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MINISTRY OF 1LAW AND JUSTICE
(lxgislative Department)
CORRIGENDUM
New Delhi, the 13th July, 2006

G.S.R. 179.—The undersigned is dirceted to refer to the Recruitment Rules in respect of Group ‘B’ posts of this
Prakashan issued in the Gazette of India vide G.S R. 407 dated the 28th November, 2003 and to state that certain typographical
errors. as depicted below, have come to notice in the English version of the Rules publishcd and as such, it ts requested that
the same may be rectified through means of corrigenda in the Gazette, Part I, Section 3, Sub-section (i) at an early date.

1) atpage 1777,—

under colwan 12, para 2,—

(n) for “he selected” read * he is selccted™;,

(b)  for “deputation or absorption”, read “deputation’”,
(i) atpage 1778,—

(A) under column 8, for “levels™, rcad “level”;

{B) undercolumn 12, for “*Central Government or State Goverument”, read “Central Government or State
Government or Union territories™;

(i atpage 1781, under éolumn 10, for “Two years™, read “Two vears for direct recruits only™.
[No. A-12018/2/1998-VSP(A)]
M. DAS, Dy. Secy.

CORRIGENDUM
New Delhi, the 13th July, 2006

.G.S.R. 180.—The undersigned is directed to refer to the Recruitment Rules in respeet of Group “D’ posts of this
Prakashan issued in the Gazette of India vide G.S.R. 90 dated the 24th April, 2006 and to state that certain typographical
errors, as depicted below, have come to notice in the Hindi version of the Rules published and as such, it is requested that
the same may be ectificd through means of corrigenda in the Gazette, Part 11, Section 3, Sub-scction (i) at an early date.
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 29th May, 2006

G.S5.R.  181.—In cxercise of the powers conferred by the proviso to article 309 of the Constitation and in
supersession of the Institute of Secretariat Training and Management Deputy Director (Behavioral Training) Recruitment
Rules, 1986, except as respects things done or omitted to be done before such supersession the President hereby makes the
following rules regulating the method of recruitment, to the post of Deputy Director (Foundational Course) in the Institute
of Secretariat Training and Management, Department of Personnel and Training, Ministry of Personnel, Public Grievances
and Pension, namely: —

1. Short title and commencement .—These rules may be called the Institute of Secretariat Training and
Management, Deputy Director (Foundational Course) Recruitment Rules, 2006.

2. Number of posts, classification and scale of pay.—The number ofthe said posts, its classification and scale of
pay of attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age-limitand qualifications, etc.—The method of recrnitment to the said post, age
limit, qualifications, and other matters relating thereto shall be as specified in columns 5 te 13 of the said Schedule.
4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into, or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personat law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rale. ‘

5. Power o relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
1may, by order, for reasons to be recorded in writing, and in consnltation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these mles shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

Name of post ~ No. of post Classification  Scale of pay Whether Whether benefit of added
selection years of service admissible
postor non-  under rale 30 of the Central
selection post Civil Services (Pension)

Rules, 1972
1 2 3 4 5 6

Deputy Director 2% (2006) Geperal Central ~ Rs. 10000-325- Mot applicable Not applicable

(Foundational ~ *Subjectto vari- Service Group A 15200

Course) ation dependent Gazetted -

onworkload.  (Non-Ministerial)

Age limit for direct Educational and other ‘Whether age and educational ~ Period of

Tecruits qualifications required qualifications prescribed for  Probation,

for direct recruits direct recruits will apply in if any

the case of promotees

7 8 ' 9 0

Not applicable Not applicable Not applicable Not applicable
2066 47T / o6-2
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Method of recruitment, whether by direct
recruitment or by promotion or by depu-
(ation/absorption and percentage of the
posts to be filled by various methods

In case of recruitment by promotion or by deputation or absorption
the grades from which promotion or deputation or absorption
to be made

11

12

' Deputation (mcluding short-term contract)

Deputation (including short-tcrm contract) :

(a) Officers under the Central Government or State Governments or

Union Territories or Public Sector Undertakings or Recognised

Research Institutions or Universities or Semi Government or
Statutory or Autonomous Organizations.—

(0  holding analogous post on regular basis in the parent cadre or
department; or

iy with five years' service in the grade rendered after appointment
thereto on regular basis in the scale of pay of Rs. 8000-13500 ot
equivalent in the parent cadre or department; o1

(iif)y with eight years service in the grade rendered after appointment
hereto on a regular basis in the posts in the scale of pay of
Rs. 6300-10500 or equivalend in the parent cadre or department; and

{b) possessing the following educational qualificatiohs and
experience \—

Essential :
i) Bachelor's Degree of a recognized University or equivalent;

(i) five years expericnce in application of rules regulations and
procedures in Central Governinent.

Desirable :
(i)  Master's Degree from a recognized University or equivalent;

(i) Diploma inPublic Administration from a recognized University
or Institute ot equivalent; and

iy One year teaching cxperience 1 a recognized University or College
or Training [nstitution.

{(Period of deputation including period of deputation in another
cx-cadre post held immediatcly preceding this appointment in
the same or some other Orgmisation or Department of the Cental
Government shall ordinarily not exceed tive years. The maximum
age limit for appointment by deputation shafl be not exceeding
56 years as on the closing dale of the receipt of applications.)

Il a Deparimental Promotion Commitiee exists, what is its Circumstances in which Union Public Service Commission

composition

to be consulted in making recruitment .

13

14

Consultation with Union Public Service Commission
necessary for filling up of post and for amendment or
relaxation of any provision of these rules.

{No. 13016/03/2006-Trg -I]
MANISHA BHATNAGAR, Desk Officer (Trg.)
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MINISTRY OF SMALL SCALE INDUSTRIES
(OFFICE OF THE DEVELOPMENT COMMISSIONER)

THE GAZETTE OF INDIA : JULY 22, 2006/ASADHA 31, 1928

(Small Scale Industries)
New Delhi, the 17th July, 2006

G.S.R. 182.—In exercise of the powers conferred by the proviso to article 309 of the constitution and in
supersession of Schedule 111 to the Smalt industry Development Organisation [Group *A’ and Group ‘B’ (Gazetted Posts)]
Recruitmient Rules, 1962, under heading “(a) Chemical Section”, in so far as they relate to the posts of Industrial advisor
(Chemicals), Director (Chemical) and Assistant Director (Grade I) of above said Schedule, except as respects things done or
omitted o be done befare such supersession, the President hereby makes the following niles regulating the method of
recruitment to the posts of Industrial Advisor (Chemical), Additional industrial Adviser (Cheinical), Director (Chemical) and
Assistant Director (Grade 1) (Chemical) of “Chemical Discipline” in Smal Industry Development Organisation namely :

1. Short title and commencement .—-( 1) These rutes may be called the Ministry of Small Scale Industries, Small
Industry Developiment Organisation, (Group ‘A’) (Chemical discipline) posts Recruitinent Rules, 2006.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application—These rules shall apply to the posts specified in column 1 of the Schedule annexed to these rules.

3. Number of posts, classification and scale of pay.—The number of said posts, their classification and the scale
of pay attached thercto shall be as specified in columns 2 to 4 of the said Schedulc annexed to these rules.

4. Method of recruitment, age-limit and qualifications, ete.—The method of recruitment to the said posts, age
limit, qualifications, and other matters relating thereto shall be as specified in columns 5 to 14 of the above szid Schedule.

5. Disqualification.—No person.—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) whao, having a spouse living, hasentered into or contracted a marriage with any person,
shall be eligible for appointiment to the said post

Provided that the Central Government may, if satisfied that such marriage is permissible under the personul law
applicable 1o such person and the other party to the marriage and that there are other grounds for so doing, cxempt any
person Tram the operation of this mle.

6. Powerto relax— Where the Central Government is of the opinion that it is nccessary or expedient so to do, it
nuy, by order, for reasons to be recorded in writing, and in consutation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons. :

7. Saving.—Naothing in these rules shall affect reservations, relaxation of age limit and other concessions required
{0 be provided for the Scheduled Castes, the Schedule Tribes, ex-servicemen and other special catcgories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post ~ No. of post Classification  Scale of pay Whether Whether benefit of added
: sclection vears of service admissible
or non- under Rule 30 ofthe Central
selection Civil Services (Pension)
post Rules, 1972
1 2 3 4 5 6
1. industrial DPF006) General Central  Rs. 16400-450- Selection No
Adwiser *subject to varia- Service Group A 20000

(Chemicaly ffon dependent  Gazetted
on workload. {Non-Miusterial)
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Age limit for direct Educational and other Whether age and educational ~ Period of
recruits qualifications required qualifications prescribed for  Probation,
for direct recruits direct recruits will apply in  ifany.
the case of promotees
7 8 9 0
Not exceeding 50 years, (Relaxable KEssential : No 2 year

for Government servants up to
5 vyearsin accordance with the
instructions or orders issued by
the Central Government ).

Note: The crucial date for deter-
mining the age-limit shall be the
closing datc for receipt of appli-
cations from candidates in India
{and not the closing date pres-
crbed for those in Assam
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmnir State,
Lahaul and Spiti District and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep).

(i) Master Degree in any branch of
Chemistry or Degreein Chemical
Technology or Chemical Engineering
or Pharmacy of a recognized University
or Institute or equivalent

(n) 17 year’s experience in a managerial
technical position in & technical
organizationor industrial concern
in Chemical Industry like drug and
pharmaceutical, dyes and dyeinter-
mediates, paints and varnishes,
organic chemicals, inorganic chemi-
cals, soaps and detergents, matches,

- electroplating, plastics, rubber, paper
conversion products, adhesives or
other allied industries,

(iii) Should have knowledge in the latest
techniques of production and use of
modern machinery, equipment and
tools as applied to Chemicals Industry.

Note 1: Qualifications are relaxable at the
discretion of the Union Pablic Service
Service Commission in case of candi-
dates otherwise well qualified.

Nete 2 : The qualification(s) regarding
experience is/are relaxable at the direction
of the Union Public Service Commission
in case of candidates belonging to
Scheduled Castes or Scheduled Tribes,
if at any stage of selection the Union
Public Service Comumission is of the
opinion that sofficient number of
candidates from these communities
possessing the requisite experience
are not likely tobe available to fill up
the posts reserved for them.

Desirable: -
Experience in  advising or
developing industries in general
and small scale industries in

particular.

Method of recruitment, whether by direct re-
cruitment or by promotion or by deputation or

absorption and percentage of the vacancies to be made

be filled by various methods.

In case of recruitment by promotion or deputation/absorption
grades from which promotion or deputation/adsorption to

i

12

Deputation (Including short-termcontract))  Deputation (including short-term contract) or Promotion :

Promotion failing which by direct recruitment. L Officers under the Central or State Governments or Union Tetritories

or Universities or Recognised Research Institutions or Public Sector

206€ GZ/ob-S
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Undertakings or Semi Government or Autonomous or statutery Organisation :

(a) (i) holding analogous post on regular basis in the parent Cadre or
Department; or

fii) with two vears service in the grade rendered afier appoiitment thereto
ona regular basis in the scale of pay of Rs. 14300—183G0 or equivalent
in the parent Cadre or Department; or

{111} with seven years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 12000—16500 or
equivalent in the parent Cadre or Department, and

(B possessing the educational qualifications and experience prescribed for
direct recruits under column 8.

.  The Departmental Additional Industrial Adviser (Chemical) with two
years tegular service in the grade in the pay scale of Rs. 14300—18300 or
a combined regular service of seven vears in grades of Additional
Industrial Adviser (Chemical) and Director in Chemical Division failing
which (i1) Director in the pay scale of Rs. 12000--16500 i the chenvical
Division with seven years regular service m the grade will also be
considered :longwith outsiders and il he/she is selected for appointment
to the post, the same shall be deemed to have been filled by promotion.

The departmental officers in the feeder category who are in the direct line

of promotion will not be chigible for consideration for appointment on

deputation. Similarly deputationist shall not be cligible for consideration
-for appointient by promotion.

Period of deputation (inctuding short terin contract) inchuding period of
deputation (including short term contract) in another ex-cadre post held
immediately preceding this appointment in the same or some other
Organisation or Department of the Central Government shall ordinarity
not excecd five years. The maximum age limit for appointment by
deputation (including short-term contract) shall be not exceeding 56
years as oh the closing date of the receipt of applications.

[I'a Deparimental Promotion Committee cxists, what is its
COMPOSHIon

Circamstances in which Union Public Service Cominiission
is to be consulted in making recruitment

13

14

Group ‘A’ Departmental Promotion Committee (for con-
sidering confirmation) :— .
() Development Commissioner (Small Scale Industries)

Consultation with Union Public Service Commission is
necessary for appointment 1o the post on each occasion
and for amending or retaxing any provision of thesc

—Chairman rules.
{2y Joint'Secretary, Ministry of Small Scale
industries ~—Member
1 2 3 ; 6
2. Additional O1*(2006) General Central - Rs. 14300-400-  Sclection No

Industnat
Adwviser
(Chermical)

tion dependent  Gazetted
on workload. MNoun-Ministerial)

Subject to varta-  Scrvice Group “A’ 18310
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7 8 9 10 1
Notexceeding S0years (Relaxable Essential : No 2 years Promotion failing

for Government servants upto

(i) Master’s Degree in any branch of

which by deputation

3 years in accordance with the Chemistry or Degree in  Chemical (including shori-term
instructions or orders issuéd by Technology or Chemical Engineering contract) failing both
the Central Government). or Pharmacy of arecognized University by direct recruitment.

or Institute or equivalent
Note: The crucialdate fordeter-  (i1) 15 years” experience in 2 managerial
mining the age limitshallbe the  technical posttion in a technical organi-
closing date for receipt of appli-  zation or industrial concern in chemical
cations from candidates in India Industry like drug and pharmaceutical,
{and not the closing date pres-  dyes and dye-intermediates, paints and
cribed for those in Assam varnishes, organic chemicals, inorganic
Meghalaya. Arunachal Pradesh,  chemicals, soaps and detergents, matches,
Mizoram, Manipur, Nagaland, ekctroplating, plastics, rabber, paper con-
Tripura, Sikkim, Ladakh Division version products, adhesives or other
of Jammu and Kashmir State, allied industries.
Lahanl and Spiti District and
Pangi Sub-Division of Chamba  (iii} Should have knowledgein the latest
District of Himachal Pradesh, technigues of production and use of
Andaman and NicobarIslandsor ~ modern machinery, equipment and tools
Lakshadweep), as applied to chemicals induostry.

Note 1; Qualifications are relaxable af

the discretion of the Union Public

Service Commission in case of

candidates otherwise well qualified.

Note 2 : The qualification(s) regarding

expetience is/are relaxable at the discre-

tion of the Union Public Service

Commission in case of candidates be-

longing to Scheduled Castes or Sched-

uledTribes, if at any stage of the

Union Public Service selection Comumiss-

ion is of the opinion that sufficient

number of candidates from these

comnmnities possessing the requisite

cxperience are not likely to be available

to fill up the posts reserved for them.

Desirable :

Experience in advising or developing

industries int general and small scale

industries in particular.

12 13 14

Promotion : Groun ‘A’ Departmental Promotion Consultation with Union
Director in the Chemvical Division in the pay scale Committee (Considering promotion) :—  Public Service Commis-
of Rs.12000- 16500 with five years regular service 1. Chairman/Member, UPSC —Chairman  sion necessary while
in the grade. 2. Development Commissioner, —Member —makingdirect recruitment
Note.—Where juniors who have completed their Small Scale Industries and appointing an officer
qualifying or eligibility service are being consi- 3. Additional Development  —Member — on deputation (including

dered for promotion, their seniors would alse be

Commuissioner

short term contract) and




850 THE GAZETTE OF INDIA : JULY 22, 2006/ASADHA 31, 1928 [Part 1TI—SBC. 3(1)]

12 jic} 14
considered provided they are not short of the  Group ‘A’ Departmental Promotion amending or relaxing any
requisite qualifying or eligibility service by Committee for confirmation : provision of these rules.

more than half of such qualifying oreligibility 1. Development Commussioner, —Chairman
service or two years, whichever is less, and have Small Scale Industries

successfilly completed their probation period 2. Additional Development —Member
for promotion to the next higher grade alongwith Commissioner,Smal] Scale

their junmiors whe have already completed such  Industries

qualifying or eligibility service.

Deputation (Including short-term contract) :

Officers under the Central or State Governthents or

Union Territories or Universities or Recognised

Research Institutions or Public Sector Undertakings 7

or Semi Government or Autonomous or Statulory N
Orgamsations :— ‘

{n) (i) holding analogous posts on regular basis in
the parentcadre or department; or

(i} with tive years service inthe grade rendercd
after appointment thereto on a regular basis
in the scale of pay of Rs. 12000-16500 or
cquivalent in the parent cadre or department,
and

{b} possessing the educational qualifications and
experience prescribed for direct recruitsunder
colummn 8.

The departmental officers in the {ecder
category who are in the direct line of
prommation will not be eligible for
consideration for appointment on deputation.
Similarly, deputationists shall not be eligible
for consideration for appointment by
promotion. .

{(Period of deputation (including shori-term
contract) in another cx-cadre post held .
immediatcly preceding this appointment in
the same or some other Organisalion or
Department of the Central Government shall
ordinarily notexceed five years. The maximum
- age limit for appointment by deputation
(includingshort-term contract) shall be not
exceeding 56 years, ag onthe closing dale
of the receiptof applicaions),

) 2 7 4 5 6

3 Director 4HAN0) General Central Rs.12000-375- Selection No
{Chemneal) *Subject to vani-  Service” Group' A7 16500

' ationt dependent  Gazetied,

an workload. Nen-Ministerial.




[T I—Tv8 3(i) ] T R URTA < AR 22, 2006/319T 31, 1928 851
7 8 9 0 11
Not exceeding 50 years (Relaxable  Essential: No Oneyear Promotion failing
for Government servants upto (i) Master Degree in any branch of fordirect  which by deputa-’
5 years in accordance with the Chemistry or Degree in Chemical recruits tion (including short
instructions or orders issued by Technology or Chemical Engineering term contract} fail-
the Central Government). or Pharmacy of a recognized University ing bath by direct
or Institute or equivalent. TecIuitment.
Note: The crucial date for deter- (i) 10 year’s experience in a managerial ‘
nining the age limit shallbethe  technical position in a technical organi-
closing date for the receiptof appli-  zation or industrial concern in chemical
cations from candidates inIndia  Industry like drug and pharmaceutical,
(aud not the closing date pres-.  dyes and dye-intermediates, paints and
cribed for those in Assam  varnishes organic chemicals, inorganic
Meghataya, Arunachal Pradesh,  chemicals, soaps and detergemts, matches,
Mizoram, Manipur, Nagaland,  electroplating, plastics, rubber, paper con-
Tripura, Sikkim, Ladakh Division  version products, adhesives or other allied
of Jammu and Kashmir State, Industries.
Lahau!l and Spiti Districtand ~ Nete 1: —Cualifications are relaxableat
Pangi Sub-Division of Chamba the discretion of the Union Public
District and Himachal Pradesh, Service Commission in case of candi-
Andaman and Nicobar Isiands  dates otherwise well qualified.
or Lakshadweep}. Note 2 :—The qualification (s) regarding
experience is/are relaxable at the discre-
tion of the Union Public Service Commi-
ssion in case of candidates belonging
to Scheduled Castes or Scheduled
Tribes, if at any stage of selection the
Union Public Service Commission is of
the opinion that sufficient number of
candidites from these communities
possessing the requisite experience
arc not likely to be available to fill up
the posts reserved for them.
12 13 4
Promotion : Group ‘A’ Departmental Promotion Consultation with Union
Deputy Director (Chemical) inthe pay scalc of ~ Committee (Considering promotion):—  Public Service Commis-

1. Chairman or Member, Union sion necessary while
Public Service Commission —Chairman making direct recnutiment

2. Joint or Additional Develop- and appointing an officer
ment Commissioner or Industrial on deputation (including
Advisor, Small Scale Industries —Member short term contract) and

Group ‘A’ Departmental Promotional  for amending or relaxing
Commiittee for confirmation : any provision of these

Rs. 10000-—15200 with five years regular service
inthe grade.

Note :—Where juniors who have completed their
qualifying or eligibility sexrvice are being consi-
dered for promotion, their seniors would also be
considered provided they are not short of the
requisite qualifving or eligibility service by

more than half of such qualifying oreligibility 1. Additional Secretary & rules.
service or two years, whichever 1s less, and have Development Commissioner,
successfully completed their probation period Small Scale Industries —Chairman

2. Joint or Additionat Develop-
ment Commissioner or Industrial
Advisor, Smalt Scale Industries —Member

for promotion 10 the next higher grade alongwith
their juniors who have already completed such
quakifying or eligibility service.

20$T GIfod-6
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12

Beputation (Inclading shori-term contract) :

Officers under the Central or State Governments or
Union Territories or Universities or Recognised
Research [nstitutions or Public Sector Undertakings
or Sern Government or Autonomous or Statutory
Organisations .—

{a) (1) holding analogous posts on regutar basisin
(he parent cadre/department; or

(i) with five vears service inthe grade renderced
after appointmertt thereto on a regular basis
in the scale of pay of Rs. 10000--15200 or
cquivalent in the parent cadre/department;
and

(b) Possessing the educational qualifications
and cxperience prescribed for direct recruits
utder colunm 8.

The departmucntal officers in the feeder category
wha are i the direct line of promotion will not be
¢gligible for consideration for appointment on
deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by
promotion.

{Period of deputation (including short term contract)
including period of deputation (including short
terin contract) in another ex-cadre post held
immediately preceding this appointment in the same
or somc other Organisation or Department of the
Central Government shall ordinarily not exceed four
years, The waxirnum age limit for appointment by
depuation (including shori-term contract) shalt be
not exceeding 56 vears, as on the closing date of
the receipt of applications.]

1 2 3 4 5 6
4. Assistant 30%2006) General Central Rs. B0O0-275- Selection No
Director *Subject to vari- Service Group A’ 13500
(Grade D) ation depcndent  Gazetied,
(Chemical) on workload. Non-Ministerial
7 3 v 10

Notexceeding 35 vears.
(Relaxable for Government servants
up to five vears in accordance with
the instriictions or orders issued by
the Central Government).

Note:-—T he crucial date for determining

Essential :—(i) Master Degree in any

branch of Chemistry or Degree in
Chemical Technology or Chemical
Engineering or Pharmacy of'a recognized
Untversity of Instite or equivalent,
(1) Three vears experience in a

No

2 vears for direct
recruils and
praotmotecs
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8

the age limit shall be the closingdate

for receipt of applications from
candidates in India (and not the
closing date prescribed for thosein
Assam, Meghalaya, Arinachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh division of Jammu
and Kashir State, Lahaul and Spiti
District and Pangi Sub-Division of
Chamba District of Himachat Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

supervisory capacity ina technical
organization or industrial concern in
dmg, pharmaceutical, fine chemicals,
matches, rubber and plastic or other
allied trades.

Note 1: Qualifications are rclaxable
at the discretion of the Union Public

" Service Comumission in case of

candidates otherwise well qualified.
Naote 2 : The qualification (s) regarding
experience is/ar¢ relaxable at the
discretion of the Union Public
Service Commission in case of
candidates belonging to Scheduled
Castes or Scheduled Tribes, if at any
stage of gelection the Union Public
Service Comunission is of the opinion
that sufficient number of candidates
from these communities possessing
the requisite experience are ot likely
to be available to fillup the posts
reserved for them.

Desireable :

(i) Should have knoweledge in the the
latest technique of production and
use of modern machinery, equip-~
ment and tools as applied to the
above trades;

(ii) Two years admimstrative experience.
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50% Promotion failing which by Deputation

(including short-term contract).

Promotion :

50% Deputation (including short-term contract)

failing which Direct Recruitment.

Assistant Director (GradeID) (Chemical) in the pay
scale of Rs. 6500-10500 with five years regular scrvice
inthe Grade.
Note:—Where junjors who have completed their
qualifying or eligibility service are being considered
for promotion, their seniors would also be considered
provided they are not short of the the requisite qualifyg
or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever
isless, and have successfuily completed their probation
period for promotion to the next higher grade along
with their juniors who have already completed such
qualifying or eligibility service.
Deputation (including short-term contract):
Officers under the Central or State Governments or
Universities or Recognised Research Institutions or
Public Sector Undertakings or Statutory or Autonomus
Organisations :—
@) () holding analogous posts on regular basis in the
parent cadre or department; or
(i) with five vears service in the grade rendered
after appointment thereto on a regular basis in
the pay scale of Rs. 6500—10500 or equivalent
in the parent cadre or department; and

205¢ cIfoc-7
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(b) Possessing the educational qualifications and
expericnce prescribed for direct recruits under column
8. The departmental officers in the feeder grade who
are in the direct line of promotion will not be eligible for
consideration for appointiment on deputation. Similarly,
deputationists shall not be eligible for consideration
for appointment by promotion.

|Period of deputation (including short-term contract)
including period of deputation (inciuding short-term
contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organisation or Department of the Central Government
shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation (including short-
term contract) shall be not exceeding 56 years, ason
the closing date of the receipt of applications.]
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Group ‘A’ Departmental Promotion Commitiee
(for considering promotion) :

Consultation with Union Public Service
Comnrmnission is necessary for appointrent

1. Chairman or Member, Union Public Service Comaiission Chairman  to the post on each occasion and for
2. loint or Additional Development Commissioner or Member amending or relaxing any provision of
Industrial Adviscr, Small Scale Industrics these rules.
Group ‘A’ Departmental Promotion Committee
{considering confirmation) :
|. Additional Secrctary and Development Commissioner, Chairman
(Small Scale Indostries)
2. Joint oy Additional Development Commissioner or _
Industrtal Adviser (Small Scale Industries) Member
[F. No. A-12018/1/2002-A(G}]
D. K. GAUTAM, Dy. Director (Admn.)
wdt faemr WReE

= fwel, 18 TR, 2006
W@, T, 183, -5 GUER g0 e T witse (fawfan ao 99 1 foem) frammeet, 1981 % 7w
2 (o) T WA MR W WA €O, e A S e, feeh 7 wnel # ofdew gy wee w9 2006-07 # R

F.9, EXLi A F RNED =3 g =t e =T 2006-07
(= =) % form genfad @t 21 9r

FF TR T 5160.23

Lo T T FRER 25-53.50 200 10326.00

2 i 9 FRER 124.00 240 12390.00

3, i F8 FRiER 131,75 2.40 12390.00

4, HUEV] TTEM 300.00 2.40 12390.00

5. ZEH UM 30000 1.50 774600

6. Boh ST 495,00 175 9036.00

5, TS T H WA STk ST TR e 7

[ © & 13036/32/2001 -SrEtTE ]
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MINISTRY OF URBAN DEVELOPMENT
New Dethi, the 18th Fuly, 2006

G.S.R. 183.— In exercise of powers conferred by Rule 2(1) of the Delhi Development Authority (Disposal of
Developed Nazul Land) Rules, 1981, the Central Government hereby notifies the pre-determined rates chargeable for
allotment of plots in Plastic Bazar, Tikri Kalan, Delhi, for the year 200607 as under :-—

S.No.  Use AreaofPlot (sq.mtr)  Multiplier Proposed PDR for 2006-07

Break Even Rate ' 516023
L Commercial Low Turn Over 25-53.50 2.00 10326.00
2 Commercial Low Turn Over 124.00 240 12390.00
3 Commercial Low Turn Over 13175 240 12390.00
4 Ware Housing 300.00 240 12390.00
5. Light Industry 306.00 1.50 714600
6. Light Industry 49500 L 9036.00

2. The above rates are inclusive of Use and Occupation Charges.
. {No. J-13036/32/2001-DDIA]
PARMIIT SINGH, Desk Officer

7 Printed by the Manager, Gevt, of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



