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T 11 —@UE 3—3I9-TVE (ii)
. PART II—Section 3—Sub-sect|on (i)

WA TR & HATE (TG0 AT P ) G At o i wifafor andvr i aifngsmd

Statutory Orders and Notifications Issued by the Ministries of the Government of India
{(Other than the Ministry of Defence)

i, vt o qur Yo e
( it 3fT ufyreror Rrsm)
* 3¢ fawed, 31 W, 2008
AL, 1232, -HE1a AR TaggRT fwett fa yfer
e stfufram, 1946 (1946 1 sfufsas € 25) &1 4@
6 % W wfea ¥R 5 F IIEW (1) TN WIW wEral w
T HT F T N T WER F Pe (Yfer)Hm 3
SR . 1937- VI'P-3-2008-15(48) 72008 fieh 29 W,
2008 SR W Tenfs ¥ 9T < wfEa, 1860 (1860
afufrm € 45) &1 U 302 % R gEw w2ve
T -20, A9 TR, S F29 § <3 AT € 695/2008
F A9V H HEE T IR U § Hayg temEn
TEE WA, 0N i TE Tl U SH W ® ST
| o 3= Tt § Sgu Rt o aTqay st sroe
F1 I=wm w0 H o fareh fav qfew weren & weel
=t vifsTal ol sfueniin =1 fagar arqol o wdv =9
R FHTE E
[€ 228/47/2008-WETE-11]

. HE YR, AT wiEE
1939 GI2008

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES -
_ AND PENSIONS ,
(Department of Personnel and Training)
New Delhi, the 31st May, 2008

$.0. 1232.—In exercise of the powers conferred by
sub-section (1) of section 5 read with section 6 of the Delhi
Special Police Establisment Act,1946(Act No. 25 of 1946),
the Central Government with the consent of the State
Government of Uttar Pradesh. Home (Police) Section-3 vide
Order No, 1937 -VI-P-3-2008-15(48) P/2008 dated 25th May,
2008, hereby extends the powers and jurisdiction of the
members of the Delhi Special Police Establishment to the
whole of the State-of Uttar Pradesh for investigation of
Case Crime No. 695/08 under. Section 302 of the Indian
Penal Code, 1860 (Act No, 45 of 1860) registered at Police
Station Sector-2( . Gautam Budh Nagar (UP) and attempts.
abetmenfs and conspiracies in relation to or in connection
with the offence mentioned above and any other offence
or offences committed in the course of the same transaction
or arising out or the same facts.

[No. 228/47/2008-AVD-I]
CHANDRA PRAKASH, Under Secy.

(2539
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FrATT, T ST YA
| AR, 26 7, 2008
i .
‘| H. 8/2008-09
|

W, 1233, —3aH M, 1962 % Fram 2wt =
E: £ IR AfatEm, 1961( 196156 4330) &1 URy
10 % @E (23%) = I9UA (iv) & (v) B AN Fow@
i w1 gAm W g e S AT, T
wrEgr fufter a4 2008-09 wEW AT B foq i uw
¥ I ¥ XA 3o s S, AR #=
Eeicack ok &
Sv o wfifa st fram 1962 % frem oxft @
Tta s SfatEE, 1961 %1 UIT 10 B 35S (234)
= 39U (iv) & (v) F yau & oT3wy w1 |

[ AR Hamany/Tansny/ (Tu-a ) s/
10234 (iv) T (v )/2008-09]

. Td. fawet, T st A

OFFICE OF THE CHIEF COMMISSIONER OF
INCOME-TAX

Jaipur, the 26th May, 2008
No. 8/2008-09

8.0. 1233.—In exercise of the powers conferred by
sub-clausg (iv) & (v) of clause (23C) of Section 10 of the
Inbcome-tax Act, 1961 (43 of 1961) read with rule 2C of the
Income-tax Rules, 1962 the Chief Commissioner of Income-
tax. Jaipur hercby approves “Bethany Indian Development
Saciety, Jaipur” for the purpose of said section for the A. Y.
2008-09 & onwards :

Provided that the society conforms to and complies
with the provisions of sub-clause (iv) & (v) of clause (23C)
of Scction: 10 of the Income-tax Act, 196 1read with rule 2C
of the Income-tax Rules, 1962,

[No. CCIT/IPR/Add].CIT(Coord. )/ 10(23C)
(VI&(V)/2008-09]

B. §. DHILLON, Chief Commissioner of Income-tax

SR, 28 T, 2008
|, 9/2008-09

HLAW, 1234, -3 Fram,1962 & frem 2 dt %
e TS It AfufrEm, 1961( 19615 4397) i 4
10'% @rg (234 F 3TURT (iv) B FA0 Wew wfwEE
F AN S gL HEA HEH AGH, AR TWEEH
fae and:2007-08 TEm ol B fow wium i # sREE

5T T, 1. T A widae e, Sag i ety
o for wfafy smas fam 1962% Fram 2491 5 @w

Y3t A AHFEE, 1961 H U 10 % 3TEUS (239)
FIWURT (V) & TENE F STT6Y FE B

(i TRTRSRIReT Head o100 2360 (1v /20089 ]

. 8. oo, qen st g

Jaipur, the 28th May, 2008
No. 9/2008-09

5.0. 1234.—Inexercise of the powers conferred by
sub-clause (iv) of clause (23C) of Section 10 of the Income-
tax Act, 1961 (43 of 1961) read with rule 2C of the Income-
tax Rules, 1962 the Chief Commussioner of Income-tax, Jaipur
hereby approves “Dr. M. N. Tandon Memorial Charitable
Trust, Jaipur” for the purpose of said section for the A Y.
200708 & onwards :

Provided that the society cornforms to and complics
with the provisions of sub-clause (iv) of clause (23C) of
Section 10 of the Income-tax Act, 1961 read with nule 2C of
the Income-tax Rules, 1962,

[No. CCIT/JPR/AddL CIT(Coord. )/ 16:(23C)
(iv)2008-39)]

B. S. DHILLON, Chief Commissioner of Income-tax

(Trorea fawmm )
BRI IUIE o S, SicreRrer- 11 gFIE
HITH, 28 7E, 2008

HE 1/2008- HHHIYEH (THET)

THI.3W, 1235,-T Yok AGfEH, 1962 (1962 &1
52) ! YR 9 % Tgd Yo vIfEd 1 wam # ge o
am WeEr, o aaem, o fagm, ® ot ot
SfeRg=AT e 33/94 ST e (T Fie 01-07- 1994
A TH. TF, (LA ) qRYT Tedl 3172003 HH1 3ok i
07-04-2003 3 7Y IgT ST, § UASER S 9 2o
. faw ofyem @ g (A sfafa=mg fRe,
e SHTCTSR, ShichRTT gRT a9 Wieha ) S8 * Hiwsi
T, FOIE, WH-TETFYH, Hie THIR BIAHE- 700102,
fifen- =t qum (3) from afme # vem @ fgdta 7
T HT Yo srfItTEm, 1962( 1962 1 52 )F s Frrv
THeT, R OO, TEEINE A (W qe) "iew o,
- S, B V, T s 70009 # v
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TEw THeS: SRR+ 518: 2007-08-1580, fEiw
22-2-2008 % BRI I i frd WAl g 100%
frataret 3w % 9§ Senw &% uifvg = g

[EEE.V(19) 20783 q/05/3 - [11/1009%8373/2008 ]
<}, =i, gRAra, g
MINISTRY OF FINANCE
{Department of Revenue)

THE COMMISSIONER OF CENTRAL EXCISE, KOL-III
COMMISSIONERATE ¢

Kolkata, the 28th May, 2008
No. 01/2008- Customs (NT)

5.0. 1235.—Inexercise of the powers under Section 9
of the Customs Act, 1962( 52 of 1962) read with Notification

No. 33/94-Cus(NT) dtd. 1-7-1994 of the Government “of

India , Ministry of Finance, Department of Revenue, New
Delhi, and M.F. (D.R.) Circular No. 31/2003-Customs, did.
7-4-2003, I hereby declare the 1st and 2nd floor premises of
M/s. Anupam Technologies Pvt, Ltd. at “SYNERGY™, PQ.
Krishnapur, Vill: Mahisbatan, Mouza: Thakdhari, Kolkata-
700102, Dist, :24 Parganas (N) in the Stat¢ of West Bengal
(the layout plan duly endorsed by the Director, Sofiware
Technology Park, Kolkata } to be a warchousing station
under the Customs Act, 1962 (52 of 1962) for the limited
purpose of setting up of 100% Export oriented undertaking
as approved by the Director, Software Technology Park,
Kolkata, Ministry of Communication & Information
Technology, Government of India, SDF Building { 4th Floor
), SaitLake, Block -GP, Sector-V. Bidhannagar, Kolkata-
700091 vide letter No. STPK:DIR:518:2007- 08:1580
dtd. 22-02-2008.

[C. No. V (19)20/CE/Tech/Kol-11/100%EOQU/2008]
D. B. DASGUFPTA, Commissioner

(=T U0y F AY)

w feeeht, 2 S, 2008 |
LA, 1236, - TR St WA & foe wwegr

7% sftrgfan forar st @ 56 3% TR g e Frmee,

1962 (3% Frammet) & frem 57 ol 55 # W wfeq
amaeRt Afufram, 1961 (S sifufam) ® ug 35 =t
U (1) F T ()% wEee A 1-4-2007 |
W dayeg and figd wEeT, tueaE w et
vl & S AR 9 W ATHIH FEiwend § et o
e’ &) gt § svpfEa fRen man @, A —

(I)WﬁﬁwaﬁmtﬁTwwm
Wﬁ%mﬁmm

(i) STRIfE WET ST Wehr Tl 3o T TR

BTl & W A i SR ) T T

( i) STAfE we daif erEye % fag see g
ya U+ Way ¥ e @ 96t @ fewy
HTHIA B F faw ygF e < w8, 5
FfufTad 1 uRT 288 I ST UAT (2) ® TEEF
# 9o gfonfyg frdt darer 9 o ama-sEt S
- e ylien g SR wE sifufEa @ uw 139
F 37 4N (1)F AT o H frEt wem
F #t fraa fafe 9 @ drersr gro fafuea
wofod ud swneia  oen wisn ok ame o
YRR T A TS I AU IR
frewrr ! TgE w07 |

(iv) s wieT dAmf smeam & o wra 2e
A YgF TN ;| en famww @ @R SvEE
wran when foid @ Wiy e wws g fafuea
ety fastor ®) of wRgE w1

2 HX TEHR 9§ SIS a1fu o ot 9fk swifsa

e - -

(%) e 13 S9-omre (i) W sfefea s sEn
=& T TE@; steE

(=) T 1%@—&@@(111)143%@3 31?1116\“@1
wlen fol weqa T8 Som; e

(m) drme 1% Y-V (iv) H sfeten detE
FHYR # foe wra 39 o v afn e
faere weqa &1 S0m; Syen

(") AT FHIH FRFHY FEN 55 HL TN I
Wmmmﬁwﬁwm;
HoEr

(3) 3% FrmmEeR # Frm 5 1 siv 53-% @y ofs
I AfUFTR &R 35 B STUR (1) & ©e
(il) % SUasl & STT&Y T8 &M qe 3T e
&Y T |

[ ST 5 67/2008/%. | 203/99/2007- 3 HF. 1]

7 wied, Fives, sna -1

(Central Board of Direct Taxes)
New Delhi, the 2nd June, 2008

S.0. 1236.—It is. hé&by notified for general
information that the organization Hyderabad Eve Rescarch

* Foundation, Hyderabad has been approved by the Central

Government for the purpose of clause (ii) of sub-section
(1) of Section 35 of the Income-tax Act, 1961 (said Act).
read with Rules 5C and 5E ofthe Income-tax Rules. 1962
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|Pauar IS5 3di)]

(said Rulg¢s), with effect from 1-4-2007 in the category of
‘Other Ingtitution’, partly engaged in rescarch activities,
subject toithe following conditions, namely:—

(i) The sums paid to the aproved organization shall
bautilized for scientific research:

(i) Theapproved organization shall carry out scientific

: rebearch through its faculty members or its enrolled
st}ldents; '

(i) The approved organization shall maintain separate
baoks of accounts in respect of the sums received
by it for scientific research; reflect therein the
athounts used for carrying out research, get such
bdoks audited by an accountant as defined in the
explanation to sub-section (2) of Section 288 of
the said Act and furnish the report of such audit
dily signed and verified by such accountant to
the: Commissioner of Income-tax or the Director of
Income-tax having jurisdiction over the case, by
the due date of furnishing the return of income
under sub-section (1) of Section 139 of the said

. Aet '

(iv) The approved organization shall maintain a separate
statement of donations received and amounts
applied for scientific research and a copy of such
sttement duly certified by the auditor shall
accompany the report of audit referred 1o above.

2. -The Central Government shall withdraw the
approval if the approved organization :—

() fajls to maintain separate books of accounts referred
tofin sub-paragraph (iii) of paragraph 1; or

(b} fails to furnish its audit report referred to in sub-
paragraph (iii) of paragraph 1; or

(¢) fails to furnish its statement of the donations
refeived and sums applied for sciemtific research
referred to in sub-paragraph (iv) of paragraph 1;0r

A{d) cepses to carry on its rescarch activities or its

' regearch activities are not found to be genuine;or

(e) cepses to conform te and comply with the

‘ prbvisions of clause (ii) of sub-section (1) of Section
35of the said Act read with Rules 5C and 5E of the
said Rules,

[Notification No. 67/2008/F.No.203/99/2007/1TA-I)
RENU JAUHARI, Dircctor (ITA-1D)

HIT Sitféres e =
(e O )
Yy
- % faeelt, 3 57, 2008
HLH. 1237.-370:, WY Wiod, NG TR R
ferket s wfearor sl et forameor sxfufre, 1974 (1974
W 52) HY 9T 3w IIYA (1) B T fawiw w9 W

Wi WEE 1 T 2, A 35 SUMW F #F AW wEa |
673/03/2008 HLYL VI &= 07-04-2008 =1 51 10
71/4, free S wdumen artd, gfETn # fveg 31
Q3 FEF FAR, swwEmen, g § s 7
MU A 3= 9= o = ) g F9 9 TR T T
2. 3T FEM WEHR F UW 9% Fvem w1 A
#1001 2 Foh et safer WO R T @ A = ) frew v
¢ Ty = andw Frenfes e fomn 1 g |
3, T ¥E I ATYEW W UR 7 FED T9a
(1) % @ve (@) 5W 950 vifaa F1 990 F44 50 F24
WFR UFEgEN qaiaa =afsa %) 9 2w & 2 f= =%
TEET THYH 4 59 SR & ywiym g1 & 7 3 =
it it YT srefierss, uriya, TREon % T e
®
[ | 673/03/2008- 4.9, VIII|

. &, @, 59 w9

Central Economic Intelligence Burcau
{(COFEPOSA Unit)
ORDER
New Delhi, the 3rd June, 2008

8. 0. 1237.—Whereas the Joint Sccretary 1o the
Government of India. specially empowered under sub-

- section (1) of Section 3 of the Conservation of Forcign

Exchange and Prevention of Smuggling Activities Acl. 1974
(52 0f 1974) issucd order F.No. 673/03/2008-Cus. V1l dated
07-04-2008 under the said sub-section directing that Shri
Deepak Jain, $/o Shri Praduman Jain. R/o 71/4. Near Jain
Dharmshala.Panipat. Haryana be detained and kept in
custodv in Central Jail, Ambala. Harvana with a view 1o
preventing him from smuggling goods in future,

2. Whereas the Central Government has reasons
to believe that the aforesaid person has absconded or has
been concealing ‘himself so ‘that the order cannot be
executed.

3. Now. therefore.in exercise of the powers
conferred by Ctause (b) of sub-section (1) of Section 7 of
the said Act, the Central Government hereby dirccts the
aforesaid person to appear before the Scnior
Superintendent of Police, Panipat, Haryana within 7days
of the publication of this order in the Official Gazetic.

[ . No. 673/03/2008-Cus... VIII|
V.K. KHANNA. Dv. Sccy.
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(ﬁeﬁwﬁa@ﬁm);
7% faoeht, 30 7, 2008

oI, 3T, 1238, -ty Ve §% afufEm, 1955 (1955
123 ) S Y 215 B W 93, 90 21 H IR (1) B
WIE (M) BRI W& VIfeRrdl 1 WA S §U, S THN,

wreta fisrt e = e 9, wagpm, Frafafen Q =t
1, Aferge # T © 9 a6 # safy # forg e

SR SRV B aE S St TES B, ety B2 W W 4=
T a1 # 9e ® §9 9 AT w2 -

A4 W @

1. mETEHEE TS WEd, T-74, AT
. FTE AL B A- 1L, AT
faesrer, afaerrg-617007

2 AW favEmem  ww-9, au salw, agud

e o 78, =

Iz 9g-625003

(1. % 8/6/2006--1]
- i, &t fg, suafea

(Department of Financial Services)

New Delhi, the 30th May, 2008

$.0. 1238, —Inexercise of the powers conferred by

clause (¢} of sub-section (1) of Section 2 1, read with section
21A of the State Bank of India Act, 1955 (23 of 1955) the
Central Government, in consultation with Reserve Bank of
India, hereby nominates the following two persons, tobe a
member of the Chennai Local Board of the State Bank of
India for a period of three years, from the date of notification
or until further orders, whichever is earlier .—

S.No. Name _Address

Raj Bhawan, M-74
T.N.H.B,Colony,
Phase-11, Anbunagar
Tirunelveli, Tamil
Nadu-617007,

F-9, Varsha Block,
Vasundhara Residen-
tial Enclave, 78, TPK
Road, Madurai-
625003,

1. ShriS. Vanamamalai

2. Shri P Viswanathan

[F. No. 8/6/2006-BO.-]]
G. B. SINGH,Dy. Secy.

% faeelt, 4 S, 2008

T3, 1239, —TERHA 5 (¥4 T Tl 37a)
A, 1970/1980 % ©US 3 & Y @UE (1), @V 5, @US
6, @UE 7 iR WUE 8 & 3T WS (1)F WY faq SHEr
FE (ITHE F I uS Feor) AR, 197071980
FH U 9 FI IYUW 3 B WUS(F) g0 W54 vRE F
T S T, A G, TGN, ety o 3% ®
Ty 9, ot te wuww (9 fafa- 16-00-1950),
FHwH PR, A §F a% FHd Sl |UR W0
FH W a@ o SN 30-09-2010 TF, A IAHT 7Y
A F THE 9F TG IR AW B 9%, I o @
@, 9% fF TN @ wwIy T Y frew e o
frm wwt £ o | |

[, 9/18/2007-S-1 )
. =i fe, suufem
New Delhi, the 4th June, 2008

8.0. 1239,—In exercise of the powers conferred by -
clause (a) of sub-section (3) of section 9 of the Banking
Companies (Acquisition and Transfer of Undertakings)
Act, 1970/1980), read with sub-clause (1) of clause 3,clause
5, clause 6, clause 7 and sub-clause (1) of clause 8 of the
Nationalised Banks (Managemetit and Miscellaneous
Provisions ) Scheme, 1970/1980, the Central Government.
after consultation with the Reserve Bank of India, hereby
appoints Shri Allen C.A. Pereira (DoB : 16-09-1950 ),
Executive Director, Oriental Bank of Commerce as Chairman

" andManaging Director, Bank of Maharashira from the date

oftaking charge of the post and till 30-09-2010, i.e. the daie
of his superannuation or until further orders, whichever is
earlier. &
[E No. %/18/2007-BO-1]
G.B. SINGH, Dy: Secy.

wardt wdtg = Ao

- 7 feelt, 27 7, 2008

WA, 1240 —ary sfufaag, 1983 (1983 &1
31) =T 9 3 S IU-HW (1) R Ve VIRRrE 1 A
FX g, BF WER, WEH A W, TeF, AT
(ST 94) N VAR WA T WA W e
# TE § 4 o & AU AT ST SR 9w, = s
Tee B o el (S ufeE) ® wuH Pgwm R
2. SR, 9@ A 19-05-2008 % YHET | AR
RetT w1 W % A o weh, ool & wmteE

W FoETy G (3T BfEE) S IEHR aee it 8 1
(. 2/2008/F1H. T-12023/5/2005 -1
. . vFa, s et
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MINISTRY OF OVERSEAS INDIAN AFFAIRS
New Delhi, the 27th May, 2008

S.0. 1240.—In exercise of the powers ccaferred
under section 8, Sub- section (1) of the Emigration Act,
1983, (31of 1‘183) the Central Government appoints Shri
K.C. Badhok,, IRS (IT : 94), as Protector of Emigrants
(Deputy Secrdtary) in the Ministry of Overseas Indian
Affairs; The appointment of Shri K.C, Badhok will be at the
level of Deputy Secretary for a period of four years from

the data of takihg over the charge of the postor untit further
orders.| which¢ver event takes place earlier.

2 Shr X.C. Badhok assumed charge of the post of
Protectpr of Enhigrants (DS Level) in the office of Protector
of Emigrants, Delhi under the Ministry of Overseas Indian
Affairs in the forenoon of 19-05-2008.

[ No. 2/2008/F.No. A. 12023/5/05-PA]
G. C.ROUT, Under Secy.
Taw af ga v daren
‘ (graTe v )
( TTSAITGT 33T )
=2 faeed, 26 W8, 2008
.31, 1@241.~ﬁnw,mﬂ1 (T % T
yarTl & fergiwEm ) fram, 1976(aen deifua 1987) @
fm 10(4) & 3E00 & WaR SR gu ifrE Hamer,
R faam %yt fETmds feafafea saiea
=, Wsomﬁﬁwmﬁﬁ%%ﬂwm
Bk ;rrtq Ty ﬁvfm ®, TRgr sifugfem st 2
TEWEYEF (IM) R Il frm fafes,
TrE-400014

(€ £11016/1/2007-T.9.(9=-1) ]

[ S, wgEa ot ()

MINISTRY OF COMMUNICATIONS AND
INFORMATION TECHNOLOGY

(Dephrtment of Telecommunications)
(0. L. Section)
New Delhi. the 26th May, 2008

8,0, 1241.—1In pursuance of rule 10(4) of the Official
anguage (Usd for Official Purposes of the Union) Rules.
1976 (ag amended- 1987), the Central Government hereby
notifies the following Office under the administrative
control of the Ministry of Communications and Information
Technology, Department of Telecommunications where
more than 80% of staff have acquired working knowledge

of Hindi. :

[ParT [I—Szc. 3(i)}

General Manager (North), Mahanagar Telephone
Nigam Limited, Mumbai-400014

iNo. E-11016/1/2007-O L.(Part-)]|

SUDHA SHROTRIA, Jt. Secy. (Administration)

ey R uftaw weurT warea
(e ¥ uftan sy faum )
(g foer argum)
=% fawelt, 19 W, 2008

LI, 1242, - F517 TR 29 Fafwmeas sifufem,
1948 (1948 1 16) = ¥RT 10 F YT (2) BN ¥
vfeal #1 T@m w0 Y 9RdE T fafEe ofmg 9
T F & IR TWeEN S sfuftm = e &
wm-1 % frefafen o g o 2; s —

2. 29 fafwars afufram, 1948 (1948 &1 16) #1
TR & w1-1 9 1. 79w whfem sy et
AR, T W F WY FH T 55 F O T 2
i 3 Tt Hiopn it & ofmila frsfofan wiafear wi
S, Srufq ;-
|. HER 12 $iege HIF S

“UTE ST BT "l ™ g T (W)

(i) TTEifeTy T T TR AT, 31
(afzaE 26-6-2007 /1 FaeatameE, TOERE,

F T 7)

(i) FewfeT et gt wy (Fefed 2. )
(AT 26-6-2007 |/ TT A9 TR AleAl, 3a=
HeEl SHE IUCA B Tavafaeed, $EeRE,
HE ) Ex Ll

[/ =1, 12017/20/2003-F1 2]
MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health & Family Welfare)
(Dental Education Seetion)
New Delhi. the 19th May. 2008

5.0. 1242.—1In cxercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act. 1948 (16
of 1948), the Central Government, after consultation with
Dental Council of India, hereby makces the following
amendments in Part-I of the Schedule to the said Act.
namely -—
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2. Under the existing entries of column 2 & 3 against
Serial No. 55, in part-1 of the Schedule to the Dentists Act,
1948 (16 of 1948) pertaining to Dr. Ram Mahohar Lohia
Avadh University, Faizabad, Uttar Pradesh the following
entries shall be inserted thereunder:—

1. Sardar Pate] Institute of Dental &
Medical Sciences, Lucknow -

“Master of Dental Surgery
(i) Prosthodontics MDS (Prostho.) . -
(when granted on or Dr. Ram Manohar Lohia
after 26-6-2007) Avadh University, Faizabad,
Uttar Pradesh
(ii) Conservative Dentistry MDS (Cons. Dent.)
(when granted on or Dr. Ram Manohar Lohia
after 26-6-2007) Avadh Univetsity, Faizabad,
Uttar Pradesh
[No. V-12017/20/2003-DE]
RAJ SINGH, Under Secy.
i feett, 30 7, 2008 .

LA, 1243, —H%E 1 WHR 30 Fafwers e,
1948 (1948 F1 16) %1 €W 10 =1 399 (2) BN W&
viEE F T #Ka U wdR 3 fafee oieg 9
WY FH 9% R IF sfufan # s B
-1 ¥ Frsfafed ot doivm o ?; kg —

2. 33 Tafecas atfufrad, 1948 (1948 = 16) =1
AT F W1 H SewA Seq For, e w L H

Tt Wil FfrafeE s dew Wiedw, SR & R A FA

T 49 % XXV & oF & 2 3 3 & i
wiafieal & iy frafafes wfafes it s, sgi;-

(i) AR T Seet et

avteifeaa ™ ?fﬁm (amet.)

(A% 9% 29-9-2007 | it e ghrafdd e

P IHH I YT 209 WA, FRE,

) (3R St 9 o @ ww)”
(€& 12017/41/2600—3'1 %]

New Delhi, the 30th May, 2008

5.0. 1243.—1In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, afier consultation with
Dental Council of India, hereby makes the following
amendments in Part-I of the Schedule to the said Act,
namely - —

2. Under the existing entries of column 2 & 3 against
HXVIII of Serial No. 49, in respect of Al-Ameen Dental

College, Bijapur in part-I of the Schedule to the Dentists
Act, 1948 (16 of 1948) pertaining to Rajiv Gandhi University
of Health Sciences, Bangalore, the following entries shall
be inserted thereunder .—

 (if) Master of Dental Surgery
* Orthodontics MDS Ortho)
(if granted on or Rajiv Gandhi University of
after 29-9-2007) Health Sciences, Banglore,
(RGUOHS)" - o
[No. V-12017/41/2000-DE}
RAJSINGH, Under Secy.
=4 fawelt, 30 W, 2008 '

LA, 12447 fafreas afufzam, 1948 (1948
F16) F1 °RT 10 Y SUUR (2) BRI F79 Wi 1
HW TUH= AR " <a Tafwe vftg | Wt w0
R 9] g g W aAfufEw & agg ® owm-1 °
fpafafen o ooiv wet 8; ool . —

2. Bl W, o sr=ree favafaemem, s ® weu |
%7 fafecas sfufam, 1948 (1948 F1 16) I ST &
-1 6 9 GO 58 B FEA TN 2 SR 3w HreE
yafeedl % simia Frefafae st v smef.—

1. guRe ewt Hiok 4T wifEd, 3

=1 &)

“HRRR SITE B deit

(i) vreieifern ™ 2 T (9L,
(af% 9% 18-12-2007 F =l & IR NSH

e IS I9GA om Favafee, s
TR )

(i) weftee® - wH 2w (e,

(o aE 22-12-2007 F = & AR spaTH

o IF I RH  Fwafamem, s

# T B) '

(i) Ffea Shet ™AW (FW ),
(AR T8 22-12-2007 F - T S AR wATH :
el 3 IIA WA Fereafamrem, s
I T &)

(iv) e Yol W& (i deiee),
(AT 22-12-2007 HF & A AR @I
A IS IUqd WA Tavafamem, s
CHWR) ‘

(v) TErEifeaw ™ 3 W (FErEieR),
(afe e 18-12-2007 F1 & H IR FWTH

e 35 S AR Tavafaenem, sow
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(vi) 3 UE.

(afz 77 18-12-2007 !
HYE] 3T U W
FEE )

(vii) Wfaeiiem
(afx 38 20-12-2007 FI
FYH BEH SHTN WEGH
FI W E )

™ ¥ T (HE T,
T °. IR, AEEH
favafaarma, s

¥ ww (ErEieas),
B il AR ST
favafaemey, s’

(9 3. 12017/05/2004-21 %]
T T, w19 wfeg

New Delhi, the 30th May, 2008

] 1
$.0. 1244.—In exercise of the powers conferred by
sub-se¢tion (1) of Section 10 of the Dentists Act, 1948

(16 of 1948),

he Central Government, after consultation

with Dental Cbuncil of India, hereby makes the following
amendimenis ?n Part-1 of the Schedule to the said Act,

namely:— |

3. Undef the existing entries of coluan 2 & 3 against
Serial No. 58, 1n part-I of the Schedule to the Dentists Act,
1948 (16 of 1948) pertaining to Dr. B. R. Ambedkar University,
Agra. the following entries shall be inserted thereunder :—

1. Subliarati [jylemal College & Hospital, Meerut

“Master of Dehlal Surgery-

(i) Prosthodortics
{when granted on or
after 18-12-20017)

(ii) Orthodontics
(when granted on or
after 22-12-2000)

(i) Conservati:ve Dentistry
(when granted on'or
afier 22-12-2007)

(iv) Orgl Pathglogy
(when granted on or
after 22+ 12-200{7)

(v) Pedodontics
{when grantedion or
after 18412-200)

MDS (Prostho. ),
Dr. B. R. Ambedkar
University, Agra

MDS (Ortho.),
Dr. B. R. Ambedkar
University, Agra

MDS (Con. Dentistry),
Dr. B. R. Ambedkar
University, Agra
MDS (Oral Pathology
Dr. B. R. Ambedkar
University, Agra

MDS (Pedodontics),
Dr. B. R. Ambedkar
University, Agra

(vi)Oral & Makillofacial Surgery MDS (Oral Surgery),

(when granted{on or
after 18-12-200%)

(vii) Periodontjcs
(when grantedion or
after 20412-2007)

Dr. B.R. Ambedkar
University, Agra
MD§ (Periodontics),
Dr. B. R. Ambedkar
University, Agra” .
[No. V-12017/05/2004-DE]
RAJ SINGH, Under Secy.

3| AHEE
T faeel, 23 7, 2008

I 1245, -TIH (9 F VEHE FESGT F
fore waim) fem, 1976 (3o wfm, 1987) ® frem- 10 %
37 f1Em (4) F o E01 § S50 WEHR TSN T
HIEE & Wt R o wom fw fa
TiEEE ferm e FEes, s 80 wfaed o aifus
FHIgR & & =1 FEfwyw 3R W@ 9 2, w
aifvrgfed wa@

[& 3 11011/9/2006- gt (wmat=am ]
MINISTRY OF STEEL
New Delhi, the 23rd May, 2008

8.0. 1245.—In pusvance of sub-rule {4) of Rulc 10

of the Official Language (Use for Official Purposc of the
Union) Rules, 1976 (as amended, 1987) the Central
Governmnt hereby notifics the Office of Rashtriva [spat
Nigam Limited, Branch Office, Faridabad, under the

administrative control of Ministry of Steel, where morc
than 80% staff have acquired working knowledge of Hindl.

[No. E. 11011/9/2006-Hindi (Implementation)
SANJAY MANGAL. Director

qar wrdHe 3T et waerd
¢ faeett, 5 7Y, 2008

WA, 124630 HAGTH Fi HHHEas AfugTT
et 12-02-2008 # fers dvnys 30 g & F
T =T, 39 W T 39 FA ¥ WA w9 E
% TH R Filemden ® 2R frgw fEw - ¢

T Yam Wfererl o STEET 9 W fRa S E

[E TF. 1-6/2007-F=(/37ETFH |
=, = e, 7wt

MINISTRY OF YOUTH AFFAIRS AND SPORTS
New Delhi, the 5th May. 2008

8.0. 1246.—In partial modification of this Ministry s
Notification of even number dated 12-02-2008. Sh. D.P.
Bhardwaj, Deputy Secretary. Ministry of Youth Affairs and
Sports is appointed as CPIO in place of Dr. Tarsem Chand.
Deputy Secretary who. has becn transferred from this
Ministry.

This issues with Approval of the competent
authority.

[No. . 1-6/2007-PG/EC|
B. B. MUKHER JEE. Under Sccv,
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Delhi, the 8th February, 2008

8.0. 1247,—Whereas the Central Government, after considering the rcport submitted to it by the prescribed
authority,|is satisfied that the model described in the said report (See the figure given below) is in conformity with the
prpv1510n$ of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to ¥
render acgurate service under varied conditions;

Now, therefore, inexercise of the powets conferred by sub-sections (7) and (8) of Section 36 of the said Act. 1he
Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating. non-
automauC, (Platform type) weighing instrument with digital indication of “KO 11-1J" scries of medium accuracy (accuracy
class-IIT) and with brand name “M.D.” (herein referred to as the said model), manufactured by M/s. Seegate Corperation.
207, Gandhi Bhuvan, Chunam Lane, Lemington Road, Mumbai-400 007, Maharashtra and Wthh is assigned the approval
markINDﬂ)9/O7/544

The said model is a stram gauge type load cell based non-antomatic weighing instrument with a m(mmum Cclpdu
of lOOOngmd minimum capacity of 2kg. The verification scale interval () is 100kg. Tt has a tare device with 104 pereent
sutptractive retained tare effect. The Light Emiiting Diode (LED) display indicates the weighing result. The instrumcnt
operates o 230 Volts and 50 Hertz alternative current power supply.

' . : 3, SEAL HOLE eormwliiﬁl_me 12 .
2. REAR PLATE OF - WEIGH lN[b!CATORM ji k8
jwmcm INDIGATOR . I

5. SEAL WIRE

MAX 1000 kg MIN 2 kg 8.100g , | tap squarell
- ——J SEA | RE‘

*

(@ ....... l

3. SEAL HOLE

| BorTom PLATE OF
ol

WEIGHINDICATOR : or
4. SEAL MOLE . WEiGH]N NCA .

FRONY BODY OF i "if:fl- :
WEIGH INDICATOR

The sealing is done through the hole made in the rear plate and front of the indicator at the both sides of the
indicator and sealing wire is passed through these holes and the lead seal is applicd on the wirc. A typical schematic
diagram of sealmg provision of the model is given above. .

quther, in exercise of the powers conferred by sub-section { 12) of section 36 of the said Act. the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of same serics
with maxingum capacity above 50 Kg. and upto 5000 kg, and with number of verification scale interval(n}in rangc of 300 kg f
to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of 1x10%, 2x10% or 3x10% k being a positive or nagative whole number
or cqual to 2ero manufactured by the same manufacturcr with the same principle. design and with the same materials with
which, the said approved model has been manufactured.

[F. No. WM-21 (2872007 |
R. MATHURBOOTHAM. Dircctor of Legal Mctrology
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New Delhi, the 8th February, 2008

5.9. 1248.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the model deseribed in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasurcs
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Ndw therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Goyernment hereby issues and publishes the certificate of approval of the Model of the non-automatic, weighing
instrument [Platform type) with digital indication of “ST-13" series of accuracy (Accuracy class-Ilyand withbrand name
“M.D.” (herein referred to as the said model); manufactured by M/s. Seegate Corporation, 207, Gandhi Bhuvan. Chunam
Lane, Lemihgton Road, Mumbai-400 007, Maharashtra and which is assigned the approval mark IND/09/07/543 .

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a
mayimum ¢apacity of 300 kg. and minimum capacity of 400 g The verification scale interval (e)is 20 g It has a tare deviee
with) 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result, The
instrumentioperates on 230 Volts and 50 Hertz alternative current power supply.

2 REARPLATEOF © WE"‘"'"U'C"TOR!’IQIL" 5
WEIGH |ND'CATOR : AR

ot
bree

SEAL 7

%X 300 kg M’N 1 kg..ﬂﬂa._.% ................

v
ey,
.

4, SEAL MOLE .
FRONT BODY OF s ii%,l;-: v
WEIGH INDICATOR B

In sealing is done through the hole made in the rear plate and front of the indicator at the both sides of the indicator
and sealilg wire is passed through these holes and the lead scal is applicd on the wire, A typical schematic diagram of
sealing provision of the model is given above.

Further. in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instument of same scries
wilth maximum capacity above 50 kg. and up to 5000 kg. and with number of verification scale interval(n) in range of 3000
te:50.000ifor ‘e’ value of 100 mg, or more and with ‘e’ value of 1x10% 2x10% or 5x10% k being a positive or nagative whole

number or equal to zero manufactured by the same manufacturer in accordance w ith the same principle, design. accuracy
and with the same malerials with which. the said approved model has been manu “anfured.

[F. No. WM-21 (287)/2007
R. MATHURBOOTHAM, Director. Legal Mctrology

1, SEAL HOLE BOTTOM, PLATE OF

8. LEAD SQUARE } ; ] 5. SEAL Wirg

v A-WE|GI| (NDICJ\TOR
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New Delhi. the 8th February, 2008

S.0. 1249, —Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Mcasures Act, 1976 (60 of 1976) and the Standards of Wcights and Mcasures
(Approval of Models) Rules, 1987 and the said model is likely to majniain its accuracy over periods of sustained usc and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the Model of the non-automatic. (Table top
type) weighing instrument with digital indication of “ST-11" series of medium accuracy (Accuracy class-111) and with brand
name “M.D.” (herein referred to as the said model), manufactured by M/s. Seegate Corporation, 207. Gandhi Bhauvan,
Chunam Lane, Lemington Road, Mumbai-400 007, Maharashtra and which is assigned the approval mark INDA9/0T/341:

The said model is a strain gauge tvpe load cell based non-automatic weighing instrament (lable top tvpe) with a
maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g. [thasa tare device with
10D per cént subiractive retained tare effect. The Light Emitiing Diode (LED) display indicates the weighing result. The
instrumerit operates on 230 Volts and 50 Hertz alternative curremnt power supply.

1. TOP BODY OF SCALE
/\LN—-‘

}
\\ 8. LEAD SQUARE

' SEAL
ﬁ 8. SEAL WIRE

. 4. BEAL HOLE ‘

T0 .
P BODY 1

4. SEJ\L l—lOl g OF
' Tor' BOOY

v, -SE‘ALHOLF of
w BOTTOM

‘ E".\-"'-' :

2. BOTTOM or‘ §caLE:

3, SEAL HOLE OF ~ i
BOTTOM

My

14

B/5 SRNGATH CONPORATION [
|

' M.D.

, The sealing is done through the hole made in the bottom and top cover of the instrument at the both sides of the
model and a seal wire is passed through these holes on both sides. A square lead seal is applied to the scaling wire onboth
sides of the instrument. A typical schematic diagram of sealing provision-of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Governnment
hereby declares that this certificate of approval of the said model shall also cover the weighing instument of similar make.
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale inierval (n) 1n range of
100 to 10,000 for *¢” value of 100mg, to 2g or with verification scale interval (n) in the range of 300 10 10.000 for "¢ vatue of
5g or more and with ‘e’ value of 1x10%, 2x10* or 3x10¥, k being a positive or nagative whole number or equal 1o sero
manufactured by the same manufacturer in accordance with the same principle, design, and with the same matenals with
which, the said approved model has been manufactured.

[F. No. WM-21 (2872007

R. MATHURBOOTHAM, Director. Legal Metrology
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New Delhi, the 8th Febraury, 2008

S.Q. 1250.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, isisatisfied that the madel described in the said report (see the figure given belaw) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefare, in exercise of the powers canferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the Model of the non-automatic, weighing
instrpment‘EFl‘ablemp type) with digital indication of “ST-11" series of high accuracy (Accuracy class-II) and with brand
nameé “M.D;” (herein referred to as the said model), manufactured by M/s. Seegate Corporation, 207, Gandhi Bhauvan.
Chunam Lage, Lamington Road, Mumbai-400 007, Maharashtra and which is assigned the approval mark IND/09/07/342;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a
maximum c3pacity of 11 kg and minimum capacity of 50 g. The verification scale interval (¢) is 1 g. It has a tare device with
100 per ceny subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrjjment gperates on 230 Volts and 50 Hertz alternate current power supply. '

The sealing is done through the hole made in the bottom and top cover of the instrument at the both sides of the
model and a seal wire is passed through these holes on both sides. A square lcad scal is applicd to the sealing wirc on both
sides of the instrument. A typicat schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Ceniral
Government hereby declares (hat this certificate of approval of the said modcl shall aiso cover the weighing instument of
similar make and performance of same serics with maximum capacity upto 30 kg and with number of verification scalc
interval {n} in range of 100 to 50,000 for ‘e’ valuc of | mg to 50mg and with number of verification scale interval (n) in range
of 5000 to 50,000 for ‘¢ value of 100mg or more and with "¢’ value of Ix10%, 2x10% or 3x10* k being a positive or nagative whole
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle. design. and with
the same materials with which, the said approved model has been manufactured.

[F. No. WM-21 (28720107}
R, MATHURBOOTHAM. Director. Legal Metrology



[ H—=vg 3(ii)] HRE IS 2 3[4 7, 200843 17, 1930 2575

7 feeett, 29 e, 2008

wrﬂmmr@neﬂtﬁﬁawﬁﬁuﬁﬁﬁmﬂmmmm;

I: 9 FHTA TR, I AP 3 410 36 FF 39-470 (7) 3R -4 (8) BN VR v ) W e
T R wew UE foww W ., 6/6, T T 7w s, FITRIT-700090, TR S g7 Fafifi wea wenshn
(mmmaﬁm)mé“me’r"ma%mwma ST T SUF0T (et 2 WHR) & Hiee %, R
I H T e R (R g o e v e we T 2) sk Rl TR g o T S /09/2007/188

e e & T 3 S Wi ) Ty wre o o wherd 2 9o 9 fer e o e e s
nﬁazﬁﬁaﬁﬁ%ﬁmmﬁmﬁm,m,m,mm&mm L it vl = Ty yiafi

ﬁrﬁaﬁwmaﬁ:ﬁmﬁwmaﬂtﬂ—&m(lz)mmwﬁaﬁmmm@ﬂ%ﬂﬁwaﬂ?ﬁ%
' ﬁwr%@%%wm%aﬁeﬁﬁﬁnﬁmmm,m#mﬁaﬁm@ﬁuﬁ
wwﬁﬁammﬁnﬁﬁmw%ﬁﬁfﬁam-maﬁ@ﬁﬂm,ﬂmeﬁtﬁfﬁwﬁaﬁmm%ﬁéﬁ
ahoofq.m.ﬂzm.w‘é'ma%fm100@10,@%%&%#%%%(@)ﬁsm.ﬁw@am
F ¢ W @ f 500 | 10,000 T ¥ ¥t ¥ HeATo WG S () Wed 50 B, 7% = s s an ¥ v
“é"nﬂ1><10‘°*,2>_<10*,5x10*,#?,sﬁmmqupﬁmmﬁﬁa%w%|
T[T S wE-21(87)2007]

mqu,ﬁ%w,ﬁfwmﬁml

338 GI/08—3



2576 THE GAZETTE OF INDIA : JUNE 7, 2008/JYAISTHA 17,1930 [Parr T—Ssc. 3(i)]

New Delhi, the 29th February, 2008

$.0. 1251.—Whereas the Central Government, after considering the report submitted to it by the prescribed
au‘thority,i is satisfied that the model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to

render aocurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of (he said Act. the
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table top tvpe)
weighing instrument with digital indication of “SST” series of medium accuracy (Accuracy class-111) and with brand name
“SAMPAD” (herein referred to as the said model), manufactured by M/s. Sampad Scales and Systems Pxt. Lid.
66 NC Ibas Road, Kolkata-700 090, West Bengal and which is assigned the approval mark IND/09/07/188 :

‘The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top tvpe) witha
maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It hasa tare device with
100 per gent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result, The
ipstrumgnt operates on 230 Volts and 50 Hertz alternative current power supply.

In addition to sealing the stamping plate sealing shall also be done to prevent epening of the machine for
fraudulent practices and model shall not be changed in terms of its material. accuracy. design. circuit diagram. working
principle etc, before or after sale.

. Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central Governmeit

hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make.

+ accurdcy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) in the range
of 1000 10,000 for ‘e’ value of 100mg to 2g or with verification scale interval(n) in the range of 300 to 10,000 for ¢’ value
of 5g pr more and with ‘e’ value of 1x10*, 2x10* or 5x10% k being a positive or nagative whole number or cqual to zero
manufactured by the same manufacturer in accordance with the same principle, design. and with the same materials wih
which, the said approved model has been manufactured.
{F. No. WM-21 (87)/2007]

R. MATHURBOOTHAM, Dircctor of Legal Metrology
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New Delhi, the 29th February, 2008

8.0, 1252.—Whereas the Central Government, after considering the report submitied to it by the prescribed
authority, is gatisfied that the model described in the said report (sec the figure given below) is in conformity with the
pr0vi§ions ;{S;e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasures
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render acc:uriite service under varied conditions;

' Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Cential Govérnment hereby issues and publishes the certificate of approval of the model of the non-automatic weighing-
instrdment (Mlatform type) with digital indication of “SSP” series of high accuracy (Accuracy class-11) and with brand name
“S AD”{ (herein referred to as the said model), manufactured by M/s. Sampad Scales and Systems Pvt. Ltd.. 6/6. N .C
Das Hoa¢ Kplkata-700 090, West Bengal and which is assigned the approval mark IND/09/07/189 .

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a
maxifoum capacity of 1100 kg and minimum capacity of 3 kg. The verification scale interval (€} is 100 g. It has a tarc device
with :}OO perct)ent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing resull. The
instngment aperates or1 230 Volts and 50 Hertz alternative curremt power supply.

{

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design. circuil diagram. working
pringiple eté. before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instument of
similar makg, accuracy and performance of same series with maximum capacity range above 50kg and up to 5000kg and with
number of verification scale interval {n) in the range of 100 10 50,000 for ‘€’ value of lmg to 50mg and with verification scalc
intetval (n) fn the range of 5000 to 50,000 for ‘e’ value of 100mg or more and with "¢’ value of Ix10%, 2x10* or 5x10% k being the
posilive or pagative whole number or equal to zero manufactured by the same manufacturer in accordance with the same
printiple, design, accuracy and with the same materials with which, the said approved model has been manufacturcd.

[E. No. WM-21 (871/2007]
R. MATHURBOOTHAM. Director, Legal Metrology
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New Dethi, the 29th February, 2008

$.0. 1253.—Whereas the Central Government, after considering the report submitted io it by the prescribed

isfied that the model described in the said report (see the figure given below) is in conformity with the

authority, is s
provisipns of $e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures

(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and (0

render accurate service under varied conditions;

Now, therefore, in exercise of the powets conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating. non-
automatic (Pldtform type) weighing instrument with digital indication of “EPS” series of medium accuracy (Accuracy class-
1)and with brand name “EVEREST” (herein referred to as the said model), manufactured by M/s, The Everest Scales Co..
#1223, Trich Road, Coimbatore—641 018 and which is assigned the approval mark IND/09/07/140 .

The said model is a strain gauge type load cell based non-antomatic weighing instrument with a maxinuim capacity
of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e} is 200 g. It has a tare device with 100 per cent
subtractive retained tare effect. The Light Emitting Diode (LED) display indicatcs the weighing result. The instrument
operates dn 230 Volisand 50 Hertz alternative current power supply.

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machinc for
fraudulent practices and model shall not be changed in terms of its material, accuracy. design, circuit diagram. working
principleietc. before or after sale.

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central Government
hereby déclares that this certificate of approval of the said mode! shall also cover the weighing instrument of same series
with maximum capacity above 50kg and up to 5000kg and with number of verification scale interval (n) in the range of 300
10 10.000 for ‘¢’ value of 5g or more and with “e” value of 1x10%, 2x10* or 5x10¥, kbeing the positive or nagative whole number
orequal to zero manufactured by the same manufacturer with the same principle, design, and with the same materials with

which. t[lc said approved mode! has been manufactured.
' [F. No. WM-21 (3932007}

R. MATHURBOOTHAM, Director, Legal Metrology
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New Delhi, the 29th February. 2008

8.0. 1254.—Whereas the Centrai Government. after considering the report submitted to it by the prescribed

au;hority,} is satisfied that the model described in the said report (see the figure given b'elow) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measurcs
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained usc and 1o
render acburate service under varied conditions;

. Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central ¢overnment heteby issues and publishes the certificate of approval of the Model of hybrid type. non-automatic

wkighing instrament (conversion kit for weighbridge) with digital indication belonging to medium accuracy {Accuracy

cfps:;-III) nd “EWBC” series with brand name “EVEREST” (herein referred to as the said model), manufactured by M/s. The
Ewerest Scales Co., # 1223, Trichy Road, Coimbatore-641 018 and which is assigned the approval mark INT)/09/07/141:

. The said model is a strain gauge type load cell based non-automatic weighing instrument (conversion kit for
weighbridge) with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale interval (¢} is Skg.
Ithas a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighipig result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply.

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for
‘fraudulent practices and model shall not be changed in terms of its material, accuracy. design. circuit diagram. working

princi;?le etc. before or after sale.

. Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central Government

. hereby declares that this certificate of approval of the said model shall also cover the weighing instument of similer make.

accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with verification scale

intervdl (n) in the range of 500 to 10,000 for ‘¢’ value of 5kg or more and with “2” value of 1x10%, 2x10% or 3x10%. k being the

: positive or nagative whole number ot equal to zero, manufactured by the same manufacturer in accordance with the same
. principle, design, and with the same materials with which, the said appreved model has been manufactured.

[F. No. WM-21 (39)/2007}
. R.MATHURBOOTHAM, Dircctor, Legal Mctrology
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\ New Delhi, the 14th March, 2008

' $i0. 1255.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the mode} described in the said report (see the figure given below) is in conformity with the
prgvisio j of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures

, ( of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
' w acqurate service under varied conditions;

j \ ow, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the

vernment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing

” (herein referred to as the said model), manufactured by M/s.Raj Electronic and System, Kundan Lal Market.
j, Saharanpur, U.P. and which is assigned the approval mark IND/09/07/426 ; _
{The said model is a strain gauge type load cell based non-antomatic weighing instrument (Table top type) witha
capacity of 30kg and minimum capacity of 250g. The verification scale interval (e) is 5g. It has a tare device with

.
2100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The.
i*slmm nt operates on 230 Volts and 50 Hertz alternative current power supply.

/

: .  Fig. 2 Schematic diagram of sealing provision of the model ,

; ;  In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machinc for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram. working
~ prindiple etc. before or after sale. A typical schematic diagram of sealing provision of the modet is given above.

' Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Centrat
; - Govérnment hereby declares that this certificate of approval of the said model shall also cover the weighing instument of
‘ simitir make and performance of same series with maximum capacity above 50 kg and with number of verification scale
] inmesmwal (n) in the range of 100 to 50,000 for ‘¢’ valug of 1mg to 50 mg and with number of verification scale interval (n) in the
range of 5000 to 50,000 for ‘¢’ value of 100 mg or more and with ‘¢’ value of 1x10¥, 2x10* or 5x10¥, k being a positive or nagative
." whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle. design. and
| with the same materials with which, the said approved model has been manufactured.
[F No. WM-21(211)/2007]

R. MATHURBOOTHAM, Director, Legal Mctrology
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New Delhi, the 14th March, 2008

S.0. 1256.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is katisfied that the model described in the said report (see the figure given below) is in conformity with the
proviions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Appjoval offModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurhte service under varied conditions,

. Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Cenq'al Government hereby issues and publishes the certificate of approval of the modet of non-automatic weighing
instndment (Platform type) with digital indication “REP” series of high accuracy (Accuracy class-II) and with brand name
“RIMINE” gnerein referred to as the said model), manufactured by M/s.Raj Electronic and System, Kundan Lal Market,
More; Ganj, §aharanpur, U P. and which is assigned the approval mark IND/09/07/427 ; ‘

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a
maximum c4pacity of 500 kg. and minimum capacity of 5kg. The verification scale interval (¢) is 100g, It has a tare device
with E‘SIOO rcent subtractive retained tare effect, The Light Emitting Diode (LED) display indicates the weighing result.
The il truméent operates on 230 Volis and 50 Hertz alternative current power supply.

Fig. 2 Schematic diagram of sea]'ing provision of the model

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram. working
pringiple eté. before or after sale. A typical schematic diagram of sealing provision of the model is given above.

- Further, in exércise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instrament of
similar make and performance of same series with maximum capacity range above 50 kg and upto 5000 kg. and.with number
of veftiﬁcatidn scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of Ix10% 2x (%
or 5x10%, kteing a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance
withi the same principle, design, accuracy and with the same materials with which, the said approved medel has been
manufactured. '

[F. No, WM-21 (241)/2007
R. MATHURBOQTHAM, Director. Legal Metrologs
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New Delhi, the 28th March, 2008

S. 0. 1257.—Whereas the Central Government after considering the report submitted to it by the prescribed
authopty, is gatisfied that the model described in the said report (sce the figure given below) is in conformity with the
prowgmns of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measurcs
{Apptoval ofiModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Noy&, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Centmal Government hereby issues and publishes the certificate of approval of the mode! of the self indicating. non-
automatic {PJatform type) weighing instrument with digital indication of “WC” series of medium accuracy (Accuracy class-
nn with brand name “INNSY S” (herein referred to as the said model), manufactured by M/s, Innovative Systems, C-443.
Secto -10, Noida-201301, U.P. and which is assigned the approval mark IND/09/07/507 ;

Th sald model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity
of 30 kg. and minimum capacity of 4kg. The verification scale interval (e)is 200g. It hasa tare device witha 100 per cent
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument
operafes on 230 Volts and 50 Hertz alternative current power supply.

Fig, 2 Schematic arrangement of sealing arrangement

Theisealing is done by passing wire through hole at the right side of the top cover and another hole provided
parallel in the screw at the bottom of the indicator and securing it by leadseal. A typical schematic diagram of sealing
arrangement of the model has been given above .

Funter in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Cemral
Govermnment hereby declares that this certificate of approval of the said miodel shall also cover the weighing instument of
same ;erles with maximum capacity above 50 kg and upto 5000 kg. and with number of verification scale interval (n)in the
range pf 500 l#) 10,000 for ‘e’ value of 5gor more andwith ‘e’ value of 1x10%, 2x10* or 5x10% k being a positive or nagative
wholelnumbef or equal to zero manufactured by the same manufacturer with the same principle, design, and with the same
materials witl whlch the said approved model has been manufactured.

[F. No. WM-21 (254)/2007]
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 28th March, 2008

8.Q. 1258.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accutate service under varied conditions; '

No{w, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Centfal Goyernment hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrilment é’l‘abletop type) with digital indication of “WB” series of high accuracy (Accuracy class-IT) and with brand
namé “INNSYS” (herein referred to as the said model), manufactured by M/s. Innovative Systems, C-448, Sector- 10,
Noida-2013_0 1, U.P. and'which is assigned the approval mark IND/09/07/506 ;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a
maximum cdpacity of 30 kg. and minimum capacity of 250g. The verification scale interval () is 5g. It has a tare device with
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instriment Qperates on 230 Volts and 50 Hertz alternative current power supply.

Figure-2 Schematic arrangement of sealing arrangement.

The sealing is done by passing wire through hole provided in the screw provided at the bottom side of the machine
and passing wire through 2 such screws and apply lead seal to prevent the opening of the inachine through wire and seal.
A typicat s¢hematic diagram of the sealing arrangement of the model has becn given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
heraby declares that this certificate of approvat of the said model shall also cover the weighing instrument of similar make
andiperformance of same series with maximum capacity up to. 50 kg and with number of verification scale interval {n) in the
range of 100 to 50000 for ‘e’ value of 1mg to 50mg and with number of verification scale interval (n) in the range of 5,000 to
50,000 for ¢’ value of 100mg or more and with ‘e’ value of 1x10% 2x10% or 5x10%, k being the positive or negative whole
number or gqual to zero, manufactured by the same manufacturer in accordance with the same principfe, design and with the
same materials with which, the said approved model has been manufactured.

[F. No. WM-21(254)2007]
R. MATHURBQOTHAM, Director of Legal Mctrology
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New Delhi, the 28th March 2008

‘.6 0. 1259,—Whereas the Central Government, after COHSIdGl’lng the report submitted to it by the prescribed
authority; is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approvdl of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
repder acturate service under varied conditions,

Now therefore, in exerciseof the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the

Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing

inftrument (Tabletop type) with digital indication of “US” series of high accuracy (Accuracy class-1I) and with brand

me “CYBERLAB” (herein referred to as the said model), manufactured by M/s, Cyberlab Corporation. 22, Salo Terrace.

illbury,MAQ 1527, USA and marketed in India by M/s. Amkette Analytics Ltd., B-27, Shri Ram Industrial Estate. 13, GD
Ahlbedkair Marg, Wadala, Mumbai-400 031 and which is assigned the approval mark IND/09/07/486

The said model is 2 strain gauge type load cell based non-automatic weighing instrument (Tabletop tvpe) with a

maxim capacity of 300g, and minimum capacity of 200mg. The verification scale interval (e} is 10mg. It has a tare device

h a 100 per cent subtractive retained tare effect. The Luiquid Crystal Diode (LCD) display indicates the weiglhing result.
e mst ment operates on 230 Volts and 50 Hertz alternative current power supply.

Fig.2 Schematic diagram of sealing provision of the model.

The model is sealed by the wire passing through the hole at the base platé and the body both. A typical schematic
dipgram ¢f sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
similar mjake and performance of same series with maximum capacity up to 50kg and with number of verification scale
interval (4) in the range of 100 to 50000 for ‘e’ value of 1 mg to S0mg and with number of verification scale interval (n) in the
range of 5000 to 50,000 for ‘e’ value of 100mg or moreand with ‘e’ value of 1x10¥, 2x10¥or 5x10%, k being a positive or nagative
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle. design. and
with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21 (220)/2007]
R. MATHURBOOTHAM, Director, Legal Mctrology
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New Delhi, the 3rd April, 2008

8.0. 1260.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, iis satisfied that the model described in the said report (see the figure given below) is in conformity with the
pravisiong of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
( Approvallof Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render acqurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
ingrumenk (Table top type) with digital indication “ETTH” seties of high accuracy (Accuracy class-II) and with brand
nafne “EUROTECH” (herein referred to as the said model), manufactured by M/s. Kumar System, Plot No. 2284, Jaydev
Vikar Square, Bhubneswar-751013, Orissa and which is assigned the approval mark IND/09/07/464 ;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a
maxi capacity of 30 kg. and minimum capacity of 100g. The verification scale interval (e} is 2g. It hasa tare deviee with
a 100 per ¢ent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrumenit operates on 230 Volts and 50 Hertz alternate current power supply.

.

Fig. 2 Schematic diagram of sealing arrangement

[ ]

The scaling point is affixed on the stamping plate to avoid fraudulent use. The pot is inside body of the seale and
no hole i§ provided on the body to prevent the fraudulent use by adjusting the pot. Wire sealing is provided with the
attachment of the base of the instrument through the stamping plate and sealing with lead affixed on the one side of upper
body.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall also cover the vweighing instuments of
similar mbke accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (1)
inthe ran'ge of 100 to 50000 for ‘e’ value of Img to 50mg and with verification scalc interval (n) inthe range of S000 (o 5000
for ‘e’ value of 100mg or more and with ‘e’ value of 1x10%, 2x10%or 5x10%, where k is a positive or nagative whole number or
equal to Zero manufactured by the same manufacturer in accordance with the same principle, design., and with the sane
materialsiwith which, the said approved model has been manufactured.

[F. No.WM-21(228)/2007]
R. MATHURBOOTHAM. Director. Legal Mctrology:
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New Dethi, the 3rd April, 2008

. 8.0.; 1261.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is s#tlsﬁed that the model described in the said report (see the figure given below) is in conformity with the
provisions of t[he Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Apprdval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained usc and to
render;accurate service under varied conditions;

- Nowj therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Centraj Goverpment hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Platform
type) with digital indication of “ETP” series of medium accuracy (Accuracy class-II1) and with brand
name YEUR CH {hercin referred to as the said model), manufactured by M/s. Kumar System. Plot No. 2284 Javdey
Vihar iquare hubneswar-75 1013, Orissa and which is assigned the approval mark IND/O9/07/467 ;

The ald model is a strain gauge type load cell based non-automatic weighing instrument (Platform tvpe) with a
maxinjum cagacity of 200 kg. and minimum capacity of 400g. The verification scale interval {e) is 20g. [t has a tare device
with ]pO per dent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instruthent o;rrates on 230 Volts and 50 Hertz alternative current power supply.

: Schematic arrangement of sealing arrangement,

The gealing peint is a affixed on the stamping plate to avoid fraudulent use. The pot is in side body of the scale and
no hole is provided on the body to prevent the fraudulent use by adjusting the pot. Wire sealing is provided with the
attachment of the base of the instrument through the stamping plate and sealing with lead affixed on the onc sidc of upper
body.*

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government ﬁereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
sitilar make hccuracy and performance of same scries with maximum capacity above 50 kg, up to 5000kg. with verification
scale interval tn) in the range of 500 to 10,000 for ‘e’ value of 5mg, or more and with ‘¢’ value of 1x10%, 2x10*or 3x10%, where
kisa positivei or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the
same pr1nc1ple design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(228)2007|
R. MATHURBOOTHAM, Director of Legal Mctrelogy
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New Delhi, the 3rd April, 2008

S.0. 1262, —Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Wcights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now. therefore, in exercise of the powers conferred by sub-sections {7) and (8) of Section 36 of the said Act. the
Cemq'ﬂ Govefnment hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Hanging
1}'pe)E with fligital indication of “ETH” series of medium accuracy (accuracy class-III) and with brand
name INDQOS AW (herein referred to as the said model), manufactured by M/s. Kumar System, Plot No. 2284, Javdev Vihar
Squate, Bhulineswar-751013, Orissa and which is assigned the approval mark IND/09/07/465 .

The said model is a strain gauge type load cell based non-automatic weighifg instrument (Hanging type) with a
maxifnum capacity of 60 kg. and minimum capacity of 400-g. The verification scale interval (e) is 20 g. It has a tare device
with p 100 er cent subtractive retained tare effect. The Light Emitting Diode (I.ED) display indicates the weighing result.
The ihstruments operates on 230 Voits and 50 Hertz alternative current powcr supply.

Schematic arrangement of sealing arrangement.

The sealing point is a affixed on the stamping plate to avoid fraudulent use. The potisin side body of the scale and
no hole is provided on the body to prevent the fraudulent use by adjusting the pot. Wire sealing is provided with the
attachment of the base of the instrument through the stamping plate and scaling with lead affixed on the one sidc of upper

body.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover thé weighing instruments of
simillar make, accuracy and performance of same scries with maximum capacity up to 100 kg, with verification scale interval
(n}jin the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘¢’ value of 1 x10%, 2x10*or 5% 10*, where k isa positive
or nagativg whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle.
design and with the same materials with which, the said approved model has been manufactured.

~|F No, WM-21(228)/2007
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 3rd April, 2008

, $.Q. 1263.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authorlt}, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
prov:_klons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Apptoval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
rende'fr accul*lte service under varied conditions; h

j Not , therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Cental Govérnment hereby issues and publishes the certificate of approval of non-automatic weighing instrument (Platform
typefvith digital indication of “ETPH” series of high accuracy (Accuracy class-1I) and with brand name “EUROTECH”
(herein referfed toas the said model), manufactured by M/s. Kumar System, Plot No. 2284, Jaydev Vihar Square, Bhubneswar-
751003, Ori*sa and which is assigned the approval mark IND/09/07/466 ;

t  The¢ said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a
maxipnum city of 200kg and minimum capacity of 300g. The verification scale interval (€) is 10kg. It has a tare device with
a 10 per ce?subtractlve retamed tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument gperates on 230 Volts and 50 Hertz alternative current power supply.

]

The sealing point is affixed on the stamping plate to avoid fradulent use. The pot is in side body of the scale and
no hole is nrowded on the body to prevent the fraudulent use by adjusting the pof Wire sealing is provided with the
attadhmentfyf the base of the instrument through the stamping plate and sealing with lead affixed on the one side of upper
body.

. F utlher inexercise of the powers conferred by sub-section (12)of Section 36 of the said Act, the Central Government
hereby decléres that this certificate of approval of the said model shall also cover the weighing instuments of similar make.
accuracy anfl performance of same series with maximum capacity abgve 50 kg. and up to 5,000 kg, with verification scale
intesval(n) if the range of 5,000 ta 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1x10%, 2x10*or Sx10¥, where k
isa ;Losm\ € pr nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the same
pringiple deS1gn and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21 (228)/2007]
R. MATHURBOOTHAM, Director, Legal Metrology
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New Delhi, the 7th April, 2008

3.0. 1264.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority,|is satisfied that the model described in the said report (se the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(A‘pprovar of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periads of sustained use and to
render acgurate service under varied conditions;

Wow, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the

Cgntral Government hereby issues and publishes the certificate of approval of the Model of Catch Weighing Instrument

(Check Weigher) belonging to accuracy class X(1) of “PECW-30" series with brand name “PROGRESSIVE” (herein referred

tops the spid Model), manufactured by M/s. Progressive Engineering, #20, Harichand Mill Compound, Next to Subhodh

’lﬁx)tiles, ff LBS Marg, Vikhroli (W), Mumbai-400 079, Maharashtra and which is assigned the approval mark
109/07/125; :

The said model is a strain gauge type load cell based Catch Weighing Instrument (Check Weigher). Its maximum
capacity range is up to 30 kg. Its maximum check rate is 60 pack per minute. The light emitting diede (LED) display indicates
the weighing result. The instruments operates on 230V, 50 Hz alternative current power supply.

{1n addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
ftaudulejnt practices and model shall not be changed in terms in terms of its material, accuracy. design. circuit diagram.
workingprinciple etc.

| f | _ [F. No, WM-21 {51)/2007]
R. MATHURBOOTHAM. Director of Legal Metrology
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New Delhi, the 7th April, 2008

&0 1265. —--Whereas the Central Government, after considering the report submitted to it by the prescribed
authorlty is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provlslons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measurcs
(Approval lof Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained usc and to

render accurate service under varied conditions, -

; Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Ceptral Government hereby issues and publishes the certificate of approval of the Modcl of Automatic Gravimetric Filling
lnsrrumenQ (Weigh filler) belonging 1o accuracy class X(1) of ‘PEWF-10" series with brand name” ‘PROGRESSIVE” (herein
“ref¢rred td as the said model), manufactured by M/s. Progressive Engineering, #20_ Harichand Mill Compound. Next 10

Su/t{hodh ! xtiles. O LBS Marg, Vikhroli(W), Mumbai-400 079, Maharashtra and which is assigned the approval mark IND/
09107/126 ;

he said model is a stéain gauge type load cell based Automatic Gravimetric Filling Instrument (Weigh filler). fis
maKimum capacity is 10kg. Its maximum fil} rate is 20 fills per minute. The machine is designed for fitling the frec Howing
pr&ucts lt‘(c biscuit, powder, pulses, grains, spices, tea, sugar, rice, seeds ctc. The light emitting diode (LED) display
indicates the weighing result. The instruments operates on 230V, 50Hz alternative current power supply.

Iy addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraydulent practices and model shall not be changed in terms of its material. accuracy. design. circuit diagram. working
prificiplecjc.

v

Flmhcr tn exercise of the power conferred by sub-section (12) of section 36 of the said Act. the Central Governmient
hereby dcclp res that this certificate of approval of the said model shall also cover the weighing instuments of similar make.
accaracy ipd performance of same series with capacity inthe range of 10gto 10kg manufactured by the same manufacturer
in (:ccord(mcc with the same principle, design and with the same materials with which. the said approved model has been
nmnuﬂic.lumd

: IF. No. WM-21 (3132007
R. MATHURBOOTHAM. Dircctor of Legal Mctrology.
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. New Delhi, the 22nd May, 2008

8.0, 1266.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
providions of"the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Appljoval of Models) Rules, 1987 and the said modet is likely to maintain its accuracy over periods of sustained use and 1o
rendet accurﬁte service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Centrpl Govarnment hereby issues and publishes the certificate of approval of the Model of the non-automatic weighing
instryment (Tabletop type) with digital indication of “SMWT-02" series of high accuracy (Accuracy class-II) and with
bra%ame SILVER” (herein referred to as the said model), manufactured by M/s. Silver Metric Works. Shivaji Nagar
Savarkundald-364 515, Gujarat and which is assigned the approval mark IND/09/07/213,

SILVER

Thejsaid model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Lvpe) with a
maximum capacity of 30 kg and minimum capacity of 100g, The verification scale interval (e) is 2g. It has a tare device with
a 100 per cen} subtractive retained tare effect, The Light Emitting Diode (LED) display indicates the weighing result. The
instruments dperates on 230 Volts and 50 Hertz alternative current power supply.

In addition to sealing the stamping plate, sealing shall also done (o prevent opening of the machinc for lraudulent
practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram. working principlc etc.
before or after sale.

‘ Fuqher in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Govemment pereby declares that this certificate of approval of the said model shall also cover the weighing instument of
s:mnlgr make|and performance of same series with maximum capacity upto 50 kg. and with number of verification scale
intervhl (n) irf the range of 100 t0 50,000 for ‘e’ value of Img to 50 mg and with number of verification scale interval (n) inthe
rangeiof 5009 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1x10%, 2x10% or 5x 10% k being a positive or
negatjve whqle number or equal to zero manufactured by the same manufacturer in accordance with the same prineiple.
desigh and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21 (100)/2007]
R. MATHURBOOTHAM. Dircclor. Legal Mctrolog)
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New Delhi. the 22nd May, 2008

$i0. 1267.—~Whereas the Central Government, after considering the report submitted 10 it by the prescribed
authority. is satisfied that the model described in the said report (see the figure given below) is in conformity with the
prqvlslonﬁ of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasures
(Approx aliof Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained usc and to
render acmrate service under varied candmons

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8} of Section 36 of the said Act. the
Cehtral vaernment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument (Platform type) with digital indication of “GWP"” series of high accuracy {Accuracy class-II) and with brand
nathe “GC?,DWEIGH“ (herein referred to as the said model), manufactured by M/s. Raghav Electronic Weighing Systems.
43 KabariBazar, Meerut City, Meerut-250 002, U. P. and which is assigned the approval mark INDAW/07/421:

. T}he said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a
manimum capacity of 500kg and minimum capacity of Skg. The verification scale interval (¢) is 100g. It hasa tarc device with
a IJ)O per {i’:nt subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The
insfrument operates on 230V, 50Hentz alternate current power supply. ‘

In addition to sealing the stamping plate, sealing shall alse done 1o prevent the opening of the machine for
fraudulent|pracuces and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
prifciple efc. before or after sale. A typical schematic diagram of sealing provision of the model is given above.

i rther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Governiment
hereby decTares that this certificate of approval of the said model shall also cover the weighing instument of similar make
m1d|perfor¢ance of same series with maximum capacity range above 50 kg. and up to 5000kg and with number of verification
scale interva! (n) in the range of 5000 to 50000 for ‘e’ value of 100mg or more and with ‘e’ value of 1x10% 2x10*or 5x 10~ 'k’
being a poditive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the
samg principle, design accuracy and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21 (235)/2007]
R, MATHURBOOTHAM. Dircctor. Legal Metroloys
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New Delhi, the 22nd May, 2008

$.0. 1268.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the mode! described in the said report (sec the figure given below) is in conformity with the
provisions pf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval pf Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
rengler acchrate service under varied conditions;

_ Npw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Ceijtral Ggvernment hereby issues and publishes the certificate of approval of the Mode! of non-automatic weighing
:;srt'umen (Tabletop type) with digital indication of “GWP” series of high accuracy (Accuracy class-1I) and with brand

e DWEIGH?” (herein referred to as the said model), manufactured by M/s. Raghav Electronic Weighing Systems,
43 i Bazar, Meerut City, Meerut-250 002, U. P. and which is assigned the approval mark IND/09/07/420;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a
maximum fapacity of 30kg and minimum capacity of 250g. The verification scale interval () is 5g. It hasa tare device with
a 100 per ent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The
ins‘rumen*s operates on 230V and 50Hz alternative current power supply.

[N

In addition to sealing the stamping plate, sealing shall also done to prevent the opening of the machine for
frandulend practices and mode] shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle ¢tc. before or after sale. A typical schematic diagram of sealing provision of the mode] is given above.

: Rurther, in exercisc of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
heteby dedlares that this certificate of approval of the said model shall also cover the weighin ginstuments of similar make
andl perfornance of same series with maximum capacity range above 50 kg. and with number of verification scale interval (n)
in he range of 100 to 50000 for ‘e’ value of 1mgto 50mgand with number of verification scale interval (n) in the range of 5000
to 50,000 for ‘e’ value of 100mg or more and with ‘e’ value of 1x10%, 2x10" or 5x10% k being a positive or nagative whole
number of equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the
saie matdrials with which, the said approved model has been manufactured.

[F. No. WM-21 (235)/2007)
R. MATHURBOOTHAM, Director, Legal Metrology
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New Delhy, the 22nd May; 2008

8.Q. 1269, —Whereas the Central Government, after considering the report submitted to it by the prescribed
authdrity, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provikions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measurcs
(Approval off Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained nsec and o
rendgr accurhte service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Scction 36 of the said Act. the
Cential Government hereby issues and publishes the certificate of approval of the Model of self-indicating. Automatic
Gravj_metric ilting Instrument of accuracy class X (1) with brand name “PRISM” (herein referred to as the said Modcl).
manufactured by M/s. Prism Packaging, Unit No. 15, Anupam Ind. Estate No. 2. Near P & T Colony, Mulund (W), Mumbai-§0
and which isassigned the approval mark IND/09/07/197;

Thq said model is an automatic gravimetric filling instrument of accuracy class X (1) with maximum capacity of 5 kg,
and minimun capacity of 100 g. The verification scale interval (d) is 1g with one filling point. The instrument operatcs on
230-Volts anfl 50-Hertz alternate current power supply;

In 4ddition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for
fraudulent ptactices and model shall not be changed in terms of its material, accuracy, design, circuit diagram. working
principle etc] before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
herehly declates that this certificate of approval of the said model shall also cover the weighing instrument of similar make
and gerfomﬁance of same series with capacity in the range 100g. to 5kg. manufactured by the same manufacturer in
accorflance with the same principle, design accuracy and with the same materials with which, the said approved modcl has
been manufactured.

. 1

[F. No. WM-21 (69)/2007}
i R MATHURBOOTHAM, Director, Legal Mctrology
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New Delhi, the 27th May, 2008

o S.0:¢ 1270.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Apprpval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
rendef accurdte service under varied conditions;

Nouj, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Govdrnment hereby issues and publishes the certificate of approval of the Model of the self-indicating, non-
automatic (Platform type) weighing instrument with digital indication of “JSP-02” series of medium accuracy (accuracy
classj?l) andwith brand name “NOKIA” (herein referred to as the said model), manufactured by M/s. Jaynath Scale, Shivaji

Nagat, Savarkundala-364 515, Gujarat and which is assigned the approval mark IND/09/07/352

i Thekaid model is a strain gauge type load cell based non-automatic weighing inscrument with a maximum capacity
of IOdOkg ang minimum capacity of 4kg. The verification scale interval (¢) is 200g. It has a tare device with 100 percent
subtraictive rétained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument
operates on 230V, 50Hertz alternative current power supply.

~In aﬁdition to sealing the stamping plate, Se‘éling shallalso done to prevent opening of the machine for fraudulent
practices and model shall not be changed in terms of its material, accuracy, design, cir¢uit diagram, working principle etc.
beforg or aftqr sale. A typical schematic diagram of sealing provision of the model is given above.

Futher, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government
herebly declates that this certificate of approval of the said model shall also cover the weighing instrument of same series
with ximqrn capacity above 50kg and up to 5000kg and with number of verification scale interval (n) in the range of 500
to 10,000 for‘e’ value of 5g or more and with ‘¢’ value of 1x10% 2x10* or 5x10*, k being a positive or negative whole number
or equal to zdro manufactured by the same manufacturer with the same principle, design and with the same materials with
which, the s4id approved model has been manufactured.

[F. No. WM-21 (124)/2007]
R. MATHURBOOTHAM. Director, Legal Metrology
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New Delhi, the 27th May, 2008

§$/0. 1271.—Whereas the Central Governiment, after considering the report submitted to it by the prescribed

authority, {s satisfied that the model described in the said report (see the figure given below) is in conformity with the

pravisionslof the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures

(Approvaljof Models) Rules, 1987 and the said model is likely to maintain its accuracy over penods of sustained use and to
r;ier acaurate service under varied conditions;

Now, therefore, in exercise of the powers oonferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Ceptral Ggvernment hereby issues and publishes the certificate of approval of the Model of non-automatic (Table top type)
wejghing instrument with digital indication of “JST-01” series of medium accuracy (accuracy class-1IT) and with brand name
“NDKIA”|(herein referred to as the said model), manufactured by M/s. Jaynath Scale, Shivaji Nagar, Savarkundata-364 515,
Gujarat and which is assigned the approval mark IND/09/07/351;

e said model is a strain gauge type load cell based non-automatic welghmg instrument {Table top type) with a
imum{capacity of 30g and minimum capacity of 100g, The verification scale intgrval (¢) is Skg. The readability of the
rumeny (d) is 1kg. It has a tare device with 100 percent subtractive retaincd tare effect. The Light Emitting Diode (LED)
igplay in 1cates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

NOKIA

131 addition to sealing the stamping plate sealing shall also be done Lo prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design. circuit diagram. working
principle etc. before or after sale. A typical schematic diagram of sealing provision of the model is.given above.

Further inexercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby detlares that this certificate of approval of the said model shall also cover the weighing instrument of similar make.
acguracy dnd performance of same series with maximum capacity upto 50 kg with verification scale interval(n) in the range
ofil00 to ‘(J 000 for ‘e’ value of lOOmg to 2gor with verification scale interval (n) in the range of 500 to 10,000 for *¢” value
of| Sgor rtore and with ‘¢’ value of 1x10%, 2x10% or 5x10%, k being a positive or nagative whole number or equal to zcro
manufactired by the same manufacturer in accordance with the same prmc1p1e. design and with the same materials with
which, lh: said approved mode! has been manufactured.

[F. No. WM-21 (124)/2007|
R. MATHURBOOTHAM, Director. Legal Metrology
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New Delhi, the 27th May, 2008

_ SO. 1272.—Whereas the Central Government,. after considering the report submitted to it by the prescribed
authotity, is $atisfied that'the model described in the said report (see the figure given below) is in conformity with the
provigions o Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Ap 1 of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 1o
rende} accurste service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Centrhl Govérnment hereby issues and publishes the certificate of approval of the Model of the self indicating, non-
automatic, (Rlatform type) weighing instrument with digital indication of “VTP-2” series of medium accuracy (Accuracy
class411) and with brand name “SENSIVE” (herein referred to as the said model), manufactured by M/s. Luhar Vallabh
Trikam, Savarkundala, Gujarat and which is assigned the approval mark IND/09/07/212;

The said model is a strain gauge type load cell based non-antomatic weighing instrument (Table top type) with a
maxinum city of 1000kg and minimum capacity of 4kg. The verification scale interval {e) is 200kg. It has a tare device
with 100 percent subtractive retained tare effect. The Light Emiting Diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts and 50 Hertz aiternative current power supply.

In 3ddition to sealing the stamping plate sealing shall also be done to prevent opening of the machinc for
fraudulent ptactices and model shall not be changed in terms of its materail, accuracy, design, circuit diagram, working
prindiple etc] before or after sale. _ :

Further, in exercise of the powers conferred by sub-section { 12) of Section 36 of the said Act. the Central Government
herelfy decle*es that this certificate of approval of the said model shall also cover the weighing instuments of same series
with mnaximfxm capacity above 50 kg and up to 5000kg and with number of verification scale interval (n) in the range of 500
to 10,000 for|'e’ value of 5g-or more and with ‘e’ value of 1x10%, 2x10% or 5x10% k being the positive or nagative whole number
or eqpal to zero manufactured by the same manufacturer inaccordance with the same principle. design and with the same
matefials with which, the said approved model has been manufactured.
' ’ ' [F. No. WM-21 (103)2007}

R. MATHURBOOTHAM, Director, Legal Metrology
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New Delhi, the 27th May, 2008

5.0, 1 1273, —Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is sptisfied that the model described in the said report (sce the figure given below) is in conformity with the
provisjons of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Apprgval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render| accurate service under varied conditions;

i Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Centrgl Govefnment hereby issues and publishes the certificate of approval of the Model of non-automatic (Table top type)
weighing insttument with digital indication of “PST-01" series of medium accuracy (accuracy class-11I) and with brand name
“PESCQ” in referred to as the said model}, manufactured by M/s. Perfect Scale Co., 273, Ganesh Peth, Pune, Maharashtra
and which is gssigned the approval mark IND/09/07/210;

maxm}um capacity of 30kg and minimum capacity of 100g. The verification scale interval (e) is 5g. It has a tare device with
100 parcent stibtractive retained tare effect. The Light Emiting Diode (LED) display indicates the weighing result. The
instrument oltrates on 230 Voltsand 50 Hertz alternate current power supply.

: The fxd model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) witha

In addmon to scaling the stamping plate sealing shall also be done to prevent opening of the machine for
fraudulent préctmes and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle etc. before or afier sale.

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central Government
hereby declargs that this certificate of approval of the said model shall also cover the weighing instuments of similar make,
accuragy and gerformance of same series with maximum capacity upto 50kg with verification scale interval (n) in the range
of 100 to 10,000 for ‘¢’ value of 100mg to 2g or with verification scale interval (n) in the range of 500 to 10.000 for ‘¢ value
of 5g dr moreland with ‘e’ value of 1x10%, 2x10% or 5x10%, k being a positive or nagative whole number or equal 1o zero

manuf’acturecijby' the same manufactuter in accordance with-the same principle, design and with the same materials with

which; the said approved model has been manufactured.
. ' [F. No, WM-21 (104)/2007]
' R. MATHURBOOTHAM. Dircctor. Legal Metrology
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New Delhi, the 27th May, 2008
8.0. 1274.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authonty, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions tf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasures
(Agproval pf Models) Rules, 1987 and the said model is likely to‘maintain its accuracy over periods of sustained usc and to
rengder accyrate service under varied conditions;

Nbw, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Cerjtral Gqvernment hereby issues and publishes the certificate of approval of the Model. of non-automatic weighing
instrument (Tabletop type) with digital indication of “PST-02" series of high accuracy (accuracy class-II) and with brand

“name “PEJCO” (herein referred to as the said model), manufactured by M/s. Perfect Scale Co., 273. Ganesh Peth. Punc.
Maharashtra and which is assigned the approval mark IND/09/07/209; '

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a
makimum gapacity of 30kg and minimum capacity of 100g. The verification scale interval () is 2g. It has a tare device with
a 100 percent subtractive retained tare effect. The Light Emiting Diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts and 50 Hertz alternative current power supply.

Ir{ addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for
fralidulentpracnces and model shall not be changed in {erms of its material, accuracy. design, circuit diagram. working
prisciple efc. before or after sale.

Further; in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central Government
herpby declares that this certificate of approval of the said model shall also cover the weighing instuments of similar make
and performance of same series with maximum capacity up o 50kg and with number of verification scale interval (n) in the
range of l(*) 10 50,000 for ‘e’ value of 1 mg to 50mg and with number of verification scale interval (n) in the range of 5000 to
SgrEE e’ value of 100mg or more and with ‘e’ value of 1x10*, 2x10% or 5x10*, k being the positive or nagative whole

ber or qual to zero manufactured by the same manufacturer in accordance with the same principle. design and with the
sa:ﬂe mateFals with which, the said approved model has been manufactured.

[F. No. WM-21 (104)/2007)
R. MATHURBCOTHAM, Director, Legal Metrology
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New Delhi, the 27th May, 2008
S.0. 1275.—Whereas the Ceniral Government, after considering the report submitted to it by the prescribed

a;lulhoriqy, is satisficd that the model described in the said report (see the figure given below) is in conformity with the

provisiAIns of the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weighis and Measures
(Approval of Models) Rules, 1987 and the said model is likelv 1o maintain its accuracy over periods of sustained usc and to
render accurate service under varied conditions,

; Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Centraj Government hereby issues and publishes the certificate of approval of the Model of the self indicating. non-
'Fuloma';ic, (Platform type} weighing instrument with digital indication of “PSP-03" series of medium accuracy (Accuracy
lass-11]) and with brand name “PESCO” (herein referred 1o as the said model), manufactured by M/s. Perfect Scale Co.. 273,
banesﬂ Peth, Pune. Maharashtra and which is assigned the approval mark IND/09/07/211:

. The said modcl is a strain gauge tvpe toad cell based non-automatic weighing instrument with a maxinum capacity
of 100Pkg and minimum capacity of +kg. The verification scale mterval (¢) is 200g. Tt has a tare device with 100 percent
-subtragtive retained tare effect. The Light Emitling Diode (LED) display indicates the weighing result. The mstrument
"opcrulizs on 230 Volts and 30 Hertz alternative current power supply.

. In addition o scaling the stamping plate scaling shall also be done to prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its material. accuracy. design. circuit diagram. working
prmcallc cle. before or afier sale.

Further. in cxercisc of the powers conferred by sub-section (12) of section 36 of the said Act. the Central Government

liereby declares thal this certificate of approval of the said model shall also cover the weighing instrument of sanic serics

“with ljmximum capacity above 30kg. and up to 3000k g, and with number of verification scale interval (n) in the range of 300

(0 10.000 for "¢ valug of 3g. or more and with "¢” value of 1x10%, 2x10*or 3x10% k being the positive or nagative whole number

or equal to zero manufacturcd by the same manufacturer with the same principle. design and with the same materials with
which; the said approved modc] has been manufactured.

[¥ No. WM-21 { 104)72007]

R. MATHURBOOTHAM. Dircctor.of Legal Mctrology
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New Delhi, the 27th May, 2008

8.0. 1276,~Whereas the Central Government, after considering the report submitted to it by the prescribed
aughority, fis satisfied that the model described in the said report (see the figure given below) is in conformity with the
pr jvisiong of the Standards of Weights and Mcasures Act, 1976 (60 of 1976) and the Standasds of Weights and Measures
(A}prova of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
refjder acqurate service under varied conditions:

f P{low, therefore, in exercis. of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Ceptral Gpvernment hereby issues and publishes the certificate of approval of the Model of non-automatic (Electronic tank
welghing kcale) weighing instrument with digital indication of “ETS” series of medium accuracy (accuracy class-111) and
with brand name “ELPROM” (herein referred 10 as the said model), manufactured by M/s, Elna Electrical Industrics. Gajjar
Estate, Nt G. D. High School, Saijpur Bogha Naroda Road, Ahmedabad and which is assigned the approval mark

0907332,

S

T‘;hc said model is a strain gauge type load ccll based non-automatic weighing instrument {Electronic tank weighing
scale) with'l maximum capacity of 500kg. and minimum capacity of lkg. The verification scale interval (c) is 300g. It has a tare
device with 100 per cent subtraclive relained tare effect. The Light Emiting Diode (LED} displav indicates the weighing
rcspll Thq instrument operates on 230 Volts and 30 Hertz alternative current powcr supply.

It addition 1o sealing the stamping plate sealing shall also be donc io prevent opening of the machine for
(randulent practices and model shall not be changed in terms of its matertal. accuracy. design. circunl diagram. working
principle gtc. before or after sale.

|

‘Further. in exercise of the powers conferrcd by, sub-section (12) of Section 36 of the said Act. the Central
Gowernmant hereby declares that this certificate of approval of the said model shali also cover the weighing instruments ol
sinilar md](e accuracy and performance of same series with capacity inthe range of 30kg. to S000kg. w ith verification scale
interval (q) in the range of 300 1o 10,000 for "e” value of 53g, or more and with "¢’ value of Ex10¥, 2x10% or 510 k being a
positive of nagative whole nuinber or equal to zero manufactured by the same manufacturer jn accordance with the sawc
principle. Hesign and with the same materials with which. the said approved model has been manulactured.

[F. No. WM-21(134)/2007]
R. MATHURBOOTHAM. Director. Legal Metrology
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BUREAU OF INDIAN STANDARDS '
~ New Delhi, the 27th May, 2008

8.0. 1277 —In pursuance of clause (by of sub-rule (1) of Rule 7 of the Bufeau of Indian Standards Rulcs. 1987. the
Bureau of Indian Standards hereby notifies that the Indian Standards. particulars of which are given in thc Schedule here
to annexed have been establsihed on the date indicated against each :

SCHEDULE
— + - .
S1. No. No. & Year of the : No. & vear of Indian - Datc of
Indian Standards Established Standards. if any. Established
' superseded by the New
Indian Standard
b ' @ ' ) 4
Lo ‘ IS 4117:2008 Alcohol denaturants— IS 4117:1973 Alcohol -~ May2008
Specification (Second Revision) : .denaturants (First Reyision) - -

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan. 9. Bahadur Shah
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolcatta Chandigarh, Chennai, Mumbai and aiso Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Guwahati. Hyderabad. Jaipur. Kanpur. Nagpur. Patna.
Pune, Thiruvananthapuram.

[Ref: PCD/G-9)
Dr. D. K. CHAUDHURI. Sc. F and Head (PCD)
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3 00 25 20
2 00 06 12
75 00 .05 04
5 00 05 04

72 00 00 90
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L. 1 1 & I8 [ 4 | 5 1
| 77 ‘_ 00 09 36
76 00 03 40
79 00 05 40
80 00 10 80
84 00 12 60
81 | 00 . 16 92
53 _ 00 88 80

[®1 € 3AR-25011/8/2007-3N. 3R -1]
™. . faewm, sy wfaa

Ministry of Petroleum and Natural Gas
New Delhi, the 23rd May, 2008
5.0.1278— Whereas, it appears to the Central Government that it is
necéssary in the public'interest that for the transportation of petroleurn products
-from Chennai in the State of Tamilnadu to Bangalore in the State of Karnataka, a
pipeline should be laid by the Indian Oil Corporation Lirnited;

And whereas it appearé to the Central Governrnent that for the purpose of -
laying the said pipeline, it is necessary to acquire the right of user in the land
under which the said pipeline is bropo’sed ‘to be laid which is described in the

- Schedule annexed to this notification,; ‘ |
" Now, therefore, in exercise of the powers conferred by sub-section (i) of
section 3 of the Petroleurn and Minerals Pipelines (Acquisition of Right of User in
Land) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein,

Any persbn interested in the land described in the said Schedule rnay,
within twenty-one days fromn the date on which the copies of this notification
issued under sub-section (1) of section 3 of the said Act, as published in the
Gazette of India, are made available to the general public, object in writing to the
acquisition of the right of user theréin or laying of the pipeline under the land to
_Shri R.R Jannu, Cornpetent Authority, Indian Oil Corporation Limited, Pipelines
Division, 719 Ground Floor,4" Cross; 7" Main,Kalyana Nagar,1* Block,Bangalore

— 560043.(Karnataka)
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o SCHEDULE
| Taluka:-Bangarpet District.- Kolar State :- Kamataka

Nameof village SurveyNo/Sub- Area

| 1 2 3 4 5
MITTAMANAHALLI 36 00 01 44
| 37 00 00 90
34 00 19 26
33 00 22 68
20 - 00 27 00
21 00 07 15
15 00 10 08
3 00 25 20
2 00 06 12
| 75 00 05 04
. 5 ﬂ 00 05 04
72 00 00 20
77 00 09 36
76 00 03 40
_ 79 00 05 40
| 80 00 10 80
84 00 12 60
81 : 00 16 92
53 00 88 80
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[F. No. R-25011/8/2007-0.R -]
S.K. CHITKARA, Under Secy.
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Lacrireeneeeh 23 00 o1 00
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~ New Dethi, the 23rd May, 2008

8.0. 1279—~Whereas, it appears to the: Central Government that it is

necessary in the public interest that for the transportation of petroleum products

~ from Chennai in the State of Tamilnadu to Bangalore in the State of Karnataka, a
pipeline shoyld be laid by the Indian Oil Corporation Limited;

~ And whereas it appears to the Central Government that for the purpose of

laying the said pipeline, it is necessary to acquire the right of user in the land

under which the said pipeline Is proposed.to be laid wh:ch is described in the

Scheduie annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (i) of

saction 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in
Land) Act, 1962 (50 ‘of 1982), the Central Government hereby declares its
intention to acquire the right of user therein; '
' Any person interested in the land described in the said Schedule may.
within twenty-one days from the dete on which the copies of this notlﬁcation
issued under sub-section (1) of section 3 of the said Act, as published in the
Sazette of India, are made available to the general public, object in writing to the
acquisition of the right of user therein or laying of the pipeline under the land to
Shri R.R Jannu, Competent Authority, Indian Oil Corporation Limited_,'PipeIines
Division, 719 Ground Floor,4" Cross, 7" Main,Kalyaria Nagaf,1* Block,Bangalore
- 560043.(Kamataka)

1939 GlO8—10
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— SCHEDULE

Taluka : Hoskot District: ' ]
e ‘ Bangalore Rural State : Karnataka
‘Nameof village Su dwgy_Nol Sub- | Area
! vision No Hectare| . Are Sq.mtr.
' L 2 3 4 5
: DEVRAGOLLAHALLY 23 00 01 00
| 25 00 27 15
L 1 24 00 24 81
i .

[F. No. R-25011/8/2007-0.R -1 ]
"S.K. CHITKARA, Under'Secy *

¢ fewett, 29 W, 2008
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g
He® : et foren : fae S ;AR
e AU G- e g AAFA
) Tue H. ' TFH o ol firex
1 2 3 4 5 6

74, TR 343 3A 00 05 26
343 3B/2 00 18 62
.369 2A 00 08 50
345 C 00 11 74
364 5A 00 11 74
362 3B 00 12 55
362 6 00 14 . 57
362 .4 00 19 43
1362 5D 00 11 34
387 52 00 02 02
522 - 00 08 10
523 1 00 10 53
524 1B 00 08 91
524 ac 00 19 84
524 4 00 13 77
509 A 00 06 07
509 B 00 05 67
509 c 00 05 67
508 A 00 06 07
508 B 00 06 07
508 o 00 05 67
497 1A 00 04 45
497 1C 00 04 45
"497 1D 00 04 05
497 2 00 18 22
497 4 00 12 96
496 - 00 00 81
495 . 2B 00 09 31
495 . 2C 00 09 31
494 3 00 09 - 31
589 - 58 00 16 19
589 5C 00 12 55
620 - 00 06 48
618 5 00 14 57
618 2 00 01 62
617 1A 00 07 29
617 1B © 00 06 .88
629 2A 00 07 .69
614 2 00 - 02 83
612 - 00 34 41
607 1A 00 11 34
607 1B 00 07 69
607 2 00 02 43
769 1A/1 00 - 00 40
769 1A/28 00

A7

81
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L 1 I 2 I 3 | 4 1 5§ | 6 |
T3, e (... ) 769 A% 60 18 22

761 2 00 1 34
761 3 00 09 72
761 4A 00 06 07
761 : 4B 00 05 67
757 : 2C 00 03 24
757 2D 00 03 64
756 1A 00 06 88
756 18 00 08 88
756 2 00 03 64
756 3 00 03 . 64
756 4 00 02 02
756 5C 00 01 21
744 - 00 16 19
739 3B 00 18 22
739 3c 00 18 22
342 2 00 12 96
341 - 0o 17 41
337 1 00 11 34
337 28 00 16 60
316 1 00 13 36
316 5 00 04 45
316 2 00 21 46
315 - 00 31 58
139 - 00 08 50
140 1 00 05 26 -
7140 2 00 12 96
169 1 00 05 26
169 2 00 08 91
170 - 00 02 43
168 - 00 27 13
166 4 00 20 24
166 8 00 17 0#
165 - 00 02 02
177 . 00 22 67
178 - 00 04 45

179 1A 00 27 53

[T, 8. 3R-25011/5/2007-30.3.-1]
. %, fezen, @y afag

New Delhi, the 29th May, 2008

8. 0. 1280—\hereas by the notification of the Government of India. Ministry of
Petroleum and Natural Gas. S.O Number 1864 dated 27-06-2007 under sub
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of

_ Right of User in Land) Act, 1962 (50 of 1962) the Central Government declared
its intention to acquire the Right Of User in the land specified in the schedule
relating to Mandal Gangavaram, District Chittoor, State Andhra Pradesh annexed
to that notification for the purpose of laying pipeline for the transportation of
Petroleum Product from Refinery of Chennai Petroleum Corporation Limited,
Mahali to Devanguthi Terminal, Bangalore, by the Indian Oil Corporation Limited.

And whereas, the copies of the said Gazette Notification were made available to
the igeneral public on 23-07-2007;



[ 11— 3 T o 37, 2008/ 17, 1930 i 2635

" And whereas, the Competent Authority has under sub-section (1) of section 6 of -
the said Act, submitted report to the Central Government;

And whereas, the Central Government after considering the said report ‘is

 satisfied that Right Of User in the land specified in the Schedule appended to this
notification should be acquired.

Now, therefore, in exercise of the powers conferred by sub-section (1) of the
section 6 of the said Act, the Central Government hereby declares that the Right .

- Of User in the land specified in the Schedule annexed to this notification is
hereby acquired for laying the pipeline.

And further in exercise of the powers conferred by sub-section (4) of section 6 of
the said Act, the Central Governiment hereby direct that the Right. Of User in the
said land shall instead of vesting in the Central Government, vests from the date
of publication of this declaration in the Indian il Corporation Limited free from all

encumbrances.
SCHEDULE
Mandal : Gangavaram ) District : Chittoor State : Andhra Pradesh
: i Area

Name of the Village Survey No. | Sub-Division No. Toctare Are T
1 2 -3 4 5 - 8
74, GANGAVARAM ‘ 343 - - 3A 00 05 26
343 - 3B2 00 18 62
369 2A 00 08 50
345 C 00 11 74
364 . s8A 00 1" 74
362 iz 00 12 - 85
362 6 00 14 57
362 4 00 19 43
362 50 00 11 34
387 2 00 02 02
522 - 00 08 10
523 1 00 - 40 53
524 8 00 o8 . 91
524 ac 00 19 84
524 -4 . oo 13 77
508 A 00 06 o7
509 B 00 05 67
509 c 00 05 67
508 A 0o 06 07
508 B 00 06 07
508 C 00 05 67
497 1A 00 © 04 45
497 1C (8,0] 04 45
497 1D 00 04 05
497 -2 00 18 .22
497 4 00 12 26
496 coe 00 00 81
495 2B 00 08 31
495 2C 00 0 . 3
494 3 00 - 09 31

589 -58 00 16 19 .
. 689 5C 00 . 12 . 55

620 - 00 06 48
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i

| : 1 [~ 2 | 3 [ 4 5 | 6
74, GANGAVARAM = 618 1 00 4

. ' (Continued...) 618 © 2 00 01 62

617 1A 00 07 29

617 1B 00 06 88

629 2A 00 07 69

614 2 00 02 83

612 - 00 34 41

_ 607 1A 00 1 34

; 607 1B 00 07 69

'? 607 2 00 02 43

i 769 1A/1 00 00 40

' 769 1A/2B 00 17 81

769 1A/3 00 18 22

761 2 00 11 34

; 761 3 00 09 72

; 761 4A 00 06 07

. 761 4B 00 05 67

757 2C 00 03 24

; 757 2D 00 03 84

: 756 1A 00 06 g8

756 1B 00 06 88

756 2 00 03 84

: 756 3 00 03 64

; 756 4 00 02 02

! 756 5C 00 01 21

f 744 - 00 16 19

739 3B 00 18 22

) 739 3c 00 18 22

342 2 00 12 96

; 341 . 00 17 41

: 337 1 00 11 34

337 2B 00 16 60

316 1 00 13 36

316 5 00 04 45

: . 316 2 00 21 46

| 315 - 00 31 58

' 139 - 00 08 50

140 1 00 05 26

140 2 00 12 96

169 1 00 05 26

. 169 -2 00 08 91

170 - 00 02 43

168 - 00 27 13

166 4 00 20 24

166 8 00 17 41

165 - 00 02 02

. 177 - 00 22 87

178 - 00 04 45

179 1A 00 27 53

T

[F. No. R-25011/5/2007-O.R -l ]
S.K. CHITKARA, Under Secy.
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1 | 2 I 3 | 4 | 5
foraraeeht 35 00 K] 08
34 00 21 38

38 00 07 83

42 00 73 85

40 00 32 30

41 00 11 31

53 00 03 18

54 00 08 33

56 00 37 35
LIUi i i 34p2 00 08 75
341413 .00 16 24

34/d14 00 01 86

34/05 00 01 75

34/56-fH1 00 10 33

34/h6-92 } - . .

34/%8 00 1 43

34/99 00 11 28

34110 00 18 43

34/013 00 40 08

35 00 05 88

' | 364 00 07 00
TR 82/t 00 22 20
| ~ B2rh24 00 . 00 83

82415 00 21 51

g2/d21 00 15 44

- B2rdfe2 00 08 24

821123 00 21 08

82/133 00 10 84

82/4139 00 03 50

83 00 28 79

932 00 20 03

94 00 01 23

37/ 00 18 69

3713 00 18 33

3714 00 17 85

40 00 33 09

42/1 00 07 42

48/2 00 07 83

48/1 00 01 79

45 00 08 35

44 00 01 45

48/5 00 04 40
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-1 ‘ 2. 3 4 5
L L | 31 00 13 02
_ : 20 00 10 42
28/2 00 02 14
a0 00 08 81
i 1] 1. 00 18 92
10 00 08 . 47
] 00 04 88 .
8 00 27 29
6672 00 15 14
65 00 11 18
63 00 1 08
401 00 18 71
40/2 00 18 69
39 00 00 76
- 882 00 11 71
ke L | -85 00 19 75
' 80 00 a3 88
54 00 02 59
51 00 03 8
72 00 20 25
74 00 00 09
37 00 96 01
frawaTeiiver .17 oo - 18 81
18/2 00 19 55
18/1 00 03 79 /
. 13 00 1" 87
20142 00 14 24
20/ 00 06 17
21/2 00 Q0 87 -
21/3 0o -+ 08 52
21/4 00 10 05
21/5 00 01 23
2 - 00 10 71
a5 00 00 08
35/2 00 03 31
353 00 08 28
34/4M1 00 10 99
3442 00 o7 . 37
34/413 00 00 09
a2 00 18 o8
31 00 10 78 -
78 "% B @
- 2 o0 11 88
3 00 24 28
1 4 00 07 09
. 5 00 29 82
8 00 17 2

1838 GIO8—11
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[ParT II—8Ec. 3(11)]

L 1 | 2 L 3 | 4 | 5
T ey .. 7 00 04 38
8 00 28 96

9 00 20 33

| AR 41/ 00 18 57
‘ ' 414412 00 1§ o8
23 00 03 29

39/2 00 13 88

40 00 02 84

43 00 49 96

58 00 05 89

57 00 42 03

FTAIATEL 94/04 00 30 78
QAR5 00 24 58

94/d111 00 18 68

9419131 00 14 30

04/9147 00 14 35

94035 - 00 22 17

94,436 00 07 67

94/dt43 00 13 04

04/045 00 31 79

93/d12 00 13 85

93/1 00 11 A7

939 00 33 70

BTG 101412 00 16 g8
e 60/ - 00 22 ofe]
60/dt2 00 20 63

60/ 1 00 20 46

609120 00 16 53

60/t41 00 16 10

60/it53 00 21 06

80159 00 19 18

60/t58 0o 23 52

75 00 03 81

7711 00 16 51

7712 00 06 30

Hremmuft 141911 00 27 04
14114134 00 03 66

218 00 21 37

- 184/3 00 00 09

185/2 00 19 10




[ I—og 3(ii) ] © SITC ¥ OTYH ¢ I 7, 2008/%9 17, 1930 . 2641
_ 1 I 2 T3 | 4 5
HArmef FRR... 184/1 00 23 . 45

- 185/1 00 00 25
193 00 26 90
202 00 11 82
203 00 02 08

201 00 10 45
109/4 00 01 .= 74

-1998/3 00 12 74
109/2 00 00 24
205/5 00 13 10

- 206/1 00 11 15
2 - 00 14 30
4/4 00 05 64

/] 00 05 40
A3 00 00 08

5 00 12 . 93
6/2 00 00 32
6/3 00 10 84
8/5 00 18 27
712 00 02 05
12 00 28 19
19 00 04 91
20 00 0o 48
18 00 01 07
21 00 - 06 82
22 00 18 84
by 00 - 12 35
100/3 00 00 16
100/2 00 o0 " 15
08 00 ~ 00. 31
97 00 04 97
g6 00 00 61
.20/4 00 01 85
31/4 00 07 20

. 3113 00 00 54

- 3115y 00 02 45
31/54 - - -
34 00 06 14
3112 00 00 39
33 00 07 35

LI 34/3 00 00 73

- 34/4 00 00 48
35 00 00 48.
38 00 06 17

. 3714 00 00 .94

373 00 01 06
3712 S0 02 2y
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1 | 2 | 3 | 4 | 5
el AR, 37/5 00 03 21
; | 37/1 00 01 14
. 3 00 07 36
28/4 00 00 85
| 28/5 00 04 85
! 2811 00 01 86
. 40/2 00 00 07
40/1 00 03 91
| 28 00 00 07
| 26/1 } 00 04 53
| © 2612 . . -
| 7112 00 08 76
711 00 03 88
7113 00 02 71
g 73 00 14 84
: 7711 00 00 11
| 7713 00 18 10
7712 00 12 58
78 00 14 76
7911 00 01 05
i 81/2 00 01 89
81/3 00 08 98
i 8114 00 18 21
% 82/2 00 00 25
! 83/2 00 14 13
‘ 84 00 14 88
85/1 00 03 37
86 00 14 81
‘ 87 00 12 73
89 00 00 22
! 88/1 00 17 51
88/2 00 04 09
! 149 00 18 91
! 145/2 00 01 83
: TR 41 00 20 32
i 80 00 28 52
82 00 07 66
! 79 00 09 82
? 78/1 } 00 34 61
’ 7812 - - -
! 7711 } 00 09 24
? 7712 . ] ]
: 69/1 a0 17 35
69/2 00 22 69
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[ 9P I—are 3(ii)) T T TGN : [ 7, 2008/99S 17, 1930
= — 1 1 2 T 3 [ 4 3
il et 69/4 00 21 34
| 70 00 09 72
' ™ 00 40 86
Fe 42/1g .00 40 50
4201 . - -
4212 . . .
42/ 2% . - -
40/2 00 11 16
O TRHTE 44 00 00 04
: 318 00 13 50
46/1 00 00 48
46/2 - - -
471 00 09 - 53
43 00 21 60
71 00 02 73
74 00 24 48
93 00 09 00
89 00 01 40
90 00 14 04
91 00 o7 74
: 84 00 03 24
TR THAAE FRR.. 22 00 00 18
8512 00 16 92
66 00 07 38
8712 00 01 54
72 00 " 09 90
a7 00 02 80
4% 00 07 49
5072 00 07 43
5211 00 15 16
52/2 00 °© 0B 64
51 00 11 33
2/1 00 00 1
87/1 00 07 07
87/2 00 11 25
% . 861 00 01 48
86/2 00 16 21
85 00 00 13
TS 76 00 17 83
' 80/1 00 - 01 95
80/10 00 . 37 28
80/11 00 23 44
76 00 28 05
79 00 .08 55
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[Part 1I—S8gc, 3(i1)]

3

1 | 2 ] 3 | 4 | s
=g 31/2 00 01 72
31/1 00 09 18
29/2 00 12 42
29/1 00 10 74
28 00 23 14
133 00 07 94
120/2% 00 00 23
12073 00 07 55
11972 00 05 82
- 119/1 00 22 81
118 00 23 77
105/1¢ 00 18 17
122 00 50 34
115/11 00 21 17
115r12 00 30 53
147 00 02 20
PR 57/ 00 00 77
60/ 00 23 95
60/2u-t1. 00 16 89
60/2u-1i2 - - -
62/3 00 07 55
61 00 27 46
67412 00 11 53
6713 00 11 85
67/d04 0o 22 45
87/05 00 00 47
87 00 02 12
88 00 11 54
106 00 08 72
105411 00 06 43
105412 } - - -
90 00 16 84
86 00 12 37
75 00 33 55
7614 00 06 40
it 662 00 12 06
88 00 18 .86
65r2 00 20 52
63 00 00 13
58 00 05 04
57 00 23 78
56/3 00 02 63
56/1 00 17 38




[ WP I —3oF 3(1i) ]

WA o TOras ¢ 97 7, 200879 17, 1930

2645

- 2 3 -] 4

faedd) Preeme... 56/2 00 02 46
: 80 00 10 02
55/5 00 00- 18
55/6 00 03 . 38
55/7 00 05 74
55/8 - 00 05 a7
5 00 07 68
53/1 00 26 06
53/2 00 06. 01
53/4 00 00 40
86 00 14 07
40 00 08 45
SR RET 47 00 07 04
45/1 00 09 03
4512 00 05 44
44 00 18 77
35/1 00 13 80
34/10 00 01 17
34/15 00 11 72
18/14%4 00 05 02
16/1412 00 08 32
18/2 . 00 02 79
16/3 00 03 18
16/4 00 03 45
18/5 00 04 28
18/9 - 00 00 08
12 00 12 42
1112 00 01 22
1113 00 05 a7
10/5 00 03 39
10/8 00 00 07
e 00 18 97
9/2 00 02 78
8 100 13 43

7 00 04 32
5/1 00 19 81
8 00 04 44
35012 00 08 81
35011 00 00 81
351 00 04 94
349 00 03 05
329/1¢ 00 02 62

333 00 15

72
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P 7 ] 2 3 | 4 | 5
gty fre=w.. 334 00 02 00
i 335 00 08 38
337 00 08 o8
! 25972 00 04 38
259/5 00 00 12
5 259/8 00 00 09
| 25977 0 03 78
259/6 00 00 84
| 258/4 00 02 82
258/3 00 00 84

261/3 00 00 86

281/2 00 02 84

261/1 00 04 17
! 257/4 00 01 08
25715 00 00 78
25711 00 00 88
220 00 00 08
263/1 00 02 43
216 00 13 16
21712 00 05 72
| 219 00 13 49
223/2 00 03 16
g 214 00 11 20
5 ‘ 212 00 03 45
21111 00 10 16
. 21112 00 00 20
5 46/1 00 15 12
48/2 00 23 78
| ST 42 00 08 85
3 41/1 00 07 88
4112 00 00 07
| 28/2 00 18 15
; 30 00 08 87
} 40 00 05 58
i 34 00 23 08
| 32/1 00 04 39
; 32/2 00 01 50



(o Tl—ws 3(ii) ] IR TSI ¢ T 7, 2008/74 17, 1930 2647
1 1 Ty 3 4 5
AAIRTHIATET ... 32/3 00 02 66
' 3112 00 00 77
31/3 00 00 61
31/5 00 01 19
31/4 .00 01 a3
30 00 21 52
32 00 03 10
3/ 00 00 .9
412 '00 02 59
4/1 00 13 31
2395 00 03 06
23/416 00 06 36
5 00 02 05
6 00 00 92
7 00 09 42
211 00 06 77
20/2 - 00 14 23
20/ 00 02 59
19/1 00 09 94
19/2 00 07 60
14/1 00 00 69
16/2 00 10 96
16/1 00 10 20
1512 00 06 05
23 00 21 25
1511 00 - 07 42
fofrrefe 1712 00 00 36
18/1 00 13 25
1812 00 17 43
16/3 00 24 89
19/2 00 00 92
20/2 0 01 o7
20/3 00 01 58
20/4 00 01 42
2077 00 01 20 -
2712 00 02 70
00 02 59

27/3

1939 GI/08—12
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1 ] 2 | 3 | 4 | 5
fftereier fe... 27/4 00 02 44
' 2715 00 03 73
2716 00 05 60

| 3111 00 01 83
: 3112 00 03 01
31/3 00 03 78

32/1 00 02 02

3212 00 02 25

32/3 00 03 43

36/1 00 04 32

36/2 00 01 03

36/3 00 00 28

385 00 04 34

3312 00 01 50

39/7 00 00 28

40 00 29 51

81 00 11 04

82/7 00 03 68

83/3 00 12 61

83/2 00 10 33

84/6 00 07 25

8711 00 05 08

85/7 00 05 67

85/6 00 03 83

85/5 00 02 82

85/4 00 00 74

) 86/4 00 03 85
86/3 00 04 48

86/2 00 10 08

86/1 00 11 21

17 00 06 29

116/2 00 08 16

_ 115 00 01 80

12812 00 32 50

128/3} . - -

128/5 - - -

120/1 00 00 50

129/2 00 13 50

130/ 00 10 19

13012 - . -

134/1 00 00 55

13472 00 07 51

134/3 00 09 44

133/5 00 00 87

133/1 00 07 B4




[ v D& 3(ii) ) VI FYSITA : I 7, 20089217, 1930 2649 .

1 2 3 | .4 | 5

iR FrRam.., - 1337291 00 03 02

133/212 - - .

. 133 00 01 59

wenfs 122 00 10 80

4 00 27 36

_ 5 00 10 08
[P |, IR-25011/8/2007-3.3R.~1]
g, @, faesm, s ofan

’ . New Dethi, the 29th May, 2008

8. 0. 1281.—Whereas by the notification of the Government of india. Ministry
- of Petroleum and Natural Gas. S.O. 2460 dated 24-08-2007 under sub
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of User in Land) Act, 1962 (50 of 1962) the Central Government -
declared its intention to acquire the right of user in the land specified in the
Schedule relating to Taluk Mulbagal, District Kolar, State Karnataka annexed
ta that netificatlon for the purpose of laying pipeline for the transportation of
Petroleum Product from Refinery of Chennai Petroleum Corporatlon Limited,
‘Manali to Devanagonthi Terminai, Bangalore, by the Indian Oil Corporation
Limited,

An'e whereas, the copies of the said Gazette Notification were made available
to'the general public on date of 18/12/2007 ;

And whereas the Competent Authority has under sub-section (1) of section 6
of the said Act, submitted report to the Central Government,

And whereas, the Central Government after considering the said report is
satisfied that right of user in the land specnfaed in the Schedule appended to
this notification should be acquired.

Now, therefore, in exercise of the powers conferred by sub-section (1) of the
section 6 of the said Act. the Central Government hereby declares that the
right of user in the land specified in the Schedule annexed to this notification
is hereby acquired for laying the pipeline.

And further in exercise.of the powers conferred by sub-section (4) of section 6
of the said Act. the Central Government hereby direct that the right of user in
the said land shall instead of vesting in the Central Government, vests from
the date of the publication of this declaration. in the Indian Oil Corporatlon
Limited free from all encumbrances.
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SCHEDULE
Taluk : Mulbagal _ District . Kolar State : Kamataka
. . Area
Name gf the village SurveyNo/Sub-division No hectare] Are |Sq.mir.
, 1 S 2 3 4 5
KASAVUGANAHALLY 9 00 00 09
| ‘ 20/P1 00 32 18
17/1 00 00 71
1712 00 02 26
16 00 07 75
20/P2 _ 00 08 03
20/3A 00 42 21
20/3B 00 13 68
2074 00 16 22
20/5. 00 15 64
24/8 00 04 83
24/9 00 01 70
57 00 19 87
22/P1 } 00 64 76
22/P2 - - .
. N

JIYAPALLE 35 00 33 08
34 00 21 38
38 00 07 93
42 00 73 65
40 00 32 30
41 00 11 31
53 00 03 16
54 00 06 33
56 00 37 35
PAYASTHANAHALLI - | 34/P2 00 08 75
: 34/P3 00 16 24
34/P4 00 01 05
34/P5 00 01 75
34/P6-P1 ' 00 10 33
34/P6-P2 } - - -

34/P7 .

34/P8 00 11 43




2651

[ v I—8es 3(ii) ] SR % YOS + [ 7, 2008/%4S 17, 1930

1 | 2 3 4 5

PAYASTHANAHALLI (Contd...) ' 34/P9 00 11 26

34/P10 00 18 43

34/P13 00 40 08

35 00 05 96

.36/P1 00 07 00

RAMACHANDRAPURA - 82/P1 00- 22 20

' ~ 82/P24 00 . 00 83

82/P15 00 21 51

82/P21 00 15 44

82/P22 00 06 24

82/P23 00 21 o8

82/P33 00, 10 84

82/P39 00 03 50

83 00 26 79

93/2 00 20 03

94 00 01 23

37/P1. 00 16 69

37/P3 00 18" 33

37/P4 00 17 £5

40 00 33 09

42/1 00 07 42

- 4612 00 67 63

46/1 00 01 79

45 00 09 35

44 00 01 45

48/5 00 04 40

MAILAPURA 31 00 13 02

29 00 10 42

26/2 00 02 14

30 00 06 81

KAMMASANDRA 11 00 18 92
10 00 06 47

9 00 04 68

'8 .00 27 29

| 66/2 00 157 14

‘ 65 00 1 19
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L [ 2 | 3 | 415
KAMMASANDRA (Contd...) 63 00 11 06
' ' 40/1 00 18 71
40/2 00 18 69
39 00 00 76
35/2 00 11 71
PULLOBAREDDYHALLI 55 00 19 75
' : 50 00 33 96
54 00 02 59
51 00 03 98
72 00 20 25
74 00 00 09
37 00 9% 01
CHIKKAGUTTAHALLI 17 00 16 61
' 18/2 00 19 55
19/1 00 03 79
13 00 11 67
20/P2 00 14 24
20/P1 00 06 17
2112 00 00 87
21/3 00 09 52
21/4 00 10 05
21/5 00 01 23
2 00 10 71
35/P1 00 00 09
35/P2 00 03 31
35/P3 00 06 28
34/P1 00 10 99
34/P2 00 07 37
34/P3 00 00 09
32 00 16 95
31 00 10 78
30/1 00 13 13
DODDAGUTTAHALLI 17/P5 00 12 03
KRISHNAPURA 2 00 11 85
3 00 24 29
4 00 07 09
5 00 29 92
6 00 17 29




[T I—&8 3(ii)]

T YIS : T 7, 2008/595 17, 1930

2653

_ 1 | 2 3 4 5
KRISHNAPURA (Contd...) 7 00 04 a8
8 00 . 28 96
9 00 20 33
- VAJRANAGENAHMALLI 41/P1 00 18 - 57 °
41/P2 00 15 96
23 00 03 29
39/2 00 13 68
40 00 02 - 64
43 00 49 96
56 00 05 89
57 00 42 03
JATHAMANGALAAGRAHARA 94/P4 00 30 76
_ 94/P5 00 24 58
94/P11 00 18 68
94/P31 - 00 14 30
94/P47 00 14 35 -
94/P35 00 . 22 17
94/P36 00 07 67
94/P43 00 13 04
94/P45 - 00- 31 79
93/P2. 00 13 85
93/1 00 11 47
93/P9 00 33 70
DOMMASANDRA 10/P2 00 16 08
SANGODAHALL! 60/P1 00 22 - 99
60/P2 00 20 63
60/P11 - 00 20 46
60/P20 00 16 53
- 60/P41 00 16 10
60/P53 00 21 06
60/P59 00 19 18
60/P58 00 23 52
75 00 03 81
7711 00 16 51
7712 00. 06 30
KEELAGANI 141/F1 00 27 04
- 141/P34 00 .03 66
218 . 00 21 37
184/3 00 00 09
185/2 19 1Q

00
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1 2 | 3 | 4 | 5
KEELAGANI (Contd...) 184/1 00 23 45
185/1 00 00 25
193 00 26 90
202 00 11 82
203 00 02 08
201 00 10 45
199/4 00 01 74
199/3 00 12 74
199/2 00 00 24
205/5. 00 13 10
205/1 00 11 15
2 00 14 30
4/4 00 05 64
4/2 00 05 40
4/3 00 00 09
5 on 12 93
82 00 00 32
6/3 00 10 84
8/5 00 18 27
7/2 00 02 05
12 00 28 19
19 00 04 91
20 00 00 48
18 00 01 07
21 00 06 82
22 00 18 94
ele) 00 12 35
100/3 00 00 16
100/2 00 00 15
98 00 00 31
97 00 04 g7
96 00 00 81
29/4 00 01 85
31/4 00 07 20
3113 00 00 54
31/5A 00 02 45
31/58 } - - -
34 00 06 14
31/2 00 00 39




[T —@o8 3(ii) ]

TR <1 TV @ [ 7, 2008/%9%S 17, 1930

2655

z 1 1 2 3 4 | s
KEELAGANI (Contd...) 33 00 07 35
MELAGAN! 34/3 00 00 73

- 34/4 00 00 48
35 00 00 48
38 00 06 17
37/4 00 00. 94
37/3 00 01 - 96
37/2 00 02 27
37/5 00 03 21
37/1 00 01 14
39 00 07 36

. 28/4 00 00 85
28/5 00 04 85
28/t 00 01 86
4002 00 00° 07
40/1 00 03 91
28 00 00 07
26/1 00 04 53
26/2 - - -
7112 00 08 76
7111 00 03 98
71/3 00 02 M
73 00 14 84
7711 00 00 . 11
7713 00 16 10
7712 00 12 58
78 00 14 76
79/1 00 - 01 05
81/2 0o/ 01 80
81/3 00 08 98
81/4 00 18 21
8212 00 00 25
83/2 00 14 - 13
84 00 14 88
85/1 00 03 - 37
86 00 14 81
87 00 12 73

1938 GI/O8-—13
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1 2 ] s | 4 | s
. MELAGANNI (Contd...) 89 00 00 22
8811 00 17 51
88/2 00 04 09
149 00 18 91
1452 00 01 83
- PADAKASTI 4/1 00 20 32
80 00 28 52
82 00 07 66
79 00 09 82
78/1 } 00 34 61
7812 - - -
7711 } ) 09 24
7712 - - -
69/1 00 17 35
69/2 00 22 69
69/4 00 21 34
70 00 0% 72
71 00 40 86
KANNATHA 42/1A 00 40 50
42118 - . -
42/2A ) ] ]
42/28 - . -
40/2 00 11 16
KURUBA CHANDUMANAHALLI 44 00 09 04
318 00 13 50
46/1): 00 00 46
46/2 - - -
47/ 00 09 53
43 00 21 60
71 00 02 73
74 00 24 48
93 00 09 00
89 00 01 40
90 00 14 94
91 00 07 74
64 00 03 24




[ 907 [1—vE 3(ii} ] ST o1 TOTTR -+ S 7, 20087595 17,1930 R C637

S - [ |- 2 3 4 | 5
KURUBA CHANDUMANAHALLI - 32 00 . 00 - A8
- (Contd. ). 65/2 00 16 9z

- 66 00 07 38

8712 00 0. 54

72 0V 09 --."90

37 00 02 80

49 00 07 49

f 50/2 00 07 43

5211 00 15 16

52/2 00 - 06 64

51 00 11 33

2/1 00 00 12

87/1 00 07 07

87/2 00 1 25

86/1 00 01 48

86/2 00 16 21

85 00 00 13

BALLAAGRAHARA 76 00 17 83
80/1 00 01 95

80/10 00 37 28

80/11 00 23 44

78 00 28 05

79 00 08 55

CHANNAPURA 3172 00 01 72
31/1 00 09 18

- 20/2 .00 12 42

29/1 00 10 74

28 co 23 14

133 00 07 . 94

120/2P 00 . 00 23

120/3 00 07 .55

11972 00 05 82

119/1 00 22 81
. 118 00 23 77

- 105/1P 00 18 17

122 00 . 50 34
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| 1 | 2 [ 3 ] 415
CHANNAPURA (Contd...) 115/P1 00 21 17
' 115/P2 00 . 30 53
147 00 02 20
YEDAHALL! . 57/P1 0C 00 77
| 60/2B 00 23 95
- 60/2A-P1 } 00 16 89
60/2A-P2 - - -
62/13P 00 07 55
61 00 27 46
67/P2 00 11 53
87/P3 00 11 65
67/P4 00 . 22 45
67/P5 00 00 47
87 00 02 12
88 00 11 54
106 00 08 72
105/P1 00 06 43
105/92} - -
90 00 16 84
86 00 12 37
75 00 a3 55
76/4 00 06 40
CHITTHERI 66/P2 00 12 06
| 88 00 18 86
65/P2 00 20 52
63 00 00 13
58 00 05 04
57 00 23 78
56/3 00 02 63
56/1 00 17 38
56/2 00 02 46
80 00 10 02
o 55/5 00 00 18
A 55/6 00 03 36
' §5/7 00 05 74
55/8 00 05 37
5 00 07 68




[ v I—wree 3(ii)

WA 1 TITH ¢ 5[A 7, 2008/543 17, 1930

1 | 2 3 4 5

CHITTHERI (Contd...) 53/1 00 26 36
: _ 53/2° 00 06 01
53/4 00 00 40

86 00 14 07

40 00 06 45

_URAKUNTEMITTURU 47 00 07 04
: 45/1 00 09 03
45/2 00 05 44

44 00 18 77

35/1 00 13 80

) 34/10 . 00 01 17

34/15 00 11 72

16/1P1 00 05 02

16/1P2 - 00 08"~ 32

16/2 00 02 79

16/3 00. 03 15

16/4 00 03 45

16/5 00. 04 26

16/9 00 00 0%

12 00 12 42

11/2 00, 01 22

11/3 00" 05 37

10/5 00 03 39

10/6 00 00, 07

9/1 00 16 97

9/2 ) 02 76

- B 00 13 43
7 00 04 32

5/1 00 19 81

6 00 04 44
350/2 00 06 61 -

35071 00 00 61

351 00 04 94

349 00 03 05

3209/1A 00 02 62

333 00 15 72
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. 1 | 2 [ 3 [ a5
URAKUNTEMITTURU " (Contd...) 334 00 02 00
335 00 08 38

337 00 06 98

259/2 00 04 36

259/5 00 00 12

259/6 00 00 09

259/7 00 03 78

259/8 00 00 94

258/4 00 02 62

258/3 00 00 84

261/3 00 00 66

261/2 00 02 64

261/1 00 04 17

257/4 00 01 08

257/5 00 00 78

257/1 00 00 88

220 00 00 09

263/1 00 02 43

218 00 13 16

217/2 00 05 72

219 00 13 49

223/2 00 03 16

214 00 11 20

212 00 03 45

211/1 00 10 16

48/1 00 15 12

48/2 00 23 76

21172 00 00 20

AVALAMARAKALAGATTA 42 00 06 65
: : 4111 00 07 66
4172 00 00 07

28/2 00 16 15

39 00 va 97

40 00 05 59

34 00 23 09

3211 00 04 39

32/2 00 01 50




[ Wi l—aws 3(ii)]

I TS 2T 7, 2008/593 17,1930

\ o1 . | 2 3 4 5
AVALAMARAKALAGATTA = = 32i3 00 02 66
C (Contd...} 3112 00 00 77

- 31/3 00 00 61
31/5 00 01 19

31/4 00 01 33

30 00 21 52

3/2 00 03 10

3/1 00 00 06

412 00 02 59

X 4/1 00 13 31
23/P5 00 03 06

23/P6 00 06 36

-5 00 02 05

6 00 00 92

7 00 09 42

2111 00 08 77

20/2 00 14 23

2071 00 02 59

19/1 00 09 94

19/2 00 07 80

14/1 00 00 69

16/2 00 10 96

16/1 00 10 90

15/2 00 08 05

15/1 00 07 42

23 00 21 25

MINIJENAHALLI . 1712 00 00 38
. 18/1 00 13 25
1812 00 17 43

153 00 24 89

19/2 00 00 92

20/2 00 01 07

20/3 00 01 58

20/4 00 01 . 42

207 00 01 90

27/2 00 02 70

00 02 59

2713
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_ 1 2 | 3 | 4 | 5
MINIJENAHALLI (Contd....) 27/4 00 02 44
2715 00 03 73
27/8 00 05 60
31/1 00 01 83
31/2 00 03 01
31/3 0C G378
32/1 00 02 02
32/2 00 02 25
32/3 00 03 43
36/1 00 . 04 32
36/2 00 01 03
36/3 00 co 28
35 0o 04 34
33/2 00 01 50
39/7 00 co 28
40 00 20 51
. 81 00 11 04
8217 00 03 88
83/3 00 12 81
83/2 00 10 . 33
8416 00 07 25
871 00 05 08
857 00 05 67
85/6 00 03 83
85/5 00 02 82
85/4 00 60 74
86/4 00 03. 85
86/3 00 04 48
86/2 00 10 06
86/1 00 11 21
117 00 06 29
11672 00 08 16
118 00 01 80
128/2 00 32 50
128/3} - - -
. 128/5 - - -
128/1 00 00 50
129/2 00 13 50
130/P1 00 10 19
130/P2 . - -
134/1 00 00 55
13472 00 07 51
134/3 00 09 44
133/5 00 00 &7
133/1 00 07 B4




{ s I—arvs 3(ii) ] TR 3 YA : I 7, 2008/ 17, 1930

K ; 2 ] 3 [ 4] 5

MINIENAHALLI (Contd.. ) 133/2P1 00 03 02
. 133[292} ‘ -
133/3 00 01 59
BANDAHALLI | | 122 00 10 80
| 4 00 27 36
N | ' ) 5 00 10 08

IF. No. R-25011/8/2007-O.R -1}
- 8.K. CHITKARA, Under Secy.

4 feeeft, 20 w8, 2008

LA 1282l Wi A, Wi o wfs TR (4f1 A swim # sfieEwr
arsf) sfafEm 1962 (1962 F1 50) F UR 3 W I-WE (1) A T 9RA B
TS, TG 26.08.2007 - 01.00.2007 & yehifv MIRm Fhit B Sferam iR wegh e
AT Y SRS G 1 A1, 2461 TG 24.08.2007 T 36 AfRgern A e g
AEER-STTRYE, TSl FITR, T e 1 =) i wiiRvm fafide, wael wHfdd
A o 2, IR o R SOR % wiee & g eam sia weReA
fafre, ) TR TRwEA Rior & vieH & fou sedn & A #1seH w6 F TR
' SR I ST L o

ﬁﬂmwaﬁ@maﬂmm18/12/2097%#%3%@&6‘1‘%&1?!%@;

o T 3 sa St F T 6 ) S9-4R (1) B iR P TR ) R

ok &< TR 399 R R FER FA B G, 98 GHYF 8 T 2 £ W siftge
8 do srgefa A iR gft 4 sweim @ Sfer ok ma g

3:, 318, Hkg WHR 37 Afafm $ uri 6 H 39-vm (1) 0 Wed iRl 61 ST
A g 78 S e § o yRIeIE T & e 3o arftrgern @ e st B fafRs
off & 3udm & iR w1 21k frar R R 1

ok A5 wHR 37 ST 5 G 6 &) SR (4) T SRR iR 1 W B0 §

e Ffw 31 R % s gy 3 IWim w1 oTfueR F0a TR § Tafed 89 & s EeE
mﬁmmﬁﬁﬂﬁﬁﬁhﬁﬁwmmﬂﬁwmﬁﬁ%ﬂﬁm1

1939 GlIo8—14
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_ SR
| AeHl ;W foren : wER T : FRE
' N . - el
Ricak [age §/39-TUS H.
; ]I L o et
1 2 3 4 5
SEETEn 11/2 00 06 03
11/3 00 03 02
1171 00 02 67
1111 00 06 76
11110 00 00 52
9/4 00 08 64
9/5 00 10 94
713 00 00 80
712 00 1" 21
Fial 00 04 27
-8 00 01 28
5 00 14 19
6/2 00 06 14
6/1 00 00 49
3/3 00 04 02
1/8 00 01 06
17 00 01 54
1/6 00 01 60
1/3 00 02 05
112 00 04 69
1/1 00 05 91
15371 09 04 a7
153/2 00 05 20
183/3 00 05 32
153/4 00 04 14
148/5 00 05 04
148/4 00 04 48
148/2 00 07 89
14715 00 02 56
14714 20 02 01
147/3 00 02 32
14712 00 04 63
146/ 1 00 02 69
146/ 2 00 o7 75
145 00 06 64
144/1 00 04 10.
144/2 00 02 ag
143 00 07 26
142 00 05 04
139 00 09

00



[ I—=vE 3(ii) ]
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T =1 J9H : 56 7, 200875845 17, 1930

1 ] 2 3 4 5
T TR 140 00 .18 18
' 138 00 08 10

13049 2, 3, 10, 19 00 89 64
- HeRvSY : 45 00 97 20
46 00 14 40
56 00 1 16
16 00 25 02
52 00 09 95
18 00 22 50
17 00 00 20
- A 70 00 00 81
89 00 09 81
68 00 12 96
87 00 14 40
65 00 12 24
15 00 20 88
17 00 18 00
124 00 20 16
97 00 12 96
54 00 08 ‘28
56 00 04 32
57 00 02 34
58 0o 05 04
51 00 01 80
52 00 00 47
60 00 07 09
46 o0 11 52
_ 102 00 16 52
HANEEEE! 38 00 10 44
39 00 06 84
67 . 00 22 41
89 00 04 24
76 00 08 64
68 00 09 72
74 00 03 24
- 40/4 00 00 30
40/3 00 00 65
4072 00 02 50
401 00 01 42
41/4 00 01 40
412 00 00 82
4111 00 01 46
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57/18

1 | 2 b3 | 4 ] 5
41/3 00 01 21
4202 00 07 62
42/513 00 00 80
551304 00 00 7

55/305 00 03 37
55/4 00 02 16
55/5 00 03 49
5712 00 00 25
54/2 00 02 15
54/1 00 06 05
59 00 04 77
53 00 07 06
58/2 00 01 44
8211 00 06 o5

58/34t1 00 04 95

58/3d2 co 05 09

58/24t1 } 00 00 76

58/2412 - . .

SN 60 00 11 16
o0 23 94

75 00 01 26

63 oc 24 12

_ €5 00 00 41

b T | 20 00 02 55
19 00 09 82

18/3 00 07 65
18/3¢ 00 05 25
18/4 0 03 60
18/5 00 03 96
58/12 00 04 32
58/5 00 00 06
57/27 \ 00 13 50
5713 - - -
57/4 - - -
5715 - - -
5716 - - -
57/10 - - -
57/14 . - -
57/20 - - -
59 00 04 77

" 58/1. 00 01 44
57/11 00 00 18

00 03 25
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[ %P1 T—ms 3(ii) ] 2667
1 l 2 ] 3 | 4 5
aragley  Seme 63 00 o1 12
64 00 04 - 33
48/2 00 13 61
48/1 00 08 75
48/3 00 06 25
4713 00 04 36
46/1 00 04 68
75 00 10 24
12811 . 00 35 27
12872 00 14 61
129 00 15 35
Al a7 no - 08 &2
41 00 02 10
40/3 00 01 . 42
40/2 - 00 1 66
& 39/2 00 02 43
38/1 00 00 . 59
38/2 - - -
38/3 J. - - -
51/1} 00 08 09
5172/ - . -
50 00 07 80
26 00 10 73
26 - - -
26 - - -
25/3 00 07 13
25/2 00 05 25
25/1 00 01 91 -
56/1g ' 00 06 81
58 00 10 44
57 00 04 77
80 00 - 08 42
62 00 09 75
64 -00 10 37
6831 00 13 86
65/4 00" 04 64
65/3 00 00 78
66 - 00 08 82
7711 00 06 85
78/3 00 14 56
78/4 00 05 35
79/3 00 07 45
79/2 00 07 23
79/1 00 06 73
68/1 00 07 35
68/2 00 06 60
68/3491 00 08 43
68/3492 00 09 32
67Fit1 00 23 - 85
6716 00 07 84
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. 1 }! 2 | 3 | 4 5
- e .. 671117 00 12 78
7. , 67118 00 12 61
6718122 00 06 89

67/9123 00 07 02

6719126 00 12 02

6748129 00 31 "

67/939 00 11 22

6714143 00 14 09

67155 00 09 47

agHe 131/43 00 11 24
1314015 00 08 54

1314416 00 10 15

et 36/3 00 09 41
14 02 52 63

36/4 . 00 05 74

36/5 00 05 34

35/4 00 13 14

35/5 00 01 81

34/1 00 00 86

34/2 00 02 61

34/3 00 03 23

20/4 00 10 64

20/3 00 00 92
19 00 11 58

12/1 00 16 86

11 00 26 66

10/2 00 15 32

9 00 20 19

T 155 00 19 70
156 00 21 08

57 00 16 &3

158 00 24 65

160 ) 00 05 57

1607411 . ) .

160/612
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1 | 2 | 3 ] 4 | s
awﬁvmfw 2541 00 15 -~ 60
‘ 24 00 01 85
27 00 26 35

30ndtt 00 11 66

30mM11 00 13 05

31 00 46 98

. 95 00 09 00

fogrwfea ggMiewg 00 83 83
9818 00 35 54

98110 00 33 35

98411 0Q 11 60

sfaieeTRfen o 10mMM 00 14 55
10/4i2 @, =t 00 06 85

1043 00 12 68

10174 00 14 77

9 00 11 09

6211 ‘ 00 11 78

IS 72/433 00 10 ~ 52
180 00 27 41

67 oe 23 11

68/2 00 05 10

66 . 00 12 56

64/1 : 00 10 29

64/2 00 00 51

6311 ' 00 00 12

6312 00 .06 24

63/3 00 07 40

- 58 00 25 64

59 00 15 83

56/2 : 00 M 78

g/ 00 03 02

9/2 00 04 00

10/ } 00 -~ o5 18

10/2 - - .
8/4 00 04 26

8/3 ) 00 03 35
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N 1 | 2. | 3 | 4 5
Hmeee R ' 8/2 00 00 05
81 00 03 41
7 00 04 48
512 00 08 37
16 00 09 38
18 00 13 58
33 00 14 26
134/2 00 03 76
160/6 00 00 23
160/5 00 04 08
16074 00 00 91
160/3 00 06 82
16072 00 00 37
140/3 00 00 99
140/2 00 15 39
15611 00 18 93
158/3 00 00 14
TR 1912 00 13 33
18 00 20 90
17H1g 00 00 93
17/1% } 00 19 69
1712 - - -
1512 00 19 68
15/1 00 00 25
14 00 25 67
Tne 3 00 20 88
4 00 24 84
6 00 02 88
7 00 00 96
109/2 00 05 76
109/1 00 09 48
1412 00 00 13
14/1 Ccu 01 23
15 00 06 03
16 00 01 05
104 00 08 74
103 00 06 16
06/4 00 01 91
96/3 00 03 58
96/2 00 02 18
96/1 00 00 51
97 00 16 95
25/2 00 20 15




[m]l—m3(u)] maﬁrw ’\?fﬁ 2003@% 17,1930 | . 2671

= —— 3T % L_____

Wﬁw | 25:3' 00 05 73
- 24/1 00 28, 27
2112 00 14 82

21/34 00 10 30

21/4% 00 3 45

21 00 31 90

153 00 13 88

159 00 35 57

129 00 66 66

126 00 19 74

125} 00 00 13

125/1 . . -

125/2)° - - -

[T, T, 3TR-25011/8/2007-0.8-1]
. %. faeam, st afaa

New Delhi, the 26th May, 2008

8. 0. 1282.—Whereas by the notification of the Government of India. Ministry of

Petroleum and Natural Gas. S.0. 2461 dated 24-08-2007 under sub section

(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right

of User in Land) Act, 1962 (50 of 1962) the Central Government declared its

intention to acquire the right of user in the land specified in the Schedule

relating to Taluk Bangarpet, District Kolar, State Karnataka annexed to that

notification for the purpose of laying pipeline for the transportation of

Petroleum Product from Refinery of Chennai Petroleum Corporation Limited,

. - Manali to Devanagonthi Terminal, Bangalore, by the Indian Oil Corporation
- Limited.

- And whereas, thé copies of the said Gazette Notification were made available
to the general public on date of 18/12/2007 ;

And whereas the Competent Authority has under sub-section (1} of section 6
of the said Act, submitted report to the Central Government,

And whereas, the Central Government after considering the said report is
satisfied that right of user in the land specified in the Schedule appended to
this notification shoulg be acquired.

" Now, therefore, in exercise of the powers conferred by sub-section (1) of the
section 6 of the said Act. the Central Government hereby declares that the
right of user in the land specified in the Schedule annexed to this notification
is hereby acquired for laying the pipeline. ‘
And further in exercise of the powers conferred by sub-sectlon (4) of section 6
of the said Act. the Central Government hereby direct that the right of user in
lne said land shall instead of vesting in the Central Government, vests from
the date of the publication of this declaration in the Indian Oil Corporatlon
Limited free from all encumbrances.

1939 GI/08—15 .
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i_— o SCHEDULE h ) o -
_ Taluka:-Bangarpet District:- Kolar State - Karnataka
Nameof village SurveyNo/Sub-division No |re—re PX?: SomE
N 1 2 3 | 415
JAYAMANGALA | 1112 00 06 03
1113 00 03 02
111 00 02 67
11/11 0o 06 76
11/10 0]4] 00 52
9/4 00 08 64
o/5 00 10 94
73 00 00 80
712 00 Lk 21
71 00 04 27
8 00 01 28
5 00 14 19
| 6/2 06 06 14
f 61 00 00 49
3/3 00 04 02
118 00 01 06
117 | 00 01 54
116 Qo 01 60
113 00 02 05
112 00 04 69
11 00 05 o1
15311 00 04 97
153/2 00 05 20
153/3 00 05 32
15314 00 04 14
148/5 00 05 04
148/4 Qo 04 46
1482 00 o7 89
ATIS 00 02 56
14714 Qo 02 01
14713 GO 02 32

147/2 00 04 63




[ ST T~ 3(ii) ]

SRR 3 T : TF 7, 2008/593 17, 1930

2673

- 1 2 | 3 | 4 5
" JAYAMANGALA (Contd...) 146/P1 00 02 69
‘ - ! - 146/P2 o 07 75
145 00 06 64

1441 00 04 10

14412 00 02 38

143 . 00 07 26

14212 00 05 04

139 00 00 09

140 00 18 18

138 00 08 10

-130/P2,3,10,19 00 89 64

- NEELAKANTHPURA 45 .00 97 20
' 46 00 14 40
56 | 00 11 16

16 00 25 02

52 00 03 95

18 00 22 50

| 17 00 00 20
VADANDAHALLI 70 00 00 81
69 - 00 09 81

68 00 12 96

67 00 14 40

65 00 12 24

15 00 20 88

17 00 18 00

124 00 20 16

97 00 12 96

54 00 08 28

56 00 - 04 32

57 00 02 34

58 | .00 05 04

51 00 o 80.

52 00 00 47

60 00 07 09

46 : 00 11 52

102 - 00 16 52
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==
-

3
T

; 1 2 3 4 5

KAMANDAHALLI 38 00 10 44

o 39 00 06 84

67 00 22 41

69 00 04 24

76 00 08 64

| 68 00 09 72

; 74 00 03 24

40/4 00 00 30

| 4013 00 00 65

40/2 00 02 50

4011 00 01 42

| A1/4 00 01 40

41/2 00 00 62

| 4111 00 01 46

f 4173 00 01 21

42/P2 00 07 62

i 42/P3 00 00 80
55/3P4 00 00 17 -

1; 55/3P5 00 03 37

5514 00 02 15

| 55/5 00 03 49

5712 00 00 25

! 54/2 00 02 15

54/1 00 06 05

59 00 04 77

53 00 07 06

58/2 00 01 44

5211 00 06 95

ERIEPY 00 04 95

58/3P2 00 05 00

58/2P1 00 00 76

o 58/2P2 - - -

KANGANALLUR 60 00 11 16

o 62 00 23 94

75 00 01 26

63 00 24 12

65 00 00 41




{1 @8 3(ii) ]

TRA % TG : I 7, 2008942 17, 1930

2675

| 2 3 4
MAVAHALLI 20 . 00 02 55
19 00 09 82
18/3B 00 07 65
18/3A 00 05 25
18/4 0 03 60
- 18/5 00 03 96
58/12 00 04 32
58/5 00 00 06
57127 ) 00 13 50
57/3 - - .
5714 - - -
5715 - - -
5716 - > - - -
5710 - - -
5714 . - -
57120 / - - -
59 00 04 77
58/1 00 01 44
57111 00 00 18
57118 00 03 25
63 00 01 12
64 00 04 33
4812 00 13 61
481 00 08 75
4813 00 06 25
4713 00 04 36
461 00 04 68
75 00 10 24
12811 00 3/ 27
128/2 00 14 61
129 00 15 35
"NAYAKARHALLI 42 00 08 63
: 41 00 02 10
40/3 00 01 42
4012 00 11 66
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1

—

2 3 4 5
NAYAKARAHALLI (Contd...) 39/2 00 02 43
38/1 00 00 59

38/2 . ] i

38/3 . ] _

51/1 00 08 09

5112 - _ _

50 00 07 80

26 00 10 73

26/1 - i

26/2 - _ ]
25/3 00 07 13
25/2 00 05 25

25/1 00 01 91

S6/1A 00 06 81

58 00 10 44

57 00 04 77

60 00 08 42
62 00 09 75

i 64 00 10 37
: 63/1 00 13 86
65/4 00 04 64

65/3 00 00 78

66 00 08 82

71 00 06 85

7813 00 14 56
; 78/4 00 05 35
79/3 00 07 45

79/2 00 07 23

79/1 00 06 73
68/1 00 07 35
68/2 00 06 60
68/3P1 00 08 43

68/3P2 00 09 32
67/P1 00 23 85
87/P16 00 07 84




[wrT II—ros 3(ii) ]

¥R SIS : 37 7, 2008/59 17, 1930

2677

. 1 o 2e 3 4 5
NAYAKARHALLI (Contd...). 67/P17 - 00 12 78
. ‘ | 67/P18 00 12 61
67/P22 00 06 89

67/P23 00 07 02

67/P26 00 12 02

67/P29 00 31 11

67/P39 00 11 - 22

67/P43 00 14 09

o 67/P55 00 09 47
VATRAKUNTE  131/P3 00 11 24
131/P5 00 08 54

131/P6 00 10 15

BAVRAHALLI 36/3 00 09 - 41
: ) 14 02 - 52 63

" 36/4 00 05 74

{ 36/5 00 05 34

35/4 00 13 14
35/5 00 01 81

34/1 00 00 86

34/2 00 02 61

- 3413 00 03 23

20/4 00 10 64

\20/3 00 00 92

19 00 11 58

12/1 00 16 86

11 00 26 66

1002 00 15 32

. 9 00 20 19
HUDAKULA 155 00. 19 70
156 00 21 98

157 00 16 83

158 00 24 65

160 : ‘00 05 57

160/P1 } - - -

160/P2
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il
T

: N 1 2 3 4 5
ANIGANAHALLI 25/P1 00T 15 60
| - 24 00 01 85
27 00 26 35

30/P1 00 11 66

30/P11 00 13 05

31 00 46 98

: : 95 00 09 00
SIPDANHALL 98/P6P9 00 83 83
A 98/P8 00 35 54
| 98/P10 00 33 35
5 98/P11 00 11 60
Ak{fSHAmTRAGOLLAHALLl 10/P1 00 14 55
o 10/P2, A, B 00 06 85
- 10/P3 00 12 68
10/P4 00 14 77

-9 00 14 09

| ‘ 62/1 00 11 78
MUGALABELE 72/P33 00 10 52
’ 180 00 27 41

67 00 23 11

68/2 00 05 10

66 00 12 56

64/1 00 10 29

64:2 00 00 51

63/1 00 00 12

63/2 00 08 24

63/3 00 07 40

58 00 25 64

59 00 15 83

56/2 00 41 78

9/1 00 03 02

/2 00 04 00

1011} 00 05 18

10/2 - - -

814 00 04 26

813 00 03 35




[t II—ve 3(ii)]

\IRR 1 TSI : [ 7, 2008/59 17, 1930

1 2 3 4 5
 MUGALABELE (Contd...) 8/2 00 00 05
8/1 00 03 41

7 00 04 48

512 00 08 37

18 00 09 38

18 00 13 58

133 00 14 26

13412 00 03 76

160/6 00 00 23

.160/5 00 04 08

160/4 00 00 91

160/3 00 06 82

16072 00 00 37
140/3 - 00 00 99

14012 00 15 39

156/1 00 18 93

. 158/3 00 © 00 14
MADHAMANGALA 19/2 00 13 33
| 18 00 20 90

1711A 00 00 93

17/1B 000 19 69

1712 - - -

1512 00 19 68

. - 15/ 00 00 25

14 00 25 67

SULAKUNTE 3 . 00 20 88
4 00 24 84

6 00 02 88

7 00 00 9

109/2 .00 05 76

109/1 00 0og 48

142 60 00 13

14/ oo o1 23

15 00 o6 . 03

- L 16 00 01 05

1939 GI/08—16
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_ 1 |2 T 37 4 | 5
SULAKUNTE (Contd...) 104 00 08 74
' 103 00 06 16

96/4 00 01 91

96/3 00 03 58

%2 g 02 18

96/1 00 00 51

97 00 16 95

2512 9 20 15

25/3 00 05 73

24/1 00 28 27

2W2P g9 14 82

| 21/3P 00 10 30
| ' 21/4P 00 35 45
21 00 31 90

153 o 13 88

159 00 35 57

129 00 66 66

126 00 19 74

125 00 " 00 13

125/1 ) ] )

B 125/2 : - -

[F. No. R-25011/8/2007-0.R.-I]
S.K. CHITKARA, Under Secy.

=¢ feeft, 20 W, 2008

. . 1283 —F% WK 7, &aﬁmaﬁt@ﬁawm(siﬁqﬁmﬂﬁmmr{w
et )arfafEn 1962 (1962 1 50) HI U 3 F IY-URI (1) F T FH, ¥R *®
TSTe, T 26.08.2007 - 01.09.2007 T SERIRTG M R 3 S iR gl
: TG o1 SHRGEAT S 1 371, 2462 ARG 24.08.2007 FNT 3Y SfegaT € Herd ST
v HIHI-F 1R, F7en FIaR, s Fles § 9 Soiferm s fafiee, wact &1 R0
| } G TR, AR o WikER SaRl ® afeet ® oo e ot wReE

fafee, 991 gR1 YRYEEA e B W ® e 3udn # iR T 3 A F 3T

 STRTE 1 =IO @ o,

3T T T SHREE it wf 41, 18/12/2007 A S ] IR KU A T A

iR T MR 3 399 srfufan %) uW 6 #) SU-HW (1) & A B wET H Rad
2R

S =i TR &7 ToliF g far <23 & wesi g FOTT el e ¢ foF g sifergE
8 e ol A fafilds vfin 8 swm o stfer il T sy
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aa:;'aﬁ,ﬁumwaﬁ:ﬁmaﬂamﬁ%m—mmmm_%ﬁu?ﬁwm
U TN 3 ST Al § o IRIARA faor @ fo 3u sifvgEe § dor syl 1 fafde
A It % iR @1 o R I 21 |

ﬁnﬁqmmmﬁmaﬂweaﬁmmmmmwmmg

¥ 3w 31 R R S ey 9 Swdm o1 s B weer A fiva €9 S, s
sifae FIReEA fafe 991 d wft facehmil A g Sia TR #) 39 aia Q ffea g

B St . ,
' ARERT : BIAR et : e U : Flew
T,ﬁfaaﬂf!m TG W/39-E0S 4. =T = S
1 w - 2 . 3 4 5
HEPR S 38 00 02 - 88
74 00 20 76
1 00 13 56
2 00 22 55
3 00 29 - 28
130 00 18 91
133 00 16 11
Lol Meeefea 44/dr11 00 07 67
: 39 "~ 00 47 74
38 00 04 82
44935 00 03 91
4412w, =i 00 30 66
' 40 00 « 03 28
44/9114 00 97 01
4410125 00 33 76
44/319 00 42 24
AT S vl . 157 00 08 10
156 00 13 - 32
© 158 00 19 26
155 00 13 68
154 00 04 86
153 00 01 44
Y1 48 00 25 56
33 00 13 50
32 00 03 24
34 00 21 78
35 00 10 - 82
42 00 . 22 74
40 100 03 18
41 00 06 48
144 00 18 25
142 00 00 99
143. 00 00 20
145 - 00 .10 98
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] x 2 3 4 5

-9 PR, A 140 00 24 48

139 00 07 92

137 00 03 84

| 135 00 06 48

A 134 00 04 32

T131 00 08 28

132 00 14 76

128 00 12 24

127 00 02 38

. 129 00 11 52
7 [FL §. 3M-25011/8/2007-3HL AR -1]

™. %. faeeny, o) afaa

New Delhi, the 29th May, 2008

i 8. 0. 1283—Whereas by the notification of the Government of India. Ministry of
' Petroleum and Natural Gas. $.0. 2462 dated 24-08-2007 under sub section
¢ (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right
- of User in Land) Act, 1962 (50 of 1962) the Central Government declared its
~ intention to acquire the right of user in the land specified in the Schedule
- relating to Taluk Kolar, District Kolar, State Karnataka annexed to that
notification for the purpose of laying pipeline for the transportation of
Petroleum Product from Refinery of Chennai Petroleum Corporation Limited,
Manali to Devanagonthi Terminal, Bangalore, by the Indian Oil Corporation

Limited.

And whereas, the copies of the said Gazette Notification were made available
to the general public on date of 18/12/2007 ;

And whereas the Competent Authority has under sub-section (1) of section &
of the said Act, submitted report to the Central Government;

And whereas, the Central Government after considering the said report is
satisfied that right of user in the land specified in the Schedule appended to
this notification. should be acquired.

Now, therefore, in exercise of the powers conferred by sub-section (1) of the
section 6 of the said Act. the Central Government hereby declares that the
right of user in the iand specified in the Schedule annexed to this notification

is hereby acquired for laying the pipeline.

And further in exercise cf the powers conferred by sub-section (4) of section 6
of the said Act. the Central Government hereby direct that the right of user in
the said land shall instead of vesting in the Central Government, vests from
the date of the publication of this declaration in the Indian Oil Corporation
Limited free from all encumbrances.
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_ - SCHEDULE _
Taluka:-Kolar ' ~ District:- Kolar State :- Kamataka
. L Area
‘Nameof village . SurveyNo/Sub-division No Hectare] Are |Sqmir.
1 2 -3 4 5.
VADAGERE : 38 ' 00 02 88
4 ' 00 20 76
1 00 13 56
2 00 22 55
3 . 00 29 28
130 00 18 91
133 00 16 11
SWAMIGALA GOLLAHALLI 44/P11 00 07 67
39 00 47 74
.38 00 04 82
44/P35 . 00 03 91
44/P2 AB 00 30 66
40 ‘ 00 03 28
44/P14 00 97 01
44/P25 00 33 76
44/P19 : 00 42 24
AGRAHARA SOMRASANA HALLI 157 00 08 10
156 00 13 32
168 : 00 19 26
165 ' 00 13 68
154 ‘ 00 04 . 86
153 00 01 44
PATNA , 48 00 25 56
- 33 ' 00 13 50
32 * 00 03 24
34 , 00 - 21 78
35 00 10 82
42 00 22 74
40 _ 00 03 18
41 C 00 06 48
- 144 00 18 25
142 00 00 99
143 00 00 20
145 _ ~ 00 10 98
140 00 24 48
139 00 o7 92
137 - 00 03 84

135 00 . 06 48
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1 2 3 4 5

& PATNA (Contd ) - 134 00 04 32
131 00 08 28

132 00 14 76

128 oo 12 24

127 00 02 88

129 00 11 52

[F. No. R-25011/8/2007-O.R -]
S.K. CGHITKARA, Under Secy.

¢ fwelt, 29 W, 2008

. . 8. 1284, — B WO 3, Wfen 3R @i TeveEa (R A swEm @ iR @
- 3t afafrEm 1962 (1962 T 50) H HRT 3 F I9-uW (1) F M SN, NG B
TEITH, TG 26.08.2007 - 01.09.2007 H TRV WG TR B iy 2R qpfien
THIETR ) SeRgEA e T 3T, 2463 TG 24.08.2007 FRI 9 SRR A Fer st
AkHI-TICR, 9T HiiR, T Fled § = Yeifoem sk fafaee, @l & b 9
e <fftiae, S o Wi 3euel @ fiaea & forg e sifge Fiter fafds,
7GR IgTeTR o B wasH B A 35 & sfmR 1 ot e @ e 3R
Eon 7 off.

3R 3 Ut i ) AR A1 18/12/2007 & SFRI ) ITen 1 € T off

A e Wi 3 3o SfafEm 39 4 6 3 394 (1) & SR S TR AR
2R

aﬂtﬁamﬁ,wﬁﬁéwmméw,wwﬁw%ﬁwm
Y Hera srfa 8 fafafidse ofy & Suam o sifuerr aifSta fima o

oM, 3, BT GEHR 3K AR F 910 6 PV I-URT (1) FRI Yecd wifFadt a1 wEn
+f T Ig 9IS FEdl @ R agaeie Fiew @ e g sifige 9 der ergfa 1§ fafds
@ﬁsﬁn%aﬁmmaﬁ%wéi

#AR F<1 WK 39 Al ) 9w 6 i 9= (4) TR Tec VR i 9E 6 g
713 T+3w1 <ot © o S oftr & Iy o erfueR S e § fafga €1 @ e, e
3tfaa widRyM fefiee 9= ol facsiml 4 gaa S e 9 28 a4 ffed g
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. CIICTHT : AT forem : BiaR W‘Fﬁzﬁ

Titq 1AM aﬂmw—w g = Qa;;? T

1 .2 3 4 5
HEGIHI 30/4115 00 52 58

30M22 - g0 26 44

. 30/i24 00 47 21

el " 68 00 15 42

68/ 00 27 85
56 00 00 44

59 00 - 41 39

58 .00 16 38

61 00 00 19

62 ' 00 .08 04

63 00 01 30
64/3 00 17 66

6412 0w 02 o7

47 . 00 04 69

) 46 00 01 68

- 4572 00 . 12 41

453 00 09 86

‘ - 52rit 00 06 74

THFEfea 37/3¢, 00 43 74

37504 00 33 29

- 374415 | 00 20 48

37196 00 13 03

A1 00 24 95

TS 1 ' 00 23 40

e 00 09 49

167 .00 34 48

1648 00 13 49

16/@9 00 33 37

45 00 15 68

18 - 00 02 .23
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e ————

[Part TI—SEc. 3(ii)]

, 1 2 3 | 4 | s
| wrafE PRAR.. 10/2 00 02 88
8/3 00 05 76
8/2 00 09 90

8l 00 10 44

7 00 24 48

46 00 00 59

fFrercinen 34 00 50 40
3 00 04 68

35 00 - 12 03

36 00 07 07

50/4 00 00 99

50/3 00 02 57

5012 00 11 08

50/7 00 00 36

50/6 00 00 32

50/51 00 06 35

50/591 00 06 24

48/4 00 05 59

51 00 02 46

19 00 06 44

18 00 .00 8

20 00 03 82

21 00 18 25

22 00 12 16

23 00 20 29

24/2 00 02 04

, 205 00 00 10
araEfe 47 00 01 58
47/0 00 07 13

4712 00 14 19

47012 00 15 19

470113 00 11 11

47/014 0o 15 71

4719134 00 22 32

47/935 00 06 28




- [y I—=rg 3(ii) ] I %1 TS : S 7, 2008/%79 17, 1930 - 2687

1 2 3 4 5
aeef PR, 32/2 00 08 - 75
' 31/5 00 04 02
31/8 00 04 87
31/8 00 07 45

31/3 00 03 02
31/4 00 02 82
17111 00 05 11
1710 00 00 09
171 00 03 23
17/2 00 07 33

- 16/3 00 06 81 -
1612 00 07 70
20/1 00 05 77
20/2 00 04 73
203 00 26 10
21 00 14 68
HeHRi 10/3 00- 25 21
10/4 00 00 38
10/2 00 04 71
10/1 00 04 a5
25/g 00 09 86
36/2 00 24 34
39/1 - 00 14 64

39/2 00 03 69 .
40 00 13 46
41 00" 11 32
53/2 00 15 18
53/1 00 23 93
52 00 01 57
51 00 13 48
| . 50 00  40. 79
- 49/1,2,3,4 00 00 73
TRl 5/d5 00 07 40
; 5/di6 00 18 12
59 00 03 95
5/it10 00 28 36
7N 00. - 04 65

1938 GI/08—17
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[ParT I1I—Skc, 3(ii)

1 2 3 4 5

| e FRERL. 9/3 00 10 41
' 9/4 00 14 29
9/2 00 09 01

9N 00 09 62

43/4 00 18 36

15/9 00 05 26

15/8 00 00 09

14 00 06 65

16/5 00 05 27

16/3 00 04 93

16/2 00 07 64

16/1 00 06 06

22 00 02 14

21 00 18 44

25 00 08 37

26/2 00 06 64

rgiferEm 42 00 00 70
EEUE | 30 00 16 16
31 00 10 48

3112 00 09 24

34 00 30 23

35 00 00 09

7312 00 17 24

731 00 17 21

7412 00 05 30

7411 00 15 65

7512 00 26 94

fasrTigEm 37 00 30 40
68 00 00 78

52/1 20 31 90

54 00 05 72

51 00 25 87

50 00 04 57

49/1 00 18 14

49/2 00 14 21

4812 00 11 33

4711 00 16 77




[T 1~ 3(1i) ] W WA : 97, 2008/T 17, 1930 2689

T — > —
| UTEFSYE 45/2 00 06 48
46/1 00 . .32 10
43 00 12 57
4912 00 10 20
4911-¢ 00 05 85
49/1-4t 00 03 75
138/2 00 05 01
138/1 00 06 30
50/2 00 01 22
51 00 21 57
60/1 } 00 11 87
6012 - s -
7016 00 17 - 18
707T, 00 06 51
705 00 10 73
- 702 ~00 06 69
701 00 05 61
73 00 41 79
73M5 00 03 84
151 -~ .00 19 81
7116 .00 10 51
- 7115 00 17 72
. C 714 00 05 41
7113 00 05 13
711 00 09 39
172 00 20 17
163 00 00 09
173 00 - 18 12
174 00 21 52
160 - 00 22 15
159 00 05 g5
) 169 00 30 06 -
. 168 00 03 67
e 6971 00 54 24

6612 , 00 5t . 00
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[ParT 1I--8EC. 3(i1)]

1

; | 2 | 3 | 4 | s
| A PR 64/2 00 00 68
64/1 00 22 68

69147 00 45 30

5 69/9113 00 19 63
5 72 00 00 22
< 771 00 23 21
76 00 19 36

7512 00 03 37

751 00 11 48

74 00 18 46

fermga 49/04 00 30 29

28 00 47 75

32 00 31 45

TRisfea - 117811 00 18 72
114812 00 12 42

11143 00 00 68

121 00 05 90

1212 00 16 66

21/2 00 00 70

21/3 00 12 25

- 21/4 00 02 60

20/2 00 11 66

20/1 00 12 14

19/3 00 08 13

1912 00 07 43

19/ 00 07 59

34 00 39 34

36 00 00 09

3324 00 27 88

33/2412 00 00 28

3320 00 18 63

EHEE |G 151 00 08 29
154/1 0 05 85

155/1 00 00 17

67 00 11 50




[m1 Il—ws 3(ii) ]

R TGS + T[T 7, 2008/ 17, 1930

2691

1 . 2 3 4 5
uifeawen Fr=r.. 68 00 02 20
164/2 00 03 35
16471 00 16 19
- 164/3 00 00 30
166/2 00 © 06 67
61 00 08 75
16 00 23 68
12/59 00 01 80
12/4 00 05 45
12/3 00 06 22
12/2 00 04 77
1211 00 20 30
11 00 09 58
10 00 16 . 97
8/4 00 23 41
8/3 00~ 07 11
- 167 00 - 10 - 05
166/1 00 00 09
168 00 05 59
169 00 06 43
171/2 00 03 60
17113 00 01 80
17311 00 00 24
173/2 00 01 84
17313 00 06 05
174 00 05 94
175 00 13 50
66 00 00 54
65 00 07 78
6371 00 01 12
64/1 00 01 68
64/2 00 06 30
. 64/3 00 09 80

el 170/2 00 02 16 -
1701 00 15 12
164 00 24 00
16913 00 00 09
165/1 00 28 03
165/2 00 03 29
166/2 00 11 50
115/2 00 10 43
115/ 00 18 54
119/3 00 12 20
120/2 00 06 38
12011 00 05 . 60

-00 00

121

P

- 18
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[ParT H—Skc. 3(ii)|
R T 2 3 | 4 | 5
Aehegloet FRAN.. 12812 00 03 | 33

. 126/3 00 08 28
12612 00 14 99
126/1 0 12 95
127 00 05 07
1322 00 16 15
135/ 00 12 77
139/3 00 05 12
13972 00 04 80
13911 00 10 = 43
‘ 140 00 01 82
SRR 32 00 70 45
: 32A11 } - - -
ATy 18 ‘ 00 06 51
98 : 00 19 15
20/5 00 06 54
20/4 00 05 10
20/3 00 05 43
207241 00 05 55
20/2412 - - -
20/1t 00 05 09
20/1+k - - -
19/6412 00 05 10
19/4 00 04 80
19/7 00 04 72
19/2 ' 00 04 25
19/1 00 03 63
106/1 00 01 44
105 : 00 16 56
24 00 1 52
108 00 14 40
22 00 41 04
23/1 00 08 64
00 10 80
522 0 03
26/5 4] 05 22
25248 00 06 .30
25/21 00 05 22
251 00 00 60
3 00 07 92
4/3 00 20 92
5 " 00 17 28
84 00 12 96
85/2 . 00 1 25
85/1 00 13 55
8213 00 06 66
82/4-9t1 .00 01 12

82/4-412 00 08 59
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, 1 ] 2 1 3 | 4 ] 5
hw - 82/4-113 00 06 43
- 00 05 71

8113 00 07 ' 83

9 g 00 24 27

fomgn | 10 - . 00 03 93

| SR £ , 00 25 22

3 00 51 46

2 | 00 16 46

SR 77 - 00 02 84

: ' 70 00 01 42

78 ' 00 00 85

[ § 3TR-25011/8/2007-30.3W.-1]
. % faes, e ufug

New Delhi, the 29th May, 2008 - - ‘

S. 0. 1284.—Whereas by the notification of the Government of India. Ministry of
Petroleum and Natural Gas. $.0. 2463 dated 24-08-2007. under sub section
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right
of User in Land) Act, 1962 (50 of 1962) the Central Government declared its
intention to acquire the right of user in the land specified in the schedule -
relating to Taluk Malur, District Kolar, State Karnataka annexed to that
notification for the purpose of laying pipeline for the transportation of
Petroleum Product from Refinery of Chennai Petroleum Corporation Limited,
Manali to Devanagonthi Terminal, Bangalore by the Indian Oil Corporation
Limited.

- And whereas,; the copies of the said Gazette Notification were made ava%lable

. to the general public on date of 18/12/2007

And whereas the Competent Authority has under sub-section (1) of section 6
of the said Act, submitied report to the Central Government;

And whereas, the Central Government after considering the said report is
satisfied that right of user in the land specified in the Schedule appended to -
this notification should be acquired. .

Now, therefore, in exercise of the powers conferred by sub-sectson (1) of the
section 6 of the said Act. the Central Government hereby declares that the
right of user in the land specified in the Schedule annexed to this notification
is hereby acquired for laying the pipeline.

And further in exercise of the powers conferred by sub-section (4) of section 6
of the said Act. the Central Government hereby direct that the right of user in
the said land shall instead of vesting in the Central Government, vests from
the date of the publication of this declaration in the Indian Oil Corporation
Limited free from all encumbrances. '
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[Part I1--Sgc. 3(ii)|

f | SCHEDULE
- Taluka : Malur District : Kolar State : Kamataka
Nameof village SurveyNo/Sub-division No Area
i Hectare} Are |Sq.mitr.
C 1 2 3 4 5
KARADAGURKY 30/P15 00 52 58
‘ 30/P22 00 26 44
30/P24 00 47 21
KUNTANAHALLI 68 00 15 42
B 68/P1 00 27 85
56 00 00 44
59 00 41 39
58 00 16 38
61 00 00 19
62 00 08 04
63 00 01 30
64/3 00 17 66
| 64/2 00 02 07
47 00 04 69
! 46 0o 01 68
45/2 00 12 41
45/3 00 09 86
‘ 52/P1 00 06 74
!
NAKKANAHALLI 37/P3, A, B 00 43 74
- 37/P4 00 33 29
! 37/P5 00 20 48
37/P6 0 13 03
37/P11 00 24 95
KARANGUTTA 16 00 23 40
o 168 00 09 49
16/P7 00 34 48
16/P8 00 13 49
16/P9 00 33 37
45 00 15 68
18 00 02 23
9 00 24 23
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[;ﬂrr I—37% 3(ii) ] AT T TGS ¢ A 7, 2008/59% 17, 1930 _
1 | 2 [ 3] 4] s
KARANGUTTA (Contd...) 10/2 00 02 88
8/3 00 .05 76
8i2 00 09 90
8n . 00 10 44
7 00 24 48
45 00 00 59
NIDHARAMANGALA 34 00 50 40
S ‘ 3 00 04 68
35 00 12 08
36 - 00 07 07
5014 006 00 99
5013 00 02 57
5012 00 11 08
5017 00 00 36
506 00 00 32
50/5A 00 06 35
50/58 00 06 24
48/4 00 05 59
51 00 02 46
19 00 06 44
18 00 00 81
20 00 03 82
21 00 18 25
22 00 12 16
23 00 20 29
24/2 00 02 94
205 00 00 10
BAVNAHALLI 47 00 01 58
' 47/P1 00 07 13
47/P2 00 14 19
47/1P12 00 15 19
47/P13 g0 M 11
47/P14 00 15 71
47/P34 00 - 22 32
47/P35 00 28

06

1839 Gl/0g—18
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[ParT 1II—Sgc. 3(ii)]

T

< 1 | 2 f 3 ] 415
BAVNAHALLI (Contd...) 3212 00 08 75
31/5 00 04 02
316 00 04 87
31/8 00 07 45
3113 00 03 02
31/4 00 02 82
17111 00 05 11
17110 00 00 09
1711 00 03 23
1712 00 07 33
16/3 00 06 81
1612 00 07 70
20/1 00 05 77
20/2 00 04 73
20/3 00 26 10
21 00 14 68
KADASANNAHALLI | 10/3 00 25 21
10/4 00 o0 38
10/2 00 04 7
10/1 00 04 95
25/A 00 09 86
36/2 00 24 34
39/1 00 14 64
39/2 00 03 69
40 00 13 46
41 00 11 32
53/2 00 15 18
5311 00 23 93
52 00 01 57
51 00 13 48
50 00 40 79
49, 1,2, 3,4 00 00 73
RURAMAKANHALLI 5/P5 00 07 40
5/P6 09 18 12
5/P9 00 03 95
5/P10 00 28 36
71 00 04 65
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2697

[ wrT I—@vE 3(ii) ]
1 i 2 3 | 4] s
PURAMAKANHALLI (Contd...) /3 00 0 41
' %4 00 14 29
9/2 00 09 01
- 9/1 00 09 62
- 43/4 00 18 36
15/9 00 05 26
15/8 00 00 09
14 00 06 65
16/5 00 05 27
16/3 00 04 93
16/2 00 07 64
16/1 00 06 06
22 00 02 14
21 00 18 44
25 00 08 37
26/2 00 06 64
DODDASHIVARA 42 00 00 70
VADAGANAHALLI 30 00 16 16
31/1 00 10 48
31/2 00 09 24
34 00 30 23
35 00 00 09
73/2 00. 17 24
. 731 0C 17 21
74f2 00 05 30
7414 00 15 65
75/2 00 26 94
CHIKKASHIVARA ) 37 00 30 40
68 00 00 78
5211 00 3 g0
54 00 05 72
51 00 25 87
50 00 04 57
49/1 00 18 14
49/2 00 14 21
. 4872 00 11 33
4711 o0 .16 77

PP ORI o L A TP ST - N

~ n
L
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; 1 | ] 2 | 3 T 415
DHADDA KADATHURU - | 45/2 00 06 48
46/1 00 32 10
43 00 12 57
49/2 00 10 20
49/1-A~ 00 05 85
49/1-B 00 03 75
138/2 00 05 o1
138/1 00 06 30
50/2 00 01 22
51 00 21 57
60/1 00 11 87
60/2 } - - -
70/6 00 17 18
70/7A 00 06 51
'70/5 00 10 73
70/2 00 06 69
70/1 00 05 61
73 00 41 79
73/P5 00 03 84
151 00 19 81
71/6 00 10 51
7115 00 17 72
7114 00 05 41
7413 00 05 13
71/1 00 09 39
172 oc 20 17
163 00 00 09
173 00 18 12
174 00 21 52
160 00 22 15
159 00 05 95
169 00 30 06
168 00 03 67
Lo THOHALLY _ 69/P1 00 54 24
| 69/P2 00 51 00
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1 ] | 2 3 4 | 5

NACHOHALLI (Contd...) 64/2 00 00 68
64/1 00 22. 68

) 69/P7 00 45 30
- 69/P13 00 19 63 .

72 00 00 22

7711 0w 23 21

76 00 19 33

7502 00 03 37

7511 00 11 48

74 00 18 46

LINGAPURA 49/P4 00 30 29
28 . 00 47 75

32 00 31 45

HAROHALLI 1Pt 00 18 72
' 11/P2 00 12 42

11/P3 00 00 68

1211 oo 05 90

1212 00 16 66

2112 00 00 70

2113 o0 12 25
21/4 00 02 60

20/2 00 11 66

201 00- 12 14

16/3 00 08 13

1912 00 07 43

19/1 00 07 59

34 00 39 . 34

36 00. 00 09

. 3312C 00 27 88

33/282 00 00 28

3312A 00 18 63

MADIVALA 151 00 08 29
154/1 00 05 85

155/1 - 00 00 17

- 67 00 11 50
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[ParT H—S8kEc. 3(ii)]

. 1 2 [ 3] 4 s
MADIVALA (Contd...) 68 00 02 20
" 164/2 00 03 35
164/1 00 16 19

164/3 00 00 30

166/2 00 06 67

61 00 08 75

16 00 23 68

12/5A 00 01 80

12/4 00 05 45

1213 00 06 22

1212 00 04 77

1211 00 20 30

1 00 09 58

10 00 10 g7

814 00 23 41

813 00 07 11

167 00 10 05

166/1 00 00 09

168 00 05 59

169 00 06 43

17112 00 03 60

17113 00 01 80

17311 00 00 24

17312 00 01 84

17313 00 06 05

174 00 05 94

175 00 13 50

66 00 00 54

65 00 07 78

63/1 GC 01 12

64/1 00 01 68

64/2 00 06 30

64/3 00 09 80

CHOKANDAHAL L 17072 00 02 16
: 170/ 00 15 12
- 164 00 24 00

169/3 00 00 09

165/1 00 28 03

165/2 00 03 29

16612 00 11 50

115/2 00 10 43

11511 00 18 54

11913 00 12 20

1202 00 06 38

120/ 00 05 60

121 00 00 18

128/2 00 03 33

126/3 00 08 28

126/2 00 14 99




[ v s 3(ii) ] WRA %1 TI9H : I 7, 2008/ 17, 1930

A 1 I 2 1 3 5
CHOKANDAHALLI (Contd...) T 1261 00 2. 95
' ' 127 00 05 07
132/2 00 16 15
13571 00 12 77
139/3 00 05 12
139/2 . 00 04 80
13971 00. 10 43
140 00 o1 82
HANUMANAYAKAHALLI : 32 00 70 45
- 32/P1 - - -
YESHWANTHAPURA 18 00 06 51
' 98 00 19 - 15
20/5 00 06 54
- 2004 00 05 10
20/3 00 05 43
20/2P1 } 00 05 55
20/2P2 - . -
20/1A 00 05 09
20/1B - - -
19/6P2 00 05 . 10
. 19/4 00 04 80
1977 00 04 72
19/2 00 04 25
19/1 00 03 63
100/1 00 01 44
105 00 16 56
21 00 11 52
108 00 14 40
22 00 41 04
2311 00 08 64
23/2 00 10 80
- 26/4 00 03 42
26/5 00 05 22
25/28 00 08 30
25/2A 00 05 22
25/1 00 00 60
3 00 07 92
4/3 V0 . 20 52 -
5 00 17 - 28
84 00 12 96
' B5/2 00 11 25
85/1 00 13- 55
82r3 00 06 66
B82/4-P1 00 01 12
82/4-P2 00 08 59
82/4-P3 00 - 06 - 43
80 00 71

05
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1 ] 2 | 3 1 4 5
YEBHWANTHAPURA (Contd_..) - 8173 00 07 1 83

79 0. 24 27

THIMMAPURA 10 00 03 93

11 00 25 22

3 00 51 46

2 00 16 46

ANEPUR 77 00 02 84

70 00 01 42

78 00 00 85

[F. No. R-25011/8/2007-0.R .-1]
S.K. CHITKARA, Under Secy.

-

=% faeett, 29 W8, 2008

. 3T 1285.— B TEHK A, feem iR wfe arveRa (qf # SwEm 6 SER

o9 )afufEm 1962 (1962 1 50) W HRT 3 W SU-9RI (1) & i S, W@ &
TSI, AR 26.08.2007 — 01.09.2007 3 YeHINR RG TR B iferam 3 urgfi T
AT 9 ARGRAT T 1 3. 2464 TG 24.08.2007 ¥ 39 Stferga W H@eA g
ARTHI-Bigenie, Toremr Shicle o, T5a FAled § 9 iferm widRem ferfds, =t &1
30 @ 2o <, Sep o YT Soal @ aiae & o Sfee sifae andier
fafiRe, 9= T URAEA fFen & wEiem & T Swin & SR #1 3R FE ® T
ST 1 SO i i,

3R 3R T STRREET 9 9fE 91 18/12/2007 A ST i TUTE 1 &) R o ;

iR Ty Wi X o afufe 3 ORI 6 FY SU-UR (1) B SR FER TR o R
2dE; _ '

it F WEHER 3, I KOR W AR F@ 9 gwam, 98 a9 8 7 © 6 59 st
A dera gafa # faffds s & sudm = srfuer aafsia foban s

3, O, B TEFR I AGCRN F) U 6 H Y- (1) 5 FGcd iR F 5
T T T I R 2 TEverse fen & for 7 st @ de srggfe @ fafidse
oty § ST & SifeR 1 I R s R 1

aﬁt%ﬁﬂqmmmﬁ:ﬁmﬁﬁmeﬁmmmmmﬁwﬁmmm-@
T% Tw 30 ¢ 6 g3 of o swdm @1 sifieR S TR & fifed B & s, A
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AR : TR o : dnge v ___ T FAR
 Tifa w1 M - oagu WN-Ts E, = Qﬂ:{‘ T
1 . 2 3 4 5
e T 00 19 93
374 00 09 25
37/ ' 00 21 71
37& 00 23 4
37r2 o0 02 93
37817 00 07 05
n 37/ 00 06 4
37M19 . 00 12 04
) 37/M10 00 30 66
. 88 . 00 12 75
87 - .00 07 97
38/3 00 04 15
48/1 . 00 15 16
4812 } N - .
} 491 00 04 29
-« ’ 49/2 00 07 43
o 50/1 o - 10 84
50/2 } R . -
50/3 - .
532 00 07 45
531 00 14 18
, 54 00 09 53
.56/6' ‘ 00 04 67
55/1 " 00 07 01
552 00 06 19
55/3 00 05 87
55/4 _ 00 11 48
HTSTE gfee ' 90 G0 19 07
99 00 00 99
13/2 00 09 22
131240 .00 19 12
14 00 06 . 76

1839 GH08—19
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; 1 2 3 | 4 | s
- Fher gRe PR, 15 00 03 06
b 102 00 02 37
' i6/2 00 00 81
16/24 00 04 89

f 16/2¢ 00 05 41
16/1 00 18 52
‘ 1711 00 02 11
? 1772 00 04 63
! S 2311 00 17 57
! 24 . 00 14 82
v 3072 00 20 08
| 30/5 00 02 83
; 301 00 08 91
, 31/3 00 12 84
3112 00 09 31

311 00 01 00

321 00 - 07 84

36/3 00 09 36

36/2 00 11 10

3611 00 09 16

Rlugicos 85/d17 0 73 44
gy D

fieq 61 00 06 22

. 60 00 03 16

36rdt 00 36 36

59 00 23 11

3211 00 07 65

37k 00 45 25

37/ } i i .

Tergleet 23 00 05 52

65 00 11 15

08 00 10 40

61 00 12 . 14

60 00 10 24

02 00 37 89

12 00 14 40
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1 ] 2
Wawfen Fre.. 11 00 15 - 12
14 - 00 28 80
38 00 10 78
44 0o 47 52
2 00 13 53
50 00 00 20
70 00 26 82
" ' 69/1 00 20 80

[, ©, 3T-25011/8/2007—30, 311 ]
" wE, % faeen, aa wiEa

New Delhi, the 29th May, 2008

S. 0. 1285.—Whereas by the notification of the Government of India. Ministry of

Petroleum and Natural Gas. S.O. 2464 dated 24-08-2007 under sub section

(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right -

of User in Land) Act, 1962 (50 of 1962) the Central Government declared its
intention to acquire the right of user in the land specified in the Schedule
relating to Taluk Hoskote, District Bengalore rural, State Karnataka annexed
to that notification for the purpose of laying pipeline for the transportation of
Petroleum Product from Refinery of Chennai Petroleum Ccrporation Limited,
‘Manali- to Devanagonthi Terminal, Bangalore, by the Indian Qil Corporation
Limited.

And whereas, the copies of the said Gazette Notification were made available
to the generai public on date of 18/12/2007 ;

And whereas the Competent Authority has under sub-seéction (1) of section 6
of the said Act, submitted report to the Central Government; -

And whereas, the Central Government after considering the said report is
satisfied that right of user in the land specified in the Schedule appended to
this notification should be dcquired. '

Now, therefore, in exercise of the powers conferred by sub-section (1) of the
section 6 of the said Act. the Central Govermment hereby declares that the
right of user in the land specified in the Schedule annexed to this notification
is hereby acquired foriaying the pipeline. '

And further in exercise of the powers conferred by sub-section (4) of section 6
of the said Act. the Central Government hereby direct that the right of user in
the said land shall instead of vesting in the Central Government, vests from
the date of the publication of this declaration in the Indian Qit Corporation
Limited free from all encumbrances.
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| SCHEDULE
Taluka : Haskote District : Bangalore Rural State - Karnataka
Nameof village SurveyNo/Sub-division No Hectare AX?: Sq.mtr.
1 2 3 4 5
BAMMANABANDE 37/A 00 19 93
37/B 00 09 25
37/C 00 21 71
37/D 00 23 41
37/P2 00 02 93
37/P7 00 N 05
37/P8 00 06 41
37/P9 00 12 04
37/P10 00 30 66
88 00 12 75
87 00 07 97
383 00 04 15
48/1 } o 15 16
48/2 - - -
49/1 00 04 29
49/2 00 07 43
50/ 00 - 10 84
50/2 } - -
50/3 - - -
53/2 00 07 45
53/1 00 14 18
54 00 09 53
56/6 00 04 67
55/1 o o7 01
55/2 00 06 19
55/3 00 05 87
55/4 00 el 48
KAJHOSARALLL ac 00 19 07
99 00 00 99
13/2A 00 09 22
13/2B 00 19 12
14 00 06 76
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L

YRA 1 TSI ¢ 7 7, 2008/54 17, 1930

2007

| 1 { 2 3 | 4| s
KAJIHOSAHALLI (Contd...) 15 00 03- 06
' 102 00 02 37
16/2C 00 00 81
16/2B 00 04 89
16/2A 00 05 41
1611 00 18 52
1711 00 02 1
1712 00 04 .63
BANAHALLI 2311 00 17 57
24 00 14 82
30/2 00. 20 08
30/5 00 02 83
, 30/1. 00 08 o
31/3 00 12 84
3172 00 09 31
3111 00 01 00
32/1 00 07 84
36/3 00 09 36
36/2 . 00 11 10
3611 ‘00 09 16
PARAMANAHALLI 85/P7 0 73 44
85/P2 - - -
TINDLU 61 00 06 22
60 000 03 16
36/B 00 36 36
- 59 00 23 11
32/1 00 07 65
37IA Y .00 45 25
37/B - - -
TARABHALL! 23 00 05 52
| ~ 65 00 11 15
08’ 00 10 - 40
61 00 12 14
60 . 00 10 24
02 00 37 89
00 14 40

12
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-~ 1 - T2 [ 3 [ 4 1 5]
TARABAHALLI (Contd.. )

s M 00 15 12
14 00 28 80

38 00 10 78

44 00 47 52

2 00 13 53

50 00 00 20

70 00 26 82

6911 00 20 80

{F. No. R-25011/8/2007-0O.R.-1 ]
S K. CHITKARA, Under Secy.

= &5, 30 ué; 2008

- F 3. 1286.— B WHR 7 Igfamw R ygples A waem @)
Wmmanmeﬁmmzoféwzo%mﬂmaﬂ?@ﬁam(ﬁﬁ
9ART & fER BT i) sffm, 1962 (1962 T 50) (R SOa wTwa Sdu affrm
BT AT B Oy 3(1) @ R arfergE yeha o, Rifegs Ifmm AW @adioh)
% IR9eq & fay sRarn wsg 4 yHivg | Y99 9T B AT B U IO 9T B ATORR
ﬁsﬁaﬂmmﬁﬂﬁﬁrﬁé@mwmﬁm%@ Sa A gEAT A Her
Iy A fafaiee amﬁa—wmﬁﬂw—wmmaﬁq&rﬁwﬁva%ma%
aﬁf;ra%qmammﬁamnaﬁeh

aﬁ@,ﬂﬁﬁiaﬁﬁaﬂaﬁqﬁmwﬁn—zsuﬂaﬁzomﬁasatraaaﬁmfﬁﬂéeh;

R Jaq FRFEE B g 6 B SuERT (1) B SFEERT ¥ HEH TR, X 1T WER B
s Rafe 2 @ &

aﬁi-,aﬁﬁuw#mﬁuhwﬁﬂwaﬂﬁ$wsﬂaﬁ)ﬁﬂmﬁmaﬂsﬂﬁ
wﬁvﬁmaﬁﬁmﬁmﬁﬁwﬁm&

s o [y weEw, Sa SRFR @ A 6 @ S (1) @ s i wn w
ﬂﬁ@;mm%%wmﬁmaﬂsﬁﬁﬁﬁ% Gy § ST @
aftrer #fdfa fear o 2;

Ik, DY TWFR I IR B G 6ﬁm(4)muaﬁwﬁﬁﬁmmm
g T Brdw 3 & 5 waa afy F ow # aReR 39 aReE B yerE B Ry
g IR ¥ PR B @ wom, wf e € qoa @, 3Ry oifgw smuveH
fafes B ffa &)

42




[ 1 [T 3(ii) ) . SRR o1 TSI : 9 7, 2008/94 17, 1930 . o 2709

faer | aeedt T B A | eRw | gt | &l | T |
1 * 2 _3 4 5 6 7] . 8
LA IR YT 3 - 925/275 00 - 05 48
S . - 927278 00 13 9
- 9201279 00 01 = 26

[®1. § 3R-2501 1/13/2007-?3&.3:1\:-1]‘
. %. facem, s giaa

New Delhi, the 30th May, 2008

8. 0. 1286.—Whereas by notification of the government of India in the ministry of
Petroleum and Natural gas, published in the Gazette of India vide number S.0. 4926, dated
20" December 2006, issued under sub-section (1) of section 3of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafier referred to
as the said Act), the Central Government declared its intention to acquire the right of user in the
land specified in the Schedule appended to this notification for the purpose of laying a pipeline
for transportanon of Liquefied Petroleum Gas (LPG) from Panipat inthe State of Haryana to
Jallandhar in the State of Punjab via Nabha in the State of Punjab by the Indian Qil Corporation
Limited in the Tehsil Sangrur, District Sangrar (Punjab). _

And, whereas, the copies of the said Gazette notification were made available to the pubhc ‘
between 24" - 26" February 2007;

And, whereas the Competent Authority has under Sub-section (1) of section 6 of the sa1d Act,
submitted his report to the Central Govemment

And, whereas the Central Government after considering the said report is satisfied that the right
of user in the land specified in the schedule appended to this notification should be acquired;

Now, therefore, in'exercise of the powers conferred by sub-section (1) of section 6 of the said
Act, the Central Government hereby declares that the right of user in the land specified in the
- schedule appended to this notification is acqmred

And, further in exercise of the powers conferred by sub-section (4) of section 6 of the said Act,
the Central Government hereby directs that the right of user in the said land shall instead of
vesting in the Central Government, vest from the date of pubhcatlon of this declaration, in the
Indian Oil Corporation Limited free from all encumbrances.
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SCHEDULE
[Distict frehsii  [Vilage |Hadbast 9 Mustill | Khasra/ T AREA
| | Ne. No. | KillaNo_ HECT |ARE |SQUARE M.
1 2 3 ] 4 5 . 6 7 8 9
Sangrur | Sangrur  Rajpura .3 - - 925/215 - 00 05 48
= 927278 00 13 91
- 929/279 00 o1 26
-
[F. No. R-25011/13/2007-O.R -1 |
i : - 8.K. CHITKARA, Under Secy.
¢ fewelt, 30 WE, 2008

4. 1287.— BT WHR ¥ IORR AR wBRE e wae B
ez e B 3N, 2786 R2id 24 fhwigw 2007 g Ygiforam sk @fw uEveE= (4fY
%wzﬂn$aﬁmmmﬁa)aﬁﬁm 1962 (1962 @1 50) (9 S9@ vvam o Rfyaw

) ® awr 3(1) B onfiv IfNgEEY veiltE @R, ffdames deifaw dw (gedoh)
% forg eRamm vog #§ orfivd § U T @ AT I §T IO NG @ IR
9P IRT Siftge s fafides g & uRuasa Rem & Yoo oRgET ¥ "

%ﬁﬁﬁﬁrﬁt& W oG B 4 ¥ S @ AR B o @ o e @ areon

aﬂ?wﬁaﬁwaﬁﬁﬁmmﬁz—awﬂzooaaﬁmmﬁﬁﬁ

W.wmmﬁﬁmaﬁweaﬁm(ﬂ$wﬁﬂmm A DR DR DI
agﬁﬁﬁeéfr%

aﬁvﬁaﬁuwﬁmﬁﬁewmﬁ$mﬁsﬁmﬁnﬁmﬁmaﬁﬁﬁ
Wmmﬁmaﬁammﬁﬁmmﬁ

T 3 DEY WER, maﬂﬁwaﬁmﬂeﬁm@)mmsﬁﬁmmm
mﬁ Biwon e @ fh g9 olNEeT € sumg st A fafifde, 4t A sud @
aifsfa foparr e 2, :

aﬁvﬁumwa@rﬁwaﬁwaaﬁw@)mmmmmm
g%%ﬁ%%w@ﬁﬂwmaﬁﬁwwaﬁqﬂm$waﬁﬁr@rﬁ
Bl wer F PR o @ o, g Rl ¥ e fen, RT JffTa sk
fafreg & fafea &rm)
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Syl

forear BN g &1 AW | see sﬁﬁa . wev ] _ ponem—
3K - Fl —3 | 4 3 6 ~ 7 8
I TR fEdEer 0 29 - 1553-1554/1338/326 Q0 16 02
TEAYR 35 . 1766/384 00 17 28
e 22 - 564/444 00 07 17
- . - 565/444 00 08 43
gfeqrer - T g 195 50 - 15/3 00 " 00 51
‘ - . 107 00 00 76
AT T 202 - 1097 00 01 69
JT 211 - 54 00 01 01
ARTR 107 . - . 827 00 o 28
uEfdr er 95 . 679/410 00 o7 . 17
GAETS Wit ITAE  TOR wieTw 88 21 o - 00 05 06
: - 1012 00 02 . 02
- 11 00 " 03 29
- 19 00 01 01
_ , _ 22 00 00 51
R T A8 HeT - - 264 - 317 00 05 3
- - .. 320 00 04 30
PEd! 36 245 - 9 ., 00 01 77
- 138 T00 01 26
- 434 00 01 28
AT 164 55 . 21 00 00 76
g s AT 89 4 18 00 15 18
T e 79 - ag7 00 o1 . 77

[ ® 3R-25011/13/2007- 33K~ 1]
oy, %, faewm, s sy
New Delhi, the 30th May, 2008

S. 0.1287— Whereas by notification of the government of India in the ministry of

Petroleum and Natural gas, published in the Gazette of India vide number S.0. 2786, dated

24" September 2007, issued under sub-section (1) of section 3of the Petroleum and Minerals

Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafier referred to

~ as the said Act), the Central Government declared its intention to acquire the right of user in the

land specified in the Schedule appended to this notification for the purpose of laying a pipeline

for transportation of Liquefied Petroleum Gas (LPG) from Panipat in the State of Haryana to

Jallandhar in the State of Punjab via Nabha in the State of Punjab by the Indian 011 Corporation
Limited.

And, whereas, the copies of the said- Gazette notification were made available to the public
between 2™ to 3™ Janua:y 2008;

1939 GI08—20
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Ang, whereas the Competent Authority has under Sub-secti()_rz__(l)__c)t: section 6 of the said Act,
submitted his report to the Central Government;

And, whereas the Central Government after considering the said report is satisfied that the right
of wser in the land specified in the schedule appended to this notification should be acquired;

Now, thqreforc, in exercise of the powers conferred by sub-section (1) of section 6 of the said
Act, the Central Government hereby declares that the right of user in the land specified in the
schedulejappended to this notification is acquired;

And, further in exercise of the powers conferred by sub-section (4) of section 6 of the said Act,
the Centfal Government hereby directs that the right of user in the said land shall instead of
vesting ih the Central Government, vest from the date of publication of this declaration, in the
Indian Of! Corporation Limited free from all encumbrances.

SCHEDULE
: ' ‘Hadbast | Mushtis ' Area
District | | Tehsli Village Mo No. Khasra/Kiila No. [ T T Square
. Metre
1 H 2 3 4 5 6 ) 7 8 9
Sangrur; Sangrur 1. Munshiwala 29 - . 1553-1554/1338/326 00 16 02
* : 2. Nadampur 35 - 1766/384 00 17 28
3. Bimbri 22 - 564/444 00 07 17
) - 565/444 00 08 43
Patiala . Nabha 1.Ramgarh 195 50 15/3 00 00 51
“ ; . 107 00 00 76
2. Bauran Kaian 202 - 1097 00 01 69
, 3. Udha 211 - 54 00 01 01
| 4. Baberpur 107 - 627 00 o1 26
. : 8. Phatian Kalan 95 - 879/410 00 07 17
Fatshgarih  Amioh * 1. Ralpur 88 21 9r 00 05 08
$2hib chaubdaran 1012 00 02 02
11 00 03 29
19 00 01 01
; 22 00 00 51
i
Ludhlang Khanna 1.Rohano Kalan 284 - 317 00 05 31
: . . - 320 00 04 30
2. Kotla Dhak 245 - 79 00 o1 77
. 139 00 01 26
. 434 00 o1 26
3.Deheru 164 55 21 00 00 76
Ludhiand Samrala 1.Bharthala 89 4. 18 00 15 18
' 2. Garhi Tarkhana 79 - 397 00 01 77

[F. No. R-25011/13/2007-O.R -]
S.K. CHITKARA, Under Secy.
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et

Tt : ST Rore : Frgamege T ;g
e T AW wiywd-woed | I0-EWOEE ¥ TR =i fre
1 2, 3 4 5 8
93, trETEoIH 95 17 00 0} 00
24. % 204 5 0 02 00
| 204 3 0 01 62
i 656 2 0 01 08
19.3ﬁ3mirs 8 1 0 04 50
| 8 2 0 04 . 50
8 gu 0 02 00
3 1T 0 28 00
3 18 0 03 53
3 paeg 0 02 25
3 3w 0 05 00
3 4q 0 01 00
16. BUZTHAERA 17 191 0 03 60
17 10 0 01 82
13.=|ma1im 136 6 0 01 00
} 106 4 0 08 00
e : fogamer Fovam - fergarep S ; ey
S —— g I . w | wifm
1 > 3 4 5 5
3.3 425 15 0 02 94
425 14 0 01 55
425 16 0 05 76
425 17 0 04 68
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: —%

! 2 3 4 5 6

428 8 0 01 92

238 B 0 02 00

. 238 4T 0 02 50

B 238 4R 0 1 87

o ol 0 05 40

237 ' 2¢ 0 05 - 80

205 2 0 01 40

203 3 0 01 . 00

203 2 0 01 56

202 3 0 04 36

199 3 0 05 e

2. 4 i 0. 03 80

7.ﬁ'qmmm _ 58 2 0. 00 40
525 s o - o1 00

g ; Rt Fore : fegameye | Y ; AETTY

MaFAW | wRmE-wEE | wWeausw, R R 7 firex

1 2 3 4 5 6

26. TS | 144 10 0 o1 %
144 THE o o0 48

144 12 o ° 03 2

» [ | 3MW-25011/11/2007-30.37-1]

. %. faewm, st e |

New Dethi, the 30th May, 2008
S. 0.1288.— Whereas, it appears to the Centrai Government that it is
necessary in the .public interest that for the transportation of petroleum product
from Refinery of Chennai Petroleum Corporation Limited, Manali in the State of
Tamil Nadu to Devanguthi_Termihal, Bangalore, a pipeline should be laid by the
~ Indian Oil Corporation Limited, for impleménting the Chennai-Bangalore Pipeline

LProject. ,
And whereas, it appears that for the purpose of laying such pipeline, it is

necessary to acquire the ‘Right of User in the Land described in the Schedule

annexed to this notification;
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Now, therefore, in exercise of the powers conferred by Sub-section (I) of
Section 3 of the Petroleum and Minerals Pipeline (Acquisition of Right of User in
Land) Act 1962 (50 of 1962), the Central Government hereby declares its intention
to acquire the Right of user therein; '

Any person interested in the land described in the said Schedule may
within twenty-one days from the date on which the copies of this notification, as
published in the Gazette of India are made available to the general public, object
in writing to the acquisition of the Right of User therein, or laying of pipeline under
the land to Shri. G.Jayaraj, Competent Authority, Indian Qil Corporation Limited,
%ATF & Chennai-Bangalore Pipeline Project, No.10, Thiru-Vi-Ka Street,
-Rajajipuram, Tiruvallur, Tamilnadu-602 001.

Schedule
Taluk : t;Jthukottai' District : Tiruvallur State . Tamilnadu
Name _of%the Village Survey No. | Subdivision No. | Hectare Are SJ::; f
1 2 3 4 5 6
93, KottaimppaITn 95 1A 0 01 00
24, Meyy:ur ' . 204 5 0 02 00
| 204 3 0 01 62
: 656 2 0 01 08
19, Odappai 8 1 0 04 50
8 2 0 04 50
8 ,9A 0 02 00
3 1A 0 28 00
3 18 0 03 53
3 2A 0 02 25
3 3A 0 05 00
3 aA 0 4 00
16, Attrambakkam 7 1C 0 03 60
17 18 0 01 82
13, Nambakkam 136 6 0 01 00
| 106 4 0

08 00
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f—

Taiuk : Tiruvallur _

District . Tiruvallur

State : Tamilnadu

Name of the Viliage Survey No.| Subdivision No. | Hectgre Are SJ::: :

1 2 3 4 5 6

31, Vengal 425 15 0 02 94

425 14 0 - 01 55

425 16 0 05 76

425 17 0 04 68

428 8 0 01 92

238 1 0 02 00

238 - 4A 0 02 50

238 B 0 01 87

237 2B 0 05 40

237 2A 0 05 80

205 2 0 01 40

203 3 0 01 00

203 2 0 01 56

202 3 0 04 36

199 3 0 05 69

21, Errayur 4 2A 0 03 . 80

7. Seridra);anpalyam 58 2 0 00 40
| 525 3 0 01 00

Taluk : Tiruttani District : Tiruvallur " State : Tamilnadu ’
Name of the Village Survey No. [ Subdivision No. | Hectare Are SG:; r:.
1 2 3 4 5 6
26, Ponpadi 144 10 0’ o1 66
144 11 0 00 48
144 12 0 03 ' 24

[F. No. R-25011/11/2007-O.R -}
S.K. CHITKARA, Under Secy.
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=% feestt, 30 72, 2008

H1. 3T, 1289, — P THR &1 Awfen § 98 A ¥ g ¢ 76 Ra v 7
;Mﬁwwmam%mémmmmﬁﬁ%@m@

;mem;

¥R HEIT WER B 39 TRIARA PR &y & Y 98 e wdia g & R
3 i 45 7 SRR Q S g afih § o R wRITE e ST 1
j%,mh%aﬂ*nmmﬁqmsm; |
| m;aa,@@um,&@ﬁmaﬁr@ﬁmm(gﬁ?ﬁawﬁﬁaﬁrﬁwwh)
s, 1962 (1962 1 50) #1 urr 3 3 S9NTT (1) BRI e TR 1 AT FA W,
o T ST o ST T T A T R S e 2
i ot S o ot A abta it i fiaes 3, 59 A Q e so sTffEE #
T 3 %) ST (1) & ol WRa & TS H F1 Yo 59 e w1 vt e sea
Y IqeIe U & ST B, SHRE A & i yft & Y TRvens fren & weg ¥ s s,
— VR, Tgn Wik, €eae iger suRe forfads, a%E § 3/23% IR Rer 2=Afm,
o, SR, i -391320 (R) F foAfiaw w9 F S wa |

i R R G ST . e
1 1 2 3 4 5 6
SR (ST 392 3 00 05 40
392 2 00 09 36
393 - 00 12 88
392 1P 00 24 51
' 392 5 00 05 40
L 410 +411 1 00 10 80

[®. § FR-25011/7/2005-3.3R-1]
wH. %, faewm, s wfem
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' New Dethi, the 30th May, 2008 |
S.0. 1289.—Whereas, it appears to the Central Govemment that it is
\neoessary in the public'i'nteres;t' tnat for the transportation of petroleum products '
from Koyali To Ratlam in the ‘State of Gujarat, a ptpelme should be laid by the

indian Oil Corporatton Limited;
And whereas it appears to the Central Government that for the purpose of

laying the said pipéline, it is necessary to acquire the right of user in the land
under which the said pipeline is proposed to be laid which is described in the
Schedule annexed to this notlftcatton ' | |

Now, therefore, in exercise of the powers conferred by sub-section (I) of
section 3 of the Petroleum and Mme_rals Pupellnes QAcqursn_t:on of Right of User in
Land) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein, '

Any person interested in the land described in the sa1d Scheduie may,
within twenty-one days from the date on which. the copies of this notuﬁcatlon'
issued under sub-section (1) of section 3 of the said Act, as published in the
Gazette of India, are made available to the general pubilic; objéct in writing to the
acquisition of the right of user therein or laying of the pipeline under the land to
Smt. Asha R Shah, Competent Authority, Indian Oil Corporation Limited, at office
Qtrs. No.3/122, Gularat Refinery Township, P.Q. Jawahamagar Vadodara -
391320(Gujarat)

SCHEDULE
Tehsil:Kalol | District: Panchamahal State: Gujrat

Name .of;the Yﬂlage- SurveyNo Sub-division No " [Fectare i\\:za Sqmir.

1 [ 2 3 | 4 5 | 6

Jetpur (Jama@ur) 392 ‘ 3 00 05 - 40

_ 392 : : 2 00 09 36

393 - 00 42 88

392 1P 00 24 59

392 5 - 00 05 40

410 +411 1 00 10 80

[F. No. R-25011/7/2005-O.R.-1]
S.K. CHITKARA, Under Secy.

1939 GlI0g—21
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= feeht, 2 9, 2008

mwlzgommmﬂmﬁ%mwmm
%*ﬁwmﬁmmmmmﬂa:m#wﬁm
o & oftaea & v A (50za) s grr, o qeuads RoE o o,

- 3R ¥Rd WHH B 307 UBUasd [oe & Riad & B 98 3naas
Wi Qe & 6 3@ offr ¥, sl 3w uguensa Rere s @ wwE ¥ i St
5 JTGEeT ¥ dowa IeggE # P &, Swe & HRGR 1 el Re

HA: 39, ARG TR, ogfen AR e oguena (0@ # 3w &
R @ ) affEm, 1962 (1962 & s0) H GRT 3 H IWURT (1) GRT
msmmmmg,w@ﬁmmmmmmm

@ s, 9 s vl A R sy & Reag ¥ 3@ A A R
ﬁaaﬁﬁm B AT 3 Y SUURT (1) & FAT ARG & JoIT F FA G

mmﬂuﬁﬁmmaﬁmmam% gFhg g &
:m#l? HF & I uETeEa Row gR & g # A ww & w6k, @R
wRed, da (&P Rfs, sies @@, agd® . . o @ e,
IR, T (TENIE) @ AR w9 # e O am|

S
| (e, #)
IS g farg 245 0.0800

[P ¥ T&-14014/12/2006-5. dh.(am-VI)]

g 9. 9gH, 376 f=a
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' New Delhi, the 2nd June 2008

8. 0. 1290—Whereas it appears to Government of India that it
is necessary in the public intérest that for transportation of natural gas
through Dahej — Hazira - Uran Pipeline Project in the State of Gujarat, a
pipeline should be laid by GAIL (India) Limited;

i : :

And, whereas'it appears to Government of India that for the purpose
of laying the said pipeline, it is necessary to acquire the Right of User in the
land under which the said pipeline is proposed to be laid and which is
described in the Schedule annexed to th1s notification;

Now thereforc, in exercise of the powers conferred by sub-section (1)
“of Section 3 of the Petroleum and Minerals pipelines (AcqultIOl‘l of Right
of User in Land) Act 1962 (50 of 1962), Government of India hereby

declares its intention to acquire the right of user therein;

Any person interested in the land described in the said Schedule may,
within twenty one days from the date on which the copies of the notification
issued under sub-section (1) of Section 3 of the said Act, as published in the
Gazette of India are made available to the general public, object in writing to
the laying of the pipeline under the land to Shri S.K. Rathod, Competent -
Authority, GAIL (India) Limited, Old Colony, Near O.N.G.C. Circle,
Hazira, Surat (Gujarat)

 Schedule R
District Taluka ‘V.illage - Survey No. | Areatobe
- | acquired (in |
- | | Hetty
Bharuch Hansot Digas 245 1 0.0800 .

{F. No. L-14014/12/2006-G.P.(Pait-Vll) )
SNEH P. MADAN, Und_e_r Secy.
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| 7 i foeeh, 4 99, 2008
! amanm]_aﬂamﬁﬂaﬁawmwﬁ?méms?
(&%#W*Wﬁwﬁmaﬁ%m 1962 (1962 T 50) T UNT 2 &
W(m)ﬁmﬁlmmtmﬁwmmﬁHmzﬁr
ATYE &, F. I 337 (37) AW 11-03-2004 g1 A A FAR wrssw, By
Aty A AT W oA X Fe A @) Rifdts g areweréa R &
e 3o R & arda wEw Wi ¥ gedt @ uee B & R e

firerr am

© 3R R N REE FAR WIS F RO B I E R gl Aened
ﬁa.ﬁwﬁmﬁmuamﬁwﬁmmh

, IR o A RAE FAR uss 1 F A9 (305 s # wiaRed
%ﬂﬁmmmﬁmm%l |

: HT: 3, ARA WFR 3o AT N a7 2 F Gvz (F) & IWIT A
ﬁmmﬁﬁaﬁmﬂ&mwﬁmmmzﬁrm@mﬁ.m 3.
b37 (37 Al 11-03-2004 F HRHIT B §U, MY & T IR F T (1)
# aftfa oafs & 3o I A (3P s g wéuersa Row & Ao
fPeafafa 3l & w9 (2) & ofthg a7 & 3o 3w & 3 dF daw
Rt & et # T B & R g e §

j m

’zzﬁwﬁtmaﬂtm | FrfemRar @1 &

m . | @

¥

et A (sfowa) APRE * wRRRE ®

I FgeT, Reayge
e T - 437112
Y m

[ . ©3-14014/15/2005-. 91,
3. B, i, s wham
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New Delhi, the 4th June, 2008

- 'S. 0. 1291—Whereas, in pursuance of clause (a) of Section 2 of.
the Petroleum and Minerals Plpehnes (Acquisition of Right of User in
Land) Act; 1962 (50 of 1962), the Government of India vide Notification of
Government of India in the Ministry of Petroleum and Natural Gas S.O.
337(E) dated 11.03.2004 appointed Shri Vinod Kumar Pathak, Dy. Collector
to perform the functions of the Competent Authority under the said Act for
laying of the pipeline by M/s GAIL (Indla) Llrmted in the State of Madhya
Pradesh

And, whereas, Shri Vinod Kumar Pathak has been transferred and
Smt, Meenakshi Singh, Joint Collector has been posted as his incumbent;

And, whereas, the deputation of the said Shri Vinod Kumar Pathak
with M/s GAIL (Indla) Limited has come to an end,; -

Now, therefore in pursuance of clause (a) of Section (2) of the said
Act and in supersession of the notification of the Government of India,
Ministry of Petroleum & Natural Gas vide S.0. 337 dated 11.03.2004, the
Government of India hereby authorizes the person mentioned in column (1)
of the schedule given below to perform the functions of the Competent
Authority under the said Act for laying pipelines by the said M/s GAIL
(india) Limited in the area mentioned in column (2) of the said schedule.

Schedule
Name and Address of the person Area of Jurisdiction
Smt. Meenakshi Singh, Joint Collector Whole State of Madhya Pradesh
On deputation basis to - | |
M/s. GAIL (India) Limited,
GAIL Complex, Vijaipur,
Distt. Guna,

473:112 - Madhya Pradesh

" [F. No. L-14014/15/2005.G.P. |
K. K. SHARMA, Under Secy.



2724 THE GAZETTE OF INDIA : JUNE 7, 2008/JYAISTHA 17, 1930 ~ [Part II—See. 3(ii)]
. | 7§ fewedt, 5 97, 2008
WL 292G PR DI AHied A TF AT9W™S T gar € &
AR og W 9T WRUUE |/ I I A diel 9% agifeaw
ga?qﬁa}uﬁaﬁa%mﬂwaﬁaﬁawwm%ﬁéemw
\oguenes e e e

‘ |
| iR @ WeR & T ugTend R 3 waem 3 faw @
T ydd e @ Ul qfy ¥ o 99 Sureg egH # affa 2,
'{mﬁwm@mmmmamwa%a@wm

i(’ﬂ'\?f?f frar wITg;

L e o, 3R WK, ITifmm ok wfie ysuenge (ffy ¥ Sua @
R @1 arf) Affram 1962 (1962 T 50), F GRT 3 B ST (1)
(BRI UEq wfeaal 1 94T FRd gY, 99 Y § Sudm @ afdeR @

el B B S AT B BN e R, |

PE wfym, W wwd oqE ¥ afta 4y 7 fiogg 2 oW o W
I fraeY ga SftNET W gE TRG @ oiwd 31 Al aeRer Sear B
| ImlwzﬁmTFﬁ?mﬂﬁﬂzﬁwﬁmﬁﬁrzﬁ?ﬁﬁmﬁw
| WM B o) 9O ST B AfeR @ omid @ W N ARy Ardd)
Segr), gem e, fa-srer gggasa oRaraH, WRa ggiagd
FaleE fafRs dfi—105 351 fa8R da@us), BT ~ 324005 (JSTeRATH)
o fafea w9 ¥ ey dw wHI | |

RG]

i Tedd : 9 forar : WR T : Heg WA

w4, UM HT A 4 F - A% AU #
1 2 3 : 4
1 e 1070 0.2880
| 1222/1348 0.0216
522 0.9700
523 0.0540
527 0.025C
528 0.3240
529 0.0600

532 0.2520
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SR
B, oW e am H&% -] &oed W N
1 2 R T 4
2 g ) . " 351 - '0.0216
| 349 0.2088
516 0.2952
37 - . 02376
377 0.2952
378 S 0.2020
330 0.1900
43 0.3024 -
39 - 0.2520 .
| 64 . 06624
3 mam‘ré , 110 0.2952
4 wETT o 0.0020
| 42 01080
.38 0.4104
34 0.3240.

T . 10 | 0.4752

[w1.d mvj]ms/wzooé-a’tm-ﬂ]
T Trendt, arEe afay

New Delhi, the 5th June, 2008

S 0. 1292.—-Whereas it appears to the Centrzi Government that it is necessary in
the public interest that for the transportation of petroleum prodncts Pipeline
from Bina terminal in the State of Madhya Pradesh to Kota in the State of
Rajasthan should be laid by Bharat Petroleum Corporation Limited;

And whereas it appears to the Central Government that for the purpose of
laying such pipeline it is necessary to acquire the right of user in land under

which the said pipeline is proposed to be laid and which is described in the,

Schedule annexed hereto;

Now, therefore, in exercise of the powers conferred by sub-section (1) of
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User
in Land). Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein;
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.

An) person, mterested in the land de,scnbcd in the said Schedule may within

_twenty one days from the date “on which copies of the Gazette of India

contammg this notification are made available to the public, object in wriiing to
| the acquisition of the right of user therein for laying of the pipeline under the
. Jand to Smt. Bhagwanti Jethwani , Competent Authority, Bina-kota Pipeline
| Project, Bharat Petroleum Cerporation Limited, B-105 Indra Vihar Talwandi,
. Kota - 324005 ( Rajasthan).

| SCHEDULE
TEHSIL: BINA DISTRICT : SAGAR STATE : MADHYA PRADESH
.No. NAME OF VILLAGE | SURVEY ND. | AREA IN HECTARE
1 2 3 4
1 gAAGASAUD 1070 0.2880
1222/1348 0.0216
522 0.9700
523 0.0540
521 | 0.0250
528 0.3240
529 | 0.0600
| 532 0.2520
2 BURAINA 351 | 0.0216
- | 349 0.2088
516 02052
371 | 0.2376
377 0.2952
378 0.2020
A 330 ' 0.1900
43 0.3024
39 0.2520
64 0.6624
110 0.2952

3  BESARAKASOI
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SCHEDULE
S.No. NAME OF VILLAGE ' SURVEY NO. | AREAIN HECTARE
1 | 2 . | 3 4
| 42 0.1080
38 :  0.4104
_ _ 34 . 0.3240
5 DHHANA ' 10 - . 04752 .
- - [F. No. R-31015/6/2008-O.R -l ]
A. GOSWAMI, Under Secy.
7 e, 5 [, 2008

mw1293-$=gﬁuﬂwﬁm%ﬁﬁuganwwﬁagﬁm%ﬁs
AOURY o W €T GO | RO ST § HIS] 9% dgadH

sarel & Resd & fay 9wa 9gifgam woRes fafds g™ o

urgueng fawrg e =fEy;

¥R Y WHER B W uTared e & wAeH @ fag g o

‘Wummﬁﬁﬁﬁ@ﬁﬁmwmﬁﬁaﬁh%
'Wmm@ﬁwmmmé ITET @ ¥R @

aﬁf?fﬁﬁmm

3 o9, B IR, ﬁz’rﬁ—mwaﬂ?@ﬁvfmwy(iﬁﬁ I B

ARrFR FT arotd) FRIFET 1962 (1962 FT 50), B NI 3 B TGART (1)

R WEd iRl &1 wE e gU 99 qf A SuaT B aReR &1
AT BT B AT AT B DG FA P, |

P @i, W Sad s ¥ ARt qf ¥ e ¥, <@ arow @
o 30 ARRET § T AT B AT B GRET TERT T F

U B @ I 2, g A 3 ex qft & N9 wgversa {81

o B ford S ST @ ReR B oty @ W § Afiwfy e
Seae, |aEm wtrsTS, dM—-srer urguarsT aRawHn, awa 9gifes

iRy fafes fi-105 37T fIgR qeave), BT ~ 324005 ('\rmwm)

aﬁf%-rﬁaawﬁma#qﬁ\—:rmﬁml

1939 GI/08—22
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agdie - JTael ﬂﬂ'\‘i\'gm : IS AR qY : A YW
wHE I BT AW w& Fav AP FrcAT A

1 2 3 4

1 wErS Qe 12 0.3986

2 frafer FresTeTor 44 0.3510

45 0.2880

43 0.0975

30 0.0845

33 0.1820

129 0.0150

37 0.2340

188 0.1900

3 fafrdhad 7 - 0.4615

4  WaEEd 40 0.6565

\ 76 0.6825

82 0.6240

5 RS 390 0.4875

405 0.5300

359 0.6800

418 0.2700

6 fhalge 106 0.1750

11 0.2015

7 o 03 e

8 WO 16 0.1105

' ) 63 0.0460

7 1.0700

' 12 0.5200

125 0.2665




[ Tt I1—=s 3(ii)] R 7 QTR ; YA 7, 2008/ 17, 1930 )
el kb ik e TR
1 S - —~
9 a@d o 16 0.1125
10 YR 72 0.2600
95 . 0.1040
73 0.0040
74 0.3105
.81 0.4220
141 0.5200
11 R W 61 0.8290
12 e 16 0.2100
17 05525
21 0.0200
’ 24 0.9425
- 13 AR 41 - 0.2900
42 . 0.4450
52 0.2200
51 0.6815
58 0.4745
14 w9 31 0.2405
| 2 2.5480
39 0.6200
120 1.3800
15  Wred 13 - 11.0075
72 0.2000-
16 gad 172 - 0.0715
" 176 2.5380
175 0.3705 . -
17  EFIY g .226 1.0400
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wH UMW & A |d FR ﬁaqsa Pl
1 2 | 3 4

18 ia# 273 ' 0.1500
. 54 1.2300
LA A . 57 0.0800
R : 727 0.0600
: 850 0.0040
20 WA 61 0.0780
118 0.5285
. "7 0.2035
63 0.3735

‘[tm. H axr}f31015/5/2003-3ﬁ.3rr{.-n]

T, TR, 3T W

New Delhi, the 5th June, 2008

8. 0. 1293.—Whereas it appears to the Central Government that it is necessary in

the public interest that for the transportation of petroleum products Pipeline
~ from Bina terminal in the State of Madhya Pradesh to Kota in the State of
- Rajasthan should be laid by Bharat Petroleum Corporation Limited:

And whereas it appears to the Central Government that for the purpose of
* laying such pipeline it is necessary to acquire the right of user in land under
. which the said pipeline is proposed to be laid and which is described i the
Schedule annexed herecto;

Now, therciore, . in exercise of the powers conferred by sub-section (1) of

- section 3 of the Petroleum and Minerals Pipelines (Acquisivion of Right of User
in Land) Act, 1962 (50 ot"1962), the Central Government hereby declares its
intention to acquire the right of user therein;

Any person, interested in the land described in the said Schedule may within
twenty one days from the date on which copies of the Gazette of India
containing this notification are made available to the public, object in writing to
the acquisition of the right of user therein for laying of the pipeline under the
land to Smt. Bhagvanti Jethwani , Competent Authority, Bina-kota Pipcline
Project, Bharat Petroleum Corporation Limited. B-105 Indra Vihar Talwandi,
Kota ~ 324005 ( Rajasthan).
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| | SCHEDULE
TEHSIL : MUNGAWALI  DISTRICT : ASHOK NAGAR STATE : MADHYA PRADESH
'S.No. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
1 | 2 R 4 |

1 MAHARAJKHE'DH_I ' 12 0.3986
2 PIPARIYA MALHARGAN a4 L 0.3510
| 45 0.2880

43 | 0.0875

0 0.0845

33 | © 0.1820

129 00180

7 0.2340

188 01900

3 KIRMICHIKHEDHI - 7 0.4615
4  MADHHAWAL ‘ 40 ] 0.6565
| 76 0.6825

82 E 0.6240

5  NARKHEDA o 30 0.4875
405 - 05300

359 0.6800
418 0.2700

6  MIRJAPUR . 106 04750

' | | 11 . 02015

| 38 0.7955

7 VARRI 93 15865
8 SOPRA 16 0.1105
6 . +0.0460

7 1.0700

12 05200

125 | 0.2665
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S.No. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
1| | 2 3 4
9  BERKHEDHI 16 0.1125
10 SUMER 72 0.2600
| 95 0.1040
73 0.0040
74 0.3105
81 0.4220
141 0.5200
11 JHAGAR BAMURIYA 61 0.8290
12 KEHERKHADHI 16 0.2100
| 17 0.5525
21 0.0200
" 24 0.9425
13 AMODA 41 0.2900
| 42 0.4450
52 0.2200
51 0.6815
58 0.4745
14  MATHANA 31 0.2405
2 2.5480
39 0.6200
120 1.3800
15 PATAN 13 10075
| 72 0.2000
16 PHULEDI 72 0.0715
| 176 25380
175 0.3705




[T 11—&rg 3(ii) ] | VI R : 7 7, 2008/995 17, 1930 g ‘ 1Y

P
__S.No. NAME OF VILLAGE __SURVEYNO. | AREA IN HECTARE
1 1 2 ) | 3 . 4
17 SAGAR ATHAI . 226 1.0400
18 BELAl o 2713 0.1500
19  ATHAI KHEDA | - 27 e
727 | 0.0600
| 950 - 0.0040
20  SHYAMPURA 61 0.0780
| 118 0.5285
117 02035
63  0.3735

[F No R-31015/5/2008-O.R.-Il].
A. GOSWAMI, Under Secy.

#ﬁwﬂ 59,2008
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L I

j aedid : o= forer - I ' I - oTRA
#4. uH B T W R gave daaw ¥
'!1 2 3 4
M SR 400 0.1170
| 401 0.1134
; 402/572 0.0300
402 0.0468
403 0.0958
4 404 0.0864
405 0.1872
410 ' 0.3510
411 0.0020
412 0.0216
413 0.0720
414 0.1080
' 419 0.1170
| 421/613 0.6200
421 0.3230
421/609 0.0054
431 . 0.2520
430 0.1180
433 0.3240
514 0.0144
515 0.1440
515/639 0.1440
| 515/633 0.1530
509 0.1656
508 - 0.0720
507 0.1224
506 0.0720
492 0.3950
678/492 0.3950
491 0.3312
489 0.4156
483 0.3330
542551 0.0252
399/570 0.0288
406 0.0536

408 0.0072




[ 11— 3(ii) ] W TR 7, 2008 17, 1930
®E | W W A _down dwdwe i
1 | T2 N - 4
L w (end) 418 00150
| 404/589 0.0020
2 Haud 180 0.0090
189 © 0.0045
3w 2007 0.0396
| 2908 0.1620
2014 0.2018
2915 0.0540
2901 0.0576
2800 - 0.0936
2899 0.0020
2897 0.1080
2806 0.0396
2895 0.0020
2891 0.0450
2892 0.0020
2800 0.0200
2889 0.0200
. 2888 0.0200
2887 0.0216
2886 0.0035
2879 0.0020
2880 0.0144
2881 0.1800
2598 0.0540
2597 0.0830
2603 0.2268
2604 0.1880°
2860 0.0216.
2859 0.0350-
| 2857 0.0036
2858 0.0324 -
2845 0.0756
o 2844 0.0630
' 2847 0.1870
2841 0.1620
.

1939 GI/08—23
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' . W A ud Faw ' aavd dmw &
RE 2 | 3 4
T (emi...) 2839 0.0936
2831 0.1008
2830 0.0576
) 2824 0.0720
2825 0.1100
2809 0.0180
2798 0.0630
2799 0.1680
2801 0.1570
2781 0.0630
2782 0.0432
2791 0.2430
2783 0.0720
2786 0.1350
2769 0.0810
2768 0.0450
2767 0.0450
2765 0.3440
2764 0.0144
2763 0.4900
2762 0.0288
2099 0.3852
2088 0.0020
2087 0.0936
2086 0.0360
2085 0.0108
2081 0.0396
2079 0.0180
2075 0.1620
2074 0.0180
2073 . 0.2160
2069 0.0020
. | 2066 0.0216

2067 : 0.1080
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wH etk A i wfiw fava YRR §
| .2 I 3 14

W (o) | 2064 ' 00252
2065 0.0720
1728 . ' 0.2340
1728/3520 0.0020
1728/3522 0.1800
3196 0.0030
1727 00720
3207 0.0936
3208 0.0818
3206 0.0990
3209 00252
3210 0.0360
3211 0.0540
) 3212 0.0540
3398 . 0.2538
3309 0.0360
3418 ©0.0100
3417 0.0548
3420 : 0.0324
3421 0.1240
3423 00324
3424 0.0144
3425 0.1170

3414 0.0036
3429 0.1036
3410 C0.0242
3405 - . 0.0020
3409 - - 0.1100
3431 10.0900
3432 | 0.1300
3434 0.0020
3435 | 0.0800
3449 0.0750

3450 0.7740
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. 3 :
. ™ W AW W ! dmwa dRww A
i1 2 3 4
PR 18 0.0216
18 0.3996
59 0.2016
87 0.0450
105 0.0540
104 0.1098
106 0.1836
103 0.0396
132 0.1620
131 0.0900
130 0.1650
129 0.1080
136 0.0020
127 0.5040
143 0.1224
144 0.1224
146 0.1116
147 0.0040
151 0.1800
152 0.1656
150 0.0160
154 0.0150
149/873 0.1710
206/899 0.0774
208 0.0684
207 0.2034
205 0.1656
204 0.0020
190 0.0020
202 0.1530
193 0.0216
194 . 0.0864
195 0.0040
196 0.1008
197 0.0900




[ SPT 11— 3(ii) ] VIR 957 TOTR 2 9 7, 2008/94 17, 1930 - 2739

e I p—— Tl -_--mm#

1 2 ' 3 4
forard) @) 278 00080
' 217 0.0450
- 282 - 0.2480
283 0.1350
285 0.1080
286 0.0830
286/890 0.0720
340 0.0200
| 343 0.0090
5  AAYa 134 . 0.0020
- 135 0.1620
136 0.4212
140 | 0.0756
141 . 0.3600
921268 0.0360
88 0.0720
89 0.2880
84 0.3096
155 0.0936
166 ©.0.2052
167 0.0864
206 . 0.0020
205 - 0.1440
203 0.0180.
202 - 00010
201 0.2016
200 : 0.0360
199 :  0.1008
198 02186 .
197 0.1440 |
210 0.0228
216 . _ 0.1530

217 _ 0.0612
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B UM 1 ™ w¥ fard ey A

1 | 2 3 4

Temgy (W) 218 0.1548

219 0.1170

219/252 0.0864

6  MurEgRT 86 0.1806

87 0.0152

88 0.0216

90 0.2210

91 0.0150

95 0.1778

112 0.0534

116 0.1000

118 0.2426

119 0.2354

120 0.0144

123 0.0144

127 0.2858

128 0.1534

129 C.0400

129/303 0.0020

131 0.0288

138 0.1606

139 08,0770

141 0.0482

280 0,0720

281 0.1250

283 0.0252

289 0.0540

290 0.1600

7 SR 1 0.3096

3 0.0612

4 0.0648

5 0.0504

2 0.0414
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(v I—o 3(i) ] | T o1 T 2 I 7, 2008/ 17, 1930

®H ™ BT T . uf W} - fAed fRw A
1] 2 3 4 --

8  woftramo 26 0.0108

25 0.0738

24 0.0576

2 0.0040

: 3 0.0324

) 4 0.2160

8 0.1080

9 © 0.1170

13 10.0540 .

14 0.0936

‘ 19 0.2610

70 © 0.0252

77 0.2556

76 0.0576

103 0.0738

104 0.0504

105 - 0.0738

106 0.0720

~ 108 0.1296

109/898 0.0144

109 0.0756

118 0.0360

144 0.0018

144/1003 0.0180

147 0.0720

148 0.1080

146 0.1080

145 0.0018

145/876 0.0288

137 0.0054

138 0.0648

. 136 0.0504

181 0.0720
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_———————--- -

Wi, W B AW w4 HaX % daeax
1 2 3 4
wfRmmah (o) 182 0.0144
' 238 0.1728
232 0.1260
233 0.0018
231 0.0360
241 0.0288
258 0.0720
259 0.0054
257 0.2808
255 0.0018
391 . 0.0540
388 0.1260
362 0.0296
359 0.0720
358 0.0360
343 0.1080
344 0.0018
342 0.0630
329 0.0090
330 0.0540
3 0.2160
332 0.0630
333 0.1584
334 0.0360
336 0.1620
335 0.1440
337 0.1260
8  F 147 0.0090
148 - 0.1890
154 0.0360
155 0.0810
153 0.0216
156 0.0020
169 0.3140
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wH | - ymwAw . | (wfdR | - &wd fRww ¥
1 2 s - | 4
‘s @) 188 0.0020
| 171 0.0300
172 : 0.1800
165 0.2052
184 . 0.0360
192/269 0.3100
192 0.3230
191 0.1728
210 0.1368
211 . 0.0144
226 0.2250
243 S 0.1512
244 0:0090
246 0.1260
245 "~ 0.0020
| 250 0.0676
0 gmd 104 | 0.2700
| 185 . 0.0252
202  0.0684
203 ) *0.1080
206 0.0020
207 ' 0,0288
208 0.0450
209 ~0.0810
213 0.0252
214 0.0576
231 - 0.3888
275 0.1620
278 0.1170 ~
277 . 04280
279 . ~ 0.0504
282 01800
283 | 0.0020

286 ' 0.0720

1039 G1/08—24
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$9. U™ & Y wd A S5 FFAT ¥
1 2 3 4

g (@rd.....) 287 0.0360

288 0.0540

292 0.0040

293 0.0684

320 0.2232

3211135 0.1080

324 0.1800

323 0.0936

477 0.0540

478 ' 0.0324

_ - 479 0.0324
[#LE HR31015/172008-30.TC11]
T, e, s e

New Delhi, the 5th June, 2008

§. 0. 1294.—Whereas by a notification of the Government of India in the Ministry of
Petrdleum and Natural Gas S.0. No.164, dated the 22" January, 2008, issued under
sub-gection (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published in
the Gazette of India dated the 26™ January, 2008, the Central Government declared its
intejtion to acquire the right of user in the land, Specxﬁed in the Schedule appended to that
notification for the purpose of laying a pipeline for transportation of petroleum products
through Bina-Kota Pipeline Project from Bina terminal in the State of Madhya Pradesh to

Kot in the State of Rajasthan by Bharat Petroleum Corporation Limited ;

And whereas the copies of the said Gazette notlﬁcatlon were made available to the public on
the 21* April, 2008; : .

And whereas the competent authority has, under sub-section (1) of section 6 of the said Act,,
submitted report to the Central Government;

And whereas the Central Government, after considering the said report and on being satisfied
that the said land is required for laying the pipeline, has decided to acquire the right of user

 thetein ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said
Act, the Central Government hereby declares that the right of user in the said land, specified
in the Schedule, appended to this notification, is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said
Act, the Central Government hereby directs th#t the right of user in the said land for laying
the pipeline shall, instead of vesting in the Céntral Government, vest on the date of the
publication of this declaration, in Bharat Petroleum Corporation Limited, free from all

encumbrances,



[+ 1~ 3i) T TN < I 7, 2008799 17, 1930 o - ams

SCHEDULE |
TEHSIL : ANTA DISTRICT : BARAN STATE : RAJASTHAN _
$.No. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
1 | 2 | | 3 4
1 JAINAGAR ) 400 0.1170
401 " 0.1134
402/572 0.0300
’ 402 0.0468
403 0.0958
404 0.0864
405 ‘ 0.1872
410 , - 0.3510
411, » 0.0020
412 0.0216
413 | 0.0720
414 01080
419 0.1170
421/613 o 0.6200
421 . 0.3230
421/609 0.0054
431 0.2520
430 | 0.1180
433 0.3240
514 0.0144
515 0.1440
515/639 .0.1440
515/633 0.1530
509 0.1656
508 0.0720
507 0.1224
506 ' 0.0720
492 0.3950
678/492 0.3950
491 0.3312
489 0.4156
483 : 0.3330°
542/551 - . 0.0252
399/570 0.0288
406 ' 0.05386

408 - 0.0072
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Nb. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
1] 2 3 4
1 JAINAGAR Contd.... 418 0.0150
404/589 0.0020
2 BHORAJEDI 190 0.0090
189 0.0045
3 BADHVA 2907 0.0396
2908 0.1620
2914 0.2016
2915 0.0540
2901 0.0576
2900 0.0936
2899 0.0020
2897 0.1080
2896 0.0396
2895 0.0020
2891 0.0450
2892 0.0020
2890 0.0200
2889 0.0200
2888 0.0200
2887 0.0216
2886 0.0035
2879 0.0020
2880 0.0144
2881 0.1800
2598 0.0540
2697 0.0630
' 2603 0.2268
2604 0.1880
2860 0.0216
2859 0.0350
2857 0.0036
2858 0.0324
2845 0.0756
2844 0.0630
2847 0.1870
2841 0.1620




(v [—goE 3(ii))

S T TGS ¢ I 7, 2008/93 17, 1930

2147

S.No. NAME OF VILLAGE SURVEYNO. | AREAIN HECTARE
1 2 3 4 |
BADHVA Contd.... 2839 0.0936
2831 0.1008
2830 0.0576
2824 0.0720
2825 0.1100
12809 0.0180
2798 0.0630
2799 0.1680
2801 0.1570
2781 0.0630
2782 0.0432
2791 02430
2783 0.0720
2786 0.1350
2769 0.0810
2768 0.0450
. 2767 0.0450
2765 0.3440
2764 0.0144
2763 0.4900
2762 0.0288
' 2099 10.3852
2088 0.0020
- 2087 0.0936 .
. 2086 0.0360
2085 0.0108
2081 0.0396
2079 0.0180
2075 0.1620
2074 0.0180
2073 0.2160
2069 0.0020
2066 0.0216
2067

0.1080
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_S.No NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
L 2 3 4

BADHVA Contd.... 2064 0.0252
2065 0.0720
1728 0.2340

1728/3520 0.0020
1728/3522 0.1800
3196 0.0030
1727 0.0720
3207 0.0936
3208 0.0818
3206 0.0990
3209 0.0252
3210 0.0360
3211 0.0540
3212 0.0540
3398 0.2538
3399 0.0360
3418 0.0100
3417 0.0548
3420 0.0324
3421 0.1240
3423 0.0324
3424 0.0144
3425 0.1170
3411 0.0036
3429 0.1636
3410 0.0242
3405 0.0020
3409 0.1100
3431 0.0900
3432 0.1300.
3434 0.0020
3435 0.0800
3440 0.0750
3450 0.7740




[ 0T T—res 3(ii)] T TR ¢ Y 7, 2008/99% 17, 1930 2749
% —
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S.No. NAME OF VILLAGE |  SURVEY NO. AREA IN HECTARE

1 2 | 3 _® 4

4  LISADHI 16 . 00216 -

" 18 0.3096

59 , 0.2016

67 | 0.0450

105 . 0.0540

’ 104 0.1088

108 .. 01836

103 0.0396

132 . 0.1620

131 0.0900

130 0.1850

129 . 0.1080

136 ~0.0020

127 0.5040

143 0.1224

144 01224

" 146 0.1118

147 0.0040

151 0.1800

152 0.1656

© 150 0.0180

154 0.0150

149/873 0.1710

206/899 | 0.0774

208 0.0684

207 0.2034

205 0.1656

204 0.0020

190 0.0020

202 . | 0.1530

193 0.0216 .

194 . 0.0864

195 0.0040

196 ' ~ 0.1008

197 0.0900
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S.No.| NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
1 2 3 4

 LISADHI ©  Contd.... 276 0.0090
277 0.0450
282 0.2480
283 0.1350
285 0.1080
286 0.0630

286/390 0.0720

340 0.0900

343 0.0090

5 ' GULABPURA 134 0.0020

- 135 0.1620
136 0.4212
140 0.0756
141 0.3600

92/268 0.0360
88 0.0720
-89 0.2880
84 0.3096
155 0.0936
166 0.2052
167 0.0864
206 0.0020
205 0.1440
203 0.0180
202 0.0010
201 0.2016
200 0.0360
199 0.1008
198 0.2196
197 0.1440
210 0.0228
216 0.1530
217 0.0612
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[T IL—4w8 3(ii)) ST 67 T < I 7, 2008/99%S 17, 1930
S.No. | | ' NAME OF VILLAGE SURVEY NO. . AREA IN HECTARE
1. 2 .3 4
GULABPURA Contd... 218 0.1548
- 219 0.1170
219/252 0.0864
6  GOPALPURA 86 0.1806
87 0.0152
88 0.0216
.90 0.2210 -
91 0.0150
95 0.1778
112 0.0534
116 - 0.1000
118 0.2426
119 0.2354
120 0.0144
123 0.0144
127 0.2858
128 0.1534
129 0.0400
- 120/303 0.0020
131 0.0288
138 0.1606 -
139 0.0770.
141 0.0482
280 0.0720
281 ©0.1250
283 0.0252
289 0.0540
290 - 0.1600
7  AMALSARA K 0.3096
3 0.0612
4 0.0648
5 0.0504
2 0.0414

1939 Gl8—25
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S.No. NAME OF VILLAGE " SURVEY NO. AREA iN HECTARE
1 2 . 3 4 .
8 BAMULIYA MATAJI 26 0.0108
-' 25 0.0738

24 0.0576
2 0.0040
3 0.0324
4 0.2160
8 0.1080
9 0.1170
13 0.0540
14 0.0936
19 0.2610
70 0.0252
77 0.2556
76 0.0576
103 | 0.0738
104 0.0504
105 0.0738
106 0.0720
108 0.1296
109/898 0.0144
109 0.0756
118 0.0360
144 .0.0018
144/1003 0.0180
147 0.0720
148 0.1080
146 0.1080
145 | 0.0018
145/876 0.0288
137 . 0.0054
138 0.0648
136 0.0504

1841 0.0720
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SNo. |  NAMEOFVILLAGE |.° SURVEYNO. | AREAINHECTARE
1 .2 ' | 3 | 4 '
'BAMULIYA MATAJI  Contd... 182 . 0.0144

235 04728
232 0.1260
233 0.0018
231 0.0360
41 0.0288
258 0.0720
259 - 0.0054
257 0.2808
255 | 0.0018
391 | 0.0540
388 © 0.1260
362 0.0396
" 359 . 0.0720
358 ' 0.0360
343 0.1080
344 0.0018 -
342 . 0.0630
329 0.0090 -
330 0.0540
331 - 0.2160
332 - 0.0630
333 0.1584
334 0.0360.
336 0.1620
335 0.1440
, 337 | 0.1260
9  AAMA 147 | £ 0.0090
' 148 0.1890
154 0.0360
155 | 0.0810
153 0.0216
156 0.0020

: ____ 168 : 0.3140
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S.No. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
1 2 3 4

AAMA Contd..... 168 0.0020

171 0.0300

172 0.1800

165 0.2052

184 0.0360

192/269 0.3100

192 0.3230

191 0.1728

210 0.1368

211 0.0144

226 0.2250

243 0.1512

244 0.0090

246 0.1260

245 0.0020

250 0.0676

10 DUGARI 194 0.2700
195 0.0252
202 0.0684

203 0.1080

206 0.0020

207 0.0288

208 0.0450

209 0.0810

213 0.0252

214 0.0576

231 0.3888

275 0.1620

276 0.1170

277 0.1260

279 0.0504

282 0.1800

283 0.0020

286 0.0720
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S.No. NAME OF VILLAGE “: SURVEY NO. AREA IN HECTARE
1 -2 N 4
' DUGARI  Contd... 287 00360
| | 288 . 00540
202 7 0.0040
203 0.0684
320 0.2232
321/1135 0.1080
324 0.1800
323 _  0.0936
477 | 0.0540
478 | 0.0324
a79 0.0324

" TF. No. R-31015/1/2008-O.R -l |
A. GOSWAMI, Under Secy.

7§ feett, 511,2003
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ERT 9% ARRLET | o g o RAffde 4 § sy W § § dege
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EEUL

el : WiNg e : 3 T : ST
WH. ™ & T L L CEL TR LD
1: : 2 -3 4
1 wePrR 33 0.0720
29 0.0360
24 3.1100
22 0.2664
30 0.1100
94 0.1900
93 0.2664
82 0.1008
| 89 0.1728
! 88 0.2450
87 0.0300
105 0.0450
131 0.1600
132 0.1600
128 . 0.0054
134 0.0504
| 135 0.0216
125 0.0018
137 0.2232
139 0.0648
140 0.1080
165 0.0990
166 0.0018
164 0.0126
190 0.0954
178 0.0020
189 0.0800
188 0.0450
185 0.0288
186 0.0162
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%, . WF BT 1 wdHw | e tRw ¥
1 2 3 ' 4
WP (o) T . 00018

. - | 184  0.0450
183 0.2952

. - 34 | 0.0360

2 agdE o 1 0.3816

| | 137 0.1050
136 0.0150

21 10.0050
22 0.1152
132 10.0100
131 0.1224
2% o 0.0750
130 0.0030
27 . 02232
128 T 0.1368
B . 0.4182
a7 0.2592
40 0.0050
43 | 0.0360

. 49 0.2520
50 0.0800
54 - 0.0800

56 ~0.1200

57 0.0040
63 . . 0.1000
84 | 0.0800
76 0.2808
77 o 0.0100
9 ~+ 0.1000

78 ) 0.0600
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W, ¥ W AN ud Fae AT TRW A
1 2 ' “ 3 | 4
wgargenr (Gm...) Q0 (.0350
84 0.1080
85 0.0360
86 0.2750
88 0.0864
. 87 10,0360
| (L & 3TR-31015/4/2008- 3.3 -1 ]
T, W@, A §HEy

New pé.lhi. the 5th June, 2008

8, 0. 1295.—Whereas by a notification of the Government cf India in the Ministry of
Petroleum and Natural Gas S.0. No.305, dated the 12" Febuary, 2008, issued under
sub-sectioni{1) of section 3 of thé Petroleum and Minerals Pipelines (Acquisition of Right of
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act) published in
the (fazette of*India dated the 16™ Febuary, 2008, the Central Government declared its
intenfion td acquire the right of user in the land, specified in the Schedule appended to that
notifnk:atiori for the purpose of laying a pipeline for transportation of petroleum products
through Bipa-Kota Pipeline Project from Bina terminal in the State of Madhya Pradesh to
Kotain theiState of Rajasthan by Bharat Petroleum Corporation Linited ;

And wheregs the copies of the said Gazette notification were made available to the public on
the 30 Aptil, 2008; |

And whereas the competent authority has, under sub-section (1) of section 6 of the said Act,
submitted ﬂ;eport to the Central Government;

And whereas the Central Government, after considering the said report and on being satisfied
that the said land is required for laying the pipeline, has decided to acquire the right of user
therein ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said
Act, the Central Government hereby declares that the right of user in the said land, specified
in the Schddule, appended to this notification, is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said
Act, the Central Government hereby directs that the right of user in the said land for laying
the pipeline shall, instead of vesting in the Central Government, vest on the date of the
publicatios of this declaration, in Bharat Petroleum Corporation Limited, free from ull
cncuymbrances.
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)

L , . SCHEDULE o
TEHSIL : SANGOD  DISTRICT : KOTA  STATE : RAJASTHAN
SNo. | NAMEOFVILLAGE | SURVEYNO. | AREA IN HECTARE
1 2 3 a3
1 SALONIYA | | 33 - 0.0720
‘ 20 0.0360
24 -+ 0.1100
‘22 0.2664
30 0.1100
94. 04900
93 0.2664
82 0.1008
89 01728
88. © 0.2450
87 0.0300
105 0.0450
131 - 0.1600
132 0.1600
. 128 ‘ 0.0054
| | 124 0.0504
135 . 0.0216
125 0.0018
137 0.2232
139 _ 0.0648
C 140 - 0.1080
165 0.0990
166 | 0.0018
. 164 0.0126
190 © 0.0954 .
178 ' 0.0020
189 10,0900
188 - 0.0450
185 0.0288
. 186 0.0162

1939 GIV08—28
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SiNo. NAME OF VILLAGE SURVEY NO._ AREA IN HECTARE

7 3 3 4

 SALONIYA Contd... 187 0.0018

' 184 0.0450

183 0.2952

34 0.0360

2 KHEDLIGUDLA 1 0.3816

| 137 0.1050

136 0.0150

21 0.0050

22 0.1152

132 0.0100

131 0.1224.

28 0.0750

130 0.0030

27 0.2232

128 0.1388

36 0.1152

37 0.2502

40 0.0950

43 0.0380

49 0.2520

50 0.0800

54 0.0800

56 0.1200

57 0.0040

63 0.1000

64 0.0600

76 0.2808

77 0.0100

91 0.1000

78 _0.0600
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s.!;lo. NAME OFz VILLAGE [ SURVEY NO. AREA IN HECTARE

| K 3 4
KHEDLIGUDLA Contd.... .90, _ 0.0350

84 0.1080

85 T 7 -0.0360

86 0.2750

88 ' 0.0864

87 ~ 0.0360

[F. No. R-31015/4/2008-0.R 1]
A. GOSWAMI, Under Secy.

¢ feweht, 5 9, 2008

SOIEG-mewTaﬁs%aﬁquﬁﬁsﬁm%ﬁs
AAYIY ST F G GO ¥ TORIE ISy ¥ der 9% dgifaud
Tegrel @ uRged @ fay wre Igiferan wmikem fafies g1 &

ursTTsd faeTg Wl anfew;

R FhT WER @, Y@ geersd R @ wEem @ R aw

arqeas vl B @ f5 O 4§, o R Sureg e A aftfa 2,

R Saa WgUeTEd BT WM $1 IR f,. SuaT @ e @
et faaT TG ' |

I 39, BTN @R, Ygiferw ok wfre urguersR (A ¥ Sw @
FftreR @1 arof[) FfSIfaa 1962 (1962 & 50), BT TRT 3 B SUERT (1)
gRI ved vfdaal &1 wan A g s qf # Gtm‘m B ABR &I
IS BN B AT I DY AU BT 8,

#E afy, o Saa e § affg qfy § fRaeg 2 oW oN@ W
st v FfdRgET A gad IRd & VHIA B ufadt weRer S B
SuTEr & € Sl 8, yrere A @ iR i 3 A wigwengT I
Gy @ Y SE SUEN @ AfeR @ ondd @ W § shwfe wEd
Asar), wem yitier), fa-Fer wuasa uRaeE, ARG agifaas
Huiverd fafiee di-105 g1 fagR cramts“r FIeT —, 324005 (ITOIRRITH)
B fafa wu & ey A WD
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m : AAE TR fo1em : o R Ri IR -
m.ﬁ. g ®T AW |§ Fa favd FRR |

1 2 3 4
, i g 173 0.1625
PELLL 133 0.0800
| 113 0.5495
101 0.3900
5 WTR 7 0.0325
85 0.0585
208 0.0715
86 0.2080
88 0.0910
110 0.3125
4 ITTEE 266 0.0715
3 0.1755
1 0.6910

g S 257 0.1500

| 41 0.0975
252 0.2500
g FuwaEn 732 0.0150
76 0.1625
614 0.1305
496 0.2990
499 0.1655
475 0.1610
473 0.0590
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e L

Fk: ™ BT W W R
1 2 3 4
. AW 131 0.3000
| 133 0.4450
122 0.2650
107 0.4665
g T 117 0.0900
g TEEIRT 307 0.0050
302 0.0150
| 304 0.4120
4o % TBR 12 0.0845
| 14 0.3835
15 0.3185
@ ’ 245 - 0.1560
244 01400
g 24 0.0040
110 0.1235
382 '0.3705
20 10.2600
42 0.1690
. 404 0.4945
3 Foraga 67 0.0910
95 0.2000
102 0.0040
96 0.1300
54 . 0.0845.
© 203 0.2435
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o qM BT _H |4 4 gaee w4
1 2 3 4

14 | Purd ‘ 78 0.3030
| | 180 0.0050
| 148 0.1040
(5 ' o 51 0.1885
: 41 - 0.2210
| | 28 0.3620

New Delhi, the 5th June, 2008

S.0. 1296~ Whereas it appears to the Central Government that it is necessary in
the| public interest that for the transportation of petroleum products Pipeline
from Bina terminal in the State of Madhya Pradesh to Kota in the State of
Rajiasthan should be laid by Bharat Petroleum Corporation Limited;

Ang whereas it appears to the Central Government that for the purpose of

laylng such pipeline it is necessary to acquire the right of user in land under

which the said pipeline is proposed to be laid and which is described in the
ScHedule annexed hereto:

Now. fherefere. in excrcise of the powers conferred by sub-scction (1) of
seclion 3 of the Petroleum and Mimerals Pipelines (Acquisition of Right of User
m Land) Act, 1962 (50 of 1962). the Central Government hereby declares its

intgntion to acquire the right of user therein:
Ary person, interested in the land described in the said Schedule may within

twanty one days from the date on which copies of the Gazette of India
containing this notification are made available to the public, object in writing to
thejacquisition of the right of user therein for laying of the pipeline under the
lan{l to Sm(. Bhagwanti Jethwani , Competent Authority, Bina-kota Pipeline
Projeet, Bharat Petroleum Corporation Limited, B-105 Indra Vihar Talwandi,
Kota - 324005 ( Rajasthan).

[, €, 3R-31015/8/2008- 1.3 -11]
q, Tireawt, avEg |t -

SCHEDULE
TEHSIL : ASHOK NAGAR DISTRICT : ASHOK NAGAR STATE : MADHYA PRAGESH
S.No. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE
1 2 | 3 4
1 KHAJURIA KHURD 173 0.1625
s  BIRPUR » 133 0.0800
113 0.5495

101 0.3900
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SNo. |  NAMEOFVILLAGE | SURVEYNO. AREA IN HECTARE
1] | 2 s 4
T 5 BAGAR ) 7 00325
| | 85 0.0585
208 0.0715
N 86 0.2080
88 0.0910
| 110  0.3125
4 AMKHEDA TUMEN - 266 0.0715
| 3 0.1755
| _ 1 06910 -
g DANGAHI | 257 0.1500
| 41 0.0975
252 0.2500
, ¢ BHAISARWAS | 732 0.0150
| 76 0.1625
614 0.1305
496 0.2990
499 0.1655
475 0.1610
7 BASRA : 15 2.3006
| 133 0.4450
122 0.2650
107 0.4685
g KURVAY 117 0.0900
¢ KAKRUARAY . 307 0.0050
| 302 0.0150
304

0.4120
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s.No. NAME OF VILLAGE SURVEY NO. AREA IN HECTARE

1 a 2 ' 3 4

10 BAHERI PACHHAR 12 0.0845

| 14 0.3835

15 10.3185

11 DAMOH . 245 0.1560

o 244 0.1400

12 MADHI KANUNGO 24 0.0040

| 110 0.1235

382 0.3705

20  0.2600

42 0.1880

404 0.4945

13 VNAYPURA » 67 0.0910

| 95 0.2000

102 10.0040

96 0.1300

54 0.0845

14 KAITHAL - % 03030

i 180 0.0050

| 148 0.1040

15 KELARAS 51 0.1885

| 41 0.2210

28 0.3620

—-+-

[F. No. R-31015/8/2008-0.R -l ]
A GOSWAMI. Under Secv.
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oM @ Ao dyrea
7§ feeelt, 13 =g, 2008

- THT. 3. 1297, — e foremg arfafram, 1947 (1947
w1 14) W ¥R 17 ¥ ST ¥, FT IR T
V& Hag P o I FHwRl ¥ o, sgey

# fafe sfhiftren fiamg F 3= arm slefivg sifbremoy s

warneed A, 11, % iReeeht % e (S s 64/2002) W

T St €, W FT TEE W 13-5-2008 W WA
T3 1

(4. T-42012/193/2001- -3 &R (Tm-11) ]

37 FuR s, Tew s

MINISTRY OF LABOUR AND
EMPLOYMENT

New Delhi, the 13th May, 2008
$.0. 1297.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central’

Government hereby publishes the Award (Ref.
No. 64/2002) of the Central Government Industrial

Tribunal-cum-Labour Court No: II, New Delhi as shown

int the Annexure, in the Industrial Dispute between the
employers in relation to the management of Doordarshan
and their workmen, which was received by the Central
Government on 13-5-2008.

[No. L-42012/193/2001-IR (CM-II)j
' AJAY KUMAR GAUR, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-II,
NEW DELHI

PRESENT :
R N. Rai, Presiding Officer
LD. No. 64/2002 _
IN THE MATTER OF:

Shri Chhotey Lal,

C/o. Janvadi General Kamgar Union,
E-26 (Old Qtrs.),

Raja Bazar, DIZ Area,

B.K.S. Marg, New Delhi-110 001

Versus

' The Director General,
" Doordarshan,
Mandi House,
New Delhi-110 001,

AWARD

. The Ministry of Labour by its letter No, L-42012/

193f2001 IR (CM-I1) dated 25-5-2000/30-5-2000 has
referred the following point for adjudication.

1938 Gl/08-—27 -

IR W TN + I 7, 2008/94% 17, 1930

-

The point runs as hereunder :

“Whether the action of the management of .
Doordarshan, New Delhi in terminating the sérvices
. of Sh, Chhotey Lal, Ex. Casual Labour we.f
30-9-1994 is justified 7 If not, to what relief and
benefits he is entitled to and from which date 7

The case of the workman is that he was initially

.engaged as casual Jabour on Group-D post on 26-5-1992

and performed the duties of Peon-cum-Waterman,
sweeping in the unit of Doordarshan Service. '

He filed OA before CAT. The CAT vacated the stay
on 18-11-1992 and observed that whenever there is need

" of casual labour, the workman will be given preference.

The management afforded him work from 1st Junc 1994
to 30th September, 1994.

The management handed over the work to contract
labour to deny the work and regular status to the workman
against the decision of the Hon'ble Supreme Court. The
management appointed Sh. Sushil in the month of
October, 2000 on. Group-D post. List of casual labourers
have not been prepaved by the management. The workman
is entitled to re-employment and preference in view of
Section 25 H of the ID Act, 1947.

The case of the managemeit is that the workman
was engaged as casual labour (waterman) for seasonal
requirement on Group-D post at the office of Controller
of Sales, Doordarshan on 26-5-1992, The said workman
continued to work till 25-9-1992, thereafter the services
of the said workman were not required as he was no more
required as casual labour. He filed OA before the CAT.

" The CAT on 30-9-1992 passed an interim order to

maintain status quo ante as regards continuance of the
said workman as casual labour. On 18-11-1992 the CAT
directed the management that in'case job of casual nature
is available with the management the workman should
be given preference. The workman has been again given
engagement from 1st June, 1994 to 30th September, 1994,

The workman Sh. Sush:l Kumar was appomted on

compassionate grounds. The management is not engaging
casual labourers.

The workman applicant has ﬁled ‘rejoinde'r. Inthe
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also demed most of the
paras of the claim statement.

Evidence of both the parties has been taken.

Heard argument from both the sides and perused
the papers on the record.

It was submitted from the side of the workman that.
he worked for the first spell from 26-5-1992 to
18-11-1992 and he was given engagement again for three
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mod!lhs in the year 1994. Juniors to the workman have
beer) retaingd while his services have been terminated.
The; management has given regular appointment to
Sh, Bushii Kumar in the month of October 2000 on the
regular job pf a Peon.

i\ wa$ submitted from the side of the management
thag the workman was engaged as waterman from
26-3-1992  30-9-1992. He approached CAT and the CAT
orddred to maintain status quo ante. The workman was
continued g1l 18-11- 1992 thereafter the stay was vacated
by the CAT

How er, in the light of the observation of the CAT
ana ent again gave him engagement for a period
nths in 1994,

The workman has not ﬁled any document in support

casual labour from 26-5-1992 to 30-9-1992.
is temporary engagement was extended upto

he worked for more two months in view of the stay order
of the CAT. The CAT vacated the stay order on
18-1 1-1991 and the workman ceased to work.

+ It is quite vivid from the record that the workman
wasi given éngagement in 1994 for three months only.

! The workman has not filed any document to show
thaﬂithe mahagement has continued casual labourers junior
to Him. SH. Sushil Kumat was. given appointment on
cor:{gassio te grounds in the year 1992. The workman
hasworkeq from 26-5-1992 to 18-11-1992 almost for six
mogths. Engagement to the workman was given by the
management after the order to maintain status quo from
1-9+1992 to 18-11-1992. It has not been pointed out that
the 'mana ment is still engaging casual labourers. No
dochmcnt have been filed in support of the claim.

. My Kttention was drawn to office memorandum of
10th September, 1983, the government observed that those
casyal labgurers who have worked for one year should be
givén temporary status. This workman has never worked
for pne year. He has worked for three months in 1992 and
agajn thre¢ months in the year 1994. The management
hasjnot is.zringed Section 25F of the ID Act, 1947 as it
hasinot begn established thdt any casual labour junior to
the !worlmn has been continued in service.

The ;eference is replied thus :

The dction of the management of Doordarshan, New
Dethi in terminating the services of Sh. Chhotey Lal,
Ex.\Casual Labour w.e.f. 30-9-1994 is justified. The
wotkman/*pphcant is not entitled to get any relief as
prayed for|

. The gward is given accordingly.
Dated : 12+5-2008 R.N. RAI, Presiding Officer

¢ feeeht, 13 =¥, 2008

T, 3, 1298, —aireifier faw sifufras, 1947 (1947
F 14) W U 17 F v H, 9 wwwn fegma
TfeE Rifirds % weud % dag P ok s
Fewl ¥ wte, srpia F fite o far ¥ H=0a
TR Atfimn afvson, sieem & =R (g
G 34/2004) B T T R, vhaﬁﬁ'qmaﬁ
13-5-2008 i WG §HT 1|

(€. Te1-42012/243/2003-37% IR (Fiww-10)]

New Delhi, the 13th May, 2008

8.0, 1298.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 34/
2004) of the Central Government Industrial Tribunal-cum-
Labour Court, Kolkata as shown in the Annexure, in the
Industrial Dispute between the management of Hindustan
Aeronautics Limited and their workmen, which was
received by the Central Government on 13-5-2008.

[No. L.-42012/243/2003-IR (CM-II)]
AJAY KUMAR GAUR, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
- TRIBUNAL AT KOLKATA

Reference No. 34 of 2004
PRESENT:
Mr. Justice C.P. Mishra, Presiding Officer
Parties :

Employers in relation to the management of Hindustan
Aeronautics Limited

AND
Their Workman
APPEARANCE:

On behalf of the Management : Mr. D.K. Ghosh,
Advocate with
Mr. R. De, Advocate.

On behalf of the Workmer  : Mr, §. Dhar, Advocate.
Dated : 7th May, 2008
AWARD

By Order No, L-42012/243/2003-IR (CM-11) dated
19:8-2004 the Government of India, Ministry of Labour
in exercise of its powers under Section 10(1)(d) and (2A)

Industry :'Aviauon
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of the industrial Disputes Act, 1947 referred the following
dispute to this Tribunal for adjudication :

“Whether the action of the management of

. Hindusthan Aeronautics Limited, Barrackpore
(W.B.) by not extending the benefit of performance
pay scheme to the casual workmen of the Company
and thereby discriminating between two sets of
workmen in violation of the provisions of the Act
or not ? If yes, to what remedy the workmen are
entitled 7 :

2. When the case is called out today, none appears
for the workmen nor any step is taken on their behalf to
proceed with the present reference. Management is
represented by its learned Advocate who has pointed out
that no step is taken on behalf of the workmen to prove
their case and as such it is clear that they are no longer
interested in the present reference. It is prayed that the
present reference be dlsposed of bv paSSmg a “NoDispute”
Award,

3. From a perisal of the records of this case it
appears that thie parties completed their pleadings and

the workmen were-dirceted to adduce evidence by order -

dated 8-11-2003. But since then no step is taken on behalf
of the workmen to adduce evidence in spite of several
opportunitics being given for the purpose. Accordingly
by order dated 3-3-2008 today was fixed for giving a last
opportunity to the workmen to adduce evidence a notice
was also directed to be issued to them for the purpose.
But, in spite of receipt of notice none appears for the
workmen today not any step is taken on their behalf to
adduce evidence. It is thus clear that the workmen are no

_longer interested to proceed further with the present
reference.

4. Since the workmen are not interested to proceed
further in this reference as stated above, this Tribunal has
no other alternativé but 1o dispose of the same by passing
a “No Dispute” Award as prayed for on behalf of the
management. A “No Dispute” Award is accordingly passed
and the reference is disposed of. :

Dated, Kolkata, .
the 7th May, 2008, C.P. MISHRA, Presiding Officer

¢ feeeh, 13 W, 2008

L. 3. 1299, —3ieifien foraw sifufram, 1947 (1947

= 14) T} 10 17 3 STTER H, 3t T A wrovees
fafire & yeudy. & Y Frioet sl o/ wiwd &
afw, sy H Fifée siteiifier o § St TR o
SrferrRtor, STaeTq 3 TEE (W Hem 52/1995) W Wiy
=t &, S FEF TER B 13-5-2008 F WA FIA 11

[®: W&-22012/475/1994~3TF% am (F-11)1]
g FAR S, T arferd

New Delhi, the 13th May, 2008

S.0. 1299.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 52/
1995) of Central Government Industrial Tribunal-cum-
Labour Court, Jabalpur as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of Western Coalfields Limited and their

_workman, which was received by the Central Government
on 13-5-2008. .

[No. L-22012/475/ 1994—IR (C-1h]
AJAY KUMAR GAUR. Desk Officer

- ANNEXURE"

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR '

No. CGIT/LC/R/52/95
~ Shri C.M. Singh, Presiding Officer

The Sr. Vice President,
RKKMS. (INTUC).
. Post Chandametta,

Distt. Chhindwara WorkmanfUmon
Ifersus

The Chief Engineer (W), ,

Nandan Colliery via Junnardco, o

Distt. Chhindwara (MP) .. Management

AWARD
Passed on this 6th day of May, 2008

. 1. The Government of India, Ministry of Labour .
vide its Notification No. L.-22012/475/94-IR (C-1I) datcd
2-3-95 has referred the following dlspute for adjudication
by this tribunal :

“Whether the action of the management of Nandan
Washery of WCL, Kanhan Area, PO Nandan Teh.
Junnardeo, Distt. Chhindwara (MP) in dismissing

" Shri Riyaz Mohammad S/o Sheikh Mchtab. Helper.
Nandan Washery, WCL Kanhan Area from service

~w.ef. 3-4-93 is justificd ? If not, to what relief the
worker is entitied to T

2. The case of the workman Shri Rlyaz Mohd is
as follows. That workman Shri Riyaz Mohd. is a membcr
of Rashtriya Koyla Khadan Mazdoor Sangh and the
instant case has been filed for him through the aforesaid
Union. The workman after obtaining diploma of thc
Industrial Training Institute, énicred into the service of
the management in the year 1978. He was taken into the
regular strength in category-I mazdoor-from 1982, He was
confirmed in the ycar 1984 and was promoted to the post.
of category-IT in the year 1982. He has been ill of the
sciatica pain w.e.f. 1-1-92 and was urable (o sit and walk.
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He was ¢onfined to bed and was under treatment of
Ggvernment Unani Hospital, Chhindwara wef. 1-1-92
toi28-3-‘:9f . But he could not get any relief. Therefore he
w3s again admitted to the hospital on 1-4-92. During his
trgatmen(, at the hospital on 1-4-92, he informed the
mpnagenient that he was under the- treatment of sciatica
pain and poon he would be declared fit, he would resume
hip dutieg The workman was continuously under medical
:I:ltme and -therefore he has been informing the
hnagenjent regularly about his treatment. Though the
hnagenjent had full knowledge that the workman was
;:Ieven ough to victimise him, he was served with a
chargeshdet dated 4-9-92 alleging therein that he absented
himself from duties without any information w.e.f.
-6-92 tp 4-9-92, Bemg bed-ridden, he could not submit
'% replytto the chargesheet. The workman informed the
nagerpent that he would not be able to attend the
eriquiry proceedings being iil. Inspite of the above
in;l‘ormat n, the management conducted DE against him
inl his absence. Anyhow, on 2-12-92, the workman
at;lender: the enquiry but he was not permitted to
crbss-e_xz’mine Shri D. S. Bais, Office Superintendent.
Skri D.!S. Bais was appointed as management’s
representative therefore he has no authority to become a
witness i the enquiry. Thus the enquiry conducted by
the management against the workman is not legal and
proper. _4mg'e Enquiry Officer found that the charges are
ﬁllly proved against him and consequently his services
were terimated It is prayed by the workman that the
er of fermination of his service is bad in law and the
same be tet aside and he be reinstated in services with
fil back [wages and other benefits.

3. The case of the management is that the workman
renained absent from duty from 1-3-92 to 11-4-92. He
was a habitual absentee. He remained absent on several
odcasiong in the past for which he was imposed minor
pynishment with a view to improve himself. That the
wprkman| did not show any improvement in his conduct,
The depaftmental enquiry wasconducted against him after
glpmg proper notice to the workman in a just and proper

mpanner. {The management had no alternative but to

- dismiss the services of the workman being habitual
ausentee;

4, Vlde order dated 25-5-05 passed on the order

sl}ieel of this proceeding, the reference proceeded ex parte
against the workman.

5. As the reference’proceeded ex parte against the
workmali there is no oral evidence on behalf of the
workman on record. The management in order to prove
theeir casd has filed affidavit of their witness Shri Amitava
M_ajumdqi; the then posted as Sr. Personnel Officer at
Nandan Washery, Kanhan area of WCL.

~ 6. 4have heard Shri A. K. Shashi, Advocate learned
cdunsel fpr the management and perused the evidence on
record.

7. The case of management is fully established and
proved by the uncontroverted and unchallenged affidavit
of management’s witness Shri Amitava Majumder.

8. The reference is, therefore, decided in favour of
the management and against the workman without any
orders as to costs holding that the action of the
management of Nandan Washery of WCL, Kanhan Area,
PO Nandan, Teh. Junnardeo, Distt. Chhindwara (MP) in
dismissing Shri Riyaz Mohammad S/0 Sheikh Mehtab,
Helper, Nandan Washery, WCL Kanhan area from services
wef 3-4-93 is justified and consequently the workman
is not entitled to any relief.

9. Let the copies of the award be sent'to the
Government of India, Ministry of Labour and Employment
as per rules.

C.M. SINGH, Presiding Officer
. % Taeeh, 13 6¢, 2008

T, 3. 1300.— 3eNfTer faa arfufam, 1947 (1947
F1 14 ) & U1 17 % AT H, F1T TR G TR
ST TR Tem (3T 9L U3TR. ) % Weuas & a5
Tt oft 573w o e, oTsiy i fafdee sieifirs
forome o F=Ta wER i stfieRtm, SEE % v
(el TR 89/2003) W W FE B, S FT wOHR
T 13-5-2008 HI-YTeT F3T A1)

[H. Te-42012/149/2001-31% SR (Ham-11) ]
31T FAR T, T Afu

New Delhi, the 13th May, 2008

S.0. 1300.—In pursuance of Section 17 of the
Industrial Dispules Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 89/
2003} of the Central Government Industrial Tribunal-cum-
Labour Court, Jabalpur as shown in the Annexure, int the
Industria} Dispute between the employers in relation to
the management of Central Institute of Fisheries Education
(ICAR) and their workman, which was received by the
Central Government on 13-5-2008.

[No. L-42012/149/2001-IR (CM-I1}}
AJAY KUMAR GAUR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

No. CGIT/LC/R/89/2003
Shri C.M. Singh, Presiding Officer

Sh, Shriram /0 Sh, Saligram,

Vill. Bawara,

P.O. Powerkheda,

Distt, Hoshangabad . ... Workman

Versus
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The Director,

Fresh Water Fish Farm,
Central Institute of Fisheries
Education (ICAR),
Powerkheda, Hoshangabad '

AWARD
Passed on this 2nd day of May, 2008

. . Management

1. The Government of India, Ministry of Labour

vide its Notification No. L-42012/149/2001-IR (C-II)
dated 7-4-2003 has referred the following dispute for
adjudication hy this tribunal

“Whether the action of the management of Fresh
Water Fish Farm in terminating the services of
Sh. Shriram $/0 Sh. Saligram w.e.f May, 1986 is
legal and justified ? If not, to what relief the
workman is entitled 7

2. The case of the workman Shri Shriram in brief
is as follows. That he entered in the service of management
on 1st March 1984, The management by its oral order
dated 30-5-1986 terminated his services without assigning
any reason. That the workman was appointed on the
permanent and vacant post of labour and continuously
worked for more than 240 days. That before termination
of the workman, the management- neither issued any
chargesheet to him nor conducted any Departmental
Enquiry against him, therefore the termination order
passed by the management on 30th May 1986 is prima
facie bad in law. That the management neither paid any
retrenchment compensation nor issued notice to the
workman before his termination. The management failed
to comply with the provisions of Sec. 25 of the LD. Act
1947 before issuing termination order of the workman,
as the management failed to comply with the principles
of “first come last go”. It is prayed by the workman thst
the-award be passed in his favour setting aside the illegal
termination order passed by the management we.f: 30th
May 1986 with direction to reinstate him with full back
wages along with other consequential benefits.

. 3. Thecase of the management in brief is as follows.
That the workman was purely engaged as caused labour
for the specific period and for a specific work. Therefore,
the workman was a contractual one and ¢annot come
within the definition of Sec. 2(o)(bb) of the 1.D. Act 1947
and his services were terminated as per the contract. Even
otherwise the workman has not completed 240 days prior
to the date of his termination hence he is not entitled for
regularisation as per definition of Sec.25(b) of the 1.D.
Act. The appointment of workman in the institution of
management is always through an Employment Exchange
as per rules and the workman himself approached for an
interview but was not found suitable. As he had failed in
the interview, he is not entitled to any relief including the
reinstatement in service. Hence his 4ermination from

service is legally justified and does not contravene any
provision of the LD. Act.

4. Vide order dated 15-5-06 passed on the

- ordersheet of this proceeding, the reference proceeded

ex parte against the management.

5. The workman in order to prove his case filed his
own affidavit.

6. The workman has also filed certain documents
on record which shall be referred i in the body of thisaward
at appropnatc places.

7.1 have heard Shri Rakesh Soni, Advocate for the
workman. :

8. It has been submitted by the learned counsel for
the workman that from the oral and documentary evidence
on record, it is established that the workman worked with
the management for more than 240 days and therefore
his termination from services without issuirig any notice

* - or without paying retrenchment compensation is illegal

under Sec. 25-F of the L.D. Act. It has, no doubt, come in
the Ist para of affidavit of the workman that he was in the
employment of the management as casual labour from
the year 1984 to 30th May 1986. In para-2 of the said
affidavit, the workman has deposed that he has worked
for more than 240 days in a year and therefore, he acquired
the status of the permanent employee. The workman has
filed photostat copy of the certificate issued by Scientist-
In-Charge, Fresh Water Fish Farm, Powerkheda, CIFE
(I.C.AR.), Hoshangabad (MP). This paper has not been

" proved in accordance with the principles of Indian

Evidence Act. But it being an enquiry case, I am of the
opinion that it may be read in evidence for the cause of
Jjustice. This photocopy of the certificate reveals that the
workman worked as casual labour from 1st March, 1984,
to 31st day of May, 1986 with intermittent gaps. This
paper is of no help in proving the fact that the workman
worked with the management for 240 days or more
continuously during the preceding year to his termination.
The workman has also filed the photostat copy of a letter
dated 24-10-90 written by the Scientist-In-Charge, Fresh
Water Fish Farm, Powerkheda C1.FE. (1.C.AR),
Hoshangabad, MP to the Director, Central Instituté of
Fisheries Education, Versova, Bombay. This has also not
been proved in accordance with the principles of Evidence
Act. However it being an' enquiry case, it is being read in
evidence. This letter also shows that the workman was -
employed as casual worker and was not employed through
Employment Exchange. It further indicates that it was
written to the Director to take action for regularising the
services of Shri Shriram as Fisherman. In this letter, the
number of actual days for which the workman worked in
the year 1984 and in the year 1985 has been given. It is
not established from the above detail of the working days
that the workman worked for 240 days or more
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conqnuousl]r during the preceding year to his termination.
From the above detail and the certificate issued by the
Scientist-IniCharge mentioned above, it is clear that the
workman sefved as casual labour from Ist March 1984 to
31st!May 1986 with intermittent gaps. Under the
circumstances, the provisions of Sec. 25-F are not attracted
in this case..

© 9. It has been held in 2006(2) SC cases 711 in the
casejof State of MP and others Vs. Arjunlal Rajak that
the gnus to prove that the workman completed 240 days
of work is on the workman, It has been held in 2006(2)SC
casep 716 in the case of MP State Agro Industries
Dev#lopmefnt Corporation Ltd. and another Vs. S.C.
Pandey thatjonly because an employee had been working

for arjtore th'ﬁz 240 days that by itself would not confer any
t

legal right ypon him to be regularised in service. In the
case'at hanfl, the workman has failed to discharge his
onug to préve that he worked for 240 days or more
contjnuousl, during the preceding year to his termination.
Undér the above circumstances, it cannot be held that the
actidn of the management in terminating the services of
the \i/ork w.e.f. May 1986 is not legat and justified.

10. In view of the above, the reference is decided
in favour of the management and against the workman
withput an)i: orders as to costs holding the action of the
manpgement of Fresh Water Fish Farm in terminating
the services|of Sh. Shriram S/o Sh. Saligram w.e.f. May,
1984 is legal and justified and consequently the workman
is not entitled to any relief.

1. Let the copies of the award be sent to the
Governnien{ of India, Ministry of Labour and Employment
as pdr rules; .

.M. SINGH, Presiding Officer
¢ faoeh, 13 W€, 2008
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' New Delhi, the 13th May, 2008

5.0. 1301.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 98/
199%) of the Central Government Industrial Tribunal-cum-

Labbur Court, Jabalpur as shown in the Annexure, in the -

Industrial Dispute between the employers in relation to
the management of SECL and their workmen, which
was received by the Central Government on 13-5-2008.

[No. L-22012/341/1993-IR (C-1I)|
AJAY KUMAR GAUR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

_ No. CGIT/LC/R/98/95
PRESENT :
Shri C.M. Singh, Presiding Officer

The General Secretary,
Rashtriya Koyla Khadan Mazdoor Sangh,
PO South Jhagrakhand Cotlliery,

Distt. Surguja (MP) ... Workmen/Union
Versus

General Manager,

Hasdeo Area of SECL,

PO South Jhagrakhand Colliery,

Distt. Surguja (MP) ... Management

AWARD
Passed on this 30th day of April, 2005

- 1. The Government of India, Ministry of Labour
vide its Notification No, L-22012/341/93-IR (C.II) dated
26-5-95 has referred the following dispute for adjudication
by this tribunal :— )

“Whether the action of the management of Hasdeo
area of SECL in denying to departmentalise of
Sh. Ravender Prasad and 66 others (list enclosed)
contract workers was legal and justified? If not, what
relief the workmen are entitled to 7”

2, Vide order dated 7-3-08 passed in this reference
proceeding, the statement of claim filed for workers by
Shri Bhagwandas Chaturvedi has been held not entertain-
able under the provisions of L.D. Act or the rules made
thereunder and deserves to be discarded. Consequently it
was held that the Union failed to file a validly entertainable
statement of claim and the reference proceeded ex parte

~ against the workmen/union.

3. Thecase of the management inbriefis as follows.
The reference is regarding 67 persons. But the list of
atteged 67 persons has not been attached with the order
of reference. In the absence of the list of claimants, the
order of reference is incomplete to be dealt with. On this

.ground alone, the, order of reference is liable to be rejected.
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" That the Union has submitted their statement of claim
but deliberately avoided to submit or disclose the
particulars of so-called 67 claimants. That under the above
circumstances, the management filed an application for
better particulars with regard to 67 persons on 14-10-97.

In reply to the said application, although the Union-

admitted that those 67 persons were engaged by one
contractor namely Shri R.P. Chaturvedi but the union
refused to supply the particulars. In spite of the specific
order of the Tribunal on 11-2-98 to supply names of 67
labours, the Union failed to comply with the directions of
the Tribynal. The Union has submitted incomplete
particulars of about 67 persons without signature,
attestation etc. The Union has failed to supply the
particulars of engagement by the management, naturé of
employment, duration of employment, nature of work,
particulars of appointing auhority, mode of payment
received by them etc. The reference proceeding is bad for

non-joinder for necessary parties as Shri Chaturvedi, the -

contractor is a necessary party to the reference. The order
of reference is, therefore, liable to be rejected. That the
statement of claim has been filed by one Shri Bhagwandas

Chaturvedi who is neither claimant nor he is employee of ‘

the management. The order of reference reflects that
General Secretary,, RKKMS as a party who has 'locus-
standi to file the statement of claim and therefore the

statement of claim filed by Shri Bhagwandas Chaturvedi -

is null and void. The order of reference dated 26-5-95 is
illegal and bad in law hence it is not maintainable. The
Government of India had earlier concluded the matter by
deciding that this is not a fit case to be referred to the
Industrial Tribunal. However subsequently the dispute was
referred to this tribunal based on imaginary ground. While
the dispute was pending for adjudication before the

Conciliation Officer, the Union who raised the dispute:

withdrew the same from the conciliation officer/ALC (C)
Shahdol with an agreement that a committee would be
consitituted to examine the factual position regarding
the claim of regularisation/absorption of 67 contract
workers on Company’s roll who have alleged to have
worked in Rajnagar Sub-Area. Based on the said
agreement, the management constituted a'committee vide
office order No. SECL : CGM ; HSD : PM : 2067-68
dated 16-10-87. The commitiee has submitted their report

holding that only 18 persons who has worked on surface .

were directly paid by the contractor and the management
has ng, liability to regularise contractor’s workers. Rest
49 persons had never worked cither directly or through
contractor and therefore the claim for employment of 49
workers is absolutely fake. The report of the committee
sctties the issue of claim of departmentalisation of the so-

called 67 workers. Once the Union has agreed to go by .

the findings of the constituted committee, the report is
binding on the parties and the dispute stands settled

through the same. For the purpose of recruitment for the -

post of General Mazdoor to the highest post of executive,

the company has a recruitment policy. According to
recruitment policy, the procedure for recruitment to the
post of General Mazdoor is that sending requisition to
the employment exchange, giving opportunity to all
concerned, -giving employment to persons who are
working on casual basis etc. A committee is constituted
for selection of eligible candidates. Selection is made
through competitive test/interview. Successful candidates '
are given appointment orders in writing. After their.
sclection and fitness by medical examination, they are
sent for vocational training and on completion of training
they are given posting orders. After completion of these
formalities their names are entered into various statutory
registers being maintained by the management under
various mines legislations. The present individuals in the
dispute are claiming employment based on the non-
existing facts and are trying to enter into service through
backdoor. In public sector undertakings, there is no -
provision for regularisation of labours engaged by
contractors. It is prayed that the Tribunal be pleased to

_ hold the claim of the union for depanmentahsauon of

the-67 individuals is not maintainable.

4. The management in order to prove their case
filed affidavit of their witness Shri G.K. Prasad.

5. As the case proceeded ex parte againstthe Union,
there is no evidence of the Union on record for proving
their case.

6. 1have heard Shri A K. Shashi, Advocate learned
counsel for the management. I have very carefully gone
through the evidence on record.

7. Shri G.K, Prasad deposed that he was employed
in the WCL/SECL for several years and retired as General
Manager (Welfare), SECL, Headquarters at Bilaspur in
the year 2001. In his affidavit, he adduced evidence in
favour of the case of the management. The case of the
management is fully established and proved by the
uncontroverted and unchallenged affidavit of
management’s witness Shri G.K. Prasad. Therefore the
reference deserves to be decided in favour of the
management and against the Union without any orders
as to costs.

8. Inview of the above the reference is decided in
favour of the management and against the workmen/Union
without any orders as to costs holding that the action of
the management of Hasdeo area of SECL in denying to
departmentalisation of Sh. Ravender Prasad and 66 others
(list enclosed) contract workers was legal and justified
and consequently the workmen ar¢ not entitled to any
relief.

9. Let the copies of the award be sent to the

‘ vaern ment of India, Mmistry of Labour & Employment

as per rulcs.
C.M. SINGH, Presiding Officer
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q'ew Delhi, the 13th May, 2008

S.O 1302.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govel nt Hercby publishes the Award (Ref, No. 121/
1996) of the Central Government Industrial Tribunal-cum-
Labour Court,|Jabalpur as shown in the Annexure, in the
Industsial Dispute between the employers in relation to
the gement of UCO Bank and their workmen, w]
was redeived by the Central Government on 12-5- ZF

- g

[No. L-12012/388/95-IR (B
© RAJINDER KUMAR, Desk Offider

i ; ANNEXURE

B FORE THE CENTRAL GOVERNMENT _
USTRIAL 'I'RIBUNAL-CUM-LABOURZ:
| COURT, JABALPUR ;

| - No. CGITILC/R/121% §

Pm«:sntNT
~ Shd C.M. Singh, Presiding Officer

Shri Maghav Telang,
Sfo ShrijKashinath,
0 Shri K.P. Umerdakar,
hasmi Bazar,
Near Bhhinsa Chowki,
Maliyani ki Gali,
Gwalior| ... Workmen/Us

on
Versus

The Gexieral Manager,
UCO Bahk,

Naya Bakar, Gwalior --.Maneg‘ ;o

_ AWARD
~ Passed on this 17th day of April 2008

1. The ?overnmenl of India, Mmlstry of :J'- r

¥ que (Fed dEm 12171996) W

dated 16/24-4-1996 has referred the following dispute for
adjudication by this tribunal :—
“Whether the action of the management of UCO
Bank Gwalior in terminating the services of Shri
Madhav Telang, Peon w.e.f. 25-10-1992 is legal and
justified? If not, to what relief is the said workman
entitled 7"

2. The case of workman Shri Madhav Telang in
brief is as follows. That he was appointed on the post of
Peon wef. 8-4-1985 in Nayabazar Branch of the UCO
Bank on daily wages. That he continued on the said post
till 25-10-92 without any break. That he continued in the
Bank for about 7 years. That he worked for more than
1400 days. That the Branch Manager of Nayabazar branch
abruptly terminated the services of the workman by verbal
order in the evening of 25-10-92. That he was neither
given any notice nor pay in licu of notice, no retrenchment
compcnsation was paid to him and therefore, the order of
termination was in clear violation of Section-25F of the

- 1D. Act. That in the other branches and the same branch,

several junior daily wages employees are still working.

“That in the Nayabazar branch Sarva Shri Rajesh Kumar

Sharma, Harish and Ashok Kumar Rathore, junior to him
are still working. The order of termination of workman is
discriminatory. That the workman continued todischarge
his duty and the termination is in clear violation of 1st
bipartite settlement and UCO Bank’s Circular No. CHO/
PAS/16/89 dated 19-10-89. According to above circular
daily wages employecs are eligible to be made permanent
employees, It is prayed that the action of termination of
services of the management may be declared illcgal and
void and the workman be reinstated with full back wages,
allowances, bonus etc. And the cost be also awarded to
him.

3. The case of the management in brief isas follows.
That the workman was engaged on daily wage basis
dehors and Recruitment Rulcs and that the approval of
the Competent Authority to meet the extreme exigency
of work when the workman was below normal age of
recruitment was 18 ycars. That on the date of engagement
by the management w.e.f. 8-4-85, he was below 18 years
of age because his date of birth was 3-5-67, That he was
never appointed to any post in accordance with rules and
his service was not continuoustill 25-10-92 without break,
It has been denied by the management that the workman
worked for 1400 days in 7 ycars as claimed by him, The
workman's disengagement in the evening of 25-10-92 was
due to end in the need the exigency of work in the Bank.
Disengagement of daily wager on the completion of the
need and exigency of work in the bank, not duly appointed
to any post as per rule, cannol be termed and construed
as retrenchment under the 1.D. Act for the purpose of 25F
and other retrenchment compensation. As the workman,
on the date of his first engagement on 8-4-85 was below
the normal age of 18 ycars for his date of birth being



[y [[—oT 3(ii)_]

T %7 0N ¢ A 7, 2008/ 17, 1930 . 2775

3-5-67, he was considered under aged and not covered by
the eligibility criteria of the said negotiated settiement.
That no doubt, daily wagers junior to the applicant were
found within the eligibility criteria and hence they are
working. Therefore, there is no discrimination since the
workman being found unequal and ineligible could not
be treated equally with the eligible daily wagers. That
the averment made by the workman that he is eligible to
be made permanent as per Circular No. CHO/PA/16/89
dated 19-10-89 is misleading because it is based on
misieading and misunderstanding the circular dated
19-10-89. Since the workman was only a daily wager and
has no tight toany post, his disengagement is not arbitrary,
That there was no employer-employee relationship. That
it is a fact that the workman was considered for
empanelment, absorption and regularisation in terms of
negotiated settlement dated 12-10-89 but he failed to fulfil
the eligibility criteria and qualify himself for
impanelment. That it is neither a case of victimisation

nor mala fide, It is prayed that the claim of the workman

be held misconceived and untenable in law.

4, The workman Shri Madhav Telang to prove his
case examined himself. The management in order to
defend the claim, examined theit witness Shri T.S. Verma,
*hen posted as ASslstant Manager ‘Nayabazar Branch,
UCO Bank, Gwalior.

5. Both the parties filed photostat copies of certain
documents which are on record,

6. Both the parties have filed their written
argument, ' .

7. 1 have heard Shri AX. Shashi, Advocate for

workman and Shri M.R. Chandra, Advocate for the -

management.

« 8, I have %ry carefully gone through the entire
evidence oxr record.

9. It has been submitted by the learned counsel for
the workman that the workman was neither given any
notice nor any pay in lieu of notice nor retrenchment
, compensatlon and thus the order of his termination from
services is hit by the mandatory provisions of Sec. 25-F
of the 1D. Act, Against the above, the learned counsel for
the management’ submitted that the applicant is not a
workman under Sec¢..2(s) and his disengagement is not
retrenchment under Sec. 2(o0) of the LD. Act and the
order of his termination is not at all hit by the provisions
of Sec. 25(f) of the LD, Act. It has come in the oral
evidence of cross-examination of Shri Madhav Telang,
the workman that he was employed in the Bank as daily
wager, Neither this averment has been made in the
statement of claim submitted on behalf-of the applicant
that the applicant continuously worked for 240 days or
more in the year preceding to his termination from services
nor the applicant Shri Madhav Telang deposed in his
evidence that he worked continuously for 240 days in a

1839 Gil/os—28

 year with the management. Annexure P-2 filed on behalf
of the applicant reveals the details of the working days
for which he s worked with the Bank. It also does not
" indicate that he ever worked with the Bank for 240 days
OF more i any year. Thus the workman has not discharged
hxsonustoprove!ythenecessarydoclmmntsthat he had
in fact worked for 240 days in the year preceding his dis-
engagement on 25-2-92,

10. The management has in their Written
Statement and their witness Shri T.S. Verma in his oral
evidence has categotically deposed that the engagement
and disengagement was on pick and choose basis due to

" exigencies of requirement of the Bank from time to time

onthebasis of need of work. It issubmitted by the learned
counsel for the management that each day’s engagement
was a fresh engagement which ended with the end of the
‘day work. He further submitted that there was not a single
whisper or any document produced in support of the facts
that there was ever notification of vacancy published by
the Bank, that the workman applied for the said vacancy,
that how and when selected, pay and scale attached to
the post, nature of work, hours of duty performed,
attendance recorded in the muster roll, wages drawn and

" distributed, medical leave, casual leave, holiday granted

and relationship of master and servant ever established.
It has also come in the evidence of management witness
T.S. Verma that the workman was engaged as a daily
wager and he was never called upon to work under the
supervision and disciplinary control of the Bank and thus ’
there was no relationship of master and servant. It has
been rightly submitted by the learned counsel for the
management that under such circumstances, applicant’s
disengagement from service cahnot be constmed tobea
retrénchment under LD: Act,

11. It hasbeen submitted on behalf of the workman
that several junior daiiy wages employees have been
regularised and they are working in Nayabazar branch
namely Sarva Shri Rajendra Kumar Sharma, Harish,
Aghok Kumar Rathore and in other branches several daily
wages ‘employees are still working, That therefore the
termination of the workman is arbitra:y Against the
above, the learned counse! for the management submitted
that the averment made in the statement of claim on behalf
of the workman and in affidavit of the workman, merely
names of daily wagers still working have been mentioned
and no’other particulars to fix their identity have been
disclosed. 1t has been further submitted that more
particulars like date of first engagement, period of
working continuously or intermittantly, date of their

 disengagement, the post and branch working are required

to be furnished and in the absence of such particulars for

, identiﬂcatioﬁn, it cannot be stated in denial that if they are

working it was solely due to the fact that they had
full eligibility critetia as per para 2(c) of clrcular
dated 19 10-89 (Ex.P/IT). :
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12. : The learned counsei for the workman submitted
that the workrnan did his job to the satisfaction of his
superiors ffor a long period of-about 7 years and he has
submitted an application for regularisation but the
m4nagement terminated him because he was underage at
th¢ tirne of his initial appointment. He also submitied
that for the employment of the workman on the post, he
is vorking according to the Bank Recruitment Rules, the
age must be between 14 and 21 years. In this respect, he
placed refiance on the award of this tribunal passed in
referencqd case No, CGIT/LC/R/31/97 in the case of
Nathulal Boni Vs. Regional Manager, State Bank of India.
Against e above, the leamed counsel for the management

%mttte that the evidence of the workman on affidavit

of hif cross examination clearly reveals that he was
ployed as peon on 8-4-85 2nd his date of birth is 3-5-
67. The above date of birth also finds support in photostate
y of proformac application of the workman (Ex. P-
l()fA) and photostat copy of the certificate of workman of
S4mbhagiya Purva Madhyamik Pariksha Varsh 1985 (Ex.
P43), natyrally on the date of engagement as daily wager
thg workman was below the age of 18 years and was not
clrgible per para-2 sub para (c) of circular No. CHO/
PAS/16/89 dated 19-10-89 (Ex.P-7). It has come in the
oml evidence of the workman that he was engaged as
dally w1gcr on 8-4-85 and he was disengaged from the
sorvices qn 25-10-92. It has come in the evidence of cross-
eNamination of workman Shri Madhav Telang that his
datc of bifth is 3-5-67. It finds support in Ex. P-1 (A) and
Ex, P-4 Imentioned above. It proves that on the date of
his engagement i.c. on 8-4-85, the workman was below
the age of 18 years. In the award of this tribunal cited by
the learned counscl for workman, no doubt, it has been
h¢ld by the then Presiding Officer that in the Bank
Recruitment Rulcs, age of messenger is 1421 years, The
ahovecitgd award is not binding on this tribunal. Photostat
cdpy o} circular No. CHO/PAS/16/89 dated
19-10-89 (Ex. P-7) reveals that the casual worker should
have sauq ficd the normal stipulation in the Bank regarding
age. minfmum 18 years and maximum 26 years on the
date of first cngagement as casual worker. Besides that
the aforckaid cited award is not binding on this tribunal,
It.is also istinguished from the facts of this case inasmuch
ag tribunpl held that the age of the messenger according
td Bank Recruitment Rules should be between 14 and 21
vears. It s not a case of recruitment of messenger. It is a
cgsc of recruitment of peon i.e. Group-D employee.
Thcrcforc itis concluded that on the date of engagement
as daily *wngcr the workman was under the age of 18
VOATS and was not ellglble for engagement. It is clear from
the pleadings made in WS, the evidence adduced by
anagerhent’s witness Shn T.8. Verma and the Circular
TJO. CHO/PAS/16/89 dated 19-10-89 (Ex.P-7) that the
Bank had sent to the head office, the biodata of
cngagergent of the applicant for his absorption and

cmployment in terms of settiement between the

management and the Union and arrived at on 12-10-89
and circular dated. 19-10-89 (Ex. P-7). That because the
wotkman was not found to fulfili the criteria laid down in
para-2(c) of the above circular for being found underaged

‘being below 18 years as per his date of birth, the competent

authority declared him ineligible for- absorption and
empanelment as per settlement. Therefore, I am of the
considered opinion that the management rightly did not
find the workman eligible for absorption in the vacant
post of "D" Group.

13, As it is not proved from the oral and
documentary evidence on record that the workman worked
for 240 days or more as mentioned in the definition of
Sec. 25-B under the Employer, the order of termination is
not hit by the provisionsof Sec. 25-F of the L D. Act. My
above findings finds support in 2006-SC cases (L&S) 18
in the case of Surendra Nagar District Panchayat Vs.
Dahyabhai Amarsinh. It was onus of the workman to prove
that he had worked for 240 days in the year preceding
his termination but the workman has not discharged the
above onus. In holding the above, I find support from
2002 Supreme Court Cases (L&S) 367 in the case of
Range Forest Officer Vs. S.T. Hadimani.

14. In view of the above, it is concluded that the
workman has failed to prove his claim and therefore the
reference deserves 1o be decided in favour of the
management and against the workman, The reference is,
therefore, decided in favour of the management and
against the workman without ariy orders as to costs holding
that the action of the management of UCO Bank Gwalior
in terminating the services of Shri Madhav Telang, Peon
we.f 25-10-1992 is legal and justified and consequently
the workman is not entitled to any relief.

15. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per niles,

C.M. SINGH, Presiding Officer
7§ feewft, 13 W, 2008
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(€. T&-41012/153/2005-3T. &7, (&-1)]
. . o, T afusrd

New Delhi, the 13th May. 2008

S.0. 1303,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 20/
2006) of the Central Governinent Industrial Tribunal-cum-
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Labour Court, Guwahati as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of N.F. Railways, and their workman,

which was received by the Central Government on .

13-5-2008,

[No. L-41012/153/2005-IR. (B-I})
N.S. BORA, Desk Officer

ANNEXURE

IN THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
. COURT, GUWAHATI, ASSAM

PRESENT :
Shri H.A. Hazarika, Presiding Officer,
CGIT-cum-Labour Court, Guwahati
Ref. Case No. 20 of 2006
In the matter of an Indﬁstrial Dispute between

The Management of N.F. Railway, Mahgaon
Guwahati,

Versusl .
Their Workman Sri Promode Ch. Kalita
Appearances :
: $ri B.P. Kalita, Advocate
. $ri K.C. Sarma, Rly. Advocate
Date of Award : 25-4-08
AWARD

1. The Government of India, Ministry of Labour,
New Delhi, vide its order No. L-41012/153/2005-IR
* (B-I) referred this Industrial Dispute arose between the
employers in relation to the Management of the N.F.

For the Workman

For the Management

Railway, Maligaon, Guwahati-11 and their workman "

Sri Promode Ch. Kalita to adjudicate and to pass an award
on the strength of powers conferred by Clause (d) of Sub-
section (1) and Sub-section(2A) of Section10 of the
Industrial Disputes Act,1947 (14 of 1947) on the basis of
the following Schedule :

" SCHEDULE

“Whether the action of the management of N'F.
Railway in denying proforma promotion to
Shri Promode Ch. Kalita w.e.f. 9-5-84 (i.e. the day

of the promotion of his junior Shri Bhupen -

Choudhury who joined service on 31-1-83) is

justified? If not, to what relief Shri Promode Ch. -

Kalita is entuled to?”

2. On being appeared by both the parties the = -

proceeding is proceeded here for disposal being Numbered
20/2006 as per procedure.

3. Thecaseoftheworkmanmbnefthathewas
appointed on 3 1-10-79 as Junior Clerk under Deputy Chief

"Engineer, Bridge, Line, Maligaon. That he was removed

from his service w.e.f. 03-12-1981 and again reinstated
on 04-07-1989, During the period of his removal one
Sri Bhupen Choudhury, Junior to him was promoted as
Senior Clerk on ad-hoc basis w.e.f. 1984, After
reinstatement the wotkman P.C. Kalita was given
temporary promotion as Senior Clerk on ad-hoc basis
onl5-10-86 vide Office order No. E-W/21012, dated
22-10-86. They were also regularized, But the seniority
of the workman Sri P.C. Kalita was not correctly fixed
along with promotional benefits, etc. for which the
workman became aggneved and in due course this matter
is referred. ’

4. The case of the Management in brief that the
matter is not maintainable in present form in law as well
as in fact and is liable be dismissed with no award, That
the workman or the union do not take any interest in regard
to the dispute as the Management already fulfilled the
grievances of the workman in toto. It is also claimed by
the Management that the N.F. Railway is not denying
the promotion of P.C. Kalita and due promotion is given

" to the workman with all financial benefits and prayed to

dismiss the petition with no award.

5. Sri Ananda Kr. Bora, OST-I, under N.F Railway,
Head Office, Maligaon is solitary witness for the
management. He deposed that against the claim and
grievances of the workman, Management meanwhile has
allowed the promotion for which he is entitled to. The
Management has also given him the consequential bénefits
and relief for which he is entitled. He is happily working
presently with the Management. The Management witness
is not cross-examined. The workman Sri P.C. Kalita also
appeared as solitary witness. He deposed that presently
he is working as OS-II. At the time of refer of the matter
he was superseded by his junior Bhuper Choudhury. But

“meanwhile the legitimate promotion for which he is

entitled his awarded to him and he is satisfied. The -
consequential benefits related to, for which he is entitled
is also awarded to him and he is fully satisfied.

6. Heard the argument submitted by Iearned
Advocates of both sides.

7. On perusal of entire evidence which was deposed
before me I find meanwhile the workman was awarded
the promotion and the consequential relief for which he
is entitled, Accordingly what I find meanwhile the
Management has legally satisfied the demand of the
workman. Meanwhile, admittedly he is satisfied. Hence,
the matter is ended with satisfaction of the workman,

8. Send the award accordingly to the Government
as per procedure immediately.

H.A. HAZARIKA, Presiding Officer
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i | New Delhi, the 13th May, 2008
Y d 1304.——In pursuance of Section 17 of the
Irqdusma! Disputes Act, 1947 (14 of 1947), the Central
" Gpvernmient hereby publishes the Award (Ref. No, 181/
2006) of the Central Government Industrial Tribunal-cum-
bour Gourt, Ernakulam 4s shown in the Annexure, in
the Industrial Dispute between the management of
Sputher Railways and their workmen, which was
reiceived |by the Central Governipent on 13-5-2008.

' ' [No. L- 41012/158/1998-IR (B-I)]
f j - N. §. BORA, Desk Officer

ANNEXURE

N THE CENTRAL GOVERNMENT
| INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, ERNAKULAM

PhESEJ*T : _
§ Shri ? L. Norbert, B.A,, LL.B,, Presiding Officer
(Briday the 7th day of March 2008/17th Phalguna 1929)
o LD. No. 181/2006

' (LD. 24/1999 of Labour Court, Ernakulam)

Work_ma}l : €. Kanakaratnam,
i Door No. 75, Thankappatta Lane,
i Poondurai Road, Railway Colony,
Erode-638 001,

By Adv. T. C. Govinda Swamy.

The Senior Divisional Engineer,
Southern Railway,
Palakkadu-678 001.

: By Adv. 8ri. P M. M. Najeeb Khan

This case coming up for hearing on 27-2-2008, this
Tribunaj-cum-Labour Court.on 7-3-2008 passed the
followinig

‘ ; AWARD

This is a reference made under Section 10(1)(d) of
Industrial Dispules Act. The referencc is -—

Management

“‘}Jhether the action of the Senior Divisional
Ehgineer, Southern Railway, Palakkadu in
tetminating the services of Shri C. Kanakaratnam

wef, 11-1-1991 is justified ? If not to what relief
the workman is entitled ?”

2. Facts of the case in brief are as follows : Workman
Sri Kanakaratnam was a casual labourer under Permanent
Way Inspector, Southern Railway, Erode from 21-10-1981
onwards. On 1-5-1984 he was given temporary status for

‘having worked continuously for a period of 120 days. On

enquiry by Vigilance Wing of Permanent Way Inspector
Erode it was found that the workman had secured job as
casual labourer by producing a bogus casual labour service
card of having worked at Gummidipoondi. On the ground
of having misrepresented facts and obtained employment
the management initiated disciplinary action by issuing
charge sheet and conducting enquiry. He was found guilty
and was removed from service. The enquiry and the
disciplinary proceedings are challenged by the workman
vide reference.

. 3. According to the workman the action was
initiated after a period of 9 years from the date of joining
service. He was not given permission to peruse the
documents of the management, All the documents called
for by the workman were not produced by the
management. He was not given personal hearing by the
disciplinary authority. The documents relied on to support
the charges in the memorandum charges were not
produced. The enquiry was conducted without complying
with the principles of natural justice. The penalty imposed
is illegal and he is liable to be reinstated.

4, According to the management during preventive
check conducted by Vigilance Wing in the Permanent Way
Inspector Office, Erode the mischief done by the workman
was detected and hence he was proceeded against
departmentally. There is no Permanent Way Inspector at
Gummidipoondi nor an LTI Register (Left Thumb
Impression Register) is maintained at Gummidipoondi.
It is a sub-section coming within Permanent Way Inspector
Office, Ponneri. All the records of labourers are
maintained at Ponneri. The LTI Number of worker in the
disputed casual labour service card produced by the
workman belongs to somebody else (Sri kadirvelu engaged
in July 1971). The thumb impression in the service card
was compared with the admitted thumb impression of the
werkman by finger print expert and they were found to
tally. Therefore the findings of the Enquiry Officer was
accepted by the Disciplinary Authority as well as
confirmed by the Appellate Authority. As a result he was
terminated from service. The enguity was conducted
following the principles of natural justice. The workman
was given adequate opportunity to defend. Copics of
documents produced by the management were supplied
to the workman by the Enquiry Officer. A personal hearing
was given to the workman by the Disciplinary Authority.
The punishment given is in consonance with the gravity
of the offence.
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5. Inthelight of the above contentions the following
points arise for conmderat:on —

1.1s the enquiry proper and valtd ?
2. Are the findings of Enquiry Officer correct 7

3. Is the penalty lmposed prOporuonate to the
gravity of misconduct ?

The evidence consists of oral testimony of WW1
" nd documentary evidence of Ext. W1 to W5 on the side
of the workman and MW1 and Ext. M1 on the side of the
management.

6. Point No. 1 :—The workman was in service of
the railway from 21-10-1981 to 8-1-1991. Though it is
alleged in the claim statement that the enquiry was
conducted and penalty was imposed without complying

with the principles of natural justice, without producing’
all documents calted for from the managentent and without

giving a personal hearing by the Disciplinary Authority,
at the time of evidence and argument this aspect was not
pursued by the learned counsel for the workman. The
endquiry report and the proceedings, Ext. M1 reveal that
the workman was represented by a defence representative
throughout the enquiry, except a few dogcuments, others
. were produced by the management and regarding the non-
production of documents reasons were submitted by the
management, The management witnesses were Crass-
examined by the defence. The workman as well as the
defence representative signed the. depositions of

management, witnesses in recognition of their presence.

Despite that when the workman gave evidence before this
court he denied to have cross-examined management
witnesses in the enquiry. This is not true as per Ext. M1
record. Thus it is seen that the Enquiry Officer had
fotlowed the procedure and complied with the principles
of natural justice. Therefore I find that the enquiry is valid.

7. Point No. 2 :—The allegation against the
workman is that he secured the job of a casual labearer at
Erode under Permanent Way Inspector, Southern Railway
on 21-10-1981 by producing a casual labourer service card
issued from Gummidipoond; in 1980. It is Ext. P1-A in
Ext. M1. It shows that the workman had worked at
Gummidipoondi from 21-4-80 to 20-5-80 (30 days) and
from 21-5-80 to 5-6-80 (16 days), altogether 46 days. The
card is seen signed by Permanent Way Inspector, Southern
Railway, Gummidipoondi. According to the management
there is no Permanent Way Inspector Office at
Gummidipoondi and that sub-section of Gummidipoondi
comes within the jurisdiction of Permanent Way Inspector
Office of Pooneri. The service records of all kinds of
labourers within Pooneri division is maintained only at
Pooneri and there are no competent officers at
Gummidipoondi to maintain service records. Ext. P1-A

contains the name and other particulars of the workman
with a thumb impression. The Vigilance Inspector,

‘Headquarters, Madras had conducted a preventive check
- im 1988 and detected the misrepresentation. He was

examined in the enquiry as SW2. When he was cross-
examined while putting question No. 39 to him by the
defence it was suggested that the workman during

. vigilance enquiry had not given a statement (Ext. P3 in

Ext. M1) to-SW2 voluntarily, but it was given at the
suggestion of the Vigilance Officer that no action would
be taken on the basis of the statement and he was

_-threatened with dire consequences in case of refusal to

give such a statement. But the answer of the witness was
that he had neither threatened nor suggested to give any
type of statement. The statement was taken in the presence
of another officer of Railway, Sri M. V. Narayanan. But
the definite stand taken by the workman in the claim
statement is that he had not worked either in
Gummidipoondi or in any other place in Railway prior to
22-10-1981 and he had not produced a casual labourer
service card at Erode when he joined service there. He

* was taken by the Railway as a fresh candidate at Erode on

22-10-1981 and not on the basis of previous service. He
disowns the thumb impression in the serfice card. The
workman had appealed against the order of Disciplinary
Authority dismissing him from service. The Appellate
Authority however confirmed the order of Disciplinary
Authority. This was challenged before Central-
Administrative Tribunal by Original Application
No. 1365/1991, The Court directed the management to
get the opinion of a finger print expert regarding thumb
impression in the service card compared with admitted
specimen thumb impression and thereafter to consider the
appeal afresh, The management obtained specimen thumb
impression of the workman and forwarded it along with
his service card to the finger print expert. The opinion
was that both thumb impressions tallied. Thereafter the
Appellate Authority confirmed the order of Disciplinary

" Authority that the workman was guilty and upheld the

punishment of dismissal. It is contended by the learned
counsel for the workman that no opportunity was given
to the workman to challenge the correctness of the expert
opinion of finger print expert either before the Appellate
Authority or before this court. According to him the
opinion was obtained behind his back and therefore it
cannot be relied on. It is relevant to note that the appeal
was submitted by the workman and after hearing him the
Appellate Authority passed an order confirming the action
of the Disciplinary Authority. Ext. W5 is a letter issued to
the workman by ‘Assistant Personnel Officer, Divisional
Office, Palakkad dated 26-7-1994 informing the resul{ of
the order of Appellate Authority. The Central
Administrative Tribunal had directed the management
only to get an expert opinjon. That was complied with
and on the basis of the expert opinion a fresh appellate
order was passed.
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8, It is felevant to note that the workman has no ‘

case that the rhanagement had any motive to book him.
He bas no casejthat any of the officers of the Railway was
against' him of had any reason to cook up a false story
with a view to smoke him out. The case of the Railway is
that in t1981 thcre was a Government ban order against
fresh rqcruitments. Therefore the Railway was not in a
position to recfuit fresh hands, To meet the exigency only
ex-cmployees dould be engaged as casual labourers, It was
in this pontex{ that the workman was-engaged in 1981
when he prodyced a service card showing his previous
experiehce. It fis true that the Office of Permanent Way
Inspectpr, Erofle should have verified the correctness of
the seryice regord at the time of engaging the workman
in 1981, But their failure or omission cannot be taken
advantgge by the workman because he had secured 2 job
by miskepresdntation. Therefore he was liable to be
proceeded departmentally during his service period. That
alone wias dong by the Railway. The LTI Register of casual
laboureks werd perused by SW1 during his examination
in the dnquiry, It revealed that the LTI number 761 was
not alldtted to khe worker as per the Register. According
to MWI (exandined in court) this number was allotted to
one Kattirveluwho was employed in 1971. It is not the
LTI number of the workman. Whereas in Ext. P1-A (in
Ext, M;l) Casgal Labour Service Card produced by the
workerjat Erode in 1981 has LTI number 761. Thus the
details n LTI Register does not tally with the details in
CL Service Card (Ext. P1-A).

9; It is tyue that the Railway has not produced the
order of 1981 banning fresh recruitment, But the
circumgtances indicate that the Railway had no reason to
create a docyment against the workman either for
accommeodating some other person in his place or on
accouny of apy misconduct on the part of the workman.
The warkman fhas no such case, It is not on the basis of
any complaint| from any quarters that preventive check
was coi)ducie by the Vigilance Inspector. It is a routine
check donducted by Vigilance Wing, It is during such
vigilanee check that the mischief was detected, In the
statemant given by the workman to Vigilance Inspector
he has admittefd his labour service card was submiited at
the tim¢ of joining service at Erode. It contains the thumb
impresgion of iworker as per expert opinion. Therefore
the workman dannot be heard to say now that he had not
given the card to the Railway. It is curious to note the
statement of workman (WW1) in the cross-examination
that thed Railwgy had taken from him thumb impressions
at different times for different purposes. His casc is that
when he was faken in 1981 at Erode the Left Thump
Impression Nymber allotted to him was 1290. But no
service card or records are produced by him 10 show that
the nuniber allptted to him was 1290, However he admits
that hei has ngt mentioned in his claim statement that
such a number was allotted to him. In view of the above

evidence and circumstances [ see no reason to interfere
with the findings of the Enquiry Officer.

10. Point No. 3 :—The misconduct committed by
the warkman is misrcpresentation and production of a
false service card for the purpose of securing a job, He
has no moral right to continue in service by duping the
Railway. The conduct of such an empleyee cannot be
viewed lightly by the Railway Administration. The offence
is serious in nature and punishment imposed therefore is
commensurate with the gravity of misconduct. There is
no justification in meddling with the penalty imposed.
Found accordingly.

In the result, an award is passed finding that the
action of the management in terminating the service of
workman is legal and justified and he is not entitled for
any relief,

. The award will come into force one month after its
publication in the official gazette.

(Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the
7th day of March, 2008,

P. L. NORBERT. Presiding Officer
APPENDIX
Witness for the workman :
Ww1 23-11-2007 C. Kanakaratnam

Witness for the Management :

MW1 04-01-2008 Sri. B. R. Srikumar

Exhibits for the workman :

W1 10-01-1989 Copv of charge sheet issued
to workman.,
w2 . 08-01-1991 Penalty Advice No. C-16/
- ED/CKR issued to
workman,
W3 05-06-1991 Order of the Appellate
Authority.
W4 08-11-1993 Certified copy of Order in

O A, 1365/91 dated
08-11-93 of Central
Administrative Tribunal,
Ernakulam Bench.

W5 26-07-1994 Order No. J/P. CAT. 1365/
91 issued by the Assistant
Personnel Officer to
Workman.

Exhibits for the Management :
M1 Enquiry File and Casual labour Service Card.
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$.0. 1305.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 40/
2002) of the Central Government Industrial Tribunal/
Labour Court (No. 1I), New Delhi now as shown in the
Annexure, in Industrial Dispute between the employers
in relation to the management of M/s, Air India and their
workman, which was recewed by the Central Government
on 13-5.2008,

[No. L-11012/1/2002-IR (C-I)] -

- SNEH LATA JAWAS, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER :
CENTRAL GOVERNMENT INDUSTRIAL
- TRIBUNAL-CUM-LABOUR COURT-II

NEW DELHI

LD. No. 40/2002
Shri R. N. Rai, Presiding Officer
IN THE MATTER OF : '

Sh. Joginder Singh,
C/o Azad Singh Mazdoor Union,
L-256, J. J. Colony,

Wazirpur, Delhi —Claimant
Versus
The General Manager,
Air India,
1GI Airport,
New Delhi-110 037 —Respondents
- AWARD

The Ministry of Labour by its letter No, L-110 12/1/

2002 IR (C-I) Central Government Dt, 24/30-5-2002 has
eferred the following point for adjudication :

The point runs as hercunder ;—

“Whether the action of the management of Air India,
IGl Airpert-2, New Delhi in terminating the services
of Sh. Joginder Singh, Ex. Luggage Porter we.f.
16-5-1992 is just, fair and legal 7 If not what relief
the workman is entitled to and from what date 7"

The case of the workman is that he was engaged by
the respondent at the post of Luggage Porter on
consolidated wages of Rs. 1200 per month since 1987.

That the respondent ‘'did not make proper payment
of wages and they compelled the workman to sign on blank®

paper.
That the management on 15-5-1992 got something

written in the handwriting of the wotkman after .
threatening him to dismiss him from service and dis-

 continued the engagement of the workman on 16-5-1995.

That similarly placed employees have been
regularized by the management but despite several
representations the management did not take the workman
on duty.

That the management has not conducted any inquiry
against the alleged theft of shoes. The management has
arbitrarily, illegally and under pressure obtai-ad
confession of the workman, :

The case of the management is that Sh. Joginder
Singh had worked with Air India from time to time with
intermittent breaks purely on casual basis since 1987
onwards. On 15th May, 1992, when he was deployed in
our ground services department as a casual loader he was
found to be involved in case of pilferage of shoes from the
baggage of a foreign airline being handled by Air India at
that time, On receipt of the report from the concerned
airlines, investigations were carried out by the Air India
Security Department int6 the matter and as per their report
four casual labourers mcludmg Sh. Joginder Singh were
found to be involved in the p:lferage

That as per the report of the Assistant Manager
Sccurity, vide letter No. DL/DS-31/906 dated 26-5-1992
$h. Joginder Singh along with other casual labourers had
pilfered shoes (Reebok make) from the baggage of Gulf
Air Flight and had confessed the same in writing, The

. above incidents on part of the incumbents representing

the handling company more s0 in a service industry, is of

* a very serious nature and can cause lot of disrepute to the

organization and the passengers are bound {o lose
confidence in the airline/handling agent. Accordingly as
per out practice the concerngd casual labourers including
Sh. Joginder Singh were removed from their casual
engagement and they were not re-engaged thereafter in
view of the gravity of the act of commission.

That in view of the above it is quite clear thal
$h. Joginder Singh along with his fellow casual workers
were involved in the case of theft and they had also .
confessed the same in writing, All the allegations- made
by Sh. Joginder Singh in his statement of claim, at this
delayed stage are false and an afier-thought and have been
made with an ulterior motive of somchow obtaining the
sympathy of the appellate authorities by maligning the
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integrify of tﬂe senior executives and the image of the
company in Indesperate attempt of securing gainful
employment in the company. The averments made by
Sh. Joginder $ingh relating to payment of wages and his

alse. In view of the sbove, the management

e wotkman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statemgnt and has denied most of the paras of the written
statempnt. management has also denied most of the
paras of the claim statement.

If.videncfe of both the parties has been taken.

ﬂieard gument from both the sides and perused
the papers onithe record.

1\ was sbmitted from the side of the workman that
he has|worked continuously from 1987 to 15-5-1992 as a
casual _hoader nd some of the labourers working with him
were given regular appointment as one time scheme. This
workman wa$ also covered under that scheme but the
management| illegally and arbitrarily terminated the
services of this workman. The job performed by the
workmjan is df permanent and perennial in nature. The

work df loadipg and unloading is even done today by the

respor*ients |

The re jpondents have not complled with the
provisfons of Bection 25 F of the ID Act, 1947.

bmitted from the side of the management
an was a casual [abour when there was
excess labour, the workman was summoned
and h¢ was given duty. The management had already
permahent | loaders in case the more luggage is
loadeq or unloaded temporary casual labourers are
engaged for fixed time. This workman has not worked
for 249 days i any of the years of his employment.

This werkman was engaged for 70 days in 1987,
102 ddys in 1988 and 137 days in 1989, 120 days in 1990,
149 dadys in 1991, 32 days in 1992. The workman has
filed documents with the records. Document nos. 5 & 6
are Id¢ntity Cards which relate to 1991. These cards are
not legible. He has filed documents 8, 9 & 10. These
documents refate to the payment made to the workman
by the/management. He has filed documents of payment

on twg occasfons. Document No. 10 is not legible. The -

worknan hasinot filed any other document regarding his
engagément. .

The wdrkman has not ﬁled any application for
summpning ¢f particular document to establish that he
has w!orked or 240 days in any of the years of his
emplolyment. [From the documents filed by the workman
itis n?{t proved that he has worked for 240 days in any of
the years of his employment. The working days admitted

by the management establish that he was a casual labourer
and he was engaged casually when there was increase in
the luggage of loading and unloading.

It is not denied that the management has no
permanent loaders on roll. Sometimes it may be necessary
to éngage additional casual labourers in case the luggage
could not be loaded or unloaded by the permanent casual
labourers.

It was submitted from the side of the management
that on 15-5-1992 this workman was deployed in ground
service department as casual loader and he was involved
in pilferage of shoes from baggage of foreign airlines.
The workman alongwith four others were summoned and
they confessed in writing that they had pilfered one pair
of shoes (Reebok make).

The management has filed hand written confession
of all the four workmen. They have written the confession
letter in their own handwriting and they have categorically
admitted that they have pilfered the shoes as the baggage

“was torn,

I have perused the confessional letter. It is but
natural that the incident took place in 1992 and the
workman has raised this case in 2002. The workman was
found involved in the act of theft and so he may have lefi
the job himself.

It is not nécessary that an inquiry shduld be
instituted even against casual labours. Inquiry is essential
for regular or permanent employe¢ who has a right to a

* post. A casual labourer has no right to post. The workman

has confessed his act of pilferage in his own handwriting
and thereafter he might have not gone to resume his work
and workman may have been stopped from duty in view
of the misconduct.

The initial burden is on the workman to establish
that he has worked for 240 days in a calendar year,

The workman has not proved that he has worked
for 240 days, though he has worked during all these years.
The workman has confessed his guilt voluntarily before
the management. All the four workmen have given in
their own handwriting regarding thefi of a pair of shoes
of foreign Airline. Section 25 F & H of the ID Act, 1947
are nol attracted in the facts and circumstances of the
case.

The reference is replied thus :

The action of the management of Air India, 1GI
Alirport-2, New Delhi in terminating the services of
Sh. Joginder Singh, Ex. Luggage Porter w.e.f. 16-5-1992
is just, fair and legal. The workiman applicant is not
entitled to get any relief as prayed for.

The award is given accordingly.
Date : 28-4-2008 R. N. RAI, Presiding Officer
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New Delhi, the 13th May, 2008

S.0, 1306.—~In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 86/
1998) of Central Government Industrial Tribunal-cum-
Labour Court (No. IT), New Delhi now as shown in the
Annexure, in the Industrial Dispute between the
employers in relation to the manageément of M/s. Indian
Airlines and their workman, which was received by the
Central Government on 13-5-2008.

[No. L-11012/16/97-IR (C-D)
SNEH LATA JAWAS, Desk Officer

ANNEXURE .

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-1I, NEW DELHI

R. N. Rai, Presiding Officer
LD. No. 86 of 1998
IN THE MATTER OF :

Sh. Subodh Kumar,
A-11, Police Station, Nangloi,

Vikas Vihar, New Delhi. ...Claimant
Versus _ '
The General Manager
Indian Airlines,
Safdurjung Airport, :
New Delhi. ...Respondent
AWARD

The Ministry of Labour by its letter No. L-11012/
16/97 IR (Coal-I) Central Government dated 6-3-1998
has referred the following point for adjudication :

The point runs as hereunder

“Whether the action of the management of Indian
Airlines in terminating the services of Sh. Subodh
Kumar, Carpenter we.f. 26-04-1995 is just and
fair 7 If not, to what relief the workman concerned
is entitled ?” '

1939 GI0g8—2¢9

The case of the workman is that he was engaged by
the Engineering Department (Hqrs.) Vayudut Limited
wef 28-06-1994 to work as Carpenter on daily wages
Rs. 60 per day to do the repair works of the test panels

‘and work benches of engineering workshops and repairing

of crates for transportation of engines, propellers, furniture
and interior upholstery at the engineering hanger etc.

That he was engaged by the engineering department
without any appointment letter. He was also allowed to
mark attendance every month. He was pald monthly
wages.

The job of the workman was periodically extended
by the Indian Airlines upto 16-5-1995.

That the manage ment did not pay the wages beyond
31-12-1994. The workman raised the matter of non-
payment and subsequently by the order of the RLC
payment has been made to him.

That the workman was issued entry pass and. his
services were illegally terminated after he has completed
240 days work. In fact he has worked for 284 days and he
is entitled to continue in the services as per rules and law.

The case-of the management is that the Company
was suffering huge loss in 1991 znd onwards. The flight
operations were curtailed and a stage was reachetl when
it was decided to wind up its operauons being financially
not viable.

That M/o Civil Aviation merged the Vayudut with
Indian Airlines vide notification dated 25-5-1993.

That due to fire breaking out in Engineering Hanger,
Vayudut, Dethi during May, 1994 quite a few test benches/
work tables m the Engincering Hanger became
unserviceable. The Benches damaged by seepage of water
were also to be replaced/repaired. In order to carry out
repairs the workman was given carpentary work as one
time exercise. Since there was no post of Carpenter
existing in the erstwhile Vayudut Limited it was decided
to dward the jobs involving wood work on contract basis.

That there was no requirement of Carpenter on
regular basis. The workman was engaged to repair wooden
furniture, damaged due to fire and scepage of water. The
workman was engaged as onc time exercise by the
Engineering Department from 28-6- 1994

That Vayudul Limited has no relationship of
employer and employee between the management and the
workman. The regular employees made their attendanse
on registers kept for that purpose whereas the workman
put his signatures on different papers.

That the workman was engaged purely for fixed
period however, the periods were extended as per the repair
work.
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The ivorkman applicant has filed rejoinder. In the
rejojnder le has reiterated the averments of his claim
statlment d has denied most of the paras of the written

stat¢ment. [The management has also denied most of the

of th¢ claim statement.
Ewd#noe of both the parties has been taken.

i Hear*i argument from both the sides and perused
the bapers pn the record.

Pt waF submitted from the sidé of the workman that
he was engaged on regular basis and he has completed
240‘[ days Fork s0 he was entitled to retrenchment
compensation and one month’s pay in lieu of notice
whereas hel was illegally removed by the management.

. It wag submitted from the side of the management
that; the workman was engaged for fixed time and after
exp#ry of the fixed term the workman was asked not to
conte 1. The workman has filed document. The order
of 2+12-1994 prove that the workman worked for 28 days
in ecember, 1994 and he was paid wages of 28 days
@ Rs. 60 ger day i.e. Rs. 780, The workman was further
paid Rs. 1800 for 30 days work by order dated 4-1-1995,

, The ;workman has demanded payment upto
25-4-1995and he has stated in the letter that he was
engflged i} June, 1994 by Vayudut. The workman has
admitted ip his cross-examination that he has worked
uptd 25-4+1995 and payment has been made upto
25-4- -1995; He has stated in the affidavit that he has
worked forl300 days.

- Fron| perusal of the records it transpires that the
workman Tas.engaged as Carpenter for a fixed period

and'he hasjworked from 28-6-1994 to 24-4-1995,

From the documents filed by the workman it
becomes qpite obvious that his engagement has been
extended from time to time by approval of the competent
authority. iHe was initially engaged for 28 days in
November, 1994 and 30 days in December. He has not
ﬁled*proof L}f his working days of the other months,

From the documents filed by the management it
becpmes duite obvious that the workman was made
payment on the approval of the competent authority, The
photocopies of those approval letters have been filed.

Fromj perusal of these approval letters it becomes
quite obvipus that due to fire and seepage of water,
benches, fables etc. were damaged and there was
reqlilremeqt of a Carpenter for repair of those benches
and, the warkman was assigned the job on daily wages
basis to db the repair work. He has been engaged
peripdically from 28-6-1994 to 25-4-1995, no doubt but
therg is no proof that he has worked for 240 days.

" The ﬂayment vouchers show that the workman was
given engagement after approval of the concerned

authority and in view of the need of the repair work. The
period was extended. The workman has not denied that
fire did not break out in Vayudut Limited. It is not also
deniedpthat benches and other wooded items were not
destroyed by the fire. The workman has not filed any
document to show that there was any regular Carpenter
employed by Vayudut, so it becomes quite obvious that
the management took the work from this Carpenter for
repair of work only of the benches and other wooded items
and when the work was completed the workman was not
further required and he was not further engaged.

His engagement was temporary in view of the
damages of benches et¢. Payment to him has been made
for that particular period. He was not a muster roll or
casual employee. ‘

The provisions of Section 25F of the ID Act, 1947
is not required as he was not engaged on muster roll basis
or as a casual labour. He was engaged for the repair work
and wages of Rs. 60 per day was given given to him. He
is not entitled to retrenchment compensation or one
month’s pay in lieu of notice as he has not completed 240
days. He is also not entitled to reinstatement.

The reference is replied thus ;

The action of the management of Indian Airlines
in terminating the services of Sh, Subodh Kumar,
Carpenter w.e.f, 26-4-1995 is just and fair. The
workman applicant is not entitled to get any relief
as prayed for.

The award is given-accordingly.
Dated ; 29-4-2008 R. N. RAI, Presiding Officer
=% feweft, 13 w8, 2008
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New Delhi, the -13th May, 2008

8.0. 1307.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 30/
1997) of Central Government Industrial Tribunal-cum-
Labour Court-II, New Delhi, as shown in the Annexure,
in the Industrial Dispute between the management of
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State Bank of India, and their workmen, which was
received by the Central Government 6n 13-5-2008,

[No. L-12012/226/1995-IR (B-1)]
N. 8. BORA, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, NEW DELHI

PRESENT :
R. N. Rai, Presiding officer.
LD. No. 30 of 1997
IN THE MATTER OF :
Sh. Vijay Kumar Sharma,
(Smt. Ranjana Sharma, Legal Heir),
C/o Shri J. N. Kapoor,
33-34, Bank Enclave,

Ring Road, Rajouri Garden,
New Delhi-110027.

Versus

The Assistant General Manager,
State Bank of India,

Region-HI, Zonal Cffice,

11, Sansad Marg,

New Dethi-110001.

AWARD
The Ministry of Labour by its letter No. L-12012/

...Claimant

...Respondents

226/95-IR(B) Central Government dated 7-2-1997 has

referred the following point for adjudication :
The point Tuns as hereunder : '

“Whether the action of the management of SBI in
terminating the services by way of deemed*
voluntarily retired of Shri Vijay Kumar Sharma,
Clerk w.e.f. 30-6-1994 is justified ? If not, to what
relief the concerned workman is entitled 7"

The workman Vijay Kumar Sharma has raised this
dispute, but while pendency of the dispute he expired and
his wife Smt. Ranjana Sharma (Legal Heir of the deceased
workman) has been brought on the record.

The case of the workman is that he joined the
services of the SBI in permanent capacity as Clerk at its
Tarantaran Branch in Punjab w.c.f. 20-02-1989. He was
transferred to Pullighar, Amritsar Branch.

The further case of the workman is that political
disturbances and terriorist activities started in the state of
Punjab in the year 1984 and it was on its perk from
1983-84. That Sh. K. K. Sharma, IPS was his brother-in-
law. The terrorist gave threatening to kill his brother. The
workman and his family members were receiving constant

threats of their lives from the terrorist, so the workman
could not perform his duties with the management but he
has been regularly sending leave applications. He was
residing at A-62, Brotherhood Society, Vikaspuri, New

- Delhi. He has been residing at this address upto December,

1994,

That the workman did not receive any letter or order
from the management but he reported for duty to the
Branch Manager, Naraina on 25-6-1994 but he was not
permitted to join. He visited several at the branch but he

- was not permitted to join and thereafter he came to know

that he has been voluntarily retired..

~ That the workman used to send letters to the
mdnagement for leave due to disturbances caused by the

- terrorist. The workman was not in a position to resume

his duties. The order of voluntarily abandonment of semce
is absolutely illegal.

The case of the management is that the workman
was having no leave to his credit but despite that he started
absenting himself from duty without submitting any leave
application w.e.f. 1-3-1993. The bank vide its notice dated
30-5-1994 asked the workman to report for duty within
30 days but the workman failed to report to duty in
response to the said notice served by the bank as such it
was found that the workman was not interested in joining
the services of the bank. Consequently a notice dated
7-7-1994 was sent to Sh. Sharma stating therein that he
has failed to réport for duty in response to the notice dated
30-5-1994 so it. is deemed that he is voluntarily retired
from service of the bank w.e.f 30-6-1994.

That it has been provided in the BPS that when'an
employee remains unauthorisedly absent afier a period of
90 days, a 30 days notice should be issued to the workman

for reporting to duty or showing cause. The workman in

this case did not report for duty when 30 days notice was

_sent to him at his address mentioned in the record. The

workman did not turnup so the management under the
provisions of the BPS came to the conclusion that the
workman was not interested in resuming his work and it

‘was found that he has voluntarily abandoned the work so
- the order of voluntarily retirement was passed. *

The workman. did not inform regarding his new
address and he did not also send any leave application
mentioning the law and order situation prevailing in the
state of Punjab,

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied*most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the part'ie?.s has been taken.

) Heard aryument from both the sides -and perused
the papers on the record.
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STt Wps submitted from the side of the workman that
the¢ order|of voluntarily retirement is illegal. He never
intended to abandon the job. He could not report to duty
dug to the|disturbances in the state of Punjab. He kept on
informing the management regarding the same and
sending applications for medical leave.

date. Thdre is medical certificate attached with its
ap,
theidate when the workman started himself unauthorisedly
absenting {from chity. The workman has mentioned his
address af A-26, Vijay Nagar, Amritsar so the address
meptioned in his application prior to his remaining
unjuthorigedly absent and the address in that application
hasi been Written as 26, Vijay Nagar, Amritsar.

to Fe workman for granting leave without specifying any

The workman in his cross-cxamination has stated
tha} after his transfer from Amritsar he was living in a
renfed house at Delhi at that time when he was voluntarily
retired from the bank. He was living in House No. A-62,
Brdtherhodd Society, Vikaspuri, New Delhi. He has further
adrhitted jin his cross-examination that he did not
remjember{the name of the landlord of the house. The
_wotkman has not filed any proof to establish that he was
residing inH. No. A-62, Brotherhood Society, Vikaspuri,
New Delh that is why he did not remember the name of
the landTogd of that house. The workman has also stated
in Ris crogs-examination- that he has filed on the record
the Iletters eceived on this address but after search of the
recdrd the representative of the workman could not point
outlany such letter and it has been observed by the then
PO in brz#:kets

The :workman has further stated in his cross-
examinatign that he never lodged the report at any Police
Station rezardmg the fact that he was receiving threat
from the tdrrorist at Punjab since his brother-in-law was
in Rolice Skrvice as IPS.

The workman has al:so admitted in his cross-
examinatign that he has not mentioned the fact of threats
from the terrorist in any of his leave application.

The jworkman has further admitted that the
workman has not given any written information to the
bank reganding his residential address at Delhi. He has
further stated that his address was recorded while he

proceeded on transfer at the time of his transfer and posting
a form which was filled up by him.

It was submitted by the bank that there is no such
practice in the bank io get a form filled up at the time of
transfer.

The workman has annexed with the record Annx.
A, C&D. Annx. A is letter dated 9-8-1994. Annx. B is
letter dated 24-10-1994. These letters relate to the period
after his voluntary retirement. The workman has not filed
any letter or application to indicate that he has intimated
the bank regarding his illness and he sent leave
applications to the bank. There is no leave application of
the workman supported by the medical certificate on the
record.

The workman has filed affidavit dated [6th
December, 1998. In this affidavit no document has been
exhibited and the two registered letters filed by the
workman along with the claim statement relate to the
period after the order of his compulsorily retirement. These
two letters dated 9-8-1994 and 24-10-1994 are request
for allowing him to join duty at Naraina Branch
immediately.

From perusal of the records it transpires that the
workman did not apply to the management for any medical
leave. He has not filed any photocopy of leave application
or even photocopy of medical certificate.

The workman has stated in his claim that he
informed the management through post regarding his
illness and he went on sending leave applications
supported by medical certificate. No such applications
have been sent to the management nor have been placed
on record., The workman has not denied that he has
exhausted all his leave when he remained unauthorisedly
absent for more than one year and three months. The
workman has also not denjed that he was not absent. The
workman has not filed any proof to show that he resided
¢n the changed address and he has informed the
management regarding the same.

It has been held in 2001 I LLJ as undgr :

“Termination of Services—Employee of bank—for
unauthorized absence from duty-Employee
defaulted in not offering explanation for
unauthorized absence from duty nor placed any
material to prove he reported for duty within
30 days of notice as required in terms of Bipartite
Settlement—High Court proceeded on erroneous
basis of non-compliance with principles of natural
justice—There was agreement between partics as
to manner in which situation should be dealt with
any consequences that would follow—High Court’s
orderset aside.”
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*The management has given 30 days notice afier his
90 days absence. He did not turn up or filed -any
explanation regarding his unauthorized absence. The
management has rightly trmted the workman as voluntary
retm:d
The reference is replied thus :

The action of the management of SBI in terminating
the services by way of deemed voluntarily retired of
Sh. Vijay Kumar Sharma, Clerk wef 30-6-1994

- is justified. The workman applicant is not entitled
to get any relief as prayed for. .
The award is given accordingly.

Dated : 29-4-2008. R. N. RAI, Presiding Officer
¢ feeefl, 13 7, 2008
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New Delhi, the 13th May, 2008

S.0. 1308,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No, 216/
1998) of the Central Government Ingdustrial Tribunal-cum-
Labour Court-T1, New Delhi, as shown in the Annexure,
inthe Industrial Dispute between the employers in relation
to the management of State Bank of India, and their
workman, whlch was received by the Central Government
on 13- 5-2008

[No. L-12012/76/1998-IR (B-1)]
N. S. BORA, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, NEW DELHI
R. N, Rai, Presiding Officer.
| LD. No. 216 of 1998
IN THE MATTER OF :

Sh. Jugmander,
C/o Shri Phool Singh Pal,
1037, Janakpur, Nikat Purani Roorkee Chungi,
Roorkee Road,
Muzaffarnagar-251 001.

Versus

...Clalmant

The Chief Manager,

State Bank of India,

SBI Main Market,
Muzaffarnagar-251 001 (UP).

AWARD

The Ministry of Labour by its letter No. L-12012/
76/98-IR(B-T) Central Government dated 30-10-1998 has
referred the following point for adjudication :

...Respondents

The point runs as hereunder :

“Whether the action of the management of State
Bank of India, Muzaffarnagar in terminating the
services of Sh. Jugmander, Ex. Daily paid worker
+  wef 11-07-1997 is just, fair and legal? If not what
relief he is entitled to and from what date 7"

The case of the workman is that he was appomted
in Statc Bank of India, Main Market, Muzaffamagar (UP)
on 4th April, 1990 against a permanent and regular
vacancy. He has been performing all the duties of
ressenger-cum-water boy cum general service. He has

‘been cleaning the tables and counters. He has been

bringing water from outside and was serving the same to
the staff and the customers of the bank. He was also
performing outdoor duty.

That the services of the workman were terminated
illegally for malafide reasons. That the workman has
completed 240 days service in the bank in a calendar year
during the period 4-4-1990 to 10-7-1997.

The case of the management is that the workman
was merely engaged on casual basis as daily paid workman
on few occasions while he was running a canteen at the
Main Market Branch of SBI at Muzaffarnagar (UP).

That the bank has no legal obligation to run the
canteen in their branches and offices. The bank agreed to
give subsidy to the canteen only for Staff Welfare. The
workman took up the job of canteen running at the Main
Market Branch at Muzaffarnagar and he was theréfore, a
self-employed person who was minning the Staff Canteen
and was doing LIC work and was earning profits from

 the job of running of canteen and the busmess of LIC .

agcnt

» The workman was operating 2 Canteen as his self

emponment The bank .gave subsidy to the canteen, it

was run by the LIC,

The representative of the workman Sh. J. N. Kapoor
has filed affidavit and he has been cross-examined by the
management. The management has filed affidlavit but the
management could not produce the witness for cross-
exammauon -

. The workman applicant has filed rejoindet. In the
rejoinder he has reiterated the averments of his claim -
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staternent and has denied most of the paras of the written
staterhent. The management has also denied most of the
paras of the ¢laim statement.

‘Eviden‘ce of both the patties has been taken.

‘Heard jargument from both the sides and perused
the p#pers ofil the record.

1t transpires from perusal of the records that the
case proceeded exparte and the case was fixed for disposal
of th¢ application but both the parties may have agreed to
advahce argnment on the entire merits so the case was
posted by the then P.O. for final argument. Both the parties
have lﬁled wiitten argument. The parties were heard orally.

+ It waslsubmitted from the side of the workman that
he seyved thg management continuously from 1990 to 1997
and hxs services were illegally terminated in 1997 when
he niade representation for regulanization. His services
havd been fterminated illegally without payment of
retrenchmeﬁt compensation. 4

I was submitted from the side of the management

that the wogkman was running a canteen run by the LIC. .
y

Payment to; him was made by the LIC. No payment to
him was mgde directly by the management. The canteen
was yun forithe facilities of the staff. It is not the statutory
canteen. Np payment from the bank was made to the

workman ho ran the canteen.

It wa$ further submitted that sometimes in cases of
urggncy on h-3 occasions extra work has been taken from
the workman and payment has been made to the workman
for the salrt:

Fronj the cross-examination of the representiative
of the workman Sh. Kapoor it is vivid that he has stated
in his cross-examination that Jugmander was messenger-
cunj-wateriboy and was paid additional wages.

It ha.% been also stated in cross-examination that an
application] on 5-6-2000 was moved for summoning the
dod) men% This application may have not been allowed
by the Coyrt. The Branch Manager did not forward his
appllication for regularization,

The workman has filed photocopy document bearing
no seal and signature dated 12-8-1996. He has been paid
wages of 115 15, If this paper is taken to be admissible in
ewdence, the workman discharged his duties on
12-8-1996 for fetching waler and he has been paid for
that Rs. 15.

Another paper is not legible. Wages of Rs. 15 has
begn paid o somebody for fetching water.

* The photocopy document dated 14-11-1996 is a
re¢eipt of Olympic Electric Repair of Rs. 33,
Sh: Jugmgnder has put his signature on it. The photocopy
redeipl ddted 19-2-1997 is-of Rs. 35, it is Lion electric
Lajmps, the workman has put his signature. Besides these

workman.

four documents the workman has not filed any other
document regarding his working days.

The case of the workman is that he has worked from
19901997 and has received payment from the bank,
He should have filed the vouchers through which the
payment has been made to him or atleast moved
application for summoning the vouchers. Even no
photocopy voucher of payment has been filed by the
workman. No document showing engagement of the
workman for such a long period has been filed by the

The admitted case of the management is that the
workman ran a canteen maintained by the LIC and he
received payment from the LIC, He earned profits from
the canteen and on two-three occasions he was asked to
fetch water and some articles of payment has been made
to him.

The workman has filed only four photocopy
documents. Two documents relate to payment of Rs. 15
for fetching water and other two relate to purchase of
electric items. The workman has not filed any other
document regarding his payment and regarding the work
assigned to him,

The representative of the workman has stated that
he was a canteen boy, so the fact of the workman being
engaged in the canteen to run a canteen is admitted even
to the workman, It is not proved that the canteen is a
statutory canteen. It is also not proved that the cantecn
was run by the bank. Any association may run the canteen
for the welfare of the employees and the bank gave subsidy
but the man who rans the canteen carmol be said to be
engaged by the bank.

It is settled law that even in exparte cases the
workman has to prove by cogent documentary evidence
about his working days. Affidavits are self serving and
the averments of claim statement cannot be proved by
filing affidavit.

In the instant case the workman even has not filed
affidavit regarding his working days. His represemative
has filed affidavit on behalf of the workman and he has
admitted that the workman was a canieen boy.

The workman has failed to establish that he was
engaged by the management and there was master and
servant relationship. In case he ran the canteen it cannot
be deemed to be an employee of the bank, unless he proves

~ that the bank engaged him and the bank paid for the

canteen work, The workman has not proved the averments
of his claim statement.

The reference is replied thus :

The action of the management of State Bank of
India, Muzaffarnagar in terminating the services
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of Sh. Jugmander, Ex. Daily paid worker we.f. -

11-7-1997 is just, fair and legal. The workman
applicant i is not entitled to get any relief as prayed
for.

The award is given accordingly.
Date : 28-4-2008 R. N RAL Pre51d1ng Officer
¥ ﬁﬁﬁ 13 7%, 2008
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New Delhi, the 13_th May, 2008

$.0. 1309.—In pursuapce of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 52/
2005) of the Central Government Industrial Fribunal-cum-
-Labour Court, Bangalore as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of ING Vysya Bank Ltd., and their
workmen, which was received by the Central Government
on 13-05-2008, '

[No. L-12012/ 167/2005-IR (B-1)]
N.S. BQRA, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, BANGALORE

Dated : 16th April, 2008
PRESENT :
Shri AR Siddiqui, Presiding Officer

C.R. No. 52/2005 N
I PARTY _ I PARTY
Shri Vasudev Rao, 1. The President,
S/o Venkat Rap Desai, .HRD Head Employee
No. 1, Khadi Bhavan Relations,
Buiiding, Main Road, ING Vysya Bank Ltd.,
Super Market, Corporate Office,
Gulbarga, No. 2, MG Road,
Karnataka State Bangatore

2. The Asstt. Vice President,
ING Vysya Bank Ltd.,
Dr. Annapurna Hagardi
Building,
Rajesh Mansion, N
Super Market,
Gulbarga

3. The Vice Presidént,
ING Wsya Bank Ltd.,
Regional Office,
IVth Floor, Naspur House,
Himayantnagar,
Hyderabad

AWARD

1. The Central Government by exercising the
powers conferred by clause (d) of sub-section 2A of -
Section 10 of the Industrial Disputes Act,1947 has referred

_ this dispute vide order No. L-12012/167/2005-IR(B-I)
“dated 17th November, 2005 for adjudication on the

following schedule :
SCHEDULE

“Whether the action of the management of ING
Vysya Bank Ltd., for refusal to reinstate Shri
Vasudev Rao $/o Shri Venkat Rao as PD Deposit
Collector and in not extending the incentive
commission, ‘conveyance allowance and gratuity
to him as per the Hon’ble High Court of Andhra
Pradesh Judgement dated 28-03-1997 which was
also upheld by the Hon’ble Supreme Court of India
vide judgment dated 13-2-2001 is justified? If not,
~ what relief workman is entitled to 7°

2. The case of the first party workman, as made -
out, in the claim statement in brief and relevant for the
purpose is that he was working as Pragati Deposit (PD)
Collector since 1979 and was coliecting deposit to the
tune of Rs. 6 to 7 lakhs per year working under the control
of the Chief Manager of the Management at their Gulbarga
Branch. Though, he and other PD Collectors working at
the said branch were not being treated as employees of
the bank, even then, the first party was rendering
extraordinary services to the bank without any complaints -
against him; that the first party was to be on leave from
01-03-1991 to 31-10-1994 duc to his ill health submitting
his leave application. When he re®vered from his iliness
completely, he sought to report for duty vide his letter
dated 07-11-1994 but was not permitied to do.so by the
management. He then made another representation dated
07-03-1996 to issue him PD cards for continuation of
deposit collection work. His case was recommended vide
letter dated 25-04-1996 to the Divisional Manager,
Divisional Office, Gulbarga. However, the Divisional
Office vide their letter dated 07-06-1996 advised the
branch officé to take action to discharge the first party
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workiman fohhwith. In the result, the request of the first
party to respme his work as PD Collector was turned
down by theimanagement. He then made a representatior.
dated 6-11-1997 to the Dy. General Manager (HRD) Wsya
Bank, Administrative Office, Bangalore seeking his
_ intetventign in the matter followed by another
repraseniatipn dated 02-03-1998 but of no avail. He, then,
approached |the Regional Manager for considering his
requést and jafter having failed in his efforts at all levels
he agproached the Labour Court, Guibarga under Section
10(41+A) of the ID Act, seeking relief of reinstatement and
othen benefits. His claim was rejected by the Labour Court,
Gulbarga op the ground that the second party was a
banking company and the court has no jurisdiction to
entertain hid claim under Section 10(4-A) of the ID Act.
Then he approached the ALC(C) Bellary resulting into
the present proceedings. The first party then referred to
the apard phssed by the Industrial Tribunal, Hyderabad
wherg undeg the deposit collectors were held to be the
‘wor * under Section 2(s) of the ID Act, and were
granked the elief of regularization of their services, He
eq to the orders of Hon’ble High Court and

therepfter the orders of Hon’ble Supreme Court on the
awarfl passéd by the aforesaid Industrial Tribunal of
Hyderabad, He then contended that in the light of the

isions of the High Court as well as the

to ba the *
discontinued by the management without following the
mandatory provisions relating to the retrenchment under
the ID Act; He contended that he worked with the
ma emen} as a PD Collector since the year 1979 till he
failed to attend the said work from 1-03-1991] to
31-10-1994 due to his ill health. He submitted medical
certificate while reporting for duty en 07-11-1994 but was
not permitted to resume his duty. He submitted that the
managemeni before refusing employment to him, did not
call for his xplanation ner initiated any disciplinary
actioh on allegation of any misconduct and therefore, the
refushl of gmployment to him on 7-11:1994 is not
attributable to any disciplinary action and in the result
the adtion ofthe management is unsustainable in law and
was illegal for the reason of violation of the mandatory
provipions under Section 25F and 25N of the 1D Act.
Theréfore, He requested this tribunal to pass an award
holdihg that| the action of the management in refusing
workito him from 7-11-1994 amounts to termination of
his sdrvices by way of retrenchment and the same is void
ab initio aniillegal with a direction to the management
to reihstate hjm in service with full back wages, continuity
of semvice and all other consequential benefits.

3. Th¢ management by its counter statement not
disputing th¢ fact that the first party was working with
themps a P[{Collector vide agreement dated 09-05-1979,
howewer, contended that he was just working as an agent

receiving commission on the amount collected by him by
way of deposit. Therefore, he was not an employee of the
bank and the dispute raised by him does not come under

“the purview of the provisions of ID Act. The management
contended that on verification of collectionregister, it was
found that the first party was very irregular in collection
of Pragathi Deposits inviting several complaints from the
depositors, He. was advised on several occasions to be
regular but to no avail, Therefore, he was issued with a
memo dated 13-12-1988 calling upon him to surrender
the collection cards with his explanation. Even then, he
did not show any improvement and by his letter dated
01-01-1992, he admitted that he was not doing the
collection work since 25-11-1991. Therefore, the first
party himself, stopped doing the agency work for several
years starting from 1991 onwards abandoning his contract
of service under the agency agreement uptill 31-10-19%94.
He made an application on 7-11-1994 stating that he was
prevented from doing the work of Collection of deposits
on account of his ill health and he may be permitted to
commence the PD collection work. He did not produce
any medical certificate at that time. However, vide letter
dated 7-03-1996 he came out with a medical certificate
showing the period of his sickness from 1-05-1991 to
31-10-1994, This itself, shows that his alleged illness was
a falsehood. The management contended that the bank
could not render the service as expected by the customers
for along period of over 3 years which resulted into closure
of all PD. Accounts and now the bank has no single PD
account in the Gulbarga branch for which the first party
alone is responsible. The other PD Collector who was
working in the branch had committed misappropriation
of the fund and his agency was terminated and the scheme
has been discontinued in totg. Therefore, the question of
claiming of reinstatement as PD Collector does not arise:
that the first party from 7-11-1994 onwards started making
request with the management to give him permission to
do the work of collection of deposits and since the public
lost confidence in the first party for his absence and the
bank discontinued the scheme at Gulbarga, the question
of entrusting the agency again to-the first party did not
arise. Therefore, the management is fully justified in not
giving the agency once again to the first party and the
first party himself terminated the agency by remaining
absent from collecting deposits for the period of 3 years
from 1-035-1991 onwards. Therefore, the management
requested this tribunal (o reject the reference.

4. During the course of trial, the management
examined one Pampi Veera Reddy said to have been the
Associate Vice President of the management working as
Branch Head at Gulbarga branch who in his affidavit
evidence just reiterated the various conteéntions taken by

" the management in its counter statement, In his further

examination chief he got marked six documents at
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Ex, M1 to M5 namely, the agency contract letter dated
9-05-1997, Memo dated 30-4-1988, show cause notice
dated 24-12-1991, letter of the first party dated 1-01-1992,
application dated 7-11-1994 submitted by the first party
to issuc the PD cards and the letter dated 7-03-1996 of
the first party with medical certificate. In his cross
examination at the very opening sentence he admitted
that Pragathi Deposit Scheme is still in existence. He was
confronted with a circular copy in respect of the interest
rates on Pragathi Deposit Scheme and was marked at
Ex. W1. He was unable to say if the first party was
handling about 110 FD deposits at the relevant point of
time and his monthly collection was about Rs. 50,000 to
60,000 . Tt was elicited that there was another PD Collector
apart from the first party and that in between the year
1991 & 1994 when the first party failed to do the collection
work his job was cntrusted to the other PD Collector. He
denied the suggestion that there was nio comiplaints against
the first party by any customer with regard to the deposit
collection. It was elicited that one Mr, Sudendra was the
Chief' Manager at the relevant paint of time and the letter
dated 25-04-1996 at Ex. W2 is written by. the said Chief

Manager to the Divisional Manager. He admitted that the

first party did not submit his resignation as required under
Clause 7 of the appointment order. He admitted that in
response to the representation made by the first party in
the year 1994 to permit him to resume duty, there was no
~ reply given by the management either in the negative or
in the affirmative. He admitted that they have not made
any order at any point of time terminating the services of
the first party. He denied the suggestion that the first party
was suffering from ill health between 1991 and 1994 to
the knowledge of the management. He admitted that the
first party produced medical certificate and fitness
certificate for the year 1996 and no enquiry was conducted
by the bank to ascertain the truth of illness of the first
party. He denied the suggestion that the services of the
first party still can be very much utilised taking him back
in service as the above said PD Scheme is in existence
and popular with the people. -

5. As against this, the first party also filed his
affidavit evidence répeating the-various averments made
in his claim statement. In his further examination chief
he got marked in all 9 documents at Ex. W3 to Wil. In
his cross examination he admitted that it js as per the
application dated 22-03-1979 he was prov1ded with the
job of pigmy agent in the scheme called Pragathi Deposit
Scheme of the bank and accordingly, there was an
agreement. between the parties at Ex. M1. It was elicited
that there was a memo issued to him as per Ex. M2 and

M3 on the complaint of the depositors. He admitted that -

he stopped collection work from the year 1991 till the
vear 1994 but denied the suggestion that it was not done
to the intimation of the bank, He admitted that for the
first time he intimated to the bank as per his letter

193¢ GI/08—30

dated 1-01-1992 marked at Ex. M4. He denied the
suggestion that on account of his stopping collection
work many account holders have got closed their pigmy
accounts in the bank. Then he was asked about his
representation dated 7-11-1994 as per Ex. M5. He denied
the suggestion that he himself had given up the work of
collection and he himself terminated the agency. He denied.
the suggestion that the medical certificate produced by
him along with Ex. M6 and his leave application at Ex.
W7 is created one. He denied the suggestion that he was

~also carrying out the work of newspaper agent while

working as a Pigmy agent. He admitted that services of
one Mr. Ramaiah who was working as a pigmy agent was
terminated by the management alleging mlsappropnatmn
of the funds on 13-12-1999.

6. Commenting upon the aforesald oral and
documentary evidence, learned counsel for the
management vehemently argued that the first party to
blamé himself for termination of his agency as
undisputedly he did not carry out the work of pigmy
collection for about a period of 3 years without any
intimation to the bank authorities. Learned counsel
submitted that it is for the first time the first party by
application dated 7-11-1994 i.e., after about a period of 3

- years requested the bank to issue PD cards and to permit

him to resume the duty, that too, without filing any medical
certificate in support of his case that he was not keeping
well for about a period of 3 years earlicr to that application.
He contended that the story of the first party that he was
not keeping well for about a period of 3 years earlier to
that application, He contended that the story of the first
party that he was not keeping well is a make belief story
as the above said application was not accompanied by
medical certificate and that the first party came out with
the medical certificate only on 7-03-1996 along with
another application to resume duty. Therefore, learned
counsel submitted that since the first party himself did
not do the job of a pigmy agent for such along periodand
was not able to satisfy the management for his absence
from the work of collection of the deposit for a pretty
long time, the management cannot be held to be -
responsible for the termination of agency of the first party
particularly, when he was not a‘regular employee of the
bank.

7. Whereas, learned counscl for the first party

. submitted that the first party could not carry out the work

of pigmy agent for the aforesaid period of 3 years and
more suffering from ill health and to that effect he filed
the medical certificate along with his letter dated
7-3-1996 marked at Ex. M6 and therefore, his agency or
services could not have been terminated by the
management or he could not have been refused
employment particularly, when the management did not
issuc any letter to the first party calling upon him to resume
duty or seeking his explanation for remaining agent from
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the work d{at too for such a long period. Learned counsel
subfnitted that the management did not take such an action
agajnst th first party as it was to the knowledge of the
ma:}agem t that the first party was not keeping well
during the|aforesaid period. Therefore, learned counsel
subjnitted that he should have been allowed to resume
the iwork df PD Collector at least after he submitted a
letigr dated 7-3-1996 along with the medical certificate,
genpinenebs of which is yet to be chailenged by the
magagemeft. Learned counsel submitted that the gbove
saic{ Pragathi Scheme in the very words of the management
wittjess is btill in existence and therefore, it would be in
the interestiof justice and equity if the first party is allowed
to continuekhe work of pigmy agent with the management
braﬁch at {Gulbarga along with other consequential
bengfits, | ' :

i

i 8. Therefore, in the light of the above, the points
of réference to be determined by this tribunal would be
‘whéther the first party is entitled to the relief of incentive
comjnissioy), conveyance allowance and gratuity to him
as ppr the decision of their Lordship of Supreme Court
datefl 13-02-2001 along with the relief of reinstatement.”

H

. 9. Naw, coming to the question of the above said
bendfits which could have been extended to the first party,
if hf could establish before this tribunal that the
manjagemgnt terminated his services or refused
employmeni to him illegally in viclation of the provisions
of the ID Akt. In the instant case both the first party as
wellias the fnanagement are to be blamed for the state of
affaifs and the situation created. Here is the case where
stopped warking as pigmy agent not doing
the work of gleposit collection foz about a period of 3 years
betwgen 1991 and 1994 without any intimation to the
. He, for the first time, comes forward along
| tion dated 7-11-1994 secking permission of
the management to resume the above said job of pigmy
agent on the ground that he was not keeping well for about
a period of 3 years carlier to that, He did not submit any
medigal certificate to justify his absence from the job of
collegtion ofthe deposits. Once again the first party comes
out with a leficr dated 7-03-1996 with a medical certificate
to shpw that he was suffering from ill health for the
aforesaid period of 3 years during which period he did
not collect the deposits. Therefore, the conduct of the first
party'as to te seen from the above said activities would
tell the tale E‘)on the fact that he did not do the job of the

colledtion of the deposits for the afotesaid period of 3 years
for ng good geasons as otherwise he could have produced
the miedical kertificate along with his application dated
7-11-1994 itsclf, marked at Ex. M5 before this tribunal.
The [het that he produced medical certificate after about
a period of more than 15 to 16 months from the date of
his edrlier application would make it abundantly clear
that His expl%.nation or stand taken by him that he was

not kéeping well during the said period was not based

upon the truth and the same time the management also
cannot be let scot free for the latches committed by it in
not calling upon the first party either by way of call notice
or by way of show cause notice for his alleged absence
from the work. Absolutely no action was taken by the
management against the first party at any point of time
during the aforesaid period or subsequent thereto.
Therefore, here is the case where both the parties have
not acted in terms of the above said agreement at Ex. M1
entered into between them. That apart, when the first party
admittedly did not work with the management for the
period in question, question of extending benefits of
Incentive Commission, Conveyance Allowance and
Gratuity to him from the date he remained absent from
work till t0 daie never arose. Now the only question t0
be considered would be “whether he can be given the relicf
of reinstatement to do the fob of pigmy collector itself
under the facts and circumstances of the case’. As noted
abave, the management witness, MW1 has admitted that.
the above said Pragathi Scheme is still in existence. It
has also come in evidence that the other PD collector who
was working along with the first party is no more in the
service of the management branch, he being removed from
service for misappropriation of the funds belonging to
the management branch. Therefore, when the scheme is
still in existence and the job of the pigmy agent is still
available with the inanagement branch, it will be in the
interest of justice and equity to restore the services of the
first party as a PID collector, which services he was
rendering before he stopped doing the work of collection
some where in the year 1991. Hence the following
award :

AWARD

The management is directed to restore the services
of the first party as a PD collector without paying
him any benefits as against Incentive Commission.
Conveyance Aliowance and Gratuity etc. No costs.

(Dictated to PA, transcribed by her, corrected and
signed by me onl6th April, 2008).

AR. SIDDIQUI, Presiding Officer
¢ feeel, 13 W, 2008
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New Dethi, the 13th May, 2008
5.0. 1310.—In pursuance -of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. 270/
2006) of the Central Government Industrial Tribunal-cum-
Labour Court, Ernakulam as shown in the Annexure, in
the Industrial Dispute between the management of
Federal Bank Lid., and their workman, which was received
by the Central Government on 13-05-2008. :

[No: L-12011/12/1994-IR (B-I)]
N.S. BORA, Desk Officer

ANNEXURE
IN THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, ERNAKULAM

PRESENT . ‘

Shri PL. Norbert, B. A, LL.‘B., Presiding Officer
Friday the 25th day of April, 2008/5th Vaisakha 1930)
LD. No. 270 of 2006
(L.D. 39/95 of Labour Court,_Emakulam)

. The General Secretary,
Federal Bank Staff Union,
No. 2, Champion Building,
Bank Junction,
Alwaye-683 101

By : Adv. Sri A.B. Shenoy

: The Chairman,
Federal Bank Ltd., .
Head Office, Alwaye-683 101

By Adv. M/s. B.S. Krishnan
‘ Alssociates

This case coming up in Adalath on 25-04-2008,
this Tribunal-cum-Labour Court on the same day passed
the following. '

Union

Management

AWARD

This is a reference made under ScctionlO(.l)(d) of
Industrial Dispute Act for absorption of temporary
subordinate employees in permanent vacancies.

2. When the matter came up for consideration
parties suggested for a settlement. Accordingly the
reference was taken up in Adalath and negotiated. The
request of the union was that the temperary employees
who are-now out ef service should get an opportunity to
apply for the permanent posts which are notified to be
filled up by recruitment, The management agreed that
this grievance of the union can be met by publishing a
copy of notification of recruitment in respective Regional
Offices of the bank. This was acceptable to the union and

Counsel for Petitioner

they expressed their willingness not to proceed further
with the dispute. A separate memoranduin of settlement

was signed by the parties.

In the result, an award is passed in terms of the
settlement which is appended to the award. '

' The award will come into force one month after its
publication in the official gazette, -

Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the 25th
day of April, 2008

P L. NORBERT, Presiding Officer
APPENDIX—NIL .

IN THE CGIT-CUM-LABOUR COURT,
"ERNAKULAM

ID No. 270 of 2006

The union suggested that there should be some mode
of letting the union know about the recruitment being
conducted by the bank. In response the management
agreed that a copy of notification of recruitment published
inbranches will also be published in respective Regional
Offices of the bank so that union can take note of it.
This is acceptable to the union on these terms the parties
agree. In view of this agreement the umion does not want
to proceed with the dispute.

Dated this 25th day of April, 2008.
Sd/-
Petitioner/Union : Shaju Antony
Sd{—'
Respondent/Management
' Sd/-
Counsel for Respondent
_ Mediator
¢ fweft, 13 W, 2008
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[€. T@-12012/113/2007-3T¢ &1 (at=1) ]
T.UE. 31, T Hivmd
New Delhi, the 13th May, 2008

S.0. 1311.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 8/2007)
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of the Cedtral Government Industrial Tribunal-cum-
Labour Court, Pune as shown in the Annexure, in the
Industrial Dispute between the management of Sangli
Barik Ltd., and their workmen, which was received by
the Centra) Government on 13-05-2008.

[No. L-12012/113/2007-IR (B-)]
: N.S. BORA, Desk Officer

| ANNEXURE
IBEFQRE SHRI S.M. KOLHE, INDUSTRIAL

i

| TRIBUNAL, PUNE

' Reference (IT) No. 8 of 2007
Befween i
+ Sangli Bank Ltd.

Rajwada Chowk,
Sangli

[

.. First Party
AND

* Sangli Bank Karmachari Sanghatana
< 185 Shaniwar Peth

Pune-411 030 . Second Party

: Demand in respect of pay-scale of

Injthe m*itter of
l ‘ Shri M.L. Gambhire

Appearahces ¢ Shri Gumaste, Advocate for
: First Party
Shri R.P. Shaligram, Advocate

for Second Party
AWARD
Dated 2-4-2008 -

1. By way of this reference, award was sought on
the point as to whether action of first party bank in
reducingithe pay-scale of second party employee is legal
and justifiable.

2. Second party employee has submitted purshis
vide Exh. U-5 and sought the withdrawal of the dispute.
Second party admits before me that he does not want to
ptoceed pwith the present matter. He sought permission
for withlﬂrawal. Advocate for the second party 1s also
present hefore me, 1 granted the permission o the second
party to withdraw the dispute.

2. In the result, 1 dispose of the reference and pass
the following award.

-AWARD
1.. Reference stands disposed of as withdrawn,
3.«; Award be prepared accordingly.

Pune - S.M. KOLHE, Industrial Tribunal -
Date : 2-4-2008 ‘

% faeelt, 14 73, 2008

L. 3. 1312, —3fenfies fong sifufam, 1947 (1947
i 14) T 4R 17 9 SO0 H, FHT TR 6, 9, €7,
B, % TR ¥ Hoag Priem] SR 9% FHER 3 A,
Ty # e i e § FiE TR st
sfeproy s =raer |, 11, 7 faeet % e (Hes] He
90/1997) 1 UHIYE widl §, W FRT wERE
14-5-2008 1 W B3 A1)

[H. TE-42012/80/96- 3% AR (€17) |
T THE A, e eaftrmd
New Delhi, the 14th May, 2008
S.0. 1312.—In pursuance of Section 17 of the
Industrial Dispultes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 90/
1997 of the Central Government Industrial Tribunal-cum-
Labour Court, No-1I, New Delhi as shown in the
Annexure, in the Industrial Dispute between the
employers in relaiion to the management of CPW.D. and
their workman, which was received by the Central
Government on 14-5-2008.
[No. L-42012/80/96-IR (DU)|
NANDAN SINGH BORA, Desk Officer
ANNEXURE .
BEFORE THE PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL CUM LABOUR COURT-I],
NEW DELHI
PRESENT :
R. N. Rai, Presiding Officer
LD. No. 90/1997
IN THE MATTER OF : ‘
Sh. Ali Hasan,
C/o CPWD Karamchari Union (Regd.)
Plot No. 1, Aram Bagh,
Near Udasin Mandir,
Paharganj, New Delhi
Lersus

. Claimant

The Executive Engineer,

CPWD, Parliament Works Division-1,
LP. Bhawan, New Delhi.

The Superintendent Engmeer
Co-ordinator, CPWD (Elect.),
I.P. Bhawan,

New Delhi .. Respondents
AWARD

The Ministry of Labour by its letter No. L-42012/

- 80/96-IR(DU) Central Government Dt. 24/25-6-1997 has

referred the following point for adjudication :
The point runs as hereunder . —

“Whether the action of the management of CPWD
(Executive Engineer), Parliament Works Division,
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New Delhi in not regularizing the services of
Sh. Ali Hasan, Fitter w.e.f. 10-8-1990 is justified ?
If not to what relief to the workman concerned is
entitled 77

The case of the workman is that he was inducted in
the department in the capacity of Fitter on 10-8-1990.
Since then he is working in the department to the
satisfaction of his superiors persistently. At present he is
under the control and supervision of the Executive
Engineer, Parliament Works Division-I, Delhi.

That the workman has compieted 240 days in every
year of his engagement. He descrves regularization.

The case of the management is that the workman
was not engaged by the department as a government
servant. He was engaged on the basis of contract on work
order for attending day to day complaints of the fitter in
North Avenue, New Delhi. As such his regularization as
WC Fitter does not aris¢, as the management was not
bound to regularize the contractor.

That the question of completing 240 days in each
year since 1990 does not arise because Sh. Ali Hasan was
engaged on contract basis vide work order No. 14/90 dated
10-8-1990 for attending day to day complaints of fitter in
North Avenue. He was notengaged on muster-roll, so the
question of completing 240 days in each year since 1990
is meaningless. ° '

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken,

Heard argument from both the sides and perused
the papers on the record.

From perusal of the pleadings of the pasties the '

following issues arise for adjudication :

1. Whether the workman applicant has
completed 240 days work during the tenure
of his employment and whether there is
employer and employee relationship between
the management and the workman ?

2. Whether the claimant is workman in view of
Section 2(s) of the ID Act, 1947 ?

3. Whether the claimant is entitled to

regularization ?

4, Whether the workmen applicant is entitled to
Equal Pay for Equal Work 2.

5. To what relicf the workhm is entitled ?

ISSUE NO. 1

It was submitted from the side of the workman that
he was engaged on 10-8-1990 and he is still working in
the department on work order basis. He works under the
control and direction of the management. The
management assigns the duties to the workman as regulat
employees.

It was submitted from the side of the management
that the workman was an. independent contractor. He
discharged the duties as per the terms of the contract.
The management has not denied that the workman did
not perform 240 days work from the date of his initial
engagement, The workman is still discharging his duties.

From perusal of these photocopies it becomes quite
obvious that the workman is working under the control
and supervision of the management. The management
has decided what is to be done and how it is to be done,

It is settled law that for perenmal nature of work
engagement of contract labour is prohibited as per Section
10(4) of the CLRA Act, 1970.

In case a workman engaged as contractor worked
under the supervision and control of the management he
becomes an employee of the management.

It has been held in (1992) 4 SCC 118.

. “Regularization—Ad hoc/Temporary govt. employees—

Principles laid down—Those eligible and qualified and
continuing in service satisfactorily for long period have a
right to be considered for regularization—Long
continuance in ic¢ gives rise to a presumption about
need for a regular post—But mere continuance for one
year or so does not in every case raise such a
presumption—Govt. should consider feasibility of
regularization having regard to the particular
circumstances with a posmve approach and an empathy
for the concerned person.”

_It has been held in 1997-AIR SCW Page 430 that
the industrial adjudicator should decide whether there is
valid coniract or it is a mere ruse/camouflage and if it is

- found that the contractor is only a name lender the
~managemeni should be directed to regularize the

workmen, In JT 2003 (1) SC 465—the Hon’ble Supreme
Court has held that industrial adjudication is appropriate
remedy for the alleged contract workers. In (2060) I SCC
126—the Hon’ble Supreme Court has held that there are
multiple pragmatic approach/factors which should be
considered in deciding employer and employce
relationship. According to the criteria there should be
control and integration. The management has doubtless

-control gver the alleged workmen as they worked in the

establishment of the management. They are integrated to
the service of the management. The creation of contract
labour is absolutely sham and camouflage and the
employer cannot be relieved of his liabilities.
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In Po?lock Law of Torts a servant and an
independent|contractor has been defined as under :—

‘The distinction between a servant and an
‘independent contractor has been the subject matter
Eof a latge volume of case-law from which the text-
jbook writers on torts have attempted to lay down
isome general tests.

\For exhmple, in Pollock’s Law of Torts (Pages 62
& 63 lof Pollpck on Torts, 15th Edn.) the distinction has
thus been brgught out :

A master is one who not only prescribes to the
workmgn the end of his work, but directs or at any
imoment may direct the means also, or, as it has
n pyt, retains the power of controlling the work,
servaht is a person subject to the command of his
sterjas to the manner in which he shall do his
-1.. An independent contractor is one who
es to produce a given result but so that in
1 execution of the work is not under the
prder of control of the person for whom he does it,
gnd mdy use his own discretion in things not
specifiad before hand ......... T

In Salthond’s Treatise on the Law of Torts the
distingtion befween a servant and independent contractor
has ban inditated as under :—

¥What then, is the test of this distinction between a
fervant and an independent contractor ? The test is

existence of a right of control gver the agent in
tespect jof the manner in which Mls work is to be
done. A servant is an agent who works under the
supervision and direction of his employer; an
ihdepenfient contractor is one who is his own master.
A serva*t isa person engaged to obey his employer’s
drders ffom time to (ime; an independent contractor
ip a pefson engaged to do certain work, but to
gxercisg his own discretion as to the mode and time
if doing it—he is bound by his contract, but not hy
ﬂis employer’s orders.” '

The test regarding independent contractor and
intermédiarie$ have been laid down in Hussainabhai,
Calicuf V. Thel Alath Factory Thezhilali Union K ozhikode
{(AIR 1978 SC 1410 (3 Judges)} “the true test may, with
brevity] be indicated once again. Where a worker or group
of worl{ers labpurs to produce goods or services and these
goods dr serviges are for the business of another, that other
is, in fact, theil employer. He has economic control over
the workers subsistence, skill, and continued employment.
If he, for any feason, chokes off, the worker is, virtually,
laid off. The presence of intermediate contractors with
whom the workers have immediate or direct relationship
as contract is df no consequence when, on lifting the veil
or looking at the conspectus of factors governing
employment, we discern the naked truth, though draped

in different perfect paper arrangement, that the real
employer is the management, not the immediate
contractor, Myriad devices, half-hidden in fold after fold
of legal form depending on the degree of concealment
needed, the type of industry, the local conditions and the
like may be resorted to when labour legislation casts
welfare obligations on the real employer, based on Articles
38, 39, 42, 43 and 43-A of the Constitution. The Court
must be astute to avoid the mischief and achieve the
purpose of the law and not be misled by the maya of legal

appearances.”

This case law hasbeen affirmed by the Constitution
Bench Judgment in Steel Authority of India.

My attention was drawn to another Constitution
Bench Judgment—Steel Authority of India. It has been
held as under .—

“Where a workman is hired in or in connection with
the work of an establishmient by the principal
employer through a contractor, he merely acts as
an agent so there will be master and servant
relationship between the principal employer and the
workmen. But where a workman is hired in or in
connection with the work of an establishment by a
contractor, either because he has undertaken to
produce a given result for the establishment or
because he supplies workmen for any work of the
establishment, a question miglQC arise whether the
contract is a mere camouflage as in Hussainabhai
Calicut’s case (supra) and in Indian Petrochemicals
Corporation’s case {supra) etc. if the answer is in
the affirmative, the workmen will be in fact an
employee of the principal emplover, but if the answer
is in the negative, the workmen will be a contract
labourer.”

In the instant case the workman has not been hired
in connection with the work of a contractor but he has
been hired by the management for the work of the
respondents. So in the instant case there is contract of
service between the principal employer and the workmen,

The Constitution Bench Judgment of Steel Authority
of India is squarely applicable in the instant case. In J'T
2001 (7) SC 268 it has been held that “121(5) On issuance
of prohibition notification under Section 10(1) of the
CLRA Act prohibiting employment of Contract Labour
or otherwise, in an industriat dispute brought IOC before -
it by any contract labour in regard to conditions of service,
the industrial adjudicator will have to consider the question
whether the contractor has been interposed either on the
ground of having undettaken to produce any given result
for the establishment or for supply of contract labour for
work of the establishment under a genuine contract or is
amere ruse/camouflage to evade compliance with various
beneficial legislations so as to deprive the workers of the
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benefit thereunder. If the contract is found to be not
genuine but a mere camouflage, the so-called contract
labour will have to be treated as employees of the principal
emplayer who shall be directed to regularize the services
of the contract labour in the establishment concerned.” -

It has been held in this case that whether there is

prohibition of contract labour or otherwise the industtial
adjudicator will have to consider the question and in case
the contract appears ruse and camouflage to evade
compliance with various beneficial legislations the so-
called contract labour will have to be treated as the
employee of the principal employer and he shall be
directed to regularize the services of the contract workers.

The workman is still working under the control and
- supervision of the management. He has not been supplied
by any other contractor. There is no contract agreement
as per the provisions of the CLRA Act, 1970. The
workman is performing regular nature of work. He was
engaged by the management and he is working according
to their directions. He received monthly payment from
the management.

In the facts and circumstances of the case there is.

masterand servant relationship between the management
and the workman has completed 240 days in every year
of his employment as per even the admission of MWT in
his cross-examination. Thus, he has served the
management for 240 days every year during the tenure of
his émployment. There is master and servant relationship
" between the management and the workmen.

This issue is depided accordingly.
ISSUE NO. 2

It was submitted from.the side of the management.
that the workman is an independent contractor.

My attention was drawn to the judgment of Hon’ble
Delhi High Court WP(C) No. 7032 of 2005. The Hon’ble
Court has placed the reliance on the circular dated
20-3-1993. The workmen worked under the direction of
the Engineer Incharge. In the above circular the
management directed the authorities of CPWD to send
the list of such daily rated muster roll workers engaged
on hand receipt or work order or any other basis defining
the existing government instructions ensuring inter alia
termination of services of all such workers who have not
completed 240 days services in two consecutive years.
The probable demand requiring appointment of such
workers may also be intimated to this Directorate. As such
in the circular of 1993 a complete ban was imposed on
engagement of workmen on work order or hand receipt
and it was also directed that the list of those workers who
have completed 240 days of services should also be
intimated to the Directorate. The Hon’ble High Court
held that the workers engaged on work order basis shall

also be daily rated workers and provisions of ‘.Section'
25<F of the ID Act, 1947 would be attracted.

The claimant has been continvously engaged on
work order basis. He worked under the direction of the
management. The manageméht decided what was to be
done and how was it to be done. The time and mode of
work was decided by the management.

In the circumstances these claimant is a workman

“in view of Section 2 (s) of the ID Act, 1947.

This issue is decided accordingly.
ISSUE NO. 3

It was submitted from the side of the management
that the Hon’ble Apex Court in 2006 (4) Scale has put
down a complete ban on regularization and reinstatement.
The Hon'’ble Apex Court has held that employment can
only be made on the basis of procedure established in that

*behalf envisaged by the Constitution. Equality of

opportunity is the hallmark and the Constitution enshrines
affirmative action to ensure that unequals are not treated
"equals. So public employment should be in terms of
constitutional scheme.

It was further submitted that the Constitution Bench

-Judgment has afforded a right according to which the

government is not precluded from making temporary
appointments or engaging workers on daily wages.

The Government has got no licence to make always
appointmient of daily wagers and to continue them for life
time. Fixed term tenure apppmtments and temporary
appointments cannot be the rule of public employment.
At the time of making temporary appointments Articles
14, 16, 21, 23, 226 & 309 are infringed. There is no
constitutional mandate that the government is at liberty
to go on giving fixed term appointments for the entire

. tenure of service of an employee

. The Govemment or Publlc Sector umts cannot
continue incessantly to give temporary and fixed term
appointments again and again. Since fixed term
appointments and temporary appointments are not
governed by any constitutional scheme, such
discrimination will amount to vicions discretion. The
Government of Public-Sector unit will go on resorting to
the method of pick and choose policy and give temporary
and ad hoc appointments to their favorites and thus the
principles of equality enshrined in the constitution will
be given a go bye. Such is not the intent of the Hon’ble
Apex Court. However, in this judgment the provisions of
the ID Act governing the services of the workman have
not been declared unconstitutional. Reinstatement is the
remedy provided in the ID Act for breach of several
provisions enumerated therein or for breach of service
mies provided in various labour welfare legislations.
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. In the instant case the management has not denied
that the warkman is still working as fitter. The workman
was initiaily engaged on 10-8-1990 and he has been
confinued kill now on work order basis as fitter though
payment tg the workman is made on monthly basis. The
workman| has worked for long 18 years and the
mahagemdnt has not still regularized the workman.

. Tt has been held in Constitytion Bench Judgement
in Uma Dévi’s case that in case a workman has worked
for 10 yedrs without the orders of a court and against
saq’ctione{l post the government should consider the
feaibility of regularization of-such a workman.

In the instant case the workman has been working
coptinuopsly for 18 years under the control and
sugervision of the management. In case he is working for
18 Jyears if cannot be said that there is no post. The post
is greated pn the basis of volume of work. This workman
hag workefl for 18 years and the management cannot say
that there fs no post. y

: Nevs} posts have been created by the management
and those jposts are still vacant. The workman has been
coitinued on the work order basis to evade the provisions
of the ID Act, 1947. The workman deserves regularization
afer 10 years of his continuous service i.e. from
10}8-200[5 and he is entitled to equal pay for equal work
from the date of his regularization.

Thi$ issue is decided accordingly.
ISSUE NOD. 4

It whs submitted from the side of the workman that
in view of| 1966 LLJ 134, AIR 1991 page 173 and in view
of Directive Principles of State policy has confirmed in
Ariicle 30(d) of the Constitution a casual workman cannot
be.denied| the same salary of Class-IV employees when
théy perftirmed the same duties on regular basis. There
should be equal pay for equal work and it should be treated
as/a fundgmental right in service jurisprudence.

Im:hs been held in (2003) 6 SCC 123 as under :—

“Th:e principle of ‘equal pay for equal work’ is not
alwhys easy to apply. There arc inherent difficulties
in ¢omparing and evaluating the work done by
diffprenl persons in different organizations, or even
in {he same organization. It is a concept which
reqpires for its applicability complete and wholesale
identity between a group.of employees claiming
ideptical pay scales and the other group of employees
whp have already earned such pay scales. The
problem about equal pay cannot always be translated
int¢ a mathematical formula.”

~ It i$ obvious from the judgment that the principles
oflequal ﬂay for equal work cannot be applied everywhere.
Al daily wager holds no post, Scale of pay is attached to a
définite dost. This workman was not holding any definite

post, so he cannot be compared with the regular and
permanent staff for equal pay and allowances.

It has been further held in (2003) I SCC 230 as
under :—

“Equal pay for equal work—applicability of the
principle of, held, depends not only on the nature
or volume of work but also on the qualitative
difference in reliability and responsibilities as well—
Even in case of same functions, responsibilities do
make areal and substantial difference—1t is for the
claimant of parity to substantiate a clear-cut basis
of equivalence and a resultant hostile
discrimination—In absence of requisite
substantiating material, High Court erred in
granting the NMR workers/daily wagers/casual
workers parity in pay with the regularly employed
staff merely on presumption of equality of the nature
of work—However, such workers, held, entitled to
payment of prescribed mininim wages.”

It has been held in this case that equal pay for equal
work would depend upon not only the nature or the volume
of work but also on the qualitative difference as regards
reliability and responsibilities though the functions may
be the same.

The workman is still working with the management

since last 18 years, so he is entitled to Equal pay for Equal -

work.
This issue is decided accordingly.
ISSUE NO. 5§

From perusal of the findings of the other issues it
becomes quite obvious that the workman was engaged
on work order basis since 10-8-1990 and he is being still
continued on the basis of work order. It has been held
that the contract of work order is sham and ruse. The
management is paying monthly wages to the workman
foralmost 18 years. The workman deserves regularization
after 10 years of his initial engagement i.e. 10-8-2000
and he is entitled to equal pay for equal work from
10-8-2000.

This issue is decided accordingly.
The reference is replied thus :—

The action of the management of CPWD (Executive
Engincer), Parliament Works Division, New Delhi
in not regularizing the services of Sh. Ali Hasan,
Fitter w.e f 10-8-19901s not justified. The workman
is entitled to regularization and equal pay for equal
work from 10-8-2000. The management should
regularize the workman w.e.f. 10-8-2000 and pay
him all the wages of regular employee within two
months from the date of the publication of the award.

The award is given accordingly.
Date : 9-5-2008 R. N. RAI Presiding Officer
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New Delhi, the 14th May, 2008

S.0. 1313.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. 180/

97) of the Centrat Government Industrial Tribunal-cem-
Labour Court, NoII, New Delhi as shown in the Annexure,

in the Iridustrial Dispute between the_employers inrelation

to the management of C.P.W.D. and their workman, which
was received by the Central Government on 14-5-2008.

' [No. L-42012/184/96-IR (DUY]
NANDAN SINGH BORA, Desk Officer

ANNEXURE
BEFORE THE PRESIDING OFFICER :
CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT-I],
NEW DELHI

R. N. Rai, Presiding Oﬁiger
LD. No. 180/1997
IN THE MATTER OF :

Sh. Gurucharan, :

C/o CPWD Mazdoor Union,
E-26 (OId Qtr.) Raja Bazar,
Baba Kharak Singh Marg,
New Delhi-110.001.

VERSUS

The Executive Engineer,
“§” Division, CPWD, East Block,
R. K. Puram, New Delhi.

AWARD

The Ministry of Labour by its letter No. L-42012/
184/96-IR(DU) Central Government dt. 24-10-1997 has
referred the following point for adjudication : -

—Respondents

The point runs as hereunder :—

“Whether the action of the management of the
management of Executive Engineer “S” Division
interminating the services of Sh. Gurucharan we.f.
19-2-1996 and not regularizing his services in the

1938 GI/08—31

—Claimant

pay scale of Rs. 950—1500 is Just fair and legal 7
If not, what relief the workman is entitled to 7”

The case of the workman is that he was engaged by
“I” Division.initially for the- work.of sewerman on daily
rated and called work order we.f 1-2- 1988 and worked
continuously upto 18-2-1996.

That the services of the workman were terminated
we.f 19-2-1996 with verbal order. The workman was not

paid equal pay for equal work.

The case of the management is that the workman
was never engaged in the department as sewerman. He
worked as a contractor under “J” Division and executed

‘the work himself for cleaning and sewer drainage etc. in

Sector 3, R. K. Puram, Inquiry. He was engaged on work
order so he cannot claim regularization. He was only a
contractor so Section 25F of the ID Act, 1947 is not
applicable in termination of his services.

He was a contractor and not 2 workman so he is not
entitled to permanent status after completion of 90 days
service. The work order was issued for a particular period.

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim

_statement and has denied most of the paras of the written

statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken,

" Heard argument from both the sides and perused
the papers on the record.

From perusal of the pleadings of the parties the
following issues arise for adjudication :

1. Whether the workman applicant has
completed 240 days work during the tenure
of his employment and whether there is
employer and employee relationship between

- the management and the workman ?

.2, Whether the claimant is workman in view of
Section 2(s) of the ID Act, 1947 ?
3. Whether the claimant is entitled to
reinstatement/compensation ?

4. Whether the workmen applicant is entitled to
Equal Pay for Equal Work ?

5. To what amount of back wages the workman
is entitled ?

6. To what rehef the workman is enntled ?
ISSUE NO.1

The management has examined Executive Enginecr
and he has stated in his cross-examination that the
attendance of the workman was regularly marked by the
Junior Engineer of the department.
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The workman has filed photocopies of attendance
sheets. These photocopy attendance sheets have been
certified byl the Executive Engineer. Thus, it is admitted
to the mapagement that the workman has worked
contmuously for the period alleged and he has completed
240 days all the years of his employment.

' From perusal of these photocopies it becomes quite
obvious thit the workman has worked under the control
and supervision of the management. The management
has| dec1de§l what is to be done and how it is 10 be done.

It is kettled law that for perennial nature of work
engpgement of contract labour is prohibited as per Section
10(#) of the CLRA Act, 1970.

In 'caise a workman engaged as contractor, worked
unqer the supervision and contro! of the management he
becomes ag employee of the management,

It has been held in (1992) 4 SCC 118.
“Regularization—Ad hoc/Temporary govt. employces—
Prifpcipl:sjaid down--—Those eligible and qualified and
oont_lmum in service satisfactorily for long period have a
right to be considered for regularization—Long
oon:tmuanﬁe in service gives rise to a presumption about
neeqt for alregular post—But mere continuance for onc
year or so does not in every case raise such a
prekumption—Govt. should consider feasibility of
regularization having regard to the particular
cirarmstarices with a positive approach and an empathy
for the concerned person.”

It has been held in 1997 AIR SCW Page 430 that
the mdusnial ad_]udlcator should decide whether there is
valid contrict or it is a mere ruse/camouflage and if it is
found thaf the contractor is only a name lender the
management should be directed to regularize the
workmen. [n JT 2003 (1) SC 465—the Hon'ble Supreme
Court has #eld that industrial adjudication.is appropriate
remedy forlthe alleged contract workers. In(2000) [ SCC
126—the Hon'ble Supreme Court has held that there are
multiple pkagmati¢ approach/factors which should be
considered in deciding employer and employee
relationship. According to the criteria there should be
control and integration. The management has doubtless
control ovqr the alleged workmen as they worked in the
establishment of the management. They are integrated to
the servicei of the management. The creation of contract
labour is hbsolutely sham and camouflage and the
employer dannot be relieved of his liabilities.

In Pollock Law of Torts a servant and an
independent contractor has been defined as under . —

The:distinction between a servant and an
independent contractor has been the subject matter
of 2 Erge volume of case-law from which the text-
book: writers on torts have attempted to lay down
some general tests

For example, in Pollock’s Law of Torts, (Pages 62
& 63 of Pollock on Torts, 15th Edn.) the distinction has
thus been brought out :

“A master is one who not only prescribes to the
workman the end of his work, but directs or at any
moment may direct the means also, or, as it has
been put, retains the power of controlling the work,
a servant is a person subject to the command of his
master as to the manner in which he shall do his
work .... . An independent contractor is one who
undertakes to produce a given result but so that in
the actual execution of the work is not under the
order or centrol of the person for whom he does 1,
and may use his own discretion in things not
specified before hand ......... Y

In Saimond’s Treatise on the Law of Torts the
distinction between a servant and independent contractor
has been indicated as under :—

“What then, is the test of this distinction between a

“servant and an independent contractor . The testis
the existence of a right of control over the agent in
respect of the manner in which his work is to be
done. A servant is an agent who works under the
supervision and direction of his employer; an
independent contractor is one who is his own master,
A servant is a person engaged to obey his employver's
orders from time to time; an independent contractor
is a person engaged lo do certain work, bui to
exercise his own discretion as to the mode and time
of doing it—-he is bound by his contract, bul not by
his employer’s orders.”

The test regarding independent contractor and
intermediaries have been laid down in Hussainabhai.
Calicut vrs. The Alath Factory Thezhilali Union
Kozhikode [AIR 1978 SC 1410 (3 Judges)] “the true test
may, with brevity, be indicated once again. Where a worker
or group of workers labours (o produce goods or services
and these goods or services are for (he business of another,
that other is, in fact, the employer. He has economic control
over the workers subsistence, skill, and continued
employment. If he, for any reason, chokes off, the worker
is, virtually, laid off. The presence of intermediate
contractors with whom the workers have immediate or
direct relationship as contract is of no consequence when,
on lifting the veil or looking at the conspectus of lactors
governing empioyment, we discern the naked truth,
though draped indifferent perfect paper arrangement. that
the rcal employer is the management, not the immediate
contractor. Myriad devices, half-hidden in fold after fold
of legal form depending on the degree of concealment
needed, the type of indsutry, the local conditions and the
like may be resorted to when labour legislation casts
welfare obligations on the real emplover, based on Articles
38, 39, 42, 43 and 43-A of the Constitution. The Court
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must be astute to avoid the mischief and achieve the
purpose of the law and not be mlsled by the maya of legal
appearances.”

This case law has been affirmed by the Constitution
Bench Judgment in Steel Authority of India.

My attention was drawn to another Constitution
Bench Judgment—=Steel Authority of India. It has been
held as under :— ' )

“Where a workman is hired in or in connection with
the work of an establishment by the principal
employer through a contractor, he merely acts as
an agent so there will be master and servant
relationship between the principal employer and the
workmen. But where a workman is hired in or in
connection with the work of an establishment by a
contractor, either because he has undertaken to
produce a given result for the establishment or
because he supplies workmen for any work of the
establishment, a question mig IOC arise whether
the contract is 2 mere camouflage as in Hussainabhai
Calicut’s case (supra) and in Indian Petrochemicals
Corporation’s case (supra) etc, if the answer is in
the affirmative, the workmen will be in fact an
employee of the principal employer, but if the answer
is in the negative, the workman will be a contract
labowrer.”

In the instant case the workman has not been hired
in connection with the work of a contractor but he has
been hired by the management for the work of the
responderits. So in the instant case there is contract of
service between the principal employer and the workmen.

The Constitution Bench Judgment of Steel Authority
of India is squarely applicable in the instant case. In JT
2001 (7) SC 268 it has been held that “121(5) on issuance

of prohibition notification under Section 10(1) of the

CLRA Act prohibiting employment of Contract Labour
or otherwise, in an industrial dispute brought I0C before
it by any contract labour in regard to conditions of service,
the industrial adjudicator will have to consider the question
whether the contractor has been interposed either on the
ground of having undertaken to produce any given result
for the establishment or for supply of contract labour for
work of the establishment under a genuine contract or is
a mere ruse/camouflage to evade compliance with various
beneficial legislations so as to deprive the workers of the
benefit thereunder. If the ¢ontract is found to be not

genuine but 2 mere camouflage, the so-called contract:

labour will have to be treated as employees of the principal
employer who shall be directed to regularize the services
of the contract labour in the establishment concern

It has been held in this case that whether there is
prohibition of contract labour or otherwise the industrial
adjudicator will have to consider the question and in case

. the contract appears ruse and camouflage to evade

compliance with various beneficial legislations the so
called contract labour will-have to be treated as the:
employee of the principal employer and he shall be
directed to regularize the services of the contract workers.

The workman has worked under the control and
supervision of the managemenit. He has not been supplied
by any other contractor. There is no contract agrecment
as per the provisions of the CLRA Act, 1970. The
workman performed regular nature of work. He was
engaged by the management and he worked according to
their directions. He received monthly payment from the
management.

In the facts and circumstances of the case there is
master and servant relationship between the management
and the workman and the workman has completed 240
days in every year of their employment as per even the

 admission of MW in his cross-examination. Thus, he

has served the management for 240 days every year during
the temure of his employment. There is master and servant

 relationship between the management and the workmen.

This issue is decided accordingly.

ISSUE NO. 2

f

It was submitted from the side of the management
that the workman is an independent contractors

My attention was drawn to the Judgment of Hon’ble
Delhi High Court WP(C) No. 7032 of 2005. The Hon'ble
Court has placed the reliance on the circular dated
20-3-1993. The workmen under the direction of the
Engineer Incharge. In the above circular the management
directed the authorities of CPWD to send the list of such
daily rated muster roll workers engaged on hand receipt
or work order or ahy other basis defining the existing
government ihstructions ensuring inter-alia termination
of services of all such workers who have not completed
240 days services in two consecutive years. The probable
demand requiring appointment of such workers may also
be intimated to this Directorate. As such in the circular of
1993 a complete ban was imposed on engagement of
workmen on work order or hand receipt and it was also
directed that the list of those workers who have completed
240 days of services should also be intimated to the

"Directorate. The Hon ble High Court held that the workers:

engaged on work order basis shall also be daily rated
workers and provisions of Section 25-F of the ID Act,
1947 would be attracted.

The claimant has been continuously engaged on
work order basis. He worked under the direction of the
management. The management decided what was to be
done and how was it to be done. The time and mode of -
work was decided by the management.
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In the circumstances these claimant is a workman
in view df Section 2 (s) of the ID Act, 1947.

Thﬁs issue is decided accordingly.
ISSUE NO. 3

It was submitted from the side of the management
that even if it is found that there is direct relation of
employer and employee the workman may be given
cpmpengation in lieu of reinstatement.

i It was submitted from the side of the workman that
cpmpengation is payable in cases where an undertaking
e sick or it has been closed or it is in economic
s not been established that the respondent is in

ic loss and it is a sick Industry.

I9ss. It
etono

MA{ attention was drawn by the Ld, Counsel of the
WOrkmah to 2000 LLR 523 State of UP and Rajender
Singh. The Hon’ble Apex Court ordered for reinstatement
with ful] back wages as the services of the daily wager
cieaner ho worked for 4 years was dispensed with without
fqllown the procedure for retrenchment. In the instant
chse als¢ no retrenchment cornpensation has been paid.

It has been held in 1978 Lab IC 1668 that in case
sgrvnce ¢f a workman is terminated illegally the normal
title is t¢ reinstate him w1th full back wages.

My attention was further drawn to AIR 2002 SC
11313 The Hon’ble Supreme Court has held that daily

wager é;ven if serving for a -short period should be
reinstatdd.

. Ttwas submitted from the side of the workman that
ip the ipstant case Sections 25 F, G of the ID Act are
gitracted. In Section 25 of the ID Act it has been provided
that if 4 workman has performed. 240 days work and if
the work is of continuous and regular nature he should be
given p.';/ in lieu of notice and retrenchment compensation.

~ It/has been held by the Hon’ble Apex Court that
there ig no cessation of service in case provisions of
$ection|25 F are not complied. In the instant case no
_dompenkation has been paid to the workman.

Iri case a workman has worked for 240 days in a

year and the work is of continuous and regular nature he-

should fbe paid retrenchment compensation. In case
fetrenchment compensation is not paid Section 25 F of
the ID [Act is attracted. There is no cessation of his
serviced. He is deemed continued in service in the eye of
law. In éase there is breach of Section 25 F the service is
continyed and reinstatement follows as a natural
¢onsequence.

ID Act, 1947 has been enacted to safeguard the
inleresﬂg of the workmen belonging to poor segment of
society! It appears that legislature wanted that such

workmen should not be harassed un-necessarily so Section
25 F, U, T and Clause 10 of Vth Schedule have been
enacted. The objects and reasons of ID Act, 1947 shows
that the respondent should not be permitted to indulge in
any unfair labour practice. The workmen should not be
engaged for years and then they should be removed all of
asudden. There is provision of retrenchment compensation
for his removal. Retrenchment compensation is for
compensating him otherwise so that he can survive long
interregnum of unemployment. In the instant case no
retrenchment comnpensation has been paid.

It was submitted from the side of the management
that the Hon’ble Apex Court in 2006 (4) Scale has put
down a complete ban on regularization and reinstatement.
The Hon’ble Apex Court has held that employment can
only be made on the basis of procedure established in that
behalf envisaged by the Constitution. Equality of
opportunity is the hallmark and the Constitution enshrines

" affirmative action to ensure that unequals are not treated

equals. So public employment should be in terms of
constitutional scheme,

It was further submitted that the Constitution Bench
Judgment has afforded a right according to which the
government is not precluded from making temporary
appointments or engaging workers on daily wages.

The Government has got no licence to make always
appointment of daily wagers and to continue them for life
time. Fixed term tenure appointmetns and lemporary
appointments cannot be the rule of public employment.
At the time of making temporary appointments Articles
14, 16, 21, 23, 226 & 309 are infringed. Therc is no
constitutional mandate that the government is at liberty
to go on giving fixed term appointments for the entire
tenure of service of an employee.

The Government or Public Sector units cannot
continue incessantly to give temporary and fixed term
appoeintments again and again. Since fixed term
appointments and temporary appointments are not
governed by any constitutional scheme, such
discrimination will amount te vicious discretion. The
Government of Public Sector unit will go on resorting to
the method of pick and choose policy and give temporary
and ad hoc appointments te their favourites and thus the
principles of equality enshrined in the constitution will
be given a go bye. Such is not the intent of the Hon'ble
Apex Court. However, in this judgment the provisions of
the ID Act governing the services of the workman have
not been declared unconstitutional. Reinstatement is the
remedy provided in the ID Act for breach of scveral
provisions enumerated therein or for breach of service
rules provided in various labour welfare legislations.

A three Judges bench of the Hon'ble Apex Court
has held in 1993—II—LL] that termination of services
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affects the livelihood of not only of the employee but also
of the dependents. So in case of illegal termination of
service the workman should be reinstated.

It was submitted from the side of the management
that the appointment of the workman is not in terms of
statutory rules. The management is still engaging casual
labours. There are statutory rules for engagement of casual
labours and they are given temporary status after
sometime, it cannot be said that the management is not
still engaging casual labours. There is rule for engagement
of casual labours in CPWD. '

There is no delay in raising the dispute. There is
still work of casual labours with the management. The
management has not denied that there is no work for
casual labours. This workman has worked for two years
as casual labour under the control and supervision of the
management: Such type of work is still being carried out
by the management. So the case law cited above is not
applicable in the facts and circumstances of the case.

Reinstatement should not be misconceived as
regularization. By the order of reinstatement the status
" quo ante of the workman is restored. He is given back
wages in order to compensate him for his illegal
disengagement. This is a special remedy provided in ID
Act and it has not been annulled and ‘set aside by any
judgment of the Hon’ble Apex Court. The provisions of
the ID Act are still constltutlonal and they are to be glven
effeet too. -

In case the workman is reinstated with back wages
the respondents have every right, after payment of back
wages and reinstatement, to refrench him validly following
the principles of first come last go so that Section 25 G
& H of the ID Act are not violated.

It has been held in 2008 Lab IC page 783 by the
Hon’ble Apex Court that reinstatement does not mean
confirmation. Reinstatement of daily wager found iliegal.
Direction given for his reinstatement being final such
order would not necessarily entltle him to claim benefits
of permanency.

In view of the judgement of the Hon’ble Apex
Court reinstatement does not imply confirmation/
absorption or making permanent, The management cannot
disengage a workman and take another workman at his

place as it would infringe the provisions of Section 25G

& H of the ID Act, 1947. In the circumstances,
management should reinstate this workman as casual
labour. In case there is no job, the management should

take action keeping in view Section 25 G & Hof the ID

Act, 1947,

This issue is decided accordingly.

ISSUE NO. 4

It was submitted from the side of the workman that
in view of 1966 LLJ 134, AIR 1991 page 173 and in view
of Directive Principles of State policy has confirmed in
Axticle 30(d) of the Constitution a casual workman cannot
be denied the same salary of Class-IV employees when
they performed the same duties on regular basis. There
should b equal pay for equal work and it should be treated

- as a fundamental right in service jurisprudence.

It has been held in (2003) 6 SCC 123 as under :—

The principle of “equal pay for equal work™ is not
always easy to apply. There are inherent difficulties
in comparing and evaluating the work done by
different persons in different organizations, or even
in the same organization. It is a concept which
requires for its applicability completc and wholesale -
identity between a group of employees claiming
identical pay scales and the other group of employees -
who have already earned such pay scales. The
problem about equal pay cannot always b translated
into a mathematical formula,

1t is obvious from the judgment that the principles

* of equal pay for equal work cannot be applied everywhere.

A daily wager holds no post. Scale of payis attached toa
definite post. This workman was not holding any definite
post, so he cannot be compared with the regular and
permanent staff for equal pay and ‘allowances.

It has been further held in (2003) 1 SCC 250 as
under :-— . ' ‘

" “Equal pay for equal work—applicability of the
principle of, held, depends not only on the nature
or volume of work but also on the qualitative
difference in reliability and responsibilities as well—
Ewven in case of same functions, responsibilities do
make areal and substantial difference—It is for the
claimant of parity to substantiate a clear-cut basis
of equivalence and a resultant hostile
discrimination—In absénce of requisite
substantiating material, High Court erred in
granting the NMR workers/daily wagers/casual
workers parity in pay with the regularly employed
staff merely on presumption of equality of the nature
of work—However, such workers, held, entitled to
payment of prescribed minimum wages.”

It has been held in this case that equal pay for equal
work would depend upon not only the nature or the volume
of work but also on the qualitative difference as regards
reliability and responsrlnhucs though the funcuons may
be the same.”

Fhe workman has worked as casual laboﬁrs for
2 -3 years. He is not entitled to Equal Pay for Equal Work.

This issue is decided accordingly.
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ISSUE NO. 5

It was submitted by the management that payment
of full ba¢k wages is not the natural consequence of the
order of discharge or dismissal being set aside. It has been
held in (3003) 6 SCC 141 that it is incumbent upon the
Labour Court to decide the quantum of back wages.

It has been-further held in this case that payment of
bagk wa%fs having discretionary element involived it is to
beldealt with the facts and circumstances of the case. No
definite formula can be evolved.

It hps been further held in this case that payment of
back wages in its entirety is the statutory sanction. In
(203) 4 SCC 27 the Hon’ble Apex Court held that in
vigw of delay in raising the dispute and initiating the
proccedi ps back wages need not be allowed. In the instant
cafe therg is no delay at least on the part of the workman
in ;ralsmg1 the dispute.

In 1978 Lab IC 1968—three Judges Bench of the
Hgn’ble Apex Court held that payament of full back wages
is the flotmal rule. In case services have been iliegally
tetminated either by dismissal or discharge or
regrenchment in such circumstance the workman is
enfitled u) full back wages except to the extent he was
gajnfully Fmployed during the enforced idleness. In the
in#tant the workman was always ready to work but
he: was npt permitted on account of invalid act of the
employer

In ;005 IV AD SC 39—three Judges Bench of the
Hanble Apex Court held that reinstatement with full back
wages is justified. In this casethe workman has performed
mare thak 240 days work and he has been retrenched
without payament of compensation and pay in licu of
nofice.

Theswarkman is a skilled worker, He must be doing
some sort'of work off and on. He is not employed in any
estpbllshrﬁent He has been doing some sort of work for
his own syrvival and for the survival of his family. In the
facts and gircumstances of the case the workman is entitled
to 25% back wages.

Thig issue is decided accordingly.
ISSUE NO. 6

- It bécomes quite obvious from the findings in the
other issues that the workman was cngaged initially on
1-2-1988 and he worked as sewerman on daily rated basis.
Manthly payament of wages has been made to him. He
has worked for almost 8 years continuously. His services
have bedn terminated without payment of any

retrenchment compensation and one month’s pay in licu

of notice. The work still exists. The CPWD is getting the
work of sqwer done on casual basis.

The'workman is not entitled to regularization as he
has not completed 10 years of service in view of Uma

Devi’s case, so he is not entitied to regularization. He is
entitled to reinstatement with 25% back wages.

The reference is rephied thus \—

The action of the management of Exccutive
Engineer “S” Division in terminating the scrvices of Sh.
Gurucharan w.e.f. 19-2-1996 is neither just nor fair nor
legal. The workman does not descrve regularization. He
deserves reinstatcment along with 25% back wages. The
management should reinstate the workman w.c.f.
19-2-1996 along with 25% back wages within two months
from the date of the publication of the award.

This award is given accordingly.

Dated : 2-5-2008 R. N. RAI, Presiding Officer
7% fawet, 14 W, 2008
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(€. TA-42012/54/93 -3 & (T1.3.) ]
T fae 910, S srfumr
New Delhi, the 14th May, 2008

~ 8.0. 1314.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 117/
1994) of Central Government Industriat Tribunal-cum-
Labour Court No. II, New Deihi as shown in the
Annexure, in the Industrial Dispute between the
emplovers in relation to the management of Khadi
Gramodyog Bhawan and their workman, which was
received by the Central Government on 14-3-2008.
[No. L-42012/54/93-IR (DU)}
NANDAN SINGH BORA, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER :
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-II,
NEW DELHI
R. N, Rai, Presiding Officer,
L.D. No. 117/1994
IN THE MATTER OF :
Sh. Mool Chand,
C/o General Secretary,
Khadi Gramodyog Bhawan Karamchari Sangh.
24, Regal Building,
Cannought Circus,
New Dethi. ...Claimant

Versus
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The General Manager,
Khadi Gramodyog Bhawan,
24, Regal Building,
Connaught Circus,

New Delhi. ...Respondents

AWARD

The Ministry of Labour by its letter No. L-42012/
54/93-IR (DU) Central Government dated 31-10-1994 has
referred the following point for adjudication :

The point runs as hereunder ;

“Whether the action of the management of Khadi
Gramodyog Bhawan in not giving the promotion
to Sh. Mool Chand, Peon w.e.f. 1987 is justified ?
If not, to what reli¢f-the workman is entitled 7"

The case of the workman is that he was enagaged
on 30-8-1980 as a Peon:and he was promoted to the post
of Salesman-I1I in the Scale of Rs. 950-1500, He was
appointed as Salesman-I11 w.e.f. 30-9-1990 on selection/
direct recruitment basis. That he has every qualification
for the post of LDC and has passed matriculation in the
year 1987,

That as per standing orders of Class-IV employees
who has passed SSC examination are to be promoted to
the post of LDC after three years of service. He was eligible
for promotion from 1987 and vacancy of LDC was existing
but he was not promoted whereas Sh. Narender Bhakuni,
Peon was promoted to the post of LDC in the year 1984
and Sh. Sanjay Sharma was promoted to the post of LDC
in the year 1997 and Sh. Ramesh was promoted to the
post of LDC in the year 1992.

The case of the management is that the workman
Was engaged as Peon in the year 1980 and he was
confirmed 4§ Salesman-IIT w.e.f 30-9-1990 at his own

request,

That there was no promotion from Peon to LDC
diiging the years 1987, 1988, 1989 and 1990.

That the workmart voluntarily accepted the post of
Class-III Salesman. It is a technical post.

. The workman applicant has filed rejoinder. In the .

rejoinder be has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

Heard argument from both the sides and perused
the papers on the record.

It was submitted from the side of the workman thatr
he passed SSC examination in the year 1987 and he

applied for promotion to LDC but three persons were
promoted to the post of LDC and his case was not

considered. '

It was submitted from the side of the management’
that no promotion was made from the post of Peon to
LDC till 1990.

- Promotion of Sh. Sanjay Sharma and Sh. Ramesh

were made from Peon to LDC in the years 1991 and 1992.

Sh. Narendra ‘Bhakuni was much senior to him and he
was promoted in 1984,

From perusal of the records it transpires that no .
promotion was made from the post of Peon to LDC from
1987 to 1990, Promotion after 1984 for the first time was
given in the years 1991 and 1992

The workman has stated in his cross-examination
that he was recruited to the post of Salesman-III. The
post of Salesman-III is a technical post. The workman
was getting enhanced emoluments of the technical past
in 1990. .

- The management witness has stated that there was
no appointment to LDC during three jrears starting from
1987 to 1990. The vacancy of Clerk was in existence 1n
1987 but it was not advertised.

‘Tt is also vivid from the record that the workman
applied for the post of Salesman-IiI and he was recruited
as Salesmdn-IIT in the year 1990. He was no longer a
Peon in the year 1990, There was no promouon to any
Peon to LDC from 1987 to 1990.

It becomes qultgobvmus from the standing order
Nos. 739 and 738 that the post of Salesman-III is a
technical post and according to the standing order,
Class-IV employees are eligible for promotion to LDC
after three years of service after passing SSC Examination.

The workman opted for the post of Salesman-III
and he was promoted to the post of Salesman-III from the
post of Peon in the year 1990,

The case of Peons tobe promoted to LDC were taken
up in the year 1991 and one Peon was promoted to LDC
in the year 1991. The workman has already been selected
to the post of Salesman-IIL, which is a technicai postand
it is equivalent to Class-ITI employees.

In the circumstances when the post for promotion
to LDC was' advertised, the workman was no longer a
Peon and he did not apply for the same, so another person
namely Sh. Sanjay Sharma was promoted from Peon to

* LDC in the year 1991. The workman has already been

promoted to the post of Salesman-III which is a technical

‘post and he was drawing emoluments of Salesman-III.

He was not a Peon. Only.a Peon is to be promoted to the
post of LDC in view of the standing orders referred to
above. So the workman was rightly not promoted to the
post of LDC. As per the standing order only a Peon is
eligible for promotion to the post of LDC after passing
SSC Examination’
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The reﬂ:rence is replied thus;

The actjon of the management of Khadi Gramodyog
Bhawan in nqt giving the promotion to Sh. Mool Chand,

Peon w.e.f. 1987 is justified. The workman applicant is

not enitled tq' get any relief as prayed for.
'jl‘he aw:hrd is given accordingly.

Date: -5-2008 R. N. RAL Presiding Officer
' | o fwchl, 14 7, 2008
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New Delhi, the 14 May, 2008

$.0. 1315 —In pursuance of Section 17 of the
Industyial Didputes Act, 1947 (14 of 1947), the Central
Goverhment hereby publishes the Award (Ref. No. 112/
99) ofthe Cefitral Government Industrial Tribunal-cum-
Labour Court No. II, New Delhi as shown in the
Annexure in the Industrial D#pute between the
emplo ers in|relation to the management of Hindustan
Inseclfcﬂes lelted and their workman, which was
received by the Central Government on 14-5-2008.

[No. L-42012/209/98-IR (DU)]
NANDAN SINGH BORA, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOV RN NT INDUSTRIAL TRIBUNAL-CUM-
' OUR COURT-II, NEW DELHI

R N. R}m Pres:dmg Officer.
L D. No, 112/1999
IN THE MAFTER OF :

§h, Shlw Pal Singh Chauhan

$/0 Sh.|Ghanender Singh,

R/o WH-41, Rama Park Road,

Mohaanarden, Uttam Nagar,

New D : 1hi-110 059, ...Claimant

A

Versus

1
The Geheral Manager,
Hindus{an Insecticides Limited,
Guru Govind Singh Marg,
New D¢lhi-110'015. ...Respondents

AWARD

The Ministry of Labour by its letter No. L-42012/
209/98-IR (DU) Central Government dt. 22/04.02/3.1999
has referred the following point for adjudication.

The point runs as hereunder :

“Whether the action of the management of General
Manager, Hindustan Insecticides Limited (A Govt.
of India Enierprises), Guru Govind Singh Marg,
New Delhi-110015 in dismissing Sh. Shiv Pal Singh
Chauhan, Ex. Operator, Grade-II is legal and
justified 7 If not, td what relief the workman is
entitled 7

The case of the workman is that he proceeded on
sanctioned leave for S5th and 6th March, 1991 due to death
of his relative. However, before joining his duties on
7-3-1991 he was arrested by the Delhi Police and for that
reason he would not report for duty in the night shift
commencing at 10,00 PM., On 7-3-1991 li¢ was involved
in a case u/s 302 IPC by the Delhi Police as it was beyond
his control to send intimation to the management
regarding the said matter and intimation to the
management was sent from Tihar Jail to the management
through jail authorities as soon as he was remanded to
judicial custody.

That the chargeshect dated 16/20-12-1993 was sent
to the Central Jail by the Personal Manager. The charges
framed related to continuous absence. The workman was
never informed that his leave application sent from jail
has not been sanctioned or rejected.

That the workman submitted reply to the charge
sheet. No inquiry worth the name was held by (he
management 1o inquire into the charges alleged against
the workman. The workman was not afforded opportunity
to prove the contention that his absence was beyond his
control.

The case of the management is that the workman
was never sanctioned any leave on 5th and 6th March,
1991. The charge sheet was sent dated 16/20-12-1993
regarding his unauthorized absence from his duty we.f,
5th March, 1991. He submitted his explanation and he
had admitted that he was absent from his duties in vicw
of his said admission. No inquiry was required. He was
accordingly dismissed from service vide letter dated
3-6-1994. No leave was sanctioned to him. He was
emploved as operator, He was required to operate the plant
which used to work continuously throughout the day.

The further case of the management is that he is
not entitled to relief of back wages as even according 1o
him he remained under judicial custody. The ADJ, Delhi
delivered the judgment dated 31-1-1997. The workman
was appeinted in Factory which was closed under the
orders of the Supreme Court and no manufacturing
activities are being carried out in the said factory,
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The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written

statememt. The management has also denied most of the

paras of the claim statement. ‘
'Evidence of both the parties has been taken,

Heard argument from both the sides and perused
the papers on the record.

[t was submitted from the side of the workman that
he has proceeded on sanctioned leave. He was arrested by
the Police so he could not report for duty. Charge sheet
was served on him in Jail. He was not given opportunity
to explain the circumstances. He has been illegally
dismissed.

The case of the management is that he was
unauthiotisedly absent on 5-3-1991, so charge sheet was

served on him. He admitted his absence so no inquiry -

was held and he has been rightly dismissed.

From perusal qf the record it transpires that at worst
the workman was absent for two days i.e. 5th and 6th
March, 1991, thereafter he was arrested by the Police. He
was under judicial custody and he was released after

acquittal by ADJ. The management has admitted that no

inquiry was held. There are no documents regarding
admission of the workman that he was not on sanctioned
leave. Even if it is assumed that he was unauthorisedly
absent for two dates i.e. 5th and 6th March, 1991, the
management was duty bound to hold inquiry and to afford
him opportunity. Admittedly no inquiry has been held by
the management, so the order of dismissal is absolutely
illegal and arbitrary.

From perusal of the judgment of acquittal it

transpires that the workman has been given benefit of

doubt, The workman has admitted that the factory is closed

since 1996 under the orders of the Hon’ble Apex Court,
so there is no question of reinstatement. The workman
was arrested by the police and he has been acquitted by
the order of ADJ on benefit of doubt, so the workman is
not entitled to back wages during the period of his absence
due to being in judicial custody.

The dismissal order is absolutely illegal and |

arbitrary as it has been passed without holding inquiry,

The clismissal order is set aside. The factory is not in .

existence, so there is no question of reinstatement. The
workman is not entitled to even back wages in view of h1$
absence caused by his judicial custody.

The workman is entitled to all the benefits as 1f he

is not been dismissed from service except of reinstatement

and back wages. The management should pay an amount
of Rs. 50,000 by way of compensation besides all the legal

terminal dues arising out of the closure of the factory and -

the workman should be deemed to be in service at the
time of closure.

1839 GI/08—32°

" The reference is replied thus :

The action of the management of General Manager,
Hindustan Insecticides Limited (A Govt. of India
Enterprises), Guru Govind Singh Marg, New
Delhi-110015 in dismissing Sh. Shiv Pal Singh Chauhan,
Ex. Operator, Grade-II is neither legal nor justified. The
workman is entitled to compensation of Rs. 50,000
(Rs. Fifty Thousand Omnly) and all legal dues by way of
terminal benefits as has been done in the case of other
retrenched employees within two months from the date
of the publication of the award. '

The award is given accordingly.

Date ; 1-5-2008 R. N. RAI, Presiding Officer
% foeft, 14 g, 2008

. 3. 1316, — NP frare stfafrem, 1947 (1947
T 14) T YR 17 F FTEO #, FX TR P FER
faam & weiuds ¥ dag P ik % wHER ¥
e, sy Frft ot e S wwm s
SRy ATEE, e e (S e 168/2006)
I yeTfoT HET E, S HETT TR H 14-5-2008 F A
gl

[H. TH-40012/58/97-311¢ =11 (E1g) ]
T i =i, T sifterdt
New Delhi, the 14th May, 2008

S.0. 1316.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 168/
2006) of Central Government Industriat Tribunal-cum-
Labour Court, Cochin as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of Department of Telecom and their
workman, which was recetved by the Central Government
on 14-5-2008. 7

. [No.L-400 12/58/97-IR,(DU)}
- NANDAN SINGH BORA, Desk Officer

ANNEXURE

IN THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, ERNAKULAM

. PRESENT:

Shri P. L. Norbert, B.A., LL.B., Presiding Officer -
(Wednesday the 12th'day of March 2008/22nd
: Phalguna 1929)
- LD. 168/2006
(1. D. No. 11/1998 of Labour Court, Ernakulam)

Workman Sri E. G. Ramanan,

' Irunethuchira P. O,
Poochakkal, Panavalli,

Alappuzha District

By Adv. Sri T. A. Rajan
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Managemenf . The Central Telegraph Deparimental
Canteen, Auto Exchange,
Mattancherry, Kochi-682002

By Adyv. Sri V. V. Sidharthan

This case coming up for hearing on 3-3-2008, this
Tribuna)-cum-Labour Court on 12-3-2008 passed the
following :

AWARD

This is a reference made under Section 10(1)(d) of
Industrial Disputes Act. The reference is :

“Whether the action of the management of General
Mhnager, Telecommunications in terminating the
services of Sh. E. G. Ramanan, an ex-cook in
Cgntral Telegraph Office Canteen, Mattancherry,
Cochin while in continuous services, w.e.f.

29-3-95 in violation of the directions of the Supreme -

Court in the judgments No. 6185-7044is justified ?
If not, for what relief the workman is entitled to 77

2. Facts of the case in brief are as follows :

Shri E. G. Ramanan was engaged in the canteen of
the Central Telegraph Office, Mattancherry on
2-5-91. He was disengaged on 29-3-1995. The case
of the workman is that he was appointed as cook in
the canteen on 30-4-1991. He worked continuously
in. that capacity till 29-3-1995 when he was
teeminated from service. However as per Supreme
Caurt decision in W. P. (C) Nos. 6185-7044/83 the
Government had directed to pay wages and other
benefits to canteen employees like regular employees
of the government departments. The Telecom
Department thereafter decided to treat the canteen
employees functioning in the premiscs of the
telecom office as departmental staff and pay scale
wages and other benefits due to regular departmental
hands. But the workman was denied the benefits of
Supreme Court Judgmentand he was thrown out of
sefvice by the management on 29-3-1995. This is
illégal. The management neither complicd with the
procedure for retrenchment nor regularised the
service. Therefore the dispute.

3. According to the management the workman was
never appointed by the department. But he was engaged
as cook on datly wages by the Canteen Secretary. There
were only 2 regular employees in the Cantcen. They alone
were entitled for the benefits of Supreme Court judgments.
Hence the regular employees of the Canteen alonc could
be treatéd as departmenial employees in the light of
Supreme Court judgment. The Telecom Departinent is
not an industry and the claimant is not a workman within
the definition of workman and hence the reference is un-
sustainable. Since the management has not appointed the

workman there is no question of complving with any
procedural provisions for retrenchment,

4, In the light of the above pleadings the following
points arise for consideration : '

1. Is the reference sustainable ?

2. Is the workman entitled for the benefit of
Supreme Court judgment in W. P (C) Nos.
6189-7044/83 7

3. Is the termination legal ?

The evidence consists of oral testimony of WW1
and the documentary of Ext. W1 to W7 on the side of the
workman and MW 1 and Exts. M1 to M7 on the side of
the management.

5. Point No. 1: The contention of the management
that the telecom department is not an industry is answered
by the Hon’ble High Court of Kerala in Telecom District
Manager V. Labour Court 2004(2) KLT SN 23 (Case No.

29). The telecommunication department is found to be an

industry within the definition of S. 2(j) of Industrial
Disputes Act. The other contention that since the claimant
is a casual worker he is not a workman within definition
of S. 2{s) of Industrial Disputes Act also cannot stand.
The definition shows that any person cmploved in any
industry to do any manual, unskilled. skilled. technical.
operational, clerical or supervisory work for hirc or reward
isa workman. The definition makes no difference between
casual or regular employees and specifies that any person
employed would be a workman. Thus the Telecom
Department is an industry and the claimant is a workman
and therefore iherc is a valid industrial dispute and the
reference is maintainable.

6. Point No. 2 and 3 : It is not disputed that Sri E.
G. Ramanan was working in Mattancherry Central
Telecom Office canteen for sometime. But his status is
disputed. According to the workman he was employved in
the canteen as cook and he was working continuously
from 30-4-1991 to 29-3-1995. The management denies
this contention of the workman. According to them he
was never employed in the department. But 1o mect the
urgent needs of the canteen the Sccretary of the cantecn
had engaged the claimant intermittently.

7. However there is some inconsisteney in the

pleadings of the managenient in the written statement. in

paragraph 4 of the written statement the plea is that the
workman was engaged as a cook on daily wagc basis and
as casual labourer on 2-5-91 and his wages were paid out
of canteen fund. In the same paragraph it 1s aiso stated
that the workman was engaged on daily wage basis by the
Secretary of the canteen in his individeal capacity. In
paragraph 6 the contention is that the then Secretary of
the canteen had engaged the workman for sundrv works
purely on contract basis. What the management stresses
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is that the workman was never employed by the department
on a regular™basis. But in their attempt to substantiate
this contention they strain to convince the court that he
was not a cook but was doing sundry work in the canteen
for sometime. It is relevant to note the deposition of MW 1
the then Sub Divisional Engineer of Mattancherry,
Telecom Exchange. He was then the Ex-officio chairman
of canteen committee. He says that the canteen started in
1983. It was run through a canteen committee consisting
of employees of the department till 2000 whenB. 8. N. L.
was formed. Thereafter the canteen is run on contract
basis. He admits that in the canteen breakfast, lunch and
evening tea are supplied. The strength of telecom
department, Mattancherry at that time was 70-75. But
according to him many of the staff normally would be in
field work and hence they do not take lunch from the
canteen. A few others are locals and they too do not take
lunch from the canteen. Therefore according to him on
an average only 10 meals are served for the lunch daily.
He also admits that food is prepared in the canteen itself
and a cook is necessary to prepare the food. Till 1990

there was a cook by name Sankaran Nair. He resigned in .

carly 1990, According to the witness thereafier there were
only 2 workers in the canteen. They are Sahajan and
Mohanan. Though there were not cooks by designation
they were doing cooking, He admits that after Sankaran
Nair left no cook was appointed in the canteen (page 11-
MW1). The witness had not informed the department
about the vacancy of a cook but had reported about the
shortage of a staff in the canteen. To a specific question
as to what was the designation of employees of the canteen
afier the judgment of Hon’ble Supreme Court, his answer

was that nobody was designated and he had not enquired

with the canteen secretary for what job the workman was
engaged in the canteen (page 13). To another question
whether anybody else, other than cook, tea maker and
supplier, was required in the canteen, his answer was that
the same job is done by the workers already in the canteen
(page-13). To the next question whether there was need
of a cook in the canteen, his answer was that the cooking
work is there in the canteen (page 14). When he was asked
whether other than the workman anybody else was
engaged during the period from 2-5-91 to 30-4-95, his
answer was that the Secretary had not told him about it
{page-14). He also does not know whether scale wages
were paid to Sahajan and Mohanan prior to Supreme Court

judgment (page-15). According to him Supreme Court

judgment applies only to regular employees of canteen
(page-16). He has also a case that whenever an employee
is absent the canteen secretary can engage acasual worker
without the sanction of the department (page-19). He does
not know whether the workman was working continuously
during his tenure at Mattancherry (page 20). At the same
time he admits that the work that was done by the claimant
continued to exist even afier the workman was disengaged
(page 21). The deposition of MW1 thus go to show that

there is an attempt by the management to show that the
claimant was not engaged for any particular work but for
sundry work. At the same time there is admission that
cooking had to be done to supply lunch, break fast'and

‘tea to the departmental staff. MW1 admits that

Sri Sankaran Naif was demgnated as washer boy-cum-
cook. The other 2 persons Sahajan and -Mohanan were
designated as bearer and coffee/tea maker respectively
(Exts. M5 and M6), According to the workman (WW1)
Sahajan and Mohanan were not cooks and they did not
know cooking and cooking was done by him. After
Sankaran Nair resigned and left the service admittedly
no cook was appointed by the management. In the above
circumstances the workman was engaged. It was not
possible to function the canteen without a cook. The
management strains to avoid admission that there was
vacancy of a cook from 3-7-1990 onwards. Whether the
workman was a cook or was doing some other work in
the canteen makes little difference so far as this case is

concerned. So also it is not necessary to prove a sanctioned -

vacancy in order to claim the benefit of Supreme Court
judgment referred above. Equally so it is unnecessary for
the claimant to prove that he had been working
contimously for a period of 240 days or more in a year,
What is required to be considered is as on the date when
canteen employees were treated as departmental staff,
whether the worker was working in the canteen or not.

8. The full text of the judgment of Supreme Court
in W.P. (C) Nos. 6189-7044 and 8344-85 of 1983 is not
praduced for perusal, but only a portion is extracted in
the office memorandum of the government dated 29-01-1992
(Ext. W1). As per the Interim Order dated 2-9-1983 the
Supreme Court had directed the Government to pay the
same wages to canteen employees as given to regular

departmental staff. Later in the final order the interim
" order was retained and further directed to give other

benefits admissible to departmental employees to canteen
employees w.e f 1-10-1991. The telecom department in

the light of the Supreme Court judgment issued Ext. M2

admipistrative order on 12-11-92. It says that regular
employees of non statutory departmental canteen of
Central Telegraph Office, Mattancherry mentioned in the
annexure are treated as departmental staff w.e.f. 1-10-91.

On the reverse side of Ext, M2 the names of two canteen
employees are shown, They are Mohanan and Sahajan.
When Ext. M2 was issued the department chose to use
the words ‘regular employees’ of non statutory
departmental canteen instead of the word ‘employees’.
But in Ext. W1 office memorandum of Government,

Ministry of Personnel, Public Grievances and Pensions -

(Department of Personnel and Trg.) it is mentioned that
in compliance with the interim order of the Hon’ble
Supreme Court dated 26-9-1983 the ‘employees’ of non
statutory departmental canteens located in Central
Government Office are being paid at the same rate and

2809
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on par with the Central Government employees of equal
status. Thé memorandum does not say that the canteen
employees made mentioned in the Supreme Court
judgment is only regular employees. It is when Ext. M2
administrative Order was issued by the telecom department
that the wbrd ‘regular’ was pre-fixed to ‘employees’. In
the light of Ext. W1, I am not able to see that the Supreme
Colrt judémem refers only to regular employees of the
cal}teen and not casual or temporary émployees. 1f it were
so,.the Ministry in its Ext. W1 OM would have specified
that regular employees alone need be given the benefits
of Supreme Court judgment. The interpretation given by
the telecom department does not appear to be in tune with
the Supreme Court judgment.

9. The fact that the workman was engaged or
appointed; by Secretary of the canteen committee or
directly by the department also makes little difference in
view of judgment in M.M.R. Khan V. Union of India AIR
1990 S.C.: 937 wherein it is held (Paras 20 & 21) that
although Railway Administration may employ anyone,
such as a staff committee or aco-operative society for the
mapagemént of canteen, the legal responsibility for the
proer management rests not with such agency but solely
with the Railway Administration. In the circumstances
even whefe the employees are appointed by the staff
commitled/co-operative society it will have tobe held that
thejr appointment is by the department through the agency
of the committee/society as the case may be. It is further
‘held that émplovees in staff canteens are entitled to the
status of railway employees, that employces in non
statulory recognized ratlway canteens are entitled to be
treated onipar with employees in the statutory canteens
and they should also be treated for all purposes as railway
servants (pharas 23, 29 & 31). MW1 admits that the canteen
in questioﬁ is a non statutory canteen (page 4-MW1). It

is airecogniised canteen admittedly, Therefore irrespective

of the apppintment by canteen Secretary the department
caninot eschpe the responsibilty of the employment of the
wotkman. { The management has not been able to point
outithat the¢ supreme court judgment refers only to regular
etployees of the canteen and not casual or temporary
employeeqd. In an attempt to prove that Sahajan and
Mohanan alone were regular employees they have
produced Ext. M5, M6 and M7 documents. Ext. M5 is
L.PC. of Mohanan and M6 is L.P.C. of Sahajan. They
are'dated 24-8-1992. Though the figures mentioned in
L.PCs. relates to June 1990 they were issued on 28-4-
1992 after the supreme court judgment was implemented.
Ext. M7 isia statement showing details of payments made
to canteen; staff for the period from 1-3-91 to 31-3-91.
Thé paymé¢nt made to Sahajan and Mohanan is shown in
Ext. M7. I{is relevant to note that no records prior to 1-3-
1991 relati_ng to Sahajan and Mohanan are produced by
the!management though the management says that they
wetle working as regular employees cven priot to 1-3-1991.

No appointment orders of these 2 employees are also
produced by the management. It is not known¥from what
record Ext. M7 details were taken by the department. The
canteen must be having account books and other records
regarding its employees. MW 1 has admitted that monthly
statements arc submitted by canteen committee to the
department. No such statements arc produccd by the
management to show that therc were only 2 regular
employes in the canteen and the workman was only a
casual employee. The interim order was passed by Hon'ble
Supreme Court on 26-9-1983 and final judgment on
1-10-1991. Ason 1-10-91 the workman was working in
the canteen whether continuously or intermittently. The

- Department implemented the direction wef 1-10-21. It

is enpugh for him to show that he was working in {he
canteen on the relevant date on 1-10-91 1o reap the benefits
of interim order and final order of Supreme Court. That
stands proved by the evidence and circumstances, There
is no justification for the department to deny employment
as well as the benefits of Supreme Court judgment, Hence
[ find that the workman is entitled to be reinstated and
treated as a departmental staff and he is eligible for all

"the benefits of a regular employee. Points arc answercd

accordingly.

In the result, an award 1s passed finding that the
action of the management in terminating service of the
workman is in violation of the Supreme Court judgment
in WP, (C) Nos. 6185-7044/83. The workman is entitled
to be reinstated and treated as a departmental staff and 10
all the benefits of the judgment. '

The award will come into force one month after its
publication in the official gazette.

Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the 12th
day of March, 2008.

P. L. NORBERT, Presiding Officer
.Appendix
Witness for the workman :
WW1 — 02-11-2007 — Sri. E. G. Ramanam
Witness for the management :
MW1 — 26-12-2007 — Srilssac T
Exhibits for the workman :

W1l — 29-01-92 — Phtostat copy of office
memorandum No. 12/5/91
Dir (C) of M/o Personnel,
Public Gricvances and
Pensions,

W2 — 22-05-94 — Copy of representation
submitted by workman to the
management.
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Exhibits for the workman : :
— Copy of representation -
submitted by workman to the -

W3

W4

weé

w7

— 07-12-94
— 07-03-95

— 15-02-95

— 29-03-95

— 01-04-05 .

~T

iR

Management.

— Copy of representation

submitted by the workman to
‘the Management.

— Photostat copy of order in

OA 1687/94 of the Central
Administrative Tribunal,
Ernakulam Bench.,

. — Copy of Order No. G-37/92-
93/126 issued by the

Chairman,  Telegraph
Canteen to workman.

— Copy of representation
* submitted by workman to the

management.

Exhibits for the Management :

Ml

M2

M3

M4

M5

— 04-08-94

— 12-11-92

— 24.10-91

o 11-11-91

— 28-04-92

— Letter No. Estt. [V/Genl./94-

95/28 sent by the General

Manager Telecom to the

Superintendent, C. T.O.,
Kochi.

Photostat copy. of letter No.
Admn-1/Canteen employees/
91-92/21 issued by the
Assistant General Manager,

Telecom Department,
Ernakulam.
Copy of. letter No.

B5/Canteen/91-92/A/9 with
enclosure sent by the
Assistant Engineer (Auto)
Kochi to the Assistant
Engineer (Administration)
Emakulam.

Copy of letter No. B-5/
Canteen/91-92/11 with
enclosure sent by the
Assistant Engineer (Auto)
Kochi to the Assistant
Engineer . (Admn.)
Ernakulam.

Last pay certificate of
Sri V. A, Mohanan issued by
the Superintendent, C.T.Q.,
Mattancherry.

Exhibits for the Management : =
M6 — 28-04-92 — Last Pay Certificate of
' . Sri C. B. Sahajan issued by
* the Superintendent, C.T.O.,
Kochi.

M7 — — — Statement showing the

details of payments to
canteen staff for the period
from 1-3-91 to 31-3-91
issued by the Assistant
Engineer (Auto), Kochi.

=% Tazeil, 14 =g, 2008

L. 3. 1317.— s famm s1fufem, 1947 (1947
= 14) T 40 17 F AT A, F3a wewn e fod
ez & Wy ¥ dag il ol =& vl %
e, srgaa H e it e F ¥ wn siteifms

- sftrmaysm = . 11, 7 Reelt % due (ded den
164/1998) H WHIYG Tt &, T F=19 GEER B

14-5-2008 T W T AT |

(€. T@-42012/124/97-371 &R (¥1.74,) ]
* A foE 9w, 3 sifyer)

New Delhi, the 14th May, 2008

$.0. 1317.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 164/
1998) of the Central Government Industrial Tribunal-cum-

- Labour Court No. II, New Delhi as shown in the

Annexure, in the Industrial Dispute between the -
employers in relation to the management of Forest
Research Institute and their workman, which was received
by the Central Government on 14-5-2008.

{No. L-42014/124/97-IR (DU)|
NANDAN.SINGH BORA, Desk Officer

ANNEXURE

' BEFORE THE PRESIDING OFFICER, CENTRAL

GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
. LABOUR COURT-II, NEW DELHI

Shri R. N. Rai, Presiding Officer
LD. NO. 164/1998
In the matter of :

~ Sh. Puran Chand Kandwal,
S/o Sh. Khem Chand Kandwal,
R/o Papu Gram, Rishikesh,

Dehradun-248001. - . .. Claimant

- Jersus
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The Registrar,

Forest Reséarch Institute,
PO New PForest,
Dehradun-248001.

AWARD

The Minisjry of Labour by its Letter No. L-42012/
124/97-1R (DU}, Centrai Government, dt. 3-7-1998 has
referred the follawing point for adjudication :

... Respondents

The point runs as hereunder :

“Whether the action of the management of Forest
Research Institute, Dehradun in terminating the
services of Sh. Pooran Chand Kandwal, Ex. Khalasi
w.e.f. 18-10-1977 is legal and justified ? If not, to
what relief the workman is entitled 77

The case of the workman is that the workman was
engaged on 9-4-1975 at the post of Khalasi and he
performad his duties upto 18-10-1977. That his services
were terminatdd on 18-10-1977 without payment of
retrenchment compensation and one month’s pay in lieu
of notice. The workman has worked 240 days in every
vear of his employment.

The management has admitted the engagement of
the workman bijt it has been stated that he was appointed
on ad hoc basig in FRI, Dehradun and his services were
terminated on 18-10-1977. The workman used to
frauculentiy antd dishonestly file forged and false school
certificates as genuine document deliberately. The
petitioner did not approach the department after
18-10-1977. The workman never tried to prove the
genuineness of the document in question and he never
represented of repudiated or agitated regarding his
termination arder dated 18-10-1977. He accepted
termination and kept silent for more than 19 vears. The
Vigilanée Department lodged an FIR for forgery. The
workman was: acquitted for lack of evidence and on
technical grounds. He has raised this case after a delay of
long 19 years. .

The warkman applicant has filed rejoinder, In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement,

Evidence of both the parties has been taken.

Heard argument from both the sides and perused
the papers on the record.

It was submitted from the side of the workman that
the certificate and documents filed by him were genuine
and the management did not makeé a detailed inquiry. His
serviges were terminated arbitrarily and illegally without
holding a proper departmental inquiry.

It was submitted from the side of the management
that the workman was engaged on ad-hoc basis. He was
not a regular selected workman. The certificates werc
verified by the concerned school and the Principal of that
school gave a certificate that the document filed by the
workman was not issued by the said school.

The management has filed photocopy document and
correspondence with the Principal of the school and the
original record was also produced before him for my
perusal. The Principal has written that the certificate filed
by the workman have not been issued by the school. 1
have perused the judgement of acquittal. The workman
has been acquitted by being given benefit of doubt.

[t transpires from perusal of the judgement'that none
from the school authoritics either the Principal or some
other official of the school were examined in the course
of trial.

It has been held in Manager, RB1 Vs. S. Mani-
(2005) 5 SCC 100 that the judgement of acquittal passed
in favour of the employee by giving benefit of doubt per
se would not be binding upon the emplover. The workman
has been acquitted on benefit of doubt.

The services of the workman werc ferminated in
1977 afier verifying its certificate from the concerned
school and the workman knew well that his services have
been terminated as he has not produced genuine certificate.
The management has entered with correspondence with
the school and after ascertaining the fact the services of
the workman were terminated. The workman did not make
any representation, Even he has not filed in the court the
genuine certificate regarding the educational gualification
and age.

From perusal of the judgement of the trial court it
transpires that the prosecution in coliusion with the
workman did not examine any authority of the school from
which the workman has- allegedly received forged
certificate. So the workman is not to get the benefit of
acquittal.

It has been held in (2000) 4 SCC 263 that acquittal
in ¢riminal trial was not applicable to the departmental
proceedings where the workman has been discharged on
the ground of inadequacy of the matenial on the record
against him by a criminal court. '

In the instant case also the workman has been
acquitted on the ground of inadequacy of evidence.

The workman was casual and ad hoc employee. The
management verified the certificate filed by him from the
concerned school after obtaining the report of the
Principal, the management came 10 the conclusion that
the certificates were forged. The management has not
lodged FIR in the instant casc but the Vigilance
Department has prosecuted him. The material witnessi.c.
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the Principal of the concerned school or any record keeper

has not been examined by the prosecution in the course of
trial. The workman was not engaged after following the
proper procedure of recruitment. He was a daily wager
and ad hoc employee. He did not hold any right to a post
so detailed departmental inquiry was not required in the
instant case. The management was satisfied by the report
of the Principal of the concerned school that the certificate
produced by him is forged and not genuine and as such
the management has rightly terminated the services of
the workman. However, the workman has rendered. two
years continuous service. He is entitled to retrenchment
compensation and one month's pay in lieuw of notice. The

management should pay Rs. 50,000 (Rs. Fifty Thousand

only) by way of compensation.
The reference is replied thus :

The action of the management of Forest Research
Institute, Dehradun in terminating the services of

Sh, Pooran Chand Kandwal, Ex. Khalasi w.e.f.

18-10-1977 1s neither legal nor justified. The
management is directed to pay Rs. 50,000 (Rs, Fifty
Thousand only) by way of compensation to the
workman within two months from the date of the
publication of the award.

The award is given accordingly, -
Dated : 9-5-2008 R.N. RAI, Presiding Officer
- ¢ fawen, 14 WE, 2008

. 3. 1318, — 3iefives Forag stfafram, 1947 (1947
W1 14) I U 17 3 STTER A, F3ta awEn ez ow
F TET ¥ Uus (e ¢k T wHER ¥ d,

sy # Pl sftenfirs foam & =i awr s

srfirsRToy s =arETer 1. 11, 4 Reeft % T (e @en
117/2000) W THTE wAT &, W FG TWHER T
13-5-2008 T W AT AT|

[4. QFT'—120‘|2/1‘I9/200.0—34T§ N (<t-11) ]
Ui R, Tww iyt

New Delhi, the 14th May, 2008 '

S.0. 1318.—In pursnance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
‘(Government hereby publishes the Award (Ref. No. 117/
2000) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1I, New Delhi as shown in the
Annexure, in the Industrial Dispute between the
employers in relation to the management of Syndicate
Barnk and their workmen, which was received - by the
Central Government on 13-5-2008.

{No. L-12012/119/2000-IR. (B-II)]

RAJINDER KUMAR, Desk Officer -

ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, NEW DELHI -

Shri R. N. Rai, Presiding Officer.
LD. No. 117/2000
In the matter of : '

Sh, Tulsi Dass,

S/o Sh. Jugal Kishore,
H.No. 86, Sarai Sol,
Mangla Puri, Palam,
New Delhi-110 045,

Versus

1. The Chairman-cum-Managing Director,
Syndicate Bank,
8B, Post Box No. 1,
_ Mampal Kamataka State,
Pin- 576 118

2. The Assistant General Manager,
Syndicate Bank,
Bhagwan Dass Road,

New Delhi . . Respondents

~ AWARD
The Ministry of Labour by its Letter No. L-12012/

119/2000-IR (B-II), Central Government, dt. 18-10-2000
has referred the following point for adjudication :

The point runs as hereunder ;

“Whether the action of the management of General
Manager, Syndicate Bank, Palam, New Delhi and
the Managing Director, Syndicate Bank, Head
Office, Manipal, Karnataka in not regularizing the
services and terminating the services of Sh. Tulsi
Dass, part-time sweeperfcasua] attendant we.f
23-8-1999 amounts to unfair labour practice under
the provisions of the ID Act, 1947 or not ? If yes,
then what relief the said workman isentitled to and
from what date 7°

The case of the workman is that he was engaged by

- the respondent as casual worker/daily wager at different
rates which increased from time to time.

That the respondent opened a SB Account in the

‘name of the workman in the bank and credited his wages

to his SB A/c. He worked from May, 1993 to October,
1999. That the services of the workman were terminated
illegally and abruptly. In the year 1999, the workman
performed all the duties of a Peon while his engagement
from May, 1993 to 27th QOctober, 1999,

The case of the management is that the workman

was never engaged by the respondent on any regular -

vacancy. In fact he was working with outside contractor.
He was supplying Generator Set to the branch and
whenever he was not having any work in respect of

.. Claimant
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Generator he used to come to the branch as he got
acquaipted. wqh some staff members with the fact that his
relat1v¥ :was working as part-time sweeper in the same
branch; i

~The wotkman was engaged burely on temporary

basis fbr work of casual nature. The workman was given
salary on congolidated basis.

The wotkman has not been selected through proper
recruiment process. The management is maintaining a
panel df attendance/PTS for work for a considerable period
in the bank which aris¢s in such cadre.

It is held that the disputed employee has worked for
240 days continuously in all the years of his employment
and the prox)rsions of ID Act, 1947 is attracted. The
resporident isiready to pay the amount of compensation if
any as per law. Under no circumstances his services can
be regularizdd in“the respondent bank as there is no
vacandy at all in the respondent bank.

The workman applicant has filed rejoinder. In the
rejoindler he has reiterated the averments of his claim
statenent and has denied most of the paras of the written
statement T11e management has also denied most of the
paras bf the qlann statement.

Evndenbe of both the parties has been taken.

I—Ieard @rgumem from both the sides and perused
the p@ers oq the record.

From perusal of the pleadings of the parties the
follov\hng 135{1&5 arise for adjudication :

Whether the workman applicant has completed

24D days work during the tenure of his

employment and whether there is employer and

employee relationship  between  the
Inagement and the workman ?

2. Whether the claimant is entitled to
reinstatement/compensation ?

3. Towhat amount of back wages the workman is

entitled ?
1SSUE NO. 1

It was ﬁubmittcd from the side of the workman that
he worked continuously from 1993 to 1999 as a temporary
casual labout as PTS/Attainder.

It was submitted from the side of the management
that he was pmployed in respect of Generator Set by a
contractor arld sometimes he performed the duties of Peon
also as he w4s acquainted with the staff of the bank.

‘The workman has filed photocopy letter dated
20-241999, it has been signed by the Chief Manager. This
document hds not been denied by the management. The
worlj'nan ;‘i\not be said to be in possession of criginal
letterias it has been addressed to the AGM, PWWS, Zonal

Office, New Delhi. It has been mentioned in this letter
that Sh. Tulsi Dass has been working since 1993 on
temporary basis as PTS/Attainder. This letter has been
written by the Chief Manager to the AGM on 20-9-1999.
it hasbeen specifically admitted in this letter the workman
was working since 1993 on temporary basis and he should
be given regular posting of Attainder at the carliest.

The case pleaded by the management is belied that
the workman was a contractor man in respect of Gencrator
Set and work occasionally was taken from him. The Chief
Manager has addressed to the AGM for giving regular
posting of this workman.

The workman has filed photocopy of Pass Book.
The Pass Book also establishes that the workman has been
paid salary monthly. His wages were credited to his SB
Bank account opened in his namc by the management.

The management has not filed any document to
prove that the workman was engaged as contractor's man.

The management has stated in the written statement
that if it is proved that the workman has worked for 240
days he may be given retrenchment compensation as per
law.

The management has filed photocopy of attendance

- sheet of some workmen but it has not been mentioned as

to in which branch of the respondents these workmen were
working.

The workman has filed a letter of Chief Manager
addressed to AGM for giving him regular posting and it
has been specifically admitted that the workman was
working from 1993 10 1999. He has discharged 240 dayvs
duties in every year of his employment. He was engaged
by the respondent and he performed duties under their
control and supervision, so there is employer and employec
relationship between the management and the workman.

In the facts and circumstances of the case there is
master and servant relationship between the management
and the workman has completed 240 days in every year
of his employment as per even the admission of MW1 in
his cross-examination. Thus, he has served the
management for 240 days in every year during the tenure
of his employment. There is master and servant
relationship between the management and the workmen.

This issue is decided accordingly.
I1SSUE NQ. 2

It was submitted from the side of the management
that even if it is found that there is direct relation of
employer and employee the workman may be given
eompensation in lieu of reinstatement.

"It was submitted from the side of the workman that
compensation is pavable in cases where an undertaking
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has become sick or it has been closed or it is in.economic
loss. It has not been established that the respondent is in
economic loss and it is a sick' Industry.

My attention was drawn by the Ld. counsel of the
workman to 2000 LLR 523 State of UP and Rajender.
Singh. The Hon'ble Apex Court ordered for reinstatement
with full back wages as the services of the daily wager
cleaner who worked for 4 years was dispensed with without
following the procedure for retrenchment. In the instant
case also no retrenchment compensation has been paid.

It has been held in 1978 Lab [C 1668 that in case

service of a workman is terminated illegally the normal

rule is to reinstate him with full back wages.

My attention was further drawn to AIR 2002 SC
1313. The Hon'ble Supreme Court has held that daily
wager even if serving for a short périod should be
reinstated,

1t was submitted from the side of the workman that
in the instant case Sections 25 F, G of the ID Act are
attracted. In Section 25 of the ID Act it has been provided
that if a workman has performed 240 days work and if
the work is of continuous and regular nature he should be
given pay in lieu of notice and retrenchment compensation.

It has been held by-the. Hon'ble Apex Court that
there is no cessation of service in case provisions of
Section 2 F are not complied. In the instant case no
compensation has been paid to the workman.

In case a workman has worked for 240 days in a
year and the work is of continuous and regular nature he
should be paid retrenchment compensation. In case
retrenchment compensation is not paid Section 25 F of
the [D Actis attracted. There is no cessation of his services.
He is deemed continued in service in the eye of law In
case there is breach of Section 25 F the service is continued
and reinstatement follows as a natural consequence.

ID Act, 1947 has been enacted to §afeguard the
interest of the workmen belonging to poor segment of

society. It appears that legislature wanted that such

workmen should not be harassed unnecessarily so Section
25 F, U, T and Clause 10 of Vth Schedule have bzen
enactzd. The objects and reasons of [D Act, 1947 shows
that the respondent should not be permitted to indulge in
any unfair labour practice. The workmen should not be
engaged for years and then they should be removed all of

a sudden. There is provision of retrenchment .

compensation for his removal. Retrenchment
compensation i for compensating him otherwise so that
he can survive long interregnum of unemployment. In
the instant case no retrenchment compensation has been
paid.

It was submitted from the side of the management
that the Hon'ble Apex Court in, 2006 (4) Scale has put

1939 (3/08-—33

down a complete ban on regularization and reinstatement.
The Hon'ble Apex Court has held that employment can
only be inade on the basis of procedure established in that
behalf envisaged by the Constitution. Equality of
opportunity is the hallmark and the Constitution enshrines
affirmative action to ensure that unequals are not treated
equals. So public employment should be in terms of
constitutional scheme :

It was further submltted that the Constitution Bench

Judgment has afforded a right according to which the

government is not precluded from making temporary
appointments or engaging workers on daily wages.

The Government has got no licerice to make always

“appointment of daily wagers and to continue them for life

time. Fixed term tenure appointments and temporary
appointments cannot be the rule of public employment.
At the time of making temporary appointments Articles

- 14, 16, 21, 23, 226 and 309 are infringed. There is no

constitutional mandate that the government is at liberty
to go on giving fixed term appointments for the entire
tenure-of service of an employee. :

The Government or Public Sector units cannot
continue incessantly to give temporary and fixed term

-appointments again and again. Since fixed term

appointments and temporary appointments are not
governed by any constitutional scheme, such
discrimination will amount to vicious discretion. The
Government of Public Sector unit will go on resorting to
the method of pick and choose policy and give temporary
and ad hoc appointments to their favorites and thus the
principles of equality enshrined in the constitution will
be given a go bye. Such is not the intent of the Hon'ble
Apex Court. However, in this judgment the provisions of
the ID Act governing the services of the workman have
not been declared unconstitutional. Reinstatement is the
remedy provided in the ID Act for breach of several
provisions enumerated therein or for breach of service
rules provided in various labour welfare legislations.

A three Judges bench of the Hon'ble. Apex Court
has heid in 1993-1I-LLJ that termination of services affects
the Iivelihood of not only of the employee but also of the
dependents. So in case of illegal termination of service
the workman should be reinstated.

In case the workman is reinstated with back wages
the respondents have every right, afier payment of back

- wages and reinstatement, to refrench him validly following

the principles of first cotne last go so that Section 25 G

_ and H of the [D Act are not violated.

. It was submitted from the side of the management
that in (2007) 9 SCC 353, the Hon'ble Apex Court has
‘held that reinstatement with full back wages should not
be granted automatically only because it would be lawful
to do so. Several factors should be considered just as
statutory rules and delay in rising the dispute.
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In the instant case there is no delay. In bank casual
labourer§ are engaged and regular status has been
conferred several times. In case work still exists, the
workmast should be given reinstatement. The respondents
cannot rdtrench this workman and-cngage fresh hands.
Int that cpse they will commit unfair labour practice as
hds been held by the Hon'ble Apex Court in (1995) Supp.
IT:SCR 842, 1t is not proved by the management that no

tkmaf has been taken after retrenchment of this
:trkmalﬁ.

It F been held in 2008 Lab IC page 783 by the

Hon'ble |pex Court that reinstatement does not mean
confirmation. Reinstatement of daily wager found illegal,
irectiog given for his reinstatement being final such
ofder wi!d not necessarily entitle him to claim benefits
o{ permagency. :

Inlview of this judgement of the Hon'ble Apex
Court reinstatement does not imply confirmation/
absorpti m or making permanent. The management cannot
dlsengai\ a workman and take another workman at his
place as it would infringe the provisions of Section 25 G
ahd H 4f the ID Act, 1947. In the circumstances,

anagement should reinstate this workman as casnal
Iabour. In case there is no job, the management should
tjke actibn keeping in view Section 25 G and Hof the ID
Act, 1947

~ Rdinstatement should not be misconceived as
r¢gulari fation. By the order of reinstaterment the status
qpo antq of the workman is restored. He is given back
wages in order to compensate him for his illegal
disengagement. This is a special remedy provided in ID
Act and!it has not been annulled and set aside by any
judgmerit of the Hon'ble Apex Court. The provisions of
the [D Alct are still constitutional and they are to be given
effect tob.

This issue is decided accordingly.
ISSUE NO.3 '

. It was submitted by the managerment that payment
of full ftick wages is not the natural consequence of the
order of ischarge or dismissal being set aside. It hasbeen
held in (2003) 6 SCC 141 that it is incumbent upon the
labour cpurt to decide the quantum of back wages.

It has been further held in this case that payment of
tack whges having discretionary clement involved it is
tb be dehlt with the facts and circumstances of the case;
No defidite formula can be evolved.

It has been further held in this case that payment
back wdges in its entirety is the statutory sanction. In
(2003) 4 SCC 27 the Hon'ble Apex Court held that in
view ofldelay in raising the dispute and initiating the
proceedings back wages need not be allowed. In the instant
qase thefe is no delay at least on the part of the workman
in raising the dispute.

In 1978 Lab IC 1968—threc Judges Bench of the
Hon'ble Apex Court held that payment of full back wages
is the normal rule. In case services have been illegally
terminated either by dismissal or discharge or
retrenchment, in such circumstance the workman is
entitled to full back wages except to the extent he was
gainfully employed during the enforced idleness. In the
instant case the workman was always ready to work but
he was not perritted on account of invalid act of the
emplover.

In 2005 1V AD SC 39—three Judges Bench of the
Hon'ble Apex Court held that reinstatement with full back
wages is justified. In this case the workman has performed
more than 240 days work and he has been retrenched
without payment of compensation and pay in lieu of notice.

The workman is a manual worker. He must be doing
some sort of work off and on. He is not employed in any
establishment. He has been doing some sort of work for

“his own survival and for the survival of his family. In the

facts and circumstances of the case the workman is entitled
to 25% back wages.

This issue is decided accordingly.

The reference is replied thus :

The action of the management of General Manager,
Syndicate Bank, Palam, New Delhi and the Managing
Director, Syndicate Bank, Head Office, Manipal,
Karnataka in terminating the services of Sh. Tulsi Dass,
part time sweeper/casual attendant wef. 23-8-1999
amounts to unfair labour practice under the provisions of
the 1D Act, 1947, The workman is not entitled to
regularization. The management should reinstate the
workman along with 25% back wages w.e.f. the date of
his termination from services within two months from
the date of the publication of the award.

The award is given accordingly..

Date : 1-5-2008
R.N. RAL Presiding Officer
=% faeett, 14 3, 2008

. 3T, 1319, — iR e stfufm, 1947 (1947
F114) I ¥ 17 % ST H, FE1T FER T EA
o F gevdR ¥ dog e & STF FAEN F |,
arpay o fafgw sfarfe fao 4 F=t wwn st
atfrrtor g =marer 4. 11, 7% fooet % 1= (9eY wen
63/2001) ! WeRTw@ wTA ¥, S ST WEEW F
13-5-2008 = W TN 41|

[ . Te-12011/125/2001-3T% &R (s1-11) ]
s AR, TF ST
New Delhi, the 14th May, 2008

S.0. 1319.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947). the Central
Government hereby publishes the Award (Ref. No. 63/2001)
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of the Central Government Industrial Tribunal-cum-
Labour Court No, 2, New Delhi asshown in the Annexure,
in the Industrial Dispute between the management of
Punjab National Bank and their workman, which was
received by the Central Government on 13-5- 2008.

[No. L-12011/125/2001- IR(B 1)}
RAJINDER KUMAR, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, NEW DELHI

Shri R. N. Rai, Presiding Officer
“LD. No. 63/2001
In the matter of :

Sh. Naresh Kant Kapoor, _

C/o. PNB Karamchari Union (Regd.),
53-A, Pocket 12-A, DDA Flats,
Kalkaji Extension,

New Delhi-110 019.

Versus

. Claimant

The Regional Manager,

M/s. Punjab National Bank,
South Delhi Region,

Atma Ram House, Tolstoy Marg,
New Delhi-110 001,

AWARD

. Respondents

The Ministry of Labour by its Letter No. L-12011/ .

125/2001-IR (B-II), Central Government, dt. 10-10-2001
has referred the following point for adjudication :

The point runs as hereunder ;

“Whether the action of the management of Punjab
National Bank, New Delhi in imposing the
punishment of withdrawal of special allowance for

the post of Computer Terminal Operator for a period

of two years, upon Sh. Naresh Kant Kapoor 1s just,
and legal ? If not, what relief he is entitled to and
from what date 77

The case of the workman is that he has been in

employment of the bank from 1st April, 1981 and till he

was suspended from service vide letter dated 22-1-1998..

A charge-sheet dated 21-2-1998 was served upon him. -

That Sh. O.F Bhatnagar pensioner had a signature
account SF A/c No. 3136 in the branch of the bank at
ECE House, where the workman was posted as a terminal
operator and on 22-1-1998 at about 1.10 PM Sh. DK.
Bhatnagar, St. Manager, RM Office; South Delhi came to
the workman when he was sitting in the cabin with a

Cheque which had till then not passed for payment by the

Incharge of the payment account Sh. J.K. Chawla.
The workman pointed out to Sh. D.K. Bhatnagar,

Sr, Manager that a cheque belonging to his uncle was not

a vatid cheque as instead of the signature of the account
holder, it only contained the thumb impression which was
not identified by two independent witnesses known to the
bank, one of whom should be respondent bank official
but only contained attestation by Sh. D.K. Bhatnagar who
being the beneficiary and relative of the account holder

-was a interested person and not an independent witness

therefore, in accordance with the RBI instructions the

~ cheque could not be encashed until such time as complied

with the RBI instructions.

That Sh. D K. Bhatnagar sought help of twe officers
Sh. Kuldeep Singh and Sh. Satvir Singh, Zonal Secretary
of the association who tried to unduly pressurize the
workman to-release the payment irrespective of the fact
that thumb impression on the cheque have not been
identificd by two independent witnesses known to the
bank. The workman under pressure and extreme .
compulsion and even veiled threats has to give the cheque
amount to Sh. Satvir Singh, Manager (Esit.).

That the principles of natural justice were not
followed during the course of inquiry. The Inquiry Officer
and DA acted with predetermined mind against the -
workman under the undue influence 'of the Sr. Officers.

- Therefore, the entire disciplinary proceedings are vitiated

The PO. was senior to the Inquiry Officer. The Inquiry
Officer acted under his influence. That the findings of
the Inquiry Officer are totally perverse. That the copy of -
the inquiry report was not provided to the workman. That
the DA and AA passed the orders wnthout applymg their
mnlld

The case of the management is that the Sr. Manager
(P). Sh. D.K. Bhatnagar visited the branch office on
22-1-1998 for encashment of cheque dated 22-1-1998 for
Rs. 11,000. The cheque was drawnby Sh. O.P. Bhatnagar,
the maternal uncle of Sh. D.K. Bhatnagar. The
Sr. Manager identified the thumb impression of
Sh. O.P. Bhatnagar. The cheque was passed for payment
by the concerned officer before debiting the account of
the account holder. Sh. O.P. Bhatnagar is a pensioner and
he was suffering from paralysis and was unablé to put his
signatures, Sh. Kuldeep Singh and Sh. Satvir Singh
identified the thumb impression of Sh. O.P. Bhatnagar.

That the workman did not make payment despite

. theinstructions of Sh. Satvir Singh, Manager and he asked -

the St. Manager ina derogatory manner to leave hiscabin

- and showed courtesy to him. The workman was placed

under suspension the same day. A chargesheet was served
on him and an inquiry was held. The workman was given
sufficient opportunity to cross-examine the witnesses and
to adduce his own evidence. The DA proposed the
punishment of withdrawal of special allowance and held
that he will not be entitled to any pay and allowances for
the pericdd of his suspension except suspensmn allowance
paid to him.

The workman applicant has filed rejoinder. Inthe
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
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statelhent Tihe management has also denied most of the
paras of the t:laim statement.

;Ev1de?oe of both the parties has been taken,

EHeard! argument from both the sides and perused
the prers (*’l the record,

i It was submltted from the side of the workman that
the heque was not properly verified and so he was
resi mg tq make payment. Payment from him was
obtained umder threat and coercion by St. Manager,
Sh. Ip K. Bi{atnagar and Sh. Satvir Singh. The principles
of n4tural j Ju stice were not followed. Sh. D.K. Bliatnagar
was hot an independent witness as the cheque was drawn
in his favoyr. Sh. Satvir Singh was not a witness to the
thumb impression and he does not possess any authority
givep by t
1nslms:t10n§r

bank to pass any order agamst the banking

- It wag submitted from the side of the management
that Bh O R Bhatnagar is a pensioner, He suffered from
para ysxs sothe has put his thumb tmpression. The cheque
was |property passed by the passing officer, Sh. D.K.
Bhatnagar and Sh. Satvir Singh, officers of the respondent.
The iwork n behgved rudely with them and asked them
{o g¢ away|from cabin. That a proper inquiry has been
held and the Inquiry Officer after proper analyvsis of
evi nce as given his findings. The DA has also
con dered the representations of the workman before
passing fin, 1 order of punishment, -

The { anagement has examined two wilncsses
Sh. b K. Hhatnagar and Sh. Satvir Singh in the court
Sh. Ashwarji Kumar Sharma and officer of the respondent
has $taled1 his evidence that the cheque was duly passed

fflcer concerned for payment and despite the
mst UCHOH of Sh. Satvir Singh, Manager (Estt.) cum
Cus omer Relation Officer of the branch, the workman
refuped to make payment and in a derogatory manner
askdd Sh. Batvir Singh to leave his cabin and showed
dis-courtsef-' to him and Sh. D.K. Bhatnagar.

- It tra:nspircs from perusal of the record that six
witnesses have been examined during the course of ingquiry
and:all have supported the incident.

" The management has annexed with the record Ann.
B MIE/12_ photocopy of letter written by the workman
Sh. N K. I{apoor on 23-1-1998. This letter has not been
denled by the workman, it is in his handwriting. He has
mcl'itionediihis in letter that due to his family tcnsion he
wad not fe¢ling well, the previous day and he was sorry
thatithe incjdent took place. He assured Sh. Kuldeep Singh.
Officer thdt he was sorry for that. This letter is dated
23-1-1998%whereas the incident took place on 22-1-1998.

i
From perusal of the records it also becomes quite
obwious that the management has followed the principles
of natural justice. The workman was given a show cause
notice to tze proposed punishment, The DA and AA has
passed the!orders after applying their mind.

It has been held in 1972 (25) FLR 45 as under :

“An Industrial Tribunal would not be justified in
characterizing the finding recorded in the domestic
inquiry as perverse unless it can be shown that such
a finding is not supported by any evidence. or is
entirely opposed to the whole body of the evidence
adduced before it. In a domestic inquiry once a
conclusion is deduced from the evidence, it is not
permissible o assail that conclusion even though it
is possible for some other authority to arrive at a
different conclusion on the same evidence.”

Tt hasbeen heldin this case that in domestic inquiry
evidence of a solitary witness 1s sufficient to hold the
tharges proved.

It has been held in 2001 (89) FLR 427 as under :

“It is well settled that a conclusion or a finding of
fact arrived at in a disciplinary inquiry can be
interfered with by the court only when there is no
material for the said conclusion; or that on the
materials, the conclusion cannot be that of a
reasonable man.”

From pcrusal of this judgement it becomes quite
obvious that the Tribunal can interfere with the findings
of the Enquiry Officer in case it is perverse. The Enquiry
Officer has based his findings on oral as well as
documentary evidcnce. It cannot be said that there is
absolute absence of any evidence in support of the findings

- of the Enquiry Officer.

As per the own admission of the workman
Sh. Kuldeep Singh. Sh. Satvir Singh and Sh. D.K.
Bhatnagar pressurized the workman to make payment.
Sh. Satvir Singh was Sr. Manager at the rclevant time,
Sh. D.K. Bhatnagar is also an Officer of the bank.
Sh. O.P. Bhatnagar himself was a pensioner. Two officer
of the bank asked the workman to make pavment.
Sh. Kuldecp Singh and Sh. Satvir Singh also told the
workman to makc payment to Sh. D K. Bhatnagar an
Officer of the bank but the workinan behaved rudely and
asked them in a derogatory manner to leave his cabin.
Such an act of the workman is highly objectionablc. It
was the duty to act according to the advice of the two Sr.
Managers of the-bank. The cheque was properly verificd.
The workman has committed a grave misconduct. The
punishment imposed is not harsh for such serious
misconduct o indiscipline. The inquiry 1s fair and is not
liable to be + i aside.

The : erence is replied thus :

The action of the management of Punjab National
Bank, New Delhi in imposing the punishment of
withdrawal of special allowance for the post of Computer
Terminal Opcrator for a period of two ycars. upon
Sh. Naresh Kant Kapoor is just and Jegal. The workman
applicant is not entitled 1o get any relief as praved for,

The award is given accordingly.

Datcd ; 1-5-2008 "R.N. RAI, Presiding Officer
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[ €. 'TH-12012/283/1999-3T¢ SR (S-11) ]
T FAR, I SAFRRT
New Delhi, the 14th May, 2008

5.0. 1320.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 33/
2000} of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, New Delhi as shown in the Annexure,
in the Industrial Dispute between the management of
Punjab National Bank and their workmen, received by
Lthe Central Government on -13-5-2008. ’

[No. L-12012/283/1999-IR (B-ID)]

RAIINDER KUMAR, Desk Officer
ANNEXURE '

" BEFORE .THE PRESIDING OFFICER, CENTRAL -

GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOQUR COURT-II, NEW DELHI

.R.N. Rai, Presiding Officer
I.D. No. 33/2000
- In the matter of : '

Sh. Ajay Kumar,

S/o Sh, Hira Lal,

C/o General Secretary,
Janta Labour Union,
Plot No. 1 B-9/Sector 4,
Rohini, Delhi-110085

Versus

M/s. Punjab National Bank,
7, Bhikaji Cama Place
Africa Avenue,

New Delhi,

.. plaimant

. . Respondents
+ AWARD

The Ministry of Labour by its letter No. 1.-12012/
283/99-IR(B-1I) Central Government dt, 23-02-2000 has
referred the following point for adjudication :

The point runs as hereunder :—

“Whether the termination/discontinuance of
Sh., Ajay Kumar w.¢.f.. 21-01-1999 by the
management of Punjab National Bank is justified ?

‘Whether the disputant is qualified for benefit under
settlement dated 14-01-1991 entered into between
the management of PNB and All India PNB
Employees Federation for absorption in bank service
from June, 1991 when he made an application to
management under the settlement ? If not, what
relief the workman is entitled to and from what
date 7 -

The case of the workman is that he was engaged as
temporary employee by the management on 04-08-1986
and was posted at Chandni Chowk Branch of PNB as
sweeper,

That the workman has worked regularly with the
management at the above branch as sweeper and was paid
his wages. The management has taken from him the work
of Peon also. A settlement dated 14-01-1991 was arrived
at between the bank and All India PNB Employees
Federation before the RLC and it was decided that those
temporary employees who have worked for 240 days shall
be empanelled as Sr.-employees and those who have not
putin less than 90 days of service will be considered for
employment and shall be appointed at the initial basic
pay of Rs. 815 per month on their making application in
writing latest by 30-06-1991 on the prescribed proforma.

The seniority of such employee was to be based upon
the number of days worked in t¢gmporary capacity and as
far as possible those candidates were to be offered posting
in accordance with their submission in the panel and as -
far as possible they were to be posted at a point of need in
the zone where they had last worked as temporary
employees.

That the Workman was completely eligible in view

" of the above settlement. He submitted application through

proper channel from the Chandni Chowk Branch on

18-03-1991 along with necessary documents. He has

already performed requisite number of days and he was

being paid Rs. 815 per month. He was paid regular salary
from 02-07-1993 at basic pay of Rs 815 per month last’
basic pay was Rs, 1600 per month,.  The workman was

asked by the management not to come to work we.f

21-01-1999. Although the workman attended office upto .
February, 1999. The management has illegally removed

the workman. The workman has rendered continuous

service from 1986 to 1999,

The case of the management is that the workman
was engaged in stop gap arrangement and by virtue of
Section 2(00)(bb) and non-continuance of Sh. Ajay Kumar
in stop gap arrangement docs not constitute termination.

~ The services of Sh. Ajay Kumar was used by
B.0.": Chandni Chowk as temporary sweeper only in the
leave gap arrangement.

He was working in leave/stop gap arrangement as
part time sweeper for specified period. :
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The workman was paid for the number of days he
worked. The gettlement dated 14-01-1991 arrived at
during the cougse of conciliation proceedings between the
bank ahd All ilndia PNB Employees Federation is not

applicable in the instant case and Sh, Ajay Kumar was
not entitled to be considered under the said settlement.

The workman applicant has filed rejoinder, In the
rejoinder he Has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. Thé; management has also denied most ¢f the
paras of the cldim statement.

E_}videncé of both the parties has been taken,

Heard a{gument from both the sides and perused
the papers on the record.

ll! was submitted from the side of the workman that
he has worked continuously from 04-08-1986 to
20-01-1999 ag sweeper. The managément should have
considdred his|case in view of the settlement of 1991 but
the management retrenched the services of the workman
illegally in February, 1999 afier atleast 13 years of
continuous service.

Tihe woricman has rendered 240 days work in all
the yeafs of hi§ engagement.

If was sybmitted from the side of the management
that the workthan was taken against leave vacancy/stop
gap arrangemeht. He was a part time sweeper and payment
to him was mgde accordingly. The settlement of 1991 is
not applicabld in the case of the workman.

The mapagement has admitted the continucus
working of the|workman even in the written statement. It
has bedn also hdmitied in the written statement that in
the year 1998 the workman had seniority No. 1 and his
case fot regulakization may be considered. The workman

was on seniorify No. 1 in 1998 and his services have been’

illegally termigated by the management in Januaty, 1999.
There i no information as to what the management had
done s¢ far régarding the regular employment of the.
workman.

; |
Ithas befn specifically mentioned in the settlement
1-

dated 21-01-1991 that no appointment on lumpsum
payment or 0111: casual basis will be done. The incumbent
Incharge violating this instruction will render themselves
liable to disci$inary action under the provisions of PNB
Officer's Employees (Discipline and Appeal, 1977).

Despite!this settlement dated 21-01-1991, the
workmén has been continued till 21-01-1999 as per the
own admission of the management. In settlement dated
04-01-1991 it{has been specifically mentioned that all
temporary employees by the bank will be considered for
employment \‘-fho have put 240 days of temporary service
in the bank i1 12 consecutive months or who have not

put not less than 90 days of scrvice in the bank on or after
01-01-1982 for which wages have been paid to them.

It has also been mentioned that all the selected
candidates shall be cmpanelled in order of their seniority
based upon the number of days worked in temporary
capacity.

According to the settlement the workman is entitled
to be considered lor regular employment as he has
continuously rendered 240 days service from 04-08-1986
to 21-01-1999 almost for 13 years. The management has
illegally discontinued the services of the workman without
paying him any retrcnchment compensation and one
month’s pay in ligu of notice.

The management has taken the case that this
workman was engaged against leave vacancy/slop gap
arrangement. The burden was on the management to prove
that some regular employees proceeded on leave and the
workman was engaged against leave vacancy. The
management has taken a false plea. No document has
been filed rcgarding any cmployee proceeding on leave.
Thus, the workman has established that he has worked
continuously from 04-08-1986 to 21-01-1999 as per the
own admission of the management. The workman has
rendered 240 days service in every vear of his engagement.
The management has not denied it.

The Hon'ble Apex Court in Uma Devi’s case has
held that if a workman has worked for 10 years or morc
without orders of any court and against a permanent post
the management should consider the feasibility of
regularization. The workman has worked for 13 years and
thercafltcr he has been illegally removed by the
management. So in view of Uma Devi's judgment the
workman deserves regularization. The workman descrves
employment in view of settlement dated 21-01-1991 as
he has worked 240 davs at that time.

It appears that the management has made some back-
door entry and refuscd the cmplovment to this workman
who has worked continuously for 13 years in  Chandni
Chowk Branch. The workman descrves reinstatement and
after reinstatemcent his case should be considered for
regularization.

The workman is a manual worker. He is a sweeper

and he must be doing some sort of job off and on for -

himself and his family’s subsistence. In the facts and
circumstances he is entitled to 25% back wages and
regularization.

The reference is replied thus .—

The termination/discontinuance of Sh. Ajay Kumar
we.f 21-01-1999 by the management of Punjab
National Bank is not justified. The disputant is
qualified for benefit under settlement dated
14-01-1991 entered into between the management
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of PNB and All India PNB Employees Federation
for absorption in bank service from June, 1991 when
he made an application to management under the

settlement. The management should reinstate the

workman along with 25% back wages within two
months from the date of the publication of the award
and consider his case for regularization.

The award is given accordingly.

Dated : 07-05-2008 R.N, RAL Presiding Officer
" ¢ feoe, 14 w8, 2008
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New Delhi, the 14th May, 2008

$.0. 1321,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 110/
1999) of the Central Government Industrial Tribunal-cum-

Labour Court No. 2, New Delhi asshown in the Annexure, -
in the Industrial Dispute between the management of

Punjab & Sind Bank and their workmen, which was
received by the Central Government on 13-5-2008. -

[No. L-12013/80/1998-IR (B-1I)} *

RAJINDER KUMAR, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, NEW DELHI

R.N. Rai, Presiding Officer
LD. No. 110/1999
In the matter of :

Sh. Sardar Paramjit Singh Girgla,
S/o Sh. Surjan Singh Girgla,
R/o 7A, Tamur Nagar,

New Delhi=110065 . Claimant

_ Versus
The Chairinan-cum-Managing Director,
Punjab and Sind Bank,

21, Rajendra Place, !
New Delhi.

. Respondents -

AWARD

- The Ministry of Labour by its letter No. L-12013/
80/98-IR(B-II) Central Government dt. 24/30-03-1999 has
referred the following point for adjudication :

The point runs as hereunder ;—

“Whether the action of the Dy. General Manager,
_Punjab and Sind Bank, Zonal Office, C-14/16, Con.
Place, New Delhi in not allowing duty to
Mr. Pramajit Singh Girgla, Ex. Clerk-cum-Cashier,
Punjab and Sind Bank, Hemkunt Colony Branch
. when he reported for duty on 07-08-1996 in
response to the first notice of the bank dated
06-07-1996 and then treating him as voluntarily
retired from.the services we.f. 26-11-1996 under
Clause 17 of the BPS and also detaining his salary
dues is proper and justified? If not, to what relief -
the said workman is entitled.to 7"

The case of the workman is that he was appointed
as Clerk-cum-Cashier in the year 1978.

That a show céﬁse notice was given to him on
06-07-1996 but it was posted on 09-06-1996 and it was
received by the workman after-09-07-1996. '

That on 07-08- 1996 within the period of 30 days
the workman approached the respondent for joining and
he ‘submitted the application for joining but he was not

_ permitted to join. He has reported w1thm the statutory
‘period of 30 days:

That the management with a mala fide intention
sent another notice under clause 17 of the BPS and illegally
compulsorily retired him whereas he has been sending
applications supported by medical certificate to the
management for leave.

That the order of compulsory retirement is illegal '
and arbitrary. The workman has not been pald even all
the wages to which he is entitled.

The case of the management is that the claimant
did not report to duty within 30 days from 06-07-1996
and he was called by letter dated 14-08-1996 to
substantiate his averments made vide his letter dated
08-07-1996 to cnable the management to consider his
request. The workman did not comply with the directions
contained in the letter dated 14-08-1996. Vide letter dated
17-09-1996, the workman was once again given 10 days

. time to comply with the instructions. The workman did

not bother to comply with the instructions of the
management. He was given notice dated 07-10-1996 to
substantiate his absence and subsequent act of omission
to satisfy the management and that he had-intention to
join-duty within 30 days of the date of the notice else he
will be deemed to have voluntarily retired from the bank’s
service on the expiry of notice period.




2822 ! THE GAZETTE OF INDIA : JUNE 7, 2008/JYAISTHA 17, 1930

[ParT II—SEC, 3(ii)]

That ﬂw workman did not respond to the letter
dated 07-10-1996, he was deemed to have voluntarily
retired from perwce of the management as per P-17 of the
BPS vide orfler dated 26-11-1996 of the management.

That B,Ll the dues till 31-03-1997 have been paid to
the workman.

i The wprkman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement arid has denied most of the paras of the written
statemient. The management has also denied most of the
parail of the flaim statement.

Ewdencc of both the parties has been taken,

:Heard iargumem from both the sides and perused
the papers o the record.

It was Eubmmed from the side of the workman that
“he hds been hllegally retired. He -has no intention of not
joining duty] and abandoning the job. He was suffering
from;viral fever so he could reply to the letter dated
07-10 1996.

It was submitted from the side of the management
that the prevt)us notice dated 06-07-1996 was dispatched
on 09-07-1986. The workman reported for duty but he
was asked to substantiate his unauthorized absence and
lettert was sént to him on 07-08-1996 but he did not
respohse to fhe letter. Again a letter dated 07-10-1996
was spnt to an and it was mentioned in that letter that in
case he failefl to reply to the letter he will be deemed to
have poluntquly retired. The workiman did not respond
tothe etterdbted 07-10-1996, so he was voluntarily retired
on 2411-19?6.

From perusal of the records it transpires that notice
for thé first t?me to the workman was sent on 06-07-1996
but it'was dispatched on 09-07-1996. The workman has
filed Anne\qre-D letter dated 09-08-1996 to GM, Punjab
and §ind Bahk Zonal Office. It has been mentioned in
this letter that he went to the concerned branch on
07-08-1996 to join duty but he was not permitted to join
duty. It has.been also mentioned in this letter that he
couldinot regort earlier as he was down with viral fever.
Reccit)t of the letter has been admitted to the management.
it confains th¢ scal and signature of receiving. Notice dated
06-07-1996 lwas dispatched on 09-07-1996, so the
workman reﬂorted for duty on 07-08-1996 within 30 days
of notice.

‘As per;17 BPS the management can issue 30 days
notica after 9D days absence. The workman was no doubt
absent for 90 days and notice has rightly been sent to him
after dbsence of 90 days.

From perusal of the notice it becomes quite obvious
that the wortman was directed to resume his duties or
give shtisfactpry explanation otherwise he will be decmed
voluntarily rétired.

The workman approached the management well in
time on 07-08-1996 within 30 days of the stipulated time
in the notice but he was not permitted to join duty. The
management did not voluntarily retire him after service
of this notice.

The management has issued another notice dated
07-10-1996 and the workman has been voluntarily getired
on 26-11-1996. It is proved that the workman reported to
duty on 07-08-1996 and he was not permitted to join. He
shall be deemed to have joined the duty on that day. The
management illegally did not permit him to join duty.
The management issued another 30 days notice on
07-10-1996 after 60 days of absence and voluntarily retired
him on 26-11-1996,

The second notice has been sent after 60 days ol
absence of the workman. The workman reported for duty
on 07-08-1996 and he shall be deemed to be on duty on
07-08-1996, so in the circumstances second notice is to
be sent after 90 days of absence whereas it has been sent
after 60 dayvs of absence. The management should
voluntarily retire a workman under 17 BPS if he has
unauthorisedly abscnted for 90 days and notice of 30
days notice is to be sent to the workman,

The management has filed details of attendance of
the workman from 17-06-1994 to 26-11-1994, The
workman has worked for 56 days during 17-06-1994 to
26-11-1994. The workman hag denied this document but
it contains the seal and signature of the management,

The .workman has not filed any document to show
that he worked for more than 56 days during 1994 and
1995. This document establishes the fact that the workman
was in the habil of remaining unauthorized absent.

From perusal of the record it transpires that the
workman has performed 56 davs duty in 1994, 1995 and
1996. He has rendered only 36 days duty from
17-04-1994 to 26-11-1996, -

It was submitted from the side of the management
that the workman was in the habit of remaining
unauthorized absent.

From perusal of the records it becomes quite obvious
that the workman was in the habit of remaining
unauthorisedly absent in 1994, 1993 and 1996 but the
management has not acted fairly and the second notice
has not been sent after 90 days of unauthorized absence.

The workman has filed Annexure-D Ex, WW 1. This
document has not been denied by the management. It is
addressed to the GM, Punjab and Sind Bank Zonal Office.
It has been stated in this letter that the workman
approached his office on 07-08-1996 and was not allowed
to join. It has also been mention that despite the fact that
he showed the Branch Manager the proof of dispatch of
the letter by the Zonal Office on 09-07-1996.
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It becomes quite obvious that in response to the letter
dated 06-07-1996 which was dispatched on 09-07-1996,
the . workman approached his office on 07-08-1996 for
Joining duty but the Branch Manager did not permit him
to join duty. The workman made representation to the
GM, PSB zonal office on 09-08-1996. This letter proves
that the letter was received by the Zonal Office and there
is some endorsement of the officer on this letter.

As per the provisions of Clause 17 BPS in case after
90 days absence a 30 days notice is sent the workman
shonld report to join duty or give satisfactory explanation.
In the instant case the workman approached within 30
days to resume his duties but he was not permitted to
join. He made representation on 09-08-1996 to GM
regarding this fact. The management did not permit him
to join as he has not gone there to join with application

and medical certificate. It is not required as per the

provisions .of Clause I7 BPS that the workman should
report to duty along with explanation. He was directed to
report for duty or give satisfactory explanation: in the
letter dated 06-07-1996. He did approach the bank for
joining on 07-08-1996 but malafidely the workman was

refused to resume his work. The workman has not been’

retired voluntarily-on this notice. P

The management sent to the workman the second
notice on 07-10-1996 after a gap of 60 days to report for
duty or give explanation. The workman did not report for
duty and he did not send any-reply. He was voluntarily
retired on 26-11-1996. The second notice dated 07-10-1996
has been sent after 60 days. The workman approached for
joining on 7-08-1996 but he was not permitted to join so
it shall be deemed that he did join duty. The second notice

should have been sent after 90 days of unauthorized

absence whereas it has been sent after 60 days of absence,
so the notice dated 7-10-1996 is not proper as'it has not
been sent after 90 days of unauthorized absence, So the
order of voluntarily retire on 27-11-1996 is illegal as it is
in breach of provisions of Clause 17 of the BPS. The
management should have sent 30 days notice after a period
of 90 days. The notice is not proper. The workman has
been illegally and arbitarily voluntarily retired on 60 days
notice which is against the provisions of Clause 17 BPS.

The workman has not rendered service from
9-08-1996 and he was in the habit of remaining
unauthorisedly absent so he is not entitled to get any
back wages. The notice dated 7-10-1996 is invalid as it
has not been sent after 90 days of absence and the order
of voluntarily retired dated 26-11-1996 is also illegal.

The order dated 26-11-1996 regarding voluntarily
retired is set aside and the workman is reinstated without
back wages.

The reference is replied thus .—

The action of the Dy. General Manager, Punjab and
Sind Bank Zonal Office, C-14/16 Con. Place, New

1939 GI/08---34

b

Delhi in not allowing duty to Mr. Pramajit Singh
Girgla, Ex. Clerk-cum-Cashier, Punjab and Sind
Bank, Hemkurit Colony Branch when he reported
for duty on 7-8-1996 in response to the first notice
of the bank dated 6-7-1996 and then treating him
as voluntarily retired from the services w.e.f.
26-11-1996 ynder Clause 17 of the BPS and also
detaining his salary dues is neither proper nor
justified. The management should reinstate the
workman with continuity of service but without back
wages within two months from the date of the -~
publication of the award.

The award is given accordingly.

Date : 1-5-2008 - RNN. RAI, Presiding Officer
¢ fewel, 14 =, 2008
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[ m—12012/283/94 a7 9T (H-11) ]
New Delhi, the 14th May, 2008

S.0. 1322.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Goverhment hereby publishes the Award (Ref. No. 42/

1995) of the Central Government Industrial Tribunal-cum-

Labour Court No. 2, New Delhi as shown in the Annexure,

in the Industriat Dispute between the employers in relation

to the management of Allahabad Bank and their

workman, which was received by the Central Government
on 13-5-2008.

[No. L-12012/283/94-IR (B-II)]

RAJINDER KUMAR, Desk Officer

ANNEXURE '
BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, NEW DELHI

R.N. Rai, Presiding Officer .
* LD. No. 42/1995.
In the matter of :

Sh. Krishna Pal,
" Cfo All India Allahabad Bank
Employees Association,
C/o Allahabad Bank,
East Patel Nagar,

New Delhi .. Claimant .

Versus
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The Assistant General Manager,
Allahabad Bank,
Regional Office, Karol Bagh,

a Samaj Road,

New Delhi. e ReSpondénts

AWARD

~ The Ministry of Labour by its letter No. 1.-12012/
283/94-IR(B-II) Central Government dt. 15-3-1995 has
rejferred 1}1& following point for-adjudication :

The point runs as hereunder :—

“Whether the demand of All India Allahabad Bank
Enployees Association, New Delhi on the
management of Allahabad Bank, New Delhi for
payment of functional allowance to Sh. Krishna Pal,
on¢-third part-time permanent Sweeper. Okhla
Branch of the bank for having worked as Peon-
cumr-Farash and Bill Collector during May and June,
19?1 is legal and justified? If not, what relicf is the
sail workman entitled to 7”

The case of the workman is that he was a part time
permaneht employee, working as Sweeper in Allahabad
Bank at this Okhla Branch, New Delhi. The workman
p;rforqu the duties of Peon~-cum-Farash, Peon-cam-Bill
Collectgr and Peon-cum-Daftri from 21-5-1991 to
22-6-1991 and the Branch Manager did not make him
enhanced payment of Peon-cum-Farash, Peon-cum-Bill
Collector and Peon-cum-Dafiri.

The case of the management is that ihe workman
was not paid functional allowance as he did not perform
the dutids of Peon-cum-Farash, Peon-cum-Bill Collector
ahd Peos-cum-Daftri between 21-5-1991 to 22-6-1991.

The workman applicant has filed rejoinder. In the

r;joindei' he has reiterated the averments of his claim.

statemen;t and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken,

Haard argument from both the sides and perused
the papeys on the record.

It was submitted from the side of the workman that
he performed the work of Peon-cum-Farash, Peon-cum-
Bill Collector and Peon-cum-Dafiri from 21-3-1991 to
20-6-1991 almost for a month but the Branch Manager
did not make payment of functional atlowance for this
period.

It was submitted from the side of ihi manap

that the:workman perform.d the duties of a part-uine
sweeper in 1/3rd scale of wages. He was never entrusied
the work of Peon-cum-Farash, Peon-cum-Bill Collector
and Peon-cum-Daftri. He was only a part time swceper.
He worked from 9.30 AM to 11.30 AM. He did not perform
the dutigs, so the functional allowance has not been given
t0 him,

Erom perusal of the reoqrds'it becomes quite obvious
that Sh. Krishna Pal was a part time sweeper on 1/3rd

scalc of wages and he swept 1200 sq. ft. arca from
9.30 AM to 11.30 AM. Sh. Brijpal was Daftri, Sh. Ravi
Kant was Peon-cum-Bill Collector, Sh. Baldeo Singh was
Armed guard, Sh. Muka Singh was Peon-cum-Farash.

The manapement has attached the photocopy of
attendance register, 1t becomes quite obvious from perusal
of the attendance register that Peon-cum-Farash. Peon-
cum-Bill Collector and Peon-cum-Daftri were present on
21-5-1991 to 22-6-1991. The workman has not filed any
document to show that he performed the duties of Pcon-

. cum-Farash, Peon-cum-Bill Collector and Peon-cum-

Daftri in between 21-3-1991 to 22-6-1991. He has filed
only affidavit in support of .his contention. In cross-
examination he has stated that he did not know the
contents of his affidavit. Nobody explained the contents

of affidavit to him.

The workman has filed no document to establish
that for one month he discharged the duties of Peon-cum-
Farash, Peon-cum-Bill Collector and Peon-cum-Daftri
except of his affidavit. Affidavits are sell serving and it
cannot be deemed proved that the workman performed
duties of Peon-cum -Farash, Peon-cum-Bill Collector and
Peon-cum-Daftri for one month whereas all the three
employees were present at that period. The workiman was
rightly not paid functional allowance as he has not
discharged the duties of peon-cum-Farash, Peon-cum-Bill
Collector and Peon-cum-Daftri. He was a part-time
sweeper. He has filed false claim.

The reference is replied thus .—

The demand of All India Allahabad Bank
Emplovees Association, New Delhi on the
managenient of Allahabad Bank, New Delln for
payment of functional allowance of Sh. Krishna
Pal. one-third part-time permanent Sweeper. Okhla
Branch of the Bank for having worked as Peon-
cumi-Farash and Bill Collector during May and
June. 1991 is neither lepal nor justified. The
workman application is not cnititled to get any relief
as praved for.

The award is given accordingly.
Date : 07-05-2008
R.N. RAI Presiding Officer
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New Delhi, the 14th May, 2008

$.0. 1323.—In pursuance of Section 17 of the
Industiial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 65/
2006) of the Central Government Indusirial Tribunal-cum-
Labour Court No. 2, New Delhi as shown in the Annexure,
in the Industrial Dispute between the management of
Punjab National Bank and their workmen, which was
received by the Central Government on 13-5-2008.

[No. L-12011/34/2006-IR (B-1I)]
"RAJINDER KUMAR, Desk Offices

ANNEXURE -

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, NEW DELHI

R.N. Rai, Presiding Officer
LD. No. 65/2006
In the matter of :

Sh. Mukesh Kumar,

C/o General Secretary,

All India Bank Staff Association,
33-34, Bank Enclave, Ring Road,
Rajouri Garden,

New Delhi-110027 ... Claimant

Versus

The Asstt. General Manager,
Punjab National Bank,
Region-I, Zonal Office,
Garh Road,

‘Meerut (UP).

AWARD

The Ministry of Labour by its letter No, L-12011/
34/2006-IR(B-II) Central Government dt, 1-8-2006 has
referred the following point for adjudication :

The point runs as hereunder :—

“Whether the action of the management of Punjab
National Bank, Zonal Office, Saharanpur in denying
Y of scale of wages to Sh. Mukesh Kumar, Part-
time Sweeper is legal and justified ? If not, to what
relief the concerned workman is entitled and from
which date 7” .

The Union has sent letter that the matter has been
compromised. ) :

No diSpute award is given. _
Date : 6-5-2008 R.N, RAI Presiding Officer

.. . Respondents -
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New Delhi, the 15th May, 2008

5.0. 1324.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No, 02/
1998) of Industrial Tribunal, Solapur as shown in the
Annexure, in the Industrial Dispute between the
management of Central Railway and their workmen,
which was received by the Central Government.on
15-5-2008,

[No. L-41012/136/1996-IR (B-I)]
N. 8. BORA, Desk Officer

ANNEXURE
Reccivedon : 27-2-1998
Registered on : 27-2-1998
Decidedon  © 28-3-2008
Duration : 10y 29 ds.
Exhibit

‘BEFORE THE INDUSTRIAL TRIBUNAL AT
o SOLAPUR

Reference (IT) No. 2 of 1998
BETWEEN :
Divisional Railway Manager,

Central Railway, Solapur-413001 . ., . First Party

‘AND

Pralhad Namdeo Nanaware,
Age : 40 yrs. Occu, Nil,

R/o Solapur, Distt. Solapur ... Second Party

In the matter reference u/sec. 10 of the Industrial
Disputes Act, 1947, for adjudication

CORAM :

Suresh P Shaiwale, .
Industrial Tribunal, Solapur,

APPEARANCES :

Shri G. H. Kulkarni, Advocate for the First Party

Shri G. R. Joshi, Advocate for the Second Party
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AWARD
(Delivered on ; 28th March, 2008}

1.In dxercise of the powers conferred by clause (d)
of sub-section (1) and sub-section (2A) of Section 10 of

the Thdustrigl Disputes Act, 1947 (14 of 1947), the Central

Govérnment has made this Reference to this Tribunal for
adju{licatioq of the dispute in the following terms :

SCHEDULE

. “Whether the action of the Divisional Railway
{ Manager, Central Railway, Solapur in terminating
* the sarvices of Shri Prathad Namdeo Nanaware,

casugl labour w.e.f. 19-3-1987 is legal and

justified ? If not, what is the relief to which the

; worklhan is entitled 7

2 Oni receipt of the reference, notices were issued
to the partigs. In response to the said notices, the parties
have| appeaned. Second party has submitted his statement

of clpim at Exhibit U-1.

3. Tht:: case of the second-party is that—he was in
the gmployshent of the first-party during the period from
1983 till 91E1une, 1987. He was serving as a ‘khalashi’
at Sglapur. He claims to have worked for more than 240
daysiin cach year, prior to 9-6-1987. It is contended that
on 9-6-1987 when the second party went to resume his
duties he was orally informed that his services have been
terminated. He was also informed that his name has been
rem¢ved flilom the muster roll. No written order of
termination| of his services was issued. It is alleged that
Iherr;rst party has terminated the services of the second-
party withqut following due procedure prescribed in
thatibehalf i.c. without following the provisions of
Section 25-F of the Industrial Disputes Act and, therefore,
it issalleged that the termination of the services of the
secoid-party is illegal and improper. It is alleged that the
other workinen have been retained in the service. The
firstiparty has not prepared any seniority list. The second-
party has, therefore, prayed that the termination of his
service be declared as illegal and improper and the same
be sdt asideland the first party be directed to reinstate the
second-party with continuity of service and full back
wages. The second-party has lastly prayed to allow the
Reference eiccordingly.

4. The claim of the second party is opposed by the
first party by filing written statement at Exhibit C-4. The
first party has denied the claim of the second party.
According to the first party, the second party entered in
the service pf the first party as a ‘casual labour’ in class-
IV qategory, on 16-5-1985 at Solapur, by producing a
casual labour card allegedly issued by permanent way-
inspector, Shahabad, showing his previous service as a
casual labbur during the period from 18-2-1980 o
18-5-1980. It is contended by the first party that the second

party worked in Railway in various departments as
below :

From 16-5-1985 to 30-6-1985—-under Station
Supdt., Solapur.

From 19-7-1985 to 23-7-1985—under Inspector of
Works, Solapur,

From 20-9-1985 to 19-10-1985—under Signal
Inspector, Solapur.

From 5-3-1986 to 31-3-1986—under Chief Ticket
Inspector, Solapur.

From 2-4-1986 to 30-4-1986—under Chicf Ticket
Inspector, Solapur.

From 1-5-1986 to 31-5-1986—under Chief Ticket
Inspector, Solapur.

From 1-6-1986 to 30-6-1986—under Chief Ticket
Inspector, Solapur.

From 1-7-86 to 31-10-86—under Carriage and
Wagon Supdt., Solapur.

From 17-12-86 to 31-12-86—under Carriage and
Wagon Supdt., Solapur.

From March, 1987 to 9-6-87—under Chief Ticket
Inspector, Solapur.

5. It is contended by the first party that from
17-1-1981 there is a complete ban in railways forengaging,
fresh casual labours. In order to show that he was engaged
in railways prior to 17-1-1981, the second party produced
the aforesaid casual labour card for the purpose of showing
that he had worked under Permanent Way Inspector.
Shahabad during the period from 18-2-1980 to 18-5-1980,
bul on verification it was found that the said casual labour
card was false. In fact. it is contended that the second
party never worked at Shahabad during the aforesaid
period. It is, therefore, aileged that the second party got
the employment with the first party as a casual labour by

‘producing forged and false document and thereby the
second party committed a serious misconduct and,

therefore, his services came to be discontinued with effect
from 10-6-1987. It is contended that there is neither any
vacancy nor any work available with the first party for
erigaging the second party. The first party has denied that
the termination of the services of the second party is illegal
or improper. It is further contended that there is inordinate
delay in making this reference. Therefore, on these
grounds the first party has prayed for rejection of the
reference with costs,

6. Considering the pleadings of the parties, the
issues were framed at Exhibit O-4, The second party has
adduced his evidence at Exhibit U-9 in support of his
claim, The first party has not adduced any oral evidence.
Some documents are placed on record by the parties.
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7. I have heard the arguments of Shri V. R,
Deshpande, Advocate appearing on behalfof the first party
and Shri G. R. Joshi, Advocate appearing on behalf of
the Second Party. :

8. The issues framed at Exhibit O-4 Wlth my
findings recorded against them, for the reasons stated
below, are as under : -

Issues Findings
(I) Whether the termination of
the IInd Party by the First -

party is legal and proper ?

(ID Whether the Iind party is
entitled to the relief
claimed 7

(IIy What order and award ?
REASONS :

9. The first party in its written statement has alleged
that the service of the second party has been terminated
with effect from 10-6-1987, as according to the first party,
the second party got the employment dishonestly as a
casual labour by practicing fraud and by producing a false
casual labour card and, as such, committed the
misconduct. However, first party has not adduced any
evidence to substantiate its case regarding the misconduct

In aﬁimative

In negative
As per final Award

allegedly committed by the first party. However, the failure -

of the first party to prove its case regarding the alleged
_misconduct does not entitle the second party to get the
reliefs claimed by him. The second party has come with a
case that the first party has terminated his service without
complying the provisions of Section 25F of the I. D. Act,
and as such, the said termination is illegal. Therefore, in
order to get the reliefs claimed, the second party has to
prove his aforesaid case. His case must stand.or fall by
the proof in support of his case. He cannot rely on the
failure of the first party to prove its case. I, therefore,
proceed to consider the case put forward by the second
party-workman in his statement of claim.

10. Admittedly, the second party was the employee
of the first party. It is not disputed that the second party
joined the service of first party on 16-5-1985 and his
services came to be discontinued with effect from
10-6-1987. The second party claims to have worked for
more than 240 days in a vear, during the aforesaid period
of his service. The burden. of having worked for more
thar 240 days is on the'employee i.c. the second party in
this case, as has been held in the case—Municipal
Corporation, Faridabad Vs. Siri Nivas, 2004 III C. L. R.

pg. 543. .
In the instant case, the said burden stands discharged
in view of the admission of the first party contained i in
the written statement.

11. Here, in this case, it is an admitted fact that the
first party terminated the service of the respondent with
effect from [0-6-1987. In para no. 14 of the written
statement Exhibit C-4 the first party has given the details
about the working days of the second party. The first party’
has contended that the second party worked during the
period from 1-6-1986 to 31-10-1986, 17-12-1986 to
31-12-1986, and from March, 1987 to 9-6-1987. It is,

‘therefore, obvious that the second party worked for more

than 240 days during the year prior to 10-6-1987 i.e. before
the date of termination of his service. However, by mere
completion of 240 days work in a year the second party
has not acquired any legal right in relation to the post. In
the case—Executive Engineer, Zilla Parishad,
Engineering Divison and Another Vs, Digambara Rao
etc. etc. 2004 I10,-C.L.R. 972. The Hon’ble Apex Court

* has held that—

“It may not be out of place to mention that
completion of 240 days of continuous service in a
year may not by itself be a ground for directing an .
order of regularization. It is also not the case of the
respondents that they were appointed in accordance
with the extant rules. No direction for regularisation
of their services, was therefore, could be issued”
[See-A. Umarani Vs. Registrar, Co-operative
Societies and others, Jt 2004 (6) SC 110; {2004)
7SCC 112 and Pankaj Gupta & Ors. etc. Vs. State
of Jammu and Kashmir & Ors. 2004 (7) Scale 682]".

-12..Here, ‘in this case, the second party has placed
reliance on the circulars filed under list Exhibit C-6, which
are applicable to the casual labour. Therefore, it is an
admitted fact that the second party was appointed as a
casual labour. It is not the case of the second party that he
was appainted as a regular employee on a vacant post by
following the rules and procedure of the appointment.
Therefore, hé cannot be said to have acquired any legal
right in relation to the service. In this context, reliance is
placed by the advocate of the first party on the case Secretary,
State of Karnataka and Others Vs. Umadevi and Others,
2006 II C.L.R. 261, wherein the Constitutional Bench of
the Hon’ble Apex Court in para no. 34 has held that—

............................. unless the appointment is in
terms of the relevant rules and after a proper
competition among qualified persons, the same
would not confer any right on the appointee. If it is
contractual appointment, the appointment comes to
an end at the end of the contract, if it were an
engagement or appointment on daily wages or
casual basis, the same would come to an end when
it is discontinued. Similarly, a temporary employee

. could not claim to be made permanent on the expiry
of his term of appointment. It has also to be clarified
that merely because a temporary employee or casual
worker is continued for a time beyond the term of
his appointment, he would not be entitled to be
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abisorbed: in regular service or made permanent,
merely on the strength of such continuance, if the
original 4ppomtmem was not made by following a
due process of selection as envisaged by the relevant
rufes. It i& not open to the Court to prevent regular
ret:rulthnt at the instance of temporary employees,
whose pebod of employment has come to anend or
off ad-ho¢ employees who by the very nature of their
agjpointnient, do not acquire any right................... v

13. In thie case Indian Drugs and Pharmaceuticals
Lid. Vs Wor]énan, Indian Drugs and Pharmaccuticals
Ltd., 2007, T C.L.R. 48, Hon’ble Apex Court in para
No. 14 tlas observed that—

“The caspal, daily rated or adhoc employees, like
the respondents in the present appeat have no right
la be cdntinued in service, far less of being
regularized and get regular pay.”

14. Here, in this case, the second party was
admmeply apd:)mted as a casual labour and it is not his
case that he Was appointed as a regular employee by
following the relevant rules and after a proper
computhtion. It is not his case that he was appointed on
any vachnt post. Therefore, he has not acquired any legal
right. HJs servi¢e came to an end on 1Q-6-87, as his service
came tolbe disdontinued with effect from that date. Under
such circumsﬁances the questmn that needs to be
Con51deked Is \thelher it was necessary for the first party
to issuej notlceland to foltow the provisions of Industrial
Disputes Act merely because the sécond party had worked
for more than 240 days. In this context, it is necessary to
go throhgh the observations made in the case B.S N.L.
Pune Vs, Bai*aheb M. Poojari and Another, 2006 (5)
Mah, LiJ., 314. In that case the respondent—Balasaheb
N. Poojan wa$ working with the appetlant as a casual
majdoor. He whs not appointed against a vacant post by
follown&g a stgtutory provisions. His service came to be
terminated. In para no.14, the Hon'ble Bombay High Court
has observed tT;at_

“14, Mérely because the respondent worked
continuousty for 240 days, it cannot be said that it
was necassary for the employer to issue notice and
foilow the provisions under Industrial Disputes Act,
I3 fact, ih a case M.P. Housing Board and Another
Vs. Manbj Shrivastav, 2006, A.LR., S.C.W. pg. 1235
the Ape)‘i Court has observed that—

Where the emplovee was appointed as a dailv
wager b@)t not against the vacant post which was
duly sanctioned by the statutory authority nor his
appointrhent was made upon following the statutory
law operating in the field, he cannot be made
permangnt employee. A daily wager does not hold
a post uﬁless he is appointment in terms of the Act
and the nules framed thereunder. He does not derive

any legal right in relation thereto. Further, only
because a person had been working for more than
240 days, he does not derive any legal right to be
regularized in service,

15. Similar view is taken by Their Lordships of the
Hon’ble Apex Court in a case—Branch Manager,
M.P. State Agro Industrial Development
Corporation Vs, 5.C. Panade, 2006 I C.L.R. 1066.

16. Thus, having regard to the abovementioned
recent decision of the Apex Court and considering
the facts and circumstances of the present case, we
arc of the view that the present appellant—Bharat
Sanchar Nigam was not under statutory obligation
in this case Lo issue notice of termination to
respondent-worker and follow the procedure as laid
down under Scction 25-F of the Industrial Disputes
Act”.

15. As noted above, 1n this case the second party
has neither alleged nor has proved that he was appointed
as a regular employee on vacant post by following the
rules and progedure of appointment, On the contrary, it is
not disputed that the second party was appointed as a
casual labour. Therefore, the second party did not acquire
any fegal right to be continued in service. His service came
to an end. as the first party discontinued his service with
effect from 10-6-1987. The first party was not under
obligation to issuc the notice of termination of service
and to follow the procedure laid down in Section 25F of
the Industrial Disputes Act. before terminating the service
of the second party merely because the second party had
worked continuously for more than 240 days in a vear, as
has been held in the case of B.S.N.L. Pune {cited supra).
Therefore, the termination of the service of the second
party cannot be said to be illegal. Constdering these facts
and the law laid down in the cases cited supra, I conclude
that the second party is not entitled to the reliefs
claimed.

16. Another aspect of the matter, which needs to be
mentioned here is about the delay. Here, in this case, the
first party terminated the service of the second party on
10-6-1987 and after 10 years the second party raised the
dispute about the termination of the service upon which
the reference has been made to this court on 17-2-1998.
No explanation is given for such delay. In this context,
reliance is placed by the learned advocate of the first party
onthe case Haryana State Co-operative Land Development
Bark Vs. Neelam, All India Services Law Journal-Vi,
2005 (2) pg. 218 (SC}, wherein the Hon’ble Apex Court
has observed that—

“The conduct of the appellant in approaching the
Labour Court after morc than 7 years had therefore,
been considered to be a relevant factor by the Labour
Court for refusing to grant any relief to her. Such
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consideration on the part of the Labour Court cannot

" be said to be an irrelevant one. The Labour Court
th the aforementioned situation cannot be said to
have exercised its discretionary jurisdiction
injudiciously, arbitrarily, and capriciously
warranting interference at the hands of the High
Court in exercise of its discretionary jurisdiction
under Article 226 of the Constitution”.

17. Reliance is also placed by the learned advocate
of the first party on the case Indian Iron and Steel
Company Limited Vs. Pralhad Singh 2001, SCC (L and
3), 239, wherein the Hon’ble Apex Court in para No. 12
has observed that-—

................................... e rmeeeee e thE Claim was
made almost after a period of 13 years without amy
reasonable or justifying ground and there was
nothing on record to explain this delay as held by

* the Tribunal. When the respondent did not make

“claim for 13 years without any justification and on
merits also he had no case, the Tribunal did not
rightly grant him any relief”.

18, Here, in the instant case as noted above, there is

delay of 10 years in raising the dispute about the
termination of the service of the second party and the delay

is not at all explained. Thus, having considered the above

aspects of the matter, I am of the view that the second
party is not entitled to the reliefs claimed. Hence, the

reference is answered against the second party. Hence, [ -

proceed to pass the following award,
AWARD .
I. The Reference is answered as follows—

I, The action of the Divisionat Railway Manager,
Central Railway, Solapur in terminating the
services of Shri-Pralhad Namdeo Nanaware,
second party-casual labour with effect from
10-6-1987 is Iegal and justfied

HI.  The second party is, therefore, not entitled to any
relief. '

IV, Award accordingly.

Place : Solapur.
Dit. 28-3-2008

SURESH P. SHAIWALE, Presiding Officer
Sd/-

(T.V. Lamkane)
Assistant Registrar, -
Industrial Tribunal, Solapur.

=% feoedt, 15 |8, 2008
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New Delhi, the 15th May, 2008

S.0. 1325.—In pursuance of Section I7 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref, No. 02/
2005) of the Central Government Industrial Tribunal-cum-
Labour Court, Guwahati .as shown in the Annexure, in
the Industrial Dispute between the management of NF.
Railways, and their workmen, which was recaived by the
Central Government on 15-5-2008.

[No. L-41012/07/2005-IR (B-)]
.. N. 8. BORA, Desk Officer

ANNEXURE

IN THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
GUWAHATI, ASSAM

Present :

Shri H. A. Hazarika, LL.B.
. Presiding Officer, |
CGIT-cum-Labour Court, Guwahatl

-Ref, Case No. 02 of 2005 ‘
In the matter of an Industrial Dispute between
The Management of N.F, Railway, Lumding Divison

' Versus
Their Workmen Sri Joy Stephen
Appearances :
For the Workman Sri Ashish Das Gupta,
Advocate
. Smti B. Das, Advocate
For the Management : Mr. 8. N. Choudhury,
. Rly. Advocate.
' Date of Award : 17-01-08.
AWARD

1. The Government of India, Ministry of Lacbur,
New Delhi, vide its order No. L-41012/7/2005-IR (B-I)
dt. 29-04-2005 referred this Industrial Dispute arose
between the employers in relation to the Management of
N.F. Railway, Lumding Division and their Workmen,
Sri Jitendra Nath Konwar and 2 others to adjudicate and
to pass an awatd on the strength of powers confersed by
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M

Clause (d) of Sub-section (1) and Sub-section (2A) of
Sectidn 10 of the Industrial Disputes Act, 1947 (14 of
1947) on the basis of the following Schedule :

SCHEDULE

“Whether Shri Joy Stephen was a workman under
the Industrial Disputes Act, 1947 7 If yes to what
relief he was entitled to 7 And whether the
termingition of Shri Joy Stephen is fair, just and
legal 7 If not, to what relief is the workman
;concer{med entitled 77

2. The]case of the Workman Sri Joy Stephen from
his Wiritten Statement in brief is that he was engaged for
the jab of cdal and ash handling of the Railway Steam
Engme at Badarpur N.F. Railway under N.F. Railway.
The JQb was done by Badarpur Labour Cooperative Seciety
wherg the Whbrkman was employed. He worked till 1997
when the Stqam Engine was abolished in N.F. Railway.
After abolitign of Steam Engine he was retrenched from
the sdrvice. Then he was engaged as Box Porter by the
N.F. Railway at Badarpur and worked so till 14-08-2003,
on which dgte he was retrenched. No retrenchment
compensation was paid to him, He drew his wages from
the cpncerned Mechanical Engineer at Badarpur who
superyised his works. His attendance was also recorded

by thq Railwdy authority who paid his wages. Accordingly
heis 3 workman under the N.F. Railway as comtemplated
undez Section 2(s) of the Industrial Disputes Act, 1947,

Afterhis retrenchment in 14th August, 2003 he was called
upon to work as a contract labour under Badarpur Labour
Cooprative Society. He has also performed of the same
job 01)],303( Pprter under Nagaland Mazdoor Cooperative
Socie ur, He was iHegally converted to contract
workér from the Railway employee. He raised his demand
for absorptibn and for regularization before the N.F.
Railway and|the Railway concerned did not absorb him,
Hence he has been to conciliation proceeding where the
dispule could not be settled. Hence, his matter was referred
and he prayed to reinstate him with full back wages and
regulirizatian him as an employee of the N.F. Railway.

3. The! Case of the Management in brief from the
narration of their Written Statement is that the workman
Sri Joy Stephen was never engaged by the authority of
N.F. Railway for the job of Coal and Ash handling of
Railway Steam Engine at Badarpur. The work of Coal
and Ash handling was awarded to Labour Co-operative
Society Ltd. on contractual agreement and the Workman
Sri Jay Steplﬁen worked under the Contractor as engaged
by the Conn*actor and not engaged by the N.F. Railway.
Theréafter the Steam Locomotive was closed. After the
abolition of Steam Engine the Co-operative Society
concgrned rgtrenched him. That the contractual works of
Tran$portation of driver line boxes and tool boxes at
Badarpur was awarded to Labour Co-operative Society
on contracthal basis for the period from 15-08-98 to

11-08-2003 and Sri Joy Stephen was worked there under
the contractor as engaged by the Contractor. He was not
engaged by the authority of N.F. Railway. That he never
working under the Fore man of Badarpur Railway and
his attendance was never recorded by the N.F. Railway
and his case is not under the definition of 2(s) of the
Industrial Disputes Act, 1947. Sri Joy Stephen ncver
wroked under N.F. Railway as such, his claim of
reinstatement and regularization does not come and the
management prayed to dismiss his claim raised in this

reference case.
]

4, It is pertinert to note here that after filing Written
Statement and engaging Advocate and after giving so
many opportunities the workman did not come with

. witness with this and that pretext. It is also very important

to note that on 13-9-07 when the evidence for the workman
was fixed the workman remained absent without step and
in spite of that an opportunity was given to the workman
to adduce evidenice on condition that if on date fixed the
workman remains absent the evidence of the Management
will be recorded and the matter will be proceeded ex parte.
However later on, again opportunity was given as prayed
by his learned Advocate for appearance and evidence of
the workman but it is clearly reflected in my order dated
12-12-07 that the workman seems to be not diligent.
However, a date was given for the evidence of the workman
and in case of his failure the evidence of the workman
will be recorded on 16-1-08. On 16-1-08 the workman
remained absent without step.

For the laches of the workman the Management is
also not to suffer. 1t is the Cardinal Rule, for one party the
other party not to suffer. The Labour disputes are to be
disposed speedily. -

5. Under the above facts and circumstances the
evidence of the Management was recorded ex parte. The
Management examined Sri Subhas Ranjan Nandi,
Divisional Personnel Officer, N.F. Railway, Maligaon who
has deposed that as per record the workman was a
contractor labour under Labour Co-operative Societies on
contractual basis. The Labour Co-operative Society is a
Private Agency. The workman was never an employee of
Railway authority. Hence, question of his termination does
not arise in his case. For the putpose of proper entry and
to avoid entry of anti sccial elements into Railway premises
generally Identity Card even to the outsiders who are not
employees to the Railway are also 1ssued in case of
necessity.

6. [ have perused all the decuments in the record
and the evidence of the solitary Managment witness. |
find from the Written Statement filed by the workman
that he was engaged of the job of Coal and Ash handling
by Badarpur Labour Co-operative Society. He also claimed
that he was engaged by the authority as Box Porter and
worked under Loco Foreman (M), N.F. Railway. But no

[
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any appointment letter is submitted by him that he was
appointed by the Railway authority concerned. In the
evidence the MW 1 clearly stated that the Co-opetative
Society who engaged the workman is a Private Agency.
The workman engaged by a Contractor under contractual
agreement through Private Agency the workman can not
claim regularization or any benefit of service under

Railway authority concerned. Even Identity Card issyed

to the workman can not be claimed of his regularization
as in the evidence the MW I stated that Identity Card

may be issued even to the outsiders to avoid entry of anti-

social elements to the Railway premises.

7. Under the above facts and circumstances in my
opinion the workman was never engaged by the N.F.

Railway and he has got no right to claim regularization

under the Railway authority concerned. Hence, his claim
for regularization or reinstatement is rejected. .

8. Accordingly the award goes in favour of the
Railway Management and against the Workman. The
workman is not entitled for any relief.

9. Prepare the award and send it to the authonty
concerned immediately as per procedure.

H A HAZAR]KA, Presiding Officer
¢ feet, 15 =, 2008
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New Delhi, the 15th May, 2008

8.0. 1326.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 165/
1998) of Central Government Industrial Tribunal-cum-
Labour Court-II, New Delhi as shown in the Annexure,
in the [ndustrial Dispute between the management of State

Bank of India, and their workman, which was received

by the Central Government on 15-5-2008.

[No. L-12012/326/1997-IR (B-D]
N. S. BORA, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-.
LABOUR COQURT-II, NEW DELHI

R._N. Rai, Presiding Officer
1939 G1/08—35 '

LD. No. 165/1998
In the matter of :

Shri Ranbir Singh,

S/o Shri Gopal Singh,.

C-3/36A, Kesav Puram (Lawrence Road),

Delhi- 110035 . Claimant

.

Versus

The Dy. General Manager,
SBI, Delhi Zonal Office,
11, Sansad Marg,-

New Delhi-110001.

AWARD

The Ministry of Labour by its letter No. L 12012/
326/97-IR (B-I) Central Government dt. 22-07-1998 has
referred the following point for adjudication :

. . . Respondents

~ The point runs as hereunder :—

“Whether the action of the management of State
Bank of India in terminating the services .of
Shri Ranbir Singh, Messenger-cum-Water Boy we.f
08-03-1997 is just, fair and legal 7 If not, what relief
the concemed workman is entitied to 7"

The case of the workman is that he was recrmted as

i Messenger-cum-Water Boy on 10-04-1993 at Punjabi

Bagh Branch of the management. The workman worked
there continuously up to 8-3-1997, whereafter his services
were terminated by the bank without giving to him any
notice or retrenchment compensation, as provided in
Section 25 of the 1D Act 1947 and Para 522(4) of the
Sastry Award.

That the service conditions of the workman are laid
down in the Sastry Award as modified by Desai Award
and subsequent bipartite settlements, which have statutory

. force. The bank’s guidelines/rules are stipulated in Chapter

26 of the reference book on Staff Matters (page 302 to
310).

That by virtue of about four years of continuous
service the workman had become a protected workman
in terms of the provisions of the:ID Act.

That the association vide its letter dated 8-2-1997
addressed to the Dy. General Manager, SBI, Zonal Office,
New Delhi had requested the bank to regularize the
services of the workman, but instead of regularizing the
services as per the law, the bank illegally retrenched the
workman in violation of Section 25F of the ID Act, 1947
and para 522(4) of the Sastry Award. '

That in the meantime the bank has made l'arge scale

‘recruitments in the workman’s category, where the

employees having up to 30 days of total temporary service
have been recruited, whereas the workman has beendenied
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this.opportunity in violation of Section 25G and H of ID
Act; 1947,

~ That: the action of the management in illegaily
tenmnatmg the services of the workman was unjust, unfair
and| 1llegal'

The-tase of the management is that the cas¢ has
been raised through Shri 8. K. Patney who is not
competent under the law to represent Sh. Ranbir Singh.
As per Sedtion 36 of the ID Act, only an office bearer of
the: trade junion can represent the workman, so the
wotkman @rough Shri 8. K. Patncy cannot be allowed.

That the dispute raised by Shri Ranbir Singh is
completely misconceived, baseless and hence ought to be
rejgcted. Shri Singh was never appointed in the bank. No
apnomtmdnt letter was issued to him nor he ever marked
hist! attendance in the attendance regisier. The SBI is a
public sec}or institution where there are set rules about
the recruitment of persons in the bank. The recruitment
in qhe ban# is being done by the well established machinery
as per the;rules of the bank keeping in view the rules of
eqyal oppprtunity to all as enshrined in Articles 14 and
16 of the Constitution of India. The Branch Manager has
1o }authorny 10 appoint any person.

t Thal Shri Singh was never appointed in the bank
thgough gforesald recruitment system. There is no
relptionship of master and servant as defined under ID
Agt betwden the bank and Shri Singh. The true fact are
thit the branch hires desert water coolers during summer
season. To fill the water in these coolers is also the
responsibjlity of the supplier of the coolers. For that he
engages casual labourers for ong hour or so on daily basis
to fill the'water in the coolers in the morning as the job
requires gnly % an hour to one hour to fill the water in
- the coolets. Shri Singh was engaged by the said supplicr

of the codlers to fill water in the coolers.

. thi Singh was available in the branch, so the
branch also used to purchase drinking water from him
because there was a shortage of drinking water in the
branch for which he used to submit his bills which were
being paid. There was no relationship of master and
servant,

1t has been held by the Hon bie. Supreme Courtina
case recotded in AIR 1996 Supreme Court page 1565 that
itisa setiled law that persons appointed without obsetving
recruitment rules cannot be permanently absorbed. It has
also been'held in a case titled as Koodaranaji Service Co-
operative' Bank-Vs, M, M Lissy II LLJ 1994 page 97 that

when the workmen were not appointed as per the -

prescribad rules, no master and servant relationship
existed. I-ﬂence they cannot claim permanent absorption.

The workman apphcanthoinder. In the
refoinder he has reiterated the-averments of his claim

statement and has denied most of thie paras of the written
statement. The management has also dended most of the
paras of the claim statement.

Evidence of both the parties has been taken.

Heard argument from both the sides and perused
the papers on the record.

From persual of the pleadings of the parties the
following issues arise for adjudication :

1. Whether the concerned workman has
compleied 240 days work 7

2. Whether the workman is entitled {o
reinstatement/compensation ?

3. To what amount of back wages the concerned
workman is entitied ?

Issue No. 1

It was submitted from the side of the workman that
the workman was engaged on 10-04-1993 as casual labour
by the bank. He worked continuousty up to 08-09-1997
and thereafter his services were terminated in violation
of Section 25F of the ID Act, 1947 and Para 5.22(4) of
Sastry Award,

He has rendered four years of continuous service
and he has worked for 240 days in every year of his
employment, The management detained the junior in
violation of Section G & H of the ID Aet, 1947,

It was submittcd from the side of the management
that the workman was engaged to fill water in the coolers
for one hour or so on daily basis, He was available in the
branch so he was entrusted with the work of serving
drinking water in the bank.

The management witness has admitied all the
documents filed by the workman and has also becrr
admitted by the management witness that payment made
by the banks to the employees included the workman were
reported to the controiling office the form of charges
abstracted every month,

The workman has annexed document with the
records. These documents have been admitted by the
management. These documents relate to payment to the
workman and these documents relate to December,
January as well as October also, so it cannot be said that
the workman was given the duty to fill water in the cooler

and to serve drinking water.

From the admitted documents filed on the record it
becomes quite obvious that the workman has worked for

" more than 240 days and the management has not been

able to prove that he was engaged only for filling water in
the desert coolers. The workman has fited document
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regarding his work even in winter season also. So the
workman has continuously worked in all the four years
as alleged by him and he has worked 240 days work every
year.

This issue is decided accordingly. 7
Issue No, 2

It was submitted from the side of the bank that
reinstatement is not the only relief in all the cases of illegal
termination. Section 11A of the ID Act, 1947.provides
for payment of compensation also.

It was submitted from the side of the workman that
compensation is payable in cases where an undertaking
has become sick or it has been closed or it is in economic
loss. It has not been established that the bank is in
economic loss and it is a sick Industry.

My attention was drawn by the Ld. Counsel of the
workman to 2000 LLR 523 State of UP and Rajender
Singh. The Hon’ble A pex Court ordered for reinstatement
with fll back wages as the services of the daily wager
cleaner who worked for 4 years was dispensed with without
following the procedure for retrenchment, In the instant
case also no retrenchment compensation has been paid.
This case law squarely covers the instant case.

It has been held in 1978 Lab IC 1668 that in case
service of a workman is terminated illegally the normal
rule is to reinstate him with full back wages.

My attention was further drawn to AIR 2002 SC
1313. The Hon’ble Supreme Court has held that daily
wager even if serving for a short period should be
reinstated.

It was submitted from the side of the workman that '

in the instant case Sections 25F, G of the ID Act are
attracted. In Section 25 of the ID Act it has been provided
that if a workman has performed 240 days work and if
the work is of continuous and regular nature he should be,
given pay in lieu of notice and retrenchment compensation.

It has been held by the Hon’bie Apex Court that

there is no cessation of service in case provisions of Section

25F are not complied. In the instant case no compensation
has been paid to the workman,

In case a workman has worked for 240 days in a
year and the work is of continuous and regular nature he
should be paid retrenchment compensation. In case
retrenchment compensation is not paid under Section 25F
of the ID Act is attracted. There is no cessation of his

services. He is deemed continued in service in the eye of -

law. In case there is breach of Section 25F the service is
continued and reinstatement fo]lows as a natural
consequence.

ID Act, 1947 has been enacted to safeguard the
interest of the workmen belonging to poor segment of

society, It appears that legislature wanted that such
workmen should not be harasséd unnecessarily so Section
25F, U, T and Clause 10 of Vth Schedule have been
enacted. The objects and reasons of ID Act, 1947 show
thiat the respondent management should not be permitted
to indulge in any unfair labour practice. The workmen
should not be engaged for years and then they should be
removed all of a sudden. There is provision of
retrenchment compensation for his removal,
Retrenchment compensation is for compensating him
otherwise so that he can survive long interregnum of
unemployment. In the instant case no retrenchment
cOmpensatlon has been paid.

It was submitted from the side of the management
that the Hon’ble.Apex Court in 2006 (4) Scale has put
down a complete ban on regularization and reinstatement.
The Hon’ble Apex Court has held that employment can
only be made on the basis of procedure established in that
behalf envisaged by the Constitution, Equality of
opportunity is the hallmark and the Constitution enshrines
affirmative action to ensure that unequals are not treated

~equals. So public employment should be in terms of

constitutional scheme.

Tt was further submitted that the Constitution Bench
Judgment has afforded a right according to which the
government is not precluded from making temporary
appointments or eéngaging workers on daily wages.

The Hon’ble Apex Court has not declared the

- provisions of ID Act unconstitutional. The Government

has got no licence to make always appointment of daily
wagers and to continuc them for life time. Fixed term
tenure appointments and temporary appointments cannot
be the rule of public employment. At the time of making
temporary appointments Articles 14, 16, 21, 23, 226 and
309 are infringed. There is no constitutional mandate that
the government is at liberty to go on giving fixed term

~appointments for the entlre tenure of service of an

employee.

No such Article of the Constitution has been pointed”
out under which the Government or Public Sector units
can continue incessantly to give temporary and fixed term
appointments again and again. Since fixed term
appointments and temperary appointments are not
governed by any constitutional scheme, such
discrimination will amount to vicious discretion, The
Government of Public Sector unit will go on resorting to
the method of pick and choose policy and give temporary
and ad hoc appointments to their favorites and thus the
principles of equality enshrined in the constitution will ,
be given a go bye. Such is not the intent of the Hon’ble

" Apex Court. However, in this judgment the provisions of

the ID Act governing the services of the workman have
not been declared unconstitutional. Reinstatement is the
remedy provided in the ID Act for breach of several
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provisions enumerated therein or for breach of service
rules prmriﬁed in various labour welfare legislations.

The li{on’ble Apex Court in 2006 (4) Scal has not
annplled Section 11A of the ID Act and the legislature
hasjauthorjzed this Tribunal to set aside dismissal or

ischarge ¢n its consideration and direct reinstaterrrent.
Theljud
in the fa

nt cited by the management is not applicable
and circumstances of the case.

A thiee Judges bench of the Hon’ble Apex Court
has held in [1993-I1-LL}J that termination of services affects
the jivelihgod of not only of the employee but also of the
dependents. So in case of illegal termination of service
the javorkman should be reinstated.

* Reinstatement should not be misconceived as
regglarizadion. By the order of reinstatement the status
quo ante ¢f the workman is restored. He is given back
wages in jorder to compensate him for his illegal
disgngagement. This is a special remedy provided in ID
Actjand it has not been annulled and set aside by any
Judgment ¢f the Hon’ble Apex Court. The provisions of
the [D Actiare still constitutional and they are to be given
effect t00.

. The workman has stated in his cross-examination
thaf the mpnagement has detained the junior employees
Shifi Birender Singh in Azadpur Branch and Bisan Singh
in Hunjal?i‘E:gh Branch after 1993, The management has
notl produced any document to deny the fact that
Sh&f‘ire er Singh in Azadpur Branch and Bisan Singh
in Punjabi{Bagh Branch after 1993 were notengaged. So
thed manggement has infringed the provisions of
Sedtion 25G and H also and tlle management has resorted

to cﬁ:ing n engaging badlis and casuals against the
provisions{of the ID Act, 1947,

In cgse the workman is reinstated with back wages
the; respondents have every right, after payment of back
wages and reinstatement, to retrench him validly foliowing
the principles of first come last go so that Section 25G
and H of he ID Act are not violated.

In view of the law cited -above and the facts
pertaining in this case, the workman is entitled to
reinstatenjent.

Thi§ issue is decided accordingly.
Issue No. 3

[t was submitted by the management that payment
of full badk wages is not the natural consequence of the
order of discharge or dismissal being set aside. It has been
held in (2003) 6 SCC 141 that it is incumbent upon the
labur coutt to decide the quantum of back wages.

- Tih 4s been further held in this case that payment of
- batk waggs having discretionary element involved it is to
beldealt with the facts and circumstances of the case. No
definite f rmula can be evolved.

" Date ; 6-3-2008

It has been further held in this case that payment of
back wages In its entirety 1s the statutory sanction. In
(2003) 4 SCC 27 the Hon’ble Apex Court held that in
view of delay in raising the dispute and initiating the
proceedings back wages need not be allowed. In the instant
case there is no delay at least on the part of the workman
in raising the dispute.

In 1978 Lab IC 1968 —three Judges Bench of the
Hon'bie Apex Court held that payment of full back wages
is the normal rule. In case services have been illegally
terminated either by dismissal or discharge or
retrenchment, in such circumstances the workman is
entitled to full back wages except to the extent he was
gainfuily employed during the enforced idleness. In the
instant case the workman was always ready to work but
he was not permitted on account of invalid act of the
employer.

- In 2005 TV AD SC 39-three Judges Bench of the
Hon’ble Apex Court held that reinstatement with full back
wages is justified. In this case the workman has performed
more than 240 days work and he has been retrenched
without payment of compensation and pay in lieu of
notice.

The workman is a manual worker. He must be doing
some sort of work off and on. He is not employed in any
establishment, He must have been doing some sort of work
for his survival and his family members. In the facts and
circumstances of the case the workman is entitled to get
25% back wages.

The reference is replied thus \—

The action of the management of State Bank of
India in terminating the services of Shri Ranbir
Singh, Messenger-cum-Water Boy wef. 8-3-1997
is neither just nor fair nor legal. The management
should reinstate the workman w.e.f. 8-3-1997 along
with 25% back wages within two months from the
date of tne publication of the award.

The award is given accordingly.
R. N. RAI Presiding Oificer
7% feeeht, 15 %, 2008
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New Delhi, the 15th May, 2008

S.0. 1327.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref No.
15/2006) of the Central Government Industrial Tribunal-
cum-Labour Court Guwahati as $hown in the Annexure,
* in the Industrial Dispute between the employers in relation
to the management of N.F. Railway and their workmen,
which was received by the Central Government on
15-5-2008.

[No. L-41012/1 55/2005-IR (B-D]
N.S. BORA, Desk Officer

ANNEXURE

IN THE CENTRAL GOVERNMENT '
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, GUWAHATI, ASSAM

PRESENT :

Shri H.A. Hazarika, LL.B., Presiding Officer,
CGIT-Cum-Labour Court, Guwahati

Ref. Case No. 15 of 2006
In the matter of an Industrial Dispute between :

The Management of N.F. Railway,
Lumding Division

Versus

Their Workmen Sri J.N. Kanwar and 2 others
APPEARANCES

: None appeared for the
Workmen

: Mr. 8.N. Choudhury, Rly.
Advocate

Date of Award : 18-1-08
AWARD

The Government of India; Ministry of labour, New
Delhi, vide its order No. L-41012/155/2¢05-IR (B-I) dt.
28-06-2006 referred this Industrial Dispute arose between
" the empioyers in relation to the Management of N.F.
Railway, Lumding Division and their Workmen,
Sri Jitendra Nath Kanwar and 2 others to adjudicate and
to pass an award on the strength of powers conferred by
Clause(d) of Sub-Section (1} and Sub-Section (2A) of
Section 10 of the Industrial Dispute Act, 1947 (14 of 1947)
on the basis of the following Schedule :

SCHEDULE

“Whether the action of -the maﬁagement of N.F.
Railway by not granting the relief to Sri Jitendra
Nath Kanwar, Ex. DAD, Shri Osman Gani, Ex.

For the Workman

For the Management

IRA TS : T[A 7, 2008/ 17, 1930 ] _ 2835

Gateman and Sri Kitish Ch. Mazumdar, Ex P/Man
{A) Medically Decategorised staff of Lumding
Division is justified ? If not, to what relief they are
entitled to 7”

2. The case of the Workmen briefly from the
documents available in the record is that the Workmen
(1) Sri Jitendra Nath Kanwar Ex. Diesel Assistant Driver,
(2) Sri Osman Gani, Ex. Gateman and (3) Sri Kitish Ch.
Mazumdar, Ex. Point man were medically decategorised
staff of Lumding Division. That they were without
justification decategorised by the management.

3. The notices served to the General Secretary,
Purvottar Simant Railway Karamchari Sangh but the
Union/Workman did not appear and submit the Written
Statement required under the law. Several adjournments
were passed and when the Union did not turn up the
Management filed W.S. and after giving number of
adjournments the matter is heard ex parte.

4. The case of the Management in brief from their
W.S. that the Workmen (1) Sri Jitendra Nath Kanwar, (2)
Sri.Oaman Gani and (3) Sri Kitish Ch. Mazumdar were
Trespectively working as diesel Assistant Driver, Gate man
and Points man under the N.F. Railway, Lumdmg
Division. All of them were found medically unfit by the

~ Authority of Railway Committee. As they were unfit,

propesal was made for their alternative appointment. All
of them willingly accepted the alternative appointment

- offered by the management. That no injustice was done

to any of the workman referred in this matter.

5. When the Union remains absent and when matter
became inordinate delay, after giving sufficient scopes to |
the Union the evidence of the Management recorded. The
Management examined Sri Subash Ranjan Nandi,
Divisional Personnel Officer, N.F. Railway, Maligaon. He
‘has-deposed that he knows the workmen who were working
under Lumding Division, Among the three workmen.,
Jitendra Nath Kanwar, was Diesel Assistant Driver and

~ when he was found medically unfit in his existing medical

category he was medically decategorised and found fit in
medical category in C1 and C2 with glass (spectacles).
Of course, he did not join the alternative post. He was
allowed to draw the original pay Rs. 4590 in scale

" Rs. 3050-4590 till his death on 4-7-01 and accordingly

his pension was also finalized.

6. Similarly, Osman Gani was medically
decategorised on 13-12-99 and given an alternative post

of Store Watchman in Scale Rs. 2610-3540 at SE (P Way),

Harengajaw as per his willingness. Accordingly Osman
Gani joined in the aliernative Ppost of Store Watchman on
26-12-03 without raising any objection and his claim is
not justified.

7. In case of Kitish Chandra Mazumder;while
working as Point Man was declared medically unfit and
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he was offerel! the alternative post of Commercial Courier
which he joitied on'22-8-2000 without any objection. He
workad so ull his retirement on 30-11-04. That claim of
any of the workman is not bona fide and they claimed
after leavingitheir jobs and their claim is after-thought.
That ‘the degategorised was made by the competent
authority of the N.F. Railway.

8. I have gone through the relevant documents
including the evidence deposed by the management
witness Sri $ubhas Ranjan Nandi, who is a Divisional
Personnel Officer, N.F. Railway, Matigaon. The witness
is a very responsible person, I'have found that the health
of the workman working in a certain categories must be
befitting as they are to discharge healthy work with healthy
health to avofd any dangers during the course of Railway
functlon Itjis the predominant Rule of the Railway

Admimstratlon of Management to see the safety and -

security of the users of Railway and to avoid accident.
Hencg, decatégorisation in the present instant is not illegal
and uhjustifi¢d. What I find that they were medically unfit,
they were medically decategorised but they were not
dismilssed orldepnved from the service. They were given
aIterﬂatlve st, almost same categories. Therefore, in my
opinion thept/lanagement has not made any injustice to
the wprkmay concerned. I find there is no legal force of
the claim 03 the Workmen. Accordmgly their claim is
dismissed.

9. Tha award is passed-in favour of the Railway
Managemcnt that no injustice is done by them to the three
concarned Workmen. :

10 Préparc the award and send it to the authority
concerned Eonﬁdentlally and immediately as per
procefure.

H A HAZARIKA, Presiding Officer
7% feeeh, 15 wE, 2008

. 31| 1328, — i T stfufem, 1947 (1947
aﬂmi)m'wmw%m"awﬁ FHET TEFR W2 dF AT
SFeen' vk & e PRl iR s sl ol
sy H Fife siefien frame & #sia ww@n sif
PR A, -, 7 el % due (Fed WEAT 60/2000)
THIYE F &, W FHE WER W 15-5-2008 H AT
T AT

[€. TA-12012/16/1996~3TF 3R (?aﬂ—l)].

: TH. T, W, T Al
New Delhi, the i5th May, 2008
S.0. 1328.—111 pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No.
6072000) of (he Central Government Industnial Tribunal-
cum-Laboutr Court-II, New Delhi as shown in the

Annexure, in the Industrial Dispute between the
employers in relation to the management of State Bank
of India, and their workmen, which was received by the
Central Government on 15-5-2008.

. [No. L-12012/16/1996-IR (B-1)]
N. §. BORA, Desk Oificer

ANNEXURE

BEFORE THE PRESIDING OFFICER,

CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT-I1,
NEW DELHI

1.D. No. 60/2000
R.N. Rai, Presiding Officer
IN THE MATTER OF :

Shri Suresh Chander,

C/o The Chief General Secretary,
All India State Bank Backward,
Classes Staff Union,

D-1A/91, Janak Puri,

New Delhi

lersus
The Asstt. General Manager,
State Bank of India, Zonal Office,

Region-11, 11, Parliament Street,
New Delhi

AWARD

The Ministry of Labouf by its letter No. L-12012/
16/96-1R (B-1) dated 25-5-2000/30-5-2000 has referred
the following point for adjudication,

The point runs as hercunder :

“Whether the action of Assistant General Manager,
R-II, Zonal Office, SBI, New Deihi-I, not granting
full pay and also not regularizing the services of
Shri Surcsh Chander. Part time sweeper is just and
fair 7 1t not, then what relief the workman iscntitled
to and from what date 77

The workman applicant has filed claim statement.
In the claim statement it has been stated that the above
named workman is working as sweeper at SBi. Old
Secretariat Branch, Delhi and is only the member ol All
India State Bank Backward Classes Staff Union
{Registered under Trade Unions Act, 1926),

That the Assistant anerél'Manager, Regional-I1
{(Now R. VT) is the appointing Authority for the post of
sweepers and Controller of $B1, Old Sectt. Branch.

That the abovz named workman was appointed in
the bank service on 26-9-1977 and posted at SBI. Old
Sectt. Branch, Delhi. Since then he is workmg at SBL
OId Sectt.. Delhi.
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That the Bank is exploiting his labour by not paying
him the salary for which he is entitled. The area of the
Bank premises is 5208 sq.ft. As per the Bank's policy if
the area is 5000 Sq. fi. and above, the workman is entitled
for full salary of subordinate cadre. From 1977 to
19-4-1981, he was paid lumpsum Rs. 2 per day. From
20-4-1981 to 31-12-84 he was paid 1/3 of the pay. From
1-1-85 to 30-6-89 he was paid %2 pay and from 1-7-1989
till date he is being paid % pay. The Branch Manager
SBI, O!d Sectt., Delhi recommended vide their letter
No. SC 23/17 dated 22-4-1994 and S.L. 23/95 dated
17-6-1994 to the AGM-Region II, Zonal Office New Delhi
for appointing Shri Suresh Chander, on full pay on the
ground of 5208 sq. ft. area cleaned by Shri Suresh
Chander, but o action so far.

That the Branch Manager, SBI, Old Secretariat
Branch made tempering in the attendance register of Shri
Suresh Chander altering his attendance of leaving the
Branch from 2.00 PM. to 12.00 Noon. Shri Suresh
Chander was asked to attend the office six hours per day
from 1-7-1989 as his pay was increased from ¥z to % before
1-7-1989 he was marking the attendance of 4 hrs. per
day.

The Branch Manager ordered Shri Suresh Chander
on | 5-6-1988 addressed to the Manager, SBI, Old Sectt.,
Delhi, marked as Annexure P-1 and further representation
dated 25-8-1998 to AGM R-II requesting for his

. appointment on full pay marked as Annexure P-2 but no.

action sqQ far

That the Bank Management is doing unfair labour

practice and acting arbitrarily in this matter and exploiting

the labour of Shri Suresh Chander since 1977.

That Shri Suresh Chander is entitled for full wages
since 1977 as he has been cleaning the 5208 sq. ft. area of
the Branch: He must at lcast be paid the full wages since
April, 1994 when the Branch Manager recommended for
his appointment on full wages on the ground that he is
cleaning the 5208 sq. ft. area and entitled for the full
Wages. :

That the Industrial dispute was raised before the .

ALC (Central) Ministry of Labour, Govt. of India, New
Delhi on 8-10-1998 by thé workman. The Bank
Management did not agree for settlement of the dispute,
hence the conciliation proceedings ended in failure on
24-8-1999. The photocopy of ALC report dated 11-1-2000
is enclosed and marked Annexure P-3.

That the following records/papers dre in the custody
of the-Bank which establish the valid clalm of the
workman.

(iy Letter No._SL/23I95 dated 17-6-1994 of Branch
Manager, SBI, Old Sectt. Branch, Delhi.

(i) The attendance registers having the attendance
of Shri Suresh Chander Since his appointment
_till date.

(iii) Office order dated 6-7-1998 of Branch
Manager, SBI, Old Sectt. Branch, Delhi.

The Management has filed written statement. In the
wiitten statement it has been stated that the claim is highly
belated and stale. The claimant is guilty of delay and
laches. Such inordinate claim is liable to be dismissed -
being not maintainable, as the alleged dispute was revised
1998. The claimant is seeking reliefs from 1977 which is
highly belated and even otherwise he is not entitled to.
On the sole ground of delay and laches the claim is liable
to.be dismissed.

“That the claim is liable to be dismissed on the ground
that there is no proper and valid espousal, as the alleged
industrial dispute has not been espoused by substantial
number of workmen of the bank. the all India State Bank
backward classes staff union is not recognized by State

- bank of India (SBI) and it is microscopic union and not

having substanttal number of members. Therefore the
reference is bad and invalid having not been espoused by
substantial number of workmen. Moreover Al India State
Bank Backward Classes Staff Union cannot be said to be
a representative body of the employees of SBI. The claim
is therefore not maintainable as there is no proper and
valid espousal.

That the reference is liable to be dismissed in view

" of the fact that as per para 2 reference Book on Staff

matters Vol I Part II of Chapter 25 the claimant is entitled
to only three fourth scale of wages as he was engaged to
clean the area which is less than 5000 sq. ft. The Civil
Engineer posted at the Zonal Office, SBI, New Delhi

- submitted his report which authenticates that the area to

be cleancd at of Secretariat Branch, SBI, Delhi is less
than 5000 sq. ft. The scale of wages fixed is on the basis
of area sweepable It is a part-time work.

It is stated that Shri Suresh has been workuig as
part-time sweeper from 11-10-1977 and is being paid three
fourth of scale of wages at SBI Old Sectt. Branch, Delhi -

for sweeping less 5000 sq. feet. The actual carpet area of
" the premises in question is 3562 sq. feet. Therefore the
-claim is merit less and unjustified. The membership of

Shri Suresh with All India State Bank Backward Classes

Staff Union is denied for want of Knowledge. However it

is submitted that the All India SBI Backward Class Staff
Union is not recognised by SBI as it has a microscopic

membership. In any event the'espousal is not proper and
valid, as the reference was not espoused by substantial

number of workmen.

The claimant was engaged as temporary part-time
sweeper w.e.f. 11-10-77 for Rs. 100 per month. It is correct
that he is working at Old Sectt. Branch, Delhi of the bank.
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The clhimant is being paid the wages admissible to
him as per para 2 of Reference Book on Staff Matters Vol.
I Part II of Chapter 25. The Civil Engineer of the Bank
has certified fhat the carpet area of the premises in question
is 3562 sq. !ft. The sweepable area is hence less than

5000]sq. fi. gnd therefore the claimant is entitled ta only

threei-fourthiscale wages. The rest of the allegation are
wrong and denied. The claim itself is belated and stale
and hence riot maintainable. It is not admitted that the
Branth Marlager certified the area as 5208 sq. feet. The
claimjant is pot entitled to full scale, as alleged. The area
clearjed by the claimant is not 5208 sq. feet.

 The claimant was supposed to mark his attendance
for the hourk he was present in the branch for cleaning.
Howgver, the claimant tampered with the attendance
regisjer with regard to hours. Hence the manager of the
Brarjch coprected the attendance register. The
mandgemer|t reserves its right to initiate disciplinary
procgedings| against the claimant for tampering with the
attcridance egisters. It is wrong and denied that the
clainrant wigs asked to attend the office six hours daily
from 1-7-1989, asalleged. It is wrong and denied that the
clairhant was working for four hours daily, as alleged.
The wages lhave been fixed on the basis of area to be
cleaned and accordingly the claimant is to be paid. The
allegation that the Branch Manager ordered the claimant
on 15-6-98, as alleged for payment of full wages and
working hours are wrong and denied.

_ The claimant is entitled to only three forth of wages
for cleaninisweeping the area of 3562 <q. ft. The raising
of Industrial dispute is a matter of record. The alleged
claim is hopelessly belated and stale and on the ground of
delajé and ldches itself the claim is liable to be dismissed
being not faintainable. As regards the documents
mentioned it is submitted that the claimant has to. prove
his chse and cannot be permitted to do rowing and fishing
enquiry. The document are not relevant to the issue.
Exislen'cc of the documents except the attendance register
is admitted ; '

" The workman applicant has filed rejoinder. In the
rejoinder h{;z has reiterated the averments of his claim
statement ahd has denied most of the paras of the written
statement. The management has also denied most of the
paras of lhq claim statcment.

. Evide{nce of both the parties has been taken.

Heard argument from both the sides and perused
the papers ¢n the record.

" The substantial question to be decided in this case
is whether $weeping area of Old Secretriate Branch was
3561 541 ft.? or 5208 sq. fi. In case the sweeping arca is
3208 sq. fi. the workman is entitled to full wages in view
of the circular of the bank annexed with the record. After

swegping 3008 sq. f1. arca the workman is entitled to get

full wages.

The management witness has admitted in hiscross-
examination as under :

“I do not know if letter marked A was issued by the
Branch Manager of Old Secretariat Branch. Similar
is my reply with regard to letter dated 17-6-1994
marked B ..... . I do not know whether the workman
has been cleaning the area of 5200 sq. fi. including
the additional area of 1000 sq. fi. occupied by the
bank.”

The management witness has admitted that he does
not know if letter dated 17-6-1994 was issued by the
Branch Manager. The workman has attached with the
record photocopyletter dated 17-6-1994. In this letter it
has been mentioned that the area swept by the workman
is 5200 sq. fi. and it has been also mentioned that the
workman should be made payment of full wages as hc
was utilized as sweeper-cum-farash.

The management witness has not denied this letter.
This document has not been denied by the management
though it is photocopy. This letter is sent by the Branch
Manager to AGM. MW1 should have either denied this
letter or admitted this letter. There is no endorsement or
denial of this letter. It is photocopy document no doubt it
has been signed by the Branch Manager.

The workman has been regularized as full wager
since 2002. This letter alone establishes that the workman
has been sweeping an area of over 5000 sq. ft., so he is
entitled to full wages at least from 17-6-1994 when the
Branch Manager wrote to the AGM for making full
payment. '

The workman has been regularized and paymeni of
full wages have been made to him from 2002, This also
indicates that he was sweeping an area above 5000 sg, fi.
The original letter of 17-6-1994 cannot be said 1o be in
possession of the workman. so this letter is admissibic in
evidence.

The Branch Manager has written letter dated
22-4-1994 . It is marked “A”. In this letter also the Branch
Manager has requested that the workman's wages should
be increased. This letter is on letter head. This document
has also not been denied by the management,

The workman has atleast been sweeping an area
above 5000 sq. ft. since 17.6-1994. The Branch Managcr
has written twice on 22-4-1994 and 17-6-1994 for making
full payment to the workman but the management has
not done so.

It was submitted from the side of the management
that the espousal is not proper. The union raising the case
is not a recognized union of the bank and it has no
sufficient number of employecs as its members.

It is not necessary that the dispute should be raised
by a union rccognized by the bank, The union which has
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raised this dispute is a registered union and sufficient
numbers of employees are its members. There appears to
be no force in the contention of the management.

Mark “B” is letter dated 17-6-1994. In this letter
also the area swept by the workman has been showr as

5208 sq. ft. The management witness has not denied the-

authenticity of these letters. These letters are photocopy
documents but these are the documents of the management
and these letters cannot be in possession of the workman,
No endorsement of denial has been put on these letters as
such the workman has been sweeping an area over 5000
sq. ft. and he is entitled to full wages from 17-6-1994.

The management has filed photocopy document
MW1/2 in which the area has been shown as 3562 sq. ft.
but the sketch plan has not been attached with it. So this
document is not reliable. The workman is entitled to get
full wages from 17-6-1994.

The law cited by the management is not applicable
in the facts circumstances of the present case.

‘ The reference is replied thus ;

The action of Assistant General Manager, R-II,
Zonal Office, SBI, New Delhi-1, not granting full pay to
Shri Suresh Chander, Part-time sweeper is neither just
nor fair. The workman has already been regularized. The
workman is entitled to full wages from 17-6-1994 till the

‘date of his regularizaton in the year 2002. The

management should make payment of full wages to the
workman from 17-6-1994 within two months from the
date of the publication of the award.

The award is given accordingly.
Date : 2-5-2008 R.N. RAI, Presiding Officer
¢ fewelt, 15 w8, 2008

1. 3. 1329.—Siehfires e srfufrem, 1947 (1947
1 14) Ft 90 17 F F7EE §, H9 v e I F
WS % TS Freml ot 37 wER & oy, oy
¥ fafde eiveiifirs R & =i wrer siehfirs sifiro,
7§ Reeett, 5.-11, ¥ vare (Sed e 33/1995) W wwm
it ¥, N ¥ THT W 15-5-2008 F W §IA A1

[ S UE-12012/74/1994-3T¢ 3R (F-1) ]
W, TE. 9, = srfve

New Delhi, the 15th May, 2008

8.0. 1329.-—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. 33/

1995) of the Central Government Industrial Tribunal-
cum-Labour Court-II, New Pelhi as shown in the

Annexure, in the Industrial Dispute between the .

1939 GI/08—36

management of Citi Bank, and their workmen, which -
was received by the Central Government on 15-5-2008.

[No. L-12012/74/1994-IR (B-1)]
N, S_. BORA. Desk Officer

-ANNEXURE

BEFORE THE PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-II,
NEW DELHI.

PRESENT : |
R. N. Rai, Presiding Officer
LD. No. 33/1995
IN THE MATTER OF;

Sh. Chander Singh Bist & Ors;
S/o0. Sh. Mare Singh,

R/o. 17/16, Trilok Puri,
Delhi-110 091.

VERSUS

The Vice-President,
Citi Bank,
Jeevan Vihar Building,
Sansad Marg,

New Delhi-110-001.

AWARD

The Ministry of Labour by its letter No. L-12012/
- 74/94-IR(B-I) Central Government Dt. 21-2-1995 has
referred the following point for adjudication :

L

... Claimant

.. . Respondents

The point suns as hereunder :—

“Whether Sh. Chander.Singh Bist, Sh. Him Lal,
Sh. Dinesh Kumar, Sh. Joginder, Sh. Munna Lal,
. Sh. Sher Ali'and Sh. Vimal Kumar employees of
the Citi Bank ? If so whether the management was
justified in terminating their services w.e.f. March,
1993 in violation of Section 25 (F) of the ID Act,
1947, If not, what relief the concerned workmen
are entitled to 7”7 . .

The case of the workmen is that they were appointed

- in the year 1987 as Canteen Boys in Citi Bank by

contractor Sh. K. Sindhu.

That in September, 1998, the contractor was
removed from that bank and the workmen were working
directly with the management and they were performing
their duties from 9.00 AM to 6.00 PM as Cantcen workers
to the full satisfaction of the management..

. That in the beginning the workmen were getting
Rs. 500 per month but after passing some months the .
management started giving salary Rs. 1200 per month
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but the mamagement did not provide any DA etc. to the
workmen.

That en 1-4-1993 the management started giving
cashito their emplovees in place of snacks, tea, coffee
ctc. but the workmen were working continuousty for the
managemerit.

That {he management terminated the services of
these workxhen illegally in April, 1993. The workmen
are antitled to equal pay for equal work Rs. 41204 and
they should!be reinstated to the original job.

The case of the management is that the workman
No. 2. Sh. Sher Ali one of the workmen was a Catering
Contractor and was running catering service in the name
and style of Sher Ali Catering Contractors. The said
contractor was ¢r.zaged by the Citi Bank Club, New Delhi
which is a elub formed by the employees of the Citi Bank.
The membars of the club are elected for a period of one
vear, they manage the activities of the club. Sher Ali was
providing cqffee, tea ctc. to the members.of the bank under
the dgreemént between Sher Al and that bank chub for
providing sjich services. Sh. Sher Ali has emploved his
own workmen.

That the services of providing snacks, ica cic. was
stopped in the vear 1983 and the -arrangement between
Sher Ali and Citi Bank was stopped and an amount of
Rs. 4,90 OOD was paid to Sher Ali, the contractor in full
and ﬁnal settlement of his claim which also included the
claim of allihis employees. The said amount was patd as
one time settlemem which inctuded statement of all the
duesiofl Shei Ali’s employees, A tripdrtite agrecment was
also .cntere= into between Sher Ali, the contractor and
Citi Bank (lub and each individuai employee of Sher
Ali. As per the said settlement it was specifically agreed
that each af the individual admitted that they were
employces pf Sher Ali exclusively and there was no
reialhonshliz of ¢cmployer and e¢mployee between the
emplox er and the cmplovee.

; The workmen applicants have filed rejoinder. In
the n,eJomdqr they have reiterated the averments of thetr
claifp statethent and have denied most of the paras of the
writfen statément. The management has also denied most
of the paras of the claim statement.

. Evidance of both the parties has been taken.

Heard argument from both the sides and perused
the papers Qn the record.

* It was submitted from the sxde of the workmen that
theyiwere dircctly engaged by the management and they
worked continuously and payment to them was made by
the management.

It wag submitted from the side of the management
that!Sher Ali was the contractor and he undertook the
work of contract of supplying tea, coffee, snacks eic. to

the members of the Citi Bank Club. The Citi Bank Club

isthe club of the employees of the bank. Itis not a statutory
canteen. The members of the club made payvment to the
workmen and the contractor.

The management has filed memorandum of
settlement. The management has entered into settlement
jointly as well as separately and Sh. Chander Singh Bist,
Sh. HimLal, Sh. Dinesh Kumar, Sh. Joginder, Sh. Munna
Lal, Sh. Sher Ali and Sh. Vimal Kumar have put their
signatures on it. Sh. Chander Singh has put his signature
on this agreement. Sh. Him Lal has also entered into
scttlement and he has also put his signature. These
settlements are document no, 97 to 125, The workmen
have denied these documents but these documents bear
the signature of the workmen. The workman Sh. Chander
Singh has filed affidavit. He has admitted in his cross-
examination that the members of Citi Bank Club used to
give instructions for the work to them. The members of
the Club were changed every year who used to give
instructions. He has admitted that he knew Sher Ali, This
workman has also admitted that Ex. MW1/1 bears his
signature. In ali the settlements the workmen have
admitted that they were the employees of Sher Ali, the
contractor. The workmen have not filed any document to
show that payamecat to them was made by the
management. They have not filed any vouchers, any
attendance register or any other documents regarding the
payment and their engagement. They have filed
documents regarding purchase of certain articles, it
appears that the contractor purchased the articles to run
the cantecn.

The workmen have filed copy of account of Citi
Bank. This document shows that they have been given
one time advance.

The workmen have not filed any document
regarding dircct payment made to them for their work,
They have stated in their claim that they worked in the
canicen, The canteen is not a statuiory canteen of the
management. it 1s run by the club members. The workmen
have admitted that they worked under the directions of
the club, so the workmen were not directly engaged by
the management, They were engaged by Crit Bank Club
which has been created for running the cantecn. The

~workmen have admitted that they worked under the

direction of the Cili Bank club and they worked in the
canteen. They cannot be said to be peon or casual labour
of the Citi Bank. They worked in the canteen. They have
got all their matters scttled and received due amount by
way of compensation. The witness Sh. Chander Singh
has admitted his signatuic in the tripartite settiement,
No other workman except Sh. Chander Singh has filed
affidavit. The workmen were the contractor’s men and
they have compromised their case. They arc not entitied
to get any rehief.
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The reference is replied thus :— .

Sh. Chander Singh Bist, $h. Him Lal, Sh. Dinesh
Kumar, Sh. Joginder, Sh. Munna Lal, Sh. Sher Ali and
Sh. Vimal Kumar are not the employees of the Citi Bank.
There is no question of termination of the services of the

workmen by the Citi Bank. The workmen applicants are

not entitled to get any relief as prayed for.
© The award is given accordingly.
Dated : 8-5-2008 R. N. RAL Presiding Officer

¢ fieett, 15 =8, 2008

. 37, 1330, —ireifires firam arfufram, 1947 (1947
1 14) U 17 ¥ e §, Fh wwn we § e
B ¥yt ¥ o Prarrel o 3 wdwr Hdty,
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[ Tet-12012/86/2004-3T8 &R (w-1)]
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New Delhi, the 15th May, 2008

§.0. 1330.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
~ Government hereby publishes the Award (Ref. No. 56/
2004) of the Industrial Tribunal-cum-Labour Court, Pune
as shown in the Annexure, in the Industrial Dispute
between the management of State Bank of India, and their
workmen, which was received by the Central Government
on 15-5-2008.

[No. L-12012/86/2004-IR (B-])]

N. §. BORA, Desk Ofﬁcer

ANNEXURE

BEFORE SHRI S. M. KOLHE, INDUSTRIAL
TRIBUNAL, PUNE

Reference (IT) No. 56 of 2004
BETWEEN

. The Assistant General Manager,
State Bank of India, ‘
East Street, Gulmohar,

Pune-411 011

"AND

The General Secretary,

SBI Staff Union,

C/o U.P. Naik,

68/66 Harkoovarbai Bunldmg,
Pandit Bakhale Path,
Thakurdwar Road,

Mumbai-400 002 - . . Second party

.. First Party

In the matter of :

General Demand for declaration that the order of
dismissal is illegal and unjust and for relief of
reinstatement with continuity of service and full back
wages in respect of Shri Vijay P. Walhekar.

Appearances :
Shri D. V. Kulkami, Advocate for First Party

" Shri R, P Shaligram, Advocate for Second Party

AWARD
DATE : 28-4-2008

1. Industrial dispute referred for adjudication
pertains to declaring the order of dismissal as illegal and
unjust and relief of reinstatément with oontmulty of
service and full back wages is sought.

2. In brief, the facts are as under. -

Shri Vijay P. Walhekar was working as Messenger
with first party bank since the year 1978, till his dismissal
from the services as per order dt: 1-11-2000. In the month

-of March 2000, charge-sheet was issued against Mr.

Walhekar on the allegation of misconduct of absentecism.
Enquiry was conducted. Enquiry Officer wrongly and
illegally held Mr. Walhekar as guilty for misconduct of
absence on duty. On the basis of false and incorrect report,
services of Mr. Walhekar were terminated, Principle of
natural justice was, not observed in an enquiry.

Punishment of dismissal was disproportionate. So, Mr.

Walhekar has sought declaration that his dismissal was
illegal. Relief of reinstaternent with continuity of service
and full back wages is sought by the second party
employee. '

3. According to first party, past service record of
Mr. Walhekar was not good. Mr. Walhekar was in habit
of remaining absent on duty without obtaining prior

- permission and without getting the leave 'sanctioned.

Petlalties were imposed on Mr. Walhekar from time to
time on account of his habit of remaining absent on duty
without permission. Inspite of giving sufficient
opportunity, Mr. Walhekar could not improve iimself and
continue to remain absent on duty without obtaining the
prior permission of the bank. Due to misconduct of
absenteeism of Mr. Walhekar, first party suffered hardship
and inconvenience. Charge-sheet was jssued to
Mr. Walhekar and enquiry was conducted by observing
principlé of natural justice and misconduct was duly
proved in an enquiry and services of Mr. Walhekar were
legally and properly terminated after following due
process of law. According to the bank, punishment of
dismissal is the proper and reasonable punishment to
Mr. Walhekar, in view of his serious misconduct of
absentecism and bad past record.
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4. The following issues are framed at Exh. O-7.
ISSUES : ‘

L. Whether the enquiry is just, proper and
- fair ?

2. Whether the charges of misconduct levelled
. against workman are proved ?

3. Whether the dismissal of the second party is
¢ legal and just 7

4. Whether the second party is entitled for
. reinstatement with continuity of service and
full back wages ?

5. What award ?

- }\dy findings on. the above issues for the reasons
stated be‘ow, are as under :

FINDINGS :
1. Does not survive for determination.
1. Negative,
3. Negative.

4. Partly affirmative.

§. As per final award.

| REASONS
I§SUE NO. 1 :

6. !Whether the enquiry is just,~pfoper and fair, is
trgated af preliminary issue. Afier considering evidence
ag well a after hearing both the sides, this Tribunal has
héld that the enquiry is not just, proper and fair. This

fihding ¢n preliminary issue has become final. So, I
answer Igsue No. 1 accordingly.

ISSUE NOS. 2 TO §:

7. iAt the outset, I would like to point out that the
main allegation of misconduct as levelled against
Mr. Walhekar, is on the ‘point of absentceism. After
issuing charge-sheet, enquiry was conducted. On the basis
of enquijry report, services of Mr. Walhekar were
terminatéd on the ground that the misconduct alleged
against him, was duly proved in an enquiry. This Tribunal
has held!that enquiry is not just, fair and proper. Thus,
enquiry 'is vitiated. In such circumstances, let’s see
whether ithe misconduct alleged against Mr. Walhekar,
is duly proved on the basis of oral and documentary
eyidence adduced by the bank before this Tribunal.

8. :On behalf of Bank, CW-1 Vasant Mahajan and
CW-2 Ramesh Padhye have adduced oral evidence.
Burden Heavily lies on the bank to substantiate and prove
the allegation of misconduct of absenteeism against
Mr. Walhekar. It is mainly alleged that Mr. Walhekar
was in habit of remaining absent on duty without prior
permission and without getting the leave sanctioned. The

main period of absdnteeism in respect of Mr. Walhekar
as contended in charge-sheet, is between March 99 to
December 99, If we carefully peruse the oral evidence of
both witnesses of the bank, it is revealed that they have
relied upon the charge-sheet issued against Mr. Walhekar.
In-fact, cross-examination of both bank witnesses clearly
show that the charge-sheet was vague as far as particulars
of period of absence of Mr. Walhekar is concerned. It has
come in the cross-examination of both witnesses that
the exact dates of absence as per each and every month
were not given. Thus, it was not possible to find out
exactly, on which dates, Mr. Walhekar was absent on duty
as alleged in the charge-sheet. Thus, allegation of
absentecism as mentioned in the charge-sheet, is vague
and not sufficient to give exact idea in respect of correct
period of absence of Mr. Walhekar on duty. Apart from
that, both witnesses have not denied that the alleged
period of absence on duty is not continuous. 1t is a matter
of record that the period of absence of Mr. Walhekar on
duty was ranging from one or two days to two to five
days at atime. So, there is no charge against Mr. Walhekar
that he was continnously absent from duty for a long
period. Both witnesses of the bank have deposed on the
basis of record to state that Mr. Walhekar used to remain
absent on duty without obtaining permission and without
getting the leave sanctioned. If we carefully perused the
documentary evidence adduced by the bank, it is revealed
that the attendance register, covering period of absence.
from March 99 to December 99, is not produced on
record. There is no justifiable reason as to why this
important and substantial piece of evidence to prove the
absence of Shri Walhekar for the period from March 99
to December 99, is not produced. In fact, attendance
registers covering period of absence from March 99 to
December 99 was vital piece of evidence which is
withheld by the bank without any just and proper reason.
Thus, it can be easily said that charges of misconduct on
the ground of absenteeism as levelled against Mr.
Walhekar are vague and not substantiated by authentic
and important piece of documentary evidence, such as
attendance register and moreover, the alleged period of
absence is not fully and particularly described by
mentioning the dates of absence is charge-shect and the
alleged absence was not continuous for long period. Thus,
first party bank has failed to substantiate and prove the
misconduct of absentecism against Mr. Walhekar as per
the charge-sheet. I would like to point out that some
documents produced by first party bank, pertain to the
period of service which is not covered by the charge-
sheet issned against Mr. Walhekar, In fact, those
documents throw light on the fact that Mr. Walhekar was
warned and minor punishments were imposed on him
from time to time on account of his misconduct of
absenteeism. 1t is pertinent to note that Mr. Walhekar
was in service of the bank for more than 20 years. It is
also the matter of record that his absence on leave was
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treated as leave without pay on some occasions. At the
most, it can be gathered from the said documents that
" some minor penalties were imposed on Mr. Walhekar on
account of hls alleged misconduct of absenteeism from
time to time. Once the misconduct of absenteeism as
alleged in the cha:ge -sheet, is pot substantiated and
proved, past service record of Mr. Walhekar though not
very much sound, cannot be taken into consideration for
giving punishment to Mr. Walhekar. Such past record of
Mr. Walhekar would have been useful, if at all the charges
levelled against him in the charge-sheet, would have been
proved on the strength of evidence adduced before the
Tribunal on the part of the bank. I reiterate that charge
of absenteeism must be specific, o as to include the exact
dates of absence on duty. Moreover, record maintained
by the bank pertaining to such absenteeism including
attendance register and leave record ought to have been
produced to substantiate and prove the misconduct of Mr.
Walhekar. Unfortunately, the first party bank has failed
to adduce authentic and sound evidence to substantiate
the misconduct of absenteeism against Mr. Walhekar.
Thus, first Party bank failed to shift burden of proving
misconduct against Mr. Walhekar, by adducing cogent
and trustwcmhy evidence. Though Mr. Walhekar has
admitted in his evidence that he was absent for some

period in the year 1997 and in the year 1998, he has

stated that such absence was not continuous and was not
‘unauthorised and he had given explanation in writing to

- the bank for such absence. In fact, .it was necessary on

the part of first party bank to produce entire leave record
of Mr. Walhekar including his leave applications, if any
and explanations submitted by him, if any to'the bank.

9. (2008) 3 Supreme Court Cases 446, 2008-LLR-
113, 2006 (110) FLR 80, 2005-1-CLR 803, 2005-LLR
432 are Some case laws cited on behalf of first-party
bank. Ratios laid down in said case laws are in respect of
point of misconduct of absenteeism. All ratios clearly
show that long time absence is not mindr misconduct
and unauthorised absenteeism cannot be taken lightly and
punishment of dismissal is proper for such misconduct
of unauthoriscd absenteeism. Guidelines laid down in
the said case laws are not tielpful to the first party bank
since the misconduct of absenteeism as alleged against
Mr. Walhekar, is not substantiated and duly proved on
the strengtli of authentic and reliable evidence.

10. Itappears that charge of willful insubordination

or disobedience of any lawful order of superior as per

para 521(4)(e) and doing any act prejudicial to the interest
of the bank, which is likely to involve serious loss of the
bank as pen para 521(4)(j) of Shastry Award, were also
levelled against Mr. Walhekar. However, there-is
absolutely no evidence adduced on the part of first party
bank to sbstantiate the said allegations. As far as
misconduct of absenteeism is concerned, I have already
discussed in detail and held that first party bank failed to

substantiate and prove the said allegations against
Mr. Walhekar.

11. Assuming for the sake of argument that
misconduct of absenteeism is duly proved against

Mr. Walheker, it cannot be sufficient 'to impose -

punishment of dismissal against him. Absenteeism must
be duly proved to be unauthorised. Moreover, denial of
back wages in such cases of termination of services on

the point of absenteeism, is equitable and adequate

remedy since the relief of reinstatement with continuity
of service can be granted.

12.- Some case laws are referred by Mr. Walhekar.
1991-1-CLR 1014, 1996-1-CLR-1079, 2001(91) FLR 613,
1998-11 CLR-790. Ratios laid down in said case laws are

~ on the point that punishment of dismissal is harsh and
" not proper, particularly on the allegation of misconduct

of absence and moreover Section 11A of LD. Act, 1947
gives jurisdiction to the Tribunal to modify such
punishment. It is also observed in said case laws that
denial of back wages amounts to punishment when
reinstatement with continuity of service is granted by
setting aside order of termination on the ground of
misconduct of absenteeism.

I3, In view of the above discussion, I am of the
opinion that charges of misconduct as levelled against
Mt. Walhekar, are not duly proved. In such circumstances,
order of dismissal of Mr. Walhekar is not just and legal.
Mr. Walhekar is going to retire at the age of 60 years.
Hardly period of one or two years is left behind to retire.
Mr. Walhekar has put in more than 20 years of service in
first party bank. In such circumstances, Mr. Walhekar is

- entitled for reinstatement with continuity of service

without any back wages.

4, Considering the nature of the charges of
misconduct levelled against Mr. Walhekar as well as his
past service record and the fact that his sons'are major, 1
am of the opinion that he is not entitled for back wages
for the period from date of his dismissal till his
reinstatement. So, I answer the points accordingly.

15. In the result, I partly allow the reference and
pass the following award. ‘

AWARD

L. Reference (IT) No. 56 of 2004 is partly allowed
as under.

2. First party bank has failed to substant1ate and
prove charges of misconduct levelled against
Mr. Walhekar. Order of dismissal of Mr Walhekar is not
just and legal.

3. Mr. Walhekar is entitled for relief of
reinstatement with continuity of service without any back
wages.

4, Award be prepared accordingly.

PUNE

Date': 28-4-2008  §. M. KOLHE, Industrial Tribunal

\



[ParT II—SEc. 3(i1)]

2844 THE GAZETTE OF INDIA : JUNE 7, 2008/JYAISTHA 17, 1930

¢ faoet, 28 wE, 2008

WL 3. 1331, —FHE woF o sfufrEm 1948
(194p 1 34)) HY ¥ 4 G T TR A1 74T HW §L
FR R EEU K 9 wg, 2008 % wRe &t
srEMr, -1, @vs 3(ii) # wemfim ferw 9 W, 2008
=t o7 o AT, A WER # AfgE T den
1122 (1) A it s wat & -

s st & ¢ ura 4 % s (9) ¥ i F
Tk 50 Fg” vk & srmia W s 39 ¥ W
f wfafie wfreenfim 2t s srerfa

!aﬂ Ferred,

;}31??1“.:

| = wfeR fafigm, 63t wfe,

| g, %, HrE® |, o s
iﬁé,ﬁaé—4oooo1 ‘

(@& g-16012/3/2007-TH.TH.~1]
. &, Sfam, orax wfva

i

New Delhi, the 28th May, 2008

§.0. 1331.—In exercise of the powers conferred
by Section 4 of the Employees’ State [nsurance Act, 1948
(34 of 1948), the Central Government hereby makes the
following amendments in the notification of the
Government of India in the Ministry of Labour and
Employment No. 1122(E) dated the 9th May, 2008
published in the Gazette of India, Extraordinary, Part 11,
Section 3(ii) dated the 9th May, 2008 :

In the said notification under the heading
“appointed by the Central Government under clause (f)
of Section 4™ against S1. No. 39, the following entries
shall be inserted namely :

Shri Vijay Kalantri,

President, :

All India Association of Industries,
New Excelsior Building, 6th Floor,
A. K. Nayak Marg, '
Fort, Mumbai-400 001

[No, U-16012/3/2007-88-1]
§. D. XAVIER, Under Secy.
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