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L #1058 (1) TE 10 6, 1986;
1. 4. 168 TG 5 A, 1990;

1, 3, 541 AR 19 T3, 1990;
#1. 4. 542 @ 19 9@H, 1990;
L 4. 711 Tlr@ 14 TGS, 1990;
&1, 7. 713 TG 15 FA=R, 1990;
1. 4. 570 aritE 27 3PTT, 1991;
1. 4. 333, @ 9 I, 1992;
1. 9. 497, 0@ 16 SRR, 1992;
1. 4. 540 TG 14 FERH, 1993;
#1 . 601, TG 16 TTRR, 1993;
=1, 4. 2052, TE 31 3, 1994;
F1. 9. 620, THIG 25 Ta=R, 1994;
1, 4. 36, TlE 6 SHal, 1995;
1. 4. 456, Tl 27 faawy, 1996;
1. 4. 313, g 5 0T, 1997;
L&A, 285, TR 28 S, 1995;

qLHLA 230, T0@ 15 o 1999;
TLaLfA. 240, TG 19 K, 1999;
qLFHLA. 406, THE | F9ER, 1999;
AMFLFA 394, TG 18 G, 1999;
quFLfA. 108, TrdE 21 wEd, 2000;
TLHLf. 80, aitE 25 WL, 2000;
qLHLH. 460, TG 13 7T, 2000;
qFLRA 166, THE 26 w@ER, 2001;
LA 31, a7 sad, 2002;
H.HLHA. 454, T 29 ITEET 2002;
AL 487, Tl 18 =R, 2002;
LA, 35, g 9 SFEd, 2003;
.M. 66, TG 31 A, 2003;
TLFLA, 139, TG 26 WTH, 2003;
qLFLA. 184, TlE 22 a1d, 2003;
FLfA. 14, TG 30 sy, 2003,
LA 15, gl 31 famr, 2003;
FFLE 214, 9 21 S, 2004;
qLFLA 71, 7@ 10 =, 2004
. 217 wlE 22 S 2005, AR
AL 320, TG 14 oy, 20051

MINISTRY OF LAW AND JUSTICE
(Department of Legal Affairs)
New Deihi, the 26th September, 2006

G.S.R. 232—In exerciseof the powers conferred by clause (1) of article 299 of the Constitution, the President
hereby directs that the following further amendments shall be made in the notification of the Goveriument of India in the then
Ministry of Law (Department of Legal Affairs), Number G.S.R. 585, dated the 1st  February, 1966, namely:-
In the said notification, in Part I1l under the heading “IN THE CASE OF MINISTRY OF DEFENCE”, forthe
itern Y™ and entries relating thereto, the following shall be substituted, namely:-
Y™, The agreement with the Event Manager for working arrangements for Aero India ot Defexpo India, by the
DlI‘CCtOl’, Defence Exhibition Organization under the Ministry of Defence, Department of Defence Production.”

Footnote.—The principal notification was published
in the Official Gazette vide number G.S.R. 583, dated the 1st
February, 1966 and subsequently amendedvide numbers:—

_.
R N R

11.
12.
13.
14,
15,
16.
7.

G.SR. 1058 (E), dated the 10th July, 1986;

G.S.R. 168, dated the 5th March, 1990,
G.S.R. 541, dated the 19th July, 199(;
(5.5.R. 542, dated the 19th July,1990;

G.5.R. 711, dated the 14th November, 1990,
G.S.R. 713, dated the 15th November, 1990;
(G.5.R. 570, dated the 27th August, 1991;
(3.5.R. 333, dated the 9th July, 1992,

(G.S.R. 497 dated the 16th October, 1992;
(G.S.R. 540, dated the 14th October, 1993;
G.S.R. 601, dated the 16th November, 1993;
G.S.R. 2052, dated the 3 1st August, 1994,
G.5.R. 620, dated the 25th November, 1994;
G .S.R. 36, dated the 6th January, 1995;
(G.S.R. 456, dated the 27th September, 1996;
(3.S.R. 313, dated the 5th August, 1997,
(G.S.R. 285, dated the 28th June, 1995,

=

[ No. 17 (1/2003-Jud1 }
R.M. SHARMA, Addl. Secy.

G.S.R. 230, dated the 15th July,1999;
G.S.R. 240, dated the 19th July, 1999; -
G.5 R 406, dated the 1st November, 1999;
G.S.R. 394, dated the 18th November, 1999,
G.S.R. 108, dated the 2 1st February, 2000,
G.S.R. 80, dated the 25th February, 2000,
G.S.R. 460, dated the 13th November, 2000,
G.S.R. 166, dated the 26th February, 2001;
(G.5.R. 31, dated the 7th January, 2002;
G.5.R. 454, dated the 29th October, 2002;
G.S.R. 487, dated the 18th November, 2002;
G.S.R. 35, dated the 9th January, 2003;
G.S.R. 66, dated the 31st January, 2003;
G.S.R. 139, dated the 26th March, 2003,
G.S.R. 184, dated the 22nd April, 2003;
G.S.R. 14, dated the 30th December, 2003;
G.S.R. 15, dated the 3 1 st December, 2003;

. G.SR.214, dated the 21st June, 2004,

G.S.R. 71, dated the 10th November, 2004;
G.S.R. 217, dated the 22nd June, 2005; and
(G.5.R. 320, dated the 14th September, 2005;

¢
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TE HATe™R
(qfere srgeaT wd o)
vifgw
7 fewelt, 20 378, 2006

wHLfA 233 -yfew oWy W faww =M, TT WAEE, W €@R @ e 29 fRom, 2004 &
sAferge 9. 2/22/2001-FM /G I TE 5, RA | #1337 9 9 e, 2004 Y 9RE F UHOH, WAL TE 3 (D)
o g3 1955 8 1959 Wty g off, % wem 5 ¥ ' fufore w01 ) wfe” viddes o el o o & v W Ee
ww e s @1 whenfua fea Sa 2

[, ¥, 2/22/2001- em. 19,3730 o =y dft 2
gt 3 A, R wfas (RAw)

MINISTRY OF HOME AFFAIRS
- (Bureau of Police Research and Development)
CORRIGENDUM
New Delhi, the 20th April, 2006

G.S.R. 233.—In the notification of the Government of India, Ministry of Home Affairs, Bureau of Police Research
and Development No. 2/22/2001-Admn. I/BPR&D/PT dated 29th September, 2004 ((G.5.R. 337, dated 9th October, 2004)
published at pages 1960 to 1963 of the Gazette of India, Part I, Section 3, Sub-Section (i} dated October 9, 2004, in Col. 5 of
the Notification titled “Power to relax”, the words “Staff Selection Commission” may be substituted by the “Union Public
Service Commission™.

[F. No. 2/22/2004- Admn.l/BPR&D/PT]
Smt. RENU SARIN, Under Secy. (PMA)

=8 fawetl, 21 faaraie, 2006

wFf, 234, =TT TR i g 99 sfufam, 1968 (1968 H147) & €N 141 & 3UGR (2) & TS (€)
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‘' g5 o5t FR, 2006 2 |

(2) 3 TVIT W THTEH @1 @ B YgE g |

2. UB-HEA, Hftavor AN FaUr, — 390 TRl FY WGy, TR T AR S dowa 3 g, W W e g
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3, wt @ wgfa, smg-dnw iR s snfard enfe—we T Wl =t vgfa, mg—#tmsﬂtmmqﬁr{
I welid o 9 3 BFh & o9 FgR & W (5) W (14) | fafRe E
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_ (2) ¢ framl & 9w 3R & &% veo Wefun Sfol o sufrm (1) o sferafaq sl +1 Frafin fem
ufieten sm@fy, Wl & fou ads a4, @mﬁgﬁzaﬂtﬁma}m%mﬁﬁﬁ?ﬁmt

5, g, —a% =fa-

(%) foer 1 =afm 3 fora oft @ famat oot sfifea €, forame o 25 0

(@) foe s uf A o vl @ Shfaa e g R st @ faare B 2,
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13 14
fawrita Pt whf (wdefa e qfe & dag ) HR] & B
frafafaa @ faest a7
1. 39 HerramEn, i Y 9w —-3TEHR
2. T FHeE, WA AT I — |

(1. G : 17/103/2003 - Hrga]
TR srETe, feveR (it )

New Delhi, the 21st September, 2006

G.S.R. 234.—In exercise of the powers conferred by clause (b) and (c) of sub-section (2) of Section 141 of the
Border Security Force Act, 1968 (47 of 1968), the Central Government hereby makes the following rules, regulating the
method of recruitment of the posts of Motor Transport Workshop Cadre in the Border Security Force, namely :—

1. Shorttitle and commencement.—(1) These rules may be called the Border Security Force, Motor Transport
Workshops (Non-Gazetted) Group ‘C’ Posts, Recruitment Rules, 2006.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.~—The number of the said posts, their classification and
scales of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed hereto.

3. Method of recruitment, age-limit and qualifications, etc.—The method of recruitment to the said posts,
age-limits, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Initial Constitution.—(1) Personnel holding the posts on regular basis immediately before commencement of
these rules, shall be deemed to have been appointed in accordance with the provisions of these rules.

(2) The regular continuous service of personnel mentioned in sub-rule (1) in the respective grades immediately
before commencement of these rulés shall be counted for the purpose of probation period, qualifying service for promotion,
confirmation and pension in the service. '

5. Disqualification.—No person,—
{2) who has entered into or contracted a marriage with a person having a spouse living, or
{b) who, having a spouse living, has entered inio or contracted a marriage with any person,

shall be eligible for appointment to the said posts : )

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rale.

6. Medical Fitness.-—(1) Notwithstanding anything contained in these rules, only those persons who are in
medical category SHAPE-I, shall be eligible for appointment under the provisions of these rules.
{2)SHAPE-I means Medical Category defined as under :—
) Medical classification done by Medical Officer after assessing fitness of the officer under given factors
indicated by the code letters S H A P E, which represent the following functiom:— .
S - Psycholagical
H - Hearing
A - Appendages
P - Physical Capacity
E - Eye-Sight
() Functional capacity of an officer under each factor will be donated by numeral 1 to 5 against each code
letter, indicating declining functional efficiency. The numerals will be written next to the code letter, except that

A93765)et —3 | o
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where an officer is in Grade-I in all factors, his category may be denoted by writing SHAPE-1 instead of writing

S, H,A P E . General evaluation of these pumerals is as under :—

(a) Fit for all duties anywhere,
(b) Fit for all duties but may have limitations as to type of duties and areas of employability depending on
whether the duties involve severe stress or demand acuity of hearing/vision of both ears/eyes.

{c) Exceptings “S™ factor, fit for routine or sedentary duties but may have limitations of employability at high
altitude (above 2,700 meters) extreme cold areas or hilly terrain and for long assignments.

(d) Temporarily unfit for duties on account of hospitalization or sick leave.
(e) Permanently unfit for duties.

7. Pre-promotion Courses.—A person eligible for promotion to next higher grade but has not qualified the
courses prescribed for the post shall be appointed on promotion in the next higher grade but his continued retention in the
post shal] be subject to qualifying the courses within a period of two years from the date of notification of these rules. This
relaxation shall be deemed as ceased after completion of two years period.

8. Superannuation.—(1) A person appointed under the provisions of these rules shall retire from service on the
afternoon of the last day of the month in which he attains the age of fifty seven years :

Provided that the person whose date of birth is the first of 2 month shall retire on the afternoon of the last day of
the preceding month of attaining the age of fifty seven years.

(2) No person shall be granted extension in service beyond the age of retirement of fifty seven years.

9, Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so,
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons,

10. Saving.—Nothing in these ruies shall affect reservations, relaxation in age-limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicement and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Nameof Numberof  Classification  Scaleofpay ~ Whether Whether benefit of added

the post post selection years of service admissible
post or non-  under rule 30 of the Central
selection Civil Services (Pension)
post Rules, 1972

(1) _ 2) 3) C)] () ©
1. Constable 702*(2006)  General Central Rs.3050-75-  Not Not applicable

{Techmical). *Subject to  Service Group  3950-80-4590.  applicable
(a) Vehicle Mechanic-195  variation “C, Non-Gazetted, .
(b) Auto Electrician -78 dependent  Non-Ministerial

{c) Black Smithor onworkload. (Combatised)
Tinsmith -78
(d) Upholster -39
(e) Vulcanize or Operator
Tyre Repair Plant -39
() Carpenter -39 ’
(g) Welder -78
(h) Store Keeper -39
(j) Painter -39
(k) Turner -39

(1) Fitter -39
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Age limit for Direct Recruits

Educational and other qualifications
required for direct recruits

Whether age and

educational quali-
fication prescribed
for direct recruits
will apply in the
case of promotees

if any

U]

® 9) (10)

Male candidates between 18 and
25 years. (Relaxable by 5 years
in the case of a candidate belong-
ing to the Scheduled Castes or
Scheduled Tribes, other special
categories of personnel and
Government servant (including
serving Border Security Force
personnel) and by three years for
Other Backward Classes inaccor-
dance with the instructions or
orders issued by the Central
Government from time to time.
(The cruciai date for determining
the age {imit shali be the closing
date for receipt of application from
candidates in India (and not
the closing date prescribed for

those in Assam, Meghalaya, Aruna-

chal Predesh, Mozoram, Manipur,

(a) Matriculation or 10th Class pass Not applicable

from a recognised Board or Insti-
fution or equivalent; and
(b) Industrial Training instituted
certificate in respective trade; or
{c) Three years experience in res-
pective trade from a reputed firm.
{(d) Physical Standards :
Height : 165 cms.
Chest: 75 cms, (80 ¢ms. after expansion)
Weight .  Corresponding to height
as per medical standards.
Note :—The minimum standard so far
as it relates to height may be relaxed
to 160 cms. in respect of persons
belonging to the races, namely Garh-
walis, Kumaonese, Gorkhas, Dogras,
Marathas, Sikkimies, persons hailing
from Leh and Ladakh, Kashmir Velly,
North Eastern State, the State of

Nagaland, Tripura, Sikkim, Ladakh  Himachal Pradesh and Adivasis or

Division of Jammu and Kashmir
State, Lahaul and Spiti Districts

and Pangi Sub Division of Chamba
District of Himachal Pradesh,

the Union Territory of the
Andaman and Nicobar Islands or
Lakshadweep).

Tribals.

{e) Medical Standards :

(i) Vision : minimum distant vision
should be 6/6 and 6/9 of 2 eyes
without correction (Le. with-
out wearing of glasses).  _

(i) Must pass high grade colour
vision test. Must not have
knock knees, flat foot or squint
eyes. Must not have any
defect or deformity likely to
interfere with the efficient
performance of the duties.

(i) Must qualify the physical
efficiency test, technical apti-
tude and trade test both written
and practical and qualify in
the interview.

Period of probation,

Two years for direct

Method of recruitment, whether by direct recruitment or by promotion
or by deputation or absorption and percentage of posts to be filled
by vartous methods

In case of recruitment by promotion or
deputation or absorption grades from which
promotion or deputation or absorption to be

made
(n (12)

{i) Ninety per cent by direct recruitment; and Absorption:

(i) ten per cent by absorption. -Serving Constable (General
Duty) having educational and
other  gualifications as  prescribed
under column (8).
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If a Departmental Promotion Committee exists, what is its Circumstances in which Unjon Public Service

Commission is to be consulted in making

composition
recruitments
a3 (14

Departmental Promotion Committee (for confirmation) consisting of : Not applicable.
1. Commandant, Border Security Force —Chairman
2. Deputy Cornmandant (MT), Bordet

Security Force — Member
3. Assistant Commandant, Border Security

Force —Member

M (2) @3 @ &) ©®

2. Head Constable 624* (2006) General Central Rs.3200-85-  Selection Not applicable

(Technical) *Subject to Service, Group'C' 4900
(a) Vehicle Mechanic 234 variation Non- Gazetted,
(by Auto Electrician —39 dependent Non-Ministerial
(c) Black Smithor _ on workload. (Combatised)

Tinsmith —39
(d) Upholster —39
(e} Vulcanize or Operator
Tyre Repair Plant —39
(f) Carpenter —39
(g) Welder —39
(h) Store Keeper —39
(j) Painter —39
(k) Turner —39
(1) Fitter —39
¢ ® ® (10}
Not applicable Not applicable Not applicable Not applicable
(11 (12
(i) Ninety per cent by promotion, and Promotion :

(il) ten per cent by re-employment, Constable (Technical).—

fajling which by promotion.

(a) with eight years’ regular service in the grade;
and )

(b) possessing the following professional and
technical qualifications :\—

(i) Basic Training and Courses as prescribed by
the Director General from time to time.

(i) Map Reading Standard-IL

(iii) Medical Category SHAPE-1
Re-employment (for ex- servicemen)

The Armed Forces personnel due to
retire or who are to be transferred to reserve
within a period of one year and having the requisite
experience and qualifications prescribed shall also
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be considered. Such persons would be given de-
putation terms up to the date on which they are
due for release from the Armed Forces, thereafter
they may be continued on re-employmen.

(13) (14)
Group ‘C’ Departmental Promotion Committee for Not applicable
considering promotion or confirmation :-
1. Commandant, Border Security Force —Chairman
2. Deputy Commandant, Border
Security Force — Member
3. Assistant Commandant, — Member
Border Security Force
(D 2) &) @ )] (©)
3. Sub Inspector 156* (2006) General Centrat  Rs. 5500-175-  Selection Not applicable
(Technical) *Subject to Service, Group 9000
(i) Vehicle Mechanic —78 variation ‘C’, Non- Gazetted
(i) Vehicle Mechanic -39 dependent Non-Ministerial
or Store Keeper on worktoad. (Combatised)
(1ii) Auto Electrician —39
0 ® © (10)
Male candidates between 20 and (1) Minimum three year’s Diploma in Age -No Two years
25 years. (Relaxable by five years Auto Mobite Engineering or Mecha- Educational- for direct
in the case of a candidate belong- nical Engineering or-Auto Electrical Qualification No recruits.

ing to the Scheduled Castes or
Scheduled Tribes, other special
categories of personnel and
Government servant (including
serving Border Security Force
personnel) and by three years for
Other Backward Classes in accor-
dance with the instructions or
orders issued by the Central
Government from time to time.
(The crucial date for determining
the age limit shall be the clossing
date forreceipt of application from
candidates in India (and not
the closing date prescribed for

Engineering from ag Institute recogni-
ed by Government.

(2) ) Physical Standards:

Height : 165 cms

- Chest : 75 cms (80 cms after expansion)

Weight : Corresponding to height as per

Medical Standards.

(3) Medical Standard :

(a) Vision : Minimum distant vision 6/6 and
6/9 both eyes without correction (i.e. without
wearing glasses). .

(b) High grade colour vision.

(c) Should not have knock knees, flat feet or

squint in eyes or any defect or deformity
likely to interfere with the efficient

2937 6Ifes-4
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O ®)

those in Assam, Meghalaya. Arunchal, - performance of the duties in the Force.
Pradesh, Mizoram, Manipur, Nagaland, (4) Should qualify the physical efficiency test,

Tripura, Sikkim, Ladakh Division of written test, trade test and interview as
Jammu and Kashmir State, Lahaul specified by the Government from time to
and Spiti Districts and Pangi Sub- time

Division of Chamba District of
Himachal Pradesh, the Union

Territory of the Andaman and Nicobar : '
Isfands or Lakshadweep).
an a2

(1) Seventy five Promotion :

per cent by promotion; (a) From amongst Head Constable (Technical) :-

and : (i} with at least ten years regular service in the
(ii) Twenty five grade; or

percent by direct (ii) with atleast five years regular service in the

recruitmentt. grade with at least eighteen years combined

regular service in that grade and any other
grade in the Border Security Force.

(b) possessing the following professional
and technical qualifications:-

(1) Basic Traning and courses as prescribed by
the Director General from time to time.

(i1) Map Reading Standard-L.
(1ii) Medical Category SHAPE-L

(13) {14

Group‘C’ Departmental Promotion - Not applicable
Committee (for considering promotion )
and confirmation) consisting of ;

1. Deputy Inspector General, —Chairman
Border Security Force :

2. Fwo Commandants, —Member
Border Security Force

[F. No, 17/103/2003-Pers/BSF]
MANOJ AGGARWAL, Director (Personnel)
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PLANNING COMMISSION

New Dethi, the 8th September, 2006

G.S.R. 235.—In exercise of the powers conferred by the proviso to article 309 of the constitution and in supersession
of the Planning Commission, Senior Research Assistant (Sociology) Recruitment Rules, 2004, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment to the post of Economic Officer (Sociology) in the Planning Commission, namely :—

1. Short title and commencement.—(] )These rules may be called the Planning Commission Economic Officer
(Sociology) Recruitment Rules, 2006, .

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age-limit and other gualifications etc.—The method of recruitment age limit,
qualifications and other matters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.—No person,—

{a) who has entered into or contracted a marriage with a-person having a spouse living, or
{(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such martiage is permissible under the personal law
applicable to such person and other party to the marriage and that there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post  Number of post  Classification Scale of pay ~ Whether selection Whether benecfit of
: post or non-selection  added years of service
post . admissible under rule
30 of the Central Civil
Services  (Pension)
- Rules, 1972
1 2 3 4 5 6
Economic Officer  3*(2006) General Central Rs. 6300~ Not applicable No
(Sociology) *Subjectto  Service, Group ‘B’,  200-10500
variation Gazetted,
dependent Non-Ministerial.
on workload.
Age limit for direct recuits Educational and other qualifica-  Whether age and educational  Period of
tions required for directrecruits  qualifications prescribed for Probation, if
direct recruits will apply in any
the case of promotees
7 : 8 , 9 10
Notexceeding 30 years Essential : Age: No Two years for
Note 1 ; Relaxable for Government (i) Master’s degree in Sociology Educational Qualifications:  direct recruits
servants upto five years in or Social Work or Anthropology No and promotees
accordance with the instructions or Psychology or Economics  But must possess Bachelor’s
or orders issued by the Central . or Statistics of a recognised  degree from a recognized

Government. University or equivalent. university or equivalent in any
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Note 2 : The crucial date for de-

termining the age limit shatl be the
closing date for receipt of applica-
tions from candidates in India and

(i) Two years’ experience of work of the subjects prescribed for
* involving study, examination  direct recruits under column 8.

and apalysis of development
plans.

not the closing date prescribed for Note 1 : Qualifications are relaxable

those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,

at the discretion of the Union
Public Service Commission in case

Manipur, Nagaland, Tripura, Sikkim, of candidates otherwise well

Ladakh Division of Jammu and
Kashmir State, Lahul and Spiti
District and Pangi Sub-division of
Chamba District of Himachal
Pradesh, Andaman and Nicobar
Islands or Lakshadweep.

qualified.

Note 2 : The quglificaiton(s)
regarding experience is/are
relaxable at the discretion of the
Union Public Service Commission/
Staff Selection Commission/
Competent Authority in case of
candidates belonging to Scheduled
Castes or Scheduled Tribes, if at
any stage of selection, the Union
Public Service Commission is of
the opinion that sufficient number
of candidates from these commu-
nities possessing the requisite
experience are not likely to be
available to fill up the posts
reserved for them.

Method of recruitment whether by direct recruitment or
by promotion or by deputation/absorption and percentage

of the posts o be filled by various methods to be made

In case of recruitment by promotion/deputation/absorp-
tion, grades from which promotion/deputation/absorption

1

Composite method (Deputation plus Promotion)

failing which by direct recruitmuent.

(ii) with three years’ service in the grade rendered dfter
appointment thereto on regular basis in posts in the pay scale
of Rs. 5500-175-9000 or equivalent in the parent cadre or
department; or

(iii) with six years’ service in the grade rendered after
appointment thereto on regular basis in posts in the pay scale
of Rs, 5000-150-8000 or equivalent in the parent cadre or
department; and.

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column 8,

2. Departmental Research Assistant (Sociology) in the pay
scale of Rs. 5000-150-8000 with six years’ regular service n
the grade shall also be considered alongwith outsiders. In- |
case he or she is selected for appointment to the post, the
same shall be deemed to have been filled by promotion.

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying/eligibility service by more than half
of such qualifyingfeligibility service or two years, whichever

Composite method (Deputation plus Promotion) :
1. Officers of the Central Government:——

(2) (i) holding analogous posts on regular basis in the parent
cadre or department; or '

3
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is less and have successfully completed their probation period
for promotion to the next higher grade alangwith theit juntors
who have already completed such qualifying/eligibitity
service.

[The departmental officers in the feeder category who are in
direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly deputationist shall
not be eligible for consideration for appointment by promotion.

Period of deputation including peried of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation/department of the Central
Government shall ordinarily not exceed three years.

The maximum age limit for appointment by deputation shall be
not exceeding 56 years as on the closing date of receipt of
applications.)

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Unjon Public
Service Commission is to be consulted

in making recruitment
13 14

Group ‘B’ Departmental Promotion Commitiee(For consideringconfirmation) :  Consultation with Union Public Service
1. Director or Deputy Secretary {Administration), —Chairman Commission is necessary for filling up

Planning, Commission _ of post and for amendment of relaxation
2 Deputy Adviser (Social Planning), Planning —Member of any provision of these Recruitment

Commission : Ruies.
3 Under Secfétary {Administration), —Member

Planning Commission

[No. A. 12018/8/89-Admn. 1T
R. K. PARMAR, Under Secy.

sfafear faamm
( etafoar IuEm &)
FEHEE, 14 faamw, 2006

TawLfr. 236, - fafie favm, sfafte ST *3, sERER ® swfafad s ' fame gur o dar; 3ol
(faom friw wd =am ud aifoRa, Ioue, qf aen famo fafram ) fEm 2003 910 25 1 96 @ qeq geifed wReE w5

% foe vy sl €

#t & @ dweEnit

THME, HIhe & WHE g9
A ITA R, HAaRe fawm
N T, 3frang] famm disi,
FEHAE-380015

Hoa® T8
079 — 26912013/26761446 (1)
. 079 — 26860738 (3T )

079— 26915801 (BeE)

(4. G /ET9/50/2006)
F, A, FYE, gfte wemee etfuwr (|0
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DEPARTMENT OF SPACE
{Space Applications Centre)
Ahmedabad, the 14th September, 2006
G.S.R. 236.—Thé undermentioned Officer shall be the Authorized Officer in respect of the Space Applications
Centre, Department of Space, Ahmedabad, competent to take appropriate action in term of Section 25 of the “The Cigarettes
and Other Tobacco Products (Prohibition of Advertisement and Regulation of Trade and Commerce, Production, Supply
and Distribution) Act, 2003 : :

AN

Shri T.8. Venkataramani Contact Numbers

Head, Personnel & General Admmlstratlon (Off(: 079-26912013/26761446
Space Applications Centre, {Res): (079-26860738
Department of Space, - (Fax): (579-26915801
Government of India

Ambawadi Vistar P.O

Ahmedabad-380015
[No. SAC/GA/30/2006]

K. M. SASIDHARAN, Senior Admn. Officer (G)
wdes A
= fxeeh, 8 faamy, 2006
AHLA. 237,38 HA0 HY fEAE 8-11-2005 FY SUEEA . T-18015/1/2005-99M.~ 1 & (¥ Geler 4,
 wieA wae % freafatae afuwfal #1 gem w1 sfusr sfufer, 2005 B 9@ 5(1) B @ 8, 59 & 9 9fia
wel & way § Seg segee sl $ w9 wifefe fEm e d —

w0 Ffueiay = qEH at fawg

H AW

. @t . LEC LD -1 geded, - e TG
<ot Ve, T e

2. ot SRt wgw s -] geHag, TA9TY ¥ Hatyg ame

(V. M) . wﬁm‘rﬂgqﬁf«-—vﬁ

3. it mn @wen B RELIED ARA e HEed, it &7 % "Rw 14T wratdt
Yot 4, A AR, R Hefyg ome
SFHicTahTer-70007 1

At off. . =SS, AT WETRIR (T ) F 4 T 7R, wmﬁ%w$wmmmﬁ?ﬁumﬁxmﬁ$m

# g wifvfd fm o @ |
[H. T-18015/1/2005-F¥-1 ]

T, 3. MU, 79 qi=d
MINISTRY OF TOURISM
New Delhi, the 8th September, 2006

G.S.R. 237.—In partial modification of this Ministry’s Notification No. A-18015/1/2005- Admn. I dated 8-11-2005
the following officers of the Ministry of Tourism are designated as Central Public Information Officers in respect of matters
mentioned against each in terms of Section 5(1) of the Right of Information Act, 2005 (—

S. Nameoftheofficers  Designation Address Subject matter

No.

1. ShriAK Gupta Joint Director General C1 Hutments, Dalhousie Road, Market Research

: New Delhi

2. Smt Devki Joint Director (OL) C1 Hutments, Dathousie Road, Matters relating to Official
New Delhi ' Language

3. Ms. Rekha Khosla Regional Director India Tourism Office, Matters relating to
“Embassy” 4, Shakespeare, Sarani, Indiatourism offices of the
Kolkata-700071 Eastern Region

Shri V. K. Bajaj, Addl. Director General (MR) is hereby designated as Appellate Authority in place of Shri Rajeev

Talwar, Additional Director General. ‘
{No. A-18015/1/2005-Admn.-I]

A.R. GOPALAKRISHNAN, Under Secy.

2937 62/06-¢ .
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MINISTRY OF RURAL DEVELOPMENT
{Department of Land Resources)
New Delhi, the 19th September, 2006

G.S.R. 238.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Department of Wastelands Development, Ministry of Rural Areas and Employment, Despatch Rider
Recruitment Rules, 1995, in so far as they relate to the post of Despatch Rider, except as respect things done ¢r omitted to
be done before such supersession, the President hereby makes the following rules regulating the method of recrustment to
the post of Despatch Rider in the Ministry of Rural Development (Department of Land Resources), namely :—

1. Short titte and commencement.—(1) These rules may be called the Ministry of Rural Development, Department
of Land Resources (Despatch Rider) Recruitment Rules, 2006.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay—The number of said post, its classification and the scale of pay
attached thereto shall be as specified in columns 2 o 4 of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications etc.—The method of recruitment, age-limit, qualifications
2nd other matters relating to the said post shall be specified in columas (5) to (14) of the aforesaid Schedule.

4. Disqualification.—No person,—

{(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for the appointment to the said posts

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons. *

6. Saving,—Nothing in these rules shall affect reservations, relaxatlon of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-Servicemen and
other special categories of persons in accordance with the orders issued by the Central Govermment from time to time in this
regard. '

SCHEDULE
Name of post  Numberof post  Classification Scaleof pay = Whether selection Apge limit for direct
post or non-selection  recruits
post
1 2 3 4 .5 6
Despatch One* (2006) General Central Rs.3050-75-  Notapplicable Notapplicable
Rider *Subject to Service Group ‘C°,  3950-80-4590
variation Non-Gazetted,
dependent Non-Ministerial
on workload. '
Whether bepefit of added  Educational and other Whether age and educational ~ Period of probation, if any
years of service admissible  qualifications required qualifications prescribed for
under Rule 30 of Central for direct recruits direct recruits will apply in
Civil Services (Pension) * ' the case of promotees
Rules, 1972
7 8 9 10

Not applicable Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct recruitment or
by promotion or by deputation/absorption and percentage
of the posts to be filled by various methods

In case of recruitment by promotion/deputation/absorp-
tion, grades from which promotion/deputation/absorption
to be made \

11

12

By deputation

From officers under the Central Government :—
(a¥i) holding analogous posts on regular'basis in parent
cadre/department; or

(iiy with 3 years’ service in the grade rendered after
appointment thereto on a regular basis in the scale
of pay of Rs. 2750—4400 in the parent cadre/
department; or .\

(iliy with 4 years’ service in the grade rendered after
appointment thereto on a regular basis i the scale
of pay of Rs. 2650—4(000 in the parent cadre/
department; or

{iv) with 6 years’ service in the grade rendered after
appointment thereto on a regular basis in the scale
of pay of Rs. 2610—3540 m the parent cadre/
department; or

(v) w~ith 8 years’ service in the grade rendered after
appointment thereto on a regular basfs in the scale
of pay of Rs. 2550—3200 in the parent cadre/
department; and

(by Possessing valid commercial driving licence for
driving 3 wheeler and motor cars on the basis of test -
conducted to assess the competence to drive 3
wheeler and motor cars,

Note 1 : Period of deputation including period of deputation

in another ex-cadre post held immediately preceding this
appointment in the same or some other organization/

Department of the Central Government shall ordinarily not

exceed three years,

Note 2 :—The maximum age limit for appointment on

deputation shall not exceed 56 years as on the closing
daie of receipt of applications,

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public ;
Service Commission to be consulted

in making recrutment
13 u

Group ‘C’ Departmental Promotion Committee : Consultation with Union Public Service
1. Director/Deputy Secretary in-chargeof =~ —Chairman Commission 15 not necessary.

Administration
2. Under Secretary or equivalent officer —Member

of concerned Division.
3. An Under Secretary from the Department —Member

of Rural Development belonging to Scheduled Caste/
Scheduled Tribe community,

4. Under Secretary in charge of
Administration.

—Member

2937 67/04-

[F. No. A-12018/ 1/2006-Admg.]
H.C.5.RAWAT, VUnder Secy.
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[®TH. T, 12018/2/2005-F¥TEA]
4. i w8, gad, 3wy

New Delhi, the 20th Septernber, 2006

G.S.R. 239.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Rural Development Deputy Commissioner (Public Cooperation) Recruitment Rules, 2000
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Deputy Commissioner (Watershed Development) in the Ministry
of Rural Development (Department of Land Resources), namely :—

1, Short Title and commencement :—( 1) These rules may be called the Ministry of Rural Development, (Department
of Land Resources) Deputy Commissioner (Watershed Development) Recruitment Rules, 2006.

{2) They shall come into force on the date of their publication in the Official Gazette.

2. Numbers of post, its classification and the scale of pay :—The number of said post, its classification and the
scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be specified incolumns 5 to 14 of the aforesaid Schedule,

4, Disqualification.—No person,— _
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard. '

SCHEDULE
Name of post ~ Number of post  Classification - Scaleof pay  Whether selection ‘Whether benefit of
- post or non-selection  added years of service
post © admissible
1 2 3 4 5 6
Deputy One* (2006) General Central Rs.12000-375-  Not applicable Not applicable
Commissioner  *Subject to Service Group “A’, 16500
(Watershed variation Gazetted,
Development)  dependent Non-Ministerial

on workload.
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Age limit for direct Educational and other Whether age and educational  Period of probation, if any
recruits qualifications required qualifications prescribed for
for direct recruits direct recruits will apply in
the case of promotees
7 8 9 10
Not applicable Notapplicable Not applicable Notapplicable

Method of recruitment : Whether by direct recruitment or
by promotion or by deputation/absorption and percentage

of the posts to be filled by various methods

In case of recruitment by promotion/deputation/absorp-
tion, grades from which promotion/deputation/absorption
to be made _

11

12

Composite method—deputation (including short term
contract) plus promotion

The departmental officer will also be considered along-

with outsiders and in case, he or she is selected, the
post shall deemed to have been filled by promotion.

(I) Deputation (including short term contract) Plus

promotion

Officers under the Central/State Governments/Union

Territories/Public Sector Undertakings/Semi-Government/

Statutory or Autonomous Organizations/recognized

research institutions or Councils/ Agricultural Universities :
{(a)(i) holding analogous posts on regular basis in parent

cadre or department; or

(i) withfive years’ service in the grade rendered after
appointment thereto on a regular basis in the scale
of pay of Rs. 10000—15200 or-equivalent in the
parent cadre or department; and

(b) Possessing the following educational qualifications
and experience : !

Essential ;

(i) Master’s degree from a recognized university or
equivalent in one of the following subjects :

(a) Agriculmre

{b) Forestry

{¢) Horticulture
or

Bachelor’s degree in Agricultural Engineering from a
recognized university or equivalent;

(i) ten years’ experience in a supervisory capacity of
planning and implementation of Agriculture/Forestry/
Wastelands Development/Watershed Development
Rural Development programmes.

Desirable :

) Doctorate degree in the subject concemed from a
recognized university or equivalent.

(i) experience in preparation of briefs, memoranda for
conferences/seminars/meetings, and the like

2937 él’/@g_ a
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12

Promotion :

(IT) The departmental Assistant Commissioner in the scale
of pay of Rs. 10000—15200 with five years’ regular service
m the grade and possessing atleast Bachelor’s degree in
Agriculture or Forestry or Horticulture or Agricultural
Engineering will also be considered and in case one of
such Assistant Commissioner is selected for appointment
to the post, the same shall be deemed to have been filled in
promotion.

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
senjors would also be considered provided they arc not
short of the requisite qualifying/eligibility service by more
than half of such qualifying/eligibility service of two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying/eligibility service.

Period of deputation (including short-term contract)
inchuding period of deputation (including short-term

-contract) in another ex-cadre post held immediately

preceding this appointment in the same or some other
organization/Department of the Central Government shall
ordinarily notexceed four years. The maximum age limit for
appointment by deputation (including short term contract)
shall be not exceeding 56 years as on the ciosing date of
receipt of application.

If a Departrnental Promotion Comumittee exists,
what is its composition '

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment
13 “u
Not applicable Consultation with Union Public Service

Commission necessary for filling up
of post

No. A- 12018/2/2005-Admn, }
H. C. S. RAWAT, Under Secy.

Hiy dIg

( gpaTer, I RN wemwEs faw)

+ feeeh, 22 fadwa, 2006

 wmEfL 240, -l dfaaE F SRR 309 & TOGE B TEW WiHE! W T % g Higur % e
309 % T 5N ¥IT WhRA ot TAT F1 g0 4R F307 Ao Ao @ gt s geam, smfeti Svfi-2
(FqE 77y fram, 1997 B I IR & fHum afuswia FE g R 0@ st @ gd e T € @ s @ @
oy T @ T HoArera, TS, Sad 3R HeeawTer fane ® s B3 o e e i giee e, w0
W smfefer ovh-2 & e W ad # vghe F fafme w0 & g frefafes fem am €, sl -



[ I—aE0% 3(D)] TG & 9T ¢ mﬁmso'zooefaqﬁaqs 1928 1471

1. Hﬁmwaﬂrm—(nsﬂﬁaﬁmﬂfwwmmmmﬁﬁmﬁmww
smgfafos duit-2 s fram, 2006 % 1 :

(2) 3 99T § YHYE B AO0@ B TG B

2. UE-HEAT, FEOT 3T ATTHHA. — I Y/WRS H HEH, THF/ITH HH A IAHY/ IR AGHEE A B,
St g el | g e % w (2) | W (4) | fatfe

3, WAl W Tgfe, Y-WHr 3T 317 A iy — Iaw T W e H IS, m—ﬁmaﬁtmmaﬁx
T Hafem o7 A 3 g o I sEEt % W (5) | W (14) W fafifde ¥

4, e a3 safEw-

(%) T U8 wafir Q fomet wfa a1 forae oeft e &, famme fen & @

(&) foe oA ofa W ol oo # Sifad e gu B st 9§ frare R R,

o 75 R Fgfad #1976 8

T 3% F2 TR H aE GUINH g S & ﬁﬁ@ﬁﬁﬁﬁﬁwﬁaaﬁtﬁmﬁmuwaﬁmwﬁﬁm
F a1 v € ol QW w Y % o ot amman € A o Tt safae o o P @ vEdT @ w2 R ww

5. Torfarer e =t v, —sr 9519 Teer #1 9% wa @ F TR ST sy O g 2, aei 9w 9us fag
A wAY & 32 rEEg T, 701 W Aih a1 A ¥ o w1, swﬁuniaﬂ‘mﬁmuaﬁmaﬁmma%
wfsdl 1 a9, 02 gr fafys & we ) :

6. TG, ~37 Framt A oft 99, U amew, m—ﬁwﬂqxﬁtmﬁa@mumﬁmﬁﬁ faprent
H5T HER G 50 Fau § wa-gng . framet U ol & o1 e argiaa il srgiea st st o fase
1, gge Afr, it o R vl @ safvdl # i Svary o Tifm #

ST
e & W T H EuicTv FAAAA 991 TE e v & ey S e
q& Fv 41 e =l % feu
RIS ] -
W
R ITTEA
=
1 2 3 4 5 6
1. Igfafas 1% () [ FEY 5000150 - w) e g
Huit-2 (2006) Tar, 99E “T" 8000 €YU '

AR TR
Smum feman sHfeEa
W fEd =

THA 2 |

dmr o W2 MU a9l w7 FEg Y el fer TR O @l WY el fee 9 ae st afeia |
P fafoe = (Ywm) % fog onifem dfw ok o & fom fofem omg iR difer AR w @
fem 92 s w0 argand - adard, Wa oafeaal Y g9

#4 ora  a E | ¥ o gih

7 8 9 10

2987 GIjoc-9



1472 THE GAZEITE OF INDIA : SEPTEMBER 30, 2006/ASVINA 8, 1928 [Pm I—Sec. 3(1)]
u'cﬁaﬁuaﬁr u‘eﬁu’tﬁsﬁﬂmuﬁﬁm Wﬁmﬁﬁgﬁa/mmﬂﬂﬂmﬁémm@
1 wiafgfe/sees s aun fafv= agfaat T/t e fRa s
¢ RS o 98 o) wfaer
11 12
Refarsfatf Froth -
4000-6000 FIC & FeAEH § UH smypfetas Hoi-3 (S
smgifafas) foem 39 Svit o 5 946 &t ga @
wfafrgfa :
T T qER & 18 sfaai —
(1) fael} frafi R W w5 98 urw foy g9 @ 90—
(2) 4000-6000 ¥9T % TG ¥ Fi1e Ayfafus svi-3 & .
T = 7y Frafia G @ 2 )
yfafrgfam # s@fy, fogs ofwla $=T oo & 39 o f56
o graa/faam o T8 fgfe A 3w v aifs e o7 Frex
91ea 98 W yiabrgfaa &1 sty € wmwemn 39 a8 9 sifues =
et 1 4R faurita wfns amyfafos fosi™ sa ool F we 96 &
a1 #t 2 W i faEm fean sram ot =% sue w© W iR
T & A F% € Wi gl 9 T GHE S |
7z favrit W=l wfafs 2 4 e @ il & o fora ofifefagl o 99 o dan
ardhT | WeTE fRar s
13 14
g “m' favmira d=fa wfufa (defa ol gie % fa b G
Froafafen @ fueesy a0it) ¢
| v, = w&a Aeer et g —aTenE
HEqE, i
2. 39 TRveh, ®%8 g e eetiad e —ase
TEM, =T
3. 34 feyrs, #=ia me e gt ofgm —w
4 =3 gemE S werAtE stieerd, sellg —HE
He Hdrarer el wieor e, widA
5. % e ‘N arfus wE @ R —TE
qel =1 we Ararer SR TRl winem §
g Ve sl
[T . 3-2/2006-TE 9. TUG]
L1 igell, st Wi
MINISTRY OF AGRICULTURE

(Department of Animal Hushandry, Dairying and Fisheries)
New Delhi, the 22nd September, 2006

G.S.R. 240.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Institute of Fisheries, Nautical and Engineering Training Stenographer Grade -1I (Group ‘C*)
Recruitment Rules, 1997, except as respects things done or omitted to be done before such supersession, the President

-
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hereby makes the following rules regulating the method of recruitment to the post of Stenographer Grade IT in the Central
Institute of Fisheries, Nautical and Engineering Training, Cochin under the Ministry of Agriculture, Department of Animal
Husbandry, Dairying and Fisheries, namely:—

1. Short title and commencement.—(1) These rales may be called the Central Institute of Fishertes, Nautical and
Engineering Training Stenographer Grade II (Group *C’) Recruitment Rules, 2006,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.~—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed fo these rules.

3. Method of recruitment, age-limit, and other qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualifications.—No person,—
(a) who has entered into or contracted a marriage with a persons having a spouse living; or
‘ (b)Y who, having a spouse living, has entered into or contracted a marriage with any perscn,
shall be eligible for appointiment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. '

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation in age-limit, and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, other Backward Classes, and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Scale of pay Whether Age limit for direct recruits
post post {Rs.) selection
O No0-
selection post
4y 2 3 @ &) ®
Stenographer 1* (2006) General Central ~ Rs. 5000-150- Selection Not applicable
Grade It *Subject to Service Group 8000
variation ‘C’ Non-Gazefted
dependent Non-Ministerial
on workload.
Whether benefits of added  Educational qualification and Whether age and Period of probation,
years of service admissible other qualificationrequired for educational quali- if any
under Rule 30 of the Central Direct Recruits fications prescribed
Civil Services (Pension) for direct recruits
Rules, 1972 will apply in the
case of promotees
0 @ - &) (10

Not applicable Not applicable Not applicable ~ Notapplicable
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Method of recruitment : Whether by In case of recruitment by promotion/deputation/absorption, grades
direct recruitment or by promotion or from which promotion/deputation/absorption to be made

by  Deputation /absorption  and

percentage of the vacancies to be filled

by various methods

an : (12)
Promotion/deputation Promaotion : )
‘ From Stenographer Grade-II (Junior Stenographer} in the scale of pay of
Rs. 4000-6000 with 5 years regular service in the grade.
Deputation :
Officers of the Central Government/State Governments :-—
(i holding analogous posts on regular basis;

or
(i) withfive years regular service in the post of Junior Stenographer/

Stenographer Grade-II in the scale of pay of Rs. 4000-6000.
Note: The period of deputation including period of deputation in another
ex-cadre postheld immediately preceding this appointment in the same or
other Organization/Department of the Central Government shall ordinarily
not to exceed three years. The department Junior Stenographer with 5 years
regular service in the grade will also be considered and in case he/she is
selected for appointment to the post, the same shall be treated as having filled
up by promotion.

If a Departmental Promotion Committee exiéts, what is'its composition Circumstances in which the Union Pubiic Service
Commission is to be consulted in making

recruitment
(13) (14)
Group ‘C’ Department Promotion Committee (for promotion and Notapplicable.
confirmation) consisting of :—
I. Director, Central Institute of Fisheries, Nautical and —Chairman
Engineering Training, Cochin
2, Deputy Director, Central Institute of Fisheries, Nautical —Member
and Engineering Training, Chennai
3. Deputy Director, Central Institute of Fisheries, Nautical —Member
and Engineering Training, Vizag
4. Senior Administrative Officer/Administrative Officer, - —Member.

Central Institute of Fisheries, Nautical and Engineering
Training, Cochin
5. A Group ‘A’ officer in Central Institute of Fisheries, -—Member
Nautical and Engineering Training, where Group ‘C* ~
- officer is working/ to work

' [¥. No. 3-2/2006-Fy. Admn.]
SUDEEPA KOHLI, Under Secy.
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