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WA G 3 WA (T U Y SIgET ) g il faeg g wifafuss snder ofn sifirgeemd
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

forer e wEa F1 T E, THH A % W 5 U B v=E
(e fawmr) yirera @ arfues 213 &1 erafy et off feafa o uf=
=% feeett, 9 5[, 2006 (i) s wudaa e Fraftor a6l @ wra gl st
( ==t ) et ot srafy ® e gR 11 B Suw (5) |
LA, 2549, ~H PR, 1961 (1961 fafifée o o st TF W sifew g s
43) H W 10 F WS (23M) B IS (iv) TN WA Tah! W o et 9 st fafy (Se-smne,
B . TR T F g, B R, TERI 96 S wie oz & w9 ° W aw e dfew
| D ot “ e i TUe TRt S, e 8 fi=) & frEw i w5 sty 38 5w
- | ER-8 T B, 7 TRIAe uien, s U, & Fm; |
b ket e am ten) SO AR i)y s o 260 o @ W o
a7 frafafan wal & sread e fvioor ad 2003-04 § T S 5 FRER Y W A q= e 8 o
2005-06 T B UM R R gE IR A T AT H % fir T FRER den % sivdl % Wit @ fag
w9 | e 7€ & s yrefire 78 ¥ 991 ¢ FRER % w9y ° oem 9
(i) W AU A\ F TR g AR AT A/ wen-gfeed e el e o -
ST HT o TTQ ST TTT QUT T SR

e aaas SfafEm, 1961 % WEYUF & SER
a1 3 faaroll Frafia w9 8 o W wfyed
U FEH HN;

T Ryl # fag w0f i fo ot sy (iv)
$ & e 3 T § el soa Une Whva 9 afew ¢
M 378, 2002 % Y fea F 77 3w vvem o™
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{v) wen W e  feaiy F eifafea aferdl aﬂt
gttt s 3ival O uetd W & 3
W

7% Ffgeem a‘s'amwvaﬁ AN Q&M & Frawd
W g A e W v o wasdl 3 fed wita
ST W YL ¢ HTH T FHOSS AYE A S W,
AEF FHHHER, 1961 F I B ATEE TUE BT H

faar fem won
[ sifager ©. 13572006/ 7. 197/28/2006-38% -1
CARC R L Gl

MINISTHY OF rINANCE
{(Department of Revenue)
CENWNTRAL BOARD OF DMRECT TAXES
New Delk:t, the 9th June, 2006
ANCOME-TAX)

8.0. 2549.~-in exeicise of the powers conferred by
the sub-clause (v of clause {23C) of Section 10 of the
Income-tax Act, 1561 (43 of 196! }, the Central Government
hereby notifies that any income received by any person on
behalf of “Petroieum Planning and Anaiysis Cell, 2nd
Floor, Core-8, Score Complex, 7 institutional Area, Lodhi
Road, New Dgln heraonatier reforred to as the
Institition™} sheot 07 Do mooloded i the tolal lncome of
such perscm 25 ic for the assessment ycars 2003-
2004 to 2505-7300¢, subjedt te the following conditions
namely -

{3 theiastitution will apply its income, or accumulate
for application, wholly and exclusively to the
objects for wiich it 1s established and in a case
where morv than fifteen per cent of its income is
aawumulated on or afier the 1st day of April, 2002,
the peciod of the accumulation of the amount
gxceeding Gifteen per cent of its income shall in no
case saceud five years;

S0 fhe dmstitelion wili not invest or deposit its fund

' o veluntary contributions received and
mainiained in the form of jeweliery, fumiture etc.)
for any period during the previous years relevant

10 the assessment years mentioned above other-

wise than in any one or more of the forms or modes

specified 't sub-section (5) of Section {1;

(i) this netification will not apply in relation to any
income being profits and gains of business, unless
t‘u bmnts, is incidental to the attainment of the
i Institution and separate books of
ainzuin in respect of such business;

(v e nseiuson will reguiarly file its retum of income
belore Jm "r:ume--uax authority in accordance with
ihe provunons of the Income-tax Act, 1961

(v) that in the event of dissoiution of the Institution,
its surplus and the assets wili be given to an
organization with similar objectives.

This notification is applicabie only to the recipients
of income on behalf of the Institution and not to any cther
receipt or income of such recipients. Taxability, or,
otherwise, of the income of the Institution would be
separately considered as per the provisions of the Income-
tax Act, 1961,

[Notification No. 135/2006/F. No. 197/28/2006-1TA-1]
' DEEPAK GARG, Under Secy.

7% faeetl, 9 57, 2006 -
( 3T )

LI, 2550~ 3HTT=T, 1961 (1961 #143)
W YW 10 ® S (231) B SUGE (iv) g 937 vl
1 WM FR T, B GHN, THEEW 8 Sifegfed w3t ¢
T ** a1l Sreremret!, Siegara’’ (sud 9] HE') & W
W g F T HE ey frafafad v @ sseie W
frafror a9 2004-05 9 2006-07 9% & forg ©H =afe
F® A T FUT T ® w9 F WiAF T R S
(i) TEm 1T g Rt SEWIS STl ATYHl SR w1
TR FH % AT IO e ol ae S
TE ¢ el SH RS H el gEet uEE Wihwr 9
sfys s e, 2002 % o0 BE § W osus
Y ST A H T, TR AW B THaT F
ofe % vz wiova 9 3l 2 w6t smafy fedr o
feesfg o ofw o & arforss = € wfew
(it) Heew 3ugad a2 faaitm oot @ wg qdad oo @
fast W safy % < U 11 # STuR (5) |
fafafém foel e atuar s 9 sifgs @01 see
Tt 4 i wie 9 st fafy (Se-stanfem,
wtE iz @ w9 F wa g sru wies

W@fﬂ?)wﬁa\maﬁmawﬁw

T W

(i) @7 orfgg=T fadt U o & waw F @ T
7, S0 T e 9 ure o1y aun Afyeny 8 9=
e Top TaT SToET W % 39l W) wifte = fam
TrEtiTE e B g U HER ® Hey § s o
wE-yiasm =@ @l S e

(iv) e et SAfafTam, 1961 & WEgM & T aw
o a1 faaon Frafta w9 9 o s wivsd &
H‘?&iwaﬁ‘bﬂ;

(v o fame =1 feafa 9 arfafiea ofirar olx ofimefed
[qAF I2va a uated gne & & € S

L T

PRt
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TR TSI ¢ qOTE 8, 2006/3T9Tg 17, 1928 EE

ﬂ%ﬁ@#ﬁﬂ#@ﬂaﬁa’r{@‘ma}m

W € AF E 7 @ W & Wl gr faet Wit

AT G T | HEA B FUGTA JAUF I[AT G W,
Rt Afufmm, 1961 F STEE & SHUR I49F §9 9

Toam faan <o |
[STig= T € 136/2006/F% | 197/119/2004-3TF F.-1]
s T, arae wfva

New Delhi, the 9th June, 2006
(INCOME-TAX)

5.0. 2550.—In exercise of the powers conferred
by sub-clause (iv) of clause (23C) of Section 10 of the
Income-tax Act, 1961 (43 of 1961), the Central Government
hereby notifies that any income received by any person on
behalf of*“Arya Vaidya Sala, Kattakkal” (hereinafter
referred to as the ‘Institution’) shall not be included in the
total income of such person as assessable for the

assessment years 2004-2005 to 2006-2007, subject to

the following conditions namely :—

(i) the Institution will apply its income, or accumulate
for application, wholly and exclusively to the
objects for which it is established and in a case
where more than fifieen per cent of its income is
accumulated on or after the 1st day of April, 2002,
the period of the accumulation of the amount
exceeding fifteen per cent of its income shall in no
case exceed five years;

(i) the Institution will not invest or deposit its fund
(other than voluntary contributions received and
maintained in the form of jewellery, furniture etc. )
for any period during the previous years relevant
to the assessment years mentioned above other-
wise than in any one or more of the forms or modes
specified in sub-section (5) of Section 11;

(i) this notification will not apply in relation to any
income being profits and gains of business, unless
the business is incidental to the attainment of the

objectives of the Institution and separate books of

account are maintained in respect of such business;

(iv) the Institution will regularly file its return of income
before the Income-tax authority in accordance with
the provisions of the Income-tax Act, 1961;

(v) that in the event of dissolution of the Institution,
its surplus and the assets will be given to an
organization with similar objectives.

This notification is applicable only to the recipients
of income on behalf of the Institution and not to any other
receipt or income of such recipients. Taxability, or, otherwise,
of the income of the Institution would be separately
considered as per the provisions of the Income-tax Act,
1961.

[Notification No. 136/2006/F. No. 197/119/2004-ITA-1]
DEEPAK GARG, Under Secy.

= fiweht, 15 S, 2006
( FTTEHT )

WA, 2551, -3 A, 1961 (1961
43) F UMW 10 F WS (23%) * ITW@E (v) B WEA
Wil 1 T W B $R WER T 98 afugfuam
e € fE st st e wimTrend wgTeRTaTR
TftgumraeTar, it vy diaw, WA (3 g ¢ Hen
HE T ?) T AR freh = g s # T S o
frafatea waf & oromds = Fraftor ad 2005-06 @
2oo7zoosw$m@aﬁaaﬁmmﬂ
HOYF 39 S =9 H WA T H i o

(i) TE Sl Mg W TR HYUEl 9 3
T H % g SHeR e ol a9 st
I 3EvEl & fog wiit foms foag soe o =1
¢ & o IW T | WET 39 URE Www ¥ s
3 1 31, 2002 B vEet fy @ A s v
I G 1 TR ¢, THH I B WG AW E
T3 wiawa @ sfaw eR =i smafy fadt off foafa o
o a4 & stfrs 7 B =R

(i) oo Sydwa o Fruten el @ G e a5
et off srafy & <A w11 =Y F9uw (5) F
fafifde fodt w steen ww € atfys @0 et
T o fo Tl @ ot fafy (SER-senfet,
TR oy & w9 o W e sl @i
FYRE ¥ f9=) = faw = wim st 3@ S

&

(iii) a8 e foet O oM ® Way A @] @
FMt, St for wRER & e e qen sifiens ') e
T T W FRER gen % SEvl # mik = fae
Tl T e 9w 10 SRER ® TEy | oo ¥
- gRAwHIE e Tl e & |

(iv) deen st wifufram, 1961 & yEURl & STER
A 3y faaeeht frafi & @ sma = iyl =
hy s wm;

(v) fowes = feafy & don =+t sifafga afml oik
ofemfral woe S2val e voie wned w2
o '

o5 ST Haw Hen w AR Y o B

T TP g7l 7 fF 38 e % wnawal gra Rt s1=1 wif|

AU HAF T | G F FOATA AU T AW W,

g Afufrm, 196] F SUEl & SIER 9EH ®9 9
foram foran smam

[ ARy . 141/2006/%1. | 197/07/2006- 315 F.-11

iy M, 3R wfaa
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New Delhi, the 15th June, 2006
(INCOME-TAX)

8.0, 255).—In exercise of the powers conferred by
sub-ciause (v) of clause (23C) of Section 10 of the Income-
tax Act, 1961 (43 of 1961), the Central Government hereby
notifies that any income received by any person on behalf
of “Sri Sri Jagatguru Shankaracharya Mahasamsthanam
Dakshinamnaya, Sri Sharada Peetham, Sirngeri”
(hereinafter referred to as the ‘Institution’) shall not be
included in the total income of such person as assessable
for the assessment years 2005-2006 to 2007-2008, subject
to the following conditions namely :—

@ the Institution will apply its income, or accumulate
for application, wholly and exclusively to the
objects for which it is established and in a case
where more than fifteen per cent of its income is
accumulated on or after the ist day of April, 2002,
the period of the accumulation of the amount
exceeding fifteen per cent of its income shall in no
case exceed five years;

(i) the Institution will not invest or deposit its fund
(other than voluntary contributions received and
maintained in the form of jewellery, furniture etc.)
for any period during the previous years relevant
to the assessment years mentioned above other-
wise than in any one or more of the forms or modes
specified in sub-section (3) of Section 11;

(i} this notification will not apply in relation to any
income being profits and gains of business, unless
the business is incidental to the attainment of the
objectives of the Institution and separate books
of account ar¢ mantained in respect of such
business; -

(iv) the Institution will regularly file its return of income
before the Income-tax authority in accordance with
the provisions of the Income-tax Act, 1961,

(v) that in the event of dissolution of the institution,
its surplus and the assets will be given to an
organjzation with similar objecsives.

This notification is applicable only to the recipients
of income on behalf of the Institution and not to any other
receipt or income of such recipienis. Taxability, or, otherwise,
of the income of the Institution would be separately
considered as per the provisions of the Income-tax Act,
1961.

[Notification No. 141/2006/F, No. 197/(7/2006-1TA-1)

DEEPAK GARG, Under Secy.

W'l'lﬂl e g |.II'H“‘I,4 e mrc e AR W A ) 4

T T T um,w" fOR gy i 1

[PART ”——SEC 3(11)]

ﬂéﬁ'ﬁﬁ 29 I, 2006
(3Tt )
T3, 2552, — 3T U, 1961 (1961 F143)
FIUW 10 B T (237) B 96T (iv) §N Y&9 Uiwa
1 T HE CLHE WER TG 7€ Iugfan wd #
s “gfemr geivre v wewwe W, 7, e
e TS, EiegyrTe g, waet |i-1, wHw §1,
=% feeelt-110070" (30 =% den'’ ww T R) H
R @ fpelt safr g0 Wi Y T i amy Frefafea v
# weade = Frgiror wd 2005-06 | 2007-2008 TH
F foig 1R =afm %) wd 99 ¥ $09a 3) F €9 |
m@aaﬁ@m

(i) e Aot o w1 SEHS SAYEl W o H
T T & foT SHe WA i a9 s
39 Sewdt & forg = faae fog sgmt T &t
T £ a0 39 e | vE 399 YEE vhve §
afer ot 13194, 2002 & wES fA W @ IER
YT o TEA W R R, TR AW WO &y
Tt F T vhavE ¥ afus g %1 amfy fwdt o
feerfr o dfg =d F atfus =& 2t =nfew ;

(i) deen Igea ¢ Fruien ol @ S gefaedt ol =
firdt off erafy & o w11 @ ST () A
Tafafée firtt = ot o ¥ atfus 20 HuE
Tl A = qie | et fafy (oS-,
TR % F T F WA don orpm dteew
HMRR § f=) = Fraw & 0 srear 39 I
=& wuh ;.

(iit) a7 sHfygeT fed Gt o & ey o app TR
B, o T FiaR @ yra wr g srfaeny € v
7 Fin T AR e § wivE # mi @ fag
wifter Y B qu 1R FER $ wEy § oo °
o gftawsd w8 el I g

(iv) T AT U, 1961 H YR $ STHUR
st avrg Taaoft frafia ©0 @ smget v &
et gfEd Hal;

(v) fomea & feufr o ween 9t arfafmm ofirt ik
aftererfaat avm 32gl anet fedt d@ves 1 ] &
W
q% AGGET HIc G F A W 9T F TaFS

T & @] B T 58 TE % Wl g fet ot Wit
ST A W | W B G H FUTE AGAT A
1, s Afafrem, 1961 $ ITEY F AR o §9 9
foram fean s |

[ rfergan €. 145/2006/FL | 197/32/2006-37 7.-1]

drve T, o wfea

FLINETY TF Y TrU T T
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New Delhi, the 29th June, 2006
(INCOME-TAX)

S.0. 2552.—In exercise of powers conferred by
sub-clause (iv) of the Clause (23C) of Section 10 of the
Income-tax Act, 1961 (43 0f1961), the Central Government
hereby notifies that any income received by any person on
behalf of “India International Rural Cultural Centre,
7, Nelson Mandela Road, Institutional Area, Sector
C-1, Vasant Kunj, New Delhi-110070” (hereinafier the
“Institution) shall not be include in the total income of
such person as assessable for the Assessment years
2005-2006 to 2007-2008 subject to the following
conditions:—

() the Institution will apply its income, or accumulate
for application, whoily and exclusively to the
objects for which it is established and in a case
where more than fifteen per cent of its income is
accumulated on or after the 1st day of April, 2002,
the period of the accumulation of the amount
exceeding fifteen per cent of its income shall in no
case exceed five years;

(i) the Institution will not invest or deposit its fund
(other than voluntary contributions received and
maintained in the form of jewellery, furniture etc.)
for any period during the previous years relevant
to the assessment years mentioned above other-
wise than in any one or more of the forms or modes
specified in sub-section (5) of the Section 11;

(i) this notification will not apply in relation to any
income being profits and gains of business, unless
the business is incidental to the attainment of the
objectives of the Institution and separate books of
account are maintained in respect of such business;

(iv) the Institution will regularly file its return of income
before the Income-tax authority in accordance with
the provisions of the Income-tax Act, 1961;

{v) that in the event of dissolution of the Institution,
its surplus and the assets will be given to an
organization with similar objectives.

_ This notification is applicable only to the recipients
of income on behalf of the Institution and not to any other
receipt or income of such recipients. Taxability or, otherwise
of the income of the Institution would be separately
considered as per the provisions of the Income-tax Act,
1961.

[Notificaiton No. 145/2006/F. No. 197/32/2006-ITA-T]
DEEPAK GARG, Under Secy.

+¢ fRoett, 29 54, 2006
( A TeRT)

W, 2553, - AfubEE, 1961 (1961
43) W 90 10 ¥ WS (237) F IU-GS (iv) T WA
T 1 TER O B WER g a7 afugfem
Fu & 5 e FEfae e TeTEs A
fegrel, WftfoeT war, 11 g wRE, = fait-110002"
(56 91 ‘e wE T 2) W sin ¥ fedt =t g
W % 7w avg Frefafen o @ seada @y fag
frorad 2005-2006 | 2007-2008 wa B forw 0 =
W UFEA NG ° 099 aNg $ w9 o it T w6t
T!’ITII’ﬁ:— ‘ '
(i) HEN AR NG W TEAA HGA G NG H
TRAA HE F A0 01 Haa quiaan aen ST
37 Sew @ forg Fht fore o vot T )
¢ & qen g wme A wel yow Y whiva @
A o 139, 2002 ® TS B w569
TR TR w1 E }, TR o ® Hew W uf
# y3p whovm ® orfte gF WY omafy feel off
feufy & ofg = @ a1firs 7Y oF0 anfew |
(ii) ween Sugea HT Freivor uf @ e g et W
et off araf & S 9w 11 Y Sv-uw (5) #
fafafie fadt w oum = @ arfus &0 sremn
w0 ¥ o= ais § ol fafy (Ser-arfem,
w3t % w9 F wra an SR S
FwRm ® f=1) # faw = o0 stean 39 9
T wah;
(i) 7% fugen fedt O ana & dey & oy T
B, S T wFem @ i oy qen rfiveny € W.
% o UE FRER G $ 32vd Wi wie @ fog
wEfE 76 B qen t9 FRER B §Ey § e g
war-yfasn 7@ el i w;
(iv) Wen SeR St 1961 ® WEYH & STER
a7t a1 faerett faafa w98 ang T wfasd %
e qfEd Hh; o
(v) foaser =t fafy § dren % stfafiem ofvmt aik
ofegmfaal oom v o el 9T w2
AT
7% fyga Fag Hen #Y o | 9 B Wl
R € T BN 7 6 39 e S Wl 5 Rt 3= it
HYET 3 W | W H 3N ! HOUFAT A 377
W, AR AR, 1961 | ITAH B TR JUF FIE
foram fean smam |
[ afirgaets . 146/2006/F1. T, 197/06/2006- ST F.-1]
S i, o wiea
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New Delhi, the 29th June, 2006
(INCOME-TAX)

S.0. 2553.—In exercise of powers conferred by
the sub-clause (iv) of Clause (23C) of Section 10 of the
Income-tax Act, 1961 (43 of 1961), the Central Government
hereby notifies that any income received by any person on
behalf “National Council of Applied Economic Research,
Parisila Bhawan, 11, Indraprastha Estate, New Delhi-
110002 (hereinafter the'*Institution™) shall not be
included in the total income of such person as assessable
for the Assessment years 2005-2006 to 2007-2008
subject to the following conditions :—

() theInstitution will apply its income, or accumulate
for application, wholly and exclusively to the
objects for which it is established and in-a case
where more than fifteen per cent of its income is
accumulated on or after the 1st day of April, 2002,
the period of the accumulation of the amount
exceeding fifteen per cent of its income shall in no
case exceed five years;

(i) the Institution will not invest or deposit its fund
(other than voluntary contributions received and
maintained in the form of jewellery, furniture etc.)
for any period during the previous years relevant
to the assessment years mentioned above other-
wise than in any one or more of the forms or modes
specified in sub-section {5) of the Section 11;

(i) this notification will not apply in relation to any
income being profits and gains of business, unless
the business is incidental to the attainment of the
objectives of the Institution and separate books
of account are maintained in respect of such
business;

(iv) the Institution will regularly file its return of
income before the Income-tax authority in
accordance with the provisions ofthe Income-tax
Act, 1961,

(v) that in the event of dissolution of the Institution,
its surpius and the assets will be given 1o an
organization with similar objectives,

This notification is applicable only to the recipients
of income on behalf of the Institution and not to any ether
receipt or income of such recipients. Taxability, or, otherwise,
of the income of the Institution would be separately
considered as per the provisions of the Income-tax Act,
1961.

{Notification No. 146/2006/F. No. 197/06/2006-1TA ]
DEEPAK GARG, Under Secy.

R B B R A R L T T =

e e s | R B bl iy e e

[ParT 11---SEC. 3(ii)}

o v UF S IS Y A @ s
e, 14 S, 2006
. 02/2006-HWT &6 (TAE. )

WA, 2554. G JoF AGTEH, 1962 F 9W
152 @Ug (W) # 3wt 9em WFR, fow e, e
faam, = fioeht & fimiw 1 qond, 1994 & afogen o
33/94- T YeF (T 3 a7 ardewnad 1w
wfsal F wam w0 gu #, . o, g, g ger
T FE ITE YT, Ho Tagg afterg T4, vy
Toen, Toig T® # uEfaeect O S 9 YEE
srfufrm, 1962 Ft U0 ¢ F 3wia 100% Fakra uFs
(E 3l ) % BT F IET W IUTIRY WYH F w9 H
wifga wear €, S fF wifteg © IEm gamer, aiftes
faysm, wer firata wisran &9, 9=1€ g0 srpifEa 2

[T = 9.~ V111/48/15/2006 -G & ifa ]

TH. ™, AT
OFFICE OF THE COMMISSIONER OF CENTRAL
EXCISE AND CUSTOMS
Salem, the 14th June, 2006
Na. 02/2006-Customs (NT)

5.0, 2554.-—In exercise of the powers delegated to
the undersigned vide Notification No. 33/94-—Cus, (NT)
dated 1stJuly, 1994 by the Government of India, Ministry
of Finance, Department of Revenue, New Delhi under Clause
(a) of Section 152 of the Customs, Act, 1962, 1, S. Ramesh,
Commissioner of Customs and Central Excise, Salem hereby
declare Elumichanahaili Village of Palacode Taluk, in the
District of Dharmapuri, State of Tamilnadu, to he
warehousing station under Section 9 of the Customs Act,
1962 for the limited purpose of setting up of 100% Expeit
Oriented Unit, as approved by the Ministry of Commcree
and Industry, Department of Commerce, Madras Expor
Processing Zone, Chennai.

[File C.No. VUI148/15/2006-Cus, i+

S, RAMESH Commisai nes

TEEHA, 27 T4, 2006
|, 1/2006-dmr vew (3fw )

LI, 2555 - ew wfabrm, 1962 (1962 &1
52) Wt U 9 & T YaH IER & dEa AfugET .
33/94 e v (31fu) Prafes | S, 1994 & w11 wfad
fan (ufa) vfe € 3172003 ¥ gew A 07-04-2003
TR Uyt stfum & sER, §. gitamn e & faen

V) b oo ] s b b e T

.......
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are o feug ma qnetd, Wel. ga e S 3% WY
TR MgW VYA & &9 3§ sifvg St € @ife e e
faFm g, AIfvRR T8 ST wEeA, AR fawm,
HH-11, FB1-201305 Foren wiraagy Fr, (IW L) 9/a
TWEHER B TF TH. | 3-60/2003-100 Wava 3211g/7156,
femis 12-4-2006, mmﬁﬁammwﬁm

frafdi=gelt <enfm & 519 |
[ H-TVA 16)121:?& TR 100% § 3 T S TH/
/a6 ]
v e, 9, g

OFFICE OF THE COMMISSIONER OF CENTRAL
EXCISE & CUSTOMS
Panchkula, the 27th June, 2006
No. 1/2006 CUSTOMS (NT)
8.0, 2555.—In exercise of the powers conferred by
Notification No. 33/94 Cus (NT) dated 1-7-94 of the
Government of India, Ministry of Finanee, Department of
Revenue, New Delhi, I, hereby declare Village Manglai,
P.O. Khudda Kalan, Ambala in the state of Haryana to be a
Warehousing Station under Section 9 of Customs Act,
1962 (52 of 1962) for the limited purpose of setting up 100%
Export Oriented Unit as approved by the Assistant
Development Commissioner, Ministry of Commerce &
Industry, Deptt. of Commerce, O/o The Development
Commissioner, Noida Special Economic Zone, Noida Dadri
Road, Phase-I1, NOIDA-201305 vide letter F. No. 3-60/2003-
100% EOU/7156 dt. 12-4-06.
[F.No. IV (16)12/Cus Pol/Glassco/100% EQU/NTF/HQ/PKL/06)
SHOBHA L. CHARY, Commissioner
( anfére = fawmr )
( &fd )
T fewelt, 27 93, 2006

LA, 2556,-- AR o o fufem, 1934 (1934
N 2) AW 9 I I-UW (1) 3 T vl o1 @
FW T, DL TN, WIEN, F s 9=, qatay
aund, Wi-12, Y9T-14, e, SHEA-201301, 1 27
I, 2006 ¥ =R 99 wt arafy & e wRdg frod S %

<ot %Wﬁé%w%mﬁﬁgﬁm% [
(€. 7/2/2004-530-1]
sty 9w, wgw wtwm

(Department of Economic Affairs)
(Banking Division)
New Delhi, the 27th June, 2006
8.0. 2556.—I1n exercise of the powers conferred by
sub-section (1) of Section 9 of the Reserve Bank of India
Act, 1934 (2 of 1934), the Central Government hereby
appoints Shri Lakshmi Chand, Retd. IAS, C-12, Sector-14,

Noida, U.P-201301 to be the Member of the Southern Area
Local Board of the Reserve Bank of India for a period of
four years with effect from 27th June, 2006.

[F. No. 7/2/2004-BO-1]
AMITABH VERMA, Jt. Secy.

7§ feett, 27 53, 2006

WL, 2557.--vRdta fiod S arfufg, 1934 (1934
1 2) T 4 9 i IY-UW (1) g W1« vfwat &1 yam
wE-86-Hl, WEAR 91, 78 feeh-110088, w27 I3,
2006 ¥ 91 7§ Y s7afy % fon v fiod o+ & 9ot g
wirits 9 & TEE B ' g wwt @

[9. 7/2/2004-3137-1]
Fifiam =mt, dgw afwa
New Delhi, the 27th June, 2006

$.0. 2557.—In exercise of the powers conferred by
sub-section (1) of Section 9 of the Reserve Bank of India
Act, 1934 (2 of 1934), the Central Government hereby
appoints Shri Suresh D. Tendulkar, Economist, AD-86-C,
Shalimar Bagh, New Dethi-110088, to be the Member of the
Eastern Area Local Board of the Reserve Bank of India for
a period of four years with effect from 27th June, 2006,

[F. No. 7/2/2004-BO-1}
AMITABH VERMA, Jt. Secy.

- =% faoelt, 27 9, 2006

WL, 2558, WA fiod 5w atfufem, 1934
(1934 %61 2) = ¥R 9 Y IY-YWT (1) g v& vifskaa &1
e (fgdta ), sm wOrt e, dWE @y,
TRIE-400001, Tt 27 I, 2006 T IR T4 6t sty B forg
R fiord o % v o9 et &l & wmm sy
forgee et 21

(¥, 7/2/2004-3130-1]

Fifars o, vy wfaa
New Delhi, the 27th June, 2006

5.0. 2558.—In exercise of the powers conferred by
sub-section (1) of Section 9 of the Reserve Bank of India
Act, 1934 (2 of 1934), the Central Government hereby
appoints Shri Y.H. Malegam, Chartered Accountant,
M/s. 8. B. Billimoria and Co., Mehar Chambers (2nd Floor)

" R. Kamani Road, Ballard Estate, Mumbai—400001 to be the

Member of the Western Area Local Board of the Reserve
Bank of India for a period of four years with effect from
27th June, 2006.

[F. No. 7/2/2004-BO-]
AMITABH VERMA, Jt. Secy.
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L3, 2559, s feard < sfufrm, 1934 (1934
F12) HY YW 9 HE IT-UW (1) T USH AFTE 1 gEm
FH TU, I TOHE, TWEEN, W 4. A 74, e,
hfaes s waeen, sidf favm, siafe wam, =
AT TE, ATEAR-560004, 1 27 A, 2006 § = & =AY
srafy & fou st fod 9% & ol & wry a3
e & & § Fges s 2 )

(€ 7/2/2004-=1-1]
arfirary qel, Tgw A

New Dethi, the 27th June, 2006

S.0, 2559.—In exercise of the powers conferred by

' sub-seetion (1) of Seciion 9 of the Reserve Bank of India

Act, 1934 (2 of 1934), the Central Government hereby
appoints Professor U.R., Rao, Chairman, Physical Rescarch
Laboratory, Department of Spacc, Antariksh Bhawan, New
BEL Road, Bangalore-560094 to be the Member of the
Northern Area Local Board of the Reserve Bank of India
for a period of four years with effect from 27th june, 2066
[F. No.7/2/2004-BO-1}

AMITABH VERMA, jt. Secy.

=% fewedt, 27 9, 2006

13, 2560, - - 30T oo g arfufm, 1934 (1534
W 2) W MW 8 F IU-HR (1) F WS (M) § UET
wifer o1 W e T H3ia T, vagg, frefatea
wfaal ot 27 59, 2006 ¥ =R 9H &t oty & forg oty
frord S ® w=i Faws dew # Tiitd s

(1) it ar i gusi,
Feny fau fafes,
FE- 560003

sreme, afewa fagen g &S,
g, &. a7fed wel, |,
qET3- 400030

simet Fref, T TS,
17-1-383/3TE 25, TuEe 2r3AMY,
w9-1, fag I, fosmag

AR 500059

st gim T i,

32, 1 FEE-1,

7§ feweti- 110048

()

(iii)

(iv)

Tﬂ;-m-» T
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+ wwm; o uare we ’W’"FW‘W"““ L3 LACR LU L O] TR A R -l{4|ﬂ'lw R [P

1928 [PaRT TI—SEC. 3(iD)]

(v) = T Fee,
-1, BERT 3TURHe, ofieE . 15,
H=TE-600090

(vi) = Fdes vl
2/3, SHES AN (TS 9,
IFL T, W T B 9,
Trg- 40007 |

(vii) i gt fiszrs W,
506, TEST W=W,
214, a4 figeitwm,
TFRIE-400021

(viii) 4t =i, SraaseE,
a1vre] T wa ey,
FeH TR 9 fafes,
FIFET

(ix) =i g wa M,
-6, I e O,
THEE-460006
2. wurdE fiord A srfufirm, 1934 1 9w 8 R
IU-4 4 F IHRE B AL, T U0 | H qen Sfemfam
fer] w1 e 29 % wfonaeesy, yidh fod 9% $
% fve dew o Tiftg foumm fafsfen fees
27 54, 2006 1 fAgwrE 72 @
(1) &t TH. 3T IR
(i) ot WA T, =
(i) =T a1gd 92
(iv) i Frere ww fEg
(v) . fasg vi# =g
(vi) = e Fom
(| 7/2/2004-at-11
ity o, Hge 9fm

New Dethi, the 27th June, 2006

5.0. 2560.—Inexercise ofthe powers conferred by
clause (c) of sub-section (1) of Section 8 of the Reserve
Bank of India Act, 1934 (2 of 1934), the Central Government
hereby nominates the following persons to be the Directors
of the Central Board of Directors of Reserve Bank of India
for a period of four vears with ¢ffect from 27th june, 2006:

(i} Shri Azim Premji.

Chairman, WIPRO Limited,

Doddakanneili,

Sarjapur Road, Bangalore-360003

IR1NI L 2 b [T RCIL T P



(WM I—&vE 3(ii)]

(i) Shri Kumar Mangalam Birla
Chairman, Aditya Birla Group Companies
Aditya Birla Centre,
S.K. Ahire Marg, Worli
Mumbai-400030

(iii} Mrs. Shashi Rekha Rejagopalan ]
17-1-383/IP 25, Indraprastha Township
Phase-I, Vinay Nagar, Shidabad
Hyderabad- 500059

(iv) - Shri Suresh Kumar Neotia
B-32, Greater Kailash-1
New Detlhi-110048

(v} Dr. A, Valdyanathan
B-1, Sonali Apartment, Old No. ll
Beach Road, Kalakshetra Colony
Chennai-600090

(vi) Dr. Man Mohan Sharma
2/3 Jaswant Baug, (Runwal Park)
Behind Akbarallys, Chembur Naka
Mumbai-400071

(vil) ShriHomi Phiroze Ranina
506, Raheja Centre

214, Backbay Reclamation
Mumbai~400021

(vili) ShriD. Jayawardhanavelu
Chairman and Managing Director
Lakshmi Machine Works Limited -
Coimbatore

{) .Dr. A. S. Ganguly
N-6 Pemino Altamooni Road
Muznbai-—400006

2. Tn accordance with the provisons of sub-section
(4) of section 8 of the Reserve Bank of India Act, 1934,
consequent to appointment of the directors as mentioned
in para I above, the following existing directors nominated
on the Central Board of Directors of the Reserve Bank of
India shall cease to be dlrectors with effect from 27th
June,2006 '

() Shri N.R. Narayana Murthy
() ShriRatan N. Tata
@) Dr. Amirita Patel
(iv) ShriKaushal Pal Singh
(v) Prof. Vijay Shankar Vyas
(vi) Shri Suresh Krishna
F.No. 7/2/2004-BO. 1]
AMITABH VERMA, I, Secy.

1898 Gl/06—2

IS 1 99 ;TS 8, 2006/ 17,1928 ' - S779

¢ freett, 27 S, 2006

BT, 2561, -9 oot I erfrfiram, 1934 (1934
W 2) # 908 T IT-4W (1) F e (W) G T
e = W S g, $EY WER, WEW, =%
W stel % wxe W ¥ Frefafe =fyqd # 27 @,
zoosﬂmteﬁaﬁmfﬁa:a%ﬁaﬁ'qﬁiwmﬁmﬁa .
Eacik 23

(i’) st giw g dgere,
srefreft,
wE-86-, TetEr |,
7% faeeit-110088

({i) o o @ A, | ofeedh de wrfr @ R
T dEHR,
drerdf wm. . fafersitfen os wA,
A ol (fgd ae),
R, FA T, aarélzéz

ami—:woom

(i) W 3, IR W\,
seqe,
ferforra fead w1,
et favm, sHaftq wam,
g 39 TE,
FTR-560094

(iv) & aeft ==,
w-12, 99X 14, T,
IW WY-201301

2. s fiwd ¥ afufem, 1934 %) o s #
IU-YRT 4 B TENT % R, S9dF T 1§ e Sfewrfan
e #) fgfw ¥R 2 sfiomrersy, ure fied %
g P wew ¥ Tiw faame frsfafeas fRs 27

it 8 el A

S dA T e R

' Wﬁa}a.wﬁwa‘m‘ﬁ

- 3, 2006 ¥ Fréwr T @

(1) . e g

@) o %, e T

| | [ &, 7/2/2004-350-1] .
‘New Delhi, the 27th June, 2006

S.0. 2561.—In exercise of the powers conferred by
clause (b) of sub-section (1) of section 8 of the Reserve
Bank of India Act, 1934 (2 0f 1934), the Central Government
hereby nominates the following persons from among the
members of the four Local Boards to be directors of the
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Central Board of Directors of Reserve Bank of India with
effect from 27th June, 2006:

(i) ShriSuresh D. Tendulkar
Economist, AD-86-C,
Shalimar Bagh,

New Delhi-110088 .

(i) ShriY.H. Malegam,
Chartered Accountant,
M/s. 8. B. Billimoria & Co.
Mehar Chambers (2nd Floor)
R. KamaniRoad,
Ballard Estate,
Mumbai-40000 |

(i) Prof. U.R.Rao
Chairman,
Physical Research Laboratory,
Department of Space,
Antariksh Bhawan,
New BEL Road
Bangalore-560094

(iv) ShriLakshmi Chand,
Retd. IAS, C-12,
Sector-14, NOIDA,
U.P.-201301

From Eastern Area
Local Board

From Western Area
Local Board

From Northern Area
Local Board

From Southem Area
Local Board

2. In accordance with the provisions of sub-section
(4) of section B of the Reserve Bank of India Act, 1934,
consequent to appointment of the directors as mentioned in
para 1 above, the following existing directors nommated on
the Central Board of Directors of the Reserve Bank of India
shal!l cease to be directors with effect from 27th June, 2006.

(i) Prof. Mihir Rakshit
(i) ShriK.Madhava Rao
[F. No. 7/22004-BO-1]
AMITABH VERMA, Ji. Secy.

GuT Td TR0 HAE"
=% faeeht, 13 93, 2006

I3, 2562.--Te7T 9 (FAA ) fammeh, 1983 =
frm 43 + w vfeq wofaw sfufmem, 1952 (1952 =0
37) &Y 4RI 5 (9) H IU-4UR (7) TR WS Wl H
I T TR HeArerd 1 i 08-06-2006 (qate) &
9 ad =1 safy g e SRy %, W vEe
wfafrgfer SR 92 10,000-15,200 % & Fov8M # freg
TR e =i # ofeg ® ®9 F e w1
4

[#1. 4. 801/8/2005-TF (&) ]
fararsia wem, frye (frem)

[ AT TR Y gy PR RO P TY IR TRTINE SR R P T IR T T RT NN R

T T T R L R L T r r T T N

MINISTRY OF INFORMATION AND
BROADCASTING

New Delhi, the 13th June, 2006

S.0. 2562.—In exercise of the powers conferred by
sub-section (7) of section 5D of the Cinematograph Act,
1952 (37 of 1952) read with rule 43 of the Cinematograph
(Certification) Rules, 1983, the Central Government is
pleased to appeint Shri R.N, Malhotra, Under Secretary,
Ministry of Information and Broadcasting, as Secretary to
the Film Certification Appellate Tribunal, in the pay scale
ofRs. 10,000—15,200 on deputation basis, for a period of
three years from 08-06-2006 (FN) or until further orders,
whichever is earlier.

[F. No. 801/8/2005-F (C)]

VISHVAJIT SAHAY, Director (Films)

HiY daea
( Ty T war ferem fawm)
= fiwedt, 19 3, 2006

AT, 2563.--F4 TR, FN Faerd, FiT T8
™ & faren favm, qoemer (99 & wwei wEee @ fag
wam) frammEet, 1976 # fraw 10 ® sv-frm (4) &
SO H TAEEN A HiY S{HeH afteg 3 ®3%7 o
SR %5, Te (faer) frae 80 v & sifte sifa-
wfE/warE 3 fFh =1 Frays 9 e W= fon #

w1 sifrgfaa wed # )

[ 6. 13-2/2002-f]
R e, e g

MINISTRY OF AGRICULTURE
(Department of Agricultural Research and Education)
New Delhi the 19th June, 2006

5.0. 2563.—In pursuance of sub-rule (4) of Rule 10
of the Official Language (use for official purpose of the
union) Rules, 1976, the Central Government, Miristry of
Apgriculture, Department of Agricultural Research and
Education hereby notifies the Central Potato Research
Station, Patna (Bihar) of ICAR where more than 80% of
staff have acquired the working knowledge of Hindi.

[F. No. 13-2/2002-Hindi]

R. CHAUDHURI, Under Secy.

G s ] U H A M g b b
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Tasie A, T ol wrkwfn R e
' . {WMM)
=18 fewelt, 13 91, 2006

&, AL 2564, —F31a TR #1, Fafrn wiverd gro 3@ wep A W freR 0 @ qvEr 9 9 @ T
o s fare § afvta wteat (e § € smpfa 39) a2 ol wm ars s, 1976 (1976 1 60) 7o 12 3l w9 7FF
(utes = SrgHe) fram, 1987$mﬁ%m%mmmaﬂm%ﬁﬁmmaﬁmﬁﬁ 37 wew
wdmmt@maﬁtﬁlﬁwﬁﬁmﬁﬁﬁmﬂmmmm

‘3T:, W, BT TEHR, I9w At 21} 9w 36 7 39-9R (7) R (s)mmmwmm@ _
dred ot fafm, I e A, W v i, 4 @ freve, faen T, e g Pt wem e (e
) A 'S we-500"" SfEen & sew YuA ufen i der IO (RREH  WER) B Hied = s 7
wam o fafda” %(ﬁrﬁmﬁmﬁmmmmw%)m\tmmﬂﬁ%aﬁm@/omwmm
wrRfim feear wrar #, armieT ya-T Wl sk vl sl 2

I HEA TF e 19 YR W R Ve uIRG SR (S YR ) de ST £ | sam
siferan & 500 foram. iR =an v 2 e % 1w A9EE St (%) WM 100 TR | s © adaged
Ifer & Foran v wioea TR WRa SndageR ToE €1 WEm S SEE (Te € € e dien gftoms
IR e & | T 230 AR, 50 T WA uR foed YRR WEH @ |

Wi e % e 3 afafea 99 S Feegl | # fag e 8 393 @ fag dees o fe o

iR wizw = ot gl gurdan, feome, v srmm, freae fagr it #Y vl W eftafa afatin 72 fea smam

3it B awR 3w Afufem 3 9w 36 B 39-9r (12) 5 Ve Al 1 wE T e 98 s s @

&6 390 wize & TR # T TA-T % ewia 3 Fafmian g0 3 firgia, feom % arqan siv s wenit @, @

it wisw a1 fmio fira e 2, fafafiin s s & 399 @ O, godm ol v @ dem syww o g

5 mmmﬁmﬂ%“i"nﬁa‘?m'swﬁ10pmmﬁhﬁmmm(qw)?ﬂ%ﬁ 50 fereimm &

afw 3k 1000 fir . waﬂaﬁmmwﬁfaﬁt“ﬁ"m1 xlo* 2 x10 ¥4 5 x10%, ® €, Wt wARRF W
£ wfa:mvgq%mgw#l

[ 9. 59 TH-21(16 )/2006]

9. ¢, o, firkwe, fafus A famm
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MIMISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Dalhi, the 13th June, 2006

S.43, 25364~ Whereas the Central Governnent, afier considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
arovisions of the Siandards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weights and
sieasies (Approval of Modelsy Rules, 1587 and the said model is Hkely to maintain its accuracy over periods of
sustained use and to vender accurate service under varied conditions;

Mow, tierefors, in exercise of the powers conferred by sub-sections (7) and (8) of \ect:on 36 of the said Act,
“eatrg! Government hereby issues and pubiishes the certificate of approval of the model of non-automatic weighing
cirumnent (Flatform tvpe) with digital indication of “ZPS-300” series of medium accuracy (Accuracy class-1il), and
with brand n2ine “ZEE BUSTNESS” (hereinafier referced to as the said model}, manufactured by M/s. Zee Business,
Pen Khoooli Road, Near Magar Parisad Office, Pen, District-Raigad, Maharashtra  and which is assigned the approval
rrric TRVG/ 2006/ 140,

The said model is a strain gauge tvpe load ceil based non-automatic weighing instrument (Platform  type)
with oamsximoeg caposity of 500 kg and minimum capasity of 2 kg. The verification scale interval (¢) is 100g. ¢ has
2 tare davice with & 100 per cent st *ractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
sesult The swmirment operates on 230 Volts, 50Hertz aliernative current power supply.

imon o sealing the staraping plste, sealing shall also be done to prevent the opening of the machine for
Seauidont practices and meedel shail not be changed in terms of its material, accuracy, design, circuit diagram, working
princiats e, -

Furitiee, in onercise of the powen conferred by sub-section (12} of Section 36 of the said Act, the Central
SJovernment hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of simmilar make, securacy and and pecformance of same series with maximum capacity above 50kg. and upte 1000 kg.
Witk wnm;'f yi seale interval (n) in the rarge of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of Ix10%
s 5107 where & is & positive of negative whole number or equal to zero manufactured by the same manufacturer

desips and with the same materials with which, the said approved model has

i aceordancs with e same prnciple,
been manwicisred.

[F. No. WM-21(16)/2006]
P, A. KRISHNAMOORTHY, Director of Legal Metrology

-
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New Delhi, the 13th June, 2006

S.0. 2565.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976} (herein referred to as the said Act) and
the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model! is likely to maintain its
accuracy over periods of sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic weighing
instrument with digital indication (Person Weighing Machine) of medium accuracy (Accuracy class-11I), belonging to
~ *‘Millennium’ series with branch name “ALEXANDRA” (herein referred to as the said mode!), manufactured by M/s.
Alexandra Scale Pvt. Ltd., 15t Floor, Mistry Chambers, Nr. Cama Hotel, Khanpur, Ahmedabad-380 001 and which is
assigned the approval mark IND/S/06/109,

The said model (see the figure given above) is a strain gauge type load cell based non-automatic weighing
instrument  with maximum capacity of 225 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100g.
The display is of Liquid Crystal Display (L.CD) type. The instrument operates on 230 Volts and 50Hertz alternate
current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices. ‘

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central .
Government hereby declares that this certificate of approval of the said mode] shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity in the range of 100 kg to 225 kg
with verification scale interval {n) in the range of 500 to 10,000 for ‘¢’ value of 5 g or more and with ‘e’ value 1x10%,
2x10* or 5x10% where k being a positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
model has been manufactured. : :

[F. No. WM-21(07)/2006]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 13th June, 2006

8.0. 2566.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the models described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said modei is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8} of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of maodel of non-antomatic weighing
instrument (Platform type) with digital indication of “DA-PT” series of medium accuracy (Accuracy class-III), and
with brand name “DEL” (herein referred to as the said model), manufactured by M/s. el Automation, #1-78, Puthooor
Pomathi Villai, Kattimancodu-Post-629 806, Kanyakumari-District, Tamil Nadu and which is assigned the appmval
mark IND/09/05/285;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has
a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50Hertz alternate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms its material, accuracy, design, circuit diagram, working
principle etc.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with
verification scale interval (n) iri the range of 500 to 10,00C for ‘e’ value of 5g or more and with ‘e’ value of 1x 10F, 210
or 5%10% k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials W1th ‘which, the said approved model has been
manufactured.

[F. No. WM-21(246)/2004}
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 13th June, 2006

$.0. 2567.—Whereas the Central Government, after considering the report submitted to it by the prescribea
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
.Measures {Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing
instrument (Table top type) with digital indication of “DA-TB” series of medium accuracy (Accuracy class-111), and
with brand name “DEL” (hereinafter referred to as the said model), manufactured by M/s. Del Automation, #1-78,
. Puthoor Pomathi Villai, Kattimancodu-Post-629 306, Kanyakumarl District, Tamil Madu and which is assigned the
approval mark IND/09/05/284;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e} is 5g. It has a
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

In addiﬁon to sealing the sta,mpirig plate, sealing shall also be done to prevent the opening of the machine
for frandulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram,
working principle etc.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover. the weighing instruments
of similar make, and performance of same series with maximum capacity upto 50 kg. with verification scale interval (n)
in the range of 100 to 10,000 for ‘e’ value of 100mg. to 2g. and with verification scale interval (n) in the range of 500
to 10,000 for ‘e’ value of Sg. or more and with ‘e’ value of 1x10% 2x10* or 5x10%, where k is a positive or negative
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design
and with the same materials with which, the said approved model has been manufactured. .

[F. No. WM-21(246)/2004]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Dﬁihi, the 13th June, 2006

S.0. 2568,Whereas the Central Governmeni, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the suid report (see the figure given below) is in conformity with the
provisions of the Standacds of Weights and Pleasurss Act, 1976 (60 of 1675) and the Standards of Weights and
Mezasures (Approval of Maodels Rules, 1987 and the said Model is tikely to maintain its accuracy over periods of
sustained use and 1o render accurats service uider varled conditions;

Now, theraitre, in exercise of the powers sonfared by sub-sections 77) and (&) of Section 36 of the said Act,
the Central Government hereby issues and publishes’the centificate of apprcva! of mode! of non-automatic weighing
iustrument (Table top 1ype) with digital indicatior: of “JEW™ series of high accuracy {(Accuracy class-I[), and with
(.n*md pame “JUFITER” (hersinafter referred to as the said model), manufzcwred by M/s. Jupiter Electronics, N-9-K-

i, New CIDCC Colonv, Rang Pratap Chowk, Nashik-422 §09, Mdnarashtra and which is assigned the approval mark

'ND G5/ 053;

iBe sae Mdndel je a strain gouge type load cell based non-automatic weighing instrument (Table top type)
OER IR capm,;ty of 30 kg_ ard minimum capacity of 100g. The verification scale interval (¢) is 2g. Ithasa
iv e device with 150 per gen subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
pegnit, The instroment opersizs ou 230 Voiis and 50 Hertz alternative current power supply.

T addition 1 sea’iuz e stamping plate, sealing shall also be done to prevent the opening of the machine for
fpudaieit prsc,‘"fﬂ"

Furthe:, in exerciss of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments
of similar xrake, accuracy and performance of sarne series with maximum capacity upto 50kg. with verification scale
interval (n) in the range of 100 to 50,000 for ¢’ value of Img. to 50 mg. and with verification scale interval (n) in the
sange of 5000 to 50,000 for s’ value of 100me. ur more and with ‘e’ value of 1x10% 2x 10k or 5%10% k is a positive or
negaiive whole muinber or zgual to zerc mamfactured by the same manufacturer in accordance with the same principle,

design and with the sare marerials with whict, the said approved Model has been manufactured.
[F. No. WM-21(300)/2004]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 13th June, 2006

S.0. 2569.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said modg] is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; N

Now, therefore, in exercise of the powers conferred by Sub-sections {7 and[S%f Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the mélde! of non-automatic weighing
instrument (Platform type) with digita! indication of “JEP” series of medium accuracy (Accuracy class-IIT) and with
brand name “JUPITER” (hereinafter referred to as the said model), manufactured by M/s. lJupiter Electronics,
N-9-K-2/1, New CIDCO Coloney, Rana Pratap Chowk, Nashik-422009, Maharashtra and which is assigned the approval
mark IND/09/05/1056;

The said medel is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 500 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100g. lthasa -
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result. The instrument operates ou 230 Volts and 50Hertz alternative current power supply. ‘

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices. '

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity up to 50kg and above 1000 kg with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1x10%
2x10% or 5x10%, where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved model has
been manufactured.

e No. WM-21(300)/2004]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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- New Delhi, the 13th June, 2006

S.0. 2570.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the models described in the said repori (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1276) and ike Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said mode! is likely to maintain its accuracy cver period of
sustained use and to reider accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes ihe certificate of approval of model of non-automatic weighing
instrument (Table top type) with digital indication helonging (o Special accuracy {Accuracyclass-1) of ‘SB-17 series
with brand name “METTLER TOLED(Q” {herein referred to as the said model), manufactured by M/s. Meitter Toledo
India Private Limited, Amar Hill, Saki Vihar Road, Mombai-400072 and which is assigned the approval mark
IND/A9/2006/42;

The said model is a mono-block technology based neon-gutomatic weighing instrument (Table top type). lis
maximum capacity is 16100 g and minimum capacity 1{ g. The value of verification scale interval (€)is 0.1 g. Ithasa
tare device with 100 per cent subtractive retained tare ¢ffect. The Liquid Emitting Displat (LED) indicates the weighing
result. The instrument operates on 230 Volts and 50Hertz alternative current power supply.

In addition to sealing the stamping plate, scaling shal also be done to prevent the opening of the machine for -
frauduient practices and model shall not be charged in terme of its material, accuracy, design, circuit diagram, working
principle etc. '

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central .
Government hereby declares that this certificate of approva! of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximurn capacity up to 50 kg with verification scale
interval (n) in the range of 50,000 or above for ‘¢’ value of lmg or more and with ‘e’ vaiue 1x10% 2x]10* or 5%10%
wherz k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with ihe same principle, design and with the same materiais with which, the said approved mode} has been
meannfactured. ' _

[F. No. WM-21(338)2005]
P. A KRISHNAMOQORTHY, Director of Legal -Metrology
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New Delhi, the 13th June, 2006.

S.0. 2571.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authorlty, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of model of non-automatic - weighing
instrurment (Table top type) with digital indication belonging to high accuracy (Accuracy class-1I) of ‘SB-2" series

with brand name “METTLER TOLEDO” (herein referred to as the said model), manufactured by M/s. Mettler Toledo

India Private Limited, Amar Hill, Saki Vihar Road, Mumbai-400072 and which is assigned the approval mark
IND/09/2006/43; '

* The said model is a momo-block technology based non-automatic weighing instrument (Table top type). Its
maximum capacity is 16100g and minimum capacity 5g. The value of verification scale interval (e) is 0.1g upto 3200g
and lg above 3200g and upto 16100g. It has a tare device with 100 per cent subtractive retained tare effect. The Liquid
Crystal Displat (LCD) indicates the welg,hlng result. The instrument operates on 230 Volts, SOHertz alternative current
power supply.

‘In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle ete.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale
interval (n) in the range 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with verification scale interval (n) in the range
of 5,000 to 50,000 for ‘e’ value of 100 mg or more and with ‘¢* value 1x10% 2x10* or 5x10* where K is a positive or
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle,
Jesign and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(338)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Detlhi, the 13th June, 2006

S.0. 2572.—Whereas the Central Government, after considering the report submitted to it along with the
vattern evaluation report and test result granted and approved by the prescribed authority, a notified body for the
purpose in the Brazil, National Institute of Metrology, Standardization and Industrial Quality (INMETRO) is satisfled
that the mode! described in the said report (see the figure given below) is in conformity with the provisions of the
Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and Measures (Approval of
Muodels) Rules, 1987 and the said model is likely to maintain its accuracy over perlod of sustained use and to render”
accurate service under varied conditions;

Now, therefore, in excrcise of the powers conferved by the third proviso to Sub-section (3) and Sub-sections
{7 and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate
of approval of the model of Fuel Dispensers (hereinafter referred to as said model) of series “3/G2201” with brand
name “Globa] Century”, manufactured by M/s. Dresser Industria e Comercio Ltda-Division Wayne, Estrada do Tiinbo,
126-Higienopolis-Rio de Janeiro-RJ, Brazil and marketed in India without any alteration by M/s. General Energy
Management Systems Private Limited, No. 521-522, Commercial Plaza, Hotel Le Meridian, Windsor Palace, New Delhi-
110001 and which is assigned the approval mark IND/13/06/249;

The said mode] is an electronic dispensing pump positive displacement meter and comprising ons or mote
fydraviic ‘iLbS}’StCﬂ]S ir, the same housing, with one common electronics, iGEM, able to serve up to two customer at
& tune. Jt consist of 4 motois, 4 pulse generators, 8 nozzles and 10 solenoid volve in one assembly. The maximum flow

rate is 130 litre per minute and minimurs flow rate is 2 litre per minute. It has preset device for money and vojume, The
maximum volume display is in 6 digits and price display is in 6 digits. The instrument operates on 230 Volts, 50Hertz
alternative current power supply. It has an electro-mechanical totalizer. The test has been conducted as per OIML
R 117 specification. : '

In addition to sealing the stamping plate, sealing shall also be done on the Metering unit and totaiized to
pievent the fravdulent practices and model shall not be changed in terms of its naterial, accuracy, design, circuit
diagram. worxmg principls etc.

[F. No, WM-2 11802005}

P. A.lKRJSHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 13th June, 2006

8.0. 2573.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of “PWE" series of higl accuracy (Accuracy class-II) and with
brand name “PURNIMA” (Lereinafter referred to as the said model), manufactured by M/s Prunima and Company, Plot
No. :15/B-17, Deep, Gorail, Borawali (W), Mumbai-400092 and wich is assigned the approval mark
IND/09/06/110; '

The said modei is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a-maximum capacity of 11kg. and minimum capacity of 50g. The verification scale interval (¢) is 1g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Dioade (LED) indicates the weighing
result. The instrument operates on 230 Volts and 50 Hertz aiternative current power supply;

_ In addition to sealing the stampir.g plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle etc. before or after sale.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make and performance of same series with maximum capacity up to 50 kg and with number of verification
scale interval (n) in the range 100 to 50,000 for ‘e’ vaiue of | mg to 50 mg and with number of verification scale interval
(n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg or more and with ‘¢’ value 1x10% 2x10* or 5x 10%, k being the
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the
same principle, design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(152)/2005]
P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 13 June, 2006

8.0. 2574.—Whereas the Central Government, after considering the renort submitted to it by the preseribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; '

Now, therefore, in exercise of the powers corniferred by Sub-sections {7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approvat of Model of non-automatic (Table top
type) weighing instrument with digital indication of ‘PWT" series of medium accuracy (Accuracy class-1II), and with
brand name “PURNIMA” (hereinafter referred to as the said Model), manufactured by M/s. Pumima & Company,
Plot No. [5/B-17, Deep, Gorail, Borawali (W), Mumbai-400 092 and which is assigned the approval mark
IND/09/06/111;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100g. The verification scale interval () is 5g. It has a tare
device with 100 per cent subtractive retained tare effect. The Light Emitting Diede (LED) indicates the weighing result.
The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle, etc. before or after sale,

Further, in exercise of the powers conferred by Sub-section {12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Mode! shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg. to 2g. or with verification scale interval (n) in the range
of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1x10% 2x10* or 5x10% k being a positive or negative
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design
and with the same materials with which, the said approved Model has been manufactured.

. {F. No. WM-21(152)/2005)

P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Detlhi, the 13th June, 2006

S.0. 2575.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report {see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures {Approval of Models) Rules, 1987 and the said Model is liKely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating
non-automatic (Platfrom type) weighing instrument with digital indication of ‘PWP’ series of medium accuracy
(Accuracy class-111), and with brand name “PURNIMA” (hereinafter referred to as the said Model), manufactured by
M/s, Purnima & Comipany, Plot No. 15/B-17, Deep, Gorail, Borawali (W}, Mumbai-400 092 and which is assigned the
approval mark IND/09/06/112;

The said Model is strain gauge type load cell based weighing instrument with a maximum capacity of 1000 kg.
and minimum capacity of 2 kg. The verification scale interval (e) is 100g. It has a tare device with 100 per cent
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument
operates on 230 Volts and 50Hertz alternative current power supply.

In addition (o sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle, etc. before or after sale.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, Central
Government hereby declares that this certificate of approval of the said Mode! shall also cover the weighing instrument
of same series with maximum capacity above 50kg. and upto 5000 kg. and with number of verification scale interval (n)
in the range of 500 to 10,000 for ‘e’ value of Sg. or more and with ‘¢’ value of 1x10% 2x10* or 5x10% k being athe
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle,
#acion and with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(152)/2005]
P. A. KRISHNAMOORTHY, Director.of Legal Metrology
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[Parr {1—SEc. 3(1)}

New Delhi, the 13 June, 2006

S.G. 2576.-—Whereas the Central Government, after considering the report submitted to it by the prescribed
awihority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
previsions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weighis and
NMeasures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, i exercise of the powers conferred by sub-sections (7} and (8) of Section 36 of the said Act,
the Central Government hereby issues and pubiishes the certificate of approval of the model of self indicating
Automatic Gravimetric Filling Instrument (Auger Filler) of ‘VAF’ series with brand name “INTERPACK " herein referred
i as the said Model), manufactured by M/s. Interpack Machines Pvt. Ltd., No. 44/5, hav Sahyadri Society, Near Post
{3ifce, Pune-411052, Maharastra and which is assigned the approval mark IND/09/06/271;

The said Model is an automatic fiiling machine (Auger filler) with a capacity in the range of 100 g. to 10 Kg.
or equivalent volume depending up on the nature of product. Its out put is 6 to 40 fills per minute (max) depending
up on the product specifications and quantity of the fills. it operate on 230 Volts and 50Hertz alternative current
power supply. It is used for filling the non-free flowing products such as milk powder, Coffee powder, wheat flour,
ground spices, pharmaceutical powder, tooth powder, chemicals etc.

oo 4o sesloig Fie slamping plate, sealing shall also be done to preveat the opening of the machine for
feptteliient prachoes, '

Further, i excreise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Tevernnent haieby declares that this certificate of approvat of the said Model shall also cover the filling machines of
sireiiar make, accuracy and performance of same series with capacity in the range of 100 g. to 10 kg. manufactured
b3 3 gerer in accordance w.ik the sajme principle, design and wiih the same materials with which the
said spwroved  moded has been manafacturd,

[F. No. WM-21(335)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 13 June, 2006

8.0. 2577.—Whereas the Central Government, after considering the report submitted to it along with the
pattern evaluation report and test result granted an approved by the prescribed authority a notified body for the
purpose in the Physikalisch Technische Bundesanstatt (PTB) Germany is satisfied that the model described in the
said report (see the figure given below) is in conformity with the provision of the Standard of Weights and Measures
Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said
model is likely to maintain its accuracy over period of sustained use and to render accurate service under varied
conditions. :

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves issues and publishes the certificate
of approval of model of Compact Prover (Meters for liquids—other than water) with trade name *“Compact Prover”
(herein after referred to as the model) manufactured by M/s. Daniel division headquarters USA toll free
1-888-FLOW-001, Houstan Texas, USA and marketed in India by M/s. Dainel Measurement and Control (india)
Private Limited, 4th Floor, Rajiv Tower, Old Padra Road, Vadodra-390020 Gujarat and which is assigned the approval
mark IND/13/05/680

The said model is a Compact Prover (Meters for liquids—other than water) consisting of piston assembly
with internal poppet valve in conjuction with optical position sensing, hydraulic piston return and pneumatic piston
actuation. The optical switches are used for defining prover volume by detecting the piston position. Meters for lot
of different liquids can be tested for example water, petro], oil and liquefied petroleum gas (LPG) Other techincial details
are as follows : :

Maximum flow rate 26500 litre/minute
Minimum flow rate 26.5 litre/minute
Maximum Pressure SMPA
Maxintum liquid temperature +38°C

Maximum Temperature ' 30:C

Voltatge 220/380V

Maximum Frequency 10,000Hz

In Addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine

for fraudulent practices. .
[F. No. WM-21(216¥2003]

P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 13 June, 2006

S.0. 2578.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1676) and the Standards of Weights and
Measures (Approval of Model) Rules, 1987 and the said Model is likeiy to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections {7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of Dispensing Pump
with digitai indication of “MEB 222" series with brand name “MIDCO” (hereinafter referred to as the said model),
manufactured by M/s. Mideo Limited, Plot No. 39/44, Scheme-6, Road-2, Sion (E) Mumbai-400 022, Maharashtra and
which is assigned the approval mark IND/09/05/594; :

The said model is a dispensing pump with two piston type positive displacement meter along with non-
reversible totalizer. The maximum flow rate is 75 litre per minute. [t has preset devicé for money and volume. The
display is of Liquid Crystal Display (LCD) type. The maximum volume and price display is in 6 digits and the
smallest display is 10 ml. The instrument operates on 230V 50 Hertz alternate current power supply. In addition
to sealing the stamping plate, sealing shall also be done un the Metering unit and totalizer to prevent from opening
of the machine for fraudulent practices.

[F. No. WM-21(262)72003)
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

$.0. 2579.—Whereas the Central Government, after considering the report submitted to it by the preseribed
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over penods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with digital indication of “BIP” series of medium accuracy (accuracy class-I{l) and with
brand name “BIONIC” (herein referred to as the said model), manufactured by M/s. V.L.P. Industries, No. 8, Viji
Complex, Periyar Nagar, Erode-638 001, Tamil Nadu and which is assigned the approval mark IND/09/06/323.

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with
a maximum capacity of 1000 kg. and minimum capacity of 4. kg. The verification scale interval (e) is 200g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing results. The instrument operates on 230 Volts, 50 Hertz alterniate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and mode! shall not be changed in terms of its material, accuracy, design, circuit diagram, working
the number of principle, etc. before or after the sale.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1x 104,
2x10* or 5x10%, k being is a positive or negative whole number or equal to zero manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved model has

been manufactured.
[F. No. WM—21(89)/2006]

P. A. KRISHNAMOORTHY, Director of Legal Metrology
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~ New Delki, the 14th June, 2006

S.0. 2580.—Whereas the Central Government, after considering the report submiited to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is.in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Ruies, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Tabie type) with digital indication of “BIT” series of high accuracy (accuracy class-1I) and with brand
name “BIONIC” (herein referred to as the said model), manufactured by M/ss. V.L.P, Industries, No. 8, Viji Complex,
Periyar Nagar, Frode-63% 001, Tamii Nadu and which is assigned the approval mark IND/09/06/322;

The taid model (see the figure given below) is a strain gauge type load cell based weighing instrument with
& axinum capacity of 24kg. and minimum capacity of 100g. The verification scale interval (e) is 2g. It has a tare
dovice with g 160 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
welghing vesults, The instrument operates on 230 Volts and 50 Hertz alternate current power supply.

in addition 10 sealing the stamping plate, sealing snall also be done to prevent the opening of the machine for
frandulent practices and modc! shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle, ete. before or afier the sale.

Further, in exercise of the powsrs conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall aiso cover the weighing instruments
of simitar make, and performance of same series with maximum capacity up to 50 to kg. and number of verification
scale interval {n) in the range of 100 to 50,000 for *¢” value of 1mg. to 50mg. and with verification scale interval (n) in
the range of 5,000 to 50,000 for ‘e’ value of 100mg. or more and ‘e’ value of the form 1= 10% 2x10* or 5% 10% kbeinga
positive or negative whoie number or equé’ o zero manufactured by the same manufacturer in accordance with the
same principle, design and with the same reaserials with which, the said approved model has bezn manufactured.

[F. No. WM-21(89)/2006]

P. A, KRISHNAMOORTHY, Director of Legal Metrology
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New Dethi, the 14th June, 2006

8.0. 258t.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the mo:el described in the said report (see the figure given below) is in conformity with the
provisions of the SiandarJs of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

- Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing -
instrument {Table top type} with digital indication of “SDS-1017 series of high accuracy class (accuracy class-I1) and
with brand name “SANTRO” (herzin referred tc as the said Model), manufactured by M/s. Santro Digital Scales,
1-D-35, New Housing Board, Pali, Rajasthan and which is assigned the approval mark IND/09/06/326;

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument with
a maximum capacity of 11kg. and minimum capacity of 50g, The verification scale interval (e) is Ig. It has a tare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing
result. The instrument operates on 230 Voits ind 50-Hertz aiternate current power supply.

In addition 1o sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shail not be changed in terms of its material, accuracy. design, circuit diagram, working
principle, etc. beiore or atter sale.

Further. in exercise of the powers conferred by sub-section (32) of the Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments
of similar make and performance of same seriss with maximum capacity up to 50kg. and with number of verification
scale interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 500mg. and with-verification scale interval (n) in
the range of 5,000 to 50,000 for ‘¢’ valug of 1000mg. or more and ‘e’ value of the form 1> [0% 2x10* or 5= 10*, where k
is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the
same principle, design and with the same materials with which, the said approved modet has been manufactured.

[F. No. WM-21(63)/2006]
P. A. KRISHNAMOCORTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

S.0. 2582.-—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic weighing
instrument (Table top type) with digital indication of “SDS-103" series of medium accuracy {Accuracy class-111) and
with brand name “SANTRO” (herein referred to as the said model), manufactured by M/s, Santro Digital Scales, 1-
D-35, New Housing Board, Pali, Rajasthan and which is assigned the approval mark IND/09/06/327;

The said model (see the figure given below) is a strain gauge type lcad celi-based weighing instrument with
a maximum capacity of 30kg. and minimum capacity of 100g. The verification scale interval (e) is 5g. It has a tare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the op<aing of the machine for
fraudulent practices and mode] shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle, etc. before or after sale.

Further, in exercise of the powérs conferred by sub-section {12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make and performance of same series with maximum capacity up to 30kg. and with number of verification
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg. to 2g. and with number of verification scale
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘¢’ value of the form X 10%, 2x10* or 5<10%,
k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with: the same principle, design and with the same materials with which, the said approved model has been
manufactrred.

[E. No. WM-21(63y20:06]
P. A. KRISHNAMOOCRTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

S.0. 2583.—Whereas the Central Government, after consideting the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; '

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with digital indication of “SDS-1001" series of medium accuracy class (accuracy class-111)
and with brand name “SANTRO" (herein referred to as the said model), manufactured by M/s. Santro Digital Scales,
1-D-35, New Housing Board, Pali, Rajasthan and which is assigned the approval mark IND/09/06/328;

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with
a maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100g, It has a tare
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing
result. The instrument operates on 23§ Volts and 50 Hertz alternate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle, etc. before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of the Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make and performance of same series with maximum capacity above 50 kg. and up to 5000 kg with the number
of verification scale interval (n) in the range of 300 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of the form
[x10k 2x10* or 5x10% k being a positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
model has been manufactured.

[F. No. WM-21{63)/2006}
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

S.0. 2584.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity.with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over perlods of
sustzined use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II), of series “JW 30" and with
brand name “SINA” (herein after referred to as the said Model), manufactured by M/s. Sjna Weighing Industries,
L.T.I. Road, Industrial Area, Pali—Marwar, Rajasthan and which is assigned the approval mark IND/09/06/297;

The said Model is strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100g. The verification scale interval (¢) is 2g. It has a tare
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results.
The instruinent operates on 230 Volts, 50Hertz alternative current power supply.

In addizion 1o sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudutlent practices aind Modetl shail not be changed in terms of its material, accuracy, design, circuit diagram, working
wrincipie, etc. before or afier sale.

Further, in exercise of the powers conferred by sub-section {12) of Section 36 of the said Act, the Central
Government hereby declarss that this certificate of approval of the said Model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity upto 50kg, with verification scale
interval (n) in the range of 100 to 50,000 for ‘e’ value of img. to 50mg. and with verification scale interval (n) in the
range of 5000.to 50,000 for ‘e’ value of 100mg. or more and with ‘e’ value of 1x10% 2x10* or 5x10%, where k is a positive
ar negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same
vrincipie, design and with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(66)/2006]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

S.0. 2585.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing
instrument (Table top type) with digital indication of medium accuracy (Accuracy class-111), of series “TT 30K” and
with brand name “SINA” (herein after referred to as the said Model), manufactured by M/s. Sjna Weighing Industries,
1.T.I. Road, Industrial Area, Pali—Marwar, Rajasthan and which is assigned the approval mark
IND/09/06/298; '

The said Model is strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg and minimum capacity of 100g. The verification scafe interval (e) is 5.g. Ithas a tare
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (1LED) indicates the weighing results.
The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle etc., before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Govemment hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments
of similar make, sccuracy and performance of same series with maximum capacity upto S0kg. with verification scale
interval (n) in the range of 100 to 10,000 for ‘e’ value of 100mg. to 2g. and with verification scale interval (n) in the
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘¢’ value of 1x10% 2x10% or 5x10, k being a positive or
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle,
design and with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21{66)/2006]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhj, the 14th June, 2006

S.0. 2586.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below).is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; -

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-11I), of series “PF 30K” and
with brand name “SJNA” (herein after referred to as the said Model), manufactured by M/s. Sjna Weighing Industries,
I.T... Road, Industrial Area, Pali—Marwar, Rajasthan and which is assigned the approval mark IND/09/06/299;

The said Model is strain gauge type load cell based non-automatic weighing instrument (Platform type) with
a maximum capacity of 300 kg and minimum capacity of Ikg. The verification scale interval (e} is 50 g. It has a tare
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result.
The instrument operates on 230 Volts and 50Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle etc. before or after sale.

Further, in exercise of the powers conferred by Sub-section {12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 50kg.upto 1000kg, with
verification scale‘ interval (n) in the range of 500 to 10,000 for ‘e’ value of 50g.or more and with ‘e’ value of 1x10%,
2x10* or 5% 10, k being a positive or negative whole number or equal to zero manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved Model has
been manufactured by the same manufacturer.

[F. No. WM-21(66)/2006]
P. A. KRISHNAMOORTHY, Director of Legal Metro]ogy
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New Delhi, the 14th June, 2006

S.0. 2587 —Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument (Table top type) with digital indication of ““CT* seties of high accuracy (Accuracy class-11), and with
brand name “CARGO” (herein after referred to as the said Model), manufactured by M/s. Cargo weighing System,
G-1891/C, G.1.D.C., Metoda, rajkot, Gujarat and which is assigned the approval mark IND/09/05/1067;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg. and minimum capacity of 100g. The verification scale interval () is 2 g. It hasa
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result. The instrument operates on 230 Volts and 50Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices.

Further in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument
of similar make and performance of same series with maximum capacity upto 50kg. and with number of verification
scale interval (n) in the range of 100 to 5000 for ‘¢’ value of 1mg. to 50 mg. and with number of verification scale
interval (n) in the rage of 5000 to 50,000 for ‘e’ value of100 mg or more and with ‘e’ value of 1x10 2x 10 or 5x 10k,
k being tlie positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been
manufactured. '

[F. No. WM-21(254)/2005] -
P. A, KRISHNAMOORTRHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

S.0. 2588.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Mezsures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table
iop type) weighing instrument with digital indication of “CT” series of medium accuracy (accuracy class-111), and with
urand name “CARGO” (herein after referred to as the said Model), manufactured by M/s. Cargo Weighing Systems,
C-1891/C, G.1.D.C., Metoda, Rajkot, Gujarat and which is assigned the approval mark IND/09/05/1068,;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with & maximum capacity of 30kg and minimum capacity of 100g. The verification scale interval (e) is 5 g. It has a tare
device with 160 percent subtractive retained tare effect. The Light emitting diode (LED) display indicates the weighing
resilt. The insirwment operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
frauduient practices. '

Fyrther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale
interval {n) in the range of 100 to 10000 for ‘¢’ value of 100mg to 2g or with verification scale interval (n) in the range
of 500 to 10,000 for *e’ value of 5g or more and with ‘e’ value of 1x10% 2x10* or 5x10% k being a positive or negative
whole number or squal to zero manufactured by the same manufacturer in accordance with the same principle, design

and with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(254)12005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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* - New Delhi, the 14th June, 2006

8.0. 2589 .—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and {8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing
instrument (Platform type) with digital indication of ‘CP” series of high accuracy (Accuracy class-I1), and with brand
name “CARGO” (herein after referred to as the said Model), manufactured by M/s. Cargo Weighing System,
G-1891/C, G.I.D.C., Metoda, Rajkot, Gujarat and which is assigned the approval mark IND/09/05/1069;

The said Model is strain gauge type load cell based non-automatic weighing instrument (Platform type) with
a maximum capacity of 1000 kg and minimum capacity of 5 kg. The verification scale interval () is 100g. 1t has a tare
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result.
The instrument operates on 230 Volts and 50Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices. :

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments
of similar make, and performance of same series with maximum capacity ranging above 50 kg to 5,000 kg and with
number of verification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’
value of 1x10%, 2x10% or 5x10%, k being a positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the said
approved Mode! has been manufactured. '

[F. No. WM-21(254)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the [4th june, 2006

5.0. 2590.—Whereas the Central Government, atter considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating,
non-automatic (Platform type) weighing instrument with digital indication of ‘CP’ series of medium accuracy
(Accuracy class-III), and with brand name “CARGO” (herein afier referred to as the said Model), manufactured by.
M/s, Cargo Weighing System, G-1891/C, G.LD.C., Metoda, Rajkot, Gujarat and which is assigned the approal mark
IND/09/05/1070; ‘

The said model is a strain gauge type load cell based ‘weighing instrument with a maximum capacity of
1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device with 100 per cent
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result, The instrument
operates on 230 Volts and 50Hertz alternative current power supply.

In addition to sealing the stamping plate sealing shall also be done to prevent the openmg of the machine for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of same series with maximum capacity above 50 kg. and the 5000 kg. and with number of verification scale interval (n)
in the range of 500 to 10,000 for ‘e’ value of 5g. or mote and with ‘e’ value of 1x10% 2x10* or 5x10%, k being a positive
or negative whole number or equal to zero manufactured by the same manufecturer in accordance with ihe same
principle, design and with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(254)/2005}
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

S 0. 2591.—Whereas the Central Government, after considering the report submitted to it by the prescnbed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures {Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; '

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of Model of non-automatic weighing
instrument (Weighbridge type) with digital indication belonging to medium accuracy (Accuracy class-III), of “CW”
series with brand name “CARGO” (hereinafter referred to as the said Model), manufactured by M/s. Cargo Weighing
System, G-18%1/C; GIDC, Metoda, Rajkot, Gujarat and which is assigned the approval mark IND/09/2005/1071;

The said Model is a non-automatic weighing instrument (weighbridge with a maximum capacity of 30 tonne
and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. It has a tare device with a 100 per cent
subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument operates
on 230 Volts and 50Hertz alternate current power supply. The load cell is of strain gauge type.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machme for
fraudulent practices.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central .
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg. or more and with ‘e’ value of
1x10% 2x10* or 5x10% k being a positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
Mode! has been mariufactured.

[F. No. WM-21(254)/2005}]
P. A. KRISHNAMOOQRTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

S.0. 2592.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
Instrument (Table Top type) with digital indication of “HTB” series of high accuracy (Accuracy class-11) and with
brand name “HMT” (hereinafter referred to as the said Model), manufactured by M/s. Himatnagar Scale Mfg. Co., 94-
95, G.1.D.C. Estate, Motipura Himatnagar-383001, Gujarat and which is assigned the approval mark IND/09/66/300;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 11 kg. and minimum capacity of 50g. The veryfication scale interval () is 1g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing

result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply;

" In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram,
working principle etc. or alteration of any other type béfore or after sales in India.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument
of similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification
scale interval () in the range of 100 to 5000 for ‘e’ value of 1mg. to 50mg and with number of veryfication scale
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100mg. or more and with ‘e’ value of 1x10% 2x10* or 5x10%,
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved Model has been
manufactured.

[F. No. WM-21({259)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology

| o Y I o M- g o v FR e b e ORI bR | e N TINTEI L O e ' 'F [ T 1} ' ITRRIEET | SEREE, | U B IR R TR T T TR Y T R



[P —@vE 3(ii)) IR 1 TS : IO 8, 2006/ 17, 1928 5839

¢ faoeht, 14 S, 2006

I, M, 2593, —FH2 TER 7, ﬁﬁamﬁwﬂmwmﬁqﬁwﬁmma}mwmmaw%
o s ol N aftra v (i < 7 snepfa 3E) e oi v\ arfufirm, 1976 (1976 #1 60) wen =12 o w0 WA
(wisel =1 sgei) Fram, 1987 @ SvEYl B oTyET ¢ iR 39 T = Furaen # fiF R W F srafy F o g9 wiew
e & @ Sik faf= oRfemdt § ST S e W

3F:, 9, FHT TR, 9 AfaFA B 4R 36 F IT-9/ (7) 3R (8) TW wEW v w oy FR g0
et fermerrr W SRpdaftn R, 94-95, o o € W wRe, Hergy, raTR-383001, o g fafifia wem
e (e 011 S * 0w & E Y N ® s Yo Sia srermiiin der ST (399 279 W) @ Hisd @7,
fous wiz =1 ™ "@wa”i(ﬁ'ﬁsﬁsﬁmmmmmb it 5@ orgere far o
B/09/06/301 wergfer form T #, SRRy W 3R v W d

IR Hiew W& faFfa 19 TR w1 9R 9 oufi| sraeifo die SUR (39t 277 YRR W) &) T
sfirman gwa 10 fem. sk < wm 20 m | e ToEE SR () wAE 1 W R uw smoEgen g
%ﬁmmmuﬁmmuﬁamﬁwm%lmmm(méﬁ)m?ﬂmqﬁmmm
m%nmzma\waﬁisommaﬁmﬁgamwmm%l ‘

mw*wammaﬁmmﬁmwﬁmﬁmwﬁmmﬁ
TisH H SUH R, 'ﬂtmﬁn s, ’Grﬁrfzmm mﬂﬁmmaﬁWWwﬂ’ﬁaﬁﬂmmmﬁﬂﬁaﬁﬂ
ot faar s |

aﬂtmmmaﬁrﬁmﬁmseﬁw-m(lz)mmmmmaﬂﬁg%wm%
for oo wige B SR F W WO-TF  Sfwda e fatmie g 3 fagla, fewma @ oEr ol =< wowh @, few
SR e 1 Fmfer firar wn ¥, fafifie et men @ 4@ @ v, qendha sk wrivem @ Ao Iy o o
100 fo. . | 2 . 7% ‘€’ 7 B fAg 100 ¥ 10,000 7F B IN W Feew HIOHE N0 (T) IR 5 W AT IER AEE B
‘é'wﬁa%faqsooﬂ1opmwaﬁhﬁmmmsoﬁmwﬁaﬁaﬁnmm?aﬂt“é”wﬁ1 x10 %,
2 %10 * =1 5 x10%, % &, W T A WIS Tﬂmmwﬁa%mg@?|

[l §. T TH-21(259)/2002]
R ¢ Fomfd, Ry, fafrs o faam



5840 THE GAZETTE OF INDIA:JULY 8, 2006/ASADHA 17, 1928 [ParT 1I—SEcC. 3(ii)]

New Delhi, the 14th June, 2006

S.0.. 2593.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Mode! described in the said report {see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures {Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions; '

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic (Table
Top type) weighing Instrument with digital indication of “HTC” series of medium accuracy {Accuracy class-111} and
with brand name “HMT” (herein after referred to as the said Model), manufactured by M/s, Himatnagar Scale Mfg,
Co., 94-95, G.I.D.C. Estate, Motipura Himatnagar-383001, Gujarat and which is assigned the approval mark IND/09/06/
301; v

The said Model 15 a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 10 kg and minimum capacity of 20g, The verification scale interval (e} is Ig. It has a tare
device with a 100 per cent subiractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply;

In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for
fraudulent practices. The said mudel shall not be changed in terms of its material, accuracy, design, circuit diagram,
working principle etc. or alteration of any other type before or after sales in India.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale
interval (n) in the range of 100 to 10000 for ‘e’ vaiue of 100mg to 2g or with verification scale interval (n) in the range
of 500 to 10,000 for “¢’ value of 5g or more and with ‘e’ value of 1x]10% 2x10% or 5x10%, k being a positive or negative
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design
and with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21{259)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Detlhi, the 14th June, 2006

'8.0. 2594.—Whereas the Central Government, after considering the report submitted to it by the prescribed
“authority, is satisfied that the Mode] described in the said report (see the figure given below) is in conformity with
. the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic
weighing instrument (Platform type) with digital indication of “HPB” series of high accuracy (Accuracy class-1T)
and with brand name “HMT” (hereinafier referred to as the said Model), manufactured by M/s. Himatnagar Scale
Mfg. Co., 94-95, G.1.D.C. Estate, Motipura, Himatnagar-383 001, Gujarat and which is assigned the approval mark
IND/G9/06/302; : :

The said Mode! is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 550kg. and minimum capacity of 2.5kg. The verification scale interval (e) is 50g. It has
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine
for fraudulent practices. The sajd Model shall not be changed in terms of its material, aceuracy, design, circuit diagram,
working principle, etc or alteration of any other type before or after sales in India.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that ihis certificate of approval of the said Model shall also cover the weighing instrument
of similar make and performance of same series with maximum capacity ranging above 50 kg. to 1000 kg. and with
number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100mg. or more and with ‘¢’
value of 1x10% 2x10* or 5x10% k being the positive or negative whole number or equal to zero manufactured by the
same manufacturer in accordadtce with the same principle, design, accuracy and with the same materials with which,
the said approved Model has been manufactured.

[F. No. WM-21(259)/2002]
P. A, KRISHNAMOORTHY, Director of Legal Metrology

*

Ed



[P [I—&vs 33ii)] - I 1 TS : [ 8, 2006/37T91G 17, 1928 5843

¢ fiweht, 14 4, 2006

W, A, 2595, — BT TEHR F, ﬁ%amﬁmﬁmﬁwﬁq\éwﬁmm%mmmﬁwi
i Saa Aaid A affa wtser (R @ T sty 39) w2 ok v 7 afufem, 1976 (1976 1 60) qon w2 3ii =Y wHS
(viEE w1 sER) Frem, 1987*Wﬁ%m%#ﬂmmﬁm%ﬁammaﬂmﬁﬁmm
wﬁmmmmﬁﬁqmﬁmﬁmmm@m :

A2, W, BT WER, maﬁiﬁmaﬁm%aﬁm_m(?)aﬂt(s)mmmﬁaﬁmmm@ﬂw
Wﬂ@ﬁaﬂqﬁﬁﬁnm 94-95, o 1§ & W wRde, widfiqy, femeR-383001, TorTa BRI fafiftia werw urefm
(e Fi-11) A ‘T 9 W e B AT Y T, JEETa e S (SREH THER) B uiea w1, fwd
AWEH W WA R (mwﬁmmmtﬁmmw%)aﬂtﬁ%ﬂmﬁﬁmﬁmﬁmmﬁ/sm
wegRfim fe wan R, SR ye-vR AR i v e f .

mm@m?ﬁmmilmaﬂﬁﬂmmwﬁm %:ﬂ*rtwflanmzlﬁ#m%l
TETT HIYHE Sr=ee ($) AR 200 W ¥ | yd ww sneuger gfwa € fraan wa wfitera sresmerens it sy
wgmwa%|mmm(m§ﬁ)mﬂmmmm%|mzsom sos{wmaéf
4r farggd e W w5 R
mwawﬁmmﬁwmﬁqum%mmﬁmmw
wiee FI sqt |, Furef, fesme, wfhe T, mmmﬁwmwﬂﬁﬁﬁmmmﬁvﬁaﬁa
& faar S |
. i, 229 THR, maﬁﬁmaﬂm3saﬁm~m(12)ﬂmmﬁﬁu&mﬂnmﬂg@zmm
i 3o Wisw 3 SIHIRT 3 o0 WAOT-T9 3 Havla St fafmia g @ fagta, feomm @ srqam sk s+t wmmi
R formd reifea wtea = fmiv frm a2, faffifa st geen 2 42 & %%, gurda sl Frioem @ Ge sewm o
TS s W mmaxfw%“ﬁ"ma}:ﬁmsooﬁmoooaaﬁéi‘aﬁqmmma&asoﬁ?mﬁmai‘n
5,000 fR.T. 7% i s s At € ol 4 T 1 X010 %, 2 10 * A s x10%, % &, I o« W AR o
7 I F T B :
[ | Ty wH-21(259)/2002]
b §. Fumgfe, Frvew, fafes A e

1898 GI/06—10



5844 THE GAZETTE OF INDIA:JULY 8, 2006/ASADHA 17,1928 [ParT II—S8Ec. 3(ii)]

New Delhi, the 14th June, 2006

8.0. 2598.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Model) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate serviqe under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating,
non-automatic {Platform type) weighing instrument with digital indication of “HPC” series of medium accuracy
{Accuracy class-III) and with brand name “HMT” (hereinafter referred to as the said model), manufactured by
M/s. Himatnagar Scale Mfg. Co:, 94-95, G.1.D.C. Estate, Motipura Himatnagar-383 001, Gujarat and which is assigned
the approval mark IND/09/06/303;

The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of
1000kg. and minimum capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device with a 100 per
cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instrument
operates on 230 Volts, 50 Hertz alternate current power supply.

In addition to sealing the stamping plate, séaling shall also be done to prevent the opening of the machine
for fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram,
working principle, etc or alteration of any other type before or after sales in India.

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of same series with maximum capacity above 50 kg. and up to 5000 kg. and with number of verification
scale iriterval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1x10% 2x10* or 5x 10,
k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with the same principle, design accuracy and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(259)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

$.0. 2596.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the saltiqnodcl is likely to maintain its accuracy over periods of
sustained- use and to render accurate service under varied condmons,

Now, therefore, in exercise of the powers conferred by sub-sevtions (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and pubiishes the certificate of approval of the model of non-automatic
{Flectronic tank Weighing Scale) weighing instrument with digital indication of “HTN” series of medium accuracy
{Accuracy class-111) and with brand name “HMT” (hereinafter referred to as the said model), manufactured by
* My/s, Himatnagar Scale Mfg. Co., 94-95, G.LD.C. Estate, Motipura Hnnamagar-383 001, Gujm t and which is assigned
the approval mark IND/Q9/G6/304;

The s3id model is a strain gauge type load cell based non-automatic weighing instrument (Electronic tank

Weighing Scale} with a maximum capacity of 5000kg. and minimum capacity of 20kg. The verification scale interval
{=; is 1kg. 1t has a tare device with 2 100 per cent subtractive retained tare effect. The light emitting diode (LED)
display indicates the weighing result. The instrument operates on 440 V, 50 Hz alternative current power suppiy.

In addition to séaﬁing the stamping plate, sealing shall also be done to prevent the opening of the machine
for frmidulent practices. The said model shall not be changed in terms ofits material, accuracy, design, circuit diagram,
working principle, ete or alicration of any other type before or after sales in India.

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Centrai
Government hereby declares that this certificate of approval of the said model shall also cover the weighing
instruments of similar meke, accuracy and performance of same series with maximum capacity of 15,000 kg. with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 1kg. or more and with ‘e’ value of 1x10¥,
2x10* or 5% 10%, k being a positive or negative whole number or equal to zero manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved model has
been manufactured. :

{F. No. WM-21(259)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

8.0. 2597.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

‘Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic
weighing instrument (weighbridge tvpe) with digital indication belonging to high accuracy (Accuracy class-I1) of
“HWB” series with brand name “HMT" (hereinafier referred to as the said Model), manufactured by M/s. Himatnagar
Scale Mfg. Co., 94-95, G.1.D.C. Estate, Motipura, Himatnagar-383 001, Gujarat and which is assigned the approval
mark IND/09/06/303;

NN

The said Model is a non-automatic weighing instrument (weighbridge type) with a maximum capacity of
60,000 kg. and minimum capacity of 250 kg. The verification scale interval (¢) is 5 kg. It has a tare device with a 100
per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply. The load cell is of strain gauge type.

In addition to sealing the stamping plate, sealing shall alse be done to prevent the opening of the machine
for fraudulent practices. The said Model shall not be changed in terms of its material. accuracy, design, circuit diagram,
working principle, etc. or alteration of any other type before or after sales in India.

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up
to 105 tohne with verification scale interval (n) in the range of 500 to 50,000 for ‘e’ value of Skg. or more and with ‘e’
~value of 1x10% 2x10* or 5x10¥ k being the positive or negative whole number or equal to zero manufactured by the
same manufacturer in accordance with the same principle, design accuracy and with the same materials with which,
the said approved Model has been manufactured.

[F. No. WM-21(259)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Deihi, the 14th June, 2006

S.0. 2598.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure.given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of, non-automatic
weighing instrument (conversion kit for weighbridge) with digital indication belonging to high accuracy (Accuracy
class-II) of “HCB” series with brand name “HMT” (hereinafter referred to as the said model), manufactured by
M/s. Himatnagar Scale Mfg. Co., 94-95, G.LI3.C. Estate, Motipura, Himatnagar-383 001, Gujarat and which is assigned
the approval mark IND/09/06/306;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (conversion'kit for

weighbridge) with a maximum capacity of 60 tonne and minimum capacity of 250kg. The verification scale interval (¢)
is Skg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display
indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz aiternate current power supply.

In addition to sealing the stamping plate, sealing shali also be done o prevent the opening of the machine
for fraudulent practices. The said mode! shall not be changed in terms of its material, accuracy, design, circuit diagram,
working principle, etc. or alteration of any other type before or after sales in India.

Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central
Govemnment hereby declares that this certificate of approval of the said mode] shalj also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity above Stonne and up to 105 tonne
with verification scale interval (n) in the range of 500 to 50,000 for ‘e’ value of 5 kg. or more and with ‘e’ value of
1x]0% 2x10% or 5x10% k being the positive or negative’ whele number or equal to zero manufactured by the same
manufacnirer in accordance with the same principle, design accuracy and with the same materials with which, the
szid approved model have been manufactured.

[F. No. WM-21(259)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

S.0. 2599.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and

" Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby publishes the certificate of approval of the model of non-Automatic weighing instrument
(Weighbridge type) with digital indication belonging to medium accuracy {Accuracy class 111) of “HWC” series with
brand name “HMT?” (herein referred to as the said model), manufactured by M/s. Himatnagar Scale Mfg. Co., 94-95,
G.1.D.C. Estate, Motipura Himatnagar—38300!, Gujrat and which is assigned the approval mark IND/09/2006/307;

The said model is an non-automatic weighing instrument (weighbridge type) with a maximum capacity of
40 tonne and minimum capacity of 100 Kg. The verification scale interval (e} is 5 Kg. It has a tare device with a 100
percent subtrctive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 volts and 50 Hertz alternate current power supply. The load cell is of strain gauge type.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram,
working principle etc or alternation of any other type before or afier sales in India,

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of Skg or more and with ‘e’ value 1x10%,
2x 10k or 5x10% k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved Modéel has
been manufactured.’

_ [F. No. WM-21(259)/2002]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Dielh, the 14th June, 2006

S.0. 2608.—-Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below} is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approve! of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accuvate service undsr varied conditions;

MNow, therefore, in exercise of the powers conferred by sub-sections (7} and (8) of Section 34 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrement (conversion kit for weighbridge) with digital indication belonging to medium accuracy (Accuracy class-HI)
¢ “HCC” series with brand name “HMT” (hereinafter referred to as the said model), manufactured by
Vs, Himatnagar Scale Mig, Co., 94-95, G.LD.C. Estate, Motiputa Himatnagar—383 001, Gujarat and which is assigned

the approval mark TND/0%2006/308;

The s34 model is a strain gauge type load cell based non-automatic weighing instrument (Conversion kit for
waizhoridge)with & maxinam capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e)
i 5 by, 1t bas a vare device with a 1 per cent subtractive retained tare effect. The Light Emitting Diode (LED} display
indicaies the woighing resuit. The fagirument operates on 230 Voits and 50 Hertz alternate current power supply.

In addition to sesling the siamping plare, sealing shall also be done to prevent the opening of the machine for
frauduient praciices. The said niode! shall not be changed in terms of its material, accuracy, design, circuit diagram,

working principle eic. o1 aifo matisn of any other type before or after sales in India.

Further, in exercise of the powers confarred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall alsc cover the weighing instrument
of simiiar make, accuracy and performance ot same series with maximum capacity above 5 tonne and upto 100 tonne
with verification scale intervai () in the range of 500 to 10,000 for ‘e’ value of Skg. or more and with ‘e” vafue 1xi0¥
2 10% or 5x 16, k being the positive or negati»= whole number or equal to zero manufactured by the same manufacturer
in acrordance with the same pringipie, desip » znd with the same materials with which, the said approved model have
been manufactured. :

{F. No. WM.21(259)/2002]
P. A. KRISHNAMOOGRTHY, Director of lega! Meirology
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New Delhi, the 14th June, 2006

S.0. 2601.—Whereas the Central Government, after considering the repert submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varizd conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of “PE-T 216 series of high accuracy (Accuracy class-11) and with
brand name “PATEL” (herein after referrad to as the said Mode!), manufactured by M/s. Patel Electronics, Madhvani
Vadi, Near Shivaji Nagar, Savarkundala-364515 and which is assigned the approval mark IND/09/06/272;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg. and minimum capacity-of 100 g. The verification scale interval (¢)is2 g. Ithasa
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result. The instrument cperates on 230 V and 50 Hertz aiternative current power supply.

In addition to sealing the stamping plate, sealing shal! also be done to prevent from opening of the machine
for fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram,
working principle etc. before or after sales.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall alsc cover the weighing instruments
of similar make and performance of same series with maximum capacity upto 50 kg. and with number of verification
scale interval (n) in the range of 100 to 5000 for ‘e’ value of lmg. to 50mg. and with number of verification scale

interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value 1x 108, 2x10* or 5%10,
" where k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in
accordance with the sane principle, design and with the same materials with which, the said approved Model has been
manufactured. -

[F. No. WM-21(258)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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THE GAZETTE OF INDIA : JULY & 2006/ASADHA 17,1928

{Part II—SEc. 3(ii)]

New Delhi, the 14th June, 2006 ?

S.0. 2602.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rales, 1987 and the said Model is likely 1o maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
(Table top type) weighing instrument with digital indication of “PET-112" series of medium accuracy (Accuracy class-
111 and with brand name “PATEL™ (hereinafier referred to as the said Model), manufactured by M/s. Patel Electronics,
Madhvani Vadi, Near Shivaji Nagar, Savarkundala-364515 and which is assigned the approval mark IND/09/2006/273;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg. and minimum capaeity of 100g. The verification scale interval (e) is 5g. 1t has a tare
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result.
The instrument operates on 230 Volis, 50 Henz alternative current power supply. '

In addition to sealing the stamping plate. sealing shall aiso be done to prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principles etc. before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
- Government hereby deciares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make. accuracy and performance of same series with maximum capacity upto 50 kg with verification scale
interval (n) %n the range of 100 to 10,000 for *¢’ value of 100mg,. to 2g or with verification scale interval (n) in the range
of 506 to 10,006 for ‘e’ value of 5g or more and with ‘¢’ value of 1x10% 2x10% or 5x10% k being a positive or negative
whole number or equal to zero manufactured by the samie smanufacturer in accordance with the same principle, design
and with the same materials with which, the said approved mode! has been manufactured.

{F. No. WM-21(258y2003]
P. A. KRISHNAMOQORTHY, Director of Legal Mctrology
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New Delhi, the 14th June, 2006

5.0. 2603.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument (Platform type) with digital indication of “PE-P 406 series of high accuracy {Accuracy class-I1) and with
brand name “PATEL” (hereinafter referred to as the said Model), manufactured by M/s.Patel Electronics, Madhvani
Vadi, Near Shivaji Nagar, Savarkundala—364515 and which is assigned the approval mark IND/09/06/274;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type)
with a maximum capacity of 150 kg. and minimum capacity of 500g. The verification scale interval (¢) is 10g. [t has a
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result. The instrument operates on 230 Volis and 50 Hertz alternate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for
fraudulent practices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle etc. before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument
of similar make, and performance of same series with maximum capacity ranging above 50 kg to 500 kg and with number
of verification scale interval (n) in the range of 5000 to 50,000 for ‘¢’ value of 100mg or more and with ‘¢’ value of
1x10% 2x]10% or 5x10% k being positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the said
approved Mode! has been manufactured,

[F. No. WM-21(258)/2005]
P. A. KRISHNAMOORTRHY, Director of Legal Metrology
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[PaRT HI—Skc, 3(i)]

New Delhi, the 14th June, 2006

S.0. 2604.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (sec the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Welghts and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating non-
automatic (Platform type) weighing instrument with digital indication of “PE-P4097series of medium accuracy (Accuracy
class-111) and with brand name “PATEL” (hereinafter referred to as the said model), manufactured by M/s. Patel
Eletronics, Madhvani Vadi, Near Shivaji Nagar, Savarkundala-364 515 and which is assigned the approval mark IND/
09/2006/275;

The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 500 kg.
and minimum capacity of 1kg. The verification scale interval (¢) is 50g. It has a tare device with a 100 percent
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument
operates on 230 Volts and 50 Heriz alternate current power supply.

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy. design. circuit diagram. working
principle etc. before or after sale.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of same series with maximum capacity above 50 kg, and up to 1000 kg. and with number of verification scale interval
(n) in the range of 500 to 10.000 for ‘e’ value of 5g. or more and with "¢’ value of 1x10% 2x10* or 5x 10 k being the
positive or negative whole number or equat to zero manufactured by the same manufacturer with the same principle.
design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(258)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 14th june, 2006

8.0. 2605.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustaingd use and to render accurate service under varied conditions;

Now, therefore, in exercise of thé powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
insttument { Table top type) with digital indication of “MW-T 216" series of high accuracy class {Accuracy class-11)
and with brand name “MACKSON WAY"" (hereinafter referred to as the said model), manufactured by M/s. Mackson
Way, Street-1, Shivaji Nagar, Savarkundala—364 515 and which is assigned the approval mark IND/09/2006/285;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with 2 maximum capacity of 30 kg. and minimum capacity is 100g. The verification scale interval ‘e’ is 2g. It has a tare
devicz with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply ;

In addition to sealing the stamping plate, sealing shall also be done to pre\}em the opening of the machine for
fraudulent practices. The said model shall not be changed in terms of its material, accuracy, design, circuit diagram,
working principle etc. or alteration of any other type before or after sale in India.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approvat of the said model shall also cover the weighing instrument
of similar make, and performance of same series with maximum ¢apacity upto 50 kg. and with number of verification
scale interval (n) in the range of 100 to 5000 for ‘¢’ value of img. to 50 mg. and with number of verification scale
interval (n) in the range of 5,000 to 50,000 for ‘¢’ value of 100mg. or more and with ‘e’ value of 1x10* 2x10" or 5x 10",
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(257)/2005]

P. A. KRISHNAMOORTHY, Director of Legal Metrology
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New Delhi, the 14th June, 2006

S.0. 2606.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the modet described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of -
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
(Table top type) weighing instrument with digital indication of “MW-T 112" series of medium accuracy (Accuracy
class-111) and with brand name “MACKSON WAY " (hereinafier referred to as the said model), manufactured by
M/s. Mackson Way, Street |, Shivaji Nagar, Savarkundala-364 515 and which is assigned the approval mark IND/
09/2006/286; '

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with a maximum capacity of 30 kg. and minimum capacity is 100g. The verification scale interval (¢) is 5g. It has a tare
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result.
The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, scaling shall also be done to prevent opening of the machine for
fraudulent practices. The said model shall not be changed in terms of its material. accuracy. design, circuit diagram,
working prineiple etc. or alteration of any other type before or after sale in india.

Further. in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said mode| shall also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity upto S50kg. with verification scale
interval () in the range of 100 to 10000 for ‘¢’ value of 100 mg. to 2g or with verification scale interval (n) in the range
of 500 to 10,000 for ‘e’ value'of Sg. or more and with ‘e’ value of 1x10% 2x10* or 5x10%, k being a positive or negative
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design
and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(257)/2005]
P. A. KRISHNAMOORTHY, Director of Legal Metrology
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gfea 50 fr. T B s1fae aiR 500 franm o i sfyaan gaa T & iR “€4 Jm 1 x10%, 2 x10¥ W s x10%, H €,

YA A FBe YUl A YA & TG 2
[ . T UH-21(257)/2005]
9. w, Femgfd, R, fafus mm fagm
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New Delhi, the 14th June, 2006

S.0. 2607.-—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights-and
Measures (Approval of Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act.
the Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic
weighing instrument (Platform type) with digital indication of “MW-P-406” series of high accuracy (Accuracy
class-11) and with brand name **“MACKSON WAY > (hereinafter referred to as the said model), manufactured by
M/s. Mackson Way, Street 1, Shivaji Nagar, Savarkundala-364 515 and which is assigned the approval mark IND/
09/06/287;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with
a maximum capacity of 150kg. and minimum capacity is 500g. The verification scale interval (e) is 10g. it has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
‘result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply.

in addition to sealing the stamping plate. sealing shall also be done to. prevent opening of the machine for
fraudulent practices. The said mode! shall not be changed in terms of its material. accuracy, design. circuit diagram.
working principle etc. or alteration of any other type before or after sale in India.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar make. accuracy and performance of same series with maximum capacity ranging above 50kg. to 500 kg. and
with with number of verification scale interval (n) in the range of 5000 to 50000 for “e” value of 100mg. or more and
with “e” value of 1 <10~ 2x10" or 5x10% k being the positive or negative whole number or equal to zero manufactured
by the same manufacturer in accordance with the same principle. design and with the same materials with which, the
said approved model has been manufactured.

[F. No, WM-21(257)2003]
P. A. KRISHNAMOQORTHY, Director of Legal Metrology
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T, I, nos.—ﬁnmw,ﬁﬁaﬁmgmwmﬁﬂémﬁmﬁeﬁm%wmémxr
b o gam fT0d ¥ afdm wes (8 9 T angfa 31) A otk wr ame afufem, 1976 (1976 F760) e 92 3R A
% (e W ) fram, i9s7eﬁmu?a%aﬂw%aﬂtsﬂamaﬁamam%%mmaﬂaﬁuﬁwﬂw
free qunde e w@m oIk fafu= sfiftefel o Sogee 9@ WA w@ @W;

I:, S, B TOER, TH AL F U 36 W I9-4W (7) aﬂt(S)mmmﬁaﬁmmmﬁ@
hﬁﬂmﬂ,@zn,ﬁﬁmw,m 364515 gRI faffia woam Tudan =t (zardarent- 1) 9t T Tsg-d-410"
e % sie YA wiEa, IRaIfer, Ao ST (SEEH THR) T Hied &, fawes e 1 Am Y iwer 3 3 (R
o TS OTER 3F HES wE @ 2) IR i arHiea fawe ond w1 /09/06/288 WERTe fan man 2, st wwir
93 9 iR Wi w8

I9d AfTs TF faFfa 19 TR F1 R 89 2nuiiE s@fad e S (Wed™ TRR) 2 3EE! sifdwan
s 1000 fman. & ol e amm 2 fEm. 81 Femes WeEE e () 100 W %) T U andager g & fawe
YA TN SRS W1 STHAge W §1 Y SeeeE TE (v € ) veel aem wfeomm SwRfim w8
ITEIO 230 WeE, 50 T Weardl U faem wera W w5 w5 8

wifidn @z F 96 79 F sfafim 99 B FEg ween @ A ee 9 g 9a @ fan off e fam
e aiR wiee T W, JendE, fewm, vl Trmm, afEn fag ol ® w1 F FE ofde 7 fem

aﬁz,_%ahm,aaaafaﬁwﬁumss#zwrm(lz)mmwmﬁmmmgq.aaaﬁw
w7 & o S Hise & TAEA ® TN 7A 9 & SRk fafmia gro s fogr, fesed & arqan ot s amsht
3, fored v gefie iea @ fmin fem T §, PAMARESEh sjeen @ 39 @ S, Tl st FETeE % wem
FqEToT ot B SR 5 mw@aﬁ:ﬂiﬁ“é"mﬁﬂwsﬂaﬁlomowﬁiﬁﬁmﬂmﬁm(E)Hﬁ'ﬁ
50 . Qi 3t 5000 feoim o 9 sfireas ame et € S YT AR 1 <10 T, 2 xlo T A s x10®, F E, W
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[T 6. 5= WH-21(257)/2005)
1. 7. Hemgfd, e, fafus A foaam
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New Delhi, the 14th June, 2006

$.0. 2608.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercisc of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating.
non-automatic (Platform type) weighing instrument with digital indication of “MW-P-410" series of medium
accuracy (Accuracy class-111) and with brand name “MACKSON WAY ™ (hereinafter referred to as the said model),
manufactured by M/s. Mackson Way, Street 1, Shivaji Nagar, Savarkundala-364 515 and which is assigned the
approval mark IND/09/2005/288;

.

The said modcel is a strain cauge type load ecli based weighing mstrument with a maximum capacity 1000 kg,
and minimum capacity of 2kg. The verification scale interval (e) is £00g. It has a tare device with 100 percent subtractive
retained tare effect. The Light Emating Diode (£.0D) display indicates the weighing result. The tnstriment operales
on 230 Volts, 50 Hertz alternate current pmwer supply.

In addition 10 sealing the stampiny plate. sealing shall also be done 10 prevent the opening of the machine for
fraudulent practices. The said mode! shall not be changed in terms of its material. accuracy. design. circuit diagram,
warking principle ete. or alteration of any other type before or dfter sale in India.

e

Further, in excrcise of the powers conferred b}f'g_ti,[):é‘es::ion (12 of Section 36 of the said Act. the Central
Govemnment hereby declares that this certificate of approval of the said model shall also cover the sweighing instrument
of same series with maximum capacity above 30 kg, and 4pto’ 5000 kg. and with number of verification scale interval
{n) in the range of 500 to 10.000 for "¢’ valuc of Sg. or more and "¢ value of | =105 2x10* or 5= 10% k being the
positive or negative whole number or equal to zero manufactured by the same manufacturer with the same principle,
design and with the same materials with which. the approved model has been manufactured.

[F. No. WM-21(237)2005]
P. A. KRISHINAMOQORTHY. Director of 1.egal Metrology
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L. 3. 2609.— DT DR, Yo @?@ﬁam (qfr & s @ GT@IW
P oro) SRfrE, 1962 (1962 ®T 50) B 4N 2 B TS (F) AW F,
wﬂﬁm$aﬁ,mm%$ﬁmﬁmﬂvmﬁﬁ%€
(qﬁﬁwmmmmﬁ%ﬁ%&a%wﬁﬁﬁa) G

| SRR YRR ITed TguATge TRaer & T wem miveN @
Pl 71 Prée @ forg, SRR sR R 20-04-2007 T@ F o STt T
FAR UG, W0 WO W0, PRGN IR, TR Wit AT g (RRE),
AR TRER B MG fHa1 o € | B

[ 9. 3T-31015/8/2003-31.51R. 11 ]
- g, i, secate

MINISTRY OF PETROLEUM & NATURAL GAS

New Delhi, the 29th June, 2006

| 5.0.2609—In pursuance to Section 2(a) of the Petroleum
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50
of 1962), Shri Hemant Kumar Seth (RAS), Executive Officer, Nagar Palika,
Mount Abu(Sirohi), Government of Rajasthan, is hereby authorised to
perform the functions of the Competent Authority on deputation basis, for a
period upto 20.4.2007, under the Act, within the territory of Rajasthan, for
Jamnagar-Patiala Petroleum Product Pipeline Project of Reliance Gas
Pipelines Limited (earlier known as Gas Transportation & Infrastructure
Company Limited). |

[F. No. R-31015/8/2003-0.R -1 ]
A. GOSWAMI, Under Secy.
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il

TEEE —aFT ' ' foren — @A™ TR— FeI WowT
TP g &1 AW |3 TR GERE A
1 : 2 - 3 4
32 A, . 264 0.1963
: 283/1 0.5930
266 '0.0899
~ 288. 0.0373
290 ' ‘ 0.1040
291 - 0.1658
292 0.0259
293 0.1948
294" . - 0.0569
295 0.2366
296 0.0384 -
297 0.0354
298 S 0.2815
434 ' 1.3725
468 0.0173
469 : 1.2257
466 0.0108
33 - famgltar . 5267 , 0.0160
' 35 1 0.1760
31 '0.0652
15 0.4423
16 0.0101
17 0.0710
22 0.2496
52 ' 0.4685
53 0.1685
54 0.0050
49 '0.1895
60 - 0.0823
146 0.0306
149 - : : 0.3394 .
153 0.1068
154 - 0.1923
156 _ 0.1796
157 _ 0.0014
167 0.0694
165 0.0218
188 0.0144
191 0.1394
192 0.1131
193 0.0988
196 : 0.0410
195 0.1564

34 AT ] . 0.2369
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34 "eedd fear 8 g.0211
11 0.0763
12 0.3321
10 0.0499
18 0.0876
19 0.0717
20 0.0091
21 0.0686
94 0.6513
22 0.1664
91 0.0625
89 - 0.0652
88 0.1126
103 0.0354
102 0.2696
113 0.1832
126 0.0639
125 0.0246
127 0.1180
133 0.1018
130 0.0470
125 0.0154
137 0.0847
136 0.0538
135 . 0.0226
141 0.0440
153 0.1275
155 0.0185
177 0.0509
174 ' 0.0757
173 ' 0.0824
171 0.1241
184 0.1881
170 0.0094
169 0.0421
35 HATH] 35 0.2898
32 33 0.0540
43 0.0378
58 0.2844
44 0.1080
486 : 0.0270
53,56 0.2088
82/1 0.2340
85 0.0270
92/2 0.1080
93/1 0.0360
87 £.0752
94 0.0080

g7 G 1620
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1 | 2 l 3 4
35 - Aaad) fyeR . o 154/2 0.0540
: 155,156 0.0540
159 - 0.0288
160 0.1908
161 0.0720
167/2 0.0468
169/1/1 0.0828
169/1/3 0.0846
170/1/2 - 0.0630
170/2. 0.1170
1701111 0.0450
17612 0.0900
17611 0.0918
. 217H 0.2016
237 0.0090
193 -0.1620
222 0.0540
25611 0.1998
250 0.0648
252 0.0386
249 0.0090
- 28611 3.9312
5 Cicaira] 29 " 0.4854
- ' 24 0.0012
S 1 2.2104
7 et 1430 1.2204
o 373 0.4168
374 0.0793
37512 0.0056
416 0.0491
378 0.0019
415 0.1153
414 0.0587
469 0.0456
46812 0.0252
46811 0.0648
467 00110
483 0.1848
485 0.0829
486 0.0174
507 0.0350
246 01074
24812 0.0012
245 0.2226
244 0.0818
1237 0.0605
240 0.0262
238/3 0.1116
- . 238/2 0.0864

1898 GI/06—14
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1 2 3 4
37 e frem . 238/1 0.0180
156 0.5058
509 0.0114
155 0.2286
154 0.1312
150 0.0229
148 0.1915
149 0.0314
510 0.7868
146 0.0011
143 0.0143
140 0.1898
38 amfrat 115/1 1.7172
115/6 0.4872
11513 0.1872
115/2 0.8496
97 0.0017
98 0.0251
86/17 0.2944
96/12 0.0456
86/11 0.1524
96/14 0.0201
96/8 0.1440
96/3 0.0012
83 0.1542
84/1 0.1332
84/2 0.0124
85 0.0023
40 0.0108
68 0.0983
70/3 0.2664
70/ 0.0201
73 0.0056
72 0.2333
711 0.0108
7172 0.0375
18 IAA TSI 8 0.1674
10 0.2256
13 0.1068
14 0.1207
15 0.0285
6 . 02855
© 46 0.2058
48 0.0507
49 0.1698
75 0.7401
77 .0.0268
86 0.2098
82 0.5787
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1 | 2 | 3 . | 4
39 arvefiarer f=ar 84 ' 07723
. 83 0.0288
_ : o 134 9.2160
. ‘ : ' 219 - ~.0180

[, €. T-25011/2/2006~ 311,31, -1 ]
: ' %, Ferawm, ser wfae
New Delhi, the 4th July, 2006

S. 0.261.—Whereas by the notification of the Government of India, Ministry of Petroleum
and Natural Gas.number S.0.251 dated 13.01.2006 and S.0. 577 dated 07.02.2006 issued
under sub section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of user in Land) Act, 1962 (50 of 1962) published in the Gazette of India dated
21.01.2006 and 11-02-2006, the Central Government declared its intention to acquire the
right of user in the land specificd in the schedule annexed to Tehsil Bajna ,Dist Ratlam,
State Madhya Pradesh, for the purpose of laying pipeline for the transportation of Petro-
leum Produets from Koyali to Ratlam in the State of Madhya Pradesh by the Indian Oil
Corporation Limited.

And whereas, the copies of the said Gazette notification were made available to the general
public on 21.03.2006 and 30.03.2006

And whereas the Competent Authoritj has under sub-section (1) .of section 6. of the said
Act, submitted report to the Central Government ;

And whereas, the Central Government after considering the said report is saﬁsﬁed that
right of user in the land specified in the schedule appended to this notification should be
acquired,

~ Now, therefore, in exercise of the powers conferred by sub-section (1) of the section 6 of
the said Act. the Central Government hereby declares that the right of user in the land
specified in the Schedule annexed to this notification is hereby acquired for laymg the
pipeline,

And further in exercise of the powers conferred by sub-section (4) of section 6 of the said
Act. the Central Government hereby direct that the right of user in the said land shall instead
of vesting in the Central Government, vest from the date of the publication of this declaration
in the Indian Oil Corporation Limited, free from all encumbrances.
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Schedule
Tehsil :- Bajna District ;- Ratlam State :- Madhyapradesh
SLNO. | Name of Village SURVEY NO AREA IN HECTARE
1 2 3 4
32 Jabod 264 0.1963
28311 - 0.5930
266 _ 0.0899
288 0.0373
290 0.1040
291 0.1658
292 0.0259
293 : 0.1948
294 0.0569
295 © 0.2366
296 . 0.0384
297 0.0354
298 0.2815
434 1.3725
468 0.0173
469 1.2257
466 00108
33 Sinduriya 51267 0.0160
35 0.1760
31 . 0.0652
15 . 0.4423
16 , 0.0101
' 17 o 0.0710
22 0.2496
52 | 0.4685
53 0.1685
54 0.0050
49 0.1895
60 0.0823
146 0.0306
149 0.3394
153 0.1068
154 0.1923
156 ~ 0.1796
157 0.0014
167 0.0694
165 - 0.0218
188 0.0144
191 0.1394
192 0.1131
193 ' 0.0988

196 0.0410
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1 2 | 3 | 4 T

33 Sinduriya Conted. ... 195 0.1564
34 .- .. Mortukka -6 0.2369
- 8 0.0211
11 0.0763
12 0.3321

10 0.0499

18 0.0876

19 0.0717
20 0.0091

21 00686

94 0.6513
22 0.1664

91 . 0.0625

89 0.0652

- 88 0.1126
103 0.0354

- 102 0.2696
113 0.1832
126 0.0639

125 0.0246
127 0.1180
133 0.1018
130 0.0470
129 0-0194
137 0.0847
136 . 0.0538
135 . 0.0226
141 0.0440
153 0.1275
155 0.0185
177 0.0509
174 0.0757
173 0.0824
171 0.1241
184 0.1881

170 0.0094

169 0.0421 .
35 Malwasi 35 0.2898
| 32 33 0.0540
43 0.0378
58 0.2844
44 0.1080
46 0.0270
53,56 0.2088
82/1 0.2340

85

0.0270



5880

THE GAZETTE OF INDIA: JULY 8, 2006/ASADHA 17,1928

[ParT 1I—SEcC. 3(ii)]

1 2 | 3 4
35 Malwasi Conted... 92/2 0.1080
931 0.0360
87 0.0792
94 0.0090
97 0.1620
151/2 0.0540
155,156 0.0540
159 0.0288
160 0.1908
161 0.0720
18712 0.0468
169/1/1 0.0828
169/1/3 0.0848
1701112 0.0630
17072 0.1170
170/1/1 0.0450
17612 0.0900
1761 0.0918
21711 0.2016
237 0.0090
193 0.1620
222 0.0540
256/1 0.1998
250 0.0648
252 0.0396
249 0.0090
286/1 3.8312
36 Bikapatan 29 0.4854
24 0.0012

1 2.2104
37 Bildi 430 1.2204
373 04168
374 0.0793
375/2 0.0056
416 0.0491
378 0.0019
415 0.1153
414 0.0587
469 0.0456
468/2 0.0252
468/1 0.0648
467 0.0110
483 0.1848
485 0.0829
486 0.0174
507 0,0350
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1 2 1 3 1 a4
37 _Bildi Conted... =~ 246 ' 0.1074
| | 248/2 | 0.0012
245 o - 0.2226 .
244 0.0818
237 ' 0.0605
240 0.0262
238/3 0.1116
238/2 0.0864
238/ ' 0.0180
156 0.5058
509 | 0.0114
155 02286
154 0.1312
1560 - 0.0229
148 < 0.1915
149 0.0314
510 ' 0.7868
146 0.0011
143 . 0.0143 .
140 0.1898
38 Dhamniya,_ - 11511 1.7172
115/6 0.4872
115/3 0.1872
115/2 - 0.8496
97 . 0.0017
98 0.0251
96/17 0.2944
96/12 0.0456
96/11 _ 0.1524
96/14 0.0201
96/8 7 0.1440
96/3 0.0012
83 0.1542
84/1 - 0.1332
84/2. : 0.0124
85 - 0.0023
40 0.0108
88 0.0983
TH3 0.2664
70/1 0.0201
73 ' - 040056
72 ‘ 0.2333
7171 : N.0108
. : 7112 0.0375
39 Amlipara _ - 8 ' 0.1674
' 10 D.2256

__ 13 0.1069
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1 2 | 3 1 4
39 Amlipara Conted... 14 - 0.1207
15 0.0285
6 -0.2855
46 0.2058
48 0.0507
49 0.1698
75 0.7401
77 0.0268
86 0.2098
82 - 0.5787
84 0.7723
83 0.0288
134 0.2160
219 0.0180

[F. No. R-25011/2/2008-O.R -]
S. K. CHITKARA, Under Secy.

=€ feeet, 4 I, 2006

W . 2611 — T WRHR J IRfraw AR @i wgenga (IR § SuART @ afER @t
arele) AfIfTm 1962 (1962 T 50) B UNT 3 B TU—NRT (1) T FENT TN, ARG &
RTOTqS, ARG 21.01.2006 # W1 +RT TRPR B Ugiferad 3R wrgie v warerd &
AfRLET W@ @I, AL 252 ARG 13.01.2006 FRT SW ARGI W SUEG H
aedier vaom e YoM wog wegycw # RfAfde 4 § drel /@ o 9
Ygiferaw Seurel @ uRaes @ o 3w sifuer wiuRv fofiee grr uignens fem
® yAIoE @ ford SuET @ feR @1 o T @ U Y @) UNen @ o

3R ST oo AfgEET @ it e 21.03.2006 | FEAT BT UG FI QA T ol

3 e o ¥ ST fRFEE A g 6 @ STRT (1) D AT HHY WER I

RaE 2 & 2 ;
3R BT TR & g& RUId g fOR #A @& yvar] 98 g 8 7 @ & 59

afrger & Susg gl % RAffe 4ft § Swiet @1 AR st fesar o ;

w:,m,ﬁuwwwmﬁmaﬁweaﬁm—w(ﬂmmwﬁmﬁﬁ
RN B §Q U8 HWen awdl § % urguenge faem @ g gw sftegEem 9 Sueg
oy ¥ ffafde G § o @ SReR @1 sl fdar s 2

AR BT ERPR IFT IR &) aRT 6 @) STURT (@) §RT e wfaedr &1 WA
wvd gV g8 3w St ¥ b 9o o F Swa @ R ey weRr 7 fifgw gn
B oy ST dfae siuRee fofics § it faeerml 3 9o 1Y vorea & 349
o’ & fAfea erm| ,



(w0 I—rs 3(ii)] * IR 61 TS : [T 8, 2006/3T4F 17, 1928 5883
i

aEde — o - forar — wa@m I — 7 A

—— WYa &1 A | AR A9 BFeT A
1 - 2 3 : 4
40 GEEIRIE 111 0.0072
- 61 - 0.1485
62 0.1080
67/1 0.2658
10/1/1/A 0.6120
- 63 0.2103
10/13 0.0013
53 0.1903
52 0.0088
50 0.2310
49 0.2884
10/1/41/10 0.1296
10117114 0.0828
10/1/3 0.1271
10/1/4 0.1190
10/1/5 0.1196
10/1/6 0.1253
100117 0.1128
10/1/8 0.1202
" 10/1/9 0.1414
12 0.0038
1110110 - 0.7135
10/1/1/53/2 0.2245
1314 0.0181
11 0.2166 "
41 ' Ricpcd 1 '0.0120
2/1/9 ' 0:2808
2112 0.2160
2/4/1 1.0800
42 Hraferarsod) 145 0.0421
19/1/1 1.0337
10 0.0175
100/2 0.1983
101/4 0.0036
10113 0.1917
143 - 0.0783
102/1/2 0.0032
102/1/1/2 0.1409
102117111 0.0735

- 103

0.3863
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1 | 2 [ 3. | 4
42 raferarset A= 104/3 0.0084
104/2 0.2228
104/1 0.0226
109 0.1059
110 0.0796
112 0.1452
113/1 , 0.0422
113/3 0.0819
113/2 0.0463
69 0.3249
70 o027
68/2 ' - 0.1867
68/1 0.0137
63 0.2664
60 0.0083
6211 0.2032
43 GAGEIECH 223 0.2577
225 0.0882
224 0.0112
226 0.1558
298 0.0102
293 0.0801
295 0.0499
294 ‘ 0.0186
291 _ 0.1485
136 0.0121
245 0.0051
246 0.1135
134 0.0181
118 0.0459
119 0.1390
17 . 0.0788
115 ' 0.0832
116 0.0985
57 0.1296
63 0.3084
64 0.0978
74/1 0.3768
71 0.1875
7412 , 0.1226
44 IECRICS 479 0.0886
487 0.0430
486/2 0.3437
480 0.0163

— e 495 0.0397
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1 2 | 3 4

44 fRaelr A= : 498 0.0861

: . 496 0.0072

497 0.0814

501 0.0819

499/1 0.0290

500 0.0107

454 0.0688

455 0.0379

457 0.0096

456 0.1011

458 0.2491.

466/111 0.6689

464 0.0228

209/1 0.4735

35 0.0951

32 2.2328

_ 31 - 0.1562

45 L EEHEL .3811/5 . 0.6321

3 55 0.0015

50 0.2002

49 0.0021

38111 0.0852

44/1 0.0047

43/2 0.3796,

58 0.0407

59/2 0.0472

84 0.0122

26/3 0.1080

26/1 0.1859

25 0.1728

64 ~ 0.0948

66/4 . 0.0559

66/3 0.1224

67/211 0.1618

671212 0.0396

7911 0.0676

- 78 0.2114

7711 0.0825

75 0.0090

76 0.0549

106 0.0546

107 0.0012

108 0.3604

R 110 0.0891

i - ' 102/6 0.1773
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1 l 2 | 3 4
45 Serartrr AR 105 | 0.1765
: 114 0.1856

136 0.3667

134 0.1728

126 0.2423

167 0.1856

147 0.0910

149 0.2448

164 0.0137

47 darelt 48/1 0.0607
| 33 0.0266
270/ '0.1867

269/1/1 0.0377

272 0.0996

273/1 0.2336

314/1 0.5897

311/1 0.2407

310 0.1152

311/2 0.1413

309/2 0.1240

304 0.0998

: 303 0.0849

48 LICGI 308/1 ©0.2042
307 0.0483

309 0.0335

306/2 0.1998

305 0.1368

312/1 0.0698

304/1 0.1071

314/2 0.0413

304/2 0.0870

2971 0.1368

20712 0.2279

296/2 0.0312

292/2 0.1956

202/3 0.0646

292/4 00279

292/1 0.0092

293/4 . 0.1011

293/3 0.0234

25 0.2282

26/1 0.0410

24 0.0806

271 0.0656

2712 0.1644
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© [T II—TvE 3(ii) ] A 7 T : [ 8, 2006/ 17, 1928

A | . 2 : | 3 i 4
48 - ¥AEe AR 30/5 L 0.3971
: . 29 0.1052
311 o 0.0673
34 ‘ 0.2548
42 0.0180
451 0.0933
45 0.1418 -
47 0.0919
4911 0.0338
48 0.0573
59 - 0.0713 -
81/3 0.1941
81/4 0.2266
80/1 0.8709
80/11 0.0053
97 0.0495
131/8 0.0900
131/5 : _ 0.0864
131/10 0.0823
129 ‘ 0.0139
12813 0.0179
12812 0.0355
128/7 .0.3754
162/1 , | 0.1687
162/2 : 0.1943
166/509/2 : 0.0807
166/6 : - 0.0792
166/2 , 0.1440
166/12 0.1293
167 0.0753
166/3/1 - 0.0108
- 118/4 : 0.0019
118/5 | 0.0489
168/3 B 0.1014
168/5 0.1022
168/6 | 0.0951
168/7 0.1110
169/1 - 0.0369
169/2 0.0478
168/1 - 0.1626
169/4 0.0808
168/4 : 0.2234
17715 - 0.1867
1771 : 0.0958

S S — i _179 .~ 0.0199
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1 [ 2 | 3 | 4
48 - Yo AR 18011 0.1004
181/7 0.0055
181/1 02276

181/11 0.2525

' 18112 0.0146
467 0.0388

43 TRE 92711 0.0762
924/4 0.1520

925/2 0.2821

928/3 0.0896

928/2 0.2080

931/2 0.0672

931/1 0.1397

932/1 0.0540

932/3 0.2850

932/4 0.1656

933 0.0035

932/2 0.0504

950 0.0413

951 0.0775

953 0.0841

974/1 0.1008

97412 0.1260

974/3 0.1080

974/4 0.1692

974/6 0.2160

978 0.0969

980 0.1237

982/1 0.0054

1038. 0.0396

977 0.0133

1314 0.0481

1258/1 0.0612

1259/2 0.0468

1259/3 0.0360

1260 0.1275

1259/4 0.0720

1263 0.0589

1264 0.1628

1257 0.0210

1235 0.1387

1238 0.0602

1214 0.0886

1215 0.0051

1216 0.0442




[wm n—wrs ()] TRt ST TRITR < YOS 8, 2006/3T9 17, 1928

1. | 2 | '3 - 4
48 aRE .. : 12131 0.0140
' . ' 12132 . 00014
12114 0.0936
1209 0.0868
1197 _ 0.0572
1195 _ 0.1123
1194 0.0591
1192 : 0.0247
1193 0.0180
1347 . : 0.0146
1348 . 0.0436
1402/3 , 0.0648
1402/1 o 0.3488
140212 o 0.1224
 1403/3 o 0.0586
1404/3 : 0.0362
1406 0.0431 .
1444 : ' 0.0600
1438 0.3528
1495 . 10.0547
1496 ' ' 0.0758
1494/1 o 0.0857
1493 0.0668
2 148471 . 0.0792
148418 0.1182
1509 0.0038
1511 o _ 0.0691
1512 | . 0.0840
1513 | © 0.0124
1514 | 0.0452
1514/1632 - 0.0676
1523 0.3112
745 .t 0.0283
71212 _ 0.0162
709/1 ~0.0360
709/2 | 0.0372
709/3 . 0.0358
709/4 0.0368
.709/5 0.0504
708/1616/1 : 0.0288
708/1616/2 0.0648
708/2 - 03221
706/2 0.0013
[ I{r i 0.1800 '

707/3 01812
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1. 2 [ 3 L 4
49 TR A= 703 '0.2198
o702 0.1015

[1. . 31R-25011/2/2006-3R.30 1)

New Dethi, the 4th July, 2008

5. 0.261 '-—Wh_crcas by the notification of the Government of India, Ministry of Petroleum

‘and Natural Gas. number S.0. 252 dated 13.01.2006 issued under sub section (1) of sec- -

tion 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of user in Land) Act,
1962 (50 of 1962) published in the Gazette of India dated 21.01.2006, the Central Gov-
ernment declared its intention to acquire the right of user in the land specified in the schedule
annexed to Tehsil Ratlam ,Dist Ratiam, State Madhya Pradesh, for the purpose of laying
pipeline for the transportation of Petroleum Prodyets from Koyali to Ratlam in the State
of Madhya Pradesh by the Indian Oil Corporation Limited,

And whereas, the copies of the said Gazette notification were made availabie to the general
public on 21.03.2006

And whereas the Competent Authority has under sub-section (1) of section 6 of the said
Act, submitted report to the Central Government ;

And whereas, the Central Government after considering the said report 1s satisfied that
right of user in the land specified in the schedule appended to this notification should be
acquired,

Now, therefore, in exercise of the powers conferred by sub-section (1) of the section 6 of
the said Act. the Central Government hereby declares that the right of user in the land
specified in the Schedule annexed to this notification is hereby acqum:d for laying the
pipeline,

And further in exercise of the powers conferred by sub-section (4) of section 6 of the said
Act. the Central Government hereby direct that the right of user in the said land shall instead
of vesting in the Central Government, vest from the date of the publication of this declaration
in the Indian Oil Corporation Limited, free from all encumbrances.

wa.%. faasn, st ofe
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[ WPt H—TvE 3(3i) ]

ITO0 1 IS ; YO 8, 2006/191F 17, 1928

5891

- Schedule

Tehsil :- Ratlam

~ District :- Ratlam "

Sta"te:-‘Ma’idhyapra_de'sh

SL. NO. Name of Village SURVEY NO Areg in Hectrse
1 - 2 - 3 4
. 40 Dhabaipara 111 0.0072
&1 0.1485
62 0.1080
87/1 0.2658
10M1111A 0.6120
. 83 0.2103
10113 - 0.0013
53 0.1903
52 . 0.0088
50 0.2310
49 0.2884
101171110 0.1298
10117114 10.0828
10/11/3 0.1271
10/1/4 0.1190
101115 0.1196
10116 - 0.1253
10117 0.1128
101118 0.1202
10119 0.1414
12 0.0038
1110110 -0.7135
1011/1/5312 0.2245
134 0.0181
_ 11 0.2166
- 41 Rajpura 1 0.0120
2/1/9 0.2808
212 0.2160
. - . 2/4/1 1.0800
42 Sawaliyarundi . 145 0.0421
' 191111 1.0337
10 0.0175
- 10072 0.1983
101/4 0.0036
10113 0.1917
143 0.0783
102/1/2 0.0032
102/11112 0.1409
102/1/1/1 0.0735
103 0.3863 .
104/3 0.0084
N . p 104/2 0.2228
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1 | 2 3 4

42 Sawaliyarundi Conte.. 104/1 0.0226
: 109 0.1059

110 0.0796

112 0.1452

1131 0.0422

113/3 0.0819

113/2 0.0463

69 0.3249

70 0.1127

68/2 0.1867

6811 0.0137

63 © 0.2664

60 0.0083

62/1 0.2032

43 . Sarwanikhurd 223 02577
225 0.0882

224 0.0112

226 0.1558

298 0.0102

293 0.0801

295 : 0.0499

294 0.0186

291 0.1485

136 0.0121

245 0.0051

246 0.1135

134 0.0181

118 0.0459

119 0.1390

117 0.0788

115 0.0832

116 0.0985

57 0.1296

63 0.3084

64 0.0978
7411 0.3768 -

71 0.1875

7412 0.1226

44 Bibdod 479 0.0886
' 487 0.0430
486/2 0.3437

480 0.0163

495 0.0397

498 : 0.0861

496 0.0072

il
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1 ' - 3. _ 4
44 - Bibdod Conte... - . 497 0.0814
- - 501 0.0819
499/1 ~0.0290
500 0.0107
454 0.0688
455 0.0379
457 0.0096
456 . 0.1011
458 0.2491
466/1/1 0.6689
464 0.0228
209/1 o 0.4735
35 0.0951
32 : 22328
_ ‘ 31 , 0.1562
45 Julwaniya - 38/115 0.6321
55 0.0015
50 0.2002
49 o 0.0021
38111 0.0852
_ 44/ . 0.0047
43/2 0.3796
58 0.0407
5972 0.0472
84 | 0.0122
2613 0.1080
26/1 : 0.1859
25 0.1728
64 ‘ 0.0948
66/4 0.0559
66/3 0.1224
677211 - 0.1618 "
67/2/2 0.0396
79/ © 00676
78 S 0.2114
771 0.0825
75 0.0090
76 0.0549
106 0.0546
107 0.0012
108 ' 0.3604
110 0.0891
102/6 : - 0.1773
105 1 0.1765

. e 114 0.1856
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K | 2 [ 3 4
45 Julwaniya Conte... 136 0.3667

134 0.1728

126 0.2423

187 0.1856

147 0.0910

149 0.2448

_ 164 0.0137
47 Banjali 481 0.0607
33. 0.0266

2701 0.1867

269/1/1 0.0377

272 0.0996

27311 0.2336

314/1 0.5897

311/1 0.2407

310 0.1152

31112 0.1413

309/2 0.1240

304 0.0998

. 303 0.0849
48 Sejawata 308/ 0.2042
» 307 0.0483
309 0.0335

30612 0.1998

305 0.1368

312/1 0.0698

304/1 0.1071

314/2 0.0413

304/2 0.0870

29711 0.1368

29712 0.2279

296/2 0.0312

292/2 0.1956

292/3 0.0646

292/4 0.0279

292/1 0.0092

293/4 0.1011

293/3 0.0234

25 .0.2282

26/1 0.0410

24 0.0806

271 0.0656

2712 0.1644

30/ 0.3971

29 0.1052




[ —Bo8 3(ii)] SR 1 TAYT : JOE 8, 2006/ 17, 1928

] 2 : 3 | 4
48 - Sejawata Conte... 311 0.0673
o 34 . 0.2548
42 ' .0.0180
45/1 0.0933
46 0.1418
47 _ 0.0919
49/1 0.0338
48 © 0.0573
59 0.0713
81/5 0.1941
81/4 - 0.2266
80/1 0.8709
80711 0.0053
97 0.0495
. 131/8 0.0900
13145 ~0.0864
131110 '0.0823
129 ~0.0139
128/3 . 0.0179
12812 0.0355
1287 0.3754
162/1 0.1687
162/2 0.1943
166/509/2 0.0807
166/6 0.0792
166/2 ' 0.1440
166/12 0.1293
167 0.0753
166/3/1 0.0108
118/4 0.0019 .
118/5 0.0489
168/3 ' 0.1014
16815 . 0.1022
168/6 0.0951
168/7 0.1110
16971 0.0369
169/2 | 0.0478
168/1 0.1626
169/4 : 0.0808:
168/4 - - 0.2234
17715 : 0.1867
17711 0.0958
179 ' 0.0199
1801 " D.1094

18147 ' 0.0055
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1 | 2 3 ] 4
48 Sejawata Conte... 181/1 0.2276
181111 0.2525
18172 0.01486
467 0.0388
49 Bangrod 92711 0.0762
924/4 0.1520
925/2 0.2821
828/3 0.0896
928/2 0.2060
931/2 0.0672
9311 0.1397
93211 0.0540
932/3 0.2850
§32/4 0.1656
833 0.0035
93272 0.0504
950 0.0413
851 0.0775
953 0.0841
974/1 0.1008
§74i2 0.1260
g74/3 0.1080
974/4 0.1692
g74/8 0.2160
978 0.0968
980 0.1237
982/1 0.0054
1038 0.0396
977 0.0133
1314 0.0481
12681 0.0612
1258/2 0.0468
1256/3 0.0360
1260 0.1275
1258/4 0.0720
1263 0.058%
1264 0.1628
1257 0.0210
1235 0.1387
1238 0.0802
1214 0.0886
1215 0.0051
1216 0.0442
1213/1 0.0140
121372

- 0.0014
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[ M I1—2% 3(ii) ]

VIITA 1 TSTTH : [ 8, 2006/3791F 17, 1928

1 | 2 | 3 | 4
49 Bangrod Conte... 12111 0.0936
1209 10.0888
1197 0.0572
1185 0.1123
1194 0.0591
1192 0.0247
1193 0.0180
1347 0.0146
1348 0.0436
1402/3 0.0648
140211 0.3488
1402/2 0.1224
1403/3 0.0586
140473 0.0362
1406 0.0431
1444 0.0800
1438 0.3528

- 1495  0.0547
1496 0.0758
1494/1 0.0857
1493 0.0668
148411 0.0792
1484/6 0.1152
1509 0.0038
1511 0.0691
1512 - 0.0640
1513 0.0124
1514 0.0452
 1514/1632 0.0676
1523 0.3112
745 0.0283
71212 0.0162
709/1 0.0360
70972 0.0372
709/3 0.0358
709/4 6.0368

- 709/8 '0.0504
708/1616/1 0.0288
708/1616/2 0.0648
70872 0.3221
70612 0.0013
Ea A 0.1800
Qi 2.1812
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1 ] 2 | 3 - 4
: Bangrod Conte... 703 0.2198
702 0.1015

[F. No. R-25011/2/2006-O.R -]
8. K. CHITKARA, Under Secy

¢ feeett, 4 e, 2006

W, 2. 2612 — PG WRPR 7 Ui R @ uiguensa (R F ST & SfAeR &
aror) STRIFRRT 1962 (1962 &7 50) & IRT 3 Y Y~ (1) B 3rfFT TR, ART & o9,
AR 21.01.2006 3 THIRRT NG WXHR & Ugiferad iR wrasfores 319 w3e™ & e
HEAT ®1 A 253 ORI 13.01.2006 §WNT 99 ARgIT A Iureg Yy agdial
Uidl foren FIga 5y auey ¥ e 1 3 SRrell A qam a9 Ugiorsm Sere
ford ST @ PR @ oo HRN B AUA e B Ao P et

AR wat o AfgET & i IR 21.03.2006 W ST BT IS H AT TS o

IR werw TR S SR 9 OR1 6 A STERT (1) B i BT WRER B
Rod ¢ & 2

R = WRER & 9w Rue w figR @ @ uvar 9% 99N 8 T 2 g
HERGEHT  Iuag AR F faffde 4 & S & affer aifsia fhar ome ;

m:,m,ﬁnwwwﬁﬁmaﬂweaﬁw—wmammmw
AT HA gU IT 99T BNl ? [ urguarss fem @ fow 3w JiftRg@ ¥ Sueg
Fgfy # fafafde 4fy § sua @ after @1 eie fbar S 24 :

AR =T WEHR Saa Affra B aRr 6 B SUNRT (4) IR Yo AfddAl B W
& gy 78 Fde <ot 2 % Som 4ff F SuE o afteR d=ig weR # fafga Be
3 Far 3ReET sifaa wiem fofee § of e ¥ go glex yeRE & 39
ardrm ¥ g gy |

[ JU IO TR TN F Y PR L AL L SRR RUCT IO RN RRTE T 1T 0 R T RO TAY BT O T P e



[ v 11— 3(ii) ] YR %1 TSIIH : IS 8, 2006/3F913 17, 1928 e 5899

| gy
asdid —gTqen | forer — sqan [RTod— WEd 9]
. BHE A & ATH : wd TR aA9%d 2de A
1 - 2 | _ 3 | 4
18 - LREELIE 182 - 0.0250
| | ' 183 o 0.0314
190 | 0.0977
188 - 0.1249
186 | 0.1060
185 ' . 0.0204
. 71 ~0.0504
22 TerdfiureT 168 0.1536
| | 167 0.1819
175 0.0983
176 0.0797
173 0.0094
177 , 0.0752
178 _ 0.1112
179 - 0.0011
180 0.1031
181 0.0541
182 | 0.0863
198 o 0.0127
364 ‘ 0.2064
199 ‘ 0.1758
346 0.0114
345 -~ 0.1619
344 . 0.1581
343 0.0631
336 B - 0.0355
335 0.0169
334/2 - 0.1368 '
334/1 0.2428
333 0.2099
: | 332 0.0393
23 grest 7 - 0.2957
: 6 | . 0.2347
a 5 0.2967
4 0.0018
65 . 0.4506
70 0.0167
67 0.0252
.69 i 0.1555
24 HTTET 499 o 0.2713

1898 GI/0B—17
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S{¥: THE GAZETTE OF INDIA: JULY R, 2{)06/ASADHA17;1928 [Pm II—S=c. 3(ij)]
R 3 4
24 Al -Rw=y...... 497/4 0.0550
500/1 0.0398
500/2 0.0368
500/3 0.0420
500/4 0.1118
501 0.2588
502/1 0.1167
50272 0.1502
512 0.0405
496 0.0143
493 0.1868
476 0.1470
477 0.0819
478 0.1136
451 0.0171
438 0.0109
439 0.1130
444 0.0799
440 0.1123
441 0.0230
431 0.0433
424 0.3573
423 0.2910
_ : aneetta a+ 2.0196
25 garar 1855 0.1612
1854 0.0164
1832 0.0065
1828 0.0430
1829 0.0354
1830 0.0106
1831 0.0010
1827 0.1219
1675 0.0648
1826 0.1706
1821 0.1266
1822 0.1559
1823 "0.1175
1818 0.1766
1796 0.0606
1797 0.0888
1798 0.0019
1799 0.0213
1800 0.1130
1801 0.0185
1791 0.0331
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9T H—RvE 3(ii) ] R TS : I8, 2006/3T47G 17, 1928 )
— 1 | 2 3 T i
25 warT fAwav..... 1802 L 0.0145
| 1768 0.0573
1767 {1.1929
1222 0.0143
1225 0.1284
1226 0.1894
1227 0.0302
1228/1 0.0437
1231 0.0292
123213 0.1396
1232/2 0.1038
12321 0.0014
1239 0.0197
1238 0.0643
1241 - 0.0570
1242 0.0511
1244 0.0142
1243 - 0.0361
1236 0.0011
1245 0.0024
1246 - 0.0614
1247 0.0207
1249 €.1213
1253 0 1332
125711 03528
1257/2 (.3024
1176 0.0597
1161/2 0.5616
1160 0.2452
1162 0.1584
1163 0.0117
1169 0.5738
1164 0.0648
1067 0.0025
1061 0.0028
1060 0.0792
1065 0.2736
980 0.0468
982 0.6120
979 0.1080
978 0.0096
26 AR 479 1.1067
481 0.0939
L 480

: |

0.0012
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1 2 3 4
26 arRer R 482 0.1362

483 0.0030
478 0.1260
471 0.0252
472 0.1189
451 0.0108
47 0.1989
51 0.0527
52 0.1362
53 0.0015
55 0.0011
54 0.1520
58 0.0603
66 0.0484
65 0.0308
61 0.2025
62 0.1093
30 0.0044
27 0.0213
63 0.0710
64 0.0088
26 0.0011
23 0.0468
22 0.0417
24 0.0012
21 0.0168
19 0.0058 -
20 0.0654
339 0.0608
- 147 0.1089
152 0.0078
151 0.1295
150 0.0014
148 0.0016 -
149 0.0994
158 0.0182
159 0.1080
142 0.0013
160 0.0214
168 0.0162
140 0.0786
172 0.0194
173 0.0277
174 0.0095
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1 [ 2 T3 17 . 4
26 ARAT PR 179 0.0021

178 0.1317
180 10.0130
187 0.1080
186 0.0792
188 0.0648
27 Auferan 960 0.0549
' 961 0.0138
962 0.1122
g965/2 - 0.2152
965/1 0.1118
8966 0.0017
974 0.0183
922 0.0123
979 0.1310
978 0.0148
977 0.2402
976 0.1980
986 0.1652
1002 0.0372
1009 P 0.1334
1996 0.2502
1895 0.2012
1993 0.0071
1997 0.1574
1988 0.0833
1998 0.0635
1980 0.4903
2003 0.0280
: 1987 0.0935
28 T AvTe 222 0.1236
' 219 0.0767 .
218 0.0127
217 © 0.1653
216 0.0373
90 0.0011
211 0.0796
92 0.0926
93 0.0310
102 0.0153
87 0.1254
86 0.0718
6 01173
8 0.1798
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1 [ 2 | 3 | 4

28 JAo7e fAv=ax....... 9 0.0821

81 0.0841

10 0.0625

76 0.0244

12 0.0205

13 0.0278

15 0.0151

: 14 0.0578

29 THuiiuTSy 176 0.0499

128 0.0780

129 0.0185

132 0.1170

133 0.0814

134 0.1187

136 0.0757

143 0.0121

142 0.1085

140 0.1402

141 0.0133

139 0.0547

123 0.0341

64 0.1960

65 0.0602

66 0.0791

g2 0.0020

78 0.0739

84 0.0279

91 0.0965

95 0:0249

a0 0.0025

96 0.1258

89 0.0865

85 0.1381

86 0.0191

& 54 0.0272

30 RATd) grer 102 0.0317

96 0.0209

97 0.0629

98 0.0599

a9 0.0579

95 0.0274

100 0.0771

101 0.00865

31 ARIRYRT 211 0.0228
234

.

LTAALY _na

- 0.0878
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1 | 2 1 3 ] 4
3 ERgy PR o 235 0.1056

236 0.2588
229 0.1613
230 0.0012
228/1 0.2532
292 0.0191
291 0.1315
290 0.0078
294 0.1249
293 - 0.0403
305/2 0.0628
3056/1 0.0614
208 0.0220
143/1 0.1372
143/2 0.0773
207 0.0694
206 0.0860
199 0.0791
200 0.1274
201/1 . 0.0634
201/2 - 0.0555
202 0.0382
198 0.0317
196 0.0196
148 0.0232
195 0.0048
189/1 0.0344
18972 0.0108
189/3 0.0011
194 -0.0389
190 0.0437
187 0.1003
186 0.0011
185 0.2145
178/1 0.0656
17111 0.1142
170 0.0741
168 . 0.0510
167 0.0012
166 0.0252
163 - 0.1343
162 0.0980
161 0.1254
366 0.2715
367 0.0093
36

0.0030
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5906 ' THE GAZETTE OF INDIA: JULYS, 2006/ASADHA 17,1928 {Parr I1—Sec. Xif)]
1 | 2 | 3 | 4
31 TERYRT PR : 365 0.0612

408 0.1005
410 0.1875
411 0.1555
412/1 0.0602
412/2 0.0910
413 0.0490
414 0.1267
468 © 0.0219
469 0.4163
495 0.0238
481/2 0.1897
478 0.1111
480 0.0536
545 0.0018
546 0.1611
540 0.0706
541 0.1222
524 0.1075
525 . 0.0207
527/1 0.0752
527/2 0.0497
528 0.0738
529 0.0636
530 0.0677
) 522 0.1351
570 0.1954

[, ¥, TR-25011/1/2006-.3R.1]
., fomem, s wiem
New Delhi, the 4th July, 2006
S. 0. 2012.—Whereas by the notification of the Government of India; Ministry of Petroleum
and Natural Gas. number S.0. 253 dated 13.01.2006 issued under sub section (1) of section
3 of the Petroleum and Minerals Pipelines (Acquisition of Right of user in Land) Act,
1962 (50 of 1962) published in the Gazette of India dated 21.01.2006, the Central
Government declared its intention to acquire the right of user in the land specified in the
schedule annexed to Tehsil Thandla , Dist Jhabua, State Madhya Pradesh, for the purpose of
laying pipeline for the transportation of Petroleum Products from Koyali to Ratlam in the
State of Madhya Pradesh by the Indian Oil Corporation Limited,

And whereas, the copies of the said Gazette notification were made available to the general
public on 21.03.2006

And whereas the Competent Authority has under sub-section (1) of section 6 of the said
Act, submitted report to the Central Government ;

bl ol Ik b O IRL T d 1 TR E o d s amlE A AR - ARk A o el o L o
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‘And whereas, the Central Government after considering the said report is satisfied that
 right of user in the land spemﬁed in the Schedule appended to this notification should be

acquired, -

Now, theréfore, in exercise of the powers conferred by sub-section (1) of the section 6 of
the said Act. the Central Government hereby declares that the right of user in the land
specified in the Schedulé annexed to this notification is hereby acquired for laymg thc

pipeline,

And further in exercise of the powers conferred by sub-section (4) of section 6 of the said

~ Act. the Central Government hereby direct that the right of user in the said land shall instead
of vesting in the Central Government, vest from the date of the publication of this declaration
in the Indian Oil Corporation Limited, free from all encumbrances.

Schedule |
SINo.| Tehsil :- Thandla | District:- Jhabua |State: -Madhyapradesh
Name of Village . SURVEY NO AREA IN HECTARE
1 ] 3 - 4 N
18 ' Semalpara 182 0.0250
183 _ . 0.0314
190 0.0977
188 ' 0.1249
186 0.1080
185 - 0.0294
71 0.0504
22 Gularipura 168 0.1536
167 0.1819
175 0.0983
176 0.0797
173 0.0094
177 0.0752
178 0.1112
179 © 0.0011
180 0.1031
181 0.0541
182 0.0863
198 0.0127
364 _ 0.2064
199 ' 0.1758
346 0.0114
345 0.1619
344 0.1581
343 0.0631
336 0.0355
335 0.0169
33412 ' .- 0.1368
- 3341 0.2428
333 - 0.2099

332 0.0393

1898 GI/06—18
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1 1 d | 3 | 4 -
23 Patadi 7 0.2057
8 0.2347
5 0.2967
4 0.0018
65 0.4506
70 0.0167
67 0.0252
69 ' 0.1555
24 Sagwa 499 - 0.2713
497/4 0.0550
500/1 0.0398
500/2 0.0368
500/3 0.0420
500/4 0.1118
501 0.2588
502/1 0.1167
502/2 0.1502
512 0.0405
496 0.0143
493 0.7868
476 0.1470
477 - 0.0819
478 0.1136
451 0.0171
438 0.0109
439 0.1130
444 0.0799
440 0.1123
441 0.0230
431 0.0433
424 0.3573
423 0.2910
R. F. 2.0196
25 Khawasa 1855 0.1612
‘ ' 1854 0.0164
1832 - 0.4065
1828 0.0430
1829 0.0354
1830 0.0106
1831 0.0010
1827 0.1219
1675 0.0648
1826  0.1706
1821 0.1266
1822 0.1559
1823 . 0.1175
1818 0.1766
1796 0.0606

PR i) ) 1L ) . e g .
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NIRE 1 TGN : YO 8, 2006/ 17, 1928

N 2 1 3 i 4

25 Khawasa Conte... 1797 0.0888
1798 0.0019

1799 0.0213

1800 0:1130

1801 0.0185

. 1791 0.0331
1802 0.0145

1768 0.0573

1767 0.1929

1222 0.0143

1225 0.1284

1226 0.1894

1227 0.0302

1228M 0.0437

1231 0.0292

1232/3 0.1396

123212 0.1038

12321 0.0014

1239 0.0187

1238 0.0643

1241 0.0570

1242 - 0.0511

1244 0.0142

1243 0.0361

1236 0.0011

1245 0.0024

1246 0.0614

1247 0.0207

1249 0.1213

1253 0.1332

12571 0.3528

1257/2 0.3024

© 1176 0.0597
116172 0.5616 -

1160 0.2452

1162 0.1584

, 1163 0.0117
1169 0.5738

1164 0.0648

1067 0.0025

1061 0.0028

1060 0.0792

1065 0.2736

980 0.0468

982 0.6120

979 0.1080

978 0.0096

26 Narela 479 1.1067
0.0939

481

9
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5910 [Parr 11—Skc. 3(ii)]
1 2 | 3 | 4 '

26 Narela Conte.. 480 ' 0.0012
482 0.1362
483 0.0030
478 0.1260
471 0.0252
472 0.1189
451 0.0108
47 0.1989
51 0.0527
52 0.1362
53 0.0015
55 0.0011
54 0.1520
58 0.0603
66 0.0484
65 0.0308
61 0.2025
62 0.1093
30 0.0044
27 0.0213
63 0.0710
64 0.0088
26 0.0011
23 0.0468
22 0.0417
24 0.0012
21 0.0168
19 0.0058
20 0.0654
339 0.0608
147 0.1089
152 0.0078
151 0.1295
150 0.0014
148 0.0016
149 0.0994
158 0.0182
159 0.1080
142 0.0013
160 0.0214
168 0.0162
140 0.0786
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1 ] Z [ 3 I 3

26 Narela Conte.. 172 0.0194
173 0.0277
174 0.0095

179 0.0021

178 0.1317

180 0.0130

187 0.%080

186 0.0792

188 0.0648

27 Semiliya 960 0.0549
: 961 0.0138
962 0.1122

965/2 0.2152

965/1 0.1118

966 0.0017

974 0.0183

922 0.0123

979 0.1310

978 0.0148

977 0.2402

976 0.1980

986 0.1652

1002 0.0372

1009 P 0.1334

1996 0.2502

1995 0.2012

1993 0.0071

1997 0.1574

1998 0.0833 .

1999 0.0635

1990 0.4903

2003 0.0280

1987 10,0935

28 Bherugarh 222 0.1236
' 219 0.0767
218 0.0127

217 0.1653

216 0.0373

90 0.0011

211 0.0796

92 0.0926

93 0.0310

102 0.0153

87 0.1264
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5912 THE GAZETTE OF INDIA: JULY 8, 2006/ASADHA 17, 1928
T P | 3 [ 4
28 Bherugarh Conte... 86 0.0718

B 0.1173
8 0.1798
9 0.0821
81 0.0841
10 0.0625
76 0.0244
12 0.0205
13 0.0278
15 0.0151
14 0.0578
29 Rukmanipara 176 0.0498
128 0.0760
129 0.0185
132 0.1170
133 0.0814
134 0.1197
136 0.0757
143 0.0121
142 0.1085
140 0.1402
141 0.0133
139 0.0547
123 0.0341
64 0.1960
65 0.0602
66 0.0791
92 0.0020
78 0.0739
84 0.0279
91 0.0965
95 0.0249
90 0.0025
96 0.1258
89 0.0865
85 0.1381
86 0.0191
54 0.0272
30 Charpotipara 102 0.0317
96 0.0209
97 0.0629
98 0.0599
99 0.0579

95

0.0274
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[ s I—®0g 3(ii)] -
=T 7 3 I 4
30 Charpotipara Cont.. 100 0.0771
101 0.0065
31 ‘Naharpura 211 0.0228
: 234 0.0878
235 0.1056
236 0.2588
229 0.1613
230 10.0012
228/1 0.2532
292 0.0191°
291 0.1315
290 0.0078
204 0.1249
293 0.0403
305/2 © 0.0628
1305/ 0.0614
208 0.0220
14311 0.1372
14312 0.0773
207 0.0694
206 0.0860
199 0.0791
- 200 0.1274
2011 0.0634
20112 0.0555
202 0.0382
198 0.0317
196 0.0196
148 0.0232
195 0.0048
18911 0.0344
18972 0.0108
189/3 0.0011
194 0.0389
190 0.0437
187 0.1003
186 0.0011
185 0.2145
17811 0.0656
17111 0.1142
170 0.0741
168 0.0510 -
167 0.0012°

- mn——

LT W LY
T

166

0.0252
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e 2 | 3 | 4
— 31 Naharpura Conte.. 163 0.1343
162 0.0980
161 0.1254
366 0.2715
367 0.0093
364/2 0.0030
365 0.0612
408 0.1005
410 _ 0.1875
411 0.1555
41211 | 0.0602
412/2 0.0910
413 0.0490
414 - 0.1267
468 0.0219
469 0.4163
495 0.0238
48112 0.1897
478 0.1111
480 0.0536
545 0.6018
546 0.1611
540 0.0706
541 0.1222
524 0.1075
525 0.0207
52711 0.0752
52712 0.0497
528 0.0738
529 0.0636
530 0.0677
522 0.1351
570 0.1954

[F. No. R-25011/1/2006-O.R 1]
8. K. CHITKARA, Under Secy

¢ feeeht, 4 o, 2006

LI 2613.— BET WER 3 I 3R @A wgwensa G § suEn & sRieR @
aroie) afRfAas 1962 (1962 T 50) &) GRT 3 B IU—URT (1) P el TR, TRT B 9193,
TR 21.01.2006 H FHIRKT 9RA IRGR B Ygiferd IR Urgpfes 9 e o1 ifRgae
AT BT 3T, 254 ARG 13.01.2006 §RT I9 ACHATT € SUEg Fqqfa dsdra
ATATR R sgen T Feavey A faffde 4f # erelt & waam qe Ugiferm Sl
& gRaed @ ford gfeum oifae wruRem fafics gru wmvenzs faem & waiew &

ford =A@ PR B ol FRA B U MY H) HINOn & o |
Gﬁaﬁmﬂar@gﬂmaﬁmﬁlﬂ@moszmsﬁ\nﬂmaﬁdqm&lﬂiﬁﬂ‘s‘eh

Rod 2 & & ;
AR PET PR P 5 RAE U Wmﬁa‘:mwwﬁw%%sﬂ

N & Sue s ¥ e g ¥ swim @ sfter fa i



[ W [1—@E 3(ii) ] SR 1 UHT : O 8, 2006/3T9 17, 1928 5915

w:,w,Wmeﬁmaﬁwsaﬁm—m(1')m,msrﬁﬂu’f$r
WERT P ¢ I8 Twon St § 5 uguersd Rem @ fog 39 afgEe 9 ouEe
Ry ¥ faffde 4 # swm & SER @ el far winn 7

| aﬂ?ﬁawwaﬁﬁﬁwaﬁweﬁ%m@)mmmﬁﬁﬁmm'
#¥ g0 7 Frdw o # 5 se qfft d SwEnT @ afreR iy weew § ffkd Bm
D o STA difac FURIN fafiee § Wi el ¥ g5 o UHeE & g9
arig & fAfda g
- Igqfa

asdld —ATTR e — smgan IA— FE URY
THTG | WG BT 9 ud TR aa%d gdex A
1 2 3 3
1 gretran K - 0.1821
. ' 97 0.1160
99 | 0.2746
96 | 0.0455
74 0.1842
58 - 0.0366
51 : 0.1144
52 01512
53 | 0.0768
54 0.1531
44 0.0068
43 | 0.0005
55 N 0.1712
56 0.0303
40 10.0050
57 ~ 0.1461
36 | 0.0076
35 0.0028
34 0.2850
174 0.0018
176 0.2279
175 ~ 0.0159
194/1 | 0.0822
19472 - 0.2470
193 0.0975
19211 0.0540
190/1 0.2304
190/3 0.0760
186 . 0.1390
187 - 0.0417
Irt&a 9. 0.1728
2 ElLIEDH . 11212 0.0461
- 119 0.0360
11811 - 7 02404
114 . 0.2882

1898 GI/06—19
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iddrha ' 4
1’L’ﬁﬁgﬁﬂ? | 1?0 l 0.0360
2 0.0603

107
105 - 0.1254
102 0.0313
T 100 0.0164
01 0.0465
9% 0.0632
9 0.0003
95 02767
94 0.0803
127 _ 0.0359
126 0.0074
128 0.0285
130 0.2020
132/1 0.0425
131 0.0510
o1 0.0583
136 0.2526
135 0.0650
137 0.0483
? AL 107 0.2085
108 0.2162
109 0.0227
104 \ 0.0220
110 0.0626
112 0.4184
113 0.0067
103 0.0238
52 0.1770
51 0.0906
S0 0.2097
48 0.1499
) L 42 0.0228
43 0.1631
44 0.2855
45 : - 0.0880
56 0.0144
85 0.0914
57 0.6860
5214 0.3246
33 0.0164
60 0.0443
68 0.1632
67 0.0006
69 0.0704
66 0.0394
[ 0.0144
71 . 0.0209

e 72 0.1168
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1| 2 _ 3 4
4 Gael FR=R..... 74 01156
75 0.1848
76 S 0.1086
77 . 00003
88 o 0.0119
111 0.1046
112 0.1561
113 . 0.1052
15 . 0.0214
114 | 0.0201
17 : 0.1044
256 0.1841
265 ~ 0.1083
257 ~ 0.0296
259 0.0557
260 . 0.1560
262 0.3328
263 | _ 0.2037
268 , 0.0852
267 o 0.0059
269 . 0.0822
250/ . 0.0677
25072 - 0.0565
250/3 0.1153
250/4 0.4748
24913 : - 0.0669
24912 : 0.2052
248 0.0410
247 - 0.4884
234 . 04326
235 ' 0.0309
243 0.0185
245 0.0525
244 0.0971 "
246 . 0.1188
. 242 0.0045
5 , JETIN - 183 _ 0.3916
185/1 0.0227
185/3 . 0.1094
180 © 0.0536
175 " 0.0594
176 0.1002
173 0.1585
17411 0.0698
17112 . 0.1493
1707212 _ 0.0977
17113 \ 0.0013
1701213 _ T 0.0024

. 1701 | 0.0965
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- e T — p

5 Ay fA=av... 164 0.2975

151/2 0.1793

151/1 0.0128

153 0.0197

154/1 0.0028

156 0.0822

155 0.0711

32 0.0335

6 agrgeh 628 0.0130

631 0.0013

629 0.1785

630 0.0687

7 Hedard 238 0.0306

237 0.0588

236 0.1589

235 0.0196

23412 0.0864

234/3 0.0452

234/4 0.0711

233 0.0371

213/7 0.0669

213/6 0.0624

213/5 0.0225

232 0.0656

231 - 0.1413

230 0.0101

227 0.1867

223/1 0.0507

223/2 0.2016

222/2 0.1112

221 0.0484

220 0.1872

21972 0.0109

219/3 0.1856

219/4 0.1231

197 0.0189

55 0.0177

56 0.0795

64 0.0744

73 0.0693

65 0.4108

66 0.0096

80 0.1826

61/2 0.0637

67 0.0027
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1| 2 I 3 4
7 - pedae R 77 01799
74 0.0448

81 , 0.1253

79 0.0111

26 0.0401

19 0.0274

20 0.1202

o 17 0.4626

16 0.2717

| 15 0.0333

8 TIRATST o 191 ~0.0378
266 0.2701

254 0.1056

255 0.0435

245 0.0241.

244 0.1749

243 0.0162

2381 0.0831

236/ \ 0.0815

23612 0.1165
23512 | 0.0864

235/1 0.0912

229/2 . 0.1261

229/1 0.0261

23072 : 0.0054

2301 - 0.0591

228 0.0402

227 : 0.0306

226 0.0242

| 225 : 0.0361

. | 22413 | 0.0054
22412 .- 0.0864

223 0.0133

9 gorell st || 58 : . 0.0134
| 59 - 0.1406

56 0.0194

60 . 0.1608

61 - ' 0.1802

50 | 0.1718

4972 0.0490

66 - 0.1647

67 ‘ 0.0216

68 : 0.0606

70 L 0.0227
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1 2 | 3 4
10 Aotefl Arelull A 144 0.0222

’ 140 0.0599
141 0.0153
147 0.0152

14812 0.0652
150 0.0419
149 0.1207
159 0.0184
259 0.2709
256 0.1080
257 0.1368
262 0.2426
263 0.0001
226 0.0136
227 0.0093
225 0.0608
224 0.1319
223 0.0929
219 0.0021
218 0.1062
217 0.0927
216 0.0058
11 LU i R4 4 55 0.0562
54 0.0445
53 0.0271
52/15 0.0186
52/16 0.1108
44 © 0.1603
45 0.0583 -
46 0.0753
43/2 0.0820
43/3 0.0030
4311 0.0820
49 0.0401
38 0.0919
37 0.1120
36/3 0.0068
36/4 0.0507
2713 0.0380
2712 0.0210
271 0.0014
28 0.0871
29/1 0.0415
30 01217
13 0.1243
14 0.0246
12 0.0015
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1 2 ] | 3 ] 4

11 LTI G GOl | 15 o 0.0720 .
. ‘ 2 , 0.0345

12 ool arET 9 277 0.0321
‘ 307 - 0.0009

309 0.1416

13 BIRICI ' 1175 T 0.0197
‘ 1181 : 0.1114

1182 0.0058

1183 0.0510

1184 0.0494

1186 - 0.0683

1198 : 0.0001

o197 0.0077

1196 . 0.0098

1195 | 0.0626

1193 0.0031

1194/3 0.0295

1194/2 ' 0.0907

1194/1 ' 0.0897

1247 ' 0.0164

1246 0.1202

1249 - 0.0014

1245 0.0540

1274 | 0.1299

1226 0.0013

1227 ' 0.0043

1228 ~ 0.0060

1229 0.0060.

1242 0.0052

1243 0.0091

1279 0.0131 -

1278 0.0150

1277 0.0694

1276 0.0259

1275 0.0285

1273 o 0.0890

1272 0.0670

1271 0.0141

1268 0.0090

1291 0.0562

1267 0.0557

1266 - ©.0.0760

12991 : 0.0147

1299/2 - 0.0015

1265 0.0015
982 0.0858

|
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1 2 1 3 4
13 Thmar =R 1301 0.0442

1302 0.0983
978 0.0225
979 0.0418
980 0.0177
981 0.0242
985 0.0026
945 0.1647
944 0.0759
943/4 0.0283
943/3 0.0137
943/2 0.0166
94311 0.0156
942 0.0905
956 0.0091
921 0.0198
888 0.0299
889 0.0285
890 0.0255
891 0.0242
892 0.0248
893 0.0107
894 b.0051
895 © 0.0045
896 0.0069
897 0.0076
898 0.0060
899 0.0082
902 0.0054
90112 0.0096
874 0.0814
875 0.0587
873 0.0420
843 0.0179
844 0.0322
845 0.0369
846 0.0491
847 0.0114
848 0.0876
849 0.0843
850 0.0352
851/3 0.0040
816/2 0.0058
814/3 0.1694-
814/2 0.0408

L A . mAMMEE &
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1 | 7. [ 3 |
13 shrar FRER ' 814/1 0.0542
813 0.0418
812 0.0743
810 0.0280
809 0.0189
808 0.0755
806 0.0190
570 - 0.0460
505 0.0756
504 0.0749
508 0.0313
517 0.0981
518/1 0.0699
51812 0.1016
519 0.0015
240 0.0754
520 0.0588
239 0.1066
14 ST Biel 2. 0.1153
' 26 0.0517
1 0.0235
15 AgsT 174 0.0688 -
172 . 0.2052
191 0.1475
192 0.0159
194 0.0232
195 0.0110
198 0.0695
199 0.0955
500 0.0737
01 0.0261
163 0.0449
95 0.1408
96 0.0854
94 0.1373
84/1 0.0432
8472 0.0360
85 0.0333
78 0.1058
76/1 0.0601
7612, 0.0672
206 - 0.0113
' 0.1177

1898 GI06—20

210
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1 2 3 4
15 wget fFARear. . 211 , 0.0030

| 213 0.0463
214 0.0152

215 0.1075

216 0.0174

21711 0.2315

205 0.2499

219 0.0317

21812 0.0092

220 0.1310

22111 0.1523

46712 0.2239

468 0.0741

469 0.1821

16 Rrams 92 0.2232
130 0.0252

131 0.1296

156 0.0648

157 0.1080

162 0.0432

163 ‘ 0.0828

19 el _ 1 0.1068
2 0.0303

o 0.0648

11 0.0019

21 0.1854

8 | 0.0342

22 0.0055.

20 0.0025

19 0.0360

18 0.1532

32 0.0201

33 0.0036

17 0.1109

34 0.0040

16 0.0257

35 10,0817

36 0.0617

IR T 5.0688

20 wafqyferar 417 R 0.0098
' 416 0.1178
327 0.1041

415 0.0031
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1| 2 3 4
20 gafygferar faav... 414 0.0072
: 328/2 0.0973
331/3 0.0888
33312 0.0720 -
3311 0.0611
411 0.0128
410 0.0014
33412 0.1160
335/3 0.0433
335/4 0.1040
" 336/4 10,1204
.. 336/5 00041
338/1 0.2533
408 0.0912
396 0.0269
395 0.0268
394 - 0.0996
303 0.0472
392 0.0449
391 0.0984
361 0.0559
390 0.0647
362 0.0516
3832 - 0.2341
363/ 0.0055
363/3 0.1539
. 367 ©0.1441
368 . . 0.0188
369 .0.1482
370 0.0181
Inféa a1 1.3752
21 B (2§ 347 0.0607
353 0.0184
352 0.2084
- 359 0.0279
380 . 0.0949
364 0.0011
343 0.0011
365 - 0.0017
366 0.0925 -
370 0.1674
371 0.0320
368 0.0397
336 0.1607
310 0.0669
309 0.3247
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1 2 | 3 4
21 SHgT FR=.L.. 299 ' 0.2329
' 300 0.0252
aRfsa 99 ' 2.5344

(. |, 3TH-25011/1/2006- 3.3~ 1]
A%, famem, o wfem
New Delhi, the 4th July, 2006

5. 0. 2613.—Whereas by the notification of the Government of India, Ministry of Pétroleum
and Natural Gas.number S.0. 254 dated 13.01.2006 issued under sub section (1) of sec-
tion 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of user in Land) Act,
1962 (50 of 1962) published in the Gazette of India dated 21.01.2006, the Centrai Gov-
ernment declared its intention to acquire the right of user in the land specified in the schedule
annexed to Tehsil Maghnagar , Dist Jhabua, State Madhya Pradesh, for the purpose of lay-

‘ing pipeline:for: the transportation of Petroleum Products from Koyali to Ratlam in the

State of Madhya Pradesh by the Indian Oil Corporation Limited,

And whereas, the copies of the said Gazette notification were made available to the general

“public on 21.03.2006

And whereas the Competent Authority has under sub-section (1) of section 6 of the said
Act, submitted report to the Central Government ;

And whereas, the Central Government after considering the said report is satisfied that
right of user in the land specified in the Schedule appended to this notification should be
acquired,

Now, therefore, in exercise of the powers conferred by sub-section (1) of the section 6 of
the said Act. the-Central Government hereby declares that the right of user in the land
specified in the Schedule annexed to this notification is hereby acquired for laying the
pipeline,

And further in exercise of the powers conferred by sub-section (4) of section 6 of the said
Act. the Central Government hereby direct that the right of user in the said land shail instead
of vesting in the Central Government, vest from the date of the publication of this declaration
in the Indian Oil Corporation Limited, free from all encumbrances.
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: Schedule _ .
SINo., Tehsil :-Meghnagar | District :- Jhabua | State :- Madhyapradesh
- Name of Village SURVEY NO Area in Hectave

1 2 : 3 4

1 Dadhaniya 1 0.1821

.97 - 0.1160

99 - 0.2746

96 ~ 0.0455

74 0.1842

58 0.0366

51 0.1144

52 0.1512

53 -~ 0.0768

54 0.1531

44 0.0068

43 0.0005

55 04712

56 ' 0.0303

40 0.0050

57 0.1461

36 0.0076

35 . 0.0028

34 0.2850

174 0.0018

176 0.2279

175 ' 10.0159

194/1 0.0822

194/2 | 102470

193 0.0975 .

192/1 _ 0.0540

1901 0.2304

19013 0.0760

186 0.1390

187 0.0417

- RF 0.1728

2 Jamniya 11242 0.0461

' 119 © 0.0360

1181 0.2404

114 ~ 0.2882

110 - 0.0360

107 0.0603

105 0.1254

102 . 0.0313

100: -~ 0.0164

- 101 : 0.0465
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1] 2 | 3 ] 4

2 Jamniya Cont... 99 0.0632
96 0.0003

a5 0.2767

94 o 0.0803

127, 0.0359

126 0.0074

128 0.0285

130 0.2020

132/1 0.0425

131 ‘ : 0.0510

911 ' 0.0583 .

136 0.2526

135 0.0850

137 0.0483

3 Naharpura 107 0.2085
108 0.2162

109 0.0227

104 0.0220

110 0.0626

112 0.4184

113 0.0067

103 0.0238

52 0.1770

51 0.0906

50 0.2097
. 48 0.1499 .
4 Phuledi 42 : 0.0228
43 0.1631

44 0.2855

45 0.0880

56 0.0144

55 0.0914

57 0.0860

5214 0.3246

33 0.0164

60 0.0443

68 0.1632

67 0.0006

69 0.0704

66 0.0394

70 0.0144

71 0.0209

72 0.1168

74 0.1156

75 0.1848

oo I T T T I Rl I PN IR Rl T s Bel JBUIT . BN SEIBEMEIE i1 thimmilimbendme .l b, B . Lol bde b . uwld o 1 % YT YT TN T T T
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1 ] 2 | 3 1 4

4 Phuledi Cont.... 76 0.1066
77 0.0003

88 0.0119

111 0.1046

112 0.1561

113 0.1052

115 0.0214
114 0.0291 -

117 0.1044

256 0.1841

255 0.1083

267 0.0296

259 0.0557

260 0.1560

262 0.3328

263 0.2037

268 0.0852

267 0.0059

269 0.0822

125011 0.0677

250/2 0.0565

250/3 0.1153

250/4 0.4748

249/3 0.0669

249/2 0.2052

248 0.0410

" 247 - 0.4884

234 0.1326

235 0.0309

243 0.0185

245 0.0525

244 0.0971

246 0.1188

: 242 0.0045
5 Meghanagar 183 0.3816
185/1 00227

185/3 0.1094

180 0.0536

175 0.0594

176 0.1002

173 0.1585

1711 © 0.0698

17112 0.1493

170/2/2 0.0977

171/3 0.0013

. 170/2/3 £.0024 —
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e

1 | 2 | 3 | 4

Meghanagar Cont... 170/ 0.0965
164 0.2975

151/2 0.1793

15111 0.0128

153 0.0197

15411 . 0.0028

156 0.0822

155 0.0711

32 0.0335

6 Bedawali 628 0.0130
631 0.0013

. 629 0.1785

630 0.0687
7 Foot-talab 238 ‘ - 0.0306
237 0.0588 -

236 . 0.1589

235 0.0196

234/2 0.0864

234/3 - 0.0452

234/4 ' 0.0711

233 0.0371

21317 0.0669

213/6 0.0624

213/5 0.0225

232 0.0656

231 0.1413

230 0.0101

227 0.1867

22311 0.0507

22312 0.2016

. 22212 0.1112

221 0.0484

220 0.1872

21912 ' 0.0108

219/3 0.1856

219/4 0.1231

197 0.0189

55 0.0177

56 : 0.0795

64 0.0744

73 0.0693

65 0.4108

66 . 0.0096

80 0.1826

61/2 0.0637

....... 67 . 0.0927
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1 | 2 - 3 { 4
7 Foot-talab Cont... 77 0.1799
' 74 0.0448
81. 0.1253
.79 0.0111
26 0.0401
19 0.0274
20 0.1202
17 0.4626
16 - 0.2717
15 0.0333
8 Gujarpara 191 0.0378
256 0.2701
254 0.1056
255 " 0.0435
245 0.0241 -
244 0.174g
243 0.0162
239/1 0.0831 .
2361 0.0815
2386/2 0.1165
23512 0.0864
2351 0.0912
229/2 0.1261
229/1 0.0261
23072 0.0054
23011 0.0591
228 0.0402
227 0.0306
. 226 0.0242 -
225 0.0361
224/3 0.0054
224/2 0.0864
- 223 00133
9 Sajeli Jokhni Sat 58 0.0134
. 59 0.1406
56 0.0194
60 0.1608
61 0.1802
50 0.1718
- 4912 0.0490
66 0.1647
67 0.0216
68 0.0606
70 0.0227

1888 GI06—21
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1 | ' 2 | 3 | 4
10 Sajeli Malji Sat 144 : 0.0222
140 0.0599
141 0.0153
147 0.0152
14812 0.0652
150 0.0419
149 0.1207
169 0.0184
259 - 0.2709
256 0.1080
257 ' 0.1368
262 _ 0.2426
263 0.0001
226 0.0136
227 0.0093
225 0.0608
224 ‘ 0.1319
223 0.0928
218 0.0021
218 0.1082
217 0.0927
- 218 0.0058
11 Sajell Narsinghpura 55 0.0562
54 0.0445
53 0.0271
52/15 0.0186
52/16 0.1108
44 0.1603
45 0.0583
48 : 0.0753
4372 0.0820
43/3 0.0030
43/ 0.0820
49 0.0401
38 0.0919
37 0.1120
36/3 0.0068
36/4 0.0507
27/3 1 0.0380
2712 0.0210
2711 0.0014
28 0.0871
291 0.0415
30 0.1217
13 0.1243
14 0.0246

12 0.0015
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1 ] 2 [ 3 T 4
11 - Sajeli NarsinghpuraCon.. 15 - 0.0720 -
2 0.0345
12 ~ Sajeli Damna:Sat- 277 0.0321
o 307 0.0009
309 0.1416
13 Naugawa 1175. 0.0197
1181 0.1114
1182 0.0058
1183 0.0510
1184 0.0494
1186 '0.0683
1198 0.0001
1197 0.0077
1196 0.0098
1195 - 0.0626
1193 0.0031
1194/3 0.0295
1194/2 0.0907
1194/ 0.0897
1247 0.0164
1246 0.1202
. 1249 0.0014
1245 0.0540
1274 0.1299
1226 0.0013
1227 0.0043
1228 0.0060
1229 0.0060
1242 0.0052
1243 0.0091
1279 0.0131
1278 0.0150
1277 0.0694
1276 0.0259
1275 - 0.0285
1273 0.0890
1272 0.0670
1271 0.0141
1268 0.0090
1291 0.0562
v 1267 0.0557
1266 0.0760
129911 - 0.0147
1299/2 0.0015
1265 .0.0015
982 0.0858
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1 | : 2 [ 3 | 4
13 Naugawa Conte... 1301 0.0442
1302 0.0983
978 : 0.0225
979 0.0418
980 0.0177
981 0.0242.
985 0.0026
945 0.1647
944 0.0759
943/4 0.0283
 943/3 0.0137
943/2 0.0166
9431 0.0156
942 0.0805
956 0.0091
921 0.0198
888 0.0289
889 0.0285
890 0.0255
891 0.0242
892 0.0248
893 0.0107
894 0.0051
895 0.0045
896 0.0069
897 0.0076
898 0.0060
899 0.0082
902 0.0054
901/2 0.0096
874 0.0814
875 0.0587
873 0.0420
843 0.6179
844 0.0322
845 © 0.0369
846 . 0.0491
847 0.0114
848 0.0876
849 0.0843
850 0.0352
851/3 0.0040
816/2 _ 0.0058
814/3 0.1694
81412 0.0408

8141 0.0542
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1 | 2 [ 3. | 4

13 Naugawa Conte... 813 0.0418
: 812 ' 0.0743

810 0.0280

809 0.0189

808 0.0755

806 _ 0.0190

570 0.0460

505 £.07%6

504 0.0749

508 © 0.0313

517 0.0981

51811 ' 0.0699

518/2 . 0.1016

519 0.0015

240  0.0754

520 ' 0.0588

- 239 0.1066
14 Guda Choota 2 0.1153
26 ' 0.0517

1 - 0.0235

15 Mahuda : 174 0.0688
172 0.2052

191 0.1475

192 -~ 0.0159

194 0.0232

195 - 0.0110

198 0.0695

190 ~ 0.0955

200 0.0737

201 .0.0261

163 : 0.0449

95 0.1408

96 © 0.0854

" 94 0.1373

84/1 - 0.0432

842 0.0360

85 0.0333

78 0.1058

7611 0.0601

7612 . 0.0672

206 0.0113

210 01177

211 0.0030

213 0.0463

214 0.0152

215 0.1075

216 _ 0.0174

2171 0.2316

205 0.2499
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1 | 2 ' | ' 3 | 4

15 Mahuda Cont... 219 0.0317
218/2 0.0092

220 ' 0.1310

2211 0.1523

46712 0.2239

. 468 0.0741

’ 469 0.1821

16 Shivgarh 92 0.2232
130 0.0252

131 _ 0.1296

156 0.0648
187 0.1080

162 0.0432

163 0.0828

19 Kundia 1 . 0.1068
. 2 - 0.0303
an 0.0648

1 0.0019

21 0.1854

"B 0.0342

22 0.0055

20 0.0025

19 0.0360

18 0.1532

32 0.0201

33 0.0036

17 0.1109

34 0.0040

16 0.0257

35 0.0617

36 0.0617

_ R.F. 5.0688

20 Panchpipaliya 417 0.0098
' 416 0.1178

327 0.1041

415 0.0031

414 0.0072

328/2 0.0973

33113 0.0888 .

333/2 0.0720

3311 0.0611

411 - 0.0128

410 ' 0.0014

334/2 0.1160

335/3 0.0433

335/4 0.1040

"336/4 0.1204

33615 0.0041

338 0.2533
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1] 2 I 3 1 4
20 Panchpipaliya Cont..... 408 0.0912

396 0.0269
395 0.0288 -

394 ~ 0.0996

393 : 0.0472

392 0.0449

391 - 700084

. 361 0.0559
-’ 390 ' 0.0647
382 0.0518

36372 : 0.2341

3631 : 0.0055 -

36373 _ 0.153%

367 0.1441

38 0.0188

368 0.1482

3 0.0181

| - RF - 1,3752
21 Jamda ' U7 T 0.0807
' 353 . 0.0184
352 - 0.2084

359 ' 0.0279

360 0.0949

384 0.0011

343 0.0011

365 0.0017

366 0.0825

370 0.1874

) 371 0.0320
368 . 0,037

336 e +0.1607

310 0.0869

309 0.3247

299 0.2320

300 _ 0.0252

RF. 2.5344

(F. No. R-25011/1/2008-O.R-I]
S. K. CHITKARA, Under Secy.
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¢ feelt, 5 WG 2006

. 3. 2614.— HT THR B THea ¥ ¢ TS T &t € B wamrg Tod

¥ A (30) & T (AegR) o Tt B R R ST @ R R g

Y BiaReF R 2 s RrAR TRawE ed @ aRy ; -

3 B T B W agueE e & vaew & R g shevas ol S Y

o g o 7 & g e ¥ AR Y, R o R RT3 e B, gude
3 st @ swof R G ;

e 9, B T, R SN TR TR (o o & ot a1 o)
sttferam, 1962 (1962 & 50) B URT 3 & m(l)mmmﬂﬁﬁwﬁnmﬂmm
ot T 3 SR 3 S Y & O o B v a Y

¥ =, S oa gl ¥ ot it § Rowg ¥, o8 wia ¥ R 9 o 3
T I & VT 1 ARyl ST e &Y SUEe a1 & A €, F0 R & Wi W @
99 YEuARET ReT 91 & 0 o Sun & SRR @ oA & wey § . Sl SN,
T TR, TE-T3 TRTE R aRAeE (A ¥ o o a3 Tw), Rgem
Y \Rrem BriRge fifies, S d2x, TROEET - T 9 UF F, ERIEt - 411 028 (g9 R)
s 3 Rt w § ol St e | |

AT 3 WG | forett 8 AT 9 3 mgm
Ea . . 1 Su-geg
g. T T w A eI derr | ¥R |y @t fie
1 2 3 ) 4 5 6. 7 8
1 Hoeael 3542 00 06 06
3543 00 07 86
3359 2 00 09 36
3359 1 00 09 35
s 00 32 63
2 wedl 307 00 14 30
284 00 01 16
306 00 00 91

@[ 00 16 37
[ 9. 3W-31015/22/2004-3%. 3 ~11 ]
. T, sy afaa
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New Deihi, the 5th Juty, 2006

S.0. 2614..— Whereas it appeérs to the Central Government that it is necessary in the
public interest that _for the transportation of petroleum products from .Loni (Pune) to Pakni
(Solapur) via Hazarwadi in the State of Maharashtra, an extension pipeline should be laid by
Hindustan Petroleum Corporation. Limited; ' o ‘

And whereas it appears to the Central Government that for the purpose of laying such
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is
proposed to be laid and which is described in the Schedule annexed hereto;

Now, therefore, in exercise of the'powers conferred by sub-section (1) of section 3 of the \
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962),
the Central Govemment hereby declares its intention to acquire the right of user therein; )

Any person; interested in the land described in the said Schedule may, within twenty one
days from the dafe on which the copies of the Gazette of India containing this notification are
made available to the public, object in writing to the acquiéition of the right of user therein for
laying of the pipeline,under the land to Shri Sanjeev Jadhav, Competent Authority, Mumbai-Pune
Pipeline Extension Prdject (from Loni to Pakni via Hazahwadi), Hindustan Petroleum Corporation
Limited, Mega Center, Magarpatta — M & N Win'g; Hadapsar — 411 028 (Pune District),

, Maharashtra. .
. - SCHEDULE o
Taluka : MANGALVEDHA | District : SOLAPUR . .~ State : MAHARASHTRA
Sr. Name of the Sub-Division Area .
No. Viilage Survey No. Gat No. u Nt). ~ |Hactare [Are] Sq.mt
1 2 3 . 4 5 6 7| 8
1 MANGALVEDHA ' 3542 00 06 06
' 3543 | 00 07 86
3359 2 00 09 36
3359 1 00 09 35
. _ " Yotai’ 00 32 63
2 MUDHVI . 307 . - 00 14 30
- | 284 | .00 01 16
. B Total 00 16 37
- S F. No. R-31015/22/2004-O.R A1)

A. GOSWAMI, Under Secy.

1898 Gl/06—22
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.39, 2615, - 3iifirs faramr srfufam, 1947 (1947
W 14) F UW 17 ® sgEn o, 3w awd
F TEvdT & Hag FEne ok 3 Fher ® W,
afEy ¥ fafte s faa § oleifins srfusoysm
qERE, IR ® dER (Herd wem 10/03) i OvEiR
T R, W HET TR H 12-6-06 F WL gL
(d T-4i012/146/95-smsme (1-1)]
19 FEr, T Afuwrd
MINISTRY OF LABOUR

New Delhi, the 12th June, 2006 -

8.0. 2615.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
"~ Government hereby publishes the award (No.10/03) of
the Industrial Tribunal/Labour Court, Ajmer, now as shown
in the Annexure in the Industrial Dispute between the
employers in relation to the management of Western
Railway and their workman, which was received by the
Central Governmenton 12-6-2006.

. [No.L-41012/146/95-IR(B.-I)]
AJAY KUMAR, Desk Officer
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WA, 2616, il fraw Afufrm, 1947 (1947
W 14) W U0 17 F ATEO H, B W@ SSTQ
ety ¥ B YEUE B wag Frael ok T v -
e, srgy 3 Fifde i fam A Bt T steifte
AT o e, TR B YR (e e 233/97)
T S ¥, S BT TET B 12-6-2006 H W
T am

T4 qa~12012/15/96—am§m (w-1)]
- o TR, &= afywd

New Delhi, the 12th June, 2006

$.0. 2616.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the.Central
Government hereby publishes the award (Ref. No. 233/97)
of the Central Government Industrial Tribunal/Labour
Court, Bangalore now as shown in the Annexure in the
Industrial Dispute between the employers in relation fo
the management of Bijapur Grameena Bank and their
workman, which was received by the Central Government
on 12-6-2006.

[No. L-12012/15/96-IR(B.-1)]
~ AJAY KUMAR, Desk Officer
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ANNEXURE

BEFORETHE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
“SHRAM SADAN”

LI MAIN, HICROSS, IIPHASE, TUMKUR ROAD,
YESHWANTHPUR, BANG ALORE-560 022.

Dated : 26th May, 2006
PRESENT
Shri A. R. Siddiqui, Presiding Officer
C.R. No. 233/97
1 Party N Party

Shri Iswarappa B. Kandagal The Chairman,

(Since deceased represented  Bijapur Grameena Bank,
by L R Smt. Shankaravva Bijapur-586 101
Ishwarappa),

Primary Health Centre, Kaladi

Bijapur )

AWARD

I. The Central Government by exercising the powers
conferred by clause (d) of sub-section 2A of the Section
10 of the tndustrial Disputes Act, 1947 has referred this
dispute vide Order No. L-12012/15/96-IR (B) dated
14th May, 1997 for adjudication on the following schedule:

SCHEDULE

“Whether the management of Bijapur Grameéena
Bank is justified in dismissing the services of Shri
Iswarappa B. Kandagal, Ex. Messenger-cum-
Sweeper w.e.f. 26-6-19937 If not to what relief the
workman is entitled to 7

2. A charge sheet dated 1-3-1993 came to be issued
against the first party workman (since deceased) in the
following terms:—

* Charge Sheet Under Regulation No. 30 of
Bijapur Grameena Bank Staff Service Regulation,
1983.

Whereas it is proposed to hold an enquiry against
you in accordance with the procedure laid down
in Regulation No. 30 of Staff Service Reguiation
of the Bank.’ '

And whereas, the article of charges in respect of
which the enquiry is proposed to be held are
.mentioned here below:

That you have been posted to our Devarnavadagi
branch vide our tetter No. BCB/PER/MCS-4/92
dated 26-6-1992,

While working as Messenger-cum-Sweeper of
Devarnavadagi branch it is observed that: -

v

AR, Tk an AR R 1 e Teas ahE M ek, w4 o

You had sent a telegram to the manager,
Devarnavadagi branch for two days casuai leave
on 25-1-1993 and 27-1-1993: You did not submit
any leave application following your said
telegram. You were expected to report for duty
on 28-1-1993, But you have not reported for duty
on 28-1-1993 and remained unauthorisedly absent
from your duties from 28-1-1993.

You have been issued with a show cause notice
vide our letter No. BCG/PER/178/95 dated
16-2-1993_ wherein you are advised to report for
duty with your written explanation for your
unauthorized absence within 3 days for receipt
of the same. You have received the said show
cause notice on 20-2- 1993, but you failed to report
for duty and did not submit your explanation till
today.

You have been repeatedly absenting from your
duties for which you are advised suitably. Even

after several advises, you have not changed

your attitude and remaining absent from duties

without giving any information either to head-.
officer or to branch. Similarly you remained

absent from duty for which you were charge

sheeted and appropriate punishment was

imposed upon you vide order dated 27-11-1992,

In spite of giving you the said opportunity vou

are repeatedly remaining absent from your

duties. ‘

This shows that you are not interested in
continuing in the services of the Bank.

By your above acts, you have shown dereliction
of duty. negligence, disregard and disrespect to
Head Office directives. You are violated
Regulation No. 17, 19 and 22 of Staff Service
Regulations of the Bank and revealed lack of
devotion to duty and dishonesty unbecoming of
an employee of the bank. You have also shown
carelessness and acted in detriment to the
interest of the Bank.

For your above acts you are liable for penalties
under Regulation 30 of Staff Service Regulation
of Bijapur Grameena Bank 1983 by which you are
governed. '

-Now, therefore, you are directed to submit within

7 days from the date of receipt of this charge
sheet, a written statement of defence showing
causes as to why Disciplinary proceedings
should not be initiated against you and why
appropriate penalties should not be imposed
upon you in the event of charges being proved
against you.”

e e e
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. 3. The first party received the charge sheet but failed
to submit his explanation resulting into a domestic enquiry
conducted againsthim and on the bagis on the findings of
the enquiry officer dated 11-5-1993 holding him guilty of

the charges, the Disciplinary Authority taking into -

consideration the findings and the past service records of
the first party proposed the punishment of dismissal by
order dated 19-5-1993 and after giving opportunity of
hearing which was not attended by the first party, passed

an order dated 25-6-1993 dismissing the first party workman

from the serv:ces

4. The first party in his Claim Statement contended
that he was working with the management as a Messenger-
cum-Sweeper from 1983 onwards, sincerely and honestly
and that he was suffering from illness so sent a telegram
for two days leave on 25-1-1993 and 27-1-1993 followed
by the leave application and was taking treatment as per
the advise of the doctors suffering from mental depression.
However, the management hurriedly and abruptly held an
enquiry against him and taking undue advantage of his

ignorance dismissed him-from service while challenging

the enquiry proceedings at Para 2 of the Claim Statement
as against the principles of natural justice not giving him
sufficient and reasonable opportunity to defend himself
he also challenged the enquiry findings as well as the
dismissal order passed against him as illegal and unjust
and requested this tribunal fo pass an award setting aside
the dismissal order with his reinstatement in service along
with other consequential benefits.

5. The management by its counter statement
challenged the claim of the first party, interalia, contending
that the first party was engaged as a part time messenger-
cum-sweeper on temporary basis from 19-12-1983 and was
appointed as Probationary messenger-cum-sweeper from
10-03-1988 with one year probationary period and was
confirmed ‘in the services w.e.f. 25-03-1989; that he
remained unauthorizedly absent from duty for 15 days
during the probation period and failed to improve his
attendance despite the letters dated 1-10-1988 and
12-01-1989. The management while referring to eighteen
letters/memo right from the year 1990 till 1992 said to have
been issued to the first party te improve his attendance,
further contended that first party did not improve his
attendance and was issued with the charge sheet dated
5-11-1992 resulting into a minor punishment of stoppage
of increment with cumulative effect besides treating his
absence on loss of pay with a warning to improve his
attendance and be punctual to his duty in future; that the
first party remained absent from 25-01-1993 sending a
telegram requesting for two days casual leave on
25-01-1993 and 27-01-1993 but failed to report duty on
28-01-1993 and continuously remained absent thereafter.
He was served with the letter dated 16-02-1993 to report

for duty immediately submitting his explanation for his

unauthorized absence. The first party did not respond to

the said letter. Therefore, the management was compelled
to issue a charge sheet dated 10-3-1993 to which he failed
to submit his explanation resulting into a Domestic Enquiry
conducted against him during which enguiry he admitted
the charges of unauthorized absence and on the basis of
his plea of guilt and the oral and documentary evidence
produced by the management enquiry findings were
submitted holding him guilty of the charges and there
upon he was dismissed from service, keeping in view his
past service as well. The management contended that
enquiry held against the first party was fair and proper
giving him reasonable opportunity to defend himself and
that the enquiry findings were based on sufficient legal
evidence and that the order of dismissal was also legai
and justified under the frats and circumstances of the case.

6. Keeping in view the respective contentions of
the parties with regard to the validity and fairness or
otherwise of the enquiry proceedings, a preliminary issue
in that regard was framed and after due trial of the said
issue, my learned Predecessor by his order dated
25-7-1999 recorded a finding in favour of the management

. holding that the DE conducted against the first party was

in accordance with law. Thereupon, arguments were heard
on merits and my learned Predecessor by his award dated
17-8-1999 dismissed the reference holding that the
management was justified in dismissing the first party for
proved misconduct. It is aggrieved by this award Smt,
Shandaravva Ishwarappa Kandagal claiming herseifto be
the wife and legal representative of the deceased first party
workman (first party died on 10-8-1999 and award was
passed on 17-8-1999) approached the Hon’ble High Court
in Writ Petition No. 26960/00 challenging the same on
various grounds. His Lordship of Hon’ble High Court
while setting aside the award in question vide his order
dated 20-09-2005 remitted the matter back to this tribunal
for fresh disposal making the followmg observations at
Paras 6 &7 of the order :

“It is no doubt true that the workman did enter
appearance and filed his statement. He has also -
been provided with opportunity to have a trade
union official to represent him before the tribunal.
There is no evidence recorded on behalf of the
workman. Labour Court ruled that the enquiry is

~ fair and proper. Thereafter, the workman has not
chosen tolead any evidence with regard to other
issues. Labour Court in these circumstances has

- chosen to reject the reference by its order dated
17-8-1999. Husband of the Petitioner died on .
10-8-1999. He has died before the order was
passed by the Labour Court. However, Labour
court was not informed about the death of the
workman in the case on hand. It is seen from the
averments of the writ petition that the workman
was suffering from some ailment and that he
could not attend the Tribunal on account of
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“illness. This is evidenced from the death
certificate. Workman in no more, Therefore, there
is no question of granting any reinstatement of

. the labour court. If at all, labour court has to
consider only with regard to back wages, if
available, in terms of the findings of the labour
court. If for any reason labour court sets aside

the dismissal order, the legal representatives of-

the deceased can claim compassionate
employment. In the light of the death of the
~workman and in the light of the averments made
in the writ petition, ] am view of that justice would
be done to the parties by setting aside the award
and remitting the matter only for the purpose of
consideration with regard to the relief either of
back wages or with regard to setting aside the
dismissal order for the purpose of compassionat
employment. :

In the circumstances, impugned award is set
aside. Matter is remitted for re-decision. Liberty
is reserved to the parties to file additional
pleadings in the light of subsequent death of the
workman. Further liberty is reserved to the parties
to lead evidence with regard to compassionate
employment and with regard to back wages in
the light of the death of the workman. Parties are
directed to appear without waiting for any notice
on 7-11-2005. Learned counsel for both the parties
are directed to inform their respective parties
about the date of appearance before the tribunal.
Labour court is directed to complete the entire
proceedings within six months from the date of
receipt of a copy of this order, without being
influence with the earlier award.or this order.
Ordered accordingly. No costs.”

7. After the remand both the parties appeared
through counsels and Smt. Shankaravva filed her
additional claim statement contending that her husband
had sent leave application during his tenure in service
under the management but without considering the same
the order has been passed. In any case her husband was

suffering from ill health and also had domestic problems
disabling him to attend the duty and that was withir: the .

knowledge of the management. She also contended that
even otherwise the punishment for charges of unauthorized
absence was disproportionate 'to the gravity of the
misconduct particularly, when her husband had sufficient
leave to his credit. She referred to various decisions of
Apex Court, our High Court and other courts contending
that the order of dismissal was not proportionate and she
is entitled to either back wages or her appoint on
compassionate ground, she being helpless widow without
any source of income not able to maintain herself and her
two minor children.

8. The management filed its additional Counter
Statment contending that the deceased was not suffering
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from any ill health and even if he suffered from il health
and had domestic problems he had no right to remain
absent from duty without applying for leave and getting
the same sanctioned. The management contended that
the legal representative namely, Smt. Shankaravva was
not staying with the deceased workman causing mental
torture to him leading to his death and that he did not die
for his illness. The management also contended that the
first party 'was an habitual absentee who had invited as
many as eighteen memos for his unauthorized absence
prior to 1992 and during the year 1992 and 1993 also he .
continued to remain absent from duty and therefore the
order of dismissal passed against him is very much
proportfionate keeping in view the gravity of the
misconduct committed by him. The management
contended that the first party is not entitled to any back
wages nor his wife is eligible to get relief of compassionate
appointment as he ceased to be the employee of the
management in 1993 and he passed away in the year 1999.
Therefore, as on the date of his death when he was noton
the rolls of the management, question of his wife claiming
compassionate appointment does not arise.

9. The management during the course of furher trial
of the case in the light of the directions made in the order
of the Hon’ble High Court remanding the matter, examined
MW?2 by filing his affidavit and got marked twenty eight
documents at Ex. M1 1 to M38 (Ex. M1 to M 10 viere marked
already during the course of trial and preliminary issue).
The wife of the deceased also filed her affidavit evidence
and got marked five documents at Ex.W1 to W5 in support
of her case. Both the management witness and the Legal
Representative of the deceased workman (hereinafter calied
the LR) have reiterated the various contentions taken by
them in their additonal pleadings and therefore, need not
be once again brought on record. [ would like to come to
their statements in cross examination and the documents
as and when it is found relevant and necessary.

10. Larned counsel for the first party vehemently
argued that charge of unauthorized absence levelied against
the first party has not been proved as per the evidence
brought on record and that the documents marked before
this.tribunalat Ex. M1 1 to M38 cannot be read in evidence
just for the reason that they have been exhibited without
the documents being proved by the supporting evidence.
He contended that none of the aforesaid documents bear
the signature of the first party as admitted by MW?2 in his
cross examinationand therefore, those documents pressed
into service to prove the past service record of the first
party cannot be considered. He also contended that for
the misconduct of unauthorized absence, punishment of
dismissal is too excessive and harsh and therefore.
Dismissal order is liable to be set aside on this count and
also for the reason that workman- is no more and it is his
poor widow who has approached this tribunal and therefore,
she deserved back wages as well as her appointment by
the management on compassionate ground. He referred to
as many as twenty seven decisions in support of his
argument, '
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t1. Leamed counsel for the management on the other
hand argued that the charge of unauthorized absence has
been proved during the course of eénquiry not only in the
admission of the first party but also in the oral and
documentary evidence produced by the management. He
submitted that apart from establishing the charge of
unauthorized absence under the charge sheet in question
the management has also produced above said twenty
eight documents at Ex. M1 1 to M38 to show that the first
party is a habitual abseh_tee, highly irregular to attend his
duty during the period of five years ofhis confirmed service
and therefore, it cannot be said that punishment of dismissal
is disproportionate. He also brought to notice of this
tribunal the conduct of the deceased in remaining absent
before this tribunal throughout the proceedings despite
raising the dispute so as to suggest that he is a habitual
absentee. He submitted that when the first party has been
removed from service in the year 1993 and is no more on
the rolls of the managément, question of considering the
case of the LR for her appointment on compassionate
ground or granting the relief of back wages does not arise.
He cited various decisions in support of his argument that
punishment of dismissal under the facts and circumstances
of the case was very much justified.

12. It is to be made clear at the very outset that his
Lordship of Hon’ble High Court though set aside the award
passed by this tribunal, left untouched the orders passed
by my learned Predecessor on DE issue holding that
enquiry held against the first party is fair and proper.
Therefore, now the next question to bé considered would
be as to whether the enquiry findings suffered from
perversity and about the quantum of the punishment.
Learned counsel for the first party in his arguments just
submitted that evidence brought during the course of
enquiry was not legal and sufficient to substantiate the
charges of misconduct. He did not elaborate his argument
as t0 how the oral and documentary evidence brought on
record coupled with the plea of guilt made by the first party
during the course of eriquiry was not sufficient and
satisfactory to be found basis for proof ot charges of
misconduct leveled against the first party. A perusal of the
enquiry proceeding and the enquiry findings would make
it abundantly clear that when the first party attended the
enquiry he was read over with the charges of misconduct
i.e. his unauthorized absence from duty from 28-1-1993,
onwards till the date enquiry was taken up. He pleaded
guilty of the charges. The management as can be read from
the aforesaid proceedings and the findings, to be on safer
side examined one witness and got marked in all six
documents at Ex. MD1 to MD6. Ex. MD1 to MD3 were the
reports with regard to the unauthorized absence of the first
party made by MW the then Branch Manger. MWt in his
examination chief confirmed those reports to have been
made under his handwriting further testifying to the effect
that the first party never approached him reporting the

duty at the branch after 25-1-1993. In his disposition a
letter at Ex. MD4 dated 16-2-1993 sent by Bijapur Grameena
Bank, head office to the first party was also referred
and it was observed that the first party by his letter dated
20-4-1993 had confirmed the receipt of the said letter and
did not report for duty despite the said letter. Ex. MD5 is
the letter written by branch in charge of Devar Navadagi
Branch head office wherein the Branch Manager has stated
that the first party did not report for duty till 4-3-1993 which
fact was confirmed by MW 1 in the course of his deposition.
The next important document which was relied upon by
the management to speak to the unauthorized absence of
the first party for the period in question was Ex. MDS$, the
attendance register which register having been taken into
consideration by the enquiry officer it was established
that the Manager has marked in the attendance register,
Casual Leave for two days on 25-1-1993 and 27-1-1993 and
absence has been marked for remaining days from

- 28-1-1993 which obsetvation again was supported by the
- testimony of MW 1. The explanation offered by the first

party in not joining the duty stating that he had family

. problems and was also not keeping well has rightly been .

rejected by the enquiry officer not being satisfactory as
there was no evidence produced by him to suggest that he
had applied for leave and taken the permission of the higher
authorities in remaining absent from duty, that too, after
having analysed the oral and documentary evidence
produced by the management and taking into account the
fact that first party found guilty to the charges and also did
not dispute his absence from duty vide his letter dated

©'20-4-1993 and so also considering the fact that the

documents produced by the management and the
testimony of MW1 have gone unchallenged and
uncontroverted. Learned enquiry officer in my opinion
rightly came to the conclusion that the charge of

.unauthorized absence levelled against the first party has

been proved by legal and sufficient evidence.

13. Now, coming to the question of quantum of
punishment, learned counsel to justify the punishment of
dismissal relied upon the past service of the first party
taking the support of the aforesaid documents at Ex. M11
to M38, where under various letters/memos were addressed
to the first party for his irregular attendance to duty and
not mending his ways and improving his attendance despite
the various warnings given to him. '

14. Learned counsel for the first party submitted that
documents at Ex. M 11 to M38 cannot be read in evidence
as mere marking of the documents as an exhibit does not
dispense with its proof. He took support of a decision
reported in AIR. 1971 SC Page 1865 in this context.

15. Whereas, learned counse! for the management
argued that these are not the documents manipulated for
the sake uf 45 case but they were very much inexistence
right frot- #1:0 vear 1990 and the fact that the various advice



5946 THE GAZETTE OF INDIA: JULY 8,2006/ASADHA 17, 1928

[ParT 11I—SEC. 3(ii)]

memos were issued to the first party in the pastand he was
once punished with stoppage of one increment has been
very much brought out in the charge sheet itself I find
substance in his argument. First of all the documents
marked in this case were not marked subject to the objection
raised on behalf of the first party but they have been
marked by consent of the advocate representing the first
party. Moreover, about the various memos issucd to the
first party and the past imposition of punishment of
stoppage of one increment is the very subject matter of the
charge sheet. Therefore, above said documents can be
considered inorder to appreciate the contention of the
inanagement about the past service of the first party. With
all that now the significant question to be considered would
be whether punishment of dismissal could be justified
against the first party, since deceased, particularly, when
there is no question of his reinstatement in service
burdening the management with an employee very much
irregular and indifferent to his duties and in view of the fact
that it is the poor widow of the deceased who has come on
record to seek the relief of setting aside of the dismissal
order. The various decisions quoted on behalf of the
managemnent certainly read to the effect that in the cases of
unauthorized absence, the management will be justified in
terminating the services of the first party. Atthe same time
their Lordship of Supreme Court in a decision reported in
AIR 1997 SC page 2439, 2003 SC cases (L.&%) 654 and
2004(101) FLR 193 have disapproved the punishment of
dismissal in the cases of unauthorized absence. In the first
case a Doctor was removed from service for an unauthorized
absence of 5 years. Their Lordship while confirming the
relief of reinstatement however denied the relief of
backwages. In the second case their Lordship viewed the
order terminating service of a School Teacher to be
disproportionate to the gravity of the proved charges of
unauthorized absence and granted relief of backwages to
the extent of 60 percent. In the 3rd case punishment of
removal for unauthorized absence for a period of 2 months
and 8 days was found te be disproportionate.

16. In the instant case if we go by the charge sheet,
the period of unauthorized absence is from 28-01-1993 till
the date of 01-03-1993 when the charge sheet was issued.
Therefore, period of absence hardly comes to a month or
so. That apart, this absence ofthe first party though proved
to be an unauthorized absence does not appear to be willful
or without any reason or basis. It is the case of the first
party and how by his wife that he was all along keeping ill
health having family problems and that was the reason he
was not regular to his duties. Though the management
denied rather rightly denied the case of the first party that
he was suffering from illness however, in their additional
-counter statement they were to admit that first party was
suffering from mental torture given by his wife not staying
with him. Therefore, itis in this view of the matter it cannot
be said that the first party intentionally remained absent

from duty. Of course, he was supposed to apply for leave

- and after getting the leave sanctioned was supposed to

proceed on leave but keeping in view the aforesaid
admission by the management and the fact undisputed
that first party had died pre-mature death, it also cannot be
said that he was not suffering from illness before he
breathed his last. It is under these circumstances of the
case and in view of the fact that the first party is dead and
gone not going to be imposed upon the management by
way of reinstatement and the any relief to be given in this
case will be in favour of his widow having two small
children, it appears to me that punishment of dismissal will
not be proportionate to the gravity of the misconduct
committed by the deceased workman and in the result order
of dismissal is liable to be set aside.

17. Now the next question to be considered would
be the relief of backwages. Keeping in view the fact that
the first party was a habitual absentee and he could not -
have been allowed to be continued in service by the
management if he were to be alive and taking into
consideration the relief of appointment to LR on
compassionate ground, deserves to be considered by the
management in the light of the setting aside of the dismissal
order, it appears to me that LR of the first party is not
entitled for any backwages for the period subsequent to
the imposition of dismissal order passed against the first
party. The only relief in my opinion which can be given to
the first party (LR of the deceased) will be the relief of her
appointment on compassionate ground. Accordingly the
reference is answered and following award is passed:

AWARD

The management is directed to consider the case of
the LR of the deceased for her appointment on
compassionate ground as Messenger Cum Sweeper, as if
the first party died while in the service of the management
as per the rules and regulations governing the appointment
on compassionate grounds within three months of
publication of award. No costs.

(Dictated to I’A transcribed by her corrected and signed by
me on 26th May 2006)

A.R.SIDDIQUI, Presiding Officer
=+ faeeht, 12 54, 2006
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New Delhi, the 12th June, 2006

$.0. 2617.—In pursuance of Section 17 of the
Industrial Disputes- Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 82/01)

of the Central Government Industrial Tribunat cum Labour

Court, Bangalore as shown in the Annexure in the
Industrial Dispute between the employers in relation to

the management of State Bank of India and their workman,

which was received by the Central Government on
£2-6-2006.

[No. L-12012/2 1 898-R(B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE
BEFORE THE CENTRALGOYERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR, COURT

BANGLORE
Dated: 183th May 2006
PRESENT:
Shri A.R. SIDDIQUI,
Presiding Officer
" C.R.No.82/01
| Party N Party
Shri Devadass, The General Manager,
H.No. 4612, State Bank of India,
Bhashima Talkies Road, 48, Church Street,
Mangalwar Pet, Bangalore-1
Raichur.
. AWARD

t. The Central Government by exercising the powers
conferred by clause (d) of sub-section 2A of the Section
10 of the Indastrial Digputes Act, 1947 has refefred this
dispute vide order No, L-12012/218/1999- IR (B.L.) dated
6th December 2001 for adjudication on the following
schedule:

SCHEDULE
“Whether the demand of Shri Devadass that he

should be reinstated in the services of the State Bank.

of India with full back wages is justified? 1f so, what
retief the concerned applicant is entitled?”

2 The case of the first party workman, as made out
in the Claim Statement. to put in nut shell is that he after
having studied upto SSLC joined the management bank in
the month of November 1984 at their Raichur Branch
working as a Temporary Messenger but carrying out the
work of penmanent nature; that he was going to the bank
every day in the morning asking for work and the
management used to provide himwork and if there was no
work the manager used to send him back though he was
ready to work; the service condltions of the temporary
employees are governed by various settlements and

1898 GI/06—23

awards such as Sastri Award etc. and as per Clause 20.7 of
the Blpahnte Settlement a temporary employee is appointéd
for a limited period of work which is of an essentially
temporary nature and is employed temporarily as-an
additional workman in connection with the temporary
increase in work of a permanent nature including a workman
who is appointed in a temporary vacancy caused by the
absence of a Permanent Workman and Clause 20.8 shows
how the appointment has to be made to fill' a pen"nar;lentt
vacaney; that the first party was discharging permanent

‘nature of work continuously from the year 1984 till February

1998 and on tst March 1998 he was refused work by the
Management though as per the settlement he came under
the category *C’. He was called for an interview and later
on he was interviewed and the result has not been known;
that the first party has been illegally stopped from attending:
to work from Ist March 1998 without providing any.,
opportunity and without giving notice of 14 days as.
required under the settlement; that the first party since
worked for 240 days of service and was always ready and
willing to work and it is the management which “réfused
waork to the first party on certain days, dnd therefore, refusal
of work to him amounts retrenchment, there being no.
compensation paid that the first party raised the Industria!
dispute before the ALC. Bellary and whetitFip
government deciined to make referemig
endorsement, he challenged- the said el
the Hon'ble High Court in Writ Petiti it
and it is under the directions of the HosiGIGEN
the appropriate Government has mam%nﬂt
reference Therefore. he requested to this tribunaf - to pess
an award holding that the action of the management
refusing him wefk was illegal and unjust and;,rant him the
reliefs dcemem by this tribunal. : P
g

3. The management by its Cou'_ P Stateﬁgwnt
spreading gver 17 pages. challenged the cla:m of the first
party workinan not disputing the fact that the first party -
has been in the service of the management between ghe -
year 1984-1998 and that he feli in the category "C’" hayjgg. .
completed a minimum service of 30 days aggregate
temporary service after 1.7.1975. It further, contended that
as per the various Bipartite Settlements, the vacancies as
per the terms of the settlement have been filled with eligible
candidates out of the panels of daily wagers and temporary

peons maintained by the bank, The manag%cont s

that the first party who had put aggrégate te
of less than 240 days in a continuous 12

ths S;;gm‘

- during 1.7.75t0 31.7.1988 has no right to seck a direction to

- bank under;the rules and terms of the settle

consider his candidaturc for absorption in the m@agement
fight:In fact,

his case was considered under the settlemig

17.11.1987,16.7.1988.27.10.1988.9.1.1991 and 30°¥.1
he was not found fit to be absorbed in permanent service.
The management also contended that the first party has
not worked continuously for a period of 240 days and more
in any calendar year during the period 1984 to 1998 and
therefore, he cannot claim reinstatement on the ground
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that refusal of work to him amounts to retrenchment and
illegal termination under section 2(00) of read with section
25F of the 1D Act. 1t was contended that the services of
the first party were being engaged by the management
bank intermittently against the vacancy caused by
permanent employee going on leave and in case of increase
of the work and at no point of time he was engaged
continuously for a period of 240 days and more in any
calendar year much less during the year 1975 to 1998 which
period is relevant to fitid-out whether it was a case of
retrenchment and illegal términation. Therefore, the
management requested this tribunal <o reject the reference.

4. During the course of trial, the management
examined one Mr.S.R. Kulkarni said to be working as
Manager (Personnel & HRD) at Zonal Office, Hub}i and

* got ‘marked memorandum of settlement at EX.M1. His
affidavit as an examination chief is just a replica of the
various contentions taken by the management in its counter
statement and therefore, need not be repeated once again.

5. On his part, first party filed affidavit evidence by
way of examination chiefreiterating the various averments
made by him in his claim statement. In his further examination
chief he got marked four documents namely, the month
wise recor&ﬁﬁet@orary service for the period from 1984
to 1998,

copies of s#fies of payment of salary and allowances himself

and others dpdthe bank vouchers for payment of salary to

him as per B4/ 210 W4 respectively. 1 would like to refer to
the statement GEMW1 & WW]1 in their cross examination
as and when found relevant and necessary.

6. Learned counse] for the first party Shri BDK
vehemently argued that the evidence produced by the first
party and the admissions made by the managfement are
clear on the paint that the first party as a temporary
Messenger worked under the management right from the
year 1984 till February 1998 and in the year 1996 hgworked
continuously for a period of 363 days and therefore, his
case comes under Section 25B of the 1 D Act. He contended
thatthe management with an oblique motive did not engage
the services of the first party for a period of 240 days and
more during 12 calendar months before refusing work to
him so that he cannot get any relief or right under the
provisions of the 1D Act. He contended that even otherwise
ifwe take the year 1997 and 1998 as one calendar year, the
first party has put in continuous service of 241 days and
thcrefore he fas fulfilled the requirement of Section 25B
and since the management has refused work to the first
party workman in violation of Section 2(00) read with
Section 25 F of the 1D Act he is entitled to reinstate in
service. He also contended that in order to calculate the

. working days, holidays falling during the calendar year
must be taken into account and that is done, the. first party
has fulfilled the requirement of Section. 25B of the ID Act
even during the period of 12 calendar months immediately
preceding his removal from service. Learned counsel in
support of his argument cited the following four decisions :

1 (kY BT TIr } v MM - k.

‘copty of the pass book (first page), Xerox.

ol M RDBE g EE 1 g g Wl i e RIMMS T L

1. 1983(1)LLJ page 30

2. TLR 1986 Kar Page 768
3. 1985 ILR Kar page 1390
4. 2002(1LL)LLI Page 885

7. Learned counsel for the management argued that
the name of the first party appeared in the panel consisting
the temporary employees and daily wagers prepared for

“the year 1992 and his name under category “C’ was at -
'S1.N0.86. The management provided employment to the

wait listed candidates up to S1. No. 34 and the available

vacancies were filled up on and from 31.3.1997 and the list - -

itself has been lapsed and therefore, the first party cannot
be accommodated. He referred to certain rulings as quoted
in the counter statement.

8. The facts undisputed are that the first party has

- been in the employment of the management bank right

from the year 1984 up till February 1998, The documents at
EX.W1, a statement showing the month wise record of
temporary service rendered on regular scale wages between
1.2.1975 to 31.2.1988 produced by the first party is the
statement prepared by the management branch itself
namely the Manager, Raichur and this would disclose that
first. party in the service of the management of course on
temporary basis right from the year 1984 till he was refused
work in the month of February 1998, The other documents
at EX. W3 showing the payment of salary and allowances
to the substitute Watchman/ Messengers is again to
disclose that from August 1989 up till February 1998 the
first party has been in the service of the management
receiving the salary on scale wages basis. There is no denial
of the fact that the first party being engaged by the
management during the period from 1984 to end of February
1998. The argument advanced by the management are only
to the effect that services of the first party coudd not be
regularized or_that he was not absorbed in service
permanently not being found suitable or fit despite the
interview conducted. There was no argument advanced as
te whether the first party is entitled te be reinstated in
service as per the points ofreference referred to this tribunal.
Now, therefore, the only question to be considered in this
case is whether the first party has worked continuously for
a period of 240 days and more in any calendar year orina
calendar year preceding immediately the date ofrefusal of
work to him. In the instant case, if we caiculate the days
backward from Febtuary 1988 to March 1987 then
requirement of continuous service of 240 days and more
has not been fulfilled by the first party as during the above
said period of 12 months he just worked for 151 days as per
the aforesaid document at Ex.W 3 showing the payment of
salary and allowances to the temporary workers. However,
there appears to be very much substance in the arguments
advanced by the first party that the management with an
oblique motive did not engage the first party for a period of
240 days and more during the aforesaid 12 calendar months
so as to deny him the benefit arising out of the provisions

e iR LA L] .l B L Y T 1 REAAd . ke vk ia
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under the ID Act, This argument for the first patty gets
support from the undisputed fact that the first party was
engaged for a period of 363 days in the year 1996 and for a
period of 182 days during the year 1987, It is yet to be
explained by the management as to what prevented it not
to engage the first party on temporary basis for a longer
" period than the period as shown in Ex. W1 as noted above.
It is not the case of the management as well that temporary
work was not available with the bank so as to engage the
services of the Ist party. A perusal of the aforesaid
document at Ex. W3 would disclose that during the period
of 12 calendar months backward from February 1998, the
management had engaged many other temporary
employees namely, Narayan Reddy, Kariappa and others
and engaged the first party workman only for a period of
I51idays during the said pericd. This argument for the first
party gets support from the fact that he was engaged for
mare than 240 days during the year 1996. Therefore, it
appears that the management with a view to-deny the rights
and benefits available to the first party under the provisions
of the ID Act adopted this tactics in not engaging the first
party for a period of 240 days and more during the 12
calendar months immediately preceding the refusal of work

to him. Even etherwise as argued for the first party if we -

consider the year 1997-98 as one calendar year then the
" working days, services for which utilized by the
management by engaging the first party would come to
241 days thereby the first party fulfilling the requirement of
Section 25 B of the ID Act and his case coming under the
provisions of Section 2(0o)read with Section 2 5F of the ID
Act,

_ "9, If we go by the prmc:ple laid down: by their -
Lordship of Delhi High Courtreported i m 2002(3) LL] page

885 the positian of law on the point gets much more clear
as to what conditions are necessary to fulfill the requirement
of Section 258 of the ID Act. The principle laid down by his
lordship of Dethi High Court at Para 13 & 20 of the decision
relevant for the purpose are as under :

“ If the aforesaid object is kept in mind Section 25B
cannot be given a restrictive interpretation in so far
as the definition of continuous service is concerned.
In fact the expression used is 12 calendar months
preceding the date and the word “immediately” has
not been used. There is force in contention of leared
cownsel for the petitioners that if only immediate
previous calendar months are taken into
consideration, it will resultin an anomalous situation
" where an employer will be giving artificial breaks in
service for the immediate preceding calendar year
and deny the workman the benefit even though the
workman has worked for more than 240 days in
preceding calendar years though it may not be so in
the immediate preceding calendar year. The object of
Section 25B is only for the purpose-of computation
of continuous service and the substantive provision
s Section 25F of the Act. The Division Bench of

v

"Karriataka High Court in Hutchiah’s case (supra) has
negatived the contention which is sought to be
advanced by learned counsel for respondent No, 2.
The view of learned single judge of the Rajasthan
High Court in Chief Engineer, Irrigation’s case (supra)
is dlso to the same effect. Petitioners 2 & 3 have
worked only for little over 240 days in 1984. 1n fact
the total period worked by petitioners 2 &3 from 1984
to 1986 when their services were terminated is 581
and 569 days respectively. There is also a passage of
time of almost 16 years. For these reasons the
‘principle set out in the aforesaid judgments-inciuding -

“of shorter period of time worked and lapse of long
period-of time since termination would squarely apply -
46 the facts of the present case. Considering the
period of time the petitioners have worked and the

‘tapse of time since then I deem it appropriate that a
sum of Rs. 50,000 each should be. paid to the said
workmen in lieu of the payment of back wages and
claim of reinstatement. The award of the labour court
is modified to the aforesaid extent and the Writ
Petition is disposed of accordingly leaving the
parties to bear their own costs.”

10. Therefore, from the reading of the aforesaid
passages in the decision it can be very weli gathered that
the object of Section 25B forf the purpose of continuous
service will be very much achieved if the workman
concerned is able 40 substantiate before the tribunal-that
he had worked for more than 240 days in preceding calendar
years though might not have worked for a period of 240
days-in 12 calendar months immediately preceding the
termination of his services. His Lordship also referred to
the judgement in ‘Mohan Lal’s’ case in this context and
made it clear that in the said case much more liberal view
was taken by the Apex Courtto calculate the period of 240
days moving backward from the date of retrenchment and
that period of 240 days need not be only 12 months calendar
period so as to attract the provisions of Section 25 F of the
I Act. Therefore, in the instant case, the first party has ‘
been able to establish before this tribunal that he has
worked for a period of about 1843 days from the year 1984
to 1998 and that he also worked continuously for a period
of 240 days and more during the year 1996 and therefore,
he has-very much fulfilled the requirement of provisions of
Section 25 B of the 1D Act and if that were to be the case it

“can be safely held that the action of the management hit

the provisions of Section 2(00) of the ID Act amountmg to
retrenchment.

I1. Undisputedly the management has not complied
with the provisions of Section 25 F of the ID Act nor it has
fulfilled one of the terms of the Bipartite Settlement making
it mandatory for 14 days notice to be issued to the temporary
worker before his seivices came to be terminated. In the
result the case on hand appears to be a case of retreachinoy
and there is no compliance of Section 25 F ofthe 1D Act, it

- amounts to illegal termination and accordingly it is to be
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held that action of the managerent in terminating the
services of the first party is illegal and void abinitio.

12. In the normal course when the action of the
management is held to be illegal the natural corollary would
be the reinstaternent of workman iato the services of the
management. However, in the instant case undisputediy
the first party had been working with the management of
course for a period of'about 14 vears that too intermittently
and it was on temporary basis not getting eligibility of
rightof absorption into permanent service. It is the case of
.the management that he being on the pane! of temporary
daily wages, his case Was considered for the purpose of
absorption of his services. but he was not found fit. The
fact that first party was interviewed has been very much
admitted by the first party himself in his claim statement
referred 1o supra. Keeping in view of the fact that the first
party was engaged by the management on temporary basis
till the date he was refused work, it will not be in the interest
of justice in calling upon the management to fake him back
i service just on the ground that termination of his services
umounts to retrenchment and there was no compliance of

Section 25 F ofthe 1D Act as in the case of his reinstatement, .

. the management again will be at liberty to terminate his
services complying with the provisions of Section 25F of
ihe 1) Act. Therefore, under the facts and circumstances
of the casg whai appears to me is that the first party shal
be paid some amount by way of compensation, he could
‘ha\e got under the provisians of 1) Act and towards the
SeTvice, ‘rendered by him for a long period of 14 years

" thaugh mtmmutenth Therefore, to meet the ends of | justice,
it will be proper for the court to direct the management to
pay a sum of Rs.1 lakh to the first party by way of
compensatian i lwnp sum towards his full and final
settfement of claim against the management in lieu of
reinstatement and back wages. Hence the following

Caward

AWARD

Ihe management is directed to pay a sum of
Rs. Hakh ta the first party by way of compensation in lump
st wowards the settlement of his full and final claim against
the management The amount shall be paid within a period
A otanths from the date of publication of this award or
e bt ot the reve of 10 per cent per

e gnipmdon oF e mmodat N costs.

- transgrthed “5 her, corrected and

S H U HlnDEIL Presiding Officer
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wre Al 1947 (1947

G2 O PO TS KL

Hfumwtoyan aed, 1 11, wEE ® Yare (e e
216 3MF 2001) ¥ wEfrm st €, W 47 TER W
12~6-2006 ! QN T3 oIl

[ T&-12011/35/2001 -3 30 (1))
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New Delhi, the 12th June, 2006

8.0. 2618.—In pursuance of - Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 216 of
2001) of the Central Goveriment Industrial Tribunal/
Labour Court, No. II, Dhanbad now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of State Bank of India and
their workman, which was received by the Central
Govemmenton 12-6-2006.

[No. L-1201 1/35/2001-1R(B.1)]
" AJAY KUMAR, Desk Officer
ANNEXURE '

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DHANEAD

PRESENT :
Shri B. BISWAS, Presiding Officer

In the matter of an Industrial Dispute under Section
10(1)(d) of the 1.D. Act., 1947

REFERENCE NO. 216 OF 2001

PARTIES: Employers in relation to the
management of State Bank of
India, Patna and their workman.
APPEARANCES:

On behalf of the workman : Mr.GK. Verma,
General Secretary,
State Bank of India

Employees Uriion

(Bihar State).
On behalf of the emptoyers  : Mr. A K. Gupta,

Law Officer.
State : Jharkhand Industry

: Bankin‘g‘.j
Dated, Dharnbad, the 16th May, 2006.
AWARD

The Govt. of India, Ministry of Labour, in exercise o’
the powers conferred on them under Section 10(!}d) of
the [.D. Act, 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-12011/35/
2001/1R(B-1}, dated the 13th Sept., 2001.
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. . SCHEDULE
“Whether the action of the Management of State Bank
- of India, Patna in transferring from Lotal Head Office,
* Patma to Frazer Road, Patna o Sri P, Pal, Organising
Secretary of the Union (Assistant at Bank) in
compliance of Bank'’s circular personnel No. 72 of 1984
and as given in paragraph 535 of Sastry Award is
justified? If not, what relief the workman is entitled?”

© 2. Thecase of the concemed workman according to
“Written Statement submitted by the sponsoring union on
his behalf in brief is as follows:—

The sponsoring union submitted that the
management of State Bank of India at Apex level formulated
policy with regard to transfer of clerical staffin 1983 though
without any agreement signed between the management
and the majority union in respect of transfer policy of
clerical staff. The Apex level management at Mumbsai, ofits
own, formulated a clerical transfer policy and informed al
Local Head Offices to issue circular for information of all
concerned. Patna Local Head Office also issued its Circular
Personnel No. 69 of 1983 on 6-4-83 for inforination of all

offices in Patma Circle. In para 4(ix) of the said circular it -

was reiterated that the policy of transfer of clerical staff
‘would be reviewed in November, 1983 but no review was
made and for which said policy is still in vogue. By way of
clarification management in 1984 formulated policy
regarding transfer of union functionaries and the same was
circulated by Patna Circle management of the Bank vide its
circular Personnel No. 72 of 1984 dated 8th May, 1984,
" According to this circular the Central/Working/Executive
Committee members of the Circle Award Staff of the union
and their Local/Branch Secretaries were exempted from
transfer under Bank’s clerical transfer policy. It was the
policy of the management that the transfer of union
functionaries was to be governed by the provisions of
Sastry Award. They submitted that the Sastry Award which
is still in operation had given directions to the Bank
including the State Bank of India regarding transfer of the
Union’s President, Vice President and the Secretaries in its
chapter XX VIII, paragraph 535. According to it whenever
the office bearers mentioned above of registered unions
are to be transferred, representation, if made either in writing
or oral by the union has to be considered. If any order of
transfer is ultimately made, a record is to be made by the
bank of such representation and the bank’s reasons for
recording them as inadequate and the same are to be
communicated to the Union as well as to the employee
concerned. They submitted that the terms and conditions
- of employment in the Sastry Award have statutory force
~and are binding on parties. They submitted further that
. neither in the Sastry Award nor in the State Bank’s Patna
LHO Personnel Circular Nos. 690f1983md720f1984my
distinction has been made in respect of transfer of the
members and office bearers of the minority and majonty
unions and/or recognised and unrecognised unions.

. They subinisted that the comeermed workman M.

'PS. Pal was appoinjed in S.B.1 on 13-2-72 as a cherk/

Assistant and was posted. &t Local Head Office, Patna.
He was last posted in the department headed by the
Assistant General Menager (Budget and Performancé
Monitoring/MIS) Seate Bank of india, Lacal Head Office
ot Patna. The concerned werkman Shri Pal was re-elcoted
as Organising Secretasy of State Bank of India Employoes
Union (Bihar State) at its Dalmianagar Conference on 26t
27th April; 1997 and i continuing as such. They disclosed

- that wheress the Executive Committee of the mujowiey -

Union named as State Bank of India Staff Association
(SBISA) is known as Central Committes, the same of Ste
Bank of Indis Employees Union (Bikar State) (SBIEU) is
known s Working Committee. According to Bank’s
Circular PER No. 72 of 1984 both the members of the Central
Committee of the majority union named sbove and the
working committee of the SPONSOTIRG URigN. Are NEt.to be
subjected to transfer under the Bank’s clerigal transfer
policy at present. At the imtarvention of the majority union
the management issued the order of transfer of some
important funtionaries of the minority uaion. Since those

. transfers were discriminatory in natire with the intention
to cripple the Union a big industria] unrest came into

existence and over the said issue the Gowt. of ndin
considered it as an Industrial dispute and referred the
matter to Industrial Tribuanl No. 1, Dhanbad. The said
reference was registered as Ref. No. 13 of 1985 and
according to the submission of the sponsoring usion an
Award was passed observing that the transfer.of those
union functioneries were not justified. They aleged that

* after passing the said Award management thqugh did not

dare to transfer office bearers of their union but with
vindictive attitude tramsferred its members in a very
discrrminatory way only with the iatention to create
pressure psychologically. They alleged that as the
concerned workman was very much involved in the trade
union activities with a view to strengthen the backbone
of their unjon management with detrimental attitude and
in a very discriminatory manner transferred the concerned
workman oa 15-7-1997. The said transfer was not only in
violatjon of the Bank’s Circular PER. No. 72 of 1984 but
also was in;complete disregard to the statutory rules of
paragrepli- 535 and 536 of Sastry Award with regard to

. transfer of Union's office bearers. They alleged that as a

result of illegal and arbitrary transfer of the concemed
workman & seripus lmpnct came into existence and for

‘which the membership of their union was reduced in a

very considersble nuinber, As a result, the sponsoring
union filed a Writ Petition before.ghe Hon’ble Patna High

~ Court which was registered as CWJC No. 6760 of 1997.

Hon'ble Court thereafter ordered to stay the said transfer
of the concerned workman and for which management
was forced toallow the concerned workman to rejoig his
post at Patna Local Head Office. As a result management
illegally and arbitrarily wam.ﬂnsalary and allowances
ofthe concemed workmaﬁnm 1~7:97 to 5-10-97alﬂ|ough
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he worked between 1st July to -1 5th July, 1997 at Local
Head Office. They disclosed that in the year 2000
management filed a counter affidavit wherein they
disclosed that in case of administrative need even the
office bearers of the recognised (majority union) can also

 be transferred. In view of that assurance which proved to.
" be-false in dwe course the lawyer did not press that Writ

Petition and accordingly the stay of transfer granted vide

. order dt. 1-10-97 was vacated. They submitted that taking

advantage ef the said order of the Hon’ble Court

- “'management issued a Memorandum BPM/308

dt. 6-12-2000 to the concerned workman expressing their

* intention to transfer him once again to Frazer Road Branch

of the bank on 12-12-2000 and again elsewhere should

the exigencies of service so Warrant. Barring the concerned ™

workman no such order of transfer was issued against
awy other employee. They submitted that in terms of

provision of para 535 of the Sastry Award they raised

question how the Organising Secretary of their union
was transferred particularly when there was no
administrative hecessity nor his transfer was required for
exigency of service. They alleged that ignoring the specific
observation made in para 535 of Sastry Award management
illegality and arbitrarily relieved the concerned workman

at the close of business on 12th December, 2000 for Frazer -

Road Branch. They submitted further that in their
Memorandum No. BPM/316 dt. 12-12-2000 issued to the
concerned workman while relieving him for Frazer Road
Branch, the management cryptically informed the
employee that the representation dt. 9-12-2000 of the
General Secretary SBIEU (Bihar State) was considered by
them and the same had been found to be inadequate.
However, did not assign reason.why the representation
was freated-to be natfequate and did not communicate its
decision to the union regarding reJectlon of the union’s
representation dt 9-12-2000as required under paragraph
535(5) of the Sastry Award. They alleged that management
violated its own guidelines in respect of transfer policy
vide their circular No. 69/83 in respect'of members of the

- majority union whereas in pursuance of their unfair labour

practice the members of the minority union have been

transferred. Against that illegal order of transfer they .

preferred a Writ Petition before the Hon’ble High Court,
Patna which was reglstered as CWJC No. 72/2001. But in
course of hearing as management agitated that the matter

in issue was required to be explored before the appropriate

forum under the 1.D. Act, 1947 the Hon'ble Court disposed
of the said Writ Petition with the observation that the
petitioners may take appropriate step as per provision
laid down unde the 1. D, Act, 1947. In view of that

‘observation they raised industrial dispute before the

ALC(C), Patna for conciliation which ultimately resulted
reference to this Tribunal for adjudication. The sponsoring
union accordingly submitted prayer to pass Award holding
that the action of the management of the Siate Bank of
India, Patna in transferring the concerned workman Shri
P.S. Pal, the organising Secretary of SBIEU (Bihar State)

i el IEEE Kl AT I T " COInhE M R N w14 il I by

B AR B ls il e ke

from BPMM Department, State Bank of India, Local Head
Office Patna to Frazer Road Branch of Patna first on
15-7-97 and again on 12-12-2000 as unjustified. They
submitted further prayer to pass Award directing the
management to releasé the wages withheld by them with
18%5 interest.

3, Management on the contrary after filing Written
Statement-cum-rejoinder have denied all the claims and
allegation which the sponsoring union asserted in the
Written Statement submitted on behalf of the concerned
workman.

They submitted that the reference in question is rtot
maintainable and not tenable in law since the aforesaid

“dispute is not an Industrial dispute rather a false and

frivolous individual dispute raised by the employee with
malafide intention of colouring the transfer of the concerned

“workman. They submitted that it is the prerogative of the

management to transfer its employees from one place to
another or from one centre to another on exigency of work
and administrative reasons for the efficient running of the
institution and the employee cannot direct or impose his
choice of posting on the management. They disclosed that
in terms of Section 28(d) of the Trade Union Act relating to
the recognition of trade union one of the conditions

“stipulated for recognition is that the union seeking

recognition must be representative of all employees

" employed in an organisation or industry. Further Section
~ 28(g) of the Act states that an Union may be derecognised

if it ceases to be a representative of the workmen employed

in the industry. They submitted that if the contention of

the union is accepted that para 535 of the Sastry Award is
applicable to all registered trade unions then it would lead
to a preposterous positions and all the minority unions
taking the observation of para 535 of Sastry Award will
come forward and place their claim for exemption from
transfer of their office bearers. They submitted that the
union by demanding exemption from transfer under paras
535 and 536 of Sastry Award is covertly secking recognition.
They submitted that Hon’ble Supreme Court in the case of

j State of Punjab Vs. Gandhara Transport observed that an

ndustrial dispute should be raised by a substantial/
appreciable body of workmen so as to constitute an
industrial .dispute. In the present case the union is
expousing cause of miscroscopic/negligible workmen in
the Bank and hence the present dispute is not an Industrial
Dispute. They submitted that to maintain industrial peace/
harmony it is necessary that the Bank deals with the majority
recognised union only. They disclosed that the concemed .

~workman was rendered surplus at the Local Head Office.

due to computerisation of work and subsequently

_ requirement of Assistant at Frazer Road Branch at Patna.

Therefore, the concerned workman was transferred to Frazer
Road Branch Patna vide Memo. No. BPM/316

“dt. 12-12-2000. They further submitted that earlier the

concerned workman was transterred to Frazer Road Branch
vide Order dt. 15-9-97 which was challenged by the workman
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by filing a Writ Petition bearing No..CWJC-6760 of 1997
‘before the Hon’ble Patna High Coust. The same was
dismissed by the Hon’ble High Court vide its order
dt. 7-9-2000. They submitted that the concerned workman
has suppressed the provision under Circular No. 72 of
198% wheréin it has been confirmed that the managemant
hias got the right to transfer its employees on exigencies
and for administrative reasons. Subsequently under IVth
bipartite settlement the same policy has been retained. They
submitted that the sponsoring union has raised a false,
baseless and frivolous allegation against the management
in the matter of his transfer. They submitted that members
of the recognised union i.e. they majority unjon have aiso
"been transferred. They categorically submitted that the
pravisions of paragraph 535 of Sastry Award are not
applicable to the minority union and moreaver transfers
are made on account of exigencies of work. Accordingly
management submitted that by issuing order of transfer in
the name of the cancerned workman neither they violated
any rules and regulations nor they made it with vindictive
attitude. Accordingly they submitted that as the claim of
the spansoring union is baselms they are not entltied to
getany relief.

4. POINTS TO BE DECIDED

“Whether the action of the Management of State

Bank of India, Patna in transferring from Locat Head
Office, Patna to Frazer Road, Patna to Sri P.S. Pal

Orginiging Secretary of the Union (Assistant at Bank) -
in-compliance of Bank’s Circular personnei Na. 72 of -

1984 and as given in paragraph 535 of Sastry Award
is justified? If not, what relief the workman is
entitled?”

5. FINDING WITH REASONS

it transpires from the record that the sponscring
gnion with view to substantiate their claim examined two

witnesses viz. WW-1 and WW-2, Management also in. -

support of their claim examined two witnesses viz. MW-1
and MW-2. Considering the facts disclosed in the pleadings

of both sides and also considering othermaterials on record -

it transpires that Patna Circle management functioning in -
the State of Bihar and newly created stated Jharkhand are -
under the aver all control of the Bank’s Carporate (Central:
Office Mumbai: Under Paina Circle there are two.employees -

union viz. (1) State Bank of India Employees Union (Bihar

State) which is affiliated to All India Bank Employee Union -
through its State Federation viz. Provincial Banks
.Employees Association and (2) State Bank of India Staff-

- Association affiliated to All India State Bank of India Staff
and Nationat Confederation of Banks employees. 1t is
admitted fact that the State Bank of India Empioyees Union

(Bihar State) is a minority union in Stat¢ Bank of India

Patna Circle while the State Bank of India Staff A ssociatian

is a majority unjan. Instant dispute as per reference cropped .

up over transfer of the concerned workman who is an office
bearer of State Bank of India Employees Union (Bihar

State) wivich is consitéred ss minority union. WW:=1 during -
his evidence disclosed that in the year 1997 he was -
Otganising Secretary of their union viz. State Bank ofindia -
Employees Union (Biliar State) and stii! holding the samse
portfolio of their unian. This.witness disclosed during bis: -
evidence that as. per pelicy of the Bank an Organising -

Secretary af the union is not be transferred so long he -

hialds such post. The question crops is whether this union:
is aregistered trade unian or not. it has been emphatically
submitted by WW-1 that their union is a registered trade

_union apd according to Sastry Award the Central Comswittee '

Membersiworking committee membersiExecutive committee:
members of a Circle/Unit are nat subjected to transfer if -

such transfer is not required absolutely for the interestof - -
administration. As per the policy ofthe management which . .~

has been -agitated by the sponsafing, unien that there is. -
nat scope for showing.any discrimination with regard to..

- the transfer as well as policy matter between the majority

union and the minority union.ad recognised uriion or un- .
recognised union. They submyitted. that in:practical field .
the management do not follow such pelicy and-practically
victimise the worker who.are the membess of minority union.
The representative of.the sponsering union referving the
evidence of MW-2 pointed out that in the eye of the
management there is no impartance af the minority uniaon
and intention of the: managementactually: is to frustrate .

the observation made in the Sastry. Ameard.in support of ..
this ciaim they ruled on the evidence MW-2 who during:
his evidence disclesed categarically that benefit of para
535 of the Sastry Award is only.given to themajority union.

" The affice bearers.of the majority union ase only entitied ta

get alt facilities. They submitted that this averment of MW-
2 has clearly-exposed the mind of the management how
they consider the’ position of the minority. union in the
bank. Itis the specific allegation of the sponsoring union
that though management was fully aware that the concemed
waorkman was an Organising Secrefary of their union. ﬁrst _

issued order of transfer in the year 1997 directing him tc

join at Frazer Road Branch. 1t has been alleged by them
that such order of transfer.was issuediby the management
with some ulterior mative knowing fully well that the
concerned workman was an office bearer ofhis union. They

- alleged that though management issued an order of transfer

against an office: bearer of their union never considered
necessary totransfer the office bearer of the majority union.
Against that order, of transfer of the,concerned warkman,
the sponsoring union preferred. a Writ Petiton before the

- Hon’ble Patna High Court and Hon’bie Court stayed order

of his trannsfer. The concerned. workman as such was

reposted at Local Head Office. It has been alleged by the ~

spansoring union that after vacation of the said stay arder
management again transferred the concerned workmpn at
Frazer Road Branch in the month of December, 2000.ina
very designed way though it-was declared a surplus
branch. WW-1 during.his evidence disclosed that at.the
time of his transfer during 2000 the strength of- members
of their union at Local Head Office was. 100.
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Mowever, after his tramsfer t camsd down #0 9 only. This
witness disclosed further that managemeit never
transferred any office bearer of the majority union from tise
L.ocal Head Office to any other branch and accordingly he
subawithed that the said order of transfer was made with
vindictive attitude. This witness further disclosed that in
view of said order of transfer he joined at Frazer Road
Branch on 31-12-2001. Two days after joining there he was
again transferred to Zonal Office for his posting elsewhere.
As the sponsoring union raised protest against the order
of transfer the Zonal Office recalled that order and again
posted him at Frazer Road Branch but when he joined there
the Local branch office did not provide him any work to
perform. Therefore, considering evidence of WW-1 it
transpires that knowing fully well that the concerned
workman was an Organising Secretary of their union was

first transferred to Frazer Road branch in the month of July

1997 from local Head Office and thereafter again he was
transferred at Frazer Road branch by office order dt.
6-12-2000 marked as Ext. M-2. Buttwo days after he was
again transferred 10 Zoaal Office for his further transfer to
cisewhere. However, their such attempt was rot materialised
due to protest raised by the union of the concerned
workman.

Clause 535 of Sastry Award bms made guideline about
transfer of the office bearers of the union. Clause 535 speaks
as follows :— ‘

“Policy regarding transfers is a constant source of
friction between the banks and the workmen now
organised into unions. The cry of Victimisation of
office bearers and “activists” of trade uniongis raised
whereever such transfers are mooted. We have found
that such allegations are easily made but not so easily
substantiated. Transfers are rendered necessary by
the exigencies of administration. The proper view to
take is that transfers are normal incidents of the
working of a bank and they must be left to the
discretion of those who guide the policy of the bank
and manage its affairs. It is possible that the
discretion may be abused and transfers affected on
consideration other than the needs of administration.
The percentage of transfers as shown by the figures
furnished by some of the banks in the course of
arguments leads us to the conclusion that the
question of transfer, even as it is, affects only a very
small number of persons. This is conceded by the
workmen also. Still where ever an activist of the
trade union movement, as yet in its formative stage
and liable to be crippled easily, is transferred a
suspicion naturally arises that it is inspired by
ulteriors motives and the consequence thereof may
be an industrial dispute. In order that such suspicions
may be avoided as far as possible we, adopting the
Sen Award in this respect, give the following
direction$ :—
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(1) Evey registered bank employees’ union, from time
to time, shall furnish the bank with the names ofthe
President, Vice-President and the Secretaries of the
union; '

€2y Except in very special cases, whenever the transfer
of any of the above mentioned office bearers is
contemplated, atleast five clear working days’
notice should be put up on the notice boards of the
bank of such contempiated action;

(3) Any representations, written or oral, made by the
union shall be considered by the bank;

@) If any order of transfer is ultimately made, a record
shall be made by the bank of such representations
and the bank’s reasons for regarding them as
inadequate; and

(5) The decision shall be communicated to the union
as well as to the employee concerned.

In point No. 2 of clause 535 Hon’ble Judges observed
very clearly that excepting in very special cases, whenever
the transfer of any of the above mentioned office bearers
are contemplated, atleast five clear working days notice
should be put on the Notice Board of the Bank of such
contemplated action. There is no whisper at all on the part
of the management if they followed this direction before
issuance of any order of transfer in favour of the concemed
workman. No evidence also is forthcoming on the part of
the management that if they made any record about
representations submitted by the union and also if they
assigned reason that claim made by the union for non-
implementation of the order of transfer was inadequate.
Hon'ble Judges practically discouraged transfer of the
office bearers of the union excepting in very special cases.
The Circular Per No. 72 of 1984 dt. 8-5-1984 marked as Ext.
W-2/1 issued by the management speaks clearly in para 2
(i) that Central/ Working / Executive Committee Member of
the circle Award staff union and their Local/Branch
Secretaries need not be subjected to transfer under the
policy at present. Their transfer will continue to be governed
by the provision of Sastry Award. However, in Para-3 of
the said circular it was observed further that Bank’s right
of transfer, on administrative grounds, as per the Bank's
requirements and exigencies of service, under Para-536 of
the Sastry Award will remain unaffected. It is not expected
that as the staff is an office bearer of the union of the bank
he shouid be immuned from his transfer.para-3 accordingly
! consider is based on the ground following equity and
justice but before issuing any such order of transfer of
any office bearer it has to be looked into if that transfer was .
as per the Bank’s requirement and exigencies of service as
provided in para 535 of the Sastry Award. Therefore, stress
should be given in Bank’s requirement and exigencies ot
service. Now it has to be looked into ifthe transfer order of
the concerned workman who was an office bearer viz,
Organising Secretary of the union was needed for the Bank’s
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reémrement and exigencies of service. I have failed to

understand why: on consecutive two occasions the
concerned workman who is an Organising ‘Secretary of his
union was transferred at Frazer Road branch in the year

1997 and in the year 2000, Ifhis transfer was needed for the .

exigencies of service then why he was taken back to Zonal.
Office within two days after his transfer there? Why it was
contemplated by the management that he night be
transferred else where after taking him back to Zonal Office
from Frazer Rond branch, No satisfactory explanation could
be placed by the management at the time of hearing. It is
therefore, clear that such order of transfer of the concerned
workman was not for the interest of Bank’s administration
and also for exigencies of service but for some other
reasons best know to the management. The sponsoring
union in course of hearing categorically submitted that to
victimise the general activities of their minority union
management s’wrted showing arbitrary attitude towards
the members to the minority union. They disclosed that
had not been so why order of transfer was made against
the concerned workman repeatedly to recover him from

local Head Office where they had a good number of

members. The sponsoring union in their letter marked as
Exht. M-7/3 pointed out that due to discriminative policy
adopted by the management when a large number of
members of majority union remained in the same office for
the past 25 years or more without any: order of transfer as
their union is a minerity union they have been subjected to
transfer irrespective of the fact if that staff is an office
Bearer or not . They disclosed that Sri Kamala Prasad Singh,
Clerk posted at J. C, Road Branch (In the grouad floor of
the L.H.OBuilding } since 1967. InL.H.O. SriJagdish Prasad
is posted for more than the period of posting Sri purnendu
" Sekhar Pal. The lowest functionaries of the recognised
"union in the one establishment of L.H.O., Sri Amitabh

Sirtha President of the L.H.O. Unit and Sri Barun Choudhary,

Secretary of the L.H.O. Unit are posted at L.H.O. since 1974

and 1977 respectively. This fact has been referred to by the
sponsoring union in view of policy decision taken by the
management as per para 2.2 of Circular Per 72/84 dt.
8-5-1984 marked as Ext. W-2/1.

MW-2, Dy. General Manager, during his evidence
disclosed that the concerned workman who was an
Organising Secretary of their union posted at B.PM.M.
branch for more than 10 years. After computerisation of
B.PM.M. branch the concerned Workman/Organising
Secretary was transferred to Frazer Road branch for the
interest of administration, as perclause 3 of clerical transfer
policy (Ext. W-2/1). This averment, therefore, clearly speaks
that they did not follow the guideline for transfer of office
" bearers as per circular marked as Ext. W-2-and W-2/1.
Transfer policy of the office bearers of the union and general
clerical staff as per clause 3 of Clerical Staff transfer policy
shiuld not be placed on the same footing. When there is
specific gmdelme in the matter of transfer of the office
" bearers of any union it is expected that the said guideline
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should be followed strictly. MW.2 during his evidence
admitted that his intention was to retain the concerned
workman at B.P.M.M. department but &s the personnel
department desired his transfer he had to issue his order of -
transfer at Frazer Road branch. Therefore, it is clear that as

‘the personnel department desired the said order of transfer

was issued against the concerned workman/Organising
Secretary particularly when they have failed to establish
that his transfer was absolutely needed for the exigency of
the Bank services. No material evidence is forthcoming
before this Tribunal to show that the concerned workman/
organising Secretary of the union was declared as surplus
staff and for which there was no other way but to issue
that order of transfer. It is seen that when the management
have failed to show that equal policy was followed in the
matter of transfer of office bearers from one officeto another
office of the majority union and the minority union there is
cogent reason to draw conclusion that such order of
transfer of the concerned workman who was an organising
secretary of his union was not only arbitrary but also
iolature the principle of equality in the eye of law. It is not
expected that as the concerned workman is an office bearer
he should not be transferred for the interest of
administration. From the observation made in Sastry Award
and from the circulars issued by the management
mentioned above it is clear that such order of transfer also
can be issued in the name of the office bearers if the same
is required for the exigencies of service. If the evidence of
MW.-2 is taken into consideration it will expose very clearly
that the said order of transfer was issued underhis signature
as the personnel department desired so. THe concerned
workman neither was declared a surplus staff nor it has
been established by the management that his transfer was
v8ry much needed for the interest of administration and
also for the exigencies of service. 1 should say that repeated
order of transfer in a particular place was nothing but to
curb the union activities of the minority union where the
concerned workman was posted. Accordingly after careful
consideration of all the facts and circumstances [ hold that

. as the order of transfer of the concerned workman who at

the relevant time was an organising secretary of their union
was not for exigency of the Bank’s services the same is
liable to be revoked. In the results; the following Award is

" rendered :—

“The action of the Management of State Bank of
India, Patna in transferring from Local Head Office,
Pama to Frazer Road, Pama to Sri P.S. Pal Organising
Secretary of the Union (Assistant at Bank) in
compliance of Bank’s Circular personnel No. 72 of
1984 and as given in paragraph 535 of Sastry Award
is not justified Accordingly, management is directed
to post him at Local Head Office, patna revoking his
‘order of transfer within three months from the date
of publication of the Award in the Gazette of ladia.

B. BISWAS, Presiding Officer
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New Dethi, the 12th June, 2006

S.0. 2619.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hercby publishes the award (Ref. No. 187/99)
of the Central Government Industrial Tribunal/Labour
Court, Kanpur now as shown in the Annexure in the
Industriat Dispute between the employers in relation to
. the management of Northemn Railway and their workman,
which was received by the Central Government on
12-6-2006.

[No. L41011/34/91IRB)]
" AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SRI SURESH CHANDRA PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, SARVODAYA
NAGAR, KANPUR,U. P

Industrial Dispute No. 187 of 1999

Sri Dina Nath Tiwart,
Uttar Railway Karamchari Union,
2, Navin Market Parade, Kanpur.

“AND
General Manager,

Northern Railway.
Baroda House. New Dethi.

AWARD

- 1. The exchequer history giving rise to the present
casc 1§ that the Central Government, Ministry of Labour
vide notification No. L-41011/34/91-IR (DU) dated
31-10-9% has referred the dispute for adjudication to Central
Government Industrial Tribunal cum Labour Court,
New Delhi. From the reference order dated 31-10-91it is
crystal clear that the copy of the reference order had been
sent to the contesting parties through registered post at
the addresses available on the reference order itself.
Ministry of Labour vide order dated 10-5-99 transferred
(he case from CGITcum -LC, New Delhi, to CGIT-cum-LC,
Kanpur, under the orders of Hon’ble High Court passed

on 17-1-97 passed in civil misc. writ petition No. 1930 of
1997, with the direction that CGIT cum LC, Kanpur, shall -
proceed with the proceedings from the stage at which they
are transferred to it from CGIT-cum-LC, New Delhi and
dispose of the case-according to law.

2. Onreceipt of transfer order from the Ministry of
Labour, New Delhi, by CGIT Kanpur, a letter dated 26-7-99,
from the office of the Tribunal was written to the Ministry
intimating them that it has been informed from CGIT cum
Labour Court, New Delhi, that no such dispute is pending
with them, and if there is any such order in that event a
copy of the same may be send to this tribunal so that
further action in the matter may be initiated as per law. The
Ministry in response to the said letter endorsed a copy of
reference order dated 31-10-91 vide their letter dated
9th August, 1999. Thereupon notices to the contesting
parties were issued from the Tribunal. The reference is to
the following effect.—

“Whether the action of the management of Northem
Railway, Baroda House, New Delhi in awarding the
punishment of compulsory retirement to Sri Kundan
Singh, Tracer vide management’s letter dated
13/14-6-84 is justified? If not to what relief he is
entitled to?”

3. The wnion raising the dispute on behalf of the
workman filed its statement of claim on 5-6-2000, inter alia,
on the grounds that the concerned workman had been
working in the office of General Manager, Northem Railway,
Baroda House, New Delhi, as Tracer on permanent basis.
The workman was served with a chargeshect dated 25-3-82
by means of which it has been alleged that the concerned
workman remained on unauthorised absence on 29-11-78
and 18-12-78. The workman replied the chargesheet denying
the allegations and it was also submitted by him that he
was ailing and information to this effect has-been sent to
the concerned authorities of the department duly supported
with medical centificate. Sn V. K. Duggal E.O. firstly recorded
the statement of the workman on 14-10-82 and 6-3-83 and
thereafter prosecution witnesses were allowed to record
their evidence. It las been alleged that the inquiry is against
the principles of natural justice. 1t is also pleaded that all
the relevant documents relating to the ailment of the
workman concerned were produced by workman before
the enquiry officer but they were not considered and the
enquiry officer merely completed formalities in the name of -
domestic inquiry. It has also been pleaded that the workman
on similar grounds have also been served with a
chargesheet dated 23-3-80 and on the basis of documents
pertaining to his ailments the said chargesheet was quashed
by the authorities concerned. The workman vide order
dated 13/14-6-84 had been imposed a punishment of
compulsoty retirement from service. Thereafter workman
concerned submitted representations repeatedly before the
authorities of the raitway department but the same remained
unreplied. It has been alleged that for the period of
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unauthorised absenca for which the workman had been
charged, the workman had applied for financial assistance
io meet out the expenses towards medical treatshent from
Staff Benefit Fund, and the same had been provided to the
workman on the recommendations of the concerned
authorities of the railways, and accordingly financial
assistance to the tune of Rs. 3800 was provided to the
workman from Staff Benefit Fund: §t has farther been clarified
by the workiman that financial askistance from staff benefit
fund are being provided only to such employees of railway
who remains ill continuously for a long period. It is farther
alleged that no show cause notice has been issued to the
workman before passing of final arder in this way the whole
exercise in the name of disciplinary action against the
workman is merely a formality in grass vielation of rules of
natural justice. Therefore, the entire action in the name of
disciplinary action is liable to be quashed and the workman
is entitled fo be reinstated in service with back wages and ail
benefits attached to the post including seniority, '

4. The copy of statement of claim was ﬁ;mvided to
the management represestative on 5-6-2000 but
unfortunately thereafter none appeared in the.case from
(he side of the management ngr management filed their
reply in the case. Management also failed to adduce
cvidence in the caseé. The workman apart fromadducing
oral evidence has also filed documeniary evidence in
suppeort of his case. :

5. Fromile pleadings of ihc workinan it is quite clear
that he has not chatlenged the proprietory and fairness of
the domestic inquiry nor he had adduced any evidence in
this regard. As there s no chalienge on this score from the
side of (he workman there is hardly any need to éxamine

the case from this point of view particularly wher¢ neither

there is any pleading nor theére is any evidence on this
point from the side of the workman. Accordingly it is held
(hat the domestic inquiry conducted by the management is
in accordance with rules as on examination of the same

_ nothmg adversity is find in the conduct of the domestic

6qmrv by the management agamst the coﬁcemed
rianan.

6. Itis seitled principle of lawlhat when thedom&slic
inquiry conducted by the management is foundto be in
consenance with law, the iribunalis left with no othér option
but to hold the punishment-awarded to-the workman as

just and fair a§ in that eveit the tribunal has to domothing

and the same cannot entire with the punishment swarded
(o the workiman cohcerned.

7. From the abovc discussion, it is held’ th:ﬁ the
action of the management isjust and fair when it awarded

- the punishment of compuilsory retirement on the workinan

vide their order dated 13/14-6-84. Accordingly the workman
cannot be held entitled fer any: relief pursuant to the present
reference. i

SURESH CHANDRA, Presiding Officer

¢ fewet, 12 .Gfl, 2006
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New Delhi_ the 12th June, 2006

§.0. 2620.—In pursuance of Section 17 of the
Industrial DiSputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 45/96)
of the Central Government Industrial Tribunal/Labour
Court, Kanpur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Northern Railway and their workman,
which was received by the Central Goverament on
12-6-2000.

[No. L41012/23/95-IR(B-D|
AJAY KUMAR, Desk Officer
ANNEXURE -

BEFORE SRI SURESH CHANDRA, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, SARVODAYA
NAGAR, KANPUR, U.P.

Industrial Dispute No. 45 of 1996
In the matter of dispute between : ‘

Zonal Working President,

Uttar Railway Karamchari Union,
96/196, Roshan Bajaj Lane,
Ganesh Ganj, Lucknow.,

AND

The Divisional Railway Manager,
Northern Railway,
Allahabad.

AWARD

1. Central Government, Ministry of Labour, New Dellu,
vide notification No. L~41012/23/95-IR (B-1) datcd 29-3-96,
has referred the followmg dispute for adjlldlCdtIOIl to this
Tribunal:—

“Whether the management of Northern Railway is .
just in refusing regularization of cmployment of Shri
Shiv Sagar sor of Sri Bhagwan Das as a regular fitter
in the open line at present employed as adhoc iiticr
under C. TF.O. (Construction) of the management? If
not, to what relief the worker concerned is entitled?”
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2. The case in short of the workman as setup by the
union raising the present dispute is that the workman was
appointed.on 21-11-80.at the post of Electric Khalasi by the
opposite party and that w.e.f. 1-1-84 the workman was given
status of temporary employee and was also given the scale
of pay Rs. 196-232. It has been alleged by the workman that
the opposite party started taking from the werkman the
work of Electric Fitter grade 260-400 and the workman was
being paid wages in the said grade. It has also been alleged
that vide letter No. TRD/C/CNB/E-32/Yard-III (2777) dated
30-12-86 the opposite party promoted the workman but the
workman has been deprived seniority/not taking into
account the continuous service as fitter w.e.f. 15-9-84 nor
the pay of the workman was fixed in the said grade. It has
" been alleged that the work and conduct of the workman
ever remained satisfactory and the post of electric fitter
remained permanently vacant against which post the
workman is working till date. 1t has also been alleged that
under these circumstances non-regularization of the
workman against the post of electric fitter grade we L
15-9-94 is neither legal nor proper and is thus an example of
unfair labour practice. In the end on the basis of above
pleadings, it has been prayed by the union that workman
may be declared regularized on the post of electric fitter
w.ef. 15-9-84 and accordingly his pay be fixed taking into
account the seniority of the workman in grade 260-400.

3. The epposite party bas filed reply against the
statement of claim filed by the union on behalf of the
workman wherein the opposite party has vehemently
denied the claim of the workman on the ground that he
never worked as electric fitter w.e.f. 15-9-84. He has never
worked against any regular post and that the the werkman
has been paid correctly. The post against which the
workman has raised his claim was never advertised nor the
workman was ever interviewed for the post as such
question of automatic premotion on the post claimed by
the workman does not arise at all. Hence the claim of the
workman i1s unfounded baseless and is liable to be rejected.

4. Workman has filed rejoinder in the case but nothing
new has been mentioned therein,

§. The tribunal after appraisal of oral and
documentary cvidence Jed by the parties recorded its award
dated 3-10-27 against the workman holding that the
workman i not entitled ro be regularized on the post of
clectric finer w.e.f 16-9-84 as claimed by him.

6. The workiman being aggrieved by the aforesaid
covard dt. 3-10-97 of the tribenal, preferred a civil misc. writ
petition Neg. 41391 of 1997 before the Hon ble High Court
of Judicature at Allahabad chalienging the correctness and
proprietary of award dated 3-10-97 passed by this tribunal
in the case. The Hon’ble High Court, vide its judgment and
order dated 7-7-2003 was pleased fo quash the award dated
3-10-97 passed by this tribunal and remanded the case to
this tribunal for decision a fresh taking into account the
services rendered by the workman and also for
regularisation of the services of the workman concerned.

7. After receipt of the certified copy of the judgment
dated 7-7-03 of the Hon 'ble High Court in the instant case
notices were issued to the parties for hearing of the case.
The instant case was identified to be decided through the
Lok ADALAT and the case was discussed between the
parties in presence of the Presiding Officer, on various
sitting in the pretrial meetings held in the Tribunal on various
occasions but when no amicable settlement arrived at
between the parties the case was ordered to be heard on
merxit on the request of the contesting parties. It ts pertinent
to mention here that there is no evidence in-the case from
the side of the management whereas workman has lead his
oral evidence in support of his case.

8. The counsel for the petitioner before the Hos’ble
High Court, in the aforesaid writ petition has advanced an
argument in support of the claim that other similarly

.employees have been regularised but the workman’s

concerned services have been terminated. If it is the case
of the wor'; nan in that situation the workman cannot be
granted relief of any nature as claimed by him as it isa
normal rule in service jurisprudence that for claiming
regnlarization against any post continuity of service on
temporary or adhoc ~..:3i5 is essential on the post against
which regularization is being claimed by an emplovee. In
view of observations recorded by the Hon’ble High Court
inits judgnient dated 7-7-03 in CMWP No. 41391 of 1997, it
1s abundantly clear that the workman is not working on the
post of electric Khalasi, hence question of granting
regularization on the postofielectric khalasi to the workman
is not possible.

Y. Even otherwise the relief as claimed by the
workmar: in the instant case cannot be granted to him in
the facts :and circumstances: of the case. The workman has
orally exiimined himself in support of his case, but has not
filed any $uch document which may prove his claim that
the work man is working as ellectric khalasi on temporary or
adhoc basis we.f. 15-9-84. Mere oral evidence is not
sufficient to believe the case set up by the workman unless
the same is corroborated by documentary evidence. From
the judgnaent of the Hon’ble High Court of Allahabad dated
7-7-03 (Siupra) it is also quite obivious that the workman is
not working as clectric khalasi and that his services as
electric khalasi have been termiinated by the opposite party.
Therefore, when the workmann is not working as electric
khalais, s is the case set up by ithe counsel of the workman
before the Hon’ble High Cowrt how workman can be
granted the relief of regularisa tion of his services at the
post of electric Khalasi w.e f. 15-9-94,

10, Inview of above discus;sion, it is held that action
of the management of Northern Railway in refusing
regularization of employment of Sri Shiv Sagar son of Sri
Bhagwan Dass as regular fitter canuot be held to be illegal
oruryjust. The result is that the workman cannot be granted
any relief.

11. Reference is angwered accordingly.
SURESH CHANDRA, Presiding Officer
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5.0. 2621.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
.Government hereby publishes the award (Ref. No. 217/97)
of the Central Government Industrial Tribunal/Labour
Court, Kanpur as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Northern Railway and their workman, which

was received by the Central Government on 12-6-2006.
'  [No.L41012/3/97-IR@B-D}]
AJAY KUKAR, Desk Officer

ANNEXURE

BEFORE SRI SURESH CHANDRA PRESIDING
OFFICER CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL CUM LABOUR COURT, SARVODAYA

NAGAR, KANPUR,U.P

Industrial Dispute No. 2170f97
In the matter of dispute between :

Sri Ramesh Chandra

son of Sri Mahadeo Prasad
Vill. Raghunathpur, Post Narar
District Kanpur Nagar.

AND

Divisional Railway Manager
Northern Railway Allahabad Division
Allahabad.

AWARD

1. Central Government, Ministry of Labour, New Delhi,
vide its notification no, L-14012/3/97-1.R. (B) dated 7/8-10-
_97 has referred the following dispute for adjudication to
this tribunal: —
: “KYA MANDAL RAIL PARABANDHAK UTTAR
RAILWAY ALLAHABAD DWARA SRI RAMESH
CHANDRA SON OF MAHADEQ PRASAD KQ 14-8-91
SE NAUKARI SE HATANA TATPASHTAT USE
AUDYOGIK VIVAD ADHINIYAM KIDHARA G-25-HKE
ANUSAR JAB NAI NIYUKTIYA HUI US SAMAY
UPROKTA KARMAKAR KO NIYUKTI KE LIYE
AWASAR NA DENA UCHIT AUR VAIDHANIK HAI?

YADI NAHI TO SAMBANDHIT KARMAKAR KIS
ANUTOSHKA HAQDAR HAI ?

2. The claim in short on behalf of the workman is
that he was appointed at the post of waterman on 3-7-78
under station master Bhaupur Rly Station and he worked
continuously upto 14-8-91. It is alleged that on account of
his rendering continuous service for over 120 days the
workman was given status of temporary railway employee
and he was also paid his wages in the scale of pay Rs. 750-
940 and that the opposite party has also paid him arrears of
wages between paid and payable wages treating the
workman to be an employee having temporary status. It

“has also been alleged that the workman had been paid
arrears of wages during the course of conciliation

proceedings. It has also been alleged by the workman that
the workman had repeated representations before the
railway anthoritics when he had not been marked properly
in the attendance register and that when he had been
deprived of from his regular pay and allowances of the
post of waterman. On account of annoyance, the opposite
party terminated the services of the workman and that
juniors to the workman have been retained in the services
when the services of the workman were terminated by the -
opposite party. Various persons have been named as junior
to the workman and it has been claimed that they have
been retained at various railway stations as waterman.
Workman has further alleged that opposite party has
violated the provisions of section 25F of LD. Act. Workman
has also alleged that various juniors/fresh hands were
inducted in the services of the opposite party ignoring the
claim of the workman. In the end it has been prayed that
the action of the management be declared to be null and
void entitling the workman to be reitistated in the services

" withfull back _Wa'ges.

3. Asnowritten statement was filed in the case, this
tribunal passed an exparte award dated2-4-98 against the
opposite party granting relief to the workman for his

- reinstatermnent, The said exparte award was pubhshed by

the government on 16-5-98.

_ 4. After receipt of notification of pubhcatlon the
railway administration moved an application supported with
an affidavit for recall of exparte award dated 2-4-98 and for
permission to the opposite party to file written reply in
support of his case. After inviting objection against the
application for recall of exparte award, the said application
was finally disposed’ off by this tribunal vide order dated
8-2-02

5. Oppasite party in the present case has filed s
reply interalia denying the claim of the workman. 1t is denied

'by the opposite party that no screening test has been licld

by the opposite party for workers working as waterman. It
has also been dénied that no regular appointment has ever
been made by the opposite party on the post of waterman.
It has been alleged by the epposite party that when ever

-screening process will start for empanelment in order of

seniority the workman may be given preference. The clain
of the workman is liable to be rejected. -
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6. Workman apart from adducing documentaty
evidence has also examined himself as W.W.1 in support
of his clam.

7. 1t is the own case of the workman that he was
cngaged as waterman for summer season at Bhaupur railway
station in the vear 1978 and continuously worked as such
till 1991. It has come in oral evidence of the workman that
the workman was engaged for a period of four months only
during the summer season of each calendar year and that
he was paid wages in the scale of pay Rs. 750-940, Workman
lias further stated on oath that juniors were retained in
service whereas his services have been dispensed with.
He has also named certain person who according to him
have been regularised in the service of the opposite party
barring his legal claim.

8. I have gone through the documents filed by the
workinan in support of his case and it is found that the

workman has not been able to establish that he was working

with the management during the year 1991 or on the date of
alleged termination or that he was ever paid treating him to
be temporary employee. Workman has also not been able
10 prove his case through documentary evidence that the
scrvices of the workman has been dispensed with by the
opposite pitrty in any manner what so ever. Workman has
[iled certain photocopy of documents purporied to have
been the applications sent by the workman to the
management or some of the documents are the photocopies

of some letters of department though not visible. It is’

settled principle of law that photocopies of the documents
filed by way of evidence arc not admissible unless proved
by original documents. Workman has not tried to summon
the originals of the documents which were in possession
of the opposite party. There is no such document on record
which may prove the working of the workman with the
oppositc party as claimed by him. Oral testimony of the
workman is not sufficient to prove the claim of the workman
in the absence of documentary evidence to the effect that
in the year 1941 the workman was working with the opposite
party as waterman and that leaving juniors to the workman,
his services have been terminated by the management and
that the workman was not afforded any opportunity of
rcemployinent while inducting juniors to the workman into
permanent services of the opposite party. Heavy burden
lies on the workman to prove that he was actually in the
cmployment on the date of alleged termination but the
workman having failed to discharge his obligation to
cstablish that he was in the employment of the opposite
_party on the date of alleged termination, the action of the
tanagement cannot be held to be illegal or unjust.

9. 1n view of above discussions, it is held that the
workman has palpably failed to prove his case that he was
in the empioyment of the opposite party on the date of
alleged termination, hence the action of the management
cannot be held to be illegal and unjustified. Result is that
the workantan is held not entitled to any relief as claimed by
him. Reference is answered accordingly.

SURESH CHANDERA, Presiding Officer

_ PARTIES :
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New Delhi, the 12th June, 2006

S.0. 2622.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

~ Government hereby publishes the award (Ref. No. 113/99)

of the Centra! Government Industrial Tribunal/Labour
Court, Dhanbad-1I now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of BCCL and their workman, which was
received by the Central Government on 8-6-2006.

[No. L-20012/218/98-IR(C-)]
S.S. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2), AT DHANBAD

PRESENT : SHRI B. BISWAS, Presiding Officer

In the matter of an Industrial Dispute under Section
10(1)d) of the 1.D. Act., 1947

REFERENCE NO. 113 OF 1999

Employersin relation to the management of
C.V. Area of M/s BCCL and their workmen.

APPEARANCES:

Onbehalf of the workman Mr. S.N. Sinha, Ld.
Advocate
On behalf of the emplover Mr. B.M. Prasad, Ld.
) Advocate

State  : Jharkhand Industry :  Coal
Dated, Dhanbad, the 18th May, 2006.
AWARD

The Govenment of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
10(1)(d) of the 1.D. Act, 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No.L-20012/218/98-IR(C-I) dated, the 29th January, 1999.

SCHEPULE

“Whether the action of the management of C. V. Area
of M/s. BCCL in not regularing Sti Rabindra Mahto,
U/F Loader of Basantimate Colliery, as Munshi/Clerk
asper jeb performed by lim since 1993 is justified. If
not, what relief the workman entitled to?”
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2. The case of the concerned workman according to
written statement submitted by the sponsoring union on
his behalf in brief is as follows:

The sponsoring union submitted that the corcerned
workman was initially appointed as U/G Loader at
Basantimate Colliery. Thereafter as per order of the

management since 1992 he started working as Munshi, -

Besides he was asked to work as attendance clerk on leave
and sick vacancy. They disclosed that the concerned
workman is a Matriculate and appeared in the written test
~ for the post of Munshi on 8-11-1993 and stood first in the
said examination. They alleged that management though
regularised the junior workers in the posts of Munshi did
not regularise the concerned workman inspite of his
rendering continuous four years of services as Munshi.
Theysubmmedthatdtmngﬂnspenodhepmattendance
for more than 240 days in a year as Munshi.

The sponsoring union. alleged that as the
management refused to regularise the concerned workman
"as Munshi he raised an Industrial Dispute before ALC(C)
for conciliation which ultimately resulted reference to this
Tribunal for adjudication. They accordingly submitted
prayer to pass award directing the mmgementtotegulanse
the concerned workman as Munshi in clerk grade II.

3. Managenient on the contrary after filing written
statement cum rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
written statement submitted on behalf of the concerned
workiman.

They submitted that according to the provision of
Cadre Scheme read with circulars of the management a
workman belonging to time rated category or piece rated
group can not claim for his regularisation in a clerical post
by virtue of any authorisation given to him by any officer
of the local management permmmg him to work in any
- clerical job.

They submitted that management 1ssued a circular
directing all the Area Managers not divert any picce rated
or time rated worker in clerical job. Accordingly, claimfor
regularisation of any such worker by virtue of any
authorisation obtained from Iocal management for working
in any clerical job can not be entertained.

They disclosed that the concerned workman is
U/G Loader of Basantimate Colliery and has been working
as pump operator and not as Munshi on regular basis and
vide Letter dtd. 5-4-1996 he was regilarised in the said
post. They submitted that since the concerned workman
has been working as pump operator and has been
regularised as such there is no merit in the demand of the
unicn for his regularisation as Munshi and for which such
prayer is liable to be rejected.

4. POINTS TOBE DECIDED.

. ~Whether the action of the Management of C.V.

Area of M/s. BCCL in not regulariring Sri Rabindra
Mahto, U/F Loader of Basantimate Colliery as
Munshi/Clerk as per job performed by him since 1993
is justified. If not, what relief the workman eatitled
to?”

. 5. FINDING WITH REASONS

_ It transpires from the record that the sponsoring
union in order to substantiate their claim they examined
the concerned workman as W.W.1 in parnt subsequently
inspite of given sufficient opportunity they failed to
produce him for his further examination and cross
examination and for which vide Order No. 19 dtd. 13-3-2006
that part evidence of the concerned workman was
expunged.

Or the contrary management examined one witness
as M. W.1 with a view to substantiate their claim.

It has been admitted by the sponsoring union that
the concerned workman initially was appointed as U/G
Loader at Basantimate Colliery. Subsequently in the year
1996 he was regularised as Pump Operator in Cat. IH and
since then he is discharging his duties in that capacity
M W. ldunnghnsev:dencedlsclosedthatthepostof
Munshi comes under clerical Gr. 1. It is absohutely a
different grade and for which the grade of Pump Operator
can not be equated with clerical grade.

This witness further disclosed that Pit Munshi is
recruited from departmental candidates through interview.
He submitted that to fill up the post of Pit Munshi since
1996 management did not call any mterwew of the

departmental candidates.

The claim of the sponsoring union is that the
concerned workman being authorised by the inanagement

is discharging his dutics as Munshi since 1993. Accordingly

burden rests on the sponsoring union to establish such
fact. During hearing the sponspring union has failed to
preduce any evidence in support of such claim. On the
eomtrary management admitfing the fact that concerned
workman was initially appointed as U/G Loader disclosed
that in the year 1996 hewasmgﬂansedas?mnpOpemor
Grade Il and since that period he is discharging his duties
n the said capacity. This fact has not been denied by the
management. Therefore, there is. scope to say that the
concerned workman initially though was U/G Loader
mgularisedasPumpOperamr in Grade IT1. No evidence on
the part of the sponsoring union is forthcoming refuting
suchclmmcfﬂlemanagmwm. Acoordingly question which
crops up is when a workman accepted his regularisation as’
Pump Operator Gr. Il since 1996 how he can place his -
claim for regularisation as Munshi, in clerical Gr, i1,

It transpires that inspite of giving sufficient
opportunity the sponsoring union has failed to substantiate
the claim of the concerned workman by adducing cogent
evidence. Accordingly based on the facts disclosed in the
written statement without its corroboration by cogent
evidence there is no scope at all to uphold such contention,
There is no dispute at all that the sponsoring union has

" lamentably failed to substantiate the claim of the concerned

workman and for which he is not entitled to get any relief,
In the result the following award is rendered:

“That the action of the management of C. V. Area of
BCCL in not regularising Sri Rabindra Mahato U/G
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Loader of Basarimata Colliery as Munshi/ Clerk as
per job performed by him since 1993 is justified.

Consequently the concerned workman is not entitled
to get any relief.”
_ B. BISWAS, Presiding Officer
¢ fawed, 12 5, 2006
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S.0. 2623.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Goverameni hereby publishes the award (Ref. No. 129/
2003) of the Central Government Industrial Tribunal /
Labour Court. Dhanbad-II now as shown inthe Annexure
in the Industrial Dispute between the employers in relation
to the managemeni of BCCL and their workman, which was
received by the Central Government on 8-6-2006.

[No. L-20012/152/2003-IR(C-1)]
S.S. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2), AT DHANBAD,

PRESENT : SHRIB. BISWAS, Presiding Officer.

In the matier of an Industrial Dispute under Section 10(1)
(d)of'the 1.D. Act., 1947

REFERENCE NO. 129 OF 2603

PARTIES Employers in relation to the management of

Amnlabad Project of M/s. BCCL and their
workmen,

APPEARANCES :

Onbebalfofthe Qorkman Mr. 8.C. Gaur,

Advocate

Mr. U.N. Lal,
Adwacate

State  : Jharkhand Industry - Coal
Dated, Dhanbad, the 24th May, 2006.
AWARD

The Govt. of India, Ministry of Labour, in exercise of
the powers conferred on them under Section 10(1)(d) of

On behalf of the employer

the LD. Act., 1947 has referred the following dispute to this
Tribunal for adjudlcatlon vide their Order No.L-20012/1 521
2003-IR(C-I) dated, the 10th November, 2003.

SCHEDULE

“Whether the action of the management of BCCL
Amlabad Project in dismissing Shri Gurmej Singh from
Service w.e.f. 30-3-2002 is justified, If not, to what
relief the workman entitled 7

2. Case of the concerned workman according to
written statement submitted by the sponsoring union on
his behalf in briefis as follows:

The sponsoring union submitted that the concerned
workinan receiving the information of serious illness of his
wife rushed to his native village at Punjab to see her. At
that time he also fell il and for which he had no scope to
maove for about 2 months. Accordingly he sent intimation

" to the management of Amlabad Colliery about his illness

and thereafter returned back to his place of work on
3-1-2002 with a view of resume his duty with fitness
certificate issued by the Doctor of his village. He alleged
that management instead of allowing him to join his duty
on 3-1-2002 issued a chargesheet to him on 9/10-1-2002 for
his absence from duty with effect from 7-11-2001. After
receipt of the chargesheet the concerned workman
submitted his reply but as the reply given by him was not
accepted by the Disciplinary Authority they decided to
hold domestic enquiry against him and accordingly
appomted Enquiry Officer in that regard. The sponsoring
union alleged that the imanagement of Amlabad Colliery
had no authority to dismiss the concerned workman from
his service withoui specific approval of the G.M, Inspite of
knowing this fact the project officer, Amlabad Project
dismissed him from his service vide Order dtd. 25/
30-3-2002 illegally arbitrarily and violating the principle of
natural justice. Accordingly he raised industrial dispute
for conciliation which ultimately resulted reference to this
Tribunal for adjudication. The sponsoring union
accordingly submitted prayer to pass Award directing the
management to reinsiaie the concerned workman to his
service with full back wages along with other conscquential
benefits.

3. Management on the contrary after filing Writien .
Statement-cum-rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
Writien Stateiment submitted on behalf of the concerned
workinan.

They submitied that the concerned workman was a
Miner/Loader posted under Amlabad Project in the year
1999. But he was put to work as Badii Miner/Loader by
way of punishment. Thereafier the Disciplinary Authority
issued a chargesheet vide No. BCCL/AMBD/2002/PS/ 1080
dt. 9/10-1-2002 for commitiing misconduct on the ground
of absentism under clause 26-1-2001 of the Certified
Standing Order w.c.f. 7-11-2001. After receipt of the said
chargesheet the concerned workman submitted his reply
on 12-1-2002 but as the reply given by him was not
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satisfactory the Disciplinary Authority decided to hold
domestic enquity against them and accordingly appointed
Enquiry Officer in that regard. They submitted that the
enquiry was held on 28-1-2002 and the concerned workman
fuily participated at the time of the hearing of the enquiry
proceeding. Full opportunity was also given to him to
defend his case. After completion of enquiry the E.O.
submitted his report on 4-2-2002 to the Disciplinary
Autherity holding the concerned workman guilty to the
charges brought against him. Against second show canse
notice the concerned workman also submitted his reply on
4-3-2002 which also was not found satisfactory. They
submitted that past attendance of the concerned workman
for the last three years was very bleak on the ground that
during 1999, 2000 and 2001 he put his attendance only 31
days, 86 days and 90 days respectively. Accordingly the
Disciplinary Authority dismissed the concerned workman
from his service vide letter No. 2835-44 dated 26/30-3-2002.
They submitted that the concerned workman was in the
habit of remaining himself absent from duty unauthorized
and as of his choice and inspite of giving opportunity he
did not consider necessary to improve his habit. They
submitted that the Disciplinary Authority neither
committed any illegality nor took ary arbitrary decision in
dismissing the concerned workman from his service.
Accordingly they submitted prayer to'reject the claim of
the concerned workman.

4. POINTS TO BE DECIDED.

“Whether the action of the management of BCCL
service w.e.f. 30-3-2002 is justified, If not to what
relief is the workman entitled 7°

5. FINDING WITH REASONS.

1t transpires from the record that before taking up
hearing of this case on merit it was taken into consideration
if domestic enquiry held against the concerned workman
was fair, proper and in accordance with the principle of
natural justice. The said issue on preliminary point was
disposed of vide Order No. 11 dtd. 15-12-2005 in favour of
the management. Now the point for consideration is if the
management have been able to substantiate the charge
brought against the concerned workman and if so whether
there is any scope to review that order of punishment
imposed upon the concerned workman in view of provision
laid down under Section 11A of the 1.D. Act., 1947.
Considering the materials on record there is no dlspute to
hold that the concerned workman was a Miner/Loader at
Amlabad Project. It is admitted fact that he said workman
was dismissed from his service w.e.f. 30-3-2003 for
committing misconduct on the allegation of absentism, in
view of chargesheet dtd. 9-1-2002 isswed to him. The
chargesheet issued to the concerned workman in course
of hearing was marked as Ext. M-1. According to the
chargesheet it transpires that the concerned workman
started remaining absent from duty w.e £. 7-11-2001 without
giving any information or taking prior permission from the
management. In his reply he submitted that owirig to his
illness from 7-11-2001 till 9-1-2002 he could not attend to
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his duty. Therefore, according to his reply he did not get
scope to attend his duty on the ground of his illness. The
concerned workman in his reply to the chargesheet
categorically denied the fact about his remaining himself
absent from duty without giving any information to the
management. According to his reply it transpires that he
gave due intimation to the management whest he feliill and
secondly that he was on sick leave with effect from 7-11-
2001 till 8-1-2002 and that sick leave was duly recommended
by the doctor of Amlabad dispensary. Therefore, burden
of proof rests on the concerned workman to establish that
he gave due intimation to the management when he fell itl
and secondly that his sick leave from 7-11-2001 to 8-1-2002
was duly recommended by the doctor of Amlabad
dispensary. It is seen that inspite of getting ample
opportunity the concerned woerkman did not consider
necessary to submit relevant papers to show that he gave
due intimation to the management when he fell ill and
secondly that his sick leave for the period mentioned above
was duly recommended by the Medical Officer of Amlabad
dispensary. Therefore, the plea taken by the concerned
workman about his ailment finds no basis at all, and for
which there is no scope to accept such plea. Accordingly
I hotd that the management was absolutely justified in
issuing chargesheet against the concerned workman. In
course of hearing management also have been able to
substantiate the charge brought against the con..: ned
workman. Therefore, the charge which was brought against
the concerned workman has well been established against
him.

It is seen that the E.O. after completing domestic
enquiry submitted his report helding the concerned
workman guilty to the charge brought against him. The
enquiry report during hearing was marked as Ext. M-5. The
Disciplinary Authority before taking any step against the
concerned workman issued a second show cause notice to
him. The concerned workman submitted his reply to the
second show cause notice issued to him which during
hearing was marked as Ext. M-7. From the second show
cause notice it transpires that owing to his illness he did
not get scope to attend his duty. It is seen that facts
disclosed in the reply to the chargesheet given by the
concerned workman and the facts disclosed in the reply to
his second show cause notice does not have any conformity
with each other excepting the fact that he took the plea of
his lying illness during the period in question. It is scen
that the concerned workman remained absent from duty
wef 7-11-2001 to 8-1-2002 ie. for a period of about
2 months. It is not expected that a person who was lyingill
continuously for two months remained without any
treatment. Therefore, burden absclutely rests on him to
establish that he was actually lying ill and for which he did
not get scope to attend his duty. In support of his claim he
has failed to produce a single medical paper and accordingly
the plea taken by him finds no support at all. Accordingly
there is no other way but to arrive into this conclusion that
his absence from duty taking the plea of illness was not
cotrect. Accordingly management on their point of view
dismissed the concerned workman from his service.
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Now the question is whether said order of dismissal
of the concerned workman was justified and proportionate
to the misconduct committed by him. Section 11A of the
I. D. Act, 1947 speaks as follows:—

“Whether an industridl dispute relating to the
discharge or dismissal ofa workman has been referred
to a Labour Court, Tribunal or National Tribunal for
adjudication and in the course of the adjudication
proceedings, the Labour Court, Tribunal or National
Tribunal, as the case may be, is satisfied that the
order of discharge or dismissal and direct
reinstatement of the workman on such terms and
conditions, if any, as it things fit, or give such other
relief to the workman including the award of any
lesser punishment in lieuw of discharge or dismissal
as the circumstances of the case may require.”

. Therefore, accordmg to this provision it has to be
looked into whether there is any scope to review the said
order of dismissal issued by the Disciplinary Authority
against the concerned workman. It transpires that the
concerned workmen was dismissed from service for his
remaining absent from duty unauthorisedly fromi 7-11-2001
10 8-1-2002 i.e. for his period of absence for 2 months. Itis
the contention of the management that the concerned
workman during the years 1999, 2000 and 2001 put his
attendance for 31 days, 86 days and 90 days respectively
but remained silent actualty which step they took against
him for his such poor attendance for consecutive three
years. Until and unless this fact is proved that he remained
on unauthorised absence during the period mentioned
above there is no scope to arrive into conclusion that he
committed any misconduct as per provision laid down under
clause 26.1.1 of the Certified Standing Order. The copy of
chargeskeet which in course of hearing was marked as Ext.
M-1 also is silent on this issue. The E.O. after completing
enquiry submitted his report to the Disciplinary Authority
which during hearing was marked as Ext. M-3. The enquiry
report also is silent about previous conduct of the
concerned workman relating to his attendance to duty. 1t
should be born in mind that facts disclosed in the pleading
cannot be treated as substantive piece of evidence until
and unless the same is substantiated by cogent evidence.
The allegation which the management hasbrought in para-
12 of the Written Statement remained uncorroborated by
any cogent evidence and for which in the eye of law it has
no value and accordingly based on the facts disclosed in
para-12 of the Written Statement submitted by the
management there is no scope to arrive into conclusion
that the concerned workman was habitual absentee.

According to chargesheet 1ssued to the concerned
workman “You are asked to explain in writing within
48 hours/7 days on receipt of the chargesheet as to why
disciplinary action would not be taken against you.”
Accordingly it is not clear whether management allowed
the concerned workman to submit his reply to the
chargesheet within 48 hours or 7 days on receipt of the
chargesheet. Accordingly here conduct of the parties are

to be taken into consideration to draw conclusion actually
what was the intention of the management in the matter of
reply to be given by the concerned workman. It is seen that
the chargesheet was signed dt. 9-1-2002/10-1-2002. The
concerned workman submitted his reply to the chargesheet
on 12-1-2002 i.e. within 48 hours of its receipt. Therefore
direction of the management on the concerned workman
was to submit reply to the chargesheet within 48 hours.
Had that not been so the concerned workman would
definitely take sufficient time to submit his reply to the
chargesheet. According to clausq,zﬂg) 48 hours time is
given to a workman to subimit reply 10 the chargesheet if
the intention of the managemeht is to impose punor penalty
for committing misconduct. On the contrary clause 27.2
relates major penalty and in that case opportunity is given
to the workman to submit reply to the chargesheet within 7
days. Therefore, if the intention of the management is taken
into consideration it will speak very clears that on their
part there was no intention to impose major penalty in case
if the charge is proved against the concerned workman.
Instead, of the management dismissed the concerned
workman from his service. 1 have discussed above that
management have lamentably failed to establish the
previous conduct of the concerned workman. Accordingly
the misconduct which was committed by the concerned
workiman is to be considered as his first misconduct. It is
seen that management dismissed the concerned workman
from his service for his remaining himself absent from duty
for a period of 2 months. If gravity of misconduct which
the concerned -workman committed is taken into
consideration in relation to the punishment imposed upon
him in that case it will expose very clearly that management
did not maintain any conformity in imposing punishment
in retation to the misconduct committed by the concerned
workman, The punishiment which they imposed was neither
justified nor proportionate to the misconduct committed
by him. There is no dispute to hold that management
violating the principle of equity and justice dismissed the
concerned workman from his service for his remaining
absent from duty only for a period of 2 months only. I.
therefore, hold that as the punishment i.e. order of dismissal
was not in conformity with the misconduct committed by
him as the same shall be liable to be set aside on the ground
that an opportunity should be given to him for rectification
of his conduct in future.

Accordingly the following Award is rendered .—

“The action of the management of BCCL, Amlabad
Projectin dismissing Shri Gurmej Singh from service
w.e.f. 30-3-2002 is not justified. Consequently, the
concerned workiman i$ entitled to be reinstated in his
original job w.e.f. date of his dismissal without any
back wages.”

The management of BCCL is directed fo implement
the Award within three months from the date of its
publication in the Gazette of India in the light of the
abservation made above.

B. BISWAS, Presiding Officer
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5.0 26M4.—In pursnance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award (Ref. No. 68/91)
of e Central Government Inthstrial Tribunal/Labour
Cott, Dhanbad I1 now as shown in the Annexure in the
Indnstrial Dispute between the employers in relation to
the management of BCCL and their workman, which was
received by the Central Government on 8-6-2006.

[No.L-20012/297/90-IR¢C-1)]
S.S. GUPTA, Under Secy.
ANNEXURE
'INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD
"PRESENT: '
Shri B. BISWAS, Presiding Officer

11 the mater of an Industrial Dispute under Section 10(1)
(d of the LD. Act, 1947

REFERENCE NO. 68 OF 1971
PARTIES : Employees in relation to the
management of Kooridih
Colliery of Mfs. BCCL and
their workman.
APPFARANCES:
Onbenalf of theworkman  : None
On behalf of the emplayers Mr. B.M. Prasad,
Advocate.
State Jharkhand Industry : Coal

Dated, Dhanbad, the 16th May, 2006
AWARD

The Govt. of India, Ministry of Labour, inexercise of
the powers conferred on them under Section 10 (1) (d) of
e LD. Act. 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012£297/
90-IR (Coal-1), dated, the 2 1st March, 1991

.
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SCHEDULE

“S¥hether the action ofthe management of Kooridih
Colliery in Govindpur Area No. IIl of M/s. BCCL in
déssnissing the workman Shri Bouri Sahu w.e.f.
3-11-89 is justified? If not, to what relief the said
~#otkman _is entitied?”

2 The case of the concerned workman according to
Writtea Statement sibmitted by the sponsoring union on
hinbehalf is as follows:—

workman was appointed to the post of Badli Miner/Loader
in pursuance of a Bipartite Settlement before the ALC(C)
Dhanbad a6 per letter No. GM/Ar.II/PD/86/1192/14325-26
dt. 2-9-86 issued by the General Manager, Govindpur Area
and posted at Kooridhi Colliery of the Area subject to the
conditions that his appointment will be confirmed on
verification of his genuieness. Accordingly after
appointment of the concerned workman management of
Kooridih Colliery vide latter No. Ar. IVKOOR/Badli/2378/
88 dtd. the 16/22-3-88 sent the verification roll to the
Superintendent of Police, Ganjam (Orissa) to verify the
genuinity, charactor and antecedents of the concerned
workman. The Superintendent of Police, Ganjam (Orissa)
under his letter No. 997-IVR.IB dt. 30-5-88 sent his reply
wherein it was mentaioned categorically that there was
nothing adverse against the concerned workman Bauri Sao.
Inspite of getting such report from the S.P. Ganjum (Orissa)
management issued a chargesheet to the concerned
workman under clause 17(1)(a) and 17(1)(0) of the Model
Standing Orders applicable to the establishment at the
relevant time. The concerned workman afier receipt of the
said chargesheet submitted his reply but management/
Disciplinary Authority without accepting that reply initiated
a domestic enquiry against him, and disregarding all the
statements of the witnesses which were recorded by the
Enquiry Officer at the time of that domestic emuiry and also
disregarding the observation of the Enquiry Officer
dismissed him from his services illegally, arbitrarily and
violating the principle of natural justice and for which they
raised in industrial dispute before the ALC(C), Dhanbad
for conciliation which mitimately resulted reference to this
Tribunal for adjudication. The sponsoring union
accordingly submitted prayer to pass Award directing the
management to reinstate the concerned workman to his
service with full back wages and other consequential relief.

3. Management on the contrary after filing Written
Statement-cumi-rejoinder have denied all the claiths and
allegations which the sponsoring union asserted in the
Written Statement submitted on behalf of the concerned
woskman. They submitted that RCMS raised an industrial
dispwte demanding employment of 30 workmen as per the
list some ime in the year 1985, In course of conciliation
peoceeding the said dispate was amicably settled between
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the parties and management agreed to provide their
employment as Badli Miner/Loader at Akashkinaree Colliery
or in any other mine of Govindpur Area No.3 subject to
verification of their antecedents. Accordingly pursuant to
that sciticment dt. 13-11-85 the concerned workman and
others submitted their certificates, verification roll etc.
mdicating genuinity of their previous employment. At
the time of joining in view of that settlement the concerned
worknian gave his name as Bouri Sahu S/o0. Arakheta Sahu
of village and P.O. Erendra, P.S. Pattapur, Dist. Ganjam
{Orissa). Thercafter management sent the photograph of
the concerned workman along with verification roll to the
superintendent of Police, Ganjam District Orissa for police
verification and it was reported that the concerned
workman was of village Kaudia, P.O. Konkorda, P.S.
Pattapur, Dist. Gangam, Orissa. Thus the concerned gave
false declaration regarding his viltage address and as such
as per the terms and conditions of his employment he
was 10 be removed from his service and accordingly a
chargesheet dt. 26/27-7-88 was issued to the concerned
workman allcging commission of misconduct under clause
17 of the Model Standing Orders applicable to the Coal
Mining Industry, He was charged for giving false
information relating to his village address and also for
commussion of fraud and dishonesty in connection with
cmployer’s business. The concerned workman submitied
his reply admitting the fact that he is from village Kaudia,
P.O. Kondorda, P.S. Pattapur, dist. Ganjam (Orissa) but he
assertedthat lle was formerly living at viliage Erendra, PO.
Erendra with his father-in-law and after getting
emplovement in BCCL he built a house of his ewn at village
Kaudia, PO. Kondorda, P.S. Pattapur, Dist. Ganjam and his
village address was subsequently changed. {t is the
contention of the management that as the concerned
workman did not disclose the change of his address and
explanation given by him was not satisfactory, the
Disciplinary Authority decided to initiate a domestic enquiry
against him and accordingly appointed Mr. R K.P.
Srivastava, Sr. PO. of Jogidih Colliery as Enquiry Officer to
conduct domestic enquiry. They submitted that after
completing the said enquiry the E.Q. submitted his report
holding the concerned workman guilty of the charges
brought against him. The Disciplinary Authority there-after
considening all material aspect including the enquiry report
dismisscd the concerned workman from his service and in
doing so they subnutted that the Disciplinary authority
did not conunit any illegality. In view of the facts and
circumstances stated above management submitted that
the concerned workiman is not entitled to get any relief.

4. Point to be decided.

“Whether the action of the management of Kooridih
Cotliery in Govindpur Area No.IITof M/s. BCCL Ltd.
in dismissing the workman Shri Bouri Sahu wee.f
I-118Y9 is justified? If not, to what relief the said
workman is entitled?”

S, Finding with reasons '

It transpires from the record that before taking up
the hearing of this case on merit it was taken into
consideration if the domestic enquiry held against the
concerned workman was fair, proper and in accordance
with the principle of natural justice. Record shows that
inspite of giving sufficient opportunity as the management
failed to adduce any evidence to justify their claim that
domestic enquiry conducted against him was fair, proper
and also in accordance with the principle of natural justice
opporfunity was given fo them to -adduce Evidence on
merit. In course of hearing the case on merit record shows
that the management have failed to adduce any evidence
on merit. Practically they have finished their job only by
producing enquiry proceeding papers. Though evidence
Act 1s not strictly followed in establishing any case under
the I.D. Act its principle is taken so that maintaining equity
and justice there is scope to arrive into defintte conclusion
1o answer the reference in question. It is seen that the
Disciplinary Authority based on the report of the E.Q,
dismissed the concerncd workman from his service though
they placed the enquiry report-and proceeding papers
before this Tribunat at the time of hearing did not consider
necessary to prove the same for its acceptance. They just
obliged the Tribunal by filing those papers and considered
necessary nol o cooperate the Tribunal to arrive into a
definite conclusion whether the said order of dismissal
1ssued by them on the allegation of misconduct was justified
or not. Even during hearing of the instant case on merit the
management did not consider necessary to cooperate this
Tribunal.

When such situation is in exastence let it be
considered based on available papers in the reoced if the
said order of dismissal of the concerned workman from his
service was fair, proper and in accordance with the prinicple
of natural justice.

Considering all materials on record I find no dispute
to hold that the concerned workman originally was badh
Miner/Leader under the management. However, for some
reasons scrvices of the concerned workman and other
warkmen were discontinued and as a result of which the
sponsoring unien raiscd an industiral dispute before the
ALC (C), Dhanbad. it is admitted fact that during hearing
of conciliation procceding before the ALC(C) the said
dispute was amicably settled between the management and
the union and managenient agreed to provide employment
to all workmen as Badli Miner/Loader at Akashkinari
Colliery or any other mine of Govindpur Area No. [l within
the jurisdiction of Akashkinari Cotliery subject to the
conditions that their confirmation would depend on police
verification report. It is admitted fact that in view of the
said settlement the concerned workman reported to his
duty and gave his name as Bauri Sahu son of Arakheta
Sahu of village and P.O. Erendra, P.S. Pattapur, Dist. Ganjam
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(Ornissa) and the letterof appointment was issued on 2-9-86
by the'management and accordingly he was posted at
Kooridih Colliery. Thereafter the management sent the
photograph of the concerned workman along with
verification roll to the S.P. Ganjam district, Orissa for police
verification, and it was reported that the concerned workman
was of village Kaudia, P.O. Konkorda, P.S. Paitapur, dist.
Ganjam Orissa. Based on this information as per police
report management issued a chargesheet to the concerned
worknian with the allegation of committing misconduct
under clause 17 of the Model Standing Order. The
concerned workman thereafier submitted his reply and
disclosed that afier getting job he started living at village
Kaudia, P.O. Konkerda, P.S. Pattapur, Dist, Ganjam after
constructing his own but leaving his inlaws house situated
atvillage Erendra, P.D. Erendra, P.S. Pattapur. It is seen thtat
village Erendra and village Kandia sitmated under the same
P.S. 1.e. Pattapur. It also revealed from the enquiry
proceeding papers the distance between Erendra and Kaudia
is only 3 K.M. It is clear that the concerned workman did
not leave the jurisdiction of the same P.S. Only the name of
village where he lived and subsequenly where he started
living changed. The report submitted by the 5.P. clearly
reveals that there is nothing adverse against the concerned
workman in the police record of the district. From the report
of the O.C. Pattapur P.S. it reveals that there was no dispute
about the identity of the concerned workman. He only
changed his village address. The concerned workman has
given explanation under which circumstances the said
address was changed. Itis the allegation of the management
that the concerned workman cothmitted fraud or dishonesty
with the employer’s business by giving false information
regarding his name and father’s name at the time of
cployment. The material papers which the management
relied on shows clearly that there was no dispute about the
correctness of the name of the concerned workman and his
father. Accordingly burden absolutely shifts on the
management to establish that the concerned wortkman by
giving false information regarding his name and father’s
name committed misconduct and committed fraud or
dishones# in connection with Employer’s business as per
clause 17 (1) (a) and 17(i) (0) of the Model Standing Order
particularly when the police report went absolutely in favour
of the concerned workman about his identification and
also identification of his father. It 15 the observation of the
Enquiry Officer that though there was no adverse remark
of the Investigating Officer excepting the change of his
village address the E.O. observed that he committed
misconduct for not giving intimation of such change of
address to the management at the tirne of joining his service.
It is fact that concerned workmen did not inform the change
of his address to the management but 1 have failed to
understand what fraud he commitied in the matter of
Company s business for this reason particularly when P.S.
address remained the same. Management lamentably failed
to establish the charge against the concerned workman as

per clause 19(i) (o) of th¢ Model Standing Order. The only
mistake which he committed isthat he did not inform the
change of address to the management at the time of his
joining in service. The police report clearly proved that
there was no dispute about the identification of the
concerned workman as genuine person. Therefore, only
for that reason the management should account for what
fraud or dishonesty in connection with employer’s
business the concerned workman committed. Inspite of
getting ample opportunity the management lamentably
have failed to establish the charge of misconduct against
the concerned workman. There is sufficient reason to hold
that when the police verification report exposed everything
in favour of the concerned workman they illegally and
arbitrarily violating the principle of natural justice dismisesd
him from service. In view of the facts and circumstances
discussed above I had that the concerned wotkman should
be reinstated in service. In the result the following Award
isrendered :—

“The action of the management of Kporidih Colliery
in Govindpur Area No.ITlof M/s, BCCL in dismissing
the workman Shri Bouri w.e.f. 1-11-89 is not justified.
Consequently the concerned workman is estitled to
be reinstated in' his original job without any back
wages from the date of his dismissal.”
Management is directed to implement’ the Award
within three months from the date of its publication in the
Gazette of India in the light of the observation made above.

_ B. BISWAS, Presidmg Officer
=¢ feeeft, 12 9, 2006
WA, 2625, —mifter frawr afufrm, 1947 (1947
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New Delhi, the 12th June, 2006

5,0, 2625.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 240/
2001) of the Central Government Industrial Tribunal-cum-
Labour Court, Dhanbad II now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Governmment on 8-6-2006.

[No. L-20012/332/2001-IR(C-I)]
8. 8. GUPTA, Under Secy
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DEANBAD
PRESENT
SHRIB. BISWAS, Presiding Officer
Infhe matar of an Industrial Dispuse under Section 10(1)
(d)ofthe LD. Act, 1947

BAEES Employess in rebation to the Manage-
' ment-of Lohapatty Colliery Western

Owbehadl of the workmen  © Mr. 5.C. Gamr, Advocate
Owrbalmdf of the employers : Mr. H. Nath, Advocate

Sigge : Faaskhand Indastry : Coal.
Deed, Dhanibed, the 24tk May, 2006
AWARD

The Government of hndlin, WSty of Labiowr, in
exercise of the powers conferred on them under Section 10
(IXd)ef the . D. Act, 1947 hasreferred the following dispute
to this Tribunal for adipdication Vige their Order No. L-20012/
$32/2001-IR(C-D), dated, the 19th September, 2001.

*“Whether dismissalof Shai Kesho Mohali Ex-Minot

Joader  from the scrvice by the Management of

Lobapatty Colliesry, westerm Jharia Area of

hi/s. BCCL is logal, justified and appropriate?

" if'mot, to what selief the said workomn is entitled 7’

2. The case of the concerned workenan according to
Writton Statenpent sebesitsed by the spONSORing waaom on ks
behakl in brief is as follows .—

The sponsoring urion sibmitted-#hat the comcerned
workman Kesho Mohali was a permenent Miser/Loader at
Lohapatty Colliery. They submitted that the concerned
workman fell ill in July, 1998 and was treated in Colliery
dispensary initially and thereafier as his ailment was aggrevated
he was taken to Bokaro Hospital for better treatment till
20-8-99. They submitted that Management was duly informed
about his ailment. But ignoring the intimation given to them
management issued a chargesheet to him when he came to his
place of work on 21-8-99 with a view to resume his duty on
the allegation of committing misconduct as per Clause 26.1
of the Certified Standing Order. After receipt of the
chargesheet he submitted its reply but management without
accepting his reply initiated a domestic enquiry against him
through the Enquiry Officer. The Enquiry Officer after

completing a perverse enquiry submitted a report and based

onwhich the Disciplinary Authority dismissed him from his
service itlegally, arbitrarily and violating the principle of
natural justice, Accordingly he raised an industrial dispute
for conciliation which ultimately resulted reference to this

L bt LN I AR R TS KAV ¢4
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Tribunal for adjudication. The sponsoring union accordingly
submiitted praver to pass Award directing the Management
to reinstate the concerned workman to his service setting
agide the said order of dismissal with full back wages and
consequential relief.

3. Management on the contrary afler filing Writicn
Statement-cum-rejoinder have denied all the claims and
ailegation which the sponsoring union asserted in the Written
Statement submitted on behalf of the concerned workman.
Fhey submitied that the concerned workman was a Minor/
Loader at Lohapatty Colliery since 18-4-81. They alleged
that from 1995 he was very irregular in attending to his duty
and from 31-7-98 he started absenting from duty continuousty
without giving any information or taking prior permission
from the management and for which management issued a
chargesheet to him on 22-7-99. They submitted further that
as the reply to the chargesheet given by the concerned
workman was not satisfactory the Disciplinary Authority
appointed Mr. B.N. Sharma as Enquiry Officer to conduct
domestic cnquiry against him, They submitted thatin course
of hearing of the said enquiry proceeding the E.O. gawe him
fuli opportunity to defend his case and thereafier submitted
hisreport holding him guilty tothe charges. After considering
the report of the E.O. and afso considering all other dspect
the Disciplinary Authority thereafter dismissed the concerned
workman from his service vide letter dated 17-3-2000. They
submitted that the Disciplinary Authority neither committed
an illegality nor took any arbitrary decision in dismissing
the concerned workman from his service and for which he
isnot entitled to get any relief in view of his prayer.

4. Peintto he decided

“Whether dismissal of Shri Kesho Mohali

Ex-Miner Loader from the setvice by the Management

of Lohapatti Colliery, Western Jharia Area of Mfs.

BCCL is legal and justified and appropriate? If not,

towhat relief the said workman is entitled?”

5. Finding with reasons

It transpires from the record that before taking up the
hearing of this case on merit it was taken into consideration if
the domestic enquiry held against the concerned workman
was fair, proper and in accordance with the principle of natural
justice. Said issue on preliminary point was disposed of vide
order No. 13 dated 7-10-2003 in favour of the management.
Accordingly here the points to be considered are whether
the management have been able to substantiate the charge
brought against the concerned workman and if so whether
there is any scope to review the order of dismissal issued
against the concerned workman in view of provision as liad
down under Seciion 1A ofthe LD. Act, 1947.

Considering matenials on record there is no dispute
to hold that the concerned workman was a Minot/Loader
at Lohapatty Colliery. 1tis admitted fact that management
issued a chargesheet to the concerned workman for his
remaining absent from duty unauthorisedly w.e.f. 31-7-98.

[T O T I 11 bk T
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Said chargesheet dated 22-7-1999 during hearing was
marked as Ext. M-1. Thercfore, it is clear from the
chargesheet that the concerned workman continuously
remained himself absent from duty wef 31-7-98
20-8-1999 i.e. for more than one year. After recieving
chargesheet the concerned workman was given
opportunity to submit his reply and he submitted his reply
assigning the ground that owing to his illness he did not

-get scop to join his duty. However, time to time he -

intimated the management about his ailment which he was
suffering from. As the reply given by the concerned
workman was not satisfactory the Disciplinary authority
initiated a domestic enquiry against him and in course of
said enquiry full opportunity was given to him to defend
hiscase. From the proceeding papers it transpires that the
E.O. recorded the statement of the concerned workman
wherein he disclosed the reasons of his absence. It hos
been categorically disclosed by him that for bés illness he
did not get any scope to attend to his duty but in support
of his claim he has failed to submit any medical papers
about his treatment. Actually excepting the facts disclosed
by him while he made his statement before the EO.
failed ™ submit a single scrap of medical paper that actaally
he was lying ill and that was the cause of his remainiag
since self absent from duty during hearing the concerned
workman aleo has failed to produce any paper to show that
. he gave due intimation t0 the mansgement about s ailmesnt.
Actually he failed to0 produce any paper based on which
the claim made by him could be substantiased. Accopdingly
considering all pros and coms as discussed above it is
evident that the concerned workman remained on
unauthorised leave and for which management was
compelied toissue chargesheet to lim. In course of hedring
management established the charge brought against the
concerned workaian and based on which he was dismissed
from his service by the Disciplinary Awthority vide letter
No.LIC : DISMISSAL : 2000 : 522 dated 16-3-2000 marked
asBExt. M-7.

Now the point for corideration is wiother there is

any scope to review the order of punishment imposed
upon the concerned workmen by the Digciplinary Authority
invoking the jurisdiction of Section 11A of the 1. D. Act,
1947. Section lleftheI D. Act, 1947 spoaks as
follows :—
Mmmmmmﬁem
ot dismissal of a workman has been referred to a
Labour Court, Tribunal or National Tribunal for
adjudication and, in the course of the adjudication
proceedings, the Labour Court, Tribunal or National
Tribunal as the case may be, is satisfied that the
order of discharge or dismissal was not justified, it
‘may, btz awardl sct agide the order-or discharge or
dismissal and direct reinstatement of the worknvan
on such terms and conditions, if any, asit thinks fit,
or give such other relief to the workman including
the awaed of any lesser punishment in lieu of

discharge or dismissal as the ckeamstances of the

case may require.”

“Therefore, according to this provition te reviow the
order of dismissal it has to be taken into consideration if the
said order of dismissal was pstified and propostionate in
relation to the misconduct comsmitted by the concerned’
workinan. Here in the instant case the concesmed workmem:
remaincd himself abscit from duty w.e.f 31-7-98 10 20-8-99
i.e. for more than one year. In view of mry discwesions sbows
it has been exposed cleardy that in comiese of Bearing the
concerned workman failed s produee smy paper to show
that time totimne he gave due intimation to the mamagement
about his ailment. He also in course of heaming has failed to
produce a siagle scrap of Medical paper to show that he was
under treatment of Medtical Practitioner. The concerned
wotkinan remained himself sileat absolutely actually from
which ailment he was suffering froae. Coagidaring all those
aspects there is scope to say that the concerned workman
with a view to get rid of the charge brought against him has
created a story of his ailment though in course of time he
lamenstably failed to establish that actuadly ke was lying iti
during the period in question: The concermed workman has
adso failed wo-give any satisfactory explasation why he did
not repostdaiisaiiment 10 the nearest collicry hospital with a
viowio establish the genuisity of his obwian pasticalasly when
feom Mis statement it tranapises-thet faomn liis native villnge
colliery hospital was siteated at a distamce of FO-K. M. ondy.
Accordingly buedea absolutely rests on the concerned
workmnan to éstablish dnt actwatly he was lying il and for
thiat reason he had o scope toattend 40 his datios. 1 find no
hesitation to0 say considering all pros and cons that the
concernod workman created this plea omly to get rid of the
charges brought agaimet him. He considerad that place of -
work eould be utilised a8 of his choice and for which there
was no reason 1o give any satisfactory explanation.
Considering the record 1am fully satisfied that the concerned
workman intentionally did not consider necessary either to
take prior permission from the management or toinform the
management the ground for his absence. Such willful actof
the concerned workman definitely has viclated the discipline
of the corapany. [tnsnﬁacpmdthatawmiumnwﬂlmm
absent from duty for months together without giving any
intimation to the management and sinsuitaneously witl take
false plea 1o shicld the miscondmct he committed. Here:
considering all materiais on record | am satisfied that the
concerned workman wilfully and in a very designed way -
remnained himself absent from duty and for that reason he
did not have any sort of repentance. The place of work
cannot be considered as playground and-accordingly there
is no scope to give indulgence to any worker 10 use the
placeofworkofhischoiee

' A@mmemﬁncomlmuonurﬂmm
and circumstances discessed above I hold that the order
of dismissal issuod by the management was absolutely

-Jnsuﬁedaudpmpemonatetothemsoonductoommmed



.l
KX

5970 THE GAZETTE OF INDIA ; JULY 8,2006/ASADHA 17,1928

[PaxT II—See. 3(ii)]

by him. I therefore hold that management did not commit
any illegality in dismissing the concerned workman from
his service and for which he is not entitled to get any relief.
In the result, the following Award is rendered .:—

“Thedismissal of Shri Kesho Mohali Ex-Miner Loader
from the service by the management of Lohapatti
Colliery, Western Jharia Area of M/s. BCCL is legal,
justified and appropriate: Consequently, the
concerned workman is not entitled to get any relief.”

B. BISWAS, Presiding Officer
% fawett, 12 91, 2006

wI,3U, 2626, — it g sfufm, 1947 (1947
T 14) Ft 9T 17 F AT F, BT TR 0 FL R®,
fa, & Taud3 3 Hag P i o wiek & 6,
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103/2001 ) %! TR T 3, S R TR B 8-6-2006
HWF T A |
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T TH. T, ¥R 991
New Delhi, the 12th June, 2006

5.0. 2626.—In pursuance of Section 17 of the
industriat Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 103/
2001) of the Central Government Industrial Tribunal/
Labour Court, Dhanbad-II now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of BCCL and their workman, which
was received by the Central Government on 8-6-2006.

[No. L-20012/562/2000-IR(C-I}]
8. 8. GUPTA, Under Sscy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD

PRESENT:
Shri B. BISWAS, Presiding Officer

In (he matter of an Industrial Dispute under Section 10
(1) (d) of the 1.D. Act, 1947.

Reference No. 103 of 2001

PARTIES : Employers in relation to the
Management of M/s. BCCL and their

workman

APPEARANCES :

Onbehalfof theworkman : MrN.G. Arun,
Representative of the
workman,

Onbehalf of the managemem : Mr. DK Verma, Advocate.
State : Jharkhand Industry : Coal.
Dhanbad, Dated the 16th May, 2006
AWARD

The Govt. of India, Ministry of Labour, in exercise
of the powers conferred on them under Section 10 (1) (d)
of the LD. Act, 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No. L-20012/
562/2000(C-I), dated, the 22/26th March, 2001.

SCHEDULE

“Whether the demand of the union for regnlarisation
of Sri Sanjay Kumar Ram as Fitter, Cat. IV from
16-12-1995 is proper and justified? If not, to what
relief is the concerned workman is emtitled?”

2. In this reference both the parties appeared and
filed their respective Written Statement, documents etc.
Subsequently at the stage of evidence of the management
the concerned workman by filing a petition submitted his
prayer to pass a ‘No dispute’ Award in this reference as
the dispute in question has amicably been resolved
between him and the management. Perused the petition
and heard both sides. No objection raised on the side of
the management in view of the prayer submitted by the
concerned workman, :

1

Since the dispute in question has been resolved
amicably between the concerned workman and the
management, there remains no more dispute to be
adjudicated. Under such circumstances, this Tribunal also
finds no ground to drag on the case suo mofo for days
together. Accordingly, a ‘No dispute’ Award is passed in
this reference presuming non-existence of any industrial
dispute between the parties.

B. BISWAS, Presiding Officer
¢ e, 12 9, 2006

WL, 2627,— SrfirE foraw;, sifufivem, 1947 (1947
F 14) U 17 F 90§, S0 GER 9@ 9@
F WEuAS ® Hag Fraeew iR s wHeR $ 9,
sgEy § e shifr fer o S=ia TR siwifes
Sy o =TawTE, SR & T (HRy WEH92/1996)
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(€ TE-20012/239/95- 318 AR (&i-1)]
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New Delhi, the 12th June, 2006

S.0. 2627.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 92/96)
of the Central Government Industrial Tribunal/Labour
Court, Dhanbad II now as shown in the Annexure inthe
Industrial Dispute between the employers in relation to
the management of CCL and their workman, which was
received by the Central Government on 8-6-2006.

[N6. L-20012/239/95-IR(C-)]
S. 5. GUPTA, Under Secy.
ANNEXURE

INDUSTRIAL TREMUNAL (NO. 2) AT DHANBAD

PRESENT:
SHRI B. BISWAS, Presiding Officer

In the matter of an Industrial Dispute under Section
10(1Xd) of the LD. Act, 1947

REFERENCE NO. 92 OF 199

PARTIES : Employers in relation to the Barkakana
Area of M/s, CCL and their workmen.

APPEARANCES:

On belialf of the workman Mr. K. Chakraborty, Ld.
Adwvocate.

On behalf of the employers Mr, D K Verma, Ld.
Advocate,

State : Jharkhand Industry : Coal.

Dated, Dhanbad, the 18th May, 2006
AWARD

~ The Govt. of India, Ministry of Labour, in exercise
of the powers conferred on them under Section 10 (1) (d) of
the 1.D. Act. 1947 hasreferred the following dispute to this
Tribunal for adjudication Vide their Order No, L-20012/
239/95-IR(Coal.-1), dated, the 3rd September, 1996.

SCHEDULE

“"Whether the demand of the union that management
shouid accept Sri Umesh Singh as a legally adopted
son of Late Maina Mati Manjhi is justified? If so,
whether Shri Umesh Singh is entitled for employment
as a dependent under provision of para 9.4.2. of
NCWA-IV?If so, to what relief is Shri Umesh Singh
entitled?”

1896 Gl/06--26

2. The case of the petitioner workman according to
writien statement submitted by the sponsoring union on
his behaif inbrief is as follows -

They submitted that Late Maina Mati Manjhi was a
permanent female worker of Lapanga Colliery under the
management. The name of her husband was Deo Ranjan
Singh, They submitted that Smt. Maina Mati Manjhi was
issueless. She adopted Umesh Singh as her son in his
child hood under the local custom and usage in presence
of local witnesses. After taking adoption said Umesh Singh
started residing with her mother Maina Mati Manjhi at her
residence. They submitted that Maina Mati died on
25-4-1992 and after her death the petitioner workman Umesh
Singh submitted representation to the management for his
employment on compassionate ground being adopted son
of Maina Mati but management refused to consider his
claim and for which he raised an Industrial Dispute before
ALC{C), Ranchi for conciliation which ultimately resulted
teference to this Tribunal for adjudication.

The sponsoring union accordingly submitted prayer
to pass award directing the management to provide
employment to Umesh Singh being adopted son of Maina
Mati Manghi.

3. Management on the contrary after filing written
stagement cum rejoinder have denied all the claims and
allegations which the sponsoring union asserted in the
written statement submitted for the concerned workman.

They submitted that instant dispute was raised by
Deo Ranjan Singh, Regional Secretary, Jharkhand Mazdoor
Sangh who is father of the petitioner i.e. Umesh Singh.

They submitted that Maina Mati Manjhi was a
permanent gmplovee of Lapanga Colliery who dies on
25-4-1992.

They disclosed that according to service record of
Late Maina Mati Manjhi it has been exposed that Smt.
Sanjho Manjhi was her mother and Soharai Manghi was her
son. They further disclosed that Deo Ranjan Singh. was
also an employee of Lapanga Colliery and according to his
service record name of his wife was Smt. Bandhani Devi
while Ramesh Singh and Umesh Singh were his sons.

They submitted that Deo Ranjan Singh during his
service career never disclosed that he married Maina Mati
Majhi. Actually after the death of Maina Mati said Deo
Ranjan Singh started claiming himself as her husband and
also claimed for employment of Umesh Singh being her
adopted son, The petiotoner failed to produce any
authentic paper to prove that Maina Mati adopted-him
legally during her life time. They submitted that the
petitioner based on a false claim had raised industrial dispute
which is not tenable in the eye of law and for shich his
claim is lable to be rejected.

—
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4. Points to be decided

“Whether the demand of the Union that management
should accept Sri Umesh Singh as a legally adopted
son of Late Maina Mati Manjhi is justified? If so,
whether Sri Umesh Singh is entitled for employment
as a dependent under provision of para 9.4.2 of
NCWA-1V? [fs0, to what relief s Shri Umesh Singh
entitled?”

&%, Finding with reasons

It ranspires from the record that the sponsoring
union at the time of hearing did not consider necessary to
adduce any evidence with a view to substantiate the claim
of the petitoner workman, However, management with a
view to substantiate their claim examined ore witness as
M.W.1.

Considering the facts disclosed in the pleadings there
is no dispute to hold that L.ate Maina Mati Manjhi was a
permanent employee of Lapanga Colliery. She died on
25-4-1992. 1t has been exposed from the pleading that said
Maina Mati was widow while she was employed in the said
colliery. Contention of the sponsoring unidn is that the
said lady was issueless and married Deo Ranjan Singh. 1t
has been further disclosed that thereafter said Maina Mati
adopted Umesh Singh son of Deo Ranjan Singh as her son
and after adoption he started living with her at her
residence. They submitted that after the death of Maina
Matt the petitioner who has claimed himself to' be her
adopted son submitted representaticn to the management
for his empiloyment on compassionate ground but his such
prayer was turned down.

On' the contrary considering the facts disclosed
by the management in the pleading it has been exposed
the Deo Ranjan Singh, father of the petitioner was
Regional Secretary, Jharkand Mazdoor Sangh. He was
also an employee of Lapanga Colliery and during life
time of said Maina Mati he never disclosed about his
marriage with her. Further contention of the management
is that said Maina Mati died leaving behind her mother
Smt. Sanghi Manjhi, daughter Maina Manjhi and son
Sohrai Manjhi.

Deo Ranjan Singh’s family is consisting of his wife
Smt. Bandhani Devi, and sons Ramesh Singh and Umesh
Singh. They further disclosed that in the year 1983 Deo
Ranjan Singh submitted an application for LTC wherein
he declared the petitoner Umesh Singh as his son aged
about 20 years. Their further contention is that said Deo
Ranjan Singh never disciosed Maina Mati as his wife
during her life time. Actually after her death said Deo
Ranjan came forward with claim that.he married Maina
Mati and she being a barren lady adopted his son as her
son,

]
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The LTC form submitted by Deo Ranjan (Exht. M/1)
clearly exposed the name of his wife as Smt. Bandhani
Devi. He also disclosed the name of his two sons viz.
Ramesh Singh aged 24 years and petitioner Umesh Singh
aged 20 years. This option form was filled in the month of
January 1981. Therefore at that relevant time said Umesh
SIngh was majar. It is the contention of Deo Ranjan that
&s Maina Matl was Issueless he married her. No evidence
is forthcoming if he obtalned diverce before he marrled
Maina Mati as bocause of the fact that second marriage
during life time of first wife 1s Invalid in the eye of law.
Therefore burden was on the sponsoring union to
establish that either Bandhani Devi died or had no marital
ties with her husband when he married Maina Mati. if the
facts disclosed by the management is taken into
consideration it will expose that Maina Mati was mother
of one son and one daughter, Accordingly, there was no
scope to say that Maina Mati was issweless lady. During
hearing the sponsoring union has failed te produce any
paper to show that legal maritai ties was created between
Maina Mati and Deo Ranjan.

The most vital point which has been cropped up is
how a boy who attended his majority eould be adopted by
a lady as her son particularly when the law does not permit.

Another question whigh has been cropped up is
when said major son of Deo Ranjan was adopted by said
Maina Mati as her son. 1n this regard the sponsoring union
has failed to produce any cogent paper. They have failed
to produce any deed of adoption by which it could be
established that Umesh Singh son of Deo Ramjan was
adopted by Maina Mati as her son.

Practically excepting placing such claim the
sponsoring union has failed to produce any cogent paper
to substantiate their ciaim that Umesh Singh was the
adopted son of Maina Mati. In view of may discussion
above there is sufficient reason to believe that Deo Ranjen
being Regional Secretary of his union exploiting his post
has piaced such a claim which appears to he absedutely
baseless and false.

Accordingly, as the sponsoring union has falled to
Justify their claia I find no scope to uphold such claim,

In the result the following award is rendesed ;

“That the demand of the Union that management
should accept Sri Umesh Singh as a legally adopted
son of Late Maina Mati Manjhi is not justified.

Consequently, Umesh Singh is not entitled for
employment as a dependent under the provision of
Para 9:4:2 of NCWA-1V, ‘

B. BISWAS, Presiding Officer
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New Delhi, the 13th June, 2006

S.0. 2628,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
106/2004) of the Central Governanent Industrial Tribunal-
cum- Labour Court, No. II, New Delhi as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of BSF Hospital and their
workman, which was received by the Central Government
) n
13-6-2006.

[No. L-14012/17/2004-R (DU)]
SURENDRA. SINGH, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENTINDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT, NEWDELHI

Presiding officer : RN,RAL LD. No. 106_/2004
In the matter of :
The President, Janvadi General Kamgar Mazdeor Union
(Regd.) C/o E<26, Raja Bazur (Old Qrtr.)
Baba Kharak Singh Marg,
New Delhi -110001.

Versus

The Incharge,
BSF Hospital, Tigri Camp,
New Delhi -110062.
AWARD

The Ministry of Labour by its letter No. L-14012/17/
2004 -1R(DU) Central Government dated 21-06-04 has
referred the following point for adjudication.

The point runs as hereunder:

“Whether Sh. Rajinder Kumar, Civilian Sweeper is
entitled to equal pay for equal work and other facilities
at par with other group D employees in the BSF
Hospital, Tigri Camp, New Delhi? If yes, to what relief
he is entitled to and from which date?”

The workman applicant has filed claim statement. In the
claim staternent it has been stated that Shri Rajinder Kumar,
§/0 Shri Mahavir was initially employed as Sweeper
‘Civilian’ we f 22-11-96 inthe pay scale of Rs. 700-235-1000

(consalidated), and now the workman has been getting the
consolidated pay of Rs. 2413 for the last three years.

That the regular pay scale of Sweeper in the Central
Sweeper in the Central Government Establishment of
Rs. 2550-3200 + DA, HRA,CCA, Interim Relief, but the
workman has been denied the said pay scale and
allowances.

That on behalf of Shri Rajinder Kumar, the Janwadi
General Kamgar Mazdoor Union has requested .the
management vide its letter dated 12-7-03 to regularise the
services of Shri Rajinder Kumar as Sweeper and-pay-equal
pay for equal work w.e.f. 22-11-96.

That as per the Department of Personnel and
Training, Govt. of India O. M. No. 51016/2/90-Estt. (C) dated
10th September, "93, the casual workers were granted the
temporary status etc. w.e.f. 1-9-93. According to the said
order the wages of the daily-rated/casnal workers were
granted the minimum pay scale for the corresponding
group-D official including DA, HRA, CCA and Interim
Relief, etc.

That apart from this, the daily-rated casual workers
also entitled leave, maternity leave to a lady casual labourer,
50% of the service rendered under the temporary status
would be counted-for the purpose of retirement benefits
after their regularisation etc. Copy of the said O.M. dated
10-9-93 is also annexed as Annexure-A.

That Shri Rajinder Kumar, Civilian Sweeper, isalso '

entitled to the pay scale plus DA, HRA, CCA, Interim Relief

and other facilites like entitlement of leave etc. as per the
O.M. dated 10-9-93.

+ The Management has filed written statement. It has
been stated that on the recommendations of HQ DG BSF
(Adm Dte) New Delhi, Shri Rajinder Kumar §/o Shri Mahabir
R/o Jhuggi No. §/40, A-331, Kasturba Nagar, Tuglakabad,
Railway Station, Badarpur, New Delhi was appointed as
Sweeper (Civilian) out of BSF Special Relief Fund on
conlsolidated pay scale of Rs. 700-1000 vide order No. 1065/
Estt./F-40/ST5/96/581-88 dated 29-11-1996. A copy of said
order dated 29-11-1996 is attached as Annexure-R-I. The
Special Relief Fund is totally of private nature raised out of
the contributior made by serving BSF Personnel and no
aid/grant is given either by Central or State Government.

That depending upon the requirement and workload
in the Medical Inspection Room the governing body of
BSF Special Relief Funds holds meeting from time to tiue
to convey approval out of Special Relief Fund, which is
totally private fund on temporary basis as per short term
requirement. Hence Shri Rajinder Kumar was employed as
Sweeper (Civilian) in the BSF Hospital at Signal Training
School, Tigri Camp, New Delhi purely on temporary and
mainly to ensure cleanliness of the Ml Room where
emergency/immediate treatment of BSF personnel and
officers injured in J&K/North East and other Borders of
India during militant action. Such cases are being referred
either to Safdarjung Hospital or AIIMS for medical
management. But, it was found that Shre Rajinder Kumar
was a habitual absentee from duties and most of the days
he remained absent from his duties. Due to his {ong period
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of absence, the hygiene and sanitation of the BSF MI Room
got suffered and deteriorated to bad shape from June 2003
to December 2003, He remained absent for 155 days. He
also failed to produce any genuine reasons for his long

absence. Due to his continuous absence from duty we.f.

4-11-2003 without any intimation/genuine reasons, his
service was terminated on administrative ground by the
competent authority with one month salary in lieu of one
mornth notice on 19 Dec."03 vide this office order No. Estt.
HI63/SRF/03/2302-08 dated 19 Dec. "03 is attached as
Annexure R-IL

That, as per FHQ(Adm) Dte L/No. 34/318/203-Adm.-

I/BSF/20082-20381 Dated 20-11-03, the service of an
Employee employed out of special relief fund can be
terminated in case he/she is found unsuitable for his/her
Jjob or dueto any other administrative reasons like paucity
‘of funds etc. giving one month notice. A copy of letter
dated 20-11-03 is attached as Annexure R-I11. It is submitted
that the termination order and cheque were sent to Shri
Rajinder Kumar at his home address by registered post
which was received back undelivered as his house could
not be got located at the address given on his application,
Alter physical verification, it was found that the given
address does not exist which indicates that the individual
had furnished fake residential address at the time of his
appointment. Then the matter was published in the local
Hindi Newspaper. The report submitting by the officer
regarding fake address of the individual and Newspaper
clipping are attached as Annexure R-IV and R-V
respectively.

That in reply to contents of para 2 of the statement
ofclatm that Shri Rajinder Kumar was initially emploved as
Sweeper “Civilian” Temporarily w.e £22-11-96 in the pay
scale of Rs, 700-25-1000 (consolidated), out of BSF Special
Relief Fund (which is totally Private Fund). As per the
decision of 1 1th Governing Body Meeting of Special Relief
Fund held on 19th 1984 vide which provision for grant of
15% HRA of the above basis pay has been given for para-
medical staff paid out of BSF SRF. Further on the basis of
decision taken in the Governing Body Meeting of Special
Relief Fund on 7th April 1998, the above pay scale has
been revised to Rs. 2000-50-2100 (consohdated) w.e.f
(1} -04-1998. Therefore he was getting total salary at the rate
of Rs 2415/-(i.e, salary @ 2100 + 315 as 15% HRA of the
basic pay out of Special Relief Fund till his termination
[rom service. Further during 20th Governing meeting of
Special Relief Fund held on 29th Oct., 2004, where apoint
regarding enhancement of salary of widows emploved out
of BSF Private Fund was discussed and decided that
emplovment of all private funds may be considered on
contract basis for a period of one year instead of
continuation of service on consolidated salary at the
following rates wee.f. 1st Jan,, 2005,

(a) Skilled~—Rs 3,000 p.m. (ANM & Radiographer)

(v) Un-skilled—Rs 2,700 p.in. (Midwife/ Ava/Sweeper
& Cretch Mother)

It is submitted that in the Central Government
Establishment the Sweeper may be in the pay scale of
Rs. 2550—3200+DA, HRA, CCA, Interim Relief etc. as
contended by the petitioner, but since Shri Rajinder Kumar
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was appointed out of a Private Fund of BSF as explained in
Para-1 & 2 above and he not being a Central Government
Employee the said pay scale is not admissible to him as a
matter of right, Moreover his employment was from the
BSF Special Relief Fund Rules 1988, which is a Private
Fund.

It is submitied that the case was duly considered by
the Competent Authority and there is no provision in the
Special Relief Fund Rules for regular appointment, so the
request of Shri Rajinder Kumar could not be acceded to. It
is further submitted that as per practice in vogue, the
ewaptoyment of para-medical staff out of Special Relief Fund
(i.e. Private Fund) is being given purely on humanitarian
ground on lemporary basis. On the basis of requirement of
one Sweeper (civilian) at the BSF Hospital, Tigri Camp,
New Delhi, Shri Rajinder Kumar was appointed as sweeper
out of Special Relief Fund in BSF Hospital STS Tigm,
New Delhi on temporary basis. Otherwise also no post of
Sweeper is authorized/sanctioned to BSF Hospital, at Tigri
Camp, New Delli out of Special Relief Fund or from-
Government Fund. There is no provision to make this
appointment on regular basis in the pay scale of Central
Government emplovees out of Special Relief Fund (i.e.
Private Fund).

It is submitted that the instruction issued by
Department of Personnel ard Training Government of 1ndia
vide Office Memorandum dated 10-9-93 are applicable to
the easual laboures cmployed in the Ministry/Department
of Government of India and their attached and subordinated
office. The said instruction are not applicable to casual
worker who were appointed out of private fund, which was
being managed by separate set of rule i.e. Special Relief
Fund 1988, It is pertinent to point out that cven the
instructions queted by Shri Rajinder Kumar in this para
contains a clause that despite condemnation of temporary
status, the services of a casual labourer can be dispensed
with by giving a notice of one month in writing on either
side. Though these instructions were not applicable in ihe
case of Shri Rajinder Kumar, but still he was given one
month salary in of notice. Even otherwise Shri Rajinder
Kumar could not have been served with any notice as he
has submiited fake address in his application and his
whereaboutl were not known to the department, which is
evident from the fact that his termination order has to be
published by the department.

The workman applicant has fited rejoinder. In his
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

Heard arguments from both the sides and perused
the papers on the record.

The workman applicant has filed affidavit but the
management did not adduee any evidence, No oral evidence
in this case is required.

1t was submitted from the side of the workman that
he was employed as Civilian Sweeperw.e.f. 22-11-1996 ona
consolidated salary of Rs_1415 for the last three vears. He
was not paid the wages of sweeper of the Central
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Government establishment. He requested the management
to regularise lhis services but the respondent/management
did not take any heed to his representations. He is entitied
(o get equal pay for equal work which a sweeper of the
Central Governunent is getting,

[t was submitted from the side of the management
that the workinan applicant was appointed as Civilian
Sweeper. He is not a government employee. He was
appointed on a consolidated pay and his wages are paid
out of special relief fund which is totally of private nature
and this fund is razsed out of the contribution made by the
scrving BSF personnel and no aid/grant is given by the
Central Government or the State Government.

It was further submitted that in his appointment letter
dated 29-11-1996 it has been specifically mentioned that he
is appointed on a consolidated pay of Rs. 700-25-1000 and
his salary will be met out of special relief fund of FHQ.

The terms and conditions of the workman have been
categorically spelt inthe letter of appointment. Heisnot a
government servant. He is civilian sweeper and payment
(o him 1s made out of special relief fund from the personnel
of BSF. It is abselutely private fund and there is no
contribution of government to this fund.

It was lurther submitted that the workman remained
absent for 155 days so his services were terminated
on admumstrative grounds due to his long absence on
19-12-2003,

H was further submitted from the side of the
management that a cheque of one month’s pay in lieu of
notice was scant on the address provided by him in his
application but the same was not delivered as the address
uus fake. He did not disclose his correct address.

It was further submitted’ that the circular of the
governmenl of equal pay for equal work is not applicable
in the mstant case as the workman was not paid out of any
consolidaled fund of government but payment to him was
madec out of contribution raised from the BSF Personnel,

[n the facts and circumstances of the case the
workman is not an industrial workman and the dispute is
not an industrial dispute. He has been given temporary
appomntinent of sweeper of the conimittee room. The terms
and conditions of his appointment have been specified in
the appotniment letter. He cannot claim more and he cannot
be given more as his appointment is nced based and it
dcpends upon the contributions raised from the BSF
Pcrsonncl. He is not entitled to get any relicf as prayed for.

The reference is replied thus : —

Shri Rajender Kumar, Civilian Sweeper is not entitled
to equal pay for equal work and other facilities at par
with other Group - D Employees in the BSF Hospital,
Tigri Camp, New Delhi. The workman applicant is
nol entitled to get any relief as prayed for.

Award is given accordingly.

Dale : 09-06-2006

R.N. RAI, Presiding Officer
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New Delhi, the 13th June, 2006

5.0. 2629.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 135/99)
of the Central Government Industrial Tribunal-cum-Labour

"Court, No. 11, New Delhi as shown in the Annexure in the

Industrial Dispute between the employers in retation to the
management of CPWD and their workman, which was
received by the Central Govemnment on 13-06-2006.

[No.L-42011/51/98IR (DU))
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE THEFRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURTHL RAJENDRA BHA WAN,
GROUND FLOOR, RAJENDRA PLACE, NEW DELHI

PRESIDINGOFFICER : RN RAIL
LD. No.135/1999
INTHEMATTER OF:
Shri Nand Lal,
C/o. General Secretary,
CPWD Mazdoor Union,
E-26(Otd Qrtr.), Raja Bazar,
Baba Kharak Singh Marg,
New Delhi - 110001

bersus

The Director General of Works,
CPWD, Nirman Bhawan,
New Dethi -110011.

AWARD

The Ministry of Labour by its letter No. L-42011/51/
98-IR(DU) Central Government. Dtd. 16/20-04-1999 has
referred the following point for adjudication.

The point rins as hereunder:

“Whether the action of the Director General of Works,
CPWD in not regularising Shri Nand Lal and Shri Om
Prakash w.e.f. 06-06-1977 and 28-03-1982 the dated
of their initial employment respectively is legal and
justified? If not, to what relief the workmen are
entitled.”
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The workman applicant has filed claim statement. In
the claim statement it is stated that the appropriate
Government in the Ministry of labour, Sharam Mantralaya
vide its Order No. L-42011/51/98/IR(DU) dated 16/20-04-
1999 have referred the dispute between the above parties
for adjudication as per the following terms and conditions :

SCHEDULE

“Whether the action of the Director General of

Works. CPWD in not regularising Shri Nand Lat and

Shri Om Prakash w.c.f. 06-06-1977 and 28-03-1982 the

datc of their initial employment respectively is legal

and justified? If not, to what relief the worknien are
entitled.”

That Shri Nand Lal S/o. Shri Kamal Singh was initially
engaged as Beldar on muster roll we.f. 06-06-1977 in *F”
Division, CPWD and his services were regularised as
Chowkidar in the pav scale of Rs.196-232 we. f 31-05-1984.

That Shri Nand Lal got equal pay for equal work
w.e f 136-06-1977 during the period on daily rated worker on
muster roll in the pay scale of Rs.196-232 without increments
as per the judgment of Hon ble Supreme Courtin the matter
of Surcnder Singh and others Fs. Engineer-ins - Chiel, CPWD
and others as presently posted in PWD-21.

That Shri Om Prakash S/o. Shri Prem Singh was
initiallv cngaged as Beldar we.f. 28-03-1982 on muster roll.

That his services were regularised as Beldar in the
pay scale of Rs 750-940 w.e.f. 16-05-1989 and presently
posted in PWD-21 at LP. Store.

That Shri Om Prakash also got arrears of equal pay
lor equal work in the payv scale of Rs.196-232 we.f.
28402-1982 103 1-12-1985 and we.f. 01-01-1986 upto the date
ol rcgutarisation 15-03-1989 in the pay scale of Rs.
750-940 without any increments as per the judgment of
Hon bte Supreme Court in the matter of Surender Singh
i v. Engincer-in-Chief, CPWD and others.

That more than 20000 workers in the grade of skilled/
unskilled/highly skilled ctc, were performing their duties in
diffcrent units/divisions under the above management so
the provisions of Model Standing Orders In respect of
Industrial Establislunent and as per classification of the
said Model Standing Orders Act under the Indusirial
Employment (Standing Orders) Act, 1946, the workmen
beeame perraancnt workmen after completion of 90 days of
service. And in this case, the management arbitrarily
regutariscd their services without following the provisions
ol above orders and the workmen arc entitled to be
regularised with effect from their dates of initial
employment.

That non-rcgularisation of services of the workmen
{rom the dates of their initial engagement is unfair labour
practicc as per provisions of Industrial Disputes Act, 1947,

That non-regularisation of services of workmen from
{he dates of their initial employment with a view (o cxploit
them by denving them the benefits and fruits that of regular
and permanent workmen in the proper time scale which
action of management is also unfair labour practice and the
Vil Schedule of 1D Act, 1947,

That as per the item No. 10 of the Vth Schedule of ID
Act, 1947 dealing with unfair 1abour practice, the Hon'bie
Parliament has disapproved the exploitation of workmen
while inserting the amendments and the same has been
taken effect 21-18-1986 as under

“10. To employ workmen as badlis, casuals or
temporaries and to continue them as such for years with
the object of dcpriving them of the status and privileges of
permanent workien.”

That as per the judgment of Hon 'ble Supreme Court
in the matter of Surender Singh and others /5. Engineer -in -
Chief, CPWD and others, all daily rated workers arc entitied
to be paid equal pay for equal work from the date of his/
theirinitial employment.

That the action of the Director General of Works,
CPWD in not regularising the services of Shri Nand Lal
and Shri Om Prakash w.c.f. 06-06-1977 and 28-03-1982 the
dates of their initial cmplovment respectively ts illegal and
unjustified.

That the workmen are entitled to be regularised with
effect from 00-06-1977 and 2843-1982 respectively, thedates
of their initial engagement and not from the dates of arbitrary
regularisation w.e.f. 31-05-1984 and 16-05-1989 respectively.

That 1 am filing the statement of claim on behalf of
the workmen being General Secretary of CP WD Mazdoor
Union.

The management has filed written statement. Tnn the
written statement it is stated that the reference of the
appropriatc Governmnent is bad upon law and facts. It is
Hable to be set aside and reverted back. No proceedings
can be initiated on the basis of the same.

That there is no industrial dispute between the
partics. Even otherwise the alleged industrial dispute is
false, frivolous and misconceived. As such present
procecdings are liable to be dropped/discontinued agajnst
the management.

That the statement of claim before the Honble Court
is not maintainable in the present form and it is liable tobe
rgjected outrightly by the Hon'ble Court.

That the statement of ctaim is bad in law and facts,
The same is falsc. frivolous and illegal. The same is liable
to be dismissed/rejected.

That no demand or notice was ever given by {he
workinan to the management. As such the reference is liabie
to be set aside, rejected and returned back. The ¢laim of the
workmen is also hable to be rejected on this ground alone.

That the management has not indulged in any anti-
labour or unfair practice and statement of claim is liable to
be dismissed. ‘

That the regularisation of the workmen is ¢orrect
and legal. There is no fault in it. The workmen have been
correctly regularised as per the correct and legal policy of
the management. They have been regularised correctly as
per provisions laid down in CPWD Manual, Vol. [l para
No. 2.02. They have also been correctly regularised in
accordance with and as per provisions of Mode! Standing
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Orders Act, under the Industrial Employment (Standing
Orders) Act." 1946. The statement of claim is liable to be
rejected and the workmen are not entitled to any relief.

That the claim of the workmen istime-barred and it is
not also properly filed. [t is liable to be rejected.

The workman applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

After filing written statement the management is not
turn up. The workman has filed affidavit. Several
opportunities have been given but the management did
not turn up so on 07-05-2006 the cross-examination of the
workman was closed as the management was not present
to cross-examine the workmen. The case was posted for
argurgent.

" Heard argument from the side of the workman.

It was submitted from the side of the workman that
the workimen Shri Nand Lal and Shri Om Prakash have not
been rcgulariscd frond the initial date of their posting we.f.
06-06-1977 and 28-03-1982, It becomes quite obvious that
the workmen have been regularised as and when posts
were available. There is no merit in the contention of the
workimen that they should be regularised from the date 6f
their initial engagement. Regularisation is always against
post and when posts were created the workmen were
regularised. They cannot claim regutarisation frem the initial
date of their engagement. There is no merit in the contention
of the workmen.

The reference is reptied thus;

The action of the Director General of Works, CPWD
in not regularising Shri Nand Lal and Shri Om Prakash
w.e.l. 06-06-1977 and 28-03-1982 the date of their initial
cmplovinent respectively is legal and justified. The
workmen applicants are not entitled to get any rellef as
praycd for,

Award is given accordingly.
Date : (7-06-2006
R. N. RAI, Presiding Officer
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New Delhi, the 13th June, 2006

5.0. 2630.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the-award (Ref. No. 227/99)
of the Central Government Industrial Tribunal-cum-Labounr
Court, No. II, New Delhi as shown in the Annexure in:the
Industriat Dispute between the employers in relationto the,
management of CPWD and their workman, which g
received by the Centrat Governmént on 13-06-2006. %-1-

[No.L-42011/18/99-IR(DU)] .
SURENDRA SINGH, Desk Officer

ANNEXURE

BEPORE THE PRESIDING OFFICER : CENRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-I, NEW DELHI

PRESIDING OFFICER ; R N.RAIL »
LD. No. 227/1999

INTHEMATTER OF :

Smt, Saroj & Ors.,

C/o. General Secretary

CPWD Mazdoor Union,

E-26 (Old Quarter), Raja Bazar,
Baba Kharak Singh Marg,
NewDelhi - 110001,

& _ Versus

The Director General of Works,
CPWD,

Nirman Bhawan,

NewDelhi - L I0101.

AWARD

The Ministry of Labour by its letter No. L-42011/18/
99-[R (DU) Central Govermnent dtd. 17-1[-1999 has referred
the following point for adjudication.

The point runs as hereunder:

“Whether the action of the management of CPWD in
not granting permanent status/regularisation to the
workmen as per Annexure - A from the dates of their
ihitial employment is legal and justified? If so, to
what relief the workmen are entitled.”

The workmen applicants have filed claim statement,
In their claim statement it is stated that Smt. Saroj, 8/Shri
Kailash, Sudhram, Vijay, Sohan Lal, Ashrafi Lal, Babu Lal,
Balbir Singh, Hari Ram, Nanoo Singh, Dharam Pal, Puran
were initially engaged as Beldars in different divisions and
on different dates of the above management and their
services were not regularised from the dates of their
respective employment.

That all the above workmen have got their wages in
the time scale from the date of their initial employment as

daily rated without increment up to the date of their

regularisation in the time scale exceptincrement.

That the management has not regularised whole of
the serbiices of the workmen from the date of their initial
employment.
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That more than 20000 workers in the grade of skilled/
unskilled/highly skilled etc. were performing their duties in
different units/divisions under the above management so
the provision of Model Standing Orders in respect of
indugieeml establishment and as per classification of the

Jal¥:Modey Standing Orders Act under the Industrial

!‘Euiplqyﬁ\t (Standing Orders) Act, 1946, the workmen

" becomc#€rmanent workmen after completion of 90 days of
service. And in this case, the management arbitrarily
regulansed the services of the workmen without following
the provisions of above orders and the workmen arg entitled
1o be regularised w.e.f. from the dates of their initial
emplovments.

That non-regularisation of services of the workmen
connected with the dispute from the respective dates of
employment is also unfair labour practice as per provisions
of Industrial Dispute Act, 1947,

That non-regularisation of services of workmen from
the dates of their respective employments with a view to
cxphoit them by denying them the benefits and fruits of a
regular and permanent workman in the proper time scale
which action of the management is also unfair labour
practice under the Vth Schedule of Inlustrial Disputes Act,
1947,

(‘&‘_.

That as peritemno. 10 of the VtliSchedule of ID Act
dealing with unfair labour practice the Hon’ble Parliament
has disapproved the exploitation of workmen while
inserting the amendments and the same has been taken
effect we.f. 21-08-1984 as under :

“H). To employment workmen as badlis, casuals or
temporaries and to continue them as such for years, with
the object of depriving them of the status and privilege of
permanent workmen.”

That as per the judgment of Hon’ble Supreme Court
inthe matter of Surender Singh and Others Vs. Engineer -
in-Chicf, CPWD and Others, al! daily rated workers are
entitled to be paid equal pay for equal work from the dates
of their initial einployment.

That all the workmen are entitled to be regularised
w.e. f dates mentionedin Col. 3 in Annexure - A enclosed
with this application and not from the dates as mentioned
in Col. 5 of the Annexure i.e. arbitrarily reguolarised their
SEervices.

That the action of the management of CPWD in not
granting perianent status/regolarisation to the workmen
as per Annexure - A from the date of their initial employment
is illegal and unjustified.

That the workmen are entitled to permanent status/
regularisation of their services from the date of their initial
employment.

The management has filed written statement. In the
written statement it is stated that the claim of the workmen
as well as the reference made by the competent authority
before this Tribunal is misconceived, wrong and not tenable
in the eves of law.

That there is no policy of the Government nor any
law as such to regularise the service of workmen from the
date of their initial engagement under the management.

That the claim is misconceived and has wrongly been
referred to this Hon'ble Tribunal and therefore, the same is
not maintainable. It is submitted that the competent
authority has wrongly referred the matter for adjudication
to this Hon’ble Tribunal.

That the contents of corresponding paras being
matter of record, need no reply, However, it is submitted
that at present the workmen ar¢ working under various
divisions as mentioned below;

L. SMT. SARQ] -ADIVISION
2 SHRIKAILASH -NDIVISION
3. SHRIBABULAL -NDIVISION
4. SHRI BALBIRSINGH  -NDIVISION
5. SHRIHARIRAM: -NDIVISION
6. SHRINANOO SINGH -NDIVISION
7. SHRIVIAY -NDIVISION
8  SHRIDHARAMPAL -K DIVISION
9. SHRIPOORAN -KDIVISION
10.  SHRI ASHRAFILAL -RDIVISION
11.  SHRI SUDH RAM - R DIVISION

It is further submitted that the reference as well as
the claim is misconceived and not tenable.

That in reply to the contents of the corresponding
para, it is submitted that most of the contents thereof the
corresponding para are matter of record and hence need
no reply. However, itis specifically and vehemently denied
that the management has regularised the services of the
workmen arbitrarily and without following the recruitment
rules thereof and also that the workmen are entitled for
their regularisation w.e.f. the date of their initial employment/
engagement with the management.

It is further submitted that in the judgement dated
17-01-1986 in the case titled Shri Surender Singh and Others
V s. Engineer - in - Chief, CPWD, Writ Petition (Civil) Nos.
59-60 and 563-70 of 1983, the Hon’ble Supreme Court has
referred to its won judgment in the case of employee of
Nehruyuvak kendra as under;

“We therefore, allow the writ petitions and make the
rule absclute and direct the Central Government to
accord to these persons who are employed by the
Nehru Yuvak Kendras and who are concededly
perforning the same duties as Class - TV employees,
the same salary and conditions of services as are
being received by Class-IV employees, except
regularisation which cannot be done since there are
no sanctioned posts. But we hope and trust that
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posts will be sanctioned by theé Central Government
in the different Nehru Yuvak Kendras, so that these
persons can be regularised. it is not at all desirable

_ that any management and particularly the Central
Government should continue to employ persons on
the casual basis in Organizations which have been
in existence for over 12 years, The salary and
atlowance of Class-1V eniployees shail be given to

- these persons employed in Nehru Yuvak Kendras
with effect from the date when they were respectively
employed.”

In the aforesaid judgment the Hon’ ble Court had
des:red that the Government will take appropriate action to
regularise the services of those who have been in
continuous employment for more than six months. In
compliance of such orders of the Apex Court the department
framed the policy for regularisation of workers tike workman
and workers were regularised in view of such policy/rules.
1t is further submitted that the Hon’ble Supreme Court has
nowhere desired and/or directed for such regularisation of

. the workman w.ef. their respective dates of engagement.

That the contents of the corresponding paras are
wrong, misconceived and misleading and hence denied. It
is submitted that the regularisation was made in terms of
the policy/rulesin view of the judgment of the Apex Court
referred herein above. It is denied that the action of the

management is unfair labour practice and/or violative of

the provisions of the Industrial Disputes Act, 1947

That the contents of the cofrcspcmding para being
matter of reeord, need no réply.

That the contents of the corresponding para being -

wrong, misleading and misconceived and hence denied.
Moreover, in view of the submissions made her¢in above,
it is clear that the workmien are not entitled for their
regularisation w.e.f. the dates as claimed.

The contents of the para are wrong and the action of
the management is as per rules/policy on the subject.

That the contents of the corresponding para are
wrong and hence denied. The same need no further
explanation in view of submissions made herein above.

The workman applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement. Evidence of both the parties
has been taken,

Heard arguments from both the sides and perused
the papers on the record.

It was submitted from the side of the workman that
the management/respondent engaged 11 workmen on
various dates and regularised them from different dates,
Particulars of these workien have been furnished on a
separate sheet. It becomes quite obvious from perusal of
that sheet that all the workmen have been regularised pnor
101999

1898 Gl/06—27

It was submitted from the side of the workmen that
these workmen have not been regularised from the date of
their initial engagement. It becomes quite obvious from
perusal of the particulars of the workmen that they have
been regularised after 7 or & years. None of these workmen
have been regularised fromthe initial date of engagement.

It was further submitted that the workmen have not
been reguldrised from the date of their initial engagement.
in order to deprive them all the benefits and fruits' of a
permanent workman, Such practice amounts te unfair
labour practice. These workmen should have been

. regularised from the initial date of their engagement and

not from the date when posts were available.

It was submitted from the side of the management
that it is prerogative of the Government fo sanction posts.
Posts were not sanctioned on the initial date of their
engagement. As and when the posts were sanctioned the
workmen were regularised.

" My attention was drawn from the side of the
workmen to 2006(4) Scale No. 2. The Constitution Bench of
the Hon’ble Apex Court has held that there is no law for
regularisation. The employees appointed against
recrujtment tules cannot be regularised. The Government

. can make temporary appointments or workers may be

engaged on daily basis but such workers have no inherent
right to regularisation as they have not been appointed
through recruitment process.

Tt hasbeen further held in this case that regui¥igation
is done against vacant posts. In case posts are not vacant
the[e is no question of regularisation. - S -

It is admitted casg'that these workmen have not been
appointed after process of a regular selection. They have |
been initially cngaged as daily wagers or adhoc employees
so they cangot claim regularisation from the daie of their
initial appofiitment. -

It was further submiited that the workmen have been
regularised whenever substantive posts were available.
They have been paid the wages of an employee of their
cadre. The Hon’ble Supreme Court in Surender Singh case
has he]d that employees cannot be regularised in case posts
are not available. Regularisation can be done only against
sanctioned posts. In view of this judgment also the wotkmen
cannot claim regularisation from the date of their initial
engagement. They have been regularised as and when the
post was available and their claim for regulansauon from
the respective dates of their initial engagcment is neither
sustainable nor justified.

The reference is replied thus :

The action of the management of CPWD in not
granting permanent status/regularisation io the workmen
as per Annexure-A from the dates of thejr initial employment
is legal and justified. The workmen applicants dre not
entitled to get any relief as prayed for.-

Award is given accordingly.
Date : 09-06-2006 R.N.RAI, Presiding Officer
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TH. TH. T, o afvm
New Delhi, the 15th June, 2006

S.0. . 2631.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 71/2004)
of the Central Government Industrial Tribunal/Labour
Court, New Delhi-IH now as shown in the Annexure inthe
Industrial Dispute between the employers in relation. to
the management of M/s. Aeroflot and their workman, which
was received by the Central Government on 14-6-2006.

[No. L-11012/2/2004 -IR(C-T)]
S. 8. GUPTA, Under Secy.
ANNEXURE
BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-

LABOUR COURT-II,
RAJENDRA BHAWAN, GROUND FLOOR, RAJENDRA

PLACE, NEW DELHI

PRESIDING OFFICER : R, N, RAI
LD. No. 71/2004
INTHEMATTER OF : -

Deceased Shri Jvoti Prasad (Heir Smt. Jasoda Devi),
Ex. Mechanic-cum-Driver,

S/o Shri Ramchander Sodhi,

R/0 10578/30, GaliNo.2,

Shamjimal Lane,

Bagichi Aauddin,

Paharganj. New Delhi.

VERSHES
M/s. Aeroflot
15-17. Tolstoy Marg,
New Delhi - 110001,

AWARD

The Ministry of Labour by its letter No. L-11012/2/
2004 [R (C-1) Central Govermsment dt. 26-4-04 has rd?umd
the following point fer adpudication.

The point runs as herswnder ;

“Whether the action of the management of
M/s. Acroflot in pre-maturely retiring the workman

on 18-11-2002 taking his date of birth as 26-7-1941 at

I 5, TIPSR} T T TR B N ') aatebrw Ho-BOBE- MIE 4 ) -

Bl BRI - e RBE RN ATl oHe (AN LML b @

the place of 26-7-1947 is legal and justified ? If not
80, to what relief the workman is entitled t0.”

The workman applicant has filed claim statement the
claim statement it has been stated that this is one such
case where the Applicant Workman being most honest,
sincere and dutiful employee of the abovesaid management

"has been victimized by Pre-Mature retirement which seems
“to be an ill-effect of pre-planned conspiracy at the hands

of some officers of the management who might have been
remaining annoyed from him for sometime in the past.

That the Applicant/Workman had been serving the
management since 4-10-1973 and had an excellent and
sincere service record in his credit which fact otherwise
gets ascertained from the length of services which he had
rendered to the management without any Memo, Show
Cause and warning etc.

" That because of certain ulterior reasons best known
to the management, a Memo dated 30-10-2002 was issued
to Applicant/ Workman where theWorkman/ Applicant was
conveyed that the bonus of Applicant/Workman is being
withheld. The Applicant/Workman gave a reply dated
7-11-2002 explaining his bonafide and performance of his
duty with dedication and sincerity.

That fruther it seems that the managemert being
vindictive opted to serve two notices dated 13-11-2002
though in one such notice they had demanded School
Leaving Certificate and/or Matriculation Certificate along
with self attested photocopies within 48 hours and whereas
through the other notice they had conveyed the Applicant/
Workman that he was not entitled for any Bonus. It is
being submitted that the Applicant/Workman gave reply
to both the notices separately but it had been very
unfortunate state of affairs that the ‘management being
vindictive and ill-motivated served the Applicant/Workman
w1th the impuged Order dated 16-11-2602 where by the
Applicant/Workman was pre-maturely retired.

That the foul play aad vimdictive and punitive
approach of the management in Pre-Maturity reaig him
w.e.f 18-11-2002 is otherwise also clear from bare persusd of
Order itself as Order says that the Applicast/Workman has
been retired meaning theraby that ke has attained the age
of 60 years which is the not the case in hand. The Applicant/
Workman had submitted gemwine and relevant documenis
along with his reply deted 15-11-20062 in response to the
notices of management dated 13-11-2002 which goes on
suggest that the management is in possession of his birth
record to be 26-7-1947 which is exclusively clear from the
Identity Card issued by the management and photocopy
of Driving Licence, Pass port and date of Employment
maintained by the management.

That the Order of Pre-mature retirement dated
16-11-2002 is patently illegal, malafide and seems to be a
planned concerted efforts of the management.

T P T ] T o0 1 Aohikbd e siRE 1R
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That the applicant/workman has been victimized at
the hands of management for no fault of on his behalf and
in case such kind of illegal and arbitrary act of the

" management are not curtailed, it may repeat in future with
some another sincere and honest employee.

That the Applicant/Workman after 16-11-2002 made
a number of visits to the office management but he was
hwmitated and ultimately he served a demand notice dated
26-11-2002 10 the management for re-calling of Order dated
16-11-2002, but as the management was re-calling of Order
dated 16-11-2002, but as the management was pre-planned
and vindictive, they did not even bother to reply the said
demand notice leaving noscope for the Applicant/Workman
and thus under compelling circumstances he had to knock
and take recourse of law and thus initiated the conciliation
proceedings before the Conciliation Officer, Central
Government at Curzon Road, New Delhi. Because of
adamant approach of the mangement, the concliliation
proceeding ended up in failure vide the failure repoﬁdamd
8-1-2004.

That to what it has been canvassed, ltm*ﬂ

vivdily clear that even on the face of admitted-position.of

fact and documents with the management showing hie dots
of birth 1o be 26-7-1947, the vindictive agproach of-the

management in prematurely rcurm.h{kwe offbieth

to be 26-7-41 is by no means justiftable and is thus liable to
be quashed by this Hon ble Court 5o as to instill a feeling
of complacency in the mind of the Workman on hand and
check and curtail atbitrariness on the part of the
Managenient. :

_ That the conduct of the management has hurt the
heart and mind of the Applicant/Workman as he has been
pin pointed and victimized for no fault or hisbehalf he has
been made a escape goat to satisfy the whinis and fancies
of higher officers.

That there is no rcason as to why the ordaer dated
16-11-2002 be not recalled and the Applicant/Workman be
compensated adequately by irstalling him back in service
gramting him all consequential benefits including full back
wages and continuity of services.

The Management has filed written statement. In the l

written statiment it has been stated that the present alleged
industrial dispute is not maintainable under Section 2 (A)
of the Industrial Disputes Act, 1947 for the reason that the
present alleged industrial dispute is neither a case of
termiantion, retrenchment nor a case of discharged or
dismissal. The present case is a simple case of retirement
on attaining the age of superannuation. Therefore, ‘the

-present alleged dispute is liable 1o be rajected without any
further proceedings.

That the present alleged industrial dispute is not
maintainable for the reason that in accordance with clause
18 of the Service contract effective from 1-1-2002, the

warkman was re-appointed on attaining the age of retirement
in accordance with old contract and date of birth available
with the managememnt supplied by the workman at the
time of joining services with the management and it a
workman joins the management after the age of
supérannuatio_n and if his services are dispense with, in
such circumstances dispute raise by him is not maintainable.

That the present alleged industrial dispute is not
maintainable before this Honble Court for the reason that
the workman is gainfully employed.

The workman has to put strict proof of his averement
and assertion in this corresponding para..It is submitted
that the workman has been retired form his services on the
basis of record available with the management, which was
supplled by the workman at the time oﬁmng the services
with the MAnagement.

It 15 specifically denied that: Wﬂlﬁmjaiﬁod@he
management on 4-10-1973. The woilmu)uhs to put stFiot

. peaof of his avermem and assertion i ths somondmg
. pewa. .

. Mtis submitted that the sgame have been asked by the
iadgoment (o re-variy the date of birth given by the
worlamam.at the time of joining the mangement so that the
mamagement should not commuit any kind of mistake. But
the workman failed to supply the samic and in the
circumstances, the manageemnt had no other option but
to reply on the date of birth of the workman which he had
submitted to the management at the time of joimng and ~
accordingly, he has been retired on attainaang the age of
superannuation. As far as the bonus to the workmen is
concerned, the workman is categorically informed that
Bonus is payable only those workmen who are drawing

upto Rs. 3,500/- per month as wages. The workman was
further informed that as he is drawing much more than

Rs. 3,500/- per month as wages therefore, he is not entitled
for bonus in accordance with the provisions of Paymeat of
Bonus Act, 1965. Further, the workman will have to put
strict proof of his averment and assertion . in this
corresponding para.

It is once again reiterated that the workmean had been
retired on attaining the age of superannuation on the basis
of the documents, which has been supplied by the workman
at the time of joining his services with the managemesd. He
has been asked to supply copy of school leaving certificate
and or matriculation certificate which'he failed to do so.
Therefore, the management had no other option but to
accept the date of bigth, which he had supplied, to the
management at the time he joined his services with the
management. The contents of rest of the pare are wrong,
contrary to the facts and hence denied. The workman has

" to put strict proof of his averement and assertion in this

corresponding para.

The workman applicant has filed rejoinder. In his
rejoinder he has reiterated the averments of his claim
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" statement and has denicd most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

Evidénce of both the parties has been taken.

Heard arguments from both the sides and perused
the papers on the record. :

It was submitted from the side of the workman that
the date of birth of the workman is 26-07-1947. 1t is
exclusively clear from the Identity Card issued by the
management and photocopy of Driving Licence. 1t is also
clear from the Passport and date of cmployment maintained
by the management. The workman was retired pre-maturely
on 16-11-2002 illegally and with nalafide intenitions, thus
the management has victimized him with utterior motives.
According 10 the management the Date of Birth of the
workman is 26-07-194 1 and not 26-07-1947 as alteged bv
the management.

It wis submitted from the side of the management
that this industrial dispute is not 1inaintainable under section
Haofthe 1D Act. 1947 as it is neither a case of iermination
nor retrenclunent nor a case of discharge or dismissal. This
case is maintainable as it is regarding emplovment or non-
ciplovment of o workman, 1t is an industrial dispute. This
confention is not sustainable.

It was forther submitted from the side of the
management that in accordance with Clause-18 of the
Service Contract effective from 01-01-2002 the workman
was re-appeinted on attaining the age of retirement in
accerdance with old contract and Date of Birth available
with the management supplied by the workman at the time
of joining scrvice with the management. He has been
snperannuated so the dispute raised by him is not
maintainable. This argument is misconceived. The case of
the workman is that he has been pre-maturely retired out of
i-will and malafide intentions.

The management has filed originat application of the

workman dsted 4th October 1973, It has been signed by
the workmam and it is admigiedto both the parties. In this
application the workman has specifically stated that he is
30 vears old. 1n1he application for seeking appointment
date of birth has not been given but the date of application
15(4-10-1973.

The workman applicant has filed Identity Card issued
by the management. In this identity Card the date of birth
has been mentioned as 26-07-1947. The management has
nol denied the genuineness of this ldentity Card. It has
been signed by the issuing authority. This paper confirms
the date of birth of the deceased workman as 26-07-1947.

The workman has filed photocopy of his Driving
Licence paper. No.B-13. In this Driving Licence also the

- date of birth of the workman applicant has been mentioned
as 26-07-1947. The workman has further fuled photocopy
of passport B-14. In this also the date of birth of the workman

applicant is 26-07-1947. These arc pholocopies but these
documents have not been specifically denied by the
management so these documents shall be deemed proved
inthe light of the affidavit of the legal heir of the workman.
These threc documents alone are sufficient to establish
the fact that the date of birth of the workman is 26-07-1947.
The Passport is an unrefutable proof of date of birth and
address.

The workman applicant has filed photocopy of Voter
Identity Card. His date of birth has been specifically
mentioned as 26-07-1947. He has filed photocopy of data
of employment. In this paper also his date of birth has
been mentioned as 26-07-1947. These photocopies have
not been denied so it is admissible in evidence and in the
data of employee the management has entered his date of
birth as 26-07-1947. The legal heir of the workman has filed
his date of birth, The date of death of the workman is
{19-09-2004. Paper No.44 is photocopy of form No.2
nomination and declaration form of the workman. It
has been signed by the Manager, Administrative of the
respondents. This declaration form bears the date
18-03-1997. The respondents have not denied this
paper. This paper is photocopy of homination and
dectaration form.

The workman cannot be presumed to have the
original of nomination and declaration form. It must be
with the management. The management has not produced
the original doenment. This document bears the signature
of the management as well as the Administrative Manager.
This is an authentic document and it is dectarafion by an
employee and it has been accepted by the management.
The date of birth mentioned in this declaration for is
26-07-1947. This declaration form confirms that the date of
birth of the workman is 26-07-1947 as the declaration form
has been accepted by the management by giving him a

.certificate. The management has certified that the

declaration form is correct.

It was further submitted from the side of the workinan
that the management was adsmant to remove the workinan
so the management got a service contract signed by the
workman. In this service contract it has been mentioned
that he has been appointed on contractual basis for a
specific period of one year on monthly salary as per
annexure w.e.f. 01-01-2002. The térms and conditions of his
fresh appointment has been stipulated in this contract of
service. This document establishes the fact that the
management was pre-deterimined to remove the workman
so they got a service contract signed by the workinan and
by that service contract a regular employee who has been
admittedly working from 1976 has been given temporary
appointment of one year, This service contract discloscs
the malafide intention of the management. The management
has already decided to do away with the services of the
workman so a fresh contract of service was got signed
from the workman. This document of contract of service
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lias been illegally obiained by the respondents/
management to remove the workman by hook or crook.

Paper No.- B-66 is also a service contract. This is
photocopy but it has not been denied by the management
so this document in view of the affidavit of the workman
shall be deerned to be proved. it has been signed by the
Manager, Administrative, Delhi. This also bears the
signature of the workman, This document is regarding the

initial contract of service in the year 1976. So the workman |

was given employment in 1976 and the management
entered into contract with him. The management has
annexed B-71 with this paper. In this document the date of
the workman has been mentioned as. 26-7-1941 but this
document has not been signed either by the workman or
the Manager whereas service of contract has been signed
by the Manager as well the workman, It appears that the
management has forged this document. It doesn’t bear the
signature of the workman or the date of its issue so this
cannot be data of the employee. Paper No B-73 is
appointment letier dated 12-11-1974, The workman hasbeen
appointed from 4-10-1973 as Driver-cum-Mechanic. So the
date of appointment of the workman as Driver-cum-
Mechanic is 4th October 1973.

The declaration for B-44 has been signed by the
management and the workman, Its date is 18-3-1997 and
the date of birth of the workman has been spesifically
mentiona:in thie declaration form. The managomont lins
not diepwsed this doowment. o according o the owa
admission of the mamegement the date of birth of the
workman is 26-7-1947. This date of birth gets further
confirmation from the Driving Licence and Voter Identity
Card and other papeis filed by the workman, '

Paper No.B-71 has been forged by the management

as it doesn’t contain the signature of the workman. In the

circumstances declaration form-2 will prevail as it is
agreement between the workman and the management has
accepted the declaration and nomination furnished by the
workman, The management has not filed any other paper
to show that date of birth of the workman was 26-7-1941,

It has been stated above the management with
malafide intention got afresh service contract signed by
the workman, paper No.B-63 and gave him.a fresh
appointment for one year. This workman has been working
since 1973 so there was no question of getting another
service contract signed by the workman mentioned in
therein that he has been given appointment for a specific
period of one year, This document abundently discloses
the malafide intention of the management. The workman
lias proved by cogent reasons that his date of birth is
26-7-1947 vide various documents and admitted papers of
the management. The management has not produced any
original record or his application to prove that the date of
birth of the workman is 26-7-1941 and not 26-7-1947.

The workman applicant has proved his date of birth
tobe 26-7-1947 by his Driving Licence by his Passport by

his Identity Card issued by the concerned departmeni by

his Voter Identity Card and even by declaration for No.2.
Thus, it is proved beyond any ray of doubt that the date of
birth of the workman is 26-7-1947.

The management/respondent has placed relianceon
(2005) 6 SCC 49. This case law is not applicable to the
management rather it helps the workman. The management/
respondent has admitted that the date of birth of the’
workman in service record is 26-7-1947. The management.

-has changed the date of birth of the workman without any

evidence worth the name. The workman on the other hand -
has proved by irrefutable evidence that his date of birth is
26-7-1947. He has filed cogent docnments just as Passpott,
Driving Licence, Voter Identity Card, Identity Card of the
management and Declaration Form No.2. So in the instant
case the management has denied the previously recorded
date of birth-as 26-7-1947. The management/respondent
has retited the workman pre-maturely, illegally and with
malafide intentions. This case law is favourable to the case
of the workman.

The management has retired him pre-maturely with
malafide intentions,

It was forthor swbmnitted from the side of the workman
that he expired on 9-9-2004. Mind be not been illegally pre-
maturoly refitodhe would have comtiscd m service up o
26-7-2007. Bie dierl on 9-9-3004 30 atleast he woukd kave
worked up to 09-09-2004, Misdegad heir is entitled to getthe
entire emoluments from the date 6fhis pre-mature retirement
till the date of his death 9-9-2004. She is entitled to get all
‘the emoluments from 18-11-2002 to 9-9-2004. His legal heir
is also entitled to get compensation from the management
as he met an early death because of sufferings caused by
the management to the workman by illegal pre-mature
retirement, The workman is deceased so his legal heir is
entitled to get a sum of Rs. 6 lacs (emoluments) which the
workman would have received plus compensation amount
for retiting him prematurely illegatly.

The reference is replied thus :

" The action of the management of M/s. Aeroflot in
pre-maturely retiring the workman on 18-11-2002 taking his
date of birth as 26-7-1941 at the place of 26-7-1947 is neither
just nor legal. The legal heir (Smt. Jasodha Devi) of the
deceased workman- is entitled to get a sum.of
Rs. 6,00, 000 (Rs. Six Lacs) from the management by way of
wages, which the workman would have earned plus
compensation within two months from the date of
publication of the award. In case of default the workman
applicant will be entitled to get 10% interest on the entire
amount.

Award is given accordingly. -
Date : 09-06-2006. R. N. RAI Presiding Officer
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5.0. 2632.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 97/2000)
of the Central Government Industrial Tribunal/Labour
Court New Delhi-1 now as shown in the Aanexure in the
Industrial Dispute between the employers in relation to
the management of Air India and their workman, which
was received by the Central Government on 13-6-2006.

[No.L-11012/69/2000-IR(C-1)]
8. S. GUPTA, Under Secy.

BEFORE SHRI SANT SINGH BAL, PRESIDING
OFFICER CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM:LABOUR
COURT NO. 1 NEW DELHI

L D. No. 97/2000
In the matter of dispute between:

Shri Vijay Kumar S/0 Shri Rajpal Singhe,
R/oY -724, Mangol Puri,

New Delhi. ...Workman
Versus
The Managing Director,
Air India,
Rajiv-Gandhi Bhawan,
Arvindo Marg,
Safdarjung Airport,
New Delhi. ...Management
APPEARANCES: Workman in person with Sh. Vijender
Singh Advocate.
Shn VP .Gaur A/R for the management,
AWARD

The Central Government in the Ministry of Labour
vide its Order No. L. 11012/6%/2000 (C-1) dated 29-8-2000
has referred the following industrial dispute to this Tribunal
for ajudication: ;

“Whether the action of the Managing Director Air

India Rajiv Gandhi Bhawar Aurbindo Marg, -

Safdarjang Airport New Delhi in verbally stopping
Shri Vijay Kumar Casnal worker from service we.f,
30-5-97 on the basis of Medical Certificate of

company s Medical Officer dated 3-7-1996 instead
of regularising him in service 1s justified, valid and
reasonable?”

2. Brief facts of this case as culled from record are
that he (the workman) was appointed as casual labour with
the respondent Air India w.e.f. 20.9.87 and worked up to
May, 97 and thus put in for about 10 years casual service

and his serviges were continued by giving him breaks for

five days after comipletion of 85 davs service and thereafier
65 days break after 30 days work during the period of break
work performed by him was done by another set of casual
labourers in respect of whom also the management
continued the same practice of engaging them for some
time and giving a break etc. Workman discharged his duties -
in different capacities such as Peon, cleaner and loader.
The work performed by hint are of permanent and perennial

- nature as his evidence from these facts. Though the

respondent has been employing casual labourers by
changing their duties. Thus the respondent adopted unfair
labour practice of giving breaks which is unconstitutional
and illegal. Some similarly situated casual workers being
heavily aggrieved by their exploitation moved the courts
of law during 1980 as a result of which respondent
formulated scheme of regularization and some of the casual
workers were regularized. However that scheme was
abendoned and management started exploiting the casual
labour. ,

3. Workman atomg with his colleagues approached
e Mon’ble High Court secking their regularization and
the High Court while issuing notice on 25-5-95 directed the
mamagement not to terminate the services of the workman.
The High Court after hearing the parties directed the
respondent to expedite the process of regularization and
not to terminate the services of the casual labourers in the
meantime. In terms of the direction of the High Court the
workman and other casuat labourers were directed to appear
for pre-emiployment medical examination. Even the workman
herein was subjected to medical examination for the post
of peon/loader/cleaner. His medical examination was
conducted in order 1o regularize his services workman and
on conducting his medical examination he was informed
that he is found unfit for service and his services were:
illegally terminated without even furnishing the eopy of
the report/medical fitness certificate submitted by the
doctor who conducted the medical examination. The
workman-claimant has impugned the action of the
management in terminating his services He has further
stated that he received an injury near his right eye during
the course of employment while he was loading abaggage
in the flight, and he discharged his duties even after the
above said accident without giving room to the management
to raise complaints against the workman. He also got treated
his eye after the above said injury and got perfectly alright.
His services were illegally terminated orally after the
workman again approached the management and
management asked him to furnish medical fitness certificate.

‘The workman having lost his hope to get job with the
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management underwent a surgery to his eyes and-he took
nceessary medical reatment. After being fully cured, the
workman once again approached the management for
service. The workman farther got himself checked up with
another doctor of Al India Institute of Medical Sciences
wio also found the workman fit for all kinds of work. Copies
of the said certificates have been filed. Workman was even
assurcd by some of the official that he would be taken into

scrvice afler he becamne medically fit. However, although -

the workman undergone surgery to his eyes and being
[l M1t when he approached the respondent his request

(o absorb him for his-services was turned down by the

management. Hence, the workman filed a claim before the
Labour Commissioner for conciliation proceedings
“sceking rcinstatement and regularization of his service
wherein the conciliation proceedings resulted in failure and
ultimateiy resulted in the dispute giving rise to the present
proceedings. The workman has challenged his termination
45 illegat and has thus claimed declaration that he is
permancit cmployee from the initial date of his appointraent
and is catitled to be posted and regularized on suitable post
and all consequential benefits including the arrears of pay.

4. The management disputed the claim of the
work nian claimant by filing written statement stating that
his candidature for the post of Loader/ cleaner/ handyman
{Safaiyhandyman/peon was considered for employment

on regular basis on the lines of the schemie submitted by -

the management and approved by Central Government
Industrial Tribunal (CGIT) vide Award dated 4.3.91 and

further uphcld by Honble Supreme Court. According to

the said scheme pre-employment medical examination of
the candidate was one of the conditions under the above
schemic and that he was also asked to furnish attested
copics of his original certificates about academic
qualifications, date of birth, 8. T./8. C. category certificate
in conncetion witli the candidature for the said post and he
was rcferred 1o, Air India Medical Officer for medical
cxamination and hie was daclared medically unfit as per the
pre-cployment medical examination report dated 3-7-96
and accordingly his candidature could not be considered

any further. 1t is further stated that comparative table

showing the medical standards of Air India in respect of
vision viv-g-viz the vision of Shri Vijay Kumar at the time of
pre-cmployvment medical fitmess as per medical examination
have been mentioned in the written statement for the above
said post and hc has been treated at par with other casuals.
Alt the casuals who were found medically fit have been
regularized and he did mot fekfil the required medical
standard lor fitncss as per malas as mentioned and that ke
was having defected visiqn of right €yé as such he was
rejected.

- 5 On merits, it is weied that management Brmilised
scheme for regularizasien of.casual worker which wes
approved by C.G.LT. vide its award dated 4-391 aad
& lurther upheld by the Hon'ble Supreme Court. Aspenhe
awird. casuals would be regularized as pet the @onpw 3
recruitinent procedure, including, interviems, pse-
cmplovinent medical examination, verification oBckamacter

antecedents by the police authorities etc. in accordance
‘with the recruitment procedvee, M. Vijay Kumar along with
others was also considered for regularization in the
management and was accordingly subjected to pre-
employment medical examinatien for the posts of loader/
cleaner/handyman (safai)/handyman/peon but he was
declared medicaly unfit by the Medical Officer of the
management in July, 96 for above post and accordingly

--his candidature was not considered any further. The

management regularized al the casuals under the scheme
except the few casuvals who were found medically unfit
along with Mr. Viijay Kumar. He continued working as a
casual iabour along with similarly placed casuals till the
process of regularization was completed in accordance with
the scheme, However, ks services were terminated as he
did not possess minimum visien for even the post of peon
as mentioned in medical standard of the management. Itis
also denied that Vijay Kumar has suffered injury dwring
the course of employment of discharged his duties without
any complaint and he used to remain absent from duty
without prior intimatipn. However, he tendered apology
and was taken back on duty. His services were not
terminated illegally as claimed but were terminated legaily
vide letter dated 30-5-97 for he did not possess minimum
vision for purpose of comsidering his candidature for
regularization. |t is also denied that the management asked
him to furnish medical fitness certificate and he was
declared medically fit by medical officer Dr, R.P. Sachdeva .
for the Post of Peon nor he (Dr.Sachdeva) was authorized
to make comment in this behalf, therefore endorsement by
him could not have any significance. After the services of
Shri Vijay Kumar were dispensed with, he made various
represcmﬁlons to the management on the basis of some
forged desumchts which bore the signature and stamp of
on¢ Dr. Vivek:Bal on the letterhead of the management. It is
denied that the services of the workman hasbeen terminatad
illegally or some discrimination has been meted out to him -
as claimed. He was declared unfit vide certificate dated
3-7-96. Tt is denied that he was medically fit. Medical Officer

" of Respondent Air India is the final authority for deciding

medlcal fitness of thé emplovees.

6. Written statement was followed by re]omder
wherein the facts mentioned in the claim statement were
reiterated to be correct and controversial part /pleas of the

- written statement were denied as wrong.

" 7. After completion of the pleadings both the parties
adduced evidence. Workman examined himself as WW1
26-7-04 and maragement examined Shri G. S. Khalsa as
MW1.0n3-1-05. '

8. Thereafter arguments were addressed by A/R for
the workman Shri Vijender Singh and Shri VP.Gaur on belalf-
of the managemerit. -

9. The question whieh arises for determination in
this case are :

1. Whether the workmman claimant is raedically unfit
te perform the job of peon.
2. Asinterms of reference.
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10, t1s admitted case that a scheme for regularization
of the workers of the respondeit was approved by award
dated 3-4-91 C.G.1.T. and the same award was upheld and
also received the approval and the award was upheld by
the Supreme Court and in pursuance to that scheme of
regularization seme of the casual workers were regwiarized.
The claimant was also considered for regularization by the
respondent management but he could not be regularized
because he was found medically unfit as vision of his one
cve has been short and not in accordance with the medical
examination standard followed by the dectors of the
respondent, Thus the management claims that workman/
claimant was unfit to be retained in service as casual peon
as his vision was short and he was declared unfit by
Dr. R. Chaudhary authorized doctor of the respondent vide
medical certificate dated 3-7-96 Ex. WWI/B. On the contrary
workman has also filed medical certificate Ex. WW1/D by
Dr. Sachedeva of Air India who opined that he can do the
jobof pcon i.e. Aceording to him claimant was fit to do the
job of pcon. On ke other hand Management claimed that
as per ‘Revised and updated pre-employment medical
examination standards 1987 workman’s vision was short
being 6/18 with spects and he was medically unfit due to
defective vision of right eve whereas his vision should
have been (/9 with spects. The said medical standards
compiled in a booklet contains a FOREWORD at page (i)
which is mentioncd as under :

FOREWCORD

Modern medicine. a fast advancing field now moves
cven more swiftly because of the rapid technological
advanees, The pre-emplovment medical examination
standards. based on this knowledge, thus require to be
updated from time to time. This is also necessary to
accommodatc changes in the Corporations regulations and
practices and creation of new catcgorics of posts.

The pre-employment standards have evolved over
the vears to their present level of completeness and
thoroughacss. This 18 a compilatton in concise form of
these standards incorporating the various amendments and
addition sincc the first sct of standards were formalized.

For reasons stated above, one of the virtues of this
book is that. it caneet-be final and; vet is indispensable.
We hope that the present guidelines for disposal would
make their comprehension and practice/tmplemcentation
casicr,

R

(Dr. Vijai Kumar)

MDMRCPE(LON) 1

11. 1tis apparent from the concluding lines in para 3

ol above foreword that the opinion about the fitness ol a
person as per the said standards is not final. Moteover it is

adnutied case that R.P Sachdeva is the doctor on the pancl
of Air India but the management claims that hec was

not authorized to give opinion about the medical fitness of
the claimant of any cmplovee of the management. Ex. MW
1/A mentions that the workman’s candidature for the post
of Loader/Cleaner and Handyman(Safai)/ Handvman/Peon
was considered for cmployment on regular basis on the
lines of the scheme submitted by the management
.......... and approved by C.G.1.T., Delhi vide award dated
4-3-91. From this averment in Ex MW [/A it can safely be
said that the workman was required to do the job of Peon/
Handyman/Safai and Handyiman/Loader. Accerding to Ex.
WWI1/D Medical Cenificate relied upon by the workman
he is capable of performing the job of Peon. A handicapped
person cven one eved or llaving a defective vision in one
eye is capable of performing duty of peon. He is niot to read
and to study or to jeb of aiming elc. ete. Thus the workman
cannot be declared medically unfit in view of the above
REVISED AND UPDATED PRE-EMPLOYMENT
MEDICAL EXAMINATION STANDARDS 1987 and oty
the basis of the Medical Certificate issued by Dr. R,
Chaudhary in my view he is quict capable of doing the job
of Peon, therefore, the action of the management in stopping
him from duty on the ground of being medically unfit for
having defective vision ol his right eye is not justified and
is legal.

12. Mr. Gaur has also contended that there is no
violation of the provisions contained in Section 25 F read
with section 10 of the ED. Act as claimed by 1he workman
because his termination on the ground of medical unfitness
does not ameunt to retrenchanent. He has referred to the
decision reported in AIR 1968 S.C. Page 329 captioned as

Sindliu Rescttlement Corporation Lid. T's. lndustrial

Tribunal of Gujarat and Others and AIR 2002 Suprcme Court
1147 captioned as Range Forest Officer I'v. S.T. Hadimani |
This plea/contention of the workman is not tentable in the
instant casc and as such above decisions arc not applicable.
The question to be considered in this casc is whether the
workinan was medically fir or unfit enitied to be
regularized (retained) in the job of Pecon/Loader/Cleanct/
Handyman(Safat )/Handsvuan as per above mentioned
approved scheine of the respondent managenent.

13. In view of the above discussions 1 am of the
opinion that the action of the management tn verbally
stopping the workman from service w.e.f. 30-3-97 on the
basis of medical certificate of company’s medical officer
dated 3-7-1996 instead of regwlarizing hinin servicc onihe
ground that he was not medicallv fit to perform duty of
peon is not correct. justified and legal and thergfore, he is
catitled to be retained in service. Refarence is answered
accordingty and award is thus passed.

Further it is ordered that the requisite nusaber of copics
of this award may be forwarded to the Central Government
for necessary action at their end.

"~ 5.5 BAL, Presiding Officer
Dated : 1-6-20006
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New Dethi. the 15th June, 2006

5.0. 2633.—In pursuance of Section 17 of the
Indisstrial Disputes Act. 1947 (14 of . 1947), the Cemtral
Governinent hereby publishes the award (Ref. No. 158/2000)
of the Central Government Industrial Tribunal/Labour
Court. Dhanbad-II now as shown in the Annexure in the
Industrial Disputc between the employers in relation to
the management of BCCL and their workman, which was
received by the Central Government on 14-6-2006,

[No. L-20012/282/2000-IR(C-1)]
S. 8. GUPTA, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT DHANBAD

PRESENT:
Shri B. Biswas. Presiding Officer

In the matter of an Industrial Dispute under Section
W {d)yolthe 1.D. Act, 1947

Reference Na. 158 of 2(H0

PARTIES : Employers in refation 0 the management of
- C.V. ArcaNo. 120of MsB.C.CL.

APPEARANCES:

On behalf of the Workman : Mr. B.M. Prasad, Ld.

Advocate

On bechall of the Emplovers : Mr. S.N. Sinha, Ld.
Advocate

State : Jharkhand tndustry : Coal
Dhanbad. Dated : the 23rd May, 2006
' AWARD

The Government of 1ndia. Ministry of Labour in
exercise of the powers conferred on them under Seciion
10(1}(d) ol the 1.D. Act. 1947 las referred the following
dispuic 1o this Tribunal for adjudicatiorr vide their Order
No. L-20012/282/2000 (C-1) dated the 25th October, 2000,

SCHEBDULE

“Whether the failure of the management of
Bdellllllldld Colliery of M/s BCCL to provide

1898 GI/06—28

employment to the daughter of the deccased
'cmp}oyae late Jitan Manjhi is justified? 1M not. 10 what
relief is the said dependant of La!c Jitan Manjhi
entitted?”

2. The case of the petitioncr/workman according to
written statemenit submitted by the sponsoring union on
her behalf in brief is as follows

The sponsoring union subnutlied that Late Jitan
Manghi was a permanent emplovee at Basantimata Collicry.
While. in service he died on 8-9-1993: feaving behind
his widow and children. Accordingly, after the death of
Jitan Manjhi her daughtcr submittcd represcntation on
12-12-95 to the managentent for her cpiptoyment on
compassionate ground as per provision of N.C.W. A but
management refused to provide her any employment and
contmunicated their decision vide letter No. BM/Agent/
98/20 dt. 8/9-1-1998 withoul assigning any cogent reason
which led her to raise Industrial Dispute.

Thesponsoring untion accordingly subinitted praver
to pass award dirccting the management to provide
cmployment to the daugiiter of the deceased worker on
compassionate ground as per provision of N.C.W. A,

3. Management on the contrary after filing written
statement cum rejoinder have denied al the claims and
aliegations which the sponsoring union asscrted in the
written statement submitted on behalf of the petitioncr/
workian. They submitted that the petitioner was the
daughter of the second wife of the deceased worker. They
subinitted that Smt. Amodi Manjhian is the first wife/widow
of the deceased worker and is working as wagon loadcr at
NL O CPunder C.V. Arca. They submitted that in presence
of the 1st wife who is very much on emplovment under the
managenlent as thcre was o scope to provide ciployment
10 the daughter of the second wifc of the deccasced worker
they on cogent ground regretted her such- prayer for
empioyihient and in doing so they ncither committed any
illegality nor took any atbitrary decision,

Accordingly, they sublluittcd' that the petitioner is
not entitled to get any relicf and for which her prayer is
liable 10°be rejected.

4. Points to he Pecided

“Whether the failure of the management ol
Basannmatd Colljery of M/s. BCCL 10 prondc
employment to the daughter of the deceased
employer Late Jitan Manjhi is justificd? If not. to
what retief is the said dependant of Late Jitan Manghi
catitled 77

S. Finding with Reasons

I transpires from the rceord that the sponsoring
union in course of hearing neither appearcd nor took any
step for adducing evidence with a view to substantiatc

" their claim. Accordingly management declined 1o adduce

amy evidence on their part. As neither of (he puntics
adduced any evidence'cither oral or documnentary with a
view to substaatiate their claim at this stage there is no
way out but to answer the reference based on the facts
disclosed in the pleadings of both sides.
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Considering the facts disclosed in the pleadings
there is no dispute to hold that Late Jitan Manjhi was a
permanent workman of Basantimata Colliery. He died in
harness on 8-9-93, After his death the present petitioner
claiming herself to be the daughter of the said deceased
worker submitted application to the management for her
cmployment on compassionate ground as per provision
of N.C.W.A but her such prayver was rejected by the
management. It is the contention of the sponsoring union
that management illegally and arbitranily violating the
principle of natural justice rejected that prayer of the widow
of the deceased worker.

On the contrary contention of the management
according to facts disclosed in their pleading is that the
petitioner was the daughter of the second wife of the
deceased worker. They disclosed that his first wife Amodi
Manjhian as already employed and working as wagon
loader at NLOCP under C.V. Area, Question of her
cmployment claiming herself to be daughter of the
deceased worker did not arise and for which they did not
commit any illegality in rejecting herprayer.

The petitioner in the pleading did not utter a single
word if she was daughter of the second wife of the deceased
worker. Management on the contrary specifically asserted
in their pleading that Amodi Manjhian was the first wife
of the deceased worker and still she is working under them
as wagon loader. This fact which the management
disclosed was not refuted either by the petitioner or by
ler sponsering union. It is settled principle of Law that
second wife has no entity in the eve of law until and unless
il is established that either the first wife is dead or there is
no lawful existence of marital ties. Here in the instant case
the first wife of the deceased worker is very much on
employment. Question of providing employment on
compassionate ground comes in if it is found that there is
noearning member in the family of the deceased worker to
save the existing members from the grip of starvation. Here
the picture is quite different. The first wife of the deceased
worker is verv much onemployment. Therefore, question
of employment of the petitioner does not arise.

When such allegation has come into existence
burden rests on the petitioner to deny such claim of the
management. It is scen that in spite of getting ample
opportunity the sponsoring union has failed to adduce
any cogent evidence challenging such claim of the
manageiment. 1t is to be taken into consideration that facts
disclosed in the ‘pleading cannot be considered as
substantative piece of evidence until and unless the same
is substantiated by cogent evidence. Here in the instant
case the sponsoring union just by submitting their written
statement have finished their duties. They did not consider
necessary to adduce cogent evidence to substantiate their
" claim. '

Accordmgly, just based on the facts disclosed in
the pleading [ find no scope to uphold the contention of
the sponsoring union particularly when management have
_ brought specific allegation that the petitioner s the
daughter of the second wife of the deceased worker and
his first wife is very much working under the management
as wagoen loader.

In such eircumstances, there is no scope to arrive
into conclusion that management illegally and arbitrarily
violating the principle of natural justice rejected the praver

- of the petitioner for her employment on compassionate

ground as per provision of N.C.W.A. and for which she is
not entitled to get any relief.

In the result the following award is rendered :

“That failute of the management of Basantimata
Colliery of M/s. BCCL to provide employment to the
daughter of the deceased empleyee Late Jitan Manjhi
is justified. Consequently the petitioner is not entitled
to get any relief.”

B. BISWAS, Presiding Officer
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New Delhi, the 15th June, 2006

8.0. 2634.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No, 52/2005)
of the Ceniral Government Industrial Tribunal/Labour
Court, Dhanbad-I1 now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of BCCL and their workman, which was
received by the Central Government on 14-6-2006.

[No. L-20012/84/2004-IR({C-1)]
8. 5. GUPTA, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL(NO.2) AT DHANBAD

PRESENT : ’
Shri B. Biswas, Presiding Officer

Inthe matter of an Industrial Dispute under Section 10(1)(d) .
ofthc LD, Act. 1947.

Reference Neo. 52 of 2005

Parties: Emplovers in rclation to the management of
Bera Colliery, Bastacolla Arca of M/s. BCCL

and thetr workman.



(s U—aws 3(ii) ]

TR BT TVTY : WY 8, 2006/3AT9IE 17, 1928 ‘ 5989

Appearances:
On pehalfof the Workman : None
On behalf of the employers : Mr. UN. Lal, Advocate.
State : Jharkhand Industry : Coal.
Dhanbad, dated the 23rd May, 2006
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
1001 )(d) of the 1.D. Act, 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. L-200 12/84/2004-1]1(0-1) dated the 13th May, 2005,

“Whether the action of the management of Bera
Colliery under Bastacolla Area of M/s. BCCL, P.C.

- Jhari Distt. Dhanbad in net accepting the application
of Smt. Jasoda Devi, Wagon Loader under PL
(Female) Scheme and not providing emplomment to
her dependent son is proper and justified ? If net, to
what relief is the said dependent entitled 7”

2. In this reference neither the concerned workman
nor his representative appeared before this Tribunal.
Management, however, made appearance through their
authorised representative. [t transpires from the record that
registered netices and show cause notice were issued to
the concerned workman/sponsoring waion for causing
appearance and filing Written Staternent. [n terms of Rule
10(B) of the L.D. Central Rules, 1957 it is mandatory on the
part of the concerned workman to file statement of Claim
complete with relevant documents, list of reliances and
witnesses within 15 days from the date of receipt of the
order of reference. The conecrned workman/sponsoring
union not only viglated the above rules but also even did
not consider secessary to respond to the notices issued
by this Tribunal. Gesture of the workman/sponsoring union
if is taken inte consideration will expose clearly that they
are Aot interssted to proceed with the hearng of the case.
Under such circumstances, this Tribumal adso finds no
ground to adjourn the case suo moeto for days together.
Henee, the case is closed and accordingly a “No dispute’
Award is passed in this reference presuming non-existence
of any industrial dispute between the parties.

B. BISWAS, Presiding Officer
¢ feelt, 15 S, 2006
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9. mH. Efg, stew afaw

New Delhi, the 15th June, 2006

5.0. 2635 —In pursuance of Section 17 of the
Industrial Dispuies Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 38/2005)
of the Central Government Industrial Tribunat-cum-Labour
Court No. 2, New Delhi as shown in the Annexure in the
Industrial Dispute between the employers in relationto he
management of Allahabad Bank and their workman, which
was received by the Central Government on
146-2006.

[No. L=12011/2/2005-IR(B-I0)|
B. M. DAVID, Under Secy.
ANNEXURE

BEFORE THE PRESIDING OFFICER; CENTRAL
GOVERNMENT INDUSTRIAL TREBUNAL-CUM-
IsABOUR COURT-H, RATENDRA BHAWAN,
GROUND FLOOR, RAJENDRA PLACE,NEW DELHI

L.D. No. 38/2005

-Presiding Officer: RN. Rai.

In the Matter of —

ShtiR.S. Saini,

C/o The General Secretary,

AMdwdia Allohabad Bank Employees Association,
C/e Adehabad Bank.

Anamd Lok Branch,

New Delhi-110001.

Versus
The General Manager,
Allahabad Bank,
17, Parliament Street,
New Delhi-110001.
AWARD

The Ministry of Labour by its le#ter No: L-]2011/2/

'2005- IR(B-IT) Central Government Dtd. 25-4-2005 has
referred the following point for adjudication.

The point nins as hereunder;—

“Whether the action taken by the management of
Allahabad Bank in impesing two penalties an
Shii RS, Saini, Ex. Special Assistant vide Order No.
RO/ND/PERS/143 1 dated 29-11-2001 and No. RO/ND/
PERS/1432 dated 29-11-2001 is just, fair and legal? If
go, to whal relief the workman is entitled and from
which date.”

The woskman applicant has filed claim statement. In
the claim statement it has been stated that the workman
was employed as Clerk in 1974 and iastly posted as special
assistant in Baroda House Branch of the bank since 1994
till his retirement on 29-11-2001 after attaining’
saperannuation and during the relevant period of his
service he was holding the post of President/General
Secretary of his union’s All India Body and still continue
1o hold and senior citizen by virtue of his age.
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The Bank issued two charge sheet bearing No. RO/
NBD/PERS/100T dated 13-02-1999 and No. RO/ND/PERS/
O 17488 dated 14-06-1999 on two different allegations and
on different occastons concerning Regional Office, Karol
Bugh. New Delhi and Baroda House Branch, New Dellu
duc 1o sheer vengeance because of trade union activities
and under nval union influence. The charge sheet dated

3-02-1999 was concerning Regional Office, Karol Bagh,
New Delhi regarding alleged incident to protest the illegal
suspension of one Shri A.S. Arora on 30-12-1998 being our
member and o miect the regional manager Shri Gogia in
depwiation through intimation in advance being illegal
suspension which was later unconditionally withdrawn by
the bank. In the instant alleged incident of 30-12-1998 about
5 cmiplovees were given charge sheet but others were
given warning and the workman being trade union leader
and All India General Secretary was victimized and
penalised ilicgally, discriminatorily and arbitrarily because
of his (rade nnion activities by lowering down of basis pay
by two siage in the allegations of Regional Office and one
stage down in the alleged atlegations of Baroda House
Branch. New Delhi. The Bank filed FIR inboth the cases
with the Karol Bagh and Tilak Marg Police Statton, New
Delhi which were closed widh no substance. The Bank also
filed acivid suit in 1999 in Tis Hazar Court about the incident
of Regional Office and also filed complaint case at Patiala
Honse Court 11 the matter of Baroda House Branch, which
were also closed later.

That in the second charge dated 14-06-1999 the bank
charged for disorderly behaviour on the premises wilful
insubordination and disobedience doing an act prejudicial
{o the inferest of the bank and indulging in the act of
abetment and instigation and accordingly sought
explanatton.

Thit the said charge sheet dated 13-02-1999 was
rcplicd by the workman vide lis representation dated
20-03-1999 and refuting all the allegation and no reply was
subnutted 1o the charge sheet dated RO/ND/PERS/61/488
dated  14-00-1999 though and reprcsentation dated
21-06-1999 was submitted to Shri Gogia the then disciplinary
authoritv making certain counter charges and mis-
management and favoritismn.

That alter (he suid reply dated 26-03-1999 and
represcntation dated 2 1-06-1994 the concerned Regional
Manager. Shre Gogigordered for inquiry on both the charge
sheets ind did not think 11 proper to seek reply to charge
sheetdated [4-06-1999,

That two inquiry officers §/Shri V.D, Mathur and PK.
Jainwere appointed along with presenting officers to inguire
en the matter. And EQ/PO were changed from time to time
and lasthy Shro Amar Singh was appointed E.O, who
concluded the inquiry ex-parte without legal sanction.

That many disciplinary authorities and inquiry
ollicers and presenting officers were changed just Lo see
that they toc the Hne of high up who were in arms against
the workman for his (rade union aclivists who used to
expose the wrong decds and corrupt practices and
demanded justice at all levels in the matter of staff without

union consideration based on: law rules and precedents, as
the management was completely in connivance with the
rival recognized but unregistered trade union in the bank.

That non of the witnesses have expressly stated
based on the documents and merely stated on surmise and
conjunctures. That the E.O. has exceeded his limit and did
not give proper, fair and reasonable opportunities to the
defence based on principles of natural justice and law of
the land and acted illegally, arbitrary, biasly, periodically
and without content reasons.

That the E.Q. concluded both the inquiry proceedings
ex-parte abruptly in haste without any further notice to the
workman to attend as per the inquiry procedure and
principles of natural justice and deprived the workman to
take up his defence and contest the inquiry properly and
reasonably.

That 1n the charge sheet dated 14-06-1999 the
disciplinary authority proposed punishment order for
bringing done one stage in basic pay and in the charge
sheet dated 13-02-1999 bringing down two stages in basic
pay and both the letters were received by the workman on
29-11-2001 at 1610 hrs in Baroda House Branch issued by
the same disciplinary authority.

That in both the proposed punishment order there
was no E.O. report enclosed and the said remarks has been
given on the receipt copy of the baok that there is no E.0O.
report and received al 1610 hrs on 29-11-2001. 1t is
mandatory to enclose the E.O. report for information of the
workman but the same was not done and the workman was
victimized illegally.

That in the said proposed punishment order received
on 29-11-2001 at'1610 hrs it was mentioned that personal
hearing will take place at 2.30 PM and due to late receipt of
the satd order at 1610 hrs the personal hearing was also
denied, shattering all hope of justice.

That the workman stood relieved on retirement af
1645 hrs at the close of duty hours on 29-11-2001 as per
bank’s letter received in advance about one month before
as 30-11-2001 was holiday.

That the bank issued final punishment in both the
charge sheets which were received by the workman at home
on 01-12-2001 afler retirement by post.

It transpires from perusal of the record that notice to
the respondents have been sent twice. He was directed (o
appear on 20-07-2005 by notice dated 16-05-2005 but the
management did not turnup. Again notice by register post
was sent on 25-01-2006 for the management to appcar on

- 05-04-2006 but the management has failed to appear. Notices

have been sent by regisiered post. The same have not
been received back, so there is presumption of service of
notice sent by registered post,

Now written statcment has been filed by the
management. So the case procceded ex-paric on
15-04-2006.

Argument of the workman was heard.
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The workman has filed affidavit in suppert of his
claim statement. The case of the workman is that the
management has illegally imposed two penalties by order
dated 19-11-2001 and 29-11-2001. The respondents have
not given opportunity to the workman to cross examine
(he witness. No opportunity has been afforded to the
workman to adduce evidence in his defence. The
respondents have not followed principles of natral justice.
The workman has proved his claim statement by his
affidavit. The management has illegally punished the

workman by bringing down by two stages inthe basic pay

in connection with the charge sheet dated 13-02-1999 on
29-11-2001 and bringing down one stage in basic pay by
orderdated 29-11-2001. The inquiry is not fair. The order
dated 29-11-2001 regarding brining down basic pay by two
stages and bringing down one stage in basic pay by order
dated 29-11-2001 is set aside. The workman is entitled to

. get the entire arrears of wages which have accrued due to
bringing down basic pay by twe stages and by one stage
by order dated 29-11-2001. Order dated 29-11-2001 is set
aside.

The reference is replied thus: —

The action taken by the management of Allahabad

Barnk in imposing two penaltics on Shri RS, Saini, Ex. Speciat
Assistant vide order No. RO/ND/PERS/1431 dated
29-11-2001and No. RO/ND/PERS/1432 dated 29-11-2001 is

neither just nor fair nor legal. The workman is entitled to
pet the entire arrears of full wages as per rules within two
months from the date of publication of the award.

Award is given dccordingly.
Dated: 07-06-2006 '
' R. N. RAI, Presiding Officer

¢ faeeht, 15 5, 2006
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New Delhi, the 15th June, 2006

5.0. 2636.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 41/2004)
ol the Central Government Industrial Tribural Tribunal-
cum-Labour Court No. 1, Mumbai as shown in the
Annexure in the Industrial Dispute between the employers
in relation to he management of Bank of Maharashtra and

their workman, which was received by the Central
Government on 14-6-2006.

[No. L-1201 1/6/2004-1R(B-1I)]

B.M. DAVID. Under Sccy.

ANNEXURE
' BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.1 AT MUMBAI
PRESENT
Justice GHANSHYAM DASS
Presiding Officer
-Reference Nil. CGIT-1/41 of 20044

Employers in refation to the management of
* Bank of Maharashtra, Pune

And
Their workman, Shri Charuhas G. Joshi
APPEARANCES :

For the Management Shri Rajesh Kumar, Manager
: (Personnel)
For the Workman Workiman present i person.
Camp . Pune
Pune, dated this the 25th day May. 2006

AWARD

This is a reference made by the Central Government
in exercise of its powers under clause (d) of sub-seciion
(1) and sub-section (2A) of Section 10 of the Industrial
Disputes Act 1947 (the Act for short) vide Government of
India, Ministry of Labour, New Delhi Order No. L-12012/6/
2004-IR(B-1Tydated 31403-2004, Thetenns of refcrence given
in the suchdule are as follows:

“Whether the action of the management of Bank of
Maharashtra- in imposing the punishment of

~ compulsory retirement from service on Sh. Charuhas

. G, Jeshi. Clerk, Model Colony Brauch of the bank
w.e.f. 10-10-2002 on the alleged charges of
misconduct levelled against him vide charge sheet
dated 3-1-2001 is legal and justified? If not, what
relief the concemed workinan is entitled to?”

Mr. Rajesh Kumar, Manager (Personnel) present for
the Bank, .

Mr. C.G. Joshi, workman is present before me. He
has already filed an affidavit whereby he has requested for
unconditional withdrawal of the Reference. On a quarry
raised by me to the workinan in person as to why he has
requested for withdrawal of the reference the workman
says that he has already been given all benefits. He has no
grievence against the Bank,

In this circumstance, the reference is dismissed.

JUSTICE. GHANSHYAM DASS, Presiding Officer
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New Dellu. the 16th June, 2006

§.0. 2637.—In pursuance of Section 17 6f the
Industrial Disputes Act. 1947 (14 of 1947). the Centrat
Governmient hergby publishes the Award (Ref. No, 15/2005)
of the Central Government Industrial Tribunal-cum-Labour
Court, Chennai as shewn in the Annesure tn the Industrial
Duspute between the employers in relation to the
marnagement of Sr. Superintendent of Post Offices, Chennai
and therr workman. which was received by the Central
Government on 16-06-2006.

[No. L-40012/142/2004-IR (DUY]
SURENDRA SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, CHENNAI

Wednesday, the 26th April, 2006
PRESENT
K. Javaraman. Presiding Officer
INDUSTRIAL DISPUTE Nﬂ. 15/2005

[1n the matter of the dispute for adjudication under clause
(d) of sub-section (1) and sub-section 2{A) of Section 10 of
the Industnat Disputes Act. 1947 (14 of 1947), between the
Management of Dcpartment of Posts, Chennai Sorting
Division and their workmen.

BETWEHEN
Sri V. R Seethapathy I Party/Petitioner
AND

The Senior Superintendent, RMS,

Department of Posts.

Sorting Division. Chennat, : IT Party/Management

APPEARANCE

For the Workman ' SriS. Vaidyanathan,
Advocate

For the Management Sr1 8. Dhanasekaran,
“Advocate

AWARD

The Central Government. Ministry of Labour vide
Order No. L-40012/142/2004-IR(DU) dated 07-01-2005 has
referred the dispute to this Tribunal for adjudication. The
Schedule mentioned dispute 1s as follows —

“Whether the action of the Senior Superintendent of
Post Offices. RMS. Chennat in terminating the
services of Sri V. R. Seethapathy with effect from
25-1-2004 s justified or not 7 If not, to whatrelief he
is entitled to 7

2. Afierthe receipt of the referente, it was taken on
fileas 1.D. No. 15/2005 and notices werc issued to both the
parties and both the parties entered appearance through
their advocates and filed their Claim Statement and Counter
Statement respectively.,

3 The allegations of the Petitioner in the Claim
Statemeni are briefly as follows .—

The Petitioner s father V, Radhakrishnan was workiag
as Mailman BCR senior grade and he had rendered thirty
vears of service and died on 6-2-2000 due to heart attack
The Petitioner passed SSLC and possesscs technicul
qualification from ITI in the work of Fitter. The Petitioner s
mother made a representation to the Principal Chicf
Postmaster, Tamil Nadu circle. Chenrnaj requesting, for
compassionate appointmeni. By an order dated 1 7-10-2000.
the request was rejected by the postal department. It was
informed to the Petitioner 's mother that Petitioner willbe
given employment in the Department of Posts on casual
basis and he will be absorbed immediaiely. The Petitioner
was given employment as O.S. in the Department of Posts
on3-1-2001, He was also given identity card on 8-4-2002
When the Petitioner was expecting regularisation as he
completed 480 days of continuous service in a period of 24
calendar months, he was denied employment on 25-1-2004.
The Petitioner’s oral request for reinstatement was turned
down. He was not paid any compensation much less
retrenchment compensation. After the Pctitioner's
retrenchment, new hands have been recruited. Therefore.
the Respondent’s action is contrary lo section 25F, 25G
and 25H of 1.D. Act. The Petitioner raised a dispute before
labour authorities: But it was ended in failure. Denying
employment to the Petitioner is nothing sort of victimization
and colourable exercise of power. Hence the Petitioner
prays this Tribunal to hold that the action of the
Respondent/Management in terminating his services is not
justified and consequently direct them to reinstate the
Petitioner into service with continuity of service. back
wages and other attendant benefits.

4 As against this, the Respondent in its Counter
Statement contended that no doubt, the Petitioner s father
Mr. V. Radhakrishnan expired on 6-2-2000 while in service.
But the request of the mother of Petitioner for
compassionate appointment was rejected on the ground
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that the mother of Petitioner had no minor children. the
mother of Petitioner received good terminal benefits and
also receiving good family pension. This order was passed
only after poing through the provisions of compassionate
appointment. It is false-to allege that the Mother of the
Petitioner was informed orally that the Petitioner would be
given employment in the Respondent/Mariagement, Extra
Departmental staff is c;ﬂled as GDS and they are working
and whenever they prgceed on leave they bring substitute
in their places of their own risk and responsibility. The
department has nothing to dq/ With these substitutes who
have no locus standi whatsoever in the department, Such
substitutes have no legal claim for regularisation on the
basis of having worked continuously as substitutes. The

Petitioner has worked as substitute for GDS from 4-1-01 to )

2-12-02 andthereafier from 2 1-12-02 to 23-1-04 in different
vacancies. Simce he worked at his own risk and
rcsponsibility of GDS. he has no legal claim for
rcgularisation, hence he has no locus standi to claim
regularisation. Considering the safety and security of the
Petitioner. identity card has been issued. Furtherissue of
identity, card has no criteria to claim employment or
regularisation. Since the Petitiomer is not a Casual Labour
and who being just emgaged as a substitute in the place of
GDS brought at the risk and responsibility of GDS has no
locus standi in the department and hence. the question of
offer of employment or regularisation to the Petitioner does
not arise. The Petitioner was neither retired nor retrenched
from the department. Hence the question of paying
compensation to the Petitioner does not arise. The Petitioner
was neither a workman employed in this department nor

appointed against any post of this department. He was a

just substitute to GDS who worked at the own risk and
responsibility of GDS. Hence the provisions of 1.D. Act
cannot be invoked in this case, Utilisation or non-utilisation
of a substitute to GDS is as per requirement and as per
orders of administration issued from time to time.
Accordingly. the Petitioner ‘s utilisation was dispensed with
w.e.f 25-1-2004, Therefore. it can be neither termed as
victimisation nor cotourful exercise of power. Hence, for all
these reasons, the Respondent prays to dismiss the claim
ofthe Petitioner,

5. In these circumstances, the points for my
constderationare : '

(). "Whether the action of the Senior

Superintendent of Post Offices, RMS, Chennai

interminating the services of the Petitioner is
Jjustified ?
(i) ~To what relief the Petitioner is entitled 7’
Point No. 1: '

6. The matter was pending from February, 2005 and
the Petitioner has not appeared before this Tribunal even
after one vear. Therefore, the Tribunal has ordered the

Petitioner to appear before this Tribunal for enquiny. But
the learned counsel for the Petitioner represented that he
has no instruction and he has also revoked his vakalat.
Hence. the Petitioner was called absent on 13-4-2006 and
he was set ex-parte.

7. In these circumstances, this Tribunal has to
consider whether the claim of the Petitioner has been
proved 7

Though the Petitioner has claimed that ke ltas worked
for more than 480 days in a centinuous period of 24 months
inthe Respondent/Manageinent, he has not produced any
substantial evidence to prove this contention. On the other
hand, the Respondent/Management cent¢nded that the
Petitioner was working as a substitute for GDS namely
Extra Departmental Staff and he has ne locus standi to
claim regularisation in Respondent/Management and the
Respondent/Management has nothing te do with thiose
substitutes who have no lecus standi whatsoever in the
department and the ReSpondent/Management, In such
circumstances, since the Petitioner has not proved-thét he
is entitled to the benefits under the provisions of L.D.- Act
and since he has not proved that he has worked for 480
days in continuous period of 24 monshs, I find the Petitioner
is not entitled to any relief claimed by him, Further, the
Respondent contended that utilisation or non-utilisation
of substitutes to GDS is as per requirement and as per the
orders of administration issued from time to time and
accordingly. the Petitioner’s utilisation was dispensed with
w.e.f. 25-1-2004 and it can neither be termed as victimization
nor colourful exercise of power. Under such circumstances,
I find the action of the Respondent/Management in
ferminating the services of Petitioner w.e.f. 25-1-2004 is
justified.

Point No. 2 ;

The next point 10 be decided in this case is to what
relief the Petitioner is entitled ?

8. In view of my foregoing findings, I find the
Petitioner is not entitled to any relief. No costs,

9. Thus, the reference is disposed of accordingly.

{Dictated to the P.A . transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 26th April, 2006).

K. JAYARAMAN, Presiding Officer

' Witnesses Examined :
On either side : None
Documents marked :

Oneither side Nil



3994 THE GAZETTE OF INDIA : JULY 8, 2006/ASADHA 17,1928

[Pagt I—SEe, 3(i)]

=5 feeeh, 16 9, 2006

. . 2638, — RN faame stfufram, 1947 (1947
F114 ) 1 U 17 5 STE A, FTa TR g AR
F WAWAR F TAE (AR T ITAH FHEN & w0, STAY
H e st fame o 219 a0 i sfywo,
T F T (Hes FeA ot St og 2-3/2006 ) F w=mm
FLATE, T FETT GER F 16-6-2006 1 W F A1)

[®. TH-40012/534/2000-31% 3R (1 7) ]
g fire, Sor sifusrdt

New Dethi, the 16th June, 2006

S$.0. 2638.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. CGIT
3/2006) of the Central Government Industrial Tribunal-cum-
Labour Court, Jaipur as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of Department of Telecom and their workman,
which was received by the Central Government on
16-06-2006.

[No. L-46012/534/2000-IR (D))
SURENDRA SINGH, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, JAFPUR

Case No. CGIT-3/2006
Reference No. L-40012/534/2006-IR (DU)

Sh, Kanhaiva Lal,

S/0 Sh. Mohanlal,

C/oJt. General Secy., Hind Mazdoor Sabha,

Bengali Colony, Chhawani,

Kota .. . -Applicant

Versus

The Distt. Engineer (Post & Telegraph) Telecom,
Bundi (Rajasthan) . . Non-applicant

Present
_ Sh. R. C. Sharma, Presiding Officer
For the applicant © None )
For the; Non-applicant : None
Date of award 31-5-2006

AWARD

The Central Government in exercise of the powers
conferred under Clause D of sub-section 1 to Section 10 of

the Industrial Disputes Act, 1947 (for short. “the Act™) has
referred the followng industrial dispute to this Tribunal for
adjudication, which runs as under \—

“Whether the management of District Engincer
{Post & Telegraph). Telecomnmunication Department,
Bundi, in terminating the services of Shri Kanhaiya
Lal w.e.f. 1997 isjust and legal ? If not, to what relief
the workman is entitled 7"

2. The applicant-union has pleaded in the claim
statemient that the workman Kanhaiya Lal was employed
as a 4th Class by the non-applicant departmient, whose
service was terminated on 8-3-1997 in viotation of Section
25-F of the Act. It has further been stated that subsequent
to the termination of workman’s service the new
appointments have been made by the non-applicant
department in violation of Section 25-H of the Act. It is
prayed that the workman be reinstated in the service with
all consequential benefits.

-3, On 13-5-2006, at the stage of ﬁllng the written
statement the ex parte proceeding was drawn agaxﬁst the
non-applicant union and the case was fixed for 31-3-2006.
On this date none appeared on behalf of either of the
parties.

4. The burden lies upon the applicant-union to prove
the claim by producing the evidence on record. There is no
evidence on the record to establish the claim of the
workman. No good ground for the non-appearance on
behalf of the union could be assigned.

5. Therefore, the claim espoused by the apphcam-
union 1s liable to be rejected.

6. Inthe result, it is held that the termination order
dated 8-5-1997 passed against the workman is just and
legal. An award is passed in these terms accordingly.

7. Let a copy of the award be sent to the Central
Governument for publication under Séction 17(1) of the Act.

R. C. SHARMA, Presiding Officer
7% faeett, 16 S, 2006
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New Deihi, the 16th June, 2006

S.0. 2639.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref No. CGIT
23/2006) of the Central Gevernment Industrial Tribunal-
cum-Labour Court, Jaipur 48 ghown iti the Annexure in the
Industrial Dispute between the emplovets in relation to the
management of Department of Teleconi #ind their workman,
which was received by the Central Goverfifient on
Lo-U06-2006.

[No. L<40012/62/92-R (DU)]
SURENDRA SINGH, Dresk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, JAIPUR

Case No. CGIT-23/2006
Reference No. L-40012/62/92-IR (DU)

Sh. Ramesh Chandet,

S/o Sh. Hariji.

Through Sh, N. K. Tiwari,

Regional Secretary.

Hind Mazdoor Sabha, Bengali Colony,

Chhawant. Kota-324001 .. . :Applicant

Versus

The General Manager Telecom,
BSNL. .
Jaipur (Raj.)-302007 ... Non-applicant
PRESENT:
Sh. R. C. Sharma, Presiding Officer.

For the applicant : "+ None
For theNon-applicant : Norne

L 23-5-2006
AWARD

The Central Government in exercise of the powers
conferred under Clause "D’ of sub-Section 1 & 2(A) to
Scction 10 of the Industrial Disputes Act, 1947 (hereinafter
relerred to as the " Act’) has referred this industrial dispute
lor adjudication to this Tribunal which runs as under :—

Date of award

“Whether the action of the management of General
Manager Telecom. BSNL. Jaipur in terminating the
scrvices of Shri Ramesh Chander is legal and
justified ? If not. 1 what relief the workman is entitled
and from which date 7"

2. Pursuant 10 the receipt of the reference in this
- Court the notices to both the parties were issued on
16-2-2006. On 31-3-2006, the workman put appearance
through his representative and submitted the claim
statcmient. The case was fixed for 24-4-2006, on which daie

1808 GI/06—29
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the non-applicant appeared through his repfesentative and
the case was further fixed for 15-5-2006. On this one
appeared. Both the parties were also absent even today.

3. Perused the record. -
4. The workman has stated in his claim statement

‘that he had continuously worked from 1-6-83 10 19-7-88
‘under the employment of the non-applicant and has thus

completed 240 days of work in a calendar year, but his

~ service was terminated without following the requirements

under Section 25-F of the Act. He has further stated that at
the tifn¢ of terminating his service, the junior employees
were retained by the management in violation of Section
25-G of the Act. He had also pointed out that subsequent
to his termination the new workmen have been appointed
by the management without affording him any opportunity
in violation of Section 25-H of the Act. He has urged to
reinstate him with all the consequential benefits,

5. The onus lies upon the workman to prove his
claim, for which no evidence could be brought on the record

- onbehalf of the workman. Thus, he has failed 10 establish

his claim, which deserves to be rejected.

6. Consequently, the reference is answered in the .
negative and it is held that the action of the non-applicant
management in ierminating the workinan’s services is legal
and justified. The workman is entitled to no relief. An Award
is passed in these terms accordingly.

7. Let a copy of the award be sent to the Central

Governmertt for publication under Section 17(1) of the Act.

R. C. SHARMA, Presiding Officer
7% Rl 16 (A, 2006

. 3. 2640, — e famme sifiufram, 1947 (1947
= 14) W uTT 17 F srgan F, FTY TR wLA T
B e F Fag o) o s e e, ey
# fifée siteife fiame & 5t aoew sitdifee sty
o7 AEEE 4.1, AErg ¥ Twe (ded Hw 11/91) @l
T A 2, S S TR F 16-6-2006 T T T
o | : '

[® T®-4201 2/51/90—3;1@ FA(EY) ]
4 o, Ewr atfierrlt
New Delhi, the 16th June, 2006

S.0. 2640.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 11/91)
of the Central Government Industrial Tribunal-cum-Labour
Court No. I, Chandigarh as shown in the Anfiexure in the
Industrial Dispute betweeti the employers in relation to the
management of B.B.M.B. and their werkman, which was
received by the Central Government on 16-06-2006.

[No. L42012/51/90-IR (DU)]
SURENDRA SINGH. Desk Officer
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ANNEXURE

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-1, CHANDIGARH

Case No. LD. 11/91

General Secretary,

Nangal Bhakra Mazdoor Sangh,
H Ne. 35-G.

Nangal Township.

Disit. Ropar ... Applicant

Versus

The Chief Engineer,
Bhakra Dam,
Nangal Township,
Distt. Ropar. ... Respondent
APPEARANCE

Sh.R. K. Singh.

Sh.R. C. Atri.

For the workman
For the management

AWARD
Passed on 22-5-2006

Central Govt. vide No. L-42012/51/90/IR/(DU) dated
29-1-91 has referred the following dispute to this Tribunal
for adjudication ;

“Whether the action of the management of B.B. M.B.
represented through the Chief Engineer, Bhakra Dam,
Nangal Township in denving premotion to Shri
Ashwani Kumar, Cleaner for the post of Driver we.f,
1-3-88 is justified ? If not. what relief the workman
concerned is entitled to and from what date 7”

2. Workman filed his claim statement wherein he
submitted that he was entitled to be retained as driver w.e.f,
16-8-87 and all benefits as he acted as driver and also entitled
to conscquential reliel

3. The management denied the averments of the
workman as untenable and submitted that workman is not
cntitled to any relicf. Workman examined himself to prove
Itis case as WW1 and WW?2 Vijav Kuwinar. whereas the
management examined MW H.S. Turna only

4. Final arguments heard. Learned AR. law officer of
the management Shr Tara Singh and R. C Atri submitted
i arguments that claim-ofthe workman is not tenable and
rcfcrence 1S to be returned as he has claimed that he was
denicd promotion whereas 1t is a case of appointment of
driver. Manageimne nt also subniitted that all averments made
by the workman are wrong. The management never
appointed any person from the waiting list. Although the
petitioner was declared selected for the post of driver
through a trade test and interview but his-name was not in
the sclected list. The managememt prepared a select 1ist
which is relied by the workman and the natne of the workman

was existed in waiting list at Serial No. 7 and at No. 6 as
alleged by the workman. his junior was taken as per this
seniority list and no one was appointed from this waiting
list by the management and this waiting list was exhausted
after a period of six months. The management contended
that Anoop Singh filed a civil suit the facts and law referred
is totally different of Ancop Singh and do not help 1he

* workman Ancep Sirgh was appointed on the order of

Court.

3. In reply learned A. R.. Shri R, K. Singh for the
workman submitted that management atleast admitted to
this extent that name of the workman Ashwani Kumar existed
at Serial No. 7 of the waiting list and the Anoop Singh
existed at Serial No. 6 who was junior to the workman.
Wrongly the management has filed an affidavit stating that
none of the candidate from the waiting list was offered
appointment whereas Anoop Singh was appointed from
the waiting list. When his junior has been appointed from
the waiting hst, workman should be appointed with all
benefits and reference may be decided in his favour.

6. Inview of the above submissions and my persual
of oral evidence and documents. [ have found that there is
only a short dispute remains that Anoop Singh of serial
No. 6 of the waiting list was appointed in view of the
interview held on 27-7-87 and 28-7-87. On persual of
Judgment relied and referred by the workman himself of
Civil Court i.e. Appeal. I have found that as per this
Jjudgment of the Civil Court. appointment as driver was
challenged by workman Anocop Singhbut not the same as
challenged by the present workman Ashwani Kumar for
the interview held on 27-7-87 and 28-7-87 and not
appointing Ashwani Kumar as discrimination and whether
workman Ashwari Kumar should have been promoted. As
regard objection of the management that reference of the
workman is vague. I disagree. because departmental
candidates on his appointment on next higher post in the
department amounts to appeintment on promotion and it
is not much agitated by the management further,

7. Asregard point in dispute that when Anoop Singh
was givenappointment then why Ashwani Kumar was not
given appointment. On persual of certified copy of judgment
in Appeal in the case of Bhakra Beas Management Board
V's. Anoop Singh. | have found that facts of the case are as
under :

“Brief facts of the case are that plaintif Anoop Singh
{(respondent herein) filed suit in the trial court on the
ground that he is entitled to be appointed as driver
in B.B.M.B. as he cleared the requisite test and was
possessing the qualification at the relevant time. It is
averred that persons junior to him in merit list have
been appointed drivers and his claim has been
ignored in the list of appointed drivers malafidely.
tllegally and intentionally to favour the persons of
choice of the defendants (appellants herein).
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The plainuft is resident of village Ballan. tehsil
Anandpur Sahib and he appeared in test for the
appointment of drivers in the department of
defendants at Nangal in Juby. 1987, where 21 posts of
drivers were vacant. The test was conducted by the
XEN. Mechanical Divisien, Nangal Township in
which he was declared as quatified. 11 persons were
appointed as drivers and rest of the posts wert teft
unfilied and the plaintiff stood at serial: No. 6 in the
waitiug Iist. Defendant No. 3. again put a demand
- through Employment Exchange. Nanga Township
{or the reeruitment of’ 11 moere drivers. Out ol these
1t pesis. 3 were resemeed for scheduled castes and
oric for Ex. Serviceman while ¥ posts feli to the pool
ef gencral coicgory. Essential quatification inaddition
to driving skill at the time of submitung applications
was Middle pass. That the plaintil fulfilled reguisite
quatifications and accordingly his name was
sponsored by Emplovment Exchange Nangal
Township. Test was conducted on 7/8-12-19%0 and
the plaintiT qualificd thetest. PlainG{T aiso submined
apptication for (he est of drivers through his father
on 27-9-198Y as according 1o the instructions of the
delendants. 7% of the vacancies were reserved for
the childrcn of Class 1V emplorees working in
B.B.M.B. lather of the plaintifT has been working as
‘bookbinder in B.B.M.B. since 1953 thus he was also
cligible for 7% reservation for the posts to be filled
by the defendants. Appeintment fetters were issued
1o 8 successful candidates, but no such letter was
issucd to the plaintiff (though persons juntor o him
in the merit. pamcly Bishan Dass, Piara Singh and
Ram Kumar were issued such appeintment letters. t
1s claim of the plaintitf that 11 posts of driver were
fving vacant. but only 8 persons were given
appoinlment. Defendant No. 3, once again sent a
requisition fetter to District Emploviment Exclange,
Nangal requiring 10 send more candidates for
interview other than those already sponsored.
Qualification for the recruttmient of drivers in that
requisition was increased from Middie to Matric and
this act of the defendants was illegal and against
principle of natural justice. Employment Officcr
Nangal vide his letter dated 2-1- 990 sent a reply .10

defendant No. 3 as 1o how the qualification for the .

-said posts have been changed and why result of
previous selection kas ot been imimated 1o their
department. But defendant No. 3. vide his letter dated
3-1-1990 sent to Employment Officer, Nangat asked
1o sponsor the names of candidates for intervigw
other than those already sponsored for fresh interview
which was to take place on 18-1-1990). totaHly ignoring
the querry of Employment Officer. It is also contended
that i1 the month of August, 1989 applications were
alse invited directly for the post of drivers and the
plaintiff appeared in the test and stood first. But his
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appeintment was withheld and another person was
appointed who even did not appear in that test,
Plaintiff tssued a legal notice dated 8-3-1990 to.the
defendants. but the defendants did not give anv reply
1o that notice. Causc of action arose to the plaintiff
firstly - July 1987 and then December. 19%1). when
Iic was deprived ol the appointment letter. Aggrieved
from this act of the defendants he filed st in the
triat court. '

Lipon notice. the defendants appeared and contested
the suit by (iling joint written statenieni. According
to the defendants. (he plaintiff has no causc of action
or locus standi 10 file (he suit and his suit was not
maintainabie. No vacancy of driver existed with the
delendants agaiast which- the platatiff could be
adjusted. They admitied the conducting of mierview
innJuly. 1987 inwhich 21 candidates qualified and 11
persons were issued appointment letters. According
1o them name of the plainuIT figured at scnal No. 6.1n
(e waiting hist and not at serat No. 1. as alleged by
the plamtill. Waiting Hist rematned effective and
operative for a period of sis months oniy. It 13
confended that in November. 1989, 1] posts of drivers
were to be filied and requisiiton was sent Lo Dastrict
Emplovment Officer. Nangal Township. who
sponsored the candidates including plaintitT, Plainuit
qualificd that est and interview but as per policy of
B.B.M.B, persons with mutricukation as qualification
were issued appointment letiers. As plaintiTyvas only
middic pass. so he could not be sclected for the post
of driver. Appointment Lo three persons named by
the plaintilt is admitted. however. it 1s and of the
defendants that afl these three persons were
matriculatc. while the plantT was nuddic pass.
Sending ol third requisstion for six posts of drivers
lo the Distriel Employaient Exchange Nangal
Towaship for sponsoring candidates haying
munimunt qualification ol matric pass is also admitted.
But it is conlended that the defendants are competent
to cnhance the qualification rom Middle 1o Matric.
According io defendants on 8-1-1990 some persons
“were idenviewed for the posts of drivers only lor
specificd period of two months 1o cope with any
- unexpected and unforeseen contingency at Nangal
Hydel Channel due to heavy rains keeping in view
the last year experience. but none was appointed oul
ot the satd bist, They dented the rest of atlcgations ol
the plaintifTand prayed for disiissal of the suit.™

8. As pér cidire judgment relied and referred by the
workman himself. 1 found that as per this judgment

- appointment of workman was challenged by workman
" Anoop Singh not the sane as chatlenged by the present
workman Ashwani Kumar [or the interview held on 27-7-87

and 28-7-87 wherein scleet Hist of |1 candidates and waiting
list of L0 candidatcs was made and nonc of the candidates
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from the waiting list was appointed. As per the facts of the
civil suit filed by Anoop Singh after expiry of this penal
after a period of six months, The management (wo times
circulated the vacancy and in both times workman applied
and first time he was called for interview and was selected.
The workman was 1ot appointed in the first interview as
educational qualification was raised from middle to matric
and hercfore, workman Anoop Singh was not considered
for appointment though he has also passed the driving
1est and was fit for appointment. As per the judgement of
thie civil court confirmed by the Addl. District Judge, the
relicl granted to the workman Anocep Singh is that the
department will take plaintiff in by appointing within a
period of twg months. It was further held that seniority list
of such emiplovees who have 1ot been madc party in the
suit will not be disturbed and the defendants fails to give
appointnent w:ithin two months, the plaintiff will be entitled
10 salary as if he was in service. This judgement was passed
on 17-3-1994 and appeal was decided on 11-8-1998.

9. I have found that facts and circumstances of the
_judgement and crder of civil suit and appeal passed in
favour of Anoop Singh co-workman is totally different and
it refer to the later peried and subsequent interview pn
applyving again by Anoop Singh. In the present case, |
found that MWL the ouly witness examined by the
management H. 8. Tuma in para 6 of his affidavit submitted
1hat none of the candidate from the waiting list was offered
appointment and in this regard the contention of the
workman that Anoop Singh was given appointment against
this cinplovment process. are wrong, The contention of
the workman is not correct. Anoop Singh was appointed in
subscquent emplovment process and was interviewed
secoid time and he got the benefits of this efforts when
present workman did not apply. From the judgement of the
Civil Court and Appellate Court. it is quite clear that facts
and circumstances of Anoop Singh's case were totally
diffcrent and has no connection with the present casc ai
all. No one was appointed {rom the waiting list and no
junior to the workman was taken that way by the
mwanagement. Lam of the considered view that management
was successful in proving the reference in their favour
that action of the managemem of BBMB represented
ihrough the Chief Enginecr, Bhakra Dam, Nangal Townslup
indenyving promotion to Shri Ashwani Kumar. Cleaner for
the post of Driver w.ef 1-3-88 is justified. The workman
lailed 1o prove the reference in his favour that action of the
managemennt is illegal and not entitled for any relicf, In
view of the above. the present reference is answered in
fiwour of the management and against the workman. Central
Govi. be informed. File be consigned to record.

Chandigarh RAJESH KUMAR. Presidig Officer

22-5-2006

72 feeelt, 16 94, 2006
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New Delhi, the 16th Jupe, 2006

8.0, 2641.—In pursuance of Sectipn 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award {Ref. No, 161/9()
of the Central Governtent Industrial Tribunal-cum-Labour
Court, No. 1. Chandigarh as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of B. B. M. B. and their workman, which was
received by the Central Government on 16-6-2006.:

No. L-42012/13/90-IR(DU}Y|
SURENDRA SINGH, Pesk Officer

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT-L,
CHANDIGARH

Case No. 1. D, 161/90
General Secretary, Nangal Bhakra Workers Union.
Kilan Areca Nangal Township, Distt. Ropar
{(Punjab)-140 124 ... Applicant
[ersus
The Chief Engincer, B. B. M. B. Bhakra Dam. Nangal
Township, Distt. Ropar-140134. .. .Respondent
APPEARANCES:

For the workman : Sh.R. K. Singh

For the management : Sh.R. C. Atrj

AWARD
Passed on 30-3-2006

Central Govt. vide No. L-42012/15/90AR/D-U) dated
9-11-91) has referred the following dispute 1o this Tribunal
for adjudication :

“Whether the action of the management of Bhakra
Beas Management Board represented through the
Chief Engincer. Bhakra Power Wing. Nangal

" Township in terminating the services of Shri Anoop
Kumar, T. Mate/Carpenter w.e.f. 27-7-80 to 28-9-87is
justified ? If not. what relief the concerned werkman
is entitled to 7"
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2. The case taken up in Lok Adalat as per request of
both the parties. The authorised representative of the
workman Shri R, K. Singh withdraw the present reference
vide his statement recorded or 19-3-2006. In view of the
same. the present reference is returned as withdrawn in
Lok Adalat, Central Gowt. be informed. File be consigned
to record: o

Chandigarh .
30-3-2006

RAJESH KUMAR  Presiding Officer
T feoedt, 16 5/, 2006
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New Delhi, the 16th June, 2006

8.0. 2642.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
‘Government hereby publishes the Award (Ref "No. 193/
2004} of the Central Government [ndustrial Tribunal-cum-
Labour Court. No. 1. Chandigarh as shown inthe Annexure
in the Industrial Dispute between the management of Food
Corporation of India and their workmen, which was received
by the Central Gevernment on 16-6-2006.

- [Ne. L-22612/257/2003-IR(CM-II)]
AJAY KUMAR GAUR, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL -CUM-LABOUR COURTH,

Case No. L. D. 193/2004

Sh, Harnam Singh. C/e Sh. Jasminder Pal Singh,
H. Na. 288, Sector-20A, Chandigarh, i

lersus

The District Manager, Food Corporation of ladea,
Bugga Mul Trust, Railway Road. Karpurthala

.. .Respondent
APPLARANCES: '
' Forthe workm:an : ﬁonc
For the managenoit : Sh. N K Zakhn

with Hari Om Shama

_ AWARD
Passed on 22-3-2006

Central Govt. vide No. L-22012/257/2003/TR/(CM-IT)
dated }18-5-2004 has referred the following dispute to this
Tribunal fer adjudication :

“Whether the action of the management of Food
Corporation of [ndia, Kapurthala in terminating the
services of Shri Harnam Singh S/o0 Balwan Singh,
Ancillary Labour we.f 16-11-1996 is legal and
justified 7 If not, to what relief he is entitled to 7

2. In this case Management appeared through Sh. N.
K. Zakhmi with Depariment official Mr. Hari Om Sharma.
None appeared even today for workman. None appeared
even on Regd. A. D. notice to the workman. Earlier also
efforts were made by the management to trace the LRs of
the workman. [t is submitted that workman was not their
employee so they could not trace the workman who is
residing in Kapurthala. Even at his Chandigarh address.
no one is living, It is further sabmitted by the learned
counsel for the management that when address of the
workman is not traceable and whereabouts are not known
of the workman or his family and they could not ascertain
whether workman is alive or dead, no useful purpose will
be served in keeping the reference pending and the same
may be returnied for want of prosecution. [n view of the
above submissions of the learned counsel of the
management and my perusal of the record and also efforts
made by the court, the present reference is returned to the
Central Govt. for want of presecution. Central Govt. be
informed. File be consigned to record.

" Chandigarh-

2252006 _
~ RAJESH KUMAR. Presiding Officer
1§ feeed, 16 I, 2006
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New Dethi, the Mich }ne_; 2006

$.0. 2643.—In pursuance of Section 17 of the
Indwstrid Disputes Act. 1947 (k.of 1947). the Contend
Government hereby publishet the Amasd (Ref. No. J6d/
2001) of the Central Goverament Industrial Tribunal-oum-
Labour Court. Bhubaneswar as shown in the ARrexure in
the [ndustrial Dispute between the management of
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Bharatpur Colliery of MCL and their workmen, which was
reecived by the Central Government on 16-6-2006.

[No. L-22012/303/1998-IR(CM-11)]
AJAY KUMAR GAUR, Desk Ofticer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

PRESENT:

ShriN. K. R. Mohapatra. Presiding Officer. C. G. 1. T.-
cum-Labour Count, Bhubancswar.

Tr. INDUSTRIAL DISPUTE CASE NO. 264/2001
Date af Passing Award : 10th May, 2060
BETWEEN:

The Management of the Chiel General Mimager.
Bharatpur Colliery of MCL, P. O. Balanda. Angul.
- ... 1st Panty-Managcmient

AND

Their Workmen. represented through the General
Sccretary. Bharatpur Collicry Labour Union. P. O
South Balanda. Dist. Angul . .2nd Partv-Union

APPEARANCES:
Forthe 14t Party-Management < None
For the 2ad Party-Union
AWARD

The Government of india in the Ministry of
Labour. in excrcise of powers conferred by Clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of the
Industriad Digputes Act. 1947 (14 of 1947) have referred the
tollowing dispwic for adjudication vide their Order No.
L-22012/303/9%/IR (CM-11). dated 10/16-6-1999 :—

“Whether the action of the Management of Bharapur
Collicry of MCL by refusing 10 workmen (named
below) to treat them at par with Matnic iT1 as far as
their promotion is concerned is legal and justified ?
I not to what reliel arc the workmen entitled 7™

1. Shri Ramakanta Das.

2. Shri Subrat Kumar Nath.
3. She Damesh Rout.

Shri Surcsh Ch. Sahoo.

: None

o

Shri Prasanta Kumar Sahoo.
6. Shn Angada Kumar Pani.

7. Shri Girtja Prasad Sahoo.

8. Shri Kailash Ch. Sahoo.

Y. Shri Sashibhusan Patinaik,
K\ Shri Babulal Panda.

" 2. Be il noted here that in the claim statement
submitted by the Union the names of workmen S1-No. 9
and 10 have been described differently as Sashi Kanta
Patnaik (SL. No. 9) and Babulal Khandeiwal (S1. No. 10).
Thercfore, instead of going by the names of these workmen
they are simply referred hereinafter as “workmen involved.”

It is alleged by the Union that in a common
recraitnient test both Matrie ITI and Non-Matric ITI
candidates were setected and posted as Mazdoor, Cat-1in
the Bharatpur Collicry of the Management in 1990, The
worknicn in question were Non-Matric IT1 while
Shri Rudra Narayan Samanta and few others were Matric
[TIqualified persons. After the above recruitment a common
scuior list of both Matric IT! and Non-Matric [ T1 Mazdoors
were prepared and they were put under excavation cadre,
But while considering their promotion the Management
adopted two different standards by which the Matric 1TI
Mazdoors were made cligible for their promotion to Mazdoer
Cat.-1l aficr compiction of onc year as Mazdoor No. 1 while
non-Matric IT] persons were not given the said benefits.
As a result a dispute was raised before the A. L. C. (C),
Bhubancswar in the vear 1994 and according to scttlement
arrived at the non-Matric cmployees were given promotion
after compiction of two vears of service in Category-1. In
the present reference it is alleged that since the workmen
involved have acquired Matric qualification subsequently
they should be treated as equal with Matric qualified 1TI
emplovees and given promotion on completion of one vear
of service as Mazdogr Cat.-1, 1t is alleged. that the job
performed by Matric ITEemplovecs being similar with that
of the job performed by the non-Matric emplovees and
there being no specific rule to regulate their service at the
tinie of their recruitment they on their passing matriculation
should be made cqual with that of Matric 1TI and given
promiotion on completion of one vear of scrvice
rctrospectively from the date of their complction of one
vear in Categorv-1 mazdoor as per the implementation
instruction No_ 49 dated 7-10-1993 of the Joint Bipartite
Committee for Coal Industry (J, B. C. C. 1.) and the cadre
schenic framed thercon.

3. The Management on the other hand has alleged
that by the time the workmen 1n question joined the job as
Mazdoor Cat.-1(E. P. Trainec) in 1990 the establishment of
M. C. L. Managemeni was under South Eastern Coal Fields
Liwdted (S. E. C.F. L) and as such the circulars and cadre
schemeof S. E. C. F. L. was applicable to theworkmen in
question. Under the above scheme Matric E. P. Trainees,
Cat -1 were ondy eligibic for their promotion to Sr. E. P,
Traince. Grade-11 after onc vear of their service and as such
the workmen involved could not be given such promotion
along with their counterpart Matric ITI cmplovees, the
scheme being silent about the promotion of non-Matric
IT1 persons. Bul however subscquently on the basis of a
Tripartite scttlement these ion-Matric [T1 emplovees were
declared ehgible for their next promotion to Cat.-II on
their suecessful completion of two vears ol service in
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Category-l and accordingly the workman involved were

given notional promotion from the date on which they had -

completed two years service in Category-1.

4. Or the basis of above pleadings of the parties:the
following issues were framed.

ISSUES

I. Whether the reference is maintainable ?

2. Whether the action of the Management of

Bharatpur Colliery of MCL, by refusing 10
workmen to treat them at par with Matric ITIs as
far as their promotion is concerned is legal and

justified ?
3. Hso.to what relief the workmen are entitled 7

3. To justify their respective stands both the parties
have exanined one witness each besides mainly depending
on the circulars and orders.

ISSUENO. 1:
6. Not pressed.
ISSUE NO. IIAND I1i ;

7. From the above pleadings of both the parties it is
clear that admittedly the non-Matric ITI category
emplovces were nhot given promotion to E. P. Trainee
Catcgorv-11 en their completing one year of service though
(he Matric-1T1 were given such promotion on the basis of
a cadre scheme (Ext.-A) formulated by South Eastern Coal
Ficlds Limited. It is also admitted by both the parties that
those of the non-Matric 1T] employees who had completed
two vears of service in Category-I were subsequently given
notional promotion pursuant to a Tripartite Agreement
dated 23-11-1994 (Ext,-B). [t was argued by the Union that
since according to a cadre scheme prescribed for the
excavation personnel (Ext.-C) under implementation
instruction No. 49 of the National Coal Wage Agreement-
IV an E. P. Trainee of anv category is to be promoted to
Cat.-11 on his completing one vear of setvice in Cat.-I and
that the job performed by Matric 1T and non-Matric
ITi cmplovees being similar the Management should not

have made a distinction between these two category of

cmplovees by entering into another settlement with the
local Trade Union on 23-11-99 vide Ext.-B. 1t was also argued
that in the facc of a settlement reached at the National
Level vide Ext.-C dated 7-10-1993 the subsequent settlement
dated 24-11-1994 reached between the Management and
the union has no place for consideration inasmuch as the
sdme cannot limit or surpass the provisions made at the
National level.

8. Be it noted hiere that the law on the subject is very
much clear that settlement reached at the National level
carry all the forces of law with wide applicability and that

the provisions of that law cannot be limited through another
agreement reached between the Management and the local
Trade Union. When a cadre rule has-already been formulated
at the National level to regulate the promotion of the E. P,
Trainees without making any distinction between Matric
ITI and Non-Matric ITl in as back on 7-11-1993, the
Management should rot have created a situation leading
te another scttlement in 1994 vide Ext.-B. Therefore, as
argued by the Umsion this Ext.-B is of little consequence.
the attempt made therein being to undermine the provisions
made at the National Level. Accordingly the Management
is directed to give notional promotion to thesc E. P Cat.-]
Mazdoors pursuant to the impleméntation Instruction No.
49 generated from out of National Coal Wage Agreement-
R .

9. Before parting with the award | would like to make
it clear that there are some differences in the name of the
disputants-workmen as furnished by the Government and
the list furnished by the Union in its claim statement.
Besides in the counter it is alleged by the Management
that SI. No. 5 workman Shri Prasant Kumar Sahu belongs to
a colliery other than the one to which others belong. In
view of the same the Management is further directed to
sort out the names of the real beneficiary and consider
their case as directed earlier.

10. Reference is answered accordingly.

N. K. R. MOHAPATRA, Presiding Officer
% faeeft, 16 317, 2006

I, 3, 2644, — Tehfies: forng srfisfrm, 1947 (1947
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fafdwe sirifier faam 9 =g T slefmes st
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[€. - 42012/221/2003-311%311: (Frem-11) ]
39 TR Mg, Tow it

New Delhi, the 16th June, 2006

5.0. 2644.—In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947); the Central
Government hereby publishes the Award (Ref. No. 277/
2004 ) of the Central Government Industrial Tribunal-cum-
Labour Court No. I, Chandigarh as shown in the Annexure -
in the Industrial Dispute between the management of
PG.I and their workmen, which was received by the Central
Government on 16-6-2006.

[No. L42012/221/2003-IR(CM-ID)]
AJAY KUMAR GAUR, Desk Officer
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ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-,
CHANDIGARH
Case No. L. D. 277/2004

Sh. Mahesh Kumar. S/0 Sh. Ram Bharose. C/o Sh.
Ram Din. Civil Division No. 1. PGIL Chandigarh.
. Applicant
Versus
The Diregtor, PGI. Postgraduate Institute of Medical
Education and Rescarch. Chandigarh,
.. Respondent
APPEARANCES:
For the workmin : None
For the management : Sh. H. S. Awasthi
AWARD
Passed ont 22-5-2006
- Central Govt. vide No. L-42012/221/2003/1R/(CM-y
dated 17-8-2004 has relerred the foltowing dlspmc 10 this
Tribunat for adjudication :

“Whetlier the action of the management of PGL
Chandigarh in terminating the services of Shri
Mahesh Kwmar Beldar we £ 31-12-2001 is legal and
justified 7 Il not. to what relief the workman is entitled
o
2. In this case Management appearcd througlt ShoH.

S. Awasthi. Advocate. Nonc appeared for the workiman. It
is alrcadv 3 PM. Earticr advocate of the workman Sh. O. P.
Batra subuitted that worknuin is not contacting hum for the
scveral dates perhaps gainfully emploved somewhere and
lic hras madc cfforts 10 contact him but he could not get
him. In view of the above when workman is not contacling
his advocate and perhaps gainfully emploved no uscful
purpose would be served in kecping the reference pending,.
I view of the same the present reference isreturned to the
Central Gowvt. for want of prosecution. Central Govt. be
informed. File be consigned to record.

Chandigarh
22-3-2000

RAJESH KUMAR, Presiding Officer
=% foeet, 19 57, 2006

L. 3. 2645, — i o Afafras, 1947 (1947
1 14) F1 o1 17 5 STTE0H, F T T ST
TP e ¥ weuas % day fraremnl ST 3T A F
o, ergEyH i sdrepfies foone J g T sitf
stfuarm, =g % T2 (s WA 18/2005)  H WU
FTd) ¥, TR TR H 19-6-2006 T U@ 3T oMt
(4. THA-11012/27/2004-31¢ 371 ( Fafaw) ]
1. TA. 2fs, o whey

New Delhi. the 19th June, 2006

S.0. 2645.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government heteby publishes the Award (Ref. No. 18/2003)
of the Central Government Industrial Tribunal/Labour
Court. Chennai as shown in the Annexure in the Industrial
Dispute between the emplovers in relation to the
management of Airport Authority of India and their
workman, which was reecived by the Central Government
on 19-6-2000.

iNo. L-11012/27/2004-IR (M)
B. M. DAVID, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAI

Tucsday. the 25th April. 2006
Present : K Javaraman, Presiding Officer
INDUSTRIAL DISPUTE NG, 18721103

|In the matter of the dispute for adjudication under
clausc(d) of sub-scction (1) and sub-scction 2{(A) of
Scction 10 of the Industrial Disputes Act, 1947 (140l 1947)
between the Management of International Airpert
Authority of tadia and their workmen].

BETWEEN

1. SR Sanma 1 Partv/Petitiencrs

58]

Sni ). iMangovan
Sri V. Karthikevan
4. Sn P Babu

Sri V, Umapathy
6. Sni C Karthirgj

7. SriVenkatesan
%, Srilohn

9. Sri M Emmmanued

[

=l

AND
1. The Dircctor. - 1 Part /Management

- hternational Airports Authoriy of India.
Chennan,

[E=]

- Mys. Sai Elevators. Chenien
APPEARANCE.:

For the workmen (2 to ¥)) : . M/s. Row & Reddy.

Advocatcs.
For the 1st Respondent - M/s. R, Parthiban.
’ Advocalcs
For the 2nd Respondent © Nonc
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AWARD

The Central Government, Ministry of Labour vide -

Order No. L-11012/27/2004-IR(M) dated 12-10-2004 has
. referred the dispute to this Tribuna! for adjudication. The
Schedule mentioned dispute is as follows :—

"Whether the dispute raised by the workmen
(Annexure T) against the management of Airport

Autherity of India to declare them as workers of the
Airport Authority w.e.f. the date of their joining of

the 1st Respondent and their Junior Engineers supervised
" the Petitioners work. The Petitionersmade log entries in

services and for granting of ‘benefits applicable to

the employees of Airport Authority of India is -

: justified 7 i so, to what relief the. concerned workmen
are entitled 7” ' :

2. After the receipt of the reference, it was takenAon
fileas L D. No. 18/2005 and notices were issued to both the
parties and both the parties entered appearance through

their advocates and filed their claim Statement and Counter .

Statement respectively.

3. The allegations of the Petitioners in the claim

Statement are briefly as follows :—

The Petitioners were appointed as lift operators in

the year 1995 to operate lifts in the International Airport

Autherity of India. The 1st Respondent called for tenders
and they accepted the tender quoted by M/s. Sai elevators
and according to 1AAI the contract was given to 2nd
Respondent and Petdoners were ailegedly appuinicd
through that contract. There are seven lifts at international

airport and domestic airport. Five of them are unmanned -

and two are manned by Petitioners. The operation of the
lift is essential part of the activity of the 1st Respondent. In
~ Mumbai, Delhi, the International Airport Authority employs
lift operators directly, but in Chennai and Kolkata they
- claim that they are employed through contractors, When

" the Pcnt.mners came to know that Ist Respondent is going
to engage direct labour in Chennai also and without first
" absorbing the Petitioners, the Petitioners filed a Wit petition
No. 6707/1997 for declaring them as direct employees of

International Airport Authority of India with effect from -

 the date when they joined as lift operators. The said W.P.
was admitted and status quo was ordered. On 9-9-2004 the
High Court disposed of the main W.P. No. 6707/97 by

directing the Central Govt. to refer the dispute. Sinceitisa -

state within the meaning of Article 12 of Constitution, it is
part of their statutory duties to maintain the Services namely
lift operation. Section 12(3)(a) of the Airport Authority of
India Act, 1994 states that IAAl has to carry on the
operations namely plari; develop, construct and maintain
runways, taxiways, aprons, terminals and anciliary buiidings
atthcauportsandcmlenclavesﬂwyamstaunonlyohhged
to do so. The Apex Court has also held that if the
management is statutorily obliged to carry on those
activities, the employees who are engaged in those

" activities are reguiar employees and not by so-called -

w39 .‘-'”‘f/b"-- Ze

comtractors. Uperating lifis for passengers is a part of a

©core activity and this-cannot be let out ‘on contract.
- Therefore, the Petitioners have to be declared as employees
= of 1st Respondent namely International Airport Authority

of India without going into the question, whether the so -
called contract is sham and nominal. Any how, the so-

- called contract with the 2nd Respondent namely M/s. Sai

Elevators is sham and nominat! and they have merely-

"~ brought in to avoid the obligations under law. The entire

discipline and control over the Petitioners is exercised by

registers maintained by 1st Respondent. They worked in
three shifts. Only the 1 st Respondent' decides as to who
should work in each shifts. Their leave letters are submitted

-~ to Jurtior Engineers of 1 st Respondent/Management and

in turn they forward it to the administrative head. The
Petitioners were actually paid their salary by lst
Respondent through the hands of 2nd Respondent.
Therefore, the contract is sham and nominal and - the
Petitioners are really the employees of 1st Respondent. To

- engage the Petitioners through so called contract system

when the 1st Respondent is statutorily obliged under

" Alrport Authority to carry on these operations, it will be

unfair labour practice to do so. Hence, for all these reasons,
the Petitioners pray-this Tribunal to declare that the
Petitioners are regular employees of 1st Respondent and
gram them pay scales and other benefits applicable to

168 ~
ugsuun 13t opiators of 1t P\.e‘ati' 'andent"b‘l"“"gemenf n

Mumbai & Delhi with increments, arrears and continnity of
service with effect from their date of joining.

4. The 2nd Respondent/Management remained ex-
- 5. Asagainstthis, the 1st Respondent in its Counter

- Statetient alleged that at Chennai Airport there are two

Domestic Terminal and they have got nine lifts and out of
nine, seven lifts are always running on auwto system and
only two of the lifts are manned and one lift is at link building

- and the other is’ at Anna Iternational Terminal Public
- Concourse. Thes&two lifis are meant for VIPs as well as

physicaily handicapped persons. The Airport Authority
has employed a few lift operators at Mmmbai, Delhi, Kolkata
aswell as Chennai for manning important lifts as weil asto
facilitate handicapped passenger movement as and when
required. At the Chennai Airport, Airport Authority has
employed four operators to man the lifts during VIP
movement or to facilitate handicapped passengers and
these four operators have been appointed by 1st
Respondent as regular employees of Airports Authority
of India. Since the four operators who are on regular basis
are enough for the purpose of VIPs and to facilitate the
handicapped persons, the services of contract labourcrs
are no longer required and ir the event that the contract is
terminated, the 1st Respondent does not intend (0 engage
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any other contract 1abourers for the purpose of having 1ift
operators. Since at the initial stage, some of the lifts were
not in good condition, the 1st Respondent called for tenders
for maintenance and opezation of units and awarded the
contract to the 2nd Respondent. The contract was from
11-6-95 to 11-6-96 and this was renewed from 26-6-96 to
25-06-97. At this stage, the Petitioners who are employees
of 2nd Respondent filed W.P. for regularisaion of their

services in Airports Authority of India. The Petitioners do

- not have any right to seek regularisation. The Central Govt.
. has not issued any notification under Section 10 of Contract
Labour (Regulation and Abolition) Act to engage contract
labourers for this job. Any how, the contract given to 2nd
Respondent is for mainienance-as well as operation of lifis
and therefore, it cannot be said to be a contract labour, The
2nd Respondent is a genuine contractor who has experience
.in the maintenance and operation of lifts not only for 1st
Respondent but for other persons also and therefore, the
contract cannot be said to be sham and nominal. Since the

P\auuuu\»xa wors ...Epk:‘ ad 1'“’ 2nd np““f‘“flPﬂf thers ig nn

retationship of emplo_ver-employee between the Petitioner
and [st Respondent and the 15t Respondent has no controt
over the Pelitioners, The 2nd Respondent alone deploys
supervisor who supervises the work of Petitioners and as
per practice and convention followed by department
whenever a contractor is engaged to operate and maintain
physicat and mechanical ingtallations standard log books
-are provided with the contractor. As per the terms of
contract, the 2nd Respondent aione made eniries in (he
register and the 1st Respondent has not in any way
connected with the leave applications of Petitioners. The
duty roster of Petitioners is prepared and issued by 2nd
Respondent and the 1st Respondent is not at all involved
in this process. The discipline and control over the
Petitioners is not exercised by Airports Authority of India.
As per agreement, the comtractor alone has to employ
qualified engineer/technical staff for supervision of works
and to take instructions from department Engineer-in-
charge. Leave application of contract labourers are
addressed to the respective contractors and leave are
granted by respective contractors only. Itis not correct to
say that Petitioners are paid their salary directly by Airport
. Authority of India. Payments are made only fo contractors
by-Airport Authority of India and its officials only witness
the payment made to the Petitioners. H is not correct to say
. that the work is perennial in nature. Only in view of the
frequent problem with the two lifts that as a temporary
" measure, the work has been givento contractor w.e.f. 1995,

" This'Respondent recruiting employees as per rules framed

by the Airport Authority of India. Lift operators should
-possess the qualification.of matric with Science and
experience of mininitm two yearsin the same line and age
- shouild be below 75 years. The Petitioners are continued
only Yecause of the order of statos quo granted by the
Madras High Ceurt in Writ Petition. It is not part of the
statutory duty of Airports Auihority of India to maintsin

lift operators or hitt operations. This is a passenge: faciiiiy
and the 1st Respondent has already made arrangements to
engage four lift operators on regular basis. Section 12(3)(2)

- of Airports Authority of India Act will not apply ta the

L

facts and circumstances of the case. Operating lifts for
passengers is not the part of core activity of Airports
Authority of India. Already, the 1st Respondent engaged
four persons on regular basis, therefore, there is no
necessity for the services of Petitioners. Hence, for all these
reasons, the Respondent prays that the claim may be
dismissed with costs.

5. In these circumstances, the points for my
consideration are —

() “Whether the dispute raised by the Petitioners
against the 1st Respondent/Management to declare
them as workers of 1st Respondent with effect from
the date of their joining of service and for granting
all benefits applicable to the employees of 1st
Respondent is justified 7”

(i) “Towhat relief the Petitioners 2 to 9 are entitled ?”

‘Point No. I :

6. When the matter was taken up for enquiry, the 1st
Petitioner Sri R. Sanma neither appeared before this
Court nor filed his Claim Staternent and there was no
representation on his behalf. Therefore, the st Petitioner
was called absent and set ex parte. The contention of the
Petitioners 2 to0 9 are that they are lift operators under the

13 Pwspanduu“n"h'{arngamgnf ﬁ'hm ﬂ-\n waar 19%5 ﬂﬂrnP]V

International! Airport Authority of Indm Even though the
15t Respondent called for tenders and alleged that they
have accepted the tender quoted by the 2nd Respondent,
the Petitioners were not aware of the contract entered into
between the 1st and 2nd Respondents and they further
alleged that there are seven lifts in the 1st Respondent
airport and out of these, two lifis are manned by Petitioners
and operation of the lift is essential part of the activity of

- the Ist Respondent. Since they are doing the same work as

that of the regular lift operators of the 1st Respondent,

they are the employees under the 1st Respondent and the
s0-called contract between the 1st and 2nd Respondent is

sham and nominal and it was made only to deny the legal

rights of the Petitionets.

7. As against this, the 1st Respondent who is the

contesting Respondent in this dispute alleged that the
Petitioners are employees of the 2nd Respondent namely
M/s. Sai Elevators who is the contractor for maintenance
and operation of the two lifts. The 1st Respondent has
already got four operators for the lift operation and they

“ are regutar employees of the 1st Respondent and since the
- Your operators who are an regular basis are enough for the

purpose of two lifts which are to be manned for the purpose
of VIPs and to facilitate the handicapped persomns, the
services of Peiitioners are no longer reuired and in the

i
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event of the contract is terminated, the 1st Respondent
does not intend to engage any other contract labourers.
Only at the initial stage, some of the lifts wete not in good
condition, the 1st Respondent called fot tenders for.
maintenance and operation of the units and awarded the
_contract to the 2nd Respondent. During 1997, the Petitioners
who are employess of the 2nd Respondent filed Writ Petition
No. 6707/97. for regularisaion of their services in lst
Respondent and since they obtained status quo, the 1st
Respondent has no other go'éxcept to continme the contract
with the 2nd Respondent. Further, the 1st Respondent
contended that Petitioners do not have any right to seek
regularisation and there is no employer-employee
relationship between the 1st Respondent and Petitioners
and he hasno control over the Petitioners as per the terms
of contrac¢t and only the 2nd Respondent deploys a
supervisor who supervises the work of Petitioner. As such,
this Respondent prays this Tribunal to dismiss the claim of
the Petitioners. )

8. On behalf of the I Party, one of the Petitioners
namely Sii Karthikeyan was examined as WW1 and they
have produced 7 documents on their side. Out of this
Ex. W1 to W3 are alleged to be atiendance registers and
log book and copy of temporary passes issued to Petitioners
respectively. Ex. W4 is the details of service particulars of
Petitioners. Ex. W5 is the copy of representation given by
Petitioners and Ex. W6 series is the copy of duty roster
given to Petitioner and Ex. W7 is the copy of leave letter
given by WW1 (o Juniior Engineer of ist Respondent,

Y. 'As against this, on the side of the Respondent
one Mr. V. Balasubramanian, DGM (Law) of the lst
Respondent was examined as MW1 and on the side of the
Respondent Ex. M1 to M9 were marked. Ex. M1 is the copy
of agreement entered into between the 1st and 2nd
Respondent. Ex. M2 is the copy of order passed by the

“High Court in WMP No. 10988/97 in WP 6707/97. Ex. M3 is

the copy of contract awarded to 2nd Respondent. Ex. M4
is the copy of order of extension given to 2nd Respondent
dated 30-9-97. Ex. M-5 is the copy of order of extension
given to 2nd Respondent dated 21-03-05. Ex. M6 is the
copy of job specification for the said contract. Ex. M7 is
the copy of award and:Ex. M8 is the copy of agreement
dated 26-6-95 and Ex. M9 is the copy of letter sent by
contractor/2nd Respondent for extension of contract,

0. Learned counsel for the Petitioner contended
that the IstRespondent International Airport Authority of
India is an authority constituted under National Airport
Autherity Act. 1985 and it is a State within the meaning of
Atrticle 12 of Constitution and Section 12 of National Airport
Authority Act says among other things, it is the function
ol authority to plan, develop, construct and maintain
runtvays, taxiways. aprons and terminals and ancillary
buildings at the aecrodrome and civil enclaves. As a part of
its function, the 1st Respondent has installed in Kamaraj

1808 GI/06—-31

Domestic Terminal (KDT) lifts and in that building there
are nine lifts, though according to 1st Respondent seven
lifts are unmanned and two lifts are manned for the purpose

* of attending VVIPs and handicapped persons. Though the

1st Respondent alleged that they have engaged four lift
operators for the two lifts meant for VVIPs and handicapped
persons, even for consideration, if these lifts work round
the clock in three shifts, they require at least six persons
besides that they have to engage in the event of leave or
absenteeism. With regard to the above six persons, it is the
admitted case of the Respondent that the Petitioners herein
operate those two lifts and while doing the same they have
done the same nature of work as that of four regular lift
operators. Further, it cannot be said that even assuming
for argument sake that VVIPs and handicapped persons
will use only the two specific manual lifts and they can use
any lifts provided by Airport Authority of India. Since the
1st Respondent is a statutory anthority and isa State within
the meaning of article 12 of the constitution, for the same
kind of work, when the 1st Respondent engages four lift
operators directly, they cannot engaged eight lift operators

through a so-called contractor and call it as a contract
.system and it only means discriminatory and in violation

of Article 14 & 16 of Constitution. Secondly, when there is
a statutory duty cast upon the lst Respondent under
Section 12 of National Airport Authority Act to maintain
airport buildings and lift operation as a part of that activity
and four lift operators have been engaged to perform that
duty directly, the 1st Respondent cannot be permitied to
state that the eight other employees, who are Petitioners
herein performing the same statutory duties are not their
employees. Thirdly, when the lift operation is part of
funétion under Section 12 of National Airport Authroity
Act, 1985, 1st Respondent cannot contend that these
employees who have been engaged to perform the
statutory duties are not their employees. As an employer
the 1st Respondent cannot engage some directly and some
indirectly to operate the lifts and cannot say that they are
contract workers. Learned counsel for the Petitioner further
contended that in para 14 of Counter Statement, the Ist
Respondent has frankly admitted that in Mumbai and Delhi,
the Airport Authority employees lift operators directly-and
further stated that even in Chennai, the Airport Authority
has engaged four lift operators directly and under such
circumstances, it is not clear as to how the services of
these Petitioners are not required. Though they alleged
that operating of 1ifts for passéngers is not a part of core
activity, they have not chosen to say how it is not so.
When they have admitted that lift operation is a passenger
facility, they cannot say that it is not their duty to provide
lift operation to the passengers. When they have admitted
that there are nine lifts in the airport and when they have

~ admitted that four regular employees were appointed for

lift operation, they cannot deny that these Petitioners in
this dispute are not necessary for iift operation which isan
essential activity. Apart from this argument, learned counsel
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for the Petitioner argued without prejudice to the above
contention that the so-called contract between the 1st and
2nd Respondent is sham and nominal.

11. We will come to the contention of the Petitioner
with regard to the contract is sham and nominal
subsequently. : '

12. But. as against the contention of the learned
counsel for the Petitioner, learned counsel for the
Respondent contended that the Central Govt. has not
issued any notification under Section 10 of Contract Labour
(Regulation & Abolition) Act prohibiting the employment
of contract labour in the field of lify operators, The contract
entered into between the Ist and 2nd Respondent is for
maintenance as well as operation of lifts, therefore, it cannot
be said to be contract labourers. Though the Airport
Authority of India has got nine lifts and out of the nine
lifts. seven lifts have automatic operation and only two
‘lifts which the Airport Authority of India considers that
are necessary for the purpose of VIPs and to facilitate the
physically handicapped persons, the services of contract
labourets are required. At the initial stage, some of the lifis
were not 1n good condition, therefore, the Respondent
called for tenders and awarded the contract to the 2nd
Respondent. Further. the st Respondent employed four
operatots to man the lifts during VIP movement or to
{acilitate handicapped passengers. Since the four operators
on regular basis are enough for the purpose of two lifts
which are to be manned for the purpese of VIPs and
handicapped passengers, there is no necessity for the 1st
Respondent to engage the Petitioners. Only at the initial
stage when some of the lifts were not in good condition,
the Is1 Respondent called for tenders for operation and
maintenance of units. Further though the Petitioners have
tiaken the stand that they were interviewed by the Assistant
Engineer of Ist Respondent and selected for the post, they
liave not made any allegation in the Claim Statement nor
before any authority prior to the dispute ratsed by them. Tt
is only an afterthought and no reliance can be placed on
this contention that they have been interviewed and
selected by the Respondent/Management. Even as per the
contract catered into between the 1st and 2nd
Respondents. it is clearly stated that contractor alone shall
cmploy operators and also employ one lift mechanic as
supervisor. who in addition to supervising, can attend minor
repairs 10 the lifts. The 2nd Respondent is a genuine
contractor who has ¢xperience in maintenance and
operation of lifts not only lor the Atrport Autherity of
I'ndin but for other persons also and under nostretch of
Imagitation, it over the Petitioners al any time, As per the
agrecment. the contracter has to employ qualified engineers
or lechnical staff for supervision of works and to take
instructions from the Departmient i.e. Engineer in-charge.
Though the Pctitioners have produced Ex. W7 which
alleged to have been leave letters sent to 1st Respondent/
Management by WW1, it was alleged to have been sent

subsequent to the raising of this dispute only recently and
further, there is no proof that prior to this incident the
Petitioners have sent any leave letters addressed to 1st
Respondent authorities for leave. Ex. W7 is only created
for the purpose of this case subsequent to the raising of
this dispute. Though the Petitioners alleged that they have
received salary from the 1st Respondent/Management, they
have not produced even a single document to show that
they have received the payment of wages through 1st
Respondent/Management. On the other hand, as per the
contract, the lst Respondent has to pay the contract
amount to the 2nd Respondent contractor and the Airport
Authority of India Officers only witnessed the payment
made to the Petitioners by the 2nd Respondent namely
M’s. Sai Elevators and therefore, it is not established by
the Petitioners that control and supervision was made by
the 1st Respondent/Management at any time. Under such
circumstances, it is false to allege that the contract entered
into between the 1st and 2nd Respondent is sham and
nominal and they are employees of the 1st Respondent. It
is his further argument that National Airport Authority
Actis not applicable to 1st Respondent/Management and
it ts only Airport Authority of India Act, 1984 alone is
applicable to the 1st Respondent and therefore, the
argument of leamed counsel for the Petitioner is not tenable,
No doubt, lift operation is a passenger facility and it is not
part of the statutory duty of Airports Authority of India to
maintain lift operators or lift operations. Further, the 1st
Respondent/Management has already made arrangements
to engage four lift operators on regular basis and therefore,
in these circumstances, the services of Petitioners ate no

-jonger required and hence, the question of violation of

Article 14 would not arise.

13. Then again, the learned counsel for the Petitioner
contended that it is futile to contend that the Respondent
has no statutery duty to provide passenger facility namely
lift operation in the airport of Chennai, when they have
admitted that they have to maintain the airport building, lift
operation 1s also a passenger facility, they have to
necessarily provide the same to passengers and further,
when they have stated that four lift operators are appointed
directly by the respondent/Management, they have to
explain how the four operators can maintain nine lifts
provided by Airports Authority of India. Therefore, when
there is a statutorv duty cast upon the Respondent/
management and when they have appointed four lift
operators on permanent basis, they cannot be permitted to
contend that the Petitioners who are performing the same
statutory duty are not their emplovees and he has also
relied on the rulings of Supreme Court reported in JT 2003(7)
SC 95 MISHRA DHATU NIGAM LTD. Vs. V.M.
VENKATAIAH AND OTHERS and JT 2003 (7) SC 149
NATIONAL THERMAL POWER CORPORATION LTD. I's.
KARRI POTHURAJU AND OTHERS wherein the question
arose that appellants namely industrial establishment
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required by Factories Act to maintain canteen for the
benefit of their workmen and that they engaged workers
through contractor, a claim was raised by the workers
for regularisation of their services and when the Supreme
Court has to consider whether such claim is tenable,
it has held that “since the appellants (industrial

establishment) were requived by Factories Act to provide

canteen facilities and since the workers engaged through
the contractors have been held to be employees of
principal employers, the canteen workers engaged
through contractors are entitled for regularisation of their
services.” Learned counsel for the Petitioner further
contended that though the Respondent contended that
there is no relationship of master and servant between the
1st Respondent and Petitioners, even in the contract with
regard to terms and conditions the contractor shall submit
list of operators with name, qualification to the Engineer
in-charge before employing them. Further, in the contract,
it is mentioned that Engineer in-charge himself or Executive
Engineer or Assistant Engineer, as the case may be, who
shall supervise the work and be in-charge of the work and
who shatl sign the contract on behalf of the International
Airports Authority of India. Further, in the termgs and
conditions it is also mentioned that aty malfunction of
system shall be immediately recorded in log book and
informed to the Engineer in-charge. No doubt, it is
mentioned that the contract shall employ one lift mechanic

as supervisor. But it is not established by the Respondent/

Management that whether the 2nd Respondent has
appointed any mechanic as supervisor for supervising the
work of the Petitioners. On the other hand, it is established
from the evidence of Petitioners and also documents
produced by them that it is only the officers and staff of 1st

Respondent alone had supervised the work of the

Pctitioners, Further. even in the contract it is mentioned
that the deployment of operators will be decided by Engineer
in-charge wherever required in any of the building and
dutv timings shatl be as fixed by Engineer-in-charge.
Therefore, the whole control and supervision was done by
the Respondent/Management and there is no evidence to
say that 2nd Respondent namely the contractor has
supervised the work of Petitioners. No doubt, the
Petitioners were paid wages by the contractor, but it is
only to deny the ¢laim of the Petitioners and this contract
was created. and the contract is only sham and nominal
document. ‘ '

14. But, as against this, learned counsel for the
Respondent relied on the rulings reported in 2004 1 SCC
126 RAM SINGH AND OTHERS ¥s. UNION TERRITORY,
CHANDIGARH & ORS. wherein the Department of

Engineering, Chandigarh Administration is maintaining -

electricity supply to Govt. medical college and hospital,
Chandigarh and the appellants in that case are trained
electricians and skilled workmen and they have been
employed through different contractors for various jobs

and they have approached the CAT since their work is
perennial in nature and their work has to be regularised
wherein they have contended that Engineering department
of Chandigarh administration has retained complete control
on the employment, work and continuance of service of
the contract labour-and they further argued that
maintenance of supply of electricity to the hospital and
college premises being a work of permanent and perennial
nature, employment of staff for it through contractor is an
unfair labour practice. On the other hand, Respondent

. administration contended that since they have no hdequate

staff to execute the job. the work has been awarded to
contractors through the process-of tender. No doubt, in
certain terms of contract the supervision and control was
exercised by the management, it is explained that to ensure
efficiency and quality of work which is of technical in nature
to be carried out under the technical guidance and as the
contractors’ availability at the site for all 24 hours is not
possible, the work of supervision is kept with the regular
staff of Engineering Department attached to college and
hospital and in the event of emergency the employees have
to seek guidance from the available staff at the hospital.
Only for this reason, they have incorporated the conditions
in the contract that contract employees would be directly
under the control of department and such control is only
for the purpose of ensuring efficiency and quality of work.
Relying on this, tearned counsel for the Respondent
contended that since the lift operation is necessary for all
the 24 hours and since to ensurc efficiency and quality of
work, which is technical in nature to be carried out under
technical guidance and availability of contractor cannol
be expected in all the 24 hours. they have inserted ccrtain
conditions bul on this scorc. it cannot be said that the
‘entire control and supervision was with the Lst Respondent/
Management. He further contended that in determining
relationship of employer and employee, no doubt control
is one of the important tests but is not to be taken as sole
test. Under such circumistances. all other relevant facts
and circumstances are to be considered including the terms

-and conditions of contract. Even in the above cited Supreme

Court judgement, the Supremc Court has held that “an
integrated approach iy needed and integration test is
one of the relevant tests and it has further siated that it ix
to he considered by examining whether the person was
Jully integrated into emplover s concern or remained apari
Jrom and independent of it. The other factors which may
be relevant are who has the power to select and dismiss,
10 pay remuneration. deduct insurance contribution,
organise the work, supply tools and materials and what
are the mutual obligations between them. " Inthis case. in
the contract it is clearly stated that eight operators must be
supplied by the 2nd.Respondent to the lst Respondent/
Management and-wages of eight contract labourers arc
paid to the 2nd Respondent namely the contractor. it &5
not the case of the Petitioners that 1st Respondent has
deducted insurance, contributions and other deductions.
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Only when the employer retains or assumes control over
the means and method by which the work of a contractor is
1o be done, it can be said that the relationshipof employver
and emplovee exists, But, in this case though the Petitioner
alleged that leave applications were sent to 1st Respondent/
Management, it was not substantially proved by any oral
or documentary evidence that the control is with the st
Respondent/Management. Further, WW1 has clearly
admitted that no memo was issued to any one of the
Petitioners for taking disciplinary action by the 1st
Respondent which clearly establishes that the control was
not with the st Respondent and it is only with the 2nd
Respondent. Further, learned counsel for the Respondent
relied on the rulings reported in 1992 SC 573 CESCLID. Vs,
SUBHASH CHANDRA BOSE & ORS wherein the Supreme
Court had an occassion to go into theé question of
supervision, it has held that “when an empiovee is put to
work under the eye and gaze of the principal employer or
his agent, where he can be watched secretly, aécidenta!ly
or occasionally while the work is in progress, so as to
scrutinise the quality thereof and o detect faults therein,
as also put to timely remedial measures by directions given,
Jinally leading to satisfactory completion and acceptance
of the work that would in our view the supervision for the
purpose of Section 2(9) of the Provident Funds &
Miscellaneous Provisions Act. ” In that case, where the
Corporation principal employer engaged various electrical
contractors under Electricity Act and Rules to carry ount
sophisticated work of excavation, conversion of overhead
electric lines and laying of underground cables under public
roads as well as for repair and maintenance of the aforesaid
works, in which the Supreme Court has held that “checking
af work after the same is completed and supervision of
work while in progress is not the same. These have different
perceptions. Checking of work on its completion is an
activity, the purpose of which is to finally accept or reject
the work, on the touchstone of job specifications.
Thereafter, if accepted, it has to be paid for. Undisputably,
electrical contractors had to be paid on the acceplance
of the work. This step by no means is supervision
exercised . Ultimately, the Supreme Court has held that
“emplovees working under Respondent to perform their
dutiex in execution of works, repairs and maintenance
thereof in connection with the generation, transmission
and distribution of the electrical energy by the
Corporation licensee, the Corporation is the principal
emplover. The Respondents’ immediate employers execile
the work efc. under the supervision of corporation as ifs
agents, " Further, it is argued by the learned counsel for the
Respondent that the Supreme Court has also in number of
cases held that “it is éven not proper for the Industrial
Adjudicator to apply the ratio of one decision fo the
exciusion of other without considering the facts and
circumstances invelved therein” and therefore, the facts
and circumstances in this case clearly shows that the
Petitioners are only contract labourers under the contractor

namely 2nd Respondent and thercfore, they are niot entitled
to any relicf as claimed by them. It is his further argument
that sanctioned strength of lift operators at Chennai Airport
is only four and already the 1st Respondent has employed
four regular employees for the lift operation and under
such circumstances, the Petitioners’ claim for regularisation
cannot be granted.

15. But, here again, learned counsel for the Petitioner
contended that the Respondent has not made any
allegation that the sanctioned strength of lift operators in
1st Respondent Chennai Airport is only four. No doubt,
the 1st Respondent alleged that they have appointed four
regular employees for lift operation, but this cannot be
stated that the sanctioned strength of lift operators in
Chennai Airport is only four for lift operation and it isonly
an afterthought and they have not produced any document
to show that sanctioned strength is only four. Further, when
they have admitted that 1ift operation is a passenger facility
and they have employed four regular employees, it cannot
be said that Petitioners who have done the same work as
that of regular employees are not emplovees under the 1st
Respondent and their work is not necessary for upkeeping
of airport.

16. Thenagain, learned counsel for the Respondent
relied on the rulings reported in 2006 [ CTC 414 STATE OF
KARNATAKA AND OTHERS Vs. KGSD CANTEEN
EMPLOYEES WELFARE ASSOCIATION AND OTHERS
wherein the Supreme Court while considering regularisation
has clearly stated that “State is ohligated to make
appointments only in fulfilment of its constitutional
ohligation as laid down in Articles 14, 15 and 16 uf
Constitution of India andnot by way of any regularisation
scheme. In our constitutional schemes, all eligible persons
similarly situated must he given opportunity to applv for
and receive considerations for appointments at the handys
of autharities of the State. In owr democratic polity an
authority howsoever high it may he cannot act in breach
of an exixting statute or rules which hold the field " and 1t
further held that regularisation cannot be claimed as a
matter of right and an illegal appointment cannot be

legalised by taking recourse to regularisation. What can

be regularised ix an irvegularity and not an ilegality.
The constitutional scheme which the country has adopted
does not contemplate any hack door appointment,”
Relying on this judgement of Supreme Court, lcarncd
counsel for the Respondent contended that -under any
stretch of imaginaticn, the Petitioners cannot claim
regufarisation since the regularisation can be madc only
for the sanctioned posts. In this case, when there is no
sanctioned posts for 1ifl operators, the Pelitioncrs cannot
claim rcgularisation.

17. 1 find much foree in the contention of the leamed
counse! for the Respondent. Though the Petitioner atleged
that the control and supervision arc with the 1st Respondent
and have shown certain provisions in the contract, as
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tontended by the learned counsel for the Respondent, DocumentsMarked:
only to ensure efficiency and quality of work, which is of For the I Party/Petitioner ;—
technical in nature to be carried out under technical Ex No, Date ‘ Description
guidance and the contractor’s availability at the site forall _ P |
the 24 hours is not possible, the said conditions were ~ W1series  Ni Extract of Attendance
incorporated in the contract and on that ground, it cannot ‘ register _
be said that the entire control and supervision of the W2 series Nl Extract of Log book
Petitioners were with the 1st Respondent. Though the W3 series Nl Xerox copy of the
Petitioners’ have produced attendance register and duty temporary passes issued
roaster,-tl_lcre‘is 1:10 l:yauﬂ;s?citorykemden:e that these tcg;s;er; to Petitioners
were maintaine st Respondent as supervisor o :
the duties of Petitioners, Further, it is clearly established " Nl Keoek copy of the
by the Respondent/Management that even in the contract articulars of Petitioner
it is clearly stated that log book has to be maintained by p s
the contractor and therefore, merely the officers of the 1st W3 03-04-97 Xerox copy cf the )
Respondent has put their initials in the log book and also letter from Petitionersto
in attendance register, it cannot be said that these registers 1st Respondent
were maintained by 1st Respondent. I find much force in Wweo Nil Xerpx copy of the duty
the contention of the learned counsel for the Ist roaster of Petitioners
Respondent. w7 300897 - Xerox copy of the letter
18. Again, the learned counsel for the Petitioner 'f"mki“v- I:B“I“kemm
contended that though the Respondent alleged that ' ' 1st Respondent
contract is a genuine contract, the 2nd Respondent has For the II Party/Management ‘—
_not been examined by the 1st Respondent and he remained Ex. No. Date Description
ex parte and under §uch circn_lmstances, it cannqt pe sad g 120896 Xerox copy of the
that tl_le contract is a genuine contract and it is not agreement entered into -
established before this Court the genuineness of the between 1st and 2nd
contract. ' Respondents
19. But, here again, | am not inclined to accept the M2 - 130692 Xerox copy of the order
contention of the learned counsel for the Petitioner because passed by the High Court
when theé Petitioners have produced all the documents in WMP No. 10988/97 in
which ar¢ maintained by the contractor namely 2nd WP.6707/97.
Respondent, I think, the 2nd Respondent is supporting M3 07-08-96 Xerox copy of the letier
the contention of the Petitioners only for the purpose of from 1st Respondent to
this case. Therefore, I find this point against the Petitioners. ‘ 2nd Respondent
Point No. 2 o M4 - 300997 Xerox copy of the letter
‘ ’ from 1st Respondent to
The next point to be decided in this case is to what , 2nd respondent
relief the Petitioners 2 to 9-are entitled ? M5 210305 Xerox copy of the letter
20. In view of my foregoing findings, I find the ' from 1st Respondent to
Petitioners 2 to 9 are not entitled to any relief. No Costs. 2nd Respondent -
. Mo Nil X copy of the job
2L Thus_, the_ reference is answered accordingly. - ' . speeﬁcang !
(Dictated to the P.A., transcribed and typed by him, M7 16-06-95 Xerox copy of the letter
_ corrected and pronounced by me in the open court on this from 1st Respondent to
day the.25th April, 2006). 2nd Respondent
K. JAYARAMAN, Presiding Officer M8 260695 Xerox copy of the
, agreement entered into
Witnesses examined :— ' between 1st Respondent
\ . WW1 Sri Karthil and 2nd Respondent
Forthe Party{Petitl@cr T " M9 May, 96 Xerox copy,of the letter
For the II Party/Management : MW1SnV from 2nd Respondent to
: B Balasubramanian 1st Respondent
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o9 U T WA
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&1, 3. 2646, —FHE THR WY © 9 W F
wArfEa § TS we orifiga o, sieifies fmmg srfufan,
1947 (1947 1 14) T} 910 2 3 TOF () H39-T9E (vi)
& I} o ST A VRA TR o FH HACT il ST
Hem wma, o ReATE 24-11- 2005 BN 4R @ e
=i o aireifives foramg atfufTam, 1947 (1947 F114) F em
ST i wfafie o # wmine ¥, =t 3w stfufem &y
% o1 feATer 28-12-2005 W . 7E Hi HEmEy F fou @
Ty da s foren on;

AR = maEn # T T el 3 3w Tty
1 B 7E F1 3 Frenaty & faw sewen e onifim

s7a: a1, it forar sifufmm, 1947 (1947 =
14) F YW 2 F @0F () F IT-T7E (vi) F TGF 70
vew wiEEl T TE T g, T TR S99 A
T srfufem & g o T R 28-6-2006 9 B WR
Y ety % A we St S stE w e

(. €& TH-11017/5/91-3TE. 31, (9. &) ]
' ‘ﬂ'@ﬁﬂﬁ?,'&i’ﬂ?ﬁﬂﬁ'ﬁ

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 237d June, 2006

8.0. 2646.—Whereasthe Central Government having
been satisfied that the public interest so requires that in
pursuance of the provisions of sub-clause (vi) of the clause
(n) of Section 2 of the Industrial Disputes Act, 1947 (14 of
1947), declared by the Notification of the Government of
India in the Ministry of Labour S.0. No......... dated 24-11-
20105 the service in the Food Corporation of India which is
covered by item 6 of the First Schedule to the Industrial
Disputes Act, 1947 (140f 1947) to bea public utility service
for the purpose of the said Act, for a peried of six months
from the 28th December, 2005.

And whereag, the Central Government is of opinion

that public interest requires the extension of the said peried
by a further period of six months.

Now, therefore, in exercise of the powers conferred
by the proviso to sub-clause (vi) of clause (n) of Section 2
of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government herebyy declares the said industry to bea public
utility service for the purposes of the said Act, for a period
of six months from the 28th June, 2006.

[File No. S-11017/5/91-IR(PL)]
GURJOT KAUR, Jt. Secy.

lwllll' A

b ﬂmlli’l [N TTRNPPNTT 1Y .l.'“uw." (Y

BT - B RRme ] ”‘"W"n”f"wl NI I

2 faeedl, 26 A, 2006

WL 3. 2647, —FEF WER Hre € 99 R
drefea § Gon w07 oTife e, e P stfafem,
1947 (1947 T 14) I 90 2 F BUE (F) FIT-TE ( vi)
I W ST ST AR 3 9 R Y ST
T B 96 TEIF 28-12-2004 T Frael SUM SF
S formg sxfufem, 1947 (1947 =1 14) i wem SR
= wfafie 4 3 witre 2, =1 390 sufem 3% Wil & fag
et 28-12-2005 B '®: 79 F FAEY F A o STt
T =fira fea aq1;

i e T T ¥ e A ¥ v sty
= B: WG = R Fremary o Ay g o orifim §

sma: o, i T swfifem, 1947 (1947 =
14) #9702 gue () F T-THS (vi) F IH[F 50
waT FiwRmEl B T FW gu, HE GO IR I9
Faa eTTufiae o e o feTg & ies 28-6-2006 ¥ ®: 7R
F ety ¥ g e Sy S weft d

- [ wEm TE-11017/2/97 -9, o, (. we.)
New Delhi, the 26th June, 2006

5.0. 2647.—Whereas the Central Government
having been satisfied that the public interest so requires
that in pursuance of the provisions of sub-clause (vi) of
the clause (n) of Section 2 of the Industrial Disputes Act,
1947 (14 of 1947), declared by the Notification of the
Government of India in the Ministry of Labour 8.0. No. 96
dated 28-12-2004 the service in the Coal Industry which is
covered by item 4 of the First Schedule to the Industrial
Disputes Act, 1947 (14 0f 1947) 1o be a public utility service
for the purpose of the said Act, for a period of six months
from the 28th December, 2003,

And whereas, the Central Government is of opinion
that public interest requires the extension of the said period
by a further peried of six months.

Now, thertfore, in exercise of the powers conferred

. by the proviso to sub-clause (vi) of clause (n) of Section 2

of the Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby declares the said industry to be a public
utility service for the purposes of the said Act, for a period
of six months from the 28th June, 2006.

[FileNo, S-11017/2/97-IR(PL)]
GURJOT KAUR, Jt. Secy.
73 feeeht, 26 I, 2006

L. 3. 2648, —FHaR To < SAfuTw, 1948 (1948
1 34) T U 1 F TGV (3) B0 WaT viieE) & W
A U, F HIFER TIEEA 01 I, zooe'aﬁwmﬁ'@

PO L o R IR s
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[W TEN TH-38013/44/06-TH. TH.-1]
%, ot 3, Frivm

New Delhi, the 26th June, 2006

S.0. 2648.—In exercise of the powers conferred by

sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appeints the 1st July, 2006 as the date on whichthe
provisions of Chapter 1V (except Sections 44 and 45 which
have already been brought into force) and Chapter V and
VI [except Sub-section (1) of Section 76 and Sections 77,
78,79 and 81 which have already been brought into force]
of the said Act shall come into force in the following areas
in the State of Kerela, namely -—

“KANKOL IN THALIPARAMBA TALUK AND
PERINGANTHUR IN THALASSERI TALUK IN
KANNURDISTRICT”

[No. S-38013/44/2006-5.5.1.]
K. C JAIN, Director
% feeeh, 26 VT, 2006
wT, W, 2649. —HA=RY Toa rw srfufrm, 1948
(1948 =1 34) T WTT 1 Tt ST-1Q (3) TR W&W i =

TR FRA BT, FNT TR TG 01 WER, 2006 H TW
it F w1 H froe wdt &, R s sifufem & e

4 (44 745 v ¥ faam =i A S vE R gE ¥) ey

5 3T 6 [ 9T 76 I BU-4R7 (1) SR ¥ 77, 78, 79 SR 81

¥ forara o e € ww = A g ¥ ] ¥ 3wy @ T

¥ Freaferfera & § o €, oy, o

| Y e & O AEE W TSR WH

ey’ _ .

L [m TH-38013/45/06-TH. TH-1]
: #*, . 3, FrRv=

‘New Delhi, the 26th June, 2006

S.0. 2649, —In exercise of the powers conferred by
sub-section (3) of Section :1- of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government.
hereby appoints the 1st July, 2006 as the date on which the
provisions of Chapter IV (except Sections 44 and 45 which
have already been brought into force) and Chapter V and
VI [except Sub-section (1) of Section 76 and Sections 77,
78, 79 and 81 which have already been brought into force]
ofthe said Act shall come into force in the following areas
in the State of Kerela, namely :—

“AYIRANALLUR IN PATHANAPURAM TALUK
INKOLLAM DISTRICT”

[No. S-38013/45/2006-8.5.1]
K. C. JAIN, Director

% fewet, 26 S, 2006
& A 2650. —FH=G qoq Ay rfuPrm, 1948

‘(1948@34)3&%1ﬁw—m(s)mmwﬁaﬁm_

TPt R TU, ¥R TR TGN 01 A, 2006 W ¥
e F Fu A Proa ¥, S s sifufes ¥ stam

1 4(44 T 45 v ¥ FREE N IER € vgE N qF d) st

5 36 [urT 76 1 I0-4r0 (1) 3R 4R 77, 78, 79 IR 81
¥ g < ved € vy ww wF ¥ ] ¥ v e T
¥ frafafeam & & wga €, oufy,
* v werga & e g | wreet
[ HE : TH-38013/46/06~TH. TH.-1]
¥. W 9, Frvw
New Delhi, the 26th June, 2006

8.0. 2650.—In exercise of the powers conferred by
sub-section {3) of Sectioni 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st July, 2006 asthe date on which the
provisions of Chapter IV (except Sections 44 and 45 which
have already been brought into force) and Chapter V and
VI [except Sub-section (1) of Section 76 and Sections 77,
78,79 and 81 which have already been brought into force}
of the said Act shall come into force in the following areas
inthe State of Kerela, namely :—

“Marakkara in Tirur Taluk in Malappuram District ”
[No. $-38013/46/2006-S.8.1]
K. C. JAIN, Director
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