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Statutory Orders and Netifications [ssued by the Ministries of the Government of India
{Other than the Ministry of Defence}

Te WA
¢ ez, 26 fmm, 2008

WA, 2630, —WdAl e ( smfugs At
= deeE) Aftem 1971 (1971 F40) F IR-3 FIW
wen YRR F TEM AR TU S WEN UhRpn
#t .1, o, T Fkvs, wAEE e o, e,
TER F U T AivEn I e g wE s
form fediem 1-3-2008 § ToT YA fpR waa € e
w2 & fir et Al we wierdi = waPT i
TH AARAT F I T ITE A WS AR
=g ot & Frdaor § oW AW 95 W e
ey 7 T sy = afrfim e ) frefe w0 |
A 17811183 {Trnn ) - [ras-11]
T, 5. gardn, &l g

MINISTRY OF HOME AFFAIRS
Mew Delhi, the 26h September, 2008

5.0, 2830— i exercise of the powers confermed by
Section 3 of the Public Premises (Eviction of un-authorized

ik GL2OOS

occupants) Act, 1971 {40 of 1571), the Central Government ™
hereby appoint Shri K. C. Meens, Deputy Director, Sub-
sidiary [ntelligence Bureaw, Shillong a Gazeted Officer of
the Government of India to be Estate Officer w.e £, 1-3-2008
for the purposeé of the said Act and directs that the said
officer shall exercise the powers conferred and perform the
duties, imposged on the Estate Gfficer by or under the said
Act in respect of all Government 1and and building under
the contral of 5T8 Shillong.

[Mo. FCALE3{SHGELP.F-II]
H. K. SUANTHANG, Under Secy,

= Ay
{ Trrex e )
7§ e, 26 Toerar, 2008

THLAT, 2831 — F2 TR TUTH {HO % VIR
warert & fim @) fran, 1976 % w10 % Isfrm
(4) % SpTRor H e faam 2 i dEle I O
Wt ued 9 3 Fraffer sREe @ w80

{5637
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§, fimfi s &
FEM SR, WA o T W S AT
TR
e =AM % TR, e A
HIA-195001

[ ®/, 1012/ 008-Feet-2 ]
Yy ¥, PR ()

MINISTRY OF FINANCE
{Depurtment of Revenue)
Mew Ughhi, the 2ath September, 2005

50,2531 o pursuance oF Sub Bade 4 of rule 0ol
the Official Languape (use of OMicial purpase of the unian)
Rules, 1976 the Central Government hereby notities the
following oftice under the Central Board of Excise & Cus-
toms, Departtient of Revenuwe, the 4% stafTwhere of bawe
aequired the working knowledge of Hindi:—
Commissicnarate of Cenlral Excise, Custums & Service
Tax., Surdi- |, Upposale Crandhy Bagh,

Chowk Bastar.
Surat-39500 |
IF. Mo Y2 2008 Hindi-2)
MADHLU SHARMA, Director (0L

1Al Wen ATaE SE, AT
wifg-u

IR MERTE, MI0%

HAM 2823 — % Fam, (9o F MM 2 o s
ey Tt reEr wheTE, jo61 F AT jg # AT 023
H) FOITHETS (viad o @Ed W W 05000708
T 24-10 07 & 7AW AR TIEE S e v
Tt ®er, ! B A B A g S A
F T 4 A U w 2006-07 & v 7 s g0
200607 T 417 o B0 wgr A |
[ FRATR: YA T30
O 0L 23T M via 1AM |
M. T, et e AEE TR
OFFICT (0 THIE CIHIEF COMMISSIONEIR OF
NCOME-TAX
CORIUIGENDUM

baipiua, the 1al Clelober, 26008

500283 - In NetiDeation Mo, Q522007-08 daed
24-10-2007 vide which *Fhagwan Mahaveer Cancer -
pital and Rescorch Contre, Japur™ was approved 1og 1he
papese of suls e (v abclawse (230 0 Section 160

the Income-tax Act, i96 5 243 o 196 | 1 read with e 2CA of
the income-tax Rules, 1.7, the assessment yvars in Para [,
lie Smaybe readas - v 00607 and onwards" instead

of A Y. 200607
[Mo. 0 Y IMRAADLCIT (Hyrs, 1 10142300
(Via)2008-09/2339]

B. 5. DHUL.LOM, Chie U ommissicnar of ncome-tax
{ Fearirer frem faWeT )
735 201, | W, 2008

WA 2833 Wi B S i, 1939 (1934
F2) F WL FTITWIN () F WE (F) I VA T
WA R A, Feaq T, nAE, @ e Tee, B,
M o fam, faa gro, it mosm R g T
AT ST EA W 2 geE % w@H O, gy e
IF & T=g W § o 4 £ H e S

[T . S 207- AT 1)
=, =, fag, 37 nfEm
{Department of Financial Services)
Mewe Theile. fle st Ouober, 2008

5.0 2833 Ineroreqse ol the poswers conferred by

clause {d) of sub-sccting: (11 0f Sechion B of the Heserve

Bank of India Act, 1937120 of 1934), the Cemral Govern-

ment, hereby nominare. shy Askok Chawla, Secrotury,

Department of Ecenomic A {Teirs Ministry ofFinanee 10 be

a Directar an dhe Cemirg) Board of Directars of Beserve

Bank of India with aimros e eeet and walil forther neders
¥ice Dy, D Subbiran

[ 5o 972007 - B

£ 18 SINGHL D, Secy.,

7 {274 s(EAL, 2008

WA, 2834 IoFm TAfTER afutEm, gdy
Crwdy 1 107 F € < 319 =R T &1 T
TH, 9T WL, AW o A R R W, mEeg,
G T E R IE weaiasn AT 0 FT 2T G
F WU (M) F IV A F ITAY FIEE R W A
T B, T TH TR 0000 AT FF o aremer v g
e off TR tw yoaga & oawar dfE S oaw e
AR R W e = o IR RA T E

| BT 20| T =T a0-1]
o, faz, =1 ofm

Mew Dol ziog o Cserobar 2008

B 2834 1w sise o e poswers conlerred oy
Section 53 olthe Bonkinz jtopulativn Act, 199 10al19-14),
the Government of hidc on e recommestdaton of the
Reserve Bank of Indiy. wered dechoe that the proayion,
of sub-clause (0} of clau - ooV subeoelion [Praf Section
P} of the suid Act <l -1 wal apphy 1o Indion Hank in
s0 faroas it relwies s dome up memberip ol
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Shei M. 8. Sundrarajar, Chajrman & Managing Director,
Tndian Bank on the governing council of the Indian Institue
of Banking & Finance.

[F. N, 2041 7/2006-BO-]
_ G. B. SINGH, Dy. Secy.
{ arhies = fgam )
7¢ T, 6 TG, 2008

W13, 2835 FraTe witeer, WS anfie @
forgm, 2008 & Frrm 4 & Tofram (2) orn wea wliEwrd #
W S T, R i dm A S e 1) sfrgh
w0 £ i — '

1. AFAEEH Hiaa -
2. fem, =nfds = faam -TEH
1, =i, =1 fRem T
4. \f, 4T faam =
5. whea, Fiforg fagm -qeH
6. Bfv, Fi 2 T=TEn fram —w
7. whem, i ot wfam faam TR
k. YEN Wi GERER, W o lum —wa

o, e Ahw T { ey anfin @A) AR
{9 iR T aE wiew (R
i ), T wrg T

[FLH1101573/2007- 3R]
T FER, PRI
{Pepartmentof Economic Affairs)
New: Dethi, the 6th October, 2008

~HEE-aiEE

8.0, 2835 [n exercise of rhe poowers conferred by
sub-rule (2) of rule 4 of the Indian Economic Service Rules,
2008, the Cantrolling Authority hereby notifies the
composition of the Indian Economic Service Board,
natnely . —

|. Cabinet Secretary w—{hairperson
2 Secretary, Department of Economic

Affairs —Member
3. Sercetary, Department of Expenditure —Member
4, Secretary, Planning Commission —Member
5 Secretnry, Department of Commerce —hfember
8.

Secretary, Depariment of Agricullute and

Cooperation —Member
7. Secretary, Deparimnant of Personnel and

Training - —~Member
8 Chief Economic Adviser, Department

of Economic A ffairs —Member

9, Senior Economic Adviser (Indian
Economic Service)Adviser {Indian
Economle Service)Joint Secretary
{[ndian Economic Service),
Department of Economic Affairs. —Member-Secy.

[F.No_11015/3:2007-[ES]
RAJAN KUMAR, Director

4 T, 10 35T, 2008

AW, 2826-F2A TER, TG <me oy T
Aot 3 s Bl 4 FED (FEF P et wd W
wiuR) Frewaed], 1985 = g 13 % 39 fagw (2) 5
W Tl o A T ¥ s Praifa ww # e Ao
adiy st 4 = wois e w1 A, 2007 S AR B
et i 31 A, 2008 T TR T "R Iy F g
T & daet § e, T 39 A A s g sy
T TEd T IS WA F 15 v F 5w i amm

[F14 2(15 o111 ],
st e @i, e afo

New Drelhi, the 10th October, 2008

5.0, 2836 In exercise of the powers conferred by
sub-rule {2y of rule 13 afthe Life Insurance Corpotutionof -
India Class [Tl and Class [V Employees (Revisicn of Tonms
and conditions of service} Rules 1985, the Central
Government hereby determine that, subject ta the ofher
provisions ¢f the said sub-rule, the payment in liew of bonus
for the period commencing an st day of April, 2007 and
ending with 315t March, 2008 10 every Class 111 and Class
[V employee shall be at the taie of 13 peycent of histher

salary.
EE. Ma. 20 15196 s 111;
ME. SURINDER K AUR, Under S, o
P Yeoore
« sy Pyfarac: ;
+ Yo, 2o Temn . 200y
FLE, IRIF —GAATE S aafewni oy uE
¥R AU 948 (18 W 1) & EE W I (i)

& W H Feia WER TR AT ) TR,
o 4 A w afn TR W 26-9-2008 9 TTEE
e aftwdt ¥ wd ¥ Wi axd

[¥. F-4330¢1/200¢ ]
4t T, e AT (I
MINTSTRY OF EXTERNAL AFFAIRS
(CPY Division)
New Delhi, the 2th Sereensber. 2008

§.0. 2B37= In pworance of the slause i) of the
Baction 2 of the Tip oemaii: »ad Copsuinr Officers (Qaths
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e D e mIDII Y acusrr | qmnimo nim—— -

ahd fees) Aci. 1948, the Central Gavermment herehy
authorize Skri S a Mani, Assistant i porferm the, dutic
of Assistant Conzular Officer in ahe Frabasse of cr
Muscal.

| b T 4331 4iilo]

FRETAM LAL, Under Scov 1Car:ulary

e ganE fawm daew
¢ v Tovem BT )
A G M b 1
AN, 2638 TR THETL WHHM (09 F TEF
WA % e e frm, 1976 % frm 0 % 3v-fag g
H I F g 9 HanE faww #OeE F oA
fretaten e an, famat &) winm o sty wrdrfim
3 et = w1 T B fe ¥, winree
woh -
I, W Ty FeeE, vy frer, mr—tieT T,
F-4303 (o, T
1 TR T e ERETEA- A T, AT,
Ty, fem, (30 e
(3 P01 T-72005 -7, |
MINISTRY OF HUMAN RESOUTIRCE
DEVELOPYENT
{Depariment of Higher Education)
Mew Ll the dah Outober, 20008

5.0, 2838~ [n parsuanee of sub-rele (43 ol mile H)ef
the Official Languige (Use for Offizial Purposes of ilu
Union} Raules. 1976, the Contial Govemmenthicteby rotitios
the following offices uader the Ministry ol Toman
Besowrce Development, whose mawe tha 3055 v i ol
the staff have acquired working knowiedwe of [l

L Indian [ustitute of Mansgement Indore, Protandh
Shikhar, Rau-Pitharmpur Road, Indere15333 1 {8 B,
India.

2 Jawahar Navodava Vidvalava, Valasapalle-31 7325,
Madanapalle {Post) Chitlos Disti A P

PN LEH [T 2050 L
ANTTA BHAINAGAR JAIN L foce,

{ Ty A )
=i famedt, 25 TammT, 2008

WL, 1839 —Fa0d WER o7 Fafwar® sfwiraa,
1948 (1948 =1 14) 1 WA 3 F ¥l w39 wfewi =

O F FY PR T ST Fr WA, WA B
w FAtE 24wl omd = osfagET o o0 6
g it 57T w7 R -

T FrgTs T VT U uwE-3 ¥ s % oo
T2 B () F it A F dada Fwow ) A

FT sfT A Froidem wfafteal T A, ety -
il el AR g TRt et e 25 ool

A At T e Fafwem
34 TFEM A 76, i
R 14,

-1 24001

|"FL R &, 1200312607 -77)
MINISTRY OF HEALTH AN FAMILY WELFARE
{Detital Ldlucation Seetion)
Mew Delhi, the 2300 Sepiember, 2008

5.0, 28X [noveicow ol the powets ot ferred under
Section 3 of the Dentists Acg, 1943 (16 of 1938), the Central
Government hergby ik es the Mallowing amendment i the
natification of the Goveriment of [ndia in the Ministry of
Health and Family Wellire No. S0, 430 daved 241k Janoury,
1984 narmely -

in the said poficicon umder head "Elected under
clause () read with rronize Lo Section 37 serial Ne. [ may
be added and fatlowing cotries may be inserted therein,
namely ;-—

™11, Dr. Krishna Nand
Cubey 5/0 Shri B
Abhilash Duipey
H. Wi, 178, Seclor 11
Rcrhitak -1 24040 ]

Livered Harvana 25-0-2008
ental
Coaneil

[P ™o v 120031 2007.00)
BATSINGH. Under Secy,.

{ Fareen 3hr T eI faam )
T ST | AL 200K

THT, 284078 T Y A, UE, sz,
3 TE T B ¥ET Thew i i =) fafmed T
AT 2mgfam wfies 20T, 1use (1956 = 102 %
vt = fomy 3o arfui e w0 A 14 F iy A
Tefcan a@m &,

wT it ThA wiw afsfm, TE, ST
[ TE 0 A WaW TiE s ofzdm =) fefmeim e
VIR SrafEEm qftas SiTe, (956 (1956 F1 1023 ®
TareE % 5w S s
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ST T TR : SR 11, 2008977 19, 1930 5641

AR T e uwm w e = e @i,
it uhg, Timm & wiaed st P Aot g =
o s st wferee, Hod @ vom €

M R I A S AT 4R - () R
e () % e § S gen g afie
¥ fw we F =7 wot afw ® fafwen wEom %
wafy ;-

{&) 99, 2008 T TF T F} AT TF; q97

(@) o iy ww frmd g o wEO At
o 3¢ Shvee ad § gore €, 9 off e ©, vt
ity

[5. =t 11016/1/2008-w¢ (Fif#-1)( X111 W]
% ot 7] 9, 3% =iy

(Department of Health and Family Welfare)
Mew Deelhi, the tst Cctober, 2008

5.0. 2840 Whereas medical qualification Doctor
of Medicine granted by MD Brown University, Rhode
Island, USA iz recognized medical qualification for the
purpose of the Indian Medical Council Aet, 1956 (102 of
1956} under Section 14 of the said Act ;

Whereas medical qualification Doctor of Medicine
granted by Brown University School of Medicine, Rhode
Island, USA is a recopnized medical qualification for the
purpose of the Indian Medical Council Act, 1956 (102 of

1956),
And whereas Dr. Rudrani Banik, USA Netional, who

possess the said qualification is attached to Shroff Eye
Hospital, Mumnbai for the purpose of weining and not for
personal gain: .

Now, therefore, in pursuance of ¢lause {c) of the
sub-section (13 of the Section 14 of the said Act, the Central
Government hersby specifies that the periad of practice of
medicine by Dr. Rudrani Banik in India shall be limited
o —

{(a) a periad of One year i.e. from June, 2008 on-
wards, ; or ’

(1) the period during which Dr. Rudrani Banik {5
attached to Shroff Eye Hospital, Mumbai whichever is
shorter.

[No. V. £1016£172008-ME(Policy-Ty (X113 Pt.)
K. V8. RAG, Dy. Secy.
Tt TurT i v som Hwew
( sl inT farv )
| T, 1 SRR, 2008

" WL, 284, — TR 9T ( 3FfiEs TR
W WEE} AR, 1971 (1971 H1 40) | 90 3 50

W T T Y A R AR T e W g
R F Fem 1 ¥ frafan wivwd &, f 9wn $
ot AfrErd F oAk % ey €, 3w sfufem %
T & o T Aty Frge =0 &, = v wfwef
17 F00 i 9 TRoh 2 Few 2 3 fafrfte et
i & fog A 4iaER $ g | Saiyd it
= F00 |

_ AUt

sfrwdt wrvemy weiwFrs wREd w8 o
e it vty <

(1) (2)

werE wiumrh fexmm =uFm fo, =g

(e, @fw %y e sl e,

5597, AV EAE Fied, SEEE A

s, fegrar Sas wETi ofiEn)

fa., T

(6. 1€12)/2608-S-11]
T, W HE, e utay

MINISTRY OF HEAYY INDUSTRY AND PUBLIC
ENTERPRISES

(Departmentof Heavy Industry)

MNew Delhi, the |5t October, 2008

5.0. 2831 .~ In exercise of the powers conferred by
Section 3 of the Public Premises (Eviction of Unautharised
Occupants) Act, 1971 (40 of 1971}, the Central Government
hereby appoints the officer mentioned in column 1 of the
Table below, being officer, equivalent ta the rank of Gazettad
Officer of Government, t¢ be an Estate Officer for the
purposes of the said Act, who shall exercise the powers
conferred and perform the duties imposed on the Estates
of his jurisdiction in respect of the public premises specified
in cofumn 2 of the said Table.

TABLE

Dezignation of the Catepories of public premises

Officer and local limits of jurisdiction
(D (2}

Administrative Premises belenging to the
Officer { Township), undertaking of Hindustan

Staff No 5597,
Rupnarainpur Lnit,
Hindustan Cables Lid.,
Kolkata,

Cables Ltd., Rupnarainpur
Unit Township as well as
premizes of HCL, Regional
Office, Kolkata.

(Mo, 1012¥2005-PE-1T]

M.E.BALL Under Secy.
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BO44502
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£, TET-02 (106 (TR

o o syt fefieie
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[ ITETHTA )
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et wiaz Faeh
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(L} {2) (3} (4) (5)
07. 8949211 15-07-2008 e T HAwd 1417 ; 1999
 AEe L e i R L 2

TR T3
(=)

08 8951194 24-(7-2008 Ao < Fwen W, 1554 (MM 1) : 1988
UFE-8), T8 84, GISIE e e (v 2t F=ea
iiwt sitfire 5@
frerzt-301 019
foaen-mean
(e )

09, 8951295 24-07-2008 #7d Hvsent Sawm A 0968 (AT 1) : 1988
TH-§3, W §4, FErRE TEREHT SgRidT HAes
Sl i U E
femTEt-201 019
fom-3wn
(T )

10. 8951905 25-07-200% Ao S ST 37411979
femit o199 % 1w Teifes Tifem 7 b o
3w O, B-=m Yt
FEIYE-102 001
R e C )

. 3952005 25-07-2008 o e andaid wia, 303 + 1989
TE-10t () ™™ TF-108 (4) RES B T T
Tt sl &= .
PRI T, T
faen-smg
(== )

12. 8052604 25-07-2008 #od wy A, T wE e 694 + 1990
H-878, dromw s 42 Hreftdt geiee S
TA-111, SF
{TTEIT )

[H whoast 13:11]
T3, i, 30 qEtRTE (ger)

MINISTRY OF CONSUMER AFFAIRS AND PUBLEC DISTRIRUTION
{Depariment of Consumer Affairs)
BUREAU OF INDIAN STANDARDS
Mew Delhi, the 29tk September, 2008

8.0. 2842 —In pursuance of sub-repulation {5} of regulation 4 of the Bureaw of’ Indian Standards {Certilication)
Regulation, 1988, the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the
following, schedules.
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SCHEDULE

[Parr B—5r0c SCind

Feaitie rnd Address of the
| icares:e

Operind fve Drte

Arnticle Process covered by the
licenaues and 1he relevant
[5: Theawration

[j_:l i

0.

I

July 2108

BNz

B2d03060

LTI

B4z

8RR

9Bl 0

BB

8941 1113

202NN %% Jagpue Pohomers Indusiries
P Rt ki

Bars Croclain Tndustrial Area,
Tarpuae - 201 00

o
Faiestinn,

{kb-437-2(03 AMos Parmoount Comimunication
Linited

ot L LS SR p S |

W0 Dssduserial Area,
Kheusiskinr, Vilkge-Karali,
Alwor-ai T

[Higsthony

IH-7-21H08 M Seeese Indin Gypsum
7 R BB S1ong
Laisalteer % Bl 15, Malbadi
Dbty

(RSN

[EI7-20H08 W shees Aribinl Cables
Ci-H15 4 Maead o 14
L AT

L= 2] 3

(Falarns

Bl ow, Tosl stels v [ad

Fhot s 512 B and 5

Mbane 1. B0 Todustrial Avea
[thiw ot

Lrnn, Abwr -S40 009

LSTHE AT

ITA7-2H0R

TATIN8 R et evashi Pumps)
I vrinnees [ ]
Se-cbnToe o Bood, B 14
LN IR T
_!.:_iuji TR
Plineat
RS VERRL ) B3 e dewellers
mlan -
Phmurnonsarh Fonwg
(TR
A LR TR PR L E S I
-85 A0 31 kst bern
[elte ond el Ares
(TSR IEE AR TR b

[amin, & ar

2I17-20H

S

N

TOOS (Tuare 11 TORS
Cromslinkud Polyvethylene
Insuluted PYC Sheathed Cables

TR lan | YR
Crosslirked Palvethvlene
hsuniied P% 00 Sheathed Cables

2347l Ly 1978
Crvpetan Hailding 1 Raster

TS 1. [9RE
Crivasiinmed Polyethy lene
Lnsulaned MU Shearhed Cables

SR D

Churiey meel Cast Batlet Ingots

[25iua 31 2ed
Prevps i Langdplampes, © ompsaren-
fr S haedy Tandpump Sub-

A

|17 - twuy
Ltz abing of Giuld JTewellers

[35 30 T L9ER
YL e cimel I Cubles

o |- ]

T e

RELLOY 2
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(0 ) &)} @) )
0, 8951295 24072008 © Mis. BMI Cables Pvt. Lid. GU6E (Part 1): 1988
F-83 & 84, Kushkhera Elastomer Insulated Cables
RICO Industrial Area
Bhiwadi-301 019
Diser, Alwar
{Rajasthan)
10, 8951905 25072008 Mis. Lamba Appliances 37401979
Insids Diggi House, Tenk Road Electric Ceiling Tvpe Fans &
C-Bcheme Regulators
Jaipur-302 001
(Rajasthan}
11. B9505 25-07-2008 M/s. Pinkcity Plyboard Pvi_ Lid. 3030989
F-101(3) & F-108{C) Plywoad for General Purposes
RUCO Indvstrial Area
Agra Road, Bassi
Disi. Jaipur
{Rajasthan}
12 8952604 25072008 bfs. 5.G. Wires & Cables 594 11900

J-878, Sitapura Industrizl Area
Phase-I1T, Jaipur
{Rajasthan)

PYC Insulated Cables

[No. CMDY 13 : 1]

P.K. GAMBHIR, Dv. Director General (Marks}

= fartt, 29 firmeae, 2008

| WM, 2843, WIWG AFE = (TRA) fAm 1988 ¥ fafrm (4) 39 febrm (5) & e ot e
=i yeRgR sfirglan o & s frm freo o sl = o o aia d i R e rm T

FE TREAETT 1 A9 10 9 AR & AP THA TA8 0 e =

e HEn T W Wi fafly

(1} (2) {3) (4} (5)

1. 045405 ud ¥ 3wiEw, STETA 14543 £ 2004 01-07-2008
WEC A 146, TR 9=, TavE R w
WS 9=qN, I (AW)

7 953606 I Wiy sEfeT, FEH 14255 1 1995 * 09-07-200%
4, T vy i v, T T e wewd
3, feF g, (RA)

3 3053707 Yo wwen SRafmit fafde,  sndww 8472 1 199R 09-07-200%
M2 2, R 4. 106 91, 7 famf ¥R e s
¥efemm 7 3, 1o e,
2978, B VR

4, 8949312 o dm S AT (415 9 1 1959 16-0B-2008
TR A §8/29, o fin o= femume T
= 2, fara, TAQE (@ ) :

s, 8550192 o sgm O BE W 3TETH 14543 1 2004 16-67-2008

: A, 791 -FER AL, ez fafm a1

=afen, ¥, vas- waRa

FTGE GlioR—2
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(13 fal
& Bosding
¥ ReiEomu

THE CeA

(3}

- T T Tm ey
iR A EERESS

ZLTTE OF INGIA GUTORRRTT, 2008 ASVINA 19, 140

A0 670, BFT-3 TremhT afr,

e, - s

WA~ T -
Tomt- 4 (WA N

JMETH 2RI ¢ (992

TR R A T
defz, = O 3

R-#fm ¥z 1o
T T

BTETH A58 £ 2003
formree wate =Y

Muw Lelhi. the 29h Seprember, 2008

[y B Sin . Siud
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|8 7 =200

T
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5,43 2843 In pursuance of Sub repulation 151 of regolation 4 of the Bureau oi g Sindards (O ertificatiog

Regulation 19828, ot'ihe Bureau of Indian Standuil.. hereby notifies the grant of licere narticudurs of which age given in
the following “cheduie

T Taeemer
Mo T,
M@ "
1 Hd54au5

2 AR

3 oiE3?

4 B

5 AR

& G

T BTt

SCHEDULE
Wame and addies ol he 15 Mo, and title
licenseess
— @
Miv Tndea Beverages (S 14543 2004

Khasra Mo, L, Vitheze 3hadora,
T rehstl Badawara,

Futtont (8. P

hl's. Bhadora lodusiricy

4. 5ermd Ueban [nelwsazal 1 state,
Dihonga Tikumgarh (v 1

M5 Mangla Engincering Limiled
eI, Plot M. Y0024, Induscrial
Area Noo 3, AR Roead. Devas

hY AN

Mis Sweta Eotemirises.

bohasea ™o, 8529, Bhanwri,

Rang Road, Ma, 2. Birgaon,
Roipw (C. G

M5 Toe Rock Food and Beverages,
TH-Calcgorised Marker.

Bairasia Road, Blopat,

il B

Wiss, Prakash Asphalting. and Tall
Highways (India} [ imined,

Willage Dudhi. Tahsid Dhacampuri
[Thar (W P)

s Juideep [apat and Slloss Pyt
Lanived (Uit 111y, 669670, Sectar-T1,
Industrial Acea. Fithunpiy

t4L P

Laranl Liats

.- 15] e e
L L-07-2000

Packawed Drinking Woaner

I5 142551 945

HKLPE Insulated Alua:

i phose

conductors and L

Na-07-Z0N8

Aluminiom alloy Moy

Conductors
1S 8472 - 1963

Pumps- Regenerativy

R-07-HHIR
or eluar

cold water-Spectficaan

15 B4 IS0 Pant) - 1s9a.
Irrigation Equipmcn!

Sprinkler Pipes Spac

[E-ATT-21000

[T

Part 2 ; Guick Coupled

Polyethylone Pipes
15 14543 - 2004

JEHTE- IR

Mackaged Drinkin:s W ster

IS 458 :HHI3

TH-7-2400

Specification for Precas

Concrele Pipes

s il A without Benssecentzm

1532830 1992

TRANE2O0R

Carbon steel cast biiice

ingols, billots, hlooris ol
slahs for re-eclhing inlu stee] lor
peneral structaral g

[N, ORI T2 1T

PR GAMENTIR. O Dhreior CGeneraly Marks)
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=+ farelt, 30 T, 2008

WA, 2844, — T Her o)) PR, 1087 % Prom 7 % Jufam (1) & ws (&) F 7o o ards 99 o0
Tvegra g we & i form s wres w Pva A argdt o g v € ww enfm ot T -

St
FM T O U W wen ad A s T W W g0 fasta - vt fafe
it Qe W ik w1 ), H
e i
(1) (2] {1} {4l
1. T WH 15782 : 2008 GEAi-egs  wem | LGl T, 2008
e qu g O F YA & A w1 &) T

Ty GUATT RS fas] & e S9Tes ¥ o
70 ET T Bt AiE R BE S & JEET A o9, § FERT YiE W O, 12 freeit- 110002 #0
a &H w1 Ree, wowm, e, 3, o am e wRiE s, sd, viom, gaTem,
Frava, TR, AR, g, S, =, T A R § fawt dg sver #
[T2d ; Frrrsf-24)
b, gern, At Y e vgm (e

New Delhi, the 3tk Seprember, 2008

5.0. 2844, —In purseance of clause (v of Sub-rule {1) of Rule 7 of the Bureau of Indian Standard Ruies, 1987, the
Bureau of Indian Standards, hereby notifies that the Indian Standard, partieclars of which are given in the Schedule herelo
atnexed have been established on the date indicated against each

SCHEMN K

sl. No. & Year althe No. & year of Indian Date of
No. Indian Standard Established Standard, if any, Estahlishment
Superseded by the New : :
Indian Standard

{1 : {2 3 .. B

| 15 15782; 2008 Textiles-Method il Augusr, i708
For Determining Dretericration of
Vigibility due to Smoks

Released or Combustion of Materials

Elenceforth, this standard will be available for sale.

Copy of thie Standard is available for sale with H. Q. at Bureau of Indian Standaeds, Mar sk fheevw:, 9, Bahadur
Shah Zafar Marg, New Delhi- 1 10002 and its Regional Offices at New Delbi, Koleatta Chand:ovin, Cheting?, Mimnbal and alse
Branch Cffices a1 Ahmedabad, Bangalore, Bhopal, Bhubaneshwar Coimbatore, Guwahsii, Hyderabad i3 pur, Kanphir,
Nagpur, Patna, Pune, Thiruvananthapuram.

[Ref: TKD/G-25;
P.BEHATNAGGAR, Scientist *E & Head { Textiles)
7% fewett, 30 Fometr, 2008

AT, 2845, VRAA WA w1 Fam, 1087 % M 7 % 39-Brm (1) % GF (W) ® 00§ andm W 2
Taeg wigtom @ 5 fa dta T i fwo $ g § fen e ® e v 2 o e
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R

kEI_R 11,2003m5wh,q 19, 1‘9;-0

wH TR r‘ﬁ'-' “‘Trl fr m:r-. ey anﬂn-r
ace]

(1l

TR A U o 05 R 10 2006
FET T AT MRS U TR W
il S ERE 37w A
qm« rn TR

7 A WAE g s iy fafy
Tt T M A T
A, B

{3 (4}

Fomeaz, 2008

T TH 6471079, em* T ¥ 1979,
3% U 768 YTY, SE T 3300 b9,
S TH 3417:1979

T e WAt e gl oF fimT auere B

Ve

THORSTT oy a wlg

TE T "_" "k ﬂ‘ﬂ VF" I_r*-"{n
e A we sy

I e
T AT
s

FEER, RS s w4 T T
Bew o ileka hia T
500305 fnmman. el 'i'mln_ el At
Bupeaw of Inclaue = oo bo- e muitsres sk ke
anneded have Foos i T i sy e indiood el o

AT S, Y, AT W S o, 3 faeit- 110002 2

N, Ty, W, TET T TG e TEOAE, AT, e, Qe
T A P | et 2 e

[wasi ; Frosdelai-23]
. T T E ' oF ym {AEEeE)

b September, 2004

of Rule Tot'the Burcan o lndien Siendard Bules, 1087, the

':. Poeisrndards, particutars ol shicinces sives inthe $cheduole hereto

el

i fl .}LL[

5l H‘-;‘Lw<.f~f1||._
Nao. Lo wvmdar de Fatahler o

Nn & Yeur uflndmn
Standards, it any,
Superseded by the hew

" Lrate af
E stablistiment

_indian Standard

(BY

IS ARl i [t 3oy,
Poagt s jid o

ey Wik by

i

o udosis fe s e L

Fusiness e 0o
S 30up

Heneoforh. this ctapadirag wila i e i Tor =a o

Copy v is Stan-inad oo gileile finr aal
Shah Zafar Maeg. Now Delhi-i00ro2 oo d o Regionad i,
Branch OHlices o Shmedabad, s

Magpur, Pats, Fuee, Thirsesoanls.

ARV I

AE

GEREGETI

£l _—

15687, 1979 [8 T4 107010 2651979
IS 3361 197%and 15 3417 197y

Suptamber 2003

At Burean of Indian Standords, Mawak Bhavan, 9. Bahadur
at mew Delhi, Koleatta Chamdocanl, Chennai, bt and alse
e Bhopal Bradswteshwar, Coimbatare, Guwalii, ' derabad, Jzipur, Kanpur

[Ref: TXD{(-13]
P BHATNAGA R, Seivnns -E& [ead ¢ Textiles)

T, 2008

T, 2846, - WA W 34T IR, 98T S Teo 0 3O (1) F @ (@) F ST S W W e

TR S oo ¥ % fTR i aeew = i S s F R e W vn F -
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St
#H et aof wAw(ED # e ' T T O A AfeRE warfig fof
TEn M or vins welts T e e qTE wiE
B, # e o o
(1) (2) 3y (4}
L AR 73722008 Arar Y= wErEAr A 737:1986 30 Faamy, 2008

% Tom, izl e o uegffm fus

T =T O - fafafe (S gt

TR Qi T W SRR St T gl A s, 9, T I e Anl, 7 Rreelt-1 10002 ¥ TR dnfi
wATEE ; 7E foeet, BEEE, 99EG, 998, gOE A e TP AWATEE, WrhN, e, e, S,
TR, B, WO, S, AR, S, T quy frewmmgm o fan 2g avewa F

[Fed : RS- 1A -14]
= () S e, S OF T TS (TR
Meaw Dethi, the Lst Qctaber, 2008

8.0, 2846. —In pursuance of clause {b) of sub-rule (13 of Rules (1) of Rules 7 of the Bureau of Indian Standards
Rules, 1987, the Bureau of Indian Standards, hereby notifies that the Indian Standard, particulars of which are given in the
Schedule hersto annexed have been estsblished on the date indicated apginst cach:
_ SCHEDULE
Sl Na. & Year of the No. & Year of Indian Date of
No. Indien Standard Estabiished -Standard, if any, Establishment

Superseded by the Néw
Indain Standard

{1 2 (3) @
1 13737 2008 Wrought aluminium 157371986 30 Septamber,
and aluminium alloy sheet and sirip ' 2008

for general engineeting purposes-
Specifization (Fourth revision)
Copy of thic Standard is available for sale with H. (). at Bureau of Indian Standards, Manak Bhiavan, 9, Behadur
Shah Zafar Marg, Mew Dethi-119002 and Regiona] Offices at New Delhi, Kolcatta, Chandigarh, Chennai, Mumbai and alse
Bratwch Offices : Abmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Cuwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[Ref: MTD-T/T-14]
DR {MRS.)SNEH BHATLA. Scientist ‘F*& Head (Met. Engg )
=% fxeeil, | e, 2008
WA, 2847, —WITi WA w0 Fam (1987 F frew g B TeEm (1) ® wE () R s | aw aee =g
g S o @ e 58 TR vEw e i s W B e # v enfm g € -

Ehuul
¥H T gty o (FD S T3 WO A R SRR wyifia fafa
TEn =6 3 v TG W SO WA 5
#ig B, % dom ol
(1) (2) 3} )
1. ARG 1136:2008 Tezat arg Iewy s 113611990 20 Forrm, 2008

® ey afirnfm smew (T T
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sqqm—wrﬂ.mmwmmwzm wFA, 9 TR TI AR W, 7T - 10002 3T T5F A
w9 T, e, AT, T, gesE wr TTET O SrEms, TR et prieT, SR,
TS, RSTATE, ST, R, AT, U, 0 A e o ) g 3w E

[-'I:'_':L'i : Uﬁf'_::[—é ?.-T—ﬁ |
7. ( HmiE) FE 9 N TR TR TE TR
Bogw Eaellse, i 1s1 Qctober, 2008

5.0, 2847, g -l 1y af Rules 7 af the Bureau of edian Standards Roles, 1487
the Bureau of Induw Standards, hereby notifies that the Indian Standard, particulars of which are green in the Schedule
hereto annexcd have boen established ot the dawe imdweated against each:

SCHEDULE

SL . & Year of the Moo & Year of lndian Lk uf
N [ndiun Standard Established Standard, il amy, Lstab lishmiem
Superseded by the New
Indain Standard

{n o (2 {3} . SE
1 IS 1036:; 2008 Prefermed sizes fwr 15 113a: 1990 30 September,
wrought medal praducts {third revision 20088

Copy ot this Standard (5 available for sale wilth Serean of Indian Standards, Manak Illm ann, 4 Hahadur Shal gufar
Marg, New Delhi-119907 and  Regonal Offices: dew Telhi, Koleatta Chandigarh. Chennai, Mumbi and also Branch
Offices © Abmedabadd. Bangalere. Bhopal, Bhubaneshwar, Coimbatore, Guwahat, Wyderabad. Jaipue. Kanpur, Nagpr,
Patma, Pune, Thirusanambapuranm,

[Fol MTD-7 T-4]
CRO(MRS)SKNEH BHATL AL Scsentist & Head (Met Engp.

T S| 3 arEEe, 2008

AN, 2848, —q7A™ " =10 a9 1987 & 120 7 & 39FRM (1) % @8 (| F AR § A mes wy
wrgr g wrn # T fam ot wmen % e w8 st | fag oy € 9w e e o -

AL
N T W WS FE Fem h 0 R WA B A ot iy
#em = o = YT OTFF A9 O T
=15 &, 7 dem i a9
mm"__. . {7} B (3 " o {4}
1. SATETE 234070003 mr”gﬂﬁ’ﬁt“—m - T, 24k
FR { TR TAET )
2, ST ST 0 TR T | 565 200 - e, 2o

mvﬁmwww 2 R R i B ot

T A W] ® T S WAE S, 4 A, 9, 9ETgE IR AR A6, T S a0 AT e
= foeelt, wremrm, T2, B9, TTT ww W i . SREeEE, AN, G, PR, WA, TR
Yo, SR, FRE, A, T, 0 Ao featemoe o e e 39 €

| == T e - s
T, W, i S e g (dETE
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Mew Delhi, the 3rd October, 2008

5.0. 2848.~~In pursuance of clause (bj of sub-rule {1} of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureay of Indian Standards, hereby notifies that the Indian Standard, particulars of which are given in the Schedule hereto
annexed have been established on the date indicaled against sach:

SCHEDULE

sL M. & Year ofthe HNo. & year of Indian Date of
No. Indian Standards Established Standards, if any, Establishment
Superseded by the New
Indain Standard

{1 {2) @ {4)

1L 13 2540: 2008 Ditnensicns for threaded . September
centre holes (first revizsion) 2008

2 IS 157902008150 15654 1 2004 : - Septemiber,

Fatigue test method for transiission 2008
precigion roller chains .

Copy ofthese Standards is available for sale with Burean of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi- 110002 and Regional Offices: New Delhi, Kolcatta Chandigarh, Chermai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thirwvananthapuram.

[Ref PGDIG-3 5]
5. BHATTACHARYA, Scientist ‘F'& Head (PGD)

75 faeelt, 3 79EAT, 2008

FLAHL 2849 W0 AT =0 Frem 1987 % Frm 7 % 39fRm (0O % B (") F R d 9 aes o
Rz Aiugf wen # fE = vyl T § dehe fem Ty fer e # -

gyt
wq wefen Sl e A e o Fel = v o fafg i o oW
3o A L w1 fafe
() (2) {3) : (4}
I. HARYH 15268 (AT 1)1 2002/ 3TETRRT 1 3T, 2008

B027-1:1986 NI A T Trmom-
HEHITHIY- TEs WP | A9, T
T ai iR oy

2 HTEUR 15268 (WM 2}; 20023dwwan 1 faamt, 200
8037-2:1907 WEATerEY 3 Wi Sreon- )
HHIERIT- TAIEE A 2 WA 1 O,
fefre e ﬁa‘aﬁﬂ & A

3. AT 15270 (¥ 132 200235003 I _ AR, 2004
§255-1:1986 WETTH 3R RIS I0m-

TIEHIFIY- ST T NI | ST, 32,
A sir wem o



5652 FHE GAZETTE OF INDJA D OCTOBER 11, 2008 ASVINA 19, 1930

(1) (1 {3)

{43

4. SIETTH | $270 {9 2 2002/5ETR AT ]
8255-2:1997 Tl ##i vl T
TEFERM AT TR 9F 2 O #T
T, TR @ = o o

Haval, 2K

T T TR S Y ST 9T SF g0, e WA, ¢, R 0 R o, 8 el 110002 o
BTE AT ¢ A T, FITRR, S, S W A T i SETErTE s, e, AT, FITEA,

TR, $=, WA, FEY, AW, T, T A S  faw ¥y aueer @

e T A-35)

R v, A o wm (g

Mew U], the 3rd October, 2008

5.0, 289 —ln pursuative of clause (hi ol <eb-rule {1} of Rules 7 of the Burean of Indian Standards Rules. 1987,
the Rurean of Indian Stndards, Tiereby natities et il Indian Standards, particulars ol which are given in the Schedule

bureto annesed liave been amended on the dale irdiculed auainst each;

SUCHEDULE
S1 Mo d Year ofthe Mo & Amendient, Date of
o, _Indi;m Standard Estahlm}u{d & Dae Establishment
_th . {2 . . 3} _ 5L
1. P LA 208 0 11200250 503 7- 10 [wsh 1 Ay, 20

Lpties and optica] instraonems-
Aivevseopese Slides Part | Donensoens,
vattenl properties and marking

2 S TR 2068 T Fan 2 002 TS0 B3 T-20 . uny? |
Ciptes und optival instruments-
mlicromcopea- Shides Bae 2 oo o) meterigl,
stiniirds ol Tindsh aoud mode o pockaging
k3 Ex TA2T00 (T 12002 450 R 22500 1n L
Ly and optical msicmreans-
Wcraacopes- Coyer glusses o |
Freneos il folernnees. Uockne -
bl ol prropertics
4, [% PR250 B 2 LIS RS T

Cpres and cptical st s
Micriscopese Cener plisses Bart 2 sl of
sl stamlindds of irisk ame neade af pockaging

Seplermbar. 2008

Augzust. 2008

Sepeinber. 200%

Laaps vl s anpesdiments Stundand s aiZabie lor sahewith the: Bueeane ol Tndoo Smadards, Manah Bhison. 9)
Buhadur Syt S warg, Now Della- L0002 a0 i Besgionad Oftes s New Delhi, el Chandigarh, Chemiii, Mumha
wnd Blse Wil €0fices - Alanedabad, Bansadors 1weal, Bhabaneshwar, Caimbitoe, Guwalui, [Evcherabad, Jinpur.

Kanpir, MNagpsir, P Pume, Thiresanantl,gsu e

[Bet: PG G35

SOEHEATTACT LA RY AL Head ¢ PGTH

Trireel 3 AETET, 2008

TELAT, JASD - FIT T A TR 1A, ko TR S I w0 w SR A and o =g
TAFEM ARFIT2 1 15 7 5 0] Sy mna pner = aael o aWER ME Adim ST T T e S Tm B o

1 el | I . | .o 1A oo .““.“W 1

iy HE ] -



[ v [[—7m 3y ] WA I T ; ARR 11, 2008319 19, 1930 3653
il
WA TmEEd  Andmad W oA g wER B A ARyAET WEE T FO ¥ i
s _ T A ¥ e
I 7425260 . A fovte o o SI WeER, SR e, 6-4-2008
' T yfera U, 76 AW ATETH 14543 2004
wA A b T 9
2 1537179 o el A daei, TmiE TR TS T, 7-7-2008
i T 2 Afew age, amdertd 30321989
TIEIE AETRIT 383215
3, 7564990  WITEE v oy Ten W A, YRz Y, 15-7-2008
TS T, Tien mA, TR 145432004
TRIE A, WECAR
' [, W 13:15]

0.3, ™R, 39 werRe (get)

New Delhi, the 3rd October, 2008

S.0. 2850.—In pursuance of sub-regutation (§) of regulation 5 of the Bureat: of Indian Standards (Certification )
Regulations, 1988, afthe Bureay of Indian Standards, hereby notifies that the licences particulars of which are given below
have been cancelled/suspended with effect from the date indicated against each:

SCHEDULE

8. LicenceNe.  Name and Address of 1he

Articles Process with relevant  Diare of Cancellation

CML. licenses Indian Standards covered by
the licence cancelled

L 7425269 Amidhara Miperals and Soda Packaged Drinking Water, 6-4-2008

Water product NH Dhulia Road, i5 14432004
- Survey Mo, 29 at kanpur village

Head Post ¥yara Evistt Surat

r T53T179 Shree Laxmi Wood Industries, Plywood for General Purposes, 7-7-2008
Ujediya Road, At Mhiyal, Tal Taled, 15303:1589
Distt Sabarkantha J83215

3 7504990 Bhagvad Dhwaj marketing Pv1, L., Packaped Drinking Water. 15-7-2008

Talay kimara, Scla {iam, Tal Daskrol,
Ahmedabad

18145432004

Ne. CMD/ 13 :13}
P.K.GAMBHIR, Dy, Direttor General (Marks)

=3 firmelt, 3 3T, 2008

AT, 2851 — Wi e =l M, 1987 % w7 # oo (1) # 8T (@) F SE | anda ves =0
g afugfan s § fF A o o fan ) wEw(RD F i e oy fed TR -

ST
F0 el T e S Hem HelgT 7Y v in fafu Hei T o
Tem #R =4 w fiig
(1} {2) {3} {4)
I T TE 6044 (9T [ ) 2000 ST m‘qﬁuj-r#J 10 faaT, 2008
ierm fra R o = O wiE, fada, 2008

aqrt | AT aen aheRfTe fRfeet,
THHa (e TR

3764 Gloe—3
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(1 (2) (3} (4]

2 WE TH 1279%:19R¢ =ie faars v H A, ] 10 Fidaz 200x
=T - tafafe TaeaR 2008

3 30 TH 1 1872: 1993 I THE wEite TN . 2 20 TR 2008
T e - fafafe fad 2008

4 T T 139721994 =i THET wEi T A, 1 30 Farea 2004
A A5z Ty - fafoie Thatat 2009

5 T T 14890 - 2000) T ITEM & HANA A 5 25 P 2008
fora zfa e fmy (T, . W) ot 2008
F M- Tt

=0 TR F 9 ym oew =, w5 e, 4 TRV I S w91 R 02 sdm were o
fowedt, Bherem, Ty, ST, O e VI WO STETE, TS, wiw, o, FUSR, ERE, S
TR, T, AR, TN, Yy A femargn o fon 6 T €

|Ted ;9RO gL oA 2
T # AR TR . U T@ (T SR
M [k lhi, the 3rd Chetober, 2008

SAL X855, 1o pursuanee of elavse (b od sub-rule ¢ oT Rules 7 of the Buren: of Laiun Stlandards Bules, 1957,
the Bureay o Indiun Standards, bereby netifies that amendments W the Indian Sundard, paricnlars of whick are 2iven i
the Schedule hercto gnnssed have been issued:

SEpULE
5 M. & Yeur of the o, and veal of Drake from whisly
Nao. fradin Stundard the Amendinen the amwendonen
_ shall Baved oldoer
(i oy {3} (4]
I U o P |30 Clode of prasue tor Amendners o] 3 September 25k
ligaefisd perroleum gas sturaze inseliulions September 21k
Tart | Cernmerciaband industriad osimder
Ihstallmicns (1Ferst Revisiom
2 IS 12794 1980 Hoysehuld sowing imechine- Amendnien S J0 Sepreiber 2
Flvwheels - Specification Beprembaer D
3. [5 1587 2:0903 Houschold sewing micline- Amendnwn o Ik Seprember WR
Surch regylanes - Specilication Septembor ik
4 IS L2190 Hlouschold sewing e ones- Amendiment i 1 Seplumber 2000
Giorobuiwinder ussembly = Specilivation Scplemhot iy
) [ 1-ERGer 2006 Pigueticd petrolewm s Amendment v 3 25 Semember 2008
(EPCRconainers for autontodive - Sepremiber 2o
Speilicibon

Cops ol this Standgrd is gvailable forsade with (e Bureat of Tndian Staadords. STtk Bl 9 1hadoe sl
Zafar Marg, >ew Delhi-1 602 and Resional Cees - Noew Delld, Eolkata, Chandigin e < fensae, Munchai and adso Branch:
Offices - Ahmudalad, Wangabore, Bhopal. Bhubaneslva, Coimbatore, Guwahati, Nl Buipar, kaopor, Ssgpur.
Patma, Pune, §hirgvoal; poram.

[l KDLy 20|
CORAEDA Se Fa Dt echanival Fugingenn g
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W, 3. 2852.— T SR 3 T i A7 (39 sik Farw) PR, 1957 (1957 W1 20) (o vord v
T ga afufres Fe T R} 30 um 7 1 3w (1) F S i anT TR # wen Taed = sfegn v
T 2921 witE 19 R, 2006 10 A S WA ® W UF 2, BT 3, TTEVE (i) THE 23 frema, 2606 F i
T of, T st B wer ST o fafe vl @ a7 F o v R Wl SRR ey w s s
F e &

i e WfwRt 3 T sfafan St w8 P ST § F=T IR A e g 8

A F= TR W R i W R TR R e, o g Twn § ey wE $ T 18 ey
o T # fir ved we S o gom afvh 559,145 R (AR T 1381.657 THF (T) wrErE ffq F A Iww
% Wit wfusr At frg o7 =few |

. 3T o B T, SO I B (379 ol ) atfutia, 1957 e o Y Them (1) g v e
1 WEF FA {0, T Sreen F # fo argaet o wumitfE 559,149 FER (FTAT) W 1381.687 THE (T) WivGrE! iR
Y o 9a w wft stfirmn afdfa frm = &

u FEET § ¥ 3 3 AR ¥ WW@%@:{W); g, 318 W 12 WE, 2008
=1 Fritemn o, U0 (FEETT) B S H W SEE (A, || TR e 1, SEEm-700 04 # e
H o v b wieretes fafivz (e srpam), drm i, freragr-495006 (SR € i O fem e |

TR
FEEHT S ( GM-11) ST, WiE IR S s
fomn-mame (awiag)
(i O, Ut A et e ) ity 14 i 12 7, 2008)
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wdil Higwn
FH I F TR T TR W famn s Famd foond
T wE e
L. FrETER 46 17 wEE TR (4% L
2. Lo a3 17 HEET T S W
3, HEAFA 3 17 WRETET WM SORNOT G|
F ;559,149 F4T {EH)
1 3R1.657 WES (FTH) A
=ffa fy T e e = e
{1) 7 sz (g o A ey e dEm a3t o 6330
(2) o Sewy (N H TR THU T T W ¢ 14, 12, D # 12,25, 28 A 42 3 g4,
(3} T FEEEN () H AW R W wEm : 173 9 189, 1901, 1902, 191 B 206, 202, 23, 2w (9, 20072

(XY, 207 B 210, 308( AFTY, 30041, 310°F 322, 323 (9, 330 (WM, 332 A 350 35400, 35942, 35143, 352 F 354,335
(NTT), 357 W 387, 3881, 3882, 150 F 393, 30441, 30472, 394/3, 395 & 398, 39041, 3097, 3093, 39024, 39575, 200 B 47,
41871, A1R/2, 41873, 419 T 425, 426/1, 42672, 427 T 430, 43103, 43172, 432 @ 218, 440 T 265, 466 (WFT1, 267 | 493,
49201, 492/2, 493 T 495, 496/1, 406/2, 497, 408, 499, 500 (MP1), 514 WA, §15, 516, §i7 £9M), 2G| LMD,
S28/2, 528/52, 52853, 528754, 528/65 3T 18311943
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1 T W, W AT 456 T R AT S 357, 354, 359, 209, 200 F WA W, wE TEE 20|, Mk
¥, = WA 200, 202 F Wy AW o w5 Y2 fag e

T-BE-B-T T, T HEAFE H U W (7,73 1 <l W A AL T 7 w0 vwn €0 W e f e
TR FTTE § v FA E A 63005 £33 | F OTeqd WL W HET o230 A T W E e gt
famg T et

- e, WU I mEEEEl- FEEWE F gl He A T g e s e
[E. 43015 < s dIEH Rz 1T || |
T, YRTTAR, 3RS
MINISLRY 40F COAL
Mew Dheind, ke 29th September, 2008

5.0, RS2 —Whereas, by the notification of the Government of India uz sy Minisos of Coal numiber 5, 00,
4921 dated the 19th Becenber. 2008, fsseed under sul-section { L of Section 7 ol the ol Bearing A s cAcguisition
and Development) Act. 957 120 af 19EY s therenettyr referred to as the said Act) and nuklisaed o the Gueette o lodia,
Part-I1, Section 3, sub-section 4] dated the 230d Doevember, 2006, the Ceneral Goneronent wve i el il interion
to acquire the land as all rights in or over such sads specified i the Schedule aprondsd coothat rodlizanon.

And, whereas, the competent antharily o porstanee 0F Section 8 of the soid Aot s gade s repor? e the
Central Government;

And, whereas, the Central f.'rtHi::’rUrlu.lll 'I'It'J' considering the afocesadd veport and after comsuling e
Governement of Chhattisgarh. boaarisfed il the L pneasoring 339 149 hegtares forprosimatg by or 1381637 aores
(approximate|y) ns all rights o or ovee such L u.I\ 2 dmmbcd inhe Schedule appended herete. should be acguieed:

MNow_therefore, inevervine o the peaer< poiterzed by sub section {0y of sectee 9 of the Coal Beariing Arcas
{Acquisition and Developmentt Ao 1957, the Certnd Government hereby declared s S bind measueing 539,149
hectares (approcimatel s or 1331637 acres capproximanels b as all dights i or over suoa Linas as sleseribed in Schedule
zre herelry aoguired,

The plun bearing number SECLTISE GATE LA ANDAS S dated the 1209 50, 0
this notification may be nspected in the Office of the Uallecior, Raigarh, (Chliantiso i s othe QMo ol the Caul
Contreller, 1, Cauneil Bouse Strect. Kolkata- 700 G0 ey in te Office of the Soutl | Stk D oonned e g e
Section}, Seepat Road, Rilaspur-495 004 | Chhattizzazin.

WL e drea v el by
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SCHEDLLE
Kurumkela Block (Part-1I) Jampali, Mand-Raigarh Coalfield
Dhistriet-Raigarh (Chhattisparh)
{Plan bearing number SECL/BSP/GMAPIZVLAND/318 dated the 12th May, 2008)

All Rights

51 Name ofvillage  Settlement  PatwariHalka  Tehsil District Area in Ramarks

WNa. Number MNumber hectaras
: Kosamghat 46 17 Gharghoda  Raigarh (336 Part
2 Ghoghra _ % 17 Gharghoda  Raigarh 57916 Part
3 Kudumkela K| 7 Gharghoda  Raigarh 500897 Pan
Total:- 559,149 hectares (approximately) or 1381.657 acres (approximately)

Details of Plot umber acquired :

17 Piot nimbers acquired in village Kosamghat (party:- £32/] and 633/1.

23 Plot numbers acquired in village Ghoghita (part):-1/1, 1/2, 2 t0 12, 25, 28 to 42 and M.

3) Plot Numbets acquired in village Kudumkela (part): 173 to 139,190/1,190/2, 191 10 200, 202, 202, 20641 {part), 2062 (part).

20740 210, 308(party 3091, 31010 322, 323 {pant), 330(part), 33210350, 351/1, 35142, 35143, 352 t0 354, 355 (part), 357 to 387,

AB8/1, 28842, 38010 393, 30441, 3RAZ, 39417, 194 10 398, 390/, 3532, 30013 199/ 109/5 40010417, 418/1, 41872, 41513, 41910

425,426/], 42672, 477 10430,43 171,43 112, 432 10 438, 440 t0 465, 466 (part), 467 to 401, 492¢1, 49272, 493 10 405 496/, 49612,
497, 498,499, 500 (pact), 514 {pant), 515,516, 5171 (part), 528/1 k{parl), 52872, 526/52, 52453, 528/54, 528065 and 18371933

Boundary Description

A-B Line starts from poimt “A" on the Common boundary of villages Kudumkela-Pusalda and passes partly along
the common boundary of villages Kudumkela-Pusalda, Ghoghra-Posalda and meets at peint "B,

B-C Line paszes in village Ghoghra along the Northem boundary of plot numbers 172, 12,25, 10, 28, 39,42, 38, 44,
and meets at point "C".

<D Line enter in village Kudumkela and passes along the Northem boundary of Nalle, then Northern boundary of

Plot number 438 and meefs at point "D

D-E-F-G Line passes in village kudumkela along Eastern boundary of plot mumbers 438,440,441, through plot number
500, aleng the Eastern boundary of plot nuniber 497 through plot aumer 504, 514 Eastern boundary of plat
number 587/ and mests at point *G°,

G-HI Line passes in village Kudumkela through plot numbers 31771, 466, Southern boundary of plotnumbers, $28/54,
528/53, 528/52, 528:2, then Western boundary of plot number 528/2 and mests at point "I".

1) Line passes in village Kudumkela through plot rumbers $28/Tk, 308, Southern boundary of plot number 3091,
then through plot number 308, and mests gt point “J".

K Line passes in village Kudumkela through plot numbers 308,323, Western boundary of plot number 317,
through plot numer 330, Western boundary of plol numbers 333, 337 through plet number 355, then Western
boundary of plot nurmbers 357, 358, 359,209, 210, through plot numbers 2061, 206872, Western boundary of plot
numbers 200, 202 and meets ak peint "K".

K-L-M Line passes in village Kudumkela southern boundary of plot numbers 174, 173 Western boundary of plo

number,

N-O 173, then enter in village Kosamghat and passes along Western boundary 63271, 633/1 Northem boungdary of
plot number 63371 and meets at paint 0",

04 Line passes partly along the common boundary of viliages Kudumkela-Kosamghat and meets ar the starting
point "A",

[ beer. 430 52005 PRIW-1(Yal-l1}
M. SHAHABUDEEN, Under Secy.
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T freedt 20 Fw, 2008

L 3. 2855, TR ATRR L FIRET 9 63 ( o790 o fasm) awfefr, 1057 (1057 90 20) (R T T
Tra T st T §) H R 4 S I (1) H VA AR SRR TR F T A Y SR L
FEWF 4209, <15 i HFTAT, 006 F S WA TOUT A 2, WOE 3, UG (i§) T 2§ IRE, 2006 o wRITE F
o, g TEw s st § it gR At 1t e s o faffde wfw o1 oft F 152,997 T (T
e aTE gfH T weed w0 nd WA 3w | A

st s ot o ArEE I wfEfTmm e um s Tyem (1) @ o e g R d

S a FADT WEET, 3 AT S na 7 S TR () T WEY T 1 T R g, IS AfEEr
F FafTemn 5 s d, 2008 T W0 W A 6s T # ol amfy = fere, T vt & W A, e a5 §
forme ity FzT e 36 g W T yfe o w o oW Feht svfie i A R A S I S E

ey v 2, afey Fewies
i 2o =T, THEE
Yo T, AT 4 i L T 2008

T T T ey e e
1 Gy == i arHI V5863 6. 19Y S KiE
5 eV T i A YK 4t 359 EIEd
3 v - T gt BIEDN 59,747 24,194 sriferR
4 E— T e AT A0 14,2001 S IIED
5 S T AFA 1676 XA SHNES

S TIRAOSE TS (TR} AS000 T TR (FI )

D3 4300 S0 2000 - ST e [
TN, TRERR, T T
Wea Dol vw 2th september, 2008

SO0 7850 Whereas, by the notiicalen o the Government of Indip in the imstey of Coal nunber 5.0
A0 Jaed (he Jwil £ wroher, 206 ssned under sobegvtion (B ol seotion 4 ol the Cecl Bearing Areas (Avguisilion
and Develie nzy vor, BT I20 ol IS Fohersina s reivrred o as the said Actpand setsished in the Gasete of India,
Part-11, seciivi +_ -ubeacctivn (i dated the P8k onber, 2006, the Central Governman save nntice o s indenbon W
prospect fey - ont i Lands muisuring 152,997 hectares Lapproximately) in the Jocating spevitied in the Schedule
appended b s ol inothe Scheduele aneesg e this ootification;

Al b, i1 respeel ol the sud e o netice under sub-scetion £l Seetion 7 of the said Act T
been given

Sow there e il esercise of e pesat o confersed by sub-gection (11 of Seclion 7 of e said Act. 1he
Centreal Gonemnenr berebn extend thie vabidine o2 1le above notification for funhes pened ab one sear commenemy,
from the 1510 ¢octaier, 2008 ay the puriod witon el the Central Government r dive notive ol it intenion o
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SCHEDULE
Chandrapura Sub-Basin, Jharia Coalfields
District Bokaro, JTharkhand
Drawing no Geo/470 dated 10th May, 2008
sl Village Thana ThanaNe. District Area’in Areain Ramarks
No. acres hectares
1 Pipradih Chandrapura 107 Bodaro 158.636 H41.19% Par
2 Chandrapura Chandrapura 108 Bokaro ko 40,399 Part
3 Ratart Chandrapura 119 Bokaro 597 24,199 Part
4 Rangamati Chandraputs &7 Bolare 40,03 16,200 Part
5 Ghabiari Chandrapura 8 Bokarg - 19768 3.000 Part
Total 378.058 acres (approximately) -
0r 152997 hectares {approximately)
[No. 4301 S222006-PRTW-I |
M, SHAHABUDEEN, Under Secy.
e st e fm damee

g T, 20 fomvan, 2008

W, 1. 2854 —F 2T HORR, WHferem 2R B nyvem | ufn F Tvam 3 Afww w1 s ) aitufTm, 1962
(1962 1 50} HI UG 2 & WE (F) B e ¥, o R WER B Wifen @7 w5 in vaem S osfrge w
. a0 831 THE 1 W, 2004 F Afvwin F T R A of v, et wee, e wTwR ) AT W T
T F 1 AR § g e, fime e wiets (remdtue) € groewfrer mevens w5 fE

T AR F @i qem AU # w = T w9 F B wlgs s d
(¥ #R-31015282008-37 3R-11]

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 29th September, 2008

5.0. 2854.—1In pursuanee of Clause {a) of Section 2 of the Petroleun» and Mineral Pipclines {Acquisition of
Right of User in Land) Act, 1962 {50 of 1962} and in supersession of notification nurmber .00, 831 daled the st april,
2004, the Central Government hereby authorizes Shri D.B. Rahevar, Deputy Collector, Government of Gujarat or depu-
tatign to HPCL-Mittal Pipelines Limited to perform the functions of the compten Authority for the Mondra-Bathinda
Fipeline Project, under the said Act, within (he territary of the Siate of Gujarat.
' (M. R-3 1015/28:2008-0OR-11)

ARUNODAY GOEWAML Under Sccy.

7 faooit 10 3TRLA, 2008

. AT, 2855,— I TR i A iET H T AT
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pipeline is praposed to be laid and which is described in
the Schedule annexed to this notification;

Mow, therefore, in exercise of the powees conferred
by sub-seetion {1) of Section 3 of the Pewcleum and
Minerats pipelines (Acquisition of Right of User in Land}
Act, 1962 {30 of 1962}, Government of India hersby declares
its intention to acquire the right of user therein;

Any person interested in the land described in the
said Schedule may, within bwenty one days trom the date
on which the copies of the notification issued under sub.
gection {1y of Section 3 of the said Act, as published in the
Gazetre of India are rmads available to the general public,
phjest in writing to the laying of the pipeline under land to
Competent Authority, GAIL (India) Limited, Cauvery Basin,
172-Kamarajar Road, Karaikal- 609602

= TR il e (sfrem) fefade g e
i % fore Freofien arygeh & % (2) 4 afim g
80 AR & 76 T i) % P IR w0
% e fgem el €

Sl
i W H T s dw -
{t) {2

st s =i, A, T T I W, TR,
fadm g et s, maa?ﬂmhhan
e e (e fefiRs
q2-1, B3 99, AT ¥,

wEET-390005 ()
SCHEDULE W A anew
District ~ Taluka Village Survey Areatobe .

No. acquired {in [#1 & nﬁ—ldﬂ!qaﬂrzms-a’r,ﬁ. |
Hect) W T, TR T

Thiruvarur Thiruvarur 191 Kauppur 280 0040 New Delhi, the 10th October, 2008
Total 0.04.0 S.0. 2057 —Whereas, it pursuance of clause (1) of
i? Adivakka- 241 D480 Sectien 2 of Petroleum and Mineral Pipelines {Acquisition
mangalam of Right of User it Land) Act, 1962 (50 of 1962), Govermment
31 GOLSGP of Indis vide Notfication 5.0. 2143 dated 30-5-2006
D appointed Shri 5.K. Rathore, Special Land Acquisition
nac 0.02.5 Officer, to perform the funclions of the Competent
Tota] 0.12.0 Authority under the said Act for laying of the pipeline by

[F.No. L-1401428/2008 -G P ]
SNEH P. MADAN, Under Secy.

7§ Teeelt 10 SgET, 2008

™, B, 2657.—YR0 TN R vAfegy i |t
TR (gin ¥ IvEm & afewr s ) wfuf,
1962 {1962 ) 50) + NI 2 B @UE (F) | NTHTH,
SFUgET L., 2143 T 30-5-2006 BT 5 O %
TR, Tavm qf snefta s o, e T F S
m (3frEm) fafmz 3w, OF e e % fag e
wfufrm & ol BEm wiasr $ F = e w0 R
for, gt fohar wr ;

shzm st wm. % W, T v 6§ e
A TR FIOGET 30 T HENR F) 0 w0 B
Hf ¥ ;

A 3, TR WEE, o i At v 2§

WL (F) & seEon A vRe TR & H9fera o wesfas
o darem # afugen 6 wan 2311w 14-8-2007
1 ka0 Y, A @ A w wgl) F 5

ATEE GINE—4

M/s GAIL {(India) Limited in the Statz of Gujarat,

And, whereas, Shn 5.K. Rihore has been transierred
vide the above notification and be is ne more in a position
to perform the functions assigned;

Mow, there fore, in pursuance of clausc (8) of Seciton
2 ofthe said Act and in supersession of Lhe notification of
the Government of india, Ministry of Petroleum & Naturs]
Gas vide 5.0, 2143 dated 30-5-2004, the Government of
India hereby athorizes the person mentioned incelumn (1)
of the Schedule annexed to perfonn the functions of the

. Competent Aothority under the said Act for laving

pipelines by the said M/s GAIL (Iadia} Limited, in the area
mentioned in column (2) of the said Schedule.

SCHEDNLE
Narme and Address of the person
ShriR.Y. Bariya,
Special Land Acquisition Officer,
On honorarium basis w
M/s, GAIL {India) Limited,
Unit—1, 6th Floor, Kuber Bhawan,
Vadodara-350005 {Gujaral).

IF. No. L-14014/20/2005 - G P ]
SNEH P. MADAN, Under Secy.

Area of Jurisdiction
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Vadodara, Panch
Mahal & Drahod of
Ciujarat State,
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T T W, 26 HiTE
MINISTRY OF LABOUR AND EMPLOY MENT
Mew Delhi, the | 1th Seplember, 2008

8.0. ZRSR.—- In pursuance of Section 17 of the
Industrial Dispules Acl, 1947 (14 of 19471, 1the Cenal
Govemment herchy publishes the award ifte] Mo 287
20063 o the Contral Governrnent Industrial Tribunal Tabour
Court, Emakulant now us shown in the Annesure inthe
industrial dispute between the emaplovers in relaliven o the
management of M5 Kochi Kefineries Lid, and their
workman, which was received by the Centeal Cuovernment
on 1 1-09-2004.

Mo, L- 2001260007118 {C-13
SMEH T ATA 1AWAS, ek O Teer
ANNEXLRE
IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNALACUM-LABOUR COURT; ERNAKLLAM
Present: Shel P2 “orbert, BA LL.B., Presiding
{Hflicer
LT N, 28772000
CLEE Mo b ofibaur Coerl Lrnaesalam

Unicn The Creneral Secratacy,
Boa e Belinerics bFmploees:”
AsseCEation,

Arnbalinaoghil, Kochi-{R2 307
B Ady Sri Uos Apdth Parkanh

e Coenerinl Manager {1185 ¢
el Belineries o,
Aunhualivaughat, Koli-u82302

Hy Ads . M os Menon ad .

Managemen

This i comuing vy 1o heaning on 1] =062 00% this
Tribunal-cum-Lalsug Cueel s |30 2008 - the
forlloww v -

AMVARD

This 05 areleeeage made under Seviioe Lo idal
Industrial Diapuates Ao, 1917 The reference i

"Whethor Lhe acomn ol the wmanazenens of

M Cochin Belimenes: Lel in denyme the poensa

[Paer 1 Si, 3003

to higher grade in respect of the folivwing
21 workmen s justified? 16 not, to what reliel the
workmen are enlitivad?

SLMo. Mane Token Mo, Departmieie

I Sh. W, hMathes 126 Maintenanee

2 Sh. C.1. Sunny 1230 Waintenanoe
3 5h. A, Gapala 1342 niaterials
4 Sh. MK, Varyhe.: 1281 Maintenance
5 Sh KO Matle. L7 S5&0OM
4 Sh M.E. e LrH ELOM
1 ShoMT. Vel a2 S&0OM
g Sh. 8. Kupain 623 B M
L) Sh. Gearpe Plulip T S&EOM
t0.  Sh K. Anto lohy 1218 K& O M
1. Sh V.Rajn [Fe) S R SR N
12 Sh. Nazinwdeen & 5 |76 A i
13 Sh Ajay Kuoew 11306 §d O M
14. Sh. B Mano) [ 333 54N
15 ShPRCS Naw (417 Wl M
16 Sh. W K. Dharsoan LI R I
I7. Sh. [ Moboes 1417 SELIM
15 Sk James Voo Tty Melsinne e
19 ShoR S Billu 1252 S UEA
0. Sh. T, Muhimn: Wy SRR AN

21, shle s, Pilla THH L&

2. The facts »1 1l Cise in kel are as fotleness 7
warkers of Cochin Kl w e Lunited challenges theneh
their union e avlaen of e mandgement i deos pig
proeorion at the appiopiane e Accandneg L thens e
manazement las deliboowely denied the prametion. Ehers
is A pormolion palics s per o cttlement, T perinotivn s
denicd main by due e canral Tease an loss ol s Bl
persettlement 3 s el g oand todeny prasnanon Seueral
Juniors were procete ! coer boakiong e seochanen, 1w
MANJILENIENT ts Zivie s | ot o cmpdevees o their
chotce. The wackers w b o mwensbers ol e clamast nrn
wdiseriminawed . The o s abworkers shou kb bose been
Enen moce weicht
promotion. Beside. -
promelion g per te emesjon policy [inveeer. the
manggerment did oot e Fhe pronnman comisitee i

wobtie atasessig the vlhigalnlins e

teal ban be be condoe el Tor

properly comstitale! Uicnee e prass s ol prciotion is
el

30 According v the onanasemenr dillerenl
notEfcutiens were e B the meongeeeneet vallisg: tue
apphicutions for prore - ol eremt pests | e soorkeien
who had applicd for e aon posts il eneowed By e
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promotion procedure and the result they should have tarsed
ditferent industrial disputes. A common reference is not
maintaingble. There is no allegation of viciimization of any
of the employees. In the absence of such an allagation the
workers cannot chaltenge the decision of the management
in the matter of prometion. Besides if the workers in
question are given promotion by virtue of ar order of the
court it will adversely affect the already promoied
employees. 1L is unfair to alter the promotion without
hearing affected parties. A pramotion palicy was introduced
by virme of an agreement between unions and management
and the policy came into effect on 31-67-1973. A promotion
commitiee was elso formed to assess the suitability of
candidates for promotion. The committee has 1o take into
consideration 7 Factors to test the suitability of the
candidates for promotion as per the promotion palicy. The
21 workers in the present case did not pass the eligibility
test and hence they eould not be promoted in the first
opportunity. However they were promoted subsequently

as and when they became successful in the interview and -

asseesiment. Hence they ave not entitled for any further
reliel

4. In the light of the above contentions the only
point that arises for consideration is:

Whether the managerhem had deliberately denied
promaotion to 21 workers?

The evidence eonsists of Ext. M |, a statement of
service details of empleyees filed by the management.

5. The peint:—The cause of 21 workers of Eochi
Refineries Limited is taken up by the vnion that they were
not given pramotion en due dates. The details of vacancy
to different promotion posts are elaborately dealt with in
the ¢laim statement g5 well as in the written statement. 1 is
unmecossary to po into the details of each emploves in
view of the contention of the management thal though all
1he 21 workers had appesred before the promotion
commites and the commiuee had taken inte consideration
7 factors as required in the promotion pelicy, they were no
suecessful, 7 factors are seniority, qualification, experience
required for the job, knowledpe of new job, Potential t
move wp, review ol latest appraisal. communication and
health anendance, The marks obtained in respect af each
factar are tozether counted for promotion. The conrention
of the union that senjority 1s the main criteria and other
Factors nzed nol be seriously considered is not sound. As
pet the promotion policy all the 7 factors are to be counted,
According to the management none of the 21 workers were
successtul in the first opportunity availed by them for
pramation. But as and when their resulis were better they
were promoted. The stalement Ext. M 1 filed by the
management shows the date of prometion, the category of
posts and the prade. As per thar all the 21 workers were
given promation on different dawes. Some of them are no
maore and some af them have retired. The union has nat
been able 1o show that the promotion commitiee acted in a

biazed manner or any one of the emiployess were viclimized:
The contention of the union that a wrilteny test has 1o be
conducted before promation is to be given has no merit as
the promotion policy comiemplates only ome of the two
methads of test or interview for promotion . The
management conducted interview and assessed the
suitability of candidates. That is perfectly in order. If the
unicn does not want an interview but only written test,
they are free to enter into a settlement with the managemens.
As per the present promotion policy settlement either of
the gbove two methods can be adepted by the management

and there is no llegality in doing so. As per Ext. M | atl the
21 workers were given promotion as and when they were
qualified for promotion. Hence there can be no grievance
for the workmen,

In the result an award is paised finding thal the
action of the management in denying promotion to 11
workmen is legal and justified and they are not entitled for
any relief,

The award will 1ake effect one manth after its
publication in the Official Gazene,

Dictated to the Personal Assisiant, transeribed and
typed by het, corrected and passed by me on this the 13th
day of June, 2008,

P L NORBERT, Presidine Officer
APPENDIX '
Exhibit for the Management

Ext. M1 - Statement filed by the management ragarding
prometion given to workmen.

- e, 11 T, 2008

B, 2859 — vt frarg afufEm, 947 (1947
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[R. T3~ 301246098 -3 I -1 ]
Wew Dalhi, e 11 Septemiber, 2008

5.0, 2889, — In Pursuanue oi secticn 17 of the
indusirial THeputes Act, F947 (14 of 1947), the Central
Government hereby publizhes the award (Ref. No, 234/
6y of e Cenmat Government kedusteit Tribunal-cor-
Laboaur Coun, Erpakulam now az shown iy the Annexure
in tise industrial dispute berween the emplayers in relation
ta the management of M/s Kochi Refineries Lid. and their

warkmen, which was received by the Central Government
an Fi-09-2008,

Mo, L-30012/49/98-iR (C-11]
NEH LATA JAWAS, Desk Oflicer
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ANNEXTRE

IN THE CENTRAL GOYERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOVR COURT, ERNAKULAM

PRESENT: SHRI. P.L. NORBERT. B8.A  LL.B., Presiding
Officer
1.D.234/2006
(LD, 3271999 of Labour Court, Ernakalam)
The General Secretary,
K.ochi Refineries Employescs
Asshoiation,
Ambalamughal, Emakulam Dist,.
By Adv Sri. C5 Ajith Parkash.

The General Managuer (HRM),
Kochi Refineries Lid.,
Ambalamughal, Ervakulam Distt

By Adv. M5, Menon and Pai

This case coming up for hearing on | 3-05-2004. this
Tribunat-cum-Labour Court on 14-05-2008 passed the
following :

Union

Meanagement

AWARD

This is a reference made under Secrien 10013 d) of
Industrial Disputes Act. The reference is:

"Whether  the denial of promotion  of
Sh. 8. Subramanian from Typist Cleck G W ta Jeneral Clerk
Gr. V1 by CR1 Management is justitied? I nat, what relied
the warkman i< enticled (0%

2. Facts of the case m briel are as foilows:—
Shri §_Subramanian, Typist Clerk Grade- V joined service
of Kochi Refinerics Lid., Ambalamuoghal on 1-3-19% 1 i the

Finance & Audit Department. In 1996 five vacang s of

Accounl-Clerks were notified and applications were ¢alled
for promution from Typist-Clerks Gr. V. The workmad ton
applied for the post. An miervicw was conducled op
$2-06- 1990, However he was nol selected. According to
the warkman he had answered alb the questions in Uhe
interview. But the management chose to promote 5 uters
Junior ke hinn. As per the promaslion policy 2 weilen (s is
to be conducicd, However this wus ngd done by the
managamynt. The management has nok properly evaloaicd
seniority and other Factors meationed in the pronslon
pelicy. The workman had all the qualifications preseriled
by the management. But the promustion committee failed e
praperly appreciate alf e factors ina proper manner. He is
entitted to be promated w e £ 994,

3. Acconding bir the management theee is ne alicgation
of wictimization v the matter of selecion for promotion
There is a promoton policy regarding the procedure for
promotion. A Promotion Commillee assesses the suitahiliy
of & candidate and recommends his nae lor proimution.
The committee bhas (o look inta several factors whilye
considering the suitability o' a candidite. Fhe promation
policy was fnmulated by the management i consultation
with unions and by a settlement. There were 5 vacancws

of Account-Clerk as on 17-05-19%6, Out of the applicants
13 candidates were called for interview. After preliminary
screening of the applications 5 candidates were found
suitable for promaotion and their names were recommended.
The workman did not succeed in the interview, However
he was subsequently promaoted w.e.f. 1-5-1959% and hence
the dispute has become infructious.

4. In the light of the above contentions the oniy
point that arises for consideration is:

Whether the dental of promarion in 1996 selection is
legal and proper?

The evidence consists of documents Exts, M1 to M3
alone,

5. The Point:—I¢ is the case of the union that the
workman jeined the service ofthe company on 1-3-19%1 as
Typist-Clerk, Itis an admived fact that in the vear F396 five
vacancies of Accounl-Clerk were notified by the
management. These vacancies were to be filled by
premotion from among Typist Clerk Gr. V. The workman
had applied for the post. He appeared for the interview,
but failed. Ext. M 1 is notice of job vacancy dared 17-5-1996
inviting applications from employees for the post of
Accoun-Clerl. Qualification and experience are mentioned
in the notice. Ext. M2 is interview result. The workman had
seorgd 40%4 marks in the ipterview, Ext. M3 is the report of
premotion committes regarding selection. 13 employees
were interviewed by the promaotion commitles and 5 were
found suitable for prometion Thelr names are mentioned
in Ext. M3, The warkinan was not a successful candidare.
From the candidates who scored the highestmarks, 5 were
sefecred according to the muarks, The scoring of warkman
was tow, All the factars mentianed in Bxt. M2 for selection
were assessed by the promotion commirttes. The factors
are seniority, quatificathon, experience. knowledee of the
new job, potential ta mave wp, review of the latest appraisal
form, cammunmicanon and lwalth/wtendance. The highest
mark obdained by the wuikanun was in respoct of seniariny.
Hea didnot fair well convemnag wther factors, Hence he was
not selegled. The uron i not able 1o paint eot any
discrimination shoswr Ry, premelion committes 1o the
workman, Mo motive s alleged e victimzing the workinam.
I am ot able te find ane illesality in the selection.The
contention of the union that is per the promation palicy a
written test has 1o be vundizeled by the management is ot
correct, Da the reyonacderat osnniom poae 3paes [kavelavane
part ol promotion pulicy s quoted ws folfows:— “the
promotion commitlee wul perfinm farther screcning aond
those candidates consicdered sudable shall be tested-
imerviewed ™, 1t meaans Ui the management is free to
eonduct either test of naeroen aod 108 necessatily buth.
Fhos there is no improp et o nresulacite moseleeyion, 1P
50 the workmen sas oot elivible for prosotion in [ 996
Hewever the writien stuzchse ol he munagemant shoaws
fhat Tie weds given proanotsn subsequent by woe D E-05. 19598
Afler hearing, management produced the order ol
prometion. That shuss that the workman was given
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promotion as Account-Clerk in Finance £ Accounls
Department w.e.f 1-5-1998. However he is ot entitled for
promotion w.e.f, 1996

En the result, an award, 15 passed finding that ihe
action of the management in denying promotion to the
workman Sri.S.Subramanian Typist ag Account-Clerk in
the 1996 selection is leagal and justified and be is not
entitled for any refizf

The award will come into force one menth after s
publication in the official gazete.

Diclated to the Personal Assistant, transcribed and
typed by her, corrected and passed by te on this 1dh day
of May, 20038,

PL. NORBERT, Presiding Officer

APPENDIX
Exhibits for the Management :
MI - Notice of Job vacancy dated 17-05-1936.
M2 - Imterview resull,
M3 - Reporiof Promotion Comminee regarding

selection.

74 faeett, 11 fomar, 2008

THLIW, 2060, — il e safufrmm, 1947 (1947
= 14) W oum 17w , Fedta w8, whdt e,
W VEYER W WA
Y T AT e d SR R s
FYHLAY T AR, H-| & AR (HRd HEm
193/1990, 194/1990) T WHRIYR w4 &, 9 Fa HEw
w 11-09-2008 &I I g1t &1

(5. TA-20012/23/50, 20012/22/90- -3, FR(T-1]]
Y T =, T At
New Delhi, the 1 Lth September, 2008

5.0. 2860— In pursrance af Section 17 of the

Industrial Disputes Act, 1947 {14 of 1947}, the Central

Goverimenl hereby publishes the award {(Ref. No. 193/

1950, 194/1990) of the Central Government Industrial

Tribunal-cum-Labour Court Dhandbad Mo, | now as shown

in the Aonexurz in the industrial dispute between the

emplovers in relation to the management of M/s. C.CL.

and their workman, which was received by the Central
Government on 1 192008,

[MNo. L-2001 2/2390, 2001 22250:[K (C-0)]
SNEH LATAJAWAS, Deck Officer
ANNEXLRE

BEFORE THE CENTRALGOVERNMENT
INDUSTRIALTRIBUNALMNC. | AT DHANBAD.
PRESENT: Shri H.M. Singh, Presiding Officer
In the matter of industrial dispute under section 10(1)

{dyof the LD. Act., 1947,
Reference No.193 of 1990
Exmployers in relation o
the management of Dakra

Colliery of M/s. C.C.L. and
their workimen.

FPARTIES:

{Mimistny" sceder beo l#ﬂDlE{ZJJ‘){Hﬁ_{(_mI -1) chel 27-8- 199043
Reference No. 194 of 1990

Employers in relation to
the manzzement of K. DUH.
Project of M5 C.CLL and
their workmen

(Minisry'sorder Mo L-200 | 2 (22 190-TR (Coal-1) did 27-B-1990)

A_PPEAMNC ES
On behallof the workmen + My, 5. Base,
Wice-President.
RCMS.
On behalf of the employers @ M. DK Verma,
Advocate

State : Jhatkhand Industry : Coal
Dated, Dhanbad, the Auvpust, 2008,
AWARD

The Gowt, of India, Ministry of |.abour, i exercise of
the powers conferred on them under section [0(1) (db of
the 1.D0 Act, 1947 has referred the above mentioned
references before this Tribunal for adjudication vide therr
order referred 1o above with the fallowing Schedule.

Schedule in Ref.No. 19344

“Whether the action of Central Coallields Lid.
managernent of Dakra Collizry retiring 375hri Razhu
Swain, Goorhari Sabuy and Swedarsan Dusadh on
medical ground beloreg their superannuation and nor
providing employment to their dependenis as per
para 9.4.3 of MCWA-IT is justifed? It not, to whil
relief these workomen are entitled?”

Schedute in Rel.No. 19454

“Whether the aclion of Central Coalfields Lid.
management of KDH Project retiring S/8hri Gobind
Nahak No. 11I, Kirtan Pusty, Rajan Jena, Dandashi
Behira, Bishwanath Wahak, Sridhar Reddy, Arto Swain,
Wagon Loaders and Krishna Pusti, General Mazdoor
on Medical ground befure their superannuaiion and
not providing employment o their dependents as
per para 9.4 3 of NCWA-ITI is justified? If notl. ta
what relief thess workimen are entitled ™

2. As both the cases were heard analogously and as
such this Award will be applicable for both the cases.

3. As per WS filed by the workmen in Rl Mo 193490
it has been alleged that the concerned workmen are
permanent emplovees of the management since E#73 in the
capacity of breakers and shale pickers at the siding. Aficr
implementation of NCWA-111 the concerned workmen zot
midically examined on the basis of para 9.4.3 along with
serveral other wurkmen by the Special Madical Board, CCL,
Ranchion 22-11-35 at Arca Transit Camp. North Karanpura,
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12-6-1934, have been investigated by the Management and
necessary action is being taken against the emplu}rees
concernad.

5. Inpara 2.4.3 of NCWA 11 there is 2 provision for
employment of one dependent of a worker who is
permanently disabled due to desease or injury resulting in
loss of employment subject to the same being certified by
the Coal Company concerned. The managemeni had issyed
a circular that for this benefit the workmen who are in the
age group of 45 to 55 years would by cligible. Keeping in
viewthe above cireular and to give and underserved benefit

to the aforesaid three workers the above manipulations, -

interpolations etc. and opening of a sécond service sheet
in the case of Shri Sudarsan Dusadh were resoried to by
the [nteresied petsons,

6. As per procedure 1aid down by the JBCCI the
Management has also computerised the data relating incer-
alia 10 the date of birth of its workers as entered as in the
records of the Management and the computerised data
sheets indicate the date of binh of Shri Raghu Swain as
10-10-1930 and of Shri Gourhari Sahu as 3-5-1932. The case
of 3 workers referred to above were put up befare the
Special Medical Board and as per the assessment made by
the Medical Board, these three workers were found to be
unéil and their employment were accordingly discontinued,
They cowld not, however, be given the benefit of pam
9.4.3 of HCWA 111 as, but for the manipulations, forgery
etc. as referred to above, they would not have been eligible
for the benefit of being medically examined by the Medical
Board and for securing the benefit under para 9.4.3 of
NCWA L. It has also been stated that al! thase cases are
vitiated by fraud, dishonesty and other itlegal acts
commited at the instance of the 3 workers referred to above
und Iherefore there is no question of giving them the benefit
under para 9.4.3 of NCWA ILL. In view of the above facts
the ¢concerned workmen have been discontinued from work
by the management and the action of the management is
Justified in not providing employment to the dependent of
the concemed workmen, Hence it has been prayed that an
Award be passed rejecting the claim of the concemed
workmen,

7. The workmenside also filed rejoinder stating the
same facts which has been stated in their W.3. It has also
been said that it is wrong to say that the concemed workmen
has deliberately changed their date of birth and it should
be proved by the management and that the action of the
matiagetngnd is arbitrary, unjustified and benefit be given
to the workmen,

Ref, No.194/90

E. Inlhe W5 the workmen stated that they are
petmanent employess of the managernent since 1973 inthe
capacity of wapon Loaders except the last name Shri
Krishnz Pusli who is a General Mazdoor. After *he
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implementation of NCWA-ITI the management got the
concernad workimen medically examined on the basis of
para 9.4.3 ot NCWA-111 along with several other who wers
all examined by Special Medieal Bogrd, CCL, Ranchi on
27-11-88 at Area Transit Camp, North Karanpur Dakra. The
concerned workmen and others were retired fram their
respective services with effect from 27-3-8% vide office order
dated 26-3-59.

9. In terms of para 9.4 3 of NCWA-11] a workenan who
is permanently disabled due 1o injuty ot disease which are
of permanent nature resulting into oss of employment
should get a dependent ahsorbed in his place, The
concerned workmen subrmitted their applications before
the managment for employment of their dependents in place
of themselves. Thereafter the management conducted
thorough verification and after the examination by the
Medical Board on 22-11-88 certified the employment of
their dependents. The managetnent by an officer order dated
7-3-B9 retired the concerned eight workmen w e [ 8-3-89
but did not provide employment to the dependents of
concerned #ight workmen viclating the provisions of
NUWA-NT a5 well as management's own understanding
wilh the workmen.

1%, It has been stated further that the management
did not issue any report af the Special Medical Examination
conducted on 22-11-88 indicating the defects detected by
the Medical Board about the individual physical and mental
conditions. Thareafter the concerned workmen were
tenminated from their services by the management w.e.f,
8-3-8% by an ofTice order dt 7-3-89 without giving any notice
to the workmen as per law,

11. [t bas been alleged that the Dy, C.M.E. /Project
Cflicer, KIXH Project was not the employing authority in
respect of the concerned eight workmien and as such the
order of termination dated 7-3-89 issued by the said officer
is not ¥alid and the workmen shouid be treated as
continuing in employment till such time as their dependents
are not provided with employment in their place. Thereafier
the union of the workmen raised industrial dispute before
the ALC {C} Ranchi which ultimately resulied relerence to
this Tribrunal for adjudication. I has been prayed on behalf
of the workumen 1o pass Award directing the management
1o provide emptoyment to the dependents of the workmen
interms of para 9.4_3 and to pay wages to the workmen for
the idle peried from 8-3-89 (li the absorpiion of their
dependents and with funher direction to pay the cost of
proceding 10 the concened workmen.

12, The emplovers have submitted their WS, aleging
Lhat the reference is bad in law and not maintainable and
the same is liable to be rejected. It has specifically been
submitted that the issee raised by the sponsoring Union
does not constitued an Indastrial Dsipute within the
meaning of Section 2{K) of the 1. . Act.
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13, T has hewin stated by the management thar Gaohie:d
Mahak and other worhers relerred to i the refergnce cpdus
except Shri Ao Swain were previously workong o kouji

Area while Shri Arte 2w wis working tn Kedla Arca ol

Central CoallTedds ! inited, These arens are difforent o
North Karanpura aerea icwhich KO Peyect 13 Ahose
workers were raeterred from 1o aforesad coliieris o
Noh Kacanpuea Area WU Projeet, Thaoah the o el
and genuine sers e ~hects ol Lhese workers were s o
Narth Baranpura Area by the Management of the pros sngs
collieries where they were working, they were ropleeod
fravdulently by sonue oificals of North Karaopora s
and fabricated service sheets were propared and theic aee
was also rediced in se fabricatedforged sers e <liocts
in order ta mak e themw cligible for voluntacy fetiremenn an
medical grounds Such o scheme was introdowed 0 the
management fur woakers in twe sae proup ofd3 o i e
keeping in vicw tlee Frosisions of Tarm 9,45 ol W08 AN
by constituting i ~pecial Medical Board theretsrne s
crystal clear thut =i e benehiciuries of M Bibwivatad
and forged servive sbocls ol the warknen voriearned
themselves they weie g party to the fraud commatoel o
the officials conuerned in the present case und il s el

gettled that no perzai can be allowed W fihe advanbioe of

his own fracd s the dishonesty or othes oo s
commitbed by e or w1 Bis instaece, 10 his been Biether
gtated by the nansrsement that the investipatioes wer
made intg e sl b s Tair and foitiaced dopsonisentl Lot
against the olficuk concemed wod wlimates tes s
punished. So dar as the cight workers relerred e the
order af reference sovonuermed, singe they sere duclaic
medically untir foe tner cmplasment was 1t

diseontinued A Stareient slawing the correct date of

birtleas recardedd le enipinai records o the Masar e
relarme to the cicht aoorkers, the dute of bieth e
the forged docuienis service sheels sod e dine G,

N SR TT

which their emno it v disgonimatod i iaenss oo
in Annetre e s beck saboieed v the neeiees
that since the el workwers cocernsd were fopnd npsl el
undit by the Mesdioa! Bod af e SMaicesiognt gl e
the case of e worizeen themaehoes U chae slieni o
subjected o madee ] conmninion bocaese of oo e
medically unfi. rle Mhogennent wis peeiootly el e
returg them frenn servioe sl there wis okl

gueestion of allosvins e o cnmlienie w0 soisiee L o
age of their awp cunneativnn 2 B vears wlon thes s,
unabla 1 werk ol i rebder
hanagement. [bos heen Bl sadurnnted s v e B
ol the Facts and wivuiosnances ol the v e
Fraudulent. dislone s o Slepa! s wlngly v s
notice with cegand tethe cliims of the vght soes o
connection vl s 1nowel heiselves b, e
exaniined wnd oo ocigescrpos et otz Ao
there &5 alse ao et ol e mesemern s e
emplovrent beorer Soneadints D canse JLeee, -
conpluosers suianoiied s peithier ey workir oo .
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nor their dependants gre entitled 1o any relief whatsoever
quite apart from the referecne order itself being vilisted
and rendered illegal as per the perliminary and legal
objections of the Manapcment as referred o above. The
ernployers accordingly have prayed that this Tribunal may
be pleased to give an sward rejecting the claim of the
wurkmen.

14, The workmanside tlso ed rejoinder stating that
the contents of paras 15,1415 16,0 Tand 18 ofthe W.S. of
the management are nol admitled by them being and
attermpt to bypass the real issue and to sreate confusion
since the workmen congerned had simply applied for
emoployment of their respective dependants according 1o
the terms and conditions Lid down in NCWA-IN and the
management canhot disselve their responsibilits in
viglation of the prosasion- o he NOWA-IIL The « onterrs
of paragraph 1% of1he sLiement have not been admitted
by lhe warkmen o the etz 1t ermpluyes should have
Been given fo the depeidi. of the concerned warkimen
who were found medienlls unfit according, to paragraph
0.4.3, of WCWA-UL and it i~ not wpen for the management
to bypass their obligation 1 las heen submitted: that the
detian of the managenicn & arburary, unjustified and
benelit be given to the workmen.

[5. On behalf of the wokrmen WW%-1 has been
produced. ©On behalf of the manucement M%W- | Ramnath
Singh has been examined wlo has proved Ext.M-1 and
M-120 Manasement also cvamined M-2 wha has also
proved 3-1and M- L2 amd oo bt b2 1 M- 14,

L6, Main question which has to be decided by this
Triubnul is whether mara e Jues complied with elusy
AT of MOWA-I by giving ane dependent employment
af permanent disabled eriplovec, Clamse 9.4 3 of NCWA-
1T in this respect speaks s foilows:-

Clagse 343

Eraployment 1w wee Joepeclant of o worker who is
pentnently dizabies toshis place:

{i] The disablemenr o e woorber convermed should
wrise from injurs or Jdiscuse, be ol 8 permanent
mattte resulling it e ul emplovment and it
sliould be sae comtilied b ovhe Coul Compinn
conuerid,

i) The dependent s Be considered for amplo ment
should be phosically £ and suitable lor
emplovment and coad Boelow 35 vears provided

that the age fioal Gali wet apply o the o ol

Spouse.

[0 sbrsys Herefiore that the cencermied woothmen must have
Bacen prermanent snsp ks ec - o ceimed Lo be eiploned an
he wrowd of disablemen: due teinjun ar disease which
is ol permanerd mateee resallis loss ol emplovmenn e
present case there is no mssd al certifeate whoel slows
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that the cencerned workmen have been retired dueto injury
or disablement on pennanent nature and become disabled
becauss of this fact, S0 far as per clause 3.4.3 of NCWA-IN
the concerned workmen have not been redired on the ground
of disatlemen: arising from injury or disease of a parmanent
nature resulling inte loss of empleyment, Moreover, as
per dovoment filled by the management shows the date of
birth has heen interpolated and manipulated to derive
benetit of ¢lpuse 9.4.3 of NCWA-IILL As per Ext. M-1 the
date of hirth of Raghu Swain has been zltered from
10-10-340 10 10-10- 19358, Alse in the case of Gaur Hari Sahy
hiz date ofkirth has been altered from 3=5-1932 10 3-3- 1934
and in the case of Sudarsan Dusadhr date of birth has also
been manipulite d and altered. As per Ext.M-2/] the dale of
birth of Sudarsan Pusadh 18-3-1928, Krishna Prosti as per
FxL 327 16.1-1933 Diswanath Nahak a5 per Ext.M-2/3 3-
2- 1948 has beer altered and marniputated, Ld. Counzel for
the workman heas argoed that because of the fact that these
documents were i the custody of the management so It is
the responsibifite of the management to preseryve them m
lact and in salc custody but the argument of the Ld. Counse}
for the workman deems to be nof fair because without
consent and convinging of the workmen their date of birth
cannot be altered to get the benefit of workmen and also
as per.Ext. M-E3 the age of Raghu Sai is recorded as 42
years at the time of employment. WW-1 Devendra Kumar
Sinuzh s stated B his cross-examination that “7 have left
the service nut nf my own sweel will™, 1le also stated that
he dowes not knew ifthe service recards and Form B Register
remain wader the custody of the staff of persennel
department when he has stated that he has retired from
service on his sweetwill il shows that wrong facts have
been stated in the W.5. thal on thg initiative of the
managment he god medically examined for employment of
his zan as per NOWA-1

t¥. Managegient also filed photo copy of the Form B
Reyister which shows thal some of the workmen have been
transferred to another colliery. The date af birth of Gobind
Wahk o Tl has been manipulated and also and date of
birth of Kajo Jana has becn mentioned as 33 years. balso
shows that ke was ahove 35 vears at the time of his medical
esamimed felore the Medical Baerd, The workman Oratg
Swain at SLNe 4275 shows his age as 34 years It also
shows thut he becomes more Than 53 vears at the time of
s inedical enamination before the Medical Board. [t shows
that the converned wockmen have got medically examined
and fuund medically untit not on the ground of injury or
disablement of peomanent natoree. 1t has also been put that
the concerned workmen were within the range of 45 to 53
vears o age and on that basis managemenl may provide
emplovment. 1o their depandents.

Is. 1p therelore shows that the concened workmen
have faiked wo balifl the condinions as mentioned in clause
%.4.3 o NCWA-II1. The statement mada by the congerned
worhmien i their W5 shosws that they have manipulated

dated of birth to get the benefit of clause 9.4.3 ol NCWA.
I for getting employment of dependants, In the resulk, the
fillowing Award is rendered:-

“The action of the managment in both the Reference
Cases in retiring the workmen as mentioned in the
schedule t the order of refernece on Med:ical Ground
befare their superannuation and net providing
employmerd to thetr daperdenis as per Para 9.4.3 of
NCWA-R] i5 justilied. Consequently, they are not
entifled o pot any relief.”

H.M. SINGH, Presiding Officer
7 frgwlt, 11 o, 2008
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Mew Drelhi, thel 1th September, 2008

5.0, 2861.~ In pursuance of Section 17 of the
Indusirial Disputes Act, 1947 {14 ot 1947}, the CTentral
Government hereby publishes the Award {Ref. No. 107/
a0} of the Central Govermment Industrial Tribunal-cum-
Labour Court, Bhanbad No. |l now as shown in the
Annexure in the Industrial Dispute between the emplovers
in relation to the management of M/, C.C. Lid. and their
workman, which was received by the Central Government
on i |-2-2008,

Mo, L-2000 2/270089-[R (-1
SNEH LATA JAWAS, Desk Oficer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBLNAL NO.I, DHANBAD

in the matter ofa reference Under Section 10413 {(d1{2A}
of the Industria] Disputes Act, 1947

Reference No, 197 of 1990

Partizs : Employers inrelation to the managemeni of
Jharkhand Coelliery of Mis. C.C. Ltd.
AND
Their Workmen
PRESENT : Shri H.M. Singh :
ADNPEaranCes
Far the Employers

Presiding Hficer

Shii DK _Venma, Advocate
Shri BB Fandey, Advocale
Lndustry : Coal

For the Warkmen ;
State - JHarkhinut.
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Daled, the 261h August, 2008

AWARD

By Order No. L-20012:270/89-LR. (Coal-1) dated
2-5-1990 the Central Governinent in the Minisiry of Labour,
has, in exercise of the powers conferred by Clause (d) of
sub-section {1) and sub-section (2A} of Section 10 of the
Indusrial Disputes Act, 1947, referved the following dispute
for adiudication to this Tribunal ;

**Whether the action of the management of
Tharkhand Colliery of C.C. Lid., P.O. Tharkhand, Dist.
Hazeribagh by not regularising and not making
peymett of difference of wapes of 3/5hri (1) Shvam
Lai Kurmni, (2) Jawahar Singh, (3) Ful Mohammad, (4)
Panchanand Mahto, (5) Sadique Ansari and (8)
Ishaque Mian is justified? If not, to what relief 1he
workman ¢oncerned are entitfed?”

2. The concerned workman have filed written
statement and they have stated that Shyam Lal Kurini has
been working in the colliery as fitter fram 1982, He operares
the fathe and drill machines installed in the workshop, The
machinists/fiers deployed in the workshop get Calegory-
V or Category- V1 wages The concerned norkman is orteing
only Category-l wages. The management atzmpted ko make
ouf @ case before the conciliation officer that the concerned
workman, Shyam Lal Kurmi is working a5 Mazdoor in the
workshop with the firters. 1t has been submitted thal there
is no requirement of enpaging fitter mazdoor 10 accampany
the fitter and to carry on tols and materials of the fitters
for canrying work at different places, In the workshop. the
lathe, drill and shaping machines are pennancntly xed
and adjuslments of the machines are done by the
tnachinists/fitiers in the course of carrying on differem
works. The persons deployed to help the workshop
machinists/fitters are helpers and not mazdoors. As per
the stand taken by the management, the concerned
workman Shyam Lal Kurmi is working as helper in the
workshop, though the workmen deployed in the workshop
get o category higher than that given o their counter-
part working i minss. The ming fitler gets minimum
Category-1V, whereas 2 workshop fltter gets minimum
Category-V. A helper deploved with a mine fitter pets
minimum Category-!t and a helper deployed in workshop
with mechinists and litters is entitled v minimum Category-
Hi. Even if the case of the management is accepted as
correct, the concerngd workman is entitled to difference of
wapes between Category-T11 and Category-lwef 1-1-82,
The concerned workman, Shyam Lal K ummi was sent 1o the
Cenwai Excavalion Training Institute at Barkakana. He took
training from 16-11-88 to 16-1-8% and leamt complicated
Jjob with precision and after completion of training he is
perforning machining job in the workshep oo lathe and
drill machines with high efficiency and precision. He is
entitled to be repularised in Category-V1 w.e.f, 1-2-1989
and entitled 1o difference of wages between Category-v]
and Category-l from 1-2-1989, He is alse entitled 10 be

—

tegularised as workshop machinist in Category-V w.e.f.
1982 an as wotkshop machinist in Category-vI w.ef.
1-2-8%. The concerned workman has been incorrectly
desiganted as mazdoor and is being paid Category-1 wages
itlegatly and arbitrarily. The concerned workman is entitled
to difference of wages between Catepory-V and Categary-
[ we.f. 1-1-82 and between Category-Y[ and Category-1
wef 1.2.59

The concernied workman, Ful Mohamined is working
in Excavation cadre being deployed in the Open cast w.e.f.
1-1-1982. The Excavation workers Like operalars, ftters and
helpers are fixed in Excavation Categories E 10 A and
Speciel. They are not fixed in Category-1 1o VI prescribed
for time-rated workers. The management's stand before
the concilialion affice was that the concerned workmen are
working as mazdoor with the fitters at different sections of
the Excavations. It is submitied that the fitters deployed in
the Excavations are in Excavation categories. The mazdoor
helpers working with Excavation fitters are entitled to
Excavation Calegory *I* which is the mimimum prescribed
for the Excavation workers. According to the case of the
management the concerned workmen are entitled 1o
difference of wages between Excavation Category *E' and
tirne rated Category-[ w.g f. 1-1-1982. It has been sybmitted
that the concerned workman are working as fers in
Excavation sections of opencasl working and they ave
ehtilled to Excavation Caiggory ‘D' or ‘C" wef 1.]-1982,
The concerned workmen are entitled to be regularised as
Excavation fitters in Excavation Category 'T and difference
of wages between Excavation categery '[2 and Category -1
w.¢.f. 1-1-1982 and the action of the management in ireating
the concerned workmen as Mazdoor and paying them time
rated Category -I wages is lilepal, arbitrary and amounts to
unfair labour practice. [l has been prayed by the workmen
to pass an award directing the management Lo regularise
Shyam Lal Kurmi as workshap machinist in Category =¥ 1
and offers Ex-fitters in Txcivation Category D' giving,
gontinuity in their respective categories w.e.f) 1-1-1982 and
also for making payment of difference ol wapges we.F.
1-1-1982,

3. The managenrent have filed their writien statement
alleging that the preliminary and legal ohjection that the
reference is bad in law and nof maintainable. [ has been
alleged that the reference order suflers from the vice of
vapueness and total non-application of mind by the
appropriate Government. It has been submitted that
Jharkhand Colliery has & Workshap in which machinery
and equipment of the management are repaired. It has
adequate number of Ftters, muchanics and other technical
and skilled workers and semiskilted workers for the purpose
of carrying out all the jobs exceuted in the said workshop
at all retevant times, Lt has highty skilled, skil led and s2mi-
skilled workers and the concerned workmen have not been
gmpleyed and called upon 1o perform any job of higher
post than the post hefd by them, Jharkhand Colliery has
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hieavy earth moving machinery working in the quarry such
as, shoveld, dumpers, dozers etc. Shyam Lal Kurmi was
previously » piece rated worker and on his request he was
assigned to do the work of a Minzdoor Category-1 and later
he was placed in the post of discellaneous mazdoar in
Category-11 w.e.f. $-9-90 and he has been performing the
job of miscellaneous mazdoor and he is attached to Turter.
There is only one lathe mashine in the Workshop and there
are two umers already working in the Workshop. There is
0 requirement for any mare Turners. The volume of work
of tumer is also very much limited, Ful Mohammed was
alsa a piece rated worker before and on his request he was
assigned to do the work of Mazdoor in Category-1 and
Ipter he was placed in the post of Misc.Mazdoor in
Categoty-1l w.e.f. 5-9-90and he is auached with Fitter. The
reference order does not state as to in what post the union
demanids these workers to be regularised and with reference
io what post it claims payment of difference of wages, It
does not also indicata the period or dates from which any
action was required (o be taken by the management. The
-present dispute has arisen as a result of some mis-
representations made by the Union concerned with ulterior
motive and malafide intentions. It has been alleged thai the
concerved workman, Shyam Lal Kurmni 3 ot entitled to
Calegory-VI w.c.I. 1-2-89 as Workshop Machinist and Ful
Mohammed is not entitled to Category ‘D" w.e.f 1-1-32,
Hence, it is prayed that an award be passed bolding that
the concemed workman are nod entithed to any reliefl.

The wotks has produced the application moved on
behalf of the workman that they ere interested for the ¢ase
of two workmen, namely, Shyam Lal Kurmi, appearing at
serial No, 1 of the schedule and Ful Mohamimad, appearing
ot serinl Wo. 3 of the said schedule because others have

been promoted by the management.

4, The managemant has produced withess, MW-1.
P K. Tapadar and he has proved Exts. M-1 and M-2.

The workmen have produced WW-1- Shyam Lal
Kurmi and he bas proved Exts. W-1 1o W-B,

5. Az per paper filed by the workonen Ext. W-2 Shyam
La! Kurmi has been given training of Lathe machine from
16-11-88 to 15-1-B9 for two months and as per Ext. W-1 he
has been piven order for training of lathe machine, &5 per
Ext. W-3 he is authorised by the Projeci Engincer vide
Office Order No. Ref': P.E {X¥IHK/Authorisation-3/94/91 3
dated 26-12-94 to work on lathe machine as &nd when
required and as per Ext W-4 he as authorized to work as a
E.P. Turner for 15 days and as per Ext. W-3 he has been
awthorised to work as 2 E.P. Tumner. As per Exts. W-6 Ful
Mohammed has been given for repair and maimenance of
Engine Section, Pay loader and washing of workshop
equipment, as per Ext.W-7 he has been ordered by the
Project Engineer on 16-3-200{ to make arvangement 8 Nos.
of nut for coupling bolt of shovel and Exi W7/1 is for
repairing bolt of shovel with lathe machine d1.6-4-2000. As

per Ext W-1/3 dated 9-3-2000 he has been ordersd for
steering hose pipe thread make of shovel 436, as per Ext
W-7/4 to repair lathe machine on 26-8-200C and 25 per Ext.
W-7/5 om 3-11-2000 for making 8 nos. of pin of Track Pad,
as per Ext. W-7/6 dateq 1&-! 1-2000 addressed to Shyam Lal
Kurmni 1o make 2 noa. new grease adoptor of shovel 436
and as per Ext. W-7/7 dated 29-11-2000 1o make Tic rod of
Boli L. V. Ring. These dogiments show that the management
has taken the work from Shyam Lal Kurmi as Mechanic-
cum-Fitter an Turmer.

6. The management's witness MW- 1 admined that
the workmmen were working as helper in Excavation Section,
and initial appointment is made there on Catepory-I and
Category-I1 and thereafter grade starts frem Category "D

7. As per WW-t, Shyam Lal Kurmi, it has been stated
in cross-examination that Ful Mohammed haz not got
training, It shows that Ful Mohammed has been promoted
from Category-I to Category-Il and in this respect he is not
entilled tor any promotion in Grade *[¥ or “E". Bul as regards
Shyam Lal Kurmi he has been given training and also
worked as per Exts. W-3 to W-7/7. The management has
promoted number of persons as per Ext. M- 1. Shyam Lal
Kurmi has been promoted 10 Grade ' D" at serial n0.42 and
Ful Mohanumed has been regularised in Category-li w.e £,
8-9-90 as per Ext.M-2 and Shyam Lal Kurmi has been given
Misc, Mazdoor Category-1 from 8-9-90 and also given the
Jjobof turning on Jathe machine, But as per documents filed
by tha workmen issued by the management show that
Shyam Lat Kwmi is performing the job of mechanic-cum-
fitter and tumer work and he has not been promoted and
given his Category as per rules,

§. In she facts and circumstances stated obowe, ﬂ'u.‘
award is made,

The action of Lhe management of Jharkhand Cotiiery
of C.C.LAd, in not regularising aad 190d making psvinent ol
difference of wages of Shyam 13! Kurnd i Rot justified.
Accordingly, the concerned wort o, Shyam Lat Kuwmd is
entithed to be regularised as Catsgory-Viwe.f, 1-{-82 and
dilference of wages between Category-V and Cotegory-1
w.e [ 1-1- 1987 and diffsronce ol wages berween Calegory-
¥ and Category-! w.e k. 1-23-1939. As regarda Ful
Mohammed ke is not ewtitled o vy relief. Accerdingly,
the management is ditzcted ko implement the award within
one month from the date of publication of the award,

H. M. SINGH, Presiding Ofiicer.
ot fewatt, 11 Tommam, 2008 '
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wrliten statement is False and incorreet. The management
has adopted the pick and choose pelicy in connivince
with the recognised union and has neplected the genuine
ciaitm of the concerned wotkiman.

4. The written staternent has boen submitied on behalf
of the managerment and it has been stated that there is ho
emplover employee relationship exists betwean the
management and the concerned persom, Ashok Kumar. so
no industrial dispute can be raised for employment of
Ashuk Kumar, The sponsoring union. Thackhand Colliery
Mazdoor Union has not been recognised by the
management and the workmen of the colliery have nol
become members of the said anion, Ganesh Prosad during
his service period was a memiber of the recagnised union,
Rashtriva Colliery Mazdoor Sangh and he had informed
the management that he was 8 member of the R.C.M.S
Therefore, the sponsaring uniun Bas no locas standi 1o
take up any case of late Ganesh Prasad as he was never a
member of the sponsoting union, As Ashok Fumar s not
a warkman of the company he cannet hecome the member
of any union and no unien has any right 1o raise any
industoial dispule on his behall. The present dispute is nat
aristng out of any industrial dispute and the reference is
Tiable to be rejected an this ground, Ganesh Prasad. the
Jather of the concerned person, Ashok Kumar was
employed as Fitler-cum-COperator a1 Jamadoba colliety up
1-11-77 and he was subsequently transforred to 6 & 7 Pls
colliery and he died on 23-10-93 and hie put i total penod of
15 years |1 manths and 22 davs service under the company.
As por the procedure for employment of dependents ofthe
emplovees of the company a workman is required 10 2t
twa of his dependants enrolled in the Employees
Gependents Repister afier putting 13 years of serviee and
in case of Muture vacancics Lhe dependent ol the emplowes
iv provided cmplovinent according to his semority. [t has
by subminad that Ganesh Prasad did nat get any of his
dependents enrolled in the in the Fmployees Dependents
Register after completion o 15 yuars of serviee and he died
on 23-10-93, As per the strict procedure no dependent of
an enloyee cam be provided emplayment unless his name
i3 registered m the Emplayees Dependems Register during
the tenure of serviee of a worktan, Jt has buen alleged for
providing employment to the dependent. the Company
vmployment procedure is followsd in preference 1o
NCWAs. [t is submitted that cmployeient of dependenls is
riven sccording to existance of vacaneies to fll up vacant

_posl. As the management is required to provide
employiment to dependents of each and every employee as
pet its procedure, the demend for employment s ever
increusing and several dependents remain on waiting list
for their appointment in terms aceording to senioriey.
Thgrelore immediately afier completion of 15 years of
service the dependent of an employee cannot get his
ehance for his employment and 1= 10 wait on the rotl till his
vugancy arises Tor his employment, It has been alleged

TRl 1 T ; SFREA | L, 2008305 19, 1930
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that Ashek Kunar nis submit Ris mercy petition and his
nan may be enrofled ifthe joint deciston can be made by
the management and the recognised union; RCMS as a
special case and his case may be considered for his
emploviment against tuture vacancies alongwith other
elivible candudales. Tt is submitted that the conciliation
procesding was niligted and the menagement
representative tried to consider the case of Ashok Kumar
for his enrolment in e Cmployees Depandents Bagisler
afler putting his case belore the joint commities, The
spobsering union did not agree for the advice of the
management and demunded For outright employment of
Ashok Eumar fur which by was not entitled for and
ultimately the coneilintion faeled, .

I hay been praved Lhat an awasd may be passed
halding that Azhwok Fuir is oot entitded to any reliet.

3. The managemens s addueed MW-1- Sudhir
Prasad Sinha 25 manazeiment s winess.

The concerned workman has produced WW-i
Ashok Kumar and he proved Exts,Wed, W4, W3 and
Weddl,

&. The rmain argument on behalf of the management
iz that the: nanme of Ashok Kumue has not Been mentioned
by his father in the Employees Dependents Kegister. In
this respect the Leaned counsel for the workman Hraed
that he Laul wiven his apphication for emplovment of his
som, Ashok Eumar [we registering in the Empluyees
Depeidents Reogisler as per Ex1LW-3 which has been proved
by Ashok Eumar, W% -1, The eoncerned workman’s Jate
father aibed applicstion for Feaislering the name of his sen
Ashok Kumar for emplenment. T4 upto the management
w e registers it or nol, The management has not produced
its pegister of Dependent Employment so tha it can be
withersdthat the register has been properly maintained or
nol. 1o this respect MW-1 simed in his crosg-eRumination
it he has not Oled any paper to shose e nomber of
dependents waiting for emplovment. [t only shows that
the management always hide and seek the Employees
Dependent Register, so1hat it can discouraee of any merit
as per decament wind adinission ol the management. Lace
Ganesh Prasad lad completed 15 vears of his service and
dicd due to T.P. as per Ext. W 1. 1t has been adinitted that
Ashok Kumar's father died after putting |5 vears of services
and dicd due 10 7B and it was agrecd by the management
before AL (Chon 25-3-96 thal employiment be given Lo
Ashok Komar, bul it has not been done so. Mareover, In
the written statement it has been admitied by the
management in para 12 that the concerned persen may
submit his mercy petilion and his name may be enrelled if
the: joint decision can be made by the management and the
recognised uinn. RCMS as a special case and his case
may he cansidered for his employment against furure
vacancies alonswuh other eligible candidstes. It shows
that the conerned workman's late father gave application



3674 THE GAZETTE OF INDIA :OCTOBER 1 1,2008/ASVINA 19,1930

_[Pm IHS8sc. 3(i1]

[—

for reistering the name of his son in the Empiloyees
Depandent Register and he died due to T.B. after putting
15 years of service and the management had considered
and assured for his smployiment as pee para ]2 ofthe written
stalement and Ex1.W-2 conciliation proceeding before
A.LC. (C), but it has not been by the managemen( best
reason known to them.

T 1 is very surprising and harmful cireumstances
and cailous aititute taken by the management that a
workman who had put 13 years of service and as per rules
the dependent can gel employment and the workman died
due to T.B. and the employment is not given to his son on
this ground or another ground. That is not wiseable attitude
adopted by the management.

8. The learned cousel of the management arpued
that the Tharkhand Colliery Mazdoor Union is not existing
and it is not werking in TISCO. This is ne ground of
rejection of employment of Ashok Kumar that such union
is mot existing of which hés father was 2 member. Another
ground of the management is that there is no provision for
employment in case of death, but in para 12 of the written
statement of management it has been stated that there js
provision for employment of dependent and they maintain
Employees Dependents Register for giving employmen to
the permanent workmen of the company who has put
L5 yoars of service.

9. The management has filed a copy of award in
Reference Mo, 38 of 1984 regarding employment on the
ground of disabled permanently in terms of para 9.4.3 of
NCWA-II which does not apply in the present case and
has 2ot no rdevancy.

10, The leamed counse| for the workman referred
F.L.R. 1922 (64) page 99G in which Hon'ble Allahabad High
Court held that the appointment of an incumbent for
compassionate reason in-the light of recent laws as well
Government Orders gets the top priocity. At present it has
come 1o the extent of creation of new post. The counsel
also referred a judgement reported in 999 (33) FLR 29 on
which Hon'ble Delki High Court laid down that Section 2
fk) and 10 of Industrial Disputes Act, 1947 Industrial
Disputes—Even a dispute between an employer and his
workman—which is toRnected with the non-employment
of any person— can be an industrial dispute—Beneficiary
of claim need not be a workiman of the employer. Entiflement
1o be appointed on compassiehate grounds—An industrial
dispute—can be referred for adjudication.

IT. Accordingly, T render the fullowing award—The
gclion of the management af Mys. TISCO in denial o
provide employment ta Ashok Kemar son of late Ganesh
Prasad is not justified, Hence, 1he management is directed
o provide empluyinenl o Ashok Kumar, dependent son
of late Ganesh Prasad, within two months fTom the date of
publication of the award.

H. M. SINGIL, Presiding Oilicer

¢ feeelt, 11 Tomeaw, 2008
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8.0, 2863~ In pursuance of Section 17 of the
mdustrial Disputes Act, 1947 {14 of 1947), the Ceniral
Government hereby publishes the Award {Ref. Mo, CGIT-
2/31/2007) of the Central Government Industrial Tribunal-
cum-Labour Court, 2 Mumbai- now as shown in the
Annexure intheIndusial Dispute between the employers
in relation to the management of M/s. Combata Aviation
Pvi. Ltd. and their workman, which was rectived by the
Central Government on 1 1-9-2008.

[No. L-11012/d92007-TR(C-1))
SNEH LATA JAWAS, Desk Officer
ANNEXURE

BEFORF. THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2 MUMBA)

PRESENT
A.A.LAD, Presiding Officer
Reference Na, CGIT-2731 of 2007

Emplaoyers in Relation to the Manapement of Combata
Aviation Pvt. Ltd.

Combata Aviation Pue, Lid.
Hangar No. 3, Juhu Aerodrome
Mumbai-400 (54,

AND
Their Workmen

Mr. Manoj Anant Tawde
10, Krishna Bai Chawi

Tawri Fada
Dr. 8.5 Rad Road
Murnbai- 400 013,
APPEARANCES
For the Emplayer : Mo appearance.

Fot the Workmen . No appearance.

Murnbai, dated 25th July, 2008
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AWARD

The Government of India, Ministry of Labour by its
OQrder No. L-11012/492007-TR (CM-1) dated 12-7-2007 in
exercise of the powers confered by clause {d) of sub-
section (1) and sub-section 2 {A) of Section 10 of the
Indhustiial Disputes Act, 1947 have referred the following
dispute to this Tribunal for sdjudication: '

“Whether the action of the management of M/s.

Cambata Aviation Pvt. Ltd., Mumbai in dismissing

the services of Shei Manaj Ansnt Tawde, Assistant

Supervisor w.c.f. 31-1-2007 is justified and legal? If

not, to what relief 1s ihe concerned workman entitled

and from which date?™

2. Though notices served on both vide Ex-3 & Ex-4,
none appeared in the proceeding. Sc reference is disposed
of for want of peosecution. Hence the order;

ORDER

Reference is disposed of
for wan of prosecution.

Date: 25-7-2008
A. A.LAD, Presiding Officer

wf feestt, 11 v, 2008
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Ee 7w, 2en Afeerh

New Delhi, the 11th September, 2008

5.0. 2B64.— In pursuance of Section |7 of the
Industrial Disputes Act, 1947 {4 of 1947), the Cantrat
Government hereby publishes the Award (Ref. No.CGIT-
2/32/2007) of the Central Government Industrial Tribunal/
cum/Lobour Court , Mumbai-2 now as shown in the
Anncxure in the Industrial Dispuie berween the employers
in telation 1o \he management of M/s. Combata Aviation
Pwi. Lid. and their workmen, which was received by the
Central Government on 1 1-9-2008,

[No. L-11012/50/2007-1R (C-1)]
SNEH LATA JAWAS, Desk Officer

ANNEXIRE

INDUSTRIAL TRIDUNAL NO. 2, MUMBAIL

PRESENT
AALAD, Presiding Othcer
Referemce No. CGIT-1/32 of 2007

Employers in Relation to the Management of Combata
Aviatign Pve. Ltd.

Combata Avistion Pve. Lud.
Hangar No. 3, Juhu A¢rodrome
Mumbal-400 054.

AND
Their Workmen

Mr. Girish Shrikast Kulkarni,

1-A/%, G.B.G.J. Co~operative Housing,
Seibsba Nagar,

Bariuli (W),
Mubai- 400092,

For the Employer
For the Workmen
Mumbai, dated 25th July, 2008

AWARD

The Govermment of Tndia, Minisiry of Labour by its
Order No. L-1 10125020071 {CM-T)} dated 12.7-2007 in
exercise of the powers conferred by clause {d) of sub-
section (1) and sub-section 2 {A) of Section 10 of the
indusirial Disputes Act, 1947 have referred the following
dispute to this Tribunal for adjudication:

“*Whether the action of the management of M/s,
Cambata Avigtion Pvt. Ltd., Mumbai in dismissing the
services of Shri Girish Shrikant Kulkami , Assistant
Supervisar w.e [ 31-1-2007 is justified and legal? If not, w
what relief is the concermnad workman entitled and from
which date?"

2. Though notices served on both vide Ex-3 & Ex—4,
note appeared in the procesding. So reference is disposed
of for want of prosecution. Henee the order:

ORDER

Reference is disposed of
for want of prosecution,

Deate: 25-7-2008
A A LAD, Presiding Officer
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to officer cadre JMG-1 in 2002 on qualifying the written
promotion 1est. Thereafier he was awarded punishment of
dismizsal from the Bank Servies with immediate effect
without notice vide order of Chief Manager/THsciplinary
Authority, Dena Bank, Regional Cffice, Bhopal bearing
No. ROB/Per/ (782006 dated 30-B-06. The dismisgal order
was issued by the Chief Manager who is stbordinate to
the appointing avthority in chear violation of Article 311(1)
of Constihution of India. He was not allowed by the Enquiry
Officer 1o cToss examine the management’s witness an the
relevant points, That there are discrepancies of facts in the
documents submitted by the Hotel Manager and
Investigating Officer. That prejudice has been caused to
the complainant as sub-rule«17 of Regulation 6 of Officer
Employees (Discipline and Appeal) Regulations, 576 was
not followed. 1t is prayed to decide the complaint set out
above and pass such orders as the court deems fit and
proper.

2. The non-applicant/management of Dena Bank has
filed reply to the aforesaid complaint. The facts of reply in
brief are o5 follows: That the complainant has filed the
present complaint alleging that the pon-applicant is guilty
of contravention of provisions of Se¢. 33 of the I.D.Act,
1947, That the complainant is not a workman as defined
under Sec. 2(s) of the LD, Act, 1947, The complainant was
holding the post of *‘Cfficer” during the pericd, the
disciphinary action was initiated against him. The service
conditions of the complainant was covered by the Dena
Bank Officers Empioyees (Discipline & Appeal) Reghlation,
1976, hence the complaint js not maintainable. The
complainant is misconceived, frivolous and vexatious. Sece
33 of the 1LD. Act, 1947 ia not at afl applicable in the present
cage and, hence, the same is liable to be dismissed. That
the complainant was initially appointed as cashier-cum-
clerk in the year 1978. His probationary services were
terminated we.f, 26-9-1978 an the ground of several
irregularities commitied by him. That he was re-appointed
on the ground of mercy w.e.f. 29-11-1978. That the
complainant was jssued a chargesheet ot 21-12-1982. That
Enguiry Officer submitted his report on31-5-1984 holding
the complainant guilty of charges. The complainant was,
therefore, imposed punishment of wamning of stoppage of
inerament. The aforesaid order was modified by Appellate
Auvthority vide order dated 18-1-198%, That the complainant
was again issued with a chargesheet dated 20-9-1985. The
Enquiry Officer vide his report held the complainant guilty
of charges. The complainant was again issued with a
chargesheet dated 11-10-85. The Enquiry Cfficer held him
guilty vide his Enquiry Report. The complainant was,
therefore, awarded punishment of stoppage af 1wo
increments with cunulative effect. Apart from the above,
the complainant was issued with several waming letters,
mema and charge-sheets, As per peemnotion Rules, the
person who has been punished for such gross misconduct
is debamed from appesring in promotion process. And
therefore, the compiainant was debarred for promotien for
a period of 3 years. The complainant has ¢hallenged the
aforesaid order by raising Industrial Dispute which is
pending in this Tribunal-cum-Labour Court No CGIT/LC/
R/247/97. The schedule of reference is as follows:—

IFER GIO8—E

“SCHEOULE”

“wWhether the action of the managemient of Dena
Bank in debarring Shri 8. K.Gaur from appearing in
pramotion test and stoppage of two increments with
cumulative effect and one increment with non-comulative
effect is legal and justified? {fnot, to what relief the said
workman is entitled 107

Pending the aforsaid reference, the complainant was
issued chargeshest vide Memarandum No. ROB/PER/1616/
05 dated 26-11-2005. Shri 5.K.Gaur did not submit any
explanation 10 the said chargeshest, A departmental
enguiry was therefore, conducted against the complainant
as per rules legally and property. The Enquiry Officer
submitted the enquiry report holding that the follweng
charges have been proved aginst the complainant:—

{i) Falied to maintain utmost devotion, diligence and
honesty while discharging his duty to rake requisite sieps
to protect the interest of the Bank,

(i) Committed fraud on the Bank by claming HATA
claim submitting fake and fabricated Hotel Bills,

(iii} Lack of henesty and integrity.
{1v) Doing acts unbecoming of an officer emptloyee.

The copy of Enquicy Officer’s findings dated 26-5.06
had been sent to Shri 5.K.Gaur who submitted his
submission vide letter dated 2-7-2006. The Disciphnary
Autheriry concurred with the findings of the Enquiry Officer
that all ihe articles of charges levelled against Shi 5. Gaur
were proved. Therefore, in exercise of powers cenferred
upon Disciplinary Authority in terms of Regulation 7 (3} of
Dena Bank Officer Employess’ (Disciplinary & Appeal}
Regulation, 1976 imposed the fullowing penalty on Shri
S.K.Gaur-—

'*[Hstnissal from Bank's service with immediae effect
withoul notice.™

The following has been pleaded oo behalf of the
non-applicant/management, Tha it {s not cerrect thar Chiel
Manager is incompetent 10 impese punishment of
Dismissal a5 he iz below the rank of Appointing Authoriry.
However, the amendment to Schedule and Repulation 18
of Dena Bank Officer Employees (Discipline & Appeal)
Regulation 1976 was adapted by the Board as its meeting
held on 10-3-04 and the above amendment has been
published in Gazetie of Government of India No. 23, dated
5-6-04, The complainant Shti 5_K._Gaur was provided full
oppotiunity to adduce evidence in enquiry in his defence
as well as full opportunity to defend his case. That the
grounds for dismissat of services of complainant has no
relaticnship with the dispute vide reference case Mo, CGIT!
LC/R/247/97 pending before this tribunal. On this ground,
the provisions of Sec. 33 are not attracted and, therefore,
the application under Sec. 33 of the 1.0 Act is not
maintainable. It is prayed by Non-applicant/management
that the complaint be dismissed.

3. Complainant Shri S.K.Gaur in support of his
complaint examined himself. The non-applicant in ocder 1o
defend the complaint examined their wilness Skri R.D Negi.
then warking as Manager { Personnel), Dena Bank. Regiona
QOffice, Bhopa,
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4. Non-applicants alse filed the Photoatut copmes ol
memo slleged to be issued to the complamant Shri $ K Giawr,
articles of charges, siatement of alteyations and amenzdment
of Schedule and Regulation-1 4 of Dena Uank Cficer’s
Employeas (Liscipline and Appeal) Regulotion 19 76-
Review. Mo docunent has been fled on behall of the
complainany.

5. 1 have heard Sardar Harvinder Sitgl, Advuvate
for the complainant and Shri A K. Shashi, Advocne fin
th¢ non-applicant.

- 6. U have very carelully gone through the entire
evidence on recurd.

7. In para 4 of the complaint, the camplaimard bis
made avermaent thal his diswisszal order wis issucl by 1he
Chief Managur who is suboedinate o the Appeinting
Authority in clear vielanon of article 311 i1y of the
Constitution of India. The same has been sulnnited be e
learned counsul for the complainant dueing the courss of
acrgument, I his been pleaded in the reply thar it 5. not
coerect thar the Chaet Manager s tncompetent b imipree
penishument of dismissal as e is below 1he cani of
Appointing Authority, That the amendmenst to Sl L
and Regulation- 18 of Tena Bank Officers bmploaaes
fDiscipline and Apneil) Bezulation, 3976 way adopes! by
the Board sl i3 rmeeting beld on TOth March-0s and the
above amendinent his been published it Gosere or ndia
at No. 23 dated 3-6-C4 U liar by wirtue o e sib) it am
the Chief Munager posted in the Regional Oliec is the
Diisciphianny Authority 1o take aclion againat Olicers in
pay seale ol INCEScale-1, MG Sealel &0 s Sucithe
Competent Authorily has dmposcd punishaient oe e
complainant. e leamed counsel for the man-uppioan
has also subnvitid thie ame durio: the course ofrgusenl.
It has heen admined te the complainant that b o,
prometed (s stallto CHYeer Cadee, TN 2500,
The non-appheant has fled Photostan copy of cirenbas e
1327092004 | Personoel Depurniment doted 167404, the
amendment afreesaid 1 elearly reveals that 1he Chiel
Matager posted in the Regieoal ONce s Diaeipliney
Authoriny to take active wzainst officers in pay sosic ol
JMIG Scale-1, MIAG Scide-11 & 113 11 s, herstoee. conc k- e
that the Chiel Makager was competent to i i
punashmient ol disaissil on the compluinant from the ik
SETYICLS,

8. The denocd ot forthe complasiznl =ubasice !
that the conplainant™s peforence Mo, COIT L0 14 247457
azainst the non-applicant is pending Before the ok,
during the pesduney swhereod e eomplainan 1 Leen
dismissed with masedinte eMect wathout notics vie ooy
dated 30-B-06 withoul sbiaining approsal of this ik
im contravenion ol o sions of Sec 33200 ol e DL
Acl, hence the disciplinury action tahen avaissl e
complamant i5 wnbout jucisdiction and is, e lore, Toble
10 be set aside. It & adoitted to 1he nom-npplica Ui dhe

R Z00RASYINA 19, [930)
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aforesaid reference of 1l complainant against the non-
applicant is pending v judication in this Tribunal. The
learned counsel for non-applicant submitted thar the
provisioms of LD, Act are e applicable inthis case as the
complainant is not a “wuorkman ™ az defined under Sec. 2{s)
ofthe LY Act and therefiee thisTribunal bas ne jurksdicton
to hear this matter. Aginsi the above, the leamed caunsel
for complainant subeiiied that during the peeiod, the
Bisciplinary action was witinted, complainant was the
“workman™ a8 defined vrder Sec. 2(sV of the LDV ACt and
this Tribunal-Curm- il Con has jurisdiction 1o decide
this complaint, He Murthor sdded placing relignce on {996( 1)
Alllndia Banking Law fvddsemenis 57 inthe case of Bank
ol India versug Presidinie officer, Central Qovernment
[ndustrial Tribunal aned clhers of the hon'ble Punjab and
Uatyana High Court thar 1 sous is on the Bank to
establish that the complinan was not 2 workman as he
was performing the mandeerial duties. Thar mere
apmenclatore of @ post i~ tor enoush for the purpose of
proving that a particular jet-an Guly within the definition
of “warkman". Non-spplicent's witness Shoi RO Nz in
his alfidavit deposed tha conpluinant Shei S K Gaur is not
aworkman as defined utder See, Z(sd ol the LI Acl During
the course of evidence vi copaexamination, this witness
slated that eomplainaey Shey S0 R Gaur's worh was
SUpRErYISory in malure, mucn s o siyn DO Pass chegques.
adihorize miscellansous ~cuevhers, authorize ledger pusting
and his jub was of adivicivrative capacity. The witness
further staled (hat pes o ol stlormey was given to
complainant Shri s B Cane 1 is worthwhile Bonote e e
thal no copy of the alioosd posser of alttorney T been
braught on recard by the con-appicant. Agamst the ahove,
complainmm Shei S e deposed in s a1 it b e
i weorkman as defsed o Sed. 2 of she LI A @ he
wits performing the work cUclericnl, mamaal and teelitic)
mature. This witness llas e Beon cross-esanined on behalf
of non-apphicint on the st as boowhal wos his aciual
matare of work. The conspsainant wis warking as ilicer,
JMG Cadre-1. The nee-apgplicant has nor adduced any
documentary evideoee v fadicate that the complainant
wis doing managerad dotbe § fase vory carefully pone
throwek the law el Do the lemned cuunsel Bar the
eomplainant L9960 1AL i RBaek Las Judements 1537
gsuprad The following Do o Teld erwin —

MW bove also coesddered e peain argoment af
WIr Sibal when e sulinicd ko respundent Waol 2w
aoworkrman as defined inode otoviso Lo Seetion 24s] ol the
1947 Act, DTe weas Tl e s COliios-Lposy i 1he Bank 1lis
duty was manaserial e W are e agreenwent
with the argument rased 0 Mo Sibel Fhe onus ws o the
Bank ta establish that respondent e 2 was perfoming the
feanaserial duligs, Move vormendlatare ol a posl 15 ool
enough far the pumese el hokfie whether o particelur
persont Balls within the Jedivivon el workmuan ™ or por 7w
crus s whut vepe of duses o parteentar dividual porlaem:
during e cowrse ot bis cmplovment under his cinploser.
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It was held in Shri 5.K. Maini v. M7z Carona Sahv Company
Lid., & Ors., JT 199403)5.C. 151, as follows: —

“ Tt appears to us that whether or not an employee is
2 workman under Section 2(s) of the Industrial Disputes
Act is reguired to be determined with reference to his
principat nature of dities and functions. Such question is
required to be determined with reference to the facts and
circumstances of the case and material on record and it is
not possible to lay down any strait-jacket formula which
can decide the dispute as to the reat nature of duties and
functions being performed by an employee in all cases.
When an employee is employed to do the types of work
enumerated in the definition of - workman under Section
2(s) , there is hardly any difficulty in treating him as 2
workman under the appropriate classification but in the
complicity of industrial or camtmercial organizations quite
a large number of employees are often required to do more
than one kind of work. In such cases, it becomes necessary
ta determine under which classification the employee will
Eall ior the purpose of deciding whether he comes within
the definition of workman or goes out of it. In this
connection, reference may be made to the decision of this
Court in Burtnah Shell Oil Storage and Distribution Company
of India Ltd. v. Burmah Shell Management Staff
Association, (19707 11 LL) 3%0{5C). In All India Reserve
Bank Emplovees® Association v, Reserve Bank of India,
{1965} 11 LLJ 175 {5.C), it has beer held by this Court that
the word ‘supervise’ and its derivatives are not words of
precise import and must often be construed in the light of
context, for utless cantrolled, they cover an ¢asily simple
oversight and direction as manual work coupled with the
power of inspection and superintendence of the manual
wark of others. 1t has been rightly contended by both the
learned counsel that the designation of an employee is not
of much importance and what is important is the nature of
duties being performed by the employee. The deter-
minative factor is the matn duties of the concesmed emyployee
and not some works incidentally done. In other words,
what i, in substance, the work, which employee does or
what in substance he is employed 10 do. Viewed from this
angle, il the emplayes is mainly doing supetvisory work
but incidentatly or for a fraction of lime also does some
manual or clerical work, the empleyee should be held Lo be
doing supervisory works. Conversely, if the main work is
of manual, clerical or of technical nature, the mere fact tha
some supervisory or other work is alse done by ihe
emplovee incidentally or only a small fraction of working
time is devoted 1o some sepervisory works, the employee
will come within Lhe purview of 'workman® as defined in
Section 2(z) of the Indwstial Disputes AcL

Il the present case is examined in the ratio quoted
above, there is ne pale of contradiction in our mind that
respandent No. 2 falls within the definition of workman.

0, In the case al hand, the now-applicant could not
succeed (o prave by the reliable documentary evidence

that the disciplinary actipn was initiated against the
complainant, who was not covered by the definition of
“workman” given in Sec. 2 of'the [.D.Act. The selitary ofal
evidence deposed during the cross examination of non-
spplicant’s witness Shri R.D. Negi is not at ali sufficient to
prove that the job of the complainant was of supervisory
or managerial nature, in the abzence of documentary
evidence in that regard. Thus the non-applicant has failed
to prove that the complainant was not 8 “workman”™ as
defined under Sec-2(b) of the 1. D. Act when the
Disziplinary Action was initiated against him, It means that
the non-applicans has failed to preve that this court hes no
jurisdiction to try this case.

k0. The learned counsel for the non-applicant
submitted that the complainant is a habitual defaulter, he
has been served several times with chargesheets, punished
and wamed by the non-applicant. That the non-applicant’s
action of not retaining him in Bank's serviee is not
unjustifjed. The learned counsel for the complainant
subwnitted that the past conduct for which the comgplainant
has been punished and wamed has ne concemn with this
complaint, The submission made by the leamed counsel
for the complainant has force. In the complaint at hand, it i
to be decided as to whether the non-applicant ook the
disciplinary action against the complainant in accordance
with provisions of LD, AcL What actions have been laken
by the non-applicant against the complainant in the past is
nct material for deciding this complaint case.

11. The learned counsel for non-applicant submitted
that asswming for the sake of argument only, but nol
admitted, even if the provisions of Sec. 33 of the LDx Art
are attracted (o a case where the managemeanl/non-
applicant has taken action in regard to any matter
connected with the dispute. That the earlier dispute is in
gonnection with debarring the complainant from taking part
in promotional test for getting promotion whereas in the
present dispute, the disciplinary action has been initiated
against the complainant on ground of gross misconduct of
committing fraud and causing financial loss w the Bank
while he was working as an Officer of the Bank and,
therefore, on this ground alene, the complaint under
Sec. 33 of the 1.D. Act is nol maimainable. The learned
covnsel for the cotplainant submitied that the non-
applicant has commiited breach of provisions of
Sec. 33 2)b) ofthe 1.Dn Act. He added that the complainani
has been awarded purishment for dismissal with immediale
effeci without notice vide order dated 30-8-06 of Chiel
tManager/Disciplinary Authority, Dena Bank. Regional
Crifice, Bhopal which was medified in appeal 10 compulsory
tetivement from the Bank with immediate effect withow
motice and the said order was passed by the non-applicant
without getting approval ol this Tribunal. He emphasized
that under the provisions of Sec. 33(2)ib) of the LD Act,
Ihe misconduct is not required to be connceted with the
pending dispute,
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15. The proviso of Sec-33(2)(b) of the LT Act is that
an employer may for misconduct not connecied with the
dispule, discharge or punish, whether by dismissal or
otherwise a workman, The proviso lays down that no such
workman shall be discharged, or dismissed unless he has
been paid wages for ane month and application has been
made by the employee 1o the Authority before which the
procaeding is pending for approval of the action taken by
the employer. There is ne evidence pn record to indicate
that the complainent was paid wages of one month. Similatly
there is no evidence of non-applicants on record hat the
apptication was made by the non-applicant to this Tribunal
for approval of the action of distnissal or compulsory
retirement with immadiate effect from the service of Bank
was taleen against complainant. Now it is well settled that
the requirements of proviso have w be satisfied by the
emptover on the basis that they form part of the same
transaction. [t is concluded from the above that (he non-
applicant passed the order of dismissal or compulsory
retirement of complainant Shri S, K. Gaur from Baok's service
in contravention of the provisions of Sec-33{2)(b) of the
1.D. Act Therefore the said order of dismissal or compulsory
retirement of the complainant employee from the Bank
services with immadiate effect is bad in Jaw and liable 1o be
set aside and therefore the order dated 30-8-06 of dismissal
of Shri §. K. Gaur from Bank’s services with immediae
effect which was later on medified on 28-2-07 by the
Appellate Autherity to compulsory retitement of
complainant Shri S, K. Gaur from bank’s services with
immediate effect is liable to be set aside.,

16. The complainant has not made any averment in
the complaint that after he was deprived of his service of
Dena Bank, he has not been gainfully employed. Under the
circumstances, | am of the considersd opinion that the
non-applicant cannol be direcied o give the back wages
with all benefits.

17. In view of the above, the complainant under
Sea. 33 of the 1.D. Act {5 allowed with costs holding that
the order dated 30-3-06 of dismissal of complainant
Shri S. K. Gaur from Bank’s services with immediate etfect
without nolice modified in appeal to compulsory retirement
from Bank'g service with immediate effect without notice,
is st aside and the non-applicant Bank is directed 10
reinstate Shri 5.K. Gaur in Bank services.

14. Let the copies of the award be sent 1o the
Government of India, Ministry of Labour and Emplayment
as per rules.

M. SINGH, Presiding Officer
=2 fameft, 18 Faerart, 2008
W A, 2867 —MmiTrs faam sl 1947 (1547
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Wew Delhki, the |1 8th Sepiember, 2008

5.0. 2867.—In pursuance of Section 17 of the
Industrizl Dispules Act, 1947(14 of 1947), the Central
Government herelry publishes the Award (Ref 52005
ofthe Central Severnment Industrial Tribunal-cum-Labour
Court, Wagpur as shown in the Annexure, in the Industrial
dispute between the management of Nagpur Area WL,
Kamptee Sub Area, and their workmen, received by the
Central Government on 18-9-2008,

[No. L-22012/223/2004-IR(CM- 1))
AJAY KUMAR GAUR, Desk Officer

ANNEXURE

BEFORE SHRIL A, N, YADAY, PRESIDING OFFICER,
COATCUM-LABOUR COURT, NAGPUR

Case No CGITHGES 1705

Date : 2-9-2008 .
Patitioner/ : The General Secretary, Kovla Shramik
Party No. 1 Sabha,

ingole Lavour Laxmi Magpur, Zingabai
Takli, Godhni Layout Nagpur

Versus

Respondent! @ |. The Chizf{eneral Manager,
Party No.2 Napput Areaof WCL Nagpur;
and
2 The Sub Area Manage .
WCL., Kamptee Sub Area
Kamgtee, Nagpuer
AWARD

{Dated ; 2nd September, 2008)

1. The Central Government after satisfving the
existence ol dispute between the General Secretary, Kovla
Shramik Sabha, Ingotz Layvout Laxmi Magpur, Zingabai Takli.
Godhni Lavout Nagpur (Party Mo, 1y and 1. the Chief Genaral
Manager, Nagpur Avea of WCL, Nagpur, 2. the Sub Area
Manager, WCL, Kamptee Sub Area Kamptee, Nagpur (Fatty
No. 2) referred the same for adiudication Lo this Tribunal
itk its Yetter Wo. L-220 1 2223.204-1R4 Chvi=IT) daged 29-6-2003
under clause (d} of sub-section {1y and sub-section {24 ] of
Secticn 10 Industrial Disputes Act, 1947 {14 of 1947) with
the following schedule.

2. ~Whether the aciion ¢f the management of
Weslern Coalfields Limited through its Chief General
Manager, Nagpur Area, Jaripatka, PO Jaripaka, Dist.
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Nagpur and the Sub Area Manager, Kamples is i paving
the daily allowances (o the workers traosferred thons fnder
Calliery of Kamnptee Sub Area 1o Silewara Sub Aren o
Western Cealfield Limited on tenporary bazis i fvgal and
Justified? If net. 1w what relief the concerbed workvrs ure
entitlad?

3. The reference came up For hearuz on P 1-8- 2008
on which also the potiiioner was ahseat. He tas ws cven
filed g statenent of claim. | do not think iFproper te contiue
it an the samy araze from 2-3-2007. 1t seems G the
Pelitioner s not inferested in prosecuting the ease B e
circumstances, tw purpose will be seeved in continning
the case, hewoe i g disnissed for the dethoit of the
petitioncr s 1 passing the negative award bt b i
notentitled for any robief,

Crane ; 2-3-2000%
ACNYADRAY, Presiding Odieer
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Dispute between the cimplavers i relinion e i
managemed of WOl and e warknie wlhoch oo
received by the Central Gaoverumen? un |59 Sy

S I I 1 e P AT LA T TR B

Al BURAR GALE, Thea vy

ANYVEXERE
BEFORE SHIZL AN YADAY PRESHMNG ORI )02,
CGIOUM-LAROURCOURT, N oML 1

Case N DG NGNS Prate: 4-4-ZiHIY

e Presidunt,

Habiwgon Fmplos cis
Federatwnz, Walnm 2o ifpia
sl A ol WOl M.

Petitioner/Puny ~o |-

Woraas

Ihie Sulb Aves Mooy, W00
Sillewara, Nagpue

AWARD

Respondentfary o L

Clhatel Ik Aepenther, 200

[Pamr N— Sec. 3(1)]

I. The Central Got vasnent atter sat(sfying the exist-
ence of dispute between the President, Bahujan Empioy-
ces Federation, Walni linues, Pipla Sub Area of WCL,
Magpur {Party No.1) and the Sub Acea Manager, WL,
Sillewars, Nagpur (Party to 2 referred the same for adjudi-
cation to this Tribunal vide Py Tetter Mo L-2201 2787051,
FR(C-11) dated 21-0- 1951 varcier ¢ luse (d) of sub-section (|}
and sub section (2A4Y o1 Hection [ of Industrial Bisputes
Act 1947 (14 of 1947 vwiti the fullowing Schedule.

L "Whether the action of the mansgement of
Western Coalfields Limitod. Sillewara, Sub Avea. 10,
Nappur In dismissing Sloi Mahitan Lenged Looder from
10-2- 1992 is Tegal and juiried™ Moo, 1o what relief s the
workman entitled 107

3 Therelerence viine up fur beariape ond-7-2008 on
which also the Petitionc: wrd dis Counsel ware absent.
They are oot attending U cuse since last ane yvear, He has
not even fled a statemners o vlsun, Dda not think of propser
o continue it on the sanee: ~uee vears together. ft seems
that the PeritioneT 15 nol ibtebesbad inprosecuting 1he cuss.
I the circumstances, ne pupaose will be sersed o con-
tinging the case, henee o zamissed for the defaule u11he
Petitioner and pass the sevative ssrd that he oot ene
titled tar any relief.

Crate O4-09-24004

L YARAY, Presiding Orficer
=2 fammn, . LdiuEs, 210R

WA, 2B70,-- 0 E ey AT sy (1ads
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ANNEXURE
IN THECENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM
Present: Shri P.L.Norbert, B.A.LL.B. Presiding Officer
LD.6772004
(LD.35/1998 of Labour Court, Ernakulam)

The General Sectetary,
Federal Bank Employees
Unicn, :

Central Office, F.B No. 10,
Aluva—b83101

By Adv, Shri. C.Ani Kumar,

The Chariman,
Federal Bank Limited,
Head Oiffice,
Aluva-—683101,

"By Adv. M5, B.5 Krishnan
Associales.

Union

Maragement

This case coming vp fer hearing on 1 2-06-2008, 1his
Tribuhal-cum-Labour Court an 20-G68-2008 passed the
following,

AWARD

This ie areference made undet Section 1 0(13{d) of Industrial
Digputes Act. The reference js.—

“Whether the action of the management of M/s.
Federal Bank Lid. in inflicting (he punishments of
withholding one annua) inerement with cumulative
e ffeet in respect of Sri. Pranabesh Mandal, Clerk and
withholding two annual increments with curmlative
effect in tespect of Bri, Sanjit Dey, sub-staff for certain
alleged malpractice are justified? [fnot , to what relisf
the workman are entitled?”

2. Facts of the case in brief are as follows:- The
union hag espoused the cause of two bankmen by name
Pranabesh Mandal and Sanjit Dey who were proceeded
against by the management for misconduct of unfair
practice in the promotion test by copying the answers of
Pranabesh Mandal by Sanjit Dey with active connivance
of each other, Two charge sheets were issued to both
workmen and two enquiries werg conducted. The workmen
were found guilty of the misconduct and the disciplinary
authority imposed the punishment of withholding one
annual increment with cumulative effect in respect of
Pranabesh Mandal and withdrawing of 2 annual
increments with cumulative effect in regpect of Sanjit Dey,

3, According to the wwlamen the éxaminaton was
conducted undet strict vigilance and supervigion of the
manapement officials. The seating arrangements were made
in such a manner 50 85 1o rule qut any kind of malpractice.
None of the invigilators in the examination hall had teported

J7E0 GlIOE—7

about any malpractice, Though both of them had come out
successful in the examination their results were withheld
and they were charge sheeted withgut any basis. The
management has victimized the workimen. The enguiry was
tonducted violatng principles of natural justice. No proper
opportunity wus given to defend. The evidence was net
properly assessed by the Enquiry (fficer. There 15 Ng
sufficient evidence 1o prove the guilt of the workmen. The
disciplinary authority failed 1o appreciate the evidence on
record and fmposed a harsh punishment. It is
disproportionate to the charges. Though appeals were filed
they were tgjected by the appellate authority. The findings
and punishments are lidble 10 be set aside.

4. According to the managemend the workmen were
involved in setious misconduct of copying answers of one
by the nther. This coutd be done onby with the co-operation
of both, The enquipy Officer conducied separate enguiry
in respect of beth delinguents. The enquiry was conducted
fellowing the principles of natural justice. The workmen
wete allowed (o be represented by the union Genegul
Secreiary. Copies of docwments were piven and fist of
witnesses were provided to the workmen sufficiently in
advance. The workmen had cross-examination all the
management witnezses and adduced defence evidence.
The Enquiry Oficer entered findings based on the evidence
on record. The Disciplinary Awthority had called for the
representation regarding the findings and the proposed
punishment. Considering the gravity of the misconduct
the punishments were imposed. The appellate anthorily
after congidering the enquiry proceedings, all connecied
papers and the contentions of the workmin. concurred
with the tindings and the punishment and rejecied the
appeal. Thete is clear evidence of copying the answers of
Pranabesh Mandal by Sanjit Dey. Io the circumstances no
interference in the findings of Enquiry Officer and the
punishment imposed by the disciplinary autherity is called
for,

5, I the light of the above contentions the following
points arise for consideration:-

1. Iz the enquiry valid ?
2. Are the findings sustairiable ?
3. Are the punishment proportionats ?

The evidence consists of Exts, M1 and M2 enquiry
files alone on the side of management,

6. Point No. 1:- Though a contention is raised ¢hat
the enquiry was conducted withou complying with the
principles of natural justice and withoul granting sufficient
apportunity 1 defend, 1hey remain in the realm of mere
and bare allegations in the claim statement. No attempt is
made to substantiate the contentions. [t is seen from the
enquiry proceedings in Ext. M1 and M2 that the workmen
were reptesented by General Secretary of the union. The
workmen and the defence representative had participated
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2 The totel credit and debit summation in Ext.
ME-12 of Pranabesh was wrong and the figure
waz 61686726.53, The actual figure should have
been Gh648165.47. The worksheet provided to
FPranabesh contained the method of calculation
and how he had arrived at a wrong figore. Whereas
in Ext. ME-]) answer sheet of Sanjit without
making caleulation in the worksheet the same
mistake in the answer sheet of FPranabesh was

. repeated by Sanjit.

3. The amouni of interagt caleulated by Pranabesh
was correct. So also the amount of interest arrived
at by Sinjit. Nobody else, other than Pranabesh
and Saniit had calculsted the interest correctly.
But while Pranabesh's workshest showed rough
caloulation the worksheet of Senjit did not contain
such rough ¢alculation. But he had arrived at the
cormect fgure.

4, Without uging worksheet and doing rough
calcplation it was not possible to get answers
because the mumbers were Jarge.

12. It is the case of the management that
Pranabesh was sitting behind Sanjit at a distance of 5 feet.
However the defence witness Sri. Sekhar Banetji, ane of
the ¢andidates who hatl appearsd for the test denjed that
Pranahesh was sitting behing Sanjit. He alfh said that he
was supplied with only one answer sheet by MW | and
he used news paper as pad for answer sheet, Pranabesh in
his reply to the charge sheet (Ext. ME-3 in M1} has not
challenged the row amrangement or seating arrangsment,
but enty disputed the distance between the rows as 1¢ to
15 feet. Sanjit ins his reply to the charge sheet (Ext. ME-3 in
M2} stated that his scat being in front of 5ri
Pranabesh,without mechanical device it was not possible
10 see the answers in the answer sheet of Pranabesh. This
being the reply of workmen, DW1 fries to be more luyal
than the king. MW1 1o MW 3 say that Pranabesh was sifting
behind Sanjit. The seating diagram Ext. ME-& in M| support
the case of the management regarding seating arrangement.
T is true that the invigilators did not notice any malpractice
in the examination hall. But the fact that same mistakes
commitied by Pranabesh were repzated by Sanjit and
arrived at a total sum and interest figure without rough
celculation throw a lot of doubt on the conduct of Sanjit.
The case of missing of worksheet and use of newspaper as
worksheet Is a ¢ock  and bull story to escape from the
clurches of guilt. The invigilators and MW have deposed
that nobody was allowed ta being into the hall news papers,
books, calculators etc. In the light of the evidence on
record and in view of the circumstances discussed above
there is no doubt that the Enquiry Qfficer has rightly found
that Sanjit had capied the answers of Pratiabesh and the
latrer had connived in deing se. Hence both are guiley.
find no reason 10 interfere with that finding.

13. Peint No. 31+ The punishment awarded to
Branabesh ig withholding of one annual incremem with
cormulative effect and the punishment imposed on Sanjit is
withhkolding of 2 annual increments with cumulative effect.
It was grgued by the leamed counse! for the union thas the
punishinent is disproportionate and excessive. However
learned counsel was not 2ble 1o convinge me as o what
marmer the penalty is disproportionate or illegal. It isa
major misconduct falling withim elause 19.5 of Fiest Biparite
Settlement for which one of the punishments m clause 19.6
has to be imposed. The withhelding of increment is in
aoway 3 harsh punishment. The punishment being one
not within 5-1{A of LD, Act, unless it is against the
provisions of law ot Bipartite Settlement this court cannut
interfere. Hence 1 find that the punishment is proper and
legal.

In the result an award is passed finding that the
action of the management in imposing the penalty of
withdrawal of one antual increment with cumulative sffedt
in respect of Sei. Pranabesh Mandal and withholding of
2 annual increments with cumulative effect in respact of Sti
Sanjit Dey is legal and justified and the workmen are not
entitled For ary relief

The award will come into force one maonth after its
publication in the official gazette.

Dctated to the Personal Assistant, transcribed and
typed by her, cormected and passed by me on this the
20th day June, 2008,

F. L. MORBERY, Presiding Officer
APPENDIX
Exhibits for the Management
M1-  Engquiry file inTespect af Sri Pranebesh Mandal.

M2-  Enquiry file in respect of Sri Sanjit Dey.
% frmit, 19 fanm, 2008

T, 2871, — i T SfuPRr, 1947 (1947
) 14) W 9A 17 F orgeer O F20 TR % AW
TR & WU ® wag it ol T e @
e s A fafde sl e § S ween iRifTs
sy sm =g, IR F TR (Fed Wen 107 04)
H w6 €, W S TR F 18-09-2008
W K o |

[, T-12012/566/1995- 33T {SH-11) ]
Tfe AR, T sfgsr
New Delhii, the 19th September, 2008

5.0. 2871.— In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Cemral
Government hereby publishes the Award {Ref. No. 10704) -
of the Centra! Government Industrial Teibumal-Cuin- Labour
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5.0, 2872.— s pasuance of Section |7 of the
Industeial [Yispules Ao 317 413 of 1947). the Central
Govertiment hereby ™ shes U Awand (Rel Ne. 07719945
of the Central Guverneit [ndhisirial Teibunal-cum-Labour,
Court-1, Chandigark:. a= 2hevart indhe Annexure in industrial

[rispute betwercn the maragenent uf Morthen Railway, and
their workmen,whicl was received by the Central
Gonvernment on 19-0-2008
[er b T2 |59 2[R [ T3L)]
Bk s AN HARDA, Section Oificer
ANNEMURE
BEFORE SHRI Gy ANENTERA KUMAR SHARMA,
PRESIDING OFFIC LR CENTRAL GOVERNMENT
INDUSTRIALTRIEN N AL-CUM-LABILR COURT,
CHANINRARH
Case No. LD, Y1994
Shri Tubi Bam S s %10 Shanna, Howse Na, 3152,
Sector 23-0 Chandigz.en
o Appticant
Nl
L. The General Manaecr. ol Raibaay, Barods House,
Mew Dethi
2ot Engincer, Sovilice farlway, Patiala cbby
. Respondene
APPEARANCES
Farthe workiten RTRIE
For the manauemsl LNLITS
RALRE
13 s -6-018
The Gevernmeni 7 adia vide Cader Moo Tad1002/
3 42-IR (DU datedd T 1=l retermed Bus Industenal
Brispuoce for adjodivinies 1o (b Teibenal on aeeaun of
failure ol reconeiliaties peeaced ngs belone the Coneilimien
CHTicer, The redorene:: weich was referred by the Ceniral
Crovernment for juclicial s wlivalmns -
“Whether the actioe el Assestant Engineer, Bt hern
Baibhaay Pariale inseconiziting he service of ShTuby
Raowts 340 Bh Moran: dae. K labisaiwef Januan 1987
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is justified? If not what refief the workman is entitled
o™

After receiving the reference, workman and the
Managememnt both were afforded the opportunity for filing
their respective claim petition and written statement. In bis
statement For clait, the workman Tuahi Ratm stated that he
was sngaged as Casual Laboor on daily wages by
Inspector of Works, Mothern Railway, Bhatinda from
15-12-77 10 14-03-78. Thereafier , the workman was engaged
as Casual Labour on daily wages by Inspector Works
Northem Railway, Durhi, District Sangrur, from 1-06-835 10
14-12-86 . Thatbelow the eniry 1.3-11-26 to 14-12-84, in the
Casual Labonur card it has been meationed as (“left om own
accord™) buot the deponend remained engaged with the
Enspector of Works, Nathémn Railway, Dorhi for the period
fron 15-12-86 to 14-1-87 and ke was also paid wages for
that period . That the Services of Shei Tuhi Ram were
terminated of 14-01-87 an orat Order. That the termination
of services of Tuhi Ram ie wrong, illegal, arbirary, matafide
and invaid. After completion of 120 days of service on
14-10-85, he was entilled to scale rate of pay and once he
was granded tempotary status, his services could not be
terminated except in due course of law and without giving
him adequate and reascnable opportunity to show cause
against the termination of service. The remarks on the
Casual Labour card of the deponent to the effect “left on
own accord™are quite wrong illegal and invalid becauss he
rematned engaged with the management from 15-12-86 1o
14-01-37, His 1ermination is retrenchment under the
Industrial Disputes Act, 1947, and as he has completed
240 days of service, the services of the deponent could not
be terminated except in due cours under Seation 25-F of
the Industriat Disputes Act, 1947, The breaks in service

from 15-10-85 1o 18-10-85, 15-01-8A, 27-5-87 and 13-08-36

were i1legal ynjust and the same are unfair labour practices.
The deponent made applications to the higher authorities
for employment on 21-04.88 , {5-12-8% and 06-09-51. On
number of occasions, he has orally requested to provide
the work but without any result. He also gave letter dated
10-06-92 ta DRM Noethern Railway which was received by
5h. Atma Singh, Assistant Executive Engineer Railway.
Atribala but he was not provided the worl.,

With the above averments, the workman has prayed
the protection of Section 25-F of the Industrial Dispute
Act, 1947 with the prayer for reinstatement in service with
fuil back wages. 24% per annum interest and other
congequential benefits.

The management filed the written statement denying
all the atlegations of workman by stating that Shei Tuhi
Ram worked from 1 5-12-77 to 14-03.74 and thereafter left
the job without any reason and vemained absent for a peried

of 7 yvears. 1t has been admitted by the management that -

once agam from 01-06-85 to 17-01-87 the workman had

woriced  with the management in different Departments
with breaks, There were breaks in his service from 15-01-8%

to 1B-§0-85 and 15-03-36 to27-05-86 almost for 5 months
Again a break on 31-08-86 for a day. Thus, the workman
has not completed 240 days continously to any of the
proceeding year of his termination, and not entitled for the
protection of the provisions of Industrait Disputes Act,
1947, It has also been stated that froen 13-01-87, the workman
himself left the job and never turnad up. His claim and
reference 15 also barred by limitation. He is a habitual
absentee and has never reguested the Department for the
work afier | 7-01-87.

Against the writien statement, the workman filed the
replication stating that he has never abandoned/left the
jobr bt he was terminated from the service by an wral order.

Both of the parties were afforded the opportunity of
being heard and for adducing evidance.

The workman filed his affidavit and-he was cross-
exantined by leamed counsel for the Management. Likewise
for Management Shir Bharam Singh filed the Affdavit and
he was corss-examined by leamed counsel for the workman.
Opportunity of being heard was given but on the date
fixed , none turned-up for the workman 2z well as for the
Management Accordingly,' considering the critical oid
reference pending adjudization jo this Tribtmal, the Ble
was reserved for Award.

The main question for the consideration before this
Tritunal is weather the termmination of the services of Sh,
Tuhi Ram, w.ef Janvary, 1987, is justified? [f not, what
relief the workman i entitled to 7 1 have gone through the
evidence of both the parties oral and documentary.

It iz admitted fact that the workman, Sh. Tuhi Ram,
has warked fram 15-12-77 10 14-01-87 with certain breaks.
The first break which was almost of seven years was from
15-12-77 to 14-03-78 Mainly on the bagis of this break,
Munagement, has ctaitned thae the workman has been a
habitwal absentee. In the ora) evidence, MW 1 Bharm Singh
for Management has stated that again under the orders of
the Superior Oificers, the workman had been recatled in the
year 19335 and the workman Tuhi Ram also joined. [t shows
that along with Tuhi Ram, some other workers were
disengaged on 14-03-78 and they were recalied in the year
1985, Tuhi Ram was one of them. Thus it can not be said
that Tuhi Ram abandoned the job of his own. In his oral
eviderice MW1 has also stated that as per Insiructions,
Casual Labour is entitled for grant of temporary status on
conpletion of 120 days of service. This is also the caze of
Tuhi Ram that on completion of 120 days of service, the
temporany status was not awarded to him. In the pleadings
the Management denied that the werkman has completed
£20 days of service but in evidence in pard No. 3, P2, it is
specifically mentioned that he has completed 120 days of
regular setvice an 14-10-85 and afier that he was entitled
for regular pay, but unfortunately, be left the joben 15-10-
BS without atiy reason and thus occurred a break in service,
The workman has agitated that this break was illegal as he
was not permitted to wark by the Management to escape
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from the lisbility of giving the temporary status Toae iy
caleulation piven by the Management itself, ivi; cvelom
that from 15-10-83 10 | R-10-85 Far 4 daps. the clamn o
shiwn (o Tefl e job and again on 19-30-85 he jedned ihe
service. A Cirgalar Letter of the Northem Hailwgy S
DSCMISCA182-43 dated 30-11-83 which is resardine the
recratiment of fesin Casual Labour. shows that these oy
the Instructions ¢ the Railway Mindstry that the uloor
should be enmaged] for u period not more than 94 v,
This Circular Leticr sipports the version of the wark wpan
that the Management causes the brenks in servicy Lo pereem
itsell” from the liability of giving the temporary sty w
the workman. Such tpes of breaks have been held to be
illegal by Hon'blz Himachal Pradesh Nigh Courmina eerenr
Judgmentprublished in 2007 LLR 11535 Manaj Kumar Shana
Vi.H. R.T.Cand Anether Hon'hle High Court of Himachat
Pradesh inpars 11 and 18 of the judgment has specitically
held that such breaks in service of workman and the
commusicaiion amounts to ontair labour praciiee.
Accordingly aficr considering the facts and circunystancay
of the ¢case and considering the evidence of bolk the
parties. | am of the view that the breaks in servive of the
warkman were not the result of his voluntary absenc e Lrom
the service but he was not allowed Lo work to prevent the
Management trem the liability of giving him termpecary

statys On 140186, the workman has comaleted 120 davsof

service and as per the Circular Letter of the Ruilway
Ministry, he was entitled for the temporary status whivh
was nat given to him. He was not permitted to wark [ham
5-01-8&. As already stated that the intention af the
Management is very clear [rom the letfer of the Railvay
Ministry dated 30-1 1-83 having a scheme or engaging the
Casual Labour for a periad of 90 days only. The mlention
for such a provision is very well elear. Thus the workingn
has proved thar the becaks o the service wera wol 1.
result of his fault or absence from the service  und e
wotkman cannot to be said to be babitual absentee Sl
ther# were compelling circumstances for bis abaenes

The workrun has alse pleaded that his jupiars wers
given the job by the Management, The Manuuen. .
denied it in pleadings. The Management in oral e e o
admitted that Shri Swarun Pal jeined on 13-05-78 anl
Jjuniot to Tuhi Ram w o joined the service oo 15-12-97 1
has also been sdmitted by the Management thal Swaran
Palalso leftthe job in 1978, at his ownand he was eangig
in the year 1980 for 92 davs. This stutement ofge
shows that the seven vears absence was not onkby o
workman Tuhi Fum, but his Fellow-workers as well. Uhy
witness has shown the ignorance about Swaran [%al s
absence, whether he remained nut ofjob at his e i,
the breaks in service are not volunlary act o the wiorkiai.
and a5 per the ahove mentioned Hom'ble High Cos ol
Himachal Pradesh judgmuent, the Management cam no b
permitied to make the breaks just 1o prevent the wond s
to get any benefit of his terpporary status or giber slatue
the services,
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Ore more comert e Sanacemseni is Ut s
reference 15 fime-barpad S peioad in [ndustral Dispuetes
Acthas been memtione. venger wachihe seference stuld
ber made, but certainly @ <hoanld be reisonable puriod which
is available to the wuib.an Jor deitating his cause of
tenminarion and for startas the procecdings for refeecnce.
The leners of the workaooy daled 21-U4-38, 15-12-89,
0-08-20 and Cotober | % hirs that he requasted numbee
of times to the Manageme:s o provide himhe job. [n s

-oral evidence the warlioaw b iblae stated thar gt caly in

writing, buthe orally recuesied 4 rumber olnesto pros ide
him the job but in vain, The Lt letter of October 1990 was
received by the authorss ol the Managemeni. The
banagement had dispured in by stating thit it has no
been received by competnt antiwrits . 17 is Lthe inter sg
departmental matler of thz Management. Thus atler
considering all the facis oub ciramistances of the case |
atn of the view that waliun Vuhi Ram requested the
Management regularly i provdike lio the jobs but in vain
and his reference is not e Sarnnd.

The workman Jy Cocpleted, as admined Ty the
Management 120 dires si! e w a5 1ot given 2 temporary
status Likewise, from C1-406-83 1o 17-01-87, he has alw
cotnplered more than 20250 wnzd the breaks in between
wers nut the result of ki~ rwn conduct - He is entithed 10
the protection of he prostona of the Industeial Disputes
Act, 2s he was terminatod T the service without wising
the notice or compensaticn, T termination i as per the
provistons of Industrial Dipotes Ael retenchrmenn and
his termination being woheut riving the natice or
compensation is lersl  Morcover, as perthe evidenoe of
the Management, e workmen wane juniorto the workeman
Tuhi Ram have been givee e wer doe benefit i the Bailuay
Department. According s the reforence iy likely 1o b
anvswered is negutive thal cie actren of Assistant Froineer.
Sorthem Raibway, Patialy iomirannehe semiceat Lok
Rarmw.eF, January, 1987 it s tled wd the warlani e
entitled 1o redief as per Uw oo dens o Indus al [Espge
Act Mow. Thave to consnle st refiefshould be giver o
the workman? T is ddmied cose o the Manaogent shar
o completion of 20 s oemnorary sus wis See o
the workman an 14-10-2~ [he workman las comglwed
120 davs but he was no jornaned. a8 stawed sarlivr, 1o
work fromm § 5= 0-R5 with woention mr prosent Bim from this
temporary status. This sotien ol the Management wes
illegal. Accordinglv, the sk will be enutled. s por
the Circular Letter of the % {anazanent for the temparar
stalus from [4-10-85 on wlich be voapleted 124 dn <ol
service. Tocontinue the woerk i 13- 10-85 was it o hus
controd and the Managusent - o cive the tempuerry sirus
from the day he has comploed D20 dass olservice,

The workman st o eatitled Yor (b el wages
from 14- 108510 1 7-001-57 sl ol wazes thereatier. The
workeman will ner e catith 10 s innerest on b wagee
1 ordered.
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Accordingly, the reference is disposed of. The
Central Government be informed. Consign ta the record,

GK. SHARMA, Presiding Officer
¢ e, | STEET, 2008
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52, Had W A fofaesd o $PwPeed
R

(20-08-2004 H 30-09-2008 7F }
[ § TA-18014/46:2007-81.G-1]
7. L. A, s wiem

Wew Delhi, the 15t Delaber, 2008

5.0. 2§73— In the Notification of the Ministry of
Labeur and Employment published in the Gazette of [ndia,
Part-11, Section 3, Sub-Section (i) dated 20th January, 2007
vide 5.0, No. 205, the following entries shall be insertad,
namely:-

51, No.

52. M/s. Garden Reach Shipbuilders & Engineers
Ltd., Calcutta

(W, 20-08-2004 10 30-09-2008).

[F. No. S-38014/46/2007-58.1]
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Mew Delhi, the $th Octaber, 2008

5.0. 1874—In exercise of powers conferred by
Section 14 AC of the Employess® Provident Funde and
Miscellaneous Provisions Act, 1952 ( 19 of 1952), the
Central Government hereby makes the following
amendment in the notification of Govermment of India in
the erstwhile Ministry of Labour's 5.0. Mo, S4%E), daed
the ! Tth Gorober, 1973, namely:—

In the said notification, for the Schedule, the
foHowing Scheduls shall be substituted, namely:-
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L. The Mansi Capaal Deritar, ol [l
2. The Swte ol Avdorg Meadal ancg e Yanuo. seos 00

the Linion werreues of Taducharm

3. The Seates b Azzam, Arumachal Peadosh oot
Manipur, Rleglesho s Miveriny and T,

4, The State o Tl
5, The State of Clboaos s,
&, The Stale vl o

7. The State ol Ciularal, thie oo terrnars ol ot i

B The State o o

& The Stue of [ haeachal Pradesh.

10, The State ol Tkinnd,

11, The Staie o krmitiah,

12, The State el ierii, U Linign lernior af

Lakshadweer anad el dahe arca ol the T oo

territors o Podiclerrs.
13, The State o Mo Pradesh
14, The Sate of daliceisbie
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14,
21

2

The State at Qrie-a

[he Swate al e e s Uogan ferritars of
Chandigarh.

M State of Ravasl,

The State of Tuwdt ocki send te Uidon wrdnes ol
Pduducherry excei e Mahe smd Yanam aress ol the
Likom territor .

The State of Lo ned.

The St afl 1 sl s

The State of Woer Bonalaad Linan sorrioes of
Andaman ard ™ eechar Iabomd and e State ol
Sikkim,

fn che cose o Shrcs Regionss Sub-Recivnsg

createdd aftee TF- 101070 1y powers exereiaed By the

Rogional Provddent oo Casimis=iiers o eyt

Mewions as pet thzsan oo and o by dhe Regronal
Erovident Fund {ommse~ionee nd e Sues Begoens Sub-

Bogions coeared atter L7- 101973 shall be deomed ie posers

erireised wndor ghis e e,
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