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(e ) / Q st & s ! @ e w0 @ s
. 2 ' fify (Sae-vafEme, e g & w9 A
’ ( T W) . I e arqifi @i sfagA @ fr=r) =
7% fe=ht, 19 9, 2007 | _ Framr € FIm 17 5@ S T HwOT;
(swer) i) Tw e fh e o < ey o
TN, 1908, -3 sfufam, 1961 (1961 F143) T geR, = f R R W e den sfens @
F 9T 10 B s (23) TR <9 viwad FEAT WL o v TiF Q9 FRER e % 38 H W
B2 WER TeEW (R wlew Re faw wafie, % g w7 B 7 O FRER # Hay
sreR" F w0 Frafoor T 1997-98 | 1999-2000 7 ¥ orem @ eran-Yfererd T el 9 o
# o ot frerf Y # e 3w e (iv) R PR s afufas, 1961 & Suae
e sifirfm w8, s - ® AR TR o = forewdt frafia w0 @
(i) = Pl Aot o 1 TR averan TR Imgﬂ‘wﬁ%m&qqﬂ’@aﬁm;“ _
ﬁ“‘“‘“‘:ﬂﬁ;ﬁgﬁ:ﬁm (v) ot = ey o el s et
- i | war SR A vwef we @ % & W
(i) w Praifedt ST Fretor w6 @ W [ sug=T1 T 205/2007/%. . 196/12/2004-3m3 1.1
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[PArT 1I—SEC. 3(ii)]

MINISTRY OF FINANCE

{Department of Revenue)

[CENTRAL BOARD OF DIRECT TAXES]

Ne¢w Delhi, the 19th June, 2007
(INCOME-TAX)

8.0. 1908.—In exercise of powers conferred by the
clause (23) of Section 10 of the Income-tax Act, 1961 (43 of
1961), the Cenial Government hereby notifies the “The
Karnataka Stafe Bridge Association, Bangalore” for the
purpose of the gaid clause for the assessment years 1997-
98 to 1999-20P0 subject to the following conditions,
namely :—

() the agsessee will apply its income, or accumulate

for application, wholly and exclusively to the
objedts for which it is established;

(i) the aysessee will not invest or deposit its fund

(othet than voluntary contributions received and
maintained in the form of jewellery, furniture etc. )
for any period during the previous years relevant
to thg assessment years mentioned above other
wise than in any one or more of the forms or
modgs specified in sub-section (5) of Section
11; :

(iii) this nptification will not apply in relation to any
incorpe being profits and gains of business,
unlegs the business is incidental to the

ent of the objectives of the assessee and
sepatiate books of account are maintained in
respert of such business; -

(iv) the apsessee will regularly file its return of
incothe before the Income-tax authority in
accordance with the provisions of the Income-
tax Agt, 1961;

(v) that ip the event of dissolution, its surplus and

the assets will be given to a charitable
organization with similar objectives.

[Notificatign No. 205/2007/F. No. 196/12/2004-ITA-I]
DEEPAK GARG, Under Secy.
| ¢ fewsht, 21 99, 2007
( 3T )

3T, 19D9, —3maHT afufam, 1961 (1961 #143)

I URT 10 F @ (23) 5N YL@ VG 1 v w1 g
B WER ‘Sl v Fftfre v, wierra !
1 FX Fulor o 1997-98 | 1999-2000 7% = forg o
Treafefas % AT S sveEle § WS

sfugfa e ¢, st -
(1) =R Tryif sot s w1 T s srot
T &5 M T o TAg S S qvla
YT PRI 39 3RYEl & e s e fan
THH T H T &
il Irgen Wt ot @ w9
et anl = frd oft srafy 2 <vm v 1)

*
2

1 39-41 (3) # fafiiie fad v swan v
W e T 1o Tl | ot ol o st
ffa (Star-vanfema, wfa onfs ® w9 A
W e e wfeew vrm | =) #
e 7 wim stern 39 S T W m;
(iii) = wfageT frd TE o & dav o sy T
B, St fop AR T W o qun ey w6
@ % 3 T waR Heen # IEeE Wi Wi
% Tog yrf 7 2 qen TR FRER ® gEy
¥ srem 4§ crar-ghed T T ST
(iv) = fuiftdt smaee sifufem, 1961 9 Iyeal
% AR F9A 3wt faareht frafim w9 @
R TR + we i Hm;
(v) faues =t feufa & sifsfem ol sl aftwafal
THA I A it TS Y 3 @ i
[ g €. 206/2007/%1. €. 196/3/1999- 3T f1.-1]
ghas T, ovew it
New Delhi, the 21st June, 2007
(INCOME-TAX)

8.0. 1909.—In exercise of powers conferred by the
clause (23)of Section 10 of the Income-tax Act, 1961 (43 of
1961), the Central Government hereby notifies the “Mayor’s
Sports Benefit Fund, Kolkata ™ for the purpose of the said
clause for the assessment years 1997-98 to 1999-2000
subject to the following conditions, namely —

() the assessee will apply its income, or accumulate
for application, wholly and exclusively to the
objects for which it is established;

(ii) the assessee will not invest or deposit its fund
(other than voluntary contributions received and
maintained in the form of jewellery, furniture etc.)
for any period during the previous years relevant
to the assessment years mentioned above other-
wise than in any one or more of the forms or
modes specified in sub-section (5) of Section
11;

(iii) this notification will not apply in relation to any
income being profits and gains of business,
unless the business is incidental to the
attainment of the objectives of the assessee and
separate books of account are maintained in
respect of such business;

(iv) the assessee will regularly file its return of
income before the Income-tax authority in
accordance with the provisions of the Income-
tax Act, 1961;

(v) that in the event of dissolution, its surplus and
the assets will be given to a charitable
organization with similar objectives.

[Netification No. 206/2007/F. No. 196/3/1999-ITA-1)

DEEPAK GARG, Under Secy.
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¢ feeett, 3 e, 2007
(W)

T, 19710, S, ST SMUEE, 1961 (1961 7 43) (i ) o Sfuferam a1 T §) 410 80 FH
H TR (4) B we (i) T T TR H S w0 g, B GRS, 1 9, 1997 ¥ Y SH A 31 A, 2002
T 2 A sty @ fer wem A, 103 (31) i 30 W, 1999 F WRY au 1 S, 1997 W Y G A0
31 9, 2006 ® TG sTEfd F forg W Fan 354(37) @ TR TR TR, AR ik FEm s (s i sk
Hari Faam) H sfrgEno g sl WE = Ao i o sfrafem @ &

sl e, drad Sz e e Rt faae vefpa st w9 7. 15, wemiedd, FEand W,
TH-411 014 HE 98 TH W, 15ﬁm,aﬁﬁﬁﬂ,@—mommﬁmaﬁﬁﬁmmﬁmﬁﬁmmw%;

s, T, B TR S T S % snEn ¥ St frem ol vl & srfi sifera qen Sei e %
fei 17-2-2003 B T F. (AT 30-07-2003 T GRHa) B W 6. 15/5/2003-37% Tz o & % sata 39 et
o s R @ e T T

1, fem, S99 SUFEW F U 50 96 B I9-HRI (4) F @S (i) I ofE = T ) g, R
Wt,@?@mma‘g(iii)ﬁmﬁaﬁﬁﬁﬁw%mﬁmﬂaﬁﬁﬁmﬁmmﬁﬁﬁg,@m
forarfom e SrRfem T Wt R N @ v S @ afugfad w P

Ry

ﬁmmmmﬁmmgﬁmmm,@mmwmmmﬁm
7aM fam ‘

L (i) oheifr SuwE @ Am . Trres YARfaw wEae fafrde
(i) wemfEa T : . wd 9. 15, U6 = ggntawi
q-411 014 TEWRG

(i) sireifie o & e s 42,000 = MR
(iv) wefad ey '

W omé o Wi @ W i e w wEy

A I W Hiew oo
L FEm LRI e goft .
* 8 89 892 - =7 YRITERT, T9eaa EaeHE
TE Hrg e Afafa
(v) aieifirs sTam & fag weaa :90%
ST & 1 wiaen
(vi) aforfeas 3T & fog faiftg : 10%
qf w1 s
Cvii) afedfi g =t gAas den ;105 7FE
(viii) weeTfaa we FEw (af sag H) : 48.00 TS
(ix) aheife 3vam & fou fiffs wm w few s 24.00 TS
(ufen waw #) '
(x) e T 0 Faw fad sifes 3o & : 48.00 BT
forg Faffta o W BT o Wit # (af wag ®)

() 3ieifien o & AR B R wfad fafe . fewE, 2003
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2. Tt shefirs o o srreicarn farmm @ gam P e, TRASHT AR B 50% & 9 TE € 1 39 S

F I = fag fiife o e s 8, %mﬁmﬁwéﬁwmaﬁmnﬁmﬁm

H & W IRASE AP ® 60% § B A€ 2 |
fowm ¥ wgw (W= wzw wfew), wangfd aon dads, gfva s T gheen, e e, faem

T, ARE T G o gl St shefir sriwere ¥ wmea swE & fag ¥ st aiffe gfe @

¥

i 1 3, 2002 W FLIAL 354(30) B Tonw 6 B I9-NE (@) F Fiffe wiem @ wew (2) §
mmmw@%mﬁmmmmso%ﬁmmmwﬁm@w

AT A TF | AE T S I FHA B Wi @ e feeht stem qen e w9 8

vIF R far e Fraw wands < % g el wem Frdw o afierh g e st
mwmmwwémﬁﬁﬁwﬁéwﬁmﬁ'@@a?,ﬁm%wmﬁ%
e |

6. T|fRgET ¥ 1 (vii) W fafiEe vem o ol = slhtfivn we o srafem B9 ® so € 5w sfsfEm

T I

7 T B W ¥ )

Aol Aiimies dasfam yeae fafite, T v safy 2 S shfies 7 %1 oW S @ frg eafy §
a9, 1961 F URT 80 T HI IU-UQ (4) B W (iii) S sria W forw o & 1

8. AR [z Shheifirr W & o1 B W v afrgen @ %0 1 (u) o Prff Rl @ e o & e oo g @
@ T AT, 1961 F1 URT 80 Foh B TU-uRT 4 (ifi) B Hiq Y W wE = Forw ST v WS, 2002 B
S a1 SRR W N rdfe #m |

9. & FTFe éw B e ol e diee tufen wgde fafide, 1o O ordiven w1 e vhifE = fag
@y B i g, af :

(i)

MO T S MR W BR WHR g HHRA WaH fear w2, ﬁmwwmm
FAE GEM AR W T

Wmaﬂmqﬁﬁmfwﬁﬁg%wmmﬁ@mwém%mﬁmﬁm
T

10. =ff duwd HNmies durfoa weee fafits, T (swilq sFRomd sTER) S T w1 TEEe sk

8.0
(4) of Section 804

SUFEH (9l At IuHH) W i@ FOW G Fm R AR swiE Twimw @ fag
W%ﬁaﬁwﬁawaﬁuﬁémaﬁmﬁmmm aﬂdﬁmﬁﬁaﬂ!wﬁ?ﬁw

fau%ﬁqmw%m%mmmﬁqaﬁﬁlﬁmmmﬁaﬁwém%
SaEtes weae fafide, ot sieifre wh wm, 2002 3 fafeq vl sreren 39 sifergaen ) ot oft ol
wat |

TEHR + AT & fam dioie. <m o e ¥ «ft ol steran wiierss o war o sveren fonelt 2
H AR F1 AT 1, S T R i W oy T A

[ = <. 209/2007/%1 6. 178/78/2007-31.%.F1.-1]
e i, e wiea
New Deihi, the 3rd July, 2007
(INCOME-TAX)

 910.— Whereas, the Central Government in exercise of the powers conferred by clause (iif) of Sub-section
1A of the Income-tax Act, 1961 (43 of 1961) (hereinafter referred to as the said Act), has framed and notified

~

‘ .
e 4
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a scheme for Industrial Park, by the notifications of the Government of India in the Ministry of Commerce and Industry
(Department of Industrial Policy and Promotion) vide number S.0. 193 (E), dated the 30th March, 1999, for the period
beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2002 and vide number S.0. 354 (E) dated the
1st day of April, 2002 for the period beginning on the 1st day of April, 1997 and ending on the 31st day of March, 2006;

And whereas M/s. Marigold Premises Private Limited, having Registered Office of Survey No. 15, Vadgaon Sheri
Kalyani Nagar, Pune-411 004, is developing an Industrial Park at Survey No. 15, and others, Vadgaon Sheri, Pune -411004,
Mabharashtra;

And whereas the Central Government has approved the said Industrial Park vide Ministry of Commerce and
Industry letter No. 15(5)/2003-1P & ID dated 17-2-2003 (amended on 30-7-2003) subject to the terms and conditions
mentioned in the annexure fo this notification ;

Now, therefore, in exercise of the powers conferred by clause (iii) of sub-section (4) of Section 80-IA of the said
Act, the Central Governnient hereby notifies the undertaking, being developed and being maintained and operated by
M/s. Marigold Premises Private Limited, Pune, as an Industrial Park for the purposes of the said clause (iii).

ANNEXURE

The Terms and conditions on which the approval of the Government of India has been accorded for setting up of
an Industrial Park by M/s. Marigold Premises Private Limited, Pune,

%

L. (¢ Name of the Industrial Undertaking Marigold Premises Private Limited
(i) Proposed Location : Survey No. 15, & others,
' Vadgaon Sheri, Pune -411 004,
Maharashtra.
(i)  Areaof Industrial Park : 42,000 Square Meters

(iv) - Proposed Activities

Nature of Industrial Activity with NIC code

NIC Code : Description
Sl. No., Section Division Group Class
A 8 29 892 - Data processing, software

development and computer
consultancy services

(v) Percentage ofallocable area : 0%
earmarked for industrial use
(vi) Percentage of allocable area : 10% -
earmarked for commercial use
(vii) . Minimum number of : 105 Units
industrial units
(vii) 'Total investments proposed : 48.00 crores
(Amount in Rupees)
() Investment on built-up space : 24.00 crores

for industrial use (Amount in Rupees)

(®) Investment on infrastructure : 48.00 crores
Development including investment
on built-up space for industrial use
(Amount in Rupees)

(x) Proposed date of : December, 2003
commencement of the
Industrial park
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2 The mirimum investment on infrastructurc development in an Industrial Park shall not be less than 50% of the
lotai project cost. Irj the case of an Industrial Park which provides built-up space for industrial use, the minimum expenditure
on infrastructure d¢velopment including cost of consiruction of industrial space, shall not be less than 60% of the tolal
project cost.

3. Infrastmucture development shall include, roads (including approach roads), water supply and sewerage, common
effluent treatment fheility, telecom network, generation and distribution of power, air-conditioning and such other facilitics
as are for common pise for industrial activity which are identifiable and are provided on commercial terms.

4. Nosingle unit referred to in coloumn (2) of the Table givenin sub-paragraph (b) of paragraph 6 of 8.0. 354 (E)
dated the 1st April,[2002, shall occupy more than fifty per cent of the allocable industrial area of an Industrial Park. For this
purpose a unit means any separate and distinct entity for the purpose of one and more State or Centrat 1ax laws.

5, Necessary apptovals, including that for foreign direct investment or non-resident Indian investment by the
Foreign Investmen} Promotion Board or Reserve Bank of India or any authority specified under any law for the time being
in force, shall be tgken separately as per the policy and procedures in force.

6. The ta.
Wotification, are 1

7. M/s.
which the benefits

benefits under the Act can he availed of only after the number of units indicated in Para-1 (vii) of this
ated in the Industrial Park.

rigold Premises Private Limited, Pune, shail continue to operate the Indusirial Park during the periad in
nder clause (iif) of sub-section (4) of Section 80/IA of the Income-lax Act, 1961 are to be availed.

8. In casd the commencement of the Industrial Park is defayed by more than cne year from the date indicated in
Para 1 (xi) of this fjoification, fresh approval wili be required under the Industrial Park Scheme, 2002, for availing benefils
under sub-section #(iii) of Section 80-1A of the Income Tax Act, 1961.

rovat will be invalid and M/s. Marigold Premises Private Limited, Pune, shall be solely responsible for
any repercussions|of such invalidity, if :

(i) thelapplication on the basis of which the approval is accorded by the Central Government contains wrang
infbrmation/misinformation ar some material information has not been provided init.

(i) it i far the lacatian of the industrial park for which approval has already been accorded in the name of
andther undertaking.

10. In cage M/s. Marigald Premises Privatc Limited, Pune, transfers the aperation and maintenance of the industrial
park (i.c., transfegor undertaking) to another undertaking (i.e., the transferee undertaking), the transferor and transferee
shall jointly intintate to the Entrepreneurial Assistance Unit of the Secretariat for Industrial Assistance, Depariment of
Industrial Palicy gnd Pramotion, Udyog Bhawan, New Delhi-11 alang wilh a copy of the agreement executed belween the
transferor and trapsferee undertaking for the aforesaid transfer.

11. The ponditions mentioned in this notification as well as those included in the Industrial Park Scheme, 2002
shauld be adhered La during the periad for which benefiis under this scheme are 1o be availed. The Central Government may
withdraw the aboye approval in case M/s. Marigold Premises Private Limited, Pune, fails to comply with any of the conditions.

12. Any pmendment of the project plan without the approval of the Central Government or detection in future, or
failure on the parfof the applicant to disclose any maierial fact, will invalidate the approval of the industrial park.

[Natiication No. 20972007 /F-No. 178/78/2007-ITAY] |
DEEPAK GARG, Under Secy.
( nfires v foam)
{ ¥ gwn)
=f fawslr, 21 9, 2007
FT3M, 1911 —Faerd fafram arfufrem, 1949 (1949 T 10) H ¥ 53 2R Ve Wil A R g, R

qoeR, T Ryd Ao @ weghn o, TageR, e shen # # fo I st T 12 WY 3T-4R7 (1) H IU-TUS
(i) & T9=Y 20|37, 2018 7%, SR S fa., v A e

["ﬁ. W, 13/2/2007-90])
T, T FeT, ST aiEd
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(Department of Economic Affairs)
(Banking Divison)
New Delhi, the 21st June, 2007

8.0. 1911.—In exercise of the powers conferred by Section 53 of the Banking Regulation Act, 1949 (10 of 1949), the
Government of India, on the recommendations of Reserve Bank of India, hereby declares that the provisions of sub-clause
(ii) of sub-section (1) of Section 12 of the said Act shall not apply to the ICICI Bank Ltd. tilt April 20, 2018.

{F. No.13/2/2007-BOA)

S. GOPAL KRISHNA, Under Secy.
5 feweft, 25 S, 2007

T, 1912~ T3 9% (T9°4 T vl I94) THIm, 1970/1980 B B0 9 & I9-TvE (1) ik (2) ® |
fed it FH (SuwH 1 svdy w sfeor) rfufrm, 1970/1980 Y 41T 9 F} 394N 3 B TV (F) N = VR
F WA FA T, FEL TR, wrrd ford F 3 vl S wwEn, wEn, 4. 6 R Yor, sy, afew T
e vt o sferrdt e feer 19-2-2007 @ 31-3-2000 7k, s YT Y 3T W FT AT W w5 e -
a7 F aEfy % forg v e ¥ 2 Al 31 N 7, 9 T €, Yo Yeme do 5 Fivw wvew |
st T five # w1 § i w@ §)

[ €. 9/3/2007-5H-1]
g . arRg, 3y wfasm

New Dethi, the 25th June, 2007

8.0. 1912.-In exercise of the powers conferred by clause (f) of sub-section (3) of Section 9 of the Banking
Companies (Acquisition & Transfer of Undertaking) Act, 1370/1980 read with sub-clauses (1) and (2) of clause 9 of the
Nationalised Banks (Management & Miscellaneous Provisions) Scheme, 1970/1980, the Central Government, after
consultation with the Reserve Bank of India, hereby nominates Shri P.K. Nayar, President, All India Punjab National Bank
Officers’ Association as Officer Employee Director on the Board of Directors of Punjab Nationai Bank for a petiod, w.e f.
19-2-2007 and till 31-3-2009, i.e. the last day of the month in which he would attain the age of superannuation or until he
ceases to be an officer of the Punjab National Bank, whichever is earlier.

[F. No. 9/3/2007-BO-I]
D. P. BHARDWALI, Under Secy.
7% fewett, 25 59, 2007

HLIT. 1913, - WRHTE oY 3G ferarw S safefram, 1989 (1989 F139) 1 ¥ (6) 7 T9-9RT (2) = ey o
B (6) W IU-4RT (1) # WE (F) G WA Wi F1 WG T g, N GHR, TR, A I, e, g&

FdH g, SETEEST f87., 3 7 FTAR Te1 B0 T AE ¥ wia o #Y oty @ ferg o ST sfafia B

T AU I AR a6, I oft v 24050-650—26000 YT & FTTAM |, WeEra oy IO fawm AF ® aon @
vy frwd % &9 F Frgew w0 3 .

(1. H. 3/4/2006- 3% €%-1 ]
| TH. W, e wivg
New Dethi, the 25th June, 2007

S$.0. 1913.—Inexercise of the powers conferred by clause (a) of sub-section (1) of Section (6) read with sub-section
(2) of Section (6) of the Small Industries Development Bank of India Act, 1989 (39 of 1989), the Central Government hereby
appoints Shri R. M. Malla, CEO, IFCI Ltd., as Chairman and Managing Director, in the pay scale of Rs. 24050-650-26000 in
SIDBI for a period of five years from the date of his taking charge of the post or till the date of his superannuation or until
further orders, whichever is the earliest,

[F. No. 3/4/2006-1F-1)
M. SAHU, Under Secy.
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7% fewet, 8 S, 2007

FRAT, 1914, TR gl wfteg sfufam, 1956 (1956 %1 102) W 810 7 &1 I9-91 (3) & IUEY W AT

o =1 . Tersrree
TS STgfE]

| 30-11-2006 TR Fo & ST Jan FredA F B0 qEd SRR TR w e T @l
b g, sfufra, 1956 (1956 1 102) S °RI 7 I ITHR (4) & TUEY H W Y3 U 3 &

T9-aT (1) (@) F I B O F < W, T e g, e, g aheg < W . o Ak gfafid,

Sé-32, FraafEte HH 7 Afeg < T St SR, Wiewa FEf % wee # g afuerg = Tt o wiewd
TfafEet 3 g gr saumfa @ 39 sTftRET & o e @ aie | 20-7-2010 Tk TG ST TS, # Th T8

foerfam fmar T B

¥ 39, 39
T Wy &)
TR s
Frafafea wfafte

“68. T W TN gErH T,

ERSEIG
EEREIE

ST 5 O 3 1 SU-9 (1) % IUEH F TR H, B THR CTEEN HRA THR Wb
i 9 S, 1060 S SRS TEa =1 o 138, ¥ Frafated Sl wwee w €, s —
a3 E 3U-uT (1) ® TvE (@) B s faifaa” s ® ol wa g 68 W
feenfia = S, st - |

g dferrg = T, SR,

=f. TR.SLIR,

Hfewa gHared, 9=7%-32

S,0.
Act, 1956 (102 of |

[T i-11013/1/2007-TA § (ifd-1)]
' A, . . T, oTR Wi

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Dethi, the 8th June, 2007

19144—Whereas in pursuance of the provision of sub-section (3) of Section 7 of the Indian Medical Council

956) Dr. P Vijayalakshmi ceascd to be the member of the Medical Council of India due to her retirement

from Government ervice on 30-11-2006.

Whereas in

ursuance of the provision of sub-section (1) (b) of Section 3 read with the provision of sub-section (4)

of Section 7 of the|Indian Medical Council Act, 1956 (102 of 1956) Dr. K. Meer Mustafa Hussain, Vice-Chancellor, The

Tamii Nadu Dr.
Medical Universit
member of the Me

Now, theref
hereby makes the
number 5.0, 138

G.R. Medical University, Chennai-32 member of the faculty of Medicine, The Tamil Nadu Dr. M.G.R.
has becn elected unanimously by the Senate of the Tamil Nadu Dr. M.G.R. Medical Universitytobe a
ical Council of India with effect from the date of issue of this notification to 20-7-2010.

re, in pursuance of the provision of sub-section (1) of Section 3 of the said Act, the Central Government
llowing further amendmentin the Notification of the Government of India in the then Ministry of Health
ted the 9th January, 1960, namely:—

In the said Notification, under the heading,“Elected under clause (b) of sub-section (1) of Section 37, against serial

number 68, the fo

“68 Dr.
Vice-Ch

owing entries shall be substituted namely:—

The Tamil Nadu /
Dr. M.G.R. Medical University”

. Meer Mustafa Hussain
cellor

The Tamjl Nadu Dr. M. G. R.
Medical [Iniversity

Chennai-B

2
[No. V-11013/1/2007-ME(P-1)]
T.J. S. CHAWLA, Under Secy.

Y
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¢ faett, 8 59, 2007

WA 1915 —FF @R 3 9RdT sgfdam afeg
StufEm, 1956 (1956 F1 102) =t 91 3 = U417 (1)
® e () B ATV § FAeH # Ushwa fafeen
et frate & A frafe wwam & Wi @ o fems
TETARU, TR 6 30 AT & 9 TR 5 aE |/
A A IReE ® T TEE @ w9 ¥ ue o W w
fau Fraifae fEm @ 1

37 3, Ier AU 5} U 3 6} S-UM (1) %
I0HY F IT[HW H, R TR WEA TG TWEH B
ThIEI wEred Haeg &t fafis 9 SFel, 1960 =t
sfage Fem e 138, § frafefea i deva
W%,Hﬂh:*

I tfuge | a3 W) IU-aW (1) @ E@e
(M) % afm faifan’’ e & siala =0 g 12 9
e Frefafen sfafe simenfag =t Snoh, sl -

*12. 7. iar< ug. faomet R U i FAew
ferar= =fern,

THH . 4-847, TOF TR,

o iR & e,

THITL, AT

[w@ar =-11013/7/2006-T98 (Ffa-1)]
3. = U, 9", AR Giag
New Delhi, the 8th June, 2007

5.0. 1915.—Whereas the Central Government in
pursuance of the provision of clause (¢} of sub-section (1)
of Section 3 of the Indian Medical Act, 1956 (102 of 1956)
has conducted the election from the Registered Medical
Graduate Constituency of Karnataka wherefrom Dr.
Shivanand S. Bhimali, Shivanand Naliya, Near Ganesh
Nagar Mandir, Makamtampura, Gulbarga has been elected
to be a member of the Medical Council of India for five
years with effect from date of issue of this notification.

Now, therefore, in pursuance of the provision of sub-
section (1) of Section 3 of the said Act, the Central Gov-
emment hereby makes the following further amendment in
the Notification of the Government of India in the then
Ministry of health number S.0. 138 dated the 9th January,
1960, namely —

In the said notification, under the heading, “Elected
under clause (c) of sub-section (1) of Scction 3”, against

serial number 12, the following entries shall be substituted,

namely ;—

2864 GH07—2

12, Dr. Shivanand S. Bhimnali, RMG Karnataka.”

Shivanand Naliya,
H.No.4-847, Saraf Bazar,
Near Ganesh Nagar Mandir, |
Makamtampura, Gulbarga.

[No. V-11013/7/2006-ME (Policy-1))
T.J].S. CHAWLA, Under Secy.
¢ fewht, 25 <, 2007

L3, 1916.—F514 TR <a fafres siufam,
1948 (1948 T 16) =T € 10 &t I9-UR (4) % Te
(W) TR WE@ wiEEl & wan F g 3R 39 " w5t

froiw 15-5-2007 $1 UgHEAE ARRE F Al

H g I 5 Tafwean vRog, @ We #3 & W)
TEW 39 afufmn =) st % - | Freafatea
3R deie e #, amilq —

2. <a fafeeos aifufrm, 1948 (1948 F1 16) Ht
St F wm-1n F s favafaeneE, g A
Hef FHH W 87 ® WA W9 1, 2 T 3 B q4EH
wafed & A= frafafea wfafeal g s, sl -

“gr, g favafere, A fowefmem el

LG & TRt (Ra (s 42
vz Mroaehaa -
W) ® uaww Wi
uF fefiem s wE)

F TIH A US T
Afraerefima wo faea-
¥ zd view fafean oo
W AR =) 3wy | ()

(S 498 1-12-1998
B 7 TEE E WA
=t 7 7))
[¥fem - 12018/4/2006-214]
#. d1. Ty, 14, 39 9fe™
New Delhi, the 25th June, 2007

S.0. 1916.—!n exercise of the powers conferred by
clause (b) of sub-section (4) of Section 10 of the Dentists of
Act, 1948 (16 of 1948) and in supersession of this Ministry’s
notification of even number dated 15-5-2007, the Central Gov-
ernment, after consultation with the Dental Council of India,
hereby makes the following further amendments in Part-IIT of
the Schiedule to the said Aet, namely :—

2. Under the existing entries of column 1, 2 and 3
against serial number 87 pertaining to University of Hong
Kong, Hong Kong in Part-111 of the Schedule to the Dentists
Act, 1948 (16 of 1948) the following entries shall be added,
namely :— o
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“87. Universi Master of Dental M.D.S. (Oral
of Hong Konz Surgery in Oral & and
Hong Kong Maxillofacial Surgeryas  Maxillo-
anadditional qulaifica- facial
tion equivalent to MDS  Surgery)
(Oral & Maxillofacial Uriversity
Surgery) of Indian of Hong
University. Kong
(When granted on or (Hong
before 1-12-1998). Kong}”
[No. V-12018/4/2006-DE]
KVSRAQ, Dy. Secy.
Y wWarera
(%fr wd wgamitar fwm )
= fewett, 21 97, 2007
I, 1917.— D TR, TANW (T F e’
TS # ford v fram, 1976 2 fraw 10 9 9-Fram
(4) % aigae] & fy & wewiar fram, iy g 2
wieer % Fiafafan it sl #) frge 80 wfwm
Y= 7 fedt = wdavE am W we forn 2

g

$,0. 19

T B,

(SR TR -530035

[|=A 3-6/2004-T5 7]

w Delhi, the 21st June, 2007

7.~In pursuance of sub-rule (4) of Rule

10 of the Official Language (use for Official Purposes of
the Union} Rulg, 1976, the Central Government hereby
notifies following Office of the Directorate of Plant
Protection Quafantine & Storage, Faridabad, under the
Administrative Control of the Department of Agriculture
and Cooperatjon, Ministry of Agriculture, 80% staff
whereof have|acquired the working knowledge of

Hindi :—

Plant Quarantine Station,
Third Flour, S.W. Wing,
Dock Labour Board Building,
Port Area, Visakhapatnam,
(Andhra Pradesh)-530035.

[No. 3-6/2004-Hindi Neeti]
K. N. KUMAR, Jt. Secy.

o 3 yERer WA
¢ feeet, 29 W, 2007

WL, 1918 —Jatazet sfufma (gamom)
frmmEett, 1983 = fAm 43 & v wfsn oo
Ffufs, 1952 (1952 %137) FY ¥R 59 #T 9-9171 (1)
3R (3) 5 < v H T W g SR TR A
vy Sed sl o sewm wepER ® feew yom
et srfestor & weet & w9 ¥ wed o ¥ 39
FHfagaT & ¥HRE &t ali| @ 94 a9l 5t s|fy 3 fag
AT IR HRIN O, S o g B, waggry Pt s
2

[ €. 811/1/2006-TF (F)]
it g, FRes (o)
MINISTRY OF INFORMATION AND
BROADCASTING
New Delhi, the 29th May, 2007

8. 0, 1918.— In exercise of the powers conferred
by sub-section (1) and (3) of Section 5D of the
Cinematograph Act, 1952 (37 of 1952) read with rule 43 of
the Cinematograph Act (Certification} Rules, 1983, the
Central Government hereby appoints Shri Premashis
Choudhry and Shri Utpal Majumdar as Members of the
Film Certification Appellate Tribunal for a period of three
years from the date of publication of this notification in the
Official Gazette or until further orders, whichever is earlier.

[F. No. 811/1/2006-F(C)]
SANGEETA SINGH, Director (Films)

7 feeelt, 31 wE, 2007

LI, 1919, —FafaaH! (THVH) FEamEet, 1983
% fam 7 oIk 8 3 W ofsq awfass sifufrs, 1952
(1952 1 37) =Y YW 5 9 =1 I9-41 (1) R & vferal
] WA W g HR THR, FEI o yoom A @
TR wERER S w1 w2 sk fefafan
HFRA A SR TE P S T T IR A S
ol &1 svafy & fog stemen avmet oyl o, Wt TR A,
fryaa =t 8 | 97 31w #) R 5w, 2005
srfagern §. 809/3/2004-TF (&) # st o )
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1.

I Y T

L e e e T o S Sy
AN O e A S A =

17.

geeft sTeom SR
ot ., g

it wrefttee) < et
st s
siveredt < 2t
st . o o
sirertt f. faory oveedt
Aot oft. ot areon Ha
sl %, satea
it e T
Aradt 8. fasrg wigdt
st DR FEm

st veu STwEE

st . s wise @
£ . TR (A AR W)
5t T T g

2. woim 2

sit dten T T W@

5t 3, wfEm ™

st %, Y T

ot wa. vy g

# T 3@ 7w

f agdueeht IR

st 6. ot gen e

31 et SRt

sirerelt Famereeht g digare
= ¢ o Premwwt
sfterelt @, v Wit
sireeft Feran TR
st sl it

Y . deon g
vt &t aEwan

21 wwen e gfd

st SR, T

1. o) o, Ty

36.
37
38
39.
40,
41,
42,
43.
44.
45,

A AL ARG
st . =t weefa a9
A S=nfagen AReRRE T
At A, Atw R @
st ¢, & IR
o g, g g
it T v Ay
ot wftaeht foremren e
st gt v @
# 8. ¢ ™ FIR
L. 6. 809/1/2007-T% (&)]
wiiten i, frdwe (Ffore)

New Delhi, the 31st May, 2007
8.0. 1919.— In exercise of the powers conferred

by sub-section (1) of Section 5 of the Cinematograph Act,
1952 (37 of 1952) read with rules 7 and 8 of the Cinematograph
(Certification) Rules, 1983, the Central Government is
pleased to constitute the Hyderabad advisory panel of the
Central Board of Film Certification and to appoint the
following persons as members of the said panel with

“irnmediate effect for a period of two years of until further

orders, whichever is earlier. This supersedes this
Ministry’s Notification No. 809/3/2004-F(C), dated 5th
February, 2005.

- I ST ST S S TN

SN EREBEBRESB

Smt. Aruna Vyas

Smt. B. Suguna

Smt. Vasireddy Sita Devi
Smt. Srivara

Smt. Deepika Reddy
Smt. K. Ratna Sree

Smt. G. Vijaya Lakshmi
Smt. G. V. Aruna Kumari
Smt. K. Jyotsna

Smt. Ch. Shobha Rani

. Smt. T. Vijaya Lakshmi

Smt. Polavaram Kalyami

Shri Rakesh Jaiswal

Shri M. R. Kondal Reddy

Shri Mohd. Yousufuddin (Y. R. Babu)
Shri M. Manmohan Reddy

Dr. Prajoth Reddy
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Shri Seetha Rama Raju N.
ShriJ. Narsinga Rao

Shri X. Jagannadha Rao
Shri S. Harinatha Reddy
Shri M. Uday Kumar
epalli Krishna

. Subba Rao

Dr. Mulyevi Bharati

Smt. Seghavalli Sundara Ramaiah
Dr. A.R{ Vijaya Lakshmi
Smt. S. §obha Shankar
Smit. Chitra Nagarajan
Smt. Attpluri Mani

Ms, 8. Shailaja Reddy

RO REBREIRRREBRRBE &

(8]

B8y B %
[ B B
3. 8 =
g'-uﬁm
3 z =
E+5]
2 af
'5. =
=R
[~
1
2
3
=5
£
o5
&
&
o
ey
-+]
[o]

ShriT.
Shri A. Ravi Kumar
. ShriU.
. Shri Sangagasetti Hari Babu

58 a8

. Shri Ippili Tirumala Rao

£

Shri Munigala Shyam Rao
. Shri S, Al Shyam Kumar

&

[F. No. 809/1/2007-F (C)]
SANGEETA SINGH, Director (Films)

e | it yeer it e
(= e R )
=% fawett, 26 <, 2007

WA, 1920.—= Vet sifufem, 2000 &
U 48 Y I9-4F0 (1) Wer e st sifygo =
A | A4 UF q) i ardte wfreer Y v @ farw
Iy FE R

2. g Jrif sfufrm, 2000 # R 49 78
Iy il ¢ o[t e srfienor | S R g

Frgaa T T aren Y= vl & 9 # 91 A
S afe & |

3. 9RER, g w3, sfygET 9, 2
(2)/2006- 1R |, 0@ 4 HRER, 2006 5 TER ™fFE
Ffte sfysan & dem sfysl & w1 H =mfd
(Sanfram) ot smeH) S =i Frgea fea @ | g deifirent
sfufrem, 2000 %1 4rg 48 F IT-90 (1) B FEvE F
I7a sfuem ¢ faoeht o wenfig 2

4. T9% wfaftad, g Sefi sfufm, 2000 2
910 48 H Y-G9 (2) B NgIER EEy fafrem
S ST Y, U 57 % ovefi T Svafya favier
3R I sifufrem & yafor o gefug qq & day
srfyepifian BT 4

[H. 2(2)/2006-94.-1]
TH. TH, TR, AR f=g

Teroqay ;- w@ stfoga 9. 27, i 9 5, 2000
B S & T R

MINISTRY OF COMMUNICATIONS AND
INFORMATION TECHNOLOGY

(Department of Information Technology)
New Delhi, the 26th June, 2007

S.0. 1920.— Whereas Section 48 sub-section (1)
or the Information Technology Act, 2000 provides for
establishment of one or more appellate tribunal to be known
as Cyber Regulations Appellate Tribunal.

2. Whereas Section 49 of the Information
Technology Act, 2000 provide that a Cyber Appellate
Tribunal shall consist of one person only known as the
Presiding Officer, to be appoinied by the Central
Govemment,

3. Accordingly, the Central Government has
appointed Justice (retired) Shri R. C. Jain as Presiding
Officer of the Cyber Regulations Appellate Tribunal, vide
Notification No. 2 (2)/2006-Pers.- 1, dated 4th October,
2006. In terms of Section 48 sub-section (1) of the
Information Technology Act, 2000, the said Tribunal is
established at New Delhi.

4. Further, as required under Section 48 sub-section
(2) of the Information Technology Act, 2000, the Cyber
Regulations Appellate Tribunal will be having jurisdiction
on matters/places as provided under Section 57 and other
related issues enumerated in the said Act.

[No. 2 (2)/2006-Pers.-1]
M. M. NAMBIAK, Addl. Secy.

Note :— The principal notification was issued vide
No. 27, dated June 9, 2000,
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Iysirgar TMA, Wy 3w fveor v
( Saere wwér faevmn )
AT AFH T
=% feslt, 20 <, 2007

LA, 1921, — W A =0 (wAwm) fafram, 1988 & 39-Fram (5) & sgeror F wRdh W =0 G
afergfem e ® fin o el & foreror ) arprht o g g #, & =it e feg g # (o 2007 v @ ) -

St
w9 ORHE  EHIHE  TSEEEd AW I A A &1 oA o9 s
4 "Wem i fafuad i wem
T
1 2 3 4 : 5 6 7 8 9
L 5326459 02-04-07 e gh-w fafiez frif gwoi S fg 398 4~ 1994
53, HERIRT o wIHIEH & 9E
e wae-711204
fres I
2 5328463 04-04-07  Aod e wge T ENE S 303 : 1989
%, (wd.) fefie fae <mgs
.31, e ‘ "
Toren-sreradEt fea-734001 _
3. 5328564 05-04-07 el o wmgs 0 wim A 1659 2004 -
: . (WE.) fefies
.37, HTer
foren - sterdEt f-7434001
4 5320768 10-04-07 Pud g 9T Wewy - 1659 2004
e fafrs ' '
H : |ifEN,
.37 ¥, foen- g
7 : 711411, fem < _
5. 5329689 11-04~07 Ao N YW IO gamd siftms, 2171 _ 1999
21/1 #@ ER Te, T TS
HITTHT-700067
6 53120162 05-04-07  Aad fefafe dfivym st weife ae 1659 2004
wiEde fafads
103/23 BN T
" EEE-711102 .
7. 5331048 12-04-07  Hwd T ¥ g faoch # TR 9537 2 1981
wiéaz fafes ferg A
79 9 HIEAEER i

feregmn, Trag-711204

[€ w11}
T #. TEER, 39 TEIReE (1)
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
{Department of Consumer Affairs)
BUREAU OF INDIAN STANDARDS
» New Delhi, the 20th June, 2007
$.0. 1921,—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification)
. Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the grant of licences particulars of which are given
in the following schedule (for the month of Arpil, 2007) :
SCHEDULE
SL Licences Gran Name & Address of Title of the ISNo. Part Sec. Year
No. No. Date the Party Standard
1 2 3 4 5 6 7 8 9
1 5326459 (20407 M/s. ERI-Tech Lid. Aluminium-conductors 398 4 — 1994
53, Kumarpara Lane for-overhead
Lilvah transmission purpose
Howrah-711204, W.B.
2 5328463 040407 M/s. Calcutta Plywood Plywood for general 33 — — 1989
Co. (Pvt.) Ltd. purpose
Church Road
Siliguri-734001, W.B.
3 5328564 050407 M/s. Calcutta Ploywood Block Board 1659 — — 2004
Co. (Pvt.) Lid.
Church Road
Siliguri-734001, W.B.
4. 5329768 100407 Mys. Supreme Wood -do- 1659  — — 2004
Products Pvt. Lid. ‘
Vill : Baniara, P.O. Begri
Howrah,
5. 532689 1104{07  M/s. Debex Sales Enterprise Portable Fire 71 —  —  19%
21/1 Canal East Road Extinguisher Dry
Kolkata-700067, W.B. Powder
6. 5329162 0504407 M/s.' Trinity Lamination Biock Board 1659 — — 2004
'103/23 Foreshore Rd.
Howrah-711102, W.B.
7. 533148 1204907 M/s. M.C. Tubes Pvt. Ltd,,  Conduits for Electrical %37 2 . 1981
7 & 9 Malipanchghara Installation Rigid Steel,
Street, Conduits
Liluah-7112004
Howrah, W.B.
[No. CMD/13: 11)
A. K. TALWAR, Dy. Director General (Marks)
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+§ fweh, 22 93, 2007

L, A, 1922, —9IRAE WA SR (yr) fafram, 1988 & fafam 4 svfafam (5) # s § wrda e
=} Taggm sfugfad e $ s e anddl @ frero A oy § R e, 3 wige WKy E -

et
FH OREY  WIFaFR AEdaudt & 9W 9 e g WEE H AL WA 3TWE
4 wen - wfaf it e
i/ :
1 2 3 4 5 . 6 7 8 9
1. 7736892 08-05-2007 it FoN FeTIEe, YmoE Yoo (YeEy 14543 2004
e 7. T=Y-17, Hfaw fowe 9o B
W 3™ €t 6 o, FreTEt)
TquTi-431401
2 7737288 14-05-2007 e dmisw, ez Yoo (YPeEg 14543 2004
16/6, TiaE HIe, i fiawt @ &
fagmz Uz, e
T g@ ® q,
TR T,
foren-qot-411041
3. 7741481 18-05-2007 e fired, Yoz T (YR 14543 2004
e & 68, o fare @ 8
TR TR, ST
fors g4,
foren-ias-431606
4. 7742281 18-05-2007 WEIER 9RY ISE, Yeret gfT & fe 4985 2000
e dem |30, FEfieaRse W e
q @ 7 I,
ARG TR,
Foen-sreagT-414301
5 7743384 22-05-2007 forfm R WL fa, Tt feed 177 1989
=g . 13, 1. 7. 1203,
T2 WA 461,
wHie A, 24, 25, 26,
FHEHLSN, TG T,
foren —FieeTqR-416115
6 7743485 22-05-2007 famwR=w W fa, it degeR widn 1144 1980
=g . 13,9 7. 1203,
T2 HEA 461,

@itz . 24, 25, 26,
S =g T, gwm AR,
foreT-FeeTgR-416115 '
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1 2 3 4 5 6 7 8 9
7. 7743687 22-05-2007 AHAN e, e g # ferg 4985 2000
wle 5. T-24/2, arTefeansg deis g
T 3 € faEe,
AHT- e
Torem-wengE- 413255
8. 7743586 23-D5-2007 WRW YaweEE WRreH, ot feem 177 1989
e d. 37 9 39,
B, der-at,
aedt wi-aiwfog
Te. 3=z 4,
AT
foeT-weRTR-416115
9. 7743788 23-P5-2007 URHER ferTy 9, Tt feeu 177 1989
=i 4. 253,
] TSR T,
Toren-weRrqt-416115
10. 7744487 24-P5-2007 ISR WY S a9 B fog 4985 2000
i . 67, 68, 69, 83, 84,  IAwIETReS drEE
-
Hi-3Y, TR,
FHEY, OITHI-Gen
foen-demR-413307
11. 7744184 24-p5-2007 T aran frcew Yo Yo (Yog 14543 2004
w. fa., wfrr fame 9w &
fretera 7. 436, 1. 4. 30/2,  37omE)
gl E S,
-4, -5,
foem-qi-411 041 ‘
12 7744992 17-95-2007 WA FUSCE AR R o dvie we 814 2004
w. fa, % o wig o Afen @
T-62, W A St W R, fog eafa wRieml
TR,
feret-sewTTR
[€ @@€3 : 1]
T, %. TETER, U AR (qeT)
New Delhi, the 22nd June, 2007
8.0. 1922.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given
in the following sclTedule —
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SCHEIULE
Sl Licence Grant Name & Address Title of the Standard IS No. Part  Section Year
No. No. Date of the Party
n @ &) @ 2 ©) ™ ® ®
1 7736892  85-2007  ShriKrishna Packaged drinking 14543 204
Enterprises water (Other than
PlotNo. W-17, packaged natural
MIDC Area mineral water) !
Parbhani-431401
2 7737288 1452007 Jyotiba Beverages  Packaged drinking 14543 x4
16/6, Nanded Phata water (Other than
Sinhgad Road packaged natural
Opp. Savali Dhaba  mineral water)
Taluka Haveli
District Pune411041" ;
3 7741481 18-5-2007 Kaleshwar Minerals Packaged drinking 14543 2004
GutNo. 68 water (Other than
Honaji Estate packaged natuoral
Vishnupuri mineral water)
District Nanded-431606
4 7740281  185-2007 Mahavir Pipe Unplasticized PVC 4985 2000
Industries pipes for potable
PlotNo. C-30.Supa  water supplies
MIDC Taluka Parner
District
Ahmednagar-414301
5 7743384 2252007 Vineet Cotex Pvt. Lid. Cottondrills im7 1989
" W. No. 13,
H.No. 1203,
Gat No, 461,
PlotNo. 24,25, 26
Juna Chandur Rasta
Gurukanan Nagar
Ichalkaranji
Taluka Hatkanangale
District Kolhapur-416115
6 7743485 5007 Vineet Cotex Pvt. Ltd. Cotton cellular shirting 1144 1980
W. No. 13,
H. No. 1203,
GatNo. 461,
Plot No. 24,25,26
Juna Chandur Rasta
Gurukanan Nagar
Ichalkaranji
Taluka Hatkanangale
District Kothapur-416115 .
7 7743687  22-5-2007 Vardhman Industries UPVCpipesforpotable 4965 2000

Plot No. A-24/2
MIDC Chincholi
Taluka Mohol

water supplies

District Solapur-413255

2864 GI107—3
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O @ 3 @ O (6) (7 @& .09
8 7743586 | 23-5-2007 Mahesh Textile Cotton drills 17 1989
Processors
Plot No. 37 to 39, Phase 1sf,
Sector B Laxmi
Co-Op. Indl. Estate
Ltd. Ichalkaranji
District Kothapur-416115
9 7743788 | 2352007 Padamchand Cotton drills 177 1989
Milapchand Jain
BlockNo. 253
New Indl. Estate
Ichalkaranji District
Kolhapur-416115
10 7744487 | 2452007 Mali Pipe Industries Unplasticized PVC 4985 2000
' Plot No. 67,68, 69, pipes for potable
83, 84, Sangola Ind]. water supplies
Co-Op. Estate
Kamlapur Taluka
Sangola District
Solapur-413307
117744184 | 2452007 Pinakin Aqua Packaged drinking 14543 2004
Minerals Pvt. Lid. water (Other than
Milkat No. 436, packaged natural
S. No. 30/2, Dhayari mineral water)
Narhe Road, Village
Dhayari, Taluka
Haveli District
Pune-411041
12 7744992 | 17-5-2007 Valency Compounds  Covered electrodes 814 2004
Services Pvt. Ltd. . for manual metal
A-62, MIDC Area arc welding of carbon
d Nagapur, District and carbon manganese
Ahmednagar steel
[No. CMD/13:11]
A. K. TALWAR, Dy. Director General (Marks)
¢ feeett, 27 S, 2007
&I A

1923, ~ ity ar = Fraw, 1987 9 Frewt 7 2 39-Frem (1) 2 wiE (@) H ITTE ¥ WA He
E{ﬂmmaﬁﬁﬁam%ﬁsﬁ%ﬁiﬁﬁﬁﬁqwqm(ﬁ) H gew foran mavfeg o §

STt
v ety T (E) 5 e # wen dk fafy FOeT @ ER W
e ded 3§ iR v fafa
(1) (2) (3) (4)
L W 9974 (ML) : 198] 4 =, 2007 25 4, 2007

W I WMy %1 wiral I s

Eakiei ,

=, 7T HET, 9, TR WE o A, 7 Reeh- 110002, i
OGS, T o v Fafert : SEEEEE, Fek, HHIE, YT, A, AR,
» TR, 9T, [0 o frearaqe § fawt o swwey €

[€ € 23/41-3]

0. #. gerefl, & 7% @@ yga (faag awa)
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New Delhi, the 27th June, 2007

S. 0. 1923.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that amendm:nt to the Indian Standards, particulars of which are given in
the Schedule hereto annexed has been issued :

SCHEDULE
SL.No. No. and year of the Indian Standards No. and 'year of the amendment Date from which the amend-
: ment shall have effect
m 2 &) @
1. IS 9974(Partl) 1981 Specification 4 March, 2007 25 June, 2007

for High Pressure Sodium Vapour

Lamps : Part 1 General Requirements
and Tests

Copies of this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[Ref. ET 23/T-3]
P. K. MUKHERJEE, Sc. ‘F* & Head (Electro-technical)
¢ feeh, 26 9, 2007
LA 1924, —REH T =0 Pram, I987%ﬁnn7$m—ﬁw(1)%m(u)%mmﬁm&hwm
=R TrEN Sugfaa wwe & fr R sggeh § fg g ww () § v e e e d

STt -
¥ HYNYG AREE AEE(EHD) 6 oty # den o fafa doivR T BN W
wem wem o i vt , : fafa
(1) (2) o @3) (@)
L o W 6792 : 1992 fm MR A | 2 W, 2007 31-05-2007
faga wmed I wH N TS
(wem gdiamn)

T yRArg Wae 9 yid st T SR, W e, 9, SRt e s A, T8 Reef-110002, 2
wraierat ;T faweh, R, vETg, WS, G a1 v FEEE : FEEEEE, SR, S, JEeR, HAE,
Whﬁﬁwwwwvtmﬁmﬁﬁaﬁﬁgmfl

(=i & 03/48-5]
. # gad, d 0 @ e (fage weE)
New Delhi, the 26th June, 2007

S$.0. 1924.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in
the Schedule hereto annexed has been issued :

SCHEDULE
Sl.No. No. and year of the Indian Standards No. and year of the amendment Date from which the amend-
ment shall have effect
o O ® | @)

1. IS 6792 : 1992 Method for determination 2 May, 2007 " 314052007
of Electrical strength of insulating : : .
oils (Firts Revision)
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Copies

of this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah

Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also

Branch Offices :
Patna, Pune and

hl. 3T,

\hmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Thiruvananthapuram.

[Ref. ET 03/T-5]
P. K. MUKHERIEE, Sc. ‘F° & Head (Electro-technical)

% feeeh, 2 I, 2007
1925, wRelrg At =0 Fraw, 1987 % fram 7 & 30-faw (1) @ @ie (W) ® s § arda o

= TR Affafm =@ @ AR st § e e A (E) o gene fear mfer e ¥ —

* e

FH wuifyq 9RdE AeE(H) @5 TN = gem ek fafy TR @ B
e ge gd ik vivs fafr
(1) (2) (3) (4)
L o TR 1293 : 2005 (g qAdderon) 2 S, 2007 28 [, 2007

W AN S #t wfwl SRdE aee g3, 9 S99, 9, 9T YE SR AW, T8 faeei-110002, @
Fraferdl T fieel, Freww, qvdg, W, e qun e wEled : SEEER, Sk, S, e, S,
TARR, BAR], SR, FAQ, TR, T, qU gon Fereamagen o fawd 3g werew € )

S8.0.
the Bureau of [

[Ted & 14/3-5]

. 3. e, 9. ‘Te’ @ yqaE (Foreg wArR)
New Delhi, the 2nd July, 2007

25.—In pursuance of clause (b) of sub-rule ('l) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
1an Standards hereby notifies that amendment to the Indian Standards, particulars of which are given in

the Schedule he%to annexed has been issued :

SCHEDULE
SI.No. No. and year of the Indian Standards No. and year of the amendment Date from which the amend-
ment shall have effect
&y (2) &) “
1 1S 1293: 2005 Plugs and socket-outlets 2 June, 2007 28 June, 2007
of rated voltage up to and including
250 vols and rated current up to and
including 16 Amperes—Specification
{Third Revision)
Copies if this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad Jaipur, Kanpur, Nagpur,

Patna, Pune and

R, 3,
= TEGH

ﬂ‘hlruvananthapuram

[Ref. ET 14/T-5]
P. K. MUKHERJEE Sc. ‘F” & Head (Electro-technical)

= faeett, 4 e, 2007

1926, —ARE7 A [0 Frm, 1987 & st 7 & 3ufrm (1) @ @ (@) & e § wwdy aeE
= # o5 R srggeh & fon o A () § deh e rfrg T ¥
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aelt
FH - wHeifue wredfta wses(E) 9 iy = gean ok fafa FOUE T TR
e e Ay aik vids | fafer
O] (2) (3) (4)

L o wd 15111 (S 1) : 2002 WO 2 w4, 2007 . 20 ¥, 2007

THIT Een # e wm: e ‘

e ; WA | gEen STEg

T Tl deitem #t ahrl sl TeE SR, e Waw, 9, TEE WIE W) A, 7 fieen- 110002, 9
AR, FAR, FAR, AR, T, [0 a0 fearagm ¥ faw 3g sves €

[weedf %t 23/8-82]

W & we, 3w % @ vg@ (fagd awh)
New Delhi, the 4th July, 2007

8. 0. 1926.—In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that amendment to the Indian Standard, particulars of which are given in the
Schedule hereto annexed has been issued :

SCHEDULE
- 81.No. No. and Year of the Indian Standards ~ No. and year of the amendment Date from which the amend-
ment shall have effect
O @ &) @
1 IS 15111 (Part 1): 2002 Self ballasted 2 March, 2007 20 June, 2007

Lamps for General Lighting Services :
Part 1 Safety Requirements

Copies of this Amendment are available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
7afar Marg, New Delhi-110002 and Regional Offices: Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahatl Hyderabad, Jaipur, Kanpur, Nagpur,
Patma, Pune, Thiruvananthapuram.

[Ref. ET 23/T-82]
P.K. MUKHERJEE Sc. F & Head (Electro-technical)
LoD e
¢ feeeit, 28 M, 2007

WA, 19272 WHR F) T Toa g & 5 700 svrg o o shafeam il | Figen siftmra feg
oA FY were &

3T, 379, BT SRR, Fraeh URE &9 (e i frwmm) afufmm, 1957 (1957 ®120) (RFRY v w02 e
T sfufrm we T ) F UK 4 ) I9-uA (1) g v iRl w1 vE v g, 39 agge § fafaie it F s
w1 qHeor F T I 2 g i d

¥ e B St o e 8 F s o eeddatrad/sien (doest) s 1o akie 17 I, 2007
=1 Pt Foraet TES (Wer W3uT) 1 el SIUR (WY & wrfed § W Fen Faw 1, w1t e |ie,
FiEHm-700 001 B FHed ¥ 9 WY $ Fewesy fafie (o agem), dea e, faeEg-495006 (FHETR)
= Hratera d fear w1 wHa ¢ |

W Afaga & siwla o arh gfy o fivag wvit safy v afufem £t um 13 6 39-uw (7) 9 fe ad
&R, =Rl Sk o= TEdEl # T AfugEn B oy § TERE # ol @ v i ® diw, ares sfued o
faammey (TSRR) W9y TR wiasivey fafis, diva Uz, faemaR-495006 (SemR) H A9 |
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TR
gt e @R uA fran
- W #W |
a9, e/ (daest)/qfars 0 ade 17 59, 2007
(Eem & fe sfergfam gy 1 feraon)
Fq W W A R T forett &, de | feom
E: 4 LI BL L k|
1. = 97 724 Ty wee 50.136 o
2 foead 98 987 Ty wEE 15.335 1
3. T 49 402 AT IR 12.400 L
T :—86.871 TF (FOINM) AT 214.66 THE (TTHT)

Wt wofw — .
- ,u;hiﬂﬁ“a:"f&sﬁmﬁ?ﬁ%aﬂ?mﬁﬂ,m,faﬁqﬁﬁwg“m”ﬁgm

|
&1 , e Toerd ¥ ot @ ol ww feed, Sviveen %t wfinfm ww W Y fig W e
T-9-% , T EriRen, Wt § TR 1 o ! iy e 21

S.0. 1
mentioned in the

Now,
(Acquisition and

notification can b
Pradesh) or at the

referred to in sub
South Eastern Co
of this notificatio

(1. §. 43015/4/2007-9. 3R 3%, T=-1]

™. ?TEIQ?’FI, IR afew
MINISTRY OF COAL
New Delhi, the 28th June, 2007

27.—Whereas it app- .= ~ *he Central Government that Coal is likely to be obtained from the lands
hedtule hereto an:- «:.d; '

refore, in exercise of the pow:  nferred by sub-section (1) of section 4 of the Coal Bearing Areas
evelopment) Act, 1757 (20 » 7), (hereinafter referred to as the said Act), the Central Government
of its intention to prospec. _or coal therein.

bearing Number : SECL/BSP/GM (Plg)/La - .5 1) daie.
inspected at the office of the Collector, § = o1 {(Mac:
ffice of the Coal Controller, I, Council He - &+
(Revenue Section). Seepat Road, Bilaspur-4y....

ns interested in land covered by this Notificaiton shall deliver all maps, charts and other documents
section (7) of Section 13 of the said Act to the officer-in-Charge or Head of the Department (Revenue),

elds Limited, Seepat Road, Bilaspur-495006 (Chhattisgarh), within ninety days from the date of publication
in the Official Gazette.

“the 17th January, 2007, of the area covered by this
% Pradesh) and the Collector, Anuppur (Madhya
. ata-700001 or at the office of the South Eastern
J—nattisgarh).

SCHEDULE
Dhanpuri 0.C.M. Extension, Sohagpur Area

Plan No. SECL/BSP/GM (Plg)/Land/310 dated the 17th January, 2007
(Showing the land notified for prospecting)

SL  Nameof Village Patwari Halka Bandobast  Tahsil District Areain Remarks
No, Number Number ‘ hectare

1 Bemohuri 97 724 Sohagpur Shahdol 59.136 Part

2 Silpari ] 987 Sohagpur Shahdol 15335 Part

3. Dongratola 49 402 Anuppur Anuppur 12.400 Part

Total :—86.871 hectares (approximately) or 2 14.66 acres (approximately)
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Boundary description :—

A-B Line starts from point “A” in village Bemohuri and passes through village Bemohuri, Dongratola, Siipari and
meets at point “B”.

BC Line passes through village Silpari and meets on the common boundary of villages Sllpan, Dongratola at
point “C” ,

D Line passes through villages Dongratola Bemohuri and meets at the starting point “A”.

" [No. 43015/4/2007-PRIW-] -
M. SHAHABUDEEN, Under Secy.

=% feeett, 28 5, 2007

WA, 1928, S5 THR H T¢ WA g ¢ o TR IUmE et o sfewfam gfn f sgen sftvra frg
IR ) HHET #;

3q: 34, BT TR, SN 4RF 9 (31 3k frsre) sifufra, 1957 (1957 #20) (R 3ad 5o@ weermg
maﬁlﬁqﬂww%)aﬁm4aﬁm(1)mmvﬁaﬁmmm§q,w@ﬁﬁuémtﬁmmﬁa}
A v W gE A

M AlTE ® Hle o A WiE | oSty (S g W) /2AwwEr1/2006 T 28 IR,
2006 1 e, ger menEys (W Us W), wedt Sewieew fafre, smfa faer, 9o, Swerg 768020 (SE) &
wriea 7 a1 waeR A foen afaez dwer sE @ i § @ wraen i, 1, wrfaa e |, Fiew
Fated # faan =1 v # |

T ST % siwla s At g o fraag T wafw e sfatem 3 w13 9 SR (7) P |
T, el ol o TRl W) 7 T sfugE @ T ® TERE 3 a0 @ T A B 9w, wewEs (9 ds @)
e wiawicsy fafide, S faer, gorf, Saergi-768020 (€M) ST |

el
1 ot SER-XI11 ( aTeRiT-11 )
T a7
fore wwerqy (I¥)
(@i weTiF TrEteey st/ (didt o b)) /&Aueer /2006, T 28-10-2006)
4 Al | |
1 e HAREY3 et WOIGUSEI e 825.67 L
2 faer HALEN/2 el WIS 13648 R
TPT 962.15 THG (FFIFT) A
* 389.377 R ()

ATt R XTI ( AATHRT TR 2 ) H ey qui

& WY : 1@ TN wE UediE 16 B 5w v e @ et 3R w3 aitnfre 9w e fig 3 e
¥ i fig -1 T el i wrreht am #-afiafan S & ST S e # i e e veiE 1, 389,
386, 389, 392, 2503, 2505, 438 A B T T F AN G ¥ g 7 vEeA £ 1

WG : T TN O S 448 T e 3R fayer e % whifon @ @ ww afaw @ ok ot ok f
™ fae whe HeArF 233, 577, 2335, 576, 571, 564, 563, 519 F 3T W WA TR # R gad 2 3t e Hemiw
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529, 530, 512 = wfr=rlt W @ 29 gu I oK g B | TRt @ F 3R qun e WeAi 511, 510, 505 3R 504 H
e e R g wrt ¢ ol 5 fig W e @

U A : Tan < 7 B o1 9w e @ e 504, 503, 502, 501, 534, 557, 556, 561, 568, 610 W B fag | AW
it B 3l e g 611 W TR # sl et v TeiE 611 @ Yot WS W et @ i wie TeiE 666 B
T ST @ ol fi 722, 721, 720, 719 %t Yl W & Wy T @ @ik T e deiE 727, 726, 733 @ @9 gu I @
3l fim e i 790, 788, 2241 WY Y W = W ot € 3k fint e W 2338 @ <t 1 W # o
e el 783,782, 2338 W R T IR ? el Rt e Tl 739 F T 0w wee @ fog T o e @ ek
w1 <ot den e wre €t o g e B e e @ sl e e e 773, 772 # el @S we e @ o
=i 3 e @ of vt e Tt B iR e He 768 w1 g e < e o @ sk fe e w1076, 1078,
1079 ¥ ¥R gu Tyl it e dedis 1105 F g Wi o wgR @ R e A 1085, 1086 W B U wedt € ol
AT WEAI 1108, 1119, 1124 B T iR feuit wim & wre wedt # {6 e Tetis 1125 | 919 90 & forg g sgd
2 alk i e Wi 1129, 1128 e W R e TR # ok R e wEEiE 1132 9 S TR § e few e
HEAiw 1142 F 90 W = Wy et @ ol i faey o dens 2159 i aremi e St 2216 #t whwfa @
% WY T farei st oot %t wfmfan @ o g fon W@ FeE 1141, 1135 € 2R g e @ e fe
TR T Fegi 2498 W B gU ot wadt ¢ ol for Ao e w2232, 2687, 2688, 2235 F qaT W R W
TR % e WSS 2794 ) g W W wgen ® fom e Wi 2237 W e gy R € ok wm aeh ok fam
W Wfiafera W T @ forg <fem ) wgd @ ik e flaen e e 1369, 1370 W qE < W R @
3R fir ot oif Shen = T oA U 2150 T I W o TER ® o 2451 W OR wY Todt # ok et e wes
1403 Wt I gl R w1 W & fory ware WeEih 1386 W S et @ sl fie Tm et @ o deniE 1401 #t <faoi
Tl HH W T fig W o 3R @ fa wie TEE 1402, 1401 W g @ B W o aed &

R : TEn Tt e wet 1401 ® <o gelf fe S fig § agd @ i fit fae # e W@ 1400, 1401,
2408 =t afrendt 3 = wrer <ot wia | et } ik et R deEiE 1398 | ER g e WO 2667, 1394, 2400 W
ToRA € e R 1396 H W % W B T e WEAIE 2262 W it W W vgwdt & v aw e ok am

TG WAt @R age # fore 3w <R fram S @ erd @ ok aremetn ware derts 2473 @ fvedt

T = T o B SR AT Wi WEis 2472, 2471 2468, 2462, 2463, 2461, 2456 TETE ¥ T T W WEAF
2466 % wiral HF & wE T @ ol we WemE 2440, 2439, 2438 | B T § ol v Temi® 2437, 2434, 2432,
2431, 1965, 1968, 1969, 1970, 1972, 1973, 1977, 2788, 2019 H Wiv=wt Him & Wa ¥ T wAe W&l 2437 WIEHA €
3R fir e Weieh 2094 ® =Rl sy R W e WeAtE 2020 | €W 7Y vgadt ¥ ol R e weie 2004, 2002,
2093, 2595 Wt Tt T = W B TY e WA 2089 W W UEF 2143 T I § SN WA GHAF 2089, 2142,
2146, 2147 Hi gl Wb % WY TR Y O WEAE 1369 T IgEd ¢ AR v sl dh @ o gy TeRdt 2 sl fm
e TSl 689} 690 W €Y T W WEAIF 691 W vgah 2 3l @i WeAF 691, 692 # wfe=rit W | =R gy W
HEAF 703, 704 & et # ol i R Wi 2556, 654 W wfvarh e S W ik wne weEiw 592 ¥ O g e
el 593, 595, 582, 581, 580, 579, 978, 966, 968, 1014 F frawl Wan W g1 Ty ik wre Weris: 1032, 1035 #Y oy
e & 7o 7Y 1015, 1017 W TR ? oI R e deaiE 1041, 1042 ot # @R i @ s 1043, 130, 131,
132,133,134, 124, 136 %t wfeasil Wm & orwht  siv fiFt e e 48 @ 919 g0 e deais 29 W g € ok e
weAis 2928 g+ dim A € gU e TenE 27 | TeRdt @ ol it e g 21 w1 e @ S 9 we gens
19 | ¥ T I [l e S St W g gu W S 16 S O @ o e § )

[fafaet € 43015/2/2007-RomARE=g-1]
| TH. IEHgaA, 3 9faa
New Delhi, the 28th June, 2007

S.0. 1928.—Whereas it appears to the Central Government that Coal is likely to be obtained from the lands in
the locating menfioned in the Schedule hereto anmexed;

(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas
hereby gives notiFe of its intention to prospect for coal therein.

o
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The plan bearing No. MCL/SBP/CGM (CP & P)/TAL/1/2006 dated 28th October, 2006, of the area covered by this

notification can be inspected at the office of the Chief General Manager (CP & P), Mahanadi Coalfields Limited, Jagriti Vihar,
Burla, Sambalpur-768020 (Orissa) or at the office of the Coal Collector and District Magistrate, Sambalpur Orissa or at the
office of the Coal Controller, 1, Council House Street, Kolkata.

All persons interested in the land covered by this Notificaiton shail deliver all inaps, charts and other documents

referred to in sub-section (7) of Section 13 of the said Act to the General Manager (CP & P), Mahanadi Coalfields Limited,
Jagriti Vihar, Burla, Sambalpur-768020 (Orissa) within ninety days from the date of the publication of this notification in

the Official Gazette.
SCHEDULE
IB Block—XI11 (Talabira-11)
Talabira Area, District Sambalpur (ORISSA)
(Plan bearing No. MCL/SBF/CGM) (CP & P)/TAL/1/2006 dated 28-16-2006)

SL Village Police station  Tahsil/sub District/or Areain Remarks
No. and Number division State hectare
1 Talabira .. Katarbaga/3 Rengali Sambalpur/ 825.67 Part

Orissa
2 Khinda Katarbaga/2 -do- Sambalput/ 13648 Part

Orissa p

Total : —962.15 acres (approximate)or 389.377 hetares (approximately)

Boundary Description of IB Block X111 (Talabira Block-11I) :—

A-F

F-G:

Line starts from beginning point “A” on the common village boundary of village Talabira & Patrapali as well as on
the North Western corner of Talabira plot No. 16 then moves towards North along the common village boundary
of Talabira & Patrapali up to point ‘A-1’ then turn east and passes through Talabira plot Nos. 1, 389, 386, 389,392,
2503, 2505, 438, up to point *F’.

‘Line passes towards South along the common village boundary of Talabira and Khinda up to Talabira plot

No. 448 and then turns east along the northern boundary of village Khinda plot No. 2336, 577, 2335, 576,571,
564, 563, 519, and turns towards north along the western boundary of plot No. 529, 530, 512, then turns
towards east and moves along the northern boundary of plot No. 511, 510, 505, and 504 and meets
point ‘°G’,

Line moves from point ‘G’ on the south east corner of village Khinda plot No. 504, 503, 502, 501, 534, 557, 556, 561,
568, 610 and through plot No. 611 and then passes along the eastern boundary of plot No. 611 and passes through
plot No. 666 and then passes along the eastern boundary of plot No. 722, 721, 720, 719 and then passes through
plot No. 727, 726, 733 and then passes along the eastern boundary of plot No. 790, 788, 2241 and then through plot
No. 783,782, 2348 to reach the southern corner of plot No. 2348 and then turis right to reach the boundary of plot
No. 739 and passes along its eastern as well as southern boundary and then tumns left to pass along the western
boundary of plot No. 773, 772, and turns right and passes alorig the Eastern boundary of plot No. 768 and then
through plot No. 1076, 1078, 1079 then meves through plot No. 1085, 1086 to reach the eastern boundary of plot
No. 1105 and moves along the eastérn and southern boundary of plot No. 1105, 1119, 1124, then moves left to
passes through plot No. 1125 and then passes along the eastern boundary of plot No. 1129, 1128 and then passes
through plot No. 1132, and then moves along the northern boundary of plot No. 1142 and then passes through plot
No. 1141, 1135 to reach the common village boundary of Khinda and T alabira as well as the common boundary of
Khinda plot No. 2159 and Talabira Plot No. 2216 and then moves through Talabira Plot No. 2498 and then through
the eastern boundary of Talabira plot No. 2232, 2687, 2688, 2235 and then passes through plot No, 2237 to reach the
eastern boundary of plot No. 2794 and moves south to cross the common boundary of village Talabira and
Khinda and then passes along the eastern boundary of Khinda plot No. 1369, 1370 and then passes through plot
No. 2451 to reach the northern boundary of plot No. 2150 to pass along its eastern boundary and then move
through plot No. 1386 to reach the north eastern corner of plot No. 1403 and then passes along the eastern
boundary of plot No. 1402, 1401 to terminate at point ‘H’ on the south eastern corner of plot No. 1401 of village
Khinda.

2864 G074
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H-A  Lingmoves from point ‘H’ on the south eastern comner of plot No. 1401 of village Khinda and then passes along
the Jouthern as well as western boundary of Khinda Plot No. 1401, 1400, 2408, and then passes through plot

No. [1398 and then along the boundary of plot No. 1396 to pass through plot No. 2267, 1394, 2409 1o reach the
southern boundary of plot No. 2262 and passes along its south and western boundary to reach the common
bousdary of village Khinda and Talabira and then passes along Western boundary of Talabira plot No. 2473 and

pass; through Talabira plot No. 2472, 2471, 2468, 2462, 2463, 2461, 2456 and then passes along the western
boundary of plot No. 2666 and then passes through plot No. 2440, 2439, 2438 to reach plot No. 2437 and moves

along the wester boundary of plot No. 2437, 2434, 2432, 2431, 1965, 1968, 1969, 1970, 1972, 1973, 1977, 2788, 2019

and then passes through plot No. 2020 to reach south western corner of plot No. 2094 and ‘passes along the

wesern boundary of plot No. 2094, 2093, 2092, 2595, through plot No. 2089 to reach plot No. 2143 and passes

along the western boundary of plot No. 2089, 2142, 2146, 2147 and passes through plot no. 2149 to reach the
bourdary of plot No. 1369 and moves along its northern boundary and then passes through plot No. 689, 690 to

reach plot No. 691 and passes along the western boundary of plot No. 691, 692 and then passes through plot No.
703,/704 and then along the western boundary of plot No. 2556, 654 and through plot No. 592 and passes along the

weslem boundary of plot No. 593, 595, 582, 581, 580, 579, 978, 966, 968, 1014 and passes through 1015, 1017, and

along the western boundary of plot No. 1032, 1035 and then passes through plot No. 1041, 1042 and then
along western boundary of plot No. 1043, 130, 131, 132, 133, 134, 124, 136 and then pass through plot
No. #8 to reach plot no. 29 and move along the western boundary of plot No. 29, 28, and then passes through plot

- No. g7 then along the western boundary of plot No. 21 and then passes through plot No. 19 and then along the

western boundary of plot No. 16 to touch the common boundary of village Talabira and Patrapali.

[No. 43015/2/2007-PRIW-I]
M. SHAHABUDEEN, Under Secy.

W ain wigfe e v
¢ faeelt, 26 M, 2007

. 1929, TR 7 Weiferam iR @i R (gft § 3T @ afimR w1 o) sftEE, 1962
(1962 F1 50) (f5 Tod g% wvam v90 rfufram &1 T €) # UG 3 9 39T (1) B AAF T RG TER B
Yo ik prs F e w1 e e WA, 442 TR 27-1-2006 BT, SH ARG ¥ G g §
fatie gfa f e (sfvean) fafes gm0 e w9 § R-T0-307 T TR TRUETE & wream & vk e uiaes
% T oo faBR = yaom % fog sTam & afuer w1 oeh w0 @ oo s i s ) o

Tt sfueEre w1 wfr S ) A 21-7-2006 ¥ 4-8-2006 T ST w1 D T of;
faer % dau § w7 9w e wra T B

TR A, IR R W =R 3 2w, ot 77 T € 9 W R a9 g ¥ ugeensd faent
¥, 3o Swam & s w1 ol S faftre e &

T SUFEH 1 41T 3 FI9-97 (1) F =wia ARG ST BN, 442 T 27-1-2006 TR SRl
i ¥ w12 i 9t sfege 39 srfufem w1 w76 F1 I9-u (1) @ st F1am, 503(31) TE 30-3-2007 TR T

r, BT, B TN, I fuFRM F) 90 6 B ITHR (1) TR WKW VR H1 W R g 96 W He
4e ¥ e et 7 faffe f F orgvensd faer @ faq SwE @ afuwR ek e s €

WER, 39 AfYfH w1 4R 6 FY ITRT (4) T IEW AHRE F wE FQ@ 5, 5% v & 2w
i % e qfn 7 SvEm W AR, TR T @ wERE o ), S0 aER § e 8 #1 aw,
1t YRR FA ARt e (sfem) fefivs o fafea g ok wxfy, wfw F 9 smEm oW
wﬁﬂhﬂﬁ#ﬁﬁtﬂ%ﬂﬁﬁ#ﬁ%@,ﬁﬁﬁﬁﬁﬁgﬁ,ﬁﬁ(sﬁw)mﬁﬁfﬁml
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i

foen Wl E w3 4. ARG, aAfefa
FH ® fau gawet
(3= )

1 2 3 4 5
IO wHeam A 4 00-39-61
45 00-54-54
wfEet 48 00-10-42
. &% 00-44-62
20 02-17-93
17 00-00-95
16 00-03-17
113 00-18-18
93 00-26-27
9 00-54-88
119 .00-33-40
Sarit 2 00-23-77
31 00-33-97
wifeet 4 00-66-99
18 00-01-65
19/ 00-03-15
19/ 00-99-17
27 00-00-57

[ E, T&.-14014/12/06-9, (F71-X)]
TH. . qued, 3R ufen
MINISTRY OF PETROLEUM AND NATURALGAS
New Delhi, the 26th June, 2007

S.0. 1929, —Whereas by notification of Government
of India in Ministry of Petroleum and Natural Gas number
S. 0. 442, dated 27-1-2006 issued under sub-section (1) of
Section 3 of the Petroleum and Minerals Pipelines
(Acquisition of Right of Users in Land) Act, 1962 (50 of
1962) (hereinafter referred to as the said Act) the Central
Government declared its intention to acquire the right of
user in the land, specified in the Schedule appended to
that notification for the purpose of laying pipeline for
transport of natural gas through Dahej-Hazira-Uran & its
spur pipelines in the State of Maharashtra by GAIL (India)
Limited;

And whereas copies of the said Gazette notification
were made available to the public from 21-7-2006 to
4-8-2006;

And whereas no objections were received from the
public to the laying of the pipeline;

And whereas the competent authority has, under
sub-section (1) of Section 6 of the said Act, submitted its
report to the Central Government;

And whereas the Central Government has, after
considering the said report decided to acquire the Right of
User in the lands specified in the Schedule;

And whereas part of the land notified under sub*
section (1) of Section 3 of the said Act vide S.0. 442, dated
27-1-2006 has been earlier notified under sub-section
(1) of Section 6 of the said Act vide S.0. 503(E),
dated 30-3-2007;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 6 of the said Act, the Central
Government hereby declares that the right of user in the
land, specified in the Schedule is hereby acquired for laying
the pipeline;

And further, in exercise of the powers conferred by
sub-section (4) of Section 6 of the said Act, the Central
Government hereby directs that the right of user in the said
land for laying the pipeline shall, instead of vesting in the
Central Government, vest on this date of the publication of
the declaration, in the GAIL (India) Limited, free fromall
encumbrances.

SCHEDULE

District Taluka  Village Survey Area to be
No. acquired for
ROU (inHect.)

1 2 3 4 5
Thane Kalyan Mohane £ 00-39-61
45 00-54-54
Manivali 48 00-10-42
b 00-44-62
y.{) 02-17-93
17 00-00-95
16 00-03-17
113 00-18-18
93 00-26-27
9 00-54-88
119 00-33-40
Umbarni 32 00-23-77
\ .3 00-33-97
Moholi 4 00-66-99
18 00-01-65
19/D 00-03-15
19/A 00-99-17
z7 . 00-00-57

[E No. 1-14014/12-06-G.P. (Part-X))
S. B. MANDAL, Under Secy.
& feeelt, 20 I, 2007

3T, 1930, —H2 THR ! wehied § T SETH

Wi o & oy wiw wg § swee (FR) 9§

Traeigfe 3 T WY wRa R wERE e #

tfaeT 2 fou dw (zfvea) fafies 3m, & e
foerd st =feg;

SR B9 TER F IH AR faer B wew

% fog 7¢ sTavas v g € i 3w wfa A, fyed 5
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[Part 1I—Skc. 3(ii)j

RIS fere S w wwma € o ) @ et @
i st o aftla 8, svgm & sfusmr &1 o e

TR, WRifaan o af aeve
iR &7 o5 stfafrm, 1962 (1962
3 & IU-UN (1) BRI Woo wifgdl &
9§ 3w @ afiwr 1 ol w6

Hd: A9,
(qfa o 39am
& 50) =Y

30 wiw 9 IR st w5 47 3 # 3v-wm
(1) # 3 W & wos § 9w i 39 sfnge
=) g S i Ier & & et &, et e

3 . I , T we, T sramE T,
TSHEE-533 103 (374 WRw) ) forfeara w9 § ameig w9
TqH |
‘ SrgEt
e e A WA smaty afda
# B femg
e (3. W)
1 2 3 4 5
W IRED seelRH Wi 2473 WA 01740
24/4 W 00283
24/5 W1 0.0405
24/18 W 0.1052
24/19 1 0.0931
41/47 W1 0.0728
41/45 T 0.0364
41/4%8 W 0.0405
41/7Q 901 0.0405
41774t s 0.1376
45/5T W1 0.0890
45/4 w1 0.0890
45/1 Wm1 0.0405
28/3 = 0.0647
61/1 901 00445
26 T 0.1862
46 9 0.08%0
e 1.3718

[®. 9. Te1.-14014/5/07-09. 14
TH. . qued, WX ey

New|Delhi, the 20th June, 2007

S.0. 1930/—Whereas it appears to the Central
Government that ir is necessary in the public interest that

for the transportation of natural gas through Kesanapalli
(East) Pasarlapudi Tap in pipeline project in the State of
Andhra Pradesh, a pipeline should be laid by GAIL (India)
Limited;

And, whereas it appears to the Central Government
that for the purpose of laying the said pipeline, it is
necessary to acquire the Right, of User in the land under
which the said pipeline is proposed to be laid and which is
described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962, the Central Goverament hereby declares its
intention to acquire the right of user therein. _

Any person interested in the land described in the
said Schedule may, within twenty one days from the date
on which the copies of the notification issued under sub-
section (1) of Section 3 of the said Act, as published in the
Gazette of India are made available to the general public,
object in writing to the laying of the pipeline under the land
to Shri B. Hema Sundara Venkata Rgo, Competent Authority,
GAIL (India) Limited, GAIL Bhawan, A.V. Apparao Road,
Rajahmundry-533 103 (Andhra Pradesh).

SCHEDULE

District Tahsil  Village Survey Area to be
No. - acquired for
ROU (in Hect.)
1 2 3 4 5
East Allavaram Godi  24/3 Part 0.1740
Godavarj 24/4 Part 0.0283
24/5 Part 0.0405
24/18 Part 0.1052
24/19 Part 00931
41/4A Part 0.0728
 41/4B Part 00364
41/4C Part 0.0405
41/7A Part 0.0405
41/78 Part 01376
45/5A Part 0.0890
45/4 Part 0.0890
45/1 Part 0.0405
28/3 Part 0.0647
61/1 Part 00445
26 Part 0.1862
* 46 Part 0.0890
Total 1.3718
[E No.L-14014/5/07-G.P]
S.B. MANDAL, Under Secy.

73 Reeeht, 4 S, 2007
I, 1931. 33T THR I hled | 92 7a0s
wita g & f A (shrean) fafine oo wmhe Ty @
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figes & fay deny ™ § SR9-TRU-30F 0§ TR
v faer s =fey;

&k, =09 grER =) 50 wETEEd SR ® A
3 AT 72 smeva® Wik o R T su gfit §, fowd s
Trwenda faeig SR W yeE ¥ o S T afigeT @
Hor st F afvla 2, IgEm % sifusn & ol fea
e

a1a:, 34, Sty aEn, Wifeam ol af argerds
(qfar & 3uaim & SAfer = arf) arfufmam, 1962 (1962
W 50) WY UG 3 HY IY-UR (1) T IS@ AR
W W T, 39 it F I * sfuER W I w
F JF AW Y Hywon F7@ 2;

=X =afas, s S9a arpge o Al gfn o frmeg 2,
3 iE @ fous 3aa aifufs =t 9/ 3 % 394w
(1) % 374 wRa & To9s J 7o iy 3 arfugaT #t
TR WTHRET S IYers H4 9 ot &, sewe fE®
s, gft % = mgeEe fae 9 % Wav o, 5 &, &
R, wam mivert, e (sfvean) faiwes, foda oa, W
T.OE. O & 991, WA doR e v @
A, IRR-11, 7o ag-400614 (FERO) w fafew
FqH AT ¥ W |

IFTgEht

foen  wedia ia wH.  aRaAg ath
A & fag
- dre (e )

i 2 3 4 . 5
I A wiEst 10t 00-06-50
1113 © 001400
111/3¢ C 001400
11473 0042-11
114/6 00-12-00
11477 00-13-00
117 00-22-00
137 00-07-50
144 00-47-00
26472 00-06-00
269 00-13-00
286 00-03-50
288 00-23-00
320 00-04-00
2 00-02-00
32213 00-10-00
323 00-36-00

324/10E 3272 000800

1 2 3 4 5

327 00-13-50
325/548 287/2 00-12-50
326/1TE 327/1  00-22-00

57 00-08-00
;] 00-04-80
80 00-10-00
99/1 00-12-00

[®1 € TA-14014/12/06-StH. (9ri-X )]
TH. 9, HvEd, I giva

New Delhi, the 4th July, 2007

§.0. 1931.—Whereas, it appears to the Central
Government that it is necessary in public interest that for
transportation of natural gas through Dahej-Hazira-Uran
and spur pipeline project in the State of Maharashtra, a
pipeline should be laid by GAIL (India) Limited;

And, whereas, it appears to the Central Government
that for the purpose of laying the said pipeline, it is
necessary to acquire the Right of user in the land under
which the said pipeline is proposed to be laid and which is
described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962, the Ceniral Government hereby declares its
intention to acquire the right of user therein.

Any person interested in the land described in the
said Schedule may, within twenty one days from the date
on which the copies of the notification issued under sub-
section (1) of Section 3 of the said Act, as published in the
Gazette of India, are made available to the general public,
object in writing to the laying of the pipeline under the land
to Shri Y. B.. More, Competent Authority, GAIL (India)
Limited, 2nd floor, MTNL Telephone Exchange Building,
Opposite CBD Belapur Railway Station, Sector-ll Navi

Mumbai-400 614 (Maharashtra).
SCHEDULE
District Tehsil  Village Survey Area to be
No. acquired for
ROU (in Hectare)
1 2 3 4 5
Thane Wada  Kharivali 101 00-06-50
11173 00-14-00
1113A 00-14-00
11473 0042-11
114/6 00-12-00
11417 00-13-00
117 00-22-00
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1 2 3 4 5
Thane Wada Kharivali 137 0007-50

144 00-47-00
26472 00-06-00
269 00-13-00
286 00-03-50
288 00-23-00
320 00-04-00
3 00-02-00
3223 00-10-00
3 00:36-00
324/1&3272 000300
327 00-13-50
325/5&287/2  00-12-50
326/1&327/1 002200
57 00-08-00
g 00-04-80
80 00-10-00
9971 00-12-00
[E No. L-14014/12/06-G.P. (Part-X)]
S. B. MANDAL, Under Secy.
7§ faeelt, 4 Yo, 2007
LA, 1932 —H=51q QIR ! Al H 98 sTavas
wita e # 6 iy (sfrean) fofde ooyt o @
ufeed & fou T ¥ RA-TW0-IE @ o1
TR faer i aTfEy;
i, B T IH TEIARA faoH % wEem
% fog a i g ® TR 359w o, fred s
TEIerE faen TR %1 wea sl s afirgen @
o ST # affa 3, ST AR w1 art fema
S

3:, 979, HRY AR, Yeiferan ol wfr agvenda
(qfH ¥ 39am B ffuer 1 3redT) arfufram, 1962 (1962
H S0} W URT 3| IY-URT (1) FR e vlwEl w0
AN HT Y, 39 M S5Em  AfEn F1 e 3
F AW FEE H =@ 2

it e, S 370 orget H wfvha wfy o feaag 2,
[ " @ I AfufFEe = 9w 3 &t I9-um
(1) % A 9ra| = T | g yifem ) afugan
#} Wil TR S 1 e F0 A et &, s
% Wi, g & T uewEs fien s @ d6y |, 5 4
1. 7R, wam wiver, Ta (sfem) fafies, b @@,
THATTE IHS 7o, WAA, SR o6 *v 8

R, HER-11, TH qRE-400614 (WERg) & fafed
T H 1Y A |

STl

faen  qee RIE A Ry e
0 & fag
e (Fe W)

1 2 3 4 5
T wed  fraste 49W 00-12-25
’ % 00-00-25
75 00-02-00
157/1 00-13-40
15773 00-01-50
A6 00-07-00
262 00-1200
263 00-05-50
268 00-01-50
a1 pA 00-11-00

[®1. 9. TA.-14014/10/07-5.9. ]

TH. &1, Hosd, 35 ufea
New Delhi, the 4th July, 2007

5.0. 1932.—Whereas it appears to the Central
Government that it is necessary in public interest that for
transportation of natural gas through Dahej-Hazira-Uran
and spur pipeline project in the State of Maharashtra, a
pipeline should be laid by GAIL (India) Limited;

And, whereas it appears to the Central Government
that for the purpose of laying the said pipeline, it is
necessary to acquire the Right of User in the land under
which the said pipeline is proposed to be laid and which is
described in the Schedule annexed to this notification;

" Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962, the Central Government hereby declares its
intention to acquire the right of user therein.

Any person interested in the land described in the
said Schedule may, within twenty one days from the date
on which the copies of the notification issued under sub-
section (1) of Section 3 of the said Act, as published in the
Gazette of India, are made available to the general public,
object in writing to the laying of the pipeline under the land
to Shri V. B, More, Competent authority, GAIL (India)
Limited, 2nd floor, MTNL Telephone Exchange Building,
Opposite CBD Belapur Railay Station, Sector-11, Navi
Mumbai-400614 (Maharashtra).

District Tehsil  Village Survey Area to be
No. acquired for

ROU (in Hectare)

1 2 3 4 5
Raigad Panvel Nitlas 49p 00-12-25
56 00-00-25
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1 2 3 4 5 1 2 3 4 5
Raigad Panvel Nitlas 5 W00 o gmam Feyels go1RET 00486
(Contd.) (Contd.) (Contd.) 1571 00-13-40 TeEd () (mﬂ) 049/14-9 W 0.0486
1573 000150 5y 949/1<-10 9FT  0.0486
206 00-07-00
o 0.12.00 4 0.2834
- 00-05-50 [ ¥, TF-14014/6/07-5.1.)
268 00-01-50 T . e, R §iE
Raigad Panvel Chal P 00-11-00

[F. No. L-14014/1007-G.P]
_ S.B. MANDAL, Under Secy.
¢ fael, 4 O, 2007
LA, 1933, —BLAT TR Fi Ahisd ? 45 JAAEIF
weit g @ 6 oy Ry ™ § s, fifide @
sufes ($) o fiiFa ey vREe g wfte
9 = vitees & fa Ao (sfrea) fafirs o0 o aReadd
oo s afey;

3R BT TR F Ta TEIAET fHeR @ A
% fofu 9 travas Wia et @ fis =9 ofiy A, famd 3
Tgvens fae SR w1 vem § i S @ erfagET 9§
e et & afvfa ¥, swEm % sfusr w1 ok fen
S .
oT:, oE, BT AR, e s at ageeds
(i 9 IwEm & afuywr w5 o) afufem, 1962 (1962
F 50) H 9N 3 W I9-UW (1) FA wEw AfEE B
T FW g, 39 i J I % SAfusR =1 e w

P AW AR I HEOn FwGE L
wX =i, st 3aa et A aftfa gfy 9 faeg 2,
39 a0 © Foa 399 aifufag #t wa 3+ S9Er (1)
F vl A P T F 9 wEiE T ifhge &
SR TIROT S St STers H0 4 W ¥, e e S
9w, 9ft 2 mrens faewm W @ dew A,
ot BTG A-he 79, TEH WivswRT, i (sftea) fafes,
+.5. afgm sfEemn, de 9w, o e ds,
- 533103 (Y WRw) + ferflga &1 W e 9w

TH |
St
foen  wedE ma  wdd ARy A
A $ fog
e (dw #)
1 2 3 4 5

W FwEw wegds 94915 0.0162
TeEd 949/141-6 WM  0.0728
949/18-7 97T  0.0486

New Delhi, 4th July, 2007

S.0. 1933.—Whereas it appears to the Central
Government that it is necessary in the public interest that
for the transportation of natural gas through ONGC
Premises to Kesanapalli (East) GAIL Terminal pipeline
project in the State of Andhra Pradesh, a pipeline should
be laid by GAIL (India) Limited;

And, whereas it appears to the Central Government
that for the purpose of laying the said pipeline, it is
necessary to acquire the Right of User in the land under
which the said pipeline is proposed to be laid and which is
described in the Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962, the Central Government hereby declares its
intention to acquire the right of user therein.

Any person interested in the land described in the
said Schedule may, within twenty one days from the date
on which the copies of the notification issued under
sub-section (1) of Section 3 of the said Act, as published in
the Gazette of India are made available to the general public,
object in writing to the laying of the pi “eline under the land
to Shri B. Hema Sundara Venkata Rao, Competent
Authority, GAIL (India) Limited, GAIL Bhawan, A.V.
Apparao Road, Rajahmundry-533103 (Andhra Pradesh).

SCHEDULE

District Taluka  Village Survey Area to be
No. acquired for
ROU (in Hect)
1 2 3 4 s
East Allavaram Benda-  949/1B-5Part 0.0162
Godavari murfanka  949/1B-6 Part 00728
949/1B-7 Part 0.0486
949/1B-8Part  0.0486
949/1B-9 Part 0.0486
949/1B-10Part ~ 0.0486
Total 0.2834

[F. No. L-14014/6/07-G.P.}
S.B.MANDAL, Under Secy.
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T fEeet, 4 W@, 2007

W 1IM—FT TER 1 ArEwfed 9 I8 AEvIS ydd w @
fr dud o sewie fafe & sy WRw § wEwel & WERng
T B [q0 faet ® fafa= sumismet a6 yefew g & wfEed &
fau, Hd framw g gadye gweer fafils g & aEuens
fasr gt =feg; |

3| FT TWHER F SF GIUARET fovH ® waed & fag ¥e
AEvaH uda g € fF, su afn o, faas o S wevensa fasw
W %1 yw@E € $R W 3w afygeT @ Sueg sgst # afta 2,
I ® AfHER H SiA fear wiw;

F) I, BT WHR, tgifaan ik whe umwesA (qfa A
IUGT o ATYRR &1 orsi) AfufTId, 1962 (1962 &1 50) I €W 3
H1 YU (1) T YSA Tfaaal &1 ¥ H@ g, IR IA ® Afy
FR OF| ST FH B AYR IAWE W HEOT HE@ B

Y =afe St 3T g o afdm 9fn A feqwg €, 39 a@ @
fogst paa sfufam =t o 3 & Iy | & g Wi = W afy
QI IR WERO ST H) ST w0 4 W 2, e A @
fiR gt & = TEuers faer s & fag swin % safyer &
el & gaw 7 st wer Y. Mawer, gam wifwew, femmw Aw
S, qUI-411033, WERE (o9 di fafed ®9 R oengiu 99

gh |




[ [I—av= 3(ii) 1 I &1 TR 2 oA 7 2007/3TT9 36, 1929 4299
sl
T R/ S et 8 g0 T 8 T
ot a0 o s e s S oy v 3 § Tt e
IR T Fot
1 2 3 4 5
1) Bt e 41 & a6 2 T 00 24 81
3437 00 20 20
3448 00 48 76
3439 00 13 14
3440 60 02 08
3436 00 00 13
T2 FAT 3340 S 3370 & 4w @ TR 00 01 08
3370 oo 27 06
3369 00 00 01
3371 00 12 35
3373 0o &0 74
3377 00 13 50
3378 Q0 41 18
3383 01 G1 95
TZ HAT 33832 ah_:;a;ma‘aa‘haﬁrwni 00 04 24
3314 00 23 12
3315 00 12 85
3316 00 14 99
37 00 11 15
3311 00 27 90
3310 00 33 56
3309 00 41 73
Te Ha 3309 G 3291/2/% & dm @ W 00 00 08
&N
3291 00 00 21
3297 00 35 79
3298 00 08 55
3292 00 00 05
31296 00 16 13
3300 00 44 72
2936 00 36 15
2937 00 18 20
. 2933 00 15 21
2511 00 01 32
e 5t 2611 A 2534 & &9 @ e 00 04 87
2939 00 05 26
2932 00 00 97
2534 00 20 83
2538 00 09 03
2538 00 00 77

2864 GI07—5




4300 THE GAZETTE OF INDIA: JULY 7, 2007/ASADHA 16, 1929 [Parr I1—Ssc. 3(ii)]
I 2 [ 3 | 4 [ s
1) Bt ( e, ) T Fat 2538 St 2646 B d7 W vRT 00 01 10
2546 00 04 61
2547 00 03 57
2548 00 04 04
2549 00 17 62
T2 Hut 2640 3t 2506/2 & €19 & T 00 18 45
2561 00 01 21
2893 00 00 61
2596 00 84 04
2599 _ 00 24 88
2600 00 05 81
T2 AT 2600 I 2601 3 fiy Ft 3w 00 01 01
2636 00 01 26
2601 00 03 72
2602 00 03 50
2603 00 04 04
2604 00 04 70
2605 00 16 23
2606 00 16 78
2620 00 19 48
2635 00 - 03 04
2621 00 08 88
2619 00 06 87
2622 00 18 72
T2 A 2622 % AW 00 06 47
2623 00 05 12
2426 00 17 78,
2627 00 08 29
2628 00 11 08
2629 00 16 20
2678 00 23 83
2679 00 35 15
T AT 2679 St 2684 3§ o & 00 04 47
2681 00 38 63
2683 00 03 06
2684 00 38 63
2685 00 04 46
2466 00 70 05
2465 00 00 32
TZ AT 2486 i 2450 3 dw @ T 00 04 79
2450 00 03 76
2440 g 53 60
2441 00 02 67
2439 00 34 37
2442 ' 00 12 30




(st [I—ave 3(ii) ]

1

WA 1 Ty e 7, 2007/3TE 16, 1929 4301
| 1 2 [ 3 4 5
1) R (R, ) o 2436 00 08 61
2433 00 03 29
2432 00 08 65
2431 00 1. 25
Tt o & wg & T 00 05 50
2430 00 01 02
2437 00 00 08
2)) PrpTE - wF i €1 & WG 1 e 00 02 81
469 00 03 30
470 00 10 20
47 00 04 65
472 00 07 99
476 00 04 79
477 00 07 41
478 00 33 09
490 00 00 73
487 00 18 53
489 00 15 48
491 00 00 59
2 Fax 489 3t 488 & dre T AW 00 04 14
438 00 04 46
4 00 13 44
494 00 04 10
496 00 03 49
497 00 . 08 a5
2 7T 492 Mt 408 & B W W 00 08 80
498 00 03 30
486 00 00 02
499 00 04 59
2 sy 815 ¥ s 00 04 20
615 00 02 79
614 00 10 79
613 00 18 03
612 00 22 68
611 00 16 96
609 00 20 07
608 00 09 81
606 00 09 82
605 00 07 87
iz st 605 3t 4 3 e %t wEn 00 1 12
3 00 00 52
4 00 30 65
5 00 43 13
6 00 38 17
2 at 8/5 Mt 62 F e & TEN 00 04 74




THE GAZETTE OF IN

DIA: JULY 7, 2007/ASADHA 16, 1929

[ParT H—SEc. 3(ii)]

1 [ 2 [ 3 [ 4 [ 5
2) Fmma sl (P ) 62 00 19 05
63 00 32 25
61 00 01 84
T2 Fat 61 A 65 B 4 @ T 00 06 43
65 00 03 65
67 00 08 38
68 00 05 75
69 00 07 47
70 00 08 43
T2 dat 69 JiK 70 & 9 @ Fm 00 03 52
76 00 19 80
77 00 30 49
78 00 22 14
88 00 00 66
89 Q0 21 18
9 00 04 01 .
93 00 20 10
9% 00 00 01
9 00 07 85
95 00 07 33
9 00 07 47
97 00 01 42
98 00 13 14
99 00 04 19
100 00 02 a7
T2 At 100 T 106 3 &g = ey 00 09 33
108 00 12 27
111 00 32 50
104 00 47 74
e dn @ 4w @ s 00 00 05
3) am W W & & 4T & Mo v 00 02 32
287 00 70 78
T2 HaT 267 ¥ & 00 05 39
286 00 44 37
285 00 73 58
T2 JuT 285% s 00 06 47
T2 JaT 285 A 295 & &g A0 00 08 27
295 00 04 89
297 00 12 61
296 00 03 57
298 00 08 79
299 00 06 19
300 00 03 36
301 00 01 55
303 00 62 62




[y Il—aog 3(ii) ]

HHA = TR :W 7, 2007/ 16, 1929

4303

| 1 2 | 3 4 5
3) o wer (PR ) T2 ¥4t 303 dx 304 3 &% o 00 02 53
304 00 21 71

305 00 35 25

306 00 45 72

308 00 02 53

309 00 12. 85

310 00 .18 70

312 00 09 83

31l 00 10 22

360 00 80 18

e F4¢ 360 I 362 & = T vEw 00 01 26
362 00 23 88

376 0o 01 85

363 00 05 50

364 00 73 88

e Jat 364 ¥ AN 00 03 16

398 00 21 50

199 00 23 57

402 00 00 35

401 00 08 77

400 00 22 39

410 00 28 78

#11 00 30 74

412 00 71 37

415 00 01 74

416 00 00 11

420 00 12 08

421 00 50 61

: 422 00 12 97
RET422 M 62212 duw i 00 02 78
622 00 13 14

624 00 06 31

629 00 05 85

621 00 09 05

e 3T 68 ¥ M 00 28 91

632 00 01 35

633 00 05 76

634 00 01 25

634 00 01 91

634 00 1 75

631 00 08 16

63% 00 02 98

639 00 02 79

649 00 16 40

00 08 13

693



4304 THE GAZETTE OF INDIA : JULY 7, 2007/ASADHA 16,1929 [Pakr 11—Sec. 3(ii)]

L i I 2 | 3 4 [ 5 1

3) s wmE (P ) 696 00 1 29

697 00 00 39

705 00 07 09

704 00 06 20

701 00 14 19

709 00 09 58

710 00 13 89

711 00 18 24

716 00 31 38

715 00 30 64

T2 FaT 715 3y 740 & & @ s 00 07 19.

750 00 02 26

727 00 49 76

749 00 17 91

748 00 22 10

745 00 21 86

744 00 08 60

43 00 15 91

739 00 00 44

740 0o 02 97

741 00 15 00

751 00 17 38

4) TR 17 00 29 95

t6 00 19 32

19 00 12 85

20 00 27 07

15 00 29 17

14 00 41 33

13 0o 43 19

12 01 12 05

CtT 12 431 ddm e O 0o 11 65

431 01 03 76

9 00 56 77

453 00 14 85

454 00 21 36

455 00 24 43

456 00 34 53

TE FaT 456 ¥ i 00 03 19

458 00 11 15

457 00 15 5G

T2 FAT 457 i 3813 & @ A 00 04 36

382 00 00 03

381 00 01 06

380 00 06 43

379 00 07 41




[ {I—&vz 3(ji)] ARA A9 : JAE 7, 2007/309G 16, 1929 4305
[ 1 | 2 I 4 5
4) Fret (P ) 38 00 05 26

374 00 04 39

373 00 04 45

N 00 07 29

369 00 01 07

368 00 00 27

367 00 00 35

370 00 08 14

364 00 04 95

363 00 07 20

362 0o 04 3

361 00 04 94

360 00 06 04

359 00 07 97

358 00 07 94

357 00 08 68

356 00 13 38

352 00 24 58

355 00 20 00

349 00 27 74

348 (. w.) 00 18 07

Te 78 348 A 347 S w s 00 08 09
347 (. @) 00 27 32

343 00 13 70

342 00 43 91

5) Rimearé 214 00 00 27
215 00 24 76

216 00 28 57

217 00 12 56

218 00 23 23

220 00 14 76

6) aat 95 00 28 04
94 00 21 82

9 00 19 57
97 00 28 20.

98 00 12 91

101 00 20 67

102 00 09 73

103 00 85 51

T AT 103 3 107 S fma O oo 06 28
107 00 15 21

108 00 34 78

109 00 56 75

T2 7T 109 it 154 S dm A 00 08 15
154 00 11 89




[Par 11—Sec. 3(ii)]

THE GAZETTE OF INDIA: JULY 7. 2007/ASADHA 16, 1929

L [ 2 T3 T ] 8
B) as¥ ( friere 152 00 o1 38
155 01 41 81
150 00 07 48
T2 q9T 160/2 3w 158 % ¥ w iw 00 04 18
’ 156 00 07 87
161 00 00 09
162 00 08 52
163 00 1 28
164 00 21 43
165 00 13 85
169 00 21 88
173 00 13 74
183 00 06 85
182 00 08 00
181 00 05 77
180 00 08 22
179 00 23 76
187 00 08 31
188 00 09 00
191 00 08 50
193 00 03 81
189 00 01 49
194 00 10 22
T 5 194 3k 199/1 & &g &1 W 00 02 22
199 00 21 26
197 00 00 )|
198 00 14 00
200 00 18 o7
201 00 17 35
202 00 28 50
TZ T 202 dw 221 & dw @t uwm 00 08 81
221 00 08 07
205 00 21 76
220 00 18 55
219 00 18 60
218 00 03 06
217 00 34 02
213 00 00 57
214 00 34 a7
7) T @ W € & vg o O3 00 01 35
270 00 08 72
269 00 39 66
268 00 16 34
TE FEC 269 ¥ T 00 01 80
267 00 21 00




(o [l—wvz 3(ii)] TRA F1 TAH : g 7, 2007/79E 16, 1929 4307
[ 1 I 2 hd [ 3 4 5 |
7) morms e ( PR ) 266 00 30 17
264 00 48 13
253 00 05 85
254 00 62 15
255 00 14 )]
256 00 15 61
257 00 18 50
258 00 02 11
208 00 17 89
207 00 18 31
206 00 25 68
205 00 12 29
203 00 25 26
202 00 01 87
201 00 27 88
2 AT 201 3 199 & di T ) e 00 01 02
199 00 14 25
198 00 20 31
197 00 30 18
193 00 17 62
192 00 13 48
8) Rivg yim 124 o1 56 37
126 00 72 83
127 00 20 81
128 00 02 23
T2 T 128/1 dw 128/1 & v @ Sw 00 15 37
129 00 51 17
130 00 12 43
se 00 02 55
9 00 34 46
37 00 00 56
38 00 04 07
40 00 18 57
44 00 05 85
43 00 11 28
42 00 08 14
41 : 00 07 38
T 74t 41 3l 813 ¥ @1 w0 00 01 14
59 00 00 65
6! 00 36 54
62 00 08 43
T2 9T 62 A 76 & ds e 00 07 03
76 00 00 ° 23
63 00 27 29
66 00 07 17
64 *00 01 69

2864 GII07—s6
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L 1 I 2 3 | 4 | &
8) R g (e ) 65 o0 38 37
67 00 49 60
74 00 13 19
75 : 00 23 23
T2 FAT 76 % 00 00 B &
500 00 18 04
498 00 20 8g
468 o 26 42
467 00 23 44
464 00 . 10 89
456 00 31 56
458 00 02 10
455 00 53 33
9) Tat Tt i & e e 00 02 10
353 00 82 02
352 00 13 20
385 00 00 08
356 00 10 a7
357 01 29 11
366 00 08 30
367 00 02 39
"2 7 367 At 340/1 & e o mvdk e 00 01 24
I Hu 340/1 ¥ Fam 00 08 74
340 0o 36 07
339 00 27 88
337 00 33 59
336 00 20 15
332 00 o1 43
389 00 3t 14
390 00 15 86
392 00 17 66
393 00 39 41
394 00 13 81
395 00 28 19
T AT 396/1 3 398 3 dma ix 00 04 50
L 00 38 22
403 01 09 78
400 00 05 18
401 00 24 468




[ar [1—we 3(ii)] oA T TAGT : AR 7, 2007/3797% 16, 1929 4309

| ‘ 1 2 | 3 4 5
9) 7of (.. ) e AT 401w 27 R 00 23 61
25 00 o1 19
27 00 49 39
26 00 00 01

39 00 17 29
43 00 47 ‘41
T AT 44{1 ¥ S 00 02 91
4 00 43 33
56 00 08 68
e sy 68 M 54 B frww I 00 08 48
54 00 12 85
70 00 10 51
53 00 29 44
52 00 25 89
10) =06 459 00 37 40
457 00 38 26
448 - 00 38 91
439 00 42 26
438 00 35 13
Ty 439 Mt 438 deH Ow 00 02 37
437 00 05 50
434 00 12 32
433 00 19 08
432 00 11 50
429 00 10 89
428 00 06 09
419 00 06 64
420 00 29 21
421 00 g 17
412 00 35 85
411 00 01 84
410 00 13 22
409 00 17 79
408 00 08 96
406 00 16 80
405 00 1 55
404 00 20 81
398 00 25 19
397 00 02 78
TE AT 397 W 504/2 Fda @ 0% 00 08 81
504 00 04 15
510 00 27 27
511 00 09 78
511 00 03 50
513 00 17 29




4310 THE GAZETTE OF INDIA : JULY 7, 2007/ASADHA 16, 1929 [Parr —Skc. 3(ii)}
1 | 2 i 3 | 4 ] 5
10) =0h (.. ) 514 ' 00 18 85
515 00 04 83
w2 T 514 3w 515 & € o1 dw 00 13 14
516 00 12 61
517 00 37 4
Tz AT 617 ¥ dw 00 03 56
519 00 13 16
520 00 09 80
521 00 11 60
522 00 17 85
523 00 12 39
524 00 08 49
526 00 07 94
527 00 20 66
529 00 14 01
531 00 20 09
532 00 13 78
535 00 14 40
536 00 02 21
614 00 07 86
537 00 00 01
571 00 41 24
| 572 00 48 75
T AT 672 § dm 00 03 585
609 00 02 20
573 00 18 73
Tz T 672 YR 606 & dig &1 U 00 02 23
606 00 00 90
605 00 15 46
604 00 24 69
602 0o 02 37
603 00 00 74
T2 AT 604 Mt 592 § AW 00 07 K}
592 00 12 43
587 oo 01 02
591 0o 11 85
597 00 13 11
593 (] 01 42
594 00 30 81
596 00 ; 35 84
588 00 09 74
585 00 09 74
660 00 08 18
929 00 01 82
2 Y 929 diw 936 & die W Ux 00 05 38




[ s [—=s 3¢ii) ) R AT G 7, 2007/309G 16, 1929 4311

[ 1 | , 2 | 3 | 4 | 5
10) =t (... ) 939 00 00 10
938 00 15 14

937 00 21 24

930 00 18 79

931 00 13 63

932 00 12 14

928 00 13 07

927 00 18 88

926 00 05 27

925 00 00 02

. 971 00 35 72

1) RS e 2 00 (7] 64
' 453 00 47 87

451 00 18 13

2 AT 451 ST 450 & g o S 00 03 43

4350 00 968 75

[ € TH-14014/16/2007-30. W.]
| 1. 7ved, I ufaa

New Delhi, the 4th July, 2007

S. 0. 19'33— Where it appears to the Central Government that it is necessary in the public interest that
for the transportation of the natural gas from structures in Andhra Pradesh of M/s Reliance Industries
Limited, to the various consumers of Pune District inthe State of Maharashtra, a pipeline should be laid

by M/s Reliance Gas Transportation Infrastructure Limited;

And whereas, it appears to the Central Government that for the purpose of laying such
pipeline, it is necessary to acquire the right of user in land under which the said pipeline is
rroposed to be laid and which is described in the Schedule annexed hereto;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of
1962), the Central Government hereby declares its intention to acquire the right of user
therein,

Any person interested in the land described in the said Schedule may, within twenty-one
days from the date on which the copies of the. notification as published in the Gazette of
India under sub — section (1) of Section 3 of the said Act, are made available to the general
pubiic, object in writing to the acquisition of right of the user therein for laying the pipeline
under the land to Shri L. R. Gotame, Competent Authority, Reliance Gas Transportation
Infrastructure Limited, Vishal Arcade, 2™ fioor, Chinchwad Station Road, Chinchwadgacon,
Pune-411033, Maharashtra State.

(Schedule annexed)
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Schedule
Ilmdnlﬁ&hs%lukl : Shirur District : Pune State : Maharashtra
lage Survey No./Gat No. Area to be acquired for RaU
Hectere Are C-Are
: 1 2 3 4 ]
1) Shirur River at Village Boundary 00 24 61
3437 00 20 20
3448 00 48 76
3439 00 13 14
3440 00 02 08
3436 00 00 13
Cart Track between Gat No, 3340 & 3370 O° o 08
3370 00 27 06
3369 00 00 01
3371 00 12 35
3373 00 50 74
3377 ' 00 13 50
3378 00 41 18
3383 01 01 95
State Hiway - 54. between Gat No. 00 04 24
3383/2 & 3314
3314 00 23 12
3315 00 12 95
3316 00 14 99
3317 00 11 15
3311 00 27 90
3310 00 33 56
3309 00 41 3
Cart Track between Gat No, 3309 & 00 00 98
3291/2/A
3291 00 00 21
3297 00 3$ 79
3298 00 08 55
3292 00 00 05
3296 00 16 13
3300 00 44 17
2936 00 36 15
2937 00 18 20
2933 00. 18 21
2511 00 01 32
Road between Gat No. 2511 & 2534 00 04 87
2939 00 05 26
2932 00 00 97
2534 00 20 83
2535 00 09 03
- 2538 00 00 77
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[ [[—aws 3(ii)] SRA T TG :qarél,_zoowm 16, 1929

r 1 ] 2 [ 3 4 [
1) Shirur (Contd...) Road between Gat No. 2538 & 2546 00 01 10
2546 00 04 61
2547 00 03 57
2548 00 04 04
2549 00 17 62
Nala between Gat No, 2549 & 2596/2 00 18 45
2561 00 01 21
2893 00 00 61
2596 00 64 04
2599 00 24 88
2600 00 03 61
Canal betwesn Gat No. 2600 & 2601 00 01 01
2636 00 01 26
2601 00 03 7
2602 00 03 50
2603 00 04 04
2604 00 04 70
2605 00 16 23
2606 00 16 79
2620 00 19 46
2635 00 03 94
2621 00 08 88
2619 00 06 87
2622 00 19 7
Nala in Gat No. 2622 00 06 47
2623 - 00 05 12
2426 00 17 78
2627 00 08 29
2628 00 1 06
2629 00 16 20
2678 00 23 93
2679 00 35 15
Canal between Gat No. 2679 & 2684 00 04 47
2681 00 38 63
2683 00 03 06
2684 00 38 63
2685 00 04 46
2466 00 70 05
2465 00 00 32
Nala between Gat No. 2466 & 2450 00 04 79
2450 00 03 76
2440 00 53 - 60
2441 00 02 67
2439 00 34 37
2442 00 12 30




4314 THE GAZETTE OF INDIA: JULY 7. 2007/ASADHA 16, 1929 (ParT 1I—SEC. 3(i))
| { T 2 [ 3 4 1 5 |
1)Shirur (Contd.|.) 2436 ' 00 08 61
2433 00 03 99
2432 00 03 65
2431 00 1 25
River at Village Boundary 00 05 50
2430 00 0l 02
2437 00 00 08
2) Nimgaon Bhoyi Nala at Village Boundary o0 02 6l
449 00 03 39
470 00 10 20
471 00 04 65
472 00 07 99
476 00 04 79
417 00 07 41
478 00 33 99
490 00 00 73
487 00 18 53
489 00 15 48
491 00 00 59
Canal between Gat No. 489 & 488 00 04 14
488 00 04 46
492 00 13 44
494 00 04 10
496 00 03 49
497 00 06 35
Canal between Gat No. 492 & 498 00 08 80
498 00 03 30
486 00 00 02
499 00 04 59
Nala in Gat No. 615 00 04 20
615 00 02 79
614 00 10 79
613 00 18 03
612 00 2 08
611 00 16 96
609 00 20 07
608 00 09 81
606 00 a9 92
605 00 07 87
Nala between Gat No. 605 & 4 00 n 12
3 00 00 52
4 00 30 65
5 00 43 13
6 00 38 17
Road between Gat No. 6/5 & 62 00 04 74




[ s I—@vg 3(ii)) T T : @ 7, 2007/509F 16, 1929 4315
| 1 | 2 [ 3 T % ]
2) Nimgaon Bhogl (Contd...) 62 00 19 05

63 00 32 25

61 00 01 84

Road betwoen Gat No. # & 65 .00 06 43
65 00 03 65

67 00 06 38

63 00 05 75

69 00 07 47

70 00 08 43

Canal between Gat Ne. 69 & 70 00 03 52
76 00 19 90

717 00 30 49

78 00 2 14

88 00 00 66

89 00 21 18

92 00 04 01

93 00 20 i0

90 00 00 01

94 00 07 65

95 00 07 33

96 00 07 47

97 00 01 42

98 00 13 14

9 00 04 19

100 00 02 37

Nala botween Gat No. 100 & 108 00 09 33
105 00 12 27

411 00 32 50

104 00 47 74

Road at Village Boundary 00 00 05
3) Sone Sangavi Cart Track at Vitiage boundary 00 02 32
287 00 70 78

Canal in Gat No, 287 00 03 39

286 00 44 37

285 00 73 58

Road la Gat No. 285 00 06 47

Nala between Gat No, 285 & 295 00 08 27
295 ' 00 04 89

297 00 12 61

296 00 03 57

298 00 08 79

299 0o 06 19

300 00 03 33

301 00 01 55

303 00 62 62

2864 GHO7—~7
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[Part I—Skc. 3(ii)]

.

| 1 I i N 3 s 1T 5 |
3) Sone Sangayt (contd...) Nala batwesn Gut No. 303 & 304 00 02 53
104 00 3] 7
305 00 35 25
‘306 00 4s 72
308 00 02 53
309 00 12 65
310 00 18 70
312 00 09 93
311 00 10 2
360 00 60 19
Cart Track betwoeh Gat No. 360 & 362 00 01 96
362 00 3 68
376 00 0l 65
363 00 05 50
364 00 73 88
Nala in Gat No. 364 00 03 16
398 00 21 50
399 00 23 57
402 00 00 35
401 00 08 77
400 00 22 39
410 00 26 16
411 00 30 74
412 00 vkl 37
415 00 01 74
416 00 00 11
420 00 12 06
421 00 50 61
422 00 12 97
Road between Gat No. 422 & 622/1 00 02 76
622 00 13 14
624 00 06 3
625 00 05 85
627 00 09 08
Govt. Cattle field in Gat No. 888 00 28 '3 ]
632 - 00 01 35
633 00 05 76
634 00 01 25
635 00 01 91
636 0o 1 15
637 00 08 16
638 00 02 98
639 00 02 79
640 00 16 40
695 00 08 13




o —wvg 3¢ii) ] A A < TR 7, L0070 16, 1929 4312
L ' 1 | i | ] 3 | 4 5 ]
3) Sone Sangavi (contd...) 696 00 11 29
' 697 00 00 39
708 00 07 09
04 00 06 20
701 00 14 19
709 00 09 58
710 00 13 89
71 00 18 24
716 00 K] | 38
T3 00 30 64
Road betweon Gat No. 715 & 750 090 07 19
750 00 02 26
177 00 49 76
749 00 17 91
748 00 22 10
743 00 21 86
44 00 06 60
743 00 15 91
739 00 60 44
740 00 02 97
741 00 1§ 00
75t 00 17 38
4) Wagholi 17 00 29 95
16 00 19 32
t9 00 12 8
20 00 27 07
15 00 29 17
14 00 41 33
13 00 43 19
12 01 12 (1]
Road between Gat No.12 & 431 00 11 65
431 01 03 76
9 00 56 77
453 00 14 85
454 00 21 36
455 00 24 43 -
456 00 34 53
Road in Gat No. 456 00 03 19
458 00 11 15
457 00 is 50
Nala between Gat No. 457 & 381 00 04 30
382 00 00 03
38l 00 01 96
380 00 06 43
379 00 07 41




4318 THE GAZETTE OF INDIA : JULY 7, 2007/ASADHA 16, 1929 [Parr 11—SEc. 3(ii)]
| 1 — ] Z T3 & T
4) Waghoit (Contd...) . 378 0 s 2%

3% 00 04 39
373 00 04 45
371 00 07 29
369 Qo 01 07
368 00 00 27
367 00 00 35
370 00 08 14
364 00 95
363 00 07 29
362 00 04 31
361 00 04 94
360 00 06 04
359 00 07 97
358 00 07 94
387 00 08 68
356 00 13 38
352 00 24 58
385 0 2 00
349 00 27 - 4
348 (G.L.) 00 18 07
Road between Gat No. 348 & 347 00 08 09
347(G.L.) 00 27 32
343 00 13 70
342 00 43 91
5) Shingalwgdi 214 @ 00 27"
215 00 24 76
216 00 28 57
217 00 12 56
218 00 23 yx)
- 220 00 14 76
'8) Varude 95 00 28 04
94 00 21 82
93 00 19 57
97 00 28 20
98 00 12 91
101 00 20 67
102 00 09 73
103 00 65 51
Road between Gat No. 103 & 107 00 06 28
107 00 15 21
108 00 34 79
109 00 56 75
River between Gat No. 109 & 154 00 08 15
154 60 1 69
'




[ar [I—avs 3(ii)]

T T TR e 7, 2007/AME 16, 1929 4319
| 1 3 [ 3 | 4 | 5 |
8) Varude (Contd...) 152 00 0t 38
155 o1 41 81
150 00 07 46
Road between Gat No. 150/2 & 156 00 04 18
156 00 07 67
161 00 00 09
162 00 09 52
163 00 11 26
164 00 21 43
165 00 13 85
169 00 21 88
173 00 13 74
183 00 06 95
182 00 09 00
181 00 0s 77
180 00 06 22
179 00 23 76
187 00 08 31
188 00 09 00
191 0o 08 50
193 00 03 81
189 00 01 49
194 00 10 22
Nala between Gat No. 194 & 199/1 00 02 22
199 00 21 26
197 00 00 01
198 00 14 00
200 00 18 07
201 00 17 35
202 . 00 28 50
Cart Track between Gat No. 202 & 221 00 09 81
221 00 08 07
205 00 21 76
220 00 ‘18 55
219 00 18 60
218 00 03 06
217 00 34 02
213 00 00 57
214 00. 34 37
7) Ganegaon Khalasa Road at Village Boundary 00 01 35
270 00 06 72
269 00 39 66
268 00 16 34
Nala in Gat No, 269 00 01 90
267 00 21 00




4320
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[Pagr 11——S&c. 3(ii)]

L 1 ] 2 T3 4 | 5 |
7) Ganegacn Khalsa(Contd...) 266 00 jo 17
264 00 43 13
253 00 05 95
254 00 62 15
255 00 i4 09
256 00 15 61
257 00 19 50
258 00 - 02 11
208 00 17 89
207 00 19 31
206 00 25 68
205 00 2 29
203 0o 25 26
202 00 01 87
201 00 27 86
Cart track between Gat No. 201 & 199 00 01 02
109 00 14 25
198 00 20 31
197 00 30 18
193 0o 17 62
: 192 00 13 43
8) Pimpie Dhumai 124 01 56 37
126 00 72 83
127 00 20 81
128 00 02 23
Canal between Gat No. 128/1 & 129/1 00 15 37
129 00 51 17
130 00 12 43
50 00 02 55
39 00 34 46
37 00 00 56
38 00 04 07
40 00 18 57
44 )] 05 95
43 0u 11 28
42 00 08 14
41 00 07 38
Cart Track between Gat No. 41 & 61 00 01 14
59 00 00 65
61 00 36 54
62 00 06 43
Nala between Gat No. 62 & 76 00 07 03
76 00 00 23
63 60 27 29
66 0o 07 17
64 00 01 69




[ I—ave 3(ii)] YR F UG ; JEE 7, 2007/59E 16, 1929 4321
I 1 2 T3 s | ]
8) Pimple Dhumali (Contd...) 65 00 38 37
67 00 49 60
74 00 13 19
75 00 23 93
Canal in Gat No. 75 00 00 73
500 o0 16 04
498 00 20 69
468 0l 26 42
467 00 23 44
464 00 10 8
456 00 31 56
458 00 02 10
455 00 53 33
8) Mukhal Nala between Vlllage Boundary 00 02 10
' 353 ' 00 82 02
352 00 13 29
355 00 00 06
356 00 10 37
357 01 29 11
366 00 06 30
367 00 02 39
Cart track between Gat No. 367 & 340/1 00 01 24
Canal in Gat No. 340/1 00 09 74
340 00 35 07
339 00 27 838
337 00 KX] 59
336 00 29 15
333 60 0l 43
389 00 31 14
390 00 15 86
392 an 17 66
393 00 39 41
394 00 13 8l
395 00 26 19
Road between Gat No. 395/1 & 398 00 04 S0
398 00 36 22
403 01 09 78
400 00 05 16
401 00 24 46
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[Pakr 11-—SEc, 3(i)]

— 1 { 2 3 a1 8§ ]
9) Mukhai (Contdj..) River between Gat No. 401 & 27 00 23 61
25 00 01 19
27 00 49 39
26 00 00 01
39 00 17 29
43 00 47 41
Canal in Gat No. 44/1 00 02 91
44 00 43 33
56 00 08 68
Canal between Gat No. 56 & §4 00 08 48
54 00 12 05
70 00 10 51
53 00 29 44
, 52 00 25 89
10) Karand| 459 00 37 40
457 00 K} 26
448 00 38 91
439 00 42 26
438 00 35 13
Road between Gat No. 439 & 438 00 02 37
437 00 05 50
434 00 12 2
433 00 19 09
432 00 Il 50
429 00 10 99
428 00 06- 929
419 00 06 64
420 00 29 21
421 00 36 17
412 00 35 95
411 00 01 84
410 00 13 22
409 00 17 79
408 00 09 96
406 00 16 80
40§ 00 11 55
404 00 20 81
398 00 25 19
397 00 (iy) 79
Road between Gat No. 397 & 504/2 00 06 81
504 00 04 15
510 00 27 27
5h 00 09 i
511 00 03 50
513 00 17 29




(s [I—wavg 3(ii) ]
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I 1 2 . 3 4 5
10} Karandi (Contd...) 514 00 18 65
. . 515 00 04 83
Canal between Gat No, 514 & 515 00 13 14
516 00 12 61

517 00 37 34

Canal in Gat No. 517 00 03 56

519 00 13 16

520 00 09 80

521 00 I1 60

522 00 17 65

523 00 12 39

524 00 06 49

526 00 07 94

527 00 20 66

529 00 14 01

31 00 20 09

532 00 13 78

53§ 00 14 40

536 00 02 21

614 00 07 66

537 00 00 01

571 00 41 24

s72 00 46 75

Canal in Gat No. 572 00 03 55
609 00 02 20

573 00 16 7

Road between Gat No. 572 & 606 00 02 93
606 00 00 90

605 00 15 46

604 00 24 69

602 00 02 37

603 00 00 74

Canal in Gat No. 604 & 592 00 07 36
592 00 12 43

587 00 0 0”2

591 00 11 85

597 00 13 11

593 00 01 42

594 00 30 61

596 00 35 84

88 00 09 74

585 00 09 74

660 00 06 18

929 00 01 82

Road between Gat No, 929 & 938 00 05 36

2864 GI/0T—8
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L 1 [ 2 | -3 | 4 | §__
10) Karandi (Contd...) - 939 00 00 - 10

938 00 16 14

937 00 21 24

930 00 18 70

931 00 13 63

932 00 2 14

928 00 13 07

927 00 15 85

926 00 035 27

925 00 00 02

971 00- 35 72

11) Pimple Jagtap 452 00 66 54

453 00 47 87

451 ' 00 15 13

Canal between Gat No, 451 & 450 00 03 43

450 00 96 75

[F. No. L-14014/16/2007-G.P.]
S. B. MANDAL, Under Secy.

73 fewetl, 4 qeng, 2007

WA, 1935, — Y TR T el § 98 v Wi o i S e dede i @ oy e
T 1 T R T e e et o i sl o W Y 9 wfmes @ fore, Ao s
T g T fafde TR T e fre W e

'ﬁ?%ﬁawﬁmwﬁwﬁ%m%m%\mswuﬁmm%ﬁawﬁ
ﬁ,ﬁﬁﬁmmwﬁw@aﬁww%ﬁrﬁrsﬁaﬁl@m%m‘ﬁﬁrﬁ
aﬁh%,=mﬁn%~mnﬁ-aﬁq%mm;

3, W, HET D, YgemT A e TS (3R ¥ Swm & s @ o)
Ffafraw 1962 (1962 a7 50) 3% um 3 % 9w (1) BN Ve oiferdl @ TERT S g,
Gﬂﬁmq%aﬁwwﬁamé-mﬁ-msmﬁrmm%;

A A, SN To R A AR o ¥ Roag ¥, o arive & Rred) ow s
1 YRT 3|3 ST (1) B el A B T AR B T W o @) 39 B &
e F, s R @ fe 9 3 S umweEs eE TH @ o S & siter 3
~W%aé&ﬁﬁr%ﬁmmmmﬁm&,mmmwﬁiﬁé@,m-u-
2172, WA, 3 ¥all o et & ww, THA TR, wrbE, T TreEd R, e
T - 533003 =i faftad =9 § andy &1 7 |




[T II—avs 3(ii)]

A 1 TS : YO 7, 2007/3AWE 16, 1929

4325 .

| Sl
wETE Ualel TrT ¢ qfYeT Araredy ] ST 3 oY SeqT
e AW a4 4. / v R 4§, S S0 9 i et SR et
: tww o R T
1 2 3 4 5
1) Agae 150/13% 0 00 65
150/ 1us$ 0 04 95
HEWS SN e ¢ afdendy ey T 3 SR g3
DEIRES| 154/1& 0 16 80
154/3& 0 04 50
S mﬁqﬁwgq R & afteed®t wirarardt Y 8 A+ 92
1) T2 9f2u&k 0 01 70
11/10& 0 01 40
2) FTRg 557& 0 06 15
716& 0 03 60
734/3u& 0 04 70
797/2& 0 02 05
830/1u& 0 02 65
3) 3R 23711& * 0 01 80
238/2 0 01 60
239/13& ) 01 10
257/2%& 0 08 .45
260/4%9& 0 01 35
276/1& 0 01 30
293/141& 0 02 75
293/15& 0 01 30
4) Free 154/1& 0 02 35
5) Brgug 182/1& 0 06 65
. 182/4& 0 14 55
233/2 0 00 30
234/2& 0 01 50
252/1& 0 00 10
6) ATSTTH 600/241& 0 03 65
641& 0 67 95
642/1& 0 24 60
865/2z& 0 01 10
S SR R & ofdeeh deE® T § Y T2
1) TeemTed 317/3%* - 0 07 10
318/3%* 0 26 70
323/2 0 03 80
325/1gm** 0 01 35
324/3%* 0 18 75
325/3** 0 03 40
325/4 0 00 70
0 28 50

233/14r
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[ 1 [ 2 | 3 [ 4 | 5 1]
1) et (R 344/3** 0 02 10
: 357/2%* 0 46 30
358/ 2%* o 43 80
358/ 1%* 0 00 50
359%* 0 20 10
360/3** 0 02 85
360/ 2%%* 0- 22 20
360/ 1%+ 0 24 75
2) T 452 [4%+ 0 08 95
1063 0 44 20
1226/1%* 0 10 05
3) 99 377+ 0 05 10
399/1dr* 0 04 90
425/ 1% 0 06 80
485/1% 0 12 90
4) FHnm 585/1% 0 06 75

T Rely Rrer 3 aerdt irerady 97 £ Y R
1) geelt 331/1%* 0 17 50
657/2% 0 02 55
2) g 747/1% 0 1 50
772% 0 00 70
778% 0 30 55
3) T 500/13r* 0 10 15
640/ 1% 0 00 10

#s:rshi% R ¢ el el T 8 A T&F
1) I B6/1471%* 0 11 10
PILEG Y 262/6* 0 00 10
269/1* 0 02 55
270/1* 0 13 20
276/1* 0 48 95
276/2* 0 00 10
277/2%* 0 00 90
278/1%* 0 01 05
309 0 01 75
310/ 1u* 0 05 a0
310/2¢r* 0 10 50
311/ 24 0 00 30
311/1ar* 0 12 65
311/34 0 00 10
543/2% 0 02 90
572/2 0 00 40
3) TEwaTed 133/ 1za* 0 00 10
133/5% 0 00 10
134/ 1% 0 00 10
b 136/1% 0 00 10
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I 1 | 2 [ 3 4 [ 5 ]
e T Rorem 3 uf¥endt Mered TR ¢ A Y&y
1) A 36/2%%* 0 00 10

38/2%*=* 1] 00 10
41]/g*%* 0 00 10
42/3%*% 0 00 10
4 gF** 0 00 10
49/ 1%%* - 0 00 10
51/ %w* 0 00 10
51/ 2%**% 0 00 10
114/ k%% 0 00 10
127%** 0 00 10
T Jedfr ' Rrerr 2 of¥edy st R GEE R
1) & 39/6*** 0 00 10
B7/1¥%* 0 00 10
92/3%** 0 00 10
159/ 1% %% 0 00 10
175/ 2%*%* 0 00 10
183%** 0 00 10
186*** 0 00 10
189%** 0 00 10
191/3%** 0 00 10
203/ 2%%* 0 00 10
2) sz 22/4% %% 0 40 15
31/2 0 17 25
A7[2q*** 0 00 20
3) o 116/2%** 0 00 10
11 7%*% 0 00 10
118%%*% 0 00 10
120/ 1%** 0 00 10
120/ 2%*% 0 00 10
120/4%** 0 00 10
120 /5%** 0 00 10
120]7HE* 0 00 10
160/8%*¥ 0 00 10
193%%%* 0 _ 00 10
194/4%%* 0 0o 10
195/ 2%*=* 0 00 10
196/3%*+ 0 00 10
197/3%** 0 00 10
197/4% %% 1] 12 05
203/2%%% 0 00 10
205/ 3%%* 0 00 10
224 1%%* 0 00 10
224f2%%x* 0 00 10
~22 B 3h* 0 00

10
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!
|
|

| 1 | 2 T 3 ] a4 | 5 |
3) @ (e 226[/10%** 0 00 10
788/ 1%*% 0 00 10
778/3 0 00 10
778/4 0 00 10
789f1%x* "0 00 10
789/3%%% 0 00 10
956/ 2%%* 0 00 10
956/ 3%k 0 00 10
956/4+** 0 00 10
956/5%** 0 00 10
99g*** 0 00 10
100 6/4%** 0 00 10

* .. 17158 Rems 16.06.2003 # 3(1) & strgeT & sifafad &awa
** .30, 2070 Raix 26.05.2006 F 3(1) 3 atfergen & sfafad daww
+ z1.31. 1650 i 09.06.2003 § 3(1) 2 aitrgET & R daw
$ @.30. 1451 Reiw 11.06.2003 ¥ 3(1) & aftrgen & sfafw daew
& %.301. 583 Raim 08,02.20086 F 3(1) #r wfirgen & iR daww

[®1. 9 TA-14014/3/2006-<0. t.]
g, . AUsH, IR wiwd

New Delhi, the 4th July, 2007

S. 0. 1985.— Where it appears to the Central Government that it is necessary in the public interest
that for the transportation of the natural gas from structures in Andhra Pradesh of M/s Reliance
Industries [Limited, to the various consumers of D:st-ict West Godavari in State of Andhra Pradesh, a

pipeline should be laid by M/s Reliance Gas Transportation Infrastructure Limited;

And wheteas it appears to the Central Government that for the purpose of laying such
pipeline, {t is necessary to acquire  right of user in land under which the said pipeline
is proposéd to be laid and which are described in the Schedule annexed herefo;

Now, thetefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the

public, object in writing to the acquisition of right of the user therein for laying the
pipeline tinder the land to Shri K.Gangachalam, Competent Authonty, Reliance Gas
Transportation Infrastructure Limited, D. No.: 67-11-21/2, Savisuja, Opp. New Century
Public S¢hool, L.B.Nagar, Kakinada-533003, East Godavari District, Andhra Pradesh
State.
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T

Schedule
Mandal : Peravali District : West Godavari State : Andhra Pradesh
. Area to be acquired for ROU
Viiiage Survey No. / Sub-Division No. Hectare Are CoAre
1 2 3 4 5
1) Nadupalle - 150/1E$% 0 00 65
' , 150/1F$ 0 04 95
Mandal : Undrajavaram District : West Godavari State : Andhra Pradesh
1) Velivennu 154/1& 0 16 80
154/3& 0 04 50 .
Mandal : Tadepalli'gudem District : West Godavari State : Andhra Pradesh
1) Nandamuru BI2A& 0 01 70
' 11/1A& 0 01 40
2) Jagannadhapuram 557& 0 06 15
718& 0 03 60
T34/3A& 0 04 70
797/12& 0 02 05
8301A& 0 02 65
3) Arugolanu 2371 & 0 01 80
238/2 0 01 60
239/1E& 0 01 10
25712B& 0 08 45
260/4C& 0 01 35
276/1& 0 | 30
293/1C& 0 02 75
293/1E& 0 01 30
4) Kunchanapaili 154/1& 0 02 35
5) Kondruprolu 182/1& 0 06 65
182/4& 0 14 55
233/2 0 00 30
234/2& 0 01 50
252/1& 0 00 10
6) Tadepalle 600/2B& 0 03 65
641%& Q 67 a5
642/1& 0 24 60
B65/2E& 0 01 10
Mandal : Unguturu District : West Godavari State : Andhra Pradesh
1) Yeilamilli 317/3 0 07 10.
318/3" 0 26 70
323/2 0 03 80
32511B** 0 01 35
324/3* 0 18 75
325/3* 0 03 40
325/4 0 00 70
233/1B 0 28 50
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I 1 | I 2 | 3 | 4 | 5 |
1} Yellamilli {contd...) 344/3™ 0 02 10
35712 0 46 30
358/2* 0 43 80
as58/11™ 0 00 50
359+ 0 20 10
360/3™ 0 02 85
360/2** 0 22 20
3601 0 24 75
2) Ungutury 452/4™ 0 08 95
1063 0 44 20
1226/1™ 0 10 05
3) Chebrolu 377 0 05 10
389/1B* 0 04 90
425/1* 0 06 B0
485/1* 0 12 30
4) Kaikaram 585(1* 0 06 75
Mandal :Bhimadolu District : West Godavari State : Andhra Pradesh
1) Pulla 3311 0 17 S0
657/2* 0 02 55
2) Bhimadol 747/1* 0 " 50
T 772 0 00 70
778" 0 30 55
3) GundugoTanu ' 500/1B" 0 10 15
640/1D* 0 00 10
Mandal : denduluru District : West Godavari State : Andhra Pradesh
1lKomirepa|Ie B6/1C1* 0 11 10
2) Dendulur+ 262/6* 0 00 10
269/1* 0 02 55
270" 0 i3 40
2761 0 48 95
276/2" 0 00 10
277/2* 0 00 90
278/1* 0 01 05
309 0 01 75
310/11A* 0 05 90
310/2D* 0 10 50
311/2B* 0 00 30
311/1B" 0 12 65
311/3C 0 00 10
543/2* 0 02 90
57212 0 00 40
3) Challapall 133/1H" 0 00 10
133/5* 0 00 10
134/1* 0 00 10
136/1* 0 00 10




[ [1—awE 3(ii)]
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31

u -

1 | 2 | | 4 | 5

Mandal : Eluru District : West Godavarl State : Andhra Pradesh
1) Chodimelia 3a/2+ 0 00 10
3gfn2™™ 0 00 10
41/8™ 0 00 10
42/3"* 0 Q0 10
46 0 00 10
49/1™™ 0 00 10
5111 0 00 10
512 0 00 10
114/ 0 00 10
127 0 00 10

[Mandal : Pedaveg! District : West Godavarl State : Andhra Pradesh|
1) Vanguru 39/6™* 0. 00 10
87 0 00 10
92/3™ 0 00 10
15911 0 00 10
17512+ 0 00 10
183" 0 00 10
186™™ 0 00 10
189" 0 00 10
191/3* 0 00 10
Pz 0 00 10
2) Pinakadimi 22/4™ V) 40 15
31/2 0 17 25
4712A™ 0 00 20
3) Koppaka 116/2™ 0 00 10
17 0 00 10 -

118 0 00 10
120/1™* 0 00 10
120/2m™ 0 00 10
120/4™ 0 00 10
120/5™ 0 00 10
1207 0 Co 10
160/8" 0 0G 10
193" 0 00 10
194/4™™ 0 00 10
195/2™ 0 00 10
196/3"™ 0 0C 10
197/3™ ] 00 10
197/4™ 0 12 05
203/2" 0 00 10
205/3" 0 00 10
22411 0 00 10
224/ 0 00 10
226/3™ 0 00 10
226/10™" 0 00 10
78B/1™" 0 00 10
778/3 0 00 10
778/4 0 Co 10
789/1™ 0 00 10

2864 GIf07—9
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L 1 I 2 [ .3 | 4 | 5 |
3) Koppaka {contd...) 789/3 0 00 10
956/2*** 0 00 10
956/3"™ 0 00 10
956/4+ 0 00 10
956/5* 0 00 10
998* 0 00 10
1006/4* 0 00 10

* Additionl area to 3(1) Notification 5.0 2070 dated 26-05-2006
** Additiohal area to 3(1) Notification $.0 1650 dated 09-06-2003
$ Additiondl area to 3{1) Notification 5.0 1651 dated 11-06-2003
& Addmonbl area to 3(1) Notification $.0 583 dated 08-02-2006

'y

* Addition% area to 3(1) Notification .0 1758 dated 16-06-2003

[F. No. L-14014/3/2008-G.P. ]
S. B. MANDAL, Under Secy.

73 feeelt, 4 qod, 2007

T 1936, A T w drefi S s W g e free deedn fefis # s v
e G i R T e e ot @ s Sl o e e o TR & oy, B et A
TR fofiRE o v yEwer faes s afes;

ﬁrﬁu'mﬁwm@%@ﬁ%m%m%mwmﬁm%%wﬁ
ﬁ,ﬁﬁﬁm-mmﬁmﬁaﬁmw%ﬁrﬁrmﬁ@m%maﬁﬁ
P %, Jram & ARG B o 6Ar A ;

A, G| FEA TER, e AT TS TR (ﬁﬁﬁ@@ﬂ%.aﬁlﬂtﬁﬁﬁq)
e 1962 (1962 7 50) & & 3 B IWL (1) TRT vew oiisdl @ Wl & g,
S ST & SR B I B B AU NG F AN B T

' am,ﬁm‘ﬂgﬁﬁaﬁaqﬁﬁ%ﬁa@%,wm%mmxﬁﬁm
@ a?raum(ﬂ%mﬁam&ﬁﬂémﬁ@maﬁmwmmﬁmmﬁ
I T, %ﬁ%ﬁm@%ﬁ%mﬁmﬁaﬁ%mmﬂ%lm%
Fo & ¥ ﬁﬁ%.m,wmﬁ,m%mwﬁﬁi@,m-u-

2172, g, | ¥alt e =@ & 9, AL, HiS, ot ety e, SR
7w - 583003 B fflam s § T 9 THm |
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4333

Moz S o )

SIg -
Tow vty Tore ¢ QAT TverE) T § Y A
i O 3% o 3 oftn &3 ey o
g & ™ e — P
1 2 3 4 5
1) Aot 12 6% 0 21 : 50
800/6u@ 0 13 20
600/69@ 0 13 15
601/541 0 01 80
304@ 0 02 10 -
658/3@ 0 05 95
858/4@ 0 00 40
659/2@ 0 09 75
663@ 0 06 30
_664/2() 0 12 75
2) ATy 213/ 2% 0 05 60 -
: 377/3* 0 21 00
378/ 14r* 0 02 40
380/1 0 04 65
HEW: HT R ¢ o vty T § 7Y T2
1) Ffrgen © 19/6% 0 01 55
24/1% 0 00 60
2 6/4ar* 0 02 55
25/1g* 0 02 55
26/19* 0 - 02 30
36/5* 0 00 70
36/6% 0 00 25
145/3% 0 05 20
145/5* _ 0 07 80
Hew: TTEEITH Forent 3 ooff et T4 ¢ SFY T
1) I -~ 9/1$ 0 00 10
2) AEaW 8Of1* 00 10
80/2* 00 10
fsem A Forem 3 ot el T4 § A
1) FgTATET 47/5%* 0 00 40
2) TR 290/4%* 0 00 20
320/4%% 0 07 30
531/ 1%* 0 20 i)
532/ 2%* 0 08 20
e SIS Rrert s g et T4 § S 9
1) TR 106/1 0 00 95
2) T 110/ 1%* 08 20
139/ 4d7%* 01 00
e HEYel o 5 gt siradt T4 § SFY 929
1) AT 56/1%*% 05 45
G kU 23/2% o1 >3
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I 1 [ 2 [ 3 T &« 1 5 |
3) TS 36/5%%* 0 10 00
50/1%** 0 04 85
PUTRALL 0 01 00
JBI10*** 0 07 60
110/ 3% x> 0 01 80
110/5%¢* 0 0o 55
121/ 1%** 0 07 - 25
4) JFTE 152/6%** 0 01 90

LLTH alﬁ'ugtll et ¢ i il U ¢ AT W
1) g 25/7& 0 18 55
2) FEfETET 67/18& 0 27 70
68/4 0 07 80
70/5& 0 00 95
117/2& 0 12 65
118/2 0 17 35

* .31, 3399 RAiw 18.10.2002 ¥ 3(1) A it  sfafew daww

@l
el

1. 3400 Reri 18.10.2002 ¥ 3(1) & siftrga @ sifaie fawe
3. 109(an) fBim 01.02.2007 ¥ 3(1) & sfrgern & sifafian doee

& .40, 1651 fiiw 11.06.2003 % 3(1) & siftrgen & sfafia daww
@ ®.31. 2797 R% 20.07.2006 ¥ 3(1) A sifirgeT & fafiaw doww
$ &1.31, 1446(x) ’iE 05.09,2006 ¥ 3(1) &t witmen & Rt daww

[T § TH-14014/39/2006-311. 1]
TH, W, AvEH, SR uied
New Deli, the 4th July, 2007

S. 0. 1936.— where it appears to the Central Gover{:ment that it is necessary in the public interest that
for the transportation of the natural gas from structuies in Andhra Pradesh of M/s Reliance Industries

Limited

to the various consumers of District East Godavari in State of Andhra Pradesh, a pipeline

should He laid by M/s Reliance Gas Transportation Infrastructure Limited;

And whereas, it appears to the Central Government that for the purpose of laying such
pipeling, it is necessary to acquire the right of user in land under which the said pipeline
is propgsed to be laid and which are described in the Schedule annexed herefs;’

Now,

erefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the

Petroleym and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962
(50 of 1962), the Central Government hereby declares its intention to acquire the right of
user theyein; ‘ '

Any pegson interested in the land described in the said Schedule may, within twenty-one
days frgm the date on which the copies of the notification,as published in the Gazette of

India
public,
pipeling

der sub-section (1) of Section 3 of the said Act, are made available to the general
object in writing to the acquisition of right of the user therein for laying the
under the land to Shri K.Gangachalam, Competent Authority, Reliance Gas

Transpgrtation Infrastructure Limited, D. No.: 67-11-21/2, Savisuja, Opp. New Century

Public
State.

School, L.B.Nagar, Kakinada-533003, East Godavari District, Andhra Pradesh

CIENT I N il i vl 1 o . Bl v et el 1

’



(v 1] —wws 3(ii) ]

¥IRA 1 YA - EE 7, 2007/ANE_ 16, 1929

Schedule
Mandal : Tallarevu District : East Godavari State : Andhra Pradesh
Viliage Survey No. / Sub-Division No. |—~roa t0 be acquired for ROU
Hectare Are C-Are

1 2 3 4 5
1) Mallavaram 126* 0 21 50
600/6A@ 0 13 20
600/6C@ 0 13 15
601/5B 0 01 80
604@ 0 02 10
658/3@ 0 05 95
658/4@ 0 00 40
659/2@ 0 09 75
663@ 0 06 30
664/2@ 0 12 75
2) Polekurru 21372+ 0 05 60
37713 0 21 00
378M1B* 0 0z 40
380/1 0 04 65

Wandal : Karapa District : East Godavarl State : Andhra Pradesh
1) Siripuram 19/6* 0 01 55
24{/1* 0 00 60
26/4B* 0 02 55
251 A" 0 0z 55
26/1B* 0 02 30
36/5* 0 00 70
36/6* 0 00 25
145/3* 0 05 20
145/6A" 0 07 80

Mandal : Ramachandrapuram District : East Godavari State : Andhra Pradesh
1)Kapavaram 9/1% 0 00 10
2) Chodavaram 80/1* 0 00 10
80/2* 0 . 00 10

Mandal : Rayavaram District : East Godavari State : Andhra Pradesh
1) Nadurubada 4715 0 00 40
2) Vedurupaka 299/4* 0 00 20
320/4™ 0 07 30
S31M™ 0 20 00
§3z/2* 0 08 20

Mandal : Anaparthi District : East Godavari State : Andhra Pradesh
1)Ramavaram 10611 0 00 95
2) Polamuru o 0 08 20
139/4B 0 01 00

Mandal : Mandapeta District : East Godavari State : Andhra Pradesh
1) Artamuru 56/1™ 0 05 45
‘2) ippanapadu 232+ 0 01 55
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I 1 ] 2_ T 3 [ & 1 5 |
3) Palatodu 36/5™ 0 10 00
‘ 50/1™ 0 04 85
50/2** 0 01 00
108/10* 0 o7 60
110/3** 0 01 80
110/5™ 0 00 55
121/ 0 07 25
4) Velagatogu 152/ 0 01 90
Mandal : Atreyapuram District : East Godavari State : Andhra Pradesh
1) Vuchchili 25/7& 0 18 55
2) Vasantavada 67/18 & 0 27 70
68/4 0 07 80
70/58 0 00 95
117/2& 0 12 65
11872 0 17 35
* Additional jarea to 3(1) Notification SO 3399 dated 18.10.2002

+ Additiona) area to 3(1) Notification SO 3400 dated 18.10.2002
* Additondi area to 3(1) Notification SO 109(E) dated 01.02.2007
& Additiona| area to 3(1) Notification SO 1651 dated 11.06.2003

@ Additiongl area to 3(1) Notification SO 2797 dated 20.07.2006

$ Additiondl area to 3(1) Notification SO 1446(E) dated 05.09.2006

[F. No. L-14014/39/2006-G.P.]
S. B. MANDAL, Under Secy.

w§ faeeil, 4 9%, 2007
LA, 1937-—%a'l'qmaﬁ?—haﬂ%aﬁug Wmm%ﬁﬁuﬁmﬁuﬁﬁ&ﬁwﬁm
- : '-w-m%ﬁuwvﬁmmﬁaﬁﬁﬁﬁﬂﬁmmww%

T H I TRIAEA [ABm & whe $ g g8 stawws Wik
a‘aaﬁrﬁ e fiay e urguese e SM & awE @ el
¥ SuEs oggd ¥ affa 2, SwEn & ot @ ot R

o &S, B aR, Iy ol e gRueE (9 ¥ ST B et
& arotw)| o, 1962 (1962 & 50) & 4T 3 W/ IUUT (1) BT W
qfRTEl & ST B E, I IUAT B SIREHR H S B B A AT
t ghyor B §

g At ot g9 ogge I afa g ¥ fRoww }, Sw arda | Rras Iw
aﬁﬁw%mﬂﬁaﬁaﬁﬁaﬂr@waﬁnﬁmmwmaﬁmw
& ot B ot RW @ fiay 9 3 R uvera fed SR & R swEm
B m::%r(%aﬁa%m g ¥ = vg.d. R, T uited, R i
TFENIIH AR [, @@l A, R Arger sy, A1 BT
R, REph @, Fiet q@e, STEET - Yoy003, FaT 39, FeRTE T
o fafaa| w7 # omdg =1 w4 |
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Skl

aediv 3 SrEEY R ¢ a1 T 3 WIS

i & AW widfrd o~ | G I TS g dw
. T T Bl
1 2 3 4 5
v) siaflia §. 61/17 00 04 10
61/5 00 00 17
6111 00 08 40
61/16 00 09 16
61115 00 06 16
61/14 00 12 75
61/8 00 16 84
601 00 00 04

et T 00 00 33 i
R) B I Pl 00 00 31
26 00 23 50
13 00 16 14
12 _ 00 29 25
11 00 04 37
16 00 10 30
10 00 65 - 60
25 00 12 62
T F.25 @ ATEE A 00 02 41
T (Gwew) 00 17 63
1) T (3rem) 00 14 32
74 00 58 21
71 00 05 14
72 00 03 86
60 00 18 57
1 00 01 22
59 00 17 23
58 00 00 51
¥ ) SI@ Hiigel 15 00 08 44
16 00 21 10
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1 i 2 3 4 | 5 |
¥ ) A Afe (fW a..) 21914 00 02 89
21/3 TRITH 00 00 20
21/ i 00 46 20
21/6 00 08 96
31 00 21 18
32/ A 5 00 01 96
323 00 72 62
328 00 00 96
32/32 00 03 46
" 59 00 11 66
348 00 18 30
58 AT AR 00 20 20
53 00 40 33
57 Ot 00 30 36
4811 00 73 48
. a9 00 14 05
102 00 17 05
40 00 20 80
Y) T 79 00 41 98
LG 00 04 75
62 00 01 99
68 00 34 87
69 00 11 85
70 00 26 93
71 00 06 16
72 00 15 95
73 00 13 82
48 00 13 40
98 00 18 11
93 00 19 71
101 00 23 68
102 00 37 33
108 00 13 32
109 00 15 68
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| 1 2 3 4 5
W) ae (3 ...) 110 00 00 11
119 00 17 59

117 00 45 15

111 00 18 16

114 00 31 42

120 00 12. 08

%) Y 36 00 12 65
33 00 19 45

31 00 35 47

30 00 00 33

32 00 20 92

28 00 19 01

35 00 25 69

©) TR 28 00 28 10
19 00 01 39

20 00 36 56

21 00 09 07

111 00 11 75

46 00 17 64

47 00 05 43

49 00 16 87

4 00 23 51

54 00 16 82

55. 00 14 94

66 00 14 13

67 00 28 98

68 00 05 66

69 00 29 87

Te .69 AN 74 & & § W 00 02 76

74 00 28 74

75 00 02 80

¢) FEHSAD 45 00 55 88
47 . 00 00 03

49 00, 00 04

2864 GI/07—10
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| [ 2 3 4 | 5 |
¢ s ([ .. 42 00 16 40
41 00 17 25
40 00 05 71
32 00 07 80
3 ) Rimastt 73 00 17 30
105 01 44 93
80 00 11 48
78 00 16 04
99 FATS! T 00 05 20
104 00 04 57
8 00 06 30
X 00 06 22
18 00 19 49
20) FERY EIG 00 01 49
) T 00 04 70
143 T 01 68 12
148 00 11 93
140 00 06 86
T 00 00 66
& 00 00 93
131 00 17 81
116 00 23 01
117 00 05 85
130 00 11 20
122 00 21 25
129 00 02 86
123 00 09 54
125 00 00 45
RR) RE 78 00 00 36
76 00 09 44
77 00 35 02
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[ 1 [ 2 3 4 5
1R ) foes (art ... ) Ll 00 03 91
23 ) ATE 35 00 05 51
32 00 54 28
20/1 9 00 14 17
29/2 00 22 35
27 00 02 54
38 00 25 36
42G.L. 00 24 85
41/ 4t MIDL 00 27 79
39 | 00 39 34
¥¥ ) S 93 y 00 85 30
qwm 00 05 08
101 01 63 66
T 00 01 61
EEMER S 00 00 61
2 ) e 128/P 00 88 19
' 126 00 17 30
125 00 08 25
140 00 04 03
129 00 37 08
113 00 21 39

T SH 00 02 43
TATNA 2 00 37 06
Garlic IND Pvt. 00 01 38
. 105 00 13 52
NA 2 00 28 03
NA 2 00 05 02
ElEs G| 00 05 03
5 00 14 41
11 00 11 62
18 00 10 93
LSl 00 01 53
17 TTRRA 00 00 49
19 00 40 24

68 TRITH 00 59

19
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| 1 | 2 3 4 | 5 |
) Rraae (Jr ... ) 64 00 27 18
e 00 33 88
T 00 02 30
Jediet ¢ & 3 30 T ¢ HESg
?) =l | 7l 00 03 38
27 00 27 17
e 00 00 83
139 00 32 94
38 00 31 16
T 00 03 29
145 00 04 15
40 00 09 54
144 00 43 93
52 00 03 17
50 00 04 69
) it 21 MEH 00 56 74
20 00 01 27
22 00 12 61
57 00 42 85
56 00 01 88
68 00 42 75
72 00 10 28
73 00 08 74
71 00 02 30
3 ) dge 26P 00 06 35
141 00 36 38
138 00 00 74
140 00 03 17
143 00 16 99
227 00 06 79
164 00 09 74
223 TETH 00 78 27
168 00 03 91
167 00 01 40

e bl o
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1 | 2 3 4 5 |
1) ¥gedr (@Ft S ) W 00 00 71
173 _ 00 09 94
182 FrEH ST 00 10 00
T2 5. 182 AR 219 F & A A 00 05 67
219 00 49 54
184 AT 00 10 75
¥ ) e 61 eIl STk 00 12 56
- 62 TRAA 00 16 28
T2 %.562 AR 63 & AT ¥ 00 05 88
63 T 00 30 44
Y ) o 33 TEH 00 20 24
| 28 00 15 23
29 00 19 38
27 TR 00 20 60
23 00 04 54
17 TRA 00 31 19
6 00 03 69
16 00 25 47
12 00 24 37
10 00 00 03
13 00 05 08
11 00 00 19
38 00 39 38
T2 F.38 @ TED AT 00 00 05
46 00 12 82
45 oo 18 48
44 00 26 27
EGRIRIG 0o 06 92
60 00 20 48
62 00 32 05
65 00 09 18
66 00 12 68
117 00 24 81
87 00 08 39
70 00 06 32
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i [ 2 [ 1 = 1 =]

W)t (e Ag...) 68 00 14 74
71 00 16 93
73 00 03 57
T H.73 B W T 00 09 69

i ¢ I 5 3 IOy T 3 HBRTG

?) I ‘ 45 20 10 68
51 TRITH 00 61 88
48 00 07 73
43 00 05 29
42 00 15 65
19 00 21 87
12 00 33 81
13 00 16 51
14 00 04 62
7 00 05 97

3 ) SRR 69 00 01 23
70 00 22 09
72 00 09 03
73 00 12 22
74 00 06 27
75 00 01 71
71 00 05 35
18 JFTET ¥ 00 32 15
36 00 00 43
35 00 21 62
47 00 11 85
34 00 10 72
32 00 12 76
52 00 00 12
53 00 25 02

1) T 120 00 27 19
119 00 02 68
118 00 09 60
121 00 18 48
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)| 1 ' 2 a | 4 | s |
1) e (S A, ) 113 00 08 91
104 00 03 29
105 00 00 10
103 ' 00 57 66
66 00 20 87
65 00 07 16 -
82 00 10 64
61 00 03 69
59 TR 00 12 25
80 00 04 82
58 UPF 00 40 42
%) R W A 00 61 17
Y) o H e AT W @ T 01 83 53

[FL T Te-14014/12/2007-51, ®.]

New Delhi, the 4th July, 2007

~ 8.0.1937.—Where it appears to the Central Government that it is
necessarv in the public interest that for the transportation of the natural gas
from Kakinada-Hyderabad-Uran-Ahmedabad trunk gas pipeline of M/s
Reliance Gas Transportation Infrastructure Limited, to various consumers of
strict Thane in the State of Maharashtra, a pipeline should be laid from
Ambeshiv Bk to Thane TTC, MIDC, Area by M/s Reliance Gas
Transportation Infrastructure Limited; ' : |

And whereas, it appears to the Central Government that for the purpose
of laying such pipeline, it is necessary to acquire the right of user in land
under which the said pipeline is proposed to be laid and which are

described in the Schedule annexed hereto;
Now. therefore, in exercise of the powers conferred by sub-section (1) of

section 3 of the Petroleum and Minerals Pipelines [Acquisition of Right of
User in Land) Act, 1962 (50 of 1962), the Central Government herepby
declares its intention to acquire the right of user therein;

Any person interested in the land described in the said Schedule may,
within twenty-one days from the date on which the copies of the
notification,as published in the Gazette of india, are made available to
the genercf public, object in writing to the acquisition of right of the user
therein for laying the pipeline under—the-land to Shri S. D. Bhise,
Competent Authority, Reliance Gas Transportation Infrastructure Limited,
_ond Floor, Hari Narayan Complex, Old Dalda Depot, Shivaji Chowk,
Furniture Market, Ulhasnagar-421003, Dist. Thane, Maharashtra State.

T 9. HuEd, e wfaa
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1 Schedule
Tehsii: Ambenfath District. Thane State :Maharashtra
Viliage Survey\ Sub-division No. Area required for ROU
Acquisition
Hect. Are C-Are
1 2 3 4 5
1} Ambeshiv Bk - 8117 oo 04 10
61/5 00 00 17
8111 00 08 40
61186 00 09 i6
6115 00 06 16
61/14 00 12 75
61/8 00 16 84
80M1 00 00 04
Cart Track 00 00 33
-'2) Dhoke Cart Track 00 00 31
26 00 23 50
13 00 16 14
12 00 29 25
11 00 , 04 37
18 00 10 30
10 00 65 60
25 ' ' 00 12 62
Nala Near Svy. No. 25 0 02 41
River (Ulhas) oo 17 63
3) Sai River (Uthas) 00 14 32
74 00 58 21
7 00 05 14
72 00 03 86
80 00 18 57
1 00 01 ‘22
59 00 17 23
58 00 00 51
4} Jambhu! Mohjili 15 00 08 44
i6 00 21 10
2184 ' 00 02 89
21/3 Gairan 00 00 20
21/B/1B 00 46 20
21/8 00 08 96
31 00 21 18
| , . et
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1 1 2 3 4 5
4) Jambhul Mohili (Cont...) 32/A5 00 01 96
' 32A 00 72 62
328 00 00 96
32/A2 00 03 46
59 00 11 68
34C 00 18 30
58 G.L. 00 20 20
53/1 FL 00 40 33
57 P 00 30 36
4811 MIDC 00 73 48
39 00 14 05
102 00 17 05
40 00 20 80
5) Pale 78 00 41 98
Nala 00 04 75
62 00 01 89
68 00 34 87
69 00 11 85
70 00 26 93
71 00 06 16
72 00 15 95
73 00 13 82
48 00 . 13 40
98 00 18 1
93 00 19 71
101 00 23 68
102 00 37 33
108 00 13 32
109 00 15 68
110 00 00 11
119 00 17 59
117 00 45 15
111 00 18 16
114 00 31 42
120 00 12 08
8) Gorpe 36 00 12 65
33 00 19 45
3 00 35 47
30 00 00 33

2864 GI/o7T—N1
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1_ 1 2 ] 3 1 4 | & ]
6) Gorpe (Cont...) 32 00 20 92
28 00 19 01
35 00 25 69
7) Mangrul 28 00 28 10
19 00 01 39
20 00 36 56
21 00 09 07
111 00 11 75
46 00 17 64
47 : 00 05 43
49 00 16 87
4 00 23 51
54 00 16 82
55 00 14 94
66 00 14 13
67 00 28 98
68 00 05 66
69 00 29 7
Road in bet. Svy. No. 69 & 74 Co 02 78
74 00 28 74
75 | 00 02 60
8) Kakadwal 45 00 58 88
47 00 00 03
49 00 00 04
42 00 16 40
41 00 17 25
40 00 05 71
32 00 07 80
9) Chichwali 73 00 17 30
105 ‘ 01 44 93
80 00 11 48
78 00 16 04
99 Cart Track 00 05 20
104 00 04 57
8 00 06 30
Nala _ . .00 06 22
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1 | 2 3 4 § |
8) Chichwali (Cont...) 18 00 19 49
10) Ambosi Nala 00 01 49
11) Posari Nala 00 04 70
143 Gairan o1 68 18
149 oo 11 93
140 00 06 86
Road 00 00 66
Road 00 00 93
131 00 17 81
116 00 23 01
117 00 . 05 85
130 00 1 20
122 00 21 25
" 128 00 02 86
123 00 09 54
125 00 00 45
12) Chirad 78 oo 00 36
76 00 09 44
77 00 35 02
Nala 00 03 o
13) Morivali 35 0o L] 51
32 0o 54 28
2911 P 00 14 ‘ 17
2912 P 00 22 35
27 00 02 54
38 00 25 36
42GL. 00 24 05
41/ P MIDC 00. 27 79
39 00 39 34
14) Ambernath 93 00 85 30
Nala 00 05 08
101 01 63 66
Road 00 01 61
Cart Track 00 00 61
15) Chikhaloli 128/P 00 88 19
126 00 17 a0
125 00 08 25
140 00 04 03
129 kY 08
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1 2 3 | 4 ] & |

15) Chikhaloli {(Gont...) 113 00 21 39
Road SH 00 02 43

Road NA 2 00 37 08

Garlic IND Pwt. 00 ™ 38

105 00 13 52

NA 2 00 28 03

NA 2 00 05 02

B.G.Railway 00 05 03

5 00 14 - #

11 00 11 62

16 00 10 83

Road 00 o1 53

17 Gurcharan 1]y} 00 49

19 00 40 24

68 Gurcharan 00 59 19

64 00 27 18

66 co 33 88

Road 0o a2 30

l Tehsil: Kalyan District: Thane State :Maharashtra
1) Khoni Nala 0o 03 38
27 0C 27 17

Road 00 00 83

139 00 32 94

38 oo 31 16

Road 00 03 29

145 0o 04 15

40 oo 09 54

144 00 43 03

52 00 03 17

50 00 04 69

2) Aniarli 21 Gairan 00 56 74
20 00 o1 27

22 00 12 61

57 00 42 85

56 )¢} 01 88

68 0C 42 75

72 00 10 28

73 00 08 74
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[ 1 2 3 4 5 |
2) Antarli (Cont...) 71 00 02 30
3) Hedutane 26P 00 06 35
141 00 36 38
138 00 00 74
140 00 03 17
143 00 16 a9
227 00 06 78
164 00 09 74
223 Gairan 00 78 27
168 00 03 91
167 00 01 40
Road 00 00 71
173 00 09 84
182 G.L. 00 10 00
Nala inbet. 182 & 219 - 00 05 67
219 00 49 54
184 Gairan 00 10 75
4) Nilaje 61 G.L. 00 12 56
62 Gairan o¢ 16 28
Nala in bet. 62 & 63 00 05 88
63 Gairan 00 30 - 44
5) Ghesar 33 Gairan 00 20 24
28 00 15 23
29 00 19 38
27 Gairan 00 20 60
23 00 04 54
17 Gairan 00 Y| 19
6 .00 03 69
16 00 25 47
12 00 24 37
10 00 00 03
13 00 05 08
11 00 00 18
38 00 39 38
Pond G.L. Near Svy. No. 38 00 00 05
48 00 12 82
45 00 18 48
44 00 26 27
Railway B. Goa 00 08 892
60 00 20 48
62 00 32 05
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| I 2 3 4 I 5 l

5) Ghesar (Cont.|. 65 00 09 18

66 00 12 68

117 00 04 81

67 00 08 39

70 00 06 32

68 00 14 74

71 00 16 93

73 00 03 57

River Near Svy. No. 73 00 09 69

| Tehsil: Thane District: Thane State :Maharashtra

1) Uttarshiv 45 00 10 68

51 Gairan 00 61 88

48 00 07 73

43 00 05 29

42 00 15 65

19 00 21 87

12 00 33 81

13 00 16 51

14 00 04 62

7 00 05 97

2) Dayghar 69 0o 01 23

70 00 22 09

72 00 09 93

73 00 12 22

74 00 08 27

75 00 01 71

71 0o 05 35

18 Cattle Field M G 00 32 16

36 00 00 43

35 00 21 62

47 00 11 ‘85

34 00 10 72

32 00 12 76

52 00 00 12

53 00 25 02

3) Goteghar 120 00 27 19

‘ 119 00 02 68

118 00 09 60




[ Il—wvg 3(ii}] WA 1 T {7, 2007/39G 16, 1929 . 4353

B 1 ' 2 3 3 5 |
3) Goteghar (Cont...) 121 00 18 48
113 00 08 H
104 00 03 29
103 00 57 . 6B
105 - 00 00 10
66 00 20 87
65 _ 00 07 16
62 00 10 64
61 00 03 69
59 Cattle Field M G 00 12 25
60 00 04 82
58 UPF 00 40 42
4) Shil Along the road - 00 61 - 17
5) Thane TTC MIDC area Along the road 01 83 53

[F. No. L-14014/12/2007-G.P. }
S. B. MANDAL, Under Secy.

% oo, 4 o, 2007

et
I, 1938.—$=ﬂumafra‘r$f‘gaﬁagWmm%%mmwmaﬂmm
H HeaTel | e v F o foet @ ffve Todmmst 0% s e # vfee  fau, ded fewg e

-ﬁt‘ﬁuwﬁmmﬁmﬁ%ﬂm%ﬁm%mawmm%mw
gﬁﬁ,ﬁﬁﬁmmmﬁmaﬁmmﬁ%ﬁnﬁrsﬂﬂfﬁ@m%m-
ST H Al %, TUE & oifren @ st Rean A

W 3, G TR, T R SR TR (aft ¥ swdm & shmw & of)
AT, 1962 (1962 1 50) & TR 3 & YW (1) 570 gew et @1 g @ g,
sﬁmn%aﬁa%gﬂwm%maﬂma%Wmﬁr%; o

aﬁéaﬁaﬁmmﬂ@rﬁ;aﬁhgﬁﬁﬁaﬂa%wm%mmm%m
aﬁﬁﬂﬁ‘ﬁﬁ@?aﬁﬁﬁmmﬁmmﬁm%mﬁ?%ﬁmiﬁ%
Y wswensT e an & Rig Swm & @R & onf & way ¥ .51 P, wem
mﬁmﬁ,ﬁﬂm%aﬁmm&w%ﬁé@,aﬁwaﬁ@m@ﬁ#ﬁmwm
%fi’r,mﬁ%,ﬁmm%z,mwmoa,mmwmﬁ%ﬁaﬁwﬁm
W W@ :
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R EVE el . o g, oo w0 @ R

1 ~2 2 | 4 5

1) R 38/1 00 08, 55
36/3 00 57 05

2) Taad 97 _ o1 11 35
32112 00 45 05

32113 00 28 45

[ G TE-14014/44/2004-30. H.]
Tq. 7. AveH, e wfex

New Delhi, the 4th July, 2007

8.10. 1938— Where it appears to the Central Government that it is
neceysary inthe public interest that for the transportation of the natural gas
fromstructures in Andhra Pradesh of M/s Reliance Industries Limited, to
variops consumers of strict Thane in the State of Maharashtra, a pipeline
should be laid by M/s Reliance Gas Transportation Infrastructure Limited;

And whereas, it appears to the Government of India that for the purpose of laying sugha
pipeling. it is necessary to acquire the right of user in land under which the said
pipeling is proposed to be laid and which are described in the Schedule annexed
hereto: |

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of
the Peﬂoieum and Minerals Pipelines (Acquisition of Right of User in Land) Act,
1962 (5P of 1962), the Central Government hereby declares its intention to acquire the
right of juser therein;

Any pegson interested in the land described in the said Schedule may, within twenty-
one days from the date on which the copies of the notification,as published in the
Gazette| of India, are made available to the general public, object in writing to the
acquisitjon of right of the user therein for laying the pipeline under the land to
Shri 87 D. Bhise, Competent Authority, Reliance Gas Transportation Infrastructure
Limited| Hari Narayan Complex, 2™ Floor, Old Dalda Depot, Shivaji Chowk,
Furnitue Market, Uthasnagar-42 1003, Dist Thane, Maharashtra State.
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Scheduie
“MandalTehsliTaluke: Dahany Digurict: Thene State : Maharashtra
Village Survey/ Sub-division No. Area to be acquired for ROU
~1 Hectare | Are C-Are
1 1 2 3 | 4 [
1) Vivalvedhe 381 00 08 55
| 36/3 00 57 05
2) Chinchale 97 01 11 35
32/12 00 - 45 05
32/13 00 28 45
[F. No. L-14014/44/2004-G.P.
S. B. MANDAL, Under Secy.
- i, 4 e, 2007

Fan, 1939— BN WHR A Ugiforn IR wfre wgvaEa (R ¥ Swilr @
IRBR &I AolT) AR, 1962 (1962 BI 50) B G 6 B IgEN (1) B
FNT 9T # 1E IRT WER B AR yefae Au AAEE gRT N
3 & W T s s wemen IR ahEl Tl afrgETel gRr I
afrEal ¥ e g ¥ ffifie qft 3 swv 3 IReR & ack
&1 IR yra fear or ;

oty Sedr e A goa | gRiPE @) GRT 6 B SR (4) G Ie R
1 gahr BXQ g¢ Sa Afl ¥ Wit fedml @ gw Swn @ IReR
g deiform st fafits & fFfga fear o ;

IR wEafs a=H quh'cm‘\"r 3 <07 wweR o Rad & 2 5 niex Rue, S
figdt &1 dd 3R AT o B IRagT @ yASE B fAY werRE Wy § aEdiE
ARArS Wd ¥ gelld dede a9 YoM usy 3 nEuaiga faeE s g @,

o )N Y B AR A, et Rawr g6 afRET @ e g ¥ Rk

yaTed aHTd fhar g, -

w:m.%ﬂnw,ﬁgmqm@ﬁam(ﬁﬁﬁma%m
®1 adi) Fram, 1963 @ W 4 & g1 9qa AfAl 1 94T e g SA

Il @ WA 7 ¥ sfafen ol & UoRaF W § amiReR afaRital

) varea @Y g B @ ® w9 ¥ uifyg axft &

2864 GIO7—12
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Nl
B0 . yaTed HIS
o .W.M.H.H.H'I'flﬁ U &1 A GERIGH e T P
1 2 3 4 5 & 7
g i R Gl o sl Wt
Rl ARATE WM |urell MERIE 15.03.2007
ELICH HRATS SR |[urell AR 15.03.2007
T AIEAEE  |HIRATS S (Tl HEEIE] 15.03.2007
TST BERfAE  [ARATS SR el MEERIR 15.03.2007
T HRE ARATE Wawe | dTel! RIS 15.03.2007
ASIEIE ARGIE SR [drel ITSTRRIT 15.03.2007
T G S [urel! T 15.03.2007
KLIEIRsE ARTTS Saer {drelt RUSEE 15.03.2007
EE| RS A [dred TR 15.03.2007
el #ISr ANAre JRE  {dTel AT 15.03.2007
LIS ARATE SR [drel! RIS 15.03.2007
g ARATS SR |4ret ORI 15.03.2007
, |werfaar ARETS @ [urett TR 15.03.2007
N L R (I Gl
LiIERIGIE Hrord Tl TGTERATH 15.03.2007
EXELEISH GSE] arelt NEIE! 15.03.2007
AR Rrord qref! RTGRYT 15.03.2007
YT Ao qrett TR 15.03.2007
T dieT |rord qTel] GRIT | 15032007
IR A gE || arell ISR 15.03.2007
RHEIREGAL RIS qreqt RTT 15.03.2007
3 |ERqLmeA0E  luefem gd AR EIED RTGTEIT 15.03.2007
[CICE] AR qrel AT 15.03.2007
HERT G AR qre! TSR 15.03.2007
waren - RN aret! KSR 15.03.2007
AN RN qrelt RTSTRI 15.03.2007
AR AR qret! RTTRAT 15.03.2007
LUES) AR qrelt TR 15.03.2007
HIHSITEAT AR arey TSR 15.03.2007
T AR aredt RTGTeRIT 15.03.2007.
faofea &t (AR arel! TGTRIT 15,03.2007
ffew g R aredt RTSTeRIT 15.03.2007
iy RIAYY arel! ST 15.03.2007
{IRYRT AR aTely TSR 15.03.2007
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PO e W . o] W @AM GG Rren ST W
w0 B TRG
f 2 3 5 7
SEICIE] YR qell 15.03.2007 -
a7 TG qTen 15.03.2007
TTITeTgRT IR Ty 15.03.2007
TG YR qrelt 15.03.2007
PG AR qren 15.03.2007
HEwT R qrent 15,03.2007
g7 MUY LI i 15.03.2007
i AERTS GG qreil 15.03.2007
TR e [ e oo
e CILiIRE] AR 15.03.2007
[Sror G AT 15.03.2007
ABST g AR 15.03.2007
IS @ |9 3THY 15.03.2007
FRragRr FrarT oo 15.03.2007
s 3:”225"1"6024632-28060056?9611‘3?% AR AT 15.03.2007
26.02.2005 & 2400 dt.  |THIYR TR IR 15.03.2007
19.08.2008 FEAATT TR TR 16.03.2007
SEBIYET TR IR 16.03.2007
gergar TR AT 15.03.2007
fear JTHR IR 15.03.2007
CiG )| TR TR 15.03.2007
iR A ISR 15.03.2007
e L R
R R TEREE TR 15.03.2007
L TINTETE ITHR 15.03.2007
IR THRETS TR 15.03.2007
AT THRER SR 15.03.2007
IAYT ERE TR IR 15.03.2007
ISGIEEH ELINEI TR ~ 15.03.2007
BTG RS TR 15.03.2007
EECE TRARTETS AR 15.03.2007
7 ggg?{ig?-?g%g& Harer feaTE TR 15.03.2007 -
o LESIEIC) T STTAR 15.03.2007
G froTe IR 15.03.2007
EEieNl g AR 15.03.2007
WREAT farrTe IR 15.03.2007
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ET P FTR | 16.03.2007
g fFarrre IO (IR 15.03.2007
CACIE IS GELI I [T 15.03.2007
feed fFerTTE TR USTRATH 15.03.2007
& |2414 dt. 04]07.2005, 4830 TEETET HIATarETe m AT 15.G3.2007
dt. 30.10.2005 & 865 dt.
03.03.2008] TEET TAMTRTE YR SN ESE] 15.03.2007
BRIt HIHTHIETY FAR ;| 15.03.2007
AT CIRICICI AN ) O - ROIE | 15.03.2007
G R AR AR 15.03.2007
TMTgRT ARAHETS WAYR TSR 15.03.2007
! HRTHTTY BISICICICS SAQR RIS 15.03.2007
RIS HISHETS TIR RIS 15.03.2007
AR o STaYR TR 15.03.2007
ECA HIAHETE AR RTTRRATA 15 03.2007
Eln| HrSATHIETS SEAR RFAEATH 15.03.2007
TRTATIYRT BUSIECIA AR TR 15.03 2007
b R BEIGIC I Ok (R RO 15.03.2007
AT RUSIEICIC AR eRF | 1503.2007
ARG it IO U1 S e £ 15.03.2007
HYYRT | ATGITRIETY SR RTGTRRAT 15.03.2007
TR HINICIE TAR [T 15.03.2007
Treieat HARATEE (SR RIGTRIT 15.03.2607
TS EHCIEICIE AR TARITT 15.03.2007
HITIR AAHETE TIGR NI 15.03.2007
9 |2319 at. 24 [6.2005 gﬁ T STIqR TSR 15.03.2007 |
REGICRC B R RTGTRRIT 15.03.2007
W BT SR RTGTRIT 15.03.2007
R Frsolgy st vesty wREgR HATR TAGR AR 21.03.2007
_ FTEDA GIRIER TR RTSTRAT 21.03.2007
gl Pl [AITTR YR AR 21.03.2007
TEd oo HR SR [roend 21.03.2007
i TR EREN ORI | - 21.03.2007
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A o 2005, 581 |y e IR SR [Jrerd | 21.03.2007
01.06.2006 LiENEY IR TG KEEIE 21.03.2007
TTSHISIATRT [T TR [ 21.03.2007
qirel fered PR AR RGARIT 21.03.2007
HiTs HTHR AR [Rreed 2103.2007
NEICIE TR AR RS 21.03.2007
[FiTeafteage  [ITR TAR RIS 21.03.2007
qET F A (AR AR [Ned 21.03.2007
Aeraren A SR (TR | 21032007
AL T TER RO 21.03.2007
ENITIHEE 3R TR STERITH 21.03.2007
T 1T IR (RERAH 21.03.2007
Eiul IMHR SIAYR RIS 21.03.2007
SRTATEA! IR AR |RToRerTT 21.03.2007
fac AR TAGR R 21,03.2007
Arafa=ger IR RN RIS 21.03.2007
HeareT AR IR R 21.03.2007
AEYRT AE [oTR IR (AR 21.03.2007
SIS Tﬂ; aﬂﬁ? a9 | TS RIT 21.03.2007
T B T T
e AR AR [T 21.03.2007
G HAR STAYR AT | 21.03.2007
TR LN AR [ 21.03.2007
2q BT EATSl IR IR AT 21.03.2007
AW 1L TR (R 21.03.2007 -
I il S i SR RIS 21.03.2007
L e e T sl R
St RREA WU AR (RITRI 21.03.2007
g THER [T SR KNI 21.03.2007
TR FAYR SR TR 21.03.2007
'.I} “fg 1 UG AR NS 21.03.2007
i i ;g 1 SOYR TAYR TR 21.03.2007
TP EE |[SAR SR [N 21.03.2007
AT UG TR [N 21.03.2007
TR SRR SRR TR 21.03.2007
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GISERE TAQR SR [N 21.03.2007
qraS |smagR TAR (RO 21.03.2007
BEZI SR SO RISTRI 21.03.2007
IKEIRS SRIYR SRAYR TSR 21.03.2007
EEZISEH SAQR SEAR  [RTeRTd 21.03.2007
HRIRTHAYRT SR SAGY  [WeRe | 21032007
LICH YR STOYR ISR 21.03.2007
v WIYR STOgY KTiEIE] 21.03.2007
HERTAGRT SAQR TAR TSR 21.03.2007
T e [ [mew  [mw [ | awaw
19.06.2006 S IEYRT ek GO N I 21.03.2007
gargredl W W NPT 21.03.2007
RCIN ATEY TAR AR | 21.03.2007
AP TEYRT TG TGRS 21.03.2007
Glickll ATEYN TAR AR 21.03.2007
B TEYN TR R 21.03.2007
CEL| ATEY |SagR PSRRI 21.03.2007
o BT A |WEYR [Sqe |RToTRen 21.03.2007
PATITIRT ATEYNT {STOOY TR 21.03,2007
B e e o R e T
T "R [T YR NEISIE] 21.03.2007
gofl i |[fRreT R TOR RorerE 21.03.2007
FARYRT faRIeTR STAQR STRRITA 21.03.2007
efegTaTer farTeTmR SR R 21.03.2007
LICES faxreTR SR TR 21.03.2007
REEEEIC [EREARE SAYR ST 21.03.2007
FRIFIGS forree SAR R 21.03.2007
qeAPIE fRTETR AR [RTorRer 21,03.2007
YRR faRreTR SR SN 21.03.2007
EELESEN favreTR SAYR RGEIE] 21.03.2007
ERIE Gl freT R SRR AR 21.03.2007
R A I R T e T
12.07.2006 AT PIEYIAT TOYR RTSRYT 21.03.2007
CRSTATE] IR SRR TR 21.03.2007
TR BTG QR NIRRT 21.03.2007
Wie DIy TR R 21.03.2007
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AT BHIEgae AR TR 21.03.2007
SR Pregae AR | 21.03.2007
EiEGal BITYAAT TR TSI 21.03.2007
LEiE PrEgA SR e 21.03.2007
AFTEURIAg |Hieydel AR o 21.03.2007
LRI HIEYE AR [RTorT 21.03.2007
- [areTarg PrYE SIaqR RIGTERIT 21.03.2007
FeTATH HreYn TR T 21.03.2007
EISE) HIEY AR [RReN 21.03.2007
WSHARAT  [BIegae e IGRRITA | 21.03.2007
LIIES HIEgH AR (RIS 21.03.2007
TR Bregaent AR TR 21.03.2007
SroreeT Hregaa! AR (e 21.03.2007
aferra Hlega TAR RIS 21,03.2007
. |AR= BIegaen AR T 21,03.2007
o [210t OF 07 2005, 20 IAARA™ TS JAR (RISTRRA 21.03.2007
05.04.2006 TETe! TR JAR (RIS 21.03.2007
AEAYR TS TR RTSTERIT 21.03.2007
HEHIR TEUS AR NICESIC] 21.03.2007
HRIeageT TS 3T ToTRAT 21.03.2007
mﬁ‘ TEIS Jyeaw  |RTeRe | 21.03.2007
i LS FAR - []ToRAT 21.03.2007
CIA TS AR TSR 21.03.2007
e EESIE AR AR 21.03.2007
' A MES |qEAS. CRER TGTRRIT 21.03.2007
HACT A TS AR [ 21.03.2007
| |reRTETE LENS JaR [Rromers | 21.08.2007
HA! TETST TS AR I 21.03.2007
RCAR RN TES 3T ITSTeIT 21.03.2007
BIATER TEUS A XTI 21.03.2007
AMESTETR TEE FFIR [T 21.03.2007
SeTgEr gd (4N JETER TRIT 21.03.2007
TATABIET TS TR TR 21.03.2007
HIPY LESSS CREN RTTRAT 21.03.2007
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New Drethi, the 4th July, 2007
$.0. 1930.—Whereas by notification of the Government of India in the Ministry of

Petroleumn and Natural Gas number S.0. Nos. and dates mentioned in the Schedule
below igsued under sub-section (i) of Section 6 of the Petroleum and Mineral
Pipelineq (Acquisition of Right of user in Land) Act, 1962 (50 of 1962), the Central
Government acquired the right of user in the said lands specified in the schedule
appendeq to those notification;

AND) REAS, in exercise of the powers conferred by sub-section(4) of section 6
of the sald Act, the Central Government vested the right of user in the said lands, free
from all ¢ncumbrances in the Hindustan Petroleum Corporation Limited;

AND WHEREAS, the Competent Authority has made a report to the Central
Government that the pipeline for the purpose of transportation of Motor Sprit,
Superior Kerosene Oil and High Speed Diesel from Mundra instaliation of Hindustan
Petrolen
of Delhi|has been laid in the said lands and hence the ROU activities may be
terminated from Tehsil Marwar junction to Tehsil Behror in the State of Rajasthan in.
respect df the said lands which are specified in the schedule appended to this
Notification; e

Now, lthgrefore in exercise of the powers conferred by rule 4 of the Petroleum and
Minerals |pipelines (Acquisition of Right of User in Land) Rules 1963, the Central
Governmgnt hereby declared the dates mentioned in Column 7 of the said schedule as

the dates pf termination of activities in ROU in the State of Rajasthan.

Corporation Limited, Mundra in the State of Gujarat to Delhi in the NCT
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Schedule
ST 15 0. No. & Date Name of Village Tehsil District | State Date of
No. Termination

1 2 2 4 5 b 7

112407 de 01.07.2005 & Kolpura Marwar In. Pali Rajasthan 13.03.2007

4318 dt. 14.11.2005 Dhanla Marwar Jn. Pali Rajasthan 15.03.2007

Ishali Marwar Jn. Pali Rajasthan 15.03.2007

Guda Modham Singh [Marwar Jn. Pali Rajasthan 15.03.2007

Guda Kesarsingh  [Marwar [n. Pali Rajasthan 15.03.2007

Guda Ramsingh Marwar |n, Pali Rajasthan 15.03.2007

Radawas Marwar Jn. Pali Rajasthan 15.63.2007

Gadana Marwar [n. Pali Rajasthan 15.03.2007

Ranawas Marwar Jn, Pali Rajasthan 15.03.2007

Badee Marwar n. Pali Rajasthan 15.03.2007

Nimblh Manda Marwar jn. Pali Rajasthan 15.03.2007

Manda Marwar Jn. IPali Rajasthan 15.03.2007

Sheklawas Marwar Jn, Fali Rajasthan 13.03.2007

Kantaliva Marwar Jn. Pali Rajasthan 15.03.2007

2012247 de. 22.06.2005 & Hariyamali Sojat Pali Rajasthan 15.03.2007

3845 dt. 21.10.20035 Sarangwas Sojat Pali Rajasthaa 13.03.2007

Dhundhalamiodi  |Sujat Pali Rajasthan 15.03.2007

Kelwad - Sojat Pali Rajasthan 15.03.2007

Ladpura Sojat Pali Rajasthan 15.03.2007

Guda Binja Sepat Pali Rajasthan 15.03.2007

Ravrakalan Khurd  |Sojat Pali Rajasthan 15.03.2007

Guda Chutara Soiat Pali Rajasthan 15.03.2007

3 |2243 de 23.06.2006 & Chanwadiva Khurd  |Raipur - Pali Rajasthan 15.03.2007

4319 dt. 14.11.2005 Khevwal Raipur Pali Rajasthan 15.03.2007

Mohra Khurd Raipur Pali Rajasthan 15.03.2007

Lawacha Raipur Pali Rajasthan 15.03.2007

Deepawas Raipur Pali Rajasthan 15.03.2007

Razpur Raipur Pali Rajasthan 15.03.2007

Megdara Raipur Pali Rajasthan 15.03.2007

Makadwal Raipur Fali Rajasthan 15.03.2007

- Barr Raipur Pali Rajasthan 15.03.2007

Birativa Kalan Raipur Pali Rajasthan 15.03.2007

Birativa Khurd Raipur Fali Rajasthan -| 13.03.2007

Girt Raipur Pali Rajasthan 15.03.2007

Narpura Raipur Pali Rajasthan | 15.03.2007

Ramawas Raipur Pali Rajasthan | 15.03.2007

Babara Raipur Pali Rajasthan 15.03.2007

Gopalpura Raipur Pali Rajasthan 15.03.2007

Ramgarh Raipur Pali Rajasthan 15.03.2007

Kolpura Raipur Pali Rajasthan | 15.03.2007

Mohara Raipur Pali Rajasthan 13.02.2007

Surnel Raipur Pali Rajasthan 15.03.2007

Nahargarh Raipurs Pali Rajasthan 15.03.2007

4 [2205dt. 05.07.2005 & Gela Pisangan Aimer Rajasthan 15.03.2007

4200 dt. 08.11.2005 Samrala Pisangan Ajmer Rajasthan 15.03.2007

Jethana Pisangan Ajmer Rajasthan | -13.03.2007

Makazreda Pisangan Aimer Ratasthan 15.03.2007

Arjunpura Khalsa  |Pisangan Ajmer Rajasthan 15.03.2007

Shivpura Pisangan Ajmer Rajasthan 15.03.2007

2864 GHO7—13
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St S.0. Np. & Date Name of Village Tehsil District State Da.te of
No. Termination

1 2 3 4 5 6 7
5 {2412 d4 04.07.2005, Saradhana Ajmer Ajmer Rajasthan 15.03.2007
3961 dg 25.10.2005, Miyanpur Ajmer Ajmer Rajasthan 15.03.2007
860 dt. ’8.02.2005 & Kaklana Ajmer Ajmer Rajasthan 15.03.2007
2400 dd 19.06.2006 Lacchipura Ajmer Ajmer Rajasthan 15.03.2007
Balwanta Ajmer Ajmer Rajasthan 15.03.2007
Jatiya Ajmer Ajmer Rajasthan 15.03.2007
Danta Ajmer Ajmer Rajasthan 15.03.2007
Beer Ajmer Ajmer Rajasthan 15.03.2607
6 12316 df 24.06.2005 & Rajosi Nasirabad Ajmer Rajasthan 15.03.2007
4201 dy 08.11.2005 Dilwad: Nasirabad Ajmer Rajasthan 15.03.2007
Gader: Nasirabad Ajmer Rajasthan 15.03.2007
Modi Nasirabad Ajmer Rajasthan 15.03.2007
Lavera Nasirabad Ajmer 4Rajasthan 15.03.2007
Rampura Ahiran  |Nasirabad Ajmer Rajasthan 15.03.2007
Jilawada Nasirabad Ajmer Rajasthan 15.03.2007
Kanpura Nasirabad Ajmer Rajasthan 15.03.2007
Banewadi Nasirabad Ajmer Rajasthan 15.03.2007
7 |2502 dt| 05.07.2005 & Bhunwada Kishangarh Ajmer Rajasthan 15.03.2007
3967 dt} 27.10.2005 Mundolaw Kishangarh Ajmer Rajasthan 15.03.2007
Kadha Kishangarh Ajmer Rajasthan 15.03.2007
Devpuri Kishangarh Ajmer Rajasthan 15.03.2007
Bharla Kishangarh Ajmer Rajasthan 15.03.2007
Katsura Kishangarh Ajmer Rajasthan 15.03.2007
Dholpuriya Kishangarh Ajmer Rajasthan 15.03.2007
Kalanada Kishangarh Ajmer Rajasthan 15.03.2007
Tihri Kishangarh Ajmer Rajasthan 15.03.2007
8 |2414 dt} 04.07.2005, Relana Mauzamabad |Jaipur Rajasthan 15.03.2007
4830 dt{30.10.2005 & Benikheda Mauzamabad  |Jaipur Rajasthan 15.03.2007
865 dt. £3.03.2006 Keriyabujurg Mauzamabad |Jaipur Rajasthan 15.03.2007
Gega Mauzamabad |Jaipur Rajasthan 15.03.2007
Harsoli Mauzamabad |Jaipur Rajasthan 15.03.2007
Gopipura Mauzamabad {Jaipur Rajasthan 15.03.2007
Shriramnagar Mauzamabad |Jaipur Rajasthan 15.03.2007
Charasada Mauzamabad |jJatpur Rajasthan 15.03.2007
Bhojpur Mauzamabad |Jarpur Rajasthan 15.03.2007
Dudu Mauzamabad |Jaipur Rajasthan 15.03.2007
Baget Mauzamabad |Jaipur Rajasthan 15.03.2007
Gudasaipura Mauzamabad |Jaipur Rajasthan 15.03.2007
Chak Maheshpura {Mauzamabad (Jaipur Rajasthan 15.03.2007
Chandarmol Mauzamabad {Jaipur Rajasthan 15.03.2007
Maheshpura Mauzamabad |Jaipur Rajasthan 15.03.2007
Akhepura Mauzamabad  |Jaipur Rajasthan 15.03.2607
Gangatikhurd Mauzamabad {Jaipur Rajasthan 15.03.2007
Gangatikalan Mauzamabad |Jaipur Rajasthan 15.03.2007
Khatwad Mauzamabad |Jaipur Rajasthan 15.03.2007
Manpur Mauzamabad |Jaipur Rajasthan 15.03.2007
9 (2319 dt{ 24.06.2005 Bukani Fhagi Jaipur Rajasthan 15.03.2007
Nandlalpura Fhagi Jaipur Rajasthan 15.03.2007
Sherpura Ehagi Jaipur Rajasthan 15.03.2007
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5t 15.0. No. & Date Name of Village Tehsil District | State | Dae o
No. Termination

1 2 J 4 5 6 7
10 [2239 dt. 21.06.2005 & Shygsinghpura Sanganer Jaipur Rajasthan 21.03.2007
4523 dt. 30.11.2005 Bagrukalan Sanganer Jaipur Rajasthan | 21.03.2007
Dehmi Kalan Sanganer Jatpur Rajasthan | 21.03.2007
Dehmi Khurd Sanganer Jaipur Rajasthan 21.03.2007
Sanjeriya Sanganer Jaipur Rajasthan 21.03.2007
11 [2498 dt. 04.07.2005, Khora Bisal Amer Jaipur Rajasthan 21.03.2007
581 dt. 08.02.2006 & Shubhrampura Amer Jaipur Rajasthan 21.03.2007
2147 dt. 01.06.2006 Benadmaidaulatpura |Amer Jaipur Rajasthan | 21.03.2007
Nangal Siras Amer Jaipur Rajasthan 21.03.2007
Neendad | Amer Jaipur Rajasthan 21.03.2007
Rajawas Amer Jaipur Rajasthan 21.03.2007
Nangal Panditpura |Amer Jaipur Rajasthan 21.03.2007
Chawa KaBas . [Amer Jaipur Rajasthan | 21.03.2007
Chetawala Amer Jatpur Rajasthan | 21.03.2007
Badanpura Amer Jaipur Rajasthan | 21.03.2007
Khorashyamdas  |Amer Jaipur Rajasthan | 21.03.2007
Degdas Amer Jaipur Rajasthan 21.03.2007
Chonp Amer Jaipur Rajasthan { 21.03.2007
Isharawila Amer Jaipur Rajasthan 21.03.2007
Bilonchi Amer Jaipur Rajasthan 21.03.2007
Shrigovindpura Amer Jaipur Rajasthan 21.03.2007
Ghatwada Amer Jaipur Rajasthan 21.03.2007
Manpura Macheri  |Amer Jaipur Rajasthan 21.03.2007
Puthka ;Zb;;sf Chawa Amer Jaipur Raja;than 21.03.2007
Beelpura Amer Jaipur Rajasthan 21.03.2007
Sundarpura Amer - {Jaipur Rajasthan 21.03.2007
Lamyamewal Amer Jaipur Rajasthan 21.03.2007
Dev Ka Harmada |[Amer Jaipur Rajasthan 21.03.2007
Lakher Amer Jaipur Rajasthan 21.03.2007
Chak Mangharpura [Amer Jaipur Rajasthan 21.03.2007
12 |3408 dt. 23.09.2005 & Himmatpura Jaipur Jaipur Rajasthan 21.03.2007
1060 dt. 16.03.2006 Mundiya Purohitan {Jaipur Jaipur Rajasthan 21.03.2007
Mundiya Ramsar  |Jaipur Jaipur Rajasthan 21.03.2007
Sitapura Jaipur Jaipur Rajasthan 21.03.2007
Jaisinghpura Kakdoda |Jaipur Jaipur Rajasthan 21.03.2007
Kishorpura Kakdoda {Jaipur Jaipur Rajasthan 21.03.2007
Nari Ka Bas' Jaipur Jaipur Rajasthan 21.03.2007
Sarnachoud Jaipur Jaipur Rajasthan 21.03.2007
Bhudharpura Jaipur Jaipur Rajasthan 21.03.2007
Lalchandpura Jatpur Jaipur Rajasthan 21.03.2007
Bawadi Jaipur Jaipur Rajasthan 21.03.2007
Chakmojva Jaipur Jaipur Rajasthan 21.03.2007
Sinwar Jaipur Jaipur Rajasthan 21.03.2007
Chakbasadi Jaipur Jaipur Rajasthan 21.03.2007
Mansarampura Jaipur Jaipur Rajasthan 21.03.2007
Manchwa Jaipur Jaipur Rajasthan 21.03.2007
Pindolai Jaipur Jaipur Rajasthan 21.03.2007
Sabrampura Jaipur Jaipur Rajasthan 21.03.2007
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l\s;. $.0. No| & Date Name of Village | ehsit District |  State Date of
0. | Termination
1 2 3 \’ 4 5 "6 7
13 [3315 dt 13.09.2005, Shivpiri {Shahpura Jaipur Rajasthan 21.03.2007
863 dt' 0R.03.2006 & Todl iShahpura Jaipur Rajasthan 21.03.2007
2399 dt. [19.06.2006 Udawata IShahpura Jaipur Rajasthan 21.02.2007
Nithara gShahpura Jaipur Rajasthan 21.03.2007
Letxabas ‘Shahpura jaipur Rajasthan 21.03.2007
Lakhani Shahpura Jaipur Rajasthan 21.05.2007
Kant Shahpura Jaipur Rajasthan 21.03.2007
Dewun Shahpura Jjaipur Rajasthan 21.03.2007
Madho Ka Bas Shahpura Jaipur Rajasthan 21.03.2607
Kalvanpura Shahpura Jaipur Rajasthan 21.03.2007
14 12245 dt. 3.06.2005 &
4205 dt. £5.11.2005 Surpura Viratnagar Jarpur Rajasthan 21.03 2007
Bagawas Chorasi  {Viratnagar Jaipur Rajasthan 21.03.2007
Dharu Jogivan Viratnagar Jaipur Rajasthan 21.03.2007
Chatarpura Viratnagar Jaipur Rajasthan 21.03.2007
Dhabiyawala Viratnagar Jaipur Rajasthan 21.03.2007
Bhabroo Viratragar Jaipar Rajasthan 21.03.2007
Luhakanakalan Virathagar Jaipur Rajasthan 21.03.2007
Luhakanakhurd Viratnagar Jatpur Rajasthan 21.03.2007
Dhoolkot Viratnagar Jaipur Rajasthan 21.03.20G7
Surajpura Viratnagar Jaipur Rajasthan 21.03.2007
Bahadurpura Viratnagar Jatpur Rajasthan 21.03.20¢7
Jaisinghpura Viratnagar Jaipur Rajasthan 21.03.2007
15 |2408 dt. ¢1.07.2005, Theekariva Kotputali Jaipur Rajasthan 21.03.2007
264 dt. 17.01.2006 & Tulsipura Kotputali Jarpur Rajasthan 21.03.2607
2712 dt. J2.07.2006 Tordabrahiman Ketputali Jaipur Rajasthan 21.03.3007
Badnagar Kotputali Jaipur Rajasthan 21.03.2007
Bhankari Kotputali Jaipur Rajasthan 21.03.2007
Manda Kotputali Jaipur Rajasthan 21022007
Rajnota Kotputali Jaipur Rajasthan 21.03.2007
Dadula Kotputali ]aipur Rajasthan 21.03.2007
Basai Kotputali Jaipur Rajasthan 21.03.2007
Nangal Panditpura  [Kotputali Jaipur Rajasthan 21.03.2007
Buchaheda Kotputali Jaipur Rajasthan 21.03.2007
Balawas Kotputali Jaipur Rajasthan 21.03.2007
Badawas Kotputali Jaipur Rajasthan 21.03.2007
Basadi Kotputali Jaipur Rajasthan 21.03.2007
Khedki Kotputali Jaipur Rajasthan 21.03.2007
Molaheda Kotputali Jaipur Rajasthan 21.03.2007
Shekhupar Kotputah Jaipur Rajasthan 21.03.2007
Beejaheda Kotputali Jaipur Rajasthan 21.03.2007
Panivaia Kotputali faipur Rajasthan | 21.03.2007
‘ Morda Kotputali lalpur Rajasthan 21.03.2¢07
16 2410 dt. {J1.07.2005, Jainpurbas Behror Alwar Rajasthan 21.03.2007
265 dt. 1901.2006 & Faharn Behror Alwar Rajasthan 21.03.2007
1362 dt. (5.04.2006 Mausampur Behror Alwar Rajasthan 21.03.2007
Mohmmadpur Behror Alwar Rajasthan 21032007
Sarvilandpura ‘Behroer Alwar Rajasthan 21.03.2007
Gujarwas Behror Alwar 21.63 2007

E= ——r——

Rajasthan
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" 15.0. No. & Date Name of Village Tehsil District |  State Date of
No. ° Termination
1 2 T 3 4 5 6 7

Shahjahanpur Nangliya|Behror Alwar Rajasthan | 21.03.2007

Bardod Behror Alwar Rajasthan 21.03.2007
Bantkhani Behror . Alwar Kajasthan 21.03.2007 .

Kolila Rabad Behror Alwar Rajasthan 21.03.2007

Kolila joga Behror Alwar Rajasthan | 21.03.2007

Majarakat Behror Alwar Rajasthan | 21.03.2007

Kali Pahari Behror Alwar Rajasthan 21.03.2007

Janaksinghpura Behror Alwar Rajasthan 21.03.2007

Fauladpur Behror Alwar Rajasthan | 21.03.2007

Shahjahanpur Behror Alwar Rajasthan 21.03.2007

Joraecha Khurd Behror Alwar Rajasthan 21.03.2007

Googalkota Behror Alwar Rajasthan | 21.03.2007

Kankar Behror Alwar Rajasthan 21.03.2007

IF. No. R-31015/2/2007-O.R -11]
A GOSWAMI, Under Secy.

7% faeeht, 4 &R, 2007
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New Dethi, the 4th July. 2007

S. 0. 1940.— Whereas by notification of the government of india in the ministry of
Petroleum and Natural gas, published in the Gazette of India vide number 5.0. 282, dated
31% January 2007, issued under sub-section (1) of section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafier referred to
as the said Act), the Central Governmuent declared its intention to acquire the right of user in the
land specified in the Schedule appended to this netification for the purpose of laying a pipeline
for trapsportation of Liquefied Petroicum Gas (LPG) from Panipat in the State of Haryana to
Jallandhar in the State of Punjab via Nabha in the State of Punjab by the Indiar Oil Corporation
Limited in the Tehsil Nabha, District Patiala (Punjab;j.

And, whereas, the copies of the said Gazette notification were made availabie to the public
between 17 March 2007 te 30® March 2007;

And, whereas the Competent Authority has under Sub-section (1) of section 6 of the said Act,
submitted his report to the Central Governiment; .

And, whereas the Central Government after considering the said report is satisfied that the right
of user in the land specified in the schedule appended to this notification sheuld be acquired;

Now, therefore, in exercise of the powers conferred by sub-sectien (1} of section 6 of the said
Act, the Central Government hereby declares that the right of user in the land specified in the
schedule appended to this notification is acquired;

And, further in exercise of the powers contferred by sub-section (4) of section 0 of the said Act,
the Central Government hereby directs that the right of user in the said land shall instead of
vesting in the Central Government, vest from the date of publication of this declaration, in the
Indian Oi] Corporation Limited free from all encumbrances.
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SCHEDULE
Tehsil: Nabha District: Patiala State: Punjab
o Area
Name of Village "’::_’"t M:’;’f‘" Khasra / Killa No.[ =TT Square
‘ Meire

1 2 3 4 5 6 7
Ramgarh 195 14 11 00 01 52
' 20 00 00 25
15 16 00 11 13
25 00 11 13
17 51111 00 00 .76
5/1/2 00 00 51
5/1/2/1 00 05 82
5/112/2 00 01 01
6/1 00 11 13
15/2/1 00 05 56
157212 00 05 56
16/1 00 02 02
16/2/1 00 . 08 60
16/2/2 00 00 51
24 00 01 01
25/1 00 10 12
25/2 00 00 25
30 4 00 06 07
5/1 00 05 06
6 00 00 51
7 00 10 . 37
. 14/1 00 05 31
14/2 00 05 82
1711 00 05 82
177211 00 02 78
171212 00 01 77
24/1 00 11 13
34 4/1/1 00 11 13
41172 00 00 25
7 00 - 09 61
8/1 00 00 25
82 00 01 77
1311 00 02 28
1312 00 05 31
14 00 03 54
1711 00 00 25
18 00 11 13

23/1 0 11 .38




4388 THE GAZETTE Of INDIA: JULY 7. 2007/ASADHA 16, 1929 : [ParT 11--Skc. 3(ii)]
{ = 2 | 3 [ O s | T
Ramparh 195 44 3111 00 01 52
: ) 3/1/2 00 02 53
37211 00 00 51
3/2/2 00 06 07
712 00 01 01
8/1 00 06 32
8/2 00 02 02
8/3 00 01 52
13/2 00 03 04
14/1 0e 08 09
171211 00 08 35
17/2/2 00 07 59
18 00 00 25
24 00 04 05
50 4 00 11 13
7 00 11 13
14/1 00 04 81
14/2 00 00 51
14/3 - 00 05 56
15/1 00 00 25
15/2 00 00 25
16/1 00 00 51
16/2 00 05 06
17 00 05 56
24 00 00 76
25 00 10 - 62
56 21 00 00 25
57 51 00 00 51
5/2 00 10 12
6 00 11 13
15 00 11 13
16 00 11 13
25 . 00 10 62
64 5 00 11 13
6 00 11 13
15 00 11 13
16 00 11 13
25 00 11 13
85 1 00 00 25
39 5 00 11 13
6/1 00 01 52
6/2 oe 08 61
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4 1 s 6 7
Ramgarh 100 00 00 76
115/2 00 01 01
119/2 00 00 51
120/3 00 00 51
122 00 00 51
123 00 01 01
Bauran Kalan 1 00 05 48
' 4 00 01 26
5 00 14 75

10 00 00 42
11 00 17 28
20 00 05 90
21 00 05 06
233 00 08 85
235 00 12 22
236 00 10 54
238 00 09 27
239 00 09 69
291 00 01 69
1616/301 00 00 84
302 00 13 91
303 00 01 69
304 00 26 55
1618/305 00 00 42
310 00 14 75
312 00 10 54
313 00 02 53
380 00 08 01
1389/381 00 01 26
1380/381 00 14 75
383/1 00 13 - 91
387 00 13 91
388 00 13 91
391 00 03 79
362 00 00 42
1626/393 00 01 69
1083 00 07 58
1084/1 00 11 38
1085 00 00 84
1255/1080 00 01 69
1091 00 06 74
1092 00 12 65
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Bauran Kalan 202 1105 00 01 26

1223/1109 00 13 07

1113 00 13 91

1576/1114 00 10 96

1115 00 05 20

1124 00 GO 42

1131 00 13 91

1132 00 13 - 91

1135 00 10 96

1138 0¢ 02 95

Bir Bauran 203 67 1 00 07 33
2 00 03 54

3 00 06 83

9 GO 1 63

10 0o 00 28

13 00 08 35

14 00 1C 12

17 00 04 55

Bauran Khuyrd 201 14 21 00 02 28
16 1 00 04 05
2 00 05 82

8 GO 01 26

9 00 13 41

12 00 GO 51

13 co 13 41

17 00 06 83

18 00 a7 08

24 00 12 39

25/2 00 01 26

31 4 GO GO 51
5 00 10 37

6/2 00 03 04

32 112 00 00 25
- 53 0o 03 04
Kakraia 2 4 25/1 00 00 25
25/2 00 00 51

5 11 00 03 04
20 00 11 38

21 00 10 62

g 1/1 00 02 28
21 00 00 25

10 51 00 02 02
5/2 00 06 07
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1 1 3 ] 4 |

Kakrala 10 6/1 00 05 31
' 6/2 00 00 25
15 00 11 13

16 00 11 13

25 00 11 13

18 5 00 09 61
6/1 00 07 84

6/2 00 00 76

15 00 05 56
16 00 03 04

25 00 01 52

19 1 00 01 52
10 00 03 04

11 0C 05 56

20 00 08 09

21/2 00 09 61

25 1 00 02 28
10 00 11 13

11 00 11 13

20 00 11 13

21 00 11 13

26 5 00 06 58
38 1 00 11 13
10 00 11 13

L 00 11 3e

19 00 00 25

20 00 11 38

21 00 04 55

22 00 06 58

47 1 - 00 00 25
2 00 11 38

9 00 11 38

12/1 00 06 07

1212 00 04 81

13 0o 00 76

18 00 08 09

19 00 03 04

22 00 03 29

23 00 06 07

26 00 00 25

62 3 00 10 88
7 00 00 25

8 00 11 13
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1 ] 2 ] 3 ]_ : 4 | 5§ | 6 | 7
Kakrala 2 62 13 00 05 06
14 00 06 07
17 00 11 38
18 00 00 25
24/1 00 05 56
24/2 00 05 82
73 4 00 11 38
5 00 00 25
6 00 07 84
7 00 03 54
15 00 11 13
16 00 11 38
25 00 11 13
88 5 00 11 38
6/1 00 01 26
6/2 00 02 28
15 00 03 29
89 10 00 06 58
20 00 05 31
21 00 11 13
93 1 00 11 38
9/2 00 00 76
10 00 11 13
11/1 00 01 77
11/2/1 00 00 51
11/2/2 00 00 25
12/1 00 01 77
12/2/1 00 00 25
121212 00 07 33
19 00 11 63
22 00 08 60
23N 00 02 53
23/2 00 00 25
1114 212 00 00 59
3 00 11 38
3 00 11 63
13 00 06 58
14 00 04 81
17 00 11 63
18 00 00 25
24 00 11 63
25 00 G0 25
119 11 01 77
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1 2 | 3 | 4 | 5 | 6 7
Kakrala 2 119 20 00 11 13
21 00 10 12

120 4/2 00 03 29
5 00 08 35

6 00 11 63

15 00 10 12

16 00 00 76

149 00 01 52

164 00 02 78

357 00 02 28

372 00 00 51

427 00 01 26

Kularan 214 7 12 00 00 25
18 00 00 25

19 00 11 13

22 00 05 56

2312 00 04 05

26 00 01 77

14 1 00 00 25
2/1 00 03 04

212 00 06 83

9/1 00 00 25

8/2 00 05 06

10 00 06 07

11 00 07 84

12 00 00 25

- 143/2/1 00 01 26
Dhingi 215 47 11 00 00 25
12 00 06 07

20 00 11 13

21 00 03 81

49 171 00 10 62
2 00 00 51

10/1 00 10 37

1012 00 00 571

11 00 11 89

_ 20 00 01 52
50 15 60 00 51
16 00 11 38

24 00 00 25

25/ 00 06 32

25/2 00 05 31

64 4 00 09 36
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1 | 2 | 3 | a4 | s | s [ 7
Dhingi 215 64 5 00 03 29
7 00 12 39
13 00 04 05
14 00 06 83
18/1 00 08 09
18/2 00 02 02
22 0C 03 29
231 00 07 08
23/2 00 00 76
69 2 00 08 85
9 0C 16 . 37
10 00 02 53
11 00 12 14
12 GG 00 25
20 00 11 63
21 00 01 26
70 16/1 00 0C 51
25111 GO 10 88
25/112 GO 00 76
25/2 G0 G0 25
83 4 00 GO 25
51 G0 G3 o4
5/2/1 GG 08 60
51212 G0 00 25
B6/1/2 00 00 25
6/2 GO 03 29
7 GO 07 84
14 06 12 65
17/2 G0 08 09
18 00 03 29
23 00 11 89
2411 00 G0 . 25
24/2 06 00 25
ge 3 co 12 14
3 8 00 10 68
9 06 01 01
12 Ge 08 35
13 G0 02 02
164 0 00 51
182 00 a1 01
183 00 00 25
Paharpur 155 11 00 G0 42
132 00 14 33
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1 2 | 3 s | s ] 8 | 7
Paharpur 155 141 00 15 17
14/2 00 05 06
26 00 01 26
27 00 12 22
28 00 02 53
29 00 13 07
92/2/1 00 04 64
921212 00 05 48
94 00. 02 11
95/1/2 00 12 65
96 00 01 69
97 00 12 65
98 00 13 91
101 00 12 22
102 00 00 42
142 00 00 84
143 00 15 60
145 00 06 74
146/1 00 09 69
149 00 16 44
150 00 04 22
225 00 00 84
234 00 00 84
235 00 22 76
241 00 01 69
242 00 09 27
243 00 00 42
24412 00 16 44
245/2 00 02 95
245/3 00 01 26
246 00 08 43
24711 00 05 48
250/2 00 01 26
251 00 00 84
252 00 09 27
335 00 13 91
345 00 14 33
346 00 14 33
348 00 00 42
349 00 07 59
349/1 00 05 90
352 00 o1 26
00 02 95

2864 Gl 07—17
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el 2 1 3 [ 4 1 5 [ 6 ] 7
Paharfpur 155 381 00 11 38
382 00 14 33
392/1 - 00 02 95
303 00 11 38
394 00 14 33
395 00 13 49
396 00 00 84
397 00 14 33
40711 00 00 42
408 00 14 33
409 00 00 42
410 00 13 49
4101 00 00 84
419 00 13 07
420 00 01 26
421 00 00 84
422 00 12 22
423 .00 00 84
431 00 14 33
432 00 08 85
433 00 04 64
46412 00 00 84
466 00 00 42
1233 00 13 07
1234 00 13 91
1236 00 11 80
123712 00 01 26
Kaul 213 10 9 00 00 25
' 12 00 00 76
Kameli 212 8 3 00 00 51
8/2 00 07 08
17 3 00 01 26
9 00 09 36
12 00 11 13
19 00 11 13
22 00 11 13
19 2 00 11 13
9 00 11 13
1211 00 11 13
19/1 00 01 26
1972 00 07 . 84
21/3 00 00 51
2211 00 04 30
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Kameli 212 19 2212 00 08 83 |

25 112 00 03 04

2 00 08 09

9/2 00 05 31

101 00 05 31

11 00 08 09

12 00 01 01

1911 00 01 26

1972 00 00 25

20/2 00 07 59

2112 00 07 08

22 00 02 02

28 11212 00 06 07

2 00 05 06

9 00 05 56

10/1 00 05 56

1172 00 01 52

- 42 00 01 52

43 00 08 09

Gurditpura 147 82 12 00 12 65

19 00 11 13

22 00 10 12

63 2 00 01 01

: 103 00 18 69

Udha 211 5 4 00 00 25

7/ 00 08 85

712 00 02 02

14 00 11 13

1711 00 05 56

1712 00 05 56

24 00 11 13

9 4 00 10 62

7 00 11 13

13 00 00 25

14 00 11 13

17 00 10 12

18 00 01 01

23 00 03 54

24 00 07 59

18 3/1 00 03 29

3/2 00 01 77

4/1 00 04 05

71 00 02 02
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t | 2 | 3 | 4 | s ] & | 7
Udha 211 18 112 00 00 25
8/1 00 01 77
8/2 00 06 07
13/1 0o 04 05
13/2 0C 03 81
1411 00 00 25
18/1/1 00 02 02
18/1/2 00 02 02
18/2 00 07 08
231 00 10 62
2312 00 00 51
21 3 00 11 13
8 00 11 13
131 00 10 12
13/2 00 01 01
_ : 18/2 00 11 13
’ 23/1 00 00 51
2372 00 10 62
26 -3 G35 10 62
8 . GO 11 13
W2 00 20 51
13/1 ca 10 62
18/1 0o 01 26
18/2 00 04 55
19/1 00 00 51
1912 00 01 01
221211 00 o7 59
22/2/2 00 00 25
23 00 04 55
29 2 00 09 61
3 00 01 52
9 00 02 02
30 00 02 53
51 00 00 51
52 00 00 51
: 65/3 00 00 51
Babarnpur 107 410 00 - 05 06
1331/413 00 13 91
1463/414 00 13 49
~ 415 00 13 49
455 00 01 26
518 00 12 685
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1 2 | 3 | 4 | 5 6 7
Baberpur 107 1349/519 00 03 37
1350/519 00 10 96
523 00 08 43
539 00 13 49
539/1 00 04 22
542 00 - 08 43
544 00 04 64
545 00 00 42
552 00 01 69
553 00 12 22
556 00 00 84
579 00 03 37
580 00 04 64
585 00 05 90
586 00 07 17
591 00 08 43
592 00 04 22
599 00 06 32
600 00 08 01
607 00 08 85
608 00 10 54
627 00 01 26
675 00 00 84
676 00 00 42
679 00 13 49
680 00 13 49
681 00 13 49
682 00 11 80
692 00 13 49
1083/693 00 06 74
1084/693 00 06 74
694 00 13 49
1183/731 00 12 65
11841731 00 00 84
752 00 00 84
1189/772 00 13 49
1190/772 00 03 37
1195/775 00 08 43
1196/775 00 01 26
776 00 13 91
1197/777 00 00 42
1198/777 00 13 49
792 00 06 32
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o 1 2 | 3 | @ 4 | 5 | 6 | 7
Baberpur 107 793 00 13 91
794 00 01 26
798 00 05 90
1204/799 00 06 74
Todarwal 106 383 00 14 75
388 00 18 10
389 00 13 91
Bishangarh 103 224/2 00 01 26
225 00 13 49
226 00 10 54
229 00 13 91
230 00 13 91
234 00 06 74
235 00 05 06
256 00 04 64
257 00 01 26
258 00 10 - 96
259 00 13 91
269 00 13 91
269/1 00 00 42
270 00 11 80
278 00 02 95
321 00 04 22
330/1-2 00 11 80
33072 00 00 42
33112 00 16 44
336 00 01 28
339 00 12 22
340 00 13 91
894/343 00 01 26
895/343 00 12 65
849/344 00 03 37
850/344 00 00 42
851/345 00 03 37
896/852/345 00 00 84
897/852/345 00 13 07
347 00 01. 26
746/349 00 00 42
350 00 20 23
351 00 13 91
734/354 00 01 26
735/354 00 10 54
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1 2 | 3 | a4 1 s 6 7
Bishangarh - 103 355 00 01 26
418/1 oc 02 53

419/1 00 11 38

419/2 00 01 26

420 00 11 80

428 00 02 11

431 00 12 22

432 00 01 69

433 00 13 91

440 00 03 79

442 00 19 39

443 00 10 54

444 00 00 84

445 00 13 07

446 00 13 91

Dhandrala 102 210 00 13 91
Dhindsa 211 00 13 91
214 00 13 - 91

215 00 13 91

219 00 17 70

269 00 13 07

270 00 14 33

271 00 00 42

275 00 00 84

Ranjitgarh 99 573/324/1 00 02 53
336 00 00 42

337 00 13 49

338 00 15 17

339 00 13 91 -

340 00 10 96
345/1 00 02 11

346/1 00 14 75

347/4 00 05 90

34712 00 07 17

348 00 02 11

371 00 19 39

470 00 06 74

Mauhlgawara 98 93 00 10 54
94 00 10 54

95 00 02 95

96 00 13 91

97 00 00 42

482/99 00 00 84
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_ 1 | 2 | 3 | 4 ] 5 | 8 ] 71

Mauhlgawara 98 483/99 00 11 38
485/100 00 00 42
223 00 01 69
249 00 13 07
258 00 18 55
259 00 18 55
263 00 08 43
264 00 05 90
264/1 00 07 59
265 00 05 06
266 00 01 69
203 00 13 91
294 00 16 60
285 00 03 37
298 00 13 07
337 00 01 69
349 00 08 43
356 00 03 37
359 00 12 65
360 00 01 26
563-564/361/1 00 02 95
563-564/361/2 00 12 22
362 00 07 59
363 00 03 37

367 00 01 . 26 -
368 00 07 17
369 00 00 42
588/370 00 09 27
372 00 03 79
373 00 21 08
Pahlian Kglan 95 583/3 00 14 75
553/4 00 00 84
5 00 13 91
657/6/2 00 02 95
7 00 01 69
556/8 00 13 91
9 00 00 42
10 00 05 90
11 00 00 42
36/1 00 00 42
36/2 00 00 42
37 00 11 38
41 00 07 59
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1 2 3 4 5 6 7
Pahlian Kalan 95 42 00 07 59
367/1 00 o1 26
369 00 10 96
660/370 00 00 84
389 00 13 91
391 00 19 81
798/394 00 19 81
400/1 00 00 42
400/2 00 16 02
404 00 14 75
408 00 00 42
679/410 00 07 17 |
680/410 00 00 42
681/410 00 06 74
411 00 00 42
415/1 00 07 17
415/2 00 07 59
417 00 00 42
418 00 10 12
570/419 00 04 64
572/420 00 14 75
Bugga Khurd 94 5 18- 00 03 29
| 22 00 02 02
23 00 09 11
7 2 00 02 02
3 00 09 11
8/1 00 05 31
8/2/1 00 02 02
8/2/2 00 01 77
9/1 00 01 52
9/2 00 00 51
1211 00 00 51
12/2 00 o1 52
13/1 00 04 05
13/2 00 05 06
18/2 00 08 09
19 00 03 04
22 00 03 04
23 00 08 09
14 2 00 03 54
3 00 07 59
8 00 07 08
9 00 04 05

2864 GI/07—18
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L r L .2 | 3 | 4 | 5 | & | 7
Bugga| Khurd 94 14 12 00 04 05
13 00 07 08
18/2 00 06 58
19 00 00 76
22 00 06 58
23/1 00 07 08
19 2/2 00 04 55
3N 00 00 76
3/2 00 05 31
8 00 06 07

oM 00 05 06 -
1212 00 05 06
13 00 06 07
18 00 05 56
22 00 06 07
19/1 00 05 56

23 00 05 06
26 2 00 086 07
3 00 05 06
8 00 08 09
9 00 03 04
13 00 11 38
18 00 11 38
23 00 10 12

24 00 01 52
32 3 00 01 77
4 00 09 11
7 00 11 38
14/1 00 03 04
14/2 00 08 60
16 00 02 53
1712 00 06 32
48 00 01 26
161/1 00 00 51

[F. No. R-25011/13/2006-0.R.-]
S.K. CHITKARA, Under Secy.
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T 14 ) T G 17 F STEONH, HRT TR Y o F
TS % T T 3 ST wHER % o, ey
H ffée oiteifirn faare o it awr, st stfim,
TS % T (Hed W 35/2004) Y WHI FLA 8,
it FTT TR FN 5-6-2007 F TGS 411

[ . TF-41012/106/2003-37% &R (¥t-1)]
T TR, T SRt

MINISTRY OF LABOUR AND EMPLOYMENT

New Delhi, the 5th June, 2007

5.0. 1941.—In pursuance of Section 17 of the
Industriat Disputes Act. 1947 (14 of 1947), the Central
Governtnent hereby publishes the Award (Ref. No, 35/2004)
of the Central Government Industrial Tribunal-cam-Labour
Court. Lucknow as shown in the Annexure in the Industrial
Dispute between the management of Northeast Railway

and their workmen which was received by the Central
Government on 5-6-2007.

[No. L-41012/106/2003-IR (B-I))
AJAY KUMAR. Desk Officer

ANNEXURE

CENTRAL GOVERNMENT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, LUCKNOW

PRESENT:

Shrikant Shukla, Presiding Officer

L D. No. 35/2004
Ref. No. L-41012/106/2003-IR (B-I)
Dt. 15-322004

BETWEEN:

Sti Guru Prasad S/o Shankar, Village Vanshak Purva,

Post Kachari, Distt. Gonda (U, B)

AND ,

The Rail Track Inspector (Construction), North-

Eastern Railway, Gonda (U. P).

The General Manager. Northeastern Railway,

Gorakhpur (U. P)

AWARD

The Government of India, Ministry of Labour, New
Dcthi referred the foHowing dispute vide order No. L-41012/
H16/2003-TR (B-]), dt, 15-3-2004 for adjudication to the
Presiding Officer, CGIT-cum-Labour Court, Lucknow :

o T vy T (FmTen), Tyt e, e gm

AR A T TR ST St Wi i 15-3-1982

H Fa T e s s & 2 Aty =, @ ween

P T TR 2

Worker's case is that he was appointed as Casual
Labour we.f. 16-1-1976 under North Eastern Railway,

Gorakhpur and worked accordingly till 15-3-82 thereafter
his services were terminated. Aggrieved from termination
alongwith other co-workers espoused a claim 1. D. No.
71/96 before CGIT-cum-Labour Court, Kanpur. However,
the dispute was not adjudicated. Worker thereafter
represented to the Govt. of India and Government vide
order dt. 30-10-01 directed the worker to espouse fresh
claim, accordingty. He again espoused the claim.-

Worker’s claim is that his termination is in viclation
of Section 25F of 1. D. Act, 1947. Worker has therefore
prayed that he be reinstated back in service with all
consequential benefits.

Opposite party has filed writtenstatement denying
the claim the worker. It has been denied that worker ever
worked in North Eastern Railway. It is also alleged that the
worker’s case is falsc and concocted and he has never
warked with the opposite party and therefore the worker is
not entitled to any relief.

Worker has examined himself as witness.

Heard representatives of the parties and perused
evidence on record.

No appointment letter or termination letter has been
filed by the worker in support of his case. Therefore this is
not a case of regular appointment as permanent employee
by the raiiways. The only document in support of his service
is paper 3/5 filed by the worker which is also not on the
prescribed paper. From bare perusal of the above document
it shows that the worker worked from October, 1976 to
15th Jan., 1977 for 91 days.

The said document does not show that the worker
worked from 16-1-77 to December 1980 and farther it is
shown that the worker worked from January 1981 to
31-1-81 for 16 days. No date is mentioned from which date
of January, 1981 worker worked, In the circumstances the
document shows that the worker was first terminated on
16-1-77 and did not work till 31-12-80, Worker has stated in
his statement of claim that he has continuously worked for
446 days which apparently is false as stated earlier that he
did not work since 16-1-77 to 31-12-80. There is break of
over 2 years. It is to be noted that every casual labour
issued casnal labour card by the railways to show the
number of days particultar of casual labour as worked in

‘particular months of the year, The worker did not file the

casual labour card alongwith his statement of claim, When
court questioned him as to where is his casual labour card
worker stated that the same was destroyed in fire and he
got prepared the other card but where is that card the same
has not been produced by the workman. Worker did not
mention in the statement of claim the fact that his original
casual labour card was destroyed in fire.

Even ‘originat certificate of paper No. 3/5 has not.

“been made available on the record. In absence of original

certificate the genuineness of the document paper 3/5 is
absolutely doubtful. in the circumstances there is no
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evidence on behdlf of the worker excepting his own
statement. In another question of the court, worker was
asked in the crossfexamination, as under whom he was
engaged in the work. Worker stated that he worked under
Mate Sri Aslam who is still working in the Diesel Shed of
‘e Railways. He plso stated that he wants to produce
“+i Aslam but Sri|Aslam has not been examined by the
»otker in support|of his case. Though the worker was
given opportunity [to get summoned the witness, In the
circumstances therg is no corrobotary evidence in support
of the worker’s own evidence. As already stated earlier
that from the documhent produced by the worker himself it
is evident that the worker has not worked since 16-1-77 to
*1-12-80 thereforg it is false to say that he continuously
vorked for 446 days. The fact on document 3/5 has also
it attested. In aljsence of regular casual labour card

o>

worker’s own testimjony and document 3/4 cannot be relied
~pon. Even if it is pelieved that worker alongwith other
iy espoused their claim through the trade union which

was regisiered I . No. 71/96 in CGIT, Kanpur, there
sppears to be delay of more than 8 years and whatever
casual labours wer¢ engaged were provided with casual
labour card it was fhe duty on the-part of the worker to
prove that he worked as casual labour by documentary
proof and in case da entary evidence was not available
it was his duty tolproduce Sri Aslam (o get his case
corroborated but hd has not done so, The representative
of the opposite part} has also argued that on the date this
tasc came on the fecord of CGIT-cum-Labour Court,
Lucknow in May 20D4 and as such there was delay of more
than 22 years and i} is not expected from the railway to
keep record. He hag also argued that in case such a old
case is entertained tHe railway will be prejudiced in asmuch
as 1s does not havelsuch a old record. Even if the court
discards the affidavit filed by the opposite party. It is duty
of the worker to prqve his case that he has worked from
16-1-76 10 15-3-82 ad he has failed to prove it. Soliditarity
statement of the woyker is not sufficient to hold that the
worker has continnopsly worked from 16-1-76 to 15-3-82.
It is true that fhe case has been espoused very late,
it 1s also true that hccepting the own testimony of the
worker Sri Guru Pfasad there is no other satisfactory
evidence to prove that the worker has worked continuously
from 16-1-76 to 15-3-82. The result is that the worker has
failed to prove that hg was in the service of NER, under Rail
Path Nirikshak (Construction) and his services were
terminated w.e f. 15--82. Award passed accordingly.
Lucknow

28-3-2007 SHRIKANT SHUKLA, Presiding Officer
T faeett, 5 9, 2007

HLIA, 1942, —-3ehfir fiyarg sifufrm, 1947 (1947

T 14) F U0 17 F PITEO #, 3 W@ ¢, U

F VEYET F TEE i 3 ol % sfte, sy

W fféw sl # ¥ weER, st sty

TER % e (WoM e 18/2006) F v W
T R Y 5-6-2007 AT TS o)

[¥. TA-41012/24/2006 - 3% SR (R-1) ]
Y FHR, SEF APUHR
~ New Declhi, the 5th June, 2007
S.0. 1942.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 18/2006)
of the Central Government Industrial Tribunal-cum-Labour
Court, Guwahati 2s shown in the Annexure in the Industrial
Dispute between the management of N. F. Railway and
their workmen, which was received by the Central
Government on 5-6-2007.
No. L4 1012/24/2006-IR (B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE
IN THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, GUWAHATL,
ASSAM
PRESENT:
Shri H. A. Hazarika, Presiding Officer,
CGIT-cum-Labour Court, Guwahatj,
Ref, Case No. 18 of 2006
In the matter of an Industrial Dispute between :

TheManagement of N. F. Railway, Lumding, Nagaon.

Versus
The claimant Smt. Putul Rani Acharjee
APPEARANCES:
For the Workman :Mr. B. Malakar, Advocate,

Miss B. Swargiary, Advocate,
(Absent on the date of bearing)

For the Management : Mr. K. C. Sarma, Rly. Advocate
Date of Award : 31-5-07
AWARD

1. The Government of India, Ministry of Labour, New
Delhi vide its order No. L-41012/24/2006-IR(B-I) referred
this Industrial Dispute arose between the employers in
relation to the Management of the General Manager (P),
N.F. Railway, Lumding and their claimant Smt. Putul Rani
Acharjee to adjudicate and to pass an award on the strength
of powers conferred by Clause (d) of Sub-section (1) and
Sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 (14 of 1947) on the basis of the following
Schedule.

SCHEDULE

“Whether the action of Divisional Railway
Manager (P), N. F. Railway, Lumding Division in
stopping pension relief of family pension due to
Smti Putul Rani Acharjee, W/o Late Adhir Kumar
Acharjee, Ex-Railway Locomotive Driver, Gr. A(Spl)
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towards alleged ontstanding amount of Rs. 33,066 is
justified or not 7 If not, to what relief’ $mt. Putul Rani
Acharjee, W/o Late Adhir Kumar Acharjee, Ex-
Railway Locometive Driver, Gr. A (Spl.) is entitled 7’

2. On being appeared by both the parties the
proceeding is proceeded here for disposal being Numbered
18/2006 as per Procedure.

3. The case of the claimant Smt. Putul Rani Acharjee
in brief from narration of her W. S. is that her husband
Late Adhir Kr. Acharjee was a Loco Running Driver. He
participated in the agitation of All India Loco Running
Staff Association for which he was removed from his service
with other running staffin the year 1981

As the victimized staff filed a case before the Hon’ble
Central Administrative Tribunal at Guwahati vide No. CAT/
GHY/GC No. O/0 408 of 1986 and 37 of 1986, The Tribunal
decided the matter in favour of the victimized staff including
her husband. Accordingly her husband joined along with
other victimized staff and retired from the service on
superannuation on 30-4-84:

That her husband received a letter No. EA/43/
Pen/Mech. from the Office of the Divisional Railway

Manager (P), Lumding, dated 2-9-93 whereby Rs. 21,970

was withheld to adjust towards payment of house rent and
electric charge amounting to Rs. 57016.22 for occupying
the Railway Quarter No. L/47-B type at Badarpur during
the year from 1-5-84 to 15-5-93,

That the Railway Department counted the occupation
of quarter from 1-5-84 to 15-5-92 which was not properly
counted because his husband with other victimized staff
filed a case against the Railway Authority,

That her husband submitted a petition to get
permission to stay in the said quarter for metric examination
of ‘hei son, against which the said authorily replied that
allotment of quarter should submit through proper channel
but due to heavy flood her son could not send the
application in stipulated time.

That her husband vacated the quarter on 12-3-92 but
the Divisional Railway Manager, Lumding Division has
not received report of vacation of Quarter and
representation of her son and the Divisional Railway
Manager, Lumding vide Letter No. EA/43/Pen/Mech. dated
11-7-92 has been asked for a report from the LF/BPB
immediately, the LF/BPB authority sent the report to the
Divisional Railway Manager, Lumding Division showing
the quarter was vacated on 15-5-92.

That her husband did not get retirement Rallway
travelling pass due to which she could not min proper
treatment to her husband. Her one of sons is handicapped
and unable to provide him proper treatment due to want
of money.

That action of the Divisional Railway Manager are
illegal, unjustified and also barred by limitation and
praved to,

That counting the period of retaining the quarter
from §-5-84, whichis not correct and all such aliegation is
denied by the claimant/Pensioner, Putul Rani Acharjee.

4. The case of the Management in brief is that Adhir
Kr. Acharjee, Ex-Driver was the husband of the claimant/
Pensioner Putul Rani Acharjee and retired from his service
on 30-4-84. Subséquently he expired on 2-3-2000.

That the Railway Quarter No. L-47 B was
unauthorisedly occupied by the said ex-emplayee after his
retirement. He is entitled to retain the quarter for 4 months
only and another 4 months for medical and education
puzpose and for which he has to get permission from the
authority concerned but he unauthorisedly oocupled the
quarter for 97 months.

That for unauthorized occupation the retired N
incumbent did not take permission and liable to pay
Rs. 35,046, The husband of the present claimant Smt. Putul
Rani Acharjee was intimated to clear the payment amounting
10 Rs. 35,046, The husband of the claimant was intimated
while he was alive. After death of her husband she became
liable to pay the liability of her husband, remained to pay,
from her family pension and she was also intimated vide
Ext. 5 but she never replied to the letter intimated to her.
The Management is entitled to recover the ouistanding
balance from the relief of the Pensioner. Accordingly the
Management is entitled to recover Rs. 35,046 from the relief
of the Pensioner Smt. Putul Rani Achaljee No injustice is
done to her.

5. I have perused the W. S. filed by the claimant/
Family Pension Holder Smt. Putul Rani Acharjee. Perused

* the solitary evidence of the Management Sri Prafulla Kr.

Das, Asstt. Personnel Officer, Pay Commission, Lumding,
He is not cross examined as the claimant/Family Pension
Holder remained absent and no Advocate appeared on
date fixed for hearing. Considering all, the evidence of the
Management was recorded in absence of the claimant/
Pensioner.

The Management witness ¢xhibited the following
documents during recording evidence :

I. Ext 1. (Zerox copy with attestation) is the
relevant guide line a5 regards extension of

Railway Quarter.

2. Ext. 2 (Zerox copy with attestation) is the
calculation of Gratuity.

3. Ext. 3 (Zerox copy with attestation) is the letter
by the Management claiming the amount.

4. Ext. 4 (Zerox copy) is the letter from the
Management claiming the amount to the
claimant/Pensioner.

5. Ext. 5 (Zerox copy with attestation) is the
entitlement letter from the Management issued
tothe claimant,
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6. The crucial ppint here is to be decided whether the
Railway Employee ir Kr. Acharjee who was Locomotive
Driver and retired on $0-4-84 and whether he continued to
remain in the allotted quarter till 15-5-92 and overstayed
for 97 months 16 days as deposed by the Management
witness. Whether petmission to stay for 4 months after
retirement and 4 menths on medical and educational
grounds was availed |by the retired employee Adhir Kr.
Acharjee as per procddure. On my careful scrutiny of (he
record and in its mefit, I find there is no evidence that
permission was granted to the retired Locomotive Driver
Adhir Kr. Acharjee. Admittedly the quarter was vacated
by the claimant/Pensipner Smt, Putul Rani Acharjee. It is
not proved that she wis in need of the relevant quarter for
education and medicdl grounds. There is procedure when
there will be overstay fhere will be recovery. Hence, what [
find Management hasjcommitted no mistake in calculating

- the amount for recovery. The claimant/Pensioner is not
entitled for any relief n present facts and circumstances of
the matter. '

7. I'would like
Acharjee who is the
for any relief and the
the amount from her

Send the Awardaccordingly to the Government.

H. A HAZARIK A, Presiding Officer
% fewtl, 12 517, 2007
. LI 1943, —pienfiTs faer stfufEm, 1947 (1947
F14) F YR 17 % IR0 H, FTT TN foremn % %
TEHS ¥ s P it s FHE % e, san
# fifhe siifies ¥ o =, T % gar (ged
T 87/96) W FE &, M TR w
8-6-2007 T T FaTl e |
[¥. ¥A-12025/1/2007-3TE 3¢ (F-11) ]
fers gHR, Tew SR
New Delhi, the 12th June, 2007

S.0. 1943.—In pursuance of Section 17 of the
Industrial Disputes Akct, 1947 (14 of 1947, the Ceniral
Government hereby publishes the Award (Ref. No. 87/96)
of the Labour Court, Piine as shown in the Annexure in the
Industrial Dispute befween the employers in relation to
the management of Vijaya Bank and their workmen, which
was received by the Cantral Government on 8-6-2007.
[No. L-12025/1/20071R (B-ID)]
ER KUMAR, Desk Officer

clear it more that Smt. Putul Rani
ily Pension Holder is not entitled

BEFORE SHRI Y. M, KAKADE, PRESIDING
OFFICER SECOND LABOUR COURT, PUNE

Reference(L, D. A.) No. 87 of 1996
BETWEEN:

C.M. D. Vijava Bank,
Head Quarter 4

Mangatore-5600p1 ... First Party

G. 8. Vijaya Bank Workers Orgn.,
Arora Towers, Punec-1

CORAM
Shri V. M. Kakade.
APPEARANCES:
Shri D. V. Kulkarni, Advocate for First Party.
Shri §. B. Malegaonkar, Advocate for Second Party.
AWARD
(Date : 16-02-2007)

1. This reference is initiated by the General Secretary
of Vijava Bank Workers Organization against the Chief
Managing Director, Vijaya Bank for adjudication in the
following matter :

... Second Party

“Whether the action of the management of Vijaya
Bank, Pune in imposing penalty of stoppage of one
increment permanently of Shri P. S. Thorat,
Stenographer, Pune Regional Office is legal and
justified ? If not what relief the said workman is
entitled to ?

2. On preferring the reference under Sec. 10. Sec 2(A)
and sub-sec.1(D) of the Industrial Dispates Act, 1947,
notices were issued to both the parties. Second Party
put fourth facts for appreciation as under :

Workman Shri P. S. Thorat on behalf whom this
reference is initiated is working asa Stenographer in
first party bank at its Pune Regional Office, First
Party bank served upon him a charge sheet
dt. 26-6-92 alleging misconductarising out of alleged
incident that took place on 20-12-91 and another
charge sheet dtd. 14-8-92 alleging misconduct. These
charge sheets were followed by an enquiry which
was commenced on 23-3-93 and completed on the
same day resulting into a finding of guilt of second
party workman Shri Thorat, First party bank imposed
him stoppage of one increment which has been
confirmed in departmental appeal, This fact of the
first party bank was unjust, unjustified, unfair and
mala fidely.

3. It is contended that sccond party workman has
submitted his reply to both the charge sheets, but his reply
was not considered at all. These charge sheets were issued
with an ulterior motive and they are vindictive nature and
have been issued to harass and victimize second party,
stenographer. Charge sheets were issued after laps of about
8 months afier alleged misconduct.and enquiry was
conducted after laps of 13 months on 23-03-93 and was
completed hastily on the same day. This is all against the
principles of natural justice. The defence argument before
the enquiry officer was not considered. The enquiry report
is without proper findings. The evidence is not considered
by the enquiry officer with proper perspective. It is
considered with prejudice mind. Thus, enquiry report is
one-sided bias and not based on evidence.
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4. Tt is alleged that entire enquiry proceedings is
faulty, defective and against the principles of natural justice.
Findings of the enquiry officer are not with reason. Hence
this reference to vitiate the enquiry.

5. Itis further contended that considering the nature
of charges, punishment effected on. the workman is very
harsh and not proportionate,

6. It is contended that due to misbehaviour with the
workman by Mr. Ganesh Shetty, complainant workman had
filed police complaint against Mr. Ganesh Shetty and same
is not considered by the enquiry officer. Only interested
witnesses have been examined by the management.
Therefore, the enquiry conducted against the workman is
not fair and proper.

7. First party appeared and resisted this reference by
filing Written Statement at Exh. 16. It is contended that
dispute is raised in the name of Vijaya Banks Worker
Organization, but statement of claim is signed and verified
by workman Shri Thorat in his individual capacity. It is not
mdividual dispute, hence, reference is liable to be
dismissed. Admitting issuance of charge sheets dd.
26-06-92 and 14-08-92, it is contended that enquiry was
mitiated against the complainant workman on 23-3-93 and
concluded on the same day.

8. It is contended that during the course of enquiry
7 documents were produced and 4 witnesses were examined
on behalf of the management. All witnesses are cross-
examined. On behalf of the defence, one witness was
examined, but documents were not produced. The workman
was represented by a trade union leader during the course

of enquiry. The enquiry proceedings were continved'

mutually even after office hours with consent of the parties.
Thus, enquiry conducted against the workman was by
tollowing principles of natural justice and in compliance of
provisions of the Bi-partite Settlement,

" 9_Itis contended that enquiry officer after analysing
the evidence on record and afier carcfully examining the
written argument submitted by the respective parties, held
the charges as proved.

10. The Disciplinary Authority after careful
consideration of the record accepted the findings of the
enquiry officer and thereafter proposed punishment of
stoppage of one increment permanently by issuing letter
did. 21-06-93. The same punishment is also confirmed by
the Appellate Anthority of the bank. Though misconduct
levelled against the workman were of serious nature, bank
by taking lenient view imposed lesser punishment of
stoppage of ane increment. Therefore, punishment imposed
on the workman is legal and proper. Hence, reference is
liable to be dismissed.

11. In view of pleadings of the parties, issues are
framed by my Predecessor at Exh. 34, out of which issue
No. 1 regarding fairness of enquiry appears 1o be decided

as a preliminary issue. Therefore, T am dealing with rest of
the issues and they are with my findings as under :
ISSUES FINDINGS

2. Whether the misconduct is

proved on the basis of evidence

led in the enquiry and/or before

the Court ? Yes

3. Does the second party prove

that punishment awarded isnot  ~

proper and fair 7 : No
4. Does the second party prove

that he is entitled to the reliefs

claimed ? No

5. What order ? As per final order

12. To establish claim against the bank, workman
Pandhorinath Thorat filed his affidavit inlien of examination
in chief at Exh. 41 and closed evidence by filing pursis at
Exh 4. .

13. First party without leading evidence filed pursis
of noevidence at Exh. 44. , _

14. With this evidence before me, [ have discussed
my reasons for findings are as under :

REASONS

15, Issue Nos. 2, 3 and 4. Before proceedings to
discuss reasons in detail, I would like to mention that -
admittedly two different charge sheets were issued to the
workman Shri Thorat in first charge sheet dtd. 26-06-92 itis
alleged thatdtd. 20-12-91 at about 10.40 am. Workman used
abusive language towards Shri Ganesh Shetty, Manager,
in presence of other staff members as under :

“You bloody, how dare you to use my name in your

reply to the explanation to D. M. T will teach youa

lesson soon”,

16. On these allegations, misconduct of abusing
superior officer and threatening him with dire
consequences in presence of the staff members is calculated
misconduct under Sub Clause (j) of Clause 19.5 of Chapter
XIX of Bi-partite Settlement and on failure of workman to
show proper courtesy towards official superior amounts
to minor misconduct under Sub-Clause-J of 19.7 of Chapter-
XIX of Bi-partite Settlement, 1966 and accordingly charge
sheet was issued.

17. In second charge sheet, on incident dtd, 20-12-91
itis alleged that workman had left the office at 10.45 a.m.
abruptly informing Shri N. R. V. Narayan, Sr. Manager that
he would be going to the police station to lodge a complaint
against Shrt Ganesh Shetty, Officer of the bank. He returned
tothe office at 12.00 noon on that day, ShriN. R. V. Narayan
had neither accorded permission orally to leave the office
nor in writing by putting initials against the entries made
by him in the staff movement register and observed that
his action of leaving office unauthorisedly duting office
hours without obtaining permission of controlling authority
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infor misconduct under Sub-Clause (a) of
XIX of Bi-partite Settlement of 1966.
¥ stage, | would like to mention that with
ts, first party bank initiated enquiry

onstdering documents and evidence on

against the workman,
cost of repetition, I would like to mention

vocate for the second party vehemently
ge sheets were issued after 8 months and
cted aftér 13 months, It is submitted
er has relied on the preliminary enquiry.
ined by the bank are all interested
witnesses. Talk|between the Ganesh Shetty and second
party workman not directly heard by anybody. There
was quarrel between Shri Thorat and Ganesh Shetty Vijaya
Bank is the bank of Udapi peoples. Therefore, to victimize
workman, all witnesses favoured management and deposed
against the secand party, Therefore, without considering
the circumstandes and interestedness of the witnesses of
the managemenf, enquiry officer has given his findings in
bias mind. Mandgement failed to establish charges levelled
against the worknan before enquiry officer as well as before
the Court. .

21 Itis er submitted that misconduct is of minor
nature and punishment of stoppage of increment forever
is grave in natute and disproportionate.

22.1d. ocate for the first party in reply submitted
that preliminary issue regarding enquiry is decided and
Hon’ble Court pl to hold that enquiry is fair and proper.
Therefore, issue femained is whether misconduct is proved
either before enquiry officer or Court ? As enquiry is held
fair and proper,|first party is relying on evidence in the
enquiry proceed|ngs as well as evidence before the Court.

23. Itis supmitted that while on duty on 20-12-1991

second party ip presence of all staff members used
provocative worlls to the superiors and they are :

, how dare you to use my name in your
explanatlon to D.M. I will teach you a
lesson sogn.”

24 It is sfibmitted that incidence is witnessed by
about 14 staff members and they have affixed their
signatures as wjtnesses to the alleged incident. In the
enquiry proceedings, management has examined Shri
Ganesh Shetfy as witness No. 1, Mrs. Utakala
Adityanathaya ad witness No. 2, Mrs. Malani Rat as witness
No. 3, Shri N, . V. Narayan as witness No. 4. All these
witnesses have gupported to the management. Everyone
has stated inciddnt dtd. 20-12-91. There is no variance in
their statements, Though, defense representative cross-

examined those witnesses nothing is found in their cross-
examination to disbelieve their testimony.

25. 1t is further submitted that though defense
witness is examined, this witness has not stated anything
about charges levelled against the second party workman
except he has not heard anything uttered by the second
party.

26. It is further submitted that witnesses of the
management including Shri Ganesh Shetty of whom second
party workman shouted as alleged, have stated in detail
the incident dtd. 20-12-1991. Evidence of the management
is rightly appreciated by the enquiry officer, it is submitted
that management proved misconduct of the second party
workman before enquiry officer and misconduct being
proved considering the length of service and past service
record, stoppage of increment is the right punishment
imposed by taking lenient view.

27. Ld. Advocate for the first party has placed reliance
on:

1. South Indian Cashew Factory Workers Union
Vs. Kerala State Cashew Development reported
in 2006 (5) Supreme Court Case-201.

2. Jemail Singh Vs. Presiding Officer, Labour Court,
Patiyala reported in 2007 (112) FLR 253.

3. M/s. Banaras Electric Light and Powers
Company Ltd. Vs. Labour Court, II, Lucknow
reportedin 1972--LL1-318.

28. On perusal of entire evidence on record in the
light of submissions of both the Advocates, it appears
that issue regarding fairness of enquiry is heard and
decided as a preliminary issues and proceeded with the
rest of the issues including misconduct, punishment and |
reliefs claimed

29. Second party in his affidavit in lieu of examination

in chief has stated on oath that enquiry was conducted

after 13 months after the date of alleged day of incident
and hurriedly concluded on the same dayi.e. on 23-3-93.
Thereafter, enquiry report was submitted by the enquiry
officer on 10-6-1993 i.e. after two and half months after the
enquiry. Enguiry conducted is only force. Evidence is not
properly considered by the enquiry officer, it is considered
inbias mind, The enquiry report in thus one sided, bias.

30. It is further stated on oath that findings of the
enquiry officer are without reasons. Enquiry Officer has
relied upon the preliminary enquiry conducted by
Shri Prabhakar Shetty, however, this Prabhakar Shetty never
made available for cross examination.

31. Assuming, but not admitting, it is farther stated
on oath that charges levelled against the second party are
proved. The punishment imposed on him is very harsh and
out of proportion.

32. On the other hand management has placed
reliance on the evidence before the enquiry officer.
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33. To assess whether misconduct is proved and as
enquity is held as fair and proper, we have to assess
evidence before the enquiry officer to see whether
misconduct is proved before the enquiry officer.

34, Enquiry proceeding has been filed along with list
of Exh. 8. Onperusal enquiry proceeding, it appears that to
prove the misconduct of the second party workman,
management has examined Shri Ganesh Shetty as witness
No. 1. He has stated before enquiry officer detail about the
incidence dtd. 20-12-91. Immediate after the incident, he
had handed over the complaint to Shri N. R. V Narayan. He
has stated before enquiry officer that Mrs. Utkala,
Mrs. Malani and Shri Satish Shetty were present at the
time of incident.

35. It appears from the enquiry proceedings that
management has examined Mrs. Utakala and Mrs. i
as witnesses Nos. 2 and 3 both of them have stated that on
20-12-1991 at about 10.45 a.m., second party very Joudly
shouted by using words mentioned in the charge sheet.

36. Management has also examined Shri N. R.

Narayan to whom complaint was handed over by

Shri Ganesh Shetty. Before enquiry officer he has told
incident dtd. 20-12-91. As an officer he reguested both Shri
Ganesh Shetty and Shri Thorat to settle the matter amicably,

37. This is the relevant evidence of the management
before the enquiry officer.

38. Considering the entire evidence and findings of
the enquiry officer, it appears that enquiry officer has given
elaborative findings. Enquiry officer has given reasons for
accepting and discarding ¢vidence. Therefore, I am not
agree with the submissions of Ld. Advocate for the second
party that the findings of the enquiry officer are in absence
of evidence. I am also not agree with the submissions of
Ld. Advocate for the second party workman that enguiry
officer has given bias findings because enquiry officer has
not considered the evidence of both first party as well as
second party workman. Enqguiry Officer has given reasons
as to why he disagree with the evidence of the defence
witnesses. Therefore, it will not be proper-to say that
findings of the enquiry officer are of bias nature.

39. Considering the evidence of the first party it
appears that second party workman has not denied his
presence in the bank on the relevant date. Complainant
Shri Ganesh Shetty has stated the details about the incident
and same is corroborated by Mrs. Utkala and Mrs. Malani.
Not only this, but on the same day Shri Ganesh
Shetty handed over complaint to Shri N. R. V. Narayan.
Shri N. R. V. Narayan has also stated before the enquiry
officer about the incident dtd. 20-12-1991.

40. Considering enquiry proceedings, it appears that
first party to prove the misconduct of the second party
workman has examined 4 witnesses and all are supporting
and corroborating to each other. Though second party
workman cross-examined them, nothing is found in their
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cross-examination to impeach their credibility. Therefore, 1
am of the opinion that first party has proved Charge No. 1
levelied against second party workman by leading
sufficient evidence and findings of the enquiry officer uie
based on the evidence before him,

41. So far as Charges No. 2 and 3 sre concisped,
Shri N. R. V. Narayan has stated on oath befoi e the cuquiry
officer that Shri Thorat abruptly 1A office and iedged police
complaint. He had not obtained any permussicti or niake
entry in the staff movement register, This 1s sulli: it
hold that second party workman left office at 1¢.46 a.m.
without obtaining permission or making entry o the siaff
movement register. The staflf movement register
corroberates with the testimony of Shri N. R. V. [Harayan
and this act of the second party workman is subversive ol
discipline and absent without leave from his higher
authority' constitutes minor misconduct. Thus, the first
party proved Charges Nos. 2 and 3 levelled against the
second party workman.

42. Considering the misconduct committed by the
second party workman under Clauses 19.5 and 19.7 of
Bipartite Settlement, 1966 1s a minor misconduct and
therefore, punishment of the stoppage of increment is right
punishment imposed on the second party workman by first
party. ‘

43. Ld. Advocate for first party has placed his
rightty placed on South Indian Cashew Factory Workers
Union Vs, Kerala State Cashew Development reported in
2006 (5) Supreme Court Case 201 cited supra, wherein
Hon’ble Their Lordships have given guidelines that when
enquiry is properly held by the employer and finding of the
enquiry officer is based on enquiry then nothing is left
discretionary to the Court to interfere with the punishment.
It is further held that biasness of the enquiry officer is to be
specifically pleaded and proved.

44 In the instant case before me, second party
workman has just pleaded that findings of the enquiry
officer are bias in nature, but nothing is brought to my
notice as to how findings of the enquiry officer are bias in
nature. :

45, Considering the principles laid down in tie
authorities cited supra, I am of the opinion that first party
sufficiently proved that second party workman committed
misconduct as alleged and this misconduct is of muiiio
misconduct and stoppage of increment is right punishment
imposed by the first pariy. Therefore, second party workman
is not entitled to any rclief as claimed. Consequently, I

pass following QOrder :

ORDER
I. Reference is hereby rejected.
2. No order as to costs.

Place : Pune

Date ; 16-2-2007 V. M. KAKADE. Presiding Officer
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Delhi, the 12th June, 2007

S8.0. 1944}—In pursuance of Section 17 of the
Industrial Dispuﬁs Act, 1947 (14 of 1947), the Central

Governmerit here

publishes the Award (Ref. No. 68/2004)

of the Central Govyernment Industrial Tribunal-cum-Labour

Court, Lucknow a§
Dispute between

shown in the Annexure, in the Industrial
the management of Northern Railway

and their workmgn, which was received by the Central
Government on 13-6-2007.

[No. L-41012/3/2004-IR (B-I)]
AJAY KUMAR, Desk Officer

ANNEXURE
GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM -LABOUR COURT,

PRESENT:

LUCKNOW
L D. No. 68/2004

_Shri Kant Shukla, Presiding Officer

Ref No. L4

The Gener.
Northern
Baroda Ho
New Delhi

The Govern
Delhi referred the
2004-IR(B-T) dated
Officer, CGIT-cunl

' = I
HieX R, AR
T aTafy T U E,

1012/3/2004-IR(B-T) Dt. 7-6-2004
BETWEEN
Organization Secretary,

Manager (Personnel),
way,
C >

AWARD

inent of India, Ministry of Labour, New
following dispute vide No. L-41012/3/
7-6-2004 for adjudication to the Presiding
-Labour Court, Lucknow :

9, TETS BRI FHER 41 voe e, o
M, S, TETS # 8 13-6-79 a5
522 %/399 ¥11/143 &, 12-1-2000 ¥ gm0

e et R = e R T <P aver e 2
T, et oy T e 2

Trade union has filed the statement of claim stating
there in that the worker Jawala Prasad was appointed in
Northern Railway, Loco Workshop, Charbagh, Lucknow
on 7-6-1956 and he was illegally in violation of rules
terminated from service on 7-9-74. It is also submitted that
the said worker was reinstated vide letter No. 522E/399E I1
W/L dated 28-5-79 of General Manager on 14-6-79. It is
further submitted that absence from duty from 7-9-74 to
13-6-79 has not been regularised and the General Manager
vide his letter dt. 12-1-2000 denied the regularisation of the
said absence. Worker has therefore requested that the order
dt. 12-1-2000 of the General Manager No. 522E/399/EIl
W/143 be sct aside and the worker's absence from 7-9-74 to
13-6-79 regularised with all consequential benefits.

Opposite party has admitted that the worker Jawala
Prasad was engaged on 7-6-56 but it is alleged that he was
transferred from Carriage and Wagon Workshop, Jodhpur
on same capacity on 5-5-67 as per the order of competent
authority i.e. Dy. Chief Mechanical Engineer (W) Northern
Railway, Baroda House, New Delhi. But Sri Jawala Prasad
did ot join duty at Jodhpur workshop and workman had
requested for leave on the ground that his wife was sick
upto 30-4-68. It is also submitted that against the said act
workman railway administration decided to initiate
disciplinary proceeding in respect of unauthoised absence
from service at Jodhpur. After departmental inquiry the
disciplinary authority has passed removal from service of
the workman on 7-9-74. Jawala Prasad preferred review
petition against removal order before Chief Mechanical
Engineer (W) Northern Railway, Baroda House, New Delhi,
The revisional authority after taking lenient view it has
been decided that the workman Jawala Prasad may be
re-employed at the Locomotive Workshop, Charbagh,
Lucknow as Khalasi. Accordingly workman has been
re-employed as Khalasi with effect from 14-6-79 in pay
Rs. 196.00 per month in grade of Rs. 196-232. It has also
been submitted that workman was ordered to be re-
employed as fresh not reinstated his services with the result
of removal from service. Removal order dt. 7-9-74 remained
intact and the same was not quashed by departmental
authority or any court of law. In the circumstances the
workman is not entitled for regularisation of period from
8-9-74to 17-6-79. It is also submitted that worker retired
from service we.f. 30-6-94. Accordingly the opposite party
has requested the statement of claim be rejected.

The trade union has filed the rejoinder denying the
entire pleadings of the written statement and reiterated his
statement in statement of claim, Trade union did not file
any document alongwith statement of claim, It is after
rejoinder the workman has filed following documents
alongwith his application C-12 :

- 1. Photocopy of General Manager's letter No. 522E/
399E I W(L) dt. 28-5-79.
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2. Photocopy of letter of Additional CME,
Lucknow dt. 22-12-80.

3. Photocopy of General Manager's Ietter No. 145E/
P/43967/1, Mech/LSL/MCB dt, 22-10-84,

4. Photocopy of General Manager's letter
dt. 23-6-99. ,

5. Photocopy of General Manager's letter
dt. 17-8-99.

6, Photocopy of General Manager's letter
dt. 12-1-2000.

7. Photocopy of Representation of worker
dt. 22-3-94, 12-8-97. 15-10-98, 20-1-99, 16-6-2001,
23-7-2001.

Opposite party has filed photocopies of following
documents alongwith list C-22

1. Photocopy of service book.

2. Photocopy of S.C. certificate.
3. Sr. AFES letter Reg-G-96.

4. Pay fixation chart 1986,

5. Pay fixation chart as on 1-1-8G.
6. ‘Option of pay fixation from 1-1-86.
7. | Service record Ist page to IInd.
8  Medical fitness.

9. Pages of service record.

10. Leave statement.

11. PF. Nomination.

12. GIS Nomination.

13. Gratuity nomination.

The trade union has examined Sri Jawala Prasad
since the case was proceeded ex-party against the opposite
party vide order dt. 17-8-05 the court summoned Sr. Personal
Officer. NR. Lucknow alongwith service record of the worker
and accordingly court examied Sri Om Prakash as CW-1

Heard arguments of the parties and perused the
evidence on record,

The trade union has made material concealment in
his statement of claim. He has not disclosed the fact that
on what ground he was terminated from scrvice on 7-9-74.
He has not disclosed that he was transferred to Jodhpur
and there he did not join his duties, Worker's own document
paper no. 13.11 dt. 16-6-01 is material in this regard which is
reproduced below : ‘

To,

The Honourable Minister for Railways
Government of India,
Rail Bhawan.

Sub : Condonation of break in service.
Respected Sir,
The applicant respectfully submits as under :

1. Theapplicant (Jawala Prasad) is a retired railway
employee. He worked for the period from
14-6-79 to 30-6-94 in Loco Workshop Northern
Railway, Charbagh, Lucknow in the capacity of
major vehicle driver grade two and retired from
service on 30-6-94.

2. The applicant had worked earlicr also for the
period from 7-9-74 to 13-6-79 and was removed
from service for unauthorised absence. The
applicant was infact transferred from C&W
workshop N. Railway, Alambagh to N, Railway
workshop, Jodhpur but duc to unavoidable
domestic circumstances the applicant could not
carry out the transfer order, resulting in removal
from service.

3. The applicant on his appeal was reappointed in
the C&W Workshop, N. Railway Alambagh,
Lucknow on 14-6-79 as Khalasi and later on
transferred from C&W, Alambagh Workshop
NR, Alambagh to Loco Workshop, Charbagh,
N. Railway, Lucknow.

4 The applicant enclose photocopics of the letters
of DYCME, Loco Workshop, N. Railway,
Charbagh and General Manager N. Railway, New
Delhi for your kind perusal and redressal the
injustice met out to the applicant for not
condoning the break in service.

3. The applicant in his utter disappointment has
no alternative but to approach your goodself
for grant of condonation of the intervening
period from 7-9-74 to 13-6-79 (four years nine
months and seven days).

The applicant requests your goodself to call for the
relevant papers and consider applicants case to condone
the intervening period of four years nine months scven
days for which he and his family will remain cver grateful
to your goodself.

Yours Faithfuily,
Dt. 16-6-2001 Sd/-

(Jwala Prasad)
Ex-T. No. MTS371
Motor Driver GR. II

Loco workshop,
Charbagh, Lucknow



4414

THE GAZETTE OF INDIA : JULY 7, 2007/ASADHA 16, 1929

[Parr II—S8gc. 3(ii)]

Wherein the worker has admitted that he is retired
railway employee, It is also admitted that he was remoyed
from service for unauthorised absence. It is also admitted
+. ike said letier that he was transferred from C&W
wiorkshop, Liucknow to Northern Railway Workshop,
Jodhpur. It is also the fact that as he has admitted in the

t appli. 2. that be on his appeal was re-appointed in
e W Workshop, Charbagh, Lucknow on 14-6-79 as
Khalast and later on transferred to C&W workshop,
Alambagh, Lucknow. In the circumstances the worker wrote
the letter to Hou'ble Railway Minister for condone the delay
from 7-9-79 to 13-6-79. I have also perused the letter paper
o, 13/7 worker's own application dt. 22-3-94 wherein the
worker requested ‘o fga 9x # 5wt & fmw
76-9-87 T WA TR H o119 § 170 e en foR weff g
a: e (R 7-6-56 € 3-5-67) T A A1 14-6-79 F 319
T T F TS ) FW R, ST WeE W et

Worker has requested for mercy and wanted to be
T+ piven any misiake committed by him, There is no
.ivrence order to this effect to CGlT-cum-Labour Court,
Lucknowto adjudicate whether or not termination dt. 7-9-74
was legal and the worker did not challenge the order of
termination or re-employment thereafter within the
reasonable period. Therefore the order of the disciplinary
authority and Appellate Authority are final on the issue of
removal {Termination of service),

Worker has also concealed copy of memorandum of
inpeal,

The Sr. Personal Officer, Northern Railway, Charbagh,
Lucknow has proved that Jwala Prasad was transferred to
Jodhpur. Jwala Prasad did not join in Jodhpur therefore
departmental proceeding of misconduct were initiated
against him at Jodhpur. Jwala Prasad did not appear inthe
proceedings and the enquiry officer found the misconduct

proved. Worker was served with show cause notice as to

wiy he should not be terminated. It is proved that show
cause notice alongwith enquiry report was sent to the
worker by the management of Jodhpur. It is also proved
tiiat Jwala Prasad was terminated from service on 7-9-74. It
is also stated by the witnéss of the railways that order of
punishinent was 1ot set aside by the Head Office, however,
he was re-employed on 14-6-79. Witness of the opposite
party has also proved that Jwala Prasad retired on 30-6-94
and Jwala Prasad filled the prescribed paper for retiral
benefits, wherein he himself has written 14-6-79 for
ieption of service.

In the above background the trade union
representative has following case law :

(2006) (109) FLR 728 between Dr. K.S. Misra and
Vistior Aligarh Muslim University and others, The fact of
this case was that petitioner initially worked as Lecturer in
English Benaras Hindu University. He subsequently joined

Aligarh Muslim University where he was confirmed in
June 88. The petitioner's claim he had applied giving his
option for counting of his-past services for pensionary
benefits within one year of his joining/confirmation. Statute
61(6)(iv) (ii1) First Statutes of the university prescribes the
counting of past services for pensionary benefits provided
such option is given and the amount of gratuity received
from the previous employer is deposited by the employee
with the University within one year. Relying on similar matter
relating to same university, being writ petition No. 27650 of
1988 Dr. Rameshwar Tandon Vs Aligarh Muslim University,
Aligarh and others, a Division Bench of this court vide
Judgement dt. 6-5-04 held that even if the gratuity received
from the previous employer is deposited beyond the
required period of one year by the employee with the new
employer, and such deposit the interest for the delay is
also deposited, the delay will not deprive the employee of
the pensionary benefits. Thas in effect means that even the
condition of making the deposit within time prescribed by
the statutes is merely directory and not mandatory. The
judgement dt. 6-5-04 and to calculate and intimate fo the
petitioner the interest which may become due till date on
the gratuity amount of Rs. 16,944.47 paisa, which petitioner
received from the Benaras Hindu University.

The fact of the above case are altogether different
from the present one. In the present case worker was
terminated due to his unauthorised absence on 5-9-74 and
he was re-employed on 14-6-79 by the order of General
Manager. Worker's unauthorised absence has not been
exonerated rather the General Manager took Ienient view
and permitted it subordinate officers to re-employ him vide
order dt. 28-5-79. Therefore the demand for regularising
the service from the date 7-9-74 to 13-6-79 is not justified.

The representative of the trade union has also filed
case law [2006 (108) FLR 177] (Jharkhand High Court)
Muzaffar Hussain and State of Tharkhand and others in
this case petitioner was appointed on the post of Mohariar
on 3-6-64. .

Petitioner's case was that he was appointed and
joined the post of Mohariar on 3-6-64 at Muzaffarpur in
1971 he was transferred to Gaya but due to illness he could
not join at Gaya and as such he was put under suspension
and thereafter he was discharged from his service. After
about six years the petitioner was again appointed on the
post of Mohariar at Muzaffarpur. It is stated by the
petitioner that he continuously worked to the satisfaction
of all concerned.

In 1996 a gradation list was published wherein the
petitioner name was mentioned S1. No. 376 showing his
date of birth as 10-6-52 and date of appointment was
27-10-77. Petitioner was thereafier transferred to Palamau
in the year 1999 and then from Palamau to Ranchi vide
notification dated 31-12-03 and he was placed at the
Headquarters at Ranchi while working at Ranchi impugned
letter was issued by Director by his letter dt. 18-9-04

L ]
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directing the settlement officer, Ranchi to superannuate
the petitioner on completion of 40 years of service.

It has not been disputed by the respondents that the
petitioner was initially appointed in 1964 but because of
his illness he could not join at Gaya and he was put under
suspension and thereafier he was discharged from his
service in 1971, After six years petitioner was given fresh
appointment which is evident from the copy of the service
record filed by the respondents as annexure A to the
“Nideshak, Bhu-abhlikekh tatha parimap Bihar Patna Ke
Patrank 17-161/75 dt. 17-10-77 ke nideshanusar Sri Muzaffar
Hussain, Sevamukt DPM ko punah dinak 27-10-77 se DPM
ke pad per vetanman 205-3-226 Da Ro-4-284 ke vetanman
mc niyukti ki jati hai, Ise nayee niyukti samijhi jayegi. Yeh
niyukti bilkul asthai hai our bina karmn bataya kisi bhi samay,
inki seva samapt kr di ja sakti hai.”

From bare perusal of the aforesaid extract, it is
manifest that the peritioner was given fresh appointment
in 1977 which is also evident from Gradation list wherein
the date of birth of the petitioner has been shown as
10-6-52 and date of appointment as 27-10-77.

Admittedly from 1977 the petitioner has not
completed 40 years of service. Even if his date of
appointment taken as 1964 he was out of service from 1971
10 1977 i.c. about six years. In other words petitioner was in
the service for six years from 1964 to 1971 and thereafter
27 vears from 1977 to 2004,

Thus in the said case also the absence from service
after discharge and before fresh appointment has notbeen
regularised. Moreover the facts in issue were different.

My conclusion is that the worker was appointed on
7-6-36. He was transferred from Lucknow to Jodhpur
workshop on 5-5-67 as per the orders but Jwala Prasad
did not join the duty at Jodhpur workshop and requested
for leave on the ground that he was sick upto 30-4-68.
Railway administration at Jodhpur decided to initiate
disciplinary proceeding with respect of unauthorised
absence from service at Jodhpur. After departmental
enquiry the disciplinary authority has passed removal from
service on 7-9-74. Jwala Prasad preferred review petition
against removal order before Chief Mechanical Engineer
(W) Northern Railway, Baroda House, New Delhi. The
revisional authority after taking linent view decided that
the workman may be re-empioyed at Loco workshop,
Charbagh, Lucknow as Khalasi accordingly the workman
has been re-employed on 14-6-79. Worker was also filled
the prescribed form for pensionary benefits and wrote
14-6-79 his date of appointment and accordingly he retired
from service on 30-6-94. In the circumstances service of
the worker we.f. 7-9-74 to 13-6-79 can not be counted
towards pensionary benefits nor he is entitled to any
regularisation for the said period. Issue is therefore

answered against the worker and worker is not entitled to
any relief, '

Lucknow, 31-5-2007
SHRIKANT SHUKLA, Presiding Officer
75 feeedt, 12 97, 2007
AT, 1945, — i P sfufem, 1947 (1947
H 14) Ft UW 17 F AT, PR TER IO TS
T ¥ gers PR ok 39 e % o, ey
# e siteifiren formmg ¥ wor, sieifrs siftmoyas

A, ST % T (e U 266/2006 ) Y W@
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(€. T&-12011/84/89-%. 1]
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New Dethi, the 12th June, 2007
S.0. 1945 —In pursnance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hercby publishes the Award (Ref. No. 266/
2006) of the Central Government Industrial Tribunal-cum-
Labour Court, Emakulam as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Canara Bank and their workinen which
was received by the Central Government on 8-6-2007.

[No.L-12011/84/89-D-T1 A]
RAJINDER KUMAR, Desk Officer

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL -CUM- LABOUR COURT,
ERNAKULAM

PRESENT:

ShriPL. Norbert, B.A., LL.B,, Presiding Oificer
(Tuesday the 29th day of May, 2007/8th Jyaistha, 1929)
L D. Ne. 266/2006
(LD. 9/90 of Labour Court, Ernakutam)

Workman/Union : The General Secretary,
Canara Bank Staff Union,
PB. No. 10051,
268770, Frere Road Fort,
Mumbai 400 001,

....Adv. H.B. Shenoy

: The General Manager,
Canara Bank Head Office,
Bangalore-560 002

Management
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AWARD
nce made by Central Gavernment under

increment ¢n S/Shri Mani Thomas, K.R. Krishna
Menon, R3ghuthaman and N.M. Lucikutty is
Justified ? If not, to what relief the workmen are
entitled 7

2. The facts of the case in brief are as follows -

Four workefs in this case and a few other workers of
Canara Bank were charge-shected for having acted
prejudicial to thd interest of the bank. The allegations
against the worknien are that during a public meeting held
in connection wjth the silver jubilee celebrations of
Broadway Branch pfthe bank in the Town Hall on 4-10-1986
a few employees shouted slogans against Deputy General
Manager of the bahk, held placards of protest against DGM
function. A domestic enquiry was
delinquents were found guilty of the

was regarding thq maintainability of the charge. It was
found by the Labgur Court that charge was sustainable.
This was confirmed by the High Court. The 2nd point was
whether the charge was vogue or not. The Labour Court
had found that the charge was vogue and the acts
prejudicial to the ipterest of the bank were not specified in
the charge. The High Court held that the charge was
specific and not v§gue. There were enongh allegations in
the charge as to the acts committed, the involvement of
delinquents, etc. The 3rd point that was considered by the
Labour Court was} whether the findings and punishment
were valid and sustjinable. The Hon'ble High Court however
observed that, but for the absence of Lower Court records
the award would jhave been set aside and without the
records the contenfion of the union regarding ‘Prejudice’
cannot be answerdd and hence the matter had to be sent
back to the Tribungt. Thus the decision of the Labour Court
that the enquiry 3nd findings are unsustainable is not
accepted by the Hon'ble High Court,

3. Apart fron the above 3 points the learned counsel
for the union had 4rgued two more aspects before Hon'ble

High Court. That was regarding the applicability of the
provisions of Chapter XI, Regulation 3 (m) of Canara Bank
Service Code. Similar provision is there in Para 19.5 (j) of
Ist Bipartite Settlement. It was contended by the union
that the aforesaid provision of the Code does nat apply to
an incident which had happened outside the premises of
the bank. It was held by the Hon'ble High Court that if the
acts alleged against the workmen are established it is a
misconduct within the pravision above referred, no matter
whether it was committed within the premises of the bank
or outside. The next point that was raised by the union
before the Hon'ble High Court was that unless the acts
alleged entail 1oss to the bank it would not be misconduct.
It is held by Hon'ble High Court that the question of
monetary loss to the bank would arise only in case of
negligence on the part of employees and not in a case of
misbehaviour. Therefore it was observed that no economic
loss nced be proved to bring the alleged acts within
‘misconduct’. Thus the purpose of remand is only to
consider prejudice, if any, cansed to the delinquent.
However the learned counsel for the union submitted that
as per the remand order not only the aspect of prejudice
but even the merits of the case is open for consideration
by this Court. But the judgement does not spell out such a
direction. The relevant portion of the judgement of the
Hon'ble High Court is as follows :

“In the light of what is stated above, normally, this
court would have set aside the award and left the
matter at that. However in view of the submission
made by Sn Shenoy, learned counsel appearing for
the union and the workmen that they had set up and
established a case of prejudice which is not referred
to in the award. It is only proper that the matter is
considered afresh by the Labour Court.”

However, when the matter came up forhearing the
learned counsel for the union took up 4 new contention
that the Enquiry Officer was biased and hence he entire
proceedings in enquiry have become a nullity. It is important
to note that such an argument was not advanced before
the Hon'ble High Court. The argument of the union before
the Hon'ble High Court was that there were some procedural
irregularities in the enquiry which caused prejudice to the
delinquents. The aspect of bias was not argued before the
High Court. Since it is a question of law it may not be
proper to preclude him from submitting so before this Court,
It is the contention of the learned counsel for the union
that since the Enquiry Officer had proceeded with the
enquiry with a biased mind the whole enquiry became a
farce and he need not prove the elements of prejudice as
the prejudice is implicit.

4. The meaning of bias as per Concise Law
Dictionary of P. Ramanatha lyer, 3rd Edition (2006)is : “a
leaning of the mind; prepossession; inclination, propensity
toward an object; bent of mind, a mental power, which
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sways the judgement, that which sways the mind toward
one opinion rather than another, as, bias of arbitrator, of
judge, or jury or witness”.

In Thomasv. State of Kerala. 2003 (3) ILR (Ker) 26 at
Para 40 “bias’ is explained :

“Bias is a state of mind, It cannot always be proved
by direct evidence. While examining the matter, the
court has to see—Did the authority have an open
mind ? Could the member have judged the individuals
impartially ? Very often the Court has to draw an
inference from the facts, which appear on the record.
If the facts show that there was a bent of mind or a
pre-disposition to decide in a particular way, an
inference of bias can be inevitable”.

Thus the meaning of ‘bias’ is the inclination towards
something or some¢body; a bent of mind towards one
opinion, rather than another as bias of an Arbitrator, judge
or jury. ‘Prejudice’ refers to procedural irregularities. The
meaning of ‘prejudice’ as per Concise Law Dictionary is :
“injurious effect, injury to or impairment of a right, claim,
statement etc.”. Prejudice is explained in the decision, State
Bank of Patiala Vs. S K. Sharma AIR 1996 SC 1669, Para32.
The Hon'ble Supreme Court has envolved certain basic
principles of natural justice in matters of disciplinary
proceedings concerning enquiries governed by rules/
regulations/statutory provisions and enquiries which are
not covered by any such rules, regulations or statutes. It
is observed that in the first category where the enquiry is
governed by rules and regulations or statutes, if there is
violation of the mle of natural justice, the enquiry does
not become invalid automaticaily. The Court has to see
whether the provision violated is of a substantive nature
or whether itis procedural in character. In the case of former,
compliance of the provision is mandatory and the elements
of prejudice need not be proved and prejudice is self
evident. In case of latter, prejudice has to be proved and
the court has to see whether such violation has prejudiced
the delinquent in defending himself properly and effectively.
in the second category, when the enquiry is not governed
by any rules or regulations and in case of allegation of
vielation of the principles of natural justice, the Court has
to distinguish between total violation of the rule of naturat
Justice (rule of audi alteram partem) and violation of a facet
of the said rule i.e. ‘no opportunity’ and ‘no adequate
opportunity’. In the case of former, the order passed would
undoubtedly be invalid. In the case of latter, the effect of
violation has to be examined from the standpoint of
prejudice. In other words the court has to see whether the
violation has caused real prejudice to the delinquent.
Bearing these principles in mind, I will consider the
evidence and circumstances in this case.

5. Since the union had submitted before the Honb'le
High Court that it had pleaded and adduced evidence before
the Labour Court regarding prejudice, it is necessary to

sec the pleadings. In paragraph 10 it is contended that the
Enquiry Officer was anxious to fix the charges on the
workmen. He acted in a biased manner against the workmen
and exposed a biased state of mind in putting questions to
the witnesses. In the re~cxamination of management witness
he virtually conducted fresh prosecution. He also decply
cross-examined the defence witnesses. The principles of
natural justice and equity were not followed in the enquiry.
The Enquiry Officer himself introduced two fresh witnesses
and obtained tutored oral evidence. The management
documents were not properly marked. In the Appeal
Memorandum submitted to the Appellate Authority also
this contension was taken as can be seen from pages 142
and 143 of Ext. M1 enquiry file. Thus there is enough
pleadings regarding bias and prejudice. Why the workmen
say that the Enquiry Officer was biased is due to the
following reasons :

He was an Enquiry Officer and a Presenting Officer.
Though there is no bar, as observed by Hon'ble High Court,
in exercising the dual capacity, the Enquiry Officer had
treaded beyond the pales into the meadow and acted like a
prosecutor for the management. Initially there were only
two witnesses on management side as per list. After
examining MW1 and 2 the Enquiry Officer adjourned the
enquiry sine die and without mentioning whether the
evidence on the management side was closed or not. On
the next sitting date, after 2 month, a 3rd witness was
introduced by the Enquiry Officer himself. At that time a
3rd document (a photograph) was also seen in the file.
Originally there were only two photographs which were
marked as Exts. Ml A & B. MW1 & 2 had not stated
anything incriminating. Hence on the 2nd sitting a 3rd
witness was brought at the instance of the Enquiry Officer
himself and examined, who spoke against the delinquents
and in favour of the management. In the re-examination of
these 3 witnesses flouting the procedural laws the Enquiry
Officer virtually examined further in chief instead of putting

‘clarificatory questions. His attempt was to pin the

delinquents to the charges. The two photographs were
marked without examining the photographer or proving
the negatives of the photographs. The next reason
submitted is that the Enquiry Officer after recording the
findings, heard the delinquents regarding punishment and
recommended punishment to the Disciplinary Authority.
Actually it was the province of the Disciplinary Authority
to hear the delinquents and impose punishment. These
circumstances prompted workmen to contend that the
Enquiry Officer was biased. The enquiry conducted by
such a person can have no sanctity and validity.

6. Itisrelevant to note that the Hon'ble High Court
had observed in the O.P. that an Enquiry Officer can also
be appointed as Presenting Officer in a domestic enquiry
and there is no illegality in the procedure. It is to be noted
that the role of Presenting Officer ina domestic enqguiry is
to present the case of the management and try to prove the
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charges levelled 4gainst the delinquent. Here the Enquiry
ed with the mantle of Presenting Officer.
as a Presenting Officer he has to do
Jjustice, as a Prespnting Officer, to the management. He
cannot be mild angd soft with the witnesses, He will have to
put relevant quesfions in order to prove the charges. The
fact that he is pujting relevant questions whose answers
mav be incriminating. is no reason to impute a biased mind
to the Enquiry Officer. He is bound to extract answers in
order to prove the charges while acting as Presenting
Officer. He himself will have to see who and how many
witnesses should e examined in order to prove the charges.
In the like manne} he will have to decide the documents to
be tendered in evidence. If he fails to discharge that duaty
he fails as a Presefting Officer. At the same time, being an’
Enquiry Officer, i
in chief examination he has to give adequate opportunity
to the delinquenfs to cross-examine the witnesses and
record the answels as given by the witnesses in the cross-
cxamination. So. glso, he has to give adequate opportunity
1o the defence to adduce theirevidence. The leamed counsel
for the union for ajmoment forgets that the Enquirv Officer
is also a Presending Officer and he hag a duty to the
management to adt as a loyal Presenting Officer. Therefore
in intreducing a 3§d witness and examining him will not be
a ground to say that the Enquiry Officer was biased and he
was bent upon inqulpating the delinquents somehow. The
further contentioh of the defence is that the witnesses
were re-¢xamined not for the purpose of clarification, but
to bring out incfiminating circumstances against the
delinquent. It wak necessary for the Enquiry Officer to
clcar all doubts| which had occurred during cross-
examination. Otherwise at the end when he assesses the
lestimony of a wifness certain matters may appear to be
obscure. However|even ifthe Enquiry Officer had put more
questions than rdquired to clarify the testimony in the
cross-examinatiof it is to be noted that the delinquents
were given opportpinity to cross-exgmine witnesses further
after the re-examigation. This is true especially with regard
to MW3 who haq spoken against the delinquents. Thus
the delinquents were given sufficient opportunity to cross-
examine the witngsses elaborately and to their satisfaction.
This again is not gn instance to indicate a biased mind.

7. Alist of locuments was given to the delinquents
before examinatioh of witnesses and two photographs were
marked as Exts M} A & B. The grievance of the warkmen is
that a 3rd photograph was seen in the file on the 2nd day of
sitting. According to the workmen this 3rd photograph
was introduced by the Enquiry Officer himself and not by
the management. [t may be noted that the 3rd photograph
is not tendered i# evidence and marked. Therefore the
worknien can haye no grievance about the presence of a
photograph in fild and it is not an instance of bias.

8. The nex| submission of the learned counsel for
the workmen is thjt the two photographs were not properly

marked. According to the learned counsel the photographer
should have been examined and the negatives should have
been proved. In the absence of such procedure the
photographs can have no evidentiary value. It is relevant
to note that the strict rule of evidence is not applicable to a
domestic enquiry. That apart, at the time of marking the
photographs the defence had not raised any objection.
MW?3 was cross-examined with regard to two photographs
(Exts. M1 A & B) asking whether the photographs pertain
to the silver jubilee celebrations of the Broadway branch
and who had made arrangements for taking photographs.
The witness had answered that the photographs pertain to
silver jubilee celebrations. About the pbotographer and
arrangements made for taking photographs, he said he was
not aware. Other than this there was no suggestion to the
witness that the photographs were not that of silver jubilee
celebrations, but of some other event. No objection was
also raised about the marking of photographs (Pg. 33—46
of Ext. M1). Hence the procedure adopted by the Enquiry
Officer in marking the photographs cannot be described as
an act of bias on the part of Enquiry Officer.

9. It was then submitted by the learned counsel for
the union that the Enquiry Officer himself heard the
delinquent regarding punishment. This was to be done by
the Disciplinary Authority and not by Enquiry Officer.
According to the management, as per Chapter XI,
Regulation 10(1) of the Canara Bank Service Code the
Endquiry Officer i$ authorized to hear regarding punishment
at the end of enquiry and report his suggestion regarding
punishment to the Disciplinary Authority. The learned
counsel for the union submits that as per Para 19.12 (a) of
the 1st Bipartite Settlement the hearing regarding proposed
punishment has to be done by the Disciplinary Authority
and not by the Enquiry Officer. It is also pointed out that as
per Para 19.13 ifthere is any conflict between the provisions
of Bipartite Settlement and any Rules or Regulations in
force in any bank regarding disciplinary action, the
provisions of Bipartite Settlement shall prevail over the
internal Rules or Regulations.

Relevant portions of Chapter X1, Reg. 10(1) of Canara
Bank Service Code and Paras 19,12(a) and 19.13 of Ist
Bipartite Settlement are as follows :

Chapter XI, Reg. 10(1):

“As soon as possible after an enquiry is concluded

in writing the result of the enquiry in the form of

reporttothe ... ettt s . Where he is of the
opinion that punishment should be imposed, he shall

give a hearing to the employee as regards nature of

the proposed punishment and shall state in his report
the employee's submission on the question of
punishment and his own observations thereon.”

19.12(a) “He shall also be given a hearing as regards

the nature of the proposed punishment in case any
charge is established against him.”

[Part I—SEc. 3(ii)] |
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19.13. “Where the provisions of this Chapter conflict
with the procedures or rules in force in any bank
regarding mmphnmyacuon,ﬂwyshallprcvmluver
thelatter ..........c.coovivevecnnnns

It is relevant to note that Para 19.12 (a) extracted
above is regarding the procedure in disciplinary- action
when an enquiry is conducted. The provision does not
indicate that hearing regarding proposed punishment isto
be done by Disciplinary Authority himself. The provision
only says that the delinquent shail be given an opportunity
to make submissions regarding the proposed punishment
in case the charge is established against him. The provision
does not specify who is the authority who has to hear the
delinquent. Thus there is no conflict between the provision
in Chapter X1, Regulation 10 (1) of the Service Code of the
Canara Bank and the provision in Para 19.12.(a) of 1st
Bipartite Settlernent. Since the provisionin the Code permits
the Enquiry Officer to hear regarding the proposed
punishment the Enquiry Officer has not violated any rule
ot procedure. While submitting the findings of enquiry he
had also conveyed to the Disciplinary Authority the result
of hearing regarding punishment and also suggested the
punishment to be imposed. It was open to the Disciplinary

“Authority to accept or refase the recommendation of the
Enquiry Officer regarding punishment.

10. It was further submitted by the learned counsel
for the union that as per Para 19.12(c) of the Bipartite
Settlement the Disciplinary Authority alone can take into
account the gravity of the misconduct, the previous record
of the employee and any aggravating or extenuating
circumstances before imposing punishment. These aspects
cannot be considered by an Enquiry Officer. So also the

learned counsel submits that the Disciplinary Authority

was free to differ from the findings of the Enguiry Officer
and exonerate the delinquents. This opportunity was lost
when the Enquiry Officer himself heard the delinqguents
regarding the punishment. According to the learned
counsel, the Enquiry Officer did so with biased mind to
punish the delinquents and leave no chance for the
delinquents to excape the punishment. It is relevant to
note that the provisions regarding hearing about proposed
punishment does not contemplate hearing about the
findings of the Enquiry Officer as well. There is no hearing
about the findings of Enquiry Officer even when a
delinquent is called by the Disciplinary Authority to make
submissions regarding proposed punishment. Even if a
delinquent submits that the findings are totally incorrect

the Disciplinary Authority is not bound to consider that _

aspect. but only the aggravating and extenuating
circumstances for the purpose of imposing punishment.
However the Disciplinary Authority has the power to differ
from the findings of the Enquiry Officer, modify it, alter it or
totally ignore the findings suo motu. This power can be
excreised with or without hearing the delinquent. The
Disciplinary Authority after going through the enquiry
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report has to make his own assessment regarding the worth
of the report and take a decision whether the findings should
be accepted or not. Therefore the delinquents in this case
have not lost any opportunity of making their submissions
regarding the proposed punishment. If they are aggrieved
by the findings there is an appeal forum where they can
challenge the findings. In fact they had filed an appeal, but
failed.

11. Lastly the learned counsel for the union submitted
that at any rate the misconduct isonly a2 minor misconduct
and the punishment can only be a minor punishment. As
per the charge, the misconduct is one falling within Chapter
X1, Regulation 3 (m) of Canara Bank Service Code i.e. ‘doing
any act which is prejudicial to the interest of the bank’. The
punishment for *gross misconduct’ is provided in
Regulation 4 which includes among other punishments,
‘stoppage of increments’ [Reg. 4(d)]. According to theunion
the misconduct is only a minor misconduct falling within
Regulation 5 (j) of the Code i.e. ‘failing to show proper
consideration, courtesy or attention towards officers, other’
employees or customers of the bank.” The punishments
for minor misconduct are provided in Regulation 6 of the
Code. Similar provisions are incorporated in 1st Bipartite
Settlementin paras 19.5 to 19.8. Para 19.5 ralates to ‘gross
misconduct’ and 19.7, ‘minor misconduct’. Punishment are
provided in Paras 19.6 and 19.8 respectively. It is to be
noted that the minor misconduct mentioned by the learned
counsel for the union in Regulation 5(j) of Chapter XF of
the Code relates to a misconduct while on duty. Similar
provision is there in 1st Bipartite Settlement inPara 19.7 (j)
with the only change that Reg. 5 (j) & (k) of Code are
combined inPara 19.7 (j) of Bipartite Settlement, Para 19.7
(j)reads :

“Failing to show proper consideration, courtesy or
attention towards officers, customers or other -
employees of the bank, unseemly or unsatisfactory
behaviour while on duty’

Chapter X1, Reg. 5 (j) & (k) reads :

“@ Failing to show proper consideration, courtesy
or attention towards officers, other employees
of customers of the Bank.

(k) Unseemly or unsatisfactory behaviour while on
duty.”

The alleged misconduct did not happen while the
delinguents were on duty or in bank premises.ft happened
outside during a public meeting. Therefore Para 19.7 (j) is
not applicable in this case. The misconduct squarely falls
within Para 19.5 (j) of 1st Bipartite Settlement and Chapter
Xi Regulation 3 (m) of Service Code. The contention of the
learned counsel before the Hon'ble High Court that in order
to atiract Regulation 3 (m), ‘doing any act which is
prejudicial to the interest of thebank’ it should entail loss
to the bank, was repelled by Hon'ble High Court and found
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that no economic |

pss is required in case of misbehaviour

and the element
negligence on the

12. Thus, n
learned counsel fo
on the part of Enguy
for violation of the
fall for considera

Hon'ble High Courj.

Lucikutty is justifi
any relief. No cost

after its publication

pf 1oss would atise only in case of
art of an employee.

ne of the instances pointed out by the
the union are capable of showing bias
Officer or prejudice to the delinquent
¢ of natural justice. No other aspects
n in the light of the remand order of

shna Menon, Raghuthaman & N.M.
d and the workmen are not entitled for
The award will take effect one month
in the Official Gazette.

Dictated (o the Personal Assistant, transcribed and

typed by her, corre
day of May, 2007,

[ted and passed by me on this the 29th

P. L. NORBERT, Presiding Officer
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New Oelhi, the 12th June, 2007

5.0. 1946.—1In pursuance of Section 17 of the

Industrial Disputed
Government hereby

Act, 1947 (14 of 1947), the Central
publishes the Award (Ref. No. 158/99)

Dated : 7-6-07

of the Central Government Industrial Tribunal-cum-Labout
Court No. 1, New Delhi as shown in the Annexure in the
Industrial Dispute between the empioyers in telation to
the management of Punjab National Bank and their workmen
which was received by the Central Government on
8-6-2007, :

[No. L~-12012/310/98-IR.(B-I)]
RAJINDER KUMAR, Desk Officer

ANNEXURE

BEFORE SHRI SANT SINGH BAL, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNALNO, [T, NEW DELHI

L D. No. 158/99

In the matter of dispute bctween :
Shri Manoj Kumar ... Workman
Versus
Punjab National Bank

APPEARANCES
Shri Satish Chhabra A/R for the workman.
Mrs. Surbhi Rana A/R for the management.

ORDER

... Management

By this order I shall dispose of the application moved
on behalf of the workman seeking amendment of date as
22-1-98 instead of 22-1-91 in sixth line of para 9 of the award.
Mrs. Surbhi Rana A/R for the management states that she
does not want to file any reply to the application as the
amendment with regard to the correction of typographical
error of date in the award from 22-1-91 to 22-1-98 isbeing
sought. It appears that she has no objection to the
amendment nf the datein the awardie. 22-1-91 t022-1-98.
Be wce the application is allowed and requisite amendment
ot date 22-1-98 instead 0f 22-1-91 in the sixth line of para 9
of the award is accordingly made. This order be read as
part of the Award. The application thus stands disposed
of. Copy oi ihis order be given to the parties as per rules.

SANT SINGH BAL, Presiding Officer
¢ fewett, 12 99, 2007
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New Delhi, the 12th June, 2007

5.0. 1947.—In pursuance of Section 17 of the
[ndustrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref, No. 27/2006)
the Central Government industrial Tribunal-cum-Labour
Court, Chennai in the Annexure, in the Inchustrial Dispute
between the management of State Bank of India and their
workmen, which was received by the Central Government
on 12-6-2607, '

[No. L-12012/241/2005-IR (B-bj
AJAY KUMAR, Desk Officer

ANNEXURE

BEFORE THT CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT,
CHENNAI
Thursday, the 26th April, 2007
PRESENT
K. Jayaraman, Presiding Officer
Industrial Dispute No. 27/2006

[In the matter of the dispute for adjudication under
clanse (d) of sub-section (1) and sub-section 2(A) of
Scction 10 of the Industrial Disputes Act, 1947 (14 0of 1947),
between the Management of State Bank of India and their
workimen] ‘

BETWEEN
1 Party/Petitioner
AND

The Deputy General : 11 Party/Management
Manager,
State Bank of India,

Personnel & HRD section,

Madurai.

Sti N. Nadarajan

APPEARANCE

:Mis. GR. Sivaminathm
Advocates

: Mr. V.R. Gopalarathnam,
Advocate

"AWARD

The Central Government, Ministry of Labour vide
Order No. L-12012/241/2005-1R(B-I) dated 17-5-2006 has
referred the dispute to this Tribunal for adjudication. The
Schedule mentioned dispute is as follows :—

“Whether the claim of Shri N. Nadarajan for

permanent status and reinstatement in State Bank of

India, Madurai is legal and justified 7 If not, to what
 relief the workman is entitled to 7”

For the Petitioner

For the Management

2. After the receipt of the reference, it was taken on |

file as I.D. No. 27/2006 and notices were issucd to both the

partics and they have entered appearance through their
advocates and filed their Claim Statement and Counter
Statement respectively.

3. The allegations of the Petitioner in the Claim
Statement are briefly as follows :

The Petitioner is an ex-serviceman who has served
the Indian Army for over 18 years, Since the vacancies for
the post of watchman temporary armed guard were
available, the Respondent has written to the Ex-servicemen
Welfare Board regarding sponsoring of candidates to fill
up the vacancies. The Petitioner was called for interview
and was selected and posted as temporary armed guard
and he was posted in different branches of the Respondent/
Bank both ir Tirunelveli and Karmivakumari districts. Thus -
he has worked for more than 243 days during the period

" from Qctober, 1998 to September, 1999. Further, the

Respondent/Management has deliberately created artificial
breaks so that the Petitioner could not complete 240 days
during the period of one year. While so, during December,
2003 the Branch Manager of SBI, Nangumeri branch orally
informed the Petitioner that he need not report for duty
thereafter. But, he has not given any notice of termination.
Therefore, he filed a W.P. No. 37628/2003 before the High
Court and interim order was also given and thereby the
Petitioner continued to be in temporary employment till
December, 2004. Ultimately, the Writ Petition was dismissed
permitting the Petitioner to work out his right before labour
autharities. Since the Petitioner had worked for more than
243 days he was entitled to the status of permanent
workman and he should not be summarily terminated from
service without following the procedure set out in I.D. Act.
Therefore, the Petitioner raised a dispute before labour
authorities and during the conciliation, the Respondent/
Management contended that the Petitioner was not selected
because of age disqualification. The Petitioner was hged
only 42 years when he entered into the service of
Respondent/Management. Hence, the question of age bar
does not arise. Furthermore, the Respondent/Management
had given permanent employment to Sri K. Murugaiah and
C. Chithrakannu whose ages are 47 and 48 respectively,
Similarly, one Sri E. Chelladurai was given employment in
February, 2003 even though he was 46 years. Therefore,
merely because he was posted in different branches, it
would not mean that he has worked under different
employers. Therefore, the Petitioner prays to declare that
he has become permanent workman uader the Respondent/
Management and consequently direct the Respondent/
Management to reinstate him into service with all
consequential benefits, :

4. As against this, the Respondent in its Counter
Statement contended that Respondent/Bank used to
engage Ex-servicemen at daily wages at various branches
as temporary armed guard_s/watchmen as _and when
vacancies arose on account of exigencies of administration
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and/or when pe ent workmen/guards were on leave.
Thus, the Petitioher who was an ex-serviceman was called
upon to work ogjly against leave vacancy whenever such
vacancy arose. Hurther, this Respondent/Bank have a set
of procedure forjrecruiting permanent employees in bank
service and appdintment against permanent vacancies, no
temporary employee can seck permanent absorption or
regularisation of service as it is only a back door entry and
it is not permisgible under law. Thus, the Petitioner was
selected to work only as a temporary employee against
leave vacancies fn the branches situated within Tirunelveli
district. It is not §dmitted that the Petitioner has worked for
243 days durigg the period from October, 1998 to
September, 1999. Since the Petitioner was working only as
a temporary employee against leave vacancies or on acconnt
of administratiye exigencies, he was disengaged by the
Respondent/Bagk. Further, he was fully aware of the fact
that the job assigned to him was témporary, intermittent
and stop gap arrhngement. The Petitioner was disengaged
on account of ngn-availability of casual vacancies and his
service was confinued as temporary employee under the
orders of High|Court and he camnot claim permanent
absorption nor h¢ would get protection under the provisions
of LD. Act. The Petitioner is not entitled to permanent
status. The allegation that 5/Sti M. Murugaiah,
C. Chitrakannu gnd E. Chelladurai were givenemployment
in bank though [they have crossed the age of 45 is false.
Though the Petifioncr was called for interview for the post
against permangnt vacancy in the branches of Tirunelveli
 district, he was found to be ineligible as he was over-aged.
- Therefore, he hs no right to claim permanent status or
reinstatement as ned by him. The Petitioner has worked
only in different|capacity in different branches. Hence, for
all these reasons, the Respondent prays that the claim may
be dismissed with costs.

5. In thdse circumstances, the points for my
consideration arg -—

{) “Whether the claim of the Petitioner for
permanent status and reinstatement in the
Respondent/Bank at Madurai is Iegal and
i ed?

(i) To what reliefthe Petitioner is entitted 7"
Point No. 1:

6. The case of the Petitioner in this disputs is that
he was appointef] as watchman/temporary armed guard by

the Respond t/Management in Tirunelveli and .

anniyak i|districts and he has worked for more than
243 days duringjthe period of October, 1998 to September,
1999, While so, in the month of December, 2003, the Branch
Manager of thq Respondent/Bank at Nanguneri branch
has orally inforined the Petitioner that he need not report
for duty thereaffer. Thus, he was orally terminated by the
Respondent/Bdnk without following the mandatory

provisions of the I.D. Act and he has filed Writ Petition
before the High Court of Madras and by its interim order,
he was continued to be in temporary employment till
December, 2004 on which month the Writ Petition was
dismissed permitting the Petitioner to work out his remedy
before labour authorities. The Petitioner further alleged
that he is an ex-serviceman and he was sponsored by Ex-
servicemen Directorate and he was selected and posted as
armed guard and since he has completed more than 240
days in one vear thercby he is entitled to the status of
permanent workman. Therefore, the Respondent/Bank
cannot have summarily terminated his service without
following the mandatory provisions under section 25F of
the LD. Act.

7. But, as against this, the Respondent contended
that no doubt he was engaged as a watchman/temporary
armed guard in the leave vacancy that arose on account of
exigency of administration and on that ground, he cannot )
claim any permanent status. The Petitioner was disengaged
on account of non-availability of casual vacancies. Further,
merely because the Petitioner continmed to work as
temporary employee as per the order of High Court, he
cannot claim permanent absorption nor he would get

protection under L.D. Act.

8. Then again on behalf of the Petitioner it is
contended that in the conciliation proceedings, the
Respondent/Management contended that he was not
selected for the permanent post because of his age
disqualification. But, on the other hand, since the Petitioner
has joined the service of the Respondent/Management
during Cctober, 1998 when his age was only 42 years,
Therefore, the Respondent/Bank cannot disqualify him on
the ground of age. Further, the Respondent/Management
had given permanent employment to S/Sri M. Murugaiah
and C. Chithrakannu, whose ages are 46 and 47 years
respectively during their appointment, Similarly, one SriE.
Chelladurai was given employment in February, 2003 even
though he was 46 years. Therefore, the Petitioner is entitled
to become a permanent workman under the Respondent/
Management and he prays for reinstatement with
consequential benefits.

9. But, as against this, the Respondent contended
that the Respondent/Management has got number of
branches and the Respondent used to engaged ex-
servicemen on daily wages on various branches as
temporary armed guard/watchman as and when vacancies
arise or on account of administrative exigencies or when
permanent watchman/guards are on leave. The Respondent
has got separate set of procedure for recruitment of
permanent employees in banking service. Therefore, no
temporary employee can seek permanent absorption or
regularisation in service on the ground that he has served
in the post for more than 240 days. It is further contended
that the Petitioner was fully aware of the fact that job
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assigned to him was intermittent, temporary and as a stop
gap arrangement and he was not in continuous service of
the bank and he has not worked for 240 daysin a preceding
12 months and as such the question of termination does
not arise and he has not filed any document to show that
he has worked for 240 days in a continuous period of one
year. The Petitioner examined himself and produced
Exts. W1 to W16. Ex. W12 and W16 are copy of service
certificate given by the Nanguneri branch and copy of
statement of arrears of salary particulars respectively given
to him. From this, learned counsel for the Petitioner contended
that the Petitioner has produced documentto show that he
has completed 240 days in a continuous period of ‘12
calendar months namely from October, 1998 to September,
1999 and therefore, he is entitled to the benefits of LD. Act
and the termination made by the Respondent/Management
was without following the mandatory provisions of Section
25F of the 1.D. Act, which s illegal, void ab initio.

10. As against this, learned counsel for the
Respondent contended that Five Judges Full Bench of the
Supreme Court in a case reported in 2006 4 SCC 1
SECRETARY, STATE OF KARNATAKA & ORS. Vs,
UMADEVI & ORS has held that "merely because a
temporary employee or a casual wage worker is continued
for a time beyond the term of his appeintment, he would
not be entitled fo be absorbed in regular service or made
permanent merely on the strength of such continuance, if
the original appointment was not made by following a due
process of selection as envisaged by relevant rules. It is
not open to the Court to prevent regular recruitment at the
instance of temporary employces whose period of
emplovment has come to an end or of ad-hoc employees
who by the very nature of their appointment, do not acquire
any right.... It is not as if the person who accepts an
engagement either temporary or casual in nature, is not
aware of the nature of his employment. He- accepts the
employment with open eyes. 1t may be true that he is notin
a position to bargain—not at arm’s length—-since he might
have been searching for some employment so as to ckeout

his livelihood and accepts whatever he gets. But on that

ground alone. it would not be appropriate to jettison the
constitutional scheme of appointment perpetuate iliegalitics
and 1o take the view that a person who has temporarily or
casually got emploved should be directed to be continued
permanently. By doing so, it will be creating another mode
of public appointment which is not permissible.” Relying
on this decision. learned counsel for the Respondent
contended that the Petitioner was appointed only on
tcmporary basis in leave vacancies and therefore, even
assuming for argument sake that he has completed 240
dayvs in a continuous period of 12 calendar months, on that
"ground he is not entitled to claim permanency or regular
appointinent. In this case, the Respondent/Bank has got
scparate recruitment rules for appointment of temporary
guards and Ex. M1 is the copy of a policy for appointment
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of guards. Since at the time of interview, the Petitioner has
completed the age of 45 years, he was not selected for
permanent vacancy. Further, even prior to that interview
merely because the Petitioner has worked temporarily for
more than 240 days, he cannot claim any benefits because
as per the recruitment rules at the time of appointment for
regular post, he was not eligible for the post. Under such
circumstances, the Petitioner is not entitled to claim any
rclief in this dispute.

11. Ifind nuch force in the contention of the leamed
counsel for the Respondent. The Full Bench of the Supreme
Court has clearly held in the decision cited supra, that
“some of the authorities and departments had ignored those
directions or defined those directions and had continued
to give employment specifically interdicted by the orders
issued by the executive. Some of the appointing officers
have even been punished for their defiance. . . . The Staie
warks out the scheme taking into consideration the financial
implications and the economic aspects. The Courts cannot
imposed on the State a financial burden of this nature by
insisting on regularisation or permanence in cniplovment
when those employed temporarily are not needed
permanently or regularly.” The Supreme Court has clearly
stated that “merely because a temparary employec or a .
casual worker is continued beyond the term of his
employment, he would not be entitled to be made
permanent.” Under such circumstances, 1 find though itis
argued that the Petitioner has worked for more than 240
days in a continuous period of 12 calendar months. since
he was temporarily appointed for the post of guard and.
since the Petitioner has known this fact, I am not inclined -
to accept that he is entitled for permanent status. As such. A
I find this point against the Petitioner. '

Point No. 2:

The next point to be decided in this case is to what
relief the Petitioner isentitled 7

12. In view of my foregoing findings. 1 find the
Petitioner is not entitled for permanent status and
reinstatement in the Respondent/Bank and hence. he is
nat entitled to any rehef. No costs.

13.. Thus, the reference is answered accordingly.

(Dictated to the P.A., transcribed and typed by him.
corrected and pronounced by me in the open court on this
day the 26th April, 2007.)

K. JAYARAMAN, Presiding Officer
Witnesses Examined : ‘
WWI1 Sri N. Nadarajan

For the Petitioner

For th¢ Respondent MW1 Sri K. Palanisamy
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Documents Marked :

For the [ Party/Petitioner

ExNo. Datd Description.

W1 Nil Xerox copy of the personal and
service particulars of the Petitioner

w2 11-04-74 Xerox copy of the school leaving
certificate of Petitioner

W3 Nil Xerox copy of the SSLC Marksheet
of Petitioner

W4 Dec. P5  Xerox copy of the testimonial for civil
employment

W5 Nil Xerox copy' of the ex-servicemen
identity card

Wweo 29-12195 Xerox copy of the security training
certificate

w7 0902198  Xerox copy of the interview Ietter sent
by Respondent

w8 1807903  Xerox copy of the service certificate

issued by Respondent/Bank

w9 020698 Xerox copy of the letter from
Respondent/Bank to Petitioner

W10 Nil Xerox copy of the list of watchmen in
the Respondent/Bank at Tirunelveli

District

Wil 01-1191  Xerox copy of the service certificate
issued to Petitioner

w12 12-11492  Xerox copy of the service certificate
: issued to Petitioner

W13 040643  Xerox copy of the service certificate
issued by Nagercoil Branch of
Respondent/Bank

Wld4 160943 Xerox copy of the service certificate
issued by Respondent

W13 240443 Xerox copy of the service certificate
issued by Respondent/Bank branch
at Kalkulam

W16 Wil Xerox copy of the statement showing
arrears of salary and allowance
payable to Petitioner

For the 0 Party/Management :

Ex No. Date Description

M 010498 Xerox copy of the letier containing

policy for ppointment of guards..

¢ e, 12 9, 2007

LA, 1948.— sl firarg ififram, 1947 (1947
FT14) F 410 17 F ST R, e wewn e Fw aitw
Hea ¥ yav ¥ v P ol s R ¥
e, st e eleifiren forars o i T, st
ST =1 & W (Fed W 36/2006) W W
Hﬂfﬁé,m}ﬁqmjﬁ 12-6-2007 W W gam o7

[H. TA-12012/154/2005- 1% 31 (-1)]
T FUR, T Al

New Delhi, the 12th June, 2007

8.0. 1948.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 36/2006)
the Central Government Industrial Tribunal-cum-Labour
Court, Chennaiin the Annexure, in the Industrial Dispute
between the management of State Bank of India and their
workmen, which was received by the Central Government
on 12-6-2007,

[No. L-12012/154/2005-[R, B-]
AJAY KUMAR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAI '

Monday, the 2 1st May, 2007
* PRESENT
K. Jayaraman, Presiding Officer
Industrial Dispute No. 36/2006

[In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of Section
10 of the Industrial Disputes Act, 1947 (14 of 1947), between
the Management of State Bank of India and their workmen)|

BETWEEN
Sri A. Mohammed . I'Party/Petitioner
Shamshuddeen
AND

The Assistant General 11 Party/Management
Manager

State Bank of India,

Region II,

Z.0., Tiruchirappalli.

APPEARANCE

: M/s. Balan Haridas &
R Kamatchi Sundaresan,
Advocates

For the Petitioner
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For the Management : Mr. V.R. Gopalarathinam,
Advocate
AWARD

The Central Government, Ministry of Labour vide
Order No. L-12012/154/2005-IR(B-I) dated 6-6-2006 has
referred the dispute to this Tribunal for adjudication. The
Schedule mentioned dispute is as follows ;-

“Whether the punishment of dismissal from service
w.elf 5-7-2001 imposed on Shri A. Mohammed
Shamshuddeen by the management of State Bank of
India, Trichy, is legal and justified ? If not, to what
relief the workman is entitled to ?”

2. Afterthe receipt of the reference, it was taken on
fite as 1.D. No. 36/2006 and notices were issued to both the
partics and they have entered appearance through their
advocates and filed their Claim Statement and Counter
Statement respectively.

3. The allegations of the Petitioner in the Claim
Statement are briefly as follows :—-

The Petitioner is an ex-serviceman and he has joined
the services of the Respondent/Bank on 17-11-88 as aclerk-
cum-cashier after passing the competitive and the Petitioner
was posted in Athanavur branch of Respondent/Bank and
he was confirmed on 17-5-89. While so, the Petitioner
purchased two National Savings Certificates of Rs. 10,000
and Rs. 1000 from Tirupattur post office through an agent

and the same were matured on 17-3-98. While working in

Athanavur branch, he obtained loan on the said NSCs
from Athanavur branch during 1992. The monthly
instalments and interest were debited from the salary of
Petitioner and the same was credited to loan account
periodically, On 13-3-97, he was transferred to Thirukoilur
branch of Respondent/Bank and consequently, loan
documents including NSC bonds were also transferred to

Thirukkoilur branch as per usual practice. Due to lapse of-
time, the Petitioner had completely forgotten the maturity -

date of NSC bonds, When the Petitioner planned to go to
Jolarpettai on 16-4-98, the Petitioner applied for sick leave,
since he has no leave at his credit. On coming to know that
the Petitioner is proceeding to Jolarpet, the Branch
Accountant, Thirukkeilur handed over the shont credit
schedule along with the NSC of the Petitioner in a cover
addressed to Branch Manager, Athanavur and requested
the Petitioner to hand over the same to the Branch Manager,
Athanavur and as such, the Petitioner handed over the
cover to Branch Manager, Athanavur and he after
cancelling the lien an the NSC bonds directed the Petitioner
1o go to Tiruppattur branch for further action aind when the
Petitioner enquired at Tirappattur branch, he was informed
to contact NSC agent who will do the needful. After realising
the proceeds, the agent gave the realized anwunt to the
Petitioner on 16-4-98 evening with its enclosures. After

completion of the work, the Petitioner was planning to go
back to Thirukkoilur on 17-4-98 and he kept the amount -
realized on the NSC bond in the side box of his motorbike
and proceeded to Vaniyampadi from Jolarpet. However, his -
motorbike was met with an accident while he was travelling
andthe Petitioner suffered with multiple injuries in his right
hand and had become unconscious. Fortunately, the
Petitioner’s friend Dr. J. Prasanna, a veterinary doctor who
happened to travel in that side saw the Petitioner and
admitted the Petitioner in Nikin hospital belong to
Dr. . Dilipan. The said doctor S. Dilipan is uncle of Dr. J.
Prasanna and the Petitioner was unconscious for three
days in his hospital and he could not give extension of -
leave for 17-4-98 to 19-4-98 and on 11-5-98, the Petitioner
has given a telegram requesting for extension of leave.
After regaining consciousness, he came to know that his
belongings including the amount collected from NSC agent
and was kept in motorbike box were missing. But, he was
advised to continue the bed rest and he could not inform
the same to Respondent/Bank immediately. After recovery,
he joined duty on 20-6-98 and submitted leave letter for the
period from 16-4-98 to 19-6-98 which was supported by
medical certificates. Since there was no. damage to the
vehicle, no claim was lodged with the insurance. The
Petitioner’s friend who had hospitalised the Petitioner are.
also ot given any police complaint. Since he lost tie money
which he has received by realizing the NSC bond, he could
not immediately pay the amount in repayment of loan
availed by him. But, the Respondent/Bank was recovering
the principal and interest from the salary ofthe Petitioner.
On 5-9-98 the entire loan was repaid and the loan account
itself was closed. Whilg o, the Respondent/Bank with an
ulterior motive issued a letter dated 12-4-99 alleging as if
the Petitioner had fraudulently encashed the N5C
certificates at Tiruppattur post office by getting the lien
cancelled at Athanavur branch by false representation and
he was suspended from service from 27-5-99 arid issued a

‘charge memo on 9-12-99 and four charges were framed

against him. Owt of these three charges relate to the
Petitioner receiving NSC certificate and short credit register
and encashment of NSC certificates. The fourth charge
relates to the medical certificate submitted by the Petitioner

. for the period of his absence. The Enguiry Officer has

conducted the enquiry and in his report he has held that
charge No. 1 to 3 were proved and the charge No. 4 was not
proved. After the usual formalities, the Disciplinary
Authority imposed the punishment of dismissal on
5-7-2001. The appeal preferred by the Petitioner was also
summarily rejected by the Appellate Authority. The Enquiry
Officer contrary to the material on record ina most perverse
manner held that charge Nos. 1to 3 have been proved and
without applying his mind, the Disciplinary Authority
agreed to the findings of the Enquiry Officer and dismissed.
the Petitioner from service. The Appellate Authority also
without considering the grounds raised by the Petitioner
rejected the appeal. The Respondent/Bank had given the
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loan on the deposif and the Respondent/Bank had charged
interest @ 13% per annum and they also demanded
promissory note dated 14-10-97. The first charge levelled
against the Petitigner is that he after receiving two NSC
bonds along with $hort credit did not hand over the same
to Tirupattur branfh and instead encashed it fraudulently
at Tiruppattur pos{ office after cancelling the lien on NSC
bonds at Athanatur branch of Respondent/Bank. But
without examining the Branch Manager of Tiruppattur or
Athanavur, the Enquiry Officer has held that the charge
have been proved against him. It is only the Branch
Accountant at Thi itur has asked the Petitioner to hand
over the NSCbond to the Branch Manager, Athanavur, as
such, the Petitiorfer has handed over the same to the
Athanavur Brandh Manager. The Athanavur Branch
cuncelled the lien on the NSCs and
ith instruction to encash the NSCbonds

duty, the acknowjedgement for receipt of NSCs was
obtained from him. Since the Tirukkoilur branch has not
maintained any defpatch register, they have not produced
before the enquiry. [Further in the enquiry, the Respondent/
Bank had not exantined the Branch Manager of Athanavur
branch who had cancelled the lien in NSCs. There had
been no misrepres¢ntation of any sort from the Petitioner.
The allegation tHat the Petitioner had made a false
representation whs also not proved. Therefore, the
allegation of frauflulent encashment of NSCs was not
proved in the enquiry and further, the allegation that false
representation made to Branch Manager was also not
proved. The seconfi charge against the Petitioner is that
he has made misapgropriation of Rs. 22,165 by not remitting
in demand loan acgount at Tirakkoeilur branch. It is evident
that when the Petifioner met with the accident, he could
report for duty oply on 20-6-98. In the enquiry, the
Petitioner proved| that he met with an accident and
hospitalised and he further lost the money which he had
encashed by surrendering the NSCs. Any how, the
Petitioner on 5-9-98 had cleared the entire loan. Therefore,
the allegation of mysappropriation will not lie against the
Petitioner. The thirg charge framed against the Petitioner is
that he did not hgnd over short credit schedule dated
7-4-98 pertaining to Tirukkoilur branch along with
enclosures to Tiruppattur branch as undertaken at the time
of receiving the same and that he deliberately removed/
destroyed the short credit schedule with an intent to
defraud the bank 4nd to mislead the Athanavur branch
that the NSCs are fiee from encumbrance. But this charges
was also not provell with any satisfactory evidence. The
Respondent/Bank failed to prove that the Petitioner had
removed the shortcredit schedule while giving it to the
Branch Manager,
proved in the en
perverse manner h

iry, The Enquiry Officer in a most
1d that this charge has been proved on

thanavur, While nothing has been .

surmises and conjectures. There was no dispute that the
Petitioner met with an accident by holding that the 4th
charge has not been proved. When charge No. 4 is not
proved, then charges 1 to 3 ought to have been held as not
proved. Therefore, without any material and without any
basis, the Respondent/Bank has dealt with the Petitioner
in a most harsh manner and imposed the penalty of
dismissal. The loan amount was also closed. After closing
the account and when nothing remained in the matter, the
Respondent/Bank- made an issue in which nothing
remained. The Petitioner is innocent and he has not
committed any such misconduct. Further, the Enquiry
Officer has found that the Petitioner is guilty under para
521(4)(g) of Sastry Award which deals with wilfully slowing
down in performance of work. Thus, without applying his
mind, he has dealt with the case. In any event, the
punishment of dismissal imposed on the Petitioner is
grossly disproportionate to the charges levelled against
him. Therefore, this Tribunal has got every power to interfere
with the quantum of punishment under Section 11A of the
LD. Act. Further, even in case of misappropriation,
falsification of records etc. the Respondent/Bank has taken
4 lenient view and imposed minor penaltics such as
increment cut etc. However, in the case of Petitioner the
extreme penalty of dismissal has been imposed. This amounts
to hostile discrimination. Hence, for all these reasons, the
Petitioner prays this Tribunal 1o reinstate him into service
with full back wages and other attendant benefits.

4. As against this, the Respondent in its Counter
Statement alleged that the Petitioner was charge sheeted
on 9-12-2000 for four misconducts/irregularities alleged
against him. After going through the formalities, an enquiry
was ordered to be initiated against him and the Enquiry
Officer after giving an adequate apportunity to the
Petitioner which was conducted in a fair and proper manner
and the principles of natural justice were also fully complied
with, has given a report that out of the four charges, charge
Nos. 1 to 3 have been proved and the Disciplinary
Authority after going through the evidence, materals
placed before him proposed to impose the punishment of
dismissal without notice and imposed the punishment of
dismissal without notice on 5-7-2001. The Appellate
Authority also confirmed the same by his order dated
14-11-2002. 1t is false to contend that Branch Accountant
of Tirukovilur had handed over short credit schedule along
with NSC of the Petitioner in a cover addressed to the
Branch Manager, Athanavur and requested the Petitioner
to handover the same to Branch Manager, Athanavur and
get the proceeds as stated. On the other hand, on the
request of the Petitioner, short credit schedule in a cover
with NSCs were handed over to the Petitioner which was
addressed to Timppattur branch. The Petitioner had
tampered with the cover and documents and fraudulently
obtained no lien from Athanavur branch and the Petitioner
had intentionally collected the proceeds from Tiruppattur
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post office. Thus, the Petitioner retained the amount thereby
misappropriated the same and kept the proceeds with him.
The Enquiry Officer had analysed the charges, oral and
documentary evidences produced and came to the
conclusion that charges 1 to 3 were proved and charge
No. 4 was not proved. It is wrong to state that the
Disciplinary Authority without applying his mind with the
materials available on record agreed with the findings of
the Enquiry Officer. Only on the request of the Petitioner,
the Branch Accountant had handed over the short credit
schedule with NSCs to the Petitioner to hand it over to the
Branch Manager, Tiruppattur. It is wrong to state that the
Petitioner had gone to Tiruppattur branch and he had been
directed to encash the same through NSC agent. Merely
because the Petitioner closed the account by repaying the
loan later does not absolve him from the misconduct
committed by him. Inbanking service, integrity and honesty
are in built requirements of functioning and hence, the
punishment imposed on the employee for the proved
misconducts was commensurate with the same. The
consideration of records of service is itnmaterial and

irrelevant, if the misconducts are very grave. Hence, forall

these reasons, the Respondent prays that the claim may be
dismissed with costs.

5. Again, the Petitioner in his rejoinder alleged that
the allegation as if the Petitioner gave anacknowledgement
in SC register for having taken delivery of short credit
schedule along with enclosure is without any substance.
The signature of the Petitioner acknowledging NSCs was
obtaind in SC register only during August, 1998 and it is
the Accountant who had written and only the signature of
the Petitioner was obtained by the bank authorities. Further,
he has not received NSC on 7-4-98. On the other hand,
NSCs were given to the Petitioner only on 15-4-98 and this
acknowledgement was also obtained only in the month of
August, 1998 after the Petitioner rejoined duty after the
accident. The cover was addressed only to Athanavur
Branch Manager and not Branch Manager of Tiruppattur.
Even in the charge memo there is no allegation of tampering
with cover and documents. But, with an ulterior motive, it
is alleged that something which was not the charge in the
Counter Statement. Therefore, the question of any fraud
does not arise. Neither the Branch Manager of Tiruppatur
nor Branch Manager of Athanavur has been examined in
the enquiry to prove the wild allegations. The fourth charge
levelled against the Petitioner was in respect of absence
owing to accident. The Enquiry Officer after considering
the medical records of the Petitioner held this charge as
not proved. When the charge No. 4 is held to be not proved,
it shows only that the Petitioner was injured in the accident
and had lost the money kept in motorbike in that process.
Hence, the question of misappropriation does not arise.
Therefore, the question of levelling charge also does not
arise. Hence, he prays that an award may be passed in his
favour.

2864 GI/O7—2t

6. In these circumstances, the points for my
consideration are :— '

@ “Whether the punishment of dismissal from
service imposed on the Petitioner by the
Respondent/Bank is legal and justified 7"

(i) “To what reliefthe Petitioner is entitled 7
PointNo. 1:

7. Inthis case, the order of punishment imposed on
the Petitioner is namely ‘dismissal from service without
notice’. The Petitioner questions the order of punishment
imposed against him on the ground that the charges have
not been proved against him and the Enquiry Officer has
given a perverse finding and the Disciplinary Authority
without geing through the relevant records and without
applying his mind has accepted the findings and imposed
the punishment of dismissal without notice and the
Appellate Authority has also confirmed the same. On the
side of the Petitioner, including enquiry proceedings and
charge sheet have been marked as Ex. W1 to W12. Onthe
side of the Respondent, 2 documents have been marked as
Ex. M1-& M2 and no witness was examined on either side.

8. Learned counsel for the Petitioner argued that
four charges were framed against the Petitioner and the
first charge against the Petitioner is that the Petitioner after
receiving two National Savings Certificate bonds along
with short credit did not hand over the same to Tiruppattur
branch, instead he had encashed it fraudulently at Tirappattar
post office after cancelling the lien on the NSC bonds at
Athanavur branch of Respondent/Bank by making false
representation that both the. NSCs were free from
encumbrance as the relative loan against them had been
liquidated. Though it is alleged that the NSC bonds and
short credits were addressed to Tiruppattur branch, there
is no cogent evidence to show that it was addressed to
Tiruppattur branch, on the other hand, it is the case of the
Petitioner that on 15-4-1998, NSCs were handed over by
the Branch Accountant, Tirukovilur branch for handing
over the same with Branch Manager, Athanavur. The NSCs
along with shert credit were handed over to Athanavur
Branch Manager and he on his own cancelled the lien on
NSCs and returned the same with instructioit to encash the
NSC bonds at Tiruppattur branch. When the Respondent/
Bank alleged that the cbver was addressed to only
Athanavur branch, the Respondent/Bank must have
examined either the Branch Manager of Athanavur or the
Branch Manager of Tiruppattur to establish before the
domestic Tribunal that the Petitioner has fraudulently
handed over the same to Athanavur branch and with an
intention to defraud the branch, he has fraudulently made
a representation to Athanavur Branch Manager that lien
over the NSC bonds had been cancelled. But, the
Respondent/Bank has not examined either the Branch
Manager of Athanavur or the Branch Manager of
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Tiruppattur, o1 the other hand, the Enquiry Officer has

relied on the st
Tirukovitur br3
credit registy
Accountant is
the place from
reliance on the
deposition give
because he hag
what reason b
register. In they

tement givenby the Branch Accountant of
nch, who has made correction in the short
t, Though the answer given by the
hot satisfactory for correcting the name of
Athanavur to Tiruppattur, he has made
depositton of the Accountant. Further, the
h by the Accountant is far from satisfactory
not given any satisfactory evidence as to
E has made these entries in short credit
e circumstances, the evidence of Athanavur

Branch Mana

er is very important because. if is to be

cstablished before the domestic Tribunal whether the
petitioner has jhade misrepresentation with regard to the
discharge of Idan and whether the Branch Manager of
Athanavur hag received the cover in tact or with open
. all these things have not happened. On
the other hand with the vague evidence of the Branch
Accountant. fhe Enquiry Officer has come to the
conclusion thaf this charge has been proved against the
Pctitioner. Sinfilarly, the 2nd charge namely that after
cncashing the|NSCs on 16-4-1998 the Petitioner has
misappropriatetl the sum of Rs. 22,165 by not remitting in
the demand logn account at Tinukoilur branch. Learned
counsel for the|Petitioner further contended that the case
of the Petitionerjthat after encashment of NSC, the Petitioner
met with an acgident and he could repor: for duty only on
20-6-1998 i.e. Jafler more than two months and in that
accident, the Pdtitioner has lost the money which was kept
in the motorbikd side box. Further, jn the enquiry, it is proved
by the Petitioney through Doctor s witness that he has met
with an accidegt on that date and he has lost the money
which he had epcashed by surrendering NSCs. Therefore,
the Petitioner cquld not immediatély remit the moneyback.
In fact. the fourkh charge againstithe Petitioner is that the
Petitioner has given false medical certificates and not given
the copy of FTH etc. with regard to the incident. But, the
Enquiry Officef has come to the conclusion that the 4th
charge has not been proved by prosecution. Therefore,
there had been po dispute that the Petitioner met with the
accident by holfling that the 4th charge has been proved.
When charge No. 4 is not proved, consequently, charges |
'to'3 ought to have been'heid as agt proved by the Enquiry
Officer. On the pther hand; the Erquiry Officer with a pre-
deternuned mingt has come to the conclusion that the charges

[ to 3 havebee
against the Pe
ccriificates wit|
Again. learned
the third chargd
not hand over
Tinkoilur SCN
as undertaken |
Petitioner had

roved and charge No. 4 which was framed
itioner that he has given false medical
h regard to the incident was not proved.
counsel fpf the Petitioner contended that
framed against the Petitioner is that he did
the short credit :schedule pertaining to
0. 26 dated 7-4-98 along with its enclosures
pt the time of receiving the same and the
deliberately removed/destroyed the SC

schiedule with 511 intent to defraud the bank and to mislead

Athanavur bra

ch. Here again, in order to substantiate

this contention, the Respondent/Management must have

examined both Branch Manager of Athanavur and .

Tiruppattur branches, but the Respondent/Management
hag not examined both of these important witnesses. On the
other hand, the Enquiry Officer bas come to the conclusion
that this charge has also been proved with the vague
inferences to be deawn from the evidence of Respondent
witness namety Branch Accourtant of Tirukoibar branch.
It is important to note that when the allegation against the

Petitioner that he has misted the Athanavur branch with .

regard to NSC, it is the bounden duty of Respondeént to
examine Athanaver Branch Manager 1o establish before
the domiestic enquiry as to whatthad happened during the

“incident. On the other hand, the Respondent has not given

any satisfactory explanation for not examining the Branch

Manager of Athanavur ot Tmzppattur for the reasons best-

known to them.

9. AsIhave already stated the Branch Manager of
Athanavuris animportant witness in these circumstances,
since it has 1o be established before the domestic Tribunal
whether the cover contained NSC ccrtaﬁcates along with
short credit were received openly or with a closed cover

addressed to Athanavur Branch Manager. But, | think, the . |

Enquiry Officer has come to the conclusion that the
Petitioner has misled the Branch Manager of Athanavur
and he has fraudolently stated that the loan has been
discharged only on surmises and conjectures. There is no
direct evidence to establish the charge framed against the
Petitioner. Even though direct evidence was with the
Respondent/Management, I think for the reasons best
known to them, they have not examined the best witnesses
available with them. Further, in this case, it is evident from
records that the Branch Accountant of Tirukoitur has not
taken immediate steps to get the amount matured in the
NSC after the maturity date, therefore, even with regard to
handing over of the letter with NSC and short credit tothe
Petitioner is doubtful. Under such circumstances, I find
much force in the arguments of leamed counsel for the
Petitioner.

10. Then, the learned counsel for the Respondent
contended that with the available evidence, the Enquiry
Officer has come to the right conplusion that the:Petitioner
has nusappropnated the bank’s money and he has not
reported about the alleged accident immediately to the
Respondent/Bank and it is established before this Tribunal
that till the date the Respondent/Bank issued the charge
memo, he has not reported the accident nor the money lost
by him, This clearly establishes the charge framed against
him that he has misappropriated the funds and he relied on
the rulings reported in 1996 I LLJ 811 ADDITIONAL
DISTRICT MAGISTRATE, AGRA Vs. PRABHAKAR
CHATURVEDI AND ANOTHER, wherein in a similar case
of misappropriation, the Supreme Court has held that “thus,
there was a temporary misappropriation of this amount for
a period of cight months and iess and Respondent No. 1
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and his associate have admitted this fact in writing and
deposited the amount on 13th December, 1984......... Inthe
domestic enquiry, when it was lmposed the punishment of
dismissal, the Supreme Court has held that “having
considered the rival contention and also having gone
through the written submissions filed on behalf of the
Respondent No. 1, we find that order of High Court cannot
be sustained. In this case, Respondent No. 1 had himself
admitted by statement dated 14-12-1984 that he has received
the amount of Rs. 21,000 and odd and which could not be

deposited by him along with his associate on account of

their carelessness and fault. It is difficult to appreciate how
the said statement could be said to have been brought
about by any coercion and tried to be submitted on behalf
of the RespondentNo. 1....... When the Respondent No. 1
was guilty of misappropriation of such a large amount of
Rs. 21,000, and odd for couple of months, it could not be
said that the punishment of dismissal as imposed on him
was in any way uncalled for or was grossly disproportionate
to the nature of the misconduct proved against the
Respondent No. 1.” Learned counsel for the Respondent
further relied on the rulings reported in AIR 2000 SC3129
JANATHA BAZAR Vs, SECRETARY, SAHAKARI
NOUK ARARA SANGH, Wherein the Supreme Court ina
case of misappropriation has held that “once the act of

inisappropriation is proved, may be for a2 small or large -

amount, there is no question of showing uncalied for
svmpathy and reinstalling the emplovees in service and
law on this point is well settled. In view of the proof of
misconduct, a necessary consequence will be that the
management has lost confidence that the workman would
truthfully and faithfully carry on his duties and
consequently, the Labour Court rightly declined to exercise

the power under Section 11A of the 1.D. Actto grant relief-

with minor penalty.” It farther held that “in case of proved
misappropriation, in our view, there is no question of
considering the past records. It is the discretion of employer
to consider the same in appropriate cases, but the Labour

Court cannot substitute the penalty imposed by the -

employer in such cases.” Relying on these two decisions,
learned counsel for the Respondent contended that though

the Petitioner has given an explanation for not depositing

the amount which was collected throngh NSC, it is clear
that he has not informed the concerned branch about the

lost of the amount and-also coliection of amount from the
concerned post office. It is clear that he has misappropriated
the amount without informing the respective branches -
Under such circumstances, it is to be noted that charges.

framed against the Petitioner namely misappropriationhas

been established with all documents and oral evidence

adduced before the domestic enquiry. Therefore, the

Petitioner cannot question the findings of Enquiry Officer
nor imposition of punishment by the Disciplinary Authority.:

11. Though I find much force in the contention of

the learned counsel for the Respondent, int this case, no

" doubt, the Petitioner has not reported the collection of

amount and also lost of the money immediately to the
Respondent/Bauk, bt when the charge No. 4 namely that
the Petitioner has given false medical certificate dated
16-5-98 and claiming the medical leave, which was found
not proved by the Respondent authorities, 1 find the fact
of accident has been admitted by the Respondent/
Management by not proving this charge. Further, in this
case, it is admitted by both sides that the loan obtained by
the Petitioner on NSC has been discharged with interest.
Under such circumstances, no doubt, the Petitioner has
done some mistake, but the punishment imposed by the
Respondent authorities is grossly disproportionate to the
charges framed against the Petitioner. Therefore, I find the
punishment of dismissal from service imposed on the
Petiticner by Respondent/Management is not justified.

Point No. 2 :

The next point to be decided in this case is to what
relief the Petitioner is entitled ?

12. In view of my foregoing findings, that the
imposition of punishment of dismissal on the Petitioner is
not proportionate to the charges framed against him, I find
the Petitioner is entitled to reinstatement in service. But, in
this case, though the Petitioner alleged that he is innocent,
he has not ¢stablished before the domestic Tribunal about
his innocence. On the other hand, when he has admitted
that he has taken the NSC which was deposited by him to
the bank for collection through Athanavur branch and
though he has realized the amount he has not informed
and the accident which has taken place to him near
Vaniyampadi, he has not informed even after his recovery
to the Respondent/Bank. Under such circumstances, I find
he-has also done some mistake. Under such circumstances,
it cannot be said that he js innocent. Therefore, though I

" order for reinstatement of the Petitioner into service, he is

not entitled to any back wages. Therefore, 1 direct the
Respondent/Management to reinstate the Petitioner into
service with continuity of setvice and other attendant
benefits, but without any back wages. No Costs.

13. Thus, the reference is answered accordingly.

(Dictated to the P A, transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 21st May, 2007),

K. JAYARAMAN PremdmgOﬁioer
W;tnesses Exammed- :

Oneitherside. None

- Documents Marked :—

For the I ?any!Petiﬁoner :

ExNo. Date Descnptlon

W1 09-12499 Xerox copy of the charge sheet
‘W2 270100 Xerox copy of the explanation to

charge sheet
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ExNo. Date|  Description ANNEXURE
W3 Nl Xerox copy of the enquiry BEFORE THE CENTRAL GOVERNMENT
proceedings. INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT
W4 Nil Xerox copy of the docaments marked . AT HYDERABAD
in enquiry PRESENT:
ws N Xerox copy of the defence brief Shri T. Ramachandra Reddy, Presiding Officer
W6 210301 Xerox copy of the enquiry report Dated the 10th day of May, 2007

w7 220301  Xerox copyof the letter of Disciplinary

Authority

w3 280401 Xerox copy of the comments on

enquiry report

w9 190301 Xerox copy of the 2nd show cause
notice

Wwio 0 1 Xerox copy of the dismissal order
Wil 31 1 Xerox copy of the appeal preferred

by Petitioner .
W12 141402 Xerox copy of the order rejectingthe
. _ appeal
For the Il Party/Management :
ExNo. Date Description

M1 0806101  Xerox copy afthe mimmtes of personal
hearing before the Disciplinary
Authority

M2 0805001 Xerox capy of the proceeding of the
personal hearing before Deputy
General Manager.

% feweft, 12 9@, 2007
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New Dethi, the 12th June, 2007

5.0. 1949 —In pursuance of Section 17 of the
Industrial Dispujes Act, 1947 (14 of 1947), the Central
Government hergby publishes the Award (Ref. No. 244/
2004) of the Centfal Government Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in the Annexure in the
Industrial Disput¢ between the management of State Bank
of Hyderabad and their workmen, which was received by
the Central Goveriment on 12-6-2007.

[No. L-12025/01/2007-IR (B-1))
AJAY KUMAR, Desk Officer

Industrial Dispute L. C. L. D. No. 244/2004
BETWEEN :

S G. B. Nagaraju,
S/0 G. B. Narsing Rao,
R/o 158, Doubton Bazar,

Secunderabad . .. Petitioner

AND

L. The Manager,
State Bank of Hyderabad,
Tank Bund Branch,
Hyderabad

2. The Dy. General Manager,
State Bank of Hyderabad,
DGM’s Secretariat, Zonal Office,
Hyderabad

APPEARANCES ;

Forthe Petitioner - M/s. R. Yogender Singh,
C. V. N. Rama Krishna and
B. Pavan Kumar, Advocates.

For the Respondent : M/s. K. Keshavardhan Reddy
and B. Sadanandam,
Advocates.

AWARD

This case was taken in view of the judgement of the
Hon’bie High Court of Andhra Pradesh reported in 1997(3)
LLJ Supplement, page 1141 in W. P. No. 8395 of 1989 dated
3-8-1995 between Sri U. Chinnappa and M/s. Cotton
Corporation of India and two others. This is a petition filed
by the Petitioner G. B. Nagaraju against the Manager, State
Bank of Hyderabad, Tank Bund Branch, Hyderabad as

.. . Respondent

~ Respondent No. 1 and Dy. General Manager of State Bank

of Hyderabad, Zonal Office, Hyderabad as Respondent
No. 2 under Sec. 2A(2) of Industrial Disputes Act, 1947
seeking the relief to set aside the oral termination order
dated 2-5-2004 and directed the Respondent to reinstate
him with continuity of service with back wages and
regnlarize his services.

2. Petitioner has stated that he was engaged by the
Ist Respondent as a casnal labour on daily wages for a
period of 68 days in the vear 1997 and 89 days during the
year 1998. He was also proposed to the 2nd Respondent
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on 11-8-1999 for sanction of the post of part-time employec
on consolidated/scale wage and the same was rejected by
the 2nd Respondent. In fact the Petitioner worked for more
than said specified days and the same can be proved if the
petty cash register of the Rl is produced. It is further
submitted that he was engaged in the year 2000 for a period
of 60 days and the extracts of the peity cash register shows
that he was engaged during the years 2001-02 and 2003
and thereafter he was engaged upto 30th April, 2004 and
he was orally terminated w.e.f 1-5-2004 in violation of
provisions of Sec. 25 F of Industrial Disputes Act, 1947. It
is further submitted that he worked for 247 days from
October 1997 to August 1998 and thereafter he wasengaged
for 178 days,

3. The Respondent No. 1 filed his counter and denied
the averments made in the petition and pleaded that the
Petitioner was not engaged during the years 1997, 1998
and 1999 and the documents filed by the Petitioner did not
belong to the Respondent. Mt is further submitted that as
per the records available with the bank the Petitioner was
engaged on daily wages totalting for a period of 10 days in
the months of November and December, 2001, The first
day of engagement being 28-11-2001. The Petitioner was
engaged totalling for 92 days during the year 2002 and 66
days from January 2003 to 18th June, 2003. The payment
made to the Petitioner including the amounts paid towards
other miscellaneous expenses incurred by the bank also.
Therefore, the quantum of amount paid to the Petitioner is
not a criteria for fixing the number of days.

4. The Petitioner filed his affidavit in support of his

petition and got marked documents Exts. W1 to W7, which
are Xerox copies and as follows : Ex. W1 isthe Petitioner’s
employment card. Exts. W2 and W3 are proposal letters to
R2. Ex. W4 and W3 are particulars showing engagement of
the Petitioner. Ext. W6 is the petty cash register. Ex. W7 is
the letter for appointment on consolidated wage. Petitioner
stated that he was engaged for a period of 68 days duting
1997 and 89 days during 1998. A proposal was extended to
2nd Respondent on 17-8-97 for the sanction of the post of
part time employee on consolidated wages which was
rejected by 2nd Respondent. He further stated that he
worked entire period during the year 2000 but the letter
dated 23-12-2000 is showing only 60 days. He further stated

that he was engaged upto 30-4-2004 and he was terminated

without assigning any reason,

5. The first Respondent filed the affidavit of Sri D.
Krupa Rao, Manager of the Respondent bank and stated
that the Petitioner was not engaged during the years 1997,
1998 and 1999. In fact, he was engaged for a period of 10
days in the months of November and December, 2001 and
the st day of engagement being 28-11-2001. He was
engaged totally for 90 days during the year 2002 and 66
days from January 2003 to 18-6-2003. The payments made
to the persons engaged casually, included amounts towards

other miscellancous expenses incurred by the bank. The
extracts of the cash register shows regarding the
engagement of the Petitioner for the said period .

-6. The Learned Counsel for the Petitioner contended
that the Petitioner was engaged by the first Respondent
during the year 1997 and worked till he was removed
continuously. The proposal was sent to the 2nd Respondent
for sanction of the part time employee on consolidated
basis which was rejected by the second Respondent, the
Petitioner who was working in the service branch of the
Respondent was shifted to the Respondent’s office during
the year 1999. As such he was asked to attend the duties at
the 1st Respondent branch and further contended that the
Respongdent did not produce the petty cash register which
shows the number of days worked by the Petitioner and
further contended that the Petitioner has worked for more
than 240 days continuously as such he cannot be retrenched
and the Petitioner is entitled for regularization. 1t is further
argued that the Petitioner was paid bonus of Rs. 22 dated
24-6-98 which shows that he worked during that vear. It is
further contended that the persons who are engaged
subsequent to the Petitioner was regularized and considered
their names for consolidated wages.

7. The Learned Counsel for the Respondent
contended that the Petitioner did not adduce any evidence
in support of his claim that he worked for 247 days .
continuously and further contended that the documents -
filed by the Petitioner are Xcrox copies which were not
authenticated by the Respondent and the Petitioner could
not establish as to how he got those documents and further
contended that the documents filed by the Petitioner are
not-genuine. Further contended that even assuming that
the Petitioner worked for more than 240 days, he will not
derive any legal right since the Petitioner could not prove
that he was engaged against the sanctioned vacant post
and further contended that the burden of proof lics on the
Petitioner to adduce cogent evidence both oral and
documentary and the mere affidavit which is self-serving
will not suffice. And relied on rulings : 2006(2) Supreme
Court cases 702, 2006(1) Supreme Court cases page 106,
2006(2) Supreme Court cases page 716 and 1994 LAB. IC.
1370. .

8. Itis not in dispute that the burden of proof lics on
the Petitioner to prove that he worked for more than 240
days continuously ina calendar year and that he is entitled
to the relief. The documents filed by the Petitioner are only
Xerox copies which were disputed by the Respondent.
The Petitioner could not state in his evidence as to how he
got the documents. Further, the documents do not show
that the Petitioner has worked continuously for a period of
240 days in any calendar year. The Petitioner claimed that
he has worked continuously but the documents filed by
him do not show about his continuous ¢ngagement by the
Respondent. The Petitioner himself has admitted that he
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was engaged intefmittently. The Respondent has filed
attested copy of th¢ petty cash register to substantiate the
plea of the Respandent regarding 'his engagement for
certain period as clhimed in the counter. It should be noted
that the Petitioner jas not taken steps to call for the records
from the bank, sugh as, muster rolls, petty cash register
and it is not his{ case that the Respondent bank has
suppressed documgnts. As such drawing adverse inference
by this Court does fot arise. The mere affidavit filed by the
Petitioner which isjself-serving statement of the Petitioner
will not suffice. It should be noted that even the Petitioner
was engaged for 240 days that itself would not confer any
legal right upon to be regularized in service. It was
settled law that a flaily wager does net derive any legal
right as he is not appointed in terms of the provisions of
the Act and Rules framed therein. I am supported by the
rulings in 2006(2) CC page 716, para 17, wherein it was
held : “The questidn raised in this appeal is now covered
by a decision of this{Court in M. P. Housing Board V. Manoj
Shrivastava wher¢in this Court clearly opined that :
(1) when the condjtions of service are governed by two
statutes : One relafing to selection and appointment and
the other relating tofthe terms and conditions of service, an
endeavour should[be made to give effect to both the
statutes; (2) a daily{wager does not hold a post as he is not
appointed in terms) of the provisions of the Act and the
Rules framed theregnder and in that view of the matter he
does not derive ahy legal right; (3) only because an
employee had been working for more than 240 days that by
itseif would not canfer any legal right upon him to be
regularized in servide; (4) if an appointment has been made
contrary to the proyisions of the statute the same would
be void and the effept thereof would be that no legal right
was derived by the pmployee by reason thereof,”

9. On consideying the evidence adduced by both the
parties, 1 hold that i’etitioncr is not entitled for any relief

and award is p accordingly dismissing the petition.
Transmit,

Dictated to Smt. P. Phani Gowri, Personal Assistant,
transcribed by her gnd corrected by me on this the 10th
day of May, 2007,

T. RAMA RA REDDY, Presiding Officer

Respondent

Ex Wi: of WW1’s employment card
Ex W2:  Copy of proposal letter to R2
Ex W3

y of Proposal letter to R2

(LI BRI [ B ]

Copies showing the engagement of

Ex W4
Wwl

Ex W5:  Copies showing the éngagement of
wWwl

Ex W6:  Copy of Petty cash register

Ex W7 Copy of letter for appointment on

consolidated wages
Documents marked for the Respondent

ExMl:  Extracts of petty cash register.
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[ . T-41012/34/2000-37% TR (1-1) ]
A AR, T AfuHH

New Delhi, the 12th June, 2007

8.0. 1950.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 2/72/
2000) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Mumbai as shown in the Annexure in
the Industrial Dispute between the imanagement of Central
Railway and their workmen, which was received by the
Central Government on 12-6-2007. :

[No.L41012/34/2000-IR ()]
AJAY. KUMAR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NQ. 2, MUMBAI

PRESENT;
Shri A. A. Lad, Presiding Officer
Reference No. CGIT-2/72 of 2000

Employers in relation to the nmnagement of Central
Railway, Mumbai

The Sr. Divisional Mechanical Engineer (),
Kurla Diesel Loco Shed,
Mumbai-400024.

lersus

| I S T TR [ (TR 1T N 178 W] ]
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Their Workman

Shri Sagarmal Gujrathi,
Century Rayon Harijan Chawl,
0Old ‘C” Type, Room No. 36,

Ulhasnagar-1,
Dist. Thane.

API’EARANCES
For the Employer : Ms. D. Ferhandes Advocate
For the Workman : Mr. K. R. Yelwe, Advocate.
Mumbai, dated 27th April, 2007
AWARD
PART-0

The Government of India, Ministry of Labour by its
Order No. L-41012/34/2000/IR (B-1) dated 3/16-8-2000 in
cxercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act. 1947 have referred the following
dispute to this Tribunal for adjudication :

“Whether the action of the managetﬁc_m of Senior

Divisional Mechanical Engineer (D), Kurla Diesel
Loco Shed, Mumbai by dismissing the services of
Mr. Sagarmal Gujrathi, Ex-Safaiwala we.f, 20-4-1998
is justified ? If not, what relief the workman is
entitled 7"

2. Workman Shri Gujrathi was appointed as substitute
Safaiwala in 1980 and was regularised from 30-3-1982in the
office of Assistant Mechanical Engineer, Kurla Diesel Loco
Shed. Kurla. Vide claim statement (Exhibit-6) workman
averred that he worked sincerely and efficiently however
unfortunately during the period from 12-5-1993 to
15-6-1995 and again from 16-5-1996 to 2-7-1996 he could
not attend duties due to illness of his wife and children and
that his aged mother was also ailing and that he had totake

leave to look after them. It is pleaded that as he remained
absent he was suspended from 10-12-1997 by the order of
the Assistant Mechanical Engineer (D) however ten days
thereafter, his suspension was revoked and was taken on
duty and that domestic inquiry was initiated against him, It

is contended that management Railway Department issued -

charge sheet on his absence.for the period as above
however he being poor and belongs to weaker section
without holding proper inquiry and giving-him opportunity
based on the report dated 14-1-1998 management dismissed
him from service w.e.f, 20-4-1998. It is contended that
workman had tried to seek redress from the higher
authorities but in vain therefore he contended inquiry being
not fair be set aside directing the management to reinstate
him in service.

3. Management Railway Department resisted the
claimy of workman vide Written Statement (Exhibit-10)

contending that Railways is not an industry and that
Gujrathi is not a workman within the provisions of the
Industrial Disputes Act. It is further contended that since
the Union of India has not béen made party the reference
suffers from non-joinder of necessary parties and averred

_ thatthe Central Administrative Tribunal is the competent
‘authority and not this Tribunal. According to management

workman remained absent from 17-5-1993 to 15-6-1995 for
which he was given charge sheet dated 23-8-1995 and again
he remained absent from 16-5-1996 to2-7-1996 and for that
he was issued charge sheet dated 19-7-1996. However,
workman tholigh received the charge sheet remained
absent who did not produce medical certificate for the
alleged illness of his family members and therefore his
absence being unauthorised his services were terminated -
by the order dated 20-4-1998 and that appeal and the mercy
petition preferred by him were turned down vide order dated
15-10-1998 and 10-4-1999. It is contended that inquiry being
fair and proper and the findings not perverse and that the
Railway is not an industry and that the C. A. T. is the
competent forum, therefore, the reference be dismissed,
being devoid of substance. . :

4. By Rejoinder (E.Xhlbll-l3fl4) worlcman rextemtcd o
the recitatsin the Claim Smemem denymg the avelmems _
inthe Written Statement.” B

5. On the basis of thc pleadmgs Issues were framed .
at Exhibit-15 and in the context of preliminary issues
workman Gujrathi filed affidavit in lien of Examination in
Chief (Exhibit-18) and closed evidence orally on 8-4-03 and
that in rebuttal, S. D. Pawar, OS-1 filed affidavit (Exhibit-22)
and the management closed orel evidence vide purshis

(Exhibit-23). >

6. Inview of the above pleadings my Ld. Predecessor :
framed issues at Ex.-15. Out of them Issue Nos. ] 104 were
treated as preliminary issues and part-I award was passed
on 16-9-2003 holding enquiry fair and proper and findmgs '
not perverse.

7. The remaining issues are answered as follows
Issues ‘ Findingy
(v) Whether the rcference suﬁers L
- from non-joinder of necessary -
parties asaverred inpara Sof

the Written Statément? . .~ No -

(vi) Whether the action of the
management of St. Divisional
Mechanical Engineer (D), .
Karta Diesel Locoshed, Mumbai
by dismissing the services of
Mr. Sagarmal Gujrathi,
Ex-Safaiwala w.e.f. 20-4-1998
islegal and proper ? Yes

(vit) What reliefthe workman is
cntitled to ?

As per order
b;:low
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REASONS
Issue No. 5:

8. This time feference is under consideration on the
point of action takgn by management and to see whether it
is just and propg¢r. One more ground taken by the

. management is that reference is not tenable and bad for
non-joinder of necgssary parties.

9. This contgntion is taken by first party in para 5 of
written statement Hx.-10 stating that, Union of India is not
a party and as suchprayer prayed is bad for non-joinder of
necessary party and such a prayer cannot be granted in
the absence of Unin of India as a party as well as without
hearing Union of Ipdia on that point,

10. Here firs{ party is the St. Divisional Mechanical
Engineer of Kurla Loco Shed belongs to Central Railway.
Central Railway i§ one of the divisions of the Union of
India. Union of India has control over the activities, policies
of the first party anfl indirectly first party represents Union
of india, In that sdenario, I do not feel it necessary that,
Union of India must be heard independently on the
grievance of the jecond party as it cannot be having
different stand than{what is of the first party of this reference
i.e. of Kurla Loco Shed. Besides Union of India has directly
nothing to prove against second party and its job. It was
the decision of the|[Kurla Loco Shed, which is one of the
part of Central Rafiway which is also one of the party of
Railway Ministry df Union of India. So in my considered
view, reference is pot bad for non-joinder of necessary
party i.e. Union of India.

Issue No. 6 ;

11. The actjon w\as taken of dismissal against
concerned workmpn Gujrathi observing he was very
irregular and abandoned the job on number of occasions.
On flimsy grounds of sickness of his family it is brought on
record that. second party remained absent. He has not
produced medical ferificate about sickness of wife and
mother. He has no gvidence to show that he intimated first
party. obtained pergnission and then proceeding on leave.
He admits that prevjously also he was chargesheeted about
his absenteeism anfl four such charge sheets were given
to him. Even he admits that three vears increments was
stopped about absentee prior to this chargesheet and in
the enquiry it is proyed by the first party beyond reasonable
doubt that. second garty remained absent from duty and it
wias his Imabit to rgmain absent without permission and
intimation. The finlling given by Inquiry Officer reveals
that. second party} remained absent from 4-5-1993 (0
15-6-1995 for 446idays then he remained absen( from
10-3-1996 to 2-7-1996 for 48 days. Even record and
procecdings reveald that, previously he was chargesheeted
{four times on absepteeism and in that case three years
increment was stopiped. Such is the record of the second
party about his pundtuality and interest in the employment
of first party. Besides that punishment dated 20-4-98 is
challenged by the spcond party. After about two vears no

specific case is made out as to how leniency is to be shown
and punishment of dismissal is to be reduced.

12. The Written Arguments submitted by second
party at Ex-39 is nothing but repetition of pleading and it
does not help in any way to quash and set aside the
dismissal and show leniency. The service record of the
second party cven reveals that he was previously
chargesheeted four times only on absenteeism and three
years increment was stopped still, no improvement which
reveals that, second party has no interest in employment
and do not want to learn any lesson. It also reveals that, he
tost confidence of First party and in that scenario it will not
be suitable, advisable as well as reasonable to quash and
set aside the dismissal and direct first party to take himin
the employment. So I answer this issue to that effect and
passes the following order :

ORDER
Reference is rejected with no order as to costs.
Date : 27-4-2007 A A LAD, Presiding Officer
7% feeehl, 12 577, 2007
3. 1951, ~—3ireifires s atfufam, 1947 (1947
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s TR, T Al
New Delhi, the 12th June, 2007

S.0. 1951.—In pursuance of Section 17 of the
Industriat Disputes Act, 1947 (14 of 1947), the Central

~ Government hereby publishes the Award (Ref. No. 63/92)

of the 'Central Government Industrial Tribunal-cum-Labour
Court No. I, New Delhi as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Bank of Baroda and their workman
which was received by the Central Government on
8-6-2007.
[No. L-12052/54/92-IR (B-ID)]
RAJINDER KUMAR, Desk Officer
ANNEXURE
BEFORE SHRI SANT SINGH BAL, PRESIDING

OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL No. 1, NEW DELHI

L D.NO.63/92
In the matter of disputc between :
Shri Anand Singh Adhikari,
House No. 26, Sector-9,
Shivpuri, New Vijay Nagar,

Ghaziabad-20100] ... Workman

Fersus
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Zonal Manager,

Bank of Baroda,

Zonal Office,

Super Bazar Station Road,
Moradabad (U.P)

APPEARANCES
Shri Brijesh Kumar, Advocate A/R for the workman.
Shri T. C. Gupta, Advocate A/R for the management
AWARD

The Central Government in the Ministry of Labour
vide its Order No. L-12012/54/92-IR(B-2) dated 15-7-92 has
referred the following industrial dispute to this Tribunal
for adjudication

“Whether the claim of Shri Anand Singh Adhikari
that he had worked in the Bank of Baroda, Gandhi
Nagar, Ghaziabad Branch, for 7 months from 10-5-90
to 10-12-90 on daily wages and was forced to sign on
payment vouchers in different names during the
period is correct ? Is he eligible for consideration
for permanent appointment in terms of the
Bank’s advertisement in Navbharat Times dated
24-8-1991 7 What relief, if any, is the workman entitled
to?” -

.. Management

2. In response to the reference the petitioner filed
claim statement claiming that he was employed/working as
Peon w.e.f. 10-5-98 with the respondent bank on daily wages
and his work and conduct had been very good and
excellent. He had beeri working continuously at Gandhi
Nagar w.e.f. 10-5-90 with the respondent at 188 Gandhi
Nagar Branch. He was also called to do extra work besides
his routine work and he was given wages @ Rs. 20 per day.
He was paid wages in his name and in the names of others
and was forced to sign in the name of Anil, Ravi, Anand
Singh, Ram Kishore, Shiv Kumar, Ram Lal, Ram Gopal,
Ram. Hari. Hari Ram, Ram Kumar, Puran Chand and Ramesh
Kumar etc. etc. He was given wages by the management
after obtaining his signatures in different names under
pressure. He was not paid his wages during the service nor
he was issued any notice, nor given notice pay nor any
charge was leveled against him. There was no complaint
against him. He was paid wages against the vouchers after
signing on the same. Then he asked the officials of the
respondent that he be paid his wages only in his name and
not in the name of others. He refused to receive wages on
10-11-90 at 11 AM in the names of others when he had
gone to do the work he was asked to work in the manner he
was doing failing which he would be shunted out. His
services were terminated and he was not paid even his due
wages. He was not paid wages even his due wages. This
act of the official of the bank is not proper and illegal being
in violation of the provisions of the LD. Act amounts to
unfair labour practice. The petitioner has worked w.e.f. 10-5-90
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till 10-12-90 continuously. He was not given any notice of
retrenchment or retrenchment compensation or notice pay,
and as such his termination is illegal and non est and
according tothe rule should be deemed in service. Petitioner
sent representation against his illegal termination to the
General Manager, Bank of Baroda, Head Office, Baroda
and Branch Manager, Bank of Baroda, Gandhi Nagar,
Ghaziabad and Hon’ble Finance Minister, Government of
India. He also sent application dated 11-12-90 and a
representation/application to the Assistant Labour
Commissioner, Lohia Nagar, Ghaziabad on 1-1-91 against
his illegal termination, He also made representation before
Assistant Labour Commissioner, Ghaziabad on which a
notice was issued to the Manager of Branch of the
respondent wherein the respondent raised an objection
that the said petition was not maintainable and was
maintainable in the Central Administrative Tribunal.
Therefore the petitioner withdraw his application before
the Labour Court, Ghaziabad and thereafter he initiated
congiliation proceedings before Labour Commissioner,
Dehradun through Regional Manager which ended in
failure giving rise to the present reference. The workman is
facing difficulty to earn his livelihood and he is unable to
get his job.

3. Head Office, Bank of Baroda advertised a vacancy
of Peon in the newspaper Navbharat dated 14-8-1991 in its
branch at Mandvi Baroda. In response to the said
advertisement the petitioner moved a written application
in the branch of Bank response and claimed before the
A./L.C. that there were vacancies of Peon in the branches
of the respondent bank and petitioner was required to be
regularized as Peon against the post of Peon as the act of
the respondent in terminating his service was illegal and
improper as he was not issued any notice or notice pay or
retrenchment compensation and petitioner was entitled to
be reinstated in service with ali consequential benefits.
The respondent is nationalised bank and is governed by
the provisions of LD. Act. In view of the above the
workman claimed reinstaternent alongwith regularization,
with consequential benefits including compensation for
remaining out of job, pay and aliowances payable to regular
employee and payment of withheld wages with costs.

4. Claim is contested by the respondent by filing
written statement raising preliminary objections that the
reference is invalid inasnuch as that the terms of reference
does not postulate the existence of an ‘Industrial Dispute’
within the ambit and scope of Sec. 2(k) of L.D. Act and
Reference is bad in law also because what has been referred
for adjudication to this court does not partake the nature
of industrial dispute within the ambit and scope of Section
2-A of the said Act. There does not exist any relationship

" of master and servant between the workman and the

management as eftvisaged in law and that therefore the
government could not validly assume the existence of the
same and on that assumption exercise its powers under
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Section 10 of the }D. Act while making the instant reference
order. The govefnment has made the instant order of
reference without hnd/or it excess of authority of lawvested
in it under the sa'f Act.

5. On merits it is stated that the respondent bank is
4 nationalized bank and recruitment is made through
¢mployment excHange as per the banking rules, however,
in the event of coptingency branch managers can engage
the worker on contingent basis as daily wagers and in the
instant case the orkman was engaged by Ghaziabad
branch from 10-5490 to 10-12-90 as stated. The payment of
wages was made for work done by him out of contingent
expenses account] through vouchers. The other contents
are also denied. If is, however, stated that whenever Shri
Anand Singh wagengaged he had been paid for the work
done by him. Res{ of the contents are denied. However, it
is not disputed thdt the advertisement was issued as stated
and the avermenfs regarding initiation of conciliation
proceedings and itq failure and making of reference resulting
into the present reference are not denied. It is stated that it
is not within the cpmpetence and jurisdiction of this court
to pass order in t¢rms of reference and any direction in
pursuance to the réference would be violative of Article 15
of the Constitutiof.

6. Written statement was followed by rejoinder
wherein the conttoverted facts of the written statement
were denied and those of claim statement were reiterated
to be correct.

Out of pleagling following issues were framed on
17-8-93 by my leagned Predecessor :

1. WhetHer the order of reference isbad in lawin
view df the term of reference specified in the
reference order ?

2 Aspeqthe term of reference.

of his case.

8. After thefevidence was cloged I have heard A/R

for the workman 4s well as A/R for the management at
tength and peruseq the record meticutously.

9. From the|reference and the controversies raised
in the written statgment the following questions arise for
consideration :

(1) Whethgr Shri Anand Singh Adhikart worked
in the [respondent bank for 7 months from
10-5-9¢ to 10-12-90 on daily wages as claimed:

(2) Whethgr he was forced to sign on payment
vouchers in different name ‘as mentioned in
the claim;

(3) Whether the reference is invalid and bad in
law as mentioned in preliminary objection
Nos. 1 and 2 of written statement;

(4) Whether the controversy referred for
adjudication is not an industrial dispute as
mentioned in preliminary objection No. 3 of
the written statement; and

{5) Whether there does not exist any relationship
of master and servant between the workman
and the respondent ?

10. Now I proceed to decide the above questions
under reference,

11. The workman claimed in his statement of claim
and affidavit that he worked on daily basis with the
respondent for 7 months w.e.f. 10-5-90 to 10-12-90 in his
own name and he was forced to sign the vouchers in the
nameof 1. Anil, 2. Ravi, 3. Anand Singh, 4. Ram Kishore,
5. Shiv Kumar, 6, Ram Lal, 7. Ram Gopal, 8. Ram, 9. Hari,
10. Hari Ram, 11, Ram Kumar, 12. Pooran Chand, 13. Ramesh
Kumar. He was employed/engaged as Peon with the
respondent wee.f. 10-5-90 to 10-12-90 on daily wages with
respondent branch at 188, Gandhi Nagar, Ghaziabad
continuously at Rs. 20 per day. He worked in the names of
the persons mentioned above and was made payment and
was forced to receive payment in vouchers in the name of
the said persons and when he refused to receive daily
wages, salary in different names on 10-12-90 he was
receiving as usual. The petitioner was informed that his
services had been terminated as he refused to receive
payment in different names. He was not paid his remaining
or unpaid due wages. He also deposed similarly in his
affidavit Ex. WW1/A that he worked continuously with
respondent branch without any break from 10-5-90 upto
10-12-90 on daily wages at Rs. 20 per day and that he was
forced to sign vouchers for payment of his daily wages in
the names as mentioned in the claim but he had not been
cross-cxamined to the effect that he had been paid wages
in the names of 13 persons mentioned above. A/R of the

workman was allowed to inspect the vouchers in the Bank

vide order dated 14-12-95 and in compliance of the said
order he (the A/R of the workman) went to the Bank to
inspect the vouchers and submitted his report dated
14-3-96 stating that official of the bank Shri B. N, Grover
refused to separate the relevant vouchers from different
bundles which were numerous and were scattered and
asked him to check the vouchers himself. The vouchers
were more than 150 bundles and each bundle contained
about 400 to 500 vouchers datewise and he asked him
(A/R of the workman) to take relevant vouchers from each
bundle by himself. It was not physically possible for himto
separate aforesaid relevant vouchers from the said bundles.
It was 3 PM.

12. The statement of the workman that he worked in
the names of different persons such as Anil etc. etc. as
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mentioned above is not corroborated from the report
submitted by his A/R wherein it is mentioned that the bank
official did not separate the vouchers from different
bundles. Thus it is evident that the claim of the workman
that he worked in different names for 7 months during the
period 10-5-90 to 10-12-90 is not supported by any evidence.
However, the workman was net cross-examined on this
aspect by the A/R of the respondent and his statement

had gone on record unchallenged to the effect that he -

worked during the said period and has been given vouchers
in different names such as Anil etc. It was suggested to
him during cross-examination that he worked only for 60

days which he denied. From the above discussion it is-

proved that the workman worked with the respondent
branch at Gandhi Nagar during the period
10-5-90 to 10-12-90 and received payment in different names
of Anil Kumar etc. etc. as mentioned above and claimed by
hirn

13. Thus itis evident that the workman has worked
{or more than 90 days with the respondent branch. Now it
is 10 be seen whether the workman has become entitled for
consideration for appeintment in terms of bank
advertisement dated 14-8-91. The said advertisement is
placed on record and is marked as X for the sake of
convenience. It required the candidate to possess
qualifications of having passed 7th standard and he was
not supposed to have passed 8th standard and he should
have been above 18 years and not beyond 26 vears on the
date of joining the job. Portion A 1o A of the advertisement
marked X which is in Hindi is reproduced as under :

= Fpafafan wal & sreft sifsy 3t fifrdf omeemd
m%@ﬁﬁmﬁaﬁ%mu‘tﬁ-ﬂtmﬁ%@w
Far we arem & fEi 1-1-82 & 31-12-90 F
W WA W SO i/t § et F
90 =1 sty f& sreemdt wy F = fra &,

() IeTeard =) el e Sl € ey fa
ST T F A AermA e fRar g AT aen
STEIt S & w0 F vge 31w w0 9 i
F1 311 18 = of EA =T oy 26 = qof e
aﬁ%—q; .. ' .
(@) F=t F T Wi = g Fryfe s,
i fawem, yoqd S anft % smam wE
HeTET TSR TF wfoeror & waedw & onfty €
T seefteeR 3o v g FR ¥ o e vy
% aRE % 30 feAl F et 3w meTE g (),
qF S SEI, FE FETe, 3, TEEE ERE A,
Teng faen, aw=g F1 Frafafas ey ﬁﬁl&r’h&
et st T T e e s

4. Inthe instant case it is proved that the workman
has worked for about 7 months during the period 10-5-90

lo 10-12-90 and has received payment in different names
but the workman has net disclosed his qualifications that
he is 7th class pass and has not studied bevond 8th class.
He has not mentioned in the claim statement about his
qualification nor in his affidavit that he is 7th class pass
only or has not stated that he is beyond 8th standard. He
has not disclosed about his age in his application indicating
that he was in between 18—26 years.

15. In response (0 question Nos. 3 and 4 it is
pertinent to mention that respondent Bank of Baroda is an
Industry and the dispute whether the claimant has worked
in the bank for 7 months (0 enable him to be entitled to be
regularized and made permanent in his service by the
respondent i in my opinion is an industrial dispute within
the meaning of Section 2 k between the claimant and
respondent as it is connected with the employment/non
employment of workman with the respondent bank and is
also covered under Section 2-A of the LD. Act because the
workman who is claiming regulanzauun has been dismissed
or not regularized.

16." As regards question No. 5 i.e. existence of
relationship of master and servant it is pertinent to peint
out that the claimant is seeking regularization of his service
is a workman as he has worked with the bank who is the
employer of the claimant in the sense that he has worked
for 7 months with the respondent and is claiming entitlement
to the post of Peon in response to the advertisement datcd
14-8-91 appearing in Nav Bharat Times Hindi Delhi. A
dispute between the employer bank and its emplovee
regarding regularization is an industrial Dispute and a
dispute between master and servant. All the above
questions are thus stand determined.

17. In view of the above discussion tespondent is
directed to consider the application of the claimant for the
post of Peon permianently in Mandvi Branch of the
respondent in case he fulfils the requirement of -
qualifications and age prescribed/mentioned in the
advertisement of Nav Bharat Times dated 14-8-91. The
reference is answered accordingly and file be consigned to
record room.

Dated : 22-507  SANT SINGH BAL, Presndmg Officer

7 feeetl, 12 3, 2007

. TRLIM. 1952, Sireifires freng sifufiem, 1947 (1947
F1 14) H U 17 F AR 4§, FFT 7R offe e
T2 oi% Afswe WENw ¥y & s P
3 34 wHFR ¥ A9, ey F it s faar §
Fra T, sfehfies sfterooy s = 4. 1, 7 et
F g (T HET 138/99) M YEIR Wt ¥ W ¥5hw
HEFR F 12-6-2007 i 9 T 911

[E. ©@-42012/14/99-3T8 3R (€1 7) ]
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Nejv Delhi. the 12th June, 2007

S.0. 1952.—In pursuance of Section 17 of the
Industrial Dispytes Act, 1947 (14 of 1947). the Central
Government hergby publishes the Award (Ref. No. 138/99)
of the Central Gqvernment Industrial Tribunal-cum-Labour
Court No. 1. Neyv Delhi as shown in the Annexure in the
industriat Dispiyte between the employers in relation 10
the managemen] of All India Institute of Medical Sciences
and their workgan, which was received by the Central
Governmént on 12-6-2007. *

[No. L-42012/14/99-iR (DUY|
SURENDRA SINGH. Desk Officer

ANNEXURE

SANT SINGH BAL, PRESIDING
TRAL GOVERNMENT INDUSTRIAL
-CUM-LABOUR COURTNO. I,
NEW DELHI

BEFORE SH]

1. D. NO. 138/99

R.K. Puram. New Delihi ... Workman

Shri Sudlir Gupta Advocate,
A/R for tljc management

AWARD

The Central Government in the Ministry of Labour
vide its Order Ng. L-42012/14/99-IR (DU) dated 26-4-99 has
referred the folfowing industrial dlspute to this Tribunal
{or adjudication) :

“Whethet the action of the management of All India
Institute jof Medical Sciences in terminating the
scrvices of Smt. Sarsamma Ravi is justified ? If not.
towhat r¢lief Smt. Sarsammma Ravi is entitled tc and
from what date 7"

2. Brief Facts of this case as culled from record are
that the workman Smt, Sarsamma Ravi joined the

management as Junior Social worker w.e.f. 23-8-88 and
worked as such upto 31-3-91. She was redesignated/
promoted as Field Worker in the department of Obstetrics
and Gyne of management w.e.f. 1-4-91 and worked as such
tilt 29-7-93 continuously. She always worked devotediy

and never gave any cause of complaint to'the managemént.

Her services were terminated on 29-7-93 withowt giving
any notice in violation of provisions of Scction 25 F of the
L.D. Act. Action of the management is illegal and amoumed~
to unfair labour practice. She was not considered cven for
the post of Auxiliary Nurse, Mid Wife likely to be filicd up
on the retirement of one Ms. Gambhir despite the order of
the Hon'ble High Court dated 4-6-1993 in CW No. 2880/93

{CM No. 4630/93). Hence she requested [or passing an
award in her favour reinstating her in service with full back
wages and continuity of service w.e.f. 29-7-93.

3. On 12-10-2000 the case was fixed for filing writicn
statement and an application was filed by the management
stating therein that the matter has been stayed by Delhi
High Court and case was fixed for 19-12-2000 for further
proccedings and then on 19-2-2001, 25-6-t1]. 30-8-01.
29-10-01, 28-1-02, 9402, 17-6-02, 9-8-02, 26-12-02, 13-3-03.
19-5403, 25-8-03, 3-11-03,12-2-04, 28~4-(4, 14-7-04.7-10-04.
5-1-05, 7-3-05, 25-7-05, 7-11-05, 17-1-06, 24-4-06. 31-7-06.
24-10-06. 2-1-07, 14-3407, 26-3-07, 5-6-07. Today on 4-6-017
Shri Sudhir Gupta Advocate A/R for the management made
statement that the order dated 26-4-1999 and all proceedings
arising therefrom in this case were quashed vide order dated
12-8-2005 by Delhi High Court in CWP No. 6018 of 2000
captioned as All India Institute of Medical Sciences Vs.
Ms. Sarsamma Ravi and two Others. Copy of the High
Court order is Ex.M1. The proceedings in this case stands
quashed. The Award is passed accordingly. File be
consigned to record room.

Dated: 4607  SANT SINGH BAL, Presiding Officer
NEW DELHI

IN THE DELHI HIGH COURT AT
NEW DELHI

C.W.P. No. 6018 of 2000

All India Institute of
Medical Sciences ... Petitioner

lersus
Sarsamma Ravi & Ors. . . Respondent
MEMO OF PARTIES

All India Institute of Mdical Sciences,
through its Director.
" Ansari Nagar, New Delhi-110029 ... Petitioner

Fersus
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1. Ms. Sarsamma Ravi
Clo.Mr. S K. Nair,
R/o. Qur. No. : 71, Sector-6,
R.K. Puram, New Dethi

2. Union of India,
Through the Secy. Labour,
Shram Shakti Bhawan,
Rafi Marg, New Delhi-1

3. The Presiding Officer,
Central Govt. Industrial Tribunal,
Trikoot-1, I1I Floor.
Bhikaji Cama Place, R K. Puram,

New Delhi-66 .. Respondents

MUKUL GUPTA, (MUKTA GUPTA),
Advocates for the Petitioner

Copy of order/Stay/Final
Orders
IN THE HIGH COURT OF DELHI AT
NEW DELHI
W.P. (C) 6018/2000
ALIMS. .. Petitioner

Through : Mr. Ankur Jain, Adv.
lersus

Sarsamma Ravi & Ors. ... Respondent
Through : Ms. Pragya Gupta Adv.

CORAM:
Hon'ble Ms, Justice Gita Mittal

kN

ORDER
12-08-2005

By way of this writ petition, the peutwner has
impugned the order dated 26th April, 1999 issued by the
Central Government in exercise of powers conferred by
Sub-Section 1 and Section 2-A of Section 10 of the Industrial
Disputes Act, 1947 referring the fotlowing disputes for
adjudication in the Central Government Industrial Tribunal-
cum-Labour Court. New Delhi.

“Whether the action of the management of All India
Institute of Medical Sciences in terminating the
services of Smt. Sarsamma Ravi is justified 7 If not,
1o what relief Smt. Sarsamma Ravi is entitled to and
from what date 7"

It is contended that this order is whelly without

jurisdiction inasmuch as there were no disputes existing,

which could have been possible referred for adjudication.
Upon receipt of the notice from the Conciliation Officer,

the petitioner has appeared before him and a settlement .
was arrived at between the parties on 3rd August, 1998
which reads as under :

“There was a stay issued by HC on termination of
services of Smt. Sarsamma (issued on 4-6-1993} till
further orders. During the currency of stay orders,
Smt. Sarsamma prayed for withdrawal of petition on
6-12-94.

As per these orders. However, AIIMS authorities
did not pay her wages from 1-3-93 onwards.

In the light of High Court orders wages from 1-3-93
to 6-12-94 be paid. It is also suggested to management
that they should circulate her particulars to other
research projects/units of the institutions where
vacancics exists for considering her name against
the post of, if she fulfil the requirement of job. Since
she has worked in the Institution for about five years,
age condition needs to be relaxed ie. age for
recruitment be taken from her initial appointmentin
the project. Management may intimate the final
position to this oﬁ“lce "

From the record I find that the petitioner conveyed
the full and final settlement and satisfaction of the claims
of the respondent to the Labour Commissioner vide its
communication which was served on 8th/9th December,
1998. In these circumstances, it is contended that there
was no dispute remaining inter se the parties and that the
order dated 26th April, 1999 is erroneous in the facts of the
case and the law applicable.

Notice was issued in the present writ petition on
10th October, 2000 and an interim order was madestaying™
proceedings before the leamed Industrial Tribunal pursuant -
to the notification dated 26th April, 1999. The respendent
was served with the notice in the case and despite scrvice
has not entered appearance since 23rd July, 2002. This was
noticed on the 5th August, 2005 and the matter was
adjourned in the interest of justice. None appears for the
respondent today also and consequently the petitioner
has been heard ex parte.

Having regard to the submissions made by leamed
counsel for the petitioner and the facts on record, 1 find
merit in the contention of the learned counsel for the
petitioner to the effect that the claim of the respondent
No. 1 stood fully and finally settted and satisfied and that
the further proceedings in the instant case was contrary to
the Section 12(2) & (3) of the Industrial Disputes Act, 1947.

This petition is allowed.

The orders dated 26th April, 1999 and all proceedings
arriving therefrom are hereby set aside and quashed.

August 12, 2005 Sdr-
GITAMITTAL, J.
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New{Delhi, the 13th Juge, 2007

$.0. 1953.1—In pursuance of Section 17 of the
Industrial Disputgs Act, 1947 (14: of 1947), the Central
Government herepy publishes the award (Ref. No. LD.
47/2005) of the C¢ntral Governmeint Industrial Tribunal-
curm-Labour Cour}, Chennai as shidwn in the Annexure in
the Industrial Disgjute between the - management of A.A. I
and their workmeh, which was received by the Central
Government on 13{6-2007,

[No. L-111012/24/2004-IR (M)]
N. S, BORA, Desk Officer

day, the 14th May, 2007
PRESENT

K. JAY AN, Presldmg Officer
Industrial Dispute Np. 47/2005
(In the mattef of the dispute! for adjudication under

clause (d) of sub-section (1) and sub-section 2(A) of
Section 10 of the Inustrial Disputes Act, 1947(14 0f 1947),
between the Management of Airports Authority of India
(NAD) And their whrkmen) _

BETWELN |,
Smt. J. Manjula .+ 'TParty/Petitioner
And '
The Regional Execijtive Dircc/'tor : II: Party/Management
Airport Authority of India (NAD) |
Chennai Airport, Chennai 7 i
APPEARANCE;,
For the Petitioner Mys. 8. Vijayadharani,
Advocates
For the Respondent Mys. Sree & Associates,
‘Advocates
AWARD

The Central (overnment, Ministry of Labour vide
Order No.L-11012/24/2004-IR(M) dated 13-06-2005 has
referred the dispute jo this Tribunal for adjudication. The
Schedule mentioned dispute is as follows : -

“Whether th¢ dernand of :Fmt. J. Manjula for
reinstatement fith back wagtls by the management
of Airports thority of Ind?;\l, National Airports

Cod

4

Division, Chennai, is justified? or not If yes, to what
relief the workmen is entitled?”

2. After the receipt of the reference, it was taken on
file asL..D. No. 47/2005 and notices were issued 1o both the
parties and they have entered appearance through their
advocates and filed their Claim Statement and Counter
Statement respectively.

3. The allegations of the Petitioner in the Claim
Statement are briefly as follows :—

The Petitioner was working as contract labour as
telephone operator in the telephone exchange of 1st
Respondent through the contractor namely 2nd
Respondent herein. The Petitioner was working from March,
1989 and she is a graduate and have obtained telephone
Operator certificate completing necessary diploma. The 2nd
Respondent company is a contractor for maintaining
telephone exchanges situated at the Airport of Channai,
Mumbai and New Delhi. The contract to provide telephone
Operators to maintain the telephone exchange along with
the departmental regular employees, was awarded in favour
of 2nd Respondent from the year 1989. The said contract
was extended from time to time. The last of such contract
was entered intoon 23-1-97 w.e.f, November, 1996 to 30-4-
97. Thus, the Petitioner is working for over a period of six
to eight years as telephone operator without any break in
service. Even though the Petitioner has performed the same
or similar kind of work as the workman of the 1st Respondent
employees, the wage rates, holidays, hour of work and
other conditions of service of between the Petitioner and
the regular employees of 1st Respondent are different,
Thus, though they were doing the same work and
shouldering the same responsibilities as that of permanent
telephone operators, they are paid less salary. Though the
Respondents have obtained licence and certificate from
the Regional Labour Commissioner (Central), Ministry of
Labour, New Delhi for this contract employment,
subsequently, the Ministry of Labour Government of India
by notification No. 23013/3/77 dated 2-3-1993 has prohibited
the employment of contract labour in the job of telephone
operator in the employment of 1st Respondent. Because of
the abolition of contract labour in the Respondent
establishment, the principal employer and contractor did
not have valid certificate and licence issued by competent
authority beyond 2-3-1993 and therefore, the contract
alleged to have been entered into between the 1st and
2nd Respondent from time to time beyond 2-3-9% is invalid
in the eye of law. Even though it was prohibited,
the Petitioner is working continuously in the telephone
exchange of the Respondent namely National Alirports
Division of Chennai. Thus, she has become direct employee
of the 1st Respondent. On 21-3-95 the 1st Respondent has
issued a circular in his proceedings NAA/M/T/1/COM
permitting the regular employees and the Petitioner herein
to undergo the training in the improvised technical
telephone operations and from which it is evident that the
Petitioners are well trained in the respective area apart from
their educational and vocational gualifications in the
relevant fields. Further, the contract labourers employed at
Delhi Airport under the 1st Respondent have approached
the High Court of Delhi for thier absorption and after that
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the Respondent had also absorbed them in regular
empiloyment. Furthermore, one of the employees
Mrs. Nirmala of the 1st Respondent has approached the
Labour Commissioner and on failure of conciliation, the matter
was referred to Industrial Tribunal, Tami! Nadu and the said
Tribunal has ordered to regularise her service with 50% back
wages, continuity of service and other attendant benefits.
While so, all of 2 sudden, the Respondent/Management
has asked the Petitioner to stop from work and advertised
in the newspaper and therefore, the Petitioner approached
the High Courtin W. P. No. 4003/97 and the High Court has
placased to grant injunction restraining the Respondent
from terminating the Petitioner from the post of telephone
operator at Chennai airport. But, after the decision of
Supreme Court in SAIL case, the High Court has held that
the Writ Petition itself is not maintainable and directed the
petitioner to seek remedy in accordance with law. Since the
Petitioner has continuously worked for 240 days in a period
ofabout 14 years, the Petitioner is entitled for reinstatement
and back wages. Thefore, the Petitioner prays that an award
may be passed directing the 1st Respondent to reinstate her
into service withback wages and all other attendant benefits.

4. As against this, the 1st Respondent in its Counter
Statement contended that this Respondent by an
advertisement dated 27-8-89 in The Hindu called for
quotation/business offers from reputed and experenced
agencies preferably ex-servicemen to undertake the
operation of 200 lines telephone exchange with one operator
round the clock basis. The 2nd Respondent is one among
the three agencies who offered the services by offer latter
dated 12-10-89 and the 2nd Respondent was the successful
bidder and executed an agreement to that effect and
commenced the contract. The Petitioner is one among the
employees of the 2nd Respondent who performed the
contract job in the office of 1st Respondent for some time.
The 2nd Respondent alone prepared the duty roaster of
his employees deployed for the purpose of contract. It is
to be noted that even the existing regular employees of
this Respondent may not have sufficient work as and when
EPABX is installed. While the above proposal in hand,
recruitment of additional manpower to operate the existing
PABX would be a futile and wasteful expenditure and hence,
this Respondent decided to go for job contract as'a short
time measure and the contract was awarded to the 2nd
Respondent when he became successful bidder. The
purchase of EPABX and the subsequent process of
purchase and installation there on got elongated due to
various administrative and financial procesures. Therefore,
the contract entered into between the st and 2nd
Respondent had to be extended from time to time by this
Respondent. When this Respondent attempted to publish
NIT in the year 1997, the Petitioner approached the High
Court and filed W.P. challenging the publication of tender
notification and successfully stalled it. Because of the
interim orders, the Petitioner was continued to be deployed
in the telephone exchange of the Respondent. There is no
direct contract or supervision over the Petitioner or any
operator deployed by the contract and the Petitioner had
never worked under the employment roll of this Respondent
and hence, the question of break in service does not arise.
Even though the Petitioner alleged that she is in continuous

service, it is only with the 2nd Respondent and not with
this Respondent as there is no employer-employee
relationship between the Petitioner and this Respondent,
The service conditions, job specification ofthe employees
of this Respondent are not same and smilar to that of the
work done by the Petitioner. It is not correct to say that
this Respondent has permitted the Petitioner to undergo
training in the improvised technical operation. The job done
by the Petitioner is purely on job contract and not the
contract falling under the provisions of Contract Labour
(Regulation & Abolition) Act. The scope of principal
employer or registration or lichence under the provisions
of Contract Labour (Regulation & Abolition) Act is not
applicable in this case. This Respondent is not aware of
any such order passed by Industrial Tribuna!, Tamil Nadu
as alleged by the Petitioner. The Writ Petition filed by the
Petitioner was dismissed as not maintainable, in view of
the order of ahe Supreme Court in SAIL case. It is not
Correct to say that the Petitioner is working for more than
240 days for a period of 14 years. The Petitioner was one
among the many operators deployed by 2nd Respondent
for the purpose of job contract from time to time and hence,
the Petitioner is not entitled to any relief as prayed for.
Therefore, the Respondent prays that the claim may be
dismissed with costs,

3. In these circumstances, the points for my
consideration are — .

{) *“Whether the demand of Smt. J. Manjula for
reinstatement with back wages by the
management of Airports Authority of India,
National Airports Division, Chennai is justified

~ornot? If yes, to what retief she is entitled?”

(i) “To what relief the Petitioner is entitled?”

Point No. 1;

6. The case of the Petitioner in this dispute is that
though she and two other employees entered into the st
Respondent/Management as contract labourers, the
Government of India, Ministry of Labour by notification
No. §.0.142(E) dated 2-3-93 under the original of Ex. W18
has prohibited the 1st Respondent namely Airport
Authority of India from engaging contract labour in the
Jobs of telephone operator in its premises. However, despite
the prohibition referred to above, the Airport Authority of
India namely the 1st Respondent continued to employ the
Petitioner and three others as telephone operators in its
premises at Chennai. Further, under the provisions of
Contract Labour {Regulation & Abolition) Act, every
principal employer engaging a contract and every
contractor engaging contract labour in the establishment
have to obtain registration certificate and the licences

respectively from the authority under the Act. In this case,

no doubt, at the beginning the Respondents have obtained
certificate and licence, but subsequently, after the year
1993 no valid licence was granted to the 2nd Respondent
from the concerned authority, in view of the ban created
under notification dated 2-3-93. Even in spite of that the
2nd Respondent sent a letter dated 3-5-95 under the original
of Ex. W2 to the Assistant Labour Commissioner (Central)
New Delhi requesting for renewal/extension of licence for
continuing them to engage contract labour in Airport
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id But, the competent authority has refused

amg by its letter dated 21-9-1995, copy of
which is marked a§ Ex. W3 keeping in view of'the notification
dated 2-3-93 of Mlinistry of Labour, Government of India
and it was also infimated to the Ist Respondent by the 2nd
Respondent by alletter dated 16-10-95, copy of which is
marked as’Ex.WH. In spite of all these things, the Ist
Respondent namgly Airport Authority of India continued
to engage the Petitioner and three others for the job of
telephone opemator. Since no registration of the
establishment unfler the Act is made, the establishment
namely Airport Authority of India cannot employ contract
labour. Similarly|the effect of non-Jicensing of contractor
is that the contrgctor is precluded from undertaking or
executing any wqrk through contract labour. Under such
circumstances, dfter the issuance of notification even
though it is allegeq that the 1st and 2nd Respondent entered
into contract, it is ot valid in law and therefore, the Petitioner
and three otherq are directly employed under the Ist
Respondent and the contract alleged to have been entered
into between the [Ist and 2nd Respondents is nothing but
sham and nomingl. Further, the work performed by the
Petitioner and thfee others in the telephone exchange is
perennial in nature. MW1 who was examined on the side of
the Ist Responddnt has clearly stated that the Petitioner
and three other t¢lephone operators have done the same
work as that of regular telephone operators employed by
the Ist Respondent. Thus, the Petitioner and three others
put in continuoug service over a period of 14 years in the
1st Respondent/Nanagement. Therefore, the termination
of the Petitioner by the 1st Respondent is illegal and no
mandatery provigions of Section 25F have been followed
and therefore, thq termination is invalid and she has to be
reinstated with al] benefits.

7. As agaisst this, the st Respondent contended
that the Petitionef herein has been working under the 2nd
Respondent, who !
telephone exchanges situated in Airports of Chennai and
the ist Respondgnt has no control whatscever over the
Petitioner. The Petitioner is only a contract Iabour under
the 2nd Respondent. The Petitioner who has been removed
from service or work done by the 2nd Respondent herein
for the reasons begst known to her has been trying to gain
unlawful enrichmgnt by misinterpreting the Contract Labour
(Regulation & Ala htlon) Act and she warited to enter into

the Petitioner has produced number of documents and
examined two withesses on her side, she has not produced
any document to ¢stabish that she has been working under
the 1st Respondpnt herein or the 1st Respondent has
supervised the wdrk of the Petitioner. On the other hand,
the 1st Respondeht has filed documents to show that it is
only the 2nd Resppndent exercised control and supervision
over the Petitioner and other contract workers and therefore,
the Petitioner is got entitled to any relief in this dispute.
Further, it is confended that the relationship between the
1st and 2nd Respendents is only contractual in nature and
as such, the appojntment made by the 2nd Respondent in
discharge of hiq contractual obligation with the Ist
Respondent is bejrond the purview of the Act and Rules
namely Contract labour {Regulation & Abolition) Act and

has been contracted for maintenance of -

therefore, this dispute is not maintainable before this
Tribunal. Further, though the Petitioner has examined one
Mr. Kolappan, who alleged to have been the General
Manager of the 2nd Respondent and who has stated that
the 2nd Respondent has not exercised any supervision
and itis only the ist Respondent who has exercised control
and supervision over the Petitioner, he has not produced
any document to show that he has no control over the
Petitioner. But, on the other hand, the Respondent has
produced many documents to show only the 2nd
Respondent has exercised control and supervision over
the Petitioner and therefore, the oral evidence given by the
Petitioner’s witness is of no use to the Petitioner. Under
such crreumstances, the Petitioner is not entitled to get
any relief in this dispute.

8. As against this, learned counsel for the Petitioner
contended that though it is alleged that Contract Labour
(Regulation & Abolition) Act is not applicable to the
present case, the 1st Respondent has not denied that he
has registered his name as principal employer and the 2nd
Respondent as a contract employer under the Act. Further,
the Petitioner has produced documents to show that the
2nd Respondent has applied for licence under Contract.
Labour (Regulation & Abolition) Act, which was rejected
by the competent authority on the ground that Government
has prohibited the employment of contract labour for this
purpose. On behaif of the Petitioner, it is further argued
that validity of the above notification namely Government
of India, Ministry of Labour bearing No. S.0.142(E) dated
2-3-93 came for scrutiny before the High Court of Bombay
and even though the Bombay High Court initially quashed
the above notification, subsequently, it reviewed its
decision and restored the said notification and held the
same as valid and consequently granted relief to the
telephone operators. This judgement of Bombay High Court
was upheld by Supreme Court in the case of Internatiaonal
Airport Authority of India Vs, Digambar Madye & Ors
reported in 2000 (1) LLJ 1078. Further, one of the employees
of the [st Respondent namely Smt, Nirmala, a contract labour
had approached the Regional Labour Commissioner
{Central) and on failure of conciliation, the matter was
referred to Tamil Nadu Industrial Tribunal and the dispute
was ended in favour of the employee and shé was
reinstated in service with all benefits. Further, though the
1st Respondent has alleged that there is no direct contro}
or supervision over the Petitioner from Ex, W10 and W11
which was addressed by the st Respondent to the Security
Officer, which requested the seéurity officer to allow the
Petitioner to carry out her duties at the airport premises
clearly establish that the Petitioner was continuously
working with the 1st, Respondent and not under the 2nd
Respondent. No doubt, the wages of the Petitioner was
paid through 2nd Respondent alone, hence, it cannot be
said that the 2nd Respondent has exercised control and
supervision over the Petitioner. Further, MW namely
Mr. D, Narayanan who is a Selection Grade Senior Manager
in the communication department of 1st Respondent in his
cross examination has admitted that the 2nd Respondent
namely Hi Tech Engineering will not inspect the day to day
work of the Petitioner. Though he denied the suggestion
that day to day work instruction will be given by the 1st
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Respondent namely Airport Authority of India, when it is
admitted by the Respondent witness that the day to day

work instruction of the telephone exchange was not given

by the contractor namely the 2nd Respondent, it can be

presumed that the Petitioner and three other telephone -

operators were working only under the 1st Respondent/
Management and they have been controlled and supervised
only by the 1st Respondent. Further, MW1 has admitted
that the regular employees (telephone operators) are also
working along with the contract employees and they are
doing the same work as that of regular employees. Learned
counsel] for the Petitioner further contended that the Ist
* Respondent concern, which is a public sector undertaking,
have been indulging in unfair labour practice by engaging.
contract labour, even though it is prohibited by a
Notification under Section 10 of Contract Labour
(Regulation & Abolition) Act only for monetary advantage
by reducing the expenditure. He has also relied on the
rulings reported in AIR 1995 SC 1893 Gujarat Electri city
Board Vs. Hind Mazdoor Shabha wherein the Supreme
Court has held that “apart from the fact that it is a unfair
labour practice, it is also an economically short sighted
and unsound policy, both from the point of view of the
undertaking concerned and the country as a whole. The
economic growth is not to be measured only in terms of
production and profits. It has to be gauged primarily in
terms of employment and earnings of the people, Man has
to be the focal point of development. The attitude adopted
by the undertakings is inconsistent with the need to reduce
unemployment and the Govt. policy declared from time to
time to give jobs to the unemployed. This is apart from the
mandate of the directive principles contained in Article 38,
39,41, 42,43 and 47 of the Constitution.” Relying on this
decision, learned counse! for the Petitioner contended that
in this case, though the appropriate Govt, has already
abolished the contract labour system in the year 1993 in
the 1st Respondent establishment, the Ist Respondent has
entered into a contract with the 2nd Respondent, which is
illegal and invalid and the contract is therefore, sham and
nominal and only to deny the rights of the Petitioner and
others. The job performed by the Petitioner and three others
are, perennial in nature and since they have continuously
worked for more than 240 days in a year and for the period
of 14 years, in the 1st Respondent/Management under the
direct control and supervision by its officers, the service
of the Petitioner has to be regularised. Though the initial
appointment was only as a contract labour, the Ist
Respondent namely the principal employer has employed
the Petitioner and three others continuously even after the
notification of the Govt. banning the employment of
contract labour and therefore, the Petitioner is entitled to
the benefits as claimed in this dispute.

9.1 find much force in the contention of the learned
counsel for the Petitioner. In SAIL case, reported in 2001
4 LLN,135 the Full Bench of the Supreme Court has held
that ““on issuance of prohibition notification under Section
10(1) of Contract Labour (Regulation & Abolition) Act,
prohibiting the employment of contract labour or otherwise
in an industrial dispute brought before it by any contract
labour with regard to the conditions of service, the
industrial adjudicator will have to consider the question

2864 GI07—23

whether the contractor has been interposed either on the
ground of having undertaken to produce any given result
for the establishment or for supply of contract labour for
the work of the establishment under a genuine contract or
is a mere ruse or camouflage to evade the compliance with
various beneficial legislations so as to deprive the workers
of benefits thereunder. 1f the contract is found to be not
genuine, but mere camouflage, the so called contract labour
will have to be treated as employees of the principal
employer who shall be directed to regularise the services
of contract labour in the establishment concerned, subject
to the conditions as may be satisfied by it for that purpose
in the light of para 6 hereunder,”

- 10. In this case, though the 1st Respondent alleged
that contract is genuine, it cannot be said that he can enter
into a contract even after the year 1993 i.e. after the
notification issued by the Government dated 2-3-1993. It is
well established that the competent authority has refused
to give licence and also registration under Contract Labour
(Regulation and Abolition) Act on the ground that
Government has issued notification prohibiting the contract
labour with regard to telephone operator job in the 1st
Respondent/Management, and the 1st Respondent/
Management has entered into the contract with the 2nd
Respondent/Management only to deprive the rights of the
contract labourers 'and also the benefits under the labour
legislations. When the Petitioner has stated that she has
been continuously working in the 1st Respondent/
Management as a Telephone operator and the work of
telephone operator is perennial in nature, the 1st
Respondent has not denied that the Petitioners are not
working continuously in the 1st Respondent/Management.
Furhter, it is not the case of the 1st Respondent that the
work done by the Petitioner is a temporary one and there is
no work for the telephone operator in the 1st Respondent/
Management, on the other hand,- the Petitioner has
produced Ex. W5, W6, W7 whereih one Ms. Anuradha has
been selected for the post of telephone operator under the
1st Respondent/Management i.e. in the year 1997 after the

.date of notification issued by Government with regard to

the ban on contract labour. Under such circumstances, it
cannot be said that there is no vacancy or work for the
Petitioner as telephone operator in the !st Respondent/
Management. Therefore, | come to the conclusion that after
the notification dated 2-3-1993, the contract entered into
between the 1st Respondent and 2nd Respondent is only
a sham and nominal and it was made only to deny the
benefits to Petitioner and three others under the labour
legislations and it is only unfair labour practice exercised
by the 1st Respondent against the Petitioner and three
others. Under such circumstances, I find this point in favour
of the Petitioner.

PointNo.2
The next point to be decided in this case is to what
relief the Petitioner is entitled?

11. In view of my foregoing findings, I find the
demand of the Petitioner for reinstatement in the
Respondent/Management is justified and I have no
hesitation to come to the conclusion that the Petitioner is
entitled to the relief of reinstatement and wih regard to the
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back wages, the Petitioner is entitled to 50% of the back
wages and the Respondent/Management is directed to
regularise the seryice of the Petitioner from the date of the

claim petition. N¢

(Dictated t

Costs,

the P.A_ transcribed and typed by him,

12. Thus, I\e reference is answered accordingly.

corrected and pr
day the 14th May

nounced by me in the open court on this

2007)
K. JAYARAMAN, Presiding Officer

Witnesses Examqned :

For the | Party/Pdtitioner

For the 11 Party/Management

WW 1Smt. J. Manjuta
WW 2 Sri Kolappan

MW 1 Sri D. Narayanan

Documents Marked :
For the [ Party/Pdtitioner

Ex.No. Date
Wi 210395

W2 030595
W3 21-0995
w4 16-10-95
W5 1303-97
W6 01-64-97
W7 03-04-97
W8 01-0299
W9 18-04-00
w10 17-1001
W11 26-12-01
W12 270302
W13 25-02-04
Wwild4 140504
W15 Nil

Description

Xerox copy of the circular issued
by Respondent advising Petitioner
to attend training.

Xerox copy of the letter from 2nd
Respondent to Assistant Labour
Commissioner (Central),

Xerox copy of the letter from RLC
to 2nd Respondent.

Xerox copy of the letter from 2nd
Respondent to 1st Respondent.

Xerox copy of the interview call
letter of 1st Respondent to Ms.
Anuradha,

Xerox copy of the appointment
order issued to Anuradha.

Xerox copy of the joining report of
Anuradha. -

Xerox copy of the request letters
of Petitioner to Central Advisory
Contract Labour Board, New
Dethi.

Xerox copy of the award in 1. D.
No. 33/98.

Xerox copy of the letter from 1st

permission of Petitioner,

Xerox copy of the letter of st
Respondent to Commandant, CISF
for permission of Petitioner.

Xerox copy of the legal notice
issued by Petitioner to 1Ist
Respondent.

Xerox copy of the order of Righ
Court in W.P. 4003/97,

Xerox copy of the 2A petition
before  Assistant Labour
Commissioner (Central).

Xerox copy of the objection filed
by Respondent.

Respondent tp Security Officer for -

W16
w17

w18

Nil

08-09-04

Nil

Xerox copy of the reply affidavit

filed by Petitioner.

Xerox copy of the failure report of
conciliation.

Xerox copy of the notification No.
§.0.142(E) dt. 2-3-93.

For the II Party/Management

ExNo.

M1

M3

M4
M35
M6

M7
M8

M9

MI10
M1t
Mi2
M13
M14

M15

M16

ML17
Mi18

MI19

Date
25-08-89

05-09-89

20-09-89

12-10-89

16-03-90

06-03-50

11-03-90
11-04-90

17-04-90

26-04-50

20-12-90

16-03-9]

09-04-91

270891

16-12-95

02-09-97

02-09-97

18-03-02

02-05-02

06-06-02

Description

Xerox copy of the letter to
advertising Manager The Hindu
and published copy.

Xerox copy ofthe offer letter given
by various companies.

Xerox ‘copy of the calling letter
for an agency by 11 Party/
Management.

Xerox copy ofthe offer letter given
by Hi Tech. Engg,

Xerox copy of the agreement
between Respondents.

Xerox copy of the the closed duty
chart of telephone operators,

Xerox copy of the duty roaster.

Xerox copy of the letter of non-
performance of PABX.

Xerox copy of the letter form Ist
Respondent to 2nd Respondent
regarding poor performance of
staff.

Xerox copy of the reply given by
2nd Respondent,

Xerox copy ofthe letter regarding
change of operators.

Xerox copy of the letter regarding
extension of contract,

Xerox copy of the letter regarding
change of operators.

Xerox copy of the letter regarding
extension of contract.

Xerox copy of the agreement
between Ist and 2nd.
Respondents,

Xerox copy of the letter informing
that one of the Operators was on
leave.

Xerox copy of the letter regarding
termination of one of the operator.

Xerox copy of the letter regarding
contract become Surplus.

Xerox copy of the letter regatding
forwarding bills.

Xerox copy of the letter regardmg
sanction of bitt amt.




[ [1—@vT 3(ii)]

SRE 1 ASIYH : O 7, 2007/37903 16, 1929 4445

=% fReelt, 13 SH, 2007
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1 13-06-2007 ! AT T3 &1
(5 w@- 11012/25/2004-3E.3TR(T.) ]
T, Th. 97, B afuwr

New Delhi, the 13th June, 2007

5.0. 1954.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment hereby publishes the award (Ref. No. LD, 30/
2005) of the Central Government Industrial Tribunal/Labour
Court Chennai as shown in the Annexure in the Industrial
Dispute between the employers in relation to the

management of A, A. 1. and their workmen, which was
received by the Central Government on 13-06-2007,

[No. L-11012/25/2004-1R (M)]
N. 5. BORA, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM -LABOUR COURT, CHENNAI)
Monday, the 14th May, 2007
PRESENT
K. Jayaraman, Presiding Officer
Industrial Dispute Na, 30/2005

(In the matter of tbe dispute for adjudication under clause
(d) of sub-section (1) and sub-section 2( A} of Section 10 of
the Industrial Disputes Act, 1947 (14 of 1947), between the
Management of Airports Authority of India (NAD) and
their workmen) :

BETWEEN

Sri T.Palani I Party/Petitioner
And
1. The Regiona! Executive Director, : IIParty/Management
Airpotts Autherity of India
{(NAD) Chennai Airport,
Chennai.
2. The Managing Partner,
Hi Tech Engineering,
Chennai.
APPEARANCE
For the Petitioner ¢ M/s. S Vijayadharani, Advocates
‘For the Respendents : M/s. Sree & Associates, advocates
AWARD
The Central Government, Ministry of Labour vide
Order No L-11012/25/2004-IR(M) dated 15-2-2005 has

referred the dispute to this Tribunal for adjudication. The
Schedule mentioned dispute is as follows :—

“Whether the demand of Shri T.Palani for
reinstatement with back wages by the management

of Airports Authority of India, National Airports
Division, Chennai, is justified or not? If yes, to what
reliefhe is entitled?”

2. After the receipt of the reference, it was taken on
file as 1.D, No, 30/2005 and notices were issued to both the
parties and they have entered appearance through their
advocates and filed their Claim Statement and Counter
Statement respectively.

3. The allegations of the Petitioner in. the Claim
Statement are briefly as follows:

The Petitioner was working as contract labour as
telephone operator in the telephone exchange of 1st
Respondent through the contractor namely 2nd
Respondent herein, The Petitioner was working from
December, 1992 and he is a graduate and have obtained
telephone operator certificate completing necessary
diploma, The 2nd Respondent company is a contractor for
maintaining telephone exchanges situated at the Airport
of Chennai, Mumbai and New Delhi. The contract to provide
telephone operators to maintain the telephone exchange
along with the departmental regular employees, was
awarded in favour of 2nd Respondent from the year 1992,
The said contract was extended from time to time. The last
of such contract was entered into on 23-1-97 w.e.f.
November, 1996 to 30-4-97, Thus, the Petitioner is working
for over a period of six to eight years as telephone operator
without any break in service. Even though the Petitioner
has performed the same or similar kind of work as the
workmen of the 1 st Respondent employees, the wage rates,
holidays, hour of werk and other conditions of service of
between the Petitioner and the regular employeces of 1st
Respondent are different. Thus, though they were doing

~ the same werk and shouldering the same responsibilities

as that of permanent telephone operators, they are paid
less salary. Though the Respondents have obtained licence
and certificate from the Regional Labour Commissioner
(Central}, Ministry of Labour, New Delhi for this contract
employment, Subsequently, the Ministry of Labour
Government of India by notification No. 23013/3/77 dated
2-3-1993 has prohibited the employment of contract labour
in the job of telephone operator in the employment of 1st
Respondent, Because of the abolition of contract labour in
the Respondent establishment, the principal employer and
contractor did not have valid certificate and licence issued-
by competent authority beyond 2-3-1993 and therefore,
the contract alleged to have been entered into between the
1st and 2nd Respondent from time to time beyond 2-3-93 is
invalid in the eye of law. Even though it was prohibited,
the Petitioner is working continuously in the telephone
exchange of the Respondent namely National Airports
Division of Chennai, Thus, he has become direct employee
ofthe 1st Respondent. On 21-3-935 the 1st Respondent has
issued a circular in his proceedings NAA/M/T/ 1/COM
permitting the regular employees and the Petitioner herein
to undergo the training in the improvised technical
telephone operations and from which it is evident that the
Petitioners are well trained in the respective area apart from
their educational and vocational qualifications in the
relevant fields. Further, the contract labourers employed at
Delhi Airport under the 1st Respondent have approached
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the High Court ofjDethi for their absorption and after that
the Respondent |had also absorbed them in regular
rthermore, one of the employees
e 1st Respondent has approached the
oner and on failure of conciliation, the

the said Tribunal Has ordered to regularise her service with
50% back wages, fontinuity of service and other attendant
benefits. While $o, all of a sudden, the Respondent/
Management has psked the Petitioner to stop from work
and advertised #n the newspaper and therefore, the
Petitioner approadhed the High Court in W.P No. 4003/97
and the High Cgurt has pleased to grant injunction
restraining the Regpondent from terminating the Petitioner
from the post of felephone operator at Chennai airport.
But, after the decigion of Supreme Court in SAIL case, the
Iligh Court has held that the Writ Petition itself is not
maintainable and diirected the Petitioner to seek remedy in
accordance with Iaw. Since the Petitioner has continuously
worked for 240 days in a period of about 14 years, the
vetitioner is entitled for reinstatement and back wages.
Tiierefore, the Petifioner prays that an award may be passed
uirecting the 1st Respondent to reinstate him into service
with back wages dnd all other attendant benefits.

4. As againg this, the 15t Respondent in its Counter
Statement contdnded that this Respondent by, an
advertisement dafed 27-8-89 in The Hindu called for
quotation/busines4 offers from reputed and experienced
agencies preferaply ex-servicemen to undertake the
operation of 20Q) lines telephone exchange with one
operator round the clock basis. The 2nd Respondent is
one among the thrge agencies who offered the services by
offer letter dated 12-10-89 and the 2nd Respondent was the
successful bidder gnd executed an agreement to that effect
and commenced the contract. The Petitioner is one among
the employees of the 2nd Respondent who performed the
contract job in the pffice of 1st Respondent for some time.
The 2nd Respondknt alone prepared the duty roaster of
his employees deplloyed for the purpose of contract. It is
to be noted that eyen the- existing regular employees of
this Respondent mhy not have sufficient work as and when
EPABKX is installgd. While the above proposal in Hand,
recruitment of additional manpower to operate the existing
PABX would be a fitile and wasteful expenditure and hence,
this Respondent decided to go for job contract as a short
time measure and|the contract was awarded to the 2nd
Respondent when] he became successful bidder. The
purchase of EPABX and the subsequent process of
purchase and instal
various administratjve and financial procedures. Therefore,
the contract entered into between the 1st and, 2nd
Respondent had to)be extended from time to time by this
Respondent. Wher) this Respondent attempted to publish
NIT in the year 19p7, the Petitioner approached the High
Court and filed W.P. challenging the publication of tender
notification and spccessfully stalled it. Because of the
interim orders, the Petitioner was continued to be deployed
in the telephone exchange of the Respondent. There is no
direct contact or supervision over the Petitioner or any
operator deployed by the contract and the Petitioner had
never worked undes the employment roll of this Respondent

[T I S B S BN | 1

llation there on got elongated due to-

and hence, the question of break in service does not arise.
Even though the Petitioner alieged that he is in continuous
service, it is only with the 2nd Respondent and not with
this Respondent as there is no employer-employee
relationship between the Petitioner and this Respondent.
The service conditions, job specification of the employees
of this Respondent are not same and similar to that of the
work done by the Petitioner. It is not ¢correct to say that
this Respondent has permitted the Petitioner to undergo
training in the improvised technical operation. The job done
by the Petitioner is purely on job contract and not the
contract falling under the provisions of Contract Labour
(Regulation & Abolition) Act. The scope of principal
employer or registration or licence under the provisions of
Contract Labour (Regulation & Abolition) Act is not
applicable in this case. This Respondent is not aware of
any such order passed by Industrial Tribunal, Tamil Nadu
as alleged by the Petitioner. The Writ Petition filed by the
Petitioner was dismissed as not maintainable, in view of
the order of the Supreme Court in SAIL case. It is not
correct to say that the Petitioner is working for more than
240 days for a period of 14 years. The Petitioner was one.
among the many operators deployed by 2nd Respondent
for the purpose of job contract from time to time and hence,
the Petitioner is not entitled to any relief as prayed for.
Therefore, the Respondent prays that the claim may be
dismissed with costs.

5. In these circumstances, the points for my
consideration are —

{  “Whether the demand of Shri T. Palani for
reinstatement with back wages by the
management of Airports Authority of India,
Naticnal Airports Division, Chennai is justified
or not? If yes, to what relief he is entitled?”

(i) “Towhat relief the Petitioner is entitled?”

Point No.1:

6. The case of the Petitioner in this dispute is that
though he and two other employees entered mto the 1st
Respondent /Management as contract labourers, the
Govemment of India, Ministry of Labour by notification
No. 5.0.142(E) dated 2-3-93 under the original of Ex. W 18
has prohibited the 1st Respondent namely Airport
Authority of India from engaging contract labour in the
Jobs of telephone operator in its premises. However, despite
the prohibition referred to above, the Airport Authority of
India namely the Ist Respondent continued to employ the
Petitioner and three others as telephone operators in its
premises at Chennai. Further, under the provisions of
Contract Labour (Regulation & Abolition) Act, every
principal employer engaging a contract and every
contractor eéngaging contract labour in the establishment
have to obtain registration certificate and the licences
respectively from the authority under the Act. In this case,
no doubt, at the beginning the Respondents have obtained
certificate and licence, but subsequently, after the year
1993 no valid licence was granted to the 2nd Respondent
from the concerned authority, in view of the ban created
under notification dated 2-3-93. Even in spite of that the
2nd Respondent sent a letter dated 3-5-95 under the
original of EX.W2 to the Assistant Labour Commissioner
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(Central) New Delhi requesting for renewal/extension of
licence for continuing them to engage contract labour in
Airport Authority of India. But, the competent authority
has refused to renew the same by its letter dated 21-9-1995,
copy of which is marked as Ex. W3 keeping in view of the
notification dated 2-3-93 of Ministry of Labour, Government
of India and it was also intimated to the 1st Respondent by
the 2nd Respondent by a letter dated 16-10-95, copy of
which is marked as Ex. W4. In spite of all these things, the
Ist Respondent namely Airport Authority of India
continued to engage the Petitioner and three others for the
job of telephone operator. Since no telephone registration
ofthe operator establishment under the Act is made, the
establishment namely Airport Authority of India cannot
employ contract labour. Similarly, the effect of non-
licensing of contractor is that the contractor is precluded
from undertaking or executing any work through contract
labour, Under such circumstances, after the issuance of
notification even though it is alleged that the 1st and 2nd
Respondent entered into contract, it is not valid in law and
therefore, the Petitioner and three others are directly
employed under the Ist Respondent and the contract
alleged to have been entered into between the Ist and
2nd Respondents is nothing but sham and nominal,
Further, the work performed by the Petitioner and three
others in the telephone exchange is perennial in nature.
MW1 who was examined on the side of the 1st Respondent
has clearly stated that the Petitioner and three other
telephone operators have done the same work as that of
regular telephone operators employed by the Ist
Respondent. Thus, the Petitioner and three others put in
continuous service over a period of 14 years in the Ist
Respondent/Management. Therefore, the termination of
the Petitioner by the 1st Respondent is illegal and no
mandatory provisions of Section 25F have been followed
and therefore, the termination is invalid and he has to be
reinstated with all benefits.

7. As against this, the 1st Respondent contended
that the Petitioner herein has been working under the 2nd
Respondent, who has been contracted for maintenance of
telephone exchanges situated in Airports of Chennai and
the Ist Respondent has no control whatsoever over the
Petitioner. The Petitioner s only a contract labour under
the 2nd Respondent. The Petitioner who has been removed
from service or work done by the 2nd Respondent herein
for the reasons best known to him has been trying to gain
unlawful enrichmentby misinterpreting the Contract Labour
(Regulation & Abolition) Act and he wanted to enter into
the service of 1st Respondent by back door entry. Though
the Petitioner has produced number of documents and
examined two witnesses on his side, he has not produced
any document to establish that he has been working under
the 1st Respondent herein or the Ist Respondent has
supervised the work of the Petitioner. On the other hand,
the Ist Respondent has filed documents to show that it is
only the 2nd Respondent exercised control and supervision
over the Petitioner and other contract workers and therefore)
the Petitioner is not entitled to any relief in this dispute.
Further, it is contended that the relationship between the
Ist and 2nd Respondents is only contractual in nature and
as such the appointment made by the 2nd Respondent in

discharge of his contractual obligation with the 1st
Respondent is beyond the purview of the Act and Rules
namely Contract Labour (Regulation & Abolition) Actand
therefore, this dispute is not maintainable before this
Tribunal. Further, though the Petitioner has examined one
Mr.Kolappan, who alleged to have been the General
Manager of the 2nd Respondent and who has stated that
the 2nd Respondent has not exercised any supervision
and it isonly the 1st Respondent who has exercised control
and supervision over the Petitioner, he has not produced
any document to show that he has no control over the
Petitioner. But, on the other hand, the Respondent has
produced many documents to show only the 2nd
Respondent has exercised control and supervision over
the Petitioner and therefore, the oral evidence given by the
Petitioner’s witness is of no use to the Petitioner. Under
stich circumstances, the Petitioner is not entitled to get
any relief in this dispute.

8. As against this, learned counsel for the Petitioner
contended that though it is alleged that Contract Labour
(Reguiation & Abolition) Act is not applicable to the
present case, the 1st Respondent has not denied that he
has registered his name as principal employer and the 2nd
Respondent as a contract employer under the Act. Further,
the Petitioner has produced documents to show that the
2nd Respondent has applied for licence under Contract
Labour (Regulation & Abolition) Act, which was rejected
by the competent authority on the ground that Govt. has
prohibited the employment of contract Jabour for this
purpose. On behalf of the Petitioner it is further argued
that validity of the above notification namely Government
of India, Ministry of Labour bearing No. S.0.142(E) dated
2-3-93 came for scrutiny before the High Court of Bombay
and even though the Bombay Hi gh Court initially quashed
the above notification, subsequently, it reviewed its
decision and restored the said notification and held the
same as valid and consequently granted relief to the
telephone operators. This judgment of Bombay High Court
was upheld by Supreme Court in the case of
INTERNATIONAL AIRPORT AUTHORITY OF INDIA Vs.
DIGAMBAR MADYE & ORS reported in 2000 (1)LLI 1078,
Further, one of the employees of the 1st Respondent
namely Smt. Nirmala, a contract labour had approached the
Regional Labour Commissioner (Central) and on failure of
conciliation, the matter was referred to Tamil Nadu Industrial
Tribunal and the dispute was ended in favour of the
employee and she was reinstated in service with all benefits.
Further, though the st Respondent has alleged that there
is no direct control or supervision over the Petitioner from
Ex. W 10 and W 11 which was addressed by the 1st
Respondent to the Security Officer, which requested the
Security Officer to allow the Petitioner to carry out his
duties at the airport premises clearly establish that the
Petitioner was continuously working with the st
Respondent and not under the 2nd Respondent . No doubt,
the wages of the Petitioner was paid through 2nd
Respondent alone, hence, it cannot be said that the 2nd
Respondent has exercised control and supervision over
the Petitioner. Further, MW | namely Mr.D.Narayanan who
is a Selection Grade Senior Manager in the communication
department of 1st Respondent in his cross examination
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has admitted that [the 2nd Respondent namely Hi Tech
Engineering will fot inspect the day to day work of the
Petitioner. Though he denied the suggestion that day to
day work instructipn will be given by the 1st Respondent
namely Airport AJthority of India, when it is admitted by
the Respondent |witness that the day to day work
Instruction of the jtelephone exchange was not given by
the contractor namely the 2nd Respondent, it can be
presumed that the Petitioner and three other telephone
operators were working only under the 1st Respondent/
Management and they have been controlled and
supervised only by the 1st Respondent. Further, MW 1
has admitted thag the regular employees (telephone
operators) are also working along with the contract
employees and they are doing the same work as that of
regular employeeg. Learned counsel for the Petitioner
further contended fhat the 1st Respondent concern, which
is a public sector updertaking have been indulging in unfair
labour practice byjengaging contract labour, even though
it is prohibited by a Notification under section 10, of
Contract Labour (Regulation & Abolition) Act only for
monetary advantage by reducing the expenditure. He has
also relied on the yulings reported in AIR 1995 SC 1893
GUJARATEL

The attitude adopted by the undertakings is inconsistent
with the need to requce unemployment and the Govt. policy
declared from timd to time to give jobs to the unemployed.
This is apart from|the mandate of the directive principles
contained in Artjicles 38,39,41,42,43 ond 47 of the
Constitution.” Relying on this decision, leamed counsel
for the Petitioner fontended that in this case, though the
appropriate Govt has already abolished the contract
labour system in the year 1993 in the 1st Respondent
establishment, the 1st Respondent has entered into a
contract with the 2nd Respondent, which is illegal and
invalid and the cqntract is therefore, sham and nominal
and only to deny the rights of the Petitioner and others.
The job performed by the Petitioner and three others are
perennial in natufe and since they have continuously
worked for more than 240 days in a year and for the period
of 14 years in the |st Respondent/ Management under the
direct control and|supervision by its officers, the service
of the Petitioner hps to be regularised. Though the initial
appointment wag only as a contract labour, the 1st
Respondent namely the principal employer has employed
the Petitioner and three others continuously even after the
notification of the Govt. banning the employment of
contract labour and therefore, the Petitioner is entitled to
the benefits as claimed in this dispute.

9. I find mugh force in the contention of the learned
counsel for the Pelitioner, In SAIL c¢ase, reported in 2001
4 LLN 135 the Full Bench of the Supreme Court has held
that ““on issuance §f prohibition notification under section

CITY BOARD Vs. HINDMAZDOOR

prohibiting the employment of contract labour or othekwise
in an industrial dispute brought before it by any con
labour with regard to the conditions of service, the
industrial adjudicator will have to consider the question
‘whether the contractor has been interposed either on the
ground of having undertaken to produce any given result
for the establishment or for supply of contract labour for
the work of the establishment under a genuine contract or
is a mere ruse or camouflage to evade the compliance with
various beneficial legislations so as to deprive the workers
of benefits thereunder. If the contraet is foMqul e, be not
genuine, but mere, camouflage, the so called contracl ur
will have to be treated as employees of the princjpal
employer who shall be directed to‘regullarise the kervices
of contract labour in the establishment cancerned, subject
to the conditions as may be satisfied by it for that purpose
in the light of para 6 hereunder.” ‘ '

10. In this case, though the 1st Respondent alleged
that contract is genuine, it cannot be said that he can enter
into a contract even after the year 1993 i.e. after the
notification issued by the Government dated 2-3-1993. Itis
well established that the competent authority has refused
to give licence and also registration under Contract Labour
(Regulation & Abolition} Act on the ground that
Government has issued notification prohibitingthe contract
labour with regard to telephone operator jobiin the 1st
Respondent/Management, and the Ist Res&sondentl

10(1) of Contract Labour (Regulation & Ab}[itioﬁs Act,

- Management has entered into the contract with Yhe 2nd

Respondent/Management only to deprive the rightsof the
contract labourers and also the benefits under the labour
legislations. When the Petitioner has stated that he has
been continuously working in the 1st Respondent/
Management as a telephone operator and the work of
telephone operator is perennial in nature, the. 1st
Respondent has not denied that the Petitioners are not
working continuously in the 1st Respondent/Management.
Further, it is not the case of the 1st Respondent that the
work done by the Petitioner is a temporary one and there is
no work for the telephone operator in the 1st Respondent/
Management, on the other hand, the Petitioner has
produced Ex.W5, W6, W7 wherein one Ms. Anuradha has
been selected for the post of telephone operator under the
1st Respondent/Management i.¢. in the year 1997 after the
date of notification issued by Government with regard to
the ban on contract labour. Under such circumstances, it
cannot be said that there is no vacancy or work for the
Petitioner as telephone operator in the 1st Respondent/
Management. Therefore, I come to the conclusion that after
the notification dated 2-3-1993, the contract entered into
between the 1st Respondent and 2nd Respondent is only
a sham and nominal and it was made only to deny the
benefits to Petitioner and three others under the labour
legislations and it is only unfair labour practice exercised
by the Ist Respondent against the Petitioner and three
others. Under such circumstances, 1 find this point in
favour of the Petitioner..

PointNo. 2 :

The next point to be decided in this case is to what
relief the Petitioner is entitled?




[ II—®vE 3(i)]

AR 1 TR : JAE 7, 2007/ 16, 1929 4449

11. In view of my foregoing findings, I find the demand
of the Petitioner for reinstatement in the 1st Respondent/

Management is justified and I have no hesitation to come
to the conclusion that the Petitioner is entitled to the relief
of reinstatement and with regard to the back wages, the
Petitioner is entitled to 50% of the back wages and the 1st
Respondent/Management is directed to regularise the
service of the Petitioner from the date of the claim petition.
No Costs.

12. Thus, the reference is answered accordingly.

(Dictated to the P.A., transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 14th May, 2007)

K.JAYARAMAN, Presiding Officer

Witnesses Examined :

For the I Party/Petitioner WW 1 Sri T. Palan
WW 2 Sri Kolappan
For the II Party/Management : MW 1 Sri D. Narayanan
* Documents Marked :

For the I Party/Petitioner

Ex.No. Date Description

wi 210395 Xerox copy of the circular issued
' by Respondent advising Petitioner
to attend training.

Xerox copy of the letter from 2nd
Respondent to Assistant Labour
Commissioner (Central).

Xerox copy of the letter from RLC
to 2nd Respondent.

Xerox copy of the letter from 2nd
Respondent to 1st Respondent.
Xerox copy of the interview call
letter of 1st Respondent to
Ms. Anuradha.

Xerox copy of the appointment
order issued to Anuradha,

Xerox copy of the joining report of
Anuradha.

Xerox copy of the request letters
of Petitioner to Central Advisory
Contract labour Board, New Delhi.
Xerox copy of the award in 1. D.
No. 3398, :

Xerox copy of the letter from 1st
Respondent to Security Officer for
permission of Petitioner,

Xerox copy of the letter from 1st
Respondent to Commandant, CISF
for permission of Petitioner.
Xerox copy of the legal notice
tssued by Petitioner to 1st
Respondent.

Xerox copy of the order of High
Courtin W P, 4003/97,

Xerox copy of the 2A petition
before Assistant Labour Commi-
ssioner (Central).

w2 03-05-95

w3 21-09-95
w4 16-10-95

w5 13-0397

wo6 01-04-97

w7 03-04-97

w8 01-02-99

w9 18-04-00

w10 171001

Wil 26-12-01

w12 2740302

Wiz 2502-4

wi4 14054

Wi5 Ni Xerox copy of the objection filed
by Respondent.

Wié  Ni Xerox copy of the reply affidavit

: filed by Petitiorier.

W17 080904 Xerox copy of the failure report of
conciliation.

WIS  Ni Xerox copy of the notification No.
5.0. 142(E) dt. 2-3-93.

For the I Party/Management

ExNo. Date Description .

Ml 25:08-89 Xerox copy of the letter to
advertising Manager The Hindu

- and published copy.

M2 05-09-89 Xerox copy of the offer letter given
by various companies.

M3 20-09-89 Xerox copy of the calling letter for
an agency by I Party/Mana-
gement.

M4 12-10-89 Xerox copy of the offer letter given
by Hi tech engg.

M5 16-03-90 Xerox copy of the agreement
between Respondents.

Mé6 06-03-90 Xerox copy of the the closed duty

" chart of telephone operators.

M7 11-0390 Xerox copy of the duty roaster.

M8 11-04-90 Xerox copy of the letter of non-
performance of PABX.

M9 17-04-90 Xerox copy of the letter form 1st
Respondent to 2nd Respondent
regarding poor performance of

MI0 260490 Xerox copy of the reply given by
2nd Respondent.

Ml 201290 Xerox copy of the letter regarding
change of operators.

M2 160391 Xerox copy of the letter regarding
extension of contract.

MI13  09-04-9] Xerox copy of the letter regarding
change of operators. #

Ml4 270891 Xerox copy.of the letter regarding

: : extension of contract.

M15 161295 Xerox copy of the agreement
between 1st and 2nd. Respon-
dents. .

Mi6 020997 Xerox copy of the letter informing
that one of the Operators was on
leave.

MI7 020997 Xerox copy of the letter regarding

~ termination of one of the operator.

Mi8 180302 Xerox copy of the letter regarding
contract become Surplus.

M19 020502 Xerox copy of the letter regarding

. forwarding bills, _
M20 060602 Xerox copy of the letter regarding

sanction of bill amt.
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[ €. TFI-11012/26/2004-51€. 3 (TH) ]
A R A, 3 afuwrd

w Delhi, the 13th June, 2007

In pursuance of Section 17 of the

Central Govemment hereby publishes the award (Ref. No.
LD. 31/2005) of

Labour Court, C| i now as shown in the Annexure in
the Industrial Digpute between the employers in relation
to the managemestof A. Al and their workmen, which
wasreceived by the Central Government on 13-6-2007.

[No.L-11012/26/2004-IR (M)}

N.S. BORA, Desk Officer
ANNEXURE
BEFORE THE CENTRAL, GOVERNMENT

]NDUS'I‘RIALFRIBUNAL-CUM—LABOUR COURT,

CHENNAI
Mdnday, the 14th May, 2007

PRESENT

K. Jayaraman, iding Officer

Induptrial Dispute No.31/2005
(In the matter of the dispute for adjudication under clause
(d) of sub-section|(1) and sub-section 2(A) of Section 10 of
the Industrial Disgutes Act, 1947 (14 0£1947), between the

Management of Authority of India (NAD) and their
workmen)
BETWEEN
Sri M. Swam : IParty/Petitioner
And
I. TheRegional Bxecutive Director,
Airports of India (NAD)
Chennai Ai Chennai It Party/Management
2. The Managm Panner
Hi Tech Engt g, Chennai
APPEARANCES
Forthe Petition : M/s SVijayadharani, Advocates.
For the Respondgnts : M/s Sree & Associates,
Advocates
AWARD

The Centraj Government, Ministry of Labour vide
Order No. L-11012/26/2004-1R (M) dated 11-2-2005 has
referred the dispige to this Tribunal for adjudication. The
Schedule mentiorfed dispute is as follows :—

“Whether the demand of Shri M.Swaminathan for
reinstatement with back wages by the management

of Airports Authority of India, National Airports
Division, Chennai is justified or not? If yes, to what
reliefhe is entitled 7

2. After the receipt of the reference, it was taken on
file as I. D. No. 31/2005 and notices were issued to both the
parties and they have entered appearance through their
advocates and filed their Claim Statement and Counter
Statement respectively.

3. The allegations of the Petitioner in the Claim
Statement are briefly as follows :—

The Petitioner was working as contract labour as
telephone operator in the telephone exchange oflst
Respondent through the contractor namely 2nd
Respondent herein. The Petitioner was working from
January, 1991 and he is a graduate and have obtained
telephone operator certificate completing necessary
diploma. The 2nd Respondent company is a contractor for
maintaining telephone exchanges situated at the Airports
of Chennai, Mumbai and New Delhi. The contract to provide
telephone operators to maintain the telephone exchange
along with the departmental regular employees, was
awarded in favour of 2nd Respondent from the year 1989.
The said contract was extended from time to time. The last
of such contract was entered into on 23-1-97 w.e.f.
November, 1996 to 30-4-97. This, the Petitioner is working
for over a period of six to eight years as telephone operator
without any break in service. Even though the Petitioner
has performed the same or similar kind of work as the
workman of the 1st Respondent employees, the wage rates,
holidays, hour of work and other conditions of service of
between the Petitioner and the regular employees of 1st
Respondent are different. Thus, though they were doing
the same work and shouldering the same responsibilities
as that of permanent telephone operators, they are paid -
less salary. Though the Respondents have obtained licence
and certificate from the Regional Labour Commissioner
(Central), Ministry of Labour, New Delhi for this contract
employment, subsequently, the Ministry of Labour,
Government of India by notification Ne. 23013/3/77 dated
2-3-1993 has prohibited the employment of contract labour
in the job oftelephone operator in the employment of Ist
Respondent. Because of the abolition of contract labour in
the Respondent establishment, the principal employer and
contractor did not have valid certificate and licence issued
by competent authority beyond 2-3-1993 and therefore,
the contract alleged to have been entered into between the
1st and 2nd Respondent from time to time beyond 2-3-1993
is invalid in the eye of law. Even though it was prohibited,
the Petitioner is working continucusly ip the telephone
exchange of the Respondent namely National Airports
Division of Chennai. Thus, he has become direct employee
of the Ist Respondent On 21-3-95 the 1st Respondent has
issued a circular in his proceedings NAA/M/T/1/COM
permitting the regular employees and the Petitioner herein
to undergo the training in the improvised technical
telephone operations and from which it is evident that the
Petitioners are well trained in the respective area apart from
their educational and vocational qualifications in the
relevant fields. Further, the contract labourers employed at
Dethi Airport under the 1st Respondent have approached
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th High Court of Delhi for their absorption and after that
the Respondent had also absorbed them in regular
emplyment. Furthermore, one of the employees Mrs. Nirmala
of the 1st Respondent has approached the Labour
Commissioner and on failure of conciliation, the matter was
referred to Industrial Tribunal, Tamil Nadu and the said
Tribunal has ordered toregularise her service with 50%back
wages, continuity of service and other attendant benefits.
While so, all of a sudden, the Respondent/Management
has asked the Petitioner to stop from work and advertised
in the newspaper and therefore, the Petitoner approached
the High Court in W.P. No. 4003/97 and the High Court has
pleased to grant injuction restraining the Respondent from
terminating the Petitioner from the post of telephone
operator at Chennai Airport. But, after the decision of
Supreme Court in SAIL case, the High Court has held that
the Writ Petition itself is not maintainable and directed the
Petitioner to seek remedy in accordance with law. Since the
Petitioner has continuously worked for 240 days in a period
of about 14 years, the Petitioner is entitled for reinstatement
and back wages. Therefore, the Petitioner prays that an
award may be passed directing the lst Respondent to
reinstate him into service with back wages and all other
attendant benefits.

4. As against this, the 1st Respondent in its Counter
Statement contended that this Respondent by an
advertisement dated 27-8-89 in The Hindu called for
quotation/business offers from reputed and experienced
agencies preferably ex-servicemen to undertake the
operation of 200 lines telephone exchange with one operator
round the clock basis. The 2nd Respondent is one among
the three agencies who offered the services by offer letter
dated 12-10-89 and the 2nd Respondent was the successful
bidder and executed an agreement to that effect and
commenced the contract. The Petitioner is one among the
employees of the 2nd Respondent who performed the
contract job in the office of 15t Respondent for some time.
The 2nd Respondent alone prepared the duty roaster of
his employees deployed for the purpose of contract. It is
to be noted that even the existing regular employees of
this Respondent may not have sufficient work as and when
EPABX is installed. While the above proposal in hand,
recruitment of additional manpower to operate the existing
PABX would be a futile and wasteful expenditure and bence,

this Respondent decided to go for job contract as a short.

time measure and the contract was awarded to the 2nd
Respondent when he became successful bidder. The
purchase of EPABX and the subsequent process of
purchase and installation thereon got elongated due to
various administrative and financial procedures. Therfore,
the contract entered into between the 1st and 2nd
Respondent had to be extended from time to time by this
Respondent. When this Respondent attempted to publish
NIT in the year 1997, the Petitioner approached the High
Court and filed W.P. challenging the publication of tender
notification and successfully stalled it. Because of the
interim order, the Petitioner was continued to be deployed
in the telephone exchange of the Respondent. There is no
direct contact or supervision over the Petitioner or any
operator deployed by the contract and the Pettioner had
never worked under the employment roll of this Respondent

2864 G07—24

and hence, the question of break in service does not arise.
Even though the Petitioner alleged that he is in continuous
service, it is only with the 2nd Respondent and not with
this Respondent as there is no employer-employee
relationship between the Petitioner and this Respondent.
The service conditions, job specification of the employees
of this Respondent are not same and similar to that of the
work done by the Petitioner. It is not correct to say that
this Respondent has permitted the Petitioner to undergo
training in the improvised technical operation. The job done
by the Petitioner is purely on job contract and not the
contract falling under the provisions of Contract Labour
(Regulation & Abolition) Act. The scope of principal
employer or registration or licence under the provisions of
Contract Labour (Regulation & Abolition) Act is not
applicable in this case. This Respondent is not aware of
any such order passed by Industral Tribunal, Tamil Nadu
as alleged by the Petitioner. The Writ Petiton filed by the
Petitioner was dismissed as not maintainable, in view of
the order of the Supreme Court in SAIL case. It is not
correct to say that the Petitioner is working for more than
240 days for a period of 14 years. The Petitioner was one
among the many operators deployed by 2nd Respondent
for the purpose of job contract from time to time and hence,
the Petitioner is not entitled to any relief as prayed for.
Therefore, the Respondent prays that the claim may be
dismissed with costs.

5. In these circumstances, the points for my
consideration are—

() “Whether the demand of Shri M. Swaminathan for
reinstatement with back wages by the management
of Airports Authority of India, National Airports
Division, Chennai is justified or not? If yes, to what
relief he is entitled?”

(i) “To what relief the Petitoner is entitled?”

Point No. 1 :—

6. The case of the Petitioner in this dispute is that
though he and two other employees entered into the Ist
Respondent/Management as contract labourers, the
Government of India, Ministry of Labour by notification
No. S.0. 142(E) dated 2-3-93 under the original of Ex. W18
has prohibited the Ist Respondent namely Airport
Authority of India from engaging contract labour in the
jobs of telephone operator in its premises. However, despite
the prohibition referred to above, the Airport Authority of
India namely the Ist Respondent continued to employ the
Petitioner and three others as telephone operators in its
premises at Chennai. Further, under the provisions of
Contract Labour (Regulation & Abolition) Act, every
principal employer engaging a contract and every
contractor engaging contract labourer in the establishment
have to obtain registration certificate and the licences
respectively from the authority under the Act. In this case,
no doubt, at the begining the Respondents have obtained
certificate and licence, but ‘subsequently, after the year
1993 no valid licence was granted to the 2nd Respondent
from the concerned authority, in view of the ban created
under notification dated 2-3-93. Even in spite of that the
2nd Respondent sent a letter dated 3-5-95 under the original
of Ex. W2 to the Assistant Labour Commissioner (Centrg)
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New Delhi requesting for rengwal/extension of licence for
continuing therp to engage contract labour in Airport
Authority of India. But, the competent authority has
refused to renew the same by its letter dated 21-9-1995,
copy of which iymarked as Ex. W3 keeping i view of the
notification dated 2-3-93 of Ministry of Labour, Government
of India and it whs also intimated to the 1st Respondent by
the 2nd Respon{lent by a letter dated 16-10-95, copy of
which is marked as Ex, W4, In spite of all these things, the
Ist Responderjt namely Airport Authority of India
continued to engage the Petitioner and three others for the
job of telephong operator. Since no registration of the
establishment upder the Act is made, the establishment
namely Airport Authority of India cannot employ contract
labour. Similaryj the effect of non-licensing of contractor is
that the contraftor is precluded from undertaking or
executing any work through contract labour, Under such
circumstances, jafter the issuance of notification even
though it is alleggd that the 1st and 2nd Respondent entered
into contract, it isinot valid in law and therefore, the Petitioner
and three othegs are directly employed under the 1st
Respondent and| the contract alleged to have been entered
mnto between thg 1st and 2nd Respondents is nothing but
sham and nomihpal. Further, the work performed by the
Petitiener and three others in the telephone exchange is
perennial in nature. MW 1 who was examined on the side of
the 1st Respondent has clearly stated that the Petitioner
and three other felephone operators have done the same
work as that of fegular telephone operators employed by
the 1st Respondent. Thus, the Petitioner and three others
put in continuoys service over a period of 14 years in the
Ist RespbndentfManagement. Therefore, the termination
of the Petitiones by the 1st Respondent is illegal and no
mandatory prov{sions of Section 25F have been followed
and therefore, the termination is invalid and he has to be
reinstated with g1l benefits.

7. As agajnst this, the 1st Respondent contended
that the Petition¢r herein has been working under the 2nd
Respondent, whp has been contracted for maintenance of
telephone exchapges situated in Airports of Chennai and
the 1st Respondent has no control whatsoever over the
Petitioner. The Petitioner is only a contract labour under
the 2nd Respondent. The Petitioner who has been removed
from service or fork done by the 2nd Respondent her¢in
for the reasons Hest known to him has been trying to gain
unlawful enrichrbent by misinterpreting the Contract labour
{ Regulation & Abolition) Act and he wanted to enter into
the service of 1sf Respondent by back door entry. Though
the Petitioner hps produced number of documents and
examined two witnesses on his side, he has not produced
any document tq establish that he has been working under
the Ist Respon{lent herein or the 1st Respondent has
supervised the work of the Petitioner. On the other hand,
the 1st Respondgnt has filed documents to show that it is
only the 2nd Respondent exercised control and supervision
over the Petitiondr and other contract workers and therefore,
the Petitioner isinot entitled to any relief in this dispute.
Further, it is conftended that the relationship between the
1st and 2nd Respondents is only contractual in nature and
? such, the appgintment made by the 2nd Respondent in

ischarge of Ris contractual obligation with the

1st Respondent i beyond the purview of then Act and
Rules namely Contract Labour (Regulation & Abolition)
Act and therefore, this dispute is not maintainable before
this Tribunal. Further, though the Petitioner has examined
one Mr. Kolappan, who alleged to have been the General
Manager of the 2nd Respondent and who has stated that
the 2nd Respondent has not exercised any supervision
and it is only the 1st Respondent who has exercised control
and supervision over the Petitioner, he has not produced
any document to show that he has no control over the
Petitioner. But, on the other hand, the Respondent has
produced many documents to show only the 2Znd
Respondent has exercised control and supervision over
the Petitioner and therefore, the oral evidence given by the
Petitioner’s witness is of no use to the Petitioner. Under
such circumstances, the Petitioner is not entitled to get
any relief in this dispute.

8. As against this, learned counsel for the Petitioner
contended that though it is alleged that Contract Labour
{Regulation & Abolition) Act is not applicable to the
present case, the Ist Respondent has not denied that he
has registered his name as principal employer and the 2nd
Respondent as a contract employer under the Act. Further,
the Petitioner has produced documents to show that the
2nd Respondent has applied for licence under Contract
Labour (Regulation & Abolition) Act, which was rejected
by the competent authority on the ground that Govt. has
prohibited the employment of contract labour for this
purpose. On behalf of the Petitioner, it is further argued
that validity of the above notification namely Goernment
of India, Ministry of Labour bearing No. 5.0. 142(E) dated
2-3-93 came for scrutiny before the High Court of Bombay
and even though the Bombay High Court initially qguashed
the above notification, subsequently, it reviewed its
decision and restored the said notification and held the
same as valid and consequently granted relief to the
telephone operators. This judgement of Bombay High Court
was upheld by Supreme Court in the case of International
Airport Authority of India Vs. Digambar Madye & Ors
reported in 2000(1) LLJ 1078. Further, one of the employees
of the 1st Respondent namely Smt. Nirmala, a contract labour
had approached the Regional Labour Commisstoner
(Central) and on failure of conciliation, the matter was
teferred to Tamil Nadu Industrial Tribunal and the dispute
was ended in favour of the employee and she was
reinstated in service with all benefits. Further, though the
1st Respondent has alleged that there is no direct control
or supervision over the Petitioner from Ex. W10 and W11
which was addressed by the st Respondent to the Security
Officer, which requested the Secruity Officer to allow the
Petitioner to carry out his duties at the airport premises
clearly estahlish that the Petitioner was continuously
working with the 1st Respondent and not under the 2nd
Respondent. No doubt, the wages of the Petitioner was
paid through 2nd Respondent alone, hence, it cannot be
said that the 2nd Respondent has exercised control and
supervision over the Petitioner, Further, MW namely
Mr. D. Narayanan who is a Selection Grade Senior Manager
in the communication department of 1st Respondent in his
cross examination has admitted that the 2nd Respondent
namely Hi Tech Engineerig will not inspect the day to day
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work of the Petitioner. Though he denied the suggestion
that day to day work instruction will be given by the 1st
Respondent namely Airport Authority of India, when it is
admitted by the Respondent witness that the day to day
work instruction of the telephone exchange was not given
by the contractor namely the 2nd Respondent, it can be
presumed that the Petitioner and three other telephone
operators were working only under the Ist Respondent/
Management and they have been controlled and supervised
only by the Ist Respondent. Further, MW has admitted
that the regular employees (telephone operators) are also
. working along with the contract employees and they are
doing the same work as that of regular employees. Learned
counsel for the Petitioner further contended that the Ist
Respondent concern, which is a public sector undertaking
have been indulging in unfair labour practice by engaging
contract labour, even though it is prohibited by a
Notification under section 10 of Contract Labour
{Regulation & Abolition) Act only for monetary
advantage by reducing the expenditure. he has also relied
on the rulings reported in AIR 1995 SC 1893 GUJARAT
ELECTRICITY BOARD Vs. HIND MAZDOOR SHABHA
wherein the Supreme Court has held that “apart from the
fact that it is a unfair labour practice, it is also an
economically short slighted and unsound policy, both
Jrom the point of view of the undertaking concerned and
the country as a whole. The economic growth is not to be
.medsured only in terms of production and praofits. It has
to be gauged primarily in terms of employmeni and
earnings of the people. Man has o be the focal point of
development. The attitude adopted by the undertakings
is inconsistent with the need to reduce unemployment
and the Govt. policy declared from time to time to give
Jobs to the unemployed. This is apart from the mandate of

" the directive principles contained in Article 38, 39, 41,

42, 43 and 47 of the Constitution.  Relying on this

decision, learned counsel for the Petitioner contended that
in this case, though the appropriate Govt. has already
abolished the contract labour system in the year 1993 in
the 1st Respondent establishment, the Ist Respondent has
entered into a contract with the 2nd Respondent, which is
illegal and invalid and the contract is therefore, sham and
nominal and only to deny the rights of the Petitioner and
others. The job performed by the Petitioner and three others
are perennial in nature and since they have continuously
woked for more than 240 days in a year and for the period
of 14 years in the Ist Respondent/Manangement under the
direct control and supervision by its officers, the service
of the Petitioner has to be regularised. Though the initial
appointment was only-as a contract labour, the Ist
Respondent namely the principal employer has employed
the Petitioner and three others continuously even after the
notification of the Govt. banning the employment of
contract labour and therefore, the Petitioner is entitled to
the benefits as claimed in this dispute.

9. I find much force in the contention of the learned
counsel for the Petitioner. In SAIL case, reported in 2001
4 LLN 135 the Full Bench of the Supreme Court has held
that “on issuance of prohibition notification under section
10¢1) of Contract Labour (Regulation & Abolition) Act,

prohibiting the employment of contract labour or

otherwise in an industrial dispute brought before it by

any contract labour with regard to the conditions of
service, the industrial adiudicator will have to consider

the question ‘whether the contractor has been interposed

either on the ground of having undertaken to produce

any given result for the establishment or for supply of
contract labour for the work of the establishment under a

genuine contract or is a mere ruse or camouflage to evade

the compliance with various beneficial legisiations so as

to deprive the workers of benefits thereunder. If ihe

contract is found to be not genuine, but mére

camouflage, the so called contract labour will have to 1be

treated as employees of the principal employer who shall
be directed to regularise the services of contract labour

in the establishment concerned, subject to the conditions
as may be satisfied by it for that purpose in the light of
para 6 hereunder.” :

10. In this case, though the Ist Respondent alleged
that contract is genuine, it cannot be said that be can enter
into a contract even after the year 1993 i.e. afier the
notification issued by the Govt. dated 2-3-1993._ It is well
established that the competent authority has refused to
give licence and also registration under Contract Labour
(Regulation & Abolition) Act on the ground that Govt. has
issued notification prohibiting the contract labour with
regard to telephone operator job in the Ist Respondent/
Management, and the Ist Respondent/Management has
entered into the contract with the 2nd Respondent/
Management only o deprive the rights of the contract
labourers and also the benefits under the labour
legislations. When the Petitioner has stated that he has
been continuously working in the Ist Respondent /
Management as a telephone operator and the work of
telephone operator is perennial in nature, the Ist
Respondent has not denied that the Petitoners are not
working continuously in the Ist Respondent/Management.
Further, it is not the case of the Ist Respondent that the
work done by the Petitioner is a temporary one and there is
no work for the telephone operator in the Ist Respondent /
Management, on the other hand, the Petitioner has
produced Ex. W5, W6, W7 wherein one Ms. Anuradha
has been selected for the post of telephone operator under
the Ist Respondent/Management i.e. in the year 1997 afier
the date of notification issued by Govt. with regard to the
ban on contract labeur. Under such circumstances, it
cannot be said that there is no vacancy or work for the
Petitioner as telephone operator in the Ist Respondent/
Management. Therefore, 1 come to the conclusion that after
the notification dated 2-3-1993, the contract entered into
between the Ist Respondent and 2nd Respondent is only
a sham and nominal and it was made only to deny the
benefits to Petitioner and three others under the labour
legislations and it is only unfair labour practice exercised
by the Ist Respondent against the Petitioner and three
others. Under such circumstances, 1 find this point in favour
of the Petitoner. ‘

PointNo, 2 :—

The next point to be decided in this case is to what
relief the Petitioner is entitled?
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11. In vigw of my foregoing findings, I find the W15 Ni Xerox copy of the objection filed by
demand of the [Petitioner for reinstatement in the Ist Respondent
Respondent/M4nagement is justified and T have no wié Nil X, opy ofthe reply affidavit filed
hesitation to corge to the conclusion that the Petitioner is 6 b;r::ti‘t:icl:rfe: iiad
entitled to the reljef of reinstatement and with regard to the ) .
back wages, the Petitioner is entitled to 50% of the back WI7 080904  Xerox copy of the failure report of
wages and the 14t Respondent/Management is directed to conciliation
regularise the sexjvice of the Petitioner from the date of the WIS Nil Xerox copy of the notification No. S.0,
claim petition. Np Costs. 142(E)dt.2-3-93
12. Thus, fhe reference is answered accordingly. For the I1 Party/Management :—
{Dictated to the P.A., transcribed and typed by him, corrected Ex_No. Date Description
and pronounced by in the open court on this day the 14th May,
2007.) .
- Wl 250889 Xerox copy of the letter to advertising
] K. JAYARAMAN, Presiding Officer Manager The Hindu & published
Witnesses Examined :— copy -
For the st Party|Petitioner: WW!ZSri_M. ?waminathan W2 050989 Xerox copy of the offer letter given
For the Il Party WW 2 Sri Kolappan by various companies
or the .
Management MW 1 Sri D. Narayanan w3 200989 ;(er?: cgpy[?fpﬂ)e c/a}\l;:;:ng legglélt;(t:r an
Documents Mar — : gency by ¢ a8 ]
For the Ist Party/Petitioner :- : w4 12-10-89 Xero?( copy of the offer letter given
.. by Hi tech engg.
Ex.No, Date Description ' ,
W5 16039 Xerox copy of the agreement between
W1l 21-0395 Xerox copy of the circular issued by Respondents :
Respondent advising Petitioner to W6 060350 Xerox copy of the closed duty chart
attend training of telephone operators
W2 03-05-95 Xerox copy of the letter from 2nd w7 110390 Xerox copy of the duty roaster
Respondent to Assistant Labour W8 110490  Xerox copy of the letter of non-
Commissioner (Central) performance of PABX
W3 210995 ;(eé‘o; copy :fthe letter from RLC to w9 170490 Xerox copy of the letter from Ist
na Respondent Respondent to 2nd Respondent
W4 16-10-95 i{(erox flopy of ]therietter fé‘om 2nd regarding poor performance of staff
espondent to 1st Respondent. 0 .
W5 130397 Xerox copy ofthe interview call letter Mio 2 Xerox copy of the reply given by
2nd Respondent.
of 1st Respondent to Ms. Anuradha. o fihel di
we  01-04-97 Xerox copy of the appointment order Mil 20-1290 );erox cogy ° ;}retter regarding
issned to Anuradha change ol operators. '
W7 03HM-97 Xerox copy of the joining report of Mi2 160391 Xerox copy of the letter regarding
Anuradha extension of contract.
W8 010299 | Xerox copy of the request letters of MI13 690491 Xerox copy of the letter regarding
Petitioner to Central Advisory change of operator.
Contract Labour Board, New Dethi Ml4 270891 Xerox copy of the letter regarding
W9 18-04-00 Xerox copy of the award in L.D. No. extension of contract.
338 M15 16-12-95 Xerox copy of the agreement
W10 17-10-01 Xerox copy of the letter from 1st ) between 1st and 2nd Respondents.
Respondent S ooeurlty Officer for — M1g 0997 Xerox copy of the letter informing
permission o tioner that one of the Operators was on
Wil  26-12-01 Xerox copy of the letter from 1st leave.
Respondent to Commandant, CISF .
for permission of Petitioner MI7 020997 fierqx ct(_)py 0; thz le;.t glrereg::;itmrg
W12 2703-2 Xerox copy of the legal notice issued Tmination o1 one ot the op -o ’
by Petitioner to 1st Respondent Mig8 18032 Xerox copy of the letter regarding
Wi3  2502-4 Xerox copy of the order of High Court contract become Surplus.
in W.P, 4003/97 M9 (20502 Xerox copy of the letter regarding
Wi4 140504 | Xerox copy ofthe 2A petition before forwarding bills.
Assistant Labour Commissioner M20 060602 Xerox copy of the letter regarding

{Central)

bk bty |

sanction of bill amt.

[ o ' LXEE Y | 1
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=% faeett, 13 sff 2007

L, 3. 1956 —Meifires forang, sifufiram, 1947 (1947
F 14) FI URT 17 B FTHO1 H, S R Had e
THHAE YR SRR  yEvds & gag e ok
I FohER @ @, Ay § it sk frag §
H5a wER sffe afuso-2 g ® vER (wad
qedl 17/2002) F WHlvE w2, N $0 @R ®@
13-6-2007 = < g7 &)

(€. TA-42012/72/2001-378 &R (Few-11) ]
o FAR T, 2w st
New Dethi, the 13th June, 2007

S. 0. 1956.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. 17 of 2002 of
the Cent. Govt. Indus. Tribunal-cum-Labour Court No.2,
Mumbai as shown in the Annexure, in the Industrial Dispute
between the management of M/s. Apparel Export
Promotion Council, and their workmen, received by the
Central Government on 13-6-2007.

[No. L-42012/72/2001-IR (CM-IT)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI
PRESENT
A.A.Lad, Presiding Officer
Ref. No. CGIT-2/17 of 2002

Tmployers in Relation to the Management of M/s.
Apparel Export Promotion Council
The Joint Director
M/s. Apparel Export Promotion Council
Bajaj Bhavan, 12th floor

Nariman Point
Mumbai-<400021 First Party
Vis.
Their Workmen
Mr. Rajendra Pillai
Mane House, Room No. 2
Prabhat Colony
Santacruz (E)
Mumbei 400055 : Second Party
APPEARANCES
For the Empoloyer Mr. B. K Hegde
First Party Advocate
For the Workmen Mr. B. K, Ashok
Second Party Advocate
Mumbai, dated 24th May, 2007 .
AWARD PART-1

The Government of India Ministry of labour by its
Order No. L-42012/72/2001/IR(CM-11) dated 30-01-2002 in

exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of section 10 of the
Industriat Disputes Act, 1947 have referred the following
dispute to this Tribunal for adjudication :

“Whether the action of the management of Apparel

Export Promotion Council, Mumbai in terminating

the services of Shri Rajendra Pillai w.e.f, 6-5-1997 is

legal and justified? If not, to what relief the workman
is entitled to?”

2. Claim Statement is filed at Ex-7 by the second party
workman stating that, first party is an establishment
sponsored by Ministry to Textiles, Government of India,
where more than 300 employees are working and Mumbai
about hundred.

3. By appointment letter dated 15-6-1984, second party
was appointed as a Jr. Assistant on salary Rs. 6000/~ per
month. In 1986 second party became a active member of
the Trade Union Known by name ‘Employees Association
of AEPC’ which was registered under Trade Union. He
was General Secretary for the period of eight years. Looking .
the trade union activities of second party first party started
harassing him. During the tenure of eight years as a
Secretary of the Union, Union challenged all illegal
activities of the first party. It also challenged unfair labour
practice adopted by the first party. In all approach of the
first party was against the interest of its employees and it
was not tolerated by the union. To counter check the hurdle
of the union, first party filed false and frivolous chargesheet
and initiated enquiry with the help of its favourable officer.
There was no evidence led against the second party. Inquiry.
officer was bias. Charges were not proved still action of
dismissal was taken against the second party. So it prayed
to quash and sct aside the termination order dated
06-5-1997 observing enquiry not fair and proper vis-a-vis
findings perverse with direction to first party to reinstate
second party workman with benefits of backwages.

4, This is resisted by first party by filing written
Statement Ex- 8 stating that, second party cannot raise this
dispute against it since he availed the process of law
available under MRTU and Pulp Act filing complaint under
Section 28(1) read with items 5 and 9 of schedule 4 and as
such res-judicata applies to the prayer of the second party
workman. Besides it is stated that, second party is
designated as junior assistant. First party is not an industry.
It is just importing garments from outside countries like
U.S.A, E.E.C, Canada, Norway. While working with first
party as Jr. Assistant, second party employee, Rajendra
Pillai indulged in to grave and serious misconducts and
invited charge sheet and enquiry. After giving show cause
notice dated 21-10-1994 and after obtaining explanation,
charge sheet was served and enquiry was initiated. Full
opportunity was given to second party workman. Even
State Tribunal permitted second party to be represented
by legal counsel in the domestic enquiry. Charges were of
serious nature. Evidence was led before Inquiry Officer -
and after going through it and facts placed before Inquiry
Officer, he concluded second party guilty of the charges
levelled against him. As the charges were of serious nature
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which were proved against second party, decision of
dismissal was takgn which is just and proper. So it is
submitted that, reference be rejected observing enquiry
fair and proper visja vis findings not perverse. '

5. In view|of above pleadings, my Learned
issues at Ex-10 out of them issues Nos.
on the point of enquiry which are to be
inary issues and its findings which I

1 and 2 are frame
decided on preli
 answer as follows:

ssue Finding

against the workman

was as pdr the Principles of

Natural Jpstice? Yes
i Whether[the findings of the

Inquiry Qfficer are perverse? No.
Reasons

Issue Nos, j &2:—

6. Second party challenged the enquiry stating
charges were frivplous and enquiry was bogus. Whereas
first party contepds that full opportunity was given.
Evidence was before Inquiry Officer and relying on it,
Inquiry Officer obgerved second party guilty of the charges.

7. To supprt that, no evidence is led by second
party and by purghis Ex-12, second party admitted the
enquiry but maifitained that, findings were perverse.
Against that no evidence is led by first party also. Written
Arguments are submitted by second party at Ex-20 and by
first party at Ex-2| with some citations.

8. Here as [stated above, in part-I award we have
issue of enquiry and findings of it. Second party contends
that he does not Want to dispute the enquiry at present but
want to maintain| that findings were perverse. As stated
above no evidende led by any of the sides.

9. This posjtion reveals that, second party does not
the procedure adopted in conducting
enquiry and oppdrtunity given, but want to challenge the
findings of the I§quiry Officer. So now, issue is of the
findings of the Thquiry Officer. The copy of enquiry is
placed at record filed by first party with Ex-9 where we find
number of pages are written by Inquiry Officer for recording
evidence in the jenquiry. We find 153 questions were
recorded and anstver of it by the Inquiry Officer. So as far
as enquiry is corjcerned and its procedure, there appears
no quarrel from the second party's side.

10. Second party want to challenge the findings of
the Inquiry Offiger as stated above. Whereas evidence
recorded by the [Inquiry Officer and findings were also
placed on record by first party with Ex-9. From internal
pages Nos. 175 th 230 we find in the said portion charges
are reproduced lqvelled against the second party. Even the
reproduced explgnation given by the second party dated
20-11-94 and 16 11-94 where he denied the charges. He
referred the evidence recorded before him of witnesses
namely Sanjay §anghai Mr. Murlidharan, Mrs. Ammini

Jacob and Mr. Jagdish Ladha. He also considered the
deposition of Jagdish Ladha more precisely of the incident
dated 6-9-1994 where he states that, he withdrew Rs. 1 lakh
from Central Bank of India, Mumbai Main Office as per
demand of the second party workman. He also recorded
further statement of Jagdish who states that, second party
accepted said amount from him. He also referred the visit
of second party to the office of Jagdish Ladha for collecting
said amount and at the instance of Sanjay Sanghai said
amount was given to second party workman. He also
referred the copy of the application dated 2-9-1992. Healso
referred the admission given by second party and role
played by him in the said transaction. He also considered
the amount of Rs. 1 lakh given by Ladha for Sanjay Sanghai
to second party workman to show favour to their claim.
Besides the considered evidence of other witness of the
management. He also considered the request made by
Sanjay Sanghai to Pillai second party workman to change
the annexure dated 2-9-1994. He also observed the meeting
of second party workman with these witnesses and role
played by second party during their visit. Relying on all
that Inquiry Officer observed that act of Sanjay Sanghai
was against the interest of AEPC i.e. against first party's
policy and second party helped Sanjay Sanghai in doing
that and held second party guilty of the charges.

11. So if we considered all these coupled with
evidence recorded by the Inquiry Officer which is not
challenged at all by second party, I conclude that, there is
no case of second party to conclude that findings were
perverse.

12. So I answer above issues to that effect and passes
the order observing enquiry fair and proper and findings
not perverse. Hence the order :

ORDER

(1)Enquiry is fair and proper and findings not
perverse.

(2) Parties to appear on quantum of punishment.
A. A.LAD, Presiding Officer
= faeeft, 13 99, 2007

T, o, 1957 — 3t forar stfufmad, 1947 (1947
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, < S0 TER B 13-6-2007 B TG g M

(¥, TH-40012/143/2004-37¢ 3R (F1.9,) ]

Tz fie, 3w e

New Delhi, the 13th June, 2007

S. 0. 1957.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. CGIT-
2/63 0of 2005) Government Industrial Tribunal cum Labour
ourt, No. II, Mumbai as shown in the Annexure, in the
Industrial Dispute between the employer in relation to
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management of Mahanagar Telephone Nigam Ltd. and
their workaen, wich was received by the Central
Government on 13-6-2007.

[No. L-40012/143/2004-IR (D))
SURENDRA SINGH, Desk Officer
ANNEXURE
BEFORE THE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI

Presiding Officer : A.A. Lad, CGIT-2/63 of 2005

PRESENT

A.A. Lad, Presiding Officer
Employers in Relation to Management of Mahanagar
Telephone Nigam Ltd.
The General Manager (LC)
Mahanagar Telephone Nigam Ltd.
Telephone Building, C.R. Marg, Fort
Mumbai-400001
Vis.
Their Workmen
Smt. Mani Alji Kundhadiya,
89/D, Raje Shivaji Building Room No. 93, 4th Floor
Shivdas Chapsi Marg, Shanti Path,
Mazgaon, Mumbai 400 010.
APPEARANCES
For the Employer : Mr. V. Narayanan, Advocate
For the Workman : Mr. J.H. Sawant Advocate
Mumbai, dated 215t May, 2007
AWARD

The Government of India, Ministry of Labour by its
order No. L-40012/143/2004/IR{DU) Dated 22-03-2005 in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of section 10 of the
industrial Disputes Act, 1947 have referred the following
dispute to this Tribunal for adjudication.

“Whether the action of the management of Divisional
Engineer (LC) N&E, MTNL, Mumbai by illegal
retrenching the services of Smt. Mani Alji
Kundhadiya w.e.f. 8-1-2004 is justified . If not, what
relief the workman, Smt. Mani Alji Kundhadiya is
entitled to?”

2. Claim Statement is filed at Ex-5 making out case
that initially second party was engaged as a casual labourer
on 3-2-94. Her services were terminated w.e.f. 1-6-96. Said
was challenged by raising dispute and by Ref. CGIT-2/94
of 1998. It was decided by this Court on 21-06-99 directing
first Party to reinstate secand party workman observing
termination dated 1-6-96 not justified and ordered to pay
backwages w.e.fsaid termination. Said order was challenged
by first party before Hon'ble Bombay High Court which
was dismissed. Then Special Leave petition was filed before

Apex Court which was also turned down. Thereafter second
party was reinstated by order dated 5-9-2002 referring all
those orders. It is stated that, again after reinstatement
she was terminated by order dated 8-1-2003 mentioning
that there are number of sweepers working on regular basis
with first party and as such services of second party does
not require. Said is challenged by the second party by
approaching Conciliation Officer where she demanded
reinstatement. No heed was given to the demand of the
second party. So by letter dated 14-5-2004 she approached
Assistant Labour Commissioner (C) and requested to
consider her grievances of considering her reinstatement.
Both Conciliation Officer vis a vis ALC(C) held number of
meeting and when they realized that first party is not going
to consider the grievance of the second party, submitted
failure report on 2-9-2004 to Central Government and in
terturn Central Government, Labour Ministry forwarded
the subject-matter for adjudication. So she claimed to set
aside the order of termination under challenge with order
of backwages and continuity of service.

3. This is disputed by the first party by filing
exhanstive reply at Ex-6 making out case that, though she
was reinstated as per order of the Hon’ble High Court, in
fact there were numher of sweepers working ih regular basis
with first party and as such no work is available with First
party to assign it to second party workman. So notice was
given offering all 1egal dues intimating second party that,
her services is not required as work is not available. It is
stated that, decision taken by first party is just proper and
does not require to be interfered. It is denied that, second
party is entitled to reinstatement. She was reinstated as a
casual labourer and does not acquire status of permanency.
So it is submitted that, action of termination taken against
second party dated 8-11-2004 is just and proper.

4. In view of above pleadings, issues are tramed at
Ex-I which I answer as under :

ISSUES FINDINGS

(i) Whether action in dispute of termination is just and
proper? No.

(ii) Whether second party is entitled tor reinstatement?
Yes, .

(iii) What order? As per order below.
REASONS

S. This is a rather unique reference and one must
appreciate the fight given by the second party who is a
lady and illiterate to get justice. It is to be noted that this
second party worked with first party as a casual labourer
from 3-2-94 till 1-6-96. On 1-6-96 her services were
terminated which she challenged by approaching Labour
Commissioner (C). The dispute was referred by sending
failure report and in turn Central Government Ministry of
Labour & Employment forwarded same for adjudication.
Said was allowed by this Tribunal by order dated 21/6/99
with a direction to first party to reinstate second party,
giving benefits of backwages and continuity of services
observing termination dated 1-6-96 not justified. It is to be
noted that, said was challenged before Hon’ble High Court
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by first party by filjng Writ Petition which was turned down.
Again Special Leaje Petition was made by first party before
Apex Court whichjwas also dismissed on 19/10/2001 and in
pursuance of thag ‘decision first party reinstated second
party workman b} order dated 5/9/2002. So this second
party traveled from RLC (C) Mumbai upto Supreme Court
and secured justige.

oyl

However again first parly after reinstating her,
terminated her seqvices by order dated 8/1/2004 observing
that, they have ng sufficient work since there are regular
sweepers working with first party and no work is available
to assign to secod party workmen, It is to be noted that,
again second party approached ALC(C) and up to Central
Government Min{stry of Labour & Employment and again
to this Court as difpute was referred of said termination for
adjudicaiion. ‘

6. To provd her claim as genuine and bonafide, she
filed her affidavit it Ex-20 in support of her claim where she
narrated all this story and prayed to reinstate claiming
second terminatign is not legal and proper and first party
cannot terminate her, Against that, first party filed number
of affidavits of (heir witnesses which are filed at Ex-22 to
Ex-29. However,joffered for cross witness S.J. Karmarkar
whose affidavit & filed at Ex-23 and R.B. More whose
affidavit is filed 4t Ex-25. In the cross these two witnesses
of the first party Joes not speak much about legality of the
termination and just go on saying that, they do not know
whether sweeper|like Kamble, Nerole and Pardeshi were
appointed as swgepers or not. Even they do not know
whether contract{labourers were appointed to attend such
work. They als¢ do not know whether permission of
Government wag sought to terminate services of second
party and whethdr procedure followed is just and proper.

7. The staryd taken by first party is that there was no
work and by givipg legal notice of one month and offering
legal dues, she was terminated which is legal. However it
is not brought on fecord whether seniority list was prepared
and it was constdered while retrenching second party
workman? It is aJso not made clear, whether second party
was junior most pmong the staff of sweeper category and
seniors were retained in the employment? Na such a list is
produced to obsprve that, legal procedure as required is
followed while petrenching employee like this for not
availability of wa

8. Anotheristand made out by first party is that, legal
dues were paidjto second party while terminating her
services, Whereas case made out by second party is that,
she was getting salary Rs.2550-3520 and she brought into
the notice of firft party, still compensation offered with
legal notice wag not offeregd on that\ basis and so it is not
legal notice sincq legal dues were not offered before taking
action of terminftion as required under Section 25 F of
Industrial Disputes Act. Besides it is her case that,
retrenchment cofnpensation equivalent to 15 days average
pay for every ydar in excess of six months was also not
offered by firs} party and on that point there is no
explanation from first party. The case made out by the
second party is that? provisions of Section 28-F, G and N

of Industrial Disputes Act arc not followed, and no

explanation are given by first party on that point.Written
Arguments are submitted by second party at Ex-31 dnd by
first party at Ex-32. :

9, Number of case laws are referred by second party
to challenge the termination and second party place reliance
on Citation published in 1995 11 CLR page 588 where our
High Court observed that, when provision &f Secti.in 25-G
are not followed such a termination is illegal. Same view is
taken by Delhi High Court while deciding case of Municipal
Corporation of Delhi V/s Shyam Lal &,01}5. published in
1995 I CLR page 315. In another case our Hon'ble High
Court followed same view while deciding cyse of ANZ
Grindlays Bank V/s. General Secretary, Grindlays Bank
Employees Union & Ors. published in 2001 1 Cl_%pagc 570.
Our Hon’ble Court while deciding case of Trade-wings
Ltd. V/s. Prabhakar Dattaram Phodkar & Ors. published in
1993 1ii LLJ page 299 Bombay observed that non payment
of retrenchment compensation vitiate the termination.

10. So if we consider all these coupled with case
made out by both, 1 am of the view that, termination under
challenge dated 8-1-2004 is not just and proper anf require
to be quashed and set aside. Besides it is be noted that,
second party was reinstated by the first party as per the
decisions of the Hon’ble High Court and Supreme Court,
Said reinstatement was not with restricted meanings as
taken by the first party observing she was taken as a casual
labourer. There was no such observation and direction of
any of the Court to reinstate second party on casual basis.
The initial order was that, “Termination dated 1-6-96 is not
justified and management is directed to reinstate her in
service in continuity and pay her backwages w.e.f. 1-6-96”.
By this, it is crystal clear that, she was reinstated on regular
basis and continuity of services was given by the said
order which does not project that, she was directed to take
on casual basis as presumed by first party and by said
they used their right of termination which they exercised
by order dated 8-1-2004. So I am of the opinion that she
must get entire backwages from first party with continuity
of service and ancillary benefits w.e.f. §-1-2004, Itisto be
noted that, though first party terminated her services and
she went upto Supreme Court and first party did not get
any relief still one has to note the daring of the first party
that, still they terminated her on flimsy ground of
appointment of second party on casual basis. Infact this
termination is nothing but misuse of process of law and
decision taken in colorable exercises of its power as
employer. So I answer the above issues to that effect. Hence
the order :

ORDER
1. Reference is allowed
2. Termination dated 8-1-2004 is not legal and justified
and hence quashed and set aside.

3. First party is directed to reinstate second party
Smt. Alji Kundhadiya w.e.f. 8-1-2004 withall benefits
i.e. continuity of service and ancillary benefits
attached to that post.

Date : 21st May 2007 A. A LAD, Presiding Officer

belb i f | [ - b




(9 [—&vs  3(ii)]

I F A ; O 7, 2007/3T9% 16, 1929

4459

7§ feweh, 13 5, 2007

Y, AT, 1958 —Neiftr: frarg sfufram, 1947 (1947

F14) W aW 17 R %, %3 wEn g, 4.

¥ % vy % wag e ok 378 wem

3 dw, 3qEY ¥ fiffe siufe fmr § 9318 a=R

seifirn /AN S H-2, T B YA (Hed

Hem Hishamddi-2/77/2000) = yaiim wedh 2, W 2909
TER Ft 13-6-2007 1 T2 X310 o1

(€. TeI-31011/6/2000-3T¢ 3 (T9) ]
. Q. =10, T sfywi

New Delhi, the 13th June, 2007

8. O. 1958.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No, CGIT-
2/77/2000) of the Central Government Industrial Tribunal
Labour Court No, 2, Mumbai now as shown in the
Annexure, in the Industrial Dispute between the
Employers inrelation to the management of A B S Pacific
India and their workman, which was received by the Central
Governmenton 13-6-2007.

[No. L-31011/6/2000-1R (M)]
N.S. BORA, Desk.Officer
ANNEXURE

BEFORE THE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI

PRESENT
A.A. Lad, Presiding Officer
Reference No. CGIT-2/77 of 2000

EMPLOYERS IN RELATION TO THE
MANAGEMENT OF ABS PACIFIC

The Manager (India)

ABS Pacific

City Ice Building

298, P. Nariman Street

Fort "

Mumbai400000 First Party

Vis
Their Workmen

Mrs, Loretta D’mello '

3/3/10, Navjivan Co-op. Housing Soc. Ltd.

Lamington Road '

Mumbai400008 Second Party

APPEARANCES :

For the Employer :
(First) Party

For the Workman ;
(Second Party)

Mumbali, dated 25th May, 2007

Ms. Shilpa Bhatia, Advocate

Mr. P. M., Patel, Advocate

2864 GI/I07—25

AWARD

The Government of India, Ministry of Labour by its
Order No. 1.-31011/6/2000/ IR(M) dated 14-06-2000 in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of section 10 of the
Industrial Disputes Act, 1947 have referred the following
dispute to this Tribunal for adjudication :

“Whether the action M/s. ABS Pacific India by
terminating Smt. Loretta D’Mello from the services
of the company is justified and proper? If not, then
what relief the workman is entitled to?”

2. Claim statement is filed at Ex-5 stating that she
was appointed as a Sectetary from 15-02-1968. During her
employment she worked as a stenographer and attended
work of filing, telex operating, disbursement of cash,
cheques etc. She also supervised the work at the instance
of officers. She was also preparing monthly expenses,
invoices, statement and helping the Director at the end of
the year.

3. First party is a Society which offers classification
services to Ships and other Sea-going structures. The
function of first party is to develop and publish standards
for the design, construction and maintenance of ships and
other sea-going structures, It is made applicable to ensure
safety of life and property which travels with ship. The:
management charges fees for surveys required by ship
owners and ship builders and as such, it is an ‘industry’.

4. She states that, in the year 1975 her designation
was changed to that of Secretary to ‘Executive Secretary’.
However she was doing the same work which she was
doing previously. The allowance which were payable to
her were stopped illegally by the first party. When she
Yemanded it, it was not liked by the first party. She filed
complaint for that before State Industrial Court under-
MRTU Pulp Act. The decision taken by second party to
file such complaint was not liked by first party. So it took
decision of dismissal and terminated her services with
immediate effectby order dated 31-07-1992. According to
second party said termination is illegal and first party cannot
terminate her without following due process of law. She
raised said dispute which was referred to State Industrial
Court. Said was challenged by first party by filing WP No.
840 of 1995 where Hon’ble High Court observed Central
Government was appropriate Government. So matter was
referred to ALC (C). She prayed that, decision taken by
first party of termination is not legal and she be reinstated
with benefits of backwages and continuity of service..

5. Itisdisputed by first party by filing reply at Ex-7
stating that, second party does not fall in the category of
‘workman’ and Under Section 2 (s) of Industrial Disputes
Act and as such, reference required to be rejected on that
count only. It is further stated that, her duties, the salary
paid to second party and power given to second party
does not permit her to claim as a workman and since she is
not a ‘workman’, she cannot be protected under provisions:
of Industrial Disputes Act. So it is submitted that, reference -
be rejected on that count only.
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of the above pleadings, my Learned
ed issues at Ex-9 which I answer as

Issues Findings
() Whether Smt. Loretta)’ Mellois a

workman upder Section 2 (s) of the

Industrial Disputes Act? Yes
(i) Whether Smt. Loretta D’Mello proves

that she hag been illegally terminated

from the sepvices of the company? Yes
(iiiy Whether the action of M/s. ABS Pacific

Indiaby inating Smt, Loretta D'Mello

from the sexvices of the Company is

justified angd proper? No
(iv) What relieffSmt, Loretta

D’Melloisjentitled to? . Second Party is entitled

for reinstatement with
continuity of service and
“back wages.

Reasons
Issue No.1:

7. Second party claimed that, she was appointed as
a Secretary to the principle Surveyor by order dated
15-02-1968. She vas doing work of filing, telex operating,
distributing cashfcheques etc. Then she was promoted in
1975 and designTed her as Executive Secretary. However
she states that, she used to do the same work which she
was doing prior o 1975. This is challenged by first party
saying that, she if not ‘workman’ and that is the only say
of the first party|on that point. To support that, second
party place reliande on her affidavit recorded at Ex-14 where
she reproduced Rll those things. She admits that, she
signed documenty pages 15, 16,19 of Ex-20 and explained
that, she signed those at the instance of her superior. She
also admits number of correspondences referred to her,
explaining that, a the instance of Kochar, her Senior, she
signed those. inst that, first party has examined said
Kochar at Ex-26 who admits that, second party was
appointed as Secfetary. He admits that, second party was
not deciding as tf who was to visit abroad and who is to be
celled to India. HE also admits that, second party has fixed
working hours.
Ex-10 was appli
that, he gave inst
.He admits that, P
party of the firs
discussions with
typing it which
work projected
that, second part
case’is that, she
well as working
and chegues.
where mind does

ble to second party also. He also admits
tions to second party as per page 121.
wer of Attorney was not given to second
party, He admits that he was having
econd party and then second party was
signed by him. So all these nature of
both in this evidence does not reveal
was doing other work than clerical, Her
taking dictation and doing filing as
a telex operator and distributing cash
s type of work is nothing but clerical
ot require to apply by the second party.
how much role was of the second party
in the policy of first party. Even it is not

admits that circular produced at page 3.

case of first party that, second party was discussing in
deciding policy of the 1st Party and was playing major role
in decision taking matters. When second party’s view are
not taken while making policy and when she was having
fixed time of her schedule and used to work as per the
dictation of Mr. Kochar, how she can be treated not
‘workman’ as pleaded by first party? The Written
Arguments submitted by first party at Ex-38 with number
of citations does not project on her duties which oust her
from the definition of ‘workman’ as defined under Section
2 (s) of the Industrial Disputes Act. It is not pointed out
what are the duties of second party. ‘On the contrary,
second party has contended that, she was doing particular
duties. Against that no specific case is made out by first
party. All these reveal that, second party is a ‘worktman’
and she was having no more status than that of workman.
So I observe second party as a ‘workman’, Accordingly I
answer this issue to that effect.

Issuesnos. 2 & 3 ;

8. Second party challenged the termination saying
that, she was terminated abruptly when she demanded her
allowances and when she complained before State
Industrial Court. As far as this contention is concerned, it
is not challenged and it is not explained by first party, how
its action is legal? Second party contents that, by
termination dated 31-07-1992, she was terminated with
immediate effect. In the reply filed at Ex-7, first party is
silent about it and just concentrates on the status of the
second party and did not utter any thing about Jegality of
termination and demand of the second party. Even there is
no evidence on that point besides, pleadings of the first
party. Besides, it is not prayer of any side decide issue of
waorkman initially. Even there is no order of the Court to
decide issue of workman as a preliminary issue. All thus
reveals that, first party does not want to challenge her
demand of reinstatement. When said {ermination is not
justified by the first party and when second party staies
that, it is illegal termination which is not disputed seriously
by the first party vis-a-vis not justified by first party, [ am
of the opinion that, said termination is illegal.

9. Apart from that, there is no legal notice. It is not .

the case of the first party that, legal dues were paid before
terminating her services. Also it is not case of the first
party that, retrenchment benefits were paid to second party
considering her long term of service, 1t is not explained
why her services were terminated? On all these counts,
first party is silent.

10. All that led me 10 come to the conclusion that,
termination is illegal and require to be quashed and set
aside by reinstating second party. Hence the order :

ORDER
(1) Reference is allowed
(20 Termination of second party Smt. Loretta D’Mello
dated 31-07-1992 is quashed and set aside with
direction to first party to reinstate her and give
benefits of backwages with continuity of service.

Date : 25-5-2007 A.A.LAD, Presiding Officer
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New Delhi, the 14th June, 2007
8.0. 1959.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref.
No. 11/2005) of the Central Govemment Industrial Tribunal-
cum-Labour Court, Asansol asshown in the Annexure in
the Industrial Dispute between the management of
M/s. Eastern Coalfields Limited, and their workmen,
received by the Central Government on 14-06-2007.
[No.L-22012/89/2004-IR (CM-II)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL
PRESENT
Sri Md. Sarfaraz Khan, Presiding Officer.
Reference No. 11 of 2005
PARTIES : The Agent, MIC Jhanjra Project of E.C.L.,
Loudoha, Burdwan
Vrs.
The General Secretary, Koyala Mazdoor Congress,
Asansol, Burdwan

REPRESENTATIVES

For the management : Sri P, K. Goswami, Advocate.
For the union (Workman) : Sri S. K. Pandey,
General Secretary, Koyala

‘ Mazdoor Congress, Asansol.
Industry : Coal
State : West Bengal.

Dated the 15-05-2007
AWARD

In exercise of powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
89/2004-IR (CM-II) dated 01-02-2005 hasbeen pleased to
tefer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of MIC
Jhanjra Project under Jhanjra Area of M/s. Eastern
Coalfields Limited in dismissing Sri Trinath Reddy,
Face Crew, U.M. No. 508377 from service w.e.f,
9-10-2002 is legal and justified? If not, to what relief
is the concerned workman entitled?”

2. On having received the Order No. L-22012/89/
2005-IR (CM-II) dated 1-2-2005 of the above mentioned
reference from the Govt. of India, Mlmstry of Labour, New
Detlhi for adjudication of the dispute, a reference case No,
11 of 2005 was registered on 14-02-05 and accordingly an
order to that effect was passed to issue notices to the
respective partles through the registered post directing
them to appear in the court on the date fixed and file their
written statements along with the relevant documents and
a list of witnesses in support of their claims. Pursuant to

- the said order notices through the registered post were

sent to the parties concerned. Sri P. K. Goswami, Advocate
and Sri 8. K. Pandey, General Secretary of the union
appeared to-represent the management and the workman
concemned respectively and filed their written statement in
support of their claims.

3. Inbrief compass the case of the union as set forth
in its written statement is that Sh, Trinath Reddy was a
permanent employee of the company working as Face Crew
at MIC Jhanjra Project, Jhanjra Area of M/s. Eastern
Coalfields Limited.

4. The main case of the union is that the delinquent
workman absented from his duty w.e.f. 6-5-2002 to
13-6-2002 due to his sickness and subsequently charge
sheeted for the same and thereafter he was dismissed from
his service by the company w.e.f. 9-10-2002.

5. The further case of the union is that the workman
concerned had neither recieved any charge sheet nor any
copy of enquiry notice was served . upon him and the
workinan concerned was thrown out of employment without
giving him any opportunity to defend himself. The principle
of natural justice was also denied to the delinquent
employee as the so called enquiry was held ex-parte.

6. It is also the case of the union that the workman
concerned was never served with the second show cause
notice before awarding him such a harsh punishment of
dismissal and since then the delinquent employee is sitting
idle without any job. Lastly the order of awarding the
punishment of dismissal has been claimed to be illegal and
unjustified and a relief for reinstatement of the workman in
the service with the payment of full back wages along w1th
other consequential benefit has been sought.

7. On the other hand the defence case of the
management in short as per the written statement is that
the concerned workman had absented himself from
attending his duty without any reason shown to the
management or he did not dare to pray for any leave as
such his absence was declared unauthorized. The charge
dated 13-6-2002 as per clause 26 : 29 of the Certified Standing
Order was issued seeking clarification of his absence from
duty w.e.f. 6-5-2002 but the concerned workman did not
give any response to the charge sheet neither he attended
at the enquiry which was held to enquire the charges leveled
against him. Ultimately the ex-parte enquiry was held by
the enquiry officer who found the charges proved and
held him guilty for the same.

8. The further case of defence of the management is
that the delinquent workman was in habit of absenting
from his duties for which he was charge sheeted on several
occasion. He was wamned on the basis of charge shect
dated 8-5-98 for unauthorized absence. He was further
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warned for the
dated 4-8-01.

ame kind of charges dated 6-6-2000 and
he past attendance was also not praise
worthy, so the orkman concerned does not deserve any
leniency as such he was dismissed. The management has
prayed to decldre the action taken by the management as
legal and justifigd and claimed that the delinquent workman
is not entitled tp get any relief sought for.

9. Onp of the order sheets of the record it
transpires that dn 21-10-05 a hearing on preliminary point
was made and the validity and the fairness of the enquiry
proceeding was held to be valid, just and legal. The
representative df the union had categorically admitted that
there is no invalfdity in the enquiry proceeding. Thereafter
the record was|fixed for final hearing of the dispute on
merit which was finally heard on 15-5-07 and the award was
kept reserved fdr order.

ing in view of the pleadings of both the
parties and the [matérials available on the record. I find
certain facts wifich are admitted one. So before entering
into the discussion of the merit of the case, I would like to
mention those fhets which are admitted by the parties.

11. It isjthe admitted fact that the delinquent
employce Sh. Teinath Reddy was a permanent employee of
the company wdrking as Face Crew, MIC, Jhanjra Project
under Jhanjra Atea of M/s. Eastern Coalfields Limited.

12. It is 4lso the admitted fact that the delinquent
employee was gbsent from his duty w.e.f. 6-5-2002 to
13-6-2002 without any leave or prior permission and
information of the management and accordingly he was
charge sheeted for his unauthorized absence from duty.

13. It is the next admitted fact that due to non-
appearance of th¢ workman concemed an ex-parte domestic
enquiry was corjducted by the management in which the
enquiry officer had held him guilty for committing the
misconduct of upauthorized absence for the said relevant
period in questign for which the workman concerned was
dismissed by thd competent authority from his service on
9-10-2002.

14. 1tis akso directly or indirectly admitted case of
. the parties that fhe workman concerned never reported

before the colliefy management during the entire period of
absence nor any} written intimation stating the reason of
his absence was pubmitted by the delinquent employee 10
the management

15. 1t is the settled principle of law that the facts
admitted need noi be proved. Since all these facts mentioned
above are admitt¢d one . So Ido not think proper to discuss
the same in detia].

16. From Jhe petusal of the record it transpires that

none of the parfies has examined any oral witness in
support of its cgse. The record further reflects that the
management h3s produced Xerox copies of some
documents. Xerpx copy of the charge sheet, Enquiry
proceeding together with its findings, order of dismissal,
show cause noticg dated 18-9-2002 issued to the workman
concemed, three jcopies of enquiry notice dated 30-6-02,
23-7-02 and 7-8-2. These documents filed by the side of
the managernent 4re official letters which are admitted one
as the contents of genuineness of the same has not been

challenged by the union. From the side of the union a
Medical Certificate of fitness of the workman has been
filed.

17. Itis obvious from the record that the delinquent
workman was charge sheeted for committing the
misconduct of unauthorized absence for more than one
month and when the workman concerned in spite of
registered notice did not appear to explain the charge sheet
the domestic enquiry was ordered to be conducted by an
Enquiry Officer. It is further clear from the record that the
said enquiry officer had sent the notices of enquiry thrice
by the registered post to the home address of the workman
concerned. The service of the notice will be deemed to be
just and proper and legal in the eye of law. It is the
proposition of law that when a communication is sent on
proper address it is prestmed that it was received in due
course of time. Through the notice, date, time and place of
enquiry was duly intimated to the workman concemned, so
the plea of the union that no opportunity of hearing was
given to him does not appear to be reasonable. Apart from
this the unionduring the time of hearing on the preliminary
point had admitted that there was no invalidity in the
enquiry proceeding and as such the enquiry proceeding
was held to be fair and valid. It is also clear from the enquiry
proceeding and its findings t hat one Bimal Chandra Ghosh,
management representative was examined during the
course of enquiry proceeding who has clearly stated that
the workman concemned was absenting from his duty from
6-5-02 without any information or permission of the
competent authority. It is further stated that the charge
sheet for the misconduct was issued by the registered post
to the workman at his home address but no response to
that effect was made, ultimately the domestic enquiry was
decided to be conducted.

18. Having gone through the entire facts,
circumstance, enquiry proceeding together with its findings
I am satisfied to hold that the delinquent workman was
admittedly absent from his duty w.e.f. 6-5-02 to 13-6-02
continuously without any leave, prior permission or
information to the management. The Enquiry Officer has
rightly held him guilty for the alleged charges of
unauthorized absence and in view of the prevailing facis
the delinquent employee deserves some suitable
punishment for the alleged proven misconduct as per the
provision prescribed in the Model Standing Order
applicable to the establishment.

19. Now the only main point in issue for

consideration before the court is to see as to how far the

punishment of dismissal awarded to the workman
concerned by the disciplinary authority is just, proper and
proportionate to the alleged proven nature of misconduct.

20. Heard the learned lawyer for the management
and the union in detail on the points in question. It was
submitted by the union that it is simple case of an
unauthorized absence for one month and seven days only
and the absence from the duty during the relevant period
is duly explained and the reasons of absence supported
with medical certificate is relevant and satisfactory. It was
further submitted that the workman concerned has got
unblemish record during the service tenure and there has
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not been any complain of any misconduct against the
workman. The management has also not charge sheeted
him for habitual absenteeism nor any chit of paper in this
Tegard has been filed in the court nor there is specific
pleading in this regard. So it can be easily concluded that it
is the first offence of the workman concerned which has
been sufficiently explained and supported by the Medical
Certificate indicating the compelling circumstance beyond
the control of the workman concerned. During the course
of argument it was also submitted that a simple case of
unauthorized absence for one month seven days can not
be said to be a gross misconduct, The attention of the
court was drawn towards the provision of the Model
Standing Order where the extreme punishment prescribed
is dismissal as per the gravity of the misconduct and it was
claimed that the extreme penalty can not be imposed upon
the workman in such a minor case of alleged misconduct of
an unauthorized absence. This submission of the union
has got sufficient force and appears to be convincing.
21. It has been several times clearly observed by
different Hon’ble High Courts and the Apex Court as well
that before imposing a punishment of dismissal it is
necessary for the disciplinary authority to consider socio-
economic back ground of the workman, his family back
ground, length of service put in by the employee, his past
records and other surrounding circumstances including
the nature of misconduct and lastly the compelling
circumstance to commit the misconduct. These are the
relevant factors which must have to be kept in mind by the
authority at the time of imposing the punishment which of
course has not been done by the authority in this case.

22, Admittedly the workman concerned is an illiterate
man of the weaker section of the society who is undoubtedly
financially weak and poor who has suffered a lot for more
than four years for a minor misconduct of unauthorized
absence for one month seven days under the compelling
circumstances beyond his control. It is clear that there is
no charge of habitual absenteeism against him and it is the
first offence. Besides this the workman has got an
unblemish record as no evidence or document has been
produced by the management in this regard, The attention
of the court was drawn by the union towards the provision
of the Model Standmg Order laid down under clause 27(1)
(page 15) where various minor punishment have been
prescribed to be awarded according to the gravity of this
misconduct. I fail to think as to why only maximum
punishment available under the said clause should be
awarded in the present facts and circumstance of the case.
It has been observed by the Apex Court that justice must
be tempered with mercy and that the delinquent workman
should be given an opportunity to reform himself and to be
loyal and disciplinary employee of the management.

23. However | am of the view that the punishment of
dismissal for an unauthorized absence for one month seven
days under the compelling circumstance and without any
malafide intention is not just and proper rather it is too
harsh a punishment which is totally disproportionate to
the alleged misconduct proved. Besides this as per the
directives of the Apex Court no second show cause notice
before imposing the punishment of dismissal has heen

issued to the delinquent employee which is the direct
violation of the directive of the Apex Court and the
principles of natural justice as well. Such a simple case
should have been dealt with leniently by the management.
In this view of the matter I think it just and proper to modify
and substitute the same exercising the power under 11(A)
of the LD. Act, 1947 inorder to meet the ends of justice and
as such the impugned order of dismissal of the concerned
workman is hereby set aside and he is directed to be
reinstated with the continuity of the service. In the light of
the facts, circumstances and the proven misconduct| for
which the punishment of dismissal was awarded to 'the
workman concerned [ think it appropriate that the
delinquent workman be imposed a punishment of stoppage
of two increments with the cumalative effects. It is further
directed that the workman concerned will be entitled to get
only 40% of the back wages which will serve the ends of
justice. Accordingly it is hereby .
' ORDERED
that let an “award” be and the same is passed on °
contest in favour of the workman concerned. Send the
copies of the award to the Ministry of Labour, Government
of India, New Delhi for information and needful. The
reference is accordingly disposed of.
MD. SARFARAZ KHAN, Presiding Officer
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New Delhi, the 14th June, 2007
8.0. 1960.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. No. 4/2005 of
the Central Govemment Industrial Tribunal-cum-Labour
Court Pune (Maharashtra) as shown in the Annexure in
the Industrial Dispute between the management of
National Institute of Virology, and their workmen, received
by the Central Government on 14-06-2007. :
[No. 1.-42012/41/2004-IR (CM-IN)]
AJAY KUMAR GAUR, Desk Officer

ANNEXURE

BEFORE SHRI $.K. DESHPANDE, INDUSTRIAL
TRIBUNAL, MAHARASHTRA AT PUNE

Reference (IT) No. 4 0o£ 2005
ADJUDICATION
BETWEEN
National Institute of Virology
And
Smt. A. Chandrashekhar

In the matter of reinstatement with full back wages and
continuity of service.
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APPEARANCE
Shri A K. Gupte ltr the first party
Shri P.D. Kalane for the second party
AWARD

(Date : 15-1-2007)

The Centra} Government in exercise of the powers
conferred by Claue (d) of Sub-section (1) and Sub-section
(2A) of Section 1( of the Industrial Disputes Act, 1947 (14
of 1947) has refetred the present dispute for adjudication
to this Tribunal bgtween National Institute of Virology and
Smt. A. Chandrashekhar, over the demand as mentioned in
the Schedule app¢nded to the order of reference. It reads
as under:

“Whether the action of the management of National
Institute of Virology, Puneé, in terminating the
services of [Smt. A. Chandrashekhar, store servant
w.e.f. 3-6-1996 in the guise of resignation letter dated
17-1-1997 i legal and justified? If, not to what relief
the concernpd workman is entitled to 7”

2. Accordifg to the second party, after the death of
her husband, she was appointed on compassicnate ground
with effect from 9410-1984, since then she was permanently
working with the first party, getting Rs. 2,500 per month
towards salary apd her service record was clean and
unblemished. The second party added that on 17-1-1997
she was on duty, Went to concerned officer to make enquiry
in respect of pension dues of three months, however, the
concerned officer obtained her signature on blank paper
for unpaid pensioy, she was called on the next day, on that
day, she was told] about orzl termination of her services
and asked not to join duties from the next day and also
informed about geceptance of resignation. The second

said post, her signjature was obtained on blank paper, she
had no knowledge
handwriting appering on the resignation letter is not her
handwriting, anjl the resignation was obtained by
misguiding and tegminated her services. Lastly, the second
party urged that |getting signature on blank paper by
misguiding the sepond party urged that getting signature
on blank paper by misguiding the second party and then
drafting the contents regarding resignation is illegal,
amounts to unfairflabour practice, thus the second party
prays for reinstatefnent in service on the same post, as the
store servant with full back-wages and continuity of
service.

3. The first party strongly resisted the claim o1 the
sccond party by rdply, Ex.C-4. The first party contended
that their establisiment is a society registered under the
Societies Act, engdged only in research activities in respect
of various virus, §o not have any activity of sale of the
research, nor earndd any profit, entire expenditure is borne
by the Central Gowt. through Indian Council of Medical
Research and carrying out these activities as a sovereign
function, thus the [first party is not an ‘industry’ and this
Court does not have any jurisdiction to entertain the

reference. There if inordinate delay in raising the dispute,:

therefore, the refergnce as framed is not tenable under law.

In the alternative, the fitst party contended that the
second party was appointed on compassionate grounds,
however, she remained absent without intimation since
3-6-1996 and was unable to continue her service due to her
family problem, therefore, she submitted her resignation
on 17-1-1997, the same was duly accepted by the competent
authority and the second party was relieved from service.
The first party further contended that the application for
final withdrawal of provident fund submitted by the second
party on 25-7-1997 was forwarded and she received the
provident fund amount from Indian Council of Medical
Research, New Delhi by letter dated 26-8-1997 and the
payment was also made and she accepted all the payments
without any protest or grievance. The first party also
contended that the second party submitted resignation on
her own accord and there is no question of termination, the
allegations mace in the staternent of claim are after-thought,
those are vague and without any, details. Lastly, the first
party urged that there is no termination, much less illegal
and ultimately prayed for dismissal of the reference.

4. My learned Predecessor has framed the issues at
Ex.0-8, my findings and reasons to them are as below:
Issues Findings
1. Whether the first party is an
‘industry’ within the meaning of
5.2 (j) of the Industrial Disputes
Act, 19477 No

2. Whether the action of the first
party to terminate the services
of Smt. A. Chandrashekhar,
Stores servant under the guise

of resignation letter dt. 17-1-1997 Does not
is legal and justified? Survive.
3. To what relief, if any, the second Does not
party is entitled to? Survive.
4, What Award? As per
order below

REASONS

5. Issue No. 1: Shri A.K. Gupte, learned Counsel
appearing on behalf of the first party strongly attacked the
present reference on the ground that the first party is not
an industry within the meaning of Section 2(j) of the
Industrial Disputes Act, 1947. He submitted that the nature
of work performed by the first party is in respect of research
of various virus and the same is not being performed with
commercial intent, thus the activities of the first party
certainly fall under the sovereign functions of the Govt.,
that too, Central Govt., therefore, the first party is not an
industry within the meaning of the LD. Act. He put his
reliance on the various decisions reported in (1) 1997
IC.LR.1176(S.C.), (2) 1990 11 C.L.R. 102 (Bom H.C.) (3)
1996 IC.L.R.237(S.C.)(4) 2004 (3) L.L.N. 572 (Guhati H.C.) -
and (5) 1994(69) F.L.R. 888 (Gujarat H.C.) Whereas Shri .
Kalani, learned Advocate for the second party supported
the jurisdiction of the Court on the ground that the first
party is an industry under the Industrial Disputes Act,
1947 and the reference as framed is tenable under law.

6. It will not be out of place to mention here that, the
second party nowhere stated in the statement of claim about
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the activities of the first party nor deposed before the Court.

to that effect: Moreover, the first party specifically pleaded
in the written statement (Ex.C-4) that it is a society registered
under the Societies Act engaged only in research activities
in respect of various virus, does not have any intent of
commerce. It does not have any activity of sale of research
product nor earn profits, the entire expenditure is borne by
Central Govt. through Indian Council of Medical Research
and the Central Govt. is carrying out these activities by
way of sovereign functions, therefore, the first party is not
an ‘industry’ as defined under S.2(j) of the I.D. Act.

7. Though the second party has not stated anything
about the activities of the first party in her examination -in-
chief, however, fairly admitted in cross-examination that
the work of research of various virus is being conducted in
the first party and the establishment of the first party runs
through Central Govt. Not only this, but it has come on
record through the evidence of the witness of the first
party that, the first party deals in research work, the research
product is not sold in the market, the establishment of the
first party is Central Govt, and working under I.C.M.R. No
trade is being done in the establishment of the first party is
not a commercial establishment. It is pertinent to note hete
that the witnesses of the first party was fully cross-examined
by the Counsel for the second party, however, nothing
substantial has been brought on record nor the witness of
the first party was cven suggested that the first party is an
industry.

8. Shri Gupte, learned Advocate for the first party
respectfully submitted that the establishment of the first
party is functioning under the control of I.C.M.R. and the
funds are being provided by the Central Govt. He invited
my attention to the Memorandum of 1.C.M.R. available on
record. There appears no dispute that the first party society
runs through .C.ML.R. and it seems that the main object of
the .C.M.R. is the prosecution and assistance of research,
the propagation of knowledge and experimental measures,
generally in connection with the causation, mode of spread
and prevention of diseases, primarily those of
communicable nature, to initiate, add, develop and co-
ordinate medical, scientific research in India and to promote
and assist institutions for the study of diseases, their
prevention, causation and remedy, to finance enquiries
and researches, to issue appeals and applications for
money and funds in furtherance of the said objects.

9. From the above discussed object of the . CM.R.
and the activities of the first party, it is clear that the first
party deals in research work of various virus and the
research product is not for sale in the markel, there is no
intent of commerce. Furthermore the research work carried
out by the first party is not connected with the production,
supply or distribution of material goods or services and
the research activity is undertaken only to obtain
knowledge of various virus to find out the solution on it,
therefore, the activity of the first party cannot be called as
business or manufacture. Similarly, these activities cannot
be described as an economic venture or commerce
enterprise, as its object is not to produce and distribute
services which would satisfy the human wants and wishes
of the society. There is absolutely noting on record to

show that the activities performed by the first party are
also performed privately. Thus, there is no hitch to accept
that the first party is not an ‘industry’ within the meaning
of the LD. Act.

10. I have carefully gone through the decisions relied
on behalf of the first party. In the decision of Supreme
Courtreportedin 19971 C.L.R.. 1176 relied by the first party
(supra), the Hon’ble Lordships of the Supreme Court
appreciated that the PRL is engaged in pure research in
space science, the purpose of research is to acquire
knowledge about the formation and evolution of the
universe but the knowledge thus acquired is not intended
for sale. Similarly, the activities are not connected with the
production, supply or distribution of material goods or
services, therefore, PRL is not an industry.

Similarly, in the decision of our Bombay High Court
reported in 1990 I1 C.L.R. 102 relied by the first party (supra),
the issue was in respect of library of the Central Railway
and it has been observed that through there is a systematic
activity which is organised by the co-eperation between
employer and employee for the purpose of rendering
services to the members of the library but there is no direct
and substantial element of commerce in tis activities for
satisfying the malerialistic needs of human beings,
therefore, the library of the Central Railway is not an
‘industry’.

11. In the case in hand I have cbserved earlier that

.the activity of the first party is not connected with

production, supply or distribution of material goods or
services and there is no direct and substantial element of
commeree in its activities for satisfying the materialistic
needs of human beings, therefore, even though the activity
of the first party is systematic and organized by co-
operation between employer and employees, still it is not
an ‘industry’ within the meaning of the Aet. In view of
this, coupled with the above discussed decisions, it can be
safely said that the first party is not an ‘industry’ within
the meaning of Section 2(j) of the I.D. Act. Hence, I answer
this issue in the negative.

12. Issues 2 & 3: As | have observed that the first
party is not an ‘industry” within the meaning of Section 2(j)
of the 1.D. Act, then the reference as framed is not tenable
under law and therefore, there is no question of making
enquiry about the action of the first party in respect of
termination of services of the second party and also the
relief claimed. Hence these issues do not survive and
answered accordingly.

In the result, I proceed to pass the following order :
ORDER

1. The reference is answered in the negatiife as the
first party is not an ‘industry’ within the meaning
of 8.2(j) of the L.D. Act.

2 The second party is not entitled for relief as
prayed.

3. No order as to costs.
4. Award be drawn accordingly.
SHRIKANT K. DESHPANDE, Industiral Tribunal
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Industrial Disputes|Act, 1947 (14 of 1947), the Central
Government hereby|publishes the award Ref. No. 14/2001
ment Industrial Tribunal-cum-Labour
shown in the Annexure in the Industrial

[No. L-22012/239/2000-IR(C-I)]
AJAY KUMAR GAUR, Desk Officer

Burdwan
Vrs.

The General Sdcretary, Koyala Mazdoor Sabha,
gress, Asansol, Burdwan

: SriP.K. Das, Advocate

For the union (Workiman) : Sri Rakesh Kumar, General
Secretary, Koyala Mazdoor
Congress, Asansol

State : West Bengal
Datéd the 3-5-2007
AWARD

In exercise of ts conferred by clause (d) of Sub-
section (1) and Sulf-seciton 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Government of
India through the istry of Labour vide its leter No.

1-22012/239/20004R(C-II) dated 27-4-2001 has been
pleased tyo refer the following dispute for adjudication by
the Tribunal,

Industry : Coal

SCHEDULE
‘“Whether the action of the management of Tilaboni
Colliery of M/s. Eastern Coalfields Limited, is not
providing employment to the dependent of
Late Sri Nandlal Bouri, Ex-Pump Operator is legal
and justified ? If not, what relief the workman is
entitled to ?

After having received the Order No. L-22012/239/
2000-IR(C-11) dated 27-04-2001 of the said reference from
the Government .of India, Ministry of labour, New Delhi,
for adjudication of the dispute, a reference case No. 14 of
2001 was registered on 14-5-2001/8-11-01 and accordingly
an order to that effect was passed to issue notices to the
respective parties through the registered post directing
them to appear in the court on the date fixed and to file their
written statements alongwith the relevant documents and
a list of witnesses in support of their claims. In compliance
of the said order notices by the registered post were issued
to the respective parties. Sri P.K. Das, Advocate and
Sri Rakesh Kumar, General Secretary of the union appeared
in the Court to represent the Management and the union
respectively. Both the parties filed their written statement
in support of their respective case.

2. The case of the union in brief compass as set
forth in the written statement is that Sh, Nandlal Bouri had
been working as Pump Operator at Tilaboni Colliery under
Bankola Area of the E.C.L. He had applied for his voluntary
retirement on medical ground and accordingly he was called
to appear before Medical Board and was declared medically
unfit for job on 26-4-94 and his service was terminated
alongwith otlers.

3. The main case of the union is that as per wage
agreement he applied for providing employment to his son
under clause 9.4.3 of NCWA IV, Necessary screening was
done but in the mean time D(P) ECL issued direction for
stopping the processing of employment on the plea that
the result of medical board held on 26-4-94 was kept in
abeyance /cancelled. But fact remains that after canceling
the result of the medical board the workmen concerned
were not allowed to resume duty back as their services
were already terminated and in the mean time Nandlzl Bouri
died. As per the ‘B’ Form of the colliery the date of birth
recorded as 2-4-1949. So as per the date of birth he was due
to retire on 24-4-2009. At the time of declaring him medically
unfit the loss of employment was 15 years.

4. The further case of the union is that the
management cancelled the Medical Board result on
26-4-04 and thereafter the management did not accept the
termination of the workman. So if the direction of the
management is agreed upon then Nandlal Bouri should be
taken back in the service but the management did not allow
back to resume duty nor his medical unfitness and
termination from service was accepted. So he should be
paid wages from the date of stopping his duty to the date
of death ie. on 25-2-98 and as per provisions of clause
9.4.2 of NCWA-IV he should be provided employment
because he was on the roll of the company at the time of
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death. In both the, case i.e. either as per clavse 9.4.3 i.e.
termination on medical ground or under death scheme of
the company under clause 9.4.2 of wage agreement the
dependant of the workman concerned should be provided
employment without further delay.

5. On the other hand the defence case of the
management as per its written statement in short is that the
instant reference is bad in the eye of law and the very
dispute as raised by the union over the iemmns of reference
as mentioned in the schedule is entirely misconceived one
and there can not any Industrial Dispute over the subject
matter in issue.

6. The main defence of the management is thal Sri
Nand Lal Bouri was an employee of Tilaboni Colliery under .
Bankola Area, ECL and his service was terminated on being
declared medically unfit for duty by Medical Board on
26-4-94. Subsequently it was proposed to re-examine him
in the next medical board for assessing the genuinity of his
unfitness to continue his service and accordingly he was
again called to appear in the next medical board, but in
spite of the specific direction of the management the
concerned workman did not attend the subsequent medical
board and due to the aforesaid reason the competent
authority did not attend the subsequent medical board
and due to the aforesaid reasons the termination was not
accepted by the higher authority, As the concerned
workman did not attend the medical board to prove the
genuinity of unfitness therefore the question of providing
employment to his dependant son does not arise at all and
the same was rightly refused by {he management as it is
not covered as per the provision of NCWA-V the
termination of service of the concerned workman has not
been accepted by the higher authority. So the claim of the
union for providing employment to the dependant son of
the workman is cut and out a baseless claim and there is no
legal foundation for the said dispute.

7. Itisalso the defence case that it is not at all correct
as alleged by the union in para 4 of the written staterent
that the management did not allow the concerned workman
to resume duty back. It is the workman concerned who
intentionally avoided to report to his duty and for the
management can not be blamed for the said episode. The
claim of the workman is denied and the management has

claimed that their action is totally justified and legal in not -

providing employment to the son of Late Nandlal Bouri,
Ex-Pump Operator and the concerned workman is not
entitled to any other relief or reliefs as prayed for.

8. In view of the pleadings of both the parties and
the materials available on the record I find certain facts
which are admiited one. So before entering into the
discussions of the merit of the case I would like to mention
those facts which are directly or indirectly admitted by the
parties, - .

9. It is the admitted fact that the late delinquent
employee Sh. Nand!al Bouri was a permanent employee of
the company working as Pump Operator of Tilaboni Colliery
of M/s. Eastern Coalfields Limited..
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10. Tiis the admitted fact that the workman conoemed

. had applied for his voluntary retitement on medical ground

and accordingly he was called to appear before the Medical
Board where he was declared medically unfit for duty by
the Medical Board on 26-4-94 and his services were
terminated along with others,

11. Itis also the admitted fact that subsequently it
was proposed to re-examine the workman concerned in the
next Medical Board for assessing the genuinity of his
unfitness and accordingly he was again called to appear in
the next Medica! Board but the workman did not atiend the
next Medical Board with a plea that his services had already
been terminated on medical ground.

12, It is the next admitted fact that the workman
concerned after being declared medically unfit by the
Medical Board and the termination of his service applied

. for employment of his dependant son Sanjeet Bouri at his

place as per the NCWA V1 clause 9-4-3 and accordingly all
relevant documents were submitted to the management in
this regard. It is the settled principle of law that the facts
admitted need not be proved. Since all the aforesaid facts
are admitted one I do not think proper to discuss the same
in detail.

13, The management in para } of its written
statement has taken the plea that the instant reference is
bad in the eye of law and the very dispute as raised by the
union over the terms of reference is entirely misconceived
one and there can not be Industrial Dispute over the subject
matter in issue. But it is obvious from the record that the
aforesaid issue was neither raised nor pressed by the
management during the course of hearing of the said
reference. The management has neither examined any oral
witness nor tendered even a chit of paper in support of its
plea. As such I do not find any defect in the maintainability
of the said reference and the facts of the case very well
come under the purview of Industrial Disputes Act, 1947.
The Government of India through the Ministry of Labour
has rightly referred the dispute to this Tribunal for its
adjudication and as such this issue is decided in favour of
the union and against the management.

14. From perusal of the record it transpires that the
management has not examined any oral witness nor it has
tendered a chit of paper in support of its defence case.

15. On the other hand the union has examined one
Sanjeet Bouri, S/o Late Nandlal Bouri the workman
concerned. The union has also filed the xerox copy of the
letter of unfitness (WE-IV), copy of the application of
Nandlal Bouri, Pump Operator sent to Dy. CPM, Bankola
Area (WE-) for providing employment to his dependent
dated 5-1-98, copy of the application of Smt. Subhadra
Bouri, W/o Late Nand lal Bouri dated 6-9-98 for providing
employment to her son in place of her husband Late Nandlal
Bouiri who died on 25-2-98; Xerox copy of the application
of Smt. Subhadra Bouri, W/o Late Nandlal Bouri dated

. 13-11-98 enclosing therein the required documents for

providing employment, copy of the letter of the Manager,
"Tilaboni Colliery dated 18/19-2-99 addressed to PM, Bankola
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Area for advice fo process the employment proposal, copy
of the letter of the PM (Estd & IR) to Dy. CPM, Bankola
Area for sending/the information in the matter, letter of Dy.
CPM, Bankola Area to apprise the factual position of the
case, Xerox coply of the letter of GM(P&IR) addressed to
union informing|inability to provide employment, copy of
the 1dentity cardfof the workman concerned, Xerox copy of
the death certifidate of the workman concerned, Xeroxcopy
of the NCWA [V Social Security Chapter relevant to
employment to the dependant, Xerox copy of the attestation
Form and appligation form of the dependant and the copy
of the W/s of tHe management submitted to the ALC(C),
Rajbari, Burdw3n. These all documents are admissible and
relevant as they are official letters issued by the
management. The contents and genuineness of the said
documents ard not challenged from the side of the
management. ‘ .

16. Now fhe only main issue for consideration before
the court is o $pe as to how far the dependant of Latc Sh.
Nandlal Bouri] Ex. Pump Opetator is entitled for the

employment undter the cause 9:3:1 & 9:3:2 of the NCWA VI

under chapter IX of Social Security.

17. Hear}! the respective lawyer of the management
side and the unfon on the aforesaid point in issue in detail.
Both the representatives supported their contention made
in their written ptatement.

18. Fronj the penisal of the record it transpires that
admittedly Latd Nandlal Bouri was a permanent employee
of the companyli.e. the management and his services were

terminated on Being deciared medically unfit for duty by -

the Medical Bord on 26-4-94 under the clause 9.4.0 of the
NCWA VI which is clear from the copy of the letter of
unfitness and Xkrox copy of the letter of Manager, Tilaboni
Colliery addrepsed to PM, Bankola Area for advice fo

process the employment proposal. Xerox copy of the letter '

of the PM (Estdi&IR) to Dy. CPM, Bankola Area for sending
the informationfin the matter, Xerox copy of the letter of the
Dy. CPM, Bankola Area to apprise the factual position of
the case go tojshow that process were taken up for the
employment t¢ the dependant of Nandlal Bouri, Pump
Operatot, Tilabpni Colliery. Itis also clear from these official

etters issued by the management that altogether there were

ses who were declared medically unfit by
1 board in that year and their duties had
been terminztef! but no employment had been given to the
dependant of the said employees. It is also mentioned
therein that thq case of the employment of the dependent
of Sri Nandlal Bouri who had neither gone to Tribunal nor
appeared to anly court, his case is also pending in the lot.

19, Itis further clear fronythe record that the workman
concerned wasldeeclared medically unfit by the competent
medical board §n 26-4-94 and accordingly his services were
terminated. The Xerox copy of the application of Nandlal
Bouri, Pump Qperator t6 Dy. CPM, Bankola Area praying
therein for prgviding employment to his dependant goes
to show that the same was submitted to the competent
authority on §-1-98 but the same was kept pending till

more than 30 o

28-7-99 and no employment was given to his dependant
during his life time as he expired on 25-2-98. It is also clear
from the Xerox copy of the application dated 6-7-98.and
13-11-98 of Smt. Subhadra Bouri; W/o Late Nandlal Bouri
that she had given these applications to the management
for providing employment to her son in place of her husband
Late Nandlal Bouri since dead and in this regard Xerox
copy of the identity card along with the death certificate
were also submitted to the management. Xerox copy of the
attestation form and application form of the dependant go
to show that these required papers were also submitted to
the management for needful but the management kept mum
and kept the file pending right after declaring the workman
concerned medically unfit and terminating his services by

the competent medical board i.e.from 26-4-94 to 28-7-99.

All on a sudden a copy of the letter of GM (P&IR) dated
29-7-99 addressed to the union informing the cancellation
of the Medical Board in which the concerned workman had
appeared was sent which go to show the malafide intention
of the management as no cogent reason for the cancellation
of the said competent medical board and for fixing the next
medical board directing the workman concerned to appear
before the next medical board has been assigned. These all
prevailing facts speak volume against the malafide intention
and arbitrary conduct of the management. Besides this the
letter dated 29-7-99 issued from the office of the GM (P&IR)
under his signature does not indicate about the cancellation
of the termination of the service of the workman concerned
out coming due to his unfitness certificate of the medical
board and no information in. this regard directing the
workman concerned to resume his duty was ever sent. As
such in the prevailing facts and circumstance of the case
of Nandlal Bouri would be deemed to be on the roil of the
company so long he was alive.” -

20. During the course of argument the attention of
the court was drawn towards the provision of NCWA,
Memorandum of Agreement. In its chapter 1X Social
Security clause 9.3.0 there is provision of employment to
dependant. It is clearly laid down in clause 9.3.1
“Employment would be provided to one dependant of
workers who are disabled permanently and also those who -
die in service.” Clause 9.3.3 deals with the employment to
one dependant of the worker who die while in service and
9.4.3(ii) deals with employment who is permanently disabled
in his place. The union has claimed the employment of the
dependant of the workmian concerned on-both the count.
One Sanjeet Bouri, S/o Late Nandlal Bouri, Ex-Worker has
been examined as an oral witness and he was discharged
after his cross-examination by the management side. He
has clearly stated that his fathér, Late Nandlal Bouri had
applied for his voluntary retirement due to his sickness
and inability to perform his duties effectively and
accordingly he was declared medically unfit after
examination by the competent medical board and his
services wete terminated by the management. He has also
supported the fact that his father had applied for providing
employment to him along with all the required relevant
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documents which were forwarded to the management after
proper screening at colliery level for providing employment.
It is also stated that his father was not allowed to resume
his duty after keeping the medical board result dated
26-4-94 in abeyance. It is the definite case of the unjon that
the dependant of the ex-workman concerned was neither
given employment nor he was allowed to resume his duties
so that he could get his salary in order to save his family
from starvation due to which the ex-workman concerned
was aggrieved and shocked resulting his death on 25-2-98
at Sub-Divisional Hospital, Asansol.

21. It is also clearly proved by the oral and
documentary evidences that the wife of the deceased had
also applied and requested to the management for providing
employment to her son on the ground that her husband
was having 11 years service due against him while he was
in service at the time of his death. The Manager of the
colliery had informed to the competent authority and
solicited advice in this regard as well but the matter was
kept pending without any progress causing a great hardship
to the members of the family of the ex-workman concerned.

22. In view of the above facts, circumstance,
evidence and the discussion made I am satisfied to hold
that the dependant of Late Nandla] Bouri is entitled to be
provided employment as per clause 9:4:3 i.e. termination of
the service in medical ground and also under death scheme
under clause 9:4:2 of Wage Agreement and the action of
the management in not providing employment to the
dependant of Late Nandlal Bouri, Ex-Pump Opérator is
declared to be not legal and justified rather it is arbitrary
and victimizing. As such the management is directed to
provide employment o the dependant of Late Nandlal Bouri
as per the scheme of the NCWA within 2 months from the
date of the notification of the award. Accordingly it is hereby

that let an “Award” be and the same is passed in
favour of the union. The reference is accordingly disposed
of. Send the copies-of the award to the Government of

India, Ministry of Labour New Delhi for information and
needful.

MD. SARFARAZ KHAN Presxdmg Ofﬁcer
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S.0. 1962.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award Ref. No. 14/97 of
the- Central Government Industrial Tribunal-cum-Labour
Court No. 1, New Delhi as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of Canara Bank and their workman, which
was received by the Central Government on 14-6-2007.

[No. L-12012/407/95-IR(B-II)]
RAJINDER KUMAR, Desk Officer
~ ANNEXURE
BEFORE SHRISANT SINGH BAL PRESIDING

OFFICER CENTRAL GOVERNMENT INDUSTRIAL
- TRIBUNAL No. 1, NEWDELHI

LD. No. 14/97
In the Matter of dispute between:—

Smt. Sangeeta Khanna-

Through Chairman,

Canara Bank Employees Congress (Regd.)
M-10, Green Park Extension, :
Workman

New Delhi-16.
Versus
General Manager,
Canara Bank,
Delhi Circle Office,
Marshal House,
New Delhi. Management
Workman in person,
Shri Ayushya Kumar A/R for Mgt with
Shri S K, Behl Officer
AWARD

The Central Govemment ‘n the Ministry of Labour

* vide its Order No. L—12012/407/95 LR. (B-II) dated 3-1-97

has referred the following industria] dlspute to this Tnbunal
for adjudication :—

“Whether the action of the management of Canara
Bank in awarding punishment of Stoppage of three
increntents with' cumulative effect vide their order
dated 15-2-93 to Smt. Sangeeta Khanna, clerk was
justified and Legal? If not, to what relief is the said
workman entitled and with what date?” '

2. The workman filed claim statement claiming that
the order dated 15-2-93 imposing punishment of stoppage
of her three increments with cumulative effect is illegal and
liable to be set aside while the management contested the
claim Jusnfymg its action.

3. During pendency of proceedings the workman
Smt. Sangeeta Khanna filed two complaints dated 8-3-2004 - .
and 20-7-2004 under Section 33-A of the L.D. Act which are
to be treated and determined as disputes and disposed of
by this Award shall dispbse off the said complaints made
by the workman Smt. Sangeeta Khanna. In the first
complaint dated 8-3-2004 she stated that since 1991 she
has been undergoing various harassments by the
management Canara Bank which is a nationalized bank and '
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a government undert§ing. A dispute regarding stoppage
of four increments ofjthe applicant claimant is (already)
pending determination. The respondents themselves
. imposed compulsory fretirement on her since 21st April,
2001 without any eviflence/fault on her part. She always
worked in the interes} of the bank. They have not taken
any steps to check thejunlawful act of Delhi Circle Office.
She requested to get back her job (i.e. for reinstatement). In
second complaint/appfication dated 20-7-04 she requested
1o set aside the order Jmposing compulsory retirement on
the grounds.

No. 1 that retireg

2. That service ponditions (of the employee) cannot
be changed during pandency of proceedings as the same
is unlawful under section 33-A LD. Act. Proceedings in her
LD Case No. 14/99 was already pending before the
punishment for compjulsory retirement was imposed on
her.

ent is not applicable on a workman.

3. That the imgosition of compulsory retirement is
unlawf{ul and violativq of law as no prior permission of the
Tribunal/Governient authority was obtained.

b prounds she requested to allow her
to continue in service gnd compensate her of the loss caused
durirg the period she fremained out of job.

5. The complaints were contested by the respondent
by filing repty dated] 12-8-2004 stating therein that the
petitioner workman ujed indecent and derogatory language
in the application datefl 20-7-04 and she concealed material
facts that her servipes were dispensed with by the
respondent bank fon gross misconduct leading to the
disciplinary action holding proper enquiry wherein she was
found guilty by the disciplinary authority and her
relationship’ with thejmanagement came tc an end. She
went in appeal agains} the said crder which was dismissed
vide order dated 25-142002 and further that this application
was filed after delay ¢f 3-1/2 years of the cessation of her
emplolyment caused by her compulsory retirement in April,
2001. The present .DX No. 14/97 is pending disposal since
1997. The petition is fot maintainable on account of delay
in view of the decisipn reported in AIR 1959 SC 1217
captioned as M/s. Shalimar Works Ltd. Vs. Their workmen
and this court has no jhrisdiction in view of Supreme Court
decision in Managempnt Delthi Administration Vs. D.T.C.
reported in 1973, 2 LILJ Delhi 306 and thus the workman is
not entitled to the religf in view of the decision reported in
AIR 1983 8.C. 1016. |t is also submitted that the petitioner
has been causing disturbances/obstruction in smooth
functioning of the bank. Therefore, the bank has rightly
taken action.

6. Inview of thg above the complaints under section
33 A of the LD. Adt is sought to be dismissed as the
claimant is not entitlefd to any relief.

7. 1 have hedrd the workman is person and
Shri Ayushya Kumar[Sharma with Shri S.K. Behl A/R for
‘the respondent manapement.

8. The petitionkr contended that the punishment of
compulsory retiremgnt awarded to her for misconduct
unconnected with the dispute in I.D. No. 14/97 which is

pending determination is illegal and unjustified and.

amounts to alteration of her service conditions and she is
entitled to be deemed to be in service under section 33 of
the 1.D. Act and as such she claimed reinstatement in
service alongwith consequential benefits including salary
etc. :

9, The A/R for the management refuted the above
submissions and contended that complaints have been

made after undue delay of over three years which gives -

rise to the presumption that the petitioner acquiesed the
punishment awarded to her and that the complaint is,
therefore, after thought. Management referred to Supreme
Court decisionreported in AIR 1959 8.C, 1217 captioned as
M/s, Shalimar Works Limited Appellant Vs. Their Workmen
to reinforce its contention. The management further
contended that the punishment of compulsory retirement
awarded to the complainant is in accordance with the
Bipartite Setttement dated 14-2-95 and is in conformity with

the provisions contained in Section 33 of the LD. Actand

the complaint is, therefore liable to be dismissed.

10. 1 have bestowed my thoughtful consideration
to the above contentions and perused the record
meticulously.

11. ltis pertinent to mention that the dispute in LD.
No0.14/97 about stoppage of three increments of the
petitioner claimant is pending determination and during
the pendency of the said dispute she was compulsorily
retired for misconduct unconnected with the dispute in
1.D. No. 14/97.

12. The question which arise for determination are
(1) Whether the complaint cannot be entertained on
account of delay as contended by the respondent;

(2) whether the compulsory retirement of the
petitioner/claimant during the pendency of
dispute in 1.0, No. 14/97 before this Tribunal is
not permissible and amounts to alteration of
the service conditions; and

(3) whether any approval is required from the
Court or imposing punishment of retirement
upon the claimant under the provisions of
Section 33 L.D. Act and if not its effect.

13. I now proceed to determine the above questions.

Regarding the alleged delay causing acquiesance
on the complainant it is pertinent to mention that in the
instant case the complamant first went in appeal against
the order dated 21-4-2001 imposing the punishment of
compulsory retirement which was dismissed on 25-1-2002
and thereafter she has moved above said complaints dated
§-3-2004 and 20-7-2004. From the above facts it cannot be
said by any stretch of imagination that the complainant/
petitioner in any way accepted the punishment afforded to
her on account of delay of 3-1/2 years as claimed. The
complainant is pursuing her case as mentioned above and
the delay in approaching the court thus stand explained.
The facts mentioned in the decision reported in AIR 1959
5.C. 1217 (V 46C 167) captioned as M/s. Shalimar Works
Appellant Vs, Their Workmen are distinguishable from the
instant case in as much as in the said case the dispute was
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not referred for adjudication within a reasonable time and
was sent to industrial tribunal for more than four years
after even re-employment of most of the old workmen and
the reference was vague in as much as names of 250
workmen to be reinstated was not sent to the Industrial
Tribunal and no list of those men was not given to it till
practically after the whole proceeding was over. In the
instant case the complaint was made during the pendency
of the dispute in 1.D. No. 14/97 as mentioned above. In my:
view the complainant has not acquiesed/accepted the
punishment and that there is no inordinate delay as
contended. This contention of the management is, therefore,
repelled.

14. To determine the other questions No, 2 and 3 it
would be pertinent to have a look on the provisions
contained in Section 33 of the LD. Act which are reproduced
below :—

“33. Conditions of service, etc. to remain unchanged
under certain circumstances during pendency of
proceedings.—{( 1) During the pendency of any

. conciliation proceeding before a conciliation officer
or a Board or of any proceeding before (an arbitrator
or) a Labour Court or Tribunal or National Tribunal
h]; r;sspondent of an industrial dispute, no employer
shali .—

(a) in regard to any matier connected with the
dispute, alter , to the prejudice of the workmen
concerned in such dispute, the conditions of
service applicable to them immediately before
the commencement of such proceeding; or

(b) for any misconduct connected with the dispute,
discharge or punish, whether by dismissal or
otherwise, any workman concerned in such
dispute. Save with the express permissicn in
writing of the authority before which the
proceeding is pending.

(2) During the pendency of any such proceeding in
respect of an industrial dispute, the employer may,
in accordance with the standing orders applicable
to a workman concerned in such dispute for, where
there are no such standing orders, in accordance
with the terms of the contract, whether express or
implied, between him and the workman).

(a) alter, in regard to any matter not connected
with the dispute, the conditions of service
applicable to that workman immediately
before the commencement of such
proceeding; or

(b) for any misconduct not connected with the.

dispute, discharge or punish, whether by
dismissal otherwise, that workman :
Provided that no such workman shall be
discharged or dismissed, unless he has been
paid wages for one month and an application
has been made by the ¢mployer to the
authority before which the proceeding is
pending for approval of the action tzken by
the empioyer.

2864 GHOT—27

(3) Notwithstanding anything contained in
sub-section (2), no employer shatl, during
the pendency of any such proceeding in
respect of an industrial dispute, take any
action against any protected workman
concerned in such dispute—

(a) by latering, to the prejudice of such
protected workman, the conditions of
service applicable to him the immediately
before commencement of such proceeding;
or

(b) by discharging or punishing, whether by
dismissal or otherwise, such protected
workimnan,

(c) save with the express permission in writing
of the authority before which the
proceeding is pending.

Explanation.—For the purposes of this sub-section,
a ‘protected workman’ in relation to an establishment,
means a workman who, being (a2 member cf the
executive or other office bearer) of a registered trade
union comnected with the establishment, is
recognized as 8uch in accordance with ruies made in
this behalf.

(4) In every establishment, the number of
workmen to be recognized as protected
workmen for the purposes of sub-section
(3)shall be one per cent, of the total number
of workmen employed therein subject to a
minimum number of five protected workmen
and a maximum number of one hundred
protected workmen and for the aforesaid
purpose, the appropriate Government may
makg rules providing for the distribution of
such protected workmen among  various
trade unions, if any, connected with the
establishment and the manner in which the
workmen; may be chosen and recognized
as protected workmen.

(5) Where an employer makes an application
to a conciliation officer, Board, (an arbitrator,

a) Labour Court, Tribunal or National
Tribunal under the proviso to sub-section

(2) for approval of the action taken by him,

the authority concerned shall, without
delay, hear such application and pass,
(within a period of three months from the

~ date of receipt of such application), such -
order in relation thereto as it deems fil:

(Provided that where any such authority
considers it necessary or expedient so to do, it
may, for reasons to be recorded in writing, extend
such period by such further period as it may think
fit:

Provided further that no proceedings before -
any such authority shall lapse merely on the
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d that any period specified in this Sub-
ign had expired without such proceedings
being completed.)

15. A Hare look on the above said provisions
contained in Sction 33(2) shows (a) that during pendency
of ary dispute ho employer shall alter the service condition
of the workmeps applicable to them before commencement
of proceedingq of the workmen and according to provisions
contained in Sdction 33(2Xb) no workman can be discharged
and punished py dismissal or-otherwise by any employer
during the pepdency of the dispute without the express
permission in jwriting i.e. to say that during the pendency
of the dispute fhe employer can alter the service conditions
of the workmaf or can discharge or dismiss him or atherwise
punish him wijth the express permission in writing of the
authority befare which the dispute is pending. According
to clause (2) §a) of Section 33 of the 1.D. Act during the
pendency of jany proceedings in respect of industrial
dispute the employer may in accordance with standing
orders or injthe absence of such standing order in
accordance with the terms of contract between him and the
workman may alter in regard to any matter unconnected
with the dispfite the service conditions of the workman
immediately before the commencement of such
proceedings. According to Section 33(2)(b} the employer
may in accordpnce with the standing order or in the absence
of such standing order in accordance with the contract
between him pnd the workman gnay discharge ot punish
the workman by dismissal or otherwise for any misconduct
not connected with the dispute but there is a proviso 1o
provisions iff Section 33-2(b) according to which no
workman shal be discharged or dismissed unless he has
been paid wages for one month or application nas heen
moved by emhployer to the authority before which the
proceeding fof approval of the action taken by the employer
i.e. to say the vorkman can be discharged or dismissed for
misconduct npt connected with the dispute only afier he
has been paid| wages for one month and an application for
approval has been made by the employer to the authority.
In the instany case there is no material to show that any
application fgr the approval of the action of discharging
the complaigant with the punishment of compulsory
retirement hag been moved before the authority/court or
any such approval has been obtained before the
complainant was discharged (compulsorily retired) for
misconduct by wayof punishment. In the absence of moving
such applicatfon for approval the action of discharging the
complainant {.e. compulsorily retiring her from service is
not proper arfjd in consonance with the above provisions
contained in Bection 33(2)(b) and as such her discharge/
her retiremenf by way of punishment in my view is illegal
and is liable b be set aside.

16. Simjlarly according to Clause 33(3) (a) and (b} No
etnployer canyaiter the service conditions of the protected
workman undpr clause 33(3)(i) and discharge any protected
workman or funish him by dismissal or otherwise without
ssion in writing of the authority before this
ing is pending.

17. For purposes of determination of the question
No. 2 and 3 the provisions contained in clause 33(2)(2) and
(b) are pertinent. The complainant herein has claimed that
she is entitled to the protection of the provisions of
Section 33(2)(a) and (b) and as the punishment of
compulsory retirement has been awarded to her without
compliance of the above provisions in as much as no
approval has been obtained from the Tribunal for awarding
such punishment and that the punishment of compulsory
retirement also amounts to alternation of the service
condition of the complainant in as much as her status has
been changed from serving employer lo retired ane.

18. On the contrary the contention of the management
that she has been awarded punishment of cumpulsory
retirement on the basis of Sixth bipartite settlement dated
14-2-1995 reached between the management of 56 A class
Banks as represented by the Indian Banks Association
and their workmen as represented by All India Bank
Employees Association, National Confederation of Bank,
Bank Employees Federation of India and Indian National
Bank Employees Federation.

19. The above said Bipartite settlement is not pleaded
by the management respondent in its reply dated
12-8-2004 to complaints, though mentioned in written
submissions/arguments only filed by the respondent not
the Biparlite Setllement mentioned above has been admitted
by the complainant nor it has been proved. There is ne
matetial to show that the workman has been aware of the

said Bipartite Settlement. The retirement of the workman

compulsorily from service by way of punishment not
connected with the dispute in 1.D. No. 14/97 is not in
consonance with the provisions contained in Section 33(2)
(a) and (b) in as much as she has not been paid one month’s
salary/wages and that she has been compulsorily retired
from service without obtaining approval of the Authority
or the court and no application has been made by the Bank
employer to the authority before which the proceeding is
pending for approval of its action i.¢. the respondent bank
has not sought any approval of the court of its action in
imposing punishment of compulsory retircment upon the
workman from service. Hence action of the compulsory
retirement of the workman is not in accordance with the
provisions contained in Section 33(2)(a) and (b) and is
illegal and liable to be set aside.

20. In view of the above discussions I hold that the
Respondent management has contravened the provisions
contained in Section 33-2(a) and (b) by awarding
punishment of compulsory retirement to the complainant
for misconduct not connected with this dispute as
discussed above and in consequence she is deemed to he

in service and will remain so till she attains the age of .

superannuation. She is also entitled to the consequential
benefits i.e. the salary minus the amount of pension till the
date she is reinstated. The complaints of the complainant

~ are disposed of and award is accordingly passed under

Section 33-Aof the LD, Act.

SANT SINGH BAL, Presiding Officer
Dated : 23-5-2007

[T B ‘ . PO T
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New Delhi, the 15th June, 2007

§.0. 1963.—In pursuance of Section 17 ¢f the
Industrial Disputes Act, 1947 (14 of 1947). .ne Central
Government hereby publishes the award ( Ref. No. 7.2/
2006 ) of the Ceniral Government Industrial Tr su29)-cuin-
Labour Court, Emakulam as shown in the Annexure in the
Industrial Dispute between the management oi New India
Assurance Co. and theirworkmen which was received by
the Central Government on 14-06-2007.

[No. L-17012/33/1998-IR (B-II)]
RAJINDER KUMAR, Desk Officer

.
IN THE CENTRAL GOVERNMENT INDNSTRIAL
TRIBUNAL-CUM-LABOUR CGURT
ERNAKULAM
PRESENT
Shri P.L. Norbert, B A, L.L.B., Presiding Officer
(Tuesday the 29th day of May, 2007/8th }yaistha, 1929)
LD. 182/2006
(1.D. 27/1999 of Labous Court Ernakulzam)

Workman/Union The General Secretary
GIC Employees” Union
36/707, 31d Floor,
Kandamkulathy Towers,
M.G. Road,

Kochi-682 011.
Adv. Shri Ashok B. Shenoy

Management The Regional Manager
New Indija Assurance Co..
Kandamkulathy Towers,
M.G. Road,

Kochi-682011.
Adv. Shri Sankara Narayanan

AWARD

This is a referencé made by Central Government under
Section 10 (1)(d) of Industrial Disputes Act, 1947 for
adjudication. The reference is . —

“Whether the action of the Management of Regional
Office of New India Assurance Co. Lid., in
terminating the services of Sh. A. Ramesh Kumaz
part-time sweeper, New India Assurance Co. Ltd.
Kayamkulam Branch witheffect from 17-4-98 is legal
and justified ? If not, what relief is he entitled ?”

2. The facts of the case in brief are as follows :-—

According to the union Shri A. Ramesh Kumar was
employed as part-time sweeper by New India Assurance
Company in their Kayamkulam branch office from
26-2-1997 to 17-4-1998. He was employed against a
permanent vacancy of part-time sweeper. Prior to'this he
was working as PTS in temporary vacancy at Kollam
Divisional office of the company. In the Kayamkulam otficc
he was working continuously until termination. However
he was not paid wages and benefits in par with the regular
employee of the company. 'The union as well as the workmaa
had requested to regularize the service of the workman
Instead of considering that demand the management
terminated the service of the workman w.e.f. 17-4-1998. The
lermination isillegal. No notice or compensation was given.
After the termination of the workman the post of PTS was
filled up by employing another person, which is illegal and
violates §-25H of 1.1. Act. Therefore the Industrial Dispute
was raised. The workman is entitled to be reinstated with

‘back wages and continuity of service.

3. According to the management the New India
Assurance Company being a Public Sector Undertaking it
has its own rules and regulations for recruitment and
appointments. No appointment can be made without the
concurrence of the Headquarters. No appointment order
was issued to the workman. He was not appointed in any
sanctioned post. His engagement was not on regular or
continuous basis. He was engaged intermiltently and for a
few days to meet temporary exigencies of work. The Branch
Manager has no authority to make appointments. The
workman was paid on daily wage basis. He has not worked
for a period of 240 days or more days continuously. He
was not retrenched by the management. There is no
violation of S-25F or 25H of 1.1, Act, The part-time sweepers
are to be recruited through Employment Exchange. The
workman is not entitled for any relief.

4, The union filed a rejoinder refuting the contentions
of the management in the written statement and reitesating
the contentions of the union in the claim statement.

3. The points that arise for consideration are:

(1) Whether the workman has put in 240 days’
continuous service during 12 calendar months?

(2) Whether §-25H of L.D. Act is violated?
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rmination illegal? .

The evidence cdnsists of the oral testimony of WW 1 and
documentary evidence of Exts. Wl to W4 on ihe side of
workman and N'W1 and Exts. M1 to M7 on the side of
management.

6. Point Np (1):

It is an admitted fact that Shri A. Ramesh Kumar was
employed as paft-time sweeper in Kayamkulam branch of
New India Assprance Company on 26-2-1997. It is also
admitted that hi§ service came to an end on 17-4-1998. The
learned counse] for the union submitted that even going
by the service details in Ext. W 4 he has not worked 240
days during 2 geriod of 12 calendar months in any year
continuously if] Sundays and holidays are excluded. He
was not regujarised in service. According to the
inanagement hg was only a casual labourer and was paid
on daily-wage pasis. The workman (WW1) admits thai
though hc wasd posted against a permanent vacancy he
was paid wages on daily-wage basis and for Sundays and
tolidays he wds not paid. That being the admitted facts
the relevant qyestion is, whether Sundays and holidays
can be countedjfor the purpose of determining 240 davs of
continuous service.

7. To be & “workman’ within the definition of 8-2 (s}
of 1. Act and to claim the benefiis of S-25-F read with
§.25-B of 1.D.{Act, certain conditions are fo he satisfiet.
5-2(s) defines jworkman’ as follows:

“6.2 (s)., “worgkman” means any person (inciuding an
apprentice) employed in any industry 1o do any
manyal, unskilled, skilled, technical, operational,
clerital or supervisory work for hire or reward,
whether the terms of employment be express or
irepijed, and for the purposes of any procecding
ander this Act in relation to an industrial dispute,
inclfides any such person who bas hecn
disthissed, discharged or. retrenched in
correction with, or as a consequence of, that

disphite, or whose dismissal, discharge or
retrenchment has led to that dispute, bui does
not clide any such person ...

$-25F. *“Nolworkman employed in any indusiry who has
keed in continuous service for not less than one
year|unaer an employer shall be retrenched by
that pmployer until -

(a) the workman has been given one month’s notice
in Writing indicating the reasons for retrenchrent
and the period of notice has expired, o1 the
wotkman has been paid in lieu of such notice,
wages for the period of the notice;”

§25B. Definition of continuous service.
“For th¢ purposes of this Chapter,

serdice for a period if he is, for that period, in
unifterrupted service, including service which
may be interrupted on account of sickness or

S

1 a §rkman shall be said to be in continuous.

authorized leave or an accident or a sinie which
is not illegal, or a lock-out or a ccssation of work
which is not due to any fault on the part of the
workman;

(2) where a workman is not in continuous service
within the meaning of clause (1) for a period of
cne year or six months, he shall be deemed io be
in continuous service under an employer -

(a) for a period of one year, if the workman, during a
period of twelve calendar months preceding the
date with reference to which calculation is to be
inade, has actually worked under the employer
for not less than -

(). worererrn

(ii). Two hundred and forty days, in any other
case.”

7. According to the leamed counsel for the union a
person who works 6 days in a week is entitled o a rest day
with payment. If so, Sunday s to be treated as a working
day for the purpose of 3-25F read with S-25B of LD. Act.
The Jearned counscl draws support for his contention in
the decision of Workmen of American Express v.

‘Management of American Express 1985 I[-L.1.]. 539. In

that case, a Typist Clerk was working in a temporary capacity
with short breaks from 4-11-1974 to 31-10-1975. The worker
had contended in that case that he had actually workec
275 days during a period of 12 months preceding his
{ermination excluding short breaks in service. According
to the employer he had worked only for 220 days. Whiis
the worker had included Sundays and other holidays s
days on which he had actually worked under the exnploysr,
the management had excluded Sundays and holidays while
calcujating the tota) number of days the emplovee tad
worked. The Hon'ble Supreme Court inparagraph 5 of the
judgement has observed thus:

“The’ expression which we are required (0 consirue
is ‘actually worked under the employer’. nis
expression according to us cannol mean those days
only when the workman worked with a hammer, sickle
or pen, but must nccessarily comprehend all those
days during which he was in the employment of the
employer and for which he had been paid wages
cither under express or implied contract of service of
by compulsion of statute, standing orders, etc. The
learned counsel for the Management would urge that
only those days which are mentioned in the
Explanation to S.25B (2) should be taken into account
for the purpose of calculating the number of days on
which the workmen had actuatly worked though he
had not so worked and no other days. We do not
think that we are entitled to so constrain the
construetion of the expression ‘actually worked under
the employer'. The explanation is only clarificatory
as all explanations are, and cannot be used to limit
the expanse of the main provision. If the expression
‘actually worked under the employer’ is capable of
comprehending the days during which the workman
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was in employment and was paid wages - and we see
no impedimeni to so construe the expression - there
is no reason why the expression should be limited
by the explanation. To give it any other meaning
then what we have done would bring the object of
S.25F very close to frustration. It is not necessary to
give examples of how 25 F may be frustrated as they
are too obvious to be stated.”

8. in Himalaya Drug Company v. Taj Ahamad 2005 I11-
L.1..J. 504 (Kant) relied on by the learned counsei for the
management, it is observed that the words in $-25-B (2)(a)ii)
“actually worked under employer” would include those
days which the workman has been paid wages either under
confract or service orunder any statute or notification, etc.
It is further held that: ‘in other words days for which no
wages have been paid to the workman Cannot be counted
for the purpose of determining whether workman had
worked continuously for a period of 240 days’. Referring
to ‘Workmen of American Express case’ it is observed in
Para-10 as follows:

*The aforesaid judgement of the Apex Court makes
it clear that the words “actually worked under
employer” would include all those days which the
workman has been paid wages, either under contract
of service or under any statute or notification eic. In
cther words, days for which no wages have been
paid to the workman cannot be counted for the
purpose of determining whether workman worked
continuously for a period of 240 days. Thére cannot
be any dispute in this maiter, that the workman has
worked fr only 197 days and was paid wages only
on those days. The same is very much clear from the
register Exnibit M.6. Further, from the material ou
record it is clear that the workman was not paid the
wages for Sundays and other gazetied holidays either
under contract of employment or under any statute
or notification. No notification or standing order is
brought to the notice of this Court to show that the
casual or daily wage workers are entitled to be paid
even on Sundays or general holidays during which
they have not worked.”

In the next decision relied on by the learnced counsel for the
management, Sunder Dass v. Punjab State Electricity
Board 2005 11-L.L.J. 128 (P&H), the relevant decision is
contained in paragraphs 7&8 of the judgemeni, wherein
Workmen of American Express case is discussed. It is held
that in the réporied case there was no obligation either
under express of implied contract of service or by
compuision of statute, standing orders eic. io pay wages
on Sundays and other holidays when the workman had
not actually worked and hence those holidays and Sundays
cannot be counted for the purpose of S-25-F of the Act.

What emerges from the aforesaid decisions is that if there

is statutory or contractual compulsion © pay wages on
Sundays and holidays, those days are to be counted for
the purpose 8-25F read with 8-25B (2) of the Act.

9, Since there is no statutory compulsion to pay wages on
holidays and Sundays and since WW1 admits that no
wages wize paid on Sundays and holidays ic him, for the
purpose of computing 240 days the holidays and Sundays
can not be taken into consideration. If so the workman
cannot chaim the benefits U/s-25F of 1L.D. Act, namely, for
notice and compensation for termination. '

10. Point No.(2):

The workman has a case that after he was terminated on
17-4-1998 someone else was appointed in his place. This,
according to him, is in violation of S-25SHof LD). Act.

S-25H reads:-

“25-H. Re-employent of retrenched workmen.- Where

any workmen are retrenched and the employer

* proposes to take into his employ any persons,

he shall, in such manner as may he prescribed,

give an opportunity to the retrenched workmen

who are citizens of India to offer themselves for

re-employment, and such retrenched workmen

who offer themselves for employment shall have
preference over other persons.”

Ext. Wi (a) and WI (¢) are applications dated 8-12-
1997 and 36-4-1998 submitied by the workiman requesting
for appointment to the post of part-time sweeper. Ext. W]
(b) is a forwarding letter sent from the branch to the
Divisional office of the company forwarding Ext. WI (a)
application of the workman. However the application of
the workman was not accepied by the management for the
reason that he was not an Employment Exchange candidate.
According to the management Para 7 of the Personne:
Manual cf the Company sefers appointment of part-time
Syeepers. That provision says that selection shalt be made
from candidates sponsored by Employment Exchange. But
the iearned counsel for the union argued that the Personnel
Manual has no statutory force. It is not one issued by a
competent authority. The lecarned counsel for the
management was not able to show who is the competent
authority to issue directions in the Manual and under what
provisicn of law or authority it has been issued and what is
the binding nature of the provisions in the Manual.
Employment Excharge Act, S-3 (1) read with S-2 (i) (7)
make it clear that the Act does not apply to ‘Sweeper’.
Therefore the post of pari-lime sweeper need not be filled
up through Employment Exchange. Hence the fact that the
workman is not a candidate sponsored by Employment
Exchange is no reasen to reject his application. However a
larger question arises with regard o re-employment. S-25H
of 1.D. Act says that when any other person is proposed
to be employed in the place of a workman who was
retrenched the latter shall be given an opportunity for re-
employment. Thus as per the provisions unless the’
workman was a retrenched workman he does not get a2
right for re-employment as envisaged in 8-25H of the Act.
§-2 (C0) of the Act defines retrenchment. The relevant
portion reads:

“retrenchment means the termination by the employer
of the service of a workman for any reason
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whatsoever, otherwise than as a punishment inflicted
by way of disciplinary action but does not include

(bb) terminatioy of the service of the workman as a
result of the non-renewal of the contract of

Iis contended fn pages 2 & 3 of the written statement
that he was appoinic{l intermittently and for a few days to
meet temporary exigpncies of work. Therefore as a casual
employee engaged fpr a few days for sweeping he was
given wages on ddily basis, He was disengaged on
completion of that wprk. Ext. W 4 already referred shows
the manner of engag¢ment. It reveals that his employment
was not continuous pnd his service was for limited and
specific periods and that too intermiitently from 26-2-1997
10 17-4-1998. The myinagement had engaged the workman
whenever they wanted his service and they did not want
to renew the contragt for another spell from 17-4-1998
onwards. For non-repewal of contract of employment the
termination cannot Be termed as ‘retrenchment’ coming
within the definition|of S-2 (00) of I.D. Act and therefore
there is no violatiof of S-25H of the Act. The person

employed after the
one sponsored by
the manner in which
the workman cannot §
I find that there is ng

11. Poini No. (3
1 bave already
of S-25Fand Hof LD
by the learned couns
any other provision,
of the service of the

12. Point No. (
13. In the resu
action of the manage]
Assurance Co. Ltd.,
Ramesh Kumar, part

legal and justified.

isengagement of the workman was
ployment Exchange. Whatever be
uch person was taken by the company
ay that his right is violated. Therefore
violation of S-25H of the Act.

)
found above that there is no violation
Act, No other argument was advanced
) for the union regarding violation of
Therefore I find that the termination
vorkman is legal and justified.

). (See Award portion).

t, an award is passed finding thz! the
nent of Regional Office of New India
in terminating the services of Sh. A.
+time sweeper, New India Assurance

e workman is not entitled for any

Co. Lid., Kayamkulf/Branch with effect from 17-4-98, is
h

relief. No cost, The
its publication in the

Dictated 10 thy
typed by her, correct
day of May, 2007.

Witness for the Wor!
WW 1-Shri A. Rame|

ard will take effect one month after
Dfficial Gazette.

Personal Assistant, transcribed and
kd and passed by me on this the 29th

P. L. NORBERT, Presiding Officer
APPENDIX
krman/Union :
kh Kumar - 18-10-2006.

Witness for the Marjagement:

MW1 -Shri M.G.R
Exhibits for the Wor

achandran Nair - 14-02-2007.
n/Union:

W1-Copy of represeptation dated 12-5-1998 submitied by

Union before Al

[C(O).

i E I IR ERSUN| A e ]

Wl(a) -Photostat copy of application dated 8-12-1997
submitted by workman to management.

W1 (b)-Photostat copy of letter dated 8-12-1997 issued by
Br. Manager.

Wl(c )-Photostat copy of 1 st and last page of SSLC book
of workman.

W1 (d)-Photosiat copy of representation dated 30-4-1998
submiited by workman.

W2-Photostat copy of failure of conciliation report dated
278-1998.

W3 -Photostat copy of conduct certificaie issued by Br.
Manager dated 26-3-1998.

W4-Photostat copy of details of work done by workman
on daily wages.

Exhibits for the Management :

MI-Photostat copy of application dated 30-4-1998 submitted
by workman.

M2-Photostat copy of letter No.QDG/HRM/98 dated
22-6-1998 issued by Divisional Manager to Regional
Office.

M3- Photostat copy of relevant pages of Personnel Manual
reg. recruitment.

M4- Photostat copy of statement dated 30-6-1998 filed by
management before ALC(C).

MS-Photostat copy of counter statement dated 6-7-1998
filed by union before ALC(C).

M6-Photostat copy of rejoinder dated 15-7-1998 filed by
management before ALC(C).

M7-Photostat copy of minutes of conciliation meeting
dated 3-8-1998 before ALC(C).

P.1. NORBERT, Presiding Officer
¢ faeedt, 25 57, 2007 ‘

TN, 1964, —Taieh herd ertia wiea faew, gorty
(BRI &9 W IS §& TA.UH./3518 & afaria) (wagi=a
WL ® ¥ F 93fi@) 4 98 9N 50 wEw wHER
afs ffy ain weivl sysy atfufiem, 1952 (1952 %1 19)
(urgwr= wfufm % 9 § waffm) =1 w17 =1
I9-910 (1) & @Ue (F) & Fwia g wmra w1 & oy
e faan g )

2. W, SUgaa WM @ 39 sifufem %t um
17(1) (F) % 87 01-04-1953 ¥ T2 W&H HTA it TH
AEA 17-04-1953 H WRG & T3 1 Mg
HEm 10/509/T8.41./6 H WhTToTa faran T o

3. 3R EfE, 98 @F ¥ om € fF I whrem
31-08-2003 ¥ u% yg1 & Ten 5 FE o forarwena W
TR
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4, % TTHR IEEN, 319 S srfufam = v 17
H I-HN (4) FR-VEA WiEE WG @ g S
yieem = fE i 17-04-1953 & Yoras stfeg=en & wfiga

E Y 31-08-2003 ¥ T Fr 7 |
(¥ ©&-35017/01,/2006-70 TH-11]
. €. Wfaw, ¥R wfaa

New Delhi, the 25th June, 2007

8.0, 1964.—Whereas M/s Pulgaon Cotton Mills,
Pulgaon {under Code No. MH/3518 in Maharashtra region)
(hereinafter referred to as the establishment) has applied
for cancellation of exemption granted by Government of
India under clause (a) of sub-section (1) of section 17 of
the Employees” Provident Funds and Miscellaneous

Provisions Act, 1952 (19 of 1952) (hereinafter referred to as
the Act).

2. Whereas a notification granting exemption w.e.f.
01-04-1953 under Section 17{1)(a) of the said Act to the
said establishment was published in the Gazetie of India
vide Notification No. 10/509/MP/6 dated 17-04-1953.

3. And whereas it has come to notice that the
establishment has been closed since 31-08-2003 and it is
no longer cammying on any activities.

4. Now, therefore, in exercise of the powers conferred
by suk:-section(4) of section 17 of the said Act, the Central
Government, hereby, cancels the exemption granted vide
Gazette Notification dated 17-04-1953 to the said
establishment with effect from 31-08-2003.

{No. $-35017/01/2006-SS-11}
S. D. XAVIER, Under Secy.
7 feeelt, 25 5, 2007

WA, 1965 —ats dad Do it m™
Faifadie fa., faeeht (feeat b9 o ste e
hum/38, < TE/2294 T € T/5819 T TEA) (THIAU
wfram & &9 § waiie) 3 s afrsy fif iRyl
Iysy stfufrem, 1952 (1952 ¥119) (waguo=a HAfuftam
% 9§ FA) w1 U 17 9 II-4R (1) @S (F)
% ofafa gz B forg sy fan d )

2. 3 waf, ¥ @R & AR A sRE R B
e | v wiiem # wfasy fifk & frm 3o s
% foe Se afufram =t um 6 ¥ fafifde <t gen 4 =4
feaa & ? ol wierd f T vk % fa o=
e B wHEiE B g6y § 39 Afufaa @ sl
ufireg fafa R, 1952 (TOETO S99 WiaeE & 9 H
i) & sorfa o AR Py e A Ta R B E

3. B TR TWEEW, 379 g sifufam &6t v 17
F I-UA (1) B @S (F) FR W& AiRE H FEm
F TU o T Hey F grg-wea W fafifie w5 wm
% T U, ST TRISH HI I Ao A TR SvEdl &

waEE ¥ 01-07-1999 ¥ 30Tl sfuge T aF & forg =52
A w6 2

[H 18-35015/31/2007-U9 ©@-11]
. €. SfER, e afea

" New Dethi, the 25th June, 2007

S.0. 1965.—Whereas M/s DCM Shriram
Consolidated Ltd., Delhi (under Code No. DL/38, DL/2294
& DL/5819 in Delhi region) (hereinafter referred to as the
establishment) has applied for exemption under clause (a)
of sub-section (1) of Section 17 of the Employees’ Provident
Funds and Miscellaneous Provisions Act, 1952 (19 0£1952)
(hereinafter referred to as the Act).

2. And whereas in the opinion of the Central
Government, the rules of the provident fund of the said
establishment with respect to the rates of contribution are
not less favourable to employees therein than those
specified in Section 6 of the said Actand the employces
are also in enjoyment of other provident fund benefits
provided under the said Act or under the Employees’
Provident Funds Scheme, 1952 (hereinafter referred to as
the Scheme) in relation to the employees in any other
establishment of similar character.

3. Now, therefore, in exercise of the powers conferred
by clause (a) of sub-section (1) of Section 17 of the said
Act and subject to the conditions specified in this regard
from time to time, the Central Government, hereby, exempts
the said establishment from the operation of all the
provisions of the said Scheme with effect from 01-07-1999,
until further notification. :

[No. §-35015/31/2007-8S8-11]

S. D. XAVIER, Under Secy.
+¢ feeett, 25 S, 2007
I, 1966 —BHT THR TIE & I W fw
wrpfaa G o0 onifda o siifier faag sifafrm,
1947 (1947 F1 14) ¥ ¥F 2 & @S () & II-WIE
(vi)  ITEE & 0T N VI TEHR B 49 WAAT
ST . FLIM. .oovveen. TEAE 14-12-2006 FIT FITEA
FEm = T sivifire faar sfuftam, 1947 (1947 %1 14)
H wo AT ®1 wfafe 4 F vihw €, v sfufrm
F wErEl % g R 28-12-2006 9 9: U HI Aty
# fou @ Iarh dan =i fFa o,

it S TR 1 19 € T ol § S99 Hrematy

=) 5: u 1 iR FeEty B for T o andfi 2
;o siedfe faar aifufiam, 1947 (1947
14) H 4RI 2 & @98 (3) & TU-WUE (vi) T TH 50
v YRR 1 WA F T h TR Sa S9N
Iaq wfufran & WieA & fog fe® 28-6-2007 9 B:
Y Y FrETEry % fore we ITEn Y s e € 1
[, S& w.-11017/2/97-36. 3R (fl. )]
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New Oelhi, the 25th June, 2007

8.0. 1966.Whereas the Central Government
having been satisfi¢d that the public intcrest so requires
that in pursuance of the provisions of sub-clause (vi) of
the clause (n) of Seption 2 of the Industrial Disputes Act,
1947 (14 of 1947) declared by the Notification of the
Government of Inglia in the Ministry of Labour dated
14-12-2006 the service in the Coal Industry which is covered
by item 4 of the first Schedule to the Industrial Disputes
Act, 1947 (14 of 1947) to be-a Public Utility Service for the
purpose of the said fct, for a period of six months from the
28th December,

And whereas| the Central Government is of opinion
that public interest fequires the extension of the said period
by a further period pf six months.

Now, therefore in exercise of the powers conferred
by the proviso to sub-clause (vi) of clause (n) of Section 2
of the Industrial Disgutes Act, 1947, the Central Government
hereby declares the¢ said industry to be a Public Utility
Service for the purgoses of the said Act, for a period of six
months from the 28th June, 2007.

[File No. S-11017/2/97-1R(PL)]
GURIOT KAUR, Jt. Secy.

feeett, 26 93, 2007

WA, 1967 —Frad T @ afufrEmg, 1948
(1948 &7 34) W Y | B -4 (3) TN W4 Wl
W VM F U, $ET TER THGEA 1 AR, 2007 H
3 arirE # w9 § [frm w0 2, foas o afufa $
HEAT 4 (445 45 YOS ROA A WA G vgw A TH L)

e 5 SR 6 (4 76 1 I9-ww (1) 3k w77, 78,
79 R 81 ® T ES € WA B W GH T ®
Iy afeIg TS Freafafan & 5 wea 2, ey —

“ AftreriTg  [wiTarIeam o ® e e & Tegt
ATE S =TT AR A Tored TH SRR, WFerm,
ser Yfaureaq s@ § e dfEwemm, a5

HhTIEEE, e § STYTH HITEEEN B TERt

e T T
[ S TH-38013/17/2007-T9 €E.-1)
7\, €. Sy, s wfee
New Delhi, the 26th June, 2007

WFGF B T

8.0. 1967.— In exercise of the powers conferred
by sub-section (3) [of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st July, 2007 as the date on which the
provisions of Chapfer IV (except Sections 44 and 45 which

have already been brought into force) and Chapter V and
VI [except sub-section (1) of Section 76 and Sections 77,
78, 79 and 81 whith have already been brought into force]
of the said Act shall come into force in the following areas
in the State of Tamilnadu namely:—

“Areas comprising the Revenue Villages of Agrahara
Periyapalayam, Sarkar Periyapalayam in Agrahara
Periyapalayam Group, Thenmugam Kangeyampalayam,
Vadamugam Kangeyamalayam in Vadamugam,
Kangeyampalayam Group of Perunthurai Taluk, Erode
District.”

[No. §-38013/17/2007-SS-1}
S. D. XAVIER, Under Secy.
=% fieel, 26 5, 2007
WAL, 1968 —FUAR! o9 " aifufrag, 1948

(1948 1 34) W1 4RI | F SU-U (3) T =W OFR

H TA TR G, Y TR WEER 1 T, 2007 N
IH A0E 3 ¥4 ¥ g w5 2, we 3w afufm $
HAT 4 (44 45 U S Fraa 9 TS @ R E TR )
S 5 3R 6 [ W 76 F IU-"w (1) 3K " 77, 78,
79 3l 81 B foam < v @ vom % W g E) @
TUEY FRY WY 9 % fFrAfafaa & € wgw o,
am‘q -

‘I TRY T @ N R @ a6
nvee ¥ foom Frewg, Teaeet, Shfag o wewEag
TSt Tita % weEfera gl

(S TE-38013/18/2007-TH. T6.-1)
. €. Hfam, s ufas
New Delhi, the 26th June, 2007

S.0. 1968.— In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees” State
insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st July, 2007 as the date on which the
provisions of Chapter IV (except Sections 44 and 45 which
have already been brought into force) and Chapter V and
VI [except sub-section (1) of Section 76 and Sections 77,
78,79 and 81 which have already been brought into force]
of the said Act shall come into force in the following areas
in the State of Andhra Pradesh namely:—

“All the areas falling within the Revenue Villages of
Nidamanur, Gudavalli, Doneatkur and Prasadampadu in
Vijaywada Rural Mandal of Krishna District of Andhra
Pradesh.” '

[No. §-38013/18/2007-S.8.1)]
S. D. XAVIER, Under Secy.
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