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PART II-—Section 3--Sub-section (ii)

T W & el (T AT @ BIg et ) BRT WR fart o wifsfues sawr st srftrgeend

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

it v v g Yo e
‘ ( wiftes wd wiyrsror fasmr)
¢ faeeh, 9 W, 2006

WA 1905, - WHN, TIgpl et favm
g warrn afufm, 1946 (1946 =1 sfufem 4. 25) =1
YT 6 3 W1 9f3a ¥ 5 W I9NT (1) 3R WX wiwra
F W4T FW BY, TN FER T &R &F 6 faaT #
afvgern |, =1 . a1 1567/endum/234/2006 & 8
¢ 2006 BN VTR ] YR 0 R F wEAld ¥
faeft frdry gime wuTe & wEwE ofR arfusiin = faem
ot s FYER TG W g R R T, s A
Tl BT YUY T, 20/2006 FAH 14-3-2006 Hawfa v 67,
o vhafirt sfufsam, 2000 (Ffufmm-21) & wy
R srde oTTy ¥ TETE U WS YA, T
ity 7o 3R § Gogaen F oI N W ster IR qe
¥ 334y foFa T e feg e TREl o staUy ster

SOyl W1 STREYOSTTHYR A & o €
[€. 228/19/2006-T&.2.-11]
TF WHR], R whaw

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
ANDPENSIONS

(Department of Personnel and Training)
New Delhi, the 9th May, 2036

S. 0. 1905.—In exercise of the powers conferred by
sub-section (1) of Section 5 read with Section 6 of the Delhi
Special Police Establishment Act, 1946 (Act No. 25 of 1946),
the Central Government with the consent of the State
Government of Jammu and Kashmir Civil Secretariat Home
Department Srinagar vide Notification No. SRO-156/Home/
ISA/234/2006 dated 8th May, 2006 hereby extends the
powers and jurisdiction of the members of the Delhi Special
Police Establishment to the whole of the State of Jammu

1387 GI/ 2006 (4197)
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and Kashmir for investigation of case FIR No. 20/2006 under
section 67 of the Information of Technology Act 2000 (Act
No. 21 of 2000) registered at Police Station Shaheed Gunj,
Srinagar and attempts, abetments and conspiracy inrelation
to, or in connection with the said offence, and any other
offences committed in the course of the same transaction,
or arising out of the same facts.

{No. 228/19/2006-AVD-II]

CHANDRA PRAKASH, Under Secy.

fast e
( Trren fawm)
HET IS VEH A W Ao
FITHT, § T, 2006

H, 02/2006 |, (TAE.)

. 3, 1906, — 9 TR, fore waerg, T favm,
=% fewel! % Wi g Sfufam 1962 Y R 152 % sata
st aifygam ¥ 3371994 @y (@A) feaw
01 YeE, 1994 WE Wieal 1w %W gu, 9 Y
stfafTad, 1962 (1962 B 52) i W 9 3 YT To WA,
TH.ELAM % 9T T 31/2003 €. 3. 0% 7 1, 2003
% med Hud oM . Iwew WL AL, oW s
FIRFY, WA, T, TF.-6, T 990 oF, 12 5.1, 3
T, TR ds, greer-711 411; wfew se B
g g Afufem, 1962 (1962 & 52) % IIWW-9 &
A TR g SAgHIRa 100% Frfe oifEd=s gfw= =it
T 3 IRVT W AW TSR e Wit e s €

[ ®.IV(16) 1 /8w mfea2004]
waa i, JgH
MINISTRY OF FINANCE
(Department of Revenue)

OFFICE OF THE COMMISSIONER OF
CENTRAL EXCISE

Kolkata-, the 8thMay, 2006
No. 2/2006-CUSTOMS (NT)

S. 0. 1906.—In exercise of the powers conferred
under Section 9 of the Customs Act, 1962 as delegared by
Notification No. 33/1994-Customs (NT) dated 1st July, 1994
issued under Section 152 of the Customs Act, 1962 (52 of

1962) read with MFDR Circular No. 31/2003-Customs dated
7th April, 2003, the factory premises of M/s. R. J. Tackles
Pvt. Ltd. at Jalan Industrial Complex, Junglepur, NH-6,
Right 3rd Lane, Gate No. 1, Begri Panchayat,
Biprannapara Mouza, Howrah—711 411 in the state of
West Bengal are, hereby, declared to be a Warehousing
Station under Section 9 of the Customs Act, 1962 (52 of
1962) for the purpose of setting up of a 100% Export
Oriented Unit as approved by the Development
Commissioner, Falta Special Economic Zone, Ministry of
Commerce, Government of India.

[C. No.IV(16)/1/CE/Tech./Haldia/2004]

KAMAL JYOTI, Commissioner

AT Yook T hald IR YoF T g &
T

T, 30 W, 2006
H, 01/2006 WYL (TR, )

L. #1907, ~T9 Wenfum afugEe €.-14/2002
Hy (TA), fEF 7-3-2002 F @ vioq dm yo
Afufram, 1962 # ¥/ 152 @IS (W) F T M@
&R, faw daem, e fanm, w feeet & A
1 9[eTE, 1994 3 UGN w@A 33/94-H. §, (WAL) &
i sieEaarl 1 weifora vfwdl =t v %@ gy, &,
AEH N, T&F AgH, O JFF TH FEE IR
HAfETN T o AR Sefeurean it FHERR T
drm Yo Afufam, 1962 F ar1 9 & avia Fft wwerm
I TEET 3 % I3V W NUSTRY VYH & Y | =iy
Exoih 4

[ §.-VIII/40/2/2006 TL.Y ([ 30F1) ]

A . B VR, T g

OFFICE OF THE CHIEF COMMISSIONER OF
CUSTOMS AND CENTRAL EXCISE

Coimbatore, the 30th March, 2006
No. 01/2006-CUSTOMS (NT)

S. 0. 1907.—In exercise of the powers delegated to
the undersigned vide Notification No. 33/94-Customs (NT)
dated 1st July, 1994 by the Government of India, Ministry
of Finance, Department of Revenue, New Delhi, under
Clause (a) of Section 152 of the Customs Act, 1962, read
with Notification No. 14/2002 Cus.(NT) dated 7-3-2002, as
amended. I, IM.K. SEKHAR, Chief Commissioner of
Customs and Central Excise, Coimbatore, hereby declare
“MASAGOUNDAN CHETTIPALAYAM VILLAGE AND
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KUNNATHUR VILLAGE, in AVINASHI Taluk, in the
District of COIMBATORE, State of TAMIL NADU, tobe a
Warehousing Station under Section-9 of the Customs Act,
1962 for the purpose of licensing of Private Bonded
Warehouse.

[F.C. No. VII/40/2/2006-CUS (CCO)]
J.M. K. SEKHAR, Chief Commissioner
( snfle = fawmr)
(¥ wem)
¢ faeeht, 12 W, 2006

W, 3, 1908, ~WNE Frafa smm d& stfufem,
1981 (1981 &1 28) Wi €I 5 i YU (2) & GS (F)
¥ ATY YfEa U0 6 & T (1) (F) TF I9GR (2) 5
e VfeRTa! 1 TAM F10 T 509 TR, THEgh Aedd
frala o d% & oeay & vEY FRvE & w0 A 4t 3
. Fwe YIEUIA F1 FREiEA fAF 30-4-2006 FH TG
T F wvEr o Frafe e S% % ety T way
v & w0 5 &t dore GERIvE 1 HERE 30 I,
2006 % 9 3] STRET, 2009 TF h] @y F TAC iy
IR STfuatian $t o T F a% e e Ry
%, |+ Ted w, THE

[YF1. F. 9/10/2005-3TTF 1]
g FAR T, e
{(Department of Economic Affairs)
(BANKING DIVISION)
New Delhi, the 12th May, 2006

S. 0. 1908.—In exercise of the powers conferred
by Sub-section (1)(a) and Sub-section (2) of Section 6 read
with clause (a) of Sub-section (2) of Section 5 of Export-
Import Bank of India Act, 1981 (28 of 1981), the Central
Government, after the expiry of term of Shri T. C. Venkat
Subramanian as Chairman & Managing Director of Export-
Import Bank of India on 30-4-2006, hereby extends the
tenure of Shri T. C. Venkat Subramanian as Chairman and
Managing Director, Exim Bank beyond 30th April 2006 for
a period upto his superannuation on 3 1st October, 2009 or
until further orders, whichever is earlier.

[F. No. 9/1072005-IF- 1]

ATUL KUMAR RA_I, Director
e ik afar s T
{ varey 3R wftare seamn feaor)
¢ feeen, § T, 2006

W, 3, 1909, ARG sgfaam ufug stfufaam,
- 1956 (1956 W1 102) T 10 11 =t IILNT (2) &R F&ed

a1 T FE g PR SRR WG e
oftyg 4 WY R ® IvEr IR sfufEm wogem
g § waeg Frfatan ol wvie s €, sl -

IR ST H—

(%) vide ** araane fafeam s’ (3a® 9vEr
w9 (2) o SfecifEa) # sraa ' Wy TeRw gfafidlan
i "y T gFEEd ® ane, sifm wfafe qon
i Heie o Heaw' (39 orla ®W (3) ®
wy ¥ sfeafem) # sirla SO walym wfafe 5 ],
frafafaa e smem, sl -

(2) (3)

‘g o Afsfam wE. (f7 g s St
(fer ve i et O fasm/eemm, @S
fomma=mm, fae qn S ) q=n < et SE St
U Td == W) a: A (9% O Argamre fafsan
E R AR 1R 1gar gl afE 9% 1986 =i 9=
. IS A% eI = fow 2w 1984
%! fewim % fau wem &1

&)

(=) ¥t e fafsem o’ (T W,
w9 (2) & w9 Sfeafan)  srwta g frvafrees”
% TR, ifae wfafe qen vids oS % e wgoor’
(3o r=ala W (3) w9 ¥ sfeafed)  sria 398
wafua wfafe % 15, fFrefafen e smom, svfq -

(2) (3)
Ygm o fefam e (8 T sEwHt T
(% TE 2T AR 9y W oaw €A @ )
i aar €1 8 9@ ) (9% w& TS fatsen
atEm Bh Afg 9w fewww 2004
T AYST IGFH IV T&H h
e

() Yt * wraTT fafEen o’ (9% IYE,
Y (2) ® w9 ¥ SfeefEa) & st=ria o srsTEet
I TR T, (T favatmemem) ' = WA, offaw
gfafie qen Wi ‘O % fou geuo' (38% o
Wy (3) % w9 ¥ Sfeafigd) & sria SHW dardd yfafe
# uR, frefafea Ster smem, Fufy —

(2‘;' {3

(98 G qramars Tareed
e B 9% 9% 2001 Wi e -
IS YYEE Yo &I W #) "
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(%) virdw ‘ oranw fafean sdar” [To9

TYE WY (2) & w9 ¥ Sfeafea] @ amats CemE

favafaemera’”’ & v, Afow wfafe qun virds ¢ gt
% foru wegw' [oe or=wia WY (3) & w9 A feafEa)
® aria IWR wefyg wiafe & @, frefafas ster
ST, U -

[PartT I—SEC. 3(i1)]
@ @
Doctor of Medicine MD (TB & Resp./Chest
(TB & Resp./Chest Diseases) and DTCD
Diseases) and DTCD (This shall be recognized

medical qualification when
granted on or afterDecember
200:4)

(2) (3)
' ofsrer fasfm TR T (e O EwSiE)
(FA T WH) (% uF wrareTe Fefeen
. e Tl IR 7% faamn 1993
F HYE IS TLE TW w6
e

[® dt-11015/16/2004-THE (§.-11) ]
Ta. &% e, o wfes

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Delhi, the 8th May, 2006

S.0. 1909.—In exercise of the powers conferred
by sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government,
after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to
the said Act, namely -

In the said Schedule —

(a) against “South Gujarat University/Veer Narmad
South Gujarat University” under the heading ‘Recognized
Medical Qualification’ [hereinafter to as column (2)], after
the last entry and the entry relating thereto under the
heading ‘abbreviation for Registration’ [hereinafter referred
to as column (3)], the following shall be inserted namely :—

@ €

Doctor of Medicine MD (Skin & VD/Dermatalogy/

(Skin & VD/Dermatology/ Derma. Vene, & Leprosy) and

Derma. Vene. & Leprosy) DVDYDDVL

and DVD/DDVL (This shall be recognized
medical qualification when
granted on or after {986 for
degree and 1984 for Diploma.)

(b) against “Saurashtra University”, under
the heading ‘Recognized Medical Qualification’
[hereinafter referred to as column (2)), after the last entry
and the entry relating thereto under the heading
‘abbreviation for Registration’ [hereinafter referred to as
column (3}], the following shall be inserted namely :—

(c) against “Manipal Academy of Higher Education
(Deemed University), Manipal” under the heading
‘Recognized Medical Qualification’ [hereinafter to as
column (2)], after the last entry and the entry relating thereto
under the heading ‘abbreviation for Registration’
[hereinafter referred to as column (3)], the following shall
be inserted namely :—

2 )

MD (Anatomy)

(This shall be recognized
medical qualification when
granted onor after 2001)

Doctor of Medicine
{Anatomy)

(d) against “Gujarat University” under the heading
‘Recognized Medical Qualification’ [hereinafter referred
to as column (2)], after the last entry and the entry relating
thereto under the heading ‘abbreviation for Registration’
{hereinafter referred to as column (3)], the following shall
be inserted namely :—

@ €)

M.Ch. (Paediatric Surgery) _
{This shall be recognized
medical qualification when
granted on or after September,
1993)

[No. V.-11015/16/2004-ME(P-IL)]

S. K. MISHRA, Under Secy.
( e et fawmr )
¢ faweft, 10 7€, 2006

@, AL 1910, —Fh5 TR TIEEH TS9Nl (§9 %
W ware & fere wam) fraw, 1976 % frem 10 % 39
fem (4) ® o §, g deifiER faam % swta
A TR S PR TR TG T F eI (had,
6, SH. .3, wiedy, 72 feest feom wrfam, fas 8o
viaer & aifus F@aford 9 fdt &1 wrwms §@ a
7 fon 2, =t arferfed s 21

Magistrar Chirurgise
(Paed. Surgery)

[4 7(2)/2005-faa]
. . wew, Taw v
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MINISTRY OF COMMUNICATIONS AND
INFORMATION TECHNOLOGY

(Department of Information Technology)
New Delhi, the 10th May, 2006

S. 0. 1910.—In pursuance of Sub-Rule (4) of
Rule 10 of the Official Language (use for official purposes
of the Union) Rules, 1976, the Central Government hereby
notifies the ERNET India, an autonomous society of the
Department of Informaiton Technology, located at
Electronics Niketan, 6 CGO Complex, New Delhi, more than
80% staff whereof have acquired the working knowledge
of Hindi.

[No. 7(2)/2005-11.8.]
B. B. BAHL, Jt. Director

Tz WA
¢ fawelt, 15 T8, 2006

T, 31911, —HT BER T H (3rmfasga
arfurshfiral =) dew@eit) sxfuftam, 1971 (1971 #140) T g
-3 3 e Wiggdl &1 WA id gU vasgn, fagm
W, | TR & ATYg= Fean |wLAL 1760, s
30 S, 1990, ¥ Freferam wetua sl 8, g -

I35 ST H QIO ® wW dem | o 3ER
Wi wfafeal & fau Frafaten sioenfa fem s,
ST%TTH\:—

“1. o foaoem oM, RN TR SR gw add

IY YHUE (AT TErYA), TR 8YH FwRa, faen

HRA g oie IR W, ey (FReg) o

T fafaee TaTfie drelt W geE el @R
fama =1 ot gfie, Faey,
Tz wfaE AR e

3maEl”’

[ |, 8/6/1992-uvet-1]
w9 5=, 9Y |ioe
fewuft ; 4@ ofygeT W@ & TE9H H OHE HLAL
1760, & 30 53, 1990 ® AT W1 i T
o it sud fogelt an sfgeT w=n #a
327, farter 25 fagaR, 2004 = FRQ WeveA foFa
T o
MINISTRY OF POWER
New Delhi, the 15th May, 2006

S. 0, 1911.—In exercise of the powers conferred
by Section 3 of the Public Prermises (Eviction of
Unauthorized Occupants) Act, 1971 (40 0f1971), the Central

Government hereby makes the following amendments in
the notification of the Government of India in the Ministry
of Power number S.0. 1760 dated the 30th June, 1990,
namely :—

In the said notification in the Table, for serial number
1 and the entries relating thereto, the following shall be
substituted, namely :—

“1. Shri Wilson Abraham, All lands, quarters, estate
Deputy Manager (Human properties and other
Resources), Kotba Super accommodation owned ot
Thermal Power Project,  leased and rented by NTPC Ltd.
NTPC Limited. Korba Super Thermal Power
' Station, Korba, District Bilaspur
(Madhya Pradesh)”.

[E. No. 8/6/1992-Th.-1]
HARISH CHANDRA, Jt. Secy.

Note: The Principal notification was published in the
Gazette of India vide number. 8.0, 1760 dated
30th.June, 1990 and last amended under notification
number S.0. 327 dated 25th December, 2004.

72 feeett, 15 =2, 2006

T, L1912, —F T THR TER WH (Siyga
sfyuifiral =1 d@edt) sfafTad, 1971 (1971 &1 40) Hi
YIU-3 3N Ve WA @ YA w6 g W, fama

AT, MR AR $1 tfege T He w6 128, e

27 SFEd, 2001, § Freafafed Gy &t €, st —
S5 aftRE @ TRt % %W wem 2 IR 3ud

* Hatua wlates & v feafafea sfhenfm fem e,

AU -

‘2. M w. wm. off afts U anfey fiEs 9w, e
ey (qrE we ), few d@hag, sm e ¥ feT gm

R gfe TR e, o U WS, e

T fafrs fo1. & wanfie Tt @ g2
aTel i fwa #Y wsf afid,
a1

[T E. 8/6/1992-9Hw-1]
&l ==, 9gF dfes
femuit . 7w stfygem vra & TS § SLAHTT 128,
faiw 27, SEQ, 2001 ® 9F Tt
ot it T fawet aw -
2178, fe=i 2 svTeq,
T



4202 THE GAZETTE OF INDIA: MAY 20, 2006/VAISAKHA 30, 1928

[ParT I—SEc. 3(ii)]

New Delhi, the 15th May, 2006

S. 0. 1912.—In exercise of the powers conferred
by Section 3 of the Public Prermises (Eviction of
Unauthorized Occupants) Act, 1971 (40 of 1971), the Central
Government hereby makes the following amendments in
the notification of the Government of India in the Ministry
of Power number S.0. 128 dated the 27th January, 2001
namely :—

In the said notification in the Table, for serial number
2 and the entries relating thereto, the followmg shall be
substituted, namely :—

“2.“Shri K. 8. Murthy,
Senior Manager
(Human Relations),

All lands, quarters, Estates,
Properties and accommodation
owned or leased and rented by

Rihand Super Thermal  Rihand Super Thermal Power
Power Project, NTPC Porject, NTPC Limited. at Post
Limited. Office Rihand Nagar, District

Sonebhadra, Uttar Pradesh.”

[F.No.8/6/1992-Th. ]
HARISH CHANDRA, Jt. Secy.

Note: The Principal notification was published in the
Gazette of India vide number S.0. 128 dated 27th
January, 2001 and last amended vide notification
number $.0. 2178 dated the 2nd August, 2003,

¢ T, 15 W8, 2006

T, 31913, —HST AEN TN WM (Swiugd
sfywifira =t sxeen) stfuf@m, 1971 (1971 #140) Y
uI-3 R W Wil @ W S 3y weeg, ga
T, W TR T AfUE g wen. 1590, s
24 Jod, 1993, § Fretferem woium ot €, arufq -

IR AgE ® ARON & %9 dem 3 R IE
wfﬂauﬁﬁzaﬁﬁmﬁwhﬁqﬂuﬁwﬁaﬁmm

ety -
Y3, gt . faw ot T fa = ihe 9
vEysE (AFY TEYT),  AYar S99 Geiyd aeEr
Ao W vdd g 1@ W fay v etk TEe
Trotee, T fa. TR W 99 g werEe
ot 31, wiwey, e o Wi onfies wfben, fen siqm,
&) fm-759101 (=) &+
TS frEEv F sl asit
afw”
[l . 8/6/1992-9r8-1]
T =%, Hge uied

feoquft : 7@ sifuge vRa & Tow A e wLan
1590, faie 24 oM, 1993 & AR w1 =t
¢ off o sud fuselt ar sfuge den 6l
am. 235, farie 29 SFER, 2000 & ST w9y
IERIRIE R

New Dethi, the 15th May, 2006

8. 0. 1913.—In exercise of the powers conferred
by Section 3 of the Public Prermises (Eviction of
Unauthorized Occupants) Act, 1971 (40 of 1971), the Ceniral
Government hereby makes the following amendments in
the notification of the Government of India in the Ministry
of Power number S.0. 1590 dated the 24th July, 1993 namely

In the said notification in the Table, for serial number
3 and the entries relating thereto, the following shall be
substituted, namely :—

“3. Shri A. K. Mishra, All premises owned or
Senior Manager (Human ‘belonging to or taken on lease
Reesources), Talcher by NTPC Limited and under the
Super Thermal Power administrative control of
Project, NTPC Lirnited, its Talcher Super Thermal
P.O. Kaniha, District, Power Project at PO, Kaniha,
Angul (Orissa) District Angul Pin. 759101

(Orissa).”

[F.No. 8/6/1992-Th.1]
HARISH CHANDRA, Jt. Secy.
Note: The Principal notification was published in the
Gazette of India vide number 8.0. 1590 dated
24th July, 1993 and last amended vide notification

number 5.0, 235 dated 29th January, 2000.
T feeht, 15 =, 2006

T, 3T.1914.—F =Y TEHR THN TF (Iiferpd
sfasifre #1 Ixeer) sifufem, 1971 (1971 140) Ft
-3 BT VR vfEEl 1 W wd §u Uage, faem
WA, WA TR ] Afugen dem H1.97. 1257, forw
13 a1, 2002, ¥ Fretfoem TeneT &G 8, oo -

I SfUgET F RO B A G 6 IR TE
wafyy wfafea & foe fr=fafen s fem smom,
31?41?[%

Y4, # R favamer, A fa 9@ deEfua s
ways (fafy), w399 30 w2 W g g el

Y FEATE, ®R-7,  UE{ FRURYA 994, WY

it T, W Rt #
we freEm % 3f@E
asft 9w 1!
[T |, 8/6/1992-uv@-1]
T o, Hywm AiEe
feoqutt : o7 AfugE WG & T99R ¥ Wem wan
1257, Tt 13 1, 2002 F SR Wi
% ot
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New Delhi, the 15th May, 2006

8.0. 1914.—In exercise of the powers conferred by
Section 3 of the Public Premises (Eviction of Unauthorized
Occupants) Act, 1971 (40 of 1971), the Central Government
hereby makes the following amendments in the notification
of the Government of India in the Ministry of Power number
S.0. 1257, dated the 13th April, 2002, namely :—

In the said notification in the Tabie, for serial number

4 and the entries relating thereto, the following shall be

substituted, namely :—

“4.8hri P.C. Vishwanathan, All premises belonging to or
Manager (Law), Corporate taken on lease by NTPC
Centre, NTPC Limited, Limited under the administrative

Scope Complex, control of its Corporate
Core 7, Lodhi Road, Centre at National Thermal
New Deihi. Power Corporation Bhawan,

Scope Complex, 7, Institutional
Area, Lodhi Road, New Delhi.”

[F. No. 8/6/1992-Th. I}

HARISH CHANDRA, Jt. Secy.

Note: The Principal notification was published in the

Gazette of India vide number S.0. 1257 dated the
13th April, 2002.

¢ festt, 15 w8, 2006

T, 1915, ~HFg TR TR H ( wiysga
sfusfirdt &t st ) sfufam, 1971 (1971 F140) B Y
-3 R Waed il =61 W e e wegn, fp e,
W ST A G Fa 1257, A 13 o,
2002, ¥ Frafefad deim w3 2, sl

I AT W OGRON H HH wEd 6 AN T
ety wlafeat & fau Fefafes wfrenfi fe smem,
Uy -

“6. it e, faE, TR fH, % e ot s

TEYE (A TS W), TG HaTuA e veE W
fearee wew & wematE g
* e vt g

[FL . 8/6/1992 -9HA-1]
2 I=, g |i=g

feouft - om afage 9 & 9w § de w1
1257, T 13 318, 2002 F wiw gehIfo =
T off i oW fywell wR sl e
FLA 3122 TAF 11 TESR, 2004 F SO
wirgA faran T o '

New Delhi, the 15th May, 2006

8. 0. 1915..—In exercise of the powers conferred
by Section 3 of the Public Premises (Eviction of
Unauthorized Occupants) Act, 1971 (40 of 1971), the Central
Government hereby makes the following amendments in
the notification of the Government of India in the Ministry
of Power number-S.0. 1257, dated the 13th April, 2002,
namely :—

In the said notification in the Table, for serial number
6 and the entries relating thereto, the following shall be
substituted, namely :—

“6, Shri P.K. Tiwari, All premises owned

Manager (Resettlement  belonging to or taken

and Rehabilitation), on lease by NTPC

Koldam Hydro Power Limited and under the

Project, NTPC Limited. administrative control
of its Koldam Hydro
Power Préject, Bramana,
District Bilaspur, Himachal
Pradesh.”

[F. No. 8/6/1992-Th. 1]
HARISH CHANDRA, Jt. Secy.

Note: The Principal notification was published in the
Gazette of India vide number 5.0. 1257 dated 13th
April, 2002 and last amended vide notification
number S.0Q. 3122 dated the 11th December, 2004.
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
{Department of Consumer Affairs)
N New Delhi, the 1st May, 2006

8.0. 1916.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic
weighing instrument (Platform type) with digital indication of ‘*“AWP" series of medium accuracy (Accuracy class-IIT)
and with brand name “AWS” (hereinafter referred to as the said Model), manufactured by M/s. Active Weighing
System, Near Junior High School, Nanital Road, Rudrapur, Uttaranchal and which is assigned the approval mark IND/
09/2006/14 1,

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100g. It has
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle etc. '

Further, in exercise of the powers conferred by sub-section {12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and upto 5000kg. with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1x10¥,
2x10% or 5x10%, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved Model has

been manufactured.
[F. No. WM-21(09)/2006)]

P. A. KRISHNAMOORTHY, Director of Legal Metrology

1387 Gl/06—2
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New Delhi. the Ist May. 2006

S.0. 1917.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Weighbridge type) with digital indication of “*“AWW?™ series of medium accuracy (accuracy class-III) and
with brand name “‘AWS” (hereinafter referred to as the said model), manufactured by M/s. Active Weighing System,
Near Junior High School, Nanital Road, Rudrapur, Uttaranchal and which is assigned the approval mark IND/09/2006/
142,

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type)
with a maximum capacity of 60 tonne and minimum capacity of 200 kg. The verification scale interval (e} is 10 kg It
has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

. In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram working
principle etc.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne
with verification scale interval (n} in the range of 500 to 10,000 for ‘¢’ value of Skg. or more and with ‘e’ value of
1x10%, 2x10* or 5x10%, where k is a positive or negative whole number ¢ vgaal 10 zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the suid approved
Model has been manufactured. '

[F. No. WM-21({09)/2006]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 3rd May, 2006

S.0. 1918.—Whereas the Central Government, after considering the report submitted to it by prescribed
authiority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; '

Now, therefore,-in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic
weighing instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “‘STE” and
with brand name **SEGA™ (hereinafter referred to as the said Model), manufactured by M/s. Murti Sales Corportation,
No. 201, Mall Road, Behind Saini Sweets, Karnal, Haryana and which is assigned the approval mark IND/09/06/260;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (¢ is 2g. It has a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening'of the machine for
fraudulent practices and model shall not be changed in terms, in terms of its material, accuracy, design, circuit diagram,
working principle elc.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall aiso cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale
interval (n) in the rarige of 100to 50,000 for ‘e’ value of Img. to 50 mg. and with verification scale internal (n) in the
range of 5000 to 50,000 for ‘e’ value of 100mg. or more and with ‘e’ value of 1x10¥, 2x10* or 5x] 0%, where k is a positive
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(36)/2006}
P A KRIS}D\IAMOORTHY, Director of Legal Metrology
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New Delhi, the 3rd May, 2006

5.0. 1919.—Whereas the Central Government, after considering the report submitted to it by prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model! is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the mode] of non-automatic weighing
instrument (Table top type) with digital indication of medium accuracy (accuracy class-III) of series **STS”" and with
brand name “*SEGA” (hereinafter referred to as the said model), manufactured by M/s. Murti Sales Corporation, No.
201, Mall Road, Behind Saini Sweets, Karnal, Haryana and which is assigned the approval mark IND/9/06/261;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the we1ghmg .
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram working
principle etc.

Further, in exercise of the powers conferred by sub-section (12} of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said mode] shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg. to 2 g. and with verificatikon scale internal (n) in the
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1x10¥, 2x 10" or 5x10%, where k is a positive or
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle,
design and with the same materials with which, the said approved model has been manufactured.

{F. No. WM-21(36)/2000]
P. A. KRISHNAMOORTHY, Director of Legal Mewology
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New Delhi, the 3rd May, 2006

S.0. 1920.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with digital indication of high accuracy (Accuracy class-II) of series ““SPE” and with brand
name ‘‘SEGA™ (hereinafter referred to as the said model), manufactured by M/s. Murti Sales Corporation, No, 201,
Mall Road, Behind Saini Sweets, Karnal, Haryana and which is assigned the approval mark IND/G9/06/262;

- The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type}
with a maximum capacity of 1000 kg. and minimum capacity of 5 kg. The verification scale interval (e) is 100g. It has '
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram working
principle etc.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with
verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1x10,
2x 10" or 5x10%, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved model has
been manufactured. ‘

[F. No. WM-21(36)/2006]
P. A. KRISHNAMOORTHY, Director of Legal Metology

1387 GI06—3
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New Delhi, the 3rd May, 2006

S.0. 1921.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic
weighing instrument (Platform type) with digital indication of medium accuracy (accuracy class-III) of series ‘“*SPS™
and with brand name ““SEGA” (hereinafter referred to as the said Model), manufactured by M/s. Murti Sales
Corporation, No. 201, Mall Road, Behind Saini Sweets, Karnal, Haryana and which is assigned the approval mark IND/
09/06/263;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval () 1s 100g. It has
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LLED) indicates the weighing
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and mode! shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle etc.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Mode] shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with
verification scale interval (n) in the range of 500 10 10,000 for ‘e’ valme of 5 g. or more and with ‘e’ value of 1x10%,
2x10¢ or 5x10%, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer
in accordance with the same principle, design and with the same materiais with which, the said approved Model has
been manufactured. '

[F. No. WM-21(36)/2006]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 3rd May, 2006

S.0. 1922,.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7} and (8) of Section 36 of the said Act.
the Central Government hereby issues and publishes the certificate of approval of the non-automatic weighing
instrument (Platform type) with digital indication of “*1.GVP 02” series of medium accuracy (accuracy class-III) and
with brand name “"LGV™ (hereinafter referred to as the said model), manufactured by M/s. L. Govind Vira, Manibhai
Road, Savarkundla-364 515, Gujarat and which is assigned the approval mark IND/09/06/169,

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type} with
a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100g. It has a tare
device with a {00 per cent subtractive retained tare effect. The Light Emitting Dicde (I.LED) display indicates the
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition 1o sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and mode! shall not be changed in terms of its material, accuracy, design, circuit diagram working
principle etc. '

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 1000 kg. with
verification scale interval (n) in the range of 500 to 10,000 for “e’ value of 5 g. or more and with ‘e’ value of 110k,
2x10% or 5x 10¥, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved model has
been manufactured.

[F. No. WM-21(28)/2006]
P. A. KRISHNAMOORTHY, Director of ILegal Metrology



4218 THE GAZETTE OF INDIA: MAY 20, 2006/VAISAKHA 30, 1928 [Part O—SEC. 3(ii)]

& feett, 3 14, 2006
I, 1923. -5 WER &1, fafed Tiuswrt g0 38 wega 9 W fa9R &3 o I9eR 98 9amae 8 e
o 590 T o afvfa dige (9 € 18 apfa 2d) @ oiv o ars sfufem, 1976 (1976 F1 60) 9o =12 o) 79 T
(Wiea =1 o) Fram, 1987 o 3l o o7wq § 3 39 19 &1 Hure @ fr oR w8 &1 sty o of 3 sfew
Tenefdn T @ @i fafa= aftfafa § sogaa San WS S B
A 79 hE GUER, I MUfTan 1 U 36 FY SN (7) S S9UT (8) B WEW wfdl 1 wam 3 qU
g T, M= o, wirare e, gdgTese-364 515, Td g TafHa wem qeneda ot (genefa e l-101) 9@ Yww <
01" T F HEHF Yo Hied A Ao ITR (3T6 29 WHR) T Tied & Ak wig = Am ue it
T (T 7w 5o TvaR S Wiesl %@ T ?) s e e fam ond W €109/2006/168 WA T wan
Wﬁ?WWEﬁraﬁ‘{WﬁTﬂm%;

—

Qigital Weighing Scales

SAVARKUNDLA- 364515(Guj.)

39 Tz (oY TS FHW 1 IR Uel Sl sararieid (39l 279 R ) diel SUFT 81 TH! sifiman sEa
30 T =i =am e 100 T8 21 W WYEE Fo0d (3) A 5 7§ 9 u endage g @ feee vm
wiaea s uiid mmgwélmmm(méé)mmwmm%lm
230 die2 3R 50 22 weTEd! R fard wEE W wd T R

wIfigT 1 o gl o AT 7Y R H92qul sqaen o o @iert @ U o e diereg ff fipn smem eii
wiea &1 39 g, Fenda, fevimA, ¥fae gaam, frowea fagr oz & o W iafdaaiafda & fsn smm

AR FF TR I SN F W 36 F IUEN (12) T wEw Afwdl #1 wdim w1E gy 9w Swon w39 €

3 WT=d & IFRET o 39 YA & st 39 fafmta gh 3wt fgia, fewmd & Stem ol S5t wonh @ fww I

i e w1 fmte fgen €, fafififa 56t sjmen & 99 @ A, qenddan o FrEuen & des s S

100 T5. M. ¥ 2 o 7 '3 O % AT 100 T 10,000 7F IS § T AOAA Fo0e (C) 3R 5 7 71 3w offus &

“$' o T 500 W 10,000 7F F I.F G A SR W@ 50 TR A F arfemwam s awe Y wm

(X107, 2x 107 =1 5x 1073 &, 1 4Fwens =1 FOcas YOI A ¥ & FHIEE 81
[ . T= T 21 (28)/2006]
9. ¢, Femfd, frev, faftes mo faem



[ 9 I—a&vE 3(ii)] I B T4 : 7§ 20, 2006/39 30, 1928 4219

New Delhi, the 3rd May, 2006

S.0. 1923.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred bstub-sections {7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument
(Table top type) with digital indication of “LGVT-01" series of medium accuracy (accuracy clss-FHI) and with brand
name “LGV” (herein referred to as the said model), manufactured by M/s. L. Govind Vira, Manibhi Road, Savarkundla-
364 515, Gujrat and which is assigned the approval mark IND/09/06/168;

L6y

i
| Dot ol

Bigital Weighing Jeales

SAVARKUNDLA- 364515(Gu}.)

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30kg and minimum capacity of 100g. The verification scale interval (e) is 5g. It has a
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the
weighing result. The instruments operate on 230V, 50Hz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle etc.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale
intervel (n) in the range of 100 to 10,000 for ‘e’ value of 100mg to 2g and with verification scale interval (n) in the range
of 500 to 10,000 for ‘e’ value of Sg or more and with “e’ value of 1 x 10%, 2 x 10* or 5 x 10*. where k is a positive or
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle,
design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(28)/2006]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 3rd May, 2006

5.0. 1924.-—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures {Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric
Filling Machine of medium accuracy (accuracy class-III) of “INM-PWA-SFILL” series with brand name “PRO-WEIGH-
AUTO” (herein referred to as the said Model). manufactured by M/s. Intelligent Micro System Pvt. Ltd., Unit 14,
Block 11, Sidco Electronic Complex, Thiru Vi Ka Industrial Estate, Gundy, Chennai-600 032 and which is assigned the
approval mark IND/09/06/188;

‘The said Model (see the figure given below) is a load cell based automatic gravimetric filling machine with a
maximum capacity of 100kg and minimum capacity of 400g. verification scale interval {e) is 20g/50g. It fills with a
maximum frequency of 80 cylinders per hour. The Liquid Crystal Display (LCD) indicates the weighing result.

In addition to the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument
of similar make, and performance of same series with capacity in the range of 1kg. to 100kg., manufactured by the
same manufacturer in accordance with the same principle, design, accuracy and with the same materials with which,
the said approved Model has been manufactured.

[F. No. WM-21(1642004]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 3rd May, 2006

8.0. 1925.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the models described in the said report (See the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of model of the Non Automatic
Weighing Instrument (Electronic Cheak Weigher type) with digital indication of medium accuracy (accuracy class-IIT)
as per OIML-IR 76-1 and brand “PRO-WEIGH-AUTO" model series “INM-PWA-CKW?” (herein after referred to as the
said model), manufactured by M/s Intelligent Micro System Pvt. Ltd., Unit 14, Block II, Sidco Electronic Complex,
Thiru Vi Ka Industrial Estate, Gundy, Chennai-600 032 and which is assigned the approval mark IND/09/06/189:;

The said model (see the figure given below) is a strain gauge type load cell based Electronic Check Weigher
machine. The maximum weighing capacity is 100kg and minimum capacity of 400g. with maximum frequency of 1400
cylinders per hour. The verification scale interval is 20g. The Liquid Crystal display (LCD) indicates the weighing
result. In addition to the stamping plate, sealing shall also be done to prevent the opening of the machine for fraudulent
practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares thal this certificate of approval of the said model shall also cover the weighing
instruments of similar make and performance of same series with maximum capacity up to 100kg and with number of
verification scale interval (n) in the range of 100 to 10.000 for ‘e’ value of 100mg to 2g and with number of verification
scale interval (n) in the range of 500 1o 10,000 for ‘e’ value of 5g or more ané with “e’ value 1x10%, 2x 0% or 5x 10, k
being a positive or negative whole number or equal to zero manufacturcd & "2 - o manufacturer in zccordance with
the same principle, design and with the same materials with which, the st @a model has been manufactured.

[F. No. WM-21(164)/2004]
P. A. U ISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 3rd May, 2006

S.0. 1926.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the Non Automatic
Weighing Instrument (Electronic Cheak Weigher type) with digital indication of medium accuracy (accuracy class-1II)
as per OIML-IR 76-1 and brand “PRO-WEIGH-AUTO” model series “INM-PWA-ICU” (herein after referred to as the
said model), manufactured by M/s. Intelligent Micro System Pvt. Ltd., Unit 14, Block II, Sidco Electronic Complex,
Thiru Vi Ka Industrial Estate, Gundy, Chennai-600 032 and which is assigned the approval mark IND/09/06/190;

The said model (see the figure given below) is a strain gauge type load cell based Electronic Check Weigher
machine. The maximum weighing capacity is 100kg and minimum capacity of 400g. with maximum frequency of 200
cylinders per hour. The verification scale interval is 20g/50g. The Liquid Crystal Display (LCD) indicates the weighing
result. In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make and performance of same series with maximum capacity up to 100kg and with pumber of verification
scale interval (n) in the range of 100 to 10,000 for "¢’ value of 100mg to 2g and with number of verification scale interval
(n) in the range of 500 to 10,000 for ‘e’ value of Sg or more and with ‘e’ value 1x10%, 2x10* or 5x10% k being a positive
or negatice whole number or-equal to zero manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which. the approved model has been manufactured.

[F. No. WM-21(164)/2004]
P. A. KRISHNAMOORTHY . Director of Legal Metrology
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New Delhi, the 3rd May, 2006

5.0. 1927.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of “OR-102" series of high accuracy (Accuracy class-11) and with
brand name “OCTA?” (herein after referred to as the said model), manufactured by M/s. Atco Weighing Solution Pvt.
Ltd., 3/A, Lalwani Industrial Estate, 14, G.D. Ambedkar Road, Mumbai-400031, Maharashtra which is assigned the
approval mark IND/09/2005/1085;

- | | m

The said model is a strain gauge type load cell based non-automatic weing mstrument (Table top type) with
a maximum capacity of 30kg. and minimum capacity of 100g. The verification scale interval (e) is 2g. It has a tare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diod (LED) indicates the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale
interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to Sg. and with verification scale interval (n} in the range
of 5,000 to 50,000 for ‘e’ value of 100mg. or more and with ‘¢’ value 1x10% 2x10* or 5x10%, where k is a positive or
negative whole number or equal to zero. manufactured by the same manufacturer in accordance with the same principle,
design and with the same materials with which, the said approved model has been manufactured.

* [F. No. WM-21{337)/2004]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 3rd May, 2006

S.0. 1928.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the models described in the said report (See the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with digital indication of series “OI-101” and of high accuracy (Accuracy Class-II) with
brand name “OCTA"” (hereinafter referred to as the said model), manufactured by M/s Atco Weighing Solution Pvt.
Ltd., 3/A, Lalwani Industrial Estate, 14, G.D. Ambedkar Road, Mumbai-40003 1, Maharastra and which is assigned the
approval mark IND/09/05/1087;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with
a maximum capacity of 150kg and minimum capacity of 500g. The verification scale interval (e) is 10g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diod (LED) indicates the weighing result.
The instrument operates on 230 Velts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be dane to prevent the opening of the machine
for fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 50kg and upto 1,000kg with
verification scale interval (n) in the range of 5000 to 50,000 far ‘e’ value of 100mg or more and with ‘e’ value 1x 10,
2x10% or 5x10¥, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved model has
been manufactured.

{F. No. WM-21(337)/2004]
P. A. KRISHNAMOORTHY, Director of Legal Metrology

1387 Gl/06—5
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New Delhi, the 3rd May, 2006

S.0. 1929.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, 1s satisfied that the models described in the said report (See the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of series “OR-101" and of medium accuracy (Accuracy Class-II)
with brand name “OCTA” (hereinafter referred to as the said model), manufactured by M/s. Atco Weighing Solution
Pvt. Ltd., 3/A, Lalwani Industrial Estate, 14, G.D. Ambedkar Road, Mumbai-400031, Maharastra and which is assigned
the approval mark IND/09/05/1086;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)

- with 2 maximum capacity of 30kg. and minimum capacity of 100g. The verification scale interval (e) is Sg. It has a tare

device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices. .

Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg to 2g. and with verification scale interval (n) in the range
of 500 to 10,000 for ‘e’ value of 5g. or more angd with ‘e’ value of 1x10%, 2x1G* or 5x10%, where k is a positive or negative
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design.
and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(337)/2004]
P. A KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th May, 2006

5.0. 1930.—Whereas the Central Government, after considering the report submitted 1o it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby 1ssues and publishes the certificate of approval of the model of non-automatic weighing
instruments (Weighbridge type) with digital indication of medium accuracy {Accuracy Class-III) of series
‘FWA-LWS® and with brand name “*SUMUKA"™ (hereinafter referred to as the said model), manufactured by
M/s. Fuzzy Weighing & Automation, # 47, the Main Road, 3rd Block, 4th Stage, Basweswara Nagar, Bangalore-560
079, Karnataka and which is assigned the approval mark IND/A09/06/102;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge type)
with 4 maximum capacity of 40-tonne and minimum capacity of 200kg. The verification scale interval (e) is 10kg. It has
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle etc.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne
with verification scale interval (n) in the range of 300 to 10,000 for ‘e’ value of 5kg. or more and with ‘e’ value of
Ix10%, 2x10% or 5x10%, where k is a positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
model has been manufactured.

{F. No. WM-21(351)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th May, 2006

8.0. 1931.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,-
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table
top Type-Black Eagle) weighing instruments with digital indication of “8442-F-614044" series of medium accuracy
(accuracy class-1II) and with brand name ‘‘METTLER TOLEDO™ (herein referred to as the said model), manufactured
by M/s. Mettler-Toledo India Private Limited, Amar Hills, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned
the approval mark IND/09/05/656;

The said model (see the figure given below ) is a strain gauge type load cell based non-automatic weighing
instrument (Tabletop Type-Black Eagle) with a maximum capacity of 6 kg and minimum capacity of 20g. The verification
scale interval (e) is 1g. It has a tare device with & 100 per cent subtractive retained tare effect. The Light Emitting -
Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current
power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall alse cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g or with verification scale interval (n) in the range
of 500 to 10,000 for ‘e’ value of Sg or more and with "e” value of 1xi0¥%, 2x10* or 5x10% k being a positive or negative
whole number or equal to zero manufsctured by the same manufactuer i accordunce with the same principle. design

1

and with the same materials with which, the faid sproves mede! bas Leon alanaiesed,

[F. No. WM-21(118)/2005)
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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[T, ¥, &g T 21(118)/2005]
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New Delhi, the 4th May, 2006

v

S.0. 1932, —Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report {see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating,
non-automatic (Hanging Scale) weighing instruments Dual Range with digitdl indication of “8442-3610 H-044" series of
medium accuracy (accuracy class-III) and with brand name “METTLER TOLEDO” (herein referred to as the said
model), manufactured by M/s. Mettler-Toledo India Private Limited, Amar Hills, Saki Vihar Road, Powai, Mumbai-400 072
and which is assigned the approval mark IND/09/05/657;

The said model {see the figure given below ) is a strain gauge type load cell based weighing instrument Dual
Range with a maximum capacity of 15kg and minimum capacity of 40g. The verification scale interval (e} is 2g upto 6kg
and 5g above 6kg and up to 15kg. It has a tare device with 100 per cent subtractive retained tare effect. The Light
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative
current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by Sub-section {12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar series with maximum capacity up to 50 kg with verification scale interval (n) in the range of 100 to 10,000
for ‘e’ value of 100 mg to 2g or with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or
more and with ‘e’ value of 1x10% 2x1{* or 5x10¥%, k being the positive or negative whole number or equal to zéro
manufactured by the same manufacturer with the same principle, design and with the same materials with which, the
said approved model has been manufactured.

[F. No. WM-21(118)/2005)
P. A. KRISHNAMOORTHY, Director of Legal Metrology

H
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(. 9. T=0g UH 21(264)/2005]
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New Delhi, the 4th May, 2006

§.0. 1933.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the mode] of non-automatic weighing
instruments (Tank Weighing type) with digital indication of “MA 10/xx " series of medium accuracy (Accuracy class-
III) and with brand name “MDS Autosoft” (hereinafter referred to as the said model), manufactured by M/s. Midas
Autosoft Engineers Pvt. Ltd, No. 86/1 A, F. No. 13 ‘Drusti’, Azadwadi, Kothrud, Pune-411 038, Maharashtra and which
is assigned the approval mark IND/09/2006/213;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tank Weighing
type) with a maximum capacity of 30,000 kg and minimum capacity of 200 kg. The verification scale interval (e) is 10 kg.
It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates
the weighing results. The instrument operates on 230 Volts, 50 Hertz alternate current power supply.

D
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In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and mode! shatl not be changed in terms of its material, accuracy, design. circuit diagram, working
principle etc.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with ‘e’ value of
1x10%, 2x10% or 5x10% where k is a positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
model has been manufactured. ‘

(F. No. WM-21(264)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delht, the 4th May, 2006

$.0. 1934.—Whereas the Central Government, after considering the report submitied to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the mode! of the self indicating.
non-automatic (mulii load cell type electronic weighbridge) weighing instrument with digital indication of
“WMI-EWB " series of medium accuracy (accuracy class-III) and with brand name “WEIMAX" (hereinafter referred 1o
as the said model), manufactured by M/s. Weimax Industries, # 1-4/1, Chengicherla, Post : Uppal, Mandal : Ghatkesar,
R.R. District-500 039 and which is assigned the approval mark IND/09/2006/215;

WWETMAK -

&%%

The said model is multi load cells based weigh bridge type weighing instrument with a maximum capacity of
60 tonne and minimum capacity of 400 kg. The verification scale interval (e) is 20 kg It has a tare device witha 100 per
cent subtractive retained tare effect. The Light Emitting Diode display indicates the weighing resukt. The instrument
operates on 230 Volts and 50 Hertz alternate current power supply.

In addition to sealing stamping plate, sealing shall be done to prevent the opening machine for fraudulent
practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make and performance of same series with maximum capacity above 5 tonne and up to 150 tonne with
number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with ‘e’ value
Ix10%, 2x10 or 5x10% k being the positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
model has been manufactured. '

(F. No. WM-21(334)/2005)
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 4th May, 2006

 8.0. 1935.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; '

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic
weighing instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series *MECT”
and with brand name “MEC” (hereinafter referred to as the said Model), manufactured by Mys. P.K. Enterprises, Naya
Bass, Sujangarh-331 507, District-Churu, Rajasthan and which is assigned the approval mark IND/09/2005/420;

A\

The said Model is & strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 22 kg and minimum capacity of 100g. The verification scale interval (e) is 2g. It has 8 tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LLED) indicates the weighing
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, ¢ircuit diagram,
working principle etc.

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments
of similar make accuracy and performance of same series with maximum capacity up 10 50kg with verification scale
interval (n) in the range of 100 to 50,000 for ‘¢’ value of Img to 50me and with verification scale interval {n) in the range
of 5000 to 50,000 for "e’ value of 100mg or more wnd with *e’ value of Ix10%, 2x 10+ or 3x 105, where k is a positive or
negative whole number or equal to zero manutaciured By the wnse matulaciurer in accordanee w ith the same principle,

ERNE ol L

design and with the same materals with whicr, ibe el omenred Mo D e boon sanaiacted,

[F. No. WM-21(102)/2005]
P. A. KRISHNAMOORTHY. Direcior of Legal Metrology
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New Delhi, the 4th May, 2006

S.0. 1936.—Whereas the Central Government, after considering the report submitied to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act.
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with digital indication of “MECP-500" series of medium accuracy (accuracy class-III) and
with brand name “MEC” (hereinafter referred to as the said model), manufactured by M/s. P.K. Enterprises, Naya
Bass, Sujangarh-331 507, District-Churu, Rajasthan and which is assigned the approval mark IND/09/2005/421;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with
a maximum capacity of 500 kg and minimum capacity of 2kg. The verification scale interval (e} is 100g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram,
working principle etc. before or after sale,

Further, in exercise of the powers conferred by sub-section (12)-of Section 36 of the said Act, the Central
Government hereby dectares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make accuracy and performance of same series with maximum capacity above 50kg and upto 1000kg with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with "¢’ value of 1x10% 2x 10*
or 5x10%, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model| has been
manufactured. '

_ [F. No. WM-21{102)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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W, qgEs, 3. -TF T v (faem aae)
BUREAU OF INDIAN STANDARDS
New Dethi, the 4th May, 2006
S. 0. 1937.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,

the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
-hereto annexed has been issued :

SCHEDULE
~ 81, No. and Year of the Indian Standards No. and Year of the Indian Date of Established
No. Standards, if any, Superseded
by the New Indian Standards
9)) 2 NG)) “@
1. IS 156172005, Power electronics for electrical — 31 December, 2005

transmission and distribution system—testing
of thyristor valves for static var compensators
Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennat, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur.Patna,
Pune, Thiruvananthapuram.

[No. : ET40/T-6]
P.K. MUKHERIEE, 8¢. F & Head (Electro-Technical)
7% feedt, 4 W2, 2006
LW 1938, — WG W U rEw, 1987 & fraw 7 & 39w (1) % @ (@) & IE § Ny 99
= Tgg gl wa @ fir R et e e A sest o R # 9w Tt E e d e

STt
T wIfqq g uEE (F) &) e T AT WA g Afamiad wenfum fafa
HE =9 s sfde AT W e 9, 4
w2 8, F Te oK
_(!) {2) (3) (4)
1. 14902 (91 3) : 2005, I=9-Treedt =& Tgwe u@ - 31 f&=w=, 2005

(e, ot €Y. 1) woTet i s | o3
TR fearfaa
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T R S S YR W S =, WS e, 9, TR F I A, 78 faeett-110002, s wEter
% fooelt, FicEl, TvENTE, 3%, Hed qu1 VI SEedl  : SEURER, SR, S, YEaver, g, TEer,
R, AT, FEAR, AR, T, T g Frewrarrm ¥ At 3 sees )
(9. : 321 407381
T3, @A, 3.-TF T Wy (fay awr
New Delhi, the 4th May, 2006

S. 0.1938.—In pursance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the indian Standards, particulars of which are given in the Schedule hereto
annexed has been issued :—

SCHEDULE
Sl No. & Year of the Indian Standards No. & Year of the Indian Date of Established
No. Standards, if any, Superseded '
by the New Indian Standards
0 @) B 3) - @
1 IS 14902 (Part 3): 2005, Performance of high- — 31 December, 2005

voltage direct current (HVDC) systems part 3
Dynamic conditions

Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram,

_ [No. : ET 40/T-8]
P. K. MUKHERIEE, Sc. F & Head (Electro-Technical)
+ faeeft, 4 W, 2006
WA 1939, — WA W & fgm, 1987 & fram 7 % Tufam (1) @€ (@) F 790 F /A 2
= TEI ST wa # 5 o are g e 9 orge § faa mn @ e wenfoa w), v R -

et
ETe) Ty AT " (1) | s T4 gAY 9 g sifawiag venfua fafy
Hem T4 3f vivw A HFE e W, af]
FE 7, F qEn W Ty
(1) (2) (3) (4)
1. 15597 : 2005, I=49-dicedl % fEe 4@ - 31 faam=, 2005
FAFS LA (T AL HL ) H i =
gfa I w0

79 A TEE Y SRl R e S, A Y6, 9, TEgE e W An, 7 faweli- 110002, &5 wEtEE < @
feelt, BIoTE, TUEITE, §=TE, YIS 9o VIR HrEerd Wmmwmwm
A, FEAR, TR, T, ot o fereeRg § fay ¥g Yoo )

(¥ : 3 40/3-5]

6. P, T, 39.-TF 76 FE (P e

New Delhi, the 4th May, 2006

S.0. 1939.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed has been issued :—
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SCHEDULE
Sl No. & Year of the Indian Standards No. & Year of the Indian Date of Established
No. Standards, if any, Superseded
by the New Indian Standard
8)] @ . 3 @
] IS 15597 : 2005, Determination of power losses — 31 December, 2005
in high-voltage direct current (HVDC) converter

stations

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopa!, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvgnanthapuram.

[No.: ET 40/T-5]
P. K. MUKHERIEE, Sc¢. F & Head (Electro-Technical}
7% feeett, 4 7, 2006

L. AL 1940, = TR 7FF S0 729 1987 # frem 7 % 3ofem (1) & @ (@) % Aqa0 | aidis qee
U GEEN Abgfea s @ 6 form et s w1 faawo 79 ot | few T # o vonfow @ @ -

ST
A i 9RdE e (A e T ARG 9AE g fowfae T fafy
ot LI el e IRA "= 31¢fe "I, 9%
®1E 8, w1 gem & oud
(n (2) (3) (4)
1. 2165 (97 5) : 2005, fagauy™ g9=g 9w 5 - 31 R, 2005
FEI-AESA H R aw (A ) s

39 AT W i WiTal qEra 7 2, O 99, 9, TeTgT 8 W A, 7 faeeli- 110002, &5ta wwatet

g fEetf, FIerFT, 9UEiTg, H=E, TS AN VG HAId TEATER, R, W, qeEver, FIEE, TR, S5,
S, HEAW, TG, T2, [0 do fawarpe § fawt 29 e B

(g 8 40/8-7]
. %, TEe, O ue v (fam-aw)
New Delhi. the4th May, 2006

S.0. 1940.—In pursuance of clause (b) of sub-rule {1 of Rule 7 of the Burean of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed has been issued :

SCHEDULE
Sl No. & Year of the Indian Standards 'No. & year of the Indian Date of Established
No. Standards, if any, Superseded
by the New Indian Standards
(n 2 3 )
1 IS 2165 (Part 5): 2005, Insultation co-ordination — 31 December, 2003

Part 5 Procedures. for high-voltage director
current (HVDC) converter stations
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
ZafarMarg, New Delhi- 1 10002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,Nagpur,
Patna, Pune, Thiruvananthapuram.

[No.:ET 40/T-7]
P.K. MUKH_ERJ’EE, Sc. F & Head (Electro-Technical)
¢ fewett, 4 ™, 2006

T, 3, 194 1.—REE 9HF =0 AW, 1987 & Frawm 7 % 3ufmm (1) $ @t (@) % d7w § 9rds 97
FR TEgR afugfad st 8 ff f RdrE weet & e A s A fig o g wenfm e o E —

gt
HY Tt WA | () WG & I wHE R Afoetaa senfua fafy
gen 3y ofk vidw AR WA () 3TeEy A,
' Ifz #1d B, ® gE i ad
) @ ' ) )
I 3§ TH 11426 (W-1) : 2006, Thew yarer & — 30 3T¥, 2006
Tora weamat wee ofigs Hiew : 9m-1 fagm-aifs
i &t ovemy (TEen TAETT)

TH ARATS HEE w1 i S W S, W 99, 9, TEIgY I8 e AT, 7§ fREet-110002, gHiw Fwwterdt
ﬁﬁﬁﬁmmmmﬁgaiammmmmwwmmwﬁ%w
AR, FTIR, TR, T, 9ot qen faeerage | fat 2 STore

(¥ : 231 13/81-29]
¢ %, qEsh, 3. TF @ yqE (fFga-aediet)
New Delhi, the 4th May, 2006 '

S.0. 1941.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards
Rules, 1987, the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which
are given iu the Schedule hereto annexed has been issued :

SCHEDULE 7
SL No. & Year of the Indian Standards No. & year of the Indian Date of Established
No. : ' : Standards, if any, superseded
by the New Indian Standards
) (2) - 3 _ @
1. IS 11426 (Part-1): 2006, Alternating Current — 30 April, 2006

Precision Electricity Meters for Testing
Purposes (First Revision)

Copies of this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangaiore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jalpur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[No.: ET 13fT-29]
P. K. MUKHERIEE, Sc¢. F & Head (Electro-Technical)
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T fawett, 9 TE, 2006

W, S 1942 — A T =0 P, 1987 % w7 B 39PEm (1) $ o (W) F S § ard T
=0t TR wfifad wt @ 6 faw wrera w1 foeror S oy ® R @ ww wRm @ T &

areeht
wH Tenfae A WRER(H) 9 T E O g AfoEfia Tenfua fafa
& Y 3R vidw WA U A WAL, a9
FIE B, B TEN AR T
(1) (2) (3) {(4)
L 15666 (4M-2) : 2006, 9 TaEA-THIg - 30 3, 2006
HT-2 : WA Feo frufaa st '
e

T AT W B Wi S o S, W 9, 9, weigt e SE ", 7 faeet- 110002, &5 wEtad
¢ e, Flerwm, JUEhTg, W=, WA U1 W FEferl STEHaeg, JTER, W, qEeeR, wrea, AR, e,
AR, FEAR, TR, T, T qon fereamamger § fagt 37 soery 21

[€ 38 15/8-79]
W%, gEst, i U & w@ (form-ae)
New Delhi, the 9th May. 2006

S.0. 1942.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed has been issued :

SCHEDULE

Sk No. & Year of the Indian Standards No. & year of the Indian Date of Established
No. Standards, if any, superseded
by the New Indian Standards

(1) (2) (3) (4)

1. IS 15666 (Part-2) : 2006, Gas Turbines— — 30 April, 2006
Procurement Part-2 ; Standard reference '
conditions and ratings.

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi- 1 10002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[No. : ET 15/T-79]
P. K. MUKHERIJEE, S¢. F & Head (Electro-Technical)
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T8 fewett, 09 7, 2006
AT, 1943 — W W= =0 Fram, 1987 & Fram 7 & 3ufm (1) & @8 (W) & 99 ¥ 9Ed us =1
TASERT AT e ¢ o o I Wi o1 ferawor A9 stget § faan an @ ww wenfd @) e g

et
EX: wifye IR 7FE (F) FT T A HHF gR SAaRie e fafy
T e, 4 ok vids IRATT T S WA, A
' F3 8, H gET AR =

(1) @) (3) (4)
1 15666 (91-1): 2006, & ZwEmEA- - ' 30 37de, 2006

wig vm-1 g f=E ud

TfeTg

T ARAE gEF it 3l AT AEE SR, O wa[ 9, 9egt e we] Av, 8 foeel- 110002, @5y wwEteri
¢ feeetl, FicweT, HVENTg, WE, T8 G VG SETeTE TEHER, SN, e, e, SR, TEER, TR,
© AR, FAR, TR, T, [ aon freaTmge § fawt 2y s ¥
[€.: 52 15/3-78]
0. qEs, 99 TF 0§ qq@ (FagE-ae)
New Delhi, the 9th May, 2006

$.0. 1943.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed has been issued:

SCHEDULE
R No. & Year of the No. & Year of the Indian Standards, Date of
No. Indian Standards if any, Superseded by the New Established
 Indian Standard
(1) (2) (3) ‘ (4)
1 IS 15666 (Part-1): 2006, Gas - 30 April, 2006

turbines-Procurement Part-1
General introduction and definitions

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi- 110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices:
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahatt, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune,
Thiruvananthapuram.

[No.ET |5/T-78]
P K. MUKHERIJEE, Sc. F & Head (Electro-Techinical)

75 faeett, 9 =2, 2006
1,31 1944, —¥RAA WA 90 fm, 1987 & Fem 7 & 3ufEm (1) & @S (@) & a0 ¥ 9RdE aeF =0
T Al we € o fm R o o e i st o fom e € o vl 8w de

ST '
wH wfyq WEE "EE (F) T IR WHE g Ao enfug fafy
F T, # gEm Ty
(1) (2) (3) (4) o
I 15666 (91M-3): 2006, 4 TEEA- - 30 37U, 2006

Tig -3 fesga @ e
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T T WEE # YR IR 9 SR, 9 96, 9, SETgl wE S 6, ¢ fEeed- 110002, €5t FEteE
72 faeel!, FieTeen, TUENTE, S, Y O ST FHEEE ; SEHEER, SeR, 90, YERE, FEQ, TERE, TR,
TR, FAR, T, IO 7o FereorrarqE | fawt 2 suersy € .
[E : %3 15/31-80]
. . g, 39 U u gga (Frem-aea)
.New Delht, the 9th May, 2006

S.0. 1944.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given inthe Schedule hereto
annexed has been issued:

SCHEDULE
Sl No. & Yearof the No. & Year of the Indian Standards, Date of
Ne. Indian Standards if any, Superseded by the New Established

Indian Standard

(1) (2) (3) (4)

] IS 15666 (Part 3): 2006, Gas - - 30th April, 2006
turbines-Procurement Part 3 :
Design requirments

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi- 110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[No. ET 15/T-80]
PK. MUKHERIJEE, Sc. F & Head (Electro-Technical}

¢ femall, 9 T, 2006

I, 1945, WA AFF =R 199 1987 % fram, 7 % IUEEA (1) B WS (@) F (R0 A AR 9 =
TegRl g i # % g et we o f et F e e & aw wenfed g mn -

et
g e s AEw () Y 9RAE H g SAfasiad wenfas fafy
& &, 79 &R v AR WA e A, A
F% o, ¥ g& SR Ty
{1 (2) (3) {4)
1 15666 { T 4) : 2006, ¥ TTEEA- - 30 379, 2006

WOT M 4 $44 3R watEw

=0 I W 1 TR TR A S, WA e, 9, 98Tt e W A, 74 frewi- 110002, #54F wEte
73 foeht, HioHT, IUEE, B, T a9l T SEed Wwwwmwm
A, FAR, T, G0 a1 et # fawi o sues )

[H : 8 15/8-81]
. g, & wF v wa (oA
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New Delhi, the 9th May, 2006

S.0. 1945.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed has been issued:

SCHEDULE
Si. No. & Year of the No. & Year of the Indian Standards, Date of
No. Indian Standards if any, Superseded by the New Established
Indian Standard
(1 (2) (3) (4)
1 IS 15666 (Part 4): 2006, Gas - 30th April, 2006

turbines-Procurement Part 4
Fuels and environment

Copy of this Standard 1s available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad. Bangaiore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[No.:ET 15/T-81]
PK.MUKHERIEE, Sc. F & Head (Electro-Technical)

¢ foet, 9 W, 2006

WM. 1946, — G AFF =10 Fam, 1987 % Fam 7 & S9f@w (1) & @2 (@) & 900 J SRaa q6F o1
g sfemfaa wxar & f for et o 1 faeoo i st & fean man € o wonfum & mn d-

SRl
Ed ToTfqa W AR F T YR A g Afaeshiaa Tenfag fafy
e T ad o s WA WHF srerE WEE, afg
FE 8, ®1 "wen o ad
(1) (2) (3) (4)
1 15666 (ST 5): 2006, TH 2TarET- 30 315, 2006
Tl 9 5 SeieEn e e faw
g 3m =+ fore srwm

3R IRATE TFE i Wad A OE S, OEE 98, 9, SEIgL IE R A1, 7 fEEedi- 110002, €T s
T4 faoet, i, AUEHTE, ST, TEE A WG FHTE] ; ATHEEE, S, WO, JEe, S, T, IR0,
FAR, FAG, T, [0 3 fereermargw § okt 8 Sversy £

[H.: 8 1578-82]
f% @S, A9 UF W 3@ (f9ea awE)

New Detihi. the 9th May. 2006

S.0. 1946.—In pursuance of clause {b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed has been issued:

1387 G1/06—8



4254 THE GAZETTE OF INDIA: MAY 20, 2006/ VAISAKHA 30, 1928 [ParT IF—SEC. 3(ii))

SCHEDULE
Sl No. & Year of the No. & Year of the Indian Standards, Date of B
No Indian Standards if any, Superseded by the New Established
Indian Standard
(1} (2) (3) (4)

I IS 15666 (Part 5 : 2006, Gas - 30th April, 2006
turbines-Procurement Part 5 :
Applications for petroleum
and naturai gas industries

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg. New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and alse Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna. Pune, Thiruvananthapuram.

[No.:ET 15/T-82]
P. K. MUKHERIJEE, Sc. F & Head (Electro-Technical)

=% feedl, 9 WE, 2006

WL, 1947, IAE 91 =0 Fm 1987 % Faw 7 & sufam (1) 3 @ (W) & 90 | 9dE s =0
uae, g sifugfad e € 5 fom s A o foaon 9 s & fean @ o wenfyd w2

Ul
Y Torfid aRdrE " () i T IRAE AFF g stfastaa zenfye fafy
e T 99 A sidw ARt HAw g Hh, AT
HIE g, F wE AR 9
(N (2 (3) : (4)
| 15666 (YT 7): 2006, TH ZXEEA- - 30 374, 2006

@R R 7: U SR
TH YRR A it Wil TR e SR, WEE 99T 9, WETER e S A6, 78 fEewht- 110002, @ wraie) T
feeel, HIcTHTAT, JUETG, =L, AT F1 TG HEATA : TEHIEE, TR, WA, qIHER, FAEQ, [EEE, TR,
FAR, FAR, T4, 1O 71 faeaTarqem o fasw) 2 suers 2

[ &1 15/-1-83]
% s, o TF @ vE (faed asw)
New Delhi, the 9th May, 2006

S.0. 1947.—In pursuance of clause (b) of sub-rule (1) of Rules Rule 7 of the Bureau of Indian Standards Rules,
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the
Schedule hereto annexed has been issued:

SCHEDULE
SL No. & Year of the No. & Year of the Indian Standards, Date of
No. Indian Standards if any, Superseded by the New Established
Indian Standard
(1) (2) (3 : (4)
] {S 15666 (Part 7): 2006, Gas - 30th April, 2006

turbines-Procurement Part 7
Technical information
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkara, Chandigarh, Chennai, Mumbat and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[No. ET 15/7-83]

P. K. MUKHERIEE, Sc. F & Head (Electro-Techinical)
% feedt, 9 W, 2006

WLIM 1948, —wErg A =R F73m, 1987 & Tram 7 & 39fem (1) @ (@) & S § 9 7% =5
TAeER ffa A & i Fom e e w faeRe A srg o fear T # 9w cenfa @

e
wH i R qEE(F) B v wEE g o wenfig fafy
Hem de 99 it v ST I S HAh, A '
w8, ¥ e o ad
(1) (2) ,, (3) (4) )
| 15666 (9T &) : 2006, TQ TTAT3- - 30 3T, 2006
Wi 9 8 Fdem, T,

TH 9RETE RS i Wi IR B o0, I WA 9, 98TgY we SR A, 78 feefi- 110002, & st qﬁ
Tooelt, FierEm, TUETE, 99, rAE qU WG HACE! ; SEESHE, S, S, YEa, FIEE, [ERE, TN,
A, FFE, AR, T, Q0 qen g | fawt 8 e 2

[E =3 152-84]

. . gasl, 4. w6 @ v (faem awA)
. New Delhi, the 9th May, 2006

5.0. 1948.—In pursuance of clause (b} of sub-rule (1) of Rules (1} of Rule 7 of the Bureau of Indian Standards
Rules, 1987, the Burcau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given inthe
Schedule hereto annexed has been issued:

SCHEDULE
SL No. & Year of the No. & Year of the Indian Standards, Date of
No. Indian Standards if any, Superseded by the New Established
Indian Standard
(1) (2) (3} (4)
] IS 15666 (Part 8): 2006, Gas - 30th April, 2006

turbines-Procurement Part 8
Inspection, testing, installation
and commissioning

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Oftices:
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna. Pune,
Thiruvananthapuram,

[No. ET 15/T-84}

P. K. MUKHERIEE, Sc. F & Head (Electro-Techinical)
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73 fewwtt, 9 W, 2006

WA 1949, 9Rd1E A9F =4 F1m, 1987 & fram 7% SUMTER (1) F GT (W) F 80 § 9HdE T FR1
TARgr St e € S s e e A st d fn e # w9 vl o g

gt
w9 nfad SR g (oY) T R W g sifawiha wenfag fafa
e qe ay o v ARETE T Al JHa, af5
FE B, 1 g 3 T
(1) 2) (3) (4)
1 15666 ( 9 9) : 2006, g =X~ - 30 3719, 2006

@R 9T 9 fosamgeaa, SacteHr,
T@-T@E 3R e

T ARAE HAE FT AR WA W S, W W 9, SR e WwT An, 7E fReet-110002, g st
& e, Fiven, WS, 49, T To YR FTAer ; SRHSER, SR, ST, MEEeR, FiE, T, 3R,
AR, FAQ, T, T, [0 T fawaragm § fast 2 Swers £

(9 & 15/2-85]
T, qEst, 4. ©F W 7@ (fagd aww)
New Delhi, the 9th May, 2006

S.0. 1948.—1In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are givenin the
Schedule hereto annexed has been issued:

SCHEDULE
SL No. & Year of the No. & Year of the Indian Standards, Date of
No. Indian Standards if any, Superseded by the New Established
Indian Standard
(1) (2) (3) (4)
1 IS 15666 (Part 9): 2006, Gas 30th April, 2006

turbines-Procurement Part 9

Reliability, availability, main-
tainability and safety

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[No. ET 15/T-85]
P. K. MUKHERIJEE, Sc. F & Head (Electro-Techinical)
¢ =l 9 =E, 2006

LA, 1950, — R A =g Frad 1987 % o™ 7 % 39fm (1) & @8 (@) & @ § a7 =l
g gl we & o o qrtg wee oo A e § fean T # aw e @ o g
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ST .
wH TIfHa YTREE JFF (F1) F & qdg WAE g sfasis werfam fafy
we e o 3 vidw AT A AEl A, A
FE 71, H e I T
1) (2) . (3) (4)
| 15664 : 2006, T ZxaTE-whFTd - 30 3, 2006

Rk

M AT AE 1 Wial IRdTE JEE S0, T W9d 9, TEIgE IE W A, 7 fawen- 110002, €T S
T faeett, Fiemm, wveiTg, S, S av W S SEHSATE, SER, T, EHvat, TG, O, T,
SR, HE, A, 921, O 9o freaTrgm o faw! 8y 9vee ¥

[E. 23 15/3-86]

9. %, g, 99 TF @ ¥9@ (fagg awA=)
New Delhi, the 9th May, 2006

S.0. 1950.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards

Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given inthe
Schedule hereto annexed has been issued:

SCHEDULE
Sl No. & Year of the No. & Year of the Indian Standards, Date of
No. Indian Standards if any, Superseded by the New Established
Indian Standard
(N (2) 3) (4)
1 IS 15664 : 2006, Gas -

30th April, 2006
turbines- Acceptance tests

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi- 110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices:
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune,

Thiruvananthapuram.
[No. ET 15/T-86]
P K. MUKHERIEE, Sc. F & Head (Electro-Techinical}

¢ fewelt, 9 WE, 2006

WA, 1951,—9RAE 7 =0 Fram, 1987 & 198 7 % 3ufam (1) & @ (@) $ AW § 9RAg 7w =17
TR SfgfEd F # fF 9 " e e et o fon wn @ g wenfiw @ -

et
-3e) TN STREE 7 (1) & T4 WRAE HEF g 3ifaw g wenfia faf
HEn e ad i vidw gt T st A, afg
FT 81, H1 G& R
(1) {(2) (3) (4)
1 15665 : 2006, 15 XA -qitfees - 30 799, 2006

B
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T R W H Wi e e w0, WeeR 96 9, 98TEE e S ARG, 4 freei- 110002, S wrater
& T, TR, TUEITE, W, TS A6 VRGN ATl : SEHSIER, S, T, YR, S, Taeet, dn,
AR, HAR, TR, G211, IO 7o fawaTarg § fawt 2 sver €

[E %3 154-87]

&%, T, 3. U6 v yq@ (g awe)
New Delhi, the 9th May, 2006

8.0. 1951.—In pursuance of clause (b) of sub-rule (1) of, Rules 7 of the Bureau of Indian Standards Rules, 1987,

the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed has been issued: —

SCHEDULE
S1L No. & Year of the No. & Year of the Indian Standards, Date of
No. Indian Standards if any, Superseded by the New Established
Indian Standard
(1) (2) (3) (4)
1 IS 15665 : 2006, Gas 30th April, 2006

turbines-Vocabulary

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi- 110002 and Regional Offices: New Delhi, Kclkata, Chandigarh, Chennai, Mumbai and also Branch Offices:

Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatere, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune,
Thiruvananthapuram.

[No. ET 15/T-87]
P K. MUKHERIJEE, Sc. F & Head (Electro-Techinical)

=3 feeett, 9 WE, 2006

WA 1952, WA T =0 Frm, 1987 % fm 7 ® sufam (1) & @S (@) ® A 9RE o gl
TRg fuefea e € fo e wRETE w0 farer 9 et § faan e @ e vl o wn £

T
EE| Tonfag WA A (F) &t T AR W g SAfaRiE weqfyg fafer
= Hem 79 oi wids WRE 99 31941 /I, afg
T B, F) wE S T

(1) (2) (1) {4)
L. 15667 : 2006, 9 @A ZXEET - 30 =799, 2006

Hean| & fau sffeer sifumey wa

wfa Aifrefin wgft srerd &g

TH WA " w1 il WS e S0, A e 9, WRIgt W S AR, 8 faeel- 110002, S5 FEie

T feeelt, Ficrewr, TUETe, S, wrad Ao wE FEieE ; SEHTEE, SN, W, Y, Hiaml, e, 23,
AR, FAR, AT, YA, g0 qen forearargm o fawt 2g e B

[H. 521 15/31-88]

0. % gaf, 39wk @ i (faga )
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New Delhi, the 9th May, 2006

5.0. 1952.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the

Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed has been issued :

SCHEDULE
SL No. & Year of the No. & Year of the Indian Standards, Date of
No. Indian Standards if any, Superseded by the New Established
Indian Standard
{ 1) (2) ) (3) {4)
1 IS 15667 : 2006, Gas - 30 April, 2006

turbines—Data acquisition and

trend monitoring system requirements
for gas turbine installations

Copy of this Standard is available for sale with the Burean of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Matrg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices :

Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune,
Thiruvananthapuram.

[No.ET 15/T-88]
P. K. MUKHERJEEF, Sc. F & Head (Electro-Technical)

¢ feeett, 10 7€, 2006

WM, 1953.—"dg AF =3 fram, 1987 % fraw 7 % 39-fgm (1) = @2 (9) & 31800 ° g 90
T Qg sHfergfen O R i 9 e aeet ® faeror A gt | i g ¥ 3 wenfiw o #

et
wH TIfiE T 9w () B T Y O E g sifawtae wifaa fafa
qeE @, 9y o viE Croic e celcbe) ke calk
FE B, F1 dem o ad

(1) (2) (3) {(4)
I T TH 3351 : 2006/ TE 3T TH 3351 : 1991 T, 2006

3t 4020 : 2001 WSF ATRA- .

o g9 & fom dvm fireet—

e T (3E0 )
2 IS TR 15640 : 2006/3TE TH ~ |, 2006

3 15794 : 2001 fg-Remens
T ag- R - e
TFH—Tenfae qiteyo
T I 6] @1 Wfodl R W S0, 9T Y6, 9, 9815t YIE S A, 7€ et 110002, &Rt Hae
= feoohl, FIerRT, STy, SE, gETE qu W FAerE) | SRHSETE, SER, W, YEPE, iy, TERR, T,
TAR, HAY, AATGE, T, g0 g fawatargen ¥ faw oy suers €

[H. &Eisii-16]
o, 9. e, freve ™ ygw (EEn
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New Delhi, the 10th May, 2006

5.0. 1953.—Iinpursuance of clause (b) of sub‘rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed have been established on the date indicated against each :

SCHEDULE
SL No., year and title of the Indian No. and year of the Indian Standards, Date of
No. Standards Established if any, Superseded by the New Indian Established
Standard
(H @ 3 @
1. IS 3351 : 2006/150 4020 : 2001 §S3351:1991 March, 2006
Road vehicles—Fuel filters for
diesel engines—Test methods
(Second revision)
2. IS 15640 : 2006/ISO 15794 : 2001 — March, 2006

Bi-directional and multi-
directional fork-lift trucks— ’
Stability tests

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi- 110002 and Regiona! Offices : New Dethi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[No. : TED/G-16]
P.C.JOSHI, Director & Head (TED)
¢ fZeett, 10 U3, 2006

WA, 1954, —IRAE 99F =1 o, 1987 @ e 7 9 3u-frem (1) @8 (@) $ F7m § Wi 7
= Tasgr Sfugfaa w & ok o ord wrel & faeron e st | fag e ¥ 3 wnfim @ o ¥ -

STl
9 wenfa st mEs (s # T IS W g i i wyfyg fafy
wen e, T AR vidw TS e S WA, 918
w12 &, %1 g 3R o
(1) (2) (3) 4)
I TS TH 6938 : 2005 “FEAITe™ 3T TH 6938 : 1989 " FErEE 30-11-2005
@ # far e A & & fo A gy A A
sy <R % feamgA—fa ofea sy < & fesga—dfa e
(ZH0 e (TEeT T "
2. U 9349 : 2006 HEAW AR TH 9349 : 1986 HEAH 3R 31-01-2006
3R =g v & wEe T I=9 7 & TAEE T2 % ear|
F e fesml #1 srgeen festrgal F TR
(3|0 ) (TEeT TreT)

TH RATE A H 9fET S B ST, R 99, 9, SETEE I 96 A, 7 fieeli- 110002, deivr s
4 T, icrrTan, TUETe, TS, TRTE a9l YE FEleR] ; AETEETR, FeAR, N, YEve, HAe, TR, 3R,
FAR, FAR, TR, T, g0 a9 frearrargm § fawt 2 sversd € o

(€ :T=g s g 12/8-4 @ A-12]
stfere T, Sfae, fres (5@ June)
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New Delhi, the 10th May, 2006

S.0. 1954—In pursuanée of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed have been established on the date indicated against each :

SCHEDULE
Sl. No., Title and year of the Indian No. and Year of the Indian Standards, Date of
Ne. Standards Established if any, Superseded by the New Indian Established
Standard
(h 2 (3) @
Lo - 156938 2005 Design of Rope IS 6938 : 1985 Design of Rope 30-11-2005
Drum and Chain Hoists for Drum and Chain Hoists for
Hydraulic Gates-Code of Prac- Hydraulic Gates-Code of Prac-
tice (Second Revision) tice (First Revision)
2 1S 9349 : 2006 Recommenda- 159349 1986 Recommenda- 31-1-2006
tions for Structural Design of tions for Structural Design of
Medium and High Head Slide Medium and High Head Slide
Gates (Second Revision) Gates (First Revision)

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices:
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad Jaipur, Kanpur, Nagpur, Patna, Pune,
Thiruvananthapuram.

- [No.: WRDI2/T-4 & T-12]
ANILESHM. DAVID, Director (WRD)
73 T&estt, 10 =8, 2006

T, 1955, —9RAG A =0 Fram, 1987 & fm 7 & sufvaw (1) 9 @ (@) # 099 3 uEy oes
R TR ST we @ R o i qeen] @ foee e srget f fag my & F vl o mg ¥ -

Freht
Exe weqfya 9 T () F=H T4 IREE AF® g AfdeRRd weqfys fafy
e qe, 99 3R vihw YRS 9 Sua g, At
FE B, B Tew i ad
(1) (2) (3) (4)
1. o1 TH 15646 (MRT 1) : 2006 = 31-3-2006

wga Afaal | 4R w9 16

H1 WA 9RT 1 wfadr
2 3TE TH 15646 (WRT2) : 2006 - 31-3-2006

Haa AfeE § 99 Hag ¥aE

F1 WA G 2 TOEH

T A A1 1 W] MR A 90, ARE 999 9, Wergt wiE wE A, TE feeed- 110002, 86 wraterdl

2 fawelt, wioTem, TvEhTe, 99T, W a1 vE FTEeE WWWWMWW,
SR, FEG, T, IO qu fewaTargm § fawt g e €

[F. : S AR Sl 1/31-68 TH 1-69]
afrew . 2fas, FRyw (5@ 99rE)

1387 GI/06—9
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New Delhi, the 10th May, 2006

8.0. 1955.—Inpursuance of clause (b} of sub-rule (1) Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed have been established on the date indicated against each :

SCHEDULE
SL No., Title & Year of the Indian No. & Year of the Indian Standards, Date of
No. Standards Established if any, Superseded by the New Indian Established
) Standard
(1) 2 3) 3]
1. IS 15646 (Part 1) : 2006 Measure- — 31-3-06
ment of Free Surface Flow in
Closed Conduits Part. 1 Mehods
2 IS 15646 (Part 2) : 2006 Measure- — ' 31-3.06

ment of Free Surface Flow in
Closed Conduits Part 2 Equipment

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi- 1 10 002 and Regional Offices: New Dethi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices:
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune,
Thiruvananthapuram.

[No.: WRD 1/T+68, T-69]
ANILESH M: DAVID, Director (WRD)
72 fewell, 11 W, 2006

WA, 1956, TG T =R Fram, 1987 % Fag 7 & 39f@Em (1) # T8 (W) $ F760 H SRAg 596 =0
g furgfae s € Tk e ey § Ry T e () § Sei fEm s fe -

B el
E deifur TR TeR( ) F Tl #Y we i fafy wely = e R fafa
e e, a9 o view
(i) @ (3) (4)
1 8144 : 1997 - FEYESH T =t 01 W&, 2006 9 TE, 2006
fafefee (Teen Tdeon)

79 YR AFF T WiEET SR o o, W o 9, gt WE e A, 7 faeeh- 110002, et wteal < T8
faeeh, FrereT, TvENTE, TE, TREE O VTG SEIER] ; SEHSEE, SeR, W, YR, hiaey, ERT, $EeR,
YT, T, T, g0 e faeam=gm o faw 8y svee €

(g : & 10/3-20]
. %, g, 4T 6 v (faee awA)
New Delhi, 11th May, 2006

$.0. 1956.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in the
Schedule hereto annexed has been issued:
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SCHEDULE
SL No. & Year of the No. & year of the Amendement Date from wihich
No. Indian Standards ‘ the Amendment
shall have effect
(1 (2) ' (3) (4)
1 1S 8144 : 1997, Multipurpose (1, February 2006 9 May, 2006

dry batteries - Specification
(First Revision)

Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar Marg,
New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch Offices:

Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patma, Pune,
Thiruvananthapuram.

[No.: ET 10/T-20]
P. K. MUKHERIJEE, Sc. F & Head (Electro-Technical)
% Taoetl, 12 T, 2006

© LA 1957, -9RAE 7 =0 R 1987 B w7 & IR (1) % @ (@) R 3w ¥ IRdYg 1 ol
TGN AT W ® fo T SR wee % oo Fr ereE o fro o ¥ @ wafm w T

ST
| wenfid YRAH AEE (i) Fi T YA g Afasntig Tenfug fafy
= T 99 31 v OREH /e 4 9, 3]
T 71, F HEW I T
(1) (2) (3) - (4)
1 3T UH 264 : 2005 TEfEn and- - 3] |, 2005

fafofe (e e
TH R A 1 STl YIRS WEE S0, O W9, 9, WEgT v we 3, 98 fedi- 110002, €5 el

73 Teoelt, Fiehran, TUETE, <Y, TRa Ten VTG FRTEE] : STENAIEIR, SN, S, Yol HawE, TAER!, 8,
TR, HR, 1, Yot Ao FreaTgw o fawt 2 suer

(9, ¥ 1o &Y 1/ wH 264]
e g W siemaa, Saifr £, v T 3@ (W)
New Delhs, 12th May. 2006

5.0. 1957.—Inpursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Inaizn Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed have been established on the date indicated against each :-—

SCHEDULE
SL No. & Year of the , No. & Year of Indian Standards, : Date of
No. - Indian Standards if any, Superseded by the New Established
Established Indian Standard
(1) (2) (3) (4}
1 IS 264 : 2005, Nitric Acid - - 31 March, 2005

Specification (Third Revision)
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi- 110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna,
Pune, Thiruvananthapuram.

[No. : CHD 1/15-264]
DR.U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical}

T faoeft, 12 =2, 2006

FIM 1958, AHE g0 a9, 1987 & w7 & I9EW (1) & T (@) F A7E0 F TEE" 7S g
TR S v 2 R o Awety el & faeo A9 e # fow e € o wenfow @ 0 E -

STt
i e YREt o (FT) 31 T RAY THEE 20 afawfaa werfie faf
e Hee J9 3R siew Tt W S 0, 4t
' HIE B, I G A T
(n (2) (3 (4)
1 AT TH 5182 (97 23 : 2006 — 31 |/, 2006
AR YgHYT W ) UEfEl am
23 vaaag Taetaa fafasg weared

(@ THY), TR WETE TR
T IRAT W 1 T T S o, 9 W 9, TEE e Wt A, 78 fewed- 110002, s wEied < T
Temelt, FIeERTa], SUENTE, IS, TS qO VRN ®Eierd) ; SEHEETE, SER, e, Yaaver, B, ERR, T,
| SR, HTGE, AL, G, g0 Ao faeeTagd | fawt gg sveme

(¥, : Sl 32/97% UH 5182 (41 23)]
Tl g, . sdieres, St €, FRYE w6 yg@ (WE)
New Delhi, 12th May 2006

S5.0. 1958 —In pursuance of clause (1) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standardq
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the
Schedule hereto annexed have been estahlished on the date indicated against each :—

SCHEDULE
Sl No. & Year of the No. & Year of the Indian Standards, Date of
No. Indian Standards if any, superseded by the New Established
Established indian Standard
(1) (2) (3) (4)
1. IS 5182 (Part 23} 2006, Methods— - : 31 March, 2006

for measurement of air pollution
Part 23 respirable Suspended
Particulate matter (PM, ),
cyclonic Flow technique

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah

Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch

Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwur. Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[No.: CHD 32/1S-5182 (Part 23)]

DR U.C. SRIVASTAVA, Scientist-E, Director & Head (Chemical)
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¢ faeett, 12 9%, 2006

WA, 1959, 9H THE =0, 1987 # g 7 % sufem (1)31%@3(@)3%343?&?011%41@3%3{&
Tagg sfuglad e € fF 9 oget o fRu e aee () o s e mfed ma ¥ -

ST
E2 TN T TEE (H) H T 1 W R fafy | iAo gF
e TEA 3 o = fafy
(1) (2) (3) (4)
1. 3T TH 3025 (M 23) : 1986 YA W A, 2, i 2006 30 379, 2006

& I T ww &
o SR whew (difdw wd
TEEfAEF) 9 23 eIRigar (Y
ALISTOT )

A T -t 9faal IRdT TEE S, RS WEH, 9, Wit WIE We A1, 7 faeeli- 110002, 859 wwEteE
¢ faeetl, HIerRTal, WG, WS, YRS a1 W Frateral : EHIEE, SR, ST, SR, W, TR, $REn,
SRR, FE, TG, G, QU1 ao faeages ¥ Tkl 2 Suersy ¥

[€. : Fieast 32/37 TH 3025( 9 23 ) ]
= 7, 5. diarea, dite-2, v T T (W)
New Delhi, 12th May, 2006

5.0. 1959.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of Rule 7 of the Bureau of Indian Standards
Rules, 1987, the Bureau of Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of
which are given in the Schedule hereto annexed has been issued :—

SCHEDULE
SL No. & Year of the No. & Year of the Amendment . Date from which
No. Indian Standards the Amendment
shall have effect
(1) (2) (3) (4)
IR IS 3025(Part 23): 1986 Methods Amendment No. 2, April, 2006 30 April, 2006

of Sampling and Test (Physical
and Chemical) for water and
waste water part 23 alkalinity
(First Revison)

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-t 10 002 and Regional Offices: New Dethi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahatt, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[No.: CHD 32/18-3025 (Part 23}]
DR.U. C. SRIVASTAVA, Scientist-E, Director & Head (Chemical)
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72 e, 12 o, 2006

WAL 1960, - TRIT AFF =40 A 1987 & e, 7 & I (1) F @€ (@) T ITI60 ¥ qRE9 76 =0
e g e w5 € 5 A erqEl F fu v mAe (&) F wave frmm AR ma E ;-

SrgeEt
A HYIEA TR AEw () 5 Telie F e v fafy Tl @R B
AT HEm ¥R ad =1 fafyr
(1) (2) (3) ' : (4)
1 &TE wE 12766 : 1997 TYE T |, °TE 2006 ' 31 W%, 2006
=TS, Ty - faffe
(Wem i)

TH WYIEA wt 9fodl aRdE e 0, AFE 99T 9, WeTgE WiE Wl "el, ¢ faee- 110002, @6ty wmieE
72 fooell, HiehE, AUEHTE, O9E, TEE U1 YA REOEl ;. SRNGER, STeR, WO, JEavat, FiEeEg, TERE,
FAR, FAQ, HEG, TG, T, [0 g0 fwaTarge 7 fawt d sversy £

[4. ; diuasy 15/ U7 12766]
=1, .. s, Sfe-E, fivs o W (W)

New Delh, 12th May, 2006

S.0. 1960.—In pursuance of clause {(byof sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies thal the amendments to the Indian Standards, particulars of which gwen inthe
Schedule herete annexed has been 1ssued ;—-

SCHEDULE
Sl No. and Titie of the No. and year of the Amendement - Date from wihich
No. Indian Standards _ the Amendment
shall have effect
(1) (2) (3> (4}
1. 1S 12766 : 1997 Paper, Amendment No. I, March, 2006 31 May, 2006

Computer - Specification
(First Revision}

Copy to the amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi- 110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[Ref: CHD 15/T 12766)
DR. U.C. SRIVASTAVA, Scientist-E, Director & Head (Chemical)
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ﬂﬁmaﬂ\rwﬁz&ﬂﬂw
=% fawett, 12 78, 2006 :
mranl)ﬁl*éﬁﬂ'a‘ﬂwﬁa?ﬁ%ﬁﬁﬂgwmﬁm%%
THYRY IoF § AT (38R ) W § sRumn usg ¥ farer qur et
UL Ao &7 § R{oene 9o Ieifnm Sarel $ uReed % R 9k

Yeiferam sy fafice gR v AR wrgeersT Red s Tiike
AR T WPR B W wEUeRT [REE F g9eE § Y 98 Jewms ydih

grar & & W 4 A, o 399 Suee ol # 9t 7, R S wigvensa

feBTT WM &1 e &, ST ¥ JNSR BT S A A
A A, FT WHR, Waad IR @ wgwargd (R § sma & affer

®T 3o JAFER 1962 (1962 &1 50) &Y gxT 3 & STINT (1) gRT wed

wIedl &1 FINT BT Y, 39 W § IuAT F IER B el A & o
T B YU PR F

Fg @fts, S S g § I 4 A Rasg B, U TR A Rl g9
I | TFh ARG & I9TF B IRIGT HHROT FAA B IqwE I & A7

IBR & o & T | s} s AT, Ae WS, T8 - FiTTedT usTarsT
e s, wRa teiferan BRuReE fafies, 1-, 9197 "R Biens, gea
e tog & Wéma‘rg?%zom (rorer) @1 fafed wu § enam W

TP |
ST
TS - TR forew « ward AR S O
0 TR &1 A a3 "3 ER T Rt |
1 2 3 | 4
1. Y& . 1190 0.0303
565/2190 0.1368
' 1182 0.0144
2. o 1128 , 0.0072
1080 0.0216
3.  dURYN - 611 0.2448
4. AW 641 0.0040
5. @RI 351 0.2592
6. WA FSIaT 527 0.0864

[ ¥ 9. #H-31015/93/2004 37917 - 11 ]
T, T, arer gt
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Ministry of Petroleum and Natural Gas"
New Detlhi, the 12th May, 2008

S.0.196t.—WWhereas it appears to the Central Government that it is necessary
in the public interest that for the transportation of petroleum products from
Manglya (Indore) terminal in the State of Madhya Pradesh, an extension
pipeline to Piyala in the State of Haryana and Bijwasan in the NCT of Delhi
should be laid by Bharat Petroleum Corporation Limited,

And whereas it appears to the Central Government that for the purpose of
laying such pipeline it is necessary to acquire the right of user in land under
which the said pipeline is proposed to be laid and which is described in the
Schedule annexed hereto;

Now, therefore, in exercise of the powers conferred by sub-section (1) of
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User
in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein; -

Any person, interested in the land described in the said Schedule, may, within
twenty one days from the date on which copies of the Gazetie of India
containing this notification are made available tg the public, object in writing to
the acquisition of the right of user therein for laying of the pipeline under the
land to Shri Deepak Nandi, Competent Authority, Mumbai-Manglya Pipeline
Extension Project, Bharat Petroleum Corporation Limited, 1-C, Bal Mandir
Colony, Near Hotel Pink Palace, Sawai Madhopur-322001( Rajasthan).

SCHEDULE
TEHSIL : GANGAPUR DISTRICT : SAWA! MADHOPUR STATE : RAJASTHAN
S.No. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE

1 2 3 4
1. CHULI 1190 0.0303
565/2190 0.1368
1182 0.0144
2. TOKSI 1128 0.0072
1080 0.0218
3. VAZIRPUR 611 0.2448
4, SALEMPUR , 541 0.0040
5. KHAREDA 351 0.2592
8. KHANPUR BADODA 527 0.0864

[F. No. R-31015/93/2004-O.R.-11 ]
A. GOSWAMI, Under Secy.
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aéfam mrs* 2006

maﬁ1ﬁfyz—mmaﬂmﬁﬁﬁwaﬁmmﬁm%%mmﬁw(§ﬂm
WRTH ¥ BRGOn wwa ¥ fgren dun fissh ey st &3 § favamm o d9iferan swet @

uRkaes & forg wree Sgiferam el s g v Rwr weeenss e o oifeg;

AR B SR @ ) ETeTe AU @ s @ g T8 sTavs e @ e o 4, o
TN IEg A ¥ g 2 e 9w viguense Rt ond o v § 9uEn @ PeR @ e
frm @,

o 38, B WHR, TSI R @it ugveed (i ¥ s @ afer @1 sret) ofifraw 1062
(1962 T 50), @1 W 3 A IUYRT (1) BN WG WA & YW S B 99 Y # WM 3 AafeR
T IO BRI D I G D) HET e

BIg @, S wE g A offa qf ¥ feaeg 8 9w ol ¥ oot 39 sftepeer @ g v @
RSTE @GRl FURE WAl § SUE B 3 CWRE 2 s 39 B fR qff @ AR ugueng=
e I @ ol S9E I9EM @ AER © I © Gmw A N duw T, wam miRen)
TEE-AICA] UIRYAsS AR uREeEn, qRa g whee fafids, @105, = ER weEe),
BITT — 324005 FTorer) & fafag w9 # 308" 9% ||

A

SESIGRGISE forem : @I A AR
O O|(UAF AR HY AR ST%e gacar A
1 2 3 4
1 SIrESt 216/878 0.0220
2 Tefoaredl 292/595 0.0020
[, . 3R-31015/8/2005 -390, 3AR.-11 ]
T, Tiream, s s

New Delhi, the 12th May, 2008
8. 0.1962.— Whereas it appears to the Central Government that it is necessary in the public
interest that for the transportation of petroleum products from Manglya (Indore) terminal in
the State of Madhya Pradesh, an extension pipeline to Piyala in the State of Haryana and
Bijwasan in the NCT of Dethi should be laid by Bharat Petroleum Corporation Limited;

And whereas it appears to the Central Government that for the purpose of laying such
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is
proposed to be laid and which is described in the Schedule annexed hereto;

Now. therefore. in exercise of the powers conferred by sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of
1962). the Central Government hereby declares its intention to acquire the right of user
theremn:

Any person, interested in the land described in the said Schedule may within twenty ‘one
davs from the date on which copies of the Gazette of India containing this notification are
made available to the public, object in writing to the acquisition of the right of user therein
for taying of the pipeline under the land to Shri Deepak Nandi, Competent Authority,
Mumbai-Mangtva Pipeline Extension Project, Bharat Petroleum Corporation Limited, B-
105, Indravihar. Talwandi, Kota-324005 (Rajasthan).

1387 Gl/06—10
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SCHEDULE
TEHSIL : LADPURA DISTRICT : KOTA  STATE : RAJASTHAN
S.No. INAME OF VILLAGE SURVEY NO. AREA IN HECTARE
1 2 ' 3 4
1 JAKHODA 216/878 0.0220
2 GODALIYAHEDI 292/595 0.0020

[F. No. R-31015/8/2005-O.R -1l ]
£.. GOSWAMI, Under Secy.

& freefl, 15 7, 2006

a LA 1963.— DAY IPR & VR AR he usuearsa (ffF @ vt B
rer @ anle) afehrE, 1962 (1962 & 50) ( oF Tod o venw 3w altfemw
WET IR B ) @ RT3 @ Iumw (1) @ efle ol & oE aed wver @ Ugfeme Ak
ugies A Faew @ sfiRgmen IFwM # 3M 2751 AR 28 AR , 2005, W HRA
B OO ARG 6 3AE, 2005 F ywmlo@ @t org off, g I RRgEen ¥ Fowar g
# Rffde oftr & wewrg T H A () 7 e (FEgT) a% EARAE & T dgfere
Folere ffiRs gRT ugwege Rem @ yove @ e suaor @ aiffer @ sl o B
e amery @t mwom @ oft ;

AR e Touw afirgEen @ ufdet oeer @ adtm 9 ReER, 2005, B e B & M
4 ;

MR werm wirer ¥, zew afferaw @t a6 B vy (1) B aneha, DT ITER B
Ao R & & 2,

A IR WeR 7, Jou R W R o B yeaE, AT I8 FAWS B o W 6
3w off wg.Ee Rew @ fau sifim B, 3@d auwor @ seR @ ste @ee @

fafvag feem B

I o, PRt FewRr, Iaa NREE @ g ¢ & swew (1) g wew ofREt @ e
B U, & Ouen ot & 5 39 slepmen & Jenw anpEt @ R of & urguerse
Rem & v s @ afoor o asls fear oo

3R Dty TR I9@ IREH o g 6 @ Iwawr (4) W e ofemal @1 gar &R
gu, as fe 3 B R sow o & ool @1 IR T UwMT B yoRE @ i F
Ffta wer # R 9 A gomw, Wi RehEt 3 g, Regww dReew sdvew
fafies & fofga &
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gt
qGHT ARG TorerT : Jotett T RS
#WWW CL L4 I WEY m_mg.mwaafm
1 i S 4 5 67| 8
1 134 00 16 25
476 00 01 84
496 00 02 74
| Cr e ¥T_ 00 20 83 |
2 28 2 00 04 47
27 00 01 40
6 00 01 60
9 00 00 30
5 00 05 11
et ¥ 00 12 88 |
3 688 00 24 25
689 00 00 60
548 00 25 00
540 00 01 14
538 00 01 05
437 00 00 60
438 00 00 36
460 00 02 30
380 00 01 30
381 00 15 46
283 00 00 30
193 00 03 43
| SeTa B 00 75 79 |
4 608 00 03 05
658 3 00 22 00
763 00 00 60
902 00 02 06
[ N T@ 00 27 71 |
5 214 00 02 45
212 00 09 46
181 00 32 06
| = 00 43 97 |
6 I 254 00 14 08
256 00 01 63
261 00 01 36
263 00 00 78
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ATt : AR e ot Jed : HERTG
wmmm ad @ ] i i
4 o8y qc AL Jq-Ivs . CW, pr g
1 2 3 4 5 6|7 8
6§ IAE (ReR) 276 00 01 68
278 00 00 30
280 00 00 73
283 00 02 02
285 00 02 71
288 00 00 60
| il 00 25 89
7 Browet 293 00 00 83
289 00 03 10
281 00 07 20
277 00 01 55
275 00 01 00
272 00 01 04
248 00 00 30
249 00 00 80
214 00 00 70
218 00 00 30
217 00 01 60
207 00 00 60
182 00 00 30
171 00 02 63
146 00 01 64
147 00 00 37
148 00 00 96
149 00 00 74
151 00 00 22
152 00 01 32
108 00 00 30
53 00 01 50
| E 00 29 00
8 amgigz 339 § 366 00 01 91
89 00 02 26
90 00 02 94
96 00 01 55
97 00 00 60
107 00 00 51
109 00 00 78
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TT 1 TSI : 9 20, 2006/49RT 30, 1928

& a9 H A

)

AT : AN Yoren - Aot
4 I Bl of[H AqY CIAKL B 3u-FJvg H. Wi p— "
1 2 3 4 5 6|7 8
8 amrge ([eraR) 110 00 00 58
111 00 00 66
67 00 00 30
65 00 05 73
114 00 00 23
119 00 01 11
123 00 01 09
125 00 03 34
129 00 03 48
131 00 01 15
135 00 02 70
136 00 03 21
137 00 02 49
138 00 00 61
139 00 02 11
146 00 08 92
[ B 00 48 26
9 Jaond 156 00 01 04
155 00 01 38
152 00 00 48
180 00 01 91
186 00 03 16
91 q 00 00 34
92 00 00 35
104 00 06 81
105 00 03 43
[ | 5l 00 18 90
10 IX96 759 ' 00 02 50
760 00 02 25
815 00 26 00
814 00 11 61
813 00 08 50
T2 Jqt 813 § HFm 00 03 31
771 00 15 50
T2d9 771 A7 770 00 03 96
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IP»\RT H—S8kic. 1(11)]

a'tqar AT e : ot TS AR
(B =% o . . FADA

#‘maﬂam CLrd JC d8Y W_ma'%ﬁma?faﬁa
1 2 3 4 5 6|7 8
10 S8 (EraR) 770 00 08 50
768 00 17 80

767 00 06 25

766 00 10 25

765 00 05 00

764 00 07 50

761 00 10 00

g 01 38 93

11 Jaerst 294 00 08 28
316 3 00 01 26

316 4 00 01 24

317 00 70 85

121 00 09 77

104 5 00 07 84

104 6 00 02 23

107 4 00 03 37

107 6+5 00 08 05

56 00 32 00

12 . 00 00 72

11 00 00 60

9 00 01 38

7 19+2x 00 00 84

19 3 00 03 78

533 1x+49+3+5+6 00 05 04

540 0Q 00 23

555 2z/3 00 02 85

543 5 00 03 41

ot 01 63 74

12 SRt 1089 00 03 00
1082 00 04 24

1106 00 01 39

1108 00 00 30

107 00 03 01




[sm =g i) A 1 T99S : 0 20, 20067391 30, 1928 4275

Al : AT Yt : Attt T : ABTOG
(DA ) =5 & . . SNBA
#nmﬁl‘éﬂﬂ' L r) Ci-3C LA W—E"’ga.mm#m
1 2 3 4 5 6|7 8
12 {lorza2) - 158 00 07 59

165 00 02 48

T po 22 01 |
[ |, a4 31015/26/2004 -1, 5 - 11 ]
T, AT, 3T Afaa

New Dethi, the 15th May, 2006

8. 0. 1963.— Whereas by notification of the Government of India in the Ministry of
Petroleum and Natural Gas number S.0. 2751, dated the 28" July, 2005, issued under
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in
the Gazette of India dated the 6" August, 2005, the Central Government declared its
intention to acquire the right of user in the land, specified in the Schedule appended to that
notification for the purpose of laying an extension pipeline for transportation of petroleum
products through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni
(Solapur) via Hazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation
Limited; _

And whereas the copies of the said Gazette notification were made available to the
public on the 9" December, 2005:

And whereas the competent authority has, under sub-section (1) of section 6 of the
said Act, submitted report to the Central Government;

And whereas the Central Government, after considering the said report and on being
satisfied that the said land is required for laying the pipeline, has decided to acquire the
right of user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of
the said Act, the Central Government hereby declares that the right of user in the land
specified in the Schedule, appended to this notification, is hereby acquired for laying the
pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the
said Act, the Central Government hereby directs that the right of user in the said land for
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from

all encumbrances.
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‘ SCHEDULE :
Taluka : TASGAON District : SANGLI State : MAHARASHTRA
Sr. [Name of the Sub-Division | Area

No. Village Survey No. | Gat No. No. Hectare | Are | Sq.mt
1 2 3 4 5 6 7 8
1 NIMANI 134 00 16 25
476 00 01 84

496 00 02 74

[ Total - 00 20 83
2 NEHRUNAGAR 28 2 00 04 47
27 00 01 40

6 00 01 60

9 00 00 30

5 . 00 05 M

| Total 00 12 88
3 TASGAON 688 - , 00 24 25
689 ' 00 00 60

548 00 25 00

540 06 01 14

538 00 01 05

437 00 00 60

438 ' ‘ 00 00 36

460 00 02 30

380 : 00 01 30

381 _ 00 15 46

283 00 00 30

193 00 03 43

' Total 00 75 79

4 CHINCHANI 608 00 03 05
658 3 00 22 00

763 00 00 60

902 00 02 06

Total 00 27 ™

5 BAHIREWADI 214 00 02 45
212 00 09 46

181 00 . 32 06

Total 00 43 97

6 SAWARDE 254 00 14 08
256 _ 00 01 63

261 00 01 36

263 00 00 78
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Taluka : TASGAON

ST HT USTE ¢ HE 20, 2006/590 30, 1928

District : SANGLI

State : MAHARASHTRA

el

Sr. IName of the Sub-Division Area
No. |Village Survey No. Gat No. No. Hectare | Are | Sq.mt
1 | 2 3 4 5 6 7| 8
6 SAWARDE (Contd.) 276 00 01 68
278 00 00 30
280 00 00 73
283 00 02 02
285 00 02 71
288 00 00 60
Total 00 25 89 |
7 KAULGE 293 00 00 83
289 00 03 10
281 00 07 20
277 00 01 55
275 00 01 00
272 00 01 o4
248 00 00 30
249 00 00 80
214 00 00 70
218 00 00 30
217 00 01 60
207 00 00 60
182 00 00 30
171 00 02 63
146 00 01 64
147 00 00 37
148 00 00 96
149 00 00 74
151 00 00 22
152 00 01 32
108 00 00 - 30
53 00 01 50
Total 00 29 00
8 VAGHAPUR 339 to 366 00 01 o1
89 00 02 26
90 00 02 94
96 00 01 55
97 00 00 60
107 00 00 51
109 00 00 78

1387 Gl/06—11
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Taluka : TASGAON

District : SANGLI

State : MAHARASHTRA

$r. |IName of the Sub-Divisi Aroa

No. |Village Survey No Gat No. ° No.s " Hectare | Are | Sg.mt
1 2 3 4 5 6 7 8
8 VAGHAPUR (Contd.) 110 00 00 58
111 00 00 66

87 00 00 30

65 00 05 73

114 00 00 23

119 o0 01 11

123 00 01 09

125 00 03 34

-+ 129 00 03 48

131 00 01 15

135 00 02 70

136 o0 03 21

137 00 02 48

138 00 00 81

139 o0 02 M

148 00 08 92

Total 00 48 28

9 KHUJGAON 168 00 01 04
168 00 01 38

162 00 00 48

180 g0 01 ¢

188 o0 03 18

91 B 00 00 34

02 00 00 35

104 00 08 81

105 00 03 43

{ Total 00 16 90
10 BASTAWADE 759 00 02 50
780 00 02 25

815 00 28 00

814 00 11 81

813 00 08 80

Nala in Gat No

813 } 00 03 31

771 00 15 50

Nala in between } 00 03 98

Gat No 771 & 770
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Taluka : TASGAON

4279

State : MAHARASHTRA

Nofvilage Survey No. Gatho. | S e Toam
1 2 3 4 5 6 | 7| 8
10 BASTAWADE (Contd.) 770 00 08 50
768 06 17 80

767 00 06 25

766 00 10 25

765 00 05 00

764 00 07 50

761 00 10 00
Total o1 38 93

11 SAWLAJ 294 00 08 28
316 3 00 01 26

316 4 00 01 24

317 00 70 85

121 00 09 77

104 5 00 07 84

104 6 00 02 23

107 4 00 03 37

107 645 00 08 05

56 00 32 00

12 00 00 72

11 00 00 60

9 00 01 38

7 1A+2A 00 00 84

19 3 00 03 78

533 1A+4B+3+5+6 00 ° 05 04

540 00 00 23

555 2A/3 00 02 85

543 5 00 03 41

| Total 01 63 74

12 DONGAR SONi 1089 00 03 00
1082 00 04 24

1106 00 01 39

1108 00 00 30

107 00 03 01
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Taluka TASGAON Dustnct SANGLI State MAHARASHTRA
. [Name of the - Area
::;. Village Survey No. Gat No. S {:‘:;"'5'0“ Hectare | Are | Sq.mt
1 2 3 - 4 5 6 | 7] 8
12 DONGAR SONI (Contd.) 158 00 07 59
165 00 02 48
Total 00 22 0Ot

[F.No. R-31015/26/2004-O.R -l ]
A.GOSWAMI, Under Secy.

¢ feeett, 15 73, 2006

o L, AT, f9(v4mﬁuwaﬁmﬁﬂﬁu’mswu%ﬁaam%aﬁﬁaﬁ%m@émqgw
mﬁ%ﬁé@ﬁmm%ﬁms‘ﬁﬁa%ﬁ% & e § 3wt/ gl siaee § T @l iR
R § gt § AR Teg #, g AN sEmEe B @ iw sudesl @@ aegiis W @
Rz % fore ¥ T gl O SRRgdEt S [T 31T UE UISYETE e JMT 9y ;

A Fra AN B I TEIAR B & UEOH & [0 98 AEedd T 2 & & 39 g H, Bk i

Tad IeerEd e AW & uEE § ﬁnﬁmm@m%waﬁcﬁﬁaﬁfﬁ TUANT & AR F
A feRan T ; .

I G, FEE AN, U AT FEA URTAEA (W 7 SUdAm & @R # 36i) s, 1962
(1962 @7 50) & ur 3 & war (1) 2w yaa afRrl & T4 F g0, T I & ST @l
3T B & ST T &I =900 FHA B

FE = 1 Sa A § aftfa yi § Raeg ¥ o8 aifig & R s sfufow @ ar (3) @ saum
(1) & %A At T8 ARFEA @ il AR A B IYEH H & A 2, FH0 2 & e g B
2 urEveEd e A & fau ol swm & wiE & 99 & qgy § 41, o . O, sem s, T
ZIE9M U TREF &l RS, wWie 4. 14/ g, W 9 gmed, ey 3, dwgr-4 13004,
T 0 & foiigd &9 § eneag 45 99 |

SECLl

wem/ FEd e ¢ A foreer ¢ AT T ¢ T -
W & A LER RIS STL AR 2 U4 3 S w8 L) { AT
%’&E’( a -

1 ] 3 4 5
1) T ' 109* 00 07 50
2)=rh 377 00 24 90
3) TR ‘ 361/2* 00 12 50
361/1* 00 12 00
361/3* 00 12 00
4yaer 53/1* 00 22 60
5) Zan 156/1** 00 - 90 00
156/3* 00 54 40

234/5* 00 35 15
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| s ] SO BT BRI

g/ awdiw/ el 8 el et ¢ SR T § HETT

1) firam 25t 00 11 00

2) S B 00 00 50
635 00 01 00
641%* o 24 90

v/ et/ A 3 HMST  foreel 8 HielTq T § AR

1) A 201/5™ 00 21 80
201/6* 00 03 00

2) tregr : 147/2* 00 10 50
147/3* 00 10 : 50
147/4* 00 10 50
147/5* ' 00 10 50
147/6* 00 10 50
147/8* 00 10 50
147/9* 00 10 50
147/11* 00 21 50

* 1 ST, e
¥R g, 2790, BAim; 28/10/2004 s Gron.dl. dee, 1962 # € 3 & IFUW (1) F W gad 5T T 4G 99,
LR T TF- 1401473604191, |
TH. . gr=d, A9 Ji=A

New Delhi, the 15th May, 2006

S, 0. 1964.— Whereas it appears to the Central Government that it is necessary in the
public interest that for the transportation of the natural gas from exploration blocks in
the Northern/ Southern Offshore of Goa and structures in Andhra Pradesh of M/s
Reliance Industries Limited, the promoter company of M/s Gas Transportation and
Infrastructure Company Limited to the various consumers of District Solapur and
Osmanabad in the State of Maharashtra, a pipeline should be laid by M/s Gas
Transportation and Infrastructure Company Limited; ‘

And whereas, it appears to the Central Government that for the purpose of laying the
such pipeline, 1t is necessary to acquire the right of user in land under which the said
pipeline is proposed to be laid and which are described in the Schedule annexed
hereto;

Now, therefore in exercise of the powers conferred by sub-section (1) of section 3 of
‘the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act,
1962 (50 of 1962), the Central Government hereby declares its intention to acquire the
right of user therein; )
Any person 1nterested in the land described in the said Schedule may, within twenty-
one days from the date on which the copies of the notification as published in the
Gazette of India under sub-section (1) of section 3 of the said Act, are made available
to the general public, object in writing to the acquisition of right of the user therein for
laying the pipeline under the land to Shri. D.S. Dhotre, Competent Authority, Gas
Transportation and Infrastructure Company Limited Pipeline Project, Plot No. 14/B,
Neera Paim Society, Vijapur Road, Solapur-413004, Maharashtra State.
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: Schedule -
Mandal/Tehsil/Taluka: Barsi Ditsrict: Solapur State : Maharashtra
_ o Area o lye oo dtrecd ey RO L
Village Survey! Sub-division No. Hoctare ATe CAre

1 2 3 4 5
1} Nariwadi 109* : 00 07 50
2) Nari 377+ 00 24 90
3} Gormale 361/2* 00 12 50
361/1* 00 12 00
361/3* 00 12 00
4) Bhoire 53/1** 00 22 - 60
5) Devgaon 156/1** 00 90 00
156/3* 00 54 40
234/5* ‘ 00 35 15

Mandal/TehsilTaluka: Paranda Ditsrict: Osmanabad State : Maharashtra
1) Sirsav 325* 00- 11 00
2} Donja 634* 00 00 50
635** 00 01 00
641** 00 24 90

Mandal/Tehsil/Taluka: Karmala District: Solapur State ; Maharashtra
1} Karanje 201/5* 00 21 80
201/6* 00 03 00
2) Pothare 14712 00 10 50
147/3* 00 10 50
147/4* 00 10 50
147/5* 00 10 50
147/6* 00 10 50
147/8* 00 10 50
147/9* 00. 10 50

147/11* 00 21 50

* Fresh Notification
** Survey Nos.Notified vide 5.0. 2790 dated 28/10/2004 u/s 3(1) of PMP, Act 1962. Additional areas.

: [F.No.L-14014/36/04-G.P. |
* S. B. MANDAL Under Secy.

T&" Evﬂﬁh 16 ﬂé, 2006

1. 3T 1965.—34Tg TTHN BT AIE B9 ¥ 98 Aasqd Tiid 2 ¢ o Savesyl g ¥ SRl §
sframon g ¥ ariiod A, T T % afee & fog stsae staw aie e g

“ YT 0 T T . T TSRS % FTaa B U AT Wggens er A ey
A avdia TET B I WA REE B W & g T8 ey I S ¥ & ga

oft ¥, S gu e i Ao S AR ¥ v R aeger R aw & e B,
I9ANT & AU BT AT fbaT S

3 I, Bl @R, W A TR wgues (9§ owm & Ster @ o)
Iiyfem, 1962 (1962 71 50) & ur 3 3y Iwum (1) B gaa afel &t gdrT &
7q, Ia g § Sua & PR B AOF HE & JGT 9T B GO HEA ¥
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#% off afe, ﬁmmg@ﬁaﬁfaqﬁ#%ﬁa@% wmﬁa%ﬁa@rw%w
¥ o yaid g g & el WIMWOT SAT @ Sueey U &1 Al 8, g R
& HieN IEY Svar & SRER @ I 9 g & Y wguaed oW @ tey
& gt e, waw wftreerd, (eftamn), e sivm sl v, ool & euemEs
IRTT, sRamn 9130 . gria Rergd, a8, ariaa @ fafae wg F smig S mam |

ST
TEd ST o ; o Ty : Eftamn
—— WA | AEiW | T e - EL
1, THUE 91 220 16 0 07 08
15 0 00 75
14/1 0 05 06
14/2 0 06 83
7/2 0 11 89
4 0 01 26
8 0 00 75
3 0 11 38
210 23 0 12 14
22 0 00 50
18 0 01 51
19 0 11 13
12 0 11 89
11 0 00 75
9 0 01 26
10 0 11 38
1 0 11 . 63
207 21 0 01 26
209 5 0 01 01
208 25 0 11 38
16 0 12 14
17 0 00 50
: o 1 77
0 0 a7
5 12 39
. 0 02 02
8 0 00 25
3 0 10 62
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wEn | dem | EERdl | TR T

183 23 0 08 60

18 0 02 78

22 0 02 53

19 0 09 61

12 0 12 65

9 0 03 03

11 0 00 25

10 0 09 61

1 0 12 65

179 21 0 04 04

182 5 0 00 . 25

180 25 0 08 60

16 0 1 65

15 0 04 30

14 0 08 09

711 0 03 79

7/2 0 08 60

4 0 08 60

3 0 03 79

145 24 0 00 25

23 0 12 39

18 0 09 86

‘ 19/1 0 02" 02
19/2 0 00 25

13 0 00 50

12 0 11 89

9 0 03 79
253/2 0 01 51

254 0 00 50

| 808 0 01 01
2. g41=] 90 48 9 0 08 34
10 0 01 01

2 0 01 01

1 0 11 63

46 21 0 12 39

20 0 02 02
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45 25 0 00 25
16/1 0 03 03

16/2 0 02 27

14 0 00 25

15 0 15 18

6 0 03 79

7 0 08 60

4/1 0 00 25

4/2 0 12 39

40 24/1 0 01 91
24/2 . 0 04 04

23 o 07 08

18 0 12 65

13 0 07 59

12 0 05 06

91 0 01 51

9/2 0 11 89

2/1 0 02 27

212 0 03 03

1 0 07 84

32 21 0 12 90
20/1 -0 00 50

20/2 0 01 26

31 25 0 00 25
16/1 0 04 04

16/2 0 04 80

15 0 12 14

14 0 01 01

7M1 0 08 09

712 0 02 53

6/2 0 00 50

41 0 09 36

3 0 01 77

1387 Gl/06—12
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30 23 0 12 90

24 0 00 25

18 0 06 57

19 0 06 57

12 0 04 04

61 0 02 27

63 0 00 75

74 0 01 26

79 0 00 75

107 0 01 51

119 0 02 02

3. TS 89 39 12/1 0 00 25
12/2 0 00 50 -

12/3 0 03 54

12/4 0 01 01

1215 0 00 50

12/6 0 03 79

9 0 04 04

10/ 0 05 56

10/4 0 03 28

1 0 10 37

40 5 0 03 03

37 25 0 14 42

16 0 02 02

24 0 00 25

1711 0 09 36

17/2 0 03 54

14 0 06 07

13/1 0 06 83

13/2 0 01 51

8 0 09 61

9 0 00 50

2 0 13 . 91
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1/2 0 00 50

22 22 0 01 51
21/1/1 0 08 09

21/1/2 0 00 50

21/2 0 04 80

20 0 05 81

23 16 0 08 85
15 0 07 33

14/1 0 07 08

14/2 0 05 81

7 0 01 26

8/1 0 08 60

- 8/2 0 06 o7

13 0 00 50

3 0 04 04

2/1 0 04 04

2/2 0 03 28

2/3 0 00 50

2/4 0 01 01

18 22/2/1 0 03 28
22/2/2 0 01 77

22/1 0 04 55

19 0 00 50

21/1 0 00 25

20 0 11 38

11/1 0 07 59

11/2 0 00 25

10 0 00 25

17 15/1 0 01 26
6/1 0 13 15

6/2 0 00 50

5 0 02 53

7/1 0 00 25
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mmf o | HERE
e T ] W ’ TR | TR | T
4 0 11 13
6 24 0 07 84
23 0 06 83
18 0 11 63
19 0 00 50
104 0 02 27
110 0 04 55
162 : 0 01 26
165 0 00 25
166 0 00 25
178 0 01 01
352 0 04 30
, 408 0 01 51
4. 38U 85 102 13 0 01 01
o | 12 0 16 69
11 0 00 25
9 0 - 02 27
10 0 12 14
1 0 05 81
103 5 0 07 84
25 0 10 87
16 0 00 25
24/2 0o 02 78
17 0 11 63
14 - 0 01 26
18 0 00 50
13 0 12 65
8/1 0 02 78
8/2 0 04 55
9 0 06 57
2 -0 12~ 39
1 0 01 51
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. l T 1 Jefoet | @y feen CEN
Tifg & AW . . )
. §En | gem el W | T | T

80 22 0 00 50
21 0 13 66

20 0 05 31

81 16 0o 08 60
15/1 0 05 06

15/2 0 06 07

14 0 01 51

6 0 00 25

7 0 13 91

4/1 0 00 25

4/2 0 04 04

3 0 09 86

62 23/1 0 01 77
23/2 0 06 57

2214 0 02 78

18/2 0 00 25

19 0 14 42

12 0 03 54

20/1 0 00 25

11 0 10 87

10 0- 09 61

61 6 0 04 55
5 0 13 91

4 0 00 25

56 25 0 01 51
24/2 0 11 63

17/3 0 07 84

18 0 06 57

13 0 13 66

12/1 0 00 75

8 0 01 26

9 0 13 15

211 0 06 07
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R Gl gﬁﬁal e AE LER

We | s & W | W | TR
1 0 08 09

35 2111 0 00 75
21/2 0 01 01

21/3 0 04 04

29 0 03 28

20 0 00 25

34 25 0 00 50
16 0 13 15

15 0 04 30

1411 0 07 59

14/2 0 00 75

7 0 12 14

8 0 02 02

4 0 00 25

3/1 0 02 53

312 0 11 38

31 22/1 0 06 07
22/2 0 02 53

23/1 0 00 25

23/2 0 05 56

19/1 0 06 07

19/2 0 05 81

1212 0 00 25

20111 0 02 27

11/1 0 06 07

11/2 0 06 57

| 10 0 03 28

32 6 0 08 85
5 0 08 60

4 0 04 04

8 24/1 0 05 56
242 0 01 77

121 0 04 55
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VY. 0 02 27
123 -0 03 03
193 0 01 26
229 0 01 01
637 0 01 26
638 0 01 01
653 0 01 26
661 0 02 53
667 0 01 51
726 0 01 01
5. e 81 128 24 0 07 84
17121111 0 00 25
17/2/1/2 0 00 25
17/2/2/1 0 01 01
17/2/2/2 0 01 77
18 0 10 62
13 0 09 61
12 0 04 30
9/1 0 08 09
9/2 0 05 31
2/1 0 00 50
2/2 0 01 01
10/1 0 00 25
1 0 11 38
106 21 0 09 36
105 25 0 03 28
16 0 13 66
26 0 00 25
17 0 00 25
15 0 02 53
14 0 11 38
7 0 06 07
4 0 01 77
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o e | geifow | @e e ERI
g &1 M . . o
J T LH@T el W | T | TRt
8 0 04 30
3 0 13 91
2 0 00 - 25
103 23 0 02 53
22/1 0 09 10
22/2 0 02 27
19 0 04 55
140 0 01 77
162 0 01 26
~ 546/1 0 01 51
6. IR % T 72 124 19 0 04 55
| ' 20 0 04 55
11 0 13 66
10 0 02 78
125 15/2 0 00 25
6/1/1 0 04 04
6/1/2 0 01 51
6/2/1 0 04 04
6/2/2 0 00 50
5/1 0 10 87
4 - 0 02 78
121 24 0 13 40
17 0 03 79
18 0 09 88
25/1 0 00 25
13/1 0 05 81
13/2 0 04 30
12/1 0 02 78
.8 0 00 25
9/1 0 12 65
9/2 0 00 75
2 0 03 54
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1 0 08 34

114 21 0 12 14
20 0 o4 04

112 0 00 25

10 0 01 51

1111 0 02 53

11/2 0 00 25

115 25 0 01 51
16 0 07 08

15/2 0 08 60

6/1 0 09 61

5/1 0 01 01

5/2/2 0 04 30

108 25 0 11 13
16 0 13 01

15/1 0 01 51

17/1 0 00 25

14/1 0 09 10

14/2 0 03 54

71 0 01 26

7/2 0 05 56

8 0 07 59

3 0 11 63

2/1 0 00 25

2/2 0 02 27

100 23 0 00 25
22 0 14 16

19 0 03 54

20 0 09 36

21 0 00 25

11/1 0 06 32

27 0 03 54

1387 GI/06—13
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101 15 0 06 07
6/1 0 10 62

6/2 0 02 53

5/1 0 01 01

7 0 00 75

4/1 0 02 27

472 0 08 85

88 24/1. 0 05 06
23 0 09 36

18/1 0 01 77

18/2 0 09 10

19/1/1 0 03 54

19/1/2 0 00 25

12 0 13 15

9 0 01 - 77

10/1 0 12 39

10/2 0 00 25

11 0. 00 25

1/1 0 06 57

1/2 0 00 50

87 5 0 07 33
81 25 0 12 65
24 0 01 77

16 0 00 25

17 0 14 16

14 0 03 54

13 0 10 87

81 0 00 25

8/2 0 06 07

9 0 06 32

2 0 10 87

1 0 04 55

63 21 0 11 89




[ 7m0 11— 3(ii) | I = WIS ¢ 72 20, 20065918 30, 1928
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el &

62 25/1

57 21
58 2511
25/1/2
25/2/1
25/212
16/1
16/2/1
16/2/2
171
17/2
14
7
4
3N
312
32 24/1
23
144/1

Mmoo Qoo oo o Ccoc o Cc oc o Coc oo oo ocococococococococcoc

coc oo c
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T TENE | qEiow | Gy e AER]
152 0 03 54
198 0 01 01
199 0 01 01
727 0 03 28
758 0 01 26
760 0 01 51
762 0 00 50
779 0 01 77
798/1 0 00 75
| 798/3 0 01 51
7. IR G 74 93 221212 0 00 50
18/1 0 08 34
18/2 0 03 54
13/1 0 07 33
13/2 0 04 04
8/2 0 07 33
9 0 04 04
3/ 0 00 25
2 0 11 13
84 22/1 0 04 80
22/2 0 07 59
19/2 0 04 04
20/1 0 05 31
20/2 0 01 77
83 16/1 0 09 36
| 16/2 0 03 79
15 0 02 02
17 0 02 78
108 0 05 06
124 0 01 01
126 0 03 28
8. Tl BT 73 85 14/1 0 10 12
14/2 0 01 01
17 0 00 25
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13 0 03 28
7 0 00 25.
8 0 13 15
3 0 00 25
9/2 0 00 75
2 0 14 42
111 0 00 75
80 22 0 00 75
21/1 0 04 04
21/2 0 08 09
20 0 02 53
81 25/1 0 00 25
| 16/1 0 07 84
16/2 0 05 31
15 0 03 28
14/1 0 00 25
14/2 0 10 62
7 0 06 57
8/1 0 05 81
8/2/1 0 02 78
8/2/2 0 00 25
3 0 09 10
2 0 06 32
71 22 0 10 12
21 0 03 03
20 0 12 90
11/ 0 00: 25
70 16 0 01 01
15 0 00 75
115 0 02 27
148 0 01 01
381 0 03 79
383 0 01 77
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7T @l A l e lml aa i ki
9. HEY 69 110 15 0 10 62
| ‘ 14 0 00 25
6 0 02 27
7 0 11 89
4/1 0 00 25
4/2 0 08 09
3 0 04 55
106 23 0 13 66
18 0 02 27
22 0 00 25
19 0 12 14
12/2 0 08 85
11/1 0 01 01
11/2 0 04 30
10/1 0 02 78
10/2 0 10 87
1 0 01 51
107 6 0 00 25
5/1 0 04 55
5/2 0 05 06
99 25 0 07 08
24 0 09 86
17 0 06 07
18/1 0 07 33
18/2. 0 02 27
13/1 0 04 55
12/1 0 08 09
1212 0 04 30
9/2 0 03 03
10 0 13 91
1 0 02 53
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o l Lo |§ﬁﬁ=la gauy e CEA
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o8 6 0 00 25
5 0 13 91

4 0 00 50

90 25 0 01 01
24 0 14 16

17 0 00 25

23/1 0 01 01

18 0 14 42

19 0 02 27

13/1 0 00 25

12 0 13 01

11 0 03 03

9 0 00 25

10/1 0 05 56

10/2 0 06 83

91 6/1 0 01 26
6/2 0 02 27

5/1 ) 02 53

5/2 0 08 60

4/1 0 04 80

77 24/2 0 09 86
23 0 07 08

18/2 0 08 34

19 0 08 60

12 0 05 81

11 0 09 86

10 0 06 32

76 6/1 0 08 09
6/2 0 02 53

5 0 05 31

4 0 10 62

70 24 0 03 79
23 0 13 15
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g | Hen §ET | RO | W | @R
18/1 0 00 25

18/2 0 02 02

22 0 no 25

19 0 14 42

12 0 02 27

11/1 0 03 79

11/2 0 09 36

10 0 01 77

54 24/2 0 00 75
' 23 0 01 01
71 3 0 10 = 87
2 0 02 27

1 0 09 10

15 0 00 25

6 0 09 36

5 0 00 50

72 0 00 25

4 0 14 92

72 5 0 03 79
6/1 0 05 81

7/ 0 12 14

7/2 0 00 50

8 0 12 65

9 0 09 10

12 0 04 55

10 0 00 25

11 0 13 15

73 15/1 0 05 31
1502 0 00 25

16 0 00 75

14 0 01 77

30 4 0 04 80
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P E— l e ) | geafoe | @E foem e

sen | wEm qE R | wr | Fhie
13 24/1 0 02 02

24/2 0 06 57

23/2 0 04 55

18 0 13 91

13 0 02 78

19 0 00 25

1212 0 10 87

9 0 11 38

2 0 08 85

111 0 00 25

11 21 0 06 07

22/1 0 04 04

119 0 04 55

121 0 07 08

125 0 11 13

129 0 03 03

131 0 02 27

136 0 01 01

172 0 02 53

174 0 01 01

176 0 01 01

183 0 01 01

351 0 06 32

363 0 01 26

393 0 01 26

398 0 01 26

399 0 01 26

402 0 01 26

1403 0 01 26

, 404 0 05 06
10. WM 33 17 0 09 86
13 0 02 27

18 0 11 63

© 1387 Gl/oe—14
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qem | G il TR | T | TR
19 0 01 77

12 0 11 13

11 0 10 62

10 ) 06 57

34 6 0 08 85
5 0 08 85

4 0 05 81

31 24 0 10 62
23 0 05 06

18 0 12 14

19 0 03 28

13 0 00 25

12 0 14 42

9 0 00 50

11 0 01 i

10 0 14 42

1 0 03 03

30 5 0 11 89
6 0 00 25

17 25/1 0 05 81
25/2 0 00 50

24/1 0 08 85

17 0. 09 86

18 0 05 06

13 0 13 40

12 0 01 77

8 0 00 25

9 0 14 67

2 0 01 51

10 0 00 25

1 0 13 66

14 21 0 05 31
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43 25 0 08 85
16 0 10 87
17 0 03 28
15 0 00 25
14 0 14 16
13 0 00 25
7 0 02 53
8 0 11 89
3 0 07 84
2 0 06 83
22 0 12 90
21 0 01 77
19 0 00 50
20 0 13 66
11 0 06 57
15/2 0 07 59
6 0 13 15
7 0 01 01
5 0. 00 75
4 0 09 36
248 0 01 26
250 0 00 50

New Delhi, the 16th May, 2006

[

Ei

. TA-14014/10/06 -1 . ]

TH. 1. ¥usel, 37 9fag

-. 5. 0.1965.— Whereas, it appears to the Central Government, that it is necessary in the
public interest that for the transportation of Natural Gas from Dadri in the State of
Uttarpradesh to Panipat in the State of Haryana through " R-LNG Saur pipeline from Dadri
to Panipat ", should be laid by the Indian Qil Corporation Limited; |

And, whereas, it appears to the Central Government that for the purpose of laying the sald

pipeline, it is necessary to acquire the right of user in the land under which the said pipeline
is proposed to be iaid, and which is described in the Schedule annexed to this notification,;

Now, therefore, in exercise of the powers conferred by Sub-section (1) of section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of
1962), the Central Government hereby declares its intention to acquire the right of user

therein;
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Any person interested in the land described in the said schedule may, within twenty one
days from the date on which the copies of this notification issued under sub-section(1) of
Section 3 of the said Act, as published in the Gazette of India, are made available td the
general public, object in writing to the acquisition of the right of user therein or laying of the
pipeline under the land, to Shri Prithvi Singh, Competent Authority (Haryana), Indian Oil
Corporation Limited, Northern Region Pipelines Division, Haryana P.O. Panipat Refinery,

Baholi, Panipat .
SCHEDULE

Tehsil :SAMALKHA District : PANIPAT State : HARYANA

Name of Village Hadbast | Mustatil Khasra / Area Square
No. No. Killa No. |Hectare| Are

Metre

1. RAKHSEDA 91 220 16 0 07 08

15 0 00 75

14/1 0 05 06

14/2 0 06 83

7/2 0 11 89

4 0 01 26

8 0 00 75

3 0 11 38

210 23 0 12 14

- 22 0 00 50

18 0 01 51

19 0 11 13

12 0 11 89

11 0 00 75

9 0 01 26

10 0 11 38

1 0 11 63

207 21 0 01 26

209 5 0 01 01

208 25 0 11 38

16 0 12 14

17 0 00 50

15 0 01 77

14 0 10 87

7 0 12 39

4 0 02 02

8 0 00 25

3 0 10 62
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Name of Village Hadbast | Mustatil | Khasra/ Area Seuare
) No. No. Killa No. |Hectare| Are Metre

183 23 0 08 60

18 0 02 78

22 0 02 53

19 0 09 61

12 0 12 65

9 0 03 03

11 0 00 25

10 0 09 61

1 0 12 65

179 21 0 04 04

182 5 0 00 25

180 25 0 08 60

16 0 12 65

15 0 04 30

14 0 08 09

7 0 03 79

7/2 0 08 60

4 0 08 60

3 0 03 79

145 24 0 00 25

23 0 12 39

18 0 09 86

19/1 0 02 02

19/2 0 00 25

13 0 00 50

12 0 11 89

¢] 0 03 79

253/2 0 -0 51

254 0 00 50

808 0 01 01

2. BASEDA 90 48 9 0 08 34

10 0 01 01

2 0 01 01

1 0 11 63

46 21 0 12 39

20 0 02 02
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} Name of Village Hadbast | Mustatil | Khasra / Area Square
No. No. Killa No. |Hectare|. Are M

: etre

45 25 0 00 25

16/1 0 03. 03

16/2 0 02 27

14 0 00 25

15 0 15 18

6 0 03 79

7 0 08 60

411 0 00 25

4/2 0 12 39

40 24/1 0 01 51
24/2 0 04 04

23 0 07 08

18 0 12 65

13 0 07 59

12 0 05 06

9/1 0 01 51

/2 0 11 89

2/1 0 02 27

2/2 0 03 03

1 0 07 84

32 21 0 12 90

20/1 0 00 50

20/2 0 01 26

31 25 0 00 25

16/1 0 04 04

16/2 0 04 80

15 0 12 14

14 0 01 01

7/1 0 08 09

712 0 02 53

6/2 0 00 50

411 0 09 36

) 3 0 01 77
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| . Hadbast | Mustatil | Khasr Area
L Name of Village No. l:'\Io.t Ki':; NZ{ Hectare| Are Square
Metre
130 23 0 12 90
24 0 00 25
18 0 06 57
19 0 06 57
12 0 04 04
61 0 02 27
63 0 00 75
74 0. 01 26
79 0 00 75
107 0 01 51
| : 119 0 02 02
3. MAHAWATI 89 39 12/1 0 00 - 25
12/2 0 00 50
12/3 0 03 54
12/4 0 01 01
12/5 0 00 50
12/6 0 03 79
9 0 04 04
10/1 0 05 56
10/4 0 03 28
1 0 10 37
40 5 0 03 03
37 25 0 14 42
16 0 02 02
24 0 00 25
17/1 0 09 36
17/2 0 03 54
14 0 06 07
13/1 0 06 83
13/2 0 01 51 -
8 0 09 61
9 0 00 50
2 0 13 91
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L Name of Village Haf:lbast Mustatil K-hasral Area Square
‘ No. No. Killa No. |Hectare| Are

Metre

) 1/2 0 00 50

22 22 0 01 51

21111 0 08 09

21112 0 00 50

21/2 0 04 80

20 0 05 81

23 16 0 08 85

15 0 07 33

14/1 0 07 08

14/2 0 05 81

7 0 01 26

8/1 0 08 60

8/2 0 06 07

13 0 00 50

3 0 04 04

211 0 04 04

22 0 03 28

2/3 0 00 50

2/4 0 01 01

18 22/2/1 0 03 28

22/212 0 01 77

22/1 0 04 55

19 0 00 50

211 0 00 25

20 0 11 38

11/1 0 07 59

11/2 0 00 25

10 0 00 25

17 151 0 01 26

6/1 0 13 15

6/2 0 00 50

5 0 02 -53

71 0 00 25




U & WIS ; HS 20, 20069481 30, 1928

4309

Name of Village Hadbast | Mustatil | Khasra / Area Square
' No. No. Killa No. |Hectare| Are Metre
4 0 11 13
6 24 0 07 84
23 0 06 83
18 0 -1 63
19 0 00 50
104 0 02 27
110 0 04 55
162 0 01 26
165 0 00 25
166 0 00 25
178 0 01 01
352 0 04 30
408 0 01 51
4, DEHRA 85 102 13 0 01 "
12 0 16 69
11 0 00 25
9 0 02 27
10 0 12 14
1 0 05 81
103 5 0 07 84
88 25 0 10 87
16 0 00 25
24/2 0 02 78
17 0 11 63
14 0 01 26
18 0 - 00 50
13 0 12 65
8/1 0 02 78
8/2 0 04 55
9 0 06 57
2 0 12 39
1 0 01 51

1387 Gl/06—15
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Hadbast | Mustatil | Khasra Area
Name of Viliage No. No. | Killa I:Io{ Hectare{ Are Square
Metre
80 22 0 00 50
21 0 13 66
20 0 05 31
81 16 0 08 60
15/1 0 05 06
15/2 0 06 07
14 0 01 51
6 0 00 25
7 0 13 91
41 0 00 25
4/2 0 04 04
3 0 09 86
62 231 0 01 77
23/2 0 06 57
. 22/1 0 02 78
18/2 0 00 25
19 0 14 42
12 0 03 54
201 0 00 25
14 0 10 87
10 0 09 61
61 6 0 04 55
5. 0 13 9
4 0 00 25
56 25 0 01 51
2412 0 11 63
1713 0 07 84
18 0 06 57
13 0 13 66
12/1 0 00 75
8 0 01 26
9 0 13 15
2/1 0 06 07




[ W07 11178 3(ii) ] WA T T ¢ 7S 20, 2006/997T@ 30, 1928

L

X Hadbast | Mustatil | Khasra/ Area
Name of Village No. No. Killa No. [Hectare| Are Square
Metre

1 0 08 09

35 21/1 0 00 75
21/2 0 01 01

2113 0 04 04

29 0 03 28

20 0 00 25

34 25 0 00 50
16 0 13 15

15 0 04 30

14/1 0 07 59

14/2 0 00 75

7 0 12 14

8 0 02 02

4 0 00 25

3/1 0 92 53

3/2 0 11 38

31 22/1 0 06 07
22/2 0 02 53

23/1 0 00 25

2372 0 05 56

19/1 0 06 07

19/2 0 05 81

12/2 0 00 25

20/111 0 02 27

11/1 0 06 07

11/2 0 06 57

10 S 03 28

32 6 0 08 85
5 0 08 60

4 0 04 04

8 24/1 0 05 56
24/2 0 01 77

121 0 04 55
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Name of Village Hadbast | Mustatil | Khasra / Area Sauare
No. No. Killa No. [Hectare| Are

Metre

122 0 02 27

123 0 03 03

193 0 01 26

229 0. 01 01

637 0 01 26

638 0 01 01

653 0 01 26

661 0 02 53

667 0 01 51

726 0 01 01

5. DIKADLA 81 128 24 0 07 84

17/2/1/1 0 00 25

17/2/1/2 0 00 25

17/2/2/1 0 01 01

17/2/2/2 0 01 77

18 0 10 62

13 0 09 61

12 0 04 30

9/1 0 08 09

9/2 0 05 31

2/1 0 00 50

2/2 0 01 01

10/1 0 00 25

1 0 11 38

106 21 0 09 36

105 25 0 03 28

16 0 13 66

26 0 00 25

17 0 00 25

15 0 02 53

14 0 11 38

7 0 06 07

4 0 01 77
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Area .

. | Hadbast | Mustatil { Kha
Name of Village No. Nc:a Kiuasr:l:: Hectare| Are | Sduare
Metre

8 0 04 30
3 0 13 91

2 0 00 25

103 23 0 02 53

22/1 0 09 10

22/2 0 02 27

19 0 04 55

140 0 01 77

162 0 01 26

546/1 0 01 51

6. JAURASI SURF KHAS 72 124 19 0 04 55
| 20 0 04 55
11 0 13 66

40 0 02 78

125 15/2 0 00 25

6/1/1 0 04 04

6/1/2 0 01 51

6/2/1 0 04 04

6/2/2 0 00 50

5/1 0 10 87

4 0 02 78

121 24 0 13 40

17 0 03 79

18 0 09 86

25/1 0 00 25

13/1 0 05 81

13/2 0 04 30

12/1 0. 02 78

8 0 00 25

9/1 0 12 65

9/2 0 00 75

2 -0 03 54
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. Hadbast | Mustatil | Kha Area

Name of Village No. No. Klllas;IaoI. Hectare[ Are Square
7 Metre

1 0 08 34

114 21 0 12 14

20 - 0 04 04

112 0 00 25

10 0 01 51

11/1 0 02 53

11/2 0 00 25

115 25 0 01 51

16 0 07 08

15/2 0 08 60

6/1 0 09 61

5/1 0 01 01

5/2/2 0 04 30

108 25 0 11 13

16 0 13 91

15/1 0 01 51

171 0 00 25

14/1 0 09 10

14/2 0 03 54

7M1 0 01 26

712 0 05 56

8 0 o7 59

3 0 11 63

2/1 0 00 25

2/2 0 02 27

100 23 0 00 25

22 0 14 16

19 0 03 54

20 0 09 36

21 0 00 25

11/1 0 06 32

27 0 03 54




[ 5P lE—wvg 3(ii) ]

T T AT ¢ 7E 20, 200636 30, 1928

4315

Hadbast | Mustatil | Khasra Area

Name of Village No. No. Killa No{ Hectare| Are Square
Metre

101 15 0 06 07

6/1 0 10 62

6/2 0 02 53

5/1 0 01 01

7 0 20 75

4/1 0 02 27

4/2 0 08 85

88 24/1 0 05 06

23 0 09 36

18/1 0 01 77

18/2 0 09 10

19/1/1 0 03 54

19/1/2 0 00 25

12 0 13 15

9 0 01 77

10/1 0 12 39

10/2 0 00 25

11 0 00 25

1/1 0 06 57

1/2 0 00 50

87 5 0 07 33

81 25 0 12 65

24 0 01 77

16 0 00 25

17 0 14 16

14 0 03 54

13 0 10 87

8/1 0 00 25

8/2 0 06 07

9 0 06 32

2 0 10 87

1 0 04 55

63 21 0 11 89
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[Paier H—Stic. 3(ii)]

. Hadbast | Mustatil | Khasra / Area

Name of Village No. No. | Killa No. [Hectare| Are | SAuare
Metre

62 25/1 0 02 02
25/2 0 02 78

16/1 0 01 77

16/2 0 10 62

1711 0 02 02

1712 0 01 77

1713 0 00 25

14/1 0 00 25

14/2 0 12 39

13 0 03 54

8 0 11 63

9 0 03 54

3/2 0 00 25

2/1 0 08 60

2/2 0 04 30

1 0 03 54

57 21 0 12 65

58 25/1/1 0 02 27
25/1/2 0 00 75 -

25/2/1 0 00 25

25/2/2 0 00 50

16/1 0 04 80

16/2/1 0 05 81

16/2/2 0 00 25

1711 0 02 53

17/2 0 00 25

14 0 11 63

7 0 11 63

4 0 07 59

3/1 0 00 25

3/2 0 04 04

32 24/1 0 00 25

23 0 08 34

144/1 0 05 56
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. Hadbast | Mustatil | Khasra / Area

Name of Vlllgge No. No. Killa No. |Hectare| Are Square
Metre

152 0 03 54

198 0 01 01

199 0 01 01

727 0 03 28

758 0 01 26

760 0 01 51

762 0 00 50

779 0 01 77

- 798/1 0 00 75

798/3 0 01 51

7. JAURASI KHALSA 74 93 221212 0 00 50

18/1 0 08 34

18/2 0 03 54

131 0 07 33

13/2 0 04 04

8/2 0 07 33

9 0 04 04

3/1 0 00 25

2 0 11 13

84 221 0 04 80

22/2 0 07 59

19/2 0. 04 04

20/1 0 05 31

20/2 0 01 77

83 16/1 0 09 36

16/2 0 3 79

15 00 2 02

17 00 2 78

108 00 05 06

124 00 01 01

126 00 03 28

8.GARHI CHHAJU 73 85 14/1 00 10 12

‘ ' 14/2 00 01 01

17 00 00 25

1387 GI/06—16
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. Hadbast | Mustatil | Khasra / Area
Name of Village No. No. Killa No. Hectare[ Are Square

| Metre

13 0 03 28

7 0 00 25

8 0 13 15

3 0 00 25

9/2 0 00 75

2 0 14 42

11 0 00 75

80 22 0 00 75
21/1 0 04 04

21/2 0 08 09

20 0 02 53

81 25/ 0 00 25
16/1 0 07 84

16/2 0 05 31

15 0 03 28

14/1 0 00 25

14/2 0 10 62

7 0 06 57

8/1 0 05 81

8/2/1 0 02 78

8/2/2 0 00 25

3 0 09 10

2 0 06 32

71 22 0 10 12
21 0- 03 03

20 0 12 90

11/1 0 00 25

70 16 0 01 01
15 0 00 75

115 0 02 27

148 0 01 01

381 0 03 79

383 0 01 77
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Name of Village Hadbast | Mustati K!\asré.l J Area Square
No. No. Killa No. |Hectare| Are
| 7 7 Metre
9. KARHANS 69 110 15 0 10 62
14 0 ,00 25
6 0 02 27
7 0 11 89
4/1 0 00 25
4/2 0 08 09
3 0 04 55
106 23 0 13 66
18 0 02 27
22 0 00 25
19 0 12 14
12/2 0 08 85
11/1 -0 01 01
11/2 0 04 30
10/1 0 02 78
10/2 0 10 87
1 0’ 01 51
107 6 0 00 25
5/1 0 04 55
5/2 0 05 06
99 25 0 07 08
24 0 09 86
17 0 06 07
18/1 0 07 33
18/2 - 02 27
13/1 0 ‘ 04 55
12/1 0 08 09
12/2 0 04 30
9/2 0 03 03
10 0 13 91
1 0 02 53
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S Hadbast | Mustatil | Khasra / Area
Name of Village No. No. Killa No. |Hectare| Are Square
Metre
98 6 0 00 25
5 0 13 91
4 0 00 50
90 25 0 01 01
24 0 14 16
17 0 00 25
23/1 0 01 01
18 0 14 42
19 0 02 27
13/1 0 00 25
12 0 13 91
11 0 03 03
9 0 00 25
10/ 0 05 56
10/2 0 06 83
91 6/1 0 01 26
6/2 0 02 27
511 0 02 53
5/2 0 08 60
4/1 0 04 80
77 24/2 0 09 86
23 0 07 - 08
18/2 0 08 34
19 0 08 60
12 0 05 81
11 0 09 86
10 0 06 32
76 6/1 0 08 09
6/2 0 02 53
5 0 05 31
4 0 10 62
70 24 0 03 79
23 0 13 15




TR 1 TSI : 7L 20, 2006/9HF 30, 1928

Area

. Hadbast | Mustatil asr

Name of Village N:. uI\To. E::I:Nao{ Hectare| Are Square
Metre

18/1 0 00 25

18/2 0 02 02

22 0 00 25

19 0 14 42

12 0 02 27

11/1 0 03 79

11/2 0 09 36

10 0 01 77

54 24/2 0 - 00 75

23 0 01 01

71 3 0 10 87

2 0 02 27

1 0 09 10

15 0 00 25

6 0 09 36

5 0 00 50

7/2 0 00 25

4 0 14 92

72 5 0 03 79

6/1 0 05 81

7/1 0 12 14

7/2 0 00 50

8 0 12 65

9 0 09 10

12 0 04 55
10 0 00 25

11 0 13 15

73 15/1 0 05 31

15/2 0 00 25

16 0 00 75

14 0 01 77

30 4 0 04 80
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B - - S

. Hadbast | Mustatil | Khasra / Area

Name of Village No. No. Killa No. |[Hectare{ Are Square
Metre

13 24/1 0 02 02

24/2 0 06 57

23/2 0 04 55

18 0 13 91

13 0 02 78

19 0 00 25

12/2 0 10 87

9 0 11 38

2 0 08 85

1/1 0 00 25

11 21 0 06 07

22/1 0 04 04

119 0 04 55

121 0 07 08

125 0 11 13

129 0 03 03

131 0 02 27

136 0 01 01

172 0 02 - 53

174 0 01 01

176 0 01 01

183 0 01 01

351 0 06 32

363 0 01 26

393 0 01 26

398 0 01 26

399 0 01 26

402 0 01 26

403 0 01 26

404 0 05 06

10. MANANA 33 .17 0 09 86

13 0 02 27

18 0 11 63

— - —m ww— r—ww
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. Area
.- Metre

19 0 01 77

12 0 11 13

11 0 10 62

10 0 06 57

34 6 0 08 85
5 0 08 85

4 0 05 81

31 24 0 10 62
23 0 05 06

18 0 12 14

19 0 03 28

13 0 00 25

12 0 14 42

] 0 00 - 50

11 0 01 01

10 0 14 42

1 0 03 03

30 5 0 11 89
6 0 00 25

17 25/1 0 05 81
25/2 0 00 50

2411 0 - 08 85

17 0 09 86

18 0 05 06

13 0 13 40

12 0 01 77

8 0 00 25

9 0 14 67

2 0 01 51

10 0 00 25

1 0 13 66

14 21 0 05 31
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Name of Village Hadbast | Mustatil K.hasral Area Square
No. No. Killa No. |Hectare| Are
Metre
13 " 25 0 08 85
16 0 10 87
17 0 03 28
15 0 00 25
14 0 14 16
13 0 00 25
7 0 02 53
8 0 11 89
3 0 07 - 84
2 0 06 83
4 22 0 12 90
21 0 01 77
19 0 00 50
20 0 13 66
11 0 06 57
5 15/2 0 07 59
6 0 13 15
7 0 01 01
5 0 00 75
4 0 09 36
248 0 - 01 26
250 -0 00 50

[F. No.L-14014/10/06-G .P. ]
S. B. MANDAL Under Secy.

=2 faoeht, 17 €, 2006

. 31 1966, — T TR T Ardea 3 U8 STead Fea g & 6 yed Rendw
TRy iR o ¥ dad T oeiRie g3 TRRgEe Fu RS @t dned®
FT 4d Rame dee Rt & A § Swd/ sl oee § a@memBic
ARy GRgT F WEeT § oY W T A e R @ e SrerRniell q e
g & qfaen & g e Redg T oueE e 2 oF deuaEd et S
o |

AT BT TWHR B TaT RIS BOH & YaeH & [0 I8 AEEE J4W
g § 5 o9 g §, B it oo uue SR 99 @ TEE 3 S S
ARAER & Surg S ¥ aftfa ¥, ST & SRR @ SRt Rear o

FEs, I, I @R, Wgiem An wive IReeEA o § S @ st
H1 3T) R, 1962 (1962 @1 50) H €I 3 &I IULRT(1) EN Yot il &t
T H ET, I AN @& GIRIER F 30 B & I S BT S0 Bl § |
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aﬁémﬁﬁﬁlaﬁaﬁﬁﬁaﬁiﬁqﬁﬁﬁa@%wmﬁmm

fefwaw &t e 3 & ST (

1) & s et ot T crftrer 2 o S A

ﬁwmﬁaﬁ%&aﬁn%%ﬁm@%%!wmaﬁ%ﬁﬂ
ST & AR & IOF @ ey ¥ A 9 geaned, wam wited, Ry W
TRUAR Rifes, 403, '@ taE &, e T, SHde, TeXEg -500038,

IS o0 B oRaq w9 & 3wy 1 ga |
STt
7 B W SERCH R g | oh o 0 A
R W i
1 2 3 4 5 8
qed 3 R foreen 3 ¥E@ T § AR J&T
1) BT 29* - 0 21 10
2) TR 231 2 0 28 85
231* '3 0 2 . 05
243° - 0 55 56
3) AeEy 37" . 0 4 - .90
T 3 TBMUEY R ¢ ¥ed T 8 AP
1) T 38" - 20 70
39* - 54 85
86* - 43 10
HEH § BISTI Freett 8 de@ T 8 3R
1) FTCAw 56 - 0 06 10
2) TR 58* - 0 75 70
66" - 0 68 65
73* 0 36 30

*gan. 211, Reim: 22 -01-2002 =0 quondh. Gae, 1962 2t um 3ahawm (1) & a=ina gftw Rl v

1387 Gl/06—17

[ 5. T@-14014/2/02 i, ]
TH. =1, AUSH, SR "

New Deihi, the 17th May, 2006

8. 01 1900.— “Whereas it appears to the Central Government that it is necessary in the
publlC interest that for the transportation of the natural gas from the exploration blocks
in the Northern/Southern offshore of Goa and structures in Andhra Pradesh of
M/s Reliance Industries Limited, the promoter company of M/s Reliance Gas Pipelines
Limited, formerly known as M/s Gas Transportation and Infrastructure Company
Limited to the various consumers of Medak District in the State of Andhra Pradesh, a
pipeline should be laid by M/s Reliance Gas Pipelines Limited,
And whereas, it appears to the Central Government that for the purpose of laying such
pipeline, it is necessary to acquire the right of user in lands under which the said
pipeline is proposed to be laid and which are described in the Schedule annexed hereto;
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[P AT llﬁgn 3 n)]

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land). Act,
-1962(50 of 1962), the Central Government hereby declares its intention to acquire the

right of user therein;

Any person interested in the land described in the said Schedule may, within twenty-
one days from the date on which the copies of the notification as published in the
Gazette of India under sub-section (1) of section 3 of the said Act, are made available to
the general public, object in writing to the acquisition of right of the user therein for
laying the pipeline under the land to Shri P. Butcha Reddy, Competent Authority,
Rellance Gas Pipelines Limited, 403,’C’-Everest Block Aditya Enclave, Ameerpet,

Hyderabad — $00 038, Andhra Pradesh State.

Schedule
Village Survey No. Suh-Division No.. Area to be acquired for ROU
Hectare Are C-Are
1 _ 2 3 _4 &6 | 8
‘Mandal : Jinnaram District : Medak _ State : Andhra Pradesh
1. Koriakunta 29° - 0 21 10
2. Naltoor 28 2 0 28 85
231* 3 0 22 08
243" - 0 86 55
3, Madhavaram ar - 9 14 80
andal : Patancheruvu District : Medak State : Andhra Pradash
1. Inole as* . 0 20 70
3" . 3 64 86
_ger - 0 43 10
Manda! : Kondapur District : Medak State : Andhra Pradesh
1. Thogarpalli 58 - 0 08 10
2. Garakurthi 58" - 0 75 70
66" - 0 68 55
73* - 0 a5 30

* Survey Noa. notified vide 8.0. 211 dated 22-01-2002 ufe 3(1) of P&MP Act 1862,

T R P PP

Mt

[F No L 14014/2!02 G P
S. B. MANDAL Under Secy.
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=3 fawett, 17 7, 2006

F . 3. 1967.— FAT TSR S Wifoaw R wfer usuesa offy & sua
¥ ARE & o) FTE, 1962 (1962 T 50) (Y 3H W WA 39 A
TE AT §) B URT 3 H I (1) F WNF T ARG SR F Qe AR g
Ao HRYIAT FEAT FLIAT 338 ARG 17/01/2006 FRI, 3W HAFTA F Howed
g A Rafiw qfF # v @z [ERs g avy W o9 & Fd-dramgy
HR-TATAS) U oRAeE & A%9d & Uiplde 30 & ufaea & AU ogueaed
e & yaiea & AT suaer & 3IRER 7 35T TR & HTS 3 Hr oo & o

ARz el afgganst & ufaar S=ar o afw 2470372006 @ 3T B0
& g oy,

IR ugTaEa Roe & ey & J941 ¥ ureg el oy gers mite gy R
Y o o & 3R 3 e aw R T §

mmmuﬁmfr;‘r mmﬁmrﬁrﬂmﬁrﬁrm(l)asmaraaW
A HuAT RaE 2 & &

I FT FER A, 37 R W RER v & 9w iR 9 g @ o W
5 3o 9f wguemes fom & AT @ R, 39 & 3w & JRGR @ e e @
fafdega o §; :

Hd: G, Pea)T BIPR, SoFq FAATH i 4 6 H IUURT (1) ERT Weed AfaFad
F AT TS §U A5 DON A ¥ 5 3w AwEen ¥ doww g o Rfafw ofw #
UEUaEd Ko ¥ T sudr & HRSR F HoT fRar Fnar

3R, v R, saq FRAATH H URT 6 H YU (4) SN Ueed AfFaAr @
T G gU, A & ® 6 uguersd Rom & fov qf@ & suaer @ 3RwR, 5w
gyon ¥ e H afw B, FT wWor F AT @9 & aewe, uguasa e @
mmmmm@ﬁaunm#ﬁﬁﬂmaﬁra@ﬁ g & 0 zuEer @
mwmmwmaﬁmmmgm ¥ HFa, A
(gﬁgwnfaﬁtg#ﬁﬁaml
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|ParT TS, 301)|

SRl

B — IR, 3T FE E}? fore
TEHIe . : . aa%d (Baesy #H)
oo Soor 3 0.03
26 0.03
34 0.13
35 0.10
36 0.07
30 0.20
38 0.37
66 0.03
65 0.60 -
77 0.05
78 0.01
79 0.31
81 0.12
83 0.38
84/2 0.06
85 0,03
86 0.15
33 0.01
RN 2.68
1 0.07
7 0.04
12 0.16
13/1/2 0.07
13/1/4 0.08
13/1/6 0.11
13/2 0.09
14 0.21
15/1 0.10
15/2 0.10
16 0.25
18/1/1 0.10
18/2/2 0.16
1812 0.24
19/2 0.39
19/1 .01
20 0.10
56/1 0.12
58/2 0.11
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forerm -. e g ad . s e )
LT r) LX) ST 58/1 0.22

56/3 0.02

57 ‘ 0.21

62 0.17

67 0.06

89 0.66

78/1 0.10

ey 3.95

[ H. T9-14014/1/05-91.91.
T, . Aved, R ufaa

New Delhi, the 17th May, 2006

8. 0 1967.—Whereas by notification of the Government of India in
the Ministry of Petroleum and Natural Gas number S.O. No. 338 dated 17/01/2000
issued under sub -section (1) of section 3 of the Petroleum and Minerals Pipclines
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to
as the said Act), the Central Government declared its intention to acquire the right
of user in the land specified in the Schedule appended to that notification for the
purpose of laying pipeline for the transportation of natural gas from Jagoti-Pithampur
R-LNG Pipeline Project in the State of Madhya Pradesh, a pipeline should be laid by
the GAIL (India) Limited; '

And whereas copies of the said Gazette notifications were made available to
the public on 24/03/2006;

And whereas the objections received from the public to the laying of the
pipeline have been considered and disallowed by the competent authority;

And whereas the competent authority has, under sub-section (1) of section ¢ of
the said Act, submitted report to the Central Government;

And whereas the Central Government, after considering the said report and on
being satisfied that the said land is required for laying the pipeline, has decided to
acquire the right of user therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) ol
section 6 of the said Act, the Central Government hereby declares that the right of
user in the land specified in the Schedule appended to this notification is hereby
acquired for laying the pipeline.

And, further, in exercise of the powers conferred by sub-section (4) of section
6 of the said Act, the Central Government hereby directs that the right of user in the
land for laying the pipeline shall, instead of vesting in the Central Government, vest,
on the date of the publication of the declaration, in the GAIL (India) Limited.
proposing to lay the pipeline and thereupon the right of such user in the land shall.
subject to the terms and conditions so imposed, vest in the GAIL (India) Limited,
free from all encumbrances. '
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District Tehsil Village Survey No. | A\7éa to be acquired for ROU (In
, Hectare)
Ujjain Ujjain Morukheri 3 0.03
: 26 0.03
34 0.13
35 - 0.10
36 0.07
30 0.20
38 0.37
66 0.03
65 0.60
77 0.05
78 0.01
79 0.31
81 0.12
. 83 0.38
84/2 0.06
85 0.03
86 0.15
33 0.01
Total 2.68
Jalwanthpur 1 0.07
7 0.04
12 0.16
13/1/2 0.07
13/1/4 0.08
13/1/6 0.11
13/2 0.09
14 0.21
15/1 0.10
15/2 0.10
16 0.25
18/1/1 0.10
18/2/2 0.16
18/2 -0.24
19/2 0.39
18/1 0.01
20 0.10
56/1 0.12
58/2 0.1
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Area to be acquired for ROU (In
District Tehsll Village Survey No. Hectare)
Uijjain Ujjain Jaiwanthpur 58/1 0.22
56/3 0.02
57 0.21
62 0.17
87 0.06
69 0.66
78/1 0.10
. Total 3.95
[F. No. L-14014/1/05-G.P.]
S. B. MANDAL Under Secy.
WA Y
§ freeft, 12 7%, 2006
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T Fredl A T fFy o am wite Weie:

6, 7. 8, 13, 14/1- 14/2, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25/1- 25/2, 26, 27/1-
27/2, 28 29, 34/1- 34/2- 34/3, 38, 39, 40, 41, 42, 44/1- 44/2, 45, 46, 47, 48, 49/1-
49/2, 50, 75, 76, 77, 82, 83, 84, 87/1~ 87/2- 87/3, 88/1- 88/2- 88/3- 88/4, 89, TSH
(\m).

7 R 3 s Ry o A wife wei:

6, 7, 8 9 10, 11, 12, 13, 14, 15 16, 17, 16, 19, 20, 21, 22, 25, 26, 39, 40, 41, 42, 43,
44, 45, A6/1- 46/2- 46/3, 47, 48/1- 48/2, 49, 50/1%- 50/1@- 50/2, 51, 52, 53, 54, 55, 56,
57, 58, 59,60, 61/1- 61/2- 61/3- 61/4- 61/6- 61/6- 61/7- 61/8, 62, 63, 64/1- 64/2- 64/3,
65, 66, 67, 68, 69, 70/1- 70/2- 70/3, 71, 72{1- 72/2, 75/1- 75/2, 76/1- 76/2, 77/1- 77/2,
78, 82, 83/1- 83/2, 84/1- 84/2, 120, 121/1- 121/2, 122, 123, 124, 125, 126, 127/1- 127/2,
128/1- 128/2- 128/3, 129/1- 129/2- 129/3, 130/1- 130/2- 130/3— 130/4- 130/5, 131/1-
131/2- 131/3, 132/1- 132/2, 133/1- 133/2, 134, 135, 136, 137, 150, 151, 152, 153, 154/1-
- 154/2, 155{1- 155(2, 156/1- 156/2- 156/3- 156/4, 157, 158, 159/1- 159/2- 159/3- 159/4,
160, 161, 162, 163, 164, 165, 166, 167/1- 167/2% - 167/2W, 168/1- 168/2, 169, 170, 171,
172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185/1- 185/2, 186, 187,
188/1- 188/2, 189/1- 189/2, 190, 191, 192, 193, 194/1- 194/2, 195, 196/1- 196/2%
196/2W@, 197/1- 197/2- 197/3, 198/1- 198/2, 199/1- 199/2, 200, 201, 203/1- 203/2, 208,
. 209, 210, 211, 212, 213, 214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224, 225, 226,
227, 228/1- 228/2, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 239, 240, 241, 242,
243, 244, 245, 246, 247/1- 247/2, 248, 248, 250, 251, 252, 253, 254, 255, 256, 257, 258,
259, 260, 335, 336, 340, 341, 342, 343, 344, 345, 346, A3D (W), AT (W),

T TRt ¥ Jifa by o e wile Wi

34/1- 34/2- 34/3- 34/4, 35/1%- 35/1G- 35/2- 35/3, 36/1- 36/2, 40/1- 40/2, 41/1- 41/2-
41/3~ 41/4, 42/1T- 42/2T- 42/1%T 42/2Q - 42/3F- 42/3%, 43/1F- 43/1W - 43/2, 44,
45/1- 45/2- 45/3- 45/4- 45/5. 46/1- 46/2- 46/3- 46/4, 47/1- 47/2, 48/1- 48/2- 48/3, 49/1-
49/2, 50/1- 50/2, 51/1- 51/2- 51/3- 51/4, 52/1- 52/2, 53/1%- 53/1% - 53/2- 53/3, 55/1-
55/2, 56/1- 56/2, 57/1%- §7/1% - 57/17- §7/2%- 57/3%H1- 57/3W 1~ 57/371- 57/3%2-
57/3%3- 57/3W 2- 57/2W - 57/27 57/37 2, 58/1- 58/2, 98/1- 98/2, 99/1- 99/2- 99/3-
99/4, 100/1%- 100/1& - 100/1% 100/2- 100/3, 101/1- 101/2- 101/3- 101/4- 101/5- 101/6-
101/7- 101/8- 101/9- 101/10, 102/1%- 102/1%- 102/2%- 102/2%, 103/1- 103/2, 104, 105,
106, 107/1- 107/2, 108, 112, 113/1- 113/2- 113/3- 113/4, 133, 134, 135, 136, 137, 138,
139, 140, 141.

T GHER A A by 9 al wile aemi®:
76, 78/1- 78/2- 78/3, 79, 80/1- 80/2, 89, 90, 91/1- 91/2- 91/3- 91/4,
92, 93, 94, ASH (W),

1387 Gl/os—18
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e g A AR gt § R I we ¥ ToRdt g8 wie

T 36/1- 36/2, 35/1%- 35/1G- 35/2- 35/3, 133, 34/1- 34/2- 34/3- 34/4,
48/1- 48/2- 48/3, 49/1- 49/2, 50/1- 50/2, §3/1F- 53/1G- 63/2- 63/3, 55/1-
55/2, 58{1- 58/2, 57/1%- 57/1G- 57/17 57/2F~ 67/3F1- 57/3W1~ 57/3 M-
57/3%3- 57/3W2- 57/2G- 57/3%2- 57/271- 57/3712, 99/1- 99/2- 99/3- 99/4, 141,
98/1- 98/2 W1 WIEY W & TRI VRN g5 TH e ik RRYY @ |fdifera o™
TRy v wied B

@ 7 RRGR A SR IRt g8 wie W@ 63 T I A & e it §¥ e
TR Ft & SR Wile S&AF 72/1- 72/2, 75/1- 75/2, 78, 82, 83/1- 83/2, 84/1-
84/2 T I WA T WU ORI §F WD UR Il ¢ AR wile D 126,
125, 124, 123, 122, 121/1- 121/2, 134, 135, 136, 137 & g2 AWM & ww=I

o g8 g U W Red E

¥ U™ RRYR W EHR s @i a1ed W 997 9 RRR 9@ S

@ wiEfera am @ @ v o g8 g 9w el @)

X T wTEal ¥ BN WiE Wdi® 88/1- 88/2- 88/3- 88/4, 87/1- 87/2- 87/3 W
T @ B W T §E SE UR St © SN wife Wi 84, 83, 82, 89, 77,
76, 75 o IrEd WM Y TR §E R TP UR T & R wile deHiw 87/1-
87/2- 87/3, 88/1- 88/2- 88/3- 88/4 H! FEW AT ¥ WK g3 R TSH UN Hxell
# ok I RIRYR Qe Pl B ufRifer I W R g 3 W ek @ |

YT U HAET W BB GIR L T IS WEAT 46 B e HAT B

R I g8 9%P UR Bt § o wiie §wie 50, 22, 21, 20, 6, 7, 8, 15, 14/1-
14/2, 13, 29, 38 B FET WA A [ORA g R A T IR Fw T a0 Wi
TTE 42, 44/1- 44/2, 34/1- 34/2- 34/3 T T AT & W Ol §§ UMW
HITE] T UG (BHd) B afafem o W ) g 's” w et 2 |

X1 U BT W BN Wi WSS 34/1- 34/2- 34/3, 44/1-

44/2 B qEw A D A RN §E IW Bl g RRgR @ wfEiea um A @
IR B g3 el UR oeell & 3N e vd wite §eid 1565/1- 155/2, 342, 167/1-
167/2F- 167/2, 168/1- 168/2 T IEg AW & W IO gs M BRR wd
P W AEAT T W B R DR g3 I GEIUR A Bkl g3 Wie Wemie
94, 93, 92, 91/4- 91/3- 91/2- 91/1, 90, 89 W I WAT A YUK g§ WS UR
T & 3R wilc wi® 80/1- 80/2, 78/1-. 78/2- 78/3, 76 ! ey [l & WY
ol 2 7w GUUR ok Rrgr A affem o™ d @ IR w2 &R I ARR
A wilc G 252, 253, 260, 259, 268, 257, 266, 248, 247/1- 247/2, 246, 245,
340 T e WA W o g8 R Q@ wSF TR Tt § AR wiie deaie 227, 335,
336, 211, 210, 209, 203/1- 203/2, 201 ! grey AT & WY WRH g8 45 @ W
et 2 |
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G-

Yo 7w AR | Ot 5 wiic WA 198/1- 198/2 T WSS @ IRy WA D W™
ot 5% WSE IR Bl ] 3R wile §®Aiw 131/1- 131/2- 131/3, 130/1- 130/2-
130/3- 130/4- 130/5, 6 &I A YA F O §8 TSP UR P & T @i
HEA® 14, 15, 17, 18, 19, 20, 22, 25, 26, 47, 46/1- 46/2- 46/3, 40 B Frey AT
B AR W 88 A B UR Bt § R Wi Je& 30 #) qred W B u
Rt @ 3R I RRQR a2 wert @t wfAfea am @ o o ) g8 T TN B
Wic W&id 108, 107/1- 107/2, 112, 113/1- 113/2- 113/3- 113/4, 41/1- 41/2-
41/3- 41/4, 40/1- 40/2, 44, 36/1- 36/2 & =Y WM T w1 W §S-IMAB fag

' W@

e L
T REHENGT - 1 faga d

BT &7 AR TR (VRN

(i .4 - 108 1 /ewgeny72e- 1105 A 16 Ta=R, 2005)
T IRaR

wen| —Am wfba . & &% | gEAH
wem |
RRER 22 SAW | AR | 23.34| 1.00 | 24.34 | wOT
P &A:- 24.34 BFEX (STH) AT

60.14 THg (eTH)

Fasre TR w00 = W afwr

520.24 ¥IFCX (SFTHI) AT 1307.75 TS ( &00T99)
I e = @ IR
24.34 TR (TN A 60.14 TPHS (oTHT)

7 Ry ¥ i vy o A i wes-

112/1- 112/2%- 112/2@®- 112/3B- 112/3T. 113/1- 113/2, 114/1- 114/2, 115/1-
118/2, 116/1%- 116/1- 116/2- 116/3, 117/1- 117/2, 118, 119/1- 119/2, 138, 139,
140, 141/1- 141/2- 141/3%- 141/39, 142/1- 142/2, TSP (A7),

1 qofa:-

w-Fa-: Y g et amor gt ¥ ol 7w ARQR @ B wed IR B

g8 Wiic W&E 112/1- 112/2F- 112/28- 112/3F- 112/3", 113/1- 113/2,
141/1- 141/2- 141/3%- 141/3Q, 142/1- 142/2, 140, 139, 138, 141/1-
141/2- 141/3%- 141/3Q, 119/1- 119/2, 118, 117/1- 117/2 & areq 1 B
mmﬁ#aﬁ?ﬂwmaﬂeﬁ%ﬁﬂﬂw%m%ﬁﬁwﬁgé
ARMAP ﬁ-‘g g Wﬁa'cﬁ =
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Ministry of Coal
New Delhi, the 12th May, 2006

$. 0. 1968.—Whereas by the notification of the Government of India in the Ministry of Coal No. §.0.
1106 dated the 18" March, 2005 issued under sub-section (1) of section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 ( 20 of 1957) (hereinafter referred to as the said Act) and
published in Part — II, Section 3, Sub-Section (ii) of the Gazette of India, dated the 26™ March, 2005 at
pages 2935 to 2937, the Central Government gave notice of its intention to prospect for coal in 786.00
hectares (approximately) or 1942.21 acres (approximately) of the lands in the locality specified in the

Schedule annexed to that notification ;

And whereas the Central Government is satisfied that coal is obtainable in a part of the said lands
described in the schedules appended to this notification ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 7 of the said
Act, the Central Government hereby gives notice of its intention to acquire -

a)  all rights in or over the lands measuring 529.24 hectares (approximately) or 1307. 75 acres
(approx1mately) described in Schedule “A” appended hereto ;
b) the rights to mine, quarry, bore, dig and search for, win, work and carry away minerals in the

lands measuring 24.34 hectares (approx1mately) or 60.14 acres (approximately) described in
Schedule “B” appended hereto ;

Note 1  The plan bearing No. C-1(E)II/FUR/739-1105 dated the 16™ November, 2005 of the area
covered by this notification may be inspected in the office of the Collector, Nagpur
(Maharashtra) or in the office of the Coal Controller, 1, Council House Street, Kolkata (Pin
700 001) or in the office of the Western Coalfields Limited (Revepue Department) Coal
Estate, Civil Lines, Nagpur — 440 001 (Maharashtra).

Note 2 Attention is hereby invited to the provisions of section 8 of the aforesaid -Act
which provides as follows :-

Objections to acquisition :

“8.(DH Any person interested in any land in respect of which a notification under section 7 has
been issued may, within thirty days of the issue of the notification, object to the
acquisition of the whole or any part of the land or of any rights in or over such land.

Explanation :- It shall not be an objection within the meaning of this section for any person
to say that he himself desires to undertake mining operations in the land for
the production of coal and that such operations should not be undertaken by the Central

Government or by any other person.

(2) Every objection under sub-section (1) shall be made to the competent authority in writing
and the competent authority shall give the objector an opportunity of being heard either in
person or by a legal practitioner and shall, after hearing all such objections and after making
such further enquiry, if any, as he thinks necessary, either make a report in respect of the
land which has been notified under sub-section (1) of section 7 or of rights in or over
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such land, or make different reports in respect difterent parcels of such land or of rlghts in or
over such land, to the Central Government, containing his recommendations on the objections,
together with the record of proceedings held by him, for'the decision of that Government.

(3) For the purpose of this section, a person shall be deemed to be interested in land who
would be entitled to claim an interest in compensation if the land or any rights in or over such
land were acquired under this Act.”

Note 3 : The Coal Controller, 1, Council house Street, Kolkata — 700 001, has been appointed by the
Central Government as the competent authority under the Act, vide notification number S.0.
2519 dated the 27™ May, 1983, published in Part — II, Section 3, Sub-Section (i) of the Gazette
of India, dated the 11" June, 1983.

SCHEDULE ‘A’
New Makardhokra — I Opencast Block,
Umrer Area, District Nagpur (Maharashtra)

( Plan No. C-1(E)II/FUR/739-1105 dated the 16" November, 2005).

All Rights
Serial Name of | Patwari | Tahsil| District |Area in| Areain | Total | Remarks
number | village circle Hect. | Hect. Area in
number PVT | Govt, hect.
land | land
1 Kanwha 22 Umrer | Nagpur 79.40 0.77 80.17 Part
2 Shirpur 22 Umrer | Nagpur | 290.86 18.63 | 309.49 Part
3 Katara 22 Umrer | Nagpur | 107.80| - - 107.80  Part
4 Khursapar 23 Umrer | Nagpur 30.96 0.82 31.78 Part
Total : | 509.02| 20.22| 52924

Total area : 529.24 hectares (approximately)
or 1307.75 acres (approximately)

Plot numbers to be acquired in village Kanwha :

6,7, 8,13, 14/1- 14/2, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25/1- 25/2, 26, 27/1- 27/2, 28, 29, 34/1-
34/2- 34/3 38, 39, 40, 41, 42, 44/1- 44/2, 45, 46, 47, 48, 49/1- 49/2, 50, 75, 76, 77, 82. 83 84, 87/1-
87/2- 87/3, 88/1 88/2- 88/3- 88/4, 89, Road (Part). -

Plot numbers to be acquired in village Sirpur ;

6,7, 8,910, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 25, 26, 39, 40, 41, 42, 43, 44, 45, 46/1-
46/2- 46/3, 47, 48/1- 48/2, 49, 50/1A- 50/1B- 50/2, 51, 52, 53, 54, 55, 56, 57, 58, 59,60, 61/1- 61/2-
61/3- 61/4- 61/5- 61/6- 61/7- 61/8, 62, 63, 64/1- 64/2- 64/3, 65, 66, 67, 68, 69, 70/1- 70/2- 70/3. 71,
72/1- 7272, 75/1- 75/2, 76/1- 76/2, T7/1- 77/2, 78, 82, 83/1- 83/2, 84/1- 84/2, 120, 121/1- 121/2, 122,
123, 124, 125, 126, 127/1- 127/2, 128/1- 128/2- 128/3, 129/1- 129/2- 129/3, 130/1- 130/2- 130/3-
130/4-130/5, 131/1- 131/2- 131/3, 132/1- 132/2, 133/1- 133/2, 134, 135, 136, 137,150, 151, 152, 153,
154/1- 154/2, 155/1- 155/2, 156/1- 156/2- 156/3- 156/4, 157, 158, 159/1- 159/2- 159/3- 159/4, 160,
161, 162, 163, 164, 165, 166, 167/1- 167/2A- 167/2B, 168/1- 168/2; 169, 170, 171, 172, 173, 174,
175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185/1- 185/2, 186, 187, 188/1- 188/2, 189/1- 189/2,
190, 191, 192, 193, 194/1- 194/2, 195, 196/1- 196/2A- 196/2B, 197/1- 197/2- 197/3, 198/1- 198/2,
199/1- 199/2, 200, 201, 203/1- 203/2, 208, 209, 210, 211, 212,213, 214,
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215,216, 217, 218, 219, 220, 221,222,223, 224, 225, 226, 227, 228/1- 228/2, 229, 230, 231, 232, 233, 234,
235,736, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246, 247/1- 247/2, 248, 249, 250, 251, 252, 253, 254,
255,256,257, 258, 259, 260, 335, 336, 340, 341, 342, 343, 344, 345, 346, Road (Part), Nallah (Part).

Plot numbers to be acquired in village Katara :

34/1- 34/2- 34/3- 34/4, 35/1A- 35/1B- 35/2- 35/3, 36/1- 36/2, 40/1- 40/2, 41/1- 41/2- 41/3- 41/4, 42/1A-
42/2A- 42/1B- 42/2B- 42/3A- 42/3B, 43/1A- 43/1B- 43/2, 44, 45/1- 45/2- 45/3- 45/a4- 45/5, 46/1- 46/2-
46/3- 46/4, 47/1- 47/2, 48/1- 48/2- 48/3, 49/1- 49/2, 50/1- 50/2, 51/1- 51/2- 51/3- 51/4, 52/1- 52/2, 53/1A-
53/1B- 53/2- 53/3, 55/1- 55/2, 56/1- 56/2, 57/1A- 57/1B- 87/1C- 57/2A- 57/3A1- 57/3B1-5,/3C1- 57/3A2-
57/3A3- 57/3B2- 57/2B- 57/2C- 57/3C2, 58/1- 58/2, 98/1- 98/2, 99/1- 99/2- 99/3- 99/4, 100s1A- 100/1B-
100/1C- 100/2- 100/3, 101/1- 101/2- 101/3- 101/4- 101/5- 101/6- 101/7- 101/8- 101/9- 101/10, 102/1A-
102/1B- 102/2A- 102/2B, 103/1- 103/2, 104, 105, 106, 107/1- 107/2, 108, 112, 113/1- 113/2- 113/3- 113/4,
133, 134, 135, 136, 137, 138, 139, 140, 141.

Plot numbers to be acquired in village Khursapar :

76, 78/1- 78/2- 78/3, 79, 80/1- 80/2, 89, 90, 91/1- 91/2- 91/3- 91/4, 92, 93, 94, Road (Part).
Boundary description :

A-B-C-D:  Line starts from point ‘A’ and passes through village Katara along the outer
boundary of plot numbers 36/1- 36/2, 35/1A- 35/1B- 35/2- 35/3, 133, 34/1- 34/2- 34/3-
34/4, 48/1- 48/2- 48/3, 49/1- 49/2, 50/1- 50/2, 53/1A- 53/1B- 53/2- 53/3, 55/1- 55/2,
58/1- 58/2, 57/1A- 57/1B- 57/1C- 57/2A- 57/3A1- 57/3B1- 57/C1- 57/3A3- 57/3B2-
57/2B- 57/3A2- 57/2C- 57/3C2, 99/1- 99/2- 99/3- 99/4, 141, 98/1- 98/2 and meets at
common village boundary of villages Katara and Sirpur on point ‘D’.

D-E-F : Line passes through village Sirpur along the outer boundary of plot number 63
crosses nallah and outer boundary of plot numbers 72/1- 72/2, 75/1- 75/2, 78, 82, 83/1-
83/2, 84/1- 84/2, crosses road then passes along the outer boundary of plot numbers 126,
125, 124,123, 122, 121/1- 121/2, 134, 135, 136, 137 and meets at point ‘F’.

F-G-H: Line passes through village Sirpur along the outer boundary of road and along the
common village boundary of villages Sirpur and Kanwha and meets at point ‘H’
H-I-J : Line passes through village Kanwha along the outer boundary of plot numbers 88/1-

88/2- 88/3- 88/4, 87/1- 87/2- 87/3, crosses road then passes along the outer boundary of
plot numbers 84, 83, 82, 89, 77, 76, 75, crosses. road and passes along the outer
boundary of plot numbers 87/1- 87/2- 87/3, 88/1- 88/2- 88/3- 88/4, crosses road and
meets on common village boundary of villages Sirpur and Kanwha at point *J’.

J-K-L-M : Line passes through village Kanwha along the outer boundary of plot number 46,
crosses road then passes along the outer boundary of plot numbers 50, 22, 21, 20, 6,
7,8, 15, 14/1- 14/2, 13, 29, 38, crosses road then passes along the outer boundary of plot
numbers 42, 44/1- 44/2, 34/1- 34/2- 34/3 and meets on common village boundary of
villages Kanwha and Dhamangaon (Kamptee) at point “M’.

M-N-O-P:  Line passes through village Kanwha along the outer boundary of plot numbers
34/1- 34/2- 34/3, 44/1- 44/2, crosses common village boundary of villages Kanwha and
Sirpur then crosses nallah and proceeds along the outer boundary of nallah and plots
numbers 155/1- 155/2, 342, 167/1- 167/2A- 167/2B, 168/1- 168/2, crosses common
village boundary of villages Sirpur and Khursapar then passes through village Khursapar
along the outer boundary of plot numbers 94, 93, 92,°91/4- 91/3- 91/2- 91/1, 90, 89,
crosses road then passes along the outer boundary of piot numbers 80/1- 80/2, 78/1-
78/2- 78/3, 76, crosses common village boundary of villages Khursapar and Sirpur then
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passes through village Sirpur along the outer boundary of plot numbers 252, 253, 260,
259, 258, 257, 256, 248, 247/1: 247/2, 246, 245, 340, crosses road then passes along the
outer boundary of plot numbers 227, 335, 336, 211, 210, 209, 203/1- 203/2, 201, and
meet at point ‘P’.

Line passes through village Sirpur along w1th the outer boundary of plot numbers 198/1 -
198/2 and road then crosses road and passes along with the outer boundary of plot
numbers 131/1- 131/2- 131/3, 130/1- 130/2- 130/3- 130/4- 130/5, 6, crosses road then
along with the outer boundary of plot numbers 14, 15, 17, 18, 19, 20, 22, 25, 26, 47, 46/1-
46/2- 46/3, 40, crosses nallah then along with the outer boundary of plot number 39, then
crosses common village boundary of villages Sirpur and Katara then passes through
village Katara along with the outer boundary of plot numbers 108, 107/1- 107/2, 112,
113/1- 11372- 113/3- 113/4, 41/1- 41/2- 41/3- 41/4, 40/1- 40/2, 44, 36/1- 36/2 and meets
at starting point ‘A’.

SCHEDULE ‘B’

New Makardhokra — I Opencast Block ,
Umrer Area, District Nagpur (Maharashtra)

( Plan No. C-1(E)II/FUR/739-1105 dated the 16" November, 2005).

Mining Rights
Serial | Name of | Patwari | Tahsil | District |Areain| Areain | Total Remarks
number | village circle Hect. { Hect. | areain
number Pvt. Govt. | hect.
land land
1 Shirpur 22 Umrer |Nagpur |23.34 1.00 24.34 Part
Total area : 24.34 hectares (approximately)
or  60.14 acres (approximately)
Grand Total : Schedule ‘A’ - All Rights = 529.24 hectares (approximately)
or 1307.75 acres  (approximately)
Schedule ‘B’ - Mining Rights = 24.34 hectares (approximately)

or

60.14 acres

(approximately)

Plot numbers to be acquired in village Sirpur :

112/1- 112/2A- 112/2B- 112/3A- 112/3B, 113/1- 113/2, 114/1- 114/2, 115/1- 115/2, 116/1A-
116/1B- 116/2- 116/3, 117/1- 117/2, 118, 119/1- 119/2, 138, 139, 140, 141/1- 141/2- 141/3A-
141/3B, 142/1- 142/2, Road (Part).

Boundary description :

S-T-F-S:

Line start from point ‘S’ through village Sirpur crosses road then passes along

with the outer boundary of plot numbers 112/1- 112/2A- 112/2B- 112/3A- 112/3B,
113/1- 113/2, 141/1- 141/2- 141/3A- 141/3B, 142/1- 142/2, 140, 139, 138, 141/]-
141/2- 141/3A- 141/3B, 119/1- 119/2, 118, 117/1- 117/2, crosses road then proceeds
along the outer boundary of road and meets at starting point ‘S’.

[No. 43015/2/2005-PRIW-I}
M. SHAHABUDEEN, Under Secy,
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MINISTRY OF LABOUR AND EMPLOYMENT
- CORRIGENDUM
New Delhi, the 19th April, 2006

S.0. 1969.—The Notification S. O. 4760 dated
24-12-2005 appearing on page 13721 in the Gazette of India
Part H, Sec. 3, sub-sec. (ii) may be read as the 11th June,
2003 instead of 1 1th June, 20035.

[F.No, Z.-20025/14/2002-CLS -1]

VINITA AGARWAL, Director
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New Delhi, the 21st April, 2006

S. 0.1970—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 171/97)
of the Central Government Industrial Tribunal-cum-Labour
Court No. 1, Chandigarh as shown in the Annexure, in the
industrial dispute between the management of Punjab
National Bank and their workmen, received by the Central
Government on 21-04-2006.

[No.L-12012/316/1996-IR(B-II}]
C. GANGADHARAN, Under Secy.

ANNEXURE
BEFORE SHRI RAJESH KUMAR, PRESIDING
OFFICER, CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No.1.D. 171/97
The Regional Secretary, Punjab National Bank
Employees Association, C/o Punjab National Bank
Rewari. Applicant
versus
1. TheRegional Manager, Punjab National Bank,

Regional Office, Rohtak. Respondent.
APPEARANCES

For the workman :  None

For the management :  Shri Harjit Singh HRD Officer.

AWARD
Passed on 3-4-2006

Central Govternment vide notificationNo. L-12012/
316-96/IR(B-II) dated 22-09-97 has referred the following
dispute to this Tribunal for adjudication :

“Whether the action of the Management of Punjab
National Bank in awarding punishment of stoppage
of one annual increment with cumulative effect vide
orders dated 14-2-1994 imposed on Shri Kanwar Singh
Yadav, Cashier-cum-Godownkeeper. B. O. Kund
{Rewari) is legal and justified? If not, to what relief
the said workman is entitled?”

2. The rep. of the management again submitted that
workman is not interested in prosecuting his case as this is
a case of stoppage of one increment and he has retired on
30-4-05 from the service of the bank, and thercafter
registered notices were issued on the last known address
of the workman but of no use and workman did not appear.
He also submitted that it is a case of petty relief as he was
contesting against stoppage of one increment and
management has no other address and it is the workman
duty to appear and he is not appearing. He also requested
that reference may be returned as submitted by him above.

3. Inview of the above submissions and perusal of
record, the workman is not appearing since 13-5-03. L have
also found that the dispute raised by the workman is a
petty matter of stoppage of one increment which had no
effect on his retirement. In view of the submission of the
rep. of the management and my persual of the order sheets.
I agree with the contention of the rep. of the management
that it is a petty matter and after retirement, the workman is
not interested to persue with the present dispute. Therefore,
the present reference is returned to the Central Government
for want of prosecution. Central Government be informed.
File be consigned to record,

Chandigarh
3-4-2006
RAJESH KUMAR, Presding Officer

% faeeht, 21 e, 2006
LI, 1971, -3t sfuftd, 1947 (1947 &1
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New Delhi, the 21st April, 2006

S. 0. 1971—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 34/96)
of the Central Government Industrial Tribunal-cum-Labour
Court, Mumbai I, now as shown in the Annexure, in the
industrial dispute between the employers in relation to the
management of ONGC and their workmen, which was
received by the Central Government on 20-04-2006

[No.L-20040/32/1996-IR(C-D)]
S.8. GUPTA, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INSUDTRIAL TRIBUNAL NO. 1, MUMBAI

PRESENT
JUSTICE GHANSHYAM DASS,
Presiding Officer
REFERENCE NO. CGIT-34 OF 1996

Employers in relation to the Management of
ONGC

Vis.
Their Workman Shri Ninan Thomas
COMPLAINT NO. CGIT-10F 2002
{Arising out of Reference No, CGIT- 34 of 1996)
Parties: Shri Ninan Thomas
Vis.

3. The Chairman-cum-Managing Director,
ONGC Ltd., Mumbai-400051.

4. The Group General Manager (P&A),
ONGCLtd., Gujarat-393010. ... Opp. Parties

APPEARANCES:
Mr. G. D. Talreja, Advocate

... Comiplainant

For the Management

For the Workman Mr. Francies, Adv.,
Workman present in person
State : Maharashtra
Mumbai, dated the 3rd day of April, 2006.
COMMON AWARD

1. CGIT-34-1996 is a reference made by the Central
Government in exercise of its powers under clause (d) of
sub-section 1 and sub-section 2A of Section 10 of the
Industrial Disputes Act, 1947 (the Act for short). Vide
Government of India, Ministry of Labour, New Dethi, Order

1387 Gl/06—19

No. L-20040 (32)/96-IR(Coal-I) dated 1-} 1-1996. The terms
of reference given in the Schedule are as follows :

“Whether the action of the ONGC management in
not taking action upon the request made by the
workman Shri Ninan Thomas for reversion and not
allowing him to join at Mumbai is justified or Not? If
not, what relief should be granted to the workman?”

2. The case of Mr. Ninan Thomas (hereinafter
referred to as Mr. Thomas) as borne out from the written
statemnent dated 23-11- 1998 is that he was working with the
Qil and Natural Gas Commission (hereinafter referred to as
the Management) as Sr. Security Inspector and. he was
promoted as Assistant Security Officer vide order No. 52/
193/90-Estt. I dated 09-7-1990. The promotion order was
subject to fulfilment of the following two conditions :

{1) The promotion will be effective only if he gives
an undertaking in writing that he would move to new station
as may be decided later on. (2) The promotion order will
stand cancelled automatically without any further notice
in the event of his not actually moving to any station
immediately onreceipt of the transfer order. The workman
submitted the undertaking and he was promoted as such
in the pay scale of Rs. 1,030 to 2000 The pay scale of Sr.
Security Inspector was Rs. 725-1480. While working as Sr.
Security Inspector he was drawing a basic salary of
Rs. 1,280 (pre-revised) and Rs. 2,466 (revised scale). Thus,
on promotion he would have got two increments one in the
earlier scale and one in the higher sczle and ought to have
been fixed in the pay scale of Rs. 1,280-2,000 {pre revised)
corrésponding to Rs. 3,050 (revised basic) was in the scale
of 2,250-4,000 pay was not fixed as such but instead the
pay fixed after promotion was fixed at Rs. 1030 vide order
dtd. 01-2-199]1. While joining as Sr. Security Officer on 01-
10-85 he was fixed at Rs. 1,040 as basic. Thus, the pay after
promotion was in fact reduced to the basic pay drawn by
him as back as in October, 1985. This discrepancy was
brought to the notice of the Management vide letters dated
04-2-1991 and 10-5-1993 but no response was made. He
requested the General Manager (Security and Vigilance),
who, in turn, wrote a DO letter dated 25-3-1993 to the Group

~ General Manager {Personnel) Dehradun to do the needful

and even this letter was not replied by the Management.
The glaring discrepancy in fixation of pay scale was not
attended to all by the Management. On 04-5-1992 Mr.
Thomas received the transfer order which was in violation
to the transfer policy. However, it was mentioned in the
transfer order itself that the concerned personnel will not
be relieved after 31-5-1992. Mr. Thomas made the
representation for cancellation of the transfer order on the
ground of bed redden condition for paralytic stroke to his
father who was under the treatment at Bombay. Instead, he
was told on telephone by Mr. D. 8. Manral, Senior Security
Officer on 05-7-1992 that he stood transferred to
Ankleshwar. No. handing over or taking over was made in
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between July to November 1992 nor any salary was given
to Mr. Thomas. Mr. Thomas showed his inability to move
on transfer since he was losing Rs. 1,500 p.m. on account
of discrepancy on fixation of pay and requested for
reversion to the post of Sr. Security Inspector but the
Management did not pass any order at all. However, the
Management informed Mr, Thomas that his transfer order
stood deferred and his salary from July to November, 1992
was released. Subsequently, the General Manager (P&A)
took an undertaking from him that he would move for
transfer. He had given the undertaking that he would try to
move for transfer but the worked ‘try to’ was omitted/deleted
by the Officers of the Management. He went on requesting
for fixation of pay but his pay was never fixed'at Rs. 3,050
on promotion and he was issued relieving order for transfer
to Ankleshwar. His request for reversion was not replied
certificate on 27-5-1993 under the assurance that his transfer
would be cancelled. However, his request for fixation of
pay/reversion was never replied to.

Mr. Thomas filed a writ petition No. 943 of 1994 before
Honourable Bombay High Court upon which he was
directed to approach the Industrial Tribunal. Consequently,
he raised the industrial dispute before the Asstt. Labour
Commissioner (C), Mumbai but the Management did not
attend to the Conciliation proceedings. Consequently,
ex parte failure report dt. 18-10-1994 was submitted by the
concerned Conctliation Officer, Mumbai. Thereafter, the
Management got the conciliation re-opened and the
concerned Assistant Labour Commissioner submitted a
fresh failure report to the Government. Thereafter, the
Management issued orders for vacation of his quarter. Since
the Government did not refer the matter, he again filed a
writ petition No. 930 of 1996 wherein the Honourable High
Court passed the order directing the Government to decide
10 make the reference or not within six weeks. Since he was
facing hardship for want of salary, he signed the consent
term with the Management dated 26-6-1996 that he will join
at Ankleshwar within six weeks and vacate the quarter
after withdrawal of appeal before the Session Court against
vacation. In accordance with the consent terms before the
High Court, he reported for duty at Ankleshwar on
22-7-1996 but he was not allowed to resume duty at
Ankleshwar. Instead, the Management filed a Review
Petition No. 17 of 1996 before the Honourable High Court
which was dismissed with strictures on 6-9-1996. Under
the direction of the Honourable High Court, he reported to
join at Apkleshwar on 9-9-1996. His joining was allowed.
After joining, he applied for leave to surrender his quarter
at Mumbai but the grave was not sanctioned. He gave in
writing that if the leave is not sanctioned the Management
would be responsible for not surrendering the quarter as
per consent terms before the Honourable High Court. The
leave was accordingly sanctioned from 17-9-1996 to
6-10- 1996 with prefix of 14, 15 and 16 September, He came
to Bombay and surrendered the quarter on 14-9-1996. The
Management alleged to have issued two telegrams dated

19-9-1996 and 23-9-1996 and for cancellation of leave but
he never received these telegrams since they were being
issued deliberately at the address of quarter at Mumbai
vacated by him on 14-9-1996. Finally, the Management
issued the termination order dated 3-10-1996 which is in
utter violation to the orders of the Honourable High Court
since he had already fulfilled the terms of the consent order,
the question of deemed resignation as held by the
Management in the termination letter dt. 3-10-1996 does
not arise.

3. The Termination letter dt. 3-10-1996 reads as
under :—

(1) The undersigned on the basis of the records

- available in the office of the Ankleshwar Project

has considered the following facts and
circumstances.

(i) Thatby an order dated 26-6-1996 in Writ Petition
No. 930 of 96, the Hon’ble High Court has pleased
to direct Shri Ninan Thomas to report for duty
within 6 weeks from 26-6-1996 at Ankleshwar.

(iit) That the ONGC filed Review Petition No. 17 of
1996 for vacating/review of the order dated
26-6-1996 and an order dated 6th September, 1996
was passed in the said Review Petition No. 17 of
1996. The said order dated 6-9-1996 Inrer alia
directed Shri Ninan Thomas to report for duties at
Ankleshwar on 9-9-1996, and to make and
application for allotment of accommodation at
Ankleshwar.

(iv) Thaton 9-9-1996 Shri Ninan Thomas submitted
his joining report at the Ankleshwar Unit,
pursuant to which by an office order dated
9-9-1996 was issued under which Shri Ninan
Thomas was assigned duties.

(v) That Shri Ninan Thomas was provided with hote}

accommodation at ONGC’s cost from 9-9-1996 to

23-9-1996 which is the maximum permissible
period under the existing procedure of ONGC.

_ (viy Thaton 10-9-1996, Shri Ninan Thomas applied
for leave of absence from duties for a total period
of 17 days for the period 17-9-1996 upto 6- 10-1996
with permission to prefix 14th, 15th and 16th
September being Saturday, Sunday and holiday.
Shri Thomas had accordingly proceeded on leave
to Mumbai. In the application for leave Shri Ninan
Thomas gave the address of his staff quarters of

- ONGC occupied by him in Mumbai as being his
leave address. The leave address given by Shri
Ninan Thomas in his application was as follows :

58, Gannon & Dinkerly Apts.
CST Road, Kalina, Santacruz (East)
Bombay-400008
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(vii)

(vii)

@)

®)

()
(xdi)

(xii)

(xiv)

(xv)

(xvi).

That by an application dated 13-9-1996 Shri Ninan
Thomas applied for allotment of bachelor
accommodation at Ankleshwar with effect from
7-10-1996. :

That Shri Ninan Thomas was granted leave as
applied for,

That on 17-9-1996 in accordance with the
Honourable Bombay High Courts order dated
26-6-1996, especially Clause 3 thereof Shri Ninan
Thomas was under obligation to hand over/
surrender vacant possession of the staff quarters
to the Estate Dept. of ONGC at Vasudhara Bhavan,
Mumbai on or before 17-9-1996. However, Shri
Ninan Thomas defaulted, failed and neglected to
hand over/surrender vacant possession of the
said staff quarters in Mumbai in terms ¢ dc order
of the Hon’bie Bombay High Caurt dated
26-6-1996 and that the Dy. Manager {P&A) Estt.
has confirmed that Shri Ninan Thomas has not
handed over vacant possession of the said staff
quarters in Mumbai till 30-9-1996. However, he
has handed over the possession of the quarter
on 1-10-1996.

That in the exigency of the ONGC work, the leave
previously pranted to Shri Ninan Thomas was
revoked and Shri Thomas was asked to report for
duties on 23rd September, 1996 by telegram dated
19-9-1996, which telegram was dispatched to Shri
Ninan Thomas Leave address on 19-9-1996 itself.

That Shri Ninan Thomas failed and negelected to
report for duties on 23-9-1956.

That another telegram dated 24th September, 1996
was sent to Shri Thomas at his leave address again
directing him to report for duties immediately
failing which action would be taken against him
in accordance with law.

That Shri Ninan Thomas failed and neglected to
report for duties even thereafter and by another
telegram dated 27th September, 1996 sent to his
leave address Shri Thomas was again advised to
report for duties immediately failing which
appropriate action would be taken against him.

That Shri Ninan Thomas was given bachelor
accommodation at Ankleshwar as requested by
him in his application dated 13-9-1996, vide office
order dated 27-9-1996.

That Shri Ninan Thomas has failed and negiected
to report for duties at Ankleshwar till today.,

That the continued absence of Shri Ninan Thomas
from his place of posting, after his leave had been
revoked with effect from 23-9-1996, amounts to
gross misconduct under the ONGC’s Conduct
Discipline and Appeal Rules, 1994, Shri Ninan
Thomas is therefore lHable for disciplinary action
under these rules.

(xvii) However, Discipinary action against Shri Ninan
Thomas is not being initiated in view of Clause 4
of the order dated 26-6-1996 passed by the Hon’ble
Bombay High Court in Writ Petition No. 930 of
1996. Clause 4 of the said order reads thus :

“In the event of any default committed by the
Petitioner in carrying out any of his obligation
set out hereinabove. Respondent No. 4 shall
be at liberty, without prejudice to their rights
under any other law, rules, or regulations in
that behalf to treat he petitioner’s absence at
the Ankleshwar Unit (WRBC) as ‘deemed
resignation’ Except as above Respondent No. 4
not to take, initiate conduct to proceed with or
conclude any departmental enquiry or
proceedings or action against the petitioner in
respect of his absence from duty at the
Ankleshwar unit (WRBC) for the period
27-5-1993 upto the dated of his actual joining
at he said office as per clause 1 above.”

(xviii) Inview of the above and in terms and in deference
to the orders of the Hon’ble Bombay High Court
dated 26-6-1596 Shri Ninan Thomas is hereby

- deemed to have resigned from the service of the
ONGC with cffect from 15th August, 1693.

(xix) The name of Shri Ninan Thomas shall accordingly
stand struck off from the rolls of the ONGC.”

4, The written statement filed by the Management
goes to show that the contention of the Management
broadly speaking is; firstly, that the reference is not
maintainable since Mr. Thomas does not come within the
definition of workman under Section 2 (s) of the Industrial
Dispute Act (hercinafter referred to as the Act) as he was
Assistant Security Officer performing supervisory and
Administrative function and drawing the salary of rupees
more than Rs. 1,600 p. m. secondly, the termination order
has been passed by Group General Manager (Projects)
0. N. G. C. Ankleshwar. Mr. Thomas was working at
Ankleshwar and this Tribunal sitting at Mumbai does not
have the jurisdiction and thirdly, that the instant reference

. is not maintainable in view of subsequent development of

filing of the Writ petitions/Review petition and the orders
passed therein. It is also contended that Mr. Thomas stood
terminated in view of the deemed resignation vide details

order dt. 03-10-1996 for violating the terms of the orders

passed by the Honourable High Court, It is submitted that
the ONGC is a Public Ltd. Company registered under the
Companies Act, 1956 and having its registered office at
Jeevan Bharti Bldg, Tower 11, 124, Connaught Circus, New
Deihi-110001, Regional Business Centres at Baroda, Nazir a,
(Assam), Chennai and Calcutta. It has 44 thousand
employees spread all over India at various business
centers. The Officers classified in two categories namely
Executive and Unionised category. It has framed Service
rules/Conduct rules to its Officers. Mr. Thomas was
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recruited on All India basis. He Had joined at Mumbai on
1-1-1985 as Sr. Security Inspector. He was promoted to he

post of Asstt. Security Officer in the grade of Rs. 1030—-

2000 which is classified in Executive category carrying higher
responsibilities. Mr. Thomas made a representation dated
(4-5-1992 to cancel/defer his transfer order on the following
grounds :

() Thathis wife is working in Punjab National Bank,
Dadar, Mumbai and her job is not transferable.
He was not in a position to move on transfer,
keeping his wife. One son aged 9 years studying
in class IV and aged parenis at Mumbai as he
was staying in ONGC’s colony at Kalina,
Santacruz, Mumbai and it was not possible for
him to get any accommodation in the Municipal
limits in Mumbai.

(ii) That his father and mother aged 74 years and
68 years respectively, are wholly dependent on
him, he being their only son and they are staying
with him. His father had suffered a paralytic
stroke in June 1990 and therefore he required
physical attendance and constant medical care.

(i) He would be ready to go on transfer wherever
he would be posted when he would be able to
solve housing problem to deep his family in
Bombay, for which he had already booked a flat
and might-get possession of the same in a year
or two. -

{iv} That he had requested for cancellation/
deferment of his transfer keeping in view the
guidelines contained in order dated 3-7-1986
issued by GM (Per.) HO which, inter alia
nrovided that : .

(a) As far as possible and within the
constraints of administrative feasibility the
husband and wife working in Commission
should be posted to the same station to
enable them to lead a normal family life and
to ensure proper care of their children.

{b) Wherever any of the spouse is serving in
any other public sector undertaking,
Central/State Government, such cases may
also be dealt with keeping in mind and ‘the
spirit in which the above mentioned
instructions have been issued.

5, Itis further submitted that representation was
rejected and he was'relieved from the duties on 6-7-1992
and therzafter on his further appeal, the transfer order was
deferred upto 15-5-1993. Mr. Thomas submitted an
undertaking that he would move for transfer and thus he
would stand relieved on 15-5-1993, Thereafter, Mr. Thomas
made over charge to his workman to his Controlling Officer
on 27-5-1993 and accordingly, he was relieved of his duties
1o join at Ankleshwar. Instead of reporting at Ankleshwar,
he approached the Asstt. Labour Commissioner (Central)

and raised the Industrial dispute. He kept on avoiding the
joining at Ankleshwar by moving one Court to another
and filing of writ petitions. The present reference is not
maintainable in view of the subsequent development and
the fact that Mr. Thomas had already joined as Asstt.
Security Officer and that he has already been terminated
under “deemed resignation”.

6. Mr. Thomas filed his rgjoinder dated 10-6-99 and
reiterated his earlier pleas and denied the case of the
Management.

7. The following issues had been framed earlier vide
letter dated 30-7-2002 by the predecessor in office :

(1) Whether Shri Ninan Thomas was a workman
within the meaning of Section 2(s) of the
Industrial Disputes Act, 19477

(2) Whether the order of the High Court of Bombay
bars this reference on the ground of resjudicata?

(3} Whether the ONGC management was authorised
to reject the request of reversion made by the
workman?

(4) Whether he was bound to move to new station
as a consequence of promotion and he had no
option to forego promotion? :

(5) Whether the workman could be held to have
resigned inspite of the fact he reported on
Ankleshwar pursuant to the order of the High
Court in Review Petition?

(6) Whether the workman is entitled to promotion
and consequential benefits with effect from
June, 1993 because he was not entitled to
exercise his options of foregoing promotion in
order to remain at Mumbai?

8. The predecessor in office while framing the
aforesaid issues had ordered that “Looking to the fact that
considerable time has expired and the witness is to be cross-
examined on the next date, none of these issues shall be
treated as preliminary issues. All these issues shall be
decided at the time of final disposal of reference.”

9. The Complaint CGIT-1/2002 is being moved by
Mr. Thomas on 16-8-2002 wherein he has prayed that the
impugned order dated 3-10-1996 passed by the Management
treating him as terminated for deemed resignation may be
set aside and the Management be directed to reinstate
with full back wages and other consequential benefits, The
facts set out in the complaint are the same as given out by
him earlier while filing the Statement of claim in the aforesaid
reference No. CGIT-34 of 1996. Hence, I need not repeat
the facts again.

10. Mr. Ninan Thomas has filed his affidavit in licu
of his examnination in chief. The- Management has filed the
affidavit of Shri Narayan Chandra Burman, Sr. Security
Officer, Shri Brij Mohan, Chief Manager (IR}, Shri Rajendra
Ramnarayan Jha, Head of Security (Retired) in lien of
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examination in chief. The parties have also filed the
documents which have been exhibited.

11. Thave heard the learned counsel for the parties
at length and have gone through the record. The written
submissions made by the parties and also the rulings cited
by them are also perused.

12. The reference as well as complaint are hereby
taken up altogether for the purpose of decision and they
are being decided by one common judgement for the sake
of convenience. The parties have already agreed to that
the evidence led in reference be read over in both the cases.
The rulings cited by the parties are the same. The arguments
advanced by the parties are almost the same since the
questions involved in both the matter are the same. Both
the cases have not been clubbed together since the
clubbing is not permitted under law but they are hereby
decided by one common judgement for the sake of brevity.

13. Atrthe very outset I may mentioned that the terms
of the reference made by the Central Government are not
happily worded. In fact, the termination letter dt. 3-10-96
had come into existence prior to the instnt reference by the
Central Government which has been made by the
Government under the directions of the Honourable High
Court, The Government had not chosen to make the
reference on the receipt of the failure report by the
concerned Conciliation Officer. The parties to the dispute
known the actual controversies in between therm and they
have contested the matter in that spirit. No prejudice is
going to be caused to the Management if the question of
termination is taken up while deciding both the matters
although the terms of reference did not specify that.

14. In fact the answer to the reference made by the
Central Government can be given in only one line since the
action of the Management in not taking action upon the
request made by the workman for reversion cannot be
justified by law courts. The non-action on the part of the
Administration or the Management cannot be appreciated
at all. The Management has the prerogative either to reject
or accept the representation made by its employee but
non-action onits part and sleeping over the matter without
any action cannot be justified by the law courts. Hence,
this part of the referénce can be very well answered in
affirmative irrespective of whatever defence may be taken
up by the Management. The request for reversion cannot
be accepted by this Tribunal since it has to be decided first
by the Management by a reasoned order under the
information to its employee. Since the question of reversion
had not been answered in negative by the Management,
the question of permission to join the employee at Mumbai
did not arise since it would follow only after the request for
reversion is allowed by the Management. It may also be
observed as pointed out by the learned counsel for the
Management that now the question of considering the
request for reversion and joining at Mumbai has become
redundant in view of the different orders passed by the
Honourable High Court of Bombay in writ petitions and

more $0, when the employee has already joined on
09-09-1996 at Ankleshwar on promotion,

15. Now, I consider the respective contentions of
the parties raised before me in both the matters referred to
above,

16. FINDINGS :

ISSUE NO. 1 : The main contention of the
Management is that Mr. Thomas is not a workman and
hence his claim is not maintainable. The contention of the
Management is that in fact Mr. Thomas was promoted to
the post of Assistant Security Officer in the year w.e.f.
1-1-1990 and he was discharging the duties of supervisory/
Administrative and drawing the salary of Rupees more
than 1600 He was to supervise the work of Security Staff
under him with a authority to sanction leave upto 6 days
and was not the member of Union. Hence he cannot be
said to be a workman under Section 2(s) of the Act. My
attention is being drawn to the duties which are to be
performed by the Assistant Security Officer as per duties
categorised by the Management. After going through the
record, I find nothing to substantiate the claim of the
Management that Mr. Thomas was actually performing
the duties of Supervisory/Manager. In this regard the latest
order dt. 9-9-1996 issued by the Management is very
relevant. This order had been issued by the Management
when Mr. Thomas reported for duty on (9-9-1996 at
Ankleshwar under the orders of the Honourable High Court
of Bombay. By means of this order Mr. Thomas was posted
at Ankleshwar main office as incharge of New Building
Area to look after all visitors entry at new building and
other activities. He was asked to sit at New Bldg. Gate
Office. After going through this order by no stretch of
imagination it can be inferred that Mr, Thomas was asked
to discharge any duties of the nature of Supervisory/
Administrative/Managerial. There is nothing onrecord to
show that Mr. Thomas actually ever exercised the duties of
Supervisor. Itis true that Mr. Thomas was in the category
of E-o level of Executive staff being promoted to the post
of Assistant Security Officer but that by itself does not
mean that he ceases to be workman uniess it is shown that
the employee actually discharged the duties of Supervisor/
Administrative nature. The order dated 09-9-1996, referred
to above makes it clear that Mr. Thomas was simply posted
at the Building gate to watch the entry of the visitors,

17. The learned counsel for the Management cited
before me 1994 II CLR page 487, Bombay High Court in
between Sarosh Ramesh Shah vs Balkrishna Pen Pvt, Lid.,
1994 1 CLR page 359 in between S K. Mani vs. Carona
Sahu Co. Ltd., 19701ILLT page 570inbetween Burma Shell
Oil Storage and Distribution Co. of India Ltd. vs. Burma
Shell Oil Storage and Distibution Employees Union, 1965 I
LLJ page 175 in between Reserve Bank of India vs. All
India Reserve Bank Employees Association, 1995 LIC 1008
in between Araikal Rao vs. Ciba Geigy of India I.td., and
1999 I CLR page 969 in between Glaxo India Ltd. vs. C.
Gupta and Anr. in support of his contentioh on the point
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of working workman. I have gone through all the rulings
and conclude that none of them is helpful on the facts and
circumstances of the present case. The law is settled that
the nomenclature alone is immaterial for the purpose of
deciding as to whether a particular employee as a workman
or not ? For this, it has to be seen as to what are the primary
duties performed by the concerned employee and that is
the crux of the matter for ascertaining as to whether the
employee can be categorized as workman or not. The Matter
has come up for consideration before the Honourable High
Court of Bombay as well as Supreme Court in this regard.
The consistent law is that the duties of the employees are
to be ascertained first on the facts and circumstances of
each case. In the latest case reported in 2004 LAB IC 2527
in between Jayhind Vithoba Mahadik vs. The General
Manager, Maharashtra Scooters Ltd., the Honourable High
Court of Bombay held that the petitioner who was Assistant
Security Officer apprising the duties of Watchman cannot
be said to be an Officer. Even, the Authority to sanction
the leave to the watchman or to make their roaster would
not indicate that the petitioner was not a workman. Similar
is the position in the instant case. Mr. Thomas is appointed
as a Assistant Security Officer. He was posted as in charge

of the Building to iook after/monitor the entry of visitor, -

Even if he had the authority to sanction the leave of other
watchman and to prepare their roaster at the time of the
posting at Mumbai in the year 991, it cannot be concluded
that Mr. Thomas is not a workman, Hence, I, conclude
Mr. Thomas to be a workman. Issue No. | is answered
accordingly. :

17, ISSUE NO. 2 ; As referred to above the instant
reference appears to have become redundant in view of
the orders passed by the Honourable High Court in writ
petitions/Review petition. The reference is not barred by
the principal of resjudicata but the life of the reference
appears to have come to an end for question of reversion
since Mr. Thomas has already joined -at Ankleshwar on the
postof Assistant Security Officer. Issue No. 2 is answered
accordingly.

18. ISSUE NO. 3 : There can not be any doubt
about the authority of the Management to reject the request
ofreversion. I do not find any justification for this issue as
framed. The issue is answered accordingly.

19. ISSUE NO. 4 : Mr. Thomas was bound to move
to & new station as a consequence of promotion. He had
no inherent authority to forego the promotion more so,
when he had given the undertaking in compliance to the
promotion order that he would move to the new station of
posting. Further, Mr. Thomas has already joined at
Ankleshwar under the orders of the Honourable High Court
and for this reason too this issue has become redundant.

20. ISSUE NO. 5 : The main controversy is as to
whether the workman can be held to have resigned vide
order dated 03/10/1996 which has been quoted above in
toto. A bare perusal of the order goes to show that the
facts are not in dispute. The filing of the writ petitions and

other proceedings are not in dispute. The orders passed
by the Courts from time to time have not been disputed.
The relevant dates of facts of incidence are also not in
dispute.

21. Itis the admitted position that the workman was
first directed to join at Ankleshwar by the Honourable High
Court within six weeks and he was required to join by
08-8-1996. The workman alleged that he reported to join
the duties but he was not allowed under the pretext that
thie Management was going to move the Honourable High
Court against the order. The assertion of the workman that
he was not atlowed to join the duties on 8-8-96 appears to
be correct in view of the fact that the Management moved
aReview petition before the Honourable High Court against
the order dated 26-6-1996. This Review petition was
dismissed by the Honourable High Court on 06-09-1996
with the observation that it was a clear case of misuse of
process of law. The said order has been referred to by the
Management while passing the termination order dt. 03-
10-96 in accordance with the direction of the Honourable
High Court. Mr. Thomas actually reported for duties at
Ankleshwar on 9-9-96 and he was actually allowed to join
duites. He therefore, joined as such on 9-9-96. This fulfitls
the first condition of the order imposed by the Honourable
High Court.

22. The controversy is regarding the fulfillment of
the second condition imposed by the Honourable High
Court, which is regarding the vacation of the quarter.

23, After Joining on 9-9-96, the workman applied for
leave which was refused at the initial stage, but was
subsequently allowed when he informed in writing that the
Management would be held responsible for non-
compliance of the condition for vacating the quarter. The
leave was admittedly granted w.e.f. 17-9-96 to 6-10-96 with
prefix of 14th, 15th and 16th September. The workman
actually left for Bombay on 1 3th. As alleged, he vacated
the house on 14th September. He handed over the keys te
the neighbour to.deliver at the office. It was not received
by the Management and the neighbour was directed to
hand over the possession to the Estate Department of the
O.N.G.C. The neighbour could not contact the workman
immediatety, Atlast, the key of the quarter was received by
the Estate Department on st October 1996, The contention

"of the Management is that the workman did not vacate the

quarter by 17-9-1996 as required by the Honourable High
Court of Bombay and he therefore, failed to fulfill this
condition. I feel that the assertion of the workman is
apparently believable. The Management appears to have
been interested in somehow or the other to get rid of the
workman and for this reason did not receive the keys before
17-9-96 and showed the vacation on 01-10-96. I feel that
the second condition of the vacation of the quarter is also
fulfilled by the workman. Hence, this could not be a basis
for holding the non-compliance of vacation of the quarter
on the part of the workman for treating him to have resigned
from the service.
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24. The deemed resignation is also held to be on the
ground that the workman failed to resume duties in view of
the fact that his leaves were cancelled on account of
exigencies of the services and for which he was informed
by atelegrams dated 19-9-96 and 27-9-1996. No doubt, these
telegram are reported have been issued but they have been
issued at the address of the quarter which was already
vacated by the workman on 14-9-1996. There is nothing on
record to show that these telegrams were actually served
to the workman. Mere issuance of the telegrams is not by
itself sufficient unless the workman is communicated with
those telegrams. There is nothing on record to show that
the workman had come te know about the cancellation of
the leaves. Hence, the workman could not be held
responsible for not reporting for duty after cancellation of
leave. That being so, this could not be a ground for
concluding that the workman did not comply the orders for
resuming the duties after cancellation of leave. It may be
worthwhile to mention over here that the termination letrer
dt. 03-10-1996 has been delivered to the workman at his
new address which was given by the workman along with
the leave address while proceeding for leave. This
termination letter was not dispatched to the workman at
address of the quarter which was vacated by the workman
on 14-9-1996 meaning thereby the Management had the
knowledge of the alternate address but the telegrams were
not being sent deliberately at the address. In this view of
the matter the contention of the Management that the
continued absence of the workman from the place of posting
after cancellation of the leave amounts to gross misconduct
under the O.N.G.C. Conduct and Discipline and Appeal
Rules 1994, is not acceptable. Further, the contention of
the Management that non-action for indiscipline in view of
the clause 4 of the order dated 26-6-1996 in Writ petition
No. 930 of 1996 regarding the deemed resignation is also
not acceptable. Hence, the contention of the Management
that the workman is deemed to have resigned from the
service with retrospective effect i.e. 15-8-1993 is not
acceptable. In fact, the management appears to have flouted
the orders of the Honourable High Court and has acted in
such a manner that the workman is not permitted to continue
in service for no fault of his. The Issue is answered
accordingly.

25. ISSUE NO. 6 : The question of promotion and
consequential benefits from June 1993 does not arise since
the workman insisted for reversion and did not work at the
post of Assistant Security Officer till 9-9-1996 when he
actually joined as such under the order of High Court of
Bombay. The issue is answered accordingly.

26. Besides the aforesaid issues, the learned counsel
for the Management also contended that this Tribunal has
got no jurisdiction since the matter related to Ankleshwar.
1 feel that the question of territerial jurisdiction loosen its
importance in view of the orders passed by the Honourable
High Court of Bombay from time to time and further on
account of the fact that the reference has been made by the
Central Government to this Tribunal. The Central
Government has powers to refer the matter of any Industrial

Tribunal through out India. The reference cannot be said
10 be bad on account of want of territorial jurisdiction which
has been made by the Central Government for the sake of
convenience. The Management cannot be permitted to raise
the question of territorial jurisdiction in view of the facts
and circumstances of the matter in hand referred to above.

27. The learned counsel for the Management also
raised the point that the petition under Section 33-A is not
maintainable. For the purpose of interpretation of Section
33 and 33-A of the Act he has cited a judgement of
Honourable High Court of Calcutta decided on 10-2-1958,
AIR 1958 Cal 1273 in between Mcleod and Co. vs. Sixth
Industrial Tribunal, West Bengal and Ors.

28. The learned counsel for the workman cited AIR
2000 Supreme Court 3110 in between Blue StarEmployees
Union vs. Ex. Off, Principal Secretary to Government and
another; AIR 1977 Supreme Court 1229 in between The
Bhavnagar Municipality, vs. Alibhai Karimbhai and others,
AIR 1960 Supreme Court 160 in between Punjab National
Bank Ltd., vs. All India Punjab National Bank Employees
Federation and another, AIR 1971 SC 2417 in berween The
Hindustan General Electrical Corporation Ltd. vs.
Bishwanath Prasad and Anr. (Civil Appeal No. 2167 of 1966
and lastly the decision given by the Honourable Supreme
Court (Full Bench) Civil Appeal Nos. 87-88 of 1986 decided
on 17-1-2002 inbetween Jaipur Zila Sahakari Bhoomi Vikas
Ban Ltd. vs. Ram Gopal Sharma and Qrs. to show that the
present complaint under Section 32-A of the Act is
maintainable and it has to be treated as a reference,

29. Having gone through the relevant law and the
admitted facts and circumstances of the present case. 1 feel
that the Application under Section 33-A of the Act is
definitely maintainable. It does not stand to reason that
there is no violation of section 33 of the Act for the reason
that no proceedings were pending on the date of the
impugned order dated 03-10- 1996. I feel that in view of the
orders passed by the Honourable High Court in the Writ
petitions/Review petitions and the matter pending with
the Governnient for deciding as to whether the reference
be made or not and the fact that the reference came forward
Jjust after the date of the impugned order, goes to show that
the present Complaint is maintainable and the law is also
settled on the point that the workman would be deemed to
be in employment if the order of termination is held to be
bad and set aside. '

30. In the case in hand the termination is not there
for any misconduct as an cutcome of domestic enquiry
after charge sheet or for any loss of confidence by the
management. The termination is there under the theory of
‘deemed resignation’ which is not acceptable as held above
and hence the workman is deemed to be in employment
with all consequential benefits w.e.f. 09-9-1996 and he would
be entitled to 50% of back wages.

The reference No. CGIT-34 of 1996 and Complaint
No. CGIT-1/2002 are disposed of accordingly.

Justice GHANSHYAM DASS, Presiding Officer
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TH. T™. T, & 9f9a
New Delhi, the 21st April, 2006
S.0. 1972.—In pursuance of Section 17 of the
industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 21/1999)
of the Central Government Industrial Tribunal-cum-Labour
Court Mumbai-I now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to the
management of Kuwait Airways and their workmen, which
was received by the Central Government on 20-04-2006
[No.E-11012/92/1998-IR (C-I))
S.S. GUPTA, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL No. 1, MUMBAI
PRESENT:
Justice. Ghanshyam Dass, Presiding Officer
REFERENCE NO. CGIT-21 OF 1999
PARTIES:
Employers in relation to the management of
Kuwait Airways

AND
Their workmen
APPEARANCES:
For the Management :  Ms. Shobha Gopal, Advocate
For the Workman Mr. R.B. Chavan, Advocate
State ‘ :  Maharshtra
Mumbai, dated this the 7th day of April, 2006.

AWARD .

1. This is a reference made by the Central Government
in exercise of its powers under ctause (d) of sub-section 1
of Section 10 of the Industrial Disputes Act, 1947 (the Act
for short). The terms of reference given in the schedule are
as follows :

‘o st FeTTeEE A, TF @ O S @) g
WA F TR 3R IR ud o o weea sfaw
7 farf sy 87 o

2. FIF 1-9-96 | 24-11-96 1 94 7 fan s/
=i &2 '

3. FAR 15-7-92 ©F 16-6-95 § WIeH & &1y
T % IR 2

¥4 Hay § wheN fFE a5 & 1w £

It may be mentioned that date as 16-6-1996 is wrongly
typed in original terms of reference as the actual date
1s 16-6-1995.

2. The instant reference is raised by M/s. Kuwait
Airways Corporation Association (hereinafter referred to
as the IInd party) on behalf of its member Mr. Comnelius
Pereira (hereinafter referred to as workman) who was an
employee of M/s. Kuwait Airways Corporation (hereinafter
referred to as Ist party Company). The workman was working
as a Foreign®Travel Tax Collector (in short catled as FTT
cotlector). He was appointed by the Department letter dt.
28-8-1991 for a period of 12 months. Since the nature of the
work was of perennial in nature, he continued with the
work by means of fresh appointment. He was working in
the shift running from 2.00 a.m. to 10 a.m. However, all of
sudden on 31-8-1996, the workman was asked to do his
duties other than FTT as helping Accountant in the morning
shift from 9.00 a.m. to 5.00 p.m. No notice regarding the
change of service condition as required under Section 9-A
of the Industrial Dispute Act (hereinafter referred to as the
Act) was given by the Company to the workman. The
workman was not allowed to perform his duties in the
morning shift from 2.00 a.m. to 10.00 a.m. since 1-9-1996
and he was posted to perform the duties in the general
shift. The request of the workman for working in the morning
shift was not accepted by the Company with the result, he
approached the IInd party for redressal of his grievance.
Hence, the Industrial Dispute was raised by the IInd party
on behalf of the workiman. The workman also contended
that the two setttements signed by the Ist party as well as
Ind party dated 15-7-1992 and 16-6-1995 were there which
were binding upon the Ist Party but the benefit of the
aforesaid settlement was not extended to the workman on
the ground that he was not a member of the IInd party at
the time when the aforesaid settlement had been arrived at.

It is submitted that such situation had earlier been also

with the result, 50 workmen had raised the Industrial Dispute
and the Honourable High Court of Bombay had passed the
order for extension of the. benefits of the aforesaid
settlements to those 50 workmen and the same had been
actually implemented and the benefits given to the aforesaid
workmen. The workman Mr. Cornelius Pereira has been
deliberately refused the benefits of the aforesaid
settlements. The workman has been falsely charge sheeted
and suspended with a view to create pressure upon him.

.3. The Company has filed the written statement. It
has denied the claim of the IInd party on both the counts.
It is alleged that the workman could be deployed for work
in any of the shift and it was not obligatory upon it to
permit the workman to perform his duties in the morning
shift only from 2.00 a.m. to 10.00 a.n1. . No such condition
was there in the Appointment letter. The direction to the
workman to perform the duties in the General shift cannot
be said to be change in the service condition and hence no
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notice under Section 9-A of the Act is required for it. The
workman is not entitled to the benefits of the settlements
in questions since those settlements were applicable to
the lInd party and its workmen who were permanent. The
workmen in question was neither permanent nor a member-
of the IInd party and hence he cannot claim the benefit of
the settlement in question.

4. The following issues arise for consideration :

()  Whether the workman in.question was rightly
asked to perform the duties in the General shift?

(i) Whether the non-payment of salary to the
workman for the period w.e.f. 1-9-1996 to
24-11-1996is legal ?

(iiiy Whether the workman is entitled to the benefits
of the settlement dt. 15-7-1992 and 16-6-1995 ?

5. The workman filed his own affidavit in lieu of his
examination in chief. He has been cross examined by the
learned counsel for the Company. The Company has not
* led any oral evidence. The parties have filed documents
and the same are duly accepted.

3-A. Thaveheard the learned counsel for the parties
and gone through the record and also the- written
submissions filed by them. .

6. Issue No. 1 :Onaperusal of the evidence available
in record, this much is clear that there is no condition
precedent with the employment of the workman in question
that he would perform his duties in the morning shift. i.e.
2.00 a.m. to 10.00 a.m. only. It is definitely misconceived
plea raised by the workman that he cannot be forced by the
Company to perform his duties in the general shift or in
any other shift and it amounts to change in the service
condition. Section 9-A of the Act reads as under :

9-A Notice of change : No emplover who proposed
to effect any change in the conditions of service
applicable to any workman in respect of any matter
specified in the Fourth Schedule, shall effect such
change,—

(a) without giving to the workman likely to be
affecred by such change a notice in the prescribed
manner of the nature of the change proposed to be
effected; or

(b) within twenty-one days of giving such notice :

Provided that no notice shall be required for
effecting any such change—

fa) where the change is effected in pursuance of
any {settlement or award] : or

{b) where the workman likely to be affected by the
change are persons to whom the Fundamental and
Supplementary Rules, Civil Services (Classification,
Control and Appeal) Rules, Civil Services
(Temporary Service) Rules, Revised Leave Rules,
Civil Service Regulations, Civilians in Defence
Services (Classification, Control and Appeal) Rules
or the Indian Railway Establishment Code or any
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other rules or regulations that may be notified in
this behalf by the appropriate Government in the
Official Gazette, apply.

7. The matter in controversy had earlier been before
the Honourable High Court of Bombay in a case between
Steamships Ltd. 1998 Il CLR 45 wherein the Honourable
High Court held that change in the shift timings do not fall
within item 4 of the Fourth Schedule and that being so, the
provisions of Section 9-A were not attracted. Similar is the
case in hand. The workman has simply been asked to
perform his duties in the general shift as Assistant to
Accountant. The nature of FTT was also almost the work
of the Accountant. The direction of the Company asking
the workman to perform his duties in the general shift cannot
be said to beillegal in any manner. The terms of appointment
made it clear that he could be ufilized in any of the shifts of
the Company. In this circumstance, I conclude that Issue
No. 1 in affirmative since no notice under Section 9-A of
the Act is required at all.

Issue No. 2 : Admittedly, the workman remained
absent w.e.f. 1-9-1996 to 24-11-1996 since he insisted to
allot the duty in the morning shift. His insistence is not
found to be acceptable under the law as held above. He
thus, remained absent from duty w.e.f. 1-9-1996 to
24-11-1996 for no just and valid reason. It 1s not a case in
which he was not allowed to perform his duties by the
Company. In fact, the workman himself chose not to do the
duty.in the general shift. Hence, he has been rightly marked
as absent for the aforesaid period and that being so, he
cannot claim the salary for the aforesaid period in the law
for no work no pay. The action of the Company the law for
no work no pay. The action of the Company for non-
payment of the salary for the aforesaid period is legal and
justified. The issue is answered accordingly.

10. The workman is definitely entitled to the benefits
of the two settlements in question dt. 18-7-1992 and
16-6-1995 for the obvious reasen he would be deemed to
be a permanent employee of the Company since he
admittedly performed the duties for more than 240 days in
one year running from the date of appointment i.e.
28-8-1991. He performed the duties for whole of the year
without any break. After a temporary break, he was again
given appointment letter and continued the service. By
operation of law the workman would be deemed to be a
permanent workman of the Company. That being so, he
became the member of the IInd party under the law. He
rightly accepted the membership of the IInd party and the
IInd party has rightly espoused the claim of the workman,
The question of extending the benefits of the aforesaid
two settlements to 50 workmen had earlier been there and
the Honourable High Court of Bombay has extended the
benefits of the aforesaid settlements and the same has

.been admittedly implemented. That being so, it leaves no

room for doubt that the benefit of the aforesaid setilement
is not to be given to the workman in question. This plea of
the Company is definitely devoid of any merits, Since the
Company has already been directed by the Honourable
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High Court of Bombay to extend the workmen. Similar theory
would be applicable to the present workman and he is also
entitled to the benefits of the aforesaid settlements. The
issue is answered accordingly.

11, Hence, in view of my finding on the aforesaid
issues I conclude that action of Second Party in non-
payment of the wages for the period in question w.e.f.
1-9-1996 10 24-11-1996 is justified and that workman is
entitled to the benefits of the setttements in question dated
15-7-1992 and 16-6-1995.

12. The Award is made accordingly.

GHANSHYAM DASS, Presiding Officer

= feeed, 21 e, 2006
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New Delhi, the 21st April, 2006
S.0. 1973 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 95/1995)
of the Central Government Industrial Tribunal-cum-Labour
Court Dhanbad-I now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to the
management of BCCL and their workmen, which was
received by the Central Government on 20-04-2006
[No.L-20012/279/1992-IR(C-I)
S.8, GUPTA, Under Secy.
ANNEXURE
BEFORE THE . iNTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL No. 1, DHANBAD
In the matter of a reference U/s. 10{1)(d) (2A) of the
Industrial Disputes Act, 1947
Reference No. 95 of 1995
Parties: Employers in relation to the management of
Dugda Coal Washery of Mfs. B.C.C, Lid,
AND
Their workmen
Present : SHRI SARJU PRASAD, Presiding Officer .

APPEARANCES -

For the Employers ShriR, N, Ganguly, Advocate
For the Workmen Shri D. Mukherjee, Advocate
State: Jharkhand,  Industry : Coal.

Dated, the 6th April, 2006

AWARD

1. By OrderNo. L-20012/279/92-LR. (Coal-I} dated
22-8-1995 the Central Government in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of
sub-section 1 and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1547 referred the following dispute
for adjudication to this Tribunal :

“Whether the demand of the Union for the
regularisation of the services of $/Shri Nand Kishore
Singh and 42 others (as per list enclosed) by the
management of Dugda Coal Washery of M/s. Bharat
Coking Coal Ltd. is justified? If so, to what relief are
the concerned workmen entitled ?”

2. The case of the sponsoring union is that the
concerned workmen whose names find place in the terms
of reference, were engaged by the management of Dugda
Coal Washery, one of the units of M/s. B.C.C. Ltd. from the
year 1984 alongwith large number of other similar workmen
for performing duties within the washery plant and were
designated as plant cleaning job workers. They were
required to perform duties, namely, re-loading fallen coal
on conveyor belt, cleaning of drums below the conveyor
line, properly oiling and greasing the drums to make
movement of the belt normal, cleaning of connected
machines to remove jam, cleaning floors from odd materials
or general cleaning, join hands with maintenance staff
during break down in any section of the plant or any job
within the plant under orders from Chargeman/Foreman
or Plant Engineer. The management have issued gate pass
for entry into the Plant and attendances are recorded at the
gate by the management personnel. The entire arrangements
and actions are done under the administrative control of
the officers of hte management of Dugda Coal Washery,
but they are being paid wages through some intermediary.
The management have regularised in permanent
employment 64 of similarly placed workmen after an award
of the Tribunal, but they have made discrimination in the
maiter of regularisation of these concerned persons who
are 43 in numbers. In the circumstances mentioned above,
the sponsoring union i.e. Coal Washeries Workers Union
raised the dispute with a prayer for regularisation of the
services of 3/Shri Nand Kishore Singh and 42 others whose
names find place in the list enclosed in the reference order by
the management of Dugda Coal Washedry of M/s. B.C.C.L.

3. The case of the management, on the other hand,
is that the reference is not legally maintainable. The demand
of the sponsoring union for regularisation of contractor
workers who had worked for sometime or other in
connection with contract jobs awarded to some
construction contractors is not genuine. As a matter of
fact all the concerned persons are job seekers. The further
case of the management is that in the coal washery there
are various plants and machineries for the purpose of
storage of ROM coal from the collieries which is crushed in
a crusher and the crushed coal is transported through
conveyor belt to the washery plant where the coal is washed
and separated into different grades. The best quality coat
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is stored in a bunker whereas the middling is stored in
another bunker. The rejection flows out and is stored in
another bunker. Lastly the slurry is separated and removed
and the pond is kept clean. According to the management,
for carrying on day to day operation, the management has
got permanent work force and there is no requirement of
engagement of contract labour on such job. In course of
time with the issue of notification prohibiting engagement
of contract labour on the jobs of removal of slurry,
transportation of middlings, rejection etc. the contract
system was abolished and permanent workers were engaged
on such jobs, either by fresh recruitment or by
regularisation of contract workers. The management has
admitted that in the process of transportation of coal, the
crushed coal or washed coal, middlings etc. through a
system of conveyors, some spillage takes place on the
way and the regular workmen in-charge of keeping watch
over such matters were provided with some helpers to get
the spilled coal collected and put it back on the conveyors.
The management had previously entrusted the job of
removal of spilled coal and putting the same into the
conveyors and keeping watch over the movement etc. to
contractors, but after abolition of the contract system the
management put its own workmen and the contractors
workers who offered themselves for the employment were
taken on the roll of the management. The management has
further submitted that there is no requirement of the
concerned workmen to be engaged on regular basis and
the question of their absorption under the management
even if they have worked for sometime as contractor
workmen is out of question and therefore, the management
cannot regularise them on the roll of the company. The
management further denied the refationship of employer
and employee in between the management and the
concerned persons.

4. The point for decision in this case is whether there
is relationship of employer and employee in between the
management of Dugda Coal Washery and the concerned
persons whose names find place in the reference order ? If
s0, are they entitled for regularisation ?

5. The sponsoring union in order to prove that there
is relationship of employer and employee in between the
management and the concerned persons have examined
WW-1—Ram Singh, one of the contractors, who has clearly
stated that he was labour supplier at Dugda Coal Washery
in the name of his firm, Balraj Construction Company. He
has further stated that the Engineer and Supervisor of the
Washery used to specify in the morning the number of
labourers which they required and he used to send such
number of labourers who were doing the job of plant
cleaning. He has further stated that for entry into the
premises of the washery gate pass for every month used to
be prepared in the name of the labourers. Every day the
management used to issue a slip mentioning the name of
labourers engaged for the job inside the washery premises.
The management also used to get monthly list of labourers
engaged by them and on that basis the management used
to make payment of wages to the concerned persons and

this witness used to get 15% as commisson in addition to
the wages of the workers. He has produced and proved
zerox copy of gate passes duly signed by the officer of the
washery and C.I.S.F. which have been marked Ext. W-1'
series. He has also proved zerox copy of payment sheets
of the concerned persons and attendance register-cum-
payment register marked Exts. W-2 and W-3 serjes. Besides
that he has proved zerox copy of the work order issued to
this witness. In cross-examination he has further stated
that hie used to get work-order on monthly basis. Regarding
gate'pass he has said that original gate passes were used
to be deposited in the C.I.S F. He has clearly stated that
the work of the concerned persons was being supervised
by the Supervisor and Engineer of the washery. From the
documents proved by this witness it is clear that the
concerned persons were regularly working in the Dugda
Coal Washery as plant cleaning mazdoor.

6. WW-2—R.D. Yadav is Sr. Store Keeper at
Dugda Coal Washery and also General Secretary of the
sponsoring union, who has clearly stated that the
concerned persons were doing the job of plant cleaning
which is under prohibited category of job under Contract
Labour (Regulation & Abolition) Act. He has proved
duplicate copy of attendance books which were prepared
in duplicate for noting the attendance of hte concerned
workmen every day. The original copy of the same was
being retained by the management and duplicate copy used
to be remained in the custody of the workmen. he has
further said that duplicate attendance books contain
signature of Supdt. Engineer, D. Narain and B.C. Jha who
are at present Sr. Executive Engineer. he has further said
that there is signature of Cleaning Supervisor also in the
duplicate attendance books, besides the signature of
Chargeman, N. K. Jha, K.K. Mukherjee, Salauddin etc. In
all 9 such attendance books have been filed which have
been marked Ext. W-5 to W-5/8. These attendance books
which contain the signature of the officers of the Coal
Washery also go # show that the concerned persons were
regularly working continuously in the Dugda Coal Washery
as plant cleaning mazdoor and their attendance used to be
more than 240 days in a calendar year.

7. WW-3-—Achelal Mahto is one of the concerned
workmen and he has st~ - *:at they had been working as
plant cleaning mazdoer irom 1981 to 1992 and when they
made demand for regularisation and reinstatement in the
job they were stopped from service from 1992, without
compliance of the Jegal provi-iras, From the evidence of
WW-2 and WW-3 it apea:s that their demand for
reinstatement and regularisation was not conceded and
then they have raised the present dispute.

8. From the evidence of these three witnesses
examined on behalf of the sponsoring union and the
documents filed by the union itis clear that the concerned
persons waore v ang as plant cleaning imazdoor in Dugda
Coal Washery -, ich s prohibited category of jeb and
their work was being supervised by the management, but
the payment of wages was being made through some
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contractors. The management has not filed any registration
certificate regarding registration of the management as

principal employer for engagement of contractor nor they

have produced any licence of the contractor. The
management has not even filed attendance register, wage-
sheet and gate pass register which were directed to be filed
by this Tribunal on request of the sponsoring union.
Therefore, it shall be presumed that the management has
suppressed those documents and therefore adverse
inference will have to be drawn against the case of the
management.

0. The management has examined only one witness
who is MW-1—J).S. Srivastava who is Superintending
Engineer at Dugda Coal Washery. He has come to say that
none of the concerned persons had worked in the said
LCoal Washery. However, he has admitted that the
management issue Identity Card, Gate pass to permanent
employees and the contract workers are also required to
have gate pass to work inside the plant. He has stated that
the concerned persons might be contractor workmen who
was entrusted with some ¢ivil construction work outside
the washery premises, However, in cross-examination he
has admitted that contract job was assigned to Balraj
Contractor and Ram Singh (WW-1) was also a contractor.
~ Besides that Raj Enterprises and Boby Engerprises were
also contractors. He has admitted that in the wage-sheets
by which payment of wages were made by the contractor
to its workmen was also signed by the management
representative. He has admitted that in Ext. W-2 series there
is signature of the management representative. He has also
admitted that there is signature of management
representative in Ext. W-3, He has admitted that they
preserve the copies of application by which gets passes
are issued to the contractor’s workers and records of gate
passes issued are also maintained in the washery. He has
admitted that those documents are available with the
managemer  but yet the management has not filed the
same. . .

10. From the evidence of the sponsoring union as
well as from the evidence of the management it is clearly
established that the concerned persons were engaged in
plant cleaning job which is prohibited category of job and
they were continaously working from 1981 upto sometime
in the year 1992, but they have been illegally stopped form
work without compliance of the legal provisionas contained
under Sec, 25-F of the Industrial Disputes Act, therefore,
the action of the management in stopping work to the
concerned persons without comlying of Sec. 25-F of the
LD. Actis not justified.

11. MW-1 has come to say that now the management
has got surplus plant cleaning workers because one unit
of the washery is closed, but the management has not filed
any paper showing the closure of one one unit of the
washery nor they have taken this plea in their written
statement. At no point of time the management has filed
any application stating that one unit of the washery is
closed therefore they have got surplus plant cleaning

mazdoor, Therefore, in absence of such documents and
plea it is difficult to believe that one plant of the washery
has been closed.

2. From the discussions made above, I find that
the demand of the sponsoring union for regularisation of
the services of Nand Kishore Singh and 42 others, as per
list enclosed in the reference order, by the management of
Dugda Coal Washery of M/S. B.C.C. Ltd,, is justified and
they are entitled for regularisation as permanent plant
cleaning mazdoor under the management of Dugda Coal
Washery. They are also entitled for reinstatement into
service but without back wages. :

13. Intheresult, I render following award.

The demand of the union for regularisation of Nand
Kishore Singh and 42 others, whose names find place in
the list ehnclosed in the reference order, by the management
of Dugda Coal Washery of M/S. B.C.C. L. is justified and
the concerned workmen are entitled for reinstatement into
employment as plant cleaning mazdoor and regularisation
as permaient plant cleaning mazdoor. The managementis
directed to implement this award within 30 days form the
date of publication of the award.

SARJU PRASAD, Presiding Officer
= faeedt, 21 @19, 2006

LI, 1974.— it fomg afufaas, 1947 (1947 =0
14) I YR 17 & ST §, F GERR WL FL HL A
TEdA ® Hag friem o 3 wHen) o W, eEy o
fafe i far o S0 TR e sty
EEE, YRI5 TER (HEs HEA 29/93) F Wi
F 2, S FE TWEW T 21-4-2006 F I 0 A1

[H TH-20012/358/1995- 3¢ 3R (F-1))

TH. TH. T, 3 9fvd
New Delhi, the 21st April, 2006

S. 0. 1974.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby pubhishes the award (Ref. 29/1993) of
the Central Government Industrial Tribunal-cum-Labour
Court, Dhanbad-II now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to the
management of BCCL and their workman, ,which was

received by the Central Government on 21-4-2006
No.L-20012/358/1995-IR (C-I}
S.5. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL. (No. 2) AT DHANBAD

PRESENT
Shri B . Biswas, Presiding Officer

In the matter of a reference U/s, 10(1){(d} (2A) of the
Industrial Disputes Act, 1947,

Reference No. 29 of 1993
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PARTIES: Employers inrelation to the management of
Sudamdih Shaft Mine of M/s. B.C.C. Ltd.and
their workman.

APPEARANCES:
On behalf of the workman @ Shri K. N. Singh, Advocate
On behalf of the employers : Mr. B. M. Prasad, Advocate

State ; Jharkhand Industry :  Coal.
Dated, Dhanbad the 29th March, 2006
AWARD

1. The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
10(1)(d) of the 1.D. Act., 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. L-20012/358/95-IR (Coal-T}, dated, the 20th November,
1996.

SCHEDULE

“Whether the action of the management of Sudamdih

Area of M/s. BCCL in denial of allowing Sh. Rajgirih

to join his duty is legal and justified ? If not, to what

relief is the said workman entitled 77

2. The case of concerned workman according to
Written Statement submitted by the sponsoring Union on
his behalf in brief is as follows :—

The sponsoring Union submitted that the concerned
wotkman got his appointment in the year 1980 being son-
in-law of Smt. Shanti Bourin who was an employee of South
Tisra Colliery. They alleged that Disciplinary Authority
issued a chargesheet bearing No. 8361 dtd. 13-9-87 against
the concerned workman alleging that he obtained service
under thé management by way of fraudulent means claiming
himself as son-in-law of Smt. Shanti Bourin knowing fully
well that he had no manner of relationship with her. They
alleged that after rendering continuous service for a period
of seven years the management brought that baseless
allegation against him. However, he submitted reply to the
said charge sheet denying the allegations brought against
him but management without accepting his reply initiated
domestic enquiry against him and thereafter based on the
report of the enquiry officer dismissed him from service
w.e.f. 22/23-3-90 illegally arbitrarily and violating the
principle of natural justice. Thereafter he submitted
representations to the management with prayer for his
reinstatement but to no effect and for which he raised
Industrial dispute before the ALC (C), Dhanbad for
conciliation which ultimately resulted reference to this
Tribunal for adjudication.

Sponsoring union accordingly on behalf of the
concerned workman submitted prayer to pass award
directing the management to reinstate him in service from
the date of his dismissal with full back wages and other

. consequential relief setting aside that order of dismissal.

3. Management on the contrary after filing Written
Staternent-cuym-rejoinder have denied all the claims and
allegations which the sponsoring Union asserted in the
Written Statement submitted on behalf of the concerned
workman.

They submitted that the concerned workman posed
himself as dependent son-in-law of Smt. Shanti Bourin/
Shanti Bhuini got his employment at South Tisra Colliery
after her death in the year 1980 as per the provision of
N.CW.A

They disclosed that in the year 1987 it was found
that concerned workman was not the son-in-law of the
aforesaid concerned lady and for which he was not entitled
to get employment in her place on compassionate ground.
They submitted that it was exposed that the concerned
workman is the son-in-law of Rajnarain Singh an important
officer bearer of Janta Majdoor Sangh. Moreover, he was
found to be cousin brother of Sri Tejnarain Singh, the
Sarpanch who have false certificate to the concerned
workman describing him as son-in-law of Smt. Shanti
Bourin/Bhuisi. They alleged that he dropped his title
“Singh” in order to avoid his actvai identification and his

* relationsiip with Sri Rajnarain Singh, the local leader of

Janta Mazdoor Sangh under whose direct connivacance
he got service.

They submitted that the name of the wife of the
concerned workman is Smt. Sabapati Devi who happens to
be the sister-in-law of his elder brother Rajdeo Singh.
Accordingly it was cut an out a false claim that he was son-
in-law of Smt. Shanti Bourin. The allegation in issue was
duly enquired into by the Security Department as well as
by the Vigilance Department and a chargesheet dt.
12/13-9-87 was issued to him for his false declaration that
he was son-in-law of Smt. Shanti Bourin and got his
employment disclosing that relationship. They submitted

“that after receipt of the said chargesheet concerned workman

submitted his reply denying all the charges brought against
him. But as his reply was not satisfactory a domestic enquiry
was initiated against him. It has been submitted by the
management that in course of hearing the enquiry officer
gave the concerned workman full opportunity to defend
his case properly. After completion of that enquiry the said
Enquiry Officer submitted his report holding the concerned
workman guilty to the charges brought against him. The
Disciplinary Authority considering all aspect dismissed
the concerned workman from service,

Management accordingly submitted prayer to pass
Award rejecting the claim of the concerned workman/
sponsoring union. )

4. POINTS TO BEDECIDED

“Whether the action of the management of Sudamdih
Area of BCCL in denial of allowing Sh. Rajgirih to
join his duty s legal and justified ? If not, to what
relief is the said workman entitled 7

5. FINDING WITH REASONS

It transpires from the record that before taking up
hearing of this case on merit it was taken into consideration
on preliminary point if domestic enquiry held against the -
concerned workman was fair, proper and in accordance
with the principle of natural justice. The said issue on
preliminary point was disposed of vide Order No. 35
dtd. 8-12-2005 infavour of the management.
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Now on merit it is to be taken into consideration
whether the management have been able to substantiate
the charge brought against the concerned workman and if
so whether there is scope to review the order of dismissal
in view of the provision as laid down U/s. 11A of the LD.
Act., 1947.

Considering the materials on record there is no
dispute to hold that Smt. Shanti Bourin/Bhuini was an
employee of South Tisra Colliery. There is no dipute to
hold that the concerned workman claiming himself to be
dependent son-in-law of said Smit. Shanti Bourin/Bhuini
got his employment under the management in the year
1980 on compassionate ground as per provision of
N.C.W _A_Itis the specific claim of the concerned workman
that he was son-in-law of Smt. Shanti Bourin/Bhuini but
management taking false plea denying his relationship with
said lady after performing service continuoulsy for seven
years issued a charge sheet to him and disbelieving his
reply intiated domestic enquiry against him. Thereafter,
based on the report of the enquiry officer dismissed him
from service illegally and arbitrarily violating the principle
of natural justice. .

On the contrary it has been specifically asserted by
the management that during enquiry conducted by the
Security Department as well as Vigilance Department it
cxposed that concerned workman’s actual name is Rajgirih
Singh who is son-in-law of Rajnarain Singh and important
officer bearer of Janta Mazdoor Sangh and Cousin brother
of Tejnarain Singh, the Sarpanch who gave him a false
certificate disclosing that he was son-in-taw of Smt. Shanti
Bourin/Bhuini. To get employment fraudulently he also

“omitted his title and identified himself as Rajgirih son-in-
law of Smt. Shanti Bourin/Bhuini.

As prima facie case was made out management
issued 2 chargesheet to him dt. 12/13-9-87. Concerned
workman after receipt of the chargesheet submitted his
reply denying the charges brought against him, During
hearing the chargesheet and its reply given by the
concerned workman were marked as Ext. M-1 and M-2
respectively.

It is admitted fact that concemed workman got his
employment under the management on compassionate
ground as per provision of NCWA after the death of his
mother-in-law Smt. Shanti Bhuini/Bourin wife of Maharaj
Bhujya. According to management as he obtained
employment by fraudulent means a chargesheet was issued
to him and based on the same a domestic enquiry was
initiated. During hearing of enquiry proceeding apart from
submitting certain documents including report of the
District Magistrate, Mungyer management examined two
witnesses viz. H.S. Airy, Senior Security Officer as MW-1
and P.S. Ramchandran, Asst. Chief, Vigilance Officer as
MW-2. On the contrary the concerned workman examined
three witnesses i.e. WW-] to WW-3, WW-[ is Maharaj
Bhuia who claimed himself as father-in-law of the concerned
workman. MW-1 at the time of his examination by the
Enquiry Officer disclosed that during enquiry conducted
by the Security Department revealed that actual name of

the concerned workman is Rajgirih Singh not Rajgirih and
he is son-in-law of Sri Raj Narain Singh who is an active
office bearer of Janta Mazdoor Sangh. It has been further
disclosed by the witness that Sarpanch Tejnarayan Singh
who issued a false certificate in the name of the concerned
workman that he is son-in-law of Smt. Shanti Bourin is his
cousin brother.

From the statement of MW-2 i.e. P.S. Ramchandran
which was recorded by the enquiry officer reveals that an
enquiry was conducted by S.P. Chapra and the report
submitted on that part vide letter No. CB/84-87/66 Date
13-1-88 exposed that concerned workman was already
married and the name of his wife is Sabapati Devi and her
name were enrolled in the voter listin Serial No. 99. During
that enquiry address of Smt. Shanti Bourin given by the
concerned workman was also verified and found that no
such lady named Smt. Shanti Bourin ever lived in that
village. During that enquiry it further revealed that
Smt. SabaPati Devi wife of Rajgirih is sister-in-law of his
elder brother Rajdeo and accordingly it established that
the concerned workman did not marry and daughter of
Smt. Shanti Bourin.

On the contrary the concerned workman at the time
of giving his statement to the enquiry officer disclosed
that he himself and Smt. Sabapati Bourin daughter of
Smt. Shanti Bourin were employees under a Contractor
and at that time they fell in love with each other. Thereafter
it was Maharaj Bhuia husband of Smt. Shanti Bourin
arranged for their marriage in the year 1970 and since then
they are living as husband and wife. He further disclosed
that in the year 1979 said Shanti Bourin died and her
husband i.e. His father-in-law Maharaj Bhuiya nominated
him for his employment under the management. During his
cross-examination he admitted that by caste he is *‘Rajput”
and though there is no system in their society for inter
caste marriage subsequently his marriage with Sobapati
was accepted by his society and family members.

WW-1 i.e. Maharaj Bhuia husband of late Shanti
Bourin during giving his statement admitted that his
daughter Sobapati Devi married the concerned workman
and after the death of his wife his said son-in-law was
offered with the employment by the management on
compassionate ground. WW-2 and WW-3 in course of
giving their statement corroborated the facts disclosed by
Maharaj Bhuia and admitted that Smt. Sobapati Devi is the
wife of the concerned workman who is daughter of Maharaj
Bhuiya. Apart from giving statement the concerned
workman relief on a certificate issued by Gram Panchayet
of village Karanpur wherein it was mentioned that he married
a woman of backward class.

If the statement of the concerned workman and MW-1
i.e. alleged father-in-law of the concerned workman are .
taken into considertion it will expose that the concerned
workman being dependant of late Shanti Devi got his
employment under the management on compassionate
ground. In this connection two vital ingredients are required
to be considered i.e. Smt. Sobapati Devi was the daughter
of Shanti Devi and the concerned workman was dependent
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on her during her life time. It is to be brone in mind that the
concerned workman is by caste Rajput while late Shanti
Devi was of Tribal Community. There is no systemin Rajput
community to arrange marital ties with any member of Tribal
community due to rigid stand of that society. Accordingly
absolute burden rests on the concerned workman to
establish that he being a member of Rajput community
married a lady of Tribal community. In course of hearing
the concerned workman has failed to produce any authentic
document in support of his claim. Accordingly in absence
of any such cogent paper it is difficult to accept such
contention of the concerned workman. Next important
aspect which is required to be considered is whether Smt.
Sobapati Devi was daughter of late Shanti Devi. WW-1 i.e.
husband of Shanti Devi at the time of giving his statement
before the Enquiry Officer disclosed that Smt. Sobapati
Devi was his daughter. Excepting that oral statement he
has failed to produce any authentic paper to show that
said Smt. Sobapati was his daughter. The picture would
have been clear if said lady Smt. Sobapati was produced as
witness before the Tribunal in course of hearing but the
sponsoring union did not consider necessary to produce
her as witness. Suspicion grew up as it exposed during
vigilance enquiry that real name of the concemned workman
is Raj Giri Singh and not Rajgiri. He got his appointment
under the management disclosing his name as Rajgiri and
not Rajgiri Singh. Concerned workman has failed to give
any satisfactory explanation to that effect. Therefore, there
is suffiient reason to believe that he concealed his actual
name with malafide intention to mislead the management
for getling his employment illegally. In this connection
statements gien by MW-1 and MW-2 before the E.O. may
be taken into consideration with all impertance. These two
witnesses vividly described how the concerned workman
got his employment by false misrepresentation and giving
false declaration. It is astonishing to note that though full
opportunity was given to him the concemed wrokman
declined to cross-examine those witnesses. This means
that the facis disclosed by MW-1 and MW-2 stands. No
doubt that by adducing evidence on his part he iried to
deny the charges brought against him but jn view of my
discussion above [ hold that the same in no circumstances
could be considered as authentic evidence which could be
relied on ignoring the facts disclosed by the management
in course of hearing before the Enquiry Officer.

After careful considertion of all the facts and
circurnstances [ hold that management in course of hearing
have been able to substantiate the charge brought against
the concerned workman.

It transpires from the record that Disciplinary
authority after considering enquiry report and all other
aspects dismissed the concerned workman from his service.
The letter of dismissal during hearing was marked as Ext.
MS.

Now the point for consideration is if there is any
scope to review the order of dismissal issued against the
concerned workman by the Disciplinary Authority invoking

the provision as laid down in section 11A of the 1.D. Act.,
1947,

Section 11A of the I.D. Act., 1947 speaks as
follows:—

*“Where an industrial dispute relating to the discharge
or dismissal of a workman has been referred to a
Labour Court, Tribunal or National Tribunal for
adjudication and, in the course of the adjudication
proceedings, the Labour Court, Tribunal or National
Tribunal, as the case may be, is satisfied that the
order of discharge or dismissal was not justified, it
may, by its award set aside the order of discharge or
dismissal and direct reinstatement of the workman
on such terms and conditions if any, as it thinks, fit
or give such other relief to the workman including
the award of any lesser punishment in licu of
discharge or dismissal as the circumstances of the
case may required.”

Therefore, according to this provision it is to be
looked into whether order of dismissal issued against the
concerned workman was justified and proportionate to the
misconduct comrmitted by the concerned workman.

Considering the record there is no dispute to hold
that Smt. Shanti Bourin/Bhuiya was a female worker under
the management. She died in the year 1979 and after her
death by false mis represcntation claiming himself as son-
in-law of said Shanti Bourin/Bhuiva the concerned
workman procured his employment. Subsequently when
such offence was detected management issued a
chargesheet to him for committing misconduct under clause
17 (1) (a) and (o) of the Certified Standing Orders. After
receipt of the said chargesheet the concerned workman
submitted his reply but as that reply was not satisfactory
management initiated domestic enquiry against him and in
course of hearing of the enquiry proceedings full
opportunity was given to him to defend his case. In view
of my discussion above it has exposed clearly that
management have been able to substantiate the charge
brought against him. There is no dispute to hold that by
false representation the concerned workman procured his
employment and there by cheated the management. As the
charge established against the concerned workman was
serious in nature management dismissed him from service.
Considering all aspects carefully there is no scope to say
that management illegally arbitrarily and violating the
principle of natural justisce dismissed him from service. I,
therefore, hold that order of dismissal issued against the
concerned workman was absolutely justified and
proportionate to the misconduct, committed by him and
for which he is not entitled to get any relief.

In the result, the following Award is rendered :—

“*The action of the management of Sudamdih Area
of M/s. BCCL in denial of allowing Sh. Rajgiri to join
his duty is leagal and justified. Consequently, the
concerned workman is not entitled to get any relief.”

B. BISWAS, Presiding Officer
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8.0. 1975.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 50/2003)
of the Central Govt. Indus. Tribunal-cum-Labour Court
No. . as shown in the Annexure, inthe indastrial dispute
between the management of Punjab National Bank and
their workinen, received by the Central Government on
20-04-2006. '

{No. L-12011/261/2002-IR (B-1I)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE SHRISANT SINGH BAL : PRESIDING
OFFICER : CENTRAL GOVT, INDUSTRIAL
TRIBUNAL -CUM-LABOUR COURT NO.1:
NEWDELHI

1. D. No. 50/2003
In the matter of dispute between :

The Deputy General Secretafy,
Punjab National Bank Employees’ Unien (U.P.),
Branch Office Mphan Nagar,

Gaziabad (UP.) Workman

Versus

The Regional Manager,,
Punjab National Bank,
C/o Zomal Office, 1.IC Building,

Saket, Meerut (U.P.) Management

Appearances : None
AWARD

The Central Government in the Ministry of Labour
vide its order No. L-12011/261/2002- (IR (B-II) dated 16-4-
03 has referred the following industrial dispute to this
tribunal for adjudication :

“Whether the action of the Regional Manager, Purljab
National Bank Meerut inreverting Shri R.K. Chehan
workman from Head Cashier Category ‘E’ to the post
of Clerk/Cashier w.e.f. 16-7-2002 is just, fair and legal?
If not, to what relief he is entitled to?”

2 Brief facts of this case as culled from record are that
the ¢laim in question has been preferred by the the Punjab
National Bank Employees Union admittedly registered
under Trade Union Act, 1956 and claiming itself to be
competent o espouse the cause of its aggrieved workman
R.K. Chohan who joined the Pujab National Bank, EN B.L
(Erstwhile New Bank of India) during the month of August,
1981 and transferred from Delhi to Western U.P. Zonal
Office in November, 93 and joined on 7.7.97 at Zonal Office
Meerut after a gap of 1339 days. He scught for grant of
sanction of his leave but his leave were not regularized,
though absence of some employees for the aforesaid period
of absence was regularized and they were given benefit of
priority mark in séniority for such promotion. He (workman)
was promoted from the post of clerk/cashier to Head
Cashier Category A in 1999 which post carried special
allowance of Rs. 351 P.M. over and above his usual pay,
he reasonably believed that his absence of 1339 days had
been regularized as has been done in case of other
employees. he also claims tha he was offered promotion to
the post of C.T.O. in 2001 which was revoked by the
management on the ground of absence of 1339 days and
he was not held entitled to the priority marks for purposes
of promotion for the said peried as the offer of promotion
to the post of C.T.O. had been given by mistake, He
represented against the same but of no use. However, he
continued in the said post of Head Clerk Category A. The
post of Head Clerk carried a special allowance of Rs, 351
PM while that of C.T.O. carried special allowance of Rs.
700 PM, ktis further stated that the management promoted
R.K. Chohan in April, 2002 to the post of Head Cashier
Category E which post carried a special allowance of Rs.
906 over above his usual pay i.e. there is a difference of Rs.
555 PM in the post of Head Cashier Category A and Head
Cashier Category E though the nature of work is similar
and most of the Head Cashier Category A post has been
upgraded as Head Cashier Category E post. He was served
with notice under section 9A of the 1.D. Act in June 2002
inofrming him that he could not be given priority marks for
the period of alleged absence of 1339 days for recovering
his seniviry for promotion to the post of Head Cashier and
he was liable to be reverted o the post of the clerk/cashier.
The workman as well as the union represented against the
same. The union raised the matter before Assistant
Commissioner Dehradun who initiated conciliation
proceedings and the attention of the management to the
provision of section 33 LD. Act against change of condition
during pendency of conciliation proceeding initiated by
Labour Commissioner was attracted but of no avail and
conciliation proceedings resulted in failure. The action of
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the management in reverting the workman from the post of
Head Cashier E on which he had been working from April,
2002 to July, 2002 and so depriving him of the special
allowance of Rs. 906 which he had drawn from 13-4-2002 to
July 2002 and Rs. 351 PM (Supra) which he was drawing
from 99 to 12-4-2002 when he was upgraded from Head
Cashier Category A to the post of Head Cashier Category
E is wrong, motivated, arbitrary and discriminatory. In view
of the above stated facts it is averred that the action of the
management in reverting the workman from the post of
Head Cashier Category E to the post of Clerk/Cashier w.e.f.
16-7-2002 even-during the pendency conciliation
proceedings is not just, fair and legal and the same 1s illegal
and is sought to be declared as such with the direction to
the management to give benefit of special allowance to
which he is entitled to under law. )

3. Claim preferred by the workman was contested by
the management by filing writien statement rasing
preliminary objections that the dispute in question has not
‘been duly and validly espoused as required under the
provisions of LD. Act, 1947 as the same has not been
preferred through General Secretary of the Union who is
competent to file and raise the matters before the authority
concerned. It is stated by way of preliminary objection that
the service conditions of the workman staff in the banking
industries inctuding R.K. Chohan are governed by Sastry
and Desat Award and various Bipartite Settlement. A
settlement was arrived at during the conciliation
proceedings between the bank of India, P.N.B. Employees
Federation a majority of workmen union as to determine
seniority of employees in clerical cadre on 1stof each year
for purpose on filling up. The post carrying special pay in
the Clericat Cadre. In terms of the said settlement a clerical
employee is entitled for one priority mark for every

completed year of service as on tst January of a given year *

and the period for which person remains absent or is on is
on extraordinary leave on loss of pay, the said period is to
be deducted before giving priority marks for length of
service to a clerical employees. Management further stated
that the workman R.K. Chohan admittedly rernained absent
from his duty from 9-11-93 to 8-7-97. Accordingly he was
not entitled to the priority marks for the said period of
absence, in view of the said settlement. Workman was
given priority marks on the length of service without
deducting the said pericd inadvertently while filling up
the post carrying special pay including that of Head Head
Cashier Category E and when the mistake was detected the
matter was looked into by the bank and it was abserved
that even the post of Head Cashier Category A was also
inadvertently offered to Shri Chohan by wrongly giving
him benefit of service for the aforesaid period of absence
and the bank had withdrawn the special pay attached to
the post of Head Cashier Categery E in the Clerical Cadre
by giving notice under section 9-A of the L.D. Act and
accordingly he stood re-designated as Clerk cum Cashier,

1387 Gl/06—21

4. On merits, it is admitted that the Union (through
which) the claim is espoused is registered under Trade
Union Act 1926 but the espousal of the dsipute is not in
accordance with the provision of the I.D. Act as the Deputy

" General Secretary is not empowers to raise and espouse

the dispute. The other contents are matter of record.
However, it is denied that the guidelines dated 16-3-93 were
violative, and the allegations in this regard are irrelevat to
the dispute. It is admitted that some of the union challenged
the guidelines dated 16-3-93 before the various High Courts
and the said guidelines were ultimately upheld by the
Supreme Court vide judgement dated 2-11-97. It is denied
that in the said judgement the Supreme Court has observed
that in case of any of the redeployed person had any
grievance as to the deployment order being inconsistent
with the transfer guidelines, it would be open to him to
make a representation to the bank for consideration. And
the representations received from redeployed employees
of EN.B.1. were duly considered and replied to. It is stated
that redeployed staff was bound to report to their transferee
offices in compliance of the transfer order issued. Whatever
change of deployment was warranted the same was made.
However, it is submitted that the period for which deployed
employees of EN.B.1. did not repert for their duties at
transferee office they have been treated as absent with its
obvious natural consequences. It is an admitted fact that
R K. Chohan workman joined Zonal Office Meeruton 9-7-97
and the posting of clerk cum cashier and Head Cashier A
category is not a promotion as alleged. The said post of
Head Cashier A Category is also clerical cadre which
attracts payment of special pay. Shri R.K. Chohan was
wrongly made Head Cashier Category A inadvertently
giving him benefit of period of absence w.e.f. 9-11-93 ill
8-7-97. Representation given by the workman were
misplaced/misconceived.

5. However, on account of being posted and
functioning on the said post does not create any right in
favour of the workman and his continuation either as Head -
Cashier Category E or A would have been in violation of
the settlement arrived at. This contention as Head Cashier
E and A have been in viclation of the settlement arrived at
during the course of conciliation proceedings warranting
panel provisions under the LD. Act. It is denied that the
workman was designated as clerk-cum-cashier during
pendency of conciliation proceedings on 16-7-02 when he
was designated as clerk-cum-cashier no concilation
proceedings as alleged or otherwise were pending and his
designation as clerk-cum-chashier is in accordance with
the settlement and law, It is denied that the action of the
management in redesignating the workman as clerk cum
cashier is illegal or that the workman is entitled to the relief
claimed. :

6.  Written statement was followed by replication
wherein the controverted pleas were refuted while those
of the claim statement were reiterated to be correct.
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7. After pleadings of the parties following issues were
framed :

I.  Whether the dispute referred to amount to
Industrial Dispute? If so its effect? OR

2 Whether the dispute has been raised or
espoused through duly authorized person? If
not its effect? OR

3. Whether the Dy. G. S, is authorized to file
statement of claim on behalf of the petitioner?
If not its effect.

4, As in terms of reference?

8. After framing of issues the case was posted to
17-3-05 for evidence of the workman by way of affidavit
and filing document by the workman and he was also
directed to supply advance copy of affidavit in evidence
to the management and the matter was adjourned to
17-3-05. On 17-3-05 none appeared for the workman as well
as for management and the matter was again posted to
11-5-05 for evidence of the workmen. On 11-5-05 workman
with his A.R. Shri Bharat Bhushan appared and filed list of
additional documents with copies of affidavit in his
evidence and thus adduced evidence by way of affidavit.
Copy was given to the management and matter was
adjourned for cross-examination to 14-6-05 at the request
of the workman. A/R of the management also appeared
thereafter and he was supplied copy. On 14-6-05 again A/
R for the workman requested for adjournment and the case
was adjourned to 1-9-05 for cross-examination of the
workman and filling additional affidavit if any. On 1-9-03
none appeared on behalf of the workman. However, 1.K.
Chadha A/R for the management appeared and the case
was again adjourned to 12-1-06 for cross examination of
the workman and for additional evidence of the workman.
On 12-1-06 none appéared and the case was again adjourned
for above said purpose to 15-2-06. On 15-2-06 none
appeared for the workman. However, A/R for the
management appeared and workman was given last
opportunity to adduce evidence on 28-2-06. It was observed
in the order sheet dated 15-2-06 that in case the workman
failed to turn up on the next date on 28-2-06 the case shall
be decided in his absence. On 28-2-06 none appeared and
the case was adjourned to 24-3-06 as no time was left and
it was 6 PM and the matter was adjoured to 3-4-06 for
evidence ot the workman and for passing appropriate order
but on that date also none appeared. From the above order
sheets it is apparent that the workman is not interested in
prosecution of his claim and as he has not been appearing
to adduce evidence. His non appearance goes to show
that he has no defence to offer against impugned action of
his reversion from the post and dose not dispute the same
any loger. Hence No Disput award is accordingly passed.
File be consigned to record room.

Dated: 5-4-06
S.8. BAL, Presiding Officer
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8.0. 1976.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 13/
2001) of the Central Govt, Indus. Tribunal-cum-Labour
Court No. 2, New Delhi as shown inthe Annexure, inthe

industrial dispute between the management of Punjab

National Bank and their workmen, received by the Central
Government on 20-04-2006.

[No. L-1201 1/249/2000-1R (B-11)]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL -CUM-
- LABOUR COURT NO. -II, NEW DELHI

Presiding Officer : R.N. RAI L D. No. 13/2001
In the matter of :

The General Secretary,
Punjab National Bank Workers’ Organization,
898, Nai Sarak, Delhi- 110006

Versus

The Chief Manager,
Punjab National Bank,
Chandni Chowk,
Dethi-110006

AWARD

The Ministry of Labour by its letter No. L-12011/249/
2000/IR (B-1I) Central Government Dt. 29-01-2001 has
referred the following point for adjudication.

The point runs as hereunder :—

“Whether the action of the management of Punjab
National Bank in denying the full time scale wages to
Smt, Shyamo, Permanent Part-Time Sweepress w.e.f.



[T II—EvE 3(ii} ]

IR TS : T 20, 2006/39T8 30, 1928 4359

February 1994 is justified? If not, what relief is the
workman entitled.?”

The workman applicant has filed statement of claim.
In the statement of claim it is stated that Smt, Shymo is
working as Part-time permanent sweepress and is posted
at BO Chandni Chowk, Delhi. She is 2 member of this
organization,

That despite the repeated oral reminders by
Smt. Shymo, the Chief Manager, BO Chandni Chowk has
not made full time payment to her thus even violating Bank
Regional Office instructions as wel] as settlements/awards
operating in the Banking Industry.

That there were two full time sweepers working in
the Chandni Chowk Branch e.g. Sh. Baljit and $h. R:uaphal.
Shri Baljit retired from Bank service and in his place one
Smt. Sarla was posted. Second sweeper Ramphai was
promoted and transferred.

That ENBI was merged in our Bank in September
1993 and its branch Fatehpur was merged in our Chandni
Chowk Branch in February 1994.8mt. Shymo was working
in Fatehpuri Branch as Permanent Part-Time sweepress on
1/2 basis and she was also shifted to BO Chandni Chowk
Branch.

That Smt. Shymo was being paid wages at the rate of
Y2 of the wage scale whereas one purely Temporary Sweeper
was paid full wages surpassing Smt. Shymo part-time
permanent sweepress. In the Chandni Chowk Branch there
were two posts of Permanent Sweepers, one full time i.e.
Smt. Sarla and another on Y2 time Smt. Shymo and one
purely temporary on full wages,

That as per BPS Smt. Shymo was to be given full time
wages as there exists a full time vacancy. Smt. Shymo made
several oral requests to the Chief Manager, BO Chandni
Chowk to give her full time wages but in vain. On 11-5-1995
she gave a written request also but the Chief Manager did
not pay any heed to her request and continued temporary
employee on full time wages.

That similar requests were made to Regional Office
also and the Regional Office in March 1995 and July 1995
gave clear instructions to pay her full time wages but the
instructions were not carried out by the Chief Manager,
BO Chandni Chowk. Instead a temporary sweeper continued
to get full time wages till December, 1998,

That Smt. Shymo again requested in writing to the
Chief Manager on 21-5-1998 for full time salary from
February, 1994 but the Chief Manager remained indifferent
to her request. Then Smt. Shymo approached the
organization with a copy of the letter and requested the
organization to get her justice.

That the General Secretary of the organization
gppr'oached the Sr. Regional Manager, North Delhi on
13-7-1998 by a letter enclosing the request of the aggreived
employee for justice.

That acting on the representation of the union the
Sr. Regional Manager, Delhi faxed instructions to the Chief
Manager, BO Chandni Chowk or 19;9- 1998 thereby clearly
instructing him : *‘It has been brought to our notice that
Smt. Shyme who is a permanent part time sweepress at half
scale wages at your branch is being deprived of the full
time work which can be offered to her as there is a full time
vacancy thatexists in the branch and the full time work is
being done from another temporary sweeper. You are
advised to stop this practice forthwith and give chance to
Smt. Shymo first.” ’

That despite clear instructions from the Sr. Regional
Manager, North Delhi, the Branch Manager did not pay
the full time salary from February, 1994 to Smt. Shymo.
From the facts given above, it is clear that the Chief Manager
kept all the rules and instructions in abeyance and
deliberately denried Smt. Shymo of her legal right to get full
time wages which is against all canons of justice. It is
therefore prayed that Smt. Shymo be paid full scale wages
from February, 1994 and she should also be paid interest
on the arrears @ 12.25% till the arrears are paid.

The management has filed reply to the claim. In the
reply it has been stated that the so called dispute has not
been duly and validly espoused as required under the
provisions of Industrial Disputes Act, 1947 and accordingly
what has been referred to the Tribunal cannot be termed as
Industrial- Dispute as envisaged under the said Act.

Smt. Shymo Devi was appointed in the Bank on
16-11-1982 at BOFatehpuri, Delhi of erstwhile New Bank of
India. Upon merger of New Bank of India with Punjab
National Bank, the Fatehpuri Branch of ENBI was merged
with BO Chandni Chowk of Punjab National Bank. There
were two full time sweepers, Shri Baljit and Shri Ramphal at
BO Chandni Chowk, who were retired and promoted
respectively. Upon merger of BO Fatehpuri with BO
Chandni Chowk, Smt. Shymo Devi was working at BO
Chandni Chowk at the same scale wages that were.
previously drawn by her. One full time sweepress named
Smt. Sarla was also provided at BO Chandni Chowk and
additional work, if any was got done from others and
payments made to them through the salary bill, as per
bank’s guidelines. It is submitted, thus, as against the
vacancy of two full time sweepers at present, only one full
time sweepress and one half time sweepress are working,
As such, the vacancy of full fime sweeper (against half
time sweepress) is to be filled up on the basis of the seniority
in terms of provisions of the Settlement dated 7-9-1984
(Copy enclosed) arrived at between the All India PNB
Employees Federation (AIPNBEF) and the Bank. The
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process of filling up the full time vacancy is to commence
shortly. Since the vacancy of full time sweeper at BO
Chandni Chowk is to be filled up upon city seniority basis,
the claim of the union is devoid of any merit.

It is further submitted that in terms of provisions of
the BPS the permanent vacancy of full time sweeper is to
be filled® upon city seniority basis. Till the vacancy of
permanent full time sweeper is filled on city seniority basis,
the additional sweeping work was got done from the
temporary sweeper, as per the requirement of the branch. It
is denied that there was violation of any settlements/awards
or any guidelines.

It is correct that Shri Baljit retired from service and
Shri Ramphal two full time sweepers were posted at BO
Chandni Chowk, Delhi.lt is also correct that Shri Baljit
retired from service and in his place Smt. Sarla permanent
full time sweepress was posted at BO Chandni Chowk,
Delhi. It is also that Shri Ramphal full time sweeper got
promoted and therefore, was transferred to another branch.

, It is a fact that upon merger of BO Fatehpuri (ENBI)

with BO Chandni Chowk (PNB), Smt. Shyamo was posted
at BO Chandni Chowk and she started working at the same
scale wages i.e. half scale wages, on which she was working
before.

It is correct that there were two permanent full time
sweepers before the joining of Smt. Shyamo. It is also
correct that Shri Ajay, temporary sweeper was paid at the
rate of full wages as and when work was gotdone from him
keeping in view the requirement of the Branch.

It is correct that Smt. Shymo was paid at half scale
wages. This is so, because the work proportionate to her
wages was done by her. We may mention that as per the
scttlement dated 7-5- 1984 of the Bank with AIPNBEF which
was circulated to all offices of the Bank vide circular No.
772 dated 17-5-1984, the procedure for filling up the
vacancies and maintaining of seniority list of sweepers is
made out. As BO Chandni Chowk required the full time
sweeper, a full time sweeper was to be posted at the branch
and Smt. Shyamo would have been posted elsewhere, i.c.
where the requirement of a person drawing half scale wages
existed. Since the full time sweeper could not be posted,
Smt. Shymo continued working at BO Chandni Chowk on
half scale wages. The additional work was got done from
temporary arrangements.

The representation of Smt. Shyamo was received but
since the vacancy of full time sweeper was to be filled up
on a city seniority basis in terms of the BPS, no action was
requied to be taken on her representation.

It is confirmed that Smt. Shyamo is being offered
work of full time sweeper as and when oportunity for the
same arises at the branch since 19-9-1998. The request of
Smt. Shyamo was wholly misconceived.

It was brought to the notice of the Regional Office
that a temporary sweeper is being paid at the rate of full
time, the branch was advised to stop such practice.

It is reiterated that the vacancy of permanent full
time sweeper is'to be filled on the basis of city seniority in
terms of provisions of settlement dated 7-5-1984 arrived at
between the bank and the AIPNBEF. The claim of the Union
as such is devoid of any merit. Further Smt. Shymo is being
offered work of full time sweeper as and when opportunity

* for the same arises at the branch since 19-9-1998.

It transpires from perusal of the order sheet that the
workman applicant has not been turning up after filing
rejoinder. Several dates have been given for filing affidavit
but none has turned up. The management has been turning
up all along, It further transpires that the workman is dead
but none has appeared in his place. It was ordered that the
LR of the workman be brought on the record but no
application has been moved. Opportunity for filing affidavit
has been closed.

The case of the workman is that she was part time
sweeper and she has not been made permanent. The case
of the management is that there are senior part time sweepers
and they are to be taken as full time sweeper. The workman
has not seniority to be given full time sweeper appointment.
The Branch Office, Fatehpuri was merged with Branch
Office Chandni Chowk. The workman was posted at
Chandni Chowk and after merger of the bank the senior
workman has been retained and she was removed. The
workman or his heirs have not proved that the order
regarding termination of the services of the workman are
illegal and arbitrary.

The reference is replied thus :

The action of the management of Punjab National
Bank in denying the full time scale wages to Smt. Shyamo,
Permanent Part-Time Sweepers w.e.f. February, 1994 is

. Justified.

Award is given acbordingly
Date: 17-4-2006
R. N. RAJ, Presiding Officer

74 feeedt, 24 a4, 2006
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New Delhi, the 24th April, 2006

8.0. 1977.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No, 67/92)
of the Central Govt. Industrial Tribunal-cum-Labour Court

No. 1, Chandigarh as shown in the Annexure, in the

Industrial Dispute between the employers inrelation to the
management Of Central Sheep Breeding Farm, Hissar
and their workmen, which was received by the Central
Government on 24-04-2006.

{No. L42011/38/1991-IR (DU)]
SURENDRA SINGH, Desk Officer
ANNEXURE

CENTRAL GOVT. INDUSTRIAL TRIBUNAL CUM
LABOUR COURT CHANDIGARH

Case No. L.D. 67/92

President Distt. Agriculture Workers Union, Street No. 5,
House No. 123, Jawahar Nagar, Hissar-125001 (Haryana)
. Applicant

Versus

The Director, Central Sheep Breeding Farm, Hissar-125001

Appearance :
For the workman : Sh. Darshan Singh
: Sh. Sanjay Goyal

AWARD

Passed on 27- 3.-06

For the management

Central Government vide No. 142011380 /IR/(DU)
dated 29-6-1992 has referred the following dispute to this
Tribuna! for adjudication :

“Whether the action of the management of Central
Sheep Breeding Farm, Hissar, in terminating the
services of S/Shri Subhash, Suresh, Phoola, Ishwar
Singh, Madan Gopal, Satwan, Ramjee Lal, Jaspal
Singh, Gad Singh, Inderaj Singh, Bhahal Singh, Satish
Kumar and Sh. Bahadur w.e.f. 31-1-90 is justified ? If
not, to what relief the workmen concerned are
entitied to?”

2. Union through the President, District Agriculture
Workers Union filed the presentreference No. ID 67/920n
behalf of Subhash, Suresh, Phoola, Ishwar Singh, Madan
Gopal, Satwan, Ramjee Lal, Jaspal Singh, Gad Singh, Inderaj
Singh, Bhahal Singh, Satish Kumar and Bahadur against

their termination, but the claim statement-was filed besides
these 11 workmen for one Surinder Singh Field supervisor
and one Rohtas making the number as 13. The management
has taken the preliminary objection that their claim is
beyond the reference and not maintainable. Learned
authorized representative for the workmen Shri Darshan
Singh who is contesting this reference on behalf of all
workmen submitted that he is pressing the claim of only 8
workmen in the above reference 1.D. 67/92 Subhash and
Ors. Vs. Central Sheep Breeding Farm namely Ishwar Singh,
Satwan, Bahal Singh, Ramjee Lal, Jaspal Singh, Gad Singh,
Inderaj Singh and Bahadur only.

3. Inother cases of 137 workmen in ID 33/96 No.L-
42011/42/91-IR (DU} dated 27th March, 96. Mangat Ram
and Others Vs. CSBF against the same management of
Central Sheep Breeding Farm Hissar also raised Industrial
Disputes against their termination. Out of 137 workmen in
this case, only 47 are contesting their cases separately and
filed their claim statement through Shri Darshan Singh their
Authorised representative. Shri Darshan Singh is the
Authorised representative of all the workmen of Central
Sheep Breeding Farm in all the above cases.

4." On the other hand the management of the Central
Sheep Breeding Farm Hissar is bei'ng represented by one
Shri Sanjay Goel Advocate in all the cases. Both the learned
AR of the workmen Darshan Singh and the advocate for
the management Shri Sanjay Goel submitted at bar that
there is only one and the same law point involved in these
cases and facts and evidence is the same. All these cases
of the above workmen can be disposed off by one single
award being only point of law whether the management is
anirdustry or not and that whether the workmen completed
240 days in one calander year immediately preceeding to
their termination. At the request of both the parties as both
submitted and filed one set of arguments in all the above
referred cases, and also orally advanced one set of
arguments to dispose off their entire claims.

5. As both the learned authorized representative of
the workman and the management submitted that only one
law point and same facts involved and these claims can be
disposed off by single award on perusal of pleading,
documents and oral submission and written submission
made, I am of the considered view that all the above cases
can be disposed off by a single award in President Distt.

* Agricuiture Workers Union Vs. CSBF ID No. 67/92. The

award passed in this case will also dispose off all other
cases referred above.

6. Asregards oral evidence in all workmen and Union
examined WW1 Gad Singh, WW2 Phula and WW3
Satyavan, WW4 Inder Singh, WW6 Iswar Singh, WW7
Ramji Lal, WW8 Jaspal Singh, WWO9 Bahadur Singh in
instant case and in other cases workers examined ali worker
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themselves whereas the management produced and
examined MW1 AK. Malhotra in instant case and in
Mangat Ram and others cases Vs. CSBF they examined
one Mr. B.S. Rajpurohit.

7. Inthese cases workmen AR for all, Mr. Darshan
Singh filed written arguments as well and also addressed
orally. Workman AR submitted for all the workmen that all
the workmen were engaged on the dates mentioned in their
claim statements and their services were also terminated
on the dates mentioned in the claim statement itself and on
failure of conciliation, failure report was sent to the
competent authority i.e. Ministry of Labour and then these
disputes were sent to this Tribunal for adjudication. Both
the parties filed affidavits and produced documents as well
as oral evidence. '

8. In written arguments, Shri Darshan Singh AR of
the workmen submitted that all the workmen completed
more than 240 days in a calendar year preceding to the date
of termination and he has proved it on record for eight
workers he is pressing claim in case ID 67/92 and in another
cases for all workmen contesting and that all the workmen
for whom he is contesting, they have completed 240 days
and management has not challanged it even in written
arguments and their termination is in clear violation of
Section 25F of the 1L.D. Act 1947. Workmen also relied on
the case of Azad Singh Vs. Central Sheep Breeding Farm
Hissar wherein award was passed in favour of the workman
by this Hon’ble Tribunal and the management preferred to
file a writ petition against the above said award in the
Hon’ble Punjab and Haryana High court and the Hon’ble
High Court dismissed that writ petition. He also referred to
RSJ 2004 page 389, RSJ 2003 (3) page 554 and order of the
Hon'ble Supreme Court passed in Civil Appeal No, 106
referred in RSJ 1993 (3) page 696 on retrenchment. He also
referred to two more judgements of our own High Court of
Punjab and Haryana RSJ 2003 (4) page 264,

8A. Divisional Forest Officer Vs, Jagdish and others
and RSJ 2005(3) page 542 State of Haryana Vs. Ram Avtar
and another. Authorized representative Shri Darshan Singh
also submitted in oral arguments that MW 1 has admitted
that no retrenchment compensation was given to the
workmen at the time of termination. He also referred to Ex.
M33 wherein 290 posts were sanctioned on the directions
of the Hon’ble Supreme Court and as per orders of the
Hon’ble Supreme Court, Out of 290 posts 279 posts were
for these workmen but present petitioners/workmen were
neither regularized nor taken in service. He submitted that
management is an industry and that as per evidence of the
workman and the management, management is earning
profits and selling their products, therefore, the management
is well within the ambit of industry as the institution CSBF
is running in profit and such activities are akin as the

activities wherein CSBF is engaged in welfaré development
work and it can not be treated as falling out side the definition
of industry unless it is proved inalienable soverign
functions of the State, hence it is an Industry U/S 2J of the
L.D. Act. Further regarding termination, workmen have
proved that they worked for more than 240 da's in a
calendar year preceding to the termination and hence
management has violated the provisions of Section 25F of
the I.D., Act and termination is void abinitio. He also
submitted that in a similar case of Forest department, that
forest department is not an industry repelled and forest
department has been held as industry who is engaging in a
welfare development work. He submitted that in case
workman has not completed 240 days in a calendar year
preceding to his termination and CSBF is not an “Industry”
then he is outof court but workman has proved that CSBF

-is an industry relying on the evidence that after selling

products and earning profits and law referred and all
workmen may be reinstated in service with all benefits of
service and back wages as their termination was in violation
of Section 25Fof the LD. Act 1947.

9. On the other hand, learned counsel for the
management Shri Sanjay Goel in reply to the above
arguments, He submitted that management CSBF is not an
industry and workmen have not completed 240 days in a
calendar year preceding to their termination but did not
lead any evidence regarding 240 days workmen did not
work and even if proved that in CSBF workmen completed
240 days that as it is not earning profits, is not an industry,
then there is no violation of Section 25F of the LD. Act.

10. Firstly management’s learned counsel Shri Goel
submitted that in the case of President District Agriculture
Workman Union Vs. Director CSBF Hissar 1.D. No. 67/92,
workmen authorized representative Shri Darshan Singh is
contesting this case for workmen (1) Ishwar Singh, (2)
Satwan, (3) Ramji Lal, (4) Jaspal Singh. (5) Gad Singh , (6)
Inderaj Singh, (7) Bhahal Singh, (8) Bahadur and for
remaining workmen he did not press claim as they have not
completed 240 days or they were notinterested in persuing
their claims. He also submit that Surinder Singh Field
Supervisor and Mr. Rohtas through filed their claim
statements, are beyond the reference as their cases were
not referred by the Central Govt. He submitted that present
reference 1s not maintainable on the ground that
respondent management Central Sheep Breeding Farm is a
subordinate unit of Govt. of India, Ministry of Agriculture
is engaged in scientific breeding of sheep with a view to
improve the sheep stock of India under an approved Animal
Husbandry Programme. The farm is thus a scientific
institution for all intents and purposes and is not an-
industry and therefore the present dispute is not an
industrial dispute. The profit and loss account is never
prepared on this farm engaged in research and development
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of sheep. This farm might have been closed for leng back
due to heavy losses every year if considered an industry.
Its employées are strictly governed by the FRs and SRs
and do not attract the provision of Industry. He also referred
to a decision of the Hon' 'ble Industrial Tribunal Hyderabad

who held that the sister concern of this farm as non industry., .

‘11, It is further submitted that management filed a
writ petition before the Hon’ble Punjab and Haryana High
Court seeking award of the learned labour court set aside
and in that case it was argued that petitioner management
i$ not an industry and the observations made by the leamed
labour.court are not correct. The Hon’ble High Court in its
order as held that as to whether the management CSBF is
an industry or not has been left open for the learned court
to decide and while deciding the writ petition it was
categorically stated that the findings of that labour court
that CSBF is not an industry shall be restricted only to the
case of Azad Singh on the ground that no evidence was
led on this point. The management also attached the copy
of the order dated 24- | |-2000 with the written submission
of the management.

12. 1t is further submitted that vide order dated
4-4-1988, the Hon'ble Apex court directed that the
management should regularize the services of the workers
ahd those persons who were on rolls of the farm and were
working as casual workers who were members of theunion
and had further completed more than 240 days as on

9-4-1986 were held entitled to the benefits of the court
orders provided they were otherwise eligible. Accordingly
after the Hon’ble Apex Court’s orders dated 4-4-1988 the
Govt. of India had sanctioned 290 group D regular posts
for regularizing the services of the casual labourers who
were entitled as per the Supreme Court Order dated
4-4-1988. Since neither any post is available nor the regular
work is available, the continuation of the casual workers
was not possible and in accordance with the Govt. of India
orders the services of the workmen were disengaged w.e.f.
31-1-1990. It is further brought to the notice that Govt. of
India, Ministry of Agriculture vide order dated 2-1-1990
has specifically directed that consequent upon the creation
0f 290 group D posts for regularization of the eligible casual
workers, the services of the present workmen may be
disengaged with immediate effect as no longer required in
view of the fact that as per the directions of the Hon’ble
Supreme Court the Ministry has already created and
sanctioned 290 group D posts. Since the services of the
casual labourers after the creation of 290 regular posts,
which were duly regularized was not required, the workmen
were rightly disengaged. That orders passed by the Govt.
of India dated 2- I-1990 has never been challenged by the
workmen, hence it become final. Shri Goel further submitted
that aim of the respondent department is not to make profit
and solely aimed at large scale breeding and for improving

the method of sheep management and further for providing
training facility and pasture development. Hence the
respondent department is not an industry. Further regarding
sale, sale is not for profit earning at all and hence our Depot
is suffering huge losses due to research work that a perusal
of income and expenditure for the period 1998-99 to 2002-
2003 indicate total budget grant, total expenditure and
receipt of revenue (copy placed on the record). During the
year 1998-99 to 2002-03 total plan and non plan grant was
received by the respondent department of the tune of
Rs. 30.51 crores and total expenditure by the management
was to the fune of Rs. 22.81 crores. However, the revenue
receipt was only to the extent of Rs. 18202676 which clearly
shows that respondent management is not a profit making
organization and hence is not an industry. He also
submitted that no suggestion was put to the witmness of
management that management is profit making agency nor
there is any evidence of any workman or stated in claim
statement, rejoinder and their affidavits. All workmen no
where challanges that management case is false in this
regard and they are making profits, He submitted further
that Respondent Farm was given land of an area of 6477
acres but at present it is reduced to 2456 acres as State of
Haryana has taken 4221 acres forcibly from the management

farm and therefore, it is not possible to reengage more

labour.

13. Learned counsel for the management Shri Goel
while summing up his argument submitted that firstly the
workmen in all the reference though have completed 240
days in a year preceding to the date of their termination
and if having done so, workmen are not entitled to any
relief U/S 25F of the 1.D. Act as the management is not an
industry being non-profit earning department and there is
no violation of any provision of 1.D. Act. He further
submitted that the workmen did not challanged the letter
of Govt. of India and management has proved that the
workmen were rightly disengaged and prayed that the
claims of alf the workmen may be rejected.

14. In reply workmen authorised representative
submitted that workmen had proved that management
institution was doing sale which is a commercial activity
and it is sufficient to presume that it is a profit earning
institution. Sale without profit is no sale. Authorised
representative of the workmen submitted that, all the
workmen proved that management institution viclated the
provision of Section 25F by not giving retrenchment
compensation, notice or pay in lieu of notice and-all the
workmen are entitled for reinstatement.

5. Inview of the above submissions and my persual
of oral and written arguments and law referred, I am of the
considered view that at bar both the parties submitted that
the only dispute now left after hearing detailed arguments
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for adjudication by this Tribunal as per workman that
workman were working in a profit earning department which
is commercial part of institution and it is covered U/s 2J of
the L.D. Actand is an industry. In first case LD. 67/92, the
workmen AR has pressed the cases of only those workmen
who have completed 240 days and in remaining cases
workmen AR is contesting the case of 47 workmen who
have completed 240 days by producing available record
and that is not disputed by the management by seeing the
record preduced by the workman, management did not
prove its own record and did not take it in written argments
of management. The contention of the workmen are that as
management itself admitted the entire case of the workman
that institution also engaged in selling some production
on a price, no compensation, notice of salary in heu of
notice was given which is not in dispute and that workman
who have completed more than 240 days and were only
contesting the case.

16. I have found that management had produced
two witnesses A K. Malhotra and B.S. Rajprohit and these
two witnesses have admitted in their evidence that hairs of
sheeps as raw wool is auctioned to Haryana Govt. and
institute is also supplying male sheeps i.e. medhe/ramps
to different states to Govt. and private organisation on
cost basis. He also admitted that employees cut hairs of the
sheeps with machines and grow grass. Another witnesses
Shri B.S. Rajprohit has deposed on oath that land was
developed and they were earlier keeping 20,000 sheeps but
now it was reduced to 8000 sheeps.

17. Contentions of the workmen are that in view of
the AIR 1978 SC page 547 Bangalore Water Supply and
Sewerage Board Vs. A Rajappa and other law referred that
as the institution is deing and engaging in economic
activities which are not soverign activities and qua these
workmen who were doing arming and who are cutting the
hairs of sheeps the department qua these workman is an
industry. Workmen in this regard also strongly relied 2005(3)
RSJ 342 and 2003(4) RSJ page 264. Contentions of the
workmen are that activities of a Govt. department engaged
in welfare /development work can not be treated as falling
outside the definition of industry unless it is proved that
such activities are akin inalienable soverign functions of
the state.

18. On the other hand learned counsel for the
management had submitted that after the judgement of the
Hon ble Supreme Court dated 4-4- 1988 as admirted by both
the parties, depariment created 290 group D posts and
after creation of these 290 casual workers who were eligible
were engaged and recruited against these posts on the
orders of the Ministry of Agriculture institation disengaged
these casual workers. There is no post to reinstate them or
regularise them. Even as a casual worker they can not be

kept as the total number of sheeps which were 20000 in the

. begnning now reduced to 8000 and land was also reduced

2456, acres from 64_77 acreas and left no vacant post. No
further post can be created and the management is not in
this position. It is not an earning institute and not an
industry. '

19. Inview of the above submission and law referred
by the workman in 2003(3) RSJ page 264, 2005(3) RSJ 542

"and in view of the judgement of the Constitution Bench in

Bangalore Water supply’s case 1978 SC 547. I am of the
considered view.that it is not disputed that the department/
management is engaged in economic or welfare activities
of the state. Therefore, it is proved by the workmen that
the management is involved in a welfare, economic
activities and also selling hairs of the sheeps and other
products.

20, In view of my above discussions and the law
referred, relying on Bangalore Water Supply & Sewerage
Board’s case AIR [978 of the Full Bench of the Hon’ble
Supreme Court and persual of evidence, I have found that
qua these workmen contesting in these cases in this
Tribunal, qua these workmen the management is an
industry. Further in view of the statement on oath in the
court of the only two witnesses of the management A K.
Malhotra and B.S. Rajprohit, no retrenchment compensation
was given te any workmen, no notice was ever served, nor
any payment was made in lieu of notice, which is an
admission of violation of Section 25F. Shri Goel for the
management contended that earlier order dated 4-4- 1988
passed by the Hon’ble Supreme Court and in its compliance
and directions, that the management should regularise the
services of the workman and those who were on rolls of
the Farm, 290 Group D posts were created and as per the
directions, 290 workers were taken. Thereafter the quantum
of work and size of the institution was reduced
tremendously. From 20000 sheeps, there remains only 8000.
As regard land of the farm, it was also reduced from 6477
acrés to 2456 acres that no work left and even the size of
the institution was reduced, The management’s advocate
also submitted that this Learned Tribunal Jike the Hon’ble
Supreme Court can not otder to creat further posts, to
regularise these workers, when the institution was reduced
to a very small size.

21. To this arguments and submissions made,
learned AR of the workman is silent and did not give any
reply either in written argument or oraj arguments except
that the management has violated Section 25F of the L.D.
Act and the workmen should be reinstated.

22. As regards violation of Section 25F of the LD,
Act 1947, 1 have found that management has not contested
and pressed much and did not touch this point in written
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arguments and orally admitted that workmen completed
240 days. So remaining workmen have proved that they
have completed 240 days in one calander year preceding
to the date of termination and those who have not
completed, authorised rep. of the workmen has not pressed
their claims. However there is a violation of Section 25F of
the LD. Act 1947 as both the MWs have admitted that no
retrenchment compensation, notice of pay in lieu of notice
was given to these workmen at the time of their termination.
Therefore as there is an admitted violation of Section 25F
of the LD. Act by the management, termination is without
compliance of mandatory provisions, therefore, the
termination is void abinitio of these workmen.

23. Inview of my above discussions, L hold that the
respdt. management is an industry qua these workmen and
that the management has violated the mandatory provisions
of Section 25F of the L.D. Act 1947. In the circumstances, I
hold that action against 8 workmen (1) Ishwar Singh, (2)
Satwan, (3) Ramji Lal, (4) Jaspal Singh (5) Gad Singh, (6)
Inderaj Singh (7) Bhahal Singh (8} Bahadur in reference
No. 67/92 who are contesting this case and 47 other cases
only workmen in (1) LD. 33/96 Mangat Ram (2) ID 33/96/10
Bir Singh, (3) ID 33/96/1 1 Balbir, (4) ID 33/96/12 Buta Singh,
(5) ID 33/96/16 Bahadur, (6) ID 33/96/21 Dhup Singh, (7) ID
33/96/23 Dharam Pal, (8} ID 33/96/27 Ishwar, (9) ID 33/96/29
Jagdish S/o Birbal, (10) ID 33/96/32 Jagdish S/0 Mai Lal,
{11)ID33/96/38 Ram Kumar, (12) ID 33/96/39 Thambu Ram,
(13) ID 33/96/42 Mahender Singh, (14) ID 33/96/44 Niwasa,
{15) ID 33/96/47 Om Parkash, (16) ID 33/96/48 OmPal, (17)
ID33/96/51 Pargat Singh, (18) ID 33/96/54 Ram Bhagat, (19)
1D 33/96/60 Susa Devi W/o Late Sh. Ram Kumar, (20) ID 33/
96/61 Ram Chander, (21) II) 33/96/63 Sarjit Kaur W/o Late
Sh. Gajan Singh, (22) ID 33/96/64 Sube Singh, (23) ID 33/96/
68 Surat Singh, (24) ID 33/96/73 Santi Devi W/o Late Sohan
Lat, (25) ID 33/96/74 Krishan S/0 Late Sh. Sahi Ram, (26) ID
33/96/81 Sadhu, (27) ID 33/96/83 Tara Chand, (28) ID) 33/96/
85 Jai Narayan , (29)ID 33/96/92 Pirthi Singh, (30) ID 33/9¢/
93 Rattan Singh, (31) ID 33/96/96 Gurdev, (32) ID 33/96/103
Bhagwan Dass, (33) ID 33/96/106 Devi Lal, (34) ID 33/96/
109 Sube Singh S/o Chandgi, (35) ID 33/96/1 11 Raj Kumar,
(36)ID 33/96/112 Ram Parsad, (37) ID 33/96/1 13 Ghasi Ram,
(38)ID 33/96/114 Desh Raj, (39 ID 33/96/1 16 Sarjit, (40) ID
33/96/119 Om Parkesh /o0 Udhami Ram, (41) ID 33/96/121
Om Parkesh S/o Ami Lal, (42) ID 33/96/123 Ramn Singh, (43)
ID 33/96/124 Mamoo, (44) 1D 33/96/127 Sultan, (45) ID 33/
56/128 Ram Partap, (46) ID 33/96/131 Shish Pal, (47) ID 33/
96/136 Nasib, their termination/action by the management
1s unjustified and illegal. -

24. The termination is held to be unjustified and
illegal of all the workmen contesting as above. Further the
Tribunal 1s to decide as to what relief these workers are
entitled to ? In these cases as per admitted facts, the institute
of CSBF Hissar is reduced to a skelton from a demon as
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sheeps were reduced from 20000 to 8000 and land from
6477 acres to 2456 acres and as no much work was left with
the management and only seasonal few casual workers are
engaged for this small work, and the management of CSBF
has admitted that they have not complied with the
provisions of Section 25F of the L.D. Act, it is the
management fault that they have no complied with the
provisons of Section 25F which is a mandatory provisions
and as a result of which the termination of the workmen is
held to be illegal and unjstified as no retrenchment
compensation, notice or pay in lieu of notice was given to
the workmen. Therefore, they are entitled to reinstatement.

25. A part of work of this institute is. not soverign
and is commercial/economic with sheep breeding and there
is sale of raw wool/hairs and of mendas in the sheep institute
but it is reduced in size a lot. In view of 2005(2) SCT page
699 a judgement of the Hon’ble Supreme Court, grant of
full back wages to workmen mere as a consequence of
reinstatement is no more a good propaosition in the changed
circumstances. Industry is not to be compelled to pay for
the period the workman was not working with it, and it is
not a right in peculier condition of the institute, these
workmen are not entitled for any back wages. As it is a
Govt. undertaking, it is not expected from the management
officials not to show disrespect to law which is meant for
parting social Justice for weaker people i.e. labour,

- Therefore, not complying mandatory provisions of Section

25F of the LD. Act 1947 which is a part of their administrative
duties, is a fault of the management Officers. Cases of such
violation are on the increase in this country and
management to make efforts to discourage such violation
of social law at least being Govt. Model employer. This
shall reduce minimize the labour/management disputes. By
non-compliance, workmen is to go to forced litigation.
Atleast Govt, Department/institutions should not do it
Further as this court can not order to creat posts to
regularize the workmen but as some work is there and
management did not comply mandatory provisions of
Section 25F of the 1.D. Act, they are responsible for illegal
termination, it can only be made good only by reinstatement
of the workmen to their old posts at least. Hence the
management is directed to reinstate the workmen in the
service on the same posts on which they were working at
the time of their termination. In the totality of the situation
and circumstances, the workmen are not entitled to any
backwages. The reference are answered accordingly, Central
Govt. be informed. A copy of this award be placed in other
cases as referred above as this award will operate in other
cases also,

Chandigarh.
27th Mrach, 2006
RAKESH KUMAR, Presiding Officer
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T WIS T3 em
[ w@-40012/367/2000~-31% 3R (1 )]
= fire, 3 srfuart
New Delhi, the 24th April, 2006

S.0. 1978.—1In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref.

No. ID-91/2002) of the Central Government Industrial
Tribunal-cum-Labour Court, Lucknow as shown in the
Annexure, inthe Industrial Dispute between the employers
in relation to the management of Department of Telecom,
and their workman, which was received by the Central
Government on 24-04-2006.

[No. L-40012/367/2000-IR (DU)]
SURENDRA SINGH, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL-
TRIBUNAL-CUM LABOUR COURT, LUCKNOW

PRESENT:
SHRIKANT SHUKLA, PRESIDING OFFICER
LD. No. 91/2002
Ref. No. L-40012/367/2000/IR(DU)
Dated 22-4-2002
Between
Sri Brij Lal Kannuijiya
C/o V.K. Srivastava, 57. H1.G.

Preetam Nagar,
Allahabad- 211601.

AND

The Divisional Engineer,

Door Sanchar Vibhag, Divl. Office
Renukoot, Pipri,

Sonebhadra (U.P.)231217

AWARD

Government of India, Ministry of Labour, New Dethi,
referred the following dispute No. L-40012/367/2000-1R
(DU) Dtd. 22-4-2002 for adjudicationto the Presiding Officer,
CGIT-cum-Labour Court, Lucknow :

“Whether the claim of Brij lal Kannuijiva that he
rendered a continuous service of one year with the
management of Divisional Engineer, Doorsanchar
Vibhag District Sonebhadra is maintainable ? If so,
whether his demand for reinstatement  into service
from the date of termination with full back wages and
other benefit is just and fair ? If so, to what direction
is required in this regard 77

Individual Sri Brij lal Kananuijiya has raised dispute
alleging himself that he was appointed on 1-11-97 on the
post of Messanger & under Office Incharge Telegraph
Office (Deptt. of Telecom), Renukoot where he worked till
March, 1998, thereafter he was transferred in Aurimod where .
he was employed as Bill Collector cum Clerk & he worked
as such till 1-10-99. It is further alleged that his services
were terminated on 2-10-99 without any notice, notice pay
& compensation although he was appointed against vacant
& permanent post on permanent basis. It is also alleged by
the individual that the employers violated section 25 F of
the I.D. Act. & rule 76 of Central Rules 57. Further Sri
Kannuijiya has submitted that he met concerned officers
for providing him employment, but they did not hear him.
Thereafter he demanded by moving application for
reinstatement from employers but they did not reply. Sri
Kannuijiya thereafter raised the matter before Asstt. Labour
Commissioner (Central) Allahabad. Govt. denied the
reference, as such Sri Kannuijiya filed a writ petition
No. 5810/2001 before the Hon’ble High Court Allahabad
who remanded the matter to the Govt. Ultimately Govt.

referred the dispute for adjudication.

Sri Kannuijiya has requested that the termination
order dtd. 2-10-99 be declared illegal & the same should be
set aside. He has further prayed for reinstatement with all
consequential benefit. '

Asstt. General Manager (A&P) Sri Radheshyam has
filed the written statement denying the claim of Sri
Kunaujiva. he has also denied that Sri Kannuijiya was
ever appointed as messanger or ever worked as messanger.
No appointment for the post of messanger took place, nor
the post was advertised nor there is any provision to
engage any one without complying the procedure laid down
by the Department.

Department has never issued any direction or
approval to appoint Sri Kannuijiya. In the circumstances
the question of appointment of Sri Kannuijiva does not
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arise. Sri Kannuijiya has also failed to file any appointment
letter. The question of transferring and employing Sri
Kannuijiya as Bill Collector-cum-Clerk is also denied by
the Asstt. General Manager (A&P).

It is submitted that Brij Lal Kamuijiya was never_

appointed/engaged in the department therefore the
question of his illegal termination from the date of 2-10-99
does not arise. The opposite party has denied that
Kannuijiya ever requested for reinstatement. Aurimod
Telephone Bill Centre account was collected by Sri Radhey
Shyam incharge with the help of Mohd. Kaleem so the
collection of amount by Sri B.K. Kannuijiya does not arise.
It appears that subsequently Sri B.L. Kannuiiivs has
maripulated in the documesnts for the purpose of the case
availing the advantage with intimacy with Radrey Shyam
as such Sri B.1. Kannuijiya is not entitled 1o any braefit
and accordingly the worker is not entitled to any ralief. The
worker has filed following photo copies of the documents;

1. Certificate dtd. 13-8-99 issued by the Officer
Incharge Telephore Office Renukoot paper no.
Al-21.

2. Photo copy of above certificate paper no. 11/3.

3. Photo copy of remittance cash paper from
1-4-99 to 31-4-99 paperno. 11/4 to 11/33.

The representative of the management on the other
hand has filed photostate copy of GPF slip of Mohd. Kaleem
together with other documents regarding service of Mohd,
Kaleem. Worker filed the affidavit in support of his case
and he was cross examined on 2-6-2003 by the
representative of the opposite party.

Management (opposite party) examined Radhey
Shyam S/o Sh. Baiju Ram Sr. TEA Telegraph Office,
Renukoot, Mohd. Kaleem, Sri R.K. Dewedi, Accounts
Officer cash Mirzapur.

Parties have filed their written arguments. Also heard
the arguments of Worker’s representative. Carefully
perused the evidence on record. On 7-4-03 Sri B.L.
Kamuijiya stated that he was appointed on the post of
Bill Collection Clerk at Anpara, Aurimod. He stated that he
has not received any appointment letter from the appointing
suthority. He further stated that he was appointed by
Radhey Shyam DTO Incharge, Renukoot and still works
there. He has stated that he has not received any document
pertaining to wage.

Following issues were framed on 7-4-2003

1. Whether the workman Brij Lal Kannuijiya was
appointed on 1-11-97 by Sri Radhey Shyam.
DTE, Incharge as alleged by the workman.

2. Whether the Brij Lal Kannuijiya continuously
worked till 1-10-99 and thereafter orally
terminated the services of Brij Lal Kannuijiya.

3. Whether the claim of Brijlal Kannuijiya is
maintainable.

4. ‘Whether the worker is entitled to any relief.
If so, to what extent.

On 2-6-03 worker moved an application that on
2-6-03 itself his evidence be recorded in the
circumstances his statement was recorded on 2-6-03.
Opposite party has also examined two witnesses i. e.
Radhey Shyam TEA, Renukcot and Mohd. Kaleem a
employee of Telegraph Office, Aurimod. However
opposite party examined 3rd witness Sri R. K. Dewedi
Accounts Officer, Cash Mirzapur on 10-8-04.

Sri Brij Lal Kannuijiya has admitted that since the
vear 1985 there is no recruitment in the
Telecommunication Department. He has further stated
that he moved an application for appointment on class
IV post which was vacant, although there was no
advertisment any where. He was also questioned as to
whether he mentioned the facts in the statement of Claim
that he moved the application for class 1V post which
was vacant, Sri Kannuijiya stdted that he did not
mentioned this on the statement of claim, Sri Kannuijiya
has not been able to tell as to who was his appointing
authority, however, he state that no interview took place
and he was on}y applicant.

While Sri Kannuijiya was cross examined, the
management witness Redhey Shyam S/o Baiju Ram was
also pressent, Sri Kamnuijiya stated”

Tdvam e ¥ R § ae fafvw € F e
HEET H19 HIA o g FAvTs Tdvary A far o g A
= g 3ad Teen I % ¥

Further in the cross examination Sri Kannuijiya
stated that he was provided the certificate on 2-10-99
and he was told that the he will not kept in service.
Accordingly certificate was given.

It is noteworthy that so called certificate is dated
13-8-99 about which he states that the same was given
to him by Radhey Shyam. The contention of the
management is that S Kannuijiya was a domestic helper
(servant) of Radhey Shyam and the certificate filed by
Sri Kannuijiya is forged, which is signed by some one
else.

In the circumstances the evidence of Radhey
Shyam is very much material. This witness has disowned
the signature on the certificate A1-21. He has stated”



4368 THE GAZETTE OF INDIA: MAY 20, 2006/VAISAKHA 30, 1928

[Part II—SEC. 3(i1)]

¥ g9 o FAfTE A W_E ® R e
Z3T o1 TV temporary SUR W FrEa fem on T o7
9§ 21 o He further states that § 3T W 9§ g1 &
FTET ) TIEE S A T o 4 ST T W T o |

He clarified in cross examination that he was
paying Rs. 1000/- to Sri Kannuijiya.

In the cross examination Radhey Shyam states
that he earns Rs. 11000/- as wages and about 4 years
back he was earning Rs. 7000/-, The collection of bill is
his responsibility. He has stated that he carries the
collected amount through draft to TDM Office.

About Sri Kannuijiya, Radhey Shyam witness has
stated that he used to cook his meal and same time he
used to sent him for distributing telegrams.

Another witness examined by management Mond.
Kaieem. He states that he is working Telegraph Office
Aurimod since year 1995. He has also confirmed that
Radhey Shyam is Incharge. He has stated that there are
two class IV employees. One is himself and another 15
Gulab Pandey. He has further stated that in the said
office, telephone bill is recovered PCO is installed beside
distribution of telegram, Referring to Sri B. L. Kannuijiya,
witness has stated that he was working in Munsooriya
agency and after finishing his work there Sri Kannuijiya
lookafter the work of Radhey Shyam. He denied that Sri
Kannuijiya ever work in his department.

The Accounts Officer, Cash Door Sanchar Nigam
came to the court with the salary register of Renookoot
Telegraph Qffice for evidence. Referring to the register
of April 98 May 98 to Sept. 98 he has stated that no
salary has been disbursed to Sri Kannuijiya. Regarding
the salary register pertaining to period and subsequent
period he has stated that same were not traceable.

From the careful consideration of the entire
evidence on the record I come to the conclusion as
follow, :

1. Sri Kannuijiya has failed to prove that he was
appointed by competent authority as
messanger/bill collection cum Cierk/class IV
employee.

2. Sri Brij Lal Kannuijiya has also not proved that
Radhey Shyam S/o Baiju Ram was competent
to appoint any employee on behalf of Door
Sanchar Nigam. .

3. Itis also not proved that Sri Brij Lal Kannuijiya
was ever paid a single paisa from Door
Sanchar Nigam as salary. «

4, It is aiso not proved that Divn. Engineer was
not responsible for the worker, conduct, or
appeintment of Sri Kannuijiya.

5. It is also not proved that there exists a
relationship of employeer and employee
between Divn. Engineer, Door Sanchar Nigam
and Sri Kannuijiya.

6. It is proved that Sri Brij Lal Kannuijiya was
personnal attendant of Radhey Shyam, Sr.
TEA (Clerk) :

7. Itis proved that Sri Birj Lal Kannuijiya was
paid Rs. 1000/- by Radhey Shyam, who
disengaged him.

Argument on behalf of SriBrij Lal Kannuijiya is
not tenable that Sri Kannuijiya did work from 1997 to
March 1998 on the post of messanger under the Divn.
Engineer, Door Sanchar Nigam. Since Divn. Engineer
never appointed him therefore there was no question of
any appointment letter and there was no question of
any termination letter in this regard. As such there is
no question of any illegaiity or illegality in the alleged
termination order. I also do not agree with the argument
of Sri Brij Lal Kannuijiya that the worker continuously
worked for 12 menths before his termination that too
for 240 days worker has tried to say that in the cross
examination that he was regular employee of the
opposite party which is absolutely false. It is admitted
fact that no authority letter was ever issued to Sri
Kannuijiya for recovering the telephone bill. The worker
has tried to say that he used to recover 50,000 to Rs. 2
lakhs as telephone bills. I do not agree with his
statement. With no strech of imagination it could be
said that he was authorised to do so. The statement of
the worker is mere concoction. So called exprience
certificate is also not reliable and can not be look into.
The case law cited by the representative or Sri
Kannuijiya do not help in the present context.

On the consideration of the entire argument of Sri
Brij Lal Kannuijiya I come to the conclusion that Sri Brij
I.al Kannuijiya was not in the employment of the
opposite party, was not appointed by the opposite
party was not terminated either and the entire claim is
not maintainable. The issue are therefore decided
against Sri Brij Lal Kannuijiya and I come to the
conclusion that the Sri Brij Lal Kannuijiya is not entitled
to any relief. The schedule referred for adjudication is
answered against the worker in favour of the opposite

party.
Lucknow
1-4-2006

SHRIKANT SHUKLA, Presiding Offs~-
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. 3. 1979 —Aeifiies o sifufam, 1947 (1947
1 14) FI 9 17 F ITEN §, HE FER TRYE T
af= famm fm . & T = 9y faeE s ms
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3T TEHR HT 24-04-2006 FT W 31 A
[§. T&-29012/30/2000-375 3R ( fafemn)
Huw, 2fFs, ot wiem

New Delhi, the 24th April, 2006
S.0. 1979.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. 6/2000 of
the Labour Court, Udaipur as shown in the Annexure, in
the industrial dispute between the management of
Rajasthan State Mineral Development Corpn. Ltd, and their
workmen, received by the Central Government on
24-04-2006,

{No. L-29012/30/2000-IR (M)]
B.M. DAVID, Under Secy.

G RLE]
stroifrres faame sfyavor q@ s w=mEey, T
(=)
drarr sifaart ;I AT,
¥R ©E. 9. T
THIOT ¥, 6/2000 W AT
ot e foar weqe fq wdon
framat e 35T,
e fraf,
forem sTaR -—--gedt
LD
L. ot g |@fe A, T
@t o frm wfe wam,
faet® uwl, SQ
2. 4t S, TR _
We WgH ws firew o
AR ~-—Tomsftroy
saferm ;-
wreff %t 3t 9 st dt. v,
faaeft =Y st & # TH.UE. TUsTEq
e

feAi 02-03-2006 N
TRd 9T&R & 49 A Hi Afggea 7.
29012/30/2000/3T¢ 3TV (TH) =J eeh F&AF 18-8-2000

wE Heifa stfusgem fewis 01-09-2005 # g Ffefes
TET T8 e i Afufoir g wfe e -

“Whether the termination of service of Shri Naru S/o
Shri Kalu Meena on 2-4-97 by the management of
R.S.M.D.C. Ltd., Jaipur by way of Voluntary
Retirement Scheme is legal and justified and if not to
what relief is workman concerned entitled?”

3IF AWE 1 YET W TR W A g1 e
09-10-2000 I F1afaa o 9% 9. 6/2000 5 PR fopan
AR YEFRE & Afen IR fed o fam wowedf FY s
| 3o = fagell &t R § w9 99 Bewn

wieff T 3T W Yga FOm & 7o HEY W 39 YR §
o~ weff famsht & ardfiA SR Sted ¥ weEw wdad
® T8 116”7 Tl g% wE@ @ | el | faged e o
forrrga =1 stere 7 o v Walwems &9 | 7ot dand
& | fauell g0 39 T81 Wieow G Frafa = & swala
et wfem o sffal W wm g9 3% 29 <o e fag
weff = @R T o g el 1 fawslt @ v i
28-3-97 BN IFAR | FIRFIE TAFAO F fea | e
1 IYARA 3T BR @ oy ud v oen | oweff
T T 9 e W fEAid 1-4-97 T g7 A @ o
TR TH WET w @ uvew favsh g owef w
Afes du frafs ¥ e Iam en w1 w1 faved
B 16 =2 yiafka wm faa e wwm fem sm W@
foaa wedf swR 81w 9 @w KAF 4-4-97 oo @
Wfess YA & T T ITE T FY EEAER FE T
W g ¥ w1 | weff 3 Sfesw Q4 fefa =
A TR B F g A W @ & T 11-4-97
T 79 St Efesw datEia w1 omeEa a| o =51
WE & it =R ggd Wo w1 wi =y, form 9y of weff w5y
T3 W A foran | et A Sfemw dan fafa @ smm w
=¥ & 7 I w1 o TR T w1 owedl ® sifafeR 5o
= wfeEl w FatEe fea w fed Feeidee,
TotYreTe, EAETe Hf wivfen o 3% ave g8 W faan
w1 AR 3 o ot w8 W R ¥ g 9 9K weff 1 g
1999 % YuH W ¥ TgS W Y ¥R THR 3w |
weff 7 1w e & Sfid T < = e 28-5-99
aed v ® fiew 4-6-99 &t fagafimon &t faan famer =
A famefan 3 mm o R 7 e W o | e s
wifeow S Frafa ftie & o a T & | TERE
wref w5 @ For faeft gm0 sfte =1 Afees w9 8 S9ifed
T <1 arfae 9 oy ifya fran s, el %) ST
e Frafa i ® T W W P o W FAieh o @
g o, W e W 97 dar ¥ w©a ge e, frerd
Eic :

famedt 3 oTgR @ ¥ wel T & 9] %) SR
e qen 97 Sifera fren i wefl wems Ol @ | w
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| 2, SR SHE! 91T a7 W ¢+ fauelt g
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i or 4fTR @ R Wi S frafa 4 wiEn
o 3R Wil T e e | F witer foman e | S
% TTAFANE TR fd S %t 91 2 9% feies #
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el dw faffig e mEER TR F IR Am

" €t ¢ aiiE & ITHR I fEAE 2-4-97 Ft FHTHR
fogzr T e el A whdt ot Ferasdt % 1wl 16 92 wiafew 5
T @ qur Sl 1 9@ Weff g o iR w T T
4-4-97 ) FAEEN G Frgfa we W T w9 @
TR P W E T H AW P w0 @ Te o #
21 weft g 11-4-97 B Sfsss S Fafa T @ o
B 1 g 3 F 9w ol T R 1w e T W
wieft gr few 2-4-97 W S g Fafy s T
v faman & wedt Y geoTTER 34 & i w3 frm g
W o F e T A 11-4-97 & aed S | fod 9/ |
Tgd W ford S W wE w3 e g fawld g
Al 30-4-97 F G WEAT 530622 T TEd €HUF TH
IMEE ® U WD deid o @ faeas T g Wew
w1 Fal & d8d o A g we 773951 s
29-4-97 & TE4 Usied €F ¥ fysmm o = 3w T8
o | AR whe s U feafa o wedf w1 dan frafa qof
w9 ¥ wE o weff g o wfEl @ e oifwa e
R Tg@ W o Sarn € et yiedt @ i wraey T F
et ®Y R F Sy ot @ WeAw 8w Usiaa
FAA T e Tt e 3R A € el w5 ara gan €
ara: wreft =t e frew Tt 9H @t w2

ielf Y i | a1t FEm W e @ T =
w1 w9y T3 v fown | sfmfq efaam el st wi ey
W i1 For el famedt it ol @ s am. vee, weTeeR
3R TR T T . IRy, sdivEs vl afts dem s
W, fa e, wHees wEER vy st
R TR W € W SRR w9y T 9w gam Al ua 3
T TR W fore = 7 JaTuw e = i ssuam

3= Ul ! Y YAt M) YAEA BT FTART TR
™

3 g 2@ ¢ 5 = fawal gro wedl e fton =8t
fearw 2-4-97 F @fsss o Pl 9 & 8 Ja
gu fran s sfea wE 3y 22

el sifis A woim Wi U9 F 28-3-97 % SRY gRI
fauefl 3 IEAR W TR WARRY HT T S e

fr &, gt foefl A o vam A @R frar #1 o @R

qeg afaarfes g o @ R fauefh g wel &1 s
AR R FAAFITE TR T TR e wew- 1 e 3
wefiefa o g1 weft = Fom wefes § 1-4-97 I ARG

¥ Tt i W wu R @, sefe we wew v
o T | Wl 3 31-1-97 F LA T FR® w1 FEA
fra 21 3w Wieff 3 wom W @ F A 4-4-97

= ol ¥ dfeas 4o faft 3 T W 9" @ =W
TR F F GG | % w1 FeA w8, waiE
Ta% faulia oy ey Wagn oy 13 o wedt 3§ 2-4-97 |
foaaft g1 <T@ T W TR FU YA A AE TN
FRfFm W & T R A R ™
FoH 7 Weg WEY TKE 9 9 F fadrsm 2) Wl 4
wWhes da faf & wd = w2 B} wEe W
wafdfa v & R WU R @ @ % wna g EiEn
e & e fauel 2 g0 wge o som & wofw w3 |
g witwe faran 2 T wedl dan Frgfa 2 = m =@ wier
% 9% o I3 ° € M A & IER 39 fw 2-4-97
&t FE Yaa H X T W FEETR €98 E FE H
Ty | w1 T Sam T Ot @y ey 99 7 sitE
T w1 #) fieg TaEd | welf # g0 e v wew-1
g 3wy § ¥ g ¥ i qenad & e w6

TF 3 (2) (15) W 0T w/94-9E-1/9070 T 22-3-97
I ST J RASAT FayE T Y we o
frm fa. wd QR 3 A 28-3-97 H IR AR]

T 99E ¥ S g e mn @ o et sifive e
w1 F F A F W TER woy T2 F meff A ® gm
31-1-97 F TG AT TR H H TS WHE O £
wafs faval e e v s e F 3w e
2 # T e =Y AR fafe g9 wa e e QA4 veeh
wer snfry o g off, iRy ol = g 9 T wmR
& W T e & FiR T 3 frw e ) =gd S w8

el 7w el mef Sufr vimEg oy E A wE A
fequs wefl 2, o9ith =g o weft 06 = 9eh & R dnfa
TG 3 A e 7 A 9% w7 feam ? fF sea
ety 9 321 7 T W Afeew 9u fgl @ wdm W@ w
TR T ¥ T o W vEE F et e @
farg T8 aE FM T F "Hd 8, vate sftw e @
ot Mg o 9% wud T v ¢ 3wt e o
Ziward ot oW I Wfgw v fafa @ e W w
TEIE FOR 99 Sufem ot o 39 el s el
WG HOT 91 Wi weff w5t ot 21 o O feufy
28-3-97 1 fielia 1 & R TIRATE A g H Fel
7% wiefl & wem 7 T well # e fausd @ g
weft Gfgq dF afirwl = @m 1@ < G TaE T T
formt weff g iR 18 793 9 W guiaT gdw 28-3-97
=Y RIAFRE HT g ot wmedt 7 wou v | = FeA =t
2 § au 98 %o T € faveh g oniew sifg!
# AR T gl ¥ SEER | FEeiE R T
et ST WO TR F SHE Wiy I sfHE] AR
7Et ZHia ¥ SRAR ¥ TATE R S & wee g,
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T 399 @ Rt sifiss %) gy o 9w ot e fos 39
WA Wt B Ja el @ faust 2 s A
R % FRO fear T 7| 9atE faueft wef o s Re
TEIYEYH AN CH.TA.. {8 AR+ W@ oy o 78
wo e @ fs et =1 g FrmrEr fea T o,
e e %) et TR = gafern e ot sit 7 & =
guiar 2 et B qen g weft 7§ e weff sty g w6
T fe o 79 i & 5 92 Tom € i Aeomm. wim
3 wEuE @ 98d Wl 7 Qfsew da1 fafa @ we
T FEIRR F o qaa e @ ol 39 W F W
I TFEG BT foran g FER e g o T
Rt o TR SRY TEe ¥ 9 TU 5 Wt % o
w1 Ife FEied Rk weei-1 @ o &) = sk
IRY 1 7 wfeel & R fRt ) w=w T wE
wferTal ) € TG A1STUTE TE R F O T
FT fn 2 Ut FX aen et Wt € 8 e waw
=y o faowl =) wieft &1 wrRe w6 T sfyer 78
o1, Srefeh TR FRd = s e Teem @
91 7 YAF Yol F1 Qe v et 2 i 3R g &)
AEVIHIIOR FE I Tafem dten § waww f&Fm= W
e &1 il 7 fag e o srae 1 ¢ o Sw fred
3 EE TR an g eyt o, aw fEe oft
FHaT %1 weuftfa 7 o @ fir frht o Rl T @
ot G 31 TR T Wl w1 FeA 8 i T v
e & 2y Forveft &1 W v f ot veny & dw @
e U went W ga R e w, e+ wia wiw
fageht =1 wrefl & gR wege Y # 2, few fird Tl
& W YR fear e Ive@ ot oy T3 H el
o 21 sty shoedt 2o o fat ) FEza o wwd
2, a9l fafga o wd T e € weA e 2w
R Wt & 3P aneft % que § @ frdunm @ qan
faueft viafifu g0 # T e d 9w Few 2 5
AR PR TR wen e e o i fef weff
T A FIA WA e w3 dfew e oar @
fafaa & w1 o3 feaw @, 7t SR g Y R AR T
g1 % ford WEQ 2 7 il e o Y smf v i 2,
fag gan & & wefl =1 wArRw free F9 =1 faeed 3
A g0 fEan an @ oft sl wefl 1 e aRw
Furter got T & e &1 Rt it e T fae T
T &% € 9 w6 w0 w1 AUER 76 o

S fir TR e & T v # s weff 3 fageht 9
IR TATg ¥ o Ta 3 Rg I9iUd W 4 |
28-3-97 &1 fielg =01 ® 1% Iufeem gon a1 o7 wreff &
7z oA for 399 gR TR S8 AT T @ TRER
©: Taveft gm0 Wfesw dafft 3 fe <@ Sen s
W 16 T2 Wil w0 Torn s vt faan wmar
Aufa o/, 3 77 R ¥ 5 g SR 90 v da =@
e off o =R anfed W T off W W A 7 8, wum

it weff Tad aE e T w0 € Ao fraaht wef SR
ot TR e o @ fF el =re SR w5 st @
W e W YEeE g ot e ¥ B Teel gensm
afed B gE off 8 gHr wefl & W o =1 & W T
T warn B ara: diaeh 7 @ wAe frvaw A €, 9fF
v FUFR fwdt T, FAER T @ ey 2 wmw
Twa ufter B ot s afffE @ faeda @ s
FfafeR 16 92 1 FH & 999 w1 Ty mf 7 ge o
a7 ®1 #, Tar 7 faaeh @ e vl A awm
fan 2 for el ©: 7 3 oroeft e @ W Pgfar oA W
TETHEF RN I B T8 W0 7 a1 9 I AR
Y W1 W W TR % w9 H T & ewmen @ wef g
16 S R FH F1 A F FUF 1A S 39 YFR G G
16-16 & FTd feran e B ToaEht W yfewnE W B
Iy ° 4 9. A T #)

w9 a7 i@ ¢ F e Wl ® gw Rl
2-4-97 ) Wz v faEfy T@a W ™ Wy fea
T oy, TE WiEA 93 Wl @ faush g w5t ol § e
I for@m T W W Ty § oweff ¥ vy vy A W
s TR f5 Q fEl § & weff aefes w§ ot
W fd 9 @ #9R 8 e @ A 2-4-97 R g R
<A S WieE 99 FEfy S W v 1 sEfed w9
¥ TENER FE A SGE ¥ AT = e el F 3wy
31 7 waY o H 9% oft i fean @ e Sfesw 9
frafe & Wi T W 9o sWeR FUY T UF w6t i
g w4 W 7 o e, watE eree @ dfeew a9
frafa & Wi o3 = Wiga 6 T 99 sfuwr g
& &1 wredl 1 Qs Qan Frafa $ el o o == feran
# Tz w7 o UF fehor % afvefe 3 €@ fofea
W 4 TR X I W A I[ET TG T T B
TR Wt T a0, IR ° e T @ g
frafa %1 wref w7 w903 ? Forg w09 o 9 swmam 2
wafE ye-3 Wl # ol @ om & e fir €, wedf =5t
R @ i TS F g fEF 10-2-03 B 99 TE@E
w %1 7 2 39 +ft wevl-3 w1 Faao offed T 81 wEeh
Tt meff g0 R 2-4-97 F ALARTH T B wE A
el us e wn-1 fead dEm o %) K € @k fagsd
41 ® W R i #) s s Y wr wR Bw R
el % 77 W v Wee 4 i @, wiE w o oy
T frad R Y o S A DR TE =9 F T
I IH R @1 g, IE @ 99 F v TeurER T W@ g | e
% A H e A o4 9% Afafi dww emEm ®
wafua TR AR & 9 4 15000/~ F99 AW F1 5w
FX g vigfavis .o TE wiea I 98 g6tm g
o TR T R 9@ 9w mefn gy weff & g/
T o TR e o wed fe ) o owef
IR & TR I B @ A Tk e & oft wRE 7
@ ¢ e faueh @l sTdtere= vt 3 wew wRE Wy
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w1 78 %y fHu € i 9% fom = e wEd W
W g F% o g A g dan frgfa s o fen 3w
- wag v Frgfen ot o€ o o weff A gro s e @
T fgfa e o TEWESEE SRR ToE & W9y
TIA T UE IF SR T TR 5 TSt € TR
faren foreft o, =X % 90 fR W amaeA vy -1 R
fog @ mEE ® F9H TR N R e T 3R 3w mEE
HEIR TR AN F IR IFA W a3 w3
T Y I FE 9% Td TR W AT "eed
U Y fRE F A H WA F OER A W WA
TETE-4H HEId & 908 AHSH U¥ WHR %+ &l go1
Afex = fomd 3g=1 omasd 17 6 figw =fer &= famn
T e wedl whffy gro # E fog A o s fen g R
Yoyl TH-1 FIE W AL F qEA U9 g o1 SORH W
T == W g o1 U yE A% § T fee gd ot 3
TEE T4 AT F gEd AEE F f52 91 A e ga
TR T T T TR Q2 el wef wfafte g e 08
fore § wfvza & gen 2, wfew o g wew § R
T e R feord w2

forgeft Felt TARETETE UERER 7 ST9 WU 9 H 9%
stfuerem frm 2 fr wnedf A 1 @ 9 2-4-97 B A
=R F1 o 7 o1 g 46 g frm g g v i
T o SR ] FEATE 2-4-97 G T, 539622 ® wEd
Ty v wiass Fifu wd gre . 773931 = 7% s1guE ufe
W ur e A afen o dega g | fieat w gwt
oty g wielt A 9% +f Fom e fir oW o R wE o
BeR = v 50 St wey T T SEe e weff
16 g T Frafy smEe v s S A fa feft = w
TaE Y9 § T fF @ frm g w3 39S fm
oy & 7 T T ol W wed A W W wvA il
¥ 3 o vvy W% 9 fve § 7% @i fmw )

Terqeft et AR AR, R A oft w9 w3 H 7% aAfirmem
fan & fof elt 1 e ey BT Wfems T Frgfr ot o
R O Wegd e 9% wied o 3w ot e @ fa
fret T w9 % wegd e an ok weff A = S
frgfa @ g3 B WiwR 3 A 2-4-97 T Igs |m
7 ! TR FR G 2-4-97 T IWH HrE o
T o AR IER fam fEE <A & I e U ut
T A T o) g% wedl faroed &1 e o A
wga & fr meff 3 R = F e [ @ q
fgfa wef o weqa e o ol 7% wek w 2-4-97 R
1 =R T ET T 9 ARAR 1R | o TEE &
amd # e we W fem T 21 Ta qeft A e o o
7% a9 5 ® f fam ol A femud. 2 W v W
TEneR TE fRd B o T IrEet TR 59 B 9%
T 1 Afesw o Frgf o = ¥ g T = s
21 yeof w- | Wei w3 FHE fower IR o, R

foren 3 g3 van 9E | 39 TER 9% WiE SRS v &
Hor F e e € for welf wef w feren =50 @ om
# aR IR Wt A A faw F 7w waa @ owedf
fora vgl foren # o1 7 7% Suw ofdm @E @ W E
1 G 21 watw welf 7 R g A 5 o wee
-1 T P 7 TR < € wedf & 1 weff A st 3
e A A fiRd ) I g9 TSR § faes oTeHt
& 7@ q% e S TaTE Ag O v1Y -1 iR '
o R T qY WHE S E, T e gert @ %9
T =, Uy fE o A S A aw we = fom o, 9w
e ¢ o 7 e T T e § vee @ v gen o R
wieff Y qEN FR S TR 9 IR FE B | 7% W &
o 9 SO YHHIER APVEEER F 8 9E T &
wieff % v ® 7@t o fan o TEfed i Sud aR A
TR FY B 7% TR ¢ fR T @ wam B AR |
w4 2 7% 98t ® TR ¥ 5w W w yewn w9 fem R
wieff o1 T el u A gafum afedt = A9 e e
I YT & A H. Tiea gan um # W a2
T A o1, T W o A RF s om B
TAETE ¥ R o, wét vwa e 1 T w wwa g
e =t fwar | wieff & fica sndw =1 = wft @ €
wefl B fieha amkw +7 i3 yevi-15 & wefl 1 dhomum
I TF BT wEed SR | W R m e aam
TH, e W # il oy wew-161 € wewd -16 7@
% g fAlE 2-4-97 = Wtg gan o1, feed 99 e gan
et gHg T 5O wwall TR FE W R T i anfew |
Hidt & SOF T TRR A TR e &, dem R & oft
AR I ¥ = weel g€ TR d g e € dwdi ®

- fr wevi-15 e ame | wefl & s 79 § 3w

o & for et =8 wewl- 15 fiche amw =) =rd) =t < it
77 e i weel- 16 W Wiefl @ wemer T &, AfF 3
=i g Heatum wHEn o 59 frm g, e frm e,
it <o form A, o dwem fr S S0 o e @
3R wef g v et - 14 @ I FHANE F 0w A
fieia o T & 4l 2-4-97 =t 2t fiefa fen T @ iR
T W o weETaa = O < #)

. WYER A IEN A e A e Wsc am & TR
wieff & e Pt &g oM o fa o 9% Srem A R en,
+fF A o IE N W oy F & o fRd 9 el
el Ta@ & TEd AR I 4R WA W gwiaR FH
W 1 el sy € yfem ® frol s o asd e s
I=a ftreTt it ot 39 I=w fergd S, 7w wed |
T X FTW TE o & weff § wem wwe wed
WYY 97 F SO E. 5 W A offera e & 6 2-4-97 S
TG @ % T e gwied F Ay o0 mn ora: wed w5t
2-4-97 Tt ¥ Frga fEn man 9w wedft g A 2,
TUH T8 Fo Tk 2-4-97 F @ da Fafy T 39
SR 7 &, 7 96 9y}t weff w 2-4-97
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H A T wEH e yeei-14 9 16 F 2@ @ T
2 & £ weff 3 2-4-07 H we-13 Wfees @1 Fal
TE/IE -1 99 F Aok yfaeiy g fafa s
1 95 fran o1 3 TR % Afysrl gm TEeE
AR H IF WA B g WiEw e ok v g
3= gfaehl & | Wl w ff 9o gl g =X ot
gt = oft w5 B EETg B s w6 W g
ok 3 2-4-97 Ht & Fe Frafd = fea w0 7, 5 WAt
2-4-97 B & T g ot en A 11-4-97 T g Har H
W@ T 9T WS¥-4 TGN Y, T §9hd I9AR B
T = W i 6 wa 1 gfF fam fm oweff A=
W4 93 T 39 99w vaws 7 Wl 1 Frefee 3 s
F g g oAd e 7 g owelt st g § wew
FHHAR ol TF IR Fa Frafe e oo e g Fgfa w
o % 9T o A ford o w1 w6 sifeer T wm
219 € fafyr s77ER S § foan o T ®, a9 wef 3
o1 § 9% WY~ v e

w8 7% T fFads, sTaR W wedl #
AR € T STTHRN T B 9 &) Sfess da el
TR T oft ik SR g o € S Frgf amew @ of
T A F9 9 A W R el B IR amm T w
o1 91, Tt wiedl =1 weRtor 3w diA o T 2, i wef
= e Frgf s B sy e Sffired S et S
4l

wieff wfaffy g 2005 (105) TE.US. W 44 Sha
F foro s darm s 7 3 fafy gt o
o &, AfFT 0 fafy Ter 9@ T § A sfre @t
. M. TH, @hIW B qgd 9. ALTE, w8 9 fier et il
= A TE fFma T an, e af s %1 @ fraifsa
&2 I =t 3 fEa o, sefs Twnm wator | ot fausf

T Wi gree afn weff @t et 18 oft 39 vy §

wedl 3 o w6 7 WoY-vw § 97 At fem R e AR
Cifers da1 Frafy ® SR WS 7 4% w1 0f =R
T 1 T8 R faush g @ ofe el 7 o, A wed
3 39 WwR 7E foran i v fofu ge= # aw e
fir=1 B % FRo Wt # i vew T w@ #

a1d: fausht % g wefl & o # L omoww, =
B a5 fAi® 2-4-97 T W Jar FuA w7 & ;€ 3
wE Ay 21 o wefl sfitw w1 ved w6 o wra w1 W
st 78 1

9 TR B 9 AAE g0 e yEn w o3aia
HT BT Y9IE 39 W WIia fopan s ® f—

The termination of service of Shri Naru S/0 Shri Kalu
Meena on 02-04-97 by the managementof R.S.M.D.C.Ltd.,

Jaipur by way of Voluntary Retirement Scheme is legal and
justified.

Hence workman is not entitled to any relief.

1387 Gl/06—23

YOR WHREY wHE WER % 49 fFum &t 9.
S]]
391 AR, W afyewrd
7% faeett, 24 TS, 2006

. 3. 1980, — 3N T atfufram, 1947 (1947
I 14) T U 17 T SR H, i GERR T 9
= s frm fo. & wavds & deg Faiee! ok o
FHHR & o9, orEy o Fiw okhfis R § st
AT, ITAR F AR (FY TEAT 5/2000) FH THIIH

F B, T TR BT 24-04-2006 T TG I o1
[ Qa—29012/29/2000-aq1§ s (Tafawy)
=1, . 2fde, s wfea

New Delhi, the 24th April, 2006

$.0. 1980.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

. Government hereby publishes the Award (Ref. No.

5/2000) of the Industrial Tribunal, Udaipur as shown in the
Annexure, in the industrial dispute between the
management of Rajasthan State Mineral Development
Corpn. Ltd. and their workmen, received by the Central
Government on 24-04-2006,

[No. 1-29012/29/2000-1IR (M)}
B.M. DAVID, Under Secy.

ERC)
sireiifirr faame sifieor ©@ s w=rarera, SEaqY
(=)
drardrT arfaeRTit . I TE,
W TH. J. uE.
&t |, 5/2000 519 HIE
st 391 fam @ T
Framt = weA,
qedte fifa,
o paorr:d

1. 4t gem g afvg=m, 1=

Taer @wl, SEQ

2. St YRy, TeeAE
= T e frew fa
IR

Iufed ;-
wieff =t et G
fagefmor =i et g

off &t gt
i YR AvSEa
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qae
fet® 02-03-2006
ad WER T g9 AAed H1 Auga A
TF-29012/29/2000/3T% AR (TH) =Y Zeeht fetiwm 18-8-2000

g avifia 5 1-9-2005 % g0 F=fafas W =8 =
=l srfufola 49 ofed =t w -

‘“Whether the termination of services of Shri Uda
§/0 Sh. Meera Gameti on 2-4-97 by the Management
of RS.M.D.C. 1.td. Jaipur by way of Voluntary
Retirement Scheme is legal and justified and if not to
what relief is workman concerned entitled?”

THT AIA F YT W T R =AEE N EE
9-10-2000 %! fHafga s ) e 572000 < 5w fira

- W UHETH i Aifed ol e T ot w6 e

T 399 4 fagsft =1 o | wE= 9w faway Em

weft 1 AR R W FET & q0F G F 39 YR 2
fiE weff fomaft & o7 s3Aq Fem | weEe -FHA
HIET' 16" ool w FEWE W1 weff 3 faved i w ot
TorTad 1 SEE 981 £ 06 gaweE s 9§ 39 9en
2 | faaelt g 97 wifeew U fafa ww # swafs
el ufed o At W IaE T ) weff 7 T
& fra ud weff = foeht & W feAte 28-3-1997 %
B ST | FAHIE S0 R e wieff 1 T
TutErgel B9 | @Y 1E I W | Wl Bgarg T A
FE W fEAF 1-4-97 ®l L AW FN TEER T

i w0 F wrar faueht g weff w e g fafa

2 fat= 9@ =x 9 @ 9 faveht g 16 2R wfafem
Fw frmn SRt IR fRa S @ fee) wedf Smr e
1 7 RAF 4-4-97 T weff F wfezw v fgfa & w3
R TEE BT i EEAE A I EYE | oE
weff 4 wifess d= gl w1 e @ig @ ® gET
TR A A 11-4-1997 W T 99 W Hfeww
Yanfagf 1 srdes wv| o i gE & siRse g U
o F AT F o W o wedl W g @ T e weft
3 wfess 9= faft & R W3d @ T T w5 W
R T8 ®h W % ofafed w9 o= =afawa =t
Tanfrgfa fan man wn faew e, ot Seaeme
9 fr= aife g | o T iR A s R FW MR 2,
T 59% @15 el A 7E 1999 F HuN TwE W €4 W
o | T er W R g w owedt 7 o srfimmar &
T T 2o 1 fETiE 28-5-99 H e e | fiw
4-6-99 1 faaermor =t faan fomre o foraadt = s fean
g7t ® v meft see R gl w fas
NF T TR 21 TAIE ek = ¢ T fraedt gro st
1 Wfoow w9 Sefyaa e s arfem o s wifvd

fir s Wl ) DfesF dan fgfa fois R g S A
o < w1 faAieh 76 < WHE A v onfE St 3% war |
T ge T, frem =

faueft = 37 wam ® W19 % Tegi w srEER
frm aen w7 3ifewa o T wefl fauelt & o2l dama o,
wfr IEE Ve Harwg T o faelt g @fesw @
frafa whin Freprelt T8 forge ot wiedt wfea o= aftesl
+ i Wiess g gl o wier fea 9o fem @
aferd W Fagfa 1 s1ERa v st foran fam = P
FrfamEt ® Tt gafgle sy wite R e w
Torelt wR 1 iE AT T TN WEl O TG IR
F 1 WA ¢ 9% fauef fom & sfumm dm o 2 weft
Va1 Frafa 2q o v 4 & 7 qriE & FER 39 feTiw
2-4-97 i HETE F T T wedt A T d@ w16 =2
Yo 31 7 fauelt 7 it FE wem w1 F1 e | w5
forn weft g A 2-4-97 i Wit v fafa &
A T3 WA TR i weff & favm smme W Fg wef
T3 T 7 wiewr = medt i i 2-4-97 Fi Fm
R/ yus = fom el 11-4-97 B Sfess g1 fafa
AT TG T I gET < S 9@ g0 F Y | ToR @ o
et 2-4-97 FE FPH A A goF = o ag A g
Tgd W o o W wed 7 S A w  fawad gw
HL9.TF. T8 IIEE 1 A &1 Y 918 g 4. 539621
feAmh 30-4-97 T AU T =+ TR 70 771930 feai=
29-4-97 T Ysird w1k § fisraman 1 o 2 iR weft gry
I8 T W TR W, o feafa § wel g0 aeat =
Tarn T 1 wef gR &7 i @ Am sifea el ma @
o ggd W o Tar € T weff | Wi wey T R
et W 7 09 ¥ gFA WA | 7R AL e € ol
2-4-97 T el Y Qe qETE W N gL S A AL 99 T
<A W | T BT H R w07 AR B et H AR
g =ig «ft ifzn faualt = v 7 gan @ swe woE kI
A F WA € I T g 21 o wedf F mef-ua
wora frea frd o =5 w7 &

yeff =1 AR T S T B wRLE § =T T quyd
% forar 7 St TR Il AES Hom 1 Iwy T
foran TN SafE favelt F1 3R B wifaena ge I TeW
AR TH.TAE, ST, ARRETe YRR W9 stfyar om
WA, TR, ALALRA AITYH TR TETH.
A fa. TR F 9y-17 99 gen I val A T g
H fore =t 5 Gatua e wafyfa s T |

ST Ul T wgd GA T TAEC F AR [RaT
T |

3@ o 3 & o e favelt g weff s i W
S 2-4-97 1 Wfow WA Frafa 2 & agd San fraw
fpa ST Sfaq TE A 2 ?
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e sfis A Fe wieh w= H 28-3-1997 & RW
T fauedt 3 IR ¥ TR AR w1 R wum
fapan 2 578 forwafl 3 oft s o WieR fHan @1 ora: 7 aen
siferanfica &) st & For ferwedt gro weff @t wemTRIOT 3AR
W TR FX fa T v s weel-1 weff 3
wefsa e 2 t el A ww weE F 1-4-1997 &
TG 4 TH W w0 ww few @ s aew
ey wgd woe o | wef 7 e 31-3-1997 # gg@
WA T e T 2 1 gt yer meff 3 3o wd
¥ fHiw 4-4-97 F Wi ¥ Sifeos qafeld # @ w
THTE SRTHL TEAER T X §Fe) | 3 T 97 fHar
2, St 3o faodd g e v vow a3 8wl 3
2-4-1997 H fovef gR0 e wdst wee W R
% HTT T Fea 2 | 70 Womw wey F wda v Swam A
wE T FUA F TeT TEY TG 9 uE F Hdaeag § )
wreif + wafees Qataia & wdar 3 wevh-2 o7 sapet w
vafym wuar & e fE e v d W owd @ ey
Wit famen 2, el forqelt % gy wem e a6t weby
= § 7 sfufafe feg v € B wel 3 2-4-1097 9
e o Frefa 8y wEeT v weqd e sig Wt @
Y U W AT WY v S 7 wiewn &= fam
3 weft i fAi 2-4-1997 &t Fvm oA @ yow = fan
T o1 | TG Y WiRT % 6 9y 9 &R ffe
W19 F oA TWET Fegd o o3 | sifwa T % ¢, feg
A #Y W ® g g WOA Wevi- 1 FEies aRaw

e Bl € TF TEEed % STRY 98 U 3(2) 15/ e

/94 -918-1/1970 Al 22-3-1997 HY ST | WG
YayE ToReE o9 fawm frm fE geE seER sw
28-3-97 ) TIET AT GLA T § Ta1 gaa faar @
frad woff sfw s R R W R I AR INE T
wielt 3G ® FW 31-3-97 F TER T SET FE
e o 2, o W frg et wfafafy gro
=t ¢ 2, oy Toraeft Tnedt wrifeeme W, afts 0 SR
tEURTH. 3 e § e fean 2 i 53 weff o) wag vew
S w o 3w T e« weff 1-4-1997 @ S
FE I W B0 IR vEEl qamen g of 1« weff s
e o T T ST @ F we @ oW w, i ae
anfra ¥ 434 Y T | 39 WER 39 W S Fe B @
T wz w6 & fF mef 3 1-4-1997 9 =& ST R
39 et @ weff # iR W foeg o om 9E A T T 2 fi
Tt 1 e o #, Wl A W 31-3-1997 g A
w1 o, 1-4-1997 &l FFA AR T HY ofh 3q: AR B
1-4-1997 Ht W=l & 5 TFE WET FH & HOF FH
TWUEH TE B 9 Wl @ 399 WA 0 9 v w3
fim=r-fu=t Tl =t sevie R @ 9 SRfA o @ Siefm
FH T AESH IF TEE W TS TE T W T HEA
S o afeem 3317 1-4-1997 i S T =it ot 1 9@
& Wief = e T w1 9w 2 o o a Teaag wad 2

wifer S fa o1 i S fean T # qen vy A A
9 93 § I8 W Tew € fo ous! suRerfs § ser e e
w Wtes JAfEfy S Tl 75 T Tmr 3 29 9
A TE Y F e v % faeg 1@ @ w1
F gH §, TEE 4fHF 3 =G o ey | 9% wUR
8wt € fr ot o veht A e oft o 3 difew
war-Frafa & Wi 1 W sEeR FU9 T 99 Iuiiem o |
ard: 39 wieh ) A el wegd T 91 Ht 9 wef w5
TR | 31 ot feafa o 98w g o et 3 1-4-1997
! TP TAAATG ° WA Y o | e a weff @ we @
o et @1 warArRor faueht % 50 379 we ST
wfew dtmf =im © srin woff wfea s st
) T 93 Y 2 g9 Tren T fie weff 5 w6
g S T gWiETEE 28-3- 1997 T TR #)
war 9t Wil % vrae @ F off 5 Tl o e 2 wen 9w
wort Tea 2 fir famell gm0 ot sfve! & werraor 3=t
4iEAl B AR | TEE Y | faeedt wfafify g
1 ¢ fo o gfrw sa1 3 wm o 2 fr ot st @
TFTRO T 9 SR W ey v o forelt @ e W R
I 6 & Wl % 59wl § | fedt oft sfte @ ww
F & TF 379 AR diess dafafe 9 fausdt @
Ty i T WA $ FR E o, st fawedh wsd
HRAR TS FRIWE-F FRH. . faw sEge = a7
e v ° we T 2 o weff 1 gfae framrmm fe
T o, faed firms 3 feelt wom %1 gafaT T2 o ol
# T8 yufaT Bt wwdt € qen 3w el & weff wfafify g
it 7 fore F wum R 2 f 3 vom 2 fF i o 3
FRTE % W TAl T TR e g S ERETg
T fd g, B e ggd d o e ) gt
IR EAd W W R g 8 ISt ue o fedfEn
IRY IR | IR W ¥ 3H W& B FUA @ gfe
w1 wEieE ke @ w6t 2, 39 wlem sw § 7
e ® I 59 T € a5 ue il w8
FAIR SR TE oF % R0 TR o i g
T FE g e W R A wef e w2
foraedt vt et <1 TarTRRO S T Sfumr TR o1 welE
AFR f6d wP & sifier FaeE w e @ ae e
T HaE Wt G W E ® fF 3@ e @)
SNETTHATER wE A Farvg ween § e w3
v 21 weft e fag w0 § srmww w1 # fiy 3me faus
B BTAATE TR T g el e, 9 fhet sf
FHEW #Y gufien 76 =xt 2 fr el v fvm w &
ot Fard ]t ST aw wied 1 we iy s e
o w0t 2y foreft ) wefw-a= fean o yerm ot
Wi 1 T e T B, S TS Wi Siepfa fearasd
Ft weff % 7w 7 F v ¥ afew frw aE R
e 43 g fEa sud Iwi@ ot you w3 | 96 e

-, 9 etz A faedt Y e wen wed 2, sy
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feafea o we v fom 8 wem 7 Wt 2, 39 v weff
o 3aF weht % Fae # € faurars @ o favs wfafafu
R weft w51 ® &7 7€ fomm o wah | v e @ fw ey
T # FE G 3 H AT HE ST Al g A e
2, wria w41 7 forelt g wrw # =F am v g1 e
feafa & wefl # 30 WA | @ 1 WHT-TH
gtk 391 g0 faued Trm, ssaq = fr 8, 9w 9m
T 7t 81 weff wiafafa 3 fameft waft 2 3@ S0 HE e
ot 7€ #1 2, 9f uF am @ o www g 7w of oW fern

1% =y g 7 ¢, 7 fog gon ® fx meff w1 wermw
frem #03 =1 fameft 7 Faga g e an @t o 5o we
FT AR Ry gutergel wd v wen 2, e o
wHHR F A fawm W T € g9 v 6 T Afrmr
78 B 21 v e W fadwa @ ae v @ R owef |
fogaft & w1l IR 1-4-1997 H AR Jard 2 B
Iufeerg gan o1, 3% Wil e f IwR < fR aman
16-16 H2 T forn T & 39 W <@ = T2 fE
wfess o1 Faft o wa FoA fed € 9 ot oim 3
A fem § fr <8 SR w0 T ae 9E Wy T o o
sty anfew o off e TRt off, wE 9 g A 2 e A
weft @ WE wud Y s € 9o favsd wel ot
wow 3 Ty T e & 1-4-1997 =1 wrelt s @
I 79 W GARR gs o, Weff | wey on g aw
T g o faaw w9M faw ¥ wivted 98 gu R oW
st 2 % A favay =21 2, g o= wdwn s
i, TET o faammeas ® wwe IHE Iued B o T
wfifeufeal ® faaia @1 s afafem 16 52 o7 5@ &
a1 wem e gfie F wgw 9 & 2, 9w T+
faged wed witdare 4w fom € B meff ¥ ameg
2 A # AR e W w8 wrda e wm e
weff J =l FE ¥ T FW G, g 9@ w2 e
T 1 91T =TT B 2 ST go v A2 o weff @
F-F0 % fmu-fHa 7 fomm 5o g well 2 16-16 =
v forar T € W W yfese W % e § 0H
I g 72 R

aE e W N ¢ B o wefl & gw R
2-4-1997 Tfesw Rt swma meh o vege far T
o, 5 We-uw wiedl @ fauaft weem & o @ <a | 2w
foran T o) 5 ey ° wefl A v v o 7 afasfua
T ® fi =t a0 o € wiefl mrafors o8 wifes dign i@
T @ §ER g T a9 T 2-4-1997 F g @ =
T Hfeer dafml ® modn @ W s w9 Q
TR FE YA W o H g w4, i # ssEp
a1 T 7o w9 W H 7% of srfvwfua fean @ fy S
Tor Fgfa & M- W SeE Tesl FE T U 3
foA 45 1 © T oy T, WalE e AR © Wifesw g
fagfa & Wi =1 Tefiga W A e AfvEr g
& &1 weft w1 Wfees g S -1 F =0 fEw

2 T T 7 T wE favefror & sfusifiEi 3 € fafea
TA-TH 3R X I6 W 40 @ oA T, TEE &
gEer ot N geA 9 F0d ™ 9 § s T o
Yafraft % weireR weyi-2 2 foaw v o o 9 wean 2
WERI-2 TEAES el W W & g wege = fme T
2, 7e Wiefl A fogad whafafy gry =7 ¢ foe & whwn e
% e weA o 2 T e wet € i wenl-2 ® Sfes 9w
frafa = wef-= yewl-2 <1 519 W 3R e offeha i
Té 7, FifE 7% 9 g Tgg 6 e T} e w
el g feAlF 2-4-97 =1 R IWTE TR T FH H WA-
T3 529 wA-2 favel v e w fRm d i faus W &
T @ e 2 T e ¥ 7 vhe g € fiw weff A
T© TmM-TF W= ¥ few R, witE 3w e § @
3ifera 2 fr oo e § L 9L TH. ToTeR & ded |
T % @l g, 7€ @M v B sEn § @ g e % sam
F R TE “THS oA Had WAm & waty ufm
TRA F T4 H 15000 599 fEmg 9 w1 osm o 3
sisnfoeiig o AR TE. @Eiwd FIHS el e 3T R
fiEre W fan e " @ - et # g TEeR
H yeg@ Foran Sen Fu fen e ) 5w oy = st A
EER A S W i uE TEe F N ewmr A @
qen fausft ol wiftener et A st Wy wEw 9@
e v H T Ho e i s e e s w5
3=} T 4 I § 9% o9 o 39 et g wan gl
e e T 3% W w4 Frefe o el T ol ue e
T T T | Ay SEEA T TR S AR
e F THal U9 R UE T aded UF 39E g |
¥ y5s T T o, T el ==, <9, wa % ow fea
T o 39 W fFE! TR Y F TaRgw qet w1 e o
TR AT A YV -1 TTA W e S w I Y 4
2t W ETaen € o I TAE F F9 ° e W g 54
& Fed W R T 9w I A W w39 SRR IS
Jega T o1 < HETHEREE TRIEE W W e o o weff
IT H AT H FTEE ¥ WY G TS AEET B
HHe IEEA TF WHR T 1 3931 e &) foas s
e T 39 fZA e w1 feaa mn e wreff wfafafy g
F T fe W W€ v i R fe weff demmm
TwAH T o B He W s o, el 7w o A o
7o W AT, A Wwd € 3Hfe A SwEd w7 OA
A #4 TaE ® Tened W) yed-4 (We1) me R
TEIEd W W FE T UEHTA o T O T8 YER E d
et weff wfafafy gry 1 fowe W wivew @ gan ¥,
afsw R/ ger whaw § fFd sl o fer @R
faaedt el THETA TRISR ¥ TR WOy T § 9%
Ffired frar 2 foo wiell s o @M W= 2-4-97 A
R F o T e i sy St ey frm dm v
fo T & AN IHH FAF 30-4-97 F DATE wd
IuE[ ofe 9 g9 | 539621 9 A 29-4-97 H
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e vftn i gree W 771930 fostan < ot 39 wat
3 7E ft Fo o ¥ FF TEYE SRR RE T aRS
FRR WA vl g W 9w @ T 9 3o T ER W
a1 g SAtgla e T e S § fa R =t
ToE w W31 T < o gr =ien 1 sEei fm e ®
T T & T @ et 4 W W o R E3
TR w9y vy | wredt ity g =t 0 fee § 97 wien
forar 21

Toraft wnaft ST, W 7 ot w199 w3 ° 9w iR
fora # fom wieff S0 g0 o1 Sartgl 2 e o wega
o1 I ST A SEA SO Ses § T e =T, gE
2 % TR e o SR et 391 1 W@fess Sl wm
T3 TR T & 2-4-97 &1 IHHT HEGH HT 7 T
o1 R 3T fa fredt @ & o R v WL wEe
wega T ot 3l 7 wsh favsh =) @ # W A =
it = § 5 weff 7 fomey @in 2 757 S 9
Yerrfegfar Wrei o WEqE fFa on i TE WA e 2-4-97
Fi € EFR T e T o1 R, SR RF o 37 &
% A & 9 FeA W feem @ £ 39 wieh 3 e | o
T femd fp ae e s P el A o s wE @

e T W pEeR e TR g 39 T gl

o €1 S atEta on & ol #% Tam T een
S &1 Weyl-1 wef  FHE formen w e, %
Teraen #1 @ 98 qF 941 8| $6 WER 98 Wl wfaere
R % werl w1 ke e § FF wein oyl freen
A

St IR IR, TE 7 7o fore | 7€ o FA fean
T wredf ferern v o 2 o =i Ue 3w Wi e 3w
FE w1 gFa §, safw mef 3 7/ wr 9 5 o
WY WH-1 W SR TR AR wet % F, et A
S | T A B W W R 3E I A e |
o ameft & 2 9% T wifes TaE TN o ved w-1
e wmg Oy fean 3 O3 wHY wE T A onfew wer
% B NG 9% Tw fHE om W IR § 3w e
o 9% e € fF 3 W o et w-1 W S vea
T v gam o Sl Wt ) gE A IS TR 9 S
T #) 3 e & TR TR SHE uEe ST 91 sERR
W &1 3 7w & T Wl 3 wEee ¥ S wm K e
i P e dsaR TR i i fFE R T
T HE garm T R & el gR g wredn uw @ w5
Y1 Fr welf 1 el o= 39 afig s w1 9 fean
off| SHH TR W o1 0E. wiaga gam H wief 2
NG T 4 o, SH WA T B | 9 o, B
TS ¥ T o wet gug b & T W 9
frm 7w e ol & fiefia sk =t s/ Wi o <,
weff % fiefta oW & oW F1ufs vag -14 & meft
Ha Ty T wafers s | T iR un o R

TH, W U 6 e emdy weel-15 #1 wewl-15 wy
B ¥ 2-4-97 F U g0 o1 R 99 W gem, Wt
| T2 541 Fehdll THR T8 S O 39 2F onfRE 9 A
? U 7A€ et ° 35 21 81 B § S o ey
amt € g wreh wad P f rew fRd TR R A W R
o weel-14 fiefa sdw w el = <erea &1 21 3 e
o ® Tor welf 1 w4 fieha emw % &d 7 @
Bl 7e wdt ® i weel-15 oy W W & swmR A
Wi 3 9 ¥ defim Flend 5 s T 2u, o 7%
e, o <o faan @, & s @ w= S S
<uifan & it wedf g wegm Rk 15 @ s AR s
* w% iy fieita farm man 2 oiX 2-4-97 T & el T
T ® i s B o gefa #1 S99 gwi #

M TR © 399 Ul B wed 98 wee g E T
weft Sanfata 2 wefn o 5 o 5% e ® feawm o,
ofF q H SEA o o oy | € sifea e € el
Tt T % T80 9% 399 1@ WU O R EERR F0d
ot weff orava €1 gfer o fa s @ adt = e
I=9 sl F it 39 FEa e s, veg wef 3
T #K F58 T I & ven weff 3 Wew wew wega
IO T F G, 5 F 9% A frm g TR 2-4-97 A
T @ 3w o fn gwferd & seam on mam e wedf =)
2-4-97 I Qe T T 81 7€ weff = A v, Atk
THEH U€ F [ 2-4-97 F W1 Qartia 23 w59
E e 8, 9 R g e 9t weif #2-4-97
1 TarEe W yega ol 53e-14 -1 9 15w e
g T2 B € T wreff 3 2-4-97 &1 wefn vx W Sfemw
wafEfa SEa 9 FX TR s SataEh se
yeE fRa an eE: TEEE % SfuEH W g
AR F I8 WIF B FW 4few W fE o Bem g @
s gfat & wi weff F o darfely g R A T
ot o ot B 5N TR % S i v B
att 3% 2-4-97 T & Fafrga F fean man €, wrafw wef
2-4-97 T HaIfTga § TA A 11-4-97 T [ DO F @A
&1 T TEF-3 UGS TEIF RE FHe! ITTR il 3 H
¢ siifae 72 wm 21 9w o 57 weff 3 7% wefn v
ez, =8 wwg yorva 5 widlt & Faifsm @ fase o
ey 1 ET o 9 B unedf faveht wremm § wwiw w=
Nt T 9N FATR SRw =R et S Fgfa gl oA %
TR T A W R v R ifm i wm R, A
fafy erar T # fern < wehan &, i weff 3 W @
g WL~ WA T o

el 7 T, TR, STaere @ mdt #
SER § RUE. ST YEE & 91 ¥ e dafat
THR 1 T o 3 I 30 e € Fanfafy am @ o
T FTL F9 W TG T | et F 37 9w A W
1 9T, IO Wl S WO B e e § e R
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it el = JAE S = SRV W vy S
fea wr & d ot

weff wfafafy gr1 2005 (105) U%. UA.SIR 44 @t
A1 T, T diarm seRm 3 o= 1 fafy g 9w
fora 2, S 3a fafy g ot wmet § o s =61 4.
MY, @I & T8 a9 TE. T T e awt afe &
PTaM T fRan T o gafad stes &t @ Frafee fea
WA W ARY 5w o walw g wtw § o fagedt g
=R g A ofyr welf = S v oft 3w wery F ="
weff ¥ T T o wvy g § T afywer fpa € i 1R
Bfess Ao frgfa & auR W &) 7w S F1 ofy T w@ieR
21 i1 T8 wehR Taueft g o ofen Ot i, Sfea w3
3 =R T2 R safod vega fafy g & a9 g
fir=t 3R @ HRo Wefl F HE 75 T w2

ard: fomell & g0 weff 391 ) Ao TE wH ®
ed e 2-4-97 1 St T 9uTE F TS 2 5% Sfeq w
Fy 2 ord: weff mﬁéman’r‘mmmm
sttt e 21

IR THR & 5 HASE g Wed vE F e
F gU VA 79 VHR TG fwa o @ fe—

“Whether the termination of service of UDA S/o Sh.

Mere Gamati on 2-4-97 by the management of

R.S.M.B.C. Ltd. Jaipur by way of Voluntary

Retirement Scheme is legal and justified. Hence,

workmen is not entitled to any relief.

T WY A SR 90 fasm ) S99 9
397 AT, Wi Afusrd
=% faoeh, 24 38, 2006

. 3, 1981.— e faems afufam, 1947 (1947

F1 14) T U 17 F TR0 H, $0T TR LW B

et % T e ol S e @ e, org

fHffe oieife fae 4 ki sifter, sm-=marem

ST B T (TR R 63/97) F) WV et 8,
BHT TR FI 13-04-2006 T 9 Z3T o)

[€. T8-22012/1/97- R (-]

I AR g, Tew sfusrd

New Delhi, the 24th April, 2006

5.0. 1981.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 63/
1697) of the Central Government Industrial Tribunal, Labour
Court Asansol as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of ECL and their workman, which was received
by the Central Government on 13-04-2006.

No. L-22012/1/97-1IR(C-II)}
AJAY KUMAR GAUR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT: SriMd. Sarfaraz Khan, Presiding Officer
REFERENCENO. 63 OF 1997
PARTIES: Agent, BankolaColliery of ECL, Ukhra,
"~ Burdwan.
The General Secretary, Khan Mazdoor
Karamchari Union, at & PO. Haripur,
Burdwan.
REPRESENTATIVES: .
For the management: SriP K. Das, Advocate.
For the union (workman}: Sri M. Mukherjee, Advocate.
INDUSTRY: . COAL STATE: WESTBENGAL

Dated the 28-02-2006
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A} of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
1/97-IR(C-II) dated 25-10-97 has been pleased to refer the
following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of Bankola
Colliery, of M/s. E.C. Ltd. indismissing Sh. Lukeman
SK, Vehicles Driver, fromservice is legal and justifted?
If not, to what relief is the workman entitled and from
which date?”

After having received the order No. L-22012/1/97-
TR{C-II) dated 25- 10-97 of the aforesaid reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 63 0f 1997
was registered on 10-11-97 and accordingly an order to
that effect was passed to issue notices to the respective

. parties through the registered post with a direction to appear

in the court and fite their written statement along with
documents if any in support of their claims. Pursuant to
the said order notices were issued to the parties concerned
and after receipt of the notices Sri P.K. Das, Advocate and
Sri M. Mukherjee Advocate apppeared in the court
representing the management and the workman concerned
and written statements were also filed on their behalf in
support of their case.

On purusal of the record it transpires thaton joining
of the Presiding Officer the notices were issued on 27-7-04
to both the parties fixing 11-8-2004 for their appearance. Sri
P.K. Das, advocate appeared on behalf of the management
on the date fixed i.e. 11-8-2004, 1t is further clear from the
order sheets that notice was served upon the union on 31-
7-2004 as it is clear from the endorsment on the
acknowledgement card itself. But in spite of seyeral
adjournments none appeared in the court to represent the
union till 28-2-2005, So it is clear from the order sheets of
the record that the union has got no interest to proceed
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with the case. In spite of the receipt of the notices and
having the best knowledge about the pending of the
reference neither the union nor the workman or his lawyer
concerned appeared in the court.

In the present facts and circumstances of the case it
is not proper and advisable to keep this old reference

pending any more in anticipation of the appearance of the

union. Accordingly it is hercby
ORDERED

that let a “No Dispute Award” be and the same is passed.
Send the copies of the award to the.Miristry of Labour,
Govt. of India, New Delhi for information and needful.

MD. SARFARAZ KHAN, Presiding Officer
=% feeeh, 24 37, 2006

W, 3, 1982 — 3T faar afufirem, 1947 (1947
FT 14) T YR 17 & SO H, B9 SR A A S
T F Hag Fres ok 9 Fier $ 9, ageu |
e ofeifite faam § S wwer oifies s,
HGTEE & YR (TR WA 74/95) F) yeiem F &,
FEra AR B 13-04-2006 1 W T3 @M

[ TE-22012/157/95-3METR (Ft-11)]
I9g HAR Tie, S afuwrd
New Delhi, the 24th April, 2006

5.0. 1982.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 74/95)
of the Central Government Industrial Tribunal, cum Labour
Court, Asansot as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of BCCL and their workman, which was
received by the Central Government on 13-04-2006.

[No. L-22012/157/95-IR (C-IN)]
AJTAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE THE CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,ASANSOL.

PRESENT: Sri MD, Sarfaraz Khan,
Presiding Officer

REFERENCE NO. 74 OF 1995

PARTIES: Agent, Victoria, Colliery of BCCL, Barakar,
Burdwan, ’

The Vice President, Colliery Mazdoor

Congress, Victoria West Colliery, Barakar,

Burdwan.
REPRESENTATIVES:
For the management: Sri P.K. Das, Advocate.

For the upion (workman):  Sri M. Mukherjee, Advocate.

Industry : Coal

State : West Bengal

Dated the 08-03-2006
AWARD

In exercise of powers conferred by clause (d) of
sub-section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
157/95-IR(C-IT) dated 07-12-95 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of Victoria
West Colliery is not declaring Sh. Ram Khelawan
Dhari, U.G. Loader and thereby depriving the
dependent concerned is justified? If not, to what
relief is the workman entitled to?”

Having received the order No. L-22012/157/95-IR(C-
IT) dated 07-12-95 of the said reference from the Govt. of
India, Ministry of Labour New Delhi for adjudication of the
dispute, a reference case No. 74 of 1995 was registered on
18-12-95 and an order was passed to issue notices by
registered post to the parties concerned wiih a direction to
appear in the court and file respective written statement
along with documents if any in support of their claims. On
receipt of the notices issued Sri P.K. Das, Advocate for
the management and Sri M. Mukherjee Advocate for the |
union apppeared and filed their written statement in support
of their case.

It transpires from the record that on joining of the
Presiding Officer the order was passed to issue notices
afresh to the parties fixing 24-8-04 to appear and to take
suitable steps on their behalf. The order sheets of the record
further reflects that Sri P.K. Das, advocate for the side of
the management appeared on the date fixed but nobody
appeaed on behalf of the union to represent the workman
concerned. The order sheets of the record further go to
show that several adjournments were given to the union to
appear in the court but to no effect. Ultimately when
nobody appeared on behalf of the union to represent the
case of the delinquent workmari till 8-3-06 it was clear that
the union had lost his interest in the dispute and as such it
was held that it was not just and proper to go on waiting
for the appearance of the union for an un-ending long
period. Accordingly it is hereby.

ORDER

that let a “No Dispute Award” be and the same is passed.
Send the copies of the award to the Ministry of Labour,
Govt. of India, New Dethi for information and needful. The
reference is accordingly disposed off.

MD. SARFARAZ KHAN, Presiding Officer
= fazeit, 24 313, 2006

. 3N, 1983, —3TefTew faaw sfufem, 1947 (1947
W 14) T U 17 F T F, FET TR TG HL U
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H WEUTH ® Fag P K e FHeR @ b, sEEy

T fiffe il faar o $=ia wen defe safiw,

FaEE % TR (HeHd Wew 31/95) F wEE w6 2, S
HRIT T 13-04-2006 i T 311 &

€. TA-22012/316/94- AR (F-11)]

I HAR Mg, 3o sifirerd

New Delhi, the 24th April, 2006

S.0. 1983.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 31/95)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure, inthe industrial
dispute between the employers in relation to the
management of Western Coalfields Limited and their
workman, which was received by the Central Government
on 13-04-2006.

No. L-22012/316/94-1R (C-ID)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, JABALPUR

NO.CGIT/L.C/R/31/95
PRESIDING OFFICER : SHRIC M. SINGH

The Secretary,
Rashtriya Koyla Khadan Mazdoor Sangh(INTUC),
Post Chandametta,

Distt. Chhindwara Workman/Union

Versus

The General Manager,

Pench Area, WCL,

Post Parasia,

Distt. Chhindwara Management
Bench of Lok Adalat

1. ShriC.M. Singh, Presiding Officer
CGIT-cum-Labour Court,

Jabalpur Chairman
2. ShriR.C.Shrivastava,

Advocate Member
3. ShriLiyakat Ullah,

Advocate Member

AWARD
Passed on this 26th day of March, 2006
1. The Government of India, Ministry of Labour vide
its Notification No. L-22012/316/34- JR(C-1I) dated 01-2-95
has referred the following dispute for adjudication by this
tribunal:— )
“Whether the action of the management of WCL is
justified in terminating the services of Shri Chaitram,
DPR T. No. 1457 of Bhamori Colliery, Pench Area
w.e.f. 25-7-93 is legal and justified. If not, to what
relief is the workman entitled to?”
2.In this reference, management moved a joint
application by the management as well as the workman/
Union (Paper No. 5) with the prayer for giving award in

terms of settlement attached thereto as paper No. 5/2 on
Form-H. Shri §.K. Rao, Sr. Advocate, learned counsel for
the workman/Union and Shri A K. Shashi, Advocate the
learned counsel for the management submitted that award
be passed in terms of settlement arrived between the parties
on Form-H on record which is duly signed by the
representatives of the parties. The following are the terms
contained in the memorendum of settlement:—

i. It is agreed by the management to re-employ Shri
Chaitram ex. D.P.R Bhamori as Piece Rated Loader
with posting in any one colliery/unit under Kanhan
Area of WCL as may be decided by the General
Manager, Kanhan Area.

i.. It is further agreed that the period of absence/
idleness of Shri Chaitram ex.D.P.R. i.e. non
employment period from the date of termination to
the date of joining at his new place of posting shall
be treated as Dies-Non (No work No pay) but his
past services shall be taken into account for the
purpose of gratuity only.

iii. Shri Chaitram Ex. D.P.R. shall submit a written
assurance of good conduct and performance and
regular attendance in future, before joining the
duties.

iv. On re-employment at Kanhan Area the performance
and conduct of Shri Chaitram will be closely watched
for a period of one year from the date of his joining
and in case his conduct and performance are not
found satisfactory his service will be terminated
without any notice or assigning any feason
whatsoever.

v. The Union/workman agreed to forgo and give up all
othr claims/benefit and accept the above terms as
full and final settlement of the dispute. Neither the -
Union nor the workman concerned shall raise any
claim/Dispute whatsoever in future at any forum or
through any other union/Agency about the subject
matter covered.

vi. ShriChaitram ex D.P.R. will not be entitled for T.A.
for joining his duties at the New place of posting.

vii. Shri Chaitram ex D.P.R will report for his duties to
General Manager, Kanhan Area within a month
{within 30 days) from the date of signing this
settlement.

viii. This settlement settle the dispute fully and finally
and it shall not be treated as precedence in any
other case.

2. T have very carefully gone through the above
mentioned terms of settlement. They are just and fair.
Therefore on the basis of compromise reached between
the parties, the award is passed in accordance with the
terms of settlement mentioned above without any order as
to costs. ‘

3. Copy of the award be sent to the Government of
India, Ministry of Labour as per rules.

C.M. SINGH, Presiding Officer
RC. SHRIVASTAVA, Member
LIYAKATULLAH, Member
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[€ T-22012/452/94-3R. AR (H.-11) ]
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New Delhi, the 24th April, 2006

S.0. 1984, —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference
No.77/97) of the Central Government Industrial Tribunal
cum-Labour Court, Jabalpur as shown in the Annexyre in
the Industriat Dispute between the employers in relation
to the management of Southern Eastern Coalfields Limited
" and their workman, which was received by the Central
Government on ] 3-4-2006.

[No. L-22012/452/94-IR(C-TD)]
AJAY KUMAR, GAUR Desk Officer
ANNEXURE '

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL
TRIBUNAL CUM -LABOUR -COURT, JABALPUR
No. CGIT/LC/RTT/YT
PRESIDING OFFICER: SHRIC. M. SINGH

The General Secretary,

Koyla Mazdoor Sabha, UTUC,
Post. Dhanpurt,

Distt. Shahdol (MP)

VERSUS

Sub Area Manager,
Burhar Group of Mines,
Post. Dhanpuri,

Distt. Shahdol (MP)

Bench of Lok Adalat
1. ShriC.M. Singh, Presiding Officer _

Workman/Union

Management

CGIT Cum Labour Court,
Jabalpur Chairman
2. ShriR.C. Shrivastava,
Advocate Member
3. ShriLiyakat Ullah,
Advocate Member
AWARD

Passed on this 26th day of March, 2006

1387 Gl/o6—24

1. The Government of India, Ministry of Labour vide
its Notification No. L-22012/452/94-IR (C-II) dated
10-3-97 has referred the following dispute for adjudication
to this tribunal:——

“*Whether the action of the sub Area Manager,
Burhar Sub Area of Sohagpur Area of SECL in.
refusing to correct the date of birth of Sh. Sakal Raj
Singh S/o Sh. Jwala Singh Pump Khalasi, T. No.
1264, Burhar No. I Minies from 1-7-43to 2-8-50is
legal and justified? If not, to what relief the
concerned workman is entitled to?”

2. In this reference Shri Sakal Singh moved
application dated 11-2-06 for closing this reference. In the
said application, he submitted that the management has
fulfilled his demand and has amended his date of birth in
the official record according to his wishes and now the
reference be closed. Workman Shri Sakal Raj Singh in
person also submitted the same. Shri A. K. Shashi,
Advocate, the learned counsel for the management also
submitted that he has no objection if the reference is
closed for passing no dispute award. In view of the
above, the reference was closed for passing no dispute
award, )

3. As discussed above, it appears that now no
dispute is left between the parties and therefore
no dispute award is passed without any order as to
Ccosts.

4. Copy of the award be sent to the Government
of India, Ministry of Labour as per rules.

C. M. SINGH, Presiding Officer.
R.C.SHRIVASTAVA , Member
LIYAKAT ULLAH, Member

= fewell, 24 3189, 2006
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[E TF-22011(73 }/82.3. - III-F/# 8. 3 (H.-11) ]
Hg FIR e, T=F Auw
New Delhi, the 24th April, 2006

S§.0. 1985, —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference
No.163/1990) of the Central Government Industrial
Tribunal- cum Labour Court, Jabalpur now as shown in
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the Annexure in the Industrial Dispute between the
employers in relation to the management of Western
Coalfields Limited and their workman, which was received
by the Central Government on 1 3-4-2006.

(No.L-22011(73)/82-D-TI-B/IR (C-T1)]

AJAY KUMAR GAUR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL ‘
TRIBUNAL-CUM-LABOUR COURT, JABALPUR

No. CGIT/LC/R/163/90
PRESIDING OFFICER : SHRIC. M. SINGH

The Secretary,
MPRKEKMS, (INTUC),
Post. Chandametta,

Distt. Chhindwara

VERSUS

The Agent,

Newton Group of W.C.L,
Post. Newton Chickli,
Distt. Chhindwara

Workman/Union

Management
AWARD
Passed on this 30th day of March-2006

1. The Government of India, Minstry of Labour
vide its Notification No. L-22011(73)/82-D-1II-B/IR Coal
I1- Part dated 11-7-90 has referred the following dispute
for adjudication by this tribunal:—

““Whether the action of the Management of W, C.
§td., Pench Area in relation to their Newton Chickti
*‘B’* Colliery in not promoting/regularising
Shri Fateyab Khanto clerical grade-I is justified ?
If not, to what relief the workman is entitled ?”

2. In this reference, 29-3-2006 was the date fixed for
adducing evidence on behalf of workman. On this date,
Shri S. K. Rao, Sr. Advocate the learned counsel for the
workman submitted that the workman does not want to
prosecute the reference and no dispute award be passed
in this reference, Shri A. K. Shashi Advocate for
management submitted that he has no objection if no
dispute award is passed in this reference.

3. It appears from the above that perhaps no
industrial dispute is left between the parties and therefore
the learned counsel for the parties submitted that no
dispute award be passed in the reference. Having
considered the submission made by both the parties,
1 am of the view that it shall be just to pass no dispute
award in the reference. Consequently no dispute
award is passed in the reference without any order as tocosts.

4. Copy of the award be sent to the Government
of India, Ministry of Labour as per rules.

C. M. SINGH, Presiding Officer
¢ faeehl, 24 a1, 2006

W, . 1986, —3NeNPw fE sfufem, 1947
(1947 &1 14) 1 U 17 & STHEOT H, FHT TR
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%! I g N

(€ w-22012(3)/2001 /3.3 (T.-11 ) ]
FTIg IR e, e T

New Delhi, the 24th April, 2006

S.0. 1986. —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference
No.CGIT/LC/R/3/2002) of the Central Government
Industrial Tribunal cum Labour Conrt, Jabalpur now as
shown in the Annexure in the Industrial Dispute between
the employers in relation to the management of Mohan
Colliery of WCL, and their workman, which was received
by the Central Government on 24-4-2006

[No. £-22012(3)/2001/IR(C-IN)}
AJAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

No.CGIT/LC/R/3/2002
PRESIDING OFFICER : SHRIC. M. SINGH

The General Secretary,
REKKMS, (INTUC),
Post. Chandametta,

Distt. Chhindwara N ... Workman/Union

Versus

General Manager,
W.C.L, Pench Area,

Post Parasia,

Distt. Chhindwara (M.P.)

AWARD
Passed on this 29th day of March, 2006

... Management

1. The Government of India, Ministry of Labour
vide its Notification No. £.-22012(3)/2001-IR (C-1I) dated
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11-12-2001 has referred the following dispute for
adjudication by this tribunal:—

‘*Whether the action of the sub Area Manager,
Thisgora/Mathani Sub Area of WCL, P.O. Parasia,
Distt. Chhindwara (MP) in dismissing the services
of Shri Bishanlal Dehariya, Clerk of Mathani
Underground Mine of WCL w.ef. 13-3-1999 is

Legal and justified ? If not, to what relief the

concerned workman is entitled 7

2. In this reference, application No. 7 has been
moved on behalf of the management with the prayer that
the award in the reference be passed in terms of settlement
attached with the application. Shri A. K. Shashi, Advocate
for management submitted that settlement deed {Paper
No. 772 to 7/4) has been duly signed by the concerned
parties and the matter has been comprornised in
accordance with the settlement deed between the paities
and therefore the award be passed in terms of setiiement.
The settlement deed on record has been duty signed by
the representative of wrokman and the representative of
the management. I have every carefully gone throguh the
terms of settlement. The terms of settlement are just and
fair. The following are the terms of Settlement :—

(i) Bishan Lal Dehariya, Ex-clerk shall be re-
" employed as Cat-I1Mazdoor in the initial basic
of pay subject to his medical fitness.

(i) Itisagreed that he shall be posted at Ballarpur
Area on his re-employment,

(ili) In case of unsatisfactory performance. his
further retention shail not be allowed.

(iv) He shall give an undertaking in writing for his
good conduct in furture,

(v) The period of his idleness from the date of
dismissal i.e. 13-3-1999 to the date of re-
employment shall be treated as dies non on
the principle of ‘‘“No work No Pay” and will
not be entitled for any benefit, whatsoever for
this period except for a limited purpose of
gratuity.

(vi) This is full and final settlement and the
workman concerned shall notraise any claim/
dispute whatsoever in future inany forum or
through any other union about this settlement.
This will also not be cited as precedence for
any other case.

(vii) The person concerned should report for duty
within 10 days onreceipt of the appointment
order to the place of posting, otherwise, the
offer of re-employment shall be treated as
cancelled.

(viii) A copy of the offer of re-employment duly
signed by him as token of acceptance of these

conditions shall be obtained and kept for
office record.

3. I have very carefully gone through the above
mentioned terms of settlement. They are just and fair.
Therefore on the basis of of compromise between the
parties, the award 15 passed in accordance the terms of
settlement mentioned above without any order as to
costs.

4. Copy of the award be sent to the Government
of India, Ministry of Labour as per rules.

C. M. SINGH, Presiding Officer
7 faweht, 24 a1, 2006

w3, 1987, i faar sfufem, 1947
(1947 F1 14) Ft °RT 17 & SEO1 §, BHT TWHFR
vE L @ e W YEEdT % Hag aee R s
FHFR & 99, Ay | fafdw simife faam & %<
TN ST Sty sm e SEEq ® gae (e
Heem amé A 263/97) F WHVR F B, F HT WER
Y 24/4/2006 Y W T3 1)

[E. U§-22012/283/1995/3ME. AR H.-11 )]
o199 FAN Ty, Tk afum
New Delhi, the 24th April, 2006

S.0. 1987. —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference
No.CGIT/LC/R/263/297) of the Central Government
Industrial Tribunal-cum-Labour Court, Jabalpur as shown
in the Annexure in the Industrial Dispute between the
management of SECL., and their workman, which was
received by the Central Government on 24-4-2006

[No. L-22012/283/1995/IR(C-II)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL CUM LABOUR COURT,
JABALPUR

Neo. CGIT/LC/R/263/97
Presiding Officer : Shri C. M. Singh?

Shri Bansi Prasad

S/o Shri Raghunath Prasad
Quarter No. 3/19, Urja Nagar,
Gevra Project,

Distt. Bilaspur (MP)

VERSUS

DEPUTY GENERAL MANAGER,
Sothern Eastern Coalfields Ltd.,
Gevra Project,

Distt.Bilaspur (MP)

... Workman/Union

... Management
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Passed on this 30th day of March 2006

AWARD
L. The Government of India, Minstry of Labour vide
its Notification No. L-22012(283)/95-IR {C-II) dated
2-9-97 has referred the following dispute for adjudication
by this tribunal:—

““Whether the action of the Management of Gevera

Project of SECL in retiring Shri Bansi Prasad,
Assistant Foreman w.e.f. 1-1-1994 by treating his
date of birth as 1-1-1934 and thereby refusing to
change his date of birth is legal and justified ?
If not, to what relief is the workman entitled and
from which date 7"

2. The case of workman Shri BansiPrasad in brief is
as follows. That he was initially appointed as Mechanical
Fitter at Banki colliery on 20-7-1960. Subsequently he
was tarnsferred to Gevra Project in capacity of Assistant
Foreman (Mechanical). At that time, Coalfields were
owned by NCDC. Subsequently the Coal India Limited,
after nationalisation of coal fields, took over the coal fields
and the same is owned by C.L.L and its subsidiary company
i.e. Southern Eastern Coalfields Limited. That when the
workman entered into the services, his date of birth was
recorded as 1-1-1941. In form B register prepared under
the statutory provsions of the Mines Act, his date of birth
was entered as 1-1-1941. The Coal Mines Provident Fund
record also contained date of birth of the workman as
1-1-1941. It appears that the date of birth has been wrongly
recorded and there is over-writing on it in the service
record of the workman. The workman was shocked to
receive the order dated 28-5-93 whereby it was directed
that he will attain the age of superannuation on t-{-1994
treating his date of birth as 1-1-1934. The workmnan is
already having the identity card issued by LCDC Lid.,
As per the entry in the identity card, his date of birth
should have been treated as 1941. By virtue of
implementation of Instruction No. 76 whichisa statutory
provision, the management were duty bound to treat the
date birth as 1941 as indicated in the identity card. The
management has not corrected its mistake and the
workman was compelled to be retired from service for the
reasons attributable to the management. The action of
the management is not only against the provisions of
implementation of Instruction No. 76 but also unfair,
unjust, unreasonable and malafide in nature That the
age Determination Committee was not constituted
according to implementation of Instruction No. 76. The
findings, if any of the Departmental Age Determination
Committee is also perverse and not based on any
scientific assessment. The management is responsible to
deprive the workman to complete his service upto 60 years
in the department. The management is, therefore, liable to
pay wages for the interventing period.

3. The management in order to contest the reference
filed its Written Statement. The case of the management in

brief is as follows. South Eastern Coal Fields Limited is a
Government of India undertaking whose head office is
situated at Bilaspur, MP. That workman Shri Bansi Prasad
had been working in Gevra Project of Gevra Area which is
one of the areas of SECL The workman was last working in
Gevra Project of SECL where from he was retired on
attaining superannuation w.e.f. 1-1-94. He was initially
appointed in Banki colliery where from he was transferred
to Gevra Project as Assistant Foreman (Mechanical). The
workman during his long service period has neverraised a
dispute regarding his date of birth recorded in the service
record. Rather the applicant has all along put his signature
as a token of his acceptance of the date of birth recorded
in the service register. Only after receipt of letter dated
28-5-93, informing that he would be attaining the age of
superannuation on 1-1-94, the workman had first raised
the dispute regarding his date of birth recorded in the
service record. Though the workman at the end of his
service has raised a dispute regarding date of birth
recorded in service register without providing any.
substantial documentary evidence, the management has
considered his representation and his case was referred
to the Age Determination Committee. The Age
Determination Committee confirmed that the date of birth
of the workman is 1-1-34 which was communicated to the
workman by letter No. 3237 dated 13-7-93. As per the
procedure prevailing with the management company, if
any employee raises any dispute regarding the date of
birth recorded in service register, such a dispute shall be
referred to the Age Determination Committee consisting
of expert medical practitioner also and the decision of ADC
is final. The date of birth of workman as recorded in the
service register maintained by the management since the
begining of service tenure of the workman with the
management as well as B Form is 1-1-34 which has been
signed by the workman as the token of acceptance. The
workman was retired after attaining the age of 60 years on
1-1-94 on the basis of the date of birth recorded in service
record as well as confirmed by the Age Determination
Committee which is 1-1-34. The averment made by the
workman in his statement of claim to the effect that the
date of birth has been wrongly recorded and over-written
in the service record. The workman has not annexed a
copy of identity card issued by NCIDC Ltd. In the absence
of so-called identity card, the management is not in a
position to comment on this issue. The action of the
management is well within the provisions of
implementation Instruction No. 76 and is fair, just and
reasonable, The Age Determination Committee is
constituted according to the implementation Instruction
No. 76 and findings thereof is final. The committee after
getting the applicant examined gave its findings and there
is mo error in it. The workman has attained the age of
super annuation on 1-1-94 and he is not entitled for any
relief,
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4. The workman in order to prove his case examined
himself. The management in order to prove its case
examined management’s witnesses Shri J. N. Trivedi, the
then working as Works Manager, Regional Office, Gevra
Region, Distt. Korba (State of Chhattisgarh) and Shri B. 8.
Sagar, the then working as office superintendent, Gevra
Project, Distt. Korba (State of Chhattisgarh).

5. Both the parties have filed certain documents in
support of their respective case. Those documents shall
be discussed in the body of this award at appropriate
places.

6. I'have heard Shri Vijay Tripathi, Advocate learned
gounsel for workman and Shri A. K. Shashi, learned counsel
for the management. I have very carefully gone through
the entire evidence on record.

7. Inthis reference, the dispute is regarding the date
of birth of workman Shri Bansi Prasad. According to his
averment, his actual date of birth is 1-1-1941 whereas in
his present service record, it is wrongly recorded as
1-1-1934 and on the basis of this wrongly recorded date of
birth, he was retired from the service on 1-1-94, And inthis
manner, he was deprived of service for about 7 years.
Briefly stating—the case of the workman is that he was
initially appointed as mechanical fitter at Banki colliery on
20-7-1960 and his date of birth was recorded in service
record as 1-1-1941. Subsequently he was transferred to
Gevra Project in the capacity of Assistant Foreman
{Mechanical) and at that time coal fields were owned by
NCDC. Thereafter the Coal Field India, after nationalization
of the coal fields took over the coal fields and the same is
owned by CIL and its subsidiary company i.e. SECL: It
appears that his date of birth 1-1-34 has been wrongly

recorded and there is over-writing on it in the service .

record. It is admitted to the management that workman
-was initially appeinted in Banki colliery where from he
was transferred to Gevra Project as Assistant Foreman
(Mechanical) where from he was retired on attaining
superannuation on 1-1-94. The learned counsel for the
workman submitted that the date of birth of the workman
was wrongly recorded as 1-1-34 while he was transferred
to Gevra Project as Assistant Foreman (Mechnical).
Regarding it, the learned counsel for the management
emphasised that his correct date of birth has been recorded
in the service record of SECL. The learned counsel for the
management submitted that the workman during his long
service period had never raised dispute regarding his date
of birth recorded in the service record; rather, the workman
has all along put his signature as a token of his acceptance
of the date of birth recorded in the service register. He
further submitted that at the fag end his service when the
workman was going to be retired on 1-1-94, first of all he
raised this question that his date of birth is wrongly
recorded as 1-1-34 in the service record instead of 1-1-41
and for the same he moved an application to the Dy.
General Manager, SECL, Gevra Project with the request

that his case be referred to the Age Determination
Committe. There is a photocopy of application marked
Exhibit M-4 which clearly reveals that the workman Shri
Bansi Prasad vide application dated 25-4-91 moved to the
Dy. General Manager, SECL, Gevra Project for referring
his case to Age Determination Committee for correcting
his date of birth. It is clear that he was to retire on |-1-94
meaning thereby he moved the said application about 2
years and 8 months earlier than the date of his
superannuation. The learned counsel for the management
in this respect submitted that the workman should not be
allowed to raise the dispute regarding his date of birth at
fag end of carrier. In this respect he placed his reliance on
2001-I-LLI{SC)- 1695 in the case of Hindustan Lever I.td.
versus 8. M. Jadhav and another. Thave very carefully gone
through the law cited above, It was held in the law cited
above that the Supreme Court allowed this appeal which
was against the order of a Division bench of the High Court.
The Division bench in its impugned order had allowed the
appeal of the respondent and thereby held his plea that his
date of birth-was August 29, 1930 and not June-12, 1927 as
entered in his service record. The Supreme Court observed
that the party could not be allowed to raise a dispute
regarding his date of birth at the fag end of his career, as the
respondent in this case did. The case of the respondent
that he had intimated the company earlier (in 1953) itself
was not believable. In the case at hand it has been averred
in the statement of claim that the workman was shocked to
receive the order dated 28-5-93 whereby it was directed that
he will attain the age of superannuation on 1-1-94 by treating
his date of birth 1-1-34. The Photostat copy of the said
order is Exhibit M-3 of the court. It has come no where in the
statement of claim that earlier than moving application dated
25-4-91 to the General Manager, SECL, Gevra Project, he
raised the question that his date of birth was not correctly
recorded in the service record which clearly means that he
taised dispute regarding his date of birth near about fag
end of his service career and in this case, there is no evidence
on record to show that earlier than 25-4-91 he ever raised
the dispute regarding his date of birth with the management.
Therefore prima-facie his claim is not believable as per law
cited above.

8. By the application dated 25-4-91 Exhibit M-4
workman Shri Bansi Prasad had requested the Dy. General -
Manager that his date of birth in the service register
recorded as 1-1-34 is wrong and his date of birth is 1941
and by that application, he prayed that his case should be
referred to Age Detemination Committee, The evidence
on record of management’s witaess Shri B. 8. Sagar, the
then Office Superintendent, Gevra Project, Korba (State
of Chhattisgarh) clearly indicates that the case of the
workman was referred to the Age Determination
Committee, the Committee examined his age on 27-3-93
and gave the finding that the age of the workman was
1-1-34. This oral testimony of the witness also finds
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collaboration in Ex. W-3 which is Photostat copy of the
letter issued by Personal Manager, SECL, Gevra Project to
Shri Bansi Prasad, workman. In this regard, the workman
averred in his statement of claim that the Age Determination
Committee was not constituted according to
Implementation Instruction No. 76 and the findings if any
of the department. Age Determination Committee is also
perverse and not based on any scientific assessment. Both
the parties through Exhibit M-3 and Exhibit W-3 are relied
on Implementation Instruction No. 76 for procedure for
determination/verification of age of employees. According
to the evidence of management, Age Determination
Committee was constituted and gave its finding regarding
the age of the workman according to the procedure laid
down in Implementation Instruction No. 76. There is no
believable evidence on record from the side of workman
that the Age Determination Committee was not legally
constituted and did not give finding on the scientific basis.
In this respect it shall be worthwhile to mention here that
so-called affidavit of workman Shri Bansi Prasad has been
filed onrecord but it is not a legally sworn in affidavit and
therefore cannot be treated as evidence. However only
for the sake of argument if it is presumed that it is a legal
affidavit, it is not believable on the point that Age
Determination Committee did not give its finding regarding
his age in accordance with Implementation Instruction
No. 76. It is very clear from the facts discussed above that
on the request of the workman, the Age Determination
Committee was constituted according to rules and the
Committee confirmed his date of birth as 1-1-1934, In this
respect, the learned counsel for the management submitted
that the question regarding correctness of date of birth of
the workman, Age Determination Committee has given its
finding in accrodance with rules and therefore this tribunal
shoutd not interfere to exercise its jurisdiction. In this
regard, he placed his reliance on 2000(8)SC Cases-696 in
the case of G.M, Bharat Cooking Coal. Ltd., West Bengal
versus Shib Kumar Dushad and others. T have gone
through the law cited above by the learned counsel for
the management. In this case, the question regarding
correctness of date of birth as entered in the service record
was raised by the workman long after his joining the service
and the employer (management) decided the question
following procedure prescribed by statute on statutory
rules or instructions and therefore in the absence of any
arithmetical or typographical error apparent on the face of
the record, this tribunal should not exercise its jurisdiction
interfering with the decision of Age Determination
Committee constituted by the management.

9. Itis to be noted here that the werkman has filed
Transfer Certificate of Primary Pathshala, Hazanbagh, his
identity card purported to be issued by the National Coal
Development Corporation Ltd. and a certificate of Mukhiya
for proving that his actual date of birth is 1-1-41. T have
very carefully gone through the documents mentioned

above. The Transfer Certificate of the Primary Pathshala
has not been proved in accordance with law. It does not
appear to be authentic. Even the name of Primary Pathshala
is not printed on it. Besides the above, no date of birth is
entered into it. The column regarding the date of birth is
not completely filled, only year 1941 is written therein. It is
not known, whose year of date of birth is that. Similarly
the identity card is also not authentic. It is not proved by
any evidence according to law and there appears to be
some erosion at the place where the workman has signed.
These type of documents cannot be placed reliance upon.
Certificate of Mukhiya has also not been proved in
accordance with law and therefore it cannot be read in
evidence.

10. Besides the above from the evidence of
management’s witness Shri J. N. Trivedi, the then working
as Works Manager, Regional Office, Gevra Region, Distt.
Korba, Chhattisgarh. It is proved that earlier the workman
was an employee of NCDC and on his transfer from there
he joined Gevra Project. That when he was transferred, his
original service record was received from NCDC. This
witness on being cross-examined, stated that he had
brought the original service record which was received
from NCDC on the transfer of workman to Gevra Project.
After going through the entries of the said record the
witness stated that the date of birth of workman is recorded
as 1-1-34 in the said record. Against it, there is no authentic
evidence from the side of the workman to prove that his
date of birth was originally recorded as 1-1-194] which is
his actual date of birth.

11. From the discussion above made, it is concluded
that the date of birth of workman Shri Bansi Prasad is
1-1-34 and the same has been rightly recorded in his service
record. In view of the above, itis concluded that the action
of the management of Gevra Project of SECL in retiring
Shri Bansi Prasad, Assistant Foreman w.e.f. 1-1-94 by
treating his date of birth as 1-1-34 and thereby refusing to
change his date of birth is legal and justified and the
workman is not entitled to any relief. But keeping the facts
and circumstances of this case into consideration, amof
the view that the parties should be directed to bear their
own costs of this reference proceedings.

12. Inview of my above findings, the reference order
is decided in favour of the management and against the
workman holding that the action of the management of
Gevra Project of SECL in retiring Shri Bansi Prasad,
Assistant Foreman w.e.f. 1-1-94 by treating his date of
birth as 1-1-34 and thereby refusing to change his date of
birth is legal and justified. The workman is not entitled to
any relief. The parties shall bear their own costs of this
reference proceedings.

C. M. SINGH, Presiding Officer
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New Delhi, the 24th April, 2006

$.0. 1988. —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref.
No.15/2005) of the Central Government Industrial Tribunal-
cum-Labour Court No. 1, New Delhi as shown in the
Annexure in the Industrial Dispute between the
management of Central Public Works Department, and their
workmen, received by the Central Government on
24-04-2006,
[No. 1-42012/135/2004-1R{C-11)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE
BEFORE SHRI SANT SINGH BAL : PRESIDING
OFFICER : CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 1: NEW DELHI
ID. No. 15/2005
In the matter of dispute between :
Shri Harpal Singh,
C/o All India CPWD(MRM)
Karamchari Sangathan,
4823, Balbir Nagar Extn.,
Gali No. 13, Shahdra,

Delhi-110032. ... Workman

Versus
The Executive Engineer,
Central Public Works Department,
Faridabad Central Elect. Division, NH-4,

Faridabad. Management

AWARD

The Central Government in the Ministry of Labour
vide its Order No. L-42012/135/2004-1R{C-11} dated
5-5-2005 has referred the following industrial dispute to
this Tribunal for adjudication: -

““Whether the action of the management of Central

Public Works Department in terminating the services

of Shri Harpal Singh son of Shri Ravi Karan Singh,

‘Lift Operator w.e.f. 17-5-2001 is legal and justified ?

If not, to what releif the workman is entitled 7’

2. After receipt of the reference notices were issued
to the parties and on 28-7-2005 Shri Satish Kumar General

Secretary of the workman and Shri R. K. Rawat A/R for the
management appeared. From 28-7-2005 till today for
adjournments have been granted for filing of claim and
today i.e. on 4-4-2006 none is present for the workman.
am informed by Bhagat Singh, Reader of the Court that
Mr. Rajinder Kumar Rawat Advocate A/R for the
management appeared and filed copy of application which
is placed on record, Perusal of the order sheet shows that
one Shri Kanji Ram on behalf of Shri Satish Kumar Sharma
A/R for the workman appeared on 26-9-2005 and requested
for adjournment when the case was adjourned to
1-12-2005 for filing claim by the workman but none
appeared and the case was again adjourned to 31-1-2006
for filing claim by workman and thereafter case was
adjourned for today i.e. 4-4-2006 for filing claim by the
workman and the workman was granted last opportunity
to file claim today. Today also neither the workman nor
anybody on his behalf appeared to file his claim. It appears
that the workman is not interested in prosecuting his claim
any further, There does not appear to be dispute between
him and the management. Hence No Dispute award is
accordingly passed. File be consigned to record room.

Dated : 4-4-2006 S. 8. BAL, Presiding Officer
=4 feoett, 24 318, 2006 '
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[E. TH-12012/268/2004-318.310, (& -1) ]
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New Delhi, the 24th April, 2006

S.0. 1989. —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (ID-11,/2005) of
the Central Government Industrial Tribunal/Labour Court,
No. I, New Delhi now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of H.D.F.C. Bank and their workman,
which was received by the Central Government on
24-4-2006.

[No. L-12012/268/2004-IR(B-D)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SHRI S. S. BAL : PRESIDING OFFICER :
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT NEW DELH],

ID. No. 11/2005
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Shri Mukesh,

Son of Shri Chote Lal,
Gandhi Colony,

Moria Adiwasi,

Near Sector-21, H.No.H-4/58,

Faridabad ....Workman
Versus '

The Manager,

HD.EC Bank,

N.I.T. Faridabad. ... .Management.

APPEARANCES : None from either side.
AWARD

The Central Government in the Ministry of Labour
vide its Order No.L-12012/268/2004 -IR(B-1) Dated 15/
21-3-2005 has referred the following industrial dispute to
this Tribunal for adjudication :

““Whether the action of the management of HD.F.C
Barnk, Faridabad in terminating the services of Shri
Mukesh son of Shri Chote Lal, Sweeper w.ef.
25-3-2004 is just and legal? If not, to what relief the
workman is entitled to 7**

2. Onreciept of reference notices for appearance to
the parties were issued and in response fo the notices
issued workman appeared on 6-6-2005 and requested for
adjournment to file claim statement. However, none
appeared on behalf of the management and the case was
adjuorned to 3-8-2005 when workman requested for
adjournment and case was adjouorned to 29-5-2005 when
none appeared and registered notice to respondent
management was issued for 1-12-2005. On that date also
none appeared and case was again adjoured to 6-2-2006
for appearance of the parties and on that date also none
appeared. Perusal of the order sheet shows that the
workman is not interested in prosecution of the claim and
his non appearance goes to show that he has no defence
to offer against the impugned action of the management
terminating him from service w.e.f. 25-3-2004 and does not
dispute the same any longer. Hence No dispute Award is
accordingly passed. File be consigned to record room.

Dated : 17-4-2006 8. 8. BAL, Presiding Officer
7% faeett, 24 7, 2006
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s AR, T=F Afuwrd

New Dethi, the 24th April, 2006

8.0. 1990. —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (ID-12/2005) of
the Central Government Industrial Tribunal/Labour Court,
No. I, New Delhi now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of HD.F.C. Bank and their workman,
which was received by the Central Government on
24-4-2006.

{No.L-12012/269/2004-IR(B-I)|
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SHRI S. S. BAL : PRESIDING OFFICER :
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURTNEW DELHL

ID. No. 12/2005

Shri TaraChand,
Son of Shri Kanhi Ram,
Village Kanwara,
P.O. Kaccha Badarpur,

Distt. Faridabad. ....Workman

Versus

The Manager
HDFC.Bank,
N.LT. Faridabad. ... .Management

APPEARANCES : None from either side.
AWARD

The Central Government in the Ministry of Labour
vide its Order No. L-12012/269/2004-1IR(B-1} dated
15/21-3-2005 has referred the following industrial dispute
to this Tribunal for adjudication :

*“Whether the action of the management of HD.F.C.

Bank, Faridabad in terminating the services of Shri
Tara Chand S/0 Shri Kanhi Ram, Peon w.e.f.
25-3-2004 is just and legal ? If not to what relief the
workman is entitled to ?”

2. On receipt of refeernce notices for appearance to
the parties were issued and in response to the notices
issued workman appeared on 6-6-2005 and requested for
adjournment to file claim statement. However, none
appeared on behalf of the management and the case was
adjourned to 3-8-2005 when workman requested for
adjournment and case was adjourned to 29-5-2005 when
none appeared and registered notice to respondent
management was issued for 1-12-2005. On that date also
none appeared and case was again adjourned to 6-2-2006
for appearance of the parties and on that date also none
appeared. Perusal of the order sheet shows that the
workman is not interested in prosecution of the claim and
his non appearance goes to show that he has no defence
to offer against the impugned action of the management
terminating him from service w.e.f. 25-3-2004 and does not
dispute the same any longer. hence No dispute Award is
accordingly passed. File be consigned to record room.

Dated 17-4-2006 S. 8. BAL, Presiding Officer
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New Delhi, the 24th April, 2006

5.0, 1991.-~In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (1D-13/2002) of
the Central Government Industrial Tribunal/Labour Court,
Lucknow now asshown inthe Annexure, inthe industrial
dispute between the employers in relation to the
management of State Bank of Bikaner & Jaipur and their
workman, which was received by the Central Government
on 24-04-2006,

[No. L-12012/348/2001-IR (B-I)]
AJAY KUMAR, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT LUCKNOW

PRESENT : Shrikant Shukla, Presiding Officer
LD. No. 13/2002
Ref. No. L-12012/348/2001-IR (B-I) Dt. 5-2-2001
BETWEEN:

Bhanu Pratap
S/o Radhey Shyam Tewari 161/76
Jawahar Nagar Kanpur (U.P.) 208001

AND
The General Manager State Bank of Bikaner & Jaipur
Head Office, Tilak Marg, Jaipur (Rajasthan) 302 001
The Manager State Bank of Bikaner & Jaipur
Ratanlal Nagar, Kanpur (U.P.) 208001
AWARD

The Government of India, Ministry of Labour, New
Delhi referred the following dispute No. L-12012/348/2001-
IR (B-I) dated 5-2-2001 for adjudication to the Presiding
Officer, CGIT-cum-Labour Court, Lucknow;

"o R SR A WA TS AR F T G

FHER off 9 WA B & 15-2-1985 § war ®

i T <maifaa 82 aft 78 @ wafyg wHwR

9 A =1 THER 277

It is admitted fact that the worker Bhanu Pratap

S/o Sri Baij Nath was employed during 27-11-84 10 14-2-85
on the post of peon. Ratan Lal Nagar Branch & State Bank

1387 GI/O6—25

of Bikaner & Jaipur. Allegations on behalf of the worker in
the statement of claim is that the services of Bhanu Pratap
were terminated on 15-2-85 without assigning any reason
in violation of provision of LD. Act. It is further alleged
that banks is resorting to a policy where by they are not
allowing the employee to be employed for 90 days and
therefore the services of class IV are terminated and in the
vacant post other persons are employed. It is also alleged
that the work of the peon is of permanent nature. It is
submitted that against the illegal termination of the worker,
worker approached to conciliation committee before Asstt.
Labour Commissioner(C) Kanpur through U.P. Bank
employees federation and during those proceeding the bank
management placed its objection and assured that such
persons will be invited for employment. Accordingly Govt.
of India, Ministry of Labour did not refer the matter for
adjudication. Aggrieved by the decision of the Govt. of
India, Ministry of Labour the worker filed writ petition no.
CMWP 45884 of 1992 before Hon’ble High Court, Allahabad
in which on 12 March 1999 the Hon’ble High Court directed
the writ mandamus. The operative portion of which is as
follows;

“Let a mandamus do issue accordingly. In case
reference is sought by individual workman once again
within a period of two months from the date a certified
copy of this order is obtained by the union, the appropriate
authority under section 10 is directed to reconsider the
said question once again within a period of one month
from the date of raising such dispute. No Cost.”

Worker again approached Asstt. Labour
Commissionet (C} Kanpur and accordingly the Government
referred the matter for adjudication. It is further alleged
that the bank management did not invite the worker for
employment. Itis further stated that banks act comes under
the definition of retrenchment and the provision of Section
25 G & Hare applicable. Itis further submitted that juniors
to the worker have been retained in the service. Therefore
‘the worker has prayed that the termination order at 15-2-85
be declared as illegal and unjustified and accordingly the
worker be reinstated back in the service with all
consequential benefits.

Worker has not filed any documentary evidence in
support of his case.

Management has filed its written statement denying
the claim, It is submitted that workman was engaged
temporarily for a period of 3 months and the dispute was
raised after much delay accordingly the appropriate
government refused to refet the dispute for adjudication to
CGIT-cum-Labour Court. However, against the non
reference writ petition was filed in which following orders
were passed;

“Let a mandamus be issued accordingly. In case
reference is sought by individual workman once again
within a period of 2 months from the date a certified copy
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of this order is obtained by the Union the appropriate
authority under Section 10 is directed to reconsider the
said question once again within a period of 1 months from
the date of raising such dispute.”

Although the order was passed on 12-3-99 and the
copy of order was applied for on 15-3-99 and delivery was
taken on 5-4-99 but in disobedience of the aforesaid order
of the Hon ble High Court the concerned workman raised
the dispute in the month of Oct. 2000. i.e. after more than 18
months period. Accordingly Central Government has no
jurisdiction to extend the period granted by the Hon’ble
High Court and entertain the dispute for making reference.
Accordingly reference is bad and the reference be
answered. Accordingly holding that the reference is in
competent and made beyond the period granted by the
Hon’ble High Courl.. Accordingly the appropriate
government had no jurisdiction to entertain and refer the
dispute beyond the period of 2 months and 1 months as
granted by the Hon’ble High Court. The claim has been
presented after much delay. Concerned workman has
worked for 80 days only and thus the workman is not
entitled to any relief nor any such relief is available to him
under the provision of I.ID. Act more specifically under
Section 25 or any of its clauses especially when he had
worked for 80 days only. The engagement of the workman
for a fixed period specifically upto 14-2-85 as mentioned in
the letter lastly issued on 25-1-85 by which his temporary
engagement was extended upto 14-2-85. Since the worker
did not completed 240 days in a calendar year, consequently
he was not entitled to any retrenchment compensation
notice or pay in licu of notice. In fact he is not covered with
the definition of workman and also definition of
retrenchment or retrenchment compensation. Accordingly
the reference of the dispute is illegal, invalid and has been
made by the Government in excess of the powers conferred
upon it and on that basis the workman cannot be awarded
any relief. The workman was engaged on temporarily time
gap arrangement against leave vacancy and due to
increase of work. The Ratanlal Nagar branch is very small
branch and was having a very small staff in the year 1984-
85. No process of selection of recruitment as prescribed
was adopted in the case of the concerned workman as it
was not needed since it was a purely temporary
engagement for few days or months. There was no unfair
labour practice on the part of the bank management. The
management of the bank has denied that any person junior
to him had been engaged or appointed illegally. In fact in
the year 1987 an opportunity was afforded to all ex
temporary and also who were temporarilly. working for
absorption in the bank’s permanent service for which
recriitment test and interview was arranged. Concerned
workman could have applied but despite the publication
of aforesaid offer in the Times of India Daily of 7-7-87 he
made no application. Thus, he has to thank himself and the
persons who appeared in the said test and thereafter in the
year 1990 also when another advertisement was made the
candidates appeared and those who were selected as a
result of test were appointed. Thus, if any person junior to

1R

the workman had appeared either in the aforesaid tests or
interview or otherwise in the recruitment process at any
time that will not entitle the workman to claim any benefit
on the ground that any junior person had been engaged or
appointed. The workman was not engaged any permanent
post. The appointment in the banks can be only through
the Regional Recruitment Board or by any other duly
constituted authority but in any case Manager of the
branch of bank is not entitled and has no jurisdiction to
appoint any person regularly or permanently. The
management of the bank has therefore prayed that
reference be answered against the worker and in favour of
the bank management,

The workman has filed rejoinder wherein it has been
submitted that there is no delay in raising the dispute on
the part of the workman after the order of the Hon’ble High
Court. The plea taken by the management of the bank has
been denied by the worker.

The worker has filed following photo copies of the
documents:

1. Experience certificatedt. 17-9-87.

2 Appointment letter dt. 27-4-84 for a period upto
26-12-85.

3.  Appointment letter dt. 26-12-84 for the period upto
25-1-85.

4. Appointment letter dt. 25-1-85 for the period upto
14-2-85.

Application dt. 28-7-87.
6. Employment Registration Card.
Under Posting Certificate receipt.

The original of the appointment letters have also
been filed with the experience certificate.

The worker has examined himself. The opposite party
has examined Sri P.K. Srivastava.

Worker and his representative absented on 10-4-06
i.e. date of evidence accordingly the court ordered the
case to proceed ex party against the worker and the
representative of the opposite party examined Sri P.K.
Srivastava.

None appeared for arguments therefore perused the
evidence on record and documents carefully.

In the present case the admitted facts are that the
worker was appointed vide appointment order dt. 27-11-84
for a period upto 26-12-84 by the Branch Manager on the
consolidated salary of Rs. 430 +D. A. and other allowances
on temporarily basis with the stipulation that the bank
reserves its right to terminate the services of the worker
before date of serving notice. The second appointment
letter was given to the worker on 26-12-84 for a period upto
25-1-85 in continuation of appointment letter dtd. 27-11-84.
The worker was further given appointment letter in
continuation to the previous one for the period upto
14-2-85. In the circumstances the appointment for
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contracted period upto 14-2-85 and no extension was
therefore granted. The question is that whether non
extension of period after 14-2-85 will amount to
retrenchment.

I have no hesitation to hold that the appointment is
for contracted period from 27-11-84 to 14-2-85. The bank
had right to terminate the service even before the expiry of
the said period.

Retrenchment has been defined in Section 2(oo)
which is reproduced as under ;

Section 2(00)

“retrenchment” means the termination by the
emplover of the service of a workman for any reason
whatsoever, otherwise than as a punishment inflizied by
way of disciplinary action but does not include :

(a) voluntary retirement of the workman; or

(b) retirement of the workman on reaching the age of
superannuation if the contract of emplcyment
between the employer and the workman concerned
contains a stipulation in that behalf, or

(bb} termination of service of the workman as a result of
non renewal of the contract of employment between
the employer and the workman concerned on its
expiry or of such contract being terminated under a
stipulation in that behalf contained therein; or

(c) termination of the service of a workman on the
ground of continued ill-health;)

Termination of service of workman as a result of non
renewal of contract of employment between the employer
and the workman concerned on its expiry or of such contract
being terminated under a stipulation in that behalf contained
there in is excluded from the definition of retrenchment.

In the circumstances of the case the worker’s
termination as a result of non renewal of contract w.e.f.
14-2-1985 is not retrenchment according to I.D. Act and
since it is not a retrenchment under Section 25F, 25G and
25H of LD. Act are also not applicable. The simple issue for
adjudication is whether the termination is effect from
15-2-85 is legal. T hold that same is legal and the management
has not committed any illegality.

It is proved that Branch Manager of the bank was
not appointing authority in respect of subordinate staff of
the bank instead the appointment authority in respect of
peon is Asstt. General Manager. Worker was not regularly
appointed employee of the bank. In the circumstances the
issue is answered in favour of the management affirmatively.
I also come to the conclusion that the worker is not entitled
to any relief. Issue is answered accordingly.

LUCKNOW

18-4-2006 SHRIKANT SHUKLA, Presiding Officer
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New Delhi, the 24th April, 2006

§.0. 1992.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (144/97) the
Central Government Industrial Tribunal/Labour Court,
Bangalore now asshown inthe Annexure, in the Industrial
Dispute between the employers in relation to the
management of Konkan Railway Corp. Ltd. and their
workmen, which was received by the Central Government
on 24-4-2006.

[No. L-41011/121/1995-IR (B-D)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORETHE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
BANGALORE
Dated the 6th April, 2006
Present : Shri A.R. Siddiqui, Presiding Officer
C.R. No. 144/97

IParty II Party
Shri Venkatesh, The Dy. Chief Engineer,
S/0 Narasimha Devadiga, Konkan Railway
Somoili Compund, Corporation Limited,
Shanthinekethan Road, Kundapura-576201
Vodera Hobli, -
Kundapura-576201

AWARD

1. The Central Government by exercising the powers
conferred by clause (d) of sub-section 2A of Section 10 of
the Industrial Disputes Act, 1947 has referred this dispute
vide Order. No. L-41011/121/95-1R (B-1) dated the 9th July,
1996 for adjudication on the following schedule :

SCHEDULE

“Whether the action of the management of Konkan

Railway Corporation Limited in denying employment

to Shri Venkatesh is justified? If not, to what relief

the workman is entitled?”

2. The case of the first party workmen as made out
in the Claim Statement briefly stated is that he joined the
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services of the Management (Konkan Railway Corporation
Limited) as Khalasi on §-4-1991 ard continued to work
under the Dy. Chief Engineer of the Corporation uptill
7-7-1991 carrying out both the field as well as Clerical work
in the office and thereafter he was deputed from 7-7-91 to
the office of Special Land Acquisition Office at Kundapur
under the Management Corporation and there he worked
uptill 31-3-1994. When the said office at Kundapur was
shifted to Udupi, the first party was asked to seek the
instructions from the Chief Engineer of the Corporation
and to his utter surprise he was refused employment
amounting to illegal termination of his services; that initially
when he was appointed as Khalasi and was working under
the Deputy Chief Engineer was being paid wages of Rs. 30/-
per day through vouchers and after he was deputed to work
in the Special Land Acquisition Office as regular employee
from 8-7-1991 he was being paid monthly consolidated
salary being credited to his SB Account P 24/5705 of State
Bank of Mysore at Kundapur under the cheques issued
from the Chief Engineer’s Office; that while working at the
Special Land Acquisition Office he was helping the
surveyor in measuring the land and he worked as such up
till July, 1992.  Thereaiter he was attending the field work
as well as office work till 31-3-1994 i.e. Till the Special Land
Acquisition Office was shifted from Kundapur to Udupi;
that the action of the management also amounts of
discrimination because the other employees by name
Chandrakala, Yojesha, Seshaiah, Nagaraj, Sridhar,
S. Pankaja who were similarly placed like the first party
have been continyed in employment and whercas, the first
party has been removed from service, which removal order
tantamounts to retrenchment as defined under Section 2(00)
of the ID Act and since provision of Section 25F have not
been complied with, it is a case of illegal retrenchment so to
say illegal termination to be set aside by this tribunal by
the order of reinstatemenit along with consequential
benefits.

3. The management in opposing the case of the first
party filed its Counter Statement and interalia contended
that the first party was engaged as a casual labourer by it
and he worked under the management for 3 months from
7-7-91 to 30-10-91 as Khalasi in a gang. The Management
Corporation was engaging men for specific purposes and
when the purpose was served their services were
discharged. Likewise first party was engaged for certain
engineering side work for short period and was discharged.
The management contended that after completion of the
work, the first party obtained employment in the Office of
Special Land Acquisition Officer and has been on the
nominal muster roll of SLAQ from 1-11-1991 till he was
discharged in 1994. Therefore, from 1-11-1991 the first party
was on the muster roll of SLAQ Office and not on the roll
of the management; that as per the Land Acquisition
proceedings initiated by the Management Corporation
Konkan Railway, Karnataka Government as a special case
had given a dispensation that instead of charging 10 per

cent on the total cost of land acquisition only actual cost
of establishment and other incidental expenditure would
be charged in the case of the Management Corporation.
Accordingly salaries of the Govt. employees and the
employees engaged by the Govt. Offices were being
reimbursed by the Konkan Railway Corporation; that the
Special Land Acquisition Officer 1o expedite the work had
engaged field/office assistants as casual workers on his
nominal rolls and the muster roll was maintained by the
SLAOQ and attendance were marked by him only and it is he
who had control over the method of the daily work of such
casual workers engaged by him. The SLAQ used to send
the muster sheet to the management and the management
was crediting the wages of such employees engaged by
him for convenience sake and to avoid double transaction.
Therefore, the contention of the first party that he was on
the roll of the Management Corporation from 1-11-1991 is
misleading besides false as the Management Corporation
did not employ the first party nor had control over him nor
he was on the muster roll of the management. Therefore,
the reference is liable to be rejected.

4. In the beginning on 9-8-1999 the management
examined one witness as MW 1 by name Shasidara said to
he the Sr. Technical Assistant working at Udupi, SLAQO
Office and in his examination chief three documents namely
the circular with regard to the payment made to the SLAO
Office, a specific agreement entered into between the
Government of Karnataka and the Corporation and the
proceedings of the Govt. of Karnataka were marked at
Ex. M1 to M3. His cross-examination was deferred. From
the perusal of the order sheet maintained by this tribunal it
can be seen that up till 30-7-2001 MW 1 was not produced
before this tribunal for the purpose of cross-examination
and it is on the above said date the learned counsel for the
management submitted that said Shashidara is not in that
department and he will examine the other witness in his
place. It is thereafter on 12-3-2002 MW?2 was examined for
the management and documents at Ex. M4 to M7 were
marked.

5. On his part the first party filed his affidavit by
way of exmaination chief almost reiterating the averments
made by him in his Claim Statement. He got marked 16
documents at Ex. W1 to W16 including the seven
documents at Ex. W1 to W7 which had been already marked
during the course of cross-examination of MW 2, The
statement of MW?2 in his examination chief is as under :—

“QOne Chandrakala was 1aken as Daily wager and she
is regularized after one year as per document at Ex.
M4. M5 is the order of regularization. First party was
not working with us. He was working under Special
Land Acquisition Officer. As per the agreement
between Karnataka State Government and Konkan
Railway we use to reimburse salary bills and incidental
office expenses. We use as 10 send amount directly.
Ex. M6 is the attendance extract. We were sending
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amount fo bank. Ex. M7 is the pay order. First party
never worked with us as our employee. He worked
mines from 7-7-91 to 30-10-91 on daily wages, We do
not know his whereabouts.”

6. In his cross examination it was elicited that from
1-10-91 onwards the first party was asked by the Konkan
Railway to work under the Land Acquisition Officer and he
was engaged by them as Daily Wager and he was working
in the Land Acquisition Office which was established to
acquire land for Konkan Railway and that first party was
assisting officers in Survey work taken. It was further
elicited that attendance registers of the workers is marked
in the form of Konkan Railway only. He admitted that Ex.
W1 is the permission given by the Chief Engineer for
appointment of Khalasi and casuvals and they were being
appointed by taking the permission like Ex. M1. In his
further cross examination it was brought out that land
owners were paid compensation by the Konkan Railway
only and Land Acquisition Work was faken up and the
lands were acquired for Konkan Railway.

7. First party filed his affidavit reiterating the
averments in the Claim Statement. In his cross examination
of WW1 it was elicited that he first joined the services of
the Dy. Chief Engineer’s Office, Konkan Railway on
8-4-1991 and worked there till 7-7-1991 and that on asking
of the said engineer he started working at Special Land
Acquisition Office, Konkan Railway, Kundapur from that
day onwards.

8. When the matter was taken up for hearing of the
arguments on merits, the learned counsel for the
management submitted that the contentions taken by the
management 1n their counter statement be treated as
arguments and after hearing the learned counsel for the
first party the matter is posted this day for award.

9. Learned counsel for the first party argued that for
about three months the first party worked under the
Dy. Chief Engineer and it is after the establishment of Land
Acquisition Office at Kundapur under the management
corporation, he was deputed to the said office and there he
worked up till 31-3-1994 and it is after Kundapur office
shifted to Udupi, the first party was refused work without
any reason, show-cause notice or enquiry or payment of
any compensation amount. He submitted that the first
party continued to work under the management
corporation though he was deputed to work as Field
Assistant in carrying out the work under the instructions
of SLAO and in fact his name was on the muster roll of the
management corporation from beginning to the end and it
is the management corporation undisputedly was making
payment towards wages and salary to be paid to the first
party and to other workers. In support of his argument
learned counsel relied upon the documents at Exs. W1,
W2, W3, W6, W13 and W15 more specifically apart from
the other documents brought on record. Learned counsel
submitted that the contention of the management that the

first party was under the control and supervision of the
LAO and not under the management corporation is
motivated so as to defeat the claim of the first party. He
submitted that though first party worked under the LAQO it
was at the behest of the management corporation and not
being appointed and engaged directly by the SLAO and
therefore, first party was under the control and supervision
of the management corporation and not under the SLAO
and in this regard he cited the decision reported in AIR
1957 SC Page 264 and a decision reported in 1995 ILLJ
Page 196.

10. The fact that the first party joined the services
of the management corporation and on 8-4-1991 he worked
under the Dy. Chief Engineer of the Corporation till
7-7-1991 is not disputed by the management corporation.
On the other hand the management corporation has taken
a self conflicting stand in their letter at Ex. W6 and the
Ietter at Ex. W13 written by it to the Assitant Labour
Commissioner (C), Mangalore. In the first letter the
management corporation came out with the contention that
the first party was on their roll from 8-4-91 to 7-7-1991 and
by letter dated 14-11-94, the corporation informed the said
authority by saying that the corporation engaged the first
party on 8-7-1991 and his services were discharged on
30-10-1991. Even otherwise it is not in dispute that from
1-11-91 onwards the first party was being engaged by the
SLAOill the Land Acquisition office at Kundapur came to
be abolished on 31-3-1994. As seen above, it is the case of
the first party that it was on the asking of the management
corporation he started working at the Land Acquisition
Office till he was refused work from 31-3-1994 anwards.
Now the only question to be considered would be whether
the services rendered by the first party in the office of LAQ
were the services rendered by him under the management
corporation or not. From the letter dated 7-3-1991 marked
at Ex. W1, it can be very much revealed that the Chief
Engineer, Udupi wrote to SLAO, Udupi to recruit two
Khalasis to speed up the Land Acquisition work on daily
wage basis and to send the names of those candidates by
way of muster sheet for marking daily attendance and for
the purpose of payment under his counter signature. A
muster roll at Ex, W2 accordingly has been maintajned and
as per the muster sheets supplied with the corporation, the
name of the first party appears as one of the workers on the
above said muster roll working at Kundapur in the Office
of SLAO. This muster roll is under the signature of SLAO,
Konkan Railway, Kundapur. These are the muster roll sheets
right from the month of July 1991 till the month of April,
1994. That is up till 4-4-1994 throughout showing the name
of the first party as one of the workers on the muster roll of
the management corporation working at the above said
LAO. Therefore, if were read the above said document at
Ex. W1 and W2 together it can be safely gathered that it is
under the instructions of the Chief Engineer working under
the Corporation the workers found on the above said
muster roll were being engaged at the SLAO office at Udupi
and Kundapur. Itisagain not in dispute that for the services
rendered by the first party and others, muster sheet like Ex.
W2 were bieng forwarded to the office of Chief Engineer
from the office of SLAO showing the number of working
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days and it is the management corporation which was
making payments of wages towards the workers employed
in the said Land Acquisition Office. Ex. W15 is another
letter written by the Dy. Chief Engineer, Konkan Railway,
Kundapur to the Manager, SBM Kundapur on 17-1-1994
making a request to arrange to credit the amount mentioned
in the letter to the respective accounts of the workers
mentioned therein and one of the 4 workers is the first
party. Therefore, it is again not in dispute that payment to
the first party towards his salary was being made by the
corporation itself. The next important documents for the
first party is the certificate at Ex. W3 dated 31-3-94 issued
by the SLAO, Konkan Railway, Kundapura, DK wherein it
is very much stated that the first party has been working in
the office of the SLAOQ as the Field Assistant from 8th July
1991 till the date the certificate was issued. This certificate
is not issued by the Special Land Acquisition Officer as a
Government servant but asa Government servant deputed
ta Konkan Railway Corporation working under his control
and supervision and therefore, it cannot be said that by
virture of this certificate the first party cannot claim himself
to be the employee of the managernent corporation. The
Land Acquisition Officer was deputed the management
corporation to carry out the work of Land Acquisition and
it is for the purpose of land acquistion he was engaging
the workers at the request and at the instance of the
management corporation and those workers were being
paid wages by the corporation itself. It is in this view of
the matter, the management corporation how cannot be
allowed to take a stand that the first was not employed by
the corporation and that he was employed the Land
Acquisition Officer and he was under his control and
supervision. Their Loardship of Supreme Court in the
case referred to supra laid down the principle that the *‘prima
facie test for the determination of relationship between the
master and servant is the existence of the right inthe master
to supervise and control the work done by the servant not
only in the matter of directing what work the servant is to
do but also the manner in which he shall do his work™. It is
further held that ** therefore, one has t0 consider whether
having regard to the nature of the work there was due
control and supervision by the employer” In the instant
case as could be read from the above said letter at Ex. W-13
addressed to the ALC, Mangalore by the Chief Engineer of
the Corporation, it is very much clear that the first Party
was engaged on 8-7-1991 on daily wage basis as Field
Assistant to assist in Land Acquisition works which Land
Acquistion work was being carried out by the Land
Acquisition Officer for the benefit of the management
Corporation. Therefore, when the first party was engaged
by the Corporation on 8-7-1991 itself as Field Assistant for
Land Acquisition Works, then, the corporation cannot
turn around to contend that the Land Acquisition works
came to an end as on 30-1-1991 and thereafter the first
party joined the services at Land Acquisition Qffice,
Kundapura w.e.f. 1-11-1991. From the reading of the above
said letter, the only reasonable inference to be drawn is
that to begin itself the first party was engaged as Field
Assistant for the purpose of Acquisition work and that
acquisition work being taken up at Kundapur office, he
started working there from 1-11-1991 onwards under the

instructions and direction of the management corporation
itself. His Lordship of our Hon’ble High Court in the case
referred to supra in this context at para 7 of the decision
laid down the principle that ““the tests to be applied for
determining existence of master and servant relationship
are-who pays? For whose benefits the workmen work?
Under whose supervision?” In the instant case
undisputedly payment of salary was made to the first
party by the Corporation and it is for the benefit of the
Corporation the work was being carried out at the office of
the Land Acquisition at Kundapura under the control
and supervision of the Acquisition Officer in turn under
the control and supervision of the management
Corporation, itself. The Land Acquisition Officer was just
a Depaty rather a representative of the Government to carry
out the work of land acquistion for the benefit of the
corporation. Therefore, the workers who were helping the
Land Acquisition Officer for the completion of the project
cannot be said to be working under the direct control and
supervision of Land Acquisition Officer but will have to be
taken as the employees of the management corporation
itself for whose benefit the project was being carried out
and by whom the wages were being paid to the workers

_working under the said project. Therefore, the contention

of the management that there was no relationship of master
and servant between the Corporation and the first party
shall have to be discarded as untenable deserving no
merits for consideration.

11. Now, if we proceed on the assumption that the
first party was the employee under the corporation and
worked in between the 1991-94 then there cannot be any
difficulty in coming to the conclusion that he worked under
the corporation continuously for a period of 240 days and
more in each calender year which fact is also borne out
from the above said muster sheets marked at Ex. W-2 before
this Tribunal. If that were to be the case, a question arises
as to whether the services of the first party could have
been brought to an end by way of refusal of work to him
without the compliance section 25F of ID. There is no
dispute of the fact that there was no enquiry held against
the first party nor any compensation was paid to him before
his services were culminated. In the result the action of the
management in refusing employment to the first party
certainly amounts to retrenchment as provided under
Section 2(oo) of the ID Act, and since his services have
been terminated without the compliance of Section 25 F
of the ID Act, the action of the management amounts to
illegal retrenchment, so to say illegal termination liable to
be quashed at the hands of this Tribunal.

12. It is not in dispute that the Land Acquisition
Office, Kundapura has been abolished long back in the
year 1994 itself and it is also not the case of the first party
that the Konkan Railway Corporation is still existing after
the project taken up by the said Corporation has come to
an end by way of completion of the work. Therefore, itis
under these circumstances there cannot be any chance for
the reinstatement of the first party into service of the
management corporation . Now the only question to be
considered would be as to what back wages have to be
paid to him. Keeping in view the fact that he was being
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paid daily wages at the rate of Rs. 30/- on the date he was
refused work, the period elapsed between the date of refusal
till to date and so also having regard to the amount of
compensation to be paid to him in the light of the compliance
of Section 25F of the ID Act, it appears to me that ends of
justice will be met if the management is directed to pay a
sum of Rs.One lakh to the first party by way of
compensation towards his fu}l and final settlement of the
claim against the corporation without there being any other
benefit to be given to him towards his services. Hence the
following award :

AWARD

The Management is directed to pay a sum of
Rs. One Lakh to the first party towards his full and final
settlement of the claim. The amounts shall be paid within
three months from the date of publication of this award
and in case of default the amounts shall carry an interest
at the rate of 10 per cent per annum till the realisation of
the amouni. No. costs.

(Dictated to PA tanscribed by her, corrected and
signed by me on 6th April, 2006}

AR, SIDDIQUI, Presiding Officer.

¢ feeedt, 25 31U, 2006
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[, T1-22012/463/1995-3T 3R (-11)]
5 |AR e, T afawrd
New Dethi, the 25th April, 2006

S.0. 1993.—In pursuance of Section 7 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award Ref. No. (26/
1996) of the Central Government Industrial Tribunal/I abour
Court, Asansol as shown in the Annexure, in the Industrial
Dispute between the employers in relation to the
management of ECL and their workman, which was received
by the Central Government on 24-4-2006.

[No. 1-22012/463/1995-IR (C-II)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE THE CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR, COURT, ASANSOL

Shri Md. Sarfaraz Khan
Presiding Officer

PRESENT

REFRENCENO. 26 OF 1996

PARTIES Agent, Chora Colliery,

P.O. Bahula, Distt. Burdwan (WB)
Vs,

Joint General Secretary,
Colliery Mazdoor Union,
P.0O. Ukhra, Distt. Burdwan.

REPRESENTATIVES
For the Management : ShriP. K. Das, Advocate
For the workman (Union) : None
Industry : COAL. STATE : West Bengal
Dated 20-12-2005
AWARD

In exercise of powers conferred by clause (d) of
Sub-Section (1)and Sub-Section 2(A)of Section 10 of
the Industrial Disputes Act, 1947 (14 of 1947), Govt. of
India thorugh the Ministry of Labour vide its letter No.
1-22012/463/95-IR (C.H) dated 22-7-1996 has been pleased
to refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

““Whether the dismissal of Shri Rup Narayan Singh,
Security Havildar and Shibnarayan Singh, Security
Guard 7 & 9 Pits, Chora Colliery under Kenda
Area of M/s. ECL, PO : Haripur, Distt. Burdwan
w.e.f. 3-893 by the G. M., Kenda Area is
justified ? If not, what relief these workmen are
entitled to ?”

After having received the order No. 1.-22012/463/95-
IR (C-11) dated 22-7-1996 of the above referred reference
from the Government of India, Ministry of Labour, New
Delhi for adjudication of the dispute, a reference case
No. 26 of 1996 was registered on 30-7-1996 and an order
was passed to issue notices to the respective parties
through the registered post with a direction to appear in
the Court on 10-9-1996 and file their written statements
along with the documents in support of their claims. In
compliance of the said order notices were issued and
both the parties having received the notices appreared in
the court and filed their written statements in support of
their case.

On perusal of the record it transpires that the union
is reluctant in appearance and taking proper step in the
case. It is further clear from the record that the last
adjournment was given to the union for coming ready for
final hearing of the case but on 19-10-2005 the date fixed
for hearing the union remained absent as usual. On the
next fixed date 20-12-2005 no body appeared on behalf of
the union for hearing of the case. The lawayer Sri M.
Mukerjee, Advocate also expressed that he had got no
instruction from the side of the workman or union
concerned. It is apparent that the union has lost its interest
and does not want to pursue the case. As such in the
present circusmtance it is not proper and just to keep the
record pending any more as it has been a very old
pending reference. Accordingly it is hereby.
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passed. Send the copies of the Award to the Ministry of

Labour, Government of India, New Delhi for information Shri Biranchi Khilar For the 2nd Party-Union

and needful.
MD.SARFARAZ KHAN, Presiding Officer

% feeett, 25 3T, 2006
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e TewwH Twi we fs $ yeuds & Hag HaeE!
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[€. TE-42012/319/2003 -3 TR (F-11)]

3T FAR g, SwF Afaw
New Delhi, the 25th April, 2006

5.0. 1994.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award { Ref. No. 53/
2004) of the Central Government Industrial Tribunal/Labour
Court, Bhubaneswar now as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of Orissa Shrimp Seed Production
Supply and Research and their workman, received by the
Central Governmenton 25-4-2006.

[No. L-42012/319/2003-IR (C-1)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE
CENTRAL GOVRNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR, COURT, BHUBANESWAR

PRESENT Shri N. K. R. Mohapatra,
Presiding Officer, C.G. L. T.-
cum-Labour Court,
Bhubaneswar.

INDUSTRIAL DISPUTE CASE NO. 53,2004
Date of Passing Award—23rd Mar., 2006
Between:

The Management of the Project
Director, Orissa Shrimp Seed Production
Supply and Research Centre,
Gopalpur-on-Sea, Dist. Ganjam, Orissa

.... 1st Party-Management
(And)

Their Workman, represented through

The General Secretary, Orissa Shrimp Seed
Production Supply and Research Centre,

Clo. OSSPARC, Gopalpur-on-Sea,

Dist, Ganjam, Orissa. 2nd Party-Union

General Secretary
AWARD

The Government of India in the Ministry of Labour,
in exercise of powers conferred by Clause (d) of sub-
section (1) and sub-section 2( A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) have referred
the following dispute for adjudication vide their Order No.
L-29011/18/2004-IR(M), dated 18-05-2004 :

“Whether the action of the Management of Orissa
Shrimp Seed Production Supply and Research Centre
(OSSPARC), Bhubaneswar by not giving
confirmation to Nos. of casual/temporary workers
those who have completed 8/9 years of continuous
service to deprive their legitimate benefits is legal
and justified? If not, to what relief the workmen are
entitled?”

2. Pursuant to the above reference the 2nd Party-
Union filed Statement of Claim for confirmation of the
services of 11 casual and temporary workers. The
Management also submitted his written statement
contending that due to administrative difficulties the
confirmation letter could not be issued to these 11 workmen
earlier but however in his counter he contended to have
already issued confirmation leiter after the present reference
to 11 of the workmen named by the Union. Today also a
joint petition is filed by both the parties confirmed that the
following noted casual/temporary employees have been
issued with confirmation letter by the Management and as
such there subsists no dispute in the present.

S1. No, Name of the Employees

—

2

Shri Pravakar Mohanty
Shri T. Laxmi Narayan
Shri P. K. Sahu

Shri R. Krishna Rao
Shri Kailash Ch. Patro
Shri Kalu Ch. Behera
Shri A, Nageswar Rao
“Shri B. Uma Sankar Reddy
Shri Aparti Martha
Shri Narendra Sahu
Shri Purna Ch. Patro

- N L TR SR

[
=2

3. According this reference is answered
N.K. R. MOHAPATRA, Presiding Officer
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[¥. TA-12012/240/94-31. 3. (f-11))
ol e, IR ghaa
New Delhi, the 25th April, 2006

S.0. 1995.—In Pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.2/97)
of the Central Government Industrial Tribunal-cum-
Labour Court, Bangalore as shown in the annexure in the
Industrial Dispute between the employers in relation to
the management of Syndicate Bank and their workman,
which was received by the Central Government on
24-4-2006

[No. 1-12012/240/94-IR (B-11})]
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAIL-CUM-LABOUR COURT

BANGALORE
Dated: 3rd April, 2006
PRESENT
Shri A. R. SIDDIQUI
PRESIDING OFFICER
C.R. No.2/97
I PARTY 11 PARTY
Shri B. Gunashekhar Rai, The Deputy General
784 A Indira Nagar, Manager
II Stage, Syndicate Bank,
Bangalore-560038 Zonal Office,
Gandhinagar,
Bangalore-560009
AWARD '

1. The Central Government by exercising the
powers conferred by clause (d) of sub-section 2A of the
Section 10 of the Industrial Disputes Act, 1947 has referred
this dispute vide order. No. 1-12012/240/94/IR (B-1I) dated
2nd December, 1994 for adjudication on the following
schedule:

SCHEDULE

““Whether the action of the management of
Syndicate Bank, Bangalore in dismissing Shri B.

1387 GI/06—26

Gunasekhar Rai, Clerk from service w.e.f. 30-7-1992

is legal and justified? If not, what relief is the said

workman entitled to ?”’

2. A charge sheet dated 12-10-1990 was issued
against the first party in the following terms:—

Charge Sheet
It is reported against you as under :

That you have been working as Clerk at our HAL
branch, Bangalore and that on 11-10-1990 at about 15.45
hours Shri B.S. Venkatesh Murthy, Asst. Manager asked
you to write the name of the branch and date in the
Clearing Sub schedule. Thereafter you told him that the
Aitender has to affix the branch rubber stamp on the
Clearing sub schedule, for which Shri Venkatesh Murthy,
Asst. Manager informed you that you yourself should
tell the Attender to do it. Thereafter, you immediately
started shouting at Shri Venkatesh Murthy in the following
manner in Kannada:—

Other Than Eng.

When Shri Venkatesh Murthy, Asst. Manager
pointed out to you that you are not writing the date
frequently, you continued to talk in high pitch in Kannada
in the following manner:—

Other Than Eng.

You have also told him to go and complain to the
Manager and said—

Other Than Eng.

The above acts on your part is subversive to office
discipline and highly objectionable and amounts to
misconduct under the provisions of the Bipartite Settlement.
Your are, therefore, charged with the commission of Gross
misconduct of ‘Indecent behaviour on the premises of the
Bank’ vide Cl. 19.5{c) of the Bipartite Settlement.

At about 15.55 hours, Shri Venkatesh Murthy
informed you thai he would being the above to the notice
of the Manager and further informed you that you also go
the Manager's cabin, you pounced frombehind and caught
hold of his neck, kicked and started beating him, resulting
in bleeding injury just above his right eye. While the staff
members tried to separates you, you shouted that :

Other Than Eng.

The above acts on your part are highly objectionable
and amounts to misconduct under the provisions of
Bipartite Settlement. Therefore, you are charged with the
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commission of gross misconduct of “Riotous behaviour
on the premises of the bank™, vide Cl. 19.5 (¢) of Bipartite
Seftlement.

At about 16.45 hours you threatened him over phone
in Kannada as follows :

Other Than Eng.

The above act on your part is highly objectionable
and amounts of misconduct under the provisions of
Bipartite Settlement. Therefore, you are charged with the
commission of gross misconduct of doing acts prejudicial
to the interest of the Bank vide Cl. 19.5(j) of Bipartite
Settlement.

Pending finalisation of the enquiry into the above
serious allegations, you are hereby suspended from the
services of the bank, with immediate effect, until further
orders, vide CI.19.12 (b) of the Bipartite Settlement. During
the period of suspension, you will be paid subsistence
allowance at the following scales as per Clause 557 of the
Sastry Award/Bipartite Settlement:—

(1) For the first three months, one third of the pay
and allowances which you would have got, but for the
suspension;

(2) Thereafter one half of the pay and allowances;

(3) After one year, full pay and allowances if the
enquiry is not delayed for reasons attributable to you to
any of your representatives.

You are required to furnish us your postal address
forthwith for the purpose of future communication with
you. You should not enter the branch premises during
the period of your suspension, except for the purpose of
operating your own account. Further, for the purpose,
you should obtain specific permission of the branch
manager by sending him a note with the attender at the
branch. Such banking operations will be alfowed only in
the branch manager’s cabin. If it is found that you are
misusing the above facility in any way, your account is
liable to be closed and the balance sent to you by a pay
order.

Besides, you are required to submit your
explanations within 7 days from the date of receipt of this
charge sheet.”

3. The first party said to have replied the charge
sheet denying the charges of misconduct levelled against
him and disciplinary authority not being satisfied with
the explanation submitted by the first party, DE was
ordered against him and based on the oral and
documentary evidence produced by the enquiry officer
he submitted his findings holding the first party guilty of
the charges. Thereupon he was supplied with the report
of the enquiry officer and on his request the disciplinary

aythority ordered denova enquiry proceedings giving one
mote opportunity to the first party to participate in the
enquriy proceedings. It is said that when enquiry was
reopened and after due notice to the first party, enquriy
was held on 11-12-1991 and the management witnesses
were kept present for cross examination on behalf of the
first party, he did not turn up to avail the opportunity of
cross examining the management witnesses and therefore,
the enquiry officer after having concluded the enquiry
once against submitted his report to the disciplinary
authority stating that the findings of the enquiry submitted
by him already hold good. Once again the first party was
given copy of the enquiry report calling upon him to make
his submission on the report and after holding the personal
hearing, the Disciplinary Authority proposed the
punishment of dismissal. He was once again given
opportunity of personal hearing and thereafter the
disciplinary authority confirmed the punishment
proposed to him vide its order dated 30-7-1992. It is
aggrieved by this order of dismissal, the first party raised
the industrial dispute resulting into the reference on hand.

4, The first party filed his claim statement spreading
over 15 pages and challenged the enquiry proceedings
as well as the dismissal order passed against him. The
averments at Paras 3 t0 11 are to the effect that the first
party was not given proper and reasonable opportunity
to attend and participate in the proceedings and that
enquiry conducted against him was expert in violation of
principles of natural justice. At Para 12, the first party
challenged the enquiry findings as perverse on the ground
that based on material brought on record no reasonable
person could have come to the conclusion as arrived at
by the enquiry officer. Therefore, the enquiry reports
should not have been accepted by the disciplinary
authority and dismissal order should not have been
passed on the basis of such a report. At paral3, he
contended that the charges levelled against him were
concocted and were made at the instance of Shri
Venkatesh Murthy, the then Assistant Manager, against
whom the first party had made a complaint for certain
irregularities, who developed ‘ill will towards the first
party on account of the said complzaint and the legitimate
union activities of the first party. Therefore, the charge
sheet issued against him was motivated and without
justifiable grounds. At para 14 he submitted that said
Venkatesh Murthy was involved in gross misconduct but
has been left scot-free with minor punishment of
stoppage of one annual increment and whereas, the first
party has been singled out for severe punishment of
dismissal. At Para16, he contended that the charges of
misconduct even if were taken to be proved, punishment
of dismissal was excessive and arbitrary in nature and
therzfore, he requested this tribunal to exercise its powers
under Section 11A of the ID Act and pass and award
setting aside the dismissal order with all consequential
benefits.
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5. The management by its Counter statement
running over 22 pages denied almost all the averments
made in the Claim Statement of the first party and asserted
that a fair and reasonable opportunity was given to the
first party to attend and participate in the enquiry
proceedings taking the assistance of DR but for one
reason or the other the first party went on taking
adjournment and uvitimately when two management
witnesses were examined in his presence he walked ou:
of the enquiry chambers with a promise to come back bu*
never turned back. Therefore, in his absence statement of
one more witness was recorded by the enquiry officer
and proceedings of enquiry were taken closed. The
management further contended that when the first party
was made available with the enquiry report holding him
guiity of the charges, he made a request to the disciplinary
authority to conduct enquiry proceedings denavna and
that request being accepted, fresh opportanivy was ;jiven
to the first party holding the enquiry on 11-12-1991
keeping the management witnesses present. However,
the first party for the reasons best known to him 4id not
attend the enquiry proceedings and the enquiry officer
had no option but'to conclude the proceedings and then
reported back to the disciplinary authority saying that
the enquriy report already submitted by him holding the
workman guitty of the charges holds good. Thereupon
opportunity of personal hearing were given and
punishment of dismissal was passed. With regard to the
findings of the enquiry, the management contended that
they were very much based on legal and sufficient
evidence namely, the oral testimony, MW1 to MW3 and
the documents at Ex. M1 to M3 and that the findings were
very much supported by valid and cogent reasonings
and in the result it cannot be said that they suffered from
perversity.

6. Keeping in view the respective contentions of
the parties with regard to the validity and fairness or
otherwise of the enquiry proceedings, my learned
Predecessor took up the said question as a Preliminary
Issue giving opportunity to both the parties to lead
evidence. It can be seen from records that on the above
said issue the management examined one witness as MW1
and got marked 7 documents including the proceedings
of enquiry and the enquiry report. No oral or documentary
evidence was adduced on behalf of the first party and
after hearing the learned counseis for the respective
parties, my learned Predecessor by his order dated
26-6-2001 recorded a finding to the effect that enquiry
held against the first party is fair and proper. Thereupon,
the matter was taken up for hearing on meriis and after
hearing the learned counsel for the management, my
learned Predecessor passed an award dated 4-9-2001
rejecting the reference. It is aggrieved by this award the
first party approached the Hon’ble High Court in Writ
Petition No.46247/02 and his Lordship of Hon’ble High
Court vide order dated 6th June 2005 remitted the matter
back to this tribunal with the following observations:—

A reading of the impugned award discloses that

the labour court has proceeded on the basis that

when once the domestic enquiry is held to be fair
and proper it is for the workman to establish that
the findings of the enquiry officer is perverse and
the report is incorrect. Therefore, it has proceeded
to hold that the decision of the management holding
miconduct proved and imposing punishment do
not catl for interference and accordingly it has
rejected the award.”

7. After the remand, both the parties were made
appearance through counsels and after having heard them
on merits of the case, the matter is posted this day for
award, Learned counsel for the firs party vehemently
argued that charges of misconduct levelled against the
first party were fabricated as the said Venkatesh Murthy
who made complaint againsi him was illdisposed against
the first party and the management was also not happy
with the union activities of the first party. He further
contended that the language incorpoerated in the charge
sheet terming it to be indecent in nature was not
unparliamentary so as to say that the first party committed
misconduct as defined under Section 19.5 (j) of the Bipartite
Settlement. He also contended that the charges levelled
agains: the first party also were not substantiated as the
medical certificate produced by the management at Ex.
MEX-1 has not been proved by examination of the Doctor
who issued the same. Therefore, learned counsel
submitted that there was no tegal and sufficient evidence
on record and in the resuit findings of the enquiry officer
was perverse and arbitrary. He also submitted that even
otherwise the punishment of dismissal was too severe
and therefore, this court can exercise the discretionary
powers under Section 11A of the ID Act.

8. Whereas, the learned counsel for the management

- with equal vehemence argued that the evidence brought

on record before the enquiry officer in the oral testimony
of MW1 to MW3 and documents at Ex. MEX-1to3 were
more than legal and sufficient, particularty, in the absence
of any cross examination to those witnesses on behalf of
the first party challenging the veracity of the statements
of those witnesses much less the genuineness of the
documentary eviderce produced by the management.
Learned Counsel, on the point of punishment submitted
that the misconduct committed by the first party was very
grave in nature as he misbehaved with his superior in the
premises of the office and during the course of office
hours, that too, in the presence of all other staff members
and therefore, to maintain the discipline amongst the staff
members keeping in view the banking business, the only
punishment to be awarded against the first party was the
punishment of dismissal as otherwise it would have given
a wrong signal and lay a bad precedent to the other
members of the staff. Learned Counsel to justify the action
of the management cited the following seven decisions:

1.19981LLJ 1016
2.2002 FIR 207 (Madras)
3.AIR2000SC 1163
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4.1998(2) SCC 400
5.19621 LLI SC657 (5 judges)
6. 1998 Lab IC 2036 (Pat)
7.1987 FIR 143 (Kar)

9. After having gone through the records, I find
substance in the arguments for the management. As noted
above, my learned Predecessor has already given his
finding on the question of validity of enquiry proceedings
holding that the enquiry conducted against the first party
was fair and proper and now therefore, in the light of the
said finding ard in the light of the observations of the
Hon’ble High Court already brought on record, the only
and primary question to be considered would be as to
whether there was sufficient material on record to establish
the misconduct alleged against the first party and if the
answer goes in the ‘affirmative’. The next question to be
considered would be whether the punishment of dismissal
was proportionate to the gravity of the charges proved
against the first party. In order to appreciate the respective
arguments of the parties, it is worthwhile to bring on
record the very reasonings of the enquiry officer found
on page 6 to 8 of the enquiry report at Ex. M5 running as
under.—

Analysis of Evidence

The Statement of MW1 shows that on 11-10-90, at
about 3.45PM there was an argument between Shri
Venkatesh Murthy and Shri Rai regarding the writing the
name of the branch and date on the clearing sub schedule.
This was confirmed by MW?2 as well as by MW3. As Shri
Venkatesh Murthy told Shri Rai to tell the attender to do
it, Shri Rai started shouting at Venkatesh Murthy as
follows:—

“NEEVU YAKKE [RODUADUNIMMAKELASA
ONDU DIVASA DATE HAKADEINDADIKE NEEVU
YENUHELODHU”

MW1 statement also showed that when he pointed
to Shri Rai that he was not writing the date frequently,
Shri Rai talked in high pitch as above.

The statement of MW1 was also confirmed by
MW?2 that he shoutd in high pitch of voice, as stated in
analysis of evidence. MW1 also informed that Shri Rai
told Venkatesh Murthy to go and conplain to the Manager
and also said in Kannada as follows: “NIMU GANDU
MAGA AGIDIRE BA” MW?2 also confirmed about the
argument between Shri Venkatesh Murthy and Shri Rai.

MW3 also said in his statement that he heard Shri
Rai talking in his high pitch of vioce to Shri Venkatesh
Murthy and on seeing the same, he went to the spot and
asked Shri Narayanaswamy, Attender to affix the branch
seal on the clearing sub schedule, as that was the argument.
The Statement of MWL, 2 & 3 confirm that Shri Rai
behaved in a highly objectionable manner and the conduct
of Shri Rai is subversive of office discipline.

~ Itisevident from the deposition of MW1 that when
he went towards the Manager’s cabin at around 4 PM
Shri Rai came on the back and caught hold of his neck,
kicked and started beating him with his right hand. Shri
Venkatesh Murthy shouted for help and all the staff
members including the Manager had gathered and
separated him and the same caused a bleeding injury just
above his right eye and blood stains were noticed in his
shirt. After the staff members separated him. MW1
informed that Shri Rai shouted in Kannada as follows:—

“NIMMA AMMANA KEYA NANNA KELSA
HODARE SHATAHOYITU”

This statement of MW1 was confirmed by MW2
and MW3, MW1, 2&3 confirmed that Shri Venkatesh
Murthy was taken to hospital and treatment was given
vide MEX.1, which show that he was treated at Magdum
Hospital, Bangalore.

MW1 informed that Shri Rai threatened him over
phone at about 16.45 hours as follows:—

“NINNA RAKTHA KUDIYADE BIDODILLA,
NINDENU STEELBODY NANENAPPU ITTUKO”

This was confirmed by MW3 who received the
phone at first and handed over the same to Shri Murthy
on that day. The branch representation also confirms
about the incident that happened on the particular day.

It is evident from the statement of MW 1, 2&3 that
Shri B.G. Rai abused and shouted at Shri Venkatesh
Murthy as mentioned above and the same is proved
beyond any doubt. Such acts on the part of Shri Rai inside
the office premises during the office hours is subversive
of office discipline and therefore, I hold Shri B.G. Rai guilty
of the gross misconducts of indecent behaviour on the
premises of the bank, vide CI. 19.5© of the Birpartite
Settlement.

Ttis also evident from the statements of MW1,2&3
that Shri Venkatesh Murthy was assaulted, kicked, beaten
by Shri Rai. The Doctor certificate, MEX-1 confirms the
treatment taken by Shri Venkatesh Murthy.

All these prove that Shri Rai behaved in a riotous
manner inside the office premises of the bank and therefore
I hold Shri Rai guilty of the charge that he committed
gross misconduct of riotous behaviour on the premises
of the Bank, vide Clause 19.5{C) of the Bipartite Settlement.

It is also evident from the statements of MW1&3
that Shri Rai threatened Shri Venkatesh Murthy at about
16.45 hours over phone which is highly objectionable
and therefore, I do not hesitate in holding Shri Rai guilty
of the charge “doing acts prejudicial to the interests of
the Bank” vide Clause 19.5(j) of the Bipartite Settlement.

The oral and documentary accidence as detziled
above clearly proves all the charges leveled against
Shri B. Gunashekar Rai, there hold guilty of all the charges
as mentioned above.
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10. Therefore, as could be read from the evidence,
the oral testimony of MWI1 to MW3 and the documents
at MEX 1 to 3 brought on record, the reasonings given by
the enquiry officer, in my opinion, appear to be very much
valid and cogent. In the instant case as noted above, said
Venkatesh Murthy, the victim in this case and who had
given the complaint against the first party at Ex.M2 has
been examined as MW 1 and this witness in very clear
words and in detail has spoken to almost all the contents
of the complaint at Ex.M 2. From the reading of his
statement, it becomes crystal clear that as a result of verbal
exchange between him and the first party regarding the
writing of the name of the branch and the date on the
clearing sub-schedule, the first patry used indecent
language against him as brought out in his complaint as
well as in his statement before the enquiry officer. He has
also spoken to the fact that the first party shouted against
him in high pitch voice and once again used indecent
language mentioned in the complaint and in his statement
before the enquiry officer. The first party used such
abusive and indecent language against MW1 not on one
or two occasions but thrice as could be seen from the
contents of the complaint and the statement during course
of enquiry. MW has also spoken to the fact that when
he wanted to complain against the first party and was
proceeding towards the Manager’s cabin on the day of
the incident at 4 PM, the first party caught hold of him
from the back (neck}) kicked and started beating him with
his right hand. He also stated that he suffered a bleeding
injury above his right eye and blood has fallen on his
shirt. He was separated from the first party and was taken
to hospital to seek the medical treatment and then he
identified the certificate issued by the doctor treating him
for the said injury marked at Ex. MEX-1 before the enquiry
officer. This statement of MW1 could not have been
accepted without a pinch of salt rather could have been
discarded as self-serving had there not been corroborative
evidence brought on record. In the instant case, the other
two officials of the bank namely, MW2 and 3 in no
uncertain words and without least hesitation have come
forward and deposed before the enquiry officer supporting
the statement of MW1 in respect of abusive and indecent
language used by the first party against him and also
with regard to the incident of assault. The aforesaid oral
testimony of MW1 to MWS3 as noted above, has gone
absolutely unchallenged and uncontroverted on the part
of the first party as he failed to cross-examine them when
he was given opportunity by the Disciplinary authority
for the second time enquiry being held by the enquiry
officer on 11-12-1991. Therefore, there were absolutely
no reasons for the enquiry officer and at the same time
there are no reasons for this tribunal also not to act upon
the aforesaid oral testimeny of MW1 to MW3 in speaking
to the charges of abusive and indecent language used by
the first party against the said Venkatesh Murthy (MW1)
and the fact that the first party assaulted him. The fact
that MW1 suffered bleeding injury has been very much
proved by the management producing the certificate at
Ex. MEX-1. Its perusal would would reveal that on

11-10-90 itself MW1 was examined by the doctor and he
was treated for a contusion and abrasion over the right
eye brow said to have been caused by an assault. The
fact that immediately after the incident MW 1 was rushed
to the hospital, has been very much spoken to MW1
himself and the said two witnesses who were the eye
witnesses to the incident. Ex.M2 is to establish the fact
that on 11-10-90 itself MW1.registered his complaint of
the incident with, the then, Manager and Ex. M3 is the
further evidence to show that the members of the staff
were present at the time of incident and with reference to
the same they have also given report of the incident to
the Manager on the very same day. There is absolutely
no reason for this tribunal not to go by the above said
documentary evidence as well as the oral testimony of
MW1 to MW3 particularly for the reason that MW2 and
MWS3 are the officers of the bank working along with
MW1 and the first party when incident took place. It just
cannot be said that MW2 & MW3 have got any personal
grudge or any motive to give false evidence against the
first party when they are well aware that their evidence
world result into the loss of service of the first party,
Therefore, even if we ignore the statement of MWI as
motivated, it is very difficult to discard the evidence of
MW?2 and MW3 who supported the case of the MW1
whole heartedly without any hesitation in their mind. In
the Result this court is left with no alternative but to
conclude that there was legal and sufficient evidence in
the testimony of MW1 to MW3 and the documentary
evidence at MEX-1 to MEX.-3 to establish the charges of
misconduct leveled against the first party. Therefore, the
findings of the enquiry holding the first party guilty of
the charges, by no stretch of imagination can be said to
be perverse and arbitrary.

11. Now coming to the question of quantum of
punishment, keeping in view the nature of the misconduct
committed by the first party, it cannot be said that he
deserved any punishment other than dismissal. Charges
of using abusive and indecent language and assaulting
the superior officer and also giving him threats of taking
his life are very much grave and serious in nature reflecting
upon the very discipline to be maintained in the banking
institutions. In this case as noted above, the first party
has committed misconduct at the place of working itself
that too in the course of office hours and in the presence
of all other staff members. If such an incident goes
unpunished, it will certainly spoil the entire atmosphere
in the banking institution like the management bank. Itis
keeping in view the grave and serious nature of the
misconduct his Lordship of Hon’ble High Court in a case
referred to supra held that punishment of dismissal was
rightly upheld by the labour court. Similar was the view
taken by the Madras High Court case referred to supra
in a similar situation. Their Lordship of Supreme Court in
a case cited above, declined to interfere with the
punishment of dismissal involving simjlar charges of
misconduct committed by the delinquent concerned.
Therefore, in the light of the above, [ am of the considered
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view that keeping in view the grave and serious
misconduct committed by the first party, he deserves no
lenient view and in the resuli it is not a fii case so as to
exercise the discretionary powers of this tribunal under
Section 11A of the 1D Act. Hence the following Award:

AWARD
The reference stands dismissed. No costs.

{Dictated to PA transcribed by her corrected and signed by me
on 3rd April, 2006).

A.R. SIDDIQUI, Presiding Officer
=2 fwedt, 25 1w, 2006

W, . 1996, —shaifTe famrg sifufrm, 1947
(1947 T 14) HI U0 17 & SO H, FEA &R
70 §F F YIUAS & Hag (areeh! iR ST wHEH
* 99, ey o fifde sirifre faam § w<i g@En
et stfireRonSm arerT ATER F TeR (HeY e
231/97) # FHEIIT HE B, N BTG WER H
24-4-2006 F1 I FHT o1

(¥ TE-12011/57/96-318 AR (-11)]
New Dethi, the 25th April, 2006

§5.0. 1996.—In pursuance of Seciion 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. 231/97 of
the Central Govt. Indus. Tribunal-cum-Labour Couri,
Bangalore as shown in the Annexure, in the industrial
dispute between the management of Canara Bank and
their workmen, received by the Central Government on
24-04-2006.

[No. L-12011/57/96-IR (B-1I)]
C. GANGADHARAN, Under Secy.
ANNEXURE

CENTRALGOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT BANGALORE

Dated : 5th April, 2006

PRESENT Shir A.R. Siddiqui,
Presiding Officer.
C.R.No.231/97
1 Party

The Asstt. General Secretary,
Canara Bank Staff Union,
Santhrupthi, Near Adarsha High
School, Karwar, P.O. Padil,
Mangalore.

II Party

The Dy. General Manager.
Canara Bank,

Cirele Office, Light House,
Hill Road,

Mangalore.

AWARD

The Central Government by exercising the powers
conferred by clause (d) of sub-section 2A of the Section
10 of the Industrial Disputes Act, 1947 has referred this
dispute vide Order. No. L-12011/57/96/IR(B-H) Dated 19th
May, 1997 for adjudication on the following schedule:

SCHEDULE

“Whether the action of the Management of Canara
Bank innot absorbing Shri B.S Nagappa and others
from 28-9-1995 is legal and justified? If not, to what
rehief the said workmen are entitled?”

2. The case of the first party union representing the
eleven workmen whose names have been mentioned in
the list attached to the reference made out in the Claim
Statement relevant for the purpose is that these workmen
have been in the continuous service of the management
since from the year 1984 and have completed 240 days of
service in each calendar year by maintaining good service
records but they have not been absorbed as a regular sub
staff though they were entitled for regularization as on
28-9.1995; thai the management has been maintaining a
panel of daily wage workers in each district and the senior
most daily wage worker will get the appointment in the
concerned district. The management has absorbed 40
daily wage workers from all the district of Mangalore circle
w.c.f. 28-9-1995. Whereas, the management has overlooked
the seniority of the first party workmen. The first party
workmen raised the dispute before the ALC (C), Mangalore
and in the meanwhile the first party workmen at SI. No. 1
& 2 have been absorbed on regular basis on 11-12-1995
and at the request of the management ALC closed the
files. On 4-1-1996 {first party union gave a counter
statement {0 ALC requesting the management to give
appointmentis to the remaining concerned workmen also;
that when the matter was still pending with the ALC,
Mangalore a rival union of the bank raised the same
dispule and a settlement has been signed on 15-2-1996
wherein the management agreed to absorb all the
remaining daily wage workers as sub-staff w.e.f.
23-2-1996. The dispute raised by the first parly union

" resulted in the failure report submitted to the Goverment

and thereafter the present reference has been made to
this tribunal. Therefore, the first party requested this
tribunal to pass an award holding that the management
was not justified in not absorbing the first party workmen
w.e.f. 28-9-1995 and that they are entitled to be absorbed
with effect from the said date with consequential benefits
from the above said date.
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3. The management by its Counter Statement
however, contended that merely on the ground that a
particular daily wager was engaged for some time, he
cannot claim regularization as a matter of right, Such daily
wagers will be considered for absorption to a permanent
post taking into account their senjority in the panel for
the district, subject to availability of vacancy, sanction
of manpower budget and subject to fulfilling other
conditions as prescribed by the bank observing the
reservation norms, The management contended that while
absorbing the eligible daily wagers, their State-wise
seniority will be considered and this has no direct bearing
on the District-wise, category wise seniority list
maintained by the management; that in the State of
Karnataka during the year 1995-96, 100 vacancies under
sub-staff cadre were filled up by the management duly
complying with the above reservation policy and daily
wagers at Sr. No. 1 & 2 in this case were absorbed during
this period. The management contended that Canara Bank
Employees union has raised the industrial dispute on
18-12-1995 before the ALC(C) Mangalore putting forth
certain demands and the matter was setiled before the
Conciliation Officer on 2-2-1996 regarding absorption of
two daily wagers from Dharwar District and seven daily
wagers from Shimoga district who happened to be the
workmen at 8. No. 3 to 11. Consequenly, the management
bank has requested the Conciliation Officer to close the
matter vide letter dated 13-2-1996. Whereas, the first party
raised similar dispute resulting into the present reference.
Therefore, the management contended that following the
reservation policy and taking into consideration the
seniority list maintained by the management State-wise,
the first party workmen have been absorbed in service
accordingly and, therefore, the present reference while
seeking their absorption w.e.f. 28-9-1995 is not
maintainable.

4. During the course of trial, on behalf of the first
party one Mr. Madhava, said to be Asstt. General
Secretary representing the union filed his affidavit
evidence by way of examination chief repeating almost
the very same contentions taken by the first party in the
Claim Statement and, therefore, need not be repeated.

5. Inhis cross examination it was elicited that there
is a reservation policy in the management Recruitment
procedure as per Ex.M1 and denied the suggestion that
first party workmen are not eligible for absorption as
claimed keeping in view the State-wise reservation policy
adopted by the management. In his further cross
examination the witness admitted that first party union is
not a recognized union by the management and the
Settlement at Ex.M4 is in between the recognized union
and the management. He also admitted that as per the
setilement the first party workmen at SL.No, 3 to 11 have
been absorbed w.e.f. 23-2-1996 and denied the suggestion
that the first party union cannot challenge Ex.M4 and the

absorption of those workmen on any ground nor cannot
challenge reservation policy of the management. He
admitted that workmen at S1.No. 1 & 2 have been absorbed
into service w.e.f. 11-12-1995.

6. The management witness, MW1 in his
examination chief has stated that the bank will be engaging
the persons in the panel on daily wages whenever there
is an increase in workload or in the absence of regular
sub-staff from duty. He stated that on the basis of the
Seniority, Merits and reservation the candidates of
approved panel will be appointed as sub-staff and District-
wise seniority will be considered subject to the reservation
policy of the Central Government. He then referred to a
notification issued by the Govi. of India in respect of
reservation policy of OBC category as per Ex.M1 and the
guidelines issued to the management at Ex. M2. He stated
that according to Ex.M1 & M2 Roster System is being
followed by the management and during the period 1995-
96 while selecting sub-staff they have followed the above
Roster System and accordingly, they have selected the
candidates as per list at Ex.M3(a) (Covering letter is at
Ex.M3). He further stated that as on September 1995 the
first party workmen were not eligible in view of the
Reservation Policy. He then stated that the services of
the first party workmen at Sl. No. 1 & 2 have been
absorbed w.e.f 11-12-1995 and services of workmen at S1.
No. 3 to 11 have been regularized w.e.f. 23-2-1996
observing the reservation policy as well as the settlement
at Ex.M4. In his cross examination it was brought out that
the case of the first party was not considered as per
District-wise seniority list maintained by the bank and
since the management adopted and considered the State-
wise Seniority taking the categories into consideration
the employees junior to the workmen in this case were
regularized. He admitted that first party union is not party
to the settlement at Ex.M4 and there is no mention in
Ex.M1 about the procedure for regularization of service
either considering the State-wise seniority or the District-
wise seniority.

7. Learned counsel for the management argued that
incase of reserved category State-wise seniority will be
considered and not the District-wise senjority as per the
Govt. of India Policy Rules vide Ex.M1 and M2. He
submitted that the first party union has no authority to
raise the present dispute or to challenge the above said
settlement at Ex.M4 arrived at between the management
and the recognized union in considering and absorbing
the first party workman at SI. No. 3 to 11 and, earlier to
that the first party workmen at S1. No. 1 & 2 and therefore,
he submitted that first party workmen are not entitled for
the relief sought for by them.

8. Whereas, learned counsel for the first party
argued that the Reservation Policy should have been
District-wise and whereas, since the mangement has
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considered the Seniority of the Daily Wage workers
maintained State-wise, there is injustice caused to the
first party workmen in denying them absorption in regular
service w.e.f. 28-9-1995.

9. After having gone through the records, the oral
testimony of MW1, WW1 and so also the documents on
behalf of the management at Ex. M1 to M4, ! find substance
in the arguments advanced by the management. It is not
the case of the first party as noted above, that the
management since absorbed seniority list wise, the first
party workmen not have been given the benefit of
absorption w.e.f. 28-9-95 it is the case of the first party that
had the management considered District wise seniority,
the first party workmen could have got the above said
benefit. When the management have uniformly adopted
the reservation policy and the guidelines under the
notification at Ex. M1 and the guidelines at Ex.M2
respectively and have been considering the case of daily
wagers based on State-wise seniority maintained, the first
party workmen cannot call upon the management to
consider their case on the basis of District-wise seniority
maintained in respect of daily wagers. Moreover, in this
case as admitted by WW1 himself there has been a
settlement between the management and the recognized
union at Ex.M4, and the workmen at S1. No. 3 to 11 have
been already absorbed w.e.f. 23-2-1996. It is also not in
dispute that the services of the first party workmen at Sr.
No. 1 & 2 have been regularized w.e.f. 11-12-1995 and,
therefore, in my opinion there exisis no dispute between
the aforesaid workmen and the management any more.
Undisputedly, the first party union is not a recognized union
by the management and, therefore, it was first of all not the
competent union o raise the dispute on behalf of the first
party workman and secondly it cannot challenge the above
said settlement at Ex.M4 entered inio between the
management and the recognized union. As far as St No. 1
& 2 is concerned they have been absorbed into service
w.e.f. 11-12-1995 when the recognized union raised the
dispute before the ALC({C) Mangalore and settled the
dispute with regard to the said two workmen to absorb
them in service w.e.f 11-12-1995. Therefore, when the matter
has been settled between the recognized union and the
management and the services of the first party workmen
have already been regularized, now the first party union
cannot once again raise the dispute or maintain the present
dispute calling upon the management to regularize their
services w.e.f. 28-9-93 particylarly, in view of the settlement
arrived at between the management and the recognized
union as noted above. Moreover, as seen above, services
of the first party workmen at Sl. No. 3 to 11 have been
regularized from 23-2-1996 and whereas, services of the
workmen at SI. No. 1 & 2 have been made permanent w.e.f.
11-12-1995 and, therefore, the major grievances of the first
party workmen has already been met, of course loosing
benefit just for few months. In the result the present
reference by the first party wokmen represented through

the first party Union does not survive and accordingly it is
to be rejected. Hence the following Award.

AWARD
The reference stands rejected. No costs.
(Dictated to PA transcribed by her corrected and signed
by me on 5th April, 2006.)
A.R. SIDDIQUI, Presiding Officer
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8.0. 1997.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. 8/2003 of
the Central Govt. Indus. Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial
dispute between the management of Khas Kajora Colliery
under Kajora Area, M/s. ECL, and their workmen, received
by the Central Government on 24-04-2006.

[No. L-22012/172/2002-1R (C-1I)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL

TRIBUNAL-CUM LABOUR COURT
ASANSOL

PRESENT

Sri Md. SARFARAZ KHAN, Presiding Officer.
REFERENCE NO. 08 OF 2003

PARTIES :

Agent, Khas Kajora Colliery under Kajora Area of ECL.

Vs.

The General Secretary, Koyala Mazdoor Congress,

Asansol, Burdwan.

REPRESENTATIVES:

For the Management : SriP.K. Das,

Advocate.

: SriP.C. Pandey,
Vice President,
Koyala Mazdoor
Congress, Asansol,
Burdwan.

For the Union {(Workman)
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Industry : Coal
State : West Bengal
Dated the 30-03-2006
AWARD

In exercise of powers conferred by clause (d) of
Sub-section (1) and Sub-section 2{A) of Section 10 of
the Industrial Disputes Act, 1947 (14 of 1947), Govt. of
India through the Ministry of Labour vide its letter. No.
L-22012/1172/2002-1R(C-II)dated 08-05-03 has been pleased
to refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

“Whether of the demand of the Koyala Mazdoor
Sabha from the management of ECL, Khas Kajora
Colliery to correct the date of birth of Sh. Rameshwar
Mistry Sharma as 16-7-52 in place of 1-7-48 is
Justified? If so, to what relief the workmen is
entitled?” '

After having received the order No. 1L-22012/172/

2002-TR(C-II)dated 08-05-03 of the reference referred above
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 08 of 2003
was registered on 19-05-03 and accordingly an order was
passed to issue notices to the respective parties through
the registered post with a direction to appear in the court

and file their respective written statements along with -

documents in support of their claims Pursuant to the said
order notices through the registered post were issued to
the parties concerned. Shri P.C. Pandey, Vice President of
the unjon and Shri P.K. Das, Advocale representing the
management respectively appeared and a written statement
on behalf of the union was filed.

From perusal of the record it transpires that several
adjournments and opportunities were given to the
management Lo file the written statement on behalf of the
management but te no effect and ultimately the case was
fixed for hearing on the basis of the materials available on
the record.

The case of the union in brief compass as set forth in
its written statement is that Rameshwar Mistry, Welder of
Khas Kajora Colliery was appointed on 08-04-1974 and at
the time of appointment he had shown his Matric Certificate
but the same was not considered and his date of birth was
recorded as 01-07-1948 in the Form “*B™ Register.

The main case of the delinquent workman is that as
per Matriculation Certificate issued by the Bihar Scheol
Examination Board the date of birth of the workman was
recorded as 16-04-1952 and the said certificate is deemed
to be final and binding to all for all the required purposes.

The further case of the union is that the workman
had made representation before the management for

1387 GI/06—27

rcording the said date of birth in the service record
according to the Mairiculation Certificate in accordance
with the guidelines of implementation Instructin No. 76. It
is also pleaded that if the management had any doubt or
any suspicion about the genuineness of the Matric
Certificate the same should have been verified by any
reliable soufce and suitable steps on the adverse report if
any should have been taken or if the report would have
been positive necessary correction in the date of birth must
have been done.

It is also the claim of the workman concerned that on
the similar circumstance the date of birth have been
corrected on the basis of the Matriculation Certificate of
several workers in the year 1987. Unfortunately the age
dispute of the delinquent workman is pending unresolved
since the year 1987 but no direction in this regard has yet
been issued to him causing great hardship and anxieties to
the workman. Besides this the management had admitted
the fact about raising the objection in his written statement
at ALC(C) level even then the genuine demand of the
workman was not considered. In the light of the above
facts the union has sought relief for the correction of his
date of birth in the service record in the light of the
Matriculation Certificate submitted by the workman.

On the other hand the management appeared in the
case having received the notice issued by the court but in
spite of repeated directions and adjournments did not file
its written statement to lead its case and to meet out the
claim of the delinquent workman. So it can be easily
concluded in prevailing facts and circumstance of the case
that the management has got no defence and the complete
silence itself amounts to acceptance of the claim of the
union.

However on the perusal of the record it transpires
that the union has filed the copy of the Matriculation
Certificate, Certificate of the B.D.O. regarding the correct
name and surname of the delinquent wokman and copy of
the S.R.E. along with an affidavit. These all documents
appear to be relevant as the correctness and genuineness
of the same has not been challenged by the management.
It is apparent from the perusal of the copy of the important
excerpt from the service record of the delinquent workman
that his date of birth has been shown there as 01-07-1948
whereas the date of birth of the workman concerned as per
the certificate of the Matriculation Certificate is 16-07-1952.
So the entry in respect of the date of birth of the workman
in his service record is apparently wrong which requires to
be corrected accordingly. The management is directed to
get the date of birth of the delinquent workman correcled
in the service record of the workman in accordance with
the Matriculation Certificate i.e. 16-07-1952 in place of
01-04-1948 within one month from the date of notification
of the award. As such it is hereby.

MD. SARFARAZ KHAN, Presiding Officer
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New Delhi, the 25th April, 2006
$.0. 1998.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.
72/2004 of the Central Govt. Indus. Tribunal-cum-Labour
Court, Dhanbad No. 2 as shown in the Annexure, in the
industrial dispute between th¢ management of Food

Corporation of India, and their workmen, received by the
Central Government on 25-04-2006.

[No. L-22012/270/2003-IR.(C-1I)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD.
PRESENT :
Shri B. BISWAS, Presiding Officer.

In the matter of Industrial Dispute under Section
10(1)(d) of the 1.D. Act., 1947.
REFERENCE NO. 72 OF 2004.

PARTIES : Employers in relation to the management of

Food Corporation of India and their workmen.
APPEARANCES :
On behalf of the workman None
On behalf of the employer Mr. P. K. Achatjee,
Representative
State : Jharkhand Industry : FCI
Pated, Dhanbad, the 21st March, 2006.
AWARD

The Govt. ofIndia, Ministry of Labour, in exercise of
the powers conferred them under section 10(1) (d) of the
LD.Act, 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No.L-22012/270/
03-LR.(CII)dt. 23-6-2004.

SCHEDULE

“Whether the action of the management of Food
Corporation of India, Patna in terminating the services
of Sh. Pramod Kumar, Casual employee is legal and
justified? If not, to what relief Sh. Promod Kumar is
entitled t0?”

2. The case of the concerned workman according to
written statement submitted by him in brief is as follows:

Concerned workman submitted that he was employed
as casual employee at Modern Rice Mill, Chanpatia under
the management of Food Corporation of India w.e.f.
December 1983 as Class IV Staff along with 22 other
workmen. He submitted that in the year 1985 management
though regularised the services of 22 workman refused to
regularise him.

Though he was very much eligible to get his
regularisation in terms of Circular dt.6-5-87. He alleged that
management istead of regularising his service stopped him
to work w.e.f. 1-10-85 without giving any notice or paying
him any compensation under Section 25-F of the Industrial
Dispute Act.1947.

He submitted that in terms of Circular dt. 6-5-87 issued
by H.Qr. if a casual employee worked for 90 days on or
before 2-5-86 he is entitled to for his regularisation against
category IV post. He submitted that he passed 7th Class
and possess requisite qualification for his regularisation
as class I'V Staff under the management. He alleged that in
spite of fulfilment of all conditions as per Circular

‘management arbitrarily and illegally refused to regularise

him as class I'V staff and for which he raised an Industrial
Dispute for conciliation which ultimately resulted reference
to this Tribunal for adjudication.

Accordingly he submitted prayer to pass award
directing the management to regularise him as Class-1V
Staff w.e.f. 1-10-85 with back wages and other consequential
relief. :

3. Management on the contrary after filing written
statement our rejoinder have denied all the claims and -
allegations which the concerned workman asserted in his
written statement.

They submitted that no vacancy was noticed for the
post alleged to have been hold by the concerned workman
nor any application was invited for filling up that vacancy
or post. Accordingly neither any letter of interview nor
any letter of appointment was issued in his name. Even his
name on any occasion was sponsored by the Employment
Exchange. Accordingly, they submitted that without such
pre-requisites, his question of employment did not arise.
They submitted that the allegation which the concerned
workman ventilated against the management are all false
and manufactured and based on distorted facts.

They denied the claim of the concerned workman
about getting his appointment in the month of December,
1983 in Modern Rice Mill, Chanpatia. They disclosed that
it is surprising that if at all he was appointed by the Food
Corporation of India to any post, he ought to have
mentioned the name of the post to which he was appointed
as also the reference number of the order and date by which
he was appointed and the date from which he started
working. They further alleged that the concerned workman,
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slept for about 20 years after his termination of service and
only during April, 2003 he raised an Industrial dispute
before ALC(C), Patna for conciliation.

They categorically denied existence of any employer
and employee relationship between the Food Corporation
of India and the concerned workman at any point of time
and for which the submitted that based on false and
frivolous claim he is not entitled to get any relief.

Accordingly, they submitted prayer to pass award
rejecting the claim of the concerned workman.

4, POWERSTO BE DECIDED

“Whether the action of the management of Food
Corporation of India, Patna in terminating the services
of Sh. Pramod Kumar, Casual employes is izpal and
justified? If not, to what relief Sh. Pramod Kumar is
entitled to?”

5. FINDING WITH REASONS

It transpires from the record that inspite of giving
ample opportunity the concerned wokman neither
submitted any relevant document nor adduced any
evidence with a view to substantiate his claim. As a result
of which the instant case was fixed for exparte hearing.
During exparie hearing management examined one witness
as M.W.L

As per written statement submitted by the concerned
workman he was employed by management at Modern Rice
Mill, Chanpatia as class I'V staff w.e.f. December 1983 along
with 22 other workmen. He submitted that as per Circular
issued by Food Corporation of India H.Qr. management
though regularised the services of 22 workmen refused to
regularise him and stopped him from work in the month of
September 1983 without issuing any notice or paying him
any compensation under Section 25-F of the Industrial
Disputes Act, 1947.

Management by adducing evidence categorically
denied the claim of the concerned workman. Considering
the pleading submitted by the concerned workman it has
been exposed that he got his employment at Modern Rice
Mill, Chanpatia as Class-TV Staft in the month of December
1983 and worked upto September 1985, It is curious to note
that inspite of claiming so he has failed to produce a single
serap of paper to show that he got his letter of appointment
from mangement before he joined to his post. He has failed
to adduce any sort of evidence based on which there is
scope to draw conclusion that he was allowed to work
there by the management upto September 1985.
Management has categorically denied his claim and when
such specific denial comes in he can not avoid his
responsibility to establish his claim.

It has been disclosed by him that management
employed 22 other workmen along with him but to
substantiate such claim he has failed to produce any paper.

to show that management regularised the services of
those workmen.

It has been claimed by him that before stopping him
from service management neither issued any notice nor
paid him any compensation under Section 25-F of the
Industrial Dispute Act. Question of issuance of notice or
payment of compensation comes in if it is established that
the workman though employed properly by the
management stopped him from'service illegally inspiie of
rendering continuous service for not less than one year
under the employer. I find no hesitation to say that the
concerned workman has failed to produce any such paper
in support of his claim.

According to the facts disclosed in the written
statement submitted by the concerned workman that he
worked under the management till Septemeber 1985, The

- reference itself speaks that he raised Industrial Dispute in

the year 2003, i.e., after a lapse of about 18 years. The
concerned workman can not in any circumstances avoid
his responsibility to explain why he made such inordinate
delay in raising that Industrial Dispute. He also can not
avoid his responsibility which step he took when
management stopped him from his service.

I find no hesitation to say that concerned workman
in his pleading has failed to give proper explanation in
respect of the points discussed above. It is seen that he
has finished his duty just by filing his written statement.
He did not consider necessary to justify his claim by
adducing cogent evidence particularly when management
specifically denied his each and every claims.

It is to be borne in mind that facts disclosed in the
written statement can not be considered as substantive
piece of evidence without its corroberation by adducing
cogent evidence. It is clear from the record that inspite of
getting ample opportunity he has lamentably failed to
adduce any cogent evidence with a view to substantiate
his claim. Accordingly, based on the facts disclosed in his
written statement there is no scope at all to uphold his
contention that he was an employee under the management
and he was stopped from his service illegally.

In view of the facts and circumstances discussed
above I find no hesitation to say that the concerned
workmen raised a vexatious Industrial Dispute against the
management and for which he is not entitled to get any
relief. : '

In the result following award is rendered :
AWARD

“That the action of the management of Food
Corporation of India, Patna in terminating the services
of Sh. Pramod Kumar, Casual employee is legal and
justified.

Consequently he is not entitled to get any relief.”
B. BISWAS, Presiding Officer
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8. 0. 1999.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. No. (92/2002)
of the Central Government Industrial Tribunal-cum-Labour
Court, Lucknow as shown in the Annexure, in the industrial
dispute between the management of Allahabad Bank and
their workmen, received by the Central Government on
24-4-2006.

[No.-1-12012/353/1996-1R (B-1I)]
C. GANGADHARAN, Under Secy.

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR, COURT-
LUCKNOW

PRESENT:
SHRIKANT SHUKILA : Presiding Officer
1. D. No. 92/2002

Ref. No. L-12012/353/96-IR (B-II) Dt. 16-4-2002

- Between
Sh. Tribeni Prasad Patel,
S/o. Sh. Jagannath Prasad
C/o U. P. Bank Employees Welfare,.

Trust Bhawan, 10/2 Patrika Marg,
Civil Lines, Allahabad.

And
The Regional Manager,
Allahabad Bank, Regional Office,
Moradabad (U.P.)

AWARD

The Government of India, Ministry of Labour, New
Delhi referred the following dispute vide order No. L-12012/
353/96-IR (B-II} dated 16-4-2002 for adjudication to the
Presiding Officer, CGIT-cum-Labour Court, Lucknow.
“Whether the action of the management of
Allahabad Bank in terminating the services of
Sh. Tribeni Prasad Patel ex lemporary sub staff
w.e.l. 15-5-82 is fair and legal? If not what relief
the disputant is entitled to and from which date?”
Worker's case in brief is that his father Jagan Nath
Prasad was employed as Sub-Staff {Chowkidar) at the
bank's Jewar Branch in district Bulandshar. Since his father
had been on leave due to protracted sickness since 1980
and as the family fell in acute financial hardship, the
management of the bank offered the workman i. e. Tribeni
Prasad Patel at Jewar Branch of the bank in subordinate
cadre in clear vacancy, to some extent mitigate the hardship
faced by the family of late Jagan Nath Prasad, however no
letter of appointment specifying the period etc. was issued
lo the work. Worker's case is that he was appointed on
11-2-81 in Jewar branch and he worked till 15-5-82 when his
services were terminated by the bank without assigning
any reason without payment of notice, notice pay and
relrenchment compensation. It is also submitted by the
worker that his father died on 11-1-93 while he was in the
service of the bank as Chowkidar. Since late Jaggan Nath
Prasad died in harness the bank ought to have appointed
the worker in service of the bank on the basis of the scheme
for compassionate appointment then in force in the bank.
By not considering re-employment of the worker and by
appointing other temporary employees, the bank did commit
breach of Section 25 H of the 1. 1. Act. Worker has therefore
prayed that Tribunal may hold the action of the management
of Allahabad Bank terminating the services of the worker
w.e.f. 15-5-82 as unfair and illegal. Worker has also prayed
for reinstatement with full back wages and may atso order
absorption of the worket in permanent service of the bank.
Asstt. General Manager has filed the written
statement denying the claim of the workman. It is submitted
that the concerned workman was engaged in leave vacancy
intermitientty, no appointment or lermination letter was
given (o him. The Asstt. General Manager has submitted
that the workman concerned worked only 89 days in leave
vacancy as per chart below ;—

SI. No. Period Amount of Wages Date of Working In Place of
Paid in (Rs.) payment dsys

I3 2 3 4 5 6

L Feb. 1981 71.40 7-3-81 4(11-2-81 1o Roop Kishore, regular
14-2-81) Sub-staff (on leave)

2 March 1981 3225 27481 2(2-3-81 Roop Kishore went to
and Bulandshahr for Cash
7-3-81) Remesh Chandra, regular

sub-staff (on leave)
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1 2 3 4 5 6
3 April 81 3333 7581 2(27481& Ramesh Chandra
304-81) {(on leave)
4 May1981 46016 30-5.81 28(4-5-81to  Roop Kishore
31-5-1981) {on leave)
5. June 81 356.12 29-6-81 21(1to6 Roop Kishore
- (onleave)
10,11 Ramesh Chandra went to
Ghaziabad with cash
15t020 Ramesh Chandra
(on leave)
2410 30) Roop Kishore
{on leave)
6. July 81 65.75 31-7-81 4(1-7-81to Roop Kishore
4-7-81) (onleave)
7 Oct. 81 1706 3-11-81 1(29-10-81) Roop Kishore went to
: Imliya branch for Bank's
work.
8 Dec. 81 107.17 30-12-81 6(1-12-81t0 Ramesh Chandra
31281 & (on leave)
10-12-81to
12-1281
9. Jan. 82 5358 30-1-82 Q1,15 Ramesh Chandra went out
with cash
25-181) Ramesh Chandra
(on leave)
10. Feb. 82 1977 27282 1(18-2-82) Ramesh Chandra went
outside with cash.
11 Mar. 82 23630 22-3-82 13(8t0 10 Ramesh Chandra
(on leave)
11t020) Roop Kishore
(on leave)
12 May 82 7269 175-82 4(12-5-82 Ramesh Chandra went
out with cash
1310 15) Ramesh Chandra
(on leave)
Total 89 Days

It is further submitted that from the perusal of the
above statement the aumber of days of working of the
concerned workman will go to show that concerned
workman was given work in the leave vacancy from
11-2-1981 to 15-5-1981 intermittently. In the circumstances
no appointment letter was given to him and there was no
need for the same. It is also alleged that concemed workman
is not entitled benefit under Section 25 H of the 1. D. Act as
he has worked only in the leave vacancy and never given
temporary employment. It is also submitted that the
concerned workman has also not come with clean hands
as in para 5 of his affidavit dt.-7-8-01 filed in Writ Pctition

no. 41123/97 before Hon'ble High Court of Judicature at
Allahabad, he has sworn that he was given employment
after the death of his father, whereas his father was very
much alive in the year 81-82. From this, it is evident that the
concerned workman had been desperately setting up
conflicting stand to set up his untenable claim. It is
submitted that even for giving temporary employment
opposite party bank has to adopt procedure by inviting
application from Employment Exchange so that back door
entry in job may not be made. In the case of concerned
workman, no such procedure was adopted. Hence, it cannot
be said that concerned workman was temporarily employed.
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In the circumstances workman can not be considered “a
workman” for the purpose of applicability of provision of
L. D. Act. It is also alleged that claim of the workman is
highly belated and in the absence of any explanation, such
claim has become stale and time barred. As such the
concerned workman will not be entitled for any relief. The
claim of the concerned workman for appeintient on the
basis of rule “Dying in Harness” can not be adjudicated as
it is beyond the scope of present reference.

Worker has filed rejoinder wherein the contents of
employment in lcave vacancy is not disputed. It is further
alleged that the fact is that wherever the opposite party
took work in leave gap vacancy, he did perform the work
but opposite party did not make vouchers corrected for
wage payment according to settled position by Shastri
Award as well as bipartite settlement as amended from time
to time. It is further submitted that the concerned workman
also worked as temporary employee continuously from Feb,
1981 to May 1982 as such he worked more than 240 days in
a calendar year @ 245/- as basic pay along with
proportionate allowances which came in light after filing
writ petition as such he is covered under the provisions of
Section 2 (s), 25 F, 25G, 25H, 25N of the I, D, Act, 1947 and
provisions of para 20.6 of Bipartite settlement dt. 19-10-66
aswell Rule 77 & 78 of I I, Act (Central) 1957. Regarding
filing of the affidavit in the writ petition before the Hon'ble
High Court, Allahabad it is submitted that workman moved
an application for compassionate appointment but he did
not keep its carbon/photo copy for extra record with him
being innocent about it and the rest of its contents are
denied.

The worker in his statement of claim in para 11 has
specifically mentioned that the applicant was offered for
appointment for 89 days but subsequently worker moved
an application C-20 on 14-8-03 for amending 89 days to
240 days. The application was opposed by the opposite
party bank on the ground that the same is after thought
and therefore application C-20 was allowed on the cost
of Rs. 200.

When the worker's application for amendment of
statement of claim was allowed the opposite party bank
was provided opportunity to file additional written
statement. The management of the bank has submitted
that worker's amendment version that he had worked for
240 days in a year is inconsistent with his averment made
in para 15 of rejoinder and as such the claimant has no right
to rely on it. It is further submitted that pleading for working
of 240 days in year is after though and malafide. The
management has specifically denied that the claimant had
worked for 240 days in a year, instead it has been stated he
worked for 89 days as he has becn fully explained in para
19 of written statement.

The representative of the opposite party has filed
vouchers dt. 7-3-81, 27-4-81, 7-5-81, 30-5-81. 29-6-81,

31-7-81, 3-11-81, 30-12-81, 30-1-82, 27-2-82, 22-3-82 and
17-5-82.

The representative of the opposite party has also
filed photo copy of letter dt. 17-5-96 from Jewar branch
addressed to Regional Office, Moradabad containing page
2i.c.exibit 13.

The worker has filed additional rejoinder,

16-11-2004 date fixed for evidence. But on the date
fixed worker did not appear but an application was moved
which was allowed and the next date was fixed 10-2-05.

On 10-2-05 the worker did not appear however, the
‘opposite party moved an application for adjournment which
was allowed and 3-5-05 was fixed for evidence.

On 3-5-05 the worker and his representative remained
absent while the opposite party representative was present.
It was presume that worker does not want examine to any
witness and therefore the court ordered 28-6-05 date to be
fixed for opposite party evidence. On 28-6-05 worker's
party's representative moved. an application to set aside
the order dt. 3-5-05 and requested for permission in favour
of workman to Jead oral evidence. In the interest of justice
the worker was allowed one and last opportunity to produce
its evidence in the form of affidavit within a period of 15
days after furnishing its copy to the opposite party at the
cost of Rs. 200/- accordingly the representative of the
worker's application was disposed of and 26-7-05 was fixed
for examination of the witness of the worker.

Worker did not file the evidence in the form of affidavit
as ordered in the stipulated time nor did he come on

- 26-7-05. Therefore it was believed that the worker does not

want to produce any evidence nor wishes to be cross-
examined. 30-8-05 was fixed for opposite party evidence.

On 30-8-05 the worker was given an opportunity to
file his evidence in the form of affidavit on 6-9-05 and
20-9-05 was fixed for cross examination of the worker.

On 6-9-05 the representative of the worker filed
affidavit purported to be that of the worker but on the date
fixed for cross examination neither the worker appeared
nor his representative.

On 20-9-05 worker's representative again moved an
application for adjournment which was allowed at the cost
of Rs. 100/- and 18-10-05 was fixed for cross examination of
the worker. Representative of the worker demanded for
another date therefore 31-10-05 was fixed for cross
examination of worker.

On 31-10-2005 the worker did not appear for cross
examination. [t was believed that worker does not want to
be cross examination. In the circumstances opposite party
was directed to file affidavit of his witness and produce
such witness for cross examination on 21-11-05.
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On 21-11-05 the opposite party filed the affidavit
A-40 of Sri J.P. Sharma who was cross examined by Sri R.S.
Tewari representative of the worker, Date 2-12-05 was fixed
for argument, Opposite party filed its written argument on
2-12-05. Worker was again allowed an opportunity to file
written argument and the -next date was fixed was
20-12-2005. On 20-12-05 the worker’s representative sough
adjournment by moving application therefore the next date
was fixed 13-1-06. On 13-1-06 worker ’s representative again
moved an application D-43 and the next date was fixed
28-3-06. On 28-3-06 worker’s representative again moved
adjournment application stating that written argument
could not be typed on computer due to non supply of
electric due to break down on transfer of the locality of the
arca. Application was allowed and the worker was given
an opportunity to file written argument on 18-4-06.

The worker or his representative did not turned up
on 18-4-06 till closing of the court.

In the circumstances there is no option left than to
decided the case on the documents on record. 1 have
perused the pleading and evidence on record. Written
argument submitted by the opposite party.

On the one hand the worker has not turned up for
cross examination on the other hand the opposite party
has filed the affidavit of Sri J.P. Sharma, Manager of the
Jewar branch of opposite party bank.

Sri J.P. Sharma has stated in his affidavit that Tribeni
Prasad Patel was not appointed as regular sub staff as
alleged by him, instead he was temporarily engaged
intermittently in leave vacancy from time to time according
to exigency of work for a period of 89 days in all on daily
wages. It is also stated in the affidavit that Tribeni Prasad
Patel had never completed 240 days in a calender yearas a
sub staff as alleged by him, 1t is again stated that from the
very beginning of raising of his dispute, it has been
consistent stand of Sri Tribeni Prasad Patel that he was
engaged in all for 89 days. His subsequent claim for having
worked for more than 240 days is after though and false.

Sri J.LP. Sharma has also stated in the affidavit that
before given intermittent engagement to Tribeni Prasad
Patel, no rule and direction for giving regular appointment
was followed, and, as such, he would not fall in the
definition of workman under Section 2(s) L.D. Act. 1947, Sni
Tribeni Prasad Patel was intermittent in leave vacancy and
in the circumstances no appointment letter was ever issued.

The father of the concerned workman was posted as Armed -

Guard at Jewar branch since 15-2-71 and ke was retired on
July 1984. And he died on 11-1-93, Sri J.P. Sharma denied
that there has been breach of Section 25H of the L.D. Act
on the part of opposite party bank, No. such person namely
Suraj Pal was ever engaged at Jewar branch of the opposite
party bank.

Sri J.P. Sharma was subjected to cross examine by
the representative of the worker. He has replied in the cross
examination that he has written in affidavit that Tribeni
Prasad Patel worked for 89 days in Jewar branch on the
basis of the record of the bank. He has denied that Tribeni
Prasad Patel worked for 240 days in Jewar branch. In the
further cross examination he has stated that worker Tribeni
Prasad patel was engaged in the leave vacancy of Roop
Kishore and Ramesh Chandra for intermittent period this
was temporarily arrangement.

Sri J.P. Sharma has admitted that worker has not been
given any retrenchment compensation or notice.

On the worker’s affidavit which his representative
has filed is no evidentiary values as he has not produced
himself for cross examination.

It is settled law that it is for the claimant to lead
evidence to show he had in fact worked for 240 days in the
year preceding his termination. Filling of affidavit only is
own statement in his favour and that can not be recorded
as sufficient evidence for any court or Tribunal 1o come to
the conclusion that workman had in fact worked for 240
days in & yecar. The representative of the opposite party
has relied on 2002 Lab 1C 987 (8C) Range Forest officer vs.
T.S. Hadimani.

Probably the worker wants to rely upon the certificate
issued by Manager, Allahabad Bank Jewar branch where
in it is written that Tribeni Prasad Patel S/o Jagan Nath
Prasad had been employed from Feb. 1981 to May 82
@ 245/ per month. This document does not show as to
how many days the worker had worked durmg the period
nor any date has been mentioned.

Worker has aiso filed the photo copy of the order
dt. 13.2.2002 of Hon’ble High Court, Allahabad passed in
writ petition No. 41123 of 1997 in Tribeni Prassad Patel Vs,
Union of India, Asstt. Labour Commissioner (C ) Dehradun
Regional Manager, Allahabad Bank, Moradabad and Desk
Officer, New Delhi.

In the said order petitioner’s claim is written which is
reproduce below;

“The petitioner claims to have been appointed as
class IV empleoyees in Aliahabad Bank in the district
Bulandshahr on 11-2-81 on the death of his father
Jagannath prasad who was as a confirmed class IV
employee in the said Bank. It has been stated that
having works for 89 days, without any rhyme or
reason petitioner was asked not to work. In view of
the aforesaid fact petitioner states that he
approached the concerneed authorities from time to
time but his claim for continuance was not considered
on account of which he has to make a detailed
representation on 8.5.95 raising industrial dispute
against the illegal and arbitrary order of termination
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of his service. As the petitioner happened to be a
poor person and not being in a position to contest
his case before the respondent no. 2 he have
authority letter dt. 8-5-95 authorising the General
Secretary of the U.P. Bank Employees Union to
Represent his case and to sign documents/papers
etc. on his behalf. It is said that notice was issued in
respect to the peititoners claim upon which a counter
affidavit was filed by the respondent no. 3 to which
petitioner also filed rejoinder affidavit on 31-8-96.
Respondent No. 2 after considering the facts vide
its order dt. 31-10-96 (Ann-1 to the writ petition)
rejected the conciliation proceedings and an
information was sent in this respect to the
appropriate government who by its order dt, 22-8-97
(Ann. 2 to the writ petition) refused to make reference
to the Industrial Tribunal for adjucation of the
petitioners claim on the ground that No industrial
dispute exists and the claim has been laid by the
petitioner after lapse of 13 years. It is these two order
dt. 31-10-96 and 22-8-97 (Annexures 1 & 2 to the writ
petition respectively) which has made the petitioner
aggrieved to come before to court.”

From the above it is clear that the worker claimed
himself to be appointed as class IV employee w.e.f. 11-2-81
wherein he worked for 89 days only. Thus, the claim put up
by the worker belatedly for 240 days is false. Worker could
in ways strech of imagination could be hold have worked
for 240 days looking to reliable evidence of the opposite
party. Opposite party had in para 22 of the written statement
stated is as unde'r; “That the concerned workman has also
not come with clean hands as in para 5 of his affidavit dt.
7-8-01 filed in writ peititon No. 41123/97 before Hon’ble
High Court of Judicature at Allahabad, he has sworn that
he was given employment after the death of his father,
whereas his father was very much alive in the year 1981-82.
From this, it is evident that the concerned workman had
desperately setting up conflicting stand to set up his
untenable claim”.

Worker has not specifically denied the above
contents if the above statement in para 22 of written
statement was false and the copy of the affidavit was not
available with the worker, he could have obtained the copy
to disprove the statement of para 22 of the written

statement.

Worker has not proved his case nor has proved any
fresh hands engaged in his place.

The workman concerned has stated that his father
Jaggan Nath Prasad was died on 11-3-93 while he was in
service of the bank as Chowkidar and since he died in
harness that bank ought to have appointed Tribeni Prasad
Patel in the service of the bank on the basis of the scheme
for compassionate appointment then inforced in the bank.
The management’s case is that appointment on the post of
rule of dying in harness can not be adjudicated as it is

b-eyond the scope of present reference. No reference has
been made in this regard. Thus the claim is beyond the
scope of reference. The concerned workman had not raised

the claim according to rule, no question of getting the
. benefit of this rule would arise.

The reference which has been sent for adjudication
is only limited to the termination of Tribeni Prasad Patel
w.e.f. 15-5-82. The court has to decide whether there was
any such termination of 15-5-82 if yes then it was fair and
legal. This court can not travel beyond the reference. There
is no reference by the government whether or not the worker
should be appeinted on the basis of dying in harness. In
the circumstances allegation of the worker that he ought to
any have been appointed on the basis of dying in harness
is absolutely irrelevant for the present case.

Sri}.P. Sharma on the other hand proved by affidavit
that the father of the workman was posted as Armed Guard
in Jewar branch since 15-2-71 and he was retired in July 84.
He died on 11-1-93. No question has been asked from Sri
J.P. Sharma on the above statement.

From the over all evidence on record I come to the
conclusion that worker was intermittently engaged in the
leave vacancy of the bank for less than even 100 days.
Worker was not given any appointment letter nor any
termination Ietter. Therefore, it isnot case of retrenchment
and the further non-engagement of the worker by the bank
Manager does not give the right to the worker to hold the
post of sub staff. The worker is entitled to notice, notice
pay in lieu of notice and retrenchment compensation only
when he puts in continuous 240 days work before his
termination within a period of 12 calendar months. In the
circumstances the worker Tribeni Prasad Patel was not
entitled to any notice, notice pay or compensation. Worker
has also not proved that any new hand has been engaged
as defined under L.D. Act. The worker has no protection of
Section 25F, 25G or 25H. Issue is therefore answered in

favour of the management and against the worker and | am

of the considered opinion the worker is not entitled to any
relief. Award passed accordingly.

Lucknow
20-4-2004
SHRIKANT SHUKLA, Presiding Officer
7% fewelt, 25 a1, 2006
T, -3, 2000, - ST faam sfufrm, 1947 (1947
F114) B 9T 17 B ATERO Y, H=" TER F oS &
yaYaA o Hag Frses! A 398 HHeR! & e, oaqEy
H faffe afmifirs faar ¥ 9=g g@n i sfywoy
29 T A1, 78 et & vue (Hed g'm 107/2000)
) T FE 2, S HET TEERK R 24-4-2006 I W
g3
[H. T3-12012/118/2000~31 3R (F-11)]
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New Delhi, the 25th April, 2006

8. 0. 2000.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. No. 107/
2000 of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, New Delhi as shown in the Annexure,
in the industrial dispute between the management of Canara
Bank and their workmen, received by the Central
Government on 24-04-2006.

[No. L-12012/118/2000-IR (B-II)}
C. GANGADHARAN, Under Secy.
ANNEXURE

BEFORE SHRI §.S. BAL, PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIALTRIBUNAL-
CUM-LABOUR COURT NO.1:NEW DELHI

I. D. No. 1072000

Shri Sudhir Arora,

Ex-Clerk,

Canara Bank,

- Nehru Place Branch,

New Delhi,

R/o House No. B-18,

Sector-40, NOIDA,

Gautam Budh Nagar,

UP. .... Applicant

Versus

Canara Bank,

Dy. General Manager,
Canara Bank,
Disciplinary Action Cell,
Circle Office, )
Connaught Place,

New Delhi-110001

APPEARANCES:

....Management

None for the workman
Shri Ashish Sharma proxy for A/R for management.
AWARD

The Central Government in the Ministry of Labour,
vide its Order No. L-12012/118/2000/IR (B-II) dated
29-9-2000 has referred the following industrial dispute to
this Tribunal for adjudication :

“Whether the action of the management of Canara
Bank, Disciplinary Cell, Circle Otfice, Marshall
House, New Delhi in dismissing the services of
Shri Sudhir Arora, Clerk w.e.f. 29-8-1996 is legal
and justified. If not, then what relief the said
workman in entitled to and from what date?”

1387 GK06--28

2. Inresponse to the notice workman appeared and
filed his claim statement and the management filed reply/
written statemen! respectively. Facts culled from the
pleading and record are that the workman claimant was
employed as clerk with the management on 21-8-80 vide
appointment letter dated 14-8-80 and worked upto 1998 at
Nehru Place Branch of Canara Bank and he has been
working diligently for more than 9 years without any
complaint from any person. He was served with charge
sheet dated 24-4-93 containing allegations that while
functioning as clerk at Nehru Place Branch during the year
1988 he malafidely favoured Raman Mehta and Rakesh
Walia later impersonating as Vinay Bhutani in opening a
fictitious current account No. 3034 dated 24-11-88 in the
name of Golden Sales Corporation by securing introduction -
for the same from Mr. Vinay Sareen, Prop. M/s Aparna
Exports (1) Ltd. He requested for and got accommodation
of cheque No. 729353 and 729354 of the said account
when they were dealt at the branch in clearing so as to
avoid dishonour for want of sufficient creditin the account.
He got introduction of the said account at the instance of
Mr. Raman Mehta and accommodations were sought at
the instance of Mr. Anil Arora, my brother and that he
knew the real persons who were operating the said fictitious
aecounts. As such he intentionally and knowingly acted -
in a manner prejudicial to the interest of the bank and
thereby committed a gross misconduct within the meaning
of Chapter XI, Regulation 3{m) of Canara Bank Service
Code. He was given a charge sheet for committing gross
misconduct while giving accommodation and in clearing
the cheques mentioned above and Shri P. K. Batra was
appointed as Enquiry Officer to enquire into the charge
sheet who conducted enquiry proceedings on 30-11-93,
Management also appointed Shri Ramesh Kumar outsider,
Inspector C. B. L as Presenting Officer for management
and malafidely refused the workman to seek help of a
professionally qualified person or an advocate for

. representing him before the enquiry proceedings. The

enquiry officer held him guilty vide his report dated
24-7-96 and on the basis of the report of the enquiry officer
management dismissed the workman on 29-8-36. He
preferred appeal against the said enquiry order of dismissal
dated 29-8-96 before the Appeltate Authority which was
rejected on 3-9-97 upholding the findings of the enquiry
officer. The charges levelled in the charge sheet against
him are false and frivolous and against the actual facts of
the case Enquiry Officer committed various irregutarities
which cause prejudice to him. Findings of the enquiry officer
are perverse and against evidence and records of the case.
He was no furnished the investigation report submitted to
the manageinent and the enquiry is vitiated as the bank
was represented in enquiry proceeding by outsider and
duly quatified person with professional skill. The bank has
appointed Shri Ramesh Kumar Inspector C. B. 1. as its
presenting officer and he was not allowed to engaged
advocate equally competent for representing him in
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enquiry. The enquiry officer has himself misconducted and
violated principles of natural justice and the enquiry is
liable to be set aside. Management failed to furnish
documents demanded by the workman during the course
enquiry proceedings which are within the care and custody
- of management which are within its care and custody. The
department failed to produce the reports of the enguiries
conducted carlier to enable the workman to effectively cross
examine the witnesses. It is further stated/averred that the
management during the enquiry refused to give the
workman essential documents and the record required to
cross examine the witness and refute facts/allegations
levelled against him. Acts/the findings of the enquiry officer
are based on the personal opinion of Mr. Surendaran
Inspector C. B. 1. and is based on conjectures and surmises
and is not based on facts. It is also stated that at the time
of introduction of the account he was not aware of anything
about M/s Golden Sales Corporation or Mr. Vinay Bhutani
and he was also not aware of the purpose for which the
said account was opened. The workman was not aware of
any dealings of the then New Bank of India with Mr. Rakesh
Walia or M/s French International or issuance of pay order
by the N. B. I. to the said firm. It is submitted by the
workman that Rakesh Walia admitted that he impersonated
as Vinay Bhutani at the time of opening of account.
Workman was thus himself cheated and believed Rakesh
Walia to be Vinay Bhutani ti]] time fraud was detected. The
enquitry officer malafidely relied on the statements of
various witnesses recorded under Section 161 Cr. P. C. by
Mr. Surendaran during the course of his investigation
which cannot be used for the purpose of corroboration or
as substantive evidence. The workman even otherwise was

also not allowed to cross examine the said witnesses in the

enquiry. The enquiry as such is vitiated and liable to be set
aside. The enquiry office relied on the statement of some
persons who were not even called to deposing the enquiry
proceedings. The statement of any person not recorded in
the enquiry proceedings cannot be referred to or relied
upon by the enquiry officer. The enquiry officer has heavily
relied on the testimony on Mr. Surendaran, who conducted
the investigation on the FIR of New Bank of India, East of
Kailash in the account of M/s Fresh International,
Mr. Surendaran, Investigation Officer has already filed the
charge sheet in the Court and it has been admitted by
Mr. Surendaran that workman is not accused or party in
the said proceedings. The workman acted bonafidely and
in the best interest of the bank and has not caused any
loss or harm to the Bank in any manner. The management
failed to show any prejudice or loss, even imaginary, which
has been caused to the Bank due to any act or conduct of
the workman. The dismissal of the workman from service
on the basis of the enquiry report is illegal. The workman
submits that no miscouduct has been committed as per
Chapter XI regulation 3(m) of the Canara Bank Service Code.
Hence the charge sheet and the dismissal of the workman
is illegal and he is entitled to be reinstated with full back

wages.

3. The Management contested the case by filing
written statement denying the claim of the workman and
avering that the workman was charge sheeted for
misconduct; that he favoured Raman Mehta and Rakesh
Walia who impersonated as Vinay Bhutani in opening
fictitions current account namely current account No. 3034
dated 24-11-88 in the name of M/s Golden Sales Corporation
by securing as introduction of the same from Shri Vinay
Sareen proprietor of M/s Aparna Exports (1) Ltd. The said
account was opened with the malicious purpose of
encashing the pay order No: 124825 dated
2-11-88 for Rs. 80,300 issued by the New Bank of India,
Kriti Nagar Branch, New Delhi in favour of M/s Golden
Sales Corporation of Smt. Atka Wadhwa w/o Sri Varinder
Kumar Wadhwa or purpose of purchasing machines from
M/s French International, New Delhi. It is further stated
that the workman also requested for and got
accommodation of cheques No. 729353 and 729354 of the
said account when they were dealt at the branch in clearing
so as to avoid dishonour for want of sufficient funds. The
younger brother of the workman Anil Arora, was a business
associate of Sri Raman Mehta. The workman got
introduction of the said account at the instance of Sri Raman
Mehta and accommodate were sought at the instances of
Sri Anil Arora, his younger brother. All these show that
Sri Arora knew the real persons who were operating the
said fictitious accounts. Thus the workman knowingly and
willfully acted in the manner prejudicial to the interest of
the bank and committed gross misconduct within the
meaning of the provisions of Canara Bank Service Code.
Shri P. K. Batra officer of the Bank was appointed as enquiry
officer to conduct enquiry. Ramesh Kumar Inspector with
C. B. L. (but not even a Law Graduate) was appointed as
Presenting Officer on behalf of the Bank. Before the enquiry
officer the workman submitted that he would like to be
represented by an advocate as his defence representative
and he was asked to furnish the particulars of his
representative and thereafter he appointed Shri
J. Venketaraman, Jt. Secretary of the Canara Bank Employees
Union as his Defence Representative. The workman
participated in the enquiry proceedings and written
submissions were filed on behalf of the management as
well as workman and an enquiry officer found on completion
of enquiry that the charges leveled against the workman
were proved vide report dated 24-7-96 and copy of the
same was furnished to him by the disciplinary authority to
make his submissions therein, The workman submitted his
submissions on the findings of the enquiry officer and
after considering the submissions and the report the
Disciplinary Authority proposed punishment of dismissal
vide letter dated 24-7-96 and thereafter giving personal
hearing. The Disciplinary Authority imposed punishment
of dismissal of service vide order dated 29-8-06. The
allegations regarding that the enquiry was not
properly conducted etc. and other allegations have been
denied.
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4. Written statement was followed by replication
wherein contents of the claim statement were reiterated to
be correct and those controverted averments in the written
statement were denied. '

5. After filing documents by the parties and
admission denial of documents the case was adjourned to
22-10-03 for filing workman affidavit in evidence.

6. Workman filed his affidavit on 19-7-2004 and case
was adjourned to 6-10-2004 and on 8-6-2005 management
representative pointed out that the affidavit of the workman
is not properly attested and case was fixed for filing attested
* affidavit on 10-8-2005. On 10-8-05, 21-11-05, 6-2-06 and
today on 17-4-06 neither workman nor his A/R appeared.
The case was fixed for cross examination of workman or
6-10-04 but none appeared on the next adjourned date and
case was fixed for 29-12-04 when clerk of Stri B::inder
Kumar A/R for management appeared while noae appeared
for workman and case was adjourned to 23-2-03 and on
that date also none appeared and case was adjourned to
8-6-05 when workman appeared in person but Ravinder
Kumar for the management pointed out that the affidavit
furnished by workman was not attested and the case was
adjournad to 10-8-05 for filing attested affidavit by workman
and also for cross examination when none appeared and
the case was adjounred 21-11-05 when none appeared for
the workman and Shri Sanjeev Kumar Proxy for A/R for the
management appeared and case was adjourned to 6-12-05
giving last opportunity to the workman. On 6-12-05 none
appeared and the case was adjourned for evidence of the
workman by way of affidavit and his cross examination
again giving him last opportunity for this purpose. The
workman has been given many opportunities to file his
proper affidavit and adduce evidence by way of filing
attested affidavit. Thus workman was given ample
opportunities to adduce evidence by way of filing attested
affidavit. And making him available for cross examination.
He was given last opportunity twice for this purpose. Thus
it is apparent that the workman is not interested in
prosecution of this case. From his non-appearance for the
last 4-5 hearings as stated above it can be safely presumed
that he has no defence to offer to the impugned action of
the management in dismissing him from service w. e. f,
29-8-96 and he does not dispute the same. Hence No
Dispute Award is accordingly passed. File be consigned
to record room. '

Dated : 17-4-06 S.5. BAL, Presiding Officer

72 fwelt, 25 U, 2006

L, 3. 2001, —3hehfiTen famg sfufmm, 1947 (1947
1 14) HT U 17 B ST A, HEE SR g e
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New Delhi, the 25th April, 2006
S. 0. 2001.—In pursuance of Section 17 of the

. Industrial Dispute Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. 53/02)
of the Central Governmment | nclustrid Tribund-cum-Labour
Court, Bangalore as shown in the Annexure, in the
industrial dispute between the employers in relating to the
management of Mysore Minerals Ltd. and their workman,
received by the Central Government on 24-4-2006

[No.- L-26012/45/2002-IR (M)]
B. M. DAVID, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,

BANGALORE
Dated ; 10th April, 2006
PRESENT
Shri A. R. SIDDIQUI
Presiding Officer
C. R. No. 53/02
I-PARTY II-PARTY
Shri Bettegowda, The Managing Director,
S/o Kapani Gowda, Mysore Minerals Limited,
Bettegowdanan Doddi, No.39 M. G. Road,
Narayanapura Post, Bangalore.
Kankapura Taluk,
Bangalore
AWARD

1. The Central Government by exercising the
powers conferred by clause (d) of sub-section 2A of the
Section 10 of the Industrial Dispute Act, 1947 has referred
this dispute vide Order. No. 1.-29012/45/2002-IR (M), dated
9th September, 2002 for adjudication on the following
schedule :

SCHEDULE

“Whether the management of Mysore Minerals Lid.,
is justified in terminating the services of
Shri Bettegowda, Workman with effect from 5-9-1995?
If not, what relief he is entitled to and from which
date?”

2. The Case of the first party workman, as made
out in the Claim Statement, in brief is that having joined the
services of the management in the year 1984 as a Mine
Workman he was discharging his duties sincerely and
honestly without any blemish. He worked in the Mine

taking great risk and in the course of employment suffered
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an accident losing his left hand and therefore, he was
provided with light job by the management office vide letter
dated 5-7-1989, From that day onwards he had to take the
treatment for nerve weakness strain and stress and had to
avail sick leave from 1-8-1994 to 12-8-1994. On 13-8-1994
when he reported for duty with leave letter and medical
certificate issued by the Govt, hospital the management to
his surprise refused employment to him treating the above
said Sick Leave period as unauthorized absence and he
was kept under suspension pending enquiry; that a farce
of enquiry was conducted without notifying the charges
and without the service of the charge sheet and that in fact
no DE was held against him on 26-6-1995 as alleged and it
is the officials of the management created certain
documents purporting to be the enquiry papers taking the
signature of the first party on the ground that some
information was required from him about his absence from
duty and thereafter dismissal order dated 24-8-1993 was
issued against him without supplying him the copy of the
enquiry report and without issuing him show cause notice
on the enquiry findings; that the punishing authority has
mechanically accepted the show cause findings of the eye
wash enquiry and inflicted the extreme penalty of dismissal
from service, that too, without issuing any show cause
notice proposing the punishment and giving him
opportunity of personal hearing. Therefore, enquiry
procecdings are conducted against the violation of
principles of natural justice, enquiry findings were perverse
and order dismissing him from service was illegal and
arbitrary. In the result award may be passed setting aside
the dismissal (removal order) passed by the management
along with consequential benefits.

3. The management by its Counter Statement not
disputing the fact that first party was in their service and
he lost his left forearm during the course of employment
and then was provided with light job however, contended

that during the period 1-8-1994 to 12-8-94 the firsl party .

attended his duties on 2-8-94, 3-8-94, 8-8-94, 9-8-94 and
10-8-94 and left the quarry without obtaining the permission
from his official superior which fact was reported by his
mine mate to the Manager, Kebbehalli Granite Quarry and
based on the said report on 24-8-1994 the manager issued
amemo calling for explanation but the first party refused to
receive the same. Once again on 30-9-1994 as show cause
notice was issued to the first party seeking his explanation
thal was again refused by him. Therefore on 19-12-1994 the
first party was placed under suspension and enquiry was
conducted against him and on the basis of the findings of
the enquiry and considering the gravity of the misconduct
his services were terminated vide Order dated 23-8-1995.
The Management contended that enquiry was conducted
duly observing all the procedural formalities and hence
services of the first party were terminated after following
all the procedures laid down under the Company’s rules
giving reasonable and fair opportunity to the first party to

defend himself and therefore, reference is liable to be
dismissed.

4. Keeping in view the respective contentions of
the parties with regard to the fairness and validity or
otherwise of the enquiry proceedings, this tribunal by order
dated 30-3-2004 framed the following Preliminary issue:

“Whether the DE conducted against the first party
by the Second Party is Fair and proper?”.

5. During the course of trial of the said issue the
management examined the enquiry officer as MW1 and
got marked five documents namely, the enquiry
proceedings, enquiry report, dismissal order, show cause
notice and the suspension order at Ex. M1 to M5,
respectively. The first party also adduced his evidence
and after hearing the learned counsels for the respective
parties, this tribunal by order dated 20-1-2006 recorded a
finding to the effect that the enquiry held against the first
party is not fair and proper and the matter came to be posted
to hear he case on merits.

6. Learned counsel for the management in his
arguments made just one submission stating that the first
party should be denied back wages for the period he
litigated before the Third Additional Labour Court,
Bangaiote for the period from the date of removal from his
service to the date of the dispute raised before the proper
forum resulting into the present reference.

7. Whereas, the learned counsel for the first party
argued that the procecdings of enquiry held against the
first party since have been held to be not fair and proper,
the findings of the enquiry holding him guilty of the
charges go away and so also the order passed by the
disciplinary authority removing him from service does not
survive any more. He submitted that since the charges of
misconduct namely, the refusal of memo and show cause
notice issued by the management based on which alleged
enquiry was conducted have not been proved by the
management before this tribunal after the Domestic Enquiry
set aside, it goes without saying that the first party is not
guilty of the charges of any misconduct and therefore,
punishment order is liable to be set aside and he must be
reinstated in service along with all consequential benefits.
His next contention was that the first party being illiterate
person not knowing as to where he must chalienge his
order of termination, approached the Third Additicnal
Labour Court, Banglore by raising a dispute in 1D No. 144/
95 and it is in the first week of December 2001, then he came
to know that the said Labour Court has no jurisdiction in
deciding the matier and therefore, he withdrew the said
dispute under the permission of the said court to approach
the proper forum. Learned counsel submitted that the period
of litigaion between the year 1995 to 2001 spent by the first
party before the said Labour Court cannot be excluded for
the purpose of awarding him back wages as the first party
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did not know the position of law and proper forum to
approach for redressal of his rights against the
management. He also submitted that the order removing
the first party from his service was not only bad in law but
against the utter violation or principles of natural justice in
as much as no charge sheet was issued against the first
party not the Domestic Enquiry was conducted against
him securing his presence in the course of enquiry. He
submitted that as per the case of the management enquiry
was conducted against the first party for refusal of the
show cause notice and the memo issued to him for his
alleged absence from duty and the enquiry report at Ex. M2
submitted by the management disclosed that the enquiry
officer had proposed the punishment of reduction of one
annual increment with a warning memo but the Disciplinary
Authority very strangely passed punishment order on
24-8-1995 based on the said enquiry report and removed
the first party from service therefore, without passing any
speaking order and giving an opporturity of hearing to the
first party on the enquiry findings or on the proposed
punishment of termination of his services. Therefore,
learned counsel submitted that it is in this view of the
matter a poor first party workman already handicapped
loosing his left forearm may not be denied back wages for
the period he litigated before the wrong forum.

8. After having gone through the records, in the
first instance I must record a finding to the effect that the
charges of misconduct of whatsoever in nature have not
been proved against the first party. As could be seen from
the records referred to supra and the stand taken by the
management, enquiry was held against the first party since
he refused to receive the memo and the show cause notice
with regard to his alleged absence from duty from 1-8-1994
to 12-8-1994. The enquiry report at Ex. M2 already referred
to supra as noted above, holding the workman guilty of
the charges recommended reduction of one increment with
warning memo but as contended for the first party he was
removed from service by the termination order at Ex. M3
followed by removal order at Ex. W1 without affording any
opportunity of hearing to him either on enquiry findings or
on proposed punishment in any manner. Therefore, first of
all on the basis of the above said enquiry report, the
management could not have terminated the services of the
first party keeping in view the nature of the misconduct
and period of his alleged absence from duty and secondly,
the above said termination order at Ex. M3 followed by
Ex. W1 is not a speaking order absolutely having no
reference or discussion with regard to the finding of the
enquiry and with regard to the conclusion arrived by the
Disciplinary Authority to hold the first party guilty of the
charges. As noted above, even otherwise the Domestic
Enquiry proceedings held against the first party have been
set aside and the management for the reasons best known
to it, did not lead any fresh evidence before this tribunal to
prove the charges of misconduct leveled against the first

party. Now, therefore, in the light of the above, the only
conclusion to be drawn by this tribunal would be that the
first party committed no misconduct so as to invite any
punishment much less termination of his services. Now,
therefore, it goes without saying that the order of
termination of the services of the first party is illegal and
void ab initio, In the result the natural corollary would be
his reinstatement in service.

9. Coming to the relief of back wages, there is no
evidence produced by the management that the first party
has been gainfully employed during the period he was
away from the services of the management. It is again on
record that the first party has been handicapped having
lost his left forearm that too during the course of his
cmployment itself. Now, therefore, in the normal course
the first party must be awarded full back wages from the
date of removal from service to the date he is reinstated.
However, as noted above, the first party in challenging his
termination order in the first instance approached the Labour
Court, Bangalore by filing an application registered as ID
No. 144/95. It is his case that in the month of Decemeber
2001 he could realise that he was litigating in the wrong
fourm and therefore, withdrew his application under the
permission of this court to approach the proper forum.

10. The learned counsel for the management,
therefore, wanted to exclude the above said period for the
purpose of back wages and whereas, learned counsel for
the first party wanted to consider the above said period
also for the grant of the back wages as the first party being
an illiterate and handicapped approached the wrong forum.
It was rightly argued for the management that for the period
he consumed before the labour court, it cannot be burdened
with back wages as management is not responsible for the
act of the first party in approaching the wrong forum. It is
now well settled principle of law that nobody can plead
ignorance of law of the land. Therefore, the first party
having approached the wrong forum must blame for himself,
In the result ignoring the period of litigation from the year
January 1995 to December 2001, the first party must be
awarded full back wages from the dated of his removal
from service to the date of reinstatement with all other
consequential benefits including the continuity of service.
Hence the following Award.

AWARD

The management is directed to reinstate the first
party workman in service with full back wages from
the date of his removal from service till the date of
his reinstatement excluding the period from
1st Jannary, 1995 till December 2001 with all
consequential benefits including the continuity of
service. No costs.

(Dictated to PA transcribed by her corrected and
signed by me on 10th April, 2006).

A. R. SIDDIQUIL, Presiding Officer
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5.0. 2002.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 137/
2004) of the Industrial Tribunal Godavarikhani as shown
in the Amnexure, in the industrial dispute between the
employers in relation to the management of SCCL and
their workman, which was received by the Central
Government on 24-04-2006.

[No. L-22013/1/2006-IR (C-11)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE THECHAIRMAN, INDUSTRIAL TRIBUNAL-
CUM-LABOURCOURT,
GODAVARIKHANI

PRESENT: Smt. T Rajani, M.A., BL.,
I Addl. Dist. & Sessions Judge,
Karimnagar in FAC of Chairman

Friday : the 24th day of March, 2006.
INDUSTRIAL DISPUTE NO. 137 OF 2004.
Between:—

Basani Rajaiah,, S/o, Jakkaiah

Age 48 years, Occ. Coat Filter,

R/o. Ambedpalti (M) Mahadevpur,
Dist, Karimnagar, A.P.

AND

1. The Colliery Manager,
[I-A Incline, Godavarikhani.

2. The General Manager,
S.C. Company Ltd., RG-I, Ramagundam,
Godavatikhani.

..Petitioner.

3. The Managing Director,
S.C. Company 1.td.,

Kothagudem, Dist. Khammam ...Respondents.

This Petition coming before me for final hearing in
the presence of Sri. S. Bhagavantha Rao, Advocate for the
petitioner and of Sri D.Krishna Murthy, Advocate for the

respondents and having stood over for consideration till
this date, the court passed the following :—

AWARD

This petition s filed U/Sec. 2-A(2) of LD. Act, 1947.
The brief facts of the case as per the petition are that the
petitioner was appointed as an employee in Singareni
Collieries Co.Ltd., inthe year, 1978 as Badli Filler and has
been discharging his duties to the satisfaction of his
superiors, He was removed from service on 25-11-98 onthe
ground that he was absent during the period starting from
January, 1997 to July 1997. A charge sheet was served, for
which the petitioner submitted his explanatjon stating that
his absence was due to “Tuberculosis”, which he has been
suffering from. A formal enquiry was conducted by the
respondents’ company. In pursuance of enquiry report, he
was removed from service. The enquiry was conducted
exparte, The petitioner approached the 2nd respondent,
but to no benefit. He also submitted an application, but the
same was not considered. The petitioner has put-up a
service of 20 years, without any blemish. His absence was
only due to the reasons mentioned. Hence, he prayed that
he may be reinstated into service with continuity of service,
attendant benefits and full back-wages.

2. The 2nd respondent filed counter, which was
adopted by the respondents 1 and 3. The averments of the
petition were denied. It was further contended that the
petition is liable to be dismissed, as it was not filed through
proper channel i.e., through conciliation procedure as
required by the [.D., Act. The appropriate Government for
Coal Mining Industry is Central Government and hence,
the State Amendment Act is not applicable to the
respondents company. Regarding the service of the
petitioner, it was submitted that the petitioner worked 28
days in the year, 1994, 7 days in the year, 1996, one day in
the year, 1997 and did not attend a single day in the year,
1998. This shows that he was a habitual and chronic
absentee. During the enquiry, the petitioner did not attend
the same inspite of a notice being served at the address
furnished by him and the publication may in “Vertha Daily
Newspaper” Hence, the enquiry was conducted as required
by rules and is valid. The respondents company is doing
business of wining and selling of coal, by employing 90,000
persons. If the employees habitually absent, the production
targets will not be achieved; resulting in huge losses to the
company. Hence, the absenteeism of the employees is
incorporated as mis-conduct in the Standing Orders. The
petitioner never approached the respondents’ company
for reinstatement. The contention that he was a
Tuberculosis patient is not well merited and the same was
not represented to the company at any time. Hence, the
petition is liable to be dismissed.

3. On behalf of the petitioner, Ex.W-1 was marked,
and Ex.M-1 to Ex.M-9 were marked on behalf of the
respondents.



[ I—& 3(ii)]

W T TS : B 20, 2006/39T6 30, 1928 4419

4. The points for consideration now before this Court
are .

1. Whether the domestic enquiry is valid.

2. Whether the petitioner can be reinstated into
service as prayed for.

5. lst point :—The petitioner filed a Memo not
questioning the validity of the domestic enquiry. Hence,
this point is answered accordingly.

6. 2nd point :—The charges framed against the
petitioner are as follows :—

“It is noticed from the office records that you
remained absent on the dates as detailed below during the
year 1997 without sanctioned leave of sufficient cause”.

Monfthear Absent dates

January, 97 1st to 31st

February, 97 1st to 28th

March, 97 1st to 31st

April, 97 1st to 22nd

May, 97 6th to 16th, 22nd to 30th
June, 97 12th to 30th

Tuly, 97 1st to 31st.

2. “You have put-in only one muster during 1997.

3. “The above record indicates that you are in the
habit of absenting from work.”

4. “The above act of your amounts to mis-conduct
under the Company’s Standing Orders 25(25) ”.

7. The petitioner was stated to be absent in the 1st
7 months of the year, 1997. It was also contended that the
petitioner has been absent un-authorisedly on earlier
occasions also. But there is no evidence to show that the
respondents company have taken the said absence into
serious consideration, as admittedly not even a Memo was
served on the petitioner, questioning the un-authorised
absence. Hence, from the above, it can be understood that
the respondents have a major share in the guilt of the
pertitioner. The petitioner did not deny the fact of his
absent, but his contention is that he has been suffering
from Tuberculosis. But, he did not try to adduce any
evidence to establish the same, atleast before this court,
He did not even respond to the notice issued by the enquiry
officer and the publication made in “Vaartha Paper” nor
did submit his explanation. Hence, it can be concluded that
the reasons put-forth by the petitioner for his absence are
not genuine. But, however, the expectations of the petitioner
seems to have been increased by the aititude of the
managment in not taking any action for his absenteesm on
the earlier occasions. Hence, a sudden action of removal

form service dis-proportionate to the expectations of the
petitioner for the absence in question.

8. Therefore, considering the above things, this
court concludes that the removal of the petitioner from
service is dis-proportionate to the alleged mis-conduct.
Reinstatement of the petitioner without back-wages is not
considered as sufficient, as it can be inferred from the
behaviour of the petitioner that he is not bothered about
losing the wages. Hence, the respondents are directed to
reinstate the petitioner into service with continuity of
service, but without any back-wages and by with-holding
one annual increment with the-effect of postponing his
future increments.

In the result, the petition is partly allowed, the removal
order dt. 20-11-1998 is set-aside and the respondents are
directed to reinstate the petitioner into service without any
back-wages, but with continuity of service without any
back-wages, but with continuity of service and by with-
holding one annual increment with the effect of postponing
his future increments,

Typed to my dictation, corrected and pronounced
by me in the open court on this, the 24th day of March,
2006. '

T. RAJANI, Chairman

Appendix of Evidence
Witnesses Examined
For the workman :— —NIL—
For the Management:— ~—NIL—
Exhibits
For Petitioner :—
Ex. W-1Dt.20-11-1998 Dismissal Order
For Management :— ‘

Ex.M-1 Dt 26-1-1998 Charge Sheet

ExM-2 26-2-98 Postal returned cover with
ack.,

ExM-3 23498 Postal returned cover with
ack.,

ExM4 13898 Telugu daily Vaartha News
Paper publication of charge
sheet-cum-enquiry notice

ExM-5 15998 Enquiry Proceedings

ExM-6 22-9-1998 Enquiry report

Ex.M-7 21-10-98 Show cause notice issued
to petitioner

ExM-8 6-11-98 Ack,

ExM9 21-11-1998  Dismissal Order.
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8.0. 2003.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 148/
2004) of the Industrial Tribunal, Godavarikhani as shown
in the Annexure, in the industrial dispute between the
employers in relation to the management of SCCL and
their workman, which was received by the Central
Governmenton 24-4-2006.

[No. 1-22013/1/2006-IR (C-1)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE
BEFORE THE CHAIRMAN, INDUSTRIAL TRIBUNAL-
CUM-LABOURCOURT,
GODAVARIKHANI
Present:— Smt. T. Rajani, M.A,, B.L.,
1 AddL Distt. & Sessions Judge,
Karimnagar in FAC of Chairman
Saturday : The 1st Day of April, 2006.
Industrial Dispute No. 148 of 2004.
Between :—

M.Komaraiah, E.C. No. 2639457,
Ex.Coal Filler, RK-5 Incline,

$/0. Rayamallu, 36 years,

R/o. H.No. 19-476, Tarakarama Colony,
Ramakrishnapur, Mdl. Mandamarri,
Dist. Adilabad, (A.P).

And

1. The General Manager,
S.C. Co. Ltd., Srirampur Area,
Srirampur, Dist. Adilabad, A.P.,

2. The General Manager,
S.C. Co. Ltd., Mandamarri, Dist. Adilabad, A.P.-

3. The Superintendent of Mines,
S.C. Co. Ltd., RK-5 Incline,
Ramakrishnapur, Dist. Adilabad, A.P.

4. The Colliery Manager,
S.C. Co. ud., KK-5A Incline,
Mandamarri, Dist. Adilabad A.P.,

...Petitioner

..-Respondents

This Petition coming before me for final hearing in
the presence of Sri B.Shantan Kumar, Advocate for the
petitioner and of Sri D Krishna Murthy, Advocate for the
respondents and having stood over for consideration till
this date, the court passed the following :—

AWARD

This petition is filed U/Sec.2-A(2) of LD, Act, 1947,
The brief averments of the petition are that the petitoner
was appointed as Badli Filler by the respondents’ company
under the dependent employment Scheme, in place of his
father. He was promoted as Coal Filler and he has been
working to the satisfaction of one and all. During the year,
1998, he put-up 208 physical musters, but chargesheet dt.
12-2-98 was issued alleging his previous absenteeism.
During the previous year of 1997, the petitioner suffered
from Jaundice and was compelled to undergo treatment in
the S.C.C.Ltd., Hospital and private hospitals.

As such, his musters roll short of the required 100
musters for the year, 1997. He submitted medical certificates
to the 3rd respondent’s authority and he was taken to
duty. He improved his attendance and put-yp 208 physical
musters during the year, 1998, which shows his integrity.
There is sufficient cause for the alleged absence of the
petitioner during the previous years and hence, it cannot
be termed. as misconduct. A domestic enquiry was
conducted farcically. The petitioner improved his
attendance even prior to his dismissal from service. Hence,
it show that he was unfairly victimised. The punishment of
dismissal from service is shockingly disproportionate. As
per the settlement, he was taken as Badli Filler by virtue of
order dt. 28-6-2001. But he met with mine accident and
sustained grevious leg injuries. He underwent surgery and
prolonged treatment in the 8.C. Co. Ltd., Hospital.
Therefore, as prayed that he may be reinstated into service
with continuity of service, backwages and consequential
benefits.

2. The 1st respondent filed counter, which was
adopted by the respondents 2 to 4, denying the averments
of the petition in a general manner. It is contended that this
petition is not maintainable U/Sec. 2-A(2) of 1D, Act., 1947.
The respondent’ company is doing business of winning
and selling the coal. Seciton 2-A(2) of L.D., Act is not
applicable to the respondents company as the appropriate
Government for Coal Mining Industry is the Central
Government. Hence, the petition is not maintainale before
this court.

The petitioner put-up 330 days of attendance during
the year, 1997 and was chargeshected for habitual
absenteeism. He attended the domestic enquiry conducted
on 21-3-98 and admitted the charge. He was given full
opportunity in the enquiry. Hence, the same cannot be
questioned as invald. As the performance of the petitioner
is not encouraging, his explanation was not considered
and his services were terminated vide Ir. dt.
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9-12-98. In pursuance of the settlement dt .21-2-2000, the

petitioner was appointed as Badli Filler for a period of one
year. His services shall be automatically terminated on
completing 12 months form the date of appointment. Hence,
his services were t erminated on expiry of 12 months vide
ortder dt. 28-6-2001. He put-in only 904 musters against the
required 190 musters during the temporary period of 12
months. If the employees habitually abstain. the targets
will not be achieved. Hence, the petition is liable to be
dismissed.

3. During the course of enquiry before this court,
Ex. W-1 to W-27 were marked on behalf of the petitioner
and Ex. M-1 to Ex. M-18 were marked on behalf of the
respondents.

4. Now the points for consideration before this Court
are \—

1. Whether the petition is maintainable U/Sec. 2-
A(2)of LD, Act.

2. Whether the domestic enquiry is valid.

3. Whether the petitioner is entitled for re-
instaterent into service as prayed for.

5. 1st points—The Advocate for the petitioner
argued that Section 2-A(2) is applicable to the workman
working in Coal Industry also and this petition is
maintainable before this court. He cited rulings, as
under :—

1. 2003 (2) ALT-470between LL. Naidu and others
Vrs. Union of India others.

“Their Lordships held that the contention that
Sec. 2A(2) of 1.D. Act is not applicable to a
Government of India undertaking is wholly mis-
conceived. 1t is rot limited to the “State
Industries”. The provisions of Sec. 2-A(2)
having received the assent of the President,
the workman of Central Government Industry

also can raise the dispute Sec. 2-A(2) of I.D.

Act. Therefore, the contention of the
respondents company is without merit or
force™.

2 1998 (5) ALD-16 D.B., between U. Chinnappa
Vs. Cotton Corporation of India and others. in
this case, their Lordships held that there is no
warrant to restrict the scope and amplitude of
the vide phraseology “any workman” of Sec.
2-A (2)to the employees working in State
Government industries. It is also applicable to
the employees of Central Government
Industries and the Industries carried-on under
the authority of Ehe Central Government.

From the discussion m‘a'xdeby the Hon’ble‘High Court
in the above cited decisions, this court concludes that Sec.
2-A(2) is applicable to the employees working in Central

1387 GI/06—29

Government Industrial also and consequently this petition
is maintainable before this court. Hence, this point is
answered accordingly.

6. 2nd point :-——Though the validity of the domestic
enquiry was questioned in the petition, the same was not
questioned seriously, during the course of hearing.
Moreover, a perusal of the enquiry record shows that the
petitioner was given fair opportunity to participate in the
enquiry. He also submitted his statement. Hence, it is held
that the domestic enquiry conducted by the respondents
is vlaid. The point is answered accordingly.

7. 3rd point ;—-It is the case of the respondents,
company that this petitioner has been a regular absentee
and that he was also appointed on trial basis for 12 months;
as per the settlemnent dated 24-2-2000. A perusal of the said
settlement which was marked as Ex. M-7 shows that there
was a general agreement in between the parties, in respect
of several other demands, which included reinstatement of
employees who were terminated on the ground of
absenteeism. Hence, it cinnot be said that the management
has considered the case of this petitioner specially, in
reinstating him. The factors which prompted the
management for entering into the said settlement may be
several.

It is the case of the petitioner that during the previous
year, 1997, he suffered from ill-health and took treatment in
S.C. Co. Ltd., Hospitals and other hospitals. He improved
his attendance during the year, 1998 and put-up 208
physical musters. During the year, 2000, he met with mine
accident and underwent surgery in the S.C. Co. Lid,
Hospital. Hence, there is sufficient cause for the absence
of the petitioner. The petitioner also filed some documents
pertaining to his treatment. Ex.W-2, W-7 to W-25 are the
medical certificates issued by the §.C. Co. Ltd., Hospitals.
Out of them, Ex. W-18 is the discharge card of S5.C.Co. Ltd.,
Hospital which shows that the petitioner was admitted as
in patient for about one month, Hence, the contention of
the petitioner that he was absent from duty to ill-health
cannot be outrightly dismissed. Therefore, considering the
above things, this court concludes that the dismissal of
the petitioner from service is dis-proportionate to the
alleged misconduct. But, the past record of the petitioner
shows that he has been absenting himself for several days
and that he was not bothered about losing his wages.
hence, in Order 1o see that the petitioner would mend his
ways, this court is inclined to order withholding two
increments with the effect of postponing future increments,
apart from depriving losing of the back wages. Hence, the
respondents are directed to reinstate the petitioner into
service with continuity of service, but without backwages
and by withholding two annual increments with the effect
of postponing his future increments.

In the result, the petition is partly allowed and the
impugned orders dt. 5-11-1998 and 19-10-2002 passed by
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the respondents company are set-aside. The respondents
are directed to re-instate the petitioner into service as Coal
Filler with continuity of service, but without back-wages
and by with-holding two annual increments with the effect
of postponing his future increments.

Typed to my dictation, corrected and pronounced
by me in the open court on this, the 1st day of April, 2006,

T. RAJANI, I Addl. Dist. & Session Judge,
Karimnagar in FAC of Chairman-cum
Presiding Officer,

Appendix of Evidence
Witnesses Examined
For Workman :— —Nil—
For Management :— —Nil—
Exhibits
For Workman :-—
ExW-1 Dt.27-2-1993  Appointment Order
ExW-2  31-1097 Fitness Certificate, X-copy.
Ex.W-3 9-3.98 Reply to charge sheet
ExW-4 — Pay slip for the month of
December, 1998, X-copy.
Ex.W-5 5-11-08 Dismissal Order, X-Copy.
9-12-98 .
ExW+46  20-10-2001 Appointment order as Badli
Filler
ExW-7  27-12001 SCCL Hospital O.P. Slip of
petitioner
ExW38  3-1-2002 -do-
Ex.W-9 21102 -do-
ExW-10 17-1(2 -do-
ExW-11  19-102 -do-
ExW-12  30-1(2 -do-
Ex.W-13 -do- -do-
ExW-14 5202 -do-
ExW-15 9202 -do-
ExW-16  22.202 -do-
ExW-17 10502 Fit. certificate issued by
medical officer, X-copy.
ExW-18 23202 Discharged Card
ExW-19 180502 SCCL Hospital O.P. Slip
ExW-20 30502 ~do-
ExW21 11602 -do-
ExW-22  25-602 -do-
Exw.23 7902 -do-

5-10:02 -do-

Ex.W-24

ExW-25 271202 SCCL Hospital O.P. slip of
petitioher

ExW-26 — Pay slip for hte month of
August, 2002.

ExW-27  10-10-2002 Office Order, X-copy.

For Management :—

ExM-1 Dt.12-2-1998 Charge sheet alongwith ack.

ExM2  21-3-1998 Enquiry proceedings

ExM-3 -do- Enquiry Report

ExM-4 12-10-98 Ack. to show cause notice

ExM5 151098 Representation of petitioner

ExM-6 5-11-98 -Dismissal Order

0-12.98
ExM-7 2422000 Memodrandum of settlement
ExM8 2862001 Office Order appointing the

petitioner temporarily fo®12
months trial period, X-copy.
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I, 3T, 2004, — 3T farang aifufram, 1947 (1947
H1 14) H U 17 B IR H, F59 WHR 2 IF
e 3fea & yeuds $ Hag FHEe 3R I8 wHen &
=, argey & ffds sluifies o 4 =9 aEn e
Sfyroygn e, | 1, YRR W% 99 (Eed e
225/90) T\ VT TR 2, T H21T GEHR I 25-4-2006
HI AT FIAT o1
[, W-12012/184/90- 318 3R (F-1D))
New Delhi, the 26th April, 2006
5.0. 2004.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 225/90) of
the Central Government Industrial Tribunal-cum-Labour
Court, No. 1, Dhanbad as shown in the Annexure, in the
industrial dispute between the employers in relation to the
management of Central Bank of India and their workman,

which was received by the Central Government on 25-4-
2006.

[No. L-12012/184/50-IR (B-II)}
C. GANGADHARAN, Under Secy.

ANNEXURE

BEFORE THECENTRAL GOVERNMENT
INDUSTRIAL TRIBUNALNO. L,
DHANBAD
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In the matter of a reference U/s. 10(1)(d) of the
Industrial Dispuies Act, 1947.

Reference No.225 of 1990
PARTIES: Employers in
relation to the management  of
Central Bank of India.
AND
Their Workman.

PRESENT : Shri Sarju Prasad, Presiding Officer.
APPEARANCES:

For the Employers : Shri 8. Paul, Advocate.
For the workman . ShriD. Mukheries,
Advocate.
State : Bihar Industry : Bank
Dated, the 7th April, 2006
AWARD

1. By order No. L-12012/184/90-IR (B-II) dated
25-9-1990 the Central Government, in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of
sub-section (1) of Section 10 of the Industrial Disputes
Act, 1947, referred the following dispute for adjudication
to this Tribunal:

“Whether the dismissal of Shri Umesh Chandra, Clerk,
Central Bank of India, Saharsa, w.e.f. 25-11-87 is
justified? If not, to what relief the workman is
entitled ?”

2. The case of the sponsoring union is that Umesh
Chandra was appointed as clerk-cum-cashier in 1984 in
Saharsa Branch of Central Bank of India, under Purnea
Region of the Bank, According to the sponsoring union,
the concerned workman, Umesh Chandra, was working very
well, but on 11-8-86 the Branch Manager for his own
selfishness started concocting evidence against him and
ultimately a chargesheet was issued to the concerned
workman in which there were charges regarding receipt of
Rs. 3,000 on 4-8-86 for crediting in HSS A/C No. 6300 of
Janardhan Khan which was not deposited by him till
16-8-86. There was another allegation of receiving illegal
gratification of Rs. 3,100 from one Damru Bhagat for getting
his loan sanctioned and issued a false Pass Book to him
showing credit of Rs. 32000 and withdrawal of
Rs. 2,000 to said Damru Bhagat. Besides that there was
charge of leaving from duty and remaining absent from
16-8-86 to 1-9-86 without prior permission. According to
the concerned workman, he has replied to the chargesheet
refuting all the charges, but the management of Central
Bank of India without conduting a fair and proper domestic
enquiry has been pleased to dismiss him from service.

According to him, he has not committed any misconduct
as alleged in the chargesheet and therefore his dismissal is
bad in the eye of law.

3. The case of the management of Central Bank of
India is that the concerned workman, Umesh Chandra, has
committed 2 gross misconduct for which he was
chargesheeted on 16-1-87. The charges were as follows:—

(i} He mis-appropriated a sum of Rs.3,000
received from Vijay Kumar Khan on 4-8-86
for crediting in HSS A/C. 6300 of Janardhan
Khan maintained in Saharsa Branch without
accounting the money in the book of the Bank
he issued a counter-foil of pay-in-slip
No0.208929 duly affixing Bank's Stamp and
under his signature to Vijay Kumar Khan.

(i} He unauthorisedly prepared a Pass Book in
respectof HSS A/CNo. 9032 of Damru Bhagat
issued under his signature.

(iy He accepted bribe/illegal gratification of
Rs.3,100 in cash from Damru Bhagat with a
promise to arrange a loan of Rs.32,000 from
the branch of the Bank for opening a Kirana
Shop.

(iv) In order to make Damru Bhagat believe, he
made a fictitious credit entry of Rs.32,000 in
the duplicate Pass Book unauthorisedly
prepared/issued by him. Another fictitious
credit entry of Rs. 2,000 was also made by
him.

{(v) He unauthorisedly remained absent from
18-8-861t0 9-12-86.

4. According to the management, the reply of the
concerned workman was not satisfactory and as a matter
of fact he has pleaded his guilt in writing, a domestic enquiry
was held by the Regional Manager, Purnea Zone and on
finding guilty he was dismissed from service.

5. The question of fairness of enquiry was taken up
as preliminary issued and it appears that by order dated
22-6-94 the domestic enquiry was held to be not fair and
proper. Thereafter the management was asked to adduce
evidence in support of the action taken by the management.

6. The management was given ample opportunity
but the management could not examine either Damru
Bhagat or Janardhan Khan or his son, Vijay Kumar Khan
who is said to have deposited Rs. 3,000 on 4-8-86.

The management has not brought on record either
the fake Pass Book which was issued to said Damru Bhagat
nor the management has been able to produce pay-in-slip
counter-foil being No. 208929 to prove that he had received
a sum of Rs. 3000 from Vijay Kumar Khan for crediting in
the account of his father, Janardhan Khan.

However, management has examined two witnesses,

namely, Narendra Kumar Singh (MW-2) and Subhas
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Chandra Singh (MW-3) on merit, besides MW-1, Enquiry
Officer, who has been examined at the time of preliminary
point. MW-2-Narendra Kumar Singh, who was posted at
Central Bank of India, as Dy. Manager, has supported the
case of thc management and has also stated that the
concerned workman has given in writing regarding the
allegation levelled against him, Similarly MW-3 -Subhas
Chandra Singh, who was posted at Saharsa Branch of
Central Bank of India, as A.F.Q. from 1-9-83 10 26-5-88, has
also supported the case of the management. The
management has brought on record the written complaint
made by Janardhan Khan. However, the management has
not filed the alleged counter-foil issued to Vijay Kumar
Khan, the son of Janardhan Khan, in token of receipt of a
sum of Rs. 3,000/- on 4-8-86. Therefore, 1 find that the
management’s evidence regarding the charges levelled
against the concerned workman suffers from intirmity in as
much as that the management has not examined Damru
Bhagat from whom the concerned workman is said to bave
received illegal gratification nor has filed the fake Pass
Book which was issued to him. Similarly the management
has not examined Vijay Kumar Khan or Janardhan Khan on
whose behalf Vijay Kumar Xhan deposited a sum of
Rs. 3000 on 4-8-86 but the said amount was not credited to
his account nor the management has produced pay-in-slip
which was granted by the concerned workman to Vijay
Kumar Khan, So far other charge is concerned it is regarding
remaining absent without prior permission but for that the
concerned workman has given some explanation that his
nephew died and that he was suffering from illness etc.
and for that charge capital punishment cannot be justified.

7. Keeping in view the infirmity in the evidence of
the management and also keeping in view the established
principle of law that in departmental proceeding standard
of proof is not rigorous as that of criminal case, I think that
the concerned workman shall be ordered to be reinstated
in service with 25% back wages only which will probably
meet the ends of justice.

8. In the result, [ render following award Y

The dismissal of Umesh Chandra, Clerk, Central Bank
of India, Saharsa, w.e.f. 25-11-87 is not fully justified in
view of the infirmity in the evidence of the management
and he is entitled for reinstatement in service with 25%
back wages, but for the purpose of retiral benefit the same
shall be considered as continuous service. Therefore, the
management is directed to reinstate him in service with
25% back wages but without consequential benefits within
30 days from the date of publication of the award.

SARIUPRASAD, Presiding Officer

=2 feoelt, 26 3t 2006

&, 37, 2005 3t freng arfufem, 1947 (1947
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T fafiRe, faeeh ® wavas & dag Fraiee! ok =
FhFR & 4919, ey ¥ fide diifie faag § oy
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[§. T-42012/146/98-318 3R (¥ )]
Ttz for, 2w sfuwrt
New Delhi, the 26th April, 2006

S.0. 2005.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 49/99) of
the Central Government Industrial Tribunal-cam-Labour
Court, No.Il, New Delhi as shown in the Annexure, in the
industrial dispute between the employers in relation to the
management of Hindustan Prefab Limited, Delhi and their
workman, which was received by the Central Government
on 26-04-2006.

[No. L-42012/146/98-IR (DU)]
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-IL NEW DELHI

1.D. No. 49/1999
R. N.RAI : Presiding Officer
INTHE MATTER OF:—

Shri Rishi Pal,

S/o. Shri Narain Singh,

T-41, . Sarai Kalekhan,

Nr. Vedhmandir, Nizamuddin,
New Dethi- 13,

Versus

The Assistant Manager (P&A),
Hindustan Prefab Limited,
Jangpura, Delhi-14.

AWARD

The Ministry of Labour by its letter No. L-42012/146/
98/IR(DU) Central Government Dt. 04-02-1999 has referred
the following point for adjudication.

The point runs as hereunder:—

“Whether the action of management of M/s.
Hindustan Prefab Limited through Managing
Director, Jungpura, New Delhi in stopping the
services of Shri Rishi Pal, Laboratory Assistant is
legal and justified? If not, to what relief the workman
is entitied ?”
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The workman applicant has filed statement of claim.
In the statement of claim it has been stated that M/s.
Hindustan Prefab Limited is a Government of India
Enterprise. lts main activities are construction of low-cost
housing and buildings. It has in its employment so many
engineering hands, besides other staff to assist and to
carry on building activities spread all over India. Besides
the building activity, it is also engaged in the construction
of concrete railway sleepers, pillars etc. and it has a
menopoly in this line, as practically the total requirement
of the Government and the Government undertaking
Departments are met by the management,

That the building activity of the management as
submitted above is spread over all India basis. The services
of all its employees who were appointed an adhoc or on
regular basis or on temporary basis are transferable to all
over India, wherever the management has its work/
construction activity or it takes new assignment/work/
construction activities etc. Besides the commercial
activities referred to above the management has its big
manufacturing factory at Jungpura, New Delhi. The head
office of the management is also situated at Jungpura, New
Delhi where its factory are also situated. At present it has
so many construction work, assignments regarding
construction of big housing complexes, roads, boundaries,
fly overs and bridges, etc. The Chairman cum Managing
Director of the management company has the power to
sanction new posts staff engineers etc. and appoint them
on regular adhoc or temporary basis or contract basis. Thus,
the management is engaged in the regular business of
construction of buildings reoads, railway sleepers, poles
and so it needs sufficient staff for execution of its activities
on regular basis, spread all over India in different places.
The management appoints the staff on regular or temporary
or adhoc basis but it is also indulging in unfair labour
practice just like private employers. It engages staff on
contract basis, just to avoid giving regular pay scales,
besides other benefits and to avoid giving regular pay
scales, besides other benefits and facilities which are given
to regular emplovees in course of their business, The
- management takes work of regular employees from the
persons, who are employed by them on adhoc basis or on
temporary basis or on contract basis and still it does not
pay them pay scale of regular hands employed in its
organization/factory. They are just paid the minimum rate
fixed by the government. In this way the management is
indulging in unfair labour practice for its ulterior motives
and has failed to appoint the workers/staff concerned on
regular basis even though the vacancies occur on regular
and permanent basis and for accomplishment of its
multifarious activities/jobs, it needs the services on regular
basis and it has the sanction/power to appoint them on
regular basis.

That the management is very much indulging in unfair
labour practice and in the process, victimising and
harassing the staff/workers who are employed by it on

temporary/adhoc basis or contract hasis, despite various
directives and judgments of the Hon’ble Supreme Court of
India in this regard, which is very clear and specific.

That the workman is a Science Graduate. The
workman has done graduation in the year 1985 from Delhi
University. The workman has secured high secend divison.
The workman Shri Rishi Pal joined into the employment of
the management w.e.f. 21-05-1985 as Lab Assistant on a
consolidated salary of Rs.555 per month on adhoc basis at
its head office at Jungpura. The workman is not in
possession of the appointment letter at present. The
sanction accorded for appointment of the workman on
adhoc basis vide letter dated 21-05-1985 was further
extended up to 21-08-1985 vide letter of the management
dated 19-07-1985. However, to the great surprise and shock
of the workman, the services of the workman were arbitrarily
and illegally terminated from 06-08-1985 without assigning
any valid reason whatsover, in clear contravention of the
sanction which had been extended up to 21-08-1985, though
the work and conduct of the workman on the aforesaid
post was highly appreciated and it was up to the mark, and
the management was very much satisfied with the work
and performance of the workman. It is submitted that the
workman had been throughout this period employed in the
factory cum office of the management situated at Jungpura
as a Lab. Assistant. The nature of the job of the workman
was material testing, which is used in the manufacture of
railway sieepers, electric poles etc. The job on which the
workman had been appointed by the management was a
regular job and stili the services of the workman were
arbitrarily terminated w.e.f. 06-08-1985 without any prior
notice and without any show cause notice.

That the workman represented to the management
against his termination of services, The management
ultimately appointed the workman as Lab. Assistant on
01-03-1986 at Rohini Site, Delhi on temporary basis on a
consolidated salary of Rs. 760 per month. The management
has been given contract of constructing double storeyed
flats at Rohini by DDA. The workman had been performing
the duties of a Lab. Assistant right from the beginning and
his work was highly appreciated and found up to the mark.
The workman had been appointed at the site of Rohini on
01-03-1986 and was in the continuous employment at the
said site till his services were arbitrarily and illegally
terminated on 23-11-1988, without any prior notice and
without any show cause notice. There was absolutely no
complaint against the work and conduct of the workman.
The management was fully satisfied with the work, conduct
and the performance of the workman throughout and still
his services were arbitrarily and abruptly terminated on
23-11-1988. Since the workman was in the continuous
employment, no letter of extension etc. was given to him
during the aforesaid period. The workman was not given
any annual increment during the aforesaid period nor he
was given leave facilities and other benefits which were/
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are given to regular laboratory assistant, employed by the
management, The workman was paid the bare minimum
wages fixed by Delhi Administration during all these years
and was denied the criteria for Equal pay for Equal Work.

That the basis of termination of the services of the
workman w.e.f. 23-11-1988 was illegal and unjustified. The
construction work continued at the site right up to 1990
and still the services of the workman were terminated
arbitrarily w.e.f. 23-11-1988. The post on which the workman
was employed remained vacant thereafter. Even the
statutory dues, etc which were admissible and due to the
workman to be paid, were not paid to him, nor he was paid
a single penny in lieu of the earned leave/privileges leave
earned by him right from 21-05-1985 till his services were
terminated arbitrarily.

That the workman was not paid bonus and when it
was announced by the management. The bonus is paid
under the Bonus Act. It is statutory obligation on each
employers to pay the Bonus. The Bonus is payable even in
the case of financial loss to an establishment. Even in the
case of loss, the minimum Bonus guaranteed under the
Act is payable equal to one month’s wages to every worker/
employee. It is submitted that the Bonus was paid to regular
employees as per the provisions of the Bonus Act-and still
it was not paid and denied to the workman, even in clear
contravention of the Provisions of the aforesaid statute.
The Hon'ble Supreme Court of India and the Hon’ble
Divison bench of the Hon’ble High court have laid down
that the employees employed on temporary or adhoc basis
or on purely temporary basis are also entitled to the regular
grades of those posts which are given to regular employees,
along with other attending benefits, in case they form the
same very duties/jobs. The workman as submitted abave,
had been performing the same duties which were being
performed by the other regular Labouratory Assistans and
still he was denied those regular pay scales and the annual
increments and other benefits admissible to him under the
rules. The workman was not paid any Bonus for the period
from 21-05-1985 t0 23-11-1988.

That the workman represented to the management
vide his letter dated 19-12-1988 against his illegal and
wrongful removal/termination of his services w.e.f.
23-11-1988. In the said representation the workman had
also submitted to the management that the principle of last
come first go has not been observed. It is pertinent to
submit that the persons juniors to the workman had been
retained in service while the services of the workman had
been illegally and arbitrarily terminated. The termination of
services of the workman was inclear contravention of the
provisions of section 25F and Chapter 5A of the Industrial
Dispute Act. Neither any seniority list nor any copy of the
termination order dated 22-11-1988 was sent to the
appropriate authorities, nor any senjority list was displayed
on the notice board. Neither any notice pay nor the

compensation for his past services was sent along with
the termination letter dated 22-11-1988. Thus the
termination of the workman was totally against the
provisions of the statute and the law laid down by the
Hon’ble Supreme Court of India on this point. The notice
pay and the compensation was required to be offered to
the workman along with the termination letter which was
not done. It is apparent on the face of the letter dated
23-11-1988. Since the order of termination of the services
of the workman dated 22-11-1988 was against the law laid
down by the Hon’ble Supreme Court of India and against
the provisions of the statute, the workman was again
reinstated by the management in service w.e.f. 02-01-1989,
The workman was given the duty Again w.e.f. 02-01-1989.
The wages of the workman were increased from Rs.896/-
per month to Rs.1198/- per month w.e.f. 01-05-1989 as the
Delhi Administration had revised the minimum wages of
the Laboratory Assistant from 01-05-1989. Subsequently
the workman was posted since 02-01-1989 at Indira Gandhi
National Open University. The workman continued at the
said site till 1991 when he was transferred to Andrews Ganj
Site, New Delhi vide letter No. HPL/ESF/289 dated
31-10-1991. Subsequently the salary of the workman was
increased proprotinately to Rs.1329/- per month vide letter
dated 09-12-1991 when the minimum rates were revised by
the DelhiAdministration. It was further increased to
Rs. 1406/~ per month vide letter dated 12-03-1992 again
when the wages of the minimum rates were revised by
Delhi Administration. The wages were again revised to
Rs.1457/- per month vide letter dated 02-09-1992
when the minimum rates were revised by the Deihi
Administration.

That the workman had been transferred to Andrews
Ganj Site, New Delhi vide letter dated 31-10-1991. No time
limit was mentioned in the said letter. From the said letter it
was apparent that the workman would be continued in
service as a Laboratory Assistant on regular basis.
However, the workman was informed vide letter dated
13-10-1992 that the sanction is hereby granted for
appointment for the workman on contract basis for a further
period up to 31-03-1993. The original letter dated 31-10-
1991 by which the workman had been transferred td
Andrews Ganj site, New Delhi without fixing any time limit
was takenback by the side incharge of the workman.
However, a photocopy of the said letter was given to the
workman. In the said photocopy letter a noting in the
handwriting of the Incharge of the workman had been made.
The said writing/hand-writing/Note reads: “We may extend
his time up to 31-03-1993.”

Thus, from above, it is apparent that the aforesaid
endorsement was made on 13-10-1992, practiaily one year
after the posting of the workman to Andrews Ganj Site.
Thus, through the aforesaid device, the workman was again
denied the regular pay scale and appointment on regular
basis, as a measure of unfair labour practice. It is submitted
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that there were regular vacancies of Lab Assistant at the
establishment of the management.

It is further submitted that besides performing the
duties of a Lab Assistant the workmanwas also performing
the duties of receiving Cement, Steel etc. from the head
office located at Jungura to IGNOU Site. At one stage his
request had been submitted by the immediate boss of the
workman to issue the Identity Card to the workman as he
had to frequently visit the Head Office and receive the
supplies of Cement etc. from the Head Office and to get the
said supplies loaded in trucks and then to receive the same
at the Site. However, the aforesaid letter had been forwarded
1o issue the Identity Card to the workman for the purpose
mentioned above as he had to often come to Head Office
1o receive the supplies.

{t is submitied that the workman was performing the
aforesaid duties every now and then even when he was
posted at the Andrews Ganj Site. The workman had been
assured that he will be kept/absorbed on regular basis on a
regular pay scale and he woule be given the regular grades
of a Lab Assistant. Therefore, the services of the workman
were continued at Andrews Ganj Site even after
31-03-1993. No letter of extension was issued to the workman
as the workman had been assured thai he would be
regularised in a regular pay scale etc. The aforesaid
assurance was given to the workman right from 1991 1o
regularise him in a regular pay scaie and to given him regular
pay scale and to regularise him on the post of Lab
Asgistant. The said representation of the workman was
duly recommended and forwarded by his immediate Boss.
Because of the aforesaid representation and assurance to
appoint him in a regular pay scale no time limit had been
mentioned vide letter dated 31-10-1991 when the workman
was transferred to Andrews Ganj Site. When the letter dated
13-10-1992 was issued 10 the workman, the workman had
represented to the management that his case had already
been forwarded and recommended to appoint himin a regular
vacancy. The workman was again assured that his matter
was already recommended by all the concemed and was
pending before the learned Chairman cum Managing
Director of the Management and that the workman would
be appointed on a regular pay scale on regular basis.
Subsequently thereafter, the workman was relieved from
Andrews Ganj Site on 02-09-1994. The workman was fully
assured that his transfer to Head Officer had been done to
absorb him on reguiar basis.

It is submitied that the workman had initially joined
at the Head Office of the management in 1985 on the post
of Lab Assistant. However, after transfer from Andrews
Ganj Site, the workman joined his duty at the Head Office
w.e.f. 03-09-1994. The workman was posted in Laboratory
Department vide letter dated 03-09-1994 and he was asked
to report for duty to AE (Laboratory) immediately. The
workman accordingly reported for duty to AE (Laboratory)
on (3-09-1994,

That the workman was posted in the Head Office
w.e.f. 03-09-1994 as a Laboratory Assistant and was
performing the same duties which were being performed
by a regular Lab Assistant. As stated above, the workman
was issued a letter dated 13-10-1992 by the management
by which he was informed that sanction is hereby granted
for his appointed a Lab Assistant up to 31-03-1993. The
case of the workman is that no time limit had been fixed in
the case of the workman on his earlier appointment. The
aforesaid letter had been issued with the ulterior motive
just to again sack the workman as and when the management
wants to sack him at their whims. The aforesaid sanctioned
expired on 31-03-1993. However, the workman continued
in service of the management as the workman was working
on the job which existed on regular basis. However, again
he was issued letter No, HPL/FSD/2529 dated 30-11-1994
by which his services were terminated w.e.f. 30-11-1994,
From the mere perusal of the said letter, it is apparent that
the aforesaid office order of the management is totally
illegal, wrongful, malafide, arbitrary, null and void and
against the statutory rules and regulations of the industrial
Disputes Act. The workman had put in more than 5 years
and 11 months and still no gratuity was offiered to the
workman, The gratuity is payable under the Gratuity Act
as well as under the service rules of the management
establishment. Even the wages in lieu of the eamned leave
were neither paid nor offered to the workman. Therefore,
the order of termination of the services was illegal, bad,
unjust and malafide. The workman therefore represented
against the aforesaid order of removal. The representation
of the workman was accepted and the workman was again
taken on duty on (04-01-1995. In the said letter, it was
mentioned that the workman was being appointed on
contract basis for a period of 6 months from the date of
joining at the basic pay Rs. 1135/- plus all other allowances,
admissible under the rules. Thus, for the first time the
workman was offered the starting pay scale of a Laboratory
Assistant by the management. The workman joined the
duty on 04-01-1995 itself on the receipt of the aforesaid
letter and he was posted at Indira Gandhi International
Airport Site, New Delhi.

That the management being a Government of India
Undertaking was required to issue a normal letier to
regularise the services of the workman and to give him
regular pay scale of a Lab Assistant along with other
benefits. It is pertinent to submit that the case of the
deponent as submiited earlier, had been recommended as
long back as 30-05-1991 and still workman was not absorbed
on a permanent basis. A number of petitions had been filed
by the employees of various public sector undertakings/
workmen/labourers employed in different public sector
enterprises, on contract basis and the Hon’ble Supreme
Court of India had decided all those petitions through a
judgement in May 1995 directing the public sector
undertakings, etc. to discontinue the contract labour and
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absorb as many as labourers as feasible as their direct
employees. The Hon’ble Supreme Court of India observed
that “man has to be focal point of development ... and that
the economic growth is not to be measured only in terms of
production and profits. It must be guaged primarily in terms
of employment and the eamings of the people.”

The Hon’ble Supreme Court of India further
observed that the attitude adopted by the public sector
undertaking was inconsistent with the need to reduce
unemployment and the Government policy declared from
time to time to give job to the un-employed.

That the services of the workman was submitted
above, have been arbitrarily and illegally terminated vide
impugned order dated 29-06-1993, the workman was being
appointed for a period of 6 menths w.e.f. 04-01-1995.
However, his services have been terminated in clear
contravention of the appointment letter dated 04-01-1995
by which he was appoinied for a period of 6 months w.e.f.
04-01-1995. Thus his services were terminated before the
expiry of the peried of 6 months. Termination of services of
the workman is against the mandatory provisions of Section
25F and Chapter V-A of the Industrial Disputes Act, 1947.
Persons junior to the workman aforesaid were retained in
service while the workman was thrown out of job. Shri
Kamlesh Mukerjee appointed on contract basis on
18-04-1994 as Lab. Assistant working at Sonepur bazari
Site. Shri Priva Raj Kumar Singh working at Dhanbad Site,
Shri Daya Ram working at head quarter, all juniors to the
workman are still in the employment of management. it is
submitted that no amount was offered to the workman along
with the notice of termination of his services by the
management. Neither one month notice was given, nor the
wages in lieu of the notice was given, nor any compensation
etc. for the past services of the workman was given at any
point of time. Even the gratuity due to the workman for the
past services has not been offered to the workman. Neither
the earned leave for the month of June, 1995 and the wages
th lieu of the unavailed leave was offered to the workman,
In fact no amount at all was offered along with the said
order. Nor any amount has been offered to the workman till
date. Therefore, the impugned order is totally illegal,
wrongful, malafide, arbitrary, null and void, without
authority, against law and against the principles of natural
justice. Morever it is discriminatory and against the
provisions of Articles 14 and 26 of the Constitution of
India besides being against the provisions of the ID Act,
1947.

That the order of termination of the workman from
services was passed by Shri .M. Alvi, Assistant Manager
(P&A) . In fact, ShriJ.M. Alvi, had no power, authority
and right to terminate the services of the workman.

Therefore, the order of termination of the services of the
workman is illegal, bad, unjust and malafide. Therefore, the
said order is liable to be aside and quashed on this ground
as well, as it has no existence in the eyes of law. It amounts
to unfair labour practice. Thereafter the workman submitted
representation dated 15-07-1995 and 26-07-1995, The
management has not at all replied to the aforesaid letters of
the workman. However, the management realized its

illegalities of the orders and sent a cheque for Rs. 4,393.65 -

dated 10-10-1995 drawn on the State Bank of India, under
its covering letter dated 18-10-1995. Thisitselfis sufficient
to show that the removal of the workman from service is
illegal, bad, unjust and malafide. No amount was offered to
the workman when his services were illegaltly and
unlawfully terminated. The amount due to the workman
has still not been paid. The workman has. not got the
aforesaid cheque encashed.

That the workmar is entitled to'be reinstated in
service along with all other attending benefits. The workman
is also entitled to be appointed on the regular pay scale
from the day of his appointment and the seniority. The
workman is also entitled to annual increments in pay and
allowances,and subsequently revision in pay scale
announced from time to time, along with usual allowances
in the regular grade of the said post. Therefore, the
management is liable to pay the entire arrears which may
be payable by the management of the regular post in a

‘proper pay scale along with other attending benefits to

the workman, held by the management right from the date
of his initial appointment. The management is also liable to
give all other benefits including bonus, leave encashment,
benefits which were being given to other similarly placed
persons in its employment.

That even otherwise the impugned termination of
services is violative of section 30 of the Delhi Shops and
Establishments Act, 1954 and the rules made thereunder. it
is also violative of section 25F, G & H of the ID Act, 1947
read with Rule 76, 77 and 78 of the Industrial Disputes
Central Rules, 1957, '

The management has filed written statement. In the
written statement it has been stated that the workman Shri
Rishi Pal has challenged the order dated 29-06-1995 passed
by the management through Shri J.M. Alvi, Assistant
Manager (P&A) terminating his services w.e.f. 30-6-1995.
Further according to Shri Rishi Pal he is entitled to be
reinstated in service along with all benefits accruing to him
as is he was in service from the date of his initial apptt.
With the management. The answering management submits
as under :

Save and except what is specifically admitted
hereunder : each and every averment, submission forming

~&
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subject matter of the claim under reply, is wrong and
therefore, denied. The true and correct facts are as
under :

That the management, M/s. Hindustan Prefab
Limited (HPL) is Government of India Enterprise under the
Ministry of Urban Developrent & Poverty Aleviation,
engaged in manufacture of PCC Electrical Poles, Railway
Sleepers and Civil construction activities for various clients.
It takes work at site for short/specific duration for u
particular client on job/order contract basis. To execute
such jobs, the employees are recruited for that particular
site on temporary/adhoc/coniract basis. Each employee is
issued appointment letter and his services aré governed
by the terms and conditions stiputated therein. They are
appointed for a particular site as mentioned in app. fi'ment
letter and on completion of the work on the particrsis ¢ site,
the services of the concerned workman deploved they are
terminated in terms of letter of appointment. On completion
of the job of the inducidual employee at the site for which
he was employed there. As such the reirenchment
compensation is paid. Whenever a new project is
undertaken and if the workman approaches for engagement
at the new site, he is taken for employment, at the new site
everything remain as per the terms and conditions given in
the new appointment letter issued to him,

In the instant case, Shri Rishi Pal moves an application
received by the management on 17-12-1994, requesting for
employment as Lab Assistant since he had worked eatlier
with the answering management his employment for IAA]
site was considered and he was appointed for the post of
Lab. Assistant on contract basis under section 2(oo) of
the 1D Act, 1947 on the terms and conditions as stipulated
in appointment letter dated 04-01-1995 issued to him. His
services were dispensed with w.e.f. 30-06-1995 in terms of
his letter of appointment dated 04-01-1995. The termination
is as per law. This order dated 30-06-1995 passed by the
competent authority, Shri J.M. Alvi, Assistant Manager
(P&A) is under challenge. After the termination of his
services, Shri Rishi Pal raised an Industrial Dispute before
the Conciliation Officer, Central Government, Curzon Road,
New Delhi and the alleged dispute was referred for
adjudication to the present Hon’ble Tribunal,

After the alleged termination, the workman had
approached the Hon'ble Delhi High Court and challenged
the order of termination in writ petition No. CWP 118/96
and an appeal LPA/272/96 and the Lordships of the Dejhi
High Court were pleased to dismiss the petion and the
appeal.

In the instant case, prior to alleged termination Shri
Rishi Pal had also worked with answering management
from time to time on other various sites as per the terms

1387 GI/06—30

and conditions of appointment letter issued to him. His
appointments were not contrary to law.

That with the above background the answering
management submits parawise reply as under :

That withreference to para 1 of the statement of claim,
it is respectfully submitted that the answering management
is a Government of India Enterprise. The main activities being
undertaken have been detailed in the opening paras in the
written statement, However, it is a matter of record and the
management shall reply on its true effect.

That he contents of para 2 are not correct hence
denied. The terms and conditions are stipulated in the
appointment letter of the individual employee, issued to
him. The workman was also not denied appointment letter.

That with reference to para 3 under reply it is
respectfully submitted that the management is not in any
manner indulging in unfair labour practices as alleged or at
alt and the workman employed are not treated in the manner
as alleged in this para under reply. It being a Government
Enterprise, the rules and policies are framed by the Ministry
of Urban Development and Poverty Eleviation and
implemented by the Company. The Company is having its
head office at Jungpura, New Delhi with the services of the
employees are taken on adhoc basis/contract basis/
temporatry basis on the sites for which an individual
workman/employee is engaged. On the completion of the
work at site for which the individual workman is engaged,
his services in terms of appointment letter are either
dispensed with on completion of the job at site, the services
came 1o an end. Shri Rishi Pal is not an exception.

That the contents of para 4 are a matter of record. It
is respectfully submitted that his period of appointment
was extended from time 1o time and his services were
dispensed with in terms of his appointment letters issued
1o him. It is denied that his services were arbitrarily or
illegally terminated as alleged by him. The transfer of the
workman and his working on contract basis and his
extension of period of employment from time to time is a
matter of record and that the management shall reply upon
its true effect.

That the contents of para 5 are not correct and true
and hence denied. The appointment of workman from time
{o time was made on his approaching the management for
employment after his services were dispensed with, No
objection was ever raised and the management shalt reply

upon concerned record. However, it is submitted that the

workman was not in continous employment with the
answering management as subrnitted by him. The services
of the workman were dispensed with in terms of the
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appoiniment letter. The appointment of the workman at
different sites from time to time is not denied. As such, the
appointment dispensing with services suffered from ho-
legal, mfirmity or otherwise. It is not contrary to law
applicable to 1he workman,

That with reference to para 6 & 7, it is respectfully
submitted that the services of the workman were terminated
in terms of the appointment letter. The legal dues accruing
to him were not denied. Even otherwise, benefits accruing
lo the workman at the relevant time, in employment with
the answering management were also never denied to the
workman.

With reference to para 8 it is respectfully submitted
that the contents of para 8 are not true and correct. The
representation dated 19-12-1998 was disposed off in light
of the policies of the management and in terms of
appaintment letter issued to the workman. it is a matter of
record and the management shall reply upon its.true effects.
There has been no vielation of any provision of any Act
applicable to the workman. His termination suffers from no
infirmity. The termination was effected as per law and the
dues/compensation of any nalure whatsoever arising out
of termination were never denied but paid to him as per
law. His transfer, if any, was bonafide and in terms of
appointment letter depending upon the bonafide intentions
of the answering management. The wages were increased
from time to time were increased/fixed/refixed by the
appropriate authority/Delhi Government. During the tenure
of his services with the management, no ebjection about
the non-payment of financial benefits/dues/employment/
re-employmenl was ever raised by the workman as no such
henefits were ever detailed by the answering management.

That with reference to the contents of para 9, it is
respectfully submitied thal the services of the workman
were transterred as per law. The period of employment on
contract basis or otherwise was extended fromtime to time
in terms of appointment letter and then on the basis of the

sanclion of the management. His appointment being not:

on a regular basis, his services were governed as per the
terms of the appointment letter issued to him and it was not
within the competence of the management to treat him
financially or otherwise at para with the workers employed
on perrhanent/regular basis in the head office of the
management or the employees who were sent for a particular
site for the execution of the contracts entered with the
different clients. The nature of work being performed by
him was of Lab Assistant. The services were finally
dispensed with or otherwise in accordance with the law
applicable to him. That the contents of the para under
reply are maiier of record and the management shall rely
upon its true effect.

[ParT [I—SEc. 3(ii)]

That the contents of these paras are matter of record
and the management shall rely upon its true effect. Further
with respect to these paras, il is respectfully submitted
that Shri Rishi Pal was employed on contract/adhoc basis
from time to time and his services came to an end as a result
of non-renewal of the contract from time to time. The
workman also approached the Hon’ble Delhi High Court
and both his writ petition and an appeal were dismissed by
the Lordships of the Delhi High Court.

Shri Rishi Pal knowingfully well that the job of Lab
Assistant was temporary in nature and for various on going
projects in connection with the maintenance of quality
control. Shri Rishi Pal could have found regularjob as he
was a Secience Graduate and had acquired experience in
his field/line. NDC was issued to him for appearing in
interview where ever required. No application was denied
to him forwarded for employment elsewhere. It being a
government organisation and there being a ban in .the
company on the direct recruitment since 19-05-1993 the

~ employees can not be recruitted on permanent basis, It has

been referred for disinvestment by the Government of India
and is contemplated for complete closure. Shri J.M. Alvi,
Assistant Manager (P&A) has only communicated an order
of termination of the competent authority. The workman
being an employee on contract basis was covered by
Section 2 (00) (bb) of the ID Act, 1947 where his services
were terminated by paying him all dis dues to non-renewal
of the contract and as per applicable to him.

The workman applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the wtitten
statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

Heard arguments from both the sides and perused
the papers on the record.

It was submitted from the side of the workman that
he has worked as Lab. Assistant on adhoc basis vide letter
dated 21-5-1985. It was extended up to 21-08-1985. He has
worked vide letter dated 21-05-1985 on adhoc basis up to
21-08-1985. His services were illegally terminated on
06-08-1985 without assigning any valid reason whatsoever
in ¢clear contravention of the sanction which has been
extended up to 21-08-1985. His work was highly
appreciated.

It was further submitted that he was again given
adhoc appointment of Lab. Assistant on 01-03-1986 at
Rohini site, Delhi on temporary basis on a consolidated
salary of Rs, 760 per month. The management has been
given contract of constructing double storeyed flats at
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Rohini by DDA his services were terminated on
23-11-1988. The termination of his services was illegal.

It was submitted from the side of the management
that the workman applicant was given adhoc appointment
on scheme or projects. He was given adhoc appointment
from 22-05-1985 to 5-8-1985. My attention was drawn to
D-63 photocopy of the appointment letter, The word adhoc
has specifically been mentioned in this letter, He has been
paid compensation by letter B-65. By B-66 he was again
given compensation of Rs, 1900. The workman has written
letter B-67 in which he has stated that his services were
terminated due to reduction in establishment. So the
workman has admitted that he was working on adhoc basis
on projects and Schemes and whenever there was no
adequate work his services were terminated. The workman
was again appointed on 03-02-1989 as Lab. Assistant on
adhoc basis. This was his last working. The workman
applicant has been given adhoc appointments on different
sites of Projects. He has been paid retrenchment
compensation when he worked for sufficient period.

It was further submitted that the workman has
admitted in his cross-examination that his services were
terminated from different projects. He has himself admitted
in his cross-examination that he worked in different Project
on adhoc basis.

It was again submitted that whenever work is
available to the respondents on the Project of that Site he
was engaged and when Project came to an end his adhoc
appointment also came to an end. He has admitted in his
cross-examination that he was paid retrenchment
compensation and adhoc appointment letters have been
issued to him. So he has no right of reinstatement.

It was submitted from the side of the workman that
the Apex court has observed that man is focal point of
appointment and economic growth is not to be measured
only in terms of preduction and profits. Employment should
not be reduced for the simple reason that Industry is not
earning profit and it is not yielding good results. It has
been held in number of cases that tenure appointment and
adhoc appointment can be given on Projects and Schemes.
Projects and Schemes are floated with a beneficial intention
to provide employment to the needy for a short span of
time. If fixed term appointment is taken to be regular or
permanent appointment the Government will not make such
endeavour 1o create Projects and Schemes for providing
livelihood to the unemployed. The workman admittedly in
the present case has been given two or three purely adhoc
and fixed term appointment.

It was further submitted from the side of the workman
that fixed term appointment should not be given in
colourable exercise of power or with a malafide intention.

In that case the use of power stands vitiated. The workman
has not established that he was given appointment in any
establishment carrying on duties of a regular nature. The
respondents get Projects and when Projects start a time
bound employees are required for completion of the Project
and when the Projects comes to an end the work
automatically comes to an end. In such circumstances
section 2 {0o) (bb) of the ID Act operates. A fixed term
appointee cannot claim regularisation or reinstatement. The
workman has been given adhoc appointment so it shall be
deemed that the respondent has put it to the notice of the
workman that he has been given appointment for special
purpose and his services will come to an end when purpose
is achieved.

It was submitted from the side of the workman that
even on Projects and Schemes retrenchment compensation
is payable in view of Section 25FFF and 25B. The workman
has admitted in his cross-examination that he has been
paid retrenchment compensation whenever the prescribed
period exceeded. He was appointed for the last time on
adhoc basis in IGI Project for construction of Multi
Storeyed Building. His services were automatically
terminated in view of the stipulation in the appointment
letter, In case a period is stipulated in adhoc appointment
letter the service comes to an end with efflux of time. His
last appointment was aiso tenure appointment. The
workman has been given tenure appointment every time
for a specified time and his appointment terminated
automatically with running out the stipulated time. There
is no question of retrenchment compensation in such
circumstance. h

It was further submitted from the side of the
management that whenever work will be available he will
be engaged on Projects on adhoc basis. The workman
applicant in the facts and circumstances of the case has no
right of reinstatement with back wages. However, it is
suggested that he should be engaged though on adhoc
basis whenever there is a Project in view of Section 25H of
the ID Act. 1947, He should be given benefit of
re-employment in view of Section 25H of the ID Act, 1947,
There is no merit in the claim of the workman,

* The reference is replied thus,

The action of management of M/s. Hindustan Prefab
Limited through Managing Director, Jungpura, New Delhi
in stopping the services of Shri Rishi Pal, Laboratory
Assistant is legal and justified. However, the management
is directed to provide him work as and when new Projects
are started though on adhoc basis. Award is given
accordingly.

Date : 19-04-2006
R.N. RAI Presiding Officer
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New Delhi, the 26th April, 2006

S.0. 2006. —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Industrial
Tribunal/ Labour Court, Chennai as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Headwater and Steam
Chemistry Laboratory of Bhabha Atomic Research Centre
and their workman, which was received by the Central
Government on 26-04-2006.

[Nos. L-42012/46/91-IR(DU);
L-42012/45/91-IR(DU)]

SURENDRA SINGH, Desk Qfficer
ANNEXURE

BEFORE THE INDUSTRIAL TRIBUNAL, TAMIL
NADU, CHENNAI-104 -

Monday, the 3rd day of April, 2006
PRESENT: :
SELVIR.MALA,B.A.,B. L.,
Industrial Tribynal
INDUSTRIAL DISPUTE NOs. 62 AND 63 OF 1992

(In the matter of dispute for adjudication Under
Sec. 10(1)(d) of the Industrial Disputes Act, 1947 between
the Workman and the management of the Scientific Officer
(SF), Headwater and Steam Chemistry Laboratory, Indira
Gandhi Centre for Atomic Research, Kalpakkam-603102.)

Inl. D.No. 62/92
Between

Shri V. Thiagarajan,

S/o0 Sh. Vankatesan,

Kunnathur Village,

Manamai Post, Kalpakkam-603102

And

The Scientific Officer (SF),

Headwater and Steam Chemistry Laboratory,
Indira Gandhi Centre for Atomic Research,
Kalpakkam-603102.

Inl. D. No. 63/92

Shri P. Sukumar,
No. 19, 12th Avenue,
Kalpakkam-603102.

And

The Scientific Officer (SF),
Headwater and Steam Chemistry Laboratory,
Indira Gandhi Centre for Atomic Research,

" Kalpakkam-603102.

REFERENCE: 1. Order No.1-42012/46/91-IR(DU) dated
16-7-92, Govt. of India, Ministry of Labour, New Delhi, in
1.D.62/92

2.Order No. L-42012/45/91-IR(DU dated 16-7-92,
Govt. of India Ministry of Labour, New Delhi, inI. D. 63/
9.

These Industrial Dispute after Remand coming on

for final hearing on Monday, the 20th day of March, 2006,
upon pursuing the Clajm Statements, Counter Statements
and all other material papers on record and upon hearing
the arguments of Mr. Krishnasamy. Authorised
Representative, appearing for the Petitioner Unjon and
Mr. M. T. Arunan, Addl. Central Govt, Standing Counsel
appearing for the Respondent/Management, and these
disputes having stood over till this day for consideration,
this Tribunal made the following

COMMON AWARD

The Govt. of India has referred the following issue
for adjudication by this Tribunal:

“Whether the management of Headwater and Steam
Chemistry Laboratory of Bhabha Atomic Research
Centre situated in Indira Gandhi Centre for Atomic
Research Campus is justified in terminating the

. services of Shri V. Thiagarajan w.e. . 3-1-1989? If
not, what relief he is entitled to?”

2. The main averments found in the Claim Statement
of Petitioner in L. D. No. 62/92 are as follows :

The Petitioner was appointed on 4-3-1985 as
Mazdoor (helper NMR Labour) in the respondent
establishment. It is a unit of the Department of Atomic
Energy. He was engaged for helping the scientific staff in
water sampling and other related work, office works in
stores, posts etc. and designated as labour assistant. The
management refused employment w. e. f. 3-1-1989. The
petitioner has served for nearly 4 years without any remarks.
The service was continuous and without any interruption.
He is a workman within the definition of sec. 2 (s) of 1. D.
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Act 1947. The contenting of the respondent that the
petitioner was a petty contractor is not true. He was a
workman in the respondent establishment. His sudden
termination from service amounts to unfair labour practice,
The petitioner was engaged in permanent nature of work
and his termination without notice or reasonable cause
and also without enquiry is {llegal and in violation of the
principles of natural justice. He has worked for more than
240 days in every year of the four years of service put in
by him. His termination violates Sec. 25A and 25N of the
I. D. Act, 1947. The petitioner may be reinstated with
continuity of service, full backwages and all other attendant
benefils.

3. The main averments found in the Counter
statement of the Respondent in I. D). No. 62/92 are as
follows :

The Petitioner was engaged by the officer in charge
for certain odd jobs in the Respondent Laboratory as a
petty contractor. The petitioner was paid wages for the
work done, on hand receipt. Since the petitioner was not
an employee the question of giving him notice and
conducting an enquiry does not arise. The petitioner was
not appointed as helper or NMR Labour and there is no

provision to regularise the services of the petitioner. He is

not a workman U/s 2(s) of the I. D. Act 1947. No termination
order was passed against the petitioner and it cannot be
termed as unfair labour practice. The petitioner was not
engaged in any regular job as alleged in the claim statement.
Muster roll was maintained only for the purpose of marking
the petitioner’s attendance to regulate his wages for the
work done. Since the petitioner was engaged as-and when
necessary, there was no necessity to serve notice on the
petitioner. There is no violation of Sec. 25A and 25N of
I. D. Act 1947. As the petitioner was not an employee of
the respondent establishment the question of termination
of service does not arise. The respondent is not an industry
and the provisions of I. D. Act is not applicable to the
respondent. The Ministry of Labour, New Delhi clarified in
letter No. 1-430112(s) 85-DU dt. 13-11-93 thar Bhabha
Atomic Research Centre in which the Headwater and Steam
Chemisiry Laboratory of the respondent herein is
functioning is not an industry. Therefore, the claim of the
petitioner may be dismissed.

4. The point for consideration is : Whether the
management of Headwater and Steam Chemistry
Laboratory of Bhabha Atomic Research Centre, situated
in Indira Gandhi Cenire for Atomic Research Campus is
justified in terminating the service of Shri V. Thiagrajan
W e, f. 3-1-19897 If not what relief his entitled to?

5. The Govt. of India has referred the following
issue for adjudication by this Tribunal :

*Whether the management of Headwater and Steam
Chemistry Labouratory of Bhabha atomic Research
Centre situated in Indira Gandhi Centre for Atomic

j38% Grfe€-3]

W W1 AT : HE 20, 2006/391TE 30, 1928

Research Centre campus is justified in terminating
the services of Shri P. Sukumar w. e. £ 3-1-19897 If
not what relief he is entitled to?”

6. The main averments found in the Claim
statement of the petitioner in L D. No. 63/93 are as follows :

The petitioner was appointed on 1-11-1985 as
Mazdoor (helper NMR} Labour in the respondent
establishment. By an official order dated 4-4-86. The
petitioner was held responsible for bringing post to CDO’s
office and in addition to that he had to assist Mr,
Ranganathan in his official work. He was also responsible
for taking copies from the cyclostyle machine and in the
rest of his time he has to help the staff members in their
work. The petitioner has drawn Rs. 18.50p. perday and the
said sum was paid as salary onor before 7th of every month.
The respondent terminated the services of the petitioner
w. ¢. £. 3-1-89 all of a sudden without any notice or any
reasonable cause and enquiry. Inspite of the various letters
sent by the petitioner to restate him there was no reply
from the respondent. The petitioner was employed as
laboratory assistant for nearly 4 years without any remarks.
His service was continuous and without any int_eriuptjon.
He was not charged for any misconduct during the period
of the service. He is a workman within the definite in of Sec.
2(s)ofthe I D. Act, 1947. The contention ofthe respondent
that the petitioner was a peity coniractor is baseless. His
termination amounts to Unfair labour practice. The
termination without any enquiry is illegal and also in
violation of the principles of natural justice. His attendance
was marked on the muster roll and he was paid wages once
in a monih through his wage was fixed on daily rate. The
termination of the services of the petitioner is in violation
of the provisions of the principles of natural justice, and
against Sec. 25A and 25N of the L. D. Act, 1947. The
terminating order was passed against all norms of law, The
petitioner may be reisnstated with continuity of service
and backwages.

7. The main averments found in the Counter
statement of the Respondent in L D, No. 63/92 are as
follows ;

The respondent is not an indusiry within the
meaning of I. D. Act, 1947. The same was clarified by
the Ministry of Labour, New Delhi in No. L-43012(s)/
85DU dated 13-11-93. The petitioner was engaged by
the officer in charge for certain odd jobs in the
respondent laboratory as a petty contractor. The’
petitioner was paid waged for the work done on the
band receipt. Since the petitioner was not an employee
the question of giving him notice and conducting an
enquiry does not arise. The petitioner was not
appointed as helper or NMR labour and there is no
provision to regularise the services of the Petitioner.
employee . He is not a workman U/s 2(s) of the I. D.
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petitioner and it cannot be termmed as unfair labour practice.
The petitioner was not engaged in any regular job as
alleged in the claim statement. Muster roll was maintained
only for the purpose of marking petitioner s attendance to
regulate his wages for the work done. Since the petitioner
was engaged as and when necessary, there was no
necessity to service notice not and petitioner . There is no
violation of Sec. 25A and 25N of the 1. D. Act, 1947. As the
petitioner was not an employee of the respondent
establishment the question of termination of service does
not arise. The respondent is. not an industry and the
. provision of I. D. Act is not applicable to the respondent.
Therefore, the claim of the petitioner may be dismissed.

8. The point for consideration is : Whether the
management of Headwater and Steam Chemistry
Laboratory of Bhabha Atomic Research Centre situated in
Indira Gandhi Centre for Atomic Research Centre campus
is justified? In terminating the services of Shri P. Sukumar,
w.e. . 3-1-897 If not, what relief he is entitled to?

9. InL. D No. 62/92, on the side of petitioner, WW. 1
Thiru V. Thiagarajan has been examined and Exs. W1 to
W7 were marked. On the side of respondent, no witness
was examined and Ex. M1 was marked. In 1. D. No. 63/92,
WW.1 Thiru P. Sukumar has been examined and Exs. W1
to W5 were marked. On the side of respondent, no witness
has been examined and Ex. M1 was marked.

10. The document marked by the management are
same in both these disputes. Though the petitioners have
marked documents pertaining to them on their side as

exhibits the same will not matter much in passing a common -

award in both the dispute. Hence common award is passed
in both the matters.

. 11. Point : Award is passed in both the matters on
27-11-96 against that Writ Petition Nos. 10597 and 10598 of
. 1997 has been filed that has been allowed and Common
award has been set aside and remitted back for fresh
consideration in accordance with law. In pursuance of that
the matter has been heard afresh and award has been
passed as below. The main point for consideration is
whether the respondent is an ‘Industry’ or not?

12, The learned counsel for the petitioner has urged
as per the decision reported in 1978 I LLI p. 349 Between
Bangalore Waler Supply and Sewerage Board etc. Vs.
Rajappa and others case and arguing that the petitioner/
respondent is an Industry that the decision reported in
1997 I1 LLN p. 668 Between Physical Research Laboratory
and K. G. Sharma is not applicable to the faets of this case.
Hence he prayed to pass an award according to their claim

statement. The learncd petitioner has urged that the.

respondent is Headwater and Steam Chemistry Laboratory,
Bhabha, Atomic Research Cente, Depart of Atomic Energy,
Kalpakkam Research Institute, in that research thev send

the same for production of electricity, delivered the same

“to Indira Gandhi Cente for Atomic Energy, Kalpakkam, ta

produce in better electricity which is again Delivered to
public consumer on charges. So the product of the
respondent Research Laboratory is being marketed. Hence
it is connected to trade business within the meaning of
‘Industry’. So that the respondent is an industry. Here the
decision reported in 1997 11 LLN 668-Knowledge acquired
not marketable nor had any commercial value. So it is not
an industry, because they had made a research on the
space, 1997 If LLN 668 Between Physical Research
Laboratory And K. G. Sharma, the Hon’ble Supreme Court
of India has held as follows : o

“PRL is an institution under the Government of
India’s Department of space. It is engaged in pure
research in space science. What is the nature of its
research work is already stated earlier. The purpose
of the research is to acquire knowledge about the
formation and evolution of the universe but the
knowledge thus acquired is not intended for sale.”

and arguing Respondent is not an industry. While
consideration the Citation, PRL is an institution under the
Government of India’s Department of Space. It is engaged
in pure research in space science. What is the nature of its
research work is already stated to acquire knowledge about
the formation and evolution of the universe but the
knowledge thus acquired is not intended for sale, But here,
it is true that the respondent is one of the unit of Bhabha
Atomic Research Centre, but the research has been sent
to Indira Gandhi Atomic Energy Centre which used for
generating electricity which is delivered to public consumer
on charge. So the product of the respondent’s research is
being marketed. So the decision reported in 1997 Il LIN
668 is not applicable to the facts of this case. While
considering the citation that Headwater and Steam
Chemistry Laboratory is under the control of Bhabha
Atomic Research Centre, Kalpakkam. But the product of
the Research, product has been used for production of
clectricity by Indira Gandhi Centre for Atomic Energy,
Kalpakkam that electricity has been again delivered to
public consumer on charge. So the product of respondent
research is being marked. Hence it is connected to trade
business and fails squarely within the meaning of
‘industry.’

12, While considering 1978 I L1} p. 349 in para. 105
dealt with Research. '

“Does research involve collaboration between
employer and employee? It does. The employer is
the institution, the employees are the scientists, para-
scientists and other personnel. [s scientific research
service? Undoubtedly it is. Its discoveries are
valuable contributions to the wealth of the nation.
Such discoveries may be soid for a heavy price in
the industrial or other markets, Technology has to
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be paid for any technological inventions and
innovations may be patented and sold.

In our scientific and technological age nothing has
more case value, as intangible goods and invaluable
services, than discoveries. For instance, the
discoveries of Thomas Alva Edison made him
fabulously rich. It has been said that his brain had
the highest which value in history for he made the
world vibrate with the miraculous discovery of
recorded sound, Unlike most inventors, he did not
have to wait to get his reward in heaven, he received
it munificently on his gratified and grateful earth,
thanks to conversion of his inventions into money a
plenty. Research benefits industry. Eventhough a
research institute may be a separate entity
disconnected from the many industries which
founded the institute itself, it can be regarded as an
organisation, propelled by systematic activity,
modelled on co-operation between employer and
employee and calculated to throw up discoveries
and inventions and useful solutions which benefit
individual industries and the nation in terms of goods
and services and wealth. It follows that research
institutes, able it run without profit moetive, are
industries.”

13.  While considering the case along with citation
has already stated in the written argument filed by the
petitioner in page. 3 is squarely stated the respondent
product is marketable and is being marketed. The product
of the respondent research is delivered te Indira Gandhi
Centre for Atomic Energy at Kalpakkam who in turn produce
electricity which is again delivered to the Public Consumer
on charges i.e. product of research is being marketed. Hence
it is connected to trade business and fills squarely within
the meaning of an industry. But the rspondent has filed
written argument, he neVer denjed the same. But in page 2
of the written argument, he has stated as follows:

“This Laboratory is not involved in production of
electricity as claimed by the petitioner.”

In page 4 of the written argument has stated that
PRL is not an Industry. Since PRL was not engaged in an
activity that can be called business, trade or manufacture
and that it was merely an institution discharging
Governmental functions being a domestic enterprise that a
commercial enterprise. So there is no denial that the product
of the repondent research is delivered to Indira Gandhi
Centre for Atomic Research Complex at Kalpakkam who in
turn. produced electricity which is delivered to Public
Consumer in charges. So this tribunal concludes that this
respondent is an industry.

14, After filing of Written argument, the learned
respondent’s counsel would advanced argument at that

time he would urge that the students were deputed for -

research came and equip themselves in the field and they

1387 G/06—32

are not entitled, for an appointment there, This Laboratory
is primarily a Research Laboratory engaged in research
related to Chemistry, Biology and Ecology of Aquatic and
colling water systems. The research activities are carried
out by regular staff of the laboratory in collaboration with
nearby Universities and colleges. The Laboratory has
served as the interface between Universities and the Board
of Research in Nuclear Sciences, (BRNS), which is the
funding armof Departmentof Atocmic Energy that support
universities. Students from the above institutions are
provided facilities by the laboratory for carring out research
work leading to PH.D.

15. At this juncture, the learned petitioner would
cull out the above portion of Writlen argument and arguing
since they are giving research facility to the student, hence
it is come under the Educational institution, so as per the
decision reported in case of Bangalore Water Supply and
Sewerage Board citation is squarely applicable to the facts
of this case. Hence it is an industry. So, this Tribunal
concludes that the decision reported in Bangalore water
supply and swerage Board Vs. Rajappa 1978 T1.1J 349 is
squarely applicable to the facts of this case. Hence this
Tribunal concludes that the rspondent is an industry.

16. While considering the decision reported in 1978
I LLJ 349 and 1997 11 LLN 668, since the respondent’s
research Laboratory they are giving education, to research
facility to students, hence it is come under the Educational
institution, so the decision reported in 1978 I LLJ 349 is
squarely applicable to the facts of this case. Moreover,
that product of this Research laboratory has been handed
over to the Indira Gandhi Centre for Atomic Energy al
Kalpakkam who in turn produced the electricity which is
devlivered to Public Consumer on charge. Hence the
decision reported in 1978 1LLJ 349 is squarely applicable
but the decision reported in 1997 II LLN 668 is not applicable
to the facts of this case. Hence this Tribunal concludes
that the respondent is an industry as defined under Sec. 2
(j) of the Industrial Disputes Act, 1947,

17. Inrespectof LDx.No. 62/92 by name Thiagarajan
had entered into the service of the respondent on 4-3-1985
as mazdoor (helper NMR labour), 1.D. 63/92 by name
Sukumar had entered into service of the respondent on
1-11-1985 as Mazdoor helper (NMR labour). Thiru
Thiagarajan was engaged in helping the scientific staff
and WSCL in water sampling and other related work office
work etc. Thiru Sukumar was engaged in helping scientific
staff and WSCL in water sampling. He was also held
responsible for bringing in post to CDO’s office work and
he was responsible for taking copies from the Cyclostyle
machine and to help the staff members in their work.
However both of them were treated as Lab Assistant, no
appointment order was given to them. They paid wages for
their work on hand receipt. Eventhough the respondent
has raised the contention that though the persons were
engaged as petty contractors to do some petty work in the



4436 THE GAZETTE OF INDIA: MAY 20, 2006/VAISAKHA 30, 1928

laboratory, they were paid wages for the work on the hand
receipt. Entry permit of Thiru Thiagarajan has been marked
as Ex. M1. After considering Ex. M1, and oral evidence of
WW1 Thiru Thiagarajan in I.D. 62/92 and Thiru Sukumar
in L.D. 63/92 this Tribunal has come to this conclusion that
they are workers they worked for more than 240 days during
the each year of 1986, 1987 and 1988. Hence they are entitled
reinstatement and all other benefits as per the decision
reported in 1996 II LLJ 316. But the above has not been
questioned by the respondent in the writ petition. In para.
6 of the writ petition order stated as follows:

“In view of the fact that the Tribunal has rendered a
specific finding by considering the materials available
on record as to whether the petitioner is an industry
or not within the meaning of Industrial Disptues Act,
1947, the above writ petitions are allowed and the
order of the Tribunal is set aside and the matter is
remitted back for fresh consideration in accordance
with [aw.”

So as per the direction of the Court, after considering
the argument advanced by both parties and decision relied
upon by them reported in 1978 I LLJ 349 and 1997 I LLI 625
equals-1997 I LLJ 668 and come to this conclusion that the
respondent laboratories is an industry, since the product
has been delivered to Indira Gandhi Cenire. for Atomic
Energy which is used for generating electricity in turn which
was delivered to Public Consumer on charge. It is
marketable. Hence it is a trade, as per the decision reported
in 1978 1 LLJ 349, hence this Tribunal concludes that the
respondent js an industry.

18. Since the petjtioners Thiru V. Thiagarajan, In
ILD. 62/92 and Thiru Sukumar in 63/92 have worked for
more than 240 days, they are removed form service without
any notice, hence they are entitled to reinstatement,
continuity of service and all other attendant benefits to
them. Hence, award is passed in 1.D. Nos, 62/92 and 63/92
holding that the petitioners are entitled for reinstatement,
continuity of service backwages and all other attendant
benefits. No costs.

Dated at Chennai, this 3rd day of April, 2006.
SELVIR. MALA, Industrial Tribunal
LD. NOS. 62/92 AND 63/92
WITNESSES EXAMINED

In1.D. No. 62/1992
For workman ‘WW.1 Thiru V. Thiagarajan
For Management : None
In1.D.No.63/1992
For workman WW.1 Thiru P. Sukumar

For Management : None

[ParT II-—S&c. 3(ii))
DOCUMENTS MARKED
In1.D.No. 62/92
For workman
Ex W1 29485 : Temporary entry permit given by
Administrative officer to the
Petitioner. (Xerox Copy)
Ex W2 4486 : Copy of order issued to Petitioner
assiging work. {Xerox Copy)
Ex. W3 19489 : Letter from petitioner to the
respondent management for
reinstatement {Xerox copy)
Exw4d : Conciliation failure report.
(Xerox Copy)
Ex. W5  5/7891: Corrigendum letter issued by the

Asst. Commissioner of Labour,
Madras to Government reg. entry
of service of the petitioner.

(Xerox Copy)

Ex. W6

: Sheet showing the number of days

worked in 1986 to 1988.(Xerox Copy)

Ex W7 3-189 : Letter from petitioner to respondent
requesting for job.  (Xerox Copy)

After remand

Ex.W8 10386 : Affidavit and petition filed by the
petitioner before the Hon’bhle High
Court of Madras.

Inl.D. 62/92

For Respondent/

Management

Ex M1 29896 : Muster roll of the petitioner.

In1.D. 63/1992

For workman:

Ex. W1 : Temporary entry permit issued to the
petitioner. (copy)

Ex. W2 . Rough sheet showing total number
of days worked by petitioner during
the years 1986 to 1988. (Xerox copy)

Ex. W3 19489 : Letter from petitioner to respondent
demanding for job. (xerox copy)

Ex. W4 21381 : Petitioner’s letter to Assistant
Commissioner of Labour U/s 2A of
the LD, Act. (Xerox Copy)

Ex W5 16591 : Conciliation failure report.
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New Delhi, the 25th April, 2006

8.0. 2007. —In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award (Ref. No. 138/

2004) of the Industrial Tribunal Godavarikhani as shown

in the Annexure in the Industrial Dispute between the

employers in relation to the management of SCCY. and

their workman, which was received by the Central
Government on 26-04-2006.

[No. L-22013/1/2006-IR(C-1I)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE
BEFORE THE CHAIRMAN, INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
GODAVARIKHANI
PRESENT :
Smt. T. Rajani, M.A., B.L., I Addl. Dist. and Sessions
Judge, Karimnagar in FAC of Chairman.
Friday, the 24th day of March, 2006.
Indusrial Dispute No. 138 of 2004.
BETWEEN:
Balasani Chandraiah, S/C. Ramiah,
Age 42 years, Coal Filler,
R/O. Chikuray, presently re siding at
Sharadanagar, Godavarikhani
Distt. Karimnagar, A.P.,
And
1. The General Manager,

S.C. Co. Ltd., Ramagundam Area-l,
Godavarikhani.

Petitioner

2 The Managing Director,
Singareni Collieries Co. Ltd.,
Kothagudem, Dist. Khammam

This petition coming before me for final hearing in
the presence of Sri S, Bhagavantha Rao, Advocate for
the petitioner and of Sri D. Krishna Murthy, Advocate for
the respondents and having stood over for consideration
till the date, the court passed the following:—

AWARD

Respondents

This Petition is filed U/Sec. 2-A.(2) of LD. Act., 1947,

The brief facts of the case as per the petition are

that the petitioner was appointed as an employee in the
respondent’s company on 3-10-1984 as Badli Filler, on
piece rate basis. He has been discharging his duties to the
satisfaction of his superiors, and has put-in 16 years of
qualified length of service. The petitioner could not attend
to his duties in the year, 1996, due to jaundice. He
submitted medical certificates, but they were not
considered and his services were terminated on the chatge
of habitual late attendance and habitual absence without
leave or without sufficient cause. He submitted an
explanation, but the respondents did not consider the
same.

He was not permitted to cross-examine the
management witnesses and he was told that his case will
be considered on humanitarian grounds, as absenteeism
was only since 1996. The punishment imposed against
the petitioner is highly excessive, arbitrary and dis-
proportionate. It is prayed that the petitioner may be
reinstated into service with continuity of service, attendant
benefits and full back-wages.

2. The 1st respondent filed counter which was
adopted by the 2nd respondent, denying the avermenis
of the petition in a general manner. It is further contended
that the petition is not maintainable U/Sec. 2A (2) of I.D.
Act., as the respondent’s company is a Central
Government establishment, hence, the State Amendment
does not apply. Further, the petitioner was appointed as
Badli Filler on 22-6-90 as per the conditions of M.G.S.,
dated 12-3-90. He has put-in-only 89 days of attendance
during the year, 1996. He was issued a charge sheet
dt. 9-7-97, for habitual absence from duty. The petitioner
participated in hte domestic enquiry. The charges levelled
against he petitioner were proved in the enguiry. The
petitioner never submitted any medical certificate to the
authorities, He did not render any explanation to the charge
sheet. the enquiry was conducted, following the principles
of natural justice. He did not cross-examine the management
witnesses, as he opined that they stated true facts. The
petitioner examined himself as a witness in the enquiry
and admmitted his absence without leave, Though he stated
that he was absent due to jaundice, he did not produce
any documents. Hence, the enquiry officer submitted the
report, up holding the charges. The petitioner was earlier
dismissed from the rolls, due to absenteeism and was re-
instated only based on the M.G.S., dt. 12-3-90. But, the
petitioner did not improve his attendance and his
continuance in the company would result in loss of
production. Hence, he is not entitled for any re-instatement
and the petition may be dismissed.

3. The petitioner filed Ex. W1 to Ex. W3 apd the
respondents filed Ex. M-1 to Ex. M-9, in order to prove
their respective cases.
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4. Now the points for consideration before this Court
are — :
1. Whether the domestic enquiry is valid.
2. Whether the petitioner is entitled for the relief
as prayed for.

5. Ist Point-—The petitioner filed a Memo not
questioning the validity of domestic enquiry. Hence, this
point is answered accordingly.

6. 2nd Point—The charges levelled against the
petitioner are as follows:—

‘“‘you have absented from duty without leave or
without sufficient cause during 1996 as detailed below:—

Date/Month From ~ To Total
Jan., 96 3 1
Feb., 411,1229 4
March, 13,6t011,17t022 ' 14
April, 1,4,7,8.10 t0 12,21 to 30 19
May, 51t07,16,17,19,2110 28 14
June, 1t010,12t017,20t0 26, 30 24
Tuly, 34,78,11t019,231029 p.{|
August, 6,81012,16,22 , 8
Sept., 2389,11t030 24
October, 13t0 31 19
Nov., 1to 30 ) X
Dec., 125t022,27 19

Total 19

2 You have put-in only 89 days attendance during
the year, 1996.

3. The above records clearly indicate that your are
in the habit of absenting from work frequently.

4.. Your above actiori amounts to misconduct under
Company’s Standing Order No. 25 (25)”

7. The petitioner was absent during all the months
of the year, 1996 and has put-up only 89 days of attendance
during the said year. It is not denied by the petitioner that
he was absent as such. But his contention is that hc
suffered from jaundice and could not attend the work. The
same was the contention made by him during the enquiry.
The enquiry officer did not up-hold the truth of the said
submission, as the petitioner did not submit any supporting
evidence for the same. The petitioner neither did choose
to file any documents in support of his ailment of jaundice.
Hence, his contention can be dismissed as un-merited.

Coming to the proportionately of the punishment
imposed against the petitioner, it is alleged that he was a
chronic absentee and he was alsc removed from service
earlier, but he was reinstated in pursuance of the settlement

entered into between the management and the workers
unions. The Memorandum of Settlement was marked as
Ex. M-2. The settlement was in respect of several other
demands of the workers, which included the reinstatement
of the terminated employees on or after 1-1-1985, due to
absenteeism. From the above settlement, it can be
understood that there was a general agreement between
the parties in respect of all the employees who were
terminated on the ground of absenteeism. Hence, it cannot
be said that the management has considered the case of
this petitioner specially in reinstating him. The factors
which prompted the management for entering into the
settlement are several, Hence, it can be seen that the
management has took into consideration the absence of
the petitioner even on an earlier occasion also, but he was
reinstated for other reasons.

8. From thé nature of mis-conduct, it can be seen
that the petitioner is not bathered about the losing of his
wages. Though as contended by the respondents, his
absence would cause loss in production of the
respondent’s company, the same cannot be considered
as sufficient in the given circumstances, for terminating -
the services of the petitioner. But, however having due
regard to the above discussed aspects, this court opines
that apart from depreiving the petitioner of the back-wages,
some punjshment would meet the ends of justice. Hence,
the respondents are directed to reinstate the petitioner .
into service with continuity of service, but without back-
wages and by with-holding two annual increments with
the effect of postponing the future increments of the
petitioner.

In the result, the petition is partly allowed, the removal
order dtd, 23/24-4-1998 is set-aside the respondents are
directed to reinstate the petitioner into service only with
continuity of service, but without any back-wages and by
with-holding two annual increments with the effect of
postponing his future increments.

Typed to my dictation, corrected and pronounced
by me in the open court on this, the 24th day of
Match, 2008,

T. RAJAN I, Chairman

Appendix of Evidence
Witness Examined
For workman :Nil
For Management : Ni
EXHIBITS
For workman:—
Ex. W1 23/244-1998 :  Dismissal Order, Xerox Copy.
Ex W2 2361997 Chargesheet, Xerox Copy.
Ex W3 3-1084 - Office Order, Xerox copy
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For Management:-— .
Ex M1 2261990 : Office Order re-appointing the
petitoner as Badli Filler,
(Xerox Copy)

ExM2 12-3-1990 : Copy of momorandum of

settlement entered u/s. 12 (3) of

ID Act, X-Copy.

Ex.M3 9.7-1997 Charge sheet
Ex M4 11-1-1998 : Enquiry notice
Ex M5 12-1-1998 Enquiry Proceedings
ExM6 —do— : Enquiryreport
Ex M7 2/5-3/1998 : Show cause notic with ack,,
Ex. M8 25-3-1998 Represéntation of petitoner
Ex M9 23/240498: Dismissalorder.
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. W@ A, fres
New Delhi, the 9th May, 2006

$.0. 2008.—In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the st June, 2006 as the date on which
the provisions of Chapter I'V {except Sections 44 and 45
which have already been brought into force) and Chapter
V and VI {except sub-section (1) of Seciton 76 and Sections
77, 78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Gujarat namely :—

“The areas comprised within the Revenue limits of Bajwa
Village, Vadodara.”

[No. S-38013/33/2006-SS-1)
K. C.JAIN, Director
=% fewedt, 9 W8, 2006

W, M. 2009 —FHaE v o fuf, 1948
(1948 T 34) F URI-1 T I9-4W (3) T W& Vit

1 FERT 33 T, D4 TR TAgEH 1 S, 2006 FF 38
wiE & €0 ¥4 fra st 2, o 3w ofufmm @
AT 4 (44T 45 NP A A Aagu e gai 2)
Fear 5 3R 6 [UW-76 H IU-4r1 (1) 3k ur@ 77, 78,
DA PRSI A e R g ] @
Iy oA & Frefataa &3 § yga 2, i

gt it e & o e @ s o AR
a}aln

[¥. TH-38013/34/2006-THCH-1
. 9. 3, fws
New Delhi, the 9th May, 2006

$.0.2009.— In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st June, 20006 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter
V and VI [except Sub-section (1) of Seciton 76 and Sections
77, 78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Gujarat namely :—

“The areas comprised within the Revenue limits of Chhani
Village, Vadodara.”

' [No. §-38013/34/2006-S5-I]

K. C. JAIN, Director

¢ feeeht, 9 W, 2006

@, 3, 2010 .—FHAR A star aAfufEm, 1948
(1948 %71 34) ®t YW | Y I9-977 (3) TN 9&T wiwrai
H1 4R 3 U, BT THR TWIEW 1 5, 2006 H 39
aE & w9 ¥ fam e 2, foment s aifufem &
LA 4 (449 45 ¥R & T A ER A TR I )
;G 5 3R 6 [UR-76 F I9-uw (1) R uwi 77, 78,
79 @i §1 % foamy <t TR @ wg9 B W gH 2] ®
gy Ud % Frafafas & # yga i, steig,—

et shamEdE, Yow, e, T, w6,

porar, faurm, svare au gu (Ann), e wEw &
T dael & Tt o a| e’

[€ TB-38013/35/2006-TH TH-1)
H @ 1, frrs
New Delhi, the 9th May, 2006

S.0. 2010.— In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st June, 2006 as the date on which
the provisions of Chapter [V (except Sections 44 and 45
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which have already been brought into force) and Chapter
V and VI (except Sub-section (1) of Seciton 76 and Sections
77, 78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in the State of Gujarat namely :—

' “The areas comprised within the Revenue limits of Ganghvi,
G.1.D.C., Nesda, Sihor, Navagam, Vertej, Fulsar, Sidhsar,
Adhewade and Budhel {Mamsa) Dist. Bhavnagar.”

[No. $-38013/35/2006-55-T}
K. C. JAIN, Director

3 fawell, 10 5E, 2006

A, 2011, -FT TEHE Wq< 8 9 W/ fF
wrRfed o 4 w0 avdfam o, siife faar sifufm,
1947 (1947 &1 14) it 90 2 % @E (T) & I9-@U
(2) % IYE & FTRI H WRa WFR 5 9 Werd FY
Hftg=ET F' F3. 4362 BiF 11-11-2005 g fmet
ot I & 5t for sidifires foame sifufiem, 1947 (1947 &1
14) Y Yo IR &) wfafe 17 F wite €, 9 55 aify
fram @ yasH % faw T E 19-11-2005 ° 3 7 #Y
wematy % g dw St dan wifa fean o

i F=5ra orER Y 1  fir Aiefed § 390 FEEty
B AR F AR Tty F g wgEn s snifem @

am:, 919, SAreifitr faar afufrm, 1947 (1947 &1
14) F W 2 B @TE (I) F I9-WOE (vi) H TgH T
yEw wfRE F YA T g S8 WER TR 34 #H
IF Y9 = v # fag e 19-5-2006 § o:
IS ) HTenaty & fag o sugnit Ser Sifva @t 2

[ H.. TH-11017/10/97-3E3R (& )]
R . oftr, wgw wfem
New Delhi, the 10th May, 2006

S.0. 2011.— Whereas the Central Govetnment
having been satisfied that the public interest so requires
that in pursuance of the provisions of sub-clause (vi) of
the clause {n) of Section 2 of the Industrial Disputes Act,
1947 (14 of 1947), declared by the Notification of the Government
of India in the Ministry of Labour §.0. No. 4362, dated
11-11-2005 the service in the any Oil Field which is covered
by item 17 of the First Schedule to the Industrial Disputes
Act, 1947 (14 of 1947) to be a public utility service for the
purpose of the said Act, for a period of six months from the
19th November, 2005.

And whereas, the Central Government is of opinion
that public interest requires the extension of the said period
by a further period of six meonths.

B N

[PArT II—Sec. 3(ii)]

Now, therefore, in exercise of the powers conferred
by the proviso to sub-clause (vi) of clause (n) of section 2
of the Industrial Disputes Act, 1947, the Central Government
hereby declares the said industry to be a public utility
service for the purposes of the said Act, for a period of six
months from the 19th May, 2006.

[F.No.S-11017/10/97-IR (PL)]
J.P. PATI, Jt. Secy.
=% faeett, 11 wE, 2006

H I, 2012 -Fdwmd v dtm sifufEm, 1948
(1948 1 34) FI 4T | Ft ST-4UW (3) B0 Ve vifwas)
&1 T4 T U, BT WAR RGN 1 I, 2006 # 3H
g % wy § frm w8, frae 3w erfufag &
ST 4 (44 W 45 ¥ 999 o Teet ¥ Wga S g )
e 5 3 6 (9NT-76 F IT-4W (1) 3R W@ 77, 78,
79 FRRm TR A I R DGR D) ®

I9eY vra % Frefafaa o= § yga i, s -

FHH T TH H e TeE Toen
AR wem

L e 45 feErn st
2 TR 60  gfram iy
3 TR 6l ftramn qitar
4. WETE 62 qfam LRI
5 wa® 65 RIRRIE qftram
6. it g 180 G2k wfarm
7. wfE wen 181 gt it
[ TE-38013/36/2006-THUE- I

% & 37, frws

New Delhi, the 11th May, 2006

8.0. 2012,— In exercise of the powers conferred
by Sub-section (3) of Section | of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st June, 2006 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter
V and VI (except Sub-section (1) of Section 76 and Sections
77, 78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in the State of Punjab namely :—

SI.No. Name of Had Bast Tehsil District
the Village No.

Mattewara 45 Ludhiana Ludhaina

Goansgarh 60 Ludhiana Ludhaina

Gadapur 61 Ludhiana Ludhaina

& Ludhiana Ludhaina

Sasrali
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Sl. No. Name of Had Bast Tehsil District
the Village No.

5. Khwajke & Ludhiana Ludhaina

6. Bhamian Khurd 180 Ludhiana Ludhaina

7. Bhamian Kalan 181 Ludhiana Ludhaina

[No. S5-38013/36/2006-SS-1]
K. C. JAIN, Director

¢ el 11 98, 2006

. A, 2013 —FHHER T S Afufrm, 1948
(1948 T 34) H 4T 1 F IT-UW (3) TN & VR
1 Y97 FQ@ T, AT THL TEEW | 7, 2006 HF 39
o ® wv ¥ frag w0 2, ot 3aa sfufam =+
e 4 (44 9 45 4T # foag A R A Vg R g ?)
areary 5 3R 6 [HW-76 FIT-uw (1) 3k uww 77, 78,
79 3R 81 & foar W wwe & ygu o gH ] B
Iyaey g & Frefafan &= § yga e, i -

FHIE T TH ®1 FXw@  dede fearem
EIL e
1. S 20 TR TR
2w _nm I TEET
[€ ¥8-38013/37/2006-THTH- 1)
%. . 39, v

New Delhi, the 11th May, 2006

S.0. 2013.— Inexercise of the powers conferred |
by Sub-section (3) of Section 1 of the Employees” State -

Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st June, 2006 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter
Vand VI [except Sub-section (1) of Seciton 76 and Sections
77, 78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Punjab namely :—

SL. No. Name of - Had Bast Tehsil District
the Village No.

1 Dakhla 20 Batala Gurdaspur

2 Sahibpura 212 Batala Gurdaspur

[No. 5-38013/37/2006-SS-1]
K. C.JAIN, Director

7% fioelt, 11 7€, 2006
I, A 2014 —FHAR T Hiar AR, 1948 (1948
1 34) F U 1 F -9 (3) T I e wAEm
@ T, B TR TWEA 1 54, 2006 F) 36 THE *®
w9 § frqa v &, fram! s sifufan & srem 4-(44
T 45 g S Toam 9 vew @ vgu B g ) o 5 ol

. 6 [uT-76 ¥ F9-4w (1) 3l urw 77, 78, 79 W81 &

firama <t vedt ¥ waw F O1 g }] | Iy W B
frefefaa & ¥ yaw o, sgig —

FHE TG UH & §Xa e e
EIL e

1. o 2% i ufeawen

[E. ©E-38013/38/2006-THTH- ]

# @ 3, v

New Delhi, the 11th May, 2006

S.0. 2014.— In exercise of the powers conferred
by Sub-section (3) of Section | of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st June, 2006 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter
V and VI [except Sub-section (1) of Section 76 and Sections
77, 78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in the State of Punjab namely :—

Sl. No. Name of Had Bast Tehsil District
the Village No.
1 Alipur % Patiala Patiala

[No. 5-38013/38/2006-S58-1)
K. C JAIN, Director
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