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PART Il—Section 3—Sub-section {ii)

I WEHT 3 WA ( T AT Y BIgahT ) gro W e g wifafues snder shy sftrgamd
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

IEERE IO
( trorem foram )
ﬁé\ﬂmmﬁwm%wmw
: - watEd
™, 25 37, 2008
HEm 2/2008 W, ¥, (T, )

A, 2225, RN, faw W, vsre fasm
7§ et g fetien 1-7-1994 1 i arfgen we-33/94-
gk (WA, g R 95T Sifuer &1 7@ F g0
H, waqpr W T % o famt o argent W frem
TETE-TTe T 1 drarges SfuftEm, 1962 (1962
52)ﬁm9¢aﬁhéméma’rﬁaaﬂmil

[ VII/AS- 40/6#@@ STTEEY /g 3L/ &9/06)

A, o9, T g
2928 G1/2008

(4535)

MINISTRY OF FINANCE
{Department of Revenue)

OFFICE OF THE CHIEF COMMISSIONER OF
CENTRAL EXCISE AND CUSTOMS

Pune, the 25th June, 2008
No. 2/2008 Cus (NT)

5.0. 2225.—111 exercise of the powers conferred on
me by Notification No. 33/94-Cus(NT), dated, 1-7-94 of the

~Government of India, Ministry of Finance, Department of

Revenue, New Delhi, 1 hereby declare village ‘Tale:dr,aon
Dabhade’, Taluka-Maval, Dist. Pune in the State of
Maharashtra to be a Warehousing Station, under Section
9, ofthe Customs Act, 1962 (52 of 1962).

[F.No. VI1I/48-40/KSH-ICD/CCU/PZ/06]
R. BELEY, Chief Commissioner
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T T YEH AGF B FET
i srgwareg
FHITH, 30 S, 2008

Hem 03,2008 -y (TAE. )

WA, 2226, —F Yow Afufem, 1962 (1962 F
52) % W4 ufad T, U, €. SR FHeR §.-31/2003 -9
wiow feti 7 atder, 2003 F ury 152 ® ol fiw 01
IEME, 1994 =1 AR Aferq=T €. 33/1994-¥A YEH(
21.) g wiEtE dm geF sifafra 1962 1 uw-9 o
wew vl 1 i A g, e e, wiee faem
s &3, oy WAEa & T W 2(1)/T8-15/2007/699
o 26, 2008 BRI SHITA Ao wated swdw WL fA. @
FREM WIA-AF Hieray, 12 |, 1, T T=mn
q. 6, TR T, FMerqY, W.-fagsraarey, orn gy,
TERI-711411, gfrem Smet i waufae (100%) Faiase
THE T T % ITYG | WA 9 oTfafTam, 1962 (1962
F152) HYHG-9 H I WER SRS IET R Hifvw
frm s

(¥ | -1V (16)2/®.3.3], /4% /€51/06/906-935 ]

. . W81, g

OFFICE OF THE COMMISSIONER OF CENTRAL
EXCISE HALDIA COMMISSIONERATE

Kolkata, the 30th June, 2008
No. 03/2008-CUSTOMS (NT)

8.0. 2226.—In exercise of the powers conferred
under Section 9 of the Customs Act, 1962 as delegated by
Notification No. 33/1994-Customs(NT) dated 1st July, 1994
issued under Section 152 of the Customs Act, 1962 (52 of
1942) read with MFDR Circular No. 31/2003-Customs
dated 7th April, 2003, the factory premises of
M/s. Sarvopari Impex Pvt. Ltd., Jalan Complex, Gate No. 1,
N.H. 6, Bombay Road, Junglepur, P.O. Biprranaopara,
P.S. Domjur, Howrah-711411, West Bengal are, hereby,

declared to be a Warehousing Station under Section 9 of

the Customs Act, 1962 (52 of 1962) for the purpose of
setting up of a 100% Export Oriented Unit, as approved by
the Development Commissioner, Falta Special Economic
Zone, Ministry of Commerce, Government of India vide
their letter No. 2(1)/S-15/2007/699 May 26, 2008.

[C. No. IV(16)2/CE/Tech/Hal/06/906-935]
C.M. MEHRA, Commissioner
(@< yagy & 9 )
2 fiweht, 16 IS, 2008

AT, 2227 TR F} IHEERT & FTC TregE
Iz sifemfem farar i € fon 7 TR 50 1R Forammeret,
1962 (3% Frammel) & Frm 5 7138 5 . & oy ufad s

Hiufan, 1961 (S5 Afufmm) | IR 3s FIIMR (1) F
@ (ii) % waem fais 1-4-2007 § A St U s O
TaaRz e TReYR, U i Frefafaa vt ande tifves
T Y A w5 e * o s i S H s
foran T B, 1 -

(i) svmifed W1+ wew T F1 STEm 3w
FEa % faw fean smom;

(il) SFAIfEA W73 U} HHE Tl AU 39%
iferd Bl % Heqq Q A9 SIEEH & o

. T@m |

(ili) IR Wrie dufre SrEaE = fo 39 g
e O % HWay A s e 18w faad
SR W & o wged O <l T @, 5w
FfufTam ) ur 288 ) IUUW (2) F TrEE
T T2y givnfea fodt sharer @ td @ w6 =t
T T HAWN R I Ut #9139
w ITUR (1) & Nenta 2 = faatelt wegm %
! Fra fafl T T8 S g fafuag genfaa
wE wenefiE o yien RO wee § afusn
TR Al STFER ST 7o 3T v
W ST

(iv) srmifed 9nad At o EyE = fog wa <=
T T [ e fae @ st s
e wien foe & w o wiees g fafuen
getaa faaRer i wia weqa _am |

2 % HUFR T FHSA A1GH of o] Aty St
e -
(%) Tow | ® I9-Tww (1) ¥ sfedfea
FET T T TR T@; st
(@) e 1% 3u-Rws (i) § sfewfaa
ot e Tten Fard weege e @, s
(M) WIE 1 F Ie-duaE (iv) ¥ feetem
AT sHYE & oy W 2w wgE
Tl =1 3 o wege =1} R, aqerEn
(|) 319 STTHYN R FHAT 93 HT M
T T ATHUR HAH Hi HAS T
RIEIRE IR Y
(%) wod frommed & f9m 51 3R sg % 9y
yfed Iaa HiFrm & 91 35 1 Igum (1)
F TS (i) % ITEY & FTET T&1 gim qen
Egcaliccic iy i
[ Afus=mT 5. 78/2008/%. 9. 203/60/2008-3T.F.F.-11]
T I, s wiem
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{Central Board of Direct Taxes)
. New Delhi, the 16th July, 2008

S$.0. 2227.—It is hereby notified for general
information that the organization BAIF Development:
Research Foundation, Pune has been approved by the
Central Government for the purpose of clause (ii) of sub-
section (1) of Section 35 of the Income-tax Act, 1961 (said
Acet), read with Rules $C and 5E of the Income-tax Rules,
1962 (said Rules), with effect from 1-4-2007 in the category
of ‘other Institution’ partly engaged in research activities
subject to the following conditions, namely:-

(i The sums paid to the approved organization
shall be utilized for scientific research;

(i) The approved organization shall carry out
scientifie research through its faculty members or
its enrolled students;

(i) The approved organization shall maintain
separate books of accounts in respect of the
sums received by it for scientific research, reflect
therein the amounts used for carrying out
research, get such books audited by an
accountant as defined in the explanation to sub-
section (2) of Section 288 of the said Act and
furnish the report of such audit duly signed and
verified by such.accountant to the Commissioner

of Ingome-tax or the Director of Income-tax
having jurisdiction over the case, by the due date
of furnishing the return of income under sub-
section (1) of Section 139 of the said Act.

(iv) The approved' organization shall maintain a
separate statement of donations received and
amounts applied for scientific research and a
copy of such statement duly certified by the
auditor shall agcompany the report of audit
referred to above.

2. The Central Government shall withdraw the
aproval if the approved organization :—

(a) fails to maintain separate books of
accounts referred to in sub-paragraph (iii)
of paragraph I, or

(by fails to furnish.its audit report referred to in
sub-paragraph (iii) of paragraph 1 ; or

(c) fails to furnish its statement of the
donations received and sums applied for
scientific.research referred to in sub-
paragraph (iv) of paragraph 1; or

(d) ceases to carry on its research activities or
its research activities are not found to be

~ genuine; or '

(e) cease to conform to and comply with the
~ provisions of clause (ii} of sub-section (1)
of Section 35.of the said Act read with
rules 5C and SE of the said Rules.
[Notification No. 78/2008/F. No. 203/60/2008/ ITA-I1]

SURENDER PAL, Under Secy.

( Fercfirar Famg fivsrer)
¢ faoeh, 7 3T, 2008

T3, 2228, — IR Frafta s S (e IF)

wfufram 1981 (1981 71 28) T W 6 H I (1) &

WE (T) 5 ITEE (W) T TTEO H, F VR, WG,

T T, vfEg (o), fade warem, % e

5t . 19, afas (), fky d3ew, $ R W/ A

frifa-sman ¥% ® frye Wow A fwe % v | i
w2 ) _ ‘

[, . 24/27/2002-31% TH-1]

T HAR Mg, A gida

{Department of Financial Services)
New Delhi, the 7th August, 2008

S.0. 2228.—In pursuance of sub-clause (i) (e) of
sub-section (1) of Section 6 of the Export lmport Bank of
India Act, 1981 (28 of 1981), the Central Government
hereby nominates Shri H.S. Puri, Secretary (ER) Ministry
of External Affairs, New Delhi‘as Director on the Board of
Directors of Export Import Bank of India vice Shri N. Ravi,
Secretary (East), Ministry of External Affairs.

[I. No. 24/27/2002/IF-1]
RAMAN KUMAR GAUR, Under Secy.

e i yEwor warer
- % el 30 werd, 2008

FLA, 222939 HIEE T f&® 31 |8, 2007 +t
YT ATUgET ® aHe A ot 7@ (7eE)

- Framraet, 1983 ® Pram 7 R 8 iy ufsq wwtay

srfufam, 1952 (1952 %1 37) &t ¥W § & 39 ¥R (1)
£T0 wE@ Wil &1 7O i T H% TR aehe Y9 |
2 ol it ayafy ® fag n svret sl o, St v T,
Freafafea safwd # S5 fren e 91 # 20Er

THEHR T ® T ® v F Frgma w @ -
(1) = o T8, 5FH A, 1-8-17/13/1, FaFzued,
TEE-500020 '

(2) & derad FesREE, W W 01-01, THE |,
29, weife eEafer, & @ wg &, wa-1V,
TR 500072

(3) o HegR TifesE, Whe . -1, 97, 5 At
e, mihfawe wafag ® ams awl o,
BT, RS- 500004

[ H. 809/1/2007-T% (H) ]
witen g, fewe (fee)
MINISTRY OF INFORMATION AND BROADCASTING

New Dethi, the 30th July, 2008

8.0. 2229 —In continuation of this Ministry’s
Notification of even number dated 3 tst May, 2007 and in
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exercise of the powers conferred by sub-section (1) of
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read
with rules 7 and 8 of the Cinemaograph (Certification)
Rules, 1983 the Central Government is pleased to appoint
the following persons as members of the Hyderabad
‘adv‘isory panel of the Central Board of Film Certification
with immediate effect for a peried of two years or until
further orders, whichever is earlier.

- (1) Shri Doulat Ram, H.No. 1-8-17/13/1, Chikkadpally,
Hyderabad-500020.

(2) Ms. Vandavasi Lakshmikala, Flat No. 01-01,
Block No, 29, Malaysia Township, KPHB, Phase,
Phase-IV, Hyderabad-500072.

(3) Shri Mahmood Mehiuddin, Flat No. G-1, Ground
Floor, Sri Balaji Residency, Lane Opposite
to  Muncipal Office, Khairatabad,
Hyderabad-500 004, '

[F. No. 809/1/2007-F(C)]
SANGEETA SINGH, Director (Films)

e i aftar s garea
( Tz 3t aftar wearr faum)
7§ feeeht, 31 9%, 2008

WA, 2230, —&K WHR IRA FAgfaem afiwg
HUFEd, 1956 (1956 F1 102) H1 91 11 =1 I99A (2)
TR W& TR &1 A S gU AR Agfaae v )
WY F & TN S99 AUty St guw g | wegh
frotffer sl weiy @t 2, arefq .-

I Y A -

(%) e favafaem” & am ik “ w=er-
et fafieean srdm” [T9% wvaq w9 (2) ® w9 H wafi)
% F=mia Sifew wfafe qen wids oSl 3 fag der’
[39% 9o @Y (3) ® &9 F wafim] 9 s=rfa oo
wafyn vafe = @, Frefafem s smom, swf -

‘gt A Bfefer wmE. (TadwaTem fafean)

{ TR (75 " Tafee sida ent

Faftrmn) " o =g AU favafaae g T,
.3, Hfewd Ter, sTaomg
o yivfer feu -1 @ = & way.
4 5ad, 1982 H 91 39 9% W]H
H W) |

(%) "1 771 Arew aeF wSEE! favafaumen
F WA ArgarTa Tafee sa” 3Ee vvER w9 (2)
% ¥ H gefim wife & swfa oifim wfafie aon vinis
"l % ferg e [Ted T w9 (3) ¥ H
Hfi] % ermia sae wafua wfafe & @, freifafas s
e, awiq -

Y gt JTw wfefam

(THICR/AETE
fafeam) ”

. (TEuEagEE faiheEn)
(T Ar=are fafsan a@m zmt
afg 98 21, 91 HEd ATSHT
TS [Avafaeer gil TH. 2721,
. Afssd Fwew, JaumE 7
gfonfera fe = @ W F Had o
SAEE, 1982 F W1 3EE A HEH
F W BD |

FHR Y, 1201 2/70/2007-058 (W11}
%, 9. vE UE, 39 "=

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Delhi, the 3 1st July, 2008

8.0. 2230.—1In excrcise of the powers conferred by
sub-section (2) of the Section 11 of the Indian Mcdical
Council Act, 1956 (102 of 19560, the Central Government,
after consulting the Medical Council of tndia, hereby
makes the following further amendments in the First
Schedule to the said Act, namely -

In the said Schedule—

(ayagainst “Marathwada University™, under the

heading *Recongnized Medical Qualification’ fhereinalter
referred to as column (2)], after the last entry and entry
relating thereto under the heading *Abbreviation for
Registration’ [hereinafter referred to as column (3)], the
following shall be inserted, namely:-
“Doctor of Medicine  MD (SPM/Community Medicine)
(SPM/Community (This shall be a recognized
Medicing) medical qualification when
granted by  Marathwada
University in respeet of studernts
being trained at 5. R. T. R.
Medical College, Ambajogai on
or after January, 1982).

{b)against “Dr. Babasaheb Ambedkar Marathwada
University”, under the heading ‘Recongnized Mcdical
Qualification’ [hereinafter referred to as column (2)], after
the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hercinafter referred to as
column (3)], the following shall be inserted, namely - —
“Doctor of Medicine  MD (SPM/Community Medicine)
(SPM/Community (This shall be a recognized
Medicine) medical qualification when
granted by Dr. Babasahcb
Ambedkar Marathwada Uni-
versity in respect of students
being trained iat S.R.T. R,
Medical College, Ambajogai on
or after January, 1982).

[No. U. 12002/70/2007-ME(P-11Y]|

K.V.S. RAO, Dy. Sccy.
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Taiater & a9 wae
¢ fEwedt, 19 9, 2008

TN, 2231 —GFT 1 fuwr Afufrm, 2005 H 91T 5 (3 )8R 19 <1>mmmmmm@
TiERe wE T HAerd % Pt syt # 39s am & v gt e fafifee e # wed J e s ge
st ordtefa witeefel sufy & ¢ 4 awifse fea s -

IO Afafran =+t uw 5 (1)$mmmgwﬁwﬁﬁ$mﬁwmﬁ?izmmaﬂ
e e et frys/39 wfaa/aeas a9 meifwiyes sat afFa/3y fewe w & aifusd |

£ T : Y . oy
1 @ (3) (4)
1. sl Yan wE T 24362875 T el favm sin Sy w ey (3 T )

39 &7 Welfies rekhapai2003@yahoo.con VIS, Werarg UiEdd W HYE U BHas ey
THRHHE T, 515 (A T @ @) & ofola v g T g & uw,
A TR IR |
2. ot . ol TN . 24360549 9 Hifd, T U T, 99 AawsE uEan (W e
Y &7 wEfes® jvsharma@ment.delhi.nic.in &) ol aftm = e (@ T )
@M . 520 '
3. oft faf e TN . 24360704 wdam iR s, o A & o, it wifers
T T FETOEE b.behari@nic.in
¥t H, 503 .
4. &t u, ® e TN T 24364624 iR S SR s i Wl e EEe
EXfCERC HENECT johari60@yahoo.com FaH (T TF 7% TH ) 32O Aea B
(3m ) T g, 513 A e A (ST AR WA AR S
iR foren wfieng (o &t U o €), 350, S =
TG (TF TW 32, e, 3=a el asdra w
IRl (3 St T U w), Jeed, 5 fen P
(S uw %), 0 B yomtw iR faedty ame g
A S T STTEuE SR wfaen deE (o
o o AR ), TR T AT T TS G
(3w I uw ), o % Wt A
5. & "m FAR TOT T, 24362416 Ui, T S g (12 T) T
I7 9 mRIAEE skumar_ifs@yahoa.co.in Hafua Hifama o=, 20 Ty FEdHY, TH T 3
{TE |, 705 FMRTA T JARSE A9H FHIH T FTHL
SffrRyE (L & @) |
6. i I IR IO H 24362813 TR, g A wrEfea fava-met. wann,
I T HETUGH aka6@indiatimes.com Tt wiftr-fam 3am, S fafgarr i,
TERME. 519 Fgsfta et A, SRS Wi ga o getia
S | waTH wifial W FReE, A
7. S 2 i AT . 24363984 9 Ty (89 {Taen) afufam, 1980 ) 99 GowER

U o9 WRI-a®  cdsingh.1987@rediffinailcom @Al |
FEA . 523

8. o IurFTa T H. 24363974 T, 9. 2. ¥ Hafha w1
WEAF T WEHIEF  ukant 996@yahoo.ca.in ’ '
EFE. 517
9. sit . % fag M 525 T G (a9 (W) aifafed, 1980] T e

TR 1 ARS®  bksingh38@hotmail.com

Wi/ qaTeR T werrss o waifua %, campa
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(1) (2) (3) (4)
10. 4 & S TN, 24362497 - U S WA U (10 T59) FE ARA Wi, 5 W
TERIE 99 WEFRSF  debasisjana2002@ e = Ty, 1 = G W ik Tty et
rediffmail.com 3R wfe-famme 9 (w7 v &) % foe werm s
TS °. 706
1. &g O H. 24362497 T U, TR G u (6 W) @ e de
TETEH g9 WEIHSF  debasisjana2002@ R gyRam ik @ € @ $ 9 e Hfew awe .
rediffmail.com )
ST H. 706
12. s wwg, 9. gy I F. 526 7 +ifa
Teras o HETUS®  spyadavifs@rediffmail.com
13. & 79 W 3T 512 am. A
TEIH o9 HEUeF  aig_ridiv@yahoo.com
14. & 7o fie 3 F. 708 v udE, W e (F uem) 5w e =
WEras o1 FEIHKISE  rajbir_singh_ifs@yahoo.com
15. &l 3R T T . 24360734 Tt AgaamA, gl 1 e, wfagq yveas @
e (At hasan-mef@nic.in YRR B T
TTHH G, 740
16. %t WHE FTH TS . 24361795 FSE, HHATT S T ST SR G F9
g R jd-wi@nic.in (Wed), greft ufEs, T gEm iR R
(g=he ) TTFHEE. 717
17. o T faw TS |, 23389883 T Ay T Wiy (W 3 W ) § gafig g
wgE Ry gangal 965@hotmail.com T
18 off Wi . A skagrawalsatish@ WA $iR Fieh ferhrad Fer g, e st
EENED yahoo.co.in F IR YO 3N I TE @
satish.ka@nic.in
FTHA . 505
19. o G FEW AT F, 24361613 & et
REtic kr063@ifs.nic.in CIERIER L
TTHHEE. 116
20. &t fosm FAR LAY H. 24366841 Hasal HHE
TRRF (FARdT) kraviji@yahoo.com
A 9 535
21, 9t g7 T A . 24360659 T TG USUH . ol & ey @oel & e '
frder chandan sing@nic.in wie (9 afy=tt, 39-1s sifossi, a9, 99 e
ST 1. 616 3 T TR ER) T wEE, T W T, i s,
9! 3R I el % Wa e |
2. f W S, e SHEWE. 508 e T e PRI (w SR € wene, sné
frderr, satish ka@nic.in o oty w1z # T, aifie diee, Tada
( FFfafsd gam) AEatAfadl = e, T SR U s e,

TR wol wiEd @ o & @St it w5 waeag we,
W YT & e faad waaa 9 svavasa #,
T wE A W, YA, S AR 3R
Hifem &+ -
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1 2 3 4

2. A <t fasw, TS T, 24365020 (i) so-729, o, fenraet wew, sRewn 3l Twes
v (Aaifr) b_sikka@yahoo.com T AR | @ w5

: FEM . 122 (ii) = 3% €t ¢ e ¥ o 'y '
(iii) sy 3l ewit & T it deer Qo
24. =t v T 24366008 e, i 3R STUEE W U w W el
Frver (3fr) yogesh-mef@nic.in IYGEE & T ST T qrorn wrd '
g . 141 .

25, gl (i) TN 24364789 (%) T Pher wreor Ao T SR g R
A, r_dalwani@yahoo.com IvoEs AN ofyT e Y Siga o wedt TIW‘T *
iy (Amf) T . 142 T e weew e w ‘

(@) TEIE 2R fa e

() ¥y SR Tarveraumrra T Fro s
T T S AN Haiq A B S oy
HHtef

(%) AT v W ) FE Forsar mfrfeT

26. A A F AV 4, 24368526 i, feeeh iR ofyem sl & T 79 W
AR FRvw lkapoor2000@yahco.com wrd iR e e @ T A we dee e
(dmf) TREAE 143

27. 2 T e ST . 24363869 T, e, faew, e ol iy R ® TR T
AR Ry rsinha54@yahoo.com ey s
CEURED) YA G, 133

28 @ f v T E 24363007 I gEi T59, T 31 AW o Flew & g
aw FRww bidhu-mef@nic.in & g s
(&) FXwmE 118

29. B TE W A E 24360492 TR FAYA S T T ey wrEE, YA,
v (SfTe) 26178917(R)kaul 52@ IEHEN B B Y

yahoo.com ' -
g | 602 :
30. o fads T, T | 24362065 Tifer aeey va femmerl wafaro fowme Heam (S 6
v hr 062@jifs.nic.in G um o € &) SR uFiga vl fawe &
JeTHI 9. 435 TR FZ (R AT WA E) ¢ WA
e w1 st it 3 W 7 G Rl )
e Moy oy

31, 4t amt @ A, A . 24362252 werarg gfted (drE) (S € o i g T uw |t

[REED rksethi@nic.in wt wien) oied mfﬁﬂ_ai’r{ FE WEERE .
M . 135 ' - o '

32 B1 WRM T ©. 24367640 ¥ ety (& )

fiderr (Gt jagram@nic.in - yfatuity wifiresTa
@M E 739 - AT

33. Bl R AN 9 O . 24363962 7o geifud "o faframm < (R am S arfge

frer (Sxfer) jrbhatt@nic.in 1991 3R I9d HafE o Al @ Bigal 90

TIEH H, 546

Tl o wem b, € oond W o @ & g wam
(affiert o gmren Fmior @ emfEn ofasmn) | wEdym
TR fEgeaEsem oF ded ded e (TF 3R
T 19 &) "R fem seped B ot affEl W
YA, SN T SR
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I 2 3 4
3. 1. U g TN F 24642176 3 Ber iR wfgas W
e (i) ozone-mef@nic.in
35. B ( Fradt) Tort TN H, 24363964 ety Sffen s afafa (S uwd) J9
R warrier@nic.in [T YT FAEH WiSrhie
Sr5-gean W e i
Frve () FHA T, 530 Rligise
36. A = A, 0T F, 24361952 & (7=
EENED EHM . 625
jn@ub.nic.in
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.MINISTRY OF ENVIRONMENT AND FORESTS

New Delhi, the 19th June, 2008 _

8.0. 2231.—In exercise of the powers conferred by Section 5(1)/Section 19(1) of the Right to Information Act,
2005, the following officers of the Ministry of Environment and Forests are hereby designated as Central Public Information
Officers/Appellate Authorities etc, in respect of the specific subject matters mentioned against their names.

1. Officers of the level of DIGF/Director/Additional Director/Deputy Secretary/ AIGF/US/DD designated as Central
Public Information Officers under Section 5 (1) of the Act.

8. No. Designation

Tele. No.

Subject Matter

2

3

4

L.

10.

Smt. Rekha Pai, DIGF

Shri J.V. Sharma, DIGF
Shri Bipin Behari, DIGF

Shri A. K. Johari,
DIGF (RT)

Shri Sanjay Kumar, DIGF

Shri:Anmol Kumar, DIGF

Shri C.D. Singh, AIGF

Shri Umakant AIGF,
Sh. B.K. Singh, AIGF

Shri D Jana, AIGF

T.No. 24362875

rekhapai2003@yahoo.co.in

Intercom No. 515

TN0.24360549

jvsharma@menf.dethi.nic.in

Intercom No. 520
TNe.24360704
b.behari@nic.in
Intercom No. 503
T.No.24364624
johari60@yahoo.com
Intercom No. 513

T.No.24362416
skumar_ifs@yahoo.co.in
Intercom No. 705

T.No.24362813
akab@indiatimes.com
Intercom No. 519

T.No.24363984
cdsingh1987@redi
ffmail.com
Intercom No. 523

T.N0.24363974

ukant 1996@yahoo.co.in -

Intercom No. 517

Intercom No. 525
bksingh38@hotmail.com

T.No.24362497
debasisjana2002@
rediffmail.com
Intercom No. 706

Forest Protection Division & Joint Forest
Management (JFM) Cell, LULUCF under
United Nation Framework Convention on

_Climate Change (UNFCCC), Non-timber

Forest Produce

Forest Policy, NFAP, Forest International
Cooperation (FIC) & National Forest
Commission (NFC)

Survey & Utilization, ITTO, Forestry Statistics

Forestry Research and Training, Asia-Pacific
Forest Invasion Network (APFISN),
International Network for Bamboo and Rattan
(INBAR), Administrative and Financial matters

" of Indian Council Forestry Research and

Education (ICFRE), Dehradun, Forest Survey of
India (FSI), Dehradun, Indira Gandhi National
Forest Academy (IGNFA), Dehradun,
Directorate of Forest Education (DFE),
Dehradun and all matters of Indian Plywood
Industries Research and Training Institute
(IPIRTI), Banglore and Indian Institute of
Forest Management (11FM), Bhopal.

NAEB, FDA/NAP (12 States), Policy matters
related to afforestation, 20 Point Programme,
M&E, Communication & United Nations
Convention to Combat Desertification
(UNCCD)

Wildlife, Wildlife Regional Offices, world

- Heritage Convention, National Zoological Park,

Central Zoo Authority, National Board of
Wildlife, matter relating to International
Conservation Union, Convention on Migratory
Species, UNESCO.

Forest Conservation {Forest _
{Conservation) Act, 1980} Forest

Advisory Commitiee

Work relating to FPD

Forest Conservation {Forest
(Conservation) Act, 1980} Work

. related to EAP/NE Cell CAMPA

FDA/NAP (10 States), Grants-in-aid {or
Greening India Scheme, Development  of
Forest Villages Schemes, Gram Van Yojana
Scheme and National Afforestation and
Eco-Development Board (NAEB)
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2

3

4

20.

21.

23

24,

Shri D Jana, AIGF

Sh.S.P. Yadav, AIGF

Shri Rajan Sehgal, AIGF

Shri Rajbir Singh, AIGF

Dr. R. Hasan, Director
(Scientific)

Shri Pramod Krishnan,
Jt. Director (WL)

Shri Ganga Singh,
Jt. Director

Shri Satish K. Agarwal,
Director

Shri Surendra Kumar,
Director

Shri Vijay Kumar,
Director (Vig)

Shri Chandan Singh,
Director

Shri Satish K. Agarwal,
Director (Addi. Charge)

Shri B, Sikka,
Director (Scientific)

Shri Yogesh Sharma,
Director (Scientific)

T No.24362497
debasisjana2002@
rediffmail.com

Intercom No. 706
Intercom No. 526
spyadavifs@rediffmail.com
Intercom No. 512,

aig rtdiv@yahoo.com

Intercom No. 708

rajbir singh ifs@yahoo.com
T.No.24360734
hasan-mefi@nic.in
Interecom No. 740
T.No.24361795
jd-wl@nic.in

Intercom No. 717
T.No.23389883
gangal963@hotmail com
skagrawalsatish@yahoo.co.in
satish.ka@nic.in

Intercom No. 505

T No.24361613
kr063@ifs.nic.in
Intercom No, 116
T.No.24366841
kravij@yahoo.com
Intercom No. 535

T No.24360659
chandan singh@nic.in
Intercom No. 616

satish.ka@nic.in
Intercom No. 505

T No.24365020
b sikka@yahoo.com
Intercom No. 122

T.No.24366008
Yogesh-mef@nic.in
Intercom No. [4]

NAEB, FDAs/NAAP (6 states), Policy matters
related to NAP, tree planting on farm lands and
CEMDE

Forest Policy

RT

NAEB, FDA, (9 States), Greening India
scheme

Wildlife research, Vulture conservation, Avian
Influenza and awards/fellowship

Wildlife, Convention on International Trade on
Endangered Species (CITES), Project
Elephant, National Parks & Sanetuaries,

All matters relating to  National Tiger
Conservation Authority (NTCA)

Administration & Public Grievance Redressal
Cell,

Establishment of Regional Offices

-Creation and continuation of posts.

CP Division Vehicular Pollution

Vigilance matters

Forest Establishment, Cadre Management of
subordinate staff (Range Officers, Deputy
Ranger Officers, Foresters, Forest Guards and
Forest Watchers) of the segments under the
AGMUT Cadre.

Seervice matters of ACFs, Range Officer,
Foresters & Forest Guards from slales.

National River Conservation Directorate
(NRCD)

Administration Co-ordination of 1C & Training
Budget, Annual Plan, Co-ordination of
Parliamentary mattcrs/committees, Committees
of NRCA, Coordination work of NRCP/GATP
including Parliament CQuestions, Matters of’
general nature requiring  co-ordination, Co-
ordination of YAP, Works of publicity. public
participation and Media.

(i) NRCP Works of U.P_, Punjab, H.P., Haryana
& Rajasthan

(it Complete coordination of JICA Study

(LHNLCP works of 1 & K

NRCP Works of Kerala, Goa & Ultarakhand
and NLCP Works of
Uttarakhand.
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25. Dr. (Mrs.) R. Dalwani, T.N0.24364789 {a) NL.CP Coordination and works of NLCP .for
Director (Scientific) r dalwani@yahoo.com all States other thanJ & K, Uttarakhand &
Intercom No. 142 West Bengal. '
' ‘ (b)R & D Projects.
(c) Water Quality Monitoring of Rivers under
NRCP including sediments and Analytical
Quality Control.
' (d) Performance Monitoring of STPs
26. Shri Lalit Kapur, T.No.24368526 NRCP works of tamil Nadu, Delhi & West
Addl. Director (Scientific) lkapoor2000@yahoo.com Bengal, and NLCP works of West Bengal.
Intercom No: 143 ’
27.  ShriRajiv Sinha, T.No.24363869 NRCP works of Gujarat Maharashtra, Bihar,
Addl. Director (Scientific) rsinhaS4@yahoo.com Jharkhand and Andhra Pradesh.
' Intercom No. 133 '
28. ShriB.B. Ban‘naﬁ, T.N0.24363007 NRCP works of Orissa, North-East States, M.R,,
Add!. Director (Scientific) Bidhu-mef@nic.in Chattishgarh and Karnataka
Intercom No. 118 ‘
29. Dr.S.Kaul, T.No.24360492 Ramsar Convention & National Wetlands’
Director (Scientific) 26178917(R) Conservation Programme, SACON as Centre
kaul52@yahoo.com of Excellence
Intercom No. 602
30. Shri Vivek Saxena, T.No.24362065 -G.B. pant Himalayan Institute of Environment
Director hr062@ifs.nic.in Development (GBPHIED) & Intemational
Intercom No. 435 Centre for Integrated Mountain Devclopment
(ICIMOD) and ACR Cell of IF'S Officers & Cadre
Management of AGMUT Cadre. '
31. Shri R. K. Sethi, T.No.24362252 Climate Change (CC) (including CDM &
Director rksethi@nic.in UNFCCC), Global Warming & Kyoto Protocol
Intercom No. 135 ) _ ,
32. Dr. Jag Ram, Director T.N0.24367640 Control of Pollution (CP)
(Scientific) jagram@nic.in - Environmental Authorities
Intercom No. 739 - Eco-cities
- Pollution Awards
33. Dr.].R.Bhatt, TN0.24363962 Coral Reefs & Mangroves except Coastal
Director (Scientific) jrohatt@nic.in Regulation Zone (CRZ) notification 1991 as
: Intercom No. 546 amended subsequently and other related issucs
thereto, AICOPTAX (All Coordinated Project
on Capacity Building in Taxonomy), Central of
Excellence at Foundation for Revitalization of
Local Health Traditions (FRLHT), Banglore and
_ Janaki Ammal National Award for Taxonomy
34. Dr. A Duraiswamy, T.No.24642176 Ozone Cell & Montreal Protocol
Director (Scientific) ozone-mef@nic.in ‘ .
35. Dr.(Mrs.) Ranjini Warrier, T.N0.24363964 Genetic Engineering Approval Committee
Director (Scientific) warrier@nic.in (GEAC), Cartagena Protocol on Bio-safely,
Intercom No. 530 Capacity Building Project on Bio-safcty
36 Shri Jai Narayan, TN024361952 Hindi (Official language)
Director Intercom No. 625
in@ub.nic.in _
37 Dr.S. K. Agarwal, T.No.24362434 " - Mining projects (Non-Coal)

Director (Scientific)

skag@nic.in
Intercom No. 545

- Thermal Power Projects
- Amendments o f E1A Notification and related
- matters

2928 GY/08—3
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38. - Dr. P. L. Ahujarai, T.N0.24363973 - Environmental appraisal of industry {part)
- Director (Scientific) plahujarai(@yahoo.com projects
Intercom No, 174 - Appraisal Committee for Mining (non-coal)
- Constitution of SEFAAs and SEACs and
follow up/monitoring
- Industrial Projects including of oil, Gas and
Petroleum and Distilleries sector.
39.  Shri Bharat Bhushan, T.No.24360795 . - Construction Projects
Director (Scientific) Bhushan-mef@nic.in - Coordination of Parliament related matters,
Intercom No. 516 compilation of information for Senior Officers
meeting and expenditure statement.
40.  Dr. T Chandni. T.No.24363963 - Environment Impact Assessment of Coal
Director (Scientific) t.chand2003@yahoo.co.uk Mining Project
Intercom No, 172 - Centre for Excellence Dhanbad
- Review of proposais for deveiopment of
sector specific E1A Manual /Guidelines and
release of funds to Institutions
41, ShriR.C. Meena, TNo.24360783 - National Gréen Corps/Eco-clubs
Director (EE) re.meena(@nic.in - Participation of Ministry and its allied
Intercom No. 906 officers in Exhibitions/Fairs
- Grant offinancial assistance for other
awareness prograimimes
- Grant of financial assistance for
organization oftraining programmes.
42. Dr.Naseem Ahmed, T.No.24363677 Eco-system Research Programme & Lastern and
Director (Scientific) naseem352004(@yahoo.co.in Western Ghat Research Programme, Thematic
Intercom No. 927 Expert Group (A & B) on Conservation and
Sustainable Utilization of Natural Resource.
43.  Shri Ashok Bhatia, T.No.24367625 Environment Research Programme (ERP),
Director (Scientific) forabhatia@yahoo.com Research Proposals related to economic and
intercom No, 552 social environmental issues, Themaiic Expert
Group on Prevention, Abatement and Control of
Pollution & Thematic Expert Group on
Economic and Social [ssues.
44. Dr. (Mrs.) Chanda chhandac@yahoo.com Chemical Safety in Maximum Accident { lazard
Chaudhary intercom No. 741 (MAH) Unit
Director (Scientific)
. 45 Dr. M. Subba Rao T.No.24361410 Biomedical Waste Management (Management
Director .(Scientific) wowsubbarao@yahoo.co.in & Handling) Rules and Standing Committee on
Intercom No. 738 Hazardous Wastc
46, Dr. (Mrs) Manju Raina, T No.24360270 Control of Pollution (CP)
Addl. Director (Scientific) Mraina99@yahoo.com - Water Quatlity, recognition of laboratorics
Intercom No, 117 and Industrial Pollution
47. ShriR.N.Jindal, T.N0.24366347 Control of Pollution (CP)
Addl. Director (Scientific) rnjindai@yahoo.com - Air Pollution and noise pollution
: Intercom No, 556 - CRED.
48. Dr. S. Bhowmik, T.No.24362827 Impact Assessment (1A}
Addl. Director (Scientific) bhowmik@menf delhi.nic.in River Valley Sector (Irrigation & lydro
[ntercom No. 539 Electric Project)
49, Dr. K.C. Rathore; T.No.24360789 Impact Assessment (1A}
Addl. Dircetor (Scientific) rathore27(yahoo.com Construction Projects in Maharashtra and
Intercom Ne. 144 Haryana
50. ShriS. Jagannathan, TNo.24360678 Integrated Finance Division on Environment &
Director jsrr999(@yahoo.com NRCD

Intercom No. 522
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51

52.

53

53.

57.

58.

59.

Shri A. Aundeeswaran,

Supdt Engineer (CCU)

Dr.E. V. Muley,
Director (Scientific)

. Shri R.K. Rai,
Addl. Director (Scientific)

Dr. Sujata Arora,

Addl. Director (Scientific)

Pr, P. B. Rastogi,
Director (Scientific)

Dr. M. Salahuddin,

Addl, Director (Scientific)

Dr. Senthil Vel,

Addl. Director (Scientific)

Shri Ishwar Singh,
Sr. Legal Officer

Dr, Sarvj,
Director (Scientific)

Mrs. Sujata Khaparde,

Add!. Director (Scientific)

T.No. 24360588
seccu-mefi@nic.in

- Intercom No, 725

T.No. 24364593
evmuley@nic.in
Intercom No. 558 -

~T.No. 24367669 (0)

2625098 (R)
ramakrai@yahoo.com
Intercom No. 612

TNo.24361601
sujata@nic.in
Intercom No. 737

" T.No. 24367668

pb.rastogi@nic.in
Intercom No. 550

T.No. 24364595

msal2000@hotmail.com

Intercom No. 743

T No. 24360694
senthil.vel@nic.in
Intercom No. 744

T.No.24362755
Intercom No. 614

isingh1010@yahco.co.in

T.No. 24364067
sarojmoefi@yahoo.com
Intercom No, 751

T:No, 24360379
sujata mk@yahoo.com
Intercom No. 557

Matters concerning/pertaining to Planning
and execution of the works of Ministry of
Environment & Forests and its Departments,
Subordinate Offices and Autonomous
Institutions which are entrusted to Civil
Construction Unit

Botanical Survey of India (BSI), Zoological
Survey of India (ZS1), Botanic Garden of Indian
Republic (BGIR)

Assistance to Botanic Gardcens

Centre of Ecological Sciences

Biodiversity Conservation UNDP Project on
Biodiversity Conservation though
Community participation

National Bio-diversity Authority (NBA),
Convention on Biological Diversity (CBD) &
National Bio-diversity Strategy & Action
Plan (NBSAP)

Envirenment Impact Assessment industrial
project (part)’

Accreditation of Environmental Consultant
and coordination with QCI

Clean Production/Clean Technology

"Coastal Regulation Zones(CRZ) and

Infrastructure Projects

Legal Cell

HSMD

Base! Convention

Hazardous Waste (Management &
Handling) Rules, Batteries (Management &
Handling) Rules, Basel Convention on
control of transboundary movement of
hazardous waste

Centre for Environment Education,
Ahmedabad

CPR Environmental Education Centre,
Cheenai .

Setting up new Centres of Excellence
National Environment Awareness Campaign
{NEAC) :
Global Learning and Observations to Benefit
the Environment (GLOBE) Programme
Formal Environment Education including
Coordination with MHRD, NCERT and State
Education Departments

Strengthening of Environment in -

‘Professional courses

Environmental Appreciation courscs
through IGNOU.




[PART TI—SE¢. 3(ii)]

- Grant of financial assistance for Seminars/
- Grants-in-aid to Professional Socictics/

- Grant of financial assistance for publications

Pitamber Pant National Environment Fellowship.
Dr. B. P. Pal National Environment Fellowship
for Biodiversity, Thematic Expert Group on
Conservation and Management of Wildlife and

- Animal Welfare including Animal Welfare

- Technical appraisai of the biannual repoits

- Monthly D. O. to Cabinct Secrctary, R’

- Man and Biospherc Reserves Programme

Revitalization of Local Health Tradition

- Coordination on medicinal plants other
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61. Mrs. Rita Khanna, T.No.24367664
Addl. Director (Scientific) rita khanna2000@yahoo.com Symposia/Workshops
Intercom No. [76/173
Institutions
on Environment
- All work related to Library
62. Dr. A.K.Tyagi, T.No.24367670
Addt. Director (Scientific) Intercom No. 609
Animal Welfare
63. Dr.R.K.Suri, T.No. 24361668 NNRMS Programime
Addl. Director (Scientific) rk suri@yaboo.co.uk
Intercom No. 913
64. Sh. Anjani Kumar, T.No.23318553
Director (AW) anjani.moef({@yahoo.com Board matters in the MoEF
65. Ms. 5.V, Auluck, T No.24367685 - Evaluation of the monitoring reports
Director Intercom No, 538 submitted by the Regional Offices
sunita50@yahoo.com
received from project proponents
" - Coordination activities, including the
internal meetings of [A Division
matters and internal cord Mecting
66. Mrs. Sanchita Jindai T.No. 24360488 Hazardous Substances Management
Addl. Director Intercom No. 752 Division (HSMD)
sanchita@nic.in
67. Sh.H.S.Malviya, Intercom No. 175 TA-matter related to industry sector.
Addl. Director hsmalviya@gmail.com E1A notification-policy
68. Shri Satish Gargoti, Intercom No, 551 1A-Mining project
Addl. Director satish 1962 (@yahoo.com
6. Dr. H. Ahmed, T.No.24361669/123 NRCD-matter
Addl. Director hahmad2000@yahoo.com
0. Dr.S.V.Reddy Intercom No. 753 - Annual Report
Addi. Director svreddy 1950 2000
({@yahoo.com
71. Dr.M. Hota, Intercom No. 914 - Matter relating to Foundation of
Addl. Director hota@nic.in
T No. 24367663 (FRLHT)
- UNDP Projects on medicinal plants
Divisions of the Ministry
72. Dr. R.K.Pathak, " Intercom No.611 NIC
. Tech. Director rkpathak@nic.in
73.  Shri Sameer Srivastava, T.No.24362612 International Cooperation (IC & SD 1)
DS (IC-1T) sameer.ks(@nic.in
. Intercom No. 603
74. Ms Pratibhha  Raj, T.No.24366739 Regional Offices (HQs)
Dy. Secretary pratibha.raj@nic.in
(PCandT & E) Intercom No. 745
75. Smt. S.Ghosh Roy, T.No.24360772

Dy. Secretary

Intercom Ne. 707
Saheli.ghosh@nic.in

- Environment Policy and lLaw & Sustainable
Development & International
Cooperation
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Maria J, Dy. Secretary

77. Sh. Narain Dass,
Dy. Secretary

78. Dr. Uday Shankar,
Director (IFD)

79. Sh.A.K.Lal
. Director

80. Sh, C.L. Langain,
Dy. Secretary

81. Dr. Dilip Kumar,
Controller of Accounts

82. Ms. Gur Pyari,
"AddL Adviser (Eco)

83. Sh. Agrim Kaushal,
Dy. Secretary
Shri Pankaj Garg,
Dy. Secretary
Shri 8. K. Jain,
Dy. Secretary
Shri Neeraj Khatri,
Dy. Director

87. Smt. Malti Rawat,
Under Secretary

Maria.dias@nic.in
Intercom No. 610

Intercom No, 527
dassnarain@yahoo.com

T, No. 24362387
drudayshanker@gmail com
Intercom No. 917

. T.No.24367077

Intercom No. 431
aklal87@gmail.com

T. No. 24360769
Intercom No. 604

T.No. 24361116
drdk0000@yahoo.co.in
Intercom No. 157.

T.No. 24368843
Intercom No. 925

gurpyari@nic.in
Intercom No. 704
agrim.k@nic.in
Intercom No.918
pankaj.garg@nic.in
Intercom No. 617

suyashjain 201 1@yahoo.com

Intercom No. 146
neerajkhatri@hotmail.com

Intercom No. 510
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76. Ms. Dias Ermelinda T. No. 24360667 Eco-Development Forces Schemes, iIPVM

Awards, NE Cell, E-governance, National
Afforestation and ECO Development Board
(NAEB)

General Coordination, Rightto Information
Act (RTI) & Internal Work Study Unit

Integrated Finance Division on Forests, NAEB
& Wildlife

Cadre Management of Indian Forest Scrvice
(IF'S), except AGMUT Cadre

NGO Cell

Scrutiny of budget proposals

- Preparation of budget estimates

- Interaction with Plan Coordination
" regarding Plan Budget.

- Scrutiny of proposais for inclusion in

Supplementary Demands for grants.

- 'Processing of Re-appropriation proposals
both within the Powers of Ministry and
beyond the Powers of Ministry.

- Preparation and Printing of Demands for
Grants.

- Submission of Action Taken Notes on Draft/
Audit paras.

- Scrutiny and allocation of funds under loans
to Government Servants. )

- Disbursal of salaries  and other allowances

- Disbursal of Grants-in-aid

- Taking out periodical expenditure statement
etc.

Economic Ccll, Mcmber
- Secretary, Cell on Sexuval Harassment
Women against

Trade and Environment, PC Division

General administration (GA), Parliament .and
Protocol

NAEB Administration and Development of
Forest Villages

- Ecologically Sensitive Ares
- Matters rclating to fly ash
- Environmental Ilealth

FE, NMNH -Ccll

1. Officers of the level of Joint Secretary/IGF/Advisor designated as Appellate Authoritics under Section19(1)
of the above "Act.

S. No.

Designation

Tele. No.

‘Subject Matter

1

2

3

4

1. Shri Bharat Bhushan,
Joint Secretary & FA

Intercom No. 437
bharatbhushan@mit.gov.in

- Examination and Concurrence of SFC/LEFC/
CCEA proposals of the Ministry.
- Decputation abroad.
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Shri Rajani Ranjan Rashmi,
Joint Secretary

Sh. R. K. Vaish,
Joint Secretary

Sh. Sudhir Mital,
Joint Secretary

Dr. B, P, Nilaratna,
Joint Secretary

Shri A. K. Goyal,
Joint Secretary

ShriH, K. Pande,
Joint Secretary

Shri M. Scngupta,

Adviser

Dr. Subodh Krmar Sharma,
Adviser

Intercom No.408
rr.rashmi@nic.in

T. No. 24360634
vaishrk@nic.in

Intercom No 415

T.No. 24363956, 23314932
mital sudhir@nic.in
Intercom No.4 14

T.No. 24361712
Jsbpn-mef@nic.in
Intercom No.422

T.No. 24361774
akg@nic.in

Fax No. 24367009
Intercom No.440

T.No. 24362551
hempande(@hotmail.com
Fax No.243608%4

T. No. 9871738714,24369629

msen2k{@lycos.com
manotosh sengupta
{@yahoo.com
Intercom No. 548

T. No. 24360861
subodh kumar@nic.in
Intercom No. 112

- Release of Grants-in-aid

- Financial matters of the Ministry

- Remuneration received by Officers and
empl oyees,

- Preparation and Printing of Demands for
Grants.

- Submission of Action Taken Notes on Draft/

Audit paras,

Climate Change (CC) {including CDM &
UNFCCC)

Control of Pollution (CP), Hazardous
Substances Management Division (HSMD),
CPCB Administration,

International Cooperation {IC & SDII)
(excluding ‘State of Environment reports),
Global Environment Facility (GEF), Vigiiance,
National Museum of Natural History (NMNIH),
Environment Policy and Law, inc. Legal Cell.
Sustainable Devclopment & I[nternational
Cooperation, United Nations Convention to
Combat Desertification (UNCCD), Media.

Coral Reefs, Mangroves, Foundation of
Revitalization of Local Flealth Tradition
(IFRLHT), Ozone Cell & Montreal Protocol,
CES/NSc, Bangalore, Hindi (Official language).

General Administration & Parliament/Protocol,
Administration & Public Grievance Redressal
Cell, Establishment of Regional OfTices, Gencral
Coordination, RTI & Internai Work Study Unit,
Botanical Survey of India (BSI), Zoological
Survey of India (ZS1), E-Governance, Salim Al
Centre for Omithology and Natural History
(SACON), Biosafcty including Cartagena
Protocol, Genetic Enginecring Approval
Coimmittee (GIZAC), National Bio-diversity
Authority {NBA) National Bio-diversity
Strategy & Action Plan (NBSAP), Convention
on Biological Diversity (CBD), Wetlands and
Ramsar Convention.

Administration of India Forest Service, Forest
Establishmcnt, HWCN-The World Conscrvation
Unton, GG, B. Pant institute of Fimalayan
Environment and Development (GBPHILED).
International Centre for Integrated

Mountain Development {ICIMOD). Man

and Biophere Reserve Programine (MABDP),
Bio-diversity Conservation, Animal Welfarc.
National River Conservation Directorate
{(NRCI)), National Lake Conscrvalion Plan
(NLCP), Clean Production/Clean Fechnology.

National Communications (NATCOM)

- 1PCC (Inter-Crovernmental Pane on Climate
Change ) & ail other Scientific/ Techaical
works related to Climate Change.
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10. Dr.G.K.Pandey, T. No, 24360467 Environmental Health, World Bank Industrial,
Adviser pandey@menf.dethi.nic.in Development Capacity Project, Impact

[1. Shri R. Mehta,
Adviser

[2. ShriR. S. Ahlawat,
Economic Adviser

13. Dr. S.P.Sharma,
Statistical Adviser

" 14. Dr. Nalini Bhatt,
Adviser (Scientific)

15. Dr.R: B. Lal, IGF

16. .Shri K. B. Thampi,
IGF

. 17, Shri Ansar Ahmed,
YGF(FC).

18.  Shri Ansar Ahmed,
IGF(EAP)

19.  Shri A. N. Prasad,
|GF & Director (PE)

Intercom No. 531

"T. No. 24362840

rmehta@nic.in

-IntercomNo. 543

T. No. 24362663
rsahlawat-mefi@nic.in
Intercom No. 908

T. No. 24363021
sprasad.sharma(@nic.in
Intercom No. 103

T. No. 24360478
nalini bhat@nic.in .
Intercom No. 541

T. No. 24360740
Igfwl-mefi@nic.in
Intercom No. 106

T. No. 24367404
kbthampi-mef@nic.in
intercom No. 710

T. No. 24362698
ansarahmed 51@yahoo.com
Intercom No. 115
T. No. 24362698
ansarahmeds5 | @yahoo.com
fntercom No, 115

T. No. 24360957
gajendra@nic.in
Intercom No. i3

- Assessment relating to Thermal Power &

Building Construction Sectors, Impact
Assessment - of Coal Mining Sector.

Rotterdam Convention, Strategic Approach to
International Chemicals Management (SAICM),
National Disaster Management Authority
(NDMAY, Chemical Disaster (including
Hazardous Chemicais Management), Municipal
Solid Waste Management, MSHIC Rules,
Chemical Accident Rules and Chemical

safety, Stockholm Convention (Effective -
. Evaluation & POPs Review Committee), Plastic

Manufacture & Usage Rules, Implementation
of MSW Rules, Public Liability Insurance and
related court matters, Heavy mctals including
Mercury.

Environmental Education (including Library),
Global Public Goods.

Plan Coordination, Economic Cell, Trade &

Environment ;

- Budget proposals & Budget Estimates

- Scrutiny of budget propoasls & Preparation
of budget estimates, including budget
proposals for supplementary grants.

- Processing of Re-appropriation proposals

both within the Powers of Ministry and
beyond the Powers of Ministry.

Annual Report of the MoEF, ‘State
of Environment Reports Environmental
Information (excluding Indira Gandhi
Paryavaran Puraskar), Statistical Cell
NGO Cell.

Impact Assessment relating to Industry sector,
Infrastructure, River Valley, Mining Scctors
and Coastal Regulation Zones (CR7), Source
Apportionment Studles and Male Dcclaration.

wildlife, WL R Os, CITES, Nattonal Parks &
Sanctuaries, WHC, NZP, CZA, NBWLF, CMS,
UNESCO, Wildlife. '

NAEB, FDAs/NAP (28 States), Policy matters
refated to afforestation, grants-in-aid for
Greening India Scheme, Eco-developments
schemes and other NAEB Schemes, M & E and
IPVM Awards. Nodal Officer for Non-timber
Forest Produce.

Farest Conservation (FC), Regional Officcrs
(ROs), Forestry Research and Training & Forest
Policy. EAP Cell & NE Cell, Forest Conscrvation.
Externally Aided Projects (EAP), Survey and
Utilization (SU) & Forest Protection DWISIOI."I
(FPD)

Pt‘O_]eCt Elephant, Wildlifc Institute of India and
Wildlife Crime Cell,
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20. Shri Rajesh Gopal, T. No. 23384428 All matters relating to National Tiger
IGF & Director (PT) dirpt-r@nic.in Consrvation Authority (NTCA).
2|, ShriB. R. Sharma, T. No. 23381585 Ceniral Zoo Authority, National Zoological
Member Secretary, CZA cza(@nic.in Park, Survey & Utilization, Forest Protection

Division & M Cell, Forest Policy, NFAP, I'IC,
Forests  Research & Training & NFC.

22, Shri A K. Trivedi, T. No. 24360643 Planning and construction works like office
Chiet Engineer (CCU) Fax 24363422 buildings, Laboratory buildings, residential
Email ceccu@nie.in quarters, Herbrarium , Museums, and
Intercom No. 728 Landscaping of subordinate offices of the
Ministry.
23. Dr.G.V.Subrahmaniam, . T. No. 24364594 Research in Environment (RE), Fly Ash,
Adviser (Scientific) gvs moef2005(@yahoo.co.in Ecojogically sensitive areas, Assistance to
Intercom No. 601 Botanical Gardens, All india Coordinated

Project on Capacity Building in Taxonomy
{AICOPTAX), Entities of Iincomparable Value
Regulations, Addl. Charge of Director (NMNIT)
24. Sh.S.S. Gahlot, T. No. 24305326 NIC
Senior Tech. Dir, gahlot@nic.in

1. All Officers in possession of information and dealing with the matteré above will be de-facto P10s.

V. The arrangement of designating Link Officers in the Ministry wilt also be applicablc to the Appellate
Authorities/CPIOs for dealing with matters under the RT! Act,

V. This supersedes the earlier notification No. 1/2/2007-RC dated 10th June, 2008 ofthis Ministry.

[No. 1/2/2007-RC]|
A.K.GOYAL, Jt. Sccy.
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3. f& witemsad e #iwen Tasn fafde, deita Frfey, fasganer |

[F. 3-11011/1/2006-f= |
MINISTRY OF CHEMICALS AND FERTFILIZERS
(Department of Fertilizers)
New Delhi, the 30th July, 2008

8. 0.2232.—In pursuance of Sub-Rule (4) of the Rule 10 of the Official Language *“Use for Official Purposcs
of the Union Rule, 1976 the Central Government hereby notifies the following offices of the Fertilizers and Chemicals
Travancore Limited, Udyogmandal, Cochin under the administrative control of the Ministry of Chemicals & Fertilizers.
Depantment af Fertilizzrs whereof 80% staff have acquired the working knowledge of Hindi :(—

I. The Fertilizers and Chemicals Travancore Limited, Area Office, Bangalore.
2. The Fertitizers and Chemicals Travancore Limited, Area Office, Hayderabad.
3. The Fertilizers and Chemicals Travancore Limited, Area Office, Vijayvada.
{No. E-1101 1/1/2006-Hindi|
SATISH CIIANDRA, Jt. Seey.
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
{Department of Consumer Affairs) '
New Delht, the 5th March, 2008

S.0. 2233.-—Whereas the Central Government, after considering the report submitted to it by the preseribed
authortty; is satisfied that the model described in the said report (see the figure gived below) is in conformity with the
ptovisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mecasures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Tabletop type)
weighing instrument with digital indication of “MWS-TB” series of medium accuracy (Accuracy Class-11}) and with brand
name “MASS” (herein referred to as the said model), manufactured by M/s. Mass Weighing Systems, # No. 10/4. 39th
Street Thillai Ganga Nagar, Nanganallur, Chennai—600 061 and which is assigned the approval mark IND/09/07/159 ;

The said model is a strain gauge type load cell based non-automatie weighing instrument (Table top type) with a
maximum capacity of 30kg and minimum eapacity of [00 g. The verification scale interval () is 5 g. It has a tare device with
100-per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts and 50 Hertz alternative current power supply.

_In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine lor
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working
pringiple etc. before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Seetion 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
similar make, accuracy and performance of same series with maximum capacity up to S0kg with verification scale interval (n)
in the range of 100 to 10000 for ‘e’ value of 100mg to 2g or with verification scale interval (n) in the range of 50010 10,000 Tor
‘e’ value of 5g or more and with ‘e’ value of 1x10%,2x10* or $x 10, k being a positive or negative wholc number or equal to
zero imanufactured by the same manufacturer in accordance with the same principle, design and with the same matcrials with
which, the said approved model has been manufactured.

[F.No. WM-21(70)2007|
R. MATHURBOOTUHAM, Director of Legal Metrology
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New Delhi, the 5th March, 2008

5.0, 2234,—Whereas the Central Government, afler considering the report submitted to it by the preseribed
authority, is_satisfied that the model described iun the said report (see the figure given below) is in conformity with the
pravisions of the Standards of Weighis and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasures
(Approval of Models) Rules, 1987 and the said mcdel is likely to maintain its accuracy over periods of sustained use and to
renler accurate service under varied condiiions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the

Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non-

automatic (Platform type) weighing instrumend with digital indication of “MWS-PT” series of medium accuracy (Accuracy

Cldss-1T) and with brand name “MASS” (herein referred to as the said model), manufactured by M/s. Mass Weighing

Sydtems, # No. 10/4, 39th Street Thillai Ganga Nagar, Nanganallur, Chennai—600 061 and which is assigned the approval
matk IND/09/07/160 ;

The said mode! is a strain geuge type load cell based non-automatic weighing instrument with a maximuin capacity
of 1000kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. [t has atare device with a 100 per cent
subtractive retained tare effect. The Light Emitting Diodé (LED) display indicates the weighing result. The instrument
operates on 230 Volls, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for
fraudulent practices and model shall not be changed in ferms of its materials, accuracy, design, circuit diagram, working
principle ete. before or afier sale. '

Further, in exercise of the pawers conferred by sub-section (12) of Scction 36 of the said Act, the Ceniral

Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of

same series with maximum capacity above 50kg. and up 1o 5000kg. and with number of verification seale interval (n) in the
range of 500:to 10,000 for *e’ value of Sg. or more and with ‘e’ value of 1105, 2= 10" or 5= 10, k being the positive or negative
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and

with the same materials with which, the said approved model has been manufactured.
' ‘ I¥ No. WM-21 (70)72007]
R.MATHURBOOTHAM. Director of Legal Metrelogy




(9 I—®&T8 3(ii}] RS 9T : I 16,‘2008/W 25,1930 4563

=% faweft, 5 wrd, 2008 -

WA, 2235 %=1 G@R o, fafea wive 20 30 yeqe [ie W faR F@ @ 9vean 98 aNaE E T g
T Ta Faid o gt wiee (13 @ T sl @) a2 3R A0 ares wfufem, 1976 (1976 1 60) 791 @R 3 AW W46
(Wiesh 1 e Fram, 1987@mﬁ$a&w%a‘n3ﬂmaﬁqm%ﬁ:mmaﬁaﬁfaﬁﬁ\saamga
Tenedat 7 @ AR fafi vt F svgw 99 o F@ @

3d:, T4, BT T, I SULRT F U 36 F -1 (7) 3K 39- U (8) T iR Y ya @ g
Yo g festt whe st T, o dux S, TaEmue-364515 g fafii Ao qunef (geneta o 1) a2 “v®@
o UE-1000" HGN & T YIF, AhH Y7 e, r@iad Ao IuFu (RN FER) ® Hied w, faud wmwe
AW A" R (el T T Tve I Hied we T €) ok R s fag o T 09/07/376 Weafma
fira w1 2, SR Y- S R

mm@ﬁwﬁammmﬂamﬁamﬁmﬁmmhm&ﬂﬁwmnmﬁm
2 ol =prow. g 4 fRm } | T A Sie (%) 200 MR ) T OF ondaged gfw 2 fawet va e
wmmqrﬁﬂm}wwﬁ%|mmm(m§ﬁ)mwwmm%lmzmm
3R 50 T2l weTmE! U faed v W A w0

iy e % qEiwT % Afafad e F Fyeqel eer) & g a3 I ® g dere= Wit fe s o
TIed ® faw! 9 vew 1 9% § I9E! Wi, deedar, feengA, mmmﬁwmﬁmmﬁaﬁmﬁmwﬁaﬁmﬁm
S |
. aﬂrﬁuwmaﬁxﬁmaﬁm%ﬁw-m(Iz)mmm’mﬁmmwﬁ@mfaﬁwm%
% Joq uigw & STHIRA & 38 ¥HIUI-43 % avta It fafmiar g s fugi, feorm & otqom i <5t wonft @ g
Ia e wige fafmie fea €, faffia ot e & 40 @ A, gendfm ot erdaem @ dier sy of 2 =t
s . T IRE s % 1" WA B g 500 W 10,000 T H ¥ J WeTww ROHR SaUe () whed 50 fem, @ sifues sin
5000 fo6. M 7% @1 sifireras qoren A & AT WM 1x10%, 2¢10% W 5x10%, B €, W yATHF T WS IOfE 1 I
P W9gET ¥ | :
| [, ¥, 2569 W-21(131)/2007]
I mege, frdad, fafie wm fasm



4564 THE GAZETTE OF INDIA: AUGUST 16, 2008/SRAVANA 25, 1930

[Parr H- Sic. 3003

New Delhi, the Sth March, 2008

. 8.0. 2235—Whereas the Central Government, after considering the report submitted to it by the prescribedd
authority, is, satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasurcs
{Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained usc and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating. non-
automatic (Rlatform type) weighing instrument with digital indication of “SPS-1000” series of medium accuracy (Accuricy
Class-111) and with brand name “SONAL?” (herein referred to as the said model), manufactured by M/s. Soanal Digt Scale.
Amreli Road, Near River Bank, Savarkundala-364 515 and which is assigned the approval mark IND/09/07/376 ;

The said model is a strain gauge type load celi based non-automatic weighing instrument with a maximum capacity
of 1000 kg. and minimum capacity of 4 kg. The verification scale interval () is 200g. 1t has a tare device with a 100 per cont
subtractive retained tare effect. The Light Emitting Diode {LED) display indicates the weighing result. The instrument
operdtes on 230 Volts, SO Hertz alternative current power supply.

In addition to sealing the stamping plate sealing shall also be donc to prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working
principle etc. before or after sale. A typical schematic digram of sealing provision of the model is given abave.

Further, in exercise of the powers conferred by sub-section (12) of Scction 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrunient of
same series with maximum capacity above 50kg and up to 5000kg and with number of verification scale interval {n) in the
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ valuec of 1x10%, 2= 10" or 5x 10% k bcing the positive or nagative
whole number or equal to zero manufactured by the same manufacturer with the same principle, desigin and with the same
materials with which, the said approved model has been manufactured.

1F. Na. WM-21 (131)72007]
R.MATHURBOOTHAM, Director of Legal Mctrolagy
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New Delhi, the 5th March, 2008

S.0. 2236.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measurcs
{Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Centmi Govérnment hereby issues and publishes the certificate of approval of the model of non-automatic (Table top type)
weighing instrument with digital indication of “SPT-030” series of medium accuracy (accuracy Class-111} and with brand
name:“SONAL” (herein referred to as the said model), manufactured by M/s. Soanal Digi Scale, Amreli Road, Near River
Bank, Savarkundala-364 515 and which is assigned the approval mark IND/09/07/374 ;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top typr) with a
maximum capacity of 30kg and minimum capacity of 100 g. The verification scale interval (e} is 5g. It has a tare device with
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED} display indicates the weighing result. The
instrument operates on 230 Volts, 30 Hertz alternative current power supply.

In addition to sealing the stamping plate sealing shall also be done to prevent epening of the machine for
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working
principle etc, before or after sale. A tyoical schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
simitar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale intcrval
() in the range of 100 to 10000 for ‘e’ value of 100 mgto Zg or with veriffication scale interval (n) in the range of 500 to 101,000
for ‘¢’ value of 5g or more and with ‘e’ value of 1x10%, 2x ]0% or 5% 10% k being a positive or nagative whole number or equal
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials
with which, the said approved model has been manufactured.

[F. No. WM-2Z1 (151)2007]
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 5th March, 2008

5.0. 2237.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the satd report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcusurcs
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the modet of non-automatic weighing
instrument (Platform type) with digital indication of “SDP-1000" sertes of high accuracy (Accuracy Class-11) and with brand
name “SONAL” (herein referred to as the said model), manufactured by M/s. Sonal Digi Scale, Amreli Road, Near River
Bank, Savarkundala-364 515 and which is assigned the approval mark IND/09/07/375 ;

The said model is a strain gauge type load cell based non-automatic weighing instrument Plat form type with a
maximum capacity of ]000kg, and minimum capacity of 5kg. The verification scale interval (¢) is 100g. [thas 4 tare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LLED) display indicates the weighing result.
The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working
principle gtc. before or after sale. A typical schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
similar make and performance of same series with maximum capacity range above 50 k. and up to 5000 kg, and with number
of verification scale interval {n} in the range of 3000 to 50000 for ‘e’ vaiue of 100 mg. or more and with ‘¢’ valuc of: Ix 10, 2 10}
or 5105 k being the positive or nagative whole number or equal to zero manufactured by the same manulacturer in
accordance with the same principle, design accuracy and with the same materials with which, the said approved moedel has
been manufactured.

[F.No. WM-21 (13132007|
R. MATHURBOOTIHAM, Dircctor of Legal Metrology
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New Delhi, the 5th March, 2008

8.0. 2238.—Whereas the Central Government, after considering the report submitted 1o it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measurcs
(Approval of Models) Rules, 1987 and the said model is iikely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic {Platform tvpe)
weighing instrument Table top type with digital indication of “SDT-030" series of high accuracy (Accuracy Class-11} and
with brand mame “SONAL? (herein referred to as the said model), manufactured by M/s. Sonal Digi Scale, Amreli Road,
Near River Bank, Savarkundala-364 515 and which is assigned the approval mark IND/09/07/373

The said mode! is a strain gauge type load cell based non-automatic weighing instrument {Table 1op Type) with a
maximum capacity of 30kg. and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device with
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

L ¢ gClass:l

S0NAL

MAX :30 kg I

{n addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine lor
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working
principle etc. before or after sale. A typical schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
similar make and performance of same series with maximum capacity upto 50 kg. and  with number of verification scale
interval (n) in the range of {00 to 50060 for *e’ value of 1 mgto 50 mg. and with number of verification scale interval {n) i the
range 5000 to $0,000 for ‘e’ value of 100 mg. or moreand with ‘e’ value of 1x10% 2x10%or 5x |04 k being a positive ornagative
whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and
with tlie same materials with which, the said approved model has been manufactured.

[F. No, WM-21 (131):2007]
R MATHURBOOTHAM, Directlor of Legal Metrology
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New Delhi, the 20th June, 2008

S.0. 2239.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions ofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measurcs
{Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
weighing instrument (weigh bridge type) with digital indication of MWS-2100 series belonging to medium accuracy
(Accuracy Class-IH) and with brand name “DIGITAL” (herein referred to as the said model), manufactured by M/s. Digital
Weighiing Systems (P) Ltd., Plot No. PI B and C,. | P-2, Industrial Area, Tifra, Bilaspur (CG)-495223 and which is assigned
the approval mark IND/09/07/242 ;

"1 m’a:

L] - -
B s s‘..im,n nwpﬂm p-dif... ﬁtm.i 1'#

The said model is a strain gauge type load cell based non-automatic weighing instrument (weigh bridege type)
with a maximum capacity of 50 tonne and minimum capacity of 200kg. The verfication scale mterval (e)is 10 ke, lvhas a
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diade (L.ED) disptay indicates the
weighing result. The instrument operates on 230 Volts, 30 Hertz alternative current power supply.

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its materials, accuracy, design, circuit diagram, working
principle etc. before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Scction 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrinment off
similar make accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 toonne with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of Sz or more and with -¢” value 1= 108, 2x 108 or 3= |,
k being a positive or nagative whole nuimber or equal to zero manufactured by the same manufacturer in accordunce with
the same principle, design and with the same materials with which, the said approved model have been manufactured.

[ No. WM-21 {105)2007]

RO MATHURBOOTIHAM, Director of Legal Metrolopy
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New Delhi, the 20th June, 2008

8.0. 2240,—Whereas the Central Government, after considering the report submitted 1o it by the prescribed
authority, is satisfied that the model deseribed in the said report (sec the fizurce given below) ts in conformity with the
provisions of the Standards of Weights and Mcasures Act, 1976 (60 of [976) and the Standards of Weights and Measures
{Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercisc of the powers conferred by sub-scctions {7) and (8) of Sectian 36 of the said Act. the
Central Government hereby issués and publishes the certificate of approval of the model of the sclf indicating, non-
automatic (Piatform type) weighing instrument with digita! indication of “CS-1'1™ series of medium accuracy (Accuracy
Class-11I) and with brand name “CHANDRAKANT DIGITAL SCALE CO." (hcrein referred to as the said modcl).
manufactured by M/s. Chandrakant Digital Scale Co., Chawl 12-5/16, 8. B. Marg, Lower Parcl West, Mumbai-100013,
Maharashtra and which is assigned the approvai mark IND/09/07/321 |

The said model is a strain gauge type load cell based non-awtomatic wetghing instrument with @ maximum
capacity of 1000 kg and minimum capacity of 2 kg. The verification scale interval (¢} is 100, Ithas a tare device with 100
per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result, The
instrument operates on 230 Volts and 50 Hertz alternative current power supply.

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for
fraudulent practices and mode!l shall not be changed in terms of its materials, accuracy, design, circult diagram.
working principle etc. before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Scetion 36 of the said Act, the
Central Government hereby declares.that this certificate of approvat of the said model shall also cover the
weighing instrument of same series with maximum capacity above 50 kg and up to 5000 kg and with number of veriftcation
scale interval (n) in the range of 500 to 10,000 for *¢” value of 5g or more and with *¢’ value of 1 x 10" 2<10"or Sx 105 k heing
the positive or nagative whole number or equal to zero manufactured by the same manufacturer with the same principle.
design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21{133¥2007]
R.MATHURBOOTHAM, Director af Legal Metrology
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New Delhi, 20th June, 2008

8.0. 2241,—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (sec the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measurcs
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained usc and
ta render accurate service under varied conditions;

Now, therefore, in excrcise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic
(Table top type) weig g instrument with digital indication of “CTS-30k” series of medium accuracy (Accuracy class-111)
and withbrand name “CHANDRAKANT DIGITAL SCALE CQ.” (herein referred to as the said model). manufactured by
M/s. Chandrakant Digital Scale Co., Chaw] 12-5/16, S. B. Marg, Lower Parel West, Mumbai-400 013, Maharashtra and
which is assigned the appraval mark IND/09/07/319 ;

The satd model is a strain gauge type load ccll based non-automatic weighing instrument (Table top Type) with
a maximum capacity of 30kg. and minimum capacity of 100g. The verification scale interval (¢) is 5g. The readability of the
instrument (d) is 1g. 1t has atare device with a 100 per cent subtractive retained tarc effect. The Light Emitting Diode (LED)
display indicates the weighing resuit. The instrument operates on 230 Volts, 50 Hertz alternativa current power supply.

i
L

In addition to sealing the stamping plate sealing shall also be done to provent opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram. working
principle etc. before or after safe.

Further, in exercise of the powers conferred by sub-section (12} of Section 36 of the said Act, the Central
Govemment hereby declares that this certificate of approval ofthe satd model shall also cover the weighing instrument of
simijar make, accuracy and performance of same series with maximum capacity up to S0kg. with verification scale interval
{n}inthe range of 100 to 10,000 for ‘e’ value of 100mg. to 2p. or with verification scale interval (n) in the range o 500 10
10,000 for ‘e’ value of 5g. or more and with *e* value of 1 <10% 2x 10" or 5x10%, k being a positive or nagative whole number
or ¢qual to zero manufactured by the same manufacturer in accovdance with the sane principle. dos - rvhwith the same
materials with which, the said approved model has been manufsctured.

FEos s A2 13332007

RMATHURBOOTHAM, Dircctor of Fegal Metrology
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New Delht, the 20th Junc, 2008

8.0. 2242.—Whereas the Central Governinent, after considering the report submitted to it by the preseribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measurcs
(Appraval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-seclions (7) and (8) of Scction 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval the model of non-automatic weighing
mstrument (Tabletop Type) with digital indication of “CA-123 series of special accuracy (Accuracy Class-1} and with
brand name “CHANDRAKANT DIGITAL SCALE CO” (herein referred to as the said model), manufactured by
M/s. Chandrakant Digital Scale Co., Chaw{ 12-5/16, S.B. Marg, Lower Parel West, Mumban 400 013, Maharashtra and which
is assighed the approved mark IND/09/07/320;

The said mede! is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument
with a maximum capacity of 120g. and minimum capacity of 100mg. The verification scale interval (c) is
Img. The readabilityofthe instrument (d) is Img. It has atare device with a [00 per cent subtractive retained tare effect.
The Light Emiting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volis and 50 Herz
alternative curtent power supply.

Mux:120g.

Min:0.1g

e:C.001g

Aci

In ad_tion to sea!ing'he stampiﬁg plate sealing shail also be done to prevent opening of the machine for

fraudulent practices and model shall not be changed in terms of its maicrial, accuracy, design, circuit diagram, working
principle ctc. before or after sale.

Further, in exercise of the powers conferred by sub-section (12} of Section 36 of the said Act, the Central
Govemment hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
similar make, accuracy and performance of samc series with maximum capacity up to 50kg. and with number of
verification scale interval (n) equal to or more than 50,000 for ‘e’ value of 1 mg. or more and with ‘e’ valug of 1x10% 2x | Q*
or 5x10%, k being a positive or negative whele number or equal to zero, manufactured by the same manufacturer in
accordance with which the same principle, design, accuracy and with the same materials with which, the said approved
model has been manufactured.

[F.No. WM-21 (133)/2007]
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 20th June, 2008

S.0. 2243.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given bclow) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures

(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Scction 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of  non-automatic weighing
instrament (Tabletop Type) with digital indication of “CB-220" series of high accuracy (Accuracy Class-11) and with brand
name “CHANDRAKANT DIGITAL SCALE CO.” (herein referred to as the said model), manufactured by
M/s. Chandrakant Digital Scale Co., Chawl 12-5/16,5.B. Marg, Lower Parel West, Mumbai-400 013, Maharashtra and which
is assigned the approved mark IND/09/07/322;

T
m .

— L

Max:220p.
Min:it.20qg
el 3ig
Ac:li

The said model is a strain gauge type load cell based non-automatic weighing instrumneat (Tablctop type) with a
maximum capacity of 220g and minimum capacity of 0.20p. The verification scalc interval (e) is
0.01g. It hasa tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (1LED) display
indicates the weightng result. The instrument operates on 230 Volts and 50 Hertz alternate currcnt power supply.

. In addition to sealing-the stamping plate sealing shall also be done to prevent opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, design. circuit diagram, working,
principle etc. before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instrument of
similar make and performance of same series with maximum capacity up to 50kg and with number of verification scale
interval(n) in the range of 100to 50,000 for ‘e’ value of Img to 50 mgand with number of verification scale interval (n)
in the rahge of 5000 te 50,000 for ‘e’ value of 100mg or morc and with ‘¢’ value of 1= 105 2x 10*or $x 10, k being the positive
ot ncgative whole number or equal to zero, . manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved model has been manufactured.

[I". No. WM-2| (133)/2007]
R. MATHURBOOGTHAM, Dircctor of Legal Metrology
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New Dethi, the 20th June, 2008

8.0. 2244.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (se¢ the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of [976) and the Standards of Weights and Measurcs
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and lo
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hergby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (weighbridge type) with digital indication of “TWS-30T" series belonging 1o mediurmn accuracy (Accuracy class
111) and with brand name “CHANDRAKANT DIGITAL SCALE CO” (herein referred to as the said model), manufactured
by M/s. Chandrakant Digital Scale Co., Chaw! 12-5/16, S.B. Marg, Lower Parel West, Mumbai-d400 013, Maharashtra and
which is assigned the approval mark IND/09/07/318;

The said modet is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type)
with a maximum capacity of 30 tonne and minimum capacity of 100kg. The verification scalc interval (¢) is
5kg. Tt has a tare device with a 100 percent subtractive retained tare effeet. Fhe Light Emitting Diode (1.EI) display
indicates the weighing result. The instrument operates on 230 Volts and 50 llertz alternate current power supply.

-

In addition to sealing the stamping plate scaling shall also be done to prevent opening of the machine for
fravdulent practices and model shall not be changed in terms of its malerial, accuracy, design, circuit diagram, working
principle cte. beforc or afler sale. '

Further, in exercise of the powers conferred by sub-section (12) ol Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of’
similar make, accuracy and performance of same serics with maximum capacity above 5 torne and upte 100 tonne with
verjfication scale interval (n) in the range of 500 to 10,000 for ‘¢’ valuc of 5g or morc and with ‘¢’ value 1> 10 210" or
5x10", k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

JF. No. WM-21 (133)/2007]
R MATHURBOOTIAM, Dircctor, Legal Mctrology
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New Delhi, the 20th fune, 2008

S.0. 2245.—Whereas the Central Government, after considering the report submitted to 1¢ by the prescribed
authority, along with the Certificate of Approval Number CPC 508477 dated 1 7-01-2006 issned by the Nederlands Mueetinstitune
(NMI Certain B.V.), Hugo de Grootplein 1, 3314 EG Dordrecht, The Netherlands, i3 satisticd that the model deseribed i tiw
said report {see the figure given below) is in conformity with the provisions of the Standards of Weiehis and Measure- A
1976 (60 of 1976) and the Standards of Weights and Measures (A pproval of Madelsy Rules, 1987 and the siid ricdel s Hiehy
to maintain its accuracy over periods of sustained use and to render accurate service under arivd conditions:

‘Now, therefore, in exercise of the powers conferved by the third proviso te sub-socton (55 and
sub-sections (7) and (8) of section 36 of the said Act, the Central Government herchy approves. issues and publishos the
certificate of approval of the mode! of LPG Fuel Dispenser of brand *Global Century™. manuiactured by Mis, Dresser Woanie
P,ignone,? Dresser Wayne AB, Limhamnsvagen 109, 200, 61 Malmo, Sweden and marketed in ndia by Mo, Geaorad foore
Management Systems Pvt Ltd., 521-522, Cominercial Plaza, Hotel Le Meridiun, Windsor Place, New Delhi- 11000 and ek,
is assigned the approved mark IND/13/08/128;

The said medel is tested as per international; recommendation OIME K117 rewarding “Monstrng Syt Lo
Liquid other than water’. It is an positive displacement digitai type 1.PG dispenser. The minimum micasered gqinntin i 7 e
The Maximum flow rate is 50 litre per minute and mintmum flow rate is 5 Litre per minute. The maximon operating prosar is
25 bar (g} and minimum operating pressure is | bar {g). The Accuraey class is 1.0 and the Lavivonomient Clisx O 1 he
imstrument operates on 230 Volts end 50-Hertz alternate current powr supth Hhas Ligrad Oy st Urisplay (O dpion

..
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The sealing is provided by wire sealing of the LPG Meter and the Palsar. fnific PG Meter e seadime wim
routed through the hole made in the stud of the main cover, For sealing the Predsee, e sealing vwre iy paesed tironen he
holes located at the doors of the Pulser and Puiser body. A typical schematic diagram or scaiing pros ision of the e
given above. .
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New Delhi, the 20th June, 2003

8.0. 2246.—Whereas the Central Government, after considering the report submitied 0 5t by the proserin
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weighis and Measures
(Approval of Models) Rules, 1987 and the said model is }ikely to maintain its accuracy over periods of sustained usc and 1o
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (73 and (8) of Seciion 36 ef the said Act the
Central Government hereby issues and publishes the certificate of approval of the model of non-aitomatic weighing
instrument  (Hanging type) with digital indication of medium accuracy (Accuracy class-111} of scries
“D§-2157and with brand name “ESSAE” (hereinafier referred to as the said medel), manufactured by M/s. Essae-ieracka

Limited, No. 377/22, 6th Cross, Wilson Garden, Bangalore-560 027 and which is assigned the approval murk
INTDO9/08/136:; .

The said model is a strain gauge type load cell based non-automatic weighing instrument { Hanging type) with 3
maximurm capacity of 150 kg. and minimum capacity of Tkg. The verification scale interval (e} is 50g. 1t has atare device wih
a 100 percent subtractive retained tare effect. The Light Emitting Diode (1LED) indicates the weighing resuits. The
instrument operates on 230 Volts and 50 Hertz alternate current power supply.

On the front left side of the balance 2 holes are made by cutting the front 1op cover and bottom base which
tastened by a leaded wire for receiving the verification stamp and seal. The balance can net he opened without tamperin:
the seal. A typical schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-scction (12) of Section 36 of the said Act, the Contrd
Covernment hereby declares that this certificate of approval of the said model shall also cover the weighing instrumenz o
similar make, accuracy and performance of same series with maximum capacity above 30kg. and up to 600ke wiih
verification scale interval (n) in the range of 500 to 10,000 for "¢’ value of 3g. or more and with ¢ value ¥
f 108 2108 or 5x10% where k is a positive or negative whole number or equal to zero manufactured by the samw
manufacturer in accordance with the same principle, design and with the same materials with which. the said approved
mode! has been manufactured. ’

JF NG WM {79y 200
R. MATHURBQOTHAM, Dhircctor of Legal Metrotopy
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New Dethi, the 20th June, 200%

8.0. 2247.—Whereas the Central Government, after considering the repert subiited (o it By prosenined
authority, is satisfied that the model described in the said report (sec the Ogare siven belesd Ts fa contormiey with i
provisions of the Standards of Weights and Measures Act, 1976 (80 of 1978) and the St o Weghts and Mossere
(Approval of Models} Rules, 1987 and the said model Is likely to maintain its avcuracy over neriods of sustained use and w
render accurate service under varted conditions:

Now, therefore, in exercise of the powgrs conferred by suh-seciions (71 and (5 a1 Seciion 30 of the said Act i
Centrat Government hereby issues and publishes the certificate of approval o the model of nor-attomatic weickny
instrument (Platform Type) with digital indication of “DS-451" series of medivm rovuraey CAccuracy cluss-HIY wxd with
brand name “ESSAE” (hereinafter referred 10 as the said model), munuinerred by MYs bssae-Teraoka Lunnd
No. 377/22, 6th Cross, Wilson Garden, Bangatore-560 027 aru which is assiuned the approvel mogh
IND/OI0B/137;

The said mode! is a strain gauge type load ceil based nen-automatic weighmg instrament (P latiorm Type) wich
a maximum capacity of 150 kg. and minimum capacity of 400g, The verification scalv interval (¢3is 200 Ithas atare device
with a {00 percent subtractive retained tare effect. The vacuum fluorescent dispiay (VED) indicates e weighing result
The instrument operates on 230 Volts and 50 Hertz alternative current pow?or sunply,

On the front left side of the balance 2 holes are made by cutting the front top cover and bottom buse which is
fastened by a leaded wire for receiving the verification stamp and seal. The balance can not be opened without tampering
the seal. A typical schematic diagram of sealing provision of the model is given abuve,

Further, in exercise of the powers conferred by sub-section (12) of Scetion 36 of the said Acl the Cenirel
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
similar make, accuracy and performance of same series with maximum capacity abowe 6Cke. and up to 3000k, with
verification scale interval (n) in the range of 500 to 10,000 for *c’ vahie of Sg. or mare and with "¢ vaiue of
1x10% 2x10% or 5x10% where k is g posttive or negative whole number or equal o zcro manufactured by the samc
manufacturer in accordance with the same principle, design and with the saine materials with which. thd said approved
mode! hag been manufactured.

[ No WM-21 (7912003

ROMATHURBOOTHANM, Dircetor of fogal Metrologs
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New Delhi, the 20th June, 2008

5.0. 2248.—Whereas the Central Government, after considermg the report submitied to it by the prescribed
authority. is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measires

{Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (&) of Section 36 of the said Act. i
Centrai Government hereby issues and publishes the certificate of approval of the model of non-automatic wei
instrument (Person Weighing Machine) with digital indication of medium accuracy (Accuracy class-111) of series *15i 15+
150" and with brand name “VENUS” (hereinafter referred toas the said model), manufactured by Mis. ACE Incor pora!:\

107-New Alish Market, Gujar Ki Thadi, Mansarovar, Jaipur-302018, Rajasthan and which is assigned the approval mu f\
ENIY09/08/182;

The said model is a strain gauge type load cell based non-auternatic weighing instrument (Person Weishine
Machine) with a maximum capacity of 150 kg. and minimum capacity of 2kg. The verification scale intervai (e) is 100g. & F.
a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal Diode (LCD) Display, Indicates the
weighing resuits. The instrument operates on 230 Voltsand 50 Hertz alternate current power supply.

Holes are made at the rear plate and at the cover of the indicator with & hole in stunping plate also and a seel wiie
is applicd thirough these hotes. A square seal is aiso poured on the wire. A typical scheimatic diagram « )i‘ SAHRE Provisior
af the modul is given above.

Further, inexercise of the power conferred by sub-section (12) of Scetion 36 ofthe said Act, the Central Goverrmeni
herchy declares that this certificate of approval of the said model shall also cover the weighing instrument of simiar makc,
accuracy and p&.r]()imdﬂ(:t, of same series with maximum capacity in the range of 100kg. 10 200 ko with verilication seuic
interval (n) in the ranze of 500 1o 10,000 for ‘e’ value of 5g. or more and with ¢’ valee of
0N 2% 10~ or 3210%  where k is a positive or negative who!e number or egual o zevo manutactined by the -.
manifaciurer in accordance with the same principle, design and with the same materials with which, the said approvod
mude! has beeti manufactured. |

[EONOOWN-Z 1201 Fik
ROMATHLRBOOTHAM, Bircctor of Loewal Metrobon:
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New Dethi, the 20th June, 2008

5.0. 2249.—Whereas the Central Government, after considering the report submitted to it by the prescriced
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
prbvisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasurcs
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Spring Balance) with analogue indication of ordinary accuracy (Accuracy class-111) of series “CIS 1007 and
with brand name “VENUS” (hereinafter referred to as the said model), manufactured by M/s. ACE  Incorporation.
107- New Atish Market, Gujar Ki Thadi, Mansarovar, Jaipur-302018, Rajasthan and which is assigned the approved mark
IND/09/08/183;

The said model is a spring based hangmg type mechanical non-automatic weighing instrument (Spring Balance)

witha maximum capacity of 100 kg. and minimum capacity of 5kg. The verification scale interval (¢} is 500g. The indication
is bf analague type on a dial indicator.

VENUS,

JAIPUR
SPRING BALANCE HANGING TYPE

ACE INCORPORATION

Sealing is done through the holes made in the model, then a wire is passed through these holes and the lead scal
is fixed on the wire. A typical schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12} of Section 36 af’ the said Act. the Central
Goevermment hereby dectares that this certificate of approval of the said model shatl also cover the weighing instruments of
silnilhr make, accuracy and performance of same series with maximum capacity up to 300 kg, with veritication scale interva
(n) i the range of 100 to 10,00 for ‘e’ valuc of 5g. ormore and with ‘¢’ value of 1x<10% 2= 10%or $<10%, wherc k is u positive
or ncpative whole number or cqual to zero manufactured by the same manufacturer in accordance with the same principle.
design and with the same materials with which, the said approved model has been manufactured.

[ No, WM-21 (2032008
R. MATHURBOOTHAM, Director of fegal Metrologs
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New Delhi, the 20th June, 2008

5.0. 2250.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given betow) is in conformity with the
pravisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measurcs
(Approval of Models) Rules, 1987 and the said model is likely to inaintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections {7) and (8) of Section 36 of the said Act. 1he
Ceniral Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Tabletop type) with digital indication of “SPT” series of high accuracy (Accuracy class-11y and with brand
name “PRIME™ (herein referred to as the said model), manufactured by Mrs. Prime Technology, 1F/34 B. P, Tikona Park,
N.LT., Faridabad, Haryanaand which is assigned the aproval mark IND/09/07/287,

The sma model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with
a maximum capacity of 30k, and minimum capacity of 250g. The verification scale interval (e) is Sg. Ithas atare device with
100 per cent subtractive retain.d tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrament operates on 230 Vo!ts and 50 Hertz alternative current power supply.

In addition to sealing the stamping plate sealing shall also be done to prevant opening of the machine for
fraudplent practices and mode! shall not be changed in terms of its material, accuracy, design, circuit diagram.woeking
principle etc, before or after sale,

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
similar make and performance of same series with maximum capacity upto 30k, and with number of verification scale
interval (n) in the range of™ 100 to 50,000 tor "¢’ value of | mg. to 50 mg. and with number of verification scale interval (n)
in the range of 5000 to 50,000 for e’ value of 100 mg. or more and with ‘e” value of 1x10% 2x10%or 5% {0 k being the posiiive
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved inodel has becn manufactured.

[F.No. WM-21 (139)2007]
R. MATHURBOOTHAM. Director of Legal Metrologs
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New Delhi, the 20th June, 2008

5.0. 2251.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Apptoval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non-
automatic (Platform type) weighing instrument with digital indication of “SPP™ series of medium accuracy (Accuracy
cIass-Ill) andwith brand name “PRIME” (herein referred to as the said model), manufactured by M/s. Prime Technologies,
IF/34'B. P., Tikona Park, N.LT., Faridabad, Haryana and which is assigned the approval mark IND/09/07/288;

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum
capacity of 500kg. and minimum capacity of lkg. The verification scale interval (€) is 50g. It has a tare device with
100 percent subtractive retained tare effect. The Light Emitting Diode {LED) display indicates the weighing result. The
instrument operates on 230 Voltsand 50 Hertz alternate current power supply.

;ai

In addition to sealing the stamping plate sealing shall also be done to prevant opening of the machine for
fraudulent practices and model shall not be changed in terms of its material, accuracy, désign, circuit diagram, working
prmclple ctc. before or after sale.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
same saries with maximum capacny above 50kg and upto 5000 kg and with number of verification scale interval (n} in the
range of 500 to 10,000 for ‘¢’ value of 5g. or more and with ‘e’ value of 1x10% 2x10% or 5x10% k being the positive or
negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, design and with
the same materials with which, the said approved model has been manufactured.

[F. No. WM-21{1392007|
R. MATHURBOOTIAM, Director of Legal Metrology
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New Delht, the 20th June, 2008

8.0. 2252.—Whereas the Central Government, after considering the report submitted 1o it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in confarmity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Moasures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (&) of Section 30 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighmng
instrument (Person Weighing type) with digital indication of “PRCO” series of medium accuracy { Accuracy class-111yand
with brand name “PRINCE” (herein referred to as the said medel), manufactured by M/s. Prince Scale Industries.
Shop No. |, Near Hari Om Society, Odhav, Near Rajindra Park Cross Road. Ahmedabad-382 413, Gujarat and which is
assigned the approval mark IND/(09/06/477;

The said model is a strain gauge type load cell based weighing instrument with a maximum capacity of 200kg and
minimum capacity of 2kg. The verification scale interval (e) is 100g. It has a wre device with 100 percent subtractive retuined
tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 2340 Volis mnd
50 Hertz alternative current power supply.

@

-
-

Figure 2 : Schematic diagram of sealing provision

The sealing is provided on the two sides of the indicator by passing icad wire through ioles at base plate and the
top cover of the indicator. A typical schematic diagram of sealing provision of the maodel is giver above.

Further, in exercise of the powers conferred by sub-seetion {12) of Scction 34 of the swid Act, the Ceutral

Government hereby declares that this certificate of approval of the said mod«! shall also cover the weighing instruments of
similar make and performance of same series with maximum capacity between [00kg and upto 200 kg and with number o

verification scale interval (n) in the range of 300 to 10000 for ‘e’ value of 5g or more and ‘¢” vaive of the form 1x 10 2+ 1
or 5x10% k being a positive or negative whole number or equal to zero, manulaciurcd by the same mahufacturer i
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufaciured. :

[FNey WAL (D13 2000
R MATHURBOOTHAM. Director of Legal Metrolog
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New Lelhi, the 20th June, 2008

5.0. 2253.—Whereas the Central Government, after considering the report submitted to it by the prescribed
“authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasures
-(Appreval of Models) Rules, 1987 and the said model . iy llkely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions:

, Now, therefore, in exercise of the powers conferred by sub-sections (7) and (85 of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the modet of non-automatic welighing
‘instrument (Weighbridge Type) with digital indication of medium accliracy (Accuracy class-111) of series “C W-4" and with
‘brand name “COSMO” (herein referred to as the said mode!), manufactured by M/s. Cosmo Scalcs & Systems, 131, Scctor-
8, Urban Estate, Karnal, Haryana-132-001and which is assigned the approval mark IND/09/08/199;

The said model is a strain gauge type load cell based non-autometic weighing instrument with a maximum
capacity of 30tonne and minimurm capacity of 100kg. The verification scale interval (e) is Skg. It has atare device with 100
percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result.” The instrument
operatds on 230 Volts and 50 Hertz alternative current power supply.

i
!
i

Scaling is done through the holes made in the bottom plate and front of the indicator body. and then a seal wire i
passed through these holes and a lead seal is fixed on the wire, The indicator caninot be opencd unless the seal is broken.
A typical schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said madel shall also cover the weighing instrument of
similar mgke, accuracy and performance of same series with maximum capacity abave 3 tonne and upto 100 tonne with
verification scale interval (n) in the range of 300 to 10000 for “¢’ value of 3¢ or more and with *¢* value of 1104 2+ 107 or
5%10%, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has been
manuiactured.

iFoNo WML 8T 2008
R. MATHURBOOYTHAM, PDirector of Legat Metrofogs
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New Delhi, the 20th June, 2008

S.0. 2254 —Whereas the Central Government, aftér considering the report submitted 10 it by the prescribed
agthority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
{ Approval of Models) Rules, 1987 and the said modg| }s likely to maintain its accuracy over pertods of sustajped usc and
1o render accurate servige ynder varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrumeht {Weighbridge Conversion Kit type) with digital indication of mcdium accuracy (Accuracy class-I11) of series
“CC-4" and with brand name “COSMO” (herein referred 1o as the said model), manufactured by M/s. Cosmo Scales &
Systems,:131, Sector-8, Urban Estate, Karnal, Haryana-132 00 | and which is assigned the approval mark IND/09/08/200;

The said model is a strain gayge type load cell based weighing instrument with 3 maximum capacity of 30 tonnc
and minimum capacity of 100kg. The verification scale interval {e) is Skg. It has a tare device with 100 per cent subtractive
retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230
Volis'and 50 Hertz alternative current power supply. -

Figure I : Model

Fig. 2-Sealing arrangeiments

Sealing is done through the holes made in the bottom plate and front of the indicator bady, and then a seal wirg is
passcd through these holes and a lead seal is fixed on the wire. The indicator can not be opened unless the scal is broken.
A typical schematic diagram ol sealin’g provision of the model is given.

LFurther, in exercise of the powers conferred by sub-scetion (12) of Section 36 of the said Act. the Cenural
Governmeht hereby declares that this certificate of approval ol the said modet shali also cover the weighing instrament off
similar make, accuracy and performance of same series with maximum capacity above 3 tonne and up to (00 tonne with
verification scale interval (n) in the range of 300 to 10000 for ‘e’ value of $gormore and with “e’ valucof [ {2+ [0+ oy
5=10% where k is a posilive cr negative wholc number or equal 1o zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[F. Na. WM-21 (87):2008 |
R MATTIURBOOTHAM, Dircetor of Legzal Metroloey
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New Dethi, the20th June, 2008

8.0. 2255.—Whereas the Central Government, afier considering the report submitted 1o it by the prescribed
authority, along with the model approval certiticate ssued by the Physikalisch-Technische Bundesansialt (P'T13), Bundesallee
100, D-381 16 Braunschweig, Germany is satistied that the model described in the said report {see the figure given below) is

in confdrmity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standurds of

Weightd and Mbasures (Approval of Models) Rules, 1987 and the said modc! is likelyv to maintain its accuracy over periods
of sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by the third provisio ta sub-section (3} and sub-seetions (73
and (8) of Section 36 of the said Act, the Central Government hereby issues and publishes the certilicate of approval of the
model of non-automatic electro-mechanical price computing instrument with digital indication of “CIE” series of medium
accuracy (Accu}acy class-111) and with brand name “BIZERBA™ (herein referred to as the said modcl), manufactured by
M/s. Bizerba Gibll & Co. KG,Wilhelm-Kraut-Sur 722336-Balingen, Germany and marketed i India by M7s Bizerba India
Private Ltd, Plat No. EL 100, MiDC, TTC Industrial Area, Mahape, Navi Mumbai-400 705 and which s assizned the
approval mark IND/13/08/103; ,

The said model is a load cell based muilli interval type non-autdomatic electra mechanical prive computing

instrumehl for direct selling to the public with a maximum capacity in the range of Tkg 10200 ke and the maximum number o

verification scale interval (n) is 6000. Tt has a tare device with 100 percent sublractive retained tare eftect. The instrumen
operates on 120-230 Volts and 50-60 Hertz alternative current power supply. It also has the printing lacility.

Figure i : Photograph of the Mode]

Figure 2 : Schematic diagram of sealing provision
The sealing is provided by passing a leaded wirc through a cut out made by cutting he outer cover at the op side
of the Scale Cover below the pan and sealing it with leaded seal. A typical schematic diagram of scaling provision of the
model is given above,
[HONC WAL 73 2000]
; 1 : R MATHURBOOTTTAM, Director of Tegal Metrolog
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New Delhi, the 20th June, 2008

8.0.. 2256,~~Whereas the Central Government, after considering the report submitted to it by the prescribed
authgrity, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Wcights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions:

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument {Tabletop type) with digital indication of “NDT-11” series of medium accuracy (Accuracy class-111) and with
“brand name “NDS-SUCOM” (herein after referred to as the said model), manufactured by M/s. NDS Systems, Building
No. E-1,Flat No. 22, Viman Nagar, Ganga Puram Co-Op. Society, Pune-14, Maharashtra and which is assigned the aproval
mark IND/09/08/120;

The said model is a strain gauge type load cetl based non-automatic weighing instrument (Tabletop type) with
amakimum capacity of 30 kg. and minimum capacity of 100g. The verification scale interval () is Sg. It has a tare device with
100 percentisubtractive retained tare effect. The Light Emitting Diode (LED) display indicales the weighing result. The
instrument operates on 230 Volts and 50 Hertz alternative current power supply.

Al36R

Sealing is done through the holes made in the bottom plate and front of the scale, then a wire is passed through
these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision of the model is given
above,

Further, m exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Uentral
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
similar make, accuracy and performance of same sertes with maximum capacity upto 50ke. with verification scale interval
(n} in the range of 100 to 10000 for ‘e’ value of 100 mg. to 2g and with verification scale interval (n) i the range of 50010
10000 for *e’ value of Sg. or more and with ‘e’ value of [x10%, 2x 10¥or 5%10* where K is a positive or negative whale number
orequal to zero, manufactured by the same manufacturer in accordance with the saime principle, desizn and with the saime
materials with which, the said approved model has been manufactured.

[ No. WM-21 (345 2008
R. MATHURBOOTHAM, Director of bepal Metroloay
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New Delhi, the 20th Juae. 2005

5.0, 2257 -MWhereas the Central Government, afler considenng oy e mared oo by the preseribed
autherity, ts satishied that the model described in the said fepont (sce Lm, Loure 5'_-»L4; Pty s cordurmityg wity the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) und the Stundards of Weghts and Measares
(Approvai of Modcls) Rules, 1987 and the said mode! is likely to maintain iis accuracy pver ponds o nstained use and
to render accurate service under varied canditions;

Now, therefore, in exercise of the powers vonferred by sub-sections 7 end (3 of Scehon 36 ol ie said Act. the
Central Government hereby issues and publishes the certificate of approval of the sroder oF non autamatic weighing
mstrument (Platform type) with digital indication of medium accuracy (Accuracy class-1Hof serics “NDP-7" and with
brand name “NDS-SUCOM™ (herein referred to as the said model), manufactured by Mes, N1IS Systems, Building Ne. 1-1. ¥lat
No. 22, Viman Nagar, Ganga Puram Co-Op. Society, Pune-14, Maharashtra and which iy assigned the aproval mark
IND/OS/G8/121;

The said modc! is a strain gauge tvpe lead cell based non-auiematic weighine insuuent (Ulattorm tpe) with a
maximum capacity of 1000 kg. and minimum capacity of 2kg. The verilichtion scale intorvad tedis 100g. It has ware device
with a 100 pereent subtractive retained tare cifeet. The Light Emitting Diode ( FD) indieates the weighing results. The
instruiment operaies on 230 Volts, and 50 Hertz aliernative current power supply.

Sealing 1s dene through the holes mude in the boltom plate and ront of the indicator, then a wire s nassed through
these holes and the Tead scal is fixed on tha wire, A typical schematic dingrar: of seaiiog providon o gie madel is given
above.

Further, in exercise of the powers conferred by sub-section (12) of Suctivn 36 o1 tie -aid Ac the Central
Government hereby declares that this certificate of approval of the said mede! shall also coverthe weiphing instruments of
simifar make. aecuracy and performance of saine series with maximum capaciy above S0kg ond upto S000 kg, witl
verification scale interval (n) in the range of 30010 10,000 for e’ value of Sg. or more wnd with ¢’ voloong 5108 20 10 or
3100 where k is a posilive or negative wiole number or equal 10 zore manvsciired B e sanee wmufacturer in
accordunce with  the same principle, design and with the same materialy with which, ihe sabi apnares el model has been
tnanufactured.

FEome WL ) 008
ROMATHURBOOT AN, Dredtor o ] egal Metrology
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New Delhi, the 20th June, 2008

$.0. 2258 —Whereas the Central Government, after considering the report submitted to it by the preseribed
duthortty, is satisfied that the model desecribed in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions; '

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hercby issues and publishes the cegtificate of approval of the model of non-automatic werghing
instrument (Tabletop type) with digital indication of “NDT-7" series of medium accuracy (Accuracy class-111) of series
“AG14P" and with brand name “AVERY™ (hereinafter referred to as the said model), manufactured by M/s. Avery India
Limited, Plot No. 50-59,Sector-25, Ballabhgarh- 121004 (Haryana) and which is assigned the aproval mark IND/09/084)4;

The said model is a strain gauge type load cell based non-automatic weighing instrument ( Table top type) with
amaximum capaeity of 12 kg. and minimum capacity of 40g. The verification scale interval (2) is 22, It has atare device with
100 percent subtractive retained tare effect. The Light Emitting Diode (LED} indicates the weighing result. The instrument
cperates on 230 Volts and 50 Hertz aliernative current power supply.

Figure 1 : Model

AVERY A614pP

Sealing point location is near stamping place at upper case and scaling through wire and lead, passing wire
through sealing bolt and upper case of the indicator. A typical schematic diagram ol sealing provision of the model is given
above, '

Further, in exercise of the powers conferred by sub-section (12) of Scction 36 of the said Act, the Ceniraf
Governmeit hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of
similar make, accuracy and performance of same series with maximum capacity upto 50kg, with verification scale interval (n)
in the range of 100 to 10,000 for *e’ value of 1001ng. 102g. and with verification scale interval (n) in the range of 50010
16,004 for-¢” value of 5g.or more and with ‘e’ value of 1x10% 2x 105 or 5x 10*, where K isa positive or negative whole number
or equal to zero, manulactured by the same manuflacturer in accordance with the same prineiple, design and with ihe sume
materials with which, the said approved mode] has been manufactured.

[F. Na. WM-21 (299)2007 ]
R MATHURBOOTIIAM, Director of Legal Metrolog,
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154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173 174, 175, 176, 177,
178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201,
202,203,204, 205,206,207, 208,209, 210,211,212,213, 214, 215,216,217,218,219, 220, 221, 222, 223, 224, 225, 226, 227,
228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238,239, 240,241, 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252,
253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266,267, 268, 269, 270, 271, 272, 273, 274, 275, 276,
277, 278,279, 280,281, 282, 283, 284, 285, 286, 287,288, 289, 290, 291, 292,293,294, 295, 296,297,298,299, 300, 301, 302,
303, 304, 305, 306, 307, 308, 309, 310, 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326,
327, 328, 329, 330, 331, 332, 333, 334, 335,336,337, 338,339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350,351,
352, 353, 354, 355, 356, 357, 358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375,
376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391,392,393, 394,395, 396, 397, 398, 399, 400,
401, 402, 403,404,405, 406, 407, 408, 409, 410,411,412,413,414,415,416,417,418,419,420,421, 422, 423, 424, 425, 426,
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427, 428, 420,430,431,432,433,434,435,436,437,438,439,440, 441,442,443, 444, 445, 446, 447, 448,449, 450,451,452, 453
454,455,456,457,458,459,460, 461, 462, 463, 464, 465, 466,467,468,469,470,471,472,471,474,473,476,477 478,479, 480
481,482,483 484, 485, 486,487,488, 489, 490,491,492, 403,494, 495,496, 497,498,499, 500, 501, 502, 503, 504, 305, 506,
507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530,
531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545,546,547, 548, 549, 550,551,552, 553, 554, 555,
556. 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578, 579,
580, 581, 582,583, 584, 585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600,601,602, 603, 604,
605,606,607, 608,609,610, 611,612,613, 614, 615, 616, 617, 618,619,620,621,622,623,624,625,626,627,628,629,630,63 |
632, 633, 634, 635, 636, 637, 038,639,640, 641, 642, 643, 644, 645,646,647, 648, 649, 650,651, 652, 653, 654,653,656, 657
658,639, 660, 661,662,063, 664, 665,666,667, 668, 669,670,671, 672,673,674, 675, 676,677,678,679,680, 681,682, 683, 684,
685,686,687, 688,689,690, 691, 692,693, 694, 695, 696,697, 698,699, 700, 701, 702, 703, 704, 705, 706, 707, 708, 709, 710,
711, 712, 713,714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725,726,727,728. 729, 730, 731, 732, 733, 734, 735
736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753, 754, 755, 156, 757, 758, 759,
760, 761, 762, 763, 764, 763, 766, 767, 768, 769, 770, 771, 772, 773, 774, 773, 776, 777, 778, 779, 780, 781, 782, 745,
784, 785, 786, 787, 788, 789, 790, 791, 792, 793, 794, 795, 796, 797, 798, 799, 800, 801, 802, 803, 804, K0S, 806, 807
808, 809,.810,811,812,813,814, 815,816,817,818,819,820, 821, 822, 823. 824, 825,826,827, 828, 829. 830, 831, 832, 833,
834, 835, 836, 837, 838, 839, 840, 841, 842, B43, 844, 845, 846, 847, 848, 849, 850, 851, 852, 853, 854, 853, 830, 857,
858, 859, 860, 861, 862, 863, 864, 865, 866, 867, 868,869, 870,871, 872, 873,874,375, 876,877,878, 879, 880, 881, 882, 8%3
884, 885,886, 887, 888, 889, 890, 891, 892, 893,894, 895, 896, 897, 898,899, 900, 901, 902, 903. 904. 905, 906. 907. 908, 909
910, 911, 912, 913, 914, 915, 916, 917, 918, 919, 920, 921, 922, 923, 924, 923, 926, 927, 928, 929, 930, 931, 932, 933,
934, 935, 936, 937, 938, 939, 940, 941, 042, 943, 944, 945, 946, 947, 948, 949, 030, 951, 952, 953, 954, 955, 956, 957.
938, 659, 960, 961,962,963, 964, 965, 960, 967, 968, 969,970,971,972,973, 974,975, 976, 977, 978, 979, 080, 941, 982, 983,
984, 985, 986, 987, 988, 989, 990, 991, 992, 993, 994, 995, 996, 997, 998, 999, 1000, 1001, 1002, 1003, 1004, 1005, 1006, 1607
1608, 1009, 1010, 1011, 1012, 1013, 1614, 1015, 1¢l6, 1017, 1018, 1019, 1620, 1021, 1022, 1023, {024, 1025, 1026, 1027
1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047,
1048, 1049, 1050, 1051, 1052, 1053, 1034, 1035, 1056, 1057, 1058, 1039, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067,
1068, 1069, 1070, 1071, 1072, 1073, 1074, 1073, 1076, 1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084, 1085, 1086, 1087
1088, 1089, 1090, 1091, 1092, 1093, 1094, 1065, 1096, 1097, 1098, 109G, 1100, 1101, 1102, 1103, t104, 1105, 1106, (107
T108, 1109, 1110, IR0, 1012, VLA, FER4, TH0S, i106, 1187, VIO, D119, 1120, 2L 1122, 1123, 1124, 1125, £126, 1127,
1128, 1129, 1130, 1131, 1132, 1133, 1134, 1135, 1136, 1137, 1138, 1139, 1140, 1141, 1142, 1143, 1144, 1145, 1146, 1147
1148, 1149, 1150, 1131, 1152, 1153, 1154, 1155, 1156, 1157, 1158, 1159, 1160, 1161, 1162, §163, 1164, 1165, 1166, 1167
i168. 1169, 1170, 1871, 1172, 1473, 1174, 1175, 1176, 1177, 1178, 1179, 1180, 1181, 1182, 1183, 1184, 1185, 1186, 1187,
1188, 1189, 1190, 1191, 1192, 1193, 1194, 1193, 1196, 1197, 1198, 1199, 1200, 1201, 1202, 1203, 1204, 1203, 1206, 1207,
1208, 1209, 1210, 1211, 1212, 1213, 1214, 1215, 1216, 1217, 1218, 1219, 1220, 1221, 1222, 1223, 1224, 1225, 1226, 227,
1228, 1229, 1230, 1231, 1232, 1233, 1234, 1235, 1236, 1237, 1238, 1239, 1240, 1241, 1242, 1243, 1244, 1245, 1240, 1247,
1248, 1249, 1250, 1251, 1252, 1253, 1254, 1255, 1256, 1257, 1258, 1239, 1260, 1261, 1262, 1263, 1264, 1265, 1266, 1267,
1268, 1269, 1270, 1271, 1272, 1273, 1274, 1275, 1276, 1277, 1278, 1279, 1280, 1281, 1282, 1283, 1284, 1285, 1286, 1287
[288, 1289, 1290, 1291, 1292, 1293, 1294, 1295, 1296, 1297, 1298, 1299, 1300, 1301, 1302, 1303, 1304, 1305, 1306, 1307, 1308
[309, 1310, 1311, 1312, }313, 1314, 1315, 1516, 1317, 1318, 13196, 1320, 1321, 1322, 1323, 1324, 1325, 1326, 1327, 1328,
1329, 1330, 1331, 1332, 1333, 1334, 1335, 1336, 1337, 1338, 1339, 1340, 1341, 1342, 1343, 1344, 1345, 1346, 1347, 1348
1349, 1350, 1351, 1352, 1353, 1354, 1355, 1356, 1357, 1358, 1359, 1360, 1361, 1362, 1363, 1364, 1365, 1366, 1367, 1368
1369, 1370, 1371, 1372, 1373, 374, 1375, 1376, 1377, 1378, 1379, 1380, 1381, 1382, {383, 1384, 1585, 1386, 1387, 1384,
[389. 1390, 1391, 1392, 1393, 1394, 1395, 1396, 1397, 1398, 1599, 1400, 1401, 1402, 1403, 1404, 1405, 1406, 1407, 14108,
1400, 1410, 1411, 1412, 1413, 1414, 1415, 1416, 1417, 1418, 1419, 1420, 1421, 1422, 1423, 1424, 1425, 1426, 1427, 1428
1429, 1430, 1431, 1432, 1433, 1434, 1435, 1436, 1437, 1438, 1439, 1440, 1441, 1442, 1443, 1444, 1443, 1446, 1447, 1448,
1449, 1450, 1451, 1452, 1453, 1454, 1455, 1436, 1457, 1458, 1459, 1460, 1461, 1462, 1403, 1464, 1463, 1466, 1467, 1468,
1469, 1470, 1471, 1472, 1473, 1474, 1475, 1476, 1477, 1478, 1479, 1480, 1481, 1482, 1483, 1484, 1485, 1456, 1487, 1488,
1489, 1490, 1491, 1492, 1493, 1494, 1495, 1496, 1497, 1498, 1459, 1500, 1501, 1502, 1503, 1504, 1503, {506, 1507, 1508
1509, 1510, 1511, 1512, 1513, 1514, 1515, 1516, 1517, 1518, 1519, 1520, 1521, 1522, 1523, 1524, 1525, 1526, 1527, 1328,
1529, 1530, 1531, 1532, 1533, 1534, 1535, 1536, 1537, 1538, 1539, 1540, 1541, 1542, 1543, 1544, 1545, 1546, 1547, 1548,
1549, 1550, 1551, 1552, 1553, 1554, 1555, 1556, {557, 1558, 1539, 1560, 1561, 1562, 15363, 1564, 1563, 1566, 1567, 1568
1569, 1570, 1571, 1572, 1573, 1574, 1575, 1576, 1577, 1578, 1579, 1580, (581, 1582, 1583, 1584, 1585, 1586, 1587, 1588
1589, 1590, 1591, 1592, 1593, 1594, 1595, 1596, 1597, 1598, 1599, 1600, 1601, 1602, 1603, 1604, 1605, 1606, 1607, 1608.
1609, 1610, 1611, 1612, 1613, 1614, 1615, 1616, 1617, 1618, 1619, 1620, 1621, 1622, 1623, 1624, 1025, 1626, 1627, 1628,
1629, 1630, 1631. 1632, 1633, 1634, 1635, 1636, 1637, 1638, 1639, 1640, 1641, 1642, 1643, 1644, 1643, 1646, 1647, 1648,
]649,i650,1651,1652,]653,!654,1655,1656,1657,]658,!659,I660,]66I,I662,2663,1664,1665k]666.]667.1668
1669, 1670, 1671, 1672, 1673, 1674, 1675, 1676, 1677, 1678, 1679, 1680, 1681, 1682, 1683, 1684, 1685, 1686, 1687, 1688,
1689, 1690, 1691, 1692, 1693, 1694, 1695, 1696, 1697, 1698, 1699, 1700, 1701, 1702, 1703, 1704, 1705, 1706, 1707, 1708.
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1849, 1850, 1851, 1852, 1853, 1854, 1855, 1856, 1857, 1858, 1859, 1860, 1861, 1862, 1863, 1864, 1865, 1866, 1867, 1868,
1869, 1870, 1871, 1872, 1873, 1874, 1875, 1876, 1877, 1878, 1879, 1880, 1881, 1882, 1883, 1884, 1885, 1886, 1887, 1838,
1889, 1890, 1891, 1892, 1893, 1894, 1895, 1896, 1897, 1898, 1899, 1900, 1901, 1902, 1903, 1904, 1905, 1906, 1907, 1908,
1909, 1910, 1911, 1912, 1913, 1914, 1915, 1916, 1917, 1918, 1919, 1920, 1921, 1922, 1923, 1924, 1925, 1926, 1927, 1928,
1929, 1930, 1931, 1932, 1933, 1934, 1935, 1936, 1937, 1938, 1939, 1940, 1941, 1942, 1943, 1944, 1945, 1946, 1947, 1948,
1949, 1950, 1951, 1952, 1953, 1954, 1955, 1956, 1957, 1958, 1959, 1960, 1961, 1962, 1963, 1964, 1965, 1966, 1967, 1968,
1969, 1970, 1971, 1972, 1973, 1974, 1975, 1976, 1977, 1978, 1979, 1980, 1981, 1982, 1583, 1984, 1985, 1986, 1587 1988,
1989, 1990, 1991, 1992, 1993, 1994, 1995, 1996, 1997, 1998, 1999, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008,
2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028,
2029, 2030, 2031, 2032, 2033, 2034, 2035, 2036, 2037, 2038, 2039, 2040, 2041, 2042, 2043, 2044, 2045, 2046, 2047, 2048,
2049, 2050, 2051, 2052, 2053, 2054, 2055, 2056, 2057, 2058, 2059, 2060, 2061, 2062, 2063, 2064, 2065, 2066, 2067, 2068,
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2089, 2090, 2091, 2092, 2093, 2094, 2095, 2096, 2097, 2098, 2099, 2100, 2101, 2102, 2103, 2104, 2105, 2106, 2107, 2108,
2109, 2110, 2111, 2112, 2113, 2114, 2115, 2116, 2117, 2118, 2119, 2120, 2121, 2122, 2123, 2124, 2125, 2126, 2127,
2128, 2129, 2130, 2131, 2132, 2133, 2134, 2135, 2136, 2137, 2138, 2139, 2140, 2141, 2142, 2143, 2144, 21435, 2146, 2147,
2148, 2149, 2150, 2151, 2152, 2153, 2154, 2155, 2156, 2157, 2158, 2159, 2160, 2{61, 2162, 2163, 2164, 2165, 2166, 2167,
2168, 2169, 2170, 2171, 2172, 2173, 2174, 2175, 2176, 2177, 2178, 2179, 2180, 2181, 2182, 2183, 2184, 2185, 2186, 2187,
2138, 2189, 2190, 2191, 2192, 2193, 2194, 2195, 2196, 2197, 2198, 2199, 2200, 2201, 2202, 2203, 2204, 2205, 2206, 2207,
2208, 2209, 2210, 2211, 2212, 2213, 2214, 2215, 2216, 2217, 2218, 2219, 2220, 2221, 2222, 2223, 2224, 2225, 2226, 2227,
2228, 2229, 2230, 2231, 2232, 2233, 2234, 2235, 2236, 2237, 2238, 2239, 2240, 2241, 2242, 2243, 2244, 2245, 2246, 2247,
2248, 2249, 2250,2251, 2252, 2253,2254,2255, 2256, 2257, 2258, 2259, 2260, 2261, 2262, 2263, 2264, 22635, 2266, 2267,
2268, 2269, 2270, 2271, 2272, 2273, 2274, 2275, 2276, 2277, 2278, 2279, 2280, 2281, 2282, 2283, 2284, 2285, 2286, 2287,
2288, 2289, 2290, 2291, 2292, 2293, 2294, 2295, 2296, 2297, 2298, 2299, 2300, 2301, 2302, 2303, 2304, 2305, 2306, 2307,
2308, 2309, 2310, 2311, 2312, 2313, 2314, 2315, 2316, 2317, 2318, 2319, 2320, 2321, 2322, 2323, 2324, 2325, 2326, 2327,
2328, 2329, 2330, 2331, 2332, 2333, 2334, 2335, 2336, 2337, 2338, 2339, 2340, 2341, 2342, 2343, 2344, 2345, 2346, 2347,
2348, 2349,2350,2351,2352,2353,2354,2355,2356,2357,2358,2359,2360, 2361, 2362, 2363, 2364, 2365, 2366, 2367, 2368,
2369, 2370, 2371, 2372, 2373, 2374, 2375, 2376, 2377, 2378, 2379, 2380,2381, 2382, 2383, 2384, 2385, 2386, 2387, 2388,
2389,2390, 2391, 2392,2393, 2394, 2395, 2396, 2397, 2398, 2399, 2400, 2401, 2402, 2403, 2404, 2405, 2406, 2407, 2408,
2409, 2410, 2411, 2412, 2413, 2414, 2415, 2416, 2417, 2418, 2419, 2420, 2421, 2422, 2423, 2424, 2425, 2426, 2427, 2428,
2429, 2430, 2431, 2432, 2433, 2434, 2435, 2436, 2437, 2438, 2439, 2440, 2441, 2442, 2443, 2444, 2445, 2446, 2447, 2448,
2449, 2450, 2451, 2452, 2453, 2454, 2455, 2456, 2457, 2458, 2459, 2460, 2461, 2462, 2463, 2464, 2465, 2466, 2467, 2468,
2469,2470,2471, 2472,2473, 2474,2475, 2476, 2477, 2478, 2479, 2480, 2481, 2482, 2483, 2484, 2485, 2486, 2487, 2488, 2489,
2490, 2491, 2492, 2493, 2494, 2495, 2496, 2497, 2498, 2499, 2500, 2501,2502, 2503, 2504, 2505, 2506, 2507, 2508, 2509,
2510, 2514, 2512,2513, 2514, 2515, 2516,2517, 2318, 2519, 2520, 2521, 2522, 2523, 2524, 2525, 2526, 2527, 2528, 2529,
2530, 2531,2532, 2533, 2534, 2535, 2536, 2537,2538,'2539, 2540, 2541, 2542, 2543,2544, 2545, 2546, 2547, 2548, 2549,
2550, 2551, 2552, 2553, 2554, 2555, 2556, 2557, 2558, 2559, 2560, 2561,2562, 2563, 2564, 2565, 2566, 2567, 2568, 2569,
2570, 2571, 2572, 2573, 2574.2575, 2576, 2577, 2578, 2579, 2580, 2581, 2582, 2583, 2584, 2585, 2586, 2587, 2588, 2589,
2590, 2591,2592, 2593, 2594, 2595, 2596, 2597, 2598, 2599, 2600, 2601, 2602, 2603, 2604, 2605, 2606, 2607, 2608, 2609,
2610, 2611, 2612, 2613, 2614, 2615, 2616, 2617, 2618, 2619, 2620, 2621, 2622, 2623, 2624, 2625, 2626, 2627, 2628, 2629,
2630, 2631, 2632, 2633, 2634, 2635,2636, 2637, 2638, 2639, 2640, 2641, 2642,2643, 2644, 2645,2646, 2647, 2648,2649,
2650, 2631, 2652,2653,2654,2635,26356, 2657, 2658,2659, 2660.2661, 2662; 2663, 2664, 2663, 2666.2667, 2668, 2669, 2670,
2671, 2672, 2673, 2674, 2675, 2676, 2677, 2678, 2679, 2680, 2681, 2682, 2683, 2684, 2685, 2686, 2687, 2688, 2689, 2690,
2691, 2692, 2693, 2694, 2695, 2696, 2697, 2698, 2699, 2700, 2701, 2702, 2703, 2704, 27085, 2706, 2707, 2708, 2709, 2710,
2711, 2712, 2713,2714,2715, 2716, 2717, 2718, 2719, 2720, 2721, 2722, 2723, 2724, 2725,2726, 2727, 2728, 2729, 2730,
2731, 2732, 2733,2734,2735, 2736, 2737,2738, 2739, 2740, 2741, 2742, 2743, 2744,2745, 2746, 2747, 2748, 2749, 2750,
2751, 2752, 2753, 2754, 2755, 2756, 2157,2758, 2759, 2760, 2761, 2762, 2763,2764, 2765, 2766, 2767, 2768, 2769, 2770,
2771, 2772, 2773, 2774,2775, 2776, 2777, 2778, 2779, 2780, 2781, 2782, 2783, 2784, 2785, 2786, 2787, 2788, 2789, 2790,
2791, 2792, 2793, 2794, 2795, 2796, 2797, 2798, 2799, 2800, 2801, 2802, 2803, 2804, 2805, 2806, 2807, 2808, 2809, 2810,
2811, 2812, 2813, 2814, 2815, 2816, 2817, 2818, 2819, 2820, 2821, 2822, 2823, 2824, 2825, 2826, 2827, 2828, 2829, 2830,
2831, 2832, 2833, 2834, 2835, 2836, 2837, 2838,2839, 2840, 2841, 2842, 2843, 2844, 2845, 2846, 2847, 2848, 2849, 2850,
2851, 2852, 2853, 2854, 2855, 2856, 2857, 2858, 2859, 2860, 2861,2862, 2863, 2864, 2865, 2866, 2867, 2868, 2869, 2870,
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4036, 4037, 4038; 4039, 4040, 4041, 4042, 4043, 4044, 4043, A046, 4047, 4048, 4049, 4050, 4051, 4052, 4053, 4054, 4055,
4056, 4057, 4088, 4059, 4060, 4061, 4062, 4063, 4064, 4065, 4066, 4067, 4068, 4069, 4070, 4071, 4072, 4073, 4074, 4075,
4076, 4077, 4078, 4079, 4080, 4081, 4082, 4083, 4084, 4085, 4086, 4087, 4088, 4089, 4090, 4091, 4092, 4093, 4094, 4095,
4096, 4097. 4098, 4099, 4100, 4101, 4102, 4103, 4104, 4105,4106, 4107,4108,4109,4110, 4111, 4112, 4113, 4114, 4115,
4116, 4117, 4118, 4119, 4120, 4121, 4122, 4123, 4124, 4125, 4126, 4127, 4128, 4129, 4130, 4131, 4132, 4133, 4134, 4135,
4136, 4137, 4138, 4139, 4140, 4141, 4142, 4143, 4144, 4145, 4146, 4147, 4148, 4149, 4150, 4151, 4152, 4153, 4154, 4155,
4156, 4157, 4158, 4159, 4160, 4161, 4162, 4163, 4164, 4165; 4166, 4167, 4168, 4169, 4170, 4171, 4172, 4173, 4174, 4175,
4176, 4177, 4178, 4179, 4180, 4181, 4182, 4183, 4184, 4185, 4186, 4187, 4188, 4189, 4190, 4191, 4192, 4193, 4194, 4195,
4196, 4197, 4198, 4199, 4200, 4201, 4202, 4203, 4204, 4205, 4206, 4207, 4208, 4209, 4210, 4211, 4212, 4213, 4214, 4215,
4216, 4217, 4218, 4319, 4220, 4221, 4222, 4223, 4224, 4228, 4226, 4227, 4228, 4229, 4230, 4231, 4232, 4233, 4234, 4235,
4236, 4237, 4238, 4239, 4240, 4241, 4242, 4243, 4244, 4245, 4246, 4247, 4248, 4249, 4250, 4251, 4252, 4253, 4254.4255,
4256, 4257, 4258, 4259, 4260, 4261, 4262, 4263, 4264, 4265, 4266, 4267, 4268, 4269, 4270, 4271, 4272, 4273, 4274, 4275,
4276, 4377, 4278, 4279, 4280, 4281, 4282, 4283, 4284, 4285, 4286, 4287, 4288, 4289, 4290, 4297, 4292, 4293, 4294, 4295,
4296, 4297, 4298, 4299, 4300, 4301, 4302, 4303, 4304, 4305, 4306, 4307, 4308, 4309, 4310, 4311, 4312, 4313, 4314, 4315,
4316, 4317, 4318, 4319, 4320, 4321, 4322, 4323, 4324, 4325, 4326, 4327, 4328, 4329, 4330, 4331, 4332, 4333, 4334, 4335,
4336, 4337, 4338, 4339, 4340, 4341, 4342, 4343, 4344,-4345; 4346, 4347, 4348, 4349, 4350, 4351, 4352, 4353,4354, 4355,
4356, 4357, 4358, 4359, 4360, 4361, 4362, 4363, 4364, 4365, 4366; 4367, 4368, 4369, 4370, 4371, 4372, 4373, 4374, 4375,
4376, 4377, 4378, 4379, 4380, 4381, 4382, 4383, 4384, 4385, 4386, 4387, 4388, 4389, 4390, 4391, 4392, 4393, 4394, 4395,
4396, 4397, 4398, 4399, 4400, 4401, 4407, 4403, 4404, 4405, 4406, 4407, 4408, 4405, 4410, 4411, 4412, 4413,.4414, 4415,
4416, 4417, 4418, 4419, 4470, 4471, 4422, 4473, 4424, 4423, 4426, 4427, 4428, 4429, 4430, 4431, 4432, 4433, 4434, 4435,
4436, 4437, 4438, 4439, 4440, 4441, 4442, 4443, 4444, 4445, 4446, 4447, 4448, 4449, 4450, 4451, 4452, 4453, 4454, 4455,
4456, 4457, 4458, 4459, 4460, 4461, 4462, 4463, 4464, 4468, 4466, 4467, 4468, 4469, 4470, 4471, 4472, 4473, 4474, 4475,
4476, 4477, 4478, 4479, 4480, 4481, 4482, 4483 4484, 4485, 4486, 4487, 4488, 4489, 4490, 4491, 4492, 4493, 4494, 4495,
4496, 4497, 4498, 4499, 4500, 4501, 4502, 4503, 4504, 4505, 4506, 4507, 4508, 4509, 4510, 4511, 4512, 4513, 4514, 4515,
4516, 4517, 4518, 4519, 4520, 4521, 4522, 4523, 4524, 4528, 4526, 4527, 4528, 4529, 4530, 4531, 4532, 4533, 4534, 4535,
4536, 4537, 4538, 4539, 4540, 4541, 4542, 4543, 4544, 4543, 4546, 4347, 4548, 4549, 4550, 4551, 4552, 4553, 4554, 4355,
4556, 4557, 4558, 4559, 4560, 4561, 4562, 4563, 4564, 4568, 4566, 4567, 4568, 4569, 4570, 4571, 4572, 4573, 4574, 4575,
4576, 4577, 4578, 4579, 4580, 4581, 4582, 4583, 4584, 4585, 4586, 4587, 4588, 4589, 4590, 4591, 4592, 4593, 4594, 4595,
4596, 4597, 4598, 4599, 4600, 4601, 4602, 4603, 4604, 4603, 4606, 4607, 4608, 4609, 4610, 4611, 4612, 4613, 4614, 4615,
4616. 4617, 4618, 4619, 4620, 4621, 4622, 4623, 4624,-4625, 4626, 4627, 4628, 4629, 4630, 4631, 4632, 4633, 4634, 4635,
4636, 4637, 4638, 4639, 4640, 4641, 4642, 4643, 4644, 4645, 4646, 4647, 4648, 4649; 4650, 4651, 4652, 4653, 4654, 4655,
4656, 4657, 4658, 4659, 4660, 4661, 4662, 4663, 4664, 4663, 4666, 4667, 4668, 4669, 4670, 4671, 4672, 4673, 4674, 4675,
4676, 4677, 4678, 4679, 4680, 4681, 4682, 4683, 4684, 4685, 4686, 4687, 4688, 4689, 4690, 4691, 4692, 4693, 4694, 4695,
4696, 4697, 4698, 4699, 4700, 4701, 4702, 4703, 4704, 4705, 4706, 4707, 4708, 4709, 4710, 4711, 4712, 4713, 4714, 4715,
4716, 4747, 4718, 4719, 4720, 4721, 4722, 4723, 4724, 4725, 4726, 4727, 4728, 4729, 4730, 4731, 4732, 4733, 4734, 4735,
4736, 4737, 4738, 4739, 4740, 4741, 4742, 4743, 4744, 4745, 4746, 4747, 4748, 4749, 4750,4751,4752,4753,4754,4755,4750,
4757, 4758,4759, 4760, 4761, 4762, 4763, 4764, 4765, 4766,4767,4768,4769.4770.4771,4772,4773,4774,4775, 4/76, 4777,
4778, 4779,4780,4781,4782, 4783, 4784, 4785, 4786, 4787,4788,4789,4790,4791,4792,4793, 4794, 4795,4796,4797,4798,479),
4800,4801,4802, 4803, 4804, 4805, 4806, 4807, 4808, 4809,4810,4811, 4812, 4813, 4814 4815,4816,4817,4818,4819, 4820, 4821,
4822 A823,4824,4825,4826,4827,4828, 4829,4830, 483 1,4832,4833, 4834,4835,4836,4837, 4838, 4839, 4840, 4841, 4842, 4843,
4844,4845.4846,4847, 4848, 4849, 4850, 4851, 4852,4853, 4854, 4855, 4856,4857,4858,4859,4860,4861,4862,4863,4804. 4865,
4866, 4867. 4868, 4869, 4870, 4871, 4872, 4873, 4874, 4875, 4876,4877,4878, 4879, 4380, 488 1, 4882(°M), 4888, 4889, 4890. 4891,
4892,4893,4894,4913,4914, 4915, 4916,4917,4918, 4919, 4041, 4942, 4944, 4945, 4946, 4947, 4948, 4949, 4950,4951, 4952, 4953,
4954, 4955, 4956, 4957, 4958, 4959, 4960, 496 1, 4962, 4963, 4964, 4965, 4966, 4967, 4968, 4969, 4970, 4971, 4972, 4973, 4974, 4978,
4987(+1), 4988, 4985(¥M), 4990, 4991, 4992, 4993, 4994, 4995, 4996, 4957, 4998, 4999, 5000, 5001, 5002, 5003, 5004, 5005, 5006,
S007. 5008, 5009, 5010, 5011, 5012, 5013, 5014, 5015, 5016, 5017, 5018, 5019, 5020, 5021, 5022, 5023; 5024, 5025, 3026, S027.
5028,5029, 5030, 5031 ,5032, 5033, 5034, 5035, 5036, 5037, 5038, 5039, 5040,5041,5042,5043, 5044, 5045, 5046, 5047, 5048,
5049, 5050, 5051 , 5052, 5053, 5054, 5055, 5056, 5057, 5058, 5059, 5060, 5061, 5062, 5063, 5064, 5065, 5066, S067: 5068, 5069,
5070.5071, 5072, 5073, 5074, 5075, 5076, 5077, 5078, 5079, 5080, 5081, 5082, 5083, 5084, 5085, 5086, 5087, 5088, 5089, 5090, 5091,
5094, 5095, 5098(*).5108(*M),5109, 5110, 5111,5112, 5113,5114, ST16(*M, 513 1(*M), 5132(), $133(+), S181, 5182(°M, 3183,
5184, S185(%0).5186. 5196, 5197, 5198(=M), 5199, 5200(¥}, 5418(™}, 5428, 5435, 5436, 5437, 5438, 5439, 5440, 5441, 5442,
5443, 5444, 5445, 5446, 5447, 5448, 3449, 5450, 5451, 5452, 5453, 5454, 5455, 5462, 5403, 5464, 5465, 5466, 5467, 5408,
5469, 5470, 5471, 5472, 5473, 5474, 5475, 5476, 5477, 5478, 5479, 5480, 5481, 5482, 5483, 5484, 5485, 5486, 5487, 5488,
5489, 5490, 5491, 5492, 5493, 5494, 5493, $496, 5497, 5498, 5499, 5500, 5501, 5502, 5503, 5504, $505, 5506, 5507, 5508,
5509, $510,5511, 5512, 5513, 5514, 5515, 5516, 5517, 5518, 5519, 5520, $521, 5522, 5523, 5524, 5525, 5526, 5517, 5528,
5529, 5330, 5531, 5532, 5533, 5534, 5535, 5536, 5537, 5538, 5539, 5540, 5541, 5542, 5543, 5544, 5545, 5546, 5347, 5548,
5549, 5550, 5551, 5552, 5553, 5554, 5555, 5556, 5557, 5558, 5559, 5560, 5561, 5562, 5563, 5564, 5565, 5566. 5567, 5568,
5569, 5570, 5571,'$572, 5573, 5574, 5575, 5576, 5577, 5578, 5579, 5580, $381. 5382, 5583, 5584, 5585, 5586, 5387, 5388,
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5389, 3590, 5591, 5592, 5593, 5394, 5595, 5596, 5597, 5598, 5599, 5600, 5601, 56072, 3603, S604. 5605, 3606, S6017. -
5609, 5610, 5611, 5612, 5613, 5614, 5615, 5616, 5617, 56i8, 5619, 5620, SO, 5622 5023, 8624, 623, 5626, 1507,
5629, 5630, 5631, 5632, 5633, 5634, 5633, 5636, 5637, 5638, 5639, 5640, 5641, 3642, 5043, 5644, 3645, 5646, 5647 5
5649, 5630, 3651, 5652, 5633, 5654, 5655, 5636, 5657, 5658, 5659, 5660, S661, 5662, 7663, 5664, 3063, 5666, 5
5669, 5670, 5671, 5672, 5673, 3674, 5675, 5676, 5677, 5678, 5679, 5080, 5681, 5682, 3083, 5684, 5085, 5686, 563
5689, 5690, 5691, 5692, 5693, 5694, 5695, 5696, 5697, 5698, 5699, 700, 5701, $702. 5703, 5704, 5705, 3706, 3707, 37
5709, 5710, 5781, 5712, 5713, 5714, 3713, 5716, 5711, 5718, 5719, 5720, §721. 5722, 5723, 3724, 5725, 3726, 5
5729. 5730, 5731, 5732, 5733, 5734, 5735, 5736, 5137, 5738, 5739, 5740, 5741, 5742, 3743, 3744, 57435, 5746, 574

3749, 5750, 5751, 5752, 5753, 3754, 5755, 5756, 5757, 5758, 5759, 5760, 5761, 3762, 5763, 5764, 3765, 5766, 57 7\
5769, 5770, 5771, 3772, 5773, 5714, 5775, 5776, 5777, 5718, 5779, 3780, 5781, S782, T8, 37K STRS, NTKG, ST

5789, 5790, 5791,5792,5793, 5794, 5795, 5796, 3797, 5798, 5799, 3800, 3801, 5802, SEO3, 5304, 3503, 7800, 1507 o .
5809, 5810, 5811, 5812, 5813, 5814, 5815, 5816, 5817, 5818, 5819, 5820, 5821, S822, 3823 382405823, 5826, 5627, 5578,
3829, 5830, 5831, 5832, 5833, 5834, 5835, 5836. 5837, 5838, 5839, 5840, 5841, 5842, 5843, 5844, §845, 5846, 5847, SR8,
5849, 5850, 5851, 5852, 5853, 5834, 5855, 5856, 5857, 5858, 5850, 3860, 5861, S8O2, 5865, S804, 5867, 5866, 3867, SHAS.
5869, 5870, 5871, 5872, 5873, 5874, 5875, 5876, 5877, 5878, , 5879, 5880, 38K 1L 5882, SBE3, 3884, SHST. FREG. 5887 S8Nk
5889, 5890, 3891, 5892, 5893, 5894, 5895, 5896, 5897, 5898, 5899, 5900, 5901, 907, 5903, 3004 3905, 3006, 3907 Aang
5969, 5910. 5911, 5912, 3913, 5914, 5915, 5916, 5917, 5918, 5919, 5020, 3921, 5022, 3923 5974, 5929 5026, 5907 OTH
5929, 5930, 5931, 5932, 5933, 5934, 5935, 5936. 5937, 5938, 5939, SO40), 304, 50.7. BUA, S 3943 S046, S9TL oRg
5985, 5986, 5987, 5988, 5089, 5990, 5991, 5992, 5993, 5094, 5995, $096. 5997 Svay. 2999 0001, 002, GUG3, U0 Lo,
6006, 6007, 6008, 3380/6080, 294 1/6081, 3065/6082, 1049/6083, 1683/6084. RS/6085. 378 GO, IHADORT. A0 G088, 4400
608Y. 4613/6090, SI17/6091 ¢4 | 902/6092, 903/6093, 901/6094 , 227/6095 | 23696, 20T 040698, 20406009 1)
6100, 238/6101, 54755102, 3917/6103, 1583/6 108, 3009/6 109, 4077/61 {0, 1932611 FOTORSALED, 4734560 13 473361 14178
6115, 489276116, 4090:6117, 4078/61 18, 255/611Y, 53999/6122, 4638/6123, 4618:6121. ZTHGI 25 dA0R6L26, e 27,
32776128, 2376/6129, 2328/6130. SO31/6130 5031/6132, 3716135, 3716134, 2466135 SO0 302N 8 60
162476142, 192476143, 1924/6144, 1924/6145, 192476146, 1024/6147. STOBTAN A VRS hed s, T
6133 3052/6154, 3197/6155. 3 198/6156, 3219:6157, 4659/6158, 207/6160, 37826161 7916 DR I F SRR TN SV W PR S
6165, 4840/6166, 1184/6171, 1184/6172. PIBAO1T3, 2471/6175, 32776176, 34180177, 3079:4175, FURRBITG 331 piEn,
4816181, 341476182, 44176183, 1051/6184, 1182/6185, 1 182/6186, 118276187, 11826148, 20646189 20046190, 05 G101,
439/6192, 459/6193, 3280/6194, 3249/6195, 3746/6196, 2525/6197, 13156108 270199 14 EROZN NLRET0L 3T Ty
3TU6203. 3778/6204, 469/6205, 1644/6206. 169276207, 1409/6208, 1406/6200, 22726710, 207767205 7 mi 6, SR
3548/6214, 28076215, 2443/6216, 2628/62 1 7, 1632/6218, 39276219, 363 170220 4816 .
6224, 20656225, 1201/6226, 208/6727, 4663/6228, 351376229, 3313/6236. 251300531, 3057 g7 SUNRIRN R T
30576235, 3057/6236, 3050/6237, 3055/6238. 3666/6239, 2238/6240, J4TTO0AT, 26206100 IS9G 60 LR AR (R R P
19746246, 2529/6247, 4851/6248, 4741/6249, 3051/6251, HO36/6252, 10366253, 48336250 ZUG10055, 16 160~ 4800 0o 27
48376258, 3736/259. 4839/6260), 3832/6261, 92916262, 3972/6263, 4639/6204. 50176269, ST AT T e
372006273, 2063/6274, 2063/6275, 3686/6276, 30356177, 4718/6278, 47186270, SUTRO2RO 10628, 1o L6082, 36083,
4621/6285, 4621:6286, 209/6287, 5050/6288, 1202/6291, 1202/6292, 11596203, PISGO294 11596295, 11596290, 138007,
FISB/6298, 2951/6290, 2801/6300, 280 16361, 2310/6302, 3223/6303, 32236304, 26H0D305, 2361/6306, 246156307, 5100
0308, 206/6309, 3691/6312, 3691/63 13, 158016314, 3376/6313, 706/6316. 9846317, GI66318, ZUROGT IO, 5006300, tas
0321, 487516322, 48726323, 4846/6324. 454876315, 663/6326, 1296/6330, 230/63 3. BOLG3IS, TII6336, 20236337, 1701
6338, 4368/6339, 796/6340, 796/6341 355416342, 349/6343, 951/6344, 405/6345. 388636, SRS634T, TI2/6348, 36054304,
4347/6350, 4349/6351, 2048/6352, 5880/6353. 4590:6354. 105/6355, 80/6336, T3X6357. 19786358, 19786359, 2306360,
S092/6361, 2585/6362, 38076303, 3459/6364, 2833/6365, 425076366, 4070/6367. 3908/6368, 39080369, 43096370, 3250,
637L 3T1T/6372, 3580/6373, 441816374, 2228/6375, 4215/6376, 4278/6377. 43650378, 2006379, 133/6380, 206381, 132 G382,
1976383, 13376384, 133/6385, 133/6386, 133/6387. 133/6388, 133/6389, 133/6390. 19/619] I330392. 196393, 1336394, |9
6395, 135/6396, 19/6397, 133/6398,, 19/6399, 13516400, 133/6401. 1336402, F6403, 13316404, 1336105, 1336100, 133
6407, 13376408, 19/6409, 133/6410, 133/64] 1, 13350432, 133/6413, [34/6414, 1336415, 1330416, 133 AHTO330618 10
6419, 133/6420, 133/6471, 133/6422. 133/6423. 13376424, 133/6425, 133/6426, 1336427, 1336478, B330129 1536030, |33
6431 13376432, 13376433, 133/6434, 133/6435, 13376436, 133/6437, 132/6438, 133/6439. 32/6:140, E3356:0 0 13206442 132
6443, 1336444, 133/6443, 133/6446, 903/6.447, 36448, 3997/6449, 3762/6450, 5845645 1 A088/64060. 11 Fed61 3776400,
377'6465,917/6466,923/6467, 193/6469, 193/6470. 190/6471, ]90/6472,,2(]8J’6473,4068!&-375.406816476.-1(}68.“'(;47140(!5
6478, 1/6479, 1/6480, 1/6481, 176482, 4/6483, 4/6484, 4/6483, 4/6486, 4/6487, 10/6488, 10/6489, /6490, 1316491 [z,
13/0493, 13/6494, 13/6493, 13/6496. 13/6497. 136498, 13/6499, 1376500, [3/6501, 13/6502, 23/6503. 10/6504, 16305,
4763506, 46507, 46508, 216509, 2/6510, 216511, 216512, 2/6513, 216514, 21/6515. 2165 16, 216317, 206518, 216519, M
6520, 216521, 21/6522, 2110523, 21/6524, 20:6525, 23/6526, 20/6527, 20/65Z8, 20/6329, 204530, 24653 L 23,0532 336335,
23/6534, 3216535, 32/6536, 32/6537, 32/6538, 326539, 326340, 32/6541, 1/65.17. 236545, 30051, 30545, 320506, 30
6547, 32/6548, 10/6549, 21/6550, 13/6551, 176552, 176553, 13/6554, 1/6535, 16556, 4/6557. T0/6538, 10:-655U, Ho360, 13
6361, 13/6562, 13/6563. 13/6564, 13/6565, /65606, 16567, 4/6568, 26369, 2/6570, 21465712 VAOST2. 3276573, 2200374, 57
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6575, 32/6576, 3282/6577, 960/6578, 5767/6579, 5767/6580, 5767/6581, 21/6582, 1744/6583, 1579/6584, 2799/6585, 4973/
6586, 4958/6587, 4968/6588, 4993/6589, 4978/6590, 4948/6592, 1990/6593, 1997/6594, 2115/6595, 2642/6596, 1119/6597,
1119/6598; 1119/6599, 1119/6600, 5682/6606, 518516608, 32/6609, 1571/6610, 3425/6611, 3616/6612, 1569/6613, 4762/6614.
132/6615, 132/6616, 371/6617, 1791/6618, 38/6619, 2594/6620, 1960/6621,4243/6622, 5110/6623, 5109/6624, 5109/6625, 5109
6626, 3920/6677, 3258/6628, 4260/6629, 2769/6630, 58126631, 193/6632, 193/6633, 193/6634, 193/6635. 193/6636. [93/6637.
193/6638, 193/6639, 193/6640, 193/6641, 193/6642, 193/6643, 193/6644, 1496/6645, 149/6646, 3191/6647, 149/6647, 146/6648,
149/4649, 31/6650, 24/665 1 | 24/6652, 24/6653, 2416654, 2416655, 25/6656, 28/6657, 28/6658, 286659, 28/6660, 31/6661, 31/
6662, 31/6663, 31/6664, 455/6665, 3116666, 31/6667, 37/6668, 37/6669, 37/6670, 37/6671, 376672, 37/6673, 455/6674, 455/
6675, 455/6676, 455/6677, 455/6678, 455/6679, 3043/6680, 3043/6681, 3043/6682, 3043/6683, 3043/6684, 3043/6685, 3043/
6686, 3043/5687, 3043/6688, 3043/6689, 3043/6690, 3043/6691, 3043/6692, 3652/6693, 3652/6694, 298/6695, 982/6696, 348/
6697, 3480/6698, 3480/6699, 300/6700, 300/6701, 300/6702, 149/6703, 211/6704, 149/67035, 22/6706, 22/6707, 33/6708, 3060/
6709, 208/6710, S3/6711, 3059/6713, 2100/6714, 5647/6715, 4260/6716, 4260/6717, 152/6718, 3059/6719, 163/6721, 19/6722,
19/6723, 17/6724, 19/6725, 192/6726, 192/6727, 192/6728,3712/6729, 18/6730, 2099/673 1, 3667/6732,2543/6733, 192/6734,
19/6735, 6260/6736, 552/6737, 2574/6738, 1060/6739, 3052/6740, 1491/6741, 33/6743, 33/6744, 33/6743, 5707/6746, 3191/
6747, 152/6749, 346750, 34/6751, 3057/6752, 3057/6753, 3057/6754, 305746755, 3057/6756, 3057/6757, 3057/6758, 3057/
6759, 3057:6760, 3057/6761, 3057/6762, 3057/6763, .1/6764, 4/6765, 4/6766, , 10/6767, 192/6768, 4219/676%, 42196770,
5564/6771, 3216772, 23/6773, 201/6774, 20116775, 20176776, 2316777, 1036/6778, 5824/6779, 5864/6780, $055/6784, 5055/
6785, 5055/6786, 5055/6787, 5055/6788, 5055/6789, 5055/6790, 5055/6791, 5055/6792, 5055/6793, 5095/6794, 5067/6795,
2181/6796, 4872/5797, 4872/6798, 2247/6799, 23/6800, 5876/6801, 5876/6802, 5871/6803, 5871/6804, 5871/6805, 556(/6806,
558476807, 4269/6808, 4269/6809, 4268/6810, 4269/6811, 4269/6812, 4269/6813, 4269/6814, 4269/6815, 4269/6816, 4269/
6817, 42696818, 4269/6819, 4269/682(), 4269/6821, 4269/6822, 42_69/’6823, 4269/6824, 4269/6825,"4269/6826, 4269/6827,
426%/6828, 4270/6829, 4270/6830, 4729/683 1, 1066/6832, 1598/6833, 1884/6834, 2186/6835, 2095/6836, 2752/6837, 2784/
$838, 3891/6839, 1974/6840, 1219/6841, 1512/6842, 1883/6843, 2127/6844, 2145/6845, 5090/6846, 5090/6847, 2283/6848,
2164/6849, 4526/6850, 4467/6851, 3052/6852, 3052/6853, 5779/6834, 2124/6855, 45t 1/6856, T25/6857, 5092/6858, 67/6859,
67/6860, 2096/6861, 878/6862, 3903/6863, 565416864, 5182/6863, 67/6866, 67/6867, 6716868, 67/6869, 67/6870, 70/6871, 73/
6872, 92/6873, 73/6874, 92/6875, 92/6876, 92/6877, 140/6878, 100/6879, 83/6880, 700/6881, 700/6882, 700/6383, 765/6884,
765/6885, 765/6886, 1209/6887, 1209/6888, 1709/6889, 313/689¢, 1578/6891, 1580/6892, 1580/6893, 1580/6894, 1580/6895,
- 4560/6896, 2368/6897, 3350/6898, 3429/6899, 73/6900, 80/6901, 105/6902, 105/6903, 1387/6904, 105/6905, 880/6906, 1180/
6907, 1186/6908, 118/6909, 1188/6910, 1188/V6911, 1191/6912, 1191/6913, 1191/6914, 1191/6915, 1190/6916, 1190/6917,
1854/6918, 1854/6919, 2262/6920, 2262/6921, 2262/6922, 2175/6923, 2179/6924, 2966/6925, 2713/6926, 2835/6927,
283516928, 2835/6929, 5076/6930, 3076/6931, 3577/6932, 5577/6933, 1256/6934, 2384/6935, 2912/6936, 4838/6937, 33/6938,
5009/6939, 224816940, 2248/6941, 5689/6942, 5686/6943, 5689/6344, 5692/6945, 5693/6946, 5696/6947, 5696/6948, 5656/
6949, 5556/6950, 3578/6951, 3578/6952, 3578/6953, 3478/6954, 3578/6955, 3578/6956, 3578/6957, 3578/6958, 357816959,
3578/6960, 3578/6961, 3578/6962, 3609/6963, 3607/6964, 3607/6965, 3607/6966, 3607/6967, 3607/6968, 3607/6969, 3606/
6970, 3606/6971, 3606/6972, 3606/6973, 3606/6974, 3606/6975, 3606/6976, 3606/6977, 3608/6978, 3608/6979, 3608/6980,
3608/6981. 3608/6982, 3608/6983, 3608/6984, 3628/6985, 3631/6986, 363146987, 3631/6938, 3631/6989, 3631/6990, 3607/
6991, 3607/6992, 3607/6993, 3607/6994, 3512/6995, 3513/6996, 3513/6997. 3513/6998, 3513/6999, 3513/7000, 3513/7001,
33437002, 334177003, 3341/7004, 4599/7005, 4599/7006, 3033/7007, 2536/7008, 2729/7009, 272977010, 27297701 1, 2729/
7012, 2929/7013, 2923/7014, 2923/7015, 769/7016, 3549/7017,.3341/7018, 3995/7G19, 190/7020, 190/7021, 134/7022, 19/7023,
17/7024, 5486/7025, 33/7026, 408877027, 3673/7028, 152/7029,4665/7031

T FETEY (9nT) § afSa whe we ¢
62,63.64,65,66,67,68,69,70,71,72,73,74,75,76,77, 78, 79,80,81,82, 83,84, 85, 86, 87, 88,89.90,91,92,93,%,
95,96,97,98,99, 100,101,102, 103,104, 105, 106, 107, 108, 109, 110, 111,112,113, 114,115,116, 117, 118,119, 120,121, 122,

i23, 124, 125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143, 144, 145, 146,
147, 148, 149, 150, 151, 152,153, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166. 167, 168, 169, 170.
171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194,
195, 196, 197, 198, 199, 200, 201, 202, 203, 204, 205,206,207,208,209,210,211,212,213,214,215,216, 217, 218,219, 220,
221, 222, 223, 224,225.226,227,228,229, 230,231,232, 233,234,235,236, 237,238,239 240 241 242 243, 244, 245, 246, 247,
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MINISTRY OF COAL
New Delhi, the 7th August, 2008

S8.0. 2259—Whereas, by the notification of the Government of India in the Ministry of Coal number §.0.1734(E)
dated the 10th October 2007, issued under sub-section (1) of section 7 of the Coal Bearing Areas. (Acquisition and
Development) Act, 1957(20 of 1957), (hercinafier referred toas the said Act} and published in the Gazette of India in Part -
I1, section 3 sub-section (ii}, Dated the I Ith October 2007, the Central Government gdve notice of its intentien to acquire the
lands and all rights in or over such lands in the locality specified in the Schedule appended to that notification;

And, whereas, the competent authority in pursuance of section 8 of the said Act, has made his report to the Cenral
Government; :

And, whereas, the Central Government after considering the report aforesaid and after consulting the Government of
Orissa, is satisficd that the lands measuring | 190.03 hectares (approximately) or 2940.57 Acres (appro:umatcly) and all right
in or over such lands as described in the Schedule appended hereto, should be acquired;

Now, therefore, in exercise of the powers conferred by sub-section ([} of section 9 of the Coal Bearing Areas
{ Acquisition and Development) Act, 1957(20 of 1957), the Central Government hereby declares that the land measuring
1190.03 hectares (approximately) or 2940.57 Acres (approximately) and all rights in or over such lands as described in the
said Schedule are hereby acquired.

The plan bearing number P.O./Bal/Konark/9( 1) Notification Plan/42 dated the 3 [st March,2008 of the arca covered by
this notification, may be inspected in the office of the Collector, Angul or in the Office of the Coal Cantroller-1, Council
House Street, Kolkata, Pin Code-700001 or in the office of the General Manager (L/R&R), Mahanadi Coalficlds Li!nited,
Post Office Jagriti Vibar, Burla, Sambalpur (Orissa) -768020.

: ’ SCHEDULE ,
-KONARK BLOCK
Talcher Coalficlds
TAHASIL - TALCHER, DISTRIGT - ANGUL [ORISSA|

{Plan No. P.O/Bal/Konark/9(1) Notification Plan/42 dated the 31st March, 2008)

All Rights
Serial Name of . Patwari Tahsil/PS*  District Area(in Remarks
numbers Mouja/village* circle/TL number* hectares)
I Solada 12 Talcher Angul $7362  Part
2 Banabaspur 10 Talcher Angul 13814 Part
3 Telipur 13 Talcher Angul T 5456 Part
4 Khuringa 14 Talcher Angul 24012 Part
S Prasannagar 9 Talcher Angul 7959 Pan

Total arca: 1190.03 hectares (approx:mately) or2940.57 acres (approxlmately)
*as per Revenue records.
Plot numbers acquired in village Solada [Part]

1,2,3,4,5,6,7,8,9, 10,11, 12,13, 14,15, 16, 17, 18,719, 20, 21, 22, 23, 24,25,26,27, 28,29, 30,31, 32,33, 34, 35,
36, 37,38,39,40,41,42,43,44,45,46,47, 48,49, 50,51, 52, 53,54, 53, 56, 57, 38, 59,60,61,62, 63, 64, 63,66, 67,68, 69, 70,
71,72, 73,74, 75, 76, 77, 78, 79, 80, 81, 82,83, 84, 85,86,87, 88, 89,90,91,92,93,94, 95, 96,97,98,99, 100, 101, 102, 103, -
104, 105, 106, 107, 108,109, 110, 11T, 112, 113, 114, 115,116,117, 118, 119, 120, 121, 122, 123, 124, 125, 126, 127, 128, 129,
130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141,142, 143, 144, 145, 146, 147, 148, 149, 150, 151, 152, 153,
154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 165, 166, 167, 168, 169, 170, 171, 172, 173, 174, 175, 176, 177,
178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, 190, 191, 192, 193, 194, 195, 196, 197, 198, 199, 200, 201,
202,203,204, 205, 206,207, 208,209,210,211,212,213, 214, 215,216,217,218,219, 220, 221, 222, 223, 224, 225, 226, 227,
228, 229, 230, 231, 232, 233, 234, 235, 236, 237, 238,239,240,241, 242, 243, 244, 245, 246, 247, 248, 249, 250, 251, 252,
253, 254, 255, 256, 257, 258, 259, 260, 261, 262, 263, 264, 265, 266, 267, 268, 269, 270, 271,.272, 273, 274, 275, 276,
277,278,279,280,281,282,283,284,285,286,287,288,289, 290, 291, 292,293,294, 295, 296,297, 298,299, 300, 301, 302,
303, 304, 305, 306, 307, 308, 309, 310; 311, 312, 313, 314, 315, 316, 317, 318, 319, 320, 321, 322, 323, 324, 325, 326,
327,328, 329, 350, 331, 332, 333, 334, 335,336,337,338,339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349, 350, 351,
352, 353, 354, 355, 356, 357, 358, 359, 360,361, 362, 363, 364, 363, 366, 367, 368, 369, 370, 371, 372, 373, 374, 375,
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376, 377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389, 390, 391,392, 393, 394, 395,396, 397, 398, 399. 400,
401, 402,403,404,405, 406, 407, 408, 409, 410,411,412,413,414,415,416,417,418,419, 420, 421, 422, 423, 424, 425, 426,
L 427,428,429,430,431,432,433,434,435,436,437,433,439,440,44},442,443,444,445,446,447,448,449,450,45!,452.451
454,455,456,457,458,459,460, 461, 462, 463, 464, 465, 466,467, 468,469,470,471, 472,473, 474,475, 476,477, 478,479, 480,
481,482,483, 484,485, 486,487,488, 489,490,491, 492, 493, 494,495, 496, 497, 498,499, 500, 501, 502, 503, 504, 505, 506,
507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 522, 523, 524, 525, 526, 527, 528, 529, 530.
531, 532, 533, 534, 535, 536, 537, 538, 539, 540, 541, 542, 543, 544, 545, 546, 547, 548, 549, 550,551,552, 553, 554, 555,
556, 557, 558, 559, 560, 561, 562, 563, 564, 565, 566, 567, 568, 569, 570, 571, 572, 573, 574, 575, 576, 577, 578. 576
580, 581, 582, 583, 584, 585, 586, 587, 588, 589, 590, 591, 592, 593, 594, 595, 596, 597, 598, 599, 600,601,602, 603, 604,
605,606,607,608,609,610, 611,612,613, 614, 615, 616, 617, 618,619,620,621,622, 623,624, 625, 626, 627,628,629, 630,63 1,
632, 633, 634, 635, 636, 637,638,639, 640, 641,642, 643,644, 645, 646,647, 648, 649, 650, 651, 652, 653, 654,655,656, 657,
658,659, 660,661,662, 663,664,665, 666,667, 668,669, 670,671, 672,673,674, 675, 676,677,678, 679, 680, 681,682, 683, 684,
685,686,687, 688,689, 690, 691, 692, 693, 694, 695, 696,697, 698,699, 700, 701, 702, 703, 704, 705, 706,707, 708, 709, 70,
TH, 712, 713, 714, 715, 716, 717, 718, 719, 720, 721, 722, 723, 724, 725,726,727,728, 729, 730, 731, 732, 733, 734, 735."
736;737,738,739,740,741,742,743,744,745,746,747,748,7%9,750,751,752,753,754,755,756,757,758.759
760, 761, 762, 763, 764, 765, 766, 767, 768, 769, 770, T71, 772, 773, 774, 175, 776, 777, 778, 779, 780, 781, 782, 785,
784, 785, 786, 787, 788, 789, 790, 791, 792, 793, 7194, 795, 796, 797, 798, 799, 800, 801, 802, 803, 804, 805, 806. 807,
808, 809,810,811, 812,813,814,815,816,817,818,819, 820, 821, 822, 823, 824, 825,826, 827, 828, 820, 830, 83|, 832, §33.
834, 835, 836, 837, 838, 839, 840, 841, 842, 843, 844, 845, 846, 847, 848, 849, 850, 851, 852, 853, 854, 855, 836, 837,
858, 859, 860, 861. 862, 863, 864, 865, 866,867, 868, 869, 870,871, 872, 873,874, 875, 876,877,878, 879, 880, 881, 882, 883,
884, 885,886, 887,888, 889, 890, 891, 892, 893, 894, 895, 896, 897, 898, 899, 900, 901, 902, 903, 904, 505, 906, 907, 908, 909,
910, 911, 912, 913, 914, 915, 916, 917, 918, 919, 920, 921, 922, 923, 924, 925, 926, 927, 928, 929, 930, 931, 932, 933,
934, 935. 936, 937, 938, 939, 940, 941, 942, 943, 944, 945, 946, 947, 948, 949, 950, 951, 952, 953, 954, 955, 956, 957,
958, 959, 960, 961,962, 963, 964, 965, 966, 967, 968, 969,970,971, 972,973,974, 975, 976, 977, 978, 979, 980, 981, 982, 983
984, 985, 986, 987, 988, 989, 990, 991, 992, 993, 994, 995, 996, 997, 998, 999, 1000, 1001, 1002, 1003, 1004, 1005, 1006. 1007,
1008, 1009, 1010, 1011, 1012, 1013, 1014, 1015, 1016, 1017, 1018, 1019, 1020, 1021, 1022, 1023, 1024, 1025, 1026, 1027
1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042, 1043, 1044, 1045, 1046, 1047
1048, 1049, 1050, 1051, 1052, 1053, 1054, 1055, 1056, 1057, 1058, 1059, 1060, 1061, 1062, 1063, 1064, 1065, 1066, 1067
1068, 1069, 1070, 1071, 1072, 1073, 1074, 1075, 1076, 1077, 1078, 1079, 1080, 1081, 1082, 1083, 1084, 1085, 1086, 1087
1088, 1089, 1090, 1091, 1092, 1093, 1094, 1095, 1096, 1097, 1098, 1099, 1100, 1101, 1102, 1103, 1104, 1105, 1106, 1107
1108, 1109, 1110, 1111, 1112, 1113, 1114, LIS, 116, 1117, 1118, 1119, 1120, HI21, 1122, 1123, 1124, 1125 1126, 1127
1128, 1129, 1130, 1131, 1132, 1133, 1134, 1135, 1136, 1137, 1138, 1139, 1140, 1141, 1142, 1143, 1 144, 1145, 1146, 1147
1148, 1149, 1150, 1151, 1152, 1153, 1154, 1155, 1156, 1157, 1158, 1159,1160, 1161, 1162, 1163, 1164, 1165, 1166, 1167
1168, 1169, 1170, 1171, 1172, 1173, 1174, 1175, 1176, 1177, 1178, 1179, 1180, 1181, 1182, 1183, 1184, 1185, 1186, 1187,
1188, 1189, 1190, 1191, 1192, 1193, 1194, 1195, 1196, 1197, 1198, 1199, 1200, 1201, 1202, 1203, 1204, 1205, 1206, 1207
1208, 1209, 1210, 1211, 1212, 1213, 1214, 1215, 1216, 1217, 1218, 1219, 1220, 1221, 1222, 1223, 1224, 1225, 1226, 1227
1228, 1229, 1230, 1231, 1232, 1233, 1234, 1235, 1236, 1237, 1238, 1239, 1240, 1241, 1242, 1243, 1244, 1245, 1246. 1247
1248, 1249, 1250, 1251, 1252, 1253, 1254, 1255, 1256, 1257, 1258, 1259, 1260, 1261, 1262, 1263, 1264, 1265, 1266, 1267
1268, 1269, 1270, 1271, 1272, 1273, 1274, 1275, 1276, 1277, 1278, 1279, 1280, 1281, 1282, 1283. 1284, 1285, 1286, 1287
1288, 1289, 1290, 1291, 1292, 1293, 1294, 1295, 1296, 1297, 1298, 1299, 1300, 1301, 1302, 1303, 1304, 1305. 1306, 1307, 1308
1309, 1310, 1311, 1312, 1313, 1314, 1315, 1316, 1317, 1318, 1319, 1320, 1321, 1322, 1323, 1324, 1325. 1326. 1327, 1378
132~, 1330, 1331, 1332, 1333, 1334, 1335, 1336, 1337, 1338, 1339, 1340, 1341, 1342, 1343, 1344, 1345, 1346, 1347, 1348
1349, 1350. 1351, 1352, 1353, 1354, 1355, 1356, 1357, 1358, 1359, 1360, 1361, 1362, (363, 1364, 1365, 1366, 1367. 1308
1369, 1370, 1371, 1372, 1373, 1374, 1375, 1376, 1377, 1378, 1379, 1380, 1381, 1382, 1383, 1384, 1385, 1386, 1387, 1188
1389, 1390, 1391, 1392, 1393, 1394, 1395, 1396, 1397, 1398, 1399, 1400, 1401, 1402, 1403, 1404, 1405, 1406. 1407, 1408,
1409, 1410, (411, 1412, 1413, 1414, 1415, 1416, 1417, 1418, 1419, 1420, 1421, 1422, 1423, 1424, 1425, 1426, 1427, 1128,
1429, 1430, 1431, 1432, 1433, 1434, 1435, 1436, 1437, 1438, 1439, 1440, 1441, 1442, 1443, 1444, 1445, 1446, 1447, 1118,
1449, 1450, 1451, 1452, 1453, 1454, 1455, 1456, 1457, 1458, 1459, 1460, 1461, 1462, 1463, 1464, 1465, 1466, 1467, 1168,
1469, 1470, 1471, 1472, 1473, 1474, 1475, 1476, 1477, 1478, 1479, 1480, 1481, 1482, 1483, 1484, 1485. 1486, 1487, 1.ISS.
1489, 1490, 1491, 1492, 1493, 1494, 1495, 1496, 1497, 1498, 1499, 1500, I501, 1502, 1503. 1504, 1505, 1506, 1507, 1508
1509, 1510, 1511, 1512, 1513, 1514, 1515, 1516, 1517, 1518, 1519, 1520, 1521, 1522, 1523, 1524, 1525, 1526, 1527, 152y,
1529, 1530, (531, 1532, 1533, 1534, 1535, 1536, 1537, 1538, 1539, 1540, 1541, 1542, 1543, 1544, 1545, 1546, 1547, 1515
1549, 1550, 1551, 1552, 1553, 1554, 1555, 1556, 1557, 1558, 1559, 1560, 1561, 1562, 1563, 1564, 1565, 1566, 1567. 1568,
1569, 1570, 1571, 1572, 1573, 1574, 1575, 1576, 1577, 1578, 1579, 1580, 1581, 1582, 1583, 1584, 1585. 1586, |587. 1585,
1589, 1590, 1591, 1592, 1593, 1594, 1595, 1596, 1597, 1598, 1599, 1600, 1601, 1602, 1603, 1604, 1605, 1606, 1607, 1608
1609, 1610, 1611, 1612, 1613, 1614, 1615, 1616, 1617, 1618, 1619, 1620, 1621, 1622, 1623, 1624, 1625, 1626. 1627, 1678
1629, 1630, 1631, 1632, 1633, 1634, 1635, 1636, 1637, 1638, 1639, 1640, 1641, 1642, 1643, 1644, 1645, 1646, 1647, 1018,
1649, 1650, 1651, 1652, 1653, 1654, 1655, 1656, 1657, 1658, 1639, 1660, 1661, 1662, 1663, 1664, 1665. 1666, 1667. 1668,
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253 2532,2533 2534 2535, 2536,2537,2538, 2539, 2540, 2544, 3543 2563, 25442545296, 259 2598;2540,25505 285417

2553, 2554 L2555, 255@,2,557 2,558,3559;25%356‘1@563@563; 256412568 2566256725684 256925 THITETE LT
573, 2571 2575,.2576,. 257123782379, «258();&%8L,g3@8%,32@8},@584\@585&58@2&8’&258&.&2589;\259@’4*259Pf
2593\ ,2594l,\259s 2596,,2597,,2598,.2599,:2600,,260 |,2602:260342604:32603.42606§2607 2260832609 :26 | 6L 1T 57

26! "jﬁ;}”%ﬂ% ;615 ;61@ ;m 2@1& 2619, t;GZO;!}QZL{%2%%2};@624,@625,(%2@%2?{%2&(mg,imﬂnim_y B

263% eiﬁ 2639, 2640, 2041, 2040 2663, 2644 2015 26462 2ATI2CABAOAOLR6T0LR65 L 25X, L 2

265 ;2 42 55, 24 ;(.;s 39%9 zs,go;266;,,;2@;,2@2@&@2%26@%%@1267&;2571,,3&7343573 fut

2674, 675, a7 ?5 : 677. 678,-2679,-%680\, 2681,:26827683,4684,2688.,2686868 . HBR B OO0 i OB N2

2694, 7895, 3696, 2607, 3698, 2699, 2700, 7701, 7702, 2700y 2 2045 296 2967, 2008, Q70,1020 1RAAZ B 17

_ mq 715,2.‘116, 2‘117 g?ls 2719,2720,2 2731, 5722,3723; 3320027 ARG R BRI SRR L RIS RRT3 KW RT3 10¢

2734, 2’135,,22736 2737 27;{8 2799 %149, 2741 T2, 24743, 274d; 2345; 2346 21T 2 MR 20T I QTSR SLRTSZ 54,0

2755,275 2,75?,,?(158 ;259,?2}6[},,2(761 27622763, 2364 AH65, 2663 276 75 RICRATE% Q%I w277 1L 27T X AFT 3y ézm}; wi

2773, ?‘U JHT-2078, 2779, 3780, 3781, 382,383,784, T8 R RHBG ARE T RS BB R WIO0, AR 16 A0 %, D3 ATk

2795, 2796,, 2191,2798, 2799, 28002801, 2802, 2803, 2800 2805 2806, 280902808 @B0FB QR MIRE1 7R8I TRB13{ 28] e

2815 2816, 2817, 2818, 2819, 2820, 2821, 2822, 2823, 2§24, 2825, 2826, 2827, 2828, 2829, 2830, 2831, 2832, 2833, 2834,

-H ;

2928 GI/08—12
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2835, 2836, 2837, 2838, 2839, 2840, 2841 2842, 2843, 2844, 2845, 2846, 2847, 2848, 2849, 2850,2851, 2852, 2853, 2854,
2855, 2856, 2857, 2858, 2859, 2860, 2861, 2862, 2863, 2864, 2865, 2866, 2867, 2868, 2869, 2870, 2871. 2872, 2873. 2874,
2875, 2876, 2877, 2878, 2879, 2880, 2881, 2882, 2883, 2884, 2885, 2886, 2887, 2883, 2889, 2890, 2891,2892, 2893, 2894,
2895, 2896, 2897, 2898, 2899, 2900, 2901, 2902,2903, 2904, 2905, 2906, 2907, 2908, 2909, 2910, 29| {2912, 2913, 2914,
2915, 2916; 2917, 2918, 2919, 2920, 2921, 2922, 2923, 2924, 2925, 2926, 2927. 2928. 2929, 2930, 2931, 2932, 2933, 2931,
2935, 2936, 2937, 2938, 2939, 2940, 2941, 2942, 2943, 2944, 2945, 2946, 2947, 2948, 2949, 2950, 2951, 2952, 2953, 2954,
2955, 2956, 2957, 2958, 2959, 2960, 2961, 2962, 2963, 2964, 2965, 2966, 2967, 2968, 2969, 2970,2971, 2972, 2973, 2074,
2975, 2976,2977, 2978, 2979, 2980,2981, 2982, 2983, 2984, 2985, 2086, 2987, 2988, 2989, 2990. 2991, 2992, 2993, 299,
2995, 2996,2997, 2998, 2999, 3000, 3001, 3002, 3003, 3004, 3005, 3006, 3007, 3008, 3009, 3010,3011,3012. 3013, 3011,
3015, 3016,3017, 3018, 3019, 3020, 3021, 3022, 3023, 3024, 3025, 3026, 3027, 3028, 3029, 3030, 303 .3032.3033, 3034, 3035,
3036, 3037, 3038, 3039, 3040,3041, 3042, 3043, 3044, 3045, 3046, 3047, 3048, 3049, 3050, 305|. 3052, 3033, 3054, 3035, 3056,
3057, 3058,'3059, 3060, 3061, 3062, 3063, 3064, 3065, 3066, 3067, 3068, 3069, 3070, 3071, 3072, 3073, 3074, 3675, 3076.
307, 3078, 3079, 3080, 3081, 3082, 3083, 3084, 3085, 3086, 3087, 3088, 3089, 3090, 309 3092, 3093, 3094, 3095, 3096,
3097, 3098,;3099.3IOO,3]0|,3IO2,3I03,3104,3105,3106,3107,3“}8,3109.3110,31!].3112,‘3113,3 14,3115, 3116,3117.

I
3|IS,3|19;B|20,3|2|,3122,3123,3:24,3|25,3|26,3127,3128,3129,3130, 3131, 3132, 3133, 3134, 3135, 3136. 3137,
3134, 3139, 3140, 3141, 3142, 3143, 3144, 3145, 3146, 3147, 3148, 3149, 3150,3151, 3152,3153, 3154, 3155, 3156, 3157
3158, 3159,°3160, 3161, 3162, 3163, 3164, 3165, 3166, 3167, 3168, 3169, 3170, 3171, 3172, 3175.3174. 3175, 3176, 3177
3178, 3179,3180, 3181, 3182, 3183, 3184, 3185, 3186, 3187, 3188, 3189, 3190, 3191,3192, 3193, 3194, 3195, 3196, 3197,
3198, 3199,13200, 3201, 3202, 3203, 3204, 3205,3206,3207, 3208, 3209, 3210, 321 i.3212, 3213, 3214, 3215, 3216, 3217,
32183219, 5220, 3221, 3222, 3223, 3224, 3225,3226, 3227, 3228, 3229, 3230, 3231,3232, 3233,3234. 3235 3236, 3237
32383239, 3240,3241,3242,3243, 3244, 3245,3246, 3247, 3248, 3249, 3250, 32511 2,3253, 3254,3255. 3256, 3257, 3758
3259, 3260, 3261, 3262, 3263, 3264, 3265, 3266, 3267, 3268, 3269, 3270, 3271, 3272, 3273, 3274, 3275. 3276, 3277 3778,
3279; 3280, 3281,3282, 3283, 3284, 3285, 3286, 3287, 3288, 3289, 3290, 3291, 3292, 3293, 3294, 3295, 32963297, 3298,
3299, 3300, 3301, 3302, 3303, 3304, 3305, 3306, 3307, 3308, 3309, 3310, 3311, 3312, 3313, 3314, 3315,3316, 3317, 3318,
3319,3320, 3321, 3322, 3323, 3324, 3325, 3326, 3327, 3328, 3329, 3330, 3331, 3332, 3333 3334, 3335, 3336, 3337, 3338,
3339, 3340, 3341, 3342, 3343, 3344, 3345, 3346, 3347, 3348, 3349, 3350, 3351, 3352, 3353, 3354, 3353, 3356, 3357, 3358,
3359, 3360, 3361, 3362, 3363, 3364, 3365, 3366, 3367, 3368, 3369, 3370, 3371, 3372, 3373, 3374, 3375, 3376, 3377, 3374,
3379, 3380, 3381, 3382, 3383, 3384, 3385, 3386, 3387, 3388, 3389, 3390, 3391, 3392, 3393, 3394, 3395. 3396, 3397, 3398,
3399, 3400, 3401, 3402, 3403, 3404, 3405, 3406, 3407, 3408, 3409, 3410, 3411, 3412, 3413, 34 14, 3415, 3416, 3417, 3418,
3419,:3420, 3421, 3422, 3423, 3424, 3425, 3426, 3427, 3428, 3429, 3430, 3431, 3432, 3433, 3434, 3435, 3436. 3437, 3438,
3439,:3440, 3441, 3442, 3443, 3444, 3445, 3446, 3447, 3448, 3449, 3450, 3451, 3452, 3453, 3454, 3453, 3456, 3457, 3458,
3459,:3460, 3461, 3462, 3463, 3464, 3465, 3466, 3467, 3468, 3469, 3470, 3471, 3472, 3473, 3474. 3475, 3476, 3477 3478,
3479,:3480, 3481, 3482, 3483, 3484, 3485, 3486, 3487, 3488, 3489, 3490, 3491, 3492, 3493, 3494, 3495, 3496, 3497, 3098,
3499, 3500, 350, 3502, 3503, 3504, 3505, 3506, 3507, 3508, 3509, 3510, 3511, 3512, 3513, 3514, 3515, 3516, 3517, 3518,
3519..3520, 3521, 3522, 3523, 3524, 3525, 3526, 3527, 3528, 3529, 3530, 3531, 3532, 3533, 3534, 3535, 3536, 3537 3538,
3539, 3540, 3541, 3542, 3543, 3544, 3545, 3546, 3547, 3548, 3549, 3550, 3551, 3552, 3533, 3554, 3555, 3556, 3557, 3558,
3559, 3360, 3561, 3562, 3563, 3564, 3565, 3566, 3567, 3568, 3569, 3570, 3571, 3572, 3573, 3574, 3575, 3576, 3577, 3578,
3579, 5580, 3581, 3582, 3583, 3584, 3585, 3586, 3587, 3588, 3589, 3590, 3591, 3592, 3593, 3594, 3595, 3596, 3597, 3598,
3599, 3600, 3601, 3602, 3603, 3604, 3605, 3606, 3607, 3608, 3609, 3610, 3611, 3612, 3613,3614, 3615, 3616, 3617. 3618,

b
3619, B620, 3621, 3622, 3623, 3624, 3625, 3626, 3627, 3628, 3629, 3630, 3631, 3632, 3633, 3634, 3635, 3636, 3637, 3638,
3639, B640, 3641, 3642, 3643, 3644, 3645, 3646, 3647, 3648, 3649, 3650, 3651, 3652, 3653, 3654, 3655, 3656. 3657, 3658
3659, 3660, 3661, 3662, 3663, 3664, 3665, 3666, 3667, 3668, 3669, 3670, 3671, 3672, 3673, 3674, 3675, 3676, 3677, 3678,
3679, 3680, 3681, 3682, 3683, 3684, 3685, 3686, 3687, 3688, 3689, 3690, 3691, 3692, 3693, 3694, 3695, 3696, 3697, 3698,
3699, 3700, 3101, 3702, 3703, 3704, 3705, 3706, 3707, 3708, 3709, 3710, 3711, 3712, 3713, 3714, 3715, 3716, 3717, 3718,
3719, 3720, 3721, 3722, 3723, 3724, 3725, 3726, 3727, 3728, 3729, 3730, 3731, 3732, 3733, 3734, 3735, 3736, 3737, 3738,
3739, 3740, 3741, 3742, 3743, 3744, 3745, 3746, 3747, 3748, 3749, 3750, 3751, 3752, 3753, 3754, 3755, 3756, 3757, 3758,
3759, 3760, 3761, 3762, 3763, 3764, 3765, 3766, 1767, 3768, 3769, 3770, 3771, 3772, 3773, 3774, 3775, 3776, 3777, 3778,
3779, 3780, 3781, 3782, 3783, 3784, 3785, 3786, 3787, 3788, 3189, 3790, 3791, 3792, 3793, 3794, 3795, 3796, 3797, 3798,
3799, 3800, 3801, 3802, 3803, 3804, 3805, 3806, 3807, 3808, 3809, 3810, 3811, 3812, 3813, 3814, 3815, 3816, 3817, 3818,
3819, 3820, 3821, 3822, 3823, 3824, 3825, 3826, 3827, 3828, 3829, 3830, 3831, 3832, 3833, 3834, 3835, 3836, 3837, 3434,
3839, 3840, 3841, 3842, 3843, 3844, 3845, 3846, 3847, 3848, 3849, 3850, 3851, 3852, 3853, 3854, 3855, 3856, 3857, 1858,
3859, 3860, 3861, 3862, 3863, 3864, 3865, 3866, 3867, 3868, 3869, 3870, 3871, 3872, 3873, 3874, 3875, 3876, 3877, 3878,
5879,3880, 3881, 3882, 3883, 3884, 3885, 3886, 3887, 3883,3889, 3890, 3891, 3892, 3893, 3894, 3895, 3896, 3897, 3898, 3899,
3900, 3901, 3902, 3903, 3904, 3905, 3906, 3907, 3908, 3909, 3910, 3911, 3912, 3913,3914, 3915, 3916, 3917, 3918, 3919,
3920, 3921, 3922, 3923, 3924, 3925, 3926, 3027, 3928, 3929,3930, 3931, 3932, 3933,3934, 3935, 3936, 3937, 3938, 3939,
3940, 3941, 3942, 3943, 3944, 3945, 3946, 3947, 3943, 3949, 3930,3951, 3952, 3953, 3954, 3955, 3956, 3957, 3958, 3959,
3960, 3961, 3962, 3963, 3964, 3965, 1966, 3967, 3968, 3969, 3970, 3971, 3972, 3973, 3974, 3975, 3976, 3977, 3978, 3979,
3980, 3981, 3982, 3983, 3984, 3985, 3986, 3987, 3988, 3989, 3990, 3991, 3992, 3993, 3094, 3995, 3996, 3097. 3998,
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3999 4000 4001 mm;‘mmmmv Aooa,mg 4010, 4011, 40!2,4013 4014, 4015 4016, 4017, 4018,
4019, 4020, 4021, 4622, 4023, 4024, 4025, 4026, 4027, 4028, 4029, 4030, 4031, 4032, 4033, 4034, 4035, 4036, 4037, 4038,
4039, 4040, 4041, 4042, 4043, 4044, 4045, 4046, 4047, 4048, 4049, 4050, 4051, 4052, 4053, 4054, 4055, 4056, 4057, 4058,
4059, 4060, 4061, 4062, 4063, 4064, 4063, 4066, 4067, 4068, 4069, 4070, 4071, 4072, 4073, 4074, 4075, 4076, 4077, 4078,
4079408040:1mmmmmmmmmm1mm3mmsmmm
4699, 4100, 410), 4102, 4103, 4104, 4105,4106, 4107,4108,4109,4110, 4111, 4112, 4113, 4114, 4115, 4116, 4117, 4118,
4119, 4120, 4121, 4122, 4123, 4124, 4125, 4126, 4127, 4128, 4129, 413Q, 4131, 4132, 4133,4134, 4135, 4136, 4137, 4138,
4139, 4140, 4141, 4142, 4143, 4144, 4145, 4146, 4147, 4148, 4149, 4150, 4151, 4152, 4153, 4154, 4155, 4156, 4157, 4158,
4159, 4160, 4161, 4162, 4163, 4164, 4165, 4166, 4167, 4168, 4169, 4170, 4171, 4172, 4173, 4174, 4175, 4176, 4177, 4178,
4179, 4180, 4181, 4182, 4183, 4184, 4185, 4186, 4187, 4188, 4189, 4190, 4191, 4192, 4193, 4194, 4195 4196, 4197, 4198,
4199, 4200, 4201, 4202, 4203, 4204, 4208, 4206, 4207, 4208, 4209, 4210, 4211, 4212, 4213, 4214, 4215, 4216, 4217, 4218,
4219, 4220, 4221, 4222, 4223, 4224, 4225, 4226, 4227, 4228, 4229, 4230, 4231, 4232, 4233, 4234, 4235, 4236, 4237, 4238,
4239, 4240, 4241, 4242, 4243, 4244, 4245, 4246, 4247, 4248, 4249, 4250, 4251, 4252, 4253, 4254,4255, 4256, 4257, 4258,
4259, 4260, 4261, 4362, 4263, 4264, 4268, 4266, 4267, 4268, 4269, 4270, 4271, 4272, 4273, 4274, 4275, 4276, 4277, 4278,
4279, 4280, 428), 4282, 428), 4284, 4288, 4286, 4287, 4288, 4289, 4290, 4291, 4292, 4293, 4294, 4295, 4296, 4297, 4298,
4299, 4300, 4301,-4302, 4303, 4304, 4305, 4306, 4307, 4308, 4309, 4310, 4311, 4312, 4313, 4314, 4315, 4316, 4317, 4318,
4319, 4320, 4321, 4322, 4323, 4324, 4325, 4326, 4327, 4328, 4329, 4330, 4331, 4332, 4333, 4334, 4335, 4336, 4337, 4338,
4339, 4330, 4341, 4342, 4343, 4344, 4345, 4346, 4347, 4348, 4349, 4350, 4351, 4352, 4353, 4354, 4355, 4356, 4357, 4358,
4359, 4360, 4361, 4362, 4363, 4364, 4365, 4366, 4367, 4368, 4369, 4370, 4371, 4372, 4373, 4374, 4375, 4376, 4377, 4378,
4379, 4380, 4381, 4382, 4383, 4384, 4385, 4386, 4387, 4388, 4389, 4390, 4391, 4392, 4393, 4394, 4395, 4396, 4397, 4398,
4399, 4400, 4401, 4402, 4403, 4404, 44%4406.4407 4408, 4409, 4410, 4411, 4412, 4413, 4414, 4415, 4416, 4417, 4418,
4419, 4420, 4421, 4422, 4423, 4424, 4425, 4426, 4427, 4408, 4429, 4430, 4431, 4432, 4433, 4434, 4435, 4436, 4437, 4438,
4439, 4440, 4441, 4442, 4443, 4444, 4445, 4446, 4447, 4448, 4449, 4450, 4451, 4452, 4453, 4454, 4455, 4456, 4457, 4458,
4459, 4460, 4461, 4462, 4463, 4464, 4465, 4466, 4467, 4468, 4469, 4470, 4471, 4472, 4473, 4474, 4475, 4476, 4477, 4478,
4479, 4480, 4481, 4482, 4T3, 4484, 4489, 4486, 4487, 4488, 4489, 4490, 4491, 4492, 4493, 4494, 4495, 4496, 4497, 4498,
4499, 4500, 4501, 4502, 4303, 4504, 4308, 4506, 4507, 4508, 4509, 4510, 4511, 4512, 4513, 4514, 4515, 4516, 4517, 4518,
4519, 4520, 4521, 4922, 452), 4524, 4525, 4526, 4527, 4528, 4529, 4530, 4531, 4532, 4533, 4534, 4535, 4536, 4537, 4538,
4530, 4540, 4541, 4542, 4843,'4544, 4545, 4546, 4547, 4548, 4549, 4550, 4551, 4552, 4553, 4554, 4555, 4556, 4557, 4558,
4558, 4560, 4561, 4562, 4563, 4564, 4565, 4566, 4567, 4568, 4569, 4570, 4571, 4572, 4573, 4574, 4575, 4576, 4577, 4578,
4579, 4580, 4581, 4582, 4583, 4584, 4585, 4586, 4587, 4588, 4589, 4590, 4591, 4592, 4593, 4594, 4595, 4596, 4597, 4598,
4599, 4600, 4601, 4602, 4603, 4604, 4608, 4606, 4607, 4608, 4609, 4610, 4611, 4612, 4613, 4614, 4615, 4616, 4617, 4618,
4619, 4620, 4621, 4622, 4623, 4624, 4625, 4626, 4627, 4628, 4629, 4630, 4631, 4632, 4633, 4634, 4635, 4636, 4637, 4638,
4639, 4640, 4641, 4642, 4643, 4644, 4645, 4646,4647 4648, 4649, 4650, 4651, 4652, 4653, 4654, 4655, 4656, 4657, 4658,
4659, 4660, 4661, 4662, 4663, 4664, 4665, 4666, 4667, 4668, 4669, 4670, 4671, 4672, 4673, 4674, 4675, 4676, 4677, 4678,
4679, 4680, 4681, 4682, 4683, 4684, 4685, 4686, 4687, 4688, 4689, 4690, 4691, 4692, 4693, 4694, 4695, 4696, 4697, 4698,
4699, 4700, 4701, 4702, 4703, 4704, 4708, 4706, 4707, 4708, 4709, 4710, 4711, 4712, 4713, 4714, 4715, 4716, 4717, 4718,
4719, 4720, 4721, 4722, 4723, 4T24, 4728, 4726, 4727, 4728, 4729, 4730, 4731, 4732, 4733, 4734, 4735, 4736, 4737, 4738,
4739, 4740, 4741, 4742, 4743, 4744, 4745, 4746, 4747, 4748, 4749, 4750,4751,4752,4753, 4754,4755,4756,4757,4758,4759,
4760, 4761, 4762, 4763, 4764, 4765,4766,4767,4768,4769,4770,4771,4772;4773,4774,4715, 4776, 4777,4778,4779,4780,
4781, 4782, 4783, 4784, 4785, 4786, 4787, 4788, 4789, 4790,4791,4792,4793,4794, 4795, 4796,4797, 4798, 4799,4800, 4801, 4802,
4803, 4804, 4803, 4806, 4807, 4808, 4809, 4810, 4811,4812,4813, 4814, 4815, 4816,4817,4818,4819, 4820, 4821, 4822,4823,4824,
4835,4826,4827,4828, 4829, 4830, 4831,4832, 4833, 4834, 4835,4836,4837, 4838, 4839, 4840, 4841, 4842 4843, 4844, 4845, 4846,
4847,4848, 4849, 4850, 4851, 4852, 4853, 4854, 4855, 4856, 4857, 4858, 4859, 4860, 4861, 4862, 4863, 4864, 4865, 4866, 4867, 4868,
4869, 4870, 4871, 4872, 4873, 4874, 4875, 4876, 4877, 4878,4879, 4880, 4881, 4382(P),4888, 4389, 4890, 4891, 4892, 4893, 4894,
4913,4914, 4915,4916, 4917, 4918, 4919,4941, 4942, 4944, 4945, 4046, 4947, 4948, 4949, 4950, 4951,4952,4953,4954, 4955,4956,
4957,4958,4959,4960, 496, 4962, 4963, 4964, 4965, 4966, 4967, 4968, 4969, 4970, 4971, 4972, 4973, 4974, 4978, 498 7(P), 4988,
4989(P), 4990, 4991, 49932, 4993, 4994,4995, 4996, 4997, 4998,4999, 5000, 5001, 5002, 5003, 5004, 5005, 5006, 5007, 5008, 5009,
5010, 5011, 5612, 5013, 5014, 5015, 5016, 5017, 5018, 5019, 5020, 5021, 5022, 5623, 5024, 5025, 5026, 5027, 5028, 5029, 5030,
5031, 5032, 5033, 5034, 5035, 5036, 5037, 5038, 5039, 5040, 5041, 5042, 5043, 5044, 5045, 5046, 5047, 5048, 5049, 5050, 5051, 5052,
5053, 5054,5055 5086, 3057, 5088, 5059, 5060, 5061, 5062, 5063, 5064, 5065, 5066, 5067, 5068, 5069, 5070, 5071, 5072, 5073,5074,
5075, 5076, 5077, 5078, 5079, 5080, 5081, 5082, 5083, 5084, 5085, 5086, 5087, 5088, 5089, 5090, 5091 , 5094, 5095,
SO98(P),5108(P).5109, 5110, 5111,5112,5113, 5114, S116(P), 5131(P), 5132(P), 5133(P), 5181, 5182(P),5183,5184, S185(P),5186,
5196, 5197, 5198(P),5199, 5200(P), 541 8(P), 5428, 5435, 5436, 5437, 5438, 5439, 5440, 5441, 5442, 5443, 5444, 5445, 5446,
5447, 5448, 5449, 5450, 5451, 5452, 5453, 5454, 5455, 8462, 5463, 5464, 5465, 5466, 5467, 5468, 5469, 5470, 5471, 5472,
5473, 5474, 5475, 5476, 5477, 5478, 5479, 5480, 5481, 5482, 5483, 5484, 5485, 5486, 5487, 5488, 5489, 5490, 5491, 5492,
5493, 5494, 5495, 9496, 5497, 5498, 5499, 5500, 5501, 5502, 5503, 5504, 5505, 5506, 5507, 5508, 5509, 5510, 5511, 5512,
5513, 5514, 5518, 5516, 5517, 8518, 5519, 5520, 5521, 5522, 5523, 5524, 5525, 5526, 5527, 5528, 5529, 5530, 5531, 5532,
5533, 5534, 8538, 5536, 5537, 5538, 5539, 5540, 5541, 5542, 5543, 5544, 5545, 5546, 5547, 5548, 5549, 5550, 5551, 5552,
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5553, 5554, 5555, 5556, 5557, 5558, 5559, 5560, 5561, 5562, 5563, 5564, 5565, 5566, 5567, 5568, 5569, 5570, 5571, 5572,
5873, 55M, 5575, 5576, 5577, 5578,5579, 5580, 5581,'5582, 5583, 5584, 5585, 5586, 5587, 5588, 5589, 5590, 5591, 5592,
5593, 350M, 5593, 5596, 5597, 5598, 5599, 5600, 5601, 5602, 5603, 5604, 5605, 5606, 5607, 5608, 5609, 5610, 5611, 5612,
5603, 5614, 5615, 5616, 5617, 5618, 5619, 5620, 5621, 5622, 5623, 5624, 5625, 5626, 5627, 5628, 5629, 5630, 5631, 5632,
56B3, 5638, 5635, 5636, 5637, 5638, 5639, 5640, 5641,5642, 5643, 5644, 5645, 5646, 5647, 564, 5649, 5650, 5651, 5652,
56p3, 5654, 5655, 5656, 3657, 5658, 5659, 5660, 5661, 5662, 5663, 5664, 5665, 5666, 5667, 5668, 5669, 5670, 5671, 5672,
5673, 5674, 5673, 5676, 5677, 5678, 5679, 5630, 5681, 5682, 5683, 5684, 5685, 5686, 5687, S688, 5689, 5690, 5691, 5692,
56D3, 5694, 5695, 5696, 5697, 5698, 5699, 5700, 5704, 5702, 5703, 5704, 5705, 5706, 5707, 5708, 5709, 5710, 5711, 5712,
5713, 5714, 5715, 5716, 5717, 5718, 5719, 5720, 5721, 5722, 5723, 5724, 5725, 5726, 5727, 5728, 5729, 5730, 5731, 5732,
5733, 5734, 5735, 5736, 5737, 5738, 5739, 5740, 5741, 5742, 5743 5744, 5745, 5746, 5747, 5748, 5749, 5750, 5751, 5752,
5783, 5755 5755, 5756, 575‘7 5758, 5759, 5760, 576?1 5762, 5763, 5764, 5765, 5766, 5767, 5768, 5769, 5770, 5771, 5772.
5773, 577k, $775, 5776, 5777, 5778, 5779, 5780, 5781, 5782, 5783, 5784, 5785, 5786, 5787, 5788, 5789, 5790, 5791, 5792,
57b3 5794, 5795, 5796, 5797,-5798,:5799, 5800, 5801, 5802, 3803, 5804, 5805, 5806, 5807, 5808, 5809, 5810, 5811, 5812,
5813, 5814, 5815, 5816, 5817, $818, 5819, 5820, 5821, 5822, 5823, 5874, 5875, 5826, 5827, 5828, , 5829, 5830, 5831, 5832
5883, 5834, 5835, 5836, 5837, 5838, 5839, 5840, 5841, 5842, 5843, 5844, 5845, 5846, 5847, 5848 5849, 5850, 5851, 5852,
5883, 5854, 5855, 5856,5857, 5858, 5859, 5860, 5861, 5862, 5863, 5864, 5865, 5866, 5867, 5868, 5869, 5870, 5871, 5872,
5873, 5874, 5875, 5876, 5877, 5878, 5879, 5880, 5881, 5882, 5883, 5884, 5885, 5886, 5887, 5888, 5889, 5890, 5891, 5892
5893, 5804, 5895, 3896, 5897, 5R9B, 5899, 5900, 5901, 5902, 5903, 5904, 5905, 5906, 5907, 5908, 5909, 5910, 5911, 5912,
5913, 5914, 5915, 5916, 5917, 5918, 5919, 5920, 5921, 5922, 5923, 5924, 5925, 5926, 5927, 5928, 5929, 5930, 5931, 5932.
591) 5933 5935, 5936, 5937, 5938, 5939, 5940, 5941, 5942, 5943, 5944, 5945, 5946, 5979, 5984, 5985, 5986, 5987, 5988,
5949, 5990, 5991, 5992, 5993, 5994, 5995, 5996, 5997, 5998, 5999, 6001, 6002, 6003, 6004, 6005, 6006, 6007, 6008, 3380/
6080, 294 /6081, 3065/6052, 1049/6083, 168316084, 85/6085 37816086, 3914/6087, 4401/6088, 4402/6089, 4613/6090, 5117/
6091 P, 90%092 903/6093, 901/6094 2276095 ,235/6096, 71176097, 204/6098, 204/6099, 204/6 100, 238/6101, 5475/6102,
5917/6103,1583/6108, 5009/6109, 4077/6110, !932/6]1[ 1933/6112, 4754/6113. 4753/6114,4784/6115, 4892/6116, 4090/6117,
4078/6118,25376119, 3999/6122, 4638/6123, 4638/6124, 2571/6125, 4328/6126, 10796127, 2327/6128, 2326/6129, 2328/6130,
3031/6131; 5031/6132, 371/6133,'371/6134, 246/6135, 246/6136, 3902/6138, 3666/6141, 1624/6142, 1924/6143, 1924/6144,
1924/6145. 1924/6146, 1924/614713270/6148; 1548/6150.+18 16/6151 , 2663/6152, 2964/6153, 3052/6154, 3197/6155, 3198/
6156, 32196157, 4659/6158, 207/6168, 3782/6161, TIH/6162; 79176163, 436016164, 4808/6 165, 4840/6166, 1184/6171, 1184/
6172, 1184/6173, 2471/6175 32776176, 3418/6177,:3079/6178; 3479/6179, 3481/6180, 3481/6181. 3414/6182, 441/6183,
1051/6184,. 1182/6185, 1 182/6186, 1182/6187; 1182/6188,-2004/6189, 2004/6190, 2005/6191, 459/6192, 459/6193, 3280/6194,
324p/6195, 3246/6196, 2525/6197,: 131/6198, 27/6199, 4443/6200, 2443/6201, 3775/6202, 377/6203, 3778/6204, 469/6203,
/6206, 1692/6207, 1409/6208, 1406/6209, 2272/6210, 2277/6211, 2269/6212, 2682/6213, 3548/6214, 280/6215, 2443/62 16,
723@62!7 1632/6218, .3927/6219, 3631/6220, 4810/622 1, 481046222, 3340/6223, 2865/6224, 20656225, 1201/6226, 208/6227.
4663/6228, 3513/6229, 3513/6230, 3513/623 1, 30576232, 3057/6233, 3057/6234, 3057/6235, 3057/6236, 3050/6237, 3055
623E 366616239, 223816240, 4477/6241, 2629/6242, 48906243, 4890/6244, 197/6245, 197/6246, 2529/6247, 4851/6248, 4741/
6249, 3051/6251, 1036/6252; 1036/6253, 4834/6254, 296476255, 1641/6256, 4820/6257, 4837/6258, 3736/6259, 4839/6260,
383176261, 92916262, 39726263, 463916264, 5017/6369, 3293/6270, 1579/6271, 17136272, 372016273, 2063/6274, 2063/6275,
3686/6276, 3035/6277, 71816278, 4718/6279, 3975/6280, 164116281, 1641/6282, 304/6283, 4621/6285, 462 1/6286. 200/6287,
5050/6288,11202/6291; 1202/6292; 1159/6293, 1159/6294; 115976295, 1159/6296. 1158/6297. 1 158/6298, 2951/6299, 2801
6300, 280116301, 2510/6302, 3223/6303, 3223/6304, 261076305, 246146306, 2461/6307, 5109/6308, 206/6309, 3691/6312,
369176313, 158046314, 3376/6315; 706/63.16, 984/6317, 946763 18; 2989/63 19, 4500/6320, 365216321, 4875/6322, 4872/6323.
4846/6324, (15486325, 663/6326, 1296/6330; 250/6334, 90446335: 711/6336, 2623/6337, 1701/6338, 4368/6339, 796/6340. 796/
634]. 3554/6342, 549/6343, 951/6344,405/6345, 38816346, 525/6347,.712/6348, 3605/6349, 4347/6350, 4349/6351. 29486352,
5883/635,3 4390/6354,.105/6355, 80/6356,-732/6357, 1978/6358,.1978/6359, 250/6360, 5092/636, 2585/6362, 3807/6363,
34596364, 2833/6365, 4250/6366, 4070/6367, 3908/6368, 3908/6369, 4509/6370, 3256/6371, 3117/6372, 3580/6373, 4418
6374 2228/’6375 4215/6376, 4228/6)77 4365/6378, 20/a 79 133/6380, 20/6381, 133/6382, 19/6383, 133/6384, 133/6385,
1336386 153/6387, 133/6388, 1 33/6389, 133/6390, 19/6391 133/63§2 19/6393, 133/6394, 19/6395, 133/6396, 19/6397, 133
6394, l‘)/ﬁ;b‘f 13316400, 133/6401 133/6402, 19/6403, r3316404 13376405, 133/6406, 133/6407, 133/6408, 19/6409, [
6410, 133/6411, 133/6412, 13376413, 34/6414, ]3)/6415 T33/6316, 133/6417, 133/6418, 133/6419, 1336420, 133/6421, 17
6422, 133/6423, 13376424, 133/6425, 133/6426, 133/6427,133/6428, 133/6429, 133/6430, 135/6431. 133/6432, 133/6433. 1
6434, 133/6435, 133/6436, 133/6437, 132/6438,133/6439,132/6440;, 133/6441, 132/6442, 1336443, 133/6444, 133/6445, 133/
6446, 903/6447, 903/6448, 3997/6449 . 3762/6450, 3845/6451;4088/6460,211/646 1, 37716464, 377/6465.917/6466.923/6467.
{93/6469, 193/6470, 190/6471, 190/6472,208/6473, 406816475, 406816476, 4068/6477, 4068/6478, |1/6479, .1/6480. 1/6481,
176482, 4/6483, 4/6484, 4/6485, 4/6486, :4/6487, 10/6488, .10/6489, 476490, 13/6491, .10/6492, 1346493, 13/6494, 13/6495.
13/6496, §3(6497, 13/6498,.13/6499, 13/6500, 13/6501, 13/6502, 23/6503,..10/6504, 4/6505, /6506, A/6507, 4/6508.
216509, .2/6510, 26511, 2/6512, 2/6513, 216514, 21/6515, 21/6516; 21/6517, 21/6518, 2106519, 21/6520, 21/6521, 21/6522.
21/6523, 2116524, 20/6525 2316526, 20/6527 20/6528, 20/6529, 20/6530, 20/6531, 23/6532, 23/6533, 23/6334, 326535
32/6536, 32 t6537 32/6538, 32/6539, 32/6540, 32/6541, 1/6542, 23/6543, 32/6544, 32/6545, 3276546, 37/6547 326348,
10/6549, 2116550, 13/6351, .1/6552, .1/6553, 13/6554, i/6555 /6556, 416557, .10/6558, 10/6559. F10/6360, 1316361
13/6362. 1376563, 13/6564, 13/6565, 4/6566, .4/6567, 4/6568, 216569, 2/6570, 2146571, 21/6572, 3216573, 3%’6574 326575,
32/6376, 32826577, 960/6578, 5767/6579 '5767/6580, 57‘67/6581,21/6532 1744/6583, 1579/6584, 2799/6585, 4973/6380.
495816587, 4968/6588; 4953/6589, 497816590, 494876592, 1990/6593, 1997/6594. 2115/6395. 2642/6596. 1119/6597, 1110,
63598, 1119/6699, 11 19/6600, 5682/6606, 518516608, 3216609, 15716610, 3425/661 1. 3616/6612. 1369/6613. 476216614, 132
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6615, 132/6616, 3T1/66F7, 1791/6619:88/6519, 2594/6620, 1960/662 1, 4343/6622, 811006623, ‘3109/6624 510916625, 5306/6625
392006627 3258!662‘8; 4260/6629, 2789/663@ 581278631, 195/6633, 198/6633, 19576634, . 193/6635..195/6836.. 193/6637,
19376638, !93/6639 193/6640, 193/6641193/6642;193/6643; 19376644, A40/6643, 4996645, 3 19176647, 14976647, 146/6648,
14916649, 2476650, 2416651 24/6682, 24/6653, 24!6654 6655, 2516656, 28/66577 zsfﬁss 287639 28!6660 31/6661; 34/
©6662; 31/6‘663 3:m 4551'6665‘ 31/6666 *31/66&51 “3’7/6688 ‘37!6669 3?/667& 3INGETI 51#6692 awss?s 4-55/66’?4 WaR/
6675, 455/6676, 45516677; assrem asfsmm 3643/6680, 3043!6681«’301%&32 30!3M3 '3043/6684 3043/6685. 3048/
6686, 3043/6687; 3043!6688‘ 3043/66§9 3043!6690 3043/5691 *394%69& 365276693 3652!6694‘ 298695; 982)%6‘96 3480/
6697, “3480f669sr§48016699« 300/6700; 300i67m 300/67!02 M9f6?03, 2167041 &49;%‘105* '2216765, ZYEI0T, 3356708; 3060/
6700, SOREH10, 53767 1130586713, 210076714 - 5637/6?’1'5 42606746, A060MEY 1 72 STRTI 87 3059/67T0, TGS,
19/6?23“!7:’6?24 19/6728, ‘!9%726 126727, 1@?)67’28 37 12/6729: 186730, 2099/6?1}1 366#/6?32 2555376?313 N9 ET34510/
6738, 8260!6736 59276737, 23‘7446738*70607673@ 305216?40 mwsm 33,’6?&3;33!61@4 33%7&3“370?167&6»3%9!}6749
15216949, 3416756 34/6753? tmmwsﬁ 3057;5753 3057]6?54 303‘?16‘755 308576756, wﬁmsmasmm 3057/6759,
3057/6?60 ms%vm ‘305776762 305*7‘/6753 AIGTEA; A/6T6S, 416166, 16161 f%‘ms, aaamm 4R0/6TTY, 5964/
6771 3276772, 13/5113 201/6774, 261/6778, 201f67?6 23f6f777 103646778, 5824;5179 586475780; snssm@ (50%5/6785,
-3055/6786,- 505516187, 5@55/67‘8% 5055/6789, $055/6790, 5@5516791* 505516192 &05%793” S(adysﬁdf 5069/61105,
2181/6795; 4%7%791 4873/6798; mmm 27/6800,'5876/6801, 5876/6802; ssﬂlsdos smkssm ssﬂfsses ssauiasbs
5584/6807 426%808 nz@ﬁ&sw 4268!68!0 4265/6811: 4269;6&1? Azs%sﬂ 4369/6814; 426%8!5 4269/8&!6 Py,
6817, 426976313, 4269/6819; 4269/6820, 4760/6831. 426§/6822, 426916823 426%324 436976835, 4 6W6§§6, "4369/682,
4266828, 437016829, 42?0/6830 4?19]d§§l T066/5832, 1598/6833; tsmsm 2’186#6%15 PDI5I6836. 2753/68351, 2iRh/
6838, 3891/6839, 1974/6840, |219/6§4¥ 15!216842 188376843 2]27)‘6’844 2‘145?6845 SO00/6846, SOOMGEAT, myms
2 164/6849, 452976850 ‘446716851, 3052/6952 3052/685} §779f6854 212&/68554511@6%56 ?!25/6857 Mssswamaso
6716860, 2096/636’! 878/6862 ‘3903 /6863, 5654!6864 5?82/68’65 mm 67/6867, simésss 6‘?!6869 6'1‘]68?0‘ F0/6871,

TY6ET2, 136873 731'6874 92/68‘75 92}'6’876 92/6871 TA0/6878; 10616819 ssfesso 790!6881 mofsm '?06)6383 6/
6884, 765/6885 “T63/6886, izo%ss‘i 1209/6888, 1706/6889 31’5/6899 sswssisir 158(%8‘92 158036893‘ mmse@a 1380/
6895, 456076896, 2368/6897, 3350/6898, 3429/6809, 736900, S0/691: 10516907, 10546903, tjé?mé&_ ;6516995 '$80/6906,
1 !80/6907, 1186/690%, 1186/6909; -:’1‘?183?69 10, 118876914, 1191/6912; T1 9‘17691%;-"?:'1‘9‘1)69‘?121;11’@;176'9155‘3iéd/GQfS;ilfii)ﬁ/
6917, 1854/6918, 1854/6919, 2262/6920, 2262/6921, 2262/6922, 21756923, 217946904, 2966/6925; 2713/6926,2835/6927,
2835/6928, 2835/6929, S076/6930, 5076/6931; 557746932, 55T7/6933, 1256/6934, 2384/6935, 201246936, 48386937, 33/6938
5009/6939, 2248/6940, 2248!694t 568006942, S689/6943, 5689/6944, $692/6945, SK03/6946, S696/6947, S696/6948,
6949, 5556/6950, 3578/6951, 3578/6952, 357816953, 347954, 3578/6955,-3§7§/§95t‘;, 35‘1‘8/5957,, 35181§9ss smsp;
357816960, 3578/6961. 357816962, 360916963, 360716964, 3607/6963,:3607/6966, 360716967, 36076968, 360716969, 360
6970, 360616971, 3606/6972,, 3606/6973, 360616974, 360616975, 360616976, 3606/6977, 360816978, $608/6979, 3608/6080,
3608/6981, 3608/6982, J608/6983, 3608/6984, 3628/6985, 3631/6986,: 363!(6#81,)363 16988, 363146989, ;%63%990? 3603/
6991, 3607/6992, 3607/6993 . 3607/6994, 3512/6095, 3513/6996, 3513/6997, 3513/6998, 3513/6999, 351377000, 3513/700]

334m002 334177003, 33410004 459977005, 45930, 977006, 3033/7007, 2536/‘7008, 272gn009, 2729/7019, maﬁgu 27,
7012, 292917013, 2923n014 2923f7015 769/7016, 3549n017 334117018, 3995/7019, 1907020;. 190/70215 134&022, 1%023
1717024, 5486/7025 3317026, 4088/7027, 367317028, 152/7029, 4665/‘703!

Plots numbers acquired in village Banabaspur {Part]

a&mamm“mmﬂnnmnmwnwmmwmmwmmmw%mwgm
959697 98,99; 100; 101, 102, 103 104, 105,'106; 107, 108,109, 116, m 112; 113,114,115, 116,117, 118;119,120; 121,122,
123, 124, 125 126 127, lzs 129, 130 131, 132, 133, 134, 135; 136, 137 138, 139 140, 141 142 143 144 145, 1&6
147, 148, 149,150, 151, {52, 153, 154, 1:55 156, 157 ‘158, 159; 160, 161; i62 '163. 164, 165.-166.- 167; 168, 169, ‘176,
1, 172, 173, 174,175, :‘76 197, 178,119, fsoﬂsx Y82, Y83,'184.185, 186 !8‘7 188, 189, 190 191, 192. 193,194,
195, 196, 197, 198; 199, 200 201,262, m 204, 205,206, 207, 2082(59 216 241212 213;214:215,216; 317,218,219, m
221, zzﬁ 223 224,225, 226,227 228, 229 230 231, 232,233 234 235,236,237, 23§ 239 240;241 242, 243,244, 245, 245, 247
24& 249, 250 241, 252 353,254, ’255 356, 257, 253 259, 260, fzm 262 963,264, 265* 266; 267, 268, 262) 270, 271, 2'72
273, 274 275 276 277, 278 2?9 280; ‘281 982, 283‘ 284, 285 286 237 288, 289“290 ‘291 292 b3, 294 2% 296 297
zqsf 299. 300, 301, 302, 303 304 305 306 307 308, 309 310,311,312 313 314,315, 316; 31*7 318 319, 320,321,
322,323, 324 35, 326 327, 328 329 330 331 332 333, 334 338, 336 33’7 33‘8 339 m 34!1342 943 34& 3‘45 *ﬁiﬁ
347, 348 349 350, 35: 352 353* '354; 355 356,357, 353 359; 360, 361 362, 353 ‘364 ‘365, 366 367 _)63‘ 369‘ ﬁﬂ
371, 372, 373, 374, 375, 376, 377, 378, 379 380, kst 382383 %4, 385, 385 387, 388‘ ‘3«89 390391 392 103 34&
395,396, 397,398,399, 400,401, 402,403, 404,405,406, 407, 408; 409, 410;.41 1, 413 413, 414, 415; 416447, 418; 419, 420,
42), 422, 423, 424, 425, 426, 427, 428, 429,430, 431, 432,.433,434,435, 436, 437,438,439,440, 441,442, 443, 444, 445,
446,447, 448, 449 450, 451,452, 453,454,455, 456 457 453,459 460,461,462,463, 4%465 466, 4&7 468,469,:470,47},
472,473,474,475, 476,4‘?2’,478 479,480,481,,482,483, 484,485,486, 487,488,489, 490, 491, 492, 493, 484,495, 496, 497,
493 499,500, 501, 502, 503, 504, 503, 506,,507 508, 509,510,511, 512,513, 514,515,516, 517,518, 519,520, 531, 522, 523,
524, 325, 525, 5;7 528, 529, 530 531, $32, 533, 534, 535, 336, 337, 538 539, 540, 541, 542, 343, 544, 543, 346, 547,
548, 549, 550, 551, 552, 553, 554, 555, 536, 557, §58, 559, 560, 561* 61,5563 564, 565 566, 567, 368, 569, 570, 571,
572, 573, 574 575, 576, 577,.578,.579, 580, 581, 582,583, 504 585, 586,587, 88,589 580, 581,592,503, 594, 595, 596, 597,
598, 599, 600,.601,602, 603;604 605,606, 607, 608,609,610,611 812,613, 614, 615,616,617,618, 619,630,621, 632, 623,
651,632 6535654 655, 656 657,698,639, 660, 6 66! 662,663, 664,665,666,667,668; 669,670,674, 673,674,675,676,677, 678,
679,680,681, 682, 683, 684,685,686, 687,688, 689,690, 691, 692 693, 694,693,696, 697, 6‘28,,699, 700, 701, 702 70; M,

705, 706,707,708, 709, 710, 711, 712, N3, 7]4 715, 7]6 717,718, 719, 720, 721 722,723,724, 725, 126, 727, 728, 729
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730, 731, 732, 733, 734, 735, 736, 737, 738, 739, 740 741, 742, 743, 744, 745, 746, 747, 748, 749, 750, 751, 752, 753,
754,755, 156, 757, 758, 759, 771, 172, 773, 774, 775, 776, 777, 778 779, 780, 781, 782, 783, 784, 785, 786, 787, 788.
789, 790, 791, 792, 793, 794, 795, 796 797,798,799, 800, 801, 802, 803, 804, 805, 806, 807, 808, 309 810, 811, 812, 813, 814,
815, 816, 817, 818, 819, 820, 821, 822, 823, 824, 825, 826 827, 828, 829, 830, 831 832 83: 834, 8385, 836, 837, 838,
839, 340, 841, 842, 843, 844, 845, 846, 847, 348, 849, 830, 851, 852,853, 871, 872 (P), 873, §74, 875, 876 877.878.879,
830.881, 882, 883,884,885, 886, 887, 888, 889, 890, 891, 892, 893, 894, 895, 896, 897, 898, 899, 900, 901,902, 903, 904, 905,
906, 907, 908,909,910,911,912,913,914,915,916,917, 918 919, 920, 921, 922, 923, 924, 925, 926, 927 928, 929, 930, 931,
932, 933, 934, 935, 936, 937, 938, 939, 940, 941, 942, 943, 944, 945, 946 947,948, 949, 950, 951, 952, 953, 954, 955, 956,
957,958, 959, 960, 961, 962, 963, 964,965, 966, 967963 969,970, 971,972,973,974, 1007, 1008, 1009, 1010, 1018, 1020, 1021,
1022, 1023,,1024, 1025, 1026, 1027, 1028, 1029, 1030, 1031, 1032, 1033, 1034, 1035, 1036, 1037, 1038, 1039, 1040, 1041, 1042,
1043, 1044, 1045, 1046, 1047, 1048, 1049, 1050, 1051(P), 1053 (P), 924/1081, 274/1082, 78/1083,77/1084, 10/85, 74/1086,73/
1081,'7l/l0§8, 88/1089, 160/1092, 315/1093, 515/1094, 374/1096, 324/1097, 166/1101,659/1 104, 416/1105, 101/1106, 660/
1107,294/1108,278/1109,976/1110,975/1111, 692/1113, 416/1115, 695/1116, 33971117, 530/1118,493/1119, 493/1120, 480/
112],480/1122,423/1123,286/1124, 539/1125, 540/1126, 540/1127, 921/1128, 623/1129, 956/1130, 822/1131,921/1132,921/
1133,825/1134,474/1135, 938/1136,690/1137, 348/1138,622/1139,652/1140,299/1141,670/1142, §70/1 143, 652/1144, 679/
1145,377/1149, 923/1152, 970/1153,890/1154, 923/1155, 846/1156, 846/1157, 926/1158, 322/1159, 363/1160, 363/1163,412/
1164,412/1165,413/1166,414/1167, 475/1168, 453/1169, 962/1170, 965/1171, 330/1172, 927/1173, 278/1174, 546/1175, 927/
1177, 923/1178, 547/1179, 867/1181,666/1182, 355/1186, 935/!187 611/1188,609/1189,339/1192, 821/1193, 82171194, 923/
1194, 803/1196,123/1197, 661/1198, 143/1199, 92/1200, 274/1301 11971203, 943/1204, 577/1205, 771/1206, 771/1207,908/
1208, 654/1209, 66/1213, 759/1214, 753/1217, 476/1219, 454/1220, 377/1221,377/1222, 377/1223, 1033/1224, 267/1225, 261/
1226, 436/1327,960/1228, 540/1229, 416/1230, 476/1231,340/1232, 342/1233,270/1234,270/1235, 270/1236, 270/1237, 132/
1238, 136/1239, 230/1240, 553/1241, 252/1242, 78/1243, 78/1244, 89/1245, 290/1246, 296/1247, 1037/1248, 546/1249, 110/
1250, 62/1251, 296/1252,270/1253, 370/1256, 751/1257, 818/1259, 530/1260, 530/1261, 361/1262, 421/1263, 424/1264,813/
1265 424/1266, 818/1267, 673/1268 92171269, 93111270, 184/1271, 227/1272, 2791273, 135/1274, 370/1275, 374/1276, 374/
1271, 191/1278, 565/1279, 846/1280, 667/1285, 968/1286,967/1287,884/1288,885/1289, 141/1290,80/1291,82/1292,77/1293,
722/1294,715/1295,699/1296, 540/1297, 540/1298, 912/1299,912/1300, 864/1303, 870/1307

Plots numbers acquired in village Telipur [part]

1,2,3,4,5,6,7,8,9,10,11,12,13,14,15,16, 17, 18, 19,20,21,22,23,24,25,26,27,28,29, 30, 31, 32,33, 34, 35, 36,
37,38,39(P);40,41,42,43,44, 45,46, 59,60, 61,62, 65,66,67,68, 73,74, 75{P), 76, 79, 80,81,82, 85,86,93,94,95,96,98, 642,
643,644,645, 646, 647, 648, 649, 630, 651, 652, 653 654, 633, 656, 657, 638, 659, 660, 661, 662, 663, 664, 665, 666, 667,
668,669, 670, 671, 842, 843, 844, 845, 846, 847, 848, 849, 850, 851, 852, 853, 854, 855, 856, 857, 858, 859, 860, 861,
862, 863, 864, 865, 866, 867, 868, 869, 870, 871, 872, 873, 874, 875, 876, 877, 878, 879, 880, 881, 882, 883, 884, 88S.
886, 887, 848, 839, 890, 891, 892, 893, 894, 895, 27/896 664/906, 664/907, 878/910, 888/915, 651/927, 656/935, 881939,
881440, s3f/94i 543/942, 81/943 99/945, 99/946, 884/951, 29/852, 22/969, 663/974, 24/978, 649/1003, 1/1006, 10/1010,
35/1015,35/1016,894/1017, 333171018, 664/1029, 888/1044, 881/1045,43/1050,3/1093, 3/1094,3/1095,3/1096, 3/1097, 3/1098,
3/1099, 3/1100, 3/1101, 3/1102, 3/1103,

Plots numbers acquired in village Khuringa [part]

61,62,63,64, 150, 151, 152, 153, 154, 155, 156, 157, 158, 159, 160, 16!, 162, 163, 164, 165. 166, 167, 168, 169,
170, 171, 172, 173, 174, 175, 176, 177, 178, |81, 182, [83, 184(F), 185(P), 186(P). 187, I88, 189, 190, 191, 192, 193, 194,
195, 196, 197, 198, 199,200,201,202,203,204, 205,206,207,208,209,210,211,212,213,214,215,216, 217, 322, 323, 324,
325,326,327, 328, 329, 330, 331, 332, 333, 334, 335, 336, 337, 338, 339, 340, 341, 342, 343, 344, 345, 346, 347, 348, 349,
350(P), 351,352, 353,354, 355,356, 357,358,359, 360, 361,362, 363, 364, 365, 390, 391, 392, 393, 394, 395, 396, 397, 398,
399, 400, 401, 402, 403, 404, 405, 406, 407, 408, 409, 410, 411, 412, 413, 414, 415, 416, 417, 418, 419, 420, 421, 422,
423, 424, 425, 426, 427, 428, 429, 430, 431, 432, 433, 434, 435, 436, 437, 438, 439, 440, 441, 442, 443, 444, 445, 357
452, 182/453, 163/461, 156/465, 156/466, 422/467, 142/468, 439472, 61/474, 156/475, 157/476, 151/479, 401/483, 165/488,
193/490, 192/492, 196/493, 196/494, 196/495, 197/496, 199/497, 150/499, 1 50/500, 440/504, 236/507, 214/500, 433/516, 432/
517, 182/518, 183/519, 62/520, 419/522, 419/523, 60/525, 187/526, 187/527, 172/529, 172/530, 425/541, 172/542, 186/543,
186/544, 186/545, 186/546, 186/547(P), 186/548(P), (84/551, 184/552, 151/558, 338/559, 160/564, 342/567, 116/569, 444/571
444/572, 444/573, 410/575, 410/576, 410/577, 410/578, 217/579, 217/580, 217/581, 211/582, 211/583, 391/586, 391/587. 445/
588, 401/589, 436/594, 436/595, 443/596,443/597, 184/599, 184/600(P), 184/601

Plots numbers acquired in viilage Prasannagar [Part]

1(P),2,3,4,5,6, 7,8, 9,10,11,12, 14, 53(F), 64,65,66,67,68,69, 70, 71, 72, 73, 74,75, 76, 77,78, 79, 80,81, 82
83, 84,85, 84, 87,88,89,90,91,92,93, 94,95, 96, 97,98, 99,100,101, 102,103, 104, 105,106, 112, 113, 114, 115,116,117, 118,
119, 120, 121, 122, 123,124,125, 126, 127, 128, 129, 130, 131, 132, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142, 143,
144, 145, 146, 147,148, 149, 150, 151, 152, [53, 154, 155, 156, 157, 158, 159, 160, 161, 162, 163, 164, 163, 166, 167,
168, 169, 170, 171, 172, 173, 174, 175, 176, 177, 178, 179, 180, 181, 182, 183, 184, 185, 186, 187, 188, 189, IQ{Y 191,
192, 193, 194, 195, 196, 197, 198, 199,200, 201, 202,203,204, 205,206, 207,208,209,210,211,212, 213, 214, 215 2]6 217,
218,219, 220, 221,222,223,224, 225,226,227, 228 229,230,231, 232,233,234, 235, 236,237,-238,239, 240,241,242,243 244,
245,346,247,248,249,250,251, 252, 253,254, 255,256, 257, 258, 259,260,261,262, 263,264, 265,266, 267,268,269, 270,271,
272, 273, 274, 275, 276, 277, 278,279,280, 281, 282,283, 284, 285, 286,287, 288,289, 200, 201, 292,293,294.295 296,297.
298,299, 300,301, 302, 303, 304, 305, 306,307, 308,309,310,311,312,313,314,315, 316, 317, 318, 319, 320, 321, 322, 323
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324, 325, 326, 327, 328, 329, 330, 331, 332,333, 334, 335, 336, 337,338, 339, 346, 341, 342, 343,344, 345,346, 347, 348, 349,
350,351,352,353,354, 355,456,457,358, 359, 360, 361, 362, 363, 364, 365, 366, 367, 368 369;370 371,372, 373. 374, 375, 376,
377, 378, 379, 380, 381, 382, 383, 384, 385, 386, 387, 388, 389,390, 391, 392,393,394,395, 396, 397,398, 399,400, 401,402,
403,404, 408, 406, 407,408, 409, 410, 411,412,413,414,415,416,417,418,419,420,421,422, 423, 424,425, 426,427, 428,
429, 430,431,432, 433,434,435,436,437, 438,439, 440,441,442, 443, 444, 445, 446, 447, 448, 449,450,451,452,453, 454,455,
456,457,458,459,460, 461, 462,463, 464 465 466, 4&7 468 469,470, 71 472,473, 474,475,476,477,478, 479,480, 481 482,
483,484, 435 486, 487,488,489, 490,491,492, 493, 494 495,496, 497,498,499, 500, 501, 502, 503, 504, 505, 506, 507, 508,
509, 510; 511, 512 513 514; sis 516, 517 sis $19, 520, 571, 522, 523, 524, 525, 526, 527, 528, 529, 530, 531, 532,
533, 534, 535, 338, 537 53& 530, 540 541, 542, 543, 544, 543, 846, 547, 548, 549, 550, 551, 552, 553, 554, 355, 556,
557, 558, 559, 560, $61, 562, 56§ 56& 565 566 567, 568 569, 570, 71 §72, 573, 574, 575, 576, 577,578, 579,580, 581,
582, 583, 584, 585,586, 587, 588, 589, 590, 591, 592 593 $94, 4393, 596 597, 598 599, 600, 601,602, 603,604,605, 606.
607, 608, 609,610,611,612,813; 614 615, 616 517 el§ 619, 620,621, 622,623,624, 625,626,627, 628,629, 630. 631,632
633,634, 635, 636, 637, 638, 639, 640 Mi 642 648, 844 645, 646,647 648 649, 650,651,652, 653, 654, 655, 656, 657, 658.
659,660,661 ,662,663, 664, 665, 666,667,668, 669,670, 67i m ﬁ73 674, 675, 676, 677, 678 679,680,681, 682, 683, 684, 683.
686,687,688, 689,600, 691, 692, 693, 694, 695, 696,697, 698,699, 700, 701, 702, 703, 704, 705, 706, 707, 708, 709. 710, 711,
712, 713, 714, 715, 716 _7|7 718, 719, 720, 721, 722, 723, 724, 725, 726, 727, 728, 729, 730, 731, 732, 733, 734. 735,
736, 737, 738, 739, 740, 741, 742, 743, 744, 745, 746, 747, 148, 749, 750, 751, 752, 753, 754,756(P), 790, 791, 792, 793,
794, 795, 796, 797, 798, 799, 543/1665, 438/1675, 751/1678, 744/1681, 64/1682, 106/1684, 65/1686, 75/1687, 219/1689, 671/
1690, 404/1691, 405/1693, 116/1693, 41371696, 281/1697, 139/1698, 13/1699, 88/1700, 679/1701, 151/1702, 82/1703, 152/
1705, 718/1706, 155/1707, 732/1708, 90/1709, 711/1710, 511/1713, 437/1714, 634/1715, 370/1716, 93/1717, 605/1718, 435/
1719, 614/1720, 532/1721, 698/1722, 713/1735, 736f|726 358/1°727, 528/1732, 678/1734, 5891735, 525/1736, 525/1737 47!
1738, 681/1741 647/1742 463/1745, 1111746, 66?/]‘747 6671752, 208/1756 691/1757, 345/1750 ' ,

BOUNDARY DESCRIPTION

A-B-C - Lifie started at point *'A” which is the Tri-junction point of village Banbaspur & Baghabespur, then line
passes over the common village boundary 6f village Banbaspur & aghabaspur, then meet at point “B", the line again
passes over the common village boundary of vlllage Baghabasput & Solada meet at point”C". '

C-D-E-F-i - Line passes over the common village boundary|of village Solada-Ranjagol, Solada- Saranud, Solada-
Kandhabereni, Solada- Khajurla meets at point D which is the Tir-junction point of village Solada, Khajuria and Tileipasi.
Then Passes over the commaon viliage boundary of village Solada and Tileipasi meets at point E which is Tri-Junction point
of village Solada, Tileipasi and Satyabadipur. Then passes over the common village boundary of village Solada- -Satyabadipur,
Prasannagar-Satyabadipur, Prasannagar- Tileipasi, Prasannagar-Nila I'lplll‘ Prasannagar-Saranga meet at point F which is
the Tri-Junction point of village Prasannagar, Saranga and Nakeipasi. Then line passes over the part common village
boundary of village Prasannagar and Nakeipasi meets at point G.

G-H-1-J - Line passes over the western boundary of plot No, 799 southern beundary of plot No. 791 southern and
part western boundary of plot No. 790, 789 then cross the Bangaru nala over the northem boundary of plot No. 788, and |
passes through plot No. 756, 755 meet atpoint “H” then passes through the common village boundary of village Prasannagar
and Sofada southern boundary of 5998, 5999, 6000 western boundary of plot No. 6601 southern boundary of plot No. 6006,
6008, 5984, southern and easterh 5979 southern boundary of plotNo. 5940, 5941 southern and westem boundary of plot No.
5946, 5468 western boundary of plot No. 5467 southern boundary of the plot No. 5462, 5463, 5455, then passes through plot
No. 5418 (P) then southern boundary plot No. 5428, 5439, 5438, 5437, 5436, southern and western of village Solada 5435,
meets at point **1” then passes along the western boundary of plot No. 112 Southern boundary of plot No. 1684, passcs
through plot No. 53 (P) then southern and western boundary of plot No. 64, 14, part southern and westcrn 1699, 12 and
western 10,9,8 passes through plot No. 1 of villagePrasannagar and meets at part *‘J”,

J-K - Then line passes along the part southern boundary of plot No. 4882 and passes through the same plot 4882
then passes over the southern boundary of plot No. 4888, 4889, 4894, 4893, 4913 then eastern and southern plot No. 4915
southern boundary of plot No. 4916, 4918, 4919 then eastern and southern boundary of plot No. 4944, 4943 southern
boundary of plot No. 4942, 4941, 4972 eastern and southern boundary of plot No. 4974 eastern boundary of 4978,6590,4979
then passes through plot No. 4989 4987, 5200, 5192, 5198 then southern boundary of plet No. 5197, 5196, 5186, and passcs
through plot No. 5185, 5182 then northern boundary of plot No. 5181, then passes through plot No. 5098, part southern
boundary of piot No. 5098 then western northern and eastern boundary of 5097, western and southern boundary of Plot No.
5091, then eastern southern boundary of plot No. 5092, then western and southern boundary of Plot No. 5094, then western
southern and eastern boundary of Plot No. 6361, and passes through plot No. 5108 and 5116, 6091 meets at peint “K” which
is the village boundary of Solada and Birabarpur.

K-L-M - Line passes over the common village boundary of village Solada and Birabarpur towards northi:and west
meet at point *‘L” then passes over the part common village boundary of village Birabarpur, Khuringa then passes through
plot No. 548, 547, 186,185, 599, 184, 600 of village Khuringa then passes over the part southern village boundary of village
Khuringa which is also the common village boundary of Khuringa and Kalamachhuin meets at point “M”.-

M-N - line passes aver the western boundary of plot No. 181, 178, 177, 525 western and northern boundary of plot
No. 511 western boundary of plot No. 61, 64 western and northern of plot No, 154, 153, 468, 150 northern boundary of plot
No. 499, 199 western and Northern boundary of 579, 580 the northern boundary of plot No. 217 and 216 western and -
northern boundary of plot No. 215, western boundary of plot 509 we tern and northern boundary of plot No. 507 western
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boundaryof plot No. 427 567, 393 then southem western and nonhemboundaryof plot Ne 392 587 5% .J()I JQH 3997, J‘)B
365, =l

R

329, 3”8 J2’l 323,322, and pa,sses thmugh No 350 ofvnllage Khurmga and common vzllagc bound'iry ofwilagc. Khmmga -

and-Telipur meets at point “N”,

N-Q - line passes through common w!lage boundary of Khurmga and Tehpur then, passes mrcr the chtcm'

boundary ofploi No. 844, 843, 842, passes over plot No: 550 then, western boundary ofplot No. 671, 669 668, 667,666

Seuthern boundary of plot No; 665 southern & western boundary of plot No. 664, 663 then part ‘?nulhern botindary of Plot -

No. 643, southern and western boundary-of Plot No, 642, western boundary of Plot No. 647,648, 1003,652,653 then, western
& nofthern of plot No. 654 northerni boundary of plot No. 655 then, passes over the part ¢ommon vdlage bmmdary of wlhgau .

Telipir & Sdlada which is also the’ point western boundary of' pIot"No 657 of village Solada mect at pomt 07,

0P line passes over the southem & westemn, dfplot No 945, 98 96 soulhem boundaly of plot No 9,; soulhun .

& western bjundaryof plot No, 94 Soiithern boundary of plot No. 81, 86 Sé 82, 79 111en southern & pargwesgern b,uundnr\, .

of plat No

boundary ofiplot No. 65 souther boundary. of plot No, 62, $1.then, south & part. wcslcm bounddry ploI Np, 60.then
southem boundary of plot No. 59,45, 46, 401hen passes Ihrough ploINo J9& meet al po:nt "P” which is common village
bounglary of Telipur & Banabaspur L

P-Q - Line passes through plot No. 1051, 1053 of village Banabaspur then, passes over thc s:outhcm bmundar\ o(

6 passes through plot No. 75 then, southern boundary ofpim No. 73, 68, 67, 66 & southern & Jpart western. .

plot No. 1020, 1018, 1010, 1007, 1008, 1009, 1010, 1110,1 114 part eastern boundary of plot No. 972 castern &:Southern ;
boundary of:plot Ne. 974 passes throughiplot No. 872 then, passes over the southem, boundary ofplot No: 872; 8337850,
771, 172,759, 1214, 1268 then, past.- eastcrn plot No. 67 southern boundary of plot No 653 & 652, oivsLlaoc Banabaspul & j

meet at point “Q” at the trijunction ppifit of village Banabaspur, Gopalprasad Khamar & Parabeda; |

Q-It-8-A-—Line passes over the common village boundary of village Banabasapur and GopaIpt;asadd‘mm)mnmn

village houndary of village Banabasapur and Chitalpur meets at point‘Q’. ‘then Passes over the western boundary of Plot

No. 1151, Nbrthem and Easlem boundary of plot No, 1090, Fal‘l Nonhern boundary of plot No. 628, 627. Nm;hun and

Fastchn houndary of Plat No. 1091, panNorlhem b;)undaryo plotNO ‘626, castern and Nm‘lhcrn boun1d41y of plot No, 51,
and cross plat 50 meets at poml R’ Fhen passcq over part COmmon Vl”a“t boundm ¥ 01 Vl”d ce B’lndelei & ( hmlpm and
mu.lsl at slamnﬂ pmnl A‘ R -
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$.0. 2260.—In excreise of the powers conferred by Subrsedtion (4) of Section 3 ofthe Oil [ndushv (Dcvdupmcm)

Act, ﬂ974 {47 0f 1974), the Central Government hereby appoints; Wlth éffect from the forcnoon ol'the 1 st Auh st 2008 and
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T R ; NeWBthl, the l2th August 2008
8.0, 2’261 —t—Wheréas By a.niawﬂcatvioﬂ 0§ the Govemchm ka ip the Ministry ol Petrpleum and Natural Gas
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land specified.in the:Schedulle appended: to that;po,l,;f icarlop: for, the.. PUTRQSE, ¢ of . laymg lme ansportation.of
petroleum products from Mundra in the state of Gujarat to Delh?througﬁ Munﬁra D Ihl T’Htmfc”dm ﬂe[‘h cﬁ' pehne by
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9T TE TR WA
7% fawelt, 5 o7, 2008

&I, B, 2262 —FuAn; T W rfufTada, 1948
(1948 =T 34) =1 YT 1 Fi IY-4¥T (3) §R w&w Vi
T AT FIE TU, HE TR TIEERT 16 377, 2008 Hi
IQA0E ® ' § fram s 2, o 3o arfufram 2
HOAT 4 (44 7 45 YT T fram < vest 9 w99 B qH )
A 5 3R 6 [YRI-76 1 39 "R (1) R wm-77, 78,
79 3R 81 F fgam W A A ygw M W R 2] B
IRy dferg T ® Frefafea @5t 4 wgw w,
a?ﬂi?[:—

" FRTR IR faen § InEfae & wifu F am, T

ST- |, T A2, TERRUGE WIT- |, S, frevedet

o=t & T s P AffEgs, au Frwgnd faen
ﬁa}aﬁwzﬁwmﬁmm F Al A IR T

I _
(¥ T¥-38013/32/2008-08.48.~1 ]
. 3. Sfam, s afem

MINISTRY OF LABOUR AND EMPLOYMENT

New Delhi, the 5th August, 2008

 8.0. 2262.—In exercise of the powers conferred by
sub-section (3) of Section | of the Employees’ State
. Insurance Act, 1948 (34 of 1948) the Central Government
hergby appeints the 16th August, 2008 as the date on which
the provisiens of Chapter IV (except Sections 44 and 45
whigh have already been brought into force) and Chapter
Vand VI [except sub-section (i) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
forc'g] ofthe said Act shall corne into force in the following
area in the State of Tamil Nadu, namely :-—

.

“Areas comprising the revenue villages of
Peripherals of Nagercoil in Kanyak umari District,
Paghavoor Part-1, Pazhavoor Part-11, Irukkanhurai,
Part-1 Alaganeri, Levinchipuram of Radhapuram
Taluk of Tirunelvelli District and
Easanthimangalam of Thovali Taluk in
Kanyakumari District.”

[No. 5-38013/32/2008-85.1]
S. D. XAVIER, Under Secy,

7% feoett, 5 37T, 2008

W, A, 2263 —FHIR (o AW STULTAA, 1948
(1948 1 34) 1 9T | =1 I9-977 (3) 50 W=H wiga

1 WA H g, WWW 16 UTE, 2008
IM aiE B ®Y A (g st 2, e s afufs =
ST 4 (44 F 45 ¥R F FFam &) Ted 8 WgA € gE 7)
HONFG 5 3R 6 [U0-76 F I9-4T (1) 3R 9W-77, 7K,
AR I R AR IR T F

Y Iy Wi T & fefafes &9 # wgw g,

31?41?[ —
“amy g A frum TR et B g Avee | frum

TR, ACHTR, [WHEAGTR, TR @ [EEH=E a0
TEMR qUSH § feom AR T M F W F
I T [t &

[H. ¥8-38013/33/2008-08.0q -1 ]
g 3 Sfgq, s gfea

New Delhi, the 5th August, 2008

8.0. 2263.—In exercise of the powers conferred by

" sub-section (3) of Section 1 of the Employees’ State

Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 16th August, 2008 as the date on which
the provisions of Chapter [V (except Sections 44 and 45
which have already been brought inte force) and Chapter
V and VI {except sub-section (i) of Section 76 and Scctions

"77, 78, 79 and 81 which have already been brought into

force] of the said Actshall come into force in the following
areas in the State of Andhra Pradesh namely:—

“All the areas falling with in the limits of Revenue
Villages of Nastipur, Malkapur, Turakalakhanapur,
Chandapur and Gundlamachanur of Hathnoar
Mandal and Narasapur Revenue Village of
Narasapur Mandai in Medak District of Andhra
Pradesh State.”

[No. §-38013/33/2008-88.1|
S.D.XAVIER, Under Scey.
7 femef, 5 37T, 2008

W, 3T, 2264, —FHAN T & FGFEE, 1948
(1948 %71 34) HI 910 | =} I9-91 (3) 5RO WA vl
1 WA F@ T, F=T TR TASEA 16 3T, 2008 ]
31 aitE 3 w9 ° g st 2, fomet s sfufom =
AT 4 (44 F 45 9 B Toag o TwS @ WG9 & g
), aremg 5 3 6 [9R-76 Y -4 (1) S W77,
78,79 3R 8l F A N e A wga FI M qH &) F
YRy oy viw WA & frefafan smt A7 wgw e,
af -

oy e % wfvem TR fae & e, T,
Fg-gfirg) (1-4firEh) , e deel B Tawer st FeiE,
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New Delhi, the 5th August, 2008

S.0. 2264.—Inexercise of the powers conferred by
sub-section (3) of Section | of the- Employees’ State
* Insurance Act, 1948 (34 of ] 948) the Central Government
hereby appoints the 16th August, 2008 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter

V and V1 [except sub-section (i) of Section 76 and Sections .

77, 78, 79 and 81 which have already been brought into
force] of the said Act shail come into force in the following
areas in the State of Andhra Pradesh, namely :—

“The areas failing with in the Revenue Villages of
Kappavaram, Pangidi, I-Pandidi, Decharia in
Kovvur Mandal and Konda Gudem, Gowripatnam,
Duddukuru and Deverapalli in Devarapalli Mandal
in West Godavari District of Andhra Pradesh
State.”

[No. S-3801‘3/34f2008-SS.I]

S. D. XAVIER, Under Secy.

H?ﬁ&'ﬁ,sm,zoos'

W, AW, 2265 —FUAN T # fufrEw, 1948
(1948 T 34) Ft URI-1 &Y II4W (3) TUW W= e
1 ¥GM TR T, FTT WER TEGH 16 30T, 2008 FY
34 Te # ¥ fra w1 8, e sw afufem @
FAE 4 (44945 B e A A R yga R g )
arearg 5 @R 6 [U0-76 W IR (1) 3N URI-77, 78,
79 ol 81 % foa < @ / vgw W gH ¥ D
IyE FAlew WA F Frewfafen el A wqw w1,
e -

FIATT@IIFAN S FEert  agE T
TOqHer dd '

D (@) "m (a) 5)
1 e e
P i ﬂwﬂ _ferem

[d TH-38013/35/2008-TA T -1]
. Q. g, s wfEa

New Dethi, the Sth August, 2008

S.0. 2265 .—In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees’ State

‘Insurance Act, 1948 (34 of 1948) the Central Government

hereby appoints the 16th August, 2008 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter

" Vand VI [except sub-section (i) of Section 76 and Sections

77, 78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Karnataka, namely;—

SL  Name of the Revenue Hobli Taluk  District
No. Village or Municipal
Limits

nH @ 3 ) ®

. Bommanahalh Kasaba Bhadravathi. Shimoga

2 Karehalh Kasaba Bhadravathi Shimoga
[No. $-38013/35/2008-8S.1]
S.D. XAVIER, Under Secy.

=€ feweht, 17 Yo, 2008

w1, 3, 2266 i fomw srfufm, 1947 (1947
1 14) F U 17 % e § By W { et
WREEY & THvRT % dag P ot wd sdwd 3
it sy ik siafirs faram o S TR TR
drifrr sifieronam armEg <-11, 78 Koo, = v==
(dgd §, 71/1999) T wemfira F €, 5 H wER

~17-7-2008 Y T EN o |

[, T&-11012/84/98-T¢ 3R (Fi-1)]
TE T 'er&m, T Ay

New Dethi, the 17th July, 2008

$.0. 2266 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the;Central |
Government hereby publishes the Award (Ref.'No. 71/
1999) of the Central Government Industrial Tribunal-cum-
Labour Court No. il New Delhi, now as shown in the
Annexure, in the Industrial Dispute between the
management of M/s, Alitalia Air Lines and their workmen,
received by the Central Govémment on 15-7-2008.

[No. L-11012/84/98-IR(C-1}]
5 SNEH LATA JAWAS, Desk Officer
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ANNEXURE

BEFORE PRESIDING OFFICER, CENTRAL
GbVERNMENT INDUSTRIAL.- TRIBUNAL-CUM-
LABOUR

1 ' COURT-H, NEW DELHI

. : CaseNo. 1. D. 71/1999
1

Presiding Officer: R.N.RAI

In the Matter of

Sh. Shivaji Guha,

S/o Late Sh. Ajit Kumar Guha,
84, Narmada Apartments,

New Delhi. |

Versus

M/s. AlitaliaAirhines,

Room No, 19, Airport Building,
AAL ﬂfargo Complex,

Gl Airport, ]Lermmal I, New Delhi.

! AWARD

The Ministry of Labour by its letter No. ALC-HQ/
8(100)/97 Central Government dated 9-3-1999 has referred
the fallowing point for adjudication.

The point runs as hereunder :—

“Whether the action of the management of Alitalia
Airlines in retrenching Sh. Shiva Ji Guha we.f.
01-05-1993 is proper, legal-and justified? Whether
the ,workman is entitled to the benefits in
accordance (o the settlement arrived between the
management and the Karamchari Sangathan w.e.f.
31-65-19937 If not, to what relief the workman is
entifled t0?”

The workman applicant has filed claim statement. In
the claim statement it has been stated that the services of
the clhimant is wrongly and grossly illegally retrenched
due to which the workman has suffered a lot and also
continues to suffer mernitally, economically and physically
also, since the premature breach of contract of employment
when the said workman is legally entitled to continue in
the employment of the Company.

That in spite of the said settlement dated 31-5-93 with
the Alitalia employees Association, the employees junior
to the ¢laimant, like Mr. Chandan Karakoti and others, have
been paid more than what has been given to the claimant
and it is the claimant alone who has been singled out and
has not been paid the the requisite extra compensation as
paid to other employees in liew of that settlement, due to
whichjalso the claimant is seriously aggrieved.

That the tlaimant being an employee of M/s. Alitalia
is legally entitled to be treated similarly like the other
employees and is entitled to all the benefits which other
employees of Alitalia have received in pursuance of the
said settlement or to continue in the services. The claimant
has also not been paid any amount arising out of the said

Settlement despite the fact ol his being legally entitled to
the same amount of Rs. 9 lakhs or mare, which has been
paid even to the employces junior to him and the claimant
workman being the senior empioyee of the Alitalia is eatitled
to receive more than the juniors.

That the management has not only breached the
terms and conditions of employment but also the ters
and conditions of the scttlement by illegally termimating
the services of the claimant prematurely despite promise
and assurance of necessary adjustment for which no
compensation mare particularty the additional
compensation has been paid to him, whatsocver fike other
retrenched staff. Further no legally valid and proper notice
of retrenchment as per mandatory requirement of 25-1° ol
the Industrial Disputes Act, has beer given to the workiman

Mr. Timoc, Personnel Manager (Far East) stationed
in Bangkok whercin it was discussed by the concerned
Managers that the claimant’s case is being looked into and
the elaitmant shall be adjusted or paid accordingly, although
such a promnise and assurance has not been fuifilied. On
the other hand, the workman is also entitled to receive
additional compensation of above Rs. 9 lakhs with interest
at the rate of 20% per annum from the date of ifs payment
to other retrenched employees till the date of its actual
payment to the workman with cost and damages.

That the termination of the services of the workman
in the given circumstances, 15 wrong, malafide and grassly
illegal and in view of the fact that junior-most employees of
the company have been adjusted and absorbed at the
Airport in the Cargo Department whercas the ciaimant whao
being senior and also already working at the International
Airport Delhi, instcud of being adjusted. has brecn
terminated and that too without payment of necessary ducs
and benefits, compensation, extra compensation as per the
said settlement and cost and damages as paid o other
employees in pursuance of the said scttlement with the
Alitalia Employees Assoctation, for which the claimant was
legally entitled.

Itis, therefore, respectfully prayed that in the interest
of justice, this Hon bie Tribunal may kindly be pleased to:

A. Passanaward in favour ofthe workman/claimant
and against the Management, directing therein
reinstaterment with full back wages and continuity
of service and seniority.

B.  Passanaward in favour of the workman/claimant
and against the Management directing therein
to put the workman on equai footing with other

retrenched employees in the matter of
distribution of additional/ extra compensation of

Rs. 61 lakhs vide Seulement dated 31-5-93.
amounting nearty to Rs. 10,00,000 with upto date
interest (3 20% p.a. from the date of paymentto
other employces to the date of actual payment to
the workman with cost and damages.

C. Allow the cost of this Industrial Dispute and
damages for suffering in the sum of Rs. 5 lakhs.
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D. Any other relret‘ which 'thrs :Hon' ble. Court.l'l'
Tribunal may deem fit and proper in the factsand
circumstances, may also be awarded in favour of

the workman and against the Management

The management filed written statement statmg
therein that the reference is bad in law and is not
maintainable and made in gross abuse of process of Taw.

The claimant cannot be allowed to agitate the same issue

before two Forums. The claimant has alréady filed a
complaint under- Section 33 ‘A of the Industrial Disputes

Act, 1947, Inthe said complaint, the relief of reinstatement
has beén sought by the claimant which is subjudice before:

the Hoh’ble Industrial Tribunal 1L, Delhi. Therefore, the

present ¢laim is liable to be rejected. forthwith on this.

ground atoné. A copy of the said cOmplamt 8 annexed
herewith'as Annexure -1, o ‘

Without prejudice t0 the above, it is submitted that
the claim has bgen filed after 2 lapse of nearly five years
after the claim is liable t0 be Tejected on account of delay,
waiver and latches. . -

Without prejudice tothe abo\'fe, it is~submitted -that
the claimant has concealed the relevant and material facts.
that the settlement on which claimant is relaying was entered
in to between the Alitalia Airl.nes Employees Association
and the management on 3 1-5-1993 and the claimant chose
to stay out of the said settlement. He requested the
management not to retrench him vide his letter dated
11-2-1993. However, in view of the fact that the management
was compelled to stop the passenger services operations
after 31st March, 1993, it was intimated to the claimant that
he had to be retrenched w.e.f. 4th Apnl_ 1993 dug to non-
availability of work vide their letter dated 25th February,
1993. Thereafter, he requested the management to transfer
him to the Cargo Department and to consider the possibility
of switching him with another employees from the Cargo
Department, which was duly considered by the Management
However, as there was no shitable vacancy for him'ini the

said Department and as the claimant; had ever worked in -
Cargo Department, sw1tch1ng hlm with another employees'

could not materialize. The management informed him vide
their letter dated 27.04.1993 that ‘switching” was not possible
and therefore, the letter dated 25-2-1993 fbr his retrenchment
was given effect to in his case. '

Subsequently though the clalmant could have
participated in thé conciliation proceedmgs, he preferred
not to be a party to the Settlement dated.31-5-1993 entered
into with the Association. In view of the above, it is
submitted that the claimant is not entitled to raise any
dispute with regard to appllcablllty of Memorandum of
Settlement dated 3 1-5-1993 to him as he opted not tobecome
aparty to the said Settlement, Moreover, the, Settlelnent is
binding and applicable to thOSe Members of Assoaat:on

the Assoclatron vide 7 Clause 1 of the sdid ‘Settlerhent.

Wrthout prejudlee to the above itis. submltted that
ihe claimant was retrenched after payment of all the dues
to which he was legally emttled and which have been duly

accepted by him; Therefore, there doés ot arise’ any -
question of dispute regardlrtg any’ other ‘amount'payable:
as the closure ‘of passéngér operations and subsequent:
retrenchment of the claimant was bonaﬁde and vahd

Wrthout prejudree to the above, it |s submxtted that :
allegatron of victimization levelled by the. claimant are
baseless and frivolous Management has always. eons:dered .
and been co-operative with: its employees. including the .
claimant which ‘would be: evident from:the fact that ghe
management has always:considered the requests made by
the¢laimant from time to time. The claimant was appointed
as a Resident Representative to-be stationed at Ahmedabad_
(his: Home town).' ©One .of :the terms stipulated in his
appomtment letter dated 26th August ]974 was as under;

. “It i is understood that you are a resrdent employee'
and shotld the Company is closmg office in' Ahmedabad
due to lack of p{oductavny, your services will be therewith
terminated. This is without prejudrce to the other rlghts

Subseguently, the: management closed down: its
operation in Ahmedabad and appointed a general sales
agent. Therefore Jn terms of the contract of employment,
the elalmant s, services could “have “been termminated.
However, he represented io the management ‘that his
services should not be terminated and he would be willing
“to work at any other station. He was thereafter appointed
at;Bombay' in the. capacity of Saies Officer on the same
terms and conditions as applicable to.him at Ahmedabag.
This decision was conveyed $o. him by the management’s
letter dated 9th:November,1981, = Subsequently, the
workman requested the management for his transfer to Delhi
due-to.-acute housing problems at Bombay.  The
management agreed to his request again and.he was
transferred te Delhi. Hence, the management had always
considered his requests sympathetically and favoured.him
and there was no.question ef victimization,

Therefore, the management after considering his
Tequest, transferred the claimant 1o Bombay as Sales Officer.
Hence, itis denied that the transfer of ¢laimant was by way

* of prometion..:He was continued -on- the same category

level and other benef its.

lt is submitted that the clarmam was. transferred from
Bombay- to Delhi on his specific request vide his letter
dated 21st June, 1982, However, it is denied that his work'
perfonnanee was good at Bombay.

. lt is submltted that the elarmant was transferred to
1G.I. Airport we.f. 01-05-87 asa Traffic Officer and not as
Senior Traffic Officer as stated by him, It is further
submitted that the workman had filed a suit No. 108 of

;11987 in. the: Civil: Court ¢hallenging the said. transfer to
LG B Airport, but he had withdrawn the same
:uncondit.ionaily.-:to-avoid dismissal of the same. by the
Civil Court. 1t is further eategorically ied that any
-promises or assurance as stated by the elaler;:ant was ever
made by the management to the claimant. Tis submitted
tat the transter is 'a‘necessary incidence of'sérvice ‘afid
‘the same had been duly accépted by'the claimant. Asper
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Article 6 of the Alitalia Airlines employees Agreement,
the working location and designation of the employee is
specified in the letter of appointment and the management
may modify the duties of an employee or transfer him
either temporarily or permanently to another department.
Hence, the contents of para under reply are denied being
false and frivolous except to the extent they pertain to
matter of record. 1t is submitted that the transfer of the
complainant as a traffic officer was effected due to
exigéncies of work in thé year 1988-89. It is submitted that
the {ransfer of employees is,the prerogative of the
management and the management can effect transfer of its:

. employees Keeping in view the best interest of the business

operations. Hence the allegation leveled by the claimant
withregard to victimization are specificallv denied, being
falsd and baseless. The claimant may be put to strict proof
of the allegations leveled by him. The preliminary objections
as set out above may kindly be read as part of reply to para
urder reply, It is however reiterated that the reference is
bad for the reasons stated in para | of the preliminary
objection and the claim is liable to be dismissed.

It is submitted that he was Secretary of the
Assgciation in the year 1986-87. It is further submitted that
the Charter of Demands was negotiated by all the
représentatives of the Association viz . President and
Gentral Seeretary of the Association.

Tt is submitted that the claimant has tried to mislead
this Hon’ble Tribunal by making false statements which
indicates his intentions to harass the management. And
make out a false case of victimization against the
management. 1t is submitted that in the year 1991 the
management had entered into a Settlement with the
Association. However, the claimant was not President or
General Secretary of the said Association and hence the
averments of the claimant that he was elected President
and negotiated upon Charter of Demands’is patently false
and hence denied.

It is however, submitted that the closure of the office
at Delhi was bonafide and subsequently the Association
had:entered into a Settlement with the management.

It is specifically denied that any workman junior to
the claimanat have been adjusted or retained in services
with the management. It is denied that any assurance or
promise was made by the management regarding the
adjustment of the workmen in any department. It is however,
pertinent to mention that management had considered his
request to accommodate him in any other Department.
However, as there was no vacancy he could not be
accommodated.

It is submitted that the retrenchment was in
accordance with the provisions of law. It is further submitted
that all dues admissible to the claimant have been paid by
the managgment,

The Memorandum of Settlement dated 31-5-1993

betiwe;:n the Association and the management was
applicable:only to the smployees who were party o the

said settiement. The claimant opted not to become a party
to the Settlement dated 31-5-1993 and hence the same 15
not applicable to the claimant. 1t is however submitted thai
the claimant was retrenched after giving proper note and
due compensation as per the provisions of law,

The claimant is not entitled to the benefits arising
out of the Settlement entered into between the Associalion
and the Management as the same is binding and applicable
between the parties to the settlement.

It s further denied that the claimant was promised or
given any assurance that he would be accommodated by
the management later. As a matter of fact the claimant had
been informed by the management much before the
finalization of the Settlement dated 3 1-53-1993 that he could
not be accommodated vide their letter dated 27-04- 1995, It
is denied that the claimant is not entitled to reinstatement
in job with full back wages or any other benefits or other
compensation or damages. [t is pertinent to mention that
the workman was retrenched in accordance with the
provisions of law. It is denied that the claimant is legally

" entitled to reinstatement in job with full back wages and

consequential benefits. Once having accepted the
compensation, he cannot agitate the legality or otherwise
of the same.

It is specifically denied that the termination of the
services of workman is illegal and unjustified. 1t is also
denied that the junior most employee of the company was
adjusted and absorbed at the Atrport in the Cargo
Department. It is further submitted that there was no
possibility of his absorption in the Cargo Department. the
claimant was retrenched. All dues and compensation were
paid to the claimant in accordance with the provisions of
law, [t is submitted that the claimant had never worked in
Cargo Department and therefore, his claim for adjustment
in the said Department are misconccived and bascless.
Rest of the contents of para under reply are denied being
wrong and false. [t is submitted that the preliminary
objections taken above may be read as part of para under
reply. The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his elaim
statement and has denicd most of the paras of the written
staternent, The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

Heard argument from both the sides and perused the
papers on the record.

It was submitted from the side of the workman thut
the services of the workman have been terminated arbitrarily
and with malafide intention. He has not been given the
benefits which have been givep to him in view of the

settlement. He is legally entitled to get the benefits under

seftlement.

1t was further submitted from the side of the workimar,
that the workman did not participate in the progeedins of
the settiement as he was assured by the management thai
he would be given alternate employment. He made
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representations to that effect but juniors to him were
adjusted in Cargo Department but this workman was illegally
retrenched.

It was submitted from the side of the management
that due to non-availability of work, the passenger’s
services operation was stopped after 31-03-1993. The
workman was intimated that he had to be retrenched w.e.f.
4-4-1983 due to non-availability of work by letter dated
25-2-1993. The workman requested the management to
transfer him to Cargo Department and to consider the
possibility of switching with other employees from the
Cargo Department ,

1t was further submltted that there was no suitable
vacancy as the workman never worked in Cargo Department,
so switching with other employees was not possible and
he was intimated by letter dated 17-4-1993. It was further
submitted that he could have participated in the Settlement
proceedings but he preferred not to be a party to the
settlement dated 31-05-1993 entered mto with the
Association. :

-1 was further submitted that he opted not to become

a party to the said settlement. The settlement is binding

upon those who were party to the settlement. The workman -

is not entitled to get the settlement enforced as he was not
"a party to it. He has been given due, retrenchment
compensation at the time of retrenchment.

From perusal of the records it becomes quite obvious
that no _]UI'IIOI' to the workman has been retained. The names

of the junior employees mentioned were of Cargo

Department so they were adjusted in that department.

" The management did-not find him fit for that
department as he has no experience of that department.
I find no merit in the contention of the management that
the workman is not entitled to get the benefits under the
settlement dated 13-5-1993. It has been mentioned in the
settlement that the settlement will be applicable to those
employees who are a party to it.

It appears that the workman made representation for
his adjustement in that department so he did not become a
party to the settiement,

The management witness: has admitted that "the
workman has made representation for his adjustment in
that department. In the hope of being adjusted in that
department, the workman did not become a party to the
settiement. There is no force in the contention of the
management that he was residing at-Ahmedabad and it has
been mentioned in the appointment letter that his services
will come to an end when the work will not be available in
that Region. The workman has been transferred to Delhi
and Bombay, so the terms and conditions of employment
in Ahmedabad cannot be enforced against him.

The management has filed seniority list of the

employees to be retrenched. The workman is at SI. No.3.

The workmen juniors to him have been given more
compensation than this workman. Every employee is

entitled to equal apportunity and equal benefits even
though he has not been & party to.a settlement. The

~ employee juniors to him have been paid more benefits than

this workman for the simple fact that they became a party
to the settlement dated 13-5-1993. The workman in hope of
getting adjustment in the Cargo Department did not become
a party to the settlement dated 13-05-1993. However, he
cannot be deprived of the benefits as given to his juniors
who were a party to the said settlement.

- The workman has no case for reinstatement as the
operations have been clesed. He is entitled to compensation
which the employees junior to him have received under the
settlement dated 13-5-1993.

The management should pay him retrenchment
compensatlon as has been paid to the employees who were
junior to him adjusting the payment already made.

" The reference is replied thus:

The retrenchment of the workman dated w.e.f.
1-5-1993 by the management of Alitalia is neither legal nor

* justified nor proper. The workman is entitled to the benefits

according to the settlement arrived between the Unionand
the management dated 31-05-1993. The management should

" make payment of the remaining retrenchment compensation

to this workman within two months from the date of the
publication of the award.

The award is given accordingly.

Date 9-6-2008
- R. N. RAl, Presiding Officer
¢ faeett, 17 o, 2008
WL, 22673l faar afufram, 1947

(1947 1 14) F ¥RT 17 sreet &, B wewm &,
Wdfa = yeves = gag friee! ok 3 e @
e, sty o fifte sheifies fraw 3 S0 wwn shefe
sfytoysm =mEeE ¥ 1 JER ® YEe (Hed den
206/89/767) ® WM w ¥, W BT WER H
17-7-2008 =i YT §3A1 =i

[¥. TA-20012/49/38- 3% SR(R-1)]
e T A, T afywd

New Dethi, the 17th July, 2008

$.0. 2267 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 206/89/
767) of the Central Government Industrial Tribunal/Labour
Court, No.1 Dhanbad now as shown in the Annexure in
the Industrial Dispute between the employers in refation to
the management of M/s. B.C.C.Ltd. and their workman, which
wasreceived by the Central Govemment.on 17-7-2008.

, - [No. L-20012/49/88-1R(C-1)]
SNEH LATA JAWAS, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
t INDUSTRIAL TRIBUNAL, No. 1 DHANBAD

In the matter of reference under Section 10 (1} (d) of the
Industrial Dlsputes Act, 1947

; i Reference No. 206 of 1989
Panties

Employers in relation to the management of
Bhowra (N) Colliery of M/s, B.C.C.Ld.
! ! AND ,
' ' Their workmen
Present : Shri HM. Singh, Presiding Officer
APPEARANCES
Forthe Employers : Shri D.K. Verma, Advocate
For the Workmen - : Shri R.C. Sinha, Advecate

State : Jharkhand. , tndustry : Coal
" Dated, the 30th June, 2008
AWARD

' The! Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Section 10
{1¥(d) of the Industrial Disputes Act 1 947, has referred the
following dispute to this Tribunal for adjudication
vide their Order No. L-20012(49)/88-1R(C-1) dated, the 8th
December, 1989:

““Whether the action of the management of Bhowra
(N) Colliery of M/s. Bharat Coking Coal Litd., in not

i regylarising Shri Basant Paswan and ten others is
justified? If not, to what relief are the concerned
workmen entitled to?”

2. The above reference case was decided by my
predecessor by Award dated 29-10-1994, against which
th¢ workrhen/union filed writ petition No.. CWJC 374 of
1995 {Warkmen of Bhowra (N) Colliery of M/s. BCCL Vs.
Cantral Cspvemment Industrial Tribunal, Dhanbad & Ors.),
which the Hon’ble High Court, Patna, Ranchi Bench,
Ranchi, v:de Orderdated 16-9-2002 found that the name of
wérk done by the concerned workmen was perennial nature
or not has been decided in-Award, so the Hon’ble High
Court hag directed the Tribunal to decide whether the
nature of work done by the concerned workmen was of
parennial.nature or not after giving full opportunity to the
parties.

3. Asper written statement of the sponsoring union,
the concerned workmen were in the services of Bhowra (N)
(9.Seam Mine) Colliery since August, 1996, but they were
not regularised in their service and were stopped from
working by the management with effect from 14-9:87 when
the work}nan raised d13puté bet’ore the ALC(C), Dhanbad.

Aiccordmg 10 the & sponsormg unjon, ‘the workmen were not i

given 1dent|ty cards rathef were restramed from’ making
I}elr attepdance regularly in Form “C’ Reglster. They were
also not paid their wages according to their work but were

phid onily Rs.13 a day. The workmen have claimed for their - 7

rggularisation in category-1V services.

According to the written statement the workmen had
worked as stone cutters in Bhowra Colliery and had also
loaded tubs. Example of loading of four tubs on 8-6-87 has
been given. As per averment, these workmen were issucd
reference slips for their medical treatment at the hospital of
the colliery.

This written statement was filed by one Shri Raghu
Nath Rai,Working President of the sponsoring union with
the averment in para-8 that out of the concerned workmen,
workman at 8. No. 5. Shri Trilok Singh had left the
SpPONSOTing union.

4. The management in reply thereto had filed its
written statement in which it asserted that the concerned
workmen were never the employees in Bhowra Colliery. It
was pointed out that the management engaged contraciors
to do odd works who executed the same through persons
employed by them. Those contract labourers left when the
work so contracted was completed. Those contract labours
were supervised by the contractors who paid their wages.

It has been stated in para-7 of their written statement
that the apparent claim of the concemed workmen was that
they were engaged for sometime by some contractor but
this was no ground for them to claim absorption by the
management as its employee. It has-been asserted that
under Contract Labour (Regulation & Abolition) Act, 1970
gave right to the management 1o cngage contractors for
various jobs, but it did not impose obligation upon the
principal employer to provide employment to those
contract labourers.

5. In the rejoinder portion of the written statement,
the management has claimed that in so far as providing
of medical treatment is concerned, the management
occasionally provided medical aid even in the workers
of the contraclors. Rather, many a times medica! aid

- was provided by the Company to the neighbouring

villagers.

6. 1t will appear that thereafter the sponsoring union
filed its rejoinder to the written statement of the management

. from which it will appear that a new case has heen sought
to be made out. In the original written statement, clear claim

of the sponsoring union was that all the eleven concerncd
workmen were directly employed by the company and had

* worked as the employees of the.company. It has been
- admitted in the rejoinder that the concerned workmen had
“worked-through contractor, Shri

* been claimed that their work was supervised and controlled
‘by the management. Here it has also beenadmitted that the

M. Hasne, fh()ugh i has

concerned . workmen were paid their wages through the
contractor when the bills of the contracter were paid by

- the management. This has been interpreted here as proof
- -of relationship of employer and. employee between the
. management and the workmen. 1t has also been admitted

that the centractor-concerned had engaged:the workmen
for the exccution of the work of M/s. B.C.C.L. In para-6 of
the 'rejoihd'ér it has been stated that though there was
control of the contractor over the workmen, still the

B workmen executed the work under direet coniml of the
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management. It has been admitted that the contractors were
paid their bills by the management who, in their turn, paid
their workmen in presence of the authorities of the
management. '

Therefore, in the rejoinder application the sponscring
union has admitted that the workmen werg employed
through a contractor though the claim is that ti'lC workmen

- has worked under direct supervision of the officials of the
management.

7. The point for consideration is as to whether the
concerned workmen were actually employees of the
management which used the contractor as camouflage by
the managemenit. On this basis the relationship of employer
and employees between the management and the
concerned workmen cannot be presumed. '

8. On behalf of the sponsoring union, Sri Mahesh
Paswan, one ofthe concemed workmen, has been examined
as the only witness. From the reading of his evidence a
definite impression can be gathered that this witness was
. confussed about the points he was to establish through
his evidence. This fact will emerge as his evidence as will
be discussed.

9. As regards workmen’s statement they started
working since August, 1986 and were stopped from working
-with effect from 14-9-1987 and they have worked less than
a year though WW-1{ stated that the work implements were
being supplied by the management from the stores. They
used to go underground mine under order of Sri. N. S.
Tiwary, Asstt.- Colliery Manager. They used. to get cap
lamps from the Cap Lamp Room, Earlier their attendance

was recorded by the management on plain paper. On their

representation their attendance used to be recorded in Form

‘C’ Register. It shows that the witness admitted that he has

not worked as stone cutter. Moreover, this also supports
by direct evidence. Paper Ext.W-1 which specifically
mientioned that following workers were contract workers
who worked in the industry for stone dusting on 14-5-87. 1t
shows that the work of stone dusting was performed which
supports the statement of WW-1 witness, though learned
Counsel of the workmen referred Ext. W-2 in which it has
been mentioned that Kailash Paswan be treated as stone
cutter. This paper shows that on upper portion 23-5-87
date has been mentioned and before signature 31-5-87 date

has been mentioned. It shows that this paper cannot be

relied which workmen have presumed that he was engaged
for stone cutting. WW-1 admitted that the employees of
the management as well as the contractor’s labours were
supplied cap lamp from the Cap Lamp Cabin. It only shows
that the workmen who used to go underground were
provided cap lamps for safety reason and working tools
were supplied by the management. On this basis the
relationship of employer and employees between the
management and the concerned workmen cannot be
presumed,

10. Leamned counsel for the workmen argued that
the workmen were provided medical aid by the company as
per Exts. W-3. W-3-A and W-3-B which show that medical

2928 Gif08—14

aid has been provided to the workers of the contractor, In
this respect MW-1 states-that they have provided medical
aid to the workers of the contractor and also to the
neighbouring villagers. By giving medical aid it will not be
presumed that the workmen were the employees of the
management. In this respect it is required that the
sponsoring union shouyld prove through cogent and
reasonable evidence that the management was usmg the
contractor just as camouflage.

11, Leaned counsel ofthe workmen referred Section '
10 of the Contract Labour (Regulation and Abelition) Act,
1970 in which it has been laid down that no contractor’s
workers can be engaged when the work is of perennial
nature in which coal industry workers come under Group-
IV which includes stone cutting job.

12. Ext. W-1 shows that the workmen were engaged

for stone dusting job which work is not of perennial

nature. Moreover, by doing the work even less than a
year if they are absorbed by the . management it will deprive
the other persons to get. employment through fair
recruitment and it will be wiolative of Article 14 of the
Constitution. ’

13, 1t shows that there exists no employer and
enployees relationship between the management and
workmen and the work performed by the workmen is not -
permanent in nature.

14. Learned counsel for the management referred
following judgements reported in—

(i) 2001 Lab. L.C. 3656 (SC) inwhich Hon’ble Supreme
Court laid down that engagement by contractor docs not
create relationship of master and servant between
contractor labour and principal employer.

(i1) 2007 (4) JLJR 341 in which Hon’blc Jharkhand
High Court laid down that only because an employces has
been engaged temporarily or for a number of years, it cannot

' be held that such engagement has been made for depriving

him from the status of permanent employee, and onus is
on the workman completed 240 days of Industrial Disputes
Act, 1947 they do not become entitled to regularisation.

In this respect the Hon’ble High Court relied on (2006)
3 §SC 297 and (2007) 1 SCC 533 and also referred to (2006)
3 SCC297,2006 (2) JLIR (SC) 80, (2006) 4 SCC1, 2006 (2)
JLIR(SC) 282, (2001) 7 SCC 1. The Hon’ble High Court
referred in view of 2006 (4) SCC 1:2006 (2) JLIR (SC) 282-
Secretary, State of Karnataka Vs. Uma Devi which shows
that as per law laid down by the Hon’ble Supreme Court
these workmen cannot be regulariscd as there is no
relationship of employer and employecs.

15. In the result, ] render following award—

The action of the management of Bhowra (N) Colliery
of M/s. Bharat Coking Coal.Ltd. in not regularising
Shri Basant Paswan and ten others are justificd. The
concerned workinen are not entitled to any rclicf.

H. M. SINGH, Presiding Officer
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New Delhi, the 21st July, 2008

5.0. 2268.—In pursuance of Section 17 of the
Inqlustrial, Disputes Act, 1947(14 of 1947), the Central
Ggvernment hereby publishes the Award (Ref. No. 76/
2006) of the Central Government Industrial Tribunal-cum-
Labour Cpurt, Chennai as shown in the Annexure, in the
Industrial dispute between the management of Handicrafts
& Handlogms Export Corp. of India Ltd. and their workmen,
re¢eived By the Central Government on 2 1-07-2008.

[No. L-42012/150/2005-IR(CM-I1)]
AJAY KUMAR GAUR, Desk Officer

- ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
CHENNAI

Friday, the 25th Aprit, 2008
Present: K. JAYARAMAN, Presiding Officer
Industrial Dispute No. 76/2006

[In the matter of the dispute for adjudication under clause.

(d) of sub-section (I} and sub-section 2(A) of Scction 10
of the Industrial Disputes Act, 1947 (14 of 1947), between
the Management of Handicrafts & Handlooms Export
Carporation of India and their workman]

BETWEEN
: st Party/Petitioner
AND

The General Manager,  : 2nd Party/Management

Handicraft and Handlooms
Export,

Corporation of India Ltd,
143, Greams Road,
Thousand Lights,

Sri K.K. Murugesan

Chennai-60000
APPEARANCE
For the Patitioner : M/s, Balan Haridas, R. Kamatchi
Sundaresan

For the Management :Sri R, Parthiban

AWARD

The Central Government, Ministry of Labour vide
Order No. L-42012/150/2005-1R(CM-T1) dated 11-08-2006
has referred the dispulte to this Tribunal for adjudication.

The Schedule mentioned in that order is:

“Whether the action of the management af the
Handicraft and Handlooms Export Corporation of india
Ltd., Chennai in terminating the services of Sri K.K.
Murugesan is legal and justified? [f not, to whal relicf is
the workman entitled?”

2. After thereceipt of industrial Dispute, this Tribunal
has numbered it as [D 76/2006 and issued notices to both
sides. Both sides entered appearance through their
advocates and filed their claim and counter statement
tespectively.

3. The allegations in the Claim Statement are bricfly
as follows:

The petitioner was initially appointed as a Quality
Contreller by the Respondent Management which is caming
under the control of Ministry of Textiles. By an order dated
18-06-1996, the petitioner was paid a consolidated amount
of Rs. 4200 per month and it was subsequently revised to
Rs. 4700 per month from 26-06-1997. After one year of
service the petitioner was given renewal letter on
27-06-1997 for another 1 year with an increment of Rs. 500.
Subsequently, no such renewal was given to the petitioner
and the Respondent Management had want only avoid to

“get the renewal. While in serviee, the petitioner has

contributed for the Provident Fund deduction and also
given medical card for the medical treatment to him and to
his family members. But, inspite of giving all the above
benefits, the petitioner’s service has not been regularized
by the Respondent. Since he has not been regularized even
after appointment of 5 years, the petitioner approached the
Hon’ble High Court by filing a WP for regularizing and an
interim order was granted in favour of the petitioner.
subsequently, it was vacated by the High Court and against
that order, the petitioner preferred a Writ Appeal. But. in
the meanwhile, the Respondent Management has ousted
the petitioner from seiviee on 04-02-2002 when the WP
was pending before the Hon’ble High Court. The petitioner
was terminated from service onty because he had dragged
the Management by approaching Hon’ble High Court for
seeking regularization of his service. The allegation that
the Respondent Corporation was running at a loss and the
Management was downsizing the unit is false. Even today,
the Corporation is running on a good profit and they arc
receiving orders from USA, Japan, Germany and nther
European Union Countrics. The petitioner was regular in
work and he was also given Overtime Allowance fbr his
work. Only because the petitioner approached the Hon ble
High Court, he was penalized by an order of termination.
Even at the time of termination, the Respondent

i miiemmlY . b . 1.
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Management is having full orders for the next 6 months.
Though it is stated that the Respondent Management was
giving VRS to employees, actually they had given VRS

“only for the aged people and the persons who are irregular’

in job and on medical grounds. Therefore, the petitioner s
. seeking the reljef of reinstatement in service with all’
attendant benefits from the date of initial appointment.

4. As against this, the Respondent Management in
his Counter Statement alleged that the Respondent
Management is a Government of India.undertaking and is
mainly engaged in the export of fabrics and garments. It
has got a garments factory in Guindy Industrial Estate
conprising 3 garment manufacturing units and one finishing
unit. The work of manufacture of garments is entrusted to
independent contractors. However, the regular staff in
managerial, supervisory and technical cadres were posted
to oversee production activities. The garment business
depends upon the quantum of orders received and executed

every year. To compete with the highly fluctuating and"

seasonal nature of business, the petitioner was engaged
workman on annual contract basis to assist regular
supervisory staff deployed in the factory. However, as the
industry was undergoing recession and the Respondent
in particular was confronted with dwindling orders, it was
fully economically not viable to keep additional manpower
and, therefore, dispensed with and, therefore, the
Respondent Management has to downsize the organization
and he has introduced VRS. Only in Madras alone, 40
persons are relieved and there was no recruitment made to
fill up the vacancies. Due to slow down of cconomy in
USA, especially after 11-09-2001, there has been a large
scale cancellation of new programmes/orders-and also
substantial reduction of orders already placed. Now, the
orders on hand were very few and it was not sufficient
even to feed 20% of the capacity. Therefore, the services

of the petitioner became redundant. Under these

circumstances, no such renewal of contract has been given
to the petitioner, Even in the appointment given to the
petitioner, it was chearly stated that his services will be
terminated by giving one month’s notice from eéither side.
In the Respondent Management, there is no regular post
of Quality Controller sanctioned. Further, the petitioner
was not appointed through the apen process of selection
and, therefore, he cannot claim to remain in the post, Further,
he has no right to seek regularization of service in the
Respondent Corporation. Even while sending the
termination order on 04-02-2002, this Respondent has
enclosed the retrenchment compensation including the
notice pay to the petitioner and he has received the same

without any protest and realized the amount sent by

cheque. Under such circumstances, the petitioner cannot
guestion the termination order. As it is, there are no such
contract employees in the rolls of the Respondent. If is
false to allege VRS was extended to aged persons and
irregular employees. It is not correct to say that the

Respondent Management i$ planning to develop their
establishment and since the Respondent has strictly
complied with the provisions of the Section 25(F) of the ID
Act before terminating the services of the petitioner, the
petitioner cannot question the action of the Respondent
Management. Hence, for all these reasons, the Respondent
prays that the claim may be dismissed with costs.

5. The Petitioner again in his rejoinder statement
alleged that the unit of the Respondent Management is
even today functioning with full capacity. The Respondent
Management after dispensing with the regular employees
is now entrusting work of the permanent nature on contract,
thus, the orders are plenty and the work has increased
many folds. The work which was discharged by the

" petitioner is regular in nature and not a contractual one.

‘Though, the petitioner is engaged for | year, there was no
renewal of contract and on the other hand there was work
till the illegal termination. Therefore, there is no substance
in the allegation that only to cope up with the highly
fluctuating and seasonal nature of business he was
engaged. The petitioner was working overtime month after
month till the illegal order of termination which will show
that there was orders more than sufficient. Even the Genera!
Manager of the Respondent Corporation by its order dated
30-03-2001 clearly stated that the Corporation is making
profits and called upon the employees to cooperate for
giving higher production and making better profits.
Therefore, it is a lie on the side of the Respondent to say
that the order position was dwindling. Even apart from the
orders from USA, the Respondent Management has got
regular orders from Japan as well. Further,’ the recession
of USA economy after 11-09-2001 was only a temporary
phenomenon and it has not been reduced, on the other
hand, it has increased. The petitioner was selected for the
post after advertisement in the Hindu newspaper and,
therefore, the allegation that he was not appointed on regular
selection process is a false one. He was selected for a
regular post, but, termed to be on contractual basis. The
petitioner having worked regular nature of work and having
worked continuously for 5 years cannot be retrenched
without taking prior permission from the Government under
Section 25(N) of the 1D Act. The allegation the Respondent
Corporation is exempted under Tamil Nadu Shops and
Establishment Act and, therefore the provisions of Tamil
Nadu Industrial Establishment {Conferment of Permanent
Status to Workman) Act is not applicable to the petitioner
is without any substance. Hence, for all these reasons, the’
petitioner prays an award is to be passed in his favour.

. Points for determination are :

(i) Whether the action of the Respondent
Management in terminating the services of the petitioner
w.e.f 04-02-2002 is legal and justified?

(i) To what relief the petitioner is entitled?
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Point No. 1

6. The case of the petitioner is that he has been
appointed'as a Quality Controller on 18-06-1996 on a
cotisotidated pay of Rs, 4200 by the Respondent
Managemént though at the first instance he was appointed
on contradt basis and though it was renewed by a letter
dated 27-06-1997 for another one year. Subsequently, no
renewal has been given to him and he has worked more
thap 5 years continuously on a consolidated pay of
Rs.'4,700 and when he approached the Hon’ble High Court
for'reguldrizing his service by filing a Writ Petition, the
Respondedt Management has taken a wrong decision to
terminate his services just for the reason that he had
drapged the Management by approaching the Hon ble High
Colirt seekiing regularization of his services. Therefore, he
hadraised the dispute for reinstatement with consequential
berjefits.

i

7. As against this, the Respondent contended that

the petitigner was appointed only on contract basis as .

Quality Controller to coordinate with the regular employees
in yuperviging the activities of garment factory and since
the, garment industry was undergoing recession and since
the ?garmeqt orders from foreign countries dwindled during
that permd the Management has to undertake economy
megasures and to downsize the organization it has taken-the
dec.llsmn IOdlSpense with the contractemployees. As such,
the petitioner’s services were terminated as per the contract
and it was further contended on behalf of the Respondent
that as perthe contract under the termination order dated
04-02-2002, the Management has also enclosed
retrenchment compensation including notice pay to the
petitioner and the petitioner has received the same and
realized the amount sent by cheque and. therefore, the
decision 1aken by the Respondent cannot be questioned

hy the petitioner and this claim is not maintainable. in this-

cas¢, the petitioner examined himself as WW 1 and produced
documents Ex.W1 to Ex.W30 and on the side of the
Regpondent, one Sivaraman, Asstt. Manager of the
Respondent Management was examined as MW1 and Ex.
M 'to Ex. M10 were marked.

8. The learned counsel for the Petitioner contended
that thoughithe petitioner was initially appointed on contract
hasis and .though one renewal was effected during the
vear 1997, subsequently no renewal has been made by the
Respondent Authorities and he was continuously working
as Quality Controller and all the benefits was given (o the
petitioner as that of a regular employee. He was provided
bonus and he has contributed for Provident Fund
deduction and the petitioner has also been given medical
card to his person and to his family members but has not
been regularized by the Respondent Authorities and
therefore the petitioner has taken the decision 1o approach
the Hen'ble High Court for his regularization. This was
dere only en the apprehension that he may be ousted at
any time without assigning any reasons. While the High

Court has granted an interim order, it was vacated
subsequen..y and against that order, the petitioner
preferred a Writ Appeal but in the meanwhile taking
advantage of the interim order has been vacated by the
High Court, the Respondent has ousted the services of the
petitioner on 04-02-2002 when thé main Writ Petition was

‘pending before the Hon’ble High Court. In the termination
- order they have stated a simple reason that the Respondent

Corporation was running under loss and the Management
was downsizing the unit and, therefore, he has dispensed
with the services of the petitioner who was appointed on
contract basis. But the reasons stated in the termination
order are untrue. The Corporation is running on a profit
even during the period from 1999 to 2002 and they have
alrcady received orders from USA, Japan and Germany
and other European Union countries. Only to terminate the
services of the petitioner, they have alleged that the
Corporation is running under loss which is vindictive action
taken by the Respondent Management only for the simple

. reason that the petitioner has dragged the Management

by approaching the Hon’ble High Court for regularization
of his services. The allegation that the orders were dwindled
is a false one. Even today the Respondent Corporation has
exported garmeniss to the various countries and the work
is in full swing. Further, tilt the date of termination, the
petitioner was in regular work and he was also given
overtime altowance till the date of termination and,
therefore, the order of termination is not legal and abinitio
void. The learned counsel for the Petitioner further
contended that the Respondent Management after
dispensing with the services of the petitioner is now
entrusting the work of permanent nature on contract basis
which is not legal. Thus, the orders are plenty and the work
has also increased manifolds. He further contended that
the petitioner is also entitled to the provisions of Tamil
Nadu Industrial Establishment (Conferment of Permancnt
Status to Workman) Act, [981 and, thereforc action taken
by the Respondent Management is not valid and the learncd
counsel for the Petitioner relied on the ruling reported in
2007,2,LLN, 212, ELAYAPERUMAL VS. STATE BANK
OF INDIA AND OTHERS wherein the Division Bench of
Hon’ble High Court, Madras has held “as such provision
of Section 4(1)(c) of Shops Act which exempted the
establishments under Centrat Government would be of no
consequence and Permanent Status Act would continue
1o apply until exemption is obtained from the State Govt.
under Section 9 of Permanent Status Act”, The learned
counsel for the petitioner argued that in this case. the
Respondent Management which is a Central Government
Undertaking has not obtained exemption under the Statc
Gowt., the provisions of Tamil Nadu Industrial Establishment
{Conferment of Permancnt Status to Workman} Act. 1981
is applicable and in this case since the petitioner has
admittedly worked for more than 480 days in a continuous
period of 24 months, he cannot be terminated by the
Respondent Authorities.
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9. The learned counsel for the Petitioner also relied
on the ruling reported in 2005, 2, LLN, 881, MANAGER,
OIL & NATURAL GAS CORPORATfON LTD: V8. G.
RADHAKRISHNAN wherein the Division Bench of the
Hon’ble High Court, Madras has held in case of a Security
Supervisor who was appointed on contract basis,
subsequently employed directly by the Corporation for a
fixed period has been continued to serve as a Security
Supervisor when no orders for continuation was issued by
the Respondent Management and when the matter came
up before the High Court on his termination on his
attainment of 58 years, the High-Court held “even though
such an engagement of the Respondent continuously

lasted for nearly 11 long years atleast from 1988, we wonder
whether there could be an un-ceremonial termination as’

resorted to at the instance of the Appellantin total violation
of the provisions of the Industrial Disputes Act. In other
words, we are obliged to state that the stand of the
Appellant that the engagement of the services of the
Respondent was for a fixed period which commenced on
13-01-1988 and therefore the disengagement from
31-03-1999 should be merely taken as a diSengagement in
terms of original order of engagement dated 21-01-1988
and therefore it should be held that the Respondent was
not’ entitled for any relief would be in total derogation of
and on a misreading of Section 2(ca)bb) of the Industrial
Disputes Act, We are afraid that such blindfolded approach
cannot be made when the facts involved disclose that the
Respondent would atleast be entitled for certain

consequential ‘benefits in pursuance of slich termination.

In our considered view, in the case on hand, the termination
of the services of the Respondent by the order dated
18-02- 1999 relieving the Respondent from 31-03-1999 would
squarely fall within the definition of retrenchment under
Section 2{o0) of the Industrial Disputes Act and
consequently non-compliance of stipulations contained
under Section 25(F) of the Industrial Disputes Act would
render the very order dated 18-02-1999 invalid’. Relying on
this decision, the learned counsel for the Petitioner
contended in this case also the though the petitioner was
initially appointed ori contract basis, his period of contract
has not been extended subsequently and he was working

as Quality Controller with the Respondent Management -

for more than 5 years and therefore the tennjm'ation order
issued by the Respondent Management would not fully
exempt under Section 2(00)(bb) and,therefore in violation
of the provisions of the L.D. Act.

10, But as against this, the learned counsel for the
Respondent contended though the petitioner has taken
the stand before this Tribunal that his contract post was
not extended for the period on 1997, he has admitted in his
claim statement and even before the High Court that he
was forced to work on contract basis for nearly 4 and half
years and so on. Therefore, the allegation that though he
was appointed on contract basis initially, his period bf

contract has not been extended is without any substanice,
on the other hand, he has worked continuously as a
contract employee of the Respondent. Further, the learned
counse] for the Respondent relied on number of Supreme
Court decisions on the subject and argued that the claim of
the petitioner is not maintainable as such. The first decision
relied on by the learned counsel for the Respondent is
1992, 2, LLN, 863, DIRECTOR, INSTITUTE OF
MANAGEMENT DEVELOPMENT, UTTAR PRADESH VS.
PUSHPA SRIVASTAVA wherein the Respondent® was
appointed on] contract and ad-hoc basis for fixed period
and when the Management has taken the decision to
terminate her services, the Respondent has taken the matter
questioning the termination before the High Court, in that
the Supreme Court has held “where the appointment is

contractual and by efflux of time, the appointment comes
to an end, the Respondent could have no right to contmue
Once this conclusion is arrived at what requires to be
examined is i view of the services of the Respondent being
continued from time to time on ad-hoc basis for more than
ayear whether she is entitled to regularlzatlon" The answer
is negative”.

11. The next decision relied on by the learned eounsel
for the Respondent is reported in 1994, 1, LLN, 606, ZAKIR
HUSSAIN VS, ENGINEER-IN-CHIEF, IRRIGATION
DEPARTMENT AND OTHERS. In that case while
considering regularization of persons appointed on ad-
hoc basis, the Supreme Court has held “regularization of
persons appointed on ad-hoc basis on daily wages ¢cannot
be made as a “Rule of Thumb™ merely on the basis of his
completion of certain years of service and such persons
cannot claim to be regularized as’ a matter of right.
Regularization depends on various facts and it is for the
employer to decide as to whether in facts and circumstances
of the case, such services of employees appointed on ad-
hoc basis should be regularized.” The next .decision relied
by the learned counsel for the Respondent is reported in
2005, 1, SCC, 639, MAHINDRA L., JAIN VS, INDORE -

- DEVELOPMENT AUTHORITY AND QTHERS wherein

the Supreme Court while considering regularization has
held “regularization cannot be claimed as a matter of right.
1llegal appointment cannot be regularized by taking
recourse to regularization. What can be regularized is an
irregularity and not an illegality. A daily-wager in the
absence of statutory provision in this behalf would not be
entitled to regularization”. The next decision relied on by
the learned counsel for the Respondent is reported in 2007,
7, ML), 844, STATE OF GUJARAT AND ANOTHER VS.
KARSANBHAI K. RABARI AND OTHERS. In that the
Supreme Court while considering regularization of daily
workers appointed on temporary basis has clearly stated -
“claiming regularization of service and to &fl benefits
avaijlable toa regular employees under the Govt. resolution
dated 17.10. 1998 is not permissible when the appointment
is made in contravention of the rules”, The next decision
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rehed on by the learned counsel for the Respondent is
reported in 2007, 1, SCC, 408 wherein the Supreme Court
has hq]d “a dally-rated or casual worker is only a temporary
empldyee and it is well settled that a temporary employee
has no right tn the post ot to be continued in service to get
absorption far less of being regularized and getting regular
pay. No doubt there can be occasions when the State or
its insfrumentalities employ persons on temporary or daily-
wage basis in a contingency as additional hands without
fol!owmg thq required procedure but this does not confer
any right on.such persons to continue in service or get
regular pay”, The next decision relied on by the learned
counsel for tlh‘: Respondent is reported in 2007, 2, SCC,
324, A&CCOUNTS OFFICER (A&D), SPSRTC ANLYOTHERS
VS. Ki V. RAMANA AND OTHERS wherzin the Supreme
Court! followgd the decision reported in 2006, 4, $CC, 1,
SEC TARY, STATE OF KARNATAKA VS. UMADEVI
and held “Casual/Ad-hoc workers or confract labourers
even though they have worked for a long period they
cannot be regulanzed de hors the rules for selection”. The
next q!ec:swm relied on by the learned counsel for the
Respo_ndent 15 reported in 2007, 2, SCC, 428, PSEB AND
ANOTHER VS. SUDESH KUMAR PURI In that the
Supreme Court has held “though the present case is one of
contract labour On the contrary there was an agreement
governmg thg engagement. The payment was made per
meterireading at a fixed rate and there was no regular
emplqyment gver offered to any of the Respondents. The
provigions o Section-2(00)(bb) of the Act clearly apply to
the facts of the case. The material on record clearly
established that the engagement of the Respondent was
for a gpec:ﬁc period and ¢onditional. On the engagement
of regPIar mater readers, the engagement was dispensed
with. ‘The cpntract clearly governed the terms of
. engagement. Therefore, the orders passed by the Labour
Courtjand Hi‘gh Court for reinstatement and back wages
are c]e}arly unkenable”. The next decision relied on by the
leam coungel for the Respondent is reported in 2007, 7,
SCC, 148, G/%IGA KISAN SAHKARICHINIMILLSL TD.
VS. JAI VEER SINGH where the Supreme Court has held
worlq_man appointed on seasonal posts for the whole
seasoty, the teimination of service of, held, does not amount
to ret'}enchmpnt in view of Section 2(oo}(bb). Hence
dlrectl“pn to reinstate workmen with back wages by courts
be]owiset aside”. The learned counsel for the Respondent
relied pn all these decisions and argued the petitioner was
appoirjted as a Quality Controller and even in the order of
appo:r]tment itself. It is clearly stated that the appointment
was op contract basis and even in that order itself it is
stated that the services would be terminated with | month’s
notice on eith¢r side. In the Respondent Corporation, there
is no rgular post as Quality Controller and the petitioner
was nqt appointed through open process of selection and
therefore cannot claim any right to remain in the post and
he hasalso nq right to seek regularization of the service in
the Respondent Corporation. Even in the Writ Petition filed

by the petitioner, the Hon'ble High Court has observed
that the petitioner would not be entitled for regutarization
of the service based on past performance of the
Corporation. It is also observed that even assuming that

the Corporation is in sound financial pesition, the claim of

the petitioner for regularization is not a matter of right. [n
this case, the Respondent Management while sending the
termination order on 04-02-2002 had also enclosed
retrenchment compensation including the notice of pay
totaliing to Rs. 36,201, The petitioner received the same
without any protest and realized the amount sent by the
cheque and, therefore, he cannot be heard to say that his
services should be regularized in the Respondent
Corporation. Since the garment industry was undergoing
recession after 2001 and the Respondent was confronted
with dwindling orders,the Respondent Management feh
economically not viabie to keep additional manpower and.
therefore, dispensed with the contract service of the
petitioner, The contract service of the petitioner cannot be

deployediutilized elsewherc as the other trade activitics of
the Respondent did not require the technical expertisc of

the petitioner for closer monitoring. Further, the Respondent
Management has also introduced VRS and in that more
than [20 employees were relieved from the services of the
Respondent Corporation and thereafter no recruitment was
made to {ill up the vacancies. After 11-09-2001, due to
recession in and slowdown of economy in US, there has
been a large scale of cancelfation of new programmes/orders
andalso substantial reduction in the orders alrcady placed
and the orders on hand with were very few and 1t was not
sufficient even to feed 20% of the capacity. In the
circumstances, the existing staff strength of the
Respondent organization was required to be further
reduced. As such, the services of the petitioner became
redundant. Under these circumstances, the Respendent
has taken the decision no such renewal of the contract to
the petitioner is to be given and, therefore the action of'the
Respondent Management cannot be questioned-that too
by the petitioner. It is further argued the Respondent has

strictly complied with the provisions of Section-235(F) of

the ID Act before terminating the services of the petitioner
and the petitioner’s services had been terminated by due
process of law. Further the issue regarding regularization
and the financial position, the Hon'ble High Court has also
concluded the issue, hence it is not open to the petitioner
to raise the same issue over and above again. Though, the
petitioner alleged that the Respondcnt Management is
running in profit, he has net produced any documents to
show that the garment business of the Respondent
Management is running in profit. Admittedly, now the
Respondent Management is running only one shift since
there is no orders of garments, therefore, the petitioner is
not entitled to any relief.

12. But as against this, the learned chunsel for the
Petitioner contended though the Respondent
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Management has.stated after 2002 the orders for the
garment business has been dwindled, he has not
produced any document to show that the orders have
been reduced after 2001. On the other hand, the petitioner
has produced document to show that the business of the
Respondent Management is running in profit. It is evident
from the fact that bonus was given to the regular
employees and it is also clear from the letters written by
the General Manager to the employees viz. Ex.W7 to
Ex.W11. Further, most of the case decisions relied on by
the learned counsel for the Respondent are related to
regularization of the services of the emplayee, on the
other hand, in this case the petitioner only approeached
this Tribunal for reinstatement with consequential
benefits, therefore, the petitioner is entitled to the relief
~ since he has established that the order of termination
passed by the Respondent Authorities is not legal. But
again, the learned counsel for the Respondent contended
though the petitioner has produced a statement that the
Respondent Management is running in profit, the
Respondent Management has got other business viz.
Handloom exports, Jewellery, etc.-The profit and less
account produced by the petitioner is only with regard to
overall business of the Respondent Management. On the
other hand, it is admitted by the petitioner that the
Respondent Management has not recruited any new
employees after the termination of the petitioner and after
the employees has gone on VRS. Under such
circumstances, it is not correct to say that the petitioner’s
termination is illegal and that the Respondent has not
followed the mandatory provisions of the 1D act.

13. 1 find mueh force in the contention of the learned
counsel for the Respondent because in this case even
though there is no renewal of contract in writing by the
Respondent Management with regard to contract entered
into between the petitioner and the Management, it is
admitted by the petitioner that all along he has worked as a
contract employee on contract basis. Further, in this case
it is not established before this Court after the termination
of the petitioner any persons has been appointed as a
Quality Controller in the Respondent Management, though,
it is alleged that the business is running in profit, there is
no specific documents to show that the garment business
of the Respondent Management is running in profit. On
the other hand, it is established by the Respondent
Management that the Respondent has closed 2 units and
that too running only in one shift. Therefofe, even assuming
for argument sake that the engagement of the services of
the petitioner was not for a fixed period, since the petitioner
is not appointed for a regular post and since the
Respondent has followed the mandatory section of the ID
Aet, | find the petitioner cannot question the order of
termination passed by the Respondent Authority dated
04-02-2002 and as such | find this point against the
petitioner. :

Point No. 2

The next point to be decided in this case is to what
reliefthe petitioner is entitled? ‘

~12.1n view of my foregoing findings, the action taken
by the Respondent Management in terminating the services -
of the petitioher is legal and justified, | find the petitioner is
not entitled to any relief.

13. Thus, the reference is answered accordingly.

(Dictated to the P.A., transcribed and typed by him,
corrected and prono need by me in the open court on this

* day the 25th April, 2008)

K. JAYARAMAN, Presiding Officer
Witness Examined : .
For the 1st Party/Petitiner : WW1 Sri K.K.Murugesan
For the 2nd Party/Management ; MW Sri C. Sivaraman

Documents Marked

" On the petitioner’s side

Ex.No. Date Description
Ex Wl 18-06-1996 Copy of the Offer of
Appointment Order
Ex. W2  3047-1996 Copy of the Office Order of
_ Appointment
Ex. W3 31407-1997 Copy of the Office Order
Ex W4 20-12-1999 Copy.of application made by the
. petitioner for Provident Fund
Ex. W5 11-0122000 Copy of Sanction Order passed
by the Respondent regarding PF
Ex. W6 29-11-2000 Copy of Statement of Account
of PF
Ex. W7 30032001 Copy of communication of the
Respondents
Ex. W8 05-102001 Copy of memorandum issued to
* the petitioner
Ex. W9 11-10-2001 Copy of explanation made by the
Petitioner
ExWI10 22-102001 Copy of proceedings of the
. Respondents
Ex. WIl1 09-01-2002 Copy of communication of the

Ist Respondent

EXWI2 04022002 Copy of proceedings of the

1st Respondent

11-09-2004  Copy of oder passed in WP 23232

Ex W13
: of 2001 and WP 8316 02002
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ExW14
ExWIS
Ex W16
ExW17
EX WIS
Ex W19
Ex W20

Ex. W21
Ex.W22

Ex W23
Ex.W24
Ex. W25

Ex W26
Ex W27

Ex W28
Ex W29

"Ex.W30

23-09-2004
24012005
11-08-2006
April 2000

26122001

Copy of'concili_ati on petition filed
by the petitioner

Copy of reply-ﬁled by the Ist
Respondent

Copy of order issued by the
Ministry of Labour referring the
matter for adjudication.

Copy of Form 16
Copy of Leave Application
Copy of Casual Leave Card

October, 2001 Copy of Wage Slip

August 1996

14-02-2002
28-02-2002
11-04-1996

24-05-1996

03-06-1996

18-11-2007

May 1998

Copy of Wage Slip

Copy of Jan 2001 to Nov. 2001
Overtime Statement

Copy of Delivery Challan
Copy of Delivery Challan

Copy of advt. in Hindu regarding
post of Quality Controller in
HHEC

Copy of Call Letter for interview -

from HHEC for the post of
Production Coordinator

Copy of acceptance of post of
Quality Controller at a

consolidated salary of Rs. 4,200/--

Copy of performance of HHEC
since 1996-97 t0 2004-2005

Copy of Qvertime Allowance
prooffor the year 1998-1999

Cdpy of Payslip given to Krishnan
for the months of February and
March, 1996

On the Management’s side

Ex. No.
ExMI
ExM2

Ex.M3

Ex M4

ExM35

Date
11-03-2002
18-06-1996

18-06-1996
26-06-1996

30-07-1996

Description
Copy of W.P. No. 8316 of 2002

Copy of Appointment issued to
the petitioner

Copy of Acceptance of the
appointment

Copy of letter of the Petitioner
reported duty to the Respondent

Copy of letter to the Petitioner
appointed as Quality Controller on
Contract basis in a consolidated
payment

*

ExM6  3107-1997 Copy of the office order towards
' revision of the pay of the petitioner
with the same terms and

conditions in the contract

ExM7 040222002 Copy of the Order of termination
with strict following of Section-25F

of the 1D Act.

ExM8 — Copy of the.h;fﬂ( statement
regarding VRS given by the
Respondent yearwise from [997 -

1998 t0 2004-2005

ExM9 — Copy of the statement of Staff

strength as on 01.01.1998 and
1.04.2002

ExMLO 1103-2002 Copy of W.P. No. 8316 0f 2002.
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[WLE. THA-12012/24/1989- 33T (+1.3) ]

New Delhi, the 2 1st July, 2008

8.0. 2269.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947), the Central
Govermment hereby publishes the Award (Ref. No. 77/
1996) of Central Government Industrial Tribunal-cum-
Labour Court- 1, Chandigarh as shown in the Annexure, in
the industrial dispute between the management of Stale
Bank of Patiala, and their workmen, which was received
by the Central Govertiment on 14-07-2008.

- [F.No. L-12012/24/1989-IR{13-3)]
SURENDRA SINGH, Desk Officer

ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SIHARMA,
PRESIDING OFFICER, CENTRAL GOVT.
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT -1,
CHANDIGARIL

Casc 1. D. No. 199/89

K.C. Kataria C/o General Secretary State Bank of Patiala
Union (Punjab), 71 9, Sector 22-A, Chandigarh.

.... Applicanl
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*

Versus
General Manager, State Bank of Patiala, Mall Road, Patiala
.. - Respondent

APPEARANCES
For the workman : None
For the management : - N.K. Zakhmi

Passed on 30-6-08

AWARD

Government of india vide notification No. L- 12012/
24/89-1.R. (B-3) dated 30-11- 89 referred this industrial
dispute for judicial adjudication on account of failure of
conciliation proceedings. The reference which was referred
by the Central Government for judicial adjudication is :

“Whiether the action of the management of State Bank
of Patiala in dismissing Sh. K.C. Kataria by order dated
30-7-87 is legal and just and whether the workman is entitled
to any relief in the matter?”’

After receiving this reference, workman was asked
to file his statement of claim. Workman filed the same with
thz averments that being a member of the opposite union,
the then Regional Manager, Shri M.B. Sharma implicated
him in a false case and issued a charge sheet on 19-2-86.

On the basis of the charge sheet, an enquiry was held .

against the workman and to save the skin of Shri Gurmeet
Singh without considering the evidence on record, gave a
finding of enquiry against him. Rs. 3500/~ was deposited
by Shri Gurmeet Singh and Rs. 6500/- was collected by the
staff to overcome the shortage of cash, No amount was
deposited by the workman from his own pocket. Shri
Gurmeet Singh absconded ffom duty immediately after the
incident. This fact was brought to the notice of enguiry
officer but of no resuit. Rs. 10,000 is said to be found lying
it a bag in godam of the bank but the Chowkidar who
found this bag did not brought before the enquiry officer
for adducing evidence, On 27-10-85, the bank and the godam
was closed and the Chowkidar has no assess to the godam
and the whole story of finding Rs. 10,000 from godam was
fabricated. Shri Charandas and the other employees of
M/s. Gupta Rice Mills were not produced in the enquiry
proceedings to confirm the payment of Rs. 20,000. The
enquiry officer has not afforded appropriate opportunity
of being heard, proved the charges against the workman
on the basis of surmises and conjectures and there was no
iota of evidence to prove the charge against the workman.

On the basis of the above averments, the workman

has prayed for setting aside the termination order and for

his reinstatement with full back wages.

Management of State Bank of Patiala filed the written
statement and stated that workman was guilty of serious
-acts of misconduct. On 10th October 1985, Shri Gurmeet

2928 G108—15

Singh was working on branch receipt counter and Shri
K.C. Kataria was on payment counter. A shortage of
Rs.20,000 occurred at the receipt counter of Shri Gurmeet
Singh. This shortage was due to the transaction between
Shri Gurmeet Singh and the workman, Shri K.C: Kataria.

Shri Gurmeet Singh forget to record the same transaction
in his books. In the evening, while tallying cash, he could
not recollect the transaction with Shri K.C. Kataria and
assumed that the shortage had occurred at receipt counter
on which he was working. He arranged to make good the
shortage. Shri K.C. Kataria who was working on payment
counter and was in access of Rs. 20,000 misappropriated
the said sum to his advantage. Shri K. C. Kataria vide his
letter dated 29-10-95, addressed to the Branch Manager

" admitted the fact of misappropriation. Later on, an amount

of Rs. 10,000/- was found on 27th October, 1985 from the
branch stationery room where Shri K.C. Kataria reportedly
hidden the amount. The workman Shri K.C. Kataria admitted
the misappropriation already done by him and also
promised to deposit the remaining amount of 10,000 rupees
within 10 days. On 5th November, 1985, a sum of Rs. 10,000
(6,500 contributed by Shri K.C. Kataria and Rs. 3,500 by
Shri Gurmeet Singh) were deposited in the Branch sundry
deposed account. The workman has alse confessed inchis
letter dated 8-11-85 to the Regional Manager-I1, Patiala that
he had hidden Rs. 10,000/~ in the stationery room which
was found on 27-10-85, The workman by not disclosing
the transaction of Rs. 20,000 on 10-10-85 which was in
access with him and misappropriating the same for his own
advantage, amounted to gross misconduct on his part in
terms of Clause 19.5(J) of the first Bipartite Settlement dated
19-10-66.

It has also been stated by the management in its
written statement that the workman in contravention to
instructions contained in Para 2 (1) of Chapter-1 of the

. Book of Instructions, borrowed money from the customers

against the interest of the bank. For both of these causes,
the workman was charge sheeted and afier considering the
reply of the workman enquiry was conducted by the
competent authority. During the enquiry, full opportunity
was given to the workman and enquiry report was
submitted. The disciplinary authority issued a show cause
notice dated 25-6-87 with the proposed pumshment of
dismissal and after considering the reply of the workman,

the workman was dismissed from the service. Workman

" preferred an appeal which was dismissed by the appeliate

authority.

~ Shri K.C. Kataria, the workman and Shri K. D. Trivedi
Chief Manager, on behalf of the management, filed their
respective Affidavits and they were cross-examined
by learned counsels of opposite party. In his cross
examination, Shri K.C, Kataria has admitted as:

“It is correct that | had admitted my guilt before the
Manager in writing. The said writing was g\ot\wrltten from
me under pressure. 1t is correct that an amount of Rs. 10, 000
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was found in stationery room after 2-3 days. I have nc*
made any Wwritten complaint to any ﬁigher authority against
thd Branch Manager or the Regional Manager for getting
myi confessional statement recorded forciably. It is comrect
that during the course of enquiry, 1 and my representative

haye been appearing on each and every date. My

representative had cross examined the witnesses.”

Likewise, Shri K.D Trivedi was aiso cross-examined
by learnedcounsel for the workman., Shri Trivedi has stated
in his cross-examination as:

“It is correct that Shri M.D, Sharma Regional
Manager was also the disciplinary authority appeared as
prokecutioh witness during the enquiry on behalf of the
management. He appeared in the enquiry because of certain
cmiumstances

| have heard learned counsel for the parties and
perused theentire material on record. Original file containing
the pnquiry proceedings, enquiry report, order for awarding
punishment, appellate proceedings is on record. | have
gone through the entire file.

¢ First of all, 1 will consider the letters written by
Shr# K.C. Kataria which are said to be confessional
statement of Shri K.C. Kataria by the management. On
enquiry file, there are two letters which are said to be in the
writing of Shri K.C. Kataria. In letter dated 8-11-85 which is
numbered at 102 in the file, Shri K.C. Kataria has stated that
he has a]ready given it in writing that he has deposed
Rupees 6,500. Rupees 10,000 which were found in stationery
room were hidden by him. The shortage of Rupees 20,000
on 10-10-85 was the consequence of his act. [t is my first
fault. 1 am having tender aged children. 1 may be treated
politely and humbly. In future, I will not commit such type
of mistake. In another letter which is numbered as 103 in
the enquiry. file, Shri K.C. Kataria has stated that he has
shared Rs.6,500/- out of the amount of Rs. 1 0,000/~ which
was deposited in the bank on 5-11-85. He has not signed
the voucher.

Shri K.C. Kataria has agitated these letters on the
ground that they were written under pressure and coercion,
The fact that he wrote these letters under pressure and
coercion aré to be proved by Shri K.C. Kataria. He has not
taken such plea in his statement of claim that he wrote
these letters under pressure and coercion. In his cross-
examination he admitted that he had admitted his guilt
before the Manager in writing, The said writing was got
written under pressure. The pressure on him is not
memioned anywhere. Moreover, he has also narrated in
his cross-examination that he has not made any written
complaint to any higher authority against the Branch
Manager or the Regional Manager for getting his
confessional statement recorded forcibly. [ have also gone
through the entire enquiry proceedings. During the enquiry,
Shri K. C. Kataria has not raised the fact of getting his
statement retorded under pressure. Nor he has stated it in

his statement of claim.. For the very first time, during the

. cross-examination, while answering a question regarding

confessional staternent, he has stated that he wrote these
letters under pressure without stating the cause of pressure
and the method adopted for pressurizing the workman,
Thus, it is a casual statement of the workman that he wrote
the letter under pressure. There is no material on record,
neither on enquiry file nor on the file of this Tribunal which
shows even prima facie that these letters were written by
Shri K.C. kataria under pressure. Thus, the Tribunal is of
the view that Shri K.C. Kataria wrote the letter voluntarily,
The language of the letters shows that he admitted that the
shortage of Rs.20,000/- was the fault on his part.

As per the documents available on record, it is evident
that on 10th Octoher 1985, Shri Gurmeet Singh Cashier was
working on branch cash receipt counter whereas
Shri Kataria on payment counter.A shortage in cash or
Rs.20,000 occurred an 10th October, 1985 at the receipt
counter where Shri Gurmeet Singh was working. OQut of
this 20,000 rupecs, 10,000 was found on 27th October 1985,
from the branch stationery room and Rs 0,000 was made
good by Shri K.C. Kataria, the workman and Gurmect Singh.

Shri Kataria was chargesheeted for misappropriation

- or amount or Rs.20,000 as it was the part of a transaction

between Gurmeet Singh and Mr. Katriato which Mr. Gurmeet

-Singh forgot. During the enquiry, Shri Kataria, the workman,

confessed that he has misappropriated Rs. 20,000 and
Rs. 10,000 which was found from the branch stationery room
on 27th October, 1985 was hidden by him. Chargesheet was
given to him containing two charges. Charge No. | was
regarding misappropriation of 20,000 rupecs which was part
of the transaction between Shri Gurmeet Singh and the
workman Shri Kataria and the other charge was that Shri
Kataria has taken advances from the customers of the bank
against the bank’s book instructions. Shri Kataria was
charged for having the advances from 5 persons namely
Tarsem Chand for Rs. 1000, Shri Krishan Lal for Rs. 1000,
Shri Pawan Kumar forRs, 3,000, Shri Ram_al for Rs. 1000 and
Shri Gyan Chand for Rs. 4,000. It was also stated in the
chargesheet that Shri Kataria has not rcturned the advances
taken from the above said persons.

Copy of the chargesheet was provided to the

“workman. 5 witnesses were examined on behall of the

management namely Shri M.B. Sharma PWI, Shri Gyan
Chand Sharma PW2, Shri BalwanMalodia PW3.
Shri Gurdial Singh PW4 and Shri Gurmeet Singh PWS5. Al
these witnesses were cross-examined by the
representatives of the workman in detail, The workman
was also given the opportunity for defence and the workman
produced 4 witnesses namely Shri Ram Lal DW1, Shri
Harbilas Singh DW2, Shri Prem Chand Singla DW3 and
Shri Bansari Dass DW4. After recording the evidence and
affording the opportunity ol being heard, the enquiry officer
gavethe enquiry reporton 13th May, [997. The disciplinary
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authority after giving the opportunity of personal hearing
on the proposed sentence of dismissal, dismissed the
workman from the service. Enquiry officet.in his enquiry
report gave the finding on both of the charges as proved.
Appeal against the sentence was also dismissed and that
gave rise to this industrial dispute, The enquiry officer has
afforded the full opportunity of being heard. He was
comnpetent to hold the enquiry and a reasonable and fair
procedure was adopted by him. So far the charge No.1 ls
concerned. Shri Kataria admitted to the act of

misappropriation through 2 letters which are on record. No
doubt in his reply to the written statement, he has
specifically denied for his confessional statément for
reappropriating the amount of Rs. 20,000 but has stated
that he simply gave in writing to the manager that he will

pay the whole amount if any fault lies with him. But his -

confessional Letters bear the different language in which
he has specifically confessed for misappropriating the
amount and for soft corner on the part of punishment. In
his cross-examination he has admitted that he 'has
confessed before the Manager and the Regional Manager
but his confession was forced. As stated earlier, he has
not shown any circumstance which proves the
confessional letter to be forced.

Apart from it, the other material on record and the
evidence of the witnesses also corroborated the
confessional statement. The workman, Shri Kataria, was
working on the payment counter whereas Shri Gurmeet
Singh was working on branch cash receipt counter. As per
the official records, there is a practice in the bank to have a
transaction between the cash receipt counter and the
payment counter t¢ avoid the frequent transaction from
the volt of the bank. Thus, there was an opportunity to
Shri Kataria to misappropriate the amount to which he has
confessed. Moreover, the witnesses who have deposed
before the Enquiry Officer have also corroborated the
confessional statement and above stated opportunity to
the workman. Accordingily, the Enquiry Officer rightly-gave
the report that charge No. 1 was proved and the workman
has committed misconduct by misappropriating the amount
of Rs. 20,000 which was from a transaction between the
cash receipt counter. The confessional statement seems to
be fair and without pressure. Moreover the principle of
natural justice. was complied with while conducting the
enquiry and full opportunity of being heard was given to
the workman. The procedure adopted for the enquiry was
also fair, proper and reasonable. Thus, no interference is
called for on the enquiry report of the enguiry officer on
charge No. 1.

So far as the charge No.Il is concerned, the enquiry
officer has not summoned all the persons who have
complained against Shri Kataria for getting the advances.

Out of 5 persons whose applications are on enquiry file,

only one person named Shri Ram Lal was examined as
DW 1. It is also to make clear that out of the 5, none of the

complainant was summoned by the Enquiry Officer. It was
on the request of the workman that Shri Ram Lal \vas
examined as DW 1. Shri Ram Lal in his examination has
admitteg for giving a complaint letter against Shri Kataria
but has stated that he gave this application to pressurize
Shri Kataria not to cause hindrance in transactions between
him and the bank. He has specifically denied for giving
any advance to Shri Kataria Likewise, there is no evidence
on record which proves that Shri Katarfa was in habit of
having advances and loans from.the persons who are
customers or the bank against the bank’s book
instructions. The Enquiry Officer has given the report on
charge No.2 just on the basis or the applications given by
the 5 persons who have not supported or proved their
applications. Moreover, one or the complainants was
produced before the Enquiry Officer by the workman who
has denied of giving any advance to Shri Kataria,

. Accordingly, the Enquiry Officer has wrongly held in his

enquiry report that charge No. 2 is also proved against the
workman.

Now, this Tribunal has to discuss the punishment
given to the workman, Shri Kataria. On the basis of the
enquiry report in which it washeld that both of the charges
are proved against the workman, the workman was
dismissed from the service after giving an appropriate
hearing. But as per the above discussion, only charge No.I

, is proved against the workman and the management has

not able to prove the charge No.2. Whether the punishment
of dismissal is inproportionate to the misconduct which is
proved against the workman on charge No. |, is to be seen
by this Tribunal? Learned Counsel for the management
has relied upen a case law published in AIR 1999, Supreme
Court, 2148 Narayan Dattatraya, Ramteerthakhor versus
State of Mzharashtra. In this judgment in Para No. 2 Hon'ble
the Apex Court has held that where there is misconduct by
conducting misappropriation of public money, the removal

-of the workman from the service is an appropriate order..

Leamed counsel for the management has also relied
upon a case law published in AIR 1967, Supreme Court,

2696, State of Punjab and Others versus Bakhshish Singh.

In this Judgment Hon’ble the Apex Court has held as
follows:

“Itis settled legal position that it is for the disciplinary
authority to pass appropriate punishment; the Civil Court
cannot substitute its own view to that of the disciplinary
as well as appellate authority on the pature of the
punishment to be imposed upen the delinqyent officer. In
view of the finding of the Appellate Court that it is grave
misconduct, the appellate Court ought not to have
interfered w1th the decree of the Trial Court.”

Learned counsel for the management has furthc,r
relied on the judgment of Punjab and Haryana High Court
published in 2002 (3) SCT Page No. 82 Nirmal Kaur versus
Indian Red Cross Society Punjab and Others. In this
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judgment, Hon’ble Punjab and Haryana High Court in Para
No.9 has held that where a petitioner himself admits
allegations of forgery, he cannot say that he was not
properly Heard in departmental proceedings. In Para No. 6,
Han’ble the Punjab and Haryana High Court has also held
that finding of guilty by the disciplinary authority although
would notbe normally interfered with but the same can be
interfered only if same is on no evidence or is such could
not be reached by an ordinary prudent man or is perverse
or-is made at the dictates of superior authority. Hon'ble
High Court of Punjab and Haryana, in this case, has relied
upon the judgment of Hon’ble the Apex Court published
in 92 (2) Supreme Court Cases 10, Kuldeep Singh versus
Cammissioner of Police and Others.

Thus, from the above discussions, it is clear that
charge No.! for misappropriation of 20,000 rupees, to which
he: has confessed, is well proved. On the quantum of
punishment, it is stated that before giving the punishment,
the disciplinary authority has heard Shri Kataria in person.
After hearing, the disciplinary authority passed an order
of dismisskl from the service: This Tribunal has very limited
scope to -interfere with the punishment given by the
disciplinary authority. This Tribunal can interfere only if it
is specified that punishment imposed by the management
is wholly disproporticnate to the degree of guilt of the
workman concerned. If the Tribunal comes to the
conclusion that the punishment given is shockingly
disproportionate to the misconduct committed by the
warkman, the reasons are to be reécorded.

The workman was working in a financial institution

and for apy financial institution, trust and confidence of

the people in the institution is paramount. Likewise, the
confidence of the management in the employee or the
warkman js also an important factor. If the confidence of
the management in any workman or the employee is gone,
the workman or the employee becomes a liability on the
ingtitution. In UPSRTC versus Mohan Lal Gupta, 2001 (D)
SCT 430 {Supreme Court) it has been held by the Hon’bie
Apex Court that :

“The employee has been [ound to be guilty of
misappropriation and in such an event, if the appellant-
corporation loses its confidence vis-a-vis the employee, it
will be neither proper nor fair on the part of the Court to
substitute the finding and confidence of the employer with
that of its own in allowing reinstatement. The misconduct
stands proved and in such a situation, by reason of the
gravity ofthe offence, the Labour Court cannot exercise its
discretion and afler the punishment.”

Thus, after going through the misconduct of the
warkman and on going through the various above
mentioned judgments of Hon'ble Apex Court and the High
Coaurt, | an of the view. that the punishment of dismissal
from the service of Shri Kataria is in proportionate to the
misconduét committed by him. Accordingly, no interference

in the punishinent part is called for even if the charge No.2
has not been proved by the management. This reference is
accordingly answered in positive that the action of the
management of State Bank of Patiala in dismissing Shri
K.C. Kataria by order dated 30-07-08 is legal and justified
and the workman is not entitled to any relief. Central
Government be informed. File be consigned.

G K. SHARMA, Presiding Officer
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New Delhi, the 21st July, 2008

8.0. 2270 .—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947(14 of 1947), the Central
Government hereby publishes the Award (Ref. No. [60/
1997) of Central Government Industrial Tribunal-cum-
Labour Court-11, New Delhi, as shown in the Annexure, in
the Industrial dispute between the management of
Northern Railway and their workmen, received by the
Central Governmenton 21-07-2008.

[No.L-41011/15/1996-IR(B3-1}|
SURENDRA SINGH, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT-II, NEWDELIII

Presiding Officer : R. N. Rai. L. D. No. 160/1997

In the matter of :—

Shri Iinder Lal and 54 others,
C/o the General Secretary,
Railway Casual Labour Union,
Near Daga School, Bikaner,
Rajasthan, )

Versus

L. The Dy. Chief Personnel Officer,
Northern Railway (Construction),
Construction Hars.,

Kashmere Gate,
Dethi.
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2. The General Manager,
Northern Railway Headquarters,
Office Baroda House,
New Dethi. '

3. TheDivisional Railwdy Manager,
Divisional Office, ;
Northern Railway,
New Delhi.

AWARD

The Ministry of Labour by its letter No. L-41011/15/
96-IR(B-I) Central Government Dt. 1-10-1997 has referred
the following point for adjudication.

The point runs as hereunder :—

“Whether the action of the management of Northern
Railway in not regularising the services of 55 workmen as
“per list attached in the Delhi Division instead of Project
(Construction Deptt.) with Head Quarter at Kashmere Gate,

Delhi‘is just and fair? If not, to what relief the concerned .

workmen are entitled?”

The workman-applicant has filed claim statement. In

“the claim statement it has been stated that these workmen
were initially engaged as daily wages basis during the period
from 1972 to 1981 as has been specifically mentioned in
respect of each workmen in annexure A. Thatthese workmen

were given Central Pay Scale Wages after working 120

days from the dates of injtial engagement on daily wages
basis as per decision of Central Government and Labour
Coutt, New Delhibut they have not been regularized detail
of which is given in Annexure B.

That these workmen were engaged in Construction
Department of Signal and Telecommunication in the territory
of Northem Railway Delhi Division.

That these workmen in spite of giving them Central
Pay Scale after working 120 days, work have not been
treated as temporary railway servant and Right and
Privileges of temporary railway servant have not been given
to them even afler completing 120 days, work on daily wages
basis and inspite of giving Central Pay Scale Wages twice
i.e., one from date completing 120 days and thereafter for
which this industrial dispute was raised. Annexure B (letter
dated 15-4-1994) Annexure C Details of Payments made.

That these worked for more than 240 days in a
Calendar year and became continuous industrial workers.

That this construction department with headquarters
at Kashmere Gate, Delhi was started in the year 1969 and
there is still no date has beén fxed by railway for closing it
in the near future.

" That this Construction Department is operated
throughout Northern Railway Zonal Area for remodelling
signal and telecommunication micro waives Installations
over Northern Railway and maintaining and operating the
same.

The work which these workmen are doing is of
Permanent Nature.

That these workmen are being frequently transferred
from one place to another place on Delhi Division Territory
of Northern Railway as such they are not Project Workers
of any Project at fixed place but employees of Construction
Department of Railway. '

. Thatin view of aforesaid facts and circumstances this
construction department is not a Project but construction
department on open line on Railway as held by Division
Bench of Hon’ble Delhi High Court in Case 1990 (6) Service
Law Reporter 712 Union of India Versus Presiding Officer of
Central Government Labour Court, New Delhion 13-7-1938
and decided that this Construction Department is permanent
department and workmen concerned are entitled to get
temporary status of railway servant and Central Pay Scale
on working 120 days on daily wages basis and on basis of
this judgment these workmen have been given Central Pay
Scale after 120 days but they have not been given other

~ benefits of temporary railway servant e.g. Leave, free passes

and P.T.Os, annual Grade Increment etc. although these are
decidedly to be given to them as per judgment of Hon’ble
Supreme Court in case Ram Kumar Versus Union of India
decided on 2-12-57 and Reviewed on 6th September, 1990.
[AIR 1988 SC390 and 1994 Writ Law Reporter234 ].

That thiese workmen are entitled to get temporary
status and all its consequential benefits after working 120

~ days on daily wages basis’as on open line and they are
‘entitled to get their seniority declared in Delhi Division of

Northern Railway and regularisation of their services in
Dethi Division of Northern Railway but the same are not
being given to them as such there is this industrial dispute.

That Hon’ble Supreme Court in case 1992(1) All India
Services Law Journal (SLJ) 90 Union of India Versus Basant
Lal has held that workmen of construction department are
entitled to get all Rights of Wages and Privileges as on
Open Line i.e. Central Pay Scaleetc. afier working 120 days
on daily wages basis as on open line as such these workmen
are also entitled to get the same and regularized on Delhi
Division as also decided in case of Inder Pal Yadav Versus
Union of India.

That in spite of these judicial pronouncements these
55 workimen have not been given rights and privileges of
temporary railway servant and conscquential bencfits i.e.
Leave, Annual Grade Increments, House Rent Allowances,
Free Passes, P.T.Os and Seniority over Delhi Division of
Northem Railway and Regularisation of Service on Delhi
Division. As such this Industrial dispute was raised by
Registered Trade Union of which they are members,

That in Industrial Dispute Act, 1947, inSec. 2(Ra) in
Para 10 Unfair Labour Practice has been defined as under:

“(1) T o employ Workman as “badlies” Casual or
temporaries to continue them as such for years with object
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of depriving them of the status and privileges of Permanent
Workman.”

These §5 workmen; have served Railway for more
than 1B years-long considerable period still they have not
been given Rights and privileges of Temporary Railway
Servant and Regularisation of their services after working
120 days wages basis and their Seniority List has not been
declared on Delhi Division as such it is clear case of unfair
Labour Practice on the part of Management against these
55 workmen for which this Industrial dispute was raised,

That these 55 workmen raised Industrial Dispute in
which ¢onciliation proceedings were held and Failure Report
submitied as perLetter No. ALC-I/B(ii) 95 dated 2-8-1996
Annexure -D.

That oh the basis of Failure report because
management declared to consider and agree with Demands
of these 55 workmen has referred this Industrial Dispute to
Hon’ble Tribunal as action of the management of Northern
Railway in not regularizing the services of 55 workmen as
per list attached in the Delhi Division instead of Project
(Consttuction Department) with Headquarter at Kashmere
Gate isiunjust and improper and unfair labour Practice and

these workmen are entitled to be treated as tempprary

railway Servaat on completion of 120 days work on daily
wages and to get all consequential benefits of leave, Free
Passes PTOs, Annual Grade Increments, House Rent
Allowance, City Allowance etc. and to get Seniority and
Regulatisationwith effect from dates junior employees have
been regularized and to get Promotional benefits in Delhi
Division and workmen in Artizan Staff grade Rs. 260-400
and 956-1500 are entitled to be regularized in same Grade
and Post on 120 daily Wages basis work.

The management filed written statement raising
pretimary objactions, That the application has not been
made, instituted, signed and filed by any properly authorized
person on behalf of the applicant.

That the applicant has no cause of action against
the opposite parties, hence, deserves dismissal.

That the applicant has not come to this Hon’ble court
with clean hands and has suppressed rather misrepresented
the facts which are very material for the purpose of proper
adjudication of the matter, in controversy pending before
this Hon’ble Court and 1s guilty of “Suppresso-Veri” and
on the face of the submissions contained in the Written
Statemant oh merits the applicant is not entitled to any
relief. '

That the present application is nothing but only an
exercise in verbosity without any substance and only an
abuse of the process of law, hence, deserves no
consideration.

That the present application is not maintainable and
is liable to be dismissed as the claim of the applicant is

false, frivolous, vexatious, devoid of any merit and
untenable in law.

That the workman/ applicant was a project casual
labour and as such is covered under Special scheme
formulated in due deference to the orders of the Hon’ble
Supreme Court of India in Civil Miscellaneous Petition No,
4087/85 (in W.P.Nos. 147 & 320-69 of 1983) dated
11-8-86 (case of 1.P. Yadav) and reaffirmed in Ram Kumar &
others Vs. Union of India and decided on 2-12-87. As such
the applicant is not entitled to prefer any further claim which
shall be violative of the aforesaid judgments/directions of
the Hon’ble Supreme Court,

That the applicants come within the definition of
causal labour (Project) as defined in para 2001 Chapter XX
of Indian Railway Establishment Munual.

That the competent Authority has declared the work
in which the applicant is working is “Project” under Para
2501 ofthe Indian Railway Establishment Munual.

That the applicants were appointed as a casual Project
labour and was paid in accordance with the extant Rules
prevailing at the time of his appointment the applicants
were a project casual labour and worked on a Project as
defined in para 2501 of Indian Raitway Establishment
Manual. The applicant was given temporary status
retrospectively and paid in accordance with extent rules.

That since the applicants were project casual labours
they were working against the project which was planned,
envisages work duly sanctioned by the competent authority
with time limitation. On completion of the project the
applicants were deputed to work against new project or
and other project sanctioned from time to time,

That the organization in which the applicants were
working is a project construction organization which s not
apermanent organization of the Railway. This construction
organization is not a part and parcel of Open Line but is in
existence as long as the construction work on the railway
is in progress.

That there is a dircctive from the Ministry of Railways,
Railway board, regarding giving of temporary status to the
Project casual labour after continuous working for 360 days
as being given to the casual labour of Open Line afier 120
days and as such no benefit can be accorded to the
applicants.

That the Hon’ble Supreme Court in Ram Kumar and
others Vs. Union of India and others decided on 2-12-87
has held that it is difficult to obliterate the distinction
between two categories of employees viz. Casual labour
L.e. Open Line Casual Labour and Project Casual Labour til|
temporary status is acquired. Temporary status to Open
Line Casual Labour is being granted after completion of
120 days of continuous employment and the project casual
labour is granted temporary status after working for 360




[ I—&v 3(ii)]

~

WWW:-W]G,%OSIWZS,W?O ' ... . 4633

days. The applicant has been paid according to the extent
instructions of the Railway Board. He is due nothmg from
the Management.

Classification of Casual Labour “Open'Line“ and
Casual Labour (Project) is areasonable classification which
"is legally permissible under Article 14 & 16 of the
Constitution of India which has been approved and
accepted by Hon'ble Supreme Court in their judgement
dated 11-8-86 and reaffirmed in another Judgement
dated 2-12-87.

' That this reference is not competent and this Hon’ble
court has no jurisdiction in view of Section 3(q) of the
Administrative Tribunals Act, 1985 to adjudicate upon thc
subject matter pending between the parties.

It is submitted that all the casual labour except item
Noa. 9, t4, 48, 50 & 53 as shown in the list annexed as
Annexure “A” have been regularised and posted on Delhi
division/DY. CSTE/MWM/NDLS. However, the casual
labour shown against item Nos. 9,14,48,50 & 53 were offered
with appointment letters for regularization but they dld not
turn up for regularization. -

The applicant was appointed as a casual Project
tabour and was paid in accordance with the extant Rules
prevailing at the time of his appointment. The applicant
was a Project casual labour and worked on a Project és
defined in Para 2501 of Indian Railway Establishment
Manual. The applicant was given temporary status
retrospectively and paid in accordance with extant rules. -

It-is submitted that they were granted temporary
status with effect from 1-1-81, 1-1-82, 1-1-83 and 1-1-84 or
after completion of 360 days as per Scheme formulated in
due deference to the orders of the Hon’ble Supreme Court
of India in Civil Miscellaneous Petition No.40897/85(in WP
Nos. 147 & 320-69 of 1983) dated 11-8-1986, in the case of
Shri Inder Pal Yadav & others, being constn. project unit,
As per the Hon'Ble Supreme Court's decision they are not
entitled for grant of temporary status on completion of 120
days continuous service. It is submitted that the difference
of pay between 180 days & 120 days has already been
made to the casual labours as per court’s orders to ensure
Court’s orders compliance but Civil Writ Petition. in-the
High Court, Delhi is still pending, -

Out of the 55 Casual labours who were engaged in
S & T Construction Department, casual labours has been
regularized & transferred from this unitto Open Line in the
different office as indicated against each. :

They were not given C.P.C, scale on completion of
120 days continuous service but they were granted
temporary sltatus on completion of 120 days continuous
service as they were working in Constn.Deptt. They had
been granted temporary status as per Supreme Court’s
orders i.e. w.e.f. 1-1-81 and onwards they are getting all

privileges similar to temip. Railway servants such as pass/
PTOs/Leave & annual increment. All the construction works
are carried out under the direction of Construction Hd.
Qrs/Kashmere Gate/Delhi in accerdance with the atlotment
of work and funds from the Railway Board. Ali the posts in
the Construction Department are’ work charged posts.
Therefore, it is not a permanent Depit. as aileged.

That para ¢ of the application as averred is absolutely

wrong and hence vehemently denied. This constiuction
department is working throughout the Northern Railway

on different Zonal area for S & T installation and on

completion of the Construction work, the instaltation is
handed aver to the “Open Line” for maintenance purposes.
The nature of work of Construction Deptt. is quite different
in comparisen with that of the Open line”.

They are deputed to carry out the construction wark
on the Section for which they are being paid T.A/D.A.In
some exceptional cases the staff are posted out stations
on the request of the employees considering their
hardships. ‘ : :

In terms of REM Para 2501 , this is a Constn. Project
unit and not 2 Open'line. In this Constn./Project deptt. All
the posts are work-charged post. Supreme Court has also
treated this umit as project unit and framed a Scheme for
grant of temporary status & their regularization in the case
of Shri inder Pal Yadav & Ors. And Shri Rem Kumar &
others, as per the supreme Court’s orders, they are not ,
entitled for grant of temporary status on completion of 120
days continuous service on project. They were paid wage
after completion of 120 days instéad of 180 days as per
court’s orders. Civil Writ petition is pending in the High
Court, Delhi. They have been granted temporary status as
per Supreme Court’s Scheme w.e.f. 1-1-81 and onwards in
the case of Shri Inder Pal Yadav & others, the staff of
Constn. / project deptt. And most of them as detailed in the
list attached as Annexure ‘A’ has beenregularized on Delhi
division/Dy.CSTE/MWM and they are getting all privileges
like Pass/PTOs, leave and annual increments etc. as per
rules.

They are not entitled for grant of their temporary
status on completion of 120 days while working on consin,
Project unit. They have been regularized on Dethi Division
except the workmen shown at item No.9;14,48,50 & 53and -
their seniority assigned on Delhl DIVISIOH & Dy. C%TF/
MWM New Delhi. -

That the workman/appllcant was a project casual
labour and #8 such is covered under Special Scheme
formulated in due deference to the orders of the Hon ‘ble
Supreme Court of India in Civil Miscellaneous Petition No. -
40897.85p (in. WP Nos.147 & 320-69 of 1983) dated
1-8-1986 and reaffirmed in Ram Kummar & others Vs, Union
of India decidéd on 2:12-87, they have already been paid
with the wages & privileges as per Shri Inder Pal Yadav's
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case'and regularized on Delhi Division. Consequently he
is not entitled to prefer any further claim which shall be
violative of the aforesaid Judgments/dlrecnons of the
Hon'ble Supreme Court of India.

It is submitted that all the 55 workmen have been
given all privileges, such as pass/P.T.Os, Leave &
increment, HRA like temporary Railway servant w.e.f.
1-1-81 and onwards and regularized on Delhi Division,
Dy.CSTE/MWM/NDLS and seniority has also been
assigﬁed.

"All the- workmen have been granted temporary status
as per Supreme Court’s judgment in the case of Sh.Inder
Pal Yadav & others and they have been given all the
privileges of temporary Rly. Servant and regularized on
Delhi Division/ dy. CSTE/MWM/NDLS and their seniority
assigned except workmen as shown against item Nos. 9,
14,48, 50 & 53.

All the workmen except item Nos. 9,14,48,50 & 53
have beenregularized on Delhi Division/Dy. CSTE/MWM/
NDLS on being declared fit in the screening and they are
getting all the rights & privileges as perrule we.f. [-1-81,

, The workmen applicants have filed rejoinder. In the
rejoinder they reiterated the averments of their claim

statement and have denied most of the paras of the writtenr

statement. The management has also denied most of the
paras of the ciaim statement.

Evidence of both the parties has been taken.

Heard argument from both the sides and perused the
papers on the record.

1t was submitted from the side of the workmen that
Construction Department is not a Project but Construction
Depdrtment s on open line on Railway as held by Division
Bench of Hon’ble Delhi High Court in Case 1990 (6) Service
Law Reporter 712 Union of India Versus Presiding Officer
of Central Government Labour Court, New Delhi on
13-7:1988 and decided that this Construction Department
is Pérmanent Department and Workmen concerned are
entitled to get temporary status of Railway Servant and
Central Pay: Scale on working 120 days on daily wages
basis and-on basis of this judgement these workmen have
been giverrCentral Pay Scale after 120 days but they have
not been given other benefits of temporary Railway servant
e.g. Leave, free passes and P.T.Os annual Grade Increment
etc. although these are decidedly to be given to them as
per judgement of Hon'ble Supreme Court in case Ram
Kumar Versus Union of India decided on 2-12-57 and
Reviewed on 6th September, 1990(AIR 1988 SC 390 and
1994 Writ Law Reporter 234, '

It was further submitted that these workmen are
entitled to get temporary status and all its consequential
benefits after working 120 days on daily wages basis as on

open line and they are entitled to get their Seniority declared

in Delhi Division of Northern Railway and regularisation of
their services in Delhi Division of Northern Railway but
the same are not being given to them as such this Industrial
Dispute.

That the 55 workmen have served Railway for more
than 18 years long considerable period still they have not
been given Rights and privileges of Temporary Railway
Servant and Regularisation of their services after working
120 days wages basis and their Seniority List has not been
declared on Delhi Division as such it is clear case of unfair
Labour Practice on the part of Management against these
55 workmen for which this Industrial dispute was raised.

It was submitted frorn the side of the management
that the competent Authority has declared the work in
which the applicant is working is “Project” under Para 2501
of the Indian Railway Establishment Manual.

That there is a directive from the Ministry of Railways,
Railway Board, regarding giving of temporary status to the
Project casual labour after continuous working for 360 days
as being given to the casual labour of Open Line after 120
days and as such no benefit can be accorded to the
applicants.

That the Hon’ble Supreme Court in Ram Kumar and
others Vs. Union of India and others decided on 2-12-87
has held that it is difficult to obliterate the distinction
between two categories of employees viz. Casual iabour

i.e. Open Line Casual Labour and Project Casual Labour till

temporary status is acquired. Temporary status to Open
Line Casual Labour is being granted after compiction of
120 days of continuous employment and the project casual
labour is granted temporary status after working for 360

. days. The applicants have been paid according to the extent

instructions of the Railway Board. He is due nothing from
the Management,

It was further submitted that classification of Casual
Labour “Open Line” and Casual Labour (Project) is a
reasonable classification which is legally permissible under
Article 14 & 16 of the Constitution of India which has becn
approved and accepted by Hon’ble Supreme Court in their
judgement dated 11-8-86 and reaffirmed in anather
judgement dated 2-12-87. 1t is submitted that all the casuat
labour except item Nos. 9, 14, 48, 50 & 53 as shown in the
list annexed as Annexure “A” have been regutarised and
posted In Delhi division/DY.CSTE/MWM/NDLS
However, the casual labour shown against item Nos. 9, 14
48, 50 & 53 were offered with appointment lletters for
regularization but they did not turn up for regularization.

They are not entitied for grant of their temporary
status on completion of 120 days while working on Coenst.
Project Unit. They have been regularized on Delhi Division

- except the workmen shown at item Nos. 9,14,48,50 & 53

and their seniority assigned on Dethi Division & Dy CSTE/

© MWM, New Deiht,
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It is submitted that all the 35 workmen have been
given all privileges, such as pass/P.T.Os, Leave &
increment, HRA like temporary Railway servant w.e.f
1-1-81 and onwards and regularized on Delhi Division, Dy.
CSTE/MWM/NDLS and seniority has also been assigned.

The simple question involved in this case is whether
the workmen are entitled to be given central pay scale on
completion of 120 days on daily wages basis or after 120 or
360 days. Another question is whether the workmen should
be considered a ¢asyal project labours or open line casual
labours. The open line casual labours are given temporary
status after completion of 120 days as is admitted to the
management and casual project labours are given temporary
status after 360 days:of working. According to the
management casual project labours working on construction
project unit are entitled to temporary status after completion
of 360 days work.

It is admitted to the management thatall the workmen
have been .given temporary status after 360 days of
completion of service and they are being provided all the
facilities of temporary railway servant w.e.f. 01-01-1981 and
have been regularized.

It has been held in ATR 1993 SC 188 by the Hon’bie
Supreme Court that casual labours employed i
corstruction division of railway shall not be deemed to be
employed on project work. They are entitled to get salary
as temporary employees after completion of 120 days
service. Rule of 360 days service is not applicable since
they were not employed on project work. ‘

Itis admitted to the management that the workmen in
the instant case were employed in construction division of
railways. The Hon’ble Supreme Court has held that casual
labours employed in construction division of railways shall
not be deemed to be employed on project work. The
Hon’ble Supreme Court has also held that the casual labours
employed in construction division should be given
temporary status after completion of 120 days service, Rule
of 360 days service should not be applicable to them as
they were not employed on project work. All the workmen
in the instant case admittedly have been employed in
construction division. As per the judgment of the Hon'ble
Supreme Court, costruction division is not a project and
casual labours in construction division are entitled to salary
as temporary employees after completion of 120 days.

The management has admitted that the workmen are
waorking in construction division. The construction division
is neot a project. The management shoutd confer temporary
status on these workmen after completion of 120 days
service and not after completion of 360 days of service.

It has been submitted by the management thatall the
casual labours exceptitem Nos. .9, 14, 48, 50 & 53 asshown
in the list have been regularized and posted in Delh1
Division.

Thus, subsequent to the reference the workmen have
been regular(zed. In view of the judgment of the Hon’ble

2928 Gl/08—16

Supreme Court these casual labours are to be conferred
tempeiary status after 120 days of service.

The reference is replied thus:

All the casual workmen have been regu Iar:zed cxcept
five who have not been available, so refcrence regarding
regularization of these casual labours has become
infractuous. The workmen are entitled (o be given temporary
status after 120 days of working. The management should
fix their salary giving them temporary status after 120 days
of working and consider seniority in view of the conferment -
of temporary status after completion of 120 days service.

The award is given accordingly.

Date: 17-7-2008 R. N. RAL Presiding Officer
7§ faeett, 21 S, 2008
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New Delhi, the 21st July, 2008

© 8.0. 2271.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947}, the Central
Government hereby publishes the Award (Ref. No. 79/
2001) of Central Government Industrial Tribunal-cum-

‘Labour Court-II, New Delhi, as shown in the Annexure, in

the Industrial dispute between the management of State
Bank of India, and thelr workrﬁan received by the Central
Government : on,
21-07-2008. ‘
[No. L-12012/142/2001-1R(B-1)]
SURENDRA SINGH, Desk Officer
~ ANNEXURE
BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOURCOURT-1I,NEW DELHI

Presiding Officer : R.N. RAL. L. D. No. 792001
In the Matter of :—
Shri Naval Kishore,
S/o Sh. Bhanwar Lat,
R/o. B-1/5, Sultanputi,
New Delhi-110041.
Versus
The Asstt. Gencral Manager,
State Bank of India,

Delhi Zonal Office,
11, Sansad Marg, New Dethi- 110001
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‘AWARD

The Miniétty of Labour by its letter No, L-12012/142/
2001 (IR(B-1) Central Government Dt. 16-10-2001 has
refarred the following point for adjudication.

~ The point runs as hereunder :—

“Whether Sh. Nawal Kishore is a workman of the
State Bank of India w's 2 (s) of the ID Act, 19477 If so,
whdther the action of the management of State Bank of
Ind‘a in tefminalting the services of said workman w.e.f.
29-02-1997 is justified? 1f not, what retief the said workman
is entitled.”

The ¢ase of the workman is that he was employed in
the services of the bank at Mayapuri on 28-03-1994 as
water boy cum messenger, The workman worked there
continuougly up to 19-02-1997 without any break. The
supplying &nd providing water to the customers of the
bank and tHe staffis an essential requirement/ service. The
provision 4f drinking water in the branch is incidental to
_the Imain banking business. The workman was employed
to provideidrinking water to the customers and staff and
thepefore, hie falls under the definition of the workman.

The workman has illegally and arbitrarily rerrenched
without payment of retrenchment compensation and one
month’s pay in lieu of notice in violation of Section 25-F of
the 1D Act, 11947,

The case of the management is that there is no
employer-amployee refationship between the management
and:the workman. The applicant is not a workman in view
of Seetion 2 (s) ofthe ID Act, 1947, The document produced
bx,&]g?)workman are forged and false. The workman was
anly supplying water and has charged for the same by
ratding bills. He did not perform any other duty. The
workman supplied drinking water at odd hours only in the
moining and late evening. Shortage of water compelled the
bank toengage water boy for short time.

. The workman applicant has filed rejoinder. In the
rejginder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
stattment. The management has also denied most of the
paras of thé claim statement,

Evidence of both the parties has been taken.

Heard argument from both the sides and perused the
papers on the record.

The workman has stated in his cross-examination
that he used to furnish bill for supplying drinking water to
the management and he received payment according to
the bill submitted to him, Se from the cross-examination of

the workman it becomes quite obvious that he was engaged-

only as water boy and he prepared bill of the water supply.

The workman has filed photocopies of attendance
register. This attendance register shows that he has worked
{or more than 240 days. It also shows that payment to him
has ‘been made for specific period within five days.

It has been held in (2007) 9 Supreme Court Cases 353
as under:

*“Labour Law—Industrial Disputes Act, 1947—S. 25-F
—Relief to be given for violation of—Grant of
compensation instead of reinstatement with fitll back wages
- When warranted - Workman appointed as daily wager,
working for only‘a short period, raising industrial dispute
almost six years after dismissal, and there being question

-as to the whether his appointmert had been made in terms

of the statutory rules in the first place—Held, relief of
reinstatement with full back wages would not be granted
automatically only because it would be lawful to do so

‘Several factors have to be considered, two of them being

as to whether appointment in questien had been made in
terms of the statutory rules, and the delay in raising the
industrial dispute—In present case, keeping in view the
nature and period of services, and the delay in raising the
industrial dispute, award of reinstatement with back wages
substituted by compensation of Rs. 75,000/-.

The workman has admitted that he supplied water to

 the bank and he prepared bill and he got payment, so his

engagement was not aginst any sanctioned post. He was
engaged for the specific purpose of supplying water. He is
a workman no doubt and he has worked and he has
supplied water for more than 240 days but there is no such
post of water boy. He was engaged in exigencies of shortage
of water for supplying water so he is entitled to
retrenchment rompensation and one month’s pay in licu of
notice in view of Section 25-F ofthe ID Act, 1947,

The reference is replied thsus .—

Sh. Nawal Kishore is a workman of the State Bank of
India u/s 2 (8) of the ID Act, 1947. The action of the

_management of State Bank of India in terminating the

services of said workman w.e.f. 29-02-1997 is not justified.
The workman is entitled to an amount of Rs. 50,000 by way
of retrenchinent compensation. The management should
pay Rs. 50,000 (Rs. Fifty Thousand Only)'to the workman
within two months from the date of the publication of the
award,

The award is given accordingly.
Date : [1-7-2008
R.N. RAI, Presiding Officer
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New Delhi, the 215t July, 2008

§.0. 2272.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947-(14 of 1947), the Centra!
«Government hereby publishes the Award (Ref. No. 186/
1997) of Central Government Industrial Tribunal-cum-
Labour Court-11, New Delhi, as shoewn in the Annexure, in
the Industrial dispute between the management of State
Bank of India, and their workmen, received by the Central
Government on 21-07-2008.

[No 1,12012/3211997-111(3-1)]
SURENDRA SINGH, Desk Officer

BEFORE PRESIDING OFFICER: CENTRAL
GOVERNMENT INBUSTRIAL TRIBUNAL-CUM-

' LABOUR COURT-I, NEW DELHI
Presiding Officer : R.N. RAI "I D. No.186/1997
¥n the Matter of ;

Shri Giri Raj Prasad Sharma,
8/0 8h. Chiranji La! Sharma,
RZD-72 D, Sita Puri,

Palam Road,

New Delhi-110045,

Versus

The Regional Manager -
State Bank of India,
Region-1il, DZO 11,
Sansad Marg, New Deihi.

AWARD

The Ministry of Labour by its Ietter No. L-12012/32/ -

97 IR(B-I) Central Government Dt. 8-11-1997 has referre
the following point for adjudication.

The point runs as hereunder :—

“Whether the action of the management of State Bank
of India in terminating the services of Sh. Giri Raj Prasad
Sharma, Water Boy, S/0. Sh. Chiranji Lal Sharma w.e.f.
18-05-1996 is just and fair? If not, to what reliefthe workman
concerned is entitled.”

The case of the workman is that he was working with
the management at its Kirby Branch, Delhi Cantonment
since 1-04-1994 as waterboy Class - [V post when his
services were unjustifiably terminated on 18-05-1996. The
workman worked with the management ﬁ'om 1-84-1994 to
17- 05-I996

That the services of the workman were illegally
terminated by the management without payment of
retrenchment compensation and one month’s pay in lieu
of notice.

The case of the management is that the workman
was not appointed through recruitment .process. e was
engaged as casual labour for ohe hour or so on daily basis
to fill the water in the coolers in the moming. It is the duty
of the supplier of the cooler to run the cooler and keep
them in fit working condition. The supplier.of the coolers
engaged the workman. The claimant was not under the
employment of the management so there was no question
of payment of bonus and equal pay for equal work.

The workman applicant has filed rejoinder. In the
rcjoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement, The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

Heard argument from both the sides and perused the
papers on the record.

It was submiitted from the side of the workman that
heworked continuously from 11.04.1994 1o 18.05.1996. His
services have been terminated illegatly without payment
of retrenchment compensatmn and one month’s pay in
licu of notice.

It was submitted from the side of the managcmént
that the workman was engaged as waterboy for filling water

“in coolers. He was supplied by the contractor to fill the

coolers. The workman has admitted-in his cross-examination
that he was called by the bank and he was engaged as
waterboy. Initially he was engaged in the months of summer
for filling water in the coolers:

This witness has further adm‘itted that h¢ was

‘engaged-by AGM, Sh. S.L. Grover and he has given him

chit which he has lost.

The workman has filed vouchers. From perusal of
these vouchers it becomes quite obvious that payment to
him has been-made on daily wages basis. He has been paid
sometimes Rs. 30, sometimes Rs. 40 and somiclimes
Rs. 28. No payment to him has been made on monthly
basis. it appears that the bank made paymciit to him on the
day he performed the work. He cannét be sdid 1o be a
muster roll casual labeur engaged on temporary basis. In
vouchers the work performed by the workman has been
specifically mentioned. In onc voucher it is mentioned that

" he cleaned all the tables and containers. In some vouchers

payment to.him was made for filling water in coolers. Most
of the documents filed by him are not legible. He has not
worked against any-sanctioned post but he was engaged

- on need basis. On 20-12-1994 he has been made payment

of Rs.15 and en 19-12-1994 payment of Rs.75/-. Payment Lo
this' workman was made by the bank for the work taken
from him on a particular day. On soeme datcs payment of

. Rsmhasbecnmadelomm

From perusal of the vouchers it becomes quite
obvious that some duty was assigned to the workman and
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after that, payment to him was maae on the same day,
Some of the documents filed by him are not legible.

it has been held in (2007) 9 Supreme Court Cases 353
as under; —

“Labour Law-—Industrial Disputes Act, {947—S8.25—

F Relief tp be given for violation of - Grant of compensation
instead ¢f reinstatement with fult back wages—When
wrirranted—Workman appointed as daily wager, working
tar only g short period, raising industrial dispute almost six
vears after dismissal, and there being question as to the
wheth hls appointment had been made in terms of the
statu tary rules in the first place—Held, relief of
rdinstatement with full back wages would not be granted
awtomatically only because it would be lawful to do so—
Several faetors have to be considered, twa of them being
as to whether appointment in question had been made in
terms of'the statutory rules, and the delay in raising the
industrial dispute——In present case, keeping in view the
nature and period of services, and the delay in raising the

industrial dispute, award of reinstatement with back wages

st@bstitut@d by compensation of Rs. 75,0001,

In this case the Hon’ble Apex Court has awarded
compensation in view of the fact that the post is not existing
and the ﬁvorkman did not serve the respondent regulgrly.
In the instant case also the workman worked as per need
basis.

The workman has not performed work against any
sanctionéd post. He was not engaged on monthly basis,
Payment to him was made for particular work performed by
him on a particular day. However, the vouchers indicate
that the workman has worked for more than 240 days but
not against any sanctioned post. He has himself admitted
that he was engaged for filling water.

It is sctiled Taw that if a workman has worked for
240 days, the management should make payment of
compensation at the time of retrenchment. This workman
has not worked against any sanctioned post. There is no
ppst of waterboy, so this workman is entitled only to
rétrenchment compensation in view of the law mentioned
above.

The reference is replied thus :-—

The action of the management of State Bank of India
in terminating the services of Sh. Giri Raj Prasad Sharma,
Water Bqy, S/o. Sh. Chiranji Lal Sharma w.e.f. 18-05- 1996 is
ne:*hcr just nor fair. The workman applicant is not entitled
to reinstatement. He is only entitled 1o compensation of
Rs. 50.000 (Rs. Fifty Thousand Only). The management
should make payment of Rs. 50,000 within two months
from theidate of the publication of the award.

‘The award is given accordingly.

Dated 10-7-2008

R. N.RAI, Presiding Officer

7% faeett, 21 gr—ni, 2008
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New Delhi, the 21st July, 2008

S.0. 2273.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947), the Central
Govérnment hereby publishes the Award (Ref. No. 06/
2007) of Central Government Industria! Tribunal-cum-
Labour Court-11, Mumbai as shown in the Annexure, in
the Industrial dispute between the management of North
Kanara GSB Co-operative bank Ltd., and their workmen,
received by the Central Government on 14-07-2008,

[No. L-12012/163/2006-1R(13-1}|
SURENDRA SINGH, Desk Officer

ANNEXURFE

BEFORE THE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNALNO. 2, MUMBAI

PRESENT
A. A LAD: Presiding Officer
Reference No. CGIT-2/6 of 2007

Employers in Relation to the Management.ol North
Kanara GSB Co-operative Bank 1.td.

The General Manager

North Kanara GSB Co-operative 3ank [ 1d.
Laxmi Sadan

361, Vithalbhai Patcl Road

Girgaum, Mumbai 400 004.

and
Their Workmen

Shiri Gurunath 13. Deshpande
Flat No.1 02, Aditya Smriti
Behind Bank of [ndia Rajaji Path,
Ramnagar Dombivli (E}

Distt. Thanc 421 201.

APPEARANCES

Mr. M. V. Bhat, Advocale
No appearance.
Mumbai, dated 27th June, 2008,

For the Employer
For the Workmen
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AWARD

The Govemment of India, Ministry of Labour by its
Order No. L-12012/163/2006/IR(B-I) dated 12-1-2007 in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of section 10 of the
Industrial Disputes Act, 1947 have referred the following
dispute to this Tribunal for adjudication:

“Whether Shri Gurunath D. Deshpande is a
‘Workman’ as defined under the-LD. Act, 19477 If
so, whether the action of the management of North
Kanara GSB Co-operative: Bank Ltd., Mumbai in
terminating the services of Shri Gurunath D.
Deshpande is justified? If not, what relief Shri
Gurunath D. Deshpande is entetled to?”

2. In reply to the notices sent to second party, he
appeared and filed Vakalatnama at Ex-5. Against that
management filed Vakalatnama Ex-4. Later on workman and
his advacate stoppeds reporting in the proceeding and no
steps were taken by the second party workman or by his
Advocate to proceed with the reference.

Hence the order:
ORDER

Reference is disposed of
for want of prosecution.

Dated : 27-6-2008
A. A. LAD, Presiding Officer

7 fwett, 21 e, 2008
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New Delhi, the 21st July, 2008

$.0. 2274.—1In pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947), the Central

Government hereby publishes the Award (Ref. Na. 02/

2004) of Industrial Tribunal-cum-Labour Court, Ajmer, as
shown in the Annexure, in the industrial dispute between

the management of the Bank of Rajasthan Ltd., and their .

workmen, received by the Central Gavernment on
14-07-2008.

[F. No. L-12012/240/2003-IR(B-1)]

SURENDRA SINGH, Desk Officer
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New Delhi, the 2 I'st July, 2008

8.0, 2275.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947(i4 of 947}, the Central
Goevernment hereby publishes the Award (Ref. No. 08/
2002) of Industrial Tribunal-cum-Labour Court, Ajmer, as
shown in the Annexure, in the industrial dispute between
the management of the Bank of Rajasthan Ltd., and their
workmen, received by the Central Government on
14-07-2008.

[No. L-12012/50/2002-1R(B-1)]
SURENDRA SINGH, Desk Officer
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1,3, 2276~ far swfufan, 1947 (1947
T 14) B 417 & g F, Sy TER W2 9% A
WITRR # JFUa & d9g sl ok 37 w991 &
a1, sEy 1 fiffe deifi far & S50 wr i
iy sm =g, WETE & T9R (Wed wen
19172006 ) T YRR F0 2, T SR TWHETF 14-07-08
FI YT I | _
[ 1. §. TA-12012/205/2002-AEAR(-1)]
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New Delhi, the 21st July, 2008

S.0. 2276.—In pursuance of Section |7 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 191/
2006} of Central Government Industrial Tribunal-Cum-
LabouriCourt, Emakulam as shown in the Annexure, in the
industrial dispyte between the management of State Bank
of Travancore and their workmen, received by the Central
Government on 14-07-2008.

[ F.No. L-12012/205/2002-IR(B-1)]
SURENDRA SINGH, Desk Officer
ANNEXURE

INTHE CENTRAL GOVERNMENT INDUSTRIAL
1‘RIBUNALOUM~LABOUR COURT, ERNAKULAM

PRESENT:
Shri. P.L. N:()rbcrt, B. A., LL.B.,, Presiding Officer
(Tuesday the 25th day of March 2008/5th Chaithra 1930)
i 1.D.191/2006
(1.D.28/2003 of Labour Court, Emakulam)

Workman ¢ K. 5. Mayadevi,
R/o. Nava Sree,
34/1042 F, Chandrathi Road,
Edappally P.O., Kochi.

By Adv. Sri. C. Anil Kumar.

Management The Deputy General Manager,
State Bank of = Travancore,
Zonal Office, Emakulam.

By Adv. Sri. Saji Varghese.

This case coming up for final hearing on 13-03-2008,
this Tribunal-cum-Labour Court on 25-03-2008 passed the
following,.

AWARD

This is a reference made under Section 10(1)(d) of
Industrial Disputes Act, 1947, The refercnce is :

“Whether the action of the management of Statc Bank
of Travancore in imposing the punishment of the
dismissal of the services of Smt. K. 8. Mayadevi,

Head Cashier, Edappally Branch is legal and
justified? If not, what relief the concerned workman
is entitled to?”.

2. The facts of the case in briefare as follows :— Smt.
K. 8. Mayadevi was working as Head Cashier in Edappally
branch of State Bank of Travancore on 23-10-2001. While
so for the purpose oftaking leave on'the next day charge of
Head Cashier was handed over by Smt. K. 8. Mayadcvi to
cashier Smt. Betty. Before taking charge Smt. Betty verified
the cash in the tray and found some shortage. Hence the
currency in the exchange section and in the chest, were
verified. A total shortage of Rs. 45,5 10 was ultimately found.
The Deputy Manager (Accounts) was the Joint custodian
ofthe cash in chest. Smt. K. §. Mayadevi was sole custodian
of exchange section of currency. Both Deputy Manager
{Accounts) and the worker were proceeded against for
disciplinary action. An enquiry was conducted and the
worker was initially dismissed from service and on appeal
the punishment was converted into discharge with
superannuation benefits by the appellate authority. The
Deputy Manager (Accounts) was demoted and later she
took V.R.S. The clatmant has challenged the findings of
Enquiry Officer and the punishment imposed by the
Disciplinary Authority.

3. According to the claimant though shortage of
cash was found, she suspects foul play by some one in the
cash department. She remitted Rs. 35,260 as she was in
charge of the cash section and as per the instructions of
the bank. She is aggrieved by the discriminatory treatment
in the matter of punishment. While Deputy Manager
(Accounts) the Joint custodian of cash was given a lesser
punishment of demotion, the claimant was dismissed from
service. She has not causcd any monetory loss to the
bank. Shortage and excess in cash on verification is norsmal
phenomenen in banking service. She has not donc
anything deliberatcly. The punishment imposcd is
disproportionate and exccssive.

4. Aczording to the management a full fledged
domestie enquiry was conducled giving full opportunity
to the claimant to participate in the enquiry and defend the
charges. Based on materials collected by the Enquiry
Officer the findings were rceorded. It is afier hearing the
claimant that the Disciplinary Authority imposed the
punishment. 1t is true that a Jenient view was taken by the

-Appellant Authority in the matter of punishment by

converting dismissai into discharge. 'The claimant did not
maintain honcsty and devotion in maintaining cash.
Considering the seriousness of the misconduct the
punishment is in no way excessive. The charges against
the Deputy Manager (Accounts) is different from the
charges against the claimant. The Deputy Manaver
(Accounts) exercises only supcervisory power in the cash
department whercas Head Cashicr is in charge of
maintenance of aceuracy of cash kept in the currency chest
and taken out daily for transactions. The Deputy Manager
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admitted her lapses and she was demoted in service. The
shortage had occwrred in the soiled currency scction and
exchange section. The shortage was made good by the
claimant after 5 days. She breached the trustreposed in her
by the bank, by misappropriating the meney of the bank.-

5. In the light of the above contentions the
following points arise for consideration :—

1. Are the findings sustainable ?
2. 15 the punishment proper ?

The evidence consists of the oral testimony of MW
and documentary evidence of Ext. M1 on the side of
management and no evidence on the side of claimant. .

6. Point No. 1 :— Charge No. 1 is that while the worker
was the head cashier on 23-10-2000 a shortage in cash to
the tune of Rs. 45,510 was detected. 1t amounted to
misconduct of willful damage to the property of the bank
within clause 19.5(d) of Bipartite Settlement.

7. ltisan admitted fact that while Smt. K. S. Mayadevi
was working as Head Cashier in Edappally branch of State
Bank of Travancore, on verification of the cash in the cash
dzpartment, a shortage of Rs. 45,510 was detected. This
happened on 23-10-2000 when thé claimart wanted to hand
over charge to cashier Smt, C. A Betty for the purpose of
availing leave on 24-10-2000. Smt. Betty while verifying
loose cash inthe tray happened to notice from the thickness

of a section of 500 rupee notes some shortage. This was

brought to the notice of the claimant who was then writing
the accounts. The claimant then counted the section and
replied that the bundle was in order and contained all the
100 pieces of 500 rupee currency. But Smt. Betty was still
suspicious and hence she herself took the bundle and
counted it with machine and by hand and found that it had
contained only 77 pieces. She reported to the Deputy
Manager (Accounts). Thereafter all the sections in the tray
as well as in the cash chest were verified and counted by
Smt. Beity as well as other cashiers. Thereafier officials
from zonal office arrived and they too verified the cash and
the verification itself got over only by 2 A.M. in the night.

8. PW3 is "Smt. Betty. She stated so before the
Enquiry Officer. This can be seen from Ext, M 1 enquiry
file, pages 114 to 117. It is relevant to note the statement of
PW3 about the behaviour of the elaimant when she told
her about the shortage. Aceording to PW3 she happened
to notice shortage of currency in exchange section of 500
rupee notes quite accidentally, seeing the smaller size of
the bundle. But when the claimant was told about it, she
very casually counted a bundle and said there is no
shortage. At that time Smt. Betty was counting the loose
cash inthe tray. There were 7 exchange sections in the tray
other than the loose cash. The claimant in a hurry took the
tray to the'table of Deputy Manager (Accounts) even while
Smt. Betty was still counting the loose cash. Claimant also
wanted to leave the bank immediately saying that
adtorickshaw was waiting to take her home.

2928 GlI08—17

9. PW2 is Deputy Manager (Accounts). She says
that Smt. Betty was asked to take charge of Head Cashier
on the evening of 23-10-2000. For the purpose of taking

- charge when cash was verified the shortage was detected

in a section of 500 rupee notes. When the claimant was

. asked to verify the section which was suspected to contain

less number of currency she made a farce of counting and
said that there was no shortage. However Smt. Betty took
the bundle and counted it again and the shortage was
confirmed. Thereafter the other sections of currency were
also counted and they oo were not in order. The Branch
Manager was informed.

10. PW 1 is the Branch Manager. He says that when
he was informed about the discrepancy in the cash
department he asked the Deputy Manager (accounts) and
Cashiers to verify the currency. They confirmed the
shortage. The matter was reported to the Assistant General
Managér. Ext.PEX-4 in Ext.M1 is the report of PW] to
‘Assistant General Manager

11. Ext. PEX-3 is observation shect of cash shortage
prepared after verifying the cash. As per Ext. PEX-3 the
shortage in the chest was Rs. 20,500 of which Deputy
Manager (Accounts) and Head Cashier were Joint
custodians, Hence both.of them equally shared the amount
and remitted the amount in bank. However the claimant
was the sole custodian of exchange section of currency
and the shortage in that-section was Rs. 25,010. This
amount together with the amount found short in the chest
i.e., Rs. 10,250 (half of the amount being a joint custodian)
was remitted by her. Ext. PEX-6 is the letter ofthe claimant
admitting shortage and agreeing to remit the amount. Ext.
PEX-10 are the vouchers of cash rémitted by the claimant
and Deputy Manager (Accounts) . Ext. PEX-11is the letier
of Branch Manager to the Zonal office reporting the
remittance of money by Head Cashicr and Deputy Manager
(Accounts). Thus the shoitage of cash to the tunc of
Rs. 45,510 is notdisputed by the elaimant. But her casc in
reply to the charges as well as in the claim statement is that
she was under tremendous stress and strain duc to work
load and she was not able to attend to routine duties.

12. 1t has come out in cvidence that on 29-09-2000
the Reserve Bank of India had brought new currency to
the tune of Rs. 17,62,50,000 and the 'currency already in the
branch was Rs. 37 crores as on 28-09-2000. Therefore there
was lack of space in the chest to keep the currency. This is
admitted by PWs. |, 2 and 3. The cabins in the currency
chest were full and overflowing. The excess currency were
therefore kept over the cabins and on the floor. The branch
was requested to verify the fresh notes remitled by Reserve

- Bank and to relieve the representatives of Reserve bank as

expeditiously as possible. This is seen frem Ext. DEX-l and
2. Therefore according to the elaimant she was not able 1o
give full attention to the stitching and bundling of rcgular
soiled currency. She had to give preference to the counting
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of fresh nates brought by officials ‘of Reserve Bank and
the 'process of verification went up to late in the night on
mahy days. Added to that the counting machine was not
working properly. Qut of the 4 cashiers 2 were on long
leave. This explanation of the claimant was not convincing
either to the Enquiry Officer or the Disciplinary Authority
as heavy workload is no excuse for shortage of money
beyond a'normal limit. 1t is true as admitted by the
management witnesses that small amounts of shortage and
excess may occur and recur. But the shortage in dispute is
not one of such category. Besides it is submitted by the
managemant that rather the quantum of shortage, it is the
mapner in-which it had happened is more important. 1t is
contended by the management that the shortage occurred
not due toi the negligence of the claimant but due to her
deliberate iact. It is important to note the statement of the
clajmant before the Enquiry Officer. She stated that when
Betty told about the shortage of currency in a section of
500 rupee notes she was busy in her work and she just
took a bundle that was on one end of the tray and counted
it. But there was no shortage. However Betty had not

enttusted the particular bundle she suspected nor was that.

bundle kept separately so that she could identify the
bundle. Therefore she took a bundle thinking that it was
the: suspected bundle and counted it. This is too silly an
explanation from a responsible Head Cashier. She was the
head cashier and she was working for morethan 20 years in
the bank. She could easily make out which bundle was
smeller in size at a glance. Inspite of the fact that the
atténtion of the claimant was drawn by Smt. Betty to the
shortage she was so casual to take a bundle that was handy
and counted it as if to convince Smt. Betty that there is
nothing wrong with the bundle. The Deputy Manager too
has supported this version of Smt. Betty. The claimant
was just trying to make it appear that she was counting the
currency without actually doing it. This is not a normal
pehaviouriof a person who is the custodian of cash, On the
other hand such a person would be restless untii the reason
for shortage is found out. She did not show any such
anxicty as:is seen from the evidence on record. Even now
her contention is that shortage is normal’and routine in
banking business and the custodian of the cash has to
make good the shortage owning responsibility, It is to be
noted that if Smt. Betty had not verified the cash, the
shortage would not have come to surface.

13. The worker has a contention that the other
cashiers in the cash department had access to cash chest
and therefore she cannot be mulcted with the responsibility
of shortage and she suspects that one of the cashiers must
be the culprit. But she does not name anyone or even
suggested anyone’s name when management witnesses
were examined. The worker has not examined anyone on
her side to put forward this contention. There is not even
an iota of evidence to suggest that anybody else in the
cash department has any role in the incident. Without the

knowledge of the Head Cashier who is the custodian of
cash misappropriation is not normally possible. She is the
best person to say who is under the shadow of doubt. The
allegation remains only in the realm of contention.

14. It was argued by the learned counsel for the
claimant that there is no allegation of misappropriation of
money in order to charge her with the misconduct. It is also
submitted that no loss is caused to the bank as she has
remitted the money. 1t is important to note that among the
gross misconduct enumerated in Para [9.5 of first Bipartite
Settlement the word ‘misappropriation’ docs not figure
anywhere. Hence the bank has alleged misconduct of
willful damage or attempt to cause damage to the property
of the bank or any of its customers under Para 19.5(d) of
the settlement. Thercfore it is not nceessary cither to
allege or prove misappropriation. Even aticmpt to causc
damage to the property ofthe bank attracts Para 19.3(d) of
the Settlement. When shortage iscaused deliberately by a
staff of the bank it amounts to damage to the property of
the bank. Subsequent remittance of the amount cither
owning responsibility as custodian or without prejudice 1o
one’s contention that he s innpcent, will not absolve him
of the misconduct as damage is already done to the property
of the bank. The misconduct alleged is one of scrious
nature. The shortage occurred not due to the negligence
of the claimant, but due to her deliberate act. According to
the claimant, while Deputy Manager and herself were the
joint custodian of cash, the former was shown leniency in
the matter of punishment by demoting her while the claimant
was dismissed from service. There is no justification far
the differential treatment meted out to the claimant, But it is
to be noted that the Deputy Manager had admitied her
guilt owning responsibility as joint custodian. There was
also no evidence to show that anything was done by her
deliberately, She was negligent in discharging her duty.
She faited to verify cash before signing the account books.
In the satd cireumstances alenient view was taken against
her by the Disciplinary Authority. But the misconduct of
claimant cannot be compared with that of Dy. Manager
{Accounts).

15. 1t is also pointed out by the claitnant’s counsel
that even during Smt. Betty’s period ,as cashicr there was
shortage of cash and she was held responsible. But that
was only a small amount. In the circumstances it was found
by the management that Smt, Betty was only negligent in
her duty and hence no serious punishiment awarded to her.
Her case cannot be comparcd with the casc of the claimant.

16. The evidence and eircumstanecs amply prove
charge No. 1 and no deviatton from the finding of I'nquiry
Officer is called for.

17. Charge No.2 is that “owning responsibility
individually the claimant had remitted a sum of Rs. 25,010
on 28-1(-2000 and ownin responsibility as Joint custodian
she had remitted another sum of Rs. 10,250/- on 28-10-2000,
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This charge is connected to charge No. 1. K tends to show
that the claimant is owning responsibility for the shortage.
There was no promise from the part of management to
_spare her from disciplinary action if she would remit the

money. Therefore the claimant was not bound to make

good the loss if she really and genuinely felt that there was
no fault on her part. She should have left the matter to the
management to find out the culprit. Therefore the gesture
on the part of the claimant in remitting the amount adds
strength to the case of the management that she is guilty.
The charge is found proved and no interference in the
finding is required. ' '

I8. Charge No.3 is that there was discrepancy in the

cash held in the currency chest. The shortage found on
verification was only Rs. 20/ Ext: PEX-3 is the-cbservation
sheet of cash shortage. PW3 Smit. Betty has given evidence
that it is not unusual that in the cash department there may
be normal shortage or excess when cash is verified. The
net shortage was only Rs.20/-, Besides certain entries of
cash balance in Ext.PEX-3 were recorded by the predecessor

of the claimant. Hence it was found that the charge was

partly proved. 1t does not
madification.

19. Charge No.4 is that the claimant had failed to
maintain accuracy and safe custody of cash and thereby
caused loss to the bank. This charge also must go with
charge No.I because mere detecting of shortage alone is
not a misconduct unless the responsibility and duty of the
Head Cashier to maintain accuracy of the cash and safe
custody of the cash is proved. The enquiry Officer has
found the charge as party proved. No deviation from the
said finding is called for.

require any

20. 5th charge is that the claimant had issued a
cheque for Rs. 10,000/- on 12-10-2000 to her own brother
Sri. Syam Sunder without keeping sufficient balance in
claimant's account. Ext. PEX-2 is copy of ledger extract of
claimant's account in the Edappally Branch. Ext.PEX 12 is
copy of cheque dated 12-10-2000 issued to Syam Sunder.
As per ledger extract there was no sufficient balance on
the date when cheque was issued. PW1 (page 103 of
Ext.M1) has stated that the cheque was debited to the
account prior to the remittance of sufficient money in the
account. The holder of the cheque had discounted the
cheque at Thrikkakara branch of the same bank on
12-10-2000 itself. But the claimant remitted sufficient
amount in her account only on 16-10-2000 and on that day
payment was effected. The explanation to the memo of
charges contains just one sentence regarding cheque
transaction and it is that allegation in the charge is not true
and nothing more. When the claimant was questioned by
the Enquiry Officer she stated that her brother had
discounted the cheque at Thrikkakara branch. However
the cheque reached Edappally branch only in the evening
of 15-10-2000 afier the banking hours. Hence sufficient
amount could be remitted in the account only on 16-10-2600.

It is relevant to note that when the cheque was issued there
was no sufficient balance in her account and the cheque
was discounted by the holder of the cheque on the same
date of the cheque. Subsequent remittance will not exonerate
the worker as the misconduct was alrcady committed. The
Enquiry Officer has rightly found her guilty of charge No. 5.

21, It was then contended by the learned counsel for
the claimant that there was a criminal case, regarding the
incident which ended in acquittal (Crl. Appeal No. 355 of
2005 of Additional Sessions Court Adhoc-I1, FErnakulam).
Hence no departmental action would lic. However the
leamned counsel for the management relying on the decision
in T.N.C.S. Corporation Lid. V. K. Mecrabhai (2006)2 SCC
255 contended that acquittal in a criminal case is not a
reason to drop départmental proceedings by the employer.
It is held by the Hon’ble Supreme Court thdt the scope of
disciplinary proceedings and the scope of criminai
proceedings are quite distingt, exclusive and independent
of each other. The standards of proof in both proceedings
are also different. It is relevant to note that in the present -
case the misconduct alleged is causing willful damage to
the property of the bank and failing to maintain accuracy
and safe custody of the cash of which she was.in charge.
Whereas in the criminal case the offence is eriminal hreach |
of trust falling within 8. 405 IPC punishable ‘under Section
408 IPC. The ingredients of 5.405 IPC are to be proved to
convict a person of the offence under Section 405 1.P.C.
But the matter to be proved in a departmental enquiry is
willful damage to the property of the bank falling within
para 19.5(d) of the settlement. Hence the fact that claimant
was acquitied in a criminal case in no reason to drop the
departmental procecdings.

In the light of the above circumstances and cvidence
I hold that the findings of Enquiry Officer are in order and
they call for no interference by this court. Point is answered
accordingly.

22. Point No.2:— Thc claimant has challenged the
quantum of punishment as well. The punishment ordered
by the Disciplinary Authority is dismissal. But on appeal it
was converted to discharge with superannuation benefits.
The learned counsel for the claimant submits that the
worker has an unblemished service record of 20 years in
the bank. She has 13 years more for superannuation. She
had no motive in removing money from the bank. She has
not misappropriated the money. On the other hand by
owning moral responsibility as custodian of the cash, she
had remitted the amount to make good the shortage. The
heavy workload and the inadequacy of space in the chest
to keep large sums of money (over 50 crores) as well as
time bound accounting and verification of currency brought
by officials of Reserve Bank of India occasioned the
incident. Hence she conténds that a lenient view should
have been taken in the marter of punishment. Flowever the
learned counsel for the management submits in the light of
the rulings relied on by him that a bank employce is expected



4666

[Part [i—Sec. 3(ii}

to keep absolute devotion, diligence and honesty in
banking business. He is bound to maintain the trust of
the people in the bank. When that trust is breached the
reputation of the bank is affected. In State Bank of India
V. Ramesh Dinkar Punde (20063 7 SCC 212 itis held that
the vespondent as a bank officer holds a position of trust
where honesty and integrity are inbuilt requirements of
functioning and it would not be proper to deal with
banking transactions casually. Therefore when a bank
offigé commits misconduct and against the interest of the
bank and the depositors, he must be dealt with iron hands
_and;not leniently (para 21). In Union Bank of India V.
Vishwa Mahan (1998) 4 SCC 310 the same observation is
made. In Regional Manager, Rajasthan SRTC V. Sohanlal
(2004) 8 SCC 218 it is held that the misconduct of bus
condiuctor jn not issuing tickets to passengers not onty
led to mongtory toss to the transport corporation but also
loss of confidence of corporation in the employee. In
such circumstances it is not for the court to show
svmpathy in the matter of punishment (para-10). In Lalit
Popl: V. Canara Bank 2003-11-L.L.j. 324 (Para 20) it is
observed that the delinquent employee of the bank (a
clerk) while admitting some lapse on his part, though had
pleaded lack of criminal intent no leniency could be shown
in the matter of punishment, because as a bank employee

he deals with public money and the nature of his work

demands vigilance with the inbuift requirement to act
cargfully. Any carelessness invites action.

in Chairman & Managing Director, United
Commercial Bank V. P. C. Kakkar, (2003)4 SCC 364 it is
observed inparas 11 & 12 as follows :

8

I1. The commeon thread running through in all these
decisions is that the court should not inlctfere
with the administrator’s decision unless it was
illogical or suffers from procedural impropriety or
was shocking to the conscience of the court, in
the sense that it was in defiance of logic or moral

~ standards. In view of what has becen stated in

“Wednesbury case the court would not go into
the correctness of the choice made by the
administrator open to him and the court should
not substitute its decision to that of the
administrator. The scope of judicial review is
limited to the deficiency in decision-making
process and not the decision.

12. To put it differently, unless the punishment

' imposed bv the disciplinary authority or the
Aippetlate Authority shocks the conscience of

the court/tribunal, there is no scope for
interference. Further, to shorten litigation it may,

in exceptional and rare cases, impose appropriate
punishment by recording cogent reasons in
support thereof. In the normal course if the
punishment  imposed is  shockingly
disproportionate it would be appropriate 1o direct

"discharge with

the disciplinary authority or the appellate
authority to reconsider the penalty imposed™,

23. Bearing the principles laid down in the
aforementioned decisions, [ would tock into the quantum
of punishment in question. The punishment is discharge
with superannuation benefits, The misconduct proved is
misappropriation of money (shortage of cash by deliberate
act). For gross misconduct punishments arc provided in
para 19.6 of the Settlement. The punishment of discharge
with superannuation benefits is a lesser punishment than
dismissal and the appellate authority has shown leniency
to that extent. Considering the seriousness of the
misconduct and the manner in which it had happened |
don’t think that the punishment is in any manncr
disproportionate or harsh. This court is not justificd in
modifying the order of Disciplinary Authority or the
Appellate authority regarding punishment.

In the result an award is passed finding that the
action of the' management in imposing the punishment of
super annuation bencfits on
Smt.K.S.Mayadevi, Head Cashier is tegal and justified and
she is not entitled for any relief. No cost.

The award will take effect one month after its
publication in the official Gazette,

Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the Sth
day March, 2008.

P.L.NORBERT, Presiding Officer
APPENINX

Witness for thc managecment

MWI—27-02-2007—Sri. Lawrence George.

Exhibit for the Managemeni
M| —Enquiry File. A
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New Delhi, the 2 1st July, 2008

S.0. 2277.—In pursuancc of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
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Government hereby publishes the Award (Ref. No. 189/

1999} of Central Government Industrial Tribunal-Cum- .

Labour Court -1l New Delhi. as shown in the Annexure, in
the industrial dispute between the management of State
Bank of India, and their workmen, received by the Central
CGiovernment on 14-07-2008.

[ F.No. L-12012/15/1999-IR(B-1)]
SURENDRA SINGH, Desk Officer

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL.CUM-
LABOUR-COURT-II,NEWDELHI

Presiding Officer: R. N. Rai L.D. No..189/1999
In the matter of ;

,Sh: K. D, Kuchekar,

Etate Bank of India,

Delhi Zonal Office Dispensary,

Zonal Office; 11, Parliament Street, .
—Claimant

New Delhi-110001.
- Versus
The ChiefGeneral Manager,-
SBl,
Local Head Office: 11, Parliament Street,
New Delhi-110001. .
The Dy. General Manager,
SBI, '
Zonal Office: 11, Parliament Street,
New Delhi-110001, ——Respondents

_AWARD

The Ministry of Labour by its letter No. L-12012/155/
991R(B-1) Central Govemment Dt. 06-09-1999 has referred
the fellowing point for adjudication : '

The point runs as hereunder -—

“Whether the action of the Chief General Manager,
State Bank of India, Local head Office, 11, Parliament
Street, New Delhi and the Dy. General Manager, SBI,
Delhi Zonal Office, 11, Parliament Street, New Delhi
in mot promoting/regularizing Sh. K.D. Kuchekar,
Messanger, SB1, Delhi Zonal Office Dispensary, 11,
Parliament Street, New Delhi to the post of Dafiry is
Jjustified and proper ? If net, to what relief the
workman is entitled te.”

The case of the workman is that he was appointed as

Messenger on 08-01-1973 in the bank service. He was

transferred te various places. The workman junior to him
have been prometed to the post of Daftri but the case of
this workman was not considered by the management. The
management made discrimination in prometing junior Daftri
and retaining him as Messanger,

ol hd -

“'The case of the management is that the bank has laid
down certain eligibility criteria in which it has been
specifically laid down that if an employee who has been
converted to messenger if not 8th pass he will not be eligible
for incadre/out of cadre higher officiating/permanent
chance. The workman admittedly is not 8th class pass, so
his case was not considered for promotion to the post of
Dafiri as per rule. he cannot be promoted against rules in
public employment.

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The ‘management has also denied most of the
paras of the claim statement. '

Evidence of both the parties has been taken.

Heard argument from both the sides and perused the
papers on the record. '

It was submitted from the side of the workman that
many juniors have been promoted. The names of the junior
have been mentioned in claim also.. The management has

“illegally promoted him only as Hd. Messanger. e has not

been promoted to the post of Dafiri.

It was submitted from the side management that
eligibility criteria for promotion to the post of Daftri is 8th
class pass. The workman is 5th pass so he was not
promoted to the post of Daftri in view of the rule. The
workman has admitted in his cross-examination that the
qualification of Daftri is §th class pass. He has also stated
in his cross-examination that he has studied up to 5th'class.
He has also.admitted that he was working as messanger

~ from the very beginning.

According to the admission of the workman in his
cross-examination the eligibility erriteria for promotion to
the post of Daftri is. 8th class pass. The workman has
admitted that he 8th class pass but he is simply 5th class
pass. As such the workman has admitted in his cross-
examination, the case of the management. The workman
has not cited any case of any workman who has been
promoted to the post of Daftri being 5th class pass. The
management witness has stated in his cross-examination
that the requisite qualification for promotion‘to the post of
Daftri is Class 8th pass. It has not been suggested by him
that any messanger who is Sth pass has been promoted to
the post of Daftri. The workman has admitted that he is 5th
pass and eligibility qualification for promotion to the post
of Daftri is 8th class pass, so the management ha¥ rightly
not promoted him tto the post of Daftri in view of his dis-
qualification for the said postt.

The reference is replied thus -—
The action of the Chief General Manager, Stalc Bank
of India, Local Head Office, 11, Parliament Street, New Delhi

and the Dy. General Manager, SBl, Delhi Zonal Offiee, 11,
Parliament Street, New Dethi in not promgoting/regularizing
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Sh. K. D. Kuchekar, Messenger, SBI, Dethi Zonal Office
Dispensary, LI, Parliament Street, New Delhi to the post of
Dafiri is justified and proper. The workman applicant is not
entitled to get any relief as prayed for.

The award is given accordingly.
Date : 30-06-2008 |
R. N. RALI, Presiding Officer
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New Delhi, the 2 1st July, 2008

S.0. 2278.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 154/
2004y of Central Government Industrial Tribunal-cum-
Labour Court -I1, New Delhi, as shown in the Annexure, in
the industrial dispute between the management of State
Bank-of Hyderabad, and their workmen, received by the
Central Government on 14-07-2008.

[ F. No. L-12012/99/2004-IR(B-1)}
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR-COURT-I1,NEW DELI1I
Presiding Officer: R. N. Rai [.D. No. 134/2004
In the matter of :—

Shri Sanjib Kumar Mandal,
[>-3/4, Paschimi Marg,
Vasant Vihar, '
New Delhi-110057.

Versus

The Manager,

State Bank of Hyderabad,
Kailash Colony Branch,
New Delhi-110048.

AWARD

1 The Ministry of Labour by its letter No. L-12012/99/
2004-1R(B-1) Central Government dated 17-08-1999 has
referred the following point for adjudication :

The point runs as hereunder :—

“Whether the action of the management of State Bank
of Hyderabad in terminating the services of
Sh. Sanjib Mandal, Part-Time Labour/Peon from Aprl
2003 is legal and justified? If not, to what reliefhe is
entitled to and from which date 7

The workman applicant has filed claim statement. In
the claim statement it has been stated that the workman
Shri Sanjib Kumar Mandal has been working at Kailash
Colony Branch of the respondent/management since

17th January, 1998 where he was appointed as his name

was sponsored by the employment exchange. Copy of the
intervew call letter, employment exchange registration and
the appointment lettter are anncxed.

That the wages of the workman were revised to
Rs. 740 per month from the date of his initial appointment
and arrears of the same were paid to him. Copy of the letter
ofthe Assistant General Manager, State Bank of Hyderabad, -
dated 26th May, 2000 and the statement and vouchers of
arrears paid are annexed.

That the workman was initially appointed on part
time consolidate wages of Rs. 480 per month which were
subsequently revised to Rs. 740 per month as per the
terms of the Bi-partite settlement.

That the workman have been working as a peon
against a sanctioned post and had continuously worked
with the management till the itlegal and malafide termination
of his serviées on 7th April, 2002 when his services were
terminated orally by the Branch Manager.

That the workman was in continued service ever
since the date of his employment arid other workmen who
have been appointed alongwith the workman herein have
been retained in service whereas the services of the
workman have been terminated without compliance with
the provisions of Section 25-G and H of Industrial Disputes
Act, 1947,

That during his service the workman vide letter dated
Ist May, 1999 had applied to the Assistant General
Manager, State Bank of Hyderabad, through the Branch
Manager Kailash Colony Branch, New Dcihi for grant
of 1/3rd scale wages which represcntation was duly
forwarded by the Branch Manager.

That this representation for grant of 1/3rd scalc wages
was again forwarded by the Branch Manager to the
Assistant General Manager, Regional Office, Region-1],
Karol Bagh, New Delhi vide letter dated 3 st October, 2001
with the necessary particulars.

That in the month of April, 2002 the bank had
advertised for the recruitment of peons on scale wages.
That the workman was cligible in terms of the said
advertisement and he had atso applicd for the same but his
application was unjustily not considered. The Chicf
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Manager had also recommended the case of the workman,
vide letter dated 2 I st January, 2003.

That the termination of services of the workman is
bad in law as the same has been done merely for the reason
that some of the similarly situated employees as that of the
workman have approched courts for regularization of
their services. This cannot be a valid ground for termination
of services of the workman. The workman was also making
representations from time to time for considering his case of
appointment in 1/3rd scale. His representations were
forwarded by his superiors to the higer'_:;uthorities with
strong recommendations for the appointment on 1/3rd scale.
That instead of considering his case for appointment on 1/
3rd scale his services were arbitrarily terminated. The
appointment of the workman in management's service was
valid and he was entitied to be considered for regular
appointment in the postofpeon.

That the termination of services of the workman was

bad in law as several persons who.were employed alongwith
him have not only been retained in services but have also
brought to 1/3rd scale base whereas the services of the
workman have been termination without any justification.
As a matter of illustrations, one Pradeep working at
K.G. Marg Branch, 19, Surya Kiran Building and another
Sunita Kumari working at Antriksha Bhawan Service
Branch, K.G. Marg, II floor were employed by bank on the
same day when the workman was employed but these two
persons have not only been retained in services but have

also been brought on 1/3rd scale base. Apart from these,

there are several other employees who are junior to the
workman in services and have been retained in the
services,

The Management has filed written statement. Inthe
written statement it has been stated that in this case, it is
humbly submitted that when the matter in question was
pending before the Hon'ble Assistant Labour
Commissioner (Central) Labour Office, K.G. Marg,
New Delhi vide order No. L-1202/99/20044R (B-I) dated
17-8-2004 the Respondent Bank submitted its detailed
Written Statement alongwith annexures and it is requested
that the contents of Written Statement along with ali
annexures may kindly be perused before passing any
appropriate order in this case. And it is clear in this case
that the claim of the claimant is neither maintainable on
the basis of facts nor as well as law,

That the claim of the claimant is neither maintainable
on the basis of facts nor as well as law. The claimant is not
a workman as alleged by him. No cause of action ever
arose in favour of the claimant and against the Respondent
Bank at any point of time since the claimant was never
appointed by the Respondnet Bank.

That the petition

of the claimant deserves to be
dismissed as there is material change and all the new facts

have been mentioned in the present petition in comparison
to Claim petition filed before Hon'ble Assistant Labour
Commissioner (Central) Labour Office, K.G. Marg, New
Delhi. That claimant should not be permitted to incorporate
new facts as well as totally changed claim before this
Hon'ble Court without seeking permission in accordance
with law.

_That the respondent humbly submits the legal
authorities, which clarifies that the claim of elaimant is not
tenable and deserves to be dismissed.

It is submitted that the petitioner was not appointed
in any permanent vacancy and/or any appointment letter
was issued. The petitioner never worked continuously cven
as casual labour/daily wagcr. If there is any additional
work or if regular staff goes on leave and depending upon
contingency,.sometimes the petitioner was engaged as a
casual labour, Therefore, this does not give any legal right
for regularization.in service. Daily rated workers/Contingent
workers are not holder of any post. In absence of any post
or vacancy or a statutory provision or arule, the Petitioner
cannot be entitied for regularziation. Even assuming
engaging a person as a:casual labour does net attribule to
any legal status as per apex court judgement AIR 1994 SC
1635. The Branch Manager has not power to appoint
anybody in the service of the Bank. So they are engaged
by the Branch, and they cannot. be regularized as it is
illegality in terms of SC Judgement 2005 LAB IC pagcs
1425. Further it is submitted the question of termination or
applicability of section 25(f) of the ID Act does not arisc as
the Petitioner is not in service or workman within the
meaning of ID Act. '

The claimant was enaged as casual labour on cash
basis for attending petty jobs. It is wrong to suggest that
the Claimant was full time employee as alleged.

It is wrong to suggest that the Claimant worked,

- against a sanctioned post as atleged. 1t is wrong to suggest

that there wasany illegal and malafide termination as alleged.
It has already. submitted that the Claimant was engaged as
casual labour on cash basis for attending petty jobs. There
were no requirement for any notice or chargesheet as
alleged.

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

The management was not present on several dates
despite service of notice. The workman was heard.

It was submitted from the side of the workman that
he was engaged as part time sweeper w.e.f. 17-1-1998
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after interview and spensoring of his name by employment
exchange. .

It was further submitted that his wages was revised
to Rs. 740 and arrears have been paid. He was appointed at
part time on consolidated wages of Rs. 480. It was
increased to Rs. 740. His working hours was 13 hrs to
8 hrs. His services were ilicgally terminated on 7-4-2002 by
oral order of the management. Juniors to him have been
retained ahd his services have been terminated in
violation of Section 25 F, G & H of the ID Act, 1947,

- It was submitted from the side of the management
that the refdrence is not maintainable on the basis of facts
as well as law. The claimant is not a workman. He was not
appainted against any permanent vacancy.

- The workman has filed Annexure - D on the Jetter
head of the management signed by the AGM. The AGM
has written to the Branch Manager for payment of arrears
and has revised the wages w.e.f. 17-01-1998 to Rs. 740.
This document has not been denied. Annexure - E is the
particulars, of payment. The workman has been paid
@Rs. 740 per month. Annexure E - 1 is also letter on the
letter head of the management. The Branch Manager has
forwarded the name of this workman for 1/3rd wages.
Annexure W/3 contains the particulars of employees.
5 part time employees have been shown as part time
employees on scaled wages. The name of this workman
has been mentioned. By Annexure P/3/3, Branch Manager
has recommended the name of the workman for 1/3rd
wages.

These documents are photocopy documents but
thesg are onthe letter head of the management and these
letters have not been denied by the management.

The management witness has stated that he cannot
recopnize the letters as they are not originals. The letters
are tfecommendations of the Branch Manager for 1/3rd
wages of the workman. The workman can have only
photpcopy of such letters.

It has not been denied by the management that
jurtiors to the workman have not been retained. This
workman has worked as part time Peon/Labour from
January, 1998 to April, 2003. This workman has worked for
6 years. At the time of termination of the services no
retrenchment compensation and pay in liew of notice has
been given to the workman. The workman has served for
long 6 years. Juniors to him have been retained in service
and the management has terminated his services tn violation
of section 25 F, G & Hofthe ID Act, 1947,

It was submitted from the side of the bank that
reinstatement is not the only reliefin all the cases of itlegal
termination. Section 11 A ofthe 1D Act, 1947 provides for
payment of compensation also.

It was submitted from the side of the workmen that
compensation is payable in cascs where an undertaking
has become sick or it has been closed or it is in economic
loss. It has not been established that the bank 1y in
economic loss and it is a sick Industry.

My attention was drawn by the Ld. Counsel of the
workman to 2000 LLR 523 State of UP and Rajender Singh.
The Hon’ble Apex Court ordered for reinstatement with
full back wages as the services of the daily wager cleaner
who worked for 4 years was dispensed with without
following the procedure for retrenchment. In the instant
case also no retrenchment compensation has heen paid.
This case law squarely covers the instant case.

It has been held in 1978 Lab [C 1668 that in ¢asc
service of a workman is terminated illegally the normal ruie
is to reinstate him with full back wagcs.

My attention was further drawn 10 AIR 2002 SC 1313,
The Hon’bie Supreme Court has held that daily wager cven
if serving for a short period should be reinstated.

ft was submitted from the side of the workman that in
the instant case sections 25 F, G of the D Act are
attracted. In section 25 of the 1D Act it has been provided
that if a workman has performed 240 days work and il the
work i1s of continuous and reguiar nature he should be
given pay in lieu of notice and retrenchment compensation.

It has been held by the Hon’ble Apex Court that

there is no cessation of service in case provisians of

section 25 F are not complied. In the instant case no
compensation has been paid 1o the workman.

In casc a workman has worked for 240 days ina vear
and the work is of continuous and regular nature he should
be paid retrenchment compensation. In case retrenchinent
compensation is not paid section 25 F of the 1D Act s
attracted, There is no cessation of his serviecs. e is
deemed continued in service in the eve of law. In case

. there is breach of section 25 T the service ts continued and

reinstatement follows as a natural consequence.

The ID Act, 1947 has been enacted to safeguard

the interest of the workmen belongmg to poor segment of

society, It appears that legislature wanted that such
workmen should not be harassed unneeessarily so seetion

25 F, U, T and Clause 10 of Vth Schedule have been

enacted. The objeets and reasons of 1D Act, 1947 show
that the respondent management should not be permited

- to indulge in any unfair labour practice. The workmen

shouid not be engaged for years and then they should be

removed all of a sudden. There s provision ol

retrenchment compensation for his removal.
Retrenchment compensation is for compensating hmn

otherwise so that he can survive long interregnum of

unemployment, In the instant case no retrenchment
compensation has been paid.
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It was submitted from the side of the management

.that the Hon’ble Apex Court in 2006 (4) Scale has put down
a complete ban on regularization and reinstatement, The

Hon’ble Apéx Court has held that employment can only be
made on the basis of procedure established in that behalf -

envisaged by the Constitution. Equality of opportunity is
the halimark and the Constitution enshrines affirmative
action to ensure that unequals are not treated equals. So

public employment should be in. terms of constitutional ,

scheme,

ltwas further submitted that the Constitution Bench
.Iudgment has afforded a right according to ‘which the
government is not precluded from making temporary
appointments or engaging workers on daily wages.

The Hon’ble Apex Court has not declared the
provisions of the ID Act un-constitutionai. The
Government has got no license to make always
appointment of daily wagers and to continue them for
life time. Fixed term tenure appointments and temporary
appointments cannot be the rule of public employment.
At the time of making temporary appointments Articles
14,16, 21, 23, 226 & 309 are infringed. There is no
constitutional mandate that the government is at liberty

to go on giving fixed term appointments for the entire

tenure of service of an employee.

No such Article of the Constitution has been pointed
out under which the Government or Public Sector urits
can continue incessantly to give temporary and fixed term
appointments again and again. Since fixed term
appointments and temporary appointmeénts are not
governed by any constitutional scheme, such
discrimination will amount to vicious discretion. The

Government-of Public Sector unit will go on resorting to .

the method of pick an choose policy and give temporary
and adhoc appointments to their favorites and thus the
principles of equality enshrined in the constitution will be
given a go bye. Such is not the intent of the Hon’ble Apex
Court. However, in this judgment the provisioas of the ID
Act governing the services of the workman have not been
declared un-constitutional. Reinstatement is the remedy
provided in the ID Act for breach of several provisions
enumerated therein or for breach of service rules provided
in various labour welfare legislations,

A three Judges bench of the Hon’ble Apex Court
has held in 1993 - I - LIJ that termination of services
affects the livelihood of not only of the employec but also
of the dependents. So in case of illegal termination of
service the workman should be reinstated.

Reinstatement should not be misconceived as
_ regularization, By the order of reinstatement the status
quo ante of the workman is restored. He is given back
wages in order to compensate him for his illegal dis-

2928 GI/08—18

engagement. This is a special remedy provided in the 1D
Act and it has not been annulled and set aside by any
judgment of the Hon’ble Apex Court. The prevision of the
ID Act are still constitutional and they are to be given
effect too.

1t was submitted from the side of the management
that in (2007)9 SCC 353 the Hon’ble Apex Court has held
that reinstatement with full back wages should not be
granted automatically only becayse it would be lawful.to
do so. Several factors should be considered just as
statutory rules and delay in raising the dispute.

In the instant case there is no delay. In bank casual
labourers are engaged and regular status has been
conferred several times. In case work is still exists, the
workman should be given reinstatement. The respondents
cannot retrench this workman and engage fresh hands.

- In that case they will-commit unfair labour practice as has

been held by the Hon’ble Apex Court in (1995) Supp. 11
SCR 842. It is not proved by the management that no
workman has been taken after retrenchment -of this
workman,

It has been held in 2008 Lab 1C pagc 783 by the
Hon’ble Apex Court that rcmstatcment docs not mean
conﬁn'nauon

Direction given for his reinstatement bcmg final such
order would not necessarily entitle him to claim benefits of
permanency. _ ' .

In view of the Judgcment of the Hon’ ble Apex-Court
reinstatement does not imply confirmation/ absorption or
making permancnt. The management cannot dis-engage a -
workman and take another workman at his place as it would
infringe the provisions of Section 25 G & 11 of the 1D Act,
1947,

In the instant casc af terminating the services of the
concerned workmen, fresh casual fabourcrs have been
engaged. The respondent cannot retrench the concerned
worknien and engage fresh hands

In case the workman is remstaled with back wages -
the respondents have every right, after payment of back
wages and rcinstatement, to retrench him validly following
the principles of first comne last go so that scction 25, G & H
of the |D Act are not.violated.

The management has admllted that after termination
of the services of these workmen 11 casual labourcrs were
taken on muster. roll on 23-7-1995. These workmen had
worked for 6-10 years, The management cannot arbilrarily
infringe the provisions of section 25 H ofihe 1D Act, 1947.
The management has illegally removed these workmen and
violated the provisions of section 25 F, G & H of the [D
Act, 1947, The work still exists, so the workmen arc entitled
to reinstatement. '
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It was submitted by the management that payment
of 'full ba¢k wages is not the natural consequence of the
order of discharge or dismissal being set aside. It has been
held in (2003) 6 SCC 141 that it is incumbent upon the
labour court to decide the quantum of back wages.

1t hds been further held in this case that payment of
batk wagés having discretionary element involved it is to
beidezlt with the facts and circumstances of the case. No
de}inite f(jxmula can be evolved.

It has been further held in this case that payment of
back wages in its entirety is the statutory sanction. In (2003)
4 SCC 27 the Hon'ble Apex Court held that in view of delay
in taising the dispute and initiating the proceedings back
wages need not be allowed. In the instant case there isno
delay at ldast on the part of the workman in raising the
dispute.

in 2005 1V AD SC 39 - three Judges Bench of the
Hoh ‘ble Apex Court held that reinstatement with full back
wages is justified. In this case the workman performed more
than 240 days and he has been retrenched without payment
of gompensation and pay in licu of notice.

. In case the workman is reinstated with back wages
the.respondents have every right, after payment of back
wages and reinstatement, to retrench him validly following
the prineiples of first come last go so that section 25, G& H
ofthe 1.D. 'Act are not violated.

The workman applicant is a manual worker. He must
be doing séme sort of work off and on for his survival. In
the tfacts und circumstances of the case the workman is
entitled to 25% back wages. o

The r;eference is replied thus;

The action of the management of State Bank of
Hyderabad in terminating the services of Sh. Sanjib Mandal,
Part-Time, Labour/Peon from April 2003 is neither legal
nor,justified. The managernent should reinstate the
workman along with 25% back wages within two months
from the date of the publication of the award.

The award is given aecordingly.
Date ; 30-06-2008
R. N. RA], Presiding Officer
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New Delhi, the 2 Ist July, 2008

8.0. 2279.—!In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 55/1995)
of Central Government Industrial Tribunal-Cum-Labour
Court-l Chandigarh, as shown in the Annexure, in the
industrial dispute between the management of Diesc!

* Cornponent Works, and their workmen, received by the

Central Government on 14-7-2008.
) [F. No. L40012/130/1993-IR(B-1)]
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR
SHARMA, PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT-1, CHANDIGARN

Case No. 1. D. 55/95

Sh. Rajinder Singh, House No. 125, Street No. 9, Guru Nanak
Nagar, Patiala, Punjab. ....Applicant

Versus

The Diesel Component Works, Railway Ministry, Patiala,

Punjab. Respondent
APPEARANCES

For the workman : Shri R. L. Luthra.

For the managergent : Sh. 1‘\1 K. Zakhmi,

AWARD
Passed on 4-7-08

The Central Government vide notification No. 1.-
41012/139/93-1R (B-1)dated 1st June, 1995, has referred the
following dispute to this Tribunal for adjudication :

“Whether the action of the management of Diesel
Coinponent works, Patiala in terminating the services
of Shri Rajinder Singh, Khalasi w.e.f. 18-11-1988 is
legal and justified ? 1 not, to what reliefthe eoncerned
workman is entitled and from what date 77

The present reference was made by the Central
Govemment on the failure of conciliation proecedings
for adjudication of the matter referred in the scheduic
referred above and the workman prayed for declaring
the action of the management as itlegal and invalid
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and for reinstatement in service with full backwages
and ‘all consequential benefits in the interest of
" justice, equity and fair play.

The management turned up and opposes this
reference.

As per office memorandum dated 30-4-08, this case
was fixed in pre Lok Adalat meeting on 4-7-08 for its
disposal by adopting the mediation and conciliation
mechanism. With the efforts of the Tribunal, the workiman
agreed to withdraw his reference. The management also
agreed to take back the workman in service on the same
terms and conditions on which he was terminated but
without any back wages and benefits of entire service of
the intervening period from the date of termination to the
date of order of this court for joining. The prescribed
authority of the management and the workman during the
hearing of this case in pre Lok Adalat of the management
and the workman during the hearing of this case in pre
Lok Adalat agreed upon the above mentioned terms and
conditions. It is proposed to dispose of this reference in
Lok Adalat. Accordingly the reference is returned to the
Central Government as settled in Lok Adalat. Central
Government be informed. File be consigned to record.

Announced.

472008

G. K. SHARMA, Presiding Officer.
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New Dethi, the 2 1st July, 2008

8.0. 2280.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the Award (Ref. No. 14/2004)
of Central Government Iridustrial Tribunai-cum-Labour
Court-11, Mumbai, as shown in the Annexure, in the
industrial dispute between the management of Bank of
Tokyo-Mitsubishi Ltd., and their workmen, received by
the Central Government on 14-7-2008,

- [F.No.L-12012/3112003-IR(B-1)]
- SURENDRA SINGH, Desk Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TREBUNAL NO. 2, MUMBALI
PRESENT '
A. A. LAD, Presiding Officer
-Reference No. CGIT-2/14 of 2004
Employers in Relation to the Management of Bank of
Tokyo-Mitsubishi Ltd. .

The General Manager
Bank of Tokyo-Mitsubishi Ltd.
Jeevan Prakash
Sir P.M. Road, Fort
Mumbai-400 001.
And

‘ Their Workmen
The President ) ' '
Bank of Tokyo-Mitsubishi Employees’ Association
Jeevan Prakash _ :
Sir P.M. Road, Fort
Mumbai-400 001.

' APPEARANCES

Mr. L. L. ID’Soura,
Representative

For the Employer-

For the Workmen No appcarance
Mumbai, dated 24th June, 2008
AWARD

The Government of India, Ministry of Labour by its
OrderNo. L-12012/311/2003/IR(B--1) dated 20-2-2004 in
exercise of the powers conferred by clause (d) of sub-
gection (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 have referred the following
dispute to this Tribunal for adjudication :

“Whether the action of the management of Bank of
Tokyo-Mitsubishi Limited, Mumbai in dismissal ol
Shri Vishwanath Shetty is justified ? If not, what
relief the workman, Shri Vishwanath Shetty is entitled
to'?”

2, Claim Statement is filed by Unionat Iix-11. [t was
replied by the first party at Ex-12and 12 (A).

3. Issues were lramed at Ex-14. liowever union did
not appear and lead any evidence. So reference docs not
survive as subject involved in the reference is not proved.

Hence the ordef :
ORDER

Reference is disposed of for want of prosccution.
No order as to cost.

" Date:24-6-2008

.~ AAL LAB, Presiding Officer
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New Delhi, the 2 1st July, 2008

S.0. 2281.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947), the Central
Gévernment hereby publishes the Award (Ref. No. 140/
2003) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, New Delhi asshown in the Annexure,
ini the Ingustrial dispute between the management of
Directorate of Adult Education, and their workmen,
regcived by the Central Government on 21-07-2008.

[No. 142012/121/2003-IRCCM-II)]
AJAY KUMAR GAUR, Desk Officer

ANNEXURE

- BEFORE THE PRESIDING OFFICER:
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM -LAROUR COURT-II, NEW DELHI

Presiding Officer: R.N. Rai. I. D, No. 140/2003
In the Matter of :

“Siyri Birender Kumar & Others,

Clo. President,

Janavad: Qeneral Kamgar Mazdoor Union,
Room Na.95, Barracks No. 1/10,

Jamnagar House, Shahjahan Road,

Niew Delhi-110011.

VERSUS

The Director,

Directordte of Adult Education,
10, Jamnagar House,

New Delhi.

AWARD

The Ministry of Labour by its letter No. L-42012/
121/2003 (IR} (CM-II} Central Government Dt. 13-10-2003
has referred the following point for adjudication.

The point runs as hereunder :—

“Whether the demand of the Janavadi General
Kamgar Mazdoor Union, New Delhi for regularization
and Equal Pay for Equal Work to S/Shri Birender
Kumar, Munish Sharma and Kuldeep Singh, daily
rated workers by the management of Directorate of
Adult Education, Ministry of Human Resource
Development, GOI, New Delhi w.e.f. their date of
joining in the department is legal and justified? If
yes, to what relief, the workmen are entitled and
fram which date.”

The application has been filed that the dispute raised
in this case is covered by the award of this Tribunal dated
24-03-2008, It has been prayed in this application that
this dispute may kindly be clubbed and decided with
award dated 24-03-2008 in 1D No. 03/2006.

The matter referred to in this case has already been
decided in 1D Ne, 03/2006. The award passcd on
24-03-2008 in 1D No. 03/2006 will be deemed to be the
award in this case also,

Date : 15-07-2008 R.N. RALI, Presiding Officer
7 feeeht, 21 GO, 2008
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[4. T-42012/86/2005-3T%. 3R (FHwA-11) ]
New Delhi, the 21st July, 2008

S.0. 2282.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 33/
2006) of the Central Govemment Industrial Tribunal-cum-
Labour Court No. 2, New Delhi as shown in the Annexure,
in the Industrial dispute between the management of Delhi
Development Authority, and their workmen, received by
the Central Govemment on 21-07-2008.

[No. L42012/86/2005-IR(CM-11)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE
BEFORE THE PRESIDING OFFICER :

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-II, NEWDELIII
Presiding Officer : R.N. Rai. I. D. No, 332006
In the Matter of :
Shri Satpal Singh,
$/o Sh. Mangat Singh,
Clo. The General Secretary,
Municipal Employees Union,
Apggarwal Bhawan,
G.T. Road, Tis Hazari,
Delhi-110054.

VERSUS

The Chairman,

Delhi Development Authority,
Vikas Sadan,

INA Market,

New Dethi.

AWARD

The Ministry of Labour by its letter No. L-42012/86/
2005 (IR) (CM-II) Central Government Dt. 12-06-2006 has
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referred the following point for adju'aication.
The point runs as heeunder :—

“Whether the action of the management of DDA in

terminating the services of Sh, Saipal Singh w.e.f

16-07-2002 without departmental inquiry and non-

payment of due subsistence allowance for the period

of his suspension is legal and justified? If not, to
what relief the workman is entitled and from which
date.”

The case of the workman is that he Jomed the
management w.¢.f. May, 1981 at the post of Beldar and
was treated as muster roll employee and was being paid
wages as fixed and revised from time to time under the
Minimum Wages Act. =

That in the year |984 the services of the workman
were regularized on the work charge basis and since then
he was continuously dischargmg his services to the entire
satisfaction of his superiors,

That in the month of July, 1990 an FIR bearmg No.
298/1990 was registered with the'Policé Statitn, Anand
Vihar, U/s 307, 324 & 334 IPC. That the workman was
immediately suspended. Bail 'was granted to him on

23-08-1990 - and he approached the managoment for

allowing him duties but no actmn was taken by the
management.

That the Hon’ble Court vide its order dated
20-09-1993 convicted the workman aforesaid, He filed an
appeal. The Hon’ble Delhi- High Court vide his final
judgement order dated 17-07-2001 has reduced the
sentence of the workman concerned to that already
undergone and his released the workman.

That the management did not hold any inquiry
against the workman. His services have been terminated
illegally and arbitarily.

. The case of the management is that the workman

was suspended when he was in judicial custody as per

rules. He was a muster roll employee and he was paid .

minimum wages.

That the workman stands still convicted and as per

rules no convict can be permitied as casual labour on
muster roll basis.

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim

statement and has denied most of the paras of the written

statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

Heard the workman. The management did not turn
up for argument. :

From perusal of the record it becomes quite obvious
that FIR was lodged under Section 307, 324 and 334 IPC.
The management suspended the workman as he was in

judicial custody. The workman was convicted by Trial

Court. He filed appeal before the Hon'ble Delhi High Court.
The Hon’ble Delhi High Court maintained the conviction
and reduced the sentence with a period alfeady undergone.
So the workman at present stands convicted U/s 307, 324
& 334 1PC,

He was muster roll casual tabour. The management
has every discretion not to retain muster roll Beldar who
has been convicted U/s 307, 324 & 334 IPC. The workman
is not entitled to get any relief as prayed for.

The reference is replied thus :—

The action ofthe management of DDA in ferminating
the services of Sh.-Satpal Singh w.e.f. 16-07-2002 without
departmental inquiry and non-payment of due subsistence
allowance for the period of his suspension is legal and
justified. The workman applicant is not entitled to get any

relief as prayed for.

The award is given accordingly.
Dated : 10-07-2008 o |
: * R.N. RAI, Presiding Officer
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New Delhi, the 21st July, 2008

S.0. 2283.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947), the Central
Government hereby publishes the Award (Ref. No.
92/1992) of the Central Government Industrial Tribunal-
cum-Labour Court No. 2, New Delhi as shown in the
Annexure, in the Industrial dispute between the employers
in relation to the management of Bank of Maharashtra and
their workmen, which was received by the Central
Government on 21-07-2008.
| [Neo. L-12012/122/92-1R(B-11)]

RAJINDER KUMAR, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT-II, NEW DELHI

Presiding Officer : R.N.RAI  L.D. No.92/1992
In the Matter of : - |

Shri Devendera Singh,
H-E-61, Nehru Nagar,
Ghaziabad,

VERSUS

The Dy. General Managei'.
Bank of Maharashtra, North Zone,

.6/30-31, W.E.A,, Ajmal Khan Road, '

Karol Bagh, New Delhi.
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AWARD

The Ministry of Labour by its letter No. L-12012/
122/92 IR(B-2) Central Government Dt. 18-9-92 hasreferred
the following point for adjudication.

The point runs as hereunder

{‘Whether the Regional Manager and Disciplinary

Authority, Bank of Maharashtra, New Delhi was

Justified in dismissing Shri Devendera Singh, Clerk,

Vivek Vihar, Branch w.e.f. 16-6-19887 Ifnot what relief

the wotkman is entitled to.” )

he workman was appointed as a clerk in Bank of

Maharashtra at Delhi w.e.f. 28.1.84 and he had all along

been serving the Bank sincerely and diligently and to the

full satisfaction of the authorities of the Bank under whom
he had the octasion to work from time to time,

"That the service conditions of the workman during
all the relevapt time were governed by the Awards of the

Natiogal Indgstrial Tribunal (Bank Disputes) , popularly’

known as SASTRY AWARD and DESAI AWARD and the
subsefjuent Various Bipartite Settlements entered into

betwepn the banks including Bank of Maharashtra and

their workmep from time to time.

The Bank of Maharashtra is a statutory corporation,
constituted by an Act of Parliament, namely the Banking
omphmes (Acquisition & Transfer of Undertakings) Act,
1970 (Act 5 of 1970} and, therefore, an “other Authority”
within the meaning of Art. 12 of the Constitution of India,
hence the reldtionship between the Bank and the workman
was a istatutory relationship.

That when the workman was working at Vivek Vihar
Branch its’ Bfanch Manager started making some baseless
and mpuvaleL complaints agamst the workman and when
the wquman epresented his grievance against such unfair
arntuqe and practices of the Manager, he became all the
more annoyed with the workman and stepped up his efforts
to fals¢ly implicate the workman on one cr the other pretext.
Copie of six such representations of the workman made
durin August, September and October, 1986 against the
unfair;attitudé and practices of the Branch Manager are
being filed as:Annexure W/I Colly hereto.

hat, tnstead of taking appropriate action on
represemaubns of the workman and removing his
grievances, th¢ Regional Manager of the Bank at New Delhi,
acting at the instance of the concerned Branch Manager
and om his motivated complaints against the workman,
issued: to the workman a letter dated 3-11-86 , making
theren} a number of allegations regarding his aileged acts
of misconduct and misbehavior of the workman and calling
for hi$ explanation on the 'same, which the workman
submitted by his letter dated 8-11-86 but the Regional
Manager, rejecting the workman’s explanation dated
8-11-86 as unsatisfactory without giving any reasons,
issued;a further letter dated 11-11-86 to the workman,
asking him to admit or deny the charges contained in the
letter dated 3-11-86 within two days of its receipt, with the
rider that if the workman failed to do so, it would be
construed that the workman accepted all the charges and
necesspry actjon would be taken against him under the
Bipartjte Settlement. That immediately after receipt of
workman’s letter/reply dated 13-11-86, the Regional

Manager issued a charge sheet dated 20-11-86 to the
workman, which contained | allegations and 7 charges of
minor and gross misconducts against the workman and
simultaneously appointed an Enquiry Officer and a
Presenting Officer for conductmg a departmental enquiry
against the workman.

That the Enfjuiry Officer commenced the enquiry
against the workman on 15-12-86 , when the Presenting
Officer gave a list of documents and 5 witnesses to prove
the charges against the workman. The workman, when so
asked by the Enquiry Officer, also gave a list of 10
documents, which he wanted to be calted from the
management for his defence, but the Enquiry Officerallowed
production of only three of these summoned documents
and disallowed the summoning of the other 7 documents
withan order ‘NOT REQUIRED’, without adducing a single
reason for such rejection of progduction of these 7

~ documents which he wanted for his defence. The

Presenting Officer examined 6 witnesses on behalf of the
management on 17-12-86 and 18-12-86 and with this the

_ enquiry-was concluded, followed by submission of written

arguments of the Presenting Officer and workman and
rebuttal written arguments of the Presenting Officer,

That without anything more, the Regional Manager/
Disciplinary Authority passed a final order dated 16-6-88,
which was served on the workman under cover of his letter
dated 2-9-88 , copies of which are being filed as ANNEXRE
W/6 Colly. By this final order the workman was dismissed
from service by way of punishment for charge No. 6, while
for other charges, he was given punishment of stoppage
of his increment for various periods.

That before the passing of the aforesaid final order
dated 16-6-88 and its communication by letier dated 2-9-88,
no copy ofthe findings of the Enquiry Officer was provided
1o the workman nor any opportunity was given to him to

show cause against the.punishments which were directly

imposed vide order dated 16-6-88 , by which he was advised
to submit an appeal to the Appellate Authority w1thm the
stiputated period.

That the workman submitted an appeal dated
22:9-88 to the Deputy General Manager/Appellate
Authority, which was partly heard on 3-11-88 followed by
written submissions of the workman dated 16-1-89
alongwith certain documents. The said Appeilate Authority
dismissed the appeal of the workman by his orders dated
12-6-89, which were served on the workman on 9-9-89 under
cover of the letter dated 3-7-89 of Chief Manager,
Disciplinary Matters, Pune. That aggrieved by the illegal
and unjustified action of the management in dismissing
him from service, the workman served a demand notice

" dated 19-10-89 on the management, but as the management

did not show any inciination to settle the matter amicably,
the workman raised an industrial dispute in the matter
before the Central Assistant Labour Commissioner, New
Delhi, who initiated conciliation proceedings for bringing
about a settlement between the parties, which endced in
failure, leading to the dispute being referred 1o this
Honourable Tribunal for adjudication. A copy of the
aforesaid demand notice of the workman dated 19-10-89 s
being filed as ANNEXURE W/7 hereto.
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That these being briefly the facts of the case, the
action of the management in dismissing the workman is
being impugned on the following, among other
Grounds: '

The very initiation of disciplinary action against
the workman vide Regional Manager’s letter dated 3-11-86
was not bona fide as it was issued onthe basisof prejudiced.
reports/complaints of the Branch Manager, Vivek Vihar
Branch, who was annoyed with the workman on account
of his various representations against the unfair attitude
and’ unfair practices of the said Branch Manager against
the workman in particular and other staff of the Branch in
general and as the workman had sought | the intervention
of the Union in the matters complained of by the workman.

The Regional Manager took no notice of and did not
go into the truth of facts stated in the various
representations/complaints of the workman against the
unfair attitude/practices of the g;’anch Manager, he

‘proceeded to act quickly on the ex parte reporis/complaints’

made by the Branch Manager against the workman,
While summarily rejecting-the workman's teply to

the Regional Manager’s letter dated 3-11-86 as not

satisfactory he did not adduce any reason as to why, on

what points and in what respects, it had be_en found to be

not satisfactory.

That the mstltutlon of the enquiry agalnst the
workman simultaneously with the issual of the charge-sheet
without giving the aforesaid opportunity to the workman
only showed further pre-determination of the authorities
against the workman and rendered the enquiry to be held
against him to an empty formality. . Seo,.the order of the
institution of enquiry was premature and bad in law and
vitiated the enquiry held against the workman.

That although the Bank’s Presenting Officer had
listed 5 witnesses to be produced/examined in the support
of the charges, but he withheld one of them, Shri Jagmal
Singh, a material witness, from the enquiry, without
adducing any reason therefore, which showed that the
management had found that the evidence of this, witness
may falsify the charges framed against the workian, and
the Enquiry Officer did not even enguire from the
Presenting Officer as to why he was w1thholdmg this
witness from the enguiry. '

That, on the other hand, the Presenting Officer was
allowed to suddenly bring in and examine two witnesses,
namely Shri Dev Dutta Sharma MW-4 anid Shri Dharamvir

MWS5 in between the evidémee.of the already listed

witnesses and before concluding the evidence of the
already listed witnesses, with the obvious-intention of

" taking the Defence by surprise. It is sebmitted that no prior
statements of the above two new itnesses had been
brought on: record of the enguiry, nor their names were
disclosed before producmgfexammmg them,

The enquiry held was also vitiated for the reasoti of
non-production of a number of material and essential
witnesses, on whose purported statcments/mformanon
obtained outside the enquiry, reliance was being placed

in support of the charges agamst the workman such as
follows:—

(a) The Cashier who had made tHe payment of chieque
dated 14-7-86 (produced as Exh:b:t ME-1 in the
enquiry), who alone could say to whom he had'
made the payment of the said cheque and was,
therefore, a material wnn{%s in regard to the
allegation/charge, relating to this transactlon '

(b) the counter clerk, \(rom whom the unnamed parfner
‘ of M/s. Shri Ram Enterprises. had purported!y..
_made enquiries on 14-7-86, as. was alleged in the
Ietter of Shri Raja Ram, another partner of the said -
Firm, dated 17-10-86 (produced as ExhibitME-3 in_
the enquiry).

: (c) the said unnamed partner of the aforesald Firm,
referred to in Exhibit ME-3 , on whose purported
information the said letter dated. 17-10-86 was
written,

(d) Though the letter, exhibit ME 3 also alleged that
the other (unnamed) partner of the aforesaid Firm
had also made enquiries from ‘other clerks’ of the

" Branch, but no attempt was made even to ascertain
the name/identity of the said unhamed other partner
of the .said Firm-and/or the other clerks of the

" Branch, what to say of producing them in thc
enquiry .

(¢) The Presenting Officer had. produced a letter dated
6-10-86 jointly signed by 5 staff members of Vivek
Vihar Branch and addressed to the Branch
Manager, but none of the signatory staff members
was produced-in the enquiry, thus depriving the
workman of an epportunity to brmg on record the'
facts in regard to this joint:letter. :

That though the Enquiry Officer had hlmself asked
the. workman to give a list of the documents which he
wanted for his.defence, but the enquiry.Officer permitted
the production of only 3 out of the 10 documents listed by
the workman, and as regards the remaining 7 documents,
the Baguiry Officer disallowed the production of these 7
documents with just a cryptic order “NOT REQUIRED”
without saying a word why these 7 documents were hot
required and without going into the relevancy of these
documents to the defence case and without even asking
the management/Presenting “Officer whether or not these
documents could be producedor whether the management
had any objection against producuon of these documents.
In thus al’omaniy and capriciously rejecting the production
of these documents, the Enquiry Officer acted in Iagram,

" violation of the principles of natural justice and revealing
" his promanagement bias, and, therefore, the enqu:ry stood

vitiated on this ground also.

‘That the Enquiry Officer showed d clearly partisan
attitude in favour of the management in permitting the
Presenting Officer to submit further arguments after
receiving the arguments of the workman, though the
Presenting Officer had already been given the opportumty
of submitting his arguments eardier,
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Because the enquiry Officer was stated to have
submitted his report/findings to the Disciplinary Authority
after cpnclusipn of the enquiry, but the copy of the said
Report/findi Igs of the Enquiry Officer was not furnished
1o the workman either before or with the order of proposed
punishments passed by the Disciplinary Authority, in the
absende of wHich the workman was disabled from making
any sgybmissjons against the findings of the Enquiry
Officey, on which the Disciplinary authority had based his
order pf proposed punishments and thus the opportunity
to shofv causeland of hearing against the order of proposed
punisment was reduced to a misnomer. The non-supply
of the findingp of the Enquiry Officer was thus not only in
violation of the principles ofnatural justice, but was also in
breacH of the provisions of the Bipartite Settlement, which
vitiatll the figal order of the Disciplinary Authority where
by the propoped punishments including dismissal of the
workrhan wete imposed on the workman.

Because the final order dated 16-6-88 was passedv

only as a matter of course and without any objective
consideration of the submissions made by the workman
againgt the arder of proposed punishment and without
complymg with the requirements of clause 19.120© of
Bipariite Settlement dated 19-10-66.

In the facts and circumstances stated and in view of
the grpunds pleaded above, the action of the management!
Regional Manager-{)lsuphnary authority of the Bank in
dlsmltsmg thiz workman was utterly illegal and unjustified
and itiis, lheltfore prayed that the Hon’ble Tribunal may
be plqased tolanswer the present reference in favour of the
workman and to make an award, setting aside the dismissal
of thq worknpan and directing his reinstatement with full
back wages, dontinuity of service and all other back benefits
and prw:legcs as also making an order for payment of
suitaljle eosts of the case to the workman.

In the written statement filed by the management it is
stated that Shri Devender Singh was employed by the
manapement as clerk w.e.f. 28-1-94 and rest of the content
of the said paragraph are incorrect and unfounded, hence
demeu As almatter of fact, the concerned employee did
not uhprove4 in his conduct and behaviour in spite of
advicks and warnings administered upon him on several
oceasion.

The bank was nationalized by an Act of Parltam;nt
Rest pf the contents are vague and ‘misconceived, hence
not afimitted in the manne stated. The service conditions
of the concerned employce are being regulated under
Sastry/Desal Awards and also under various Bipartite
Settll{ments as admitted by the concerned employee in
para 3 of hisclaim statement. '

in reply to para 5 it is stated that as a matter of fact
the concerilled employee, in order to cover up his
miscpnduct committed by him on numerous occasions,
started writing false and malicious complaints/
reprasentations. The concerned employee should be put
to stéict proof in support of the averments made in the
said paragraph.

In reply to para 6 it is submitted that the
management served a show cause notice dated 3.11.86 upon
the concerned employee in regard to various acts of
misconduct committed by him. Since the concerned
employee submitted very vague and evasive reply, vide
his letter dated 8th Nov. 1986, therefore, the Management
asked him to submit specific reply in respect of each and
every charge levelted against him, vide letter dated
11-11-86. Inspite ofaffording him full opportunity to explain
and submit his explanation in respect of each and every
charges/allegations levelled against him, the explanation
tendered by him vide letter dt. {3th Nov. 1986 was not
considered satisfactory, the Management served a regular

" Charge-sheet datéd 20-11-1986 and constituted a

departmental enquiry. The averments made to the contrary
in the said paragraph are devajd of truth hence denied.

In reply to para 7 it is stated that a regular charge- -

sheet dated 20-11-86 was served upon the concerncd
employee and eeping in view the principles of natural justice
and also in compliance with the various provisions of
Sastry/Desai Awards and Bi-partite Settlements, a

departmental enquiry was constituted and the concerned -

employee was informed accordingly.

In reply to para 8 it is submitted that averments
made in this para are incorrect and misleading, hence not
admitted except what has been specifically admitied. In
fact six witnesses were examined on behalf of the
management in support of the charges leveled against the
concerned employee and whereas no ¢vidence was led in
defence by the Charge-sheeted employee nor he preferred
to give his own statement in spite of the fact the enquiry
officer gave full opportunity to the Charge-sheeted
employee. It is wrong to allege that the Enquiry Officer had
disallowed the summoning of 7 documcnis. As a matter of
fact the Enquiry Officer had disallowed the summoning of
three documents which had no relevance with the incidem
of the allegations/ charges leveled against the Charge-

sheeted workman. Non production of documents has not
. caused any prejudice to the charge-sheeted workman. it is

however admitted that the Enquiry Officer, afier completing
the oral and documentary evidence of both the sides, had
atlowed both the parties to submit the written arguments,
The record of the enquiry proceedings will reveal the truth
that the enquiry officer strictly adhered to the principles of
natural justice in conducting the enquiry procecdings.

The averments made in para 9 of the statement of
claim arc admitted to the extent the services of the
concerned employee were terminated vide final order dated
16-6-88 passed by the Disciplinary Authority as the Charge
No. 6 levelled and proved against the concerned employee
was grave and scrious nature warranting punishment of
dismissal and awarding punishment of stoppage of
increment for various durations in respect of each charge
proved against him. On perusal of the charges proved
against the concerned employee, it would revcal that the
employee concerned has proved himself unsuitable to be
retained in service. His retention in service would have
been more detrimentat and prejudicial to the interest of the
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bank. However, it is further submitted that the Disciplinary

Authority, vide communication dated 26'Feb. 1988 afforded
ong more opportunity to the cdncerned employee by
proposing the quantum of punishment in respect of each
and every charge proved against him and he had taken into
consideration' the representation/ arguments of the
chargesheeted employee before awarding final punishment.

The contents of para 10 of the statement of claim are
vague, misconceived and incorrect, hence not admitted in
the manner stated, It is reiterated that the Disciplinary
Authority had served a show cause notice dated 26-2-88
to the concerned employee proposing the quantum of
-punishment in respect of each charge proved against him,
before awarding final punishment. It is further submitted
charge-sheeted employee did not ask for a copy of .the
findings of the enquiry officer. However, the Management
provided a copy of the findings of enquiry officer to the
defence assistant who had acknowledged the receipt
thereof. The toncerned employee has deliberately
concealed this fact just to mislead the Hon’ble Court.

As regards averments made in para I1 of the
Statement of claim, it is submitted that the concerned

eémployee had filed an appeal dated 22 Sept.1988 against-

the order of disciplinary Authority. The Appellate
Authority had given a patient hearing to the concerned
employee and did not find any substance in the arguments
of the charge-sheeted employee, therefore, the appeal was
dismissed vide order dated 12 June, 1989, ‘

The averments made in para 12 are admiited to the
extent that the Mangement had received a Demand Notice
dated 19th October 1989 from the concerned employee and
same was duly replied by the Management. Subsequently
the concerned employee had raised an industriat dispute
befdre the Asstt. Labour Commissioner (Central), New
Delhi which culminated in the present reference. The
contents of the rest of the said para are totally wrong,
baseless and unfounded hence emphatically denied, It is
further submitted that the charge levelled and proved
against the concerned employee is of very grave and
serious nature warranting punishment of dismissal,
therefore, the action of the Management in dismissing the
concerned employee from the services of the Employment
is legal, proper and justified particutarly in view of the fact
the person of double character and integrity can not be
retained in the bank’s service as the whole banking system
dzpends upon confidence and trust of its customers.

The allegation made in sub-para (A) are totally
wrong and baseless. In fact the discipiinary proceedings
initiated by Regional Manager vide letter dated 3rd
September, 1986 were bonafide and were based on just and
correct reports/complaints of not only of the Branch
Manager but customer also. So much so the charge sheeted
employee had also admitted his built in writing also. The
allegation to the contrary that the Branch Manager was
annoyed with the concerned employee on account of his
making various reptresentations against the Branch
Manager are totally wrong and baseless, hence denied in

2928 Gl/og—19

toto. Rather the concerned employee made false and
vaxacious representations/complaints in order to cover up
his own lapses/mis-conducts committed by him from time
totime,

The contents of sub-para B and C are totally wrong,
baseless and unfounded, hence emphatically denied. It is
wrong to allege that a show cause notice dated 3-11-86
was served upon the concerned employee to harass and
victimize him. Even at the cost of repitition, it is submiited
that the representation/Complaint made by the concerned
employee against the Manager were baseless and
unfounded and they were just made to cover his own
lapses/misconducts.

As regards the averments made in sub-para D, it is
submitted that the Disciplinary Authority directed the
concerned employee to submit his specific reply in respget
of each and every charge levelled against him, vide Show
Cause Notice dated 3rd Nov. 1986 as he gave evasive reply

'in his letter dated 11-11-86. Asking the concerned employee

to give specific reply in respect of the charges levelled
against him, by no stretch of imagination could be termed
pre-judicial approach on the part of the Regional Manager.

The averments made in sub-para (E) are admitted to
the extent that the explanations submitted by the concerned
employee vide his letter dated 13th November, 86 werc not
considered satisfactory and accordingly the Disciplinary

-Authority served a charge-sheet dated 20th November,

1986 upon the concerned employee and also constituted a
Departmental Enquiry, in order to afford full opportunity
to the concerned employee to defend himself efTectively.
The constitution of the Departmental Enquiry was in
consonance with the principle of natural justice and also in
compliance with various provisions of Sastry/Desai Award
and/or Bipartite Settlement. The allegation made to the
contrary are wrong and baseless, hence denicd in toto.

~ The contents of sub-para F are vague, misconceived
and unfounded, hence denied. 1t is further submitted that
since the explanations submitted by the concerned employce
in response to Show Cause Notice dated 3-11-86 were not
found satisfactory and accordingly management served the
so called notice in respect of the some allegations/charges
which were mentioned in the aforesaid show cause notice.
Accordingly there was no requirement under any provisions
of the Bi-partite Settlement dt. 19 october, 1966 for calling
further explanations of the concerned employee. The setting
up of Departmental enquiry, simultaneously could not be
termed in violation of principles of natural justice and/or any
of the provisions of the Bi-partite Settiement, The averments
made to the contrary are devoid of any truth, henec
emphatically denied. :

The averments made in sub-para G and various sub
paras are totally wrong, baseless and unfounded and hence
emphatically denies.

The averments made in sub para 1 are vague,
misconceived and unfounded, hence denied. It is not

obligatory on the Management to examine each and every

witness as per the list of witnesses submitted during the
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course of Enquiry Proceedings. In case the Management
had not examined any witness as per the list submitted
before the Enquiry Officer, it was open for the concerned
employee. to summon/call the Management's witness.to
be- examined by him as his own witness. It is further
submitted: that the charge sheeted employee did not give his
own statement nor examined any witness in his defence. Thus
the allegations made in this para are baseless and after thought.

The averments made in sub para 2 are not only
baseless hut after thought, hence denied. The concerned
employee had never objected during the course of enquiry
proceedings when the relevant witnesses were examined
by the Presenting Officer. It is further mentioned that the
Enquiry Officer is competent to adopt any procedure to be
observed/followed during the course of enquiry
preceedings. In as much as no detailed procedure to be
ohserved/followed during the course of enquiry

proceedings. In as much as no detailed procedure to be

oserved/followed during the course of enquriy
proceedings, In as much as no detaited procedure for
canducting the departmental enquiry has been laid down
anjywherd either under any Award or Bipartite Settlement.
The averments made to the contrary are baseless and
uncailed for, hence denied.

The contents of sub para 3 and its sub-clauses (a) to
(&) are yague, misconceived and uncalled for. The
conccmed employee had never made any request to the
enquiry afficer for production/summoning any witness on
his behalf. Besides this, it is the prerogative of the
Pljescntmg Officer to examine any witness in support of his
case and he was not under any legal obligation to examine
edch and every concerned witnesses as per the list of
witnesses filed by him. It is further submitted that there
wis sufficient documentary as well as oral evidence on the
rgcord of the enquiry proceedings to prove the charges
levelled against the concerned employee. The Enquiry Officer
has weighed the evidence came on the record ofthe enquiry
proceedings while giving his findings on each and every
charges fevelled against the concerned-employee.

The contents of sub-sub-para (4) are wrong, baseless
and unfounded, hence denied. As a matter of fact, the
Enquiry Officer allowed the concerned employee to file all
the relevant documents in his defence which were having
ahy bearing on the charges levelled against him, The
allegation to the contrary against the Enquiry Officer are
baseless, incorrect and unfounded. The concerned
employee should be put to strict proof in support of the
averments made in this sub-sub-para.

The contents of sub-sub-para 5 are totally wrong,
baseless, and unfounded, hence emphatically denied. The
record of the enquiry procecdings will reveal that the
Bnquiry Officer strictly adhered to the principles of natural
justice during the course of enquiry proceedings.

The contents of sub-sub-para (6) are again wrong,
baseless and unfounded, hence denied. It is further
submitted that the concerned employee had never asked
the Enquiry Officer for productien of workman explanations

dated 8-11-86 and 18-11-86, as alleged. Besides this, nonc
had stopped the concerned workman to file copies of his
alleged explanation.

The contents of sub-para H are incorreel and not
admitted in the manner stated. It is furthcr submitted that
the concerned employee had never deimanded a copy of
the Enquiry report even when the Disciplinary Authority
served a Show Cause Notice dated 26th Feb, 1988 proposing
a quantum of punishment to be awarded in respeet of cach
and every charge proved against the conecrned emplovee,
In these circumstances, the concerned employee can not
blame the management for not furnishing a copy of the
EnquiryReport to him. [However, a copy of the findings of
the Enquiry Officer was provided to the defence Assistant
which he had duly acknowledged. The avermentis made to
the contrary are after thought and baseless, henee denied.

The contents of sub-para (1) are mere repition of the '

averments made in earlier paragraphs which have been
replied by the Management in detail. So much so the
averments made in the said paragraphs are not only bascless
and after thought, hence denied. As a matter of facl, the
Disciplinary Authority has considered the charges levelled
against the concerned employee, his explanations/
arguments and enquiry preceedings alongwith all
connected documents, findings of the Enquiry Officer and
also the explanations tendered by the concerned emplovee
in reply to show cause notice dated 26-2-88 proposing the
quantum of punishment in respect of the charges proved
against him while awarding final punishment upon the

‘concerned employee.

The contents of sub-paras (J) & (K) are vaoue,
misconceived and unfounded, hence denied. Particularly
in view of the fact that the concerned emplovee failed to
give any reason as to how the provisions of Bi-partite
Settlement dated 19-10-66 were net complied with by the
Managemeni. Mere delay in.communicating the decision
of the Disciplinary Authority would not vitiate the aclion
of the Management in dismissing the concerned employec
from the services of the bank more so when the concerned
employvee was afforded full opportunity to file an appeal
against the order of the Disciplinary authority.

The contents of sub-para (L) are vague, misconceived
and unfounded, hence emphatically denied. The charge
No. 6 for which dismissal has been passed very much fail
within the ambit of misconduct in terms of clause No. 19.5
of the Bipartite Settlement dated 19th October, 1966.
Similarly charge No. 7 is also a mis-conduct under the clause
19.5 ofthe Bi-parttite Settlement. The concerned employec
should be put to strict proof in support of the averments
made in the said paragraphs.

The contents of sub-para (M) are again vague,
misconceived and unfounded, hence denied. The Appellate
Authority had dismissed.the appeal of the concerned
employee after giving him patient hearing and after
application of mind. The averments made to the contrary
are devoid of any truth, hence denied.

The contents of para 14 are totally wrong, bascless
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and unfounded, hence denied. [t.is further submitted that
the charged levelled and approved against the concerned:
employee were of grave and serious nature warranting
punishment of dismissal. More particularly when- the:
charges were fully established agaisnt him in aDepartrental
Enquiry therefore, the action efshe Management in
terminating the services of the concerned employee s tegal
proper and justified and as such he is not entitled. for
reinstatement with cnmmmty of service and back wages
as.alleged.

The management in the first instance relied uponthe--

Departmental Enquiry and findings.of the Enquiry Officer
to substantiate.the charges levelled.against the concerned
employee, Sh. Devinder Singh. In case the Hon’ ble Tribunal
comes to the conclusion that the: Engniry Proceedings
were not conducted in confermity with the: principles of
naitral justice and or suffer:due to-any technical grounds,

in that event Managernent craves leave of the Hon’ble
Tribunal to prove the charges by leading evidence before
this Hon’ble Tribunal.

The concerned employee is gainfully employed on
or after termination of his services by the Management
and as such he is not entitled to claim/reinstatement/back
wages as claimed for,

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated- the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statemeni.

Evidence of both the parties.has been-taken.

Heard argument from both the sides ans: perused the
papers on the record.

It was submitted from the side of the workman is that
when he was working at Vivek Vilar Braneh, the Branch
Manager started making baseless and motivated complaints
against the workman. When: the workman made
representation against:such unfair attitude-and practice of
the Manager he tried to falsely implicate the workman on
one or the other pretext.

It was submitted that a charge-sheet dated

3-11-1986 making therein 11 allegations-and 7 charges of”

minor miseonduct against workman was served and inquicy
officer and P. O. were appointed: The workman. has
challenged the inquiry proceedings on the ground that the
Inquiry Officer allowed production of only three documents
whereas he has filed the list of 10:documents. The Inquiry
Officer dis-allowed summening of the other seven
documents with an order not required:

It was submitted that the P:Q. examined this witness .

- onbehalfofthe management on-17-12-1986 and 18-12-1986
and with this the inquiry was concluded and written-
arguments were filed.

It was further submitted that copy of the findings of

the Inquiry Officer was not provided to the workman and no
opportunity was given to make representations against the
proposed punishment. The appeal of the workman was also

.dismissed without considering the pbints raised by him.

It was further submitted that the inquiry was
instituted simultaneously with the issual of charge sheet.
No apportunity for explanation was-given. That the P.O.
was directed to examine two witnesses namely Sh. Devender
Dutt Sharma, MW4 armd Sh. Dharamvir MWS in-between
the evidence.of the already listed witnesses. The inquiry
stands vitiated for the reasons of non- productlon of
material and essential witnesses.

It was further submitted that the P.O. has produced
the letter dated 6-10-1986 generally signed by five staff
members of Vivek Vitiar Branch but none of the staff member
were produced in the inquiry. The Inquiry Officer was
partitioned and the workman was not given pre-decisional
hearing.

That the workman was not permitted to produce his
own evidence. The principles of natural justice were not

‘observed in the course of inquiry.

It was submitted from the side of the management
that the workman in order to cover up his mis-conduct
committed by him on numerious occasions started writing
false and malious complaints and representations. The
workman was afforded full opportunity to explain and
submit his explanation in respect of each and every charges/
allegations levelled against him: His explanations were not
found satisfactory so a regular charge sheet #ated

-20-11-1986 was served on him and a departmental inquiry

was held.

It was submitted that the management examined three
witnesses in support of charged levelled against the
concerned employee and no defence was led in defence by
the. chargesheeted employee. He did not give even his
own statement. The Inquiry Officer allowed the relevant
decuments- to be summoned.

It was submitted from the side of the management
that the workman has cross-examined all the witnesses.
Adequate opportunity for his defence evidence was given.
The Imquiry Officer considered all the aspects and found
the workman guilty of all the charges levelled against him.

It was submitted that the punishment imposed on
the workman. inview of the grave mis-conduci is also
justified. Principles of natural justice have been observed
by the Inquiry Officer. The orders of the DA-and AA are
reasoned ones.

From perusal of the record it becomes quite obvious
that the workman has sent fetters to Administrative Officer,
Bank of Maharashira vide his letter dated 21-9-1988. This
letter is admitted to the workman. Letter dated 21-6-1988
has been addressed to-Sri Ram Enterprises. From this letter
it becomes quite obvious that the workman has stated his
difficulty in this letter and has admitted withdrawing the
amount of Rs. 3,000 anthe cheque of Sri Ram Enterprises.
He has also stated that he lost his mental balance due to
sudden aceidentaldeath of his brother and he has enclosed
cheque No. 043304 -for re-payment of the money detaincd
by him to Sri Ram Enterprises.
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From perusal of the inquiry proceedings it bacomes
quite vivid that incident 1-to 3 relate to not working of the
workman on his allotted seat on 29-8-1986 for about one
hour. During his absence Mr. B.R. Kulkarni MW6 attended
his duties and the workman did not pay any heed to the
Manager's advice to go down from first floor and to work
on his allotted seat. The management has examined Mr.
B.R. Kulkari in support of incidentno. | to 3. Mr. Kulkarni
has further stated in his evidence that the workman has
been allotted SB A/c. No.2 and has not completed the work
pertaining to his seat. He has posted only 41 vouchers out
of 77 and rest of the vouchers were posted by Mrs. Rekha
Raste, Officer and Mr. Kulkarni himself,

" The management has examined Mr. Neel Kandan,
Branch Manager and he has deposed before the Inquiry
Offiger that the workman refused to sign the office order
regarding clearing with the office order register whtch was
sent to him to by a sub-staff,

From perusal of the inquiry proceedings it becomes
quita obvious that the workman was called to the office of
Mr. M. Kulkami and he was asked to sign but Mr. Devender
Singh refused to sign. It also becomes quite obvious that
these witnesses have been cross-examind but the defence
has failed to rebut the evidence of Mr. Neel Kandan and
Mr. Kulkami. The incident | to 3 are found proved by the
Inquiry Officer on the basis of the evidence of Mr. Neel
Kandan and Mr. Kulkarni.

Incident No. 5 relate to demanding of OT. The
witness has stated that the workman was not allowed any
OT work. The Inquiry Officer has found incident No. 5
proved on the basis of the document that no order for OT
has been given to the workman. The workman has claimed
OT without:performing OT duty. MWI has deposed that
he handedover the cheque of Rs. 3,000 to the workman due
to heavy rush. The workman encashed the said cheque on
14-9-1986 but he did not pay the same to MW 1. The
management has examined Sh. M. K. Sharma who collected
the money jand gave it to the workman, This witness
requested the workman to return the money to Sh. Raja
Rambut the workman did not do so. In the course of i inguiry
the evidence of MW4, Sh, Dev Dutt Sharma and MW35
Sh. Dharawwvir has been taken regarding cheque of
Rs. 3000, '

From perusal of the inquiry procecedings it becomes
quite vivid that six witnesses have been examined for 11
incidents and the Inquiry Officer has found charge No. | to
6 proved. '

Tt was submitted on 4-7-1988 that Sri Ram Enferprises
withdrew his complaint as he has received the amount of
the icqué. The workman has stated in his cross-
gxamtination that he was supplied the copies of all the
documents which the management had filed in the inquiry.
He was afforded npportunity to cross-examine the witnesses
produced by the management in the inquiry. He was also
given opportunity to appear as witness and also produce
defence of his choice. He has applied for the copies before
the order of the DA. He has given his arguments to the

Inquiry Officer. He was represented by his defence counsel,
s0 it becomes quite obvious from the cross-examination of
the workman that he has been afforded opportunity to
cross-examine all the witnesses and he has cross-examined
all the six witnesses. [t may be that he may not have received
the findings of the Inquiry Officer but he received the same
two days before the orders of the DA, The management
has examined six witnesses regarding all the charges. All
these witnesses have deposed against the workman and
they have been cross-examined by the workman but the
workman could not rebut the charges as they were based
on documentary evidence.

It has been held that in a domestic inquiry thc strict
and sophisticated rules of evidence under the Evidence
Act may not apply. All materials which are logtcally
probative for a prudent mind are permissible. There is no
allergy to hearsay evidence provided it has rcasonable
nexus and credibility. The departmental authorities and
administrative tribunals must be carefu! in evaluating such
material and should not glibly swallow what is strictly
speaking not relevant under the Evidence Act.

The sufficiency of evidence in proof of the finding
by a domaestic tribunal is beyond scrutiny. Absence of any
evidence in support of a finding is certainty availablc for
the court to look into because it amounts to an error of law
apparent on the record.

It has been held in 1972 (25) FLR 45 as under : -

An Industrial Tribunal would not be justified in
characterizing the finding recorded in the domestic inquiry
as perverse unless it can be shown that such a finding is
not supported by any evidence, or is entirely opposed 10
the whole body of the cvidence adduced before it. In a
domestic inquiry once a conclusion is deduced from the
evidence, it is not permissible to assail that conclusion
even though it is possible for some other authority (o arrive
at a different conclusion on the same evidencc.

It has been held in this case that in domestic
inquiry evidence of a solitary witness is sufficient to hold
the charges proved.

It has been held in 2001 (89) FLR 427 as under :-

“1t is well settled that a conclusion or a finding of
fact arrived at in a disciplinary inquiry can be intcrfered
with by the court only when there is no material for the said
conclusion: or that on the materials, the conclusion cannot
be that of a reasonable man”

From perusal of the inquiry proceedings and report
of the Inquiry Officer and the orders of the DA & AA 1t
becomes quite obvious that no prejudice has been caused
to the workman. The findings of the Inquiry Officer arc not
perverse. The DA & AA has considered the representation
of the workman and have passed reasoned orders. It cannol
be said that it is a case of no evidence. The findings of the
Inquiry Officer and the orders of the DA & AA arc not
perverse.

The punishment imposed on the workman is
appropriate in view of his grave mis-conduct of dis-obediece
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and retaining the money of Sri Ram Enterprises. No
interference is required.

The reference is repiied thus : -

The Regionai Manager and Disciplinary Authority,
Bank of Maharashtra, New Delhi was justified in dismissing
Shri Devendra Singh, Cierk, Vivek Vihar Branch w.e.f.
16-6-1988. The workman appiicant is not entitled to get any
relief as prayed for.

The award is given accordmgly

Date : 17-7-2008

R.N. RAl, Presiding Officer
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New Delhi, the 21st July, 2008

S.0. 2284.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947), the Central
Government hereby publishes the Award (Ref. No.
57/1997) of Central Government Industrial Tribunal-cum-
Labour Court No. 2, New Delhi as shown in the Annexure,
in the Industrial Dispute between the employers in
relation to the management of Union Bank of India and
their workmen, which was received by the Central
Government on 21-7-2008.

-

[No. L-12012/76/96-IR(B-1I)]
RAJINDER KUMAR, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER ; CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT-II, NEW DELHI

Presiding Officer : R. N, RAI 1.D. No. §7/1997

INTHEMATTER OF :

Shri Bharat Bhushan,

Co. The General Secretary,
Union Bank Staff Association,
Biram Khan, Gomiti Nagar,
Lucknow (UP).

VERSUS

The Dy. General Manager,
Union Bank ofIndia,

Sharda Tower, Kapurthaia Complex,
Aliganj, Lucknow (UP).

AWARD

The Ministry of Labour by its ietter No. L-120i2/
76/96-(IR(B-1I) Central Government Dt. 09-05-1997 has
referred the following point for adjudication,

The point runs as hereunder : —

“Whether the action of the management of Union -
Bank of India in imposing the punishment of
stoppage of one increment with cumulative effect on
Sh. Bharat Bhushan vide Order No. ENO : DEL/RR/
633/90 dated 27-02-1990 is just, fair and legal? If not,
to what relief the said workman is entitled.”

The case of the workman is that he was served a
charge-sheet by the employer vide-order dated 22-08-1989
alleging that he did acts prejudicial to the interest of the
bank and negligence likely to involve the bank in monetary
loss. -

That the inquiry was instituted by the management
and Sh. Ravinder Raj was appointed as Inquiry Officer. it is
vivid from ann. W 2 that he arrogated the role of DA and
imposed the punishment on the w0rkman which is grossly
illegai and unjustified.

That the Inquiry Officer did not consider the written
statement submitted by the workman on 15-02-1990 sent
by registered post within two days of the conclusion of
the evidence.

The management examined only one witness Sh. U.P.
Singh and he was not a material witness as he was not
witness to anything and his deposition has got no
evidenciary value at all.

That the Inquiry Officer was biased and his findings
are vitiated and perverse. Principlas of natural justice have
not been followed by the management.

The case of the management is that the workman did
not credit the amount deposited and he did not debit the
amount withdrawn, so an inquiry was held against the
workman. The [nquiry Officer recorded the evidenee of
one witness and thereafter he gave his findings. The
workman was given opportunity to cross-examine the

~ witness. He was provided all the documents relicd upon

during the course of the inquiry.

Principles of natural justicebhave been followed. The
workman has been found guilty of the offence.

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement, The management has also denied most of the
paras of the claim statement,

Evidence of both the partics has been taken.

Heard argument from both the sides and perused the
papers on the record.

It was submitted from the side of the workman thal.
the findings of the Inquiry Officer arc perverse and the
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punishinent imposed on him is: absolutely iltegal. It is a
case of no evidence. '

It was submitted from the side of the management

that the inquiry was instituted as.one Sh. Kirpal Singh filed
an applicationt that the entire money deposited by him has
not be¢n entered in his pass book.

From perusal of the inquiry proceedings it becomes
quite abviousithat the charges relate to not crediting the
amourg depogited by the depositor in SB A/c. No. 2126
and th¢ CSE 4lso did not debit the amount withdrawn by
the acgount holder.

Irr the inquiry on the basis. of the documents it was
found that the pass book was not maintained properly.
The amount deposited has not been credited into the
account and the amount withdraws has not been debited
and one Sh. I{irpal Singh  has. made a complaint that the
pass book is not having correct balance. The amount
deposited hasinot been credited by the workman.

The inquiry proceeding. further reveals that the
workman has not mis-appropriated any money of the
complbinant A/c. holder: He has not debited and credited
the amount withdrawn and deposited, so Sh. Kirpal Singh
made a compleint regarding the same.

From perusal of the findings of the Inquiry Officer it
becomes quite obvious that he found the workman
negligent in not maintaining the pass book of Sh. Kirpal

Singh..Not making properentries of debiting and crediting .

is a minor offehce. The workman did not commit any offence
deliberately. The entries were left out of the amount
deposited andithe amount withdrawn in the A/c. ofaccount

holdert This fhctis proved from the docurnents alone. No-

evidence of apy witness is required.

In the instant domestic inquiry has been held. Only
one witness $h. U.P. Singh has been examined. He. has
produged the document regarding left out vouchers ofdebit
as well as credit. The A/c. holder has made a complaint that
prapet entries has not been made in his pass book by the

The inquiry officer has found this fact proved on the
basis ¢f the document. The - workman has. not credited to
the account No. 2126 Rs. 62300/~ though this.amount has
been deposited by account holder No. 2126. The workman
has not debitad the amountRs. 62300/- withdrawn by the.
account holder. The entries of the pass book and the
document regarding those entries are themselves sufficient
proof For establishing the: charge.

The workman has worked negligently in not crediting
the amount deposited and in not debiting the amount
“withdgawn. The Inquiry Officer found this fact on the basis
of document. Principles of natural justice have been
followed. The inquiry is valid and proper.

The punishment imposed on the workman is not
justified for megligent act of not maintaining the A/c.
properly. There is no charge of embezzlement against him.
In the: circumstances stoppage of one increment for one
year is sufficient punishment in view of the minor

" mis-conduct of the workman.

The reference is replied thus :—

The action of the management of Union Bank of
India in. imposing the punishment of stoppage of one
increment with eumulative effect on Sh. Bharat Bhushan
vide Order No. ENO : DEL/RR/633/90 dated 27-02-1990 is
neither just nor fair nor legal. The workman descrves
punishment of stoppage of one increment for ong year
only. The management should make pyment of the amount
with-held owing to stoppage of one increcment with
cumulative effect within twe months from the date of the
publication of the award.

The awatd is given accordingly.
Dated 18-7-2008 R.N. RAI, Presiding Officer
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New Delhi. the 2 Ist July, 2008

8.0. 2285.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Cenural
Govemment hereby publishes the award (Ref. No. 66/2004)
of the Industriat Tribunal, Pune (Maharashtra) as shown in
the Annexure in the Industrial Dispute between the
management of Union Bank of India and thcir workmen,

received by the Central Government on 21-7-2008.
[No. L-12012/165/2004 -IR (3-1)]

RAJINDER KUMAR, Desk Officer
ANNEXURE

BEFORE SHRI S.M. KOLHE, INDUSTRIAL
TRIBUNAL, PUNE

Reference (1T) No. 66 of 2004
BETWEEN

Deputy Genneral Manager,

Union Bank.of India,

“Jeevan Prakash” LIC Bldg,.,
University Road, PUNE —411005.

AND

.. First Party

Shri Chandrashekar T. Rajmane
Opp. Jagdamba Bhaji Mandai,
Rashin Peth, Karmala

Tal. Karmala, Dist. Solapur. .. Second Party

In the matter of : Industrial dispute penaini‘ng to illegal
termination from services w.e.f. 15-9-2002
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.of Shri Chandrashekar T.Rajmane.
Appearvances : Smt. A. AWachasunder. Advocate for
First Party.
‘Shri R.G. Londhe, Advocate for
‘Second Party.
AWARD
DATE : 5-7-2008

1. Indrstrial dispute referred foradjudxcatlonpermins
toillgal termyination of the.services.

2. In brief; the facts are as-under.

Union Bank of india is firstparty. Shri C.T.'Rajmane

"is a workman and second party. ‘First party bank is a
Nationalised Bank . ItsRegional Office is at Pune. s Branch
Office isat Karmala, Dist, Solapur. Second party employee
is residing at Karmala, Dist. Solapur.

3. Shri V.'D. Haribhakth was the Branch Manager of
Karmala Brach. He advised -second-party employee to
performthe duties of theclerk w.e.f. 1 1-7-2001 atKarmala
Branch. To issue tokens for payments, pesting of
withdrawatl slips, cheques, vouthers: in’ LedgersiBooks of
Accounts, tomaintain Genera} Ledger; tomaintainBeceipt
Scroll- Payment Scorli, to prepare Day Book, to-prepare
D.C:B. Statements, etc. were the duties assigned-1o second
party workmen. Accordingly second party workmen
discharged the duties and worked in’Karmaia Branch from
11-7-200i to 15-9-20602. Second party workman was nol
paid salary or wages during this period. On enquiry about
the payment of wages, Shri Haribhakth, Branch-Manager
of Karmala Branch told second party empioyee that
permission from:higher authorities of the bank at Pune will
have to be obtained for making the payment of wages and
for issuing the appointment orderas-a Clerk on permanent
basis to the second party employee. Rs. 2500/-were paid
by second:party employee-to Branch Manager Shri

-Haribhakth for carring outthe said-work aspe r his demand.
Branch Manager Shri Haribhakth terminated the services
of the second ‘party employee and restrained -him from

~attending theduty from:15-9-2002.

4, Second partysmployee had continuously worked
for. 14 meriths from }1-7:2001 to 15:9-2002. Services of the
second party -workman were illegally terminated by not
following specific provision of Section Z5F of LD Act, 1947,
Second party workman requested-the Chairman and
Managing Director of the Bank to give h*m justice, butno
heed was paid to such request of second party workman.
Second party-workman is entitled for Teinstaternent with
continuity ofservice and full:back wages. '

Second party ‘werkman raised .dispute ‘before
Assistant. Labour Commissiener, ‘Pune .about his: iflegal
termination, ‘Settlement .could not arrive at, during
conciliation, in -office of Labour Commissioner. So, the
present reference is madeto this Tribunal. -

5. Second party workman filed Statement of Claim

and pleaded .the above mentioned: facts.and - sought the
relief of reinstaternent with continuity of service :and full
back wages along witly other consequential reliefs. )

6. First party bank filed written statement. It is denicd
that second party workman discharged the duties and
actually worked in-Karmata Branch as-per the advice ol
Branch ‘Manager Shir Haiibhakth from [1-7-2001 1w
"F5-9-2002. 1t is.contended that:second party workman is
notatall workman of the baak. Itisalse contended that the

procedure for making recruitment. of the clerks was not

followed in case of second party employee. Itis contended

-that there was no-such vacant post and the-procedurc of
‘recruitment-including written test, intcrview, etc. was not
followed. Itis also:contended-thatthere was no medical

examintion of second party.employee and he was not duly
selected and:appointed: for the post of Clerk as alleged by
him. It is contended that the name of sccond party employcc
was never.entered in'muster roll or .wage register or salary
sheet ‘{t-is further.contended that on casual basis, only for

-gene “time, second party émployee did the work such as
“&leaning the premises in thebank asper the instructions of

‘Branch Manager: Shri Haribhakth. "1t is denied that Shri

‘Haribhakth demanded Rs. 2560/- from second:party
" workman for getting the permission to pay the salary and

to make second party workman, permanent in the post of
Clerk at Karmala Branch. So, the first party bank has praycd
for the rejection of the claim of the sccond party.cmployce.
7. Fromrrival pleadings of the parties, the followmw
issues are franed at Ext.0-6.
ISSUES:
1 1s it proved by sceend party that, he is*‘workman”
asper Section2(s) of 1.D. Act, 19477
2. Whether the-relationship.of employer-cmployce
exists between the parties?
3. Whether tefen:nce is:maintainable 7
-4, -Whether the action-of:-First party in g0t allowing

-second party to-performthe work-of cierical naturc in the
-branch-w.e.f,15-9-2802 4sjustand legal 7 = -

5. Whether the-second party is.entitled for relicl ol -
reinstatement along with continuity of serviceand full back

-wages 7

6. Whether:second party is further.entitled for other

- consequential relicfs as sought ?

7. What order ?

‘8. My findings on the above issucs for the rcasons

stated below, are as under :

FINPINGS :

1. Magative.

"2Nagative.

3. Nagative.

4. Affirmative.

5. Nagative.
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6 Nagative.
7. As per Award.

REASONS
ISSUENO.1TO7:

" 9. The substantjal and important point involved in
this disputed, is about the status of second party workman.
According to first party bank, he is not “workman” as per
Section 2(s) of 1.D. Act, 1947. Onthe contrary, it is a case of
second party workman that he discharged the duties as
per advice of Branch Manager for the period of 14 months
andactually worked in Karmala Branch.

10. Second party workman has adduced his oral
evidence. He examined the then Branch Manager Shri
Har{bhakth as well as bank employee Shri Pramod Kulkarni.
Evidlence of one account holder Shri Santosh Mane is also
addiiced on behalfof second party employee. It is revealed
from oral evidence of account holder Shri Santosh Mane
that second party used to work in Karmala Branch,
According to him, second party employee used to give
services to the customers of the bank. Employee Kulkami
his glso stated in his evidence that second party employee
usez to come in Karmala Branch for doing the work and
secand party employee used to come for learning. Oral
evidence of Branch Manager Haribhakth is not credible
since he has made contradictory statement in his evidence.
In chief- examination, Shri Haribhakth has stated that he
does not remember whether second party employee worked
for some time in bank at Karmala. However, in cross-
eximination,witness Shri Haribhakth has stated that second
party employee had come to him and expressed desire to
learn banking work and, accordingly, I permitted him to
do so. In fact, second party employee has stated in his
evidence that he was discharging the duties in Karmaia
Branch as per advice of Branch Manager Shri Haribhakth.
Second party has taken inspection of the record of Karmala
Branch for'the period for which he was  working there.
According to second party workman, report of inspection
shows handwriting of second party workman in the-record
of Karmala Branch, However, it is very difficult to accept
thathandwriling of the record ofthe Karmala Branch during
relevant period, is the actual handwriting of the second
party workman. However, above-mentioned oral evidence
shows that second party workman did some work in
Karmala Branch. ’

11. Now, let’s see whether the above mentioned
evidence is sufficient to prove that second party is a
workman as per Section 2(s) of 1.D. Act. At the outset, |
would like to point out that second party employee has
filed copy of application vide Ext. U- 8/1. This eopy of
application was made by second party employee for getting
the work in Karmala Branch. It is mentioned in the said
application that second party workman came to know that
recruitment of temporary and permanent clerks was likely

to be made in Karmala Branch and, accordingly, second
party workman was willing to do the work in Karmala
Branch. Second party has given the details in the said
application to show that he was working in Solapur Rurat
Bank as temporaryemployee. Another copy of application
dt. 6-1-2003 made by second party employee to President/
Chairman of the BanK vide Ext.U- 8/2, clearly shows that in
order to give emploment, Branch Manager Shri Haribhakth
employed second party workman w.e.f. 11-7-2001 in
Karmala Branch. At this stage, I would like to point out
that first party bank is a Nationalised Bank. It has got its
procedure for making recruitment of staff. Procedure of
recruitment consists of publishing advertisement, holding
written test, holding interview, making selection list,
sending for medical examination of selected candidates,
etc. Admiitedly there was no advertisement for making
such recruitrnent on the part of first party bank when second
party workman was alleged to have been given the work
by Branch Manager Shri Haribhakth. Second party
employee neither appeared for written examination nor for
interview before getting the alleged employment in Karmala
Branch. There was no selection as such of second party
employee for the post of Clerk at the time when he was

alleged to have been asked to do the work by the then

Branch Manager Shri Haribhakth. Second party workman
has not gone through medical examination before actually
starting discharging his duty in Karmala Branch. Moreover,
there was no vacant post with Karmala Branch which was
to be filled in at that time. Thus, in absence of vacant post
and in absence of procedure of selection, second party
employeé appears to have joined Karmala Branch for doing
some work as per the advice of the then Branch Manager
Shri Haribhakth, In fact, there is no appointment order in
writing in favour of second party employee. Terms and
conditions of the service of second party employce were
not at ali fixed and were not reduced in writing. Second
party employee never received salary for any month. In
such circumstances, 1 would like to point out Ext. U-8/1,
which is the application of the second party for getting
employment in Karmala Branch. It is duly mentioned by
second party workman that he came to know that
recruitment of temporary and permanent employees, was
to be made in the bank. Thus, second party workman is
quite aware about the recruitment as well as category of
temporary and permanent employee. Copy of application
of second party workman vide Ext. U-8/2, clearly shows
that the then Branch Manager Shri  Haribhakth got
employed him w.e.f. 11-7-2001 for giving employment to
second party workman (Y@ S A9E #t gftvaa a1
ST S A A T A K 11-7-2001 Wk wOTE
FIRAT FHTARER Uaet ) The above mentioned evidence clearly
shows that second party workman wanted to getemploycd
in the bank through recruitment and started doing some

. work as per the advice of the then Branch Manager Shri

Haribhakth only with the hope that second party workman
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would he propeﬂy and correctly employed in the bank in near
future as per the recruitment. It can be wsﬂy said from- the
above mentioned evidence that second party workman did
somne work without appointment order and without salary and
without going through the procedure of selection only with
the hope that his free services or work in the bank as per the
aclvice of the then Branch Manager Shri Haribhakth, would
be: helpful to him in gettmg selected for the post of Clerk in the
proposed recruitment. It cannot be ignored that there was no
recruitment as such for the postof Clerk in Karmala Branch at
any time even after alleged joining of work by second party
workman with Karmala Branch, It is very difficult to believe

that in ordinary course of nature, anybody would work for 14 -

months without askimg and getting any salary. It is also not

believable that anybody would work without any appointment

otder and in absence of terms and.conditions of service. It is
not possible to accept that anybody would get the status of a
workmén in absence of his selection for particular post through
prescribed procedure. Definition of workman as given under
Section (s) of L.D. Act, clearly shows that person ought to

hive been employed to do the work for hire or reward. In the

present matter, there is no authentic and trustworthy evidence
1 show that second party workman was actually employed

as per the legal procedue of selection to do the work. Moreover, -

there is absclutely no evidénce on record to show that second
party employee wasemployed to do the work for hire or reward.
Sometimes terms of employment may be express or implied.
Thus, in the present matter, the above mentioned evidence is
not sufficient and sound enough to show that the second
party workman is a “workman” as per Section 2(s) of LD. Act.
I reiterate that whatever some work which second party
workman might have done in Karmal a Branch it was only with
the hope that second party workman would get selected in
the proposed recruitment on the basis of such work experience.
A part from this, | would like to point out that there is nothing
on record to show that Branch Manager is authorised to give
siich employment on the post of Clerk. It cannot be ignored:
that first party bank is a Nationalised Bank and Branch Manager
cannot make recruitment as per his desire on any post.

12, Taking into consideration the above discussion,
tam of the opinion that second party workman has failedto
prove his status as workman under Section 2(s) of 1.D. Act,
1947. Thus, it cannot be said from the evidence on record
that there was relationship of employer- employee between
the parties. In such circumstances, the question of
continuous work of 240 days as' alleged by second party
workman with Karmala Branch, is not hetpful to second
party workman for getting the reliefs.

On behalf of second party workman, following case.
laws are referred: -

1. 1998(78)FLR404(SC) Pg, 436
~ 2.1998 LIC (Raj. H.C) Pg 225
3.1999LIC 1804 (). & K. H.C.)Pg. 227
4.1999(83) FLR 224 (Raj. H.C)) Pg. 227
5. 1999 (2) LLN 288 (Mad. H.C) Pg, 228

2928 GI10g—-20

L4

6. 1999 IILLJ 158 (Guj. H.C)Pg, 228

7.1999LIC97(Raj.H.C)Pg. 229

8.2000(3) LLN 724 (Guj. H. C.) Pg, 205

9.2002(95) FLR:582 (M.P.H.C) Pg. 280

10.2002 111 LLY 984 (Ker. H.C.) Pg. 280

11.2002 JIILLJ 210 (Punjab & Haryana H.C.) Pg.280

12.2002 11 CLR 167(Guj. H.C.) Pgs. 185 & 286

13,2005 (6) Bom.C.R.221 ~

14,2006 (2) Bom. C.R. 865. _

Principles laid down in all above mentioned case laws
are on the point of continuous service for 240 days in a
year. Since second party failed to prove status as a workman
principles laid down in all these case laws are not helpful
to him. In fact case laws mentioned on behalf of second
party employee with notes of written argument on the point
of continuous service of 240 days, are not helpful to second -
party workman, to substantiate his claim in this matter. On
the contrary, case laws mainly Umadevi case and Ashwani

Kumar Case referred by first party bank, clearly show that

“Back-door entry” is prohibited in Government service. In

. cannot be ignored that the alleged case made out by the -

second party workman in respect of his employment with
Karmala Branch,would come within the ambit of “Back
door entry” and it is prohibited as per the principles laid
down by Hon'ble Apex' Court in above-mentioned case
laws. Thus, second party is not workman as per Section
2(s)of 1.D. Act, 1947 and there is no relationship of employer-
employee between the parties and the persent reférence is
not maintainable for that reason. In fact, action of first party
bank in not allowing sécond party to perform the work of
clerical in Karmala Branch w.e.f. 15-9-2002, is just and legal.

13. Taking into consideration the above discussion.
I have no hesitation to come to the conclusion that second

party workman has failed to substantiate and prove his

claim as made out in this reference. Thus, secopd party
workman is.not entitled forany of the reliefs. So, | answer
Issue Nos. 1 to 7 accordingly : : |

14, 1n the result, 1 reject the reference and fpass the
foliowing Award:

'AWARD

1. Reference (1T) No. 66 of 2004 stands rejected.

2. Second party has failed to prove and subStamlalc

“his claim,

3. As second party is not workman as per provisions
of Section 2(s} of LD. Act, 1947 and relationship of employer-
employee does not exist between the partles reference is
net maintainable.

.4, Action of first party bank in not aIIowmg second
party workman to perform the work of clerical mature in
Karmala Branch w.e.f, 15-9-2002, islegal and just,

5. Second party workman is not entitled fOr any of
the retiefs.

6. Award be perpared accordmgly

Pune,

Date: 5-7-2008 ,

8.M. KOLHE, Industrial Tribunal
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(€. T-12011/102/2005-3E3K (-11)]
s FoR, & sfuwr
New Delhi, the 2 st July, 2008

' S8.0. 2286 .—In pursuance of Section 17 of the
[nduptnal D:sputes Act, 1947 (14 of 1947), the Central
Govérnr-en{ hereby publishes the Award (Ref. No. 4/
2006) of Central Government Industriat Tribunal-cum-
Labolur Coutt No. Il, New Delhi, as shown in the Annexure,
in the industrial dispute between the management of
Syndicate Bank, and their workmen, received by the Central
Govdmmem}on 21-07-2008.

[No.L-12011/102/2005-IR(B-H})]
RAJINDER KUMAR, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
i LABOUR COURT-II,NEW DELHI

I. D. No. 0422006
Presiding Offficer : R. N, Rai
In th¢ Matter of ;

Shri Raju, S/0. Late Sh. Lila Ram,

R/o. D-3/140, Sultanpuri,

New Delhi-110041.

C/o. Hindustan Engineering and General Mazdoor Union,
C-49)New Moti Nagar,

New Delhi.

versus .

I.  The General Manager,
Syndicate Bank,
6, Bhagwan Dass Road,
Zonal Office, New Delhi.

2. The Manager,
Syndicate Bank,
Super Bazar, Cannought Circus,
New Ddlhi- | 10001,

AWARD

The Ministry of Labour by its letter No. L-12011/ 102/2005-
IR{B+11) Central Government dated 5-1-2006 has referred
the fellowing point for adjudication. The point runs as
hereunder:

“Whether it is a fact that Shri Raju, S/ 0. Late Sh. Lila
'Ram was engaged by the management of Syndicate

Bank as a temporary part-time Safai Karamchari
during the period from 1990 to June, 20027 If so,
whether the action of the management in terminating
him from service w.e.f, 8-6-2002 without following
theprovisions of Section 25 F, G & H of the 1.D. Act,
1947 is legal and justified and what relief is the
disputant concerned entitled to.”

The case of the workman is that he was appointed
by the management of Syndicate Bank, Cannought Circus,
New Delhi and he was working with the management on
the post of temporary part-time sweeper since 1990 and his
last drawn salary was Rs, 550 per month.

That the management was not providing him legal
facilities. When the workman demanded benefits under
the industrial law, the management terminated his services
illegally and arbitrarily. The management has violated
section 25 F, G & H of the 1.D./Act, 1947 as Sh. Ranvir
junior to him has been made permanent.

The case of the management is that the workman
was enigaged on daily wages basis as per need of the work.
He was not engaged. against any permanent vacancy but
purely on adhoc basis by the branch.

That the Regional Office prepares the list of part-
time sweepers for filling the vacancies. As per the
government guidelines the name of this workman docs not
appear in the panel prepared by the Regional Office. The
workmapn performed some casual.duties and he was paid
mutually agreed amount for the number of days he worked
in the branch.

The workman applicant has filed rejoinder. [n the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement,

Evidence of both the parties has been taken.

Heard the workman. Management did not wrn up
despite several dates given for argument.

It was submitted from the side of the workman that
he worked as part time sweeper from 1990 to 2002. 1lis
services were arbitrarily 1erminated and Sh. Ranvir junior
to him has been retained.

The case of the management is that pancl of
-temporary sweepers is prepared by Regional Office. The

list of parttime swecpers has been filed. The workman was
given specific engagement for few days and payment 1o
him was madc as general charges.

From perusal of the vouchers it appears that the bank
has made payment to the workman as general charges for
definite working days. The workman has not filed any
document'to show that payment to him has been made on
monthly basis. In all the vouchers it has been specificalty
mentioned as payments of generai charges. The workman
has been paid Rs. 300. He has not filed any document 1o
show that he has been paid Rs, 550 and payment to him
was made on monthly basis.
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The workman in his cross-examination-has stated as
under;

*“That he saw his name in the year 1994 on the panel
of badly part time sweeper and his name continued.up to
2002. The workman has further stated that he could not
show any proof that his name was there in the panel.”

The worleman has also admitted that the Zonal Office
of the management makes all the .appointments. of the
employees of the bank and no one else is empowered to
rnake appointments.

Thus, the workman hias admitted that appointment is
nade by the Zonal Office. List of part time sweeper is also
srepared by the Zonal Office. The name of this workman
loes not appear in the list of temporary employees filed by
he management. ‘

MW 172 is the list of part time sweepers. The workman
vas admitted that his name does not appear in the list.

From perusal of the documents it becomes quite
vbvious that the workman has discharged duties in the
year 1992, 1993, 1994, 1995, l9963nd1997andpayrncnthas
been made to him as-general charges:

Ithas been held in (2007)9 Suprcme Court Cases 353
as under:

“Labour -Law‘Industrial Disputes Act, 1947- S.25-F
Relieftobe given for violation-of - Grant of compensation
instead of reinstatement with: full back wages - When
warranted—Workman.appeinted as daily wager, working
for only a short period, raising industrial dispute almost six
years after dismissal, and there being quesiion.as to the
whether his appointment had bean. made in terms. of the
statutory rules in the first place—Held, relief of
reinstatement with-full back wages:would.not-be granted
automatically only beeause it would be lawful:to.do. so—
Several factors have to be considered; two-of them-being
as to whether-appointment in question-had'been made in
terms. of the statatory rules, and:the delay: in.raising-the
industrial dispute - In present case, kegping.in,view the
nature and period of services, and the delay in raising the
industrial dispute, award of reinstatement with back wages
substituted by compensation of Rs. 75, 000.”

The Hon'ble Supreme-Court has-held. that-in case
appointment has ot been made against vacant post and
as per rules only compensation sheuld be awarded by the
Tribunals.

In the instant case: the workman s.name does not
figure in the panel of temporary sweepers. He has admitted
that he has noproof to:show-that his.name appeared.in the
panel of temporary sweepers prepared by the Zonal Office
but the workman has rendered services as per. photocopy
vouchers annexed with the record. He is entitled to a
compensatior of Rs. 50,000 (Rs. Fifty Thousand Only) as
he has been retreriched in violation of Sectlon 25 F of'the
ID Act, 1947. )

The reference is replied thus: _
Itis a fact that Shri Raju, S/o, Late Sh. Lila Ram was

engaged by the management of Syndicate Bank as a -

temporary part-time Safai Karaimchari during the period
from 1990 1o June, 1997 but the workman is not entitled to
reinstatement. He is entitled to only compensation .of
Rs.50,000 by way of retrenchment compensation within
two months from the date of the publication of the award.
The award is given accordingly.

Dated: 14-7-2008

R. N. RAI, Presiding OfTicer
% fewell, 21 o, 2008

w1, o, 2287 —3dkifre faar afufam, 1947
{1947 & 14) H 9T 17 F AT § HFT FER
foueide 4% & yHuds & vag Frae! ok 378 =i
F @9 sy | fiffe sirifirs faar § a0 w@R
WER i sfvmoysm =EeE 1. 11, 7§ e, 3
v (Wi § 61/2002) FY TR F@ €, 9 B
TER H 21-7-2008 W g0 o1 |

-

! [ELE. TE-12012/61/2002- FEAR (F-11) ]
New Delhi, the 21st July, 2008

© 8.0, 2287.--In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the-Award (Ref. No. 61/
2002) of Central Government Industrial Tribunal-cum-
Labour Court No. I1, New Delhi; as shown in the Annexure,
in thé industrial dispute between the management of
Syndicate Bank, and their workmen, received by the Central
Government:on-21-7-2008.

[F.No. L—]2012_/6]i2002-lR(B-_l])]
RAJINDER KUMAR, Desk Officer
ANNEXURE '

BEFORE THEPRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT 11, NEW.DELHI
Presiding Officer : R N. Rai
1.D: No. 6172002
In the matter of :
Shri Din Dayal,
R/o. H.No0.2464,
Bagichi Raghunath,
Opp. Sadar Thana,
Dethi - 110006,
o VERSUS

The Assistant General:Manager,
Syndicate Bank,

‘Sarojini House,

6, Bhagwan Dass Road,
New-Detti - 110001,
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AWARD

The-Ministry of Labour by its letter No. 1.-12012/61/2002-

IR(B-IT) Cantral Government Dated 30-7-2002 has referred
the follwing point for adjudication,

The point runs as hereunder : —

“Whether the action of the management of Syndicate
Bank:in treating Sh. Din Dayal as voluntarily retired
w.e.f, 17-10-1994 is just, fair and legal? If not, what
relief the workman is entitled to 7”

The case of the workman is that in the first week of
June, 1997 he suffered an attack of lumgago severe
backache. He was totally confined to bed w.e.f. June, 1993,
50 hie was \nable to attend his duties. The workman went
on yriting lr.-tters to the management informing them about
the ’flisease and his enability to attend office through UPC,

. That tn April, 1995 the workman again wrote letter to
the fespondent/bank that he would join duty within next
morxth or two months and he would furnish formal leave
applicationjalong with certificate of joining.

The workman recovered from his illness in the month
of August, 11995 and he reached Delhi on 20th August,
1995. The workman reported for duty on 29th August, 1995
andpplied for regularization of his leave for the period of
illngss from 13-6-1994 to 28-8-1995 and he submitted
relevant medical certificate. He was not allowed to join
duty. !

~ The yoluntarily retiremént of the workman w.e.f.
17-10-1993 is absolutely unjustified, unfair and illegal.

' The ¢ase of the management is that the workman
was in the habit of remaining absent unauthorisedly
frequently iwithout following the rules. He was served
chatge-shedt three times and he was awarded punishment
of warning on all the occasions. He was absent un-
authorisedly for more than 90 days. He was issued notice
on 117-9-1994 calling upon him to report to duty within 30
days after notice. It was sent to the workman by registered
post on his; last known address.

: The workman did not respond to the final notice. He
was! treated voluntarily retired from service of the bank
w.ef. 17-941994 and he was informed accordingly by letter
dated 13-10-1995 to the last known address.

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
stat¢ment and has denied most of the paras of the written
statément. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

Heard argument from both the sides and perused the
papers on the record,

It was submitted from the side of the workman that
he suffered from severe backache. He was confined to bed
and he went on sending letters for medical leave but the
workman was not informed regarding the fate of his
applications.

It was submitted from the side of the management

that the workman did not send any letter. The photocopy
UPC is forged. Even it is assumed that the workman suffered
from backache he was in a position to report for duty,

The workman has admitted in his cross-examination
that he furnished address to the bank as A - 2/352, Nand
Nagri, Delhi. He has conveyed his changed address
through UPC to the bank on the date he left his aloresaid
residence at the instance of House Owner. He left the above
address on 11-6-1994,

He has further stated that he has furnished the
changed address during the year 1993, He has also stated
that he furnished his changed address during the year
1993.

The workman has taken the case that he conveyed
his changed address through UPC and again he has taken
the changed address in the year 1993 but he has stated
that he did not give it to any officer of the bank. At one
place he states that he furnished his address on 13-4-1994
through UPC and at another place he states that he gave
applications in writing regarding change of his address in
the year 1993,

This workman has also admitted that he did not send
medical certificate along with letter dated 20-6-1994. |le did
not get his leave sanctioned. He has further admitted that
he sent the medical certificate dated 19-7-1995 on

01-9-1995 which was sent by Regd. AD but he did not
have the original postal receipt through which he sent the
medical certificate dated 19-7-1995.

From perusal of the cross examination of the workiman
it becomes quite obvious that he has not given any proof
of his changed address, so the management was duty
bound to send notice on the address in the record.

The workman has filed photocopy of his application
sent through UPC. He has notannexed even the original of
the UPC receipt. On the photocopy the date is not clear so
the UPCs appear to be forged. He should have filed the
original receipts to verify the seal but the workman has not
done so. Admittedly he was absent from 13-6-1994 10
28-8-1995 for near about one yecar without sanctioncd leave,

It has been held in 2001 1 LLJ as under:

“Termination of Services - Employce of Bank - for
unauthorized absence from duty - Employee defaulted
in not offering explanation for unauthorized absence
from duty nor placed any material to prove the
reported for duty within 30 days of notice as required
in terms of Bipartite Settlement —IHigh Court
proceeded on erroncous basis of non eompliance
with principles of natural justicc - Therc was
agreement between parties as to manner in which
situation should be dealt with and consequences
that would follow—High Court’s order set aside.”

In the circumstances the bank was justified in treating
him as voluntarily retired w.e.f. 17-10-1994 in view ol his
long absence and unauthorized absence on previous three
occasions.

The reference is replied thus :—
The action of the management of Syndicate Bank in
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treating Sh, 'Din Dayal as voluntarily retired w.e.f.
17-10-1994 is just, fair and legal. The workman applicant is
not entitled to get any relief as prayed for..

The award is given-accordingly.
Date: 10-07-2008 ,
| R.N. RAI, Presiding Officer
w§ fgeeh, 21 qend, 2008
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New Delhl, the letJuly, 2008 .

8.0. 2288 .—In pursuance of Section 17 of the -

Industrial Disputes Act, 1947 (14-of 1947), the Central
Government hereby publishes the Award (Ref. No. 43/
2002 (of Central Government Industrial Tribunal-cum-
Labour Court No. Il New Delhi, as shown in the Annexure,
in the Industrial dispute between the management of Union
BRank of India, and their workmen, received by the Central
Govemmenton 21-7-2008.

[F.No. uzolznorzooz-m(mm
RAJINDER KUMAR, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER : CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNALCUM
LABOURCOURT- -ILNEW DELHI
Case No. 1.-D. 43/2002
Presiding Officer : R.N.RAL
In the matter of :
Shri Sanjay Kumar,
$/0, Sh. Raja Ram, o
R/ 0. Line par in front of Mata Mandir,
. Shivaji Nagar, GaliNo.3, '
Moradabad (UP)- 244001,

VERSUS
The Chief Manager,
Union Bank of India,
Begum Bridge Road,
Meerut (UP)-250001.
AWARD

The Ministry of Labour by its letter No. L-12012/10/
2002 IR(B-II) Central Govemnment dated 17-06-2002 has
referred the following point for adjudication.
The point runs as hereunder :
“Whether the action of Union Bank of India in
terminating the services of Sh. Sanjay Kumar,
S/o0. Sh. Raja Ram w.e.f. I 8th August, 2000 is just,
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fair and legal? If not, what relief he is entitled to.”

The case of the workman is that he was engaged as'
part ‘time sweeper against a permanent vacancy on regular
basis at Extension Counter Pital Basti, Moradabad durmg
the year 1996 - 1997 but he was terminated from the service
of the bank thereafjer without any notice and without any
reason. He wasengaged on 1-1-1996 t0 27-11-1996 to work
for four hours per day. He was paid wages @ Rs. 20 per
day and Rs. 40 for full day working, He continuously
worked for more than 240 days.

The case of the management is that the werkman
was not engaged on continuous basis. He was engaged
on contract basis as and when required and certificate has
been issued to him accordingly. It is wrong to ascertain

-that the workman has worked continuously from January,

1996 to November, 1996 for 240 days continuously against
a permanent vacancy. He has.not worked continuously for
240 days.

The workman has filed rejoinder. In the rejoinder he

. has reiterated the averments of his claim statement and has

denied most of the paras of the written statement. The
management has also denied most of the paras of the
claim statement. '

Evidence of both the parties has becn taken..

Heard argument from both the sides and perused the
papers-on the record.

The workman has filed chart of his working days
paper No.I4. It is in the handwriting of the workman. It
does not bear any seal and signature of the workman, The
bank in the certificate dated 15-3-1998 has not mentioned
any working day of the workman WW1 is photocopy:in
the handwriting of the workman. It does not bear any seal
and signature so it cannot be said that the workman has
worked for more than 240 days as stated in WW 1,

The workman has stated in his cross examination
that he was not given any appointment letter by the bank.
He was called by the bank officials from his house in the
year 1999. His father was in the bank and he was called
through him. He has also admitted that he was never
entrusted duties of sub-staff as stated by him. He has'also
admitted- that he was made payment for the work he
performed. He has also stated that the bills of his working
days are signed only by hini and not by the bank authorities.

The workman in the instant case has filed the bills of
his working days in his own handwriting. He has not filed
any document to prove working of 240 days. He has sated
in his cross-examination that he was called in the year 1999
whereas in the claim the period is January, 1996, so the
workman himself is not certain as to for how many days
and in which year he has worked continuously. He has
filed no cogent documentary evidence in support of his
working days.

It cannot be held that the workman, has worked for

more than 240:days on the basis of assemon of his af’ﬁdav:t
as affidavits are sclf serving,

The workman has falled to prove the averments of
his claim statement and his working days. He is not cntitled
to get any relief as prayed for.
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i The reference is replied thus ;

The action of Unien Bank of India in terminating the
servnes of Sh. Sanjay Kumar, S/o. Sh. RajaRam w.e.f. 18th
gyst, 20(1) isjust, fairand-iegal. The-workman applicant

is nok entitldd to get any relief as prayed for.

} The award is given accordingly.
Date} 16-7-2008
' ' R.N. RAI, Presiding Officer
=% feweh, 21 o, 2008
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o TR, T Afawi
New Deihi, the 21st July, 2008

S.0. 2289.—In pursuance of Section 17 of the
Indugptrial Disputes Act, 1947 (14 of 1947), the Central
Govegmment hereby publishes the Award (Ref No. 153/
1997 of the Central Government Industrial Tribunal-cum-
Labqur Couft No. 11, New Dethi, as shown in the Annexure,
in the Indusirial dispute between the employers relation
tot maz\iemem of Punjab National Bank, and their
workmen, which was received by the Central Government
on 2J-7-200

i [No. L-12012/303/94-IR(B-11)]
' RAJINDER KUMAR, Desk Officer

ANNEXURE
BEFORE THE PRESIDING OFFICER : CENTRAL
VE INDUSTRIAL TRIBUNAL-CUM-

_ UAHOURCOURZI' 11, NEWDELHI
, . CaseNo. L. D.153/1997
Presjding Officer: R. N, RAI
In the matter of :
Sh.Rhkesh Kumar,
Throkigh thet General Secretary,
PNB|Workers Organisation,
898, Nai Sarak, Chandni Chowk,
Delhi - 110006.
VERSUS
The Regional Manager,
Punjab Natienal Bank,
Antriksh Bhawan,
Tolstoy Marg, New Delhi - [ 10001,

AWARD

" The Ministry of Labour by.its letter No. L-12012/303/
94-TH (B-1 1)}ICentral Government Date 30-9-1997 has referred
the foltowing point for adjudication.

- The ppint runs as hereunder

“Whether the action of the management of the
Punjab National Bank, New Delhi in awarding

punishment of stoppage of two increments with
cumulative effect on Shri Rakesh Kumar is legal
and justified? If not, to what reliefthe said workman
is entitled?”

It is the case of the claimant that Shri Rakesh Kumar
is a bonafide member of this Union. Shri Rakesh Kumar
was posted at B.O. Rana Partap Bagh in the year 1991,

That on 12-5-91 the whole workmen staff numbering
32 of the R.P. Bagh branch went on strike against the rude
and humiliating behavior of the Managerial stafT.

That out of 32 staff members only 2 staff members
belonged to this Union and one to another Union i.e. PNB

" Karamchari Union. .

To teach the lesson to minority Unions Management
Charge sheeted Shri Rakesh Kumar and suspended PNB
Karamchari Union employee.

Shri Rakesh Kumar was charge-sheeted on 15-5-91
by the Sr. Manager who was no competent to issue the
charge-sheet as per para 10,12 ofthe st Bipartite Settlement
substituted by para 3(b) of 3rd Bipartite Settlement of 1979

" and also the Bank’s Personnel Division circular No. 1012

dated 13-4-87 (copy enclosed).

As per Bank’s circular referred to above MMG-II
and MMG-III are also authorized to take discriminatory
action against the member of staff by them for minor
misconduct and not for gross mis conduct.

In extreme cases MMG-11 and MMG-Iil can also serve

-the.charge sheet but post facts approval of the competent

authority is a must.

That during the Enquiry proceedings post facts
approval was demanded but was not provided meaning
thereby that no approval was ever taken.

During the enquiry proceding it was brought to the
notice of the E.0., that the issuance of charge sheet by an
incompetent authority vitiates the enquiry as has been
held by Supreme Court of India in Steel Autharity of India
Vs, Labour Court and another vide Civil Appeal No. 1682
(L) of 1978 dated 23rd July, 1980 had no effect upon the
Management.

There was an inordinate delay in initiating the enquiry
proceeding as the charge-sheet was issucd on
15-5-1991 enquiry commenced on [9-11-92 more than alter
12 years without explaining the inordinate delay.

It was also brought to the notice of the E.O. and
Supreme Court of India ruling was quoted but to no effect,
Hon’ble Supreme Copurt of India in Civil appeal No, 3043
and 3046/1988 dated 5-4-90 in the case ol State of Madhya
Pradesh Vs. Bani Singh and another upheld the decision of
the Tribunal quashed the charge memo and the
departmental enquiry on the ground of inordinate
delay(copies enclosed).

The entire enquiry proceedings were bldSCd and one-
sided with a view to teach a lesson to the employecs who
dared to voice against the ill-behavour of the branch
authorities.

A charge was levelled against Shri Rakesh Kumar

that Shri Rakesh instigated the staff members 10 go on
strike, All the staff members of the Branch Numbering 32
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gave inwriting that they went on strike omr their own against
the ill-behdvour of the Officers staff but E.O. proved the
charge against: Shri Rakesh: ‘Kumar of: mstxgatmgthe staff
members {copy enclosed).

Only those' officers were brought in the Enquiry
against whom the staffmembers went on strike. Even those
workmen. staff members who were brought from other
branches to work.in place of striking employees were not
called in the inquiry.

No untoward incident even took place except

peaceful strike action againstthe ill-behavour of the Officers
staff,

The Regional Manager penalized: the workman by
stoppage of two increments with cumulative effect and
withheld the wages of the suspension period.

The Appellate Authority also without applying his
ovwn mind rejected the appeal.

Itistherefore, prayed.that this Hon’ble Tribunal may
be kind enough to.determine the reference in favour of the
workman and issue the following.directions:

(a) The punishment of stoppage of two increments
with cumulative effect be withdrawn by the Bank,
(b) The salary of suspension.period-be releaged.

(c) Anyother relief which this Hon’ble Tribunal may
deem fit and proper alongwith suitable costs.

In reply to:claimmanagement stated that on 12-5-91-

Shri Rakesh. Kumar while on-duty-was found sitting in the
basement alongwith some of the other staff membersin a
group and was holding meeting with them at about 9.50
AM when they were asked by the Manager to go to their
seats Shri Rakesh Kumaralangwith Shri Ram Niwas Sharma,
Peon started shouting in the hall and directing the other.
staff members to leave their seats and walk out of the branch
and thus instigated the other staff members to partigipate
in the illegal strike thereafter, when Shri S.K. Vohra, Officer
and two clerks of B.O. Shakti Nagar came to the branch at
about 10.40-AM in-order to.ensure the smooth functioning
of the branch, he alongwith Shri Ram Niwas Sharma
prevented their entry at the gate of the branch-and blocked
the entire passage when Sh. Vohra dsked him to allew him

to enter the branch Shri.Rakesh: Kumar refused to allow. -

him to enter the branch and used abusive language against
him. Thereafter, he -alongwith Shri Ram Niwas Sharma

manhandled Shri V ohra and-tore of his shirt and-also.flunged . -

his spectable while attempting to hitting. Shei: Ramesh,
Kumar was issued a.charge sheet dated 13-5-91 (copy
enclosed) to-this effect. The depaﬂmental enquiry was
constituted and the Enquiry Officer in his ﬁndmgs dated
30-9-94 held-as under :

® The allegation that Shri Rakesh Kumar.
participated in the metting durmg the office hours ‘

has not been established.

®  The allegation/ chﬁgﬂsihat Shri Ramesh Kumar _

instigated the staff. stands f.&tzbhshed

®  The charge/ allegation that he misbehaved with
"~ Shri S.K.Vohra and used abusive/threatening

language and further manhand]mg lifm stands

proved.

f
@ The charge that-he. resorted to:indecent and
-disorderly behavour stands: proved.
After congidering the aforesaid findings.of the E.O.
alongwith the entire record of the case Shri Rakesh Kurtiar
was*fmalfy awarded the punishment i.e.. si‘oppage of two

increments with cumuiatwe effect vide Disciplinary -

Authority’s orders:dated 15-11-94 the same punishnien
was:also awarded-to Shri Ram Niwas Sharma against-whom
also-the charges were: proved during the enquiry. -Shri
Rakesh Kumar filed-an.appeal against the aforesaid orders
of the Disciptinary Authority which was rejected by the
Appellate Authority vide orders-dated 28-3-95.

It is correct that Shri Rakesh Kumar was posted at
B.O. R.P. Bagh in the year, [991.

The.centents of this para.as.srated argiincorrect. It is
reiterated: that on 12-5-91 Shri:Rakesh: Kumar alongwith
Shri Ram Niwas Strarma;. peen: shouted and: directed the
other staff members to leave theirseats:and -walk-eut of the
branch and thys: instigated the other staff members to
participate in. jllegal .strike aiso Shri Rakesh Kumar
manhandied and: used abusive languageto Shri S K.Vohra,
Officer.

1t is: suhmmﬂd that the dxsmphnary action agamst

erring emplayees. is taken keeping in view the individual.

facts and circumstances of the case which has no refation
with the membership‘-aﬁilia!ion‘of. the employees to their
union.

The contention of the union that. the Sr. Mdﬂ&gel’ -

was not competent to issue the charge sheet dated 15-5-91
is totally incorrect as the bank’s PD:Cir. No. 1012 datcd
13-4-87 has been issued by the.Competent Authority
conferring powers on- the Incumbent Incharge to issuc

charge sheet to werkmen:employees wm:kin&, under them..

Para -2(i} of the aforesaid: cn'enlar is quttc ciear on this
aspect.

The submissions made i this'para are not tenablc as
nowhere it has been proved shown that the delay in the
initiation-of enquiry in the:matierhas inrany way prejudiced

the case-of'the. aharge sheeted employce i.c. Shn Rakesh-

Kumar.

1t may be stated that: t:hx: Judgemetn oF the Ik)rr’hdc
Supreme Court quoted.in para | of the claim docs not apply
to the facts and: circumstances of the present casc as there
has heen ne.delay in taking action against Shri Rakcsh
Kumar.

Thie contents:of para 18 aredenied-into it is submitted
that the issue of fairness of enquwy be-decided first by this
Hon’ble Court.

It is:incorrect that Ihere was any itl.bchavior on part
of the officer staff. The enquiry report is quile clear and.thc

. enquiry officer has dealt with the alicgations that Shri
Rakesh Kumar instigated-the staff members to participatc .

in the illegal strike-and also took part in it, at length. The
managerivent witress Shri G.13. Singh has dchScd during

enquiry that Shri Rakesh: Kumar was asking some of 1hc '
employees to go out from the office and thal most of the™

staff members went out of the branch. The defence

. representative did not corss examine Shri G.B: Singh on
the point of instigating other employces hy Shri Rakesh -

¢
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Kumar. Thefact that the defence representative declined
to cross examine the management witness during the
enquiry goes to show that the evidence put forth by the
bank,was cenfirmed and was cognizable. The charges
against Shri Rakesh Kumar have been amply proved and
the epquiry teport is quite clear on the same. The enquiry
Ofﬁ r has dealt with each allegation separately and based

documentary and oral evidence has submitted his
repoqt It is ubmitted that the charge against Shri Rakesh
Kumpr for qommmmg the acts of riotous, disorderly and
indegent behavour in the premises of the bank, insulting
officlals of the bank, manhandling them, instigating the
other employees to go on illegal strike and also taking part
in it which gre prejudicial to the interest of the bank as
these acts have not only jeopardized the customer service
but dlso brought disrepute to the bank stood proved and
based on thé enquiry record, punishment of *Stoppage of
two incremgnts with cumulative effect was ordered by the
the Dyisciplinary Authority.

' Para [4 ofthe claim is totally incomrect. Shri S.K. Vohra
whowas called from B.O. Shakti Nagar to work at B.O. R.P.
Bagh on 1245-91 was manhandled by Shri Rakesh Kumar
i.e. the clainfant and also the claimant used abusive Ianguage
against ShriVohra, Shri S.K.Vchra appeared in the enquiry
and |deposdd before the Enquiry Officer. It cannot be
claimed by the union that only those officers werc brought
in the enquiry against which the staff members went on
strike. Shri 8.K.Vohra with whom Shri Rakesh Kumar i.e.
the applicant had misbehaved was called from another
brarich to work at B.O. R. P. Bagh in view of the illegal
strike instigpted by the applicant at B.O. R.P. Bagh.

The entire matter has been stated in brief facts above.
The staff members of B.O. R.P. Singh went on illegal strike
whi¢h was not peaceful. The applicant alongwith Shri Ram
Niwas Sharma prevented entry to the other staff members
whowere called from B.O. Shakti Nagar to work at B.O.R.P.
Singh and plso used sbusive language and manhandled
ShrijS.K. Vehra.

. The decision ofthe Disciplinary A +hority was taken

on the basi¢ of the enquiry record placea before him. The -

mis¢onducton part of the applicant was established beyond
doubt during the enquiry and the same warranted
punishment.

. The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement, The management has also denied most of the
paras of th¢ claim statement.

Evidence of both the parties has been taken.

" Heard argument from both the sides and perused the
papers on the record.

, Ttwas submitted from the side of the workman that
he was chafge-sheeted on 15-05-1991 by the Sr. Manager.
He 'was ngt competent to issue charge-sheet in view of
Parg 10.12 of the first BPS. No post facto approval was
demanded, The inquiry stands vitiated as an in-competent
authority has served the chargesheet.

1t was further submitted that there was extra-ordinary
delay. Inquiry commenced after one and half year. It was

further submitted that the Inquiry Officer was biased and
one sided. All the staff members gave in writing that they
went on strike on their own against ill behavior of the office
staff but still the Inquiry Officer proved the charges against
Sh, Rakesh Kumar of instigating the staff members. The
DA & AA also acted with closed mind. Principles of natural

* justice have not been followed.

It was submitted from the side of the management
that the Sr. Manager was competent to issue charge-sheet
as the PDCIS 1012 dated 13-6-1987 has been issued by the
competent authority conferring powers on the incumbent
incharge to issue charge-sheet on the employees working
under them. There is no doubt detay of one and half ycars
but the delay has not prejudiced the workman.

The Inquiry Officer has afforded opportunity to the
workman to cross-examine all the witnesses and the
workman has cross-examined all the witnessces. The
workman was offered opportunity to adduce dcfence
evidence. A copy of the inquiry report were made 1o the
workman two days prior to making representation to thc

‘proposed punishment. The - inquiry has been conducted

according 1o the principles of natural justice.

The incumbent incharge of the office has been
empowered to serve charges on the defaulting workman
and to suspend them by letter dated 13-4-1987, so the
charge-sheet has been issued by the competent authority.

From perusal of the inquiry proceedings it becomes
that the witness Sh. 1B, Singh stated that Sh. Rakesh Kumar
instigated all the staff members to go out of branch. The
DR did not cross-examine the witness on this point,

The charges against the workman .were for
committing acts of ritous dis-orderly and indecent behavior
in the premises of the bank instigating officer of the bank,
mis-handling them, instigating the other employees to go
on strike. It also becomes quite vivid from the perusal of
the- inquiry proceedings that Sh. S.K. Vohra was called
from BO: Shaktinagar to work at BO: R.P. Bagh on
12-5-1991. He was man-handled by Sh. Rakesh Kumar. 11e
used abusive language against Sh. Vohra. Sh. Vohra has
stated in his cross-examination all the valgour abuscs
hurdled on him. 1 do not deem it proper to reproduce the

. abuses hurdled on Sh. Vohra. Sh. Vohra was called from

another branch so it cannot besaid that he was an interested
witness. The workman along with Sh. Ram Niwas Sharma
prevented entry to the other staff members who were ealled
from BO: Shaktinagar.

" 1t also becomes quite obvious from perusal of the
inquiry proceedings that Sh. Rakesh Kumar man-handled
Sh. Vohra. It may be that some officers would not have
behaved properly with the employees. In the cirgumstances
it was necessary to issue notice for going on smkc for the
mis behaviour but this workman instigated all the employecs
and all the employees stopped working, The entire official
work was put at ransom. The Branch was compelled to call
other officers from another branch. '

From perusal of the inquiry proceedings it becomes
quite obvious that the witnesscs have been cross-examined
by the workman. Two witnesses have deposed against
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him. L have perused the findings of the inquiry officer. The
Inquiry Officer after proper analysis of evidence has held
the charges proved. It is settled law that in a domestic
inquiry the strict and sophisticated rules of evidence under
the Evidence Act may not apply. All materials which are
logically probative for a prudent mind are permissible. There
is no allergy to hearsay evidence provided it has reasonable
nexus and credibility. The departmental authorities and
administrative tribunais must be careful in evaluating such
material and should not glibly swallow what is strictly
speaking not relevant under the Evidence Act.

The sufficiency-of evidence in proof of the finding
by a domestic tribunal is beyond scrutiny. Absence of any
evidence in support of a finding is certainly available for
the court to look into because it amounts to an error of law
apparent on the record.

It has been held in 1972 (25) FLR 45 as under:

An industrial Tribunal would not be justified in
characterizing the finding recorded in the domestic inquiry
as perverse unless it can be shown that such a finding is
not supported by any evidence, or is entirely opposed to
the whole body of the evidence adduced before it. In a
domestic inquiry once a conclusion is deduced from the
evidence, it is not permissible to assail that conclusion
even though it is possible for some other authority to arrive
at a different conclusion on the same evidence.

It has been held in this case that in domestic inquiry
evidence of a solitary witness is sufficient to hold the
charges proved.

It has been held in 2001 (89) FLR 427 as under :—

It is well settled that a conclusion or a finding of fact

arrived at in adisciplinary inquiry can be interfered with by
the court only when there is no material for the said
conclusion; or that on the materials, the conclusion cannot
be that of a reasonable man.

The Sr. Manager is competent to issue charge-sheet,

The woarkman has cross-examined both the witnesses. He -

has been afforded adequate opportunity to adduce
evidence in his defence. He has been supplied the report
of the inquiry officer. The DA & AA have considered his
representation. The inquiry is fair. No interference is
required.

It was subrnitted that punishment is harsh. The
workrnan committed grave mis-conduct in mstlgatmg the
employees and man-handling Sh. Vohra and using filthy
languages to the officers of the bank without any reason.
In the circumstances the punishment of stoppage of two
increments cumulatively is legal and justified. The inquiry
is fair, proper and valid. No interference is required.

- The reference is replied thus :—

The action of the management of Punjab National
Bank, New Dethi in awarding punishment of stoppage of
two increments with cumulative effect on Sh, Rakesh Kumar
is legal and justified. The workman applicant is not entitled
to get any relief as prayed for

The award is given accordingly.

Date: [7-7-2008 -
R.N. RAl, Presiding Officer
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[E TE-12012/339/1997-3ME 3T (Ft-11) ]
: ufe= AR, Sk Atuw
New Delhi, the 2 1s1 July, 2008

8.0. 2290.—In pursuance of Section 17 of the -
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 80/
19983 of the Central Govemment Industrial Tribunal-cum-
Labour Coutt No. II, New Delhi, as shown in the Annexure,
in the Industrial dispute between the management of Indian
Overseas Bank, and théir workmen, recéived by the Central
Govemment on 21-7-2008, _
[No. L-12012/339/1997-IR(B-[1)]

RAJINDER KUMAR, Desk Officer
ANNEXURE ,
BEFORE THE PRESIDING OFFICER CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAIL-CUM-
LABOUR COURT, 11, NEW DELII :
Preslding Officer : R. N. RAl
I.D. No. 80/1998

~ INTHEMATTER OF:

Shri Shyam Chand (Deceased),
S/0. Sh, Chhuhara Ram,
R/ 0. B-2, Sujan Singh Park,
Khan Market, '
New Deihi. - .

. © VERSUS
The Manager,
Indian Overseas Bank,
Reglonal Office,
2, Rajendra Place,

"Rachna Building,

Pusa Raod,
New Delhi - 110005,

AWARD

The Ministry of Labour by its icuerNo 1412012133
97-1R{B-II) Central Govemment Dtd. 12-03: Tt"}N)S has rcﬁ:m:d
the following point for adjudication. '

The point runs as hereunder :—

“Whether the action of the managcmcnt of Indian
Overseas Bank, New Delhi in tcrminating Sh. Shyam
Chand, Daily Wage Temporary Cleancr w.c.f.

5-2-1997 is legal and justified? If not, to what relief
the said workman is entitled and frar\i what date.”
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The case of the workman is that he was employed in
Indian Overseas Bank as sweeper/messenger in August,
1984 on daily wages and he has been working continuously.
He belongs to SC category, He was Kept in temporary
category by the management and monthly wages were paid
to him on vouchers with a view to deprive him of all his
service benefits.

That the management on 05-02-1997 terminated the
services of the workman illegally with a view to adjust their
own candidate.

. The case of the management is that the workman’s
mother $mt. Natu was permanent employee of the bank
and services of this workman was utilized on casual basis
for the jobs arising temporarily. After his mother’s
superannuation-the workman was engaged with Golf Link
Branch but the workman was not engaged continuously
from 1984, The letter dated 26-08-1985 is not an appointment
letrer. The Manager is not an appointing authority,

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of'the claim statement.

Evidence of both the parties has been taken,

The workman is at present deceased and his lega!
heirs have been brought on the record.

Heard argument from both the sides and perused the
papers on the record,

It was submitted from the side of the workman that he was
working continuausly with the bank. His scrvices were
dispensed with in order to accommodate some employee
of the management. The workman has filed vouchers which

are admitted to the management. These vouchers prove’

that the payment to the workman was madc on monthly
basis.

The management has issued certificate that the

serviees of S8h. Shyam Chand on daily wages have been.

taken purely on temperary basis for the tast one year. This
certificate is dated 26-8-1985. The management has admitted
that the workman was working on temporary basis for one
year.

The workman has filed vouchers of 1989 and 1996.
These vouchers prove that the workman worked
continuously with the management at last titl 02-11-1996.
Thus, the workman worked from 1984 to 1996 for almost
12 years.

[t was submitted from the side of the management
that the workman was given.temporary assignment as and

when required. He was not taken as per recuruitment rules.

The vouchers and certificate fited by the workman
are photocopics no doubt but the same has not been denied
by the management. So it becomes quite obvious from
perusal of the vouchers and certificates that the workman
has worked continuously from 1984 to 1996. [le raised the
disputeiin 1998, The services of the workman has been

terminated illegally and arbitrarily in violation of Section 25
F,G & Hofthe ID Act, 1947. '

The documents establish that the workman worked
continuously from 1984 to 1996. The termination of his
services afier 12 years is absolutely illegal and unjustified.
The workman is dead so there is no question of
reinstatemnent.

Smt. Susila Devi, W / 0. of the workman has filed
application that she is legal wife of the workman. She has
filed death certificate of the workman and she has filed
affidavit that she is the legal heir of the deceased workman.
His services have been terminated illegally in violation of
section 25 F, G & H. Smt, Susila Devi his wife is alive.

In view of the long 12 years continuous service the
wife of the deceased workman Smt. Susila Devi is entitled
to a compensation of Rs. 2,00,000 (Rs. Two Lakh Only).

The reference is replied thus -—

The action of the management of Indian Overseas
Bank, New Delhi in terminating Sh. Shyam Chand, Daity
Wage Temporary Cleaner w.e.f. 5-2-1997 is neither legal
nor justified. The workman Sh. Shyam Chand is dead. His
legal heir Smt. Susila Devi is entitled to a compensation of
Rs. 2,00,000 (Rs. Two Lakh Only). The management shouid
pay the compensation amount to the legal heir of the
deceased workman within two months from the date of the
publication of the award.

The award is given accordingly.
Date: 15.07.2008
R.N. RAIL Presiding Officer
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New Delhi, the 2 1st July, 2008

S.0. 2291.—In pursuance of Scetion 17 of the
"Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 73/
1996) of the Central Government Industrial Tribunal-cum-
Labour Court No. 11, New Dclhi, as shown in the Annexure,
in the industrial dispute between the employers in relation
to the management of Allahabad Bank, and their workmen,
which was reeeived by the Central Government an
21-7-2008.

[, No. L-12012/4 14/1995-{R(B-11)]|
RAJINDER KUMAR, Desk Officer
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ANNEXURE
BEFORE PRESIDING OFFICER ; CENTRAL

GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOURCOURT-11,NEW DELHI

Case No. 1. D. 73/1996
Presiding Officer : RN. RAI
In the matter of :

Shri Qamar Ali Rizvi,
S/o. Sh. Syed Sardar Hussain,
R/o.N- 184, Sector-25, Noida,
Ghazriabad (UP).

VERSUS

The Dy. General Manager,
Allahabad Bank,

Zonal Office,

17, Parliament Street,

New Delhi.

AWARD

The Ministry of Labour by its letter No. L.-12012/1 14/
95-IR(B- 1I) Central Government Dated 1{7-07- E996 has
referred the following point for adjudication :

The point runs as hereunder;

“Whether the demand of All India Allahabad Bank
Employees’ Association, New Delhi on the
management of Allahabad Bank, New Delhi for grant
of special allowance to Sh. Qamar Razvi, Electrical
Supervisor from 10-09-1990 is justified? If so, to what
relief is the said workman entitled.”

The case of the workman is that he was appointed
on 10-09-1990 in the bank as Electrical Supervisor. Requisite
qualification for the post was Diploma in Electrical
Engineering, After appointment the workman learnt that
there are provisions for special allowance for the employees
working in specialized cadre as electrician working under
him were getting special allowances besides A/C Helpers.
The workman applied for special allowance several times.
A/C Helpers working directly under him are getting Rs. 276
per month + DA etc. The said allowance was enhanced in
the 6th BPS w.e.f. November 1992, Special allowances for
Electrician and A/C Helpers were subsequently raised in
SBlofthe individual employee of clerical cadre as Rs. 300.
The building situated at | 7, Parliament Street, New Delhi is
under the supervisory control of the lone electrical
supervisor for the purpose of ¢lectrical utility and only he
is responsible to laok after the same. In the banks different
categories of employees with special skifl and responsibility
are given special allowances. The workman is entitled to
special allowance since the date of his employment as he
was performing additional duties.

The case of the management is that the workman is

not entitied to claim anything over and above the terms

and conditions contained in his letter of appointment in
the services of the bank as also in first BPS dated
19-10-1966 and subsequent BPS governm“ service
conditions.

That special allowance is subject to certain duties/
responsibilities listed in part -1 of Appendix - B of the 1st

BPS dated 19-10-1966. The qualification of Diplema in
Electrical Engineering will not entitle the workman to special .
allowance in case there is no reference of special allowance

for electrical supervisor. +

That the A/C Helper was posted in building
department of the bank had already passed the long span
of his service and has retired recently whereas the workman
has joined the bank only in September, 1990. A/C Helpcr
was drawing spectal allowance in terms of BPS. The total
emoluments drawn by A/C Helper may be higher than those
drawn by Sh. Rizvi as he was on the verge of retirement.

That the workman aceepted voluntarily terms and
conditions of his appointment. Therefore, he cannot claim
anything beyond the terms and conditions of his
appointment of service rules which are applicable to all
without exception,

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most ol the
paras of the claim statement.

Evidence of both the parties has been taken,

Heard argument from both the sides and perused the
papers on the record.

It was submitted from the side of the workman that
the applicant was performing work of specialized nature.
He too is entitled-for special pay particularly when he was
required to perform additional dutics with specialized skill.

it was submitted that the concerned workman is not
entitled to special allowance because of provisions of
P-16110163,324 ofthe Sastry Award, Clause 5.6 ol the
Ist BPS. )

It was submitted from the side of the management

_that no extra skill is required for upkeep of clectrical systemn

of the said building. The concerned workman is not doing
any ardous job which may entitle him to get special -
allowance. The Electrician and A/C Helpers are getling
higher pay becausc of long length of scrvice and it cannot
be counted for claimaing special allowance.

The Electrician and A/C llelpers are admittedly
member of ward stalT in clerical cadre hence their terms and
conditions will be governed by provisions of the BPS. The
Union has signed the BPS, the workman is its member so
he is bound by the provisions of the BPS.

My attention was drawn to 2001 Lab IC 1345, the
Hor’ble Supreme Court has remanded the casc to the
Tribunal as the Tribunal has decided that a particular staff
was entitled for special allowance without reference to
either BI’S or Sastri Award or Desal Award.

It has been held in this case that the workman will be
entitled to special-allowance only when there is provision
in the BPS for special allowance, Special allowance cannot
be given until BPS is modificd.

It becomes quite obvious from perusal of the BPS
that special allowance is given to a particular catcgories of
workmen.
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It is admitted to the workman that there is no mention
of special allowance for Electrical Supervisor. It has been
provided in Appendix B, Chapter Vth, it has been
mentioned in this provision that special allowance is not
meant for a workman for his dutles on routine basis, He is
entitled to special allowance for special duties.

From perusal of the BPS it becomes guite obvious
thht there:is no provision for special allowance to the post
oft Electric Supervisor. This workman was appointed as
Electrical Supervisor in the year 1990. All the terms and
cdnditions of his services have been mentioned in the
appointment letter. There is no mentipn of special aliowance
for his duties. The duty of electrical supervisor is to
supervisg clectrical installations and maintenance of
cl;:ctrlcal lines. The supervision and maintenance of
elgctrical lines arc the normal duties of electrical supervisor.
H¢ has not performed any other special duties other than
the routine duty of electrical supervisor.

The Hon'ble Supreme Court has held that special
atlowance can be given if there is provision for the same in
the BPS. “There is no provision of special allowance for
electrical supervisor. Further there is provision that the
managemicnt may grant special allowance to any category
of workman if it is found fit,

it is in the discretion of the management to allow
special allowance to any category but the management
has not allowed the special allowance to this workman. It is
in the discretion of the management to allow special
allowance. Courts of faw enforce provision and rule in

scrvice niatters. There is no rule or provision for special,

ailowance to this workman either in Sastry Award or in
Desai Award or in BPS, so the discretion is vested in the
management for granting special allowance to a category
ot'workman not rmentioned in the list of special allowance.
This discretion isto be excrcised by the management. The
Fribunal cannot arrogate in itself of the discretion vested
in the management.

It hecomes quite obvious from perusai of the record
that there is no provision for special allowance to the cadre
of this workman. The management may have discretion to
alfow special atiowance. Tribunals cannot change terms
and conditions of service and allow special allowance
without any provision.

This workman is not entitled to special allowance as
there is ra pravision for the same either in Sastry Award or
in Desat Award or inthe BPS. The A/C Helper was getting
higher wages as he was at the verge of his retirement. He
was nat subordinate 1o this workman, seo it cannot be said
that his subordinale was getling more wages. The workman
15 not entitted to get special allowance in view of the
discussion discussed ahove.

Fhe reference is replied thus:

Thedemand of All India Altahabad Bank Employees’
Assactation, New Dethi on the management of Allahabad
Bank, New [Deihi for grant of special allowance to Sh. Qamar
Razvi, Lilectrical Supervisor from 10-09-1990 is not justified.
The warkman applicant 1s not entitled to get any relicf as
praved for.

The award is given accordingly.
D : 18-7-2008
R. N. RAL Presiding Offieer

=4 feeedt, 22 W 2008
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New Delhi, the 22nd July, 2008
$.Q. 2292 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 ol 1947), the Central
Government hereby publishes the Award (Ref’ No. 21
2006 of the Central Government Industriat Tribunad-ctim-
Labour Court No. | Chamﬁgqrh, as shown in the Annexure,
in the Industrial dispute between the employers in relation
to the management of Department of Telecom and their
workmen, rcceived by the Central Governament an
22-7-2008.
|No. L-40012/4042005-1R (DL
SURINDRA SINGH, Desk Officer
ANNEXURIE
BEFORE SLIRE GYANENDRA KUMAR SHARMA,
-PRESIDING OFFICER,CENTRALGOV'Y,
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT -1, CHANDIGARI]
Case Na. LD, 2172006
Smt. Kasturi Devi wife of Shri Mangtu Ram O o,
Shri NI Ject, President, Panjab Telecam Labaur Tnion,
27349, Mohalla Hari Nagar, [.al Singh Basti Road. Bhatinda.
Applicant
VERSUS
The Generalt Manager,
Telecom, BSNL. Bharat Nagar,
Bhatinda-Punjab,
- Respondent

APPEARANCES

For the workmarn: None.
For the management: Nang,
AWARD

Passed an 16-7-2008

Central Govt. vide notification No 1-400127101 2008 -
IR ( DU dated t7th May, 2006 has referved the following
dispute to this Tribunat for adjudication:

“Whether the action of the management of Bl

Sanchur Nigam tid. Bhatinda in not granting pension

10 Smit. Kasturi Devi wile al Shri Mangto Rim even

after the completian of the requisite years of service

for grant of pensionery benefits by the deparament

w.e . 29-2-04 (date of retirement) s lepal and

Justified? {irnotto what relicl the coneerned workman

is entitled 1o and from which dwe?”
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2. No one is present, on behalf of workman. None is
also present for the management. Since morning this
reference has been called number of times. At 10.45am, it
was ordered to be placed before this Tribunal once again
at 2 pm. It is 2.30 now and on repeated calls no one is
present, in spite of having of full knowledge of the
proceedings of this reference. The reference is as old as
referréd to this Tribunal in the year 2006. On repeated |
calls since moming no one is present. Accordingly, the
reference is dismissed in default for non-prosecution.
Central Government be informed accordingly File to be
consigned.

Chandigarh
dated 16-7-2008

G. K. SHARMA, Presiding Officer
T fewett, 22 Y, 2008
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New Delhi, the 22nd July, 2008

S.0. 2293.—In pursuance of Section }7 of the
Industrial Digputes Act, 947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 173/
1990) of Central Government Industrial Tribupal-cum-
Labour Court No. [ Chandigarh, as shown in the Annexure,
in the Industrial dispute between the employers in relation
to the management of Bhakra Dam, BBMB, and their

workmen, which was received by the Central Government

on 22-07-2008.
[F No.L-420§2/9/1990-1R(DU)]
SURINDRA SINGH, Desk Officer
ANNEXURE

BEFORE SHRIGYANENDRA KUMARSHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMNET
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT-1,CHANDIGARH

Case No. 1. D, 173/1990

The General $ecretary, Nangal Bhakra Majdoor Sangh,
Nangal Township 140124 Applicant

VERSUS

The Chief Engineer, Bhakra Dam, B.B.M.B., Nangal
Township, Distt.-Ropar(Pb. )-140124,

Respondent
- APPEARANCES
Shri R.K.Singh
Shri Bhagat Singh

For the workmen:
For the management:

AWARD
Passed on 14-7-2008

Central Government vide notification no. 42012/%/
90-IR (D. U.}, dated 9-11-1990 referred the following
industrial dispute for judicial adjudication —

“Whether the action of the Chief Engineer, Bhakra
Dam, BBMB, Nangal Town ship, Distt. Ropar
(Pb.) in terminating the services of Sh. Amar Singh,

" S/o. Sh. Sohan Lal, Daily rated workman in
Railway Sub Division, Bhakra Mechnical Division,
Nangal w.e.f. 1-5-89 islegal andjustiﬁcd" If not,
to what relief the concerned workman is cntltlcd
to and from what date?”

The simple reference before this tribunal is whether
the services of the workman were terminated on 1-5-89,
and whether the order dated 1-5-1989 terminating the
services of the workman is justified? I have gone through
the pleadings of the parties. The workman alleged in the
statement of claim that he was enrolled as skilled Majdoor
inthe Railway Sub-Division of Bhakra Mechnical Division,
w.e.f. 1-4-887and was continuously employed till 30-4-89.
His services were terminated by the managemem of
respondent w.e.f. 1-5-89 illegally. The workman has
completed 240 days of work, Before his tcrmination no
notice and retrenchment compensation was given to him,
Thus, his termination is against the violation of law and he
should be reinstated with full back wages in the services of
the department.

In his written statement the managemcm of
respondent has alleged that notice was given to the
workman and retrenchment compensation equivalenito 15
days wages was prepared along with cther workman but
the workman did not come up.for receiving payment, Later
on, the workman as per fieid requirement was called for
duty during 11/89 and he remained under employmeni up
to31-12-1989,

Some dispute regardm g seniority has also been raised
but that is beyond the reference referred by the Central
Govemment and this tribunal is not obliged to consider
the dispute for adjudication.

At the cost of repetition, this Tnbunal has to deeide
whether the services of the workman were terminated from
1-5-89, if yes, its legal conscquences. In his cross-
examination the workman Amar Singh in line No. 19 has
admitted that he worked for 15 days w.c.f. 30-10-1989 when
management called him to work. Thus, the contention of
the management that the workman worked even after -
1-5-89 is admitted by the workman. It is truc thai
subsequently his services were terminated on the ground
that he has not reported for duty and the management
has filed certain documents to prove that the workman
has not reported to duty even after providing him the -
work. Paper No. 138 is the Public Notice published in
“Tribune” on 4-7-1990 regarding the absence of Sri Amar
Singh. He was directed through this public noticc to
resume his duty within 10 days from the date of publication
failing which suitable disciplinary action will be aken
against him ex-parte. Two notices were also said 10 be
given to the workman in the ycar 1994 on his residential
address by registered post.
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In:my view, all this exercise is beyond reference. |
have to ¢onfine strictly with the reference that whether the
servicesiof the workman were terminated on 1-5-89. From
the perugal of the record, it came before this Tribunal that
the proceedingd took place for termination of the services
of the workmanj on 1-5-1989, but as the workman did not
received the retrenchment compensation he was provided
further gmployment by the management of the respondent.
It has begn admitted by the workman himself that he worked
with theimanagément even after 1-5-89. Thus, there was no
termination on |-5-1989. There may be termination of the
workman thereafter, on some other date but that dispute is
not refetred by the Central Government. As stated earlier
that thig Tribunal has duty to confine itself with the
reference strictly. Accordingly on 1-5-1989 the services of
the workman were not terminated. He was provided work
and the! benefit of the seniority, as is clear from the
documents, filad by both of the parties was also given.
Accordingly, on the basis of the reference, referred by the
Central Goverriment the workman is not entitled for any
relief and the réference is disposed off with the direction
that the services of the workman were not terminated by
the management of the respondent w.¢.f. 1-5-89. Central
Govemment be informed, Consign the file.

G. K. SHARMA, Presiding Officer
4 fxeett, 22 Joms, 2008
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New Delhi, the 22nd July, 2008
S.0. 2294, —In pursuance of Section 17 of the
Industrigl Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 123/
1993 of the Cenftral Government Industrial Tribunal-cum-
Labour Court No. I Chandigarh, as shown in the Annexure,
in the Industrial dispute between the employers in relation
to the management of Provident Fund Commissioner
Organisation, and their workmen, which was received by
the Central Government on 22-7-2008,
[No.L-42012/119/1992-1R(DU)]
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR
COURT-1, CHANDIGARH

. Case No. L. D. 123/1993

Sh. Raj Kumar $/o Shri Mahi Pal Singh,

R/o A-47,N.D.R.1., Karnal, ...Applicant

Yersus

The Asstt. Provident Fund Commissioncr,
Employee’s Provident Fund Organisation,
Sub Regional Office, Haryana, ‘
QNo.7-8and 108, Sector 14,
Urban Estate, Karnal-13200|

APPEARANCES
For the workman Nong
For the management : Sh. B.R. Rattan
AWARD
Passed on 16-7-2008

The Government of India vide Notification 1 -42012°
119/92-1R (DU) dated 30.9.93, referred the following
industrial dispute for judicial adjudication :

..Respandent

“Whether the action of the managcment of
Provident Fund Commissioner Organisation al
Karnal in tcrminating the scrvices of Shri Raj
Kumar-Peon-cum-Frash w.e.f. 7-9-91 and nat
given the preference to him over other persens
for re-emplovment in the same capacily. is just.
fair and Icgal? If not, what reticf the workman
concerned is entitled and from what date 77

As per the pleadings of the workman, the workiman
joined the services of the management on 10-12-90 as Peon’
Frash and he has been working continuousty for, more
than 240 days against the said post up to 17-9-91. [iis
services were termimated on 17-9-91 against the provisions
of Section 25-F, 25-G and 25-11 of the Industrial Dispuics
Act No notice, no retrenchment compensation gquivalens
to the |5 days average pay was given to the workman, The
juniors to the workman, Shrt Randhari, Ramphal, Manu.
Mohinder and Jagmal Singh arc still in service of the
management but the was refused 1o work with the
management which is unfair tabour practice. On the basis
of above, the workman has praved for an order for his
reinstatement in the service with full back wages along
with interest at the rate of 18% per annum and the arrears
from the date of accrual 1o the actual payment.

In the written statement for the management, it 1s
stated that the workman was appointed as a daily wagcd
conntingent labourer and he his nol worked for 240 days
continuously in the preceding year from his termination. A
copy of the requisition sent to the Employment Exchaneu
was also attached along with the writlen stalement as
Annexure R-1. 1t was admitted by the management that he
was appointed through Empioyment Exchange but as the
daily waged worker. It was denied by the management that
his juniors were retained in the service as those persons
named in the statement of elaim were appointed on the '
regular basis through the Employment lxchange for
different eadre. It is also admitted by the management that
after receiving the name of the workman for his appointiment
as daily waged worker in the department, the departiment
also started the process for his appointment for the post
of Peon-cum-Frash on the regular basis and the list
containing the name of cligible persons were called lrom
the Employment Exchange. The name of the applicant was
not sponsored by the Employment Exchange for the
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reasons known to the authority of the Employment
Exchange dnd in spite of best efforts of the department.
Thereafter, on request-of management, the reason for
nonsponsoring the name of workman was given by the
Employment Exchange in writing. The name of applicant
was, subsequently, sponscred by the Employment
Exchange for a different post and the workman was
considered for the appointment on regular basis and.he
was called for the interview. The workman did not appear
before the interview, therefore, he could not be considered/
appointed. All the letters regarding refusal of sponsoring
the name of the workman for his appomtment as Peen-
cum-Frash and thereafter, sponsoring the name of the
workman, subsequently, by the Employment Exchange and
the copy of the interview letter given to the workman have
been filed by the management. I have also gone through
the replication filed by the workman. Both of the parties
adduced their respective evidence and were also cross-
examined by the respective opponent counsels.

In his cross-cxamination, the workman has admitted
that he was engaged on dally wages as a labour. His
attendance used to be marked in attendance register.. He
was paid on the basis of actual working days. The charges
of holidays including Saturdays and Sundays were not
paid. Thus, on the admission (of the workman, it is ¢lear
that the workman was not appointed through Employment
Exchange for the post of Peon/Frash. But as daily waged
worker and was paid only for the working days. As admitted,
he was not paid for Saturdays and Sundays, National

Holidays and for days he has not worked. | have gone -

through the affidavit of Shri Raj Kumar, the workman
carefully. The contention of the management that Shri Raj
Kumar was afforded the opportunity for interview as his
name was subsequently sponsored by the Employment
" Exchange and he failed to appear before the interview was
in the knowledge of the workman at the time of filing the
affidavit. He failed to dispute it in his affidavit that he was
not afforded such opportunity. The reason for non-
disputing this fact in his affidavit has not alse been given
during the proceedings before this Tribunal. Moreover,
the witness of the management, Shri K.L. Goel has
categorically mentioned all the facts regarding the
opportunity to the workman to appear for the interview
and his failure to appear for the same. The witness of the
management has not only mentioned these facts in the
affidavit but has filed the documentaty evidence along
with the affidavit. The copy of the requisition form calling
for applicants from Employment Exchange is on record
which shows that the requisition was regarding the
appointment for labour, The name of Shrt Raj Kumar,
workman was sponsored by the Employment Exchange
from his appointment as daily waged worker and
accordingly, he was appointed. Document No. 37 on
records shows the nature of appointment of Shri Raj Kumar
by which his tenure was extended by the department up to
31-5-94. Again, for regular appointment for the post of Peon
the name of suitable persons were requisioned from the
Employment Exchange but the name of Shri Raj Kumar was
not sponsored by the Employment Exchange for the regular
vacancies and accordingly, he was not considered for the
appointment against the regular post. The department asked

the Employment Exchange to requisite the name of Shri Raj
Kumar as well but the Employment Exchange vide letter
15-6-91 informed the management that the names of the
candidates are sponsored as per seniority and there are no
such instructions that the names of already working
candidates may be sponsored. Accordingly, the request
of department for spensoring the name of workman was
turned down, 1t shows the sincerity of the management to
give the priority to the daily waged workers for their
appointment on the regular post but as the Employment
Exchange has not sponsored the name of the workman, it
couid not have been possible for the management to
appoint the workman on the regular post. From letter No.
61 and 62, it is clear that the name of Raj Kumar was
subsequently sponsored by the Employment Exchange for
his appointment for the regular vacancy in'the department
but as stated by the witness of the management, Shri Raj
Kumar did not appear for the interview.

There is no reason to disbelieve this statement of
the witness of management that, subsequently, the name
of Shri Raj Kumar was sponsored by the Employ.ent
Exchange and he was given the opportunity to appear for
the interview, but he failed. Shri Raj Kumar after knowing
the entire facts from the written statement of the
management has not disputed this fact in his affidavit.
Accordingly, on'the basis of the documents filed, by the
management and on the ground that the workman has not
disputed it in his affidavit, this Tribunal is of the view that

the contention of the management that an opportunity for

interview was given to the workman is accepted,

It is the workman who has to prove that he has worked
for 240 days continuously in the preceding year from the
date of hls termination. The workman has also to be proved

~ that-he was paid by the management for 240 days

continuously proceeding to the date of his termination.
The workman has casually narrated it in his statement of
claim and affidavit without filing any documentary evidence
whereas, the management has filed the entire documents
to show the nature of appointment, number of working
days and modes of payment. As per the statement filed by
the management, the workman has only worked for 184
days. If the workman was not satisfied with the statement
filed by the management, he should have proved before
this Tri bunal that he had not anly werked for 240 days but
he was paid for 240 days continuously for the preceding
year from the date of his termination for which he failed,

‘Just a statement in the affidavit will not be sufficient, The

workman has to prove by cogent evidence before this
Tribunal that he worked and was paid for 240 days in the
preceding year from the date of his termination,

The names which have been referved by the workman
were appointed by the management against the regular
vacancies under the statutory rules applicable to the
parties. The appointment of daily waged worker cannot be
compared with the appointment against the regular
vacancies if the appointment against the regular vacancies
have been made following the statutory rules. It has been
held by Hon’ble the. Apex Court in Secretary, State of
Karnataka and Others Vs. Uma Devi and Others,
2006-SCC462.
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It is welproved by the management that the name of
the workman was not sponsored for his regular appointment
and when, subsequently, his name was sponsored the
workman failed to appear for the interview. Accordingly,
opportunity was there for the workman for the regular
appoinfment but reason known to the workman, he failed
to appaar for the interview. Thus, there is no substance in
the contention of the workman that he was terminated on
violatign of the provisions of Industrial Disputes Act, and
he was not afforded the opportunity for re-employmerit in
the capacity of Peon-cum-Frash. The de partment afforded
the opportunity but the workman failed to appear for the
intervigw and did not utilize the opportunity. On the basis
of the ¢bservation made above, I am of the view that the
workman has not proved that he worked and was paid
continutously for 240 days in the preceding year from the
date of his termination. Management on the other hand
has prq;ved thdt the department afforded the opportunity
considgring him for the regular appointment for the post of
Peon—cium~FrqSh but the workman did not utilize this
opportunity. Aceordingly, the workman is not entitleg for
any relief. The reference is disposed of accordingly Central
Government be informed. File be consigned.

G. K. SHARMA, Presiding Officer

¢ fewedlt, 22 o, 2008
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New Delhi, the 22nd Juty, 2008

8.0. 2295.—In pursuaince of Section 17 of the
Industrial Disputes Act, 1947 .(14 of 1947), the Central
Government héreby publishes the Award (Ref. No. 263/
2000 of'the Central Government Industrial Tribunal-cum-
Labour Court No. | Chandigarh, as shown in the Annexure,
in the [ndustrial dispute between the employers in relation
to the management of National Bureau of Animal Genetic
Resours@e, and their workmen, which was received by the
Central Government on 22-7-2008.

[F.No. L-42012/48/2000-IR(DUY]
SURENDRA SINGH, Desk Officer

ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT-1 CHANDIGARH
. Case No. [. D. 263/2000
Sh.Babu Ram S/o Sh. Harphool Singh R/o
Vill. Baragaon. Teh. & Distt. Karnal ..Applicant
Versus
The Head, National Bureau of Animal,
Genetic Resource, Post Box No. 129,
Mukarampur-Campus, G.T.Road,
Balhri Bye Pass, Karnal ..Respondent
' APPEARANCES
Workman in person
Sh, R.K.Sharma

For the workman :
For the management :
AWARD
Passed on 11-7-2008

Central Govt. vide notifieation No. L-42012/48/2000-
IR (D.U) dated 30th June, 2000 has referred the following
dispute to this Tribunal for adjudication:

“Whether the action of the management of
Natienal Bureau of Animal Genetic Resource,
Karnal in termminating the services of Sh. Babu
Ram electrician w.e.f. 6-3-99 is legal and justified?
If not, to what relief the workman is entitled?”

The present reference was made by the Central Govt.
oi the failure of conciliation proceedings for adjudication
of the matter referred in the schedule referred above and
the workman prayed for declaring the action of the
management as illegal and invalid and for regularization in
service with full backwages and all consequential benefits
in the interest of justice, equity and fair play.

The management turncd up and opposes this
application, '

As per office memorandum dated 30-4-08, this case
was fixed in pre lok adalat meeting on 11-7-2008 of its disposal
by adopting the mediation and conciliation, mechanism. With
the efforts of the Tribunal, the workman agreed to withdraw
his reference on the assurance that the management will
provide him the work through contractor. The management
also agreed to provide the work to the workman with the
contraetor as per the policy of the Govt. The prescribed
authority of the management and the workman during the
hearing of this case in pre lok adalat agrecd upon the above
meiltioned terms and conditions. It is proposed (o disposc
off this reference in Lok Adalat. Accordingly the reference
is returned. to the Central Govt. as settled in Lok Adalat.
Central Gowt. be informed. File be consigned to record.
Announced.

Dated 11-7-2008
‘ G K. SHARMA, Presiding Officer

\
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New Delhi, the 22nd July, 2008

S.0. 2296.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 85/93)
of the Central Government Industrial Tribunal curh Labour
Court, No.1 Chandigarh, as shown in the Annexure inthe
Industrial Dispute between the employers in relation to the
management of M/s. Jawahar Navodaya Vidyalaya and
their workman, which was received by the Central
Government on 22-7-2008,

[F. No. L-42012/143/92-IR (DU)]
SURENDRA SINGH, Desk Officer
BEFORE SHRIGYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1
CHANDIGARH
Case No.LD.85/93

Sh.Harchand Singh S/o Sh. Gurdyal Singh, Mangwal, Distt.
Sangrur- 148001 Applicant

Versus

The principal Jawahar Navodaya Vldyalaya Longowal,
Dist.. Sangrur (Punjab) - 148106,

APPEARANCES |
For the Workman : Workman in person.
For the management © Sh. D.R.Sharma
AWARD

Passed on 11-7-2008

Central Govt. vide notification No, L -42012/143/92-
IR (D.U.) dated 26th July, 93 has referred the following
dispute to this. Tribunal for adjudication:

*“Whether the action of the management of Jawahar
Navodaya Vldyalaya Longowal, Distt. Sangrur in
terminating the services of Sh.Harchand Singh S/o Sh,
Gurdiyal Singh, Mali w.e.f. 13-8-90 is justified? If not, to
what relief the concerned workman is entitled to and from
what date?”

2928 Gl/08—22

The present reference was made by the Central

. Government on the failure of conciliation proceedings for

adjudication of the matter referred in the schedule referred
above and the workman prayed for declaring the action of
the management as illegal and irivalid and for reinstatement
in service with full backwages and all consequential benefits

in the interest of justice, equity and fair play.

The management turned up and opposes this
application,

As per office memorandum dated 30-4-08, this case
was fixed in pre lok adalat meeting on 11-7-08 for its disposal
by adopting the mediation and conciliation mechanism.

-With the efforts of the Tribunal, the workman agreed to

withdraw his reference. The management also agreed to
employ the workman on daily wages without any back
wages. The prescribed authority of the management and
the workman during the hearing of this case in pre lok
adalat agrees upon the above mentioned terms and
conditions. 1t is proposed to dispose off this reference in
Lok Adalat. Accordingly the reference is returned to the
Central Government as settled in Lok Adalat. Central:
Government be informed. File be consigned to record.

Announced
11-7-08

G. K. SHARMA, Presiding Officer
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New Delhi, the 22nd July, 2008
S.0. 2297,—In pursuance of Section 17 of the

“Industrial Disputes Act, 1947 (14 of 1947), the Central

Govermment hereby publishes the award (Ref. No.23/1999/
828) ofthe Central Government Industrial Tribunal/ Labour
Court, No.l Dhanbad now as shown in the Anncxure in
the Industrial Dispute between the employers in rclation to
the management of M/s.1 1S C O Ltd. and their workman,
which was received by the Cenlral Government on
22-7-2008.

[F, No. L-20012/226/98-1R (C- )|

\ SNEH LATA JAWAS, Desk Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNALNO.1AT DHANBAD
PRESENT
Shri H.M., Singh, Presiding Officer

In the matter of an Industrial Dispute under Section 10 (1)
(d) of the LD. Act, 1947

Reference No. 23 of 1999

PARTIES: Employers in relation to the management
of Chasnalla Colliery of M/s, [ISCO. Ltd.,

P.0. Chasnalla and their werkman.
APPEARANCES

Onbehalfofthe Workman M. K. Chakravorty,
Advocate.
Mr. S.N. Goswami

Advocate.

On behalf of the employers

State : Jharkhand Industry : Coal
Dated, Phanbad, the 14th July, 2008.

AWARD

The Government of India, Ministry of Labour, in exercise
ofthe powers conferred on them under Section 10 (1) (d) of
the 1.D. Act, 1947 has referred the following dispute to this
Tribunal for adjudication vide their Order No. L-20012/226/
98-IR (C-1), dated, the 29th January, 1999,

SCHEDULE

*“Whether the action of dismissal of Sri Tarkeshwar

Prasad, Ex-Time Keeper, Chasnalla Colliery by the

management of Chasnalla Colliery is justified? If not, 1o
what relief Sri Tarkeshwar Prasad is entitled?”

2. The case of the concerned workman is that he
was appointed by the management of Chasnalla Colliery
in 1964 as Attendance Clerk. Later on he was promoted as
Tiame Keeper and was working as such in the year 1984,
The concerned workman was chargesheeted by the
Manager, Chasnalla South Mine vide Chargesheet No. SM/
5B/84/693, dated 21-9-84/30-11-84 and the concerned
workman was directed to file his reply. The concemed
workman replied to the said Chargesheet denying the
allegation. Thereafter Shri M. Lal, Jr. Manager, P.L. was
appeinted as Inquiry Officer to enquire into the
chargesheet. It has been stated in the W.5S. that the Inquiry
Officer was baised and he should be changed and he has
filed a petition for change of the Inquiry Officer but it has
baen refused by the management. The management examined
only one witness Yudhisthir Bauri who has not supported
the case of the management as made out in the chargesheet.
The coneerned workman filed several documents in support
of his cas¢ in the inquiry and examined himself. The inquiry
was congluded. It has been alleged that he has not been
given fuil opportunity. The inquiry was not fair and proper.

It has been alleged that after long period of 8 years of
conclusion of the enquiry the concerned workman was
dismissed by the Supdt. of Chasnalla Colliery, South Mine
vide his letter dated 21-4-93. It therefore shows that
dismissal was after thought only to victimise the concerncd
workman and before issuance of dismissal order the
concerned workman was not given copy of enguiry repott
which is clear violation of the principle of natural justice. [t
has been alleged that the chargesheet which has been
issued by the Manager was not thc competent authority.
The Supdt. of Mines issued the letter of dismissal is a
higher authority than that of the Manager and as such the
chargesheet itself is not maintainable. It has aiso buen
alleged that the dismissal order passed by the appellate
authority and it has been prayed that the dismissal order
be set aside with payment of full back wages and other
benefits.

3. In the additional W.S, i1 has been slated thar
Yudhisther Bawri has given evidence in the domestic
enquiry that during relevant period he worked at the

bunglow of the Group Engineer (E & M) of Chasnalla

Colliery - Sri S. Bancrjee and Shri M.P. Sinha has given
written slip to mark his attendance.

4. The case of the management is Lhat the concerned
workman commilied a serious misconduct of dishonesty
in connection with Emptoyer’s business in the course of
carrying on his duties as senior time keeper during the year
1984, As aresuh, achargesheet dated 30-11-84 was issued
to him under clause 18 (1) (A) of the Certified Standing
Order of the company. In course of ehecking it was cbserved
that the concerned workman had booked attendance of
one workman, Sri Yudhisthir Bauri, P.No.90855. a mincr/
loader of 7th X-cut for the days from 2-4-84 to 10-4-84 and
on [6-4-84 although he was absent from his duty and did
not go underground to perform his jobs, On the basis of
the attendances, thc concerned workman got the
wagesheet prepared allowing payment for all those days
to the aforesaid workman and thus he caused toss to the
company with the ulterior motive to gain himselfby indirect
method. As per the rules, he booked false back wages/
group wages as Sri Yudhisthir Bauri had not been shown
any work load in the Munshi’s report as because he did
not go underground and did not perform any duties. Thus.
the concerned workman committed the misconduct of
dishonesty by causing wilful loss to the company and
wilful gain to himself or to the workman at the cost of the
company. The concerned worknan submitted his reply dated
|-12-84 taking the defence that aforesaid Sri Yudhisthir Bauri
was engaged at the bungaiow of Mr. S Banerjee, the Group
Engineer (E & M) of Chasnalla Collicry for perfbrming the
house hold duties as per instruction of Sri M.P. Sinha.
Actg. Manager of Chasnalla South Mine. He has further
stated that the wages were prepared and paid to S
Yudhisthir Bauri as per the instruction of Mr.M.P. Sinha
Management issued notice of enquiry dated 3-1-85
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fixing the date of enquiry on 11-1-85. By the same order the
management appointed Sri. M.Lal, Junior Manager (PL)

Chasnalla Colliery to conduct the departmental enquiry

and appointed Sri S.N.Das Asstt. Manager (SM) to act as
management representative and to produce the evidence
in the departmental enquiry. The aforesaid enquiry was
conducted on different dates in the presence of the
chargesheeted workman. The concerned workman fully
patticipated in the departmental enquiry and cross-examine
the management witness. It has been submitted on behalf
of the management that the departmental enquiry was held
fairly, properly and in. accordance with the principle of
natural justice. After concluding the enquiry the E.O.
submitted his report dt. 9-10-86 holding the concerned
workman guilty of the charges levelled against him, Later
on he was dismissed from service. It has been stated that
he is not entitled to get any relief and an Award may be
passed dccordingly.

5.0n 22-12-2000 by my predecessor-in-office it was

_held that’the domestic enquiry conducted against the

concemed workman was fair, proper and in accordance
with the principle of natural justice. Thereafier the case
was fixed far hearing argument on merit and accordingly
argument on merit of the case was heard. :

6. Both the parties have filed written argument. Main
argument on behalf of the workman is that the Enquiry
Officer submitted his report on 9-10-86 and the management
dismissed the concerned workman on 21-4-93 after japse
of 8 years. It has been argued that dismissal of the
concerned workman after 8 years of enquiry report shows
that he has been dismissed with prejudice. 1t has also been
argued that before dismissal he has not been served witha
copy of the enquiry report. So natural justice has not been
followed. Dismissal order should be set aside.

7. As per observation made earlier that the enquiry
was found (o be fair and proper on 22-12-2000 by this
Tribunal this aspect cannot be examined again. Only we
have to see whether punishment of dismissal is too harsh
or not.

8. As the concerned workman stated that Shri
Yudhisthir Bauri has worked in the bungalow of Shri
S.Banerjee Group Engineer and the said Yudhisthir Bauri

has also deposed during the enquiry that he has worked

during the period of his absence in the bungalow of Shri
Barnerjee. It shows that the allegation against the concerned
workman is that Yudhisthir Bauri has been deputed for
house hold work at the bungalow of the officer S. Banerjee
on the instruction of Colliery Manager seems to be correct.
Ld. Lawyer for the workman has referred to a Supreme
Court decision of 20-11-1990 in Civil Appeal No. 571 of
1985 - Union of India & Ors. -versus- Mohd. Ramzan Khan
in which it has been held by the Hon’ble Supreme Court
that supply of a copy of the inquiry report along with
recommendations, if any, in the matter of proposed

punishmient to be inflicted would be with the rules of natural
Justice and the delinquent would therefore be entitled to
the supply of a copy thereof and that the Forty Second
Amendment has not brought about any change in this
position. Ld. Lawyer has also referred to another decision
of the Hon'ble Supreme Court reported in 1989 Lab 1.C.
1043 in which Hon’ble Supreme Cour held disciptinary
enquiry found to be fair and lawful and its findings were
not vitiated in any matter. That by itsel{ would not be
ground for non interference with order of termination of

" service by Labour Court. Ld. Lawyer for the workman has

also cited adecision of the Hon’ble Supreme Court reported
in FLR 1995 page 817 in which Hon'ble Supreme Court laid
down that since the appellate authority has exercised the
power of the disciplinary authority — Appellant was
deprived of right of appeal — As such order of dismissal
has inherent defect and is liable to be set aside. In the
present case the dismissal order has been passed by the
Appellate Authority.

9. In the present case it appears that the cancerncd
workman has been dismissed on the ground of marking
presence of Yudhisthir Bauri and the said Yudhisthir Bauri
has stated in the enquiry that he has worked at the residence
of S. Banerjee, the Officer ofthe Company. The concerned
workman also stated that Yudhisthir Bauri has been deputed
to work in the residence of Shri S, Banerjee on the instruction
of Colliery Manager. So it shows that there is genuine and
bonafide ground for the workman to obey the order of
Colliery Manager to send Yudhisthir Bauri 10 do house
hold work at the residence of the Officer of the Company §.
Banerjee though payment was made by the company. So
in no way the concerned workman has got any motive (0
gain by sending Yudhisthir Bauri at the residence of S.
Banerjee, the officer of the Company and in this respect
the Colliery Manager has given instructions that he should
be marked present and so it'was the duty of the concerned
waorkman to mark present Yudhisthir Bauri on the days he
worked at the residerice of the Officer of the company
S.Bancrjee. After completion of enquiry against the
concerned workman in the year 1986 and dismissal dfter 8
years in 1993 shows it has been done with malafide
intention. Moreever, as enquiry has been found to be {air
and proper so that order cannot be again reviewed by this
Tribunal but order passed by the management dismissing
the concerned workman is illegal and unjustified.

In the result, the following Award is rendered:—

*“ The action of dismissal of Sri Tarkeshwar Prased, Fx-
Time Keeper, Chasnalla Colliery by the management of
Chasnalla Colliery is not justified. But as the concerned
workman has already been superannuated he should be
given by the management the retirement benefits and back
wages during the period of his dismissal with continuity of
services,” '

H. M. SINGH, Presiding Officer
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New Dethi, the 22nd July, 2008

$.0. 2298.—In pursuance of Section 17 of the
Industrial: Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.19/2005)
ofthe Central Government Industrial Tribunal-Cum-Labour
Court, No.1 Chandigarh as shown in the Annexure in the
Industrial Dispute between the management of Central
Bank of India. and their workmen, received by the Central
Govemnment on 22-7-2008.

[No. L—j 2012/199/2004 -IR (B-11)]
RAJINDER KUMAR, Desk Officer

ANNEXURE

BEFORE SHRI GYANENDRA KUMARSHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH
Case No. L.D.19/2005

The President, CBI Emp10yees.U0i0n, 129, Lal Kurti,
AmbalaCantt. (Haryana) 133001 Applicant

Versus

The Regionat Manager, Central Bank of India,

Rohtak. Respondent
APPEARANCES

For the Workman : Sh.B.S. Gili

For the managerment : Sh. N.K. Zakhmi

AWARD
Passed on |1-7-2008

Central Government vide notification No. L-12012/
199/2004-1R (B-11) dated 2 1st Aprit, 2005 has referred the
following dispute to this Tribunal for adjudication:

““‘Whether the action of the management of Central
Bank of India in lowering down two stages in pay scale for
threc years in respect of Sh. V. D. Sharma Special Assistant
is legal and justified? If not, to,what relief the workman is
entitled ta 7

The present reference was made by the Central
Govermment on the failure of conciliation proceedings for

adjudication of the matter referred in the schedule referred
above and the workman prayed for declaring the action of
the management as illegal and invalid.

The management turned up and opposes this
application.

As per office memorahdum dated 30-4-2008, this case
was fixed in pre Lok Adalat meeting on 11-7-2008 for its
disposal by adopting the mediation and conciliation
mechanism. With the efforts of the Tribunal, the workman
agreed to withdraw his reference. The management has
also no objection to this. It-is proposed to dispese off this
reference in Lok Adalat. Accordingly the reference is
returned to the Central Govemment as settled in Lok Adalat.
Central Government be informed. File be consigned to
record.

Chandigarh
11-7-2008
G. K. SHARMA, Presiding Ofticer
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New Delhi, the 23rd July, 2008

5.0.2299.-—In pursuance of Section |7 ofthe Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 99/93) of the Ceniral
Government Industrial Tribunal-cum- Labour Court. No. |
Chandigarh as shown in the Annexure in the Indusirial
Dispute between emploevers inrelation to the the management
of Punjab National Bank and their workmen, which was
received by the Central Government on 22-7-2008.

[No. L-12012/9193 - 1R (B-1D)]
RAJINDER KUMAR, Desk Oficer

ANNEXURE

BEFORE SHRIGYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMiENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURM-1,

CHANDIGARII

Casc L. No. 99/93

Sh. Prem Kumar Jyothi C/o Shri 'Tek Chand Sharma,
Sant Nagar, Civil Lines, Ludhiana (14001) .. Applcant
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Versus

Zonal Manager, Punjab National Bank , Zonal Office,
Ludhiana, Punjab. ... Respondent

APPEARANCES

: Sh. Raj Kaushik.

: Sh. Rajesh Kumar Gupta
AWARD
Passed on 15-7-2008

The Government of India vide notification No.
L-12012/91/93-IR (B-II) dated 2-9-93 referred the following
industrial dispute for judicial adjudication on account of
failure of conciliation proceedings in the office of
Conciliation Officer :

For the Workman

For the Management

*“Whether the action of the management of Punjab
National - Bank in dismissing Shri P.K. Jyothi from the
service of the Bank is justified? If not, what relief, the
workman is entitled to 2"

As per the pleadings of the parties which took place
in the statement of claim and written statement of the
workman and the management of respondent bank
respectively, Shri Prem Kumar Jyothi join the Bank on
18-6-1982 as Clerk-cum-Cashier. On 6-10-90, while Shri
Jyothi was working as Clerk/Cashier in charge at Jawaddi
Branch Office, the cash of the Branch was checked during
surprise inspection by the Manager of the Branch at about
1.00 p.m. ln the inspection, a shortage of cash worth
Rs.12,200 was revealed. The cash in hand as per cash book
was Rs. 3,38,053.85 and whereas on physical verification
of cash, the cash worth Rs.3,25,853.85 was found. Shri Prem
Kumar lyothi was put under suspension on [0-6-90 and
the charge of Clerk/Cashier in charge of Jawaddi Branch
office was given to some other Bank employee. On 10-10-90,
the workman was charge sheeted as 5,740 rupees was found
short in packets and cash of Rs. 6,460 was found short in
the loose cash. The charge sheet was received by the
workman. He did not reply to the charge sheet and
accordingly, on 13-11-90, Enquiry Officer was appointed to
enquire the matter. The Enquiry Officer after conducting
the inquiry gave the findings on 23-5-91 to the fact that the
charge levelled against the workman was fully proved. The
disciplinary authority after affording an opportunity of
being heard on a show-cause notice, dismissed the
workman without notice from the service on 29-6-91, This
dismissal order without notice, offered the opportunity to
the workman to agitate the matter in the form of this
industrial dispute. '

The workman in his pleadings has stated that the |

inquiry proceedings were conducted against the principles
of natural justice, no opportunity for hearing was given to
him. He was not even permitted to cross-examine thé
witnesses of the Bank. Enquiry Officer was not competent
to conduct the enquiry and the disciplinary authority
pronounced the punishment of dismissal without natice,

without hearing him. The punishment was excessive. On
these facts, the workman has prayed for setting aside the
inquiry proceedings and for his reinstatement into service
with full back wages and other facilities.

During the proceedings of this reference, the workman
Shri Prem Kumar Jyothi dies and his legal representatives
were brought on record. Both of the parties were given the
opportunity for adducing evidence. Their Affidavits are
on record. Enquiry proceedings, enquiry report and the
proceedings before the dtsmplmary authority are also on
record. N

-I'have heard leamed counsels for the parties. Learmed
counsei for the workman has stated that no proper inguiry
was conducted in this case and the disciplinary authority
has wrongly punished the workman with dismissal without
notice as the copy of inquiry report was not provided to
him. On this point that the copy of the inquiry report was
not provided to the workman while passing the order of

punishment by disciplinary authority; leamed counsel has

referred the following Case laws :

1. D.K .8yal Vs. Punjab State Electricity Board, 2004
{1)RSJ-378.

. 2. Captain Indervir Singh Bajwa Vs. the State of
Punjab and Another, 1996 (2)RSJ-818.

3. Mangtu Ram (deceased) through his LRs. Vs. State
of Haryana and Others, 2001 (3) SLR-232,

On violation of the principles of natural justice,.
learned counsel for the workman has relied upon a case
decided by Hon’ble Apex Court namely Committee of
Management, Kisan Degree College Vs. Shambhu Saran
Pandey and Others published in 1995 (3) RSJ-68.

Leamned Legal Representative of the management of
the bank had argued that the full apportunity of being
heard at every stage was given to the workman. The enquiry
was properly conducted by the Enquiry Officer duly
appointed by the disciplinary authority under law.
Disciplinary authority has also supplied the copy of enquiry
repoprt before reaching any decision for granting
punishment.

After hearing the arguments of leamed cousels and
after pursuing the entire materials on record, 1 am of the
view that main questions for determination of this Tribunal
for judicial adjudication of this reference are as follows:—

1. Whether a proper, fair and reasonable enquiry was

conducted against the workman,

2. Whether the doctrines of principle of natural justice
werg complied with while conducting the enquiry,

3. Whether the disciplinsry authority afforded the
opportunity of being heard by a show-cause notice coupled
with the copy of enquiry repori and

4. Whether the punishmers ¢iven by the Eiiscipl inary
authority s in proportionate to : ¢ inisconduct committed
by the workman.
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I have gone through the entire inquiry proceedings.
On surprise imspection by the Manager of the Branch dated
6-10-90, a cash of Rs. 2,200 was found short. This shortage
of Rs.12,200 was bifurcated in the charge sheet itself as
Rs. 5,740 from the packets and Rs. 6,460 from the loose
cash. ‘It is not disputed that the copy of the charge sheet
was provided to the workman and opportunity to file the
reply was given. No reply was given by the workman and
consequently, Enquiry Officer was appointed to conduct
the inquiry. The Regional Manager of the Bank vide order
dated7-12-90 which is on record informed Shri P.K. Jyothi
that it has been decided to hold a departmental inquiry to
look into truth of charges levelled against him vide the
charge sheet dated 13-11-90 in terms of Awards/Bipartite
Settldment. Shri Ramesh Adhlakha, Senior Manager,
Bran¢h Office was appeinted as Enquiry Officer for
condycting inquiry. The receiving of this letter is not
disputed by the workman. Thereafter, as per the records of
the inquiry proceedings, the inquiry was conducted from
7-1-91 to 5-4:91. Full opportunity of hearing and for cross-
examination of the witness of the bank was given to the
workman. The Enquiry Officer after affording the
opportunity -of adducing defense witnesses, gave the
finding on the charges as proved. | have also gone through
the enquiry report. The Enquiry Officer has examined as
more as 4 witnesses who have proved 9 documents which
were marked. Exhibits, as Ex.1 to Ex.9. Ex.] is the charge
sheet served upon the workman. Ex.2 is the copy of cash
book dated 6-10-90. Ex.3 is the eopy of cash memo
containing the details of cash dated 6-10-90. Ex.4 is the
copy of cash reserve register for 6-10-90. Ex.5 is a debit
voucher relating to protested advances a/c dated 6-10-90
for Rs.[2,200. Ex.6 which represents the checking of cash
on 6-10-90 in which Rs. 12,200 was found short. Ex.7 is the
suspension ofder served upon Shri P.K. Jyothi on 6-10-90.
Ex.8 is the order relating to the handing over of charge of
cash tp Shri Gurdarshan Singh from Shri Jyothi, and Ex.9 is
the list of witnesses.

Allthese Exhibits have been proved by the witnesses
examined by the Enquiry Officer. 1 have gone through the
evidence given by all the witnesses and also gone through
these Exhibits,

A Circular letter has also been filed by the
representative of Punjab National Bank. Para No. 2 of the
Circular Letter dated April 13, 1987 and bearing Personne!
Division Cireular No.1012 provides that the incumbent in
charge of each office is empowered to issue and serve
charge sheets on the defaulting workman and to suspend
them, if considered necessary, after obtaining prior approval
from disciplinary authority designated under Para-11 below,
I have also gone through the Para 11 of this Circular Letter.
On going through the entirc materials on record, it is well
proved that on 6-10-90 on surprise inspection by the
Manager of the concerned Branch, Rs. 12,200 was found
short at the seat of the workman who was working as Clerk-
cum-Cashier in chhrgz, He was as per the Circulas Letter
No0.1012 put under suspension and a charge sheet dated
10-6-90 was served upon him. As per the Circular Letter of

Personnel Division No.1012 Puniab National Bank dated
April 13, 1987, the Branch Manager was competent to give
the charge sheet. The disciplinary authority assigaed the
enquiry to the Enquiry Officer as per the provisions af law
and the Enquiry Officer after affording the opportunity of
being heard to the workman, conducted and concluded
the enguiry. 1 smell no violation in principle of natural
justice while conducting the inquiry because at cvery stage
opportunity of being heard was given to the workman, He
was given the opportunity to cross-examine the witness ol
the Bank. If he is not availing that opportunity, it cannoi be
termed as the violation of principie of natural justice. Onc
of the contentions of learned counsel for the workman is
that the officer who issued the charge sheet was examined
as witness of the Bank by the Enquiry Officer and the same
officer was the Presenting Officer as well. [t violaies the
principles of natural justice. After going through the
materials op record, there is no reason before me to accepl
this contention of the workman beeause the charge shect
was given by officer compelent to do so and as he hus
found the cash short on surprise inspection, he was
necessary witness to be examined by the Enquiry Oftieer.
Thus, there was no vielation of the principle of natural
justice, if the officer who has given the charge sheet and
was presenting the case before the Enquiry Officer, has
been examined by the Enquiry Officer. whereas, it was the

. requirement of law,

Thus, on the basis of above, | am of the view that the
person who gave the charge sheet to the workman was
competent to do so. The Enquiry Officer was duly
appointed according 1o law and the Enquiry Officer while
conducting and concluding enquiry, has adoptled a fair
and reasonable procedure, From the entire material on
record, there seems to be no violation of any of the principle
of natural justice. Accordingly, there is no occasion for
this Tribunal to interfere in the inquiry conducted by the
Enquiry Officer and on the finding given by him.

The question left for the determination ol this
Tribunal is whether the disciplinary authority passed the
punishment in compliance of the principle of natural justice
and the punishment given by him was in proportionate to
the committed misconduct? Again, 1 have gone through
the file of the inquiry proceedings. After receiving the
enquiry report, the Regional Manager who was the
diseiplinary authority, informed Shri P.K. Jyothi vide letter
No.STF/N/PF/937 dated 31-5-91] about the departmental
inquiry into the charge sheet dated 13-1-90. Vide this letier,
a show-cause notice was given 1o the workman with the
rroposed punishment. [n this letter, it is very well
mentioned that a copy of the report of the Enquiry Officer
dated 23-5-91 is enclosed for reference and record along
with a copy of the order dated 29-5-91 of the Regional
Manager. The receiving of this letter dated 31-5-91 is not
disputed. Learned counsel for the workman has agitared
that the tnquiry report was not provided 1o the workman
along with the show cause notice, and consequentiy, has
referred the above-mentioned rulings in which the copy of
the inquiry report was not given to the workman,
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It is ture that the right to receive a copy of enquiry
report is an inlecgral part of departmental inquiry and even if
the departmental statutory rules do not permit the fumnishing
of the report or are silent on the subject, the delinquent
employee/workman is entitled to a copy of the report. If the
copy of the report is not provided to the delinquent employee/
workman, the consequences as referred by Hon'ble Courts
in the above-mentioned rulings will follow.

But it is not possible for me to accept the contention
of the learned counsel for the workman that the copy of the
inquiry report was not given to the workman at the time of
show cause notice by the disciplinary authority because
this matter was agitated for the very first time at the time of
arguments and not before. In his statement of claim, the
workman has not narrated even a single word regarding
not receiving the copy of inquiry report along with show
cause notice. Para Nos. 21 to 25 of the claim statement are
relating to the disciplinary authority and nothing has been
mentioned by the workman in these paras that the copy of
inquiry report was not provided to him. Likewise, in his
affidavit, the workman has not agitated the matter regarding
non supply of copy of Inquiry report along with show
cause notice by the disciplinary authority. Morcover,
documentary proof is on record, which shows that along
with the show-cause notice, a copy of the enquiry report
was supplied to the delinquent workman. From the letter of
Regional Manager, No. STF/II/PF/1410 dated 29-6-91, it is
clear that the workman enjoyed his right of personal hearing
and also make a request to the Regional Manager on
25-6-91 to give him the time up to 27-6-91 for written
submissions. On his failure to file the written submissions,
the disciplinary authority passed the sentence of dismissal
without notice to the workman on 29-6-9 1. Thus, there was
no violation of any principle of natural justice by
disciplinary authority while dealing with the matter
regarding punishment.

Now, the question before this Tribunal is whether
the punishment given to the delinquent workman was in
proportionate to the misconduct. Admittedly, the
delinquent workman was working in a financial institution
on the seat of Clerk-cum-Cashier who is supposed to handle
the cash at every moment. Trust and confidénce of the®
people in the institution and of the management in the
workman along with the integrity of the workman is prime
for the institutions like this, If the integrity ofany official is
affected or the confidence of the management in the
workman is gone, it will be fatal for the existence of the
institution. Thus, for financial irregularities by any
delinquent official or workman, the penatly of dismissal
from the service is proportionate punishment.

Accordingly, in my view, the punishment of dismissal
without notice of the workman for the reasons mentioned
in the charge sheet which was fully proved, is a
proportionate and proper punishment. Accordingly, this
reference is answered in positive that the actien of the
management of Punjab National Bank in digmissing
Shri P.X. Jyothi from the service of the Bank is justified and

the workman is not entitled to any relief. Let Central
Government be informed. File be consigned. ‘

G. K. SHARMA, Presiding Officer

% feeell, 23 9o, 2008 K
3T, 2300, 3TN foa sifufamm, 1947 (1947
1 14) F U7 17 B TR H, FET TER FH G F
TEYET B Hag FreE i 31 wfen @ o, e
¥ fifie siuife faag ¥ ¥=ta W s
FfuEtoysm e |, | 9Eme ® va9r ("Wl wem
51/1992) = WeHifeT FTH &, S HET TEHR FH 22-7-2008
FT I gI AT | '
(€. Ta-12012/27/92-318 L(F-11)]
New Delhi, the 23rd July, 2008
S.0. 2300.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.51/1992)
of the Central Government Industrial Tribunal-cum- Labour
Court, No.I Chandigarh as shown in the Annexurc in the
Industrial Dispute between employers in relation to the
the management of Canara Bank and their workmen, which
was received by the Central Government on 22-7-2008.
' [No. L-120£2/27/92-IR (B-1)]
RAJINDER KUMAR, Desk Officer
‘ ANNEXURE
BEFORESHRIGYANENDRAKUMARSHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARII
Case |, D. No.51/1992
Shri Arun Ghai, Co-Convineer, Canara Bank Staff Union,
B-11, 1662. Rari, Mohalla, Ludhiana (Pb.) ... Applicant
Versus _
Deputy General Manager, Canara Bank Cricle Officer,
Sector-34-A, Chandigarh. ... Respondent
" APPEARANCES
_.: Sh.Arun Batra
: Sh. G.C.Babbar
AWARD
Passed on 14-7-2008
Central Govt. vide notification No. L.-12012/27/92-1R
{B-2) dated 30-4-1992 referred the. following Industrial

dispute for judicial adjudication on account of failure of
conciliation proceedings:—

“‘Whether the action of the management of Canara
Bank imposing punishment on Shri Anil Kumar Jaggi by
stoppage of two annual increments with cumulative effect
and treating the suspension period as not spent on duty is
legal and justified? If not, to what relief the workman is
entitled to ?”

For the Workman
For the management
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1 have gone through the statement of claim of the
workman and the written statement filed by the management
of Canara Bank. The main dispute for judicial adjudication
before this Tribunal is whether the stoppage of two
increments with cumulative effect and treating the
suspension period of the workman as not spent on duty,
required any inference of this Tribunal being arbitrary and
illegal as alleged by the workman?

From the perusal of the pleadings, it is evident that
Sri. Jaggi wab charge sheeted on two fold as follows:—

{1) That Sri. Jaggi while working as a clerk in the
Wrik branch bf the Erst Laxmi Commercial Bank (Canara
Bank :after amalgamation), was maintaining an ordinary
saving bank account No. 819 at Wrik branch, On 11-9-80,
Sri Jaggi deposited a sum of Rs. 7,100.90 by cash for credit
ofhis BB A/cNo. 819. Interalia he obtained a Bajaj Chetak
Scooter by paying through a DD No. 2/80 dated ! 1-9-80 for
Rs7,118.90 favouring Northern Motors Ambala, Sri Jaggi
caused to get-an endorsement made on the reverse of the
aforesaid DD in collusion with the then Manager of the
branch that the draft has been issued against foreign
exchange on A/c of non-convertible A/c No. 819 whereas,
the same had been issued against cash deposited in the SB
A/c 819 of Sri Jaggi. Accordingly, SriJaggi in the aforesaid
intersgction by misusing his position in the branch obtained
a Bajgj Chetak Scooter in contravention of the norms
prescriibed urider the priority allotment scheme.

{2) The second charge on the workman Sti. Jaggi
was that while he was working as a clerk in the Wrik Branch
ofthe Erst Laxmi Commercial Bank (now Canara Bank after
amalgamation} he operated an ordinary SB A/c No. 1778 in
the namne of 8ri Anil Kumar Jaggi, resident of A-9 Malka
Gang, New Delhi. On 12-8-83 a DD No. [0/83 dated 12-8-83
for Rs, 8,694 was issued favouring New United
Automobiles, against cash deposited by Sri Jaggi, whereas,
the endorsement on the reverse of the DI was to the effect
that the DD had been made by the depositing the non-
convertible SB A/c No. [778 of Sri Anil Kumar Jaggi. The
above DD along with the endorsement was issued for the
purpose of procuring Bajaj Chetak Scooter under priority
atlotment scheme. Accordingly, Sri Jaggi had booked and
procured a Bajaj Chetak Scooter under priority altotment
scheme by misrepresenting on the back ofthat DD No. 10/83,
dated 12-8-83 for Rs. 8694 and caused that DD to be issued as
against foreign exchange, whereas, the same was purchased
by Sri Jaggi against cash deposit.

After holding an enquiry, the enquiry officer gave
an enquiry report holding both of the charges well proved.
The disciplinary autherity, after affording the opportunity
of personal hearing passed the sentence for stoppage of
two increments for each of the charges as proved against
Sri. Jaggi. The stoppage of increments was also ordered
with cumulative effect and the period for which Sri Jaggi
was placed under suspension was to be treated as not
spent on duty for any purpose whatsoever, The waorkman
accordingly raised this industrial dispute aggrieved with
this punishment.

Sri Anil Kumar Jagg! filed his affidavit whereas, on
behalif of the management Sri K.R. Gopinathan {iled the
affidavil. Both of these withesses were eross-examined by
their respective opposite learned counsels.

In his cross-examination Sri Anil Kumar Jaggi. the
workman, has stated as follows:—

*“I have participated in all hearing before the enquiry
officer........ It 1s correct that the enquiry efficer did not reluse
to record the statement of my defence witness. Mr. Arun
Ghat was the defenee representative in my enquiry....Ttis
correct that the witness of the management was cross-
examined by my representative........ 1t is correct that 1confess

-the charges befare the enquiry afficer, as he pave me

assurance of imposing lesser punishment.”

| have gone through the enquiry report and the
proceedings of enquiry. From the enquiry report. enquiry
proceedings and the eross-examination of the workman._ it
is clear that enquiry officer was duly and lawfully appoimted
to conduct an enquiry. It is also clear, and is not disputed
as well that the enquiry officer adopted a fair. reasenable
and proper proeedure to conduct the enquiry and their
seems no violation of any of the principles of natural justice.
As per the statement of Sri Jaggi, his representative,

Sri Arun Ghai cross-examined the witmesses ol the
management. He was present through out the proceedings
in enquiry and enquiry officer did not refuse 1o record the
statement of any of'the defence witness. Moreover, Sri Jagg]
confessed to his conduct that he procured two bank drafis
on cash payment and get the endorsement of the then
manager of the bank that the drafts have been procurcd
through foreign currency. It is truc that he has mentioned in
his cross-examination that he canfessed the charges before
the enquiry officer on the assurance of imposing lesser
punishment, Sri Jaggi has filed to prove the assurance given
by the enquiry officer for imposing lesser punishment, Sri
Jaggi has also fail to prove it that the matter concerting the
fasser punishment was discussed by him with the enquiry
officer while giving the assurance of lesser punishment. Thus,
the way enquiry was conducted and on the basis of the
statemnent of Sri Jaggi, the enquiry officet has rightly given
the finding on both of the charges as well proved.

In Nirmmal Kaur Vs, Indian Red Corss Society, Punjab
and others, 2002 (3), SCT 82, ithas been held by Hon'ble the
Punjab and Haryana High Count, that when petitioner himscll
admits the act of forgery, he cannot say that he was not
properly heard in departmental proceedings. Accordingly.
the enquiry officer has rightly given the finding on both, of
the charges leveled against Sri Jaggi as well proved.

The only question left for the determination of this
Tribunal is whether the punishment given to the workman
is proportionate to the committed misconduct. Where there
ts a fair and reasonable enquiry in compliance of the
principle of natural justice and on the basis of the findings
of enguiry, delinquent workman has been punished by the
disciplinary authority, the scope of altering the sentence
by the Tribunal is very limited. The Tribunal ean only
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intsrfere where the punishment is disproportionate to the
gravity of misconduct. In B.C. Chaturvedi Vi, Union of
India, 1996 (1), SCT 617 (SC 1), Hon’ble the Apex Court
heid that unless Court blow go te thé deep cericlusion that
the punishment awarded by the management is shockitigly
disproportionate td the misconduct as proved, it is not
open to the Coinrt to substitute such punishment merely
because sothe power to alter the punishment is vested in it

Thus, it is clear that power of the Tribiinat for
interference with the quantum of punishment is very limitea_i,

Discipline at the work place in any organization is
sine qua nen for the efficient working of the organizatiofi.
By indulging himsélf in the fraudulent activity, ne doubt
with the help of the then mariager of the barik, is the act of
indiscipline and undoubtedly an act of misconduei. The
werkman was working in 4 financial institution. By the
aclivities he carried out, not only the trust anid confidence

of the people in the institution is lost but the confidence of

the organization in the workman is alse gone. It is fatal for
the work culture and the discipline of the financial
institution. As stated earlier, this Tribunal is only
empowered to interfere ir the punishment given by the
disciplinary authority, if the punishment, in the opinion of
the Tribunal, is shockingly disproportionate to the gravity
of misconduct. The workman was WDrkmg iti a financial
institution where good behaviour, dignity and integrity of
highest degree is presumed. The workman, Sti Anil Kumar
Jaggion £ 1-9-90 and 12-8-80 has procured two bank drafls
from the branch in which he was working on cash payment
by getting the endorsement by the then tanager has issued
against foreign exchange remittance to procureshelp to

procure Bajaj Chetak Scooter in contravention of noriis

under the priority allotment scheme. It is the fraud against
the interest of rightful claimant by the employee of the
financial institution. For such an act of misconduct,
stoppage of two increments for each charge, in my opinioh
is the proportionate and apporpriate punishment given by
disciplinary authority. In my opinion, the disciplinary
authority has the lenient view in awarding the punishment
and the reason is very clear that Sri Jaggi get these drafis
endorsed as issued against foreign exchange remittance
from the then manager of the bank. Considering the
contributory act of misconduct, the disciplinary authority
has been lenient in awarding punishment and in my opinion

the punishment of stoppage of two increments for each.

charge with cumulative effect and not treating the period
of suspension as not on duty for any purpose whatsoever
in an appropriate punishment which is in propomonate to
the misconduct of the workman.

Accordingly, thisre ference is answered in positive that
the action of the management of Canara Bank imposing

punishment on Sri Anil Kumar jaggi by stoppage of two

increments for each charge with cumulative effectand treating
the suspension period as not spent on duty is legal and
justified, and the workman is not entitled to any relief. Central
Government be informed accordingly. File be consigned.

G.K. SHARMA, Presiding Officer

2928 Gl/0e—23

i feeelt, 23 e, 2008

.30, 2301, —3wifirs faamg fufm, 1947 (1947
H 14) B YR 17 B A0 H, H309 TR 9% A6
¥ B wuey B g Fraom oft 39 wHwRl W9,
sy ¥ faffe sheifirs faarg § $=ig v alifes
sfmoyym e <, 1 "9Ehg % dae (Fd gE
13/95) = W el &, S BT T F 22-7-2008
1 YA {30 an

[¥. TE-12012/286/94- 3T AR (A-11) ]
ofes FAR, 2@ afusrd
‘New Delhi, the 23rd July, 2608

§.0.2301.—In pursuance of Section 17 of the.
Industrial Disputes Act, 1947 (14 of 1947), the Central
Covernment hereby publishes the award (Ref. No.13/95) of
the Ceritral Government Industrial Tribunal-cum- Labour
Couitt, No.1 Chandigarh as shown in the Annexure in the
Industrial Dispute between employers in relation to the
tianagement of Bank of Baroda and their workman, which
was received by the Central Government on 22-7-2008.

[No. L-12012/286/94 -IR (B-1D)]
RAJINDER KUMAR, Desk Officer
ANNEXURE
BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNA L-CUM-LABOUR COURT-!
CHANDIGARH
Case No.L.D.No.13/95
Shri Rajesh Kumar S/o Shri Girdharilal, 455/22 | Durg Colony

Rohtak ..Applicant
Versus
The Regional Manager, Bank of Baroda, R.O. G.'F.Road
Karnal, Respondent
| Appearances

For the Workman : Shri, Sanjccv Bhardwaj

For the Management ¢ Shri. Parmod Jain
AWARD
Passed on 14-7-2008

Central Gowt. vide notification No. 1 -12012/286/94-
IR (B-11) dated 8-2-1995 referred the following Industrial

dispute for judicial adjudication on account of faxlum of

conciliation proceedings:—

" ““Whether the contention of Sri Rajesh Kumar, ¢x-
sub-stafT that the management of Bank of Baroda, Karnal
were not justified in not considering him for re-cmployment
while recruiting fresh hands as required-under See. 25-H of
the 1.D. Act, 1947, is correct? If so, what relicf is the said
workman entitled to ?"

From the reference, it is ¢lear that only question for

determination of this Tribunal is whether the management
of the Bank of Baroda, Karnal violated thc provisions of
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Section 25 (H) of Industrial Disputes Act, by not considering
the name of the workman, Sri Rajesh Kumar, in fresh
recruitment.

I have gene through the pleadings of the parties
from that statement of claim filed by the workman and
written statement filed by the managetent. The workman
hag alleged in his statement of claim that he was engaged
as temprorary Peon by the Erstwhite Traders Bank Ltd. in
1986, and he was allowed to continue to work as Peen by
the Bank of Baroda even after the merger of Erstwhile
Traders Bank 1td. with Bank of Baroda in May 1988, The
workman was cngaged by the management of the bank in
tha Civii Road, Rohtak Branch, against vacancies of in
feave arrangement of Mr. Mohinder Singh/Gugan Ram/
Ranbir Singh or in Post Office street, Rohtak Branch in the
vacancies offin leave arrangement of Sri. Shemser Singh,
Peon/Sh. .Om Parkash, Peon who all were posted in
petmanent capacity. For his working on the past of Peon,
he was patd anly Rs. 13-20 per day. He was sometimes paid
duily wage in the name of some other persons though
vogchers were signed by nm. When he insisted for getting
full satary of & Peon and that too in his own name and
under his signature, the management of the bank told him
on 16-11-92 that hits services were no longer required that
afier his termination one Mr. Satish Kumar was appointed
as a Peor whercas, no preference against the pravisions of
Seetion 25 (H) of Industrial Disputes Act, was given to
bain, Hle raised an indusirial dispute and on failure of the
conciliation procecdings, the Central Government referred
1his reference for adjudication. It has alsa been narrated
by the workman that during conciliaiion proceedings the
concerned official conducted the spat verification of
records. had infact done only 2 sample checking of relevant
vouchers only for about 10% of the dates on which the
workman was emploved hy the respondent.

The management of Bank of Baroda opposed this
clatm of the workman by filing written statement, The
management alleged that the worlaman was engaged as a
duihy waged waorker and not as a Peon by the Erstwhile
Traders Baok Litd. in the vear 1986, e was never employed
by the Bank of Baroda on the post of Peon. It has-been
adesitied by the management of Bank of  Barada that
Asststant Labour Commissioner conducted an exliaustive
enquiry mto the malter and came 1o the conciusion that the
workinan has nat worked continuousty at anyv oeeasion for
wiore than 75 diys as required for the purpose of Section
23 (Fr of the Industrial Disputes Act. The workman was
engaged as a causal labaur for a particular period and he

was paid by the respondent according to the rates’

admissible at that time. He was not engaged against any
leave vacaney,

Both of the parties have given the actual number of
diays worked by the warknran, but Lam af the view that the
reference relerred by the Central Government is on different
fooring and (s Tribunal has no courage te go beyvond the
reference. Reference is relating 1o the violation of Scetion
25 (i) of the Industrial Disputes Act, which reads as
ungler o

““Where any workman are retrenched, and the
employer proposes to take into his employ any persons,
he shall, in such manner as may be prescribed, give an
opportunity { to the retrenched workmen who are citizens
of India to offer themselves for re-employment, and such
retrenched workmen) who offer themsclves for re-
employment shall have preference over other persons.”

From the perusal of Section 25 (H), it 1s clear that
when workman is retrenched and the employer praposes
to engage any other emplover, he is bound to give the
opportunity to the employee retrenched by him. In other
words the retrenched employee has the priority over the
fresh recruits.

So, it is the duty of this Tribunal o restram dseit
for the reference strictly. The worknran in his pleadyg
has stated that he was apponted as a temporary Peon,
but in his evidence he has admitted that e was emplos ed
as causal labour by the Erstwhile Traders Bank Lid,
[986. Bank of Baroda, in which the Erstwhile Traders
Bank Lid. merged thereatter, nover emploved hine No
appoinument letter was given to him, He was lirstly
appointed for 90 days as per the details given s ihe
written statement. Consequently, no amployinent wus
given afier the dates mentioned in the swritien statement
Thus, the workoman has admitted that ke has onls worked
on the dates whiceh were given i the written staiemuent,
No mimimum workimg davs are given under Section 23
(1) of Industrial Dispuies Act. So. it is not obligion
on this Tribunal to decide as to how many davs the
workman worled and was paid. Admattedly the workiman
worked with the Bank as a casual labaur. In his cham be
ctaims the parity with the appoinument ol reeular PPeon
which was appointed as por the statwtory vutes by the
management of the Bank,

The question betore this Tribunal is whether the
casual labour can ¢laim parity under Scection 25 (Hy of
the Industrial Disputes Act on the appoifitment avainst
the regular vacancics made under the statwory rutes. In
my opinign the answer s no. No causal Tabour while
working can chimm the parity on the regalar appointivent
agaimnst the suggestive post, H the appoiniment s mide
as per the statwtory rules which has been well established
by the Hon'ble the Apes Court in Scerctary. State of
Kamataka and others I'v. Uina Devi and othors, The
worltvan hus [ailed w prove that any causal labour wax
appomied by the Bark after his termination avordimg
his seniority in victation of Scction 23 (H) ol the Act
Thus, in appointent for regular vacancies made under
the statutory rutes, no parily can be claimed by the
workman who had worked for sometme as casual labour
with the Bank, as per the direetions given by the Apex
Court of India in Uima Devi's case (supra). Accordingly
thisreference s unswered and the workiman 5 not enlitied
for any retict. Contral Government he miormed. Consign
the record,

G I SHARMA, Presiding Gliiver
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'New Delhi, the 24th July, 2008

S.0. 2302.—in pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947) the Central
Government hereby published the Award (RefNo. 117 &
86/91) of the Central Govemment Industrial Tribunal-cum-
Labour Court No. {1, New Delhi, as shown in the Annexure,
in the Indusirial Dispute between the employers in relation
1o the management of Department of Telecom, Railway
Eleetrification Project, and their workinan, which was
received by the Central Government on 24-7-2008.

[No. L-41011/7/91-1R(DL),
No.L-41011/6/91-D.JI(B)]
SURENDRA SINGH, Desk Officer
ANNEXURE
BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM
LABOUR COURT-N,NEWDELIH
Presiding Officer: R.N. Rai
LED. No. 117/1991 & 86/1991
INTHE MATTER OF;
Sh.Munshi Prasad & Ors;
Clo. INTUC, UP Agra Zila Councel,
2/235, Namner, Agra (UP).
VERSUS
The ivisional Engineer, Telecom,
Railway [lectrification Project,
B - 1710, Conumunity Centre, Janakpuri,
New Dethi- 110016

—Claimant

~Respondents

AWARD

The Ministry of Labour by its letter No. L-41011/7/
91-1E (DU) Central Government D1, 26-9-1991 & L 41011/6/
91-1>-2 (B) Central Government Dt. 8-7-1991 has referred
the following point for adjudication.

The points run as hercunder:—

“Wihcther the action of the management of DET {RE),
New Delhi was justified in terminating the services of §/Sh.
Munshi Prasad, Mohan Lal, Gancsh Kumar, Ram Sagar,
Badri Prasad, Mewa Lal, Shanshyam Sharma, Gajanand

Dwarikalal, Suresh Prasad, Lalendra Kumnar and Shatrughan
and also not preparing correct seniority? If not, what relief
the workmen are entitled.”

“Whether the action of the management of DET(RE),
New Delhi in terminating the services of
S/Shri Kesheo Deo, Sukhbir Singh, Baboolal, Jawahar Lal,
Pooran Singh, Rameshwar Singh, Mahabir Singh, Prem
Singh, Shiv Charan, Netrapal Singh; Raman Lal, Hardam
Singh, Geetam Singh, Shashipal Singh, Jaipal Singh, Bani
Singh, Sant Pal, Beeri Singh, Bhagwat Prasad, Bhatwat
Singh, Ashok Kumar, Suresh Chandra, Shri Prakash, Ram
Prakash, Roop Singh and Umed Singh is justified? If not,
what reliefthey are entitled to.”

1.D.Nos.117/1991 and 86/1991 involve common

- dispute. These are connected cases and they can be
. adjudicated by common award. The grounds of both the

cases mentioned above are the same. So both the above
mentioned cases are taken up together.

Award dated 6-3-1995 was sct aside as the Hon'’ble
Supreme Court deelared DET in Industry. The Division
Bench of the Hor’ble Supreme Court has declared DET
not an Industry but the judgement of the Division {3ench
has been sgt aside by a 3 Judges bench of the Hon'ble -
Supreine Court, so the DET is an Industry and the applicants
are workmen u/s 2{s} of the ID Act, 1947,

The case of the workmen applicants are that they

worked with the respondents for the first time at Bharatpur
Bayana Hindon, Gangapur Swain Madopur, Burdi, Kota,

.Ram Ganj Mandi etc. for almost 10 years. They had last

worked at IP T Agra for more than 240 days but these
workinen have been iilegally removed by the respondent
on 25-05-1990 whereas their matter was pending on 25-06-
1990 before the ALC, Lucknow as such the respondent
terminated the services of these workmen in breach of
Section 33 of the 1D Act. 1947,

That the respondent kept cngaging the workmen
junior to them Sh. Brajbhan Singh. Sk, Ramvir Singh,
Sh. Om Prakash, Khyali Ram, Stya Ram, ctc. Sh. Ram Prakash
and Sh. Ram Sumer werge junior (o them but they have been
engaged by the management at the direction of the ALLC,
Lucknow.

That at the time of retrenchment, seniority in the
division from the date of engagement is 1o be prepared and
the workmen who joined last should be removed. - The
respondents have not ‘prepared the scnierity list as has
been prepared in the Nagpur division. Photocopy af the
scniority list is annexed with the records.

That Sh. Ajit Lal has been re-cngaged from Aprit,
1985 whereas he has worked for 36 davs in the year
1982 & 1983,96 days in 1983-1984, 122 days in 1984-1985
elsewhere and Sh. Ajit Lal has been given that seniority
but at the time of re-cngagement in Agra, the seniority of
the initial date of engagement has nat been given and so
the management has acted in breach of Scction 25 F ol'the
1D Act, 1947, '
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That the respondents have been removed with the
signatures of RIP&D whereas he was not competent to
retrench the workmen. The workmen have obtained
temporary status. Al have worked for 240 days.

That the respondents have not paid them
retrenchment compensation of all his workmen validly and
they have not been afforded opportunity to be included in
Class - I in view of scheme of 11-5-1985.

That the respondents have not prepared combined
seniority list so they have adopted unfair labour practice,

That the 19 workmen were removed by the
management when they. demanded temporary status and
equal pay for equal work. These workmen have been
resengaged vide order dated 19-1-1989 and it was also
decided to absorb the workmen in view of the settlement
dated 19-1-1989.

That the respondents have excluded the P & D
Department from the division whereas, the workers have
beéen engaged in P & D Department also. There is specific
circular of 7-5-19835 that the workmen engaged in P & D
Department will not be removed from service. The
respondents have not observed the rules of the department
at the time of retrenchment of these workmen on
25-6-1990.

That-the Hon’ble Apex Court has also directed not
1o remove the workmen who have worked for one year and
the respondents are further directed to prepare a scheme
1o absorb these workmen.

That the respondents have re-engaged junior
workmen 1o these workmen and the services of these
workmen have been terminated iflegally and arbitrarily.

The case of the management is that the reference is
not maintainable and the junior employees have not been
made patty to this reference as their case would be adversely
affected. -

That DET is not a Industry and the reference is beyond
Jjurisdiction. The applicants are not workmen in view of
section 2 (s) of the 1D Act, 1947, '

That the scheme prepared by the department in
pursuance of the judgment of the Hon’ble Supreme Court
in AIR 1997 SC 2342 was approved by the Hon’ble Supreme
Court in lagriti Mazdoor Union and MTNL decided on
29-11-1989.

That there are no workers available in the department
for absorption of casual labours. The question of directing
their absorption and reguiarization dies not arise at alland it
has becn held by the Hon’ble Supreme Courtin 1994 SCC 163.

That the applicants are not regular employees. They
are surpius in the department. Their scrvices were
dispensed with after payment of retrenchment
compensation.

That the applicants were admittedly engaged on
casual basis on project undertaken by the respondent

pursuant to electrification of railway track by railways. the
engagement of workmen was purely on casual basts. The
workmen were engaged for short term work. Their services
were not required after compietion of the project,

The 0/0. GM, Tclecommunpication, Railway lectri-
fication was estabiished w.e.f. 1-4-1984. The Railway

Electrification project of the depanment of
tefecommunication is engaged in project which 1s purchy of
temporary nature in every respect. The work invoived is of

shifting and realigning of !tnes pursuant of clegtrification
of railways tracks. These workers are taken by (he
department of telecommunications only against the tirm
demanded placed by the railways authoritics.

That the RE project al Agra came to an end and the
funds were also wimost exhausted. There was na job lefito
engage these workmen. There 18 no RY project inthe urca,

That all the labourers were served one manth’s notice
and they were paid retrenchment compensation. That §2
labourers were finalty did-cngaged on 24-06-1990 and
remaining 8 senior most casual fabourcrs of Agra were
retained for winding up the works. § labourcrs were rewained
bacause of work allowed,

That the retrenchiment of 82 Tabourers were done as
per seniority of Agra iabourers, The seniority is considered

from the date the casual labours are on project on muster

roll of the project and sentority is prepared accordingly.
The seniority and engagement of labours is maintained on
the regional fevel. Principles of first come last go has not
been violated, The period of engagement as may be as
therefore, to be counted from the day they were brought
on the muster rott of Arga project and their scniorin
maintained accordingly.

The previous working of any casual labours at any
other places except the Agraterritorial division is irrelevant
and denied. The seniority of the regular marsdoor is
maintained on divisional basis and nat on All India buasis,

The workman applicant has fifed rejainder. In the
rejoinder he has reierated the averments of his claim
statemnent and has denied most of the paras of the wntten
statement. The management has also denied most of the
paras of the claim stateprent.

Cvidence of both the partics has been taken

Heard argument from boh the sides and perused the

papers on the record.

It was submitted from the side o' the workimen that
they were engaged in Agra Division lastly but they served
other divisions. The management has not prepared 1he

combined list. The working davs of different divisions of

DET have nat been counted. The management should have
prepared a combined list of all the casual labours as on
completion of the project the casual labours arc sent to the
other division by the managenient.

I was submitted from the side of the managainem
that the order of the CAT Tras been set aside by the Honble
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Apex Court|in relation to direction of the CAT so far it
directs prepaﬁation of list on All India basis for the aforesaid
persons and to allow work to the casual workmen
accordingly.

It is ¢orrect that the direction of the CAT for
preparation of seniority list on All India basis has been set
aside by thejlon ble Supreme Court. The Hon'ble Supreme
Court in WB No.1041/1988 has directed on 6-3-1992 that
the petitioners may be given the benefit of the scheme
referred to. |

The management.prepared the scheme fixing the cut
off date March 30, 1985. The CAT held this scheme in-valid.
The government confirmed another scheme known as casual
labourers (Grrant of Temporary Status and Regularization)
Scheme of the department of telecommunications 1989 there
under tempofary status to be conferred on all casuai labourers

voluntarily employed and who have rendered continuous.

service of atleast one year out of which they must have been
engaged for work fora period of 240 days in a calendar year.
The rights of such temporary employees have been set out
inPara-6 odthe said scheme. The petitioners had completed
more than one year service and they were engaged for work
for period of‘ 240 days in a calendar year. They were held by
the Hon'ble Supreme Court to be entitled to the benefit of
the scheme.

In the instant case also the management has not
denied that tbe warkmen have not worked for 240 days. All
the workmen of these two ID cases have worked for more
than 240 days and they have been given retrenchment
compensatl\on by the management. The payment of
retrenchmant compensation given to the warkmen
establishes the fact that they have worked for 240 days in
a calendar ‘year i.e that they are found entitled for
‘compensation.

The Hon'ble Supreme Court has set aside the
direction of the CAT for preparation of seniority list on All
India basis. :

My attention was drawn to the circular dated
03-10-1992 ieferring the previous circular dated 11-03-1992
pursuant to the judgment of the Hon’ble Supreme Court in
Civil Appeal N0.3792/92 judgment dated 3-9-1992, it has
been speciﬁFaIly mentioned in this circular that after the
completion pf the work and Railway Electrification, the
workmen will be transferred to Zenal division and the work
performed by the wokmen in the division in which work has
been compl¢ted is to be mentioned in the list against the
name of the workmen so that the seniority list be prepared.

It has been also mentioned in the circular that in
view of the seniority of the petitioners work should be
allotted andthey can be transferred to different divisions.

that in view ofthe judgment of the Hon’ble Supreme Court

From 9Ferus.ai of the circular it becomes quite obvious
dated 3-9-1992 circular was issued on 03-10-1992 directing

all the divisions to prepare seniority list after adding
working days of the workmen and their previous division
also. There is no mention of preparing seniority list on All
India basis but it has been specifically mentioned that in
case the workmen have worked for certain days in onc
division and they have been transferred to the neighbouring
division, the working days of the previous divisons to be
considered for their seniority.

In the instant case the managemgnt has prepared
seniority list overlooking the circular dated 3-10-1992 by
Assistant General Director.

The management has not counted the previous
working days of these workmen. They have filed certificate
that they have been working for aimost 5 to 10 years in
different divisions.

The management should have transferred these
workmen to the neighbouring divisions but they were
retrenched on-the ground that the project was complcted
in Agra Division. The circular directs that in case of
completion of project the workmen should be transferred
to other neighbouring division. The Hon’ble Apex Court
has also held that all the workmen who have complcted 240
days wok in a ealendar year should be given the benelit of
the scheme. The management has acted in breach of the
directions of the Hon’ble Supreme Court dated 06-03-1992.

The managcement shoutd have preparcd a combined
seniority list and take into consideration the nitial date of
engagement of all the workmen, The management
considered the seniority of the workmen in Agra Division
only and they have been removed on the basis of that

seniority,

It was submitted by the management that these
workmen were engaged on project in Agra Division, On
completion of the projeet after payment of retrenchment
compensation they have been retrenched.

It becomes quite abvious from perusal ol the circular
dated 17-10-1988 which has been issued to all desk of
telecommunication division, telephone district and other
units including Civil Wing. Tt has been mentioned in this
circular that a combined seniority list of all the casual labours
in respect of recruitment unit will be inaintained. This list
will include all casual labours working within the territorial
jurisdiction of the recruitment unit for various functional
units such as telecom projects/maintenance /electrification/
quality assurances etc. to which they arc attached.
According to this circular a combined scniority list is to be
prepared of various functional units such as tclecom project,
mainienance regions, electrification, quality assurances cte.
No such combined seniority list has been placed on record.

The management has prepared seniority list of casual
labours of Agra RE project and it has been filed on record
but the combined seniority list has not been filed on the
record.
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It also becomes quite vivid from circular dated
30-10-1992 issued from Assistant General Director, Sanchar
Bhawan, Ashok Road, New Delhi that railway electrification
work has been completed in which the workmen were
engaged after 30-03-1985. These workmen should be
transferred to the neighbouring division and the list should
also b¢ prepared disclosing the working days of the
workmen in different divisions and the combined seniority
list be prepared.

According to this circular also the workmen are to be
transferred to neighbouring regions in case railway
electriftcation project has been completed.

It has also been mentioned in this-circular that the
working days of the workmen of different divisions should
-be considered -and a seniority list should be prepared on
the basis of the working days of the workmen of all the
divisions. There is specific direction in this letter that on
completion of the project the workmen should be transferred
to the meighbauring regions.

The workmen in the instant case have worked in
different divisions previously which is vivid from the
certificate issued by the management.

According to the two circulars referred to above the
workmen on completion of the project are to be transferred
to neighbouring divisions. and thé working days of the
workmen of different regions are to be mentioned in
preparation ofithe combined seniority list.

It is admitted to the management that the seniority
list of the wotkmen have been prepared on the working
days in Agra Division only. The working days of the other
divisions have not been considered whereas according to
the above mentioned circular the working days of the other
divisions are ta be considered while preparing the combined
seniority list. The management has acted in breach of the
above circular referred to above.

It is true that the management has obtained
permission of the competent authority for payment of
retrenchment compensation to these workmen and the
workmen'have been removed after obetaining permission
of the compatent authority but permission has been
obtained against the circular mentioned abave.

It was the duty of the AE of the Agra division to
mention the working days of these workmen of different
divisions. The workmen have been working in different
divisions for almost 10 years. They have worked formore
that one year aven in Agra Division. The management has
not prepared the combined seniority list and has acted in
violation of the directions issued by the Assistant General
Director to all the regions as mentioned abave.

The only plea of the management is that the project
in-Agra division was completed and the workmen became
surplug so permission for retrenchment was sought and

they were retrenched. The circular mentioned also clearh
indicates that the workmen should be transferred to other
divisions after completion of one project and combined
seniority should be maintained.

In the circumstances the workmen of these two 1D
cases i.e. ID No.117/1991 and 86/1991 arc entitled to the
benefits of the scheme of 1989, The manageiment has
retained the juniors and the seniors have been retrenched.
The management has acted in violation of section 25 11 G
& H ofthe [ Act, 1947,

1t becomes quitc vivid from perusal of the cortificate
issued by the management that Sh, Munish Prasad has
worked for 48 7days in 1989— 990 and 235 days in 1988,
Sh. Mohan Lal has worked for 768 days in 1989 1990
besides previous years. Sh. Ghanshyam has worked more
than thousand days and Sh. Lalen Kumar has worked for
748 days. These arce the certificate issued by the
management and in these certificates the working of the
other division has not been mentioned. According o the
own admission of the management these workmen have
worked for more than 240 days when a scheme for temporar,
status was prepared in the year 1989.

The Hon’bie Supreme Court affirmed the view of CA'l
that all the workmen who have performed 240 days should
be given temporary status

From perusal of the certificates of all the workimen ot
both the 1D cases, it becomes quite obvious that they have
worked for more than 240 davs when the scheme was

_prepared in 1989 and the management has hot lleaally

considered their case for conferring of temporary status.

Inview of circutar dated 03-10-1992 the working day s
of the previous divisions are 10 be counted while prepaning
seniority list. The management has admitted that only the
working days of Agra Division has been counted i
preparing the scnjority list of the workmen.

As referred above all the workmen have performed
morte than 240 days while a scheme of 1989 was prepured.
They had also worked in different divisions. These woarkmen
have been working for more than 5-—10 years ai the time of
preparation of the seniority list. The Hon'ble Apex has
also directed that temporary status should be conferred on
the workmen who have performed 240 days wark.

The management in vielation of circuiar dated
03-10-1992 and the direction of the Hon’ble Apex Court
has retrenched the workmen after payment of retrenchment
compensation. The management should have considered
the working days of other divisions in preparing the
seniority list.

That the junior to the wokmen have been conferred
temporary status whereas these workmen have been
illegally retrenched. The workmen are manual tabours. They
must be doing some job off and on for their tivelihood. In
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the circumstances they are entitled to only 25% back wages.
The workmen deserve reinstatement with 25% back wages
w.e.f. from the date of their retrenchment.

The reference is replied thus:

The action of the management of DET (RE), New
Delhi was not justified in terminating the services of
$/Sh. Munshi Prasad, Mohan Lal, Ganesh Kumar, Ram
Sagar, Badri Prasad, Mewa Lal, Shanshyam Sharma,

- Gajanand Dwarikalal, Suresh Prasad, Lalendra Kumar and
Shatrughan and alsc not preparing cerrect seniority. The
management should give temporary status to these
workmen w.e.f. the date of termination of their services.
The management should reinstate the workmen along with
25% back wages w.e.f. the date of their retrenchment within
two months from the date of the publication of the award.

The action of the management of DET(RE), New Deth
in terminating the services of S/Shri Kesheo Deo, Sukhbir
Singh, Baboolal, Jawahar Lal, Pooran singh, Rameshwar
Singh, Mahabir Singh, Prem Singh, Shiv Charan, Netrapal
Singh, Raman Lal, Hardam Singh, Geetam Singh, Shashipal
Singh, Jaipal Singh, Bani Singh, Sant Pal, Beeri Singh,
Bhagwat Prasad, Bhatwat Singh, Ashok Kumar, Suresh
Chandra, Shir Prakash, Ram Prakash, Roop Singh and Umed
Singh is not justified. The management should give
temporary status to these workmen w.e.f. the date of
termination of their services. The management should
reinstate the workmen along with 25% back wages w.e.f.
the date of their retrenchment within two months from the
date of the publication of the award.

The award is given accordingly.
Date: 22-07-2008
’ R.N. RAL, Presiding Officer
% feoeft, 24 [, 2008
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New Delhi, the 24th July, 2008

8,0. 2303 ,—in pursuance of Section 17 of Ithe
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the award (Ref.No. 68/99) of

the Central Government Industrial Tribunal cum Labour
Court, No. {I New Delhi, as shown.in the Annexure, in the
Industrial Dispute between the employers in retation to the
management of Department of Telecom, Railway
Electrification Project, and their - workman, which was
received by the Central-Government on 24-07-2008. -

[No.L-41011/6/91-D.I(B)]
SURENDRA SINGH, Desk Officer
ANNUXERE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOERNMENT INDUSTRIAL TRIBUNALCUM
LABOUR COURT - {1, NEW DELHI

Presiding Ol‘ﬁcér: R.N.RAl
~ 1D.No. 68/1999
IN THE MATTER OF:

Sh. Keshav Dev & 34 Ors
S/0. Radhey Shyam, Vill: Attarla,

P.Q. Vishwar, Distt: Mathura (UP)-23100}. -Claimant
VERSUS

The.Divisional Engineer(T), -

Railway Electrification Project,

B - 1/10, Community Centre, Janakpur,

New Delhi- 1 10058.

The Chief General Manager, (Telecom), ¢

Lucknow {(UP}-226 001. - Respondents

AWARD

The Mini-stry of Labour by its letter No.
L4 ] 011/6/91-DII-(BYCENTRAL GOVERNMENTDT. 25-
02-1999 has referred the following peint for adjudication.

The points run as hereunder:

“Whether the action of the management of Veéhicle
Factory of DET (RE), New Delhi in terminating the
services of 35 workmen (as per list enclosed) is legal
and justificd ? If not, what relicf the workmen are
" entitled to.”

The reference dates back to 1999 whereas the claim
statement of 1991 has been filed. The services of the

.workmen were terminated on 26-05-1990. The reference is

regarding termination of services of 35 workmen of Vehicle
Factory of (RE), New Delhi. The reference itself is time
barred.

It has been held in (2001) 6 SCC 222 as under;

“Law does not prescribe any iime limit for the
appropriate goveriiment to exercise its powers under
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section 10 of the Act. It is not that this power can be
exercised al apy point of time and to revive matters which
had since been settled. Power is to be exercised reasonably
and n a rational manner, There appears to us to be no
rational basis on which the Central Government has
exercised powers in this case after a lapse of about seven
vears ol the order dismissing the respondent from service.”

In the instant case reference has been made after a
delav of long nine years. Limitation Act is not applicable in
ID cases but stale cases should not be considered. Delay
in the instant case is inordinate and relief can be rejected
on thg ground of delay alone.

No proper claim has been filed. The photoecopy of
the claimofI1D No. 86/ 1991 has been filed. The reference
and claims are not maintainable,

The reference is replied thus:

The action of the management of Vehicle Faclory of
DET (RE), New Delhi in terminating the services of 35
waorkinen {as-per list cnelosed) is legal and justified. The
workmen applicants are not entitled o get any relief as
prayed for.

The award s given accordingly.
Date: 18-07-2008
R.N. RAI Presiding Officer

7 fewedt, 24 e, 2008
*
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New Delhi, the 24th July, 2008

S.0. 2304.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the award (Ref.No. 197/99)of
the Central Government industrial Tribunal cum Labour
Court, No. 1§ New Delhi, as shown in the Annexure, in the
Industrial Dispute between the employers in relation to the
management of CPWD, and their workman, which was
received by the Central Government on 24-07-2008.

No. 1.-4201 1/35/99-1R(DU)]
SURENDRA SINGH, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER: CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL CUM
LABOUR COURT-II, NEW DELHI

Presiding Officer: R.N. RAI
1.D. No, 197/1999
IN THEMATTER OF:

Sh. Dilip Kumar,
C/o. Room No.95, Barracks No.i/10,

Jamnagar House, Shahjahan Read,
New Delhi- 110011,

VERSUS

The Executive Engineer,
J Division, CPWD,

East Block, R.K. Puram,
New Delhi- 110066.

AWARD

The Ministry of Labour by its letter No. L -42011/35/
99 IR(DU) CENTRAL GOVERNMENT DT.13-09-1999 has
referred the following point for adjudication:

The point runs as hereunder:

“Whether the action of the Executive Engineer,
CPWD, New Delhi in getting the work done from Sh. Dilip
Kumar, Beldar on Inguiry Courter as LDC continuously
singe 04-01-1985 i.e. more than 13 years without regularizing
him as LDC and also not paying him the LDC pay scale of
Rs.260-400 and Rs.950-1500 from time to time and its benefits
is justified, fairand legal? Ifnot then what relief and benefits
the workman is entitled to.”

The case of the workman is that he was performing
his duties as counter clerk in sub-division - 3, Sarajni Nagar,
Service Center. He is 10th pass. The counter clerks
performing the duties are in the time scale of 260-400, 950-
1500, 3200-4500 from time to time
.

That the workman performed the work of inquiry
clerk up to 01-01-1997 and he had been performing his
duties since 1985 and its work was handedover to some
contract labour. At present he is performing the duites of
Beldar.

That he was initially engaged on muster roll for
discharging his duties as inquiry clerk w.e.f. 14-01-1985
but he was designated as Beldar and subsequently his
services were arbitrarily regularized as Beldar w.e.f.
23-05-1993 but he performed his duties as inquiry ¢clerk up
to 31-12-1996.

That he made representation in the year 1997 for
regularization at the postof inquiry clerk. He has performed
the duties of inquiry clerk for more than 13 years and has-
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acquired the status ofa permanent workman and he should
be paid the time scale of LDC.,

The case of the management is that the workman
was engaged in the category of work charge muster roll
casual labour. Sometimes the literate Beldar wanted to
perform some light nature of duties and expressed their
willingness to note down the complaints etc. at CPWD.
They were allowed to note down such complaints in the
absence of LDC, The post of LDC is filled up by a combined
competitive examination as per recruitment rules. Such
LDCs are supposed only to note down the complaints but
are also required to perform other clerical jobs by typing,
diaring and dispatching and maintenance of office records
in a proper manner.

The workman was engaged as casual labour in the
category of Beldar and subsequently regularized as Beidar
in the vear 1993, He never raised any objection at the time
of his regularization at the post of Beldar. That he might
have been allowed to note down the complaints as and
when required and that too at his willingness for his own
interest to avoid physical labour.

There is no provision for appointing a Beldar as
Inquiry Clerk. That once there is no class/ cadre of Inquiry

clerk as such besides there being no comparision of noting

Jdown complaints as time gap arrangement and performing
duties of regular LDCs.

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written

statement. The management has also denied most of the’

paras of the claim statement.
Evidence of both the parties has been taken.

Heard argument from both the sides and perused the
papers on the record.

It was submitted from the side of the workman that
he performed the duties of Inquiry Clerk from 1985 to
[2-12-1996. He was regularized as Beldar in the year 1993.
The management asked him to note down the complaints
and he performed the duties of Inguiry Clerk so he should
be regularized at the post of Inquiry Clerk.

It was submitted from the side of the management
that there is no post of Inquiry Clerk. {.DCs are appointed
after selection through SSC. There is no provision for
recrutiting LDCs from among Beldar who sometimes noted
down the complaints to avoid physical work,

From thetcircular dated 09-09-1999 it becomes quite
obvious that the workmen were categorized as un-skilled,
semi skilled and skilled. 1thas been specifically mentioned
in this circular that it is in respect of those workers who
were on the role of the CPWD on 01-04-1981 and is not
zpplicable to any kind of daliy rated workers, It has been
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done in view of judgement of Hon’ble Dethi High Court
dated 25-09-1998.

It appears that the workman has moved this
application after an OM dated 09-09-1999 but this OM is
applicable only to those workers who were on muster roll
from 01-04- 1981 whereas this workman joined as Beldar on
01-04- 1985 so this circular is not applicable o him.

The workman has admitted in his cross-examination
that he did not lodged any protest and immediately in the
vear 1993 when he was regufarized as Beldar. He has also
admitted that the employees working on inquiry counter
were only to register complaints, He has also admitted that

“he did not do the work of noting down complamts on any

written orders of the management.

Circular dated 09-09-1999 is as one time measure for
categorizing the workmen in view of the judgment of the
Hom’ble Delhi High Court. This circular is applicable to
those workmen who joined on 01-04-1981. This workman
has joined on 01-04-1985 so he is not covered under the
circular.

This workman has admitted that he noted down the
complaints. The duties of LT}Cs are much more heed. This
workman has simply noted down the complaints so it cannot
be said that he has all the qualifications of LDCs.

The workman was regularized as Beldarin 1993 and :
he did not raise any cbjection to his regularization. In the -
circumnstances he estopped froin raising the dispute after a.
gap of six years in view of the circular dated 09-09-1999,
The workman is not covered by the circular dated
01-04-1981. However, the workman has done the job of
noting down the complaints, the management should make
payment to him or his extra work. He is entfitled to the
arrears from 01-04-1985 to 12-12-1996 in view of his extra
work of noting down the complaints and he is entitled-to
only arrears of wages of semi-skilled from 01-04-1985 10
12-12-1996. He is not entitled to be regularized on the post
of LDC.

The management should notionally treale his pay
scale in view ofthe circular dated 09-09-1999 and make him
payment of arrears from 01-04-1985 to |2-12-1996 as the
managemen{ witness has admitted that he sometimes
discharged the duties of noting down the complaints, -

The reference is replied thus:—

The action of the Executive Engineer, CPWD, New
Delni in getting the work done from Sh. Dilip Kumar, Beldar
on Inquiry Courter as LDC continuously since 04-01-1985
i.e. more than 13 years withoot regularizing him as LDC and
also not paying him the LDC pay scale of Rs. 260-400 and
Rs. 950-1500 from time to time and its benefits is neither
Justified nor fair nor legal. The workman is only entitled to
the arrears of notional pay of LDC (-) minus the wages
already drawn. He is not entitled to be regularized as LDC.
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The management should make payment of arrears of wages
of skilled werkman within twe months from the date of the
cublication of the award,

The award is given accordingly.
Date : 22-07-2008
RN, RAL Presiding Officer
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New Dethi, the 24th July, 2008

S.0.. 2305 .- In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Giovernment hereby published the award (Ref, No. 17/2006)
ofthe Central Government Industrial Tribunal-cum-Labour
Court, Guwahati, as shown in the Annexure, in the
Industrial Dispute between the management of NF. Railway,
and their workman, received by the Central Government on
24-07-2008.

[No. L41012/154/2005-1R(B-1)]
SURENDRA SINGH, Desk Officer

ANNEXURFE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, GUWAHATI,
ASSAM

PRESENT
Shei 1. A, Hazarika, Presiding Officer,
CGIT-cum-Labour Court, Guwahuati.
Rel. Case No. 17 0f 2006
In the matter of an Industrial Dispute between :

The Management of N.F. Rallway, Maligaan,
Guwahali. ‘

Vrs,
Their workman Sri Premlat Neopani.
APPEARANCES |
For the Management : Mr. S.N. Choudhwry, Rlv. Advocate.
Forthe Workman  : Mrs. M. Bora, Advocate.

Date of Award: 18-07-2008.

AWARD

], The Government of India, Ministry of Tabour. New
Delhi, vide its Order No. [-4 101271 54/2005-IR(13-1) relerred
this Industriat Dispute arose between the emplovers
relation to the management of the General Manager (171
N F. Railway, Maligacn, Guwzhati and their workman
Sri Premial Neopani to adjudicate and to pass an award on
the strength of powers conferred by Clause(d) of sub-
Section (1) and sub-section (ZA) of Section 10 of the
Industrial Disputes Act, 1947( 14 of 1947) on the basis of
the following Schedule |

SCHEDULE

“Whether the actian of the management of N.I-
Railway in depriving Shri Premial Neopani. Motor
Driver in the matter of promotion i comparison o
Sri Chintamani Sarma? Hnot, to what reliel Sri Neopan
is entitled 10?2

2. On being appeared by both the partics the
proceeding is procecded here for dispoesal bearing
numbered 17/2006 45 per Procedure.

-~

3. The case ol the workman in brief from his
evidence that he is presently working as Motor Driver
under NI, Railway, Maligaon. When he was nol
promoted this Reference matter was developed. But
meanwhile he got his fegitimate promotion and no fonger
aggrieved against his authority. NV Railway, the
management. After promotion he is happily passing his
days as Motor Driver. He has gol no complain against
the management, N F. Railway. In his W.5. also he
submitted that he is no fonger agerieved and by this
time he got his legitimate prainotion.

4. The case of the management as lrom the cross
examination done by the Learned Advecare for the
management Sri . N. Choudhury is thal the workinan has
got no prievance against the management as e has alreads
got the legitimate promaotion.

5. Heard argument submitted by Tearned Advocate
Smt. M. Bora for the warkman and Mr. S. N, Choudhury.
Advocate far the management.

6. On carcful scrutiny of the evidence. t find
meanwhile the workman has got his legitimate promotion
and he is no longer aggrieved against (he management. He
has got mo claim in relation Lo the referred matter agaims
the management. Accordingly. 1 find the NI Rathwin
comimitted na injustice to the workman us the workman
meanwhile got his legitimate promotion. Hence, prepare
the Award as the warkman is satisfied.

7. Prepare the Award and send is to the Government
confidentially us per procedure.

H. A HAZARIKA, Presiding Otfleer
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New Delhi, the 24th July, 2008

S.0. 2306.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947), the Central
Govemment hereby publishes the Award (Ref. No.187/91)
of the Central Government Industrial Tribunal-cum-Labour
Court-1, Chandigarh, as shown in the Annexure, in the
Industrial dispute between the management of State Bank
of India,. and their workmen, received by the Central
Govemmenton 24-07-2008.

[No. L-12012/274/1991-IR (B-1iD)]
SURENDRA SINGH, Desk Officer
ANNEXURE

BEFORE SHRI1 GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
CHANDIGARH.

Case 1.D, No. i87/91

Sh; 1.G. Verma, General Secretary; State Bank of

India, Staff Congress 3135/22-D, Chandigarh.
' ' Applicant
Versus

Regional Manager, Region 11, State Bank of India
141 A/D, Gandhi Nagar, Jammu.

Respondent
APPEARANCES
For the workman; Sh. Raj Kaushik
For the management: Sh. D.P, Garg,

AWARD
Passed on 16-7-08

Central Government vide Notification No. L-12012/
274/91-IR(B-I11) dated 13-1-91, referred the following
ndustrial dispute for adjudication on account of failure of
the conciliation proceedings inoﬁ1e office of Conciliation
Officer:—

“Whether the action of the management of State
Bank of India, Jammu, in dismissing Shri D.T,
Manusukhani w.e.f. 9-5-90 is justified? [fnot, to what
reliefthe workman is entitled to?”

2928 GI/08—25

As per the pleadings of the parties, the workman.
was dismissed from the service on 9-5-90 on the ground of
fraudulent withdrawal from the non-operational accounts.
As per the documents available on record,
Shfi Manusukhani was charge sheeted on 8-1-88 for
withdrawa! of the accounit from the non-operational saving
bank accounts of different account holders as follows :—

Date Particulars
Inoperative Savings
Bank Account
20-10-86 A/cNo. 1392
Smit. Jasodha Devi

Withdrawals Balance

(deceased) and 2,830.90

Smt. Krishna Bakshi
04-11-86 A/cNo. 25950 of o

Smt. Prem Rani Kapai 22,138.55
14-11-86 A/cNo. 1698 of Sardar

- Prithpal Singh 14912.61

19-11-86  A/cNo.2790 of

Sant Pindi Dass 7.878.98
18-12-86 A/cNo. 15752 of

Sh. Kidar Nath Khosla

{deceased). 16,456.11

18-12-86 ' A/cNo. 1651 of
Sh. Surjit Singh .
6,358.25 70,575.40

{deceased)
‘ Dormant SB Account
6-7-87  AlcNo. 26905 of ]
Smt, Anuradha Sharma . 3,000.00
6787  -do- 3,000.00
7787  -do- 3,000.00
21-7-87  -do- 3,000.00
25-1-87 -do- 3,000.00
257-87  do- 500.00
7-7-87 ° SB A/cNo. 26988 of ’
Sh. Sarwan Kumar ‘
09-07-87 -do- 3,000.00
2107-87 -do- 3,000.00

An inquiry was conducted. The enquiry officer gave
the report with the finding that the charges leveled against
the workman were welt proved. The diciplinary authority
after affording the opportunity of personal hearing,
dismissed the workman from the service on 9-5-90. Shri
Manusukhani preferred an appeal against the dismissal
order which was dismissed by the appellate authority on
13-11-90. Aggrieved with the dismissal order, as confirmed
by the appellate authority, Shri Manusukhani preferred
this reference.

The workman has alleged that the inquiry was
conducted against the service rules of the bank and the
principle of natural justice was not followed. He was
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compelled by the Manager of the bank to write as many
as + cpnfessipnal letters regarding those aceounts which
were ¢losed during the period the workman remained in
the sept as an afticiating officer. The Branch Manger,
Jammu Branch also caerced the workman to put his
stgnawne vn the credit vouchers which show the deposit
being made by the workman whereas, the source of deposit
was not known. Apart from it, the workman has also
pleaded some facts which are beyond the scope of
reference such as forcibly taking away the share
cenificates from the house of the workman by this Branch
Manager and non payinent of subsitence altowance
during the period of suspension.

The management of the bank has alleged that the
workinan voluntary confessed for his wrongful act. There
wis ne pressure on him for confession. He voluntarily
deposited the amount which ke withdrew fraudulently from
the non operational accounts.

Both ofthe parties were afforded the opportunity for
addusing evidence, The workian filed his affidavit paper
Nu 25, whereas, on behalf of the management of the bank,
Shri keshar Rai Saini fited the affidavit as paper No, 54,
Both of these wilnesses were cross-cxamined by the
oppasite party respeclively.

“The arguments of the management ol the bank were
heard an 30-5-01. No. one turned up for the workman. In
spite ef the proper opportunity afforded by this. Tribunal
and also consideriag the age of this case. the file was
reserved for Award. Vide order dated 12-06-08, it is evident,
that the file relating to the inquiry procecdings was not on
record. Accordingly, this Tribunal passed the order
directing the'management to provide the copy of inquiry
reportand the inquiry proceedings to facifitate the Tribunal
for passing the Award. The management of the bank
informed this Tribunal that the entire record including the
inquiry file hgs been lost in transit during shifting the office
from Srinagar to Jammu. An affidavit in this regard has
alrendy been filed by the management.

Thus, in absence of the inquiry report and the
proceedings of the inguiry, [ am bound to dispose of this
referance on the basis of oral evidence of the parties and
on tha basis ¢f the documents which are on record and are
admitted/well proved.

In his cross-examination, the workman Shri D.T.
Manusukhant has admitted that there was some fraud in
withdrawa! of the amount in non-operational accounts of
Jasoda Devi, Preet Pal Singh, Prem Ravi Kapahi, Sant Pindi
Dass, Kedarnath Khosia and Dr. Sukhbeer Singh in Branch.
The workman has also stated in his cross-examination that
he was forcad 1o confess. He was denied to deposit the
ameunt as fraudulently withdrawn frem the bank but in
his cr;oss-cxamination. ke has admitted his signatures on
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all the confessional letters and the deposit vouchers. bt
means that Shri Manusukhani, in his cross-examination.
is admitting the writing of the confessional letters and his
signaturcs on the deposit vouchers, but, is agitating it on
the ground that he confessed through those letters as he
was farced to do so by the then Manager of the Branch
and he signcd the vouchers whereas, he do not know the
source of depositing the amount. He has also admitted in
his cross-cxamination that he has not moved any
apptication to the higher authorities of the bank against
the conduct of erquiry officer pressurizing him for the
confessional statcment and for putting on his signature
on the deposit vouchers, He has also admitted that full
opportenity by the enquiry officer was given to him for
hearing. He alse produced the defense witnesses in the
domestic inquiry. e has further admitted that diseiplinary
authority also provided him the oppdrtunity of personat
hearing,

Shri Keshav Rai Saini was also cross-cxamined by
learned counsct of the workman. He has stated that at! the
complaints on request of workman were taken on recerd
ofthe domestic inguiry file. The findings on inquity report
are not only passed on the confessional statement of the
workman but on the statemient of witnesscs and other
documents.

It is not possible for this Tribunal to comment
whether all the complaints were taken on record by the
enguiry officer? Whether afl the complaints were examined
and what procedure was followed by the enquiry officers
because the enquiry report and the proceedings of enquiry
are not on record. Entire file containing the proceedings
and the report have been reported to be lost vide affidavit
M15. Thus, before this Tribunal, there are the copies of
confessional statements and copies of the vouchers
through which the workman is said to deposit the amount
and the oral evidence of the parties on the basis of which

~ the entire reference has to be dispesed of.

As per the provisions contained in the Industrial
Disputes Act, if it is found by the Tribunal that the case is
of or no inquiry or the inguiry is found to be non genuine,
then the Court can conduct its own inquiry during the
ptoceedings before the Tribunal and decide the reference
accordingly. Thus, this reference wiil be dispesed of on
the basis of the evidence recorded by the Tribunal itsclf
and on the basis of the document filed by the parties during
the proceedings before this Tribunal.

It has to be determined by this Tribunal whether the
confesstonat tetters written by the workman are genuine?
Whether the workman has written these confessionat
letters foreibly ? Likewise, the Tribunal has also determined
whether the vouchers through which the workman is said
to deposit thé amount have been signed by him
voluntarily?
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The writing of confessional letters and the
signatures on the confessional letters and vouchers are
admitted to the workman. [fthe workman is stating before
this Tribunal that he was forced to write these confessional
letters, he has to prove the fact of writing these letters
forcibly. He has specifically stated in his cross-
examination that he has not made any complaint against
the conduct of enquiry officer pressurizing and forcing
him for writing the confessional letters. Shri Manusukhani
is aman of prudent working in a financial institution and it
is supposed and expected from him that he knows the
consequences of any act done by him. He has not been
able to show before this Tribunal that what were the
circumstances compelling him to write the confessionat
letters under force or pressure? Thus, in the opinion of
this Tribunal, it is just a casual statement, to escape from
the liability. Likewise, there is no even iota of evidence on
record to show that the signatures of the workman on the
vouchers through which the amount which is said to be

withdrawn fraudulently from non operational accounts =

was deposited in the bank were obtained forcibly. These
are too important piece of evidence which are admitted to
the workman that he confessed to his guilt and deposited
the entire amount which is said to be withdrawn
fraudulently from the non operational accounts. Thus, the
misconduct of the workman before this Tribunal through
the proceedings conducted by the Tribunal is proved that
he withdrawn the money as mentioned in the charge
fraudelently from the non operational accounts and
misappropriaied this amount for his personal use. Thus,
the workman was rightly dismissed from the servicc by
the discriplinary authority and this Tribunal feels no
requirement to interfere in the order of dismissal by the
disciplinary authority. The signatures on the vouchers,
proved that Shri Manusukhani has himself deposited the
entire amount. Thus, he has voluntarily confessed for all
the fraudulent withdrawal and voluntarily deposited the
amount, No. other evidence so far is required to prove his
misconduct. Hon’ble the High Court of Punjab and
Haryana in Nirmal Kaur Vs. Indian Red Cross Society,
Punjab and others 02(3), SCT-82 has held that when
“oetitioner himself ddmits the act of forgery he cannot say
rhat he was not heard properly in ‘departmental
proceedings. As stated earlier, that he voluntarily wrote
and signed the confessional letters and also signed the
vouchers and also deposited the amount, withdrawn
fraudulently,

Accordingly, this reference is disposed of, Central
Government be informed. File be consigned.

G. K. SHARMA, Presiding Offtcer
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Mew Dethi, the 24th July, 2008

8.0.2307.—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947(14 of 1947), the Central
Govermnment hereby publishes the Award {Rell No. ! H0/
2003) of Central Government Industrial Tribunal-cum-
Labour Court Chennat, as shown in the Annexure, in the
Industrial dispute between the management of ICICT Bank
Ltd., and their workinen, réceived by the Central
Government on 24-07-2008.

[FNo. L-12011/272004-1R(B-17|
SURENDRA SINGH, Desk Officer
. ANNEXURE
BEFORE TIHE CENTRAL GOVERNMENT

INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT

Thursday, the 261h June, 2008
Present : K. Jayaraman, Presiding Officer
Industrial Dispute No. 110/2005

[In the matter of the dispute for adjudication under
clause (d) of sub-scction (i) and sub-scction 2(A) of Section
10 of the Industrial Disputcs Act, 1947(14 of 1947), between
the Management of ICICI Bank i.td., and their workman]

BETWEEN

[CICI Bank Employees Union
(Rep. By its General Secretary)
Annasalai
Chennai

AND .
The Managemcnl of ICICI Bank Ltd.,
ICICH Bank Towcers
8th Floor, West Wing
93, Santhome High Road
Chennai -

ist Partv/Petitioner

2nd Party/Management
APPEARANCE

For the Petitioner  : M/s P. Chandrasckaran, Advocates
Tor the Management : M/s 8. Ramasubramaniam & Associales

AWARD |
The Centrat Government, Ministry of Labour vide
OrderNo. L-12011/27/2004 [(IR (13-1)] dated 19-09-2005 has
referred the following Industrial Dispute to this Tribunal
for-adjudication.
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The schedule mentioned in that order is ;

“Whether the action of the management of ICICI
Bampk Ltd. in effecting transfer of 33 workmen (as per
list enclosed) is justified or not? If not 1o what relief
they are entitled to?

2. After the receipt of Industrial Dispute, this

Tribunal -has numbered it has 1D 110/2005 and issued
-notices to both sides. Both sides entered appearance
through their Advocates and filed their Claim Statement
and Counter Statement respectively.

3. The allegations in the Claim Statement are briefly
as follows :

The petitioner union espouses the cause of 33
members of their union on the allegation that the
Respondent Management issued a mass transfer orders
on various dates beginning from 14-06-2003, the said
transfer orders are per se malafide amounting to unfair

-labour practice with the intention of easing out the
smployees by forcing them to accept the Early Retirement
Option (ERO)i.e. Voluntary Retirement Scheme (VRS). The
membersiof the petitioner union were originally employees
of Bank ¢f Madura Ltd. The Reserve Bank of india (RBI1)
approved the scheme of merger w.e.f. 10-03-2000. One of
the conditions of the merger was that the employees of
erstwhile Bank of Madura Ltd: will stand transferred to
the ICICI Bank and their terms and conditions of service
will not to be less favourable than what was obtained by
them as employees of Bank of Madura Ltd, There is no
sgparate unton in the 1C1C! Bank for its clerical and sub-
stpff etc.- The erstwhile Bank of Madura Lid. employees
eontinue to be the members of the union and the union
changes its name from Bank of Madura Employees Union
to the present name viz. ICICI Bank Employees Union.
The 1C1C1 Bank though wants the Bank of Madura, it did
not wantits employees. Therefore, a lot of discrimination
has been meted out to the employees of erstwhile Bank of
Madura Ltd. While so, on 17-06-2003, the ICIC] Bank
proposed a scheme viz, early. Retirement Option Scheme
in which the Respondent Bank wants to cut the work force
and substitute its present employees with fow cost
employees. Only for this purpose, the Bank introduced
the ERO/VRS. The members of the petitioner union are
not intetested for opting for ERO but the erstwhile
employees of Bank of Madura having been in service for
number of years are the only employees who would be
cligible for opting for VRS. Thus, the Respondent Bank
wants the members of the petitioner union either to opt for
the scheme or to suffer transfer to some distant place.
Therefore, the order of transfer is illegal made with malafide
motive and, therefore, the petitioner union prays this
Tribunal to pass an award holding that the orders of
transfer {ssued by the Respondent Bank to the workmen
involved: in the present Industrial Dispute to be malafide,
illegal and void and also prays consequential relief with a

direction for reporting to the original station and with all
other benefits.

4, As against this, the Respondent in his Counter
Statement contended that the present petition filed by the
petitioner union is infructuous and lable to be dismissed
as the immediate cause of action for the petition itself na
longer exists since the employees invelved in the present
dispute have already been relocated back to the place
from where they were transferred and no dispute exists
and no issue is pending for adjudication. Qut of 33
employees on whose behalf the current petition is filed. 10
clerical employees have been promoted as Sr. Officers in
November, 2005 and they are no longer in Clerical cadre.
Without prejudice 1o the above contention, the Respondent
further contended the Respondcent is a Banking Company
within the meaning of Banking Regulations Act with which

- Bank of Madura Ltd. merged pursvant to the sanction of

RBI in 2001, the Respondent Bank is the largest privale
sector bank and it has got more than 569 branches and
extension counters and about 2000 ATMs. for cffcctive
working and to improve cfficicncy and in order to pravide
fast and efficient service to the customers in ali the
branches of'the Respondent Bank as well as for the henefit
of employces, the Respondent Bank was required oul af
business exigencics to relocate some of their experienced
employecs. Further, transfer is a serviee condition for all
employees and the transfers in the present dispuie have
been effected with a view to effect smooth functioning of’
the Bank duc to the changed business seenario
subsequent to the merger of Bank of Mudura tid. and
other group companies of [CICI with ICICI Bank. it is not
possible for the Respondent [3ank to keep an employee
stationary at one place which would have been detrimental
for both viz. in the interests of employee and the
organization. In accordance with practice, the Respondent
Bank has transferred 216 person in the ycar 2002. Similarly,
in the year 2003, it has transferred 155 members out of

10,000 employees of ICICI Bank excluding the crstwhile

Bank of Madura cmployees, As of April, 2003, 635
employees have been transferred during the year 2003
and out of 1200 clerical cmploycces of erstwhile Bank of
Madura, only 138 employees have been transferred and
the employees who have served with the transfcr orders
have becn relieved barring a few employees. Though, the
petitioner union has filed a batch of Writ Pctitions
challenging such transfer before the Hon'bie High Court.
the full bench which heard the case vide its order dated
05-05-2004 dismissed all the WPs stating in the issues of
transfer and such related issues, no WP is maintainable
against private bodies. As such, it held that the petitions
are not maintainable and dismissed the same. Even after
that finding, the petitioner union had adopted illegal incans
by staging dharnas, picketing outside the Chennai Main
Branch premises ol the Respondent Bank in utter disrcpard
to the order of injunction passed by the High Court on
04-07-2003. Hence, for all these reasons the Respondent
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prays to reject the representation filed by the workmen
union with costs,

5. Points for consideration are :

(i) Whether the action of the .Respondent
Management in effecting transfer of 33 workmen
is justified or not? '

(i) To what relief they are éntitled to?
PointNo. T

6. The petitioner union has raised this dispute
espousing the cause of 33 workmen who have been
transferred by the Respondent Bank. According to the
petitioner, the transfer orders issued against the 33
members of the petitioner union are illegal, unjust and,
therefore, the order has to be set aside. But after filing the
proof of affidavit when the petitioner’s witness was
examined, he has stated in the cross-examination that after
filing his proof affidavit, the matter was settled and the
Management has re-transferred all the workmen affected
in this Industrial Dispute and the union has no grievance
against the Management with regard to this matter. He
further deposed that the matter mentioned in this ID has
been amicably settled and there is no further issue to be
settled in this case. Under such circumstances, there is no
dispute as alleged by the petitioner union now, therefore,
1 find the dispute has to be disposed accordingly and 1
find this point against the petitioner.

7. Point No. 2

The next point to be decided in this case is to what
relief the concerned employees are entitled to?

In view of the admission made by the General
Secretary of the petitioner union'that there is no grievance
now with the Management and all the members mentioned
in the 1D have been re-transferred by the Management to
their original position, | find the members of the petitioner
union are not entitled to any relief as ¢laimed by them.

7. Thus the reference is disposed of accordingly.

(Dictated to the P.A., transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 26th June, 2008)

K.JAYARAMAN, Presiding Officer

Witnesses Examined -—

For the | Party/Petitioner
For the 1[Party/Managment
Documents marked -~

- On the petitioner’s side

: WW1 Sri M. Lakshmanan
: None

. Ex. No. Date Description
Nil
On the Management’s side ,
Ex. No. Date - Description
Nil
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, New Delhi, the 25th July, 2008

- 5.0. 2308.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947(14 of 1947), the Central

Government hereby publishes the Award (Ref, No.25/1999)

of Central Government Industrial Tribunal-cum-Labour

" Court-1I, New Dethi, as shown in the Annexure, in the

Industrial dispute between the management of American

Express Bank Ltd., and their workmen, received by the
Central Governmenton 25-7-2008.

| [F.No. L-12012/116/1998-IR(B-1)]

SURENDRA SINGH, Desk Officer

" ANNEXURE

BEFORE THE PRESIDING OFFICER, CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-NI, '
NEWDELHI
Presiding Officer : R.N. Rai.
INTHEMATTER OF -—
Shri Bijender Kumar & Ors;
C/o. American Express Bank Limited, -
31-32, Community Centre, Vasant Vihar,
~» New Delhi-110057.

I.D. No. 25/1999

VERSUS
M/s. American Express Bank Limited,
31-32, Community Centre, Vasant Vihar,
New Delhi-110057.

AWARD ¥

The Ministry of Labour by its letter No. L-12012/
116/98/1R(B-1) Central Government Dt. 31-12-1998 has
referred the following point for adjudication.

The point runs as hereunder —

“Whether the action of the management of M/s, -
American Express Bank Limited (TRS) in not
regularizing Sh. Bijender Kumar, Akhil Kumar Gupta,
Gurinder Singh, Rajpal Singh, Rakesh Kumar and
Rajesh Kumar Saxena since 01-03-1994, 26-07-1994,
15-03-1994,25-06-1994, 14-12-1996 & 01-10-1993
respectively is just, fair and legal? If not, what relief
they are entitled to.” :
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The case of the workmen is that they have been
appointed by the respondent after holding proper
selegtion through interview which was conducted by the
official of the management. They were employed on being
found fit. To deprive the workmen of entitlement under
varipus enactments including minimum wages act and
intetmediary was introduced in the form of contract by the
manpgemelil.

The intermediary is sham entity and has no role to
playl in discharging the duties of by the workmen as the
work is assigned to the workmen by the officials of the
management and the workmen regularly to the said officials
and the officials supervised their routine work. That the
workmen hive been selected by the officials of the bank
and they have been working under their supervision and
control. The contract is sham. The workmen should be
repylarized!

" The gase of the management is that the Desk Officer
ha:'no legal and valid authority to make the terms of
refgrence. ﬁ\lone of the claimants have employer and
employee relationship with the management and the
wor}(men and as such the terms of reference is without
jurigdiction,

That the claimants are the employees of M/s. Unique
Home Maintenance Pvt. Limitéd which was a party in the
proeeedmos in concitiation. They made their averments in
the poncnmlon but they have not been made a party in
the feferente.

That the workmen have not been appuinted by the
management. The management entered into an agreement
with M/s, Unique home Maintenance Private Limited for
courier services, The workmen worked under the controi
and: supervision of the said company. Payment to them
was made by the said company. They performed courier
services for the company.

The workman applicant has filed rejoinder. In the
rejoinder he has reiterated the averments of his claim
statement and has denied most of the paras of the written
statement. The management has also denied most of the
paras of the claim statement.

Evidence of both the parties has been taken.

heard argument from both the sides and perused
the papers on the record.

It trahspires from perusal of the order sheet that the
case was posted fer argument on 16-07-2008. The workmen
wete present on 14-05-2008 but nane was present from the
side of management. None was present on }1-07-2008.

It was submitted from the side of the workmen that
they were direclly engaged by the management. They
worked under the contral and supervision of the
management and payment to them was made by the

management. There is employer and employee relationship

belween the management and the workmen. The services

of the workman have been lliega]]y retrenched. They huve
not been paid any retrenchment compensation and onc
month’s pay in lieu of notice..

It was submitted from the sidc of the management
that these workmen were appointed by M/s. Unique Home
Maintenance Pvt. Limited for courier service. They worked
under the contro! and supervision of the contractor.

It was further submitted that there ts no employer
and employee relationship between the management and
workmen, The workmen are the contractor’s men The
contractor engaged them and contractor has removed them
the management has not terminated the services ot these
workmen,

It was further submitted that there is no proper
espousat of the case. The workmen have filed this case
through Advocate. This case is for regularization, as such
it should have been espoused by a union of which these
workmen are members.

Sh. Bijender Kuniar has fited affidavit. In his cross-
examination he has admitted that appointment letter was
given to him by M/s. Unique Homc Maintenance Pvi.
Limited. he has atso admitted that PF, ESI cle. was
deposited by the said company, He has also admitted that
the above said company was the contractor of the
management.

The management has annexed appointment letters
of the workmen, These appointment letters have been
issued to the workmen by the contracting company. This
wotrkman has admitted that his salary was deposited in
Vysya Co-operative Adarsh bank.

The case of the management is that the management
entered into an agreement with M/s. Unique Home
Maintenance Pvt. Limited for courier services. The
contractor issued appointment letters to these workimen.
These workmen worked under the control and supervision
of the contractor. Payment to them was madc by the
contractor.

WW 1 has admitted in his cross-cxaminatian that
his salary was deposited in Vysya Co-operative Adarsh
Bank. it was not deposited in American Express Bank, 5o
payment to the workmen was made by the contractor,
Appointment letters show that the contractor has
appointed the workmen on different amount ol safary.
The workmen have not filed any document tn show ihat
any duty was assigned to them by the management. The
workmen took lciters ete. for detivery of the management
and delivered to the place of destination. The
management has engaged contractar’s men for such work
of receiving letters and delivering it to the destination,
The services of the workimen were not integrated 1o the
management. They did not wark under the premises of
the management. They received daks and delivered the
daks to the different places. Courier services can be taken
on contract basis.
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‘The management has filed contract agreement and
other related document. The contract in the instant case is
ntot sham as the workmen have not filed any document to
show that the management decided what is to be done
and how it is to be done. They simply made delivery of
claks. Such work is no doubt is of perennijal nature but the
requirement of persons for such working may vary from
time to time. The workmen have failed to prove that they
worked under the control and supervision of the
management. '

It appears that the contractor was changed and the®

workmen's services were terminated, so they have filed
complaints, The complaints are also not maintainable as
there is no direct relationship of employer and employee
between the management and the workmen. '

In Pollock Law of Torts a servantand an independent
contractor has been defined as under :—

The distinction between a servant and a independent
contractor has been the subject matter of a large volume
of case-law from which the text-book writers on torts have
attempted to lay down some general tests, For example, in
Poilock’s Law of Torts, (Pages 62 & 63 of Pollock on Torts,
15th Edn.) the distinction has thus been brought out:

-“A master is one who not only prescribes to the
workman the end of his work, but directs or at any-
moment may direct the means also, or; as it has been

" put, retains the power of controlling the work, a
servant i$ a person subject to the command of his
master as to the manner in which he shall do his
work ..., An independent contractor is one who

" undertakes to produce a given result but so that in
the actual execution of the work is not under the
order or control of the person for whom he does it,

and may use his own discretion in things not

”"

specified beforehand..............

In Salmond’s Treatise on the Law of Torts the
distinction between a servant and independent contractor
has been indicated as under—

“What then, is the test of this distinetion between a
servant and an independent contractor? The test is
the existence of a right of control over the agent in
respeet of the manner in which his work is to be
done. A servant is an agent who works under the
supervision and direction of his employer; an

independent contractor is one who is his own master.
A servant is a persen engaged to obcey his
employer’s orders from time to time; an independent
contractor is a person engaged to do certain work,
but to exercisc his own discretion as to the mode
and time of doing it - he is bound by his contract,
but not by his employer’s orders.”

The workmen have not raised their case through
proper union. For raising the case of regularization proper
espousal is necessary. It is settled faw that in case of
regularfzation without proper espousal there will be no
industrial dispute. There is no proper espousal in this
case, so this dispute does not constitute a valid industrial
dispute.

The reference is replied thus:—

The action of the management of M/s. American
Express Bank Limited (TRS) in not regularizing Sh. Bijender
Kumar, Akhil Kumar Gupta, Gurinder Singh, Rajpal Singh,
Rakesh Kumarand Rajesh Kumar Saxcna since 01-03-1004,
26-07-1994, 15-03-1994,25-06-1994, 14-12-1996 and 01-10-
1993 respectively is just, fair and lcgal. The workmen
applicants arc not entitled to get any relicl as prayed for,

The award is given accordingly.

- Date : 22-07-2008
R.N. RAI, Presiding Officer
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$.0. 2309.—The President is pleased to appoint
Shri Ved Prakash Gaur as Presiding Officer of the Central
Government Industrial Tribunal-cum-Labour Court,
Hyderabad w.e.f. 24-07-2008 (F .N.)till the date he attains
635 years of age or until further orders, whichever is carlicr.

{No. A-110]6/01/2007-C1S-1]
P. K. TAMRAKAR, Under Secy.
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