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(0) "Pay"means basic pay drawn per motith by the officer or employee in a pay scale including stagnation increments

and ¢y pan of the emoluments which may specifically be classified us pay under these Repulations;
{p)  "Salary” means the aggregate of pay and dearness allowance,
{q} "Sponsor Bank" means the Central Bank of India; and

{y  “Senior Manager" means an officer not below the rank of otTicer in Scaie i holding charge of a department in

Head Office.
CHAPTER—D
CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATTON AND TEERMINATION OF SERVICE
3. Classification of Ofhcers and Employees—
{a) The officers and employées of the Bark shall be classified a3 follows:
{1} Group A Officer cadre
(D Sealel
(i} Scalell
{iifl} Seale ITE
with designation in relation 1o any of the scales
() Officer
(il DBranch Manager
(i) Area Manager

{ivi  Senior Mataper

and such other seales or designations as may be specificd by the Bozrd from time o time with the approval of the Central

Govenument

(2}  Group B Clencal cadre

Clerical staff, namely Clerk-cum-cashier, Clerk-cum-1ypist Stenographer and such other categories as may be specified by

the Baard from time 1o lime with the prior approval of the Central Government.

(% Group C-Subonditate cadre

Subordinate stafl namely Messenger, Messenger-cum sweeper, Driver, Driver cum-messenget, Part-time Messenger-cum-
Swerper, Scourity Guard and such other catcgories 28 may be specified by the Board from time to time with the priot

approval of the Central Government.

{b)  Nathing in this Regolation shall be construed as requiting the Bank to have at all times all the cadres or categories of

1he officers of eroployees serving the Bank.
4. Temporary employees

Notwithsranding anything to the contracy contained in these Regulations, the Chairtan may, subject to such general or
specific instructions as May be issued by the Board from time to time, engage persons in Clerical Cadre andfor Subordipate
Cadre on and'or and’ of ternporary basis for a perind 1ot excecding 60 days in a year to mect any exceptional need or

CirCuriStances,
Provided that such 2ppointments on and’or temporary basis shal! be made in consultatien with the Sponsor Bank.

5. Appntment in the Bank's service

(13 The Chairman shall be the Appeinting Authotity in respect of (Mficers. The Gieneral Manager shall be the Appointing
Authority in Fespect of employees,
Provided that if there is no incurabent in the post of General Manager, the Chairman shall be the Appointing Autherity in
respect of employees also.

{2} Al appoinmmenis in the Bank shall be made in accordance with the rules framed by the Central Government in lerms of

Scction 29 of the Act save as provided in Regulation 4.
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(3 Pwveryalbeer oremplayee on s firs appaeintmest in the service of the Rank, shall be requined o produce a cerificate of
fines bt axedbcal authority a3 may be prosoribed or recognised by the Bani,

4 0 Lrsptal Bl o prmen
feb W has entered into o conbractsd w narmiee with a person having g opotse Ining,
114

thi Wl havig & spowse Living, fove entered into or contracted a murme o with any persen shall be cheibie for
appuintment Lo the said posr

Provided that the Appeingng Authoraty fiuy, U aatistiad thun such marciage is peemissible ssedor the personal law apphicabls 1o
such persan and tae sthier party to the nzrsiage 2ud that there are other grounds fur so Jon e, exempl Tom e operation of this
Eulw.

(v [reclanation

Fvery offiverorompiesee mibas Aestappoanen: i thie serviee o foe Bank shall furnisha decisiation aboot his maritad stitus as
pel Schedals 1F

B Scales ol Poy and Alloeaoees

MOEE ATEL MOIS NS 11 g s 1

Ihe sealer ot o, 2l nployee apprmied 1o s et ane ol the Crovps refirred o dn

Reputation *. bt be such ps may be dedennined by £ontral Government, from time te iiame. Lder Sub-Sectivn {1har *"-.u.non
17 af the AcL

COmuTe o 9T of ServIcr

Service of a perser appoinied in the Bank skall commence on the working day om s Ll b reparis for duty an 4 post in
accordance vzl the terms o carditions o the offer sf anpaintent made (e him.

Provided that na the cvem of hes joamimg oz the allerneon of stich working day, he shall nor e snntled wodraw pay and allow ances
for that dav.

b PFresbazion

i AnCilices divectly appemtesd m scale 1 <hali e on probation for a petiod of e vears, which shalt |.‘rL cxtendable by
the poanting Awthority fon g peeied s exeeedime one year.

) Anvenpeyee promowd 100 post i Seale 3ol utticcrfadrc shall be on probatoe ra perind of ane year winch shali
e watenshihle By the Approating Avikoriey bar g period not excesding sis moatin

lwp v orthicer promoled 0 hagher seate skail e onorebarien for 2 pened of oue vear whicn <shal e cxtgndabile by the
Anpaniing Authonity B g eerped ot o

=g s months.
[y e :.'!r'l'l!:'U;- [ L.jr':'(.'ll}' appainted in © iceical or subordinate Cadre shall =e oo proksiiin fir @ peTiocl b une sear
wliich slidl be extendable by e Appostn:g Awhority far a period nol exoecamy <is months,

(b Saremplovee in Subordists Cadre promated to 2 post m Clerival Cadrs 2k bz o rrobaticn (o a penod of o
e ths ek shali be extendabsle b thy Appowing Authority for a period e cxcecding three months.

fv1 Probation penod in case of uo ofbeer or eniployer shall be liable 10 be extended wirhin the permsssible inuts 1o the
watvnl of entrn ordizary deas e pvailed o' by fum or i in the apinion of Apgorrtse: Authority, his perfonmance was
dissebisdaiioey duaing such perind.

g CotalTridtie

6 Anafizerpremploves shall be confimped in e Bank's wervice if in the opinion e the Speoiuting Antharily, the officer or
erplovoe has sansctonly compleied s preboinmn,

i Wheoe durng the period of probanon, ineluading,
ol e ap e this the o Tle or e .

e poned of extension of probaies o e Appointing Awbociry is

<1 D Cor conlinmation m the said -

fad o e coseala dare sty appointed 1w o conliee e us services may be temm san S cier oo one menth's pulice ot
JEr Rt M LTI N o

{b) Dnthe vise ot enwflicer or employes prooiod Jramthe Bank's servics he may b reverted e dhe post From which he wis



B 249 GTranos

Parl TI-—5ec. 4] THE GAZETTE OF INDUA, SEFTEMBER 20, 2008 (BHADEA 29, 1930} 8819

M. Termibation of Service by Notiee

(11 {a) No oilicer ot employee shall leave or discontinue lus scrvice in the Bank withoue first giving netice in wring le toe
appomting authonty of his inteaton 10 leave er discontinue hus service o7 resign.

(b} The period of noiice required shall bei—-
(M Three months jn the case of an Officer and
{in  Ore month in the case of an employee.

() it case of breach by xn officer or employee of Sub-Regalation (1) (), he shall be Yahie io pay to the Bank a8 compernsation,
a swn cqual 1o his pay for the period of notice tequired of him.

(2] Notwithstanding anything 1o the convary con@inedin Sub-Regulation (1) an officer of employes against whom disciplinary
proceedings are pending, shall not leave, discontinue or resign from his gervice in the Bank without the prior approval in
wiiting of the Appeinting Autherity and any notice of resipnation given by such officer or smployee befure or during the
disciplinary proceedings shall nor take effect unless it is accepted by the Compelent Authority.

Explanation:
Disciplinary proceeding shall br decined to be pending against an officer or employee for the purpose of this Regulation i be has

been placcd under suspensien or any notice has been issued 10 Lim o show cause why disciplinary proceeding should not be
insunated agaiost hitm untj] fimal orders are passed by the Competent Authority.

11, Superannuation and Retirement
{1){i) Anotficer or emip loyee shalleevire on complenon o Bl ywars of age,

Provided that the Chaimnan may at his discretion, on recommedation by the Special Review Comntitice as provided hereinafter in
Sub-Regalation { 2) retice an effiver or employee at any time after completion ol the 35 years of age or after the completion of 30
years of te total service in the Bank whichever is carlies.

Provided turther that no officer or employee shall be retired under this Sub-Regulation ualess notice in writing has been served
on him at least three months in case of an officer and one month in case of an employee in advance or an ameunt equivalent w
threg months pay i case of an officer and vae month pav in case of an employee shall be given to such officer or employee in lieu
therend

Provided also that an officer or etmployee agetieved by the order of the Chairman, as provided in Sub-Hegulation (23, may within
one month of the passing of the order give in writing, a representation to the Board againyt the decision of the Chairman and on
receipt of sucl representanon ihe Board shall ke 2 decision within g period of three moaths. Whete the Board decides thag the
order passed by the Chairman is not justified, the concerned officer or employes shall be reinstated as if the Chainnan is a0t
justificd, the concerned officer or employee shall be reinstated as it the Chainman had not passed the order.

{2} the Chairman shail constitwie a Speciat Review Committee consisting of ot legs than three tenbers of the Board to review
whether an officer ot employee shauld be retired in accordance with the Sub-Regulation (1), Such commines shall, from time to
time, Teview the case of each of such officers or employees and make recormendation 10 the Charap.

Frplanation ;

For the purpose of this Regulation the officer or employee whese date ot birth is first day ofmonth will retire on superannualion
on the 1ast day of i€ previous month on which he completes the age of superanouation. The officer or employee who atiains the
age of superanmuation on a day eer than the tirst day during a calerdar month shall retire on the last day of that month

Chapter I
Record of Service. Semorty, Promotion and Reversion
12, Record of Service

A record of service shall be maintained by the Bank in respect of cach officer or employee a1 such place or places and shall be kept
1 such form and shall contain sweh infartiaion as may be specificd from time to time by the Bark.
13, Hemwity

(i The Bank shall maintsin Separate semiority lists for cacll cadic of officer or employee and category-wide senionty lists
within a cadre, subiect 1o the provisions o Sub-Regulations (31, (4}, (5) and (8} and such instructions and gujdelines as may
be issued by the Board f10m time 10 Ane.
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Gl The senionily Gists sivall be reviewed ard updated ot yuch intervals as may be devided I the Buk and eirealarcd armengsl
the afticots wemplosecs as e sse may e

) ) T sermarily oof a promoies oltieer or gagsayver ina cadre or scale shall be sovkeind with reference to 1he date of his
apgreindenesy in that cadee ot seafe

(b W e there are b ot moces prosniley sl Teers or employees of the same Senwth ol somice i tha vadre o1 seale. theie
inter-se-soetuorits snall be reckoned wndorefinenes w teir seniority in the imnediaiely procedmg cadre of seale,

(o) Whete Liere are two o mose promoetee oeers o employees having the same Teugfuof service in such preceding cadre
or scale, thir senionily shall be determined wh w2 izrence to their seniority s immediately prevedimg cadre ot scale. as
the cise rmy he

[} The inier-se-senmnty uf The erstw Dile Ficid Oe5eces or Accoumants vis-a-vis the Fransh Mang aers who were in the ser e
ulhe Bk on the date @ which the revised pot scales cireulated by the Minists of Finanee, Department of eonomw
Aflaies. tanking Division, New Delbis ever S 12 1770.RRE dated the 29 Apnl 1980 are adopred by the Bank. moay be so
rechored Ut alt erstw hule Fichd Officers 2od or Accountants tak junion o all e der exist e Branch Managecs,

Provided that the swer-se-seniesity of ofTlecrs 0y enepiovess amongst themnselves willin il o seaie as custinge nrmediately
prior b the Lo crnnentietier Moo V-3 O REE T daled 22 Lebruary 1999 shatl remam o sume,

{v) T e -seseaiuring of officers or emplayees direetly reensiied 0 a baich 1o ans cadie or scale shall be reckoned wieh
refervie to the vk allatied Lo them at the e ni tbear selection,

Provided that it orivers ar eonployees recruited i ke general or reserved calegories are slluzed Lo the Hank, the inter-se-
semority amongst e candudares so allatted who wined on the same date shall be determined ul aceordaoce with the marks
obtained by such candidates withoor adding nonenal magks for the reserved caepory

14 Prooiicimen

All prestions slall be made al the discretior of e Bank and no ofticer ar emplovee sbull ¢laim gs 2 matter of right 1o be
proaneted e any Dol oF vadee.

Prowided sun srametnns o aflweers o einphoecis oz rle Bang shall be made in aceordanee o ith the rules framett by tne Central
Ginveremiee ! -0 e ol Bes e 20 afthe A '

15 Ruesersmn

Anoffiver orampliyee whie s heen appoimed s ectioace s higher cadre or scate of where sonfinmation i a dupher cadre or
scale 1y suhyoct b the undergoing probatiun Dor e, speeilis period or otherwise, shail be Taii 1o be revened without notice

d e wliere e 35 s dTicianng ar uaduzedig proindon.
Chyaprer—Iy

Conduc, Dhacspbowe und Appeals

Scope of & uice s or employee's service

16, Every otfiver olemployee shallbe s wiole i olileer or emplogee of the Bank ans slul? he ar the disposal of the Bunk, gnd
~ he shall serve the Bana inits Business in soch capoeny and at such place as he may, fon iim w tooe, be directed by qny perscn
oT potsoms wider whose urisdictun . superintendeoc: o control he may far the tine beline. be plazed,

17 Liabilicy vnghinde b the regulatoms and o200

Frery ollwer viezimlos we ol e Bank shiai! vun® e o abigde by these Regulalions oin! <hultalao sberve, comply w1l and
ehey gl ol ine dircctions which ioa . leer ey ot be piven o bim b BEY g1i et or perans wnder whose jurisdiciion.
superintem ey o vontivd Fuomas, Jor e wm e e placed,

15, Obligstioe 1o aonicgn BT

Every oftteer o ompluves shalt mioatass i stiar coo e epanding the Bank's affiurs <8 0 constiawents and shall not Jivuloe,
direatly i iadimeciiy, arry mformatwedn of = eniideniad nature cither o a member of e pucllie o1 o the Bank's siff, undess
uumpf.:ll.:d bk su b Judivial weoler authorney o sonivss wstrugted o dw so by g supericr Ccer o the disvharge o Tus duties,
To signoe this vvers sul{ sbail sulscribe toog devlisates in Schedule Mo, 1.
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‘g [hligation to Promote the Bank's interest

Fvery officer or empluyee shall serve the Bank honestly and fathfully, and shall use his uimost endeavour o promote the
mteresis of the Bank and shall show courtesy and aiention i all tansactions and deafings with oflicers of Government. the
Banlk's constitaents and customers,

20 Conteibution ro Press, Radio eto

No officer or employee shall contribute to the press or radio or telewision etc., anything relating to the alfairs of the Bank withous
the privr sanclion of Lbe Competent Authority ot withewt such sanction make public or publish any doument, paper, of infermatian
which may came info his possession in his official capacity.

21, Officet or employee not 10 seek cutside employment o business or to promote family business.

Na nfticer or emplayee shall accept, selicit or seek any outside activity, employment or office, whether stipendary or honorary
without dw previous sanction of the Compeient Authority;

Provided that an officer or emplover amy, without such sanction. yudertake honorary wask of a social or charitable nature ar
weeasional work of a literary, artistic, scientific, professional, cultural, educational, rehigious or social charicter, subject to the
condition fhat his official dutes do oot hereby suffer,

Provided furiher that he shall not undertake or shall discountinue such work if so divecied by the Competent Autherity.
Yxplanation:

§1] Every officer or employee shall report 1o the Bank if any member of his family is engaged in o trade or business ot
QWIS 0F MANZLes ISUrance agency Of Counmuission Agency.

(i) Camv assing by an officer or vmaployee in suppart of the business of insurance agency o commission agency, awned
or nunaged by a member of his family shall be deemed 1o be a breach of this Sub-Regulation.

(i No officer or emploves shall, without the previous sanction of the Bank except in the discharge of his official duties,
take part in the regisiration. promotion or management of any Bank or other company which i required to be
registered undes the Companies Act, 1956 (1 of 1950} or any other Yaw for the time being in force or any cooper ative
soviety for commercial purposes.

Provided that an otficer or an employee may take pari o segistiadion, promotion of managenient of & cooperafive socwty
registered under the Cooperative Societies Act, 1912 (2 0f 1912) or any other Jaw for the lime being in foree ur of a literary, scividitic
ur charitable sociewy registercd under the Socigtics Registration Act, 1860 (21 of 18601 or any corTesponding law m force.

Liv) No officer or employee shall accepl any {ee for any work done by him for any public body o any private person
without the sanction of the Competent Authority.

22, Officer ar employee not be absem fiom duly without permission or be ke in arendance

1} An ogfficet or emplovee shail not absent himself from his dutics without having obtained the permission of the
Compelent Authority, nor shall be absent hirsetf in case of sivkness or aezident without sphmitting a proper medical
certificaie,

(i) An officer of enployee who absents himself from duty without leave or overstays his leave, shall not be entitled to

draw any pay and allowances for the period af such absence or overstayal, and ghall be liable to such disciplinary
measure as the Compeient Authorily may mpose.

Pron-ierd that the Compelent Authority may condone such absence vr overstayal ifhe is satisfied that the oificer of employee has
remained absent or overstayed his Icave under circumstances beyond his control and direct that such absence or overstaval be
teuularised by 3dmissible leave. :

a3 Absence from station.

An officer or employee shall not absent himself from bis headquarters overnight without obtaining previous sanction from the
Chainman, if he helds the eharze of a Branch or the Officer-in-Charge or Branch Manager in other cases,

24, Prohibuton w accept gills and dowry

{1 Anofficer or employee shall nut solicir or accept or permil any member of s family or any other person acting on his
behalf 1o accept any gl From a constient ef the Bank or fiom any subordinate officer or employee,
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{i] Nive ]St g s ey sl
it meve o ke ot abet the giviey el ug ordenry
or
sk dwirnnd direetly ve sudrertl e G paidons o gumdian of a bride o hokdaroam, as the case may be, aoy
i
Explamatomn:

Fare the P‘l”‘p”hL' Z_Ill‘1|.':la Rl.?",_'_lll.l[i:l]'ll. ;].;'.l,ll']'} J‘.-i.|'.\ .'Ih-"- PTHIL |_|-_._;:|.:]i_['|:_|r a4 10 Lll‘: DO'..\.'['}' Pralubitio: St |14 ] [:b‘ ut I.'EJ&]._:'
it 3}]-\;1;1[].|I,I|.:ZI e kA, shares el
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Prosaded thian e s Regadation shil be gvemmss o prohibatan officer or empln v Carn, sk g 3 bonadide cevestaentof
fuis own Tuude 1 b mmer ws T iy wist

Lxplamiion:

Freguent purcioss G sale ofstecks, shares o secaritie- ol any mstinion ar commoditic: o Jeseoiption shall be decmed w
b sprernlancs mr s puipose ab s regulaiaon

0. fontrtelions ain lenlings, Bormos figs and olvesimaeii,
i oo atTieer oremplayee shalloin b el adied] sapasiy:

1 oo oF peri any i of s Doy 1w borrow o atberwise plas hirse facanember olhis oy under
i pecumary obligation e o beaber e aosoney lender of a subordinate abnwer or employte or any porsomn,

caaugalion of B et ur metnunen, whether incorperited or not having dealings with the
ENREN
s Hny ur sl sweks, shazes o secnities aCany descnption without fweeis o rwer the full cost i the case ol a

aichaee nf serips oradelvary Il Zose of a sale
fg bt o debt ata race s L,

e r Lemed mmauwes o privale 25y s s wstiiuent of the anll o7 have g . e w itk enely cmaritienl in

U parehie e sale of Bl e oo lunge, Covermmvil paper oo any T Tt and
V1 sppranloe W e ake capaaie e peckinary chbgatons of anothor paoizen voagree 10 midenuefy i soch

Wl v ARETher persee o Lo oot wall the previous PCTMLaaktis 01 10 connpetent suliisity.

o sededd i, son el Pt ot cnpleves s s e o s ept o o el oF PEesutun s g pundy 19mporry Lo ool i sl

cafide tradesman or make an sl e ofpay o his prisate coployee.

AILn L Trsse v st ur ] LW L il oy nanl sk

Bron sded Sumiler 5 an of¥icer ur cuzployes wiay ok s TR u co-operative credi socs ot luzhbe s rreher er stnd

a5 sty gt vl lean ko by amnhersie e Nent s co-uperative credit soviviy vllw kich e s a member

(2) An el or erployey shll soondicge e g ate allaies fo avold wsplveney o s Aual edehivdness. An uffeer o
emploves it 1< el shall urmshi e the vonpetet bty a signed statemenc al Lis position lall vearly on e S0k Tune
and 31 Meeerl: md shatll vadicate m fhe stalenisas T sleps he s taking tw rectify his sxmition. An afficer or empioyee s he
mrakes o Falss oo niwher s Bule oo atwr ey o subnut e preseribed statenteut o o aiable o liguislate buz delbats
w gl 3 resisengin e s or appiwes Lo the e cie e an golency cowt shall be Hal-le o Jisemissil.

Eaplanation 14 er e parmse ol s Rulemzanti o oromphayoe shall e deemued 16 e s debnaf [ns wetal habilivies, eselusive ol
Chose el e Ty sevisl envend D1 el s e taelve months.

dowzie toe b wrnble 1o liguidate his desie i d rovsenable vme sl appears,

Linweime g dins 2 s pem et Fraimuces ad Lot

Ergplaraneen 2 e e e aeendpnon s glads b
I [142

coear eapenges. That be w e st be s debt widhin period of
1 R

270 Mot Lo andoalibie propene

U Peess oiTcer an s firstappuotniiet shalt suaa g et ol Tuis assets auel fraii e i Sl parnetlars resardog-

fal e s shie proserty, mberied by e owncd or aeguired by i o el by g on ledsi of murtgage. eithier i
Dais e ug i the e o7 g meishes vl tanly;
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(b} shares, debentures and cash inctuding bank deposits inherited by hir or simmlarly owned or acquired or held by him;
(¢] other movable property inherited by him or similarly owned or acquived or held by himand,
{dy  debts amd other ligblitics incurred by him directly or indirecly,

Provided that in the casc of an officer who is already in service in the Bank on the date these Regulations come into force, shall
submit & return in term of this Regulation within three months of coming into force of these Regulations, the terurn being with
reference 1o the assets and labilites a5 enumerated above, of the officer on the date of these Kegulations come inta foree.

(2)  Every nfficer shall subinit a setwm of the immovable/movable property to the Bank as on 31st March of ¢ach year before
J0uh April of that year.

(3} Noofficer shall except with the priot iatimation to the Competent Authurity acquire or dispose of any immovable property
by lease, mortgage, purchase, sale, gilt or otherwise cither in his own name er in the name ofany member of his family.

Provided that the previous sanction of the Competent Authority shal) be obeained by the officer of any such transactions.
{a)  with a persor having otficial dealings with the officer.
{b)  etherwise than through a regular or reputed dealer.

{4)  Everywilived shiali leport to Lhe Caompoicin Authonity every Tunsgoiicn CoNoermmy Moy able propecly vwied or held by i
exther m his name or i the name of a meember of his farmily i the value oF such a property exceeds Rs. 10,HI0-,

Provided that the previsus sanchen of the Competent Authority shall be obtained il any such ransactions is,
{a}  withaperson having offical dealing wiih the officer
of
{b}  uviherwise then through a regular or reputed dealer.

(5} Norwithstanding susthing cortained in the forpoing Sub-regulation the Competent Authority may at any time by encral
ot special onder require an officer or employee to furnish within a period to be specified in the order a full and comiplete statement
of such maovable or immovable property keld or acquired by him or on his behall or by any member of s family as may be
specified in the order and such statement, if'so required by the bank, inctude the details of the means by which or the sources from
which such property was acguired.

28, Restiviions regarding mamage
(1) i No afficer or emplayee shall enter into, or contract a mamiage with a persen having a spouse living,
(i} No officer o employee, having 2 spouse living, shall enter into or contracl, & marmiage with any person.

FProvided that the Competent Anthority may permit an officer or smployes to criter into 0f contract, any such mamiage us referred
to in clause {1) ar claose (i} i it is satisfied that:

{9)  Such marriage is permissible under the personal law applicable lo such officer or employee and the other party to the
marriape; and
{b)  therc are other grounds for so doing,

(2} Anofficer or employes who has married, o marries, a person other than of Indian narionatity shall ferthyyith intimate the Lact
to the Bank.

(29)  Officer or employee amested for debt or on a enminal charge.

{1} Anolficer or employee wha is arrosied for debt or on a criminal charge or is detained in pursnance of any process of law,
iy, if su directed by Lhe Compalent Authority, be treatcd as being on heving beon ursler suspeneion from the date of his arresy,
or a5 the case may be. of hug detention, upto such date ur during such period as the Competent Aughority way Jirecr,

Provided that in respect of ehe period in regard w which he is so treated he shall be paid subsistence allowance ag specified in
Regllzijon 44,

(2} Any payment made o an offiver or employec undes Sub-Regulation {1} shatl be subject to adjustment of his pay and
atlowances wiich shall be made according o the circurnstances of the case and m the light of the decision as to whether such
pertad is 1o he awcounted [ur as a peviod of ditry or leave.

Provided that [nll piy and allowunces shall be adumissibl onfy if the officer or empioyee,

ta] is treated as on duty during such perived, aud
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M Canvassing
Na officer of employee shall bring or attempt ro bring any pelitical or other outside influence to bear upon any supenor authority
to further his interests in respect of matiers pertaining o his service in the Bank.

35, SubscTiphons

Na oifiger o employee shall except with thu previeus sanclion ol the Competent Authority, ask for er accept contributions or
otherwise assuciate himsell with the raising of any funds ur mlier collections in cash or in kind from constituents or customers in
pursuance of any abjective whalspever

3. Consumption of intoxicating maierials
An officer or emplovee shall;

{0y  strictly abidc by any law reluting to intoxicating drinks, draps or other materials in foree in any area in which he pay
happen ta be for the lime being,

(W) 1ot be under the mfluence of any intoxicating drinks, dmgs or other matevials during the course of his duty and shall
also take due care that fue performane of his dusics at any time is not affected in any way by the influence of such
drinks, drgs of materials,

{¢)  sefrain from consuming any intoxicating driks, drugs or other materials ina public place,
{d)  nofappear in a public place, in a stale of intoxicarion.

Explanation; For the purpost of this Regulation "public place” means any plice or preniscs {including clubs, cven exclusively
meant for members where it is perniissible for the members 10 invice nonmenibers as guesis, bars and restavrants) 1o which the
puhlic bave or are permitted to h2ve access, whelher on payment of piherwise.

37, Sexual harassment

o ofticer or euployuy shal! commit any act of s¢xual harassment of women at work places.

Explination:

FFur the pulpose of this regulation, sexual hassssment' includes such unwelcome sexsually determined bohaviouwr, whether directly
oT olherwise, 45—

{a} Physical contact and advances.

(b Demand or reyuest Tor sexual (avours.

v} Seaudily coloneed remarks,

(d}  Showing any pomography, or _

te] Any ather inweleome physical, verbal or non-verbal conduer of'a saxual nature.

E  Peualues

Gad

Without prejudice to forepoing Regulatons of this Chapter an vfticer or employee who conumits a breach of these Regulaions or
who displays neglipence. inefficiency of indalence or who commits acts demimental o ihe inicrest af the Bank or in conflict with
its imstructione, or wha catits 3 breach of disvipline or is guilty of aay olher acis of misconduct shall be liable {or any one ot
fuore peaaltics as prescribed hereinafier.
L {HYcers
(ay  Minoe Fenalties

(i Censure.

Gy Withhalding or stoppage of increments or pay with or without cutnulanve effeet.

{iiip  Withhalding of gromorion.
ih Major Penalties

i Recovery [rom emojuments or such other amounts 25 may be due & him, of the whole or part o any pecuniary 1pss
caused r the Bank by neglizence or breach of arders.

ity Reduchon bo a Juwer grade o post, or 1o bower scale m 2 time scale,
iy Compuisory ietirement.
(iv}  Removal from service which shall not be a disqualification for futar: ertipluymenl.

{v]  Dysmissdl.
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Expiumataon:
Tl followosy, sl aisaant o pemalsy e i e nwamng of this Reeulaleo:

f Withhioldin ar o or ey Gierstents o an vzlioer an 2cvountl of his fattare w0 poss a prescribed departmenta sl o
examinat o ol awverdanes st e s ol appurtoeen: o the post which be bolds,

Gip stoppage of merementis) ol o odfeer at the oo s e i a time seale, onshe growsds ol bns uufitness woross the bar,

Gily ool eiving we ol Toming dasizimmesn or roa-prometion ol on Qffieer 1w a Tigher goads o post fer which Be may be ehble
ot cunsideratzons, e Lo w et be i fouad cngaaatbe ofler comsideranon of his cuse,

Uvd peservinne o poslponug e promoies of ol

v Tur reasania ke completion of curluin roguirements for proaolion o
pendrocy ol discipliar proceedings.

(v] reversio oo levey ergde or postalan o fcer ot 5Lz ina highe grade or pest oo Uwe grownd e beis constdered. afler
ial, 1o b wosuitahle tar snch heaher erade wr post er on administraiive grounds wcannedied witls s conduaer,

{oib reversion S e pres s 2rade or posT ol st OFeer appotnted on probation o amslie: grede oo post darny ur atthe end
of the perid o prehatzon, moocconiaiee w it il s 20N 2peiniments or jules, o erdors povorng such probution,

friy retorom ol o CHRieer o desnlalint Lo s pues enpanisation,

L] et sore e wlan £ e

() apprented oua temiparary cagacils Al urder a contrast or sgreeinent oa the expirenon of the pericd fom
which e s agseunied or carlier un aveanlutes @000 e 12 ms of his apporumenl.

(bt appeuital ey eantract or agresee o, i geoerdanes with ihe 1emms of sl cenact v aeresmeE Jod

[y oo et o resrencheaent,

Provided that = e 10w proposed w bgpess ans ol $1e iier perabties speoificd in sub-ciaese {8 to (i) of clause 1 ot this
Begalation. the ofticen vencenal siall be wlonimed dr v of the impoialions of fapnra axeioai b and gis o6 appaTimty 4o
b i s il staleent ot detenee wiliv o speelied period nol exeeediog 13 days ot such extended period uy may e
wrartted by the U unipetent Anthonty aoddelovee sleteiee Fany, subnutted by e oo shall by lukon mile vonsidesion by
ihie Compeiear uthorey buiete pussing ofd.a.

Provided Furtier il mu order gty sy of e oo pomlues specified ahove shail e ode axcept by an arder mwnling
ssattend by tho © vt Aoy and me seoi uzde 2Tl b passed withoyl the eliures o7 Srurzes by ReTtulaled lwitiug
andd givesn o e ot and ey beld so e beshac! s e reasonuble opporumty wnts - tha clnsrge or charges and detond
hisrisedt:

Frrewyadisd ol 11t i eraquiry naed aet b Lo lial

i1 the oy e sl cases wven f proved. 11 Mook does tod intend o ampase she prasiomen of ventens al op desimissal;
aind
i the Bani has oo o Jange oo wo e ol ioer ads g B of e peomiadue el e pruwssiuengnt for which o iy
be Leable for sus b mscomdig and
(g il oftn e ko g wolumany admession o Doy g a0 m des reply 0 the sforesaid 2liew wiase natice.
11 Lavplonewes
0] Pt Der s mscimdiet
1 Wiy
or v e ddversy remarke s B

G el of erenat B peresd aci o on iz b mumtis.

fhi Pesaltie bor o s oanie
] (IS
Al ol st crennenes)

fenr st aled e onl i
Piv]redianes e Al s er Sags pa s i ol 2 yeees case U st corend e e 19 ke seade o
[rav.

vy el tom sers e wicl shallnog e o drseo!d Beation for Tuture emplovment.
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vi) dsinissal,

Provided that no order imposing ay of the penaltics specified above for major misconduct shall be made except by an order in
wriling signed by the Compelent Authority and ne such order shalk be passed withon, the chacge or Charges being formulated in
wriling and given ta fhe employee and enquiry beld so that bie shall have reasonable opportinity 10 answer the charge of charges
and defend himsell.

Provided further that an cnguiry need net be held if

{i)  the issconduct is such that even if proved, the Bank does not intened to impose the putishment of remaoval er dismissal;
and

{ib  the Bank has issued a show cause notice 10 the employee advising him of the misconduct and the punishment for which he
iy be lrable for such misconduct; and

(i} the employee makes a voluntary admission of his guill in his reply to the afuresaid show cavse notice.
I Waiver of (he procedure
The requirements of Regulation 38 may be wawved by the Comperent Authority.

{a) il the facts on the basis of which penalty 15 to be imposed on the officer or cmployee have been establiched i the
Court of Law or Coutt Martial, or

ib}  where the officer or employee hias been convicted on a criminal charge, or

(g)  where the officer or employes has been ahsconding, or

{dy where itis for any othereason impracticable to communicate with hiny oo

{e)  where it is reasonably not praciicable to obsevve the procedure preseribed under Regulation 38.

Provided that no requircments of Regulation 38 tay be waived unless reasons for doing so are recorded in writing and placed
before the Board.

4. Delegation of the power t@ euduire

The enguiry under Regulation 38 and the procedure with exception of final srder, may be delegated by the Compeient Authoricy
to an officer who is serior to the officer against whom the proceedings atc instituted and in case of an cmploye to any Officer.

Provided that the Competent Antharity may, in his disererion, nominare any Officer working in the Bank including these deputed
from other matifstions, 10 condect the cnguiry.

41, Common enqulny

N atwithstanding anyihing contained in these Regulations, if two Oificers in different grades or an officer and an gmployee are
imvolved jointly in an incident and diseip linary procee dings are soughi to be instited against both of hem and the Chairman s
ol the opinion that having regard to the facts and cireumstances of the case, the Competent Atthority in respect of both the
officer and employee should be the same, the Chanmmun may direct that the Competent Authority i respect af the Officer shull be
the Competent Authority in Tespect of both the officer and emiployee imvolved and a commen enguiry shall be held o the
charpes against both af them and the delegation of power lo enquire under Regulation 40 and the procedure with the exceplion
of the (il order shadl be in favour of the same enquiry officer

42, Corrupt Prachices

Nerwithstanding unythine contained in fhese Regulations, the following provisions shall apply where itis alleged that an ofticer
or eipleyee has been guilly of corrupt practices, tamely,

(i) Where i 35 ableged thal an ollicer or emplovee is possessed of dispropottionate dsseis o that he has committed an
act of criminal miscondyct or where the investigation and proof of the allegation would require the evidence of
persons who are not officers or employes of the Bank or where in the opinien of the Chairman, the investigation o
the allewations cannol be canveniently underisken by the Bank, the investigation inlo the allegaten may be entrusied
to the Cenical Dureau of Investigation or the Central Vigilance Cemrission or such olher Authority as may ke
approved by the Chaimuan,

{1 if after considering the report on the inyestigation, the Competent Authosity is satisfied that there 15 a prima facie
cose of wstituting disciphrary proceedings against the officer or ewployee, he may send the investigation report 10
the Centrad Vigitance Comnission or such other Authority as may be decided by the Chairman from time totime in thig
behall’ for its advice whether disciplinary proceedings should be taken up against the officer or employee concerned.
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{ili} IFatter considering the advive ol the Cenzal Vigilanee Commission or suel viher Auihority, s the vase muv be, e
Conpetent Sutborily oo e omaien it diserphnary proceedings shoald be osiwwed against the ermployee
cansanvd e, the cegqurs ander iles Heplaten may be entrosted fo o Coonrizcorer Tor Departments Linguirics
e ckier porsei e iay be naeniass vy the Ceneral Vigilaeoe Comanizsas: o this parpuose

() The Enguiry Oftieer <hadl e Les repant w e Corpetent Authoriny o she repur shall be farvarded by the
Cotagrerent Aoty 1o she Cenivg i vigtlaees Comnnssion for els advice as toow beser the chiarge or chatpen, a5 the
cda s b vt e eonsadered b e eci etk lished and the penalty or poraites o ke impased under Repulanon
BT penally o pomizies (b empesed slall be dagided by the Competent Satberuy ofter consideriu the advice
n e © b vigahenes Comns o

Explunytivi S otlicer or gnsployee shail be dovmzd o be guilty of corrupt praciue < e fus committed an act of crininal

miscanduct da delinal i Section LT TS Gl 16t Provennon of Camruption Avi 1954 o he ©as acied fun an umproper

PUCose AT i et mener or hxd eecrose o retvanzed fomexercising his powers s el anpiuper ar comup native.

43 Resmrictnezvacnpazemoentabla Lepa? Practines.y

For the purpaoss ol eagier, the offwer o enjrles ee e linet engnae s legal pratitioner witlas eeer pernussion of the Cuauperent

Auwthority

A [harinlimrs preocediogs afoe sehdimen

M As ol s enpsoves wiker susprusin of @ cee of misconduct who atiscs Dz are ol superanmuation. shatl be
devened w0 e o gerews 2verralten te aee el s Qe the specilic ploposs o conienuaioen and cone luson of the
diszapiiry provecdings snd issue al st ose s hicecon, Suel suspended ofltcer e cnpluy ee shall ol be clible for any

stbaisbene s allesogee o e periced Teyeansd e dite of supeeannuation.

g The offwer areiplove agimat whin cusciphoars poceedines have been it w i cease to be s serviee on Ore Jute”
o superaitua e ot ke disedpitanrs precaiice sl cenimae s e was o service wem P proceedings are coeneluded and
final arder s passcd o eespeet thereoll e conceimed o eer o0 wanplovee will med eaccive iy puy wnd-or allowunces atter be
date ol supeanzialn Jie wiikalse ol ne entiched vy paviient ol rearemer be e s a0 iy wocvedings aie compleied aind
Timik ey B oedssed tharcoe oxcept s own ool isaoon o CPE,

Explanatien - The neormia? retoeamen) Teiteiies sucl o cncashment of Peivilege leave 2ol ity shoudd be withheld tll the
completion wl e dreapbauey proveeduns wnd prssray o et vrdes by the Compercat Aulborite The seleise of benefit windd
b as pr the thwab ocder af the said Aathoricy

15 Bumpenaien -

A atlicrr or conpkooe niny ke placed oader siegeeion by the Competeal Aothents, Duey sech swepension e ollioer or
empluyee s

P el fur snbastense s g s edier

I Frvonse ut s D

(A Bosie M

{if Fothe ot three raosii of sufpersion b e od e basic pay which the offiver was dravie onthe date prior 1o the daie
of suspenoi prespecive ol he miture ol sy

(b Eow the sedfaenient ol

{a}  Wherehe enguaee s hebd depactcecmaliv by e Tsank ¥ oorthe busic pay e olTwor s dew ing oo the daw por 1o the
date ob suspatisem

(F) Whore the anipors = Beld beoan onstaide azensy © % of the basie pay for the vear fgee wwths ond oue lalt of the
Cealidzir, prenivel v susmension.

B Alewecbmies

Fen the cutbe povionl ol suspensioon, foarneos clive sice aid other allowances exvenine Specint allowamee. it amy will be
cakeulzted e e sedacad gy as spocadmd e oo el iting i) ol elause LAY at the oo ading tolos of al retes applicaie
WosuTbar vt sl Y,

il AT DT T R R T

A Busie B

v Foorie s e marhia ol s person B e the basie pay which the wirplovee was dsawang va e dale prioe
fothe date ol suspersion urespectioe nd e nature of engudry,
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(6) For subsequent period .

(a1  Where the engairy is held departmenially by the Bark, 4 of the basic pay the employee way drawing on the
dare pner o the dale of suspension,

(b} After ane yeur full pay if the departmenta! enquiry is not delayed for reasons auributable to the concerned
employes or any of his represcrilatives].

{c} Where the enquuy 15 done by o outside agency and the said agency has rome 1o the conclusion pot w
prosecute the employes, tull pay will be payable afies six monthe from the date of receipt of roport of such apency
or ong year after suspension, whichever is laier, and in the event the enquiry is not delayed for reasons attributable
w the etplayee or any of his representative(s).

R Allowances

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, witl
be calonfated on the reduced pay a2 specified in terms of Sub-Clause (1) and {ii} {a) of Clause A at the prevailing rates
or at rarcs apphicabk to similar coegory of employees

Provided that no officer vr employee shall be entitled 1o receive payment of subsistince ailowance unless he furnishes a
declaration that he is not enpaged in any other employment, business, profession er vocation.

Provided farther that iF during the period of suspension an emplovee roired by reason of his anmtaming the age of
superdturation, no subsistence allowance shall be paid to him [fom the date of his retirement.
46, Treatmem of suspension period and allied matiers .

The Competent Amharity may, while imposing penalty, also direct whether the officer or employee shall be paid the difference

. between the subsistence allowance and the emoluments which be would have received but for such suspension, or the period
hre was under suspension and that if the Competent Awthority decides otherwise, no order shall be passed which shall have
the effect of compelling the officer of employee to refund such subsistence allowance. The period dusing which an officer
ot emplayee is under suspension shall, 1f he is net removed/disinissed from ihe services, be weated as period spent on duty
or glherwise as the Competent Authorily may duecl.

47 Right to appeal

{1 An officer or employes shall have right of appeal against any order passed uader these Regulations which
injuriously affects his inderest.

iy dhe 3|:rp|:&1-sha]l be preferred 1o the Appellate Authority mentioned in Regulation 43 within 45 days of the date
ol 1eceipl of the order appealed sgainst, The Appellate Authority shall consider the apneal and pass suilable
order prefersbly sidnn a period of & months. :

48, Appellate authoritics

Am appeul shall lie; |
(i} 1o the Board where the Chairman or Commitiee ol Directors is the Competent Authority.
(i} o the Chainnan where aay other officer is the Competent Authority.

49, Requircment of an appeal

Every apptal shall comply with the following requirements;

{2} 1tshall be in wriling and copched in polile and respeciful language and shall be free from unnecessary padding
of superfluous verbiage.

th} it shall contain 2!} material statements and arguemencs relicf on and shall be complote m itsell
{2} it shall spacify the relief desired.
{d) it shall not be addressed 1o directors personally.
Chapier -V
Bay and aliowances
50, When accrue and pavable

Subject to the provisions of these Regulations, pay and allowances shall accrue from the comunencement of the service af
an olticer or employee and shall becotie payable on the last working day of each month in respect of the service perfonmed
during the said month.
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1. Moo wvuases
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(3 (o) Casusl leave not availed of in a calendar year nay be suffixed or prefized 1o sick leave in the following
year in respect of an officer,

) Casual leave not availed of i a calendar year may be converted into sick leave on full substaniive pay
i respec of emmployees. Such sick leave shall be in addition to the eligible sick leave limits preseribed in
Regulation 60,

(4 Caswal leave may not be granted in combinaton with any other kind of leave except as provided under sub-
regulation {3} (a) above, special casual leave under Rogulation 62 and matemity leave under Regulation 03,

Priviteys Leave
{a] Secale om which Privilepe leave is carmed,

(1} An officer or employee shall be elipgible for privieee kave computed at one day for every 11 days of service oo
duty,

Pravided that al the commencement of service ne priviloge leave may be availed of befors completion of 11 months of service
on duty.

(2) The period of privilepe Teave to which an effiver or crmployee is eatitled af any pbome shall be (he period which
lie has eamed less the peripd avaled of

{31 An ofticer or employee on privilege leave shath be enutled to full emoluments for the period of leave.

{4} Privilege leave may be accunulaled upto 31 December, 1989 for an aggregate period upto 130 days and
from Ist Janpary ¥9940, the privilege leave may be accumulated upte not mare than 240 duys,

(b}  Wien application should be submitted.

(i Applcation fir privilege leave shall be submined by an afficer or employee one month betore the date from whick
leave is requited.

(i)  Application which does not salisfy the above requirement of sub-regulation [k {1} may be refused without assiganing
any reason.

Provided that if the competent Authority is satisficd that such nofice was not possible, he may waive this requirernciti 4t lus
diseretion,

k.

(L)

{2}

Sick leave

The sick/medical leave account of every officer or employes shall be credited with medicat Jeave in advance, in two
instalrrents of en daye cach on the first day of January angd July of cvery calendar year.

ta) The icave shail be vredited o the said foave account at the rate o0 573 days for each completed calendar month of
service, which he 18 likely to render, in the sick lcave/medica] leave of the calendar year in which he is appointed.

b The credit for the sick/medical kmave in which an offiver or employee is to retire or resign from Lhe service shall be
allowed at the rate of 573 days per completed calendar monih up 15 the date of reticcment or tesignation,

(¢} When an officer or employee is remuved vr dismissed from service ot dies while in service, credit of sick/medical
leave shall be allowsd at the rate of 573 days per completed calendar month up to the end of the calendur month
preceding the calendar montl in which he is remaoved or distnissed from service or dies it seIvice.

{d)  Where a period of abseuce or suspension of an oificer or employee has been weated s 'dies non' in 4 sick/medical
teave, the credit 1o be aiforded to hus sick/medical leave account at the commencement of next sick/medical leave
shall be reduced by one eighteents of the perind of 'dics non’ subject to a maximum of ten days,

Provided (hat sick/medical leave <an be scoumulaled during his entire service subject 10 the following conditions -

(i} An officer or employee shall be cligible 1o receive one month's fizll emolwrents during the poriod of siclimedizal
leave.

Provided 1hat if an officer or employee so desites, the Bank may permit him to dane full emohuments in respeci of
any portion of sick leave gramed tu him twice the amount of such petiod on fuil emeluments being debited agains
his sick'medical leave decount.

it Sickituedical leave will be pranted on pro rata basis during e first year of service.

{in  Swkimedicyl leave may be availed of only on production of medical cernficate isgued by medical praclitionce
acceprable to the Bank,

() Any officer or employee deswrous of Tesuntng duly on sxpiy of stchemedical teave shall praduce medical cortificate
to the satisfaction of the Bank saying thai he is it for duty.
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Enplamation
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LT RN IR

G610 [ty onlians deae
i1 Fsrrmmosduary Teave many be wrned W wi¥icer or emplayee when no wedoary Jeave 3 due o him wsl when

Turvim cegard o bis Tength of servece, sick leave is ool considered justiting by he Competent Autharity Lhe

reat el enlp-nrdinary Leave Lo e wicned Looan officer or pmplesvee shidl non cxeeed B days oo any owcasion
ael Ay dduvs durooz e ondive poriod ol s sers e,

Wit

Frowcied hat m exeoptional Srcure nees e ©hadrman may seith the appeos al wo Board grane extra-ordinary leave
uptir o sl perind of T davs ol gie ar employee.
Proviaded furhier that in case b Vhironie s kiess of an afficer or emplovec, die Clioman oy soth the apmoval of
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ccler nod adimsstble o the e Ficer o0 suetoyee s ay osliers e pros kked msese Reguiations,

W S s aoed alluwsnees are sdmsihle dane te penod of exera-onlinges oy and the peaad sped on sneh
Lovve slild g comn dor incocmag,

i rdded 1ar s lere tie Corgwlent ki iy salisfed that sanciion et curs-ordmacy §eave was necessitated
s pgvuel nf ilimeas or any athet reasen bevond the control ol officer ur cryrioy e be may dureel that e period
o e ordumary eave swoould conwst ozt

62 Spevial wasial Lepve and spocial leave '

AR ulfier o engloyee may be wraivil specsl cisual Jeave and spectud Joave tor sperts. donauen uf biowd, faay
plantung, derensieg asother oflver o cpleses inoue cnguory. or Lot joining civil defoiee servwees or any olher purpose 45
may b deeiled by Ure Board in seeondanee il G stidelines of the Central Quvemmeni.

3. Mutesniny sy _
W Laava mte o peros of tree menibs oot nay be granted by way el nuterury Joave inzluding wm respect
o Lot 1l petived ot a the Llisne of escariage o abortion, g0 owsser, B 1o wone 1han 12 moenis arsucl
lens sl b avadlable gt the cnisrs poiead of seevice of famale ollicer or viopleyae.

gip o Mater lease may be covma sl ot kid of leave bat any o apphied Tor in continuanon of the
Fonsi ity be santed ool 18 the veses sipported by certiBoute issued Byousaedical practilioney avezptable
B Ll Pk,

W Lajeie ol leasw

Al Teave shabl japse on tie deatle o i sier o employes or iF be cedses e e ot sers e of by Bank.

Frowidod whope an otTicer v cagrlovee dwes in service there shall be paviiie o lus legal representaincs, soms
whicl world Lis e Tecn pavabie w e wl¥ieor o eniopee as i he bas avarded of ibe pris gy leas e that he hind accumulaged
a1 the ume ut Ts duath subyect to Sub-Regolanea at (4] of Regulation 39

Browided Twethet (hat where o stafd revoes oo the Bank's sorsice, he shall be vlgdhle 1o 9e paid & sun sqoiv tlont 1o
e emolumess ur e persed of privilves eove ke g scewmlated subject woscb-Regulativo (a) (4 of Repulatan 39,

Promaled aise it s gespuet of e vmpioeee whers his services are toemptanss s du 10 reienchment. be shali e
paith s s wilosances for b peread ol prisiegs leave at bis credu,

g5, Fumuslnng ol Tepve addiess woothe o

An o ar cmnbiver win bis beer sancaned leayve and Teaves b ploce oot shall formisly Lo the Gank., the

address 2 v be s by contwened whele aee i headguarters.
a6, Domeseemsend 2md et ot il e
i Nl e doy o leave of an ol o soploves s the workmg day suce codiee it epon which Le hands over
Wlidiie,

L s dde ol Jeasg ol ua uffeer ol eealaver s the working day preceding that upon which be meponts his
seblrie ooty
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67, loining fime

{1}

{2)

(3

{4)

A officer ar empleyes shall be eligible for joining time on one occasion to enzble him ;
{4) (0 join a new post to which he i@ appointed while on duty in his obd post, or
(b)  to joial @ new post on petwm from leave,

The peried of joining time shall be :

fa) in rezpect of an officer, a peried not exceeding seven days exclasive of the number of days spent ol travel,
and )

{b  in respect of ap employee a perind not exceeding six days exciusive of the number of days epent oo wavel.

During the period spent on joining time, an officer or employee shall be ehigible 1o draw (he cmoluments ag the
place of 6ld or aew posting, whichever 5 less,

im calculating the joining time admissible to an officer or eraployee, the day on which he is relieved EFom hic post
shall be excluded.

Provided that public holidays follewing the day of his reliel shall not be included in computing the joiniag time.

(3]

No joming tinke shall be adniissible Lo an oiticer or emplayee when the transfer does not involve & posting 1o
a different place.

Nu doinipg time shal be admassible to 2n officer or emnlavee when his posting is of temporary nature, irespective
aof the tact thar posting is 1o a place or siation other than the one ar which he is permanently posted.
o joining time shall be admissible to an olficer of employee when the wansfer is at his own Tequest.

Chagner Vi

- Miseellaneous

68 Provident Fund and Pension

(11 Anotficer o emplovee who has mnblmd continuous ninimom service as spegitied m the Employees” Provident
Tuad and Misccllaneous Provisions Act, 1952 (1% of 19521 shall be a member of (he Employees” Providem Fund.
The contirublion 1 the Provident Fund by the officer or employee and the Bank shall be in accordunce with
the provisons of the ploresaid At
) () Ao officer or employee covered under the provisions of Employees, Provident Fund and Miscellanegus
Provision Acl 1952 (19 of 1952} shall be governed by the provisions of Employees, Pension Scheme 1995
framed by the Gevernment of India tn exercise of the powers couferred by Scction 647 of the said Act,
(b} lhe Pension Scheme so framed shall come into {ree from the 16th day of November 1995,
6 (iramily ’

1, An officer or emplovee shall be eligible for payment of gratuity in accordance with the Sub-Regufalion 2 hereunder.

2. '[he amount of gransty payable to an officer or employee shall be either as per the provisians of the Payment of
Grawity Act, 1972 or as per Sub-Regulation (3) hereander whichaver is hugher.

3.(i1 Every officer or emplayee shall be eligible for gratuity on

(z) Retirement

fb)  Death
{c) Disablement tendenny him unfit for further service as certified by o Medical Officer appraved by the Bank,
ol

td) Resignation after complenng 10 years ol connmuous service of
(&) Tenminanon of service v any other way sxcepl by way of punistiment atier completion of 10 years of
SUTVIRE.

Provided that in respect of un employec there shall be no forfeiture of gratuity for disimissal on 2ccount of

miscondnct except in cases where such misconduct causes financial loss to the bank and in that case to that exweat only.

(1)

The mnonm of granity payable te an olficer or employee shall be one month’s pay tor every completed yeat
of service or part thereof Uy excess of six months subject t© & maximum of 15 month's pay.

PBrovided that where an officer or employee has compleled maore than 30 years of service, he shall be eligibie by way
of praily for an additional amount at the e of one half of a manth'’s pay for each completed year of service beyond
30 vears,

Provided furher that in vespect of an officer the gramity is payble based on the lasi pay drawn.
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Brovaled asn b in respect oF an eyl o oy dor the purpose of calenlation o e wratuny shall be e averape
al hasic pde DR dearess alliwanoe i poondl dewacee and elfietating wllvsaioe pasable i e 12 awnths,

procedinz sdeatl disalsley 1elisienl, resiziiio s wernenation of service. as the oo may b
A Dl
(lr Lers st or emploses shal on e appoivunent declare bis domnicils o wsting o the Bank s loanm 13on
st tule UL and 1 steh deem ste s s maee of bl e most estalilel b saie o the satisfuciee of the
Appeaitag Autlaerity
21 o ollieer or employee whe ks omes meiceed his domuene. shalk be allowod e aler the sumg unless he ssusiics

U B3k shal the el s bosalde wsd snono case may an ofticer o0 erumees be pemmied o clasge his
domsively o s0ol g EmuIeT ws e i

calie st ke the Bank of amy such concessia,
7L Tramstemahalin
Lvery obTweer or canpioves b lita foe st tooany office o0 branel of s Haek
720 Lnpdermestatien and Tnterpresaten o0 Bopla oo
(i U Charman mad from v e nie, i sucl instructions ot directose o L s, conseder negessary lor

vl o e cursv Lz 0wt by provenens ot these Regolaians,

sior wnh the Sudomad Bunh ooic, e o0 these Repnatings a5 amd when

| I N T
| wet SO TN AR T ER RIS M A

1 oevessdiy,

RATEENTFS
A Kepeu! ool savmgs
U e e segulalen, Bu-kit ol wny Sheisull i any agrecnent o o tesali cerTespaonding e any ot the
neewlatasis herew caubined dd m tarce imewdiately betore the cormaeonet of these sepodations -lﬂdl
aprling weeliees and empees e o ey repeotad.

(1) obesiitatdig such repeal ans onder smade ar aciou @ken under the peosiaoes sooepeadad shall be devmed

v D b e an trken e e orovisions o these repulutoons,

[ MOsDAL

Chvimtman

Satau-wurmiada Kshetriva Gramos Bunk
Chhindw ara (518

=CNTLLLE)
Vel Hepnloton TR)
Dleclaralum ol Fdeile waa Seones
P
L. ... e Tt b Lar thpt 1 will Cauehfably, trady end v e bear af ooy skill und abiluy

ereeute ond perfonn the dunes roeqored Al e as el or eropleyee of SATPURA SARMADLA KSHETRIVA QRAMIN
GANE and wlich propeely nedate G offoe or posiiien held by me in the said Baol
Lttt o aare s 1wl nus divalze o diins w2 Jivilged to any persen oot lezatls aoitled theraw any wlormaum
relatuty o e gl ol dhe sand Baok e b L atlairs el any peeson lavng way deiiag with e spd Bank und uog will
Dallow i =l persow Lo mspedt oF sy e o by Dooks o documents or vlectims secords belonging o i
possession of Ui sdind ok aud eeianng v s bugdinns of te suid Bank o the hesiiges ol any person hayg any dealing
wih the sand sk
mipaed b e
RNTIEALR) (A
TR I 1T

NI ER L ETT) B e e e

Sfeale e
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CARE : {Ta be on the lines of GOL Rules)
SCHEDLUILEI
[(See Regulation 5 (4]
[teclaration io be obtained from every officer or employec on first appointment.
L, SRS RN et e s 390, WD, Dot e e s amereee e eemm e e emenn e ABCIATE B8 under ;
(i That] am unmarried's widowet/widow.
(i) That1 am married and have only one spouse living.

(i) That | have enteccd imo or confracted a marriage with & person having a spouse living. Application for grant
of exemption is enclosed.

{ivy to be modifed.

2 | solemnly affimn that the above declaration is true and | understand that in the evemt of the declaration being
found © be jncorect afier my appointruent, [ shall be lisble 1o be dismissed fom service.

Dake o i e FE A 1 11 1 -

SCHEDULE—I
Form DB
Declarabion of Domicile
{Bee regniation TO)
Place ©iireeeec vt e,
F3 1R
I, the undersigned, having been appoimed in the service of the SATFURA NARMADA KSHETRIYA GRAMIN BANK

hereby declare........ U APIACEY I v sssaseeeeee e f DS 25 My place of domicile.

2 *The ahpve is my place of birth
or

*The above is pot may place of birth, My pluce of burth s .. ptt e e e s (PlAace) IN .. oo s fDistriet)

et et st et (Place) has been declared as my place of domicile for the reasuns given below. -

e 0l e

Diesignation e U

Manre Of APPONITIENL ot e
Date of aPPOImtmeTIL & s
SUIRAIIE Tt oo raoscbent et b o

*Smike ool whichever is nou applicable,

B. MONDAL

Chairman

: Satpura-Narmada Kshetriya Gramin Bank
eo= Chhindwara (M.P)
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R SHARMA
Jewm Thrector (18T
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