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Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)
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[H 228/47/2007-TE I1]
o T, 3R afw

MINISTRY OF PERSONNEL, PUBLIC
GRIEVANCES AND PENSIONS
(Department of Personnel and Training)

New Delhi, the 6th November, 2007 '

8.0, 3294.—.In exercise of the powers conferred
by sub-section(1) of the Section 5 read with section 6 of
the Delhi Special Police Establishment Act, 1946 (Act, No.
25 of 1946), the Central Government with the Consent of
State Government of Assam, Political (A) Department
Dispur vide Notification Memo No. PLA-486/2007/51-A
dated 29th August, 2007, hereby extends the powers and
jurisdiction of the members of the Delhi Special Police
Establishment to the whole of State of Assam for investigation
of the offences registered at Kamalpur Police Station in the
District of Kamrup vide Case No. 163/2007 under sections
120-B, 121, 121-A, 122, 307,353, 385 and 511 of the Indian
Penal Code, 1860 (Act No. 45 of 1860) read with section
25(1)(A) and 27 Arms Act, 1959 (Act No. 54 of 1959) read
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with section 4 of Essential Commodities Act, 1955 (Act
No.100f 1955} and sections 10 and 13 of Unlawful Activities
{Prevention) Act, 1967 (ActNo. 37 of 1967) and same Police
Station's U.D. Case No. 21/2007 relating to death of Dr P.C
Ram the Executive Director, FCI, N.E Regidn, Guwahati,
Assam and any other offence or offences, attempts,
abetments and conspiracy in relation to or in ¢onnection
with above mentioned offences and any other offence/
offences committed in the course of same transaciion arising
out of same facts and simultaneously launching of criminal
presecution against the guilty persons,

[No.228/47/2007-AVD-1]
CHANDRA PRAKASH, Under Secy.
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MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 16th October, 2007
S.0. 3295.—In pursuance of syb-rule (4) of rule 10
of the Official Language (Use of official purposes of the
Union) Rules, 1976 the Central Government, hereby, notifies
the listed branches/offices of the following Banks/Insurance
Companies in the attached arnexure, more than 80% of the

staff whereof have acquired the workmg knowledge of
Hindi.

Sl. Name of the Bank/Insurance - Number of
No. Company * Branches/Offices
1. State BankofPatiala ' 9
2. State Bank of Bikaner and Jaipur 13
3. Andhra Bank 10
4. Allahabad Bank 98
5. Unicn Bank of India 63
6. Indian Bank _ 17
7. State Bank of Indore 3l
8. Central Bank of India 30
9. State Bank of Hyderabad 3
10, Oriental Bank of Commerce ' 85
11, Syndicate Bank 38
12. State Bank of Travancore 0l
13.” Bank of Maharashtra 38
14. Punjab Nationa} Bank 33
15. General Insurance Corporation 01
of India .
16. Life Insurance Corporation of - 43
India
17. Oriental Insurance Company 19
Limited
Total 591

(¥ ¥ 11016/4/2007-Hindi]
REMESHBABU ANIYERY, Jt. Director (OL)

STATE BANK OF PATIALA

1. State Bank Of Patiala
Zonal Office SCO-7 Sector-5, Punchkula,
Hrayana -

2. State Bank Of Patiala
Zonal Office §.C.0. No. 99-107 Madhya Marg,
Sector 8-C, Chandigarh 160009

3. State Bank Of Patiala
Regional Office Near Timber House Cart Road
Shimla-171001

4. State Bank Of Patiala
Regional Office Sauli Khadd
Mandi (H.P.)-175001

S. State Bank Of Patiala ‘
Regional Office 21, Vidhan Sabha Marg st Floor
Lucknow-226 001

6. State Bank Of Patiala
~ Regional Office SCO. 9-10 Sector-25 Huda
Panipat-132 103
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7. State Bank of Patiala,
Regional Office Kothi No. 120, Sector 15A,
Hissar.

3. State Bank of Patiala,
Regional Office, SCO-7 Sector-5,
Punchkula,

9. State Bank of Patiala,
Vasupujya Chambers, Ashram Road,
Ahmedabad (Gujarat), Pin Code No. 380014
Branch Code No. 5345,

STATE BANK OF BIKANER AND JAIPUR,
HEAD OFFICE, JAIPUR

Office to be notified in the Official Gazette under
Rule 10(4) of Official Language Rules, 1976.

RAS.E.C.C, BIKANER
Addresss:

I Retial Assest Small Enterprise Credit Centre,
Binani Building, Alakh Sagar Road,
Bikaner.

KARNAL

2. Sector 12, Part-1, Urban Estate,
Kamal.

PACHERIKALAN
3. Pacheri Kalan Distt.-Jhunjhunu,
DHANBAD

4. Hotel V1P, Complex,
Bank Road, Dhanbad-828001

REGIONAL OFFICE, CHANDIGARH

5. Regional Office, Sector-D,
Chandigarh-160017.

KHANNA

6. Purewal Tower, Samrala Chowk, G.T. Road,
Khanna-141491, Punjab,

JHANSHI
7. 524, Sadar Bazar, .lha.nshl(UP)
JODHPUR PARK, KOLKATA

8. First Storey, 71, Jodhpur Park,
Kolkata-700068.

KAMALA NAGAR, AGRA

9. G-685, Kaala Nagar, Agra
AJAYA NAGAR, KOLKATA
10. 333, Ajay Magar, Kolkata-700075
RASECC,JODHPUR

11. RASECC, State Bank of Bikaner and Jalpw )
1st Floor, Jalori Gate Branch,
Jodhpur-342 001.

RANI(PALI)

12. State Bank of Bikaner and Jaipur, Rani,
District-Pali,

REGIONAL OFFICE, AJMER

13. State Bank of Bikaner and Jaipur,
Regional Office-V, Plot No. 14, Ashok Vihar Colony,
Vaishali Nagar, Main Road, Shantlpur Ajmer.

4506 GIOT—3

ANDHRA BANK
List of Branches to be notified under rule 10(4) of Official
Language Rules, 1976

1. Andhra Bank Jayanagar Branch, Saldabad
Hyderabad-500 059,

2. Andhra Bank, G-3, Rajalakshmi Apartment,
Street No 8, Habsiguda, '
Hyderabad-500 007.

3. Andhra Bank, Opposite Uppal Bus Depot,
Peerjadiguda Hyderabad-500 03 1.

4,. Andhra Bank, Near E-Seva, Ramnagar,
Hyderabad-500 020. _

5. Andhra Bank, Marthoma Centre Branch, Neredmet,
Vinayaknagar, Hyderabad N ‘

6. Andhra Bank, Diamond Pmnt Branch Slkh Vlllage
Secunderabad-500 009. ~

7. Andhra Bank Venkatapuram Branch, Alwal,
Secunderabad-500 015.

8. Andhra Bank, Meerpet Branch, Saroornagar _
Mandal, Ranga Reddy District,

Hyderabad 500079,

9. Andhta Bank, Anandbagh Branch, Malkajgiri

Secunderabad, Hyderabad-500 047,
10. AndhraBank, S.A.R.M. Branch, Andhra Bank
Building, Koti, Sultan Bazar,
Hyderabad-500 195.
ALLAHABAD BANK
PROFORMA-II
SL.No. Name and Address

1. Allahabad Bank,

Vill, 163-B, Nehru Colony, P.O. Handwar Road, -
Dehradun (Uttaranchal)
2. Allahabad Bank,
Koel Ghati, Near Akhand A shram, Haridwar Road,
Rishikesh (Uttaranchal)
. 3. Allahabad Bank,
Vishnu Market, Siltham Pithauragarh,
(Uttaranchal).
4. Allahabad Bank,
Mall Road, Pauri (Uttaranchal)

5. Allahabad Bank.

Rudrapur Road, Near Roadways Bus Stand
Kichha, U.S. Nagar (Uttaranchal). /

6. Allahabad Bank :
Govardhan Vilas, Udaipur Branch , I
Udaipur (Rajasthan). .

7. Allahabad Bank, _
11A, Kumbha Marg, New Phatehpura,

Udaipur (Rajasthan)

8. Allahabad Bank
361, Himmat Nagar, Gopalpura Circle, Tonk Road,
Jaipur {Rajasthan)

9. Allahabad Bank,

Ujiwas Niwas, B-Road, Paota,
Jodhpur (Rajasthan)
10. Allahabad Bank, .
1/5, Rajasthan Housing Board Colony, Bhiwadi
Distt. Alwar (Rajasthan).
11. Allahabad Bank
Bhopalwala Arya 8.5, School,
Sriganganagar, (Rajasthan).
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2. Alldhabad Bank 28 Allahabad Bank, © © © |
Pail{ Bhatali Branch; P.0. Durgapur Industrial Finance Branchr‘ R

|- Blotk & Distt Chandrapur; 3, Dinshaw Vhiéctiha Rﬁadimmmooem
{Maharashtra). 29. Allahabad Bank,

13. Allahabad Bank, - Juhu Ville Parle, Plot No 4’2 Modél Town €o.
Watdhamaneri Branch, Near Bus Stand op. Hsg. Society, PO* Ghaml Fahis: chl’aﬂeﬁbv
Distt. Wardha, (Maharashtra) Scheme, Mumbai-400049. _

14. Alldhabad Bank, 30. Allahabad Bank, L
Yelakel Branch, Taluka Seloo, Servicg Bran PB 37, Kfimbgl Samachiar Marg,
Distt. Wardh, (Maharashtra). P.B.No. 282, Fort, Mumbaiga0023. © "

15. A]ldhabad Bank . - 31. Allahabad Bank,

Ramnagar, Yawali Branch, YaWah Taluk & Qulck Collection Service, 7 Mumbaij ngachar

. Dist. Yawatmal, (Maharashtra) Marg, P.B. Nd, 282 FG(E,M bal-4Q¢)023

I6: Alig abad Bark, 13 - * ?reasury"ahabad B?‘;umb i San acharMarg
Andheri (Wést) No. QSqueshCentre _ ‘ ' a >
S. V.. Road, Above Alfa Restaurant, Andhen (W), P.B.No. 282, Fort, Mumbai 00023 o
Mmhbamooosg 33. Allahabad Bank, : L

[7. AllahabadBank , : NIBM Kondhwa Branch, unshregWoods .

aﬁra(West), Zainub-: Vxlla 187 TumerRoad mﬂﬁ?&?@g NH?M ‘uadKo et
Ba ra(W) Mumbal-400050 34, Allahabad Bank, ! .

. : . ahavad Ban ‘ it A

18. Al abadﬁank MapucaGoaHoteI Satya i-leera Bulldmg, B

- Ghatkopar (East), K. K Chhaya Bu:!dmg, ; :

. Near Hanuman Temipie; M| puca God, -
H’ 1;: 3, P“{";N”g‘;‘r’ atkopar (E), Distt. North Goa, Goa-403
A:m b'adm 35. Allahabad Bank, ERTE 4
19. Allahabad Bank, - Rani Durgawati V:ﬂmdyu‘aya Branbh, SR
: G"r pgaon (West), Km Industrial Estte, RDVV Premises, PaChped|]SouthCIV|lLu1&,z IR
. Road, Goregaon W), Mumba1-400062 Distt. Jabalpur, Pin 482001 D
m-'A"#mbﬂd 12;:%5 Kanji Bding. 36. Allahabad Bank, ;37 -
lrdm Morarji - Kanji Bui g, g International Byanch, Pyri quet, Coyan
tmaram Merchant Road; Mmﬂb&lm()z Distt. Moradam (UP i.24 00]

21 abad Bank, 37. Allahabad Bank, ‘

' ,Dr. AmbedkarRDad P.B. 6610 Pakadia Naugswan, Near andl Asthal P. Q,&Vlll
M ha|-400012 : Pakadia, Naugawan D:st'c |hbhlt (UP)

2. AllahabadBank — 38, Allahabad Barik,” "~ .

SQian, House No. 1-A/ 1& ]-N2 Plot No 277 New Agra, C-2/48, Grives C}omplex KamIaN?ggr;

New Sion, Cooperatbve Housing Spmety, S:ndhi Agra(UP), _

Coleény, Opp Grukrupa Hotel ,S]Qn (W) 39, Allahabad Bank; % i ]
- Murnbei-400022. Alipur Bhadar, vm&m:nrbrmagﬁi 1

23. Alighabad Bank - - Distt. Fatehpur (UP)s: it
Worli, Manish Commertial Centre, 40. Allahabad Bank, ‘

2164 Dr. Annie Besant Road, Worii Makanpur Mahoi, Vill. &no:muo," L A¥
© Mumbai-400022, Distt. Fatehpur (UP). SRR G

24, Allshabad Bank, 41, Allahabad Bank, ;- 3 4 ERENY

VInitM~ 2 Atenja Arcade, Sector-l’! Saifai Vill & PO Saifai Dlstﬁ, lf,tawah(UP) R

- New Mumbai, Distt. Thane-400703.. . 42. Allahabad Bank, S
25, Ai]ahabad Bank, i Tirwa, Vilt & PO Tlrwa, qutt-annalu(UP),! o
" Recgvery Branch, No. 188 Rajesh Centre S V. 43. Allahabad Bank,
Roadl, Above Alfa Restaurant. Andheri fW} Agra Khandari, Padarn Ch‘ndra lnsmmte, gyesgitar

Murbei-400069. Khandari, Agra (UP). TN

26. Allahabad Bank, 44, Allahabad Ba A
Fort, 37, Mumbai Samachar Marg, P.B. No 282 City Montedséri School, Bf Vishal K,ha d,lg

: Fon,tMumba.t-400023 Gomati Nagar-2, Lucknow 26010(UP) e
27. Allahabad Bank, 45. Allahabad Bank, ' ' "; "

1+ mation~l Branch T-4, World Trade Centre, .
2nd floor, Cuffe Parade, Colaba, Mumbai-400005.

Janaklpuram Brahcli A&&i‘shCoﬁtpiex ST
kipuran: U&ckuow (UP)
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46.

47.

49.

5l

52.

33

55.

37

Allahabad Bank,

Lalganj Branch, st F.loor ‘feg,gaomComplex,
Lalganj, Distt. Rae Bareli wp. .
Allahabad Bank,

Maharshi Vidya mangir, Sthpur Road 1M Tum,
Lucknow-226020 (UP). .
Allahabad Bank, ¢

F.D.S.0,, K G Dental I,}plve@ty Luckmow-226003
{UP). .

Allahabad Bank,
Mohang; ,Rae Bareli, Road Molmng,am, g
Tehsil-Tiloi, Distt, Rae Bareli (UF}.: .
Allahabad Bank,

Salon, Mchalla Palgambq;pur, Post Salon
Distt, Rae Bareli (UP), . e
Allahabad Bank, - - e

Unchahar, Allahabad Road,manMa;Let :
Lnchahar, DrsttﬁRaeBaxellﬂfH’) o
Allahabad Bank, © - il oo
fagdishpur, Shantivan, Jagdlshpur B
Distt. Sultanpur (UP).

Allahabad Bank, R B AR
Musafirichana, Opp..P.H.C. Wil8 No. 10
Musafirkhana, Distt. Sultanpur (BP)

Allahabad Bank, Hoz st
Maharajganj BachrawanRoad Méhamjganj,
Distt. Rae Baréli (UUP). - Ger(t
Allahabad Bank,

Staff College Branch, 21/483 mdﬁ’?;s’tag,ar,
t.ucknow (UP),

Allahabad Bank, e ?r

Zonal Office Court Road DeOghar ral

Jharkhand-814112.. - . n‘u!-‘
Altahabad Bank, L A
Deoghar, New Sarwan Road Doogﬁar
.fh¢trkhand-814112 ,,;
8. Allahabad Bank, . ”u;' ‘

60.

6l

€2.

63,

Jamtara New Town, Near Gandhl Mng,dari"r: .
Jharkhand.

. Allahabad Bank,

Daltonganj, House of Gopall Lal Agérwall JAl'hat
Road, Daltonganj Distt. Palamu, Jharkhad

Allahabad Bank,

Saraikelz, Ward No. 2, House of Hanl;arprasad .

Sahu, Distt. Saraikela, Tharkhand-833219.

A l]a.habad Bank
Simdega Main Road, Dlstt Slmdega,
Jharkhand-835223,

Allahabad Bank,

Brambe; Central Trammglnsutute Brambe Dlstt.
Ranchi, Jharkhand. o N
Allahabad Bank,. - Y
Saint Andreqs College Branch, S
Gorakhpur, (UP). ’

el J’E'.
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64,

65.-"'A11ahabad3mxk

Abababad Bank; - : -
J.N.N. Public Schwl Gorakhna:h,
Gorakhpur, (UP).

BairiaBrarich, PO Ba:ria Distt. Ba.lha, @p).’

66. Allahabad Bank,

Khora Ganeshji Road, Madﬂnganj. K,xshangadh
Distt. Ajmer, Rajasﬂ}an .

67. Allahabad Bank,

7.

4.

75.

76.

i Nex lRa;aPaIk,&‘aW Rajasthan.

Allahizbad Bank, - S ‘
KEC Intematlonal Ltd Jotwara, Road Jaipur
Rajasthaw: -

Allahhba&Bank
C-206,RIICO Colony, Anbu Road, Dlstt SlIOhl
Rajasthan.

" Allahabad Bank,

Jila Parishad Branch, 0ra1 Dlstt Jalaun (U P )
Allahabad Bank, .

' Sector34A, Sco23-24-25, Distt, Chandlgarh

Chandigarh (UT) 160022
Allahabad Bank, -
Phawara Chowk, O]dBu.s Smnd, le Road
Gohana, Distt, Sonlpat, Haryana— 1 3 1 301
Allahabiad Bk, - ‘

SCF/90, Green Square Market, Dlstt HISSBI
Haryana-125001. i
Allahabad Bank,

G.T. Road, Opp. Bus Stand Palwal

 Distt: Faridabad, Haryana

Allahabad Bank,

Service Branch, SCO 49-50, (3rd Ffoor), Bark
Square; Sector 17-B; Chmd:gadl 16(_)01’_!
Allahabad Bank,

Civil Lines Branch, 22, P.D. Tandon Marg,
Allahabad, Uttar Pradesh.

Allahabad Bank,

_.Recavery Branch 22, P.D. Tandon Marg
* Allahabad, Uttar Pradesh.

Allahabad Bank,
Chandauli Branch G.T. Road, Vlll &Post
Chandauli, Uttar Pradesh s o

Allzhabad Bank,:
Kachnar Branch (RaJ atalab), G T Road, Rajatalab
Distt. Varanasi, Utta.r Pmdesb .

Allahabad Bank, :
. Vardnasi Kashi Vidyapeeth: Uqgvemty, Makatma

Gandhi Kashi Vidyapeeth Campus,

- Tristt, Varanasi, Uttar Pradesh

81.

Allahabad Bank, '

Saidpur Branch, Vill, & Post Saadpu‘r

Distt. Ghazipur, Uttar Pradesh

Allahabad Bank, !

Service Branch Varanasi: l{ashn Vidyapeeth Road
C/314-2 Vidyapeeth Road, Distt: Varanasi, -
Uttar Pradesh.
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8. Allghabad Bank,
Devgaon Branch, Varanasi-Azamgarh Road, -
Distt. Varanasi, Uttar Pradesh.
84. Allahabad Bank,
‘Wargnasi Shivpurva Branch, House No. D-59/6F,
Rathyatra Crossing Mahmoorganj Road,
Vargnasi, Uttar Pradesh.
8. Allghabad Bank,
Jiyanpur Branch, Vill. & post Jiyanpur,
Distt. Azamgarh, Uttar Pradesh.
86. Allababad Bank,
Ravindrapuri Branch, B-36/10 P-J, Opp. Manas
r M Edir Lanka Road, Varanasi, Uttar Pradesh.
87. Allghabad Bank,
- Varpnasi 8.8, Vishvidyalaya, Sampurnand
Sangkrit Vishvidyalaya Campus Jagat ij,
- Vargnasi, Uttar Pradesh.
8. Alldhabad Bank,

Vargnasi U.P. College Campus Branch Bhojubir,

. Varanasi, Uttar Pradesh,

. Allehabad Bank,
Rohini Branch, Sector-14 Extn. Rohlm
Delli-110085.

90. Allghabad Bank,
Qui¢k Collection Service Branch,
17, $ansad Marg, New Dethi-1 10001

4l. Allghabad Bank,
Indystrial Finance Branch, l7 Sansad Marg,
New Delhi-110001,

9. Allghabad Bank,
New Rajendra Nagar, New Delhi-110060.

03. Allghabad Bank,
B-3, Bulbul Nest, Ashok Niketan, Anand Vihar,
New Delhi- 110092,

o, AlHnabad Bank,
Service Branch 1, Scindia House, Janpath,
New Delhi-110001.

95. Allahabad Bank,
Jangkpuri Branch, A-3/32, Janakpuri,
New Delhi.

9. Allghabad Bank,
12-C, Meera Nagar, Bhilwara Road, Chittorgarh,
Rajasthan.

97. Allahabad Bank,
Trelian Bhawan, Sikar, Rajasthan.

. 98. Allghabad Bank,

Puggplia Bhawan, Khera Road, Balotra, Distt,
Barmer Rajasthan.

UNION BANK OF INDIA

Official Language Implementation Division, Central
: Office, Mumbai
Branches/Offices recommended for notification under
. Official Language Rule 10(4)
Name and Address of the Regional Office :
DELHI
1. Union Bank of India
Sectpr 62, Noida Branch, C-56 A/28, Sector-62,
Noida, Uttar Pradesh, Pin-201 307

[Part II—SEC. 3(ii}]
1 ?
CHANDIGARH
2. Union Bank of India,
Branch-C.R. College of Edpcatnon Rajgadh Road,
Hissar, Pin-125 001
3. Union Bank of India,
Branch-Sector-32, Chandlgprh (U.T).

JAIPUR
4. Union Bank of India,
Jhunjhunu Branch, House No. D-14(Ka)
Jhunjhunu-333 001.
5. Union Bank of India,

Sukhadia Circle Branch, Hlndustan Zinc Bhavan,
- Udaipur-313001.

RAJPUR

6. Union Bank of India, .
Ambikapur Branch, Deviganj Road,
Post-Ambikapur, Distt. Sarguja, C.G. 497 001.
7. Union Bank of India, ,
Champa Brangh, Barpali Chowk, Station Road,
Post Champa, Distt. Jan_)gxrfChan‘npa CG.
Pin-495671.

JABALPUR

8, Union Bank of Indla
Madan mahal Branch, Opp, Gulati Petrol Pump,
. Madan Mahal, Nagpur, Jabplpur (M.P.) 482 002.
9. Union Bank of India, :
Gotegaon Branch,Chaurasip Complex main Road,
Gotegaon, Distt. Narsinghpf,lr—flﬂﬂ 18.
10. Union Bank of India, :
Bervice Branch, Shyam Arcade, Malviya Chowk,
Jabalpur (M.P.), 482001. |

LUCKNOW

11. Union Bank of India, :
Jankipuram Branch, 1/C, 1/443, Sector-G, Sahara
Estate Road, Aliganj Extengion, Distt. Lucknow,
~ Uttar Pradesh-226021. P
12. Union Bank of India, E
Branch-Faizabad Road, Lugknow Matiyari
Chauraha, Chinhat, Faixabad Road, Distt.
Lucknow Uttar Pradesh-266 016.

KANPUR

13. Union Bank of India,
Barra World Bank Branch, J-19 & J-19A,
Barra World Bank, Karrhi lkoad Kanpur,
Uttar Pradesh-208027,

14. Union Bank of India, ‘
‘Yashoda Nagar Branch 81,Pashupati Nagar,
Yashoda Nagar, kanpur, Uttar Pradesh-208011.
MEERUT ' !

15. Union Bank of India,
Bulandshahr Branch, Raja Babu Road,
Bulandshahr-203 001, Dist{. Bidandshahr (U.P.)..
16. Union Bank of India, '
Sonkh Crossing Mathura Branch, Sonkh
Crossmg Mathura, Distt. Mathura, UttarPradesh.
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17. Unlon Bank of India
Rampur Civil Lines, Jamia Tus Salehat Maulana
Shaukat Ali Road, Civil Lines, Rampur-244901
{Uttar Pradesh)

I8. Union Bank ofIndia
Bijnor Branch, Kothi Antaghar, 183, Civil Lines,
Bijnor, Distt, Bijnor, Uttar Pradesh

19. Union Bank of India
Nagar Nigam, Ghaziabad, Nagar nigam, Navyug
Market, Ghaziabad-201 001 (UL.P.)

-20. Union Bank of India

. Rajnagar Ghaziabad, St. Paul Academy, Sector 9,

Rajnagar, Ghaziabad-201001 (U.P.)
AZAMGARH

2%, Union Bank of India

Belaisa Branch, near Chanakya Cinema Hall
Sarfuddinpur, Azamgarh (U.P.) Pin-276001
RANCHI :

22. Union Bank of India
Deoghar Branch, Indralok Complex, Tower
Cheowk, Station Road, Deoghar, Pin-814001,
Distt. Deoghar, (Fharkhand)

23. Union Bank of India

Chaibasa Branch, New Jain Market, Court Road,

Chaibasa, Pin-83320¢1, Distt. Chaibasa,
(Jharkhand)

BARODA

24. Union Bank of India
Waracha Road Branch, Shantaba Complex,
Waracha Road, Surat-395006
AHMEDABAD
25. Union Bank of India
Drive-in-Road Branch, Shailly Complex,
Near Surdhara Circle, Sat Hospital Road,
Oif Drive-in-Road, Ahmedabad-380054
THANE )
26. Union Bank of India
Ghodbunder Road Branch, GalaNo. 7to 11,
Ground Floor, Selitaire Towers, Ghodbunder
Road, Chitalsar, Manpada, Thane (West), 400607
27. Union Bank of India

Airoli Branch, Blacksmith Tower, Ground Floor
Plot No. 14, Sector 6, Airoli, Navi Mumbai-400708

28. Union Bank of India
Wadkhal Branch, Post Wadkhal, Wadkhal Naka,
Taluka Pen, District Raigad 402107

BANGALORE

29. Union Bank of India -
HSR Layout Branch,

Sri Rajarajeshwashwarinagar, 9th main, VII Sector,

HSR Layout, Bangalere
30. Union Bank of India

R T Nagar Branch, 254/1BMP, 5th Cross,
Vasantapp Block, R-T Nagar, Bangalore

31. Union Bank of India
PES School of Engineering Hosur Road, Near
Electronic City, Bangalore-560100

32. Union Bank of India
Kuvempunagar Branch, 1 1t, C8G Arcade,
Ganganchumbi, Double Road, Kuvempunagar,
Mysore-570023,

HYDERABAD

33. Union Bankof India
Mehadipatnam Branch, Syed Plaza, Opp. Cristal
Garden, Attapur Road, Marutinagar,
Mehadipatmam Ring Road, Hyderabad-500008

34. Union Bank of India
Kamlapuri Coleny Branch, Plet Ne. 335, Phase IlI,
Near Kamalapuri Colony, Srinagar Coleny,-
Hyderabad-500073
VIJAYWADA

35. Union Bank of India
Service Branch, 1st Floor, Rishab Towers,
Convent Street, Vijaywada 520001, Distt. Krishna,
{Andhra Pradesh)

36. Union Bank of India
Gudivada Branch, Greund Floor, 10-137, Opp.
Gandhi Bomma, Ehuru Road, Guidivada, 521301,
Distt. Krishna, (Andhra Pradesh)

37. Union Bank ofIndia
Machilipatnam Branch, Ground Floor, 18/1,
Opp. RTC Bus Stand, Englishpalem,
Machilipatnam-521001, Distt. Krishna,
(Andhra Pradesh)

38. Union Bank of India
Mandanpalle Branch, Ground Floor, Ne. 15-6-05-
02, Opp. RTC Bus Stand, Madanapalle 517325,
Chitoor Distt. (A.P.)

VISHAKHAPATNAM

39, Unien Bank of India
Gajuwaka Branch, Doer Ne. 7-5-59, R.K. Plaza,
Chettivanipalem NH-5, Opposite Elecrical

Sub-Station, Gajuwaka-530026, Post & Distt.
Visakhapatnam .

40. Unijen Bank of India _
Madhuravada Branch, DeorNo.6-111/6,

Shri Subbalakshmi Complex, Near Durga Theatre,
Chandrampalem, NH-5, Madhuravada-530041,
Post & Distt. Visakhapatnam

41, Union Bank of India

Tuni Branch, Door No. 8-10-58, Opp. Kanyaka
Parameswari Temple, Bellapu Veedhi,
Tuni-533401, East Godavari District

42, Union Bank of India
Narsipatnam Branch, Door No. 34-125/1, Ramarao
Peta, Narsipatnam-3311186, Distt. Visakhapatnam
43, Union Bank of India

Mandapeta Branch, Door No. 34- 16-7, Kamath
Arcade, Main Road, Mandapeta-533308, East
Godavari District
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44.

Union Bank ofIndia -

Atchutdpuram Branch, Door No. 5—45
Pudimadaka Road, Atchutapuram, Pin Code
53101 lIDlStt Visakhapatnam

BHUVANESHWAR

45,

Union éank of India .
Barbil Branch, Station Road, Barbll
Distt. Kbon_]har-753035 Orissa

ERNAKULAM

46.

47.

49.

5L

52.

53.

Union Bank of India

!;al sery Branch, [V/465-A, Opp Apollo
§d., North Kalamassery—683104

Plstt E aknlam, (Kerala) .

nion ankof India

Poonithura Branch, 29/2862-A,'Aditya Gandhl
Bquare,poonithura 682317, Distt. Emakeulam,
(Kerala)

Union ankof India . o

Mulant uruﬂryBranch Kanekal Estate,
Chottanticara Road, Mulanthuruthy 682314,
Distt. Emakulam, (Kerala)

Lnion Bank of India :
Vadanapally Branch, VIi/491, L-P: mlcasBulldmg,
Vadan ally-680514, Dl‘;ﬁ Thrissur (Keraia)

Umon Bank of India

Kunnarpkulam Branch, Crdss View Buﬂdmg,
Guruvagoor Road, Kumnanﬂculmn-680503
Distt. Thrissur (Keralla) '

Umon Bank of India _
aanch 20/10:42-A, Kundini Complex
ospl Road; Thayepalam, Tlrur-676]01
1stt alappuram (Keralz)

Union Bank of india
Peringottukara Branch, VI/163- 164, Ramaknshna
Buildin, perlgottukara-680565 Distt. Thrissur,

: (Kerala

nion Bank of India '
ullas Branch, V1111266, Vilikiyat Bulldmg,
Mullas ry—6805’bQ Distt. Thrissur (Kerala)

1‘1RUVANTAP¢JRAM o

54.

55.

57.

Attingal Branch, Shams complex, Opp. KSRTC,
Bus Stahd, Attingal, Trivandrum Dlstt ‘
Kerala 695101

Union Bank of India
Pattorn Branch, Keshavadasapuram Junction,
Thiruvananthapuram, Kerala 695004

Pnion Bank of India
Peroorldada Branch, A Madohl R Towers
Peroorkada, Thruvananthapuram, Kerala 635005

Union ank of India N
KollamCivil Station Branch, Deva priya Complex,
High School junction, Kollam 695009 Kerdla

Union 1ank of India

GUWAHAT[

5§ Unqugnkoim;im
Adabari Branch, Hablb :
Complex, 1stFloor, A

[
¥
, ‘i“ B,
i
-

59, 'UmonBankQﬂ;lqha oy
Hatigaon Branch, Mam Rpad]
Hatigaon Vetay _.V“’ P

S cETi g BB Gpde g

L

&

Guwahati-781038~ *

60. Union Bank of Indla o h
v *"Duha]mBra.nch o0 Roai Daﬂy&azar
Post-Duliajan, Hidet: D’fbrilg )
PinCode 786602 A
61. UnionBank of India =& ' ¢
LN Bari Road Beanch; 13, a&oad,(}anraj
.Chaiiihnhank; Pﬁst—Agamila, Lpsti WS T rlpura

Tnpura-79900} EFIR
62 UnionBankoflndia . . .. .. .. . - =

G5, Road Branch, Jugal Bezar, Ist Floos;

‘Ganeghguri CWL Post; Digpur, Guwahati, Distt.

Kammrup (Utbag), PinCoge- 781006 - -
63. UnionBankofIndia ..., .|, - . ...
x,lstFlaOl'

ﬁuw@mgﬁpﬁm ukm,

F Road, Hi

Pin Code-786125 PostT
INDIANBANK

List of.Branches/Officesof Ihdlél’i Bankto be notified
under Rule 10(4) owfﬁml Lﬁhguag% Rhles*fn ihe Gazette
of Government of India™ >

P
1. Indian Bank
Circle office : Liberty le% ﬂfxwr Himayat Nagar
Hyder&badsSODOOM lA P
2. Indian Baiik' O
Kukatpalif *‘Hofnmer 70 ﬁ-h s Dhara!hareddy
colony, Near(opp): J.N.T.U. Kukatpzlli Hyderabad{i
5000072, A.P N
3. Indlan_ﬁgal}k]’ . S5 i .
Gaghibowli ; Plo tn he.fl;b- 6, uriveynumbcr%
.. Cyber Apa 1‘;:? hibowlil )gicrabad;;OOOOB
AP T
4. Indian Bank o I() B '
N B%ﬁ’za’ra ills: Flat thbef'l 1, E4polama caves,
*'" Road Nihber 12; Bénzz:am lé'l—tdﬂrabad—SObOOzls
AP
5. - Indiag Bank o000 :
Mosapeth : mdaan eomamem a{‘}oodashed
Road, Mosapeth Hyderabad-5000029, AR« - .23}
6. Indian Bank

Kalyannagar : Door number 21;3 a¥8ﬂ£ﬂ 13,1
Shriramnagar, Kalyannagar 1] Yusufguda
' Post, Hydérabad-5 043,
7. IndianBank - ‘ e
B-1/7, Ashok Vlhar Phase II W ‘”]hl-l IDDSZ :
3. Indian Ba}lk .

c47 Preavmérvﬁa.sMargNe{ Delhi 116092
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9. Indian Bank

Agrawal Tarun Plaza DDA Shopplng Lentré Tarun '

Plaza Pitamptira Dethi-110034
10. Indian Bank Jamiya Miilia Istamia BJranch Moulana
Mohd. All Jowhar Marg Jamly‘a Nagar New
Dehi- 110025 - :
{1. Indian i3ank
Agarwal Mal | Floor Plot No. 3 Sector 5 A§hlrwad
Chowk Dwarka New Delhj-! 10075 s
12. Indian Bank B _
Assest Recovery Management Branch Upper
Ground Floor World 'I‘rade Cemre Babar Rbad New
Dethi 110001, o : :
13, IndianmBank T ‘
Show RoomNo. 4-5-7-8 Rahe)a Ground E,loor Front
Side IMT Manesar Gurgaon Haryana- 122050
14. Indian Bank
3-3, Orchid Square Ground Floor Sushant Lok
(Gurgaon Haryana 122002 :

15. Indian Bank

;;:-

1491731, Shivaji Colony Chowk Rchtak, Halyana 12400I _

16. Indiah Bank
DAV College Chandigarh Road Hoshlarpur,
Punjab-146001.

17. Tndian Bank
i6 A/B, Gandhi Nagar Jammu, Jammu &
Kahmir 1800004,

_ STATE BANK OF I'NDORE

" List of Branches/Offices for notlt' catlon under rule

10(4) of Rajasthan Niyam, 1976. _
MADHYAPRADESH e
l. RingRoad,Bombay Hospital Branch,

463, Code No. 1 P.U. 4, NearBombay
l-Iospita] Ring Road, Indore=452010 -

2. Pachore Branch, ( Code No. 465 ) A.B. Road
Pachore (Distt. Ra_]garh)-465683 S

3. Mandleshwar Branch, (Code No. 466 ) 2_,'_. c
Chhapandev Marg, Ward No. 14, Kasrawad Road
square, Near Bus Stand, Mandleshwar-‘4’5 1221 . -

4. Hoikar Science College Branch; ( Code No. 467 )
Holkar Science College Campus, Indore-452017

.5 LET. Branch,(Code No. 470 Y LE.T,, hhandwa
Road, Indore-452017 .

6.  Seoni Malwa Branch, ( Code No. 474 ), 131 Seth ‘
Pusamal Marg Jain Swetamber Mandir Trust
Bhawar, Ward No. |1, Seoni Malwa-461223

7. Housing Finance Branch (:Code No. 441
Khel Prashal, Race Course Road, Indore-4 52003

8. Spl. Assets Maharani-Recovery Management
Branch ( Code No. 444 }9, Maharani Road,
Siyaganj, Indore-452007

9. Mid Corporate Commercial Branch ( CcndeNo 447 )]
12, Agrawal Nagar, Sapna Sangeeta Road,

[ndore- 452001 o

19, Service Branch Jabalpur ( CodeNo, 448 ) Sadar

(~ant, Main Road Jabalpur- 482001 "

1. Sonagiri Branch(CodeNo 442 )H-7, Sarla

Towar, Piplani, Opposite Petro! pump,
Bhopal 462021

12. Jadra:Sugar Mill Branch, Code No.446, Near Petrol

. Pump, Chaupati, Jaora-457226. _

13. A.B.Road Branch,Code No.450, Scheme No.54,
A.B.Road, Near Press Complex Indore-452010

4. Umana Branch, Code No. 451, Near Gandlu Chowk,
Umaria-484661

15. Dindori .Branch,Code No 452 Mam Road,
Dindori-481880

16. Personal Banking Branch, Jabalpur,Code No.454, Sadar
Cant, Main Road Jabalpur-482001 .

17. Rajendra Nagar, Branch lndore, Code No. 457, 119 B,
Abhiman Plaza, Rajendra Nagar, Indore-452012

18. Annapurna Road, Br. Indore, Code No.458,; Bank
Colony,Annapurna Road; Indore-452009

9. Kurwar Branch, Rajgarh, Code No. 459, Kurear Mandl
Distt. Rajgarh (Blora)-465674

20, Rau Branch, Code No. 460 Opposnte Gowt. Glrls ngher
Secondary School, A.B. Road Rau-453331

21. Areara Hills Branch, Bhopal, Code No. 461, Plot No.59,
New Narmada Bhawan, A-Wing, First Flonr Arera
Hills, Bhopal-462001

22, Regional Office, Ratlam, Code No. 471 2Freeganj,Do
Batti Chouraha, Ratlam-<457001.

23. Central Pension Processing Centre, Code No 472,163,
Ghiya Chambers, Kanchanbagh, Indore-452001.

24, Small Enterprises Credit Cell, Code No. 475, 22, Palshikar
Colony, Indore-452004. ,

25. Retail Assests & Small Entarpnses Credit Cell, Code
No. 476, 1, Arera Hills, Bhopal-462004. .

26. Currency administration Cell, Code No 480, Scheme '
No.34, A.B:Road, Near Press Oomplex, Indore-452010.

27. Retail Assets Credit processing centre, Code No. 478,
Ist, Floor, Kothari Market, M.G. Road, Indore-452007
NEW DELHI

28. Retail Assets & Small Enterprises Credit Cell, Code
No.477, 16/15, WEA Arva Samaj Road, Karol Bagh,
New Delhi-1 100035,

* CHHATISGARH

29. Motibagh Branch, Raipur, Code No. 443, F-Block,
* Modemn Complex, Motibagh, Ra'lpur-49200'l .

RAJASTHAN

30. Udaipur Branch, Code No. 449, Exchange Complex,
Udaipur-313001.

UTTARPRADESH

31. Collectorate Campus Branch, Agra, Code No. 464,
Collectorate Campus, Agra (U.P)-282010.
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10.

12,

13.

14.

15.

16.

17.

. Central Bank

 CENTRAL BANK OF.INDIA
Central Bank of India,
Chhatrpurg Branch, 100, Jawahar Marg, Kanpur
Thansi Ragd, Chhatrpura, Dist Chhatrpura,
Pin-471001.
Central Bank of India,
Rasulian Branch, SMP Gate No.1, Harda Road,
Rasulian Hosangabad M.P.

Central Bank of India,

PlpanaB ch, Kirana Bajar, Purana Gala Mandi,
Pigaria, MP. -

Central Bdnk of India,

Moginand Branch, Gaon & Dakkhana Moginand,
Dist. Sirmpre, Tzhsil Nahan - 173030.

. Cehtral Bénk of India,

Mandi G
Mandi, T .

Branch, Main Road,NH 21, Dist
il Sadarmandi - 175021.
of India,
Urban Estate Branch, SCF 45, Sector - 7, Dist.
Kzimal Utban Estate Kamnal - 132001.

Central Bank of India,

Sukhpura Chowk, Sukhpura 63-66, Ward NO.12, Dist
Rdhtak !

Central Bank ofIndia,

Saha Branch, 71 - A, Near Bus Stand, Sahjadpur
Raad, Dist. Ambala, Saha - 133104.

Central Bank of India,

DHarmshala Branch, Main Market, Dist. Dharmshala,
Pin - 176052

Central Bank of India,

. Narvana Branch, DSS 15, Huda Commercial, Near

Railway Road, Dist. Jind, Narvana- 126116.

. Cantral Bank of India, ,
_ Bghadurgprh Branch, Vaishya Arya Kaneya

Mahavidhilya, Dist. Jhajjar, Bahadurgarh - 123307.
|

Central Bank of India,
Rdhtak Bianch, All India Jat Hiroj Memorial College,
Dalhi Roatl, Rohtak - 124001.

Central Bank of India, .
Mpnmad Branch, Surana sankul, Shivaji Chowk,
Manmad « 1423104, Maharashtra.

Cantral Bank of India,
Shrinivas Market, Old Kalvan Road, Behind S T
Stland, Dil:ldin', Dist. Nasik Maharashtra.

Central Bonk of India,

Gop Branch, Yadopur Road, Dist. Gopalganj,
p.o. Gopalganj - 841428.

Central Bank of India,

Nirsingpyr Road (M.P.}, Narsingpur Road - 480001,
Dist. - Chhindwara.

Cantral Bank of India,

Gépalgan] Branch, Gopalganj Sagar M.P.,

Sagar- 470001,

18.

19.

Central Bank of India,
Parsoria Branch, Gram & Post Pai'sona, Distr. Sagar
M.P., Parsoria - 470667

Central Bank of India, C

Bahrol Branch, Gramn & Post Barhol Distt. Sagar
M.P, Bahrol-470772.

Central Bank of India, -

Sukhakheri Branch, Gram & Post jukhakheri.

_ Tahsil Gadarwara, Distt. Narsin, purMP

g B ® B B

93

Sukhakheri - 487785,

. Central Bank of Indm,

Regional Office, First Floor, Esslayhall Rajpur Road,

Dehradun (Uttarkhand) - 248001

Central Bank of India,
K K Degree College, Etawah, U. Pt

- Central Bankoflndla,

LIC of India, Barelly, UP.

Central Bank of India,

Bijnore, Bijnore, U.P.

Central Bank of India,

Kiravali, Agra, U.P. :

Central Bank of Indie, '

D.A.V Collge, Kampur, Dehmdun ( Utu'akhand)-
248001,

Central Bank of India, '
Janta Mahavidhalya Ajitmal, Dls;t Auriya U P.

28. Central Bank of India,

Civil Lines, Rampur, UP.

29. Central Bank of India,

30.

3L

2

33

35.

L.R.P.G College, Gaziabad, U.P.

Central Bank of India,

Naurangabad, G.T. Road Naurmgabad,
Alligarh, UP. :

Central Bank of Indla, -

D.B.S. College, Karanpur, Deharpdun
(Uttrakhand }- 248001.

Central Bank of India,
N.T.P.C. Disit. Auriya, U.P.

Central Bank of India,

Khiri, Lakhipur Khiri, U.P.
Central Bank of India,
Regionai Shrigandhi Ashram,
Alligarh, UP.

Central Bank of India,
Cammbrian Hall, Dehradtm(Uttlhkhand) -248001.

Centrai Bank of India, !
Nagar Nigam Barelly, Barelly, U. P

37. Central Bank of India,

38,

.

Shahjanhapur, Shahjanhapur, U. P

Central Bank of India, :

Goverdhan, Dig Adda, Mathura, U P.

Central Bank of India,

Zonal Office, 33, Central Bank Bplldmg, Netaji
Subhash Road, Kolkata - 700001.
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&

9,

10.

11

12

13

14,

15,

16.

17.

STATE BANK OF HYDERABAD

List of Branches Eligible for being notified under
Rule 10 (4) of Official Languages Rules

State Bank of Hyderabad,
Alampur Branch, { Code No. 189 ), Maha boobnagar
District, Pin - 509153,

State Bank of Hyderabad,
Balanagar Branch, ( Code No. 442 ), Mahaboobnagar
District, Pin - 509202.

. State Bank of Hyderabad,

Armoor Branch, ( Code No. | 10 ), Nizamabad
District, Pin-503224.

. State Bank of Hyderabad,

Ramkote Branch, ( Code No. 350 ), Hyderabad,
Pin-500001.

. State Bank of Hyderabad,

Rammnagar Branch, { Code No. 471 ), Hyderabad,
Pin-500020.
State Bank of Hyderabad,

Saidabad Branch, ( Code No. 345 ), Hyderabad,
Pin -500059.

7. State Bank of Hyderabad,

Secretariat Branch, { Code No. 77 ), Hyderabad,
Pin-500022.

State Bank of Hyderabad,

Punjagutta Branch, ( Code No. 72 ), Hyderabad,
Pin-500082. _

State Bank of Hyderabad,

Sultan Bazzar Branch, { Code No. 62 ), Hyderabad,
Pir - 500195.

State Bank of Hyderabad,

City Branch, ( Code No. 73 ), Hyderabad,

Pin - 500002.

State: Bank of Hyderabad,

Moghulpura Branch, ( Code No. 596 ), Hyderabad,
Pin-500001.

State Bank of Hyderabad,

NRI Branch, ( Code No. 740 ), Hyderabad,

Pin -500029

State: Bank of Hyderabad,

Nallakunta Branch, ( Code No. 83 ), Hyderabad,
Pin - 500044,

State Bank of Hyderabad,

Nampally Station Road Branch, ( Code No. 79),
Hyderabad, Pin - 500001,

State Bank of Hyderabad,

Malakpet Branch, ( Code No. 61), Hyderalbad
Pin - 500024.

Staie Bank of Hyderabad,

Mahabbobgunj Branch, ( Code No. 69 ), Hyderabad,
Pin - 500012,

State Bank of Hyderabad,

Janpahad Branch, { Code No. 636 ), Nalgonda
District, Pin - 508218,

4606 Gl'07—4

18.

19.

21

24,

28.

3L

33

35.

State Bank of Hyderabad,
Jadcherla Branch, ( Code No. 921 ), Nalgonda
Branch, Pin - 509301,

State Bank of Hyderabad,
Indiranagar Branch, ( Code No. 835), Kamareddy,
Nizamabad district, Pin- 503111.

State Bank of Hyderabad,
MSR Nagar Branch, { Code No. 871 ), Kurnoél,
Kumool District, Pin - 518001,

State Bank of Hyderabad,
SIB Branch, ( Code No. 932 ), Miryalguda, Nalgonda
District, Pin - 508207,

State Bank of Hyderabad, _
Maithri Women’s College Branch, { CodeNo. 952 ),
Nalgonda, Nalgonda Distirct, Pin - 508001,

State Bank of Hyderabad,
Prakasham Bazzar Branch, { Code No. 819 )
Nalgonda, Pin- 508001.

State Bank of Hyderabad,

Mettugadda Branch, ( Code No. 920 ),
Mahaboobnagar, Mahaboobnagar District,
Pin-509001.

State Bank of Hyderabad

Nandyal Branch, ( Code No. 677 ), Kurnool Dlstrlct
Pin-518501.

State Bank of Hyderabad,

Pragathi Bhavan Complex, ( Code No. 961),
Nizamabad District, Pin- 503001.

State Bank of Hyderabad,

Nizamsagar Branch, { Code No. 552 ), Nizamabad
District, Pin- 503002, . o

State Bank of Hyderabad,

Pangal Branch, (Code No. 444 ), Nizamabad District,
Pin-509112.

State Bank of Hyderabad,

Rajampet Branch, ( Code No. 503 ) Nizamabad
District, Pin- 503001.

. State Bank of Hyderabad,

Raithunagar ( Mirzapur ) Branch ( Code No. 559 )
Nizamabad District, Pin - 503301.

State Bank of Hyderabad,

Tirupathi ( Main ) Branch, ( Code No. 328 ),
Tirupathi, Pin- 517501.

State Bank of Hyderabad,

Thorlikonda Branch, { Code No. 562 ) Nizamabad
District, Pin- 503178,

State Bank of Hyderabad,

Hunwada Branch, ( Code No. 608 ), Mahaboobnagar
District, Pin- 509334,

State Bank of Hyderabad,

Husnabad Branch, { Code No. 618),
Mahaboobnagar District, Pin - 539350.

State Bank of Hyderabad,

ADB Gaddipally, ( Code No. 481 ) Nalgonda District,
Pin-508201.
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36,

37

38,

State Bank of Hyderabad,

Chityal Branch, ( Code No. 567 ), Nalgonda District,
Pin- 504306,

State Bank of Hyderabad,

Chivemula Branch, ( Code No. 643 ) Nalgonda

Distrift, Pin- 508213

State Bank of Hyderabad,
Chandur Branch, ( Code No. 368 ) Nizamabad

- Distrigt, Pin- 503206.

39.

State Bank of Hyderabad,

. Bomupaspet Branch, ( Code No. 405)

" Mah

40;

oobnagar District, Pin - 509338.
State Bank of Hyderabad,
Beth jvole Branch, ( Code No. 563) Nalgonda

" District, Pin- 508204,

41,

42,

State rLBank of Hyderabad,

Donkal Branch, ( Code No 522 yNalgonda Dlstnct,
Pin- 403311,

State Bank of Hyderabad,

* Jaklajr Branch, ( Code No. 676 ) Mahabobnagar

43

45.

Disn'ilct, Pin-509353.
State{Bank of Hyderabad,

Kollgpur Branch, ( Code No. 195) Mahaboobnagar
District, Pin - 509102.

. State Bank of Hyderabad,

Khudavanur Branch, ( Code No. 550 ) Nizamabad
District, Pin - 503212,

State iBfmk of Hyderabad,

Kothakota Branch, ( Code No. 690 ),
Mahgboobnagar District, Pin - 509381.
State;Bank of Hyderabad,

PVNColony Branch, ( Code No. 856 )

+ Mahdboobnagar, Mahaboobnagar Dist,
. Pin-$09001.

48

49,

50,

51,

. State Bank of Hyderabad,

Naw abpet Branch, ( Code No. 381 ) Mahaboobnagar
District, Pin- 509340,

State;Bank of Hyderabad,

Palern Branch, ( Code No. 738 ) Nizamabad District,
Pin- 303225,

State:Bank of Hyderabad,

Pothdngal Branch, ( Code No. 747) Nizamabad
District, Pin- 503219,

State;Bank of Hyderabad,

Pulicherla Branch, ( Code No. 622 ) Nizamabad
District, Pin - 508266.

State Bank of Hyderabad,

. Twupathi Main Branch, P.M.R. Complex, Opp. New

52,

53,

Municipal Office, Tirupathi - 517501.

State Bank of Hyderabad,

Adinath Commercial Complex, Shop Nos. 1,2,
Bibvewadi, Pune -411037.

State;Bank of Hyderabad,

A-64.; Gokuldham, Geregaon East, Mumbai - 400063.

10.

11

12,

13.

14.

15.

16.

17.

18.

ORIENTAL BANK OF COMMERCE
Bareilly Reglon

Oriental Bank of Commerce, |
Guru Darshan Building, Kutthery Road, Lakhimpur
Khiri, Pin-246731.
Oriental Bank of Commerce
Alipur Chowk, Chopula, Deltn Road Gajraula,
Pin-244233.
Oriental Bank of Commerce, ;
Dr. Jakir Hussain Road, Dhampu:r { Distt.: Bijnor ).
Oriental Bank of Commerce, |
Nanda Lines, Ram Nagar, ( [?istt.: Nainital )
Uttaranchal.
Oriental Bank of Commerce,

Vill. Matkota, ( SIDCUL ) P lO Pant Nagar, ( Distt.:
US Nagar ) Uttaranchal.

. Qriental Bank of Commerce,’

C - 18B, Deen Dayal Puram, Bareilly, Pin - 243122.
Srigangan:igar

Oriental Bank of Commerce, ;

5-D-7(HUDCO)J.N.V. Nagar, Bikaner, Pin - 334003.

Qriental Bank of Commerce,’

Kesar Villa, Alakh Sagar Rohd Modemn Market,
Bikaner, Pin- 334001,

Oriental Bank of Commerce,
Kothari Medical & ResearcH Centre, Gajner Road,
Bikaner, Pin- 334004,

Oriental Bank of Commerce,.
Engineering College, Poogai Road, Bikaner,
Pin-334004.

Oriental Bank of Commerce
Near Main Bus Stand, Chohxgawah Via: Pilibanga,
Distt.; Hanumangarh, Pin - 335803

Oriental Bank of Commerce,:

Sriganganagar Zila Dugdh Utpadak, Sakkari Sangh
Ltd., Industrial Area, Hanumangarh Juncition,
Pin:335512. :

Oriental Bank of Commerce,|

Krishi Upaj Mandi Samiti, New Dhan Mandi,
Hanumangarh Junction, Pin +335512. -

Oriental Bank of Commerce,

Setho Ka Bazar, Main Market, Laxmangarh,

Distt.: Sikar, Pin- 332311,

Oriental Bank of Commerce,!

New Dhan Mandi, Rawla Mandi, Tahsil : Gharsana,
Distt.: Sriganganagar, Pin - 335707

Oriental Bank of Commerce,

National Highway, Bikaner Road, Nokha, Distt.
Bikaner; Pin - 334801.
Oriental Bank of Commerce,]
I.A.S.E. ( Deemed Universit
Sardarshahar, Distt. Churu,
Oriental Bank of Commerce,
Municipal Council, Kutcheri Road, Sriganganagar,
Pin-335001. .

) Gandhi Vidya Mandir,
in - 331403.
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19.

20.

2L

22

23

24,

25

27,

23

25,

30,

3L

32

33

34

35.

Oriental Bank of Commerce,
39-40, P. Block, Sriganganagar, Distt. Srlganganagar

-+ Pin. 335001,

Agra
Oriental Bank of Commerce,
Opp. C.L. Jain Degree College, industrial Area, Agra
Road, Firozabad.
Oriental Bank of Commerce,
B.8.A.Cellege of Engineering & Technology,
Bhuteshwar Road Mathura, Pin 281001.
Oriental Bank of Commerce,
K.I}. Dental College NH-2, Agra Delhi Road,
Mathura, Pin-281006.
Bhopal

Oriental Basik of Commerce,
7/5, Area Colony, Bhopal, Pin-462016.
Orizntal Bank of Commerce,
Shri Guru Nanak Girls Higher Secondary School,
Prem Nagar, Madan Mahal, Jabalpur, Pin-482002,

. Karnal

Orierital Bank of Commerce,.
A S, Sr. Secondary School, Aryasamaj Chowk,
Ambala City, Pin-133001,

. Oriental Bank of Commerce,

Indet Bhan (L), Bharatari Education Seciety,
G.T. Road, Panipat, Pin-132103, ‘
Oriental Bank of Commerce,

Kurukshetra University, Distt. Kurukshetra,
Pin-136119.

Oricntal Bank of Commerce,

Lal Maternity & General Hospital |.T.L. Road,
Yamunanagar, Pin-135001.

Orfental Bank of Commerce,

Near Anaj Mandi, Ambala-Hissar Road Ismailabad,
Distt, Kurukshetra.

Oriental Bank of Commerce,

H.5.D.C. Building, G.T. Road, V. & P.O. Umari,
Distt. Kurukshetra.

Oriental Bank of Comnerce,

8.C.0. No. 23-24, Sector-12, Urban Estate, Karnal,

Pin- 132001,

Oriental Bank of Commerce,
Barsat Road, V. & P.O. Noorwala,
Oriental Bank of Commerce,
3, Prein Nagar, Ambala City.
Oriental Bank of Commerce,
V. & P.O. Mehlanwalj, Distt. Yamynanagar
Oriental Bank of Commerce,
V. & P.O. Kala Amb, Tehsil Narayangarh,
Distt. Ambala.
ORIENTAL BANK OF COMMERCE

Ahemdabad Region

30.

Naroli

Oriental Bank of Commerce,
Plot No. 159/2/1, Hotal Krishna, Opp. Hotal Natraj
Road, Silvasa, Pin-396230.

3.

38.

39.

41,

42.

43.

45,

47,

49.

50.

Oriental Bank of Commerce,
New York Plaza, Opp. Judges Bunglow Bodakdev,
Ahemdabad, Pin-380015.

Oriental Bank of Commerce,

G-2, Samedha, Near Associated Petrol pump, C G.
Road, Ahemdabad, Pin-380006

Oriental Bank of Commerce,

First Floor, Manibhadra Complex, Rajasthan
Hospital, Kamp Road, Shahi Bag,, Ahemdabad, pin-
380004.

Criental Bank of Commerce,

APM, Stopping Mall, Nr. Devpriya Bunglows,
100Ft. Satellite Road, Ahmedabad, Pin-380051.
Oriental Bank of Commerce,

Nirman, Nr. Jyoti plaza, Shyamal Cross Road,
Satellite Vejalpur, Ahmedabad, Pin-380051

Oriental Bank of Commerce,

Kendriya Vidyalaya, 13; Gandhar, Tower,
ONGC Township, Ankleshwar, Pin-393010,
Oriental Bank of Commerce,

Extension Counter, B/7/7/1, Ground Floor,
Shashwat Hospital, Kothi Pole Raopura Baroda,

Pin-396001.

Oriental Bank of Commerce,

E.C, E.M.E. Canteen, Fateh Ganj,
Baroda, Pin-390008

Oriental Bank of Commerce,

Shop No. 54 to 58. 1st floor,

Rang Complex, Jhadeshwar Road,
Bharuch.

Oriental Bank of Commerce,
First Floor, Sardar Patel Vyapar, Sankul,
Malgodown Road, Mehsana, Pin-384002.

Oriental Bank of Commerce,
Patel House, Naranpur, Bhyj
Distt. Kutchh, Pin-370429
Oriental Bank of Commerce,
First Floor, Krishna Place,

“Panchavati Main Road, Rajkot, Pin-360001.

Oriental Bank of Commerce,
UG-1Ato 1C, Empire State Building,
Ring Road, Surat, Pin-395002.
Oriental Bank of Commerce,

L-4, Abhushan Complex, Ghod-dod Road,
Surat, Pin-395007

Gurgaon Region

51.

52

53.

Oriental Bank of Commerce,
S.C.0-69, Huda Market Sector-15,

. Faridabad, Pin-121002

Oriental Bank of Commerce,
S.C.F.-46, Part-11, Market, Sector-19,
Faridabad, Pin-121002.

Oriental Bank of Commerce,
Jiva Public S::hool, Sector-2 1B,
Faridabad, Pin-121002.



[ParT II—SEc. 3(ii)]

09418 THE GAZETTE OF INDIA : NOVEMBER 17, 2007/KART!KA 26, 1929
54' Onenl:al Bank of Commerce, 73. Orientat Bank of Commeree,
763/’2§ Basai Road, Gurgaon, Pin-122001. C.R.Z. School, Sonepat Dlsm Sonepat, Pm-i31001
55." Oriental Bank of Commerce, 74. OQriental Bank of Commerce, :
Tagore International School DLF-III, Vidya Devi Jindal School, Hissar, Distt, Hissar,
n, Pin-122001. Pin-125001.
56. Oriental Bank of Commerce, 75. Oriental Bank of Commerce
Fawarra Chowk, Gurgaon, Pin-122001. Ch. Devi Lal Memiorial Trusl; Barnala, Distt. Sirsa
57. Oriental Bank of Commerce, Pin-125055.
. Rao Singh School, Vill. & P.Q. Kanhai, 76. Oriental Bark of Commeme,
ngzt!m,Pin-IZZOOI. Gowt. College, Hissar, Distt. l-hssar Pin-125001.
58. Oriental Bank of Commerce, 77. Oriental Bank of Commerce,
" Vanjyp Nikunj Complex, H.5.1.D.C. Udyog Vihar, Gateway Education & CMble Society, -
t1V, Gurgaon, Pin-122001. Vill. Fazilpus, Distt. Sonepat ?
59. Oriental Bank of Commerce, 78. Oriental Bank of Commerce, .
Rotary Public School, Sector-22, Gurgaon, Bhai Khemchand S.D. Girls $ec. School, Gurudwara
Pin-122001. P.D. Distt. Sonepat, Pin-131 .
60. Oriental Bank of Commerce, g 79. Oriental Bank of Commerce, |
S.C.0i-14, HUDA Market, Sector-15, Part-11, Sector-13, Huda Complex, Hissar Distt. H:ssar
Gurgapn, Pin-122001. Pin-125001.
61.. Oriental Bank of Commerce, 80. Oriental Bank of Commerce,
- 5.C.0i-62, HUDA Market, Sector-17A, Gurgaon, Huda Office, Sector-1, Urban Estate, Rohtak,
" Pin-122001. Pin-124001.
62. Oriengal Bank of Commerce, . 81. Oriental Bank of Commerce
Plot No. 5, Sector-32, Intitutional Area, Gurgaon Vill. &£ P.0. Klsangarh Tehsil Meham, Distt. Rohtak
. Pin-122001. Pin-124] 12,
63. Oriental Bank of Commerce, 82. Oriental Bank of Commerce
Ansal:Institute of Technology, Sector-55, Gurgaon, B.D.P.O. Complex, Kharkhoda Road, Sampla,
Pm—lZZOOI Distt. Rohtak.
64.. Oriental Bank of Commerce, 8. Onenta! Bank of Commerce, .
Orchid Square, B-Block, Sushant Lok-I, Gurgaon, . Memorial Hospital, Mamu Bhanja Chowk,
Pin-122001. Disst, Sonepat,?hl-l31001. ;
65. Oriental Bank of Commerce, 84. Oriental Bank of Commerce, :
. Chirajiv Bharti School, C-Block, Sushant Lok-I, Misslon Chowk, Rohtak R04¢ Distt. Soncpat,
Gurgapn, Pin-122001. - Pin-131001 _
’ . 85. Oriental Bank of Commerce,
66.. Oriental Bank of Commerce, ” !
HOly chlld Public SChOOl leal'l 3 l Miles Stone, ChOPl'ﬂ. Fl“lpg Station, Kl-lndl.l
Pin-128401. Dlstt Sonepat,?ln-l.?ol()()l ;
67.. Oriental Bank of Commerce, : SYNDICATE RANK
Chandravati Sr. Sec. School, Tauru, Distt. Mewat Offical language Division Head Qfﬁce Manipal
- Pin-122105. 1. Syndicate Bahk, '
68. Oriental Bank of Commerce, Area Colony Branch
Stationery Godown, Neelam Chowk, N.I.T. (G-3/360, Gulmohar, E-8 Arelh Colony, Bhopal, Distt.
Faridabad, Pin-121102, Bhopal, State Madhya Pradesh Pin-462039.
Rohtak Region 2. Syndicate Bank, !
. Hoshangabad Road Branch, Shikarvarta Complex
69.. Oriental Bank of Commerce, Bhopal, Distt. Bhopal, State Madhya Pradesh,
Main Bazar, Julana, Distt. Jind, Pin-125201. Pin-462011
70. Orienjal Bank of Commerce, _ _ 3. Syndicate Bank,
Sectog—‘)S, Police Line Area, Delhi Road, Hissar, Manavatha Nagar Branch, Columbia Convent
Pin-125001. School, Bicholi-Hapsi Road,indore, Distt. Indore;
71.. Oriental Bank of Commerce, State Madhya Pradesh, Pin452016
Gurudwara Road, Sonipat, Pin-131001. 4, Syndicate Bank, . .
72. Oriental Bank of Commerce, Jabalpur Sadar Cantonment pranch St. Aloysnus

Vill. SarsaGhogra, P.O. Bamla, Teh, & Distt.
Bhiwani, Pin-124001.

College Compound Area, Peptl Naka Jabalpur,
Distt, Jabalpur, State Madhya Pradesh, Pin-482001
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5.

10.

12,

13,

4.

15.

16.

17.

19.

Syndicate Bank,

Gwalior City Centre Branch, Jeevan Prakash
Building, Citi Centre, LIC of India D.O. Gwalior,
Distt. Gwalior, State Madhya Pradesh, Pin-474011

Syndicate Bank,
St. Agnes College Branch, Bendoor, Distt. D.K
Pin-575002 Kamataka -

. Syndicate Bank,

Bajpe Airport Branch, Bajpe, Distt. D.K. Pin-574142,
Karnataka
Syndicate Bank,

NMPT Branch, Panambur, Mangalore, Distt. DX.
Pin-575010, State Kamataka,

. Syndicate Bank,

Chickmagatur ST] College Campus Branch,
Belur Road, Distt. Chickmagalur, Pin-577101,
State Karnataka

Syndicate Bank,

Vijaya College Branch, MULKI, Distt. D. K
Pin-574154, State Kamataka.

Syndicate Bank,

3DM Eye Hospital Branch, Lalbag, Mangalore,
Distt. DK, State Kamataka

Pin-575003.

Syndicaté Bank,

KVG Polytechnic Branch, Sullia, Distt. D.K.,
State Karnataka, Pin-574239.

Syndicate Bank, -

Father Muller’s Charitable, Institution Branch,
Hospital Building Kankanady, Mangalore,

DK. Distt. Pin-575002

State Karnataka,

Syndicate Bank,

Sri Mahaveer College Branch, Moodabidri,

Post Kodangallu, Karkala Taluk D.K. Distt.
State Karnataka, Pin-574197.

Syndicate Bank,

ABSMI Dental College Campus Branch, Belma
Village, Nityanandanagar, Derlakatte, [>.K. Distt.
State Kamataka, Pin-575018.

Syndicate Bank,

Puttur Campco Chocolate Factory Branch,
Kemminje, Darbe Puttur, DXK., Distt.

State Kamnataka, Pin-574202.

Syndicate Bank,

Mangalore Attavar Branch, Kastirba Medical
College Campus, Attavar, Mangalore, I) K., Distt.
State Kamataka, Pin-575001,

Syndicate Bank,

Baluganj Branch, St Georges College campus
(iarden Road, Baluganj, Agra, Pin-282001, UP.
Syndicate Bank,

Chippitola Branch, Ratan Sagar, No. 4, Dholpur
House, Chippitola Crossing ; Agra, Pin-282001, U.P,

20.

21

31

3.

Syndicate Bank,

Baradwari Branch, Shri Uday Singh Jain College
Campus, Aligarh, Pin-202001, U.P.

Syndicate Bank,

Ramghat Road Branch, Aligarh Development
Authority Campus, Ahgarh, Pin-202002, U.P

. Syndicate Bank,

ZillaPanchayat Branch, Z]!la Panchayat Building
Collectorate Compound, Ahgarh, Pin-202081, U.P,

. Syndicate Bank,

V.C.Lodge Branch, ‘Aligarh Muslitn University
Campus, Aligarh, Pin-202002, U. P

Syndicate Bank,

Vrindaban Road Branch, Methodist Hospital
Jaisinghpura, Vrindaban Road, Mathura, Pin-281003,
UP.

Syndicate Bank, . _
Chhibramau Branch, 12/73B, 1st Floor, Nagar palika
Road, Chhibramau, Pin-209721, Distt. Kannauj, U.P.
Syndicate Bank, :

Belekeri Branch, Krishna Nivas, st Floor, main
Road, Belekeri, Distt. Uttara Kannada, State
Kamnataka, Pin-581321

Syndicate Bank,

CMC Sirsi Branch, City Municipal Council Munici-
pal Complex, Market Road, Sirsi, Distt. Uttar
Kannada, State Kamamka, Pin-581401,

Syndicate Bank,

Tattihali L. C. Il Branch, Drepung Loseling
Monastery Lama Camp 1, P.O. Tibetan Colony

Tq. Mundgod, Distt. Uttar Karnataka, Pin-581411.
Syndicate Bank, '

Tattihali L. C. I Branch, Garden Lachi

Monastery Lama Camp I, P.O. Tibetan Colony

Tq. Mundgod, Distt. Uttar Kannada, State
Kamataka, Pin-581411.

Syndicate Bank,

CDM Sainikpuri Branch, Sainikpuri, Secunderabad,
Distt. Rangareddy, State Andhra Pradesh
Pin-500094.

Syndicate Bank,

Regional Office, 6-3-653, Poineer House,
Somajiguda, Hyderabad State Andhra Pradesh,
Pin-500082.

Syndicate Bank,

Vasavi College of Engineering Branch, 9-5-81,
Ibrahimbagh , Hyderabad State Andhra Pradesh,
Pin-500031.

Syndicate Bank,

Devanahalli Branch, No. 117, DB Cross Junction,
B.B. Road, N H 7, Devanahalli, Bangalore Rural
Distt. 562110, Kamataka.

Syndicate Bank,

Kempapura Branch, No. 7, Kempapura Main Road,
Behind Astra Zenica, Bangalore 560024, Karnataka
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35. Syndicate;Bank, 12 Sector 62- Noida Branch, Bank of Maharashtra, Plot
CHickpet Branch, No. 682, Pathi Mansion, No. C-54-40, Sector 62, Dist. Gaqtam Buddh Nagar,
P.B. No. 7B43, Chickpet, Bangalore-560053. Noida-201 301 (Uttar Pradesh)

36. SyndicateBank, I3. Sector 24- Rohini Delhi Branch, Bank of
Sanjaynagar Branch, No. 158, AECS Layout, Maharashtra, First Floor, Big wEia Mall CS/OCF
Sanjaynagar Main Road, Sanjaynagar, No.7, Sector 24, Rohini, New Defhi-110 085
Bangalore- 560094, Kamataka. 14. Rajouri Garden Dehi Branch, Bank of Maharashtra,

37. Syndicatel Bank, Ground Floor, J-8/77 G, Nehru Market Rajouri
National Games Village Branch, B-1-20, Sharavathy Garden, NewDelhi-110027
Block, National Games Village, Koramangala, I5. Bhilwada Branch, Bank of Maharashtra, First Floor,
Banga]orq-560047 Kamataka. 8-L-1,R.C. Vyas Colony, Bhllwa¢a-3 11001

38. Syndicate Bank, (Rajsthan)

Mptilal Nehru Ward palace Road Branch, Jagdalpur, 16. Sector-40 Gurgaon Branch, Ba Of Maharashtra,
Distt. szar, Chhattisgarh State, Pin-494001. 5CO0-86, District Shopping Centie Sector-56,
Gurgaon -122 001 (Haryana) -
State Bank of Travancore Zonal Office 17. Vaishatinagar Jaipur Branch, Bahk of Maharashtra,
P. B No. 25 Maniyattukudi Afsa Buiiding, Mavoor Ground Floor, Plot No. 3, Pratapnagar Khatipura
R‘?ad, Kothikode, Kerala-673004 Road, Vaishalinagar, Jaipur, 302012 (Rajsthan)
' BankofMaharashtra I8. Banswara Branch, Bank of Maharashtra,
Abhinandan Complex Dahod Rdad,
(C. O Lokmangal, 1501, Shlvajmagar Pune 411 005) Banswara-327 001 (Rajsthan)
“A Region” ' 19. Pitampura Branch, Bank of Maharashtra,
1. Palam Vihar Branch, Bank of Maharashtra, Chiranjiv Ground Flook, Kg;]i?’lfgo";';‘““h Centre,
Bharati S¢hool Compound, F Block, Palam Vihar, ttampura, New - Sl
Gprgaon 1220 17 (Haryana) 20. Mayur Vihar Phase I11 D.elhl Brapch,
2. Yamunagpr Branch, Bank of Maharashtra, Jagdhari f[:‘l’:‘}?f Maharashtre, First Floof, F-28 to F-30,
0. 4, CSC-11, Kondhali Ghgroli Mayur Vihar,
Road, Negr Lal Dwara Yamunagar-135001 (Haryana) Phase [IL, New Delhi-110096 |
3. sﬁﬁﬁaﬂg‘wrﬁ; 49%‘%“;(&23:&;?;' tra, 42, Vivek 21. - Dhanbad Branch, Bank of Mahiirashtra Ground
ar[a . : Floor, Main Road Sawaidhela, Utanbad 826 001
4. Vasant Kiinj Delhi Branch, Bank of Maharashtra, (Zarkhand)
Gfound oor, OES Bldg. Plot No. i1 LSC, Sector B-] “B Region”
Vﬁsant K?nj’ New Delhi-110070 . . 22. Gurdaspur Branch, Bank of Ma‘:arashtra Near Post
5. Sri Shankarayacharya College of Engineering Office Chowk, Jail Road, Gurdaspur-143 251 (Punjab)
Branch, Bank of Maharashtra, Sri Shankaracharya 23. Pathankot Branch, Bank of Mahprashtra, SCF No. 7,
gﬁl:EgeDg E]rjlgmtjgg&agdc'll";chnolohgy Campus Block-B Impfovemept Trust Colnﬁr)lex, Patel Chowk
hilai, Dist. Durg (Chattisgarh) Pathankot-145 001 (Punjab) |
6. Fnrczabai:i Branch, Bank of Maharashtr'fx, 31, 24. Ruparel College Campus Mumbhi Branch,
onapurpm, Ganesh Nagar Opp. CL.. Jain Degree * Bank of Maharashtra, Ruparel College Campus,
Cbllege Hirozabad-283 203 (Uttar Pradesh) Bal Govinddas Marg Matunga (West),
7. Deori Road Agra Branch, Bank of Maharashtra, 27 Mumbai-400 016 (Maharashira)i
Defence Estate, Phase-1, Deori Road, Agra-282 001 25. Vidarbha Irrigation Developmeht Corporation,
(Uttar Prgdesh) Nagpur Branch, Bank of Mahargshtra, VICD,
8. East Kat¢hahari Road Meerut Branch, Bank of Sinchan Seva Bhavan Civil Lmes, Nagpur-440 001
Maharashtra, East Katchahari Road, NAS College (Maharashtra) _
Meerut-250 001 (Uttar Pradesh) 26. NMMT Turbhe Branch, Bank dfMaharashtra New
9. Ujjain CHaritable Trust Hospital Research Centre Mumbai Municipal Transport Eﬁ_us Depot Sector 23,
Branch, ank of Maharashtra, UJCT & Hospital Turbhe, New Mumbai-400 075 QMaharashtra)
Research| Center, Ankpat Road, Budhwaria 27. Town Centre Aurangabad Brangh, Bank of
Ujjain-436 006 (Madhya Pradesh) Maharashtra, Town Centre, Aurangabad-43 1 003

10. Indirapuram Ghaziabad Branch, Bank of (Maharashtra)

Maharashtra, Plot No. 1/3, Vaibhav Khand, 28. Modem College Pune Branch, Bank of Maharashtra,

Block-D Amrapali Green Appartments Indirapuram Modern College Road, Final Pldt No. $75/CTS No.

Ghaziabad-201 010 (Uttar Pradesh) 1186/A Shivajinagar, Pune-411 D05 (Maharashtra)
11. Palval Branch, Bank of Maharashtra, Om Bhatia Co. 29. Sant Gadgebaba Amraoti Univefrsity Branch,

Qpp. Old Truck Union, Near Haryana Agro
Industries, Railway Road, Palval-121 102 (Haryana)

Bank of Maharashtra, Sant Gad'gebaba Amraoti
University, Amraoti-444620 (Mpharashtra)
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30.

3L

32

33

3.

36.

37

38

Ganpatipule Branch, Bank of Maharashtra, Tapasvi,
Sadanand Niwas, House No. 100 (1)

Survey No. 33A-1A Ganpatipule-416 402,

Dist. Ratnagiri (Maharashtra)

Vimannagar Pune Branch, Bank of Maharashtra,
Shop No. 1 and 2, Lalwani Residency Survey No. 33,
Hissa No. 1, Vimannagar, Pune411 014 .
(Maharashtra)

Baner Pune Branch, Bank of Maharashtra,
Showroom No. 2 Kapil Classic, Ground Floor Survey
No.288/1A/1, Baner Pune 411 008 (Maharashtra)

Warje Pune Branch, Bank of Maharashtra, Fly View
Residency, Shop No. 1-6, Survey No, 129, Hissa
No.9-10, Warje Pune 411 025 (Maharashtra)

Pune University Campus Branch, Bank of
Maharashira, Near Main Building, Administrative
Block Pune University Campus Pune 411 005
{Maharashtra)

Pune Circle Office, Bank of Maharashtra,
F.C. Read, Shivajinagar Pune 411 005 (Maharashtra)

Nagpur Circle Office, Bank of Maharashtra,
Mahabank Bhawan, Abhyankar Marg, Sitaburdi
Nagpur 440 012 (Maharashtra)

Ramkrishna Math Pune Branch, Bank of
Maharashtra, 131/1A, Vitthalwadi Road,
Near Dandekar Bridge Pune 411 030 (Maharashtra)

Yashwantagar Nagpur Branch, Bank of
Maharashtra, Dharampeth Arts and Science College
Dharampeth, Nagpur (Maharashtra)

Punjab National Bank

Punjab National Bank Branch Office : Bye Pass Solan,

IDistt. Solan (H.P.) Pincode-173212

ANNEXURE A

2

Punjab National Bank Branch Office : T.C.V. Dal
[District: Kangra (Himachal Pradesh) Pin-176216
Phone 01892221214

Punjab National Bank
el 3iEW waieg
10-1¥1% W, TS

New branches to be notified under Ofﬁcigl Languages

Rule 10(4)
F-16

Punjab National Bank BO ; Jais (4495) Post. Jais
Distt. Raiberali (UP)

Punjab National Bank BO : Tiloi (4505) Post-Tiloi
Distt. Raiberali (UP)

. Punjab National Bank Branch Office Main Bazar,

Pinjore Dist, Panchkula (Haryana)

6. Punjab Naticnal Bank Branch Office Modern Housing
Complex Manimajara, Chandigarh
Addresses of Branches/Offices of Punjab National under
Regional Office, Trivandrum (Kerala) for Notification under
Rule 10(4) of the Official Language Rules, 1976.

7. Kumbanad Distt. Pathanamthitta Pin-689547

8 Temple Shopping Complex. Oachira Distt.
Kollam-690526.

9. Trichur-Palace Road, Kerala-680020.

10. Office/Branch Name : Punjab National Bank Gandhi

Nagar, Pur Road, Bhllwara (Rajasthan)
Pin-311001

11. Punjab National Bank Branch Office First Floor,
Super Plaza Sandesh Press Road, Badakdev
Ahmedabad-380015

12. Punjab National Bank Branch Office Ground Floor,
Sarjan Tower Opp : Janta Nagar 100 Feet Ring Road,

~ Chandkedha Ahmedabad-382424

13. Punjab National Bank Branch Office First Floor,
Jaylaxmi Building Udhna Main Road Surat-39510

14. Punjab National Bank, Branch Office, Jalseva
Bhavan Sector-10A Gandhinagar-382010

15. Punjab National Bank, Branch Office, 255, Kalpna
Society Opp : Shrirang Vidhyalaya Vaghodla Road
Vadodara-390019

16.. Punjab Naticnal Bank, Branch Office, City light
Complex Dumas Road, Surat-395007

17. Punjab Naticnal Bank, Branch Office, Namarayan
Complex, Navavas Madhapar (Kutch)-370020

18. Punjab National Bank, Branch Ofﬁce, R.K. Nagar,
Virani Chowk, Rajkot-360001

19. Punjab National Bank, B.O.-M.L.B. Medical College,
Jhansi D. No.-4602, Kanpur Road, Jhansi (U.P.)
Pin-284128 {Ph. No. 0510-2320780)

20. D.M. College, Hissar Punjab National Bank Branch
Office D.M. College, Hissar-125001 Distt. Hissar
(Haryana) |

21. Municipal Committee, Hisar Punjab Nationa! Bank
Branch Office Municipal Committee, Hissar-125001
Distt, Hissar (Haryana)

22. GJU, Hissar Punjab National Bank Branch Off‘ ice
Guru Jambheshwar University, Hissar Distt. Hissar
(Haryana)

23. RCC Hissar Punjab National Branch Office Regional
Clearing Centre, Hissar-125001 Distt. Hissar
(Haryana)

24. Rania Punjab National Bank Branch Office VPO
Rania, Distt. Sirsa-125055 (Haryana)

25, Barnala Road, Sirsa Punjab National Bank Branch
Office Barnala Road, Sirsa-125055 Distt. Sirsa
(Haryana)
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26. MM. College, Fatehabad Punjab National Bank
Brach Office M.M. College, Fatehabad-125050 Distt.
Fatehabad (Haryana)

27. SD Modém School, Panipat Punjab National Bank
Branch Qffice SD Modern School, Panipat
Distt. Papipat (Haryana)

28. BMIT P:1mpat Punjab National Bank Branch Office .

BMIT, Sonepat Distt. Panipat (Haryana)

29. Hyderabadi Hospital, Panipat Punjab National Bank
Branch Qffice Hyderabadi Hospital, Panipat.
Distt. Pa*upat (Haryana)

30. Mat]aud4 Punjab National Bank Branch Office
VPO Matlauda Distt. Sonipat (Haryana)

Darbhanga ;

31. Punjab Natlonal Bank C.M. College Campus
Kilaghat| Darbhanga Pin-846004

32. Punjab National Bank Marwari College Campus
Gangasagar, Darbhanga Pin-846004

33. Pimjab National Bank Rajendra Agricultural
University Pusa, Distt.: Samastipur Pin-843101

01. QGeneral insurance Corporation of India 5,
Parliament Street, Jeevan Tara Building,
New Dethi-110001

List ol' Names of ZOs/DOs left for Notlf' cation

EasternZunt

;O, Ko!l(ata
DO, Asginol
DO, Beihampur _
DO, Bohgaigon
KMDO-1
KMDOII
KSDO

Do, kabk

DO, Guwahati
bO, Jali:aiguri
DO, Jorhat

DO, Sambalpur
14. DO, Siléhar
South-Central Zone:
I5. 7O, Hyderabad
16. DO, Ba\ngalore—l '
17. DO, B@galore—ll
18. DO, Belgaum
19. PO, Hyderabad
20. DO, Karimnagar
21. DO, Michilipatmam

R N

_._._._.
W N -0

BRERRRER

DO, Mysore

DO,Nellore o
DO, Rajahmundary ‘
DO, Raichur o
DO, Secunderabad
DO, Udupi : P
DO, Visakhapatnam

DO, Warangal o
SouthemZune

30. ZO_ Chennai _
31. DO,Cliennai-l !
32 DO,Chennaill I
33. DO, Veliore

4. DO,Salem .

35. DO, Coimbatore .

3. DO, Madurai

37. DO, Thanjavur

38. DO, Tirunelveli -
39. DO, Kozhikode !
40. DO, Emakulam

41. DO, Kottayam

42, DO, Thiruvananthapuram
Northern Zone: . !

43. DO, Stinagar

The Oriental Insarance Comnany Limited
Regional Office Cllandgarh and ltJ Subordinate Offices
1.. Direct Agent Branch Chandlg{‘ah
2. Branch Office-3,'Amritsar '
3. BranchOffice-3, Jalandhar
4. Divisional Office-3- Amritsar
Mumbai Regional Office-2 and its Subordinate Offices
5. Regional Office-3, Mumbai '
6.  Divisional Office-8, Mumbai
7. Divisional Office-20, Mumbai
8. Divisional Office Kalyan Mlll‘l"lbal
9. Divisional Ofﬁce Borivali, Mntnbal

10. BranchOffice-2, Mumbai '

~11.- Branch Office Dinmond, Mumbai

12, Branch Office Mahim, Mumbai
13.  Branch Office Jogeshavari, Mumbai
14. Branch Office Thane, Mumba]
15. Branch Office Belapur, Mumbili
Divisional Office-21
Divisional Office-23 ?

1

2
3. Divisional Office-Noida
4

Divisional Office-Paschim Vihar.
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7% faeell, 13 Ty, 2007

W, 3T, 3296.-USHTHT 36 (944 ¢q vt} SU=Y)
W, 1970/1980 B WE 3 B ITET (1) ® WY 9w
Frwd FER (ITHA T A uw faro) arfufirm,
1970/1980 Tt 910 9 FY ITNA (3) () T (3-F) W
i Vil ¥ WA H g, T WER, TaER 5t H
Ty 09, Far-aeE 1. 7-5-34, T ™ 0T, W

z, A, wwe faem, onfy wew-523002 H W
afygEar w A0" | 99 94 @) oEty % faw @ o
R 7, < o veet B, A o wewe @ Fve A 0
HAYRRITH - WA FRws & 92 w i wwt 21

(. 9. 9/22/2006-7 37-1}
‘ 5, =, fifg, 39 wfem
New Dethi, the 13th November, 2007

&. 0. 3296.—In exercise of the powers conferred by
sub-Section 3(h) and (3-A) of Section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings)
Act, 1970/1980 read with sub-clause (1) of clause 3 of the
Nationalized Banks (Management and Miscetlaneous
Provisions) Scheme, 1970/1980, the Central Government
hereby nominates Shri T. Parameswar Rao, resident of
H . No.7-5-34, M. M. Road, Lawyer Pet, Ongole-523 002
Prakasam District, A. P. as part-time non-official Director
or. the Board of Directors of Bank of Maharashtra fora
peried of three years from the date of notification or until
further orders, whichever is earlier.

[F. No. 9/22/2006-B O-1]
G, B, 5INGH, Dy. Secy.
¢ feweft, 13 JEm, 2007

Y, 3, 3297.-Tra%a §% (WaY U7 FHIvl 399y
)} TRIE, 1970/1980 ® @ 3 % I7-Ws (1) & Ty uf3a
Fepr TN (ITHHT HT ST UF awor) fufrem,
1970/1980 Fl 4RT 9 &1 IT4 (3) (H) T (3-F) g
weed iRl &1 WA R g, HEi N, TEE A
fasm wriier va 2. odvam 9=fd = @ sifiagEm =t
e ¢ dta ot =t safy % fau o o sy o, 9 o
w2 B, dfeiEs F o w o B Ry 9 § afernfors
- Tt FRYE ® T8 W AR w2

[T G 9/22/2006-7 37i-1]
1. &, fifg 39 wfem
New Delhi, the 13th November, 2007

8. 0. 3297, —In exercise ofthe powers conferred by
stib-Section 3(h) and (3-A) of Section 9 of the Banking

Companies (Acquisition and Transfer of Undertakings)

Act, 1970/1980 read with sub-clause (1) of clause 3 of the
Nationalized Banks (Management and Miscellaneous
Provisions) Scheme, 1970/1980, the Central Government
hereby nominates Shr Vijay Jagirdar and Dr. Radhey Shyam
Maharshi as part -time non-official Director on the Board

4506 GIUT--5

of Directors of Oriental Bank of commerce for a period of
three years from the date of notification or until further
orders, whichever is earlier.

{F.No, 9/22/2006-B O-1]
G. B.SINGH, Dy. Secy
¢ foweht, 14 A, 2007

W, I, 3298.- Spepitt fafraee srfufram, 1949( 1949
F1 10) FY 97 53 3R V&9 wiwwE 1 v w@ gL
a3y aEn, ardty fod o = faelie ® wgn
Hiqon Ft @ fin s sfafaEn @ a1 B 3w (1)
B EE () D ITEE (1) B I9GY A YyHe T w Iy
T 7 A0 T B, SE1 a6 A HaY G A 9%
+ ey Us woy Frwe o @, o S w5 (1) dfe
FiiiE TR e ot e (s, (i) dost
firzm fa. &1 fwes 03, (iil) fau oo frdam wriwn
RSN a1 au (iv) et S vg faw wiom, g
+ TR TR w1 FRTE W WK F @ g6 2, WA

T E | _
[ E, 207572004 -7 3 -1
. &t fie v afas

New Delhi, the [4th November, 2007

5. O, 3298.—In exercise of the powers conferred by.
Section 33 of the Bnking Regulation Act, 1949(10 of 1949),
the Government of India on the recommendation of the
Reserve Bank of India, hereby declare that the provisions
of sub-clause (i) of clause(c) of sub-section (1) of Section
10 of the said Aci shall not apply to Punjab National Bank
in so far as it relates to taking up Directorship of Dr. K. C.
Chakraborty, Chairman' & Managing Direcior, Punjab
National Bank on (i) the Governing Board of institute of
Banking Personnel Selection (IBPS), (1I) Directorship of
PNB Gilsts Lid. (iii) Advisory Board of Finance and Control
Programme, and (iv) the Governing Council of Indian
Institute of Banking and Finance, Mumbat,

[F. No. 20/5/2004-B O-]
G. B. SINGH, Dy. Secy
e T
3 fawelt, 24 3R, 2007
L, 3, 3299,- B WEHH, TASH (4 H TR
A % forg wat) Fram, 1976 @ fFEm 10 # 39 A
(4) ® o ® 7o faam & i @5 eR
" yo Ak & Foafea sl watem, faaa g0
e FeEieR + 5 w1 wREeE W A = fom 2
arfergfa T B2

HIH, '
9/861, 3R TN,
qW TH HARE,

- faeufa-si17501

[T E. 11013061 ) 2005~ Tt 2]
Ay I, fRvER (T, 1)
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(Department of Revenue)
‘New Delhi, the 24th October,. 2007

S. Q, 3299.— In pursunce of Sub-rule (4) of rule 10
of the Official Language. (Use for Officials purposes of the
Union) Rules, 1976 the Central Government hereby noti-
fies the following office under the Central Board of Excise
& Customs, Department of Revenue, the 80% staff whereof
have acquired the working knowlledge Hindi.
Commissioper
Central Ex¢ise, Customs & Service Tax,

9/86, Amravathi Nagar,
Wept Church Compound,
Tindpati-517501
[F. No. 11613(01)/2005- Hindi-2]

MADHU SHARMA, Director (OL)

Aifores TE IE WA
(onfore fawmm)

1§ fieett, 1 TomR, 2007

W, A, 3300,~ HHT GTHT I (T 5 WEEY
varE & fe war) firem, 1976 & frem 10 & Igfem
mviaﬁmfam%mmmﬁhm

¢ feeelt % siwla wfta feom dgwe
weer, fadw =R W wtea, faw O, Bed-1)
aﬁmqhhmaﬁ% g 80 wiera @ arfores webariyz
3 4= =1 ey A R e @)

{9 £ 11013(1)-2004- f5}]
wa. . ¥, frvs

MINISTRY OF COMMERCE AND INDUSTRY
(Department of Commerce)

New Delhi, the 1st November, 2007

S. 0. 3300.— In pursunce of Sub-rule (4) of rule 10
of the Officail Language (Use for official parposes of the
Union) Rules, 1976 the Central Govt. hereby notifies the
office of Joint Director General, of Foreign Trade, Chittor
Road, Coch1-1 | under the Directorate General of Foreign
Trade, New Delhi, an attached office of Department of
Cominerce, whereof more than 80% satff have acquired a
working knowledge of Hinde.

[No. E.-11013(1)-2004- Hindi]
L. P, SAINI, Director

A 3w i s daem
(arem Ay wftar oy faamr)

wifegun
¢ fieelt, § /R, 2007

1, A, 3301.- 39 Faam = f&=% 30 3, 2001
F1 HE L A 11015/3/2001-wm § (fa-1) & sl
wYiva ? W 3 | “qReere favafaues” & o w5
uﬁftzaﬁﬁmmﬁwm :

(i)“un €t (I fafen) * v maamTa fafear
g Bt Afe ge w.ae Al dfewe wer, wih g wd
1983 % TV 1982 | 3y IGH 9% ¥4 HY T B

(i) & w Ta" uw T fafEen sEm el
oft 95 TrUAH. Mfewd wE, g o w1982 W
mwstﬁammﬁmmaﬁnﬁm

(9.~ 12012/10/2007-77 € (F.11)7E)

. %. figg, 3R wfEm

g femur : fAE 30-4-2001 T g e €

. 11015/3/2001-wF € (<Af3-1) wRE & 79T ® 911
e 3 | 29 wE 2003 F wEHvEigE dh

MINISTRY OF HEALTH ANDFAMILY WELFARE

(DEPARTMENT QF HEALTH AND FAMILY
. WELE

- CORRIGENDUM
New Delhi, the 5th, Qctober, 2007

S. 0. 3301.—In partial; modification to this
Department's Netification No. V.-11015/3/2001-ME (Policy-T)
dated 30th April, 2001 the entry against the "Bundelkhand
University" in column 3 may be rdad as under:

{i) “MD (Paediatrics)” shall be a recognized medical
qualification when granted by M;L.B. Medical College,
Jhansi on or after 1982 instead of from May, 1983.

(ii) “DCH” shall be a recogniged medical qualification
when granted by M.L.B. MedicaL College, Jhansi on or
after 1981 instead of from May, 1982

[U.+12012/10/2007-ME(P.1) pt.]
§.K/MISHRA, Under Secy.

Foot Note : The principal notification No. V. 11015/3/2001-
ME(Policy-) dated 30-4-2001 published in Part Il Séction 3

of Gazette of India on 29th May, 2003.

7§ fawstt, 11 atEqaR, 2007
. A 3302.- BRI MR WA fafee ofeg
aAfu-Fram 1956 (1956 1 102) 3 o1 20 F1 399 (i)
+ S § YRR FRR Pt e il w1 e
ot #, ﬁlﬁmm!ﬂﬁm? St~
1. W. T, yeer
daﬁ:‘.!
4, 70, v WY,
3T TR,
. 9FE-60020
(afrerg)
2 T FW yeeueeE s,
W, ¥R srerw, sfeafaar faam gfe,
1.3, dfewe wrre g fhfaw aifes,
IFHER ()
3, Sl Wi W 9,
WS, S qE W, AW I A-1, A
HrEAr!, faast TR,
A9 (959 W1w)




[T li—ve  3(ii)]

STHE 9 TS ;T 17, 20077816 26, 1929 9425

4. 81 gesima 2,
ql/17, @Sy Uy mea
ot nfm
FITFTA-700084
(ufg=ny Fmrer)
5. 8L A TSR
TR TT ¥ (EHE W),
afews Fw,
frasm w@
6. 8. 2@,
-9, W] TR,
H3-250004
(SWqE9)
(Gl 11013/5/2001-a% ¢ (§-1)]

A5 um. arren, I wigy
New Delhi, the I 1th, October, 2007

S. 0. 3302.—In pursuance of sub-section (i) of

Section 20 of the Indian Medical Council Act, 1956 {102 of

1956), the Central Government hereby constitutes the Post
-Graduate Medical Education Commitee consisiing of the
following members, namely :—

Nominated bythe Central Government

1. Prof A.Rajasekaran
'Arjuna’
New No. 70, First Avenue,
Indira Nagar,
Chennai-600020
(Tamil Nadu) '

. Dr. Haresh Purushottamdas Bhalodiva

3]

Prof. and Head of Unit, Orthopaedic Department
B.J. Medical College and Civil Hospital
Ahmedabad (Gujarat)

3. Dr. Bhanu Prakash Dubey
MD, DFM, ‘
Jr. MIG-1, Ankur Colony.,
Shivaji Nagar,
Bhopai (Madhya Pradesh)
4. Dr. Indrayit Ray,
/17, South End Garden,
P.O. Garia,
I{olkata-700084
(West Bengal)

5. Eir. Rani Bhaskaran
I'rofessor & Head (Retd. ),
Deptt. of Neurology,
Medical College,
Trivandrum, Kerala.

6. Dr.D.K. Sharma,

- C-9, Shastri Nagar,
Meenut-250004
(Uttar Pradesh)

[No. V. 11013/5/2001-ME (P-1y]

T.J.S. CHAWLA, Under Secy.

g Tafew frgr arwm

£ feeft, 24 SR, 2007
. M. 3303.- Hx WEHR 37 fafwces sifafm,
1948( 1948 HTI6) Tt UG 10 +! I9N (2) BW WA
il =1 wEm s g, W < fefwe uiteg # e
WYl F1 * 9vEE wager &9 fafwen eifufm, 1948
(1948 F1 16) T S & 5M-1 & Fiaq | § w9 g&J
51 % arA Hisrr wiate o frafsifaa @otv gt ave @
El?!?ﬁg, aqu:— .
“s1. 4t T T Afewa wwew Us fd s@iegE

(Tm fawatrem), S (dfeg) ® T F1 TwEEem
frafofean = w9 9 wfazenfoq e sdm:-

29-9-1994 ! FUTET WEm TH. 9-15/93  F WA
forafammerm orqem amam sfafem, 1956 ) @0 3 @

i wenfim) 1"

2. 7 wawR favsfooem sege omam =t s
13-9-2006 FF FYGEAT WA TH-6-1 (11)/2006
(@did- 1y % appEor g fea g

[¥. w1 d-12017/2/98 -]
‘Dental Education Section

New Delhi, the 24th, October, 2007

S. 0. 3303.— In exercise of the powers conferred
by sub-section (2) of Section 10 ofthe Dentists Act, | 948(16
of 1948), the Central Government, after consultation with
Dental Council of India. hereby makes the following
amendments in the existing entry of Column I against Serial
No. 51 of Part-1 of the Schedule to the Dentist Act, 1948
(16 0f 1948) with immediate effect namely -—

“51 The name 'Sri Ramachandra Medical College &
Research Institute (Deemed University) Chennai { T.N.) is
hereby substituted as ;-

"Sri Ramachandra University, Pourur, Chennai
{(Established under Section 3 of UGC Act, 1956 vide
notification No.F.9-15/93U dated 29-9-1994)."

2. This amendment is being made in pursuance of
University Grants Commission's Notification No.F-6-1 (1) -
2006(CPP-1) dated 13-9-2006.

[No.F. V. 12017/2/98-DE]
RAJSINGH, Under Seey. -

*
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¢ faweft, 24 STREET, 2007

T, BT, 3304.~ %a fafeces fufam, 1948(1948

4116) I R 16 FT ITUR (2) B W&3 afwwl # wEm
T g, $X WHR A <a fafwew wfeeg @ womd
w4 # AR TGN IR HutEm N g & am-19
“rerferfim, Sl T e 8, -

3, W mdt wrem fagm  favsfEoes

(siefraieaTd), ST @ way § T fafeew

iafrm, 1948 (1948 1 16) W ST = w17
el 49 & YR @V 28003 @ Ao wfafeal F wo
mm@mwﬁwﬁﬁﬁmuﬁm
it St -

XX TEE EIE HIS Ue JEarT, T YR
ST EFe asd

- raaies SRR i Eua (Fafea
)

f (- 20006 6 waita mdt e faaE

P b e Farvarforarer, Smeil”

w1201 1332000 e e, (88) ]
Tt fae, st wiaa

~ Wew Dethi, the 24th, October, 2007

4% 3304.—1In exercise of the powers conferred by
“ bosectipn (2) of Section 10 of the Dentists Act, 1948
~ 3 +f 1948), the Central Government, after consultation
i~ £resigl Council of India, hereby makes the following
gendetds in Part-1 of the Schedule to the said Act,

L.

2 i the existing entries of column 2 & 3 against
¢ e 19, in part-1 of the Schedule to the Dentists Act,
et 15 4F 1918} nertaining to, Rajiv Gandhi University of
ces (RGUQOHS), Bangalore, the following
sirespect of AME’s Dental College & Hospital,
1ot 2hadl be inserted thereunder -—

LAk AMIETs Dental College & Hospital,

® 1 -"hur

- Musier of Dental Sargery
MDE {Con. Dentistry)
Rajiv Gandhi University of
Health Sciences,
Bangalore.”
{¥. No. V-12017/33/2000-PMS(DE)]

RAJ SINGH, Under Secy.

Cevapryativ e Dentisiry
3 peranted on or
ey 15 1000066

7§ faoeht, 24 SFRER, 2007

W3, 3305, <n Taferwasw sifufmm, 1948(1948 |
F116) T HRT 10 1 I9URI (2) BRI W& Wifereral 1
FWA TU, B AR WAy <0 Fafsa oftg, 9 oo

P A QAT o ST WY W S & -1

ﬁm@zmmégm:—

2. we FR @R faman favafaaca, wicse
(o) & ey F 5= Fafrea FufEm, 1948 (1948 +1
16) ® AGH & w-1 F F7 W 53 F WH T 2
a3 =% s st F ot 6 T T TR Sifw
Tt wr v Trad, ngaeR & ey o Frefafea wfafea
T@Tﬁr@ﬂ:—

. 4 6 W W LY AE dent TRAA 0
fead, s '

‘ARt e e Wt
(i) st i fpedfoge widie (3w @@
i Afegetiefoga wsti)
(AT 2A-5-2007 B v g TR faam
e IO WE WH w favafaemen, wltwi
&) {dam) "

[sEn 4.-12017/172004-(EE) ]

New Delhi, the 24th;, Qctober, 2007

8.0. 3305.—In exercise of the powers conferred by
Sub-sectioq (2) of Section 10 of the Dentists Act, 1948
(16 of 1948), the Central Goverpment, after consultation

" with Dental Council of India, hereby makes the following

amendments in Part-1 of the Sthedule to the said Act,
namely:—

2. In the existing entries of column 2 & 3 against

 Serial No. 53, in part-I of the Schedule to the Dentists Act,

1948 (16 of 1948) pertaining to, Baba Farid University of

Health Sciences Faridkot (Punjpb), the following entries

in respect of Sri Guru Ram Das Institute of Dental Sciences

& Research, Amritsar, shall be ihseried thereunder :—

M. - Sri Guru Ram Das Institpte of Dental Sciences &
Research, Amritsar '

“Master of Dental Surgery

() Oral & Maxillofacial MDS (Oral & Maxillofacial
Surgery Surgery)
{(When granted on or Baba Farid University of
after 23-5-2007) Health Sciences, Farxdkot

{Punjab).”
[F. No. V-12017/1/2004-DE))
?IAJ SINGH, Under Secy.
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TusirERT UHd, @ sl s R s
( Susivaar wroret fammr)
R W
¢ faeelt, 30 SR, 2007

T, 3, 3306, — SRATT A S0 o, 1987%W7a}m—ﬁw(1)$@%(@)%wﬁ WA A
=1 waggr sfgfaa S 2 5 o el a1 faawor 9 g F g o @ o8 wfm @ @ -

e
FH verfyd widr wEH () T qRAE qFF g Afawiaa Torfg fafy
gEn ¥ gea ad o widE RS OFE "y 9, Al
Hid 8, & dear i 9
(1) (2) (3) (4)
1. SP 63 : 2007 3N TH/AE W N . faaer, 2007
0001 : 2000 W faane anfzfiE
(uEen i)

v witdhta wern o feal awlty uee sgd, werw we, 5, awrgd we e wel, W Reht- 110002, &5
wa&m g faeett, whoman, wvdhrg, 4=, grad den o s WWWWW
cdt, RRTENR, S, Y, TG, e, g gy featarger N faset & wgersy ¥ )

{¥’+: w9 @ S+-8)
Fr%: 30.10.2007 . ' ®. wemr, a4 ‘E
@ W@ (Y99 @ 99)
MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
{Department of Consumer Affairs ) -
Bureau of Indiad Standards

New Delhi, the 30th October, 2007

§. 0. 3306.—1In pursuance of clause (b} of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
th: Burean of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hercto annexed have been established on the date indicated against each :

SCHEDULE
SI'Mo.  No. and Year of the Indian - No. and year of the Indian standards, if any, Date of Established
Standards Established Superseded by the New Indian Standard
{n ‘ 2) ' 3) 6]
i. SP 6372007 Explanatory = " Scptember, 2007
Ciuide on IS/1SO
T 2000

{ #irst Revision)

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marz, New Delhi-110002 and its Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Gifices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
Nagpur, Patna, Pune and Thiruvananthapuram,

[Ref: MSD/G-8]
rate ; 30-10-2007 . ' P. BHATNAGAR, SCIENTIST ‘E’ & Head (MSD)
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¢ faeel, 31 STERER, 2007

T, AL, 3307, WA qFH =1 T, 1987 @ fram 7 & 3v-Fram (1) @ de (@) & e ¥ wRdig 9ew
= g0 sfvfEe S & R e arda aee w1 faean A9 o d @ ww wnfm T g -

. w0
FT  TH ARG AFH(H) T R WA g AR Ferfi fafe
e # He, ad sk vinds A WAE JeE qEe, afk
, +¢ B, # wem iR oy ‘
m (2) | 3) (4)
L =T WE 60079-18 : 2004 faEwid) 3% TH 15451 : 2004 fawRT g - 30 faaEr, 2007

gl @ fan faveht ® s v i & fau faeel % swEm
18 wigzT o’ e Svit % faegm w18 T Y
SyRwi w1 fmfor, wheor st gy =

it

3?{ﬂmmﬁuﬁﬁwﬁawqﬂ,ww,9,“@5‘(%%‘{#@#%—110002,a#aﬁn
W-,m,m,m,m,m,gﬂWMﬁﬁaﬁ%gmé’i '

L
T

[¥eed: 38/22/8-50]
fafar: 31-10-2007 .. g, a9, ‘Tw’ @ wjE (fagy aee)

New Delhi, the 31st October, 2007

§. 0. 3307.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of ‘Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed has been established on the date indicated against each :

1 | SCHEDULE ‘
SI.No. * No. and Yearof the Indian No. and year of the indian standards, if any, Date.of Established
Standards Superseded by the New Indian Standard
0 o @ | @
1. 1S8/1EC60079-18 : 2004 Electrical LIS 15451 :2004 E!ecfrical Apparﬁtus for 30th September, 2007
Apparatus for explosive gas Explosive Gas Atmospheres-Encapsulation

¥

Atmospheres Part 18 Construction, “m
test and marking of type of

protection encapsulation *‘m™

electrical a;ﬁparatus

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zatar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Musabai and aiso Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune and Thiruvananthapuram. :
Date : 31-10-2007 ' [Ref: ET 22/T-50)

P.K. MUKHERIEE, SCIENTIST ‘F’ & Head (Electrical Tech,)
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75 feeeht, 31 SRY, 2007

. A, 3308, 7F = Fram, 1987 % fram 7 % 39-Frem (1) F BT (@) F S ¥ 9wdig 7
=0 vaggr fegfen w2 76 fow sl weel % fre e sRph S Rr o A eefm A e ¥ |

e
FH wifta ot weEw(E) T W@ AEE g0 afasfug ot fafy
WE  #) weq a4 Ak i TRE WS SYE 9, afg
3 8, Ft we ik af
(1) (2) (3) 5 (4)
I a1 waramd € 6 60958-1 : 2004 - T, 2007
FHHR F FALS- | WE | , ’
2 oy wasamd ¥ ot 60958-4 : 2004 - 3T, 2007
3T F=9 SFYS-uN 4 TEAas
YA (F wa)

T R AE 9 ¥ R O S0, e e, 9 W 9 s ur, E feeet-110002, a5
Frateral < 9 feett, Fermmm, Tvig, S, T qu wEn SEedl ; TEHaER, AR, SN, qERTe, SR,
AR, $aTAT, SR, FEAY, AR, G2, YO0 qe frearagem | fat dg sy ¥ 1

| ‘ (5 w@ & Ae-75)

AV WEY, Fd UgE (T o A L)

New Delhi, the 31st October, 2007

S. 0. 3308 .—In pursuance of clause (b} of sub-rule (1) of Rule 7 of the Bureau of Indian Standards .Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed have been established on the date indicated against each :

SCHEDULE
¢ .
SL.Nc.  No.and Year ofthe Indian -~ No. and year of the [ndian standards, if any, * Date of Establishment

Standards Superseded by the New Indian Standard

4y] 2 &) “@

1. [SAEC 60958-1:2004 — August, 2007
Digital Audio Interface '
Part 1 General

2 IS /IEC 609584 : 2004 — August, 2007

Digital Audio Interface
Part4 Professional
Applications (TA4)

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Dethi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Fatna. Pune and Thiruvananthapuram,

[Ref: LTD/G-75)
LAXMAN SAROOUP, For Head (LITD)
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_ =3 fieelt, | TR, 2007
LN, 3309. — W 7 =18 Fam 1987 % frrm 7 % I9PEE (1) & @ (@) ® S § awdd weE =
TR st e § fn for v A e S o d R e A s @ e o

syt
w0 tuife T T (F) Fwen ad i s T g o g Afewina . enfi fafa
' w1 8, % vEd iR o ,
(1 (2) (3) : (4)

1 STuE/aTE 60320-2-3 : 1998 SRe[ AN TR A - 30 Toamr 2007
T gl % fore @i geEe am 2-3 TEE :
o W 8 T § Afiw 5 gen 314 5 W
aifiy I
70 T W # U YR AR WA S, A e, 9 Seigl o ot 7nl, ¢ feet- 110002, @ writerE
ﬁmmmﬁwmmmmmmwm T, 35T,
TR, FFGE,; TG, T, PO aen frearagem 7 fawt 3 Ivesa € 1 '

[GeH : $ 14/A-82]
0%, T, da ‘TE' @vﬁ@ (faaﬂ THATH)
New Delhi, the 1st November, 2007

S$.0. 3309.— In pursuance of clause (b) of sub-rule (1)of rule (1) of Rules 7 of the Bureai: of Indian Standards
Rules, 1987, the Bureau of Indian Standards hereby notifies the Indian Standards to the Indian Stapdards, particulars of
which'is given in the Schedule hereto annexed has been issued : '

SCHEDULE o
Sl. " No. & Year of the Indian Standards No. & Year of the Indian Date of
No. + Standards, if any, Superseded Established
by the New Indian Standard
(W @ @) @
1 IS/1EC 60320-2-3 : 1998 Appliance couplers for - ' 30 Scptember 2007

household and similar general purposes Part
© 2-3 Appliance couplers with a degree of protection _
higher than IPX0 ?

Copy of this Standards is available for sale with the Bureau of Indian Standards Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-1 10002 and Regional Offices : New Deihi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices ; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[Ref: ET 14/T-82]
P.K. Mukherjee, Scientist ‘F* & Head (Electrical Tech))
¢ faweh, 5 @, 2007

A, 3310, — TG 7 =g Fram 1987 & FrRm 7 % Sufmm (1) & @ (@) % e | 9id 95 530
waegm Sfugfad w g fE qnﬁum%ﬁmwﬁagﬁﬁﬁqm%ﬁwﬁaém% -

IR
0 venfhd olts AFew(H) # oen o8 AR e ) uRdg A g afawfm . wenfia fafa
: HE B, $t gow i ad
) (2) (3) - (4) i
1 SRR/ AETEN 509: 1996 (mﬁmaﬂém ST 5007 : 1988) AETH 3/ 30 THaER 2007
5007 : 1988) ¥T Y&12 7% oM msw.wﬁﬁ%ﬁmgﬁwm

(e gfteren)
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) (2) (3) | (4)
2 iy amieR 3t 2953 : 1999 (fwwf amfra AT 13277 : 1992) EEW 3y 30 fewra 2007
13277 : 1992) iFF HI7 WA Ty~ Poyaror 2953 : 1985 HIe R -faaro
sl yeie iR i
3 Aréw/AEew 3 6750 :.2005 (afmmiw T 10280 : 1993) mfww 3 30 faavR 2007
10280 : 1993) Tuzd 3am %Y wefierl) roovs =1 6750 : 1984 T2 som =t Wil :
e fawa sl wrey TS SR W-Ea- A
o i Wy (waw Titeon) .
4 T AL 3t 6954 : 2000 (AfHRE e AT 14733 : 1999) mfew A 30 faav 2007
14733 : 1999) WiFME Y7 A5 e SRS w6954 : 1984 TS HYT I THR
W W Wa B = W, Rt s yeaiea =i S F99 B T
- HEAEA H AniRfE
5 auw 11327 : 2oovifhiammm’fﬂﬂ e 11327 £ 1985) Wt 30 femat 2007
e (qeen Yrde) AU T # Heag
6 e amfen St 2631-2 : 2003 (fvwfim amdg®) Smew 13276 (YT 2) 11992/ 30 feR 2007
13276 (9P 2) : 1992 Afrw w ok o améTE /2631-2 : 1989 UAE
T B R IR W ST H A9 @ T 2 R R Qi e e
ool § H (1 85 | 80 ¥EW) a2 pal ¥ gem sl g
| fawt (1 59 @ 80 T9)
7 ST SECH 3 3449~ : 2005 TP 930 # weill-  améa 13769 : 1993/embgm A 30 FawaRr 2007

ﬁnﬁu@ﬁﬂwaﬂm—wmmaﬂt

FREE Ty

3449 : 1992 faedt 3o %t el
fireh aegsil @ geen # HeE-
e e sk iR
ey

AR, FEAR, TR, T, [0 qu1 REaTagE § fan tg sueiey & |

| 79 T T R s T S, T T, 9 e I 9o unl, 1§ feeei-110002, e Fwfer «
Tewelt, wieremar, woghrg, I=7, T a o wEier mmmmmmm

(w5 : qq.ﬁ.zﬁ.mﬂ—z’ :1]
WF g, W T, W wyE (A )

New Dethi, the 5th November, 2007
5.0. 3310 — In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules 1987,
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed have been established on the date indicated against each :

SCHEDULE
Sl Ne. & Year of the Indian Standards Established No. & Year of the Indian Date of .
No. Standards, if any, Superseded Established
by the New Indian Standard
H @ @) @
I IS/ISO 509 : 1996 (Superseding IS 5007 : 1988) 1S 5007 : 1988/ISO/R 509 : 1966 30 September 2007
Hand pallet trucks—Dimensions Dimension for hand pallet trucks
. (First Revision)
2 18/1SO 2953 : 1999 (Superseding IS 13277 1982) IS 13277 19927180 2953 : 1985 30September 2007

Mechanical vibration—Balancing machmes—Descnptlon
and evaluation

Balancing machine-Description
and evaluation

4506 Gl/07—6
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e ——

(1) | @ o 0 @
3 ISABO6750:2005 Earth-moving machinery-operator’s - 1S 10280:193/SO6754: 1984 30 September 2007
manual-content and format Earth-moving machinery-

operation and mainténance—
Format and content of manuals

(first revision)
4 IS/ISO 6954 : 2000 Mechanical vibration—-Guidelines - 1514733:1999/ISO6954:1984| 30 September 2007
for the measurement, reporting and evaluation of Mechanical vibration and s
vibration with regard to habitability on passenger Guidelines for the overall eval
and merchant ships of vibration in merchant ships .
5 1S 11327:2007 Requirements for refrigerant condensing 1S 11327: 1985 Requirements fdr 30 September 2007
- units (first revision) ' refrigerants condensing units

6  15/1S02631-2:2003 [Superseding IS 13276 (Pant-2): 1513276 (Part-2): 1992/180263{l- 30 September2007
1992] Mechanical vibration and shock—Evaluationof = 2 : 1989 Evaluation of human -

humén exposure to whole body vibration—Part-2 exposure to whole body vibratjon
Viliration in buildings (1 Hz to 80Hz) " Part-2 Continuous and shock |
induced vibration in bulldmgs
(1 Hzto' 80Hz)

7 1S/1SO3449:2005 (Superseding IS 13769 {993) Earth- IS 13769 1993/1S03449:1992. 30 September 2007
moving machinery—Falling-object protective structures—  Earth-moving machinery- @ '
Laboratory tests and performance requirements Falling-object protective structures—

: ' Laboratory tests and performance
_ requirements

Copy of these Standards is available for sale with the Bureau of Indian Standards, Mahak Bhavan, 9 Bahadur
Shah Zafat Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Ch@dmi:rhmi, Mumbai and also
Branch Offiices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Connbatore Guwahati, H Jaipur, Kanpur, Nagpur,
Patna Punk, Thiruvananthapuram.

[Ref: MED/G-2: 1 ]
C.K.VEDA,Sc.-F& Head[l‘echmcal Engineering)

= feweht, 5 TSR, 2007 ’
A, 3311.— WA v =g Frm, 1987 % Frm 7 % s (1) @ @8 (@) al*sawmﬁmum
=14 wrRgRT aifvrgfam e € fF A s § R () o v e e i d

Bk Sl
w0 difun s o 3t den i T # wen ik fafa Hee @ ER
wem ' - ' =t fifa
ay (2) (3) i (4)
] HTETH/15100 : 2001 AR gl § wye W €9 i + 3, 7§ 2007 © 1 TEER 2007
ﬁﬁaﬁaﬁaﬁmhm%ma@m
2 A TH 12699 : 1989 W2 3194 49 & w5, GO G 7 2, 3!31&12007 3197REL 2007
w i o wErEE-ifs dfea

IR WM W e R weE S, wee w6, 9am5tmwmﬂq§ﬁwﬁuomz g wrferl

T e, bR, TvehTg, S, e qo e SR < sEeRER, Seh, W, e, P, T,
A, TR, FEAR, TR, T, 0 qun frearage F faot 8 3w €

- [t §t 2 2 1]

@ &g, & m@wﬁ@(wﬁﬂ'@ﬁ)
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New Dethi, the Sth November, 2007

$.0. 3311.—In pursuance of cia'use (b) of sub-rule (1) of Rules (7) of the Bureau of Indian Standards Rulkes, 1987,
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which is given in
the Schedule hereto annexed have been issued :

SCHEDULE
Sl No.and Year of the Indian Standards . No. and Year of the Date from
No. amendment which the amend-
ment shall have
_ effect
M o ] 0 @
1 1S 15100 : 2001 Multifunction valve assembly for Amendment No. 3 May 2007 - I'November 2007

permanently fixed liquefied petroleum gas (LPG)
containers for automotive use

2 - 1812699: 1989 Selection, installation, operation and Amendment No. 2 October 2007 31 October 2007
maintenance of jet centrifugal pump combination-- .
Code of practice

Copy of this Standard is available for sale with the Bureau of indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore Guwabhati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

_ [RefMED/G-2: 1}
C.K VEDA Sc.-F & Head (Technical Engineering)

¢ fueell, 6 TaR, 2007

FIW, 3312, — TG T7F =G FH0A (fafrm), 1988 %1 ¥ 4 (s)%mﬁmmqﬂwﬂraﬁ:
e s & i A sl F R T e () @ o P ot wee e TR T E

St .
FH R A w1 e  aqafadEm sHEfauRE # O )
gom iR o it oy 2R
: # fafy
(1) (2) @) (4)
1 4985 : 2000 70283 e e fo, wd E, 580, Ut o 15, e,
‘ 2007-07-10 TR TR, T, aEF 99, faen ¥,
TSRE-370150
2 AR 3034 : 2002 7760586 SV WY $E, 8-, U TemEt, e U9 by,
2007-07-09 i e, fen asie, oRE-360003
3 AT 14933 : 2001 7761992 Frie @ TeEIw, 45-3AFR, GETR, faen g,
2007-07-12 TSHI-363002 .
4 UMTI02:WM2 :WET3 1992 7763592 syiar fafis, W ot afew 177, sivie fewium TRz,
2007-07-25 TIE TR, AR, e T, THT-363641
5 /T 14543 : 2004 7765091 T e, 99 ©. 442, 443 : @i | 19, famm,
. | ‘ 2007-07-24 g R, Faen - g, e
6 N 12269 : 1987 7757597 et wile S, Trasdg A, e, H, fen - T,

2007/07/04 TA-363642
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(n (2) ) (3) (4)
7 WAI1417 : 1999 7759706 R A, 37w, maﬁz ﬂmﬁm : R,
2007-07-09  T[ORRI-362020
8 WM 1417 : 1999 7759302 T e, 9 wnfEREe 3, Y e, faen e,
2007-07-09  TORRI-360001
9. SEI2112 :2003 7759403 ToRT ST, 9wﬁ=rmw$q ﬁﬁnﬁz ﬁmm
2007-07-09  TEOA-360001 1
10 w1417 :1999 7759605 Ty SAer, WA AR, U, PER-360575
2007-07-09
It 1417 : 1999 CTI64190 v Hea, Ty Y 9z, mwuﬁnﬁm
o 2007-07-25 USTRIE, YORM-360001
12 W 1417:1999 7763895 Swgrren shendtes, 7, mmmﬁﬁzm
2007-07-25 THSIE, TIR-360002
13 W 1417 : 1999 7762792 vy e, 3, srwen fefeEn, dop Jz,
2007-07-18  TUSHIE, TGA-361001 |
14 W9 1417 : 1999 7764089 TF e, e e Fg, ImEag, fen SR,
2007-07-25  ToWm : ' |
1S W 1417 ;1999 7759201 e el TR, T @ Wi, T ok, s,
' 2007-07-09  ToRA
16 WM 1417 : 1999 7764291 I e g g () W fafirs, patsivg oad,
7 2007-07-25 YW U, Ywwiz, T 360001 |
17 1417 £ 1999 764392 W e, Prgse Y O, GEAR, TeRE-363001
2007-07-25 ,
18 S I417 : 1999 7761487 t e e, shrsh weft & e, A W, e,
. 2007-07-13 foren Uarie, TORIM-360311
19 1417 : 1999 7763693 R e WAEeE, 4 TS, i, TR T @
“ 2007-07-25 @iy, TP, TOm-360003
20 YR 1417 : 1999 : 7759504 T g FAR TR, A TR, N Fa, e,
2007-07-09 forem ansitelt, aams-365560 ) 7
21 R 1417 : 1999 7763996 RIS AT, Yo B, A AT, S wi,
- 2007-07-25  Tiiew, Taen wwele, eaa-360311
2 WA1417:1999 7764695 QTR TIErR T WER, TR AR, SR,
2007-07-26  TGR-364001
B WA 1417 : 1999 776479 arf S wist, 91, gy UE, 'EITEF'GI 10, 3T,
2007-07-26 faen e, oA
4 SF 1417 £ 1999 7763794 o vireia BeTend, Ot SR, Teie, TORR-360001
2007-07-25

(ddmai il
Y, %. 7R, 39 WEFRTE (9R)
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New Dethi, the 6th November, 2007

S.0. 3312.—In pursuance of Section 4 (5) of the Bureau of Indian Standards Certification (Regulations), 1988, the
Bureau of Indian Standards hereby notifies that Licence to use Indian Standard Mark, ‘particulars of which are given in the
Schedule herete annexed have been issued :

- -SCHEDULE
SL  No.and Yearof No. and Operative  Address of Licensee
No. the Indian Standards date of Licence
) @ 9] @ |
L IS 4985 : 2000 760283 M/s Aroma Hightech Ltd., S. No. 580, N.H. 15, Samkhyali
200707110 Radhanpur Highway, Lakadia, Taluka Bhachau,
Distt Kachchh : Gujarat
2 iS8034:2002 TI60586 Amidhara Pump Industries, $-B National Highway, NR.
200707109 Gamara Petrol Pump, Ring Road, Distt : Rajkot Gujrat-360 003
3 IS 14933 : 2001 7761992 Nirmal Rubber Industries, 45-Udyog Nagar, Surendra Nagar,
' 2007/07/12 Distt : Surendranagar Gujarat-363 002 '
4. IS 302 ; Part 2 : Sec 3 : 1992 - 7763592 Ajanta Limited, P.O. Box 177, Orpat Industries Estate, Rajkeot
2007/7/25 Highway, Morbi Distt : Rajkot Gujarat-363 641
5. IS 14543 : 2004 7765091 Mann Minerals, Survey No. 442, 443; Plet No. 19, Sckhpar,
20070724 Taluka Muli, Distt : Surendranagar, Gujarat
6 IS 12269 : 1987 1157597 Royal Cement Company, Lakhdhirpur Road, Ghuntu, Morbi,
“ . 2007/07/04 Distt : Rajkot Gujarat-363 642
IS 1417 : 1999 7780087 Vinayak Jewellers, Chokshi Bazar, Junagadh Gujarat 362001
2007/09724 '
8 IS 1417 : 1999 - 780390 Choksi Virji, Choksi Bazar, Junagadh Gujarat-362 001
2007/09724 '
9. IS 1417 : 2003 TI80491 Luhaar Ghelabhai Kalabhai Jawellers, 101, Devdarshan
2007/09/24 Complex, Bhupendra Road Rajkot Gujarat-360 001
1. 151417 : 1999 7769406 Soni Lalit Chandra Jivrajbhaj Raninga Raj Marg, Upleta
2007/09/24 Rajkot, Gujarat
1. 1S1417 :1999 TT68909 Jaisukh Lal Jivrajbha Raninga Behind Court, Main Bazar,
2007/08/09 Bus Stand Road, Manavadar Junagadh Manavdar
Gujarat-362 630
12 181417 :1999 7769002 Aakar Gold Golden Plaza, Soni Bazar, Kotharia Naka Rajkot,
2007/08/09 Gujarat-360 001
13. IS 1417 :1999 TH62T92 M/s Mira Jewellers 3, Alankar Building Palace Road, Rajkot
2007/07/18 Gujarat-361 001
14. 1S 1417 ;: 1999 7764089 M/s Manek Jewellers Central Bank Road, Jamjodhpur,
©2007/07/25 Distt : Jamnagar, Gujarat, _
I5. IS 1417 : 1999 7759201 M/s Parikh Bhanji Vanmalidas Near Tower, S;arju Chowk,
2007407709 Amreli, Gujarat
16 1S 1417 : 1999 7764291 M/s Premji Valji & Sons (J) Pvt. Ltd. Kuverjibhai Towers,
2007/067/25

Palace, Road, Rajkot Gujarat-360 001
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) Q )] @
17 181417 : 1999 7764392 M/s Sanjay Jewellers Vithal Press Roaﬂ Surendranagar
' 2007/07/25 Gujarat-363 001 i
18. IS 1417 : 1999 7761487 M/s Sh. Manorath Jewellers Opp. Ambaji Street, Nani Bazar,
2007/07/13 Gondal Distt : Rajkot, Gujarat-360 311 ;
19. 1S 1417 : 1999 7763693 M/s Shree Manhar Jewellers 4, Gayakvidi Plot, Nr.
2007/07/25 Taheliyaram Mandir, Rajkot, Gujarat-360 003
0. 1S 1417 : 1999 7759504 M/s Soni Narendra Kumar Gangadas Main Bazar, Rajula
: 2007/07/09 City, Rajula Distt : Amreli Gujarat-365 $60
2. 1S 417 : 1999 7763996 . M/s Payal Jewellers Pavan Comp. Nani Bazar, Near Arya
200707725 Street, Gondal Distt : Rajkot Gujarat-36D 311 _
22 1S 1417 1999 7764695 M/s Shantilal Nagardas & Co. Nanavati Bazar, Bhavnagar
2007/07/26 Gujarat-364 001 - :
23. IS 1417 : 1999 7764796 M/s Soni Popatlal Kanji 91 Subhash Raad, Block No. 10,
2007/07/26 Veraval Distt : Junagadh Gujarat
4. 1S1417:1999 7763794 M/s Shah Shashikant Mohanlal Soni Bm Rajkot
2007/07/25 Gujarat-360,0001
| [No.CMD/13: 11]
A K. TALWAR, Dy. Director General (Marks)
4 fewelt, 7 TamR, 2007

1T, 3313,— muﬂ'quﬁa:qﬂﬁm1987$W7$mﬁw(1)$@3(a)$a3mmﬁmmmqﬂ
g g e @ fr R e § i W aee () dvmm s omfs ma ¥ .

IR .
CwH weifid ARdE AE St e iR g el = dem ik fafy WA o R
Gz ' o, wifaf
(1) @ (3) @
I aqrémwse:wslﬁﬂmam(ahﬂ@) HYET . |, 2, RA 2007 | 3] 3IRE 2007
i e e ,
2 TEAT 3521 : 1999 NS T T2 T T T G AL 2, 3P 2007 31 SR 2007

Fer-faffe (g gt

T W ®t WfFdl YR A SgU, W Yo, 9wmmnﬁ +3 feef-110002, &5 wwriferal «
ﬁaﬂmmﬁwﬁmmm : IFARAR, TR, W, YR, QR o, 3R,
A, FER, TG, [0 e freat-ages 7 faskt g Suaes & o

[wizef : Hrwrel /3w 9786 TH 35211
{247, &9f-T% ()
- New Delht, the 7th November 2007

8.0i 3313.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of lndlan Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, part:culars of Which are given in the
Schedule hereto annexed has been issued : _
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‘ ‘ SCHFDULE

SL No. and year of the Indian Standards No. and year of the Date from which the

No. ' : - the amendment amendment shall have effect

M @ )} @

1 IS 9786 : 1981 Code of Safety for Vinyl Amendment No. 2, 31 August 2007
Chiloride (VCM) August 2007

2 IS 3521 : 1999 Industrial Safety Belts and Amendment No. 2, 31 October 2007
Hamesses—Specification (Third Revision) August 2007

Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,

Nagpur, Patna, Pune, Thiruvananthapuram.

[Ref: CHD 8/1IS 9786 & 3521]

E. DEVENDAR, Scientist-F (Chemical)

¢ feedt, 7 Ty, 2007

WA, 3314, —ORAH W og0 (wAoF) fafrm 1988 & Fram 4 sufem (5) % s F A T e
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F0 ORNA e WiEd S0 H aRduud w1 T proi i s wAar 9 g a
o ffrsdme @ v _ il wem
1 2 3 4 ] 5 6 7 8 9
I 5342457 21-06-2007  WEd i Tg REE fraR e & feg 398 4 1994
: TR EigEa TR TRt & e
UL o ERgA-713124  AWT ¢ 4 QeI
faeR-adam _ frsrag & wISaR e
ufyan S - (wepitEm-tEi-
Tafsr 2R9)
2 5342558 21-06-2007 e et Rt wenif & fag 398 2 1996
wfgeariieafln wifem @ 9es
% R fafw 5752, 7T ; 2 TGt &
ueum ¥, dgEael, | 9 Seied 3
wifereEt-743134 yafed
foren-atfam
yfeam €
3. 5345766 6-07-2007 Ted oFad e SpisEm s fag o 710 1976
faf de, @dlw, e
W fm,
arf 9-TrEm,
JRHREFT-734010 )
4. 5345867 6-07-2007 - Yud yvE Yisww (W) w@EAswmma w710 , 1976

fa., fafiw O, @ote, wEgS
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wfsfeam-734010




9438

THE GAZETTE OF INDIA: NOVEMBER 17, 2007/KARTIKA 26, 1929

[Pagd TI—Szc. 3(if)]

3

4 5

7

8

5345968

5347972

5343368

5348469

5352359

5352460

5352651

6-07-2007

23-07-2007

26-07-2007

27-07-2007

23-08-2007

23-08-2007

23-08-2007

'ﬂuﬁ‘mﬂm{m) 'ﬂgﬁma}ﬁq

., fafw 3, wile,  ondge
.o g,

i |-wRmr,

fafer-734010

Hod v Wit THET T
(wm €) fa TmmR, W

1 R fR, |

T TR T,

foem -z 24 vom,

Yfrew s

gy =t Tw wifes AR e
(w. §) f&. TRER,
E.QW,

TAE TR VT,

forent : <faor 24 wor,

Yfeam ¥ma

T R e W fa.  forii Swoif & fag

8-¢, WpTeNEI U, TR & e

RISTHIA-700105 uri-2 S

fam |ma qEF e
T YAt

Had s 3R =% 0
Uz widas W fa.

H-TRAR,

1. an. fadraq

Y R.-Iqafm

foen-grrg-711316

- Yfymy 9me

Agd =t v wifes A I @ fag
(m %) fa irmE,  wmEe
1w fawg,

TS T T,

Tas ;<o 24 wor,

ey Imet

ﬁada"rmg‘rm Hwe & weftr wrd
(m. %) fa TR, % fag g
1 R famy,

TS ¥ U,

Forem : fiqor 24 woT,

303

1659

398

1659

710

4990

1976

1999

1996

2004

1976

1993




(o -7 3(ii)]

T AT ¢ AT 17, 2007/%E 26, 1929 ’ 9439

1 2

3

4 5 6 7 8

12, 5353462,

27-08-2007  Hrrd sregen Hﬁﬁm fa. e U e 1489 1991

YR : HUFHT, TM: HI3,
wam Sﬂ'qﬁﬂ'{,

Y R U,

forent : qffia-742212
iy ma

(6 @wms 1]
T, %, T6R, 37 WEIRuE (qE)

New Delhi, the 7th November, 2007

8.0. 3314.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification)
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the grant of licences particulars of which are given
in the following schedule (for the month of June—Aug 2007):

SCHEDULE
SIMo. Licences No. Grant Name & Address Title of the Standard . ISNo. Part Sec Year
Date of the party
12 3 4 5 6 7 8 .9
1. 5342457 210607 M/s. B. S. Industries Aluminijum Conductors 398 4 1994
Unnayani Industrial for Overhead Transmission
Estate P.O. Barsui-713 124  purposes: Part 4. Aluminium
Dist. Bardhwan Alloy Stranded Conductors
West Bengal { Aluminium Magnesium
Silicon Type)
2 5342558 210607 M/s. Aluminium Electrical Aluminium Conductors 398 2 1996
Mfg. Co. Pvt.Litd for overhead Transmission ‘
57/52 Ghosh ParaRoad  Purposes: Part 2 Aluminium
Tentultala Conductors, Galvanized Steel
P.0O. Halisahar-743134 Reinforced
Dist. North 24 Parganas
West Bengal ‘
3. 5345766 60707  M/s. Chakraborty Enter-  Marine Plywood 710 1976
' prise, Mirik Road, Khaprail,
P.O. Nemai, Via-Matigara,
Darjeeling, o
West Bengal-734010
4. 5345867 60707  M/s. Pranav Products(P) Marine Plywood 710 1976
Ltd. Mirik Road, Khaprail, : :
P.O. Nemai, Via-Matigara,
Darjeeling, _
West Bengal-734010
5. 5345968 6.0707  M/s. Pranav Products(P) Plywood for 303 : - 1989

Ltd. Mirik Road, Khaprail, general purposes
P.O. Nemai, Via-Matigara, :
Darjeeling,

West Berigal-734010

4506 GIO7—7
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1 2 3 4 5 ' 6 7 8 9

6. 531972 230707 M. B.S. Progressive ~ Wooden Flush p 1 I 1999
(Pvt, Ltd.) Gangarampur,  Door Shutters '
P.S. Bishnu Pur

Diamond Harbour Road,
J Dist. South 24 Parganas,

West Bengal.
7. 5348368 260707 M/s.B. S, Progressive  Block Board - 1659 2004
{Pvt.Ltd.), ‘
Gangarampur,
P.S. Bishnupur - '
Diamond Harbour Road,
Dist. South 24 Parganas,
West Bengal.
8 5348469 2707407 M/s. Rampur Wires (P) Aluminium conductor 308 2 1996
. Ltd., 8 A, Pagladanga for overhead transmission '
Road, Kolkata-700105, . . purposes, Part2: Aluminium
West Bengal. conductors, Galvanized '
Steel Reinforced f
9 5352359 23-08-2007 M/s. Alishan Veneer Block Board 1659 . 204
: - & Plywood Pvt.Lid.,

Mouza : Maheshpur,
P.O. Bisshibpur,

" P.S. Uluberia,
Dist. Howrah-71 1316,
Bengal.

10. 5352460  23-08-2007 M/s. B. S. Progressive Marine Plywood 710 1976
Pvt. Lid., Gangarampur, '
P.S. Bishnupur
Diamond Harbour Road,

Dist. South 24 Parganas,
Bishnupur,
West Bengal.

1. 5352561 23-08-2007 M/s. B. S. Progressive Plywood for 4990 1993
: {Pvt. Ltd,) Gangarampur, concrete shuttering '
P.S. Bishnupur works
Diamond Harbour Road,
Dist. South 24 Parganas,
West Bengal

12. 5353462 270807 M/s. Ambuja Cements Ltd.,, Portland Pozzolana 1489 1 1991
Unit; Farakka, Cement
Vill; Kendua,
P.O. Srimantapur
P.S. Farakka,
Dist. Murshidabad.
» West Bengal-742212.

[No.CMD/ 13:11]
A.K. TALWAR, Dy. Director General (Marks)
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=§ feeht, 7 1@, 2007
LA 3315 —RGH AFE 0 (wavr) FaPram, 1988 & fafram (5) su-fafram (6) & sigeee F wedg
S0 TR sRyfaa e @ fm e fareor arel wdel ®) I o <o v e § /e o R d -

.
P CRESHEN  ERdedd AR 9 TN & Sl FEyvE T /et w4
wen  Hoe- ARA A 1 WS =t fafa
1 2 3 . 4 | 5
L 7420562 areita Seter, ey @ fon Tl wdeT 04-07-2007
6, Al TEEA, B OFA W@ ooraer (SNel) 9 BRI
FE & I8, T, Ty
TSA-360003 SETH 11170 : 1985
2. 7440871 it w e W, fafire, T WS @ o e wite 04-07-2007
W at | 1003, st eoraer (St 9 Ft FHrdI STIE
‘ TSR TE, TIFEE, HTETH 10001 : 1981
TSRRI-360003 -
3. 7487492 YT Torvere Jee, I F wEeE @ o wy T 09-07-2007
FE Hies RRE, ity I, (50 ¥ 1200 fafa amER)
ol § 2, YR e ufE, STEud 14846 : 2000
T, TSA-360004

New Delhi, the 7th November, 2007

[4. 9umEi-13 :13]
T, & qeER, Y HefReE (YE)

S.0. 3315—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certifica-
tion) Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given
below have been cancelled/suspended with effect from the date indicated against each :(—

SCHEDULE
S Licences No. Name & Address of the licensee  Article/Process with relevant Date of
No. CM/L- Indian Standards covered by cancellation/the
the licence licence cancelled/
suspension
1 2 3 4 5
1. CM/.-7420562 M/s Ajeet Diesels, Speed Compression Ignition (Diesel) 04-07-2007

2. CM/L-7440871

3. CM/1L-7487493

6, Aji Vasahat, Behind K, Rasiklal
& Co., Distt. : Rajkot,
Gujarat-360003

M/s P.M. Diesels Pvt. Ltd,,
Post Box No. 1003,

Aji Industrial Estate, R ajkot,
Gujarat-360003

M/s President Textiles Industries
B/H Kishan Cold Storage,
Gondal Road, Street No. 2,
Samrat Industrial Area, Rajkot,
Distt. Rajkot

Gujarat-360004

Engines for Agricultural Purposes
{Upto 20 kw)
IST1170: 1985

Performance requirements for constant

04-07-2007
speed compression ignition (diesel)
engines for general purposes (upto
20kw) (15 100011 : 1981
Sluice Valve for Water Works Purposes 09072007

(50 to 1200 mm Size)}—Specification
15 14846 : 2000

[No.CMD/13: 13]
A. K. TALWAR, Dy. Director General (Marks)
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¢ feweht, 13 RN, 2007
I, 3316, —TA AFS =0 Fram, 1987 B Fraw 7 3 S9fm (1) @ @ (@) % 3@ § 9/ TE
=0 waeEN Afufen it & fr fo Wqﬁmwﬁwﬁmﬁﬁﬁﬁmwéqmg}w% .

I
%9 wita AR ARE(F) #) den ad o i T A A gR Akt e fafa
: 1§ 8, % dem ok ad
ay (2) (3) ‘ (4)
1 RTH/SEEEt 62271-105 5 2002 I+ Aeedl & - 30 faae, 2007
famfirr oik Frofir : ant 105 e uw

e v gaeH

TH TR WS it UF 9T TR A S, A W9, 9 TETEE I ST R, #éf«wﬁnmooz &g SrateEl
ﬁwmmﬁwmmmmmmwmwm
ST, FTA, TG, T, T 7 fwararge § fa g sve ¥ )

o [Eed A 08@—36]
%%, e, %m.—_tmf o wyE (Fgn )

New Delhi, the 13th November, 2007 :
5.0. 3316.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian,Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies the Indian Standards to the Indian Standards, partigulars of which is given
in the Schedule hereto annexed has been issued :—

_ SCHEDULE
Sl No. & Year of the Indian Standards No. & Year of the Indian _ Date of
No. Standards, if any, Superseded Established
' by the New Indian Standard
mn @ 3 : @
I IS/IEC 62271-105 : 2002 High voltage switchgear — : ' 30 September, 2007

and controlgear Part 105 Alternating current
switch-fuse combinations

Capy of this Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan 9 Bahadur Shah
Zafar Marg) New Detlhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarly, Chennai, Mumbal and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune,, Thiruvananthapuram. .

[Ref: ET 08/T-36}
- P.K. MUKHERIJEE, Sc.-F &Hq::ad (Electrical Enginegr)

HIFAT WA
7% faeedt, 12 AT, 2007
TN, 3317 —FHT TR Fi 7 WA B 2, T8 Swarg It o el qfy # wien s fd
o F ErE R

3 e, B TE, aﬁwma&a(aﬁw@rﬁm) sifufrm, 1957 (1957 31 20) (Frd Tad o geam
maﬁumqmw%)aﬁtrmﬂﬁmm(1)mmvrﬁmﬁmﬂnmﬂa,wéaﬁaﬁwﬁﬁmqﬁmm

AT S A g A
5 S @ st ot TR o @ Ve . redesegd s (tﬁqasft)/t;r‘q/slsmzzxma‘ 2007
=1 Fritemt dheiay, T[T (He W_YI) & wRiiera W 41 Sden Faa, |, SRt a5 ©iZ, HISHm-700 001 % S |
A Y § wieereed fafaee (Te s, diud U, femEge-495006 (SHETg) % wwEiea § e o e @
T fug=ET & sria o A g o feaag whit sfe sw sfufem =) 9 13 9 Jovg (7) o ffde wd

e, =12t SR o TSl @ T fugE % ey ¥ yewE i ahe ¥ T G @ e, awans s

farmene (T ) W $ Hroeleey fafee, W O, faaragR-495006 (SvraTe) =i Set |
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T
TJRET SN TR,

TR &
foren- 3R (e WRw)
Yt we-ratde Aradt s fuersht ) afiv31 3 Al 23 W, 2007 (90 @ faw sfngam il <ai g0

| & qREE v edd foem 2 | fooqm
Hem ™ T TR T T H
1. el 629 47 ST FTIR 25.704 L

2N e 25.704 BAR () W 63.52 THS (TOTH)
oA 4ol ;-

FH-G--H ;T U 9 H A "W "m"ﬁgﬁmsﬁ% eﬁtaﬁﬂmﬂm@ﬂmaﬂﬁﬁm
R & fag u' e ?
- Y T A Bt w ¥ R g fag et 7
[ . 43015/10/2007- . SR K 5911
TH. YRR, At ufeE
MINISTRY OF COAL \‘
New Dethi, the 12th November, 2007

S.0. 3317.—Wheareas it appears to the Central Government that Coal is likely to be obtained from the lands

nentioned in the Schedule hereto annexed;

Now, therefore, in exercise. of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas
{Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government
hereby gives notice of its intention to prospect for coal therein.

The plan of the area bearing Number: SECL/BSP/GM(PLG)/Land/313 dated 23rd March, 2007 covered by this
notification can be inspected at the office of the Collector, Anuppur (Madhya Pradesh) or at the office of the Coal
Controller, 1, Council House Street, Kolkata-700001 or at the office of the South Eastern Coalfields Limited (Revenue
Section) Seepat Road, Bilaspur-495006 (Chhattisgarh). '

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents
referred to in sub-section (7) of Section 13 of the said Act to the Officer-in-Charge or Head of the Department (Revenue),
South Eastern Coalfields Limited, Seepat Road, Bilaspur-495006 (Chhattisgarh) within ninety days from the date of publica-
tion of this notification in the Official Gazette. '

. SCHEDULE
-Bakhi Block Extension
Sohagpur Area
District-Anuppur (Madhya Pradesh)
Plan bearing No. S.E.C.L./BSP/G.M. (PLG)/LAND/3 13 dated 23 March, 2007 (Showing the Jand notified for prospecting).

Serial Name of Bandobast Patwart Tahsil District Arca in Remarks
No. village No. - halka number _ hectares
. Bakhi 629 47 Anuppur Anuppur 25.704 Part

Total : — 25.704 hectares (Approx.) OR 63.52 acres (Approx.)

Boundary description :—

A-BXC-D: - Line starts from point ‘A" on the eastern boundary of village Bakhi and passes through village Bakhi
and meets at point ‘‘D” on the eastern boundary of the same village.

DA Line passes through eastern boundary of village Bakhi and meets at point *‘A”™.
[F. No. 4301 5/10/2007-PRIW-I]
M. SHAHABUDEEN, Under Secy.
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¢ faeeht, 12 Tawar, 2007

LA, 3318:— 5719 TEHER 3 FRIen uRF &7 (3790 3t fapra) srfufrm, 1957 (1957 #120), (P i st
mﬁmafuﬁmw'w%)ﬁmwﬁawmmémwmﬁmﬁmémwﬂﬁﬂ%aﬂm
TEai® L3 2716, A 30 I, 2006, S TRA F TG & 91 11, ©US-3, IT@UE (ii ) TG 15 Fo, 2006 § w1
w1 oft, 30 sAfergET @ worm st § fafafde i F afin o o A 599,718 F (T R, FWeww w5 qda
FT & WA WA FGE & oA |

ol H%Ta wER % 7€ geyA 8 T S gfi § S s 2;

T, BT TEHH T UREH &7 (790 3R farewrw), sifufrm 1957 1 U/ 7 ) 39900 (1) 0 vw afwa
mﬁnw&gq mwagqa’tﬁaﬁﬁawwls%m(mwmwﬁmgﬁmaﬁmﬁﬁmmﬁw
A E;

feaor 1 ; mafuqama%auﬂ-raﬁaraéaa%mms‘érqammm"aﬁ”mﬁmmsmﬁ@13 11-2006
) Sugp e Thegi arEe) & Frters § w e e, |, FRT TeE W, Fewr-70000] F Ftem § @
wmé(w>wmm,m,mw,m-a&m (4. ser) fir T G 713335
3 Fratea § fo o wEw € .

FrIT 2 ; HiaE i 8 (i sk ) s, 1957(1957m20)aﬁms¢wu’rﬁaﬂzm
s e o # Fored Frefafes suay & —

et Wt wrEe smafat—

1. Y wafe S el gfs @, Formaht a1=a urg 7 = oA aifege freeh T R, feasg €, aifrge & e
aﬁﬁ'cﬂaﬁqf;ﬁquﬁ@mw%ﬁﬁmmﬁ@ﬁmmw%ﬁ%ﬁaﬁmﬁmmhﬁqaﬁﬁaﬁﬁ
It = @R |

ARTT:— T YW F =nia TE snafy & W e, %mﬁémmiﬁwﬁmwimm
T WA T e # ok Gt s St TR W e o wafe @) S we aee

o, 39U (1) % St T et wem ifisd ) ot w9 9 w1 S o vem s, smafael w @
@ﬁ,;ﬁﬁmﬁmwﬁmm%ﬂﬁ?ﬁﬁﬁ‘ﬁsﬂmﬁgﬂﬁ@maﬂiﬁaﬁﬁiﬁﬁhﬂﬁﬁ?ﬁ,
FW % YT Sl 9F HEYTF GAGA €, q€ A G UG 7 FI9UE (1) F i sfegfea g wm m o g A w
% wfel % wHY o T O OEl o < ffer oS @ Ol v  Tw W SfUERT @ ey i el w st
famienl 3i T4 g0 F1 ¢ Far @ sifvore wfed fafvsr fdle B TR w) s Fafreg @i 3

TR F T @ e o s fed s feamg T o St e e o o R 1 g sk
s sifer ey Forelt Telt 9fr # 99 W & sifyen w@ stfufrm @ s sk o g o :

fragor 3 : S WER A Faen FETw, |, FEMET T9 T2, FRE™-700001 aﬁaaaaxfaﬁma%auﬁﬂ
S . HLSN. 2520 ARG 11 3, 1983 g weW Wik frye fram € |

. - et
T “di” ufaem, (T Rewes)

LA E T CI o fam 4wy feofor
T 1 36 STt MR TeET 42.804 K
2 weREiE 35 wemfem HAKR ict) 44.104 am
3. famm 34 Temfe SHSiR TiggT 23.804 aqn
4 @ 4 L CRIEIEE ES 22792 Ll
5. ¥R 12 FEHEH ARSI TEEr 190.706 am
6 W B 5 AT TR HIERS 18.745 ar
7. e 16 Aemieal TR R 92.428 am
8 gwfen 01 e SR TEEr 7.543 R
9. ¥EEIR 1 e AR TS 156097 T

0. ¥R H5B T AeTfear SiemiSiR RIS 0.694 A
e Q’ﬂ 599.718 TaRR (THIA)
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ofr sy
At g o G 36 §
o FeRfe dASNR, ﬁwﬁ@ﬁsﬁaﬁqaﬁa@w

1,2,3,4,5,6,7,8,9,10,12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22 (¥}, 23, 24 (A ), 25( W), 26( WM}, 7( 90T},
77(HRT), 79(|TT), 80 °FT), 82( ¥FT), 83( |NT), 84, 85, 86, 87, 88, 89, 90, 91, 92, 93, 94, 95( 9FT), 96( W), 97( 9T},
9g( MTY, 99 (W), 100, 101, 102, 103, 104(¥WT), 105, 106, 107, 108, 109, 110,111,112, 113, 114, 115, 116, 117, 118,
119,120,121, 122,123, 124, 125, 126, 127, 12'8, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142,
143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156,157, 158, 159, 160, 161, 162, 163, 164, 165, 166,
167, 168, 169, 170, 171, 172, 173, 174, 175, 176(9FT), 177, 178(4T), 179(%1111) 225( W), 243( W), 245(4TT),
246( |TT), 247( ¥AT), 278( |IT), 304, 312( |I), 314(qu1) 315, 316,317, 318,319( M), 320, 321, 322, 324(¥M), 325,
326, 332( |,

ws wefE o g, 35
g ererfea stendeR e Tiger ¥ o fRg. R et e

1{9mT), 107 (9PT), 108, 109, 110, 111, 112, 113, 114, 115, 116, 117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127,
128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149, 150,
151(39), 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169,170, 171, 172, 173,
174, 175,176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197,
198, 199, 200, 201, 202, 203, 204, 205, 206( {FT), 207( W7}, 208 (9FT), 210 W), 211, 212, 213, 214, 215, 216, 217,
218,219,220, 221, 222, 223, 224, 225, 226, 227, 228(9FT), 229( W), 230( WAT), 232( W), 234 (M), 235, 236, 237,
238, 239, 240, 241, 242, 243, 244( W), 245( 9T}, 250( |WT), 254( 9T}, 374 HT), 378( W), 426( |, 561( W),
562(TNT), 563, 564, 565, 566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579, 580, 581, 582, 583, 584,
585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600, 601, 602, 603, 604, 605, 606, 607, 608,
609, 610,611, 612, 613,614, 615, 616, 617, 618, 619, 620, 621, 622, 623, 624, 625, 626, 627, 628, 629, 630, 631, 632,
633, 634, 635, 636, 637, 638, 639, 640, 641, 642, 643, 644, 645,646, 647, 648, 649, 650, 651, 652, 653, 654, 655, 656,
657, 658, 659, 660, 661, 662, 623, 664, 665, 666, 667, 668, 669,670, 671, 672, 673,674, 675, 676, 677, 678,679, 680,
681, 682, 683, 684, 685, 686, 687, 688, 689, 690, 691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704,
705, 706( W), 733( |WFT), 734, 735( |AT), 736( M), 737( H),

Hrar frammr g g, 34
o et ST e ee F e fr S A @il

469, 470, 471, 472, 473, 474, 475, 522( ),

o TRER o E 13
o T RS R et & ot fRT W W Wi

9(w\mT), 13(WAT), 16(¥F), 18, 30, 31, 32, 33, 34, 35, 36, 37, 38, 60( W), 61, 62(\), 63, 64( HAT), 65, 66, 67, 68,
69,70, 71,72, 73(%r), 74, 75,76, 77, 78, 79, 80, 81, 82, 83, 84, 85, 86, 87, 88, 89,90, 91,92, 93, 94, 95, 96, 97, 98,
99, 100,101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 1.12, 113, 114,115,116, 117,118, 119, 120, 121, 122, 123,
124,125,126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146, 265,
2661 267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284 285, 286, 287, 288, 289,
289, 290, 291, 292, 293, 294, 295, 296, 297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 311,312,313



Her 721 B 9 . 05

o1 erertem Semie faen et ¥ st feu e aret <t
ISCH), 16(¥T), 17(S), 18( M), 19(AF), 20(%™m), 21, 22, 23, 24, 25, 26, 27,28, 29, 30, 31, 32, 33, 34, 35,
36(%mT), 37(AWT), 38( W), 39( AIMY, 40(FT), 44( W), 45( ATN), 46( AY), 68(AMT), 69, 170( WWT), 171( ¥7WY) , 476.

dren sfqe o E. 12
o werEieE Ao e teg ¥ s fhr W art e

1(WF),2,3,4,5,6,7,8,9,10, 11, 12, 13, 14, 15, 16, 17, 18, 19, 20, 21, 22, 23, 24, 25, 26, 27, 28, 29, 30, 31,

32,33,34,35,36, 37,38, 39, 40, 41, 42, 43, 44, 45, 46, 47, 48, 49, 50, 51, 52, 53, 54, 55, 56, 57, 58, 59, 60, 61, ,

62, 63, 64,165, 66, 67, 68, 69, 70, 71, 72, 73, 74,75, 76, 77, 78, 19, 80, 81, 82, 83, 84, 85, 84, 87, 88, 89,90, 91, - -

92, 93,94, 95, 96, 97,98, 99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 109, 110, 111, 112,113, 114, 115, 116, o

117,118, 119, 120, 121,122, 123, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139,

140, 14], 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162,

163,164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, (82, 183, 184, 85, .

186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 305, 206, 207, 208,
\
\
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209, 210, 211 212,213,214, 215, 216, 217, 218, 219, 220, 221, 222, 223, 224,225, 226, 227, 228 229, 230, 231,
232,233, 234, 235, 236, 237, 238, 239, 240, 241, 242, 243, 244, 245, 246 247, 248, 249, 250, 251 252,253, 254,
255,256,257, 258, 259.

Hrar gafn. arn E. o1
mmﬁmmmﬂmm M e e
1227

AT T 9 E. 04
o ST ST foen et | st feu W Tt @i
5326), 533, 687, 688, 689( W), 695.

g eferan o L 1 ' e
m‘mdmﬁaﬁ,ﬁmﬁ@ﬁwm o TR i

1,2(%),3,4,5,6,7,8(40), 9(¥FT), 19(M), 20( SIT), 26 ), 27(¥W), 28( 57T, 29( §AT), 30, 31, 32, 33, 34,

35,36, 37, 38, 39, 40, 41( ), 42(3T), 43( W), 102( ¥, 114(+T), 115, 116, 117, 118, 119, 120, 121, 122,123,

124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139(wmm), 140, 141(F), 142(+T),
143(¥ET), 148( ), 150(9), 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168,

169,170, 171, 172,173,174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192,

193, 194, 195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205, 206, 207, 208, 209, 210, 211, 212, 213, 214, 215, 216, .
217,218, 219, 220, 221, 222, 223, 224, 225, 226, 227, 228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238, 239, 240,
241,242,243, 244, 245, 246, 247, 248, 249, 250, 251, 252, 253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264,

265, 266,267, 268, 269, 270, 271, 272, 273, 274, 275, 276, 277, 278, 279, 280, 281, 282, 283, 284, 285, 286, 287, 288, .
289,290, 291, 292, 293, 294, 295, 296,.297, 298, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309, 310, 311, 312,
313,314,315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326, 327, 328, 329, 330, 331, 332, 333, 334, 335, 336,

337,338, 339, 340, 341, 342, 343, 344, 345, 346, 34=I, 348, 349, 350, 351, 352, 353, 354, 355, 356, 357, 358, 359, 360, )
361,362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375, 376, 377, 378, 379, 380, 381, 382, 383, 384,

385,386, 387, 388, 389, 390, 391, 392, 303, 304, 395, 396, 397, 398, 399, 400, 401, 402, 403, 404, 405, 406, 407, 408,

409,; 410,411, 412,413, 414, 415', 416,417,418, 419, 420, 421, 422,423, 424, 4251426, 427, 428, 429, 430, 431, 432,
433,434,435, 436, 437,438,439, 440, 441, 442, 443, 444, 445, 446, 447, 448, 449, 450, 451, 452; 453,454, 455, 4563f¥T,
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457,458,459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470,471, 472, 473, 474, 475, 476, 477, 478,479, 480,
481,482,483, 484, 485, 486, 487, 488, 489, 490,491, 492,493, 494, 495, 496, 497, 498,499, 500, 501, 502, 503, 504,
505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528,
529, 530, 531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546,547, 548, 549, 550, 551, 552,
553, 554, 555, 556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566( 1), 567, 568, 569, STO( W), 571, 572( W),
573(WF), 574, 575, 576, 577, 578, 579, 580( \AT), 581( WAY), 594( WA), 596( W), 597, S98( WA1), 599, 600 |A1),
607( W), 645( RAT) , 646( AAY) ,647, 648,649, 650,651,652, 653,654, 655,656, 657, 658, 659, 660, 661, 662,663, 664,
665, 666,667, 668, 669, 670, 671, 672( \M), 673, 674, 675, 676, 677, 678, 679, 680, 681, 682, 683, 684, 685, 686, 687,
688,689, 690, 691, 692, 693, 694, 695, 696, 697, 698, 699, 700, 701, 702, 703, 704, 705, 706, 707, 708( W), 709( \AT),
710(\FT), 712( W), 713(9M), 715(¥M), 716, 717, T18( W), T24( W), T26( W), 727, 728( ¥M), 729, 730, 731,
732,733,734, 735, 736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, T50( W), 751( W), 753, 754,
755 M), 756( ), 758( WYY, 763 W), 766( WO, 767( WAT), 768 WWT), 771 (W), 772( ¥OV), 773(WAN) , 774( 9),
1182(¥F), 1183(5FT)

s ST i o i, S, T vt shondiai, fren et 4 s g T o e
77 | ‘
Hiten forawe (&1 - F19)

-T2 ;Yo wR G 510 Ao T €. 4 & T fag A yE O i G, 532 ﬁwgﬁssmmmg
A w1 T | 5 ® Wiz W15 @ el g sz | 46, 18,19, 20, 171, 68, 36, 37, 39, 40, 38, 45, 44, 46, 170,
B} et g Ao T B 6.5 iR i oo |, 11 % wftfm g § w2 fag e e 2

®) -F3 ¢ T A 9 S 9 g, 5 iR O eferd o 6, 11 % attafes Em i @ w2 fag @ T e
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New Delhi, the 12th November, 2007

S. ©. 3318.-~ Whereas by the notification of the Government of India in the Ministry of Codl number S. O. 2716 dated
the 30th June, 2006 issued under sub-section (1) of Section 4 of the Coal Bearing Area (ACC]U]SIthn and Development) Act,
1957, (24 of 1957) (hereinafter referred to as the said Acy) and publishied in the Gazette of India, in Part 11, section 3, sub-
section (ii) dated 15th July, 2006, the Central Government gave notice of its intention to prospect ‘%OCoal in 599.718 hectares
(approximately) of land in the locality specified in the Schedule hereto annexed to that notificat

And, whereas the Central Government is satisfied that coal is obtainable from the said land

Now, therefore, in exercise of the power conferred by sub-section (1) of Section 7 of the Coal Bearmg Areas {Acquisition
and Dem]opmem) Act, 1957, the Central Government hereby gives notice of its intention to a#qutre the land measuring
595.718 hectares (Approximately) in all right as the Schedule appended hereto:

_ Nofe 1:- The plan bearing number ECL/HURRA*C*/MQUZA/06 dated 13-11-2006 of the area]coveredby this notification
may be inspected in the office of the Dy. Commissioner, District, Godda (Jharkhand)}, or in the office of the Coal Controller,
1 .;Counci;l House Sireet, Kolkata -700 001, or in the office of the Director Teechnical (Operation), Eastem Coalfields Limited,
Sdnctoriay Post Office - Dishergarh, Dist. Burdwan ( West Bengal). Pin Code Number 713 333. |
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Note 2:- Attention is hereby invited to the provisions of section 8 of the Coal Bearing Areas (Acquisition and
Development) Act, 1957 (20 of 1957), which provides as follows:—

“8(1) Objection as acquisition” :—

(1) Any person interested in any land in respect of which notification under sub-section (1) of section 7 has been
issued may within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land
or of any rights in or over such land.

Explanation - It shall not be an objection within the meaning of this section for any person to say that he himsetf
desires to undertake mining operations in the land for, the production of the coal and that such operation should not be
undertaken by the Central Government or any other persons,

(2) Every objection under suh-section (1) of section 8 shall be made to the Competent Authority in writing and the
competent authority shatl give the objector an opportunity of being heard either in person or by a legal practitioner and
shall, after hearing all such objections and after making such further enquirey, if any, as he thinks necessary, either make a
report inrespect of the land which has been notificd under sub-section (1) of section 7 or rights in or over such land or make
different reports in respect of different parcels of such land, to the Central Government, containing his recommendations on
the objections together with the record of the preceedings held by him, for the decisions of the Government.

For the purpose of this section, a person shal! be deemed to be interested in land who will be entitled to claim an
interest in compensation if the land or any rights in or pver such land were enquired under this Act.

Note - 3 - The Coal Coﬁtroller, 1, Council House Street, Kolkata - 700001 has been appointed by the Centrat Govt. as
the competent authority under the Act vide notification number $.0. 2520 Dt. 1 1th June 1983.

SCHELE
HURRA ‘C’ PROJECT (RAJMAHAL COAL FIELDS)

S.  Mouza Thana Police Station District Area ~ Remarks
No  Village No. . Hect,

| Hura 36 LatmataBoarjore  Godda 42804  Pant )

2 Fulberia 35 Lalmatia Boarijore Godda 44.104 Part

3 Piaram 34 Lalmatia Boarijore Godda 23804 Part

4  Harkatta 4 Lalmatia Boarijore ‘Godda 22792 Part

5  Haripur 12 Lalmatia Boarijore Godda 190.706 Part

6  BaraKherbani 5 Lalrhatia ]Boarijoré "Godda 18745  Part

7 - Lilatori 16 Lalmatia Boarijore Godda 2428 Part

8  Dumaria ! Lalmatia Boarijore Godda 7543 Part

9 Hahajor 13 Lalmatia Boarijofe Godda 156.097 Part

10 Forest Block Nil . LalmatiaBoarijore =~ =  Godda 0.694 Part

Total:- 599.718 Hect.(Approximately)

LAND SCHEDULE

Plots to be acquired in Mouza Hurra Thana No .36
P.S. Lalmatia, Boarijore, Distt. Godda

12,3,4,5,6,7.89,10,12,13,14,15,16,17,18,19.20, 21, 22(P), 23, 24(P), 25(P), 26(P), 75(P), 77(P), 79(P), 80(F), 82(P), 83(F), 84, 85, 86,
87,88, 89,90, 91,92, 93,94, 95(P), 96(P), 97(P), 98(P), 99(P), 100, 101, 102, 103, 104(P), 105, 106, 107, 108, 109, 110, 111, 112,113,
114,115,116, 117, 118,119,120, 121, 122, 123, 124, 125,126, 127, 128,129,130, 131, 132, 133, 134, 135,136, 117, 138, 159, 140,
141, 142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153, 154, 155, 156, 157,158, 159, 160, 161, 162, 163,
164,165,166,167,168,169,176,171,172,173.174, 175, 176(P), 177, 1 78(P), 179(P), 225(7), 243(P). 245(}*) 246(P), 247(9), 278(7},
304,312(P), 314(P), 315,316,317, 318, 319(P), 320, 321,322, 324(P),325 326,332(P)
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Plots to be acquired in Mouza Fulberia Thana No.35
P S. Lalmatia, Boarijore, Dist. Godda

1(P), 107(P),108, 109, 110, 111, 112,113,114, 115,116,117, 118,119,120, 121, 122, 123,124,125,126,127, 128, 129,130, 131,132,
133,134,138, 136,137,138, 139, 140, 141, 142, 143, 144, 145, 146, 147, 148, 149. 150, 151(P), 152, 153, 154, 155,156,157, 158, 159,
160, 161, 168, 163, 164, 165, 166, 167, 168, 169, 170, 171,172, 173,174, 175, 176,177,178,179,180,181,182,183,184, 185,186,187,
188,189,190, 191, 192, 193, 194,195,196, 197, 198, 199,200,201,202,203,204,205, 206(P), 207(P), 208(P2A (P), 211,212,213, 214,
215,216,217, 218,219,220, 221, 222, 223,224, 225, 226, 227, 228(P), 229(P), 230(P), 232(P) 234(P), 235,236,237, 238,239,240,
241, 242,243, 244(P), 245(P), 250(P), 254(P), 374(P), 378(P), 426(P), 561(P), 562(P), 563, 564, 565,
566,567, 568/569,570,571,572,573,574,575,576,577, 578,579, 580, 581, 582, 583, 584,585,586,587,588,589,$90,591,592,593,504 595,
596, 597, 598, 599, 600, 601, 602,603,604,605,606,607,608,609,610,611, 612,613,614, 61}5 616, 617, 618,619,
620621 62:;’ 623,624,625,626,627,628,629, 630,631,632, 633,634,635, 636,637, 638,639,640,641,642, 643,644, 645,646, 647,
648/649,65D,651, 652, 653,654,655, 656,657,658,659,660,661,662,663,664,665,666, 667, 668,669,670, 671, 672, 673,
6745756766 77,678,679,680,681,682,683,684,685,686, 687, 688, 689, 690, 691, 692,693,694,695,696; 697198,699,700,701,702,?03,
704,705, 70 P) 733(P), 734, 735(P), 736(P), 737(P). ' '

Plots to be acquired in Mouza Piaram Thana No.34‘
. P.S. Lalmatia, Boarijor, Dist. Godda
64 470,471,472,473,474 475, 522(P). :

Plots to be acquired in Mouza Hahajore, Thana No. 13
P S. Lalmatia, Boarijor, Dist. Godda

P 3P FaPy, 186,30,31,32,33,34,35,36,37,38, 60{P), 61, 62(P), 63, 64(P), 65, 66,67, 68,69,70, 71, 72, 73(P), 74,75,76, 77, 78,
T ki 8D 83 £4,85,%6,87, 88,89,90,91,92,93,94,95,96,97,98,99, 100, 101,102, 103, 104, 105, 106, ]0?7,108, 109,110,411, 1,
PEREIe RS 16, 11T, 118,119,120, 121, 122,123,124, 125,126,127, 128, 129, 130, 131,132,133, lBg, 135,136,137,138, 139,
46, 141, 142, 143, 144, 145, 146, 265,266,267,268,269,270,271,272,273,274,275,276, 277, 278, 279, 280, 281, 282,

2837284 285,286,287,288.289,290,291,292,293 294, 295, 296,297,298, 299,300, 30l,302,303,304,305,306,307,308,309,3 11312313,

Plots to be acquired in Mouza Barakhcrbani, Thana No.5
P.S. Lalmatia, Boarijor, Dist. Godda

15(P). 16P), 17, 18(P), 19(P), 20(P),21 22,23, 24,25, 26,27, 28,29,30,31,32,33,34, 35, 36(P), 37(P), B‘S(P), 3(P), 40(P), 44(P).
45(P). wp) 68(P), 69, 1 70(P), 171(P), 476.

Plots to be acquired in Mouza Haripur, Thana No.12
P.S. Lalmaua, Boarijor, Dist. Godda ;
P2, 3,9,5,6,7,8,9,10,11, 12,13, 14, 15,16, 17, 18, 19,20,21,22,23,24 25 26,27,28,29,30 31,32,33,3435,36,37,38,39,40,41, 42,
.43, 44,45, 4647 48,49, 50,51, 52,53,54,53,56,57,58,59,60,61,62,63,64,65,66,67,68,69,70, 71,72, 73,74, ?75 76,71,18,79,80,81 82,
33,84, 85, 8‘5 $7,88,89,90,91,92,93,94,95,96,97,98,99, 100, 101, 102, 103, 104, 105, 106, 107, 108, 106, 110, 111,112,113, 114,
P13, 106, 117 118,119, 120,121,122, 123, 124,125,126, 127,128,129, 130, 131, 132,133,134, 135, 136,137,138, 139, 140, 141,
142, 143, 144, 145, 146, 147,148, 149, 150, 151, 152,153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 168, 164, 165,166, 167, 168,
169,170,171, 172, 173,174,175,176, 177,178, 179, 180, 181, 182, 183, 184, 185,186, 187, 188, 189,190, 191, 192, 193,194, 195,196, -
167, 198, 1919,200,201,202,203,204205,206 207,208,209,210,211,212,213,214,215,216,217,218,219,220,221 22 223,324,
175,226,227,228,229,230,231,232,233,234.2 35,236,237 238,239,240,241,242,243 244,245,246, 247, 248, 249, 250,251, 252,253,
254, 355 736,257 258 259,

Piots to be acquired in Mouza Duenuria, Thana No.1
P.S. Lal matia, Boarijor, Dist. Godda

1227.

Plots to be acquired in Mouza Harkétta,"l'hana No.04 4
' P.S. Lalmatia, Boarijor, Dist. Godda
33XP). 533,687, 688, 68KP), 695. : '
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PIots‘to be acquired in Mouza Lilatori, ThanaNo. 11
P.S. Lalmatia, Boarijor, Dist. Godda

[, 2(P), 3.4,56,7, 8(P), %(P), 19P), 20(P), 26(P), 2 7(P), 28(P), 29(P), 30, 31, 32, 33,34, 35,36,37,38,39,40, 41(P), 42(P), 43(P), 102(P),
F14(P), 115, 116,117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128,129, 130, 131, 132, 133, 134, 135, 136, 137,138, 139(P),
140, 141(P), 142(P), 143(P), 148(P), 150(P), 151, 152, 153, 154,155, 156, 157, 158,159, 160, 161, 162, 163, 164, 165, 166, 167, 168,
169,170, 171,172, 173, 174,175,176,177,178,179,180,181,182, 183,184, 185,186,187, 188, 189, 190, 191, 192, 193, 194, 195, 196,
197, 198, 199,200,201,202,203, 204, 205,206, 207,208, 209, 210,21 1,212,213, 214,215,216, 217, 218, 219,220,221,223, 224, 225,
126,227,228,229, 230, 231, 232,233, 234, 235, 236,237,238, 239, 240, 24 1, 242, 243, 244, 245,246, 247, 248, 249,250,251, 252,
253,254,255.256,257,258,259,260,261, 262,263,264, 265, 266, 267,268,269,270,271,272,273 274,215 276,271,218,279,280,281,
282,283, 284, 785,286,287,288,289,290,291,292,293,294,295,296, 297, 208, 299, 300, 301, 302, 303, 304, 305, 306, 307, 308, 309,
310,311,312,313,314,315,316,317,318,319,320, 321, 322, 323,324 325,326,327, 328, 329, 330, 331,332, 333,334, 335,336,337,
338,339340,341,342,343,344,345, 346,347, 348,349,350,351,352, 353,354, 355,356, 357,358, 359, 360, 361,362, 363, 364, 365,
366,367,368,369,370,371,372,373, 374,375,376, 377,378, 379,380, 38 1,382, 383, 384, 385, 386, 387, 388, 389, 390, 391,392,
393,394,395,396,397, 398,399,400,401 402,403,404, 405, 406, 407,408,409, 410,411,412413 414,415,416 417,418419.420421 422,
423,424, 425,426,427, 428,429 430431,432,433,434.435,436 437,438,439 440,441,442, 443,444, 445,446,447 448,449, 450,451,
452,453,454,455,456(P), 457,458, 459, 460, 46 1,462, 463,464 465,466,467, 468,469 470,471 ATLAT3 ATAAT5, 476,477, 478,479,
480, 481,482,483 ,484,485,486,487,488,489,490,491,492,493, 494, 495, 496,497, 498,499, 500,501, 502, 503, 504, 505, 506, 507,
508,509,510,511, 512,513, 514,515, 516, 517, 518,519,520,521,522,523,524,525,526,527,528,529, 530, 531,532, 533, 534, 535,
336,537,538, 539,540, 541, 542, 543, 544, 545, 546, 547, 548, 549, 550,551,552, 553, 554,555, 556, 557, 558, 559, 560, 561, 562,
563, 564, 365, S66(P), 567, 568,569, STOP), 571, 572(P), 573(P), 574, 575,576,577, 578,579, 580(P), 581(P), 5M4(P), 596(P), 597,
“98(P), 599, 600(P), 607(P), 645(P), 646(P), 647, 648,649, 650,651,652,653,654, 655,656,657, 658,659, 660,661,662, 663,
#64, 665,666, 667, 668,669,670, 671, 672(P), 673(P), 674,675,676,677,678,679, 680, 681, 682, 683, 684, 685,686,687, 688, 689,
-0, 691, 692, 693, 694,695, 696, 697, 698, 699,700, 701, 702, 703, 704, 705,706, 707, 708, 709(), TIO(P), 712(P), T13(P), T15(P),
116, 717, TI8(P), T24(P), T26(P), 727, T28(P). 729, 730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740, 741, 742, 743, 744,
115 746,747,748,749, T50(P), TS HP), 753, 754, T55(P), 756 (P), T58(P), 763(P), 766(P), T67(P), T68(P), 771(P), 772(P) 773(P),
T74(P), 1182(P), 11 83(P)

Plots to be acquired in Mouza Jungle Block No. - Nil
P.S. Lalmatia, Boarijor, Dist. Godda
" Plotnos:- Nil '
AOUNDARY DESCRIPTION (AI-A19)

AY.A2: Line starting from point Al in mouza Harkatta No-4, P.S. Lalmatia, Boarijor, Dist. Godda, Plot No 510 passing
through plot no. 532, crossing the River(689) and passing through Plot no. 15 of mouza Bara Khairbani no. 5 and
passing through plotno. 16, 18, 19,20,171,68,36,37,39,40,38 45, 44, 46, 170 and meet at point A2 in the common
boundary line of mouza Bara Khairbani no.5 and Lilatari no. 1.

A7-A3: Line starting from pont A 2 in Common boundary line of mouza Bara Khairbani ne.5 & Lilatari no.11 and passing
through plotro. 2,8,9,19,20,27,26,29,53,41, 42,43, 102,150, 139, 148, 143, 142, 141, 114,673,774,771, 772,773,
768,767,766, 763,750, 751,758,756, 755,726,728, 724, 718,715,713,712, 710,709,874, 875, 876, 879, 878, 886, 887,
889,672, 645, 646, 456, 600, 598, 607 and meets af point A3 in plot no. 1 182 of mouza Lilatori No. 11

A3 A4 Line starting from point A3 in plot no. 1182 of mouza Lilatori no.lt and passing through plot no. 1183, 594, 596, 597,
' 580,581,573, 572, 570, 566 and crossing the common boundary of mouza Lilatorino. 1§ & mouza Hurmrano.36 &
passing through plotnos. 247, 246,245, 243, 22,24, 25, 26 and meets at point A 4 in plot no. 132 of mouza Hurra no.
36.
Ad-A5: Line starting from point A4 in plot no. 132 of mouza Hurra no. 36 and passing through plot no. 26, 82, 83, 87, 80, 79,
77,775, 95,225, 96,97,98, 104,99, 176,179, 178,278,314, 312,304 and meets at point A 5 in commion boudary of
mouza Hurra no. 36 & Forest Block no. Nil.

2 3-AH - Line starting from point A3 in comumon boudary of mouza Hurra no. 36 & Jungle Block no.- ml and again passing
through plot no. Nil of Jungle Block no.- nil and crossing the common boudary of mouza Hurra no. 36 & Jungle
Block no.- nil & passing through plot no. 332, 319, 324 mouza hurra n0.36 & meets at peint A 6 in common
boundary of mouza Hurra no. 36 & mouza Fulberia no. 35
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A6-A7: Line btarting from pomt A6 in common boundary of Mouza Hurra no. 36 & Mouza Fulbena no. 35 and passing
- through plotno. 737,736, 735, 734, 733, 706, 561 and meets at point A 7 in plotne. 562 of Mq:um Fulberia no. 35.

A7-A8; Line gtarting from A7 in plotno. 562 in Mouza Fulberia no. 35 & passing through plet no. 26, 37$ 374,206,207, 208,
i 210,229,228,230, 232,234,254, 250,245,244, 151,107, }andmeetsatpomtASmcommbdlmdaryimofmouza
: Fuiba}na No.35 & mouza Haripur no. 12 .

A8-A9 Line !startmg from point A8 in common boundaly line of mouza Fulbaria No.35 & Hanpur No.12 and passing
+ through plot No.1 of mouza Haripur no. 12 & meets at point A% in common boundary of modza Haripurno. 12 &
i Mouga Piaram No. 34.

A9—A10 Lme tarting from point A9 in Common boundary of Mouza Haripur no. 12 & Mouza Pi No.34 & passing
. through plot no 522 and meets at point Alo at common boundm'y of Mouza Piaram No 5
, Khai bam No. 16. :

AlO—A] i: Lind starting from point A10 at common boundary of Mouza Piaram No_34 & Mouza Chdta Khairbani No.16.
| passing along with the common boundary line of Mouza Piaram No. 34 & Mouza Chota KhaifBani No. 16 crossing
‘ thro plot no. 469 of mouza piaram no. 34 and passing along with plot no. 67 of mouza chotg kherbanino. 16 and
f agal:Lpassmg through plot no. 522,470 and again meets at meets at point A 11 on the plot no. 470 of mouza Piaram

Al 1-A12 Lmelstartmg from A 11 in mouza Piaram No.34 plot no. 470-and passing along with the common boundary of
3 mouta Hahajor no. 13 & Rangamatia No. 15 and meets at point A 12 |

A12-Al3:Line htamng from point A 12 at common boundary of mouza Rangamatia No. 15 & Hahajor No 13.passing through
" westém boundary of plot no. 74, and meets at point A 13 in western boundary of same p‘ot no. 74 of Mouza
Hahajor No. 13.

Ail3 A14 Lme'startmg frorn A 13 in western boundary of piot ne 74 of Mouza Hahajor No. 13, passmg through plot no-60,
© 62, 64 and meets at point A14 in plot no. 66 of Mouza Hahajor no. 13.

Al4-Al5:Line: istarting from point A 14 in plot no. 66 of Mouza Hahajor No.13, and passing through vestern boundary of
plotno. 56, 55, 54, 39,40, 73,29, 28, 26,25, 24, 23 of Mouza Haha_lor No. 13 and meets at po‘nt AlS of plotno. 20
of Mouza Hahajor No. 13.

Al5-Al6:Lineistarting from A 15 in western boundary of plot no. 20 of Mouza Hahajor No.13 and passing through plot
" no-30,73, 17, 16, 14, 13,9 and meets at point A16 in western boundary of plot no. 8 of Mouza Hahajor No. 13.

A16-A}7: Ling starting from point A 16 of plot no. § of Mouza Hahajor no. 13 and passing through plot 1’0. 8,6,5,4,3,2and
crosging the common boundary line of Mouza Hahajor No. 13 & Dumaria Ne.1 and pass'}ing through western
bouddary of plot no. 1198, 1227, and meets at point A 17 in plotno. 1191 of Mouza Dumariaf’ No. 1.

Al7-Al8: Lmk starting from point A 17 in Eastern boundary of plot nb. 1191 of Mouza Dumaria No. Tl and passing throgh
plotno. 1191,1194 and meets at point at A18 in the eastern boundary plot no. 1195 of Mouz# Durmnaria No. 1.

AlB-A I9 Lmd starting from point A 18 in the eastern boundary plotne. 1195 of Mouza Dumnaria No. Hand passing through
ploti no 1195, 1198, 1226, 1224 and meets at point A 19 in plot no. 1223 of Mouza Dumalja No. 1. & common
bouridary line of Mouza Dumuria no. 1 & Harkatta no. 4

Al9-Al: Lineistarting from point A 19 of plot no. 1223 of Mouza Dumaria no. 1 .& passing along witlj plotno. 1223, 1222,

1221, 1220 of Mouza Dumaria no-I and passing through the commof boudary line of Mouza Dumuriano. 1 &
Harlatta no. 4 and again passing through plot no. 695, 503 505, 509 of Mouza Harkatta no.] 4 and meets at point
A 1 inplotno. 510 of Mouza Harkatta No 4, :

{No. 430 15/1/2006/PRIW-I]
M. SHAHABUWDEEN, Under Secy.

Rferam sir wigfae da daeE
, T faeedt, 12 7@ |, 2007
., ahr 3319- WW@W@T@WW(‘@ﬁW*ﬁWHW) sifufym, 1962
(1962 [ 50)i T ¥R 6 Y STU (1) B 31l ) Y 7 R A B Ve i gl ] e s
wem gr.an s T Ft e D T wTgh F ven, Seeifed aiE w SfgE HLAN. mamwafuqamaﬁéw
st § ot fft & sifver & sl & sifewr g frm e

4 & Mouza Chota
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aﬂtmmﬁmaﬁzﬁwﬁmsaﬁmu)mmmﬁmw&mqﬁﬁfﬁﬁw
Fareetel @ g ¥, v 1 e, e sitae wider fafirds F fife fow o) _
- ok e wfird } S T i € ¢ i Ry e Ty T 3 faergg e e YEifaem e
? gt & waow % oy aerem 1o @ St § 3w aewie s, g faen sk, wedte s, wes, deas
foren ey, Teder Tonh, TR, frdteg faen fadie g wedta & Tl w5 iRl S wgvens el Wy & 1o W
el ¥ yaem = wafia sy oot wiiw e @ sfage s dor agge § fafiie faa sw
m: am, I wewr, W wmuadt (qf ¥ swim @ sfew = sl fem, 1963 @ frm 4, B
WA -] T STMTER IR SR R W 7 F Iedfan ahE H yerer 7 wfa 3@ adel @ o diva w7

gt !
®E MT6 (1) $ FAY, WF H AN e T T YR %I gaifa
. pehicicy ' H A

L 2 3 4 5 6 .7

1 1390 iR 12-4-05 Ja L EE LG TS 29-6-2006
1390 f&i® 12-4-05 wwfea 27-7-2006
1390 &% 12-4-05 fatfras : 27-7-2006.
1390 f&is 12-4-05 raferE ‘ 27-7-2006
1390 &A% 12-4-05 .~ «ifeA W ' 27-7-2006

2 1602 f&Aiw 25-4-05 =l L 27-7-2006
1602 T/ 25-4-05 YAPTIG 27-7-2006
1602 s 25-4-05 e ) 29-6-2006
1602 ftiss 25-4-05 FTAT " 24-7-2006
1602 &l 25-4-05 K HE , A 27-7-2006
1602 f&ieR 25-4-05 e . : 27-7-2006
1602 T&Atw 25-4-05 FHCTEL ' 27-7-2006
1602 Tl 25-4-05 Farqa-1 - 29-6-2006
1602 i 25-4-05 < - 27-7-2006
1602 T 25-4-05 St : 27-7-2006
1602 &A% 25-4-05 BT ' - 27-7-2006
1602 f&Atw 25-4-05 g - - 27-7-2006
1602 f&i 25-4-05 FEAQT : 27-7-2006
1602 {51 25-4-05 Gkl 29-6-2006
1602 f&AiF 25-4-05 e _ : - 27-7-2006
1602 fiss 25-4-05 I ' S 27-7-2006
1602 f&i 25-4-05 I 25-7-2006

3 1706 1% 4-05-05 YA T, dfemrer 27-7-2006
1706 &A1 4-05-05 dWG 27-7-2006
1706 T&iF 4-05-05 Heww ' C 2772006
1138 f&is 21-3-06 —agt-- ' 27-7-2006
1706 f&Ai® 4-05-05 e 27-7-2006
1138 f&i# 21-3-06 —7gi- 27-7-2006
1706 &l 4-05-05 ~  wEwg ' 27-7-2006
1706 T 4-05-05 TR T 27-7-2006
1706 f&TH 4-05-05 IR 27-7-2006
1706 T&AfE 4-05-05 Eeac , , 26-7-2006

"

1138 f&i 21-3-06 —ad-
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1 2 S 4 5 6 LT
3 1706 T 4-05-05 Frefrder i et e 26-7-2006
1706 TR 4-05-05 AT P 27-7-2006
1138 &% 21-3-06 -~ ' , :
1706 Tt 4-05-05 T F Ee | L 27-7-2006
1706 T 4-05-05 SR - o 27-7-2006
1706 Tl 4-05-05 Eret . b 27-7-2006
1706 Tt 4-05-05 Ll ' : i 27-7-2006
1706 Tt/ 4-05-05 I _ _ . L 27-7-2006
4 1795 i 10-5-05 feeefforn v ' L 27-7-2006
- 1795 Tt 10-5-05 g | L 27006 :
1745 f&iF 10-5-05 TR , 27-7-2006 T
1795 Tt 10-5-05 TR ' . 29-9-2006 )
1795 f&iF 10-5-05 dofgam ' 29-6-2006
1795 i 10-5-05 T . v 29-6-2006
1795 f&7% 10-5-05 o 1 @l S 25-7-2006
1795 feataw 10-5-05 e : - 24~7-2006
1795 fAiE 10-5-05 Tt g ' . 10-7-2006
1795 f&r 10-5-05 o4 ‘ 129-7-2006
2069 T 25-5-06 o4 12-10-2006
3130 fAfF 10-8-06 5,
1795 faai 10-5-05 wew- 3 L 29-6-2006
1795 T 10-5-05 diemm v 10-7-2006
1795 f&ia 10-5-05 TS : _ ' C10-7-2006
5 1908 &1 24-5-05 Frafar Woag e C o 27-7-2006
1908 TeA1e 24-5-05 =T o - C27-7-2006
1908 f&% 24-5-05 qRTd o 27-7-2006
3120 f&is 10-8-06 TR F10-10-2006
1908 &7 24-5-05 St ' b 10-7-2006
1908 F&AiF 24-5-05 AraTETg C27-7-2006
1908 FaeTieh 24-5-05 o 1 B | | o 27-7-2006
1908 &I 24-5-05 e 10-7-2006
6 1908 Fiw 24-5-05 EEX C 24-7-2006
1603 T 25-4-05 Safen Tt kiU I 29-7-2006
1603 f&iw 25-4-05 AT el e 24-7-2006
7 3015 &A% 24-8-05 RS TR , S 27-7-2006
3015 feAtw 24-8-05 Ect - Lo 27-7-2006
301is f&iw 24-8-05 - SrfdEg o L 27-7-2006
3015 feiw 24-8-05 Tl : - 27-7-2006 :
3015 & 24-8-05 L T 27-7-2006
3015 R+ 24-8-05 TRt , - 27-7-2006 _
3015 fEAier 24-8-05 A F wEar ' : o 10-7-2006 ,
8 3015 FEA® 24-8-05 B 27-7-2006
- 3014 TeAiw 24-8-05 wSifEm fadteng . O 24-7-2006

4756 TAiEH 22-12-05 T . ,
3014 Tetis 24-8-05 FEAEE : _ S 27-7-2006
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1 2 3 4 5 6 7
8 3014 f&iw 24-8-08 Jondg! feter - frdom VA 10-7-2006
3014 fetier 24-8-05 srerga 27-7-2006
3014 f&1i 24-8-05 et 7-8-2006
1139 i 21-3-06 gkt 7-8-2006
3014 i 24-8-05 o H A 27-7-2006
3014 f&i 24-8-05 oty | 27-7-2006
3014 f&iw 24-8-05 AT 27-7-2006
3014 TR 24-8-05 S @ B 27-7-2006
3014 feifa 24-8-08 A=t 27~7-2006
3014 RF 24-8-05 LGl - 27-7-2006
3014 TiE 24-8-05 am 5-8-2006
3014 T&® 24-8-05 sieg 4-8-2006.
3014 T 24-8-05 AR 27-7-2006

description of which in brief is specified in the schedule annexed to this notification.

MINISTRY OF PETROLEUM & NATURAL GAS

New Delhi, the 12th November, 2007
S.0. 3319. —Whereas, by the notifications of the Government of India in the Ministry of Petroleum and Natural
Gas, S.0. Number and date as mentioned in the schedule betow issued under sub-section (1) of section 6 of the Petroleum
and Minerals Ptpelmes (Acquisition of Right of User in Land) Act 1962 (50 of 1962), the Central Govemmentacqmred the
right of user in the lands speclﬁed in the Schedule appended to those notification ;
And whereas, in exercise of the power conferred by sub-section (4) of Section 6 of the said Act, the Central
Government vested the right of user in said lands, free from all encumbrances, in the Indian Oil Corporation Limited;

And whereas, the Competent Authority has made a report to the Central Government that the pipeline for the
purpose of transport of petroleum products in Respect of Branch Pipeline to Chittaurgarh from Sidhpur - Sanganer Pipeline
State of Rajasthan through the Villages in Tehsil Beawar, Masuda District Ajimer, Tehsil Asind, Mandal, Bhilwara District
Bhilwara, Tehsil Rashmi, Gangrar, Chittaurgarh District Chittaurgarh Tehsil in the State of Rajasthan mentioned in the
schedule has been laid in the said lands, so the operation may be terminated in respect of the ROW ( Right of Way') in land,

[P | HAT-25011/12/07 A=m-1]

. #. fazwny, s afem

Now therefore, as required under explanation -1 of tule 4 the Petroleum Pipelines (Acquisition of Right of User
in Land ).rules, 1963 the Central Government hereby declares the dates mentioned in Column 7 of the said Schedule as

the dates of termination of operation. Y
*Schedule Annexed”
S5.0.  Date of under sub-section = Name of village Tehsil District State Closing date
No. (1) of Section 6 -
1 2 3 .4 5 6 7
1 1390 Date 12405 Senspura Beawar Ajmer Rajasthan 29.6:2006
1390 Date 12-4-05 Lasariya : 2712006
1390 Date 12-4-05 Khirani Khera 27-7:2006
1390 Date 12-4-05 Pakhariyawas 27-7-2006
1390 Date 12-4-05 Badiya Bhau -27-7-2006
2 1602 Date 25-4-05 Andheri Devri Masuda 27-7:2006
1602 Date 25-4-05 Shyarngarh 27.7-2006
1602 Date 25-4-05 Khimpura 29-6-2006
1602 Date 25-4-05 Kumpura 24-7-2006
1602 Date 25-4-05 Chaudasiya 27-12006
1602 Date 25-4-05 Lulwa 27-7-2006
Kankadnari 27-7-2006

1602 Date 25-4-05

4506 GWO7—8
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1 2 3 4 5 6 7
1402 Date 25-4-05 Pratappura-1 ., . Masyda Ajmer Rajasthan = - 28-6-2006
1602 Date 25-4-05 Devipura R o | 2772006
1602 Date 25-4-05 Uttami | 27-7-2006
1602 Date 25-4-05 Daulatpura 27-7-2006
1402 Date 25-4-05 Renpura : 27-7-2006
1402 Date 25-4-05 Kanpura : 277-2006
1402 Date 25-4-05 Jiwana Ty ; 29-6-2006
1402 Date 25-4-05 Devas " 27-7-2006
1602 Date25-4-05 Amarpura : L 27-7-2006
1402 Date 25-4-05 Akrol Dy ‘ 2572006
31 17906 Date04-05-05 Rampura Asind Bhilwara % 27:7-2006
1906 Date 04-05-05 Akhegarh £ f 274712006
1706 Date 04-05-05 Motras i | 27-7-2006
1138 Date 21-03-06 " Motras e ; 27-1-2006
17206 Date 04-05-05 Sangramgarh ' 27-7-2006
1138 Date 21-03-06 Sangramgarh ! 2772006
1706 Date 04-05-05 Bhairukhera 2772006
1706 Date 04-05-05 Gajsinghpura 27-1-2006
1706 Date 04-05-05 * Shambhugarh 27-7-2006
1706 Date 04-05-05 Barsani . 26-7-2006
1188 Date 21-03-06 Barsani 26-7-2006
. 1706 Date 04-05-05 Kolikhera - ;, 26-7-2006
. 17p6 Date04-05-05 Amesar e i 27-7:2006
. 1138 Date21.3-06 Amesar : 27-7-2006
" 1706 Date 04-05-05 Mataji ka khera 27-7-2006
© 1706 Date 04-05-05 Jabrakiya . 27-7-2006
| 1706 Date 04-05-05 Palri : *, 27-7:2006
© 1706 Date 04-05-05 Sareri 27-7-2006
© 1706 Date 04-05-05 Kornas b 27-7-2006
H - T i :
4| 1795 Date 10-05-05 Hisaniya Mandal Bhilwara . 2172006
| 1795 Date 10-05-05 Sodanpura . - i - 27-7-2006
. 1795Date 10-05-05 Bhagwanpura - s 27-7:2006
1795 Date 10-05-05 Surajpura i 29-6-2006
1795 Date 10-05-05 Bhimadiyas i 29-6-2006
1795 Date 10-05-05 Rajpura 29-6-2006
1795 Date 10-05-05 Thob ka khera i 25-7-2006
~ 1795 Date 10-05-05 Thabola - 24-7-2006
. 1795 Date 10-05-05 Bhalari Khera : 10-7-2006
' 1795 Date 10-05-05 Bhadu N 29-7-2006
69 Date25-05-06 Bhadu = 12-10-2006
3130 Date 10-08-06 Bhadu 12-10:2006
1795 Date 10:05-05 Ghoras 29-6-2006
1795 Date 10-05-05 Pithas | 10-7-2006
1  Date 10-05-05 Amargarh f 10-7-2006
5 190BDate24-05-05 Kochariya L 2172006
1908 Date 24-05-05 Sunderpura - L 27-7:2006
1908 Date 24-05-05 Mujaras e | 2772006
3129 Date 10-08-06 Mujaras - i 10-10-2006.
. 1908 Date 24-05-05 Nouagoan . Y 10-7-2006 -
. 1908 Date 24-05-05 Bhupalgarh . #ig s G 2772006
190§ Date 24-05-05 Thalonka khera” = ¥ = . 2792006
190§ Date 24-05-05 Javasiya e : 1072006
1 B 2472006

Datg 24-05-05

Chhachoeri . )
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1 2 ' 3 4 5 6. e T e
6  1603Date25-04-05 - Neveriya ' Rashmi *
' Matajika ’
_ Mandpiya 1 | 5;
7 3015Date24-08-05 Kaseri * “Gangrar
3015 Date 24-08-05 Budh ‘
3015 Date 24-08-05 Jaisinghpura
3015 Date 24-08-05 Sudri 3
3015 Date24-08-05 Ena :
3015Dae24-08-05 Gurjaniya .
3015 Dgte 24-08-05 BolaKa Sanvta Chittairgarh -
3015 Date 24-03-05 Taleri ' '
8 3014 Date 24-08-05 Badodiya
4756 Date22-12-05 Badodiya
3014 Date 24-08-05 Kasarakheri
3014 Date 24-08-05 Rolahera Chittaurgath
3014 Date 24-03-05 Dolatpura ‘
3014 Date 24-08-05 Pandoli
1139Date 21-03-06 Pandoli
3014 Date 24-08-05 Narpatkikheri-
3014 Date 24-08-05 Ganeshpura
3014 Date24-08-05 . Dhanerkalan
3014 Date 24-08-05 Laljikakhera
' 3014Date 24-0805 Senti
3014 Date 24-08-05 Bojunda - ‘ ‘
3014 Date 24-03-05  Segva . 5082006 .
3014 Date 24-08-05 . Ochhari o C 44082006
3014 Date 24-08-08 Jalampura | S 22006 [

[F. No. R-25011/12/2007-OR-1}
S.K. CH!TKARA, Under Secy.
¢ fweht, 16 T, 2007
T, 0, 3320, —HAT TR, ﬂ;\ﬁmmahtuﬁam(qﬁﬁw*mﬁmﬂa)mﬁm 1962
(1962 %1 50) ¥} 4RI 2 % BB (F) B HTWY A, A RN T4 &3 ¥ W, IR sfufEm $ afw, TR TE D
T sl g e vivors # sxfergen wwm WL an. 832 s 2 S, 2004 TR YR B T T R WA W
st A, aroyr T, fadtw Soft 35 wumel, sy W TR, ﬂm@mmmaﬂm ﬁ'am
frr0wR TEvETE % fag waw wirsd ® el w1 vem w6 % oy wivge w1
[vmr m—alolsfmzoos aﬁm—n]
1{. m mvﬁa,

New Delhi, the 16th November, 2007
S.0. 3320.— In pursuance of clause (a) of Section 2 of the Petroleum and Minerals Plpehms (Acqtﬁs:uon of
Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby authorizes Shri T. Appa Rao, Special Grade
Deputy Collector, Government of Andhra Pradesh to Pérform the functions of competent authority under the'said Act
within the territory of the State of Andhra Pradesh for Hindustan Petroleum Corporation Limited's. Visakh-Vijayawada-
Secunderabad Pipeline in place of Shri N. Krishna authorized vide notification of Government of Ind’a in the Mmistry of
Petroleum and Natural Gas, number S.0. 832 dated the 2ad April, 2004. '
[F.No. R3]0!5!l 1rzoosmm
GOSWAMI Under Secy.
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1 s g Qe dwrer ultimaﬁeiy allowedﬁt:ey ﬂlwzrl&lo?’ble High Court by oed'::
dated 29-7-05 and tribumal set
| e, 23 s, 2007 s the case waarermanded beck o the ribunal for deciding
W, 33N mmm 1947 (1947 hmmmm s ,ofmw
w0 14) § "W 17 B F7ew™ ¥, ﬂa&umm the contesting parties.

e AR F Ws # wag Framl ik - _ ,
TR % W, mﬁm;ﬁmmﬁ 3. After receipt of j t of the Hon’ble High
v SfuwUS R, wEE-W  Court contosting parties were directed by the tribunal to
#i o swe. 2 T-72/1988) aﬁmm% file relevant documeats lying in po_ssus:onco:mcted

W 23-10-2007 ! WA g 0 |
i [® qa—uolznw-m(s)]
}mﬁmvormmmnnm.omm
Dethi, the 23rd October, 2007

X m 3321.—In pursuance of Section [7 of the
Industnal Disputes Act, 1947 (14 of l947), the Central

ial dispute between me employers inrelationto

fit on 23-10-2007. '
! [No.L-11012/18/87-111 (B)]

N. §. BORA, Desk Officer.

E of despute between :-
SriJ son of Bachchi
lerler’ No. I8
Sibavali Tatia
Shyam Nogar, Kanpur.

And :
The Aerodrome Officer
National Airport Authority
Civil
Km. ;
- AWARD

1. The Central Government, Ministry of Labour, vide
nofification No. L-11012/18/87- 1 Il (B) dated 3-6-88 has
referred the following dispute for adjudication to this
m’mm?‘! - i )

Authority Kanpur in terminating the services
of Sti Jagratan w.e.f, 15-8-84 is legal/justified 7 It not
toﬁmtrehefﬂ;econcemedwo!kmamsmuledmd
from what date 7”

, 2N_ttheoutsetltmaypomedomﬂlatanexpute
awj recorded by this tribunal on 28-10-85 and the
Wi
n%ieved by the said award assailed the same before the
H L]

Ci

and at that relevant time the

the action of the management of National

allowed reinstatement. Management being -
- were terminated by the opposite

with the present case for reco g the file as per
office-report earlier case ﬁlesta*ds weeded out.

4, Case as set up by the mshorttsthalhe
ing under National Airport

sheet ormemo, Although the workman was workmg
continuously still his services| were terminated w.e.f.

apphmblehhi‘cm |r| '
Section 25-F in the case of the wo

therefore he is entitled to be refinstated mtheserwceof
the opposite party with full back wages, continuity of
service and all consequential

4A. Opposite party contested the claim of the
workman on variety of grounds (interalis alleging that the
workman was never engaged or inted by the National
Airpont Authority Kanpur, As 3 maiter of fact National
Airport Authority, Kanpur, {ook the charge of the
employees of Clvil Aviation ent in the year [986,
orkman was not in the
employment of Civil Aviation [Department nor his any
dispute was pending. in the court and as such no
responsibility or lability of the workman was taken by

National Airport Authority, . Therefore, in th= facts
and circumstances, reference bpfore this tribunal is not
maintainable under fhe provisionsof the Act. On merit entire
allegations made by the has been denied by the
opposite party for want . On the basis of above it
has been prayed that the claim of the workman be dismissed,

5. After exchange of pleadings between the garties,

both contesting parties adduégd their oral as well as
documentary evidence in sup#ort of their claims and
counter claims,

6. Tribunal has heard the agguments of the contesting
parties at length and have also examined the file carefully .

7. Workmanhgratanhas 'xmnmedhmlselfonoath

statedthatheenmed in the
on 2-5-81 as a casual worker an
13-5-82. He goes on to state that

ces of the opposite party
was made permanent ot
.e.f. 14-8-84 his services
. He has futher stated-
in his evidence that the tribunal |gave award in his favour-
which was challenged by the opppsite party before Hon’ble
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High Court. Witness has admitted the fact that the Hon'ble

High Court remanded back the case before the Tribunal for

hearing aftesh. He goes on to state that alongwith statement
of claim he filed a document in the shape of photocopy
original of which is with him. Witness has clearly admitted
the fact that at serial no. 3 of the document no date is
metioned for his regularisation in the service.
: 8. Witness in his cross-examination has clearly
admitted that document Ext. W.1 has been issued by Civil
Aviation Department. Airport Authority of India has not
been made a party in the present case. Witness expressed
his ignorance about the date when the employees of civil
aviation department were taken hy the Airport Authority.
Witness has clearly denied the suggestion that National
Airport Authority had never given him wages.

9. During the course of the arguments of the cdse
attention of the tribunal was pinpointed on the original
document dated 12th September, 1984, purported to have
been issued by Civil Aviation Department, which clearly
shows that the workman was engaged as daily rated worker
at the post of Chowkidar but column no. 3 of the letter
indicate that there no mention of date on whlch workman
was made regular chowkidar,

10. Therefore, from the own pleading and evidence

of the workman it stands established that he was a casual =

worker-on daily rate basis engaged by the Civil Aviation
Department. From the evidence of the workman it 1s not
established that he ever completed 240 days or more in one
calander year. The documentary evidence of the workman
cannot be believed in view of his oral evidence and the
workman has palpably failed to prove his case that he was
evermade regular or permanent against any post, It is settled
legal position that casual or daily rated workers have neither
any lein against any post nor they can claim appointment
or regularisation on any post. His claim can also not be
believed because of reason that he in his pleading as well
as in his evidence has clearly admitted himself to be a
casual worker paid on daily wage basis. This is sufficient
to hold that he not having any right or title to claim his
reinstatement on any post under the opposite party.

11. Once having concluded that the states of the
workman was of casual labour on daily rate basis, the
evidence of the opposite party is being ignored as the
workman has failed to prove his case.

12. Worker's further claim that since he had rendered
more than 240 days of continuous service he has become
entitle for his regularisation. On this point the claim of the
workman cannot be sustained in the eye of law. It is settled
principle of law that mere completion of 240 days of
continuous service Section 25F of .D. Act would not come
into play automatically unless it is proved that the service
conditions governing such workman is against the wishes
of Section 25F of LD, Act. In the instant case the workman
has absolutely failed to prove that he ever completed two

fourty days of continuous service protection of Section |

25F of the Act is not applicabie to the workman.

13. For the reasons discussed above, it is held that
thie action of the management of National Airport Authority

Kanpur, in terminating the services of Sri Jagratan we.f

15-8-84ismitherillegalnonmjustiﬁed.’lhems\ﬂtanteﬁ’qct

of the above discussion is that the workman is not held
entitled for any relief as claimed by-him:pursuant: to the
present reference order, Accordingly reference is answered
agamsthlmandmfavouroftheoppositepady ,
. R.G.SHUKLA, Presiding Officer
- 76 fwelt, 23 oo, 2007
o, &n—mmmﬁm 1947 (1947
F 14) ¥ S 17 B e o, Sty woer v o
R, W B VAT D TOT Fratow! S 3w el B
e, Ty T it sl T o S T S
AT A, TR % TR (S e
AH 117/2001) %) wrtw w2, A WA W B
B-10-2007 AT @
[xm « 72901 mof%ﬂé AR(W) ]
. T4 W, Bew e
NewDelhl the 23rd October, 2007
S.0. 3322.—In pursuance of Sectien-17 of ‘the
Industrial Disputes Act, 1947.(14 of 1947), the Central -
Government hereby publishes the Award (Ref. No. 1. D.
No. 117/2001) of the Central Gevernment Industrial
Tribunal-cum-Labour Court,; Bhubaneswarnow.as shown
in the Annexure -in the industrial dispute between the

employers in relation to the management of FACOR,
Bhadrak and their workmen, which was received by the
Central Government on 23-10-2007.

[FileNo. L2901 1/40/96-IR (M)]
NS mmm

PRESEN!‘ ShriN.K.R.Mohapatra,
Presiding Officer, CGIT-mn-Labmrcomt
Bhubaneswar,

Tr. INDUSTRIAL DISPUTE CASE NO. 11772001
Date of Passing Award - 24th September, 2007
BETWEEN: | o
The Management of the Chief Executive (Mines),

FACOR, Kuans, Bhadrak. _ ‘
: ...1st Party-
Management
(And)
Their Workman, represented through
The General Secretary, Chrome Zone F.mployees
Union, P.O. Soso, Dist. Keonjhar,
... 2nd Party-Union,
APPEARANCES:
'Shri Ashok Kr. Mishra. ... For the 15t Party-
Authprized Representative Maragement.
Shri Ashok Kr.Rout, - ... For the 2nd Party-
' . AWARD _
The Government of India in the of Labour,

in exercise of powers conferred by Clause (d) of sub-section
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(1) and sub-sdction 2(A) of Section 10 of the Industrial
Dispute Act, 1947 (14 of 1947) have referred the following
disputd for adjudication vide their Order No. L-29011/40/
96-IR (Misc. ) 20-2-1997.

*Whelh r the demand of the workman namely Shri

4. K. 8ahoo and 10 others (as per list) for

Einstatgment in the establishment of Boula Chromite
ines of M/s. FACOR with full back wages is

Jjustified ? If so 1o what relief the workman are
tltled ”

Itis aimed by the Union in its Claim Statement
laint lodged before the Asst. Labour

capacities as reflected in the list of workers supplied by the
Government.| Though they were engaged as regular
workefs no apipointment letter were issued to them. Even
though they were working under the direct control of the
Management they were shown simply as Contract
Labouters. lt|is alleged by the Union that while these
workeps were| under continuous employment ever since
their anom fent, the Management without assigning any
reasoniretrenched them all of a sudden verbally from 7-11-
1993 without|any retrenchment benefits. As a result an
Industtial Dispute was raised by the Union two years later
chall ging the above action of the Management,
culml atmg I same in the present reference.

} In rq ly to the above, the Management in his

were of a comtractor and therefore, the question of the
Management fefusing them employment deos not arise. it
is futher averted that since the concerned contractor has
not bepn impleaded as a party, the entire reference is not
maintdinable gnder law. In its written statement filed before
the conciliatipn officer it is further contended by the
Management that as these workers were engaged in mines,
they were proyided with some of the benefits as prescribed
under ithe Mines Act but on that basis they cannot be
considered asjemployees of the Management. It is further
contenided that these workers were never recruited by the
Management 3s allegedby the Union nor they were working
under the didect supervision of the Management. It is
furthet conterided that the Union in question was a defunct
organlzatlon'by the time the dispute was raised and
therefpre the authorized representatlve of the workers (the
Genetal Sec}etary of the Union in question)} has no
locusthindy td file the Claim Statement on behalf of the
dlspulhnts-wc)rkmen

4.On the basis of above pleadings of the partles the
followmg lssﬁes were framed.
' ISSUES

,‘l :{ether the reference is maintainable ?

2. ether the instant dispute is an Industrial
Dispute within the meaning of Section 2 (K) of
the Industrial Disputes Act ?

P. W‘wther any Employer-Employee relationship
exists between the disputants and the 1st

vw'itte:; statergent contended that the desputants-workers

Party ? : ‘
4. Whether’ ﬂicdemmdofﬂ:cworhnanmmeiy.'
Shri 8.K. Sahooandlo

5 Whether Ihe!Workmen irejentitled to any rellef ?
5. The record duclos;s that pfter examination and

steps for which their c%es were cl
available metenals on rebm‘d

-ISSUENO. 1 ‘

6. No evidence having been adduced by the
Management challenging the abowe issues, the same is-
answered affirmatively. _

ISSUENO.3 to5 2

7. These issues being intes-linked are taken up
together.

As stated earlier the 2nd Pa

ﬂnat ﬂle Management had engaged

colouring them as congract laboure i

were recruited by the Mmagement

with any appointment letter. Accordir gtothemaﬁersuch
recruitment their work and attendarice were controlled by
the Time Office and so much so they were also allowed to

draw T.A. and other monetary benefits from the
Management. Accotding to them at the time of
disbursement of wages the so-called gontractor simply used

to sit in the payment counter but in gractice they were paid
by the Management, It {5 also claime that they were issued
with tokens instead of; gate passes o enter the mine and
that they were being supplied with safety appliances by -
the Management itself, Except on tlfe payment day the so-
called contractor never used to shqw his face nor did he

ever instruct or direct them to do a particular job or come.
on inspection of thelr performances] It is also stated by the
witnesses they were availing all welfare amenities of the

ManagementCompmlyandﬂut__ 'photosalsofmd place
in the statutory registérs mainthined by the Time Office
and that accordingly thejr dail 'danccwasafsotaken
by that office. ro

9. During cross-ﬁammatlon pf these witnesses they .

the disputant, Rabindia Kumar B i

suggesting that he was not :_‘- : :
The conciliation file which has beén called for from the .
RL.C. (C) shows thatthe Managemis i

statement before the said authority denying the various
points raised by the Uriion in its cpmplaint made to that -
authority. In the said written statemént the Management is.
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found to have admitted indirectly that the disputant daily
attendance were taken by the Time Office and they were
also issued with safety appliances. It has further been
admitted that persons like disputants were also allowed by
the Management to avail family planning incentives in a
reduced rate under its scheme meant for direct and indirect
workers. This very averment shows that the disputants
were treated as indirect workers but not as the workers of
any contractor, paving to the conclusion that the contractor
named by the Management are all sham and camouflaged
persons.

10. M.O.-I and I are the silver tokens produced by
W.W.-2 and 3 claiming to have had received the same from
the Management. These M.Os contains the name of the
Management besides a number and during cross-
examination the genuine-ness of the same has not been
questioned by the Management. Therefore, the very
issuance of such token suggests that the disputants were
not of any contractor but they were working as “Indirect
workers of the Management”. Had they really been the
workers of any contractor, they would have been issued

with gate passes instead of a metatlic token like M.Q.-I and

II which are normally issued to a regular worker for their
day to day entry into a mine. Further the Union has filed
two sample service certificates (Ext.-l and 3) granted by the
Chief Geologist of the Management-Company in favour of
~ disputant Niranjan Sahoo (W.W.-2) and Rabindra Kumar
Barik (W.W.-3}. The genuine-ness of these documents was
questioned by the Management during cross-examination
on the ground that the Chief Geologist was not competent
to issue such certificates. The conciliation file shows that
in its written statement filed before the Asst. Labour
Commissioner (Central) the Management had questioned
the genuine-ness of these certificates saying that the
departmental head like Chief Geologist are not competent
to issue any experience certificate inhis letter pad. To justify
the same one sample certificate issued by Senior Manager,
Personnel to on¢ Purna Chandra Jena was filed before the
Asst. Labour Commissioner (Central). While filing such
sample certificate it was contended that service certificates
are only issued to direct employees in a letter pad
containing the emblem of the Management but not in the
official letter pad of the departmental Head as has been
issued to the disputants. It be mentioned here that the
averment of the Management at Para-7 of its written
statement filed before the Asst. Labour Commissioner
(Central) shows that the Management had direct and
indirect employ:ses and persons like disputants were given
family planning incentives at par with an indirect worker.
Therefore, it is but natural for the Management to adopt
two differer types of methods of i issuing such certificate.
-Besides the record shows that a service certificate has
infact besen issued to the disputant Laxman Rout in an
official ‘pad containing the emblem of the Management.
This drscument has of course not been marked as exhibits
but its; collateral use indicates that the Management has
got o fixed principle of i issuing such certificates in a given
style. Therefore the service certificates granted to the
dis'putants can not be thrown aside as unreliable when
ac cording to the Management service certificates are also
irsuedto mreuenchedlex-ﬂnploym Ifindno Jusnﬁcauon

as to why the certificates marked as Ext.-1 and 3 issued in
the official pad of the Chief Geologist shall not be made
good use of in favour of the disputants. As these
certificates do not indicate that two disputants (W.W.-2
and 3) were contract labourers, taking into considerations
the earlier discussions made in the foregoing paras, I find
no other go but to hold that the entire group of disputants
were not the contract labourers but were the indirect
workers of the Management engaged through sham
contractors. _

11. It be pointed out here that right from the stage of
raising the dispute before the Asst. Labour Commissioner
(Central} down to the enquiry stage, the Management is
consistently taking a stand that the disputants were
engaged through contractor, but no where it has whispered
a word that the Management and as well as the so-called
contractor M/s. Agrawal Brothers had possessed of
necessary labour license to engagé contract wotkets.
Moreover as the Management has also not come forward
to prove that the disputants were of contractor M/s.
Agrawal Brothers, I believe that the entire stand taken by
the Management is a myth and nothing but a myth.

I2. It is no doubt true that the name of the above
contractor finds place in the Iast column of the list of
disputants supplied by the Government. But the evidence
of the Union shows that the said list was supplied to the
Government by the Union. When the Management claims
that the disputants were of contractor M/s. Agrawal
Brothers, it is very obvious for the Union to maintain such
name in the list and therefore it can not be used as a piece
of evidence against any party.

13. Thus in view of the discussions made above itis
held that the disputants were engaged by the Management
through a sham contractor and therefore their termination

~ without terminal benefits (as admitted by both party) is

held to be bad under law. The Management is accordingly
directed to reinstate them in their former post with 50%
back wages calculated from the date of their termination on
7-11-1993.

I4. 'I'he‘-reference is answered accordingly.

Dictated & Corrected by me.

N.K.R. MOHAPATRA, Presiding Officer

LIST OF WITNESSES EXAMINED ONBEHALF
OF THE 2ND PARTY-UNION

Workman Witness No. 1- Shri Sarat Kumar Sahoo.

Workman Witness No.2 - Shri Niranjan Sahoo.

Workman Witness No.3 - Shri Rabindra Kumar Barik.

LEI‘OFDOCUMENTSEXH]BH‘EDON BEHALF
OF Tl-,lE 2ND PARTY-UNION

Ext-] - Letter/Certificate dated 30th December of Chief

. Geologist, Boula Chromite Mmes of M/s FACOR for

Niranjan Sahoo. -

Ext.-2 - Form of Appointment of competent persons
dated 23-7-1990.
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Ext-3 {Certificate dated 6-12-1993 of Chief Geologist,  Their Workmen; -
Bould Chrontite Mines of FACOR for Mr. Rabindra Kumar Represented through the
Barik ! ' Vice President, ParadipPort f
. \ PORTIR: amry. & DockMadoorUnibn,
usrqvuo-onmmrnmmm 58, Diamond Harbour Read, ;
UNION Calcutta-700023. 2nd
'M.O.-1 - Token No. 7930 of Boula Chromite Mines of 0002 ' P““Y‘“U“m“
FACOR, in respect of Shri Niranjan Saboo. . * AW ‘
|M.0.-2 - Token No, 7493 of BolaChromite Minesof ~ M/s. H. K. Mohanty, . For the 1st party
FACOR in of Stiri Rabindra Kumar Barik. Advocate. | Management.
| LIST @F WITNESSES ON BEHALF OF THE 1ST M/s. Subhasish Das,.

;No dpcuments exhibited on behalf of the
Manq,gemcnt
4 feeh, 23 IR, 2007
.5 3323, — e e SRR, 1947 (1947

17 % sgaa o, DL AR TR N
Yo 3 wag frrea ol o wHeRl

B 23 10-2007 Y T §IR 0|

! ? [ ¥, ©&1-38011/2/1998 -3 AR(WH) ]
: ' . T A1, 2o AR

New Delhi, the 23rd October, 2007

. 8.0 ! 3323 —1In pursuance of Section 17 of the
Industrial Diispuites Act, 1947 (14 of 1947), the Central
Gov¢ hereby publishes the Award (Ref. No. 1.D.
No. [177/20D1) of the Central Government Industrial
"~ Trd Court, Bhubaneswar now as shown in
in the industrial dispute between the
if relatiot to the management of Paradip Port
p,and their workman, which was received by
‘ on 23-10-2007.

! ? [ File No. L-38011/2/98-IR (M)]
' N. S. BORA, Desk Officer
ANNEXURE

PRESENT ::

ShriN. K. R Mohapatra,
C.GLT.~cump-Labour court,
Bhubaneswér

Tir CA* INDUSTRIAL DISPUTE NO. 1772001
Date (f Passing Award—28th September 2007

Mmacmofthe Chairman,
Pon T .
m ... 1st Party—Management

g o fiie shuifir fra o #=fiw wEw

.Management. For the above purgos

tracks clean for smooth moveme

ForﬂleanParty

Advocate

IR(M),daﬁad20-07-1998:— 3
“Whether the demand of Paradip Port & Dock
Mazdoor Union: for regn ion of 70 Railway
Maintenance Mazdoors (as[per list enclosed) who
are engaged in'permanent and perennial’ natare of
work since 1996 by the Mm%;mentoﬂm’adrp Port
Trust is justified? If so, to relief the workmen
m eﬂtlﬂ@d >4
2. Admittedty the Paradip [Port Trust constituted
under the Major Port Trust Act, 1963 is in Management of
Paradip Port situated irr Orissa. The said Port-Management

is inter-alia responsible for loading and unloading of exports
and import cargoes ontoorfrom evessels calling at the

ownrq:lwaymksqptoRan _lewaysmuonof
South Eastern Railways from whe dxerakesofﬂsekailway
Wagonsaremkmoverandremm back by the said Port

it has got a set of
permanentstaffhke’l'mﬁicP’ S Man, Gateman, Sealer,

maintenance of the Trmks concemnditisalleged
byﬂ:eUmonlhatsmte 1983 the wotkman in question (70
number) are working as maintepance Mazdoor under

different successive sham s t0 keep the railway

of wagons. Bes:des

_ﬁn'lherallegedthatea-herﬂm ki ¥ pin
in a similar way diffefent workers firoug} whmglg:d
for handling of cargoés and in intraHransportation activities
within the port area as also on cmmedwm,”?"uﬂ,e

process of tanding and shipmeny of cargoes in the port
area. But subsequently these| workers were alone.

regularized through a scheme cafled Paradip Port Cargo
Handling Workers (Regulation of Employment) Scheme,
19‘79evenmoughm¢eonml b engaydmkmlway-
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these workers in track maintenance being of continuous FINDINGS

d li d h work i thy ‘ o
and perennial in nature and as such work is permanently ISSUE NOS. 1 & 2 | ]

needed till such time the port exists, they are needed to be
regularized, their engagement being continuous under
different sham contractors. :

3. While refuting the above claim of the Union it is
averred:by the Management that in 1992 the maintenance
and repair of Railway tracks was taken over by the

Management from S.E. Railway authority and since then

the above work is being done through contractors from
time to time, the nature and requirement of such works not
being perennial in nature. Furtlter the Railway maintenance
~work not being 2 part of Intra port-transportation as per
Clause-2 (a) of the Cargo Handling Workers (Regulation of
Employment) Scheme 1979, the workers engaged in Railway
maintenance are not entitled to be regularized under the
said scheme, the work they performmot being a continuous
but periodical in nature. It is further alleged that since the
railway maintenance work is being entrusted to contractors
from time to time it has no knowledge if the 70 disputant-
workers had ever been engaged continuously by different
contractors over the years or not. It is further contended
that since the Management is possessed of necessary
Labour License to engage contractors, the contractors so
engaged cannot be termed as sham. Further since these
workers are directly paid by the contractor, there exists no

employee and employer relationship between them and . -

Management and as such the Union is not _)liStlﬁed to
- claim their regularization.

4. On the basis of the above pleadings of the parties
the following issues were framed.

ISSUES

1. Whether the 70 Nos. of Rallway Maintenance 7

Mazdoors are workmen within the meaning of Section 2(s)
ofthe I.D. Act, 19477

2. Whether there is employer-employee relationship
between the Management of Paradeep Port Trust and lhe
70 Nos. of Railway Maintenance Mazdoors?

3. Whether the 70 Nos. of Railway Maintenance
Mazdoors are engaged in permanent and perennial nature
of work since 19907

4. Whether the demand of Paradeep Port and Dock
Mazdoor Union for regularization of 70 Railway
Maintenance Mazdoors (as per list) whe are
engaged in permanent and perennial nature of

work since 1990 by the Managemient of Paradeep e
o However the Management being their Prlnclpal employer

5. To what relief, if any, the workmen are entitled ? “ they are declared worktnan within the meamng of Section

Port Trust is justified?

5. From the side of the Union four witnesses: have
been examined while the Management has ¢xamined two

of his witnesses. A large numbers of gate passeésissuedto - i

the workers and marked as Ext-4 to 4/34, 510 5/34; 6't0:6/34,

7 to 7/32 and many other official docurhents marked as *- -
"Ext-1to 3 and 8 to 15 have been filed by the Union. On the
other hand the Management has filed two doeuments such -
as an Agreement with a Contractor (Ext-A) and 4 cepy of
the Cargo Handling Workers (Regukmon ot‘ lEmplevyment)

Scherne 1979 marked as Ext-B .

4506 G1/07—10

6. These issues call for an answer whether the
disputants in question are workman within the definition
of Section 2(S) of the Act and whether there was any
employee-employer relationship between them and the
Management of Paradeep Port Trust Limited.

7. Deposmg in the case the General Secretary of the
’nd Party-Union (W, W.-4) has giver a detailed account of
different types of works normally performed by these
disputants. According to him these disputants have been
engaged by the Management since 1992 and their works
and performance are accordingly being supervised by the
Engineers of the Management. The Management is also
acting as the disciplinary authority of these workers and
that every now and then they are reprimanded by the
supervising officers. It is his further evidence that the
disputants have been engaged by the Management without
any letter of appointment, interposing some contractors as
.their employers and the contractor so interposed hardly
. supervised orinstruct the disputant to-attend any particular
job. To justify that these disputants have been engaged
by the Management, several daily gate passes (Ext.-4 series
to Ext.-7 series) issued under the seal and signature df
- Executive Engineer, Railway Division of the Management
have been produced. But these documents show that for
. working inside the prohibited port area these daily passes
-have been issued to some of the disputants. The letter
(Ext.-8, dated 5-9-2002) of the Executive Engineer, Port
Railway Division addressed to the Asstt. Commandant,
CISF Unit, Paradeep Port Trust discloses that on the basis
of said letter some of the disputants. and few others
numbering 28 werg allowed to work inside the prohibited
arca during the relevant time for a fixed perlod as they were
belonging to a contractor. Therefore, these documents can
not be the basis to say that the disputants were of the
Management but not of the Contractor. Contrary to ‘the
above when three of the disputants (W.W.-L, 2and 3) claim
te have been werking under different contractors and as
according to them’ they are also. bemg paid by such
_contractors in. presence of ‘a representative of the
Management, if all shows._ that the person under whom
they are working is nof 3, sham contractor. To this extent
the claim of the Union as'advanced through its General
'_Secretary (W.W; -4y VISlbly appears like a snow-balt and
not worthyof considération. Therefore, it is held that there
“is no ‘employee- employer rclationshlp between the
disputants and the Managément 1o claim regularization.

©2{S) of the !ndﬂstnal Dlsputes Act
ISSUE NOS.3to 5

: 8. These xssues are taken up together as, they are
;-,mter-reiated. A

! . Now with the above f'mdmgs gwen under [ssue Nos. 1
;m‘uﬂ that the disputants: are contract iabourers, i is to be
- .5een whether; cansidering their long; standing engagement
& amder-different contractors they.need to be regulanzed in
- the establishment 6f the Management. -~ =~ = .
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9. It is a well-lmown fact that no court or Tnbunal
can direct for regularization of contract labour unless i 1t is
shown that, they were engaged in confinuous arid perennial
nattire. of jobs in violation of the prohibitory order passed

nder Sgction 10 of the Contract Labour (Regulation &

bolitign) Act or where such engagement has been made

without btammg necessw lit’ch&e as requn‘ed under the
said Act.

: 1¢ While over-rollmg g:; _]udgement in Aar lndla s
¢ase repprted in AIR 1997 $C 645, aﬁvejudgeBenchofthe
Hon’bl¢ Supreme Court have'held 4t sub:para §, and 6 of
Para 122 of:the. case between: Stael Authority of Indit

anted{andoﬂmrepmwdmm 2001-5C-3527 a8 follows:

; d) On issuance of prohibition notification under
Sgction 10(1) of the CLRA Act prohibiting
) employment of contract labour or otherwise, in an
. ustrial dispute brought before.it by any contract
1abeur in regard to conditions.of service, the
industrial adjudicator will have to consider the
qiestion whether the contractor has been interposed
either on the ground of having tndertaken to produce
ahy given result for the establishment or for supply
of contract labour for work ofthe establishment under
a;genuine contract or ls a mere ruse/camouflage to
eVade compliarice of various beneéficial legislationg
s0 as to deprive the workers of the benefit there
under. If the contract is found to be genuine but a
‘njere camouflage, the so~called contract labour will
have to be treated as employees of the principal
employer who shall be directed to regularize the
services of the contract fabour in the concerned
establishment subject to conditions as may be

specified by it for that purpose in the light of Para-6
lxreunder .

(6) If the contract is found to be genuine and
;tohibition notification under S.1 0(1) of the CLRA
Act in respect of the concerned establishment has
been issued by the appropriate Government,

hibltmg employment of contract labour in any
i ss operation or other work of any establishment

d where in such process, operation or other work
df the establishment the principal employer intends
to employ regular workmen he shall give preference

tp the erstwhile confract labour, if otherwise found

spitable and, if necessary, by relaxing the condition
. @8 to maximum age appropriately taking into
cpnsideration the age of the workers at the time of
their initial employment by the contractor and also
 relaxing the condition as 1o academic quahﬁcanons
dther than technical quallﬁcatlons ,

I1. In the instance case there is no evidence of any
prohibitory order being issued by the Government under
Sectioni 10( 1) of the Contract Laboir Prohibition Act{CLK'
Act) restricting the use of contract labour. Whiie dealing

with Issue Nos. 1 and 2 it has already been held that the:

(disputants are the employees of the contractor engaged
:genuin 1y The evidence of the Management witness and
the un allenged averment of the Management shows that.

also named someofthe co

.in right direction, changing o

- performed by these dispu
- that of the job of a cargo h{:ﬂmg workers._engaged in

s Management.as heidina ¢
* Warkers and others reported 3

ety ltshavealolwbeenglven

ancg. One of the Contractor’s
agreement deed (Ext.-A) prodijced asaspecunenevadence
shows that the simie has been gveri to a gemiine contractor
having Labour Permit. Besides.in their evidence three of
the workman (W. w i,2 and 3} have consistenitly admitted
thernselved 1o b the Wofk 6f conmctor They have

Wmd point of time
wlf yo erunderS 'on IO(l)oftheC LR Act
eﬂfd rifis
% vmmientdmn g such time ok ina Jater stage. The
eadmg of the Managemenit shows on the
ﬂt&t chtractors haying labour license are only
being ven sm:h ‘vontract ofmaltenance. Therefore in
such i ces when three of the disputants (W W.-
1,2 and 3) have chtegorically ddmitted, as held under Issue
No 1 and 2, that they are confract labour, the question of -

consideﬁng the case within the
Rulings of the Hon’ble Supreme €
as such the Union seems to hp
regularizations of the disputagt .
12. 1t has further beenc unpdbytha Unieinthatthe
work petformed by the disppitants being of continuous
and perennial in nature, they deserves to be regutarized in
the manner as the cargo hapdling ‘workers have been
regularized by the Managemdnt thtough 4 scheme called
Paradeep Port Cargo handlipg workers (Regulation of
Employment) Scheme 1979. Ip this regard it is claimed by
the Union in its claim statement that since the disputants
are performing work of intra sportanon like the cargo

handling workers and as in other major ports the Railway

maintenance wortk is carried put through regular workers

" designating them as gangmay, Ash Pit Cieaners, Malies °

etc., the disputants in question should be regularlzed
accordmgly with similar desi 8¢ as tohave auniform
gystem in ail the major ports i cludmgthe ane jn questior..

Through the W. W. 1, 2 and 3 it is stated that these
disputants are engaged not only to keep the Raitway Tracks
cleaned so as to allow easy| movement of the Raitway
wagons but they are also engaged in.doing the work of
joining fish plates, putting the slippers in the Railway tracks
it lines, points and tocking
of the tracks etc. But from the evidence of these witness it
is clear that the aboveworks e riot required to be attended
daily in a routine manner. their evidence shows that
as and when necessary they|are doing the above work.-
This shows that-the disputanjts have only beenengaged
to attend to varioys sundry jobs as and when negessary as
a part of maintenance work. Therefore, as claimed by the
Management Withess; none of the above. works as
perforined by the dispatants qan be treated individually as
continuous: and. pcrenm,ai .nature. So also the work
its can not be equated with

' joading and unloading of cargoes in port area ard nor they
can be ' regularized under lany scheme in absence of
employee employer relationship batween them. and the
between Steel Authority of:

tional WUnion Water Front.
AIR 2001-SC=3527.. .

India-Limited. efc. -Versus-:
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13, Accordmgiy the reference"i"s ahswureﬁ ht
negahon

D:ctated &. Cprm:tpd by me

usror".;‘" MINED ON BEHALF::
OF THE 20dPARTY-UNION . - . i,
‘Workma WitnessNo:1- smauayaﬂmt.
,Workman Wlmqss NCLZ Sh:iRadhashyamSahm

' WorkanLMessNoi» Shri SunakaﬁMahunna.
Workman meess N04 Shn Allarna;h Ramhandol.

usropmmmnmmmlw
()FTHE;:;GPARTY-UNION B

Ext.-1 - Letter No, PPDMU/PLG(C)/ﬁl!‘DG dated
4-3-1996 of Paradeep Port and Dock -Mazdoar Umon
Paradeep to R.L.C. (C), Bhubaneswar.

Ext.-2-Letter No. PPDMU/IND (ND) P1yA7/5 dated
12-3-1997 of Paradeep Port & Dock Mazdoor Union to
Government of lndsa Mlmstry of Surface Transport, New
Delhi.

Ext-3- Copy of Ietxer of EE.Rly, Division PDP tothe
H.G. to issue gate passes in favour of the workman.

LIST OF WITNESSES ON BEHALF OF THE
1st PARTY MANAGEMENT

M.W.No.I - ShnArtaTrana Mohanty
M.W. No.2 - Shri Himanshu Sekhar Rout,

LISTOF DOCUMENTS EXHIBITED ON BEHALF
OFTHE Ist PARTY-MANAGEMENT

Ext.-A - Copy of Agréement dated 1 l-6-l99‘7between
the Management and the Contractor.

Ext.-B - Copy of Paradeep Port Cargo Handling
Workers Regulation of Employment Scheme, [979.

¢ fiweht, 23 s, 2007
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. . T, YH, 8@,
 New Delhi, the 23rd October, 2007

5.0. 3324. —In pursuance of Sectlon 17 of the:
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. L.D: No.
34/2007) of the Central Government Industrial Tribunal-

Labour Court, Chennai now as shown in the Annexure ifv
the industrial dispute between the employers inrelationto:

the Management of Airport Authority of India Ltd., Salem

MK R MOHAPATRA, ngidimg Qﬂlcer

2w Afwrt

atid their workinag, ‘which was, re;;ejved by the Cemral
Gotrermmt" ’1‘3-10- X

~...{In the matter of the dispute for adjudication under
clause (d} of sub-section (1} and. sub-section 2(A) of
Section 10 ofthe Industrial Disputes Act, 1947¢14.0f 1947),
between the Mmagemem of Alrpon Au&oﬂty of India
and their Workman

$ri P. Ammich 1@’l"<.m"_ ar. e
S/o Palanisamy
KamalapmmMeledlu
Kamalapuram PO
OmalurTaluk,Salem

Vs
'l'lleAn'ponOfﬁcer
Airport Authority of India Ltd.
Salem Airport, -
Kamalapuram Post
OmalurTa!uk,SalemD:su
For the Petitioner

- \Party/Petitioner

Il Party/Rcspondent

Srl PK. Pammehvaran
_ . o ‘A'dvocat;:‘ .
For the Management . . .'..'None .
AWARD
The Central Government, Mlmstry of Labour vide its
Order No. L-11012/6/2007-IR(M) dated 02/04-07-2007

referred the followmg Industrial Dlspute to this ‘Tribunal
for adjudication. e .

The schedule mentloned m that order is :

“Whether the action of the management of Airport

Authority of India in not regularizing the services of
- Sri P. Amimichi'is legél and justifi ed If nm 'to what
- reliefisthe worlmiam entitled—to"” -

- 2/ Afterthe reqelptof lndusmal Dlspute thls Tnbunal
lias niuribered it as b 34/2007 and issued notices to both
sides. After that the petitioner entered through his
Advocate and filed claim statement and. 0. thie other hand,
the Respondent has not. ‘appeared either, personally -or
through thelr representative even after two notices..

- 3. The allegations-ir- the: claim statemem}memo of
objemon are brieflyas follows: © -~ -

“'The Petitiotiet was appoinled as watch and ward ‘by‘f
oﬂc New Evewmt Security Servicés'in thi year 1994 and
the woi'k’ was ‘allotted by the Respondent/Management.
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The petitioner signed in the attendance register maintained
by the Respondent and also getting the salary from the
Respondent/Management. The petitioner and 9 others thus
employed by the contractor were under the impression
that the confractor would renew the contract every year
but w their: surprise the contract of the contractor was
expited in the year 1998 and it was not renewed. The
petitloner arjd others after their termination have filed Writ
Petifions béfore the Hon’ble High Court which were
numbered adWP No. 2719, 3407 of 1998 and in that Hon’ble
High Courtjdirected the Respondent that they should be
provide the work to the petitioner and other 9 persons and
alsojfurtheridirected that they should be regularized in the
services, Affer that the Respondent/Management has called
the petitioner and other workers and report for duty on
contract bagis by its Order No. AA/NAD/SM/EB.15/333
dated 21/229-1998. The work allotted to the petitioner and
others is mz{

very essentfal and without which the airport operation of
landing and taking of flights cannot be possible. While so,

on 18-03-2005, the petitioner was not admitted to enter into- -

the Airport and not even permitted to meet the Airport
Officer. The petitioner was not given any notice by oral or
written before such termination of his services and the

Reffondent has alsc employed certain other workers for - .

doing the same work in the Airport. This action of the
Respondent is illegal, no nest in law. They have also issued
a lefter to the petitioner to vacate the quarters immediately.
The petitiener learned that the Respondent/Management
had preferted an appea! against the orders of the Writ
Petition and it had obtained an order in their favour by
concealingfthe real facts. Now the action of the Respondent
in tprmmafmg the services of the petitioner is illegal and
against themandatory provisions of the Industrial Disputes
Act Therefore, the petitioner prays this Tribunal to reinstate
him in service with back wages from the date of termination
viz; 18-03-2005 and to regularise the services of the petitioner
in the Respondent/Management and also for consequential
benefits.

4. As already pointed out, the Respondent has not
appeared |before this Tribunal even after 2 notices,
therefore, the Respondent was s¢t ex-parte and an award is
to be passed by this Tribunal with the memo of objection
filed by the petitioner. '

Points for determination are:

. (i) Whether the action of the management of Airport
Authorityof India in not regularizing the service of Sri P.
Ammichi Is legal and justified?

(ii) To what treliefis the workman entitled to?
Paoint No.'1 .
5. The petitioner alleged that he was appointed as

watch and ward by New Security Services, a contractor’

urider the Respondent/Management during the year’ 1994
and he fuhher alleged that he and 9 others were appointed
as:such in the first Respondent/Management. Though he
entered through the Contractor, itis only the Respondent
who has paid the salary and the Respondent Officers have
only given instructions to do the work. During the year

only watch and ward but also the preliminary -
nature of work and the work is perennial in nature which is

T
T

1998, when the petitioner came ta know that the contract
was not extending to the New Everest Security Services,
fearing of termination he and othef 9 workers have filed a
Writ Petitions before the Hon’blejHigh Court in WP No.

2719,3407 of 1998 for regulanzm%vtheu services in the
Respondent/Management. In that WPs, the Hon’ble High
Court has directed the Responden§Management to absorb
the petitioner and 9 others in the employment of the
Respondent/Management and in view of the order passed
by the Hon’ble High.Court, the R¢spondent/Management
called the petitioner and other wdrkers to report for duty
vide its. Order No. Airport Authdrity of India/NAD/SM/
EB.15/333 dated 21/22-9-1998. Itiis his further contention
that he and other wdrkers joinedjthe duty and they have

- worked, as-per the jastructions Jof the Officers of the

Respondent/Management but they have not been

. confirmed by the- R&pondem/Magagemem. Itis his further
contention that he wak appointe

as ‘watch and ward and
the work done by theipetitioner ad others are perennial in
nature and they are very essential and without which the
Airport Operation of Janding, and taking of flights would
not be possible. It is his further ¢ ion.that while so on
18-03-2005, the Respondent/Management without any
notice .or notice of compensatioh has not permitted the
petitioner and others to enter into the premises, thus the
Respondent/Management has terminated the services of
the petitioner and others. The adtion of the Respondent/
Management in terminating the dervices of the petitioner
and others is illegal and void abinitio. The Respondent/
Management has not followed the mandatory petitioner of
the Section 25(F) of the Industrfal Disputes Act. Hence
they have raised a dispute before the labour authorities
and on its failure of conciliation, the matter was referred to
this Tribunal.

6. The learned cotunsel oﬂthe petitioner contended
that the action of the Respop dent/Management for
terminating the services of the petltloner is illegal and
against the provisions of the IndJstrlal Disputes Act. Even
before this ‘Tribunal, the Rcspt?ndem has not appeared -
before this Tribunalto deny the allegations of the petitioner
and as such an award is to be passed against the
Respondent/Management. 1 find much force in the
contentions of the learned counse] of the petitioner, Further,
the petitioner has filed'a copy of thé order dated 21/22-9-1998
issued by the Respondent/Management asking the
petitioner to report:for duty. Hehas also filed the copy of
the order of the Writ Petition Nos| 2719 and 3407 to 3413 of
1998 dated:19-06-1998 wherein the petitioner and others
have filed a Writ Petition afamst the Respondent/
Management. Since the Respdndent has not appeared
before this Court and not filed lany objection against the

- allegation of the petitioner and remained ex-parte, 1 find the

contention of the petitioner is to be believed. As such [
find this point in favour of the petitioner, -

Point No. 2 *

The next point to be deteymined is as to what relief
the wotrkman is entitled?

7. In view of my foregping findings, 1 find the
petitioner is entitled to reinstatement in service. Further
the Respondent is ‘directed to regularize the petitioner in
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the service of the Respondent/Management The pentwner BETWEEN _
is also entitled to conseguential benefits. Sri M. Perum )
. ti M. Perumalswamy,
_ 8 'l.'hu:a, the refe_rence is mg\:\rered agc.ord_npgly. . S/o Sri Mariappan, :
(Dictated to the PA, transcribed and typed by him, - Kamalapuram Kizh Colony,
corrected and pronounced by me in the open court on thls Dharmapuri Main Road,
day the 10th October, 2007) . Kamalapuram PO Omalur Taluk __ o
K. JAYARAMAN, Presiding Officer Salem Distt. I Party/Petitioner
Witnesses Examined : Vs, . S
For the | Party/Petitioner None : Th : Ofﬁ : '
. ! ' e Airport Officer,
For the II Party/Management ~None Airport Authority of India Ltd.;
Documents Marked : Salém Airport, Kamalapuram Post,
From the Petitioner’s side: Omalur Taluk, : .
Ex. No. Date  Description _ Salem Distt. I.] Partleespundent
Nil ' APPEARANCE :
From: the Management side : : - .
F PEK.
EXNo. Date  Description or the Petitioner ircltzolzafearameswaran
. Ni] : -
. ' For tie Management None
¢ fewedl, 23 STRET, 2007 agement
AWARD
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(€ Te-11012/4/2007- 97 3IR(Ww) ]
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New Delhi, the 23rd October, 2007

8.0. 3325.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 1.D. No.
30/2007) of the Central Government industrial Tribunal/
Labour Court, Chennai now as shown in the Annexure in
the industrial d:spute between the employers in relationto
the management of Airport Autherity of India Ltd.; Salem
and their workman, which was received by the Central
Government on 23-10-2007 .

" [No.L-11012/4/2007-IR (M)]
N. 8. BORA, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
Wednesday, the 28th August, 2007

PRESENT: K.JAYARAMAN, Presiding Officer
INDUSTRIAL DISPUTE No. 30/2007

(In the matter of the dispute for adjudication under clause

(d) of sub-section (1) and sub-section 2(A) of Section 10 of

the Industrial Disputes Act, 1947(14 of 1947), between the

Management of Airport Authority. of India and their

Workman)

“The Ceniral Government, Ministry of Labour vide its
Order No. L-11012/4/2007 -IR{M) dated 18-06-2007 referred
the following Industrial Dlspute te_this Tribunal for
adjudication.

The schedule mentioned in that order is

“Whether the action of the management of Airport
Aauthority of India in not regularizing the services of
Sri M. Perumalswamy is legal and justified. If not,
what relief is the workman entitled for?”

2. After the receipt of Industrial Dispute, this Tribunal
has numbered it.as ID 30/2007 and issued notices to both
sides. After that the petitioner entered through his
Advocate and filed claim statement and on the other hand,
the Respondent has not appeared either personally or
through their representative even after two notices.

3. The allegations in the claim statement/memo of
objection is briefly as follows;

The petitioner was appointed-as watch and ward by
one, New Everest Security Services in the year 1994 and
the work was allotted by the Respondent/Management.
The petitioner signed in the attendance register maintained
by the Respondent and also getting the salary from the
Respondent/Management.

The petitioner and 9 others thus employed by the
contractor were under the impression that the contractor
would renew the contract every year but to their surprise
the contract of the contractor was expired, in the year 1998
and it was.not renewed. The petitioner and others .after
their termination has filed Writ, Petitions before the Hon'ple
High Court which were numbered as WP No. 2719, 3407 of
1998 and in that Hon’ble High Court directed the
Respondent that they should be provide the work to the
petitioner and other 9 persons and also_turther directed
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that they should be regulanzed in the services. Aﬁer that
the Respanden at:ﬁanagement has called the’ petmoner and
other workers and report for duty on contract basis by its
Order no. AAUNAD/SM/EB.15/329 dated 21/22-9-1998. The
work allojted to the petitioner and others is not only watch
and ward/but alsp the preliminary nature of work and the
work is perennidl in nature which is very essential and
without which, the airport operation of landing and taking

of flights icannot be possible While so, on 18-03-2005, the

petitioner was not admitted to enter into the Airpoft and
not even permitted to meet the Airport Officer. The
petitioner was nok given any notice by oral or written before
such temﬁmanoq of his services and the ReSporrdem has

also employed certain other workers for doing the same

work in the Airpqrt. This action of the Respondent is illegal,
nonest ih law. They have also issued a letter to the
petitioney to vacatte the quarters immediately. The petitioner
learned %\at the| Respondent/Management had preferred
an appeal against the orders of the Writ Petition and it had
obtainedian order in their favour by concealing the real
facts. Noj the agtion ofthe Respondemmtenmnamlgthe
services, of the petitioner is illegal and against the
mandatofy provisions of the Industrial Disputes Act.
Thereforg, the petitioner prays this Tribunal to reinstate
him in sefvice with back-wages from the date of termination
viz. 18-03-200% and, to regularize the services of the
petitioner in th¢ Respondent/Management and also for
consequential bcneﬁts

4, As already pointed out, the Respondent has not
appeared beforg this Tribunal even after two notices,
therefore, the R¢spondent was st ex-parte and an award is
to be pagsed by fhis Tribunal with the memo of objection
filed by the petitioner.

Pojnts for determination are:

Authority of India in not regularizing the service of Sri G.

b i
(i)/Whether the action of the management of Airport
Arumugam is legal and justified?

(i} To tht relief is the workman entitled to?

Point No. 1

5.The petitioner alleged that he was appointed, as
watch and ward by New Security Services, a contractor
under the Respgndent/Management during the year 1994
and he ﬁnhcr z{lcgcd that he and 9 others were appointed
as such ‘in the First Respondent/Management though he
entered into cantract with the contractor, it is only,the

Respondent who has paid the salary and the Respondent

Officers have given instructions to do the work. During
the year:1998, when the petitioner came to know that the
contract! was ndt extending to the New Everest Security
Semces, feanqg of termination he and other 9 workers’

have ﬁlqd a Wri Petition before the Hon’ble High Court in
WP No.2719, ZZE;)T of 1998 for regularizing their services in
the Respondent/Management. In that WP,,the Hon’ble High
Court h?g directed the Respondent/Management to absorb
the petitioner and 9 others in the employment of the
Respondent/Management and in view of the order

. the petitioner has filed a copy of the o

- (Dictated to the PA, trans¢ribed and

fParr JE-+Sec. 3Gi)
passed by the Hon’ble ngh Court, the Respondent/
Management called the petitioner an other workers to
report for. duty.vide its Qrder-No. Airport Authority of
India/NALD/SM/EB.15/32 dated21/22-9- 998, Jt ig his further

cotitention that he and other workers jpined the duty and
they have:worked as pef: the instrictions of the Officers of
the Respondent/Managaement. but thiy have -not been

* confirmed by the Respondeni/Mangpement. It is his

contetition that the was appointed as watch and ward and
the work'dotie by the petlﬁmer ando , are pe‘renmal in

18-03-2005 the Respondenthanag
notice or notice of compensation has
petitioner and others to enter into the| premlses thus the
Respondent/Management has terminated the services of
the petitioner and others. The action ¢f the Respondent/
Management in te_rminat_ing the servioks of the petitioner-
and others is illegal and yoid ab initid. The Respondent/
Management has not followed the mahdatory provisions
of the Section 25(F) of the Industrial Disputes Act. Hence
they have raised a dispute before the labour authorities
and on its failure of conciliation, the matter was referred to
this Tribunal, -

6. The learned counsel of the pétitioner contended
that the action of the Responden Management for
terminating the services of the petitipner is illegal and
against the provisions of the Industrial Disputes Act. Even
before this Tribynal, the Responden has not appeared
before this Tribunal to deny the allegatipns of the petitioner

* and as sych an award is to be passed against the

Respondent/Management. 1 find much force in the
contentions of the learned counsel of th¢ petitioner. Further,
dated 21/22-9-98
issued by the Respondent/Managgment asking the ..
petitioner to report for duty. He has alpo filed the copy of
the order of the Writ Petition Nos. 2719iand 3407 to 3413 of
1998 dated 19-06-1998 wherein the pgtitioner and others
have filed a Writ Petition agains¥ the Respondent/
Management. Since the Respondent has not appeared -
before this Court and nat filed any objection against the
aHegation of the petitioner and remainefl ex-parte; I find the
contention of the petitioper is to be believed. As such I
find this point in favour of the petitioner.

Point No. 2

7. In view of my foregoing flndings, 1 find the _
petitioner is entitled to reinstatement in service. Furtherj _
the Respondent is directed to regularize the pétitiorier in
the service ofthe Respondent/Management. The petlttoner
also entitled to consequential benefits.

8. Thus, the reference is answered accordingly. |

by him, corrected .
and pronounced by me in the open court on thls day the _

28th August, 2007),
K. JAYARAMAN, PresidingOﬂiwr .
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* New Delhi, the 23rd October, 2007

8.0. 3326.——In pursuance of Section 17 of the
Industrial Dispuites Aet, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LD.
29/2007) of the Central Government In¢lustrial Tribunal-
Labour Court, Chennai now-as shown in the Annexure in
the industrial dispute between the employers in relation to
the management of Airport Authority of India Ltd., Salem
and their workman, which was received by the Central
Government on 23-10-2007.

{No.L-11012/3/2007-1R (M)])
N. 8. BORA, Desk Officer

) ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
CHENNAI
Wednesday the 28th August, 2007
PRESENT : K.JAYARAMAN, Presiding Officer
"INDUSTRIAL DISPUTE NO. 29/2007

- {In the matter of the dispute for adjudication under
clause (d) of sub-section (1} and sub-section 2(A) of
Section 10 of the Industrial Disputes Act, 194 7( 14 of 1947),
between the Management of Airport Authority of India
and their Workman) -

BETWEEN

Sri Thangaraj

S/o Muthu @ Muthusamy
Kamalapuram Colony
Dharmapuri Main Road,
Kamalapuram

PO Qmalur Taluk

Salem Dl_stt I any/P_etitioner

Vs.
The Airport Officer

Airport Authority of India Ltd.,
Salem Airport, .

Kamalapuram

Post Omalur Taluk P

Salem Distt. =~ . ,;...II-_Panty/RzSpondent

Appemnee-f-' crERR R

FprthePetmoner - ;E:SnPK Parameswamn,
. .-=Advo¢ate ,

For the Management S None '

(AwARD

'I'he Cenn:al Govemment, Mmlstry of I.abour videits
Order No. L-11012/3/2007-IR (M) dated-18-6-2007 referred
the following Industrial Dispute to this Tribunal for
adjudication, The Schedule mentioned in that order is :

“Whether the action of the management of Airport

Authority of India in not regularizing the services of

Sri Thangaraj is legal and justified. Ifnot, what relief
. is the worksman entitled for 7"

2. After the receipt of Industrial Dispute. this Tribunal
has numbered it as ID 29/2007 and issued notices to both
sides. After that the petitioner entered through his
Advocate and filed claim statement and on the other hand,
the Respondent has not appeared either personally or
through their representative even after two notices.

3. The allegations in the claim statement/memo of
objection is briefly as follows :

The petitioner was appointed as watch and ward
by one, New Everest Security Services in the year 1994
and the work was allotted by :the Reéspondent/
Management. The petitioner signed in the attendance
register maintained by the Respondent and also getting
the salary from the Respondent/Management. The
petitioner and 9 others thus employed by the contractor
were under the impression that the contractor would renew
the contract every year but to their surprise the contract
of the contractor was expired in the year 1998 and. it was
not renewed. The petitioner and other after their
termination have filed a < Writ Petition before the Hon’ble
High ‘Court which were numbered as WP No.
2719, 3407 of 1998 and in that Hon’ble ngh Court directed
the Respondent that they should provide the work to the
petitioner and other 9 persons and also further directed
that they should be regularised in the services. After that
the Respondent/Management has called the petitioner
and other workers and report for duty on contract basis
by its Order No. AAI/NAD/SM/EB.15/329 dated .
21/22-9-1998. The work allotted to the petitioner and others
is not only watch and ward but also the prelumnary nature
of work and the work is perennial in nature which is very
essential and- ‘withiout which, the Airport Operation of
landing and taking of flights cannot be possible. While
50, on 18-03-2005, the petitioner was not admitted to enter
into the Airport and not even permitted to meet the Airport
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Offi¢er. The petitioner was not given any notice by oral
or written before such termination ofhis services and the
Respondent has also employed certain other workers for
domg the same work in the Airport. This action of the
Respondenq is illegal, nonest in law. They have also issued
a letter ta the petitioner to vacate the quarters
immediately. The petitioner learnt that the Respondent/
Maqagement had preferred an appeal against the orders
of the WnliPetmon and it had obtained an order in their
favqur by ¢oncealing the real facts. Now the action of
the |Respondent in terminating the services of the
petitioner l# illegal and against the mandatory provisions
of t*e Industrial Disputes Act. Therefore, the petitioner
prays this Tribunal to reinstate him in service with back-
wages from the date of termination viz. 18-3-2005 and to
regylarize the services of the petitioner in the Respondent/
Managemeint and also for consequential benefits,

_ 4. Ag already pointed out, the Respondent has not .

appeared before this Tribunal even after 2 notices,
thel}efore l:he Respondent was set ex-parte and an award is
to te passdd by this Tribunal with the memo of objection
ﬁleh by thq petitioner.

Poinits for determination are: -

(i) Whether the action of the management of
Airport Authority of India in not regularising
the service of Sri G. Ammugam is legal and
gustified?

(i) To whatrelief is the workman entitled to?
Polnt No. 1

5. The petitioner alleged that he was appointed as
watch and ward by New Security Services, a contractor
under the Respondent/Management during the year 1994
and he further alleged that he and 9 others were appointed
as such in the first Respondent/Management. Though
he entered into contract with the contractor, it is only the
Respondent who has paid the salary and the Respondent

Offficers have only given instructions to do the work.

During the year 1998, when the petitioner came to know
that the contract was not extending to the New Everest
Security Services fearing of termination he and other 9
workers hiave filed a Writ Petition before the Hon’ble High
Court in W.P. Nos. 2719, 3407 of 1998 for regularizing their
services in the Respondent/Management. In that WPs,
the Hon’ble High Court has directed the Respondent/
Management to absorb the petitioner and 9 others in the
employmgnt of the Respondent/Management and in view
of the otder passed by the Hon’ble High Court, the
Respondent/Management called the petitioner and other
workers to report for duty vide its Order No. Airport

Authority of India/NAD/SM/EB-1$/32 dated 21/22-9-1998.
Itishis further contention that he dnd other workers joined
the duty and they have worked a5 per the instructions of
the Officers of the RespondenyManagement but they
have not been confirmed by the Respondent/
Management. It is his further ¢ontention that he was
appointed as watch and ward and the work done by the
petitioner and others are p: | in nature and they are
very essential and without which the Airport Operation
of landing and taking of flights would not be possible. It
is hlis further contention! that while so on
18-03-2005, the Rgspondent/Mhnagement without any
notice or notice of cmmensat1¢1 has not permitted the
petitioner and others.to enter info the premises, thus the

Respondent/Management has inated the services of
the petitioner and otbers: The agtion of the Respondent/
Management in-tenminating the services of the petitioner

and others is illegal 4and void.ablinitio. The Respondent/
Management has not followed: the mandatory provisions
of the Section 25(F}¢fﬁl€l Disputes Act. Hence
they have raised a dispute befofe the labour authorities
and on its failure of conciliation, the matter was referred
te this Tribunal.

6. The learned: counsel of the petitioner contended
that the action of the Respondent/Management for
terminating the services of theipetitioner is illegal and
against the provisions of the Industrial Disputes Act.
Even before this Tribunal, the Respondent has not
appeared before this Tribunal tp deny the allegations of
the petitioner and as such.an award is to be passed against
the Respondent/Management. | find much force in the
contentions of the learned counsel of the petitioner.
Further, the petitiohér has fileda copy of the order dated
21/22-9-98 issued by the t‘Management asking
the petitioner to report for duty. He has also filed the
copy of the order ofthe Writ Petition Nos. 2719 and 3407
to 3413 of 1998 dated 19-6-1998 wherein the petitioner
and others have:filed a ‘Writ Petition against the
Respoendent/Management. Sinde the Respondent has not
appeared before this Court and net filed any objection
against the allegation of the petitioner and remained ex-
parte, 1 find the contention of the petitioner is to be
believed. As such | find tlus point in favour of the
petitioner. '

PointNo.2

7. In view of my foregping findings, 1 find the

- petitioner is entitled to reinstatement in service. Further

the Respondent is directed to regularize the petitioner in
the service of the Respondent/Management. The petitioner
is also entitled t0 consequential benefits.

8. Thus, the reference is dnswered iccordingly.
K. JAYARAMAN, Presiding Officer
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New Delhi, the 23rd Qctober. 2007

§.0. 3327.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. I. D.
No.28/2007) of the Central Government Industrial Tribunal-
cum-Labour Court, Chennai now as shown in the Annexure
in the industrial dispute between the employers in relation
to the management of Airport Authority of India Ltd. Salem
and their workmen, which was received by the Central
Government on 23-10-2007,

{FileNo. L-I1012/2/2007-IR (M}]
N. S. BORA, Desk Officer

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAI

Tuesday, the 28th August, 2007
K.JAYARAMAN,
Presiding Officer 7
INDUSTRIAL DISPUTE NO., 2872007

PRESENT

(In the matter of the dispute for adjudication under -

clause (d) of sub-section (1) and sub-section 2(A) of Section

10 of the Industrial Disputes Act, 194 7( 14 0£1947), between -

the Management of Airport Authority of India and their
Workman)

BETWEEN

SriG. Arumugam : I Party/Petitioner
S/¢ 8ri Govindan, '
Thumbipadi Colony

Thumbipadi PO,

Omalur Taluk

Salem.

Vs,

The Airport Officer

Airport Authority of India Ltd.
Salem Airport,

Kamalapuram

Post Omalur Taluk

Salem Dristt. : II Party/Respondent

4506 GUOT—11

APPEARANCE:
For the Petitioner : Sri P.K. Parameswaran
Advocate
For the Management ‘ : None
AWARD

The Central Government, Ministry of, Labour vide
its Order No. L-11012/2/2007-IR(M) dated 18-06-2007 -
referred the following Industrial Dlspute to this Tribunai
for adjudication. :

~ The schedule mentioned_ in that order is ;

“Whether the action of the management of Airport
Authority of India in not regularizing the services of
Sri G. Arumugam is legal and justified. If not, what
relief is the workman entitled for?"

2. After the -receipt of Industrial Dispute, this
Tribunal has numbered it as ID 28/2007 and issued notices
to both sides. After that the petitioner entered'through his
Advocate and filed claim statement and on the other hand,
the Respondent has not appeared either personaily or
through their representative even after two notices.

3. The allegations in the claim statement/memo of
objection are briefly as follows:

The petitioner was appointed as watch and ward by
one, New Everest SecurityServices in the year 1994 and
the work was allotted by the Respondent/Management.
The petitioner signed in the attendance register maintained
by the Respondent and also getting the salary from the,
Respondent/Management. The petitioner and 9 others thus
employed by the contractor were under the impression
that the contractor would renew the contract every year

 but to their surprise the contract of the contractor was

expired in the year 1998 and it was not renewed. The
petitioner and others after their termination have filed Writ
Petitions before the Hon’ble High Court which were
numbered as WP No.2719, 3407 of 1998 and in that Hon’ble
High Court directed the Respondent that they should be
provide the work to the petitioner and other 9 persons and
also further directed that they shouid be reqularized in the
services. After that the Respondent/Management has called
the petitioner and other workers and report for duty on
contract basis by its Order No. AAI/NAD/SM/EB.15/329
dated 21/22-9-1998. The work allotted to the petitioner and
others is not only watch and ward but also the preliminary
nature of work and the work is perennial in nature which is
very essential and without which the airport operation of
landing and taking of flights cannot he possible. While so,
on 18-03-2003, the petitioner was not admitted to enter into

the Airport and not even permitted to meet the Airport

Officer. The petitioner was not given any notice by oral or
written before such termination of his services and the
Respondent has also employed certain othér workers for



Respondant is lliegal, no nest in law. They have also issued
a letter to the petitioner to vacate the quarters immedintely.
The petitloner learned that the Respondent/Management
had preferred an appeal ageainst the orders of the writ
petition and it had obtained an order in thelr favour by
canceaiing the real facts. Now the action of the Respondent
injtermingting the services of the petitioner is illegal and
against the mandatory provislons of the Industrial Disputes
Att. Therefore, the petitioner prays this Tribunal to reinstate
him in service with back-wages from the date of termination
viz. 18-03r2005 and to reqularise the services of the petitioner
inthe Respondent/Management and also for consequential
banefits,

4. As already pointed out, the Respondent has not -

appeared before this Tribunal even after 2 notlees,
thprefore; the Respondent was set ex-parte and an award is
to,be pas’ed by this Tribunal with the memo of objection
filed by the petitioner,

Poﬁ:ﬂ for determination are:

() Whether the action of the management of
- Airport Authority of India in not regulerizing

- the service of Sri G. Arumugam is legal and

justified?
(ii) ; To what relief is the workman entitled to?
Point No. 1

5. The petitioner alleged that he was appointed as

watch and ward by New Security Services, a contractor -

urider theRespondent/Management during .the year 1994
and he futther aileged that he and 9 others were appointed
as such ip the first Respondent/Management. Though he
eritered through the contractor, it is only the Respondent
who has paid the salary and the Respondent Officers have
only given instructions to do the work. During the year
1998, whf:n the petitioner came to know that the contract
was not axtending to the New Everest Security Services,
fepring of termination he and other 9 workers have filed a
Wit Petitions before the Hon’ble High Court in WP No.
2719, 3407 of 1998for regularizing their services in the
Respondant/Management. In that WPs, the Hon’ble High
Court has/directed the Respondent/Management to absorb
the petitioner and 9 others in the employment of the
Respondent/Management and in view of the order passed
by the Han’ble High Court, the Respondent/Management
called the petitioner and other workers to report for duty
vige its Order No. Airport Authority of India/NAD/SM/
EB.15/329 dated 21/22-9-1998. It is his further contention
thpt he and other workers joined the duty and they have
worked 3s per the instructions of the Officers of the
Reéspondent/Management but they have, not been
canfirmed by the Respondent/Management. It is his further

contention that he was appoint¢d as watch and werd and
the work dons by the petitioner and others are perennial in
nature and they are very-essentjal and without which the
Airport Operation of landing agd taking of flights wouid
not be possible, It ia his further dontention that while so on
18-03-2005, the Respondent/NManagement without any
notice or notice of compensation has not permitted the
petitioner and others to enter Into the premises, thus the
Respondent/Management hes {erminated the services of
the petitioner and others. The action of the Respondent/
Management in terminating the services of ths petitioner
and others is illegal and void gbinitio. The Respondent/
Management has not foliowed (he mandatory; provisions
of the Section 25(F) of the Indugtrial Disputes Act. Hence
they have raised a dispute before the labour authorities
andon its failure of conciliation| the matter was referred to
this Tribunal. ’ :

6. The learned counsel of the petitioner contended
that the action of the Respqndent/Management for
terminating the services of the petitioner is illegal and
against the provisions of the Indpstrial Disputes Act. Even
before this Tribunal, the Respondent has not appeared
before this Tribunal to deny the d_liegations of the petitioner
and as such an award is to be passed against the
Respondent/Management. I find much force in the
contentions of the learned couns4| of the petitioner. Further,
the petitioner has filed a copy ofthe order dated 21/22-9-98
issued by the Respondent/Management asking the
petitioner to report for duty. He has also filed the copy of
the order of the Writ Petition Nog. 2719 and 3407t0 3413 of
1998 dated 19-06-1998 wherein the petitioner and others
have filed a Writ Petition against the Respondent/
Management. Since the Respondent has not appeared
before this Court and not filed any objection against the
allegation of the petitioner and rgmained ex-parte, 1 find the
contention of the petitioner is to be believed. As such I
find this point in favour of the petitioner.

PointNo.2

The next point to be determined is as to what refief
the wotkman is entitled?

7. In view of my foregping findings, I find the
petitioner is entitled to reinstatement in service. Further
the Respondent is directed to regularize the petitioner in
the service of the Respondent/Management. The petitioner

-is also entitied to consequential benefits.

8 Thus, the reference is ahswered éccordingly.

(Dictated to the PA, transcribed and typed by him,
correcled and pronounced by me in the open court on this
day the 28th August, 2007)

K. JAYARAMAN, Presiding Officer
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5.0. 3328,— In pursuanca of Sectlon 17 of ths
Industrial Disputes Act, 1947 (14 of 1947), the Ceniral
Government heroby publishes the Award (Ref. No, CGIT-
2/6172002) of the nml Government Industrial Tribunal/
Labour Court No. 2, Mumbal now as shown inthe Annexure
inthe industrlal Diipute between the emoloyers In relation
to the tnanageinent of M/s. 8. T, C, Movers Ltd. & 8 others,
and thelr workman, which was recelved by the Central
Government on 23-10-2007.

[No.L-31011/63/2002-1 R(M)]
N. 8. BORA, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAIL
ERESENT
A A.LAD
Presiding Officer
Reference No, CGIT-2/61 of 2002
EMPLOYERS IN RELATION TO THE
- MANAGEMENT OF:
(1) M/s. STC Movers Limlted.
(2) M/s. National Frieght Carrlers.
(3) Ms. Contech Transport Private Ltd.
{(#) M/s. Pegasus Transport Private Ltd.
{5) M/s. Spaedy Transport Lid.
(6) M/s. Dolphin Marine Enterprises
(7Y M/s. Maryn Forwarding Corporatlon
(8) M/s. Suresh Mechanical Works
{9) M/s. Kasturi Transport Private Ltd.
(1) The Directar

M/s. STC Movers Limited

STC Buiiding

275, Rery Road

Mumbai-400010.

(2) TheDirector .
M/s. Nationai Frelght Carriers
333/334/335, Vyapar Bhavan, 3rd Floor,

P. D'meiio road, Carnac Bunder
Mumbai-400009.
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(3) The Mmqins Dlmtcr
M/s. Contech Transport Pvt, Lid.
124, Kashiram Jaumnadas Bulldings, 1st Floot,
5, P, D'mellow Road,
Mumbei-400009,

(4) The Managing Director
M/s, Pegasus Transport Pvt. Lid,
C-4, 8. P Mlstry Bullding, Ground Floor
Dr, Shirodkar Marg, Pazel (E),
*  Mumbal-400012,

(5) The Director
M/s, Spaedy Transport Ltd
BPT 1635, Manston Road
Camac Bunder
Mumbal-400009.

(6) The Managing Director
M/s. dolfdin Marine Enterprises
STC Bullding, 275, Reay Road
Mumbei-400010. - '

(N The Managing Director
M/s, Maryn Farwarding Corporation
130, Vyapar Bhavan, P. D'mello Road |
Mumbai-400009.

(8) The Managing Director
M/s. Suresh Mechanical Works
124, Kashiram Jamnadas Bullding, 1st Floor
5,P. D'mello Road
Mumbai-400009,

() The Managing Director
M/s. Kasturl Transport Pvt. Itd,
301/302, Joshl Chambers
Ahmedabad Street, Camac Bunder
: Mumbal=400009.

AND
THEIR WORKMEN

Tha President

Transport & Dock Workers.Unlon
P.D'melloBhavan

P. D'mello Read, Cama¢ Bunder

Mumbai=400038.
APPEARANCES:
FOR THE EMPLOYERS -
(,5&9) :  Mr. B.K. Ashok
) ~ Advocate
FOR THE EMPLOYER (2): 'Mr. Chinchwadkar,
Advocate
_FORTHEEMPLOYERS ‘
379 ¢ Mr. P. K. Raveedranathan
Advocate
 FORTHEEMPLOYERS ' _
,6) -+ Mr.S.G, Dhutia
Advocate
FORTHEEMPLOYER(9) : -Mr.J. D.D'Siiva,
~ Advocais
FORTHE WORKMEN  : Ms, Gayatri Singh,

Advocate
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Mumbai, dated 27th September, 2007
AWARD

Matrix of the facts as culled out from the reference
are as under :—

1. The Government of India, Ministry of Labour, by
its Qrder No, L-31011/6/2002[IR(M)] dated 26-07-2002 in
exetcise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Dispute Act, 1947 have referred the following
disgute to this Tribunal for adjudication :—

Ref, CGIT-2/61 012002

“Whether the workmen of STC Movers and 9 other

- Trangport Operators, are justified in raising the
charter of demands related to wage revision? If ves,
to what relief the workman is entitled to 7"

2. Claim statement if filed by Secretaryof'second party
Uneon at EX-16 which is denied by number of various first
parties and have challenged demand by filing their
res%ective Written Statement. Issues are framed at Ex-66
on the basis of pleadings of the parties concerned.

3. Meanwhile second party union settled its dispute
with first part No. 1 i.e. with STC Movers Ltd. and submitted
it at Ex-67 with copy of the Settlement. It is admitted by the
secretary of the union and the First party No. 1. In this
situption, I. proceed to pass the following order as far as
first party No. 1-is concerned,

ORDER

In view of Ex-67, reference of the Second party
Union against first party No. 1 i.e. M/s, S.T.C,
Movers Lid. is disposed of.

Ext-67 Dated 27-09-2007

¥

A. A Lad, Presiding
= Officer
CGIT-2, Mumbai

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL
TRIBUNALNO.2
REFERENCE (CGIT) No. 61 of 2002
BETWEEN
. Employers:in relation to the Management of
M/3 STC Movers Lid & Ors.
AND . .
Their workmen
MAYIT P[-f_EASE THIS HONBLE TRIBUNAL :—

It is submitted that the dispute in respecty of M/s,
STC Movers Ltd, First party No. 1 has been settled. A
settlement dated 16-4-2007 has been signed between M/s,
STC Movers Ltd and the Union on behalf of the workers. 1t
is thereford submitted that the settlement dated 16th April,
2007 be taken on record and an award be passed in terms of
settlement dated 16-4-2007 and STC accordingly be deleted
from the daid reference as having settled the dispute.
Englosed is a copy of the settlement dated 16-4-2007.

Sd/- lllegible Secretary

Muimbati

Dated : 27-9-2007
Union, Mumbai

Transport & Dock Workers

[PaRT 1l—SEc. 3(ii)]

MEMORANDUM OF
12(1), 18(1) OF INDUS
riwRULE 620FIND
RULES, 1967.

Parties to the settlement  : Mesgrs. STC MOVERS
ILID.
275 |Reay Road,
Murhbai-400 010.

MENTU/S2P,
DISPUTES ACT
DISPUTES

And

The: Workmen employed
under it.

Representing the Employer : Mr.B.V. Sheregar
' Ditector (on behalf of the

Corpany)
Representing the Work- : Mr. S.R. Kulkarni
men of the Transport and  President.
Dock Workers Union, !
P.D."Mello Road, '
Mumbai 400 038, : Mr.P.K.Raman,
ect tary. ‘
: Mr. Bote Patil,
0.SD.
SHORT RECIT ALOF THE CASE

Whereas the settlement dated.29-01-1999 stood
expired and the union served a fgesh Charter of Demand.
During the relevant period the Company was undergoing
financial crisis. The said Charter pf Demand subsequently
referred for adjudication being Case No. IC CGIT/2/61/
02 /and CGIT NO. 2/3/03. Thel union aforesaid named
an application for interim rellef inrespect of VDA and
the . same ! was
rejected. i

And whereas due to financibl crisis the Management
had retrenched some employeesi after following the due
process of law.

And whereas the Union a.ud the Management had
arrived at some understanding ?enaining to the labour
issue. The Management stopped the payment of running
VDA and admitted continuing fo pay minimum rate of
wages. ﬁ

And whereas the Union admitted and understood
the financial status of the company and further agreed to
co-Operate for further period.

Accordingly both the parties arrived ata settlement
on the following terms :—

TERMS OF SETTLEMENT

shall supercede all other undersfandings, settlement and
agreements and the present setflement shall deemed of
have settled all or any claim of tha workmen ifany between
01-04-2001 10 31-01-2007.

1. It is agreed that this aiae:’ment under reference
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Period of
Settlement

Demand No. |

" Demand No. 2.3,

4and 5

Demand No. 6

Demand No. 7.

Demand No. 8.

Demand No. 9.

From 01-02-2007 to 31-3-2010.

¥

Wage Structure
It is agreed by and between the Work-

" men that the existing wage structure

shall be continued.

However, in addition to the present basis

salary, ail the permanent employees shall

be given an increment of 10% on ad hoc
basis with effect from 01-02-2007 and the
same shall be continued after the expiry
of the agreement period. It is a one time
increment till the next settlement.

Minimum Wages

1t has been agreed that since VDA has

been granted effective from (:1-04-2007
and in spite of the said increment, if any
employees is found less than the
Minimum Wages applicable to the
establishment in such an event such
employee shall be revised to minimum
rate of wages so as to comply with law.
The establishment shall be classified as
Transport Industry and the provisions
of Transport Workers Act shall be
applicable,

Variable Dearness Allowance

It has been agreed by and between the
parties that VDA shall be paid with effect
from 01-04-2007.

The present VDA has been frozen hence

_ the present VDA shall not be in

continuation. However, the Company
shall pay VDA from 01-04-2007 and
the same shall added on the existing
VDA. (Rs. 2904 + increased DA Point
xRs. 2/-)

House Rent Allowance

It is expressly agreed by and between
the parties that all the permanent
workmen shall be paid House Rent
Allowance @ 20% of increased wages

and same shall be paid on pro-rata basis. -

City Compensatory Allowance

The workmen and the union do not press
for the demand and the sume is deemed
to have been settled and withdrawn
during the operative period of this
settlement.

Special Allowance

The workmen and the union do not press
for the demand and the same is deemed
to have been settled and withdrawn
during the operative period of this
settlement.

Demand No. 10.

DemandNo. 11,

Demand No. 12.

Demand No. 13.

Demand No. 14.

Demand No. 15.

Demand No. 16.

Demand No. 17.

Demand No. 18.
Demand No. 19,
Demand No. 20.

Demand No. 21.

Travel Allowances.

Itis expressly agreed by and between
the pames that the present system of
paymg monthly Travel Allowances w:ll
continue.

Shift Workmg
the present system of working will be
continued. ‘

Bonus
It has been agreed by and between the

. parties that the company shall pay Bonus

@ 8.33% per annum for the operative
period,

Liberalisation of Incentive Scheme
It is expressly agreed by and between
the parties that the present system of
paying incentive will be continue.

Retirement Benefits

It is expressly agreed by and between
the parties that workers are Super-
annuated or resigned will be settled all
legal dues as per laws. However the age
of retirement shall be 60 year of age.

House Building Advance .

The workmen and the union do not press
for the demand and the same is deemed
to have been settled and withdrawn
during the operative period of this
settlement.

Other Loans ‘
The workmen and the union do not press
for the demand and the same is deemed
to have been settled and withdrawn
during the operative period of this
settlement.

Special Pays and Allowances

The workmen and the union do not press
for the demand and the same is deemed
to have been settled and withdrawn
during the operative period of this
settlement.

Leave Travel Concession

It is agreed by the parties that the
existing practice of giving LTA or LTC
shall continued without any change.

Work on Helidays

The existing system of granting™10 days
holiday casual leave will continue
without any change.

Leave

It is agreed by and between the parties
the present practice shall be continued -
without any change.

Category of Employees Currently not
Allowed Wages Paid to Regular
Employees. .
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Demand No. 22.

Demand No. 23,

Demand No. 24.

Demand No. 25.

Demdnd No, 26,

Demand No.§27.
Demand No. 28,
Demend No! 29,

Demand No. 30.

The union and the workmen do not press
for the above demand and the same s
deemed: to have been msettled and
withdrawn,

Funeral Expenses

The union and the werkmen do not press
for the above demand and the same s
desmed to have been settled and
withdrawn,

A, Medical Allowanses

It Is agroed by and between the parties
the present practice shall be contlnued
without any change

B, Insurance Coverage

It is agreed by and Between the partles
that all the workmen will be inaured fer
Rs. 1 iakh for fatal accldent while en
duty or death arlaing out of aceident
while on duty. The insurance shall also
extend cover for disblllty or
incapucitation arising out of accldent
while on duty,

Educational Beneflts/Allowances

1t is agread by and between the parties
that the present practice shall be
centinued witheut any change.

Time-Bound Promotion.

The unlon and the workmsn do not press
for the above demand and the same
deemed te have been settled and
withdrawn,

Overtlms

it s agreed by and between the partieﬂ
that the present practice shall be
continued wlthout any change.

Tralning and Retraning Scheme

The union and the workmen do not preis
for the above demand and ths same is
deemed to have been aettied and
withdrawn,

Differantial Employment

It {s expressly agreed by and betwesn
the partles that the existing systme of
paying Acting Allowance for differential
employment will continue..

Weifare
The union and the woerkmen do not press
for the above demand and the same is

deemed to have been settled and

withdrawn

Special Incement

The union and the workmen do not press
for the above demand and the same is
deemed to have been settied and
withdrawn,

Canteens

The unien and the'workmen do not press
for the above demand and the same i
deemed to have been settlsd and
withdrawn,

(A) Miscellaneous

The unien and the workmen do net press
for the above demand and the same 1s
deemed to have been settied and
wlthdrawn ‘

(B) Monsoon Kl

it 1a expremd' y and betwaen the
partiea that the present system of paying
Rs, 300/ per annkal to each worker will

Demand No. 31,

Demand No. 32,

contlnue, ‘
(C) Weekly Off
It is expresaly agreed by and between
the parties that the existing system of
. saggering Weekly Off will continue.
DemandNo. 33  Worklng Hours -

It ia agreed by s.nd between the partlss
that the existing system of working shall
be continued without any change.

Demand No, 34, General

1. 1t is further agreed that the Unlon and all the
Workmen shall not flle any cases during the currency of
the settiement or thereafter and all the cases pending before
Court of Law shali be withdrawn. . -

2. It s agreed by and betwden the paritiss that the
Company will recover the unl;::? Subseription payable
by the permanent workers during ths month of January
every year and other dues as the case may bs remit the
sume o the Unlon togsther with the {1at of the workmsn.

3. This settiement sha!! remain in force for a peried

" ofthree years from 01-02-2007 to 3 §-03-2010 and thereafter

iil sueh time It is legally and valld]y terminated as per the
provisions of the Induattlal Disputes Act, 1947 and ths
rules fremed thereunder.

4. Ifany difference arlses in:interpretation of any of
the clauses of this settiement, such differences will be
sorted out by mutual discussion between the Union and
the Management.

5. It is agreed by and betwaen the parties that only
those permanent workers who ane the members of The
Transport and Dock Workers Unign shali be entitled to get
the benefits arising out of this settlement. 1f any permanent
worker withdraws his membership from the Unlon, he
forefeits his monetary benefits of otherwise right under
this settlement with immediate effect.

.6, It is agreed that the operative period of this
settlement, the Union and the workmen wili not ralse any
additionai demands invoiving any fresh and/or additional
financial burden on the Comppny either directly or
indirectiy.
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7. The Unlon und the workmen agree that during
the operative perlod of this settlement, they shall not resort
to any direct actlon like stoppage of work, go-slow, strike
etc, which will have any adverse effect on the working of

the Company or which ia detrimental to the interests of the

Company or which is prejudicial to the Administration of
the Company. Likewise, the Management will not resort to
lock-cut, closure, lay-off without following due process of
~ law and/or indulge in unfsir labour practice and/or
harassment and victimlzation of the workmen,

8. It is further agreed that what is not speclally
altered or changed by this settlement shall continue to
remain in force till the operative perlod of this settlement,

Mumbal dated this 16th day ol‘Aprll, 2007,
In the presence of workers
For and on behalf of STC MOVERS PVT ]LTD

B. V. Sheregar
Dlrector.

For and on behalf of the workmen-
(The Transport and Dock Workers Unlon)

MR. S.R. KULKARNI
MR.F.K.RAMAN
SECRETARY
- MR. BOTE PATIL
0S.D.
WITNESS

L
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[€ TH-30012/85/2001 -3¢ 1R (TH) ]
TATH. 9, T Afywr
New Delhi, the 23rd October, 2007

5.0. 3329.— In pursuance of Section 17 of the:
Indusirial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref, No. CGIT-
2/13/2002) of the Central Government Industrial Tribunal/
Labour Court No. 2, Mumbai now as shown in the
Annexure, inthe Industrial Dispute between the employers
inrelation to the management of M/s. Hindustan Petroleum
Corp. Ltd., and their workman, which was received by the
Central Government on 23-10-2007.

[No. L-30012/85/2001-IR (M)]
N.S. BORA, Desk Officer

BEFORE THE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAL

ERESENT
~ A.A,LAD, Presiding Officer
Reference No, CGIT-2/13 of 2002

EMPLOYERS IN RELATION TO THE
MANAGEMENT OF HINDUSTAN PETROLEUM
CORPORATION LTD

"The General Manager _
Hindustan Petroleum Corporation Ltd.,
At Usar, Alibag, Roha Road,
- Raigad-402 203 (MS),
AND
THEIR WORKMEN
Mr. Anthony Mathew
RoomNo. 2, Hotel Deepa

Opp. HPCL at Usar,
Raigad-402 203,
Maharashtra State.
APPEARANCES ; |
For the Employer Mr. M. M. Verma,
' Mr. B. D. Birajdar,
Mr. P. K. Ravendranathan,
Advocates
For the WOrkmen : No appearance

" Date of passing of Award : 29th August, 2007

AWARD

The reference is sent to this Tribunal by the Under
Secretary of Central Government, The Government of India,
Ministry of Labour by its Order No. L-30012/85/2001-IR(M)
dated 23rd January, 2001 in exercise of the powers conferred
by Clause (d) of sub-section (1) and sub-section (2A) of
Section I0 of the Industrial Disputes Act, 1947 to decide :

“Whether the action of the management of M/s. HPCL
in abruptly terminating the services of S/Shri
Anthony Mathew, B. Babu Raj and Girish Nair and
switching over the employees from their services to
the contractors is legal and justified ? If not, to what
relief'the workmen are entitled to ?” '

2. To support the subject matter involved in the
Reference, 2nd Party filed Statement of Claim at Exhibit 8
which is replied by the 1st Party by filing Written Statement
at Exhibit 9. Issues are framed at Exhibit 10 and matter was
fixed forrecording evidence.

(3) Roznama reveals that, the 2nd Party is not
attending Court since long dates. marking his absensee
Regerence is disposesd off for want of prosecution. Hence,
the order :

ORDER
Reference is rejected for want of prosecution.
Mumbai, 29th August, 2007 A. A, LAD, Presiding Officer
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New Delhi, the 23rd October, 2007

8.0. 3330.— In pursuance of Section 17 of the
Industrial Digputes Act, 1947 (14 of 1947), the Central
Govemnment hereby publishes the Award (Ref, No. CGIT-
2/57/3001) of the Central Government Industrial Tribunal/
Laboyr Court No. 2, Mumbai now as shown in the
Annexure, inithe Industrial Dispute between the employers
in reldtion to the management of Master Marine Services
Pvt. Litd., and their workmen, which was received by the
Centrgl Govetnment on 23-10-2007. :

[No. L~39012/3/2001-1R (M)]

N. 8. BORA, Desk Officer

ANNEXURE

BEFORE THE CENTRALGOVERNMENT
INDUSITRIAL TRIBUNAL NO. 2, MUMBAL

PRESENT
A.A.LAD, Presiding Officer
| REFERENCENO. CGIT-2/57 OF 2001

Erﬁployer?!, in relation to the Management of Master
: . Marine Services Pvt. Ltd.

Executjve Director
‘Master'Marine Services Pvt. Ltd.
22/DSA Brelvi Road

Fort =

Mumbai-400 021,

AND
_ THEIRWORKMEN

‘Shri Ndrayan P. Kahar
17/A, Abdul Aziz Chawl
Room No. 6, Naupada

‘Kurla (W)
Mumbai-400 070.
APPEARANCES:
For the Employers Mr. G.R. Naik
Advocate
For the Workmmen Mr. Jaiprakash Sawant

Advocate,

[Parr 1I—SEc. 3(ii)]

Murnbai, dated: the 7th September, 2007.
AWARD PARFI

Matrix of the facts as culled out ﬁ-qm the reference are as
under :— * :

1. The Government of India, Ministry of Labour, by
its Order No. L-39012/3/2001 [IR(M)] dated 14-05-2001 in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2(A)!of Sectlon 10 of the
Industrial Dispute Act, 1947 have Feferred the following
dispute to this Tribunal for adjudication :—

“Whether the action of the management of
Master Marine Services Ltd. in dismissing the
services of Mr. Narayan P. , AN eX-survey
Clerk w.e.f 27-06-2000 is legal and justified ? If
not, what relief the workman concerned is
entitled to 7 :

2. To substantiate the subject matter involved in
the reference, Second party filed statement of ¢laim at
Exhibit-7 contending that, workiman involved in the
reference Shri Narayan P. Kahar was terminated without
following due process of law. He{was not permitted to
report on duty w.¢.f, 26th June 2000 without assigning any
reason, The altegations were levelled against Kahar of
misappropriation of Rs. 20,000/<. A criminal case of
committing theft of Rs. 20,000/- was lodged against him.
The casé proceeded before Uran Court which acquitted
Kahar holding not guilty of theft ¢harge. Still workman
Kahar was not permitted to report on duty which is nothing
but retrenchment done sithout following due process of

law. Retrenchment effect on workmadn Kahar isillegal. So it .

is prayed that, the workman be reinstated with benefit of
backwages. . j

3. This claim of the second gjarty is disputed by the
first party by filing written statement at Ex-9 stating that,
Kahar committed theft of cash of Rs. 20,000/-, He was
prosecuted before the Wran Court, though he was acquitted.
Anamount of Rs. 20,000/- was recdvered from him. Since
amount of Rs. 20,000/~ was recovered, first party did riot

find it necessary to pro¢eed against him. It is denjed that,

he was terminated w.e.f. 27-06-2000./In fact he did not report
on duty from 22-6-2004, since his arrest. As Kahar did not
report on duty, after his arrest, and said amount of Rs.
20,000/- was recovered during investigations by the Police,
first party did not feel proper to proceed to conduct
domestic enquiry against Kahar and take any action.
Besides it, it is stated that, first party lost confidence on
Mr. Kahar, the employee involved n the reference and in
this situation, he cannot claim reéinstatement. So it is
submitted that, reference be rejectef.

4. In view of the above pleadings my learned
Predecessor framed issues at Ex-11 nd while passing part-
I award, this tribunal observed decigion taken by first party
in dismissing second party workman was not legal and

. proper and directed employer ie. first party to justify its

action, As a result of that, management examined four
witnesses to justify its action Wy filing affidavit of
Nandakumar Rajaram Bane at Ex-39, of Ravindra Jaganath
Koli Ex-40, of Naresh Narayan Kadu Ex-42 and of one Bhau
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Gajanan Thakur at Ex-44 who were initially examined as
witnesses by the First party. This time these witnesses
unable to add any more and enlighten how much second
party was responsible. These witnesses admit that, they
do not know the facts of the alleged incident. Even they
are unable to point out how much second party was
concerned. Whereas workman examined himself at Ex-46
and has stated that, though there was name of Dipesh as
co-accused, he alone was arrested. He tried to point out
that, said Rs. 20,000 was recovered from the house of Dipesh
and police relied on the statement of Dipesh who said that,
said Rs. 20,000 was given by the second party. From this, it
is clear that, Dipesh was co-accused from whose house
Rs. 20,000 was recovered. It is also clear that, on the
statement of Dipesh who was co-accused, second party
was arrested. And moreover Uran Magistrate Court
acquitted second party from case giving benefit of doubt.
The evidence recorded by Magistrate of Naresh Kadu
reveals that, at the instance of Ravindra Koli, Police arrested
second party workman. Even it was accepted by the Police
that, Kahar gave Rs. 20,000 to Ravindra Koli to keep in the
house which was then stolen by him. It is matter of record
that, Rs. 20,000 were recovered from the house of Dipesh
and not from the house of second party workman. There
was no evidence to show that, second party workman
Kahar found with money and he was punished by the
Criminal Court. On the contrary, prosecution case ended in
aquittal and benefit of doubt was given to his workman
who was only prosecuted though amount involved in the
case found in the house of other person. So when there
was no direct evidence and when Criminal Court acquitted
second party workman, how he can be¢ held responsible
and how first party relied on it ? Besides, it is matter of
record that, no enquiry was conducted independently
against second party. Charges were not levelled against
second party by first party. No explanation was sought
from second party. There was no evidence before first party
to observe second party guilty of alleged theft. Just only
on allegation and just he was arrested observing first party
.lost confidence, he was dismissed from the employment.
Said decision was taken without following due process of
law and without holding enquiry vis-a-vis without hearing
second party workman, '

5. The case laws referred by first patty’s advocate
published in 1987 (54) FLR page 43, Citation published in
2002 (92) FLR page 474 (Bombay High Court) are on the
different point where employer conclude, it lost confidence
of its employee. In those cases also enquiry was not

conducted as happened in this case workman involved

was on different post wifich was rather of operational
efficiency which was connecting with the business of the
company. In the instant case, facts are different. Actuatly
armount found with another person but this second party
was prosecuted relying on the statement made by the
person from whom amount was recovered. Infact person
from whom amount was recovered become co-accused and
law does not permit to rely on the evidence of co-accused.
Another citation published in 1997 LAB L.C, page 3297 ison
_ the point of punishment. Here definitely Rs. 20,000 which was’
allegediy stolen by second party was admittedly recovered:

4506 GI/0T—12

Besides it was not recovered from second party’s custody .

_ andrecovered from third party who is not at all accused in

criminal case. So definitely the punishment in that
circumstance given to the second party is definitely
disproportionate, Citation published in 2002 LAB I.C. page
2141 reveals that, if misconduct is provéd then employer
has right to dismiss the employee. But here admittedly
there was no enquiry. And misconduct alleged against
second party is not proved and when misconduct against
second party is not proved, in my considered view, first

party cannot terminate second party.

6. It is matter of record that, since the date of
termination i.e. from 27-6-2000, second party is out of job.
The charge was of theft which is not proved before any
forum. Only there was charge of attempt to commit theft
and in case of theft there is no such a charge of attempt to
commit theft and there is no offence in theft to which ne
punishment is provided in L.P.C.

7. As stated above, charges are not proved against
second party at any level, still he is out of job from
27-6-2000 which in my view is more than sufficient
presuming that, he was concerned with that alleged incident.
But definitely, permanent termination is not solution on it
as happened in the case of second party. So I conclude
that, punishment awarded of dismissalrequired to set aside
with direction to first party to take second party in the
employment on the post of Clerk without any backwages
and hence the order : A

ORDER
(i) Reference is partly allowed.

(i) Dismissal effected on second party
Shri Narayan Kahar is set aside directing first
party to take him in the employment on his
post within two months from this order.

{ilf) Prayer of second party to give backwages is

_ rejected.
(iv) In the circumstances, there is no order as to
cost. '
Date : 07-09-2007 A. A.LAD, Presiding Officer
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New Delhi, the 24th October, 2007 _

- . 8.0. 3331.— In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 74/2000)
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ofithe Central Government Industrial Tribunal-cum-Labour
Cqurt, Ch;?nnai as shown in the Annexure, inthe Industrial
Dispute bItween the management of Bharat Overseas Bank
Lid., and their workmen, received by the Central
Gavernment on 24-10-2007.

[No. L-12012/166/2000-1R (B-1)]
_ AJAY KUMAR, Desk Officer
! : ANNEXURE
" BEFORE THE CENTRAL GOVERNMENT
: INDUSTRIAL
. TRIBUNAL-CUM-LABOUR COURT, CHENNAI
Wednesday, the 16th August, 2007

Present: K. JAYARAMAN,
Presiding Officer

Industrial Disputes No. 74/2000

(if; the m::ttter of the dispute for adjudication under clause
{d} of sub-section ( 1) and sub-section 2(A) of Section 10 of
the Industrial Disputes Act, 1947(14 of 1947), between the
M nagenﬁ:t of Bharat Overseas Bank, Indian Overseas
Bénk andftheir workmen)

j f BETWEEN

-N. Gopinathan Petitioner
- 120/1, Vembuli Amman Koil Street
: Madippkkam
Chenngi-600091

V4.

. The Deputy General Manager
Bhart Overseas Bank Ltd.,
Habdeb Towers
No. 756, Anna Salai

¢ Chennai-600002

2 Indian Overseas bank
reprasented by its Chairman

. Anng Salai

 Chenpai-600002

" APPEARANCE:

For the Petitioner

Ist Respondent

2nd Respondent

M/s. Balan Haridas
R. Kamatchi Sundaresan

For the Management : My/s, T. S. Gopalan & Co.
' AWARD

~ The Central Government, Ministry of Labour vide its
Otder Nd. L-12012/166/2000-IR(B-1) dated 20-09-2000
referred the following Industrial Dispute to this Tribunal
for adjudication.

| The schedule mentioned in that order is :

(): Whether the punishment of discharge imposed
" by Bharat Overseas Bank, Chennai on Shri N.
~ Gopinathan is legal and justified. If not, what
- relief is the workman entitled ?

2. ‘After the receipt of Industrial Dispute, this
Tribunal bas numbered it as ID 74 0f2000 and issued notices
to.both sifles. Both parties are entered appearance through
their Advpcates and filed their claim statement and counter
statement respectively.

3. The allegation in the claim statement are briefly

as follows : !

~ The Petitioner has raiseci the dispute questioning
the punishment of 'discharge i

promoted as Clerk-cum-Cashier during the year 1989 and
he had worked in several branchgs of the Respondent Bank
and from Nov. 1990 he had been working in the Anna Nagar
branch of the Respondent Bagk as Clerk-cum-Cashier.
While so, he was placed under suspension by the
Respondent Bank and its order dated 25-02-1999 and a
charge sheet was issued to him dated 08-03-1999. In that it
is mentioned that while, the Branch Manager enquired on
25-02-1999 as to whether he hag received any excess cash
from one Mr. Prakash on 23-0211999. He (The Petitioner/
Cashier) made a false statement that he has not received
excess cash from hiim. Secondly while admitting later the
receipt of excess amount of Rs. 88,850, he made a further
false statement that this amoupt had been kept in cash
cabin itself when as a matter gf fact, he had carmried the
entire cash with him after chahging the denominations.
Thirdly, the Petitioner mispppropriated a sum of
Rs. 88,850 tendered by the said|Mr. Prakash. Fourthly, he
retained the said amount tendered by the said Mr. Prakash
without informing the Manager] Accountants or any other
Officer of the bank with thlI dishonest intention of
misappropriating the said amount. No doubt, the Petitioner
was working as a Cashier on 23102-1999 in the absence of
the regular Cashier, Mr. Sanjay; There was excess of cash
of Rs. 88,850 and m order to cldse the account for the day,
the Petitioner removed the pxcess cash in Rs. 500
denomination and the remainirlg-cash he sent to Madras
Main Branch and he has kept the excess cash with a strong
belief that the person who had remitted would definitely
come and claim it. On 25-02-1999, when he was called by
the Manager, he informéd the Manager that the cash
remitted without challan was kept in the cash cabin itself
and the excess cash was paid after filling up the challan
duly. The customer was also happy about this. The
Petitioner has not committed an mistake as alleged by the
Respondent Bank. At the most, the Petitioner¢anbe blamed
for being negligent in not infojming the Bank about the
excess cash which had occurred on 23-02-1999. Only due
to pressure of work and with|an honest belief that the
concemed party will approach him, the Petitioner had failed
to inform about the excess cashto the Manager and he had
no intention of misappropriatfon as alleged by the
Respondent. For the charge sheet given to him, the
Petitioner has given a detailgd explanation denying the
charges but on the day of enquity, the Enquiry Cfficer told
that if the Petitioner denies the charges, the enquiry may
go on for some time and it wtuld result in earning the
displeasure of the management so he compelied the
Petitioner to admit the charges $o that major penalty could
be avoided and job could be saved. Since the Enquiry
Officer assured that only a minpr penalty will be imposed
on him, the Petitioner left \:E no option admitted the

charges. After this, the Disciplinary Authority proposed
the punishment of discharge also asked the Petitioner
to give his comments but he hasj not given any opportunity



(97 I—a&vE 3(i)]

A 1 T ; T 17, 2007/ 26, 1929 048]

to comment on the report of the enquiry of the Enquiry -

Officer before imposing the punishment of discharge. The
Disciplinary Authority after having held a farce of personal

hearing imposed the punishment of discharge from the

Bank’s service. The appeal to the appellate authority was
also rejected summarily. Even the mercy petition an
intention to save his job, the Petitioner admitted the charges
under compulsion of the Enquiry Officer. Therefore, the
so-called admission cannot be the basis for imposing the
major punishment of discharge. Further, the comments of
past record was flrst time mentioned in the order of
punishment and the Petitioner was not given a hearing
before considering past record of service. The Disciplinary
Authority while imposing the punishment of discharge had
taken into the consideration about the past rerord of the
petitioner without giving an opportunity to the Petitioner.
On this sole ground itself, the punishment is liable to be
set aside as the same is in violation of principles of natural
Jjustice. Furthermore, even if there is an admission by an

employee, there is a duty caste upon the management to

lead independent evidence to establish the charges of this
nature. The alleged charges are baseless. There was not
even a complaint from the customer about the incident. On
any ground, the punishment imposed for the alleged
charges are grossly disproportionate and this Tribunal has
every right to interfere under Section 11(A) of the Industrial
Disputes Act with regard to quantum of punishment and
hence for all these reasons, the Petitioner prays that an
award may be passed to reinstate him in service with full
backwages, continuity of service and other consequential
benefits.

4. The 2nd Respondent was impleaded on the
ground as the 2nd Respondent has taken over the Ist
‘Respondent Bank and therefore the 2nd Respondent was
impleaded as necessary party for the above dispute.

The 1st Respondent in its counter statement
alleged : '

That the Respondent is a banking company registered
under the Companies Act. The Respondent Bank is
maintaining a Book of Instructions listing out the duties
and responsibilities of the staff and officers and the manner
in which they should carry out their work. In that, it is

clearly mentioned in Claiise-17 that any excess cash balance

must be unclaimed for more than six months will be
transferred to uni:laimed balance of the Head Office and it
is clearly stated that no staff can retain any excess cash
unaccounted or with himself. The Respondent Bank and

its constituents reposed absolute confidence in the
trustworthiness of the employees and it expects every -

employee to possess a high degree of integrity in the
senge that while in discharge of his duties even when an
opportunity comes in the way for the employee to
appropriate any money which does not betong to him, he
should have honesty of returning the money to its rightful
owner. While so even in the year 1998, the Petitioner was
worling as a Cashier in the Adambakkam Extension
Counter, there was an incident which he has admitted
when he has taken away the money and was imposed the
punishment of stoppage of two increments for such
incident. Again in November 1998, the Petitioner was

. transferred to- Anna Nagar branch. On 20-02-1999 when

the regular Cashier of Anna Nagar branch went on sick
leave and the Petitioner was asked to attend the Cash
Counter, While so, one of the customer of the Bank,
Mr. Prakash, Partner of one M/s Jayam & Co. handed over
a cash bag containing a Challan Book and also cash
collections for Sunday & Monday as per usual practice.
Later, the Petitioner had returned the empty cash bag
alongwith the Challan Book. The said bag handed over to
the Petitioner contained Rs. 1,64,500 being the cash
collections of the shop on 21-02-1999 and an amount of
Rs. 88,850 being the collection on 22-02-1999. But the'
Accountant of the concemed customer prepared only a
challan of Rs. 1,64,500 and omitted to prepare a challan for
Rs. 88,850 on 24-02-1999, When Mr. Praksh came to the
branch and enquired about the excess cash at 07000 PM he
was asked to come on the next day. The Petitioner who was
acting as a Cashier on 23-02-1999 was asked about the
excess cash. The Petitioner replied that he had not received
any excess cash on that day. Subsequently, he admitted
that he received the excess cash on 23-02-1999 and he
further stated that he kept the cash in the cash cabin itself.
But it became evident that the petitioner took out all the
cash 4from the cash bag on 23-02-1999 and he was aware
that a sum of Mr. Prakash of Jayam & Ce. When he returned
the cash bag to the customer, he did not bring to the notice
of the customer or the Branch Manager that a sum of Rs.
88,850 was also in the bag which was not supported by
any challan. In order to carry it to home, he had changed
the currency denominations for his convenience, he neither
credited it in the Sundry Creditors’ Account nor did he
inform the Branch Manager or any other staff about the
excess cash. Therefore, the Respondent Bank issued a
charge sheet alleging that the misconduct was under Clause
16.5(j) of Bipartite Settlement. The Petitioner before the
Enquiry Officer has admitted 4 charges framed against him
and prays for a lenient view. Based on his admission, the
Enquiry Officer gave his report on 16-04-1999 holding that
the charges against the Pefitioner are proved. Even before
the Disciplinary Awthority when he was asked to appear
for personal hearing, the Petitioner has pleaded only for
lenience. After following the procedures, the Disciplinary
Authority has imposed a punishment of discharge from
service on 17-05-1999. Therefore, the Respondent prays
the order of discharge should not be interfered with for alt
any of the reasons urged by the Petitioner in the Clairn
Statement. Since the Petitioner was admittedly aware of
excess cash of Rs. 88,850 at the closing of bank on 23-02-1999,
the Petitioner ought to have reported the excess cash to
the Manager and must have brought it into the Sundry
Creditors’s Account. By not doing so, it became apparent
that he wanted to appropriate the cash for himself. It is
fatse to allege that the Petitioner was forced by the Enquiry
Officer to admit the charges. It was also denied that an
assurance was made that if he admits his guilt he will be
awarded a minor penalty. In the enquiry, the Petitioner was
given several opportunity to put forth his case before the
final order or punishment. Atno point oftime before filing the
Claim Statement, the Petitioner complained that he was
compelled to admit the charges so he admitted the charges
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based on any assurance of minor punishment. !t is not
necpssary that the charge-sheeted employee should be
givén an opportunity to make his submission on the past
conguct. Since the Petitioner has admitted his guilt, it is
not hecessary to lead evidence on the merits of the charges.
It cannot be said that the punishment imposed upon the
Petkioner i$ harsh and excessive having regard to the nature
of charges proved against him. The charges proved against

the Petitioner reflected lack of integrity on the part of the .

Petitioner and the Respondent could not repose confidence
i . Hence for all these reasons, the Respondent prays
that the claim may be dismissed with costs.

5. The 2nd Respondent after he was impleaded in
the dispute has submitted that as per terms of transfer of
un rtakmg the first Respondent was to furnish to the
2nd Respopdent, a list of its employees on its rolls and the
2nd Respéndent will make an offer of employment
indicating its terms and conditions of employment and those
employeesiin the list. In other words, the obligation of the
2nd Respondent to absorb in its service any employee of
the|lst Regpondent was he should be one of those found
in tl_le list l%;mished by the st Respondent. The Petitioner

wad not foynd in the list furnished by the 1st Respondent. -

2nd Respondent is not answerable to other.claims.
er, thé 2nd Respondent has not taken over the liability
for e claifms of the Petitioner against the 1st Respondent.
Hence it prays to reject the claim against him.

ThQ Pointsi for determination are:

)] Whether the punishment of discharge imposed
by the First Respondent Bank against the
Petitioner is legal and justified.

(i} To what relief is the workman entitled ? -

6. Al the first instance, in this dispute, the Petitioner
wag examihed himself a WW1 and the Respondent also
examined ¢ne Sri S. Gunasekar, a Scale 111 Officer in the
bark and jnarked Ex. M1 to M16. This Tribunal has
conl;lderedlthe petitioner’s prehmmary objection upon viz.
whéther the domestic enquiry conducted by the First
Regpondent Bank is in accordance withprinciple of natural
justice. The learned counsel of the petitioner contended
that the domestic enquiry conducted by the First
Respondent Bank against the Petitioner is against the
principles 4nd gross violation of natural justice and insisted
to det aside the enquiry and he further argued that the
petitioner Bas not given an opportunity to let his evidence
inrespect of his pleadings. As against this, the Respondent
Bank preférred a Writ Petition before the Hon’ble High
Court and the Hon’ble High Court has remanded the matter
to proceed further and to pass appropriate orders
exqedltmusly Again the Respondent bank filed a petition
for glarifiction in which this Tribunal has passed an order
statfng thatithe evidence must be let in before this Tribunal.
Aggin the Respondent barik has preferred an appeal before
the:High Court in Writ Petition 29165 of 2004 in which
Hot’ble Hjgh Court remanded the matter to this Tribunal
only for the purpose of providing an opportunity to the
Mapagement as well as to the 2nd Respondent only in the

%ext of the past record of service and as to how the past
records of service as well as the nature of the proved

charges would justify. the order of discharge passed by the
Management. After that, both sides have not let any
evidence but marked documents M 21 to M 24 viz.
notification of Government of India dated 12-03-2007. As
M. 2land a copy of the letter flom the 1st Respondent
Bank to 2nd Respondent Bank dated 22-03-2007. AsM. 22
and a copy of the letter from Is{ Respondent Bank to its

* employees. As M. 23 and the copy of the letter to the 2nd

Respondent Bank to the employees of st Respondent
Bank. AsM. 24 viz. a forwarding letter and argued the matter.

7. Now the point for detenhination is:
Point No, 1

¢ “Whether the punishment of discharge imposed by
the First Respondent Banld agamst the Petitioner is
legal and justified”.

Afier the matter was remapded second time by the
Hon’ble High Court, the learned Counsel of the Petitioner

" has stated that punishment imposed for the alleged charges

is excessive and grossly disproportionate to the charges
framed against him and he has al§o argued that this is a fit
case in which interference under Section 11 (A) is necessary
with regard to quantum of pumsln*ent The learned Counsel
of the Petitioner further contended that the petitioner has
admitted all the charges framed against him. It is only one
charge viz. whether he has misappropriated the amount of
Rs. 88,850 and whether hei had an inténtion to
misappropriate this amount. On the other hand, it is clear
from the evidence before the domestic enquiry that this
excess amount of Rs. 88,850 wasjwith the petitioner cabin
and it was nottaken away by the Pefitioner. It will clinchingly
prove that the petitionér has no intention to misappropriate
this amount for himself. On the jother hand, he kept this
amount separately on the fond the to handover the said
amount to the person to whom lt belonged. At the most
the petitioner can he blamed for being negligent in not
informing the bank about the excess cash which he had
received on 23-02-1999 but for thjs minor misconduct such
amajor punishment is definitely éxcessive and only due to
work pressure and with an honest|belief that the concerned
party will approach him claiming the amount, the petitioner
has failed to inform about the ekcess cash to the higher
officials and he had no intentién to misappropriate as
alleged amount. On the other hand, when M/s. Jayam &
Co. had claimed this excessive amount on 25-02-1999, the -
petitioner had immediately gave the cash which he had
kept in the cabin separately. Further, the fact that he had
no intention to misappropriate the said amount for himself, .
will clearly establish from the cir¢umstances that he has he
given the cash immediately when it was asked by the
Manager. Therefore at no stretch of imagination, it can be
said that the petitioner has misappropriated the amount of
Rs. 88,850 for himself. No doubt, the petitioner hasadmitted
the charges framed against him at that time when the
Engquiry Officer asked the petitioher. But on that ground, it
cannot be, said that his admlsﬁlon is voluntarily and
therefore for smple mistake, the petitioner should not be
imposed a major punishment of brder of dlscharge which
affects his life and limp. On the dage of enquiry, the Enquiry
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Officer told that if the Petitioner denies the charges, the
enquiry may go on for some time and it would result in
displeasure of management and so he compelled the
Petitioner to sign in the proceedings recorded by him. Left’
with no option, the Petitioner had to succumb to the pressure
tactics adopted by the Enquiry Officer and signed in the
proceedings recorded by the Enquiry Officer and even
before the Disciplinary Authority, he has made his
submission that a lenient view may be taken against him
and therefore he prayed this Tribunal may interfere in.the
quantum of punishment under Section 11 (A) of Industrial
Disputes Act and impose a lesser punishment,

8. But as against this, the Leamed Counsel of the
Respondent contended that at no point of time before the
filing of Claim Statement for this dispute, the Petitioner
complained that he was compelled to admit the charges or
he admitted the charges based on any assurance of minor
punishment. Therefore, having admitted the charges and
stood by the admission for a long time, it is not permissible
for the Petitioner to urge that the admission was not
voluntary or genuine. When the Petitioner (the charge
sheeted employee) has admitted his guilt in the enquiry, it
is not necessary to lead evidence on the merits of the
charges. In this case, every opportunity was given to the
Petitioner to defend his case. The charge itself is that he
has misappropriated the amourit belongs to M/s, Jayam &
Co. and he has not accounted for the same in the Sundry
Creditors Account nor he has informed the matter of existing
cash to the higher officials. The Petitioner has admitted all
the charges framed against him and he has not established
before this Tribunal that the admission was not made
voluntarily but on the other hand by influence or by
compulsion before the Enquiry Officer. Under such
circumstances, it cannot be said that misappropriation has
not been proved before the domestic enquiry. No doubt,
the petitioner has not informed the excess cash found in
his cabin on 23-02-1999, he has kept this amount for himself
for nearly 2 days which the customer. Under such
circumstanecs, it cannot be said that the punishment
imposed against the Petitioner is harsh or excessive having
regard to the nature of the charges proved in this case. The
Learned counsel of the Respondent further contended that
the charges framed against the Petitjoner reflected lack of
integrity on the part of Petitioner and the Respondent Bank

could not repose confidence in him. Even before the

Disciplinary Authority, the petitioner has not complained
anything about the proceedings of the Enquiry Officer nor
he complained about the alleged compulsion of the Enquiry
Officer but again admitted the charges. On the other hand,
he pleaded for leniency. Under such circumstances, the
order of discharge should not be interfered with for all or

any of the reasons alleged by the petitioncr. Even in the
boolk of instructions, Para -17, it is ¢learly mentioned that
any excess in cash balance must be credited to Sundry
Creditors account, and every half year in September and
March, the items which have been lying unaccounted for
more than 6 months will be trans ferred to unclaimed balance
of the Head Office. It is clearly stated that no staff of the
bank can retain any excess cash, unaccounted or with
himself and any violation of these instructions would

amount to the concerned staff having appropriated the
money for his own use/gain. The Learned Counsel of the
Respondent further contended that the Respondent Bank
and its constituents reposed absolute confidence in the
trustworthiness of the employees and it expects every
employee to possess a high degree of integrity in the sense
that while in the dlscharge of his duties even when an
opportumty comes in the way for the employee to
appropriate any money which does not belong to him, he
should have the honesty of returning the money to its
rightful owner or crediting to the bank account. In other
words, even the propensity to be dishonest under any
circumstances would shatter the confidence reposed in
the employees, The misconduct found and proved against
the Petitioner for which he was ultimately discharged should
be viewed in this background and he further-argued since
the charges framed against the Petitioner is very serious in
nature, the punishment of discharge was imposed on him
and this in the contention of the Learned Counsel of the
Respondent. In this case, the petitioner has clearly admitted
the guilt of misappropriation and he prays only for a lenient
puiishment but on the other hand since the
misappropriation is a very serious offence, I find the

. imposition of punishment of discharge as not excessive or
‘harsh in the nature of things shown before me. Hence, |

find this point against the Petitioner.

9. Againthe Learned Counsel of the 2nd Respondent
further contended that the obligation of the 2nd Respondent
to absorb in its service any employee of the 1st Respondent
was that he should one of those found in the list furnished
by the 1st Respondent for whom an offer is made by the
2nd Respondent and has been accepted by the concerned.
employee and he further contended that the Petitioner is
not one found in the list of names furnished by the 2nd
Respondent and is not liable to meet the claim by the
Petitioner in this dispute. As against this, the Petitioner
contended that since the 2nd Respondent has taken over
the 1st Rgspondent Bank, he should also liable for the
Hability of the 1st Respondent but in view of my findings
that the punishment of charges imposed by the st
Respondent Bank against the Petitioner is legal and justified
and [ am not inclined to look into the matter whether the
2nd Respondent Bank is liable for the claim by the Petitioner
or not.

Point No.2
The next point to be decided in this case is
“To what relief the petitioner is entitled”

In view of foregoing findings, the action taken by
the Respondent Bank is legal and justified, I find the
Petitioner is not enntled to any relief much less the reliefof
reinstatement,

14. Thus the reference is diSpdsed of accordingly.

(Dictated to the P.A., transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 16h August, 2007) )

K. JAYARAMAN Pre51dmg Officer
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Witnésses Examined :—
For the I Party/Petitioner
For the II Party/
Management.

Docuthents Marked :
From khe Petitioner’s side

Ex.NoJf Date
From :khe Mahagement side:
Ex.Nd. : Date
ExMi 254021999
ExMI 08031999
Ex.m 19031999
Ex. { 08-03-1999
: | 15041999
Ex.M§ | 1604-1999
Ex. M1 | 21-04-1999
Ex M8  04-05-1999
Ex. M9 . 1705-1999
Ex.MID 22:05-1999
ExMEL 17061999
EXMR 25061999
ExMI3 16061999
ExMi4 . 03-07-1999
ExMIS  3008-19%9
ExMIp  03-09-1999
Ex.MI7  §11-11-1998
ExMIB  i2811-1998
Ex.MI19 17-12-1998
Ex. M2D 10-01-2000
Ex. M21 12-03-2007
ExM22 224032007
|
ExM23 22032007
{
Ex. M2 22-03-2007

WW!1 Sri N. Gopinathan
MW1 Sri M.S. Gunasekar

Description

-

Description

Suspension order issued to

N. Gopinath

Charge Sheet issued to
N. Gopinath

Reply to charge by workman
Notice of enquiry
Proceedings of enquiry
Report of enquiry

Notice of personal hearing

passed by Disciplinary
Authority

Proceedings of personal
hearing

Final order passed by
Disciplinary Authority
Letter by N. Gopinath to
Appellate Authority
Letter of personal hearing
before Appellate Authority
Proceedings of personal
hearing

Letter from N. Gopinath to
Appellate Authority
Order of Appellate
Authority declining to
interfere with final order.
Workman’s tetter to the
Chairman

Reply to letter dated
30-08-1999

Charge Sheet issued to the
concerned workman
Letter by concerned
workman to Disciplinary
Authority

Punishment order passed
by Disciplinary Authority
Letter by I Party to

Assistant Commissioner of

Labour (Central)
Notification of Government
of India

Letter from Bharat Overseas
Bank to Indian Overseas
Bank

Letter from Bharat Overseas
Bank to its employees.
Letter from Indian Overseas
Bank to an employee of
Bharat Qverseas Bank—
Offer Letter.
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dispute between the management of] ICICI Bank Ltd., and
their workmen, which’ was recefived by the Central
Government on 24-10-2007. i
[No. L-12011/67/2002-IR (B-T)]
AJAY 1§UMAR, Desk Officer
) ‘ ANNEXURE |

BEFORE THE CENTRAL
INDUSTRIALTRIBUNAL-CUM
Tuesday, Dated the 12¢h June, 2007 -
PRESENT: |

K.JAYARAMAN,
INDUSTRIAL DISPUTE.

[In the matter of khe dispute

VERNMENT
UR COURT,

siding Officer
0. 85/2003
r adjudication under

" clause (d) of sub-section (1) and sub-section 2(A) of Section

10 of the Industrial Dispates Act, 194X 14 of 1947), between
the Management of ICICI Bank Lid.,Corporate Office,

. Chennai and their Worken]

1
BETWEEN |
The General Secretary } Petitioner
All Bank Appraisers’ !
Federation (Tamilnadu) 1
Affiliated to CITU !
(Regn. No. 2863/01 CNY).
No. 1, Kattiyakkaran Street
Cuddalore-607 002

AND ‘

The Management ...Respondent
ICICI Bank Ltd. ‘
Cotporate Office, Chennai Unit ;
Karumuthmulayam New No. 197(708{)

Annasalai
Chennai-600 002 ;
APPEARANCE : :
For the Petitioner : N. Subrpamanian &
"~ R:.Ren; anu;am,
Advocdte

For the Management 1 M£s. 8. Ramasubramaniam

& Assdciates.
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AWARD
The Central Government, Ministry of Labour vide

Order No. L-12011/67/2002 IR(B-I)dated 13-05-2003 has
referred the dispute to this Tribunal for adjudication,

The Schedule mentioned in that order is :

““Whether the demand of the All Indian Bank
Appraisers Federation, Tamilnadu to regularize the
services of Jewel Appraisers (as per Annexure) by
1CICI Bank Ltd., Chennai is justified ? If so, what
relief the workman are entitled to?”

2. After the receipt of Industrial Dispute; this Tribunal
has numbered it as 85/2003 and issued notices to both
sides. Both sides entered appearance through their
Advocates and filed their Claim and Counter Statement
respectively.

3. The allegations from the Claim Slaiement of the
Petitioner are briefly as follows :

The Petitioner Federation espouses the cause of 25
Jewel Appraisers of the Respondent/Bank as mentioned in
the Appendix and they have entered into the services of
Respondent Management and put up continuous service
ranging from not less than three years and upto 20 years.
Thus they have put up more than 480 days of service ina
period of 24 calendar months of their respective completed
years of service and therefore, they are each entitled to be
made permanent as per the provisions of Tamil Nadu
Industrial Establishment (Conférment of Permanent Status
to Workmen) Act, 1981. The Respondent/Barnk is lending
loans to agriculturists and other consumer loans on pledge
of jewels. It is routine day-to-day business of the
Respondent/Bank and that it has assumed a predominant
role in the business of the bank. The said inoney lending
business on pledge of jewels has also become a perennial
source of income eaming a good and sizeable income to

the bank on secured loans. Therefore, Jewel Appraisersin

the Respondent/Bank are regular workmen, have become
a requisite necessity and the services of jewel appraisers
are indispensable so far as the bank’s business in granting
loans on pledge of jewels. Thus it has become necessary
that the Jewel Appraisers already on record should be
regularized as permanent employees on monthly salary in
each of the branches of the Respondent cstablishment.
They are skilled workers of the bank having their definite
working hours. Further, the bank provides weighing
machines and other instruments for appraisal and
assessient of quality and value of jewels. The Respondent/
Bank has got administrative control and supervision over
the work of Jewel Appraisers and they are doing clerical
works withtegard to raising of jewel loans etc. and therefore,

they are workmen as defined under Section 2(s) of LD. Act. -

The work of jewel appraisers is not seasonal in nature and
itis a perennial one and it is indispensable for the business
of the bank and it forms an integral part of the business’
and establishment. In a similar case of Jewe| Appraisers of
Indian Bank, the Industrial Tribunal has passed an award
in L.D. No. 25/1979 directing the management to regularize

their service which was also upheld by the Supreme Court.
The Petitioner Federation represented the Respondent/
Management requesting them to regularize the services of
Jewel Appraisers, but no action was taken by the
Respondent to regularize their services. Hence, they have
raised a dispute which is referred to this Tribunal on failure
of conciliation. Therefore, the Petitioner Federation prays
this Tribunal to pass an award to regularize the services of
Jewel Appraisers in the Respondent/Bank listed in the

Appendix.

4. As against this, the Respogdent in his Counter
Statement contended that this dispute is not maintainable
asno employer and employee relationship existed between
the Respondent-and the persons mentioned in the
Appendix. The Petitioner has no locus standi to raise this

_dispute as most of the persons mentioned in the Appendix

are no longer continuing as Appraisers with.the
Respondent/Bank. Out of the above 25, one Mr. S.T.
Lakshmanan and Mr. P.R. Rathnam are expired. There is no
such person called “C. Lakshmanan™ in the Kottaiyur
branch. One Mr. Subbaiah Pattar is aged about 75 years
and stopped offering his services to bank due to his old
age. The respondent questions- the ID raised by the
Federation in the representative character, its competence,
its authenticity and authority to raise the dispute on behalf
of the persons is doubtful. After the Bank of Madura merged
with the Respondent/Bank in the year 2001, it used to
-advance loans against buildings, stcond hand machinery,
vehicles etc. and in that process, they utilized the services
of the Professional Valuers/Appraisers to value such items
as and when required. As part of lending activities, it had
been extending loans against pledge of jewels and old
ornaments as well. To value the same, the Bank has been
taking the help of Appraisers, on contract basis. The
function of Jewel Appraisers is in no way different from
the functions of the Professional Valuers/Appraisers. All
these Appraisers are self-employed and they either work
from their home or from their own establishments/personal
office. The Jewel Appraisers-do not draw any salary from
the bank for the assistance rendered. On the other hand,
they received commission. The help of these Gold
Appraisers are not required on all the days of the month,
their work is intermittent in nature, hardly 2 days a week.
There is nobody in the bank who can supervise or reject
their appraisal. Further, the disbursement of jewel loan has
never been a predominant activities of the bank as alleged
by the Petitioner, The business scenaric and organizational

set up of the ICICI bank has been changed subsequent to

the merger of Bank of Madura and the branches falling
under “Rural Micro Banking Group” are only dealing with
jewel loan. The branches involved in this dispute such as
Tirunelveli, Kayalpatnam, Annamalai Nagar, Aathikulam -
and Ponamaravathi have been converted into “Retail
Channel Liabilities Group (RCLG)” . Further, the branches
such as Hoyapettah, Tambaram, Chennai, Anna Nagar,
Hosur and Cuddalore were also converted as RCLG.
Consequent of which these branches could not deal with
jewel loan activities and have stopped the jewel loan
process. Hence the need of engagement of the services of
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Jewél Appraisers do not arise, The following individuals
viz. Udayakimar, Subbaiah Pattar Sevarkodiyon, Ramaiah,

AR. _Latchumanan, C. Karunamurthy stopped on their own
and were ndt making their services available to the bank
for gpite sonhe time. Now the bank is contractually engaging
the iervicds of Jewel Appraisers only in Karaiyur,
Thidivanam|, Sholavandan, Edapadi, Malappavur branches
depdndmg Lypon the requirement. In other words, out of 24
branghes involved in the present dispute only 5 branches
are in the sjrstem of Jewel Loan Appraisal. The work of
Gold Appraisers is not perennial in nature, They do not
havd any préscribed working hours/fixed time to come for
work, Ther{fore, the Industrial Dispute Act nor the Tamil
Nady Industrial Establishment (Conferment of Permanent
Statys to Workmen) Act, 1981 are not applicable to them. It
is faJse to allege that Jewel Appraisers are doing clerical
work in the nespondent bank. They are not liable to transfer.

By no stretdh of imagination they be termed as workmen
undgr the ddfinition of 2(s) of Industrial Disputes Act. The
matt}:r of Iddaan Bank judgment is applicable only to the
particular facts and circumstances of the case, Therefore,
the duestion of regularization of these individuals would
not arise. Hence for all these reasons, the Respondent prays
that the clalin may be dismissed with costs.

* 5. Again, the Petitioner in its rejoinder alleged that
the Petitioner Federation has got every competence to
repr¢sent the jewel appraisers of Respondent/Bank who
are members of the Federation. Tt is not true to say that the
emp]oyment jewel appraiser is only a contract for serve
and jnot cantract of service. The Respondent/Bank
supérvisedi and controlled the work done by jewel
apprhisers not only in the matter of directing what work
the jéwel apbraiser has to do but also the manner in which

the jewel appraiser has to do his work as evidenced by .

RespondentfBank’s manual. There is relationship of master
and 'servant between the Respondent and the jewel
apprhisers ij this dispute. Hence, for all these reasons, the
Petltioner cheratlon prays for an award in their favour.

6. ln|these circumstances, the points for my
detemmathn are:

() f‘Whether the demand of the Petitioner
Federation to regularize the services of
concerned jewel appraisers in the Respendent/
Bank is justified 7

(i) *Towhatrelief the concerned jewel appraisers
are entitled?” .

Poink No. 1:—

7. The crucial point to be decided in this case is
whdher thejjewel appraisers emplayed in the Respondent/
Bank are warkmen of the Respondent/Bank as alleged by
the Petmoncr Federation or whether the jewel appraisers
are bnly ipdependent contractors and self-styled
prof¢ssionals under contract of service of the Respondent/
Bank. ‘

8. In order to substantiate their contention, on behalf
of the Petitioner, one Murali wasjexamined as WW1, the
General Seceretary of the Petilioner Federation was
examined as WW2 and one P. Kalai Selvam was examined
as WW 3. On the side of the petitibner, Ex. W1 namely the
copy of engagement given to Sri Murali. Ex. W2 namely the
copy of the application for jewel Joan and Ex. W3 namely
the copy of agreement between the Bank of Madura and
Sri P. Kalai Selvam are markdd. On the side of the
respondent, its Chief Manager of rk-spondent bank, one Sri
S. Somasundaram was examined as MW1 and on the side
of the respondent, Ex. MInamely the jewel loan lodgment.
release register of Hosur. i

9. Onbehalf of the Petitionar Federation itis argued
that jewel appraisers are working in the Respondent
premises and they are working in the Respondent/Bank
during the regular banking hours.: The apparatus, balance
and other things are prov1de<l to concerned jewel
appraiser by the Respondent/B ank and the registers were
also maintained with regard to wael loan by the jewel
appraisers. Manner of doing the work in the matter of -
assessing the purity, weight, value etc. has to be done as
per specification, dirgctives and icirculars issued by the
Respondent/Bank through its Hepd Office. Appraisal of
jewel value etc. done by the jewe] appraisers are subject
to verification or supervision of the Branch Managers of
the respective branches. The pronotes, vouchers,
registers and cards etc. prepared by jewel appraisers are
verified by the Branch Managers who have countersigned
the same and therefore, the conderned jewel appraisers
are workmen within the meaning of Section 2(s) of the I.D.
Act and they are entitled to regujarization because they
have worked for more than 240 /days continuously in a
period of 12 calendar months and 480 days in a continuous
peried of 24 calendar months qnd therefore, they are
entitled to be made as permanent employees as. per the
provisions of Tamil Nadu lnqhstrial Establishment
(Conferment of Permanent Status to Workmen) Act, 1981,
It is also contended on behalf of the Petitioner that the
work of jewel appraiser in th¢ Respondent/Bank is
perennial in nature -because thq services of the jewel
appraiser are indispensable so far as the bank’s business
in grantrng loans on the pledge of jewels and the
Respondent/Bank depends upoh the jewel loans and
therefore, it has become necessary that the jewel
appraisers already on record shbuld be regularized as
permanent employees on monthly salary in each of the
branches of the Respondent establishment. It is also
contended that jewel appraisers (are skilled workers of

. Respondent/Bank having their definite working hours and

place of work at the respective branches of the bank.
Their work is not of seasonal and t is argued on behalf of
the Petitioner that in a similar cabe with regard to jewel
appraiser of Indian Bank, the Indubtrial Tribunal, Chennai
has passed an award in favour of the jewel appraiser in
L.D. No. 25/1979, which was upheld by the Division Bench
of the High Court and also by the Supreme Court and,
therefore, they are entitled for anilaward in their favour.
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10. But, as against this, the learned counsel for the

Respondent contended that no doubt as part of their -

banking business, the Respondent is engaged in the
business of providing loans mostly to agriculturists which
is a priority sector for banking industry as declared by
Government of India and to others on similar scaie solely
based on the pledging of jewels. But, it cannot be said that
jewel appraiser work is of perennial in nature, It is contended
on behalf of the Respondent that there is no fixed hours of
work for the jewel appraisers. Whenever there are jewel
loans to be granted, a word is sent to jewel appraisers who
reside nearby and appraise the quality, purity and value of
jewels, which was sought to be pledged and issue a
certificate and the job of single transaction may not last

more than ten minutes. Such transactions of jewel loan .

would be ordinarily around three to-five times a day and
or. certain days there may not be any transaction at all and
when there was no jewel loan transaction, the jewel
appraisers did not come to the establishment at all nor was
he called for any work. Further, when the jewel appraisers
are not available, no transaction will take place. They are
free to come at any time during working hours and appraise
the jewel which takes around ten minutes and as soon as
the job is over he could leave the establishment without
ariy permission ofthe authorities. The manner in which the
jewel appraiser does the job is not liable to be supervised
or controlled and the manner of doing the same is solely
left to him as the same depends on his skill, technique, and
experience. Therefore, they are not workmen as
contemplated under provisions of Section 2(s) of the 1.D..
Act. Learned counsel for the Respondent further contended
that the Indian Bank’s case is not applicable to the facts of
this case. In the Indian Bank case, the jewel appraisers
work are regular at least for four hours, but in this case,
though the Petitioner Federation alleged that jewel
appraisers are working during the working hours of the
bank, there is not even an jofa of evidence to establish this
fact before this Tribunal. On the other hand, MW 1 has
clearly stated that there were not fixed period of work and
they could come and go at any peint of time and the work
of jewel appraisers have not been supervised in any manner
by the Managers of the Respondent branches. Further, in

Indian Bank case, it is established that the bank has -

disciplinary control over the jewel appraisers. But, in this
case, though it is alleged by the Petitioner Union that
disciplinary control was with the Branch Manager, it is not
established by the Petitioner Federation that the Branch
Manager has exercised disciplinary control over the jewel
appraisers. Furthermore, in the Indian Bank case, conditions
were to be fulfilled, before any leave was granted, but it is
established in this case that the concerned jewel appraisers
were not required to sign attendance register and also they
“were not required to make any leave application. Most
important thing in the Indian Bank case is that the jewel
appraisers were paid minimum amount per month which
was some-what akin to the salary, but in the present case,
no amount was paid by the Respondent/Bank neither as
commission nor as wages to the jewel appraisers and the
amount paid to jewel appraisers are only commission, which

4506 GI/07—13

was paid by the loanee and not by the Respondent/Bank.
Therefore, the concerned jewel appraisers are not employees
of the Respondent/Bank and they are not entitled to amy
relief as claimed by the Petitioner Federation. He also
strongly relied on the rulings reponed in 2006 AIR SCW
1520 GENERAL MANAGER, INDIAN OVERSEAS BANK
Vs. WORKMEN, ALL INDIA OVERSEAS BANK
EMPLOYEES UNION, wherein the Supreme Court has held
that “jewel appraisersfor loans cannot be treated as workers
and cannot be absorbed as part time clerical staff of Indian
Oveiseas Bank. The reason being, unlike regular employees
appointed by bank, the jewel appraisers were directly
engaged by local Manager, there were no fixed period of
work and they could come and go at any point of time. The
bank did not exercise and disciplinary control on thesn and
the jewel appraisers are not required to sign attendance
register and also were not required to make any leave
application. The amount was paid on commission basis by
the loanee and not by the bank. Further, there was no
qualification/age prescribed, no retirement age, no transfer,
no bat to carry on any avocation or occupation.” Relying
on this decision, learned counsel for the Respondent argued
that the ratio dissidenti in this case is fully applicable to
the facts of this case. Therefore, the Petitioner is not
entitled to any relief in this dispute. In that case, the Supreme
Court has clearly distinguished the facts between the
regular employees and jewel appraisers of the bank, wherein
it has observed that regular employees are subject to
qualification and age prescribed whereas, in the case of
jewel appraisers, there is no qualification/age. For regular
employees, recruitment is to be done through Employment
Exchange/Banking Service Recruitment Board, but in this
case of jewel appraisers, they are directly engaged by local
Managers and in the case of regular employees, there is
fixed working hours, Whereas for the jewel appraisers, there
is no fixed working hours. The regular employees are paid
on monthly basis, but.in the case of jewel appraisers there
is no guarantéed payment and only commission is paid
that too by the loanees. The regular employees are subject
to disciplinary control whereas in the case of jewel
appraisers there is no disciplinary comtrol. Int the case of
regular employees, the control/supervision is exetcised not
only with regard to allocation of work, but alsa the way.in
which the work is to be carried out, but on the other hand,
in the case of jewel appraisers, there is no control/
supervision over the nature of work to be performed by
them. With regard to regular efiployees wages are paid by
the bank, whereas in the case of jewel appraisers, charges
are paid by borrowers. In the case of regular employees,
there is retirement age, but for the jewel appraisers there is
no retirement age. The regular employees are subject to
transfer and in the case of jewel appraiser, there is no
transfer. The regular employees, when they are in
employment, they cannot carry on any other occupation,
but for the jewel appraisers there is no bar to carry on any
avocation or occupation and after considering all these
things, the Supreme Court has held that jewel appraisers
are not employees of the Respondent/Bank and therefore,
it set aside the judgment of Division Bench, which affirmed
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thé Tribubal’s judgment. Relying on the aforesaid decision,
lehrned ¢ounsel for the Respondent argued that this
decision Is applicablz to the facts of this case. He argtied
thit it is dlearly established that there is no bar to carry on
hi§ own Yusiness or occupation and there is no age limit
for appoistment of jewel appraiser nor any limit for the age
ofjretiremient and such is the case, they cannot be called as
woérkmay under the Respondent/bank and they are
indlependént contractors and therefore, at no point of time
th#y can ¢jaim regularization.

- ¢

i 1] find much force in the contention of the learned

copnsel fpr the Respondent. '

) But, on the other hand, on behalf of the Petitioner,
itlis agaih contended that the issue of jewel loan to
agyiculturfsts is perennial and commercial work of the bank

it is not only profit motivated but also to improve the
copdition§ of agriculturist and standard of people so as to
sulit arisps directive policies of Central & State
Ggvernmgnts. The time of work, nature of work and manner
ofl work pre under direct supervision of manager of
re$pective branches. Though the nomenclature of the
refuneration paid tothe appraiser is named as commission
but it is being paid only through the bank, though it might

- be| collected by the bank from loanees, borrowers. The
appraisery are available in the bank during the banking
hoprs for ﬁervice and unto the disposal of the Manager of
th¢ bank| The service between the management and

wdtkers of service is only a contract of service and not a

coptract for service. Even the Respondent witness has

cohceded!in his cross examination with regard to jewel
appraisal work done by the Indian Bank appraisers and
also the jéwel appraisers of the Respondent/Bank is the
sathe. Under such circumstances, it cannot be said that the
Indian Bank’s case is not applicable to the facts of this
cae. ! '
| P
¢ F3.{ButasI have already pointed out that there are

lotiof différences between the Indian Bank’s case and also
th prese:it case and as such, I am not inclined to accept

thq conterjtion of the representative for the Petitioner.

4. gThen again, learned counsel for the Respondent

contended that the dispute referred to this Tribunal is not.

anfindustrial dispute as contemplated under Section 2k of
thg 1.D. Akt. The Petitioner federation does not have the
regresentdtive capacity to represent the cause of workers
enmployed in Respondent establishment Neither the
Petitioned nor General Secretary has locus standi or
coﬂnpeteniy either to represent the case of the concerned
Jewel apprhisers in the establishment or to file any statement
and to sigh therein. The dispute has not been espoused
praperly sp as to construe that the dispute is an industrial
di?)ute apd the dispute does not have the support of
substantial section of the workers of establishment nor the
“appraisersiand on this ground alone, this dispute deserves
to be dispissed in !imini. Learned counsel for the
Rejpondent further relied on the rulings reported in 1957 11
LLE’ INEWSPAPERS LTD. Vs. INDUSTRIAL TRIBUNAL,
Upr. & OR&S 1964 H L1.J 164 MURUGALLIESTATE, Vs.

" MADURAI 1962 I LLJ 93 VIS

INDUSTRIAL TRIBUNAL, DRAS 1965 I LLP 95
NELLAI COTTON MILLS ¥s. LABOUR COURT,
SHMIMILLSLTD.
Vs. LABOQUR COURT, 1960 1 LLJ 349,2004 10 SCC 460 and
2006 AIR SCW 1520. :

15, But, in this case, as I have already pointed out
that since the concemed jewel appraisers are not workmen
under Respondent/Bank, I am tot considering this point
and I am not answering this point. :

16. In view of my foregoind findings, I find the demand
of the Petitioner federation to regularize the services of the
concerned jewel appraisers is nbt justified.

! . |

PointNo.2 :—

The next point to be deci#led in this case is to what
relief the concerned jewel appraiisers are entitled ?

7. In view of my foregoing findings, I find the
concerned jewel appraisers are not entitled to any relief.
No costs. ' ;

- 18. Thus, the reference {s answered accordingly.
(Dictated to the P.A._, transcribed and typed by him,
corrected and pronounced by mé in the open court on this
day the 12th June, 2007)

© K. JAYARAMAN, Presiding Officer

Witnesses Examined:-
i
For the 1 Party/Petitioner WW1 SriR. Murali
WW2 SriK. Vijayarangan
WW3 Sri P. Kalaiselvan
" For the II Party/Mgmt. MWI Sri S. Somasundaram
Documents Marked :- ‘
ExNo.  Date Description
w1 27-11-2000 ° fn gagement
w2 . - Ni jewel Loan Document and
P-1 Credit-DebitJ. L. Card
W3 . 18-11-1998 Appointgent
For the II Party/Management:- '
Ex.No.  Date Description
M1 06-04-1994 Jewel Loan Lodgement
' ﬁelease Register
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New Delhi, the 24 th October, 2007

8.0. 3333.—in pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the Award (Ref. No. 93/2003)
of Central Government Industrial Tribunal-cum-Labour
Court, Chennai as shown in the Annexure in the industrial
dispute between the management of Vallalar Grama Bank
Ltd., and their workmen, received by the Central
Government on 24-10-2007. - *

{No. L-12011/28/2002-IR (B-)]
AJAY KUMAR, Desk Officer.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAI
Tuesday, the 12th June, 2007
FRESENT : K. Jayaraman, Presiding Officer
Industrial Dispute No. 93/2003

[in the matter of dispute for adjudication under
clause (d) of sub-section (I) and sub-section 2(A) of Section
10 the Industrial Disputes Act, 1947(14 of 1947) between
the Management of Vallalar Grama Bank Ltd,, Head Office,
Cuddalore and their workmen]

BETWEEN

The General Secretary

All Bank Appraisers’ Federation
{Tamilnadu) Affiliated to CITU
(Regn. No. 2863/01 CNI)

No.I, Kattiyakkaran Street,
Cuddalore-607 002 :

AND

: Petitioner

The Management, Respondent
Vallatar Grama Bank Ltd.
Head Office - Thirupathiripuliyur,

Cuddalore-607 002
APPEARANCE

For the Peritioner
For the Management

: Union Representative
: M/s. King & Partridge
AWARD
The Central Government, Ministry of Labour vide

Order No. L-12011/28/2002 -IR{B-I}) dated 20-05-2003 has
referred the dispute to this Tribunal for adjudication.

The Schedule mentioned in that order is :—

“Whether the demand of the All India Bank
Appraisers Federation, Tamilnadu to regularize the services
of Jewel Appraisers (as per Annexure) by Vallalar Grama
Bank Ltd. Cuddalore is justified? If so, what relief the
‘workmen are entitled to?”

2. Afier the receipt of Industrial Dispute, this Tribunal
has numbered it as 93/2003 and issued notices to both
sides. Both sides entered appearance through their
Advocates and filed their Claim and Counter Statcmenl ,
respectively.

3. The allegations from the Claim Staterrnt of the
Petitioner are briefly as follows:

The Petitioner federation espouses the cause of 12
Jewel Appraisers of the Respondent/Bank as mientioned in
the Appendix and they have entered into the services of
Respondent Management and put up continuous service
ranging from not less than three years and upto 20 years.

"Thus they have put up more than 480 days of service ina

period of 24 calendar months oftheir respective completed
years of service and therefore, they are each entitled to be
made permanent as per the provisions of Tamil Nadu-
Industrial Establishment (Conferment of Permanent Status
to Workmen) Act, 1981, The Respondent/Bankis lending
loans to agriculturists and other consumer loans on pledge
of jewels. It is routine day-to-day business ‘of the
Respondent/Bank and thit it has assumed a predominant
role in the business of the bank, The said money lending
business on pledge of jewels has also become a perénnia).
source of income earning a good and sizeable income to
the bank pn secured loans. Therefore, Jewel Appraisers in
the Respondent/Bank are a regular workmen, have become
a requisite necessity and the services of jewel appraisers”
are indispensable so far as the bank’s business in granting -
loans on pledge of jewels. Thus it has become necessary
that the Jewel Appraisers already on record should be

~ regularized as permanent employees on monthly salary'in

each of the branches of the Respondent establishment.
They are skilled workers of the bank having their definite -
working hours. Further, the bank provides weighing
machines and other instruments for appriasal and
assessment of quality and value of jewels. The Respondent/
Bank has got administrative control and supervision over
the work of Jewel Appraisers and they are doing clerical

_works withregard to raising of jewel ,loans etc. and therefore,

they are workmen as defined under Section2(s) of LD. Act.
The work of jewel appraisers is not seasonal in nature and
itis a perennial one and it is indispensable for the business.
of the bank and it forms an integral part of the business
and establishment. In a similar case of Jewel Appraisers of
Indian Bank, the Industrial Tribunal has passed an award
inI D. No. 25/1979 directing the management to regularize
their service which was also upheld by the Supreme Court.
The Petitioner federation represented the Respondent/ -
Management requesting them to regularize the services of .
Jewel Appraisers, but no action was taken by the

Respondent to regularize their services. Hence, they have

raised a dispute which is referred to this Tribunal on failure

of conciliation. Therefore, the Petitioner federation prays

“this Tribunal to pass an award to regularize the services of

Jewel Appraisers in the Respondentfbank listed in the
Appendix.

4, The Respondent Bank was established on
19-06-1986 under the Regional Rural Bank Act, 1976 and it
has been sponsored by the Indian Bank, ta cater to the
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neetts of the public in Cuddalore and Villipuram districts.

The¢ Respondent/Bank has got only 52 unionized -

Joyeesicomprising of 28 clerks and 24 peons and other

these employees, the Bank does not have any other
unipnized ¢mployees working in their fold. The lending of
jewke] loan? constitutes a small portion of the total lending
of the Respondent/Bank. The respondent bank émpanelled
golgismithsifor a limited purpose of ascertaining the weight,
mtity, purity and market value, of the security. Two or
thr¢e geldsmiths are in the panel of the branch. A

ivé customer intending to raise Loans by pledging

ithg in the panel render independent professional
opinion oh the jewel proposed to be pledged by the
Cugtomer with Bank . The goldsmiths are not doing any

ive control over them and for the services
y the goldsmiths. The allegation that the
are doing their work for 20 years is without any
are not workman and therefore the question of
service does not arise at all. There is no
loyer-¢mployee relatienship existing between the panel
ppraispr and the bank. The Indian Bank case stands in
a dyfferent footing and they cannot be quoted with the
prejent systemn of panel Appraisers of the respondent bank,
Hence foriall these reasons, the Respondent prays this
Tribunal that the claim may be dismissed with costs.

5. Again, the Petitioner in its rejoinder alleged that
the| Petitioner’s federation has got every competence to
repfesent the jewel appraisers of Respondent/Bank who
arefmembdrs of the federation. It is not true to say that the
el:Foy t jewel appraiser is only a contract for serve
and not dontract of service. The Respondent/Bank
supervisel and controlled the work done by jewel

apgiraisers{not only in the matter of directing what work
.thq jewel Ippmiser has to do but also the manner in which

the: jewe! gppraiser has to do his work as evidenced by .

RejpondeliUBank’s manual. There is relationship of master
and servant between the Respondent. and the jewel
appraisersfin this dispute. Hence, for all these reasons, the
Petjtioner federation prays for an award in their favour.

6. In these circumstances, the points for my
determinatjon are:-—

" @ “Whether the demand of the Petitioner federation
to regularize the services of concerned jewel
abpraisers in the Respondent/Bank is justified”

(i) ““To what relief the concerned jewel appraisers
ate entitled?”.

Point No.1:

7. The crucial.point to be decided in this case is
‘whether tﬂ_e Jjewel appraisers employed in the Respondent/
Bakk are workmen of the Respondent/Bank as alleged by

jewelg obtains a certificate form any of the goldsmiths’

ical wotk and the bank utilizes their professional services .

the Petitioner federation or whether the jewel appraisers
are only independent contractors and self-styled
professionals under contract of sérvice of the Respondent/
Bank. : ‘

8. Inorder to substantiate their contention, on behalf
of'the Petitioner federation, the c}wemed jewel appraisers
namely Sri G. Subramani, Sri T. Saravanan and. Sri T. Raja
were examined as WW | & WW3. Dnbehalf of the petitioner,
the copy of jewel loan register page and copy of the jewel
loan application and copy of jewel loan demand notice
were marked as Ex W} to W3 and the copy of order of
approval for the inclusion of the name of Sri T. Saravanan
was marked as Ex.W4. The copy of the circular dated
13-06-2003 of the respondent bank was marked as Ex.W$
and the copy of the jewel loan dgcuments were marked as
Ex.W6 series. On the side of the respondent one Sri D.
Balasubramanian was examjtied as MW but not

documents was marked on the side of the respondent.

9. On behalf of the Petitioner federation it is argued
that jewel appraisers are working in the Respondent
premises and they are working jin the Respondent/Bank
during the regular banking hours. The apparatus, balance
and other things are provided to goncerned jewel appraiser
by the Respondent/Bank and |the registers were also
maintained with regard to jewel loan by the jewel appraisers.
Manner of doing the work in tl? matter of assessing the
purity, weight, value etc. hps to be done as per.
specification, directives and circulars issued by the
Respondent/Bank through its Head Office. Appraisal of
jewel ‘value etc. done by the jewel appraisers are subject
to verification or,’,supervision of the Branch Managers of
the respective branches. The pronotes, vouchers, registers
and cards etc. prepared by jewe! appraiser are verified by
the Branch Managérs who have countersigned the same
and therefore, the concerned jewél appraisers are workmen
within the meaning of Section 2(5) of the 1.D. Act and they
are entitled to regularization becpuse they have worked for
more than 240 days continuously; in a period of 12 calendar
months and 480 days in a continuous period of 24 calendar
months and therefore, they aré entitled to be made as
permanent employees as per the grovisions of Tamil Nadu
Industrial Establishment (Conferment of Permanent Status

to Workmen) Act, 1981. It is aldo contended on behalf of

the Petitioner that the work of jewel appraiser in the
Responden/Bank is perennial in rjature because the services
of the jewel appraiser are indispensable so far as the bank’s
business in granting loans on the pledge of jewels and the
Respondent/Bank depends uplon the jewel loans and
therefore, it has become necessarly that the jewel appraisers
already on record should be regularized as permanent
employees. on monthly salary in each of the branches of
the Respondent establishment. [It is also contended that
jewel appraisers are skilled workers of Respondent/Bank
having their definite working hgurs and place of work at
the respective branches of the b#mk Their work is not of
seasonal one and it is argued o behalf of the Pstitioner
that in a similar case with regard tbjewel appraiser of Indian
Bank, the Industrial Tribunal. C_hknnai has passed an award
in favour of the jewel appraiser in I.D. No.25/1979, which
was upheld by the Division Bench of the High Court and
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also by the Supreme Court and therefore, they are entitled
for an award in their favour.

10. But, as against this, the learned counsel for the
Respondent contended that no doubt as _part of their
banking business, the Respondent is engaged in the
business of providing loans mostly to agriculturists which
is a priority sector for banking industry as declared by
Government of India and to others on similar scale solely
based on the pledging of jewels. But, it cannot b said that
jewel appraiser work is of perennial in nature. It is contended
on behalf of the Respondent that there is no fixed hours of
work for the jewel appraisers. Whenever there are jewel
loans to be granted, a word is sent to jewel appraisers who
reside nearby and appraise the quality, purity and value of
jewels, which was sought to be pledged and issue a
certificate and the job of single transaction may not last
more than ten minutes. Such transactions of jewel loan
would be ordinarily around three to five times a day and on
certain days there may not be any transaction at all and
when there was no jewel loan transaction, the jewel
appraisers did not come to the establishment at all nor was
he called for any work. Further, when the jewel appraisers
are not available, no transaction will take place. They are
free to come at any time during working hours and appraise
the jewel which takes around ten minutes and as soon as
the job is over he could leave the establishment without
any permission of the authorities. The manner in which the
jewel appraiser does the job is not liable to be supervised
or controlled and the manner of deing the same is solely
left to him as the same depends on his skill, technique, and
experience. Therefore, they are not workmen as
contemplated under provisions of Section 2(s) of the LD.
Act. Learned counsel for the Respondent further contended
that the Indian Bank’s case is not applicable to the facts of

this case, In the Indian Bank case, the jewel appraisers -

work are regular at least for four hours, but in this case,
though the Petitioner federation alleged that jewel

appraisers are working during the working hours of the .

bank, there is not even an iota of evidence to establish this
fact before this Tribunal. On the other hand, MW 1 has
clearly stated that there were no fixed period of work and
they could come and go at any point of time and the work
of jewel appraisers have not been supervised in any manner
by the Managers of the Respondent branches. Further, in
Indian Bank case, it is established that the bank has
disciplinary control over the jewel appraisers. But, in this
case, though it is alleged by the Petitioner union that
disciplinary control was with the Branch Manager, it is rot
gstablished by the Petitioner federation that the Branch
Manager has exercised disciplinary control over the jewel
appraisers. Furthermore, in the Indian Bank case, conditions
were to be fulfilled before any leave was granted, but it is
established in this case that the concerned jewel appraisers
were not required to sign attendance register and also they
were not required to make any leave application. Most
important thing in the Indian Bank case is that the jewel
appraisers were paid minimum amount per month which
was some what akin to the salary, but in the present case,
no amount was paid by the Respondent/Bank neither as
- commission nor as wages to the jewel appraisets and the

amount paid to jewel appraisers are only commission, which-
was paid by the loanec and not by the Respondent/Bank.

Therefore, the concerned jewel appraisers are not employees
of the Respondent/Bank and they are not entitled to any -
relief as claimed by the Petitioner federation. He also
strongly relied on the rulings reported in 2006 AIR SCW
1520 General Manager, Indian Overseas Bank ¥s.

Workmen, All India Overseas Bank Employees Union,
wherein the Supreme Court has held that “jewel appraisers
for loans cannot be treated as workers and canot be
absorbed as part time clerical staff of Indian Overseas Bank.
The reason being, unlike regular employees appointed by
bank, the jewel appraisers were directly engaged by local
Manager, there were no fixed period of work and they could
come and go at any point of time. The bank did not exercise
and disciplinary control on them and the jewel appraisers

. are not required to sign attendance register and also were

not required to make any leave. application. The amount
was paid on commission basis by the loanec and not by
the bank. Further, there was no qualification/age prescribed,
no retirement age, no transfer, no bar to carry on any
avocation or occupation.” Relying on this decision, leamed
counsel for the Respondent argued that the ratio dissidenti
in this case is fully applicable to the facts of this case.
Therefore, the Petitioner is not entitied to any relief in this
dispute. In that case, the Supreme Court has clearly
distinguished the facts between ‘the regular employees
and jewel appraisers of the bank, wherein it has observed
that regular employees are subject to qualification and age
prescribed whereas, inthe case of jewel appraisers, there is
no qualification/age. For regular employees, recruitment is
to be done through Employment Exchange/Banking Service
Recruitment Board, but in this-case of jewel appraisers,
they are directly engaged by local Managers an in the case
of regular employees, there is fixed working hours, whereas-
for the jewel appraisers, there is no fixed working hours.
The regular employees are paid on monthly basis,-but in
the case of jewel appraisers there is no guaranteed payment
and only commission is paid that too by the loanees. The

_regular employees are ‘subject to disciplinary control

whereas in the case of jewel appraisers there is no
disciplinary control. In the case of regular employees, the
control/supervision is exercised not only with régard to
allocation of work, but also the way in which the work isto
be carried out, but on the other hand, in the case of jewel
appraisers, there is no control/supervision over the nature
of work to be performed by them. With regard to regular
employees wages are paid by the bank, whereas in the"
case of jewel appraisers, charges are paid by borrowers. In
the case of regular employees, there is retirement age, but
for the jewel appraisers there is no retirement age. The
regular employees are subject to transfer and in the case of
jewel appraiser, there is no transfer. The regular employees,
when they are in employment, they cannot carry on any
other occupation, but for the jewel appraisers there is no
bar to carry on any avocation or occupation and after
considering all these things, the Supreme Court has held
that jewel appraisers are not employees of the Respondent/ -
Bank and therefore, it set aside the judgement of Division
Bench, which affirmed the Tribunal’s judgement. Relying
on the aforesaid decision, learned counsel for the
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Respondent atgued that this decision is applicable to the
facts of this fase and he also argued that it is clearly

establibhed that there is no bar to carry on his own business

or occlipation] and it is also established in this case that
there ir no agg limit for their retirement. There is no age
limit fay appoiftment of jewel appraiser nor any limit for the
age off retirempent and such is the case, they cannot be
called wo;rnnen under the Respondent/bank and they
are independept contractors and therefore, at no point of
time can ¢laim regularization,

J_ 1. T find much force in the contention of the leamed
couns for the Respondent.

]'2. But,jon the other hand, on behalf of the Petitioner,
it is again cqntended that the issue of jewel loan to
agriculjurists ig perennial and commercial work of the bank
and it & not oaly profit motivated but also to improve the
conditions of §griculturist and standard of people so as to
suit atises directive policies of Central & State
Gov ents. The time of work, nature of work and manner
of wotk are finder direct supervision of manager of
respective brrnches. Though the nomenclature of the
remungration paid to the appraiser is named as commission
but it i$ being paid only through the bank, though it might
be collected Hy the bank from loanees, borrowers. The
appraiders are| available in the bank during the banking
hours fpr service and to the disposal of the Manager of the

bank. The service between the management and workers
of servfce is ohly a contract of service and not a contract
ice. fin the Respondent witness has conceded in_

his cro$s exantination with regard to jewel appraisal work
done By the Ihdian Bank appraisers and also the jewel -

for se

appraigers of the Respondent/Bank is the same. Under such

circumstances, it cannot be sajd that the Indian Bank’s
case isnot applicable to the facts of this case.

133. But ps I have already pointed out that there are -

the pregent case and as such, I am not inclined to accept

tot of dtfferen les between the Indian Bank's case and also
the corjtention|of the representative for the Petitioner.

14, Then again, learned counsel for the Respondent
contentled that the dispute referred to this Tribunal is not
an mdg;trial spute as contemplated under Section 2k of
the L0). Act. (The Petitioner federation does not have
represqntative,capacity to represent the cause of workers
employed in Respondent establishment. Neither the
Petitioher not General Secretary has locus standi or
competency ekher to represent the case of the concerned
Jjewel appraisets in the establishment or to file any statement
and to lsign tl-i:rein. The dispute has not been espoused
proper{y 5o asito construe that the dispute is an industrial
disputg and t‘)e dispute does not have the support of
substarjtial sed¢tion of the workers of establishment nor
the ap‘lraiserj and on this ground alone, this dispute
deservgs to bq dismissed in limini. Learned counsel for

the Respondent further relied on the rulings reported in -
195711 LLP I NEWSPAPERS LTD. F’s. Industriat Tribunal,
U.P.& Ors. 1964 11 LLJ 164 Murugalli Estate, ¥s. Indistrial
Tribunal, MADRAS 1965 LLP 95 NELLAI COTTON
MILLS ¥s5. LABOUR QOURT, MADURAI 1962 I1LLJ 93
VISALAKSHMI MILLS LTD. F5. LABOUR COURT, 1960
I LLJY 349, 2004 10 SCC 460 and 2006,.AIR SCW 1520.

15. But, in this case, as I hav!ialready pointed out

that since the concerned jewel appraisers are not workmen
under Respondent/Bank, I am not donsidering this point

and I am not answering this point. |

16. In view of my ioregomgﬁn gs, I find the demand
of the Petitioner federation to regularize the services of the
concerned jewel appraisers is not justified.

Point No, 2 :—

The next point to be decided # this case is to what
relief the concerned jewel appraisergare entitled?

17. In view of my forgoinglﬁndings, I find the

concerned jewel appraisers are not gntitled to any relief,
No costs. ; o

18. Thus, the reference is ansv&ered accordingly.
. : |
* (Dictated to the PA., transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 12th June, 2007). j

K JAYAWN, Presiding Officer

" Witnesses Examined: '
For the [ Party/Petitioner. : WW1Sri G. Subramani
WW2[Sri T. Saravanan
" WW3BriT. Raja
For the II Party/Mgnt. MW BriD.
' Balasybramanian
Documents Marked : 7 il .
ExNo.  Date Desgription
Wi 23-05-1995 Jewe*l Loan Register
W2 11-11-2002 'Jeweil Loan Application
w3 15092004 Jewe] Loan Credit Card
(Identification)
w4 04-06-1991 App+intment Order
WS 13-06-2003 CircularNo, DEV-28/2003-04
. Woé (18-02-2004 Jeweh Loan Document
: 17-022004) |
For the ii Party/Management:
Ex.No.  Date DesdFiption
—Nil—
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New Delhi, the 24th October, 2007

S.0. 3334.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 86/2003)
of the Central Government Industrial Tribunal-cum-Labour
Court, Chennai, as shown in the Anhexure, in the industrial
dispute between the management of South Indian Bank
Lid., and their workmen, received by the Central
Govermnenton24 10-2007,

[No.L-12011/77/2002-IR(B-)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAI

Tuesday, the 12th June, 2007
PRESENT:
K. Jayaraman, Presiding Officer
Industrial Dispute No. 86/2003

[In the matter of the dispute for adjudication under
clause (d) of sub-section (}) and sub-section 2{A) of
Section 10 of the Industrial Disputes Act, 194 7( 14 of 1947),
between the Management of The South Indian Bank Ltd.,
Head Office, Kerala and their workmen]

BETWEEN

The General Secretary

All Bank Appraisers’ Federation
{Tamilnadu)

Affiliated to CITU

(Regn. No.2863/01 CNI)

No. 1, Kattiyakkaran Street,
Cuddalore-607002

....Petitioner

AND

The Management, . Respondent
The Scuth Indian Bank Ltd., .

Head Office, Post Box No. 28,
T.B. Road, Mission Quarters,
Trichur, Kerala

Appearance ;

-or the Petitioner

For the Management

Union Representative.
M/s T.S. Gopalan &. Co.
AWARD :

The Central Government, Ministry of Labour vide
Order No. L-12011/77/2002-TR(B-I}] dated 13-5-2003 has
referred the dispute to this Tribunal for adjudication.

The Schedule mentioned in that order is :—

“Whether the demand of the All India Bank
Appraisers Federation, Tamilnadu to regularize the services
of Jewel Appraisers (as per Annexure) by The South Indian
Bank Ltd., Trichur, Kerala is justified? If so, what relief the

" workmen are entitled to""

2. After the receipt of Industrial Dispute, this Tribunal
has numbered it as 86/2003 and issued notices to both,
sides. Both sides entered appearance through their
Advocates and filed their Claim and Counter Statement
respectively.

3. The allegations from the Claim Statement of the
Petitioner are briefly as follows :

The Petitioner federation espouses the cause of
3 Jewel Appraisers of the Respondent/Bank as mentioned in
the Appendix and they have entered into the services of
Respondent Management and put up continuous service
ranging from not less than three years and upto 20 years,
Thus they have put up more than 480 days of service in a
period of 24 calendar months of their respective completed
years of service and therefore, they are each entitled to be
made permanent as per the provisions of Tamil Nadu Industrial
Establishment (Conferment of Permanent Statusto Workmen)
Act, 1981, The Respondent/Bank, is lending loans to
agriculturists and other consumer loans on pledge of jewels.

It is routine day-to-day business of the Respondent/
Bank and that it has assumed a predominant role in the
business of the bank. The said money lending business on
pledge of jewels has also become a perennial source of
income earning a good and sizéable income to the bank on
secured loans. Therefore, Jewel Appraisers in the
Respondent/Bank are a regular workmen, have a requisite
necessity and the services of jewel appraisers are
indispensable so far as the bank’s business in granting
loans on pledge of jewels. Thus it has become necessary
that the Jewel Appraisers already. on record should be
regularized as permanent employees on monthly salary in
each of the branches of the Respondent establishment.
They are skilled workers of the bank having their definite
working hours. Further, the bank provides weighing
machines and other instruments for appraisal and
assessment of quality and value of jewels, The Respondent/
Bank has got administrative control and supervision over
the work of Jewel Appraisers and they are doing clerical
works withregard to raising of jewel loans etc. and therefore,
they are workmen as defined under Section 2(s) of I.D. Act.
The work of jewe] appraisers is not seasonal in nature and
it is a perennial one and it is indispensable for the business
of the bank and it forms an integral part of the business
and establishment. In a similar case of Jewel Appraisers of
Indian Bank, the Industrial Tribunal has passed an award
in1. D. No. 25/1979 directing the management to regularize
their service which was also upheld by the Supreme Court.

“The Petitioner federation represented the Respondent/

Management requesting them to regularize the services of
Jewel Appraisers, but no action was taken by the
Respondent to regularize their services. Hence, they have
raised a dispute which is referred to this Tribunal on failvre
of conciliation. Therefore, the Petitioner federation prays
this Tribunal to pass an award to regularize the services of
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Jewel Appraisers in the Respondent/bank listed in the
Appendix.

4. The'Respondent alleged in his Counter statement
that the Petition is not maintainable before this Tribunal
sincei substantial Section of workmen have not espoused
the cause of Jewel Appraisers nor authorized the federation
to raibe an Indlustrial Dispute on their behalf. The proof of its
authority and competence to raise the dispute on behalf of
the Jewel Appraisers is doubtful. The Respondent/Bank
advahces maney to its constituents, one type of loan granted
to the constikuent is called Gold Loan Scheme which is a
loanésanctio'ped against the deposit of Gold Jewels, The
Bank Manapers of the respondent are not professional
goldsmiths. They are made to acquaint themselves with the
manger of agsessing the purity of the gold. The Branch is
auth nzed?; sanction of loan on the assessment of gold
valug by thejBranch Manager. They are also empowered to
seek the assiptance of traditional goldsmiths who are experts
in agsessing the purity and market value of the gold.
Whenever the assistance of expert is sought the borrower is
reqs?ed to meet his charges. In the Respondent Bank, the,
Gold Loan §cheme did not revoke adequate response. Bya
reviged scheme, the limit for Gold Loan for Appraisal by the
brangh alon¢ was revised to Rs. 20,000 and only in the case
of lopn excebding Rs. 20,000, an appraisal shall be made by
the Branch Manager and the Appraiser. The manner in which

the services of the professional gold appraisal are made use

of by the btanches of the Respondent Bank are different
from those prevailing in other banks. The selection of the
Gold Apprgiser is left to the discretion of the concerned
Brarjch Manager. There is no permanent employment of Gold
Appraiser. There is no written agreement between the Bank
and the pro&ssional gold appraisers. The Gold Appraiser is
not pecessaty to make any deposit by way of any Security
Depbsit. In the case of Jewel Loan, appraisal by professional
appfaiser is waived. There is no restriction for Jewel
Appraisers to carry on any other occupation. The Jewel
Amiser i$ not required to visit the branch nor required to
stay[inthe ch for any fixed duration. The charges for his
work are paid by the borrower. No control or supervision is
made by thd bank officials, Therefore, they cannot be called
aregular stdff of the branch nor can they claim absorption in
the gerviceg of the bank. Out of the three Jewel Appraisers,
Mr.!A. Subramanian has not been offering his services for

Appraisal for the last one year. The services of Shri G.R. -

Vetfivel is itilized by Corporation Bank also. The Jewel
Appraisersfare independent contractors. There is no scope
of absorbing them in the services of the Respondent/Bank.
Herjce for 4ll these reasons, the Respondent prays that the
claitn may be dismissed with costs.

~ 5. Again, the Petitioner in its rejoinder alleged that
the Petitioner’s federation has got every competence to
reptesent the jewel appraisers of Respondent/Bank who
are membéfs of the federation. It is not true to say that the
emj loyme?t jewel appraiser is only a contract for serve
and not contract of service. The Respondent Bank
supervised and controlled the work done by jewel
appiraisers hot only in the matter of directing what work the
jewel appraiser has to do but also the manner in which the
jewel appraiser has to do his work as evidenced by

1.

Respondent Bank’s manua}. There is relationship of master
and servant between the Respéndent and the jewel]
appraiser in this dispute. Hence, fr all these reasons, the -
Petitioner federation prays for an dward in their favour.
6. In these circumstances, the points for my
determination are :—*
(i) Whethef the demand of the Petitioner
federation to regulérize the services of
" concerned jewel appraisers in the Respondent/
Bank is justified” -
() To what telief the concerned jewel appraisers
are entitled?”. !
Point No.1:—

7. The crucial point to be decided in this case is
whether the jewel appraisers employed in the Respondent

. Bank are workmen of the Respon{lent/Bank as alleged by

the Petitioner federation or whether the jewel appraisers
are only independent contractors and self-styled
professionals under contract of setvice of the Respondent/

- Bank.

8. Inorder to substantiate their contention, on behalf
of the Petitioner federation, th¢ General Secretary of
Petitioner federation Mr. K. Vijaydrangan was examined as
WW?2 and one Sri N. Thiagarajanjwas examined as WW1
and on the side of the'petitioner no documents is marked
but Ex. M1 namely the signature in an affidavit is marked
on the side of the respondent. WIW1 in his evidence has
admitted that he is also making jewels privately and
earning money. From the evidence it is clear that he is not
for regularization but only for faising the commission
amount,

9. On behalf of the Petitiongr federation it is argued
that jewel appraisers are workjng in the Respondent
prerhises and they are workihg in the RespondentBank
during the regular banking hours} The apparatus, balance
and other things are provided to concerned jewe] appraiser
by the Respondent/Bank and the registers were also
maintained with regard to jewel loan by the jewel appraisers.
Manner of doing the work in the matter of assessing the
purity; weight, value etc. has to be done as per specification,
directives and circulars issued by, the Respondent/Bank
through its Head Office. Appraisgl of jewelvalue etc. done
by the jewel appraisers are sﬁ})ject to verification or
supervision of the Branch Managers of the respective
branches. The pronotes, vouchers, registers and cards etc.
prepared by jewel appraiser ard verified by the Branch
Managers who have countersigned the same and therefore,
the concerned jewel appraisers are workmen within the
meaning of Section 2(s) of the 1D Act and they are entitled
to regularization because they have worked for more than
240 days continuously in a periad of 12 calendar months
and 480 days in a continuous period of 24 calendar months
and therefore, they are-entitled to be made as permanent
employees as per the provisions of Tamil Nadu Industrial
Establishment (Conferment of Permanent Status to
Workmen) Act, 1981, Itis aiso cbntended on behalf of the -
Petitioner that the work of jewel appraiser in the
Respondent/Bank is perennial in nature because the
services of the jewel appraiser afe indispensable so far as




(e v 3(ii)]

G TG : T 17, 2007/ 26, 1929 9495

‘the bank's business in granting loans on the pledge of

. jewels and the Respondent/Bank depends upon the jewel
loans and therefore, it has become necessary that the jewel
appraisers already on record should be regularized as
permanent employees on monthly salary in each of the
branches of the Respondent establishment. It is also
contended that jewel appraisers are skilled workers of
Respondent/Bank having their definite working hours and
place of work at the respective branches of the bank. Their
work is not of seasonal one and it is argued on behalf of
the Petitioner that in a similar case with regard to jewel
appraiser of Indian Bank, the Industrial Tribunal, Chennai
has passed an award in favour of the jewel appraiser in
I.D>. No. 25/19°'79, which was upheld by the Division Bench
of the High Court and also by the Supreme Court and
therefore, they are entitled for an award in their favour.

10. But, as against this, the leamed counsel for the
Respondent contended that no doubt as part of their
banking business, the Respondent is engaged in the
business of providing loans mostly to agriculturists which
is a priority sector for banking industry as declared by
Government of India and to others on similar scale solely
based on the pledging of jewels. But, it cannot be said that
jewel appraiser work is of perennial in nature. It is contended
on behalf of the Respondent that there is no fixed hours of
work for the jewel appraisers. Whenever there are jewel
loans to be granted, a word is sent to jewel appraisers who
reside nearby and appraise the quality, purity and value of
jewels, which was sought to be pledged and issue a

certificate and the job of single transaction inay not last’

more than ten minutes. Such transactions of jewel loan
would be ordinarily around three to five times a day and on
certain days there may not be any transaction at all and
~ when there was no jewel loan transaction, the jewel
appraisers did not come to the establishment at all nor was
he called for any work. Further, when the jewel appraisers
are not available, no transaction will take place. They are
free to come at any time during working hours and appraise
the jewel which takes around ten minutes and as soon as
the job is over he could leave the establishment without
any permission of the authorities. The manner in which the
jewel appraiser does the job is not liable to be supervised
or controlied and the manner of doing the same is solely
_ left to hiin as the same depends on his skill, technique, and
experience. Therefore, they are not workmen as
contemplated under provisions of Section 2(s) of the L.D.
Act, Learned counsel for the Respondent further contended
that the Indian Bank’s case is not applicable to the facts of
this case. In the Indian Bank case, the jewel appraisers
work are regular at least for four hours, but in this case,

though the Petitioner federation alleged that jewei

appraisers are working during the working hours of the
bank, there is not even an iota of evidence to establish this
fact before this Tribunal. On the other hand, MW1 has
clearly stated that there were not fixed period of work and
they could come and go at any point of time and the work
of jewel appraisershave not been supervised in any manner

by the Managers of the Respondent branches. Further, in

Indian Bank case, it is established that the bank has
disciplinary controi over the jewel appraisers. But, in this

4506 GI/07—14

case, though it is alleged by the Petitioner union that
disciplinary control was with the Branch Manager, itisnot-
established by the Petitioner federation that the Branch
Manager has exercised disciplinary control over the jewel
appraisers. Furthermore, in the Indian Bank case, conditions
were to be fulfilled before any leave was granted, but it is
established in this case that the concemed jewel appraisers.
were not required to sign attendance register and also they
were not required to make any leave application. Most
important thing in the Indian Bank case is that the jewel
appraisers were paid minimum amount per month which
was some what akin to the salary, but in the present case,
no amount was paid by the Respondent/Bank neither as-
commissicn nor as wages to the jewel appraisers and the
amount paid to jewel appraisersare only commission, which
was paid. by the loanee and not by the Respondent/Bank,
Therefore, the concerned jewel appraisers are not employees

" of the Respondent/Bank and they are not entitled to any

relief as claimed by the Petitioner federation. He also
strongly relied on the rulings reported in 2006 AIR SCW
1520 GENERAL MANAGER, INDIAN OVERSEAS BANK
Vs. WORKMEN, ALL INDIA OVERSEAS BANK
EMPLOYEES UNION, wherein the Supreme Court has held
that “‘jewel appraisers for loans cannot be treated as
workers and cannot be absorbed as part time clerical staff
of Indian Overseas Bank. The reason being, unlike regular
employeés appointed by bank, the jewel appraisers were -
directly engaged by local Manager, there were no fixed

-period of work and they could come and go at any point of

time. The bank did not exercise and disciplinary control on
them and the jewel appraisers are not required to sign
attendance register and also were not required to make any
leave application. The amount was paid on commission
basis by the loa nee and not by the bank, Further, there
was no qualification/age prescribed, no retirement age, no
transfer, no bar, to carry on any avocation or occupation.”
Relying on this decision, learned counsel for the
Respendent argued that the ratio dissidenti in this case is
fully applicable to the facts of this case. Therefore, the
Petitioner is not entitled to any relief in this dispute. In that
case, the Supreme Court has clearly distinguished the facts
between the regular employees and jewel appraisers of the
bank, wherein it has observed that regular employees are
subject to qualification and age prescribed whereas, in the
case of jewel appraisers, there is no qualification/age. For
regular employees, recruitment is to be done through
Employment Exchange/Banking Service Recruitment Board,

but in this case of jewel appraisers, they are directly

~ engaged by local Managers and in the case of regular

employees, there is fixed working hours, whereas for the
jewel appraisers, there is no fixed working hours. The
regular employees are paid on monthly basis, but in the
case of jewel appraisers there is no guaranteed payment
and only commission is paid that too by the loanees. The
regular employees are subject to disciplinary control
whereas in the case of jewel appraisers there is no
disciplinary control. In the case of regular employees, the
control/supervision is exercised not only with regard to-
allocation of work, but also the way in which the work is to
be carried out, but on the other hand, in the case of jewel
appraisers, there is no control/supervision over the nature
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of work tp be performed by them, With regard to regular
employeas wages are paid by the bank, whereas in the case
o?jr.)ewel ppraisers, charges are paid by borowers. In the
ca*sc of regular employees, there is retirement age, but, for
thi jewel appraisers there is no retirement age. The regular
employeas are subject to transfer and in the case of jewel
appraiser, there is no transfer. The regular employees, when
they are in employment, they cannot carry on any other
oqeuipatign, but for the jewel appraisers there is no bar to
c4Ty on gny avocation or occupation and after considering
al| these things, the Supreme Court has held that jewel
apjpraisers are not employees of the Respondent/Bank and
therefore,jit set aside the judgement of Division Bench, which
ai:med #w Tribunal’s judgement. Relying on the aforesaid
ddcision, |learned counsel for the Respondent argued that
this decislon is squarely applicable to the facts of this case

he alsp argued that one of the concemed jewel appraisers
has admitted that he is doing jewel making business and is
eaning njoney. Thus, it is clearly established that there is
nd bar to ¢arry on his own business or occupation and there
is o age limit for their retirement. Thus, there is no age limit
for appointment of jewel appraiser nor any limit for the age
offretirerrent and such is the case, they cannot be called as
wprkman under the Respondent/bank and they are
ingepend¢nt contractors and therefore, at no point of time
they can daim regularization,

. 1.1 find much force in the contention of the learned
counsel for the Respondent,

12. But, on the other hand, on behalfof the Petitioner,
it jis again contended that the issue of jewel loan to
agyiculturfsts is perennial and commercial work of the bank
anid it is ot only, profit motivated but also to improve the
conditions of agriculturist and standard of people so as to
sult arises irective policies of Central & State Governmeiits.
THe time bf work, nature of work and manner of work are
unier dirdct supervision of manager of respective branches.
THough the nomenclature of the remuneration paid to the
appraiser is named as commission but it is being paid only
thtough tHe bank, though it might be collected by the bank
fram loanges, borrowers. The appraisers are available in the
bia_f\k durirjg the banking hours for service and to the disposal
of'the Manager of the bank. The service between the
management and workers of service is only a contract of
set;ice ank not a contract for service. Even the Respondent
wilness hds conceded in his cross exarnination with regard
to jewel appraisal work done by the Indian Bank appraisers
andl aiso the jewel appraisers of the Respondent/Bank is the
same. Under such circumstances, it cannot be said that the
Indian Bafk’s case is rot applicable to the facts of this case.

13. But as I have already pointed out that there are
lot of diff¢rences between the Indian Bank’s case and also
thé present case and as such, | am not inclined to accept
thd contention of the representative for the Petitioner.

14. ?Ihen again, learned ‘counsel for the Respondent -

contended that the dispute referred to this Tribunal is not
anjindustrjal dispute as contemplated under Section 2k of
the LD. Act. The Petitioner federation does not have the
refresentative capacity to represent the cause of workers
enjployed in Respondent establishment. Neither the
Petitionet nor General Secretary has locus standi or

competency either to representithe case of the concerned
jewel appraisers in the establishment or to file any statement
and to sign therein. The dispute has not been espoused
properly so as to construe that the dispute is an industrial
dispute and the dispute doesinot have the support of
substantial section of the workeys of establishment nor the
appraisers and on this ground alone, this dispute deserves
to be dismissed in limini. Leamed counsel for the

. Respondent further relied on theirulings reported.in 1957 11

LLP INEWSPAPERS LTD. Vs.
UP.&ORS 1964 1 1LLJ 164 UGALLIESTATE, Vs.
INDUSTRIAL TRIBUNAL, MADRAS 1965 I LLP 95
NELLAI COTTONMILLS Vs.; LABOUR - COURT,
MADURA! 196211 LLJ 93 VISALAKSHMI MILLSLTD.
Vs. LABOUR COURT, 19601 LLJ 349,2004 10 SCC 460 and
2006 AIR SEW 1520. B _

15. But, in this case, as I have already pointed out
that since the concemed jewel appraisers are not workmen
under Respondent/Bank, 1 am pot considering this point
and I am not answering this point. '

16. In view of my foregoing findings, I find the demand
of the Petitioner Federation to [regularize the services of
the concerned jewel appraisers is not justified,
PointNo.2:—

The next point to be decided in this case is to what
relief the concerned jewel appraisers are entitled ?

17. In view of my foregoing findings, I find the
concerned jewel appraisers areinot entitled to any relief.
No costs, i :

" 18. Thus, the reference isianswered accordingly.

(Dictated to the P.A., transcribed and typed by him,
corrected and pronounced by mg in the open court on this
day the 12th June, 2007) ‘

K. JAYARAMAN, Presiding Officer

USTRIAL TRIBUNAL,

Witnesses Exarnined :— i
For the I Party/Petitioner WW1 Sri Thiagarajan
' WW2 Sti Vijayarangan
Forthe Il Party/Mgmt.. : @ Nl
Documents Marked :— i
Ex. No. Date Description

.................................................. N

For the liPartnyanagement —

EX. No. Date Déscription
M1 " 2742004  Affidavit submitted by Sri
: N Thiagarajan
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New Delhi, the 24th October, 2007

S.0. 3335.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 92/2003)
of Central Government Industrial Tribunal-cum-Labour
Court, Chennai, as shown in the Annexure in the industrial
dispute between the management of Adhiyaman Grama
Bank and their workman, received by the Central
Government on 24-10-2007,

[No. L-12011/70/2002-IR(B-)]
AJAY KUMAR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAI

Tuesday, the 12th ane, 2007
Present : K. Jayaraman, Presiding Officer
Industrial Despute No. 92/2003

[In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of
Section 1{) of the Industrial Disputes Act, 194 7( 14 of 147),
between the Management of Adhiyaman Grama Bank,
Dharmapuri and their workmen]

BETWEEN

The General Secretary

All Bank Appraisers’ Federation
(Tamilnadu)

Affiliated to CITU

(Regn. WNo.2863/01 CNI)

No. 1, Kattiyakkaran Street
Culdalore-607002

..... Petitioner/
I Party

AND
The Management T e Respondent/
Adhiyaman Grama Bank, 11 Party
1st Floor, New DDDC Building, ]
Collectorate,
P. O. Dharmapuri-636705.

Appearance :

For the Petitioner Union Representative

For the Management M/s King & Partridge
AWARD

The Central Government, Ministry of Labour vide
Order No. L-12011/70/2002 [IR(B-I)] dated 20-5-2003 has
referred the dispute to this Tribunal for adjudication.

The Schecdule mentioned in that order is :

‘“Whether the demand of the All India Bank
Apgraisers Federation, Tamilnadu to regularize the services
of Jewel Appraisers (as per Annexure) by Adhiyaman
Grama Bank, Dharmapuri, Tamil Nadu is justified? If so,
what relief the workmen are entitled to?”

2. After the receipt of Industrial Dispute, this
Tritunal has numbered it as 92/2003 and issued notices to
both sides. Both sides entered appearance through their
Advocates and filed their Claim and Counter Statement
respectively.

3. The allegations from the Claim Statement of the
Petitioner are briefly as follows :

- The Petitioner Federation espouses the cause of 7
Jewel Appraisers of the Respondent/Bank as mentioned in
the Appendix and they have entered into the services of
Respondent/Management and put up continuous service
ranging from not less than three years and uptc 20 years.
Thus they have put up more than 480 days of service in a
period of 24 calendar months of their respective completed

~ years of service and therefore, they are each entitled to be

mad¢ permanént as per the provisions of Tamil Nadu
Industrial Establishment {Conferment of Permanent Status
to Workmen) Act, 1981. The Respondent/Bank is lending
loans to agriculturists and other consumer loans on pledge
of jewels.

. Itisroutine day-to-day business of the Respondent/
Bank and that it has assumed a predominant role in the
business of the bank. The said money lending business on
pledge of jewels has also become a perennial source of
income earning a good and sizeable income to the bank on
secured loans. Therefore, Jewel Appraisers in the
Respondent/Bank are regular workmen, have become a
requisite necessity: and the services of jewel appraisers are
indispensable so far as the bank's business in granting
loans on pledge of jewels. Thus it has become necessary
that the Jewel Appraisers already on record should be
regularized as permanent empioyees on monthly salary in
each of the branches of the Respondent establishment.
They are skilled workers of the bank having their ,definite
working hours. Further, the bank provides, weighing
machines and other instruments for appraisal and
assessment of quality and value of jewels. The Respondent/

- Bank has got administrative control and supervision over

the work of Jewel Appraisers and they are doing clerical
works withregard toraising of Jawel loans etc, and therefore,
they are workmen as defined under Section 2(s) of LD, Act.
The work of jewel appraisers is not seasonal in nature and
it is a perennial one and it is indispensable forb,the business
of the bank and it forms, an integral part of the business
and establishment. In a similar case of Jewel Appraisers of

Indian Bank, the Industrial Tribunal has passed an award

inL.D. No. 25/1979, directing the managemerit to regularize

their service which was also upheld by the Supreme Court.*
The Petitioner federation represented the Respondent/

Management requesting them to regularize the services of

Jewel Appraisers, but no action was taken by the

Respondent to regularize their services. Hence, they have

raised a dispute which is referred to this Tribunal on failure

of conciliation. Therefore, the Petitioner Federations prays

this Tribunal to pass an award to regularize the services of
Jewel Appraisers in the Respondent/bank listed in the

Appendix.

4_The Respondent in his Counter Statement alleged
that on 27-12-1985 under Regional Rural Bank Act, 1976, it
has been sponsored by the Indian Bank to cater to the
needs of public in Dharmapuri district. It has got only 25
branches within Dharmapuri district and it has got 55
unionized employees comprising 0f 28 clerks and 27 peons.
Other than these employees, the Respondent/Bank does
not have any other employees working in their fold. The
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lending of jewel loans constitutes a small portion of the
total lending of the Respondent/Bank. The Respondent/
Bank empanelled Goldsmiths for a limited purpose of
L" mmg the weight, quality, purity and market value of
curity. Two or three Goldsmiths are in the panel of

such branch. A prospective customer intending to raise a
loan by pledging gold jewels obtains a certificate from any
of t‘nese Goldsmiths in the panel. The charges payable for
the Erofessﬁonal certificate is paid by the customer directly
to the concerned Goldsmiths. Just like Engineers and
Advocates, these Goldsmiths in the panel render
md ndest professional 0pm1on on the jewel proposed
pledged by the customer in the Bank. The Goldsmiths

are not doipg any clerical work and the bank utilizes their
professiondl services for limited purpose and there is no
* fixad time Fo render their services. The Respondent/Bank
doeks not have administrative control over them and for the
seryices rehdered by the Goldsmiths. The allegatlon that
the Goldsmiths are doing their work for 20 years is without
any‘basns They are not workmen and therefore the question
of c’ontinubus service does not arise at all. There is no
employer—-employee relationship existing between the
panel of Appraisers and the Bank. The Indian Bank case
_starids in 4 different footing and they cannot be quoted

with the present system of Panel Appraisers of the

Regpondent Bank. Hence for all these reasons, the
Respondent prays that the claim may be dismissed with
cosls.

5. Again, the Petitioner in its rejoinder alleged that
the Petitioper's Federation has got every competence to
represent the jewel appraisers of Respondent/Bank who
are members of the Federation. It is not true to say that the
employment jewel appraiser is only a contract for serve
and not cpntract of service. The Respondent/Bank
supervised and controlled the work done by jewel
appraisers pot only in the matter of directing what work the
jewel appryiser has to do but also the manner in which the
jewel appraiser has to do his work as evidenced by
Regpondent/Bank’s manual. There is relationship of haster
and servant between the Respondent and the jewel
appralsersﬁn this dlspute Hence, for all these reasons, the
Petltioner federation prays for an award in their favour.

6. Ir these circumstances, the points for my
determination are :

() . ‘“Whether the demand of the Petitioner
Federation to regularize the services of
. concerned jewel appraisers in the Respondent/

. Bank is justified”

“To whatrelief the concerned jewel appraisers
are entitled?”.

PO'!'It No. 1:

7. The crucial point to be decided in this case is
‘whether the jewel appraisers employed in the Respondent/
Bank are workmen of the Respondent/Bank as alleged by
the; Petitioper federation or whether the jewel appraisers
are only lindependent contractors and self-styled
prafessionpls under contract of service of the Respondent/
Bask.

- ()

. by the Respondent/Bank and

8. In order to substantiate their contention, on behalf
of the Petitioner federation, the General Secretary of
Petitioner federationMr. K. Vijayaranganiwas examined as
WW2 and one Sri.C. Krishnachari was exgmmed as WW1,
On the side of the respondent, ope Sri S. James Selvaraj,
the General Management of the respondent bank was
examined as MW 1. On the side of the petitioner, the jewel
loan application is marked as EX.W1. On the side of the
respondent, Ex.MI to M8 were ed out of which EX.M1
to M7 are the letters written by the concerned gold
appraisers to the petitioner federdtion that they have given
any consent for raising this dispute and therefore they
requested the federation to withgraw the same. Ex. M8 is
the copy of circular issued by the respondent bank with
regard to jewel loans in the newly opened branches and
with regard to empanelment of Appraisers. On behalf of
the petitioner federation, the letters EX.MI to M7 are
obtained by coercion and by thread but no appraiser has
come to this Tribunal to say that tlese letters were obtained
by coercion.

9. On behalf of the Petitioner federation it is argued
that jewel appraisers are working in the Respondent
premises and they are working in the Respondent/Bank
duritig the regular banking hours. The apparatus, balance
and other things are provided to doncerned jewel appraiser
. e registers were also
maintained with regard to jewel logn by the jewel appraisers.
Manner of doing the work on the matter of assessing the

‘purity, weight, value etc. has to bejdone as per specification,

directives and circulars issued by the Respondent/Bank
through its Head Office. Appralsal of jewel value etc.
done by the jewel appraisers are subject to verification or
supervision of the Branch Managers of the respective
branches. The pronotes. vouchers, registers and cards etc.
prepared by jewel appraiser are verified by the Branch
Managers who have countersigndd the same and therefore,
the concerned jewel appraisersiare workmen within the

" meaning of Section 2(s) of the LD}, Actand they are entitled
to regularization because they have worked for more than,
240 days continuously in a perigd of 12 calendar months

and 480 days in a continuous period of 24 calendar months
and therefore, they are entitled 10 be made as permanent
employees as per the provisions pf Tamil Nadu Industrial
Establishment (Conferment df Permanent Status to -
Workmen) Act, 1981. It is also cbntended on behalf of the
Petitioner that the work of jewel apjpraiser in the Respondent/
Bank is perennial in nature bedause the services of the
jewel appraiser are indispensable so far as the bank’s
business in granting loans on the pledge of jewels and the
Respondent/Bank depends uppn the jewel loans and
therefore, it has become necessary that the jewel appraisers
already on record should be regulanzed as permanent
employees on monthly salary in each of the branches of
the Respondent establishment. It is also contended that
jewel appraisers are skilled workers of Respondent/Bank
having their definite working hdurs and place of work at
the respective branches of the bank Their work is not of
seasonal one and it is argued on behalf of the Petitioner
that ina srmilar case with regard to jewel appraiser of Indian
Bank, the Industrial Tribunal, Chénnai has passed an award
in favour of the jewel appraiser in L.D. No. 25/1979, which
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was upheld by the Division Bench of the High Court and
also by the Supreme Court and therefore, they are entitled
for an award in their favour,

1. But, as against this, the learned counsel for the
tespondent contended that no doubt as part of their
banking business, the Respondent is engaged in the
business of providing loans mostly to agriculturists which
is a priority sector for banking industry as declared by
Government of India and te others on similar scale solely
based on the pledging of jewels. But, it cannot be said that
jewel appraiser work is of perennial in nature. It is contended
on behalf of the Respondent that there is no fixed hours of
-work for the jewel appraisers. Whenever there are jewel

loans to be granted, a word is sent to jewel appraisers who -

reside riearby and appraise the quality, purity and value of
jewels, which was sought to be pledged and issue a
certificate and the job of single transaction may not last
more than ten minutes. Such transactions of jewel loan
would be ordinarily around three to five times a day and on
certain days there may not be any transaction at all and
‘'when there was no jewel loan transaction, the jewel
appraisers did not come to the establishment at all nor was
he called for any work. Further, when the jewel appraisers
are not available, no transaction will take place. They are
free to come at any time during working hours and appraise

the jewel which takes around ten minutes and as soon as -

the job is over he could leave the establishiment without
any permission of the authorities. The manner in which the
jewel appraiser does the job is not liable to be supervised
or controlled and the manner of doing the same is solely
left to him as the same depends‘on his skill, technique, and
experience, Therefore, they are not workmen as
contemplated. under provisions of Section 2(s) of the I.D.
Act. Learned counsel for the Respondent further contended
that the Indian Bank’s case is not applicable to the facts of
this case. In the Indian Bank case, the jewel appraisers
work are regular at least for four hours, but in this case,
though the Petitioner federation alleged that jewel
appraisers are working during the working hours of the
bhank, there is not even an iota of evidence to establish this
fact before this Tribunal. On the other hand, MW1 has

clearly stated that there were not fixed period of workand

they could come and go at any point of time and the work
of jewel appraisers have not been supervised in any manner-
by the Managers of the Respondent branches. Further, in
Indian Bank case, it is established that the bank has
disciplinar,y control over the jewel appraisers. But, in this
case, though it is alleged by the Petitioner union that
disciplinary control was with the Branch Manager, it is not
established by the Petitioner federation that the Branch
.Manager has exercised disciplinary control over the jewel
appraisers. Furthermore, in the Indian Bank case, conditions
were to be fulfilled before any leave was granted, but it is
established in this case that the concerned jewel appraisers
were not required to sign attendance register and also they
were not required to make any leave application. Most
jimportant thing in the Indian Bank case is that the jewel
appraisers were paid minimum amount per month which
was some what akin to the salary, but in the present case,
no amount was paid by the Respondent Bank neither as

N

commission nor as wages to the jewel appraisers and the
amount paid to jewel appraisers are only commission, which
was paid by the loanee and not by the Respondent/Bank,
Therefore, the concerned jewel appraisers are not employees
of the Respondent/Bank and they are not entitled to any
relief as claimed by the Petitioner federation. He also
strongly relied on the rulings reported in 2006 AIR sew
1520 GENERAL MANAGER, INDIAN CVERSEAS BANK
Vs. WORKMEN, ALL INDIA OVERSEAS BANK
EMPLOYEES UNION, wherein the Supreme Court has held
that "jewel appraisers for loans cannot be treated as workers
and cannot be absorbed as part time clerical staff of Indian
Overseas Bank. The reason being, unlike regular employees
appointed by bank, the' jewel appraisers were directly
engaged by local Manager, there were no fixed period of
work and they could come and go at any point of time. The
bank did notexercise and disciplinary control on them and
the jewel appraisers are not required to sign attendance
register and also were not required to make any leave
application. The amount was paid on commission basis by
the loanee and not by the bank. Further, there was no,
qualification/age prescribed, no retirement age, nq transfer,
no bar to carry on any avocation or occipation Relying on
this decision, learned counsel for the Respondent argued
that the ratio dissidenti in this case is fully applicable to
the facts of this case. Therefore, the Petitioner is not
entitled to any relief in this dispute. In that case, the Supreme
Court has clearly distinguished the facts between the
regularemployees and jewel appraisers of the bank, wherein
it has observed that regular employees are subject to
qualification and age prescribed whereas, in the cas¢ of
jewel appraisers, there is no qualification/age. For regular
employees, recruitment is to be done through Employment
Exchange/Banking Service Recruitment Board, but in this
case of jewel appraisers, they are directly engaged by local
Managers and in the case of regular employees, there is
fixed working hours, whereas for the jewel appraisers, there
is no fixed working hours, The regular employees are paid
on monthly basis, but in the case of jewel appraisers there
is no guaranteed payment and only commission is paid
that too by the loanees. The regular employees are subject
to disciplinary control whereas in the case of jewel
appraisers there is no disciplinary control. In the case of
regular employees, the control/supervision is exercised not
only with regard to allocation of work, butalso the way in
which the work is to be carried out, but on the other hand,
in the case of jewel appraisers, there is no control/
supervision over the nature of work to be performed by
them. With regard to regular employees wages are paid by
the bank, whereas in the case of jewel appraisers, "charges

" are paid by borrowers. In the case,of regular employees,

there is retirement age, but for the jewel appraisers there is
no retirement age. The regular employees are subject to
transfer and in the case of jewel appraiser, there is no
transfer. The regular employees, when they are in
employment, they cannot carry on any other occupation,
but for the jewel appraisers there is no bar to carry on any
avocation or occupation and after considering all these
things, the Supreme Court has held that jewel appraisers
are not employees of the Respondent/Bank and therefore,
it set aside the judgement of Division Bench, which affirmed
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the Tribunak's judgement. Relying on the aforesaid
decisibns, thd learned counsel for the Respondent argued
that this decision is squarely applicable to the facts of this
case and he also argued that it is clearly established that
there is no baf to carry on his own business or occupation
and it'is also iestablished in this case that there is no age
limit for their retirement and there is no age limit for
appoiptment f jewel appraiser nor any limit for the age of
retirerhent such is the case, they cannot be called as
worksan udder the Respodent/bank and they are
indepéndent lﬁontractors and therefore, at no point of time
they can claim regularization.

l 1.1 ﬁqd much force in the contention of the leamed
couns;l for the Respondent.

12. But; on the other hand, on behalf of the Petitioner,
it is dgain cpntended that the issue of jewel loan to
agncultunsts js perennial and commercial work of the bank
and itiis not only profit motivated but also to improve the
conditions oflagriculturist and standard of people so as to
suit grises dlrectwe policies of Central & State
Goverhments, The time of work, nature of work and manner
of wdrk areiunder direct supervision of manager of
respe¢tive bianches. Though the nomenclature of the
remm?zrat:or%ald to the appraiser is named as commission

but it §s being paid only through the bank, though it might
be collected by the bank from loanees, borrowers. The
appra available in the bank during the banking
hours For se:rilvce and to the disposal of the Manager of the
bank. lThe setvice between the management and workers
of seryice is amly a contract of service and not a contract of
servicg. Even{the Respondent witness has conceded in his
cross #xamindtion with regard to jewel appraisal work done
by the!Indian Bank appraisers and also the jewel appraisers
of the¢ Resgjondent/Bank is the same Under such
circurhstances, it cannot be said .that the Indian Bank’s
case i$ not applicable to the facts of this case.

13, Buf as | have already pointed out that there are
lot of differerjces between the Indian Bank’s case and also
the prpsent cdse and as such, I am not inclined to accept
the contention of the representative for the Petitioner.

‘14. Thén again, learned counsel for the Respondent
contepded tht the dispute referred to this Tribunal is not
an industrial lispute as contemplated under Section 2k of
the 1.D. Act. The Petitioner federation does not have the
representative capacity to represent the cause of workers
empldyed i Respondent establishment. Neither the
Petitipner nor General Secretary has locus standi or
competency ¢ither to represent the case of the concerned
jewel pppralscrs in the establishment or to file any statement
and t9 sign therein, The dispute has not been espoused
propetly so as to construe that the dispute is an industrial
dispute and the dispute does not have the support of
substgntial section of the workers of establishment nor the
apprafsers and on this ground alone, this dispute deserves
to be dismigsed in limini. Learned counsel for the
Respandent fjurther relied on the rulings reported in 1957 II
LLP INEWSPAPERSLTD. Vs. INDUSTRIAL TRIBUNAL,
U.P. & ORS f.l964 ITLLJ 164 MURUGAILI ESTATE, Vs.
INDUSTRIAL TRIBUNAL, MADRAS 1965 I LLP 95

NELLAI COTTON MILLS Vs.|LABOUR COURT,
MADURAI 1962 1 LLJ 93 VISALAKSHMIMILLS LTD.
Vs. LABOUR COURT, 19601LLJ349 2004 108CC460and
2006 AIR SCW 1520.

I5. But, in this case, as ! have already pointed out
that since the concerned jewel apprdisers are not workmen
under Respondent/Bank, I am not tonsidering this point
and I am not answering this point. .

16. In view of my foregoing findings, I find the demand
of the Petitioner federation to regularize the services ofthe

- concerned jewel appraisers is not jdfstiﬁed.
I

Point No. 2 :—

The next point to be decided hn this case is to what
relief the concerned _leWel appralserp are entitled? -

17. In view of my foregomF findings, I find the
concerned jewel appralsers are not| entltled to any rehef
No costs.

18. Thus, the reference is answered accordingly.

(Dictated to the PA. transcnl#ed and typed by him,
corrected and pronounced by me m]the open court on this
day the 12th June, 2007)

K. JAYARAMAN Pres:dlng Officer

Witnesses Examined :— :
For the I Party/Petitioner : WW] SriC. Krishnachari
' : WW2 Sri Vijayarangan
For the I Party/Mgmt. ~ : MW SriS. James Selvaraj
Docitments Marked :— . )
EX. No.' Date Deseription
Wl 23-6-2004 Jewel Loan Application
|
For the Il Party/Management :— |
EX. No. Date - Description
Ml 2005 Letter|{from Kamala Kannan
to the | Party Union
M2 1-2-2005 Letter|from S. Muthaiyan to -
Co - the 1 F‘arty Union
M3 5-2-2005 Letter|from Krishnachari to
the I Barty Union
M4 2005 - Letter/from M. Angachari
to the T Party Union
M5 2-2-2005 Letter|from C. Nagapushan
' to the [[ Party Union
M6 3-2-2005 Letterifrom Nanjundachari
to the I Party Union
M7 9.2-2005 Letterifrom Vengadagiri
Acharj to the I Party Union
M8 3-8-2005 Adhydman Grama Bank—

Circular No. 18/88—
Empahel of Jewel Loansin
‘the newly opened branches
—Empanelment of
Appraisers.
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New Detlhi, the 24th October, 2007

$.0. 3336.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govermment hereby publishes the Award (Ref. No. 95/2003)
of Central Government Industrial Tribunal-cum-Labour
Court, Chennai, as shown in the Annexure, in the industrial
dispute between the management of Lakshmni Vilas Bank
Ltd., and their workman, received by the Central

Government on 24-10-2007.
[No.L-12011/68/2002-IR (B-1)]

AJAY KUMAR, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
- CHENNAI

Tuesday, the 12th June, 2007
Present : K. Jayaraman, Presiding Officer
lIndustrial Despute No. 95/2003

[In the matter of the dispute for adjudication under

clause (d) of sub-section (I) and sub-section 2(A) of Section
10 of the Industrial Disputes Act, 1947 (14 of 1947), between
the Management of The Lakshmi Vilas Bank Ltd, Karur and
their workmen] '

BETWEEN

The General Secretary D Petitioner
All Bank Appraisers’ Federation

(Tamilnadu)

Affiliatedto CITU .

(Regn. No. 2863/01 CNI)

No. 1, Kattiyakkaran Street

Cuddalore-607002 :

AND
The Management D e Respondent
The Lakshmi Vilas Bank Ltd.

Head Office, P. B. No. 2,
Salem Road, Kathaparai
Karur-639006

Appearance :

For the Petitioner Union Representative

For the Management M/s T.S. Gopalan &. Cb.

AWARD

The Central Government, Ministry of Lébour vide
Order No. L-12011/68/2002-IR(B-I) dated 20-5-2003 has
referred the dispute to this Tribunal for adjudication.

The Schedule mentioned in that order is :

“Whether the demand of the All India Bank
Appraisers Federation, Tamilnadu to regularize the service
of Jewel Appraisers (as per Annexure) by The Lakshmi
Vilas Bank Ltd., Head Office, Karur is justified? If so, what
relief the workmen are entitled to?”

2. After the receipt of Industrial Dispute, this Tribunal
has numbered it as 95/2003 and is, isued notices to both,
sides entered appearance through their Advocates and
filed their Claim and Counter Statement respectively.

3. The allegations from the Claim Statement of the
Petitioner are briefly as follows :

The Petitioner federation espouses the cause of
19 Jewel Appraisers of the Respondent/Bank as mentioned
in the Appendix and they have entered into the services of
Respondent Management and put up continuous service
ranging from not less than three years and upto 20 years.
Thus they have put up more than 480 days of service ina
period 0f 24 calendar months of their respective completed
years of service and therefore, they are each entitled to be
made permanent as per the previsions of Tamil Nadu
Industrial Establishment (Conferment of Permanent Status
to Workmen) Act, 1981. The Respondent/Bank, is lending
loans to agriculturists and other consumer loans on pledge
of jewels. It is routine day-to-day business of the
Respondent/Bank and that it has assumed a predominant
role in the business of the bank, The said money lending
business on pledge of jewels has also become a perennial
source of income earning a good and sizeable income to
the bank on secured loans. Therefore, Jewel Appraisers in
the Respondent/Bank are a regular workmen, have a
requisite necessity, and the services of Jewel Appraisers

- are indispensable so far as the bank’s business in granting

loans on pledge of jewels. Thus it has become necessary
that the Jewel Appraisers. already on record should be
regularized as permanent employees on monthly salary in
each of the branches of the Respondent establishment.
They are skilled workers of the bank having their definite
working hours. Further, the bank provides weighing
machines and other instruments for appraisal and
assessment of quality and value of jewels. The Respondent/
Bank has got administrative control and supervision over
the work of Jewel Appraisers and they are doing clerical
works with regard (0 raising of jewel loans etc. and therefore,

* they are workmen as defined under Section 2(s) of LD. Act.

The work of jewel appraisers is not seasonal in nature and
itis a perennial one and it is indispensable for the business
of the bank and it forms an integral part of the business
and establishment. In a similar case of Jewel Appraisers of
Indian Bank, the Industrial Tribunal has passed an award
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in1. . No.25/1979 Hirec:ting the management to regularize
their service:which was also upheld by the Supreme Court.

The Petitioner federation represented the Respondent/ .

Managemen} requesting them to regularize the services of
Jewel Appraisers, but no action was taken by the
Respondent to regularize their services, Hence, they have
raisedl a disppte which is referred to this Tribunal on failure
of conciliatipn. Therefore, the Petitioner federation prays
this Trlbunal to pass an award to regularize the services of
Jewsl Appraisers in the Respondent/bank listed in the
Appendix.

'4. The Respondent in the Counter Statement
alleged :

The Respondent Bank is a private Banking Company
havigg its Hpad Office at Karur. One type of loan granted
to its constifuents by the, Respondent Bank is called as
Jewel Loan which is a loan sanctioned against deposit of
goldbewels {In order to assess the value of the gold jewel,

the Respondent Bank engaged Jewel Appraisers who are
acqupinted With the method of assessing the value of gold
_]ewels The Respondent Bank does not grant jewel loans
at all the br:hches Even in the branches where jewel loan
are sanctioned, there are specified days in a week when
_]eweﬂ loan 'apphcatlons are entertained. There is no
scopt to carty on the work of Jewel Appraiser for the entire
norrnal busihess hours nor the work will involve definite
hours. The work of Jewel Appraiser does not require control
or suberwsdm by the bank officials. The Jewel Appraisers
have; their own occupation. The charges that are paid to
the Jewel Appralsers are debited to the account of the
borrewer and therefore the services rendered by the Jewel
App#alser should be deemed to be service rendered to the
borrdwer. There is no minimum guarantee remuneration.

They are paid only commission and the value of the jewel
loans sanctioned. They are free to carry on their own
occupation. They are not subject to disciplinary control of
the bank officials. The engagement of Jewel Appraisers is
mmllhr to thd engagement of a Lawyer, Auditor or a Medical
Offider. Therefore there is no scope for regularization their
services in ﬁle Respondent Bank. Since Jewel Appraisers
are not in the employment of Respondent Bank, the
provjsions of Tamil Nadu (Conferment of Permanent Status
to Workmen) Act, 1981 would not apply. The Jewel
Apptaisers are not required to do any clerical other than
filling up the certificate about the value of jewels appraised
by them. The Indian Bank case is not relevant to this case
and the factd of that case are entirely different, hence for all
these reasoris, the Respondent prays that the claim may be
dismissed with costs.

5. Again, the Petitioner in its rejoinder alleged that
the Petitiongr’s federation has got every competence to
represent the Jewel Appraisers of Respondent/Bank who
are members of the federation. It is not true to say that the
employment Jewel Appraiser is only a contract for serve

and not contract of service. The Respondent/Bank
supervised and controlled the! work done by Jewel
Appraisers not only in the matter|of directing what work
the Jewel Appraiser has to do but glso the manner in which
the Jewel Appraiser has to do hl.*, work as evidenced by

Respondent/Bank’s manual. Therq is relationship of master -

and servant between the Respondent and the Jewel
Appraisers, in this dispute. Hence, for all these reasons,
the Petitioner federation prays for ‘;m-award in their favour.

6. In these circumstances, the points for my
determination are :

() ‘‘Whether the dempnd of the Petitioner
federation to regularize the services of
concerned Jewel | Appraisers in the
Responchent/Bank is Jpsnﬁed”

() “Towhatreliefthe concemed Jewel Appraisers
are entitled?”

PointNo. 1 ;—

7. The crucial point to be;decided in this case is
“whether the jewel appraisers empjoyed in the Respondent/

- Bank are workmen of the ResponhenUBmk as alleged by

the Petitioner federation or whether theJewe] Appraisers
are only idependent contradtors and self-styled
professionals under contract of sefvice of the Respondent/
Bank.

8. In order to substantiate their contention, on behalf
of the Petitioner fedération, the chncerned goldsmith was
examined as WW1 on the side of/ the petitioner, the copy
of the jewel loan application wag marked as Ex.W1, the
copy of the judgement in Indian| Overseas Bank in WA
465/2001 was marked as Ex.W2. The copy of the order in
India Bank case by the Supreme Court was marked as Ex.
M3 and the copy of the judgement of the Indian Bank by
the Industrial Tribunal in ID 25/57lis marked as Ex. W4. On
the side of the respondent the cdpy of the circular with
regard to engagement of appraisefs were marked as Ex. M
1to M3 and M6 and the copy of the circular with regard to
commission payable to the apptaisers were marked as
Ex. M7 to M11 and the copy of the dispute raised by the
petitioner was marked as Ex. M4 and the copy of their reply
statement was marked as Ex. M5!

9. On behalf of the Petitioner federation it is argued
that Jewel Appraisers are working in the Respondent
premises and they are working |n the Respondent/Bank.
during the regular banking hours| The apparatus, balance
and other things are provndeﬁ to concerned Jewel
Appraiser by the Respondent/Bank and the registers were
also maintained with regard to jewel ldan by the Jewel Appraisers.
Marmer of doing the work in the maiter of assessing the purity,
weight, value etc. has tobe done as pler specification, directives
and circulars issued by the Respandent/Bank through its



[T e 3(i)]

ORE 61 T : Taval 17, 2007/ 26, 1929

9503

Head Office. Appraisal of jewel value etc: done by the
Jjewel appraisers are subject to verification or supervision
of the Branch Managers of the respective branches. The
pronotes, vouchers, registers and cards etc. prepared by
Jewel appraiser are verified by the Branch Managers who
have countersigned the same and therefore, the concemed
Jjewel appraisers are workmen within the meaning of Section
2(s) of the LD. Act and they are entitled to regularization
because they have worked for more than 240 days
continuously in a period of 12 calendar months and 480
days in a continuous period of 24 calendar months and
therefore, they are entitled to bé made as permanent
employees as per the provisions of Tamil Nadu Industrial
Establishment (Conferment of Permanent Status to
Workmen) Act, 1981. Itis also contended on behalf of the
Petitioner that the work of jewel appraiser in the
Respondent/Bank is perennial in nature because the
services of the jewel appraiser are indispensable so far as
the bank’s business in granting loans on -the pledge of
Jjewels and the Respondent/Bank depends upon the jewel
loans and therefore, it has become necessary that the jewel
appraisers already on record should be regularized as
permanent employees on monthly salary in each of the
branches of the Respondent establishment. It is also
contended that jewel appraisers are skilled workers of
Respondent/Bank having their definite working hours and
place of work at the respective branches of the bank. Their
work is not seasonal one and it is argued on behalf of the
Petitioner that in a similar case with regard to jewel appraiser
of Indian Bank, the Industrial Tribunal, Chennai has passed

an award in favour of the jewel appraiser in I.D, No. 25/
1979, which was upheld by the Division Bench of the High
Court and also by the Supreme Court and therefore, they
are entitled for an award in their favour.

10. But, as against this, the learned counsel for the
Respondent contended that no doubt as part of their
banking business, the Respondent is engaged in the
business of providing loans mostly to agriculturists which
is a priority sector for banking industry as declared by
Government of India and to others on similar scale solely
based on the pledging of jewels. But, it cannot be said that
jewelappraiser work is of perennial in nature. It is contended
on behalf of the Respondent that there is ito fixed hours of
work for the jewel appraisers. Whenever there are jewel
loans to be granted, a word is sentto jewe! appraisers who
reside nearby and appraise the quality, purity and value of
Jjewels; which was sought to be pledged and issue a
certificate and the job of single transaction may not last
more than ten minutes. Such transactions of jewel loan
would be ordinarily around three to five times a day and on
certain days there may not be any transaction at all and

when there was no jewel loan transaction, the jewel
appraisers did not come to the establishment at all nor was
he called for any work. Further, when the jewel appraisers
are not available, no transaction will take place. They are

4506 GIO7—-15

free to come at any time during working hours and appraise
the jewel which takes around ten minutes and as soon as
‘the job is over he could leave the establishment without
any permission of the authorities. The manner in which the
jewel appraiser does the job is not liable to be supervised
or controlled and the manner of doing the same is solely
left to Iim as the same depends on his skill, technique, and .
experience. Therefore, they are not workmen as
contemplated under provisions of Section 2(s) of the 1.D.
Act. Learned counsel for the Respondent further contended
that the Indian Bank's case is not applicable to the facts of
this case. In the Indian Bank case, the jewel appraisers
work are regular at least for four hours, but in this case,
though the Petitioner federation alleged that jewe!
appraisers are working during the working hours of the
bank, there is not even an iota of evidence to establish this
fact before this Tribunal. On the other hand, MW1 has
clearly stated that there were not fixed period of work and
they could come and go at any point of time and the work
of jewel appraisers have not been supervised in any manner
by the Managers of the Respondent branches. Further, in
Indian Bank case, it is established that the bank has
disciplinary control over the jewel appraisers. But, in this
case, though it is alleged by the Petitioner union that
disciplinary control was with the Branch Manager, it is not
Vestablished by the Petitioner federation that the Branch
Manager has exercised disciplinary control over the jewel
appraisers. Furthermore, in the Indian Bank case, conditions
were to be fulfilled before any leave was granted, but it is
established in this case that the concerned-jewe! appraisers
were not required to sign attendance register and also they
were not required to make any leave application. Most
important thing in the Indian Bank case is that the jewel
appraisers were paid minimum amount per month which
was some what akin to the salary, but in the present case,
no amount was paid by the Respondent/Bank neither as
commission nor as-wages to the jewel appraisers and the
amount paid to jewel appraisers are only commission, which
was paid by the loanee and not by the Respondent/Bank.
Therefore, the concerned jewel appraisers are not employees
of the Respondent/Bank and they are not entitled to any relief
as claimed by the Petitioner federation. He also strongly relied
on the rulings reported in 2006 AIR SCW 1520 GENERAL
MANAGER, INDIAN OVERSEAS BANK Vs. WORKMEN,
ALL INDIA OVERSEAS BANK EMPLOYEES UNION,
wherein the Supreme Court has held that *jewe! appraisers for
loans cannot be treated as workers and cannot be absorbed as
part time clerical staff of Indian Overseas Bank. The reason
being, unlike regular employees appointed by bank, the jewel
appraisers were directly engaged by local Manager, there were
no fixed period of work and they could come and go at any
point of time. The bank did not exercise and disciplinary control
on them and the jewel appraisers are not required to sign
attendance regisier and also were not required to make any
leave application. The amount was paid on commission basis
by the loanee and not by
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the bank . Further, there was no qualification/age prescribed,
np retirdment age, no transfer, no bar to carry on any
avocation or occupation.” Relying on this decision,
ldarned ¢ounsel for the Respondent argued that the ratio
dissidenti in this case is fully applicable to the facts of this

case. Thdrefore, the Petitioner is not entitled to any reliefin

this dispite. In that case, the Supreme Court has clearly
distmguqshed the facts between the regular employees and
jqwel appralsers of the bank, wherein it has observed that

régular ¢mployees are subject to qualification and age
p‘escribéd whereas, in the case of jewel appraisers, there
igno qualification/age. For regular employees, recruitment
i§ to be |done through_Employment Exchange/Banking
Skrvice Eecruitment Board, but in this case of jewel
ppraisets, they are directly engaged by local Managers
ahd in tilvi‘case .of regular employees, there is fixed working
hburs ereas for the jewel appraisers, there is no fixed
working hours. The regular employees are paid on monthty
bpsis; btt in the case of jewel appraisers there is no
gharantepd payment and only commission is paid that too
by the lbanees. The regular employees are subject to
dﬁsclplmgry control whereas in the case of jewel appraisers

-]

there is no disciplinary control. In the case of regular

employets, the control/supervision is exercised not only
wiith regard to allocation of work, but also the way in which
tHe work!is to be carried out, but on the other hand, in the
case of Jk:wel appraisers, there is no control/supervision
over the inature of work to be performed by them, With
régard td regular employees wages are paid by the bank,
whereas fin the case of jewel appraisers, charges are paid
by borrolwers, In the case of regular employees there is
rétiremeﬁt age, but for the jewel appraisers there is no
rqtlremeqt age. The regular employees are subject to transfer
and in thé case of jewel appraiser, there is no transfer. The
rqgular dmployees, when they are in employment, they
cannot carry on any other occupation, but for the jewel
aiapralsegs there is no bar to carry on any avocation or
obcupatlpn and after considering all these things, the
Sppremd Court has held that jewel appraisers are not
ejnployeq:s of the Respondent/Bank and therefore, it set
agide the judgement of Division Bench, which affirmed the
Ti'lbunalfs judgement.

Re} ying of the aforesaid decision, learned counsel for

tﬁe Respondent argued that this decision is squarely

applicable to the facts of this case and he also argued that it
isiclearly;established that there is no bar to carry on his own
bpsiness pr occupation and it is also established in this case
that thergis no age limit for their retirement and further there
is; no age!limit for appointment of jewel appraiser nor any
limit for {the age of retirement and such is the case, they
cqnnot b¢ called as workman under the Respondent/bank

d they are independent contractors and therefore, at no
;zmt of time they can claim regularization.

i Li 1 find much force in the contention of the learned
counsel for the Respondent,

[

.properly so as to construe that

12. But, on the other hand, on behalf of the Petitioner,
it is again contneded that the issue of jewel loan to
agriculturists is perénnial and commercial work of the bank
and it is not only profit motivated but also to improve the
conditions of agriculturist and $tandard of people so as to
suit arises directive policjes of Central & State
Governments. Thetime of work; nature of work and manner

~ of work are under direct supervision of manager of

respective branches. Though|the nomenclature of the
remuneration paidto the appraiger is named as commission
but it is being paid only through the bank, though it might
be collected by the bank fron loanees, borrowers. The
appraisers are available in the bank during the banking
hours for service and to the disposal of the Manager of
the bank. The service betwden. the management and
workers of service is only a contract of service and not a
contract for seérvice. Even thé Respondent witness has
conceded in his cross examination with regard to jewel
appraisal work done by-the Indian Bank appraisers and
also the jewel appraisers of the Respondent/Bank is the
same. Under such circumstanges, it cannot be said that
the Indian Bank’s case is not a$pllcable to the facts of this
case. . ‘

13. But as I'have already pointed out that there are
lot of differences between the Ihdian Bank’s case and also
the present case and as such, Ilam not inclined to accept
the content:on of the representptive for the Petitioner.

14. Then again, learned qounsel for the Respondent

“contended that the dispute refefred to this Tribunal is not

an industrial dispute as contemplated under Section 2k of
the LD, Act. The Petitioner federation does not have the
representatlve capacity to represent the cause of workers
employed in Respondent establishment. Neither the
Petitioner nor General Secrdtary has locus standi or
competency. either to represent] the case of the concerned
jewel appraisers inthe establishthent or to file any statement
and to sign therein, The dispute has not been espoused
dispute is-an industrial
dispute and the dispute does|not have the support of
substantial section of the workers of establishment nor the

‘appraisers and on this ground alone, this dispute deserves

to- be dismissed in limini. Learned counsel for the
Respondent further relied on the rulings reported in 1957 I
LLP INEWS PAPERS LTD.Vs. STRIAL TRIBUNAL,
U.P. & ORS 1964 11 LL] 164 UGALLIESTATE, Vs,
INDUSTRIAL TRIBUNAL, MADRAS 1965 | LLP 95
NELLAI COTTOI’J MILLS }Vs LABOUR COURT,
MADURAI 1962 [ILLJ 93 VISALAKSHMI MILLS LTD.
Vs. LABOUR COURT, I960!LI}J349 2004 10SCC 460 and
2006 AIR SCW 1520. ‘

i
I5. But, in this case, as | have already pointed out
that since the concerned jewel #pralsers are not workmen

under Respondent/Bank, I am [not considering this point
and I am not answering this pojnt.
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16. In view of my foregoing findings, I find the demand
of the Petitioner federation to regularize the services of the
concerned jewel appraisers is not justified.

PointNo.2 :—

The next point to be decided in this case is to what

relief the concerned jewel appraisers are entitled?

17. In view of my foregoing findings, | find the
concerned jewel appraisers are not entitled to any relief,
No costs. :

18. Thus, the reference is answered accordingly.

(Dictated to the P.A., transcribed and typed by him,

corrected and prénounced by me in the open court on this
day the 12th June, 2007)

K.JAYARAMAN, Presiding Officer

Witnesses Examined :—
For the I Party/Petitioner : WW1 Sri M. Ramasubbu
For the II Party/Management : Nil
Documents Marked :— '
Ex. Nos. Date Description
wi Nil Jewels Loan Documeni and
D-1Credit-Debit). L.Card
w2 18-2-2004 High Court Revision Bench
: Judgement (Indian Overseas
Bank Appraisers) Case No.
_465/01
w3 22-10-1990  Supreme Court Judgement
. Case No. 10054/1990
w4 3-12-1990 Central  Government
Industrial Tribunal at

Chennai, Case No. 25/1957

(Indian Bank, Appralsers)
For the II Party/ Management :—
Ex, Nos. Date Description
M1 21-10-1980  Circular issued by II Party
regarding engagement of
appraisers on commission
basis.
Circular issued by II Party
regarding engagement of
Appraisers
Circular issued by II Party
regarding assessment of
Jewel Loan Appraisers
- Dispute raised by Petitioner
before Asstt. Commissioner
of Labour (Central)

Reply statement of
Management to Asstt.
Commissioner of Labour (C)

M2 26-7-1982
M3 17-6-1983
M4 Nil

M3 18-2-2002

Ex. Nps. " Date
M6 17-5-1989

Description
Letter from Pers Dept to Mgr.
Tirunelveli Town reg.

engagement of appraiser on
commission basis

M7 4-1-1992 Circular reg. commission’

payable to appraisers.

M8 8-11-1993  Circular reg. commission

basis appraisers
M9 811-1993  Circular reg. entrusting jobs

to appraisers.

M0 8-6-1994 Circular reg. rate of

commission payable to Jewel
Appraisers

Mil 9-3.1999 -do-
74 feweft, 24 STRER, 2007

WA, 3337 —sdedfir faans sifufrm, 1947 (1947
W 14) Ft 4R 17 B IR0 F, H5a WHER L TF A
TATHER % YA B Fag Faom) ol v wHe #
o1, wrgay ¥ faffe sikifies frar § 3= e sife
st = & TeR (Wl Hem 94/2003) w W@
T ¢, W FETT TER F 24-10-2007 F W LA o)

[E. w&@-1201 1/69/2002?ail§m( 1)1
IS [N, T AMYHRT

New Dethi, the 24th October, 2007

8.0. 3337.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 94/2003)
of Central Government Industrial Tribunal-cum-Labour
Court, Chennai, as shown in the Annexure, in the industrial
dispute between the management of State Bank of
Travancore, and their workman, which was received by. the
Central Government on 24-10-2007.

[No. L-12011/69/2062-IR(B-1)]
AJAY KUMAR, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAL

Tuesday, the 12th June, 2607
Present : K. Jayaraman, Presiding Officer
Industrial Despufe No. 94/2003

[In the matter of the dispute for adjudication under
clause (d) of sub-section (I) and sub-section 2{A) of Section
10 of the Industrial Disputes Act, 194 7( 14 of 147), between
the Management of The State Bank of Travancore
(Associate of the State Bank of India), Chennai and their

) workmen]
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BETWEEN

The Genemal Secretary D Petitioner
AllBank Appraisers’ Federation

(Tamilnady)

Affiliated ©0 CITU

(Ragn. No.2863/01 CNI)

No, 1, Katfiyakkaran Street

Cuiidalore4607002

AND

The Management D Respondent
State BanK of Travancore

(Aisocmtq of State Bank of India)

Zosal Offipe, 304,305 Anna Salai

Teynampet
Chennai-600086
Appearance :
For the Petitioner - Union Representative -
For the Management M/s S. Jayaraman,

; : H. Balajfand V. V.

. Balasubramanian
AWARD

The Central Government, Ministry of Labour vide
Order No. L-1201 1/69/2002 -IR(B-I)) dated 20.05.2003 has
reférred the dispute to this Tribunal for adjudication.

The Schedule mentioned in that order is ;

““Whether the demand of the Ali India Bank
AppraisersiFederation, Tamilnadu to regularize the services
of Jewel Appraisers (as per Annexure) by State Bank of
Travancoré, Zonal Office, Chennai is justified? If so, what
relief the workmen are entitied to?"

2. Alfter the receipt of Industrial Dispute, this
Tribunal has numbered it as 94/2003 and issued notices to
both sides; Both sides entered appearance through their
Adyocates: and filed their Claim and Counter Statement
respectively.

3. The allegations from the Claim Statement of the
Petltioner gre briefly as follows :

The Petitioner federation espouses the cause of 4
Jewel Appraisers of the Respondent/Bank as mentioned in
the Appendix and they have entered into the services of
Respondent Management and put up continuous service
ranging from not less than three years and upto 20 years.
Thus they have put up more than 480 days of service in a
period of 24 calendar months of their respective compieted
years of service and therefore, they are each entitled to be
made permanent as per the provisions of Tamil Nadu
Industrial Establishment (Conferment of Permanent Status
to Workmen) Act, 1981. The Respondent/Bank is lending
loans to agficulturists and other consumer loans on pledge
of jewels, It is routine day-to-day business of the
Respondent/Bank and that it has assumed a predorninant

role in the business of the bank, The said money iending
business on pledge of jewe]s has also become a perennial
source of income eaming a good and sizeable' income to
the bank on secured loans. Thcréfore, Jewel Appraisers in
the Respondent/Bank are regular workmen, have become
a requisite necessity and the, serivices of jewel appraisers
are indispensable so far as the s business in granting
loans on pledge of jewels. Thus it has become necessary
that the Jewel Appraisers alreddy on record should be
regutarized as permanent emplojees on monthly salary in
each of the branches of the Reéspondent establishment.
They are skilled workers of the bank having their definite
working hours. Further, the Hank provides weighing
machines and other instruments for appraisal and

" assessment of quality andivalue of jewels. The

Respondent/Bank has got administrative control and
supervision over the work of Jgwel Appraisers and they
are doing clerical works with regard to raising of jewel loans
etc. and therefore, they are warkmen as defined under
Section 2(s) of L.D. Act. The work of jewel appraisers is not
seasonal in nature and it is a'perennial one and it is
indispensable for the business of the bank and it forms an
integral part of the business and ¢stablishment. In a similar
case of Jewel Appraisers of Indian Bank, the Industrial
Tribunal has passedan award in I[D. No. 25/1979 directing
the management to regularize their service which was also
upheld by the Supreme Court. The Petitioner federation
represented the Respondent/Marjagement requesting them
to regularize the services of Jewei Appraisers, but no action
was taken by the Respondent tojregularize their services.
Hence, they have raised a dispute which is referred to this
Tribunat on faiture of conciliation). Therefore, the Petitioner
federations prays this Tr:bunpl to pass an award to
regularize the services of Jdwel Appraisers in the
Respondent/bank listed in the Appendix.

4. In the Counter Statement, it is alleged that the
Respondent herein is an Associate of the State Bank of
India. It has branches throughou the States of Tamilnadu.
In the Respondent/Bank, appraisers are engaged in certain
branches on a casual basis for appraising the jewels. This
itself is very sporadic in nature. [t is not as if this, work is
perpetual and continuous in nature. There is absolutely no
scope either for part time ar permanent job. The
Respondent/Bank has no supervision or control over the
Appraisers. The Respondent/Bank also does not give any
direction as to the manner in which the Appraisers shali do.
their work. There is no fixed hours of work for these
Appraisers. The bank has no obligation to allot them the
work. There is no master or servant relationship between
the Appraisers and the Bank. The concerned federation
has no locus standi to raise the dispute and the concemed
Appraisers are not employees ¢f the bank. There is no
espousai of the present dispute by a substantial number of
workmen and on this ground itself the dispute is to be

_rejected. Itis false to allege that they have put in more than
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480 days of service in a period of 24 calendar months,
Moreover, Tamil Nadu Industrial Establishment
{Conferment of Permanent Status to Workmen) Act, 1981
is not applicable to the Respondent/Bank since it is an
establishment under the Central Government. Concerned
Jewel Appraisers were paid service charges as and when
their services were utilized. Only for the purpose of

uniformity in the matter of weighing, the bank provided

weighing machine and other instruments instead of
permitting the Jewel Appraisers to use their own weighing
machines and other instruments. The Indian Bank's case is
not applicable to the facts of this case. Henece for all these
reasons, the Respondent prays that the ¢laim may be
dismissed with costs. '

.3. Again, the Petitioner in its rejoinder alleged that

the Petitioners federation has: got every competence to

represent the jewel appraisers of Respondent/Bank who
are members of the federation. It is not true to say that the
employment jewel appraiser is only a contract for serve
and not contract of service. The Respondent/Bank
supervised and controlled the work done by jewel
appraisers not only in the matter of directing what work the
jewel appraiser has to do but also the manner in which the
jewel appraiser has to do his work as evidenced by
Respondent/Bank’s manual. There is relationship of master
and servant between the Respondent and the jewel

appraisers in this dispute. Hence, for all these reasons, the -

Petitioner federation prays for an award in their favour.

6. In these circumstances, the points for my
determination are :

“¢) Whether the demand of the Petitioner
federation to regularize the services of
concerned jewe] appraisers in the Respondent/

. Bank is justified ?
(i) To what relief the concerned jewel a?praisers
are entitled 77
Point No. 1:

7. The crucial.. point to be decided in this case is
whether the jewel appraisers employed in the Respondent/
Bank are workmen of the Respondent/Bank as alleged by
the Petitioner federation or whether the jewel appraisers
are only independent contractors and self styled
professionals under contract of service of the Respondent/
Bank.

£. In order to substantiate their contention, on behalf
of the Petitioner federation, the concerned zoldsmith viz.
Sri Karunanidhi was examined as WW1 and the copy of
the jewel loan application was marked as Ex.W1. On the
side of the respondent, one Smt. G. Thanuja Kumari, Chief
Manager of the (Advances) of the respondent bank was
examined as MW1 and copy of the circulars issued by the
respondent bank with regard to jewel loan advances are
marked as Ex. M1, M3 and M5 and the copy of the certificate

regarding assessment is marked as Ex.M2 and the

.application for gold loan was mared as Ex.M4.

1 9. On behalf of the Petitioner federation it is argued
that jewel appraisers are working in the Respondent
premises and they are working in the Respondent/Bank
during the regular banking hours. The apparatus, balance
and other things are provided to concerned jewel appraiser
by the Respondent/Bank and the registers were also
maintained with regard to jewel loan; by the jewel appraisers.
Manner of doing the work in the matter of assessing the
purity, weight; value etc. hasto be done as per specification,
directives and circulars issued by the Respondent/Bank
through its Head Office. Appraisal .of jewel value etc.
done by the jewel appraisers are subject to verification or
supervision of the Branch Managers of the respective
branches. The pronotes, vouchers, registers and cards etc.
prepared by jewel appraiser are verified by the Branch
Managers who have countersigned the same and therefore,

_the concemned jewel appraisers are workmen within the

meaning of Section 2(s) ofthe [.D. Act and they areénitled
to regularization because they have worked for mére than
240 days continuously in a period of 12 calendar months
and 480 days in a continuous period of 24 calendar months,
and therefore, they are entitled to be made as permanent -
employees as per the provisions of Tamil Nadu Industrial
Establishment (Conferment of Permanent Status to
Workmen) Act, 1981, It is also contended on behalf of the
Petitioner that the work of jewel appraiser in the
Respondent/Bank is perennial in nature because the
services of the jewel appraiser are indispensable so far as
the bank’s business in granting loans on the pledge of
jewels and the Respondent/Bank depends upon the jewel
loans and therefore, it has become necessary that the jewel
appraisers already on record should be regularized as
permanent employees on monthly salary in each of the
branches of the Respondent establishment. It is also
contended that jewel appraisers are skilled workers of
Respondent/Bank having their definite working hours and
place of work at the respective branches of the bank. Their
work is not of seasonal one and it is argued on behalf of
the Petitioner.that in a similar case with regard to jewelr
appraiser of Indian Bank, the Industrial Tribunal, Chennai
has passed an award in favour of the jewel appraiserin I.D.
No. 25/1979, which was upheld by the Division Bench of

* the High Court and also by the Supreme Court and therefore,

they are entitled for an award in their favour.

~10. But, as against this, the learned counsel for the
Respondent contended that no -doubt as part of their
banking business, the Respondent is engaged in the
business of providing loans mostly to agriculturists which

- is a priority sector for banking industry as declared by

Government of India and to others on similar scale solely
based on the pledging of jewels. But, it cannot be said that
jewel appraiser work is of perennial in nature. It is contended
on behalf of the Respondent that there is no fixed hours of
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work fpr the jewel appraisers. Whenever there are jewel
loans tg be gra:hted, a word is sent to jewel appraisers who
reside pearby 4nd appraise the quality, purity and value of
jewels; which was sought to be pledged and issue a
certificpte and; the job of single transaction may not last
more tian ten; minutes. Such transactions of jewel loan
would lbc ordinarily around three to five times aday and on
certaindays there may not be any transaction at all and
when there was no jewel loan transaction, the jewel
appralsf:rs did pot come to the establishment at all nor was
he callgd for any work. Further, when.the jewel appraisers

are not availatfle, no transaction will take place. They are -

free to gome atpny time during working hours and appraise
the jewpl which takes around ten minutes and as soon as
the joblis oven he could leave the establishment without

any pernissior of the authorities. The manner in which the

jewel appraiset does the job is not liable to be supervised

or contjolled and the manner of doing the same is solely
left to hyim as the same depends on his skill, technique and
experigpnce. Therefore, they are not workmen as

contemplated ynder provisions of Section 2( s) of the I, D.
Act. Legrned cdunsel for the Respondent further contended
that the|Indian Bank’s case is not applicable to the facts of
this case. In the Indian Bank case, the jewel appraisers
work ate regulpr at least for four hours, but in this case,
thoughj the Petitioner federation alleged that jewel
appraislrs are working during the working hours of the
bank, tere is npt even an iota of evidence to establish.this
fact before thi§ Tribunal. On the other hand, MW1 has
clearly 4tated that there were not fixed period of work and
they coyld comie and go at any point of time and the work
ofj eweJapprai#ers have not been supervised in any manner
by the Managefs of the Respondent branches. Further, in
Indian Bank dase, it is established that the bank has
disciplipary coptrol over the jewel appraisers. But, in this
case, though if is alleged by the Petitioner union that
disciplinary control was with the Branch Manager, it is not
established by fthe Petitioner federation that the Branch
Managef has ejercised disciplinary control over the jewel
.appraisers. ermore, in the Indian Bank case, conditions
were to pe fulfi]led before any leave was granted, but it is
estabhslped in thiis case that the. concerned jewel appraisers
wer.e npt required to sign attendance register and also
they wete not reguired to make any leave application. Most
importapt thing in the Indian Bank case is that the jewel
appraisgrs werd paid minimum amount per month which
was some what:akin to the salary, but in the present case,

no amownt waq paid by the Respondent/Bank neither as
commisgion nor as wages to the jewel appraisers and the
amount gaxd to jewel appraisers are only commission, which
was paid by thd loanee and not by the Respondent/Bank.
Therefote, the céncerned jewel appraisers are not employees
of the Riespondent/Bank and they are not entitled to any
relief asf claim¢d by the Petitioner federation. He also
strongly|re11ed én the rulings reported in 2006 AIR SCW

1520 Geperal Ménager, Indian Overseas Bank Vs, Workmen -

‘and go atany point of time. The

. jewel appraiser, thereis no transfer.

All India Overseas Bank Employees Union, wherein the
Supreme Court has held that ‘‘jewe] appraisers for loans
cannot be treated as workers and cannot be absorbed as
part time clerical staff of Indian Overseas Bank. The reason
being, unlike regular employees appointed by bank, the
jewel appraisers were directly engaggd by local Manager,
there were no fixed peﬁod of work and they could come
did not exercise and
disciplinary control on them and the| jewel appraisers are
not required to sign attendance register and also were not
required to make any leave application. The amount was
paid on commission basis by the l
bank. Further, there was no qualificition/age prescribed,
no retirement age, no transfer, no bar to carry on any
avocation or occupation.” Relying on hls decision, learned
counsel for the Respondent argued thit the ratio dissidenti
in this case is fully applicable to the facts of this case. -
Therefore, the Petitioner is not entitlqd to any reliefin this
dispute. In that case, the Supreme¢ Court has clearly
distinguished the facts between the relgular employees and
jewel appraisers of the bank, wherein it has observed that

regular employees are subject to ghalification and age
prescribed whereas, in the case ofj jewel appraisers, there is
no qualification/age. For regular employees, recruitment is
to be done through Employment Exchgnge/Banking Service
Recruitinent Board, but in this case %;)f jewel appraisers,

they are directly engaged by local Managers and in the
case of regular employees, there is fixed working hours,
wheréas for the jewel appraisers, ther¢ is no fixed working
hours. The regular employees are paid on monthly basis,
but in the case of jewel appraisers there is no guaranteed
payment and only commission is gaid that too by the
loanees. The regular employees are sybject to disciplinary
control whereas in the case of jewel appraisers there is no
diseiplinary control. In the case of regular employees, the
control/supervision is exércised not i '

appraisers, there is no cantrol/supe
of work to be performed by them.
employees wages are paid by the b
case of jewel appraisers,.charges are

the case of regular employees, there i retirement age, but
for the jewel appraisers there is no petirement age. The
regular employees are subject to transfer and in the case of
regular employees,
when they are in employment, they ¢annot carry on any
other occupation, but for the jewel appraisers there is no
bar to carry on any avocation or ogcupation and after
considering all these thifgs, the Supreme Court has held
that jewel appraisers are not employee of the Respondent/
Bank and therefore, it set aside the judgement of Division
Bench, which affirmed thie Tribunal’s judgement. Relying
on the aforesaid decnswns learnqd counsel for the
Respondent argued that this decisioniis applicable to the
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facts of this case and he also argued that it is clearly
established that there is no har to carry on his own business
or occupation and it is also estahlished in this case that
there is no age limit for their retirement and further there is
‘no age limit for appointment of jewel appraiser nor any limit
for the age of retirement and such is the case, they cannot

.be called as workmen under the Respondent/bank and they
are indepernident contractors and therefore, at no point of
time they can claim regularization. ,

11.1find much force in the contention of the leamed
counsel for the Respondent.

12. But, on the other hand, on behalf of the petitioner,
it is again contended that the issue of jewel loan to
agriculturists is perennial and commercial work of the bank
and it is not only profit motivated but also to improve the
conditions of agriculturist and standard of people so as
to suit arises directive policies of Central & State
Governments. The time of work, nature of work and manner
of work are under direct supervision of manager of
respective branches. Though the nomenclature of the
remuneration paid to the appraiser is named as-commission
but it is heing paid only through the bank, though it might
. be collected by the hank from loanees, borrowers. The
appraisers are available in the hank during the banking
hours for service and to the disposal of the Manager of
the bank. The service between the management and
workers of service is only a contract of service and not a
coniract for service. Even the Respondent witness has
conceded in his cross examination with regard to jewel
appraisal work done by the Indian Bank appraisers and
also the jewel appraisers of the Respondent Bank is the
same, Under such circumstances, it cannot be said that
the Indian Bank's case is not applicable (o the facts of
this case.

13. But as 1 have already pointed out that there are
lot of differences between the Indian Bank’s case and
also the present case and as such, I am not inclined to
accept the contention of the representative for the
Petitioner.

I4. Then again, learned counsel for the Respondent
contended that the dispute referred to this Tribunal is not
an industrial dispute as contemplated under Section 2k of
the I.D. Act. The Petitioner Federation does not have the
representative capacity, to represent the case of workers
employed in Respondent establishment. Neither the
Petitioner nor General Secretary has locus standi or
comperency gither to represent the case of the concerned
jewel appraisers in the establishment or to file any statement
and to sign therein, The dispute has not been espoused
properly so as to construe that the dispute is an industrial
dispute and the dispute does not have the support of
substantial section of the workers of establishment nor the
appraisers and on this ground alone, this dispute deserves
to be dismissed /n limini. Learned counsel for the

Respondent further relied on the rulings reported in 1957
II LLP 1 NEWSPAPERS LTD. Vs. INDUSTRIAL
TRIBUNAL, U. P. & ORS. 1964 I1LLJ 164 MURUGALLI
ESTATE, Vs. INDUSTRIAL TRIBUNAL, MADRAS 1965
ILLP 95 NELLAI COTTON MILLS Vs. LABOUR COURT,

MADURAI 1962 I LLJ 93.

VISALAKSHMI MILLS LTD Vs. LABOUR
COURT, 19601 LLJ 349, 2004 10 SCC 460 and 2006 AIR
SCW 1520.

15. But, in this case, as 1 have already pointed out
that since the concerned jewel appraisers as arenot workmen
under Respondent/Bank, 1 am not considering this point
and 1 am not answering this point.

16. In view of my foregoing findings, I find the demand
of the Petitioner Federation to regularize the services of
the concerned jewel appraisers is not justified,

Point No. 2 ;:—

The next point to be decided in this case is to what
relief the concerned jewel appraisers are entitled?

17. In view of my foregoing findings, I find the
concerned jewel appraisers are not entitled to any relief.
No costs.

18. Thus, the reference is answered accordingly.

(Dictated to the P. A., transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 12th June, 2007).

K.JAYARAMAN, Presiding Officer

Witnesses Exa_mined — .
: WW1 SriM. Karunanidhi

For the I Party/Petitioner |
For the II Party/Management : MW1 Smt. G. Thanuja
Kumary .
Documenits Marked :— '
Ex.No. Date ~ Description
Wi 26-7-2004 Jewel Loan Application
For the Il Party/Management :
Ex. No. Date Description
Ml 16-1075  Circular issuedby State Bank
of Travancore.
M2 Nil Format of Certificate
' regarding Assessment and
value of the Jewel.
M3 21-799 Head Office Circular
M4 Nil Application for Gold Loan

and the*Certificate issued by
the Appraisers.

Circular issued to the
Branches.

M5 231099
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/$.0. 3338.—In pursuance of Section 17 of the
Indugtrial Disputes Act, 1947 (14 of 1947), the Central
Governmentihereby publishes the Award (Ref. No. LD.
101/2003) of the Central Government Industrial Tribunal-
Cum-Labour Court, Chennai as shown in the Annexure in
the i usma! dispute between the employers in relation to
the managenjent of City Union Bank, and their workmen,
receiyed by the Central Government on 24-10-2007.

[Ne. L-12011/29/2002-IR (B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE
' BEFORE THE CENTRAL GOVERNMENT

INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
CHENNAI

{ . Tuesday, the 12th June, 2607

PRESENT: K. Jayaraman,
_ Presiding Officer
Industriat Dispute No. 101/2003 ‘

‘(In the matter of the dispute for adjudication under
clause (d) af sub-section (1) and sub-section 2(A) of
Section 10 ofithe Industrial Disputes Act, 194 7( 14 of 1947),
between the:Management of City Umon Bank and their
Workmen) -

BETWEEN '
The General Secretary,
All Banks Appraisers Federation

AND

{- .
The Deputy General Manager : I Party/Management
City Union Bank, Kumbakonam.

Appearance!
For tile Clairant

1 Party/Claimant

: Mr.K. Vijayarangan,
Authorised-Representative

: M/s. K. Jayaraman,
Advocates

AWARD

The Central.Government, Ministry of Labour vide Order
No. I 120 1 1/29 /2002-IR(B-) dated 29-04-2003 has referred

For the Management

 through their authorised represen

the dispute to this Tribunal for ad_| ication. The Schedule
mentmned dlspute in the order of nce is as follows —; .

“Whether the demand of the All India Bank
. Appmisers Federation, Tami} Nadu to regularize the
. .’ services of Jewel Appraisers (as per annexure) in the
management of Gity Union Bank Ltd. is justified? If
s0, what relief the workmen 4re entitled to?”

2., After the recéipt of the reﬂ'.rence it was taken on
file as L.D. No. 101/2003 and not1¢es were issued to both
the parties and both parties have entered appearance.

live/advocates and filed
: tatement respectively.

: | =
3. The allegations of the Petitioner Federation in the
Claim Statement are briefly as follopvs:—

their Claim Statementahd Counter

The Petitioner Federation esgouses the cause of four

jewe! appraisers of the Respondent/Bank as mentioned in

the appendix and they have entergd inte the services of
Respondent/Management and put;up continucus service
ranging from not less than three years and upto
20 years. Thus they have put up imore than 480 days of
service in a period of 24 calendar mpnths of their respective
completed years of service and therefore, they are each
entitled to be made permanent ag per the provisions of
Tamil Nadu Industrial Establishment (Conferment of
Permanent Status to Workmé¢n) Act, 1981. The
Respondent/Bank is lending loans to agriculturists and
other consumer loans on pledge :;‘rewels. It is routine day
to day business of the Responderjt/Bank and that it has
assumed a predominant role in thl‘ business of the bank.
The said money lending business ¢n pledge of jewels has
also become a perennial source ofEncome earning a good
and sizeable income to the batk on‘secured loans.
Therefore, jewel appraisers in the Respondent/Bank as a
regular workmen have become a *‘equisite necessity and
the services of jewel.appraisers are indispensable so far as
the bank’s business in granting loans on pledge of jewels.
Thus it has become necessary thh the jewel appraisers
already on record should be reghlarised as permanent
employees on monthly salary in eagh of the branches of the
Respondent establishment. They are skilled workers of the

. bank having their definite working hours. Further, the bank

provides weighing raachines and other instruments for
appraisal and assessment of quality and value of jewels.
The Respondent/Bank has got administrative control and
supervision over the work of jewellappraisers and they are
doing clerical works with regard to raising of jewel loans etc.
and therefore, they are workmen a; defined, under section
2(s) of LD.Act. The work of jewel appraisers is not of

- seasonal in nature and it is a perennial one and it is

indispensable for the busmess of the bank and it forms an
i ] tishment. In a similar
the Industrial Tribunal
has passed an award in [.D.Ne.25/1979 directing the
management to regularise their servite which was also upheld
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by the Supreme Court. The Petitioner federation represented
the Respondent/Management requesting them to regularise
the services of jewel appraisers, but no action was taken

by the Respondent to regularise their services. Hence, they -

have raised a dispute which is referred to this Tribunal on
faiture of conciliation. Therefore, the Petitioner federations
prays to pass an award to regularise the services of jewel

appraisers in the Respondent/Bank listed in the appendix.

4. As against this, the Respondent in its Counter
Statement contended that firstly the dispute referred to this

Tribunal is not an industrial dispute as contemplated under -

section 2k of the [.D. Act. The Petitioner federation does not
have representative capacity to represent the cause of the
workers employed in the Respondent establishment. The
dispute is also not espoused properly so as to construe that
the dispute is an industrial dispute and it does not have the
support of substantial section of workmen of the
establishinent nor the appraisers. The Respondent/Bank is

engaged in the business of banking and they are banking
company under Banking Companies Act. It has got 125

branches employing around 1400 persons. As a part of their
banking business, the Respondent is also engaged in the
business of providing loans mostly to agriculturists which
is a priority sector for the banking industry as declared by
Government of India and to others on similar scale solely
based on the pledging of Jewels. Only to ascertain the purity,
value and genuineness of the jewels pledged, in certain
_branches the Respondent/Barik is engaging jewel appraisers.
Thus, there are as many as 65 jewel appraisers engaged
under the Respondent for such purpose. The manner in
which the jewel appraisers do the job is not liable to be
supervised or controlled and it is solely left to him as the
sarne depends on his skill, technique and experience. They
are not liable to be transferred nor are they exposed to any
disciplinary action as in the case of other worlaen of the
Respondent/Bank. Therefore, jewel appraisers are not
workmen as contemplated under section 2(s) of the LD. Act,
The reference at the instance of Petitioner federation is bad in
and incompetent. The jewel appraisers have no fixed hours of
work. Whenever there are jewel loans to be granted a word is
serit to jewel appraisers who reside nearby and appraise the
quality, purity and the value of jewels which was sought to be
pledged and issue certificate. The job for single transaction

may not last more than, ten minutes. On the days when there .

was no jewel loan transaction, they did not come to the
establishment at all nor was he called for nor any disciplinary
action could beinitiated against him. The jewel appraisers are
free to come at any time during the working hours and appraise
the jewel which takes around ten minutes and he could leave
the establishment without any permission. In the case of Sri
Ramaiah, who was engaged for Adanakottai branch already
attained the age of 69 years and Sri Nallasamy who engaged
for the branch at Pudiikotta is already 63 years. Similarly,
on¢ Mr. Kannaiyan engaged for Risivandiyam branch is

4506 GlO7-—16

more than 65 years. Besides appraiser work, they have other
avocations and doing jobs of their own. There is no bar for
them to get employment or engagement in any manner in
any capacity at any place ¢ven during the continuance of
his engagement as jewel appraiser with the Respondent/
Bank. Thus, their services are not exclusive for the
Respondent/Bank. At any point of time there existed any
relationship of employer-and workmen between the
Respondent and the concerned jewel appraisers. The
contract as jewel appraiser is purely civil in nature and the
same can be interpreted and adjudicated only by civil courts
and cannot become a subject matter of an industrial
dispute. The consideration paid is purely on commission
basis at the rate of 50 paise or 25 paise per hundred rupees
depending upon the branch which is also paid by
concemed borrower. The payment made to them are not
wages. The Resportdent/Bank does not pay any amount
by way of commission or salary or wages to the jewel
appraisers. The job of jewel appraisers is akin to that of
professional property, valuers and the nature qf work
performed does not fall within the classified nature of
work under section 2(s) of I.D. Act. The status of jewel
appraiser cannot be equated to that of the other employees
in any manner. They are not entitled to bonus, leave or any
other concession or benefit to which the regular employees
would be legally entitled to. The procediire for recruitment
of employees do not apply to jewel appraiser. There is no
age limit for his engagement as appraiser nor provision for
retirement is made or agreed upon. Therefore, the question
of regularising the services of these persons does not arise
atall. Itis false toallege that there will be jewel loan operation
on every day and that there was perennial source of income.
The award passed in the Indian Bank case will not be
applicable to the facts of this case. Hence, for all these
reasons the Respondent prays that. the claim may be
dismissed with costs.

5. Again, the Petitioner in its rejoinder alleged that
the Petitioner’s federation has got every competence to
represent the jewel appraisers of Respondent/Bank who
are members of the federation. It is not true to say that the
employment jewel appraiser is only a contract for service:
and not contract of service. The Respondent/Bank
supervised the controlled the work done by jewel appraisers
not only in the matter of directing what work the jewel
appraiser has to do but also the manner in which the jewel
appraiser has to do his work as evidenced by Respondent/
Bank’s manual. There is relationship of master and servant
between the Respondent and the jewel appraisers in this
dispute. Hence, for all these reasons, the Petitioner
federation prays for an award in their favour.

6. In these circumstances, the points for my
determination are :—

L. “Whether the demand of the Petitionet federation

to regularise the services of concerned jewel

appraisets in the Respondent/Bank is justified?”
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" 2. “To what relief the concerned jewel appraisers
arg entitled?”

Poinit No.14

. 7. Thee crucial point to be decided in this case is -

‘whéther th¢ jewel appraisers employed in the Respondent/
Ban are wprkmen of the Respondent/Bank as alleged by
the Petitioner federation or whether the jewel appraisers
are jonly &ndependent contractors and self-styled
professionafs under contract of service of the Respondent/

- 8. Inérder to substantiate their contention, on behalf
of the Petitjoner federation, the General Secretary of the
Petitioner fgderation Mr. K. Vijayarangan was examined as
WW 1 and,he has marked jewel loan document and D [
credit & Débit jewel loan card as Ex.W 1 and on behalf of
the _Respor‘dent one Mr.S Venkatesan, Chief Manager
(HRMD) of the Respondent/Bank was examined as MWI
and bn the #ide of Respondent 9 documents were marked
as Bx.M 1 tb M9. Ex.M | is the extract of jewel loan issue
regikter of ]Rishi'vandhiyam branch, wherein one. of the
conterned jewel appraisers was working Ex.M2 is the
absgract of|jewel loan issue, register of Rishivandhiyam
bm%nh. Ex.M3 is the copy of recruitment policy and service
conglitions |Of Respondent/Bank. Ex.M4 is the copy of
pro dexlaration form given by Mr. N. Kannaiyan, one
of mnc rmed jewel appraisers. Ex.M5, M6 and M7 are
the !copiei of property declaration form given by
$/Sti M. Nallasamy, Mr. M.Ramaiah and S. Rajendran
resxctivel*/, the other concerned jewel appraisers in this

dispute. Ex|M8 is the copy of loan sanctioning letter to Sri-

S.R'hjendmb, jewel appraiser of Rishivandhiyam branch.
Ex.M9 is :the copy of another loan application of
Mr.Rajendtan to the Respondent/ Bank.

¢ 9. Orl behalf of the Petitioner federation it is argued
that; jewel @appraisers are working in the Respondent
premises apd they are working in the Respondent/Bank
during the fegular banking hours. The apparatus, balance
and pther tliings are provided to concerned jewel appraiser
by the Regpondent/Bank and the registers were also
maiptained With regard to jewel loan by the jewel appraisers.
Maipner of doing the work in the matter of assessing the
purity, weight, value etc. has to be done as per specification,
diretives and circulars issued by the Respondent/Bank
through its Head Office. Appraisal of jewel value etc. done
by the jewiel appraisers are subject to verification or
supfrvisit;‘:ne of the Branch Managers of the respective
brarjches. 'l'}he ptonotes, vouchers, registers and cards etc.
pregjared by jewel appraiser are verified by the Branch
Managers who have countersigned the same and therefore,
the concerged jewel appraisers are workmen within the
meaping ofSection 2(s) of the 1.D. Act and they are entitled
to tegulafisation because they have worked for
morg than 240 days continuously in a period of 12 calendar

months and 480 days in a continudus period of 24 calendar
months and therefore, they are pntitled to be made as
permanent employees as per the ptovisions of Tamil Nadu
Industrial Establishment {Conferment of Permanent Status
to Workmen) Act, 1981. Itis alsti contended on behalf of
the Petitioner that the work of|jewel appraiser in the
Respondent/Bank is perennial jin nature because the
services of the jewel appraiser ar¢ indispensable so far as
the bank’s business in granting joans on the pledge of
jewels and the Respondent/Bank depends upon the jewel
loans and therefore, it has become/necessary that the jewel
appraisers already on record should be regulariscd as
permanent employees on monlhty salary in-each of the
branches of the Respondent es}ablishment. It is also
contended that jewel appraisers|are skilled workers of
Respondent/Bank having their d;f..nite working hours and
place of work at the respective brahches of the bank. Their
work is not of seasonal and it is argued on behalf of the
Petitioner that in a similar case withjregard to jewel appraiser
of Indian Bank, the Industrial Tribjmal, Chennai has passed
an award in favour of the jewel appraiser in 1.D.
No. 25/1979, which was upheld by the Division Bench of
the High Court and also the Supreme Court and therefore,
they are entitled for an award in their favour. “

10. But, as against this, the learned counsel for the
Respondent contended that no doubt as part of their
banking business, the Respondent is engaged in the
business of providing loans most?' to agriculturists which
is a priority sector for banking industry as declared by
Government.of India and to othess on similar scale solely
based on the pledging of the jewsls. But, it cannot be said
that jewel appraiser work is of nnial in nature. It i$
contended on behalf of the Respondent that there is no

. fixed hours of work for the jewel appraisers. Whenever
there are jewe] loans to be , a word is sent to jewel
appraisers who reside nearby agd appraise the quality,
purity and value of jewels, which {vas sought to be pledged
and issue a certificate and the jpb of single transaction
may not fast more than ten minutes. Such transactions of
jewel loan would be ordinarily atound three to five times
on a day and on certain days there may not be any
transaction at all and when there was no jewel loan
transaction, the jewel appraisets did not come to the
establishment at all nor was he called or any work. Further
when the jewel appraisers are notiavailable, no transaction
will take place. They are free to Lome at any time during
working hours and appraise the jewel which takes around
ten minutes and as soon as the jab is over he could leave
the establishment, without apy permission of the
authorities. The manner in whichithe jewel appraiser does

- the job is not liable to be superviged or controlled and the-
manner of doing this is solely Jeft to him as the same

ends on his skill, technique and experience. Therefore,
they are not workmen as eontemjplated under provisions
wection' 2(s) of the 1.D. Act. Leamed counsel for the

4

Ty
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Respondent further contended that the Indian Bank's case
is not applicable to the facts of this case.- In the Indian
Bank case, the jewel appraisers work are regular atleast for
four hours, but in this case, though the Petitioner federation
alleged that jewel appraisers are working during the working
hours of the bank, there is no iota of evidence to establish
this fact before this Tribunal. On the other hand, MW 1
has clearly stated that there were not fixed period of work
and they could come and go at any point of time and the
work of jewel appraisers have not been supervised in any
manner by the Managers of the Respondent branches.
Further, in Indian Bank case, it is established that the bank
has disciplinary control over the jewel appraisers. But, in
this cuse, though it is alleged by the Petitioner union that
disciplinary control was with the Branch Manager, it is not
established by the Petitioner federatian that the Branch
-Manager has exercised disciplinary contral over the jewel
appraisers. Furthermore, in the Indian Bank case, conditions
were to be fulfilled before any leave was granted, but it is
established in this case that the concerned jewel appraisers
were not required to sign attendance register and also they
were not required to make any leave application. Most
ilmportant thing in the Indian Bank case is that the jewel
appraisers were paid minimum amount per month which
was some what akin to the salary, but in the present case,
no amount was paid by the Respondent/Bank neither as

commission nor as wages to the jewel appraisers and the

amount paid to jewel appraisers are only commission,
which vias paid by the loanee and not by the Respondent/
. Bank. Therefore, the concerned jewel appraisers are not
empioyees of the Respondent/Bank and they are not
entitled any relief as claimed by Petitioner federatian. He
also strongly relied an the rulings reported in 2006 AIR
SCW 1520 GENERAL MANAGER, INDIAN OVERSEAS
BANK Vs. WORKMEN, ALL INDIA OVERSEAS BANK
EMPLOYEES UNION, wherein the Supreme Court has held
that ** jewel appraisers for loans cannot be treated as workers

and cannot be absorbed as part time clerical staff of Indian

Overseas Bank. The reasan being, unlike regular employees
appointed by bank, the jewel appraisers were directly
-engaged by local Manager, there were no fixed period of
work and they could come and go atany point of time. The
bank did not exercise and disciplinary contro! on them and
the jewel appraisers are not required to sigh attendance
ragister and also were not required fo make any leave
application. The amount was paid on commission basis by
the loanee and not by the bank. Further, there was no
gualification/ age prescribed, no retirement age, no transfer,
no bar to carry on any avocation or occupation.” Relying
on this decision, learned counsel for the Respondent argued
that the ratio dissidendi in this case is/fully applicable to
the facts of this case. Therefore, the Petitioner is not
entitled to any relief in this dispute. In that case, the
Supreme Court has clearly distinguished the facts between
the regular employees and jewel appraisers of the bank,
whereir it has observed thatregular empioyeses are subject

r

to qualification and age prescribed whereas, in the case
of jewel appraisers, there is no qualification/age. For
regular employees, recruitment is to be done through
Employment Exchange/Bénking Service Recruitment
Board, but in the case of jewel appraisers, they are directly
engaged by local Managers and in the case of regular
employees, there is fixed working hours, whereas for the

" jewel appraisers, there is no fixed working hours. The

regular employees are paid on monthly basis, but in the
case of jewel appraisers there is no guaranteed payment
and only commission is paid that too by the loanees. The
regular employees are subject to disciplinary control
whereas in the case of jewel appraisers there is no
disciplinary control. In the case of regular employees, the
control/supervision is exercised not only with regard to
allocation of work, but also the way in which the work is to
be carried out, but on the other hand, in the case of jewel
appraisers, there is no control/supervision over the nature
of work, to be performed by them. With regard to regular
employees wages are paid by the bank, whereas in the
case of jewel appraisers, charges are paid by borrowers. In
the case of regular emplayees, there is retirement age, but
for the jewel appraisers there is no retirement age. The
regular employees are subject to transfer and in the case of
jewel appraiser, there is, no transfer. The regular employees,
when they are in employment, they cannot carry on any
other occupation, but for the jewel appraisers there is no
bar to carry on any avocation or occupation and after
considering all these things, the Supreme Court has held
that jewe] appraisers are not employees of the Respondent/
Bank and therefore, it set aside the judgement of Division
Bench, which affirmed the Tribunal’s judgement. Relying
on the aforesaid decision, learned counsel for the
Respondent argued that this decision is applicable to the
facts of this case and he also argued that one of the
concerned jewel appraisers has obtained loan from the

~ Respondent/Bank to carry on his goldsmith business and

he has aiso applied for loan for his jewel shop business,
which is evident from Ex.M8 and M9. Thus, it is cleariy
established that there is no bar to carry on his own business
or occupation and it.is also established in this case that
three out of four jewel appraisers have crossed the age of
60 years, which clearly shows that there is no age limit for
their retirement and further one of the concerned jewel
appraisers was recruited and appointed as jewel appraiser
atthe age of 3 3. Thus, there is no age limit for appointment
of jewel appraiser nor any limit for, the age of rctirement
and such is the case, they cannot be called as workman
under the Respondent/Bank and they are independent
contractors and therefore, at no point of time they can
ciaim regularisation.

11. Iiind much force in the contention of the leamed
counsel for the Respondent.

12. But, or: the other hand, on behalf ofthe Petitioner,
itis contended that the issue of juwel loan to agritulturists
is perennial and commercial work of the bank and it is not
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only profitimotivated but also to improve the conditions of

agriculturist and standard of people as to suit arises
dirgctive policies of Central & State Governments. The
time of wdk nature of work and manner of work are under
direct supervision of manager of respective branches.
Th¢ugh th¢ nomenclature of the remuneration paid to the

iser i named as commission hut it is being paid only
thr ugh the bank, though it might be collected by the bank
from loandes, borrowers. The appraisers aré available in
the[bank dgring 10.00 amtoZOOpmforserwceandtmto
the! disposal of the Manager of the bank. The service
beteen the management and workers of sérvice is only a
contract offservice and not a contract for service. Even the
Regponderit witness has conceded in his cross examination
with re to jewel appraisal work done by the Indian
Bank apptaisers and also the jewel appraisers of the
Rejpondent/Bank is the same. Under such circumstances,
it dannot be said that the Indian Bank’s case is not
apﬂllcable to the facts of this case.

13. But as [ have already pointed out that there are
lot bf dlffe*‘ences between the Indian Bank’s case and also
thejpresent case and as such, I am not inclined to accept
the|contention of the representative for, the Petitioner.

; |

. 14. Then again, leamed counsel for the Respondent
corftended|that the dispute referred to this Tribunal is not
dustrigl dispute as contemplated under section 2k of
th;F Agt. The Petitioner federation does not have
representative capacity to represent the cause of workers
embioyedi in respondent establishment. Neither the
Pelptlonen nor General Secretary has locus standi or
competenqy either to represent the case of the concerned
Jewel appr in the establishment or to file any statement
and to sigp therein. The dispute has not been espoused
properly s as to construe that the dispute is an industrial
dispute and the dispute does not have the support of
subistantial section of the workers of establishment nor the
appraisersand on this ground alone, this dispute deserves
¢ dis‘nissed in limini. Learned counsel for the
Rejpondeht further relied on the rulings reported in
1947 I LLY 1 NEWSPAPERS LTD. Vs. INDUSTRIAL
BUNAL, U.P. £ORS 1964 HLLJ 164 MURUGALLI
ESTATE,|Vs. INDUSTRIAL TRIBUNAL, MADRAS
1945 1LLY95 NELLAI COTTION MILLS Vs. LABOUR
T, MADURAI 1962 11.1.J 93 VISALAKSHMIMILLS

. Vs. LABOUR COURT, 19601 L.LJ 349,2004 10 SCC

460 and 2006 AIR SCW 1520.
i

15. But, in this case, as [ have already pointed out
that since the concerned jewel appraisers are not workmen
jer Respondent/Bank, I am not considering thls point

1 am not answering this point.

. 16. ln view of the foregoing findings, I find the
demand of the Petitioner federation to regularise the
seryices o [the concerned jewel appraisers is not justified.

PointNo. 2:

The next point to be deci
relief the concerned jewel apprai

in this case is to what
are entitled?

17. In view of my foreg;‘ing findings, I find the

concerned jewel appraisers are got entitled to any relief.
No Costs. !

18. Thus, the reference is answered accordingly. -
(Dictated to the P.A. transcni)ed and typed by him,

“corrected and pronounced by me|m the open court on this

day the 12th June, 2007),
K. JAYARAMAN Presiding Officer

Witnesses Examined:

For the [ Party/Petitioner: ~ WWI StiK Vijayarangan
For the Il Party/Management : MW Sri S. Venkatesan
Documents Marked:— |

Wl Ni Xerox co'y of the jewel loan

document & D-1 Credit - debit J.L.
card. !
For the ll Party/Management :—
Ml N Xerox copy of the jewel loan issue
register of Rishivandiyam Branch.
M Nil  Xerox copy iof the monﬂlwme abstract
fromtheabbve
M3 Ni Xeroxcop ofthe recmmnentpohcy
and servige®conditions of the
Respondent/Bank. -
M4 040981  Xerox co y of the property
" declarationjof Sri N. Kannaiyan.
i
M5 220282 Xerox cdpy of the property
declaration bf Sri Naliasamy.
M6 03-10-83 Xerox cdpy of the property
declaration of Sri M. Ramaiah. '
M7 210391 Xerox cflny of the property
declaration pf Sri S. Rajendran.
M8 080698  Xerox copjf of the loan sanctioning
letter to Sri Rajendran.
M9 230800  Xerox copy ofthe loan application of

Sri Rajen
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New Delhi, the 24th October, 20()7

£.0. 3339.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref, No. 103/
2003) of the Central Government Industrial-Tribunal-cum-
Labour Court, Chennai as shown in the Annexyre in the
industrial dispute between the management of Vysya Bank
-Ltd., and their workmen, received by the Central
Government on 24-10-2007.

[No. L-12011/30/2002-IR (B-1)]
‘AJAY KUMAR, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAI

Tuesday the 12th June, 2007
K. Jayaraman, Presiding Officer
Industrial dispute No. 103/2003

[in the matter of the dispute for adjudication under
clause (d) of sub-section (I) and sub-section 2(A) of
Section 10 of the Industrial Disputes Act, 194 7{ 14 of 1947),
between the Management of Vysya Bank Ltd., and their
Workmen]

BETWEEN:

The General Secretary,

All Banks Appraisers,
Federation (Tamilnadu),
Affiliated to CITU,

(Regn. No.2863/01 CNT)
No. 1, Kattiyakkaran Street,
Guddalore-607 002

And

The Management
Vysya Bank Ltd.,
Head Office, Avenue Road
Bangalore (Kamataka)-560 002
APPEARANCE:

For the Petitioner
For the Management

PRESENT :

Petitioner

T Respondeht

~ : Union Representative
: M/s. T.S. Gopalan & Co.

AWARD

The Central Govemment, Minisiry of [.abour vide Order
No. L- 120 11/30f2002-IR(B-I) dated29-¢2003has rcfelred
the dlspute o Ilus Trlblmal for adjudlcatlon :
The Schedule mentioned in that order is
“Whether the démand of the All India’ Bank
Appralsers Federation, Tasml Nadu to regularize the
services of Jewel Appralsers (as pér Annexure) by

" the Vysya Bank Ltd. Bangalore is Just:ﬂed" 1If so,
what relief the worlunen are ent:tled to?”

2. After the recelpt of Industnal Dlspute, thls
Tribunal has numbered it as 103/2003 and issued notices
to both sides. Both sides entered appearance through their
Advocates and filed their Claim and Counter Statement
respectively..

- 3. The allegauons from'the Claim Statement of the
Petitioner are briefly as follows:

The Petitioner federation espouses the cause of 2
Jewel Appraisers of the Respondent/Bank as mentioned in
the Appendix and they have entered into the services of
Respondent Management and put up continuous service
ranging from not less than three years and upto 20 years.
Thus they have put up more than 480 days of service in a
period of 24 calendar months of their respective completed
years of service and therefore, they are each entitled to be
made permanent as per the provisions .of Tamil Nadu
Industrial Establishment (Conferment of Petianent Status

" to Workmen) Act, 1981. The Respondent/Bank is lending

loans to agriculturists and other consumer loans on pledge
of jewels. It is routine day-to-day business of the
‘Respondent/Bank and that it has assumed a predominant
role in the business of the bank. The said money lending
business on pledge of jeweis has also become a perennial
source of income eaming a good and sizeable income to

the bank on secured loans. Therefore, Jewel Appraisers in

the Respondent/Bank are a regular workmen, have become
a requisite necessity and the services of jewel appraisers
are indispensable so far as the bank’s business in granting

loans on pledge of jewels. Thus it has become necessary
that the Jewel Appraisers already on record should be
regularized as permanent employees on monthly salary in
cach of the branches of the Respondent establishment.
They are skilled workers of the bank having their, definite
working hours. Further, the bank provides weighing
machines and other instruments. for -appraisal and
assessment of quality and value of jewels. The Respondent/

~ Bank has got administrative control and supervision over

the work of Jewel Appraisers and they are doing clerical
works with regard to raising of jewel loans etc. and therefore,
they are workmen as defined under Section 2(s) of I.D Act.
The work of jewel appraisers is not seasonal in nature and
itis a perennial one and it is indispensable for the business
of the bank and it forms an itegral part of the business
and establishment. In a similar case of Jewel Appraisers of
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Indian Bank, the Industrial Tribunal has passed an award
in LD. No. 35/1979 directing the management to regularize
thei# servicé which was also upheld by the Supreme Court.
The! Petitianer federation represented the Respondent/
Management requesting them to regularize the services of
J ew}el Appransers but no action was taken by the
Rcsponden; to regularize their services. Hence, they have
mis\;‘e a dispute which is referred to this Tribunal on
failyre of cénciliation. Therefore, the Petitioner federation
prays this Tl‘ribunal to pass an award to regularize the
serviices of Jewel Appraisers in the Respondent/Bank listed
in the App;hdxx

5 4. 1n| the Counter Statement, the Respondent Bank
adnjitted that the Respondent/Bank is having its Head
¢ in Hangalore and having branches throughout the
couptrv indluding some branches in Tamil Nadu, One of
the Joan fagility granted by the Respondent Bank is gold
jewe1 loan. This loan is granted against pledging of gold
jewels. In iorder to assess the value of gold, which is
tendered ab security, opinion of the professional expert
haskto be obtained just as legal opinion obtained about the
tltlé of the!borrower to the property which is offered as
seclirity fgr the loan. The Jewel Appraisers are only
professiongls. The charges for the Appraiser’s work is paid
by the bogrower. The Jewel Appraiser do not observe
norjnal warking hours of the branch. Their work is not
subject to any control or supervision by the officials of the
ba‘:}( and they are not subject to-any disciplinary action.
Thgre is nd prohibition for the Jewel Appraiser to carry on
his{own profession as goldsmith. Some of the Jewel
Appraisers have their own shops. Some of the Jewel
Appraiserd also act as Jewel Appraiser for other banks.
The relatnlshlp between the Bank and the Jewel Appraiser
is one of Ptincipal and Agent. One of Jewel Appraiser viz.
SrilS. Sivakumar declared that he was carrying on business
as goidsmith by investing a sum of Rs. 5,000 and he was
the!sole prbprietor of his business. The Respondent Bank
wil] not b: able to provide sustained work to the Jewel
Ap%raiser nor the volume of work turned out by them
wopld justjfy the payment of salary to a regular Part Time
embloyee of the Bank. The Jewel Appraisers are not
ired tq do any clerical work-other than that of filling of
the| certifigates. The case of Indian Bank is not relevant to
this case 4s the facts of that case are entirely different.
Hefce for all these reasons, the Respondent prays that the
clalm maytbe dismissed with costs.

' 5. Again, the Petitioner in its rejoinder aileged that
the Petitianer’s federation has got every competence to
renresent ﬂle Jewel Appraisers of Respondent/Bank who
arg membérs of the federation. It is not true to say that the
emiployment Jewel Appraiser is only a contract for serve
and not ¢ontract of service. The Respondent/Bank
supervisgd and controlied the work done by Jewel
Aﬁpmisexj not only in the matter of directing what work
the Jewel Appraiser has to do but also the manner in which

the Jewel Appraiser has to do his work as evidenced by
Respondent/Bank’s manual. There is relationship of master
and servant between the Resgondent and the Jewel
Appraiser-in this disbute Hence, ¥or ail these reasons, the
Petitioner federationt prays for anjaward in their favour.

6. In these dlrcumstanc#s the pomts for my
determination are:

@ “Whether the d jand of the Petitioner
federation to regularize the services of
concerned Jewel' Appraisers in the

. Respondent/Bank is justified”

Point No. 1:

7. The crucial point to bq decided in this case is
whether the jewel appraisers oyed in the Respondent/
Bank are workmen of the Resporjdent/Bank as alleged by
the Petitioner federation or whether the Jewel Appraisers
are only independent contractors and self-styled
professionals under contract of sarvice of the Respondent/
Bank. ' :

8. In order to substantiate t‘eir contention, on behalf
of the Petitioner federation, the General Secretary of.
Petitioner federation’Mr. K. Vijayhrangan was examined as
WWland one Karunakaran was gxamined as MW on the
side of the respondent and Ex.MJ to M8 were marked on
the side of the resppndent. On the side of the petitioner,
Ex. W to W2 were niarked. Ex.W] isthe appointment of Sri
A. Nagaraj Karthick'as Jewel Appraiser and W2 is the
conduct certificate given to hin by the Manager of the
Vellore branch of the respondent bank. The exhibitis marked
on the side of the respondents ie Ex.MI to M2 are the
copy of agreements between Jrespondent bank and
Sri S. Sivakumar and Sri Nagaraj{Karthick reply Ex. M2 is
the copy of statement of parti given by Sri Sivakumar
for his appointment as Jewel Appraiser wherein he has
stated that he is the proprietor of jewel business, Ex M4 &
MS5 are the copy of the petition given by the petitioner
federation before the labour authority and the reply given
by the respondent bank. EX.M6 is the copy of the particulars
regarding number of gold loans shirctioned from 1-1-2001
to 12-09-2003 viz. Hosur branch of the respondent bank.
Ex.M7 is the copy of the details of gold loans viz. Vellore
branch from 1998 to 2003. Ex.M8 is the extracts from the
Manual of Instruction with regard to jewel loans.

9. On beliaif of the Petitioner federation it is argued
that Jewel Appraisers are working in the Respondent
premises and they are working |in the Respondent/Bank
during the regular banking hours. The apparatus. balance
and other things are provided to doncerned jewel appraiser
by the Respondent/Bank and | the registers were also
maintained with regard to jewel loan by the jewel appraisers,
Manner of doing the work in thp matter of assessing the
purity, weight, value etc. has to bg done as per specification,
directives and circulars issued by the Respondent/Bank
through its Head Office. Appraishl of jewel value etc. done
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by the jewel appraisers are subject to verification or
supervision of the Branch Managers of the respective
branches. The pronotes, vouchers, registers and cards etc.
prepared by jewel appraiser are verified by the Branch
Managers who have countersigned the same and therefore,
the concemned jewel appraisers are workmen within the
meaning of Section 2(s) of the L.D. Act and they are entitled
to regularization because they have worked for more than
240 days continuously in a period of {2 calendar months

and 480 days in a continuous period of 24 calendar months |

and therefore, they are entitled to be made as permanent
employees as per the provisions of Tamil Nadu Industrial
Establishment (Conferment of Permanent Status to
Workmen) Act, 1981. It is also contended on behalf of the
Petitioner that the work of jewel appraiser in the
Respondent/Bank is perennial in nature because the
services of the Jewel Appraiser are indispensable so far as

the bank’s business’in granting loans on the pledge of '

jewels and the Respondent/Bank depends upon the jewel
loans and there:fore, it has become necessary that the Jewel
Appraisers already on record should be repularized as
petmanent employees on monthly salary in each of the
branches of the Respondent establishment. It is also
contended that jewel appraisers are skilied workers of
Respondent/Bank having their definite working hours and
place of work &t the respective branches of the bank, Their
work is not of seasonal one and it is argued on behalf of
the Petitioner that in a similar case with regard to Jewel
Appraiser of Indian Bank, the Industrial Tribunal, Chennai
has passed an award in favour of the jewel appraiser in LD.
No. 28/1979, which was upheld by the Division Bench of
the: High Court and also by the Supreme Court and therefore,
they are entitled for an award in their favour.

10. But, as against this, the learned counsel for the i '
Respondent contended that no doubt as part of their

banking business, the Respondent is engaged in the
business of providing loans mostly to agriculturists which
is a priority sector for banking industry as declared by
Government of India and to others on similar scale solely
based on the pledging of jewels. But, it cannot be said that
Jjewel appraiser work is of perennial in nature. It is contended
on behalf of the Respondent that there is no fixed hours of
work for the jewel appraisers. Whenever there are Jewel

loans to be granted, a word is sent tp jewel appraisers who.

reside nearby and appraise the quaiity, purity and value of
Jjewels, which was sought to be pledged and issue a
certificate and the job of single transaction may not Iast
more than ten minutes. Such transactions of Jewel loan
would be ordinarily around three to five times a day and on
certain days there may not be any transaction at all and
when there was no jewel loan transaction, the Jewel
Appraisers did not come to the establishment at all nar
was he called for any work, Further, when the jewel
appraisers are not available, no transaction will take place.
They are free to come at any time during working. hours

and appraise the Jewel which takes around ten minutes
and as soon as the job is over he could leave the
establishment without any permission of the authorities.
The manner in which the jewel appraiser does the job is not
liable to be supervised or controlled and the manner of
doing the same is solely left to him as the same depends on
his skill technique and expetience. Therefore, they are not
workmen as contemplated under provisions of Section 2(s)
ofthe LD. Act. Leamed counsel for the Respondent further

‘contended that the Indian Bank’s case is not applicable to

the facts of this case. In the Indian Bank case, the Jewel
Appraisers work are regular atleast for four hours, but in
this case, though the Petitioner federation alleged that jewel
appraisers are working during the working hours of the

- bank, there is not even an iota of evidence to establish this

fact before this Tribunal. On the other hiand, MW! has
clearly stated that there were not fixed period of work and
they could come and go at any point of time and the work
of Jewel Appraisers have not been supervised in any
manner by the Managers of the Respondent branches.
Further, in Indian Bank case, it:is established that the bank
has disciplinary control over the Jewet Appraisers. But, in
this case, though it is alleged by the Petitioner union that
disciplinary control was with the Branch Manager, it is not
established by the Petitioner federation that the Branch
Manager has exercised disciplinary control over the Jewel
Appraisers. Furthermore, in the Indian Bank case,
conditions were to be fulfilled before any leave was granted,
but it is established in-this case that the concemed jewel
appraisers were not required to sign attendance register
and also they were not required to make any leave
application. Most important thing in the Indian Bank case
is that the jewel appraisers were paid minimum amount per
month which was some what akin to the salary, but in the
present case, no amount was paid by the Respondent/
Bank neither as commission nor as wages to the Jewel
Appraisers and the amount paid to Jewel Appraisers, are
only commission, which was paid by the'loanee and not by
the Respondent/Bank. Therefore, the concerned jewel
appraisers are not .employees of the Respondent/Bank
and they are not entitled to any reiief as claimed by the
Petitioner federation. He also strongly relied on the rulings
reported in 2006 AIR SCW 1520 GENERAL MANAGER,
INDIANOVERSEAS BANK Vs. WORKMEN, ALL INDIA
OVERSEAS BANK EMPLOYEES UNION, wherein the
Supreme Court has held that “Jewel Appraisers for loans
cannot be treated as workers and canot be absorbed as
part time clerical staff of Indian Overseas Bank. The reason
being unlike regular employees appointed by bank, the
Jewel Appraisers were directly engaged by local Manager,
there were no fixed period of work, and they could come
and go at any point of time. The bank did not exercise and
disciplinary control on them and the Jewel Appraisersare -
not reguired to sign attendance register and also were not
required to make any leave application. The amount was
paid on commission basis by the loanee and not by the
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bank.: Furthet, there was no qualification/age prescribed,

no re:tiremedt age, no transfer, no bar to carry on any
avocation or bccupation.” Relying on this decision, [¢arned

coungel for the Respondent argued that the ratio dissidenti -

in thip case is fully applicable to the facts of this case.

Therdfore, the Petitioner is not entitled to any relief in this
dispute. Inttnat case, the Supreme Court has clearly:
distinguished the facts between the regular employees and
Jewel Apprajsers of the bank, wherein it has observed that
regulhr empjoyees are subject to quallﬁcatlon and age
prescnbed whereas, in the case of Jewel Appraisers, there
isno Quallﬁ¢twn/age For regular employees, recruitment
is toibe dorje through Employment Exchange/Banking
Service ReT]'luitment Board, but in this case of Jewel
Apprpisers, they are directly engaged by local Managers
and in the cage of regular employees, there is fixed working
houry, wherdas for the Jewel Appraisers, there is no fixed

g houfs. The regular employees are paid on monthly

basig, but in the case of Jewel Appraisers there is no
guardrteed payment and only commission is paid that too
by the loanges. The regular employees are subject to
dlsr:j)lmary trol whereas in the case of Jewel Appraisers
the

emp e control/supervision is exercised not only
with pegard to allocation of work, but also the way in which
the work is fo be carried out, but on the other hand, in the
case jof Jewtl Appraisers, there is no control/supervision
over|the nafure of work to be performed by them. With
regatd to regular employees wages are paid by the bank,
whetgeas in the case of Jewel Appraisers, charges are paid
by bprrowegs. In the case of regular employees, there is

retirgment 3ge, but for the jewel appraisers there is no

retirgment age. The regular employees are subject to transfer
and in the cdse of Jewel Appraiser, there is no transfer. The
regular employees, when they are in employment, they
canniot carry on any other occupation, but for the jewel
apprblsers there is no bar to carry on any avocation or
occypation|and after considering all these things, the
Supteme Cpurt has held that Jewel Appraisers are not
employees bf the Respondent/Bank and therefore, it set
a31d¢ the judigment of Division Bench, which affirmed the
al’s judgment Relying on the aforesaid decisions,
the earned|counsel for the Respondent argued that this
decikion is hpphcable to the facts of this case and he also
argued that| one of the concerned Jewel Appraisers has
tted thit he is the proprietor of jewel shop which is
dlnt from Ex.M2. Thus, it is clearly established that
ther# is no 1)ar to carry on his own business or occupation
andint is al§o established in this case that there is no age
limit for apﬁomtment of jewel appraiser nor any limit for the
age|of retifement and such is the case, they cannot be
called as workman under the Responden/bank and they
depeﬂdent contractors and therefore, at no point of

tlmé_ they c4n claim regularization.

© 11.1ind much force in the contention of the leamed
couhsel for the Respondent.

is noEisciplinary control. In the case of regular’

12.But, on the other hand, onibehalf of the petitioner,
it is again contended that,the ijsue of jewel loan to
agriculturists is perennial and commpercial work of the bank

~ and it is not only profit motivated but also to improve the

conditions of agricultutist and staridard of people so as to
suit arises directive policies of Centriil & State Governments,
The time of work, nature of work and manner of work are
under direct supervision of Manager of respective
branches. Though the nomenclatyre of the remuneration
paid to the appraiser is named as ¢ ission but it is being
paid only through the bank, thmﬁ it might be collected
by the bank from loanges, borrowers. The appraisers are
available in the bank during the banking hours for service
and to the disposal of the Manager pf the bank. The service
between the management and workers of service is only a
contract of service and not a con for service. Even the
Respondent witness has conceded i his cross -examination
with regard to jewel dppraisal work done by the Indian
Bank appraisers and:also the jéwel appraisers of the
Respondent/Bank is the same. Under such circumstances,
it cannot be said that the Indlin Bank’s case is not
applicable to the facts of this casd.

13. But as [ have already pginted out that there are
lot of differences between the Indian Bank’s case and also
the present case and as such, I arh not inclined to accept
the contention of the representative for the Petitioner.

14, Then again, learned counsel for the Respondent .
contended that the dispute referred to this Tribunal is not
an industrial dispute as contemplégted under Section 2k of -
the 1.D. Act. The Petitioner Fedefation does not have the
representatwe capacity to represgnt the case of workers
employed in_Respondent estafjlishment. Neither the
Petitioner nor General Secre has locus standi or
competency either to represent the case of the concerned
jewel appraisers in the establishmeft or to file any statement
and to sign therein. The disputejhas not been espoused
properly s0 as to construe that th¢ dispute is an industrial
dispute and the dispute does npt have the support of
substantial section of the workersjof establishment nor the
appraisers and on this ground alope, this dispute deserves
to be dismissed in limine- Lchmed counsel for the
Respondent further relied on the pulings reported in 1957
II LLP 1 NEWSPAPERS LTD. Vs. INDUSTRIAL
TRIBUNAL, U.P. &ORS. 1964 I] LLJ 164 MURUGALLI
ESTATE, Vs.INDUSTRIAL TRIBUNAL, MADRAS 1965

Vs, LABOUR COURT, 19601 LLIB49,2004 10 SCC 460 and
2006 AIR. SCW 1520, Ty

I5. But, in this case, as I have already pointed out
that since the concerned Jewel Appraisers are not workmen
under Respondent/Bank, I am not considering this point
and I am not answeting this poi

16. In view of the foregj'ing findings, I find the
demand of the Petitioner Fedetation to regularize the
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services of the concerned jewel appraisers is not justified.
Point No. 2:

The next point to be decided in this case is to what
relief the concerned jewel appraisers are entitled ?

17. In view of my foregoing findings, I find the
concerned jewel appraisers are not entitled 1o any relief,
No costs.

18. Thus, the reference is answered accordingly.

{Dictated to the P.A_, transcribed and typed by him,
correcied and pronounced by me in the open Court on this
day the 12th June, 2007)

K. JAYARAMAN, Presiding Officer

Witnesses Examined:

Forthe | Party/Petitioner ~ : WW1 Sri Vijayarangan

For the Il Party/Management : MW1 Sri M. Karunakaran

Documents Marked :

ExNo. Date Description

W1 17407-1981 Appointment.

W2 29-08-1997  Conduct Certificate

For the 1l Party/Management . —

Ex.No.  Date Description

Ml 1001-1996  Agreement between the I Party
and Sri Sivakumar.

M2 12-09-1994 Statement of Particulars
furnished by S. Sivakumar for
the appointment as Jewel
Appraisers.

M3 2401-1980  Agreement between the I Party

' and Sri Nagarajakannaiah.

M¢ Nil Petition filed by the I Party
before the ALC.

M3 23022002  Reply filed by the II Party
before ALC.

Méb 12-09-2003 Mail from Hosur Branch to
Head Office - Regarding no, of
Gold Loans sanctioned from
1-1-2001 to 12-9-2003.

M7 17452003 Mail from Branch Manager,
Vellore to Head Office,
regarding yearwise details of
Gold Loans from 1998 to 2003.

- Relevant extract of Manual of

M§ Nil
' Instructions Advances against
Gold Omaments.

\J\SPOLK 5’),1757
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G, 3340,- RN o SRR, 1047 (1947
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eyl _ . :
A Qﬁ—12012/441/2000—an§.3m (-1 )]
New Delhi, the 24th October, 2007

S.0. 3340 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 09/
2001) of Central Government Industrial Tribunal No. 2,
Mumbai, as shown in the Annexure, in the industrial
dispute between the management of State Bank of India,
and their workmen, received by the Central Governtnent
on24-10-2007.

[No, L-12012/441/2000-IR (B-1)] -
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNALNO. Il AT MUMBAL

PRESENT:
A.A. LAD, PRESIDING OFFICER
REFERENCE No., CGIT-2/9 OF 2001
EMPLOYERS IN RELATION TO THE MANAGEMENT

OF
STATE BANK OF INDIA
Stat Bank Bhavan,
Madam Cama Road,
Mumbai-400 021. ...First Party
And .
Their Workman, Shri M.N. Jivanani, ..3econd Party
APPEARANCE:
For the Employer M/s. Bhave & Co., Advocates
For the Workman - Mrs. Meena Doshi, Advocate

Date of reserving Award : 1st June, 2007
Date of Passing of Award : 3 Lst August, 2007.
AWARD

. The matrix of the facts as culled out from the
proceedmgs are as under ;

The reference is sent to this Tribunal by the Under
Secretary of Central Government, the Government of India,
Ministry of Labour by its Order No. L-12012/441/2000/IR/(B-
D) dated 11th January, 2001 in exercise ofthe powers conferred
by Clause (d) of sub-section (1) and sub-section 2(A) of -
Section 10 ofthe Industrial DlSplltES Act, 1947 to decide :

“Whether the action of the management of State

Bank of India by dismissing Shri M. N. Jivanani

from the services of State Bank of India is Justlﬁed

and propet? If not, then what rehef the workman is
entitled to ?
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2. To support the subject-matter involved in the
reference, 2nd Party filed Statement of Claim at Exhibit 7
stating and contending that, the concerned workman M.N.
Jivanani joined 1st Party as a Cashier-cum-Clerk and worked
there since 5th August, 1982. Initially he worked at Kamathe
Branch and thereafier posted at SBI, Best Depot, Kurla
Branch. He is resident of Ulhasnagar. He applied to Branch
Manager, Kurla Depot. Branch, Mumbai, by application
dated 8th April, 1993 for issuance of certificate of Income-
tax in order to enable him to apply for visa to visit Japan
and also applied for sanctioned leave. Said certificate was
issued the Branch Manager on 10th April, 1993 and one
week’s leave was granted in April, 1993 to enable him to
visit Japan where his brother was residing.

3. While he was at Japan, unfortunately he fell sick "

with serious chest pain, cold and fever. Doctor advised
him not to travel by Air. His brother also advised him like
that. He was constrained to stay at Japan. Thereafter he
suffered serious backache.

4. 2nd Party vide hisletter dated 12th July, 1993 and
12th October, 1993 requested Bank to sanction him leave
on the ground of ill health. He also sent Doctor’s certificate
dated 12th July, 1993 and in October, 1993. Both those
applications were sent from his brother’s address at Japan.

5. On 13th December, 1993 by letter addressed to
Branch Manager, he requested him to sanction sick leave
from 13th December, 1993 saying he was sti]l suffering
from itl health. He also informed the Bank authorities that,
since the Doctor did not know English language the
certificates were sent in Japanese language and requested
for grant of sick leave on the basis of the said certificates
and the Bank authorities acknowledged the same. He by
further letter dated 13th February, 1994 sent with Medical
Certificate of Japan Doctor and requested to continue it.

6. By letter dated 24th May, 1994 issued by the
Assistant General Manager (111) addressed to 2nd Party at
his residential address of Ulhasnagar, he was informed
that, since he has not reported for work as asked to report
within 30 days from the date of the receipt of the notice
dated 5th March, 1994 it was deemed that, he bhas
“voluntarily retired”, from the services on 5th April, 1994.
By the said letter he was also asked to pay within 15 days,
from the date of the receiptof the said notices, one month’s
pay and allowances in lieu of notice failing which it will be
recovered from him.

7. 2nd Party states that 3 notices were sent ot him
at his Ulhasnagar address which were returned
“unaccepted”. Then termination of services of 2nd Party
was communicated o him by letter dated 24th May, 1994,
By letter dated 9th May, 1997 2nd Party Workman made an
appeal to the Bank authorities to reinstate him with benefits
of continuity of service and back wages.

8. Thereafter, the said request was also made by
Union through its General Secretary requesting the Bank
authorities to reconsider the decision and take him in the
employment.

9. By letter dated 22nd July, 1997 and 12th February,
1998 Bank intimated 2nd Party that, it cannot accept the
request made by him or by Union and informed that, it
cannot take 2nd Party in the employment and consider
him for the reliefs.

10. On 27thDecember, 1999 by letter addressed to
Assistant Labour Commissioner (Central), Union sought
intervention of Assistant Labour Commissioner (Centrat)
in the dispute ofthe 2nd Party Workman, However, failure
report was submitted by the Assistant Labour
Commissioner (Central) as he was unable to resolve the
dispute, by which 2nd Party pmy to reinstate him with
benefit of back wages and continuity of service stating
that no opportunity was given to him to explain his
absenteeism. It was also stated that no enquiry was
conducted, no proper procedure was followed. [t is
contended that the decision taken by the Ist Party was
bias and not taken as per law, The termination dated 24th
May, 1997 isnot legal and maintainable. In fact 2nd Party
Workman should have been awarded opportunity to
explain his absenteeism and the Bank authorities ought to
have considered the difficulties which he faced. So it is
submitted that, Reference be allowed with directions to
the Bank to reinstate himn and to give him back wages and
continuity of service.

I0A. This Statement of Claim is opposed by the st
Party by filing reply at Exhibit 11 making out the case that,
in terms of the application made by the 2nd Party and
written test held by it the 2nd Party was offered the
employment with the 1st Party asa Cashier-cum-Clerk with
the 1st Party, It is also admitted by the Ist Party that, the
2nd Party joined the services of the 1st Party on 5th
August, 1982 and was posted at various places as
mentioned in the Statement of Claim.

11. It is contended by the 1st Party that, in April,
1993 2nd Party Workman applied to the Bank for issue of
Income-tax clearance certificate for the purpose of
obtaining visa to visit Japan. In fact, as per service rules,
employees or Workmen who is to proceed to country
outside India for any reason, other than his official duty,
ought to have obtain prior permission in that behalf from
the Bank. Additionalty it was expected from the employees
to apply for leave on the ground that he want to visit
foreign country and said employee has to give undertaking
that he will not accept any employment in the foreign
country and shall not extend stay in the foreign country
behind the period of sanctioned leave and return to India
on the expiry of the said leave. However, this Workman
did not give any such undertaking to the Bank nor
intimated about his position at Japan.

[2. 2nd Party did apply for leave on23rd April, 1993
and 7th May, 1993 on account of visit to Japan which was
granted by the Bank. Thereafter he did not sought any

permission and that too for sick leave from 10th May, 1993

to 19th May, 1993 fotlowed by another application dated
20-5-1993 and 18th June, 1993, however, those were granted
by the Bank. However,-thereafter concerned Workman
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neglected to resume on duty on the expiry of the said

léave which was sanctioned upto 19th June, 1993. The
reasonable time was given to the 2nd Party to report on
duty by notices but the 2nd Party did not report for duty.

Then by letter dated 20th June, 1993 2nd Party requested .

to extend leave on the ground of sickness. Bank received
it on 20th Aughst, 1993 alongwith some documents in
Japanese language. However, said letter did not
accompany any authenticated translation of the contents
of the said documents in English which was expected to

- be complied with by the concerned workman. Then the
Bark sent a telegram dated 8th October, 1993 disapproving
his action. However, 2nd Party did not take any steps on
it. Then by letter dated 12th October, 1993 said workman
sought for further extension of leave on medical grounds
with medical certificate in Japanese language. On 1st
November, 1993 Bank informed the concerned workman
that, application for extension of leave is not allowed and
he was asked to report on duty long back but he failed to
do so. In these circumstances the Bank presumed that,
concened workman is not interested to resume on duty.
Said decision was communicated by the Bank to the
concerned workman by re glstered post treatmg he
voltmtarlly retired.

'13. According to Bank, the concerned workman
failed and neglected to report on duty as intimated by the
Bank. Even leaves prayed by him were not sanctioned by
the Bank though letter dated 12th October, 1993,
13-12-1993 and letter without date were received by the
Bank on 0%th March, 1994. Even by letter dated 2nd

February, 1994 addressed to the workman at Japan address
1st Party directed him to report on duty, till said workman -

did not take note of it and report on duty. Said workman
did not report on duties inspite of the call of the Bank. By
letter dated 24th may, 1994, addressed to the concerned

workman at his Ulhasnagar address, Bank informed the

2nd Party that, since he did not report on duty his services

have been treated as deemed to have, “voluntarily retired.” '

14. As per Bipartite Setilement Bank can treat the
employee as having “voluntarily ceased” his services from
the employment of the Bank inter alia of the concerned
workman if he proceeds to foreign country without leave
or over stays his sanctioned leave by 150 days. Thus it is
presumed that, 2nd Party remained absent for more than

150 days by said Bipartite settlement, it empowers the

Bank to take decision about the concemed workman as
having, “voluntarily retired” from its employment. Even
the appeal filed by the concerned workman was turned
down by the Appellate authority and now nothing remains
in the prayer of the concerned workman to consider. So it
is prayed that, dispute raised by the concerned workman

about the decision taken by the 1st Party treating him as .

 deemned to have been, “voluntarily retired” does not
require to reconsider as prayed by the 2nd Party workman
and to take him in the employment with beneﬁts of back
wages and centinuity of service.

4506 GIO7—18

15..In view of the above pleadings my Ld.
Predecessor framed Issues at Exhibit 12 which I answer as
follows :

ISSUES FINDINGS
1.  Whether the action of the
Management of State
Bank of India by dismissing -
Shri M.N. Jivanani from the
“services of the State Bank -
‘of India is ]ust legal and
proper? - NO.
" 2. Whatrelief Shri Jivananiis ~ 2nd Party is entitled
entitled to? to reinstatement
-without back wages
but with continuity
of service for retire-
ment benefits.
REASONS:

16. 2nd Party workman worked with st Partyasa
Cashier-cum-Cierk. He joined 1st Party on 5th August,
1982, When he was at BEST Depot Branch at Kurla, he
applied for leave on 8th April, .1993 on account to visit
Japan and prayer of the 2nd Party workman to visit Japan
was granted by the Bank, Accordingly, he proceeded to
Japan during April, 1993. That time one week’s leave was

_granted in April, 1993 to enable 2nd Party to visit Japan.

However, after going there, he fell sick and did not report

on duty. On a number of occasions he sent
correspondence to the 1st Party and requested them to

extend the leave and lastly he requested them to turn down

its decision by which they informed that, 2nd Party was

treated as deemed to have “voluntarily retired”. According

to 2nd Party said decision treating him as deeémed,

“voluntarily retired” is nething but terminating his services

to lead him the risky life. As a result of that, his services

came to an end and by that he looses his income. Said

decision is drastic. It was not taken by following due

process of law. No charge sheet was served. No enquiry

was conducted. No opportunity was given to explain the

2nd Party about his absenteeism. So it is prayed that, the

decision taken by the 1st Party treating him as ‘voluntarily

retired’ requires to be set aside with the directions to the

Ist Party te take him in the employment with benefit of
back wages and continuity of services.

17. As stated above, it is disputed by the 1st Party
saying that, though leave was sanctioned and though

_permission was given to the concerned workman to visit

Japan, he extended that leave and remained at Japan on
unauthorized absenteeism for years together. No separate
applications were given by him in advance. He did not

-apply in time for extension of leave. Though he was warried

to report on duty, he failed to report on duty. Sucha long
absenteeism from duty does not permit 1st Party to keep
2nd Party in the employment and accordingly it intimated
to the 2nd Party that, it treated his absenteeism as deemed
“voluntarily retired” by letter dated 24th May, 1997.
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. 18. To prove that, 2nd Party placed reliance on his-
affidavil filed at Exhibit 25 in lieu of the examination in -

chief. Whereas 1st Party filed an affidavit of its officer at
qxlublt 31 in lieu of the examination-in-chief.

19. Inthe affidavit 2nd Party reproduced all above
events séquences wise, In the cross he states that, he was
in Japanifrom 24th May, 1993 to 25th February, 1997. He
admits that, initially leave for one week was granted by
the Bank. he admits that, he did not consult any specialist
Doctor pt Japan. He also admits that, he do not know
Japanes¢ language. He admits that, he received letters

5-3-1994 and 24-5-1994 from the Bank. He admits the
address given at Exhibit 17. He admits that, he did not
ipform gbout his absenteeism during three years and nine
rhonths bf his stay at Japan. He states that, he was not
getting 4ny service in Japan and was depending on his
brother. |He further admits that, leave granted by the Bank

expired bn 19th June, 1993. He admits that he did not apply

tp the Bank for further extension of leave. He admits that,
he has g0 documentary evidence to show that, he sent
lgtters for extension of leave from 10th May, 1993 to 19th
‘ y, 1993 and application dated 12th July, 1993. Healso
at, he does not know name of the Doctor from

hom he took treatment and certificate. He also admits
:g; he does not possess any case papers about his
gilment,) that he does not possess any prescriptions given
Yy the Doctor. Even he does not possess the X- rays and
its repotts and have no evidence to show, what treatment
was given to him at Japan. He states that, he was suffering
“from batk pain, cold, fever and chest pain. According to
Him tha‘, pain was of a very serious nature. However, no
X-ray was taken of that. He is also unable to state how
thuch expenses were incurred for his medical treatment at
pan dpring his stay of 3 years and 9 months. He states
at, he feturned to Bombay on 25th February, 1997. The
at he got letter of the Bank sometime in June,

1994 of| 24th May, 1994. He states that, he was shocked

Hy the sdid letter. Then he filed pursis at Exhibit 26. Against

at Bank filed an affidavit of its officer at Exhibit 31 in lieu

of the examination-in-chief to deny all the contentions of

j\e conIemed workman. This witness also admits that,
Ind Party proceeded to Japan after sanction of leave.

2Q. Heard both. Perused the proceedings.

21. Now, it becomes the matter of record that, the
goncerngd workman was employed with the 1st Party, who
jpined 1gt Party w.e.f. Sth August, 1982 as a Cashier-cum-

lerk ang served with it upto April, 1993 i.e. he served for 11
ears cantinuously with the Bank when he was in India. Jt

i also aymatter of record that, after proceeding to Japan fie
did not feturn to India till 25th February, 1997. That means
was i Japan from April, 1994 to 25th February, 1997 i.e.
,xr3yeqmmd9 months. It is also a matter of record that, no
nquiry was conducted. it is also a matter of record that, no
i‘harge sheet was served on2nd Party workman. It is also a
atter df record that, no opportunity was given to the 2nd

Party tolexplain about his absenteeism. It is also a matter of

record that, except absenteeism no other grave charges are

 that, he fell sick after going

3=

lwehdagammeanPmy'worhmfmwhichlstM

“voluntary retirement” mmyfﬂberbeneﬁts.

- 22. 2nd Party w | tried to make out the case
Japan. He tried to produce
some documents which are it} Japanese language. it is a
matter of record that, those *sacalled’ medical certificates
in Jdpanese language are not yet translated to know what

it contains and what was ¢ for which 2nd Party was -
declared sick. Itis also a of record that, neither 1st
Party nor 2nd Party chased epch other on this point and
decision was taken by 1st P which was ex-parte and

was communicated by

! letter dated 24th May, 1994
to the 2nd Party by which it

_ his services are treated as v unurilyrctn'ed
23. When there was nq enquiry by giving charge

sheet, it also made it clear opportunity was not given
to the concerned Wworkman to explain about his absenteeism
or it may be that due to distange between the 1st Party and
the stay of 2nd Party during that period it might have
" created this problem. At the sgme time, one cannot ignore
the fact that, the 2nd Party re to India after 3 years

and 9 months though the dedision was taken by the Ist
Party on 24th May, 1994 tp treating him as deemed
voluntarily retirad. All this rdveals that, no charge sheet
was served on 2nd Party. lt|also reveals that the only
allegation against the 2nd | was about his absenteeism.
It also reveals that, no proper opportunity was given to
the 2nd Party to explain aboyt his absenteeism as stated
above, mere allegation of abgenteeism is leveled against

2nd party workman while g him as voluntarily retired
-from'the services.’ f -

24. In this scenario if We consider grievance made
by 2nd Party that, opportunity was not given and he was

not served with charge shaet about his absenteeism
without permission, I think itirequires to consider. It isa
matter of record that, from number of record it revesls
number of correspondence was made by the 2nd Party by
which he requested to ext¢nd his leave, thongh the
applications aré not touchikg the previpus dates and
taking reference of the previops correspondence. One has
to note that, charge sheet whas not served and specific
allegations of absenteeism were not leveled against the
concerned workman. It may be that, 2nd Party may have
returned to India on 24th Febfuary 1997 it does not mean
that, he cannot raise dispute | about the cause behind his
termination or he cannot raise dispute about decision taken
by the Ist Party? Though there is a delay one has to
consider, whether sincere fefforts were made by the
congerned workman to achieve the employment? It is also

" an admitted fact that, number of correspondence were

sent by him and they are admitted by the First Party, Even
in the Written Statement 1t Party has admitted that,
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number of letters were written by the 2nd Party but those
were not touching with the previous letters and dates of
previous correspondence. Even 1st Party acted upon some
letters and sanctioned him leave, even after one week which
was initially granted. In para 6 of the Written Statement
Ist Party stated that, the said Workman applied for his
Earned Leave between 23rd April, 1993 and 7th May, 1993
to visit Japan was granted by the Bank. It is also stated by
1st Party that, he sought sick leave from 10th May, 1993 to
19th May, 1993 followed by another leiter for granting
carned leave between 20th May, 1993 and 18th June, 1993
which was aiso granted by the Bank. It is the allegation of
the lst party that, he neglected to resume on duty on
19th June, 1993 on the expiry of his leave which was
rejected by the Bank. It is also pertinent tc note that, when
leave was granted upto 18th June, 1993, how one can
attend India to report on duty on the next date i.e. on
19th June, 1993 as expected by the Bank from Japan? At
the same time it is not expected by the Bank as to how 2nd
Party was supposed to report on post within 15 days?
Even in para 9 of the written statement 1st Party has stated
that, by letier dated 12th October, 1993, 2nd Party prayed
for extension of leave. Said application was accompanied
by medical certificate in Japanese language. It is stated
that, since previous letter which was also containing such
type of Japanese language certificate it was not transiated
in English and Bank did not accept it and by letter dated

1-11-1993 Bank informs that, his application for extension -

of leave was not allowed and then Bank concluded that,
be neglected to report on duty. Even Officer of the Bank
has stated that, by letter dated 2-2-1994 addressed to 2nd

Party at Japan address Bank. requested him to report on

duty imme«iately. However, Workman did not report on
duty though he was served with it. Even Bank referred to
the appeal preferred by the 2nd Party dated 9th May, 1997
- which was rejected by the Appellate Authority vide order
dated 12-2-1998. So all this reveals that, attempts were
made by 2nd Party but it is to be noted that, those were
not attempt in continuation of previous correspondence

and referring previous dates and giving response to the

correspondence of the 1st Party. All these things reveals
that, no charge sheet was served. No explanation was
sought from the 2nd Party and first party concluded to
treat his absenteeism as deemed voluntry retirement. No
doubt 2nd Party remained absent for more than 3 years 9
months continuously. some argument is tried to be made
that, while visiting Japan or while visiting out of India
employee has to seek permission. But when leave was
sanctioned and which was extended from time to time as
stated above, in my considered view, no hurdle will come
in the way of the 2nd Party Workman to visit foreign
country was without prior permission of the Bank. Here
1st Party has made capital of absenteeism of 2nd Party for

more than 150 days and so it decided to treat his .

absenteeism as deemed voluntarily retired. According to
me, now facts are clear. As stated above, 2nd Party remained
in Japan for 3 years and 9 months and returned to India on
25-2-1997. When he was in Japan for 3 years and 9 months

and that is his explanation as to why he did not report on

~duty and did not apply with the order of the 1st Party

which asked the 2nd Party to report on duty within 30
days. Accordingly to me stay of 2nd Party in Japan for 3
yvears and 9 months is more than sufficient to consider
that, he had reason to stay away from the employment. 1f

* atali, he might have been served with the charge sheet he

might have got an opportunity to put these facts before
the Inquiry Officer who was supposed to consider it as
there wis reason for 2nd Party to stay away from the job.

26. The Ld. Advocate for the Union filed citations

‘published in 1987 LAB .1.C. page 218 (Kamal Kishore

Lakshman vs. M/s Pan American World Airways Inc. and
ors.) of Apex Court in Civil Appeal No. 2568 of 1986. Said
citation is on the point of decision taken by the employer
on account of loss of confidence. When such a
ground is taken by the employer in that case and in the
case of loss of confidence it became stigma and to ailege
that, employer has lost the confidence, enquiry is a must.
However, in the instant case which is at hand , no such
conclusion was made by thelst party i.e. Bank alleging

. the loss of confidence. The letter dated 24th May, 1994 on

which dispute is raised by the 2nd Party reveals that, ist
Party treated 2nd party as deemed voluntarity retired from
services observing that, he failed to report on duty as
directed. So in my view, the citation referred by the 2nd
Party's Advocate on this points when is on different point
does not invite to consider in the present case. Another
citation published in 1973 SC page 122(Vol.60) C 1272 in
Civil AppealNo. 1461 of 1972 where points of jurisdiction
under Section 11(A) of Industrial Disputes Act, 1947 of
Tribunal is considered to interfere with the dismissal order
given by the employer to the employee. 1 think Section
11{A) of the Industrial Disputes Act, 1947 is very much
clear on that point which does not require any support
and there cannot be quarrel about the jurisdiction of the
Court. So 1 do not wish to burden the judgment by
reproducing the facts of the case referred in the citation.
At the same time 1st Party’s Advocate aiso placed his
hands on the citation published in 2005 II1 CLR page 120
of our Hon'ble High Court given in (Ramaswamy
Murugesjh vs S. G. Bhonsale) case where, our Hon'ble
High Court observed that, if Workman suffers from
continuous ill health and in that facts and circumstances
of the case, if the decision of termination is taken, it does
not amount to the termination under Section 2(00) of sub-
clause (c) of Industrial Disputes Act, 1947 which cannot
be legal. He also referred another citation published in
2006 I1 CLR page 1019 (State of H. P. & Ors vs. Presiding
Judge and Anr.) of Himachal Pradesh High Court where it
was observed that, absenteeism is nothing but
abandonment of job and so it be treated as voluntarily
retirement. In that case it is oberved that such a termination
does not amount to retrenchment with in Section 2(00) of
the Industrial Disputes Act, 1947 where Section 25 (F) is
also attracted.

27. However, in both cases (Sﬁpra), workmen were
sick. In case of Ramaswamy Murugesjh he was declared by
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Doctors unfit to work and so termination was given on that
ground to Rafnaswamy-Murugesjh. But in this it is not
termination on solely sickness but on absenteeism whereas
in the cpse of Himachal Pradesh i.e. second citation workman
was appointed temporarily. Then she was transferred and
then she reported on duty and she was not permitted to join
and her serviges stood terminated as she cannot be taken
back with approval of the higher authorities though there
was a {lecisios of the Court to take her in the employment
about his previous termination. Since facts of both the
cases ; are different and termination in both the cases
(Suprd) were on different footing, in my considered view,
those ¢ases arkd law laid down by respective Coyrts cannot
be mafde appﬁcable in the instant case which is in hand
since ¥ the pfesent case on simple absenteeism and same
ground was tgken by the 1st Party to treat the concerned
workmgen as deemed ‘voluntary retired’.

28. While declaring 2nd Party deemed voluntarily
retired no opportunity was given as stated above. He
unabl¢ to puﬁ' up his case as to why he did not report on
duty. It is a matter of fact that, leave of 2nd Party was
grantgd by the st Pany as stated in the Written Statement.
Initially on 2Brd April, 1993 and 7th May, 1993 then his
leave japplicgtion sanctioned was granted on 10th May,
1993 and 19th May, 1993 then he prayed for extension of
leave lwhich was to expire on 19th June, 1993, Ist Party
received another application dated 28-8-1993 alongwith
allege documents in Japanese language. Then it is a
mattef of record that 2nd Party addressed a letter to the
Bank dated 12-10-1993. So this correspondence was going
on erm the Ind Party's side and it is admitted to the 1st
Party;also. So lastly Bank asked 2nd Party to report on
duty Ly addtessing letter dated 5th March, 1994 to his

Ulhasnagar address asking his report on duty with

explapation. ]t is a matter of record that he was in Japan at
that time Stl]' that letter was written to him at Uthasnagar
by wlrch he was asked to reporton duty with explanation.
Thergafter by letter dated 24th May, 1994 the Bank
presumed hq has already retired. So all this reveals that,
before reporting in India on 25th February, 1997 he was
unable to coitact Ist Party. Till that moment, he was unable*
to ge{ any opportunity to explain his absenteeism. Though
he rajsed digpute though Union after long time but Bank
did nbt consjder it and the matter went before the Labour
Commissiongr (Central), Mumbai, who submitted its failure
repott and then came to this Tribunal as a matter of
Reference. So all this reveals that, 2nd Party did not getan
oppartunity lto put up his case as to why he was absent
and :here it:is to be noted that, only absenteeism is the
causé behinjl taking decision of treating him as deemed
voluntrily rétired. As we know *“voluntarily retired ” is
nothing butisort of termination which brings end to the
employment. Here 2nd Party was working with 1st Party
froml 1982 ti@ll 1993 without any problem. Then from April,
199 till he feturned back to India on 25th February, 1997
r 7 years and 9 months he was out of employment and
r.hat rbsenteeism is the only draw back of the concerned
-Workman who is involved in the reference. So in this
situakion I fgel it is necessary to consider his case atleast af

this stage since he fought continugusly for his right to
work which I feel has substance. Sb I conclude that the
decision taken by the 1 st party and treating him as
voluntarily retired is not just, legal and proper. So Answer
this issue to that effect. -

ISSUE. NO. 2

29. Now, 2nd Party prays for reinstatement with
benefits of continuity of service with back wages. We know
State Bank of India-is a public un ing where money
transaction-is done by citizens or India. It is run on public
money. It is amatter of fact that, 2nd was in Japan for
3 years and 9 months i.e. from April, 1993, and then did not
work till this moment i.e. till end of August, 2007 with first

party that means he remained out of job for round about
fourteen years and did not work with ﬁm Ist Party. When he

did not work with 1st Party for 14 yeags, it will riot be proper,
legal and even practicable to direct Ist Party to pay him
wages for that period. At the same tine one cannot ignore
that he was out of India. - One cannot ignore that, he was in
touch with the 1st Party and that fact is admitted by the 1st
Party also. It is a matter of fact that inqiry was not conducted
though he returned to India. His prayer was to take him in
the employment. In fact Management ought to have given
him an opportunity to explain and him as to why he
was unable to report on duty. It is ammrofmrdm he
was in Japan for three years and months from April,
1993 to 25th February, 1997, When|he was out of India, I
was not possible for one to fact enquiry if at all it could have
been initiated by the Ist Party. But|it was possible for the
1st Party to initiate enquiry after he peturned to Inida but it
was not done. At the samie time one cannot ignore that, he
did not work for the Ist Pany for abput 14 years.

.30. When this is the suuatlon,gwhen no other chatges
are levelled against the.2nd Party dxcept his absenteeism
and when no enquiry was conductéd and ne opportunity
was afforded and no opportunity fwas given to the 2nd
Party to explain his absenteeism, ql my considered view,
he must be reinstated, without backiwages, with continuity

of services for retirement benefits. It is not the case of the

1st Party that, he has some source otf income or he is of the

retirement age. So in my constddred view, he must be '

permitted to work till the date of hq; superannuation in the

Bank and he must be benefited with contunuity of services

for retirement benefits, since initially he worked from1982
without any stigma till 1993. \

31. In Veiw of the discussions above I conclude that

reference should be party allowed.|Hence, the order:
ORDER

(a) Reference is party allowe{d

(b) ist Party to reinstate 2nd Shri M.N. Jivunani
on his post from where he was asked to voluntarily retire,
with continuity of service to claimretirement benefits;

(c) prayer of 2nd Party to giv§ back wages is rejected;

(d) there is no order as to it$ costs;
Mutnbai, '

3 Ist August, 2007 A. A.LAD, Presiding Officer

\
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8.0. 3341.—In pursuance of Section 17 of the
- Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 41/2005)
of the Central Government Industrial Tribunal No. 2,
Mumbai, as shown in the Annexure in the industrial dispute
between the management of Life Insurance Corporation of
India, and their workmen, received by the Central
Government on 24-10-2007.

[No. L-17012/25/2004-IR(B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE

INDUSTRIAL TRIBUNAL NO. 2, MUMBAI

PRESENT

A.A.LAD, Presiding Officer
REFERENCE NO. CGIT-2/41 OF 2005
EMPLOYERS IN RELATION TO THE

MANAGEMENT OF LIFE INSURANCE
CORPORATION OF INDIA
The Senior Divisional Manager, '
Life Insurance Corporation of India,
Divisional Office-1,
112, Sion Koliwada Road,
Sion, Mumbai-400 022,

AND
THEIR WORKMEN

The General Secretary,
Insurance Employees’ Union
88/112, Sion Koliwada Road,
Sion (E), Mumbai-400022.

APPEARANCES: .
For the Employer Ms. A A, Sakpal,
' Ms. F.D. Lewis,
Representatives.
For the Workmen Mr. C. 8. Dalvi,
Representative.

{508 GUO7—19

Mumbai, dated 27th September, 2007.
Award Part-]

Matrix of the facts as culled out from the reference
are as under :—

1. The Government of India, Ministry of Labour, by
its Order No. L-17012/25/2004 IR (B-I) dated 29-12-2004 in
exercise of the powérs conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Dispute Act, 1947 have refen'ed the followmg
dispute to this Tribunal for adjudication :—

**Whether the action of the management Life
Insurance Corporation of India, MDO-11, Mumbai
by removal from the services of Shri M. L. Manikade,
NIGA, w.e.f. 30-12-1997 is justified? If not, what relief

Shri M. L. Manikade is entitled to ?" :

2. Claim statement is filed by the General Secretary,

Insurance Employees Union, filed at Ex-5 making out case
that, LIC is subdivided into seven zones for the purpose of

- administrative convenience, -consisting of 21 Divisional

Offices.
3. The workman involved in the reference namely

Manikade was firstly appointed in the Corperation as an

Assistant in the Class 1II cadre in 1990. Then he was
promoted as an Higher Grade Assistant.

4. Said second party workman had written letter on
10-4-97 about sickness of his mother and applied leave for
the same w.e.f. 7-4-97. Even he sent telegram on 24-4-1997
referring sickness of mother and requested to grant leave
from 7-4-1997. Chembur Branch office granted P. L. to the
concerned workman. Even he was permitted to draw salary
of April, 1997 but due to sickness of his mother he unable

" to collect it. Then concerned workman informed first party

that he would resume on duty on 2-5-1997. Even hie wrote
letter to Divisional Manager-1I on 21- 1 1-2000 and requested
to send all his correspondence at his new address, Tagore
Nagar, Vikhroli (E), Mumbai- 83. Said corresponderce was
served on Divisional Manager.

5. Concemed workman by his letter dated 30-7-2001
addressed to Sr. Divisional Manager requesting to reinstate
him since heé learnt that, he was terminated treating his
absenteeism and presuming that he has not abandoned
the job w.e.f. 30-12-1997,

6. According to concerned workman, no
opportunity was given to him to explain about his

- absenteeism. No charge sheet was served. No enquiry was

conducted. The decision taken by management was exparte
and bias. Said decision taken: by first party was not taken
by following principles of natural justice. Even charge of
absenteeism is not proved. So itis submitted that, decision
taken by management of removal of concerned workman
from services of first party w.e.f. 30-12-97 is not just and
proper which require to quash and set aside with direction
to first party to reinstate the concerned workman with
benefits of backwages and continuity of service.
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7. T‘i}is demand is opposed by the first party by
filing written statement Ex-6 stating that, second party is
noti a workman. This Tribunal has no jurisdiction to

entgrtain the prayer prayed by the union to reinstate -

concerned workman. Be51des it is stated that, concerned

of ¢onducding enquiry. The charges were communicated
to goncernéd workman. Concermned workman denied those
chdrges. Dn that enquiry committee was formed.

CmTesponhence was made regarding that which returned
wi remarks “not claimed” and ““left”. The possible efforts
wei madd by first party to intimate concerned workman
about its décision to proceed against concerned workman
by formingenquiry committee and proceeding against him
to take aalion Since concerned workman purposely
avdided tg participate in the enquiry, Inquiry Officer
coqcluded concerned workman guilty of charge of
absénteeist without,permission. Besides'demand made
by doncerned workman is made at very belated stage nearly
fout years after. Beside he has not explained the reason
behmd absenteeism by producing cogent evidence.

Mofeover ﬂ1e stand taken by concemned workman that, he
hasjunder gone psychiatric treatment is also not proved
by 4ny evithce The Inquiry Officer submitted that, after
taking effort to bring concerned workman in the enquiry
andl face thg trial, he observed concemed workman guilty
of gharge of absenteeism. Since said decision was taken
which was| challenged by the concerned workman,and
whifh was furndown by the appellate authority, disciplinary
authority tdok decision to remove the concerned workman
frorp the estiployment of first party. So it is submitted that,
prayer pra)Led by Union to reinstate concerned workman

canpot be cpnsidered and decision given by Inquiry Officer

cangot be gbserved, taken without following principles of
natyral jus‘;tcy:e.

i 8 Injview of above pleadings, issues are framed at
Ex-LO out I them issue of workman along with faimess of

enghiry and perversity of findings are taken as preliminary
issuks which are answered as follows :
| : Issues ' ‘ Findings
i ! Whether this Tribunal has )
i jurisdiction? Yes.
. Is second party workman? Yes.
iii. !ls enquiry fair and proper? No.
iv. Is findings perverse? Yes.
. REASONS

Issue No.1 & 2:— ‘

- 9. Thése issues are pertaining to status of concerned
workman and jurisdiction of Tribunal. Second party Union
clauh that, boncemed employee is a ‘workman’ whereas
first party chim that, concerned employee is not workman,
As fhr as t}i]s contention is concerned, both have not led
any $pec1ﬁ(: evidence, in support of their stand about status

of ccmcemch employee. The witness of first party at Ex-16 .

wotkman i/as intimated about decision taken by first party .

* working in that cagdre has to s

has stated in the cross that, post of Higher Grade Assistant
is a promotional post aiid is of dupervisory category. He

evidence about concerned emplojee. Presmningthm, post
of Higher Grade Assistant is a p: i
mean that, it is only a post of m
person posted on the post of
though has power td fake decisioh regarding policy claim
and acceptance of policy and paksing of the vouchers, it
cannot be presumed that he is xjot workman. Employee
e the guidelines while
deciding claim, vis-a:vis accepting policy claim and passing
out vouchers. By any stretch of imagination, work of
passing vouchers cannot be treajed as an administrative
job since vouchers are passed 6f the amount which is
sanctioned. Beside accepting claifn and taking decision of
policy claim is also considered ag per the guidelines given
by the LIC. Person working on th it post cannot cross those.
guidelines. In each case, whatitype of claim is to be
sanctioned, all this work is done by following the guidelines.
It is not that, person working of post of Higher Grade
3

agerial cadre. No doubt,
igher Grade Assistant

Assistant is taking part in-decididg the policy which is to
be followed to consider particulan claim. When that power
is not with the person working, ithough he work on the
post of Higher Grade Assistant lfke concemed employee
working in the post, in my conm ered view, he cannot be
treated as not workman. '

10. Managemént has filed written submission at Ex-
20 whereas second party filed at[Ex-19. Even some case
laws are referred by the management including the citation
published in AIR:- 1982 SC page 1126. While deciding Writ
Petition between A.V. Nachane anil anr. /s Union of India,
Apex Court observed that, Corpo tion has power to make
rules Under Section 48 (2) (cc). Since such rules are
approved in the Parliament, it has legal status and in that
case, provision of Industrial Disputes Act does not come

in the way of power of LIC to miake rule as made under

© Section 48 (2) (cc). Taking reference of this case the written

arguments submitted by the first party tried to stretch the
decision given in this case and tjied to submnit that, this
Tribunal has no jurisdiction to c¢nsider the grievance of
the employees working in LIC ofiIndia. In my considered
view, the very impression is carpied by first party that,
presuming this Tribunal has no jurisdiction to entertain
the grievances of the employees WOrklng in LIC, which in

. 'my opinion is on wrong interpretation of the decision given

by Apex Court referted (supra). Infact in that case, there
was a question of power of LIC waich reduced the benefits
given to Class-II1 arid Class-IV employees regarding
payment of bonus whlch was takep on2l-1-1974 and 6-1-
1973 glvmg retrospective effect oserving, claim based on
settlement is not a fundamental right, which cannot be




(1 -G8 3Gi)»

enforced through the Writ jurisdiction. When such Rules
and Regulations are made by using power under Section
48 (2 ) (cc) of LIC Act, such power cannot be challenged
under the provisions of Industrial Disputes Act and in my
considered view that was the spirit of the ratio referred by
the advocate for first party. This ratio does not any where
say that, Central Government Industrial Tribunal has no
power to consider the grievances of the employees working
with LIC of Indlia. -

11. Besides first party place reliance on citation
published in AIR. 1998 Supreme Court page 327 where LIC
took decision to terminate probationer during probation
observing need not be considered when terminated during
probaiion petiod as Corporation has that right and
provisions of Industrial Disputes Act does not come in the
way of such termination. While deciding case of LIC of
India V/s. Raghaveridra Seshagiri Rao, Apex Court
observed that, at the time of posting if a condition of
satisfactory performance is made to continue the employee
and if decision is taken on the performance of the
probationer observing not satisfactory and discontinued
on that ground, in that case, said termination cannot be
treated as a retrenchment and cannot amount to
retrenchment within Section 2 (o0o0) of the Industrial
Disputes Act and does not Invite protection given to
employes under Section 25 F of the Industrial Disputes
Act. In the Amendment Act of 1981, LIC has made ruie to

that effect which were passed by the Parliament and the

rule which is passed by the parliament has equal force as
of provisions of Industrial Disputes Act which is also
passed in the parliament. So as far as probationary
employee is concerned, definitely provisions of Industrial
Disputes Act cannot protect such.a probationer if
terminated dusing probation period by L.I.C. One more
citation is referred by the first party’s advocate published
in AIR 1994 Supreme Court page 1343 on which first party
bank to say that, this Tribunal has no jurisdiction, but in
my considered view the decision taken in that case (Supra)
i.e. the decision taken in M. Venugopal V/s LIC of India
was regarding decision taken by the LIC about the
probationers whose services were terminated during
probation pericd only as, happened in above referred case.
Since their appointment was for the probation period and
condition was laid if such an employee passes probation
satisfactorily then and then only, will be considered for
continuity of service. Even there was a regulation passed
by Parliament under Section 48 (2C). Naturally and legally
when both acts are passed in Parliament and have equal
status and LIC being Special Act has upper hand over the
industrial Disputes Act as far as decision taken by the LIC
regarding probationary employees is concerned, all these
ruling does not debar this Tribunaiat any level to consider
the other grievances of other employees except the
employees who suffer by the decision of LIC taken under
Section 48 (2) (cc) of LIC Act. So I conclude that, this

WIS 1 A 5 TR 17, 2007/FRH 26, 1929 | 9521

Tribunal has very well jurisdiction over the subject matter
referred in the reference.

IssueNo3 & 4 :—

12. As far as the énquiry and its findings are
concerned, it is matter of record that, concerned workman
did not participate in the enquiry. It is matter of record that,
the attempts of service of chargesheet, intimation of enquiry
and other correspondences are concerned, were not served
on concerned workman and all returned *‘not claimed”, or
“unserved”. It'is also matter of record that, concerned
workman did not participate in the enquiry. No evidence is
recorded by Inquiry Officer of concerned workman. It is
matter of record that, enquiry was exparte.

13. The record and proceedings revels that,
concerned workman did not get opportunity to make out
his case. Even the pleading of the concerned workman
refers that, his mother was sick and then he became mentally
sick and unable to point out the same to first party. Even
he made out case that, by number of correspondences he
tried to intimate first party. But record and proceedings
revels that, it is not considered by Inquiry Officer or by the
firsy party. So one has to conclude that, concerned
workman did not get an opportunity to make out his case
as well as explain about his absenteeism. It is matter of
record that, mere absenteeism is the cause behind removing
concerned workman from the empioyment. However
cocerned workman did not get an opportunity to explain it.
So I conciude that, there was no fair enquiry and Inquiry
Officer was not having reasons to observe concerned
workman absent without any reason. In this scenario I
conclude that, enquiry was not fair and findings perverse.

14. In view of discussion made above I conclude
that, concerned workman must get an opportunity. Hence
the order :

ORDER , 5
(1). observe enquiry not fair and proper and findings
perverse.
(2) Idirect first party to justify its action.
Date : 27-9-2007 : _
" A. A.LAD, Presiding Officer
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New Delhi, the 24th October, 2007

S5.0. : 3342.—In pursuance of Section 17 of the
Indystrial QW Act, 1947 (14 of 1947), the Central
hercby publishes the Award (Ref. No. 54/2005)
Govemment Industrial Tribunal No. 2,
shown in the Annexure in the industrial dispute
management of Central Railway, and. their
was received by the Central Government

on ;. 24-19-2007 -
[No. L~41012/115/2004-IR(B-1)]
' AJAY KUMAR, Desk Officer
ANNEXURE
INDUSTRIAL TRIBUNALNO. 2, MUMBAI
PRESENT '

A.A.LAD, Presiding Officer
REFERENCE NO. CGIT-2/54 OF 2005
[EMPLOYERS IN RELATION TO
' 'THE MANAGEMENT OF
: CENTRAL RAILWAY
The Divisional Railway Manager (P),

Iway,
Diyisi Office, Personnel Branch,
Mijmbai CST,
Mumbai-400 001
AND
'l'lpirWo‘unen
The Genegal Secretary,

ya Railway Karmchari Sangh,

33| Moti wan, ,
Dn D'Sil

m&om

F(rthel:‘.mploycr

Mr, Abhay Kulkarni
Advocate

Mr. K. Badu Rajan
Advocate

Mumbai, dated Sth October, 2007.
AWARD

For the Workman

M ofﬂlefnctsasculledoutﬁ'omﬁlereference i

Im as —
L. [I'be Govemrnment of India, Ministry of Labour,
its No.L~41012/115/2004 {IR (B-I)] dated 15-2-2005
exsrcige of ths powers conferred by clause (d) of Sub-
ion (1) and Sub-section 2 (A) of Section 10 of the
ia) Dispute Act, 1947 have referred the following
dispute tp this Tribunal for adjudication :—

Whether the action of the Divisional Railway
Manager, Central Railway, Mumbai Division CST,

Mumbai in giving punishment of compulsory
retirement from service on Shri Shrikant Tiwari, Head
Booking Clerk, Parel, Cemrﬂ Railway is justified? 1f
not, what relief the workmm Shri Shrikant Tiwari is
entitled to 7"

2. Claim statement is filed at Ex-6 by the General
SectemofﬂwUnianmw%lofhisdemandwhich
was challenged by first party Central Railway by filing
written statement Ex-8. Stage was for framing issues.

3. Meanwhile today, ted workmen Shri Shrikan
Tiwari by Ex-15 & 16 requested tp take reference on board
saying that, he wants to dispose i of and produced Ex-16

signed by General Secretary of the Union. He also admits
the contents of the Exhibits Henge the order :

In view of Exhibit-15 & Exhibit-16, reference is disposed
of for want of prosecution. No okder as to cost.
Date : 5-10-2007 _
A. A, LAD, Presiding Officer
‘Exh.No. 15

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNALNO.2

REFERENCE NO. CGIT/2/54 OF 2005
CENTRAL RAILWAY MUMBAI
¥s
ShriS. K. Thwari

May it please your honour :—

The above maiter was fixed for framing issues on 14-
11-2007. The Union prays that the said date may be
preponed and fixed on 5-10-2007 and on that date the Union

-is going to make an application for disposal of the above
Mumbai,
Dated 5-10-2007
(General Secretary)
M.R.K.S.
. Exh.Ne. 16

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2
REFERENCE NO.CGIT/2/54 OF 200
CENTRAL RAILWAY, MUMBAI

Vs’
Shri S. K. Tiwari
May it please your honour :—

The Union does not wank to persent with the above
reference and the same may b disposed of accordingly.
Mumbai, '

Dated 5-10-2007
(General Secretary)
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New Delhi, the 24th October, 2007

- 8.0.  3343.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Government hereby publishes the Award (Ref. No.14/2007)
of the Central Government Industrial Tnbun.ll-cum Labour
Court, Chennai as shown in the Annexure, in the industrial
dispute between the management of Tuticorin Port Trust
and their workmen, received by the Central Government
on 24-10-2007.

[No. L4401 V62006-IR@B-)]

RAJINDER KUMAR, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL
TRIBUNAL-CUM -LABOUR COURT,
' CHENNAI

Wednesday, the 29th August, 2007

Present ) : K Jayaraman,
' Presiding Officer

INDUSTRIAL DISPUTE NO. 1472007

{In the matter of the dispute for adjudication under
clause (d) of sub-section (1) and sub-section 2(A) of Section
10 of the industrial Disputes Act, 194 7(14 of 1947), between

the Management of Tuticorin Port Trust and ’

their Workmen)

Between
The General Secretary
Tuticorin Port Mariners -
and General Staff Union
Beach Road
Tuticorin - 628001

Vs.

The Chairman
Tuticorin Port Trust,
Tuticorin
APPEARANCE:
For the Petitioner : None

: 1 Party/Petitioner Union

: I1 Party/Management

: M/s. Anand, Abdui & Vinodh
AWARD

The Central Government, Ministry of Labour vide its

Order No. L-4401 1/6/2006- (TIR(B-II} dated 12-2-2007 referred

the following Industrial Dispute to this Tnbuna! for
adjudication.

For the Management

The schedule mentioned in that order is:

“Whether the non-reimbursement of Medical Claim
preferred by Sri Avudaiappan in respect of Mrs.
Bhuvaneshwari by the Management of Tuticorin Port Trust
is legal and justified? " If not, what relief is the workman is
entitled?”

2. After the receipt of Industrial Dispute, this Tribunal
has numbered it as ID 14/2007 and issued notices to both
sides.- Even though two notices were served to the
petitioner union which espouses the cause of the workman,
the union has not apperared before this Court and therefore,
petitioner is set exparte and memo of objection was caled
for from the Respondent/Management. Respondent
appeared through Advocate and filed the statement of
objection wherein it is stated inthe matter of reimbursement
of medical expenses of the officers/employees of Tuticorin
Port Trust and their dependent family members are
govetnend by the Central Services (Medical Attendance)
Rules, 1944 and the same have been made applicable by
the virtue of the provisions contained in Tuticorin Port
Trust Adaptation of Rules Regulations, 1979 approved by
the Céntral Government and published in the Gazette. The
said rules provide for reimbursement of medical expenses
when treatment is taken either in the government or
recognized hospitals. Further, it states in emergent cases,
the Govt. servants or members of the family may be
admitted in the nearest private hospital in the absence of
Govt. or recognized hospital nearer than the private hospital
and reimbursement of expenditure made. Further, in:
emergent cases involving accidents of serious nature or
diseases, the person/persons on the spot may use their
discretion for taking the patient for treatment in a private
hospital if available in case no government or recognized
hospital is available nearer than the private hospital and
the power to decide the merits of the case has been given
to the controlling authority to know whether it was a case
of real emergency necessitating admission in private
hospital. The Respondent/Management has also issued

~ 0. M. dated 19-02-2000 for streamlining the procedure for -

getting treatment in a private hospital by the employees or
their dependent family members. In this case, Sri

"Avudaiappan, Lascar, Marine Department had submitted

a medical reimbursement for Rs. 14,746.90 towards the
treatment of his wife, Smt. Bhuvaneshwari for defiveryata

- private hospital “Krishna Matgrnity Home & Paediatric

Centre”, Palayamkottai but as per the medical records
produced by the concerned employee, his wife with labour
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pain iwas adlmitted in the said private hospital on
11-11-2004 &nd she underwent caesarean section with
sterlisation gperation on 12-11-2004 and she was also
discharged ﬂom private hospital on 20-11-2004. But the
concdmed employee’s Medical Card is in Tuticorin Port
dlspehsary at Tuticorin and the employee never brought

his wife to the Respondent’s Port Trust dispensary forany

check?—up durfing her whole gestation period. From this, it
is clearly evident that from the beginning the said employee
has njade up‘ his mind to have the delivery conducted at
his njitive place, Palayamkottai and not in Port Trust
Hospjtal at Tlticorin. Further, the concerned employee is
residing at Palayamkottal for his own convenience.

There is no provision for the employees who are living
outst(#e Tutigorin to take treatment in private hospital of
their ¢hoice. Alternatively, he could have admitted his wife
in T:runelveliMedlcal College Hospital, a Govt. Hospital at
Palaypmkottai which is-a few yards away from the private

hospital. Furgher, as per the 0.M. dated 19-02-2000 issued

by thq Respopdent/Management regarding reimbursement
of madical claims towards treatment taken in the private,
hospifat, deliyery cases are not eligible for reimbursement,
of meglical expenses, whatever may be reason. Hence the
claim|for reimbursement for medical expenses incurred by
Sri Ri Avudaiappan for taking treatment of his wife in a
privatp hospital was rejected. Therefore, the claim made by
the cqncerneﬂ employee does not come under the purview
of the; guidelines issued by the Respondent/Management.

Hence for alhthese reasons, the Respondent prays that the |

claimjmay bq dismissed with costs.
Polntk for determmatlon are:
} !

i(i) Wl'#ether the non-reimbursement of medical claim
prefeired by{the concerned employee in respect of his
wife'q treatmient by the Respondent/Management is legal
and justified? .

i( ii} Toi whatrelief the workman is entitled?
l’oint No. (i) & (i)

In thls case as | have already pointed out even
thoug;'l two fotices were served to the petitioner union,
the pétitionet union has not appeared before this Court
nor ﬁ?ed any .Ltatement. On the other hand, the Respondent
appeajed thr(*.lgh his advocate and filed memo of objection.
The issue involved in this case is that the concerned
emplqyee hag admitted his wife in a private hospital at
Palayamkottql which is a far off place from the headquarters
viz. Tuticorinjand when he made a claim for reimbursement

of the expendes made by him in the private hospital, the -

Resp¢ndent Buthorities have rejected his claim on the
grounp that his claim does not come under the Central
Servipes {(Medical Attendance) Rules. It is further
contepded on behalf of the'Respondent that the concerned
empIdee is Very well aware that the treatment is available
in the: Tuticorin Port Trust dispensary in Tuticorin town

- &
T

but he never brought his wife to Tuticorin Port dispensary
for any check-up during her whole gestation period.
Further, the concemed employee is r¢siding at Palayamkottai
for his own convenience. Ev:%in the memo dated
19-02-2000, it is clearly staied that the employees who are
living outside Tuticorin and who age taking treatment in a
private hospital of their choice, are not entitled to
reimbursement of medical claim towprds the treatment taken
in the private hospital fbr delivery case whatever may be the
reason. Further, he has not stated far what reasons, he had
admitted his wife in a unrecognized private hospital in
Palayamkottai when there is alreadyla Government Medical
College Hospital near o his place. Therefore, his claim was
rejected for reimbursement. As already stated, the petitioner
union has not appeared before this Court to contradict the
contention- of the Respondent/Nanagement that the
concerned employee is lentitled to feimbursement even in
such cases. Therefore, T find the nog-reimbursement of the

medical claim prefetrdd by the congerned employee, Shri
Avudaiappan in respect of his wife’s claim by the
VRespondenthanagement is.legal justified.

4. In view of my foregoing findings, I find the
concemned employee is not entitledlto any relief,

5.Thus, the reference is answbred accordmgly

(Dicated to the P A. transon ed and typed by him,
corrected arld pronouniced by me inf the open court on this
day the 29th August 2q07) " "

L

" K, JAYARAMAN Presiding Officer
7% feedt, 24 Wr 2007

T2, 3344, —pirifives foraw afufem, 1947 (1947
W 14) FY 9T 17 = ST, TR TR 9
TR B YA & wag P ot o wiER @ a9,
Fey f fifke sl fraw s s

srfirmor s <raery, AW B (e W= 15/2007)
HY WS w2, sﬂ%‘-a‘h 1 24-10-07 F TR

TS o ! _
© [H. @-44011/4/2006-31 AW (R-11) ]
New Delhi, the 24th Oct;bber, 2007

S.0. 3344 .—In pursuance Pf Section 17 of the
Industrial Disputes Act, 1947 (14}of 1947), the Central
Government hereby publishes the Avward (Ref No.15/2007)
of the Central Governrpent Industria) Tribunal-cum-Labour

Court, Chennai as shown in the Annexure in the industrial

dispute between the management df Tuticorin Port Trust
and their workmen, received by the Central Govemment
on24-10-2007. .

[No. L4401 1/4/2006-[R(B-IT)]
RAJINDER KUMAR, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,

 CHENNAI

Wednesday, the 29th August, 2007

Present : K Jayaraman,
Presiding Officer
INDUSTRIAL DISPUTE No. 142007

(In the matter of the dispute for adjudication under
clause (d) of sub-section (I) and sub-section 2(A) of Section
10 of the Industrial Disputes Act, 1947(14 of 1947), between
the Management of Tuticerin Port Trust and
their Workmen) ‘

BETWEEN:

The General Secretary
Tuticorin Port Mariners
and General Staff Union
Beach Road
Tuticorin - 623 001

Vs,
The Chairman
Tuticorin Port Trust
Tuticorin
APPEARANCE;:

For the Petitioner

: Petitioner/I Party

: Reaspondent/II Party

: None
: None
AWARD

The Cenitral Govemmé:nt, Ministry of Lzbour vide its
Crder No. L-44011/4/2006 (IR(B-11) dated 12-2-2007 referred
the following Industrial Dispute to this Tribunal for
adjudication.

For the Management

The schedule mentioned in that order is :

“Whether the Claim of Tuticarin Port Mariners and
General Staff Union for permission to exercise option for
fixation of pay inrespect of Sri S. Samson, Valve Operator

is legal and justified? If not, what relief is the workman/
union is entitled?”

2. After the receipt of Industrial Dispute, this
Tribunal has numbered itas ID 15/2007 and issued notices
to both sides. Even though two notices have been served
to both parties, both parties have not appeared before this
Tribunal to proceed with the enquiry. Therefore, both parties
have set ex-parte and orders have been passed in this case.

Points for determination are:

(i) Whether the claim of Tuticorin Port Mariners and
General Staff Union for permission to exercise option for
fixation of pay in respect of Sri S. Samson, Valve Operator
is legal and justified?

-(ii) If not, what relief is the workman/union is
entitled? .

Point No. (i) & (ii)

3. Though the petitioner union has raised this dis-
pute viz. that the Respondent/Management has rejected
the claim ofthe union for permission to exercise the option
for fixation of pay in respect of Sri S. Samson, Valve Opera-
tor illegally, they have not come before this Tribunal and
establish their case. Similarly, the Respondent has also not
appeared before this Tribunal to establish their contention
that the claim of the petitioner union has rightly rejected.
As such, this Tribunal cannot come into the conciusion
whether the claim of the petitioner union is valid or not.
Since the-burden of proving that the petitioner union is
genuine and which was illegally rejected by the Respon-
dent/Management, is upon the petitioner and since the
petitioner union has not established this fact with any sat-
isfactory evidence, I find the petitioner claim is to be re-
jected. Therefore, I find the workman concerned is not en-
titled to any relief.

8. Thus, the reference is answered accordingly.

(Dicated to the P.A_, transcribed and typed by him,
corrected and prounced by me ir the open court on this

day the 29thnd August, 2007)

K. JAYARAMAN, Presiding Officer,
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