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WP 11—T0X 3 —T0-T0E (i)
PART 11—Section 3—Sub-section (i)

M T & AT (T TETere W wisa ) gr S Rey g wifsfies s s s
Stalulary Orders and Nolifieations Issued by the Ministries of the Government of India
{Other than the Ministry of Delence)

fafir aifr =ma Warer
{ faft @ firvrmn)
¢ fomedt, 20 37w, 2008

WM, 2976, —Fii wR 73 wiEw wiEm, 1973
(1574 9 2) & 9 24 &1 3T 1 ) B T VRREE @
VIO TR B, A IR P, sfveEm @, gt
fo 2w amem & v O M A3 wEn ¥ fed
faam = Frtaa g 9 FEe ) ofew wmel &
T, e frT ofh few smew & & Sam
F 7@ % fou g8 o R i e g, 5 gt g
TA, B3N, W 379 7 e+ w1 0 A
wigfE F aafy ® e s M T SR TER S
fret faam o wralern 7 favg T Fefim e oies
T H Gat feer 3% e § 39y A6t wi, T

4026 GIOE

™R B TF 9 F aEfy 5 fm o st ARy $R e
T B W i Eim s, s ailw sTvEee % e @
Timm et

[ =11 23(2)2008-=a0 ]

™. U EH Y, Hgw atm sl fefls aemew
MINISTRY OF LAW AND JUSTICE

{Depariment of I_gg'al AfTairs)
Mew Delhi, the 20th October, 2008

5.0, 2976.—In exercise ofthe powers conferred by
sib=section {1} of Section 24 of the Code of Criminal
Procedure, 1573 (2 of 1974), the Central Government herebey
Te-appoints Ms. Poornima H, Kanthacia, Advocate as
Additional Public Prosecutor, for the purposg of conducting
all eriminal cases including criminal writ petitions, criminal
appeals, criminal revigions, criminal references and criminal
applications by or against the Union of India or any
Department or Office of the Central Government in the High

(3081
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Court of Judicalure i Mumbai, with immediate efect, for
period of one-year or until further orders, whichever s
earlier, subject o the condition that Ms. Poorniina .
Kantharia, Advoeate shall not appear against the Ution ef
India or any Drepariment or Office of the Centrai
Government in any cririnal case referred 1 sbowe in the
High Coutt of Judicature at Mumbai during the perin of
bet re-appointment,

[F. Mo 23y k-5
M. A KHANYUSUF] N Secy. & Leps) Anvo
{ wafte e afdmeor Prarr )
3 feft, 21 s, 2008

WU, 2977, I TEr Yang fred dmm
e w winfian, 1946 (1946 T atfufTan w25 )
YT 6 W T T AT § A IR (L) T LA arned
W WU T U, AGY TR AEER, TR L0 v,
foaq ot g 5 G 4862007060 T (8 e,
2008 TR ETR AL wewTElA wEUEE RIE,
wordtamd, @b by vaemd, seEm R e Za
F ey § wEE A B e em, e st |
ol ¥E wiear wen el w1 sfifaem g5 s 40
365 IR 34 % Ae 24 vEEn T 2007 S Eu PR ETEHY
LR e R i W PR iz' i) YIS
WEWER % S5m0 SR T aeA W50 o
Y N YT AT e o & fem fra i, an
PR it & ree i wfaE Sl stk e

|t aEm T w2

(30 2aMAToNa07 gy e )

e gpm ety

MINISTRY 3F PEHNSONNEL, PLUBLIC QRIS B
LA I R AN,

{bepar et ot S apnonnid it Trabn
Seewc s e e 31 Cletoher, 08

SO ITT b eawrose of the pusers o ed
by sub-sectivn Lot Secaion S read sl segto
DelhiSpecial Foiwe 1 sabliclument Aet, P30 0
19463, the Central Goswcam il wilh e oz o yte
Governmett of Assat, Yeimcal (A) Uﬁp;u-:n- ot
vide Notificarion Na PLAC 4802007 0% Gae. e T
2008 hereby extends the powers and juosdia o o e
member ofthe [ty 2oocial Polwee Fatabdohoeas o the
whole of the noe -0 ‘--asam For anwvesagzona. - the
offences rey 'on R
Dhstrict of k- :

Vhean Lo

[Pagr H-—-—SEC 3{u}]

3635 and 34 ofthe Indian Penal Code, 1880 (Act No. 45 of
1860) relating ta kidnapping’ abduction of Dr. P.C. Ram,
the then Executive Director, FCE, N.E. Region, Guwahati,
Assam and any other offence or offences, attempts
zhements and conspiracy in relalion to or in connection
with abgve mentioned oifences and any other offence’
offences committed inn the course of same transaciion
arising out of the same facts and simultaneously launching
of criminal prasecution against the gailty pessans.

Mo, 228/472007-AVD-I)
CHANUR A PRAKASH, Under Secy.

& fawEt, o0 n-aTRT, 2008

WA, 2974 -—F 34 ATEY UTEEAT 3% Wi o,
1971 (1974 1 AT 2.2 ® U 24 FF9- 90 (R)
o wed it i W d g, Prortfan sfueenad
Y g, FER i el w0 e O S adee
=t T T A M wdt S sie s A
TR Wl et # fadl favr gfem mm (#.
=) g e TEl W oA SR g fede wi
wfvarers & w9 § fagw 500§ -

E Frafeisy iy n mm = =m=r
oo @mmAmtER smEt oo, favi o, urETs
TR 42004,
Iaflii A 04014
2 dfrEETE e coo2  IER TWOE
o
Lo M IO TR oAn o0 WA fafaw e,

LI | T

ST RS I L200% - F E-10
=g YTy, WY whEm

Mew Delhi, the * Gk Ol paber, 2008

5.0 2978, —In v roos i the powers confemed by
sen-seclion (8) of Sechvs: 4 o the Code of Criminat
yocedure, 1973 {ACtNo 2w 19740, the Central Government
hereby appoints following adsveates as Special Pubiic
Proasecutor for conductis ronecution in following cascs
costituted by the Delhi Spe .| Pulice Lstablishment (CBI)
in the State of Kamataks m Dharwad, Mangalore an!
Trulbarga as entrusted to them by the Central B
fovestigation in the trial cowt aml sppealsaevisions o
sharomaters ansing o SRES AN TEVISETE] o
-roetlate cours estabtes
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8L 8/Shri Regular Case Nos,  Name of the Court
Ne.
. KLPail  RCs3i01,1801 Special Iudge
C- DA, 26103, Dharwad
& 0N,
Z B.¥imlPRai FRC.062002 Chief Judicial
Magistrate,
Mangalore
3 Smt R, 252002 Principal Civil
Anuradha Judge, Gulbarga
M. Desai
[ No. 22573 L2008-AVD-11j

CHANDRA PRAKASH, Under Secy.
7% faeedt, 23 STRER, 2008

WL, 2979 — iR WUER TREW X wiEm
Ak, 1973 (1574 &1 AAfufGa 5, 2) B I9-40 (8) ¥
waT WRET 1 WAL s wn st TEy aem wm,
A, Soww 3= e w ¥ W T d i
Ao =g R A w weEm ey =y, W
= T o W ¥ A fagu e ¥ fesh e
Yferw v g Wi ofk S ardgw @ g s 6@
Wi W AR S e avqan site e 4
™ Al § IR o freat w= e FA % o fadw
oiw SfEeE # w9 § frgm wwt &

[® 2253272008 -792E1-11]
oz YT, s afad
New Delhi, the 23rd Qctober, 2008

8.0. 2979.—In exercise of the powers canferred by
the provisions of sub-section {8) of section 24 of the Code
of Criminal Procedure, 1973 {Act Mo, 2 of 1974), the Cenial
Government hereby appoints Shri Wadeem Akhtar Khan,
Advocats, a Retziner Counsel of Cenrral Burean of
Investigation, in the Port Blair Bench of Caleutta High Coun
at Port Blair as Special Public Prosecutor, for conducting
proseciition, appeals, revision or othet matters arising out
of the cases investigated by the Delhi Special Police
Establizhment in the Pont Blair Bench of Caleutta High Court
at Pott Blair. '

[Mo. 225322008-AVD-1T]
CHANDRA PRAKASH, Under Secy.

fa= e
¢ Porofrey S foymmm }
4 feeeht, 24 STy, 2008

WML 2980, 1o Aifes wu (favm 3wEy)
ATfTam, 1985 %t 9T 6 T w9-H7T (5 ) T VET WEE)

T WM FT W FEG TR, Ty, W ] 91w
wEF o aftas v ¥ % e fria 51-10-2008 A
SR AT A TE AR W S § WYY WA
i i weh €

(FL ¥, 20(1 )/2004-308TF-11]

A G, Wi, aet whE
MINISTRY OF FINANCE
(Department of Finencial Services)
New Delhi, the 24th October, 2008

S5.0. 2980.—In exercise of the powers conferred
by sub-section (5) of Section & of the Sick industrial
Companies {3pecial Provisions) Act, 1985, the Central
Govemment hereby authorises Smt. Binoo Sen, being the
senior most Member i BIFE to act as Chaimman, BIFR from
JE-10-2008, until further orders,

[F. No. 20{1 Y2004-1F-11]
LS. PHAUGAT, Under Secy.

afaror wE T ARy
IR
T8 feeeit, 24 WS, 2008

7 WX, 2981, —HETo] (W) U, 1086 { 1986
29} W AT 3w sunm (1) 37 (1) F v wia w
N TR g, 5@ WER, TEW e & 19,
TR B 9=, w3, ITETE (i) | foarw 20 WY,
2001 ¥ YFHR WA WER, T 0 ey &
fAiw 20 =, 2000 & EW wEm wmanses () o
mmwmﬁi%. Eﬂﬂﬁ:—-

I AR ® TS T § —
() ®UE 3 #ER 12 ¥ e W fafefE 7y

. Ty wharento = A, Aei-—

3, HEEq {7 W), BRI s
2. sy W=, I ganE Taem
(1) W FH 890000, 2| FRE 1041, 12,
(3 3 14 % ¥v § [HwR fEm Aon s ¥
oA MW T O EEAFA TR A e 7 #
T Trefefem whrearfn smm, aufy;-
g waw afaa (qfa sEme fasm), md
fommm wawm;
9, Hor S (gt oftder), Fa
;!
[P & =1 501 1/K/2000-T7 3K T Z-[1]
s, = 4w, Wy ofeq

A
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[Parc TS i

T g TR wﬁa‘:m, ST E. ELAL 5303,
ferir 29 o, 2001 % ded WO fwa man e o fam
am F g A 635087, A 26 7E, 2004, WAL T2R( A,
fieti® 25 W, 2005 3 FLAMISI(AN), i 26 amde,
2007 % aga Wi e 7 o
MINISTRY OF ENVIRONMENT AND FORESTS
ORDER
Wew Delhi, the 24th October, 2008
£.0. 2981.—In exercise of the powers confierred by
sub-sections (1} and (3) of section 3 of the Enviroomai
(Protection) st 1986 (29 of 1986 ), Cemtral Goverrumont
heteby makes the following amendments in the Order of
the Gavernment of [ndiz in the Ministry of Ervironment
and Forests, number 5.0. 383(E), dated the 29th May, 2(k}|
published in Part [1, Section 3, Sub-Section {if) of the Gareite
of India, Extraordinary, deted the 22nd June, 2001, namely
In the said Order, in the opening paragraph,—
(i) for serial numbers 3 and 12, the following serial
numbers shall be substituled, mamely.—-
“1  Member (River Management), Central
Warer Commission,
17 Joint Secretary, Ministry of Water Resources™.
{ii) the serial numbets 8, 9, 10, 11 and 12 shull be
renumbered as serial numbers 10, 11, 12, 13 and 14 und
before the serial numbets ate so aumberad, the Rallowig
shal] be inserted after serial number 7, namely'—
“2  Joint Secretary {Departmient of Land Hesouwrcesh
Ministry of Rural Development;
9 Joint Secretary {Hydro Projects), Ministry of
Power;”
[F. No. =150 1/82000-NRCE (]
RK VAISH. Jt Sevy.
Note: The Principal Order was published in the Ouazerie of
India, Exraordinary vide humber S0 583(EY, dated ihe Z5th
May, 2001 and subsequently amended vide SO 63%(E).
dated the 261h May, 2004, £.0.No, T28(E). dated the 23k
May, 200% and S.0 751{E}, dated the 261th April, 2007
Eapn B S
73 farell, 22 WEAL, 2008
WA, 2982~ WORR, FEIE UITE & ( 497
i farmy wrfiafrmm, (957 (1957 %71 20), o 709 7w
Ty TE wufrEm W T ¥ W 9w 1y 3 T
YIFRTE =1 wa %o vy WE Frw 3 # iy 9fF o wE
T 977 { b o faam) awfufom, 1957 (1957 %1 o0
B o T T & e o WARTA R SR R v s
oA wEeE & o fagg mamm # adie wEeAtE
F9 aeffy AYTE Ao W HREA fAL T T
H I FrEE = R ﬁan:r Eﬁr’{??f!"f ¥ rimn

Y . N -V St S SO A

ﬁ[mmﬁjﬁmw‘ﬂmmmﬁﬂqm
arfufirm = ardia 1R iR 7 Y Tt st g-Ate
F1 ofT &1 FEEN & "@Ean F Ay 36 AiufEm F
O 17 ® AN TR oW T O wE A OwR A e
F T miw e T w0 S e et o
A= feem daedm g A Feon wo, A

(i) Fhe =R FFN WA TN A £ A

(i) T e ot 39 wivf F oaefm st
Fiar @

(i) fgmOaEs = I3, Ty-wfaafa = Iy
T 9T Fi TR @ ”:_Tﬂqmaﬂwmm,

{iv) q-TAEG sern v = FAAFE F S
% WER F IO AT S Y S

(v) TR E B Tl =1 frer TR sfufrm &
i TifaR Afewam 5 fwsa e | sy F fafarm
Hrm g S faeg oY T MR A A

(vi} SATMYQ T T w1 e ST g =5E
™ § | =

[0 H. 4w w2007 dararz=g-1]
MINISEILY OF COAL
Mew Delhi, e 2 2ed Ccoaler, 2008

S0, 2982 -—ln v orose of the powers conlerred
by section 19 of the Coal Boaring Areas (Acquisition and
Crevelopment) Act, 1957 1 "0 0 (937, hereinalter reterrad
10 s the said Act, the Cemrl g eriment hereby directs
that, since it is administenins the Uoal Bearing Aress
{ Acquisition and Develeprivi; Act, 1957 20 of 14957 and
acquiring the laod of coo. iocks allocated to Natsonal
I'hermal Power Corporatien §imiced (5TRC Limiteds. i
Public Sector Undertab:iig ~ubordiare to the Mty of
Power, for captive coab mithing purposes on behatl of the
Ministty of Power, all or oo wlthe powers of duties whbich
may be exercised or dishnieid by it under section 17 of
the said Aet for dishursemeat af pavment of compensation
to land ownere of Dlalevs oo imd acguored under the siasd
Act, inrespeet of coal bl ~ilieaiead to National Themal
Power Corporation Limtod (5 T PO Limitedd, shall e
exercised or dischurged 2w By tie Minisuy of Power under
the following. conditieor. 1!

[y the Coal Blockos e ailocmed by the Sunistn
of Coal.

(i) the coal beari..
saut Act

¢y the Minizts of Tower or irs subsdelegate shall
adhere to the Resettlemess sl Behabditavon pelics of the
approriate State Govenun. i

caal g heiing puguired under the

coesitenit to the land ownerd or
St T norms of the Centril

(1¥] compensain
vetstees shall be made i g
LI ITImEnt.
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{v) all dizgputes of compensation shall be settled by
the Tribunal s#t  up nnder the said Act. The decisions of
the Tribunal shall be final and binding on the Ministry of
Power, and

(vi) the revenue expenses of the Tribunal shall be

shared by the Ministry of Power in aqual proportion.
[F.No. 43020/28/2007-PRIW-1]
M. SHAHABUDEEN, Under Secy.

R WA
¢ feeell, 27 TR, 2008
¥IAT, 2983 <=0 wEw fPifemm s @i
wg o (M Tmm % afuew w@oerfa) aifufaam,
1962 (1962 ¥ 50) T 4 2 T WUT (F) ® ATWO A
= o s W =W (1) o Sfeetan it S 3w
F % Wi {2) W A giate o fafalEs ool o 3w
sfufros % mm vow wited € 517 = =6 & fog
v w4 |

It
i #=r9 arfimmfem
(1) (2)
Tavie gty srda affusrl,  foen- w32
diim T

Toren- wfgry, s,
- 758000
[5. 11(51)/2007-3m ¥ T=]
7. 9. 5z, 7w A
MINISTRY OF STEEL

New Delhi, the 27k October, 2008

5.0. 2983.—In pursuance of clause (a) of seclion 2
of the Petrplenmn and Minerals Pipelines {Acquisition of
Right of User in Land) Act, 1962 (50 of 19562, the Central
Government hereby authorises the autharity mentioned in
colum (1} of the Table below to perform the functions of
the competent avthority under the said Act in the area
specified inthe corresponding  entry in column (2) of the
5aid table.

TABLE
Authority Tesritorial jurisdiction
(1) _ {2) _
5pl. Land Aequisition Keonijhar District in the State
Officer, D.B._Kail Link of Orissa.
Keonijhar District, Crissa,
Pin - 758001

[No. 11(3 1y 2007-IDW]
LI B. SINGH, Jt. Secy.

fera HETeTR
¥ fawet, 23 swget, 2008

WM. 2984~ HEG THR, TR { T & MEHT
o % form wain) Fem, 1976 % Fraw 10 # 37 Fraw
(4) % IE ¥ yaig sraeE i g fa, g
o BH THRITmETR wruie fa,, = fooett & yowfa
frrmemdr it Y, fo=h 50 T e A
F wrmS 7F wA w T €, weRgr sifugfen w0t
%

L TETE TR 0 3fEm A, 4000220
&, 3t T Fz WA T TqIE, TR A,
R, a7 (¥ )-124507

2 g HGREE S Stem A, wodten
259, fgdra oa, Yaa-gadl, wéig 1

3 wERfTE Frden S §E R, e
afetn wEm, =g e whmen fafe,
Tfadar Iz e, =R e )-176314

4, wE T ERTR wEiyA A, yaie
=i - 1402, D =m-VINTE),
IEITEI IR 700067

[ 01712007 -fedt ]
3T W . TR, e wfe
MINISTRY OF POWER
Mew Dethi, the 23rd October, 2008
5.0. 2984 —In pursuance of Sub Rule {4} of Rulc
1§ of the Official Language (use of official pursposes of
the wnion) Rules, 1976 the Central Government hereby
netifies the following effices under the administrative
control of Powergrid Corperation of India Lid., Gurgaon
and Rural Electrification Corporation Ltd., New Delhi, the
staff where of have acquired )% working knowledge of

Hindi -

1. Powergrid Corporation of India Ltd. | 400/220
KY Sub-Station, VillageDaboda K hur d ,
Thajhar Marg, Bahadurgarh, Distt. Jhajhar
{Haryana}-1245G7.

2, Powergrid Corporation of India Lyd., SCO 2349,
2nd Floor, Sector-44 £, Chandigarh.

3 Powergrid Corporation of India Lid., Old
Sanjeevani Hospital Building , Khajiar Road.
Suhanpur, Chamba (HF)-176314.

4, Rawal Electrification Corporation Lid., Eastem Zoual
Office, ICMARD Bulding, Block-14:2, CIT
Scheme-VIII{M), Ultadanga, Kollata- 700067,

[N TI0 7 12007 -Hindi)
I.C. P KESHARI, Jt Secy.
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I—%kc. 3(uY)
IR W, e s et e wama
{ TwT=RT T Taemr )
wrdTg AT 0
i faoolt, § IFREET, 2008
LA, 2985, -MWHE WA = W 19s7 % fage 7 ® 3R () T w1 # s f sEhe o
=@ weEW v Fe # fF A o F fag v (F) © waim few mcfad g -
sryeh

kb A R T TR e T
ey e oty widE
(0 @ L BT
I A% m TIT2:109% WL IRA ® i 3, HE 007 07— 10-2008
- a1 #1 "grm 2 - fafwis
(T TR )

TR VA SN ) R WY AR e umas o9, O, WelgE ¥NE Wt W, T fgeeli- 110002, W
Fraeri 7§ fexehi, Fiewm, SR, W, g au v wrlval SEhEE, A, A | SEA T, e, [T,
Fgaw, AR, FEY, WG =), TH A frsaaagm F fe 4 I €

[ ;33 112 -a0)
T wEEl, oL ) T aetat favm

MINISTRY OF CONSUMER AFEAIRS, FOOD AND FUBLIC DISTRIBEITION
iDepartment of Consumer Alfairs)
BUREAL OF INDIAN STANDARDS
Bew Dt the 8 October, 2008

5.0, 2985 Inpursuance of clavse (07 of sobmale O af Rule 7 of the Bureau of Tnan Standacds Bules, [9E7, (he
Bureau of Indan Standard hereby ootifies that amendinent to the [ndian Standards, particelars of which is given tn the
Schedule herctoy anmexed has been issued:

W HEDULE
S1. No. _Na & Year ni: lhl:]ndld]‘l Mo & vear of the Amendment DCrate ﬁd;;u-\»'l1icl1 the Amendinent
Standard shall huve effect
1 IS 73721995, Lead Acid 3. Mlay 20T O7- 11k 21008

Storage Batteries for Motor
Vehicles - Snecification
(First Revision)

Copy of this Ammendment is available with the Bureaw of Indian Standards, Manak, havan, 3. Bahadur Shab Zatar
Marg, New Dethi- 110002 and Regional offices: New Lelhi, Kolkata, Chandigarh, Chennai. Mumbai and also Branch offices:
Ahmedabad, Bangulore, Bhopal, Bhubaneshwar, Coimbatore, GGuwahati, Hyderabad, Jaipor. kanpur, Nagpur, Patna, Pune
and Thiruvananthapuram,

[Ref: FT 11571 -00)
PRAKASH BACHANL, Sc. E (Direcrord Blectratechnical Department
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= fiegett, 10 F=ET, 2008

WA 2986, WRWIT Orre = Fram, 1987 ¥ Frm 7 R avfEm (1) @ wE (o) ® g o wiol meen
{1 yogpr Afrgre w1 55 frm amofm o w frem A9 st @ foar v @ T ool 5 o 8-

LEGell
®H e T aEs (&) ¥ g T AR W I APmRm vl fafa
Wem  af s vinds orefta AT ST W, A
' w1 8, F ey shwd

() - {2) {3} (4)
| ok uw o € W) 60034-8: 2002 Tt fagm ooty - 31 SATEY 2008

um § s faveima =i guit *1 fem

{ T80 iem)

TR ST T W uw i R e w1, uee wae, 9, Wt W e Apl, T feeeRt- 10002, g
wraierl i femlt, wiemmm, wEimy, 4=, T m vrel sl AR, B, sve, e, S, e,
R, wqY, SEYL, AT, T, [ ma ey frat o e € )

(o - 134818
T waE, Aan-f (Pries) P v e
Mew Delhi, the 1{th October, 2008

5.0, 2986.—In pursuance of clause (b} of sub-rule (1) of Rule 7 of the Burean of Indian Standards Rules, {987, the
Bureau of Indian Stenderds hereby notifies the Indian Standards to the Indian Standards, particulars of which is given in
the Schedule hereto annexed has been issued:

SCHEMILE
51 No. No. & Year ofthe Indian Mo, & year of the Indian Date of Estahlished
Standards ' Standards, if any, Superseded
by the New Indian Standard
{1 {2) ) {4)
1 IS AEC 60024-8: 2002 Rotating . 31 August, 2008
electrical machines Part §
Terminal markings and direction
of rotation

(Second Revision)

Copy of this standard is available for sale with the Bureaw of Indian Standards, Menak Bhavan, 9, Bahadur Shah
Zafar Marg, New Dethi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Ceimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Paina, Fune, Thiruvananthapuram. -

{Ref ET 15/T-18]
PRAKASH BACHANI, S¢. E (Director) Elecirotechnical Department

72 [E, 31 STEEL, 2608
WAL, 2087, WA FOEA A W@ifan s wfie mgaema (qf d Fvam 2 afiem | ol siufem, 1962
(1962 &1 50} (T 308 vewe 357 fafrgm s &) &t w3+ 59-9w (1) # 209 Id =T e e
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ﬂﬁrﬁa'maﬂ?mmhww AT T R marﬁﬁ?maﬂ 2008 37 ~H AMEET ¥ HelT WA A
fafaftm sfo n i fem fin geretdym werey T At g g % fafee feer W andera 5w A o w
ﬂﬁﬂﬁmﬁvq«rﬁmmm MR T T (AOM ® YA % e T F e W o s
ST HT T L)

3, vre ararTa M A 9 e o 1 TRg 23 99, 2008 B NUE T T TM HT 4 T Al

Ay mvergs fawn F FWaW 6 WA W L H WA et w o "em wilis s faan 1 fear @ i
WWifﬁ: T '

3, Ay wiiET A T st Sy o 1 3Tum (1) # ol umm T = et fei@ 2 A E

a, g wrewr 3 T T W faar and v o T TR W SR v 4 Zea afh e fren F
g st & 3w Trom ¥ whERT W ST T s tafee e
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MINISTRY OF PETROLEUM AND NATURAL GAS
Wew Delhi, the 315t October, 2008

5.0, 1987.—Whereas by notification of Government of India in the Ministry of Petroleum and Nawral Gas number
5.0. 67 dated 7th Jamuary, 2008, issusd under sub-section (1} of Section 3 of the Petroleum and Minerals Pipelines {Acquisition
of Right of Uger in Land) Act, 1982 (50 of 1 962) (hereinafier referred to as the said Act), Governement of India declared i3
intention ta acquire the Right of Liser in the land, specified in the Schedule appended o that notification for the purpese of
laying Kakinada-Hydrabad-Uzan-Ahmedabad gas pipeline for transportation of natural gas by M/s. Reliance Gas
Transportation Infrastructure Limited to Consumers in various part¢ of the country;

And, whereas copies of the said Gazette notification were, made available 1o the public on or before 23rd June, 200%;

And, whereas, the objections received from the public to the laying of the pipeline have been considered and
disallowed by the Competent Authority,

And, whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Act, submiitted report to
Grovermment of India; .

And, whereas, Government of India afier considering the said report and on being salisfied that the said land is
required for laying the pipeline, has decided to acquire the Right of User thetein:

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, Government ol
[ndia hereby declares that the Right of User in the land specified in the Schedule appended to this netification is hereby-
acquired for laying the pipeline;

And, further, in exercise of the powers canferred by sub-section (4) of Section 6 ol the suid Act, Government of India
hereby directs that the Right of User in the said land for laying the pipeline shall, instead of vesting in Government of india
vest, an the date of publication of the declaration, in M:s. Relianve Gus Transporiation Infrastructure Limited free from all
eneumbrandes,

Ppw - T T
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MINISTRY OF LABOUR ANI} EMPLOYME* L
Wew Delhi, the 30th Septeniber, 20048

5.0. 2988 -In pursuance of Section 17 of the
Industrial Drisputes Act, 1947 (14 of 1947}, the Central
Government hereby publishes the award (Ref. Na. 220/
20000 of the Cenwral Government [ndustrial Tribunal-cum-
Labaur Courl, Ne. |, Dhanbad row as shown in the
Annexure, in the Tndustrial Dispute berween the emplovers
in relation ta the management of M/s. BCCL and their
workman, which was received by the Central Government
o 305 0. ]

[No. L2061 22236/ 2000-1R{C-1)]
SNEH LATA JAWAS, Desk Ofticer
ANNEXURE
BEFOKE THE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL NO.-1, DHANBAD
In the matter of a reference W 10413 (d) (2A) of the
[rschustTia] Dhsputes Act, 1947,

Reference Mo, 22042040}

Parties : Employers i relation to the manapement of
HNurrladin Colliery of Kustore Area of Mis. B.C.C. Lid.

AND
Their Workmen
Present - Shei H M. Singh, Presiding Officer.
APPEARANCES
Shri L. Nath, Advocare.

Shr R.R.Ram, Ioint Cieneral

Secretary, B.MUL

Forr the Erployers

Far the Workman

State : Tharkhand Indusiry : Coal
Drated, the Sth September, 2008
AWARD

By Order Mo. L-20012/23620000-(C-13, dated, the
2dih July. 2000 the Central Government in the Ministry of
Labaour, has, in exercise of the poweers conferred by clause

(dYof sub-sectien (17 and sub-sedtion (2A) of Section |4t
of the Tndustrial Disputes. Act, 1947, referred the following
dispute for adjedication (o this Tribunal :

“Whether by the hanapement of Kustore Area of
b5, BCCUL in disnissing Shri Naval Kishore Azad
from service from 18-11-1998 is proper lopal and
Justified? If rot, to what relief the workman is
entitled™

2. The workman hag filed written stalement slating
that Naval Kishore Azad wwas a permanent workman
Hurriladi] Colliery wnder ¥ usiore Area o M5, BCCL and
he was working as Minor/L oader and performed his dury
satisfactorily and never neglected his duty. He became
seriously ill on 24-2-19'37 and he was suffering (rom fatal
discase. He had informed the management regarding his
illness. The Wotrkman was under medical trcaiment of
Dr. B.K. Singh, the Civil Assistant Surgeon of Eenduadih.
Dhanbad from 24-2-19%7 10 11-12-1997. The mnanagement
served him a charge-sheeton 25-12-1997 during, his reahnent.
The concermned workman replied to the charge-sheet on 13-
[-1998. When he cored from dis disease he requasted to the
authority concerned 1o resume his duty byt the inanagement
denied o resume his Jdury, and be was dismissed from
services we £ 18-11- 1998, The matter was referred o the
A.1.C.{C}, Dhanbad for reinsta temenl in his servie, hul the
conciliation proceeding was encled in failure. Thereatter the
matter has been referved by the appropriate Authority 1
this Hon'ble Tribuaal for adjudizatien.

Tt has heen statect that the dismissal from services of
the concermed workman is tllega |, arbitvary. irproper and
unjustified, so he has plaved to reinstate him in service
with full back wages.

Rejoinder has been filed by the warkman stating the
same thing and it has been stated 1 hat the copy of enquiny
progegding was not supplied to the s yorkman on 9- 13- 1998/
6-11-9% and the concemed workm an was dismissed From
service on 18-11- 15998 :

3. The management has Aled v ritten stalcment slating
that the reference is not maipdain:ibie on facts and law
both.The workiman 15 a permannl employee ol the
management and was desipnated  as minocfloader, The
concerned workman was issued charcesheet for
unauthorized absence frow duty with effect from 24-2- 1997
under Section 26. 1.1, of the Centified Standing Orders of
the Cotrpany vide letter Mo, BCCIUHRCAV 1336 dated
25-12-1997 ofthe Agent/Manager, H wmriladih Colliery. The
concermed workman submitted his € xplanation which was
nol loond satisfactory and it wwas decided by the
management to conduct @ dornestic enquiry and
accerdingly an Enquiry {3fficer was appointed and notive
of enguiry was served on the concerned workman vide
letter Mo, E382, dated 7-1-199%, The concerned workman
fully patticipated in the. enquiry was condueted accarding
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to the rules of normal justice. The Foquiiy O wer 1ol
charges levelled ardinst the workman <onceqn -
established buevesl o, o eoihmitted b tepor s e
management <oty v oproceeding e
enquiry repot; o oired tir the ik
vide letlor Mo, Lot dated 16 TT-TY98 i Fagtn o S el
the contents witliin 15 davs. Ve workman <o o7l
subrnitted his comcots o iy nepat, i 40 fesnd
sakisfactory. Kespmz e st e gsas ity ofine o e
ibwas decided b fe v, o W telmiale by ooy
from the romipact e aveardingly he was diaesacd 0
the service vite et Soo 383, Quted 8- 1-1195
goncertied wor; i nnsed an indwstrial dispole beior
ALY, Dbt weliich was numbered s L7926 -
The Dry. Clied v vinined Manager, kustors Ao o
af letter oo A 57001 Lbanbad dated T3-S 198%5 v ik i
Ho. BOCLk AU tiaciplioe 59 explamed the Bels of the «da
and prayed for drapping the procseding. bhe presoo:
reference is outcenw of this dispute.

Lirmwn i

Ir the rejoinder it T been stated that the concerw:d
workman fulls panicipated in the engairy progesding fuwd
he was given lull epportunity by the Enguiry Olficor
defend himsell” At ou stage he complaned L Lbe
management o1 e the Loguiry Gitieer regurding sonduct
ofthe Enguiry Officer. Keeping in view of gravigy ol oo,
the concerned workaun was rightly dismissed fron seeviee,
it has been pravod that award be passed i oo o e
management.

4. The werknan was pronduoced Wi o2 5o
Kishore Azad and §ie proved Exe Web cenlilbess v
Dr. B.K. Singh acd vegarding informasans e Vo
management about b ilness, Bl Wal, W-205 st B0
and joining letler under s sigusture, Fxn W-3

The manugemen has proved Ext. M-1. chargs deoel,
Ext. M-2 reply 1o the charpesheet subimitted b i
concemed workman, Exr M-3 paper regarding engairs . [
-4 enquiry proceeding and Eat, M-5 engquiny repot s
M-& letter remarding proceeding ceport and Ll 517
dismissal letter Jined 18-11-F998.

5.1t has bevu srgued by representitive o1 i
workman that T s ofsmed regarding his illness ooothe
management. Hut in cross-examination W= | stated i
he had joined duly in the yearf9H). He pertarmed Jiany bs
the year 1995 enly for 54 davs. bnthe sear 196l e o
days and in fie year 1997 he perfortred dutz ond> o
days, 1t shows that the workman is ool interedud e i
10 the management amd he wits & habitual alwences

6. The paper liled by the workenan, Exl -1
by Dr. B K Singh fur wedical treatinent duted 24-2- 15497
shows that he pot such sype of tretin st whicho s notany
serious Uiness during - ! k]l ke vl
from 24-2-1997w il 17 - SO AT RE
ne x-ray of clisivad b ¢ . o

[Fawr I1 ke 3000
he was actually il The oo ocd workman has not given
any paper te shaw that i . o feeutment in the hospital of
the managemend. Paper feo- 0 by e workman, certifiost:
Arnexure-] dated 11-12- -+ ¢ i~ htpess certificals which
~hows that he was suitiers, ooove 00T D TUT LS it suely
tvpe of disease and it shoy - al e was mol suffering from
any seriols illness. Moo o awy caguiny progeedings
are before this Court, 115 il he should have prodiced
the Doctor under whatz e« b wrewdment, e 13K Sineh
s that it can be beliewis' - 4 A v under his treatine
and certificate has hee.
producing and proving -
the gye of law and on i

Sy sneh Doctor, Wirhowl
Ceosticate has pob ne valag in
teis the manasenent cannet
beligve that the coticern: - seaplaas really il The paper
filed by the manageniss . ones reparl, Bxr Med showes
that the concemed workir | dnnned hig suilt According
L his statment he was we iy S daysinayear in [995,
65 days it the yvear 1994 - % days in the year [997 11
shows bis conduet that < 0w habilual absentee in
performing Ris dury, Tiv e civuneiances, ioshows that
after proper enquiry he wa fepussed on sufficient zrommd
as per Centified Standing 450 Ulise 26010

7. Accordingly, [ i red the following Awird
The action of the mas caent o Kustare Arga ol
Mg B.C.C.L, ia dismissic: s Mawal Kishore Acad froom
service from 18- 11-1955 - 1ol justified. Hence. the
concerned-workiman s 0 & sitbed toany rehet
v SINGH, Pressding CHticer
;rc.‘l-r—,:;-....- AT, R

wehirn A wafAER, e
(1047 T 14 W OMG |- wAesn § FE waEn 1A
AAER F ORI . SRS I S
A, g o e o Ppne R T e
ANEDOYNR R e |, SITIR A 9 (O
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Mew Dielhn, tine il Sepuanhaer, 2008

S0, Y. - [nopcswtnes of Sechon 07wl b
Iduwserial Whsputes Ay 0T O af L1700 the i
Goverument herchy pubhef e waard (Rel B TR 3
ofthe Centeal Govenune. o Fuzsdrnab Tribunai-cum @b
Court, No. 1, Dhanbad e a5 clewnin the Amesase
the Industrial Dispute lesseen tie emploeers o relanan
tor the management ¢ 8 0 HLCT and their sarkman wing
was rodeived by the Coc L vsernment on 3R49-20U8
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BEFCORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNALNG:-1, AT DHANBAD

PRESENT
Shri H. M. Singh, Presiding Officer.

[n the matter of an Industriat Dispute under Seelion 10(1)
(dyofthe . D, Act, 1947,

Reference No. 116of 1994

PARTIES : Employers in relation to the management of
Govindpur Area Mo, Il of M/, B.C.C L., PO, Scnardih,
Dstt. Dhanbad.

AND
Their Waorkman
APPEARANCES

On behalf of the Workman Mr. 5. N. Groswamy,
Advocate,

: Mr. DK, Verma,
Advocate,

State : Tharkhand Indusiry ; Coal

Dated, the 9th Seplember, 2008,
AWARD

" The Governmenl of India Ministry of Labour, in
exercise of the powers conlerred on (hem under section
11X d) of the Industrial Dispote Act, 1947 has referred the
following dispute to this Tribunal for adjudicaiion vide their
Order Mo, L-2001 227 1/1952-1R(C-1) dated the &th May, 1954,

SCHEMLE

“Whether the actien of the BMapagement of the
General Manager, Govindpur Areaof M5 BCCL. PO
Sonardih, Distr. Dhanbad in terminating the services
of Shri Putul Harin Sweeper we £ January 1989 is
justified? IF nol, o what reliel in the concerned
waorkman emitled™

2, The case af the workman as per W5, filed by the
sponsoting union on behalf of the concened workman is
that Smt. Putul Aarif, Sweeper was appointed for
maintenance and cleaners of Sinidih Officer's colony where
bungiows of 28 officers and 200 vmployed quarters and
Kendriva Vidyalaya situated. I has been siated that the
quarters and Vidyalaya used to be comraolled and
supervision of Govindpur Area Ne. 111 of M. BCCL and
only five sweepers have been appoiated in petmanent roll
and 11ve sweepers were not sufficient for maintaining and
cleaning that area. As per case of the workman Smt, Putul
Harin, the concerned worlunan and other persan Shrifromlal
were appointed at Goevindpur Arca in the year 1983 for the
purpose of cleaning bunglows, yuarters and Kendriya
Vidyalaya, on the basis of appraval obiained from Koyala
Bhawan, the Headguarters of Mfs. BCCL on 30-11-1983
and s subsequent renewal on 25-5- 1984, The job assigned
1o the concermed workman was to maintain ¢leaning lalrines,
ash pits, drain of bunglows, quarters sweeping Road and
class rooms, She worked continuously and uninterruptedly
since January, 1983 ro December, 1988 and has pul
attendance more than 240 days in each calendar vear under
direc1 control and supervision of the management. 11 has

Onbehalf of the Employers

3993

been further stated that due to her continsous demand for
permanent regularisation the management have stopped
the work of the concermed workman from Janvary, 1989
suddenly without any netice, show cawse or reasens
vinlating the provisions of Section 25F of the LD Act,
1947, Thereafter the concerned workman placed several
representations and physically aproached before the
authority concerned and discussions were also held at
varieus levels berween the authority concermed and the
representatives of the union on 1-6-1990, 28-6-1990,
171990, 207241 2- 1950, 2131981, 19-7-1959 | and 14-8-1991.
But inspite of the representations made to the managsment
the concerned workman has been deprived aTher livelihpod.
As per the W.5, of the workman the concerned workman
has been trealed as Badli worker whereas she ought 1o
have been treated as regular and permanent workman. The
workman side also reproduced para 7.5 of the Certified
Standipg Order of Mfs. BCCL. Thereafter the sponsoring
union ofthe concerned workman raised industrial dispute
before the ALC{C) Dhanbad which ulrimately resulted
reference to this Tribunal for adjudication. I has been
praved on behalf of the workman 10 pass an Award in
favour af the concemed workman Smt. Putal.

3. Management has also filed WS, in whith they
have #ated that the concerned lady Smt. Futul Harin,
worked as Badli Sweeper during the period of leave and
sick vacancies of permanent Sweeper deploved at Central
School during the period from November, 1383 0 May, 1985
It has been stated by the management that the sponsering
union raised industrial dispute before the ALC(C) Dhanbad
where the management produced all relevant records and
it was found that she had pul total number of 234 days of
attendance, The Central Government vide notification No,
L-2000 20271 1992-1R(Coal-{y dated 13-9-1993 rejected the
dispute as oot il for reterence on Lthe pround thal Smi
Putul Harin worked apainst leave and sick vacancy
intermiflentiy tor 234 days from November, 1953 o May,
L9385 only. Adier clousre of the above dispute the present
teference has been made behind the bagk ol the
mnamzpement completely on different terms, probably on
the basis of some wrong informalion given by the
sponsoring union. 1uhas been asserted by the management
that the reference is prima Gacie illegat and void and cannot
be adjpdicated. It has been submitted on behall of the
workman that the Certified S1anding Crder ofihe Company
became applicable from |2-10- 1990 and the concemed lady
is ¢laiming 1o have been stopped from her dutics in fanuary,
[289, Thus her case is not covercd within the provisions of
the Certified Standing Order of the Company. [t has also
heen staed thal & Badli workman does ool have any right
to continue in employmen! as her term of employer is for a
particular period of leave and sick vacancy existing in place
of some parmanent workman. They have accordingly
submilted to pass an Award hoiding thar the concemed
lady is nor entitled 1o pet any relief.

4. Management side also {iled rejoinder inwhich they
have admitted contents of some of the paras of the W.5. of
the Waorkman. They have denied that the concerned
workman has put 240 days attendance i any calandar year
as 1he concerned workman worked on leave and sick
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New Delhi, the 3rd Clctober, 2008

5.0, 1990.—In pursuance of Section 17 of the
Industriat Dispute Act, 1947 {14 of 1947), the Centeal
Government hereby publishes the award (Ref, No. 264
2006 ) of the Cenmal Goverrment [ndwstrial Teibunakcur-
Labour Court, Emakulam, as shown in the Annexure. in
the Industtial dispute between the emplovers in relation
to the management of [ndian Bank, and their workman.
which was received by the Centeal Government on 3-140-
2008,

[Mo. L-120] 27289/ 1993-1R (B-11Y]
RAINDER KEMAR, Desk Olicer
ANNEXLURE

INTHE CENTRAL GOYVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

Present : Shri. P. L. Norbert, B. A, LL.B..
Fresiding Officer

(Friday the 2Tthday of June 2(6i86th Ashada 1930)
LD, No. 264200k
(L. D. 17/1994 of Industrial Tribunal, Alapuzha)

Workman ;. SmtK. R Valsala,
o SriH.B Shenoy,
General Secretary. Cochin Labour Union,
Watsal, Krishna Swamy Road,
Kochi - 682 035,

By Adv Sri H.B Shenov &
Adv. &ri, Ashok B Shenoy.

Management . The Zonal Manayer,
' Indian Bank, Zonal Office, .

Anandhi, Chattoor Bead, Puileppady,
Ernakulam, Kochi- 682 035

By Adv. 5ri. % Easwaran.

This case coming wp for hearing on 28-035-2038, this
Tribwnal-com-Labour Cour on 27-06-2008 passed 1he
following.

AWARD

This 15 a reference made under Scction 10(! {d} of
Industrial Disputes Act. The reference is . —

“VWhether the action of the management of [ndian
Bank, Cochin in terminatiog the services of
Smt ELR Valsala, Pan-time Sweeper with eftect from
16-01-1993 (5 justifted? 1Fnod, what reliefis the said
workioan is entitled to? ™

2. The case was pending originally before the
Industrin] Tribunal, Alappuzha. That court passed an award
on 17-08- 1996 ordening re-instatement af the workman with
backwages. This was chailenged before the Hon'ble High
Court of Kerala by management bank in O.F. No.2 1984 of
1997, but wus dismissed. The matter was laken up in W. 4.
Mo, 2450 0 2005, [n appes] the award of the Tribunal and
Judgmeni ol the Single Bench of the High Court were set
aside and the matter was remitted back to the [ndustrial
Tribunat for a de-nova consideration on 03-07-2006
Thereatter I3, was transferred 1o this Court by [ndustrial
Tribupal. Alappuzha. Since parties were given oppoenunity
uyadduge evidence as per the judgment in Wril Appeal the
decuments produced before this couft were marked as
Eoats X119 X3

3 The Gcts of the cuse m brief are as follows:- Smt,
K. R Valzala was engaged as Casual Part-time Sweeper
whenever her mother, permanvnl part-time sweeper,
St Jamaki was on leave. from [98 1 onwards Gl e deah
of SmrJanakiin 1988, Afier the death of SnuJanaki she
comtinued to work as Pani-titne Sweeper on casual basis,
Aceording to the worker however she was replaced by
anether hand on 15-01-1993 and she was rerenched » ithouwt
giving either notice ot compensation. The retrenchmenl is
Megal and in violaion of 1.2 Act and she is entitled ta be
re-instated with conscguential benefits of backwages,
conlinuity of service ete.

4. According o the management Smi.K R Valsala
wits working in leave vacancies ol ker mother from [ 981 to
May [9BE. Smil. Janaki died in May 1988, In accordunce
wilh the recruitment nenns and guidelines the management
called for a panel of candidates from employment exchange
on 3t-01-198% for the purpose of selection to the post of
Pari-time Sweeper. However there was some delav in
forwarding the panel of candidates to the management.
Hence the management could select 3 suitable candidate -
only on 16-11-92. The successful candidate.
sm1. TR Rajamma was apponicd as Part-lime sweeper at
Paly Branch on 13-01-19%3. During the interregnum
Smi.K.R.Valsala and a few others were engaged as
sweepars on causal basis intermittently. However
smik R Valsala worked only up 10 21-07-1992, Thereafer
she wits net engaged even as causal labourer. She was not
retrenched by the management. She was only causal worker
and her enpagement came ta an end on 21-07-1992,
St Walsala was net a candidate sponsured by emplavaiment
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employment hand ook charge as permaneni Pant-Time
Sweeper on 15.01-1993, During the interregoum the
management had o engage the worker and 7 others on
casual basis iftermistently for sweeping work. But the
worker was engaged only up to 21-07-1992,

3. The case of the management does nol appear 10
be correct. Ext. Wl is the copy of relevant pages of e
ledger conceming the 5.B. Account of Smt. K. R.Valsala.
Ext, W2 iscopies of predivslips (X 1 is the onginal} . Ext, X2
is the cash book {original). Ext. X3 is the register ol wages
paid to temporaty employees. These documents belie the
contention of the management. As per these books of
accounts and eredit elips she had worked up to the time the
employment hand assumed charge on 15-01-1993. Therefore
the date of termination has 1o be taken as 15-01-1993 and not
21-07-1992 as subsnitted by the management. Therefore,
for the purpnse of ¢alculation of continuous service of
240 days 5 peried of 12 calendar months from 15-01-1943
backwards is [o be taken inte consideration. Hence the
period of one year so far as the worker is oncerned wonld
be betwaen 14:01-1992 and 15-01- 1993, The leamed counsel
For the management placed much reliance on the application
of the worker (Ext. M L) to argue that she herself has
admitted that she has not worked during any year for
240 days. Though the worker denies the signature in the
application as subscribed by her, it 1allies with the admitted
signatures in the claien statement and vakkalath, Ext. M}
was submitted on 09-08-1990 to the Zonal Manager
requesting for regularisation as Part-Time Sweeper. In the
application she has mentiomed thal she had worked from
12-0]-1941 to 31-12- 1985 for 146 days. Thereafter frorn 1986
te Tuly 1990 she had worked 504 days. Thus altogether she
had worked 630 days fram 12-01-1981 to July 1990. The
vear bar split up is provided in the application. As per that,
during no vear she has worked for a peried of 240 days.
Bul Ext. M | has no relevance to the issue, The period to be
reckoned for the purpose of Section 25-F of 1. D Act is the
peried between 14-01-1992 and 15-01-1993 (preceding her
termination’. The learned counsel for the worker has
prepared a tabular staternent showing the number of days
the cluitmant had worked from 09-05- 1988 1o 20-01-1993.
The statement was prepared based on the credit entries in
5. B. Account ledger (Ext. W) It is not necessary to examine
the credit engries in Ex1. Wl and ciher account books priot
10 14-01-1992 which iz the crucial cul-off date. Therefore ]
would analyse the records with reference to the period
between [4-01-1992 and 15-01-1993. Wherever cradil entries
are recorded in different registers and books of ascounts,
respective colunms are filled with "yes” and for no credil
eptry “*nil”.

From the records as per the above table the ol
number of days Smit. K. B. Valsala bas worked, comes 1o
270 days within 12 calendar menths preceding 15-01-1993
{between 14-01-1992 and 15-01-1993}. IV is encugh for the
waorker to show that during a period of 12 manths preceding

PR S S

her termination she had worked 240 days imespective of
the number of days of work every month. The number of
days the claimant had wotked during the pericd from
14-01-1992 10 15-01-1993 is a5 follows:—

Year Moanth Days
1992 January 27
- February M
" March 25
" April t0
" May H
" June 17
" Tuly 30

" August 15

" September 3

" Oclober 39

! November p

" December .l
Total gl

9. However, the learned counsel for the management
argued that all the remitiances shown in Ext. Wl 5.B. Account
ledper of the worker do not take in wages alone, but personat
remitiances as well, It is true that in Ext. W1 ledger folio
cerain remittances are shown as cash paymenls and others
as wapes. But on close serutiny it is nod difficulk o make out
that the cash payments shown in the ledger are nothing but
wages. Fot example in Ext. W1 on 23-05- 1992 an amount of
Rs. 96 iz seen credited to the account of the worker by cash.
At that time the daily wage rate was Rs. 16 Thusthe amount
of Rs. 96 consists of 6 days™ wages (16=6). Simitarly on
15-6-32 there is another cash remitiance of Rs. 9. On the
same day there is another remittance of Rs.]76 as wages. It
is 11 days’ wages at Rs. 16 per day {16=11). On 01-07-1992
there is a remittance of Rs. 80 by way of wages. It represents
5 days’ wages, On 22-0F7-19492 there is a cash remittance of
Rs, 128, 1t is nuthing but B days’ wages. On August 5th
there is a cash remittance of Rs, 32, It is two days” wapes.
The remittances are described in Ext. W1 as cash as well as
wages. However, after 21-07- 1992 every remiftance s shown
as cash cemittance. Bul the amounts remitted cleardy tally
with the number of days of wages (@ Rs.16 per day. The
management has no case that the worker had a min: deposit
account and uszd to. remit small amounts every now and
then. The worker hails from a poor family and has no proper
education. $he had no source of income other than the income
from the service in the bank as casual worker. L wonder how
she was able 10 deposit smounts within a gap of 3 or 4 days
without fail. The contention of the management is amusing
and is adepited to deprive a poor lady of her daily bread. The
credil slips Ext X1 (copy ol Ext.W2) shows varvious
remittances to the 5. B. Account of the waorker, The credit
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sitps are signed by the Manager of the bank. B was impossible
for a person of the background of the worker to have remitted
amounits on various days within short £ape in her account.
The bank was not able 16 show that the worker had any
other spurce of income. Apart from that the remirtances
perfectly match and tafly with the wage rate of the worker,
Ext, X3 ragister of wapes of temporary employees discloses
unethical method of manipulating the accounts with a view
to see that the warker does not acquire any right or any kind
of benefit. The payments made on 30-01-1992 to Valsala for
12 days of work is changed and corrected as payments niade
1o Radha (said t¢ be anciher casual Part-time Sweeper).
However, the credit slips of thar day as well as the 5.B.
ledger of the worker show that those payments were made
to Vaisala and not to Radha. On 29-02-1992 a5 per ledger
folio and credit slip an amount of Rs, 208 was paid as waaes
1o Valsala. This is alse shown in Ext. X2 cash bouk a:
payments made 1o Valsalz. But in Ext.X3 it is shown as
wages paid to Radha, On 04-05-1992 Rs 192 was paid
towards wages of Valsala as per Ext. W and 2. Butin Ext. X3
this is shown as wages to Radha. Inthe cash book Exi. X2 an
amoumt of Rg. 192 is seen repittad ro the account nf Valsala ag
per token N, 54, However after writing the name of Valsala
something is overwritten making it difficult to discern whar
was originally writen. On 23-03- 1952 Rs. 96 was remilted to
the account of Valsala as per Ext. W W2 and X2 But in the
register ofwages Ext X3 against the remittance Radha's namae
is mentipned. £0 also in respect of the reminances made on
19-6-1992 and 26-6-1992, the same discrepancy is seen.

10 Far the sake of denying service beneflts to a part-
time sweeper, the officers of Pala branch have played Lthe
trickery. The lovalty of such officers to the bank by doing
jugglery in books of account brings no luster to the
institution or lavrels to the officials. It is ne act of valour o
trick and trap a poor, illiterate lady with tampered recaords,
In the face of such records she is unablz either to counter
the comantion of the bank or decipher the decoption. Tt is
unfair on the part of the management to have resanted (o
tampering with the records o achieve their poal. The
records clearly indicate thal the worker had been in the
service of the bank for a continucus period of 2470 days
during 12 calendar months preceding her tcomination on
13-01-1993. 1 follows therefore that she cannet be thrown
away from service bare handed. She enjoyvs the pratection
of 8.25-F of LD. Act unmistakably, A violatdon of a
statutory provision cannot be made good by subsequent
compliance. 1t was mandatory to comply with the pravision
before she was terminated from service. However, taking
mto consideration the distance of time 15 years after the
termination and the age factor of the worker, it may not be
appropriate to order re-instatement. However the back is
bound to comply with £.25-F of the Act without driving
her from pillar to post.

In the result, an award is passed finding that the
action of the manzgement in terminating the service of
Smt. K. R Valsalaw.e f 16-01-19932 is llegal and unjustified,

The manapement (s directed to comply with Section 23-F
of the LD Act within the shortest possible time.

The award will come inte force once month after its
publication in the Official Gazete.

Dhictated 1o the Personal Assistant, wanscobed and
typed by her, comrected and passed by me on this the 19th
day of lune, 2003,

P. L. NORBERT, Presiding Officer
APPENDIX
Witness [or workman
Wl - 15-12-1995
Witness for the Manapement
MW - 02021996
Exhibits for Workman

St K. R Walsaia.
Sri. Jose Joseph.

Wl - Photostat copy of the Saving Bank Account
0. 2838 matnained by Pala Branch of Indian Bank
imthe name of Smt, K. R.Yalsala.

W2 - Photostat copy of the 5B Accouni No 2838 Credn
Slips maintained by Pala Branch of [ndiun bark
for the period from 01-05- 1988 10 3]-(-1993,

Exhibit for Management

M1 - 09-08-1990 Photostat copy of representation
subemitted by SmL KR Yalsala.

Court Exhibits

Xl - Oniginals of the credit slips maintained m the
management bark in the pame of' Smi. K. R, Valsala,
{Originals of Ext. W2).

X2 - Rough Cash Books Tor the period from 21 -6-88 to
11402-19G3,

X3} - Register of wages pzid 10 temporary emplovees
from 01-05-1988 to 3 1-01-1953,
7 fawedt, 3 19T, 2008
WL oW, 2991 —deifE frem afufrm, vat
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[F. M- 12012779 | 99§ - 38 2 (F-11)]
New Delhi, the 3rd Qctober, 2008

50. 2991.—in pursuance of Section 17 of the
Industrial Disputes Act, 1947(14 of 1947}, the Central
Government hereby publishes the award {(Ref. Mo, 172/
20061 of the Central Government Industrial Tribunal-cum-
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Labpur Court. Ernakulatm, as shown in the Annesure. in
the Industrial dispute berween the emiplarers in relation
to the management of Syvpdicate Bank, and their workauen,
which was received by the Central Government on
3 10-2K08.
[N L1201 2791998 -1RiL3-113}
RAIJMNDER RUMAR. Desk Officer
AMNEXT/RE
INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIEUNAL-CUM-LABOUR COURT ,ERMNAKUT AN

Prescal : Shi. P L. MNorbert, B. AL LL.B,
Vresiding (fficer
{Friday the 23nd day of May 20082nd Jaishita 1930

LI Mo, 17270006
(LD 52/ 1995 ol Labour Court, Ernalkulam)

: The Assistant Seeretary,
Syndicate Bank Staff Association,
T.0r Road, Kochi - 6824335,

By Aadv. Sri, 8. Magaresh.

Liniga

Managemenl : The Livisional Manager,
Syndicate Bank, Divisional Office,
.05 Foad, Emakulam.

Bv Adv. M. P Ashok Kamar,

This case coming up for bearing on 16-05-2008, this
Tribunal-cum-Labour Court on 23-05-2008 passed the
tollowing.

AWARD

This i% a reference made under Section 1001 ]d} of
Industrial Dispures Act. The reference is

““Whether the action of the management of Syndicate
BEank to terrminate the services of Sho .S Pail Clerk
vide order dated L6-12-%96 is legal and justified, and
whether the managemenl is justified in not
considering the request of the Smt.Pushpa Pai. Wia,
R.5. Pai terminated employee due 1o medical ground
for compassienate appoinment? If not, wha relief
the workman i» entitled to?”

2. B Santhaeain Pai was a Clurk of Svndicate Bank
since O1-02- 1478 While 5o, he met with a major accidenton
26-08-1993 and susained serious injuries. He was
hospitalized and underwent prolonged treatment for
Quadriplegia, He availed leave at his credie sill 01-0%- | 996,
Thereafter he applied for extra ordinary leave up 1w
1-9-1997. The medical Board examined the workman ind
certified that he had cent percent disabilily The
managementon | 6.1 2- 1994 decided to tenminate the service
ofthe workman afler giving lim 3 manths' notice, Smee the
represenlation af the workman and the union 4o retain the
workman in service was nol fnsoorably considered Lhe
union has rawed the industriad Jiapute.

iPacr [T Sz S0

3. According tu the wnson the reenunation ol 2w
service of the workmar =« illexral and in vialativa of
pravisions of Sasthri Awaed and Bipanite Setdemznt. i
workman was discrimioiced inothe matter of dispensanion
of his service while i saciar mstunees disahled persons
were wllowed Lo romu s sers e o humanitarian wnd
compassionate grounds ! over f the ansgement wianiui
ta terminate the service o the woarkman they shiould T
provided am empicyimem fo his dependiant en
compassionate gromnel ke manapement waited hilo the
workman coossed the aee of 35 vears Tor lerminating his
service with & view tooder ermplosment o his depeaduns
on compassionate aroncad. Henee the womon pravs tha the
s othman sy be rednstaln b in scroey woe 1 205- 19497 wak
all consequential beredl a2l contingiy ol service aig
arrears of wages or alieendtvels weocive cmplovmen o
compassionate geound 1o s dependants

4. Accordinr o Ve amazemend the wochran Tl
availed and exhansted ai! b ehigibde leave ot credic ap to
Q1-0%19%. The marsgcrnens s aldditon had eramued et
ordinary additional leave un loss dlpay. The workman wis
absent from duty comosly Tronn 28-08-19%3 pnwards
Since the employee wis tolillv disubled he was anable o
discharge his duties. I becwne gnperative for the bask o
invoke para 522{1) o Sasthrl Award and terminoste s
service after 3 months’ etk Sinee e wocknin wis
unable ta discharge s dunes amd was o aoendose bis
duties continuously 17oo0 28-08- 19975 1he bunk was m ina
position to eonsider bis representarion. Bank has am
viplared apy of the procvisaaes of Sasthrr Award or Dipamie
Setttements. The disabitits of the workma s neomparalle
with the disability of o1hwee workers, The emplovaent an
compassionate ground 15 sivea o one of e dependand,
of the emplovee dving in larncas ar e a dependan? ol the
employee opting to rotivce voluntacil vn medical ground
before attaining 35 voars of aye Employment o
compassionate groupd canngt he claimed as o mater o
ripht. The workman wo apcd 37 wears at e tinwe ol
termination of his service, Hepce employmenl oh
compassionate ground vould not be considered by the
management. The bank has scrupwlowsls ollewed e
relevanl provisions ol Sasthmr Award and Bipannoe
sertlements while terminuting the service of the workion
The bank has infact arinted eligible leave and 1o addition
exira ordinmary leave o loss OF pay T e Circum=amees
the warkinan 18 nod entatlod Qe any relicf

5. Tn the light of the above contenniams the fodlowng
points arise for consideranon.

L. 15 the terminatica of service of workmuan Jegal™

2. 15 any of the dependants of the emplon ee cligikle
to get employment on vonpissionate ground?

3. Religfs, ifamy”

The evidence consi s of the oral testimany of W3 ]
and documentary evidotoe of Fxts Wob o W10 or 1y
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side of the workman and MW1 and Exts.M1 and M2 series
on the side of the management.

t. Point Me.1 .—The workman Shri R.5 Pai joined
the service of the bank om 1-2-1978 as clerk, He met with an
accident on 26-8- 1993 and was bedridden. He applied for
leave and exhausted 211 the leave ar credit and in addition
he availed additional £xtra ordinary leave on loss of pay up
te 1996 The Medical Board which examned the workman
certified that he had cent percent disability, These facts
are not disputed.

T. Ext. W4 is the order of ermination dated
16-12-1996. The workman had made representation to the
management [or reconsideration of the termination order
and copy of re-representation i3 Ext. W3, The wnion
thercafter raized an Industrial dispute regarding the
termination of service by Ext. W6 compiaink to Assistant
Labour Cominissioner. Ext.M 1 isthe medical certificate of
the Medical Board certifving that the worker is suffering
from quadriplegia and he has locometor disability. Ext.M2
geries are intemal correspandence of the management bank
regarding leave appiied and sanctioned including a letter
addressed to the warker, The termination ofthe service of
the wotker is challenged on the ground that it is apsinst
547 of (The) Persons with Disabilities (Equal Opportunities,
Protection of Rights and Full Participation) Act, 1995, 5.47
reads ;

(1} Mo establishment shall dispense with or reduce
in rank, an employee who acquires a disabHity during his
service '

Provided that, if an employee, afier acquiring
disability is not suitable for the post he was holding could
be shifted to some other post with the same pay seale and
service benefits,

Provided further that i it is not possible to adjust the
employee apainst any post, he may be kept on a
supernumerary post unkil @ suitabie post is available or he
attains the age of superannuation, whichever is earlicr.

{2} Mo promotion shail be dented to a persen mere]y
ot the gréund of his disabilicy

Provided that the appropriate Government may,
having repard to the type of work catried on in any
establishment,. by notification and subject to such
conditions, if any, 25 may be specified in such notification,
exempt any establishment from the provisions of this
section.”

E. Tn Kumal Singh ¥, Union of India 2003 (3} KL T4l
(5C}aConstable in the Special Service Bureau suffered an
injury to his left feg and his leg was amputated. He was
mvalidated from service on the basis of the report of Medical
Bioard that he was permanently incapacitated for the service.
A writ petition filed by the employee was dismissed. The
manier came up in appeal before the Hon'ble Supreme Court,

It was held by the Hon'ble Sopreme Court that 85,47 contains
a clear direction that the employer shall not dispense with
the service of an employee who acquires the disability
during his service. The Hon'ble Supreme Court further
obscrved that the Act is a social beneficial enactment
dealing with disabled persons and the object of the Act is
o protect the rights of a disabled employes and provide
him equal opportunities and full participation. The
provision should be construed with a view to advance the
object of the starute. Tt iz a special enactment and should
over-tide the provisions of a general enactment_ In F.A C.T.
W_Gopinatha Panicker 2004 (23 KLT 453, a Division Bench
of the Hon'ble High Court of Kerala held that a reading of
5.47 imakes it abundantly clear that no establishment shall
dispense with or reduce in rank an emploves who sequires
a disability during his service. If possible he should be
shified 10 another post suitable o him or keep him in 2
supernumerary post until he attaing the age of
superannuatian. [t is alse held that the provision i3
imandateTy i nature. In the light of 5.47 ofthe Actand in
view of the observations in the decisions referred supra
the management coutd not have teiminated the service of
the workeman. He had served the matiagement bank 15 vears
before he had met with a major sceident and was bed ridden.
He was not in 4 position to mowve or do any work since the
date of accident, The management was well aware of that.
The special enactment { Disabilities Act) was not takes into
consideration. Bue inveking para 522( 13 of Sasthei Award
the termination was clfected. Para 52201 reads :

“{a) In cases nol involving disciplinary action lor
faisconduct, and subject to the provisions of
paragraph 4 of Chapter X XXIV, the employment of a
permanent employee may be terminated by three
months’ notice or on payiient of three months' pay
and atlowances in lieu of notice.

{b} The service ol a probationer may be terminated
by one month’s notice or on payment of one month's
pav and allewances in liew of notice™,

9 It was argued by the learned counsel for the
minagement thal the workman has 1o approach first the
competent authority made mention in 5.50 or 57 of (The)
Persons with Disabilitics {Equal Cpportunities Protection
of Rights and full participation) Act, 1995, for any relicl
under the provisions of the Act and nol a court of law. The
submission i not zppealing. There is ne prehibition or
exclusion of jerisdiction of the cowrt i the Act,

10, Fur the putpese of carrying out the provisions of
the Act stipulation is made for appointment of officers and
vommittees. 5.3 speaks of the constitution of 2 Central
Co-ordination Committee by the Central Govemment. 5.8
relates to functicns ofthe Central Co- ordination Committes.
It's fimctions are to evolve apprehensive policy for solving
the problems of disabled persons, co-ordinate the activities
of all Departments of Government as well as Non-
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Crovemmental Vs ziong, o develop a nateed o
to advise Central e wrimicnt on the formulativnelpast
programmes, leyisiolion and projects vte, 5.9 wnest
Central Executing i e, Section D0 reters wr i
of Cenral Evecutve U orirnittes which Pas o cir v g 5
decisions of Centeal o=y dimtion Commmites. = 15 o0
to State Co-ordiaarios umimittee. § 18 relates to e -
of State Co-ordinatian [Cummitloe. Ws inchmg s v

the same as Cemird £ ardination Cemmiteoe 5 (60 -
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available 10 desibld corsons and subiont cepee .
Central Government & o intplementanan al 1

such intervals asihe Owevertment e presenie. o -
5.5 empowers 1 LoeE ot ssioner g leek D
complaints with foecpes Uto detrieat: ol nghta:! e

with disabilitics Heciwen 80 reders 00 apowiim s
Commissioners tor persers with disabilites invaemse
by the State Cuveraneni, 541 relers 1o the Pz =
Commisgioners. 4 ontibissioner bivs Lo € a-ardine b
wotk of deparhinens ! Seac Troveromnl Mo
plilization af funids Jeburaed by the Stale Lioeee
take steps tor suiesward the vighuy wnd Baslizie e
available to persors watl bl ines, subms foisoie e o
State Governmuenl on e implenentation aldw A1 o
intervals as that Cowermioent mi prescribse el Boses:
copy thereof Lo the Chigt Cumunissionsr M 5
Cormrnissionct i vines erod e kook fte congbiizis e
(o deprivation of riehis
says that the Chiws
of the States shali 1or the purpose ofF dschises o
functions wnder 1T At baee the sgme powsn o
vested in g court indee e Code of Civik Procsdne, oo
trying a suit. The posers arg

ot persnowidly disela e

Connniss et ad the Cetnones o

{a)  someenne and enloreing the atbenidin.
W Ll

(hY requetn: s e Jascovery and procde, o
doc e,

(o] roquestrdonnnt any public recend orovee
Wiereal e any corrm e oilice,

(dy  receiving evidence on aflidavits, and

{89 bauine cormmasicans dor the exinins s
(L} LTI YT Y TR ] (T lT £

11559 60 ancd 00 refierred above gre eelevan:
purpose of this e
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§2. 1f the rights of Jo. wled persong are denied by
iy cstahblishment Clis -7 Coemrrissioner and the
Comunissioners in states o ctmncader the snevances of
such disabled persons, For L« osidering such applications
sertain powers of a civil oo are conlemed on the Ohiet
L ommissioner and the (o soners by 5,63 ot the Act.
It is fror the limited purpuse tha e poower of eivil cooTt are
comterred on the officers. 1 1t dowy not mean that the
Surisdiction of court is evo -5 by the provisions of (he
Act. O the other hand it is civear Iroan 972 dhae the Actis in
addition e aned oot in deces won of any other Jaw 5270
reads

“The provisions ¢ o Ao ar the rules made
wmereunder shall he inade 0 end et n deresation of
vy nther Fww for the tiome v 2o or dny rules, onle
ar any msruciuong issued o oneamder, enacted o jsied

for the benelit of persors = Geahdimes™

Therefors s conte o orisdiclion woadjod e ate
A s with Tegard ta et o rizhis uladisabled peeson
vieder the provisions at' 1.
divinphoyee who eguines Sainhts during his servce.

Sul HAT vives protectivm o
Estahlishment {5 3 nd o0 520k of the Acn -
sl lowes 2 —

“establishiment” cwn o apataton eslablished s
or under a Central, covnciel o Slake Al or an
authority or a body cocc Ler cetrolied araded b
the guvemment i il aniborin o w Governoent
comnpany as defined boselisn B2 atthe Companias
Act, 1956 and woindes Departments ul
GCrovernment”™,

L3 Arthe time OF stz of the service ol the
worhaan Tee was g 37 s he Rl STy Yeads s
bofore superammelation. A or a7 e i the warkiman
wits totally disabled to discnree ams duty st the bk
could et have terminates: o servece bal should B
het himnon @ supertunterat g =1 ensl s superniontise,
T heretore the demmrmation el b soevie of e wechisan -
illegal and in vwolation v~ 1ol 1y A,

{4, Puint No, 2. —1n
willi the aceident he wos ol boelow 53 sears, Tle was

P ben dhe woorknman ool

serminated from sevvive o vLaech THUZ 0 fle had made
represertatan wrths Bt cisenl S pelling smplavmss

o e prissionate groumd e of b dependints B b s
is a copy of the reprosentn won lvesd 1-2- 1997 Agconding
t U workman the mae cmcnt Gid net counsider s
representation amd waited 11N Ll T Lo eeunate T
Fromn servige, Ehe Funily ol e sosbnio s mdilicalns, due
10 lack of ipcome. As per e ciraular ol the bank dawd
PE-3-83 the Board o! tracutors could have civen
prmprhvnent 4o o of the dependonrs of the sock i v
compassionate gruund oo vther and 0 subimid
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by the learmed counsel for the management that the workman
is not eligible for empleyment on compassionate ground
because the dependent wife of the workman has crossed
the age of superanavation now. The scheme Formulated
for cornpassionate empleyment envisages providing a job
to one of the dependants of the emploves wha dies in
hamess and also to the dependants of an etnployee onting
to retire voluntary on medical grounds before aftaining the
age af 55 years. In the case of workman neoe of these
factors are present io make a claim for employment on
compassiomate ground. Moreover he had crossed the age
of 535 years at the time of termination of his service making
him ineligitle for compassicim:te smplovment. Moreover o
1= nol a part of service conditions of an employee and
cannot be claimed as of right. The unton fairly concedes
that the workman does not fail under any of the categories
rmade mertion in the scheme of the bank for conplovment
ofl compassionale ground ence | fimd that the workman
is not eligible for claiming mployment on compassionate
ground.

15. Point No, 3 :— Since the termination of the service
el the workman is illegal as it is in violation of 547 of the
Act he is entitled 10 be treated as continuing in setvice 1]
the ding of superannuation. He 15 also eligible for all service
benelits including continuity of service, amears of wages
ete. from the date he was werminated {Tom service .2, from
20-03- 1997 1il] superannuation.

In the resull an award is passed Mnding that the

aclion of the management in terminating the service of

S1i RS, Pai by order dated 16-12-1996 w.e.{’ 20-03.1997 is
tllegal and unjustilied. He is entitled to be rreated as an
emploves In service as cnvisaged in S47 of Act | ol 1995
till the date of soperannuation with all consequentia)
benefits lkc back wages, continuity of service ete. However
his wite is not entilled for employment an compassivnale
around,

The award will come into torce one manth after i
publication in the Official Gazeue.

Dictated to the Personal Assistant, tratiseribed and
trped by her, corrected and passed by me on (s the 230d
day of May, 2008,

P AL WNORBERT, Presiding Ofticer
Appendix Exhibits for the Union
FPhutostat copy of Medical re-
imbarsement claim ol Sei K Sambaram
Pai.
W2 - 03-10-196 Sanction order issued by Syndicate
Bank in respect of the medical

reimbursement clam of SrilR.
Santharam Pat

W3 - OI-09- 1996 Photostar copy, of leave application
subinitled by workiman,

MR A ;T |, 00000 16,1930 6003

Wi - 161296
W5 - (01297

Photostar eapy of termination order,

Fhotostat copy of representation
subritted by workman to the
management.

W6 - 140397  Photostal copy of representation
submitted by Union before the ALC

[T Kochi

w7 - 050557 Photostal copy of representation
submited by unien before the ALC

{C) Kochi,

WE - 200597 Phetustat copy of represenlation
submitted by Unies, sefore the ALC

{C)Kochd

Wao - 2AHERT Photostat copy of minutcs of

discussinn he’ | before the ALC
(CyKochi.

Wl - 310383 Photostat eopy of circular No.R7/837

BC/PERZ2EHRDD of the Syndicare
Bank.

Exhibits for the Management

M1 - 13059 Photedtal copy of medical cerificale.

M2IseriesSNos.  Leave application submitted by

workman and orders passed by
management on leave applications.

% e, 6 AT, 2008

WY OB, 2992 afwmifite faEe wfufrom, (o047
(1947 501 14) 1 4 17 & 37T H 508 ¥R AT
A2 faaea & vanas % Hag frate it 2@ s
& 41, #TY § e it fen 4§59 aen
AT A A |, TR & A (et | 122007)
T WEHIITT FOA K, 91 Foe 9 TR F 6- [0-2004 F WA
T 7 |

[H TH-4201 22792002 - 3E 30 (TE-11) )
AT TR NG, TEF ATTERT

Mew Delhi, the Gih Octobuer, 2008

5.0, 2992 —In pursuance of Section |7 of the
Indusirial Disputes Act, 1947014 of 19471, the Central
tiovemmentterchy pubBshes the award (Rel Mo, 1152003
af'tha Centra) Governmnent Industeia] Tribunal-cum-Labour
Court, Mo I Chandizarh as showno in the Anfesure, in the
Industtial Dispute Between e management of Tawahar
Mavodava Vidyalaya, and their workman, which was
received by the Central Ciovermiment on G- 19-2004

[ L4201 2270 2002 IR0CM-I

AIAY KUMAR GALR. Desk Ofoer
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S0 2993, - In paoe aree of Segtion 17 of the
vadustridl Dispuies Aot L0003 of 1037 the Caal
seovarnent herely pubbeo b award (Refl No 133
96T vafthe Cenmral Govers oo ot facnsnial Tribuenal-cum-
Palunt Court, Banpir as o i he Annesore mohe
pdoarcial [hspute Betwe. r e munagerment of Lnar
Failway, and their warkiie sk was regened by he
Loyl Crovermment on Q0 1110 200

P b B2 130719090 DA
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BEFORE SHERE R G SHE B A PRESIDING GEFICER,
CENTRALGOVERNMEN UESDUSTRIAL TRIBI XAl -
CUM-LABOUR COURIE. SHEAS BHAWAN ATI
CAMPLS Udvoer Nagar, kanpur
T N 1335007

S Shvam Lal sonof Do KL Tl

o India Railway Emplovci - Toceration
v B, G0 T Ropad Baibws st iaslers,
Cinpesde Ganges loor 271 Rowpar

oL
'

Liwisional Superintending - i,
Prnodonal Railway Maaee: - 0T,
“thern Ritlway, Allaibale

A LD

[ Centeal Governn et Slimestes of Labour vide
“aifeiation Mo Lad (002070500 =3 FR3- 1 Juted 200797,
has referred the folloming A rere< oo adjudication tu this
Tribunul---

Rya Mandal Adhikaluss Albbosantac Eitrer Railwen
Allthabad dward Sr STeae Tl Ceangmiun ko Dananh
1-11-95 s sewid se mukt kari Suachs Thai? Yash mshi o
simnbiegdhit Barmbar kis aosiosl ba hagedar har

20 The case of e woorkonn iz thiat he wis working
spder P T (1 vortharn B Rangar, and v abmerbad
a thie post of Ganginae B the oppoaie party. The
erposite parly dssued a ok it daed 711993 0
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the workman on the allegations that the workman remained
on unauthorized absence from duly from 13-03-24 1o
22-09-94, Apzer from the above it was also mentioned in
the charge sheet that the workman also remained an
unauthorized absence from duty for 12 days in 1he vear
1989, for 20 days in the vear]1993 and for 25 davs in the
month of June 19935 The workman replied the charges where
after disciplinary action under rules were initiated agains|
the workman by the opposite party 0 which the Assistan!
Engineer Morthern Railway, Futehpur, was nominated as
enquiry officer. It i3 alen pleaded by the workman thal
befors initiation of inquiry the workman vide his letler dared
1 2-04-95 made arequest before the enquiry oflicer (o provide
him copies of docwments listed n the charge sheet for
making his effective defence and withewl praviding the
same opposile party staried departmental inguiny againg
the workman. 16 is the further case of the workman that alier
getting leave sanctioned for the poriod 2-4-93ta 12-3-94 the
workman had gone o his vilt:22 and due to illness of her
wife he could not report for his duty, after expiry of
sanctioned feave and he informed about 1t by sending a
telegram to the opposile party with request to ¢xtend leave
for 20 days and the period of absence mentionad in the
charpe sheet is incorrect. [t is alleged that the warkman
rerained on Fluri on Duty for the period (6-2-84 10 2 §-3-494
and, also remained on sanctioned leaye for the periad 2-d-54
to 12-3-84_1i has also been pleaded by the workman that be
actually pemained, absent from his duty from 153-4-94, the
reason for which was the ilness of her wilke andbe workinan
remained busy in ber ireatment. It hay been further pleaded
that prior to the present charge sheel the opposite party
issued him charge sheet in which charges for his alleged
absence in the year 1989, 1993 and 1994 have been settled
by the opposite party which is evident from order dated
11-11-04, The workman was issued show cause notice dated
11-8-95 in which it the workman was directed 10 reply the
sarne within a period of 15 days. Although it was mentioned
in the alleged show cause notice thal a copy of inguiny
report is enclosed with the same but i fact no such copy
was ever provided to the workman in respect of which the
applicant requested in writing on 1-9-95 and in this way in
the absence of the copy of inguiry report, the workman
remained handicapped to reply the show cause notice
effectively in his defence and ultimately the disciplinary
aethority without providing birm opportunity ofhis delence
passed final orders dated 9-11-35 whereby the setvices of
the workman were removed by the opposite, party. The
punishment ordets dated 9-11-95 is illegal and void in the
eye of law and has been passed withow proper application
of mind by the disciplinary authority. The workman preferred
an appeal agaiost the final order before the appellate
authority on 22-12-93 which has noi been decided lill daic.
On 1he basis of above it has been prayed that the
punishment order dated 3-11-95 being illegal and invalid
be set aside and the workman be reinstated in the service
of the opposite party with full back wages continuity of
gervice and all consequential henefils.

2. The claim of the warkman has been vehemently

- disputed by the opposite party on the pround thal the

reference is ambiguous and misconceived too and is fiable
1o be returned; the disputant partigs as given in the
reference order, are Shyam Lal son of D K. Iha and the
Railway Administration respecting one Shyam Lal
Gangmarn; said Shyam Lal son of &, K. Jha has no autharity
10 eepalse of prosecute or conduct the case &s he is neither
a registered Trade Union nor has any authoeiry 1o espouse
the claim nor any individual can raise a dispute under
section LY Dyofthe 1. D.AcL The reference has been visibly
precured on false misrepresentation and is not
lezally sustainable reference. Even atherwise no Shyamlal
son of any D. K. Jha has ever remained as a gangman
under opposite patty therefore question of his alleged
removal or discharge and or cetrenchiment never arises and
at any rate the reference 15 in respecting a non entity and
espoused by an entity deveid of any locus standi and is
liable ta be teplied accordingly and lastly it is pleaded that
in all events the claim statement on record is a nullity in law
and on facts and 15 werth no coosideration therefore
reference is alzo liable to be renuned wilh a no claim award.

3. Om behalf of the workman Sci D, K. Jha has filed
rejoinger staternent im which nothing new has been pleaded
except reiteration of rhe Faets already pleaded in the
statement of claim.

4. 1o the present ¢ase on behalf of the workman his
wile Smit Sushila Devi examined her selfas worker witness
in support of the claim of the workman. Wimess on cath
has stated before the tribunal that during the pendency of
the case her busband Shyam Lal expired in the year 1998
and that the original docwments connected with the case
has been filed in the case. She goes on o state that her
husband was working as Gangman under P.W.[ and that
her hushand was removed from service in the year 1995

5. As is evident Frorn the order sheet the manage-
ment was debarred from evidence on 13-08-04 ac they failed
1o adduce any evidence despite availing of a number of
opportunities. Thus virtually there is no evidence worth
the name in support of their case. Even management also
failed to cross examine the warkers evidence. Warkers evi-
dence has proved the documents which have been marked
as Exhibit W-1 to Exhibit W-16.

6. | have heard the arguments of the parties at lengih
and have alsovone carefully with the records of the case.

T.EXLW-1 is 1he postal receipt of the wiegram dated
f6-M-04d, Ext. W-2 is the cenificaie of Doclor Rajendra
Prasad in which it has been certified that Smu. Sushila Devi
wifc of 8rt Shyam Lal remained under his treatment from
Lith Marcii, 94 to 20th June 1994, Ex-W.3 g s et another
certificate of the same doctor certifving that the Smt.
Shushiia Devi wife of Shyam Lal was under her ireaiment
rell 22-9-94, Ext. W4 is copy of minor punishment order
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dated 15-01-0 J0 W3 s the copy of eharge -t oot reither provided wini .o Jecumwents menticned nothe
I7-10-94, Ewr W5 i lotter dated 12-4-98 ¢ du e b on charge shect oo the v -1 liad been provided witl the
addressed o the twquiry officer dewmpniis - copy of inguiry rep - o e opposite party which
documents in lus d-froce Ext W-Tand WS oo s according bo the setilnt e of Lane Bave cansed serons
of postal 1eeeiprs IxUWE s the cops o - prejudice 19 the wur- i inhing etbechive Jefney
procegdings dated D0 UE Bt WG iy vop against the charge~ -« oo o under the Facts o
procecdings in which suiement of workinan =~ i cireumstances the wis - v the vonlimm opiniva thai
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witness has admitted the fact that the works: 50 ' the management cone, . Beld fo ke justified and fevai
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established trum LJikit Wal which 150 0. . the workmarn has vy Per 0 WOWLin suppot af
reeetptof telegram zsoed in e month ol Ape! : the <laim of het bt ot kat her Lwshand during
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awarding puiizhineot of WIT for one e
workman idv arde lated 118 and line -
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New Delhi, the 6th October, 2004

5.0. 2994.—In pursvance of Section 17 of the
Industrial Disputes Act, 1947{14 of 1947}, the Central
Government hereby publishes the award {Ref WNo.o 597
K S ofthe Central Govi. Indasirial Tribunal-cum-Lihowe
Court, No. 2, Chandigarh as shown in the Annexure, in the
Industrial Dispute between the management of (JCO Bank
and their workman, received by the Central Governmers
an06-10-2008,

[Mo, L-1 201 2/1682000- [R(B-T1)!
RANNDER KUMAR, Desk {1ficer
ANNEXURE

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CTINM.
LABOUR COURT-II, SECTOR 18-A, CHANIMG AR

Presiding Olficer ; Shri Kuldip Singh

Case LD. Mo S9772KS

Registered on - 23-8-200%

Date of Decision ; 2-9-200%

Shri R.N. Chepra S/ Inderjeet Chopra R/ 234 Dada Colony
Industrial Area, Jalandhar City, Jalandhar.

....PeLitipner

Versus

LICO Bank, Zonal Manager, Zona] OfFicer, Chandigarh.
-.Respondent

AFPEARANCES

For ihe workman ¢ M QP Batra, Advocate,

For the management © Mr.N K. Zukhimi, Advocate
AWARD

Yide their order No_ L-12012:168/2600- IR B-11) dated
16th of Feb, 2001 the Ministey of Labour government of
India referred the following dispute for the adjudication of
this Tribunal;

“Whether the action of the Asstt, General Manager,
UCO bank in terminating the services of Shri RN,
Chopra sfo Shri [nderjit Chopra is Tegal and jusi? If
not, what retef the concerned workman is entitled o
and from which date?

The reference was entered in the concemnd register
andg notices were issued to the parties who appeared
through their counsel. They filed their respective claims in
the shape of statemeatl of cliam, written statement,
replication and supported the same with the affidavit of
the workman and af Shri Harwail Singh Saini, Assit. Genural
Manager of the Management. The Manazement placed on
record the enquiry preceeding file and subnitted that since
the action against the workman was taken after holding
domestic enquiry and which the workmun has cloimed naot

MFA FIITAGE - TI90 | KT (0, 1930

6007

{0 he fair, therefore, belore proceeding further in the matter
areements on the [aimess of the domestic enguiry be heard.
In these circumstances the parties have argued on the
faimess of the enquiry.

Rriefly stated the claim of the workman 1s that he was
posted a5 clerk in Guemandi, Jalandar branch of the
management Bank when he was served with a charge sheet.
Before he could reply to the chargesheet the management
intitiated the coquiry proceedings against him by violaling
principles of natural justice, equicy and fair play . The enquiny
was also conducted with malafide intentions 0 as to
dizmiss the werkman from service. The enquiry officcr did
not censider the statement of the defendant, Had anything
happened within the premises of the Gurmand: Branch of
the Bank. the managetnent would have lodecd the FIR. bul
nothing such was dene. The order disnrissing the workinan
fromservice is wrong, unjustificd and iliegal. The order of
appellate authority §5 also wrohg and unjustified. Fven
otherwise the punishinent awarded is disproportionate 10
the charges leveled against the workman. The workman
has praved for his reinstatement in service with fdl back
wages and bencht of contingity of serviee,

The claim of the warkinan has heen opposed by the
Management. 1t stated by them that the reference is no
maintainahle: that the petitioner while posied in Gurmandi
branch of the managemeny bank committed serious acis of
misconduct on 12th of Dec, 1998 for which he was charse
sheeted, The petitioner took a number of opportunities 1o
reply the charge sheet but did not file and tried 1o delay the
matter. Sensing the intenrions of the workman, the
management inftiated enguiry against him. During the
gnquiry proceedings the workman was given full
opponunity to defend him. After due consideration of the
enquiry report the disciplinary authority again issued notice
to the workthan to show cause why the punishment of
dismissal from service be not imposcd on him. The
petitioner replied the notice and also availed the opportunity
ol persenal hearing. The disciplinary athority went througsh
the etwquiry report, the reply to notice given by the waorkman
and the record of the enguiry {ile. After dispassionale
consideratien of the matter te disciplinary suthority faund
the charges leveled against the workman proved and
imposed the punishiment of dismissal from service on the
workman. The workman went in appeal. The appeliate
authority though did net disturb the enguiry findings, yet
touk a lenivnl view of the matter and convened the penahy
of dsmissal from service o that of removal from service
with terminal benefits,

The workman fued replication, eeitceated the Faces
stated in the ¢laim petinon agd denied the clam made by
the mapagement in the wrinen,statement. He howgver,
admitied thal be had Gled a complaint about the ulleged
vecuerence betore Tudicial Magistrate and the same was
dismissed. Thus, liv has admilted the occurrence and the
dismissal abthe compdaint. His plea that no occurrence had
taken place otherwise The managemenl would have lewd zed

the FIE . goes avay
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From the pleadings of the panties it is ¢lear thal the
gervices of the workman were dispensed with atter holding
a demestic enguiny . Thomestic Enguiny in industraal cuses
has acquired great sivni vance and indostrial adjudicanen
attaches ¢onsiderable importance o such un eogquiry,
According ta the Hon hle Supreme Cour an cnguiry s ma
an empty Tormabity but an essential condithon 1o 1y
legality of the disciplinary order. o other words, betore the
delinguent workman can ke dismussed for miscordoct, thy
emplover should bold a fair and regular enguiry inte
the-misconduct and dizmissal withous hobdine 4 repclar
enquiry would e ilbegaliey. bois alsoowell settded thit e
diseiplinany cnguirs hus 1o be grasi-judicial, showld be
- held according 1o e principles of namural justice and the
enquiry officer s a4 dury tor act Judicialbs . The Hon bly
Supreme Cowrt in the cose Central Bank of Tndia Lid ver<s
Karunamoeny Banerpee, teported as (89673 2LL1 739, b
Taid down the Taw Uit the roles of nanural justice regquire
that the warkman proceeded agamst should be usbonmed
elearly of the charges loveled agamst him: withesses should
be nomually examined i his presence inoeespect of thye
charges: if statements then previously and given T e
withesses are rebiend on, they should be made avalable 1
the workman concersed: the workinan shoudd be prena
fair opperunity 1 esionine witnasses. ncluding huoselt,
i suppont of Bis defviee; and the mgaies offwer shonld
tecerd his lodings based oo the evidenee so ol ed
Kamatka High Cowrt in the cise ol GROYeniateshw o
Reddy wversus Karoatuho Siare Road  Teanspoa
Corporation reporod s g [YES1ELLE R s Laid dowls
following requirements al reasonable moceidoy
sobject Lo any apecil provisons relating o proce ez in
the relevant rules. reaolatas, Sranding Orders or st

{a) the emplinee shall be mlormed of the o
charges whicl e is called upon o meer,

(b} he should be caven an opporuenity 1o explinn o
material relied on by the manaecmenl g e
the charges,

i) the eviben o od o maniaenwnt siimesawes sheuld
be recurded o the presence of the delirguen
errploved wnd he shodd Do siven amopparionty
W Cross enmmde such Withesmees,

(di 1he delinguent employee shall cither be tirnzhed
with copies of the decuments relied oo by the
management or be penndted fo have adieguate
inspretion of the duginments relad on T e
managemnent;

(e} the delinguent cruplovee shenld he given the

eppurianity 1o produce relevant svidence- Bl
documentary and oral which mclude U right 16
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examing seli and .olar witnesses; and w vall 1or
relevant and miates b documents i the custody
of the employer,

ifi Whenever the = i Bty 15 difterent trom
disviplinary a2l - 0w delinguent emplod e
shall be furmist b copy of the inquary repon
and be penmittodt o snak e o presentation W lhe
disciplinary ooty ggamst the Tindmzgs

recorded in the nago oo,

[m this backgrows! & o e s whethen dn this
case the management bt o= i und propen enguie
against the workman or = .
for the workman aduitied -+ L iy @ proper enguar Wi
held inthe case. He faik . - :
by the Enguiry Officer w il cenduvting the enguiry. e,
however, submitled that i osscondiel alleged agiint
the workman was his sodiiow acr and Laking that aspoect
inw consideration the pon s et awarded s very harsh,
He hag placed on teconl 1 orthe ward passed by
CONr- cumeLabour Covei O nsindigarly inthe vase ot
¥R Handa, wha was ol mocesded against toe the
pisconduct he committed o - with the present petioner
in the satme ogourrence st o ed e taking g leownt
wiew in e watter, He Tars: - staigd that the saorkman i
aeroreasew for takmyg
wompassionate view in il Lo

St R fadrness, the counsel

e g s s Saktkinifree

o dead ane thin s s

| have eonsiders s L miese aapects and have al
wone tragh the Bl co i

Afler esamining i o o he vase Lurn ab the

opindon ekl the mmagzee L sas el g for and prope
crgmiry a0 the matler © o ki was given ol
appartuny T delesd beoveid The wiscomduct alleeesd
angd proved wgainst i
punhenent award is el oy proper but lewent ang
cunsdorate. Ay proved. tie comdewt ol the workman woas

that ¢of amadoman. He oot e’y avaahed but also theeatzned

w el serioes ong and the

atd physically manbartled senior officials of fhe
mianagement in the tull vice ot eomplovess of the baricloer
the rmanagement bank. e s adenes produced i the e
showe that the wirkman ceall e prove that e bad ang
reasong 10 insudt Shei Ko Rlanne, Seneor Managers and
Shri LB Ransal, Assiatonn Slanaver. He Dos alao fiiled o
sluaw s 10 why the wite s made statemaenss §;

IRy

him. | do got find any re e oo disueeh the pogi-loznent
awanded to the warkman, i nle Sapeome Court of b
in the case of MAINE 5 AN MATINIHLY [T
VERSLS MOBONARAY Ok FU reparted s HHE TR
60, has enumeratyd e reumstances mow il 1l
Industrial Tribnal cos b with the guaannz o
runishment awarded byl ccaosgeient Thes Lordslape.

Tivs said that *Deseretion oo ahable unds it exsdetive o



[ 7 11— B 3ijii) ]

ceriain factors like punishiment bemg disproportionale to
gravity of misconduct 5o as to disturb conscience of the
Court or existence of any mitigating circumstances”, In that
case the workman was found guoilty in the enquiry of having
used abusive and Althy language against the superior
withoul provecation. The Labour Court found the
punishment of dismissal from setvice as harsh and inproper
and substituted with reinstatement, continuity of service
and 2/3rd back wages. The Supreme Court held the order of
the Labour Court and that of the High Court uphalding the
erder of the Labour Court unjustified and held that the
punishment awarded was well justified and did not need
interference with regard to quanturm in the circumstances of
the case. A similar view was laken by the Apex Court inthe
case of U.P. State Read Transport Corporation Yersus
Subhash Chandra Sharma and Ors reported as 2000 Factories
Journal Reperis Vol 96 page 441 and in the case of
L.K.Verma Versus HM.T Ltd. & Ors., reported as 2006{1)
Service Cases Today 001. They held that verbal abuses are
sufficient for inflict a punishment of dismissal.

Creterrent punishment is must to maintain discipline
at the workplaces. 'n the present case the misconouct was
committed in a financial institution where the people pose
confidence and expect orderly working therein. The conduct
of the woarkman must have shocked the conscious of all
those present and in the circumstances the punishment
sgwarded was well justified. In the circumstances the
workman is not entitled to aryy relief. The reference answered
against him and the award is passed. Let a copy of it be
sent to the appropriate Government for necessary action
and the file be consigned to records after due completion.

KULDIPSINGH, Presiding D’FﬁDer
T el 6 ST, 2008

w2995 —=irifrs faam avfufrom, (47
{1947 1 14) ¥ YA |7 & IGEH W BEG WER
fargiz 3% 3 weria & dwe fasl st 3w
¥ W9, vy A e siefe faam 0 @<t gen
et srfionsm =wer =, 2, 9TEhT F v (o
W, 1054/2005) F TR w9 AT WER F
6~ 10-2008 ! W T 1 |

[E. wE- 120117802003 -3 #T (F-11)]
New Delhi, the 6th Ocrober, 2608

5.0, 29%5.—In pursuance of Section |17 of the
Industrial Disputes Act, 1947014 of 1947, the Central
Government hereby publishes the award (Ref, No. 1654/2005)
of the Central Govt. Industriz] Tribunal-cum-Labour Court,
Na. 2 Chandigarh as shown in the Annexure, in the

R T ¢ T mss:mﬁ'ﬁ_m.__igsn ) 6004

Industrial Dispute berween the management of Syndicate
Bank and Lheir workmen, received by the Central
Oovernment on 8- 10-2008.

[Mo. L-1201 1/30:2063-1R{B-1}}]
RAJINDER KUMAR, Desk Officer
. ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT-IL, SECTOR 154,
CHANDAGARHL

Presiding Offcier : Shri Kuldip Singh
Case 1. D. No. 10542005

Registered on ; 2092005

Date of Decision : 17-2-200%

The State Secretary, Syndicate Bank Employees Union,
C/o Syndicate Bank, Faridabad-121001

...Petitioner
Yersus

The Assistant General Manager, Syndicate Bank, Sarajini
House, 6 Bhagwan Dass Road, New Delhi-1 10001

... Respondent
APPEARANCES

Farthe Werkman ¢ Mr. Dharam Singh A R,

For the Management ; Mr. Gopal Mahajan, Advocae
AWARD

At the request of tepresenialive of the workman,
who claims himseifto be the Chairman of Syndicate Bank
Employces® Union, Chandigarh, the Union which has
espoused the cawse of the workman, the Mile has been
summoned from records. It {5 stated by him that the
managment has agreed to resolve the dispute between the
parties favourably, therefare, the workman has authorized
the unien to withdraw from the contest of the presen
dispute, The statement of Shri Dharam Singh has been
recorded and he has admitted the contents of letter. In the
circumstances 1 do not feel it necessary to call 1he
management gnd propose to answer the reference in their
absence.

The Government of India, Ministry of Labour vide their
lemer Mo, L1200 180r 2003 -IR{B-11}. dated | 1th of Sepiember,
2003 referved the following dispute for the adjudication of this
Teibunal ;

*“Whether the actien of the managemem of Syndicate
Bank represented thraugh the General Manaper.
New Delhi by imposing the punishment of *stoppage
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Nled his statemens of o Lam aonwheh the manaoemenn 1
written statemicnt | e it placed on peeord the e
of their wilnesse - Do warhman appeared s o«
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the workman made thooush his wiien, the releresee s,
disposed of as withdrawi wnd the waard s passed bl in
that the ‘workman 15 ter entited woany rehel o ks
Tribunal. Let the copy of the award be sent Lo 2l
Approprigte Governinenn e neeeasdry delion el by it
be consigned to teovnd . olter due completon
B LLDTE SINGTL Presiding e e
T ST (ST, 20
W, T, 2996, AT faEm st oo
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S50 2996 I pursuance of Section 17 ub ke
[ndustrial DHspuaies Act, TTLE of 19T the Ceatral
Gavernment herehn mihlishes the awaed (Rel, o Tis
2005 ofthe Central Ciont. Indnstrial Tribonal-cuni-fabong
Court No. 2, Chandiparloas shown methe Annesure, n the
Industrial Dispute botween the managenient o
Doardarshan Mamtenane Centre, and theic woarknicn,
which was received by the Central Governmenl un

6-10-2008.

[Mo L4221 3 2004- TR0 L
AJAY KUMAR GAUR, Desk (e
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Presiding Officer : Shri kb ~mple
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Hesdered on - 19-F-2005
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Nivintenmanee Centee, Padsoa

o Responadenl
APPE AR ANCTS
It the wockmin WL sk bl Diwan, Adsecae.
For the manageinent @ M leadorpl szl Sidl, Advogate

AWV AR

The workman & not preacinl. He s nal present on
2ch of Apeid, 2008 and et esore en previos dates, He Jus
atte nded this Tribunal on LR 027 el 2008 and roguested
lur summoaning, the recocd 8 e eamaeenwent. Chn the
Jiregtion of the Tribunal S K Muris empiosee of the
manemient appeared ey ctlvecord en It o etobe,
20u7, 3oth April, 2008 il e ik pressot ouven bodas, bad
neither the sorkman o by congsel sppearsd on these
dites 1o examine the witness coesent alonw with record 1
is i hese cireumstanees = oeotees under reeistered Cover
wis waned to the workmae s poslal recept S 3771
dmed 3rd of May, 2008 11
received back umserved e v searkman has appeared

palice sent T not been
brotn hies comeluct stis chese s ag barr e imere st 1o
prosceule s claime [nothe
summaoned 12 dischareed.

CArssaeEs i w iy e

The Covermment ol foadon Musisirs o Labasr sl
therr arder Na, L2001 3 Dok 1RO -1, dated 2k
June, 2005 referred the rellewme dispute tor 1be
adjudication of this Tribun!

“Whether the acthon of the management of

Doordarshan Maintenance Centre represcnled
through Tocharge-SE Uiewt of [odee Dowrdarshan
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Maintenance Ceatre, Pathankot in terminating the
services of Sh. Kamal Kishore, Water Boy w.ef.
February, 201 is legal and justified? If not, to what
relief he is entitled 1o and from which date?"

The notice of the reference was given to the parties
who appeared through their counsel. The workman filed
hie ¢laim petition and the management filed reply thereto,
The workman filed the replication and his affidavit, The
management filed the affidavit of Shei Shashi Kant Puri,
their Assistant Engineer and also placed on record copies
of a number of documents. As stated earlier, on the request
of the workman the record as detailed in the application
was also surmmoned, but the workman has faifed to examine
that record and to appear in the case.

The Claim of the workman is that he was appointed
as Water Boy by the management w.e.f. [st of April, 1996
and his services were terminated in February, 2001 without
giving him notice or netice pay and retrenchment
compensation, thus his temination from service is illegal.
h is further his case that after the termination of his senvices,
ihe management engaged Messrs, Shakunta Devi and ather
fresh hands ignoring the claim of the workman. The
management has denied the claim of the workman, It is
siated by them that the workman dogs not f2IT under the
calegory of a workman gince he had not served the
management for 240 days; that the workman was engaged
un contract and was paid accordingly. O the completion
of tob awarded his services were discontinued. The
management has denied that the workman was getting
rupees 1728/ P.M in February, 2301 when the work allotted
o him had come to an end. They have further denied that
after the disengagement of the workman any other person
was enpiaged The workman appeared as witness and
proved his affidavit WW1 and also relied vpon annexurs
20, muster rolls for June. 1999 mark-A and B. He ¢laimed
that he had wocked lnan January to September, 1999 for
the days as shown in the staternents annexed with the
written statgrnent. He denied 1o have wotked part time in
the months of June, November and December, 2000 on a
monthly rate of rupecs 1000/~ and claimed that he had
warked for whole ol the months. He admitted thar he was
getting salary 28 1000/~ and 1200/- F.M but claimed to have
worked whole of the dav. He admitted the contents of
statements exhibits M-1 to M 26 except M-19 and stated
that it 15 wrong that he was not getting salary @ 1728/~ in
February, 2001 . 1Te denied that his services were terminated
vn the expiry of peried of contract in Febuary, 2001,

It is on recerd that the workman admitted the contents
of documents exhibits M- 1o M-26 except M-19. These

very documents clinch the matter in dispute. All these
documents read that the engagement of the workman was
as part time contract labour and he was paid on daily wages
which varied from time to time. The hours of werking aiso
were different. Some times he was pad @ 52/~ per day and
somedimes(@ 71/~ rupees per day. His hours of working
also varied from three to four hours a day. The workman
has not placed on record any document nor has produced
any witness 1o show that he had been appointed in the
service of management on regular or temporary. The
evidence available on record rather thows that the
engagement of the workman was on contract. Having been
engaged on contract he was not entitled to any notice or
notice pay or retrenchment compensation. There is,
therefore, no ground to claim that the management violated
the' provisions of [ndustrial Dispule Acy 1947 by
disengaging him. He is therefore, entitled o no reliet. The
reference ie answered against him and the award is passed.
Let the copy of the award be sem 1o the Appropriae
Government for necessary action and the fite be consi ened
to records after due completion,

KULDIP SINGY, Presiding Officer
- 7 Tl § ST, 2008

T, . 2997 ahifirs o sfufem, 1947
{1947 7 14) T ¥RI 17 & AJEW & F20 W =9,
. . ® e B ey fgtae of 398 wiET %
W, agd 7 ffiw st faam 4 s=ft men
steifrr vy am ITRa, TR S Yue (Hed
2402007) F WHRIIM wrdr ¥, W FEE THW
B-10-2008 ) FTR £ o | '

(& TF-22012/327/2005-3% AR {Wgg-117)
o AR TirE, F ST
Mew Delhi, the Bth Ocrober, 2008

5.0. 7997.—In pursuance of Section 17 of the
Industrial Disputes Act, 194714 of 1947), the Central
Government hereby publishes the award {Ref, No. 24/2007}
of the Central Government Industrial Tribunal-cum-Labour
Court, Nagput ae shown in the Anpexure, in the Industriad
Dispute between the management of Western Coalfelds
Limited, and their workmen, received by the Central
Government on 8- 10-2008.

[No. L2220 12327 2005-IR{CM-1T))

ATAY KUMAR GAUR, Desk Officer
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ANNEXURE

BEFORE SHRIAN.YADAY, PRESIDING OFFICER,
CGIT-CUM-LABOURCOLURT, NACPUR

Case No.CCIT/NGE1407 Date: 29-9-2008

Petitioner! The President,

Party No. | Koyl Shramik Sabha, Cnal Estate, Civil
Lines, Magpur on behalf of Shoi Sarjo
Prasad & Shri Bamdas Suryawaushi.
Versus
Respondent/ The Sub-Area Manager,
Party Mo.2 Western Coaliiclds Limited,

Muhardhokda Sub-arez,
Tuh. Umnrér, agpruar

AWARD
{Drated 29th Seplember, 200%)

!. The entral Government after satisfuing L
existence of dispute hetween The President, Koy Shrandk,
Sabha, Coal Estate. Civil Limes. Nagpur un behall of =hn
Sarju Prasad & Ramdas Suryawanshi, (Party NooLrand the
Sub-Area Munager, Western Coalticlds Limiwed.
Makardhokda Sub-aran, Tah. Llmirer, Navour (farts o 2y
referred the same for adpudication (o bus Tribanal s e i
letter Mo, L-2 200 27327 2005 1RGCM-15) doged 12T 20407
under clause (d1 of sub-Section (1) and sub-Seviion 1240
of Section L0 of tndustrial Dispute Ace, 1947 [E4 ol 19017
with the following schedule.

2. “Whether the action of the management ol

Western Coalficlds Limited, Makardhekda Sub-ares s Tepdd
and justified in deoying promotion to the workioan ~hri
Sarju Prasad & Shri Ramdas Survawanshi (o the pest ol BE

Eitter (Baew, 0 GO we e 0 521230037 [6non toow s vt

are the workmen entitded? ™

3. The case came up for hearing on 24-59-2008 o
which the case was lixed for fibing the statement ofclaim ke
the workmian Mobesdy appeared and both were absent
when called. O perusal of Rojonuwmil Chrder sheel shoss
that nobody i appeuriog lor the PMentiorer even o e
first daie which wis Tixed aler bsuig the netices Dt
parties, In fact, the Peliboner nevee appoearesd el e
Court right [t the heginning of thie case fhere e o
FEASONS B CORRI o £1% 8 Tor Blinge the stuezen ol chao
Even the worknan s not wking uny inreres o i e
o reasons e contimoe the proceeding, Tenvee [linssed
it for defaul and s twe negative avward

Daper 29-9- 2008
AN YADRAY Proscdinre Nt
42 fgeenl, 8 s, 200N

W, 3N 2998 AR e wbrea oo
(1947 7 143 F° FIOT 17 F STTHM H Tmr] A7 77

. UF. % YT & Hag el o S wien &
b, ovree o Piide sl faam & < o st
sferror s =raErE AT F v (FEd L 31/2003) Y
wHItE FE &, S S W F B-10-2008 F OWE
T o0 |

(® TR-22012+292:200] - 7 A {HE-1]3
Wew Delhi, the $th Ootober, 2008

5.0. 2998.—In pursuance of Section 17 of the
Industrial Disputes Act. T L4 of 947} he Central
Government herchy publishes the award {Rel. Xo. 3]
2003 of the Cervmal Govertonent Industrial Uobunafcusi-
Labour Court, Magpur s shown in the Annexore. n the
Industrial Dispute betwyen the management of WL
Western Coalfields Limied (H.Q 3, and their workmen.
received by the Ceptral Crovernment an B- L-J9000,

[Boon L2200 2292 101 -FRy e 3100y
AlAY RUMAR GALIR Desk Ol
AMMENLURE
BEFORE SHRI AN Y ADAY. PRESIDENG OFFICTIL

COIT-CUM-LABOURTOCUIRT, NAGPLUR

Case No. CGIT/NG P 3103 T BRI S 4

Sho S A,

Cignerat Sevretan, Rushiriva oyl
Khndan Masdoor Sanceh

(L =3 kT Vil Civil Langea,
Mo

Patitioner?
Farty Ma. |

Wareun
Respoudent? The Ll eness | W lamiger,
Fary No.2 WL agppur Ares Junipatka, Nagpor,

A ARD
(Lated 249h et meher, M08

L. The Central ¢hesernizent afer satisfinge e
axistence of dispute botiocen Bhari 5 4} Zama, Deneral
Seeretary. Rashtriva ko [ Klodin 3Masdoer Sanzh
INTUCC-3 Ko Vilun o isal ] mees, Mot TEars Mo,
Trund The Chuet Cieneral S emager, WOl Magpar A,
Jarvipatha, Magpur, (P a2y eelerred e same v
adjdication to this Lrolnad vede s better Mo 222050
20220 IR M- e D0 2003 prler elawse Dl 1ok
sib-Sectoen (171 and sub-sceion (2800 of Secton 19 of
Tndwateia] Dimpute Act, 19937 140 T 7] with e Tollossing
s¢hedule

2 Whether e s e o thy ianagoent eof b os
WO, ™ agpur e latuoen 1 Sl Aresd in dismissimg the
workmai Shoi Mohammed Laca, Loader Toben Mo 3842
Fromsersice s F19=3-2viiv ] b el aned pesdilied™ Hnel. to
what reliet the sasd wonkpressoe e Lo!
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3. The reference came up for hearing on 23-9-2008 on
which also the Petitioner and his Counsel are absent. They
are not attending the case since iast two years. He has not
even filed a statement of claim. 1 do not think it proper to
continue it on the same stage years together. It ceems that
the Petitioner &5 not interested m prosecuting the case. In
the cinumstances, ro purpose will be served in continuing,
the case, hence it dismissed for the default of the Petitioner.
I pass the negative award that he is not entitled for any
relief,

Date: 29-9-2008

A.N. YADAY, Presiding Officer
¢ ferewil, 8 SRR, 2008

W, W 2999 —3imifTE frae wfufroe, 1947
(1947 H 14) H YA 17 ¥ ¥EW ¥ FIQ THER
sivead =t sE AR % yevad & Heg gl et
=@ iR F A, agEy A fiw s fan
H=5a ToRR s afyewm, g # v (60 5,
231/2003) # waient et &, ® F=fT omwR oW
B-10-2008 FI W E37 o |

[, H31-22012/240/2002 -3 #117 (HeH-T1) ]
AT FAR N, SoF TR

New Ciclhi, the 8th October, 2008

5.0. 1999 —In pursuance of ¥ection 17 of the
[ndustrial Drisputes Act, 1947(14 of 1947}, the Ceniral
Government hereby publishes the award (Ref No. 231/
2083) o the Central Covernment Industrial Tribunal-¢um-
Labaur Court, Nagpur as shown in the Annexure. in the
Industrial Dispute berween the mmanagement of Indian
Bureau of Mines, and their workmen, reccived by the
Central Government en 8- 0-2008.

[ L2201 2724023002 1RO M-L1)]
AIAY KUMAR GALIR, Desk Officer

AMNEXURE

BEFORE SHEI A N. YADAY, PRESIDING OFFICER,
CGIT-CUM-LABOURTCOURT, NALPUR

Case N COGIT/NGP231/03 Deatee: 25-0-20008

Petitioner! - Shri Gurusingh $/o Shri Shankar Singh
Party Mo Thakur, ot Mo 132, Rambliau Mahalg
Magar. Hudkeshwar Road, Nagpur
Wersus
Respondent/ ;1. The Controller General, Indian Burcau
Parly hip.? of Mines, Indira 3hawan, Civil Lines,

Nagpur; and

2. The Executive Engincer {Llect),
C.PW D, Bungalow Mo, A-B, Civil Lines,
Magzpur.

AWARD

1. The Central Government after satisfying the
existence of dispute between Shri Gurusingh S/a Shri
Shankar Singh Thakur, Nagpur (Party No.1) and 1. The
Controller General, Indian Bureau of Mites, [ndus Bhawan,
Civil Lines, Nagpur, and 2. the Executive Engineer (Elect},
C P.W.D., Bungalow MNo. A-B, Civil Lines, Nagpur (Party
HMo. 2) referred the same for adjudication to this Tribunal
vide its letter No.L-22012/240/2002-[R{CM-I1} dated
30-9-2003 under clause {d) of sub-section (1) and sub-
section (2A) of Section 10 of Industrial Disputes Act, 1947
(14 of 1247y with the following schedule.

2. "Whether the action of the management of Indian
Burezu of Mineg through its Head of Office, Nagpur in
terminating the services of Shri Gurusingh 5/ Shri Shankar
Singh Thakur a5 & *‘Lift Operator’ is proper. legal and
justified ? 1f not, to what relief is the zaid workman

* entitled ?

3. The reference came up for hearing on 12-9-2005 on
which the Respondent was absent. The Petitioner has not
filed a statement of claitn despite of the application di.
13-T-2005 submitted for extension of time to file statement
of claim. It seems that the Petitioner is not interested in
prasecuting the case. In the circumstances, no purpose
will be served in continuing the case, hence it dismissed
for the default of the petitioner and | am passing the negative
award that he is not entétled for any relief,

Date: 25-9-2008

A N_YADAV, Presiding Officer
¢ fawelt, § S, 2008

WA, 3000 —adeifie foarg sifufrgm, 1947 (1947
T 14) H AR 17 F AW O, SEE wer i
eR=E= 3w e sifra B T # g fr
HR T FEFR F 59, gy o faibe s faars
T it Afuw s =mEEE e #
oo ( Az TEn SRS et 3405 ) =) Wi we

¥, I T WER T N-10-2008 F) W I e |
[ TA-4001 27141 /2004 -3 AR (F7,)]

New Delhi, the §th October, 2008

50, 3000, —-In pursuance of Section 17 of the
Industrial Disputes Act, 947 {14 of 1947}, the Cenural
Government hereby publishes the award (Ref’ Mo, CGIT/
NGP3405 of Central Governoment Industeial Tribunal-
ewm-Labour Coun, Nagpur as shown in the Annexure, in
the Indusirial Dispute berween Uie employers in relation
L the managemert of Sr, Supdt. of Post OTce, and theie
wurkrman, whech was recoived by e Cengra ] Ciovernment
oo 3-10-2008.

[T S0 241 0011 (D))
AJAY KUMAR, Duoesk OiTicer
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ANNEXLRE

BEFORESHRI AN YADAV PRESHMNG UFFICLE.
CCGIT-CUM-LARBOURCOURT, NAGPLR

Case No. CGIT/NGPA4NS

PetitionerParty No.

Shri Pravin Dartowi Junshare,

Walani bine Post CHT e, Quanter Mo 203, Toluks s
Districk; Nagzpue

[rate, S0-m0 70000,

Wersus
RespondentParly o, 1
The Senior Superintenden of Post Office.
Magpur Moefussil Do., Nagpur,

AWARD
(Dated : 301h September, 2004

1. The Central Government afier sansfving rhe
existence of dispuie berween Shey Pravin Dianugi Jinchare.
Walani Mite Post O ee, Quarter Mo, 2405, Tiluba Saciws
Dristrict Nagpur (Fary Moo Dyand the Senior Sopereiendene
of Post Office, Nappur Mofussil D, Magpur ey Se 7]
referred the sume tor adjodication o ths Trilusal il s
letter Mo, L-R1 214 |- 208 TR [0 dated 10-2-200 5 e
clause (dy of sub-section {1 ) and sub-sectivn (2400 =ecion
10 of Industrial Disputes ek, 1947 (1 o (947 wabizhe
following schedule -

2 0Whether the action of the mamasemaest ol Pl
Drapartment thruugrh its SroSupde of Post Orfwee - agpsr
Mofussil D, Dhantali Nagpue- 13§85 0 et ol
service ol Sha Proven Dattogi Tanghooe, o6 §ow-1-05 007
Walani Collien Post (1 ce, Taluka Savaer, $nst % e
is proper, legod and pesufied? TF ner, toowho et ot
disputant workman is entitled to?”

3, The reterence came up for bearmy i 232020085 on
which alsa the Perniener and his coun<el e aieeel On
perusal of the Banama, it indicates that e P oo ey
filing the Affidavit, the cuse wis fixed B e - cosimiiagon
of the Petitioner. However, he 15 nat inending 004 oenr
from 2-1-2007. His counzel s also notaite oz be oo 0
shows that the Potitioner has no interoe, iooone
the case. There are o redsons o conliie . w.wt .
only waiting fur Peritiener Jor years toseier dines o
reference iz dismiseed [or default of 1T P il
pass this negatve award  hat be s gor ceeded b s
rélief.

Drates S0-0-20000
AN YADIANY 1ros ding e
= == 10 AT, i

WA, 3001, — ST o sl s
F114) F}NF | HET W, SR BRI AT
Tt e F AT % DA AT ai Seen ki
w, arEy § ffde siefrr fram A = v e

Pant 11 a0 3|

ARCET, STAR A sk ierd R HEE R0 R
TRIEE FE ¥, T =TT TRT 0 L M0 F TR
R

(3. oo 20 20 - AR AT |G
MWew Dhelhi, the tith Chcigher, 2008

0. A1, —in purspance of Section 17 of the
[ndustrial Disputes Act. 17 (14 of 19470 the Central
Government herelyy publizhes the award {Ref. No. 281240
of Ceniral Government industrial Tribunal-cum-Labour
Court No. 1, Dhanbad a8 shown in the Annexdre, i the
lndustrial Dispute between the management of Mirthila
Kshetriva Gramin Bank, and their workmen, received by
the Central Government on 10 10-2008,

[ M, L-1207241 72000-TR (B-13
ALAY KUMAR. Desk Officer
ANNEXURE
BEFORE THE CENTRALGOVERNMENT
INDUSTRIAL TRIBUSNAL N AT DHANBATD
FRESENT
shri H. M. Siugh, Presiding Officer
Inthe matter of an Tndusimn | Dispute under Secnon 30013
(dyand 2 (AY of the lndu:teiad Disputes Act 19T
Referenee Mo, ZH] of 2060
PARTIES: -
Emplovers in relation to the nanagement of Milkula
Bosherriva Gramin Bank. 12arbhanea and their workmin

AT AHAMNCT S
On behal f of the work o e kU hakrdvary
Advocme.
O behald of the emplos o M DK Yerma,
Advocils

Srace : Iharkhand ndustry © Bankime,

Frated, Dihanhad, e Z20d Seplember, 2004,
A AR

The Gewerngent o1 [din, dinistry of Labouwr
exercise af the pewers conderred on them under
Seclion 1010 {dy of the 110 Al L947 has referred the
Tolbowing dispate o e §ibannl B wdjudication el
their Crder Mo, =120 2 07 2] TR ¢ 13-13 duted Lhe 1l
Sepleinaber, 2000

SOEDULE

*Whether the worsman Ahrl Romakan Saho hos

worked for 240y e tite U fiuing Branch of Miglala

Foshetriva Gramin femb 1T ves whether the acben of

the managetment o S hila Beslziriva Dirmie Hank

i ternnating the ervioes al Shee Ramakant S

Cosuatl Wonker = foaal i pastitied? D5 ol skt

rehief1he wonhamme concetined woenlinde ] 7
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2. Wrinen Statement has been filed on behalf of the
concetned workman stating therein that he has been
working as penmanenl workman i permanent nature of jab
since 30-5.07 to 24-5-99 continuously and regularly with
unblemnished record of service. He was originally appointed
on 30-5-97F againsl permanent vacancy and since the date
of joining he had been working as cleaning/sweeping
-mazdoor tegularly o the salisfaction of the management. It
has been alleged that the management was not maintaining
statutory and other records about the engagement of 1he
concerned workman in order 1o camouflage the real issue
and to exploit the petitioner taking advantage of his poo:
financial condition. It has been further asserted that fie
concemned workman was working regularty under the dien
control and supervision of the management and had gor in
more than 240 days of attenance in cach calendar vear. A-
5001 a5 the concemed workman stared domanding © 0 6
regularisation the management erally stopped tiw
concerned workman from duty. Thereafter the concerned
workman represented before the management scveral times
agains the illegal and arbilrary termination of service but
withoul any effect, Thereafter the concerned workman
raised industrial dispute before the ALC (), Patna which
ultimately resulted reference 10 this Tribunal. It has been
further stated by the cancerned workman thal the
management stopped the concerned workman from duly
withoul complying the provisions of Section 25F of the
LDAct and witheot following the prineiple of natural
Justice. Accordingly i1 has been prayed on hehalf of the
workman that an Award be passed in favour of the workman
directing the manzgement 1o reinstate the congerned
workman o his original job with full back wages and other
attendant benafil.

3. Inthe W.S. submitted by the management it has
been siated. that the present reterence is not legally
maintainable. This is an individual dispute and as such the
same is beyond the scope of adjudication by the Hon hile
Tribunal. It has been submitted that the concerncd
workman was termunated from his services w e £ 25-5-1599
and he did not raise any demand either before the
management or before the ALC (C) fer a Jong period e
for the first time made his representation before the
conciliation officer on 30-11-199% and the conciliation
officer issued notice to the management on 22-12-1999 for
attending his office relating o the case of the coneerned
workman, Therefore, the concemed workiman raised rhe
present demand after a long period of more than siv months
before the ALC (Centraly Patna and the present reference
should net have been made by the appropriate CGovemmeni.
It has been stated further  that there is a zenersl
instruction to all the branches of the Bank 1o enzaze a
locai coolie on contractual basis for an hour or 5o for a day
on the days of his engagement during tempotary abscnce
afthe permanent messenger e bring drinking water and 1o
fill the same in a pitcher for the staff mentbers and o clean
and sweep the Branch office. Accordingly the Head Office
of the Bank had instructed the Ujjaina Branch vide letter

HHE = T AT ], 008 L, 1930 K

di. 21-6-1997 1o enpage a local person for sweeping the
branch office premises and fetch drinking water fog e
staff. The concerned workman was never tuken in Bank s
service and his name is nat at all on the atlendance register
ol the Lijjaina branch. The concerned workman s obtained
some Bank s papers/documents and get their photocopivi
which does no indicate that he was in Bank’s Ser o,
Further it has been stated that the Bank 1x a loss making
Bank and is already having surplus statf in all codres
including messenacr cadre dus to merger of loss making
Branches and conversion of some of gur Branches in to
salellite centres and hence, here s no vacaney in dth Grade
cadee in this Bank Maoreover, there exists anly one
perimanent sanctioned post of Messenger-cum-Swecper
far that willage ranch oitice Ljjaing of the Bank and tha
post dleeady been filled up by a pennanent siaff of Clnes |V
cadre, the question of regularizing the concemed workman
could netand did not arise, It has been lunher staed thar
the concerned workman was never appointed and taken in
Bank's service, hence there is no question of his working
in the Lijjaina Branch of Bank tor 230 dass in a calendar
veur. Theretine the question of termination of the services
ol the concerned workman does net and cannm arise The
question of compliance of Section 13F violating the
principle af natural ustice con never ansc Accordingh it
fas been stated by the management that an Award be
passed in tavour ot the management rejecting the claim of
the concermed sworknyan,

4 Batly sides have filed rejoinder admiuing and
densing the comtents of same of the paras of cach other s
W5

5 The warkman side i order 1o subsiantiale his claim
has eaamined W W-1 Rama kanr Saa and proved Exe W1,
Management examined MW-1 Ganesh Yerma and proved
Exb M1 M- amd -2,

8. T.d. Counsel for the workman argued thal he has
cilled for two items of documents vide petition dared
29-10-2001 regarding payment vouchers for the period
30-3-97 10 25-5-99 and letters dated 23-7-98% and | 7-5-99.
Bur the management have failed to fil¢ thoze documents
and therefore adverse inference has te be drawn asainst
the management, In this respect as per oral evidence the
concemed workinan has stated in his cross-examination
thal he was appotried verbally and no appointment letter
was given 1o him and that he had not filed any application
for supplying a copy of this lener. The Branch Manager
gave him suo moto, He has further stated in his cross-
examination that = il isnot 2 fact that there was no mention
of my name in the original letter dated 17-5-96. Vide Ext.h-1
but [ have filed the xerox copy of the same by entering my
name vide ExtM-141."" No appointment letter has been filed
by the workman. Verballv appointment of any workman
cannot be made by any institute. As per pheta copy of the
letter dated 21-6-97 ( M=141) it shows that tire said letter has
been issued by the Branch manager, Mithila Kshetriva
Gramin bank wherein the name of the cancerned workman
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is mentioned. Bu in the arigingl (ExeM-1) Tus name docs
not figure anywhere, Ld Counsel for the worhman argued
that MW-1 stared in his deposition that he was ool posied
in the Branch duting the period from 30-5-97 1 25599,
This does not affect inwns way the cage olfthe manageniel.
Managers and uvificers come and po in course of their
employment. MW= in his cross-examinaron stated tha
elezming job and the Jub of messenger gre continugus in
nature and are 1equired o ke performed resulasly . He bos
abso stated in his deposition that he dees oot have e
personal know ke dee i rerand b the engagement ot
comcermed workman and that 83 1o for hew lonz ina uwah
the concerned wurknian worked i the smd branch ol e
Bank. He has alse wmed an his deposition in crosss
examimation that be huiws about these docunenls which
were called [or feein she imunagement alche ostanee ol ihe
concemed workean, and har it is true that the records are
maintained i the [unk so far s complete finangat
transactions aee concernod. He has siated that the recurds
are paintained i he Bank to show as wewhen and low the
reimbursement was made and from the records it cun b
gathered s 1o how 1w L ameount was made to the worknum
wirrking on cisal hasts and for how many davs. 1 shimas
that the manaeciment bis not produeed the doecuienty
called For by U workminn oy andee to suppress the ot T
alse shows that masseemenl dows not want o conn ssih
clean hand:.

Tl ot Far the warkaman hased Brs azunent
on Ext, W1 which s letter st by Lthe Braneh Sanazee,
Mithiba Ksheirisa Grantn Bank @ head office of U sal
Bank regarding cngaguioent of the concetnetl sorkmun
Gl Bs, 10 per dae 35 it wanges i latect hos Boonssriien
with 2 view to calisse s waes Tont Ba Vs s s
insufficient. This Letter only shows that the emeeneed
workman his et cncoesd o daily s B,

& 1 thin respeet the sorkomion side Bis ool
desions ol e Flun T P Lligh Court peponted o T
Lab 1.U 664 o which Hin™hle Cown Bl Induserad
Drisputes Act{ 194 THSecins 20K 2A Dduslrnal sl
Seasonal Betors Removing inworkman fnon poermasnenl
sityiee and alloss g Rirm o ceilioue s sexsonal wothar
Dispule @5 Lo Amounts wan industrial dispute Tn U
[Pescnl case the workmaen coneerpgd is ot in pensticnl
service. Ld. Consel Tur the saorkamy alse relesred To
swother degision reparted in LE L 198G pase [ inshich
g ble Suprom € ot Tid diwn e loellmdng

[ndwsatrinl Drisgrutes At - THI7 250 P Zinan 24
2503, 251, Schedule % dwer S §u- M ol ol
who i provided wath s ark s benes eravin bbby =k
afl fromn the st of Fikka Sasdeor Relusal e
provide wark - %o writlen arders of wemikagiion an
the spectous plon ot Twewas despslilied for b
post being a Ratreolate, Bsed on conldentul
Circular  Activn of the Mapement uftednis t
retreqebiment arnd The <iie 1w 1y vdadiv of the
mandatony pros sios e dispioe ceties s joarels

withim 5 2 0A el e L1 e Delilerate e hisal b

|Pagr N—51i 300}
engage the employce continuously amounts o unfaw
Jabowr practice

Ld. Counsel for the workmun also reterred o a
decision reported in 206 11250 E LK 213 in which Haon'ble
Supreme Court laid down e salowing: —

Industrial Disputes Aci. 134 7-—Seetion 25F - Burden
of proof—As o e completivn o 240 days of
contimuous work 1o vear -1s on the clamam o
shuw that he had wothed for 240 days - Burden is
discharged a5 a witicss  Huowever mere alifdayits
or sell seryving stuterwnt - b claimantworkimsn will
not sulfiee in dischares af barden,

Draly wiges - Stale eoveniment Shoubd ke seps
to MEintain prope ety o services rendered by
daily waiers,

Industrial Disputes %or 1917 - Seeton 10 - Paodenie
Act - Imterms do i L apphy o proceedings urle
section 10 of the A

Industrial Ddspur.: At 1947 - Scclien 23-F
Continuous work 1o 240 duns - sinee mitial barden
was not dischure:d o workman - Induserid Coun
High Court had vrond itordered reinstalement salely
on an aglverse mlcronoe drimos geroneousty.

Ll Counsel for the oo alsa relermed to amlier
decision reported in 2057211 N 308 mewhicld Ton Thle
Supreme Court laid o s Lilloaing -

[ndusteial [Tispotes el 14937 - Condragt Labour
{Reculubion and Cholinony Act KT S0
Retrenchiment ot dispute vised v
Retrenchiment o ovknwn - Appellang sanplhinee
conterdent Tl wesn it et mal el ool e
contreet libuurees s b o appreciien el s
habcling it wark e a1 were ot contract Ldwarers
Pt were diceet cinrnos e oo s should be deegmed o
he continuime i ~wivive - Wiwther the Trbunal
traversed bevond the retmenee - Held sl thy
appellant hud claied warkmen fo B veniial
workers the maone cf thoit eoiplovimgst Dol
necessarily o be ool - Crderof Tribunal visal
be seriously weanled 7

G Ld. coursel bor Swopunsagement retoresd Lo
decision reported T 2ivke 20 1 IR - 2E2 050 - Seadkny
State of Karmataka, A ppellae & O wa Lo Toon: X
£y, reapondents wrosw i Tankhe Saprenne oo Laidd
i the tollowings

Consitution wi Deebaw Srele 2200
thereunder-C ot =Jnsld dosial tran sasme o le
for contmuanes o Mg whe Tave no sl
renu lar Appedits e (e estaldishod precedune - sl
:
pussers under Al 22000 el inkandded 1o (TR TENE
For the purpesc o propetiating e
PEregUkar il s or o s ur Be seutr e e sl

Wk ety

sechenw of pekL cobemant Thzh Comt s dhe

" [
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Courts are not to ighote, encourage or approve
appointments made or engagements given outside
the constitutional scheme.

2006 (2YSCALE 115: JT 2006 (2 SC 12006 (2) PLIR
(SC)1:2006 (2) JLIR (5C) 80- Relied upon. AIR. 1984
SC 363- Referred 10,

Service Law- Appoiniments-no employment is
#nvisaged outside the constitutional scheme and
without following the requirements set down therein-
equatity of opportunity is the hallmark-provisions
exist for affirmative action 10 ensure that unequals
are nod treated equals —though the Government is
not preeluded from making temporary appoiniments,
regular appointments must be the rule - Constitutional
scheme of public empolyment flows from Arniclas
14, 16, 315, 320and 335—in absence of any right to a
pustor to a particular status, appaintment cannot be
deemed to be valid-directions for re-engagement of
such persons inany other wark would make judicial
process another mode of recruitment de hors the
rules. (Paras 10, 12,22, 24, 27 and 40

Service-Law - Regularisation enly something that is
itregular for want of compliance with one of the
glements in the process af selection which does not
g to the root of the process, can be reputarised and
that it alone can be regularised granting permanence
of emplayment is @ totally different concept-Courts
ought nol to imose a financial burden on rhe State of
directiuns for regularsation or permanence. {Paras
1dand 17)

196TL1YSCR 128 (19722 50R 9901979} 3 SCR 937
Relied upon.

1988 {1) SCR 598 . 1989 Suppl. (2) SCR 513-
Distengutshed.

P13 SCR 544 - Mot binding precedent.
PR3 Suppl (315CK 533 -Relicd upon.

Service Law- Appoeaniment -equality- cule of equakity
in public appeimments i 3 basic constitutiona)
teature -unless appoiniment 15 in werms of relevant
rules and after a proper competition same would oot
confer uny right on the appeintess - comracoual
appointment ends with the comract daily wames ur
vasial appoiriment ends with discontinuation -
leEparary appointee canngt ¢lain pormanency on
wxpiny of the derm-ba mevely working for a Tong time
ong does not atyuire a e for regularisataon- such
porsons cannol invehe dociripe of legnimatce
X LECHITIOR

1973 Suppd SCR 12 1999 Suppl (SySCR229: (1987 )
SOR TOE (20043 7 50C 122 - Relied upon.

CRERAO [ SR S 1997y 3 SOR 826 - Dhascusaed.

Service Law -Absorption - High Court should oot
HiAR 226 ordinariby issue directions tor absorption
regularisation or permanent continuance anless the
recriiment ilsel Fwas made repudarly and in terms of
the vonstitutional seheme - merely because an
empluyee bad continued under cover o an order of

the coun {litigious employment) he would not be
entitled to be absorbed or made penmanen. (Para 34)
Service Law- Pay - equal pay for equal work - while
accépling employment, daily wages or casval or
temporary, person concerned knows the nature of
his empolymemnt and wages to be paid - daily wagers
form a class by themsebves - they cannot claim
discamination with regular employees - equal work
they cannct be treated at par with regular employees
- Articles 14 and 16 nokatiracted [ Paras 36 and 35},

As per law laid down by the Hon ble Supreme Count
inthe Uma Devi's case persons on daily waie ¢asual basis
are nod entitled to be regularised even though in the presem
case management has not come with clean hands 2nd has
tiet filed record to this Tribunal to assess the case of the
workman. Hence, the following Award is rendered: —

“ As the concerned workman Ramakant Sahu has
failed to prove that he has worked for 240 days the
question of his términation by the management of
Mithila Kshetriya Gramin Bank does not arise.
Consequently, the concemed workman is not entided
to get any teliel,™

H. M. SINGH. Presiding Officer.
¢ e, 21 ey, 2008

wWLAT, 3002 —FUERT T oam sfyiras,
L945{ 1948 =1 347 & 9T -1 =Y Ie@-(3) 30 w=A
Al T T w g, R WTER U | T,
2008 i IH AT F e d Fraa we €, ot 7 sy
Frm % aream-4 (44 4 45 U0 foam W WA R @A B
o &) areara- s 38T 6 [T 76 # TY M (1) Fh Ao
77, 78, 79 R 81 = THEm W vEe ¥ ww g #)
% Iy ufeEn 9m ® feietem dmf 9 we s,
=L G
' AN AAR F AR TH W Hen e wi
mits w1
[ 8 UH-3501 34 1/ 20068-THTH 1 ]
vH. &t Flam, s ofes
New Delhi. the 215t October, 2008

50 3002 —In exercise of the powers conferred
bv sub-section (3} of Section | of the Emplovess' State
Insurance Ace, 1948 {34 of 19383, the Central Govermment
hergby appoints the |5t November, 2008 as the dale on
which the provisions of Cliapler 1V (except Sections 443
and 43 which have already been brought inte force) and
Chapler ¥ and VI {excepr sub-section (iy of Section 76 and
sechion 77, 75 7% and 81 which have already been broughi
e force| of the said Act shall come o force in the
fudlonwing arcas in the State of Wesl Bengal namely:——

Areas comprising Movzas of Bamunara and
Hanskopa in the District o Burdwan™.

[N B-380134 17085, 5. 1]
5.0. XAVIER, Under Sacy.
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$.0. H03.—tn pursuance of Section 9 of the Cine

Workers Welfare Fund Act, 1981(33 of 1981}, the Central

Giovernment hereby publishes the statement of sccounts

and the report of the activities financed under the said

Act, for the year 2007-2008 as per Schedule-[ and Schedyle-
M, respectively, as under:

CINE WORKERS WELFARE FIINTD
SCHEDLILE-]
STATEMENT OF ACCOUNTS

INCOME

Opening Balance ac on |-4-2007 Rz, 171 crores

Rs 135 erores

Rs, 3086 crores

Cess tansferred during the year
Total Ingome
Major Head-2230
BL119-Cine Workers Welfare Fund
O1.110.02- Ad ministration

Head Linits Expf:ndituru.
of Adc fR&. in thowsand )
20011 Domeslic Travel Expenses 120
200.13 Uffice Expenses |

Total 214

Major Head- 2230
0L.110-Cine Workers Welfare Fund
1.110,04- Health

Head Unirs Expendilure
of Asc {Rs. in thousand}
40000  Salaries 3087
40002 Wapes 5
M0xe  Medical Treatment 3
00011 Domestic Travil Expenses [28
0400.13  OQffice Expenses ' 230
400.14  Rents, Rates and Taxes 58
040021  Material and Supply 64
0050 Other Charpes 1656

Total &lal

W AT A 200800 10, 1930 BUIY

Major Head-2230
0l 10-Cine Workers Welfure Fund
M. 110.03- Education

Head Units Expenditure
of A {Rs. in thowsand)
0300030 Scholarships and Stipend 3 I:l
03.00.30  Other Charges 37
Tonal 3151

_ Tmal Cine {22300 i Ak
Major Head-1250)- Cine Workers Welfare Fund
. Health ) .
Motor Vehicl 153
Toral CINE Health (4257 153
Grand l'otal T
'I_'u;ral Income ) ER)) tr;
Total Expenditure 97 crores

SCHEDLLE-1T

ACTIVITIES FINANCED LNDER THE CINF-
WIORKERS WELFARE FUND DNIRING THF YLAR

708
Seriat WName of the Aclivity Lnits
Mo
A. Healih.
1. Static-cum-Muobile:Static Allopathic 3
and Static Ayurvedic Dispensaries
2 MNumber of patieats Treated in AGH
dispensaries
3 Treaiment of cancer 2
4. Treatment for Heart disease 1%
L3 Treatment for Kidnoy disease J
£ Whnor Dhseases f
7. Purchase of Spectacles 3
8. Marernity Benefit seheme 3
B SOCIALSECURITY
9. Group [nsurance Scheme [116%
C.EDUCATION:
0. Award ol Scholarships to the schow| 1504

paing childeen of Cine Workers

. Supply of Book: Uniform to the EX:
school going children of Cine Workers

|F. Mo S-$ 1025 T 08-W |

AMIL SWARLIE, Director General { Laboyr W elltre
o Seey.
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5.0, 3w |n purseance of Secnon [0 o) the
Limestose and Dolomite Mines Labour Wellane Fund Avt,
G772 (82 0f 197, the Central Goveniment berekn publishes
the slemem of acveunts and the pepord of ihe activiss
financed under i swiad Act Tor the vear 2U07-00 0+ par
Schedule -1 and Schedude- UL respectively, s under

SCHEDVLE -]

STATEMLNI O ACCOUNTS OF FHE LIRS TN
AND D0 e STE MINES LABOUR WERLEARY
FUINLY
INCONE

Opening Bulines ws on [ =4-2007 IS (LS ST-EN

Cess danslvrred Juwringg e vear Voo J250 oo =
Towal Ingene; s e i T oo

FMIENTHIURE
Mg Head-2230

04 A 9T-Limestone and Dolomite Mipes Lalsar Yoeliare
Funil

LT 08 Adminnstration

Head Ll Expw .:.-..d-irurv
of A LR i theaand
| - e e e ,;.
XL Saliries R i
GEOL W [
LD Ckeriioe Allowance g3
L0006 Medicul Treatment "R
Q1L Domestic Trave] Tapenses VLY
LRI Odwee Dapenses i
G114 livni~ Hates und  {axes 1z
01mls  hlicaion A1

Prifessional Services It

01.0028

| otal |

Major Head-2230

a1 107-Limestone and Dolontite Mines Labour Welfare
Funil

01,107 012- Health

Huad Linits bxpenditen:
of A'c (s, 1 thousund)
W60 Salaries 25541
G200l Wages ki
02003 Owertime Altowonee K]
20006 Medical Treatien i
200,14 Pomestic iravel Expuenses 350
G003 Office Exponscy 72
020004 Rents, Rates al Tases +0
02N 21 Material an:d Supply N
02027 MinoT Wtk L]
020031 Grants-in-ail L1341
020050 Other Charyes i3

~ Tonl 12359

Mlagur bleed -2230

11.107-Limestone apd Dlimite Mines Labaur Welfare
Frml

08,807 S- Fsbaeadion

Head Linits

Expoiditure
of Ao tHy e thanasanad)
g Saleies 1%
641211 [ontiesiic 1ol Fapenses i
0aL2 2| haterinl wend Supph 142
06022 Advertisomenn amd Pubiicity 7
eH231 Gronts-m-ad . 1411
234 Schalarships and Stipzied [z
250 Other Chargo. 17

Tota L s

______ Magor Head-2230
0L 147- Limestome and Daiomiie Mines Labowr Welfarc
Yund
0118703 Recreation

Head  Unis © hspendite
of A (s Wherusane v
[ . _2 - - .
MD.[ - . et e ﬁ
030603 Orvatinae Al unee 11
30008 Medical Treament pi]



| 2 3
030011 Domestic Travel Expenses 114
030013 Oifice Expenses bs]
030014 Rents, Rates and Taxes lal
030021 Material and Supply 183
030027 Minor Work : ]|
030031 Grame-in-gid 1423
30050 Other Charzes . dan

Tolal 5K

Major Head-2230

0L 107-Limestone and Dolomite Mines Labour Weliare
' Fund

4L T07.04- Housing

Head Linits
of Accounts

Expenditure

{Rs. in thousand}

40101 Salares %]
40231 Low Cost Housing Schame ) 1)
M35 BYOHS- Grants-in-aid HX¥s
Totat 3137
Toul (2230) 81262
Major Head-4250-Limestone and Dolomite Mines
Labour Wellare Fund
Health
hator Vehicle Tdg
Machinety and Equipment 5
Total M9
Major Head-4250-Limestone and Dolomite Mines
Labowr Welfare Fund
Recreation
Motar Vehicle 2l
Tutal A
Total {4230 ™
Grand Total &2052

Total Incaome Rs. 76,17 crores

Total Expenditure Rs. 8.20 crores

ACTIVITIES FINANCED UNDER THE LIMESTONE
AND DOLOMITE MINES LABDUR WELFARE
FUND DURING THE YEAR 200708

Serial  MName of the Activity Liniis

L 2

LYY ]

A HEALTH:

L. Static-cun-Mobile/Satic Allapathic Az
and Statice Ayurvedic Dispensaries

[

Matients trealed in Dispensaries! HE A

Hospitals

3 Dormniciliary Treatoent of Limeslone 1
and Dolomite Mines workers sufforing
from Tuberculosis

4, Treatenent of Limestone and Dolomile I
Mines Workers suffaring from Cancer.

A Treatmment for mental discases |
6. Purchase of Spectacles 286

7 Balernity Benefit Scheme for Female i

Limestone and Dolgmite Mines
Workers.

& Payment of Monetary Compensation |
lor Sterilisation tw Limestone and
Dotomite Mines Workers,

g, Frocurement of ambulance van [

1. Treatment for Heart Discase 3

1. Treatment for Kidoney Disease I

12, Finanial assistance for Funeral 8
B. Housing :

13 Muinber of houses sanclioned undar 26
Build Your Own House Scheme, Group
Housing Scheme. Economically Weaker
Section Schetne Type-1 and 1 [Housing
Scheme.

C. Education ;

14. Award ol Scholarship and wther F0RA52

financial assislance to the schoul
going children of Limestane and
Dalomite Mines Workers

15, Bupply ol uniformftext books 6113
16. Grant for schoo! bus 5

7. Citant for libraries ' !
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1 2 3 l 2 K
) D Recreation ; 01.00.11 T, AT = Al
11 Exhibition of films for Limestone and A : .
Delomite Mines workets through ¢i.00.13 T = o
Audio-visual Sets/Cinema Vans. 01.00.27 oY F i
15. Organizing sports, games, social and 4 01.00.28 ofv A 0
culkiral activities for Limestong and
Rokmite Mines Warkers, 01.00.50 A AR i
20 Bus for tensportation 3 [ 2260
1] T\l" SEtS 2 E@ vﬂﬁ - 2330
B Purchase of Sporis Goods 8 01,105 319 T &M et Fafi
E. Water Supply 01,105.02 - TATFEY
. Agsjstance 1 all mi 1 - -
: G . Fwm TS =
# \isistence to big mines um——
[F. No. 8-56025/4/08-W.11) T
. ] 2
ANIL SWARUP, Director General (Labour Welfare)/ ‘ —_
. It Secy. (/2.00.01 &H 5712
. ¥ e, 30 SRR, 2008 02.00.62 R 25
WM, 2005.—RFT WEN, wws wm agm 920006 Faireis wam 139
wgm fefiy axfufmm, 1946 (1946 FT 22) ) MW 3 A 02.00.11 e I = 52
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5.0, 3003 —In pursuance of sub-Section 4 of
Lection 3 of the Mica Mines Labour Welfat_'e Fund A

A 1 AT - T MU 10, 1930 PR

M6 {22 of 19463, the Central Govermment herels grubilislis
the statement of accounts and the report of the activites
tinanved undet the said A, for the vear 00708 45 per
Schedule -1 and Schedude- 11, respectivety, as unduer ;

SCHEDLLE A

STATEMEST QF ACCOUNTS OF THE MICA MINES
LABOUR WELFARL FUINIY

INCOME-
Opening Balance as an | -3-2067 K5 3.70 crores
Crss ransferred during the year Rs 350 crowes
Total Incomw Rs. 7 21 crorgs
EXPENDHTURE

Major Head-22 30 _
01, 195-Mica Mines Labowr Welfare Fund
01, 105.0]1- Admimisiration

Muad Liits

Espenditure
uf A (Rs im thosand)
10000 Salaries 2004
L0 Wages 41
010006 Medical Trearment X
DVLORIT  Dwnestic Travel Expenses 4
00y Office Expenses 2
01.00.27  Mioor Wark {
014028 Professional services {
M.00se  Other Chiarges i

Tortal 22

Mujor Head-2230
M. 105-Mica Mines Labiur Welfare Fund
OE185.02- Henlth

Huad Linits Evpendimure
of A (Ks. wmtbhousand)
| > 3
0X008F  Salaries R
020002 Wares =
020008 Medical Trearment (349
2L Domestic Travel Expenses =
020013 Otfice Expenses u?
020014 Rents. Rates and Taxes 0
0200, Material and Suppls B3

Tuital ’ Hi
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Major Head-223i I 2 1

€1.105-Mica Mines Lahowr Welfare Fund mm (1 Domestic Tras ._1.[. Exp.cnw.u J,

111.105.63- Education (021 Material and Supply 1

Head Lmit~ o - Foopendilure 0050 Ocher Charges _ <

of Ale (Rs. in thousand) Total Recreative SE¥

1 2 o . 3 GrandToulMitA 1215

030001 Salaries 0 Total lncame o Ry 7.21 erores

032 Wapes i Twat Fxpenditure _ - Rs. 122 crowes

030006 Medical reatment i SCHITILE-LL

030011 Doniestic Travel Lxpenses T ACTIVITIES FINANCLEL D SRR THE MICA MINES

LABOUR WELFARE FUNE DURING THE

03.00.13 Ottice Fapenses ¥ YT AR M-I

{3.0021  Material wnd Supply it - . —
Serial  MName of the Activiy Units
B30027  Minor Wark 1] Mo
gLO02  (rrants-in-wd i A. HEALTH :
03.00.34  Scholurships and Stipend $ 1. Static-cum-Meobile Slutic Allopathis 3
030050 Other Charges | and Static Avurvedic Dispensancs
. Total T 2 Haospitals far the Mica Mines workers, l
i - 3 Patients treared in Hospitals F88ad
Major Head-2230 Dispensaries
1. 15 -Mhca Mines Labour Welfar: Fund B. Education *
U1.135.04 - Recreation 4 Award of Scholicship to the school I
Head Units Fxpenditure woing childeen of Mica Mines Waorkers
of Alc {Rs. inn thousand) 5 Supply of Book L nifunn to the school 3
- . — going children o Wica Mines Warkers
1 2 i . ——
T - [F. N0 S22 L GE-W
0001 Salaries 35 . i
_ ANIL SWARLP, Direvior Cienera] (Laboue Welfures
40006  Medical Treatment o n ' R Sea

Pried b e Manaaer, dont ot di Frese, Rang Bead, Masapur, Sea el Soed
and ublizdicd b the Coenesler o Fubbicirens, Thelne-110050



