Award is
given accordmglv File be consigned to Record Room.

S. 8. BAL, Presiding Officer
Dated:O’l-(n-2006
4 fewell, 16 AT, 2006
& AT 989.— Firentier foee sifufem, 1947 (1947
H114) HI °0 17 ¥ TR H, FLT WHR T T



2190 THE GAZETTE OF INDIA : MARCH 11, 2006/PHALGUNA 20, 1927

[Part H-—SEC, 3(ii)]

wrurd Ffem FrEneE B & vy & gag e sk
I FAFR * d9, J7Ey § Ffde st fox
F Aw St artfim v ey = g, 1 T8 et
& Tz (A e o €t 98/97 ) %t Wi Wt &, S
FEIT TIHER &L 15-2-2006 T ¥ TN 411

[ €. TeT-12012/66/96~378 3R (F-1) ]

New Dethi, the 16th February, 2006

S.0. 989.—In pursuance of Section 17 of the
Industrial {sisputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (ID. No. 98/97) of
the Centra! Government [ndustriat Tribunal-cum-Labour
Court, { New Delhi now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of Hongkong and Shanghai Banking Corpn,
Ltd. and their workmen, which was received by the Central
Government on 15-2-2006.

[No. L-12012/66/96-IR (B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL,
TRIBUNAL-CUM-LABOUR COURT
NEWDELHI

Presiding Officer : Shri §, S, Bal
LD. No. 98/97
In the Matter of dispute between :—
Shiri Krishan Kaushik,

S/o Shri Mahavir Saran Kaushik,
R/oD-79, Shyam Park Extn., .
Sahibabad (U, B) oo Workman

Versus

The Management of Hongkong and

Shanghai Banking Corpn. Lid.,

' 28, Kasturba Gandhi Marg, :

NewDelhi—--110001 .. Management

APPEARANCES

None for the workman. ,

Sh. M. Dias A/R for management.

AWARD

The Central Government in the Ministry of Labour
vide its Order No. L-12012/66/96-IR (B-I) dated 14-07-97
has referred the following industrial dispute to this Tribunal
for adjudication :

“Whether the action of the Management of
Hongkong and Shanghai Banking Corpn. Lid. New Delhi
in dismissal of Sh. Kishan Kaushik Sub-Staff, from services
w. e.{ 3-10-92 is just, fair and legal, 1f not what relief the
workman is enfitled io and from what date?”

2. The workman filed claim statement claiming that
ihe action of the management in dismissing his services
from 2-10-92 is illegal .

B L

3. Management filed written statement justifying its
action.

4. Written statement was followed by rejoinder
wherein contents of written statement were denied and
those of claim statement were reiterated, to be correct.

3. The case was fixed for evidence of the management
on’ 22-1-2001 and Shri Sanjeev Uppal, Manager was
examined as MW on behalf of the management and
management closed its evidence on 22-1-2001. Thereafter
case was posted for evidence of the workman on 19-3-2001
workman was granted about eighteen opportunities to
adduce his evidence by way of affidavit but he failed io do

~so0. His counsel Shri j. Buther sought discharge from

prosccuting the casc of the workman, The workman was
thereafter seni notice for appearance and to prosecute his
case but he faiied to do so and the case was posted for
argament. Arguments were addressed by Shri M. Dias,
advocate on behalf of the management while Shri J. Buther
withdrew from prosecution of the case on 30-9-02,

6. 1 have perused the material available on record
meticulously. Perusal of record shows that the workman
was provided many opportunities from 19-3-2001 to
20-9-2004 10 adduce evidence burt did not adduce any evidence
in support of his claim and even he did not contact his lawyer
and failed to appeat despiie notice after his counsel withdrew
from the prosecution of this case. In these circumstances 1
heard arguments addressed by Mr. Dias Advocate for the
management and perused the record.

7. Workman has claimed that the action in terminating
his services by the respondent from the bank of its branch
at Kasturba Gandhi Marg is illegal but he has not placed
any material on record to show that the action of the
management 1a illegal or unjustified. The managementon
theother hand has a examined Sh. Sanjeev Uppal its manager
as MW!1 in support of its action who has filed his affidavit
Ex. MW /A by way of his deposition. The avermenis
made in the affidavit of Sh. Sanjeev Uppal MW! to the
effect that the action of the management in terminating the
services of the workman is legal and justified have gone
unrebutted on record. There is no material on record io
show that the action of the managemenit is unjustified or
illegal as claimed by the workman. In view of the absence
ofany such material on record ! have no option but to hold
that the action of the management in terminating the
services of the workman is legal and justified. Award is
given accordingly. File be consigned to Record Room.

S.S. BAL. Presiding Officer
Dated : 07-02-2006 :

7% faweit, 16 FRaERl 2006
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8.0. 990.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (No. 99/96) ofthe
Centrai Government Industrial Tribunal-cum-Labour Court,
Dhanbad-II now as shown in the Anmexure in the Industrial
Dispute between the employers in relation to the management
of BCCL and their workman, which was received by the
Central Governiment on 15-2-06,

[No. L-20012/188/95-]R (CD)
S. S. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NQ.2) ATDHANBAD

PRESENT
Shri B. Biswa$, Presiding Officer

In the matter of an Industrial Dispute under Section
10(1)(d)yof the 1. D. Act., 1947.

REFERENCE NO. 99 OF 1996
PARTIES
Employersin relation to the management nf Jamadoba
Colliery of M/s, Tlsco and their workman.

APPEARANCES
On behalf of the workman Mr.B. K. Bose, "
Advocate
On behalf of the employers . Mr. D. K. Verma,
: : Advocate
State : Jharkhand Industry : Coal.
Dated, Dhanbd, the 12th January, 2006
AWARD

The Govt: of India, Ministry of Labour, in exercise of
the powers conferred on them under Section 10 (1) (d) of
the 1. D, Act., 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order no. 1.-20012/
188/95-1. R. (Coal-I), dated, the 4th September, 1996

“Whether the action of the management of

M/s. TISCO in denial to give employment to Smt.

Anjana Gorai wife of Late Daso Gorai is justified? If

not, to what reliefis the said workman entitled?”

2. Case of the concerned workman/petitioner
according to Written Statement submitted by the
sponsoring union on her behalf in brief is as follows . —

The sponsoring union submitted that husband of
the concerned workman/petitioner Shri Daso Gorai was
appointed by the management at 6/7 Pits Colliery as Cat. I

Mazdoor on 21-4-83, On 19-3-87 said Daso Gorai wasin ‘A’
shift duty from 8.00 A. M. to 4.00 P. M. Afier completion of
his duty he became seriously ill and was admitted in the
Company’s hospital at Jamadoba at 9. 10. B M. but he died
at 2. 20 A. M. on 20-3-87 i. . within five hours of his
admission, After the death of Daso Gorai his wife Anjana
Gorai the petitioner submiited representation to the
management for her employment in place of her deceased
husband on compassionate ground as she had no so of
her own. But her prayer was not considered by the

- management though onr similar ground mapagement

provided employment to widows of different workmen.
They alleged that management adopted a discriminatory
policy in rejecting the prayer of the petitioner for her
employment being the depéndent of the deceased workman.
They further submifted that the son-in-law of deceased
workman Shri Nemai Gorai is also eligible for employment
in place of his father-in-law Daso Gorai because he is also
to be considered as dependent for employment. They
alleged that the action taken by the management in not
providing employment to any of the dependent of the
deceased workman late Daso Gorai is illegal and arbitrary.
Accordingly they raised an industrial dispute before the
ALC (C) Dhanbad for conciliation which ultimatly resuited
reference to this Tribunal for adjudication. The sponsoring
union accordingly submitted prayer to pass Award directing’
the management to provide employment to the dependent
of the deceased workman of Daso Gorai along with
consequential benefits,

3. Management on the contrary after filing written
statement-cum-rejoinder have denied all the claim and
aliegations which the sponsoring union asserted in the
Written Statement submitted on behalf of the concerned
workman/petitioner. They submitted that Daso Gorai was
employed at 6/7 Pits Colliery of the company on 21-4-83
and died on 20-3-87 rendering about 4 years of service in
the colliery. They submitted that as per procedure for
providing employment to the dependent of employces a
workman is eligible to apply for enrolment of two of his

dependents after completion of 13 years of service in the
‘employees dependent register and theréafter the case of

employment of a dependent is considered against future
vacancies, As the workman late Daso Gorai did not complete’
15 years of service he did not get his dependents enrolled
in the employees dependerits register and for which there
was no scope for employment of his dependant existed as
per company’s procedure. They further submitted that the
female relative of an employee is not considered as
dependant because of the fact that management is running
only underground mines and employment of female workers
inside the Mines has been strictly prohibited under the
provision of Mines Act.. 1952, As there is very limited scope
for employment of the female workers management does
not enrol any female worker as dependant in the employees
dependent register. However, in a very special case a female
employee can be accommodated for employment on
compassionate ground only-They disclosed that
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Smt. Anjana Gorai wife of late Daso Gorai being a female
employee could not be considered as dependant and
accordingly there was no scope for her employment in.
view of non-existence of vacancy even on compassionate
ground. As Daso Gorai did not put reguisite years of
service, none of his dependant was entitled to be enrolled
foremployment and the sponsoring union cannot advance

“any claim on behalf of any other r 2rson. They submitted

further that the procedure for empioyment of the dependant
has been adopted by the management in consultation with
the recognised union RCMS and the employment
procedure of the company has been accepted as fair, proper
and uniform by the Hon'ble Tribunat, As such no one can
claim employment circumventing well recognised procedure
by adopting any other rule. In view of the facts stated
above management submitted that the concerned workman/
petitioner is not entitled to get any relief, Accordingly they
submitted prayer to pass an Award rejecting the claim of
the concerned workman,

4. Points to be Decided

““Whether the action of the management of Tisco. in

denial to give employment to Smt, Anjana Gorai wife
of Late Daso Gorai is justified? If not, to what retief is
the said workman entitled?”

5. Finding with Reasons

It transpires from the record that the sponsoring
union with a view to substantiate their claim examined the
petitioner workman as WW-1, Management also in suppoit
of their claim examined onc witness as MW-1, Considering
the evidence of both sides and also considering the matcrial

papers on record it has been admitted by both sidesi.e. the
sponsoring union as well as the management that Daso

Gorai was employed at 6/7 Pits Colliery under the
management on 21-4-83 and died on 20-3-87. It is the
contention of the sponsoring union that on 19-3-87 said
Daso Gorai was in ‘A’ shift duty from 8 A M. to 4 PM. and
after completion of duty he became seriously ill and was
admitted at Jamadoba Central Hospital a1 9.10 PM. which
is owned and run by the management but he died at 2.20
A.M.on 20-3-87 i e. five hours after his admission. Death
of that workman Daso Gorai was not denied by the
management. It is seen that after the death of Daso Gorai
his widow Smt. Anjana Gorai Submitted renresentation to
the management with prayer for employment on
compassionate ground. Bul her such prayer was not
constdered taking the ground that her deceased husband
served under the management only about 4 years. They
submitted that as per the procedure for providing
employment 10 the dependants of the employees a workman

is eligibie {0 subinit application for enrolment the names of -

his two dependants in Employees dependent register after
comnpletion of 15 years of service. They disclosed that as
Daso Gorai died after rendering only four vears of service
there was no scope for him to enrol the name of any of his
dependent in the Employees Dependant register. As future
employment of the dependant is considered as per the

S b REN L L. o

~ seniority list of the employees depedants in the-dcpendcnt

register and as name of any dependant of Daso Gorai was
not recorded inthe said register question providing
employemnt as per the procedure of the company did not
arise. They furhter submitted that as per Mines Act, 1952
employemnt in the underground

Mines in respect of any female worker is strictly
prohibited, they submitted that as the mangement is
running oly underground Mines there was no scope at all
to provide employment to the petitioner workman after the
death of her husband, in the Mines,

During evidence od WW-1 the pracedure for
employment of the dependants of the employees of the
company was marked as Ext. W-4. According to this
procedure only son, brother, adopted son, son-in-law,
grand son are considered as dependant of employees for
the purpose of employment. As per proccedure an
employee becomes etigible to enrol the name of his
dependant on completion of 15 years of scrvice. He can
also enrol the name of an alternate dependant giving the
Istand 2nd<choice. However, there is provision in the said
procedure for outright employment. In clause 3.1 of the
procedure it has been mentioned that an employee who
meets with a fatal accident in course and arising out of his
duty, an outright emplovment is given to his dependant
irrespective of the fact whether one of his dependant was
enroled carlicr on the strength of his service. Similarly as
perclause 3.6 of the procedure it has been mentioned that
one dependant of an employee suffering from T.B.
Pneumoconosis, Leprosey and Nystagmus, which are not
curable and due to which he resigns/is discharged
medically, is considered for outright employment, provided
he has put in minimum of 5 years of service and that he is
below 53 years of age on the date of resignation.

Considering these two provisions il is seen that
management can provide emplovment on compassionate
ground to any of the dependant if an employee meets with
any fatal accident in course of and arising out of his duty
also when a workman is declared medically unfit and
discharged from his service or if that employee reigns from
the service being a paticnt of T. B., Pneumnoconosis,
Leprosy and Nystagmus Considering the facts discloscd
in the Written Statement subnmutted by the sponsoring union
and also considering the evidence of WW-1 there is reason
to hold that the concerned workman neither met any fatat
accident nor he was discharged medically or resigned from
his service for his suffering from T. B. Pneumoconosis.
Leprosy and Nvstagmus. It is seen that on 19-3-87 Daso
Gorai deceased worker attended his " A’ shift duty started
from 8.00 A. M. to 4 P. M. and after completion of his duty
he fell seriously il and for which he was admitted at
Jamadoba Central Hospital of the management at 9.00/10
P. M. butdied at 2.20 A. M. on 20-3-87. Referring a letter
dt. 2-12-88 issued by the Director of Collieries (J) marked as
Ext. W.-6 (he representative of the concerned workman
submitted that the deceased worker Daso Gorai died of T,
B. after serving the company for 5 years, Accordingly it is

gl s
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their claim that as per procedure for employment of the
dependents of the employees of the company as laid down
in clause 3.6 management connot avoid their responsibility
to provide compassiohate employment to the widow of the
- said deceased. Clause 3.6 speaks clearly that one dependant
of an employee suffering from T. B. Pneumoco-Leprosy
and Nystagmus which are not curable and due to-which ke
resigns/is discharged medically, is considered for outright
employment, provided he has put in minimum of 5 years of

service and that he is below 55 years of age on the date of

resignation. Therefore, before taking into consideration of
the submission of the representative of the concerned
workman it has {o be looked into whether the deceased
worker was a T. B. patient and if so whether he resigned
from his service or was discharged medically and thirdly if

he rendered continuous of 5 years of service under the .

management. If the facts disclosed in the letter marked as
Ext. W-6 is taken into consideration it will expose clearly
that it was the widow of the deceased workman who claimed
that her husband died of T. B. It is seen that just a few
hours before the death the deceased worker fully performed
his duty on 19-3-87 at ‘A’ shift duty. It is practically
impossible for a T.B. patient with serious condition to attend
his duty of Cat. | Mazdor for full period before his death.
However, when the widow of the deceased worker claimed
that her husband was aT. B. patient and died as a result of
that ailment she cannot avoid her responsibility to produce
relevant medical papers in support of such claim, During
evidence the petitioner worker i. e. widow of the deceased
workman submitted that death certificate of her husband
which was handed over to her Advocate is found to be
missing. If for argument’s sake the plea taken by her is
accepted in that case she cannot avoid her responsibility
to produce relevant treatinent sheets of her husband to
show that being a T. B. patient he was under treatment but
that too she failed to produce during hearing. It is really
" curious 10 note that in the Written statement which the
sponsoring union submitted on her behalf there is no
whisper to the effect that the deceased worker Daso Gorai
was a T. B. petient and he died being a T. B. patient. This
plea has been taken in course of hearing based on the
letter issued by the Director of Collieries marked as Ext.
W-6. It has to be considered a new story which was not
included in the Written Statement. Absolute onus rests on
the petitioner workman i. €. widow of the deceased worker
to establish that her husband was a T. B. patient and he
died being a T. B, patient. Now let it be considered if the
concerned workman worked under the management
continuously for a period of five years before his death. In
para-3 of the Written Statement submitted by the
sponsoring union they have categorically asserted that
the concerned workman was employed at 6/7 Pits colliery
of the manapgement on 21-4-1983 as Cat. | Mazdoor. This
fact management has not denied. Therefore, considering

the pleading of both sides there is sufficient scope to draw .

conclusion that the deceased worker was appointed by
the management in regular course of employment with effect
from 21-4-83. In course of hearing the sponsoring union

514 Glf2006—27

based on certain documents created a new story which
was not included in the Written Statement to the effect that
the concerned workman continuously worked under the
management for more than five years before his death. In
support of such claim the sponsoring union relied on the

-wage sheet marked as Ext. W-1 issued by the management

in the month of February, 1982. They also relied on-{wo
orders issued by the management marked as Ext. W3 Ext.
W-3/1. Office order marked as Exi. W-3 was issued under
signature of the Ventilation Officer, 6 and 7 Pits Jamadoba
Colliery dt. 3/7-6-82. while the office order marked as Ext.
W-3/1 was issued by Manager (Opn) 6 & 7 Pits Jamadoeba
Colliery dt. 6-3-1982. From these office orders it transpires
clearly that the concerned workman at that relevant time
was temporary Cat. I Mazdoor, From Office Order marked
as Ext. W-3/1 it transpires clearly that the concerned
warkman was stopped from his temporary engagement till
further advice and from Office order marked as Ext.
W-3 which was issued on 3/7-6-82 it transpires that he was
asked to deposit certain empty stone dust bags failing

- which value of the said materials will be realised from his

wages, If the contention of the sponsoring union is taken
into consideration it will expose clearly that from February.
1982 0 25-6-83 he was engaged under the management as
temporary Cat.l mazdoor. It is seen that the concerned
workman raised an industrial dispute in between the said
period i.e for the period from February. 1982 to 6/83 and
during hearing of the conciliation proceeding before the
ALC(C), Dhanbad management issued a letter of
appointment in favour of Daso Gorai as Cat. I Mazdoor
which was effective from 21-4-83. Therefore, it is clear from
the apointment letter that Daso Gorai came in the permanent
roll of the management as Cat.] Mazdoor wef.21-4-83. He
died on 20-3-87 i.e. he worked under the management for a
period of three years eleven months and one day before
his death, after getting his letter of appointment. Prior to
that he was on temporary roll from February, 1982 and during
that temporary roll his work was stopped by the
management for certain months due to dereliction of duties
marked as Ext. W-3/1.-Daso Gorai during his life time did
not raisc any industrial dispute for counting the period of
his temporary service with the service period when he got _
his regular appointment as Cat.I Mazdoor (Ext.W-5)
Naturally the widow of the deceased worker is estopped
from raising such dispute particularly considering it as a
new story when that fact was not included in the Written
Statement submitted by the sponsoring union on her behalf.
Ld. Advocate for the petitioner workman referring to a
decision reported in AIR 1990 Supreme Court 1607
submitted that seniority has to be counted from the date of
appointment and not from the date of confirmation.
Considering the decision referred to above there is no scope
to raise any question on that point. Here in the instant case
the concerned workman got his appointment w.e.f 21-4-83
(Ext. W-5). Therefore. there is no dispute to hold that if any
question of seniority comes in, in that case the same should
be counted from the date of his appointment. In the decision
Their Lordships did not make any observation to the effect
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that the period of seniority will be counted from the date of
appointment of any worker with the status of casual worker,
On the contrary in the decision reported in 2004 (1) JLIR
page 365 His Lordship referring the decision of State of
Haryana and Rani Devi and another reported in AIR 1996
SC 2445 observed categorically that “since it is the admitted
case of the parties that the concérned workman was a casual
worker and therefore in view of the Judgement of the
Supreme Court (Supra} the dependant of the concerned
workman is not eatitled to the appointment on
compassionate ground.” Therefore, in view of the facts
and circumstances discussed above there 'is sufficient
scope to say that the period the deceased worker consumed
as casnal worker canot be added with the service period
after he got his regular appointment, Accordingly his period
of service wil! be counted from the date of his appointment
in the regular service till his death and if it is so considered
in that case the deceased worker clearly completed four
yedtrs of service before his death.

Now if clause 3.6 of the employment procedure of
the management is lookad into the primary condition which
is required to be fulfilled is that whether before placing any
such claim for employment on compassionate ground of
the dependant said worker tendered his resignation from
his service or discharged from his service on medical ground
or not. Untill and unless these two conditions are fulfilled
the scope for application of clause 3.6 does not attract,
Here it has been estabished that some hours before his
death the decesased worker fully performed Lis duties.
Therefore, neither he tendered his resignation being a T.B.
patient nor he was discharged by the management on

medical ground. Accordingly there is no scope of "

application of clause 3.6 of employment procedure to
consider prayer of the widow of the deceased worker.

In view of my discussion aboye it is clear that the
sponsoring tnion has absolutely failed to substantiate the
" claim of the petitioner workman i.¢. widow of the deceased
worker as per clause 3 of the employment procedure of
the management that she is entitled to get heremployment
under the management. Accordingly 1 am unable to give
any relief to the petitioner workman.

In the result, the following Award is rendered :—

“The action of the management of M/s. Tisco, in

denial to give employment to Smt. Anjana Gorai wife

of Late Daso Gorai is justified. Consequently she is
nol entitled to get any relief”

B. BISWAS, Presiding Officer
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New Delhi, the 16th February, 2006

S.0. 991.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
iovernment hereby publishes the award (Ref. No. 294/
2.%11) ofthe Central Government [ndustrial Tribunal-cum-
1.abour Court, Dhanbad 11 now as shown in the Ananexure in
tiwe Industrial Dispute between the employers in relation to
ihe management of BCCL and their workman, which was
secuived by the Central Government on 15-2-2006.

{No. L-20012/390/2001-IR (C-T)]
8. S. GUPTA. Under Secv.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT
Shri B. Biswas, Presiding Officer

In the matter of an Industrial Dispute under Section
10(1)d) of the 1.D, Act., 1947

REFERENCE NO. 294 OF 2001
PARTIES

Employers in relation to the management of Joyrampur
Coltiery of M/s. BCCL and their workman.

APPEARANCES
Onbehalf of the wo;kman : None
On behalf of the employers :Mr.D.K Verma,
Advocate

State : Jharkhand Industry : Coal
Daied. Dhanbad. the 12th January, 2006
AWARD

Tﬁe Govt. of India, Ministry of Labour, in exercise of
the powers conferred on them under Sectien 10(1)(d) of
the L.D. Act., 1947 hasreferred the following dispute to this

. Tribunal for adjudication vide their Order No. L-20012/390/

2001 1R(C-T), dated. the 7th November, 2001,

“Whether the action of the Management of
Joyrampur Colliery of BCCL in dismissing Sri Nepal Mallick
is justified? If not, to what reliefis the workman entitled?”

2. Case of the concerned workman according to the
Written Statement submitted by the sponsoring union on
his behalf in bricf is as follows :—

The sponsoring union submitted that the concerned
workman was appointed as piece rated Miner/Loader on
21-1-89. They submitted that in course of his employment
under the management all of a sudden one of his son dicd
on 28-12-96 and for which he lost his mental balance and
became a mental patient and on that ground he had ro
capacity to join his duty. They further submitted that as
the concerned workman was not aware of the norms of the
management he did not get scope to submit any application
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for leave. However,. after recovery when he came to his
place of work with a view to resume his duty management
issued a chargesheet against him vide Charge Sheet
No.BCCL/A/99/CS/1569 dt. 20-11-8%. After receipt of the
chargesheet concerned workman explained the circumsinces
which compelled him to remain away from atteriding his duty.

However, as the explanation given by him was not

satisfactory management arbitrarily decided to hoid a’

domestic enquiry against him and accordingly appointed
Enquiry Officer to that effect. The Enquiry Officer after
completing domestic enquiry submitted his report holding
the concerned workman guilty to the charges and based on
that report management illegally, arbitrarily and violating the
principle of natural justice dismissed him from services. After
that dismissal the concerned workman submitted
representationto the management for his reinstatement but
to no effect and for which he raised an industrial dispute
through sponsoring union for conciliation which ultimately
resulted reference to this Tribunal for adjudication. The
sponsoring union on behalf of the conicerned wotkman
accordingly submitted prayer to pass an Award directing

the management to reinstate the concerned workman to his

service setting aside the order of dismissal with full back
wages and other consequential benefits,

3. Management on the contrary after filing Written

~ Statement-cum rejoinder have denied all the claims and-

allegations which th¢ sponsoring union asseried in the
Written Statement submitted on behalf of the concerned
workman. Management submitted that the concerned
workman was absent from his duty we.f 28-12-96 to
20-11-99 i.e. for a period about three years without any

informantion or taking any prior permission from the -
- management, They submitted that the concerned workman

was a Miner/Loader and for which he was directly related
to the production of coal. Due to his absence production
accordingly was-affected. As the act of the concerned
workman amounted to misconduct management
accordingly issued a chargesheet dt. 20-11-99 to the
concerned workman. After receipt of the said chargesheet
the concerned workman submitted his reply. But as the

reply given by him was not satisfactory management

decided to hold a domestic enquiry against him, in

accordance with the principle of natural justice. The Enquiry .

Officer in course of hearing of domestic enquiry gave full
opportunity to the concerned workman to defend his case
and thereafter on completion of hearing of the said enquiry,
the Enquiry Officer submitted his report holding the
cancerned workman guilty to the charges. They submitted
that thereafier disciplinary authority considering the said
report and also considering all other material aspect decided
to dismiss the concerned workman from service and
accordingly issued aletter of dismissal. They submitted
that the Enquiry Officer conducted domestic enquiry fairly,
properly and in accordance with the principe of natural
justice. Accordingly the concerned workman is not entitled
to get any relief in view of his prayer.

4, POINTS TO BE DECIDED

“Whether the action of the management of Joyrampur

Colliery of M/s, BCCL in dismissing Sri Nepal Mallick

is justified? If not, to what relief is the workman

. entitled?” 7 _

5. FINDING WITH REASONS

It transpires from the record that before taking up
hearing of this case on merit it was taken into consideration
whether domestic enquiry conducted against the
concerned workrhan was fair, proper and in accordance -
with the principle of natural justice. It transpires further
that the said order on preliminary point was disposed by
this Tribunal vide Order No. 14 dt. 5-10-2005 in favour of
the management. '

Accordingly now the point for consideration is
whether management have been able to substantiate the
charge brought against the concerned workman, secondly
if there is scope to review the order of punishment imposed
upon the concerned workman in compliance to the
provision of Section i 1A of the LD. Act, 1947.

It is the specific contention of the management that
as.the concerned workman remained himself on
unauthorised absence without giving any information or
taking prior permission from the management a chargesheet
dt. 20-11-99 was issued to him. The chargesheet during
evidence of MW-1 was marked as Ext. M-2. Afier receipt of
the said chargesheet the concerned workman submitted
his reply which also during evidence of MW- 1 was marked
as Ext. MW-3. In his reply the concerned workman disclosed
that for his aitment he did not get scope to join his duty
and for which he gave due intimation to the management,
When in the reply to the chargesheet the concened
workman took such plea in para-5 of the Written Statement
hastaken a different plea. In the relevant para it hasbeeen
disclosed as follows :

“That it was bad luck of the workman that one of his
children died on 28-12-96. He lost his mental balance
from that day onward and was menatally disabled to
earn livelihood for his famity thereafter.”

It is expected that the facts disclosed in the Written
Statement should get its parity with the facts which the
concerned workman took in support of his plea of
innocence while he made reply to the chargesheet issued
by the management. Naturally question crops up here which
fact i.e. facts disclosed in the Written Statement or facts

‘disclosed in the reply given by him is trug, It is seen thatin

course of hearing of the domestic enquiry proceeding
concerned workman has failed to produce a single scrap of
medical paper to show that he was lying ill continuously
for more than three years. Even he has failed to prodcue
any paper to show that he intimated to the management
showing ground of his absence well ahead. Therefore,
considering the facts and circumstances discussed above
1 find no dispute to hold that the concerned workman
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remaincd himself on unauthorised absence for a period of
more than threc vears and he has failed to give any
satisfactory explanation to that effoct in course of hearing
of the donuestic enquiry proceeding. 1, therefore, hold that
managerecnt was justified in issuing chargesheet against
the concemed workman under Clause 26-1-1 of the Certified
Standing Order. [ furiher hold that management has well
heen able to establish the charge brought against the
concerned workman. The Enquiry Officer after completing
hearing of the enquiry proceeding submitted his report
which during evidence of MW-1 was marked asExt. M-6 10
the Disciptinary Authority. The Disciplinary Authérity
cousidering the said report and considering the past
conduct of the concerned workaman dismissed him from his
service by letter dt. 15-2-2000 (Ext. M-9). Before issuance
of the leiter of dismissal management gave further
opportugity to the concerned workman fo explain the
cireumstances/valid reasons to be examined in his case.
Concerned workman did net consider necessary to give
anv reply Lo that effect.

Now the point for consideration is wheiher the said
order of dismissal issued against the concerned workman
by Disciptirary Authority deserved to be reviewed under
Section } 1A of the L.D. Act, 1947, Before considering this
fact two points are required to be looked into viz. (1) if the
order of dismissal issued against the concerned workinan
was justified and seccndly if the said punishment was
propartionate to the misconduet committed by him, There
is no disputz: to hold that the concerned workman was a
picce rated miner/loader at Jovrampur Colliery under the
management, it is admitted fact that the concerned workman
staited remaining himself absent unauthorisedly with effect
from 28-12-96. The concerned workman did not consider
aeoessary o give any intimation to the management about
the reasans of his absence from duty and in this way he
remained ou unauthortsed absence continuously for a
peiiod of three years and therefore management was
_ compelkd to issue chargesheet against him, After receipt
of the chargesheet the concerned workman submitted his
reply but the plea taken in the said reply goes far away
Trom the facis disclosed in para-5 of the Written Stalerment
subiited by ihe sponsoring union on his behalf If this

aspeet 13 iken into considerarion there s sufficient scope

io sav that the concerned workman adopting a hide and
seek poiny did not divulge the truth in relation to his
mEcs comymiited by him. Opportunity was given to
v tnauiry Officer to defend his case fully at the
il nf domestic enquiry proceeding. Inspite of
= oproitunity he did not consider necessary to
scrap of medical paper in support of his
15 actually Iying il and for which he was
spred rgm performing his duties. The enquiry report
sewe {hat the previous conduct of the concerned
soomvipe naver of his attendance ta duty was very
siding wermairy report during 1993, 1994, 19935
Sk put bus suendance 194 davs. 232 days. 167
ia i duve rospectively. Therefore. this report has
crsc ot Aow duty bound the concerned workman

was in performing his duties for years together. It is not

- expected that a workman will use the place of his work as

of his choice in the matter of his attendance and work. Here
in the instant case it is secn that the concerned workman at
his pleasure used to attend his duty to oblige the
management otherwise there was no scope to put his
attendance in such manner.

It is seen that the concerned workman conti nuouSly

_ remained himself absent from duty for more than three years

and he did not consider necessary to give any intimation
to the management. The concerned workman inspite of
petting scope also did not consider necessary to explain.
the reasons of his absence either at the time of hearing of
the enquiry procceding or before this Tribunal. Therefore,
if the conduct of the concerncd workman is considered it
will expose clearly that he is unamenable. Accordingly there
is sufficient reason Lo hold that management was justified
in dismissing the concerned workman from his service and
punishment which was inflicted on him, I believe, is
absolulely proportioniate to the misconduct commuitted by
him. In view of the facts and circumstances discussed
above, 1 therefore, hold that there is no scope to review the
order of punishment issued against the concerned workman
by the management in compliance to Section 11A of the
LD Act, 1947, In the result, the following Award is
rendeted —

“Theaction of the management of Joyrampur Colliery
of BCCL in dismissing Sri Nepal Mallick is justified.
Consequently, the concerned workman is not entitted
to getany relief”

B. BISWAS, Presiding Officer
78 faeeeft, 16 wEQ, 2006
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New Delhi, the 16th February, 2006

$.0. 992.—In pursuance of Section 17 of ihe
[ndustrial Disputes Act. 1947 (14 of 1947), the Central
Government hereby-publishes the award (Reference No.
268/2001) ofthe Central Government {ndustrial Tribunal-
cum-Labour Court Dhanbad-1I now as shown in the
Annexure in the [ndustriat Dispute between the employers
in relation 1o the management of BCCL and their workmen,
which was received by thie Central Government on 15-2-06,

{No. L-20012/294/2001-IR (C-T)j
§. 8. GUPTA, Under Secy.
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Y ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. ) AT DHANBAD

PRESENT
Shri B. Biswas, Presiding Officer

In the matter of an Industrial Dispute under Section
10 (d)ofthe . D. Act, 1947.

Reference No. 268 Of 2001
PARTIES

Employers in relation to the management of
Amlabad Project of M/s. BCCL and their

workman,
APPEARANCES
Onbehalf of the workman Mr. K. Chakravorty,
_ Advocate.
On behalfof the employers Mt U. N. Lal,
' Advocate.
State : Fharkhand Industry : Coal

Dated, Dhanbad, the 12th January, 2006
AWARD )

The Govt. of India, Ministry of Labour, in exercise of
the powers conferred on them under Section 10 (1) {(d) of
the L D. Act, 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/294/
2001-IR (C-1), dated, the 215t September, 2001

SCHEDULE

“Whether the action of the management of Amlabad

Colliery of M/s. BCCL in dismissing Sri Ratilal

Mahato is justified ? If not, to what relief is the

workman entitled 7"

2. Case of the concerned workman according to
Written Statement submitted by the sponsoring union on
his behalf in brief is as follows . —

The sponsoring union submitted that the concerned
workman was a permanent workman at Amlabad Colliery
but unfortunately due to his serious illness he started
absenting from duty though due intimation was given to
the management by him to that effect. They submitted that
after recovery when the concerned workman came to his
place of work with a view to resume his duty, instead of
aflowing him to join his duty issued a false chargesheet to

- him. After receipt of the said chargesheet though he
submitted his reply management without accepting the
same initiated a domestic enguiry against him appointing
an Enquiry Officer and thereafter based on report submitted
by the Enquiry Officer the Disciplinary Authority dismissed
him from service illegally arbitrarily and violating the
principle of natural justice. Accordingly he submitted
representation to the management with prayer for his
reinstatement but to no effect and for he raised an industrial

.

dispute through the sponsoring union before the ALC(C).
Dhanbad for conciliation which ultimately resulted reference
.to this Tribunal. The sponsoring union accordingly
submitted their prayer to reinstate the concerned workman
from the date of his dismissal with back wages and
consequential relief. .
" 3. Management on the contrary afler filing Wnitten -
Statement-cum-rejoinder. have dénied all the claims and’
-alllegation which the sponsoring union asserted in the
Written Statement submitted on behalf of the concerned
workman

They submitted that the concerned workman was a
badli Miner/Loader at Amlabad Colliery. They further
submitted that this worker slarted absenting himself from
duty unauthorisedly w.e.f 16-2-99 and for which a
chargesheet was issued to him vide No. 8531 dt. 11-6-99.
After receipt of the said chargesheet the concerned
workman submitted his reply but as the reply given by him
was not satisfactory the Disciplinary Authority appointed
Enquiry Officer tq hold domestic enquiry against him. After
taking charge of the enquiry proceeding the Enquiry Officer
initiated domestic enquiry against the concerned workman
and the concerned workman although remained present
witha view to defend his case. It has been further submitted

" that full opportunity was given to the concerned workman

to defend his case and after completion of hearing of the

domestic enquiry proceeding the Enquiry Officer submitted

his report hoiding the concerned workman guilty to the

charges. The Disciplinary Authority accordingly

considering that report and also considering his past
conduct dismissed him from service. They submitted that

the Disciplinary Authority neither committed any illegality

nor took any arbitrary decision violating the principle of
natural justice in dismissing the concerned workman from’
service. Accordingly they submitted prayer to pass Award

rejecling the claim of the concerned workman. -

4. POINTS TQ BE DECIDED

“Whether the action of the management of Amlabad
Colliery of BCCL in dismissing Sri Ratilal Mahato is
justified? If not. to what relief is the workman
entitled””

5. FINDING WITH REASONS

It transpires from the record that before taking up
hearing of this case on merif it was taken into consideration
whether domestic enquiry conducted against the
concerned workman was fair. propet and in accordance
with the principle of natural justice. Said issue on
preliminary point was decided by this Tribunal vide Order
No. 14 dt. 4-10-2005 in favour of the management.

Now the point for consideration on merit is whether
managemenl have been able to substatiate the charge

~ brought against the concerned workman and if so whether -

there is any scope to review the order of dismissal issned
against the concerned workman by the management in view
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of provision laid down under Section 11A of the LD, Act,
1947

Considering the materials on record I find no dispute
to hold that the concerned workman was badli Miner/Loader
posted at Amlabad Colliery. It is the specific allegation of
the management that the concerned workman without
giving any intimation or taking prior permission stated
remaining himself absent from duty unauthorisedly with
effect from 16-2-99. Accordingly management issued a
chargesheet vide No. 8531 5/11-6-99. The chargesheet
during evidence of MW-1 was marked as Ext. M-1. Afier
receipt of the said chargesheet concerned workman
submitted his reply. It is the contention of the concerned
workman that as fell ill seriously and remained under
treatment of a viltage doctor he did not get scope to attend
1o his duty. However, he gave due intimation to the
management. The reply given by the concerned workman
during evidence of MW-1 was marked as Ext. M-2. As the
reply given by the concerned workman was not satisfactory
management initiated domestic enguiry against the
concerned workmanand accordingly appointed MW-1 i.e.
Mr. Ved Prakash St. P.O. as Enquiry Officer. Considering
record it transpires that in course of hearing the concerned
workman participated not fully but also full opportunity
was given to him to defend his case. After completion of
hearing the Enquiry Officer submitted his report which
during his evidence was marked Ext M-10. 1t is the
contention of MW-1 that though full opportunity was given
to the concerned workman to produce relevant papers in
support of his treatment during the period of his absence
he failed to produce the same. MW-1 disclosed that only
the concerned workman submitted Medical Certificate in
support of his claim. It is the specific claim of the concerned
workman that as he fell seriously ill he remained under
treatment of village doctor and to that effect he gave
intimation to the management. It is seen that the concerned
wotkman started remaining himself absent from duty w.e.f.
16-2-99 to 5-6-99 i.e. date of issuance of chargesheet,
Therefore, onus is on the concerned workman to establish
that for sufficient reason he failed to attend his duty in
spite of his best effort. During hearing in spite of getting
scope the concerned workman did not consider necessary
to submit necessary medical papers in support of his’
treatment. No doubt in course of hearing the concerned
workman submitted a Medical Certificate. This Medical
Certificate ipso facto does not beyond reasonable doubt
show actually he was lying serigusly ill, particularly when
he had scope to produce relevant medical papers relating
1o his treatment. Accordingly this Medical Certificate which -
he relied on cannot be considered as sufficient document
to accept his contention. Secondly it is the contention of
the concerned workman that he gave due intimation to the
management about the illness but in support of that claim
also the concerned workman did not consider necessary
to produce any document. Therefore, the plea taken by
him is not at all acceptable. It is admitted fact that the

R T I N T T Y
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concerned workman remained himself absent from duty
w.e.f. 16-2-99. As per procedure laid down in the Company s
certified Standing Order it is obligatory on the part of any
workman to get the leave sanctioned before he proceeds
on leave. However. in case of exigency, it is fact that there
1§ no scope to get the leave sanctioned. In that casc
responsibility is on the concerned workman to justify his
claim that under which circumstances he was forced to
remain on leave without getling the same sanctioned from
the management. There was also no hindrance on the part
of the concerned workman to give due intimation to the
management when he (ell ill and for that reason failed to
attend his duty. But he has failed to perform his duty which
was obligatory on his part. Accordingly in view of the
facts and circumstances discussed above [ should say
that the concerned workman was on unauthorized leave
and management was justified to issue chargesheet for
committing misconduct on the ground of absentism under
clause 26.1.1 of the Certified Standing Order. 1, therefore,
held that management have been able to substantiate the

. charge against the concerned workman.

. Now the point for consideration is whether the order
of punishment issued against the concerned workman can
be reviewed under Section 11 of the 1.D. Act. Section [ 1A
of the ID. Act speaks as follows:—

“Where an industrial dispute relating to the discharge
or dismissal of a workman has been referred to a
Labour Court, Tribunal or National Tribunal for
adjudication and, in the course of the adjudication
procecdings, the Labour Court. Tribunal or National
Tribunal. as the case may be, is satisfied that the
order of discharge or dismissal was no( justified, it
may, by its award. set aside the order of discharge or
dismissal and direct reinstatement of the workman
on such terms and conditions if any, as it thinks fit,
or give such other relief to the Workman including
the award of any lesser punishment in lien of
discharge or dismissal as the circumstances of the
case may require.”

Therefore, according to this provision it has to be
looked into whether the order of dismissal issued -against
the concerned workman was justified and also
proportionate to the misconduct committed by him. It is
seen that the concerned workman started remaining himself
absent from duty with effect from 16-2-99. The chargesheet
marked as Ext. M-1 shows that it was issued to the

© concerned workman on 5-6-99 j.e. he remained on

unauthorized leave from 16-2-99 to 5-6-99 i.e. fora period of
about 3% months approximately. Considering the
chargesheet it transpires that management directed the
concerned workiman to submit his reply within 48 hours of
receipt of the chargesheet. According toclause 27-1-of the
certified Standing Order where 2 workman is charped with
a misconduct which may leard to imposition of a minor
penalty, he shall be informed in writing of the allegations

LIPS B LI I
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made against hnm and shall be given an opportunity to
explain his conduct within 48 hours. On the contrary clause
27(2) relates to major penalty and it speaks that where a
worlkanan is charged with a misconduct which may lead to
the imposition of a major penalty, he shall be informed in
writing of the allegations against hit and shall be giverian
opportunity to explain his conduct within a period of
7 days. Under clause 29. 1 of the Standing Order as minor
penalty management is at liberty to impose (a) Censure,
{(b) Fine in accordance with the PW. Act," 1936 or issue
suspension order without wages as substantive

punishment for not more than 10 days at a time whereas -

major penalties include stoppage of increment, reduction
to a lower grade or post or a stage in a time scale or dismissal
or discharge from service. By issuing chargesheet
management allowed 48 hours time to the concerned
workman to submit reply. Therefore, there is sufficient
ground to hold that intention of the management was to
impose minor penalty for the misconduct committed by
him. Had that not been so the management would have
definitely issued chargesheet giving 7 days time under
clanse 27(2) of the Certified Standing Order. In spite of
taking lenient view it is scen based on the report of the
Engquiry Officer, the Disciplinary Authority dismissed the
concerned workman from his service which is absolutely
arbitrary as because of the fact that for committing
misconduct when 48 hours notice was given to the
concerned workman under clause 27. 1 of the Certified
Standing Order there was no scope at all to dismiss that
workman from service under clause 29.1 (ii). It has been
submitted by the Ld. Advocate for the management that
previous conduct of the concerned workman relating to
his attendance was not satisfactory. Therefore,
management was justified in dismissing the concerned
workman from service. Submission made by the Ld.
. Advocate for the management cannot at all be supported
on the ground that it was the management who in spite of
knowing the conduct of the concerned workman issued a
chargesheet directing his to submit his reply within 48 hours
as per provision laid down under clause 27. 1 of the Certified
Standing Order. Accordingly 1 find sufficient reason to
hold that the order of dismissal issued against the
concerned workman was not only unjustified but it was
not proportionate to the misconduct committed by him. In
view of the facts and circumstances discussed above 1
hold that the erder of dismissal issued by the management
is liable to be set aside based on the provision under Section
11Aof the LD, Act., 1947,

In the result, thefollowing Award is rendered.—

“The action of the management of Amlabad Colliery
of BCCL in dismissing Sri Ratilal Mahato is not

justified. Accordingly the dismissal order issued

"against the concerned workman is hereby set aside.
The concerned werkman is entitled to be reinstated
in his original post from the date of his dismissal but
without any back wages. However, he will beentitled
to get the continuity of his service,”

Management is directed to implement the Award
within three months from thé date of its publication in the
Gazette of India in the light of the observations made
above. :

B. BISWAS, Presiding Officer
¢ fieedl, 16 W0, 2006
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New Delhi, the 16th February, 2006

$.0. 993.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 119/96)
of the Central Government Industrial Tribunal/Labour Court,
Dhanbad-IT now as shown in the Annexure in the Industrial
Dispute between the employers in relat:on to the management
of BCCL and their workmen, which was received by the
Central Government on | 5-2-2006,

{No. L-20012/261/95-IR (C-1))
" S.S. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD

PRESENT
‘Presiding Officer ; Shri B. Biswas

In the matter of an Industrial Dispute under Section
10(1)}d)of the LD, Act, 1947

REFERENCE No. 119/96
" PARTIES

rEmplovers in rclation to the management of Kusunda
o Area No. 6 of M/s. BCCL and their workman

APPEARANCES
©Onbehalf of the workmian : Mr. C. Prasad, _
i _ Advocate
f)n behalf of the employers :Mr.D.K Verma,
Advocate.

State : Jharkhand Industry ; Coal
Dated. Dhanbad. the 12th January, 2006°
AWARD

“The Govt. of India. Ministry of Labour. in exercise of
the powers conferred on them under Section 10(1Xd) of
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the L.D. Act.. 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/261/
95-IR(C-1), dated, the 26th September, 1996.
SCHEDULE

“Whether the demand by the Union that the
management of Industry Colliery of M/s. BCCL has
discriruinated against Sh. Bipin Bihari Sinha at the
{ime of promiotion as Assistaat Foreman Grade “A’ is

justified? If so, to what relief is the concerned
worknian entitled?”

2. The case of the concerned workman according to
Written Staiement submitted by the sponsoring union on
his behalf in brief is as follows:—

The sponsoring union submitted that the concerned
workman Bipin Bibari Sinha was appointed to the post of
Fitter in Industry Colliery on 9-11-76 in Cat. 1V, He is
Matriculate having training in I T.I/M M.T.T and also

completed apprenticeship (Fitter) under the present
managenient in the year 1975, They submiited that
according 16 the Promotion Policy of the company the
workrien are entitled to get promotion in their higher
category as and when they completed 3 years of service in
the grade and accordingly the concerned workman was
tiable to get promotion in Cat. V in 1979, They submitted
that the concerned workman appeared beforethe D.EC. in
the year 1980 along with other workmen but management
did not consider his promotion taking the plea of missing
of DPC papers. Thercafter by Order Dt. 24-5-82 management
gave him promotion in Cat. Vi.e. afler rendering complete 5
years of service in Cat. TV, Similarty management did not
consider his promotion in Cat. VI after completion of his
service of 3 years in Cat. V. On the contrary refeased his
order of premotion in that Category i.c. Cat. VI by office
order di. 5-2-87 They submitted that one Shri Shyam
Bahadur Singh got his promotion in Cat. Vi form Cat. Vin
the garb of scttlementarrived at between the management
and the Joint General Secretary, RCMS vide letter dt. 16/17-
1-87 and thereafter got his promotion as Asstl. Foreman
Grade-C vide Qrder dt. 14/17-9-90. Similarly Md. Abbas
was promoted from the post of Cat. VIto Asstt. Foremanin
Grade *C vide order dt. 21-9-91. They alleged that the
management promoted these two workimen i.e. Shri Shvam
Bahadur Singh and Md. Abbas to higher category before
they got their eligibility for promotion. The sponsoring
union further alleged that by order dt. £1-9-96 management
promoted the concerned workman to the post of Asstt.
Foreman Mcchanical Grade-C though he was very much fit
to get his promotion {o the post of Foreman Grade-A. They
alleged that due to utter discriminative policy adopted by
the management Shri Shyam Bahadur Singh and Md. Abas
get theiv promaotion in higher grade though the concerned
workman is senior in service in Grade and having higher
qualification in comparison to those workmen. Accordingly
the sponsoring union raised an indusirial dispute for
conciliation which uttimately resulted reference to this
Tribunal for adjudication. The sponsoring union

accordingly submitted prayer to pass award directing the
management of Industry Colliery to issue order of
protmotion in favour of the concerned workman in Foreman
Grade-A with ali consequential reliefs. '

3.- Management on the contrary after filing Written
Statement-cum-rejoinder have denied ali the claims and
allegations which the sponsoring union asserted in the
Written Statement subinitted on behalf of the concerned
workman.

- They submitted that the sponsoring union has made
wild allegations without any specific demand that the
management have discriminated against the concerned
workman at the time of considering his promotion. Thev
submitted that the grade for Asstt. Foreman prescribed
under Wage Board recommendations and NCWAs 15 ‘C’.
thai of Foreman-in ‘B’ and that of Foreman incharge A’ .
The workmen of the collieries are governed by the Wage
“Board recommendation and NCWAs and it is difficult to

"imaginc how Assit. Foreman can get Grade *A’ under Wage

Beard recommendation and NCWA from Grade -C. They
submitted that the concerned workman was™ appointed as
Fitter in time -rated category IV on 18-11-76 and was
promoted to Cat. V on 24-5-82. He was further prometed to
Cat. VIw.e.f 5-2-87 according to the cadre scheime and as
per vacancy came into existence at the relevant tinie. They
submitied that promotions effect to fill up the vacant post
at a particular time if 1he candidate whose promotion is to
be given is recommended by D.P.C. and also if any cleas

‘vacancy exists for the said post. They submitted furlher

that Shri Shyam Bahadur Singh was promoted to Cat. VI
we.l 1-4-85 While Md. Abbas was promoted in the said
Cat. w.e.f. 14-9-85. These twp workmen were senior to the
concerned workman at least by two years in Cat. VI and
they were promoted to the post nf Asstt. Foreman in
Grade-C after comptetion of 6 years of service in Cat. VI
Accordingly question did not arise to promote those two
workmen superseding the claim of the concerned workman
as the conccrned work man was junior fo them. Accordingly
they submitted that the claim of the sponsoring union is
not at all genuine and justified and for which there is no
scope to consider promotion of the concerned workman to
Foreman Incharge in Grade-A directly from Asstt. Foreman
Grade-C. Accordingly they submitted praver to pass award
rejecting the claim of the sponsoring union.

4. POINTSTO BE DECIDED

“Whether the demand by the Union that the
management of Industry Cothiery of M/s. BCCL has
discriminated against Sh, Bipin Bihari Sinha at the
time of promotion as Assistant Foreman Grade "A’
is justificd ? If so. to what relief 1s the eoncerned
workman entitted 7™

FINDING WITH REASONS

5. It transpires from the record that the Sponsoring
Union with a view to substantiate their claim examined the
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concerned workman as WW-1 while management in
support of their claim examined one witness i.e. MW-1.
Considering the evidence of both sides and also
considering the relevant papers I find no dispute to hold
that the concerned workman got his appointment as
Mechanical Fitter Cat. IV on 9-11-76 vide office order marked
as Ext. M-1. It is the contention of the concerned workman
- that management did not issue his promotional erder in
Cat. V after completion of 3 years of service in Cat.
IV though he was Matriculate and passed ITI. He alleged
that instead of giving his promotion after completion of
three years of service in Cat. IV got his promotion in Cat. V
inthe year 1982 through D.P.C. He alleged that in the year
1980 a D.P.C. was formed and eligible workers appeared
before the D.P.C but the management did not give

promotien to any worker taking the plea of missing papers

of the D.P.C. and for which he had to consume 5%2-6 years
to get his promotion in Cat. V from Cat. IV. He disclosed
that in the year 1987 he got his promotion in Cat. VI from
Cat. V. He disclosed that Shri Shyam Bahadur Singh and
Md. Abbas have got their promotion in Cat. VI prior to him
and in support of his claim he relied on two office orders
marked as Ext. W-1and W-2. The office order marked as
Ext. W-1 shows that Md. Abbas was promoted from the
post of Cat. V1to Asstt. Foremann Grade -C we.f. 14-9-91
after completion of his six years service in Cat. VI while
from the office order marked as Ext. W-2 it transpires that
Shri Shyam Bhadur Singh also got his promotion to
Grade - C from Cat. VI aficr completion of 6 years of service
in Cat. VI wef 1-4-91 on the contrary the concerned
workman got his promotion in Asstt. Foreman Grade -C
from Cat. VI we.f. 11-9-98 vide office order marked as Ext.
W-3. It is the specific contention of the concemed workman
that Shyam Bahadur Singhand Md. Abbas arconly illiterate
persons without having any qualification which he
possessed but bave got theri prometion in the post of
Asstt, Foreman Grade -C prior 10 him before accuring their
eligibility. The subrnission made by the concerned workman
finds no basis if their promotional orders marked as Ext.
W-1and W-2 are taken into consideration. In the said two
office orders it has been specifically mentioned'that their
promotion in the post of Asstt. Foreman/Grade-C from Cat.
- VI could not be considered due to non-completion of
6 years of service in that category as per cadre scheme,
Management also isseed promeotional order to them in the
said grade after completion of six years of service. Therefore,
onus was.on the sponsoring union to establish that those
_two workmen viz. Shyam Bahadur Singh and Md. Abbas
were junior to him and knowing fully well of this fact
management adopted discriminatory policy considering
. their promotion ingnoring his promotion in the same Grade.
It is seen that thé promotional Order in the post of Asstt.
Foreman Grade -C in respect of Md. Abbas and Shyam
Bahadur Singh came into effect from 14-9-91 and 1-4-1991
respectively. The sponsoring union in course of hearing
has failed to give any satisfactory explanation but they
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raised an industrial dispute against such indiscriminatory -
attitude taken by the management for consdering promotion
of those two workmen ignoring the claim of the concerned
workman. They have also failed to produce cogent papers
that these two workmen are junior 0 the conerned workaman.
It has been admitted by the concerned workman in course
of his cross -examination that as per cadre scheme the
workmen in Cat. VIwho are Matriculate and IT] passed are
eligible to appeat in D.P.C. after completion of 4 years of
service but in case of non-matric workmen minirmm 6 years
of service are required for appearing before the D.PC. to
get their promotion as Asstt. Foreman Grade-C . He alleged
that management promoted Shyam Bahadur Singh and
Md. Abbas who are non-matric and without having any
certificate of ITI got their promotion as Asstt. Foreman
Grade-C only after completion of 5 years service. But the
facts which the concerned workman asserted in his cross-
examination finds no basis if the office orders marked as
Ext. W-1 and W-2 are taken into consideration. These two
office orders clearly speaks that they have got their
prometion in the post of Asstt. Foreman Grade -C only
after completing 6 years of service. MW-1 during his
evidence disclosed that the concened workman got his
promotion in Cat. Vand in Cat. VI after his name was
recommended by the D.P.C. He further disclosed that the
period is not the only essence of getting promotion in
higher category in absence of vacancy. This witness
disclosed that promotion from one category to other
category depends upon two conditions viz. (1) vacancy

- and (2) eligibility as per cadre scheme. This witness further

disclosed that promotion to Technical and Supervisory
Grade -B is made from Technical and Supervisory Grade-C
subject to availabililty of vacancy and recommendation of
his name by the D.P.C. Similar process is followed also in
caseof Technical and Supervisory Grade -A for consideting
the promotion. MW-1 categorically disclosed that there is
no scope at all and also there is no provision to get
promotion inTechnical and Supervisory Grade-A directly
from Cat. V1. This witness also catégorically submitied that
Shyam Bhadur Singh and Md. Abbas were senior to the
concerned workman and as such there was no question at
all to previde promotion to them superseding the claim of
the concerned workman.

Now considering the submission of the mamagement
It is clear that as per Wage Board recommendation.and
also as per NCWA specified period has been fixed for.
getting promotion from one category to antoher category.
Untill and uniess a workman fulfils that criteria he is not
eligible at all to appear before the D.P.C. for consideration
of his promotion. Another condition the management
considered vital in considering promotion to higher grade
is whether in the existing post where a workman is required
tobe promoted there is any vacancy or not. Representative
of the management submitted that untill and unless any
vacancy exisls a workman inspite of oompletmg the required



2202 THE GAZETTE OF INDIA : MARCH 11, 20065 1ALGUNA 20, 1927

[Part 11—S8Ec. 3(1)

period in the post is not eligible to get his promotion to
higher post. Therefore, it is clear that fuifilment of the term
in the existing post is a gate way to place claim for his
promotion to higher post but such claim only can be
entertained by the management if his name is
recommended by the D P.C. and simultancously if theie
remains clear vacancy in the said higher vacancy.
Considering the evidence of both sides it is clear that the
coticerned workman while was Matriculate and L. T.L passed
Shyam Bahadur Singh and Md. Abbas were not matriculatr
and they did not have any certificate of L T.1. It is clear from
the submission of both sides that the yardstick for
promotion in respect of educationally qualified worker is
different from that of the workman who does not have
sufficient educational qualification. Based on this fact it
has been submitted by the management that promoticn of
Shyam Bahadur Singhand Md. Abbasin the post of Asstt.
Foreman Grade -C were considered after completion of six
years of service, The rcpresentative of the concerned
. workman submitted that when these two workmen have
*got their promotion in grade-C after completion of 6 vears
of service management did not consider promotion of the
concerned workman in that grade even after the completion
of six years of service though he was eligible to get
promotion after completion of four years of service.
Management did not deny this fact. In support of their
claim submitted that th. vz was no guarantee that a qualified
workman imnmediately on completion of four vears of
service will be eligible to get his promotion in higher grade
afler completion of four years of service. They submitted
that promotion to higher grade only can be considered if
the name of that workman is recommended by the D.PC.
and also if there is any clear vacancy in the said higher
grade. They further submitted that the concerned workman
got his promotien 10 higher grade immediately the vacancy
was available and hisn' e was recommended by the D.P C.

Moreover they submiized that claim of the concerned '

workman cannot be cquated with the claim of Shyam
Bahadur Singh and Md. Abbas perticularly when itis very
much evident that they were sufficiently senior to the
concerned workman. In course of hearing representative
of the concerned workman disclosed that the management
adopted discriminatory policy in giving promotion to the
concerned workman to higher grade time to time but has
failed to adduced any cogent evidence what discriminatory
policy managcment adopted in considering his promotion. It
is seen that the concerned workman got his promotion in
Cat. Vintheyear 1985 »nd in Cat. V1inthe ycar 1987 1.e. at
an interval of 5 vears. eaga category though he accrued
his eligibility by virtue of -his rendering service n that
category well ahead. Representative of the management in
course of hearing has clearly assigned the rcason under
which circumstances there was no scope to provide
promotion (o the concerned workman in Cat. V. aswell asin
Cat. VI at ancarly date. It is secn that over the said issuc at
that relevant time the concerned workman neither subimiited
any rcpresentation ner raised any industrial dispuic for

¢ dng delay in giving promotion by the management in
CAt V. aswellasin Cat. VL Therefore, he has been estopped
fror+ agitating such claim al this stage. The sponsoring
=men on behalf of the concerned workman raised and
industrial dispute for getting his promotion in the post of
F-aeman Grade-A. Tt is admitted fact that the concerned
workman got his promotion inthe post of Asstt. Foreman

‘in (rade-C in the year 1996, !t has been specifically

subritted by the management that grade for Asstt.
Forzman prescribed under Wage Board recommendation
an.. NCWA is ‘C’ and that of Foreman in Grade-B and that
of Foreman inchargee is “A’. Promotion in the post of
Fore:nan Incharge is made from Grade -Bi.c. from the post
of foreman, Accordingly Asstt. Foreman in Grade-C caniy
place his promotion in grade-A i.e. inthe post of Foreman
Incharge by passing his promotion in Grade -Bie, inthe
post of Foreman, The Wage Board and NCWA have clearly
laid dowmn the procedure in that regard. If this aspeet is
taker imo consideration there is sufficient scope to arrive
into conclusion that the concerned workmandid not accrued
his 2ligibility to get his promotien in the post of Forcman
Inchrrge Grade- A from the post of Asstt. Forcman Grade-
C. However, that claim though has been placed. the
sponsoting union cannot avold their responsibibity 10
justify the same they have laken example of Shyvam Bahadur
Siugh and Md. Abbas but such example cannot be laken
as condition to claim promotion untill and unless the
sponsoring union proves that the concerned workman
was victimised by the management and for
whiclt he did not get promotion in the post of Foreman
Grade-A. It is tobe borne in mind that mere claim cannot
establish the right to get promotion in higher grade untill
and unless the same 15 subtantiated by cogent cvidence. )
have carefully considered all materials on record and 1 have
failed Lo find oul an 1ota of evidence based on which thore
is scope to arrive inte conclusion that management with
utter negligence and adopting discriminatory policy
ignored the promotion of the concerned workman. It is
eviden! that whenever the name of the concerned workman
was recomumended by the D.P.C, he has gol his promolion
against clear vacancy. 1t is not expected that just by virtue
of the period which a workman is required to attain to fublil
one of the conditions fo get his promotion in higher grade
cannot agilate to get his promotion in'the higher grade in
absence of any clear vacancy and also if his nanc is not
recommended by the D.P.C. As the sponsoring union has
failed to justify the claim of the concerned workinan te pet
his promotion in Foreman Grade-A | find no cogent ground
to give relief lo the concerned workman. In view of his
prayer. In the result, the following Award is rendcered
“The demand by the Union that (he management of
Industry Collicry of M/s. BCCL has discriminaicd
against Sh. Bipin Bihari Sinhaat thetime of promotion
as Assistanl Foreman grade A’ is not justified.
Conscquently, thc concerned workman is not
entitled to get any relicf,”

B. BISWAS. Presiding Officer.
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TE. 8. TH0, 7 Wi
New Delhi, the 16th February, 2006

§.0. 994.—In pursuance of Section 17 of the
Industrial Dlsputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref, 28/2000)
of the Central Government Industrial Tribunal-cum-
Labour Court, Mumbai-I now as shown in the Annexure,
inthe Industrial Dispute between the employers in reistion
to the management of Indian Airlines Ltd. and their

workman, which was received by the Ccntral Government

on 1502-2006.
[No. L-11012/50/99-IR(C-1)]
S. 8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.1

MUMBAI
PRESENT: .
Justice Ghanshyam Dass, Presiding Officer
Reference No, CGIT-28 of 2000
PARTIES :
Employers in relation to the management of M/s.
Indian Airlines
AND
Indian Airlines Karmachari Sangh
APPEARANCES: .
Forthe Management : Mr. SM. Dixit, Advocate
. Mrs. Chhaya Gupta, Adv.
Mrs. Madhavi Dass, Adv.
For the Workmen Shri. J.P. Singh. Secretary,
Indian Airlines Karmachari
: - Sangh.
State . Maharashtra
Mumbai, dated thc Ist day of February, 2006.
AWARD

1. This 'is a reference made by the Centrai

Government in exercise of its powers under clause (d) of
sub-section (1) ans sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947 (the Act for short). Vide

Government of India. Ministry of Labour, New Delhn

" Order No. L-11012/50/99-IR(C-T) dated 30-5-2000. The
terms of reference given in the schedule are as follows:

“Whether the thirty five workmen given in the
list are -entitled to the benefit regularization/
permanency by M/s. Indian Airlines Ltd. with

_consequential benefits?”

2 The matter relates to 35 workmen who are
members of Indian Airlines Karmachari Sangh registered
under the Trade Union Act. 1926 which is affiliated to
Bhartiya Mazdoor Sangh a Federation of Trade Union
registered under the Trade Union Act, 1926, The dispute-
is contested by Indian Airlines Karmachari Sangh
(hereinafter referred to as the “ Sangh™). The workmen
are employed by the Indian Airlings (hereinafter referred
to as the “Company”) as loaders/helpers in, different
departments on temporary basis at Dabholin Airport at
Goa. The Company has been employing the workmenon
temporary basis for years together. The workmen have -
worked for more than 240 days with the Company. They
are in.continuous appointment for more than 5years. The
nature of work of loading is of perennial nature and inspite
of regular working of the workmen, the Company has not
made the workmen permanent. The demand leiter was
submitted by the “Sangh” on 27-11-1998. The Sangh
approached the Assistant Labour Commissioner for the
aforesaid demand, The concerned Labour Comntissioner
(Central) informed the Company and the Company filed
the reply asserting that the workmen were engaged on
casual daily rated basis (o meet certain contingencies
and that they had not worked for 240 days in a year, Initial
demand was in respect of 32 workmen and later on
additional charter of demand in respect of 3 more
employees was submitted on 15-4-1999. The payment of
salary was made through voucher. The Conciliation failed
with a result faiture report was submitted by the concerned
Assistant Labour Commissioner, The Central Government
of India chose not to make any reference of the dispute
with the result. the Sangh had to file a writ petition No.
151 of 2000 before the Bombay High Court. The writ
petition was allowed and the Government was directed to
make the reference. It is how this reference has been made
to this Tribunal.

3. It is contended on behalf of the workmen that
the action of the Company in not regularizing the services
of the workmen is contrary to the provisions of the
Constitution of India. It is alleged that in view of the
expansion activities of the Company it is difficult to
believe that the Company does not require the services

" of the workmen, In fact, there is a regular availability of

work and the Company is employing regularly the

workmen for the same, The Company is denying the need
of the present workmen on one side and is employing
other workmen to cope with the work on the other side.
The conduct of the Management of the Company is in
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violation to the provisions of the Industrial Dispules
Act, 1947,

4. The Company filed the written statement and
denied the allegations of the workmen. The Company
asserted that it was established by a Act of Parliament.
viz. Air Corporation Act, 1953 to provide safe, efficient,
adequale, economical and properly co-ordinated air traffic
service whether internal or international both. The
- Company has got permanent work force to carry out the

activities with a full fledged Industrial Engineering Division
to assess man powcr requircment based on established
.work norms. The recruitment to fil! up ragular and
permanent vacancies is governed by the Recruitment and
Promotion Rules. The deployment of casual daily rated
employees is resorted, to in view of the peculiarities of
the airfine industry and to meet contingencies and
unforeseen circumstances such as clash of flights, delays
and disruptions, absenteeism among regular and
permanent workmen, ground handling of Cargo freighters
and tourist charters, BSF, Air Force and VVIP flights and
diverted flights etc. The workmen under reference were
employed as daily rated casual gmployees. It was open to
them not to report to work on any day. Thus, they cannot
be equated with regular workmen nor they can claim
regularization of service. The refernce is also made by the
Company to the direction given by the Honourable Prime
- Minister in 1992 to effect 10% cut in the Staff sirength
and also lo the report of the Vth Pay Commission in this
respect. The reference is also made to the report of the
-Kelkar Committee and the action taken by the Company
for the restructuring the Company in lieu of the loss
suffered by the Company on account of competition in
the markel from the private airlifies. It is submitted that
casual daily rated employee is offered employment by the
Company subject to availability of work on each day to
those persons who are willing to make themselves
avaitable for work. Their employment begins with the day
and ends with the day. There is no question of any
regularization or termination of the services of the
workmen. The workmen under reference have not worked
for 240 days and hence they cannot ciaim under the law
for regularization.

5. The learned predecessor in office framed the

following issues on 08-2-2002.

a Whether the 35 workmen in respect of whom, this
reference is made were working as helpers/loaders
with the Indian Airlines as casual/temporary
warkers for about 5 years?

b. Whether the Indian Airlines committed unfair
labour practice by not regularizing the workmen
in service or making them permanent?

¢. Whether the aforesaid workmen are entitled to
be regularized or made permanent by an award
nassed by this Tribunal in accordance with the
law?

6. The parties have filed cerfain documents and
have also led oral evidence. The workmen filedthe affidavit
of Mr. Prashant Vishwanath Sawant in licu of his
examination in chief, being the active member of the Sangh.
He has filed his authority on behalf of the Sangh. He has
been cross-examined by the learned counsel for the
Company. The Company filed the affidavit of Shri. R A.
Kamath, Officiating Dy. General Manager {Personnel) of
the Company in lieu of his examination in chief, He has
also been cross-examined on behalf of the Sangh. The
parties have filed written submissions which form part of
record.

7. Thave heard the parties orally at length. I have
gong through the entire record.

8. The learned counsel for the Company has placed

.before.me the orders passed by the various High Courts

and Honourabe Supreme Court in the folowing cases:

a. Writ Petition No. 374 of 1996 Rajan Pundalik Pawar
Vs. IAL-—High Court of Bombay dated 3-6-1996.

b. Writ Petition No, 374 of 1996 Rajan Pundalik Pawar
Vs. IAL—High Court of Bombay dated31-7-1998,

€. Writ Petition No. 374 of 1996 Rajan Pundalik Pawar
Vs. JAL—High Court of Bcmbay dated 16-10-2001.

d. Supreme Court—Municiapl Corporation Vs. Veer
Singh Rajput-—(1998) 9 SCC.

e. Madras High Court—Asservadham and Ors. Vs
IAL.

f 1999(6) SCC 101 —IAL Vs. Samaresh Bhowmick
& Ors,

g Madras High Court—indian Airlines Canteen
Workers Union Vs. AL,

h. Supreme Court—Phani Bhusan Dutta Vs. IAL &
Ors.

i Calcunia High Court---Phani Busan Dutta Vs. IAL
& Ors. (which was confirmed by Supreme Court
supra)

J AIR 1992 8C 2130-—State of Haryana Vs. Piara
Singh

k 1994 SC 1638—Madhyamik Shiksha Parished, UP
Vs. Anil Kumar Mishra.

L 1995 Supp (4) SCC 69—Union of India Vs. Pradeep
Kumar Saxena.

m ('1997) 3 Supreme Court Cases 633-—State of
Harvana Vs. Surinder Kumar & Ors.

9. The Sangh has filed the copies of judgements of
following four cases and also the copy of
Constitution of Indian Airlines Karmachari Sangh.

i Award Copy CGIT Ref. No. 2/27 of 1992 Award
passed on dated 30th June, 1995 between Indian
Airlines Bombay and their workman,
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i Award copy CGIT, New Delhi Industrial Dispute
between “Life Insurance Corporation of India”
and their workman,

iii. Reported In CLR 2002 CLR 743 in the High Court

of Judicature of Bombay September 25, 2002 Civil

- Appellate side writ petition No.186% of 1996
“Sandi Arabin Airlines” and their workman.

iv. ReportedIn CLR 2003 CLR 233 the Supreme Court
of India March 31, 2003 Civil Appeal No, 1239-
1244 of 2001 with Civil Appeal No. 1245-1248 of
2001, S M. Nicajkar and Ors. Vs. Telecom District
Manager, Kamnataka.

10. The instant reference is not a new of its kind. In
fact, several writ petitions had earlier been moved in
different Court of CGIT, High Court and Supreme Court
by the daily rated casual employees against the Indian
Airlines from time to time and almost same type of orders
have been passed with the direction of regularization of
the daily rated employees with certain directions etc. In
this respect both the parties have filed copies of -the
citations and this situation is not disputed. :

1. The first case in this respect is of Rajan Pundalik
Pawar against Indian Airlines vide W.P. No. 374 of 1996
before the Honourable High Court of Bombay in which

consent order was passed on 03-6-1996. The consent order

reads as follows :

1. Indian Airlines Lid. shall form a pool of all
castal employees who fulfill the eligibility
criteria and ‘have been engaged in the last 3
vears i.e. from 1-1-1993. No casual employees
who is in the panel shall be replaced by any
other casual employee who is not in the pool.
Casual employment will be given to those placed
in the pool on rotation basis, subject to
availability of work.

2 Indian Aivlines Ltd. shall endeavour to replace
the casual employees by permanent employees.
The casual emplovees who are in the pool shall
be considered for permanent employment on a
[fair basis, under the Recruitment and Promotion
Rules of the Indian Airlines.

3. No casual employee shall claim permanency on-

the basis of having worked pursuant to the
present order.

4. indian Airlines Ltd. shall not be bound to offer
work to all the casual employees on all the days.

Indian Airlines Ltd shall not be bound to offer
any employment ta any casual emplayee who is
irregular in his attendance, fails o accept work
when offered or is unsmtable for regular
enplovment. :
12, "Thereafter, further following order in the
aforesaid writ petition was passed by the Honourable
High Courton 31-7-1998.

n

“The Ist Respondent shall complete the
implementation of the order dated 3rd June, 1996 within
a period of one year from today. No vacancies of
concerned categories, arising henceforth, shall be filled
otherwise than from the pool of casual employees formed
and, that too, shall be done strictly in accordance with
strict seniority, seniorty bemg reckoned from the first
date of employment.

Since gnevance is made rbat things are not above
board in selecting the employees for permanency, at every
stage the st Respondent shall display a notice giving
Jull particulars of the casual employees who are being
made permenent, so that other employees would be in
the kmow as to how it is being done.

Notice of Motion made absolute in the aforegoing
terms. No order as to costs.

Liberty to the lst Respondent to move the Court
and satisfy it with facts and figures as to why they could
not comply with the order within the time limit given.”

13. The aforesaid writ petition was finaily disposed
of by the Honourable High Court of Bombay on
16-10-2001 by passing the following order :

“Respondent No. 1 shall frame scheme for
regularization of the workers listed in the Petition broadly
in terms of the scheme marked “X” for identification
purposes. However, Respondent No. 1 before framing the
scheme finally shall assess the requirement of regular
work force in its différent Departments in Western Region,
particularly, the Departments in which the workers listed
in the present writ petition have been engaged and also
the necessity for alleviation of the suffering of those
workers have been subjected to during all these years
and fix the strength of work force so that the workers
concerned are able to get the benefit of regular seérvice
within reasonable time. We observe that final scheme
shall be framed by Respondent No. 1 within six months
from today. Needless to say that the absorption of the
workers listed in the Petition in regular service shall be
subject to fulfiliment of conditions of eligible qualification
with relaxation of the age prescribed under the Rules. We
further observe that till the scheme is framed, the interim
order passed by this Court on 3rd June, 1996 shall continue
to remain operative.

14. In the case of Municipal Corporation Vs. Veer
Singh Rajput—(1998) 9 SCC the Honourable Supreme
Court while dealing with the case of daily rated workers
against Municipal Corporation directed the Municipal
Corporation to consider the said retrenched persons on
daily wages in preference to others by waiving the age
bar if necessary, provided they were otherwise qualified
and eligible for the pest.

15, The Honourable High Court of Madras while
deciding a number of writ appeals No. 808,861, 895,916,
951, 955, 1435, 1450 and 1988 of 2000 and writ petitions



2206 THE GAZETTE QF INDIA : MARCH 11, 2006/PHALGUNA 20, 1927

[Par I1I—SEc. 3(ii)]

-No. 4103 10 4105, 4207 10 4209, 5170, 5171 of 2000 preferred
by the daiiy rated casual employees against the Indian
Airlines, quoted'down the scheme for regularization as
laid down by the Honourable Supreme Court in the case
of Indian Airlines Lid. v/s. Samaresh Bhowmick (1999)
6 SCC 101—and upheid the scheme for regularization
passed by the lcarned single Judge in the aforesaid writ
petitions with a direction that for the purpose of
consideration, workers who have put in a minimum of 90
days service in a year from 1991 wouid be eligible. In the
case of Indian Airlines Ltd. v/s. Shamresh Bhowmick and
others (1999) 6 Supreme Court cases 101 the Honourable
Supreme Court had approved the scheme of regularization
for daily rated casual employees working as Helpers in
Commercial, Engineering, Stores, Ground Support,
Catering Canteens and Peons.

16. The Honourable High Court of Madras while
deciding so many writ petitions on 20-4-2000 filed by the
casual employees against the Indian Alrlines Ltd. reiied
upon the judgment of the Bombay High Court in W.P.No,
374 of 1996, directed the Management of Indian Airlines
to file a scheme for regularization. Such a scheme was
filed by the General Manager of Indian Airlines and the
same was accepted by the Honourable High Court and
the writ petitions were accordingly dismissed. This
judgment of Honourable High Court of Madras was
challenged before the Honourable Supreme Court by filing
a Special Leave to Appeal (Civil) 1877 of 1998 and the
Honourabie Supreme Court was pleased (o dismiss the
Special Leave Petition.

17. The CGIT-I1. Mumbai while deciding Ref. No.
CGIT-1/27 of 1992 in between Indian Airlines Ltd. Mumbai
v/s, Their workmen on 306/1995 passed the followmg
award.

. The Management is directed to prepare a list of
workers shown in Annexure I & I1I (Ex. *16°) on
the basis of the first appointment excluding the
persons already appointed,

2. The'Management is to consider the suitability
of these persons for appoinknent on regu!ar
basis leaving aside the criteria of age.

3. The Management is directed to absorb ail these
persons (as per para 2 above) within a year from
today as per the seniority list. (as per para one
ahove).

4. So far as the claims of other workers who are
not in the Schedule 11 & I deem to be rejected,

5. The Indian Airlines, Mumbai is fined to pay
Rs, 1000 for practicing unfair labour practice
under Section 25(u).of the Industrial Disputes
Act, 1947 '

I8, In AIR 1992 Supreme Court 2130 State of Haryana
vs, Piara Singh, the Honourable Supreme Court did not
approve the blanket reguiarization of the workers and

adhoc employees who had put in one year service since il
created a problem of wholesome reguiarization. It however,
directed the Government to take care of temporary and
adhoc employees and form a scheme for regularization
for those adhoc appointees continued for fairly long spell.

19. The learned counsel for the Company piaced
before me 1994 SC 1638 Madhyamik Shiksha Parishad,
UP vs. Anil Kumar Misra, 1995 Supp (4) SCC 69—Unicn
of India vs. Pradeep Kumar Saxena and (1997) 3 Supreme
Court cases 633 Staie of Harvana vs. Surinder Kumar and
Ors. These three rulings to my mind are not available to
the help of the Company since they related to Ad-hoc
appointments in other departments of Government.

20. The facts of the instant reference are not much in
dispute since it is the admitted position that the workmen
had been the casual employees of the Comipany and they
wete being employed as and when the need arose.. The
dispute is about the number of days for which the
particular employee worked with the Company. The
specific assertion of the Sangh from the very beginning
when the demand was raised for regularization and matter
was put before the concerned Conciliation Officer that all
the workmen had worked for more than 240 days ina year,
The Company denicd to this but no reliable evidence is
being placed on record either before the Conciliation
Officer or before this Tribunal to rebut the assertion of
the Sangh that the workmen worked for more than 240
days. The Company filed the evidence before this
Tribunal to show that the workmen did not work for 240
days by filing a chart in 1his respect but the same is not
acceptable in toto more so in view of the admission made
by Shri M. A. Kamath, Dy. General Manager(Personm.i)
whereby he stated that There are no rules for
employment of casual employment. There are
Administrative instructions. The instructions are issued
Jrom the Headguarters of the Indian Airlines. The
Regional Headquarters also issue instruction. I have

- not produced any administrative instruction regarding

the deployment of casual emplovée. We have register in
which we have enter the name ofthe workman who are
working as casual employee. The casual employee report
to the hiring QOfficer. Thereafler, according to the exigency
of circumsiances and requirement of the airline, the
casual worker are deployed Care is taken to see thal as
Jar as possible the workman was given the job on
previous day is taken back for the work on the next day,
We do not maintain a register showing that on a
particular day how many person have reported for work
and deploy them as far as possible for 90 days
continuously. After 90 days the Indian Airlines dpes not
employ the same person on the 9/st day if other persons
are available for work. The preference is given to the
other person. This procedure is adopted because the
Headquarters has instructed us not to employ a person
beyond 90 days if possible. Those instructions have not
been produced before this Tribunal
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21. Mr, Kamath also admitted that he maintained
Attendance register showing the workmen who worked
for half day or full day. The Attendance register is nat
produced before the Tribunal. The payment of wages is
made in cash to the workmen. The mode of payment
through vouchers was also there. The temporary permits
are issued to the workers for working with the Airlines.
He specifically stated that we do not employ person
ordinarily for more than 90 days in a period of [2 months,

22. In view of the evidence available on record, it
may be safely concluded that all the workmen in the
reference had not worked for more than 240 days in ayear
but this much is very very clear that each of the workmen
had worked for more than 90 days in a year and hence
each one of them is to be considered for regularization in
view of the case of Sharmesh Bhowmick (supra). All the
objections which have been raised in the instant reference
had been raised earlier in almost all the cases referred to
above before High Courts and the final order for
consideration of regularization after forming a pool and
scheme for it had been passed therein. Thus, the

objections raised by the Company in the instant reference

lose their importance.

23. The material development has taken place in this
case, since the workmen raised the instant industrial
dispute ecach onc of the workman has been deprived of
the work. The workmen have not been taken on duty after
the instant reference. This factual position is admitted.
The learned counsel for the Company on beifig asked to
explain it, submitted vehemently that the workmen did

_ ot report for duty and did not make themselves available
for work and hence they were not taken on duty. To my
“mind, the explanation is wholly unconceivable. It is
difficult to swallow that the contesting workmen did not
reports for duty and hence they were not giving any
duty by the Company. The reason appears to be obvious
that the Company got unhappy on account of raising of
industrial dispute and for that reason did not allow them
to work even for a day after the reference. This appears to
be a noble device and calculated strategy to remove the
-workmen from service on the part of the Company. It
amounts to be a case of termination of services though
there is no written order for it. The legal position is clear
that such type of removal from service amounts to
retrenchment under the Industrial Disputes Act which
cannot be-appreciated being within the purview of unfair
labour practice punishable under Section 25-U of the Act.

© 24. 1t may also be observed that the Company has
submitted scheme for regularization before the High
Courts but there does not appear to be earnest desire and
urge on the part of the Management of Company to

implement the said scheme in true spirits since the matter

is hanging for the last several years and Company is still
contesting the cases tooth and nail for no use.

CONCLUSION::

25. Keeping in mind, the entire evidence on record
and the discussions made above, I conclude all the three
issues framed in this reference in favour of the workmen

_ to the extent that all the workmen under reference are

entitled to be considered for regular work sibijéet to their
suitability leaving aside the criteria of age bar and that
they shall be absorbed on a permanent basis and as when
opportunity arises on the availability of the vacancies in
the permanent cadre, The workmen are not entitled to any
other relief at this juncture. The compliance of the order
be made by the Company within a period of four months
from today positively.
26, The reference is accordingly answered.

Justice Ghanshyam Dass, Presiding Officer

¢ feweh, 16 FOAR, 2006
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TR, UR. T, e wfem
New Delhi, the I6th February, 2006

5.0. 995.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No: 06/
1999) of the Central Government Industrial Tribunal/ '
Labour Court, Mumbai-I now as shown in the Annexure.
in the Industrial Dispute between the employers in relation
to the management of BPCL and their workman, which
was received by the Central Government on 15-02-2006,

[No. L-30012/62/97-IR(C-D)}
5.8. GUPTA, Under Secy. .
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1,
MUMBAI

PRESENT :
JUSTICE GHANSHYAM DASS, Presiding Officer
Reference No. CGIT 06 of 1999
PARTIES :

Employets in relation to the management of
M/s. Bharat Petroleum Corporation Lud..

- AND
Their Workmen
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APPEARANCES:

For the Management : Mr. R.S. Pai, Advocate
For the workman Mr. Abhay Kulkarni, Advocate
State - Maharashtra
Mumbai, dated the 3rd day of February, 2006
AWARD

1. This is a reference made by the Central
Government in exercise of its powers under clause (d) of
sub-section 1 and sub-section 2A of Section 10 of the
Industrial Disputes Act, 1947 (the Act for short). Vide
Government of India, Ministry of Labour, New Delhi,
Order No. L-30012/62/97-IR(B-1) dated 07/1/1999. The
terms of reference given in the schedule are as follows :

o WGt TE. g A FEAe A ARy w
T & seta o o fafiee v A @ 2
Bl RE R O e A

2. Mr. Somnath Yadav, working as a Watchman with
Bharat Petroleum Corporation Ltd. (hereinafter referred
to as “Corporation”) has been dismissed from service
w.e.f. 9/8/1984 after holding a departmental enquiry for
misconduct.

3. The contention of the workman is that the
domestic enquiry had not been just and fair and that the
pringiple of natural justice had not been followed. The
Industrial Dispute had been raised since the Corporation
dismissed the workman illegally and moved an Approval
application under Section 33(2)b) of the Industrial
Disputes Act, 1947 (hereinafter to as the “Act” which
was allowed by the CGIT-2 vide Approval of Application

No. CGIT-2/04 vide judgement dated 2/6/1995. The .

Conciliation f-'léd before the concerned Conciliation
Officer. The failurec report was submitted to the
Government which led.to the making of the instant
reference by the Central Government.

4. The contention of the Corporation is that the
dismissal has been in accordance with law after holding
the full fledged domestic enquiry according to law. It is
also submitted that the Approval Application has been
granted by the Competent Court of CGIT-2 of Bombay
after full contest and hearing of both the parties. The
judgement of the Approval Application amounts to
resjudicata.

5. The objection of the Corporation thai the
judgement of the Approval Application ameunts to
resjudicata has already been repelled by this Tribunal
vide order dated 10/4/2006. Hence, this objection does
not have any legal sanctity at this juncture.

6. The controversy which is to be decided first is
i0 as o whether the domestic enquiry is fair and proper.
The workman filed his own affidavit in lieu of his
examination in chief in support of his case and he has
been cross-examined by the learned counsel for the
~ Corporation.

7. The Corporation filed the affidavit of Shri
Narayan Rao Vankina working as Deputy General Manager
with the Corporation in licu of his examination-in-chief
and he has been cross-examined by the learned counsel
for the workman. He was appointed as the Enquiry Officer
in this case vide letter dated 2/8/1992 and he held a
domestic enquiry which was duly contested by the
workman along with his defence representative Mr, P.S.
Sawant, Vice-President of Maharashtra General Kamgar
Union through whom the present industrial dispute and
the reference has been contested. The Enquiry Officer
has proved the enquiry proceedings and all the documents
filed before it and relied upon while submitting the enquiry
report. The enquiry proceedings contains 1 to 166 pages.
The enquiry report (page 167 to 177) was submitied (0 the
Competent Authority. The enquiry was in accordance with
the Standing Orders. The dismissal order has been passed
by the Competent Authority.

8. Both the parties bhave filed the written
submissions and [ have heard them orally also. The
workman has challenged the enquiry firstly on the ground
of falsity and perversity of the charge-sheet. The charge-
sheet dated 19/8/1992 issued to the workman reads as
under :

SUB: YOURSELF: CHARGE SHEET
Ttis reported to me as under :

On-7/8/1992, you were on duty in the 3rd shift
from 23.30 hrs. of 7-8-92 te 07/30 hrs. On 8-8-92 and
were posted at the ‘C’ Installation main gate. At About
1.45 hrs. on 8-8-92, Shri D.D. shinde, Operations Qfficer
and Shift-in-charge in the 3rd shift, came to ‘C’
Installation along with Shri B.L. Wagre, Watchman
Naik for conducting security check.

ShriShinde entered the *C’ Installation followed

" by Shri, Wagre Security Naik on duty. Shri Shinde asked

you as towhere the 2nd watchman in the ‘C’ Installation
was to which you indicated by your hand that he was
somewhere in the rear side. After Shri Shinde walked a
distance inside the Installation, he looked back and
noticed Shri Wagre and you were involved in a
conversation and thereafter Shri Wagre entered the
Watchman’s cabin at the ‘C’ gate and you moved
towards Shri Shinde. As Shri Shinde could not see the
2nd Watchkman in the direction indicated by you, he
asked you once again about him to whick you replied

wqrtaTat SRl sme ol s =

As indicated by you, Shri Shinde moved further towards
the grease barrel shed. As he was walking, he felt that
someone was following him and on looking back, he
saw that you had left pour post at the ‘C’ gate and were
following and catching up with him. As Shri Shinde
reached near the grease barrel shed, you without any
provocation assaulted Shri Shinde by fisting on his eye
and nose/body, as a result of grievous injuries to his
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person and breaking of one tooth. While assaulting Shri
Skinde, You said”
o] AT TG WIOUIoT AN TH A HT |
vt fratd wata wrg | erar Suiv el awrr

. Truit foive e et 3ufor < wiema s

TE WA AT UHSo. aﬂawaﬁ
HFHAHE 77

Shri Shinde was loudly and continuously crying
Jor help and pleading mercy from you and begging that
you should not beat him anymore. You however,
continued to constantly kick and assault Shri Shinde
and forcibly extracted assurances from Skri Shinde that
he wonld not in future report against the watchmen to
the higher authorities. As Shri Shinde was attempting
to stand up, you pulled him by his collar and
threatened kim asunder :

¥ foran tﬁgmaumsﬂmwﬁq\é

TG & A, W T R Ay g
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v diefia we= e aftesir Fema av o smd=a

ot Wt Few |iom . it wRreren swefteT gen

TITAT W WAL T W TR 0TS R Ad

= AT =TT B T e w e fofg .

You then dragged Shri Shinde to the gate and

pushed him out of the gate of ‘C’ Installation. The above

act on your part tantamount to grave and serious

misconduct. If proved, and you are charged with the
Jollowing : _

(@) Riotous, disorderly and indecent bekaviour
while on duty on the premises of the
Installation. '

®) Commission of an act subversive of
discipline or good behaviour on the
Company premises.

An enguiry into the above charges will be conducted by

8ri V. Narayana Rao on (13-9-1992 at 1000 hrs. at Sewree -
Benzine Installation when you are requiréd to be

present. You may bring a fellow workman to assist you
in your defence. If, You so desire and produce such
documents and/or witnesses as have a bearing on the
charge.
If you fail to attend or having attended do not
participate in the above enquiry, it will proceed ex parte.
Meanwhile, if you so desire, you may submit your

explanation in writing to the undersigned within 7 days

af receipt of this letter by you.

As advised by our letter SEW : 103 :CON dated
10-8-92, please note that you continue to be on
suspension pending enquiry in the above alleged

514 GIR2006—29

misconduct on your part and will be paid subsistence
allowance as per applicable rules.”

9. I feel that all the points raised in the written
submissions have no force. It is a case of assault by the
workman upon Mr. Shinde who was Operation Officer.
Shift in charge of the 3rd shift and as such visited “C”
Installation along with Mr, R L. Waghare, Waichman Naik
for condueting check on the night of 07-8-92. it is
submitted by the workman that he was not one of 10
watchman against whom Mr. Shinde had eartier submitied
his report about the deriliction of duty. It is submitted
that it does not appeal to sense that the workman would
all of sudden make a assault upon Mr. Shinde when he
had a ¢lean past record of service and never indulged in
any unwanted situation, It is not probable that the
workman would thereby put his livelihood in jeopardy.
To my mind, all these things cannot be a ground of attack.
One cannet read the mind of a particular person at-a
particular time. It cannot be said as to under what
circumstance and as to under what provocation, the

" workman acted in the instant case which led to assault

upen Mr. Shinde. No doubt, the charge sheet has been
issued under clause 28 (5) Certified Standing Order for
assauit but a charge sheet has been issued for misconduct
under clause 28 for creating ;

(a) Riotous, disorderly and indecent behaviour
while on duty on the premises of the
Installation.

() Commission of an act subversive of

* discipline or good bekaviour on the
Company premises.

- 1 do net feel that non-mentioning of the issuance of
the charge sheet under clause 28(5) of Certified Standing
Orders makes the charge sheet perverse and false. The
non-production of Mr. Waghare would be dealt later on,

10. The next ground of attack is that there has been
a violation of principle of natural justice. It is firstly
submitted that the enquiry proceedings has been
conducted in English and-it was declared as such by the
Enquiry Officer on 15-9-1992. It is submitted that the
workman who is ailliterate person do not know English
and he simply knew Marathi or Hindi. | have gone through
the entire material on this point and I donot find anything
wrong in it nor I find that any prejudice has been caused
to the workman. In fact, the workman contested the enquiry
along with his defence representative. In fact, the workman
had agreed for the conduction of the enquiry in English.
Inthe case of Ravaindra Umesh Gokarna & Ors. v/s. GKW
Ltd. and Ors. 1992 (1) CLR page 792 (Bom), the Honourable
Bombay High Court considered the -question raised in
the domestic enquiry in which the proceedings were
recorded in English and held that the enquiry could not
be said to be vitiated on that account.

I1. it is next submitted that the Enquiry Officer
took on record certain documents presented by the
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Presenting Cfficer, the authors of which were not
exarmined. It is submitted that the medical certificare should
have been got authenticated by examining the Doctor.
Certain error is pointed out in the date mentioned by the
Doctor below the signature. [ feel that this is an
inadvertent mistake and this does not falsify the entirg
medicil report nor it can be inferred that the modical report
is fabricated document. It is further submitted that tie
defence representative had demanded the copics of
certain filed documents but the Enquiry Officer gave =
ruling that he would decide the enquiry on the basis of
the documents presenied before it by the Presenting
Officer. 1 do not find anything wrong ift it. The enquiry
had been contested fully by the workman along with his
defence representative on each and every date and i do
not find any material for holding the violation of principle
of natural justice.

12. The next ground of attack is about the
perversity in the enquiry report and the findings. It is
submitted that the enquiry is based mainly on the
evidence of Mr. Shinde which does not get coiroboraiion
from auy other evidence. In fact, Mr. Waghare whe +as
admittedly present.at the time of the incident and was a
star witness in this case has not been examined before
the Enquiry Officer. 1 do feel that Mr. Waghare shouid
have been examined b. “ore the Enquiry Officer but non-
examiuation does not make the enquiry repoit perverse.
The law is settled that enquiry report is to be based on
the pre-ponderence of probability. The law is also settled
that the strict proof of charge as required under the

Criminal Procedure Code before the Criminal Court iz oot

required before the Enquiry Officer. It has only to be seen
as to whether the enquiry report is based on sufficiont
evidence on record or on “No evidence”. The equisv
report is not be set ac ‘e even if a different conclusion
may be possible by diiferent person. The perusal of the
enquiry proceedings goes to show that there is sufficient
evidence of main witness Mr. Shinde who was actually
assauited by bis subordinate watchman at the time of
check in the dead hours of night.- What instigated the
watchman for making the assault upon his superior can
be best said by the workman himself and not by the victim.
Certain omissions of coutradictions available in the
evidence do not materially affect the resuki of the enquiry.
Non-submission of the report in writing by Mr. Shinde to
ihe Mepagement of the Corporation does not make the
inctdeni false or unbe *avahle. In fact, there had been a
police report in this ca.c for which the investigation was
made by the Police and the charge sheet was submitted.
No doubt. a trial which tock place before the Competent
Court of Additional Chief Metropolitan Magistrate, Y¥th
Court. casc No. 857/P/92_ vide Judgment and Order dated
21-3-1997 ended in acquittal; but it does not heip the
workman i ail. The order of acquittat passed by the
Criminal Court docs not have any bearing upon the result
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of t*.¢ domestic enquiry nor it helps in showing that the
dore: stic enquiry report may not be accepted.

13. It may be menticned that the Honourable
Sapreme Court in the case of Managament of Krishnakali
Jve Estate V5. Akhil Bharativa Chah Mazdoor Saugh &
£ne 2004 L CLR page 755 held that acquittal by Crin inal
Cout has no bearing on the enquiry proceedings. The
{'ripinal proceedings and the disciplinary proceedings are
altewsiher distinet and different. The acquittal of the
worunan in a criminal trial does not affect the departmenta!
SqUiLy.

14. Asmentoned earlier, the Industrial Court is only
required to see as to whether the findings of the Enquiry
Offic-r are based on evidence on record although it has
the power (o differ {rom the conclusion of the Enquiry
Officer even if the enquiry is found to be just and fair, In
the instast case, 1 find that there is no sufficient evidence
available on record on the hasis of which the Erquiry
Officer rightly concluded that the charge of misconduct
was made ot against the workman, The judgment of CGIT-
2 Mumbai in the Approval application does not operate as
regjuclicata butl feel that it is a good circumstance in favour
of the Corporation in the instant case for the reason that
the Approval application under section 33{2)(b) of the Act
was granted by CGIT-2 Mumbai, after full contest by the
parties and taking into account all the facis and
circumstances.

15. On a consideration of the entire record |
conclade that there 1s no material to conclude that the
enquiry proceedings have 1ot been drawn in a just and fair

" manner. There 1s nothing tc show the violation of principle

of patural justice nor there is anything to show any
perversity cither in the findings of the Enguiry Officer o1 in
the enquiry proceedings. The Enquiry Officer conducied
the enquiry in presence of the workman who actaelly
availed fiull opportunity to defend himself on each and
every date throughout the enguiry along with his defence
representative.

16. The report of the Enguiry Officer was considered
by the Compelent Authority. The show cause notice was
issued to the workman. The punishment order has been
passed in accordance with law by the Competent Authority.
The punishment of dismissal cannot be said 0 be
shockingly disproportionate/or harsh in view of the charge
of assault upon the Senior Officer by a subordinate
employee.

17 Conclusion : The dismissal of workman Mr.
Somnath Yadav by the Corporation is held io be justified
and hence, the wortkman is not entitled to any relief.

18. Thereference isanswered accordingly.

JUSTICE GHANSHYAM DASS, Presiding Officer
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New Delhi, the 17th February, 2006

8.0. 996.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Jeatral
Governinent hereby publishes the award (Ref. No. 11/
2000) of the Centrai Government Industrial Tribunal-cum-
Labour Court No. II, New Delhi as shown in the Asuexure
in the Industrial Dispute between the employers in relation
to the management of Consultancy Development Centre

and their workman, which was reoewedbyme()emral
Government on 17-2-2006.

[No. L42012/172/99-R U]
B.M. DAVID, Under Secy.
ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL,

" GOVERNMENTINDUSTRIAL TRIBUNAL-CUM
LABOIR!COURT 11, NEW DELHI

Presiding Officer: RN. RAL
LD. No. 1172000 . -
INTHE MATTER OF :—

Sh. Chinanan R/o Block No. 16/2

50, Kalyanpuri,
NewDelh_i-l 10091.

VERSUS

M/s T.8. Murli & Co. Contractor,
18-B, Pocket A, Dilshad Garden,
NewDelhi-1 10095

The Consultancy Development Centre,
Indian Habitat Centre, Zone-IV, East Court,
2nd Flcor, Lodhi Road,

New Delhi-1 10 003.

AWARD

‘The Ministry of Labour by its lgtter No. L-42012/
172/99/IR(DU) Central Government dt. 27-01-2000 has
referred the following peint for adjudication.

SR 9 TN : WY 11, 200679 20, 1927 3 2211

The point runs as under:—

“Whether the demand of Sh. Chinanan workman

engaged throngh M/s T.S. Murli Contractor in the

establishment of Cosultancy Development Centse
on the contract work of House Keeping job for the
period from 18-5-95 to 31-3-98 for his employment
and regularization in service with Consultancy

Development Centre being Principal Employer is

valid, legal and justified? If yes, to what benefit and

relief is he entitled?” :

The workman applicant has filed claim statement . In
the claim statement it has been stated that the Central
Government after considering the substance of diputes in
the present case opined that an Industrial exists between
the above referred employer and their workman, the above
said, and in exercise of its power conferred under Section
10 (1) (d} of Industrial Disprte Act, 1947, fixed the following
terms of reference, while referring the same for adjudication.
The schedule is being reproduced as under—

“Whether the demand of Sh. Chinanan Workman
engaged through M/s. T.S. Murli Contractor in the
establishment of Consultancy Development Centre on the
contract work of House Keeping job for the period from
18-5-951031-3-98 for his employment and regularization in
service with Consultancy Development Centre being
Principal Employer is valid, legal and justified? If yes, to
what benefit and relief is he entitled?”

That initially the workman being aggrieved by the
callous and in action of the Management of Principal
Employer, had demanded for statutory benefits, also had
demanded for their absorption with consequential benefits,
The workman had joined the establishment on 18th May,
1995 and since then had continvously worked till 31-3-98
on which date, he was denied entry to the establishment,

-while no reason for such refusal of job was assigned to
. him. The worksoan bonafidely believes that he was illegally, .

unlawfully and unjustifiedly terminated from services, as
the workman during those days statted demanding his
absorption along with other benefits in wages etc. 1t is
stated that after terminating the workman along with another
workman, P. Dharma, the Management preferred to
repularize the service of the one Sk, Ram Sanehi, who was
though similarly placed like the workman was one year
junior to the present workman.

. Theworkman after meted out with discrimination and
injustices became a member of the union which is
representing union in the present case, also made ademand
letter disclosing all the prejudicing actions of the
Management. In the demand letter dated 24-8-98
reinstatement in employment was prayed for with entire
consequential benefits. However, the managemezit who
duly reoewedtlwsamedld not respond to it and remained
a loof. :
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That subsequent to that the workman through its
union in order to raise and industrial dispute, madse
application under Section 10 of the Industrial Dispute Act.
It is pertinent to submit here that during the course of
conciliation, the management appeared with one M/s T.S.
Murli & Co. Contractors, and for the first time it was
disclosed that the workman’s was in fact engaged by the
said contractor. As no fruitful result transpired from the
discussion, the concerned ALC, seized of the matter and
sent the disputed to the Ministry of Labour for appropriate
actions. it is pertinent to submit here that the ALC,
forwarded a detailed report about the same and referred
abeut notification dated 9-12-1976, which prohibited
engagement of contract labour for. the job of sweeping,
cleaning and dusting in the establishment in regard to
which appropriate government is Central Govt. Thus the
Asstt. Labour Commissioner in its report opined that
emplover otherwise also could not have obtained services
of a contractor in view of the said notification. It is pertinent
to mention here that the contractor was not even licensed.
It 1s stated that volumes of service record, bills,
correspondence further prima-facie proved that the
contractor if any was under a act for having been retained
for the name sake and he was not having any sort of controi
over the working of the workman and rather the workman
was under ihe direci control and supcrvision of the principal
employer.

That the workman has been working on the said
post ditigently and to the best of his ability and 1o the
satisfaction to his superior officer.

That the workman has been working honestly and
defigently, In spite of hard work in despite to the satisfaction
of his superior officers by the workman And despite having
been no complaint against the workman, the Management
has not allowed the workman to enter into the premises of
the said establishment on 31-3-1998 without assigning any
reason and said that the workman service were terminated
and he is no more. required in the said organization/
establishmentand the Management illegally and unlawfully
ierminated the services of the workman, which is illegal,
uncalled [or and arbitrary and the same is also against
principle of natural justice. :

Thai the workman has been working regularly
without any interruption or break in service but the
Management showing the workman in their record on
lemiporsiy basts and the workmian has requested the
Management now and then to show the workman in
tecords as regular and permanent employee and (o provide
atl the beuefits and wages of permanent employee to the
workwn,

That despiic the fact that the workman has completed
1 odpwg each year of working the was not absorbed into
arimeni esiablishment for which he is legally

Moreover, he was being denied his rightful claim; he
was not being given the facilities, which is being given to
the other employees. The constitutional rights of above
said workman is being scriously infringed.

That the Management has not followed the law of
last come first go and fully knowing that the workman/
employee juniors {o him in services, have been allowed to
continue in service and he had been deprived of his
livelihood (service) for no fault of his for the best reasons
known to the Management.

That the workman has sent a notice /demand notice
to the Management but the Management has least bothered
to reply the said notice. The copy of the notice is attached
herewith for kind perusal of this Hoi'ble Authority.

That the workman had been working in the
Establishment/Management, since years altogether and he
is the only earner, the Management being aestablishment
which takes grants for the Central Govt. fo carry out their
services.

The Management has filed written statement, Inthe
written slatement it has been stated that the Opposite Party.
M/s. Consultancy Development Ceatre (CDC) is an
autonomous body set up for development and promotion
of consultancy capabilities in the country. A function of
the CDC is mainly promational and is dependent on special
engineering and management scheme and expertise of
members of the CDC. Mapping of furniture and cupboards
by the persons provided by the contractor has nothing
to do with the main activitics at the CDC, Thus, no reference
could be made under Section 10 (1) (d) of the ID Act.
in the present case and the claimant’s claim is liable to be
rejected.

At the inception, it is submitted that the Workman,
Shri Chinanan was an employee of M/s. T.S. Murli &
Company a contractor having its office at Pocket A, Dilshad
Garden, New Delhi-110095, (CDC), Opposite Party herein,
entered into an Agreement with TSM in the year 1999 for
providing house-keeping services. Accordingly. two
petsons, viz., Mr. P. Dharma and Chinanan were deputed
by the said TSM for house-keeping services. A true copy
of the agreement entered into between CDC and TSM s
marked and annexed hereto as Annexure-1. In fact. the
relationship between the Workman, Chinanan and M/s.
TSM is governed by the Contract Labour (Regulation and
Abolition) Act, 1970 and as such there was absolutely no
relationship of emplover and employee between CDC and
Chinanan.

Therefore, since the Workman who has raised the
present dispute was never employed by CDC, the reference
sought to be mace under Section 10 of the Industrial
Disputes Act, is not tenable,

It is further submitted that no demand whatsoever
was made by the Claimant Workman to the CDC in respect
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of the claim now being filed. Therefore, on this sole and
short ground, the claim is liable to be rejected.

The workinan applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

'Heard argument from the side of the Management.
The workman was present on the date of argument but his

counsel was not present. Award is being given considering

the entire merits of the case.
It was submitted from the side of the management

that CDC is an autonomous body set up for development .

and promotion of consultancy capabilities in the country.
The function of CDC are mainy promotional and is
dependent on special engineering and management
.scheme, It is not an Industry as per the Industiial Dispute
Act, 1947, In a catena of judgment it has been repeatedly
held that autoniomous bodies are not Industries. Award of
ID No. 112/85 old ID No. 827/83 has been annexed wnhthe
record.

It was further submitted that Shri Chinan was an
employee of M/s. T.8. Murli and Company. The contractor
having office at Pocket -A, Dilshad Garden, New Delhi. In
1995 M/s. CDC intered into contract with M/s, T.S. Murli
and Company for providing House Keeping services on
28th June, 1984. As per this contract Mr. Chinan and P.
Dharma were allowed 1o work in CDC. The management
has filed Annexure A/1 contract for House Keeping,
Manpower at Consultancy Development Center India
Habitat Ceriter, Lodi Road, New Delhi.

It was further submitted from the side of the workman -

~ that TSM was willing to absorb the claimant before the

'‘ALC but the claimant did not agree and subsequently
M/s. TSM was also not interested in keeping the workman/
applicant here in un-employed and it is the workman who
has malafidely abandoned his job. The woerkman is not at
all and employee of M/s. CDC and M/s, CDC have no
liability towards him. Once the contract is terminated the
employment of such people seizes to exist.

It is to be determined whether the workman was an
employee of M/s, TSM or he was an employee of M/s.
CDC. The workman has filed attendance register and other
documents. These are Photostat copies. MW has admitted
" 31 photostat copies filed with the record and it has been
amditted further by this witness that these are the
attendance register for contract Iabours who were sent by
the contractor. The photostat copies have been marked as
exhibit WW1 to WW31 and this witness has admitted that
these are the copies of the attendance register relating to
Shri P Dharma and Shri Chinan and Shri Ram Sanehi. This
witness has also admitted that Shri Ram Sanehi named in
the attendance register. was a contract labour who has

now been regularized by the managément, it is marked as
exhibit WW32. Thus this witness has admitted that one of
the contract labour Shri Ram Sanehi has been regularized.

This witness was confronted with 3 photostat copies
and he admitted the genuineness and stated that it is the
list of people of a categories including the employees of
the of management and also of the contractors wherein the
name of the present workman Shri Chinan has been
mentioned in the list at sl. no. 26. So the management
witness has admitted exhibit no. 34, 35 & 36. He has also
admitted Photostat copies of Identity Card issued to Shri
Chinan. This witness has admitted that no seniority list of
these House Keeping boys has been ever prepared by the
management. Regularization is not made on the basis of
seniority. There is no rule of regularization.

From perusal of the attendance register admitted by
the management witness there is no mention of the contract
labour in the attendance register. The witness has also
admitted exhibit WW33 which is a list of all the employees -

_of the respondents and the name of the workman has been

mentioned at s1. 10, 26, so he no longer remains an employee -
of the contract or in case his name has been included with
the other employees of the respondents. All payments
have been made on the letter heads of the management.
Identity Cards has been issued to this workman directly
by the management. There is no endorsement of any
contract. In the circumstances contract has been
imroducedto camouflage the status of this workman. House
Keeping job is a work of continuous and regular nature.
One of such employee has been regularized. The
respondents did' not keep Muster Roll and maintain
seniority list. Itis at the discretion to regularized a workman
and to remove the other. Such executive discretion amounts
to vicious discrimination, In case contract is a name lender
the workman is not attached with that contract company
but the workman is attached all along v.ith the
respondents, the intermediary, the contract stands nowhere.
The workman has been working as House Keeping Boy
and no payment to this workman has been made by the
contractor. He has signed attendance register of the
respondents. He worked under the direct control and
supervision of the respondents. The respondents decide
what is to be done and how it is to be done  s0 there is
contract of service/employment. The Hon'ble Apex Court
has mentioned in a catena of cases the control test. There
should be direct supervision and control over the wrokman;
they should be working under the premises of the
management. They should be integrated to the
establishment and the job should be of regular and
continuous nature. Thé respondents cannot function in
the absence of House Keeping Boys. So the day to day
duty of the House Keeping Boys is a perennial nature of
work. It is not the case of the respondents that this workman
has been engaged as an additional hand in view of fresh or
increase of work. The respondents cannot function
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smoothly without House Keeping Boys. Such necessity is
from the inception of the creation of the respondents. So
they should not be dependent on supply of manual labour
by acontract agency. Manual Labour is not a merchandise
or an ariicle to be supplied by a contractor to the
Government. Contract is simply an agreement for giving
certain result. Day to day duties of manual labour
consistentty and for a long period cannot be a subject to
be supplied by a contractor. It is subversion of
Constitutior and stifling the Directive Principles of State
Policy. :

The Directive Principles are not fundamental rights
but they are very much fundamental in the governance of
the country. it has been enshrined in the Constitution that
state will provide employment to maximum of its citizens
subject to economic conditions or availability of work. Itis
nowhere provided in the Constitution that a contract
agency will supply Human Labours to a Government
Department. Human Laboyr is not an article to be purchased
by a contractor and subsequently supplied to 2 Government
Department for service charges. There should not be any
service charge for supply on Human Labour as it is against
human dignity. So the respondents have engaged a
workman directly and in order to camouflage and conceal
his status they have named an intermediary

In case a contract is absolutely sham and it has been
resoried to  for concealing the real status of master and
servant relationship, the master and servant relationship is
created by the breach committed by the responents. No
registration certificate has been annexed with the record to
show that the respondents are empowcred to engage
contract labours.

The respondents are doubtless an undertaking of
the Government. They aré not Research Institute,
sovereign. They are carrying on systematic activities, It
hasbeen held in Bangalore Water Supply that mess workers
or peons of universities are industrial workmen and the
universities are Industries in respect of such workmen.
The respondents are Industry inview of criteria laid down
by the Hon'ble Apex Court in Bangalore Water Supply in
1978. That decision has not been revised by any Larger
Bench. So the respondents are very much an Industry.
The House Keeping Boy Shri Chinanis a direct employee
of the respondents. He has worked for 240 days in many
years as per the admission of the respondents so prior to
removing him it was the duty of the respondents to pay
him one month’s pay inlieu of notice and retrenchment
compensation. They have acted in breach of the beneficial
legisiation of 25 F of the ID Act, 1947 The remedy is
reinstatement of the workman without back wages from
the date of his termination.

The refernce is replied thus :—

The demand of Shri Chinan workman engaged
through M/s. T.§. Murfi, Contractor in the establishment
of Consultancy Development Centre on the contract work

House Keeping job for the period from 18-05-1993 to
31.03. 1998 for his employment and regularization in service
with Consultancy Development Centre being Principal
Employer is valid, legal and justified. The management is
directed to reinstate the workman from the date of his
termination from services within two months from the date
of publication of the award. In case of default the workman
applicant will be entitled to gei 10% interest on the entire
amount accrued as wages. '

Award is given accordingly.

Date : 13-02-2006, R N. RAI, Presiding Officer
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8.0. 997.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award (Ref. No. 103/
2004) ofthe Central Government Industrial Tribunat-cum-
Labour Court, No. II, New Dethi as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of Telecommunications Consultants
India Ltd, and their workmen, whichwas received by the
Central Government on 17-2-2006,

[No. L-40012/230/2003-IR (DU)
B.M. DAVID, Under Secy.
ANNEXURE

BEFORE THE PRESIDING CFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNALCUM
LABOURCOQOURT-II, NEWDELH!
Presiding Officer : RN, RAL
LD. NOG. 103/2004
INTHEMATTER OF :-
Shri Sudhiar Kuamr Deepak.
R/o. A-311,Surya Nagar,
Ghaziabad (UP)—-201011.
Versus
The Chairman & Managing Director,
Telecommunications Consultants India Limited,

TCIL Bhawan, Greater Kailash—I,
New Delhi—110 048.
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AWARD

“The Ministry of Labour by its letter No. L-40012/
230/2003-IR (DU) Central Government Dt. 7-6-2004 has
referred the following point for adjudication,

The point runs as here under,—

“Whether the action of the management of
Telecommunications Consultants India Limited in
terminating the services of Shri Sudhir Kumar
Deepak,Ex-office Assistant with effect from

01-01-1999 is just, fairand legal? If not, what relief

the workman is entitled to and from which date.”

The workman applicant has filed claim statement. In
the claim statement it has besn stated that the workmen
had been continuously working with the management of
TCII/O.P for three years and nine months prior to
discontinuance of service/retrenchment vide dated 31-12-
1998. The complainant joined the service with the O.Pon
15-03-1995 and continuously served without any
interruption as the services of complainant was
continuously required by management. The workman
compieted mor¢ than 240 days of continyous un-
interrupted service and the superior officers were
absolutely satisfied with the work of complainant. During
the said period no ‘memo was ever issued for any dis-
satisfactory work of complainant including the immediate
reporting office. The Provident Fund from the year 1995 till
the date of retrenchment vide dated 31-12-1998 was
continucusly deducted as permanent worker from the salary
of the workman.

That the salary of the workman was continuousty
increased as regular worker time to time. However on
31-12-1998, the workman was illegally and unjawfully
detained frem entering inside the office. The salary of the
workman at the time unlawful discontinuance was Rs, 2544/
- per month. -

That the workman has worked with the management
for about four years and during the said period he was
transferred from one department to other departments of
the management i.e. Inland Consultancy Division to project
by Group General Manager having office at E-72, Kalkaji,
New Dethi and later on transferred to Transmission Project
Division, Devika Tower; New De¢lhi and worked there as
Accounts cum Billing Assistant as well as Computer
Operator till 31-12-1998. However the category of the
workman was some times shown as DRM and in some
records shown as Accounts Assistant. :

That the other workmen that were junior to the
complainant were retained by the management but the
complainant was ot allowed to continue the work by
unlawful retrenchment even without complying lawful
formalities to discontinue a workman. Other workers like
Shri Nandulal Das wasappointed en 1-4-1995 and is-still
continuing despite of the fact that complainant joined the

management on 1-4-1995. He was working with the
Company Secretary at the relevant time. In the same manner
several other workers that are juniors are still working with
the management, which is apparent from the list annexed
here as Annexures-I and II, that were prepared on
23-10-1998. The names of the juniors that were shown in
the list of 23-10-1998 are available in the list prepared on
31-10-2002 annexed here as Annexure-III. The said fact is
absolutely clear from the said lists, The examples of the
discrimination are as under that are as per above annexures

Sl. Name of Qualification Posicd on Date of Category
No. Employee 31-10-02 Joining

198. Prem Raj 12th Pass Mauriting 1-5-1996 DRM of

Sharma office

Assistant

(as per list

of

23-10-1998)

206. Rakesh 121h Pass Mauritius 3-4-1993% DRM or

- Kumar Typist

(as per

list -of

'23-10-1998)

The above said list and discrimination has been
sorted out from the list prepared on 23-10-1998 and 'on
31-10-2002. The same are annexed herewith for kind perusal
of this Tribunal/Court to assess.the discrimination made
by the management to continuc their own favourite
employees that are having no contacts with the senior
officials. The said conduct of the senior officials has violated -
the rule of Last Corne First Go which iz apparent from the
above said Annexures.

That the opposite party is an undertaking of
Government of India and is bound by all the notifications
of Government of India, The same cannot be allowed to
adopt pick and choose policy. Therefore the opposite party
has discriminate the complainant/workman from other
wagkers and unlawfully retrenched the services of the
workman/complainant.

That the workman was not allowed to work after
31-12-1998 and even back wages were not given. Therefore, -
the workman served a egal notice of demand for the back
salary as well as to contimic the service but the same was
not allowed. The legal notice dated 19-03-1999 along with
Regd. A.D, receipts are annexed as Annexure- IV to VI
respectively, :

That the termination/retrenchment of workman is
unlawful and the workman is entitled for back wages since
11-1-1999 till date along with arrears on 31-12-1998 for the
salary of the month of December, 1998 with bonus ctc: as-
well as continuance of service with all other benefits of
increments ctc. as per Rules. The workman is also entitled
for interest @ 24% per annum since the day when the dues
were payable to workman since 1-1-1999 till decision and
payment of all the dues.
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That the workman has not been served with any
notice of termination till date. The legal notice dated
19-3-1999 served by the workman was also not considered
by the management. Hence, the termination is absolutely
unlawfil and without due process of law.

The management has filed written statement. In the
written statement it has been stated that the present dispute
has beer referred for adjudication to the Central
Government Industiral Tribunal-cum-Labour Court No. II,
New Dellu by the Central Government vide their order No.
L~40012/230/2003-IR (DU) dated 7-6-2004. Under Section
10 (1} of the ID Act, 1947, reference for adjudication can be
made only by the appropriate Government. It'is submitted
that the Central Government is not the appropriate
Government in the present case. The term appropriale
Government has been defined in Section 2 (a). The TCIL is
a Government company having separate and independent
legal entity. Thus, it cannot be said that it is carrying out its
business by or under the authrotiv of the Central
Government. Therefore, sub-section (i) of Section 2 (a) is
not applicable in its case. The appropriate Government in
this case is the State Government in terms of Section 2
(a)ii). Therefore, the reference dated 7-6-2004 is without
authority of law and invalid.

The clatmant is guilty of laches. The long and un-

explained delay has seriously prejudiced the case of the
defendant. He was retrenched on 31-12-1998. But, it was
on 22-11-2002 that the defendant received notice from the
ALC(C), i.e. after a lapse of almost four years. Two years
have elapsed further. The defendant vehemently urges upon
the Hon’ble Court to dismiss his claim on the ground of
undue delay and continuing laches alone.

-

The Telecommunication Consultanis of India Limited
(TCIL) is a Government company which takes up projects
within its sphere of functioning which are to be completed
within stipulated period. To execute such projects the core
staff is manned by regular employees of the TCIL . The
additional Anciflary Staff which is required for completion
of Project is hired on contract on temporary basis. As the
project nears completion the need for staff dwindles and
the centract stafl is discharged. This is exactly what
happened in this case. The claimant was appointed on
coniract basis for a temporary project, his services were
continued till required for the project work and had to be
discharged when the project was complete and there was
no work.

It is denied that the salary of the claimant was
increased as a regular workman, He had been appointed
temporarily on contract basis for a project which was itself
temporary znd therefore he was never treated as a regular
employee. His salary was increased as per requirements of
miniipum wages, It is also incrorrect and it is denied that he
was detained from entering the office on 31-12-1998. In
fact, ke was very much present in the office on that day
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when he was discharged from service and he refused to
accept the retrenchment letter along with Bankers Cheque
in the presence of four witnesses. |

It is denied that the claimant was transferred from
one department to another. The [.C. Division in which he
was appointed was a part of T.P. Division and was merged
with it. The claimant remained al{ along in T.P. Division
which was a temporary project. He was taken as an
Accounts Assistant for the T.P. Division and remained as

~ suchallthrough. He never worked as a Computer Operator,.

It is totally incorrect to say that he was ¢ver shown in the
DRM category. The DRM’s (Daily Rated Mazdoor) is an
entirely different category for doing manuat work,

It i§ denied that any Accounts Assistant junior to
the claimant in the T.P. Division was retained. The seniority
list of Accounts Assistants and the names of those who
were to be retrenched were duly displayed on the Notice
board and it clearly showed that there were two Accounts

* Assistants, namely Ms. Seema Kulshrestha and Tarinder

Kaur, junior to him who were also retrenched along with
him on the same date. These retrenchments had become

. unavoidable in view of shortage of work. It is totally

incorrect to say that it was unlawful retrenchment without
complying with lawful formalities, It is vehemently asseried
that the retrenchment was completely lawful and valid and
all legal formalities prescribed by the ID Act were complied
with

Shri Nandulal Das was a DRM which, as already
explained, isa different category altogether, The other two
pames mentioned by the claimant similarly belong to the
DRM category. The DRM (Datly Rated Mazdoors) is a
totally different category irrelevant and unconnected with
the circumstances of the present case. It is vehemently
reiterated that the principle of “last come first go” was
meticulously followed.

The TCIL is a Government Company as defined in
the Companies Act. It is not a depariment or parl of the
Government. The Government Rules or the Executive
Circulars/Notifications do not ipso facto apply to it uniess
these are specificallv adopted. It is denied that there was
any discrimination against the claimant. His retrenchment
was lawful and in accordance with the [D-Act. No Accounts
Assistant junior to him was retained. As already stated,
T.P. Division was a temporary Project and was complete
and in the process of being wound up. It was finally closcd
in 1999. The claimant alongwith his junior Accounts
Assistants has to be discharged because of shortage of
work and all legal formalities were complied with,

The workman applicant has filed rejoinder. In his
rejoinder he has reilcrated the averments of his claim
statement and has denied most of the paras of the wriiten
statement. The management has also denied most of the
paras of Lthe claim statement.
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Evidence of both the parties has been taken.

Heard arguments from bothi the sides and perused

the papers on the record.

It was submitted from the side of the workman
applicant that as per Annexure-! Shri 8.K. Deepak, Billing
Assistant was senior-most in TPG Divisjon, Kalkaji. This
paper has not been either denied or admitted by the
management. The workman cannot produce the original as

the originals are in possession of the management. He has .

filed Photostat of the seniority list. As per the seniority list
Shri 5.K. Deepak is workman as on S1. No.1, Shri Rakesh
Kumar is on Sl. No.5, Shri Bishram Singh, DRM is on
51. No.7, Shri Prem Lal Sharma, Office Assistant is on SE.
No. 1 and Shri Parbat-Singh is on SI, No, 13,

It was»submitted from the side of the workman
applicant that Shri Prem Lal Sharma, Office Assistant
continued to work till 30-10-2002 in TPG Division and
thercafter he was posted on 31-10-2002 in Maritius. Shri
Rakesh Kumar, Typist is on SI. No. 5. He was junior {0 the
workman. He worked up to 30-10-2002 and thereafter he
was posted in Maritius from 31-10-2002. These two
workmen are junior to the workman Shri S.K. Deepak and
they have been continued till now whereas the workman
applicant was retrenched.

It was further submitted that From Annexure-A it is
obvious that Shri Parbal Singh in the seniority list was on

S1. No.{3 and he was transferred to another Davision. The

management has rctained the services of Mr. Sh_ankar
Mishra. Mr. Rakesh Kumar and Mr. Parbat Singh and Ms.
Malti Kuimnar. Ms. Malti Kumar is on SL No. 22, Rakesh

Kumar is on §t. No.5 and Mr. Shankar Mishra is on S1.

No. 8 and Mr. Parbat Singhison S1. No. 13. The management
has retained these five workman in service on the basis of
transfer whereas the present workman being on SI No. |
has been retrenched.

It was further submitted that the management has
not followed the policy oflast come first go. The workman
was appointed on 15-03-1995 whereas these workimen
referred to above were appointed thereafter but the juniors
have been retained and the senior, the workman Shri S.K.
Decpak has been retrenched. The management has not
followed the policy of first come lasi go. It is settled law
that no discretion is vested in the management to retreach
a senior employee and retain the juniors o hiin.

It was forther submitted that the management is
adopting discriminatory policy. If the management wants
to retain a junior, the senior is transferred to other Division
wherc he would become junior and he will be retrenched
taking his seniority in that Division.

Tt was further submitted from the side of the workman
applicand-that no retrenchment compensation was paid to
the workman while retrenching him. The management has
filed onginal retrenchment letter and the casc of the
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management is that the workman refused to receive Demand
Draft No. 213036 on December 31, 1998 in the presence of 4
witnesses of the department and the said Demand Draft
was sent to the workman twice but he was not found
available. It was submitted that this appears to be another
design of the management. Two addresses of the workman
has been mentioned. In the retrenchment notice his first
address is Mr. Sudhir Kumar Deepak, A-3 11, Surya Nagar,
Distt. Ghaziabad (U.P.). This address is typed. The 2nd
address is A-192 MIG Flats, Brij Vihar, Ghaziabad (U.P.).
This address is handwritten. It indicates that the real
address of the workman is address No. 1. The Demand Draft

_has not been sent to the workman on the typed address.

The original register letters have been filed and on both
the letters address is 2nd one and not the first one. If the
management was keen that Demand Draft should be sent
to the workman it should have been sent on both the
addresses. If there are two addresses of the workman, one

typed and the other handwritten the Demand Draft should

be sent on both the addresses. Demand Draft by Couner
has been sent on the same address.

It was submitted from the side of the workman that
he was not permitted entry on 31-10-1998. There is no
question of refusing Demand Draft. The management got '
the sign of the departmernital witnesses and endorsed
refused on that letter and did not send the Demand Draft
on the correct address of the workman. It becomes quite
obvious that the rettenchment compensation was not paid
10 the workman but a case has been made that the Bank
made every effort to give retrenchment compensation to
the workman but he was not available. It has been admitted
by the management witness that Shii Sudhir Kumar Deepak
was appointed in 1995, He was posted as Account
Assistant and he was not given appointment letter. 1t has
been also deposed by this witness that the management
has given extension to this workman. He was retrenched
on 31-12-1998. This witness has also admitted that
Anngxure-1I belongs to their concern.

It was submitted from the side of the workman that
he was taken in service in Telecormmunication of India and
it is quite mainfest from the EPF deduction slip that he was
serving the Telecommunication of India Limited a
Government Undertaking. His EPF slip runs into three
pages and il is admitted case that he has served the
Telecommunication of India Limited a Government
Undertaking from three years nine months. His EPF balance
during the vear 1997-1998 was 43,906/-, This EPF slip has
not been denied by the management.

It was submitted from the side of the management
that he was emploved in TP division which is a temporary
division. Thus according to the respondents he was
employed on Project and when the work came to end he
was retrenched after making payment of his retrenchment

.compensation. The respondents have been trying to
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conceal facts. Seniority list of DRMEs (as per proposal dated
(31-10-2002) has been annexed with the record. This
docament has not been demied so it is admissible in
evidence. From perusal of this senionty list it becomes
quile obvigus that from the date of reirenchiment of this
employee 40-30 fresh recruitment have been made from
19992002, Thus the plea of the mansgement that be was
engaged on project and when the Project work was over he
was relrenched is not supported by any document of the
management. Retrenchment should be always of the
surpluses and an employee who has worked for almost
four years cannot be retrenched and 50 others taken for
the same nature of work. As such the respondents bave
acted not only in breach of Section 25F, but G, H and N
also.

It was submitted from the side of the respondents
that the workman was junior in view of seniority list. The
workman has been termed as Billing Assisiant and
sometimes as Account Assistant or Office Assistant. The
undertaking is still running in full swing so it cannot be
said that the nature of work of Billing Assistant, Office
Assistant or Account Assistant has been abelished.
Seniority list should not be prepared according to the need
and for the mala fide design of retrenchment. The
respondents have filed circular Annexyre-11. In that circular
the wages of Un-skilled .-orker, Semi-skilled worker, Skitled
worker, Matriculate ated Graduate and above of TCIL on
23-03-1995 has been mentioned. So one person for the illicit
purpose of retrenchment should not be sent to a division
as Billing Assistant or Account Assistant and retrenched
therefter as there are already senior employees working in
that organization.

The categories of employees have been mentioned -
in Annexure-il and the vorkman coings under semi-skilled
worker, ifnot askilled v sker. So many semi-skilled workers
have been retained in service as mentioned above as per
the seniority list prepared by the management in 2002, No
discretion should be vested in an Executive Authority for
resorting to vicious discrimination. Discretion docs not
mean discrirnination. In the instant case there has been
gross discrimination and employees who have discharged
duties for substantial periods have been retrenched on the
basis of transfer to different division. This workman was
engaged by TCIL and not by TP Division. He cannot be
transterred to TP Division for the sole oblique motive of
retren:cunent. So the pick and choose policy of respondent
is not sustainbable. ¢y we not above law and they
cannot act in violation of Section 25F, G, H & N, They have
to follwo strictly first come last go principle which is based
on equity.

It was submitted from the side of the respondents
that this Court lacks inberent jurisdiction. The respondents
are not and undertaking of Centrs! Government. State
Labour Ceurts have got exclusive jurisdiction to adjudicate
upon such tmaiters. This plea is also frivolous and vexatious
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as i the case of ID No. 109/2000 pending before Labour
Conrt Vii the same respondents have taken the plea that

‘Court is not competent 1o adjudicate upon this maticr as

Se:; (overnment is not Government to make a reference
1o that Court. Central Government Industrial Tribupal s
the appropriate forum and Central Government is the
appropriate Government for making references of the
craplovees of the respondenis. This plea of jurisdiction
shord not be taken audaciously to circumveni judicial
pro. ~dure. Thus, it becomes quite manifest that the
respondents have taken the plea before the 8th Labour
Court that Central Government is the appropriate
Government and the references made by the State
CGovernmen i5 not competent. The same respondents here
have iaken the plea that this Court is not the compclent
Court for adjudication of such matter. State is the
appropriate Government. The same respondents have taken
contradictory pleas in two forums, TCIL is a Government
Undentaking as has been mentioned in circular letters
izsued by the TCIL.

It was submitted from the side of the management
that the workman was retrenched as he was Billing
Agsistant, The respondents have filed the criteria of 1he
workman. In the criteria, Annexure-I the admitted paper
filed criteria’s have been mentioned by the management on
23-3-1993. The first category is of un-skilled worker The
2nd is of semi-skilled worker. The 3rdis of skilled worker.
the 4th is of matriculate and the 3th criteria is of Graduate
and above. As per the criteria of Telecommunications
Consultants India Limited all the workmen have been
divided into five categories. But the respondents have
created different categories and classes of workmen just
as Billing Assistant, Office Assistant, DRMs and Typist to
suit their purposes. The respondents have been indulging
inuatfair labour practice, Hthey want to retrench a workmai
they will transfer him to a particular division where there
are engugh seniors and create hypothetical categorics of

- workman. The respondents are a Governmeni ol India

Enicrprise. They arc a Government Undertaking. The'
criterial adopted by the respondents is not of DRM, Billing
Assistant, Office Assistant and Typist butl as mentioned
inthe circular legter.

it transpires from Circular letter dated 06-01-1999 that
first essential qualification is Graduate 2nd Division
{condition of 2nd Division is relaxed in case of persons
working in TCIL with additional experience of four years).
The Workman is undoubtedly a Graduateand he has worked
from 05-03-1995 10 31-12-1998. He hasbeen retrenched by
the respondenis on 31-12-1998 and they have invited
applications on 06-01-1999. He has worked for 3 years and
9 months. They have removed him deliberately in order (o
take in service their favourities. Many such workenrs have
been reterenched and their cases are pending in Labour
Couris. T!}e respondents, it appears, are indulging
inmalafide practices and the services of the employees are
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at their disposal and they are retrenching them at their will.
The workman when entres into contract of employment
does not sign a bond of slavery. He cannot be transferred
10 a temporary division while h& was initialty engaged in a
permanent division. The list prepared in 2002 by the
management is quite confusing, This list is not according
to the guidelines of the criteria enumerated above, The
respondents illegally even today want to retain their illegal
practice of retrenchment by preparing hypothetical seniority
list for removing and retrenching some workmen. To

conclude there is no criteria of Billing Assistant, Office

Assistant, Typist and DRM as approved by the Govérnment.
This workman has been illegally retrenched. Retrenchment
compensation has not been paid to him. The respondents
have got a draft prepared and sent is to such addresses on
which the workman is not available. The retrenchment letter
records the typed address of the workman but :.0 letter
gither Registered or by Courier has been sent on this
address. The witnesses have appeared and stated that they
have not signed before the Sr. General Manager, Shri K. C.
Gupta on Annexure-I, This retrenchment letter becomes
concocted. Their illegal activities are apparent from
annexute-l. Shri Bishram Singh is DRM and he was engaged
on 11+05-1995. Shri Parvat Singh is alsoDRM and he was
engaged on 01-11-1995 so Shri Bishram Singh is senior to
Shri Parvat Singh but the management retrenched Shri
Bishram Singh on 12-11-1998. but retained a junior Shri
Parvat Singh on the grounds of his transfer to a different
division. A junior Shri Parvat Singh, DRM has been retained
by the management. No explanation can be offered for
retrenching the Sr. DRM and retaining a junior one. This is
indicative of illegal and unfair labour practice the

respondents have been indulging in. A thorougth probeis’

required by the Government insuch matters,

It was further submitted from the side of the
management that this Tribunal/Court has no jurisdiction
to adjudicate upon this matter and the State Labour Court
has the exclusive jurisdiction. As I have already pointed
out in Laboirr Court VIII in the case of an employee
retrenched with this Workman, the respondents have taken
the plea that the Labour Court VIII has got no jurisdiction
and only Central Government Industrial Tribunal has
jurisdiction. They have challenged the jurisdiction of this
Tribunal/Court and of Labour Court also. In such
circumstances they should usurp jurisdiction.

"It was submitted vehemently from the side of the

Learned Counsel of the respondents that 2 a (ii) is applicable
in the matters of the workman of the respondents. The
respondents have filed certain letters on Gevernment
stationery and it has been specifically mentioned that the
respondents, Telecommunications Consultants India
Limited is a Central Government Enterprise and it is the
Undertaking of the Central Government and it is situated in
Greater Kailash-I. The definition of appropriate Government
in 2 a (j) is quite enumerative and extensive. It is not

~ exclusive. It does not fall within the criteria of exclusive-

difinition or extensive definition or even resttrictive
definition. According to this definition any undertaking
carried on by or under the authority of the Central
Government, the Central Government would be the
appropriate Government and thereafter an exbaustive list
of undertakings have been mentioned. As such there are

‘two parts of the definition. According to the first part for

undertakings or industries carned on by or under the
authority of Central Government, the Central Government
is the appropriate Government. All the undertakings and
Industries which are controlled and carried on by the
Central Government and the Central Government Industrial
Tribunal has exclusive jusisdiction to decide such cases.
In the 2nd part of the definition instances of Companics -
and Undertakings have been given.

The test of determining the appropriate Government
has been laid down by the Hon’ble Apex Courtin (2001} 7
SCC. This is a Constitution Bench Judgemenli, There
Lordships have held in case the undertakings or enterprises
on industries are agent or instrumentalities of the State
functioning under the authority of the Central Government,
the Central Government would be the appropriate
Government. '

1t was the duty of the respondents to establish that
their activities are carried on by a particular State
Government and they are controlled by a particular Stalc
Government but they have not any evidence to this effecl.
They are carried on by or under the authority of the Central
Government so they are the instrumentalities of the Central
Government and Central Government is the appropriate
Government and the Central Government Industrial Tribunal
ofthe ID Act, 1947 is the competant Court of jurisdiction.
The law cited by the respondents are nol applicable in
view of the decision of the Hon’ble Apex Courtin (2001)7

SCC. No other point was raised before me. The workman

has not been paid retrenchment compensation as discussed
above. The respondents have made an endeavor to show
the same on the paper but the order of retrenchment has
not beenn communicated to the workman on the address
specifically provided by him. So the entire effort of ihe
respondents is exercise in futility.

The salient features of this casc are that the workman
was engaged and he has worked up to 31-12-1998, He has
served the respondents for 3 years and 9 months and hc
has been retrenched while a number of juniors to him have
been retained. So the respondents have actedin breach of-
Section 25 F, G, H and N of the ID Act. There is flagrant and
blantant violation of the provisions of the ID Act. 1947
which is a beneficial legislation. The workman has
established to the hilt that he was retrenched without notice
or pay in lieu of notice and retrenchmeit compensation.
He has furthey proved that juniors (o him have been retained
and there has been recruitment even after his retrenchment.
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So his case falls squarely under Section 25 F, G, H& N. The
respondents have acted in breach of these benign
provisicns of the I Act. So the workmarn deserves to be
reinstated with 100% back wages from the retrenchment
datere 01-01-1999 with Rs. 10,000 {Ten Thousand) as costs
from respondents for their illegal order. '

The reference is replied thus - —

The action of the management of Telccommunications
Consultants India Limited in terminating the services of
Shri Sudhir Kumar Degpak, Ex. Office Assistant w.c.f
01-01-1999 is neither just, fair nor legal. The worknian
apphcant is cntitted io be reinstated we £ 01-07-1999 wiik
100% back wages and with Rs. 10.000 (Rs. Ten Thousand)
ascosis for unnccessary litigation occasioned by the illegai
act of the respondents within two months from the date of
publication of the award. In case of default the workman
applicani wiil be entitled (o get 10% interest on the entire
arrear aceiued,

Award s given accordingty.
Date: 08-02-2000 RN RAI. Presiding Ofiicer
=3 fewelt, 17 wa, 2006

. L 998, — shafies faae sifafem, 1947 (1947
F1 14 Wi U 17 B ATEOH, FEE AR GEHER [T
F JANTT % T g (A of 39 FHER F W, ey
A Fafe wirarines e o iy arwn At afeees,
s 1, W8 Tl & Tue (U WEE 78/2002) W WA
sErdl ¥, R W EER Y 17-2-2006 AT ST o

T4, TeA-40012/331/2001- &178 i (1Y) ]
tum2fae, st ufas
MNew Delhi, the 17t February, 2006

S.4. 998.-~In pursuance of Section 17 of the
Ingusingl (2isputcs Act, 1947 (14 of 1947), the Cenirai
Governmnnd heroby publishes the award {Refl No. 78/
2002y of e Central Government Industrial Tribunal-cum-
Labour Coant.No. 11, New Delhi as shown in the Annexure
in the Traiusirial Dispute between the emplovers in
vofation W e management of Deptt. of Telecom and their
woeski which was received by the Central Government

[SOEFENSR T

[No, L-40012/3317200 1.IR (DU)]
B.M. DAVID. Under Secy.

ANNEXURE

TR PRESIDING OFFICER: CENTRAL
DUSTRIAL TRIBUNALCUM
TOURT -1, NEW DELHI

i oonding Officer: RIV RAY
LD, No. 78/2002

T T o S 1 T R M TN I T T oo W HIW

IN THE MATTER OF -

Sh. Surinder Kumar,
S/o Sh. Ram Kishore Sharma.
R/o Vilt and PO Kakodiya,
Rewari
VERSUS
The Dristi. Manager. fciccomniunication,
Near Govermunent Hospital,
Rewari
AWARD

The Ministry of Labour by its letter No. L4001 2/33 1/
2601-IR (DU) ; Central Government dated. (01-04-2002 hias
referred the following point for adjudication.

The point runs as under :—-

*Wlhcther the action of management of TDM. 851
Rewari in lerminaling the services of Sh. Surinder
Kumar Sharma, Computer Operator we £, 5-7-2000 is
just and tegal 7 If nol. what retief the workman s
entitled to 7"

The worksnan applicant has fiied elaim statemcent. In
the claim statement it has been stated that the workuman is
a young persen and hals from very poor family.

That ihe District Manager. Telecommunications,
Rewari (hereinaficr called the Management) invited the
applications from the open marker in the vear 1997 forthe
post of Computer Operaler on contract basts, ihe workawin
also applied for tiic same.

_That it is further :cievani to submit here that the
workman was appornied as Computer Operator on 1-8- 1947
by the Management aficr conducting test and interview,
That it is relevant to submit here that the workman was
appointed by the Management under the full controf and
directions of the Management and hence there 18 clear
relaticnship of master and servant between the workman
and management which is clear from the terms and
conditions of the agrceient and same is avatlabie aith the
management,

That it is relevant o submit here that subsequently

. the management in order to avoid its obligations and to

make artificial gap between the workman and the
managericnt, managemat appointed P.C.S. Compuicr
Centre and then Print India (Lid.) the agent betweern the
workman and the manzgement which is illegal i the eves
of law.

That it is relevait 10 submit here that the workman
was working under the direct administrative control of the
managemen: and the coniractor was merely an agent of Gic
management to procurc the labour from the open market
which is-illegal in the eves of law as laid down hy the
Hon'ble Apcx Court in the case of the Secretary HSED
Versus Suresi.
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That the workman approached the office of the
management many times for regularization of his services
but did not subinit any written représentation with
apprehension that the management shall terminate the
service of the workman,

That it is further relevant to submit here that the
dutics and functions of the workman is of permanent and
perennial in nature and therefore il is essential for the
manggement to condinue the services of the workman.

That the livelihood of the workman substantially and
fully dependent upon the labour rendered by him to produce
services for benefit of satisfaction of the management and
therefore, in the absence of direct relationship of the
presence of dubjous intermediale like the contractors
cannot shape the retationship of master and servants
between the management and the workman,

That it is further relevant 1o submit fo the entirc
satisfaction of the workman was working o the entire
satistaction of the management and there was no complaint
from any corner. But to the great shock of the workman, the
management on 3-7-2000 without issuing any show cause
nolice terminated the services of the workman which is
illegal, unjust and againsi the principles of natural justice.

That the whole action of the management terminating
the scivices of the workman and not regularizing the
services of the workman is illegal and again the principles

_of natura! justice and consequently the workman is entitled
for his rcinstatement in service with all consequential
benefits on the following grounds :

In view of the {acts stated above the claim of the
workman is based on the following grounds :-—

Because, the action of the management giving the
work of perennial in nature which is being performed by
the workiman, through the contractor is illegal and arbitrary
in the light of Taw laid down by the Hon’ble Supreme Court
in the case of Air India Statutory Versus United Labour
Union which i as under .—

*70 Before parting with this judgment it has to be
appreciated that engagement of contract labour has
been found to be unjustified by a catena of decisions
of this court when the work is of perennial nature

and instead of engaging regular workman, the system

of contract labour is reseried to it would only fo
fulfilling the basis purpese of sccurity monetary
advantage to the principal employer by reducing
expenditure on the work force it would obviously be
an unfair labour practice and is also an economically
short cited and unsound policy, both from the point
of view:of the undertaking concerned and the country
as awhole. Such a system was tried to be put an end
by the Legisiature by enacting the Act but when itis
found there are certain activities of establishment
where the work is not of perennial nature and then

contract labour may. not be abolished it wouid be
required to be regulated so that then lot of workman,
is not rendered miserable. The scope and ambit of
the Act is 1o abolish contract labour and not be
thrown out of establishment as tried to be submuiiad
to on behalf of the management taking resort to the
express language of section 10 of the Act.”

Because the Hon’ble Supreme Court in the case of
R. K. Panda and Others V=, Steei Authority of India held
that the contract labour who are working under coniractor
continucusly working with Iang period to be absorbed by

' the department/management as regular employees.

Because it is clear from the duties and functions of
the workman thal the workman is discharging the work of
permanent and percnnial nature and it is very essential for
the management o continue its activities which are not
possible without the workman.

Because the services of the workman have been
terminated withoul assigning any reason aiid without
issuing any show cause potice which is illegal, anjust and
against the principles of natural justice.

Because the workman was engaged for typing work
as Computer Operator which work is directly and
intrinsically a part of the work of the Management.

The Management has filed written statement. ln the
written statement it has been stated that the alleged worker
Shri Surinder Kumar was never appointed in the office of
TDM, Rewari on the post of Computer Operator on
1-8-1997 asalieged. He was never paid any salary through
the Store Keeper, the alleged worker was never appointed
on any post in the Department of Telccom aithough M/s

- Print Line India used to perform typing work for TDM .

Officer, Rewari and M/s Print Line India being paid
according to market rates, '

The TDM Office never paid any amount to any
personexcept to M/s Print Line India for the typing for the
typing job of this office. The complainant was sent at timcs
by M/s Print Line India for typmg work and the management
of M/s Print Line India was paid for that work. The TDM
Office, Rewari not aware whether the complainant is in
permanent or casual employvment of M/s Print Line India
and also it is of no concerns to this office.

The TDM Office, Rewari never had any direct
contract with the complainant nor paid any amount directly
1o the complainasnt for typing work.

That there is no post of siore-kecper in this office.
The complainant was never appointed in this office, hence
the question of removal from the alleged post did not arisc
and therefore. there was no requirement of serving him
with a show cause notice. The complainant never drawn
any salary from this office and never worked as Computer
Operator in this office as a employee of the Department.
Moreover, this office has no authority to appoint any
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eraployee as per the departmental Rules. Complaint filed
by Surender Kumar is wrong, illegal, malafide, baseléss
and had becn {iled with an ulterior motive and the same is
liable to be dismissed.

The workman applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The Management has also denied most of the
paras of the claim statement.

Evidence of both the partics ﬁas been taken.

Heare arguments from both the sides and perused
the papers on the record.

[t was submifled from the side of the workman that
he had been performing his duty from 1-8-1997 1o 3-7-2000
continuously on the Computer of the management within
the office premises. [t was also submitied that 9 diaries
were provided by the management to note down the daily
progress of work provided by the management. These
original diaries have been annexed with the record. It was
further submitted that pavment were made through Shri
Bakhedu Yadav, General Clerk also working as Store Keeper.
The case of the management 1s that the workman was never
appointed in the office of TDM, Rewari on the post of
Computer Operator on 1-8-1997. The workman was sent by
M/s Print Line India for typing job of the respondent’s
office, hie was at times sent by M/s. Print Line india for
typing work and ike management of M/s. Print Line India
was paid for the work. The respondents had no direct
cantract with the complainant nor paid any amount directly
10 the complainant for typing work. He was never appointed
in the respondent’s office so there was no question of
removing him and serving him with show cause notice. He
never worked as Computer Operator in the office of the
respondents as an employee of the department, That office
had no authority to employ any employee as per the
departmental rules. Shri J. M. Gupta had admitted in his
cross exaniination as follows :—

1 do not kinow (he contents of the said documents
because the other officials may have taken job from him. It
is correet that there was no registration under Contract
Labaur (Regulation and Abolition) Act, 1970. During the
period [ worked at Rewari. I do not know whether the
department has got registration under the said Act for the
period 1-08-1997 till 3rd July, 2000, There was no requirenient
of registration under the said Act being a Government
Department that 1s DOT. It is wrong to suggest that there is
requirement for registration under the said Act. I only
recognize Chandra Prabha in one of the photographs. |
cannot recognize the Corputer shown in the photograph.
It is correct that the Muster Roll worker worked for
attending the faulis at line and wire in ficld before 1985, [tis
correct that no appointment letters to the Muster Roll
workers on dailv wages was issued at that time. Afier 1985
no Muster Roll worker casual workers were engaged by
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the Department of DOT after 1985. 1 do not know whether
Muster Roil work without interview or regular interview
conducted for the employment of regular worker/process,
I do not know whether the workers were granted equal
work and regularization as per the Judgment of Supreme
Court in 1987-88. I am not aware whether Shri Surinder
Kumar Sharma had filed a writ petition in Delhi High Court.
I do not know the letter dated 31-10-2001 issued by the
ALC(C), Faridabad. As per record at the time of
relinquishing the work, no notice compensation were given
to Shri Surinder Kumar Sharma because he was not an
employee of DOT, It is wrong to suggest that 1 have
deposed falsely. It is correct that the work was available. ™

It was submitted from the side of the workman thai
the workman performed his duties under the direct control
and supervision of the officials of the management on their
Computer within the premises of the managemeni office.
The management witness Shri 1M, Gupta. MW 1/1 has not
denicd the documents exhibit W 1/1 the progress diaries
mainiained by the management which shows the
rejationship between the workman and the management.

The workman has filed diaries. All the diaries are of
Department of Telecommunications, District Rewarn and
on the diaries it has been specifically printed daily work
staternent book 1996, 1997, These diaries ¢stablish the
fact that the workman lhas been engaged sometimes on

Computer 11, Computer | and he has been given designation -

of Computer Operator. The numbers of books have also
been typed on these diaries. These diaries establish the
fact that the workman has worked on Computer. Thesc
diaries have been issued to him by Telecommunications
Department, District Rewari, These diaries alone establish
the fact that the workman has worked as Computer Operator
for the period as has been stated in the claim. The
management witness has also admitted that it is correcl
that the Muster Roll worker for attending defaults at line
and wire in field were engaged before 1985, He has also
admitted that no appointment letters to the Muster Rall
workers on daily wages were given. This witniess has also
admitted that as per record at the time relinguishing the
work no notice/compensalion was given to Shri Surinder
Kumar Sharma becausc he was not an employee of the
DOT. It is correct that the work was available. This withess

" has also admiited that the depariment had nol obtained

registration under Contract Labour {(Regulation and
Abolition) Act, 1970 as there was no requirement of
registration under the said Act.

According to the admission of this departmental
witness work was available at that time and Muster Roli
workers were engaged so it was the duty of the department
to maintain a Muster Roll Register. The department has
acted in breach of the provisions. Seniority list of the
Muster Roli workers should be maintained. This witness
has also admitted diarics are manifestly of the department
of the management. The department has annexed
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photocopies of the payment made to the workman on
23-7-1998. Payment has been made on Print Line India letter

head but.the subsequent payments have been made by.

the management and it has been attested by the witness of
the management. It becomes quite obvious from. these
photocopies filed by the management that the work of Shri
B. D. Malik, Shri Hari Singh, Shri Narula, Shri Jai Pal Yadav,
Shri Suresh Singh, Shri Suresh Yadav, Shri Bhakru Yadav,
Shri D.P. Yadav and Shri B.P. Mina has been verified and

checked by the management so it becomes quite obvious

that payment has been made on the letter head of the Print
Line India but the work has been attestsd and verified by
the management.

It was submitted from the side of the workman that
management witness has admitted that the management
was not registered under Contract Labour (Regulation and
Abolition) A¢t, 1970. M/s. Print Line India has not also
filed any certificate that M/s. Print Line India was registered
under Contract Labour (Regulation and Abolition) Act,
1970. No agreement entered into between M/s. Print Line
India and the respondents has been filed on the record. In
the circumstances it appears that the management has
introduced M/s. Print Line India for making payment. In
fact payment has been made by tht management. The
respondents have not filed any paper to show that payment
has been made to the workers by M5, Print Line India as
there is no signature of workers on the letter head of
payment. In case computer work was assigned to
M/s. Print Line India there should be an agreement and an
amount should be mentioned for payment to the contractor
and the respondents should pay the entire emoluments of
2 month of the employees to M/s, Print Line India and
M/s, Print Line India will in the circumstances make
payments to the workman and obtain their signature. The
management has failed to establish that the workman was
‘paid through M/s. Print Line India. The management has
failed to-establish that the workman worked under the
control and supervision of M/s. Print Line India. To
camougfeage the status of the workman the management

has filed certain photocopies of payments made to Mfs.

Print Line India. The fact is that no payments have been
made to M/s. Print Line India by cheque, The payments
made to the workman have been shown to be made by
M/s. Print Line India.

. The workman has filed letter dated 13-10-1999 written
by Shri Hanuman Prasad Sharma to the Accounts Officer.
In this letter it has been specifically admitted that Shri S.K.
 Sharma was engaged on Computer from 06-01-1999. This
letter also establishes the fact that the workman was
working for the respondents.

The respondents carry on systematic activities.
They are Industry in view of the judgment of the Apex
Court in Bangalore Water Supply. The documents filed
by the workman have not been denied by the management.
Photocopies have been filed but they are supported by

affidavit of the workman. Original diaries have been filed
50 it Is proved beyond any ray of doubt that the workman
has worked from 01-08-1997 to 03-07-2000 so he has
worked for more than 240 days at least in three years
preceding the year of termination of his services. The
management witness has admitted that work was available
and that work was is still going on so the work is of
continuous and regular nature. It has been nowhere stated
by -the management witness that the workman was
engaged when there was additional increase of work. The.

- work performed by the management on computer isa work

of continuous nature and it has been submitted by the
workman that freshers have been taken for that job. The
contractor appears to be mere a name lender and in view
of 1999-1-LLJ 1086 in case the workman has worked for
240 days and contract has not been proved the workman
would become the employces of the management and it
shall be deemed that he has been engaged by the
management though without following the recruitment
rules. In case there is simple engagement for 240 days
without appointment letter, without following the policy
of recruitment, Section 25 F, G and H of the ID Act, 1947
come into operation. Appointment letters have not been
issued to daily rated workers, Such practice hasbeen dis-
approved by the Apex Court in 2005 IX AD (SC) 261. For
the operation of Section 25F of the ID Act, 1947 irregular
appointment, invalid appointment, appointment without
following recruitment rules are not to be considered. The
Industrial Adjudicator is only 10 ascertain that the work
is of continuous and regular nature and the workman has
worked for miore than 240 days. Notice or pay in lieu of
notice for one month and payment of retrenchment
compensation becomes mandatory in view of Section 25
F of the [D Act, 1947. If the respondents act in breach of

Section 25.F of the ID Act, the remedy would be
reinstatement. If there is breach of any provision and
some illegal act has been done then the remedy in such
cases is 10 re-store status quo ante. Violation of Conract

- Labour Act or automatic absorption are not incidents for

reinstaternent. Reinstatement simply means re-storing
status quo anie as the workman has been dis-engaged in
breach of Section 25 F. The workman has been deprived
of statutory right provided under Section 25 F such as
payment of one months’s salary and retrenchment
compensation. These payments are essential in view of
continyous work of the workman in case regularization is

. not possibie.

It is proved by the admission of the MWW 1 and the
original diaries filed on record that the workman has been
engaged as a Muster Rol]l worker and freshers have been
taken for that job and that job is still continuing. In the
circumstances the management has acted in violation of
Section 25 F, (G and H of the ID Act, 1947. The workman
deserves to be reinstated with 50% back wages in the facts
and circumstances of the case w.e.f, 03-07-2000.
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