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F50 g7, AT A
MINISTRY OF SCIENCE AND TECHNOLOGY
{Department of Science and Technology)

New Delhi, the 24th September, Z0K8

G.S.R  184,—1In exercise of the powers conferred by the provise 10 article 309 of the Constitution and in
supersession of the Department of Science and Technology (Junior Analystand Technical Assistant Group ‘B') Recruitment
Rules, 1982 except as respects things done or ominted to be done before such supersession, the President hereby makes the
following rules regulating the method ofrecruitment to the post of Junior Analyst {Technical}in the Ministry of Science and
Technology {Depaniment of Science and Technology), namely —

1. Short title and commencement.— 1) These rules may be ¢alled the Department of Science and Technolopy,
Tunior Analyst (Technical) Groug *B° Post Recruitment Rules, 2008,

{2) They shali come Inte fore an the date of their publication in the CGfficial Gazelte,

2. Number of posts, ¢lassification and scale of pay.—The number of the pests, their classification and the scale
of pay attached thereta shall be as specified in columos (2) to (4} of the Schedule annexed 1 these rules.

3. Method of recruitment, age-limit and other qualifications— The method of recruitment, to the said post, age-
limit, qualifications and other matters relating therero shall be as specified in colurms (53 to {14 af the aforesaid schedule.

4, Disqualification.—No person,

{a) whe has entered into or contracted a marriage with a person having & spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts:
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P'row:led that the Central Government may, if satisfied that such mariage is permissible under the persnnat law
applicable to such person and the other party to the mamriage and that there are nﬂmrgrnrtmdsfarsndmng.exmptany
person from the cperation of this rule.

£ Powerto r¢la1.—w11ere the Central Governiment is of the opinion that it iz necessary or expedient 5o to do, it
may, by arder and for reasons to be recorded in writing and in consuliation with the Union Public Service Commission, relax
amy of the provisions of these rules with respect to any class or category of persons.

6. Savitg.—Nothing in these rules shall effect reservations, relaxation of age-limit and other concessions required Lo
be provided for the Schaduled Castes and Scheduled Tribes, Other Backward Classes, and other special categories of pevsons
in agcordance with the orders issued by the Central Government, from time to time in this regard.

SCHEDULE
Name of No, of posts Classification ~ Scaleof  Whether 'Whether benefit  Age-limit for direct recruits
post pay selaction  of added years
orpon-  of service admis-

selection  sible under

post vulz 30 of the
Central Civil
Services
{Pen3ion)

Rukes, 1972

(1) @ 3} {4) (5} ) 7
Junior *12(2008) General Contral  Rs. 6500~ Selection No Mat exceeding 30 years
Analyst *Subject to Service, Group  200-10500 {Relaxable for Government
{Technical) wvariation B Gazedted, o servants opto five vears in
dependent Non-Ministerial. accordance with the instruc.
on _ tions or orders issusd by the
worklcad. Centrel Government),
Note : The crucial date for
determining the age limit
shall be ithe closing date for
receipt of application from
candidates in India (and not
the closing date prescribed
for those in  Assam,
Meghalaya, Arunachal
Pradesh, Mizotam, Manipur,
Megaland, Tripura, Sikkim,
Ladakh Division of Jammu &
Kashmir State, Lahul and Spiti
district and Pangi Sub-
division of Chamba District of
Himachal Pradesh, Andeman
and WNicobar Igland or
Lekshadwaen).

Educational and other quahﬁ:anuns required  Whether age and educational Period of prebation, if any

for ditect recruits qualifications prescribed for
direct recruits wil] apply in the
case of promotess

& & (10
Esentisi : Age: No Two years for direct recraits
(i) Master's Degree in Science or Mathematics  Educational and other qualifications :  and promotees
or Statistics or Degree in Engineering or Tech-  No, But must possess Bachelot's
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(8}

)

nology of a recognised University ot
equivalent;

{ii) Two years' experience of scrutiny and
analysis of proposals or programmes re-
lated to development of Science and Tech-
nology &nd  monitering  their
implementation.

Note I : Qualifications are relaxable at the
diseretion of the Union Public service
Commission for teasans ta be recorded in
writing in case of candidates otherwise well
qualified.

Note 2 ; The qualification{s} regarding
sxpetisnce is relaxable at the discretion of
the Union Public Service Commission for
reasons 1o be recorded inowriting. In case
of candidates belonging to Scheduled
Castes and Scheduled Tribes, if ar any
stage of selection, the Unipn Public
Service Commission is of the opinion that
sufficient number of candidates from these
commuynities possessing the requisite
experience are nat likely to be available 1o
fill up the posts reserved for them.

Degree in Science or Mathematics or
Statiztics from a recognized University
ot Institute or Diploma in Engineering
or Terhnolegy from e recognised
University or Institute.

Method of reerwitment; Whether by direct
regruitment or by promotion or by depu-
tation or by absorption and percentage of
vacancies to be fAlled by various melhods

In case of recruitment by promolion/depwiation/absorption, grades
from which prometion or deputation‘absorption 1o be made

(1)

{1

(i) 10% by prometion failing which by depu-

tation: (it 90% by direct recruitment.

Promotion : Junior Technical Assistunt inthe pay scale of Rs. 3000-
8000 with six years’ regular service in the prade.

Mate : Where juniors who have completed their qualifving or eligibility
scrvice ars being considered for promation, their seniors would alse be
gonsidered provided they are notshor of requisite qualifying or eligibility
service by more than haif ef such qualifying or eligibility service or 1wo
vears, whichever is less, and hawve successfully completed their
probation period for promation to she next bigher grade along with their
juniors wha have already completed such qualifying oe eligibility service.
Depudation : Officers Under the Central Government ;

(aj{iy Holding analogous post on remular basis in the parem cadre or
depariment; or

(11} with three years' regular service in the grade rendered after
appaintment therelo on a'regular basis in the scale of pay of Rs. 3500
9000 or equivalent in the parent cadre ot department. and

{b) Passessing the educational qualifications and experience prescribed
for direct recruitrmant under column §.

The Drepartmental officers in the feeder category who are in the direct
ling of promotion shall not be eligible for consideration for appaintment
pn deputation.
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{L2)

Simitarly, deputationists shall not be eligible for consideration for
appointment by prowmotion, Period of deputation including periad of
deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department of
the Central Govemment shall ardinarily not to exceed three years. The
haxirium age-limit for appointment by deputation shall be tiot exceeding
5 years as on the closing date of the receipt of applications.

If a Departimental Pramotion Committee exlsts, what 15 its compesition Circlmstances in which Union Public
Service Commission is to be consulted
in making recruitment

{13 (1)

Group ‘B’ Departmental Promotion Committes {lor congidering promotion Cansuttation with Union Public Service

and confirmatlon of direct recruits eonsisting of :-— Commission necessary while meking

{) Scientist ‘F*, Department of Scienice and Technology -— Chaimman direct recruitment.

(i} Drirector or Deputy Secretary (Admn.) —=Member

{ii) Scientist ‘D", Department of Scicnce and Technology — —Member

{F. No. A-12018/01/2003-Admn. 1 (A)]
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wfe: fax, v P (wom )
MINISTRY OF MICRO, SMALL AND MEDIUM ENTERPRISES
(Office of the Development Commissioney) '
{Micro, Small and Medium Enterprises)
New Delhi, the 30th Septernber, 2008

GS.R. 185 —In exercize of the powers conferred by the provise to article 309 of' the Constitution; {i} inthe partial
supersession of the Smatl Industry Development Organigation [Group ‘A’ end Group ‘B’ {Gazerted Posts)] Recruitment
Rules, | 362 in so far as they relate to the posts of Tndustria) Adviser (Electronics), Directar (Electronics), Director (Electrical),
Deputy Dirsctor and Assistaat Director (Grade [), ‘Electrical Engineering Section'; and (ii) the supersession of the Small
Scale Industrial Development Organisation Group *A’ and Group ‘B’ posts Rectvitment Rules, 1996; except a5 respecis
things done or omitted-to be done before such supersession, the President hereby makes the following rules regutating the
methed o frecruitment to the posts of ndustrial Adviser (Electronics ), Additional ndustrial Adviser (Electronics ), Director
{Electronics), Deputy Director (Elecronics), Assistant Director (Grade I) (Electronics), Director (Electrical), Deputy {Elecirical)
and Assistant Director {Grade T) (Electrical) in the Elecironics and Electrical disciplines of the office of the Development

Commissianer (Micro, Small and Madium Enterprises) namely :—

1. Short title and commencement.—( 1} These rules may be called the Ministry of Micro, Smaill and Medium
Enterprises, Office of the Development Commissioner (Micro, Small and Medium Enterprises), Group ‘A’ Gazetted Posts
(Electronies and Electrical disciplines) Recruitment Rules, 2008,

{2) They shall come into force on the datz of their publication in the Official Gazette.

2, Applicatioh.—These rules shall apply to the posts specified in Column (1) of the Schedule annexed to these
rdles,

3. Number of posts, elassifieation and scale of pay~—The number of the said posts, their classification and the
scale of pay attached thereto shall be as specified in columns (2) to {(4) of the the said Schedule.

4. Method of recruitment, sge-limit snd qualifications, ete.—The method of recruitment to the said posts, age
limit, qualifications and other maters relating thereto shall be ag specified in columns (5} o {147 of the said schedule .

K, Disqualification.—No person,—

() who has entered into or contracted a marriage with a person having a spouse living; or
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(&) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post;

Provided that the Central Government may, if satisfied that such marriage is permissible under the persanal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exemat any
person from the eperation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, for reasons to be recorded in writing and in consuitation with the Union Public Service Commission, relax any
of the provisions of these rules with respect ta any class or category of persons.

7. Saving. —Nothing in these rules shall effect reservations, relaxation of age Jimit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special catepories of petsons it
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Mame of Mo, of posts  Classification Scaleof  Whether  Whether the Age-limit for direct recruits
post pay selection  benefit of added
cruon-  years of service
seleetion  admissible under
post rule 30 of the
Central Civil
Service
(Pension)
Rules, 1972
{1} (2) (3) {4 (5 (6} (T
I Industrial ~ *01(2008)  General Central  Rs. 16400- Not Mo Not applicable
Adviser  *Subjecttc  Service Group 45020000  applicable
(Electronics}  variation A Gazetted,
dependent  (Non-Ministerial)
on
workload,

Educational and other qualifications  Whether age and educational quatifications  Period of probation, ifany
tedquired for direct recruits preseribed for direct recruits will apply inthe
.case of promaotces

(8} (9} (1
Not applicable Notapplicable Mot applicable

Method of recruitment whether by direct In vase of recruimment by promation or deputation or absomtion, grades
recreitment or by promation or by depa- from which promeotion or deputation or absorption to be made
tation or absomption and pereentage of
the vacancies to be filled by various

methods

(n {12
Composite method [Deputation {ineluding Deputation (including short-term contract) plus promotion ;
shor-term contract) plus Prometion} Officers under the Central Government or State Governments or Union

Temitories or Universities ot Recognised Research Instinutions or Public
Sector Undertakings or Semi-Government or Autenomous or Statutory
Orpanisation

(2)(i] halding analogous post on regular basis in the patent cadre or
department; or



[ 9r —avE 3(1))

TR ¥ T ; A 4, 20083770 12, 1930 . 875

(12)

(if] with two years’ service in the grade rendered afier appnintment
therete on 2 regular basis in the scale of pay of Rs 14300- 183008 or
equivalent in the parent cadre or department, and

(b} possessing the following educational gqualificatiens and
cxperiencs - —

Essential i

{i} Degree in Electronics or Communication Engineering or in Electrical
Engineering with specialization in Electronics of a recognized University
or equivalent;

(i) Twelve years experience in a managerial technical position it an
induatrial concern in development and production of electrical and
electronics companents and equipments;

{iii) Should have knowledge in the latest techniques of production atd
use of modem machinery and equipment as applied to electrical and
electronics industries.

Desirable:

{i} Master of Engineeting or Master of Technalegy in Electronics or
Telecommunication Engineering or Industrial Electronics from a
Recognised Univgrsity or equivalent;

(i) Experience in advising or developing industries in general and small
scale industries in particular,

Note : Additional Industrial Adviser (Electronics) with two years repular
service in the grade in the pay scale of Rs. 14300-£8300 or a combined -
regular service of seven yeurs i grades of Additional Industrial Adviser
{Elsctronice) and Divector in Electronics or Electrical streams in the scale
of Rs. 12000- 16500 will alse be considered alongwith outsiders, in case
he or she is selected for appointment to the post, the same shall be
deemed to have been filled by promotion.

The Departmental officers n the feeder catzgory who are in the ditect
line of promeation wilt not be cligible for consideration for appointment
on deputation. Similarly the deputationmist shall not be eligible for
consideration for appointment by promotion.

[Period of deputation (including short-term contract) including period
of deputation (including short-tetm contract) in another ex—cadre post
held immediately preceding this appointment in the same or some other
organization or Department of the Central Government shall ordinarily
not to exceed three years. The maximum age limit for appointment by
deputation {including short-term contract) shall be, not exceeding fifty-
gix years, as on the closing date of receipt of applications].

Its Departmenta] Promotion Committee exists, what ig its composition ~ Circumstances in which Union Public~-

Service Commission is to be consulted
in making recruitment

{3

(14

Mot applicable

Consultation with Union Public Service
commission necessary.
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(1} () (3} ) &) (&) )
2 Additionaf *Q1{2008)  General Cenral Rs. 14300- Selection HNo Nat applicable
Industrial  *Subjectte  ServiceGroup  400-1830
Adviser variation ‘A" Gazetted,
{Electronics) dependent  {Nop-Ministerial)
on
waorkload, :
(8 (%) (10)
Mot applicable Mat applicable ot applicabie
(L e
Promotion failing which by deputation Promotion :
{including short-term contract} Dvirector in Electronics or Electricat Division in the scale of pay of

Rs. 12000- 6500 with five years tegular service [n the grade.

Note : Where juniors who have completed their qualifiing or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are nat shert of requisite qualifying or eligibility
service by more than half of such qualifving or eligibility service or two
years, whichever is less, and have successfully completed their
probation period for promotion to the next bigher grade along with their
juniors who have already completed such qualifying or eligibility service,
Deputation (including short-term ¢ontract) ;

Officers under the Central Government ot State Goevernments or Union
Terriveties or Universities or Recognised Research Institutions or Public
Sector Undertakings or Semi Governmant or Autonomous or Statulary
Crganisation :

{aMi) Halding analogous post on regular basis in the parent cadre or
department; or

(ii) with five years' service in the prade rendered after appointment
thereto on a regular basie in the scale of pay of Rs. 12000-16500 or
equivalent in the parent cadre or depariment; and

(b} possessing the following educational qualifications and
experience —

Essential !

(1} Degree in Electranics ot Communication Engineering or in Electrical
Engineering with specialization in Electranics of a recognized University
or equivaient,

(i1) Twelve years experienice in 8 managerial technical position in a
technical organization ot in an industrial cancern in development and
production of electrical and electronics components and equipments:
(iii} Sheuld have knawledge in the latest techniques of production and
use of modern machinery and equipment us applied to elecerical and
electronics industries,

Dresirable

(i} Master of Engineering or Master of Technology in Electronics or
Telecommunication Eagineering or Electrical Engineering with
specialization in Electronics of a recopnised university or equivalent;
{ii} Experience in advising or developing industries in peneral and small
scale industries in particular,
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12

The Departenental afficers in the Teeder category whe are in the direct
tine of promotion will not be eligible for consideration for appointment
on depukation. Similarly, deputationists shall not be eligible for
vonsideration for appointment by promotion. [Period of depuration
Cin¢luding short-tenn contract) inchuding pericd of depuitation {including
shor-erm conract) in another ex-cadee post held immediately preceding
this appointment in the same or some other Organization or Lepariment
of the Central Government shall ordinacily not exceed five years, The
makimum gge limit for appointment by deputation (including short-term
contract) shall be not exceeding {iftv-six vears as on the closing date of
receipl of applications). '

{13) {19
Group ‘A’ Deparmxental Promotion Commitiee (Ior considering promation}:—  Consuitation with Union Public Service
. Chajrman or a Member of Union Public Service — Chairman Commission necessary while appuinting
Commission an officer on deputation {including shert.
2. Additional Secretary and Development Commissioner  —Momber ierm conlract,
3. Additional Development Commissioner - Member
(h 2 (3} {d) (5 {6 (7
3. Director (02 (2008) General Ceniral ~ Rs. 12000-  Selection No Wor applicable
(Tlectrenics) *Subject to Sorvice, Groop 375- 16500
yariation A’ Gazetted
dependent  (Non-Ministerial}
on
workload,
@ ) (10
MNetapplicable Not applicable Not applicable
(1h a2)
Promation failing which by deputation Promotion !

(including short-term contract)

Deputy Director (Electromics) in the scale of pay of Rs. 10000-15200
wilh five years regular service in the grade.

Note : Where juniors who have completed their qualifying or eligibility
service arg beinp considered for promaotion, their seniors would alse be
considered provided they are not short of requisite qualifying or eligibiliy
serviee by more than hal€of such qualifying er eligibility service ortwe
years, whichever is less, and have successfully completed their
probalion period for promotion to the next higher grade aiong with their
Jjuniors wha have already compietod soch qualilying or eligibility service,
Deputation {including short-term confract) :

Officers ender the Central Government or State Governments or Linion
Terrilories or Universities or Recognised Research Institutions or Public

2¢30 GTJo8- i
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— [1.2;.

al receant ulapplicanons].

Seetor Undertakings or Semi Govermnenl on Autonmmous gr Statutory
LIrgunisution -

s holding analogoos post on regular busis in the parenl cadee or
departmient; or

D) with five sears”™ service in the ernde rendered after appoinmien
thercto ona repular basis in the scale of pay of fso 10G00- 13200 or
couivielont i U parent cadre or depeniment: and

1) possessing the Tollowing cducavionad qualitications and
experience —

Fysential !

i1y Exogees in Electronics or Commumication boguieeering or in Electrical
Enzirecring with specializution in [ iccirosios of a recognized Bnivemity
or vepurcaleet,

(03 Ten vears' experience in g muanreenasl capacidy ihoa Fochnical
Crmmizaticn ot inan industoal conoers @ deveispmam and predistion
el VI renic CanIponieis, equipmeit sl iustrumenss.

Presizable :

1) Waster of Enggingering or hascr of Lechnology i Eteoironies o
Celecommunication Cngineering oo Industriad Elevtonics fhom a
receensed Uiniversity or equivaien!,

i xpericnee in advising or developine Sdusirics mseoeral msd sl
scilz infesiries in parlicolat.

The Peparimental olTicers o the Kodr
Line of promution will non be oleible 5o
v deprtatton Similaclv, depatatass sdall per be eligible Tor
comsideration for appointment by prosnonen, [Peried of depuation
Fivwe Biding short-denm corteacl) melod e prerinad ol depuataiton ¢ melnding
Shuort-terim costiraetd in another ex-cisine post oetd inened preiy preceding
thv purindmient I the same or sonrer vt U hgsartion e Deparrment
et Centeal CGios ernuent shall orina ity vl 1o eneeed tour vears. The
sl age mit for appointiment beodessetion Qe luding shor-weem
vontiagth shall be, nol exceeding Vil - s eurs, osoonthe Clasing dale

ooty wine are i Lhe dive
vt i ation B appunsineenn

(1n it
Group A’ Departmental Promutionr Conmiities | for comsidering promotion) :—  Consiniir ion itk the Union Public Senvive
1. Chatemin or @ Member of Upion Public Serviee Commiian nevessars swhike appointing
COmMmUEsn - - Chairman A e icer on depulation g luding shart-
2. Additivual LDrevelomnent O omnzissionet ar foim tenn conirsl
[Revelppment Commissiener —Menber
3. Endustriol Adveser {Blectronies? -—Nember
(13 1 €3 -h (5 £ i
4 [eputy *11R £ 200RR) General Centenl  Ks HHI0G- - Selection o Ml g caddle
Lhesrtanr =suirect o Service, Uroip 33503200
(Elecieomeat Varition AT Gascned
depemient { Mo dinesloernl)
o

w ok doad.
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® & (10)
ot applicable Mot applicabie _ Not applicable

(L} (2
50 per cent (Fifty per cent) Promation failing Promotion :
which by deputation {including short-term Assistant Director {Grade-I} (Electronics) in the stale of pay of
contract Rs 8000-13500 with five years regular servies in the grade.
50 percem (Fifty per cent) Deputation (in- Note : Where juniors who have completed their qualifying or eligibility
cluding short-tertn contract) service are being considered for promotion, their seniors would also be

considered provided they are not short of requisite qualifiing or eligibility
service by more than half of such qualifying or eligibility service or two
years, whichever is less, and bave successfully completed their
probetion period for promotion to the next higher grade along with their
juniers who have already completed such qualifying or eligibility service.
Depuiztion {Including short-term contract) :

Officers under the Central Govermment or State Governments or Union
Territories or Universities or Recognised Research Institutions or Public
Sector Undertakings or Semi Government or Autonainous or Statutary
Organisation ;—

(2)3) holding analogous post on regular basis in the parent cadre ar
departimént; or

(i) with flve years’ service in the grade tendered after appointment
thereto on a regular basis in the scale of pay of Rs. 8000.13500 or
equivalent in the parent cadre or depariment; and

{b) possessing the following educational quelifications and
Lxperience e

Fusential : _

{1} Degree in Electronics or Communication Engineering or in recognized
University or equivalent; _

{li) Five years' experiance in & supervisory capacity in a technical
organisation or industtial concem in the development snd production
of electronic components, equipments and instruments.

Desirable:

(i) Master of Engineering or Master of Technology it Electronles ot
Telecommunication Engine¢ring or [nduatrial Electronics from a
recognised niversity or equivatent;

{ii) Experience in advising or developing industries in geners! and small
scale industries in particular.

The Departmental officers in the feeder category who are {n the direct
line of promotion will not be eligible for consideration for eppoiniment
an deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

[Pericd of deputation (including shor-term contract) including periad
of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other
Organization or Department of the Central Government shall ordinarily
nat to exceed three years. The maximum age Ymit for appointment by
deputa}iun (including short-term contract) shall be, not exceeding fifty-
six years, as on the closing date of raceipt of epplications),

2ERDGT R~ 5
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{t3)

(14}

Group*A* Departmental Fyomotion Committee (Tor considering promotion) :—

b. Industrial Adviser (Elegtromes)

Z Joint Development Commissioner

3. Director {Adminidstration) or Director
{Electronics}

Consultation with the Union Public Service
Comrmission necessary while appointing
an officer on deputation {in¢luding short-
term contract).

— Chairnan
-=iember

—[Member

(n 2) £)]

{5} {6) {7)

S Assistam *10 02008 (General Central
Director  *Subject to Service, Group
(Grade-d  variation &' Qazetted
(Eleciromics) dependent  (Non-

on Binisterial}
wirklead.

Rs. 3000«
27513500

Selection No MNotexceeding thirty-fve years,
fEelaxable for Government
Servants upty 5 years in accors
dance with the instructions
or orders issued by the
Central  Government}.
Note : The erucial date for
determining the age limit shalt
be the closing date for receipt
of  applicetion  from
candidates in India and not
the closing date prescribed
for those in  Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Ladakh
Divizion of Jammu and
Kashmir S1ate, Lehau! and
Spiti district and Pangi Sub-
division of Chamba District of
Himachal Pradesh, Andaman
and Wicobar [sland and
Lakshadweep.

()

@ {1

Essentinl ;
{i} Dewree in Electronics or Telecommunication
Enginetring of a recognised University or
eguivalent.

£ii) Three vears experience in a supeTvisory capacicy
in techaical or industeial concemn i the developmen
and production of electronic components, equipment.
and instruments.

MNote 1 : Cualifications are relaxable atthe discretion
of the Union Public Service Commission, for the
reasons (¢ be recorded in writing, in case of
candidates otherwise well qualified.

Nate 2 : The qualification{s) regarding experience
isfare relaxable at the discretion of the Union Public
Service Commission, for veasons to he recorded n
writing, in case of candidates belonging to
Scheduled Castes or Scheduled Tribes if ar any
stage of selgction, the Union Public Service
Commission is of the opinion that sufficient number
of candidates from these communities possessing
the requisite experience are not likely 1o be available
to Fill up the posts reserved for them,

Age: No

Education Gualifications ; Mg
But must possess Diploma in
Electrenics Engineering from
a recopnised University or
Institute or equivalent.

Oe vear for direct recryits and
prometees
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@

Desirable !

Should have knowledge in the latest techniques of
production and usa of modern machinery and
equipment as applied to electronic industry.

(11}

{12}

20 per cent {twenty per cent) promotion failing
which by deputation (including shortsterm
contract.

B0 per cent {eighty per cent} direct recruitment.

Promuotion | .

Assistant Director {Grade-I[}{Electronics) in the scale of pay of Rs 6500~
10500 with five years regular setvics in the prade.

Note : Where juniors who have completed their qualifying or ellglhltlty
service are being considered for promotion, their seniors would alse be
considered provided they are not short of requisite qualifing or eligibvility
service by more then half of such qualifying or eligibility service or two
years, whichever is less, and have successfully completed their
probation period for promotion to the neat bigher grads along with their
Juniors who bave alreadty completed such qualifying or eligibility service.
Deputaticn (including short-term cantract):

Oifficers under the Central Government or State Governments or Unien
Territories or Recognizsed Research Institutions or Public Sector
Undertekings or Semi Government or Autonomous or Statutory
Organisation —

{a)(i) holding analogouws post on regular basis in the parent cadre or
department; or

{if) with five years® service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 6500-1050( or
equivalent in the parent cadre or department; and

{h) possessing the educationsl qualifications and experience prescribed
for dirsct recruits under column &. _

The Departmental officers in the fesder category who are in the divect
line of promation will not be eligible for consideration for appointment
on deputation. Similarly, depucationists shall not be eligible for
consideration for appeintment by promotion.

[Periad of deputation (including short-term contract) including period
of deputation (including short-term contract) in another #x-cadre post
held immediately preceding this appointment in the same or some other
organization or Depariment ofthe Central Government shall ordinatily
not to exceed three years. The maximum age limit for appeintment by

+ deputation (including short-term contract) shall be, not exceeding fifty-

six years, as on the closing date of receipt of applications].

{13

(4)

Group* A’ Departmentad Promotion Committee {orconsidering promotion):—  Congultation with the Union Public Bervice

1. Chairman or a Member of Union Publit: Service
Commissicn

2. Additional Industrial Advisor (Electronics)

3. Divector (Electronics)

Commigsion necessary for appaintment
— Chairman the post on each occasion.
—Member
—Member

Group*A’ Bepartmental Promotion Committez(for confirmation):

1. Indusirial Adviser (Electronics)
2. Joint Development Commissionet

— Chairnan

—Member

3. Director (Administration) or Director (Eiectronics) —Member
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e —— e T — e N RS P e e s eI S s e e =
() (2) (3) ( (5) GH (M)
6. Director  *03 {ED[]_E.H}_ General Central B3, 12000-  Selection Na Mot applicable
{Elecirical}  *Subjeci lo  Service Group RS L
variation 'a' Gazetted,
dependent  (Mon-Ministerial)
on
workload,
(8] 2 {10
Notapplicable Notapplicable Not applicable
{113 {1
£6 67 per cent {3ixty-six point si¥ seven per Promotlon :

cent) proenotion failing which by deputation

{in¢luding short-tent contract).

33,33 per cent (Thirty-three point three three
per cent) Deputation {including short-term contrac)

Deputy Director {Electrical) i the scale of pay of Rs. 10000-15200 with
Five years regular service in the grade.

Note : Where juniors who have compleied their qualifying or eligibility
service are being considered for promation, their senigrs would also be
considered provided they are nor shan of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibilicy
service ot two years, whichever is Jess. and have successfully completed
1hair probation peripd for prometian tothe next higher grade along with
their juniets who have already completed such qualifeing or eligibility
SErYICE,

Deputation {ineluding short-term contraet) :

Qfficers under the Central Govermment ar State Governiments of Union
Tervitaties or Public Sector Undenakings or Universities or Revophised
kesearch [nstitutions or Semi Government or Autonoimous or Statulory
Chrganisation :—

()} holding analogous post on regular basis in the parent cadre or
deparnment; or

Lii) with five years' service in the prade rendered after appoimment
theteto on a regular basis in the scale of pay of Rs. 10000-15200 or
euuivalent in the parent gadre or departinent; and

{b) pessessing the following educational qualifications and
experienge -—

Essential !

{i] Degree in Electrical Engineering uf a recognized Lniversity o
equivalent;

(it} Ten vears' experience in a rmanugerial capacity in a technical
arganization or in an industrial coneemn in develapment and production
of light electrical machinery, equipments and applitnces,

Desirable :

tiy Master of Engineering or Master of Technelegy degree from a
recognised University or equivalent;

{il) Advizory experience in industries.

The Departmental officers in the feeder category wha are in the direct
fine of promotion will not be eligihle for consideration for appaintment
on deputation. Similarly, depuiationisis shall not e eligible for
consideration for appointment by prometion. {Period of depulation
{including short-term centract) inciuding period of deputation (including
shott-lerm gonmract yin anot her ex-cadre post held imme diate iy prece ding
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(11)

{12

this appointrmient in the same or some other Organization or Deparment
of the Central Government shall ordinarily not exceed flve years, The
maximum age limit for appointment by deputation (including short-term
contract) shall be, not exceeding fifty-six years, as on the closing date
of receipt of applicetions.

{3

(4

Group ‘A’ Departmental Promotion Cnrmmittee[hrmﬁdlrhgpmnwﬁﬁ) —  Coensultation with the Union Public Service

1, Chairman or 8 Member of Union Public Service

Commission necessary while appointing

Commission — Chairmat an officer on deputation (including short-
2. Joint Development Commissioner or Additional term contract).
Development Cornmissioner —Member
3. Industrial Adviser —Member
(1) (2) 3 {4 %) (6) (7
7. Deputy *11(2008)  GenerslCentral  Rs. 10000-  Selection No Mot applicable
Direcior *Subject t0  Service Group  325-15200
(Electrical)  variation ‘A’ Gazered,
dependent  {Non-Ministerial}
. On
workload,
) & : (10)
Not applicable Not applicable Not applicable
{11) (3 .
33,23 per cent (Thirty-three point three three Promotion ;

per cent) promotion failing which by deputation
(including shont-term contrace).

66.67 per cent (Sixty-six point six seven per
cent) Deputation (including short-term contract)

Asststant Director (Grade-[} (Electrical) i the scale of pay of Ks. 300«
13500 with five years regular service in tha grade.

Note : Where juniors who have completed their qualifying or eligibility
service are being considered for protnotion, their seniors would also be
comsidered provided they are not short of requisite qualifying or sligibilicy
service by more than half of such qualifying or eligibility service or two
years, whichever is less, and have successfully completed their
prabation pariod for prometion to the next higher grade along with their
juniors who have already complecad such qualifying or eligibility service.
Depuiation {In¢luding short-term contract) :

Dfficers ynder the Central Government or State Governmenis or Union
Territoriss or Universities or Recognised Research Institutions or Public
Sector Undertakings or Semi Goverrunent or Avtonamous or Statutory
Organisation :—

(aXD) holding analogous post on regular basis in the parent cadre or
departtnent; ot

(ii) with five years’ service ii. the grade rendered sfter appointment
thereto on 2 regular basis in the scale of pay of Rs. 8000-13500 or
equivalent in the parent cadre or department; and
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{12)

{b) possessing the following educatienal gualifications and
EXperiencs '—

Essential :

{i) Degees in Electrical Engineering of a recognized University or
equivalent;

{11} Five years' experience in a technicat or industrial concerst in the
produetion of light ¢lectrical machinery and applianges,

Desirable ;

(1) Familiarity with the latest techriques of production and wse of moderm
machinery, equipment and tocls as applied to the Electrical trads.

(1i] Administrative sxperience,

The Departmental officers in the feeder category who are in the direst
tHne of promatian will not be eligible for consideration for appointment
on deputation. Similarly, deputaticnists shall not be eligible for
sonsideration for appointment by promotion,

[Peried of deputation (including shert-term contract) including period
of deputation {including short-term contract) in another ex-cadre pout
held immediately preceding this appointment in the same or some other
organization or Department of the Central Government shall ordinarily
not to exceed four years. The maximum age timit for appointment by
deputation {including short-term contragt) shalt be, not exceeding fifty-
six vears, as on the closing date of receipt of applications].

(L)

(4

Group*A’ Departmental Fromotion Committee {for consiclering promation) s-—

Consultation with the Union Public Service

1. Industrial Adviser — Chairman Commission necessary while appointing
2. Joint Development Cominissioner — Miember an officer on deputation {including short-
3. Director (Administration) or Directar (Electrical) —Member term contract)

{n @} ) ) K] {6) 0]

B Assistant *07{2008}  General Cerural s 8000-  Selection Na Mot exceeding thiety-five ysarg,
Director  *Subject o Service Group  275-13500 {Relaxable for Government
(Grade-)  variation ‘A Gazetted Servants upto $ yearsin accor-
(Electeicaly dependent  (Non- dance with the instructions or

an Ministerial} ovders issusd by the Central
workload. Covermment},

Nate ' The crucial date for
delermining the age limit
shell be the closing date for
receipt of apphication from
candidates in India (and not
the closing date prescribed
far those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Maripor,
Nagaland, Tripura, Sikkim,
Ladakh Drvision of Jamsan &
Kashrnir Srate, Lahul and Spiti
distrier and Pangi Sub-
division of Chamba Disirictof
Hiumachal Pradesh, Andaman
and Nicobar fsland and
Lakshadwesp).
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8

(10)

Essentin):

(i) Degrée in Electrical Engineering from a recog-
nised University or equlvalent,

{ii) Thres years experience in & technical or indust-
rial concern in the production of Jight electrical
machinery and appliances.

Note ! 1 Qualifications are relaxable af the discration
of the Union Public Service Commission, for
ressons 1o be recorded in writing, in case of
candidates otherwise well qualified,

Note ; 2 The qualification{s) regarding sxperience
is/are relaxable at the discretion of the Union Public
Service Commission, for reasons (o be recorded in
wiiting. in case of candidates belonging o
Scheduled Castes or Scheduled Tribes, if at any
stage of selection, the Union Public Service
Commission is of the opition that sufficient number
of candidates from thess communities possessing
the requisite experience ave not likely to be available
1o fill up the posts reserved for them.

Desirable :

Should have knowledge in the latest techniques of
production and use of modern machinery,
equipment and tools as applied o the electricai
trade.

(iT) Administeative experience.

&
Age 1 No
Educatipnal Quelifications : Mo
But must possess Diplome in
Eleciricn! Engincering froma
recognised Board or Institute
or equivalent,

One year for direct recruits and
ptomotess

{11}

()

Promotion failing which by deputation {incly-
ding short-term contract), failing both by
direct recrujitment.

Promothon

Assistant Director {Grade-1T) (Electrical) in the scale of pay of &5.6500-
10500 with five years regular service in the grade.

Note : Where juniors whe have completed their qualifying or eligibiliny
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
sligibility service by more than half of such qualifying or eligibility service
or two years, whichever is less, and have successfully completed their
probation period for promation to the next higher grade along with their
juniors who have already completed such qualifying or eligibility service.
Deputation (including short-term contract) : '

Officers under the Central Government or State Govemitnents ar Union
Territories or Recognised Research Inatitutions or Public Sector
Undertakings or Semi Government or Autonomous or Statutory
Organisationy —

{aXi) holding enalogous post on regular basis in the parent cadre or
department; or

{iiy with five years' service in the grade rendered after appointment
thereto on & regular basis in the scale of pay of Rs. 6500-10500 or
equivalent in the parent cadre or department; and

(b} possessing the educstional qualifications and expetience prescribed
for direct recruits under column 8.

The Departmental officers in the feeder category who are in the direct
line of promeotion will hot be eligible for consideration for wuppointrasnt
on degutation. Similarly, deputationinty shall mot be eligibie for
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(12)

consideration for appeinhment by promotion.

[Period of deputation (including shert-tertn contract) including period
of depuration (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other
organization ot Department of the Central Government shall ordinarily
tot exceed three years. The maximum age limit for appeintment by
deputation {including short-term contract} shall be, nat exceeding fifty-
six years, a5 on the closing date of receipt of applications].

{13)

{14)

Group ' A’ Departmental Fromotion Cominittee (for considering promation) :
1. Chairman or a Member of Union Public Service

Commission — Chairman
2. Additiona? Industrial Advisor {Electronics) wasPlemibier
3. Director (Electrical] —DMembar
Group *A' Departments] Promotion Committee (for conflemation) :
1. Industrial Adviser —Chairman
2 Joint Development Commissioner —Bblember
3. Director (Administration) or Director {Electrical) —Member

Consultation with the Union Public Service
Cormmission is necessary for appointment
to the post on each eccasion.

[F. o, A-1201642003-A0G))
MAHINDER SINGH, Dy, Director [Admn.)
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