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Separate Paging is given to this Part in order that it may be filed as a separate compilation.

R [[—WUE 3-39—-W"UsE (i)
PART II—Section 3—Sub-section (i)

HICH W & WARd! (T80 Wed & giged ) oiv hgia sifiemift (W oo i wnest & Bga)
gro fafir & siarta wmmg ofr ot fbg o wnaror witafa frem (Red aramor g & anger, so-faw
anfy wiafea §)

General Statutory Rules (Including Orders, Bye-laws ete. of a general characier) issued by the Ministries of the
Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

TE HA"
( WRH T WERER &1 Sgied )
=2 fiooft, 22 wFEd, 2008

ALl 14—, @fuE ® St 300 ® W 5 Tew wiwEl S wE w0 g, R 9 %
TRRIWEE & wEied ¥ saud (WEH J99T) -1 il faw, 2001 1 afasme wtd g, Afus @ vee 36 ey
o & TS 1 WY H TH et FRERET T DEH, W%WwWﬁm(maWM@liﬁﬁ
w it = g et s @ o frefafen fam we € aef -

1. mm%m—(l)mmwﬁwwmﬁmmmﬁm(m
FeTT) Te-l g ‘@' TR Wl 4, 2008 BT

(2) 4 oo ¥ YR it qEE § w9 i |

2. Ue F HWem, sitmrer st St —ww e # G, S i AR ST ST 9% B, ST
fondf @ sumg o & e 2 W4 W faffe

3, el @ wagf, sng-wim, Yrarforn sgand snfe s T W ol w1 o, sg-whm, Hefores s oik
T4 0% ¥ WA o 9 A 2 S S STIg % wen 5 @ 14 F faffe
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4, FEan, —a% =afw-
(%) fams o =t |, fags o @ oot ffm &, foane fem & o
(@) foer ored ofy @ sl et & Sifad o 5u et o oafm @ forame fran 2,
mmﬁﬁgﬁmmma@s‘ma '
g A BT TR 9 T B I o G Feere O s o e % e vt ) o el faf
% 3T wrga & oft S w9 3 fow o e & O ww fee ot w8 FRm # e @ g2} ww

5. PRI WU WY WIT, Tl 5 WER F 9% T i 0 w0 stevas W wHiE 2, awl 9% o o
a1 SN T HE SR SEe o W SRt € 5% ey T T & T sudy @ el ot o vat % st
% 91 ¥ smew g fofus = ww

6. TG =g Frgdl o1 ¥ T, O etRar, smg-Hh F g o ot famdl W ywa T s, fee
FHT TEHR 5 30 [y § TAE-TAG T Tl 1 SR % AR sgfea sifaa, saien s, o= free o,
agd ¥ 3R o e vt % sl @ fog sy o snifi

[ParT 11—Skc. 3(i)]

STt |
T2 TH S F e iU ELRtint e A war ® SIg T a8 F HER
ST wa fafyw @ (dem)
, 7% R frm, 19729 FRE30 B
ST TR § A T
. (2) (3) (4) (5) (6)
ST 12* (2008) T 5500-175~ A et Eid]
(AT HEYR F a1 wgE 'E’ 9000 &Y
e TR FEN H  FUstR
121 it foea SRR
W HFA T ‘
e o3l fesu s T =fEEl & e vl fpe wA 9wt =t oY vl fpe SR et wieEen w et
foru -t % o sdfer I ot om ofeal & feufafmm afk =R el
HEATT g sl i
sgTe Wt Y e
H o] i o e
(7) (8) (9) (10)
30 79 T afysw afrard: fedt wramma faea- &l g o favn g
(F=7 w@R gmwa Ry faenem @ erggen Sl A o6 =fwE & fou
SR T AR B AR W~ G -l = e W wfe 3 o
Fhafel # fow o s o A WEE e | fafim
faferesra) % Ty Jfawm a1 TEeeE §
ety : Tg-U oA T TR ST A1 SEEY |

% fau frofas aie avd 5
g i | smEe W
w #f<m i@ T, (3,
THeY, SHU=Ea oW, THERE,
aforqr, wmede, frqu, fafem,
o AR FER TE W R
fafaam, fomrae vio w1 RS
vy witfi foaen ot wmn o8 w1

femft : suiadl & s
eE® T H Ten # wEaH
T S F s w0
T NETE TS SEA H
& o1 wwdl ¥ |
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(7
ot we-fefaem, smenm ™
FreEm v g o awE o W
T wwafaE & fm Free s

ey ate 1)

wet ot agla ¢ odl W9 et W W=k WeRiafifafe afk feri sl wfuf oo et e g

o viatrafeemer gu s fafir sdemgu @ #t o sod SEw Em B fag aftfeerfiet

Tofed @ W W aret ffemd # Tnd A T o ¥ v g4

wferererm Rfarafffry STET § gl

e foRar s : T Sgm

(1) (12) (13} : (14)

wieft vl BT 0 W 78t g ‘@' fawmig Wty wfuf T @ g

TR % WfatEfe WER @ ety (Yfesm ww femw @ & T B TR

Eiinig ool ceai B fam) . FHIA, TR

wfifearfrl & sfim w T W s : 1. 9Rd & MRRRRR —3reay TRy

ey % forw g8 fifema s war 2. MG & AW WI- -

% sifimmfi o wfafafe amer W TR O o/l &

W g T HERIER

() (i) st g&1 dad o fqwm o 3. 39 FRyw (W), —aeE

Trafie smom W ww % wmu fHy G % HERITRER

B T FHE

(ii) fogtt q@ "ol o fawmr
5000-8000 9T 91 THFY HGIHA B
W W frafrd frafa & wem i |
e o ) Tt S i #t 8t o
(iii) foelt ga daf @ fawm o
4500-7000 TIC A TIFY FFAA H
w5 W Frafe frgfm = wvam g d
(@) wem 8§ g v w fog
Tafea Safores s @ o |

[ ©. T-16011/28/2000-591. TI/79W. V]
MINISTRY OF HOME AFFAIRS
(Office of the Registrar General, India)
New Delhi, the 22nd Janoary, 2008
G.8.R. 14.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Office of the Registrar General, India Investigator (Social Studies) Grade-I Recruitment Rules, 2001
pxcept as respect things done or omitted to the done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Investigator (Soeial Studies) Grade-1 in the office of the Registrar
General, India, namely :—
1. Short title and commencement.—{1) These rules may be called the Office of the Registrar General, [ndia
Investigator (Social Studies) Grade-I Group ‘B’ Post Recruitment Rules, 2008.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of peost, classification and scale of pay.-—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.
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[ParT 1—SEC. 3(i)]

3. Method of recruitment, age limit, educational qualifications, ete.—The method of recruitment, age limit, educational
qualifications and other matters relating to the said post shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualification.—No person,—

{a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appoiniment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Ceniral Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the candidate belonging to the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-
servicemen and other special categories of persons in accordance with the orders issued by the Central Government from
time to time in this regard.

SCHEDULE

Name of post Number of post Classification Scale of pay Whether Whether benefit of
selection added years of service
ot hon- is admissible under
selection Ruie 30 of the Central
post Civil Service (Pension)

Ruies, 1972
(1 2 3) 4 (3 ©)

Investigator 12+(2008) General Centrai Rs.5,500-175  Notapplicable No

(Social Studies)  *Subject to Service Group ‘B’ 9,000

Grade-1 variation Non-Gazetted,

dependent Non-Ministerial.

on workload.

Age limit for directrecruitments Educational and other qualifica-

tion required for direct recruits

Whether age and educational  Period of
qualification preseribed for probation,
direct recruits will apply in i any

the case of promotees ‘

M ®) o) (10)
Not exceeding 30 years. Essential : Not applicable Two years
(Relaxable for Government servants Master’s Degree from a recognised for direct
upto five years’ in accordance university or equivalent in Anthro- recruit

with the instructions or orders
issued by the Central Government).
Note : The crucial date for deter-
mining the age-limit shall be the
closing date for receipt of applica-
tions from candidates in India (and

not the closing date prescribed for
thosc in  Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Labau] and Spiti
District and Pangi Sub-division of

pology or Sociology with speciali-
satjon in Village or Community
study with special reference to
the Scheduled Castes or the
Scheduled Tribes.

Note : Qualifications are relaxable
at the discretion of the Staff
Selection Commission, for reasons
to be recorded in writing, in case
of candidates otherwise well
qualified.
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™

Chamba District of Himachal

Pradesh, Andaman and Nicobar

Islands or Lakshadweep).

Method of recruitment: whether In case of recruit- If a Departmental Promotion Circumstances in

by direct recruitment or by promo-  ment by promotion/ Committee exists, whatis its which  Union

tion or by deputation/absorption deputation/absorp- composition Public  Service-

and percentage of the vacancies
to be filled by various methods

tion, grades from
which promotion/

Commission  is
to be consulted

deputation/absorp- in making recruit-
tion to be made ment
{11) (12) (13) (14
By direct recruitment. Not applicable Group ‘B’ Departmental Promotion ~ Consultation with
Vacancies caused by the incumbent Committee (for considering confir- Unien Public
being away on deputation or long mtion) : Service Commission
illness or study leave or under 1. Registrar General, = —Chairman  not necessary.
other circumstances for a duration India
of one year or more may be filled 2. Additional Registrar —Member
on deputation basis from officers General, India or
of the Central Government : Joint Registrar
{a)(i} holding analogous posts on General, India .
regular basis in the parent cadre 3. Deputy Director —Member
or department; or {Administration),
(i} with three years regular office of the Registrar
service in the grade rendered after General, India
appointment thereto on a regular
basis in posts in the scale of pay
of Rs. 5000-8000 or equivalent in
the parent cadre or department; or
{iii} with six years’ in the grade
rendered after appointment thereto
on a regular basis in posts in the
scale of pay of Rs. 4500—7000 or
equivalent in the parent cadre or
department; and
{b) possessing the educational
Jualifications prescribed for direct
recruitment under column 8.
[F. No. A-16011/28/2000-Ad. I/Ad-V]
D. 8, SAINI, Under Secy.
FRURE HE WA
(T Hue YT HEe )
¢ feeet, 17 sad, 2008

wrenfn 15, —Tegafy, W @ ek 309 & WgE gR wed vifemal 1 waT e gu af it ez st
Frfer, 90w faun gof ‘@’ 1t el weeE wd M, 2004 %6, 39 W & foam sfierd @ g, R 9"
afmror @ g fofan T}, 9w W T 2, TR e SR Sied, SR FE waem | et e @
=W 9w ugh w fafem v W fag fretafeg fem € sl -

TRy 5f7¢8~2.
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1. wie A R ws,— (1) 39 Frml w1 i T e wve sty Frated, SR w6 vaea g e
2 Wi firw, 2008 2 1
(2) % TS H ST WHITH FT aE H WG € |
2. WE WEAT, GUiEAUT ST A, —I TS Y ST, S e iR I A g B, S e
% TIEG SgH e 2§ 4 F fafifie ¥
3. weft @t g, ST, s snfy,—vwa o 9 ol F G, Ag-HE o s waid o A & g
ot I ST ® w5 W w14 ¥ fafie E )
4. Trdand —a7 safwt,—
(%) ford 18 safa @ fome ofa o1 foest ool Sitfaa 2, faeme fem &; @
(&) W,Wﬁmﬂﬁ@@ﬁﬁm@ﬁ@mﬁwm%,
353 92§ § e g¢ Frgfea o o w
Wy A B YR T8 GAIYF B o ¢ fo G e 18 s ol famme @ o=y werR @ o i fafy
F @ WA ¢ SR W w0 B forw o1 e € o o feeh safin Y gw Prm @ yadd @ we d wd

5. Torform w0 =t o, —=1 90 TR 91 7 19 2 f5 U9 o< oEvas ot wiEH €, 780 98 39 g
W H0T § 3% HETE B 99 §Y A O a § WHY S 39 Fradl @ e suey e vl 3 st
FY A, IRy g Tt = we '

6, =g :—Eﬁaﬁaﬂmaﬁ,@aﬂm,m—@mﬁ@gﬁtmﬁmﬁmwaﬁ@ﬁ,m
F T G 58 WAy H T- v W Frere 7Y ande & oran rgian s, srafen et e SR st
o1 sy ward & =afr o forg Suey S afem @

et
g F1 AW e Y Hem Euicoul ERECIn 4 9 a1 o S T TG GERE]
e Fs fofas dar (fom)
SR fm, 19 = s =
g aefie aram @ W W
(1) (2} (3) (4) (5) (6)
3t e 16* (2008) A HEA 5500-175- GIVEE & Tl g

FETR ® R 'E’ 9000 T B
ML W &SR]

ofigds feer ewEEieEE

1 T 2

W o fru o A Al % WY o R oW g wfwEl det wd fen e oftdien 951 ey,

fer e & foru ordferm dfes sl org oifaedl @ o fafm ARk @
FrEamn g SR Ve
srgae. w=fa safeml
T TN H AR ER A
=

(1) (8) (9) (10)
Ty g o T e Ry T g 0 T g
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am'fa?rﬂ?s:ﬁ Wl W g o W g s sffgRRyemter g vl S amd 3 mﬁﬂﬁﬁlﬂﬁmﬁﬁgﬁﬁ/

o afiffrrvemien gu wnfafmr o e fm S
ygfrdf grn w8 9 et R =t
KIGHEE
(11) (12)
EINER(ES S TER % oA o A~
(1) ?ﬁwmmﬁﬁwﬁawwmwwmgm
H

(2) fa=i™ 7@ wrevfaam 9-5000-8000 TIC 1 T F Aaam |
ﬁﬂﬁawwﬁgﬁaﬁmmwﬁm o Tar
FEW

(3) Tosi a1 Frevfaam & 4000~6000/59T 1 THITT & daAH B
frafma smar W frgfe & wear syl Soft & o o g
T

iafgfea =t safy, fooe s =< v % 39 T fadt oy
wa/faam ¥ 39 Fghe 9 9 ved e R o wiet ara | W
wfafrgfem Fit safy 2, s 6 o @ sifus 76 2 1 sfifEle o
fraf 2 fou afyeas g @i s o %3 it oifm ada

56 7 W e = avtt
oy fasmirg wre=fa wiafa 2 9 sg= g it A # foA ofiftfial © e o A9 e @ oA fEm
ST
(13) ' (14)
] < g ' e o T S § ey S ey T R

[T, 4, TH.0F. 3T 311/ 3T ST UE,/3/2003 -9, 3]
o, T, HivwE, HIF Wi

MINISTRY OF CORPORATE AFFAIRS
(Serious Fraund Investigation Office)
New Delhi, the 17th January, 2008

G.S.R. 15—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession ofthe Serious Fraud Investigation Office, Department of Company Affairs Group ‘B’ Post Personal Assistant
Recruitment Rules, 2004, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Personal Assistant in the Serious
I'rand Investigation Office, Ministry of Corporate Affairs, namely :—

1. Sherttitle and commencement.—(1) These rules may be called the Serious Fraud Invesngatlon Office, Mlmstry
of Cotporate Affairs Group ‘B’ Post Personal Assistant Recruitment Rules, 2007.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of posts, its Classification and the scale of
pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, ete.—The method of recruitment to the said post, age lmit,
educational quatifications and other matters relating thereto shall be as specified in columns 5 to 14 of thesaid Schedule,
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4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b} who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with the UPSC relax any of the provisions of
these rulés with respect to any class or category of persons.

6. Saving.—Nothing in these rujes shall affect reservation, relaxation of age limit and other concessions required
1o be provided for the Scheduled Castes, the Scheduled Tribes, Ex-serviceman and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number of posts  Classification Scale of pay Whether Whether benefit of
post selection added years of services
by meritor  is admissible  under
selection Rule 30 of Central
cum-seniority Civil Services {Pension)
Or Non- Rules, 1972 for Direct
selection Recruits
(B @ () # (%) ©)
Personal 16*(2007) General Central Rs. 5500-175 Not applicable Not applicable
Assistant *Subject to Service Group ‘B’ 9,000
variation Non-Gazetted,
depending Ministerial.
on workload.
Age Timit for direct recruits Educational and other qualifica- Whether age and educational ~ Period of
tions required for direct recruits qualifications prescribed for  probation,
direct recruits will apply in  if any
the case of promotees ‘
0 ® o o)
Not applicable Not applicable Not applicable Not .
applicable
Method of rec. uitment ¢ whether by direct In case of recruitment by promotion/deputation/absorption, grades
recruitmient or by promotion or by deputation/ from which promotion/deputation/absorption to be made.
absorption and percentage of posts to be filled
by various methods.
(11 (12)
Deputation Officer of the Central Government :—-

(i) holding analogous post on regular basis in the parent cadre/
department; or

(i) with three years’ service in the grade of Stenographers rendered
afier appointment thereto on a regular basis in the scale of pay of
Rs. 5000—8000 or equivalent in the parent cadre/department; or
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)

(iif) with seven years’ service in the grade of Stenographers rendered
after appointment thereto on a regular basis in the scale of pay of
Rs. 4000-6000 or equivalent in the parent cadre/department.

Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
or some other organization/department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years as on
the closing date of the receipt of applications.

Ifa Departmental Promotion Committee exists Circumstances in which Union Public Service Commission is to be
what is {ts composition consulted in making recruitment
3 (14
Not applicable Consultation with Union Public Service Commission is not
necessary.

[F. No. SFIO/RRs/3/2003-Pt. 1]
Y. 8. MALIK, It Secy.

T 3l wenfiet wWarer
( ferzrrr e dikedfiret firsmr)
fg-ux
¢ famett, 15 ), 2008
o : urdt wdgor ¥ greewds val (Wg v--ereatuE ) @ faw sl Pravaet @ weiw § )
WL, 16.~~ sz, WiaH & =97 309 % T gRI W Wi 1 9@ F 5, TAiF 29-06-2006 F
o WAL 175 % i sich § vt wRe Sde, T T (QrREin W), sratdy, gremi gl u
Fergomaelt, 2006 & Frefaten g & for whgasw ¥ .
(i) Qo -1 v (T & 818) & waiy H wed 12 i foreme wlafed! &t W 3w ¥s F 6 a9 =
Fraf o =16 groREAT Ye-1t, Ty 9 |
(i) Toegiie-1l (T2 F 818) & Toi #t Hem & an o wem 2 9 Faemm wafed & wim w e %) 9@ 400
(2006 ), Tof wriwR =1 SE U UitEdT fwan =1 o €, Ter sy |
et FromrEet w1 37 vt ok farrgereg F 1S wfteds e fam w2
[ 9. T8 TH/02/023/2004]
T TER, SRR ofaa

MINISTRY OF SCIENCE AND TECHNOLOGY
(Department of Science and Technology)
CORRIGENDUM
New Delhi, the 15th’January, 2008
Subject :-Recruitment Rules for Draftsman Cadre (Group ‘C’ Non-Ministerial) in Survey of India—regarding.

G.S.R. 16 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby authorizes the following amendments in the English version of the Survey of India, Group “C’, (Draftsman Cadre)
Non-Ministerial, Drafisman Cadre posts Recruitment Rules, 2006 published vide No. GSR 175 dated 29-06-2006

(i) For : Existing entries in column 12 in respect of Drafisman Gr. | Promotion (page No. 818).
Read : Drafisman Grade-IT with 6 years regular service in the Grade.

“‘fs- éflqdé?.. 2
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{iiy For : Existing entries in column 2 in respect of Number of posts for Draftsman Grade-11 (page No. 818).
Read : Number of posts 400 {2006) subject to variation dependent on workload.
All other conditions and contents of the Recruitment Rules remain un-altered.

[F.No. SM/02/023/2004]
RAJNYV MAHENDRU, Under Secy.

B|H I
3 faweit, 15 e, 2008

arn i 17.—Tegafa, GRE 9 R 309 % Tgw g WeD Wil 1 FA 3 g, o Wt mm =R
(T IV TR) Tl Frm 1965 T 9E1 9% I Wa Y T Wieg e o wivs avelt € 2, o7 Wt & fiens ofuwra W@
70 F 1 arfusa ® g fFm T @ o B | R T 2, R ' e @ e wies sdet i wiee e
F oW T R T AT w8 @ fou Frefefen frm a E, el -

1. Hfer AT 3T W, — (1) 3 Fram w1 S T TR0E ' o (FIe Biee e 3R wies o) 99
‘u’ wrdt o, 2008 2 |
(2) ¥ o9 H 9FEE w1 G S T B
2. O] BT -~ Frm 3O IUEE S @ W 1| fafife o = wwg A
3, ye-TET, FEitEur 3T SaTEE,— 39 U F €', 3R] ot o I e o g, W e fradl |
TG ST & WY 2 W w4 R
4. Wt @Y wgla, Swg-dh, aATE Al —ww W W o w0 v, smy-w, s oft 3 wefuw o
o 3 TR o g S ® W s W w14 iR )
5. fadard, —ag =fw,—
(%) Forem o waf o formem i o1 oo oeht siifem ¥, foeme fem & @
(@) oo, or wfe = et wet @ Sif w9 gy fndt =afw ¥ faeme fran g,
% g T o1 o T
T A e TR % g W € S o U fee Ul s ol faene @ o veen 6 e i fafy
& o s § s T At % g o e ¥ A 7 el SR ) T PR @ e @ e & e g
6. Torforer FRY & Vi, — Vel ST WER F1 A T4 € 15 T RN SovE 91 G 2, w8 o8 39
Tt HR & 3 oreEg w T T Tl % e syey o fdt ot vt & it ) amm, e g fafim F owew
7, SR =3 Fradl 1w 5T, TR S, -t H w2 o o faradt v ywe T8 s, e $3
TR T8 T W A g o e Ty R @ srew erggfen s, srpafen seef, g S o o
fergim wenf & saferrll & forg STe'y o sraferd & ¢

ST
TH YA FEEE TG @ H W qm e @ wd fee et 3
T e aeran w1 wEg v fofam wfe = fog smg-dim
wgm Ha (deR) Frem, 1972
® + 7o 30 % A=
T 2 W TS
(1) (2) (3 (4} (5) (6) (7
L= o U H=E  2610-60- 9O @w] R B 18927 98 F g
T (2008) EE WIS ‘W', 2910-65- (H5T WEHR FU SH ey 7
Sl ( *rde 3300-70- IR 91 AR F ATEN IH
& 3MER 4000 &. Y a1 Hewg Fed | d ad #
1, i ' = S @ W dee,
fm = HE ST w1 T o 40 o
T 2 1) o iR erygfas Wi e sy

wrenfa & arsgfen = fog 45 =




[ [I—8vE 3(7)]

TR & IR -2 S 26, 2008/409 .6, 1929

51

AN

% Tofue = &1 Gwat § |
feoqur 1 : sg-dT swEARa
0 % fou foioss adte wra o
sl | T T F
T (3 T =% sifoq ade =
AGH, AT, ATUTEA YR,
fafezm, sm-woit 9 #
@RI W, fearaw RN &
AR ST T o qen =
et = Wt Iv-wve, sEum ol
Frpmm gt = damita = srwfimf
% firg fufem =t wé 1)

femor 2T e & mey
T W ST A T ® I A,
HG-H sEuiE S & fau

Frovire arlte = offer arfte s
o = TR wrEfEE | 9 TR
F fau wer T 2
oY ol ferg S At St % fu it iR o T i g o e safwt Tfetan =t aEfy,
o A = fora fafem ory ol Vifies afe HiE &
STEAE Wi safswRmEl #1 g9 §
T W @ TE
(8) (9) (10)
{. fofeq T w3l @I wEged o Y T 299

2. W A, T e qe Y SR S e Al
sl & oy o= FEiad & wHsl B wE

5 TN @ AT |

formur c-ova St o (eRa) frgw Wi
T Feraenran Sqafea sl o smgfan sl &
SeqieEl t g 4 a9 fofue %l Mosd E M Tm B
Frelt wohm W wem Wikl =) 98 @ # T 3 fem
rfea el =t a6 ® faw snife sty = T
39 ggrEl % srafiml & vuiw Hemn 9 STy B Wt

TEEA TR T |

et w Wl ; o o8 e mueR gn Wt/ emie g wdl g o st e sttty
71 wfsfrgfera/aniem g den fafv= wgfodl smderd fean smam _

R | I A o I T A G )

(11)

(12)

W= g0 fors 5 8w | Ol Wl Bw

ity ¢ U wies erielt R Frafie aMuR WoSw s W Frafw

% oy 39 4vi 7 =R 99 gar #



52 THE GAZETTE OF INDIA:JANUARY 26, 2008/MAGHA 6, 1929

{Part 1I—S&c. 3(i)]

Tft fqumity W=t wfnfd & o swe) deam aai w6 ¥ TR gfifeufl o O oiF g
T o WEl fRan S
{13) {14)
"y o' Tt d=fa afifa Frefafas & e s - ] & & |

. £ wm frwyendia atfuenrd (s Sfm)/ Ao
¥ ey aredter @i sreforel-—sree

2. 39 @R frdas e Sim sfymi/erass sdare/ s

A o

1. HE WER # TR o waie 9 oglEd s o syl
A 1 T TR F e

4. FumEfTE AR/ ERAE WYTErTE STl o

(@ 3) (4) (s) {6)

{7)

. weE - 59* WURT F=T  2550-55- WM ARl O el s
FEER (2008) TerEE W, 2660- e

{ *ETEI 3200-%.

® A

- fiEd

Tepar s

TEaT 2

18 @ 27 a¥ ® 49
{(HErT GEER g0 S fF T

TS W oM % TR Sd

ofe 1 wgag Fre | 9 96 Hi
s 9 9@ waE dast
TR 3eEtemt Y g ¥ 40 54
a% T smyfaa wifa @en
aTafam SRRl % areafii
% faw 45 = e fafra = @
T E

feamor 1« ang-dw sEaf@
F % fau Fulws o oma
% aregfil @ ST W W
% fau fraa = 7 sifon af
giltl (71 & T fm ade =

faferm, so-wvit ™7 $
wEEE e, fevme wmE $
o o =i e e ==
&t = gt s9-@ve, Aeam d
freriaw g a1 seg & i
% forg fafes 91 6 21)

Teuqor 2-Terr HrteE ® mem
W #H IR o WO T H,
g-d smufg wE % fag
o arie 9% sifew o gt
57 TR USTIN FHreer @ A Se
% o et v ®




[ 4T 11 —8vE 3(i)] e T TS 2 Sl 26, 2008/AT 6, 1929 53
® (9 (10)
T L FE B P
Tafes whe Tt =it |
e

307 TR A1 T e a g o A w A
afirfedl # T o= wEHl 0 5 "y 7 AN |
Tooqar :-ava HEd e (eEad) e Wi
& Tadwrem gl sl oiR srggfem el
& i w5t T A e fofoet = o1 gEA € W
9 FRE ¥R W e i w g€ 00 ¢ s
3% fou smfye el & o & o onifem e
@ g6 39 WA % s o+ ygiw den |

ITAR B W RS T2
(i) (12)
it wdif g i
(13) : (14)
e w’ fawmi w=Afa wfufa (qfe & fag) Preafatas e E |
| st Tl o

1. &g w Frraey et sifusd (s Efem)/erdiem

T gfael eriam fe At - e

2. IUEH Fre/ e S sfasi/smas s/

T Y- HEE :

3. g TR % REe sr wEier § srgiad Wit o ergf
St = U e R aifuerd-Ee

4, wemufas sl aeas yenafs Afsi-—uEe

[ 9. 22/3/2007-€M-11t |
STR.. Oee i, 39 |iaa

MINISTRY OF MINES
New Delhi, the 15th January, 2008

G.S.R. 17~In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Indian Bureau of Mines (Class IV posts) Recruitment Rules, 1965, in so far as they relate to the posts
of Senior Field Orderly and Field Orderly, except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the posts of Senior Field Orderly and
Field Orderly in Indian Bureau of Mines, namely '—

1. Short title and commencement.—(1) These tules may be called the Indian Bureau of Mines (Senior Field
Orderly and Field Orderly), Group ‘I’ Posts Recruitment Rules, 2008,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in the column | of the Schedule annexed to
these rules.

3. Number of posts, classification and scale of pay.—The number of said posts, their classification and the
scale of pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule.

Ths Grjeg-l
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4, Method of recruitment, age limit, qualifications, efc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns 5 to 14 of the aforesaid Schedule.

5. Disqualification.—No person,—
(a) who has entered into or contracted a marrtage with a person having a spouse living, or
{(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

6. Power to relax,—Where the Central Govermment is of the opinion that it is necessary or expedient so to do,
it may, by orderand for reasons to be recorded in writing relax any of the provisions of these rules with respect to any

class or category of persons.

7. Saving—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, Scheduled Tribes, Ex-servicemen and other special categories of
persons i accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of post Classification Scale of pay Whether Whether bencfit of
selection added years of service
post or non- admissible under Rule
selection 30 of Central  Civil
post Services (Pension)
Rules, 1972
M 2) (3) 4) () ©)
1. SeniorField  9*(2008) General Central Rs. 2610-60- Non Not
Orderly *Subject to Service Group ‘D’ 2910-65- selection applicable
variation 3300-70-
depending 4000
upon workload.
. Age limit for direct recruits Educational and other qualifica- Whether age and educational  Period of
tions required for direct recruits qualifications prescribed for  probation,
direct recruits will apply in  ifany
the case of promotees
@ ® O (10)
Between 18 and 27 years. 1. Pass in the Middle School Not applicable Twa years

(Relaxable for Government servants
upto 40 vears” in case of the general
candidates upto 43 years in case of
candidates belonging to Scheduled
Castes/Scheduled Tribes in accord-
ance with the instructions or orders
issued by the Central Government
from time to time, with three years’
continuous service in the same line
or allied cadre).

Note 1, The crucial date for deter-
mining the age-limit shall be the
closing date for receipt of appli-
cations from candidates in India (and
not the closing date prescribed for
those in  Assam, Meghalaya,
Arunachal  Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim,

Standard or its equivalent.

2. Five years’ experience in estab-
lishing camps, piiching tents and
other arrangements with camping
and touring officers and also
attend to office duties.

Note : The qualification (s) regarding
experience isfare refaxable at the
discretion of the appointing au-
thority in case of candidates
belonging to Scheduled Castes/
Scheduled Tribes, if at any stage
of selection, the appointing
authority is of the opinion that
sufficient number of candidates
from these communities possess-
ing the requisite experience are
not likely to be available to filt
up the posts reserved for them.
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(7)

Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of
Chamba District of Himachal

Pradesh, the Union Territory of
Andaman and Nicobar Islands or

Union Territory of Lakshadweep).

2. The crucial date for determining
the age limit in case of candidates
from Employment Exchange shall be
the last date upto which Employment

Exchange is asked to submit the names,

Method of recruitment, whether

In case of recruit-

If a Departmental Promotion

Circumstances in

by direct recruitment or by promo-  ment by promotion/ Committee exists, what is its which the Union
tion or by deputation/absorption deputation/absorp- composition Public  Service
and percentage of the posts tion, grades from Commission  is
to be filled by various methods which promotion/ to be consulted
deputation/absorp- in making recruit-
tion to be made ment
{n (12) (13 (14
By promotion, failing which by direct Promeotion : Group ‘I’ Departmental Promotion ~ Notapplicable.
recruitment, Field Orderly with  Committee consisting of :—
four years’ service 1. Regional Controller of Mines/
inthe grade rendered  Superintending Officer (Ore Dressing)/
after appointment  Superintending Mining Geologist/
thereto on regular  Superintending Mineral
basis. Economist. ~—Chairman.
2. Deputy Controller of Mines/Ore
Dressing Officer/Mineral Economist/
Regional Mining Geologist. . . Member.
3. A Group ‘A’ Officer belonging to
Scheduled Castes/Scheduled Tribes
Community from any other Central
Government Office— Member.
4. Administrative Officer/Assistant
Administrative Officer— Member
(1) ) 3) (4) 5) (©)
2. Field Orderly  59%(2008) General Central Rs.2550-55- Not Not
*(Subject to Service Group ‘DY 2660-60 applicable applicable
variation 3200
depending
- upon workload).
@ | ® ) (10)
Between 18 and 27 years. Essential : Not applicable Two years

(Relaxable for Government servants
upto 40 years in case of the general
candidates and up to 45 years in

Must have passed the middle school

standard.
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®

case of candidates belonging to
Scheduled Castes or Scheduled Tribes
in accordance with the instructions
or orders issued by the Central Govern-
ment from time to time, with three
vears” continuous service in the
same line or allied cadre.

Note 1: ‘The crucial date for deter-
mining the age-limit shall be the
closing date for receipt of appli-
cations from candidates in India {(and
not the closing date prescribed for
those in  Assam, Meghalaya,
Arunachal  Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of
Chamba District of Himachal
Pradesh, the union territory of
Andaman and Nicobar Islands or
the unionterritory of Lakshadweep).

2, Note The crucial date for deter-
mining the age-limit in case of
candidates trom Employment Ex-
change shall be the last date upto
which Employment Exchange is
asked 10 submit the names.

Desirable :

Should have one year’s experience
in establishing camps or tents and

other arrangement with camping or
touring officers.

Note : The qualification (s} regarding

experience is/are relaxable at the dis-
cretion of the appointing authority
in case of candidates belonging to
Scheduled Castes/Scheduled Tribes,
if at any stage of selection, the
appointing authority is of the opinion

that sufficient number of candidates
from these communities possessing

the requisite experience are not likely

to be available to fill up the posts
reserved for them.

an

(12) (13)

(14)

By direct recruitment.

Not applicable
Committee (for confirmation)
consisting of :—
1. Regional Controller of Mines/

Superintending Officer (Ore Dressing)/

Superintending Mining Geologist/
Superintending Mineral
Economist.

2. Deputy Controller of Mines/Ore

Group ‘D’ Departmental Promotion

—-Chairman.

Not applicable.

Dressing Officer/Mineral Economist/
Regional Mining Geologist—Member.
3. A Group ‘A’ Officer belonging to
Scheduled Castes/Scheduled Tribes
Community from any other Central
Government Office—Member,

4. Administrative Officer/Assistant
Administrative Officer—Member

[F. No. 22/3/2007-Mines- [11]
R.K. MALHOTRA, Dy. Secy.
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New Delhi, the15th January, 2008

G.S.R. 18.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Indian Bureau of Mines Group ‘C’ (Non-gazetted/Ministerial) Post Recruitment Rules, 1965, inso far as
they relate to the posts of Stenographer Grade-11 and Stenographer Grade-111, except as respects things done or omitted to
be done before such supersession, the President hereby makes the following rules, regulating the method of recruitment to
the posts of Stenographer Grade-II and Stenographer Grade-11I in Indian Bureau of Mines, namely :— _

1. Short title and commencement.—(1) These rules may be called the Indian Bureau of Mines (Stenographer
Grade-TI and Stenographer Grade-I11), Group ‘C’ Posts Recruitment Rules, 2008,

{2) They shall come into force on the date of their publication in the Official Gazette,

2. Application.—These rules shall apply to the posts specified in the column 1 of the Schedule amnexed to
these rules.

3. Number of posts, classification and scale of pay.—The number of said posts, their classificationand the
scale of pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule.
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4. Method of recruitment, age limit, qualifications etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns 5 to 14 of the above said Schedule.

5. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
{(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and the other party to the marriage and that there are other grounds for so doing, exempt any
person frorn the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules, with respect to any
class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Narme of post Number of posts  Classification Scale of pay Whether Whether benefit of
selection added years of service
or non- admissible under Rule
selection 30 ofthe Central  Civil
post Services (Pension) Rules,
1972
M @ 3 (4) &) (6}
Stenographer 50*(2008) General Central Rs.5000-150-  Non-selection Not applicable
Grade-11 (*Subject to Service Group ‘C’ 8,000
variation {Non-(Grazetted,)
dependent (Ministerial.)
onworkload.)
Age limit for direct recruits Educational and cther qualifica- Whether age and educational  Period of
tions required for direct recruits qualifications prescribed for  probation,
direct recruits will apply in  ifany
the case of promolecs
) Ly &) (10)
Not applicable Not applicable Not applicable Not applicable
Method of recruitment whether by direct In case of recruitment by promotion/deputation/absorption,
recruitment or by promotion or by deputation/ grades from which promotion/deputation/absorption to be made
absorption and percentage of the posts to be filled
by various methods.
(1D )
By promotion, failing which by deputation. Promotien : Promotion from Stenographer Grade-1I in the scale of

pay of Rs. 4000—6000 with 8 years regular service in the grade.

Note : Where juniors who have completed their quaiifying/eligibility.
service are being considered for promotion, though seniors would
also be considered provided they are not having the requisite
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(12)

qualifying/eligibility service by more than half of such qualifying/
eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion for the
next higher grade alongwith their juniors who have already completed
such qualifying/eligibility service.

Deputation :

Officers of the Central Government :—

(i) holding analogous post on regular basis, or

(i) with eight years’ regular service inthe pay scale of Rs. 4000—
6000 or equivalent.

Note 1 : The period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this appointment
in the same or some other organization or department of the Central
Government shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall be not exceeding 56
years as on the closing date of receipt of applications.

Note 2 : The designated officers in the feeder category who are in
the direct lines of promotion will not be ¢ligible for consideration for
appointment or deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.

If a Departmental Promotion Committee exists

what is its composition

Circumstances in which Union Public Service Commission is to be
consulted in making recruitment

(13 (4)
Group “C’ Departmental Promotion Committee Not applicable
comprising of ;
. Regional Controlter of Mines/Superintending
Officer (Ore Dressing) Superintending Mining
Geologist/Superintending Mineral Economist.—Chairman
2. Deputy Controller of Mines/Ore Dressing
Officer Mineral Ecopomist/Regional Mining
Geologist—Member
3. Group ‘A’ Officer belonging to Scheduled
Caste/Scheduled Tribe from any other Central s
Govt. Office.—Member
4,  Administrative Officer/Assistant Administrative
‘Officer---Member
4y @) (3) (4) (5) ©)
Stenographer 21*(2008) General Central Rs.4000-100 - Notapplicable  Notapplicable
Grade-111 *Subject to Service Group *C’ 6,000
variation (Non-Gazetted,)
dependent (Ministerial)
on worktoad.
g @ ©) (10)
18 and 27 years. 1. Matriculation Not applicable Two years
Relaxable for Government servants or '
- upto 40 years in accordance equivalent

Jus GIjog-¢
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@ ®.

with the instructions or orders 2. A speed of 80 words
issued by the Central Government).  per minute in stenography
Note : The crucial date for deter-  (English or Hindi).

mining the age-timit shall be as

advertised by the Staff Selection

Commission.
(tn (12)
Direct recruitment through Staff Selection Commission. Not applicable

Note : Viacancies caused by the incumbent being away on transfer on depu-
tation or long illness or study leave or under other circumstances for a
duration of one year or more may be filled on transfer on deputation from
the officials of the Central Govt. holding analogous posts on regular basis
and possessing the qualification prescribed for direct recruits at column 8,

(I3 (14)

Group ‘C’ Departmental Promotion Committee Not applicable.
for Confirmation :

1. Regional Controller of Mines/Superintending Officer {Ore Dressing)/
Superintending Mining Geologist/Superintending Mineral Economist —Chairman

(3]

. Deputy Controller of Mines/QOre Dressing Officer, Mineral Economist/

Regional Mining Geologist —Member
3. Group ‘A’ Officer belonging to the Scheduled Caste/Scheduled Tribe
from any other Central Govt, Office. —Member
4. Administrative Qfficer/Assistani Administrative Qfficer —Member
[F.No. 22/1/2006-M .- I1f]
R. K. MALHOTRA, Dy. Secy.
S HAeE
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MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 21st January, 2008

G.S.R. 19.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Integrated Fisheries Project (Class IiI) Recruitment Rules, 1973, in so far as they relate to the posts of
Supervisor (Electrical Engineering work) and Electrician, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the posts of Supervisor
(Electrical and Electrician in the Integrated Fisheries Project, Cochin under the Ministry of Agriculture (Department of
Animal Husbandry, Dairying and Fisheries), namely .—

1. Short title and commencement.—( 1) These rules may be called the Integrated Fisheries Project Supervisor
(Electrical) and Electrician Recruitment Rules, 2008.

(2) They shall come into force on the date of their ﬁublication in the Official Gazette.

2. Application.—These rules shall apply to the posts as specified in column (1) of the Schedule annexed to
these rules, .

3. Number of the posts, their classification and the scale of pay.--The number of the said posts, their
classification and the scales of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

4. Method of recruitment, age limit, and other qualifications.——The method of recruitment to the said post, age
limit, qualifications and other matters relating to the said posts shall be as specified in column (5) to (14) of the said
Schedule.

3. Disqualification.—No person,—
fi) who has entered into or contracted a marriage with a person having a spouse living; or
(i) who, having a spouse living, has entered into or contracted a marriage with any person,
* shall be eligible for appointment to the said posts :

Provided that the Ceniral Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for doing so exempt any
person from the operation of these tule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to
do, it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
¢lass or category of persons.

7. Saving.—-Nothing in these rules shall affect reservations, relaxations of age limit and other concessions
required 1o be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of

persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number of posts  Classification Scale of pay Whether Whether benefit of
post selection  added years of service
or non- admissible under Rule
selection 30 of the Central Civil
post Services (Pension)
Rules, 1972
) @ (3) (4) (5) (6}
1. Electrician 03*(2008) General Central Rs. 4000-100  Notapplicable No
*Subject to Service Group *C’ 6000
variation Non-Gazetted,
dependent Non-Ministerial

on workload
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Apge limit for direct recruits Educational and other qualifica- Whether age and educational  Period of
tion required for direct recruits qualifications prescribed for  probation,
direct recruits will apply in  ifany
the case of promotees
{7} @ O (10)
Between 18 and 27 years (Relaxable  Essential :— Not applicable Two years

for Central Government servants
upto 40 years inthe case of Genera
1 Candidates and upto 45 years in the
case of candidates belonging to the
Scheduled Castes and Scheduled
Tribes in accordance with the inst-
ructians or orders issued by the
Central Government from time
to time.)
Note : The crucial date for deter-
mining the age-limit shall be the
closing date for receipt of appli-
cations from candidates in India (and
not the closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, -Mizoram,
Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of -
Chamba District of Himachal
Pradesh, Andaman and Nicobar
Islands or Lakshadweep).
2. In respect of posts to which the
appeintment are made through the
employment exchange, the crucial
date for determining the age limit, in
each case, shall be the last date up
to which the employment exchange
are asked to submit the names.

1. Matriculation or equivalent from
recognized University or Board.

2. ITTorequivalent certificate in the
grade of electrician.

Desirable :—2 years experience ina
reputed firm or organization as
electrician. :
Note 1 : Qualifications are relax-

able at the discretion of the Compe-
tent Authority in the case of candi-
dates otherwise well qualified.

Note 2 : The qualification (s)
regarding experience is/are relaxable
at the discretion of the Competent
Authority in the case of candidates
belonging to Scheduled Castes or
Scheduled Tribes if at any stage of
selection the competent authority is
of the opinion that sufficient number
of candidates from these commu-
nities possessing the requisite ex-
perience are not likely to be available
to fill up the vacancy reserved for them.

Method of recruitment whether by direct
recriitment or by promotion or by deputation/

absorption and percentage of vacancies to be

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to be made

filled by various method
(11) (12)
Direct recruitment Notapplicable

1f a Departmental Promotion Committee exists

what is its composition

consulted in making recruitment

Circumstances in which Union Public Service Commission is to be

(13)

(4

Group ‘C* Departmental Promotional Committee

Not applicable.

(for considering confirmation of Direct Recruits)

consisting of :—

I. Director, Integrated Fisheries Project, Cochin—Chairperson

SR

Cochin—Member
4. A co-opted member—Member

Deputy Director (Processing & Marketing)—Member
Accounts Officer, Integrated Fisheries Project,
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(B @ 3) (4) 5) ®
2. Supervisor O1*(2008) General Central Rs. 4500-125  Notapplicable No
(Electrical) *Subject to Service Group ‘'C’ 7000
variation Non-Gazetted,
dependent Non-Ministerial.
on workload.
Y ® O (10)
Between 18 and 30 years, I. Diploma in Electrical Engineering No Two years
{Relaxable for Central Government  of a recognized University or Board. for direct
servants upto 40 years in the 2. 3 years experience.in a reputed recruits

case of General Candidates and upto
45 years in the case of candidates
belonging to the Scheduled Castes
and Scheduled Tribes in accordance
with the instructions or orders issued
by the Central Government from time
to time).

Note : The crucial date for deter-
mining the age-limit shall be the
closing date for receipt of appli-
cations from candidates in India (and
not the ¢losing date prescribed for
those in  Assam, Meghalaya,
Arenachal  Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, lahau] and Spiti
District and Pangi Sub-Division of
Chamba District of Himachal
Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

2. In respect of posts to which the
appointment are made through the
employment exchange, the crucial
date for determining the age limit,

in each case, shall be the last date

industrial establishment or organization
Note 1 : Qualifications are refax-

able at the discretion of the Compe-
tent authority in the case of candi-
dates otherwise well qualified.

Note 2 : The qualification (s)

regarding experience is/are relaxabie

at the discretion of the Competent
Authority in the case of candidates
belonging to Scheduled Castes or
Scheduled Tribes if at any stage of
selection the competent authority is

of the opinion that sufficient aumber
of candidates from these commu-

nities possessing the requisite ex-
perience are not likely to be available

to fill up the vacancy reserved for them.

up to which the employment exchanges

are asked to submit the names,

(il)

(12)

Promotion failing which by direct recruittment

Promotion from Electrician with 5 years service in the
grade after appointment thereto.

)

(¥

Group ‘C’ Departmental Promotion Committee

Not applicable.

{for considering prometion and confirmation of

Direet Recruits) consisting of -—

1. Director, Integrated Fisheries Project, Cochin
Deputy Director (Processing & Marketing)
Accounts Officer, Integrated Fisheries Project, Cochin —Member

B W

A eo-opted member

~-Lhairperson
—Menber

—Member

[F. No. 5-12/2007- Fy. Admn.]
SUDEEFPA KOHLI, Under Secy.
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MINISTRY OF ENVIRONMENT AND FORESTS
New Delhi, the 18th December, 2007

G. S. R. 20.—— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Indira Gandhi National Forest Academy, Dehradun (Group ‘C’and ‘D’ posts)

Recruitment Rules, 2001, namely:-

I. (1} These rules may be called the Indira Gandhi Natlonal Forest Academy, Dehradun (Group ‘C’and ‘D’ posts)

Recrultment (Amendment ) Rules, 2006.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. In the Schedule to the Indira Gandhi National Forest Academy, Dehradun (Group ‘C’and ‘D’ posts) Recruitment

Rules, 2001,-

(i) in Column 5, for the heading, the following heading shall be substituted, namely:-
“Whether selection post or non-selection post.”

(i) for serial number 7 relating to the post of Lower Division Clerk and entries relating thereto, the following serial
number and entries shall be substituted, namely:—

SCHEDULE
Name of the Number of post Classification Scale of pay Whether
post selection post
or non-
selection
post
® @ (3) (4) (%)
Lower 06 (six) General Central Rs.3050- Not applicable
Division *(2006) Service Group ‘C’ 75-3950-
Clerk *Subject to Non-Gazetted, 804590
variation Ministerial
dependent
on workload
Age limit for direct recruits Whether benefit of added Educational and other gualifica-

years of service is admissible
under Rule 30 of the Central
Civil Services (Pension)

tions required for direct recruits

Rules, 1972
(6) 7 ®
18-27 years No (i) Matriculation or equivaient from

{Relaxable for Government servants upto
35 years in accordance with the Instructions
or orders issued by the Central Government).
It is further relaxable by another 5 years in
case of SC/ST Candidate.
Note; The crucial date for determining the
age-limit shall be the closing date for
receipt of applications from candidates
in India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu & Kashmir
State, Lahaul & Spiti district and Pangi Sub-
Division of Chamba District of Himachal
Pradesh, Andaman & Nicobar Islands or
Lakshadweep).

arecognized Board or University.
(ii) A typing speed of 30 words per
minute in English or 25 words

per minute in Hindi,
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Whether age and educational qualifications prescribed for
direct recruits will apply in the case of promotees

Period of probation, if any

®

(10)

Yes, to the extent as indicated in Column 1].

Two years for direct recruits.

Method of recruitment, whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the posts to be
filled by various methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absarption to be made

{n

12

(i) 80 percent by Direct recruitment through Staff

Selection Commission.

{i1) 15 per cent posts shall be filled up from amongst

the Group D Staff who possessed Matriculation or

equivalent and have rendered 5 year service in

Group D’ post on the basis of a departmental

qualifying examination. The maximum age limit for

eligibility for examination is 45 years, 50

vears of age for Scheduled Caste/Scheduled

Tribes/Other Backward Class.

Note: (a) Unfilled posis pertaining to a particular

year shall not be carried over,
(t) if more of such employees than the number
of posts available under clause.

(i Qualify at the said examination, such excess
number of employees shall be considered for
filling the posts arising in the subsequent year
3o that the employees qualifying at an earlier
examination are considered before those who
qualify at a later examination.

@) 5% posts shall be filled on seniority
cum-fitness basis from Group ‘D’ employees
who possess matriculation or equivalent
qualification and have rendered five years
regular service in the grade.

Asstated in Col. No. 11

[fa Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in

making recruitment
(13) (4
Composition of Departmental promotion Committee for Group ‘C’ Not applicable.
|. Director, Indira Gandhi National Forest Academy, Dehradun — Chatrman
2. Additional Director, Indira Gandhi National Forest Academy,
Dehiradun — Member,
3.Director (FEYUnder Secretary (FE) Ministry of Enviornment and
Forest —Member,
4, An officer from out side Department belonging to Scheduled
—Member.

Caste/Scheduled Tribes to be nominated by the chairman

[E. No. 9-2/2003-F.E]
R. K. ARORA, Under Secy.
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