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PAR1 LI—Section 3—Sub-section (i)

WA TR % WA (T AT 6 SgET ) g il fane o wifafua smew sl avfrgsemd
Statutory Orders and Notifications Issued by the Ministries of the Government of India
- {Other than the Ministry of Defence)

i, @ frwmaa aer Yo wae
(e 3ir widvgror fawrr )
% feeedt, 25 e, 2007
A, 1342,—-FAW TWER TEgR Kol favm
fera v sifufm, 1946 (1946 T afafrm . 25) #t
U 6 % WY Ufed U 5 IR (1) 30 WKY wfa
F YA HW T, FACH TF TEN H AT o, o
22 # TE 2006 TS 16-01-2007 BRI W< HleF T
TFER T O | (1) b F. TH IR, TEE SER,
(2) T = ol gEd, o= (3) . T WO,
HETEF WTRR, (4) 91 T4 T 6% W8, 9T TR,
(5) & i, AR TS HWRA, Fies AT, (6) L.
T IR, GErEe Wegr |l Teia mivt ghafE st
gou wrgfas ( sresfiesygum), dndi (7) = i e)
THE 1 U, H. 45, TN TR, TG TR R,
Fact-5k0032 (8) . AR T, UR-ATR, AAF
12485 GIAXT

(2983

'W%mnﬁm(g)m.ﬁﬁmmm m,u‘. 13,

Twa A 26/1-W, T A, 11E B, FREren T
AT, ¥, FIGA, FTAR-24 (10) TN, WG GREAY
i, € 237 U, U, S 9 U, TR, SR 560032
(11) Tt Ty L € 139 weuE 3, gafif T =,

- SEAvEE, g W U3, Wgas dense, fade R,

Fel-79 (12) T 6 6 GRI FRR WA AR Sy,
H 29393, X TR, B (13) T WH, 70F §
640 = T, B 47 5 wmw, dvas wem =W,
TR, SR (14) B T @ E 03412, TwEE

T, 139 97 T Aensz, uivET, SR 54 (157 T
. vt . g fia fife, i o, s 3w,

AURT-572102 (16) T, TET 3R 4, 481, T AHARE,
B E, IR A, TR, FAR-560032 (17) B T AL G
87U, Bl e, A, dieeen, A7 (18) = Fwa =
o, oftmn frarg, 76, WEEMRA dTeR, WY TR,
|A-576101 (19) T ¥ TE. F. J= ARm ow, g
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3t TR, THER-572102 (20) B W5 @, foe fifa,
Fifta w9, [T TR, T, THEE-572102 (21) B WA
WEH, F-B, WERTM A, S E, T T
T, T T, AR 560032 (22) B Fw S F 79, Sten
T TH RS, WoR RS, $UEE FHAH], THEHAE TR
STEAR-79 (P3) YR qToeed, PR, Suer dmmEtes
ey (24) &t FawmTEE, G 641, 891 11, fgd =,
fomo® Siafise, TR e, Aei-72 (25) 4 WAy, 6.
2241, w1 T, =hen 44 ©E) weed, A 560079 (26)
sft 617 HATATET, ATAR (27) off sereRull sfifrary, ©, 274
TeaT T, qREs (28) 6t teg,  (29) # TR
) =L YEA Ee, gftmn frem, 76, RTTEE AR,

WA AT, TEf-576101 T 3G TR A o TeE

s AT & faeg ot md gfafad aiw g
aidfrs ( rsivagus), S1e gr weifen de e
ToR 27, D06 TR 37 wreel el & Ha o st
T Wear ¥ HW 120- 9 T3 U 420 991 WRER
framn sferam, 1988 1 9/ 13 (2) wafed 4/ 13¢1)
(&) & A e aanyf au aemEs Orem srene
AN IE Au W Hafua suE HHa 99 SoumEn #
Cee R i e AR it i 2 e c R ol )
WM HEE ¥ Yo 4 w=me % forn feewt favi
OIS FALE T T H B |

i P 228/10/2007- TALEY-11]

MlNlS’l‘RI OF PERSONNEL, PUBLIC GRIEVANCES
AND PENSIONS

(Dgpartment of | ersonnel and I'raining)
New Delhi, the 25th April, 27

8.0/ 1342.—  exervise of the poversconlerred by
~tb-seotion {1} ol Scetion 3 read with scetion 6 of the Delhi
Specia Poljee Establishment Act, 1946 (Act No. 25 of 1946),
the CentralGovernment with the consent of State Govern-
ataka vide Notification No, HD 22 COD 2006
-2007 herehy extends the power and jurisdic-
cmbers of the Delhi Special Police Establish-
whole of the State of Kamataka for registriation
and investigation of offences punishable un-
120-B r/w 42 IPC aned Scetion 13(23r/w 13¢1}
(d) of Prosention of Corruption Act. 1988 and sustantive
offences thereof against (1) Dr. P. S, Peabhukaran, Vice Chowr
celtor, { 73 Pr. V. L Hukkeri, Registrar, (3) Dr. Hnumantta
Prasad. Assit. Registrar, (4} Dr. H.L Ravindraprasad., Asst.
Regintrar. (5} Dr. B. R. Gopalakrishonappa. Field Supervisor,

(6) Dr Prapash Gudur, Asstt. Registrar, all of Rujiv Gandhi

Umniversity (! Health Sciences (R.G.H.U.S), Bangalore, (7)
Dr. Nitish R. Desai, Shree Ganesh, No. 435, Rajnagar, Near S.

B. L Flat, Hubli-580032. (8) Dr. Anand Halyal, at Post Torgal,
Taluk Ramdurg, Belgaum District, (9) Dr, Ginidhar S.A.
Ankada, No. 13, by. No. 26/1-C, 3rd Main. 11th Cross,
Sandyagappa Reddy Lay Out, Hebbgl Kempapura, Ban-
galore-560 (124, (10) Dr. Medhala Dwarakanath B. No. 237,
A, Ramaskanda, 41th Main Road, Ganganagar, Bangalore-
560032, (11) Dr. Sandeep B.E. No. 139 FF3, Sapthagiri Resi-
dency State, Basveshwara 3rd Main Road, Gruhlakxmi Lay
out, 2od Nagar, Bangatore-560 079, (12) Dr. Ncha Bansal
C/o Mr. Pratap Narain Agarwal, No. 2A/393, Ajadnagar,
Kanpur, (13) Dr. §.C. Ashoka, No. 640, 4th Cross, 6th Main
2nd Block, B.S.K. 1st Stage, Hanumanthanagar, Bangalore,
{14) Dr. H. Srinivas, No, 934/12, 1h Cross, 13th Main, HMT
Layout, Mattikcre, Bangalore-560 134, (15) Dr. Bhavant M.
Hulinayakar Shiv Decpti. 3rd Cross, $. 8. Puram,. Tumkur-
572102, (16) Dr. Sida Tagore, No. 481, HMT Layout, 6th
Main, R. T. Nagar, Bangalore-36()032, (17) Dr. BabithaR.
No. 87, Kalidasa Road, V.V, Mohalla, Mysorc, (18) Dr.
Nandita D. Shjetty. Poormima Nivas, 76, Badagabeti Bailoor,
Jaganath Nagar, Udupi-576 101, (19) Dr. Harsha 5. K.
Adarsha Nursing Home, Sharda Devi Nagar, Tumkur-572 102,
(200 Dr. Raman M. H. Shiv Deepthi, 3rd Cross, S. S. Puram.
Tumkuar-572 102, (21) Dr. Shantanu Savkur, G-3.
Akashganga Apts, 4th Cross, 5th Main Road, Ganga Nagar,
Bangalore-560032, (22} Dr. Girish B No. 79, 4th Main MIG.
I Stage, KHB Coelony, Basaveshwara Nagar, Bangalore-
560 079. (23 Shri Shankaanna Munavalli, Direclor, KLE
Socielies, Belgaum, (24) Shri Chikkahanumaiah, No. 641,
Ath Main Il stage, Vinayaka Layout, Nagar Bhavi, Banga-
lore-560 072, (23) Shri Manjunath, No, 22/1, 6th Crs, 4th
Main, A.D. Halli, Bangalore-560 (79, (26) Shri Vinayaka
Kalwadi, Bangalore, (27) Shri Kulkarni Srinivasa, No. 2/4,
Rajdhani Colony, Dharwad, (28) Shri Reddy, (29) Shri
Shekar, (30} Dr. Sumanth Hedge, Poomima Nivas, 76,
Badagabceti Bailoor, Jagannath Nagar, Udup-576 101 for
their {raudulent acts pertaining to the conduct of Post
Graduate Entrance Test, 2006 by Rajiv Gandhi Uhiversity
of Health Sciences (RGHUS}, Bangalore, within the whele
State of Karnataka and any other public servants or per-
sons in relation to or in connection with the said offences,
and any other offences committed in the course of the
same transaction or arising oul of the same facts.

[No. 228/10/2007-AVD-11}
CHANDRA PRAKASH, Under Secy.

+ feeetl, 4 W, 2007

WO, 1343, -Hir TR TN feeh favm
qfer™ T A, 1946 (1946 1 afafam € 25) =1
ST 6 % W fad U 5 B39 (1) R Wed el
F1 W FE FO, IH TRV WY R, WE favm w
AfE= ®. 11R3/6-91-12-2007-1 (12)8h07 feA=
30-04 -2007 g W FRH H 9RAE g€ SE@ F 90
362 & 3ts gfer = fofaw v, faen- awdimg, 3@
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WA H 25-4-2007 Ft Ta ° g ghem i | o
BA A B WS T F TN B WAN T AW €
27072007 a9 ITGFE AT § Hatdy st gaed e,
ool iR wzdal qen S WerewR B eEw o frn M
e 3T gl o 33w Preft g areoe ® e
% fo faoeht forshn qforg o & wew &% i ok
mruaﬂﬁmmﬁmnqummtmmm?ﬁ%l

[W. 22872372007 -¢ a1 2.-11 ]
= YHN, W 9=

* New Delhi, the 4th May , 2007

8. 0. 1343.— In cxcrcise of powers conferred by
sub-section (1) of section 5 read with section 6 of the Delhi
Special Police Establishment Act, 1946 (Act No. 25 of 1946),
the Central Government with the consent of State Govern-
ment of Uttar Pradesh, Home Department vide: Notification
No. 1183/6-12-2007-1(12)D/07 dated 30-04-2007 hereby ex-
tends the powers and jurisdiction of the membetrs of (he
Delhi Special Police Establishment to the whole of the
State of Uttar Pradesh for investigation of Crime No. 270/
2007 under Section 302 IPC, P.S. Civil Lines, Distt. Aligarh,
UP regarding assassination of Shri Kausar Salique Mazhar,
a student of Aligarh Mu.lim University in the night of
25-04-2007 and abetment, attempts and conspiracies in re-
Jation to or in connection with the said offerices and any
other offence committed in the course of the same transac-
tion or arising out of the same facts.

[No.228123/2007-AVD-IN)

CHANDRA PRAKASH, Under Secy.
W TS AR g
SR, 17 318, 2007 )

|, 1/2007-08
L. 1344, — IS sAfufEm, 1961 (1961 F 4340
F U 10 P @WE (237) P SUGE (vi) F Ty ;W
At Framasi- 1962 F foam 2 = g wea wfEas
VAT T U A A AT, W T ¢ o T,
1 g, A o wu, W foen weh (Teem), 5@
IH G % WY Frloo 54 2005-06 § 2007-08 TF
o srpifea e ¥
T® o W v # onf # fR v smaw
fufrm, 1961 FT 4R 10 B WS (237) B ITEE (vi)
weufer st Famre-1962 F fraw & 2 vl
Ft PR srue At Wi

[FFHIE : QM3 /3A(TH. )/10( 237 (vi )/2007-08 ]
oo T, T s g

OFFICE OF THE CHIEF COMMISSIONER OF
INCOME TAX
Jodhpur, the 17th April, 2007
No. 1/2007-08 .

_8.0. 134 .— In exercise of the powers conferred by
sub-clause (vi) of clause (23C) of Section 10 of the Income-
tax Act, 1961 (43 of 1961) read with Rule 2CA of the In-
come-tax Rules, 1962, 1, the Chief Commissioner of Income-
tax, Jodhpur, hereby approve “Shri S.P.U. Jain Shikshan
Sangh, Falna, District Pali {Rajasthan)” for the purposc of
the said section for the assessment years 2005-06 to 2007-_
8. ' :

This approval is subject to the Institute’s continued
compliance with the provisions of sub-clause (vi) of clausc
{(23C) of Section 100f the Income-tax Act, 1961 read with
Rule 2CA of the Income-tax Rules, 1962,

“[No. CCI'I‘:'ITO(Tech)fJquO(BC)QOO?—OS}
VIAY RANJ AN, Chief Commissioner of Income-tax
- S, 17 s, 2007
¥, 2/2007-08

LI, 1345, ARt Afufam, 1961 (1961 #1
4390) FT U 10 ® S (237) ® I9G@S (via) F =Y
ofm s FemEE-1062 & B 2 T % g0 W=
memgwmm,ﬁww
¥t 3 g wfufy, fagerg, fren-we (TR #
39 YR B WEeY Ffor =7 2005- 06 ¥ 2007-08 T %

forw srefca = & |

7% WA 56 v @ ety ¥ f wen ammeEr
afufm, 1961 #t 9/ 10 ¥ WOE (23M) B ITEE (vin)
weufan st Frammeett, 1962 9 fam 21 % F W

F PR S w1 @
(Wi S/ 3MRCTE 110 237 ) via )/2007-08 )
foor 199, g vt sigE

Jodhpur, the [7th April, 2007
No. 2/20607-08

8.0. 1345 .—In exercise of the pow ers conferred
by sub-clause (via) of clause (23C) of Section H) of the
Income-tax Act, 1961 (43 of 1961) read with Rule 2CA of the
Income-tax Rules, 1962, I, the Chief Comumissioner of In-
come-tax, Jodhpur, hereby approve “Shri Bhairav Netra
Yagna Samiti, Bisalpur, District Pali (Rajasthan)” for the
purpose of the said section for the assessment ycars 2005-
06102007-08.

This approval is subject to the applicant's contin-
ued compliance with the provisions of the sub-clause (via)
of clause (23C) of Section 10 of the Income-tax Act, 1961
read with Rule 2CA of the Income-tax Rules, 1962.

" [No. CCITATO(Tech. ¥ Iu/10(23CHvia)2007-08)
VIUAY RANJAN, Chief Commissioner of Income-tax
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HU, 17 37, 2007
d, 3/2007-08

mtin. 1346, 3T IfUfEm, 1961 (1961 F74390)
F @g (23 | I9-WE (vi) F WY giaq
-1962 & M 2 1% g R viEa
e wiafa, @ geft, smemt F 3w
frufre =1 2005-06 T 2007-08 7F & f&U
g

7 |3THITT 39 T & ond @ fe e smaeR
sifufam | 1961 1 51 10 B WIS (237) F ITHEE (vi)
Trufas e fFemaEet- 1962 & fram 2 % % maura
1 Fr| osrurer et @

[ ST | : ISR/ FSCAE, )/10( 237 (vi )2 2007 -08 ]

Jodhpur, the 17th April, 2007
| No. 3/2007-08

. 1346 .— In exercise of the powers conferred
by such-glause (vi) of clause (23C) of Section 10 of the
Income-tax Act, 1961 (43 of 1961) read with Rule 2CA of the
Income-14x Rules, 1962, L, the Chief Commussioner of In-
come-tax{ Jodhpur. hereby approve *“Guru Harkrishan Pub-

S

approval is subject to the Institute’s continued
¢ with the provisions of the sub-clause (vi) of
Yof Section 10 of the Income-tax Act, 1961 read

S, 17 38, 2007
o 4/2007-08
. 1347.— 3 tufaag, 1961 (1961 F1435)

, 1962 # fagm o % g/ w=y wfeaai =
W A AHE FAHF, TR TR H
oqe, @req, faen A (s # ST
fruftor = 2002-03 W 2004 05 7% % fag
3

T%| SERd 39 vE @ R ¥ fF wren smaeR
1961 1 U0 {0 % @I (237) * ITGE (vi)
et st 1962 & w1 = & grEgE

I =R e F3 ©@
(e : QAT AR CTF, )00 237 (vi /200708 ]
Todhpur, the [7th April, 20067
No. 4/2007-08

5.0.1347 .— [n cxervise of the powers conferred by
sub-clause (vi) of clause (23C) of Section 10 of the Income-
tax Act, 1961 (43 of 1961} rcad with Rule 2CA of the In-
come-tax Rules, 1962, L the Chicl Commissioner of Income-
tax, Jodhpur, hereby approve “Jain Vishva Bharati Insti-
tute, Ladoun, District Nagautr (Rajasthan)™ for the pur-
pose of the said scction for the assessment years 2002-03
to 2004-05.

This approval is subjeet to the Institute’s continued
compliance with the provisions of the sub-clause (vi) of
clause (23C) of Section 10 of the Income-lax Act, 1961 read
with Rule 2CA of the Income-tax Rules, 1962,

[No. CCITATO( Tech. ) u /10230 vi)2007-(8 |
VIJAY RANJAN. Chief Comimissioner of Income-tax
shug, 17 31¥=, 2007
|, 5/2007-08

FIN, 1348, — 3T AU, 196) (1961 1 430)
U 10 W (230 F SUEE (vi) ® @ ufed
sy Fraarast, 1962 F 99 2 % g1 R vfwat w
VAT FE Y YA S A, IR WG A
forvauret ®eam, wreq, foen arin (TsRem) " #1 3W\
YR % yare o ad 2005-06 & 2007-08 7F & fau
amifee = £

48 STERA 30 W & oM R fR wRen s
sfufam, 1961 FT ¥IG 10 & @ue (237) B I9ES (vi)
wegfaq amae TamEet, 1962 & Fram 201 % % Wl
Fl TR e T @/

[ HIF : YANS/FL STITE. )/ 10( 237 vi )/2007-08 ]
foog o3, q&0 ATH AR
Jodhpur, the 17th April, 2007
No. 5/2007-08

$.0.1348 .— In cxercise of the powers conferred by
sub-clause (vi} of clause (23C) of Section 10 of the Income-
tax Act, 1961 {43 of 1961) read with Rule 2CA of the In-
come-tax Rules, 1962, 1, the Chief Commissioner of Income-
tax, Jodhpur. hereby approve “Jain Vishva Bharati Insti-
tute, Ladnun, District Nagauwr (Rajasthan)™ for the pur-
pose of the said section for the assessment years 2005-06
102007-08.

This approval is subject to the Institute’s continued
compliance with the provisions of the sub-clause (vi) of )
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clause (23C) of Section 10 of the [ncome-tax Act, 1961 read
with Rule 2CA of the Income-tax Rules, 1962,

[No. CCITATO(Tech. o 10(23C)X(vi)/2007-08)
VIJAY RANJAN, Chief Commissioner of Income-tax

Taor waea
( anfidm wnd faarr)
( Wl wurT )
72 faeeh, 1 ¥, 2007
WA, 1349, - Ve A (FEY TH ol swEy)
M, 1970 % W& 9 ® ITES (2) (F) F 94 v
FFeFTd TN (SUHH] T 7o TF ) afufirm, 1970
FT GFI 9 F IUWQ (3) B T (F) R W& vwE F
WM R B, HEA WER, WEgW, 5t fafes e
rzwvil, faein weras, ¥ Aiw wdi, pag e weiag,
TR B 9% A% a2 B FRve 9§ whwr sl
frow # w9 ¥ fgw w ¥ A Frgf 1 aie @
of 7} srafy ® o ok U W fafye w0 @ ==
Iaofued ® Frgfe of @ TR F v i #
FiER FH T T T A I SRy o, W A wa
|, W WA TN T § wR B 99 § At aafy
- & fog 3w g w T W)

[ L. H. 15/10/2006- 3R]
. %. W, wE |tae

MINISTRY OF FINANCE
(Department of Economic Affairs)
. (BANKING DIVISION)
New Delhi, the 1st May, 2007

8.0. 1349 .— In exercise of the powers conferred
by clause (¢} of the Sub-section (3} of Section 9 of the
Banking Companies { Acquisition and Transfer of Under-

takings) Act, 1970 read with Sub-clause (2)(a) of clause 9

of the Nationalised Banks (Management and Miscellaneous
Provisions) Scheme, 1970, the Central Government hereby
apoints Shri Milind Narayanrao Nadkarni, Special Assis-
tant, Bank of Baroda, Mumbai Main Office, Mumbai as
Workmen Employeé Director on the Board of Directors of
Bank of Baroda for a period of three years from the date of
his appointment or until his successor is duly appojnted or
tillhe ceases tobe a workmen employee of Bank of Baroda
or until further orders, whichever is the earliest, provided
that he shall not hold office contmuously for a period ex-
cccdmg six ycars

. [F. No. 15/10/2006-IR)
M. K. MALHOTRA, Under Secy.

% feweft, 1 7E, 2007

WA, 1350.—WRferw undter ¥ sfafrem, 1976
(1976 F 21) F WA 3 F1 SIAY (1) TR WS nfaay
1 YA TR N, FEEF TFR, TR, 97T F 9,
FAMAW F 907 [, @O 3, ITW@US (ii) § WA §FK,
forea Warera, fern wrt Favm (3w wvm) =i 28 framn,
1981 % T FLAM 921 (A) P w¥q vt sfugan &
freAfafan S = €, -

I sfugan d ‘w1 ¥ AinfeeeT § ard Fa
a}mﬁ"mﬁ%mm“mmﬁs%ﬂmﬂ"
v st g g

[HLE, 7/20/2006~ 3R (i) ]
. %. TW, o™ ufey
Teoroft: - e afingern fiare 28 feamar, 1981 B e #
AT, SRR F 9m-11, TE 3, ITE (i)
TE F A92] (H.) P 7 e w5 E R
New Delhi, the 1st May, 2007

8.0. 1350.—In exercise of the powers conferred by
Sub-section (1} of Section 3 of the Regional Rural Banks
Act, 1976 (21 of 1976), the Central Government hereby

makes the following amendment i the notification of the

Government of India, in the Ministry of Finance,
Department of Economic Affairs (Banking Division) number
5.0.921(E) dated the 28th December, 1981 published inthe

. Gazette of Imha.Exlramdmazy Part II, Section 3, Sub-section

(i), namely:-—

In the said 'notification for the words “under the
name of Ka Bank Nongkyndong Ri Khasi Jaintia”, the words
“under the name of Meghalaya Rural Bank” shall be
substituted.

[F. No. 7/202006-RRB (i)|
M.K. MALHOTRA, Under Sccy.

FootNote : The principal notification was published vide
number 5.0. 921 {E) dated the 28th December,

1981 in the Gazetie of India, Extraordinary,

Part I1, section 3 Sub-section (ii).
% feeett, 174, 2007

1.9, 1351, — W v dw afefem, 1976
(1976 &1 21) &Y W 3 B T9UR (1), BRI vK@ AfEA
T W W €U, $EY TEN, WIgN, WK § q99F,
FYED F 9 11, WS 3, IWECE (i) 7 YR 9K,
T viavera, anféer o faem (3w Tam) 1 28 o,
1981 # HLAY, 921 () ® %7 Wiy sifagern &
Prefafes waiyT w@ €, wE—-

o e 3 el o e e few ®

2k e e & Pl #t T @ B R TR

WA W gl ud ol el feew, M feew ok

S

3
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et oot
e e

wfy=st TR} few @ foret & g @ &
g s

! [FL €. 7/20/2006- AR (ii ) ]
TH. %, Heg, 7R qhEd
ferwroit: — w7 [sfirgern s 28 faomay, 1981 H A F
, SEHWO % Aq-11, @S 3, ITEE (i)
H ] FA 921 (3N) P TG FHNYE Tt 7 o

ew Delhi, the 1st May, 2007

$.0. 1351.—1In exercise of the powers conferred by
Sub-section (}) of Section 3 of the Regional Rural Banks

Act, 1976 (21 of 1976), the Central Government hereby

makes the following amendment in the notification of the
Government, of India, in the Ministry of Finance,
Department onomic Affairs (Banking Division) number
S.0.921(E) the 28th December, 1981 published in the
Gazette of Indi, Extraordinary, Part I, Section 3, Sub-section
(ii), namely:

In the sqid notification fo the words “within the local
limits of the districts of East and West Khasi Hilis, and
Jaintia Hills”, fhe words “within the local limits of the district
of East and Wiest Khasi Hills; Jaintia Hills and South, East
and West Gayo Hills™ shall be substimted,

[F.No. 7720/2006-RRB (i)}
| M.K. MALHOTRA, Under Secy.

FootNote : The principal netification was published vide
mber 5.0. 921 (E) dated the 28th December,
1981 in the Gazette of India, Extraordinary,

I, Section 3 Sub-section (ii).

2 feeel, 3 w8, 2007
FW, | 1352 — T Fia ik e fowm 3w
sifafam, 1941 (1981 F161) H1 8T 6 F I8 (1) B

E (F) gAuEm viEaad =1 TN 1 g, $ET §ER,
TG 28512007 ¥ 7R a4 *i vty % ferg Fatutan

=+t Ffy sk oo e 9% @ frvw
Tea o B w7 § T w6 2
I afes (FfE) -
IR AT,
T,

|
2 o wfa (Ffa )

JGEH AT,
R, TR

(% | 7/4/2004-31.37. 1.
st &1, fag, sy whmm
New Delhi, the 3rd May, 2007

8.0, 11352.—In exercise of the powers conferred
by clause (e}bf Sub-section (1} of Section 6 of the National
Bank for Agriculture and Rural Development Act, 1981 (61

of 1981), the Central Government hereby appoinis the
following persons to be the directors on the board of
directors of National Bank for Agriculture and Rural
Development (NABARD) for a period of three years with
effect from 28-5-2007:—

1. Principal Secrelary {Agriculture)/
Agricultural Production Commissioner,
Govemment of Haryana,

Chandigarh.

2. Principal Secretary (Agriculture)/
Agricultural Production Commissioner,
Government of Manipur,

Imphal.
[F. No. 7/4/2004-B.O.L]
G.B.SINGH, Dy. Secy.

e UE URET wenul Warea
(zawen T3 aRan weqmor frar)
8 Feedt, 12 378, 2007

WL, 1353 —D<A AR 4 Fafras afy
Fram, 1948 (1948 F1 16) F U 10 F IIER (2) T
v i T TN HW gU AWty = fafee ooy ®
e Fe S AT B AT 9e-1 ¥ TERER
Frafafas Toys ST 8; amwfq

2. T fafeeas afufTas, 1948 (1948 ™ 16) i
S % wm-1 | Teia T gfeiEe ow dew Wi,
TR B Hae ¥ 5o wIE F A W 49 F W AR
Ht Fom i, FreiR F an § S wafeal | fefataa
wfafezal gro wieanfa faem smom:—

49,  FLA. T FioH, IR Elcine|
(28-3-2007 AU Tg vy i gfarae
Tnifad s AT Fie, T Bow |igas,
Tl F w9 H W I @) @R
Faer I Eee wAd
(afE 31-12-2001 F1 37T
ITH 1% WIH I T 7)

(L | F—12018/30/2001 -9 w7 wa/gt ¥}
u= fog, =33 wf=a

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)

New Delhi, the 12th April, 2007

S.0. 1353.—In exercise of the powers conferred
by Sub-section (2) of Section 10 of the Dentists Act, 1948
(16 of 1948), the Central Government, after consultation
with Dental Council of India, hereby makes the following
amendments in part-l of the Schedule o the said Act,
namely :—
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2. Inpart-Tof the Schedule to the Deatists Act, 1948
(16 of 1948), against S1. No. 49 of the said Schedule
pertaining to Rajiv Gandhi University of Health Sciences,
Bangalore, the existing entries thereunder relating to R.V.

Dental College, Bangalore, shall be substituted by the
following entries :

49. R.V.Dental College. Banaglore ™ BDS

(To be known as ‘D.A. Pandu Rajiv Gandhi

Memorial R.V, Dental College’ University of

Bangalore, w.e.£. 28-3-2007) Health Sciences,
. Bangalore, .

Bachelor of Dental Surgery

(when granted on or after

31-12-2001)

[No. V-12018/30/2001-PMS/DE]
RAJ SINGH, Under Secy.

=% faoelt, 12 avda, 2007

- 3N, 1354, —H= R 0 Fafeas sl
1948 (1948 1 16) ¥ ¥R 10 F TR (2) T TF
vl %1 W $@ g wRdD wu fatwen ey §
T w IR Afufe # sge # wm-1 F v
fr=fafen setas et #: smifg

2. T Tafeeus sfufmm, 1948 (1948 T 16) ¥

S * a1 F drei gPafld, dnei B ge iy T
ST H FH WA 17 B I AR e wlee, wek
%ﬁﬁﬁwﬁﬁﬁmmﬁmm
foran st~

17. AR Fze wiew, wTeiR W

(28-3-2007 LA

wfaa smH Sz sfa, Wt

ek # wv ¥ I 99 9w

Feer ITE T il

(Tf% 24-9-1996 *I sven

THE AR YT T W) |
[ 9-12018/30/2001 -4 ux @/l ¥]

New Delhi, the 12th April, 2007

5.0. 1354.—In exercisc of the powers conterred by
Sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consuliation with
Dental Council of India, hereby makes the following
amendments in part-I of the Schednie to the said Act,
namely:—

2. Inpart-1of the Schedule to the Dentists Act, 1948

{16 of 1948), against SI. No. 17 of the said Schedule
pertaining to Bangatore Uniersity, Bangalore, . the existing

entries thereunder relating to R.V. Dental College, Bangalore,
shall be substituted by the following entries.

7. RV. Dental College, Banagiore ~ BDS

(To be known as ‘D.A. Pandu Bangalore
- Memorial R.V. Dental College’ University,
Bangalore, w.e.f. 28-3-2007) Bangalore, -
Bachelor of Dental Surgery
{when granted on or after
24-9-1996)
[No. V-12018/30/2001-PMS/DE)
~ RAJSINGH, Under Secy.
¥ feweht, 16 w1, 2007

WA, 1355, — 1 TR §4 Tafmeas afufrm,
1948 (1948 %7 16) I 9 10 T AT (2) T W9
vfwrdl &1 WA W gu WRdE T fafeen ofeg @
Y w39 AfufEm # ergsh % wm-1 F g
Frefafem divT s 3; awuig

2. T fafeeaw sfufem, 1948(19483?[16)351

G B Am-1 § TR, freafrmrmE, TR, wRe @
Ty ¥ 390 Y ® W G 21 B At v wfares

% R Prefafon sfafees @i s

‘% TR dee wiew @

STETTR A (A9), v,

e

% Yo Fafsan o wrem, _ :
Wi | - St ww (HfEsitera)
(3 13-12-2005 ®} s1van e fazafamey
THF T YT W ) AT, TERT
wregreifeaa . T (reiifery)
(A% 22-12-2005 i stemn. ArIqY  fevafames,
, THH 9% WA 1 #) AT, HERIY
ey w1 ¥ uw (anuiEifea)
(4% 28-12-2005 i e AR Fremferener, g,
IE 9% T B TS

Sl T W ¥ @ (e wH )
(A 28-11-2006 ! 31y AT fervarfrarer, AR,
mmwmaﬂm‘l’r) Y

At Wfefm TETH (R Afefa)
(af% 2-12-2006 F 312 TR fervafienem, Armg,
TP AR WA E W) TR

e Yot T ( e Jeie)
(3% 12-12-2006 % srqm TR Prwafae, TR,
IH qR T H ) TS
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HAfes SRR

T (FEEE

(af 6-12-2006 T 3t Ffeedt) TR,

mﬁmwﬂaﬁﬂéﬁ)

fayafaee™, TR
mtt

(g -12017/24/2001 -9 T8 T8/ET 3]

T« fog, st wf=g

New Delhi, the 16th Aprit, 2007

$.0. 1355.—In exercise of the powers conferred by
sub-section () of Section 10 of the Dentists Act, 1948 (16

of 1948), the
Dental Cou

tral Government, after _consultalion with
cil of India, hereby makes the following

amendments; in part-I of the Schedule to the said Act,

namely :—

2 In
(16 of 1948
pertaining

-1 of the Schedule to the Dentists Act, 1948
, against Sl. No. 21 of the said Schedule
Nagpur University, Nagpur, Maharashtra,

under the exipting entries thereunder, the following entries

shall be insefted:

“Sharad Pa
& Hospital,
Wardha, M

Master of

arashtra

(If granted
13-12-2005)

or after

Prosthodonti
(If granted
22-12-2005)

Orthodontids
{If granted
28-12-2005)

or after

(If granted
2-12-2006)

n or after

Oral Patholpgy
(If granted pn or after
12-12-2006)

Conservative Dentistry
(If granted pn or after
6-12-2006)

Dental College
wangi (Meghe),

tal Surgery:

MDS (Periodontics)
Nagpur University,
Nagpur,
Maharashtra

MDS (Prosthodontics)
Nagpur University,
Nagpur,

Maharashtra

MDS {Orthodontics)
Nagpur University,
Nagpur,

Maharashira

MDS (Oral Sugery)
Nagpur University,
Nagpur,

Maharashira

MDS (Oral Medicine)
Nagpur University.
Nagpur,

Maharashtra

MDS (Oral Pathology)
Nagpur University,
Nagpur.

Maharashira

MDS (Conscrvative
Dentistry) Nagpur University,
Nagpur, Maharashtra™

[Ne. V-1201724/2001-PMS/DE]

RAJ SINGH, Under Sccy.

= feeed, 16 3t 2007

FUHT, 1356, —F5 THR §a Tafres Afufrm,
1948 (1948 %1 16) 1 & 10 T I9-HR (2) ¥ WA
wfEEt w wam FW gy, R g fafaen Reg |
e R I efufEn F STEEl # -1 § g
Frefafa ove w6 1) i —

2. el e iR o o WA, SRR %
Ty § T fafea SfufTm, 1948 (1948 T 16) F
TR P A1 wFE 49 > T RIY 2 91 3 Y @
st § T, TREgE E Seo wgde, el & W o
FroAfafas e it s
XXX T, g s e Wi, dren
(i) ¥R AE oA T Tt i gfafEd

(A 13-9-2006 T ST AT oW WEA,

IR TR TEHAF EE) FER"
[T, #-12017/30/2001 -9 W TH (1) ]

New Delhi, the 16th April, 2007

8.0, 1356.—In excrcise of the powers conferred by
sub-section (2} of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dental Council of India, hereby makes the following
amendments in part-] of the Schedule to the said Act.,
namely :—

2. In the existing criries of column 2 & 3 against
Serial No. 49, in part-1 of the Schedule to the Dentists Act,
1948 (16 of 1948) pertaining to Rajiv Gandhi University of
Health Sciences (RGUOHS), Bangalore, the following
entries in respect of A.J. Institute of Dental Sciences,
Mangalore shall be inserted thereunder:—

“XXXIX Al Institute of Dental Sciences, Mangalore

iy  Bachclor of Dental Surgery  BDS, Rajiv Gandhi
(when granted on or after University of Health
13-9-2006) Sciences, Bangalore.”

[No. V-12017/30/2001-PMS(DE}]
RAJ SINGH, Under Secy.

7 e, 18 S, 2007

W3, 1357 — =4 AR 5a Tafeas afufwm,
1948 (1948 &1 16) Ht U/ 10 FI IY-¥W (2) TR WA
v = W F@ g aRda T fafwen ot @
ol #E TE sufan F1 ege ® 9m-1 H g
ﬁmﬁf@aqﬁmm% AU —

TR T S FI, MR, SW Ry ® Fad § T
fafreos oTdm &1 Araa 3 | dataw 2w fafecaEw
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afufran 1948 (1948 =1 16) Bt Rt ® -1 F ww
G 56 % M Wiy 2 7o 3 ) v whiesl | Frafafan
wiateear vt s
“HI ¥R W ¥ FIOW, MAGER, IR
(i) ¥R o Tem wAD % €t va
(S 12-5-2006 B wem S wRor e
ST AR R R ) e, ie”
[4 #-12017/46/2000-4 77 79 ]

™ fox, ser o

New Delhi, the 18th Apnl 2007

§.0. 1357.—In excrcise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dental Council of India, hercby makes the following
amendments in Part-1 of the Schedule to the said Act,
namely :—

2. In the existing entries of column 2 and 3 against
Serial No. 56. in part-1 of the Schedule to the Dentists Act,
1948 (16 of 1948) penaining to recognition of dental
qualification in respect of Harsaran Dass Dental College,
Ghaziabad, Uttar Pradesh awarded by Chaudhary Charan
Singh University, Meerut, Uttar Pradesh, the followmg
entrics shall be inserted therennder:—

“III Harsaran Dass Dental College, Ghaziabad, Ullar
Pradesh

()  Bachelor of Dental Surgery BDS, Ch. Charan
(when granted on or after  Singh University
12-5-2006) Meerut”

[No. V-12017/46/2000-PMS)
RAJ SINGH, Under Secy.
¢ faeeh, 18 avde, 2007

WA, 1358 —HE WORR %1 Fafpeaw sfufem,
1948 (1948 %1 16) F SR 10 F IR (2) TA W&A
il =1 wam w@ gu wRE = fafre oty @
T wE I Sfufem # g @ w1 o ogR
Prefafem daiva w2 sy

2. 51 TR Weww JfafEd, sfreg, 5=
¥ way ¥ 3 fufeegs afufrm, 1948 (1948 %1 16) B
TR B -1 F9 G 34 D I @Y 2 T 3 W HRE
vfafieai § wra Eem wEw, 9= ® M § Picfaten
wiafsesi vaft s —

e (S

( 1V) wre geq wee, S -

“ st Afefem ok Afefa ain

et _ feaensh)

(A 18-10-2006 F s A E whsm

3P AR WA T /) Hfswe gfmfed,
+=E)" '

(&, #i-12017/4/2003-9 T T2t 5]

™ foz, s wfem

2285 GIfQr—2

New Delhi, the 18th April, 2007

§.0. 1358,—In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dental Council of India, hereby makes the following

. amendments in Part-1 of the Schedule to the said Act,

namely:—

2. In the existing entries of column 2 and 3 against
Serial No, 34, in Part-1 of the Schedule to the Dentists Act,
1948 (16 of 1948) pertaining to Dr. M.G.R. Medical
University, Tamil Nadu, Chennai, the following entries in
respect of Ragas Dental Collegc. Chennai shall be inserted
threreunder:—

(IV) Ragas Denlal'College,_Chetmai .
“Oral Medicine & Radiology MDS (Oral Med. &

(when granted on or after  Radiology) The T.N.
18-10-2006) ' Dr. M.G.R., Medical
' Univ., Chennai”

[No. V-12017/4/2003-PMS/DE]
RAJ SINGH, Under Secy.

% feesht, 16 s, 2007

WL, 1359, —WRda smgfEm aRwg srfufmm,
1956 (1956 1 102) BT U 3 H IR (1) (F) ®

. I7EY ® ATERN ¥ €L OTE ACR F W] A FEER

TR BRI TR fRT R W 4-12-2003 S SmgfEEm
ey B & §5E % ¥ | g fem o an

T, TR AT T G sgfiEm ot ®
W & 5 | 99 @0 9 & e SR # eiomrerey @
o W s Wi f s 3wl e
T A wE Tt W

m:m,aﬂtﬁmﬂm?aﬁm(s)a?m

® ATRO W 8 AT AT 16-4-2007 | Wy F
S we et =

[€ t-11013/7/2006-7u€ (AfA-1)]
A a1 afe

New Delhi, the 16th April, 2007

8.0, 1359.—Whereas in pursuance of the provision
of sub-section {1}a) of Section 3 of the Indian Medical
Act, 1956 (102 of 1956) Dr. Muzaffar Ahmad was appointed
as a member of the Medical Council of India on his
nomination by the Government of Jammu and Kashmir with
effect from 4-12-2003.

Consequent upon his resignation from the post of
Member, MCI, Dr. Muzaffar Ahmad has ceased to be a

member of Medical Council of India representing
Government of Jammu & Kashmir,
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Now, therefore, in pursuance of the proviswion of
sub-secti m (3) of Scction 7 of said Act. Dr. Muzaffar
Ahmad shall vacate his seat in the Councii with effect from
16-4-20°)7.

[No. V-11013/7/2006-ME (Policy-1)|
T.J. $.CHAWLA, Under Secy.

=2 feeetl, 16 9=, 2007

WM. (1360 —RdTE SR Wit sifufrm,
1956 (1950 7 102) %I 4 3 H} IT-4R (1) F @S (1)
F oI ¥ F WHR 3 I R FER F Ui
fafrea wiraey fof= g o Pt s 2 i @ @
PR IEWE (A L7119 HEgee (o SRy, AR
M siagEn @ WO FF F A0 ¥ A sriiEe
Lite R #® w9 1 frafem R m 8
, 390 ufTam 1 9 3w I (1) &®
# ¥3 TR WER I 8T F
oA H A 9 SE, 1960

sifirgen SEy o 138 | Frmfater s daie s
%Hﬂﬁ:—— :

I T 9 3 F I9ENA (1) F @ ()
& i " YN ® Wi ®E e 16 % 9%

FAfatan | wfaeenfia &t e sfq -
17 =L IEHT,
™ REIE

(4 R—11013/7/2006-T7 (Ffa-1)]
4. W U, ==, 3T ufee

- New Delhi, the 16th April, 2007

~—Whereas the Central Govemment in

ical Council Act, 1956 (102 of 1956) has
conducted tHe election from the Registered Medical
Graduate Constifuency of Jammu & Kashmir where from
Dr. Muzaffar| Ahmad S/o Late Qudratuliah, R/e Zakura,
Srinagar has elected to be a member of the Medical
Council of Inflia with effect from the date of issue of this
notification. |

Now, I.Lcreforc, in pursuance of the provision of
sub-section (]) of Section 3 of the said Act, the Central

Govemment hereby makes the following further amendment

1n the Notifichtion of the Government of India in the then
Ministry of Hpalth number $.0. 138, dated the 9th January,
1960, namely |—

In the spid notification, under the heading, "Elected
under clause §¢) of sub-section (1) of Section 3, after seral
No, 16, the following entrics shall be added, namely - -

*17. Dr. Muzaffar Ahmad
S/o Late Qudratuliah
R/o Zakura
Srinagar”

[No. V-11313/7/2006-ME (Policy-1)]
T. 1. 8. CHAWLA, Under Secy.
= e, 25 o7, 2007

LA, 1361,--H= 4 AR T4 Ffmags arfufmm,
1948 (1948 F1 16) FT €10 10 &I ITUQ (2) T =TT
iR 1 TN w3 ge uRea g fafeen ofeg @
Y e $9a St F amEE ® wm-1 § TaegR
fretfafaa o s €, iy -

2. g M w@ren faae favatamera # dey o
T fafrcam SafPIm, 1948 (1948 1 16) F STgH F
-1 9 W, 49 % WHA T 2 991 3 1 e wiafeai o
.U, Ted FIET @ FE@E, TR & T ¥ fefafan
yiafies it e -~
XXII. #0d. 2o SieiA e 9T, e

“(v) s Afefa o v g ww (o ufefos o
e Hearmst)

(afz 10-10-2006 1 Teia Myt wres famm fava-
HYF I 9% WEH T, SRR
= T 7))

(vi) it 9 g ug (dfareiferm)
(afg 7-10-2006 ®1 T Mt ey fama fawa-
U IS A% WA farener, SEn
FI T B

(vii) Wregieitesm _@@ﬁ@(qﬁvﬂs‘f&m)
(7fF 10-10-2006 1 Tsfiar iy wameea T fava-
e THE A WEw faenerd, S
= 7 #)

(viil) wfRI e E w (FEfE SR
(afe 14-10-2006 1 =it el TR fomm fava-
A IEF A UEH Ty, S |
! T ®)

(4. =T 12017/45/2001-F T8 TE/E 3]
T fiag, way afea

New Delhi. the 25th Apnil, 2067

8.0. 1361.—In cxercise of the powers conlerred by
sub-section {(2) of Scction 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dental Council of India, hereby makes the following
amendments it Part-I of the Schedule to the said Act,
namely :—
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2. In the existing entries of column 2 & 3 against
Serial No. 49, in part-1 of the Schedule to the Dentists Act,
1948 (16 of 1948) pertaining to, Rajiv Gandhi University of
Health Sciences (RGUOHS, Bangalore, the: following entries

inrespect of V.S, Dentat College and Hospltal Bangalore

shall be inserted thereunder :—

XXII. V.S.Dental College and Hospital, Bangalore
“tv) Oral Medicine and MDS (Oral Med. and

Radiolagy Radiology)
{When granted on Rajiv Gandhi University of
or after 10-10-2006)  Health Sciences, Bangalore
(vi} Periodontics MDS (Pericdontics)
{When granted on Rajiv Gandhi University of
or atfer 7-10-2006) Health Sciences, Bangalore
{vii) Prosthodontics MDS (Prosthodontics)
(When granted on Rajiv Gandhi University of
orafter 10-10-2006)  Health Sciences, Bangalore
(vii} Community Dentistry MDS (Community Dentistry
(When granted on Rajiv Gandhi University of
orafier 14-10-2006) = Health Sciences, Bangalore

[No. V-12017/45/2001-PMS/DE]
RAJ SINGH, Under Secy.
=8 feeedt, 26 arer, 2007

&1,3W, 1362,—-HFT TR 99T (99 B wEHa
A % foe war) M, 1976 @ frm 10 9 sefam

(4) ® AR § @R it qfER weam Aaerg €

sl 3 g Frrafafas sriea w faes 80 shew 9
s g 3 e et 1 W w fon 3,
sfunfa wR & -
1. TTE wER ol T3 In Hewm, _
933, €t 3¢ & U5 =TGR T W,
AR, FIEHE-700010.
2. U UoHH SR ST T,
WeIR HEis Tie, W, a¥-400012.
3. Tagta fawm g,
¢ faeent-110029.
4, TR FEAAs Qe T,
e aied-203], HEOR TR,
WEIEER-380016.
Hifv! o P srTaE W,
ford o sefifre wimees, ot o = =,
1-7, -39, fodt dx # |, :
FYE-201301.

[d € -110122194-0.9uF. (FFh-1)3
9, . T e, §ed o s

- th

New Delhi; the 26th April, 2007

8.0. 1362.—In pursuance of sub-rule (4) of Rule 10
of the Official Language (Use of official purposes of Union)
Rules, 1976, the Central Government hereby notifies the
following offices under the Ministry of Health and Family
Welfare, whereof 80 per cent staff have acquired working
knowledge of Hindi :—

1. National Institue of Cholera & Enteric Discase
P-33, CIT Road Scheme XM, Beliaghata,
Kolkatz- 700010,

2. National Institute for Research in
"~ Reproductive Health, Jehangir Merwanji
Street, Parel, Mumbai-400012.

3. Institute of Pathology,
Safdarjung Hospital Campus, New Delhi- 110029,

4. National Institute of Occupational Health,
Post Box-2301, Meghani Nagar,
Ahmedabad-380016.

5. Institute of Cytology and Preventive Oncology,
Research-cum-Clinical Complex, Plot No. 17,
Sector-39, Near Degree College, Opposite City
Centre, NOIDA-201301 (U.P) -

fNo. E-11012/1/94-0 1..I. (Hindi-1)}
JP.S.CHAWLA, Chief Comrnllcr of Accounts

HaR AR mm LEICL
( e faawr)
(rraTr srper)
=¥ feeedt, 30 std|, 2007

AN, 1362, - WER YOI (HY B R
v % fag wav) fram, 1976 (= wwifim 1987) &
Frem 10 (4) ® e o TER R gaw et
Haerd, FER fawm &yt o fefafan
wrEie i T 80 viavw @ sfus wiafe § et =
FruE 9 W w fom 2, waggm afugfae
wed # -

wyaaE graer fwen, wd Ffa,, e
1. HEa Afaga (siafis), samen wex
2. ~39 Hed g, (F9 TRR), =N
3. W e (SR, R M
4, 37 Wee Sfog, TS WEUTg (SYE)
5. 39 Hear Afhdar (wgE), sw@mwn
6. ¥ Hew sftEal (WE), 3w
7. U HEE AfvEal (AN)., HEE
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8 0 FEw s (Agy), sedd

9. 30 Hza A, (WE), wB

10. 37 FEWRET ( 3FEI0), TATR

1. 39 Hew sfian (adion), sengd

12. 39 IR arfugar (uwor), TR

eI frer faern, e e, e
I. deq Af@a (T (EER,
TN F%, T¢ (TeA)

2 Hed AW () EEER, e #,
TR fera (7evia)

TerwseE Brewr faer, o g iR, duaw
Heq s qrear, fimrf

[, 3-11016/1/2007-0.91.]
ﬁ?ﬁm 37 AEY (ST T )

MIN Y OF COMMUNICATIONS AND
RMATION TECHNOLOGY

( Ieparlmenl of Telecommunications)
FFICIAL LANGUAGE SECTION)

| New Dethi, the 30th Aprit. 2007

Official Lasguage (Use for official purposes of the Union)
Rudes, 1978 (as wmended-1987), the Central Government
hereby ndlifics the following Offices under the
adminstrative contro) of the Ministry of Communications
and Information Technology, Department of
nications where more thatn 80% of staff have

rking knowledge of Hindi :—

i
S.O.{.‘iﬁl—ln pursuance of Rule 10 (4) of the

General M| nager Telecom. District, B.S.N.L., Ambala
1. Divsional Engineer {(Internal), Ambala City

2. Sul Divisional Engineer {Central Telegraph
Offjee). Ambala

3 Di\Jisional Engineer (Maintenance), Ambala City

bl

Suly Divisional Engineer (Rural), Naravangarh
(Group)

Sul Divisional Engineer (Group), Barwala
.

LA

Suj Divisional Engineer (Group), Barwada
Su

Divisional Engincér{Te]cgraph), Ambala
Sut* Divisional Engincer (Group). Chhacharouli

oo

SUH Divisional Engineer (Group), Sadora

10, Do Iul_\;‘ General Manager (Maintenance),
Yamunagar

1. Suq Divisional Engineer (Rural), Jagadhari
!

12 Sub Dmsmnai Engineer (Rural), Radaur
General Manager Telecom. District, B.S.N.L., Gurgaon

1. Divisional Engineer (Rural) Telecom., Telephone
Exchange, Noch (Gurgaon)

2. Divisional Engincer (Rural) Telecom., Telephone
Exchange, Forzpur Jhirka (Gurgaon)
General Manager Telecom. District, B.S.N.L., Rohtak
Divisional Engincer Telecom, Bhivani
[No. E-11016/1/2007-0.L.]

KIRTHY KUMAR, Dy. Director General
(Coordination & Administration)

¢ @my 3 ardafan faavor fsm)

¢ fewell, 25 ¥, 2007

CHIL3N, 1364,--FET TERR THAV (9 H yEwE
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(6 $11011/1/2001- 1841
MINISTRY OF CONSUMER AFFAIRS, FOOD AND
PUBLIC DISTRIBUTION

(Department of Food and Public Distribution)
New Delhi, the 25th April, 2007

8.0. 1364.—In pursuance of sub-rule (4) of Rule 10
of the Official Language (Use for official purpose of the
Union) Rules, 1976, the Central Government hereby natifies
the following offices of Food Corperation of India under
the administrative conirol of the Ministry of Consumer
Affairs, Food & Public Distribution (Deptt. of Food & Public
Distribution), whereof more than 80% of staff have acquired
the working knowledge of Hindi :—

1. District Office, 2. District Office,
Food Cerporation of India Food Corporation
Surya Nagar, Link Road, of India, Titilagarh.
Cuttak (Bhubmeswar) (Bhubneshwar}

[No. E-11011/1/2001-Hindi}

SANJAY KUMAR SRIVASTAVA, It. Secy.
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)

New Delhi. the 21st February, 2007

$i0. 1365.—Whereas (he Central Government, after considering the report submitted 1o it by the prescribed
authority, lis satisfied that the model described in the said report (see the figure given below) is in conformity with
the provisjons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures |( Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over petiods of
sustained psc and to render accurate service under varied conditions;

ow, therefore, in exercise of the powers conferred by sub-sections (7) and (%) of Section 36 of the said Acl,
the Centrkl Government hereby issues and publishes the certificate of approval of the Model of non-automatic
weighing jnstrument (Table Top type) with digital indication of “CWE-01" scries of high accuracy (accuracy class-
II) and wilh brand name “CUREWIN" (herein referred to as the said model), manufactured by M/s. Curewin Engincers,
C-150, B4kdavar Ram Nagar, Indore, Madhya Pradesh and which is assigned the approval mark IND/09/06/416

The said model is a strain gauge type load \c\ell based weighing instrument with a maximuam capacity of 30 kg.
and minjmum capacity of 100g. The verification scalc interval (e) is 2g. It has a tarc device with a 100 percent subtractive
retaineditare effect. The Light Emitting Diode (LEL?) display indicates the weighing result. The instrument operales on
230Volts and S0Hertz alternate cusreat power supply. In addition to sealing the stamping plate. scaling shall also be
done 1o[prevent the opening of the machine for fraudulent practices and model shall not be changed in terms of its
material, accuracy, design, circuit diagrarn, working principle, efc. Befor or after salc.

Further, in exercise of the powers conferred by sub-section {12} of Scetion 36 of the said Act, the Central
nt hereby declares that this certificate ot approval of the said model shall also cover the weighing instrument
make, and performance of same scrics with plaxiium capacity up (o 50 kg. and with number of verification
scale inferval (n) in the range of 100 to 50000 for ‘¢’ value of Img. to 50mg. and with verification scale interval (n} in
the range of 5000 to 50000 for ‘¢’ vatue of 100 mg. or more and ‘¢’ vatue of the form {x 10% 2 x 10% or 5 x 10%, k being
a positile or negative whole number or equal to «cro, manufactured by the same manufacturer in accordance with the
same pfinciple, design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(156)/2006]

R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 21st February, 2007

$.0.1366.——Whercas the Central Government, alter considering the report submitted 1o it by the prescribed
authority, is $atisficd that the mode! described in the said report (sec the figure given below) is in conformity with

, therefore, in excrcise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
overnment hereby issues and publishes the certificate of approval of the Model of non-automatic
ment (Platform type) with digital indication “*CWE-03" serics of medium accuracy (accuracy class-1I1)
d namc “CUREWIN" (hercin referred to as the said model), manufactured by M/s. Curewin Engincers,

the Central
weighing ins
and with br

said model is a strain gauge type load ccll based weighing instrument with a maximum capacity of 1000
um capacity of 2g. The verification scale interval (e) is 100g. It has a tare device with a 100 percemt
subtractive fetained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument
operates on 230Volts and S0Hertz alternate current power supply. In addition (o scaling the stamping plate, scaling
shall also be done to prevent opening of the machine for fraudulent practices and maodel shall not be thdlll.cd in lerms
of ils materipl, accuracy, design, circuit diagram, working principle, ete before or alter sale.

Further, in exercise of the powers conferred by sub-scction (12) of Section 36 of the said Act, the Central
Govemmeng hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar mjike, and performance of same series with maximum capacity above 50 kg and up o 5000 kg with number of
verification geale interval (n) in the range of 100 1o 10000 for ‘¢’ value of 10mg to 2g and with number of verification
scale intervdl (n) in the range of S00 to 10000 for ‘¢' value of 5 g or morc and ‘¢’ valuc of the form 1 x 10% 2 x 10% or
5 x 10X, k Being a positive or negative whole number or equal to zero, manufacturcd by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model have
been manulpctured.

! IF. No. WM-21(156)/2006]
R. MATHURBOOTHAM. Dircctor of Legal Metrology
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New Delhi, the 21st Febroary, 2007

S.Q). 1367 —Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, iy satisficd that the mode! described in the said report (see the figure given below) is in conformity with
the provisiops of the Standards of Weights and Mcasures Act, 1976 (60 of 1976) and thc Standards of Weights and
Mecasurcs (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and (o render accurale service under vaned conditions;

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (3) of Section 36 of the said Act,
the Central{Government hereby issucs and publishes the certificate of approval of the Model of non-automatic
weighing instrument (Weighbridge Lype) with digital indication “CWE-WB” series of medium accuracy (accuracy
class-1D) and with brand name “CUREWIN" (hercin referred to as the said model), manufactured by M/s. Curewin
Engincers, .qt,l-lSO, Bakdavar Ram Nagar, Indore, Madhya Pradesh and which is assigned the approval mark IND/09/
06/418; | .

The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of
40,000 kg: and minimum capacity of 100kg. The verification scale interval (¢} is Skg. It has a tare device with a 100
percent sublractive retained 1are effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument pperates on 230Volts and 50Hertz alternate current power supply. In addition 1o sealing the stamping platc,
scaling sha]l also be done to prevent opening of the machine for fraudulent practices and model shall not be changed
in terms of its material, accuracy, desigm, circuit diagram, working principle, etc. before or after sale.

Further, in cxercise of the powers conferred by sub-section (12) of Scction 36 of the said Act. the Central
Govemment hereby declares thal this certificate of approval of the said model shall also cover the weighing instrumen
of similar niake, and performance of same serics wilh maximum capacity between 5000 kg. and up to 150 tonne and with
number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of Sg. or more and ‘¢’ value of the
form 1 x ld‘ 2 % 10% or 5 x 10X, k being a positive or negative whole number or equal to zero. manufactured by the same

manufacturer in accordance with the same principle, design and with the same malerials with which, the said approved
muxlel has been manufactured.

[F. No. WM-21(156)/2006]
R. MATHURBOOTHAM. Dircctor of Legal Metrology
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New Delhi, the 29th March, 2007

§.0. 1368.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority] is satisfied that the Model described in the said report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Model) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained| use and to render accurate service under varied conditions;

|

*low. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
} Government hereby issues and publishes the certificate of approval of the Model of Dispensing Pump
indication of “MPD 362/364"series with brand name “MIDCO” (herein after referred 1o as the said Model).
by M/s. MIDCO Limited, Plot No. 39/44, Scheme-6, Road-2, Sion (E) Mumbai-400022, Maharashtra and
which is gssigned the approval mark IND/09/05/562 ;

{ The said Model is a multiproduct dispensing Pump with two piston type positive displacement meter alongwith
non-revdrsible totalizer. The maximum flow rate is 75 litre per minute and minimum flow rate is 45 litre per minule. It has
preset device for money and volume. The display is of liquid crystal display (LCD) typc. The maximum volume and
price digplay is in 6 digits and the smallest display is 10ml. The instrument opcrates on 230 Volts, 50 Hertz alternate
current power supply. In addition to sealing the stamping plate, sealing is also donc on the Mciering unit and totalized
to prevant the frandulent practices.

| [F. No. WM-21(20)/2004]
| : R. MATHURBOOTHAM. Dircctor of Legal Metrology
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New Delhi, the 5th April, 2007

0. 1369.—Whcreas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with
the provisﬁons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures [(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
suslained |usc and to render accurate service under varied conditions;

ow, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Centrgl Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing jnstrument (Table Top type) with digital indication of “MKT"” series of medium accuracy {accuracy class-
1IT) and with brand name “MK” (hercin referred to as the said model), manufactured by M/s. M.K. Industries, No. 3,
Shivaji Nagar, Savarkundla-364515, Gujarat and which is assigned the approval mark IND/09/07/33 ;

¢ said model is a sirain gauge type load cell based weighing instrument with a maximum capacity
of 30 kg and minimum capacity of 100g. The verification scale interval (e} is 5 g. It has a tare device with a
100 percgnt subtractive relained tarc cffeet. The Light Emitting Diede (LED) display indicates the weighing
result. The instrument operates on 230Volts and 50Hertz alternate corrent power supply. In addition to sealing
the stamping plate, sealing shall also be donc to prevent the opening of the machine for fraudulent practices and
model shall not be changed in terms of its materiak, accuracy, design, circuit diagrarin, working principle, etc before or
after salc.|

Rurther, in cxercise of the powers conlerred by sub-section (12) of Scction 36 of the said Act, the
Central Government hereby declares that this certificate of approval of the said model shall also cover the
weighing finstruments of similar make and performance of same series with maximum capacity upto 50 kg and with
number gf verification scale interval (n) in the range of 100 to 10,000 for ‘¢” value between of 100 mg to
2 g. and with number of verification scale interval {n} in the range of 500 to 10,000 for ‘e’ value of 5 g or more and
‘e” value jof the form 1 x 10% 2 x 10% or 5 x 10X, k being a positive or ncgative whole number or cqual to zcro,
manufaci:cd by the same manufacturer in accordance with the same principle, design and with the same materials
with which, the said approved model has been manufactured.,

|F. No. WM-21(108)/2006
R. MATHURBOOTLIAM, Director of Legal Metrology
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New Delhi, the Sth April, 2007

S.O.i 1370.—Whereas the Central Government, after considering the report submitted to it by the preseribed
authority, is datisfied that the Model described in the said report (sce the figure given below) is in conformity with
the provisions of the Standards of Weights and Mcasures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained usd and to render accurate service under ~aried conditions;

NOMI, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Scction 36 of the said Act,
the Central Government hereby issues and publishes the certificate of approval of Madel of non-antomatic weighing
instrument (Rlatform Type) with digital indication of “MKP” scries of medium accuracy {Accuracy Class-11I) and
with brand name “M.K.” (herein referred to as the said Model), manufactured by M/s. M.K. Industries No. 3, Shivaji
Nagar, Savarkundla-364 515, Gujarat and which is assigned the approval mark IND/OY/(7/34;

|

The said Model is a strain gauge type load cell based weighing instrument with a maximum capacity ol
500 kg and gminimum capacity of 2 kg. The verification scale interval (e) 1 100 g. It has a tarc device with a 100 per ccnt
subtractive fetained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument
operates on|230 Volts and 50 Hertz alternate current power supply.

In pddition to sealing the stampihg plate, scaling shall also be done to prevent opening of the machine for
fraudulent rractices and model shall not be changed in terms of its material, accuracy, design, circuit diagrarm, working
principle, efc. before or after sale.

Fubther, in cxercise of the powers conferred by sub-section (12) ol the Section 36 of the said Act, the Central
Government hereby declares that this certificatc of approval of the said Model shall also cover the weighing instruments
of similar e and performance of same serics with maximum capacity upto 5000 kg and with number of verification
scale intervhl (n) in the range of 100 to 10000 for ‘e’ value between 100 mg to 2 g and with number of verification scale
interval (n) [in the range of 500 to 10,000 for ‘¢’ value of 5 g or more and *¢’ value of the form 1 x10% 2 x10¥, or 3x10%,
k being pogitive or negative whole number or cqual to zero, manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved Model has been
-manufact

[F. No. WM-21(108)/2006]
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhs, the 5th April, 2007

5.0, 1371.—Whereas the Central Government, after considering the report submitted fo it by the prescribed -
authorily aong with the Model approval certificate issucd by the Physikalisch-Technische Bundesanstalt (PTB),
Bundesaileg 100, D-38116 Braunschweig, German is satisficd that the Modcl described in the said report {see the figure
given below), is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976)
and the Stapdards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain
its accuracy over periods of sustained use and to render accurate scrvice under varicd conditions:

Néw, therefore, in excrcise of the powers conferred by the third provise to sub-section (3) and Sub-sections
(7) and (8) pf Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval
of the Model of load cell based multi interval type non-automatic clectro mechanical price cumputing weighing
instrument ffor direct selling to the public with digial indication of *‘CS” series of medium accuracy (Accuracy Class-
I1I) and with brand name “*BIZERBA™ (hercin referred to as the said modeb). manufactured by M/s. Bizerba Gmbh & Co.
K.G. Wilhefm-Kraut-Str 722336-Balingen, Germany and marketed in India by M/s. Bizerba [ndia Private Ltd. Plot No. EL

100, MIDC.TTC Industrial Arca, Mahape, Navi Mumbai-400 705 and which is assi gned the approval mark IND/13/)7/
194,

The said model is a load cell based muiti nterval type non-aulomaiic electro mechanical price computing
weighing ipstrument for direct seling to the public. It has a maximum capacity upto 30 kg for the verification scale
interval 1g to 10g and number of verification scale interval {n) < 6000. It has a tare device with a 100 percent subtractive
retained tare effect. The light emitting Diode (LED) display indicates the weighing result. The instrument operates o
120—240Molts and 50—60 Hertz alternate current power supply.

In|addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy. design, circuit diagram, working
principle ck. or alteration of any other type before or after sale 1 India.

[F. No. WM-21(165)/2006]
} R. MATHURBOOQTHAM. Dircctor of Legal Metrology
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New Delhi, the 16th April, 2007

S.0. 1372.—Whereas the Central Government, after considering the report submitted to it by the prescribed

authority, is|satisfied that the Model described in the said report (see the figurc given below) is in conformity with the -
provisions ¢f the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and

Measurcs (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of

sustained and to render accurate service under varied conditions;

Nobv, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hercby issues and publishes the certificate of approval of nop-automatic weighing instrument
(Table top Type) with digital indication of “SST-017 series of medium accuracy (Accuracy Class-III) and with brand
name “ROYAL” (herein referred to as the said Model), Manufactured by M/s. Savarkundla Scale, Shivaji Nagar,
Savarkundlp-364 515, Gujarat and which is assigned the approval mark IND/09/07/81;

T le said Model is a strain gange 1ype load cell based non-automatic weighing instrument {Table top type)
with a maximum capacity of 30kg and minimum Capacity of 100g. The verification scale interval (e) is 5g. It has a tare
device with a 100 per cent sublractive retained tare effect. The light emitting Diode (LED) display indicates the weighing
result, The| instrument operates on 230Volts and 50Hcrtz alternative current power supply. '

fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuil diagram, working

I}addilion to sealing the stamping platc scaling shall also be done to prcvent opening of the machine for
principle efc.

Further, in exercise of the powers conferred by Sub-section (12) of Scction 36 of the said Act, the Central
Govermnment hereby declares that this certificate of approval of the said model shall also cover the weighing mstrument
of similar fnake, and performance of same serics with maximum capacity upto 50kg with verification scalc interval (n)
in the rangp of 100 to 10000 for ‘¢’ value between 100mg to 2g and with number of verification scale interval (n) in the
range of 5p0 to 10,000 for ‘e’ valuc of 5g or morc and with ‘e’ value of 1 x10% 2 x10%, or 5x10% k is a positive or
negative whole number or equal to zero, manufactured by the same manufacturcr in accordance with the same principle,
design and with the same materials with which, the said approved modcl has been manufactured.

{F. No. WM-21(26)/2007)
R. MATHURBOOTHAM, Dircctor of Legal Metrology
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3.0 1373.—Whereas, the Central Governmenl, alter considering the repori sabitted to it by the prescribed
suthorily, is satisfied that the mode] described in the said report {see the figure giver nelew ) is in conlormity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1876) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
<ustained usg and to render accurate service mnder varied conditions:

Now, therefore, in exercise of the powers conferred by sub-seccuons (/) and (31 o Sceuon 36 of the said Act,
iie Central Government hereby issues and publishes the certificate of approval of nen-antomane weighing instrument
{I"atform Type) with digital indication of *SSP-31" serics of medium accuracy {Accnracy Class-111} and with brand
name “ROYAL" (herein referred to as the said model), manufactured by M/s. Savackundla Scale, Shivaji Nagar,
Savarkundlai364 515, Gujarat and which is assigned the approval mark ENDHYATRZ:

ol naid madel s o etvada gonge type o TR b ontomatie welghier soetumeent (Plaform type) with
: maxintm gapacity of 1000kg. and minimun: £ spacity of 2kg. The verification scale vilemval (@) (s 100g. It has a tarc
davies with g 100 per cont subtractive retaine.! oo offect, The Light Emitting Dico e {1LEDY display indicates the
~siching re+1]l. The instrument opcrates on 230V oits and SHertz alternate curvem sower supply.

In additon to scaling the stamping plaic scanug snail alse be done to preven: opering of the machine tor
cauduientyg. oo o L o tehall ot S oswteral, e o - - - avewt diagram, working

TR RN - (VM

Further, in exercise of the power couierice by suw-scetion (12) of Sechoa .o s the said Act, the Central
siovemment hereby declares that this ceruficsie of approvid of the said mode! shali also co-er the weighing instruinents
f similar make, accuracy and performance of sam. seres with maximum capacity asowr kg, and up to 5000kg. with
-erification fcale interval (n) in the range of 304 o FLOX for ‘e’ value of 3g. or mor: i wath e’ value of 1 xE0¥,
- xiC* or 5x (K, wherc K is a posilive or negatve whol, minuber vi equal W zero, mattuies wicu vy the same manufaciurer
1 accordance with the same principle, desig:s wnd v sane waterials with « bicon, ue siand approved model has
- zen manuf; ; stured.

|1 No. WM-21(263/2007]
I MOTHURBOOTH AM. Dicector ol Legal Metrology



[ [-wvE 3i)] WRA &1 W19 2 WY 12, 2007390 22, 1929 _ 3013

=¢ feeett, 16 a1, 2007

FI. 1374, -~ SRR 7, P st g S sreq e R R e < e T oI A e 2 B
:mﬁﬂiﬂ’aﬁmnﬁm(ﬁ%ﬂnﬁawﬁé@)maﬁiwwmﬁm, 1976 (1976 1 60) a=N W= 3R W9 Wr
(RISTH 01 srgie) o, 1987 % Tl & argew # ok o0 am %1 v # i o g =3 srafy f st 337 wiew
R W @ sk faf oftfrefir F svgE e vem wm @ '

3:, AR, HRA THEN, 399 A 3 W 36 B I9-97 (7) 3 (2) T wew v w1 wEn W
wwm@&&mmmmL{mmmm,mw,.gﬂmm,wmm-sm 016 510 fafiffm 5=
avm‘m(wﬁaﬁ—n)mﬁ“mwﬁ-gﬂﬂﬁ"m#mwmm@ﬁmm(éaazrtrm) £
e =, fawd dfe &1 A At @ (P v o wvem S Hiew wa T ) sk fed T fag and

90799 TRRAv o 1w 3, srgERe waro w3 SR S v &

mﬂﬁ@awﬁgmﬂamwm'ﬁamuﬁamam(mmmm)?ﬁmm%wuﬁaﬂaam
A 30 5 am & sl =g e 100 W weET W st (8) 2 1 vl TF smdegen gfE @ foger
NA-Sfae ST e sidEged vaE 2) TER TSR TAE (TF T S el dert v swefiE wa
SR 230 3, S 50 5T ARt W foaa we W e a2 _

Eﬁm@z%‘%’aﬁ%mmaﬁww*m@aﬁ QA % fa e o fmar s sik
ﬁm_aﬁﬁﬁﬁﬂsﬁmaﬁﬁmm,wﬁm,ﬁmﬁﬂﬁﬁmmmmﬁwqwﬁﬁﬁaﬂﬁm
Jr ) : :

aﬂt,mw,mmﬁmﬁmssﬁw—m(m E WEW il o v SR g, 9% S
=f 8 F w disw @ srper 3 w1 W # stk < i g0 s fata, Rrare & g ok s
ﬁf‘wﬁa‘ﬁaﬂ&aﬁmwﬁﬁﬁmﬁmﬂ&ﬁﬁﬁaaﬁ%é&ﬁﬁﬁawﬁmﬁmﬁw%a}m
ST Sft 81 W 1 m R 50, moaw @ g wE @ e 100 R 50,000 T ¥ ¥ ¥ GEMG WA SR ()
£ 103 100m.znamﬂfawﬁra;a%"'é"nﬁﬁm:mﬁsomwﬁﬁﬁmwm(@)msofﬁmam
Ft sAfema anr awe) § ol “E 61T 1x10%, 2x10% W sx10*, B & YR A HURAH Ui a1 T B weged &

[, 9. =g TH-21(42)/2007 ]
IR, wEEd, FRw, fafaw arg famm



3014 : THE GAZETTE OF INDIA: MAY 12, 2007/VAISAKHA 22, 1929 [Parr TI-—SEc. 3(ii)]

4
T

New Delhi, the 16th April, 2007

S.Q. 1374.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is|satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions if the Standards of Weights and Mcasures- Act, 1976 (60 of 1976} and the Standards of Weights and
Mecasures (Approval of Models) Rules, 1987 and the said model is likely to maintain ils accuracy over pediods of
sustained u:*c and to render accurate service under varied conditions;

Nokv. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,
the Central| Government hercby issues and publishes the certificate of approval of the Model of non-automatic
weighing ifstrument (Table top type) with digital indication of “'ISP-EW]™ serics of high accuracy (Accuracy
Class-I1) and with brand name “‘PANSUL" (herein referred to as the said model). manufactured by M/s. Indo
Systematics| # 77/1(121), 2nd Floor, Ist Stage, 1st Phase, WC Road, Manjunathanagar, Bangalore-560 010 and which
is assigned the approval mark IND/0S/07/99:

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)
with & maxiimum capacity of 30. kg and minimum capacity of 100 g. The verification scale interval {¢) is 2g. It has a tarc
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LEDy display indicates the
weighing gesult. The instrument operates on 230 Volts and 50 Hertz alternate current power supply.

Ir} addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its matetial, accuracy. design, circuit diagram, working
principle atc. before or after sale. '

Flrther, in exercise of the powers conferred by sub-section (12 of Section 36 of the said Act. the Ceniral
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument
of similar jnake, and performance of same scrics with maximum capacity upto 50 kg. and with number of verification
. scale intetval (n) in the range of 100 to 50,000 for "¢’ value of 1mg. to 50 mg and with number of verification scale
interval (i) in the range of 5000 to 50,000 for ‘¢’ valuc of 100mg or more and with ‘¢’ valuc of 1 x10% 2 x10%, or 5x10%,
k being the positive or negative whole number or cqual to zero, manufactured by the same manufacturer in accordance
with the $ame principle, design and with thc same materials with which, the said approved model has been
manufactyred.

| [F. No. WM-21(42)/2007]

R. MATHURBOOTHAM, Dircetor of Legal Metrology
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| New Delhi, the 16th April, 2007

S0, 1375.—Whercas the Central Government, after considering the report submitted to it by the preseribed
authority. fis satisfied that the modei described in the said report (Sce the figure given below) is in conformity with
the provisjons of (he Standards of Weights and Measurcs Act, 1976 (60 of 1976) and (he Standards of Weights and
Measures { Approval of Models) Rules, 1987 and the said model is likely to mamtain 1ts accuracy over periods of
sustained bise and (o render accurate scrvice under varicd conditions;

ow, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Centrdl Government hereby issucs and publishes the certificate of approvai of the Model of the salf indications,
non-autondatic (Plate form Type) weighing instrument with digital indication of **ISP-EWP™ scries of medium accuracy
(Accuracy Class-IIT) and with brand name “"PANSUL" (herein referred to as the said model), manufactured by M/s.
Indo Systématics, #77/1 (121}, 2nd Floor, Ist Stage. st Phase, W C Road, Manjunathanagar, Bangalore-360 010 and
which is gssigned the approval mark IND/0S/7/100;

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum
capacity of 1000kg and minimum Capacity of 4kg. The verification scale interval (¢) 15 200g. It has a lare device with
a 100 pef cent subtractive retained tare effect, The Light Emitting Diode (LED) display indicates the weighing resull.
The instqument operates on 230Volts and 50Hertz alternative current power supply.

n addition to sealing the stamping plate scaling shall also be donc to prevent opening of the machine for
fravdulegt practices and model shall not be changed in terms of its material, accuracy. design, cireuit diagram, working
principle etc. before or after sale.

urther, in exercise of the powers conferred by sub-section (12) of Seciion 36 of the said Act, the Central
t hereby declares that this certificate of approval of the said mode} shall also cover the weighing instrument
<ame serfes with maximum capacities above 50kg and up to 5000kg and with number of verification scale interval (n) in
th= rangd of 500 to 10.00G for e’ value of 5g or morc and with *e” value of 1 x10% 2 x10%, or 5x10%, k being the positive
or negatjve whole number or equal to zero. manufactured by the same manufacturer in accordance with the same
. design and with the same materials with which. the said approved modc! has been manufactured.

[F. No. WM-21{42)/2007]
; R. MATHURBOOTHAM, Dircctor of Legal Metrology
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New Delhi, the 16th April, 2007

0. 1376.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, s satisfied that the model described in the said report (se¢ the figure given below) is in conformity with the
provisiong of the Standards of Weights and Measures Act, 1976 (60 of 1976) and thc Standards of Weights and
Measures [(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

ow, therefore, in cxercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act,

the Centrdl Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table

top type) freighing instrument with digital indication of *“WRT" series of medium accuracy (Accuracy Class-III) and

with brang name “WELLER” {herein referred to as the said model), manufactured by M/s. Weller Automation Systems,

8/8, Beerhppa Coconut Garden, Chunchaghatta Main Road, Konanakunte Post, Bangalore-560 062 and which is
_assigned the approval mark IND/9/07/79,

e said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top type)
with 2 maximum capacity of 30 kg and minimum capacity of 100g. The verification scale interval (e} is 5g. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicales the weighing
result. The instrument operates on 230Voits and S0Hcrtz altemative current powcr supply.

In addition to sealing the stamping platc scaling shall also be done to prevent opening of the machine for
fraudulest practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principlg cte. before or after sale.

urther, in excrcise of the powers conterred by Sub-section (12) of Section 36 of the said Act, the Central
Governngent hereby declares that this certificate of approval of the said model shaill also cover the weighing instrument
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale
interval {n} in the range of 100 to 10000 for "¢” value of 100 mg to 2g or with verification scale interval (n) in the range
of 500 1o 10,000 for ‘e’ value of Sg or more and with ‘e’ vajue 1x10%, 2x10* or 5x10%, k being positive or negative wholc
number pr equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and

with the [same materials “~ith which, the said approved model has been manufactured.
[F. No. WM-21(41)/2007

i R. MATHURBOOTHAM, Disector of Legal Metrology



[ 9 &S 3(i) ] . VIRE e o W 12, 200789 22, 1929 - 3019

7% Teeelt, 16 S, 2007

WL, 1377 —w‘ﬂ'\wmm ﬁﬂam“aﬁmﬁ#mﬁﬁumﬁimmmﬂwiﬁs
s Fedd o affm afea (F9 & 7 smwfy 29) W ik 59 wrw Sfafem, 1976 (1976 F7 60) W WiE S T A
(vizel = rErE) frm, 1987 % I9ad B e ¥ aﬂt!ﬂmaﬁﬂw%ﬂnmﬁnuﬂmﬁﬁwﬂmm
et g, 7@ i FaftrT wRReaRral F SR VA WaH A BTG

I:, AW, DL TER, IN AEEE T G0 36 B I9-97 (7) m(s)mmmﬁm’fanmmam
ﬂaﬂﬂmmﬁiﬁmﬂmm 8/8, o IR TR, YRS 39 B, WS U, WRIR-560 062 2R Taffi wem
g (gurdm - =Rt Ty @ 9 e & sww g afer i e IEERw (ST Wi TR ® wiea
w1, faa® wic =1 AW “Aer” t(ﬁﬂﬂﬁmﬁmmmmwt)aﬂzmm«ﬁtaﬁvmmm_
quifim fm i azmﬁm—qamﬂw&}tl

mw‘rsﬁwﬁaﬁﬁamwmﬂﬁm(mmﬁ)mwa’mm%lwﬁmm
&a 1000 T, I IR =gan e 4 6. m. 1 Fene S siae (%) 200 T 4T U srduger g & e
mmwmaﬁwmilmmm(mmﬂ)mwmmm%:
IEF 230 AiFE AR 50 T9 TR w0 e R W W w #
wﬁhn@z%w%mﬁ«wﬁqaﬁwmﬁmmﬁ AP B oy o= it fmar s sk
maﬁﬁﬁ@wﬁm‘mﬁmwm agrefun, T, ummmﬁwmhmw&w'm?mqﬁuﬁ«wﬁmn
g T
m,ﬁum,mmﬂlﬁ?maﬂ'm36ﬁm~m(lz)mmwﬁm’faﬂmmgv{,mm
el 2 f 39a Wisw B THIRA  ¥W VHW-TH B Sfavia w0 fafwia g 3w fagia, feog # sren si 35t anni
9 frad 90 sepifem wiee w1 fafmion fman man 3, fafafi 561 sfwen & 49 € A, aundn s wriveE @ dem
IYFHN W ¥ A5 WA I aftw B Y T B g 5000 B 10,000 7% B Tk wear AT daw () WiEd
50 f&. 0. @ sk @R 5000 . ™. 9% R i gwm A ¥ ol ¢ A mo"‘ 2x10* - 5x10%, a%i‘ W Yo
q wONHEG Yo W YA B qEged & . .
'[tm. W, TY Wi-21(41 )/200?]

SR, APaE, ﬁim?; fafv = fomry



3020 - : THE GAZETTE OF INDIA:MAY 12,2007/VAISAKHA 22,1929 [Parr H—Sk&c. 3(ii))

New Dclhi, the 16th April, 2007

$.0.| 1377.—Whereas the Central Government, after considering the report submitted to it by the prescribed
aulhonty. is satisfied that the model described in the said report (see the figure given below) is in conformity with
i of the Standards of Weights and Mcasures Act, 1976 (60 of 1976) and the Standards of Weights and
val of Models) Rules, 1987 and the said model is likely to maintain ils accuracy over periods of
and to render accurate service under varied conditions; :

therefore, in exercise of the powers conferred by sub-sections {7) and (8) of Section 36 of the said Act,
vernment hereby issues and publishes the certificate of approval of thc model of the self indicating
(Platform type) weighing instrument with digital indication of “*“WBP" scries of medium accuracy
(Accuracy Class-111) and with brand name **WELLER™ (hercin referred to as (he said model); manufactured by
M/s. Weller Automation Systems, 8/8, Beerappa Coconut Garden, Chunchaghatta Main Road, Konanakunte Post,
Bangalore-560 062 and which is assigned the approval mark IND/09/07/80;

In afidition to sealing the stamping platc scaling shail also be done to prevent opening of the machine for
fraudulent tices and model shall not be changed in terms of its material, accuracy. design, circuit diagrarn, working
principle etc jbefore or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government y declares that this certificate of approval of the said model shall also cover the weighing instrument
of same serieh with maximum capacities above S0kg and up to 5000kg and with aumber of verification scale interval (n)
in the range ¢f 500 to 10,000 for ‘e’ valuc of 5g. or more and with ‘¢’ value of 1 x[0*. 2 x10¥ or 5x10%, k being the
positive or n¢gative whole number or equal to zero, manufactured by the same manufacturer with the same principle,
design and with the same materials with which, the said approved model has been manufactured.

|F. No. WM-21{41)/2007]
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 16th April, 2007

8.0.! 1378.—Whereas the Central Govermuent, after considering the report submitted to it by the prescribed
authority, is sptisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of] the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
' val of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
and to render accurate service under varied conditions;

Now, therefore, in exercise of the powcrs conferred by sub-sections (7) and (8) of Section 36 of the said Act,
the Central Government hereby issues and publishes the certificaie of approval of the Model of the self indicating
if (Platform type) weighing instrument with digital indication of *‘PI-PF" scries of medium accuracy
s-111) and with brand name **‘PRECISE" (herein referred to as the said model), manufactured by M/s.
ic Instramentation Company, 14/390, H.C.K. Building, 22nd Miles, Manjeri-676 121, Malappuram (Dt),
Kerala and which is assigned the approval mark INDAY/(7/113.

1
The said mode] is a strain gauge type load ceil based non-automatic weighing instrument with a maximum
capacity of §000 kg and minimum Capacity of 4kg. The verification scale interval (c) is 200g. It has a ware device with
100 per cent{subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
. instrument ates on 230Volts and 50Herlz alicruative current power supply.

ition to sealing the stamping plate sealing shall also be done to prevent opening of the machinc for
fraudulent practices and model shall pot be » 1 riecd 1o foxmis of its material, accuracy. design, cireuit diagram, working
. before or after sale.

er, in exercise of the powers conferred by sub-section (12) of Scction 36 of the said Act, the Central
hereby declares that this certificate of approval of the said model shall also cover the weighing instrumcnt
of same serips with maximum capacity up to 50 kg and up to 5000 kg and with number of verification scale interval (n)
in the rangelof 500 to 10,000 for ‘e’ value of 5g er morc and with ‘¢’ value 1x10", 2x 10% or Sx10*, k being posilive or
negative whole number or equal to zero, manufacturcd by the same manufacturcr with the same principle, design and
with the samhe materials with which, the said approved maodel has been manufactured.

i [F. No. WM-21(52)72007]
' MATHLIRBOOTHAM, Director of Legal Metrology
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New Delhi. the 16th April, 2007

S.O%. 1379 —Whercas the Central Government, after considering the report subnoutivd i 1t by the prescribed
authority, is fatisticd that the model described in the said report (see the figure givon below) is i conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Stundards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintam 1is accurscy over periods of
sustained us¢ and to render accurate service under varied conditions;

Now, thereforc, in exercise of the powers conferred by sub-sections (7) anel (83 o Scetion 36 of the sad Act,
the Central Government hereby issues and publishes the certificate of approval of the Mod i of non-automatic
weighing inftrument (Platform type) with digital indication of “'PI-PP" series of hu b accuracy (Accuracy Class-11)
and with brand name “‘PRECISE" (herein referred to as the said model), manutariured by MUs. Precise Electronic
Instrumentatjon Comnpany, 14/390, H.C.K., Building, 22nd Miles. Manjen-676 121, % iupmuram (T, Kerala and which
1s asstgned the approval mark IND/09/07/112.

The said madel is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with
a maximumlcapacity of 600 kg and mimimum Capacity of 2.5kg. The verification scale mierval (e} is 50g. [t has a tare
device with f 100 per cent subtractive retained tare cffect. The Light Emitting Dicde (LED) display indicates the weighing
result. The mstrument operates on 230Volts and 50Hertz altemnative current power supply.

In pddition o scaling the stamping plate scaling shall also be done 1o prevent opening of the swchine for
{raudulent practices and model shall not be changed in tertus of ils material, accuracy, design, ciccuit diagram, working
principle ct¢. before or after sale.

|

Fugther, i excrcise of the powers conferred by sub-section (12} of Section 36 of the said Act, the Ceniral
Governmeni hercby declares that this certificate of approval of the said model shall also cover the weighing instruments
of similar e. and performance of same series with maximum capacity range above30 kg and up to 5300kg and with
number of verification scale interval (n) in the range of 100 to 50,000 for "¢’ value, of 1mg to 30mg and with verificatios:
scale interval (n) 1 the range of 5000 to 50,000 for *¢’ value of 100 mg or more and with "¢’ vatue Ix10, 2x10% or 5x10.
k being sitive or negative whole number or equal 10 zcro. manufactured by the sanke manufacturer in accordancc
with the samic principle, design accuracy and with the same materials with which, the said approved model has been

" manufactured,

F. Ne. WRL2 (32007
R. MATHURBOOTHAM, Director of Legal Moo
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S.0. 1380.— Whereas the Central Government, after considering the report submitted to it by the prescribed
anthnrity, iy satisfied that the Model described in the said report (see the figure given below} is in conformity with the
provisions ¢f the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and Measures
{Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and
to render a jcurate service under varied conditions;

Now. therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Goyernment hereby issues and publishes the certificate of approval of the Model of non-automatic (Table top type)
- weighing igstrument with digital indication of “'PI-TB” series of medium accuracy (Accuracy class-1II) and with brand
name “PRECISE” (herein referred to as the said Model), manufactured by M/s. Precise Electronic Instrumentation Company,
# 14/390, H; C. K, Building, 22nd Miles, Manjeri-676 121, Malappuram (Dt) Kerala and which is assigned the approval mark .
IND/ARN/ | L

said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type)} with
capacity of 30kg and minimum capacity of 100g. The verification scale interval (e}is 5 g. It has a tare device with
sublractive retained tare effect, The Light Emitting Diode (LED) display indicates the weighing result. The

actices and Model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
. before or after sale.

Government hereby dectares that this certificate of approval of the said Model shall also cover the weighing instrument of
nake, accuracy and performance of same series with maximum capacity upto 50 kg. with verification scale interval (n)

value of 5 gior more and with ‘e’ value of 1x10%, 2x10%, or 5x10%, k being a positive or negativc whole number or equal to zero,
by the same manufacturer in accordance with the same principle, design and with the same materials with

| [F. No. WM-21(52)/2007]
: R. MATHURBOOTHAM, Director of Legal Metrology
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3. 1381.— Whereas the Cenual Govermment, after considering the repost submslied W0 1 by the prescribed
s satisfied that the mode} described in the said report (sce the figure given below) is in conformity with the
provisionsjof the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Meastres
(Approval pf Models) Rules, 1987 and the said model is hikely to maintain its accuracy over pericds of sustained use and to
ate service under varied conditions; '

e, thescfore, in exercise of the powe,,  afeacd by sub soctions (7) and (%70t Sceston 36 of the said Act, the
g st Gdvernment hereby issues and publishes the centificate of approval of model of non -automatic weighing instrument
type) with digital indication of “PI.JP" scries of High accuracy (Accuracy class-II} and with brand name -
* (herein referred to as the said model), manufactured by M/s. Precise Electric Instrumentation Company, # 14/
390, H. C. K. Building, 22nd Miles, Manjeri-676 121, Malappuram (Dt) Kerala and which is assigned the approval mark IND/

‘vhe siid model i3 a strain gauge type foad cell based non-attomatic wrightng metunent (Tabletop type) wath
maxsmufn capacity of 30kg and minimun: capacity of 103 The verilication seals imtery (23752 g [Uhas atare device wiik
100 pc:{:ni subtractive retained tare effect. The Light Emitiing Diode (LED) display indicates the weighing result. The
mstrament operates on 220 Volts and 50 Hertz aliemaltive current pewer supply.

In addition to sealing the stamping plate scaling shall also be done 1o prevent opening of the machine fo
frauduldnt practies and mode! shail not be changeb in terms of its material, accuracv. desige circun diagram. woskin |
principl ot Deruri, o LlbSE Siky .

Further, in excrcise of the powers conferied by sub-scetion (12) of Scetien 36 of the said Act, the Centr.d
ent hereby declares that this certificalc ol approval of the said model shall also cover the weighing instrument ¢
¢, and performance of same scrics with maximum capacity upto 50 kg. and with number of verification scalke
interval(n) in the range of 100 to 50,000 for ¢’ value ot 1 mg to 30m g, and with aumber of verification scale interval (n) 1
the rande of 5000 to 50,000 for ‘¢’ value ot 100 mg. or more and with ‘¢’ value of 1x 0¥, 2x 10, 3x 105 k being a positive
negative whole number or equal to zero, manulactured by the same manufacturer 10 accordance with the same principli..
design and with the same materials with which, inc said Approved wesdch b o b o anitachured.

. [F. No. WM-21 (522007
R, MATHURBOO FHAM. Dircctor of Legal Metroloyy
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. 1382.— Whereas the Central Government, after consideting the report submitied to it by the prescribed
authority, ig satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions ¢f the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
{Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and
to render a¢curate service under varied conditions;

Ngw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central ernment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument [Table top type) with digital indication of “VEJ” series of high accuracy (Accuracy class-II) and with brand
name “VASAVY” (herein referred to as the said Model), manufactured by M/s. Vasavi Scales, Rishi Sidhi Complex,
No. 70/{, Okid Tharagupet. Bangalore-560 053 and which is assigned the approval mark IND/9/07/103.

e said Model is a strain gange type load cell based non-automatic weighing instrument (Table top type)} with
capacity of 32 Kg. and minimum capacity of 100 g. The verification scale interval (¢} is 2g. It has a tare device
with a 100per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing resull.
nt operates on 230 Volts and 50 Hertz aliernative current power supply.

F r, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Gov t hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of
similar and performance of same series with maximum capacily upto 50 Kg. and with number of verification scale

design, with the same materials with which, the said approved Model has been manufactured.
| F. No. WM-21 (44)2007]

R.MATHURBOOTHAM, Director of Legal Metrology



[ ¥ -8 3(ii) ] A TG ;W 12, 2007749 22, 1929 ' . 3031

- 7 feeeh, 16 3, 2007

T3, 1383, %307 TR T, fafes miver g 5§ wege R o fare w0 & wvewR 7 woee o d fe
s i o affm dtew (AR 6 7 oty ) e ok ww aee sfufam, 1976 (1976 1 60) o @ 3l w19 wF
(HiEell &1 SFAIRT) Fram, 1987 & Swael % gy # ol 39 9@ w1 e # % s @ 9 stefu F o 3 alew
wﬁmﬂm@nahtﬁtﬁﬁwﬁﬁuﬁ:ﬁﬁmawdmmmm

T, : 3T, B TER, T AR F YR 36 W IR (7) a\tm(s)mmtﬂlmmg

Mwmﬁtﬁm =fy ol Fadaw, 5 70/1, sites arne, FEiik-560 053 BT fafifim weqm qende (Gurder wi.01)

et € i e W EE e YIA iE st ded ST (SewH WER) ® wWea #, fres wie w

™ et # (P o 5u8 vra 3% nisa s T 3) SRR s e a1 T F09/07/105 TARAm fFm
T &, AA FHO-TR o e |

IH HiEH T T 719 TR F1 R G snuifi@ sreritem dier ST § | gl e e 1000 FEL
2 ol = g 4 5. W ¥ | T wwE s (9 200 M 2 ) T T g IR @ fomm v e
mmmuﬁ«mﬂﬂgmm%lmmmwaéﬁ)mmmmmﬁmméimm
e 3l 50 w2 weardt wr fo YR W owE wa o

i e % e % foRee mvi W weegd = B fag sier § 993 @ fag dee o e arew sk
Hiza F fogt € Twet 91 W% § 9! wrnit, gurda, feems, wibe srum, frea fogi s %Y val W wfafia @ fen
wem | .

sl B3 WK TR AUPRW F W0 36 F ITE (12) TR RS ViR W A A gL TR e w

T = wizgm + AT % W W1 @ simtr 3@ fafmia g a5 Ragia, feog @ argar ok STt wmht @ o
IR Sgeifa afsw fafmio fra ma 2, fafsfia it oo & & A o, gy s FriTeR ® dem sowo 6 W@
5T WS Afaw Y wE W AT 500 Q10,000 T B I § A W Hawd () wfke 50 fen. 9 ot ik
5000 .. 7 1 sfimay g AR # S8 TR 1x10 %, 2x10% 5x10°, B &, A 4IRS W BURTS TOF A LA B
Tt :
(@ | 3&g W-21(44)2007],

2265 GIO7—7



3032 THE GAZETTE OF INDIA: MAY 12, 2007/VAISAKHA 22, 1929 iParr [I—S8Eec. 3011}

4
1

New Delhi, the 16th April, 2007

1383.— \Whereas the Cenira! Government. after considering the report submitted to it by the prescribed
authority, i satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights aud Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasures
(Approval df Models) Rules, 1987 and the said model is likely to maintain its accucacy over periods of sustained use and (o
render accufate service under varied conditions;

Naw, therefore, in exescise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Goyernment hereby issues and publishes the certificate of approval of the model of the self indicating non-
automatic (Platform type) weighing instrunwont with digital indication of “VEP” series of medium accuracy (Accuracy
class-IT1) asd] with brand name “VASAVT (hercin referred to as the said model), manufactured by M/s. Vasavi Scales, Rishi
Sidhi Compiex, No. 70/1. Old Tharagupet, Bangalore-360053 and which is assigned the approval mark IND/9/07/105.

e saidl model is a strain gauge tync load cell based non-autoroatic weighing instrument with a maximum

actices and model shall not be changed in terms of its materials, accuracy, design. cirenit dragram. working
sfc. before or after sale.

ther, in exercise of the powers conferred by sub-section (12} of Scclion 36 of the said Act, the Central
t hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
with maximum capacity above 50 kg. and up to 5000 kg. and with number of verification scale interval (n) in the
to 10000 for ‘e’ value of 5 g. or more and with ‘¢’ value of 1x10%, 2x10" or 5x1{F. k being the positive or negative
ror equal to zero, manufactured by the same manufacturer with the same principle, design, and with the same
ith which, the said approved modcl has been manufactured.

[ F. No, WM-21 (44)/20074
| R. MATHURBOOTHAM. Director of Legal Mctrology
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! New Delhi, the 16th April, 2007

0. 1384.— Whnereas the Central Government, after considering the report submitted to it by the prescnbed
is satisficd that the model described in the said report (see the figure given below) is in conformity with the
of the Standards of Weights and Measurcs Act, 1976 (60 of 1976) and the Standards of Weights and Measures
of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
ate scrvice under varied conditions;

ow, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the
vemment hercby issues and publishes the certificate of approval of the mode] of non-automatic (Table top type)
instrument with digital indication of “VET” series of medium accuracy (Accuracy class-III} and with brand name
" (herein referred to as the said model), manufactured by M/s. Vasavi Scales, Rishi Sidhi Complex, No. 70/1, Old
. Tharaguget, Bangalore-560 053 and which is assigned the approval mark IND/05/07/104.

The said model is a strain gauge type load cell based non-automatic werghing instrument (Table top type) with a
maxing capacity of 32 k. and minimum capacity of 100 g. The verification scale interval (e} is 5g. I has aare device with
100 per ¢ ont subtractive retained (arc effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instramgnt operates on 230 Volts and 50 Hertz alternative current power supply.

In addition 1o scaling the stamping plate scaling shall also be done to prevent opening of the machine for
frauduldnt practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working
principl¢ ete. before or after salc.

Further, in excrcise of the powcrs v+ terred by Sub-section (12) of Section 36 of the said Act, the Central
Governient hereby declarcs that this certificate « approval of the said model shall also cover the weighing instrument of
similar fnake and performance of same series with maximum capacity upto 50 kg. with verification scale interval {n) in the
range oft 100 to 10000 for "¢’ valuc of 100mgto 2 p. or with verification scale interval (n)in the range of 500 t0 10,000 for ‘¢’
valuc of}Sg . or more and with "¢’ valuc of 1x10% 2x 10 or 5x10% k being the positive or negative whole number or equal 1o
zero. minufactured by the same manufacturer - wecordance with the same principle, design and with the same materials
with which, the said approved mode] has been niufactured.

| [ F. No. WM-21 (44)2007]
i R. MATHURBOOTHAM., Dircctor of Legal Metrology
|
i
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New Delhi, the 16th April, 2007
1385 ~— Whereas the Cclltra] Gm ermment, after con%ldcnng the report Submiltcd 10 it by the prcstribcd

the Standards of Weights and Mcasurcs As,l 1976 {60 ol 1976) and the Standards oI ch_hlq and Mcasurcs
Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over pertods of sustained use and to
ate service under varied conditions;

, therefore, in exercise of the powers conferred by sub-sections (7) and (R) of Section 36 of the said Act, the
ment hereby issues and publishes the certificate of approval of the model of non-automatic (Mechanicat
) weighing instrument with analogue indication of medium accuracy (Accuracy class-IT1) of series **VMP"”
name “"VASAVI” (herein referred to as the said model), manufacturcd by M/s. Vasavi Scales, Rishi Sidh

Complex, Nb. 70/1, Old Tharagupet, Bangalorc-560 053 and which is assigned the approval mark INDA)9/06/106.

said model is a mechanical steelyard type (No- Loose Weight Type) based upon compound lever non-
ighing instrument (Mechanical platfos s type) with a maxinmum cap itz of 1906 ¢, and minimum capacity of
ification scale interval (e} is 200 g.

awlomatic
4kg. Thev

In
fraudulent

ditior to sealing the stamping plate seelime <hall 2lso he done 1o prevent oraning of the machine for
actices and model shall not be chaazed ju ety of iy material, accuracy, LL slgan, oud il diagram, working
. before or after sale.

her, in exercise of the powers conferred by Sub-scction (12) of Section 36 of the said Act, the Central
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
accuracy and performance of same serics with maximum capacity above 50 kg and up to 5000 kg. with
ale interval (n) in the range of 500 to F0,600 for ‘¢’ value of 5g or morc and with ‘e’ value of 1x10% 2x10* or
img a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance
e principle. design. and with the same imaterials with which, the suid approved model has been manutac e d.

[ F. Noo. WM-21(44)/2007)
R.MATHURBOOTHAM. Director of Legal Metrology
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. . 1386, — IS A6 =R Fram, 1987 & Fram 7 % sefem (1) # g2 (@) ® ST § 9Rda 9ee
U TR st v 2 e it wee @ o A9 o § 7 W ¥ A wifm e o

S

*H HEA wnfa g oS (=) 3 T RER TE g sfnefia wifya fafy

e 3R il HIGH A 9o |, afd

F B, ¥ e ol o :

(1) (2) _ (3) (4)
P IS 6073:2006 ‘w3t 3 T * Sidaeiian 1S 6073:1971 1 5[ 2007

Yafera Fifywg @ < '

~fafafie (vzen e’

T T AAF T SRl AR W S W W9, 9 TEt o W S T el 110002, S5 st ;
AR, FAYY, TG, T, Yot qon forearargmm § fas #g Sy € :
[E=: i)
TR, AP ve @ g (Fafae Sifer)
BUREAU OF INDIAN STANDARDS
New Delhi, the 25th April, 2007

8. 0. 1386.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987 the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule here-
to annexed have been established on the date indicated against each : :

SCHEDULE

51 No. No. and year of the indian No. and year of Indian Standards, Dateof
Standards Established and if any, Superseded by the New - Established
Title o Indian Standard

@ . @ (E)] @

L. IS 6073: 2006 ‘Autoclaved _ IS6073:1971  1lune 2007
Reinforced Cellular Concrete
Floor and Roof Slabs-

. Specification (First Revision)’

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zatar Marg, New Delhi-110 002 and Regional Offices: New Dethi, Kolkata, Chandigarh, Chennai, Mumbiai, and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Palna, Pune and Thiruvananthapuram. -

[Ref. CED/Gazette]
A. K. SAINJ, Sc. ‘F’ & Head (Civil Engg,)

¢ fegelt, 27 a9, 2007

. 3, 1387, — ARG TF = Fram, 1987 @ Fram 7 # 39-frm (1) @ (@) § 90§ ywdta oS
T TaRER feafad wen € fE SN # 3 T W () F s eyt ¥
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ST

EL Teifys Rt oAl F TEm Ik dYi ) "em o fafy i ] B

Ten T4 ot fafy

(1 (2} (3 (4

1. a1 TH 3144:1992 @fs Fof arivs YA g 2, 28 H&E 2007
et - e ygfa wE{ 2007

2 3T T 3025 (WM 4) ; WA TF e W den A, 31 9 2007
el & T3 o ol ulem (sfifaw w§ @rd 2007
) & fafgar am 4 & (s
e

3. ané U9 10871:1984 THGSH AN T WE AL 1, 28 wEY 2007
TEGIST €E3T B W Tofw FE 2007

4 3T TH 7445:1974 THIRZA 3Q Hyies dEm AL 1, 28 WER 2007
[T Ofa wEL 2007

A 7} Wi ST W o0, W SIEE, 9 SRIgt I SR T T fReei- 110002, ST wwieE - R

AR, FEAR, , 921, IO g faeasmg F fawy 2 swere € )
! [Eest; dhre 27/ TH 3144 UH 979 ]
: % 2, dafaw uw !, e (W)
5 New Delhi, the 27th April. 2007

S. 0. 1387.—In pursuance of clause {b) of sub-rulc {1} of Rule 7 of the Burcau of Indian Standards Rules, 1987
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which arc given in
the Schedule Rereto annexed have been issued :

SCHFEILE
Sl. No. No. and year of the Indian No. and year of the Date from which
- Standards amendment the amendment
shall have effect
) B 5 (&} )
L IS 3144:1992 Minerals Wool Amendment No. 2, 28 February 2007
Thermal Insulation Materials February 2007
Method of Test (Second Revision )
2. 1S 3025 (Part 4): 1983 Methods Amendment No. 1 31 March 2007
of Sampling and test March 2007
(Physical and Chemical)
for Water and Waste Water
Part 4 Colour (First Revision)
3 IS 10871:1984 Code of Safety Amendment No. 1 28 February 2007
for Hydrazine and Hydrazine February 2007
Hydrate
4, I8 7445:1974 Code of Safety Amendment No. | 28 February 2007
i for Ac:‘one February 2007

Cop} of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shab
- Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch
Offices: Ahm¢dabad, Bangalore, Bhopal, Bhubansshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna,
Pune and Thiruvananthapuram.

[Ref.: CHD 27/1S 3144 & others]
E.DEVENDAR, Sc. ‘F". Director (Chemical)
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wfe W v Ffire os = fom srenfyes

snferareran ® TERiRT # TE-1- TS

2 day fon F sifeqigua $R% w1
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2 g T 12432( ¥ 3). : 2002 W WF 4T A TEn A 1, A 2007 0 31 W 2007

1 sgyE—ife Sfg : '
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[wxd: divagt 32/978 TW 6582 (WM 2)]
£ 3, amﬁar‘qqs',ﬁi?m ()
New Delhi, the 27th April, 2007 '

S.0. 1388 —In pursuance of clause (b) of sub-rule{1) of Rule 7 of the Burcau of Indjan Standards Rules 1987,
the Bureau of Indian Standards hereby notifies that lhc amendments to the Indian Standards paruculars of which are given
in the Schcdule hereto annexed have bcm issued : '

: :

SI.No.  No. and year of the Indian Standards No. and year of the Date from which the
o : amendment amendment shall
: have effect
{H Q ' & : @

1. 1S6582 (Part 2) : 2001 Bio-Assay method for Amendment No. 2 31 March2007
evaluating acute toxicity of industrial -~ March2007 :
effluents and waste waters part 2 using toxicity :
factor to zebra fish (Brachydanio Rerio)

{First Revision) .
2 1S 12432 (Part 3) : 2002 Application of spray Amendment No. 1 © 31 March 2007

applied insulation code of practice part-3 March 2007
Polyurethane/Polyisocyanurate :

Copy of this Standard is available for sale with the Burean of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Dethi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennaé, Mumbai, and also Branch
Offices: Ahmedabad, Bangaiore, Bhopal, Bhubaneshwar. Cmmbelore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Punc and Thiruvananthapuram.

[Ref.: CHD 3215 6582 (Pt.2)] _

E.DEVENDAR, Sc. ‘F' §' Director (Chemical)
2265 GI/07—8
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7 feeelt, 27 3, 2007

9. 2. 1389, — WRATR AFw =0 F99 1987 # Fram 7 & I9FRM (1) % 2 (@) % JR0 | WA 7rs U
gy afunfen FTm # fR i st § Ry Ty e § e fan mfe e E

Sy
*n Hem|  wofim sy aee el w1 g ol fafy Tl anp g
den ok wd w1 fafy
(1) (2) (3) W
1. 9 TW 6921 : 1973 W@ 3R ©irg Il el WE . 2, HRE 2007 28 w2007
B T 7 AR vy @ vl
oAl ) wfiret aRd weE S0 AEE e, 9 WY TTE W6t A 1 fiewl- 110002, S wEfedl
faeht, , AVEg, 9, Al an Y wEerd HEREEE, e, Sive, YEve, S, TR, 2R,

g, , TATYR, e, Yo aen Freamarg o fawt 3 swers € o
| (e Ta=E 23/31E T 6921 ]
I . { G, At uw, R (W)
New Dethi, the 27th April, 2007

.. 1389.—In pursuance of clausc (b) of sub-rule {1} of Rule 7 of the Burcau of Indian Standards Rules 1987, the
Burcau of Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of which are given in
the Schedule hereto annexed have been issued :

SCHEDULE
"SI.No. | No. and year of the Indian Standards No. and year of the Date from which the
amendment amendment shall
have effect
() . 2 B @
1. IS 6921 : 1973 Methods of Sampling and Test Amendment No. 2 28 February 2007
for Lac and Lac Products February 2007
$opy of this Standard is available for saic with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah

Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hydcrabad, Jaipur, Kanpur, Nagpur,

Zafar MTF;I New Dethi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch
Palna, Pupne and Thiruvananthapuram.

[Ref.: CHD 238 6921]
E. DEVENDAR, Sc.‘F’, Director (Chemical)

+ freelt, 27 s, 2007
. ¥, 1390, — W " 0 Faw 1987 & fam 7 @ wafyam (1) % @2 (8) # J7@e o wwds e =0
TR @ w3 & R F9 arpgeh o R g wem( ) § dei e e o
ST
w0 W HHifiE O JE # el =t dem i fafy deiyA e B
e 3l o w1 fafy
(1) (2) &) (&)
L 3¢ W@ 6766 : 1993 Fiwar i wiw afva T TEd 1, wEd 2007 30 A 2007
A * fore wge aften difte-fafife

(T THIE) .

17 It ) sl ardta e S TeE w9, ¢ FenR TR St and aE fRee- 110002, St st
faeeht, S, avdhE, 9=, ¢ Ao wen wErEl SENTER, SR, WU, YT, Fawy, TERE, S5,
YL, FHEE, TR, G, Y0 76 Freargw ° fawt i Sue €

[ st sta=rEt 23730 w9 6766 ]
3. 3, 3t ‘uE, PR (W)
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' New Delhi, the 27th April, 2007
S.0. 1399.—Inpursuance of clause (b) of sub-rule (1) of Rule 7 of the Burean of Indian Standards Rules, 1987,

the Bureau of Indian Standards hereby notifics that the amendments to the Indian Standards. particulars of which are given
in the Schedule hereto annexed have been issued :

SL.No. No. aad year of the Indian Standards " No.and yearof the - Date from which the
' amendment . - amendment shall
. _ have effiect
(n _ @ _ )] @
3 IS 6766 : 1993 Buifing compounds use for Nickel  Amendment No. 1 - * 30 January 2007
and Chroie Plated Sm'faccs—Spcclﬁcatlon Janvary 2007 : .

(First Revision)

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-110 002 and Regional Offices: New Dethi, Kolkata, Chandigaih, Chennai, Mumbai, and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, anahall, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune and Thiravananthapuram.

" [Ref.: CHD 23S 6766)
E DEVENDAR, Sc. ‘F*, Director (Chemical)

ar

¢ feedl, 27 i, 2007
. 3, 1391 —urda o w5l Fran 1987%ﬁwq7%3q—ﬁm(1)=‘n‘s(u)$mmﬁmuﬁum
ﬂiﬂmaﬂ@um%%#ﬂaﬂ_ﬁﬂﬁqmwﬁ)ﬂmm wﬁ«qmt

e -
wn SN deiftr el w8 doinE ¥ e sk fafs T @ WA
wom 3l ' ' w1 fafa
(n (2) _ &} _ (4)

1. AT 13160 : 1991 TEgffEn E— WY Y H 1, TR 2007 28 W 2007
- T A il e A SR wee e, 9 s e s, Reeft- 110002, S el
TR, HAR, AR, T, T a9 foerrrga F fawt 2y svee ¥ )

[ v W=t 23/9 TH 13160
{34, Anfe ‘v, fres ()
- NewDelhi, the 27th April, 2007 ~ ‘

S.0. 1391 —In parsuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987,

the Burean of Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of whlch are given
in the Schedule hereto annexed have been issned ;

SL.No.  No. and year of the Indian Standards No. and year of the - ] Date from which the
amendment . © amendment shall
. : : have effect
1. IS 13160 : 1991 Aleuritic Acid— _ Amendment No. 1 * 28 February 2007
Specification : February 2007 ' '

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah

Zafar Marg, New Delhi-110 002 and Regional Offices: New Dethi, Kolkata, Chandigarh, Chennai, Miambai, and aiso Branch

Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpnr Nagpur,
Patna, Pune and Thiruvananthapuram.

[Ref.: CHD 23AS 13160]

E. DEVENDAR, 5c. ‘F’, Director (Chemical)
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= feett, 27 394, 2007

. 3. 1392, — AT 7ri o0 Fra 1987 % fm 7 & 39-fm (1) % @5 (F) & @ ¥ andia ureE
=R #u@am%%ﬁ%ag@ﬂﬁqwm(ﬁ)ﬁwﬂmﬁmwﬁqw%

FqEt
w0 T Weife ARdE W H i Y g ik faf dghyE Fo B
e sk =g EARGIE]
(m (2) (3) (4)
1. T T 9842 : 1994 YHTTRiEa TER WY iy T |, 2, WEd 2007 28 L 2007
2 o GyA-fafafe
(9a| TR
2 A TW 8183 : 1993 =g @ity soifafufe oo &0 =, 3, 7 2007 31 W 2007
(wen TdareT)
3 AT TW 10245 (WM 2) : 1994 YIHA & iy wew o, 2, faamr 2006 31 fewmr, 2006

Iy--fafufie wm 2 ga Wy w1 e

IERT (WU TOET)

Wmua’faﬁmwr«ﬂumqﬁ A S 9, 9azrrgtmmnﬁ % fieeli- 110002, mmiwﬁqs‘
, FvEnTg, W=, qrad qe urEy HEedl AENTEE, W, W, YEAEeR, FEEg, TR, R,
,W,m,gﬁmﬁwwrgmﬁﬁmﬁﬁg'mﬁ‘l

[ 4y : Tiv=st 27/318 U9 9842)
{ 43%, he ow, PR ()
New Delhi, the 27th April, 2007

. (0. 1392.-—In pursnance of clause (b) of sub-rule (1) of Rule 7 of the Burcau of Indian Standards Rules 1987, the
Bureau of Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of which are given in

the Schedule hereto annexed have been issued :
X SCHEINJLE
SL.No. | No. and year of the Indian Standards No, and year of the Date from which the
amendment : amendment shall
have effect
4} @ €] @
1. IS 9842 : 1994 Preformed fibrous pipe insulation  Amendment No. 2 28 February 2007
Specification February 2007
(Fi:st Revision,
2 1S 8183 : 1993 Bonded Mineral Wool— Amendment No. 3 31 March 2007
Specification March 2007
(First Revision)
3 IS 10245 Part 2 : 1994 Respiratory Protective Amendment No. 2 31 December 2006
Devices—Specification Part 2 open circuit December 2006
breating apparatus
{First Revision)
ltopy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah

Zafar Magg, New Delhi- 110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch
Offices: bad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hydcrabad, Jaipur, Kanpur, Nagpur,
Patna, Puhe and Thirvvananthapuram. .

[Ref.: CHD 27/15 9342
E.DEVENDAR,; Sc. ‘F’, Director (Chemical)
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(1) (2) ® W

1 T 12038 (T 1) ; 2007/3M8 T 3 4531-1 : 1998 - S 31 2007
faefag ik draeh ima—am A O O wefer
sl ¥ W ol defirg fanifas o w1 9o
wgfa (vEan Tt

2 1 W 12038 (WM 2) : : 2007/90¢ 9 3 4531-2 11998 00 —ee- : 31 W 2007

faefm iR drae sive—am el W F smfm

snar & wiren ok dfirm faifan g1 am 2 s

W (agen Triwg) :

T ARANA A ) 9ot Teta T 0 A wa, 9 Tt e o el wf feeit- 110002, lﬁﬂwmqu’f
7 feeett, wierrn, Tuging, 3%, Tead awr viren wrafeE! ; mmmmmmm,
SR, FAR, TR, T, gﬁwﬁmmﬁﬁaﬁ%gmtl

[a‘v:ui_:q}qaa‘tsva-;zoss]
{ 3, dafer ‘o', Free (Tom)
New Dethi, the 27th April, 2007

8. 0. 1393.—In pursuance of clause (b) of sub-rule (1)ar Rule 7 of the Burcau of Indian Standards Rules 1987 the
Bureau of Indian Standar Is hereby notifies that the Indian Standards, particulars of wl'nch given in the Schedule bere to
annexed has been established on the date indicated below ;

SI. No. No.andtileofthelndian ~ No.and year of Indian Standard, - Datc of
Standard Established _ _ if any, superseded by the new Established
Indian Standard :
(n L Q- S ) @
1 IS 12038 (Part1): 2007/SO4531-1: 1998 ovoreecoecerrnce 31 January 2007

Vitreous and porcelain enamels— Release

" of lead and cadmium from enamelled ware
in contact with food Part 1 Method of tmt ’
(First Revision)

2. IS 12038 (Part2): 20001S04531-2: 1998 .o srciomnrrsrsinens - 31 January 2007
Vitreous and porcelain cnamels— Release :
of lead and cadmivm fron: enamelled ware
in conitact with food Part 1Permissible. lnmls
(First Revision)

Copy to the Staudard is available for sale with the Burcau of Indian Standards, Manak Bhavan, 9 Bahadur Shah -
Zafar Marg, New Dethi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch

Offices: Ahmedabad, Bangalore, Bhopal, Bhubancshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur, Nagpur,
Patna, Pune and Thlruvananthapu:am

' [R'cf. CHDT. -12038}-
E. DEVENDAR, Sc. ‘F’, Director (Chemical)



THE GAZETTE QF INDIA: MAY 12, 2007/VAISAKHA 22, 1929 [Paxr II—Ssc. 3(ii)]

7 feeeilt, 4 1, 2007
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(1) (2) (3) (4)
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RraEET T % g 5 e | st
A TR A dfesd FEA M
% fau faféer w3 wiww ggfa
(<lrer g
2, % UH 8737 : 1995 5-wie @ A Y 9. 2, 9rd 2007 29 WTH 2007
ot % s 9 gfae e o
(@ ¥ ?) fufied & Iwim 3 foau
e Fepfen-fafefe (wgen wrligon)
3 31 W™ 15500 (v 1 8 R) : 2004 WYY A, 1, BEd 2007 29 A 2007
g 4 oA e O sue
wg B At g ok faee siem
ga fEmEl ®t afedi TR wEE S0 e 9E, 9 TG WE TR AT R K- 110002, w6 EeE w8

iedt, wher

e, ~ogtrg, ==, Yead au YT FETEAEl « FEALEE, STER, S, qaErsat, wiae, TR, deng,

SR, FEAYY AR, T, [0 qen foeaarRe F fawt &g S €
(ded:wn & RA-2 0 1]
. ®. 3=, AT U v (s geltffin)
New Delhi, the 4th May 2007
8.4}, 1394 —-In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of [ndian Standards Rules, 1987
the Burcau of Indian Standards hereby notifics that the amendmenis to the Indian Standards, particulars of which are given
in the Schcdilc hercto anncxed have been issucd :
: Sinis A HILE
Si.Ho.  N¢. and year of the Indian Standards No. and ycar of the Daic from which the
amendment’ amendment shall
have effect
4} @ 3 (4)
1. 1813196 (Part 33 : 1991 Welded low carbon steel Amendment No. 3 12 April 2007
cyfinders exceeding 5 litre water Capacity for Low  March 2007
‘Pressure  Liquefiable Gases Part 3 Mcthod of
tesis (Fourth Revision)
2 I§8737: 1995 Valve fintings for wse with Amendment No. 2 29 March 2007
Liguefied Petroleum Gas (LPG)cylinders of March 2007
re than 5 litre water capacity (First Revision) .
3 IS15500: (Parts 1 108): 2004 Decpwell Amendment No. | 29 March 2007
handpumps, components and special tools— February 2007
Specification
- -Cogy of this Standard is available for salc with the Burcau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zofar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai, and also Branch
Oifices: Ah bad, Bangalore, Bhopal, Bhubaneshwar, Coimbalore, Guwahati, Hydcrabad, Jaipur, Kanpur, Nagpur,
Patna, Pune gnd Thiruvananthapuram.

[Ref.: MED/G-2: 1]
C.K. VEDA, 8¢.'F’ & Head (Mcchanical Enginecting)
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W, 3N, 1395.—F3T TR, TOHT B (A9 & WEHia W 3 fag v, 1976 (wmﬂﬁm 1987) ®
frm 10 B I9-Frm (4) & IR F, wrgen YA & sndfire wEieE s freas w1 saiim, e E@, e
80% .5k w3 51 1 wriamE 9= wa w5 forn £, gl w €

- o d $-12019/1/99-184)
q, SR Wew, saAHR (ofE@eEn)

MINISTRY OF COAL
New Delhi, the 19th April, 2007

$.0. 1395 —Inpursuance of Sub-rule(4) of the Rule 10 of the Official Langunage (Usc for official purposesof the
Union) Rules, 1976 (as amended, 1987) the Central Government, hereby, notifies the Office of Coal Controller, Calcutta, a
subordinate office under the Ministry of Coal, whereof mose than 80% staff have acquired working knowledge of Hindi.

[F. No. E-12019/1/99-Hindi)
P.R.MANDAL, Adviser (Project)
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New Delhi, the 7th May, 2007

1396.—Whereas it appears to the Central Government that Coal is likely to be obtained from the lands
mentioned irf the Schedule hereto annexed:

e plan bearing Number SECL/BSP/GM(Plg)/Land/309 dated 8th January, 2007 of the area covered by this
an be inspected at the office of the Collector, Korba (Chhattisgarh) or at the office of the coal Controller, 1.
ke Street, Kolkata-700001 or at the office of the Soulh Eastern Coalfields Limited (Revenue Section). Seepat
-495006 (Clﬂ1amsgarh)

sterny Coalfields Limited, Seepat Road, Bilaspur-495006 (Chhattisgarh). within ninety days from the date of publication
ation in the official Gazetie.

SCHEIDULE
Hardi Block 1st Extension (Dipka Expansion)
Dipka Area, District Korba (Chhattisgarh)

Plan No. SECL/BSP/GM(Plg)/Land/309 dated 8--2007
{Showing the land notified for prospecting)

SL Village] Patwari Khewat Tahsil District Areain Remarks
No. aalka number hectares
number
1. Renki Y. 5 Katghora Korba 1000 Pant
2. Suw 2 B Katghora Korba 1500 Pan
3. Amg p- K 3 Katghora Korba 2500 Pan
4. Hardi p.: % Katghora Korba 6500 Part
Total :—115.00 hectares (approximately) or 284.16 acres (approximately)
Boundary H '
AB ing starts from point *A” in village Renki and passes through village Renki, then partly along the Northem
of village Renki, then through villages Suwabhondi, Hardibazar, Amgaon and meet at point “B™.
BCD Link passes through village Amgaon, then partly along the Southern boundary of village Amgaon, then through
' illages Hardibazar, and meet at point “D”,
D-A ine passes along the south-westem boundary of village Hardibazar, then through village Renki and meets at the
ing point “A”,

(F. No.43015/372007-PRIW-I]
M. SHAHABUDEEN, Under Secy.
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MINISTRY OF COMMERCE AND INDUSTRY
|  (Department of Comterce) o
New Delhi, the 24th April, 2007
$. 0. 1297 —In exercise of the powers conferred

by Section lToflth.v_c_pq:t(leityCmtml;ndhspecﬁm)
Act, lmmimmwﬁmmﬂhcmbymakcs

the following mles further to amend the Export of Milk

Products (Quality Control, Inspection and Monitoring)
Rules, 2000, namely :—
1. (1) These rules may be.calied the Export. of
Milk Products (Quality control Inspection and Monitoring)
Amendment Rules, 2007.
"(2) They shall come into force on the date of
their publication in the Official Gazetie.

2265 GINO7T—2

| o T ug 12, 2007/39 22, 1929

2. In the Export of Milk Products (Quality Control,
Inspection and Monitoring) Rules, 2000, in rule 4, for the
sub-rule 4,18 the following shall be substituted, namely :—

“4,18. The inspection and meritoring of plant and
packaging centres shall be carried out at Jeast once in three
monthis by the coripetent authority, which shall at alt times
have frec access to all parts of the plants, in order to ensure
that these rules are being observed. The health checks
aird supervision of production shall be carried out as per
the elements given in Annexure D", - :

{F. No. 6/1/2000-EI&EP]

- V.K.GAUBA. Dy. Sccy.

Note ;— The principal rules were published in the Gazclte
_ of India Part I, Section 3(ii) vide Notification No.
$.0. 2720 dated 28-11-2000 and subscquently
amended vide Notification No. S.0. 3719 dated

. 12-11-2002, S.0.999 (E) dated the 13-9-2004 and
$.0.715dated25-2-2005.

¢ fgeedt, 24 3, 2007
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New Delhi, the 24th April, 2007

nd Inspection) Rules, 1964 the Central
nt hereby recognises M/s, Superintendence
f India (Private) Limited, located at Plot No.
trial Estate, Dam Road, P.O. Hosper, Bellary,
583203, as an agency for a period of three years
from the date of publication of this notification,
tion of Minerals and Ores Group-1, namely,
nd Manganese Ore (excluding Manganese
Dioxide){ specified in the Schedule annexed to the
notificalign of the Government of India in the erstwhile
Ministry ¢f Commerce number 5.0. 3975, dated 20th
- December 1965, prior to export of the said Minerals and
Ores, at Hospet, subject to the following conditions,
namely -—}

(i} that M/s. Superintendence Company of India
{Private) Lirited shall give adequate facilities
| to the officers nominated by the Export
Inspection Council in this behalf to cxamine
the method of inspection followed by them in
granting the certificate of inspection under
rule 4 of the Export of Mincrals and Ores-
Group 1 (Inspection) Rules, 1965:

Iron Ore

(ii) that M/s. Superintendence Company of India
(Private} Limited in the performance of their
funiction under this notification shall be bound
by such directives as the Director (Inspection
and Quality Control), Export Inspection
Council may give in writing {rom time (o time.

[F. No. 52/ 2007/EI&EP]

V. K. GAUBA. Dy. Secy.

= fawelt, 24 a1, 2007
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70 Hay o Frata Friym ey g m ffida
sifermifeat ® wafa gigang 1;

(ii) Tod detm (Them) W, fa. Men W AIgET B
314 319 Pl & wer ¥ PR (Frlam ik
et fgam) frata fafeo wfog g
wg-gvg R fafga o fgu e fdel | smeg
gt | '

[ 9. 5/6/2006/¢3T¢ wos ¥
q, B, W, IyEfas

New Delhi, the 24th April, 2007

8.0. 1399.—Inexercise of the powers conferred by
the sub-section (1) of Section 7 of the Export (Quality
Conirol and Inspection} Act, 1963 (22 of 1963}, and in
pursuance of sub-rule (2) of Rule 12 of the Export {Quality
Control and Inspection) Rules, 1964, the Central
Govemment hereby recognises M/s. Italab (Goa) Pvt. Lid.,
located at 103, Lotlikar Building, Margao—403601, Goa as
an agency for a further peniod of three years with effect
from 10 December, 2006 through publication of this
notification in the Official Gazette, for inspection of Minerals
and Ores (Group-I), namely, Iron Ore, Manganese Ore,
Ferromanganese including Ferromanganese slag and
Bauxite including Calcined Bauxite, specified in the
Sechdules annexed to the notification of the Government
of India in the Ministry ot Commerce number S.0. 3975,
dated 20th December 1965, prior to export of the said
Minerals and Ores, at Goa, subject to the following
conditions, namely :—

(i) that M/s, Lalab (Goa} Pvt. Lid., Goa shall give
adequate facilities to the officers nominated
by the Export Inspection Council in this behalf
to examine the method of inspection followed
by them in granting the certificate of inspection
under Rule 4 of the Export of Minerals and
Ores-Group [ (Inspection) Rules, 1965;

(ii) that M/s. Italab (Goa} Pvt. Ltd., Goa in the
performance of their function under this
notification shall be bound by such directives
as the Director (Inspection and Quality
Control), Export Inspection Council may give
in writing from time o time.

[F. No. 5/6/2006/EI&EF]
V.K.GAUBA, Dy. Secy.
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New Delhi, the 24th Apil, 2007
S.0. 1400.—In cxercise of the powers conferred
by the sub-section (1) of Scction 7 of the Export (Quality
Control and Inspection) Act; 1963 (22 of 1963), and in
pursuance of sub-rule (2) of Rule 12 of the Export (Quality
Control and Inspection) Rules, 1964, the Central
Govemment here by recognises M/s. Essen & Co.,
located at 106/8th Main Road, Malleswaram West,
Bangalore-560055 as an ageacy for a farther period of three
years with effect from 10-12-2006 through publication of
this notification in the Official Gazette, for inspection of
Minerals and Ores (Group-1), nanly, Iron Ors, Manganese
Ore and (Group-11), namefy, Feldspar, Red Oxide, Stestile
and Barytes, specified in the Schedules anncxed to the
Notifications of the Goverrunent of India in the Ministry of
Commerce numbers S.0. 3975 and $.0. 3978 both dated the
20th December 1965, prior to export of the said Mincrals
and Ores, at Bmalu’e,sulmctbﬂsefolbwmgoon:hﬂms,
namely :—

T 1 oA ; 06 12, 2007400 22,1929 3049

“ () that M/s. Essen & Co., Bangalore shall give
' adequate facilities to the officers nominated
- by the Expart Inspection Council in this behalf
to examine the method of inspection followed
by them in granting the certificate of inspection
under Rule 4 of the Export of Minerals and
. Ores-Group I (Inspection) Rules, 1965 and the
export of Minerals and Ores-Group I
_ (Inspection} Rules, 1965;

(i) that M/s. Essen & Co., Bangalore in the
performance of their function under this
notification shall be bound by sach directives
as the Director (Inspection and Quality
Control), Export Inspection Council may give
in writing from ime to time.

S[F.No. 572006/ E1&EP]

V.K. GAUBA, Dy. Secy.
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New Delhi, the 24th April, 2007

1401.—In exercise of the powcers conferred
-section (1) of section 7 of the Export {Quality
d Inspection} Act, 1953 (22 of 1963), and in
of sub-rule (2) pf rule 12 of the Export (Quality
nd Inspection) Rules, 1964, the Central
nt hereby recognises M/s Essen & Co., located
ird Main Road, Indira Nagar, Adyar, Chennai-
an agency for a further pericd of three years
from 6 November 2006 through publication of
ication in the Official Gazette, for inspection of
d Ores (Group-1}, namely, Iron Ore, Manganese
oup-11), namely, Feldspar, Red Oxide. Yellow
dlcined Magnesite, Steatile and Barytes specified
edules annexed to the Notifications of the
tof India in the Ministry of Comuncree numbers
and $.0. 3978 both dated the 20th December
r to export of the said Minerals and Ores, at
ubject to the following conditions, namely :—

that M/s. Essen & Co.,Chennai shall give
adequate facilities to the officers nominated
by the Export Inspection Council in this behalf
to examine the method of inspection followed
by them in granting the certificaic of inspection
unider rule 4 of the Export of Mincrals and Ores-
Group I {Inspection) Rules, 1965 and the export.
of Mincrals and Ores-Group 11 {Inspection)
Rules, 1965;-

(i that M/s. Essen & Co., Chennai in the
performance of their function under this
notification shatl be bound by such directives
as the Director (Inspection and Quality
Control), Export Inspection Council may give
in writing from time to time.
 [F.No.5/&2006/EI&EP]
V.K. GAUBA, Dy. Sccy.

Control
Governm
at 1176,
600020,

1965, pri
Chennai,

(i

73 feoet, 8 W8, 2007
_ . 1402.—%1 Sam (R stuftam 1974
(1974 &1j47) 1 TIUN (3) * @IS (3) 0 T_W F T3
il #H wain F@ gL HEE TE WHEW e
) R W9 9§ feAw 142007 T D
Y % fog, o1 oo oy Wil 'R o, Wt 4
et g1, 9 I fawrg W @ wee & w9 § frgwa st

(" S-350122/91-f911)
yerrwl fafae, srer wieg

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the §th May, 2007

8.0. 1402.—In exercise of the powers conferred by
Clause (c) of sub-section (3) of Section 3 of the Oil Industry
(Development) Act, 1974 (47 of 1974), the Central
Government hereby appoints Shri Arun Balakrishnan,
Chairman & Managing Director, Hindustan Petroleum
Corporation Limitcd as a Member of the Oil Industry
Development Board with effect from 1-4-2007 for a period
not exceeding two years or until further orders, whichever
iscarlier.

[No. G-35012/291-Fm. IT]
PRAKASH NEVATIA, Under Secy.

7 feoeht, 8 WE, 2007
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512 0120
i §.0. 1403.—Whereas by npolification of the
51- 0.135 Government of India in the Ministry of Petrelcum and
516 0.18.0 Natural Gas number 5.0. 229 dated 19-01-2007 issued under
SL3R 0020 Sub-section (1) of Section 3 of the Petrolewn and Minerals
. Pipelines (Acquisition of Right of Users in Land) Act,
53 0020 1962 (50 of 1962) (hercinafter referred (o.as the said Act),
AT 4345 the Central Government declared its intention 1o acquire
o - the right of user in the land specificd in the Scheduic
WY OAE 18 FRFET 19617 0010 appended to that notification for the purpose of laying
196-1" 0115 pipeline for transport of natural gas through Ramnad GCS
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to Regency Power Plant pipeline project in the State of 1 2 3 i 4 5
Tamilnadu by the GAIL (India) Limited; _ _ — _ .
And whereas copies of the said Gazette notification Ramnad - Ramnad ‘5113“\;:1:1- 046 0.040-
were made available to the public on or before 20-03-2007. : ' 905 0090
And whereas no objections were received from the - 892 0.100
public to the laying of the pipeline; 89-3PT  0.100
And whereas the Competent Authority has, under _ %9-5 0050

Sub-section (1) of Section 6 of the said Act, submitted its

report to the Central Government.  * _ - B @0
And whereas the Central Government has, after _ §-1B . 0020
considering the said report, decided to acquire the Right of . 872 0105
User in the lands specified in the Schedule; _ 65-1Bl1A QOLO
Now, therefore, in exercise of the powers conferred . ] . 651BIC 0035
by Sub-section (1) of Section 6 of the said Act, theCcntral ' 651B2B * 0400
Government hereby declates that the Right of User in the . '
land specified in the Schedule is hereby acquired for laying 65-1B2C 0030
the pipeline: : - , 652C 020
And, further, in exercise of the powers conferred by . 68-2 0000
Sub-section (4) of Section 6 of the said Act, the Central 683 0.105
Governmen! hereby directs that the Right of User in the ’
said land for laying the pipeline shall, instead of vesting in : 694 0230
the Central Government, vest, 'on this date of the 767 - 0055
publication of the declaration, in the GAIL (India) Limited, 763A1 0080
free from all encumbrances.
SCHEDULE 76-8A2 0070
76-8B 0.02.0
District  Tehsil  Village Survey  Areatobe . .
No. ired for . 769 0.02.5GP
RO.U. 751 0.140
{inHect.) 752 0080
1 2 3 4 5 . ®B 000
Ramnad Ramnad 53.Valan %3 0020 742C 0040
. tharavai 044 Al 0020 _ : _ 242 0070
M5 0070 - 7434 0070
955A 0110 : 4382 0040
9238 0040 448 0020
936A 0045 745 0080
B .
ne o mi omoce
’ 7124 0019
92-] 0020GP. TI3A1 0025
22 000 7'?:4A1 0045
92-5A 0065 _ o
RSB 0060 ‘ 775 0040
P94 0020 . B2A 0150
910 0110 - BB 0175
92-3 0020 ' : 782C 0130

9048 0155 - mTAL 3-.52.0
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LR 3 4 5 1 2 3 4 5
R Rimnad S2.Kusavan 1101A 0250 Rammad Ramnad 52 Kusavan 44381 0.5
kudy 10 0090GP kudy 512 0120
10834 0170 5138 0135
0838 0025 | 516 0180
1083C 0050 513C 0020
183D 0050 923 0.02.0
1085 0165 oTAL 4345
% 0.38.0GP
18- Kaluho- 156-1A 0010
382 0010 orani 19618 0415
%328 0003 1962C 0110
210425 1942C 0080
B2 0025
e\ 0.080 1945 0040
BB 0045 1946A 0115
21C2 0020 19468 0035
2281 0005 201-1B  0.130
64 0080 201-1C1 0085
%5 0040 011C2 0020
3700 0205 WI-5A2 0035
%1 0185 017 0065
%5 0390 1937 0035
251A 020 - 9311 0135
253A1 0080 1938 0050
25342 0090 939 0050
25381 0020 oA 0350
61A 0040 paB 0075
I61B 0055 ot 000G
161C 0065 e 003
61D 0060
51D 0030 20334 0130
o1 0100 w34 0190
03 0S5 2041 0060
461A 0160 20424 0060
628 0110 20428 0050
41-1A2 0060 2043 0105
41-1A1 0060 W4 0020
41-1B1 0060 W45 0.06.5
Al-IB2 0020 o 170
448 0110
[F. No. L-14014/17005-G.P]
#“1 00OGP
S.B. MANDAL., Under Scy.
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1,30, 1404, —3tifi faag sfefmm, 1947 (1947
F 14) F 97 17 B a7 ¥, FEF FER 90@ 6L
frm fafies & vegda ® dag frarel iR T wdar
® 99, spay § fiffe shife fmg 9 93 @R
Streiftes sftrecoy s =arer, E0AR B YNz (dgd dEm
60/2005) Y SREIR T 8, 5 P29 TEHR 3 16-4-2007
H AT I A7 | '

(H. TE-40012/35/2005-3T¢ AR (F ) ]
= i, 2w st

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 16th April, 2007

$.0. 1404 .—In pursvance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 60/2005)
of the Central Govemment, Indusirial Tribunal-cum-Labour
Court, Hyderabad as shown in the Annexurc in the
Industrial Dispute between the employers in relation to the
‘management of Bharat Sanchar Nigam 1.td., and their
workman, which was received by lhc Cenitral Govanmmt
on16-4-2007.

[No.L-40012/35/2005-R (DU)]
SURENDRA SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURTAT
HYDERABAD

PRESENT:
Shri T. Ramachandra Reddy, Presiding Officer
Dated the 15th day of March, 2007
Industrial Dispute No. 60/2005
BETWEEN:
Sri B. John Nelofer,
CloP. Appa Rao, Reddy,
District Secretary,

NUBSNLW (FNTO), No. 252,
Labour Colony,

Vidyadharapuram,
Vijayawada-12, _ e [Petitioner .

AND

The General Manager,
Bharat Sanchar Nigam Limited,
Vijayawada

APPEARANCES:
For the Petitioner : Nl
For the Respondent ! Sri Karoor Mohan, Advocate

.....Respondent

2265 GIN7—-10

. AWARD o _

The Government of India, Ministry of L:abour by its
order No. L-40012/35/2005- R (DU) dated 11-8-2005 referred
the following dispute under Section 10(1} (d) of the
1. D. Act, 1947 for adjudication to this Tribunal between

' lhcmmagementothamtSancharngamLmntedmdm

workman'lhetefcrcnoels,
' mJLE

“Whether the action of the management of Bharat

Sanchar Nigam Limited, Vijayawada is dismissing

services of Sri B. John Nelofer, Ex. Casual Labour is

justified 7 If not to what relief is the workman 1s

entitled to?

1. The reference is numbered in this Tribunal as
1.D. No. 60/2005 and notices were issued to the patties.

2. Petitioner called absent. Notice served. Service
sufficient. Respondent is represented by Mr. R. S. Murthy,
Advocate. In view, of the circumstances ‘Nil’ Award is
passed, Transmit. .

Dictated to Smt. P. Phani Gowni, Personal Assistant
transcribed by her correcied by me on this the 15th day of

* March,2007. - . _
T. RAMACHANDR.A REDDY, Presiding Officer
Appendixofevidence |
Witnesses examined for the Witnesses examined fogthe
Petitioner Respondent
NIL . NI
Documents mavked for the Petitioner
. - NIL
Documents marked for the Respondent
NIL
¢ fee, 16 e, 2007

T30, 1405, sl o sifufram, 1947 (1947
w1 14) T WY 17 B AT |, LG TR G FER
Frm Ffivds @ vt @ WA Prow ol T FwRl
B i, argey F fiffe ohuifre R 0 %309 TR
it sfumroyas e, 3R ® vae (TR gen
61/2005 ) T YHITER H #, S BT THEL B 16-4-2007
I W T3 A )

[H, TA-40012/38/2005-3T¢ IR (1 ) ]
T
New Delhi, the 16th April, 2007

S.0. 1405.—In pursuance of -Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 61/2005)

- of the Central Government Industrial Tribunal-com-Labour

Court, Hyderabad as shown in the Annexure in the
Industrial Dispute between the employers in relation to
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the managgment of Bharat Sanchar Nigam Ltd., and their
workman, jwhich was received by the Central Government
on 16-4-20p7.

[No. L40012/38/2005-IR (DU)]
SURENDRA SINGH, Desk Officer
| ANNEXURF,
FORK THE CENTRAL GOVERNMENT
JAL TRIBUNAL-CUM-LABOUR COURTAT
HYDERABAD

-Ramachandra Reddy, Presiding Officer
Dated the : 15th day of March, 2007
Industrial Dispute No. 61/2005

Vijayawadp-12 Petitioner

Bharat Sa
Vijayawad
APPEARA
For the Petitioner: Nil

For the Respondent : Sri Karcor Mohan, Advocate
AWARD

overnment of India, Ministry of Labour by its
40012/38/2005-IR(DU) dated 11-8-2005 referred

..... Respondent

titioner called absent. Notice served. Service
sufficient. Respoadent is represented by Mr. R. S. Murthy,

Appendix of evidence
Witnesses examined for the  Witnesses examined for the
Petitioner Respondent
NIL NIL.
Doctyments marked for the Petitioner
NI
Documents marked for the Respondent
NIL

T faeelt, 16 a4, 2007

3, 1406, — ST faam sfefimm, 1947 (1947
F 14) Tt U 17 F AT H, $9 GHR 9 §49H
frm fafies + ey & dag FE o e s
# 9, sy § FRe sidfe frar ¥ £ wE
seifirr sfirroysm ey, dER ® vER (o we
31/2006 ) & SHIVE ) 2, I FT GER FY 16-4-2007
W gen o |

{4, T3-40012/108/2005- 3% IR (€1 5) ]
g% fom, 2w ofuwd
New Delhi, the 16th April, 2007

§.0. 1406.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 31/2006)
of the Central Government Industrial Tribunal-cum-Labour
Court, Hyderabad as shown in the Annexure in the
Industrial Dispute between the employers in relation 1o the
management of Bharat Sanchar Nigam Lid., and their
workman, which was received by the Central Govemment
on 16-4-2007. '

[No. L-40012/108/2005-1R (DU))

SURENDRA SINGH, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURTAT
HYDERABAD

PRESENT:

Shri T. Ramachandra Reddy, Presiding Officer

- Dated the : 15th day of March, 2007
Industrial Dispute No. 3172006

BETWEEN:
Smt Y.Padma,
CloL. Vijaya Kumari,
H. No. 5-6-9, Laxmidevipeta,
Anakapalle (PO)
Visakhapatnam
AND
The General Manager,
Bharai Sanchar Nigam Limited,
Telecom District,
Visakhapatnam = .. Respondent

...... Petitioner
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APPEARANCES :
For the Petitioner: N
For the Respondent ¢ Sri M.'C. Jacob, Advocate

AWARD ,

The Government of India, Ministry of Labour by its
Order No. L-40012/108/2005-IR(DU) dated 24-5-2006
referred the following dispute under Section 10(1) (d) of
the 1. D. Act, 1947 for adpxdication to this Tribunal between
the management of Bharat Sanchar Nigam Limited and their
wotkman, The reference is,

SCHFIILE

“Whether the action of the management of

M/s. Bharat Sanchar Nigam Limited, represented by

General Mamager, Telecom District, Visakhapatnam

interminating the services of Smt. Y. Padma, Ex-Part

Time Scavenger/Casual Labour, w.c.f. 8-10-2002 is

legal and justified? If not to what relief she is

entitled to?"

t. The reference is numbered in this Tribunal as
1.D. No. 31/2006 and notices were issued (o the parties.

2. Petitioner called absent. Notice retumed with
service. Netice to-Petitioner was also served previomsly by
fresh notice isswed and postal stamp-was not filed. Service
against the Pititioner sufficent. Respondent represented
by Mr. R. S. Murthy, Advocate. In view, of the circums-

tances ‘Nil' Award is passed, Transmit.

Dictated to Smt. P. *hani Gowri, Personal Assistant
transcn'bedbyhuoorrectedbymconlhisﬂu'lﬂhdayof '

March, 2007,
T. RAMACHANDRA REDDY, Presiding Officer
AMd’evldme )
Witnesses examined for the Wllm:ssesemnmedforlhe
Petitioner _ Respondent
NL NIL
Docaments marked for the Petitioner
. NL
Documents marked for tire Respondent
NL
% faeeh, 16 o, 2007

WL, 1407, - fears sifafrm, 1947 (1947
1 14) F 9 17 % F700 ¥, FEY TER TR 957
faaea & v % Jag P! ik 3 wien @
i, sy o faite shefer fire o F<ir wear sielfrs
FiEw/am e, TR ® YR (Aed g
Hraftom§traomdiz236/2000) F JHIR e B, St =i
WER FY 16-4-2007 Tt TAESN 41 |

(€ ©A-42012/91/2000-3% 3R (F. %))
W= fos, T afmrt

Respondent/

New Delhi, the 16th April, 2007

8.0. 1407 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Govemnment hereby publishes the award (Ref. No. CGIT/
NGP/236/2000) of the Central Government Industrial
Tribupal-cum-Labour Court, Nagpur as shown in the

~ Ammexure in the Industria! Pispute between the employers

in relation (o the management of Jawahar Navodaya
Vidyalaya and their workman, which was received by the
Central Governunent on 16-4-2007,

' [Ne. L42012/91/2000-IR (DU))

SURENDRA SINGH, Desk Officer

ANNEXURE
BEFORE SHRI A.N. YADAV PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT, NAGPUR

Case No. CGIT/NGP/236/2000  Date : 30-3-2007
Petitioner : Shri Suresh S/o Keshav Makde,
Party No. 1 R/o Dhore Babuji's House At &

P.O. Talodhi (Balapur),

Tah Nagbhid,

Distt. Chandrapur (MS).

Versus

 The Principal,
Jawahar Lal Navodaya Vidhyalaya -
Talodhi (Balapur),
Tah, Nagbhid,
Pistt Chandrapur

AWARD
(Dated : 30th March, 2007)

1. The Central Government after satisfying the
existence of disputes between Shri Suresh S/o Keshav
Makde, R/o. Dhore Babuji's House Al & P.O. Talodhi
(Balapur), Tah. Nagbhid, Disut. Chandrapur (M.S.) Party
No. I and The Principal, Jawahar Navodaya Vidhyalaya,
Talodhi (Balapur), Tah. Nagbhid, Dist. Chandrapur Party
No, 2 referred the same for adjudigation to this Tribunal
vide its Letter No, L-420129172 Uy Dtd. 09-08-2000
under clause (d) of sub-section (1) and sub-section (2A) of
Section 1Q of Industrial Dispute Act, 1947 (14 of 1947) with

Party No. 2

* the following schedule,

2. “‘Whether the action of thc Management of
Principal, Jawahar Navodaya Vidhyalaya, Talodhi (Balapur),
Distt. Chandrapur in terminating Shri Suresh S/o Keshav
Makde, Ex-Mess Helper, Jawahar Navodaya Vidhyalaya is .
legal, proper and justified? If not, to whal relief the workman
is entitled and from which date 7.

3. The petitioner has challenged his termination w.c.f.-
20-10-1997. He approached 1o ALC by raising a dispuic
that he was appointed by a respondent Jawahar Navodaya
Vidhyalaya as a Mess Helper. He performed a work of
permanent nature. He was continued upto 20-10-1997 on
which he was terminated. As per notification
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988 & 16-11-1988 the Government has issued
in respect of payment of wages to the daily

on a cleary vacant, sanctioned post without giving any
order w.e.1} 03-07-1995. He has compleied more than 240
days of cantinuous scrvice without any break and has
acquired status of permanent employee. Initially he was
paid Rs. 350 but later on increased to Rs. 4200 The
respondent instead of making him permanent issued a
termination notice Dt. 20-09-1997 without complying the
provisionsjof Section 25F and 235G of 1. D. Act. it was
obligatory{ 1o pay retrenchment compensation lo him,
However, it was not paid. Similarly the seniority fist was
not displayed as is required U/s 25F & 25G of [. D. Act.
Omne Shri Biwakar Namdeo Shende junior to him has been
conlinued fin service and even promoted to the post of
head cook| Several workers have been regulanized. Even
though th¢y were not appointed through employment
exchange. [Finally he has prayed to reinstate him in the
service by setling aside the termination order Dit,

he management (Respondent) Jawahar
idhyalaya filed the Written Statement denying

status of
terminati

rmanent employee. It has admitted that the
notice Dt. 20-09-1997 issued to him and his

ctitigner also entitled for retrenchment
n. Shri Diwakar Namdeo Shende was appointed

helper for the mess werk the additional workers are required
to be engdged from time to time as a casual workers and
they are phid from the funds allocated under the head of
student’s dxpenditure Board & Lodging. He was engaged
for additignal work as a casual worker and ncver against
the clear, |vacant and sanctioned post. He was not in a
continuoup service because the mess was remained closed
during thejsummer and winter vacation. The work was not
regular 1pnd continuous. Hence the question of
retrenchmgnt, payment of compensation ¢te., does not arise.
Atno ;m;:lt of time the petitioner had worked for 240 days
in the calendar year continuously. There were breaks at all
time sincg the work was not available for hum. Morcover,
the policy Hecision is taken by the respondent not to engage
any casual labour for mess. The work of mess is carried oat
through (¢ mess contracior and as such the work s not
available.{ The Respondent has finally prayed to dismiss
the claim Tpplication.

5. On the basis of these pleadings the only points
arises for'my consideration is :—

*“Whether the termination of the petitioner Keshav
was legal, proper and justified, if not to what relief the
workman enlitled for.”

6. The petitioner has examined himself and the
management examined its principle. It is undisputed that
the petitioner had worked as a casual labour. The disputes
are whether he was appointed on a permanent, sanctioned
and vacant post? Whether he had served continuously for
more than 240 days in one calendar year and he had acquired
the status of permancnt worker? Whether he was entitled
for any retrenchment compecnsation as alieged? Aad
whether Shri Diwakar Namdeo Shende though was junior
to the petitioner was continued and further made a
permanent.

7. Both the wimesses have stated on oath as per
their contentions. They have not filed any documents
except one letter from the Central Government of the year
1988 sanctioning 2 posts one of cook and another of a
helper. Though the petitioner is claiming that he has
completed more than 240 days in a one calendar year and
acquired the status of a pertnanent worker, no evidence is
produced on record to show his working days. According
t0 hirm the management was expected to maintain the muster
roll of casual labour and it has document to show his
working days for which he has been paid by it. He had
issued a notice to produce the documents but the
management is deliberately suppressing it and therefore,
an adverse inference should be drawn that the petitioner
was in continuous service of the respondent as alleged by
him. As against this according to the management it does
not maintain any scniority list of the casual workers. The
post of the cook and the helper was aiready filled since
even before the sanction they were working as a casual
labours. Only 2 posis as indicated above arc were
sanctioned and therefore, there is no question of appointing
the petitioner on any vacant posl.

8. Itis a fact that there 1s no evidence to prove that
more than one post of the helper has been sanctioned. It is
also a fact that it being a school or vidhyalaya. it remains
close during the summer and winter vacation. There were
no reasons and no work could be available at the time
when the schools are closed. In such circumstances it is
difficult to believe that the pectitioner had continuous
service for morc than 240 days. No doubt the management
has not produced any document in respect to his notice.
but it was obligatory on the petitioner to mention the specific
dates when he was continuously working. It cannot be
believed that he was cven engaged during he vacations.
According 10 him hc was paid initially Rs. 350 per month
and later than i1 was increased Rs. 420 per month. This
itself indicate that he was not on a permanent post or in a
permanent vacancy because the pay scale of permanent
post is more than Rs, 8(X). According to the management
the additional helper if required were paid from the student’s
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fund.Theteforc,ﬂ:cmbmlsslmthathewas N & permanent
postaswcllashehadwukodcmummusformcthm
240dayscannotbcwceptcd.'lhepeuuuncrfaﬂedtopmvc
that he worked on a sanclioned, vacant post, Initial burden

lsalwaysontheworkcrtoshowthathehadwquu'edthe '

status of permanent worker.

9. Since he has not fulfilled the conditions required
for benefit under Section 25F and 25G, there was no need
of issuing a retrenchment order. It cannot be treated as a
retrenchment, since he has not completed more than 240
days. Similary Shri Diwakar Namdeo Shendc: was appointed

as a cook by adopting recrritment procedurs and selection

process as per rules, He cannot be equated with the
petitioner who is claiming for the post of heiper, therefore,
there is no breach of Section 25H, non-production of
seniority list etc. In circumstances has no meaning.

10. The petitioner has filed one judgment of the
Hon’ble Supreme Court in C. A. No. 3563 of 1979
Dt. 29-4-1980 Santosh Gupta vs. State Bank of India. It was
a case of a lady worker who was terminated because she
had failed to pass the requisite examination and the Hon'ble
Supreme Court observed that this was amounting to
retrenchment. However, the facts of that casc are totally
different than the preseat case. Here in our case there isno
evidence to prove that he has work continuously for more
than 240 days and his appointment was against a regular
and vacant post. The above case is not of assistance of
the petitioner, In the resuit in my opinion the petitioner is
not entitled cither for reinstatement or for the back wages.
Hence 1 answered the award in the negative. The reference
stands as dismissed.

Hence this award,
Dated : 30-3-2007

A.N. YADAV, Pr:siding Officer

= feeef, 16 siie, 2007

.3, 1408, —Iheifies forarg sfafr, 1947 (1947
F 14) B 4N 17 & TERN H, BT WHE NG TR
favmr & wayda & dun Fees ol == wiEal €
=, sy ¥ fRw i faar § =00 woR dafm
ety =TrEe, el & e (Fe 3R 37/2004)
 FRII Tt 2, S Fty WER Y 16-4-2007 T MG
T3 )

(¥, Ue-40011/44/2003- 3T IR (s’rq)]
= faw, 2uw afywrd

New Delhi, the 16th April. 2007
5.0. 1408.—In pursuance of Section 17 of the
Indusinial Disputes Act, 1947 (i4 of 1947, the Central
Government hereby publishes the awad (Raf No. 3772004
of the Central Govemmuent Tndustaal Tiibarsal-cusy-§bous
Court, Banglore as showin in the Aunc e i the

Industrial Dispute betweea the employers in relation (o the
management of Postal Department and their workman,
which was received by the Central Government on
16-4-2007. ’

. [No.L-40011/44/2003-1R (D)

' SURENDRASM—I,MOfﬁoer

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT
BANGALORE- 560 022
Dated: 2nd Aprit 2007
- Shri AR.SIDDIQUL PRESIDING OFFICER
C. R. No. 37/2004
I PARTY
The Divisional Secretary
President, Bharatiya Postal
Emi)loyees Union,
Clo. BMS Office, Opp. Movicland
Talkics, SCRoad,
Bangalore
1I PARTY
The Senior Superintendet,
_ Railway Mail Service Office,
Sosting Division, Gandhinagar,
Bangalore -09
- AWAKD
1. The Central Government by exercising tix
powers conferred by clause (d) of sub-section 2A of the .
Section 10 of the Industrial Disputes Act, 1947 has referred

this dispute vide order. No.L-40011/44/2003-IR(DU) dated
21st June 2004 for adjudication on the following schedule:
N SCHEDULE
“Whether the Postal Department is justified in not
regularizing the services of 81 employees w.e.f
30-8-1988 whose names are found in the Seniority
List of T/S Mazdoors and Contingent Staff as on
30-9-1999 issucd by the Senior Superintendent RMS
Bangalore Sorting Division, Bangalore starting from
Sr. No.11 with Shri Manjunath, Temporary Status
Mazdoor 6l Sr. No.91 ending with Shri Venkatesh IT,
Temporary Status
Flaadoor {List enclosed)? If not, to what relief the
workinen are entitled? Whether the management is justified
in not paying bonus for the T/S Mazdoors for the years
2050-01 2nd 2001-02 in line with the Group D employees, ?
If not, to what relief the workmen are entitled? Whether tis.
manag:ment is justified in not paying overtime allowanc:
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Divisional
-Employees

eceretary/President, Bharatiya Postal
nion, Bangalore have filed their claim

xure-1 have completed statatory minimum
ice of 240 days and have been continued
casual workers as against the jndgment of

labour employed under P&T department
atiya Dak Tar Mazdoor Manch Vs. Union of
rs reported in 1987 (1)} LLJ Page 370 directed
ihe respondents/management to prepare a scheme within
~ight inoathd from the date of its order on a rational basis
ior absorbing as far as possible the casual labourers who
taave been cofutinsowsty work :ny for more than one year in
die Posts apd Telegraph Department with a further
Hation 10 pay the arrears of the «ages to them within
: months frden the date of the order; that in compliance
with the disdctions of Hou'ble Supreme Court, a scheme
s drawn up by the depariment of Post applicable to the
" eaployess of the munagement by circular dated 12-4-1991;
that as per the said scheme “temporary status™ would be
vonferred casual labourers in employment as on
7. 41-198% tand who contiaue to be currently cmployed
«inl tizve oidered contimaous sexvice of ai least onc year

sty st bave been ohigaged for 2 period of 240 days
{306 days i the case of the offices observing five days
wewk) and fhat sm,h La,ual WOI’k‘l’b engaged for lull

Vobishy T A R T P SR
ihy pay scatd {or a n.guhﬂ funup ¥ olrlual us luding, DA
i A & CQA; that as per this circular seniority list of
temporary $tatus Mazdoor and conlingent staff as on
30-9-1999 jwas published by the office of the Sr.
Superintenfient, RMS, Bangalore, Sorting Division,
Bangalore-Nfemo NQ.C-12/99-2000 dated 1-10-1999 and
e list comprises of 31 employees, ont of which Sr. No. 11
to 91 are present workmen; that the Supreme Court
issued direduions {0 prepare a scheme within 2 nouths
from the day of the order i.c. 27h June 1988 but the vnion
Governmen) brought out the scheme only on 12-4-1991
which is in|violation of the Supremc Court Directions.
Theccfore, ghe firsi party workmen are entitled 10 be
wgularizodiw.ef. the date of the 8.C order; that the [irst
p:oity workmen have been performing the job perennial in
iaiaic whidh is being performed by Group D cmpleyees
vut-they ard denicd cyqual pay for equal work. Thoy are
by de ot the vas eties ansang m Gasup D whach are

Cwpboycs of the ouanagement for, the years 2001-02 and

2002-03 and not for the year 2000-01 and for the reasons
best known to the management, the bonus paid to them
from 1997 to 2003 is now being recovered in installments of
Rs.200,300and Rs. 400 respectively from March 2004;
that the first party workmen have been compelled to do
overtime work and as per the rules they are to be paid Rs.
40 per hour calculated on the basis of monthly wages
divided by 26 days further divided by 8 hours and thereafter
doubling the resultant. But the management has been
paying the first party workmen at the rate of Rs. 15 per hour
which was again reduced to Rs. 12.50 per hour; that as
against this exploitation thc workmen approached their
union and the union then wrotc a letter dated 16-1-2003
requesting the management to confer permanent status
and to pay bonus and overtime wages in accordance with
law. There was no reply from the management and therefore,
the first party approached the Labour and Conciliation
Officer and on accoun( of concitiation efflorts being failed,
a failure report was made 1o the Government resulting into
the present reference; that the management is not justificd
in not regularizing the scrvices of the first party workmen
whose names are found in the above said seniority lisi and
denying bonus and ovcriime wages o them as per the
rules which act of the management is violative of Articles
14, 16, 21 and 23 of the Consvtution of India and also
amounts to contemplt of courl there being no compliance
with mandate of the Supreme Court; that the action of the
management is in violation of ihe principles of natural
justice amounting to unfair labour practice and victimization
particularly, in view of the fact that service conditions of
the ‘temporary stalus’ casual workers in all respects are
the same as of the Group "D cmployees. Therefore, the
first party workmen requested Lhis tribunal (o pass an award
regularizing their services w.c.f, 30-8-1988, to pay the bonus
for the year 2000-01. stop the recovery of bonus already
paid to them and [ pay Hveriume wages as pcr the rules
along with the arrears duc to then,

3. The management by its Counter Siatement in the
first instance contended that it is not an “Industry” keeping
in view the principles laid down by their Lordship of
Supreme Court in Kamlesh Kumar case and Himansu Kumar
case, this cowit ha. no jurisdiction W entertain the present
dispute. It also contended that the present first party union
i ot the mecogaized ueion 1o raise the present dispute
and that such a dispute if at all is to be raised, it is to be
raised before the CAT, Bangalore and therefore, on this
count also the reference is not maintainable. At Para 4 of
the Counter Statement the management contended the
scheme of grant of ‘temporary status’ and regulanzation
was drawn up by the department of posts w.c.f. 29-11-1989
in accordance with the Supreme Count Orders dated
29-11-1989 and therefore, the matter once again cannot be
raked up and the disputc is fit by principle of res-judicata.
1t is also barred by limitation for the reason that the schemc
came into effect on 29-11-1989 by an order of the dispute
dated 12-4-1991 and whereas the present dispute is raised
after a tapsc of period of 13 years from the date of
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- introduction of the scheme particularly, in view of fhie

principle laid down bin UOI Vs. Mohan Pal [2002
SCC(L&S)577] that it is not an ongoing schzme. At para 6,
the management contended that the grant of temporary
status to casual labourer is not automatic to all the casual
labourers who are on the rolls as on 29-11-1989. One of the
main condition to be satisfied for conferment of ‘temporary
status” is that the casual labourers who are on the tolls
should have completed 240 days of 8 hours work as on the
date of conferment with grant of temporary status to all the
§1 casnal Jabourers (first party workmen) are: from different
dates between 1-12-1989 to 1-1-1998 depending upon their
completion of 240 days of 8 hours work. Prior to these
dates the casual workers were only part time employees
and in this respect the Hon'ble Supreme Court in Sakkubai
case held that such part time castual labourers are not
eligible for grant of temporary status under the scheme;
that the workman at Sr.No.53, Shashiprabha had
approached the Central Administrative Tribunat in QA
No.321/2001 for conferring temporary status w.e.f.
1-12-1989, the date from which the other 1 to 10employees
were given the temporary status. The CAT, Bangalore
- dismissed the application and the present workmen ‘who
had challkenged the CAT judgement before the Hon'ble
High Court; that the claim of the first party workmen for
grant of bonus for the year 2000-01 also is not maintainable
in view of the decision of the CAT Bangalore in OA No.
1517 &1577-1646/2000 for grant of bonus on par with

Group ‘I’ employees of the department through they were

paid bonus applicable to casual labourers. Above said
application was dismissed by the larger bench of the CAT
and the Writ Petitions filed by the first party workmen
challenging the said order were dismissed by the Hon’ble
High Court vide order dated 9-7-2003. Therefore, the first
party employee once again cahnot agitate the said matter
in this tribunal; that the first party employees were paid
bonus on par with Group'D’ employecs against the normal
rate applicable to the casual labourers between 1997 and
2003 and therefore, the excess paid bonus was proposed
to be recovered in the light of the aforesaid decision of the
High Court holding that they are eligible only for casual
labour rate of bonus; that the first party employees are
paid overtime wages at hourly rate of Ks.12.50 which is
equivalent to the regular/permanent Group D employees.
The OTA is governed by the rules of the department and is
a policy matter. The rates of OTA were the issnes decided
by the 5th Pay Commission report and the Hon'ble Supreme
Court in number of decisions held that such issues of 5th
Pay Commission cannot be agitated in courts. There is no
discrimination between the classes within and hence the
claim of the first party workmen is not mainiainable.

4. The first party workmen filed their rejoinder to the
Counter Statement filed by the management contending
that the managemcnt is an ‘Industry’ and they are the
workmen and that the first Party union is a recognized
union and that even if the first party union is not a
recognized union, a minority union also can raise the

Jispute as recognized by the Hon’ble Supreme Court; that

the scheme framed has been implemented onty pastially;
that the matter was under regular process through
correspondence and there is no question of delay
particularly, when the seniority list was circulated only in
the year 1999; that the directions of Supreme Court are not
complied with as the employees at Sr.No.1 to 10 as per
seniority list only were given beacfits denying similar
benefits to the employees at Sr.No.1 to 81; that the case of
Shashiprabha involved different facts and different issue,

so decision in the said case is not applicable to this case; -

that the bonus already paid cannot be recovered back in
the light of the aforesaid decision of the Hon'ble High
Court as contended by the management.

5. During the course of trial, the management filed
affidavit by way of evidence of one Mr. C. Ramdas Kamath
said to have been working as Sr. Superintendent, Railway
Mail service and in his affidavit he after having repeated
the various contentions faken by the management in its
counier statement added to say that the casual labourers
who have been conferred ‘temporary status’ with effect
from the dates noted against them have been given all the
benefits and that the quantum of their appointment to the
Group D vacancies would be governed by Para 7 of the
‘scheme’ according to which their appointments to Group
D vacancics as when it occurred would be govémed by
the Extant Recruitment Rules stipulating' preference to
eligible extra departmental employces as per the existing
Recruitment Rules framed under Article 309 of the
Constitution, the appointment of cansal labourers to Group
D vacancics is limited to 25% of the vacancies that assigned
for the particular year as cleared by the Screening
Committee. In his examination chief, Xerox copy of the
scheme, copy of the existing recinitraent rules, two orders
on payment of bonus and depastmental orders on overtime
wages were produced and marked at EX M1 to M5
respectively. -

6.0On behalf of the first party workmen, one Mr, S, S.
Houltur has filed affidavit reiterating the averments made in
the Claim Statement filed by the first party workmen referred
to supra. In his further examination chief 10 documents
were produced and marked at EX. W1 to W10 (SL.No. 1 t09)
shown in the list of the documients. I would like tocome to
the statements of MW1 and WW1 in their corss
examination and the documents marked by the respective
partics as and when found relevant and necessary.

7. Leamed, counsel for the respective parties have
filed their written arguments and also put forth their oral
arguments. The sum and substance of the arguments
advanced for the management is to the effect that
consequent upon the Supreme Court orders, the scheme
of grant of temporary status and regulation was drawn up
by department of Post w.e.f. 29-1-1989 and these temporary

~ status Casual labourers namely, the present workmen

who have been conferred with temporary status on different
daleshavebemgivenaﬂthehmcﬁtsasperthcschm
and that their appointment to Group D vacancies is
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governed
recruitmern

about the grant of bonus and overtime wages,
contentiony already taken by the management in the
counter statement have been repeated by way of

and the High Court of Karnataka have been
ay of arguments to dismiss the reference on
ground that it is not maintainable either on

Supreme Cpurt and contended that as per the said decision,
- workmcn are cnlitled to get- their services

r having gone through the records, I do not
nce in the arguments advanced for the first

1987 I L1 page 370 and the “scheme’ framed
pursuant 1 the directions made by their L-ordship of

“We therefore, direct the Respondent to
prepare a scheme on a rational basis for
absorbing as far as possible the casual
labourers who have continuously working for
more than one year in the Posts & Telegraph
department”.

11. AtPara 11, it vfas observed as under:

“Arrears of wages payable to the casuai
labourers in accordance with this shall be paid
within four months from today. The respondent
shall prepare a scheme absorbing the casual
labourers as provided above within 8 months
fromday”.

12. The fact that in the light of the aforesaid directions
by their Lordship of Supreme Court, the management
framed thd scheme dated 12-4-1991 as per EX.M1 produced
before th#s tribunal conferring temporary status of the
casual labburers in the employment as on 29-11-1989 and
who confinued to be cprrently employed and have
rendered $ervices of atleast one year are engaged for a
period of 240 days is not disputed and cannot be disputed

|
|

by the first party workmén. The contention of the first
party workmen that thc scheme as such was not in
accordance with the directions given by the Supreme Court
and that since the scheme has not been framed within 3
montbs as per the directions, in my opinion will not be
carrying much weight when undisputedly, the claim of the
first party workmen secking the relief of regularization of
their services as could be read from the averments in the
claim statement, is very much based upon the above said
scheme framed in pursuance to the directions issued by
their Lordship. Moreover, as per the scheme the first party
workmen have been conferred with temporary status w.e.f.
1-12-1989 onwards, the scheme being given effect to from
29-11-1989 onwards. Therefore, the first party workmen
cannot made any grievance as far as the fact that they
have been conferred temporary status with respect lo the
dates mentioned against their names in the list of the
workmen annexed to the reference schedule.

13. Now, the only question to be decided is whether
as per the above said scheme, the first party workmen are
entitled to get their services regularized on permanent basis
w.e.f. 30-8-1988 as claimed by them. As noted above, Clause
2 sub para (1) of the said scheme is about the conferment
of the temporary status upon the casual labourers who
were in the employment of the management as on 29-11-
1989 and who had cunin-ued in the service for a period of
‘more than 240 days. The next relevant clause under the
scheme is clause 7 and it reads as under:

* Conferment of Temporary status does not
automatically imply that the casual labourers
would be appointed as a regular Group D
employces within any fixed time frame.
Appointment to Group D vacancics will
continue to he donc as per the cxtlant
Recruitment Rules, which stipulate prefcrence
to eligible ED employees,”

14. Therefore, from the reading of the above said
clause, it becomes crysial clear that conferment of lemporary
status does not automatically imply that the casual
labourers will be appointed as regular Group D employees
within any fixed time {rame. Their appointment to Group D
vacancies as per the said clause will be subject to the
vacancies as and when they occutred and they further will
be govemed by Extant Recruitment Rules, which stipulate
the condition to give preference to eligible Extra
Departmental employees. Therefore, in the face of the
aforesaid clause, it is not understandable as to on what
basis and under what provision of the said scheme, the
first party have staked their claim to be regularized as
permanent employee of the management. As per the existing
recruitment rules, copy of which was preduced by the
management at EX.M2 framed under Article 309 of the
Constitution, their appointment is limited to 25 per cent of
the vacancies that arise in the particular recruitment year
as cleared by the Screening Committee. It is the casc of the
first party that though as per the aforesaid seniority list of
the year 1999, the casual labourers at S1. No. 1 to 10 have
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been regularized in service but the casual workers at
Sr.No.11 to 91 namely, the first party workmen have not
been given the benefits of regular workers, As noted above,

it is the case of the management that such of the casual

workers will be given permanent and regular status of the
employee depending upon the vacancies arising in a
particular year and cleared by the Screening Committee,
that (oo, giving preference to the extra departmental
employees and limiting the said appointment to the extent
of 25 percent of the vacancies. There is no cas: of the first
party workmen that the aforesaid provisions in the scheme
and the rules framed under Article 309 of the Constitution
have not been complied with by the management and that
their services have not been regularized despite the fact
- that the vacancies occurred and they were eligible to be
considered for the said purpose. The fact that the first
party workmen are in the service of the management for
aboul a period ranging between 15 to 20 years doing
perennial nature of the work or the work which is being
carried out by the permanent employees will not give them

any right to seck the relief of ahsorption of their services

by the management on permanent basis. This Position of
law on this aspect has been very much settled by their
Lordship of Supreme Court in a latest decision reported in
AIR 2006 SC page 1806 in the case of Secretary, State of
Karnataka & others Vs Umadevi &others. Now, therefore,
in order to succeed in the present case to get the relief in
question, the first party workmen could ot have taken
shelter under any rules or under any law except under the
aforesaid scheme framed under the directions given by
their Lordship of Supreme Court in the case referred to
supra. As seen above, as per the Clause 2 there is a very
clear provision with regard to the conferment of temporary
status upon the casual labourers and whereas as per clause
7 it is made clear in the said scheme that conferment of
lemporary status automatically will not imply that they
would be appointed as a regular Group D employee within
any fixed time frame. As noted above, as per the existing
rules framed under Article 309 of the Constitution there are
certain conditions to be fulfilled in order to fill up the
vacancies arising in the particulars recruitmnent year to be
cleared by the Screening Committee. Therefore unless the
first party workmen made out a case before this tribunal
that the management did-not comply with the provisions
of the aforesaid scheme and the rules framed under Article
309 of the Constitution in not regularising their services,
they cannot succeed in getting the relief asked for. The
various documents produced by the first party workmen
marked a1 Ex.W1 to W10 will not come to their rescue-in
making out the case in their favour in getting the aforesaid
relief. EX. W1 is the copy of the letter dated 26-2-1992 to
show that certain employees have been conferred with
temporary status w.e.f. 1-12-1989, 1-12-1990 and 1-1-1991.
Ex.W2 is the copy of the letter dated 21.2.2000 granting
trade union facilities. Ex. W3 is the letter dated 17-2-2003,
nomination for the post of working committee member on
behall of the first party union. Ex. W4 is the representation
given by the Divl. Sccretary to the Member, Postal Board,

2265 GIU7—1

New Delhi making a request that the first party shouid be
made permanent on par with Group D employecs after
completion of 3 years service in that temporary status.
Ex. WS isnone other than Ex.W1. Ex, W6 is the order dated
11-1-1999 regularizing the services of certain employees
after they completed 3 years of service as temporary status
employee. Ex. W7 is the letter dated 5-2-1985 in favour of
one of the first party workmen Subhps Chandia Shivappa
Hullar selecting him as 2 Mazdoor, Ex. W8 is anothér such
order in favour of Shri Muni Kanan. Ex. W9 is the seniority
list dated 30-9-1999 mentioning the names of 91 workers
giving particulars of date of birth, date of appointment and
date of conferment of TS and EX. W10 are the two
representations, one by the President of the Union and the
another by the General Secretary of the Union making similar
requests to regularize the services of the first party workmen
as Group D employees since they completed service of
3 years after being conferred the temporary status.
Therefore, these documents do not take their case in further.
" 15. As seen above, the very fact that the first party
workmen have been conferred with temporary status will
not give them a right to clairn regularization of their services -
as Group D employees as per clause 7 of the scheme, It has

* been further read from the said clause that regularization of

services of such of the workers with the Temporary Status
will be subject to the vacancies occurring in a particular
recruitment year. It is also seen above, the rules framed
under Article 309 of the constitution putting certain
conditions for the purpose of regularization of the services
of the causal workers alleady conferred with temporary
status. In the present case the first party workmen have
not made out their case that as per the above said scheme
and the rules framed under Article 309 they are entitled 1o
get their services regularized and as already noted above,

* toclaim the relief in question the first party workmen will
‘have to establish their right within the four comes of the

said scheme and the rules framed under, Article 309 of the
constitution as otherwisc the position of law in the

- aforesaid Umadevi case is very much well settled to say

that no casval workers can be absorbed in service
permanently unless their appointment is in accordance with
law. The contention of first party the they have completed
3 years of service after conferment of temporary status and
therefore, they must be regularized in services is very much
misconceived. Clause § of the said scheme makes it
abusidantly clear that such of the casual workers who
rendered 3 years of continuous service after conferment of
temporary status would be treated at part with temporary
Group D employees for the purpose of confribution to
General Provident Fund, will be eligible for grant of Festival
Advance/Flood Advance on the same conditions as are
applicable to temporary Group D employees. Therefore,
completion of 3 years service afier conferment of TS will be
giving no right to the first party workmen to seek the relief
of regularisation of their services as of right but as per the
clause 7 of the same scheme read with rules framed under
Article 309 of the constitution. In the result, I must hold
that the first party workmen are not entitled to the relief of
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regularisatiog of their services i.e. w.¢.f 30-8-1988 as claimed
by them./Thpugh apparently the first party workmen have
raised their Jaim of regularisation on the aforesaid scheme
have also taken self conflicting contention saying that the
scheme is nat framed as per the directions of their Lordship
of Supreme Court in the aforesaid decision. This contention
must fail fof the reason that they have not challenged the
scheme as juch at any point of time nmch less within
reasonable tyme though it was framed as far back as 1991.
Therefore, viewed from any angle, the first party workmen
are not entit]ed to the relief of regularisation i.e. under the
said schemd or otherwise.

16. Nbw, coming to the second Part of the reference
schedule asfto “whether the management was justified in
not paying thonus for the T/S§ Mazdoors for the ycars
2000-01 and 2001-02 in linc with the Group'D’ employces™.
It was well Jontended and argued for the management that
this issue of payment of bonus has been dealt with and
controversy on this issue has been put to rest by their
Lordship efiour Hon'ble High Court sitting in the Division

High Court In the aforesaid Writ Petitions and their Lordship
of Hon'ble High Court at Para 10.5 of the judgment
observed (e principle laid down in the decision of “Jagrit
Mazdoor Union casc’ were not to the effect that the casual
labourers ¥ith temporary status who have put in three
years of coptinuous scrvice are to be treated on par with
Group D gmployees as far as benus is concerncd and
therefore, the decision in the said case is of no assistance
to the petiioners 10 claim bonus equivalent 1o Group D
employecs} Therefore, as argued for the management the
question wfith regard 1o payment of bonus to the casual
workers hajing been dealt with and decided once for all by
the Divisiop Bench of our Hon’ble High Court. the present
relief with{regard to Bonus sought for by the first party
workmen ip not grantable and therefore, the management
is justified in not paying bonus to the first party workmen
as claimed by them.

ow coming to the 3rdrelief, as to “Whether the
t was justified in not paying Overtime Allowance
as per Rulef applicabic to permanent Group D-employees”.
It was well contended by the management that the first
party empl$yees are being paid overtime wages at an hourly
rate of Rs. §2.50 which is equivalent to the permancnt Group
D employdes. It was well contended by the management
that OT A s governcd by the rules of the department and
is a policy| matter. Morcover, the rates of OTA were the
issues deall and decided by the 5th Pay Commission repont.

The first party workmen have failed to establish before this
tribunal that they are not being paid of OTA on par with
permanent Group D employees. The extract of Swamy’s
Handbook, 2006 produced by the management marked at
Ex.M3 is clear on the point that Industrial employees are
entitled to OTA at the rate of Rs.12.50 per hour for the extra
work done by him. Therefore, on this count also the claim
of the first party workmen must fail.

18. The relief sought for by the first party workmen
to issue directions to the management to stop recovery of
bonus in instalments already paid them between the year
1997 and 20073 is not at all available to the first party workmen
as it is not onc of the points as per the reference schedule.
In the resuli. and the reasons foregoing reference must fail
and hence the following award:

AWARD
The reference stands dismissed. No courts.

(Dictated to PA transcribed by her corrected and
signed by me on 2nd April, 2007)

A.R.SIDDIQUI, Presiding Officer

=¢ faeelt, 16 314, 2007

WA, 1409, - sl fomme sftfm, 1947 (1947
F1 14) F UM 17 or{wm H, B THER @R
el TR G & weuET ® ge freE s
7% whEd @ v, sy § fiite et e §
G TR i sfEoyaY <IEeE, B, F
dare (Te wEm wE dt o E-14/2004) H wwfE

2, < B THT F 16-4-2007 Y YTE §I0 41 |
(€. Te1-42025/2/2007-A% SR (1 9) ]
gt foig, 3w Afusid

New Delhi, the 16th April, 2007

8.0, 1409.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947} the Central
Govemnment hereby publishes the Award (Ref. No. LCID/
14/2004) of the Central Government Industrial Tribunal-
cum-Labour Court, Hydrabad as shown in the Annexure
in the Industrial Disputc between the employers intelation
to the management of Atomatic Energy Education Society

and their workmen, which was received by the Central
Government on 16-4-2(X}7.

[No.L-42025/2/2007-IR (DU)|
SURENDR A SINGH, Desk Officer
ANNEXURE
BEFORE THE CTNTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT AT HYDERABAD

PRESENT .
Shri. T. Ramachandra Reddy
Presiding Officer
Dated the 161h day of March. 2007
INDUSTRIAL DISPUTE 1..C.10). NO. 1472004
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BETWEEN:;

8ri D. Manoj Kumar,

S/oLate D. Om Parkash,

R/oC-17/17,D.A.E. Colony,

E.C.LL. (Post), Hyderabad
"AND

1. The Secretary, _

Atomic Energy Education Society, )

_ Autonomous Body under the Department
Of Atomic Energy, Government of India,
Central Office, Anushakti Bhawan,
Mumbai.

2. The Assistant Administrative Officer,
Atomic Energy Education Society,
Anushakti Bhawan, Mumbai

3. The Principa,

Atomic Energy Junior College,
D.AE. Colony, E.C.LL. (Post},
Hyderabad.

APPEARANCES :
For the Petitioner

...Re:spondchts

Mr. A.K. Jayaprakash Rao,
K. Srinivas Rao, P. Sucha, T, Bal-
reddy, M. Govind, N. Sanjay, K

Ajay Kumar & Venkatesh Dixit,
Advocates.

-M/s, Noothy Rama Mohana Rao,
Abhinand, K. Skavili, M. Krishna
Rao & K. Srinivasa Prasad,
Advocates,

AWARD

This is a petition filed by the Peititoner Sni D Manoj
Kumar, under Sec: 2A (2) of the Industrial Disputes Act,
1947 against the Management of Atomic Energy Educational
Socicty as R1 and Assistant Administrative Officer as R2,
Principal, Atomic Energy Junior College as R3 seeking the
relicf of reinstatement into service with back wages and
this case was taken in view of the judgement of the Hon’ble
High Court of Andhra Pradesh reported in 1997 (3) LL)
Supplement, page 1141 in W.P. No. 8395 of 1689 dated 3-8-
1995 between Sri U. Chinnappa and M/s. Cotton
Corporation of India and two others.

2. Itis submitted that the Petitioner was joined the
service of the third Rcspondcnt on 4-7-%8 as sweeper and
continuously discharging his duties and his services were
regularized on 4-7-1989 ‘it is further submitted that the
Respondents are not permitting him to discharge duties by
order dated 3-7-2003,

3. Itis further submitted that on 20-5-2002 he has
been transferred to first Respondent and that he filed a
Writ Petition before the Hon'ble High Court of A.P. and
that the Hon’ble High Court of AP dirccted him to report
before the 1st Respondent before the end of December,
2002. Further, he could not report due to his ill-health.

For the Respondent :

4, He further submitted that due to his ill-health and
family tension and depression he sent his resignation letter
on 23-1-2003 without knowing the consequences instead
of reporting to duty. There is no response to his
commmication from respondents regarding accepting his
resignation Ictter and settling of account. Subsequently,
on 22-6-2003 he sent another letter withdrawing the
resignation letter and requesting to discharge dutics. There
was no communication from the date of submitting his
resignation. Therefore it has to be deemed that his
resignation was not accepted, On 3-7-2003 the 2nd
Respondent has sent a letter stating that his resignation
was processed and accepted by competent authority on
18-2-2003 as such, the withdrawal does not arise. It is further
submitted that it is settled law that the resignation submitted
by the employee becomes effective and operative only
when it is accepted by a competent authority and
communicated the same in writing to the employee. Since
the Respondent has not fuifilled the conditions, the
relationship between the Petitioner and the Respondent as

‘employee and eraployer exists.

. 5. The 3rd Respondent filed counter affidavit on
behalf of all the Respondent and denied the averments
made by the Petitioner. It is submitted that the Atomic
Energy Central Schools at Hyderabad aré min by Atomic
Energy Education Socicty for short AEES and the
Respondent is a society registered under Societies
Registration Act, 1860 and also under Bombay Public Trust
Act, 1950. It is running about 30 schools at 15 different
stations in the country. As per the bye-laws and letter of
appointment of AEES all disputes are required to be filed
within Mumbai jurisdiction. As such this petition is not
maintainable. It is further submitted that the Respondent is
not an industry and the Petitioner will not come under the
definition of the workman under the Industrial Disputes
Act, 1947. As such the petition is not maintainable.

6. The Respondent society was managing four
schools at Hyderabad till 1995 in two shifts. But due (o
sharp decline in the students strength two schools were
closed in the year 1995-96 and presently only those two
schools were ruoning in a single shift. On account of closing
the schools the Respondent was constrained (o transfer
regular Group D employees instead of retrenching them
from service to other instifutions. It is further submitted
that the Petitioner was appointed at Hydsrabad on 4-7-
1989 and terms and conditions of the appointment order

 dated 28-6-1989, it is agreed that any dispute arising out of

appointment, Courts at Bombay alone have jurisdiction to
decide. It is further submitted that the Petitioner's services
were confirmed il he was relieved from his duties by the
Respondent consequent on acceptance of his resignation.
Previousty he was punished for unauthorized absence from
duty. It is further submitted that the Petitioner was found
surplus in 2002 as such he was transferred to Mumbai by
order dated 14-3-2002 and relieved on 20-5-2002 with
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. 9651/2002 hefore the Hon'ble High Court of
ing his transter order. The Hon'kle High Coun
as pleased to dismiss the Writ Peution. The
Petitioner [iled another Writ Petition No. 1671 3/2002 before
the Hon’ble High Court of A.P. and obtained interim orders
dated 23-10-2002 and issued a legal notice dated 13-11-
2002 to aijow him to discharge his duties at Hyderabad. A
reply wassenl by AEES clarifying that the Hon’ble High
Court of AP, did not issue any direction to allow the
Petitioner{1o report duty at Hyderabad and infermed the
Petitionertto repa 1t duty at Mumbai at the earlicst assuring
him that po acticn will be 1aken for his unauthorized
absence t)ll the end of the academic ycar. In fact. the
igh Court of A ®. has given the Petitioner time
g duty in a new place as tranferred by the
1

he Petitioner did not choose to joun duty but
is resignation dated 23-1-2003 on personal
e resignation of the Petitioner was accepted
tent authority by order dated 18-2-2003 w.e.f.
and the same was communicated through the
nt No. 3. The Petitoner was informed on
regarding the closing balance of his GPF account
to fill up relevant formats and send the stamped
arranging the payment. The Pctitioner was also
acate the qurter allotted to him and submit no
icate for clearing his dues. The Petitioner did
the quarter and failed to submit his no dues
. The Petitoner after a gap of 5 months of his
which was already accepted and notified by
ndent on 18-12-2003 has requested in his
tion dated 22-6-2003 to allow him to withdraw
tion letier. The request of the Petitioner was
and not within the purview of the rules. He was
y informed. It is further submitted that the AEES
ving the resigantion letter from the Petitioner

titioner from time to time and some of the
kdencr has been received by him or by his family
who are staying with him. However, some
dence was received back as unclaimed and it

dated 13-1-2003 of the Respondent.

9. As against his evidence the Respondent filed
evidence affidavit of Smt. M. Sceta Mahalakshmi, Principal,
Atomic Energy Central School-2, Hyderabad and got
marked copes of documents Ex, ME (o M30, Ex. M1 is the
offer of appointment dated 23-6-89. Ex. M2 is the order ol
appoeintment dated ¥-8-84. Ex. M3 is the acceptanee letter
to Ex. M2, Ex. M4 is thc AEES tranfer order dated
14-5-2002. Ex. M5 is the relieving order dated 20-3-2002. Ex.
M6 is the order dated 26-7-2002 in WP No. 9691/2002. Ex.
M7 is the order dated 23-10-2002, WPMP No. 25626/2002.
Ex. M8 is the legal notice dated 13-11-2002. Ex. M9 is the
reply to Ex. M8 dated 21-11-2002 and acknowledgement.
Ex. MI10 is the AEES letter dated 24-9-2002 issued to
Petitioner toreport for duty and acknowledgement thereof,
Ex. M11 is ihe order dated 12-12-2002 in WP No, 16713/
2002. Ex. M12 is the AEES letter dated 13-1-2003 directing
the Petitioner to report for duty and acknowledgment
thereof. Ex. M12 is the resignation letter of WW1 dated
23-1-2003. Ex. M4 is the acceptance of Ex. M13 daied
18-2-2003. Ex. 15 is the AEES letter dated 21-2-2003
informing the Petitioner about his PF balance. Ex. M16 is
the AEES letter dated 25-2-2003 informing Petitioner 1
submit no dues certificate. Ex. M17 is the AEES letter dateds
25-2-2003 regarding non-submission of no due certificale
by the Petitioner. Ex. M18§ is the letter dated 22-6-2003 of
Petitioner for withdrawal of resignation. Ex. M 19 is the AEES
letter dated 3-7-2003 informeing the Petitioner regarding
AEES decision on withdrawal for resignation and
acknowledgement therent. Ex, M20 is the order dated
1-4-97 impasing a penalty on the Petitioner for unautonyzed
absence. Ex. M2/ is (he memo dated 31-1-90 issucd by
Principal AEES-2. Hyderabad for irregular attendance ot
the Petitioner. Ex. M22 is the memo dated 5-4-1990 of
Principal, AEES-2, Hyderabad for absenting from duty in
respectof the Petitioner. Ex. M23 memo dated 8-2-92 of Sr.
Principal issued to WW1 for unauthorized absence, Ex.
M24 s the letter dated 17/18-1-11-1993 of Sr. Principal issucd
1o Petitioner for his unauthorized absene. Ex. M25 is the
letter dated 7-12-93 of AEES, Mumbai intimating thai the
services of the Petitioner is not confirmed. Ex. M26 is the
office memo dated 21-11-94 of Principal, AEJC, Hyderabad
issued to the Petitioner to report [or duty immediately. Ex.
M27 is the letter 6-5-95 of Sri Kamal Singh loding complaints
against the Petitioner. Ex, M28 is the Memorandum dated
12-5-95 of Principal. AEJC regarding unauthorized abscncc
of Petitioner. Ex. M 29 is the Memorandum dated 2-4-56 of
CAQ, AEES regarding unauthorized absence of the
Petitioner. Ex. M 30 is the letter dated 2-11-2000 of the
Petitioner requesting AEES to confirm his services.

10. It is not in dispute that Atomic Energy Central
Schools at Hyderabad run by Atomic Energy Educational
Society (AEES) which is a registered and autonomous
body. The said society is ninning several schools all over
the country and four such schools were run by the xaid
society at Hyderabad. On account of decline of students
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strength at Hyderabad two schools‘were closed in the year

- 1995-96 and only two schools are running by the society.
On account of closure of two schools there was suiplus
staff, as such the Petitioner along with five others was
transferred to Mumbai to avoid the retrenchment and he
was relived on 20-5-2002 with a direction to report to CAQ,
AEES, Mumbai by order dated 20-5-2002 and the Petitioner
in order to avoid receipt of the orders lefts the placae on
his own wihtout permission from the competent authority.
As such the relieving orders were delivered at his residence.
The Petitioner in order to avoid the transfer filed Writ
Petition No. 9691/2002 challenging his transfer order. But
the Writ Petition was dismissed, observing that there is no
infirmity in the order of tranfer, warranting interference by
the Hon'ble High Court of A.P. However, it is further
observed that the Petitoner is at liberty to make
representation to concerned authoritics. Subsequently the
Petitioner filed Writ Petition No. 1671372002 after rejecting
his representation and obtained interim orders on
23-10-2002. As the Petitioner was not taken for duty at
Hyderabd he got issued a legal notice throagh his advocate
stating that he would initiate contempt proceedings. A
reply notice by Respondent was issued clarifying the Orders
of the Hon’ble High Court of A.P. that the Petitioner has to
report duty at Mumbai and assured the Petitioner that no
action will be taken for his unauthorized absence till the
end of the academic year 2002-2003.

11. It appears since the Petitioner could not get
cancellation of his transfer order he submitted his
resignation letter dated 23-1-2003 and requested to release
the amounts such as PF, Gratuity etc., standing to his credit,
The resignation letter was accepted by the competent
anthority by order dated 18-2-2003 from the date of
resignation 23-1-2003 and a notice was also given to the
Petitioner stating that Rs. 20,680 approximately is lying in
his Provident Fund and directed the Petitioner to send his
address gnd other details including relevant format with
stamped receipt duly signed by him. Another notice was
also issued to the Petitioner to vacate the quarter.
Subsequently Petitioncr has signed a letter dated 22-6-
2003 withdrawing his resignation on the ground that on
account of his starvation and mental agony and realizing
the mistake he is withdrawing the resignation and also
pleaded that the acgptance of the reslgnatlon was not
comnunicated o him.

12. The calim of the Pcutlona is that his res:gnauon
was not accepted and communicated, he has every right to
withdraw the same. As such he is entitled for reinstatement
and reliedon 1996 LAB 1.C. page 1228, K. Sudha Nagaraj V.

The Chief Manager, Andhra Bank and another of Hon’ble -

High Court of A.P., and 1999(1) CLR page 1188, Hon’ble
High Court of A.P., General Manager, Bharat Heavy
Electricals Ltd., Research and Developmmt, Hyderabad
Vs. K. Rajita Suryakanla.

13. On the other hand the Learned Counsel for the
respondent Contended that the resignation letier of the
Petitioner.-was accepted and communicated through the
Principal, MW1 and the Peitioner sent his withdrawal of
resingation letter after about five months of the acceptance.
Assuchﬁ:e_qmumofmmsmtementdoesnotansc MWI
has sated that the orders regarding the acceptance of the
resignation was scrved on the Petition and subsequently
there is a correspondence for vacating the quarter and
asking the Petitioner to submit no dues for payment of PF,

" Gratuity ctc. An order dated 25-2-2003 was served on
_ Petitioner and it was wkmwledgedby Saroj, family member -

of the Petitioner.

14. It is admitted by the Petitioner he was previously
punished for his absenteeism and thathe pleaded was not
residing in the house for certain period. When the Petitioner
was residing in the quarter allotted by the R1 the
correspondence has to be served only to his house
address, It is stated by the MW1 that some of the official
communications were not received by, the Petitioner and
the same were reported as unclaimed. The evidence on
record shows that the resignation of the Petitioner was
accepied on 18-2-2003 w.e.f. 23-1-2003. The Principal of the
Petitioner also issued letters asking the Petitioner to submit
no dues cetificate for he payment of GPF etc., and the

_withdrawal of the resignation letter was sent after five

months of the acceptance of the resignation. It was replied
by the Respondent that since withdrawal letter of
resignation was accepted on 18-2-2003,"the question of
considering the withdrawal letter of resignation does not
arise. Further it is pointed out that clanse 3 of sub-rule 4 of
rule 26 CCS (Pension) Rules, 1972 specified that, “the period
of absence from duty between the date of which the
resignatjon became effective and the date on which the
person is allowed to resume duty as a result of parmission
to withdraw the resignation is not more than ninety days™ .
In view of the said rule the employee has to withdraw his
resignation within three months from the date of his
resignation, Petitioner having kept quite for certain long
period is not entitled to withdraw his resignation. It should
be aoted that admittedly there is not animosity between
the Petitoner and the Management and further there is not
need for the Management to accept the resignation by
giving a back date. The letters of correspondence to
Petitioner shows the dates and file number and reference.
On considering the douments filed by the Respondent

.I have no hesitation to come to the conclusion that the

resignation letter of the Petitioner was accepted on 18-2-
2003 and the same was communicated 1o the Petitioner.
The withdrawal of the resignation by the Petitioner is only
an after thought.

15. The plea of the Rcspondem that all disputes
arising between the Petitioner and Respondents only
Mumbai Courts have jurisdiction is yntenable. The
Petitioner has filed writ at Hyderabad and the Respondents
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do not see any merits in the case of the
e facts in the rulings relied by the Petitioner
with the facts of the present case and the

ed to Smt. P. Phani Gowri, Personal Assistant,
by her and cormrected by me on this the 16th

day of March, 2007.

Appendix of evidence

gxamined for the :  Witnesses examined
3y the Respondent
WW1:SriD. Manoj Kumar :  MW1: Smt M. Sita
Mahalakshmi

Ex. W4
Ex. W5 .
Ex. W6

i
Ex.M1
Ex.M2
Ex.M3
BExM4 !
Ex.M5
Ex. M6

Ex. M7

Ex. M8
- Ex.M@

Ex.MI0 :

Ex.Ml] :

Ex.M12 :

nments marked for the Petitioner
opy of order in WP No. 16713/2002 dt.

12-12-2002,

opy of WW1's resignation letter dt. 23-1-2003.

Copy of representation to Respondent by W1
it. 22-6-2003 withdrawing resignation.

opy of office letter dt. 3-7-2003.
opy of office letter dt. 18-2-2003.
opy of letter dt. 13-1-2003 of the Respondent.
jcument marked for the Respondent
opy of offer of appointment dt. 28-6-89,
opy of order of appointment dt. 8-8-89,
opy of acceptance letter to Ex. M2 dt. nil.
opy of AEES transfer order dt. 14-5-2002.
opy of relieving order dt. 20-5-2002.

of order dated 26-7-2002 in WP No. 9691/

opy of order dt. 23-10-2002 in WPMP No.

opy of legal notice dt, 13-11-2002.

opy of reply to Ex. M8 dt. 21-11-2002 and
pcknowledgement.

opy of AEES letter dt. 24-9-2002 issued to
etitioner to report for duty and
pcknowledgement thereof.

opy of order dt. 12-12-2002 in WP No. 16713/

opy of AEES letter dt. 13-1-2003 directing
he Petitioner to report for duty and
hcknowledgement thereof,

Ex.M13 : Copy of resignation letter of WW1 dt.

23-1-2003.

Copy of acceptance of Ex. 13 di. 18-2-2003.

Copy of AEES letter dated 21-2-2003 informing

the Petitioner about his PF balance,

Copy of AEES letter dated 25-2-2003 informing
" Petitioner to submit no dues certificate.

Copy of AEES letter dated 25-2-2003 reg. non-
submission of no dues certificate by the
Petitioner.

Copy of letter dated 22-6-2003 of Petitioner for
withdrawal of resignation,

Copy of AEES letter dated 3-7-2003 informing
the petitioner regarding AEES decision on
withdrawal for resignation and
acknowiedgement thereof.,

Ex.M14 :
Ex. M15 :

Ex.MIlé6 :

Ex.M17 :

Ex.MI18 :

Ex.M19 :

Copy of order dated 1-4-97 imposing a penalty
on the Petitioner for unauthorised absence.
Copy of memo dated 31-1-90 issued by
principal AEES-2, Hyderabad for irregular
attendance of the Petitiomer.

Copy of memo dated 5-4-90 of Principal, AEES-
2, Hyderabad for absenting from duty in
respect of the Petitioner.

Copy of memo dated 8-2-92 of Sr. Principal
issued to WW1 for unauthorised absence.

Copy of letter dated 17/18-11-1993 fo Sr.
Principal issucd to Petitioner for his
unauthorised absence."

Copy of letter dated 7-12-93 of AEES, Mumbai
intimating that- the services of the Petitioner
is not confirmed.

Copy of office memo dated 21-11-94 of
Principal, AEFC, Hyderabad issued (o the
Petitioner to report for duty immediately.
Copy of letter dated 6-5-95 of Sri Kamal Singh
lodging complaints against the Petitioner.

Copy of Memorandum dated 12-5-95 of
Principal. AEJC regarding unauthorised
absence of Petitioner.

Copy of Memorandum dated 2-4-96 of CAO,
AEES regarding unauthorised absence of the
Petitioner.

Copy of letter dated 2-11-2000 of the Petitioner
requesting AEES to confirm his services.

=% faeedt, 16 atdd, 2007

WL, 1410, -3 faamg arfufeam, 1947 (1947
w1 14) T UIT 17 F FTRO E, R T@ER T o 378
® yEYaT F Hag fAmE @R T wHER ® 99,
ey o fiffe siifte faar 4 9507 w@n sieife

Ex.M23 :

Ex.M24 .

Ex.M25 :

Ex.M27 :

Ex. M28 :

Ex.M30 :
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[ €. ©@-22012/147/1999-30¢ &R (W-11) ]
s fr g, dur Afvert
New Delhi, e 16th April, 2007

S.0. 1410.—In pursuance of Section 17 of the
Industrial Disputes: Act, 1947 (14 of 1947) the Central
Government hereby publishes the Award (Ref. No. 201/
2003) of the Central Govermment Industrial Tribunal cum
LabourCourt, No. 1 Chandigarh as shown in (the Annexure
in the Industrial Dispute between the employers in relation
to the management of FCI and their workman, which was

received by the Central Government o 16-4-2007.

[No. L-22012/147/1999-IR (C-I)]
 AJAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE SHRI RAJESH KUMAR,FRESIDING
OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT-1, CHANDIGARH

Case No. 1. D. 201/2003
Shri Hakam Singh son of Shri Risha! Singh CAFCT
Karamchari Sangthan, BMS Aggarsain Chowk, Mohan
Nagar, Kurukshetra.
Versus

The district manager, Food Corporation of India,
Kurukshetra.

APPEARANCES

Shri Ved Prakash and Arun Batra
A_dvocate.

Shri Santokh Singh Advocate,
AWARD
Passed on 29-3-2007

Central Govt. vide notification No,L-22012/147/99-
IR(C-I1) dated 15-12-2003 has referred the following dispute
ta this Tribunal for adjudication :

For the Workman

For the Management :

“Whether the action of the mapagement of Food

Corporation of India, Kurukshetra in terminating the
services of Shri Hakam Singh is legal and justified? If not,
to what relief he is entitled? _

2. The case is taken up in Lok Adalat at the request
of the parties. The' authorised represeniative of the
workman Shri Ved Parkash President of the Union withdraw
the present reference vide his statement recorded on

29-3-2007. In view of the same the present reference is

" returned ag withdrawn in Lok Adalat. Ceatral
_ infoumedFilebecbmimedtomcom.

Sh Ravi Kant

Chandlgath.

[ €. T@-23012/7/2001-378 SR (Y .
= =. . NewDelhi, the 16th April,2007.

received by the Central Government on 16-4-2007.
[No L-23012/72001-1R

TRIBUNAL-CUM-LABOUR COURT-1
CHANDIGARH '

Case No. 1 D, 95/2002

son of Shri Bachna Ram,
VPO Moujjiwal,
Naya Nangal, Ropar ) S

Versus

The Chief Engincer (Power Wing) -
Generation, BBMBE,
Nangal TOWI]Shlp. Ropar

APPEARANCES
Forthe Workman : None
For the Management : Shri Tara Singh.
‘ AWARD
Passed on 29-3-2007

Central Government vide Notification No.L-§3012/
72001-IR(CM-IT} dated 2-5-2002 has referred the folowing
dispute to this Tribunal for adjudication :
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“Whethpr the action of the management of BEMB
in termination the services of Shri Ravi Kant son of Shri
Bachna Ram w.e.f. 31-5-1993 is legal and justified? If not, to
what relief thejworkman is entitled to and from which date?”

2. Case pepeatedly called. None appeared on behalf
of workman, |Shri Tara Singh AR of the mamagement
submitted thdt workman is not interested as he is not
‘appearing in this case and also not filed claim statement
since 3-8-02. He did not appear despite registered court
nolices. He to be gainfully employed and no uscful
purpose will be served in keeping this case pending. In
view of the abpve, it appears the workman is not interested
to pursue with the reference any further, therefore, the

RAJESH KUMAR, Presiding Officer
= feweh, 16 s, 2007

WA, 1412, - siifies fyar sfufms, 1947 (1947
F114) # wg 17 B sen ¥, 350 v . @ ey,
A, # wEwds [P dag fraew! o =@ wden ® 99,
ayay # P e faer 950 wER kit
Hfgestw 4, 1| HER ® e (F]Y T 61/2006) w1
TR e R, S E W W 16-4-2007 F T
B3N o |

[ TE-42012/159/2005- 318 3R (FUF-11) ]
ew Delhi, the 16th April, 2007

12—In pursuance of Section 17 of the
utes Act, 1947 (14 of 1947 the Central
reby publis:.cs the Award (Ref. No. 61/2006)
overnment Industrial Tribunal cum Labour
andigarh as shown in the Annexure in the
ute between the management of CPWD
kmen, which was received by the Central
16-4-2007.

[No. L-42012/1592005-IR {CM-I1)j

AJAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE [SHRI RAJESH KUMAR PRESIDING

OFFICER, CENTRAI. GOVERNMENT INDUSTRIAS.
'l'Rl]?UNA_I:CUM-LABOURCOURT—l
CHANDIGARH

Case No. LD, 61!2006

The Zonal Prdsident,

Alllndia CP {(MRM)
Karamchari Sangathan (Regd.)
CPWD Store Building.

Sector 7-B, Chandigarh

.................. Applicant

Versus
The Ex. Engineer,
Chandigarh Central Elect Division,
CPWD, Kendriya Sadan
Sector, 9A, Chandigarh ... Respondent
APPEARANCES
For the Workman Shri Raj Kumar Zonal President.
For the Management : Shri G. C. Babbar, Advocate
AWARD

Passed on 29-3-2007

Central Government vide Nouificationl No. L-42012/
159/2005-IR(CM-I1) dated 6-10-2006 has referred the
following dispute to this Tribunal for adjudication :

*Whether the demand of workman Shri Anil Kumar
Katra for secking reinstatcment/regularization in the
services of Executive Engineer, CCED, CPWD, Chandigarh,
with full backwages, w.e f. 17-5-2004 is legat and justified?
If yes, to what relief the workman is entitled to and from
which date?”

2. The case is taken up in Lok Adalat at the request
of the parties. The authorized representative of the workmar:
Shri Raj Kumar Zonal Presidient of the Union withdraw the
present reference vide his statement recorded on 29-3-2007,
In view of the same, the present reference is returened as
withdrawn in Lok Adalat. Central Govemment be informed
File be consigned to record.

Chandigarh.

29-3-2007
~ RAJESH KUMAR, Presiding Officer
= faoett, 16 51, 2007

HIIM, 1413, -3 faams sifufm, 1947 (1947

HT 14) & U |7 F FTHEOIH, BT TR | 9 g5,

. & TEuy % Yug fasel Wk s wded & |,

sryay | fofw siifre foam & S5t wen shwife

sfumoysm =EEE 3. 1 9Ee # gue (§5d 9em

64/2006 ) 1 FEIIA A 2, T g TR 1 16-4-2007
FI U G AT |

[H TA-42012/156/2005- 3% 3R (F-11) ]

New Delbi, the 16th April, 2007

8.0, 1413.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947} the Central

Government hereby publishes the Award (Ref. No, 64/2006)

of the Central Covernment Industrial Tribunal cumELabour

Court, No. | Chandigarh as shown in the Annexure in the

[ndustrial Dispute hetween the management of CPWID

amd their workmen, received by the Central Government

on 16-4-2007,
oL L4201 2/156/2005-1R (C-11Y
AJAY KUMAR GAUR. Desk Officer
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ANNEXURE

BEFORE SHRI RAJESH KUMAR PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR, COURT-1,

CHANDIGARH -

Case No. L. D. 64/2006

The Zonal President, )
AllIndia CPWD (MRM)
Karamchari Sangathan (Regd.)
CPWD Store Building,

Sector 7-B, Chandigarh cresenneeneens LAPplicant

Versus

The Ex. Engineer,

Chandigarh Central Elect. Division,
CPWD, Kendriya Sadan

Sector. 9A, Chandigarh

APPEARANCES
For the Workman Shri Raj Kumar Zonai President.
For the Management :  Shri G. C. Babbar, Advocate.
AWARD
Passed on 29-3-2007

Central Government vide Notification No. L-42012/
156/2005-IR(CM-IT} dated 6-10-2006 has referred the
following dispute to this Tribunal for adjudication :

“Whethet the demand of workman Shri Sunil Kumar
for secking reinstatement/regularization in the services of
Executive Engineer, CCED, CPWD, Chandigarh, with full
backwages, w.e.f. 21-10-2003 is legal and justified? If yes,
to what relief the workman is entitled to and from which
date?”

2. The case is taken up in Lok Adalat at the request

of the parties. The anthorized representative of (he workman
Shri Raj Kumar Zonal President of the Union withdraw the
present reference vide his statement recorded on 29-3-2007.
In view of the same, the present reference is returned as
withdrawn in Lok Adalat. Central Govemment be informed.
Fiile be consigned to record.

Chandigarh.

2932007

RAJESH KUMAR, Presiding Officer
74 fewell, 16 s, 2007

WL, 1414, - e Frag arffrm, 1947 (1947

H 14) B UK 17 B e F, g g @, @ R

2265 GIWO7T—12

A o B yauds @ Hag et ok e wiEl @
i, sy o fafe olifie fee o S wwr siefee
SR TR B YR (R W 157/2000) H W@
wal B, T BT WER H 16-4-2007 F W T30 A |

[€ TEA-22012/139/1993-3118 1% (W-11) ]
New Delhi, the 16th April, 2007

$.0. 1414.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the Award (Ref. No. 157/
2000) of the Central Government Industrial Tribunal cum
Labour Court, Nagpur as shown in the Auncxurc in the
Industrial Dispute between the employers in relation to
the management of CMPDI and their workmen, which
was received by the Central Government on 16-4-2007.

[No. £-22012/139/1993-IR (C-ID)]
AJAY KUMAR GAUR, Desk Officer

ANNEXURE

BEFORE SHRI A.N. YADAY, PRESIDING OFFICER,
CGITE-CUM-LABOUR COURT, NAGPUR

Case No. CGIT/NGP/157/2000 Date : 10-04-2007

The Vidharbha General Labour Union,
Throuth its President,

Prof. Kameshchandra Dahiwade,
Bhanapeth Ward,

Chandrapur.l(MS)

Petitioner/ :
Party No.1

Versus

The Central Mine Planning & Design
Institute Ltd.,

Kasturba Nagar,

Jaripatka, Nagpur-440 014

Respondent/
Party No.2 -

AWARD
{Dated : 10th April 2007)

1. The Central Government after satisfying the
existence of disputes between The Vidarbha General Labour
Union through its President, Prof. Kameshchandra

' Dahiwade, Bhanapeth Ward, Chandrapur (MS) Party No.1

and The Central Mine Planning & Design Insfitute Ltd.,
Kasturba Nagar, Jaripatka, Nagpur 440 014 Party No.2
referred the same for adjudication to this Tribunal vide its
Letter No. L-22012/139/93-IR(C-1I) Dt. 26-05-1995 under
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Clause {d) of Sub-section {1) and Sub-section (2A) of
Section 1 of Industrial Dispute Act, 1947 (14 of 1947)
with the fpllowing schedule.

2. “*Whether the action of the Management of
+ 1V, Camp, Anandvan in denying employment

iy More from 16-09-1984 (3) Shri Nago Namdeo
from 26-09-1984 & (4 Shri Pradip Kishan Chikate
g from 19- 12- 1985 as a coal workers. And from
the date] of their appointment they were working
continuogsly. There were some allegations against them
regarding the misbehaviour with their officers and they
were not given the work by the management.

4. M is the case of the petitioner that there was a
scttfemen)t before the conciliation officer on 14-4-1988
between| Koyla Khadan Karmachari Sangh and the
Managemgent to give a job of casual nature whencver the
vacancy grises afier October 1988 to the above 2 persons
radip Kishan Chikate and (2) Purushottam
a Kamble. Similarly Koyla Kiwadan Karmachari

shiv More were illegally terminated. There
ition in the settlement that the petitioner should

lition they were to be taken in service as per
| after 1988 whenever the jobs were available of a
ature. The workmen have qubmitted the

are entitlgd to the relief of reinstatement w.e.f. 01-11-1988.
They aref also entitled for consequential benefits i.c. the
salary and the back wages from the date of their termination.

5. Further it is also contended that the work of the
managenyent is of a continuous nature and the services of
the emplyees are necessary. They were not allowed to be
on duty gven though they repeatedly reported for it. After
signing the settlement in the month of October and
Novembér onwards. The settlement was not implemented.
It was with the ulterior motive to see that the employees
shall not ¢laim a permanency. According to them they have
worked for more than 240 days.

t is also contcuded that the management is
showing g favour to the other employees who are represen-

ted by another union. In the year 1986 with utter disregard
to the settlement as well as the provisions of Section 25F
LD. Act 13 junior workers were regularized by the
management. There was an agrecthent on 27-08-1991 also
on the basis of which the 4 workman ought to have been
made regular, but the management failed to implement the
said agreement. Thus accordingly to it even the
retrenchment is illegal, the management is not henouring
the setilement by giving them a regular work as agreed. On
the contrary they have cngaged 13 juniors to do the same
work which is of a continuous nature. All these acts are
illegal they have acquired a permanency. Finally it has
prayed to direct thc management to reinstate the 4
employees in the erployment with the continuwity of service
and full back wages from the date of their termination.

7. As against this the management has resisted the
claim by filing the Written Statement. Firstly it is contended
that, it is not at all industrial dispute. The petitioner
Vidarbha General Labour Union has no authority and is
not entitled to represent the petitioners. It is not the union
of the workmen of the cstablishment nor it has acquired a
representative character. There are 2 unions operating in
CMPDIL and its campus including Anandvan Camp. It is
neither competent nor has locus standi to represent and to
sponsor the cause of the workets belonging to CMPDIL.

‘The subject matter is already resolved and settled through

2 conciliation settlements in which the names of the above
4 petitioners appear. The industrial dispute having been
settled and the settlement legally binding on the workman
and the employer is still in operation. Therefore, another
industrial dispute is not warranting. According to the
management the refercnce is void, bad and not maintainable.
The union has pleased to implementation of 2 conciliation
settiements through the judicial proceedings. This cannot
become a subject matter of Industrial Dispute. There are
scparate provisions for the implementation of setticment
and award etc. and a second dispute is not maintainable.

8. However in the alternatively it has filed its reply
on merits also. According to it the CMPDIL is a subsidiary
to Coal India Limited having main activity of drilling and
exploration of coat as well as to undertake the planning
and designing work for the different coal companies. It
carries out the activities to assist the different coal
prodducing companies. [t has its head quarter at Ranchi and
the Chairman-cum-Managing Director is the executive of
the head office. Al Nagpur there is regional institute, which
carries ot ifs work in western region by establishing
drilling camps in remotc areas. For the purpose of ity
operation it deploys the heavy machines with other
equipments. To handle these machines some regular and
permanent employees are appointed. Some casual workers
are also deployed te do the job like sump digging, road
making and repairing it, similarly loading and uitloading
truck etc. and it being a temporary job intermediately
available and done through a casual when the casual work
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is availble. Similarly on completion of work it shifts its camp
to another area from which place they employ the casual
workers for the above work. It is also contended that as per
practice the workers report every day at the camp side for
work and if the job is available they are deploved. And if it

not available then they have to go back. Anandvan drilling:

camp was started in the year 1984 as per its record, the
petitioner Mandokar was deployed as a Iabour for the first
tinoe in June 1984 he works intermediately on different jobs
to November 1984. His working days during the above
period comes to 109 days after November 1984 he was
discontinued and that too on his own accord. Deorac More
another petitioner worked for September 1984 on the
different jobs up to June 1985 and his total attendance is 68
days amd in 1585 12 days, During this period he had also
done some work on contractual job. Shri P. R. Kamble
worked as a casuval in December 1985 and worked
mtermediately till 1986. In the month of May & June 1986
he did some contractual work and later on did not attend
the work. His {otal working period is 13 days and 56 days
during the year 1585 and 1986 induding a contractual job.
Shiri P. K. Chikate was deployed as casual from December
1985 and continued til May 1986. His physical attendance
of the period during 1985 and 1986 was 13 and 75 days
respectively. He did later cn in the month of June and July
1986 some job on contract basis and thereafter he did not
report 1o camyp. Thus all the 4 petitioners stop report at
Anandvan Camp. The other casnal who were reporting to
the site were continued to be deployed.

9. In the month of April 1988 Koyla Khadan
Karmachari Sangh (KKKS) took up the cause of Deorao
Sadashiv More and Mandokar alongwith other persons
raised a disputes before Asstt. Labour Commissioner,
Chandrapur alleging that their services were illegally
erminated. However, the dispute ended in settlement after
conciliation proceedings. The settiement took place on
11-09-1988 wherein CMPDIL agreed to engage Shri Vithat
Maruti, Shri Madhukar Maruti, Deorao Sadashiv More and
Nago Namdeo on purely casual nature of the jobs when
the vacancy will arise or the work will be available. They
were to be taken as a casual labour, This was the full and
final settiement. The workman also direcied to give an
undertaking 1o behave in the proper manner with their
officers. Thus it was the full and final settlement regarding
this dispute. Afier settlernent none of the person from the
petitioner reporied to the camp work site from the wortk till
February 1985. Shii P. K. Chikate & Shri P. R. Kambie naned
‘in March 1989 they were given the job on contract basis
for shifting the materials on available work in the moath of
March & May. Thereafter they both stop reporting on camp
site. In the, month of August did some contractual work.,
Thus accorfing to the management it cannot keep open its
door permanently upto 89. The work was of uncertain
nature. Thus the petitioners were employed as a casual
intermediately none of them has completed 240 days in a

year so as to treat them as a continuously employed. There
18 no question of application of Section 25F orG of the 1. D.
Act. Therefore is no question of retrenchment and it has
denied that they were illegally retrenched. The casuals who
have completed more than 240 days of attendance in
calender year were made permanent in the year 1994. The
15 persons were regularized after discussion with CMPDIL
(Head Quarter, Ranchi) with N.C.0.E.A. followed by
conciliation settlement before a Regional Labour
Commissioner Central on 27-08-1991. In the terms of
settlement those who have completed more that 240 days
were regularized in the month of March 1994, Shri Amne &
Shri Shirpurkar were regularized as permanent workers as
they had continuonsly worked in Anandvan Camp and
fulfilled the conditions. Shri Kamble & Shri Chikate did not
appear and had never continued the work. They were never
qualified for regularization. The management had never
entered into the agreement with the petitioner union.
However, asettiement Dt. 27-08-1991 between management
of C.M.P.D L and the union N.C.O.E. A. arecognized union
of the respondent has been fully implemented. The 4
petitioners were not covered by the conciliation settlement
Dt¢. 27-08-1997 and therefore, the question of making them
regular does not arise, now the respondent is functioning
only at a base camp for Nandgaon Exploration Camg, which -
is at the distance of about 50 k.m. of the Anandvan. From
1993 onwards there is no work of a casual either at
Anandvan based camp or at Nandgaon Exploration Camp
and it is not in position to provide the work to those 4
persons. The management has firmly denied that the
petitioners have completed 240 days attendance and it has
never given an assurance to anybody. Thus according 1o
if the petitioners are not at all entitled for any relief as
claimed by them. It has prayed to declare that there is no
industrial dispute and reference is not maintainable and to
reject their prayer of regularization with back wages.

10. On the basis of these allegations the only point
arises from my consideration is that, whether the reference
is matntainable and whether the petitioners are entitled for
reinstatement and regularization alongwith the back wages.

~ 11. Inordet to prove the respective contentions the
petitioners examiried Shri P. K. Chikate and P. R. Kamble as
a witness and on behalf of management Shri V. 8. Tamne
Deputy Chief Geologist and Shri P. J. Kumar Ayyar
Superintendent Geologist Officer in Charge. Similarly the
management has filed the written notes of argument.

12. The record of the case indicates that nobody is
appearing for the workers or the petitioner right from Apsil
2003. They have not filed any written notes of argument.
Even the union ot its representative also did not tumn despite
the notice. Therefore, [ have heard the counsel for the
management Mr, Prasad and the management has also filed
a written notes of argument. | have gone through it.

13, Undisputedly earlier there was a settlement in
the year 1984 after & conciliation proceedings before ALC.
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That agregment is on record which indicates that the
t has agreed to engage the workers who had

ose persons includes the 4 persons who arc
is petition. Further it was also agreed that the
managemgnt. would provide them a work of a casual naturc

according Xo the petitioner the management has committed
a breach of Section 25F & G of the Industrial Disputes Act.
While acdording (o the management the petitioners were
expected ko come on the site where the work is going on
and if the fvork was available they would give them. They
being a casual labours they were expected (o attend the
work site{ but the petitioners never atiended upto 1989
right from; 1584. By (hat time the workers who were present
al site and demandced the work were engaged and later on
as they haye compleled 240 days they arc even regulasized.
The petitipners voluntarily did not attend the work and 1t
was not pessible for the management to wait for thems upto
1989. Ldler on again the recognized union of the
management raised the disputes before ALC and after
concilialipn there was a settlement in the year 1991, In the
ierms of sgttlement they are made permanent becausc they
had completed more than 240 days.

t4. From the record it is clear that carlicr there was a
scttlemert on 14-07-1988 if really the petitioners were
interested in the work they could have approached to ALC
with the cbmplaint for taki: g action for committing a breach
of the settjement by the managcmcnl It 1s a Tact that neither
the unionmor the petitioner themsclves had ever asked the
ALC 10 impplement the seitlement Dt. 14-07- 1988, There is
nothing pn record even to indicale that the above 4
s have submittcd any vndertaking as cxpected

undertaking but there is nothing on record 10 prove it.
Even the ¢opy of thosc undertaking is not broutht on record
by the pgtitioners. They could have even submitted the
copies tojthe ALC and they could have cven brought iton
record, Hut therc is nothing to show it. The setifement
appears tb have been taken place between KKKS union
and the management, Even the above union has never
approached to ALC alleging the breach of the above
settlemerfl. The present union i.e. Vidurbha General Labour
Union who has raised this dispute was in fact not at all in
picture. [There is substance in (he submissions of the
managegnent about their representative capacity and
whether fhey arc entitled .o raise the dispute, It is a fact
that instgad of raising another dispute the concern union
or cven the petitioners in person, could have applied for

implementation of the above settlement before the ALC.
There are separate penal provisions, which can be resorted
for getting the setttement implemented. In such
circumstances in my view also when there was a settlement
another reference was not of assistance of the petitioner. It
was not necessary at all. This indicates that the workman
had not shown any interest in implementing the above
settlement on obtaining the employment consequent upon
it. This submissions support the management that they
did not appear or (he site for work. It was not at all possible
for the management cither to wait for them and keep the
work stand still ot to call them after going to their houses,
Similarly there was no reasons either pleaded by the workers
or even alleged by the union for not engaging this particular
4 persons when remaining all the employees covered in the
settlement of 1988 werc given the work. The management
had rightly later on regularized them who were patties to
that settlement except these 4 persons. Only because they
did not aitend the work they were not deployed. Thus the
submissions of thc management appears to be correct and
proper as well as the reliable. That the above 4 petitioner
did not attend the work and themselves are responsible for
not getting the work. The management cannot be blamed
for the same nor now il can be forced lo reinstate iis 4

_petitioners and give them a permanency alongwith the other

workers who were covered by the scttlement alongwith
them. In the result in mmy opinion no relief can be granted as
prayed by the petitioner and the reference, which have 1o
be answered in the negative. Accordingly 1 pass the award
of dismissal of the reference.
Hence this award.
Dalcd 10-4-2007 A. N.Y ADAV, Presiding Officer
+ fewett, 16 A8, 2007
WL 1415, - i faar sfufrm, 1947 (1947
F1 14) 1 U 17 F ST H, FRg WER Sog,HLu.
2 yaudr # Tag P o T wEER R W9,
s F Pt s faa § S TR sheif
SfaRTm/ s <, TR F g6 (G5 B8 114/2000)
) TeRIer FE B, S HET BEER F 16-4-07 H G g0
ol
[& TE-22012/215/1997- 37 STR(HCA-11) ]
15 AR g I sifw
New Detihi, the 16th April, 2007
8. 0. 1415.—1a pursuance of Section I7 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the Award (Ref. No. 114/
2000) of the Central Government Industrial Tribunal cum
Labour Court, Nagpur as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of WCL and their workman, which was
received by the Central Government on 16-4-2007.
[No. L-22012/215/1997-IR (CM-I1}]

AJAY KUMAR GAUR, Desk Officer
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ANNEXURE |
BEFORE SHRIA.N. YADAV PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT, NAGPUR.

Case No. CGIT/NGP/114/2000 Date : 9-4-2007
Petitioner/ Shri Maroti S/o Laxman Aknurwar,
Party No. 1 R/o. Powni, Tah. Rajura, Dist.
Chandrapur.
Versus
Respondent/ : The Sub Area Manager, W.C.L. Sasti

Party No. 2 Sub Area, PO. Sasti, Tah. Rajura,

Dist.— Chandrapur.
AWARD
[Dated : 9th April 2007]

I. The. Central Government after satisfying the
existence of disputes between Shri Maroti Lexman
Aknurwar, R/o. Powni, Tah. Rajura, Dist. Chandrapur (M.S.]
Party No. 1 and Sub Area Manager, W.C.L. Sasti Sub Arca,
PQ. Sasti, Tah. Rajura, Dist. Chandrapur Party No. 2 referred
the same for adjudication 1o this Tribunal vide its Letter
No. L-22012/215/67/IR (CM-T) Dt. 19-8-1998 under clanse
{d) of sub Section (1) and sub Section (2A) of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) with the following

schedule.

2. “Whether the action of the Management Sub Arca
Manager, WCL_, Sasti, Tah. Rajura, Distt, Chandrapur in
not reinstating a contract labour namely Sh. Maroti Laxman
Aknurwar is legal, proper and justified? If not, to what
reliel is the workman entitled and from which date? What
other directions arc necessary in the matter™.

3. The Petitioner Shri Maroti [.axman Aknurwar has
raised the dispute alleging that his termination was illegal.
He ought o have been retrenched if the work was not
available on paying the compensation. Similarly according
to him it was also necessary for the management to
rcinstate him and since it failed to reinstate he has raised
the dispute. On failurc of the conciliation before ALC the
present claim has been referred for adjudication to this
Tribumal.

4. He has approached with the contention that he
joined the service of the WCL Ballarpur Area at Sasti open
cast as a slore mazdoor through the contractor Shri
R amsevak Tiwari and worked continuously from 1-9-1993
to 19-8-1996, Initially he was paid Rs. 35 per day and later
on it was increased to Rs. 40 per day. His services were
tenninated from 19-8-1996 without any notice, retrenchment
compensation or the notice pay etc. According to him his
termination is illcgal and not justified. Fe was working
against the permanent post as a store Mazdoor having
duties to carry the store materials by truck from Durgapur
and Majri Area to fill the diesel in diesel pump, attend the
store delivery and supplies, perform loading and unloading

of oil barrels. He has: completed 240 days in one calendar
year presiding his termination and he is entitled for
regularization. Thms according to him the action of the
management is illegal. He has prayed to reinstatement.

5, As against this the management appeared and
resisted the claim saying that he was never appointed by
the Western Coalfiekils Lid., he never worked with them,
they have regular appointment employees for the work
connected with the stores according to it even the muster
roll produced by them have no concern with it. It might
have been even fabricated and therefore, they have prayed .
to reject the petition.

6. Both barties have adduced the evidence, the
petitioner could not be cross-examined on behalf of the
management and the management witness though examined
was not cross-examined by the petitioner due to their
absence at the relevant time. The perusal of evidence and
document indicates that there are permanent employees
engaged from 1985 by the management for performing the
work of the store, they have submitted the list of ‘those
workers alongwith their appointment orders eic. So far as
the petitoner is concern it seems that some Xerox copics of
muster roll are produced but they are not at all of the W.C.L.
and they are also not originals. In fact they are not at all
reliabie. There is nothing to show that the petitioner was
continuously working as alleged by him with the
management and he was paid by it. Not a single document .
is produced to show that the payment was made by the
W.C.L. or Respondent to him on any occasion. Similarly
the contractor is not a parly nor is cxamined as witness on
behalf of the petitioner disclosing the exact posilion. In
my opinion there is 1o evidence to conclude or to prove
that the petitioner haci worked as a casual labour with the
management Responclent No. 1. Itis difficult to understand
as to how relations as ¢mployer and workman were existing
between them. In my opinion the petitioner is not entitled
for any relief and the reference deserves to be rejected.
Accordingly the refepence stands as dismissed.

Hence this awand.I
" Dated : 9-4-2007
A.N.YADAV, Presiding Officer,

=+ freedt, 16 38w, 2007

WA, 1416, -l frEr sfufrm, 1947 (1947
# 14) T UR {7 & AZE0 H, HAW FTEL T T
faom ® yEwT B WA Prve ok =T FiET @
N, sy T fiffe ohifinr formm F =y R ohwifre
AT oW aRE H-1 e ® dure (e wem
191/2000) & TEIYE e 2, 9 307 TR F}
16-4-2007 T W T3 7 |
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[ € ©R1-40012/26/2000- 3SR E1Y) |
gi= fag, 3= sfusrt
New Delhi, the 16th April, 2007

S. 0. §416.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central

workman, which was received by the Central Government

[No. L-40012/26/2000-IR (DUY]
SURENDRA SINGH, Desk Officer
ANNEXURE

SHRI RAJESH KUMAR, PRESIDING
GOVERNMENT INDUSTRIAL
UNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. 1L.D. 191/2000

Shri Rj Kumar C/o Shri N. K. jeet, Telecom Labour
_Unionj Mohalla Hari Nagar, Lal Singh Basti Road,
Bhatinda (Punjab).

BEFO
OFFICER,

....... Applicant

| Versus

1. Geperal Manager, Departient of Telecom,
Hosiagpur (Punjab)

....... Respondent
AFPEARANCES
For ke workmen Strilv. K et
Forthe gement ShriG. C. Babbar
AWARD
Passed ont 29-3-2007

Centrgl Governennt vide notification No. L-40012/
26/2000/IR (PU) dated 30-5-2000 has referred the following
dispute to ths Tribunal for adjudication :

efher the action of the management of General
Manager Telecom, Hosiarpur, Punjab in ordering
disengagement/termination of services of Shri Raj

& a workman engaged through contractor
i Ashok Kumar Sharma w.e.f. 1-3-99 is legal and

the present reference vide his statement recerded on
29-3-2007. In view of the same, the present reference is
returmed as withdrawn in Lok Adalat. Central Government
be informed. File be consigned to record.

Chandigarh,

2932007 RAJESH KUMAR, Presiding Offlicer

7 feoell, 16 a7, 2007

AW, 1417~ i faarg sfufFm, 1947 (1947
F114) F UR 17 F IO, F51T TEL P TN
fasm B vEwdy @ dag frbswl ok o wHer #
g, s § faffe sheifirs foam 4 B0 wen sheifirs
IRV HY IR |- 1, 9SG & Y=R (§] wem
83/2000) T TR Tt 2, 5 S GEELF 16-4-2007
H Y I AT |

[F, G&i- 4001 2/406/1999- ESR( T ) )

T= g, Swn afyart
New Delh, the 16th Apnil, 2007

S. 0. 1417.—In pursvance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947) the Central
Govemnment hereby pubiishes the Award (Ref. No. 8372000
of the Central Government Industrial Tribunal-cum-Labour
Court No-1, Chandigarh as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of Department of Telecom and their
workman, which was received by the Central Government
on 16-4-2007.

{No. L-40012/406/1999-IR (DU)}
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE SHRI RAJESH KUMAR, PRESHHNG
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LLABOUR COURT-1,
CHANDIGARH

Case No, 1.D. 83/2000

Shri Sarwan Kumar son of Shri Mool Chand C/o Shri
N. K. Jeet, President, Telecom Labour Union, Mohalla
Hari Nagar, Lal Singh Basti Road, Bhatinda (Punjab).

....... Applicant
Versus

1. General Manager, Telecom, Bhatinda (Punjab).

APPEARANCES
For the workmen Shri Vijay Kumar
For the management : Shri G. C. Babbar
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AWARD
Passed on 29-3-2007

Central Government vide notification No. L-40012/

406/1999/1R (D.U.) dated 17-2-2000 has referred the
following dispute to this ¥ ibunal for adjudication :
‘“Whether the action of the management of General
Manager Telecom, Bhatinda in terminating the
services of Shri Sarwan Kumar son off Mool Chand is
and just and legal ? If not to what relicf the workman
is entitled and from which date 7™
2. The case is taken up in Lok Adalat at the request
of the parties. The authorized representatives of the
workman Shri Vijay Kumar withdraw the present reference
vide his statement recorded on 29-3-2007. In view of the
same, the present refercnce is returned as withdrawn in
Lok Adalat Central Government be informed. File be
consigned to record.
Chandigarh,

2932007 RAJESH KUMAR, Presiding Officer

¢ feoedt, 16 3, 2007

W, 1418,~heifir v afaPrm, 1947 (1947
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New Dethi, the 16th April, 2007

8. 0. 1418.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947} the Central

Government hereby publishes the Award (Ref. No. 113/

2000) of the Central Govemnment Industrial Tribumal-cum-

Labour Court No-1, Chandigarh as shown in the Annexure,

in the Industrial Dispute between the employers in relation

to the management of Department of Telccom and their

workman, which was received by the Central Government
on 16-4-2007.

(No.L40012/394/1999-IR (DU)]
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE SHRI RAJESH KUMAR, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. LD. 113/2000

Shri Bhagwan Singh son of Shri Jagdev Singh Clo
Shri N. K. Jeet, President, Telecom Labour Union,
Mohalla Hari Nagar, Lal Singh Basti Road, Bhatinda
(Punjab). -

. Versus
1. General Manager, Telecom, Bhatinda (Punjab)
wreRESpORient
APPEARANCES
For the workmeni - " Shri Vijay Kumar
For the management : Shri G. C. Babbar
AWARD
. Passed on 29-3-2007

Central Government vide notification No. L-40012/
394/1999/IR (D.U.) dated 17-2-2000 has refesred the

following dispute to this Tribunal for adjudication :

“Whether the action of the management of General
Manager Telecom, Bhatinda in terminating the
services of Shri Bhagwan Singh son of Jagdev Singh
is and just and legal ? If not to what relief the workman
is entitled and from which date 7"

2. The case is taken up in Lok Adalat at the request
of the parties. The authorized. representatives of- the
workman Shri Vijay Kumar withdraw the present reference
vide his statement recorded on 29-3-2007. In view of the
same, the present reference is returned as withdrawn in
Lok Adalat Central Government be informed. File be
consigned to record.

Chanligarh,

2932007 RAJESH KUMAR, Presiding Officer

¢ freeht, 16 2, 2007

WA, 1419, -3l fadr sttt 1947 (1947
F 14) F 90 17 B ATEW F, FI0T WER W HAK
foam ® wavea 9 g Fael sk TR wiEd @
e, s o i sl fir 3 i weER sheifes
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[, TE1-40012/412/1999-3EsR(F) }
g fas, 2= sttt
New Delhi, the 16th April, 2007

S. 0. 1419.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Govemment hereby publishes the Award (Ref. No. 121/

"2000) of the Central Government Industrial Tribymal-cum-

Labour Court No-1, Chandigark as shown in the Annexure,
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in the Industripl Dispute between the employers inrelation
to the managgment of Department of Telecom and their
workman, which was received by the: Central Government
on 16-4-2007..

[No. L-40012/412/1999-IR (DU
SURENDRA SINGH, Desk Officer
ANNEXURE
BEFORE|SHRI RAJESH KUMAR, PRESIDING
OFFICER, (ENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. L.D. 121/2000

Shri Gyrjant Singh son of Shri Mit Singh C/o Shri N.
K. Jeet| President, Telecom Labour Union, Mohalla
Hari Nggar, Lal Singh Basti Road, Bhatinda (Punjab).

........ Applicant

Versus

1. Geneyral Manager, Department of Telecom, Bhatinda
(Punijah).
' v Respondent
APPEARANCES

Shr: Vijay Kumar
Shri . C. Babbar

For thejworkment

For the¢ management :
AWARD
] Passed on 29-3-2007

" Centra) Governemnt vide notification No. [.-40012/
(D.U.) dated 27-2-2000 has referred the
following digpute 10 this Tribunal for adjudication :

“Whether the action of the management of General
Manager Telecom, Bhatinda in terminating the
servicds of Shri Gurjant Singh son of Mit Singh is
just legal 7 If not to what relief the workman is
entitlefl and from which date 7~

2. Thelcase is taken up in Lok Adalat at the request
of the partips. The authorized representatives of the
workman Shfi Vijay Kumar withdraw the present reference
vide his stat¢ment recorded on 29-3-2007. In view of the
same, the pesent reference is returned as withdrawn in
Lok Adalat{Central Government be infurmed. File be
consigned tg record.

Chandigarh,
29-3-2007 RAJESH KUMAR, Presiding Officer
¢ feeefl, 16 314, 2007

W3] 1420, - 3@ foarg, siffram, 1947 (1947

mm)aﬁ‘F;:;?a%aﬁnmﬁ,ﬁﬂmgm

foam & dEwT & dag PRieE o T wiE A

i, srqey A e sl frar 9 $<g g shaifns
sfyFToysm =Eed | -1, 9vEing % 99 (HEd gem
53/2000) % Yt ! €, S BT TER H 16-4-07
T W EI A |
[E T 40012/309/2001 - STEIR(E) 1
= fie, 2w afusd
New Dclhi, the 16th April, 2007

8. 0. 1420 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947} the Central
Government hereby publishes the Award (Ref. No. 53/2000)
of the Central Government Industrial Tribunal-cum-Labour
Court No-1, Chandigarh as shown in (he Annexure, in the
Industrial Dispute between the employers in relation to
the management of Dcpartment of Telecom and  their
workman, which was received by the Central Government
on 16-4-2007.

[No. L-40012/308/2001-IR (DU))
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE SHRI RAJESH KUMAR, PRESIDING
OFFICER, CENTRAIL. GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. 1.D. 53/2000

Shri Sanjay Kumar C/o Shri N. K. Jeet, 27349, Lal
Singh Basti Road, Bhatinda (Punjab).

....... Applicant
Versus

1. General Manager, Department of Telecom, Bhatinda
(Punjab).

e ReESpondent
APPEARANCES
Shri Vijay Kumar
Shri GG. C. Babbar

For the workm:;m
For the managecment :
AWARD
Passed on 29-3-2007

Central Governcmnt vide notification No. L-40012/
3062001/IR (D.U.}dated 5-2-2(X)12 has refemred the following
dispute to this Tribunal for adjudication :

*Whether the action of the management of General
Manager Telecom, Bhatinda in terminating the
services of Shri Sanjay Kurmnar son of Shn Prakash
Chand sweeper wec.f. 1-3-1999 is and just and legal ?
If not to what relief the workman is entitled and from
which date 77
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2. The case, is taken up in Lok Adalat at the request
of the parties. The authorized representatives of the
workman Shri Vijay Kumar withdraw the present reference
vide his statement recorded on 29-3-2007. In view of the
same, the present reference is returned as withdrawn in
Lok Adalat Central Government be informed. File be
consigned to record. S

Chandigarh,

29-3-2007 RAJESH KUMAR, Presiding Officer

% freeht, 16 a1, 2007

LM, 1421, - shedfirs P sfufirm, 1947 (1947
F114) T UA 17 ® IO H, T TER [ 9O
faem & yes & Heg e o 3 wienl #
=, sryey § Fafde sleifie faar § 2= wER sifie
sifumroysm @R F5.-1, 9oEhTg F 99R (T5Y e
133/2001) 1 YHIVE wwd &, St $9 TR A
16-4-2007 it I g3 o |

[ TH-40012/554/2000-SE3R(EHY))
= fow, Svw Afuard
New Delhi, the 16th April, 2007

8. 0, 1421.—In pursuance ol Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947} the Central
Governinent hereby publishes the Award (Ref. No. 133/
2001} of the Central Government Industrial Tribunal-cum-
Labour Court No- |, Chandigarh as shown in the Annexure,
m the Industrial Dispute between the employers in relation
to the management of Department of Telecom and their
workinan, which was received by the Central Government
on 16-4-200)7.

[No. L-40012/554/72000-IR (DU)]
SURENDRA SINGH, Diesk Officer

BEFORE SHRI RAJESH KUMAR, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDA{STRIAL
TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. LD. 1332000

Shri Ajay Kumar S/o Shri- Q. P. Dhusia, H. No.
17, P&T Colony, Ambala Cantt. (Haryana).

Versus

1. The Chief General Manager, Telecom, Punjab
Circle, Sector 34, Chandigarh- 160001

s Respondent

2265 GIC7T—13

APPEARANCES
For the workment None

For the inanagemeﬁt : Shri G. C. Babbar

AWARD
Passed on 29-3-2007

Central Governemnt vide notification No. L-40012/
55472000/IR (D.U.) dated 13-3-2001 has referred the
following dispute to this Tribunal for adjudjcation :

“Whether the action of the management of

Department of Telecom, Chandigarh in termination

the services of Shri Ajay Kumar Son of -Shri O.P._
Dhusia w.e.f, 27-2-1999 is and just and legal ? It not,

to what relief the workman is entitled 7

2. Case repeatedly called. None appeared on behalf
of workman. Shri G. C. Babbar AR of the management
submitled that workman is not interested as he is not
appearing in evidence nor producing any other witness
despite notice which was received back wherein it is
reported that workman is not residing on the address. He
has also not contracted his advocate. He appears to be
gainfully employed and no useful purpose will be served
in keeping this case pending. In view of the above, it appears
the workman in not intercsted to pursue with the reference
any further, therefore, the present reference is retumed to
the Central Government for want of prosecution. Central

" Govt. be informed. File be consigned to record.

Chandigarh,

2932007 RAJESH KUMAR, Presiding Officer

T faeet, 16 i, 2007

LA, 1422, 3t foar sffmm, 1947 (1947
H 14) H UK 17 P AW H, FEF WHER QW &R
fawm & yauds & Hag Faiow o 39 wdEl ®
s, argey o ffbe sheifter faoe o =i g diefe
ST ST rERE H.-1 JGEe e (FR e
129/2002 ) % YT L &, S Fishid TR 16-4-07
F W I A1 :

(& TA-40012/40/2002- STEAR(EY)
g fae, o sfvwrt
* New Delhi, the 16th April, 2007

S. 0. 1422.—In pursnance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the Award (Ref. No, |29/
2002) of the Ceniral Government Industrial Tribunal-cimn-
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Labour Coust, No-1, Chandigarh as show: in the Annexure,
i the Industyial Dispute between the employers in relation
to the management of Department of Telecom and their

workman, which was received by the Central Government
on 16-4-20].

i INo. L40012/40/2000-IR (DU
SURENDRA SINGH, Desk Offienr
ANMEXURE

SHRI RAJESH KUMAR, PRESIDING
‘R, CENTRAL GOVT. INDUSTRIAL

Mohalla Han

Bhatmda. (Pynjab). Applicant
Versus
1. Generat Manager, Telecom,
Deparimgnt of Tclecom,
Amrtsar [Punjaby . Respondent
APPEARANCES
orthe Worl men N.K. Ject
For the Mar gement : Sh.G.C. Babbar.
! AWARD

i Passed on 29-3-2007

Centrad Govt. vide notification No. L-40012/40/2002/
IR (D.UL) dated 24-7-2002 has referred the following dispute
Lo this Tribunal for adjudication:

“Whether the action of the management of General
Manager Tetecom, Amritsar in terminating the
servicgs of Sh. Balwinder Singh son of Sulakhan
Singh workman w.e.f. 28-2-1999 is and just and legal?
I not, ko what relief the workman is entitled 1o and
from which date?™

2. Thgyas istakenupin Lok Adalat at the requesl
of the partips. ‘the authorized representative of the
workman Shi N.K., Jeet, President of the Union withdraw
the present gefercnce vide his statement recorded on
29-3-2007. In view of the same, the present reference is
returncd as withdrawn in Lok Adalat, Central Govt. be
infermed. File be consigned o record.

Chandigarh
29-32007

RAJESH KUMAR, Presiding Officer

T faeeft, 16 =184, 2007

WA, 1423, - SiEnfm faam afufrm, 1947 (1947
F 14) F ¥R 17 F I |, HET THER T F=R
fawm & weuds = d95 PrnE @it I wdwn ®
g, s ffde sifeifre faom o F=im W siifis
AfFT/em =EeE |- ) IvETg % AR (TR den
409/2000) Tl SeRIT¥E FTET &, T F5d TR F 16-4-07
T WA I o |
[ TET-40012/344/2000~ FEAR(ER) ]
New Delhi, the 16th April, 2007
8. 0. 1423.—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the Award (Ref, No. 409/
2000) of the Central Government Industrial Tribunal-cum-
Labour Court, No- 1, Chandigarh as shown in the Annexure,
in-the Industrial Dispute between the employers in relation
to the management of Dcpartment of Telecom and their

workman, which was reccived by the Central Government
on 16-4-2007.

|No. L-40012/34472000-1R (DU))
SURENDR.A SINGH, Desk Officer
ANNEXURE

BEFORE. SHRI RAJESH KUMAR, PRESIDING i
OFFICER, CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-1, CHANDIGARH

Case No. L.D. 409/2000

Sh. Ramesh Kumar
C/o Sh.R.K. Sharma,
H.No. 372, Sector 20A., Chandigarh,

Versus

1. The Chief General Manager.
Telecom, Punjab Circle,
Sector 34, Chandigarh- 16001

2. The Principal General Manager,
Telecom, Sector-18, Chandigarh

APPEARANCES
For the Workmen : None
Sh. G.C. Babbar.
AVWARD
Passed on 30-3-2007

Central Govt. vide notilication No. L-4001 /3342000y
[R(D.L i Jated 28-9-2002 has referred the following dispute
to this Titkunal for adjudication :

....Applicant

woRespondent

For the Management
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“Whether the action of the Chief General Manager,
Telecom, Punjab Circle, Chandigarh and the Principal
Gencral Manager Telecom, Chandigarh District in
ordering disengagecment/termination of services of
Shri Ramesh Kumar a workman engaged through
contraclor M/s. Gupta w.e.f. 27-2-1999 is and just
and legal? If not. to what relief the workman is entitled
w .l from which date?”

2. C.serepealedly called. None appeared on behalf
of workian. Workman is not appearing since 5-6-06,
10-8-06.%-11-06, 19-12-06, 13-2-07, 15-3-07 and 30-3-07. Count
nutices wore also issued 1o workman on his AR and at his
address given, (1) 3400 Scctor 15-D, Chandigarh and at
1130D. Sector 29-B Chandigarh on 13-2-07 and 15-3-07.

3. Count notices were also issued on 21/12/06 but
workman .li¢ not appear nor his new AR advocate. On
both court notices on above address it is reported that he
is ol living on the address given. Workman himself not
pursuing his case and noy coming to court. It appears that
he is gainiully employed sote where and not interesicd.
No useful purpose will be served in keeping this case
pending. Hence reference is hereby returned for non
prasectution. Central Govt. be informed. File be consigned
to record.

Chandigarh
30-3-2007

RAJESH KUMAR, Presiding Officer

7 feee, 19 srﬁa 2007

.3, 1424, s faar sfafrm, 1947 (1947
F1 14) ® 4 17 F 0 ¥, B TER L o . $
wEyAT ® Hag Frave @R 39 Fien @ 6=, JEy
¥ faffe shaifis faag ¥ #30m TR stuife
sifime SRR B dEiR (ERd W 154/1999) FY
T e ], Wit S TR F 19-4-07 W W g

ar |

[H T#-22012/125/1999- 583 R(E-11) ]

¢ I 7R 1y, T iy

New Delhi, the 19th April, 2007
$.0. 1424 .—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947) the Central

Government hereby publishes the Award (Ref. No.
154/1999) of the Central Government Industrial Tribunal-
cum- Labour Court, Asansol as shown in the Annexure, in
the Industrial Dispute between the employers in relation to
the management of E.C.L. and their workman, which was
received by the Central Government on 19-4-2007.

[No.L-22012/1251999-IR (C-TI)]
AJAY KUMAR GAUR, Desk Officer

"ANNEXURE

BEFORE THE CENTRAL GOVT, INDUSTRIAL.
TRIBUNAL-CUM-LABOUR, COURT, ASANSOL..

PRESENT

Sri Md. Sarfaraz. Khan,
Presiding Officer.

REFERENCEN(). 154 OF 1999

PARTIES : The Agent, Dhemomam Colhcry of ECL.,
Burdwan

Vrs.

The Assit, General Sceretary, Koyala Mazdoor
Congress, Asansol, Burdwan.

REPRESENTATIVES
For the Management : Sri P. K. Das, Advocate.

For the Union (Wotkman) : Sri R.K.Tripathi,
President of the Union.

STATE : WESTBENGAL.
Dated the 10-08-2005.

INDUSTRY : COAL

AWARD

In exercise of powers conferred by clause (d) of
sub-section (1) and sub-section 2 (A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
125/99-IR. (CM-II) dated 08-09-1999 has becn pleased to
refer the following dispute for adjudication by (his tribunal.

SCHEDULE _
“Whether the action of the management of the
Dhemomain Colliery in dismissing Sh. Bablu Majhi.

U.G. Loader from services is justificd? I not, lo what
relief is the workman entitled 7°

2. After having received the Order No. L-22012/125/
99.IR(CM-1I) dated 31-08-99/08-09-99 of the said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No.154 of
1999 was registered on 23-9-99/08-10-01 and accordingly
an order to that effect was passed to issue notices to the
respective partics through the registered post directing
them to appear in the court on the scheduled date and to
file their written statements along with the relevant
documents and a list of witnesses in support of their
respective claims. In pursnance of the said order notices
by the registered post were issued to the parties concerned.
Sri P. K. Das, Advocate and Sri R. K. Tripathi, President of
the union appeared in the court to represent the
management and workman concemned respectively and filed
their written statement in suppott of their case.
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3 hn brief compass the case of the union as «et forth
in s written statement is that Sh, Bablu Majhi was
cmplo;ﬁ] as a permanent employee of the company at
Dhemomfain Colliery under Sodepur Areu «f M/ ECL
having l'rs U/M No, 110394,
|

4, | The main case of the union is that Sh Hariu Majhi
was seripusly ill and he could not attend his duties from
5-7-96 apd after recovery from his iliness reported Lo duty
th medical certificate in support of hs iliness but
he was ot allowed to resume duty rather he was issued
charge sheet and subszquently dismissed {rom the services
i the cogspany w.c.f:1-2.97, Sh. Bablu Majhi w as conpedled
iy remaih abser! 1om duty due to lus ackness which was
beyond his contr.sd. Sh. Majhi had submitted the medical
certificale in support of his itiness at the tiine ol enquiry
bul the management could not consider his case for
1entf for the reasons best kaown (o thew,

I

3 iIl is ulsu the case of the union that the workman
concernéd was not given ample opportunity (o detend
himself ¢ven his medical certificate produced at the ime of
enquiry was ignored by the management resulting the denial
of the principles of natural justice. The workman and the
union gepresentative had represcnted belore the
management for his reinstatement in service but to no effect
as the mgnagement was adamant in his attitude. The union
has sought relief for sctting aside the order of dismissal
and to rejnstate the delinquent workman in his service with
all back wages and conseguential benefits arjsing out there
from.

6. |On the other hand the detence case of the

. management in brief as per thé averments madc in its written

statement is that the instant reference as referred by the

appropripte govermnment is bad in the eyc of law and the

very disgruie as raised by the union over dismissal of Bablu
Majhi isentirely a misconceived one.

7. 1'The main defence case of the management is that
Sh. Bablu Majhi had been working as U.G. Loader at
Dhemomain Colliery and he remained absent from his duty
on and from 6-7-1996 (o 19-11-96 without any prior
permission .~ miormation lo the management and as such
he was charge sheeted vide clause 10 (G) of the Standing
Order applicable to the establishment. The delinguent
employee submitted his reply by allezing hat duc 1o his
HIness e could not attend his duty from /-7-96 to
19-11-94 though the ex-workman gos er indimated aboul kis
alleged jliness and the _xplasation so wifered by the
workmap was found 1o be totally unsahsiactory and as
such it wias decided by the management to old a domestic:
enquiry|through an indcpendent enqguiry officer for
enquiring into the said charges as framed against hiin.

8. [t is also the case of the managem . that
Sh. Babju Majhi had duly participated in the coqury
proceeding and he was given all reasonahle wpportunity

to defend his case in accordance with the principle of natural
justice. The enquiry olficer having comptleted the enquin
proceeding held the workman guilty for the charge leveled
and subniitied its report. The disciplinary authority passed
the order of dismissal sler considering the enquiry report
and other connected papers in accordance with the gravity
of misconduct. The order of dismissal is further claimed to
be quite propoertionate. just and proper.

9. The management has categorically denicd the
allegation madc in para 3 of the writien statement of the
union about the ground or reasons of sickness for his
unauthorized ahscrice during the relevant perind. The
averments made in para 6 of the written statement of the
union that Sri Majht was not given ample opportunity to
defend his case -+ the tire of enquiry and the principles of
natural justice was.denicd at any stage.

10. T view o the pleadings of both the partics aul
the materials available o the record T find certuin facts
which are admitte:d b the respective parties. So helore
entering into the discussions of the merit of the case !
would like 1o mention the facts which are admitted one.

11.1t15 the acdhuitted fact that Sh. Bablu Majhi, Under
Ground Loader of Dhemomain Collicry under Sodepur Area
of M/s. ECL was a permanent employce.

12, 1t is further admiited fact that the delinquent
workman was absent from his duty w.e.f. 6-7-96 10 19-11-96
without any prior permission and information to the
memagcmc:m.

13, {t is the next admitted fact that the delinguent
workman was charge sheeted on 20-11-96 for his
unauthorized absence from duty and explanation to that
effect was submitted by himn,

14, It is the lasty admifted fact that a domeslic
enquiry was conducted by an enquiry officer and the
workman had duly participated in enquiry proceeding in
which he was held guilty [or the misconduct of unauthorized
absence of the said relevant period. Itis also admitted casc
that ther¢ is no charge sheet against the workman
concerned for being habjtual absentee.

15, It is the settled principle of law that the fuct
admitted need not be proved. Sinee these all aforesaid Gaucts
are admitted one so [ do not think proper to discuss the
sume in detail.

16. From perusal of the record it transpires that on
21-7-05 a hearing oo the preliminary point was made. The
validity and fairness of the enquiry proceeding was not
challenged by the umon. So the enquiry proceeding was
held to be fair and valid and the date of final hearing of the
casc on merit was lixed on 10-8-05 which was accordingly
heard on merit and the award was kepl reserved for order.
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17. n para 1 of its written statement a plea has been
taken by the side of the management that the instant
reference is bad in the eye of law as the same is not legally
mainiainable. It is also pleaded that in view of the facts and
circumstances of the case the dispute is misconceived one,
But the aforesaid issue was neither raiscd nor pressed by
the side of the management during the course of final
hearing of the reference. The management has neither
examined any oral witness nor tendered any document in
support of its plea. As such, I donot find any defect in the
maintainability of this reference and the facts of this case
very well comes under the ambit and scope of the Industrial
Disputes Act, 1947. The Government of India through the
Ministry of Labour has rightly referred the dispute to this
Tribunal for its adjudication and as such this issue is
decided against the management. :

18. From perusal of the record it transpires that none
of the parties has, examined any oral witness in support of
 their case rather some Xerox copies of the document has
been filed by the side of the management in support of its
case. The management has filed the Xerox copy of the
enquiry proceeding along with the reports of the enquiry
officer. These all documents are admitted one as the
genuineness of the documents has not been challenged
by the side of the union.

19. On perusal of the enquiry proceedings and its
report it transpires that the workman concerned had
paticipated in the enquiry proceeding. He has stated in his
statement before the enquriy officer that he was sick during
the relevant period in question. So he was under the
treatment of Dr. Utpal Sinha, D.M.S. (Calcurta). He has

clearly admitted there that he had not sent any letter to the .

celliery authority about the reasons of his absence. He has

further admitted that he had not taken any leave or given

any information to the colliery authority hefore leaving the
colliery. Besides this he had also pleaded guilty during his
cross examination by the management representative in
the enquiry proceeding.

20. Having gone through the entire facts

circumstance, enquiry proceedings along with its report I -

find that the workman concerned was admittedly absent
from his duty w.e.f. 8-7-96t0 19-11-96 i.c. about four months
continuously without any prior permission. and information
to the management. The enquiry officer has rightly held
him guilty for an unauthorized absence from duty during
the said relevant period for which the workman concemed
definitely deserves some suitable punishment for the alleged
misconduct as per the provision prescribed in the Model
Standing Order applicable to the establishment.

21. Now the next mam point for consideration before
the court i 1o see as to how far the punishraent of dismissal
awarded 10 the workman concerned by the management is
Just. proper and proportionate to the alleged nature of
misconduct proved. )

22. Heard both the parties in detail on the aforesaid
point in question. It was submitted by the side of the union
that it is a simple case of unauthorized absence from duty
for about four months which has been duly explained and .
the reasons of absence supported with the medical
certificate have been found to be sufficient and relevant
one as the enquiry officer in his finding has not whispered
even a word that the unauthorized absence was without
any sufficient cause. Perused the enquiry proceeding.
Management representative Sri J. P. Jhajasia during his
statement has admitted that the workman had produced
the medical certificate granted by Dr. Utpal Sinha, D.M.S.
(Cal), K.M. Lane, Lower Chelidanga, Asansol together with
the application to allow him to resume his duty which
supports the contention of the union that the delinquent
workman was absent from his duty during the relevant
period i.c. 8-7-96 to 19-11-96 due to his serious illness. 1
find some force in the argument of the union on this score
and I am satisfied to hold that the workman was absent
during the relevant period from his duty under the
compelling circomstance beyond his control. :

23. The union during his argument further submitted
that the workman concerncd has got unblemish record
during his tenure of service and there has not been any
complain of any misconduct either by unauthorized .
absence or any other nature of misconduct. The
management has also not charge sheeted him for habitual
absence nor any record of document in this regard has
been filed in the court nor there is any pleading in this
respect as well. So it can be casily concluded that it is the
fresh offence of the workman which has been sufficiently

. explained and supported by the medical centificate which

was not challehiged &y the management. The medical
certificate go to show the compelling circumstance
prevailing during the relevant period of absence from the
duty of the workman which were beyond his control.

24. It was lastly submitted by the union that is a
simple case of inauthorized absence sutficiently explained
with convincing reasons which can not be said o be a

gross misconduct. The altention of the court was drawn

towards the provision of the Model Standing order where
the extreme punishment prescribed is dismissal as per the

* gravity of the misconduct and it was claimed that the

extreme penalty can not be imposed upon the workman in
such a minor case of alleged misconduct of unauthorized
absence of about four months. In the light of the provision
laid down under clause 27(1) (page 15) of the Model
Standing Order the points of argument enhanced by the
union appears to be convincing and reasonable.

25, 1 would like to mention here that several times it
has been observed by the different Hon'ble High Courts
and the Apex Court as well that before imposing a
punishment of dismissal it is necessary for the disciplinary
authority to consider socio-economic background of the
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workman, His family background, length of service put in
by the empjoyee, ‘his past record and other surrounding
circumstange to commit the misconduct. These arc the
relevant factors which must have to be kept in mind by the
authorily at the time of imposing the punishment which
obviously thas not been followed by the competent
authority irf this casc.

26. The vital point taken by the union is that no
second shofw cause notice was ever issued or served upon
the worknjan concerned before passing the order of
punishmen] of dismissal which is clear cut violation of the
mandate ofl the Hon'ble Apex Court. The management is
quite silen{ on this peint as there is no pleading in the
written statment nor any reply was given during argument
by the manhgement. Admittedly the circular in this regard
has alreadyf been issued and circulated by the office of the
highest authority of the Coal India Limited to all its concem
together with the reference of the judgement of the Apex
Count in 1His respect but the said has not becn which is
the utter violation of the mandate of the Apex
c principle of Natural justice as well.

¢ workman concemned is an illitcrate man of
ste who is the member of Schedule Caste and
r of the weaker section of the society. He is no

prescribed o be awarded to the workman according to the
gravity of jthe misconduet. I fail to think as to why only
maximunt punishment available be awarded to the workman
concernedin the prevailing facts of the present casc. [t has
been obsdrved by the Apex Court that justice nst be
tempered With mercy and that the delinquent workman
should he piven an opportunity to reform himself and to be
loyal and] disciplinary employee of the management.
However.|l am of the considered view that the punishment
ol disinisgal Tor an unauthorized absence tor few months
under tha compelling circumstance and without any
malafide fntention is not just and proper rather il is 100
harsh a ppoishment which is totally disproporionale to

workmankoncerned should have been dealt with keaiently
by the maagement. In this view of the matter, in order to
avoid further prolonged litigation it would he appropriate
if 1 modify and substitute the punishment myself by
exercising the power under section 11 (A) oof the Industrial
Dispute Act, 1947 1o meet the ends of justice and us such

the impugned order of dismissal of the concerned workman

is herebylset aside and he is directed {o be re.n<tated with
the continuation of the scrvice and in the light of the Tacts,
circumsfances and the misconduct for which the

punishment of dismissal was imposed on the workman
concerned, I think it appropriate that the concerned
workman be imposed a punishment of withholding (wo
consecutive increments without any cumulative effect. Tt
is further directed that the delinguent workman will be
entitled to 40% of the back wages from the date of dismissal
which will serve the ends of justice. Accordingly it is hercby

ORDERED

that let an ** Award” be and the same is passcd in
favour of the workman concemed. Send the copics of the
award to the Ministry of Labour, Govt. of India, New Delhi
for information and necdful. The reference is accordingly
disposed of.

Md. SARFARAZ KHAN, Presiding Officer

¢ fewett, 19 3%, 2007

T O3 1425, --sieifiw T sfufrm, 947
(1947 F1 14) T 90 17 F TR A, L T 7
T ® WEuTA % gag P 3R 3T wER ® 9,
say ¥ fiffe sheifre faar § S R siefe
SRR, STt & Y (Hed TE 2172001 ) W
Fft R, N T TR F19-4-2007 F AT AT o1 |

[ TA-22012/322/2000- 3% AR (FH-11)]

New Delhi, the 19th April, 2007

§.0. 1425 —In pursuance of Section 17 of the
Industrial Disputes Act. 1947 (14 of 1947), the Cenlral
Governent hercby publishes the award (Ref. No. 21/2001)
of the Central Government Industrial Tribunal-cum-Labour
Court. Asansol now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of E.C.L. and their workman, which was
received by the Central Government on 19-04-2007.

[No. L-220112/322/2000-IR (C-ID]

AJAYA KUMAR GAUR, Desk Qificer

ANNEFXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COUKI,
ASANSOL
PRESFNT
¢ Md. Sartaraz Khan. Presiding Otficer

REFERENCLE No, 21 0F 2001
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PARTIES::

Agent,
Parascole Colliery,
E.C.Ld.,
Kajoragram,
Burdwan.
Vrs. _
Jt. General Secretary,
Ukhra Colliery,
Mazdoor Union,
INTUC,
Cinema Road, Ukhra,
Burdwan.
RFPRMTA’I_‘NFS
For the Management : Sti PK. Das,
: Advocate
For the Union (Workman) : Sri M. Mukherijee,
Advocate
Industry : Coal
State : West Bengal
Dated the 29-11-2006
AWARD

In excrcise of powers conferred by clause (d) of sub-
scetion (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Goveinment of
India through the Ministrv of Labour vide its letter No.
L-22012/322/2000-IR(C-11) dated 01-06-2001 has been
pleascd to refer the following dispute for adjudication by
this Tribunal.

SCHEIX1 E

“Wheiher the action of the. managemen. of Parascole

Colliery of M/s, Eastern Coalfield Limited, is not

providing cmployment to Smt. Rekha Sethi,

Dependant W/o. -Late Benamali Sethi, Ex-Line

Mazdoor as per provision of 9-4-3 of NNC.W.A V., is

legal and justified ? If not to what relief Smt. Rekha

Scthi is entitled to™?

After having received the order No, 1.-22012/322/
2000-IR(C-11I) dated 01-06-2001 of the aforesaid reference
from the Govt. of India, Ministry of Labour, New Dethi for
adjudication of the dispute, a reference case no. 21 of
2001was registered on 25-6-2001/19-11-2001 and
accordingly an order to that effect was passed to issue
notices to the respective parties through the registered
post directing them to appear in the Court on the date fixed
and to file their written st:iement along with the relevant
documents and list of the witnesses in support of their
case. In purswance of the said order notices by the
registered post were issued to the party concemed. Sri
P.K. Das, Advocate and Sri M. Mukherjee, Advocate
appeared in the Court to represent the Management and
the Union respectively. The Union filed its written
statement in support of its case.

On perusal of the record it transpires that the case
was fixed for filing the written statement by the

Management. It is further clear from the record that the
Union left taking any step on its behalf since 20-1-2006 to
29-11-2006 as the lawyer concerned had get no instruction
from the Union. Several opportunitics were given to the
union to appear and take suitable steps but to no effect. So
it is not just and proper to keep the record pending any
more. As such it is hereby

AWARD

 that let a ““No Dispute Award” be and same is passed.

Send the copies of the order to the Govt. of India, Ministry
of Labour, New Delhi for information and neédful.

Md. SARFARAZ KHAN, Presiding Officer
¢ faweht, 19 svda, 2007

WL, 1426, — i faar sffrm, 1947 (1947
F 14) T 9K 17 & AE0 H, 79 G@R @ @ v
B YT B Hag Faem ok s wEk ® e,
e § fiée sheif faerg & W= R st
A, s T (S T 17/1998 ) ) Wi
@ 8, W BT WER B 19-04-2007 F) W@ I A |

(€ TA-22012/78/1997- 318 IR (F-11)]
HN FER T, TF s

New Delhi, the 19th April, 2007

§.0. 1426.—In pursnance of Section 17 of the
Industrial Disputes Act, 1947 (14 of '1947), the Central
Government hereby publishes the award (Ref. No. 17/
1998) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of B.C.CL. and their workman, which was
received by the Central Government on 19-04-2007.

No.L-22012/78/1997-IR (C-ID)
AJAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ,

ASANSOL
PRESENT

Sri Md. Sarfaraz Khan, Presiding Officer -

REFERENCE No. 17 OF 1998

PARTIES :

The Agent,

Damagoria Colliery,

BCCL.,

Burdwan.

Vrs.
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The Branch Secyetary,
Janta Mazdoor Sangh (HMS),
Damagoria Colljery Branch,

Kalyaneshwari,
Burdwan.
| REPRESENTATIVES

For the Managdment : 8riP.K. Das,
Advocate

For the Union (Workman) : Sri S.K. Singh
Branch Secretary,
Janta Mazdoor Sangh,
Damagoria Colliery Branch,
Burdwan

Industry : Coal

State : : West Bengal

AWARD

Dated the 14-03-2007

In exercige of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Dispites Act, 1947 (14 of 1947), Gevernment of
India through the Ministry of Labour vide its letter order
No. L-22012/79/1997-IR(CM-11) dated 11-06-1998 has becn
pleased to refef the following dispute for adjudication by
this Tribunal.

| SCHEDULE

“Whethet the action of the management of Damagoria

Colliery|of M/s. BCCL, in not giving Gr. Il to

Sh. GirdRar Yadav, P.F. Clerk with ali consequential

benefit w.e.f. 20-06-1990 is justified ? H not to what
relief is the concerned workman entitled to™?

On havigg received the Order No. L-22G12/73/97-
IR(CM-II) datéd 11-06-98 from the Government of India,
Ministry of Lapour, New Delhi, a reference case No, 17 of
1998 was regigtered and -n order to issue notices (o the
es throngh the registered post was passed
which was acchrdingly issued with a direction to appear in
the court and ffle their respective written statcments along
with the relevajt documents in support of their claims fixing
17-08-98. Purfuant to the notices issued Shri P.K. Das,
Advocate and] Sri S.K. Singh, Branch Sccretary, Janta
Mazdoor Sangh representing the management and the
workman concimbd respectively appeared in the court and
filed their w:"Icn statemcnt in support of their case.

3, In brjef compass the case of the set forth in ils
written statement is that Sri Girdhari Yadav, excavation
greaser helperiof Damagoria Colliery and been allowed to
officiate as P.F| Clerk in clerical grade w.e.f. 12-06-89 by the
Personnel Magager, Chunch Victoria Area vide letter No.
PM/XII/03/B-10/89/1812 dated 10/12-6-8% {Annexurc [).

4. The main case of the union is that in terms of joh
" evaluation job nomenclature as prescribed by the
BCCL S$ri Yadav ought to be regularized on the post of P.F.
Clerk in clericpl grade I1 { Aanexure ). Sri Yadav has been
regularized as P.F. clerk in clerical grade Il w.e.f. 20-06-90

vide office order No. 4319 dated 27-12-90 { Annexure II). i
is further claimed that Sti Yadav ought 1o beregularized in
clerical grade I as per the job cvaluation and nomenclatre
prescribed by the IBCC! and it was wrong and highly unjust
on the part of the management to regularize Sri Yadav as
PF. Clerk Grade 11} w.c.f. 20-06-90.

5. The further case of the union is that P.F. clerk is
grade I post that is why one Sri Sushil Kumar Jha of Wesi
Colliery was regularized as P.F. clerk in grade I initially.
The discrimination was done by the management which is
highly unfortunate and unjust on the part of Girdhari Yaday
as he was denied the same or similar benefit. This is claimed
to be clear cut case of violation of norms prescribed in job
nomenclature under JBCCI. The union has sought a relicf
of entitlement of clerical grade ([ w.e.f. 20-06-90 with all
consequential benefit which has heen denicd illegally by
the management.

6. On the other hand the defence case of the
management as per the averments made in the wrilten
statement is that the instant reference is entirely
misconceived and the perperated dispute can not
constitute an Industrial Dispute as otherwise alleged by
the union in its written staiement.

7.  The main defence of the management is that Sh.
Girdhari Yadav was initially appointed as piece-rated under
ground loader on 01-01-1985 in Victoria Colliery who was
regularized as Greaser Helper in Excavation grade E on
conversion from piece rate to time raée in the year 1988, Mr.
Yadav was given an opportunity at the request of Colliery
Mazdoor Union to work in the P.F. Section of Victoria -
Colliery to leam the job in P.F. Section for his future
prospect. Sri Yadav on being converted from time rate to
monthly rated category was regularized in clenical grade 111
w.e.f, 20-06-1990 being the cntry poitt of monthly rated
clerical Cadre Staft on completion of his one ycar
engagement in P.F. Section.

4. The further case of the management is that the casc
of Sri Yadav was subjected before the Departmental
Promotion Committee along with other grade I clerks of
Victoria Colliery and as per recommendation of the
Departmental Promotion Committee Sri Yaday was
promoted to clerical grade 1Tw.c f. 9-8-1994. The case of St
S.K. Jha of Victoria West Colliery is claimed 1o be entircly
different and on different footing as Sh. Jha was initially
appointed as cletk (Traince) in clerical grade HI and
subsequently was regularized in clerical grade i1, The
management has denied the allegation of the union about
the discrimination on the part o the management,

9. Tt has been prayed by the management that the
workman should not be given any relief or other
conscquential benefit as per the schedulc of reference and
the action of the managcmenl be declared to be fully

stified.

10. In view of the pleadings of both partics and the
malerials available on the record I find certain facts which
are admitied by the respeciive parties. So before entering
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into the discussion of the merit of the case I would like to
mention those facts which are admitted one.

11.  Itis the admitted fact that Shri Girdhari Yadav was a
permanent employee as excavation greaser helper of
Damagoria Colliery.

12.  Itis also admitted fgct that Shri Yadav was allowed
to officiate as P.F.clerk in clerical grade w.e.f. 12-6-89 by
the: Personnel Manager of the colliery.

13. It is further admitted fact that Sri Yadav was
regularized as P.F. clerk in clerical grade 111 w.e.f. 20-6-90
anid was subsequently regularized in clerical grade [T w.e f.
9-8-19%4, ' '

14.  Itisthe settled principle of law that the facts admitted
need not be proved since these ali above mentioned facts

are admitted one. So I do no think it proper to discuss the

same in detail. '

15. Now the only main point to be considered and
decided by the court is to see as to how far the workman
concemed is entitled to get the benefit of clerical grade Il

w.e. f. 20-6-1990 with all the consequential bensfit and how
far the management is justified in deniat of the same.

16. Admittedly Shri Girdhari Yadav, excavation greaser
helper of Damagoria Colliery was allowed to officiate as
P.E.clerk in clerical grade w.e.f. 12-6-1989 by the Personnel
Manager of the colliery concemed vide letter atiached by
way of Annexure 1 by the side of the union who was
subsequently regularized as P.F. clerk and placed in clerical
grade I w.e.f. 20-6-1990 vide Annexure III. But the union
has claimed for the regularization of the workman concerned
on the post of P F, clerk in clerical grade IT w.e.f. 20-6-1990.
The union in support of its contention has filed the Xerox
copy of the job nomenclature by way of Annexure II. On
perusal of the nomenclature Job Description and
-categorization of coal employee of clerical grade it
transpires that different categories of job description of
the clerical cadre has been given in grade 1, 2, and 3
respectively. Itis further clear from grade 11 categorization
of the clerk that the P.F. clerk is shown as the post of grade
Il prescribed in SI. No. 33 of grade I post of the clerks. No
post of P. F. clerk comes under the category of grade I of
the clerical post. So the regularization of the workman

concerned placing him in ¢lerical grade III w.z.f. 20-6-90

does not arise and if it is done that will amount to violation
of the norms prescribed in job nomenclature under JBCCI.
It is admitted by both the parties that Sh. Sushil Kr. Jha of
West Victoria Colliery was regularized as P.F. Cletk in grade
1l in view of the provision laid down in chapier, clerical
grade Il of the JBCCL. Similarly Sri Yadav shouldhave been
regularized as P.F. clerk in grade II as his case stands in the
similar footing.

17.  Under the above facts, circumstances, evidence and
the discussions made I am satisfied to hold that Sri Girdhari
Yadav is entitled to get regularization as P.F.clerk in clerical
grade Il w.¢.f. 20-06-90 with all the consequential benefits

and accordingty the action of the management of Damagoria

2265 GHO7—A14 -

Colliery of M/s. BCCl in not giving grade I1 o Sri Girdhari
Yadav P.F. clerk with all consequential benefit w.e.f.
20-6-1990 is declared to be illegal and unjustified in the eye
of law. As such the management is directed to give all the
consequential benefit of P.F. clerk grade II to the delinquent
employee with effect from 20-6-1990 within a month from
the date of notification. Accordingly it is hereby
ORDERED

that let an “Award” be and the same is passed in favour of
the union. Send the copies of the award to the Ministry of
Labowr, Government of India, New Delhi for information
and needful. The reference is accordingly disposed of.

Md. SARFARAZ KHAN, Presiding Officer
= feeeh, 19 ade, 2007
w3, 1427 .~ e foawg sfuf, 1947 (1947
1 14) ) NIT 17 B srFEee ¥, H3EE TR T T
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31/2006) ) T St &, A B TERTE 19-04-2007
W WS g3 o1 )
[ | Tor-12012/46/2006- AR (-11))
s HER, T Al
New Delhi, the 19th April, 2007
S.0. 1427 —In pursuance of Section 17 of the
Industrial Dispittes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 31/
2006) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, New Delhi now as shown in the
Annexure in the Indusirial Dispute between the
management of Punjab National Bank and their workman,

which was reccived by the Central - Government on
19-04-2007.

- [No. L-12012/46/2006-IR (B-11)|
RAJINDER KUMAR, Desk Officer
ANNEXURE
BEFORE SHRI SANT SINGH BAIL. PRESIDING
OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
NEW DELHI
L D. No. 31/2006
In the matter of dispute between :—
Shri Shyam Lal S/o Stiri K. D. Bauntiyal,
C/o Shri Mukesh Sharma, Lane No. 07,
Vijay Park, Extension, Dehradun,

Dehradun, —Workman
_ Versus
The Sr. Regional Manager,
Punjab National Bank,
Regional Oifice, BHEL, Ranipur,
" Haridwar.
' —Management
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None for the workman
Shri Sudhir Sharma Senior Manager,
A/R For management.

AWARD

The;Central Government in the Ministry of Labour
vide its Qrder No. L-12012/46/2006-1R (B-11) dated
20-7-2004 has referred the following industrial dispute to
this Tribupal for adjudication ;

“Whether the action of the management of Punjab
Natjonal Bank in dismissing without notice from the
ice to Shri Shyam Lal Clerk-curn-cashicr w.e.f.
-2003 on the alleged charges of misconduct
led against him vide charge sheet dated
-2002 is legal and justified ? If not, what relief
oncerned worninan is entitled 10™?

claimant has not been appearing despite notice

SANT SINGH BAL. Presiding Officer
= feeeft, 19 a¥a, 2007

. 1424, - sienfas e sifufem, 1947 (1947
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[, eT-17012/23/98- S8 (&i-11) ]
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| New Dethi, the 19th April, 2007

S.(3. 1428 .—In pursuance of Scction 17 of the
Industrialj Disputes Act. 1947 (14 of 1947), the Central
Governmgnt hereby  publishes the award (Ref. No. 180/
2006) of the Central Government Industrial Tribunal-cum-
Labour (Quurt, Ernakutam as shown in the Annexure in
the Indugtrial Dispute between the management of New
India Assiirance Co. and their workman. received by the
Central Government on 19-04-2007.

[No. L-171 2:23:1998-1R (B-11)]

RAJINDER KUMAR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

PRESENT
Shri P.L. Notbert, B.A., L L.B., Presiding Officer

(chnesday the 11th day of April, 2007/21st Chaitra,
19729)

LD. 180/2006

(1.D. 23/1999 of Labour Court, Emakulam)

Workman/Union : The General Secretary
Kerala State General
Insurance
Employees’ Union
P.B. No. 1810,

Opp. Medical Trust

Kochi-682031.
Adv. Shri Rama Prasad Unni T.

The Regional Manager
New India Assurance Co. Lid.,
Kandamkulathy Towers
M.G. Road

Kochi-682 001,

Adv. Shri P. Sankaranarayanan

Management

AWARD

This is a reference made by Central Government under
Section 10(1)(d) of Industrial Disputes Act, 1947 for
adjudication. The reference is :

““Whether the action on the part of Regional Oftice
of New India Assurance Co. Lid., Cachin in
terminating the services of Shri K.J. Franci. temporary
typist. New India Assurance Co., Triprauyar Branch,
w.e.f. Y-5-96 is legal and justified? 1f not, to what
relict the workman is entitled to 7"

2. The facts of the case in brief are as follows . —

The workman. Shri K.J. Franci was working in
Triprayar Branch of the New India Assurance Company as
Assistant Typist. He had worked for mote than 240 days
continuously. When the worker requested for regulanization
in scrvice. the Branch Manager assured that as and when
there is vacancy he would be absorbed in a suitable job,
On that guise a signed blank paper was oblained by the
Branch Manager which was later filled up by him creating
a document requesting for withdrawal of his claim for
regularization. Besides, instead of considering the request
of the workman he¢ was terminated from service without
notice or retrenchment compensatien. After the termination
of the workman another person by name Shyji was
appointed and laler a permanent staff from Malappuram
Branch was teansferred and posted in place of the workman.
It is the practice of the company to absorb part-time
temporary employees in regular service of the company.
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Hence the workman prays for regularization in servics and
for benefits due to him on account of illegal termination.

3. The New India Assurance Company contends
that it is the Chairman and Managing Director who has to
sanction vacancies. No appointment can be made without
concurrence of the Head Office of the Company. As per
Recruitment Rules, a test has to be conducted, which
prescribes minimum cualification for appearance in the test.
The worker in this case was npt appointed as temporary
typist or in any other capacity in the company at any point
of time. He was engaged for a few days on casual basis at
Triprayar Branch by the then Branch Manager purely ona
time-frame basis to clear temporary work. He was paid for
such engagement from the petty cash account of the branch,
He has no right for regular employment. He was not
appointed against any sanctioned vacancy. IHe was not

appointed in compliance with Recruitment Rules. He was

never engaged continnously for 240 or more days in an
‘year. The Branch Manager is not the competent authority
for appointment. No offer was made by the management
for cmployment in the company. He was ¢ngaged for
temporary work and when it was completed he was
disengaged. Though he had applied for regularization in
scrvice, after he was made to understand the service
conditions, he withdrew his request for regularization.
There is no illegality or impropriety in disengaging lhe
workiman. He is not entitled to any relief.

4. Tn the light of the above contentions, the only
pomt that requires consideration is :

“Whether the termination of service of Shri K.J. Franci
is legal and justifiable? The evidence consisis of
the oral testimony of WW 1 and 2 and documentary
evidence of Exts. W1 to 3 on the side of workman
and MW1 and Exts. Ml to 9 on the side of
managemenl.

5. The Point :

The workman, Shri K.J. Franci was taken in service
of the Company in Triprayar Branch on a temporary basis
admittedly. According to the workman he had worked as
Assistant Typist on casual basis from 19-6-1992 to 10-5-
1996 continuously. When he requested for regularization
he was terminated from s:rvice. The management denies
that he was taken in service in a proper manner. However
he was engaged by the Branch Manager on piecemeal basis
as Assistant Typist in the exigencies of work during a
temporary period. When that work was over his service
was stopped.

6. It is to be noted that the reference is regarding
legality of tenmination of service. However it appears that
the worker had raised an industrial dispute regarding
regularization in service. Ext: Ml is a representation of the
worker to the Regional Manager of the Company requesting
for regularization in service. Ext. W2 is a complaint ¢f the
Union to Assistant Labour Commissioner {Central} raisiag
a dispute regarding non-regularization in service. Ext. M8
is lailure of conciliation report. The last paragraph of the

repmtshuwsthatthedemandofﬂ:clmmfmremﬂanuum
could not be met due to divergent views of both sides.
Besides, the contention of the union is narrated in the
failuse report (Ext. M8). That also shows that the union
was harping upon the issuc of regularization and not
legality of termination. Ext. M9is a letter of worker addressed
to the managcment requesting to withdraw his prior
representation (Ext. M 1) for regularization in service. All
these documents go to show that the dispute actually raised
by the union as well as the worker was regarding
regularization in service. The claim statgment in the relief
portion (last Para) also clarifies the pasition that the union
procecded on the basis that the adjudication is regarding
regularization. However the reference is regarding legality
of termination. But in view of the refarence this court is
bound to adjudicate only that issue about the legality or
otherwise of termination of service of the worker.

. 7. Itis an admitted fact that the worker swus wworking
as a casual employee in the post of Assistant {vpist. In
order to claim a right under Industrial Digpistes A< {S-25F)
he has to complete a continuous service of 240 days prior |
to his termination or disengagement. According to the
worker he had put in more than 240 days’ service prior to

this termination on 10-5-1996. He contends that the vouchers

signed by him and handed over to the management would
prove thig fact. However the management deriies iit their
writien statement that the worker had worked contimiously
for 240 days or more at any point of time during a period of
one year, much less during an year prior to his termination.
They contend that duc to exigencies of work in Triprayus
Branch the then Branch Manager had engaged the worker
for a temporary period on piccemeal basis, It is also
contended that there was no sanctioned vacancy at that
time. As per Recruitment Rules a workman has to satisfy
the qualification and age and appear for a written test md
pass the examination.

8. It cannot be disputed that the burden 1o prove
that the workman had put in a service of 240 days or more
is on the wotkman, He had summoned vouchers from the
management. Ext. M2 series were produced by the
management. But they are only 9 vouchers pertaining to
thepcnod from 5-5-1995 to 10-4-1996. It is not disputed
that the wages were paid on daily basis against signed
vouchers. However the worker has a case that besides Ext.
M2 series vouchers there are other vouchers_ in the
possession of the company which would show that though
the name of the worker do not appear in other vouchers
they were signed by him. The wotker complains that all the
vouchers pertaining to the period from 1992 to 1996 are not
produced by the management, However the management,
while prodiicing 9 vouchers, had filed a statement to the
effect that there are no vouchers signed by the worker with
names of other workers. The management contends that
the worker is trying to perpetuate fraud by raising such an
allegation. It is to be noted that the worker had no such
case priox to the cvidence siage. There is no such claim of
having issued signed vouchers in blank papers and having
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the compgny inserted the names of others in order to defeat
the rightsiof the workman. Before the ALC also no such
claim wag made by the workman. Ext. M8 is the failure of
conciliatign report wherein the contentions of the worker
. But the worker has a case that all the records
rclatmg! the periods from 1992 to 1996 were produced by

during the period 1992 to 1996 and it was not confined to
the workex alone. Hence, after perusing the records the
unrelated documents were returned to the management.
The referquee came up before the Industrial Tribunal after
a lapse of fwo years after failure of conciliation. During this
period, asliper rules of the company all documents older
than 5 yeprs, were destroyed, retaining those related to
litigations{ Thus the vouchers pertaining to the worker in
this case were retained and they are Ext. M2 series produced
bafare thib court. It is admitted by the union secretary

O3 ) thai the case of the worker, that signed vouchers
vontaining the names of some other workers were given to
mansgemant by the worker, is raised for the first time before
comt and got before ALC. This contention was put forward
only at thq time of evidence when the worker (WW1) was
" examined] It is difficult to believe that a person having
sufficient §ducation and having worked as typist, had given

before ALLC. Ext. M7 is a.letter of Divisional Manager to
HRM Depprtment stating that disbursement books for the
period frogn June 1992 (o June 1996 of Triprayar Branch

were being forwarded. It was further stated that those

the relevagt period to support his case. No such attempt
was made by the worker. The materials on record do not go
to show that he had worked 240 days during any year or 12
months pripr to his termination. In order to claim any right
under LD. [Act he has to complete a continuous service of
240 days prior to his termination. The worker has failed to
dlschargc is burden to prove the same. Moreover, Ext.

M9 (originl) is the requesi made to the Regional Manager
on 15.7.1996 to withdraw his represcntation for
regularizatjon (Ext. M 1). It could be perhaps said that it
was arequest for regularization and he had not questioned
the legalitflof termination in Ext. ML But the workman has
a further cgse that the then Branch Manager on the guise
of offering a suilable job for the workman got a signed

C related to entire temporary workers worked '

blank paper from the workman which was ntilized to create
Ext. M9 request for withdrawal of the representation. Itisa
cock and bull story, not expected of a literate person. It is
dated 15.7.1996. The worker was terminated on 10.5.1996.
No sensible person would give a signed blank paper to the
employer once he was sent out of service. The signature in
Ext. M9 is admittedly that of the worker.

9. No appointment order was given 10 the worker
when he was engaged. Since he has not acquired any right
under 1.D. Act there is no question of issuing a notice or
giving retrenchment compensation as contemplated u/s-
25F of LD. Act. He was engaged intermittently for some
period which does not satisfy the conditions u/s-25F of
LD. Act. Therefore there is no illegality in stopping the
service or terminating the service of the worker.

10. It was contended by the worker that there was a
custom of regularizing temporary workers in the
management company. Two such cases of temporary
workers, Raju and Komalavalli, were pointed out and
admitted by MW L. But the management witness says thai
they were regularized on the basis of an award of fabour
court and not of own accord of the company. However he
admits that there was such practice carlier, but at the relevant
time there were Recruitment Rules prevailing. Ext. M3 is
Recruitment Manual (relevant section). Paragraph 5.4 of
the R/Rs says thal for appointment in the clerical cadrc

including stenos and typists a written test has to be

undergene by the candidates and he/she has to pass the
test. However in this case the appointment was not regular
but only temporary for which recruitment rules do not
provide any provision. It contains only a provision for
part-time employees and regular employees, That apart,
even if the worker was taken illegally by the Branch
Manager he gets a right once he completes a continuous
service of 240 days prior to his termination. Since he is not
able to prove such continuous service he cannot question
the propriety and legality of termination. The point js
answered accordingly.

11. In the result, an award is passed finding that the
termination of service of Shri K.J. Franci is legal and justified,
He is not entitled for any relicf. The parties will suffer their
respective costs. The award will take effect one month
after its publication in the official Gazette.

Dictated to the Personal Assistant, transcribed
and typed by her, corrected and passed by me on this the
11 th day of April, 2007.

P.L.NORBERT, Presiding Officer

APPENDIX
Witness for the Workman/Union :
WW1 - Shri K.I. Franci.
WW2 - Shri K.G. Prabhakaran

Witness for the Management ;
MW]1 - Shri T. Karunakaran.
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Exhibits for the Workman/Union:

W1- Photostat copy of letter dated 8.7.1997 issued by
the Regiona! mslager, New India Assurance
Company to the workman.

W2 - Photostat copy of statement submitted by the union
0 ALC(C), dated 28.4.1998.

- Copy of petition dated 16.2.1998 filed by the union
before ALC(C), Emakulam.

Exhibits for the Management :

Mi- Photostat copy of application dated 28.5.1996

submitted by the workman.

M2-  Vouchers for the period from 5.5.1995 1o 10.4.1996

scries (9 Nos.)

M3-  Photostat copy of Recruitment Rulss.

M4 - Photostat copy of letter dated 8.7.1997 issued by
the Regional Manager to the workman

M5-  Photostat copy of letter issued by the Regional
Manager to the General Secretary of the union.

M6 - Photostat copy of circular No.ERO:PERS:96 dated
456.1996.

“- Letter No. 76030(VHR M/M VK8 dated 27-2-1998
issued by the Divisional Manager 1o Dy, Manager
along with statement. :

MB - Photostat copy of fa{lure of conciliation report by
- ALC(C)dated 4.6.1992.
MS.  Letter dated 15.7.., 36 wnitten by the worker to
Regional Manageg.

7§ fewat, 19 sim, 2007
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[€ T8-36011/9/2004- ESR (M-11) ]
s ur, T A
New Delhi, the 19th April, 2007

S.0. 1429 .—In pursuance of Section 17 -of the
[ndustrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 25/
2006) of the Central Goverament Industrial Tribimal-cum-
Labour Cowrt No. 1, Mumbai now as shown in the
Amnexure in the Industrial Dispute between the employers
in relation to the management of Port Trust and their

workman, which was reccwed by the Central Government .

on 19-042007. "
[No. L-36011/9/2004-IR (B-ID}
RAJINDER KUMAR. Desk Officer

YRR TR - qE 12, 2007/490@ 22, 1929 S 3091

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.1,
ATMUMBAI
PRESENT
Justice Ghanshyam Dass : Presiding Officer
'REFERENCE NO. €GIT-25 OF 2006

Employers in.relation to the management of Mormugao
Port Trust

AND

Their workman, (Late} Ms. Maria C. Fernandes

For the Management : Shri M.B. Anchan,
: : Advocate

i

For the Workman . i No appearance
Mumbai, dated this the 10th day of April, 2007

AWARD

This is a reference made by the Cenitral Government
in exercise of its powers under clause (d) of Sub- section
(1) and Sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947 (the Act for short} vide Government
India, Ministry of Labour, New Delhi Order No. L-36011/5/
2004-IR ¢(B-II)dated 17-08-2006. The terms of reference
given in the schedule are as follows :

“Whether the action of the management of
Mormugao Port Trust, Gao in not paying legal ducs
of (Late) Ms. Maria C. Fernandes to her successors/
legal heirs is legal and justified? If not, to what relief
the legal heirs/successors of (Late) Ms. Mana C.
Fernandes is entitled for”,

2. Mr. M.B. Anchan, Advocate is present for the
Management Non appeared for Mormugao Waterfront
Workers' Union when the matter came up for hearing today.
The ex-parte notice was issued to the Union. Service has
been affected by the Registered post upon the General
Secretary of the Union. He is:absent. No request is received
for adjournment. The record goes to show that the Union
is not taking any interest for pursuing the instant reference.
The matter is heard ex-parte. Since the Union has not hirned
up despite service of notice 1o contest the reference, the
same is liable to be dismissed for non-prosecution.

3. Reference is accordingly dismissed.

JUSTICE GHANSHYAM DASS, Presiding Officer

=% fewelt, 25 s, 2007
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ew Delhi, the 25th April, 2007

—In pursuance of Section 17 of the
tes Act, 1947 (14 of 1947), the Central
Government Bereby publishes the award (Ref. No. 28/
2006) of the tral Government Industrial Tribunal/Labour
Court Emakuljm, Kochi now as shown in the Annexure in
the Indusirial] Dispute between the employers in relation

5.0. 1
- Industrial Di

No. L-12011/21/2003-IR (B-I)}
AJAY KUMAR, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

PRESENT

L. . 28/2006
003 of Labour Court, Emakulam}

The General Secretary
Lord Krishna Bank
Employees’ Union
Nair Samajam Building
-Chendamangalam
Kochi-683 512

Adv. Shri Ashok B. Shenoy
The Chairman '
Lord Krishna Bank Ltd.,
Reg. & Admn. Office

Kaloor
Kochi-682 017.

Adv. Shri Saji Varghese,
. AWARD '

Management

This is 4 reference made by Central Government under
Section 10(1p(d) of Industrial Disputes Act, 1947 for
adjudication. [The reference is :

' *“Whether the action of the management of Lord

Krishn Bank Ltd., in sanctioning more number of

special increments to a candidate (who is 4

2. The facts of the case in brict are as follows :—

S$/Shri Unni Mohan G. and $. Ramakrishnan were
cmployed as clerks in Lord Krishna Bank in March, 2001.
Their pay was fixed at Rs. 3290. In terms of the Bipartitc
Settlement, Several other persons were appointed as clerks
subsequently and their pay was fixcd at higher stage than
Unni Mohan and Ramakrishnan. As a result, juniors to the
workmen were getting higher pay than the workmen. This
is arbitrary, unjust, illegal and violative of the rule of
equality. The management has discriminated the workmen.
Hence the management is bound to re-fix the pay of the
workmen so that their pay is either equal to the pay or
higher than the pay of their juniors.

3. According to the managcment, Shri
S. Ramakrishnan has left the service of the bank. Shri Unni
Mohan is promoted and he has no grievance now. The pay
of §/Shri Unni Mohan and Ramakrishnan were fixed as per
Bipartite Settlement of 27-3-2000. While fixing the mnitial
pay, several facts like educational gualification, previous
experience, salary last drawn, ctc. are taken into
consideration. Persons who possess more qualification and
experience will be given increments depending on their
qualification and expericnce at the discretion of the
management, $/Shri Unni Mohan G and S. Ramakrishnan
were graduates and henee their pay was fixed at Rs. 3290
giving two increments initially. There is no illegality in fixing
the starting basic pay of appointees having higher
qualification, more experience, professional aptitude, cle.
al a higher stage than the workmen. It is in consomance
with the provisions of Bipartite Settlement. There 15 no
violation of the principles of cquality. Clause 122 of Sasirf
Award confers discretion on the management to {ix higher
salary to any of its employees. It is not an unfair labour
practice. Hence the workmen, $/Shri Unni Mohan G. and
Ramakrishnan are not entitled for any relief,

4_ A replication was liled by the union on hehall of
the workmen challenging the contentions of the
management and retterating the contentions in the claim
statement. The short poimnt that arises for consideration is:

“Whether the bank has the diseretion to fix the
starting basic pay at a higher stage counting previous
experience of an appointce?”

The evidence consists of the oral testimony of MW 1
and Exts. W1 to 3 on the side of workmen, Exts. M1
and M2 on the side of (he management and Court
Exts. X1ty Xdih).

5. The Point :

Shri Unni Mohan G. joined service of Lord Krishna
Bank as clerk on 14-3-2001. Shri 8. Ramakrishnan joined
service as clerk on 15-3-2001. Both were graduates. Hence,
in tune with the Bipartite Scttlement their starting basic
pay was fixed granting two additional increments at Rs.3290.
Ms. Vandana Gupta joined service of the bank as clerk on
11-7-2002. She too was a graduate. [n addition, she was
having experience as customer care officer in Hutch Mobile
Company. Hence she was given scven additional
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increments in the beginning itself and her pay was fixed at
Rs.4420. Exts. X1, X2 & X3 are appointment orders of these
three appointees. Exts. X4, X4(a) and X4(b) are the Service
Register relevant folios of Unni Mohan, Ramakrishnan and
Vandana Guptla. Because of the disparity in pay
Ramakrishnan and Umni Mohan made representation to
the management and union to rectify the anomaly and the
representations are Exts. W1 & W2 respectively. The
grievance of the workmen, Ramakrishnan and Unni Mohan
are that Ms. Vandana Gupta is given seven increments in
the beginning and though she is a junior she is drawing
much higher pay than the workmen. This, according to
workmen, is illegal, arbitrary and against the: rule of equality.
Al the three belong to the same category of clerks and
discharge the same kind of duties and hence the workmen
are enlitled to get the same pay, if not higher. The

management however sticks to their stand and say that -
there is nothing wrong in fixing the pay differently

according to their gualification and experience.

6. The learned counsel appearing for the management
raised mainly three-fold contention, that the dispute has
become infructuous, that Fura- 122 of Sastri Award protects
the action of the management and that the said provision
of Sasiri Award is not supcrscdcd by subsequent Bipartite
Seitlements.

7. According to he managemen(, Shri
S. Ramakrishnan has resigned from servive and Shri Unni
Mgchan G is promoled and he is not interested in the dispute.
Ext. M2 is a letter wrilten by Shri Unni Mohan to the
management stating that he is not interested in the dispute
and he is withdrawing his rcprescntation made against the
bank through the union. The letter is dated 8-10-2005. The
union does not dispute that Shri Ramakrishnan has resigned

from the job. But the dispute was raised through union and

the matter was taken up for conciliation before ALC(C).
The conciliation failed and hence reference was made, Ext.
W3 is the written statement submitted before ALC by the
management. Shri Ramakrishnan has not come forward
before this court to say that he is not interested in the
dispute. That apart, the cause of the employees was
espouscd by the union. Though in the reference the name
of two employees, Unni Mohan and Ramakrishnan alone
are mentionéd it does not mean that it is not a common
cause. However il was argued by the learned counsel for
the management that if it were a common issue the reference
should have been couched in a different fashion and not in
the manner now drafted. However it has come out from the
lestimony of management witness, MW, in the cross-
examination, that besides Ms. Vandana Gupta, four more
persons recruited later were given similar increments like
given 1o Vandana Gupta. In the light of this revelation by
the management witness himself, the contention of the
management, that the dispute is no more alive as the two
workmen are nol interested in the dispute, cannot be

counienanced. It has become a recurring feature with the

management and assumes the character of a common issue.
That apart, once reference is made it is for the court to

decide that issue unless the aggrieved party withdraws
the reference. The union is the party before this court which
has espoused the canse of workmen. They have not
withdrawn the dispute. Therefore, the issue is very much
alive and has to be decided.

8. The bank relies on Para-122 of the Sastri Award
which, according to them, protects the action of the
management. It reads as follows :

“It is desirable to make clear that the scales of pay
and dearness allowance and special allowances
which we are laying down in our award represent
only the minimum to which a workman will be entitled.
It is not our intention to fetter the discretion or power
of any bank to give its workmen or any of them higher
salaries or wages or higher dearness allowance or
additional allowance or benefits not mentioned in
our award. Similarly, even with reference to
Ancrements, the banks will have the liberty to give
more than one increment in any particular year.”

The provision, no doubt, gives freedom to the bank to give
to its workmen higher salaries or wages or allowances than
whai is fixed in the Sastri Award. The sentence in Para- 122
"It is not our intention to fetter the discretion or power of
any bank lo give its workmen or any of them higher salarlcs
or wages or higher dearness allowance............ is
imerpreted by the lcarned counse! for the management, as
meaning that high pay can be fixed for all workmen of a
cadre or for anyone of them. It is difficult to accept the
argument because the next sentence of Para-122 refers to
‘increments’ specifically whereas the previous sentence
refers to ‘salary’, “Salary’ means ‘the total monthly
emoluments incliding all allowances” and it is not confined
to basic pay alone. To be more precise, salary not only
takes in increments received by an employce yearly, but all
kinds of allowances as well except exempted allowances.
Therefore, when there is a specific part in Para-122 which
refers to increments alone, it is not correct to say that the
reference to *salary’ is also reference to increments. Even
that part of the provision which refers to *increments” says:
‘similarly even with reference to increments, the banks will
have the liberty to give more than one increment in any
particular year’. It only says that more than one increment
can be given in a particular year and not that il can be

_ given at the discretion of the nanagement to any parnticular

employee. It is so provided because the increments are
normally annual. This cannot be interpreted to mean that
more increments than one can be g:ven to any pamcula.r
employee or employees.

9. It is refevant to refer 1o Para-94 and 121 of the

* Sastri Award i the context. Para 94 says that the Tribunal

is of the opinion that the best method is to have one uniform
basic scale for all employees of each group of banks. But
with reference to different areas it is berter to provide for
higher initial starts in the same scale. It can be supplemented
by further house rent allowance in certain important cities,

~etc. Thus Sastri Award had intended z uniform pay scale

for ail employees of a category or group.
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~ 10. Parp-12] refers to special increments and benefits
to be given th employees. It reads :

“121. We also give the following further directions
with rdference to the implication of the above scale
of pay;

(1) | Graduate employees will get additional two
increments at the start if they are already
graduates, or later, on graduation while in
service,

(2){ Similarly, employees who pass Part [ of the
examination of the Institutes of Bankers
(English, Scottish, Irish or Indian) will have
one increment. When they pass Part 11, they
will have another increment. The increments
will also be admissible to such recruits as
have passed these examinations.

(3){ There will be only one efficiency bar in the
respective scales of pay which will be at the
end of the twentieth year of service.

(4); Nor Poddars, Collecting Sircars, Money-
testers and Gollas the maximum will be the

cach of the scales.

(5| No employce shall have his basic pay
reduced by being transferred to an area where
a lesser pay scale applies even though such
basic pay may be more than the maximum of
the scale fixed for the new station, and he will
continue 1o have the usual increments as from
such basic p1y onwards. An cmployee who
is transferred (o a place where a higher pay
scale applies shall have the benefit of such
higher scale of that area, i.e. his basic pay
should be re-fixed in the higher scale
according to the length of service rendered
by him, together with the benefits of any
special increment and subjecct 1o the
deduction of any increment withheld. 1,
however, such an employee is reverted back
from a higher area to a lower arca he will
thereafter be governed by the pay scale of
that area provided however he has not
completed a total service of one year in the
higher arca.”

Sub-cJauses (1) and (2) of Para-121 say that graduate
employecs will get additional two increments at the start
and others a5 and when they graduvatc while in service. So
also, emplojees passing part I and 1l examinations of the
Institutes off Bankers whether before appointment or after
will also gef one additional increment. However Para-121
does not refdr to any other qualification or servicc experience
enabling anf appointee to get additional increments. Had
Sastri Natjonal Tribunal intended to include other

qualificatiop other than mentioned above it would have
provided sofin Para-121 of the award. It is pertinent to note
that Unni Mohan, Ramakrishnan and Ms. Vandana Gupta

pay as al the end of the twentieth year in-

and four others subsequently recruited, belonged to clerical
cadre. It does not require expertise or long experience untike
the officer cadre. A higher qualification or a previous
experience may be a ground for promotion, but not for
increments except to the extent provided in Para- 121 of the
award. The management is attempling to supply what is
not there in Para-121 by interpreting’ salaries’ in Para-122
as ‘increments’. When there is a specific Para (121)
providing for additional increments on the basis of
enumerated qualifications, had the Tribunal intended
previous experience as a ground for additional increments,
it would have provided so in Para 121. Therefore, Para-122
does not confer power or discretion on the management to
grant additional increments to an appointee on the basis of
his previous experience and fix starting basic pay
accordingly. Thus the action of the management in
conferring seven increments (out of them two increments
for graduation and the remaining five for experience) to
Ms. Vandana Gupta, cannot be justified.

11. The next contention of the management is that
Para-122 of Sastri Award is not superseded by subsequent
Bipartite Settlement. The 1 st Bipartite Settlemnent dated
19-10-1966, Para 1.1 says that provision of Sastri Award
and Desai Award shall govern the service conditions excepl
to the extent modified by Bipartite Settlements. From 1966
till 7th Bipartite Setticment dated 27.3.2000, which is
applicable to the present case, the last part of Para-122
regarding increments is neither modified nor superseded.
The scale of pay was rcvised from time to time as per
Bipartite Settlements. Thus the contention of the
management, that the clause with regard to increments
mentioned in Para-122 of Sastri Award is not superseded
by subsequent scttlements, is correct. However that will
not save (he situation. The management has no discretion
to confer additional increments according to their whims
and fancies. Previous experience of an employee in a
different institution is not to be counted as per the terms of
Sastri Award. Only graduation incremenis and increments
for passing bank tests alone are contemplated. Therefore
the action of the management in conferring five more
increments besides the graduation two increments to Ms.
Vandana Gupta at the start is illegal and incorrect,
Admittedly four more persons were given the same benefits,
This disparity in pay between seniors and juniors or
between persons similarly placed is bound to create despair
and discord among workien and it is an unhealthy labour
praclice. The management should be guided by the terms
of Settlements or Award or scrvice law. But they have
travelled beyond the palcs of law and award and granted
more benefits 1o some and denied the same to others
similarly situated. In the eye of law Unni Mohan,
Ramakrishnan and Vandana Gupta had the same
qualificatien being graduates and they could get only two
additional increments at the start, Since Ms. Vandana Gupta
was given seven increments who was recruiled one year
after the other two were recruited, the pay of Unni Mohan
and Ramakrishnan has to be stepped up either to equalize
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with that of Vandana Gupta or even higher or the pay of
Vandana Gupta has to he reduced and excess amount
recovered. The position is fortified by the judgment of
Division Bench as well as Single Bench of the Hon'ble
High Court of Kerala. In Kamala Devi v. The Kerala State
Firancial Enterprises Lid. 2002 (1) LL.R. (Ker.) 86 it was
observed in paras 7 and 8 of the judgement that conferring
higher pay o a junior is discriminatory and violative of
A-14 of Constitution which guarantees equality before law
and equal protection of laws and hence it suffers from the
vice of ‘under inclusiveness’.

In R, Madhavan Assanv. K.5.8.1.D. & E. Corpn. Ltd
& Ors.1992 11-L..L.J. 341 in paragraph 7 it is held that itis &
fundamental principle of service law that when everything
else is equal a senior in service should receive a salary
higher than or at least equal to that drawn by his junior.

In the Jight of these observations in the decisions
and in view of the provisions in Sastry Award referred
above, the action of the management in granting additional
increments on the basis of ptevious experience cannot be
justificd. The resultant position is that seniors are getting
less pay than juniors. This is arbitrary, illegal and denial of
equal pay for equal Work. This anomaly has to be rectified
by the management. '

12. In the result, an award is passed finding that the

action of the management in sanctioning more number of
special increments to a candidate than $/Shri Unni Mohan

G and S. Ramakrishnan and denying the same to the latter

is illegal and unjust. The management has to rectify the
anomaly in pay and equalize the pay. Parties will suffer
their respective cost, The award will take effect one month
after its publication in the Official Gazette.

Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the 5th
day of March, 2007.

P. L. NORBERT, Presicing Officer
APPENDIX
Witness for the Workman Union :
Nil. '
Witness for the Management : |
MW 1—-Shti Erwm Fernandez.
Exhibits for the Workman/Union :

- W1 — Photostat copy of letter dated 30.10.2002 written
by Shri S. Ramakrishnan to the management.

W2 — Photostat copy of Jetter dated 9.10.2002 written
by Shri Unni Mohan G to the General Secretary of
Union. .

W3 — Photostat copy of letter dated 7.1.2003 issued by
the management to ALC(C), Kochi.

Exhibits for the Management: _
M1 — Photostat copy of page no.39 of the Sastri Award.

2265 G715

M2 — Photostat copy of letter written by Shri Unni

Mohan to the Union.

Exhibits for the Coart : )

X1 — Photostat copy of appointment order dated 26-2-
2001 issued to Shri Unni Mchan G.

X2 — Photostat copy of appointment order dated
26.2.2001 issued to Shri S, Ramakrishnan,

X3 — Photostat copy. of appointment order dated
4.6.2002 issued to Ms. Vandana Gupta.
X4 — Photostat copy of Service Register of Shri Unni
Mohan G.
X4(a)—Photostat copy of Service Register of Shri S.
Ramakrishnan,
X4(b)—Photostat copy of Service Register of Ms. Vandana
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New Delhi, the 25th April, 2007

§.0. 1431.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No.

1/2002) of the Industrial Tribunal-cum-Labour Court, Ajmer
now as shown in the Annexure in the Industrial Dispute
between the employers in refation to the management of
Western Railway and their workman, which was received
by the Central Govemment on 24-04-2007,

[No. L-41012/10572001-IR (B-1)]
AJAY KUMAR, Desk Officer
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New Delhi, the 25th April, 2007
S. 0. 1432 —In pursuance of Section 17 of the

Industrial Disputes Act, 1947(14 of 1947) the Central

Government hereby publishes the Award (65/2005) of the
Central Government Indusria Tribunal/Labour Court, No.

II, New Delhi, now as shown in the Apnexure, in the
Industrial Dispute between the employers in relation (o

- the management of New India Assurance Co. Ltd. and

their workman, which was reccwcd by the Central
Government on 24-4-2007.

{No. L- 17012/2/2003-IR (B-I)]
AJAY KUUMAR, Desk Officer

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-IL,

NEWDELH]

PRESIDING OFFICER: R.N.RAL,
IN THE MATTER OF:

LI}. No. 65/2005

Shri Lalji,

S8/o Shri Ram Singh, Peon,

C/a Delhi Labour Union,

Agarwal Bhawan, G.T. Karnal Road,
Tis Hazari, Dethi - 110054,

Versus

Divisional Manager/General Manager,
New India Assurance Co. Ltd., J-129, -
D.C. House, Kirti Nagar, '
New Dethi-110015.

2. Shri Rajiv Agarwal & Co. (Advocale) .
G-40, Basement, Jangpura Extension, -
New Delhi-110014.
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AWARD

t the services of the aforcsaid workman have
inated w.¢.f, 27-12-2001 without assigning any
vahid reagon thercof.

I the cause of termination of scrvices of the
was that since the initial date of his appointment,
ing paid wages less than thosc fixed and revised
. [rom tim§ to time under the Minimum Wages Act. In view
of this, the workman made a complaint to the Assit, Labour
Commisdioner, Govt. of India, Curzon Read Barracks. New
Delhi fof taking requisite action against the management.
also be relevant to mention here that the
{ was not maintaining any record of atlendances

work.
he was

t in pursuance of the aforesaid Coraplaint, anotice
to the management from the office of the Asstt,
Labour Gommissioner on 27-12-2001 and, therefore, with a
view Lo Wictimize the aforesaid workman, his services were
termunaled from that very day i.e. 27-12-2001.

t the workman aforesaid is unemployed since
27.12.20001 despite his best efforts to get an afternative
employment elsewhere,

al a demand notice was also served upon the
Managet/General Manager of M/s New India Assurance
Co. Lid) By Regd. A/D post vide communication dated
05-01-2002. duly received in his office, but no reply has
been recpived and ii is presumed that the demand has been
rejected] Thereafter, a Statement of Claim was also filed
before the Conciliation Officer but the conciliation
proceedings also failed due to the adamant and non-
cooperative attitude of the management.

The Management has filed written statement. In the
written statement it has been siated that there is no
relationship of employer and employee between the parties.
Mr. Lal Ji is not a workman, as claimed and is not entitled
for any employment from the management/answering
respondent. It has been laid down a number of times by the
Hen’ble Supreme Court and reiterated in the Ref. Case
“Secretary., State of Kamataka Vs. Uma Devi & Others.”
Reported as (2006) 4 SCC (1), ithas been held “If the original
appointment was not made by following the process of
selection as envisaged by relevant rules, said person
cannot get into regular employment”. In the present case

. of Lal Ji, has never been appointed in the company nor any

appointment letter has been issued to him nor procedure
relevant to employment in Govl. Public undertaking has
been followed in this matter and mere claim of Lal Ji that he
has been appointed is not sustainable in the eyes of law
and present petition is liable to be dismissed on the
strength of judgment of the Supreme Court passed by
bench of 5 judges. Even otherwise also it has been
repeatedly laid down by thé Hon'ble Supreme Count that
back door entry in the Government job is not permitted
under the law. Therc is phenomenal litigation, which is
arisen due to the issuc of directions by the High Court and
even by the Supreme Court some times. But workman cannot
take benefit of such claim,

There was no employment, as claimed question of
termination of scrvices of the warkman on 27-12-2001 does
not arise, True facts are that Mr. Lalji used to supply tea to
the employees of the branch of the company at Kirti Nagar
and during this period it appears that he might have been
asked for a petty work in casc of dire necessity and might
have been paid expenses which he might have incurred.
He had ncver been paid any wages till teday nor he is
entitled to the same. Earlier he has been claiming himself to
be a helper and when the company refuted he changed the
stand to call himsell as pcon. New Delhi Assurance
Company is hundred pereent owned Government company
and there are rules, no person can be iaken into the
employment of the company and therefore the ¢laim that
he has been appointed on 17-11-1997 is absolutely wrong
and denied. Na letter of appointment has been placed on
recerd nor any wages slip has been produced along with
the statement of claim. which clearly shows that he had
never been an employce of the company. Rest of the para
is denied. As stated above Mr, Lal Ji had never been the
employee of the company. thetefore, there is no question
of his being paid less wages. Once claim was made by him
before the Conciliation Otficer and Conciliation Officer after
going the same finding no evidence on bchall of
Mr. Lal Ji refused to refer the matter as industrial dispute. It
is denied that any salary was being paid to Mr. Lal ji as
claimed by him in different names in different months by
issue of vouchers. Rest of the para is denied. That Para
No.4 of the statement of claim is admitted only to the
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extent that notice dated 2 {-12-2001 was received. Rest of
the para is denied. As stated above he was never employee
of the company therefore question of termination of his
services does not arise.

That Para No.5 of the statement of claim is absolutely
wrong and denied. He was never been employed what to
speak on 17-11-97 nor his services has been terminated.
The question of termination comes when a person is
employed. As stated above, Company being Governmeat
company cannot any person without following the
procedure laid down. '

Para No.5 (I} of the statement of claim as stated is
absolutely wrong and denied. Mr. Lal Ji had never been
working as employee; question of permanent and regular
nature does not arise.

Para No. § (I1) of the statement of claim as stated is
wrong and denied. When a person has not been paid any
salary, the question of less salary or more salary does not
arisc. There is no violation of any law ncr there is unfair
irade practice as claimed,

Para No.5 (I} of the statement of claim is absclutely
wrong and denied. The question of minimum wages does
- arisc. When a person has never been employed the
uestion of any offence under the Minimum Wages Act
LS Nl arise,

The question of 240 days of continuous employment
docs not arise. As stated 2y, as per the Supreme Court
Judgment such persons vy want to enter into service

through the back door are not entitled for regular post.

The workman has fijed rejoinder. In his rejoinder he
has reiterated the averments of his claim statcment and has
denied most of the paras of the written statement. The

management has also denied most of the paras of the claim
statement, '

Evidence of both the parties has been taken.

Heard arguments from both the sides and perused
the papers on the record. -

It was submitted from the side of the workman that

he was initially engaged on 17-11-1995 as a Peoryand his
last drawn wages were 1750 per month. His services were
terminated on 27-12-2001 without any valid reason thereof.
He has worked for more than 240 days but has not been
paid retrenchment compensation.

It was submitted from the side of the management
that the workman was never engaged by the management.
No monthly wages have been paid to him. The workman
has not filed any paper to show that he has worked regularly
for 240 days in any of the years of his alleged employment.

The workman has filed vouchers of 2001. The wages -

mentioned in the vouchers have been paicl to the workman
for his specific job. He has been paid Rs.300 on 22-06-2000
for cleaning the window panes and tubelight. On some

occasions he has been paid Rs.100 for cleaning the water
cooler. So the specific work has been mentioned performed
by the workman. These vouchers are weekly and these
vouchers bear the name of different persons and relate to
2001,

The workman has not filed any other document
except the vouchers. The vouchers do not indicate the
payment of monthly wages and payment has been made
for specific work just as cleaning windows panes and water
cooler. The weekly payments have been made {o different
persons on these vouchers. These vouchers do not
cstablish that the workman has worked for 240 days in any
of the year. The vouchers relate only to 2001 and these
vouchers are in different names. '

It was submitted that the workman worked but the
payment was made in the name of different persons. The
workman has not shown even single slip indicating monthly
payment. The workman has been paid for the work he
performed. There is no engagement of daily wager.

The workman has to prove by documentary evidence
that he has worked for 240 days but the workman has failed
to do so. So he is thrown out of this Tribunal on the mere
ground that he has filed no evidence that he has worked
for 240 days. The claim fails on this count alone. The
workman is not entitled to get any relief as prayed for.

The reference is replied thus:

The action of the management of New India
Assurance Co. Ltd., J-129, D.C.House, Kirti Nagar, New
Delhi in terminating the services of Shri Lalji with effect
from 27-12-2001 is just, fair and legal. The workman applicant
is not entitled to get any relief as prayed for.

The award is given accordingly.

Date : 18-04-2007 _
R. N, RAL Presiding Officer

=¢ feeedt, 25 s, 2007
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New Delhi, the 25th April, 2007

S. 0. 1433,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947) the Central
Government hereby publishes the Award (8/2002) of the
Central Government Indusrial Tribunal Labour Court,
Nagpur now as shown in the Annexure, in the Industrial
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Dispute betveen the employers in relatien to the
management ¢f Reserve Bank of India, and their workmen,

which was feceived by the Central Government on
24-04-20017.
[No. L-12012/270/2001-IR (B-I)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SHRI A. N. YADAYV, PRESIDING OFFICER,
CGITLUM- LABOUR COURT, NAGPUR

Case No. CGIT/NGP/8/2002 Date: 12/04/2007
: The Secretary,

Reserve Bank Employees

Association, B. M. §. Office,

Mandir Marg,

Sitabuldi, Nagpur - 440 012,

Versus

Petitioner/
Party No.1

Respondent/
Party No, 2

: The Regional Director for

: MAHARASHTRA,
Reserve Bank of India,
Nagpur-440001

AWARD
(Dated: 12th April, 2007)

1. TheCentral Government after satis{ying the
existence of disputes between The Secretary, Reserve Bank
Employees Agsociation, B. M. $. Office, Mandir Marg,
Sitabuldi, Nagpur - 440 012 Party No.1 and The Regional
Director for Maharashtra, Reserve Bank of India. Nagpur-
440001, Party No.2 referred the same for adjudication to
this Tribunal ¥ide its Letter No. L-12012/270/2001-TR(B-{)
Dt, 07-12-2001 under clause (d) of sub-section (1) and sub-
section (2A} of Section 10 of [ndustrial Disputes Act, 1947
(14 of 1947} with the following schedule.

tor for Maharashtra, R. B. 1. Nagpur in paying
as special aliowance to the workman Shri

issued the notices to the partics and in
notices the petitioner union as well as the

ther the action of the Management of

bank since immemorial times and continues to exist. At
Nagpur office Shri A. K. Monc was elevated to the post of
Private Secretary aftcr the rotirement of Private Secretary
to the regional director for Maharashtra w.e.f. 01-02-2000.
The office note was issued by bank obtlaining employee's
consent. It is contended that a regular office order follows
as per routine, but in present case the bank has not at ali
issued a regular order. Conscquently Shri A. K. Mone
worked as a Private Secretary Lo the Regional Director from
01-02-2000 till April 2001 on which he himself retired on
superannuation. Instead of admissible pay of the Privatce
Secretary he was paid pattry sum of Rs. 100 per month. He
performed unblemished service till the date of his
retirement. He was asked to work as a Private Secretary to
the Regional Director of Maharashtra w.e.f. 01-02-2000 in a
clear vacancy created on the retirement of Shri R. D. Vani
who was the Private Secrclary earlier. He ought to have
been paid all admissible bencfits including rise in pay and
other benefits of the post of Private Secretary. Despile of
the repeated request by the Union the management failed
to pay of Cadre Scalc of the Private Sccrctary to Shri A. K.
Mone, therefore, they have raised the disputes claiming
that Shri A. K. Mone is cntitled for the pay and allowances
of the post of Private Secretary alongwith all other benefits
{rom the period from 01-02-20001ilf April 2001,

4. As against this the management resisted the claim
by filing its Statement of Claim. According to it the service-
conditions of the staft empioyee by the bank are governcd
by the Reserve Bank of India StafT Regulations 1948, There
arc various classes of employees Class - T (Officers) Class-
Il (Private Secretary cte.. now they are designated as a
Class-1 Officers) Class- 11T (Clerk, Stenographer, Typist ete)
& Class [V (Sub-Ordinate, Peon Khidmagdar, Drivers,
Electrician-cum-Wireman etc). In addition to it staff in
Class-I & Class-IV who are workman governed by the
Award, Settlement and Agrecment. Shri Wani was a Private
Secretary, he retired on 31-01-2(0X), the bank had therefore,
decided to give option to the scoior most Stenographer to
look after the dutics of the Privatc Sceretary Grade A till
the substitute arrangements was made. Before asking him
to do work as a Private Secretary this conscnt was obtained
he was given a clear understanding that he would be getting
a special allowance of Rs. 130 p.m. on pro rata basis. It was
purely ad-hoc arrangements with the consent of Shri A. K.
Mone. The management has denied that there is any
convention as alleged or that Shri A. K. Mone was promoted
to the substantive post of Private Scerctary in Grade-A.
But he was merely asked 1o do the work till the Private
Secretary is appoinled. [t wis o1dy a stlop gap arrangements.
Shri A. K. Mone had been paid overtime allowance as per
the applicable rates whencver he had worked beyond the
office hours. He has been actually paid Rs. 9.364.90 as an
overtime allowance. Had he been treated as an officer he
would nat have legible for the same. The petitioner
Shri A, K. Mone who was in Class -1I cadre and he was not
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entitled for the benefits of officer of Class A Grade and

therefore, it has supported the action of the management.
Finally it has prayed to reject the claim of the petitioner.

5. In order to provee the respective contentions Shri
A. K. Mone examined himself and he has submitted the
documents. It has filed the documents i.e. the order granting
Rs. 100 as a special allowance. The management has filed
the documents like circular, office note and other documents
indicating that he was not on empanel of the promotions.

6. T have gone through the record as well as the
evidence adduced by the parties. Undisputedly the
petitioner Shri A. K. Mone was asked to work as a Private
Secretary and he worked till the date of his own retirement.
The total working period as a Private Secretary comes to
near about 13 to 14 months. He was paid Rs. 100 as a

special allowance. According to the union there is a

convention to promote the senior most stenographer in
the post of Private Secretary. Undisputedly the
stenographers are workmen in Class-III cadre while the
Private Secretary is from the officer’s grade and he is in
class I cadre. In this context the petitioner union contents
that there is convention to promote a senior most
stenographer in officer’s grade in the post of Class-I cadre.
However. there is nothing on record except the bare works
of the petitioner Shri A. K. Mone. It is difficult to digest
that there can be ipsofacto promotion. In fact the promotion
cannot be claimed as of right. It is the well settled law
unless the management has promoted any workman, he
cannot claim any benefit of the post cn which he is
promoted and here all the papers which are on record
indicates that the petitioner Shri A. K. Mone was asked to
work as stop gap arrangement after the retirement of Shri
Wani as Private Secretary till the substitute is provided or
the post of the Private Secretary is filled. It was not at all a
promotion of Shri A. K. Mone to the post of Private
Secretary. Morcover, Shri A. K. Mone was 0ot even entitled
to it because his name was not appearing on impanel.
Therefore, the contention of the petitioner that he was
promoted cannot be accepted,

7. The same thing is in respect of the office order,
which is clear enough to indicate that he was asked to

work heing a senior most stenographer. He was asked to -

look after the work of the Private Secretary till the substitute
is provided. In order itself a clear understanding was given
that he would be entitled to get Rs. 100 per month as a
special allowance. It was done after taking his consent and
Shni A. K. Mone consented 1o it. Moreover, the evidence
indicate that a considerable amount of more than Rs. 9,000
was claimed as an overtime by Shri A. K. Mone during this
period. This indicates that he himself has accepted that he
is from cadre of stenographer otherwise he would not have
been entitled to claim any overtime in officer’s grade. He
himself has claimed and accepted it which indicates that he
was never promoted and even the petitioner was also
knowing it. In such circumstances the action of the

management in paying Rs. 100 az a special aliowance during
the period from the date of looking after the charge of the
higher post till he himself was retired was proper and not
unfair. No doubt he continued 1o be in charge of the higher
post for a period of near about 13 to 14 months, but that
ipsofacto does not entitle him to claim that post of Private
Secretary. There cannot be a right to claim a promotion and
the submissions of the union that the petitioner was
promoted as per convention have no consequence. In the
result in my opinion the petitioner Shri A. K. Mone canntt
be treated as a promoted and he'was not at all entitled for
any benefits of the post of Private Secretary in officer’s
grade. He was not entitled for the promotion. In such
circumstances the action of the management cannol be
treated as unfair and the petitioner is not entitled to any
relief as claimed by him. In the result I answer the reference
in the negative thal the petitioner is not entitled for the
relief as claimed by him and the reference stands as
dismissed.

Hence this award.

Date 12-4-07 A.N. YADAYV, Presiding Officer

¢ fiwelt, 25 T4, 2007
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stferpToy A <vIerd SR, T B YR (o v
93/2006 ) I W FEA &, Tt R SRR ) 24-04-2007
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New Delhi, the 25th April, 2007

S. 0. 1434—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the Award (93/2006) of the.
Central Government Industrial Tribuna/Labour Court,
Ernakulam Kochi now as shown in.the Annexure, in the
Industrial Dispute between the employers in relation to
the management of Southern Railway and their workman;
which was received by the Central Government om
24-04-2007. A

[No.L-41012/168/2001-IR (B-D]
AJAY KUMAR, Desk Officer
ANNEXURE
INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

PRESENT : ShriP.L. Nothert, B.A., L.L.B.,
Presiding Officer

{ Thursday the 12th day of April, 2007)
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LD. 932006
(1. D. 112003 of Labour Court, Emakulam)

Workman/Unipn  : The General Secretary
Southern Railway Men's Union
Prakash Bhawan
Thrippunithura.
Adv. Shri C.S. Ajith Prakash

The Divisional Personnel Officer
Southern Railway
Thiruvananthapuram.
Adv. Shri A.C. Devy.
AWARD

This is a feference made by Central Government under
Section 10 (1) (d) of Industrial Disputes Act, 1947 for
adjudication. The reference is:

“Whethgr the denial of seniority and consequential

benefitsko Shri T.N. Dinamani, Gangman, Cherthala
ith his juniors by the management of
Railway, Trivandrum is justificd? If not,

Management

Shri T.N. Dinamani was working as Gangeman at
Cherthala of $outhern Railway. While so, on account of
participation jn strike his service along with others was
terminated. Lter as per the order of the Government all
except the workman were reinstated. The workman
approached Chntral Admiaistrative Tribunal and obtained
an order in his favour. Thereafter he was reinstated and
joined servicdin the Quilon Division of Southern Railway
on 22-12-1994. Laler he was empanelled and in a vacancy
of Group ‘D’ pt Mavelikkara Section he was appointed as
temporary Ghngman. However, after appointment the
seniority of (he workman was not properly fixed by the
Railway. He i entitled to get seniority on a par with Smi.
M.K.- Ammipi who was a Gangwoman working al
Mavelikkara.(Hence the workman approached CAT once
again for get§ing his seniority properly fixed. The Chicl
Personnel Officer was directed by the Hon'ble CAT to
consider the {representation of the workman and pass
necessary ordprs, Accordingly the Chief Personnel] Officer,
iflered the representation of the workman and
r on 12-8-1997. It was observed in the order

order of Sr. [pivisional Personnel Officer is illcgal. He is

3. Though Counsel for the management entcred
appearance, despite several adjournments written statement
was not filed. During the last several postings the
management and counsel remained absent continuously.
The relerence was made in 2002, The workman has filed
proof affidavit and has produced three documents in
support of his contentions. Ext. W1 is the order of CAT in-
O.A. 615/97 directing the Railway to consider the
representation of the workiman regarding fixation of
seniority. Ext, W2 is an order of Chief Personnel Officer
wherein it is mentioned that his scrvice has been regularized
and he was asked to join duty as Gangman at Mavelikkara
as per the order dated 15-3-1996. With regard lo seniority
the Divisional Railway Manager was directed to consider
that aspect and bring up his position of seniority in
Mavelikkara in Permanent Way Section to a level not lower
than the position assigned to Smt. M.K. Ammim or any
similar juniors. Ext. W3 is the order of Sr. Divisional
Personnel Officer dated 2-3- 1993 stating that Smt. Ammini
was working as Gangworman in Mavelikkara Section and
workman was transferred to Alapuzha Section and hence
seniority on a par with Ammini cannot be fixed. In the
proof affidavit the workman has reiterated his contentions
in the claim statement. The cvidence tendered by the
claimant is unchallenged and the management remains ex-
parte. The claim of the workman thus stands proved.

4. In the result, an award is passed finding that the
workman, Shri T.N. Dinamani is entitled to get his seniority
fixed on a par with his juniors and he is entitled to get all
consequential benefits. The partics will suffer their
respective costs. The award will take effect one month
after its publication in the Official Garetie.

Diciated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the 12th

“day of April, 2007.

P.L.NORBERT Presiding Officer
APPENDIX
Witness lor the Workman/Union:
WW - Shri T.N. Dinamani (Allidavit),
Witness for the Management:
Nil.
Exhibits for the Workmani/Union:

W1 Certificd copy of order in O.A. 615/97 dated
16-6-1997 of the CAT, Emakulam Beneh.

W2 Letier No. P.363/U/CN/MS/Law/606 dated
12-8-1997 issued by Chief Personnel Officer to the
workman,

W3 Photostat copy of letter No. V /P 536/1/Vol. X1
dated 2-3-199% issucd from Divisional Olice to the
workman.

Exhibits for the Management :

Nil.
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New Delhi, the 25th April, 2007
5. 0. 1435—In pursuance of Section 17 of the
Industrial Dispates Act, 1947(14 of 1947) the Central
Government hereby publishes the Award (15/2006) of the
Central Government Indusrial Tribuna/Labour Court,
Emakulam Kochi now as shown in the Annexure, in the
Indusirial Dispule between the employers in relation to
the management of South Malabar Gramin Bank and their
workman, which was received by the Central Government
ou 24-4-2007.
[No. L-12012/82/2 205 IR (B-T)]

AFAY KUMAR, Desk Officer
ANNEXURE
IN THE CENTRAIL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

PRESENT : Shri P L. Notbert, B.A,L._B.,
Presiding Officer

{ Thursday the 19th day of April, 2007/
29th Chaitra, 1929)

LD.15/2006

Waorkman/Union : Shri K. Abdul Basheer
S/o Kbader,
K.K.Kandy,
Neeleswaram P. O.

Adv. Shri Jamaludheen

The Chairman
South Malabar Gramin B ank
Regd. Office : Malappuram -676505

-~ _ Adv. Shri P.X. Lohithakshan..
AWARD
This is 2 reference made by Central Govemmcnt under

Sc stion 10 (1) {d) of Industrial Disputes Act, 1947 for
-adjndication. The reference is: :

Management

“Whether the action of the management of South
Malabar Gramin Bank in imposing pumishment of
removal from service of Shri K. Abdul Basheer is
justified? If not, what relief the workman is entitled?”

2263 6T 7=/t

2. The facts of the case in bref are as follows:

The workman entered service of South Malabar
Gramin Bank on 21.4.1986 as fulltime messenger. He
served the bank for more than 14 years. According
to the workman, on 18-10- 2000 he had to leave India
urgently in order to attend his brother who was
hospitalized. He had applied for leave and left India.
He came back in 2005 and wanted to join duty. Then
he came to know that disciplinary proceedings were
initiated against him and he was removed from
service. The action is illegal and arbitrary.
Management was informed of his journey abroad
“and the action of the management in terminating the
service of the workman is iflegal. He is entitled to get
salary and other benefits and alse to rejoin duty.
The workman was not given copy of enquiry
proceedings. He was not given notice or
compensation in liex of notice.

3. According to the management the workman
remained absent unauthorisedly from 17-2-2000 onwards.
A registered letter issued to him to report for duty
immediately returned with the endorsement that the
workman was oul of India. Notice was also published in
the ‘Malayala Manorama’ daily on 6-11-2000. There was
ne response. ILis a misconduct on the part of the workman
falling witkin S-22.1 of South Malabar Gramin Bank (Staff)

Service Regulations, 1980 and is punishable under S-30.1

of the Service Regulations. A charge-sheet was issued to
the workman. There was noreply. An Enquiry Officer was
appointed to go into the charges. The Enquiry Officer sent
notice of enquiry to wotkman on 30-1-2001. But the notice
returned unclaimed. Another registered notice was sent
by the Enquiry Officer. It also returned with an endorsement
that he was out of India. Then paper publication was
effected through ‘Mathrubhoomi’daily. However the
workman failed to attend the enquiry and the enquiry
proceeded ex parre. On the basis of the documentary
evidence the workman was found guilty. The Disciplinary
Authority imposed a punishment of removal from service
w.ef. 18-8-2001. The proceedings were published in the
office noticc board by the management. Thereafter on
23-3-2005 the workman submitted a representation seeking
review of the order of punishient. But it was rejected by
the management. Though notice of enquiry was given to

_the workman, he failed to attend the enquiry. Hence the

Enquiry Officer had (o proceed ex parte. The enquiry is
legal and valid. The Enquiry Officer comphed with the
principles of natural justice. The punishment of removal
from service is without disgualification for future
employment. The workman is not entitled to any relief. He
had abandoned the service seeking employment in better
environment. Hence, according to the management, the
findings and punishment do not require any interference.
4, When the matter came up for evidence the
workman and counscl remained absent. The management
and counsel were . present. There was alse no
representation for the workman. The workman docs not
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seemto be %ntcrcsted in the dispute. He had sou;,hl several
adjournments for filing rejoinder, which 1s not yet filed. In
the circumgtances it has to be presumed that therc is noe
existing disﬂuum and it is unnecessary to adjourn the casc
to a future dalc

5. In flhs result, an award is passed finding that the
action of lh: management in imposing the punishment of
removal f service of the workman, Shri K. Abdul Basheer
is legal and justified and ke is not entitled for any reliet.
The partieq will suffer their respective cosis. The awari
will take effect one month after its publication in the official
Gazette, |

Dicljled 1o the Personal Assistant, transcnbed and
typed by Her, corrected and passed by me on this the
19th day of|April, 2007. ‘

P.L.NORBERT. Presiding Otficer
APPENDIX
Nil.
3 faeedt, 25 870, 2007
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E New Delhi, the 25th April, 2047
S. ©. 1436.—In pursuance of Section [7 of the
lndustridﬂDisputes Act, 194714 of 1947 the Central
Govcmm*nl hercby publishes the Award (1. 1. No. 146,
147,149, ¥30. 151, 152, 153, 154, 155, 136 & 224/ 1¥9 1o the

Cenral C{J\cmma.nl Indusrial Tribuna/Labour Court. No.
1T New Delhi now as shown in the Anncxura. in the

[P«Rr H——Su 3(11)]

Industrial Dlspu&, between the cmploycrs m relation (o
the management of State Bank of India and their workman,
which was received by the Central Government on
24-4-2007.

™o LA 12002/656/98-1R (B-1)]
[Ne. L-12012/655/98-1R (B-1)]
|No.L-12012/65308-TR (B-1)]
[No, L-12012/65298-1R {B-1)]
FNo. L-12012/651/98-IR (B-1))
[Non. L-12012/646/98-IR (B-TH
iNo.L-12012/647/98-IR (B-1)]
|No. L-12012/64898-1R (B-1)]
[No, L-12012/649M48-R (B-1)|
“No. L-12012/6508-IR (B-1)]
[N, L-12012/256M99-1R (B-1Y|
ATAY KUMAR, Desk Officer
ANNEXURE
BEFORE. THE PRESIDING OFFICKER
CENTRAL GOVERNMENT INDUSTRIAL TRIBL-
NAL CUM-LABOUR COURI-IIL NEW DELHI
PRESIDING QFFICER: RN RAL
LD. Nos. 146, 147, 149,150,151,152,
153, 154, 155, 156 & 221/19%9

PRESENT:

Sh. J. N, Kapoor —JstParty
Sh. I, Buther ~—2nd Party
n the matter of :

Shri Ram Chet & 10 Ors.,
C/o Shri LN, Kapoor,
33-34. Bank Enclave,
Rujour Garden,
New Delhi-1]0027
Versus
The Chief Manager iPers. & HRD).
State Bauk of India,
1, Sansad Marg,
New Dethi-110001.
AWARD

The Ministry of Labour by its letter Nos.L-12012/
£56/98-TR (B-[) Central Government Dt. 03-05-1999,
L-12012/655/68-IR{B-0) Central Government Dt.
(03-05-1999, [-12012/6534% -IR (B-1) Central Government
Dt 03-05-1999, L-12012/652/98% -IR (B-1) Centrat Govern-
ment DU 03-05-1999, 121201 265 108- R (B-1) Central Gov-
ernment Dt (03-05- 1949, L-12012/646/98 -IR (B-I} Central
Covernment DL {3-05- 1999, L-12012/647/98 - IR (B-[) Cen-
tral Government Db, (73-03- 1999, L-12012/64%/98 -IR (B-1)
Centra! Government Dt (403-03-19949, L-1201 2/649/98-1K
1R-1) Ceniral Government Dt 03-05-1999, L-1201 2/650/9% -
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IR (B-) Central Govemmen: Dt. 03-05-1999 &1.-120127256/
99 - IR (B-I) Central Government Dt. (9-11-1999 has re-
ferred the following point for adjudication.

The point runs as hereunder :—

“Whether there is violation of Bipartite Setflement
dated 27-10-1988 and 09-01-1990 between State Bank of
India and All India SBI Staff Federation in preparing the
paniel of candidates and re-interviewing a few “unsuitablc™
candidates of first interview on 15-01-1994 and 19-01-1994

to the exclusion of others? If so, to what relief Shri Ram

Chet, Sh. Vijay Kumar Sharma, Sh. Kedar Nath, Sh. Mukesh
Kumar, Sh. Ram1Lal, Sh. Ram Kumar, Sh. Sanjay Kumar, Sh.
Ram Kishan Sharma, Sh. Lalit Sharma & Sh. Satish Kumar
are entitled to and from what date?”

“Whether there is a violation of bipartite scttiement
dated 27-10-1988 and 07-01-1990 between State Bank of
India and All India State Bank of India Staff Federation in
preparing the panel of candidates of first interview on
15-01-1994 and 19-01-1994 by excluding others? If so, to
what relief Shri Devesh Kumar is entitled to and from what
date?” '

1.D. Nos. 146, 147,149, 151,152, 153,154,155, 156 &
221/1999 involve common dispute. These are connected
cases and they can be adjudicated by common award. The
grounds of all the above mentioned cases are the same. So
all the above mentioned cases are taken up together.

The workmen applicants have filed claim statement.
In their claim statement they have stated that they were
appointed in the subordinate cadre by the State Bank of
India, New Delhi Main Branch.

That thc workmen have worked for 49 days from
Aptil 1987 to June 1987 and their services have been illgally
terminated. '

That the workmen were paid very meager wages on
daily wages, which were ruch below the minimum wages
under the Minimum Wages Act and also much lower that
the eligible minimum wages under the BPS. Thus the man-
agement was following unfair labour practic:.

That in terms of Agreement dated 27-10-1988 and
09-01-1990 entered between the Bank and the State Bank
Staff Federation, the daily wages employees would be
eligible for permanent appointment provided they have
completed minimum 30 days temporary service during the
period 01-07-197510 14-08-1991.

That in terms of the above BPS, the workmen were
called for interview atDelhi Zonal Office on 08-06-1992.
The interview of the workmen were very good and the
work and conduct of the workmen during their temporary
service was also excellent.

That the interview was only a routine matter and all
the persons who had worked on daily wages were required

2265 GIO7~17

to be empanclled and were required to be absorbed
pnmmcnﬂyacca'dingwthci;lmgthofscrﬁceasand
when vacancies had fallen vcant in the Bank.

That since the date of interview large number of
employees were absorbed permanently from the panel on
the basis of their temporary service.

That the Bank after the interview held in June, 1992,
neither displayed the panel of the successful candidates
nor advised when the workmen would be absorbed perma-
neatly, nor advised having found them unsuitabie, which
was required to be done as per rules/scitlements.

That the workmen had been continuously approach-
ing the Personnel Department, Zonal Office, New Delhi
and inquiring in this regard. The Personnel Officer of the
Delhi Zonal Office, New Delhi was the Incharge and
Custodian of the Panel List which was prepared by him on
the basis of the interviews of the Daily Wagers temporary
employees for permanent absorption in the Bank as per
settlement. .

That the Personnel Officer, Zonal Office, New Delhi
always told the workmen as and when workmen went to
him to know their fate, that the workmen would be absorbed
as and when the vacancies are received from the Central
Offiice. He also told the workmen that the panel has been
prepared on the basis of the length of service rendered by
temporary/casual workers, but he never displayed the panel
list.

That about two years back all of a sudden the

_ Personnel Department, Zonal Office declared appointment

of about 200 persons out of so called panel by making
deletions aditions.in the panc} for malafide considerations.
This was a big scam and scandal and necds public probe
by an outside agency. '

That the workmen immediately approached the
Personnel Department. They told that the name of the
workmen did not exist in the Panel and as such the workmen
could not be appointed. This is a mischicf and malafide
and needs investigations by an outside agency.

That the workmen made representations to the Bank
in regard to above malafide and injustice done to the
workmen but with no response.

“That the action of the management is illegal, malafide
and amounts to victimization and unfair labour practice.
The management has made serious manipulation and acted
malafidely. The management followed the policy of
favouritism and nepotism and corruption and acted against
ethics and principles of fair play.

. That having received injustice at the hands of
management, who indulged in malafide and corrupt
practices in the matter of absorption of daily wager
employees in violation of the Agreemerits, the workmen
therefore, raised an industrial dispute in this respect.

That the claim of the workmen are that the
management in connivance with the Chairman of the
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Selection) Committee, Shri J.K. Jain, made lot of buuzlmgm
the pane{ for corrupt and malafide reasons, under the garb
of reviewing/interviewring the result and that too was done
after 18 months without any notice to the workmen.

THat the workmen were re-interviewed. Those
candidatgs who had push and pulls or used unfair methods
got theirresults reviewed by the Chairman for malafide
considergtion and converted themselves from “Unsuituble™

pt the Panel List was never published or disptayed
incontravention of the BPS referred to above
dfide teasons. The panel list remained in the

at despite instructions from the ALC, the
ent did not explain the basis or grounds on which

the first ihterview held in June, 1992 although their lengih

who we

ent had absorbed permanently some candidates,
ardly put in 30 days service. In some cases, the
as who had put in much less number of days service
q workmen had put in, werc selected. The

gement did not produce all the relevant records
igstructions from ALC. If these documents were
the management would have been exposed and

as such these documents were willfully not filed by the
management.

The ALC suggested to the management during
conciliation proceedings that the stand of the management
was not fair and justified, on the basis of facts placed on
record by the workmen. He suggested the management to
re-consider the case of the workmen and absorb them
permanently as persons junior 1o the workmen in service
amd also who failed in interview had been absorbed out of
the way. The management did not acceed to the reasonable
suggestions of the ALC,

That in view of thc submissions made above, the
action of the management is ‘malafide and amounts to
corrupt and unfair labour pratice. The management has
openly violated the provisions of BPS dated 27-10-198%
and 09-01-1990 for malafide reasons. The management
illegally re-interviewed and revicwed certain candidates in
whom they were inlerested, who were failed and found
“unsuitable™ in a notified general interview held as per
BPS, in June, 1992, Thesc candidates were re-interviewed/
reviewed after 18 months from the date of first interview
and their results were altered illegally from “unsuitable™ to
“suitable" whercas the workmen were not given any such
opportunity, because they had neither any approach nor
could fulfil the malafide desire of the mamangement. Thus,
the action of the management is illegal, malafide and
amounts to corrupt practice, needs public exposure and
calls for stringent action,

The management has filed written statement. In the
written statement it has been stated that the State Bank of
India is a public sector bank and there arc sct rules and
regulations for the appointment of staff in the Bank. Under
these rules, the Branch Manager has no aothority to
appoint any person. The appointment under these rules
are made by the appointing authority after observing the
rules in this regard with regard to giving equal opportunity
to all the prsons who apply for the job. Admittedly the
present claimants have never been recruited in the bank
through the established recruitment system., Il this type of
engagement are taken as appoiniments, then it shall open
the back door in the appeintments in the public scctor
banks and shall be viclative of Article 14 and 16 of the
Constitution of India. [t has been held by the Hon'blc
Supreme Court in a case reported in AIR 1996 page 1565
that engagement on daily wages is not an appointment to
post according 1o the rules and the persons appointed
without observing the rules cannot be absorbed
permanently.

That even otherwise, the claimants are not entititled
for any relief. It has been held in Eranallor Service Co-op
Bank Limited V/s. Labour Court and others decided by
Kerala High Court reported in 1987 Bankers Journal page
259 that Sec. 2(o0) suggest that the person who claims the
benefits of Section 25F of the ID Act, 1947 must be one
validly appointed in the scrvices of the employer. The
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services must be capable of being continued only if any of
the events envisaged under clause a, b and ¢ of Sec. 2 (o0)
happens. In short the persons who claim the benefit of
Section 25F shall establish that he is in the service of
employer having been appointed validly. It should be
remembered that it is the contract of service that is
terminated. The services cannot be terminated unless it is

capable of being continued. The workmen in order to avail -

all the benefits of Sec. 25F shall have to establish that l‘.hcy
have the right to continue in service.

That the claimants are estopped by their act and
conduct to raise the present dispute. To settle the long
pending controversy, the bank entered into an agreement
with All India State Bank of India Staff Federation for
absorption of various persons who have rendered
temporary service or were engaged as casual labour in the
Bank vide agreement dated 16-07-1988 and also BPS dated
27-10-1988 and 09-01-1951. Inpursuance of that the Bank
made publication in various newspapers on (1-05-1991
inviting applications from these persons for absorption in
the Bank provided they fulfil the eligibility criteria and are
declared as successful in the interview held for the purpose.
The present claimants applied in response to the said
advertisement for permanent absorption i the bank.
According to the provision of the aforesaid settlements,
they were called for interview at Dethi Zonal Office on
11-06-1992 but the Interview Committee after interviewing
the claimants did not find them suitable for permanent
absorption in the Bank. Now, the claimants are raising a
false industrial dispute. They cannot raise the present
industrial dispute when as per the bipartite settlements
they have applied for the job, they were inferviewed, but
could not succeed in the same.

That even otherwise, the claimants are guilty of laches
and acquisance. Their interviews were held as far back as
in June, 1992 but they are raising the dispute after a lapse
of more than § years. So, the dispute is liable to be rejected
on this ground also. It is settled law that onc should be
vigilant and should approach the appropriate forum at the
earliest. In a case reported in 1996 Labour and Industrial
cases page 45, it has been held that the delay infilling the
claim is sufficient to deny any relief to the claimants.

That in the statement of claim, the workmen have
made certain unwarranted allegations of corruption,
manipulations, malafide. All these allegations have been
made in the air without any basis just to malign the bank
and pressurize the public: authorities to accepl the illegal
demands of the claimants, for which the bank reserves it

right to proceed appropriately, if advised according tolaw

to initiate the suitable legal action in the matter, which may
be criminal orcivil.

It is absolutely wrong that thc workmen were
appointed against any permanent vacancy. The workrien
were engaged as casual labour for 49 days at New D2=thi
Main Branch on daily wages.

It is correct that bipartite settlements/the agreement
dated 27-06-1988 and 09-01-1990 entered between the bank
and the State Bank of India Staff Federation says that daily
wager employees wonid be considered for permanent
absorption in the Bank provided they have completed
minimum 30 days temporary service during the period
01-07-1975 to 14-08- 1991. However, it was never agreed or
laid down that the said persons shall be absorbed
permancntly in the Bank which was subject to their being
found suitable in the properly held interview.

Itis absoluiely incorrect that the interview was only
aroutine matter and the persons who had worked on daily
wages were required to be absorbed permanently according
to their length of service. It is absolutcly wrong that there

. was no purpose of interview. As per the instructions, there

was aspecific purpose of interview and the Interviewv Board
was/had to particularly find out that the candjgates are
capable and suitable for the job they are being perr:.anently
offeced in the Bank.

There is no practice of advising the candiates who
were found unsuitable by the Interview Board.

The Personnel Offices of Delhi Zonal Qffice was
never contacted by the claimants nor were they assured or
advised as alleged in the statement of claim.

It was submitied that Interview Sheets and other
relevant records were duly sealed by the Interview Board
and it was kept at the Personnel Section and not in the
personal custody of the Personnel Officer of Delhi Zonal
Office. Itis absolutely incorrect that any mischief has becn
done for any malafide consideration, There is ao question
of purposely doing anything for any malafide intentions
or to commit manipulation. '

It was submitted by the management that the persons
who were found successful by the Interview Board, they
were absorbed in the Bank’s service. This is absolutely
incorrect that there were any deletions or additions after
the panel was formed for any malafied considerations. It is
absolutely incorrect that there was any big scam or scandal.
As the claimants have been found unsuitable, they are
leving unwarranted allegations against the public
authorities. The allegations are so vague that they ought
to be rejected.

It was submitted for the side of the management that
as the applicants were not found suitable, so they could
not be appointed in the Bank. I is incorrect that this is
mischief and malafide. The plea that it needs investigation
by an outside agency has no place in the statement of
claim filed before this Tribunal.

It was further submitted by the management that no
candidates were re-interviewed. The interview Committee
reviewed the entire results by considering the performance
of candidates in view of the decisions taken by the General

‘Manager (Operations) vide note dated 03-12-1993 (copy
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enclosed) pontents of which may be read as a part and
parcel of this written statement and which clearly shows
that everything was done very fairly without any malafide
intentions,

orkmen applicants have filed rejoinder. In their
hey have reiierated the averments of their claim

erst on the record.

s submitted from the side of the workman that
the management has acted in viclation of the BPS dated

iflclines for implementation have been given for

ategory “C™ those candidates who have
comple inimum 30daysmaggrcgatc temporary service

or otherwjisc for permanent appointment of the bank's
e selection committee will record very briefly

is express provision in this agreement that the
e interview will be declared and the candidates

per {Ann.5) and the candidates found suitable should be
empanelled appropriately. There is also a provision for
preparation of panels of different categories.

It was submitted from the side of the workmen that
the interview committec has not prepared any panel so far.

MW-1 has specifically stated in his cross-cxamination
that he does not know whether a penel list was prepared or
not as the records available with him in the court do not
indicatc anything. He has further stated that he does not
know whether a panel list was prepared or not. No pancl
list has been filed on the record and this witness has stated
that he did not know whether any panel list was prepared.
So (he management has violated the guidelines in agreement
Page 13 in which it has been specifically mentioned that
the panel of successful candidates in interview will be
prepared. It is almost admitted fact that no pancl of
successful candidates has been prepared and the
management has violated the terms of agreement as referred
to above, No supplementary panel has also been drafted,
The interview commitice has violated the para 9 of the
BPS.

It was further submitted from the side of the workmen
that the management has violated terms of agreement dated

_27-10-1988 and 09-01-1991 in respect of (IX) of intimating

the un-successful candidates. P-IX stipulates that the
candidates found not suitabie for pcrmanent appointment
by the interview commitice may be advised as per the drall
enclosed (Ann.5). There is nothing on the record that pancl
of successful candidates were prepared after interview and
there is nothing on the record to show that the un.
successful candidatces after interview have been intimated
in Ann. 5.

In case there is specific provision in an agrecment
regarding intimation 10 the un-successtul candidates, the
management was duty bound to implement the same.
MW-1 has arroganly stated there is no requirement to
display and intimate the candidates who were successiul
and un-unsuccesstul. There is specific provision (P-1X)
which speaks of requirement and intimation to be given to
the successful and un-successful candidates. The
management has violated this provision of the BPS.

It was futher submitted from the side of the workimen
that there is no provision for reviewing the result and the
AGM & GM are not competent amhority becausc the BPS
is between the Unjon and the Bank. MW-1 has replicd that
he did not have knowledge regarding the review.

Some discripancics and malafides were pointed oul
by the union just as:

1. It is quite vivid from the review sheet dated
15-01-1994 that Shn Vijender Kumar has worked for 660
days and in the interview conducted on 01-06-1992 he was
found not suitable as his cxpression was not up to the
mark. This candidale has again been sclected on
15-01-1994 in view of length of his service.
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2. The list reveals that the candidates at S1. No.i1

" and S1. No. 20 have worked for 397 days and 360 days have .

been found un-suitable at the time of their initial interview
as there awareness was zero and they were found inactive
and dull.

3. Shri Chhatar Singh has performed 359 days work,
He was found un-suitable on 10-06-1992 as his awareness
was poor. He was nol selected even on 19-01-1994 as on
review no change was found, whereas Shri Devinder Kumnar
has performed 102 days work and he was found un-suitable
on the ground of his awarness being poor and he being
unable lo respond, in review he was found suitable on
19-01-1994 inx view of length of service. -

4. Shri Chhatar Singh has worked for 359 days stilt
the interview committee lid not find any change whereas
Shri Devender Kumar has performed only 102 days work
was found un-suitable on two points i.e. awareness poor
#ixd unable 1o respond and he has been selected in review
o0 19-01-1994 in view of length of his service, There is no
-zivaark that he has improved his awareness and strength of
response. His long service has been the only ground for
Ris suilable in review on 19-01-1994 whereas Shn Chhatar
~ingh who has performed 359 days work and there is only

- .-irk awareness poor but he has not been found suitable
“F permancitl appointiment,

5. Md. Mubcen appeared before the interview
womnmiltee on 11-06-1992, He has worked for 86 days and
was found unsuitable as his awareness was zero and he
was unconversant with the bank’s work, On 19-01-1994
during the review he was found suitable.

6. Shri, Tej Pal figuring at 71 has worked for 58 days
found un-suitable as he was dull and having compiete lack
of awareness. His case was reviewed on 19-01-1994 and he
was found full of awarcness and full of activity and he was
found suitable.

These arc the few instances which show that the
workmen who have performed longer period of work than
240 days have been rejected by the interview committee on
whimsical groundé and thosce candidates who have
performed lesser period of work and whose awareness was

found zero on the date of previous interview have been -

selected inreview.

The interview committee has followed discriminatory
policies for selection and rejection of the candidates and
the interview sheet and the review sheet amply proves that
(he candidates who have performed greater number of days,
have been rejected on whimsical grounds and those,
performing hardly above more than 30 days have been
found suitable and in review even, the candidates who
have performed a very lesser number of days have been
found suitable without any remark regarding their
awureness, knowledge & activity,

It is ofcourse true that the interview committee can
test expression and activeness of the workmen but it is not

entrusted to test the general awareness and general
knowledge of the workmen. The BPS referred to above
lays down to main eligibility criterias. The first is the worldng
days and the 2nd is the educational qualification. It appears
forbiddable that those candidates who have performed two
years continuons service have been found zere in general
awareness and dull in activity, The bank has taken two
years work finding them fit in expression, knowledge and
activity, Two years satisfactory performance is itself
certificate of expression activity and knowledge baut
candidates having worked for two years have been rejected
as their general knowledge has been held by the interview
committee as zero and expression poor. The interview
commiftes is almost only a scrutiny or screening committee.
It may test expression and activity of those candidates
who have performed a lesser period of work. The candidates
performing two years work cannot be rejected by the
interview committse on the ground of awareness being
zero and expression being poor and activity being dull.
Had it been so they would not have been continued for
two years. This indicates that the interview committee acted
arbitrarily and malafidely.

It was submitted from the side of the management
that panel list has been prepared and candidates found not
successful have been informed. The list has been-disclosed
on the notice beard. No such lists of any un-successful
candidates and successful candidates have been filed on
the record. The interview committee was duty bound to
prepare a panel.

MW-1 has categorically admitted that he was not
aware whether the Board Members were appointed as per
the agreement or not. He has further stated that he was not
aware why the office note as to review by another
committee headed by Dy. General Manager, AGM has not
been acted upon. He has also expressed his un-awareness
why the same board reviewed the candidates. There is
office note dated 03-12-1993 but there is no signature afier
making some deletions in the office note, MW-! has also
expressed his enability to tell who added thosc remarks.
The interview committee has acted against office note of
03-12-1993. As per the office note another committee was
to review the results of the candidates but the same
committee has reviewed the results. This also indicates
malafide practice on the part of the interview board.

The interview commitiee has violated Pare - 7 of the

.BPS as no waiting list has been prepared. There is no list

displaying the candidates suitable for non-messengerial
work, for combined work., for positions of bank Guards
and for appointment of sweepers, The interview committee
has not prepared panels of suitable candidates in category
AB&C, ' '

As per BPS names of candidates are to be given in
decending order according to length of temporary service
put in by them. No such list has been prepared.
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Interview committed has violated Para - § of the BPS
as no candidate of the waiting list has been given
appointment.

regarding candidates not:found suitable. No list of un-
successful candidates has been prepared and no intimation
has been sent|to them in Annexure-5. The interview
committee has contravened Para - 10 of the BPS as no
panel has beeniprepared and no panel has been sent to the
branches. The tinterview committee has not declared the
result of the inferview.

The covimiuee has violated Para-9 of thc BPS

Ttwas er submitted from the side of the workmen
that the selectipn committee has violated Para - 6, Pg.9 of
the BPS. The interview commiliee was to be constituted
separately fof separate zone comprising of Regional
Manager and Administrative Officer, A Branch Manager
and interview fvas to be laken within recroitment zone but
it appears thatithere is only one interview committec and
this committee has interviewed all the candidates. The Office
Bearers mentibned in Para - 6 of the BPS have not been
raken in scleftion committee. There is no zonewise
interview. There is no zonewise interview committee.

Ll o NAMES O S WH
Al : E MBEROFDAYS
ANDFOUND
SI.No. Nanfe No.of Result
days
workes
1. noo Kumar 3 Suitable
2 Surésh Kumar K] Suitable
3 ¥ Suitable
4, wmar Jain A Suitablc
5 umar 0 Suitable
6. Rajinder Kumar R Suitable
7 Aiif Singh R Suitable
Kathal Raj 0 Suitable
9 an Lal -3 Suitable
10 BalRaj Kumar 3l Suitable
LIST SHOWING NAMYES OF THE CANDIDATES
WHO BAD (WORKED FOR MORE NUMBER OF
DAYSANDHOUND UNSUITABLE,
Sl No. Npme No.of Resuli
days
worked
1 2 3 4
Unsuilable
—do—
a Chand 105 ——do—

1. Bjjender Kumar 640
2 i'lindcr Singh 339
3.

|

1 2 3 4

4, BrjLal 284 Unsuitable
5. Ved Prakash %6 —do—
4. Rajesh Kumar 15 —do—
7. Roop Chand 3w —do—
g B.D. Joshi 105 —Jo—
9, Harjinder Singh s —do—
10. Mohan Lal Sharma 360 —do—
1. Surinder Kumar 106 —do—
12. Mahipal 163 —do—
13. Rajender Singh 267 —do—
14. Narain Singh 365 —do—
15. Virender Singh 128 —do—
16. Shivraj % —do—
7. Rakesh Kumar 121 —do—
18. Satish Kumar %5 —do—
19. Devender Kumar Hir —do—
20. Chhatar Singh 3% —-do—
21, Karam Singh 121 —do—
22, Mahinder Kumar 01 —do—-

The charts reproduced above show that 10 workmen
who have completed work of 30 to 35 days have been
found suitable whereas 22 candidates who have worked
for more than 140, 200, 200, and 600 days have not been
found suitable. This 15 sufficient to prove that the
candidates performing lower number of days have been
found suitahle whereas the candidates who have worked
for 1 to 2 years have not been found suitable on some
pretext or the ather. The interview commitiee was not
entrusted with any such discretion as per BPS. The panel
is to be prepared in decending order but it has not been
done so,

1t was submitted from the side of the management
that there is delav and latches. The review was conducted
in 1994 but this case has been raised in 1999. The listof un-
successful candidates has not been prepared and the the
same has not been displayed on the notice board, so the
workmen rajsec the industrial dispute when they came to
know of the results of the interview, so there is no delay.

It was further submitted that the workmen have not
appeared before the Tribunal on any of the dates of hearing,
so they are not interested. The workmen have appeared in
interview and even in review, This dispute has been raised
by the Union so it cannot be said that the workmen are not
interested.

It was .fnlhcr subnilted that the dispute is not an
industrial dispute as there is po espousal. It has been
espoused by Shri I.N. Kapoor, Authorized Representative
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of the Union so there is proper espousal and the dispute

is an industrial dispute. Section 2 (a) of the II} Act is not

applicable in such cases. The present dispute is covered
under 2(k) of the ID Act, 1947 ard union can raise such
disputes and the physical presence of the workman is not
required. The case law cited by the management is not
applicable in the facts and circumstances of the present
case.

It was submitted from the side of the workmen that
those candidates who had push and pulls and used unfair
methods got their results reviewed by the Chairman for
malafide reasons and unsuitable candidates have been
converted to suitable on the ground of naked and unfair
game of corruption and violation of the agreentent and due
to mockery in the recruiiment system in premier bank
constitution.

It was further submitied that the management and
the Personnel Department in connivance with the Chairman
of the selection commitiee Shri S.K. Jain entered into a
conspiracy and got the results aliered and manipulation as
panel list was not displayed immediately and it has not
been displayed so far.

Malafides and corrupt practice are to be ascertained
from the facts and circumstances of the breach of the BPS.

The interview commitiee has not constituted
zonewise and zonewise interview has not been taken, so
there is viclation of the BPS. Panel list after interview has
not been prepared of successful candidates and
ma-snccessful candidates have not been informed in
Annexure - 5 of the BPS. It was mandatory for the interview
commillee to inform the un-successful candidates in
Annexure - 5 but it has not been done, It was mandatory
for the interview committee to prepare panel of the
successful candidates and of unsuccessful candidates and
to inform the un-successful candidates so that they may
make further representations. Interview sheets have been
kept concealed and the result has not been published. This
indicates malafides of the interview commitiee.

The breach committed by the interview committee of
the BPS has been enumerated above. In case selection
process is not followed in its spirit and form, intention of
malafides comes to the floor. The interview committee has
followed pick and choose discriminatory tactics in finding
suitable candidates on arbitrary and whirsical grounds.
The malafides have been reflected above. The interview
comnnittee has not acted faliry.

Several terms of BPS dated 27-10-1988 ‘and
09-01-1990 have been deliberately violated by the interview
cormtitiee with ulterior motives and malafide intention and
selection has not been made in consonance with the terms
of the BPS. The entire procedure adopted is a mockery.

The reference is replied thus:

1. There is violation of Bipartite Settlement dated
27-10-1988 and 09-01-1990 between State Bank of India
and All India SBI Staff Federation in preparing the
panel of candidates and re-interviewing a few
“unsuitable” candidates of first interview on
15-01-1994 and 19-01-1994 to the exclusion of others.
Shri Ram Chet, Sh. Vijay Kumar Sharma, Sh. Kedar
Nath, Sh. Mukesh Knmar, Sh. Ram Lal, Sh, Ram Kumar,
Sh. Sanjay Kumar, Sh. Ram Kishan Sharma, Sh. Lalit
Sharma & Sh. Satish Kumar are entitled to be
absorbed. The management should absorb the above
mentionsd workers within a period three months from
the date of the publication of the award.

2. There is a violation of Bipartite Scttlement dated
27-10-1988 and 07-01-1990 between State Bank of
India and All India State Bank of India Staff Federation

in preparing the panel of candidates of first interview
on 15-01-1994 and 19-01-1994 by cxcluding others.
Shri Devesh Kumar is entitled to be absorbed. The
management should absorb this workman within three
months from theydate of the publication of the award.

The award is given accordingly.
Date: 18-04-2007.
R.N.RAI, Presiding Officer
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