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MINISTRY OF DEFENCE
(Department of Defence Production)
New Delhi, the 25th January, 2007

S.R.0. 6.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President _

hereby makes the follpwing rules regulating the method of recruitment to the post of Administrative Officer in the Ministry
of Defence, Department of Defence Production, Directorate of Quality Assurance (Naval), namely :—

1. Short title and commencement:—

(1) These Rules may be called the Ministry of Defence, Department of Defence Produetion, Directorate of
Quality Assurance (Naval). Administrative Officer Group ‘B’ post Recruitment Rules, 2007.

R .
(2)  They shall come into force on the daie of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of posts, its classification and the scale of
pay altached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules,

3. Method of recruitment, age limit, qualifications etc.—The method of recruitment to the said post, age
Hmit, qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the aforesaid
Schedule.

4. Initial constitution,—The incumbents of the post specified in the Schedule holding the said post of
Admintstrative Officer on regular basis in accordance with the provisions of para 3.1.1. of DOP&T Officer Memorandum
number AB-14017/12/87-Est (RR) dated 18 March 1988, shall be deemed to have been appointed in accordance with the
provisions of these rules and their regular and continuous service as Administrative Officer immediately before the
commencement of these rules shall be accounted for the purpose of probation, qualifying service, promotion, confirmation,
and pension. ' : '

5. Disqaalification.—No person,—

(a}  who has entered into or contracted a marriage with a person having a spouse living; or

(b)  who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for the appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with Union Publi¢ Service Commissionrelax any
of the provisions of these rules with respect to any class or category of persons,

-

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDUIE _ .
Name of Numberof  Classification Scale of Whether Whether .benefit Age limit for
Post Post pay Selection of added years  directrecruits
or non- Services Admissible

Selection Under ruie 30 of the
b Central Civil Service
{Pensions) Rules, 1972

-

I 2 3 4 5 . 6 7
Adminis- 1*(2006) General Central Rs. 6500- Selection Not applicale Not applicable
trative *Subject to  Service Group“B”  200-10,500
Officer variation Gazetted

dependent  Ministerial
on workload
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Educational and ~ Whether age and edu- Period of proba- Method of recruitment, In case of recruitment by

other qualification cational qualification  tion if any whether by direct recruit- promotion or deputation or
required for direct. prescribed for direct ) mentor by promotion or  absorption or grades from
recruits _ recruits will apply in- by deputation or absorp- which promotion or depu-

: the case of promotees E tion and percentage of tation or absorption to be

the posts to be filled by made
varions methods

8" 9 0 1 R

Not-apfp_l icable Not applicable Two years Promotion failing which  Promotion :
: by deputation " Office . Superintendent in the

pay scale of Rs. 5500-9000 with
three years regnlar service in
the grade.

-

Note.: Where juniors who have
completed their qualifying/
eligibility service are being
considered for promotion, their
seniors would also be
considered provided they are
not short of the requisite
qualifying or eligibility service
of two years, whichever is less,
-and . have successfully
completed their probation
period for promotion to the next
higher grade alongwith their
juniors: who have already
-completed such qualifying or
eligibility service.
Deputation ;

Officers ui;der ‘the Central
Government : -

* ' (a)(i) holding analogous post
- on.regular basis in the parent
~ cadre/department; or

- (ii) with three years service
in the grade rendered after
appointment thereto on a
regular basis in the scale of pay
s : . of Rs. 5500-9000 or equivalent
' in the parent cadre or depart-
ment; and

- (b) Possessing the following
o educational qualifications and
- _ ' : experience namely :
(D Bachelors'degree from a
_ _ recognised university “or
: : _ : equivalent.

(il} Two years experience in
administration, establishment

and or accounts work.,
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12

Note 1 : The Departmental
Officers in the feeder category
who are in the direct line of
promotion will not be eligible

for consideration for appoint--
ment on deputation. Similarly

deputationists shall not be
eligible for consideration for
appointment by promotion:

Note 2 : Period of deputation
including period of deputation
in another ex-cadre post held
immediately preceding this
appointment in the same or
some other organisation/
department of the Central
Government shall ordinarity not
to exceed three vears,

Note 3 : The maximum age limit
for appointment by deputation
shall be not exceeding 56 years
as on the closing date of the
receipt of applications.

Ifa Departmental Promotion Committee
exists, what is its composition

Circumnstances in which Unjon Public Service Commission is to
be consulted in making recruitment

13

14

Group ‘B’ Departmental Promotion Committee
(for considering promotion) consisting of !

1. Additional Director General Quality ~—Chairman
Assurance

2. Director, Directorate of Quality - Member
Assurance (Naval)

(9%

Director, Directorate of Quality -—Member
Assurance (Warship Project)

4. Joint Director {Personnel), Directorate — Member
of’ Quality Assurance (Naval)

Consultation with Union Public Service Commission_

necessary while making direct recruitment and appointing
an officer on deputation (including short-term contract) or
absorption and for amendment or relaxation of any provision
of these rules. '

Explanatory Memorandum : The post of Administrative Officer which was earfier marmed by DGQA has now been transferred
to DQA (N). Hence forth, the post of Administrative Officer will be filled up amongst the Office Superintendents of DQA
(N)V/DQA (WP) Cadre. As such, the initial constitution is required for continuation of their services under the provisions of
these rules being made by this Ministry. By providing this initial constitution and retrospective effect to the provisions of

therules no one is being adversely affected,

[F. No.2361/DGQA(N)-Pers/2150/2006/D{QA)]
SUBHASH CHAND, Under Secy.
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New Delhi, the 6th February, 2007

S.R.0.7.—In pursuance of Sub-Rule (4) of the Rule 10 ofthe Official Languages (Use for Ufﬁc1a1 purposes of the '
Union) Rules, 1976, the Central Government hereby notifies the followmg offices of Air Headquarters more than 80% staff"
whereof have acquired working knowledge of Hlnd1 :

1. Air Force Administrative College, Cmmbatore
2., AirForce Academy, Hyderabad
[No. 1{1)/2007-D (OL-1)]
JATINDERBIR 'SINGH, Jt. Secy.
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New Delhi, the 6th February, 2007 1

’ S.R.0. 8.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
_ supersession of the Navy Group C (Technical supervisory Staff) Recruitment Rules, 1983 in so far as they relate to the posts
of Senior Foreman, Foreman and Senior Chargeman except as respects things done or omitted to be done before such
supersession, the President hereby makes the foliowing rules rcgulatmg the method of recruitment to Groups B and C
{Technical Supervisory Staff) posts in Navy, Ministry of Defence namely — :

. Short title and commencement. —(1) These rules may be called the Navy Groups ‘B’ and ‘C’, Dockyards or
Naval Ship Repair Yards (Technical Supervisery Staff) Recruitment Rules, 2007,

{2) They shall coine into force on the date of their publication in the Official Gazette

2. Number of post, classification, scales of pay.—The number of the said posts, the:r classification and the
scaltes of pay attached thereto shall be as specified in Columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit other qualification ete.—The method of recruitment, age limit, quahﬁcatlons B
and other matters connected therewith shall be as specified in Columns (5} to (14) of the aforesaid Schedule.
4. Disqualification.—No person, —
() who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appoiniment to the said posts :

_ Provided that the Central Government ‘may, if satisfied that suclt marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so daing, exempt any
person from the operation of this rule, ‘

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons.

3Ug GFlH—Y
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6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to

be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-

servicemer, the Other Bakward Classes and other special

categories of persons in-accordance with the orders issued by the Central Government from time to time in this regard.

onworkload.)

SCHEDULE
Name of Numberof  Classification Scale of pay Whether Whether benefit  Age limit for direct
post posts ‘ . ‘ selection of added years TeCruits :
post or non~  of service admis-
selection sible under rule
post 30 ofthe Central Civil
Services (Pension)
Rules, 1972
(1 @ 3 @ (5) ®) 0
* 1. foreman 367+ General Central Rs. 7450- Selection Notapplicable Not applicable
(2007) Service, Group  225-11500
(*Subject to ‘B’, Gazetted,
variation Non-
dependent ~ Ministerial.

Educational and other qualification

required for direct recruits

Whether age and educational qualifications

Period of probation, if any

prescribed for direct recruits will apply in

the case of promotess

®)

0

(10)

" Notapplicable

Not applicable

Not applicable

Method of recruitment : whether by
direct recruitment or by promotion or by
deputation or absorption and percentage
of' the posts to be filled by various methods

In case of recruitment by promotion or absorption or deputation, grade
from which promotion or absorption or deputation to be made.

(b

(12)

Promotion failing which by deputation
including short-term contract.-

Promotion: Assistant Foreman in the pay scale of Rs. 6500—10500
with two years regular service in the prade who have passed the
departmental qualifying test for the purpose failing which Assistant
Foreman with five -years combined regular service as Assistant
Foreman and Chargeman-I out of which one vear regular service as
Assistant Foreman and who have passed the departmental qualifying
test for the purpose.

Note: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying or
eligibility service. .

Deputation (Including Short-term Contract): Officers under the

Central Government or State Governments or Union Territories or
Universities or recognised research Institutions or Public Sector
undertaking or Semi-Government or Statutory or Autonomous

Organizations:

{a) (i) Holding analogous post on regular basis in the parent cadre or
department ; or :
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(i) having two years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 6500—10500 or
equivalent in the parent cadre or department; and
(b) (i) possessing a degree in Engineering in any discipline from a
recognised university or equivalent;
(ii) one year experience in the field of Hull Repair or General Engineering
and or Electrical or Electronics Trade

or
(i) Deploma in Engineering in any discipline from a recognised university
or equivalent; '

(i) five years experience in the field of Hull Repair or General Engineering

and or Electrical or Electronics Trades.

Note : The Departmental officers in the feeder category who are in the
direct line of promotion will not be eligible for consideration for
appeintment on deputation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion. Period of deputation
{(including short-term contract) including periods of deputation in
another ex-cadre post held immediately preceding this appointment in
the same or some other. Organisation or Department of the Central
Government shall ordinarily not exceed three years. The maximim age
limit for appointment by deputation (including short-term contract)
shall be not exceeding 56 years as on the closing date of receipt of
applications). '

H-a Deparimental Promotion Committee exists,
what is its composition

Circumstanccs in which Union Public Service
Comtmission to be consulted in making recruitment

13

‘14

" Group ‘B’ Departmental Promotion Committee
{for considering promotion) consisting of —

(1) Officer of the rank of Commodore o Captain, (Additional

Consultation with Union Public Service Commission
necessary while appointing an officer on deputation
(including short-term contract),

General Manager or Deputy General Manager of
respective Naval Dockyards or Officer-in-Charge or

Superintendent of Naval Ship Repair Yards)—Chairman

2 Two Officers of the rank of Commander or Civilian Officers

of Equivalent rank of the respective Naval Dockyards or

Naval Ship Repair Yards (One from Personnel Department

and one unconnected with the Personnel

Department)

—Members
1 2 3 4 5 6 7
2. Assistant 612+ General Central ~ Rs.6500-  Selection _ Not aiaplicable Not applicable
Foreman (2007 Service, Group 200-10500 '
*Subject to  ‘B’, Non-Gazetted,
variation Non-
dependent  Ministerial.
onworkload.
8 9 10
"Not applicable Not applicable N Not applicable

Sua &*fo9-F
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75% Promotion
25% deputation or re-employment
of Armed Forces Personnel

Promotion: Chargeman-1 in the pay scale of Rs. 5500-9000
with three years regular service in the grade who have passed the
departmental qualifying test for the purpose.

Note: Where juniors who have completed their qualifying or eligibility.

service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying or
eligibility service.

Deputation or re-employment of Armed Forces Personnel : Officers
holding the rank of Petty Officers or equivalent having ten years
experience in the appropriate Technical Branch of Army, Navy and Air
Force due to retire within a period of one year or who are to be transfarred
to reserve shall also be considered. Such persons would be given
deputation terms up to the date on which they are due for release from
the Armed Forces. Thereafier, they may be’ continued on re-
employment. (Re-employment up to the age of superannuation with
reference to civil posts)

£3

14

Group ‘B’ Departmental Promotion Committee
(for considering promotion) consisting of-—

(1) Officer of the rank of Commodore or Captain,

Consultation with Union Public Service

Commission necessary for appointment of

Armed Forces Personne] on deputatmn or’

{(Additional General Manager or Deputy General _ re- employment basis.

Manager of respective Naval Dockyards or Officer-in-
Charge or Superintendent of Naval Ship Repair Yards) —Chairman

(2) Two Officers of the Rank of Commander or Civilian

Officers of Equivalent rank of the respective Naval Dockyards
or Naval Ship Repair Yards (One from Personnel Department)

and one unconnected with the Personnel Department —Members
1 2 3 4 5 6 7
3. Chargeman-l  612* General Central Rs. 5500- Selection  Not applicable Not exceeding 30 years
(2007 Service, Group  175-9000 _ ‘ Note I: Relaxable for

*Subject to  ‘B’, Non-Gazetted,
variation Non-

dependent  Ministerial.

on workload.

Government Servants
upto five years” inaccord-
ance with the instructions
or orders issued by the
Central Government.

Note 2 : The crucial date
for determining the age
limit shall be the closing
date for receipt of
applications  from
. candidates in India (and
not the closing date
prescribed for those in
Assam, Meghalaya,

]

S
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i Arunachal Pradesh,
Mizoram, Maniput,.
Nagaland, Tripura,
Sikkim, Ladakh Division
of Jammu and Kashmir
State, Lahaul and Spiti

+ District and Pangi Sub
Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands ot

. Lakshadweep.

8

9 10

Essential : (i) Diploma in Electrical or Mechanical
or Electronics Engineering from a recognised
University or Institution or equivalent.

(ii) Two years working experience in Electrical or
Mechanical or Electronics trades. ‘

Note 1: Qualifications are relaxable at the discretion
of the Staff Selection Commission or competent
authority in case of candldates otherwise well
qualified. '

Note2: The quallﬁcatlon regardmg experience is
relaxable at the discretion of the Staff Selection
Commission or competent authority in case of
candidates belonging to Scheduled Castes or
Scheduled Tribes, if at any stage of selection the
* Staff Selection Commission or competent authority
"is- of the opinion that sufficient number of
candidates from these communities possessing the

requisite experience are not likely to be avallablc ‘

to-fill up the posts rescrved for them ..

~ Not applicable Two yeats

n

B

12 .

80% Promotion failing which by deputation or
re-employment of Armed Forces Personnel
20% deputation ot te-employment of Atmed Forces
Personnel failing which by direct recruitment
(Direct Recruitment by Staff Selection Commission)

Prometion: Chargeman-II in the pay scale of Rs. 5000-—-8000
having three years regular service in the grade and who have passed
departmental qualifying test for the purpose,

Note: Where juniors who have completed their quahfymg or eligibility
service are being considered for promotion, their seniors would also be
considered provxded they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probatlon period for promotion to the next higher grade along -
with their julllUIS who have already completed such qualifying or

eligibility service.
'-.Deputatmn or re-cmployment of Ex-Serviceman Officers holdxng the

rank of Petty Officers or equivalent having seven years experience in
the appropriate Technical Branch of Army, Navy and Air Force due to
retire a who are to be transferred to reserve within a.period of one year

- shall also be considered. Such persons would be given deputation

terms up to the date on which they are due for rélease from the Armed
Forces. Thereafter, they may be continued on re-employment. (re-

employment upto the age of superannuation with reference to civil posts).



38 THE GAZETTE OF INDIA:FEBRUARY'17,2007MAGHA28, 1928

[Part H—SEC. 4]

13

Group ‘B’ Departmental Promotion Committee
{for considering promotion) Probation Confirmation
consisting of - -

(1) Officer of the rank of Commodore or Captain,
{Additional General Manager or Deputy General
Manager or respective Naval Dockyards or Officer-in-

Consultation with Union Public Service
Commission necessary for appointment of
Armed Forces personnel on deputation or
re-employment basis,

Charge or Superintendent of Naval Ship repair yards —Chairman
(2) Two Officer of the Rank of Commander or Civilian
Officers of Equivalent rank of the respective Naval Dockyards
or Naval Ship repair Yards (One from Personnel department
and one unconnected with the personnel department) —Member
| 2 i 4 5 6 7
4, Chargeman-11  855* General Central Rs.5000-  Non-Selection Not applicable 181025 years
{20067) Service, Group  150-8000 {Relaxable for depart-
*Subject fo  ‘C’, Non- mental candidates upto
variation Gazetted, Non- 40 vears jn accordance
dependent  Ministerial with the instructions or
on workload, orders issued by the
Central Government
from time to time in this
regard)
8 9 10
Degree in Science with physics or Chemistry or ~ Not applicable Two years for direct recruits

Mathematics from a recognised university; or
A Diploma in Engineering in the appropriate
discipline from a recognised University or Board.

1! . 12

33-1/3% (1/31d posts) by direct recruitment
66-2/3% (2/3rd post) by promotion

Promotion: Tradesman Highly Skilled having eight years service in the
grade rendered after appointment thereto on a régular basis in the scale

of pay of Rs 4000-100-6000 and who have passed in a departmental
qualitying test to become eligible for consideration for promotion .

" Note : Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service
or two years whichever is less and have successfully completed their
probation period for promotion to the next higher grade alongwith their
juniors who have already completed such quatifying or eligibility service.

13

14

Group *C’ Departmental Promotion Committee
(for promotion or confirmation or probation consisting of) :
(1) Officer of'the rank of Commander or Civilian Officer of equivalent

rank of the respective Naval Dockyards or Naval Ship repair yards —Chairman
{2) Twe Officers ofthe Rank of Lieutenant Commander or Civilian Officer

of equivalent rank of the respective Naval Dockyards or Naval Ship

Repair Yards (onc departmental and one unconnected with the department) —Member

Not applicable
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