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4761 GL2008 (6419)

MINMISTRY OF PERSONNEL, PUBLIC
GRIEVANCES AND PENSIONS

(Department of Personnei and Training)
New Delhl the 1st December, 2008 -

S.0. 3258 —In exercise of the powers con fcrrcd by
the provisions of sub-section (8) of Section 24 of the Code
of Criminal Procedure, 1973 (Act No. 2 of 1974), the Central
Govemntnent hereby appoints Shri Tej Prakash Sharma,
Advocdte a' Retainer Counsel of Central Bureau of

Investigation in the Rajasthan High Court at Jaipur as -

Special Public Prosecutor, for conducting prosecutian
appeals, revisions or other proceedings arising out of the
cases investigated by the Delhi Spccial Police
Establishment, in the Rajasthan High Court at Jaipur.

- [No.225/40/2008-AVD-1i}
CHANDRA PRAKASH, Under Sccy,
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3N, 3259.—wRedra we F aHfufrm, 1955 (1955
123 ) 9 W 2% W vfE, 60 208 e (1) B
@v:s'(ﬁ)m § ol &1 W 0 g, R W,
Wit fesrd % WWE |, g, A & & v s
@, 1@%23 i 4R, I W@ A @ T o,
I B, g = e @ T @ oty @ g
ST TR AR TN 7, S oft wwed 9, Ferrrtoge feerm
T e § % e 9 F e @ w1 § e
w2 |

[#. §. 8/6/2006-531-1]
o, o, fag, 39 ufew

i MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 3rd December, 2008

S.0. 3249.—In exercise of the powers conferred by
clause {c) of sup-section (1) of Section 21, read with Section
21A of'the Stafe Bank of India Act, 1955 (23 of 1955), the
Central Government, in consultation with Reserve Bank of
India, hereby fominates Shri TPM Ibrahim Khan, resident
of United Law Chamber Near Lisie Jn. SRM Road
Ernakujam, K¢chi as Member of the Local Board of State
Bank of India pt Thiruvananthapuram for a period of one
year, alhd four Imomhs from the date of notification of his
appointment or until further orders, whichever is earlier.

[F. No. 8/6/2006-BO-1]
{ G. B. SINGH, Dy. Secy.

lﬁéﬁaﬁ,zzﬁum,zoos

T3, 3260 —THTFd T (9= Ua vl 3wEe)
i, 1970/19B0 T &YE 3 % I9-WUE (1) % g vfam
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wfwdliF T A §U, ST TER, g, T
ﬁﬁ‘q‘ﬁk%‘iﬂ'ﬂﬂ‘d & TR == IR fiy # ==
ﬁgﬁa‘aﬁaﬁwﬁmﬂ?ﬂqaﬁ%ﬁmaw
mm#ﬁw St ot vErd B, U wE Gy S @
Wmﬂmﬁtmﬁﬂ?ﬁ%mﬁ

forgm el 2
(1. . 9/44/2005-137-1 |
. ot fde, 3q wfEm

New Delhi, the 4th December, 2008

8.0. 3260.—In exercise of the powers conferred by
sub-section 3(h) and (3-A) of Section 9 of the Banking
Companies (Acquisition & Transfer of Undertakings) Act,

"1970/1980 read with sub-clause (1) of clause 3 of the

Nationalised Banks (Management & Miscellaneous
Provisions) Scheme, 1970/1980, the Central Government
hereby nominates Shri Hari Chand Bahadur Singh as part-
time non-official Director on the Board of Directors of
Punjab & Sind Bank, for a period of three years from the
date of notification of his appointment or until further
orders, whichever is earlier.

[F. No. 9/44/2005-BO-1]
G. B. SINGH, Dy. Secy.

Yo 3 wHRu Hed
¢ e, 1 fewm, 2008

LA, 3261,—39 T @ fKAF )1 A, 2007
# gders sfugen @ w9 | aw wwter (ymeE)
frm, 1983 % frow 7 @ 8 % = ofsa wafen sfufem,
1952 (1952 %1 37) ! 90 5 % I9-47 (1) § Y&
il &1 T R gU, B SER A uw. T, Ui,

. TH.TH. HiTe V€, AR TR, Hiafear, fTearaq@ (#:3)

1 TR YE | 3 A Y oty @ forg st ot sy
T 9, T o 9 o vEd B, Fity feew yoE A @
Rrearayed WeTesR e %1 geed frge & 2

(1. H. 809/6/2007-TFH(H) ]
writar faz, FRys (feem)

MINISTRY OF INFORMATION AND
BROADCASTING

New Delhi, the 1st December, 2008

5.0. 3261.—In continuation of this Ministry’s
Notification of even number dated 1 1th July, 2007 and in
exercise of the powers conferred by sub-section (1) of
Section 5 of the Cinematograph Act, 1952 (37 of 1952)
read with rules 7 and 8 of the Cinematograph (Certification)
Rules, 1983 the Central Government is pleased to appoint
Shri M. Renjith, Rohini, S$.S. Koil Road, Jawahar Nagar,
Kowdiar, Thiruvananthapuram (Kerala) as a member of
the Thiruvananthapuram advisory panel of the Cental
Board of Film Certification with immediate effect for a
period of two years, or until further orders, whichever is
earlier,

[F. No. 809/6/2007-F(C)|
SANGEETA SINGH, Director (Films)
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( Tomay T fyr)
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AT, 3262 —FH T WEHR, VI (T F WEHE
v & fog wai) frm, 1976 & Frem 10 & 39-Frem

(4) % ST AT T faww e (ssaw foa
fawm) & srwia AR gET Wil geom, e

#1, faa 80 wiwa € stfirer wdanfedi 3 et o1 ey
T @ ¢ forn 2, afrgfem st 21
[¥. 11011-7/2005-0.91.%, ]

HfF WEAR 9, WY Wi

MINISTRY OF HUMAN RESOURCE
DEVELOPMENT

(Department of Higher Education)
New Delhi, the 28th November, 200_8

S.0. 3262.—In pursuance of sub rule (4) of rule 10
of the Official Language (Use for Official Purposes of the
Union) Rujes, 1976, the Central Government hereby notifies
the Indian Institute of Information Technology, Allahabad
under the Ministry of Human Resource Development,
{Deptt. of Higher Education) whose more than 80% members
of the staff have acquired working knowledge of Hindi.

[No. 11011-7/2005-0.L.U]

ANITA BHATNAGAR JAIN, Jt. Secy.

Taras ol =dve danm
( Tdes Tawm)
7% feeett, 24 Ta9, 2008

LA, 3263, D1 WER, YS9 ' 6T D EEHA

v @ ferg wam'’ fram, 1976 & Fam 10 ® 39-Ffram
(4) % IJTEW § WRF U6 IR Taea, Ia fawm 5
% freviafaa Sl f97= g0 witwa @ aifes arefy
N vR-giow saeiE 3 B 5 sy 9 W
= forn 2, w0 arfigfag w21
(i) Wl e e g fafivds, w2
(ii) W Tug ez e fafirs, ek
[ $-11011/4/2008-&)

MINISTRY OF CHEMICALS AND FERTILIZERS
(Department of Fertilizers)
New Dethi, the 24th November, 2008

8.0. 3263.—In pursuance of sub rule (4) of rule 10
of the Official Language “Use for Official purposes of the
Union” Rules, 1976, the Central Government hereby notifies
the following offices of the Projects & Development India

- Ltd. under the administrative control of the Ministry of

Chemicais & Fertilizers, Department of Fertilizers whereof

-more than 80% i.e. about 100% staff have acquired the

working knowledge of Hindi. -
" (iy Projects & Development India Limited, Baroda
(i) Projects & Development India Limited, Bangalore
[No. E-11011/4/2008-Hindi]
SATISH CHANDRA, Jt. Secy.

it 3iv Imm Haea
( wforog faremm)

¢ feeeht, 25 Tamw, 2008
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[T |. 5/13/2008-%a7¢ UT $4Y]
o 1, feees
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MINIS‘FRY OF COMMERCE AND INDUSTRY
(Department of Commerce)
New Delhi, the 25th November, 2008

i S.0. 3264.—In exercise of the powers conferred
by sub-sedtion (1) of Section 7 of the Export (Quality
trol d Inspection) Act, 1963 (22 of 1963), read
sub-:;e (2) of rule 12 of the Export (Quality Control
and Inspection) Rules 1964, the Central Government
hergby recognised M/s. Inspectorate Griffith India Private
Lirpited, No. R-26, Industrial Estate, Dam Road, Hospet-
583203, a5 an agency for a period of three years with
efﬂ:ct'frot the date of publication of this notification,
fmf inspeckion of Minerals and Ores {Group-1), namely,
Irdn Orejand Manganese Ore, as specified in the
Schedule annexed to the notifications of the Government
of India ir{ the Ministry of Commerce Number 5.0. 3975
dafed the 20th day of December, 1965, prior to the export
ofthe said Minerals and Ores at Hospet, subject to the
foltowing conditions, namely :—
(i) ithat M/s. Inspectorate Griffith India Private
: Limited, Hospet shall give adequate facilities to
. the officers nominated by the Export Inspection
' Council in this behalf to examine the method of
*‘ inspection followed by them in granting the
_ " certificate of inspection under rule 4 of the Export
i ; of Minerals and Ores, Group-1 (Inspection)
i Rules, 1965; and
(iy: that M/s. Inspectorate Griffith India Private
i Limited, Hospet in the performance of their
: function under this notification shail be bound
- by such directives as the Director (Inspection
' and Quality Control), Export Inspection Council
; may give in wrifing from time to time.
‘ [F.No. 5/13/2008-E1& EP]
KIRAN PUR]J, Director

= faoedt, 25 TE, 2008

R, 3265 —SH4 TR i (Fnfad Frgaw
air Fritgen) Frems 1964  Framt 12 woforam (2) % A
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Fafy # fan, TG WHR B TR AR HEE
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e s w1 Frforfas w6l & ondH T4 ge sw afs

a?ﬂmmwmdzﬁﬁuhﬁtﬁﬁﬁmmafm
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TrEez, wf e it smww TgE -1 % fAei
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freli ¥ smag w0 S frews (Fadwer ain
Fatferd Trasm) fram fadew s=toa g
wg-ga W fafer ®a 9 fRo =g |

[ 9, 5/19/2008-337 g 4 |
o @, fRee

New Delhi, the 25th November, 2008

8.0. 3265.—In exercise of the powers conferred by
sub-section (1) of Section 7 of the Expaort (Quality Control
and Inspection) Act. 1963 (22 of 1963), rcad with sub-rule
(2) of rule 12 ofthe Export (Quality Control and Inspectian)
Rules 1964, the Central Government hereby recognises
M/s, Quality Serviees and Solutions (Goa ), Shed No. N-7
Industrial Estate, Dam Road, Hospet-583203, as an agency
for a further period of three years with effect from 16 August
2008 through publication of this notification, for nspection
of Minerals and Ores (Group-1), namely, Iron Orc and
Manganese Ore, as specified in the Schedulc anncxed to
the notifications of the Govermment of Indig in the erstwhile
Ministry of Commerce vide Number $.0. 3975 dated the
20th day of December, 1965, prior to the export of the said
Minerals and Ores at Hospet, subjcet to the following

_conditions, namely : —

(i) that M/s. Quality Services and Solutions {(Goa ),
Hospet shall give adequate facilitics to the
officers nominated by the Export Inspection
Council in this behalf to examine the method of
inspection followed by them in granting the
certificate of inspection under rulc 4 of the Ixport
of Minerals and Ores, Group-l (Inspection)
Rules, 19635; and

(i) that M/s. Quality Services and Solutions (Goa ),
Hospet in the performance of their function
under this notification shall be bound by such
directives as the Director (Inspection and Quality
Control), Export Inspection Council may give in
writing from time to time.

[FF. No. 5/19/2008-1:1 & 1P|
KIRAN PURI Directar

-
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[5ed € 01/3-12]
W e, Ry wE wae (fagm s
MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consunier Affairs)
BUREAU OF INDIAN STANDARS
New Delhi, the 28th November, 2008

§.0. 3266.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards, hereby notifies the Indian Standards to the Indian standards, pamculars of which is given
in the Schedule hereto annexed has been issued :

SCHEDULE
Si.No. No. & Year of the Indian Standards - No. & Year of the Indian Standards, Date of
: if any, superseded by the New Indian  Establishment
Standard
M @ ) : @)
1. IS 1885 (Part27): 2008/IEC 60050(551): 1998 — August 2008

Electrotechnical Vocabulary Part 27 Power
Electronics Protection ( Third Revision)

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi- 110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[Ref: ET01/T-12]
PRAKASH BACHANI, Director & Head (Flectrotechnical)
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folHowing scihedule

New Delhi, the 1st December, 2008

$.0. 3267.— In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certiﬁcation
Regulation) , 1988, the Bureau of Indian Standards, hereby notifies the grant of licence’ particulars of Wthh are given in the

SCHEDULE
SI. Licence No. Operative Date Name and Adress of the Licence Article/Process Covered by
No. (CM/L- ) ' the licences and the relevant
IS:Designation ‘
0@ © @ ©)
September
2008 . .
1. 8966009 16-9-2008 M/s. Thar Cables (Pvt.} Led. 694:1990
F-664, Road No. 9F2 V. K. I Area, Jaipur-302013 PV C Industrial Cables
(Rajasthan)
2. 8942505 28-8-2008 M/s. Parryware Roca Private Ltd. 774 :2004
' Plot No. 223-226 Matsya Industrial Area, Desula  Flushing Cistern for Water
Alwar-301 030 (Rajasthan) Closets and Urinals (Other
' than Plastic Cistern)
3. 8965310 10-9-2008 M/s. Subham Jewellers 1417:1999 .
Sarafa Bazar, Old Dujod Gate Sikar-332001 Hallmarking of Gold Jewellery
{Rajasthan)
4. 8966615 17-9-2008 M/s. Ancaop Jewellers : | 1417:1999
Bajaja Bazar, Alwar-301 001 (Rajasthan) Hallmarking ot Gold Jewellery
5. 8966716 17-9-2008 Ms. Shri Ancop Gems & Jewellers 1417:1999
: 85, Jai Complex, Road No. 2, Alwar-301 001 Hallmarking of Gold Jewellery
{Rajasthan)
6. 8967314 25-9-2008 M/s. Shri Shyam Sunder Jewellers 1417:1999
LG36, Basement, Heeralal Mall Bikaner-30 1 601 Hallmarking of Gold Jewellery
(Rajasthan)
7. 8965916 10-9-2008 M/s. Oswal Cables Private Limited 1554 (Part 1): 1988
139, Industrial Area, Jhotwara, Jaipur-302012 PVC Insulated (HD) Cables
{Rajasthan) o :
8 8962102 29-8-2008 M/s. Mukherji & Mukherji 6003: 1983
E-151,Road No. 11, VK.I. Area, Jaipur 302013 Indented Wire for Prestresed
(Rajasthan) Concrete
9. 8961807 2-8-2008 M/s. Bajrang Wire Products (I} Pvt. Ltd, -Unit-Il 6006 1983
PlotNo.15-28, Akera Dungar (Industriaf Park) Uncoated Stress Relieved
Jaipur 302013 (Rajasthan‘) Stand for Prestressed
Congrete
10. 8965815 16-9-2008 M/s. KEI Industries Litnited" 9968 (Part 2) : 2002
SP-919, 920, Phase-IIi RIICO Industrial Area Elastomer-Insulated Cables
Bhiwadi-301019 Distt, Alwar (Rajasthan)
11, 8967213 22.9-2008 M/s. HM. Pipes Pvt.Ltd. 14333: 1996
G-47-48, Bagru Industrial Area, Phase-II, Jaipur ~ High Density Polyethylene
(Rajasthan) - Pipe for Sewerage

[No.CMD/13:11]

P.K. GAMBHIR,Dy DlrectorGeneral(Marks)
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!
i New Delhi, the 1st December, 2008
S.0. 3268.— In pursuance of clause (b) sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the

Bureaujof lndlfn Standards, hereby notifies that the Indian Standards, pamculars of which are given in the Schedule here
to anneked have been established on the date indicated against each :

SCHEDULE
SL.No. No. & Year of the Indian Standards No. & Year of the Indian Standards, Date of o
Establlished if any, Superseded by the New Indian  Establishment
, ‘ Standard
(I (2) (3 4)
1. 1S15836 (Part3): 2008 — August 2008
Ergonomic design for the safety of machinery Part 3

Anthfopometricdata

Cop:l:s of these Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Mérg, New Delhi- 110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chenni, Mumbai and also
Branch Office$: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[Ref: PGDIG3.5]
, S. BHATTACHARYA, Sc. ‘E’ & Head (PGD)
: ' ¢ fewedt, 4 fegw, 2008

WA, 3269, SR WE W (ymnE) fafEm, 1987 % frm 7 # softm (1) ® g (@) & s d
ﬂmm?{dwaﬁqﬁam%ﬁﬁarﬂ%ﬁﬁﬁﬁn'&m(aﬁ)ﬂmwﬁmwmﬁ% .

St ]
FH Wl W A w5 Ee i ad Tl Y e ik ad qvive AN B
wen, ! fafr
(M (2) (3) ol
I ST 13645 : 1993 w1 31-10-2008
fa=# afd & vl Ae =1 RS : SR 2008

—wrfeeff fagta
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7 WYl @ whEl SRd W R, W W, 9, TETgt W ST 9, T8 feeit- 110002, & wErEl
foett, e, AU, =T, T T VIR HER ; STEHEES, SER, e, JETER, S, TR, R,

ST, FAY, AR, T, o qon g o et 3 v €
. [Tas : geg TR €Y 92 33

U, . 2fae, At 3, Fves (e wane fawm)

New Delhi, the 4th December, 2008

S.0. 3269.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indfan-Standards, hereby notifies that amendaments to the Indian Standards, particulars of which arc given
in the S¢hedule hereto annexed have been issued

SCHEDULE
S1.No. No., Title and ¥ear of the Indian Standards No. & Year of the amendment Date from which
- the amendment
shall have effcct
() @ o« ) | - @
I ISI13645:1993 x ‘ Amendment No. | 31-10-2008
Guniting the Upstream Face of Masofify - _ October 2008 ‘

Dams-Guidelines

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah

Zafar Marg, New Delhi-1 10002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch

Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwa}hati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram. :

[Ref: WRD9/T-33]

A.M.DAVID, Scientist ‘E’, Director (Water Resources Department)

7 faeeh, 4 fram, 2008

3T, 3270.—*#@?1%3@@;']987 2 fram 7.2 30fEW (1) & @ (@) 3 790 ¥ 9 W
= eggn g F € 6 A orggeh F Rt i W () F e e e A ¥

srpelt o
w9 HeiHE T A e S i s s Heiya = B
e _ #t fafy
M (2) - 3 @
1. T UE 11155 : 1994 TN . 1 31-10-2008
forerd wd 1 & sfuvers wast & frifor- I 2008

Qf wfem
sﬁ@maa’faﬁwﬁiﬁmuma{d,mm,mwmwnﬁ,%ﬁwﬁ—nmoz,aﬁm;wa,raim’f : T
feeht, Frowma, ToTE, S, T U O SRt  HERER, TR, S, AR, SRR, T, TS,
FAR, FAG, TR, T, qot qen g § fawt g STee ) B

[y : goeg A & 9/31-161
T, . s, dwfs 'S, PR (S warA fagm)

4761 G/08—2 -



6428 THE GAZETTE OF INDIA: DECEMBER 13, 2008/AGRAHAYANA 22, 1930 [ParT 1I—SEC. 3(ii)]

New Delhi, the 4th December, 2008

$.0. 3270.— In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987;
the Bureau of Indian Standards, hereby notifies that amendments to the Indian Standards, particulars of which are given in
the Schedule hereto annexed have been issued :

SCHEDULE

VSI.No. No., Title and Year of the Indian Standards No. & Year of the amendment Date from which
the amendment
shall have effect

o o | o @
L ISllISS 1994

AmenidmentNo 1 31-10-2008
Construction of Spillways and Similar Overflow October 2008
Strugtures-Code of Practice °

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, Nlew Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Ch=snai Mumbai and atso Branch
Officas: Ahnwdabad Bangalore, Bhopal, Bhubaneshwar, Coimbatore. G nari. Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thlruvananthapuram

[Ref: WRD 9/T-16]
A. M. DAVID, Scientist °E’, Director (Water Resources Department)

7% fewelt, 4 fmmay, 2008

wram 3271 —9rEd wE =8 Fram, 1987 % fm 7 & 3wy (1) # wE (@) % s o 9 meE
=70 e ffufn w6 A el A fed v () F deie T AR T Y

1 S—
F0 yifka st wew ) g ol oy oA B dem AR el @] ¥R
paict F1 fafer
m (2) ) ' (4)
I aaﬁdﬁswa 1994 TN . | 3102008
mmsﬁrwmmémﬁvw STARER 2008

-

w5 He w1 W e A S, WEE e, 9, TR W SR w78 feet- 110002, S whiea
m,m,w,m,gﬁawﬁmgwﬁﬁaﬁ%gw%r

[ < Teg am gt 983 )
T, . 2fEe, dwie €, frvs (wa gar faam)

New Dethi, the 4th December, 2008

8.0. 3271.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of indian Standards Rutes, 1987
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. SCHEDULE
Sl.No. No,, Title and Year of the Indian Standards No. and Year of the amendment Date from which
the amendment
. ~ shall have effect
(D @ &) “)
1. 1S 5186: 1994 ' Amendment No. 1 31-10-2008
Design of Chute and Side Channel Spillways— October 2008
Criteria (First Revision) 5

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah

Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbaiand also Branch
Offices. Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram. '
- [Ref: WRD9/T-3]

A. M. DAVID, Scientist E, Director ( Water Resources Department)

AT AT
BT
7% fieett, 6 79w, 2008 .
WAL 3272, —HSA WHR, R URH & (376 3R fawmg) arfufrm 1957 (1957 120) F 9@ 7 #
- STERT (1) BRI &Y Wil 1 W w0 5, DA WA S AT T8 WE w1 AL 2191 S 9Hd ® T 97 2, WS
3, I9EE (ii) @ 9 TR, 2008 H wHiTvE =t W ot w1 WA w6 €, sl -
2 Iutred svfmgE R - .
e ‘& " & = I Eehen ¥ Afia R WM et whe dem @ St § -
wfafte 769 (W) | 773" % TR W1 769 @ 773 " wfafe @ weRll | .
(L. E. 43015/3/2006 -GS 1|

H. YeEgar, 3 giad

MINISTRY OF COAL
CORRIGENDUM ,
New Delhi, the 6th November, 2008
5.0. 3272.—In exercise of the power conferred by sub-section (1) of Section 7 of the Coal Bearing Arcas
(Acquisition and Development) Act, 1957 (20 of 1957), the Central Government hereby amends the English version of the
notification ofthe Government of India, Ministry of Coal vide number S. 0. 2191 published in the Gazette of [ndia, Pari-Ii,
Section-3, sub-section (ii) dated 9th August, 2008 namely :—
2. Inthe said notification :—
In serial number 1 below the schedule “B”, plot numbers to be acquired in village Gumgarakala (Part) ;
(i) Figures “46 to SO(P)” shall be substituted by “46 to 49, 50(P)”.
(i} Figures “648/830 shall be substituted by “648/833™.
[File No. 43015/3/2006-PRIW-1)|

M. SHAHABUDEEN, Under Sccy.
¢ faweft, 28 AR, 2008

W AT, 3273, FEA WHR, e U & (3t it faew) sifufem 1957 (1957 %120) (Fw oo 7o
TN S AT FEr T }) F U 7 F IR (1) F A T A W F e S itk g w5
3. 1686(31) TRE 30 faawR, 2007 S TR THR & WAYA A0 2, @ 3, ITWT (ii) G | T, 2007 § G
% ¢ o, gy 39 St § W syt o fafifie e €1 uft wod sfyer @ ol @ o smm F gE A
o, :

3R gew wivwr 4 3o oifufem St 90 8 F SR § SEE TR B ot fd 2 4 8

IR HF TEHR F, THHE RO W R 13 3 Tvan 3R wReT TR § WY w6 § 1 98 gaE
T # fF T o Sy § aftw Suw 1668.15 J (TOWT) A 412259 THE () 9 Al 7§ F A
arfyr s e wm afeg



6430 THE GAZETTE OF INDIA: DECEMBER 13, 2008/AGRAHAYANA 22, 1930 [ParT 11—SEc. 3(ii)]

3T; 3T, BET THR BIen UF (o7 3R far) sifufram, 1957 i W g FS9ET (1) gR ¥R Wil
%1 IHT HT T, T 0N e 2 o i w0 § o et § gurafim Sue 1668.15 9 (W) W 4122.59 THG
(T | arel gfl §, @ et sifeer aifde frg s #

79 AfgE & ¥H I O &9 % e 9. TRNE/AT/07/T9 3T /003 T 25-06-08 #1 e
I, TR (@S T4) & Sraferd 7§ @ waen fraas, |, wefee s wie, Ferwr- 700001 % Frafed §
39 WEwEH (WA HE), AR fafis, o e e W SR, A 9T 99 & WA, TFEe,
T 825301 (W)émﬁmWWW(mm)mmmmmmm
fafs, ﬁ'#’mrﬂaﬂaﬁ Iz fm, worw e, e G T-14, -1, HeE-201301 ® wwEies F fem s v @

e
T SAEIE FI AT JieEee
T FEQ T 87
TIARIEN, FRES
haﬁF e : TR AT/07/THRIEE/003 i@ 25 A, 2008
fgdra =g
(F) W“Iﬁl :
gt arfmw
FHYE MEF A G 4 e AHS () ferquit
FRT TFE
(- 41 TFTEHE  gE 13598 336.60 am
2 TE 49 dEFA  FTERIE 66.14 163.43 am
3 rElEe 51 qGEFFNG TN 107.19 264.86 o
4 SR 5 EEcoy cA NG o 139.28 344.16 aqm
5 9w 54 TEEHE  FSEA 76.85 189.89 umm
6  SUTT 55 ISR TARER 114.43 282.75 il
7. SR 53 TTFITE  FIdaT 8.16 106.66 a
g8 fagend 60 TEHIE TR 98.24 242.75 of
9 GHaE 59 qEHETE R 153.86 380,19 ot
10 @ 58 TEHME  FAREN 128.67 317.95 o
1L N 62 FEFINT TR 63.17 156.09 am
12 99 61 TESFONE TR 128.50 317.52 of
13 <Wfamgs 39 TR THEE 28.98 71.61 am
A AT (W) 128445 3174.46 :ﬁ
(@) = gf (g A st sime-wEh)
FH G, TEFAT  AA A faen SAFE (FFI) Toroguit
TR TS, -
I TEA 41 FEHIMA TIAEN 185.02 457.17 o
2. BLE 49 ASHTTS TARA 76.13 188.12 Y
3. HRTEY 55 TEHE FAI 8.26 20.41 L
4, fargad 60 FEHAE TALET 10.59 26.17 Tof
s. T 59 TEHTE EIET 43.14 106.60 bl
6. g 5§ HeHmE TR 34.08 84.21 ot
7. E il 62 FEFTNG TARIERT 8.56 2117 aqm
8 I TEHMEATANGT  16.50 4077 o
9,. TRl 52 HEHPA ARG 0.57 1.41 an
10 Y 54 TESHAS TR 0.85 2.10 am

HE (TN ) 383,70 948,13
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"R :

(F) 0 T qfi-1284.45 RFX (SFTN)=3174.46 THE (TF1s771)
(@) He T qH- 383.70 BRI (FTWT)=48.13 THG (TAFT)
Hhel TP-(F+3)- 1668.15 X (T =4122.59 THE (TI)
aifm o P T o il R

IR IEA - [(9A), 11, 14 W84, 86 § 93,95 ¥ 104, 106 W 229, 231 | 237, 239 :-‘r341 343 | 346, 348 W 516, 517

10,

(W), 518 ® 618, 619 (=), 620 W 627.
T - 379 (W), 737, 798, 801 | 1124, 1126, 1128 ¥ 1142, 1144 3 1145,

) ZrEteeli- 579 W 586, 592, 594, 611 W 642, 644 ® 1027, 1029 H 1087, 1107 ¥ 1109, 1143 § 1150, 1215,
1217, 1218, 1220 ¥ 1223, 1227 9 1279, 1306 ¥ 1310, 1317, ® 1327, 1332, 1335, 1336, 1574 | 1592, 1641,
| 1654, 1672, 1675 § 1706, 1709 | 1711, 1928 | 1941, 1971, 1972, 1974, 1975.

W SHE - 117 | 147, 284 | 290, 424, 425, 430 (9W), 431§ 433, 434 (W), 435(¥0), 436 (°W0T),
444(9TT), 445 W 513, 514 (A1), 515, 516, 622 § 2155, 2127, 2130 ® 2132, 2134, 2135, 2181.

W SPR:- 221 ® 246, 247 (ST1), 314( =AT), 315 ® 380, 381 (¥), 382, 386 ( ¥M), 389 (STT), 450 (SW1),
451, 452 (S), 455 W 468, 469 (W), 470 (SAT), 485 (§WT), 486, 487 (MFT), 488 ® 1002, 1003 (NT),
1004 | 1007, 1008 (WAT), 1009, 1010, 1011 (WAT), 1202( 9FT), 1203, 1204, 1205 (A1), 1206 (17), 1209
(A1), 1210 ¥ 1212, 1215, 1216, 1218 ® 1227, 1257.

T AR~ 174 (W), 175 Q 180, 181 ($1), 202 (¥), 203 ¥ 208, 209 (SW), 210 § 222, 223 (9FT) ® 225
(s), 229 (MRT), 253 (SAT), 254, 265 W 267, 269 | 1375, 1603 ® 1605, 1606 (¥F1), 1607 § 1617, 1623
W 1625, 1640, 1988 ® 1992, 1994, 1999, 2002 § 2004.

T =uRgd - 1§ 184, 187 W 210, 281 § 351, 357, 358, 669, 672 | 680, 1113‘@1116

o fagard:- 1,3 9 47, 49 ¥ 60, 62 V64, 65, (“1111) 669 76,78 | 81, 82 (M), 83 W 255, 256 (W), 257
W 423, 425 ¥ 860, 862, 863.

TP G- 1 W 222, 224 § 238, 240 W 250, 251 (9FT), 252 ® 254, 255 (WF1), 256 W 260, 261 (M1), 262
W 459, 460 (W), 461 | 738, 740 W 1012, 1014, 1016, 1018 ® 1095, 1096 (¥FT), 1097 | 1105, 1106
(sm), 1107 ® 1114,

TR W~ | ¥ 4,8 /63,64 ()65, 66,67 (W), 68 ] 80, 82 | 176, 180 W/ 195, 221, 222, 226@233
241 W 282, 284, 324 (W), 495 W 520, 524, 525, 539 (WFT), 540 W 654, 646 (WFT), 647 W 685, 690, 692
W 851, 853 W 866, 871, 934 | 954,955 (W), 956 ¥ 1017, 2176 ® 2181, 2655 (WA, 3814, 3815, 3817,
3832 ¥ 3836, 3839.

11, T F—1 §30,37, 38, 40 W04, 102 W 106, 126 ¥ 141, 435 V443, 445 | 458, 459 (WFT), 460 ® 532, 533 (W),

12, WHETE—]1 W4,69 12,14 9627 ,

13, SmfargE—s2, 53, 559 122, 124 ¥ 133, 140 W 145, 159 ¥ 167 W 172, 174,

afSrm R wTY T o el @ geh | |

1 mwm—ﬂw) 10, 12, 13, 85, 94, 105, 230, 238, 342, 347, 517 (¥FT), 619 (1), 632.

2 W G735, 736, 1125 (M), 1127, 1143,

3, T FARTEN:—268, 1993.

4 T fagami:—2, 48, 61, 65 (A1), 77, 82, (W), 256 (), 424, 861.

5 T BFETET—223, 239, 251 (M), 255 (A1), 261 (M), 460 (W), 739, 1013, 1015, 1017, 1096 (¥AT),
1106 (+AT).

6. W AM:—o64 (WFT), 67 (MA1), 81, 646 (¥RT), 955 (MPFT), 1018.
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7. EE—aso ().
8. M -5, 13.

9, T SR —41 1.
10, UM SFRL—1057.

foda won & R ar o (1) ot ifurafera fed o A S @ i i

(1)
(ii)
| (i)
(iv)

..(i") !
(vi)
(vid)
(viii)
(ix)
(x) |
(xi)
(xii)

(xii)

(xiv)

T FH- @ @ T FEF & ST9-IRE FeR W fed fag R @ yRew e sfilt et e w
S I B SR I MW B R G 9, 1, 632, 732 3R 632 B e g 9 w0 W T B #

W @- TG FES T P 90 AR W feom fag w” A wres Bt 2 oiw il e ) s st
? T FE TH B W H 632, 631 3231 B R g fg U W wwe Bt 2

@ v @ TE 9w % i -y fen W fem fag " @ gres @9t oik sad- gt feew
WY ST} T AT TR B W 1144 T 379 B o € g 19T W T A E

T o -3 e g A & vfeed e W fem Cu" 9w B 2 of qdl R w8 e i &
T TEN TN & T G. 379, 735, 736 SR 737 W W g g ‘T " W wHE B F

T T - T AW S Il - R W g g W g a2 sl gfaht g fem w5 e
m%wmméwn 737,921,922, 921,927, 919, 798, 801, 802, 805 3 813 W weelt g farg
“q” R B

@ -8 @ EH T T - i e w feerd fag =" A e gt # i sfi gt et
F 3N T # e A TH B HE T, 683, 579, 582, 586, 592, 594 R 611 W oA T forg “B" W
A Bt # 1

TG B- @ TN T F vl R W fooe g v W e e @ ol gl fe = i e
2 e U O B T H. 119, 118, 117, 123, 805, 133, 134, 135, 136, 137, 138, 139, 140, 141, 142,
143, 144, 147, 3R 146 B ot g2 fog 9" Wommm ot &

T F-F @ el T % sfot-ye fR W e fag tw” § W B ¥ ol sad g fem
W1 SR T R T SRR O S A G 146, 145, 741, 716, 186, 2125, 285, 290, 2343?\1290@113@
e fag "o W T Ee R

T W/ Y Om S & e e mﬁmﬁﬁ“a”ﬂwwﬁ%aﬂtﬁmﬁaﬁm
Tl B T U AU B WA . 290, 712, 424, 425, 455, 454, 431, 430, 436, 434, 435, 445, 444, 516,

515,&1514@@@@%@“3”111@@%%

@ -7 Y W S ® I90-qat fRR W e fag 9 &y et % ol <fiod-uat fm
Y ST S 2 A AW AOH B G G 514, 622 3R 624 B TR € fag V2" W wEE WA 2

@ T-3 Y@ AW B I fR W fer fag 2 @ e it 2 et 2fu-gl e = ol
J 2 T ST B @A, 221, 230, 231, 243, 247, 314,322, 379, 380, 381, 382, 386, 389, 489, 488, 487,

485, 486, 568, 469, 470, 454, 463, 455, 452,450, 1011, 1008, 1003, 1202, 1205, 1206, 3 1 209 | =
w fag 3" W w9 et 2

T B3 @ I SR Iud FER X feer farg 43" @ wew Bt 2 @it afao-qe fem 3 e
J ¥ T4 W AR B T H, 174, 181, 179, 180, 202, 209, 224, 225, 223, 229, 3R 253 W oA T
fag ‘=" W oA ¥ 2 |

@ 3-7 @ T ey F [ W fer e te” @ ae B @ eiv sfei-afveh fem @
ST S & e WM AW B WA H 253, 254, 222, N 362, W Towat €F fag U5 " wEa Bt # 4

T B- U7 ¥\ U SRy % Sud fer W fren fag Y e | W Bt 2 iR afan fEm = e I
® A1 T SR B WAL G, 362, 361, 356, 2R 271 | T € fag U w" wowHra B R
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(xv)
(xiv)
(xvii)

(xviii)

(xix)

(xx)

()

(i)

(xexiii)

{xxiv)

(3ocv)

(xxvi

(xxvii)

{xxviii )

Yarr -4 - —%@mmma}quﬁﬁﬁmﬁmﬁﬂ ‘o § W B & o sfamf-wfmd fee it
S IR & T U R F W W, 268 A% 1988 | TR g fag ‘" W wm B | :

T A-9 G T AU B I8 fean w fed fag A" @ o g @ o sfirl fEan @t o S

- ¥ U1 MW ST B T E 1988 W T g faeg Yo" wowAna i #

T 9-T — T M AR B YE R W e fag o @y 2 sl wfve fea it o
# o T AR B WS 1993, 1995 3 1996 ¥ IR g frg U< W WHIE B E

TaT T-0 Y O AE $ [ A W e g Y 7 @ Res g @ o ofverd e i o S
& e T AR W 1616, 1617, 1623, 1624, 1625, 1640, 1603, 1606 W, 1373, 1375, 1374 3R

1351 W Toret g farg " 9" o wang g )

T a-T —%@m%migﬁahfﬁﬁﬁﬁmﬁaaﬁﬁ"u"ﬁwqaﬁ%aﬂtuﬁaﬁﬁmﬁﬁaﬂwna”t
# won STER & W G 678, 680, 679, 672, 673, 331, 332, 333, 669, 351, 357, 358 3R 290 W T g
fag 7" o ga o @ o

T AT -t A S # el e w e fag vt |y B € ol sl -vfved fem
3 STt & e wr SOTEd B @ G, 289, 288, 287, 284, 283, 282, 281, 1115, 172, 178, 175, 176, 178,
180, 181, 184, 187, 188, 199, 210, 209, 208, 206, 69, 3R 68 ¥ ot g fag “ 4" T wWIw Bl 2 |

Tar v -% e ym e e e W g u” @y g € o ofverdt fear ot sie
I 2 qe I A # T . 1087, 1063, 1108, 1109, 1038, 3 1030 & Tt g8 forg ¥ " W wara
Tl 2

| F-a m%@ma@waﬁwﬂﬁﬁﬁwmﬁﬁ“w"@quﬁ?ﬁ%aﬂtﬁw ufyH fean #it
S STt & e 7 ke % T E. 1030, 1029, 1027, 1025, 1143, 1144, 1145, 1147, 1148, 1150, 1149,
1227, 1228, 1229, 1230, 1223, 1220, 1218, 1217 31215 @ Tordt g fog “ &1 o gana gt 2

YT 8- W Y um IETE & SO fEAR W feu fag f " @ wew ol @ ot gfart R it i
I aen o SEe ® Wi | 1215, 1279, 1263, 1307, 1306, 1310, 1317, 1327, 1326, 1332, 1335,
1336, 1574 31 1263 @ Tord g8 5 “ 9" WHaa it # |

¥ar W-H e e e @ afve e w fem fag Yt @ wre e € i gfel-get e @
TR Tl & q A YA @ iz 6 1263, 1575, 1592, 1591, 1589, 1588, 1587, 1262, 1643, 1641, 1653,
1654, 1677, 1675, 1680, 1672, 1681, 1706, 1709, 1710, 1711, 1699, 1698, 1262, 1933,.1940, 1932, 1931,
1930, 1929 3R 1928 § Tl g€ forg “ 0" WEAw g ¥ 1

YaT 9-9 T T T # 9 fEAR W frem frg Yn @ v el @ ofie sfolt- e fean R e
S & 7 o Mg ® W G 1, 3, 4, 10, 98, 10, 11, 12, 176, 175, 172, 180, 182, 183, 184, 185, 187,
188, 189, 191, 192, 194, 195, 230, 221, 222, 226, 238, 237, 235, 241, 324, 284, 269, 281, 280, 505, 504,
503, 500, 495, 496, 497, 499, 525, 524, 520, 518, 646, 539 3 2655 W o g forg “ 4" T wwra B
2l

YaT a-% T TH S F T e T e fag Y w " § wes 9 @ oi ufemdt fan @} eir St
& e 7R BT & WA 6. 2655, 2181, 2180, 2176, 646, 685, 692, 690, 742, 851, 853, 854, 858, 859, 860,

861, 862 N 863 ¥ oA g forg “F1 " W TH B T |

Yar F1-@1 ;e T Ty @ <ol et v fen fag LT Sy g # o sed-ofred fem
1 3R I S qen TG H WS E 863, 864, 871, 866, 934, 939, 940, 954 3T 1018 | TERA g fag
“ggl " A B |

rarEl-m Y o S gl e W e g Y T Q wRe eid € sl sl ufve e # el
A & T W B B Wil W 526, 528, 529, 533, 436, 435, 442, 443, 459, 139, 141 3 132 AERA &
fag "1 " W T B #
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Godx)  YErM-w1 e TW A R fuol fF w e fag tn” 8 g Bk @ o sad —wfeed e
AR R R T Tm R0 F W G 131, 130, 129, 128, 127, 126, 106, 71, 104, 105, 103, 102,93, 94, 44,
. 42,41, 40, 38, 37, 30, 28, 27 IR 23 B Tl g fag 1 W AT w6 2 )

(oo TET W1-81 Y@ T SafErgs & gal fen v feg fag a8 wow g § sl sei-ofed e
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TH. YRTHEH, e "iaa

I

New Delhi, the 28th November, 2008

1S.0. 3273.—Whereas by the notification of the Government of India in the Ministry of Coal number
$.0. ) 686 (E) dated the 30th September, 2007 issued under sub-section (1) of Section 7 of the Coal Bearing Areas, {Acquisition
and Developfnent) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Extra
Ordinary, Patt-11, Section-3, sub-section (ii), dated the 1st Octeber, 2007, the Central Government gave notice of its intention
10 acquire thie lands and all rights in or over such lands specified in the schedule appended to that notification;

And, whereas, the competent aﬁthority in pursuance of Section 8 of the said Act, has made his report to the Central
Govamment;

And, whereas, the Central Government, after considering the report aforesaid and after consulting the Government of
Tharkhand, is satisfied that the lands measuring [668.15 hectares (approximately) or 4122.59 acres (approximately) as
desctibed injthe Schedule appended hereto, should be acquired;

Now, therefore in exercise of the powers conferred by sub-section (1) of Section 9 of the Coal Bearing Arcas.
(Acquisition and Development) Act, 1957, the Central Government hereby declares that the lands measuring 1668.1%
hecta;res (approximately) or 4 122.59 acres {approximately) and all rights in or over such lands as described in the Schedule
are hereby abquired in phase-11. '

The plan bearing number NTPC/CM/07/MIN/003 dated the 25th June, 2008 of the area covered by this notification
may be inspected in the Office of the Deputy Commissioner, Hazaribag (Jharkhand State) or in the Office of the Coal
Controller, L, Council House Street, Kolkata-700001 or in the Office of the DGM (HR) Pakri Barwadih Coal Mining Project.
NTPL Limited, Opp. Laxmi Petrol Pump, Nawabganj, Hazaribag- 825301 (Jharkhand) or in the Office of the DGM (CM-Civil).
Coal'Mining & Coal Washery Division, NTPC Limited, PDIL Building, West Wing, First Floor, Plot No. A-14, Scctor-1.
Noide-201301. .
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SCHEDULE
PAKRI BARWADIH COAL MINING BLOCK
NORTH KARANPURA COALFIELDS IN DISTRICT HAZARIBAG JHARKHAND
Plan bearing number NTPC/CM/07/MIN/003 Dated the 25th June, 2008

All Rights ~ Phase-II
(A) REVENUE LAND
81 Village Thana Thana District Area in Areain Remark
No. No. : hectares acre ©
1. Urub 4 Barkagaon Hazaribagh 135.98 336.60 Part
2 Nagadi ' 49 Barkagaon Hazaribagh 66.14 16343 - Part
3. Dadikalan 51 Barkagaon Hazaribagh 107.19 264.86 Part
4. Chepakalan 7 52 Barkagaon Hazaribagh : 13928 344.16 Part
5 Jugra M Barkagaon - Hazaribagh 76.85 189.89 - Part
6. Arahara 55 Barkagaon Hazaribagh 11443 - 28275 Part
7. Chepakhurd 53 Barkagaon Hazaribagh 431,16 106.66 Part
8. Sinduari _ 60 Barkagaon Hazaribagh 98.24 24275 Full
9. Sonbersa 59 Barkagaon Hazaribagh - 153.86 380.19 ~ Full
10. Langatu 58 Barkagaon Hazaribagh 12867 31795 Part
1} Keri 62 Barkagaon Hazaribagh 63.17 156.09 Part
12. Churchu 61 Barkagaon Hazaribagh 128.50 31752 Full
13. Deoriakhurd : 39 Keredari Hazaribagh 2898 71.61  Part
Total (approximately) 1284.45 3174.46
. (B) FOREST LAND (Notified/Un-Notified/Jungle-Jhadi).— ‘
S Village Thana Thana District  Areain Area in Remark
Na. ‘ No. - hectares acre
1. Urub 41 Barkagaon Hazaribagh 185.02 45717 Phrt
2. Nagadi 49 Barkagaon Hazaribagh 76.13 18812 - - Part
3. Arahara 55 Barkagaon Hazaribagh 826 2041 Part
4. Sinduari 60 Barkagaon Hazaribagh 1059 26.17 "Full
5. Sonbersa 59 Barkagaon Hazaribagh 43.14 106.60 “Full
6. Langatu 58 °  Barkagaon Hazaribagh 3408 8421 Part
7. Keri 62 Barkagaon Hazaribagh 8.56. 2117 Part
8 Churchu ‘ 61 Barkagaon Hazaribagh 1650 40.77 Full
9. Chepakalan 52 Barkagaon Hazaribagh 057 141 Part
10.Jugra . 52 Barkagaon Hazaribagh 0.85 2.10 © Part
Total (approximately) 383.70 ~ 948.13
SUMMARY:

(A). TOTALREVENUE LAND: 1284.45 hectares (approxlmately)= 3174.46acres (approximately)
(B). TOTAL FOREST LAND : 383.70 hectares (approxumately) =948.13 acres (approximately)
GRAND TOTAL (A+B): 1668.15 hectares (approximately) = 4122.59 acres (apprommately)
LIST OF REVENUE PLOTS ACQUIRED:—
1. Village Urab :—1(Part), 11, 141084, 86t093,95t0 104, 106 t0229 23110237,23910 341,343 10 346, 3480516,
517(Part), 51810 618, 619 (Part), 620 to 627.
2. Viliage Nagadi :—-379(Paﬁ), 737,798,801 10 1124, 1126, 112810 1142, 1144, and 1145.

Village Dadikalan :—579 to 586, 592, 594, 61110642,64410 1027, 102910 1087, 1167 to 1109, 114310 1150, 1215,
1217,1218, 122010 1223, 122710 1279, 1306 to 1310, 131710 1327,1332, 1335 1336, E574t0l592,164lt1)|654 1672,
167510 1706,1709t0 1711, 1928 to 1941, 19711972, 1974, 1975,

4. Village Chepakalan:—117to 147,284 10 290, 424, 425,430(Part), 431 to 433_! 434 (Part), 435 (Part), 436 (Part), 444
(Part), 44510 513, 514 (Part), 515, 516, 622102125, 2127, 2130102132,2134,2135, 2181,

W
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Vgllage.lugra =221 to 246,247 (Part}, 3 14 (Part), 315 t0 380,381 (Part), 382, 386 (Part), 389 (Part), 450 (Part), 451
432 (Part), 455 to 464, 469 (Part), 470 (Part), 485 (Part), 486, 487 (Part), 488 to 1002, 1003 (Part), 1004 to 1007, 1008
l;art) 1009, 1010, 1011 {Part), 1202 (Part), 1203, 1204, 1205 (Part), 1206 (Part), 1209 (Part), 1210to 122, 1215, 1216,
12180 1227, 1257.

Village Arahara :—]74 (Part), 175to 180, 181 (Part), 202 (Part), 203 to 208, 209 (Part),210 to 222, 223 (Part) to 225
(Harl), 229 (Part), 253 (Part) 254,265 t0 267, 269 to 1375, 1603 to 1605, 1606 (Part), 1607 to 1617, 1623 to 1625, 1640,
1988 to 1992, 1994 to 1999, 2002 to 2004,

Vhlage Chepakhurd :—1to 184, 187t0210,281 t0 351,357,358,669,672t0 680, 11130 1116.
lage Sinduari :—1,3 t0 47,49 t0 60,62 to 64, 65 (Part), 66 to 76, 78 to 81, 82 (Part), 83 to 255,256 (Part), 257 to

" 433,425t0 860, 862, 863.

10.

(L
12
3.

Village Sonbersa :—1 to0 222,224 t0 238, 240t0 250, 251 (Part), 252 t0 254, 255 (Part), 256 to 260, 261 (Part), 262 to
439,460 (Part), 461 t0 738,740 t0 1012, 1014, 1016, 1018 to 1095, 1096 (Part), 1097to 1105, 1106 (part), 1 107to 1 114.

VHllage Langatu :—1 to4,8 to 63, 64 (Part), 65,66, 67 (Parf), 68 t0 80,82 to 1 76, 180 to 195,221,222,226 10238, 241
to282, 284, 324 (Part), 495 to 520, 524,525, 539 (Part), 540 to 645, 646 (Part), 647 to 635, 690, 692 to851,853to0 866
8 1 93410 954,955 (Part), 956 to 1017, 2176 t0 2181,2655 (Part), 3814,3815,3817,3832t0 3836, 3839.

V lage Keri:—11030,37,38,40 1094, 10210 106, 126 to 141,435 to 443, 44510458, 459 (Part), 460 to 532, 533 (Part).
Yillage Churchu:—1to4,6to [2, [4t0627.
Village Deoriakhurd :—52,53,55t0 122, 124 t0 133, 140 t0 145, 159t0 167, 169 t0 172, 74,

L:stq‘f forest plots acquired :—

. Y¥#lage Urub:—9(Pant), 10,12, 13, 85,94, 105 230,238,342,347, 517(Pan) 619 (Part),632.

. Viflage Nagadi:—735,736, 1125 (Part), 1127, 1143.

Village Araghara :—268, 1993,

Village Sinduari :—2, 48,61, 65 {Part), 77, 82 (Part), 256 (Part), 424, 861 .

Village Sonbersa :—223, 239, 251 (Part), 255 (Part), 26 | (Part), 460 (Part), 739, 1013, 1015, 1017, 1096 (Part), 1 106 (Part).
Village Langatu :—64 (Part), 67 (Part), 81, 646 (Parf), 955 (Part), 1018.

Village Keri :—459 (Part). |

Yillage Churchu:— 35, 13.

Yillage Jugra :— 1057.

Boumrary Déscription of the area to be notified u/s-9(i) for Phase-11

()
(i)
Gi
(i)
™
{vi)

(i)

vi)

Line A-B: The line starts at point ‘A’ located on North West corner of village Urub which moves towards South
Ealt passing through plotnes. 9, 1, 632, 732, 632 of the said village and ends at point ‘B’.

Lirle B-C; The line starts at point ‘B’ located at North of village Urub which moves towards South passing
thrpugh plot nos. 632, 631, 231 of village Urub and ends at point ‘C”.

Line C-D: The line starts at point ‘C’ located at South West corner of village Nagadi and moves towards North
Eagt passing through plot nos. 1144, 379 of village Nagadi and ends at the point ‘D",

Line D-E: The line starts at point ‘1’ located at West corner of village Nagadi and moves towards East passing
thréugh plot nos. 379, 735, 736, 737 of village Nagadi and ends at the point *E’.

Lllﬁe E-F: The line starts at point ‘E’ located at North East corner ofvillage Nagadi and moves towards South East
asgmg through plot nos. 737, 921 922,921,927,919, 798, 801, 802, 805, 813 of viliage Nagadi and ends at the

poipt ‘F’.

Line F-G: The line starts at point ‘F> located at North West of village Dadikalan and moves towards South East

pasging through plot nos. 683, 579, 582, 586, 592, 594,611 of Dadikalan and ends at point ‘G’

Line G-H: The line starts at point ‘G’ located at West of Chepakalan moves towards East passing through plot
nos; 119,118, 117, 123,808, 133,134,135, 136,137,138, 139, 140, 141, 142, 143,144, 147, 146 of village Chcpablan
and ends at point ‘H’.

Line H-1: The line starts at point ‘H’ located at South East corner of village Chepakalan and moves towards 10
North East passing through plotnos. 146, 145, 741, 716,286, 2125, 285, 290, 284, 290 of village Chepakalan and
end$ at point 'I".
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(™)

®)

(xD)

{xi)
(xiit)
(xiv)
(xv)
(xvi)
(xvil)

(xviii)

(xx)

(0d

{d)

(o)

{xxiii)

(xxiv)

(cxv)

(oxvi)

(xxvii)

(aoxvii)

Line [-J; The line starts at point ‘I located at West corner of village Chepakalan and moves towards to 1ast
passing plot nos. 290, 712, 424, 425, 455,454,431,430,436, 434, 435,445,444, 516,515, 5 14 of village Chepakalan
and ends at point ‘J’.

Line J-K: The line starts at point ‘J’ located at North East corner of village Chepakalan moving towards South -
West passing through plot nos. 514, 622, 624 of village Chepakalan and ends at point ‘K’.

Line K-L: The line starts at point ‘K located at North corner of village Jugra moving towards South East passing
through plot nos. 221, 230,231, 243,247,314,322,379, 380, 381, 382, 386, 389, 489, 488, 487, 485, 486, 468, 469,470,
454,463, 455, 452,450, 1011, 1008, 1003, 1202, 1205, 1206, 1209 of village Jugra andends at point ‘L’.

Line L-M: The line starts at point ‘L’ located at North of village Arahara moves towards South East passing
through plot nos. 174, 181, 179, 180, 202, 209, 224, 225, 223, 229, 253 of village Arahara and ends at point ‘M’.

Line M-N: The line starts at point ‘M’ located at East corner of village Arahara moves towards South West
passing through plotnos. 253, 254, 222, 362 of viliage Arahara and ends at the point *N’.

Line N-O: The line starts at point ‘N’ located at North comer of village Arahara moves towards to South Last
passing through plotnos. 362, 361, 356, 271 of village Arahara and ends at point ‘O’.

Line O-P: The line starts at point ‘O’ located at East of the wliage Arahara moves towards South West passing
through plot nos. 268, 1988, of village Arahara and ends at point ‘p’.

Line P-Q: The line starts at point ‘P’ located at North corner of the village Arahara moves towards South passmn

through plot nos. 1988 of village Arahara and ends at point ‘Q’.

Line Q-R: The line starts at point ‘Q’ located at East corner of the village Arahara and moves towards West
passing through plot nos. 1993, 1995, 1996 of village Arahara and ends at point R,

Line R-S: The line starts at point ‘R’ located at East corner of village Arahara moves towards West passing
throughplotnos. 1616, 1617, 1623, 1624, 1625 1640, 1603, 1606 (Part), 1373, 1375, 1374, 1351 of the village Arahara
aznd ends at point ‘S’,

Line S-T: The line starts at pomt ‘S’ located at East comer of wllage Chepak hurd moves towards West passing
through plotnos. 678, 680, 679, 672, 673, 331,332, 333,669,351, 357, 358,290 of vnllageChepakhurd and ends at
point ‘T".

Line T-U: The line starts at point ‘U’ {ocated at South comer of village Chepakhurd moves towards North West
passing through plot nos. 289, 288, 287,284, 283,282,281,1115,172,178,175, 176,178, 180, 181, 184, 187, 188, 199,
210, 209, 208,206, 69, 68 of village Chepakhurd and ends at point ‘U’

Line U-V: The line starts at point *U” located at East comer of the village Dadikalan moves towards West passing
through plot nos. 1087, 1063, 1108, 1109, 1038, 1030 of village Dadikaian and ends at the point V"

Line V-W: The line starts at point ‘V’ located at North corner of village Dadikalan moves towards South West
passing through plotnos. 1030, 1029, 1027, 1025, 1143, 1144, 1145, 1147, 1148, 1150, 1149, 1227, 1228, 1229, 1230,
1223, 1220, 1218, 1217, 1215 of village Dadikalan and ends atpoint * W’. .

Line W-X: The line starts at point ‘W’ located at North comer of the village Dadikalan moves towards South
passing through plotnos. 1215, 1279, 1263, 1307, 1306, 1310, 1317, 1327,1326, 1332, 1335, 1336, 1574, 1263 of
village Dadikalan and ends at point ‘X’.

Line X-Y: The line starts at point “X’ located at West comer of the village Dadikalan moves towards South East
passing through plotnos. 1263, 1575, 1592, 1591, 1589, 1588, 1587, 1262, 1643, 1641, 1653, 1654, 1677, 1675, 1680,
1672, 1681,1706,1709, 1710, 1711 1699 1698 1262, 1933, 1940, 1932, 1931, 1930, I929 1928 of village Dadikalan
and ends at point ‘Y". A

Line Y-Z: The line starts at point ‘Y? located at North corner of village Langatu moves towards South [ast
passing through plotnos. 1, 3,4, 10,98, 10,11,12,176, 175,172, 180, 182, 182, 183, 184, 185, 187, 188, 189, 191, 192,
194, 195,230,221, 222,226, 238,237,235, 241 324, 284 269,281,280, 505, 504, 503, 500, 495,496,497,499, 525,524, -
5§20, 518, 646, 539, 2655 of village Langatuand ends at point ‘Z’.

LLine Z-Al: The line starts at point *Z’ located at East corner of village Langatu moves towards West passing
through plotnos. 2655, 2181,2180,2176, 646, 685, 692, 690, 742, 851, 853, 854, 858, 859, 860,86 1, 862, 863 of village
Langatu and =nds at point ‘A1’

Line A1-B1: The line starts at point ‘Al located at South corner of village Langatu moves towards North West
passing through plot nos. 863, 864, 871, 866, 934, 939, 940, 954, 1018 of village Langatu and ends at point ‘BI’

Line B1-CI: The line starts at point ‘B1” located at East corner of village Keri moves towards North West passing,
through plot nos. 526, 528, 529, 533,436, 435, 442, 443,459, 139, 141, 132 of village Keri and ends at point“C1".
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(ix) Line C1-D1: The line starts at point ‘C1’ located at South corner of \;:ilage Keri moves towards North West
passing through plot nos. 131, 130, 129, 128, 127,126, 106, 71, 104, 105, 103,102, 93,94,44, 42 41,40, 38,37, 30. 28,
27,23 of village Keri and ends at point ‘D",

(o Line D1-El: The line starts at point ‘D1 located at East corner of village Deoriakhurd moves towards North Wast
passing through plotnos. 172, 171, 170, 169, 167, 166, 165, 164, 163, 159, 160, 145, 141, 140, 133, 132,131,128, 127,
i 126,125,124,122, 119,65, 52, 53, 65, 58,57, 56, 55 of village Deoriakhurd and ends at point ‘E1”.

|
f ()coqi Line E]-F1: The line starts at point ‘E1’ located at South corner of village Deoriakhurd moves towards North
| passing through plotnos. 53, 62, 63, 64, 65 of village Deoriakhurd and cnds at point ‘F1°.

' (xxxid Line F1-G1: The line starts at point ‘F1’ loeated at South corner of village Urub moves towards North passing
' through plot nos. 540, 539, 538, 346 of village Urub and ends at point "G 1.

: (xxxiiij Line G1-H1: The line starts at point *G |’ located at South corner of village Urub moves towards North passing
through plot nos. 346,98 of village Urub and ends at point ‘H1",

; (xxxivj Line H1-11: The line starts at point ‘H1’ located at West corner of villave Urab moves towards North-]ast
i passing through plot nos. 98,97,95, 105,94, 105, 85, 32 of village Urub and ends at point *}1".

(xxxv] Line 11-J1: The line starts at point ‘11" located at South comner of village Urub moves towards North passing
. through plot nos. 32, 13, 12, 11, 10 of village Urub and ends at point "J1".

" (xoxvi) Line J1-A: The line starts at point ‘J1° located at South corner of village Urub moves towards North passing
- through plot nos. 9, 1 of village Urub and ends at point “A”.

[No.43015/7/2005/PRIW-1{Vol.lII}|
i M. SHAHABUDELEN, Under Scey.
=3 fame, 4 faam, 2008

WA, 3274 =10 TER, TITV (9 F WHRE W $ o v\ W, 1976 % fem o
ﬂﬁw(p)ﬁmﬂﬂmaﬂtmﬁnwﬁmﬁﬁﬁmmwmw %gﬁmﬂ?ﬁm?m?wm
felfis =) 1 raierdl 1, forah 80 item & siferr oferigs ¥ ot 1 Frfunea: 7 wier o6 foran 2, sxfirgfert =hcft #

' [ e Yeiferam wmRe fafirs,
- TiEr fearE e gfaw, ©e -0,
. T it 8, famife, aren-Te-403711

| TR SMEAREY (TR 2N % HR)
9 AR, WYE U8, TR, FEEER-83 1001

[5. 1117122007 (F&=) |
TE. TH. T, W "
MINISTRY OF PETROLEUM AND NATURAL GAS

New Dethi, the 4th December, 2008

5.0, 3274.-—In pursuance of Sub Rule (4) or Rule 10 of the Official Language (Use for Official Porposes of the Union)
Rules, 196, the Central Government hereby notifies the following offices of the public sector undertaking Hindustan
Pefroleum| Corporation Limited, under the administrative control of the Ministry of Petroleum & Natural Gas, in which mare
thdn 80 pdreent staff have acquired working Knowiedge ¢f Hindi -

|

1. Hindustan Petroleum Corporation Limited,
Goa Aviation Service Facility, Plot A-10/11,
Murgaon Co-op. Ind. Estate, Chicalim, Vasco. Goa-40371 |

2 ?industan Petroleum Corporation- Limited,
ata Nagar IRD), (Opp, Star Tikies)
Burma Mines, Station Road, 1ta Nagar, Jamshedpur- 831001 -
{(No. 11011712007 {Hindiy|
L.N, GUPTA, Jt. Sccy.
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ARRTEFT T HIAN. 261 faFie 20 SR, 2005 H Gl ARG & AIA
faias Sad 22, 2005 WFI-II, WU 3 SUWTS (i) B IO WEAT 840 ¥ ufert
AT 01 UG AT WA HLAL 2414 RAG 4 AR | 2005 F W AR
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' [, §. #R-31015/72/2004-.AX-11]

_ U, Meapt, s afe
New Delhi, the 10th December, 2008

$.0.3275—in the notifications of Government of India, Ministry of
Petroleum and Natural Gas number S.O. 261 dated 20t January 2005 published

in the Gazette of India Part-II section 3 - sub Section (ii) dated 22nd ]anuary 2005
at page 865 in. line 01 and number 5.0. 2414 dated 4% July 2005 published in the

Gazette of India part-II - section 3 - sub section (ii) dated 9 July 2005 at page .

7325 in line 25 under village Khatwad for survey "179" read "199".

[No. R-31015/72/2004-O.R -11]
: A. GOSWAMI, Under Secy.
¢ ewelt, 10 e, 2008

1. 0. 3276.— By TR A TR IR o wuee (9f A SR 3
R B arot) e, 1962 (1962 1 50) (PR 36 16 UvE o S @
Ty ®) @A 3 A I (1) B T Al F T ARG R B g iR wpiE
o s @ afrgee den F.an. 570 arig g 22.02.2007 St W # w9
arirg s 24.02.2007 & ywiva & R, @0 3@ SRgET @ derd arggEt |
faftfie qf ¥ a9 ¥ g @ Rl @ 3w oot & dfteet & fe
gl PR oae uRueET $ wem @ Rgam Ykem #Re ffes g
Wm%m%mm%mwm%mmmﬁmﬁ
&t |
éhwwaﬁqﬂmﬁmmﬁaﬁ]@15.0_5.2007@[@6@1%&1
T | o
meﬁ,maﬁﬁwﬁwsﬁwmﬁh)%mﬁwﬁaﬁaw
o g T @ R |
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AR ¥ TR A, oF R W RER #@ 3 wEw, O 98 wmem @ R
wﬁm@mm%mm%mm%mwmmm
ﬁﬁiﬂﬁﬁo‘m%!

I o, T TWEHR, I AP A AR 6 F TN (1) W e i
1 AN FQ g, qE AN FX ¥ F6 g ofgEer & daw orggh # R ofy &
qRGHES fBM # i Iud @ sfer @ ot R o B

C L OR 3EE WER IR SRR i OT0 6 3 SN (4) &0 SeN AR & SEn
#0015, T Fwr A B F o 9P § owd 1 R 5w 9N § mee @ arde
@ 3y ger ¥ PR 9 3 g, 3§ AT 3 geRiy U §. N-31015,7/03 3N
41| R 25.11.2004 &0 @ R o & orerde @l R § g, Regwe
W R RifRe A RRa A

j

e TEgK RreT: TR T TR
AUCIE qqq §
G-H- i -
TR gy | e
1 2 : 3 4 5 6
1 [Rgq ' 2528 0 04 48

[9. |. 3R-31015/60/2004—F.HAR-11]
i T, T, o wfes
‘ New Delhi, the 10th December, 2008

i 8.04 3276— Whereas by notification of the Government of India in the Ministry of
oleym & Natural Gas, S.0. Nos. 570 dated 22.02.2007 in the Schedule below issued
j" b-Section (1) of Section 3, Petroleum and Minerals Pipelines (Acquisition of
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act),
qullshéd in the Gazette of India dated 24.02.2007 respectively the Central
Gdvernment declared its intention to acquire the right of user in the land specified in
the Schedule appended to that notification for the purpose of laying pipeline through
Mundra - Delhi Petroleum Product Pipeline for transportation of petroleum products
fram Mundra in the state of Gujarat to Delhi by Hindustan Petroleum Corporation
Limited;
| r
And whereas copies of the said Gazette notification were made available to the public
on the 15.05.2007;

And whereas the competent authority has under sub-section (1) of section 6 of the said
Act subn;‘litted report to the Central Government;

And whereas the Central Government after considering the said report and on being
satisfied in the Schedule appended to this notification is hereby acquired for laying the

plpelme,
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Now, therefore, in exercise of the pbwers conferred by sub-section (1) of section 6 of the
said Act, the Central Government hereby declares that the right of user in the land
specified in the Schedule appended to this notification is hereby acquired for laying the
pipeline; ‘ ' . : S

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the
said Act, the Central Government hereby directs that the right of user in the said land
for laying the pipeline shall, instead of vesting in the Central Government, vest on the
date of publication of the declaration, in Hindustan Petroleum Corporation Limited,
free from all encumbrances, subject to the conditions imposed vide this Ministry's
consent letter No. R-31015/7/03 OR-II dated 25.11.04. |

Schedule
Tehsil: SHAHAPURA District JAIPUR State: RAJASTHAN
Sr. . Kh N Area
No. |Name of the Village asara No. Hectare Are SqMtr
1 2 3 ' 4 5 6
1 |DEVAN 2528 0 04 48

[No. R-31015/60/2004-O.R.-H]
A. GOSWAMI, Under Secy.

¢ fuwelt, 12 femra, 2008 .
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&8 I & & o % A e
R ¥ 41/ 78 RRw ST o1 9, SbfT BT e G
¥R T o
L 1 2 3 4 5
;1)&3{%!#&? TH/11/2 2/1 0 41 15
oo TwH/11/10/2 0 96 23
, T 11/10/1 0 00 19
| s/ 11/10/1 0 82 42
uw/11/9/2 0 91 08
7w/ 11/9/1 0 44 43
T/ 11/8/5 0 09 78
Tw/11/8/4 1 03 08
s/ 13/9 1 12 40
T/ 13/8/6 0 02 14
i T/ 13/8/7 0 16 95
| ww/13/10/1 ¢ 13 46
Tw/13/10/3 0 57 12
Tw/13/10/4 0 23 53
uw/13/10/5 0 19 97
ww/13/11/5 0 19 41
T/ 13/11/3 0 48 84
uw/13/11/2 0 51 81
| ww/14/11/2 0 05 56
| T 14/11/1 0 06 81
T/ 15/12/1 1 87 74
ww/15/11 1 04 13
ww/15/10/2 0 45 89
T 15/10/1 32 78
s/ 15/7/1 0 71 33
ww/15/6/3 0 18 88
Tw/15/6/2 0 49 89
- TH/15/6/1 0 41 88
T 15/5/1 0 93 58
R/ 13/11/4 07 39
uw/13/8/8 0 06 30
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Now Deihi, the 12th December, 2008
8. 0: 3#77.-- Wheteas it appears to Government of India that it is Decessary i
public iftshest that foF trafsportation of natural gas from explosasion block KGD6.(KG-
DWN-98/3) to the onshere terminal fiedr Gadimoga Village in Tallarevu Mandal ander
East Godavari Distriet of Andiira Pradesh, for supply to consumers in vasious parts ef the
country, pipeliiié shoiild be laid passing through Adavipolam Village of Y.anem region in
the Union Tettitory of Puduchetry, by M/s Reliance Industries Limited;

And, whereas; it appéar$ t9 Government of India that for the purpese-of laying-such
pipeline, it is hecessdty t deguite the Right of User in land under which she said-pipeline
is proposed to be laid and which are deseribed in the Schedule annexed here t0; '

Now, therefore, iri exercise of the powers confetfed by sub-section (1)-of Section-3 of the
Petroleum and Mitierals Pipelines (Acquisition of Right of User in:lamd) Act, 1962
(50 of 1962) (hereinafter referred to as the said Act), Government.of -lndia: heroby
declares its intention to acquire the Right of User thetein;

Any person interested in the land described in the said Schedule may; within tweaty-one
days from the date on which the copies of the notification as published-indhe Gazette of
India under sub-section (1) of Section 3 of the said Act, are m»mm
public, object in writing to the acquisition of Right of User thersin Sor.lnyit
under the land to Shri K. Ganga Chalam Cotpetent Authority, Clo'di/s #iskiomec dustrics
Limited, Reliance Corporate Park, Building No. 5, Ghansali nmwm
400701 (Maharashtra)/Camp Office at D, No. 67-11-21/2, Savisuja, opgosib: tupe P
School, L.B. Nagar, Kakinada-$33003, East Godavari District, Amm

4761 GL/08—4
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o J_" S . Schedule
_‘Mi_é‘lrr: Yanam ' Region : Yanam Union Territory of Puducherry

: Village | Survey No./ Sub-Division No. H::::: be a::q:ired for::r:
1 2 : 3 4 5

1) Adavipolam F1221 0 41 15
' FI11/10/2 0 96 23

FI11/10/1 0 00 19

el S F/11/10/1 0 82 42
Lo - F/11/9/2 0 91 08
FA1/9/1 0 44 43

Fr11/8/5 0 09 78

F/11/8/4 T 03 98

i " F/13/9 1 12 40
'{ F/13/8/6 0 02 14
E | L FI13/8/7 0 16 95
T T F/13/10/1 0 13 46
. F/13/10/3 0 57 12
g FI3/10/4 0 23 . 53

' F/13/10/5 0 19 97
b - FIM3/11/5 0 19 41

:—_ " FI13/11/3 0 48 84
F/13/11/2 0 51 81

L Fr14/11/2 0 05 56
R FA4M1/1 0 06 81
1 o FA512/1 1 87 74
b RIS F/15/11 1 04 13

- : , F/15/10/2 0 45 89

} g F/15/10/1 0 32 78
F/1571 0 71 33

FI15/6/3 0 18 88

Frsez 0 48 89

F/1506/1 0 41 88

F/15/5/1 0 93 58

F/13011/4 0 07 39

F/13/8/8 0 06 30
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256 00200 |
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New Delhi, the 12lh December, 2008

S. 0. 3278 Whereas by notlﬁcatlon of Government of India in Ministry of Petroleum and
Natural Gas number S.0. 1927 dated 29“‘ July, 2004, issued under sub-section (1) of Section 3 of
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of
1962) (hereinafter referred to as the said Act), Government of India declared its intention to
act1u1re Right of User in lands, specified in the schedule appended to those notifications, for the
purpose of laying Ambewadi-Usar plpelmc by M/s. GAIL (India) Limited for transportation of
natural gas;

And whereas, Government of India, after considering the reports submltted by Competent
Authority ynder sub-section (1) of Section 6 of the Act and on being satisfied that the said land
was required for laying the pipeline, decided to acquire the Right of User therein;

And whereas, in exercise of powers conferred by sub-section (1) of Section 6 of the Act,
Government of India declared acquisition of the Right of User in land, specified in the schedule
appended to that notification, for laying the pipeline, vide notification of Government of India in
Minjstry of Petroleum and Natural Gas number S.0. 2848 dated 9™ August, 2005;

- And whereas, in exercise of powers conferred by sub-section (4) of Section 6 of the Act,
Gavernment of India declared vesting the Right of User in the said land for laying the pipeline
by M/s. GAIL (Indla) Limited, instead of Government of India, free from all encumbrances on
the date of pubhcathn of that notification.

And whereas, in exercise of powers conferred by sub-section (1) of Section & of the Act
Government of India also declared acquisition of the Right of User in land, specified in the
schedule appended to that notification, for laying the pipeline by IPCL, vide notification of
‘Government of India in Ministry of Industry number S.0. 27 dated 17" December, 1987,
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And whereas, M/s GAIL (India) Limited, which is laying Ambewadi-Usar pipeline, intends to
share the Right of User in land with M/s Reliance Industries Limited due to overlapping,
described in the schedule appended to this notification, which has been earlier vested as
mehtiondd above;

And wh#eas, M/s Reliance Industries Limited (Formerly with IPCL) has consented for sharing
of 4he Right of User in the said land with M/s GAIL (India) Limited at villages Pitkiri, Bagvira
and Chikhalikhar, Mandal Alibag, District Raigad on terms and conditions mutually agreed

upq;n; |

Now, therefore, in exercise of powers conferred under sub-section (4) of Section 6 of the Act,
Govemm?nt of India directs that the Right of User in the said land, vested earlier with M/s IPCL
and noijith M/s RIL due to amalgamation of both companies, would also be used by M/s
GAIL (India) Limited, from the date of publication of this declaration.

- SCHEDULE
Jlﬁistric " Tehsil Village Survey No. ~Area (Sq.m)
K 2 3 4 5
Raigayt Alibag Pitkiri 231 00-04-00
‘ : 250 00-00-50
256 00-12-00
283 00-05-00
281 00-00-50
283 00-05-00
Nala 00-03-00
291 ' 00-05-00
292 00-05-00
294 00-22-00
296 00-17-00
1 297 00-05-00
Nala 00-06-00
300 00-03-00
303 00-22-00
i — 251 00-13-70
Raigad ’ Alibag Bagvira 81 00-10-00
‘ 77 00-01-00
80 00-09-00
28 00-10-00
17 00-10-00
1 00-02-50
Raigad Alibag Chikhatikhar 19 00-14-00
' ‘ 30 00-18-00
52 00-07-00
Nala 00-03-00
111 00-02-00

[F. No. 1.-14014/32/2008-G.P.]
K.K. SHARMA, Under Secy.
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[€ TE-20012/65/96-3T. SR (¥H-1)]
Tig T ward, 26F Afumd

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 11th November, 2008

S.0. 3279.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment hereby publishes the Award (Ref. No. 88/
1997) of the Central Government Industrial Tribunal-¢um-
Labour Court No. I, Dhanbad now as shown - in the
Annexure in the Industrial Dispute between the employers
in relation to the management of M/s. C.C. Ltd. and their
workmen, which was received by the Central Government
on11-11-2008. :

[No. L-20012/65/96-IR(C-1)}
SNEH LATA JASWAS, Desk Officer

ANNEXURE

BEFOR THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. I AT DHANBAD

Present : Shri Hari Mangal Singh, Presiding Officer

In the matter of an Industrial Dispute under
Section 10{1)(d) of the 1.D. Act, 1947

Reference No. 88 011997

Parties : Employers in relation to the managémen't of
Swang Colliery of M/s. CCL and their workman

_ APPEARANCES :
On behalf of the workman : Mr. G. Prasad, Advocate
On behalf of the employers : Mr. D.K. Verrﬁa, Advocate
State ; Fharkhand Indust_ry : Coal
Dated,' Dhanbad, the 5th November, .2008 |
AWARD

The Government of India, Ministry of Labour, in"
. exercise of the powers conferred on them under Section
10(1)(d) of the 1.D. Act, 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. 1.-20012/65/96-IR(Coal-1), dated, the 3rd April, 1997.

SCHEDULE

“Whether the action of the management of Swang
Colliery of M/s. CCL in not reférring the case of
Sri Khirodhar Mahato to the Apex Medical Board for
assessment of his age is justified? If not, to what
relief is the workman entitled?”

2. The case of the workman as disclosed in the W.S.
submitted on behalf of the concerned workman by the
sponsoring union is that Khirodhar Mahato was employed
in the Pipradih Colliery as B.G./U.G. Miner on 6-10-1971,
while the colliery was under private owners and long before
the Nationalisation of the Coal Mines under the provisions
of the Coal Mines (Nationalisation) Act, 1973, Subsequent
to'the nationalisation of the Coal Mines, Pipradih Colliery

- was merged with Swang Colliery. At the time of his

appointment the concerned workman disclosed his age as
19 years. It has been stated that the concerned workman is
a literate person and read upto Class VIlIth standard and
he was a student of Uccha Vidyalaya-Bagodar-Giridih
which is a recognised High School. In order to maintain his
family he left the school and worked as a casual worker
here and there till he was employed in 6-10-71 inthe Pipradih
Colliery as 4 Miner/Loader. It has been further stated that
the concerned workman came to know that his date of birth
was not properly recorded in the statutory registers of the
management and he from time to time répresented before
the management for the correction of his date of birth as
25th February, 1952 which has been recorded in the registers
of the Uccha Vidyalaya, Bagodar Giridih and in support of
his claim he produced the School Leaving Certificate. In

- the year 1987 the concerned workman was issued Service

excerpt wherein his date of birth was incorrectly recorded
as 6-10-1942. As'soon as he saw and read that his date of
birth. was not properly recorded, he challenged the same
and recorded his date of birth as 25th February, 1952 and
returned the same to the employer. The Personnel Manager,
Kathara Area by letter dated 26-5-84 directed all the officers
concerned- of different mines/projects under Khatara to
give one.more opportunity to all the workmen who are
covered under the provisions of the NCWA-II, to filc
application with respect to correction of date of birth. It
has been further stated that the applicant represented
through the Area Secy. CCL, C.K.S. Swang, to the
management for the correction of his date of birth but it
was not corrected. Thereafter the union of the workman
represented the matter before the management for the
correction of his date of birth. Subsequently the Dy. Chief
Personnel Manager (KTA) Kathara vide letter dated 8th/
11th November, 1991 requested the Swang Colliety Project
Officer to examine the case of the concerned workman along
with Shudeshwar Beldar and Sukera Chamar but the Project
Officer, swang Colliery neither examined the case of the
workman concerned nor sent his file. It has been alleged
that the management has adopted a discriminatoty attitude
towards the concerned workman in not considerring the
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case of the cancerned workman. It has been stated that the
servige condjtions of the workmen of Coal Industry are
Govemned by the Certified Standing Orders/Model Standing
Orders and NCWAs. The workman side in their W.S. has
reprofluced the relevant provisions of Implementation
Instruction No. 76 regarding procedure for determination/
verifigation qf age of employees.

{Since the date of birth of the concerned workman
was npt corrgcted by the management his union raised an
industrial digpute before the ALC(C) Hazaribagh which
ultimtely fesulted reference to this Tribunal for
adjudjcation.| Accordingly it has been prayed on behalf of

directed to
Medi¢al Bo

fer the concerned workman to the Apex
for assessment of his age.

3. It hgs been stated by the management in their
W.5. that the present reference is not legaily maintainable.
As per their W.S. the concerned workman was appointed
on 6-10-71 atPipradih Colliery during the time ofthe private
management and at the time ofhis appointment he declared
his age as 29 years. Accordingly in the Form B Register
maintpined upder Section 48 of the Mines Act, 1952, read
with Mines Rules, 1955 the age column contained his age
as 29 years arjd his date of appointment column as 6-10-71.
The cpncerndd workman also put his thumb impression in
the Fdrm B Register of the aforesaid colliecy. His age has
been mentioned as 29 years as on 6-10-71 in the Form A
which| was submitted by the management to the Coal Mines
Provident Fund Commissioner. In the said Form A the
Conczrned orkman also. put his LT{ in the Form A
indiciing therebythat he declared his age as 29 years and
the same has correctly recorded in the Form B Register
as well as in Form A of CM.P.F. returns. Thus in all the
docurpents of the Company maintained even after taken
over lof mapagement of Pipradih Colliery and its
natiorjalisatign, his date of birth has been recorded as
6-10-42 congidering his age as 29 years as on 6-10-71.
Accondingly }there was no ground for correction of his
date df birth|by sending the concerned workman to the
Apex lMedlcﬂ Board and assessing his age in terms of
JBCCl Circulgr No. 76. It has been stated by the management
that the conc@med workman has advanced his claim that
his cape should be considered for sending him to Apex
Medidal Board in view of different date of birth entered in
his school leving certificate under his possession. On
Perusal of st\ch a certificate, it was observed by the
management that the said certificate was not genuine apart
from the fact that such certificate is not admissible as
evidence to consider for review of the age, date of birth on
the basis of medical examination as per JBCCI Circular No.

76. Afbcordirﬁgly to the management as the concerned’

workman faildd to establish a reasonable ground for sending

him to Apex Medical Board for assessment of his age for
the purpose of correction of his date of birth entered in the
company’s records, his demand could not be acceded to
and the present refererice is liable to be summarily rejected
on this ground alone. It has been prayed on behalf of the
management that an Award be prayed rejecting the claim
of the concerned workman.

4. In this case both the parties also filed their
respective rejoinders admitting and denying the contents
of some of the paras of each others’s W.S.

5. Management side in order to substantiate their
ciaim has produced and examined MW-1 who has proved
documents marked as Ext. M-1, M-2 and M-3. The union
also produced and examined WW-1, the concerned
workman himself who has proved document Ext. W-1 and
WW-2 who has proved document marked as Ext. WE-2
and also WW-3 who has proved document marked as
Ext. W-3.

6. Ld. Counsel for the workman argued that the date
of the concerned workihan as per School Certificate is
25+2-32 but managemeirit has not aécepted the said date of
birth as he has joined service on 6-10-71 and he has been
superannusted from service on the ground that he was 29
years on the date of his joining service on 6-10-71. He also
argued that he has filed Ext. W-1 School Leaving Certificate
of Uchcha Vidyalaya, Bagodar Giridih and photo copy of
admision register marked as Ext. W-2 in which his date of
birth has been mentioned as 25-2-52 which has been proved
by WW-2. But management has entered his age/date of
birth on 6-10-71 as 29 years as per Ext. M-2 and also as per
Ext. M-1 From B Register the concerned workman was of
29 years, when it has also been mentioned as 6-10-42 in Ext.
M-3 which is CCL's Office Order dated 17-8-2001.

7. Ld. Counsel for the management argued that School
Leaving Certificate which has beeni filed by the concerned
workman is false and fabricated. He has stated at page 2 of
his cross-examination that from Class I to Class VI he had
studied in the school of his village. He has deposited his
transfer certificate at the time of admission in Bagodar High
School and he has aiso admitted in his cross-examination
that he was admitted in January, 1965 and left in February,
1965. Ext. W-1 shows that he was student in Ciass Vi1l and
in this school he studied only from January, 1965 to
February, 1965 which seems to be doubtful. But the
concerned workman has not filed any School Leaving
Certificate of his village school where he has studied as
per his statement from Class 1to Class VI though he has
given reason in cross-examination that he was unable to
pay his fees in his village school . When he was unable o
pay fees in another school which is far away from his village
in case he belongs to Hazaribagh District and School
Leaving certificate has been issued from Giridih district.
Morever, admission book marked as Ext. W-2 shows that
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it’s all columns have not been filled up but it contained
column o\fsignature of respectable witness because of first
admission, name and place of previous school which is left
blank and also the column “Class in which reading” is not
filled up and there is no mention of T.C. No. and date of
T.C. 1t shows that the above document has been
manufactured and prepared in order to support his case,
If he has got this certificate and he joined service in 1971
why he has not filed this School Leaving Certificate in
1671. It clearly casts doubt about the genuineness of Ext.
W-1. Moreover, this Ext. W-1 has been issued on 6-12-95.
The dispute has arisen in November, 2002 when he was
superannuated. He has not filed this document before
superannuation for correction of his age to the
management though his case was pending since long
1995, Ld. Counsel for the management has also argued
that in all records of the company and also in C.M.P.F.
record the date of birth of the concerned workman has
been recorded as 1942. This fact has been admitted by
the concerned workman that at the time of his appointment
in Pipradih Colliery he has put his L. T.1. in service sheet
at Pipradih Colliery. It shows that the date of birth/age
which has been mentioned in the service sheet at Pipradih
Colliery when he has joined, has been accepted by him
and his age has been recorded in another institute at the
time of joining of service of the concerned workman at
P.F. Office.

7. Regarding School Leaving Certificate WW-2
Krishna Kumar Pandey who has proved Ext. WE-2 has
stated in his cross-examination “We do not mention the
date of granting X School Leaving Certificate. Again he
says that on 6-9-76 first transfer certificate was issued and
the duplicate was issued in the year 1998. | cannot say why
the date of issue of T.C. has not been mentioned for other
student than the concerned workman.” This statement
only shows that after a lapse of about 12 years this
duplicate T.C. has been obtained by the concerned
workman., It is not believable that he produced the School
leaving Certificate at the time of his appointment. WW-3 in
course of his cross-examination has stated that in the year
1987 when service excerpt-was served ipon the concerned
workman his date of birth was recorded therein as
6-10-1942 which he has not challenged but he has accepted
it in the year 1987. In the year 1991 the above concerned
workman has shown his School Leaving Certificate in proof
of his age to WW-3. It shows that when his retirement was
nearer he got this School Leaving Certificate manipulated
and fabricated and filed it.

8. Ld. Counse| for the workmian has referred to a decision
reported in 2007 (3) JLIR 68 in which Hon’ble High Court laid
down that the age mentioned in Matriculation Certificate is to
be treated as final. In the present case there is no Matriculation
certificate because of the fact that concerned workman is not
Matriculate. This view has also been held in 2006(3) JLIR
page 209 and also in 2007(4) JLIR 656.

4761 G)/08—5

9. Ld. Counsel.for the workman argued that provision
(v) of Standing Order of BCCL, as per Employment Standing
Order Central Rules, 1946 has not been followed by the
management. In this respect basic dispute is regarding age
of the concerned workman which has to be proved by the
concerned workman himself rather than short comings-of
the management regarding non-compliance of Governinent:
Rules. In this respect Hon’ble Supreme Court in 2001 Lab
1.C. 28 laid down the following :- .

(A) Constitution of india, Arts. 226,16-Correction of
date of Birth-Controversy over, raised by
employee long after joining service-Birth date
determined by employer in accordance with
service Rules or General instructions issued - No

" typographical or arithmetical error - No
interference by the High Court in exercise of
extraordinary Jurisdiction.

(C) Constitution of India, Arts. 226, 16-Birth date-

' Correction in service record long after joining

service, particularly when employee is on verge

of retirement- Not to be accepted generally-1nterim

Order issued by Court in such cases has chain

reaction - In as much as it mars chances of
promotion of juniors.”

Hon’ble Supreme Court also referred 1997 AIR SCW
1879, AIR 1997 SC 2055,(1997)4 SCC 647, 1995 AIR 5CW
2282, AIR 19954 SCC172.

10. Ld. Counsel for the management has referred to a
decision reported in2008 (118) FLR 472 in which Hon’ble
Calcutta High Court has laid down the following -

“Date of Birth-Correction of - Sought through writ
petition under Article 226 of the Constitution of
India-Petitioner was appointed way back in 1972. And
he did not represent, for all these years, regarding
error in his.date of birth in service records. Held, no

* relief could be granted to the petitioner in the writ
petition- Libergy given to the petitioner to approach
regular Civil Court-Writ petition dismissed.

In this respect Hon’ble High Court also referred
decisions reported in(1997) 4 SCC 647. AIR 198&5C 1976,

~and 1995 4 SCC 172. Ld. counsel for the management has
-also referred to another decision reported in 2008 (118)

FLR 665 in which Hon’ble Delhi High Court laid down the

" following :-

“Service-Date of Birth of Government Servant- .
Altera-in-fundamental Rulé 56-procedure prescribed-
Has to be followed for affecting change-in facts of
instant case procedure prescribed under the Rule
was not followed-Direction issued by the Central
Administrative Tribunal was only to effect that the
competent authority may decide the respondent’s
representation in this regard-Such an order of the
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"Trjbunal cannot be said to be final as Competent
' Adthority was required to decide the matter as per
£ Rules.” *

: r 11; As per law laid down by the Hon’ble Supreme

lourt ag the fag end of service date of birth ordinarily
cpnnot Pe altered. Moreowver, in the present case the
cpncerned workman has totally failed to prove that his
te of Birth is 25-2-52 when he entered in the service of
the company in 1971. In the result, the following Award is
rendered :-

13

e action of the management of Swang Colliery of
M{s. CCL, in not refezring the case of Sri Khiordhar
Mghato to the Apex Medical Board for assessment
ofthis age is justified. Comsequently, the concerned
wgrkman is not entitled to get any relief.”

HARI MANGAL SINGH, Presiding Officer

. 4 fawelt, 11 TR, 2008
3T, 3280, 3iifr faare afufem, 1047
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O3 MATTEA M
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| New Delhi, the 1 1th November, 2008

3280.—In pursuance of Section 17 of the
il Disputes Act, 1947 (14-0f 1947), the Central
ent hereby publishes the Award (Ref. No. 130/
¢ Central Government Industrial Tribunal-curn-
ourt No. I, Dhanbad as shown in the Annexure,

of M#, B.C.C. Ltd:and their workman, which
ifed by the Central Government on 11-11-2008.

[No. L-20012/492/99-IR(C-1)]
SNEH LATAJAWAS, Desk Officer

.1 BBFORE THE CENTRAL GOVERNMENT

ﬁNDU IAL TRIBUNAL NO. 1 AT DHANBAD

o the}maner of a reference ws. 10(1) (d) (2A) of the

! ! Industrial Disputes Act, 1947
|
N | Reference No. 130 of 2000
mplo:ykrs in relation to the management of Moonidit
tAreaof M/s.B.C.C. Ltd. ‘

And
Their workman

PRESENT : Shri H. M. Singh,
Presiding Officer.

APPEARANCES

For the employers  : Shri R.N. Ganguly, Advocate.

For the workman : Shri S.C. Gour, Advocate.

State : Jharkhand Industry : Coal.

Dated, the 3rd November, 2008.
AWARD

By Order No. L-20012/492/99-1.R (C-I), dated
28-2-2000 the Central Government in the Ministry of
Labour, has, in exercise of the powers conferred by clause
(d) of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Disputes Act, 1947, referred the following
dispute for adjudication to this Tribunal :

“Whether the management of Moonidih Area of
Mfs. B.C.C. Ltd. in retiring Shri Shiv Sagar Thakur,
Asstt. Security Guard with effect from 16-12-98
without getting his age assesed is legal and justified?
If not, to what relief the workman is entitled?”

2. The workman has filed written statement stating
that he was appointed as Asstt. Security Guard en
10-12-1962 and he submitted School Leaving Certificate
dated 12-5-1976 which contained his date of birth as
1-2-1944 and the same was accepted by the management
withoutany objection. The management issued an Identity
Card which contained the date of birth as 32 years as on
1-1-1977. The management prepared service except on
25-6-87 giving reference of the school leaving certificate
but mentioning the date of birth as 24 years on 18-12-1962
which was opposed by the workman, subsequently the
management circulated combined eniority lists dated
28-12-89 and 27-12-90 showing no date of birth of the
workman while in the subsequent seniority lists dated
25-1-95 and 9-5-95 the date of birth was shown as 1-2-1944
setting at the rest all the controversies of the past. The
copy of the Form'B’ register produced before the L.E.O.
(Central), the date of bbirth contained as 1-2-1944. The
management had been raising objections about the
authenticity of date of birth recorded as 1-2-1944 from time
to time and which were settied every time. The management
gave a notice of retirement to the workman vide their letter

‘No. SMD/Estb/Per/409/98/207 dated 16/19-1-1998 issued

by the Addl. General Manager, Western Jharia Area,
Moonidih retiring the workman from the service of the
company w.e.f. 18-12-1998. The union challenged the
legality of termination of service of the workman w.e.f.
18-12-1998 but inspite of that the management did not agree
to settle the issue mutually and hence the Central Govt,,
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Labour Ministry had to. refer the industrial dispute for -
adjudication before this Tribunal. 1t has been prayed to.

pass an Award granting reinstatement of the workman with
full wages and other benefits w.e.f. 18-12-1998.

3. The management has filed wirtten statement stating
that the referance is bad in law and not legally maintainable.
1t has also been said that the workman concerned was not
retired or superannuated on and from 16-12-98 as mentioned
in the terms of reference and hence the reference is likely to
be rejected. 1t has also been stated that Shiv Sagar Thakur
was appointed in Sudamdih Project on 10-12-1962 by
National Coal Development Corporation, the erstwhile
owner of Sudamdih Project. At the time of appointment his

“date of birth was recorded in the service records of erstwhile
N.C.D.C. as 24 years as on 18-12-62 as per Doctor’s report.
Subsquently the workman concerned was transferred to
Moonidih Project wherein his date of birth was recorded
as 24 years as on 18-12-62 as per Doctor’s report. The
workman concerned did not produce any ‘documentary
proof for his date of birth at the time of appointment and
that is why his date of birth was assessed through medical
examination. In the year 1987 Service excerpts mentioning
therein the date of birth besides various other details of
the employee were issued to all employees Including the
workman concerned and the aforesaid seérvice excerpt was

given to protest against any entry which was considered

worng by the employee. The date of birth of the workman
concerned was recorded as 24 years as on 18-12-62 in-the
service excerpt of 1987, a copy of which was returned to
the employer by the workman concerned after his signature,
which clearly shows that he had agreed and accepted the
entries made in the column “date of birth’.

1t is submitted that the workman concerned is literate.
It is further submitted that in the service records based on
which service excerpts were prepared and contain same
date of birth as mentioned above and the aforesaid service

records bear the signature of the workman concerned. The'

workman concerned started agitating about is date of birth
at the fag and of his services which is not valid as per the
settled law of the land by the Apex Court. It has been
praved that the action of the management in retiring the
workman concerned on the basis of his aforesaid date of
birth is legal and justified.

4, In the rejoinder filed by the management; it has
been stated that the statement made by the workman in
their written statement contrary 1o what has been submitted
in the foregoing paragraphs are emphatically denied by
the employer and the employers put the workman to the
strict proof of the same. 1t has also been stated that the
concerned workman was designated as Assit, Sub-
Inspector (Security) at the time of his retirement and he
was neither Asstt. Security Guard as mentioned in the
reference nor Asstt. Security as mentioned in the written

statement of the workman, therefore the reference is wrong
besides the reason mentioned in para 3 of the statement
and henge is not legally mamtmnable= The alleged school
leaving certificate appears to be a fake document as the
same is dated 12-5-76 and the service excerpts as mentmned
in paras|8 & 9 of this written statement was crrculated in’
1987, brt the concerned workman kept silent and did not
protest against the date of birth mentioned in the service .
excerpt) Had the school leaving certificate really been in
his posfession in 1987, then he would have definitely -
prote'sted agamst the date of birth as recorded in the service
excerpt| There is along time span| between 1976 t0 1987 is
about eleven years, the workman did not ag:tate about his
date of birth even after 1987 which casts a deep shadow of
doubt on the bonaﬁde of) the alleged school Ieavmg The
alleged ofthe date of birth in Form ‘B’ Register of Moonidih
Project, it is submitted, that the dealing Asstt. who ‘'was’
incharge of Form ‘B’ Register personally being influenced A
by the workman concerned had refied upon the allcged
school leaving certificate without any authority and order |
from the competent authority for which the said dealmg'
Assistant has already been subjected dlsmp]mary action.
Thus, the above entry can not be treated as correct and""
the concerned workman has been rightly superannuated
on the basis of the age as recorded at the timeé of
appointment and be is not entitled for any relief. =~~~

5. The workman examined himself as WW-1 and
proved Exis, W-1, W-2 and W-3. The management has
produced MW-1, Nand Kishore Jha, to prove its case and
the witness has proved Ext M-1 and M-2

6. The main contention of the leamed representative
of the workman is that the management issued ldentity -
Card, Ext. W-2 in which 32 years has been mentioned as.on
1-1-1977 which is not accepted by the management. Because
of the fact that the management itself has issued. the
management cannot deny given age of the.workman.
Moreover, the management has also published. seniority.
list, Ext, W-3, dated 26- 1 -1990 which shows at serial ng,;135
that the date of birth of the concerned workman is

1-2-1944,

In this respect the management argued that the -

- alleged false entry in recording date of birth for which

enquiry proceeding has been completed as per Exts, M-2,

M-4 and M-5, but as per documents which have ‘been’
issued by the management which shows that ‘the date of -

birth of the concerned workman is 1-2:1944. As regards -
argument of the learned counse] of the management is that
in the service register 24 years has been given on the date
of apointment 10-12-62. The above paper has been exhibited
as Ext. M-1 which has been prepared by the managemenf

on 12-1-63 and the date of birth of the concemed workman
has been given as 24 years on {8-12-62 as per Doctor’s
réport. But the management has not filed day Dottor’s

report in which 1t shows the age of the concemed workman
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M¢wva the above facts in the service register i.e. (24

has| been Tven by the Doctor as 24 years on 18-12-62.
8-12-62 as per Doctor 5 report) has been

s report which has not been produced before
al on which basis 24 years on 18-12-62 has been
which shows that the management has not
e same to establish its case. The management
n statement in para 10 has stated that the

edi workman is 'Iiteﬁte. As per Joint Bipartitc

hute ifa person is hterete——-—Annexure—I Para (ii}
entation Instruction No. 76 (A) it has been
the case. of appomtees who have pursued

fled in the School Leaving Certiﬁcate, shall be
rrect date of birth and the same will not be

hych has been stated in school leaving certificate
$ be changed or rewewed The workman has

Mines Actiand no workman can be deployed anywhere
unigss those entries are made. He further said “I cannot
say (whethar at the time of his appointment at Sudamdih
Colfiery thegage of the concerned workman was immediatety
recdrded inl the Form ‘B’ or not.”” So, there is no dispute
that|the codcerned workman was appointed at Sudamdih
Project and that the Form ‘B’ Registers are available with
the fnanagement. But the management has not produced the
Form ‘B’ Register before this Tribunal it only shows that the
management knowingly has not produced Form ‘B’ Register
as bpcause | is favourable to the concemed workman.

7. The argpment of the management is that in the
year 1994 there was manipuation in the date ofbirth about
100;persong and action has been taken against the Dealing
Assjstant, LK. Das. In this respect the witness, MW-1 has
stat¢d in cross-examination in page 3 that in the year 1994
the manipufation in that regisier in which the name of the

congerned workman mantioned was not detected. 1t shows

thatpo manjpulation took place regarding present workman

e 5

in the register. The management’s witness, MW-1 also
stated in cross-examination “I cannot say whether in the
said chargesheet specifically it is mentioned or not that the
said Dealing Assistant had done the manipulation in respect
of the entries relating to the concerned workman also.
Personnel Department was the controlling Authority of
the concerned workman.” It shows that no manipulation
has taken place regarding present workman’s date of birt
It is argued on behalf of the management that the date of
birth which is mentiohed in Form ‘B’ Register was served
on the workman and accepted by him bacause it is circulated
to all the workman for correction of date of birth, if any
dispute, it is again corrected on the basis of protest. But in
this respect MW-1 cross-examination in page 3 stated that
Form ‘B’ is not consulted while mentioning the particulars
relating to a particular workman in service excerpt.
Moreover, above witness also stated in page 4—“1 cannot
say whether the age of the concerned workman at the time
of his apointment was assessed by one doctor or by the
Medical Board. It shows that on the basis of the Doctor’s
report the management arrived at on the date of birth of the
concerned workman, but the Doctor’s report has not filed
so that the management’s case be accepted.

The date of birth of the concerned workman which
has been mentioned in Indentity Card and also in seniority
list published and in the school leaving certificate given
by the workman shows 1-2-1944 and the management
superannuated him earlier without any basis.

8. Accordingly, the following award is rendered. The
action of the management of Moonidih Area of
M/s. B.C.C. Ltd. in retiring Shri Shiv Sagar Thakur with
effect from 18-12-1998 is not justified. Hence, the
conecerned workman is entitled to be reinstated in service
with full back wages. Since the concerned workman already
crossed the age of superannuation, he will be entitled to be
paid full back wages from the date of termination his
termination i.e. 18-12-98 to the date of actual superannuation
i.e. 1-2-2004. The management is directed act accordingly.

H.M. SINGH, Presiding Officer
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New Delhi, the 17th November, 2008.

S.0. 3281.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award (Ref. No. 57 (C)y/

2008) of the Central Government Industrial Tribunal/Labour
Court Patna now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of LIC of India and their workman, which
was received by the Central Government on 17-11-2008.

" [No. L-17012/16/2008-IR(M)]
KAMAL BAKHRU, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER,
INDUSTRIAL TRIBUNAL SHRAM BHAWAN,
BAILEY ROAD, PATNA

Reference Case No. 57(C) of 2008
Between the management of LIC of India Ltd., Patna
AND

Their workman Shri Chandan Kumar, represented by
B.:M.S. Patna,

For the Management : Shri Anil Kumar Verma,
Representative of LIC.

For the workman : Shﬁ Murari Prasad,
: Representative of BMS.

. Vasudeo Ram, Presiding Officer,
Industrial Tribunal, Patna.

AWARD
Patna, dated 23rd October, 2008,

Present

By adjudication order No.L-17012/16/2008-IR(M)
dated 21-5-2008, the Government of India, Ministry. of
Labour, New Delhi, under Clause (d) of sub-section (1)
and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947 (hereinafter called ‘the Act' for brevity)
has refetred the following dispute between the managermient
of LIC of India Ltd., and their workman Shri Chandan Kumar,
represented by B.M.S. Patna, for adjudication to this
Tribunal :

“Whether the action of the management of LIC of
India, Divisional Office, Patna in not regularising

the services of Daily Wage Worker Shri Chandan -

Kumar working for a long period and not giving him
regular status of a permanent worker is justified and
legal 7 If'not, to what relief the worker is entitled
to?”

2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
a petition for withdrawal of the reference case has been

filed on behalf of workman and moved. Under the

circumstances [ presume that now no dispute exists between

the parties and hence I hereby pass a‘‘No dispute Award”.
3. And that is my Award.

' VASUDEO RAM, Presiding Officer

=% feeelt, 17 TawT, 2008
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New Delhi, the 17th November, 2008

8.0. 3282 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947}, the Central
Government hereby publishes the Award (Ref. No. 50 (C)/
2008) of the Central Government Industrial Tribunal/Labour
Court Patna now as shown. in the Annexure, in the .
Industrial Dispute between the employers in relation to

‘the management of LIC of India and their workmen, which

was received by the Central Government on 17-11-2008,

[No. L-17012/9/2008-IR(M)]
KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFOR THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL SHRAM BHAWAN, BAILEY ROAD,
: PATNA

Reference Case No. 50(C) of 2008
Between the management of LIC of India Lid., Patna
AND

Their workman Shri Nand Kumar, represented by BM.S.,
) ‘ Patna.
For the Management : Shri Anil Kumar Verma,
. Representative of LIC.
: Shri Murari Prasad,
Representative of B.M.S.

;. Vasudev Ram, Presiding
Officer,
Industrial Tribunal, Patna.

AWARD
Patna, dated 22nd October, 2008

By agljudiqation order No.L-17012/9/2008-IR(M)
dated 16-5-2008, the Government of India, Ministry of

Forthe workman

Prese‘nt oL

~ Labour, New Delhi, under Clause(d) of sub-sectrion (1)
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and sub-section (2A) of Section 10 of the Industrial
Disputes Act,|1947 (hereinafter called ‘the Act' for brevity)
has re&m:d the following dispute between the management
of L1Q of lndfa Ltd., Patna and their workman Shri Nand
Kumat, represented by B.M.S., Patna, for adjudication to
this Tribunaly: -
Whether the action of the management of LIC of
India, Divisional Office, Patma in not regularising

¢ servjces of Daily wage Worker Shri Nand Kumar

orking for a long period and not giving him regular

tatus of a permanent worker is justified and legal ?

f not,{to what relief the worker is entitled
?!7 "

. Botl the parties appeared on notice and filed
statemgnt of ¢faim and the written staternent. Subsequently
a petition for|withdrawal of the reference case has been
filed ¢n behlf of workman and moved. Under the
circumstancds [ presume that now no dispute exists
ies and hence I hereby passa “No dispute

|
3. And ‘hat is my Award.
{ i VASUDEO RAM, Presiding Officer

b t
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: New Delhl the 17th November, 2008

3.0. 3283 .—In pursuance of Section 17 of the
Industiial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 51 (C)/
2008) af the Cantral Government Industrial Tribunal/Labour
Court Patna {now as shown in the Annexure, in the
]ndustl"lal Dlstute between the employers in relation to
the marpageme tof L1C of India and their workmen, which
was regeived l{y the Central Government on 17-11 2008

[No. L-17012/8/2008-IR(M)]
KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFOR THE PRESIDING OFFICER, INDUSTRIAL
TRmUNAq SHRAM BHAWAN, BAILEY ROAD,
PATNA

} Re*erence Case No. 51(C) 0f 2008
Between thg management of LIC of India Ltd., Patna

And
Their workman Shri Baleshwar Prasad, represented by
B.M.S. Patna.
For the Management . Shri Anil Kumar Venna,
Representative of LIC.
For the workman : Shri Murari Prasad,
Representative of B.M.S.
Present : Vasudeo Rém, Presiding Officer,

Industrial Tribunal, Patna.
AWARD

Patna, dated 22nd October, 2008.

By adjudication order No. L-17012/8/2008-1R(M)
dated 16-5-2008, to the Government of India, Ministry of
Labour, New Delhi, under Clause (d) of sub-sectrion (1)
and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947 (hereinafter called 'the Act' for brevity)
has referred the following dispute between the manage-
ment of LIC of India Ltd., Patna and their workman
Shri Baleshwar Prasad, represented by B.M.S, Patna, for
adjudication to this Tribunal :

“Whether the action of the management of LIC
of India, Divisional Office, Patna in not regu-
larising the services of Daily wage Worker
Shri Baleshwar Prasad, working for a long period
and not giving him regular status of a permanent
~waorker is justified and legal ? 1f not, to what relief
the worker is entitled to ?”

2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
a petition for withdrawal of the reference case has been
filed on behalf of workman and moved. Under the
circumstances 1 presume that now no dispute exists
between the parties and hence [ hereby pass a “No dispute
Award”? :

'3.-And this is my Award.
VASUDEOQO RAM, Presiding Officer

T2 fawedt, 17 To=R, 2008
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New Delhi, the 17th November, 2008

$,0. 3284.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 52 (CY

2008) of the Central Government Industrial Tribunal/Labour -

Court Patna now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of L.1C of India and their workmen, which
was received by the Central Government on 17-11-2008.

[No. L-17012/7/2008-IR(M)]
KAMAL BAKHRU, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD,
PATNA"

Reference Case No. 52(C) of 2008
Between the management of LIC of India Ltd., Patna
AND

Their workman Shri Lalit Narayan Mishra, represented by
B.M.S,, Patrna.

For the Management : Shri Anil Kumar Verma,
Representative of LIC

Forthe Workman  ; Shri Murari Prasad,.
' Representative of BMS.
Present ; Vasudeo Ram, Presiding Qf’ﬁcer,

Industrial Tribunal, Patna.
AWARD
Patna, the 22nd October, 2008,

By adjudication order No, L-17012/7/2008-IR(M),
dated 16-5-2008, the Government of India, Ministry of
Labour, New Delhi, under clause (d) of sub-section (1) and

. sub-sectipn (2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called 'the Act' for brevity) has
referred the following dispute between the management of
LIC of India Ltd., Patna and their. workman Shri Lalit Narayan
Mishra, represented by B.M.S. Patna, for adjudication to
this Tribunal :

“Whether the action of the management of LIC of

India, Divisional Office, Patna in not regularising

the services of Daily Wage Worker Shri Lalit Narayan
Mishra, working for a long period and not giving him
regular status of a permanent worker is justified and
legal ? Ifnot, to what relief the worker is entitled
to 77

2. Both the parties appéared on notice and filed
statement of claim and the written statement. Subsequently

a petition for withdrawal of the reference case has been
filed on behalf of workman and moved. Under the
circumstances 1 presume that now no dispuic exists
between the parties and hence I hereby pass a “No Disputc
Award”. ‘ .

3. Andthat is my Award.
VASUDEOQ RAM, Presiding Officer

- ¢ fawelt; 17 AaFER, 2008

A, 3285 -siuifte faom afufr, 1947
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[, T~ 17012/6/2008-3T8 R (T.) ]
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New Delhi, the 17th November, 2008

S.0. 3285 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 53 (Cy
2008) of the Central Government Industrial Tribunal/Labour -
Court Patna now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of L1C of India and their workman, which

was received by the Central Government on 17-11-2008.

[No. L-17012/6/2008-IR{M)]
KAMAIL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD,
‘ PATNA

Reference Case Ng. 53(C) of 2008
" Between the management of LIC of India Ltd., Patna
AND

Their workman Shri Shiv Kumar Chourasia, represented
by B.M.S. Patna.. o

For the Management : Shri Anil Kumar Verma,

Representative-of LIC
Forthe Workman = : Shri Murari Prasad,
‘ Representative of BMS.
Present .- Vasudeo Ram, Presiding Officer, |

Industial Tribunal, Pama.
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: AWARD
. Patna, the 22nd October, 2008.

. By adjudication order No. L-17012/6/2008-IR(M),
dated 16-5{2008, the Government of India, Ministry of
Labpur, New Delhi, under clause (d) of sub-section (1) and
sub-section!(2A) of Section 10 of the Industrial Disputes
Act, 1947 {hereinafier called ‘the Act’ for brevity) has
refefred thelfollowing dispute between the management of
LICEF Indig Ltd ., Patha and their workman Shri Shiv Kumar
Chobrasia, tepresented by B.M.S. Patna, for adjudication
to this Tribt.mal:

i “Wh ' er the action of the management of LIC of India,

i Divispnal Office, Patna. in not regularising the services

. of Dajly wage Worker Shri Shiv Kumar Chourasia,

. workihg for a long period and not giving him regular

! status pfa permanent worker is justified and legal ? If

i not, tgwhat relief the worker is entitled to ?”

{ 2. Both the parties appeared on notice and filed
statenent oficlaim and the written statement. Subsequently
a petjtion fo withdrawal of the reference case has been filed
on bghalf of workman and moved. Under the circumstances
[ prejume that now no dispute exists between the parties
and Hence 1 hereby pass a “No Dispute Award”.

‘3. And this is my Award.
VASUDEQ RAM, Presiding Officer
73 fe=dt, 17 Fawaw; 2008

3286 it faam afufaa, 1947
(194vmip)ﬁm17%eﬂmﬁ F3g AR
. . T A ew @ wouds ® dag Frae i
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[F. T8I~ 17012/3/2008-31. 3T (TA.)]
T IEF, S ity
N Deilhi, the 1 7th November, 2008
8.0. 3286.—In pursuance of Section 17 of the
Industrial Difputes Act, 1947 (14 of 1947), the Central
Govel}nment ereby publishes the Award (Ref, No. 54 (C)/
2008)pf the qentral Government Industrial Tribunal/Labour
Court! Patna; now as shown in the Annexure, in the
Industrial Dl#pute between the employers in relation to
the managem nt of LIC of India and their workman, which
was relcewed by the Central Government on 17-11-2008,
[No. L-17012/3/2008-1R(M)]
' KAMAL BAKHRU, Desk Officer
i ANNEXURE
BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD,
- PATNA
R@erence Case No. 54(C) 0f 2008
BetWeen thk management of LIC of India Lid., Patna

~ il

AND
Their workman, represented by B.M.S. Patna,

For the Management : Shri Anil Kumar Verma,
Representative of LIC

For the Wortkman  : Shri Murari Prasad,
Representative of BMS.
Present : Vasudeo Ram, Presiding Officer,

Industial Tribunal, Patna.
AWARD
Patna, the 23rd October, 2008,

By adjudication order No. L-17012/3/2008-IR(M),
dated 16-5-2008, the Government of India, Ministry of
Labour, New Delhi, under Clause (d) of sub-section (1)
and sub- section (2A) of Section 10 of the Industrial
Disputes Act, 1947 (hereinafier called 'the Act' for brevity)
has referred the following dispute between the management
of LIC of India Ltd., Paina and their workman Shri Anit
Kumar, represented by B.M.S. Patna, for adjudication to
this Tribunal :

“Whether the action of the management of LIC of

India, Divisional Office, Patna in not regularising

the services of Daily wage Worker Shri Anil Kumar,

working for a long period and not giving him regular
status of a permanent worker is justified and legal ?

If not, to what relief the worker is cntitled

to 77

2. Both the parties appeared on noticc and filed
statement of claim and the written statement, Subsequently
a petition for withdrawal of the reference case has been
filed on behalf of workman and moved. Under the
circumstances [ presume thal now no dispute exists
between the parties and hence I hereby pass a “No Dispute
Award”. /

3. And this is my Award.

VASUDEO RAM, Presiding Officer

7% feeelt, |7 @A, 2008

LA 3287, tmifirs faarg sifufram, 1947
(1947 &1 14) &} 9 17 & I §, T wFH
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[4. T&-17012/54/2007-37. . (TH.) ]
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New Delhi, the 17th November, 2008

8.0. 3287.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 12 (C)/
2008) of'the Central Government Industrial Tribunal/l.abour
Court Patna now as shown in the Annexure, in the
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Indusirial Dispute between the employers in relation to
the management of L1C of India and their workman, which
was received by the Central Government on 17-11-2008.

[No. L-17012/54/2007-IR(M)]

KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL SHRAM BHAWAN, BAILEY ROAD,
PATNA 7
Reference Case No. 12(C) of 2008

Between the management of LIC of India Ltd., Patna and
Their workman, Shri Chittaranjan Kumar, represented by

B.M.S,, Patna
For the Management : Shri T. T. Mukherjee,
Representative of LIC
Forthe Workman  : Shri Murari Prasad,
Representative of BMS.
Present : Vasudeo Ram, Presiding Officer,

Industrial Tribunal, Patna
AWARD
Patna, dated the 29th October, 2008
By adjudication Order No,L-17012/54/2007-IR(M)
dated 7-1-2008, the Government of India, Ministry of
Labour, New Delhi, under clause(d) of Sub-sectrion (1)
and Sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947 (hereinafter called ‘the Act” for brevity)}
has referred the following dispute between the management
of LIC of India Ltd., Patna and their workman Shri
Chittaranjan Kumar, represented by B.M.S., Patna for
adjudication to this Tribunal : -

“Whether the action of the management of LIC of

India, Divisional Office, Patna in not regularising

the services of daily wage worker Shri Chittaranjan

Kumar, working for a long period and not giving him

regular status of a permanent worker is justified and

legal 7 1fnot, what relief Shri Chittaranjan Kumar is

entitled to 7.

2. Both the parties appeared on notice and filed
statement of claitn and the written statement. Subsequently
a petition for withdrawal of the reference case has been

-filed on behalf of workman and moved. Under the

circumstances | presume that now no dispute exists
between the parties and hence I hereby pass a “No dispute
Award”.

3. And that is my Award.
VASUDEQ RAM, Presiding Officer
T feell, 17 Ta=R, 2008

1AM, 32882t faae sfufmm, 1947
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New Delhi, the 17th November, 2008

$.0. 3288.—n pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

. Government hereby publishes the' Award (Ref. No, 24/

1996) of the Central Government Industrial Tribunal No. 1,
Dhanbad now as shown in the Annexure, in the Industrial
Dispute between the employers in relation to the
management of M/s. Banwari Lal Nawata of Kamarhatu
Line Stone Mines Pvt. Ltd. and their workman, which was
received by the Central Governmenton 17-11-2008.

[No. L-29012/07/1996-IR(M)]
KAMA L BAKHRU, Desk Officer

ANNEXURE
" BEFORE THE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1 AT DHANBAD
PRESENT:
~ Shri H. M. Singh, Presiding Officer
In the matter of an Industrial Dispute under Section
10(1Xd) of the 1. D. Act., 1947
REFERENCE No. 24 of 1996
Parties : Employers in relation to the management of M/s.
Banwari Lal Nawata of Kamarhatu Lime Stone
Mines Pvt. Lid. and their workman
APPEARANCES
On behalf of the Workman : Mr. H. Haque, Advocate
Qn behalf of the Employers : Mr. D. Mukherjee,
Advocate & K. Chakravorty
Advocate.
Industry : Limestone
dated 22nd October, 2008
AWARD
The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
10(1¥d) of the 1. D. Act, 1947 has referred the following
dispute to this. Tribunal for adjudication vide their Order
No. L-29012/07/96-1.R. Vividh dated the 315t May, 1996.
SCHEDULE
“Whether the action of the management of M/s.
Banwari Lal Nawata of Kamarhatu Lime Stone Mines
Pvt. Ltd. in terminating Shri Binsa Deogam is correct
and justified? 1t not, to what relief the workman is
entitled to?” ‘
2. The case of the workman as per his W.'S. is that
the concerned workman was a permanent employee in

State : Jharkhand
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Kanjjarhatuw' ime Stone Mines as a Miner and he had been
working thet since 31-1-1986 tiil his dismissal on 9-3-1992.
In dourse bof his employment his performance was
satisfactory and the name of the concerned workman was
entefed in the Provident Fund Scheme, 1952 and an account
was [opened being No. 2871/141. During the course of
employment the concerned workman never got any adverse

remarks agdinst his performance. It has been stated that

whilg the cqncerned workman was in employment a blood
dongtion camp was organised by the management in
Newatia Gyest on 28-3-1990. In the said blood donation
camp the cgncerned workman along with other workers
werg] forced fo donate blood by the employers. The wotkman
has further §tated that though the-concerned workman has
expressed Ms inability to donate bigod due to ill-health,
poverty and\weak physical condition, yet blood was taken
from| him under threat of the management. Consequently
the cpncernad workman fell ill continuously for few months
and he had to remain under medical treatment. The
conegrned workman informed the management about his
illnegs and prayed for grant of leave and monetary help for
propér lreathment but the management refused to do so.
Whilg the cohcerned workman was under medical treatment
in ill health §e requested the management to provides him
lightiduty byit the management removed the concerned
workinan from his service without issuing any charge-sheet

or show cayse notice. Even no enquiry on disciplinary

procdeding was initiated by the management before his
~+e~issal fram service. 7. concerned workman was also

| _wcatjias grossly violated the provisions of Certified
Standing Orfler. Accordingly it has been prayed by the
concamed workman to pass an Award holding the dismissal
of th¢ concgrned workman from service as illegal and
unju;ifiéd ith direction to reinstate the concerned
workgan in Yis originai job with full back wages from the
date quhls dismissal.

;3. [nthe W.S. filed on behalf of the management it
has been stated that the present reference is not legally
maintginable] The concerned workman Shri Binsa Deoxan
had be?en wor*ing as Casual Miner at Kamarhatu Lime Stone
mines; In couse of his employment he was very irregular,
negligent andl was in the habit of absenting from duty
withot any ifformation and without taking any priorleave.
He stdrted aqseming from duty w.e.f.12-8-1991 without
fornting the reason of his absence and he aiso did not
submit any Mwe application before the management. The
management waited patiently for the concerned workman
but hd did nqt report for duty. As per provision of the
Stand lmj Ord#r a workman loses his lien on appointment in
the cv?nt of absenting from duty for 8 days. Thereafter the
concemed wotkman raised an industrial dispute before the
ALC (t Jregarding alicged termination of his service. In the
conciljation proceeding the concerned workman prayed
tor lig{;t Jjob byt as the management had no vacancy in the

tight jpb he dould not provided there. Legally also the

ofvar = - ity to subrnit any explanation.Thus the -

concerned workman cannot claim light job. In course of
conciliation proceeding management offered to reinstate
the concerned workman as Minor without any back wages
but the concerned workman did not accept the offer of the
management. Ultimately due to adamant attitude of the
concerned workman a failure of conciliation report was
sent to the Minisiry by the ALC(C) which resulted reference
to this Tribunal for adjudication. It has been prayed on
behalf of the management that an Award be passed holding
that the action of the management is legal and justified and
the concerned workman is not entitled to get any relief.

4. Boththe parties have filed their respective rejoinder
admitting and denying the contents of some of the paras
of each others W.S.

5. Management side in order to substantiate their
claim have examined Patitpaban Mahato as MW-1 who
has proved document marked as Ext. M-1. On the side of
the workman the concerned workman has been examined
as WW-1 who have proved documents marked as
Ext W-1to W-5.

6. Heard Ld. Counsels of both sidcs.

7. It has been stated by the management in para-13
of their W.S. that the concerned workman was offered
reinstatement without back wages by the management but
the concerned workman did not accept the offer of the
management as ke is not interested for the job. It shows
that management have offered to reinstate the concerned
workman in his job but the workman demanded that he
should be given full back wages too because he has
donated blood on the pressure of the management as a
result of which he became i1l and he has filed application
but management has not granted him leave or cared for
treatment. Ext.W-2 shows that the concerned workman has
donated biood on 28-3-1990. Ext. W-3 i1s a Medical Certificate
from which it appears that the concerned workman has
suffered from T.B. and as per EXt. W-1 which is a P.F.
deduction account it appears that he was the permanent
employee of the management but management has not
issued any charge-sheet for his action and neither any
enquiry has been conduected against the concerned
workman. MW-1 has stated in his cross-examination at
page 2 that in Form B register marked as Lxt.M-1 there is no
mention that the concerred workman was a casual miner
when P.F. has beet deducted as per Ext.W- [ It shows that
e was permanent employee of the management because
MW-1 has stated in his cross-examination that P.F,
deduction concerning the concerned workman used to be
made in his case. He has aiso stated that during the period
no charge-sheet was issued against him. No any warning,
letter was also issued to him. H sheaws that the concerned
workman was stopped from his duty without any enquiry
and charge-sheet which reflects the dictorial attitude of
the management against the concerned workman.
Moreover, the concerned workman used to reside in a
very short distance from the business place of the
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management because MW-1 has stated in cross-
examination that a little away frem the concemed mine the
house of the concerned workiman is situated. He has also

further stated that it is correct to say that the distance
between the two can be covered within 5 minutes. It,

therefore shows that no information was given to the .

concemed workman. No charge-sheet and no notice was
given to the concemed workman though he resides within
a very distance and that distance can be covered within 5
minutes. Not only this but also other co-workers who are

co-villagers of the concerned workman work with the same

management. Even then no information has been given to
the concerned workman through the co-workers.

8. Ld. Counsel for the management argued that

WW-1 the concemed workman has stated in his cross-
examination that he has worked for about one year after-

donating the blood but during that period gradually he
became weak. He also argued that donation of blood has
no concern with the concerned workman though it is fact
that blood donation has been done by the concemned
workman on 28-3-1990 and thereafter gradually he became
ill and due to illness he could not go to the place of work.
The Medical Certificate marked as Ext. W-3 shows that the
concerned workman had suffered from T.B. Under the
circumstances it is the duty of the management to provide
medical help and treatment to the concerned workman bug
instead of providing medical help and treatment to the
concerned workman when he had been suffering from T.B.
management stopped him from work when he came to report

for duty without any rhyme or reason and also without -

issuing any charge-sheet and holding domestic enquiry.

Thus the act of the management shows quite arbitrary and

against law. Accordingly, following Award is rendered :—
“The action of the management of M/s. Banwari Lal
Nawata of Kamarhatu Lime Stone Mines Pvt. Ltd. in
terminating Shri Binsa Deogam is not correct and
not justified. Consequently, the concerned workman
is entitled to be reinstated to his original job with full
back wages from the date of his termination to the
date of his reinstatement.”

H. M. SINGH, Presiding Officer

¢ fawedt, 17 AT, 2008
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“New Delhi, the 17th November, 2008 .
$.0. 3289.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Centrat-
Government hereby publishes the award (Ref. No.
8(C)/2008) of the Central Government Industrial Tribunal-
cum-Labour Court, Patnanow as shown in the Annexure,
in the Industrial Dispute between the employers in relation
to the management of LIC of India and their workman,
which was received by the Central Government on
17—11-2008

[No. L-17012/50/2007-1R (M)]

KAMAL BAKHRU, Desk Officer

BEFORE THE. PRESIDING OFFICER,
INDUSTRIAL TRIBUNAL,
PATNA
Reference Case No. S(C) of 2008

Between the management of LIC of India Ltd., Patna and
their workman ShnNaresh Kumar, represented by

.,B.M.S., Patna
Forthe Management SriT.T. Mukherjee Representative
of LIC
For the Workman  : Sri Murari Prasad, Representatwe of
.BMS
Present : Vasudeo Ram, Presiding Officer, Industrial
Tribunal, Patna
AWARD

Patna, dated the 24th October, 2008
By ajudication.Order No. L-17012/50/2007-1R (M)

.dated 4-1-2008, the Government of India, Ministry of

Labour, New Delhi, under clause (d) of sub-section (1) and
sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called ‘the Act’ for brevity) has
referred the following dispute between the management of
LIC of India Ltd., Patna and their workman Shri Naresh
Kumar, represented by B.M.S_, Patna for adjudication to
this Tribunal

“Whether the action of the management of LIC of
India, Divisional Office, Patna in not regularising thie
services of daily wage worker Shri Naresh Kumar,
working for a long period and not giving him regular
status of a permanent worker is justified? [f not, what
relief Sh, Naresh Kumar is entitled to?7"

2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
a petition for withdrawal of the reference case has been

. filed on behaif of workmen and moved. Under the

circumstances | presume that now no ‘dispute exists
between the parties and hence | hereby pass a “No
dlspute Award”.

3. And that is my Award
VASUDEO RAM, Presiding Officer
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New Delhi, the 17th November, 2008

. §]0. 3290.—In pursuance of Section 17 of the
]ndustrrtal Disputes Act, 1947 {14 of 1947), the Central
Govergment hereby publishes the award (Ref. No.
$(C)/2008) of the Central Government Industrial Tribunai-
um-Labour Court, Patna a$ shown in the Annexure, in

e Indupstrial Dispute between the. employers in relation
io the thanagement of LIC of India and their workman,
which Lvas received by the Central Government on

17-11-208.

Eif

|
I
i 1
i

{No.L-17012/51/2007-1R {(M)]
KAMAL BAKHRU, Desk Officer

. ANNEXURE
| BEFORE THE PRESIDING OFFICER,
' INDUSTRIAL TRIBUNAL,
PATNA
Reference Case No. 9(C) of 2008

Betweeh the management of LIC of India Ltd., Patna and
" theit workman Shri Naresh Kumar, represented by

i

* B.M.S., Patna

For the Management Sri T. T. Mukherjee, Representative
of LIC

: Sri Murari Prasad, Representative of
: : BMS

E:?resent?:Vasudeo Ram, Presiding Officer, Industrial

: ; Tribunal, Patna

; AWARD
Patna, the 24th October, 2008
By Adjudication Order No. L-17012/5{/2007-IR {M)

dated 4-1-2008, the Government of India, Ministry of
Labour, New Delhi, under clause (d) of sub-section (1) and

sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called ‘the Act, for brevity) has

q

E,'or the Workman

referredthe following dispute between the management of.

iLIC of India Ltd., Patna and their workman Sri Jitendra
l{umar represented by B.M.S,, Patna for adjudication to
this Tribunal :

“Whether the action of the management of LIC of
Indlia, Divisional Office, Patna in not reguiarising the
i setvices of daity wage worker Shri Jitendra Kumar,

workmg fora Ion perlod and not giving h:m regular
status of a permanent worker is justificd? If not.
what relief Sh. Jitendra Kumar is entitled to?”

2. Both the parties appeared on noticc and filed

- statement of claim and the written statemcnt. Subscquently

a petition for withdrawal of the reference case has been
fited on behalf of workmen and moved. Under the
circumstances | presume that now no dispute cxists
between the parties and hence I hereby pass a “No dispulc
Award"”.

3. And this is my Award.

VASUDEQ RAM, Presiding Officer
3 Tewelt, 17 Tm, 2008

WT,IM, 3291, —siteifrer famme afufm, 1947
(1947 &1 14) =1 9 17 & 3FqEW § FEF TWHA
T IR W offw tfiea & vauds € dag a3
I FHFR & o, s o faffe siefe faae o
F3T TR SN iftewtoy e = T % gar
(e g 66(H)/2008) T WETIR FA €, T FEA
W H 17-11-2008 T TG 30 &1 |

(G, TH-17012/25/2008-3EN (TH) |
T AGE, S5F AT

New Delhi, the 17th November, 2008

8.0. 3291.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
66(C)/2008) of the Central Govemment Industrial Tribunal-
cum-Labour Court, Patna as shown in the Annexurc, in
the Industrial Dispute between the employers in relation
to the management of LIC of India and their workman,
which was received by the Central Government on
i7-11-2008.

[No. L-17012/25/2008-IR (M)
KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER,
INDUSTRIAL TRIBUNAL,
PATNA

Reference Case No. 66(C) of 2008

Betweun the management of LIC of India Ltd., Patna and
their workman Shri Jogi Kumar, represented by B.M S,

Patna
Forthe Management : Sri Anil Kutnar Verma, Represemanvc
of LiC
Forthe Workman  : Sri Murari Prasad, Represcentative of
BMS

Present : Vasudeo Ram, Preslding Officer, Indusirial
Tribunal, Patna
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AWARD
Patna, dated the 24th October, 2008

" By adjudication Order No, L-17012/25/2008-IR (M)
dated 26/29-5-2008, the Government of India, Ministry of
Labour, New Delhi, under clause (d) of sub-section (1) and
sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called ‘the Act’ for brevity) has
referred the following dispute between the management of
LIC of India Ltd., Patna and their workman SriJogi Kumar,
represented by B.M.S., Patna for adjudication to this
Tribunal :

" “Whether the action of the management of LIC of
India, Divisional Office, Patna in not regularising the
services of daily wage worker Shri Jogi Kumar,
working for a long period and not giving him regular
status of a permanent worker is justified? If not, to
what relief the workman is entitled to?”

2. Both the parties appeared on notice and filed

statement of claim and the written statement. Subsequently

a petition for withdrawal of the reference case has been
filed on behalf of workmen and moved. ‘Under the

circumstances 1 presume that now no dispute exists’
between the parties and hence [ here by pass a “No dispute

Award”. ‘ .
3. And that is my Award.
VASUDEO RAM, Presiding Officer

- fewelt, 17 TawR, 2008
HLAT, 3292, —citeifre faarm afufrgm, 1947

(1947 &1 14) Ft ¥ 17 & OO § F3F L

ww o © afw e @ yeuRd @ Gag P sl
& FHEA ® A, Iy § fiffe sife faar o
HE TR AT SfEy s e g2 ® 6
[wesf | 62(%)/2008] H wehife FE ¥, W DA
TR FL 17-11-2008 1 W< 3 o7 |

[, T&-17012/21/2008-3EAR (TH) ]
FHA AGE, T AT

New Delhi, the 17th November, 2008

S.0. 3292 —In pursuance of Section 17 of the
_Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award [Ref. No.
62(C)72008] of the Central Government Industrial Tribunal-
cum-Labour Court, Patna now as shown in the Annexure,
in the Industrial Dispute between the émployers in relation
to the management of LIC of India and their workman,
which was received by the Central Government on
17-11-2008,

[No. L-17012/21/2008-IR (M)}
KAMAL BAKHRU, Desk Officer

ANNEXURE
BEFORE THE PRESIDING OFFICER,
INDUSTRIALTRIBUNAL., PATNA
Reference Case No. 62(C) of 2008

Between the management of 1.1C of India Ltd., Patna and
their workman Shri Upendra Kumar, represented by

"B.M.S,, Patna
Forthe Management : 8ri Anil Kumar Verma, Representative
" of LIC
Forthe Workman  : Sri Murari Prasad, Representative of
BMS ‘
Present : Vasudeo Ram, Presiding Officer, Industrial
Tribunal, Patna
- AWARD

Patna, dated the 3 1st October, 2008

By ajudication Order No. L.-17012/21/2008-1R (M)
dated 26/28-5-2008, the Government of India, Ministry of
|.abour, New Delhi, under clause (d) of sub-seetion (1} and
sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 [hereinafter called ‘the Act’ for brevity] has
referred the following dispute between the management of
LIC of India Ltd., Patna and their workman Sri Upendra
Kumar, represented by B.M.S., Patna for adjudication to
this Tribunal :

“Whether the action of the management of LIC of
India, Divisional Office, Patna in not regularising the
services of daily wage worker Shri Upendra Kumar,
working for along period and not giving him regular
status of a permanent worker is justified and legal? If
not, what relief Sh. Upendra Kumar is entitled to?™.
2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
a petition for withdrawal of the reference easc has been
filed on behalf of workman and moved. Under the
circumstances I presume that now no dispute exists
between the partices and hence | hereby pass a “No dispute
Award”. :
3. And that is my Award.
VASUDEO RAM, Presiding Officer
7 froeft, 17 T@mR, 2008

WM, 3293, —aireifres faare afufmm, 1947
(1947 1 14) F 910 17 & ATHT § F519 WHR H
o W@ offw sfrear & vauds & Hag fEes 3R T
FHeW & @, ey ¥ M sfuifre faam A @<
TR SR Sty 5" s, = B e [Ty
1 60(T)/2008] F TR HTE 2, 'uﬁ%?sﬁunwaﬁ
17-11 zoosaﬁumganm:

[E. TA-17012/19/2008-3E31 (@)]
FHA TG, S AfUeRT



6464 : THE GAZETTE OF.INDIA: DECEMBER 13,2008/AGRAHAYANA?22, 1930

[ParT [I—S8ec. 3(ii)]

New Delhi, the 17th November, 2008

- 8.0.]3293.—In pursuanee of Seetion 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award [Ref. No.
60(@)/2008 of the Central Government Industrial Tribunal-
cum}Labo Court, Patna as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to tILe manégement of LIC of India and their workman,
which wag received by the Central Government on
17-1,1-2008. ‘

© [No. L-17012/19/2008-IR (M)]
! KAMAL BAKHRU, Desk Officer
L ANNEXURE
i BEFORETHE PRESIDING OFFICER,

i DUSTRIALTRIBUNAL, PATNA
g eference Case No. 60(C) of 2008

Bethveen tHe management of LIC of India Ltd., Patna and
theif workman Shri Guddu Kumar, represented by B.M S,

| Patna

For fhe Marfagement : Sri Anil Kumar Verma, Representative
. of LIC

For ikhv:: Wotkman  : Sri Murari Prasad, Representative of
| BMS

Prefent : Yasudeo Ram, Presiding Officer, Industrial
! Tribunal, Patna

g AWARD
Phtna, dated the 17th November, 2008

| By adjudication Order No. L-17012/19/2008-IR (M)
datgd 21-5-2008, the Government of India, Ministry of
Labour, Nagw Delhi, under clause (d) of sub-section (1) and
subjsection {2A) of Section 10 of the Industrial Disputes
Acti 1947 ((hereinafter called ‘the Act’ for brevity) has
refarred the following dispute between the management of
LIQof Indid Ltd., Patna and their workman Sri Guddu Kumar,
representefl by B.M.S., Patna for adjudication to this
Tribunal: | .

“Whether the action of the management of LIC of
Indid, Divisional Offiee, Patna in not regularising the
services of daily wage worker Shri Guddu Kumar,
working for a long period and not giving him regular
status of a permanent worker is justified ? If not, to
what relief the worker is entitled to?”

2. Bi:)th the parties appeared on notice and filed
statement ¢f claim and the written statement. Subsequently

a phtition for withdrawal of the reference case has been

filgd on Behalf of workmen and moved. Under the
cirtjmstapces ! presume that now no dispute exists
betpween the parties hence 1 hereby pass a “No Dispute
Award”. '

3. Aﬁd this is my Awerd.

VASUDEO RAM, Presiding Officer

7 et 17 9w, 2008

WA, 3294, —3faifirs faarg sifufw, 1947
(1947 F1 14) & 4R 17 % OO § H5019 FEhT T
IR @ fF e & yEydT & dag Faiv i =58
FHEA & o9, ey ° e siafrs faag § 30
TEHR 3T sty sm =, v & gue (Hed
T 61(W)/2008] F THITE T, W BET TR
17-11-2008 &1 ST §T &1 |

(G, TH-17012/20/2008- 3TMEAR (TH) |

New Deihi, the 17th November, 2008
8.0. 3294.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award [Ref. No.
61{C)/2008] of the Central Government Industrial Tribunal-
cum-Labour Court, Patna now as shown in the Annexure,
in the Industrial Dispute between the employers in refation
to the management of LIC of India and their workman,
which was received by the Central Government on
17-11-2008. '
[No. L-[7012/20/2008-IR (M)}

KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER,
INDUSTRIALTRIBUNAL, PATNA

Reference Case No. 61(C) of 2008
Between the management of LIC of India Ltd., Patna and

 their workman Shri Ram Prasad, represented by BM.S., Pata.

For the Management : Sri Anil Kumar Vcrma,

Representative of LIC.

For the Workman : Sri Murari Prasad, Representative

of BMS.

: Vasudeo Ram, Presiding Officer, Industrial
Tribunal, Patna.

AWARD
Patna, dated the 27th Ociober, 2008

By adjudication Order No. L-17012/20/2008-1R(M)
dated 21-5-2008, the Government of India, Ministry of
Labour, New Delhi, under clause (d) of sub-section { 1) and
sub-section (2A) of Scction 10 of the Industriat Disputes
Act, 1947 (hereinafter called ‘the Act’ for brevity) has
referred the following dispute between the management of
LIC of India Ltd., Patna and their workiman Sri Ram Prasad.
represented by B.M.S., Patna for adjudication to this
Tribunal :

“Whether the action ofithe management of [IC of
India, Divisional Office, Patna in not regularising the
services of datly wage workcer Shri Ram Prasad

Present
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working for along period and not giving him regular
status-of a permanent worker is justified and Legal?
If not, what relief the worker is entitled to 7"

2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
a petition for withdrawal of the reference case has been
filed on behalf of workman and moved. Under the
circumstances | presume that now no dispute exists
between the parties and hence I hereby pass a“No Dispute
Award”. _

3. And that is my Award.

VASUDEO RAM, Presiding Officer

T feeeht, 17 TaR, 2008
F.7. 3295, — st faar afufrm, 1947
(1947 1 14) F 9 |7 & AT § B5F THR
R = fE sfew B yEudT B Gag Fraew ot s
FHFR & dr9, I ¥ Fiw fafe e § s
TR i Sy SE e, T § gae [Hed

4. 59(F)/2008] F wHIT w2, S LT TEX H

17-11-2008 T 9T §3T o |
[€. TA-17012/18/2008-3TE3R (TH) ]
A NGE, T ATIFH
New Delhi, the 17th November, 2008

5.0. 3295.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the Award [Ref, No.

59(C)/2008] of the Central Government Industrial Tribunal-
cum-Labour Court, Patna now as shown in the Annexure,
in the Industrial [Xispute between the employers in relation
to the management of LIC of India and their workman,
which was received by the Central Government on
17-11-2008. .

[No. L-17012/18/2008-1R (M)]

KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE "THE PRESIDING OFFICER, 7
INDUSTRIAL TRiBUNAL, SHRAM BHAWAN,
BAILEY ROAD, PATNA

Referen ce Case No. 59(C) of 2008

Between the Management of LIC of India Ltd., Patna and
their workman Shri Szkaldeo Thakur, represented by BM.S.,
Patna. ' '

For the Management  Shri Anil Kumar Verma,

Representative of L1C.

For the Workman : 8ri Murari Prasad, Representative
of BMS.

Present : Vasudeo Ram, Presiding Qfficer, Industrial

Tribunal, Patna.

AWARD
Patna, dated the 27th October, 2008

By adjudication Order No. L-17012/18/2008-IR(M)
dated 21-5-2008, the Government ¢ India, Ministry of
Labour, New Dethi, under clause (d) ¢1 b-section (1) and
sub-section (2A) of Section-10 of the .- strial Disputes
Act, 1947 (hereinafler called ‘the Act revity) has
referred the following Industrial Disputc sen the
Management of LIC of India Ltd., Patna and theu workman
Sri Sakaldeo Thakur, represented by B.M.S., Patna for
adjudication to this Tribunal :

“Whether the action of the management of LIC of
India, Divisional Office, Patna in nottegularising the

~ services of daily wage worker Shr¢ Sakaldeo Thakur
working for a long period and not giving him regular
status of a permanent worker is justified and legal ?
If not, to what relief the worker is entitled to 7

2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
a petition for withdrawal of the reference case has been
filed on behalf of workman and moved. Under the
circumstances I presume that now no dispute exists
between the parties and hence | hereby pass a “No Dispute
Award”. ) :

3. And that is my Award.
VASUDEO RAM, Presiding Officer

= fEeett, 17 To=R, 2008

WA, 3296, —3itailiTs faar afufm, 1947
(1947 F 14) N ¥ 17 B ATHO § F3G TEFR
o = A ST & yEvaa B Fag PR 3N 3T
FHFR & o9, FEy ¥ ffiw off faar & <0
BN SAiiiTes sy 9m <o v & vue [deed
T, 58()/2008] I THIA HE! 8, T BT TWER F
17-11-2008 i 9T E37 o1 |

(4. T9-17012/17/2008-3TE. 3R, (TH.) |
THA IEE, T fErT

New Delhi, the 17th November, 2008

S.0. 3296.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award [Ref. No.
58(C)/2008] of the Central Government Industrial Tribunal-
cum-Labour Court, Patna, now as shown in the Annexure,
in the Industrial Dispute between the employers in relation
to the management of LIC of India and their workman,
which was received by the Central Government on
17-11-2008. '

No. L-17012/17/2008-1R (M}]
KAMAL BAKHRU, Desk Officer
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ANNEXURE

'BEFORE THE PRESIDING OFFICER,
INDUSTRIAL TRIBUNAL,SHRAM BHAWAN,

’ | BAILEY ROAD,PATNA
Reference Case No. 58(C) 0f 2008

Betwedn the 'anagemem of LIC of India Ltd., Patna and
their wbrkma Shri Pintoo Kutnar, represented by B.M.S.,
Pama. ; |

ForthdMana#ement : Shri. Anil Kumar Verma,
H

j Representative of LIC.
For the Work+1an : Sri Murari Prasad, Representative
| g of BMS.
Preserﬂlt

: Masudeo Ram, Presiding Officer, Industrial
ibunal, Patna.

AWARD
Patha, dated the 2 7th October, 2008
liy adjudlication Order No. L-17012/17/2008-IR(M)
dated 21-5-2008, the Government of India, Ministry of
Labou:i, New Delhi, under clause (d) of sub-section (1) and
sub-sed¢tion (2A) of Section-10 of the Industrial Disputes
Act, 1947 (hdreinafter called ‘the Act’ for brevity) has
referredd the following Industrial Dispute between the
Management ¢f LIC of India Ltd., Patna and their workman

Sri Pintoo Kumar, represented by B.M.S., Patna for
adjudi¢ation tp this Tribunal :

| Whethgr the action of the management of LIC of
India, Ijms:onal Office, Patna in not regularising the
fierwces of daily wage worker Shri Pintoo Kumar
working for a long peried and not giving him regular
ftatus oa}a permanent worker is justified and legal? 1f
abot, wh#t relief the worker is entitled to ?7.

1. Bot | the parties appeared on notice and filed
statemint of cjaim and the written statement. Subsequently
a petithon for|withdrawal of the reference case has been

filed on behhlf of workman and moved. Under the

circumstancds [ presume that now no dispute exists
betwegn  the| partices and hence [ hereby pass a “No
Dispute Award”.
.u And thdt is my Award.
VASUDEO RAM, Presiding Officer
© 7 fioeft, 17 9, 2008
w31, | 3297, st faamz sfufrem, 1947
(1947 1 14) ] 90 17 & FTEOT F BT WEHER
7, gEs T U, weee (e STisiiiua, wadst
Arfer Wiz $ yauda & g FrEse 3R 378 FHEn
& =, sy | e sheifie faae o @=ia @
sty sfdeoem a1, T2 fEesh & g9
(et WA BIEEI.~49/2007) H YRR FE €, S
FETH TR BT 1 7-11-2008 T W GHAT o1 4
[ Te-30012/7/2007- SE.AL (TH.) ]
FHA AT, TR AR

New Delhi, the i 7th November, 2008

S.0. 3297.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.
1.D. No. 49/2007) of the Central Government Industrial
Tribunal-cum-Labour Court No. 11, New Delhi, now as
shown in the Annexure, in the industrial Dispute between
the employers in relation to the management of
M/s. Yadav & Company, Contractor of IOCL, LPG Bottling
Plant and their workman, which was received by the Central
Government on [7-11-2008.

[No. L-30012/7/2007-1R (M}]
KAMAL BAKHRU, Desk Officer
ANNEXURE

BEFORE THECENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
NO. II, RAJENDRA BHAVAN, RAJENDRA PLACE,
' NEWDELHI
L.D. No. 49/07 dated : 24-10-2008
In the matter of dispute between : '
Shri Dinesh Kumar,
Represented by Petroleum Mazdoor Union,
C/o CPWD Workers Union, Sector IV,
R. K. Puram, New Dethi-1 10022,

Versus
The Sr. Plant Manager,
L.O.C.L., LPG Bottling Plant,
Madanpur Khadar,
New Dethi.
2. M/s. Yadav & Company,
WZ & 374, Shakarpur,
New Dethi-1 10034,
... Management
None for the Workman
SHRI N. K. Mangla. Dy.
Manager of the Management
AWARD
The Central Government Ministry of Labour vide
Order No. L-30012/7/2007-1R(M) dated 21-8-2007 has
referred the following Industrial Dispute to this Tribunal
for adjudication
“Whether the termination of Shri Dincsh Kumar in
June, 2005 by M/s. Yadav & Company, New Dethi
contractor of IOCL, LPG Bottling Plant. Madanpur
Khadar, New Delhi is just and legal ? If not. to what
reliefthe workman is entitled ?”

Appearances :

2. Ever since the reference has been received by this
Tribunal, the workman has never appeared nor has he filed
any Statement of Claim. This case was reserved for award
on 17-6-2008 but my L.d. Predecessor without pronouncing
the award has retired and Consequently 1 scent another
notice to the workman for pursuing his case further but he
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has not turned up. It appears that the workman is not
interested in the outcome of this reference. Hence No
Dispute Award is passed in this case. File be consigned to
record room.

Dated : 24-10-2008
. SATNAM SINGH, Presiding Officer
72 faeet, 17 T, 2008

HL1. 3298, —3uifTw foar srfufrma, 1947
(1947 F1 14) & 40 17 % AT § H37 WHER
¢ <t oife gfrear @ yaudT ® dag Frs ol
lEr % @9, sy § Fifie olife faar § S5
TR SAEF oy sm T 7o $ vae [T5Y
T, 56(T)/2008] & wafem FE 2, W R TWHEL H
17-11-2008 FY WItq I o 1

[E. T3-17012/1/2008-3T% 3R (TA) ]
L FAE w2 i

New Delhi, the 17th November 2008

S.0. 3298.—1n putsuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award [Ref. No.
§6(C)/2008] of the Central Govemment Industrial Tribunal/
Labour Court, Patna now as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of LIC of India and their workman,
which was received by the Central Government on
17-11-2008.

[No. L-17012/1/2008-1R (M)]
KAMAL BAKHRU, Desk Officer
ANNEXURE
BEFORE THE PRESIDING OFFICER,
INDUSTRIALTRIBUNAL,SHRAM BHAWAN,
BAILEY ROAD, PATNA

Reference Case No, 56(C) of 2008

Between the management of LIC of India Ltd., Patna and
their workman Shri Dharmendar Kumar, represented by
B.M.S., Patna.

For the Man:agemenf :Shri  Anil Kumar Verma,

Representative of LIC.
For the Workman : Shri Murari Prasad, Representative
of BMS. ,
Present : Vasudeo Ram, Presiding Officer, Industrial
Tribunal, Patna
' AWARD

Patna, dated the 23rd October, 2008
By ajudication orderNo.L-17012/1/2008-IR(M) dated
16-5-2008, the Government of India, Ministry of Labour,
New Delhi, under clause (d) of sub-section {1) and sub-
section (2A) of Section-10 of the Industrial Disputes Act,
1947 (hereinafter called ‘the Act’ for brevity) has referred

4761 GLOS—7

the following dispute between the management ot I IC of
India Ltd., Patna and their workman Shri Dharmendra Kumar,
represented by B.M.S., Patna for adjudigation to this

_ Tribunal:

“Whether the action of the managemeni of LIC of
India, Divisional Office, Patna in not regularising the
services of daily wage worker Shri Dharméndra Kuwmar
working for a long period and not giving him regular
status of a permanent worker is justificd.and legal ?

If not, what relief the worker is entitled t0 2"

2. Both the parties appeared on notice and filcd
statement of claim and the written statement. Subsequcmly
a petition for withdrawal of the reference case has been
filed on behalf of workman and ‘moved. Under the
circumstances | presume that now no dispute exists
between the parties and hence | hereby pass a “No
dispute Award”.

3. And that is my Award

" VASUDEO RAM Presudmv Officer
¢ faeedt, 17 S|, 2008
WM, 3299, —3enes faawm arfufm, 1947

(1947 1 14) W 6T 17 B RO H HEA TEHT G

T, . msﬁmaﬁwmﬁmﬁ?ﬁmaﬁtm

Ferf @ W, e ¥ fafte siifi e § S

meﬂh’rﬁmm/mmm,m%m [wrs

w '55(F)/2008] FY TRV FHl 2, [ FHET WHR BT
17-11-2008 W WG gIM A |

[ . T&-17012/2/2008-37T% 3R (TA) |

FHA TEE, T ATFR

'New Delhi, the 17th November. 2008

S.0. 3299.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award [Refl. No.
55(C)2008] of the Central Government Industrial Tribunal/ -
Labour Court, Patna now as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of LIC of India and their workman,
which was received by the Central Governmem on
17-11-2008.

fNo. L-17012/2/2008-IR (M)
KAMAL BAKHRU, Desk Officer.
ANNEXURE ’
BEFORE THE PRESIDING OFFICER,

INDUSTRIALTRIBUNAL, SHRAM BHAWAN,
" BAILEY ROAD, PATNA

Reference Case No. 55(C) of 2008

Between the mani;gement of LIC of India Ltd., Patma and their

workman Shri Kaloo Kumar, represented by B.M.S_, Patna.

For the Management : Shri Anil Kumar Vcrma,
Representative of LIC.
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For'the Warkman : Shri Murari Prasad, Representative
. ; of BMS.
Present : Vasudeo Ram, Presiding Officer, Ind ustrial
. Tribunal, Patna
AWARD

Patna, dated the 23rd October, 2008

* By agljudication Order No, L-17012/2/2008-1R(M)
dated 16-5 2008, the Government of India, Ministry of
Latrur,N Delhi, under clause (d) of sub-section (1) and
subisectiont (2A) of Section-10 of the Industrial Disputes
Act; 1947 [hereinafter called ‘the Act’ for brevity) has
refe}red thefollowing dispute between the management of
LICof indig Ltd,, Patna and their workman Sri Kaloo Kumar,
represented by B.M.S., Patna for adjudication to this
Tribhinal :

~ “Whether the action of the management of LIC of

" India|Divisional Office, Patna in not regularising the

. servides of daily wage worker Shri Kaloo Kumar

: workitl)g for a long period and not giving him regular

| statusiof a permanent worker is justified and legal? If

net, tq: what relief the worker is entitled to ?”

2. Both the parties appeared on notice and filed
sta;erent oflclaim and the written statement. Subsequently

tion fdr withdrawal of the reference case has been
filed on behalf of workman and moved. Under the

ciroymstanges 1 presume that now no dispute exists

between the partices and hence 1 hereby pass a “No
dispute Award”

‘3. And that is my Award.
VASUDEQ RAM, Presiding Officer

7§ fowett, 18 7w, 2008

hsr 3] 3300.—3MifrE fram sfufem, 1947
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H.-68/2003)| W Yo wEdt &, S F WER B
17-11F-2008 i T T o |

. [¥.TA-30011/10/2003-FRAR (TH) ]
HIR WG, T AfgFEH
‘ New Delhi, the 18th November, 2008

S 0. j300.—1n pursuance of Section 17 of the
Industrial Didputes Act, 1947 (14 of 1947), the Central
Goverhment iereby publishes the Award (Ref. 1.D. No.
68/2003) of the Central Government Industrial Tribunal/
Labouf Court] Hyderabad now as shown in the Annexure,
inthe Industrlil Dispute bétween the employers in relation
to the managgment of ONGC and their workman, which
was regeived By the Central Governmenton 17-11-2008.

[No. L-30011/10/2003-IR (M)]
KAMAL BAKHR_U, Desk Officer

H i
' '

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

Present : Shri Ved Prakash Gaur, Presiding Officer
Dated the 1 7th day of September, 2008
INDUSTRIAL DISPUTE No. 68/2003

Between :

The General Secretary,

ONGC Ltd., Contract Workers Union,

Adikarivari Street, Narsapuram,

West Godavari (A.P.) 534275,

And

The Additional Executive Director,
ONGC Ltd., Krishna Godavari Project,
Godavari Bhavan, Base Cbmplex (A.P),
Rajahmuncdry-534275.

APPEARANCES

For the Petitioner: M/s. K. Chidambaram, S.N. Padmini,
Y. V. Srinivasan, & Ch. Krupavanih,
Advocates

For the Respondent : Sri. K. Venkata Rao & GG. Ramasubba
Rao, Advocates

AWARD

The Government of India, Ministry of Labour by its
order No. L-30011/10/2003-1R(M) dated 19-6-2003 rcferred
the following dispute under section 10(1) {d) of the .ID.
Act, 1947 for adjudication to this Tribunal between the
management of M/s. O.N.G.C. Ltd., and their workman. The
reference is

...Petitioner

... Respondent

SCHEDULE

“Whether the demand of the O.N.G.C. Contract
Workers Union, Narsapuram for regularization of
services of 62 helpers viz. 8/8h. Y N.P.Kumarand 6]

others (As per list) working under M/s. Chaitanya
Industrial Services Co-operative Society [.ud.. by the
principal employer i.e., M/s. Oil & Natural Gas Corpn.
Ltd., Krishna Godavari Project, Rajahmundry is fegal
and/or justified ? If not, to what reliefthe concerned
unton is entitled ?”

The reference is numbered in this Tribunal as 1.1
No. 68/2003 and notices were issued o the partics.

2. The Petitioner union filed claim statement stating
that the 62 workers. Their job is of percnnial naturc. It is
submitted that in view of the prohibition of the contract
labour in the fire fighting, driving, the applicants were re-
designated as skilled in respect of drivers and semi-skilled.
in turn they are deemed to be the employees of O.N.G.C.
and entitled for all benefits attached to the post of fircman
and drivers. Hence, praved to direct the Respondent to
regularize the services of the seven workmen.
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3. The case has been posted for filing of counter”

and documents by the Respondent on today i.e.,
17-9-2008; but the counsel for the Petitioner filed memo
today, i.e., 17-9-2008 stating that the case is settled out
of court. The management came up with a settlement to
regularize Sri B. Shiva Shankar and 45 others similarly
placed workers and to that effect the council for the
Petitioner field letter No. HAL/HD/402/2/IR/08 dated
3-6-2008 by the Respendent to the counsel for the
Petitioner for withdrawal of the industrial dispute as the
mutter was settled out of court. Hence, the 1.D. is closed
as withdrawn as prayed. -

Accordingly, an Awafd is passed, Transmit.

Dictated to Smt. P. Phani Gowri, Personal Assistant
transcribed by her corrected by me on thig_the [7th day of
September, 2008. ' '

VED PRAKASH GAUR, Presiding Officer
Appendix of evidence
Witnesses exarnined for the Petitioner NIL

Witnesses exarnined
for the Respondent NIL

Documents marked for the Petitioner NIL

Decuments marked for the Respondent NIL
4 fewedt, 18 TEy, 2008
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New Delhi, the 18th November, 2008

S.0. 3301,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 24/2007)
of the Central Government Industrial Tribunal/Labour
Court, Kolkata, as shown in the Annexure, in.the Industrial
Dispute between the employers in ralation to the
management of Hindustan Aeronautics Ltd. and their
workmen, which was receivéd by the Central Government
on [8-11-2008.

[No. L-42011/2/2006-1IR(DU)]
AJAY KUMAR, Desk Officer

ANNEXURE
TRIBUNAL AT KOLKATA
REFERENCE NO:24 OF 2007

Parties : Employers in relation to the management of
Hindustan Aeronautics Ltd.

AND
" Their Workmen
Present: Mr. Justice C.P. Mishra Presiding Officer
APPEARANCE:

On behalf of the : Mr. D. K. Ghosh, Advocate

Management with Mr. R. De, Advocate
On behalf of the workmen ;None.
State : West Bengal. Industry : Aeronautics.

Dated, the 6th November, 2008
AWARD

By Order No. L-42011/2/2006-IR (DU), dated
14-08-2007 the Govemment of India, Ministry of Labour in
exercise of its powers under Section 10(1)(d) and (2A) of
the Industrial Disputes Act, 1947 referred the following

dispute to this Tribunal for adjudication

SCHEDULE

“Whether the direct employer-employee retationship
existed between the Management of Hindustan
Aeronautics Ltd. and their 31 workmen as per
Annexure ? If yes, whether the action of the
management in transferring them w.e.f. 1-9-2005 is

- legal and justified ? If the above action is not lcgai
and justified, to what reliefthe workmen are entitled
to?”

2. When the case is called out today, none appears
for the workmen. Advocate for the management is present
and has stated that none has ever appeared for the workmen
in this case and they are no longer interested in the matter,
He has prayed for disposal of the case by passing a "No
Dispute" Award.

3. It appears from the record that none has ever
appeared on behalf of the workmen in this casée, nor any
step is taken behalf to proceed with the matter inspite of

.service of notice upon the union. It is accordingly clear

that Tribunal, therefore, has no other alternative but

_ todispose of the matter by passing a "No disputc” Award.

A "No dispute”Award is accordingly passed and the
reference is disposed of.

C.P. MISHRA, Presiding Oificer
Kolkata,
The 6th November, 2008.
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ANNEXURE—

; _ Employees Converted from Management Contract to Private Contract

SL Name Department Nature of Job Year of
No. Joining
01.: Tapa; Gope Store Store Keeper 1995
0. Sublt:dsis Nandy Store Store Keeper cum Computer Operator 1998
03. Achiptya Ray Chaudhuri Store Store Keeper curm Computer Operator 1993
04' Bisw;math Sutradhar Store Store Helper 1995
05. Tarak Pal Store Store Helper 1996
06.3 D. Mahavir Store Store Helper 1993
07. Pratu:I Roy Maintenance A.C. Plant Operator cum Electrician 1998
08. Bis“i:anath Dey Hanger Shop Computer Operator 1995
m. - Miss; Priscalla Magor Medical - Aaya 1998
10.  Missi Rinku Das Progress Clerk cum Messanger 1998
i, P Mhnkundu Canteen Cook 1992
‘12.:i Amaf;' Kr. Pathak Canteen Cook 1998
13 Suni‘ Manna Canteen Cook 1998
4. Sanjit Kr. Biswas Canteen Cook 1998
15, Pardip Sarkar Canteen Cook 1998
161; Gouﬁ:i Shankar Rajak Canteen Canteen Helper 1998
l'?.? Pren% Nath Shaw Canteen Canteen Heiper 1995
18] S. Mukherjee . Canteen Canteen Helper 1998
l9§ Asit !(r Pal Canteen Canteen Helper 1998
20;  Partha Chatterjee Accounts Accounts cum Computer Operator 1992
i Kouijhik Chanda Accounts Accounts cum Computer Operator 1998
22; Som;mlh Nandy Accounts Accounts cum Computer Operator 1998
23: Gopél Ch. Dey Transport Driver 1998
24, ‘I‘apa:n Debnath Transport Driver 1999
25! .Abdiil Mannan Transport Driver 1991
26; Deb;nandé Pal Transport Driver 1993
27; Arjujh _Das Test Pilot Office Helper 1997
28t Debasis Chattaraj Quality Control Computer Operator 1998
29i Abhfk Gangopadhyy Planning Computer Operator 1992
30 Lok?a_th Das Finishing Helper 1976
3h Ashi:s Kr. Das Progress Helper 1992
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4 fewedl, 18 TR, 2008
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New Delhi, the 18th November, 2008
S.0.  3302.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award [Ref. No. 19(Cy/
2007] of the Central Government Industrial Tribunal/Labour

Court, Patna now as shown in the Annexure, in the .

Industrial Dispute between the employers in relation to
the management of L.I.C. of India and their workman,

which was received by the Central Governmenton 17-11--

2008.
[No. L-17012/18/2007-IR(M)]

KAMAL BAKHRU, Desk Officer .

ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD,
PATNA

Reff:rence Case No. 1XC) of 2007

Between the management of LIC of India Ltd., Patna
and their workman Sri Madan Kumar, represented by
B.M.S, Pata.

For the Management : Sri Navin Kumar,

Representative of LIC.
For the workman : Sri Murari Prasad,
Representative of BMS.
Present Vasudeo Ram, Presiding Officer,
Industrial Tribunal, Patna.
AWARD

Dated, Patna, the 30th October, 2008

By adjudication order No. L-17012/18/2007-1. R. (M),
dated 7-9-2007 the Government of India, Ministry of Labour,
New Delhi, under clause (d) of sub-section(l) and sub-
section(2A) of Section-10 of the Industrial Disputes Act,
1947 (hereinafter called ‘the Act’ for brevity) has referred the
following dispute between the management of L1C of india
Ltd., Patna and their workman Sri Madan Kumar, represented
by B.M.S,, Patna for adjudication to this Tribunal :

"Whether the action of the Management of LIC of
India, Divisional Office, Patna in not regularising

the services of daily wage worker Shri Madan
Kumar, working for a long period and not giving him
regular status of a permanent worker is justified and
legal ? If it is an unfrair laboour practice, what relief
the worker is entitled to 7

2. Parties appeared on notice and filed statement of
claim and the written statement. Subsequently a petition
for withdrawl of the reference case has been filed on behalf
of workman and moved. Under the circumstances [ presume
that now no dispute exists between the parties and hence
| hereby pass a “No dispute Award”,

3. And that is my award.
- VASUDEO RAM, Presiding Officer

w4 fawelt, 18 FaR, 2008
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. New Detlhi, the 18th November, 2008

$.0. 3303. —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award [Ref. No. 13(CY/
2008] of the Central Government Industrial Tribunal/L.abour
Court, Patna now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of L1C of India and their workmen, which
was received by the Central Government on 17-11-2008.

- [No.L-17012/55/2007-IR{M)]
KAMAL BAKHRU, Desk Officer

ANNEXURE
BEFORE THE PRESIDING OFFICER, INDUSTRIAL

TR]BUNAL, SHRAM BHAWAN, BAILEY ROAD,
PATNA

Reference Case No. 13(C) of 2008

Between the Managément of L1C of India Ltd., Pata
and their workman Sri Girish Kumar, represented by B.M.S,,
Patna. ‘

For the Management : Sri T. L. Mukherjee,
Representative of LIC.
For the Workman : Sri Murari Prasad,

Representative of BMS.

Present : Vasudeo Ram, Presiding Officer,
Industrial Tribunal, Patna.
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AWARD
Diated, Patna, the 24th October, 2008

' By adjfudication Order No. L-17012/55/2007-L R (M),

dated 7-1-2Q08, to the Government of India, Ministry of -

, New Dethi, under clause (d) of sub-section(1) and
sub-gection(RA) of Section 10 of the Industrial Disputes
Act, [1947 (hereinafter called 'the Act' for brevity) has
the following dispute between the management of
LIC af India B td., Patna and their workaman Shri Girish Kumar,
reprjsented by B.M.S., Patna for adjudication to this
Tribunal :

t "Whether the action of the Management of LIC of
! India, [Divisional Office, Patna in not regularising
| the services of daily wage worker Shri Girish Kumar,
| workig for a long period and not giving him regular

| status pf a permanent worker is justified and legal ?
|

If not, what retief Shri Girish Kumar is entitled to 7

2. Both the parties appeared on notice and filed
statethent of £1aim and the written statement. Subsequently
a petition foiwithdrawl of the reference case has been filed
on behalf of workman and moved. Under the circumstances
1 prequme that now no dispute exists between the parties
and hence ! hereby pass a “No dispute Award”.

3. And that is my award.

! VASUDEO RAM, Presiding Officer

. i
H {

o feh, 18 AR, 2008
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qu Delhj, the 18th November, 2008

S.0. 3304.—In pursuance of Section 17 of the
Indus}:‘ial Digputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the award [Ref. No. 41(C)/
20081 of the Central Government Industrial Tribunal/
Labour Court, Patna now as shown in the Annexure, in the
lndus#rial Digpute between the employers in ralation to the
mana‘t:ment pf LIC of India and their workmen, which was
received by tlie Central Government on 17-11-2008.

[No. L-17012/83/2007-1R(M)]
KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD,
PATNA.

Reference Case No. 41{(C) of 2008
Between the Management of LIC of India Ltd., Patha

and their workman Shri Ramadhar Singh, represented by
B.M.S., Patna.

For the Management : Sri T. T. Mukherjee,

Representative of LIC. -
Sri Murari Prasad,
Representative of BMS.

Present : Vasudeo Ram, Presiding Officer,
Industriai Tribunal, Patna.

AWARD
Dated, Patna, the 29th October, 2008

By adjudication order No. L-17012/83/2007-1 R(M),
dated [-4-2008, the Government of India, Ministry of
Labour, New Delhi, under clause (d) of sub-section(1) and
sub-section(2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called 'the Act’ for brevity) has
referred the foltowing dispute between the management of
LIC of India Ltd., Patna and their workman Sri Ramadhar
Singh, represented by B.M.S_, Pama for adjudication to
this Tribunal ;

"Whether the action of the Management of L1C of

India, Divisional Office, Patna in not regularising

the services of daity wage worker Shri Ramadhar

Singh, working for a long period and not giving him

regular status of a permanent worker is justified and

legal ?If not, what relie f Sh Ramdhar Singh is entitled
to?”

2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
a petition for withdrawa of the reference case has heen filed
on behalf of workman and moved. Under the circumstances
[ presume that now no dispute exists between the parties
and hence | hereby pass a “No dispute Award”.

3. And that is my award.
VASUDEO RAM, Presiding Officer
. % Tewelt, 18 T, 2008
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For the Workman :
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New Delhi, the 18th November, 2008

S.0. 330S5. —In pursuance of Section 17 of the
Industrial Dispiites Act, 1947 (14.0f 1947), the Central
Government hereby publishes the award [Ref. No. 37(C)/

' 2008] of the Central Government Industrial Tribunal/Labour
Court, Patma now as shown in the Annexure, in the
Industrial Dispute between the employers in ralation to
the management of L1C of India and their workman, which
vras received by the Central Government on 17-11-2008.

[No..L-17012/78/2007-IR(M)]
KAMAL BAKHRU, Desk Officer
ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, SHRAM BHAWAN; BAILEY ROAD,
' PATNA. o
Reference,Case No. 37(C) of 2008
Between the‘M‘anagement of LIC of India Ltd., and
their workman Shri. Rajeshwar Prasad, represented by
B.M.S,, Patna.

For the Management:  Sri T. T, Mukherjee,

Represantative of LIC.
For the Workman : Sri Murari Prasad,
Representative of BMS.
Present : Vasudeo Ram, Presiding Officer,
Industrial Tribunal, Patna.
AWARD

Patna, dated the 30th October, 2008

By adjudication order No. L-17012/78/2007-1 R (M),
dated 1-4-2008, the Government of India, Ministry of
Labour, New Delhi, under clause(d) of sub-section(1) and
sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called ‘the Act' for brevity) has
referred the following dispute betweenthe management of
LiC of India, Ltd., Patna and their workman Sri Rajeshwar
Prasad, represented by B.M.S,, Patna for adjudlcatton to
this Tribunal :

"Whether the action of the Management of LIC of
India, Divisional Office, Patna in not regularising
the services of daily wage worker Shri Rajeshwar
Parsad, working for a long period and not giving him
regular status of a permanent worker is justified and
tegal ? 1f not, what relief Shri Rajeshwar Prasad is
entitled to ?”

2. Both the parties appeared on notice and filed

statement of claim and the written statement. Subsequently
a petition for withdraw] of the reference case has been filed
on behalf of workman and moved. Under the circumstances
I presume that now no dispute exists between the parties
and hence I hereby pass a “No dispute Award”™.

3. And this is my award.
VASUDEO RAM, Presiding Officer

¢ fewelt, 18 =, 2008
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New Delhi, the 18th November, 2008

$.0. 3306.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award [Ref. No. 36(C)/
2008] of the Central Government Industrial Tribunal/Labour
Court, Patna now as shown in the Annexure, in the
Industrial Dispute between the employers in ralation to
the management of LIC of India and their workman, which’
was received by the Central Governmenton 17-11-2008.

[No. L-17012/77/2007-IR(M)]
KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL,
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD,
PATNA.

Reference Case No. 36(C) of 2008

Between the Management of LIC of India Lt.d., Patna
and their workman Shri Sonu Kumar, represented by B.M.S.,
Patna

For the Management Sri T. T. Mukherjee,
Representative of LIC.

For the Workman : Sri Murari Prasad,
Representative of BMS.

Present : Vasudeo Ram, Presiding Officer,
Industrial Tribunal, Patna.

AWARD
Patna, dated the 30th October, 2008

By adjudication order No. L-17012/77/2007-I1R (M),
dated 1-4-2008, the Government of India, Ministry of
Labour, New Delhi, under clause (d) of sub-section (}) and
sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called 'the Act’ for brevity) has
referred the following dispute between the mandgement of
LIC of India, Ltd., Patna and their workman Shri Sonu
Kumar, represented by B.M.S., Patna for adjudication to
this Tribunal :

"Whether the action of the Management of LIC of
India, Divisional Office, Patna in not regularising
the serviges of daily wage worker Shri Sonu Kumar,
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workihg for along period and not'giving him regular
statuslof a permanent worker is Just:ﬁed and legal ?
. Ifnot rﬂhat relief ShriSonu Kumar is entitled to ?”

P2, Bo;h the parties appeared on notice and filed
statenent oficlaim and the written statement. Subsequently
a pefition for withdrawal of the reference case has been
filed on bghalf of workman and moved. Under the
circymstanges I presume that now no dispute exists
betwien theiparties and hence I hereby pass a “No dispute
Awa.fd”.

|3 Anﬂ that is my Award.

VASUDEQ RAM, Presiding Officer
i

- faee, 18 Tavar, 2008
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wa Delhi, the 18th November, 2008

8.0. B307.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govamment hereby publishes the Award [Ref. No. 35(C)/
2008) of the Central Government Industrial Tribunal/Labour
Coutt, Patnp now as shown in the Annexure, in the
Indugtrial Dispute between the employers in ralation to
the managenkent of LIC of India and their workman, which
was received by the Central Governmenton 17-11-2008.

j [No. L-17012/76/2007-IR(M)]
i KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE jﬂE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD,
- i PATNA,

Réference Case No. 35(C) of 2008

;. Between the Management of LIC of India Ltd., Patna
and their workman Shri Prem Chand, represented by BM.S,,
Patna.

For the Management : Sri T. T. Mukherjee,

i i . Representative of LIC.

Sri Murai Prasad,
Representative of BMS.

For the Workman :

" Present : Vasudeo Ram, Presiding Officer,
Industrial Tribunal, Patna,

AWARD
Patna, dated the 30th October, 2008

By adjudication order No. L.-17012/76/2007-1 R (M),
dated 1-4-2008, the Government of India, Ministry of
Labour, New Delhi, under clause (d) of sub-section {1)and
sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called 'the Act' for brevity) has
referred the following; dispute between the management of
LIC of India, Ltd., Patiia and their workman Sri Prem Chand,
represented by B.M.S., Patna for adjudication to this
Tribunal :

"Whether the action of the Management of LIC of
India, Divisional Office, Patna in not regularising
the services of daily wage worker Shri Prem Chand,
working for a loing peried and not giving him regular
status of a germianent worker is justified and legat ?
If not, what relic:f Shri Prema Chandis entitled to ?”

2. Both the ‘parties appeared on notice and filed
statement of claim and the: Written statement. Subsequently
a petition for withdravwval of the reference case has been
filed on behalf of workman and moved. Under the
circumstances | presume that now no dispute exists
between the parties and lence [ hereby pass a “No dispute
Award”,

3. And that is my (Award. .
V.ASUDEQ RAM, Presiding Officer
73 TR, 18 AR, 2008
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[¥. TA-17012/75/2007-3T%. 31, (W) |
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New Delhij, the 18th N'ovember, 2008

S.0. 3308.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central -
Government hereby publishes the Award [Ref, No. 34(C)/
2008] of the Central Government Inclustrial Tribunal/Labour
Court, Patna now as shown im the Annexure, in the
Industrial Dispute between the emplovers in relation to
the management of L1C of India and their workman, which
was received by the Central Government on 17-11-2008.

[No. L-17012/75/2007-IR(M)]|
KAMAL BAKHRU, Desk Officer
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ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD,
PATNA.

Reference Case No. 34(C) of 2008

Between the Management of LIC of India Ltd., Pama
and their workman Shri Shambhu Nath Tiwari, represented
by B.M.S,, Pama.

Sri T. T. Mukherjee,
Representative of LIC.

For the Management :

Sri Murari Prasad,
Representative of BMS.

For the Workman :

Present : Vasudeo Ram, Presiding Ofﬁcer,
Industrial Tribunal, Patna,

AWARD
Patna, dated the 30th October, 2008

By adjudication order No.. L-17012/75/2007-1 R (M),
dated 1-4-2008, the Government of India, Ministry of
Labour, New Delhi, under clause (d) of sub-section (J ) and
sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called 'the Act' for brevity) has
referred the following dispute between the management of
LIC of India, Ltd., Patna and their workman Sri Sambhu
Nath Tiwari, represented by B.M_S., Patna for adjudication
to this Tribunal :

“Whether the action of the Management of L1C of
India, Divisional Office, Patna in not regularising
the services of daily wage worker Shri Shambhu Nath
Tiwari, working for a long period and not giving him
regular status of a permanent worker is justified and
legal ? If not, what relief Sh. Shambhu Nath Tiwari is
entitled to ?” :

2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
‘a petition for withdrawal of the reference case has been
filed on behalf of workman and moved. Under the
circumstances 1 presume that now no dispute exists
Iretween the parties and hence I hereby pass a “No dispute
Award”. - :

3. And that is my Award.
VASUDEQ RAM, Presiding Officer

¢ faeedl, 18 FER, 2008
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New Delhi, the 18th November, 2008

S.0. 3309. —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award [Ref. No. 40(CY/ -
2008)] of the Central Government Industrial Tribunal/
Labour Court, Patna now as shown in the Annexure, in the
Industrial Dispute between the employers inrelation to the
management of LIC of India and their workmen, which was
received by the Central Government on 17-11-2008.

[No. L-17012/81/2007-1R(M)]
KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD,
PATNA.

Reference Case No. 40(C) of 2008

Between the Management of LIC of India Ltd., Patna
and their workman Shri Anirudh Kumar Singh, represented

by B.M.S,, Patna.

Sri T. T. Mukherjee,
Representative of LIC..

For the Management :

For the Workman : _Sri Murari Prasad,

Representative of BMS.

Present: Vasudeo Ram, Presiding Officer,
Industrial Tribunal, Patna.

AWARD
Dated, Patna, the 3 1st October, 2008

By adudication order No. L-17012/81/2007-1R (M),
dated 1-4-2008, the Government of india, Ministry of
Labour, New Delhi, under clause (d) of sub-section (1) and
sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called ‘the Act' for brevity) has
referred the following dispute between the management of
LIC of India, Ltd., Patna and their workman Sri Anirudh
Kumar Singh; represented by B.M.S., Patna for adjudication
to this Tribunal : '

"Whether the action of the Management of LIC of
India, Divisional Office, Patna in not regularising
the services of daily wage worker Shri Anirudh Kumar
Singh, working for a long period and not giving him
regular status of a permanent worker is justified and
legal ? Ifnot, what relief Sh. Anirudh Kumar Singh is
entitled to 7

2. Both the partics appeared on notice and filed
statement of claim and the written statement. Subscquently
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a petition for withdraw! of the reference case has been filed
on behalf ¢f workman and moved. Under the circumstances
I presumel that now no dispute exists between the parties
ang hencei [ hereby pass a “No dispute Award”.

3. Apd this is my award.
VASUDEQ RAM, Presiding Officer

¢ fewelt, 18 Tava, 2008

A W 3310, —afeifire faars sfufrm, 1947
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New Delhi, the 18th November, 2008

S.0. 3310.—In pursuance of Section 17 of the
Industrial Dlsputes Act, 1947 (14 of 1947), the Central
Goyernment hereby publishes the award [Ref. No. 38(C)
2008] of thg Central Government Industrial Tribunal/Labour
Court, Patna now as shown in the Annexure, in the
Industrial ‘Dispute between the employers in ralation to
the ‘manag#rnent of LIC of India and their workman, which
way received by the Central Government on 17-11-2008.

[No. L-17012/80/2007-IR(M)]
KAMAL BAKHRU, Desk Officer
ANNEXURE -
THEPRESIDING OFFICER, INDUSTRIAL

NAL, SHRAM BHAWAN, BAILEY ROAD,
- PATNA.

Reference Case No. 38(C) of 2008

' Between the Management of LIC of India Ltd., Patna
andj their \&orkman Shri Sanjay Kumar, represented by
B.M.S., Patna.

BEFO
trRIB

Forfjthe Mqﬂagement : SriT.T. Mukherjee,
: Representative of LIC.
Forthe Workman : Sri Murari Prasad,
Representative of BMS.

Pregent : Vasudeo Ram, Presiding Officer,
Industrial Tribunal, Patna.

AWARD
Patna Dated, the 31st October, 2008
By adjudication order No. L-17012/80/2007-1. R. (M),

datad 1-4-2008, the Government of India, Ministry of

Labour, New Delhi, under clause (d) of sub-section (1) and
sub-section (2A) of Section 10 of the Industrial Disputes

Act, 1947 (hereinafter called 'the Act' for brevity) has
referred the following dispute between the management of
LIC of India, Ltd., Patna and their workman Shri Sanjay
Kumar, represented by B.M.S., Patna for adjudication to
this Tribunal :

"Whether the action of the Management of LIC of
India, Divisional Office, Patna in not regularising
the services of daily wage worker Shri Sanjay Kumar,
working for a long period and not giving him regular
status of a permanent worker is justified and legal ?
* Ifnot, what relief Shri Sanjay Kumar is entitled to 7"

2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
a petition for withdrawal of the reference case has been
filed on behalf of workman and moved. Under the
circumstances I presume that now no dispute exists
between the parties and hence I hereby pass a “No dispute
Award”.

3. And that is my award.
VASUDEOQO RAM, Presiding Officer
% faeeht, 18 %R, 2008

WAL, 3311, —3ireifre faar aifafem, 1947
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[E. Te-17012/79/2007-3%. 37, (T9) ]
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New Delhi, the [8th November, 2008

$.0. 3311.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award [Ref. No. 33(C)/
2008] of the Central Government Industrial Tribunal/
Labour Court, Patna now as shown in the Annexure, in the
Industrial Dispute between the employers in ralation to the
management of L1C of India and their workman, which was
received by the Central Government on 17-11-2008.

[No. L-17012/79/2007-1R(M}]
KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
TRIBUNAL, SHRAM BHAWAN, BAILEY ROAD,
PATNA.

Reference Case No. 33(C) of 2008

Between the Management of LIC of India Ltd., Patna
and their workman Shri Naresh Rajak, represented by
B.M.S., Patna.
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Sri T. T. Mukherjee,
Representative of L1C.

For the Management :

For the Workman : Sri Murari Prasad,

Representative of BMS,

Present : Vasudeo Ram, Presiding Officer,
Industrial Tribunal, Patna

AWARD
Patna Dated, the 29th October, 2008

Byadjudication orderNo.. L-17012/79/2007-1. R. (M),
dated 1-4-2008, the Government of India, Ministry of
Labour, New Delhi, under clause (d) of sub-section (1) and
sub-section (2A) of Section-10 of the Industrial Disputes
Act, 1947 (hereinafter called 'the Act’ for brevity) has
referred the following dispute between the management of
LIC of India Ltd., Patna and their workman Sri Naresh
Rajak, represented by B.M.S., Patna for adjudication to
this Tribunal :

"Whether the action of the management of LIC of
India, Divisional Office, Patna in not regularising
the service of daily wage worker Shri Naresh Rajak,
waorking for a long period and not giving him regular
status of a permanent worker is justified and legal ?
If not, what relief Shri Sanjay Rajak entitled to ?”

. 2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
a petition for withdrawal of the reference case has been
filed on behalf of workman and moved. Under the
circumstances [ presume that now no dispute exists
between the parties, hence I hereby pass a “No dispute
Award”, '

3. And this is my Award.
VASUDEO RAM, Presiding Officer

g T, 18 AR, 2008
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New Delhi, the 18th November, 2008

$.0. 3312,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award (Ref, No.39(C)/
2008) ofthe Central Government Industrial Tribunal/Labour

" Court, Patna now as shown in the Annexure, in the

Industrial Dispute between the emnployers in relation to
the management of L1C of India and their workman, which
was received by the Central Goveinment on 17-11-2008.

[No. L-17012/82/2007-IR(M)]
KAMAIL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE PRESIDING OFFICER, INDUSTRIAL
~ TRIBUNAL,SHRAM BHAWAN, BAILEY ROAD,
PATNA

Reference Case No. 39 (C) of 2008

Between the management of L1C of India Ltd., Patna
and their workman Shri Vijay Kumar, representedby BM.S,,
Patna. ‘

For the Management : T. T. Mukherjee,

Representative of LIC.

Sti Murari Prasad,

Forthe Work . an :
' Representative of BMS.

Present : Vasudeo Ram, Presiding Officer,
Industrial Tribunal, Patna.

AWARD
Patna, dated the 31st October, 2008

By adjudication order No. L.-17012/82/2007-1. R. (M),
dated 1-4-2008, the Government of India, Ministry of
Labour, New Delhi, under clause (d) of sub-section (1) and
sub-section (2A) of Section 10 of the Industrial Disputes
Act, 1947 (hereinafter called ‘the Act' for brevity) has
referred the following dispute between 1ne {Partics)
management of LIC of India Ltd., Patna and their workman
Shri Vijay Kumar, represented by B.M.S., Patna for
adjudication to this Tribunal :

"Whether the action of the Management of LIC of
India, Divisional Office, Patna in not regularising
the service of daily wage worker Shri Vijay Kumar,
working for a long period and not giving him regular
status of a permanent worker is justified and legal ? If
not, what reliefthe Shri Vijay Kumar is entitled to ?”

2. Both the parties appeared on notice and filed
statement of claim and the written statement. Subsequently
a petition for withdrawl of the reference case has been filed
on behalf of workman and moved. Under the circumstances
I presume that now no dispute exists between the parties
and hence: 1 hereby pass a “No dispute Award”.

3. And that is my Award.
VASUDEQ RAM, Presiding Officer
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New Delhi, the 18th November, 2008

5.0 3313.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 69/
200]) of the] Central Governiment Industrial Tribunal-cum-
Labour Court, Hyderabad as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the manapement of ONGC and their workman, which
was received by the Central Government on 17-11-2008.

[No. L-30011/11/2003-IR(M)]

KAMAL BAKHRLU, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
AT HYDERABAD

Prosent: Sirl Ved Prakash Gaur, Presiding Officer
Dqled the [7th day of September, 2008
! Industrial Dispute No. 69/2003
: BETWEEN

The ‘General Secretary,
ONGC Lid.! Contract Workers Union,
Adikarivari Btreet, Narsapuram,

West Godavari (A.P.)-534275 ...Petitioner
AND

The Additional Executive Director,

ONGC Ltd.}Krishna Godavari Project,

Godavari Bhavan, Base Complex (A.P.),

Rajahmundry-534275. ...Respondent

APPEARANCES

Fos the Petitioner M/s, G, Vidya Sagar, K. Udaya Sri,
P. Sudheer Rao & B. Shivakumar,

advocates.

Sri K. Venkata Rao & G.
Ramasubba Rao, Advocates.

For the Respendent :

AWARD

The Government of India, Ministry of Labour by its
order No. L-30011/11/2003-1R (M} dated 19-6-2003 referred
the following dispute under Section 10(1)d) of the 1.D.
Act, 1947 for adjudication to this Tribunal between the
management of M/s, ONGC Ltd., and their workman. The
reference is,

SCHEDULE

“Whether Sh. S.V. Kumar & 6 others (as per the list
annexed) working under Chaitanya Industrial Technical
Cooperative Society Lid., as to be regularised by the
management of M/s. Oil & Natural Gas Corpn, Ltd., Krishna
Godavari project, Rajahmundry as demanded by the ONGC.
Technical Staff & Workers Union (affiliated to AITUC).
Narsapur is legal and/or justified? [f not, to what relief the
union is entitled?”

The reference is numbered in this T'ribunal as 11 No.
69/2003 and notices were issued to the parties.

2. The Petitioner union filed claim statement stating
that S. V. Kumar and 6 others were appointed and were working,
in the fire fighting section. Though they were working in the
corporation, they were being treated as if engaged through
cooperative societies viz., Godavari Industrial Workers
Maintenance Service Cooperative Societics I.td..
Rajahmundry, Delto Indusirial Technical Service Cooperative
Society Lid. Narsapur. Technical Industrial Service
Cooperative Socicty, Rajahmundry, Chaitanya Industrial
Service Cooperative Society Limited. Narsapur and Poornima
Agencies. Rajatunundry. Their job is of perennial nature, It is
submitted that in view of the prohibition of the contract
labour in the fire figthing, driving, the applicants were re-
designated as skilled in respect of drlvers and semi-skilled, 1
wrn they are deemed to be the employees of ONGC and
entitled for all benefits attached to the post of fireman and
drivers. Hence, prayed to direct the respondent to rcgularize
the services of the seven workmen S/Sri, S. V. Kumar.
M. Bhaskar Rao. S. Murali Krishna, E. Mohan Babu, V. S.
Hari Babu, K. Madhavz Raoand D. Sivaji.

2. The case has been posted fer filing of counter and
documents by the Respondent but the counsel for the
Respondent filed memo, on 19-12-2003 stating that Hon'ble
High Court of Andhra Pradesh stayed proceedings on the
reference order. Now, today i.e., 17-9-2008 the counsel for
the Respondent filed memo and rele vant papers i.c., order of
the Hon’ble High Court of Andhra Pradesh in WP No.
26280/2003 and WPMP No. 19746/2008 dated 16-7-2008
stating that the case is scttled out of court and ease may be
closed. To thateffect, the General Secretary ofthe Petitioner
union alse filed a memo case may be closed as withdrawn.
Hence, the ID is closed as withdrawn as praycd.

Accordingly an Award is passed, Transmit.

Dictated to Smt. P, Phani Gowri, Personal Assistant
transcribed by her corrected by me on this 17th day of
September, 2008,

VED PRAKASH GAUR. Prestding Officer
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Appendix of Evidence

Witnesses examnined for the - Witnesses examined
for the v
Petitioner Responient
NIL - ' NIL -
Documents marked for the Petitioner
Nil
Decuments marked for the Respondent
NI
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[H. TA-40012/167/90-31§ R (¥1.7.) ]
New Delhi, the 19th November, 2008

5.0. 3314.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT/
NGP/114/04) of the Central Government Industrial Tribunal-.
cum-Labour Court, Nagpur as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of Telecom Railway Electrification
and their workman, which was received by the Central
Government on 19-11-2008.

[No. L-40012/167/90-IR{DL)})]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SHRI A. N. YADAYV, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT, NAGPUR

CASE NO. CGIT/NGP/114/04
Dated the 6th November, 2008

Shri Haribhau Wamanrao
Mule, Mukkam at Pungla,
PO and Tal. linoor, Dist.
Parbhani (M.S.)

Petitioner/Party No. 1

Versus

Respondent/Party No.2  : - The Divisional Engineer,
Telecom Railway
Electrification Project,

Akola-4440035,

AWARD
(Dated, the 6th November, 2008)

1. The Central Government after satisfying the
existence of dispute between Shri Haribhau Wamanrao
Mule, Mukkam at Pungla, PO and Tal. Jinoor, Dist. Parbhani
(M.S.) (Party No. 1) and the Divisional Engineer, Telecom
Railway Electrification Project, Akola-444005.(Party No. 2) -
referred the same for adjudication to this Tribunal vide its
letter No. L-40012/167/90-IR(DU) dated 19-4-1991 under
clause (d) of sub-section (1) and sub-section (2A} of Section
10 of Industrial Dispute Act, 1947 (14 of 1947) with the
following schedule.

2. “Whether the action of the management of
Telecom Railway Electrification, Akola in terminating the
services of Shri Haribhau Wamanrao Mule is justified? If
not, to what relief the workman concerned is entitled to ?”

3. The reference came up for hearing on 5-11-2008 on
which the Petitioner and his Counsel were absent. The

_ Petitioner and his counsel were not attending the case sincc

last more than one year. He has also not even filed workman
affidavit. I do not think it properto continue it on the same
stage years together. It seems that the Petitioner is not
interested in prosecuting the case. In the circumstances,
no purpose will be served in continuing the case, hence it
dismissed for the default of the Petitioner and pass the
negative award that he is not entitled for any refief.
Date : 06-11-2008 ‘

A.N. YADAV, Presiding Officer

7% faeedt, 19 7w, 2008
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New Delhi, the 19th November, 2008
$.0. 3315.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 360/
2001) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneshwar, as shown in the Annexure,
in the Industrial Dispute between the employers in relation
to the management of Telecom Department and their
workman, which was received by the Central Government
on 19-11-2008.
[No. L-40012/55/2000-IR(DU)]

AJAY KUMAR, Desk Officer
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ANNEXURE
CE AL GOVERNMENT INDUSTRIAL
AL-CUM-LABOUR COURT,
l BHUBANESHWAR
PRESENT:
ShriN. K. R. Mohapatra,

. Presidinig Offic¢r, CGIT-cum-Labour

Court, Bhubaneshwar.
Fr. Indiistrial Dispute Case No. 360/2001
Date ofJ Passmg Award-27th Qctober, 2008
4 . BETWEEN

The Manpgement of (1) The Sub-Divisional Officer
(Phoneﬁ) Tele#om Deptt. Angul.

(2) The.‘ Telecom Distt. Manager, Telecom
Departrhent, q'nenkanal.

(3) The Chief General Manager (T), Telecom Deptt,
Orissa Qircle hubaneshwar, (Orissa), 751001,

Ist Party-Managemenits.

{

"AND

Their Workm. | represented through the
The Pregident, Drissa Door Sanchar
Astai M dora}anh-(BMS), Sector-A,
219, Mdncheswar Industria] Estate,
Bhuban?shwar,iOrissa-?S 1001.

Iind Party-Union

APPEARANCES
ShriSS, Ray D e For the 15t party-
SDO (Phones), Angul Management No. 1 & 3
Shri L. K. Sahdo D e Forthe st Party-
S.D.E. Dhenkarjal. Management No. 2
Shri K. €. Rout: T e Forthe 2nd Party-
. GeneraliSecretary Union.
AWARD

The Govemment ofIndia in the Ministry of Labour,
in exerdjse of ppwers conferred by clause (d) of sub-section
(1) and sub -section 2(A) of Section 10 of the Industrial
D:sputes Act, 1947 (14 of 1947) have referred the following
disputes for ad}udicatlon vide their Order No. L—400 12/55/
2000/IR{DU), d;ted 30-05-2000.

“Whether the action of the SDO(T), Angul by
terminating the services of the disputant, Sh.
Minaketan Sahoo and not paying differential wages
as per DT guidelines is legal and justified? If not,
tolwhat rélief the disputant is entitled?”

2 1tis aii‘pged by the workman in his claim petition
that he was appdinted as atemporary telegraph Messenger
on 1-1-1995 in'the newly established District Telegraph
Office at Anguliand was paid at the rate of Rs. 20 per day.
Even though he worked continuously since that day, the

Management despite his representation, did not pay the
minimum wages as per the Department of Telecommuni-
cation guidelines and on the other hand terminated him
from service on 29-6-1999 without any terminal benefits.
Challenging the above termination the workman raised an
Industrial Disputes before the Asstt. Labour Commissioner
(Central) resulting the same in the reference.

3. All the Managements in their single written
statement contended that when the establishment of the
District Telecom Officer came into being at Angul on
1-5-1995 no Telegraph man was readily available to
distribute the telegrams. Besides in view of the recruitment
restrictions no reguiar appointment could also be made
to meet the immediate requirement. As a result, the
workman and few others were engaged to distribute the
telegrams on a daily wage of Rs. 20/~ per day as and when
required as agreed by them. Subsequently on the posting
of regular staff the workman and others were not called
upon to distribute the telegrams, In the above back-ground
it is pleaded that since the workman had not continuously
worked for 240 days he was not entitled to get higher
wages as per the Department of Telecommunication
circular. It is further contended that the engagement of
the workman not being continuous but intermittent, his
non-engagement on posting of regular staff does not
amount to retrenchment to attract Section 25-F of the
Industrial Disputes Act.

4. On the pleadings of the parties the following three
issues were framed.

ISSUES
1. Whether the reference is maintainable ?

2. Whether the action of the SDO(T), Angul, by
terminating the services of the disputant, Shri Minaketan
Sahoo and not paying the differential wages as per DoT
guidelines is legal and justified?

3. Ifnot, to what relief the disputant is entitled?

5. During trial the workman did not take any step
continuously for years together for which he was set
exparte and the exparte evidence of the Management was
recorded.

ISSUENo.1,2&3

6. Ali these issues are taken up together for the
purpose of convenience.

The evidence adduced by the Management Witness
Shri Sidratha Sekhar Roy, 8.D.0. (Phones), Angul shows
that when the telegraph office at Angul came into being on
1-5-1995 no sub-staff was available to work as Grade-C
& D employees. No such sub-staff could also be recruited
immediately in view of the recruitment restrictions. To mect
the exigencies the workman and few other persons were
entrusted to distribute telegrams on receipt of Rs. 20/- per
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day as agreed by them. His evidence further shows t'hat

the workman had never worked continuously in any

capacity during 1-5-1995 to 25-2-1999. To controvert his
above evidence no documents was been made available
from the side of the workman. Hence it is held that there is
'no merit in the claim of the workman.

7. Accordingly the reference is answered in
negation. -

N.K.R. MOHAPATRA, Presiding Officer

LIST OF WITNESSES EXAMINED ON BEHALF OF THE
2ND PARTY-UNION.

The 2nd Party-Union has not examined a Single Witness.

LIST OF DOCUMENTS EXHIBITED ONBEHALF OF THE
2ND PARTY-WORKMAN.

The 2nd Party-Union has not exhibited a single document.

LIST OF WITNESSES EXAMINED ON BEHALF OF THE
1st PARTY-MANAGEMENT No. 1

M.W -1 Shri Sidhartha Sankar Ray.

LISTOFD()CUMENTSE}G{IBITEDONBEHALFOFTHE
1st PARTY-MANAGEMENT No. 1

The Management No. 1 has not exhibited a single
documents.

7§ feeeht, 19 79w, 2008
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[€. 1a-1 1012/84/§sf311§. R, (¥i-1)]
e o 99y, 3w Afyed

New Delhi, the 19th November, 2008

S.0. 3316.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government herepy publishes the award (Ref. No.
71/1999) of the Central Government Industrial Tribunal/
Labour Court No. 2, New Dellis now as shown in the
annexure in Industrial Dispute between the employers in
relation to the management of M/s. Alitalia Aitlines and
their workman, which was received by the Central
‘Government on 19-11-2008,

[No. L-11012/84/98-IR(C-1)]
SNEH LATA JAWAS, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM -LABOUR COURT-II, RAJENDRA
BHAWAN, GROUND FLOOR, RAJENDRAPLACE,

NEWDELHI

15th October, 2008
1. D. No. 71/1999
Ref No. L-11012/84/98-IR-C-1 dt. 9-3-1999
In the matter of dispute between :
Sh, Shivaji Guha .. Workman
Versus
M/s. Alitalia Airlines |
CORRIGENDUM

1. That on page-1, in the title of the parties and terms
of reference the name of the respondent Company
ATLANTIA, beread as ALITALIA.

.. Management

2. That in page-1 in the Last para end of the second
line after the words “That the” and before the Word
Services, the words Termination of, is to be inserted.

3. That in the middle of second para at page-9,- “it is
deniéd that the claimant is Not entitled to reinstatement in
Job with full back wages or any other benefits or other
Compensation or damages. The word Not is to be omitted.

4. In the llI-para from bottom of page-10 the Word
‘Proceedins’ be read as PROCEEDINGS.

5. Whereverthe date of Settlement on page 11 & 12
mentioned as 13-5-1993 be read as 3 1-5-1993.

C. K. SINHA, Secy. to the Court
=8 feesedt, 20 v, 2008

W, A, 3317, -3efrE foar sfufym, 1947
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TEA 52/2005) *) WHINT w7, St BT GWE F
20-11-2008 ! T 3T o1 |

[§. TA-12012/247/2004-3%, 3R, (§1-1) ]
I FAR, T ATUHRT

New Delhi, the 20th November, 2008

§.0. 3317.-—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 52/
2005) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Mumbai as shown in the Annexure,



6482 - THE GAZETTE OF INDIA:DECEMBER 13, 2008/AGRAHAYANA22, 1930

[Part 11—-SEc. 3(11)]

in the Indpstrial Dispute between the management of
Bomjbay Mercantile Co-operative Bank Ltd., and their
workmen, ireceived by the Central Government on
20-1j-2008.

[No.L-12012/247/2004-IR(B-1)]
AJAY KUMAR, Desk Officer

ANNEXURE
BEFQRE THE CENTRAL GOVERNMENT
'INDUS TRIBUNAL NO. 2, MUMBAI

Present: A.A. Lad,'Presidi:ng Officer.
Reference No. CGIT-2/52 of 2005

Emplpyers in Relation to the Management of

| Bombay Mercantile Co-Operative Bank Ltd.

The Managing Director,

Bombay Mércantile Co-op, Bank Ltd.,
89, Mohammed Ali Road, 3rd floor
Munibai-400003,

And
Their Workmen

Shri §U MQer,

A/3(I'i2, Asmita Shivan Co-operative Housing Society
L., ’

Nay4 Nagar! Mira Road, Distt. Thane,

Pin-4b1 107.'
' APPEARANCES
For ti)e Empioyer Mr. B.D. Birajdar,
: Advocate.
For the Woritmen ' . In person,
Mumbai, dated 7th October, 2008
7 AWARD

1. Thé Government of India, Ministry of Labour, by
its Order No. L-12012/247/2004 [IR (B-1)] dated
07/1 02-20’5 in exercise of the powers conferred by clause
{(d) of sub-se¢tion (1) and sub-section 2(A) of Section 10 of
the [ndustrial Dispute Act, 1947 have referred the following
dispule to this Tribunal for adjudication :

“Whether the action of the Management of Bombay
Mercdntile Co-op. Bank Ltd., Mumbai in
disconfinuing the services of Shri S.U. Meer, Typist-
cum-Clerk w.e.f. 28-01-2003 by accepting the alleged
conditional resignation dated 28-01-2003 vide order
‘dated 6-7-2004 is legal, proper and justified? If not to
what rglief, the concerned workman is entitled to?”

2. In support of the subject matter referred in the
reference, sedond party filed claim statement at Ex-10 which
was rgplied By first party by submitting written statement
at Ex-12. Then rejoinder was filed by second party at Ex- 13
and matter wis posted for framing of issues.

3. Meanwhile by application Ex-135, first party Bank
drew attention of this Tribunal towards the jourisdiction of
this Court by referring decision of Apex Court given in
Bharat Co-op. Bank (Mumbsai) Lid. V/s. Co-operative Bank
Employees Union published in 2007 11 CLR SC page 160
where Apex Court observed that, State Government is
appropriate Government and not Central Government in
cases of Co-operative Banks. It was replied by the second
party by filing reply at Ex- 16.

4. By this applicatilon, first party request to consider
the decision of Apex Court given in Bharat Co-Bank
(Mumbai) Ltd. F/s. Bank Employees Union stating that, in
the said Judgement, Apex Court observed, State
Government is apropri:ate Government and not Central
Government. When Cen tral Government is no appropriate
Government, it has no p-ower to refer the subject matter of
the reference to this Tiribunal and this Tribunal cannot
decide the dispute as it cases its jurisdiction by virtue of
judgement published in 2007 11 CLR 160. The reply given
by second party Ex-16: is not drawing any meaning and
pointing any case to su;pport his stand. Just it is a printed
writing without any me aning and without saying any thing
about the decision of A‘pex Court and how said decision is
not applicable to his ciise.

5. Admittedly, first party is a Co-operative Bank
registered under Ce-operative Societies Act. Since it is a
Co-operative Bank and registered under Co-operative
Society and though it has number of branches like Bharat
Co-op. Bank, involved in the judgement (supra; in that
case also State Govermment is declared as the appropriate
Government and not Central Government. When Central
Government is not appropriate Government and State
Government is, definitetly Central Government cannot makc
reference of subject rnatter involved to this Tribunal as
this Tribunai ceases its jurisdiction by virtue of the decision
of Apex Court given in Bharat Co-opeative Bank (Supra).
When Central Governme:nt has no jurisdiction, | am of the
opinion that, this Court cannot entertain the subject matter
of the reference as well ais adjudicate it and given verdict
on it. As this Court ceases jurisdiction over the subject
matter by virtue of juclgement given by Apex Court
published in 2007 11 CLR 160 while deciding case of Bharat
Co-operative Bank F/s. Co-operative Bank Employces
Union, I conclude that, this Tribunal has to dispose of the
reference in that light. Hence the order :

ORDER

() Reference is disposed of for want of jurisdiction of
the Tribunai.

(if) Patties to take note of it and aggrieved party may
approach proper forum for its redressal.

{iii) No order as to costs.
Date : 07-10-2008
A.A. LAD, Presiding Officcr
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New Delhi, the 20th November, 2008

$.0. 3318.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Government hereby publishes the Award (Ref. No.
39/2004) of Central Government Industrial Tribunal-cum-
Labour Court, Kolkata as shown in the Annexure, in the
Industrial Dispute between the management of State Bank

of India, and their workmen, received by the Central

Govemment on 20-11-2008.

[No. L-12011/55/2003-IR(B-1)]
AJAY KUMAR, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL AT KOLKATA

Reference No. 39 of 2004

Partiés : Employers in relation to the management of
Statz Bank of India, Local Head Office

And

Their workmen.
Present : Mr. Justice C.P. Mishra, Prestding Officer

APPEARANCE |
On behalf of the ‘Mr. K. Ghosh, Chief Manager,
Management
On behalf of the Mr. S, Khan, Deputy General
Workmen Secretary of the Union.
Industry Banking

Drated : 1 Ith November, 2008
AWARD

By Order No. L-12011/55/2003-IR (B-1) dated
14-09-2004 the Government of India, Ministry of Labour
in exercise of its powers under Section 10(1)(d) and (2A)
of the Industrial Disputes Act, 1947 referred the following
dispute to this Tribunal for adjudication :

“Whether the action of the Management of State

Bank of India, Local Head Office, Calcutta by not

4761 G18—9

considering the Sweeper-cum-Farash eligible for
Overtime wages in terms of Clause 10.13 is justified?
If not, what relief the workmen are entitled to?”

2. This reference has been made at the instance
of State Bank of India Staff Association, heréeinafter to
be referred as the Union. The case of the Union in short
is that S/Shri Gautam Lal Ram, Sumanta Mali, Srec Ram
Gharami, Sunil Kumar Balmiki, Rajendra Lal Hela and
Panchu Ram were appointed/engaged as Sweeper-cum-
Farash and their duty hours till 30-11-1998 were as
follows ' :

TAM. 101030 AM &

IPM. 107.30P.M. 8
hours per day.

TAMt0I1030AM. &
I.P.M.to5P.M.7-1/2
hours per day.

From 01-12-1998 to 25-09-1999 their duty hours were as
follows : ‘

Monday to Friday

Saturday

TAM. 103 P.M. for
8 hours..

Monday to Friday

7 AM. to 12 noon for
5 hours.

Saturday

Ultimately, when the matter was represented to the
management, duty hours were regularized as per
provisions of Bipartite Settlement of 1967 and their duty
hours have been fixed as follows:

Monday to Friday : 7A.M. to 2.30 P.M. for 7 1/2
hours. (inclusive of 1/2 hour recess). '

Saturday : 7A.M. to 11.30 A. M. for 4'4 hours.

According to the Union the working hours of
members of Award Staff have been fixed on the basis of
the Awardand Bipartite Settlement dated 3 1-03-1967 which
provides working hours for all subordinate staff except
watch and ward staffand drivers as 7 hours exclusive of
¥ hour recess on weekdays ahd 4 ' hours for Saturdays.
Itis pointed out that in terms of Clause 10.13 of the Bipartite
Settlement dated 31-03-1967 the workmen engaged in
domestic service at the office and residence of the officers
of the Bank and not exclusively at the residence of the
officers will be governed by the provisions regarding
working hours and overtime. It is further pointed out that
as per para 10.46 clause (5) of the Desai Award “Part-time
employees as well as member of watch and ward staft,
Bank employees engaged in domestic service, gardeners,
godown-keepers engaged solely for that work other than
those required to remain in attendence of the Bank during -
office hours are'excluded from the scope of hours of work
and overtime.” Therefore, the Sweeper-cum-Farashes who
were in the attendance of the Bank during office hours

"
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were overltilised by the Bank for ' hours on weekdays
and for 3{hours on Saturdays from the date of their
respectivg appoinment/engagement till 30-11-1998.
Between |-12-1998 and 25-09-1999 these were also
ovarutilised for ¥ hour per day on all working days. As
such these{workmen are justifiably and rightfully eligible
forjovertithe wages. It is claimed that in the present case
the|Sweepgr-cum-Farashes at Kolkata Local Head Office
wete madd to work by the Bank on all Saturdays for 7 '4
hoyrs viojating the provisions of W.B. Shops and
Establishment Act, 1983 which defines a ‘half day' as a
perjod of Sihours and these workmen are rightfully eligible
for 3 hours overtime wages for their overutilisation on
Satgrdays tjl1 30-11-1998. These workmen are also claimed
to be eligible for 14 hour’s overtime wage per working day
frorh 1-12-§998 t0 25-09-1999. In this connection it is pointed
out pn behllf of the workmen that in 1986 the management
of Rolkata|Local Head office of the Bank had paid such
ov:Fime ages to the Sweepers/Sweeper-cum-Farashes

at the said} office absorbed permanently in the Bank’s
service from the position of contractor labourers working
undgr M/s.| Clearers India in the month of August, 1983
whd were utilized for additional half hour over and above
the stipulated duty hours. Union relied upon two debit
vouthers t¢ support the same. It is accordingly prayed
thatjthe clajm ofthe workmen be granted the reference be
answered ii favour of the workmen.

i

- 2. The management of State Bank of India,
herdinafter|to be referred as the Bank has filed a written
stat¢ment flenying the claims made on behalf of the
worl men apd it has also challenged the reference itself
as npt maihtainable. The case of the Bank is that the
duty| hours of award staff have been fixed on the basis
of apwards gnd also bipartite settlement dated 31-03-
1961. The said settlement does not lay down the duty
hours of Sweepers and in fact in terms of clause 10,12
of tbe saime they are excluded from the scope of
proviisions yegarding working hours and overtime as
conthined in the settlement. As regards Sweeper-cum-
Frash it is 4 combined designation given to a Sweeper
so a$ to utilize his services in the best possible way
and this daes not lead to any change in the service
conditions; As regards Clause 10.13 of bipartite
settlément df 1967, paragraph 10.46 clause (5) of Desai
Awai'd it is| stated that the same are not relevant and
applicable tl) the present case. Further, paragraph 304(9)
of Sastry A[ward as retained by Desai Award provides
that directidn regarding working hours shall be subject
to th¢ proviiions of the Local Shops and Establishment
Act which provides that no person shall be required to
work for mafre than 8 % hours on any day or 48 hours in
a wedk. In the present case the duty hours of Sweepers/
Swedper-cum-Farash were 45 hours per week prior to
Septdmber, 1999 and therefore the above provision was
not at all viblated. According to the Bank the revised

duty hours w.e.f. 27-09-1999 is in the nature of mutually
agreed concession and not a correction and the
concerned category of workmen and the union have
accepted this position for along time acquiescing thier
right to claim contrary to it. It is alleged that the is present
claim for overtime is an afterthought and has no merit.
It is stated that in terms of Desai Award and bipartite
settlement combined designations can be given to the
subordinate staff and such commbined designation
cannot be treated as an additional designation and by
giving such combined designation to a Sweeper, the
basic designation of Sweeper and the nature of work is
not changed. It is further stated that the concerned
workmen had not worked excess to the stipulated

- working hours prior to 27-09-1999 and as such the

question of payment or overtime to them does not arise
at all. It is pointed out that a similar demand was raised
by the representative of the unton for payment of
overtime wages to 20 Sweepers working at Overseas
branch Kolkata before the Central Government Labour
Court, Kolkata wherein it was held that the applicants
shall not be entitled to any relief. 1t is thus stated that
the claim for payment of overtime wages to the
concerned workmen is frivolous, after thought and not
maintainable and the same is liable to be dismissed with
cost.

3. Arejoinder is also filed on behalf of the workmen
denying the contentions of the management as made in
its written statement and also reiterating their claims and
contentions as already made in the statement of claims.

4. Both the parties have examined one witness each,
WW-1, Bishnu Pramanick is the witness on behalf of the
workmen. He has stated in his evidence that he joined the
Bank in the year1983. At that time their duty hours were
for 8 hours and in such fashion they worked for two
months, i.¢., September and Qctober, 1983, but from st
November,1983 it was change to 7% hours. They got
overtime payment for working half an hour extra during
the period. In cross-examination the witness has stated
that they told the union that they are duty hours shouid
be less. At that time the strength of Sweepers were 22 and
all those 22 workmen had been working for 8 hours a day.
Regarding overtime it is stated by him that he received the
same through vouchers. He, however, could not remember
the total amount of overtime received by him, nor he could
remember whether all the 22 workmen were paid overtime
or not.

5. MW-1, Subrata Mallick is the sole witness for the
Bank. He has stated in his evidence that he knew the
concerned employees in this reference. There is no fixed
working hours for the Sweeper-cum-Farash, nor there is
any difference of work between the Sweeperand Sweepcer-
cum-Farash. Maximum working hours of Sweepers per
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week is 48 hours and 8'% hours per day under the Shops &
Establishments Act and the concerned workmen never
worked for more than 48 hours in a week. They are required
to work 45 hours per week. He has also stated that the
union approached the Bank management for reduction
of working haurs by application dated 23rd August,
1999 and the management considered the same and
reduced the working hours by half an hour by letter
dated 22nd September, 1999. There is no question of
payment of overtime till 22nd September, 1999. He has
further stated that there was a similar case in which the
claim for overtimé was rejected by the Central
Government [ndustrial Tribunal. According to him
bipartite agreement fixing hours of work and hours of
overtime is not applicable to the Sweeper and Sweeper-
cum-Farash. In cross-examination the witness has stated

that there is no question of regularization of working .

hours of the Sweepers or Sweeper-cum-Farashes, but
their working hours were revised as per request of the
Association on the basis of mutual agreement at local
level. He, however, could not file such local agreement
although opportunity was given to him for the same.
He has denied that the Sweeper or Sweeper-cum-
Farashes were over utilizes beyond their stipulated
working hours. He has alse denied that the Sweeper-
cury-Farashes had fixed duty hours or that they are
entitled to overtime wages.

6. Some documents have been exhibited on behalf
of both the parties. Out of the documents exhibted on
behalf of the workmen Ext. W-1 is a memorandum of the
Bank issued to Shri Gautam Lal Ram, Sweeper-cum Farash
confirming hirn in service w.e.f. 27-01-1990. Ext. W-1/1
another memorandum dated 9-6-1995 of the Bank issued
to Shri Susanta Mali, Sweeper-cum-Farash regarding his
conversion and transfer. Ext. W-2 is a letter of the Bank
dated 25-8-1995 to Shri Sriram Gharami, Sweeper-cum-
Farash regarding his date of increment. Ext. W-3 isalsoa
letter of the Bank dated 21-6-1995 issued-to Shri Sunil
Kumar Balmiki, Sweeper-cum-Farash regarding his
conversion and posting. Ext. W-4 is a memorandum ofthe
Bank dated 3-7-1996 addressed to Shri Rajendra Ram Hela,
Sweeper-cum-Farash regarding his posting. Ext, W-5 is
also a similar memorandum dated 26-7-1996 issued to Shri
Panchu Ram, Sweeper-cum-Farash. Ext. W-6 and W-6/1
are the debit vouchers dated 8-10-1986 and 7/8-10-1986
for payment to different persons. Ext. W-7 is a letter dated
4-4-1997 of the General Manager (D&PB) of the Bank
addressed to the Deputy General Manager, Zenal Office,
Kolkata and Deputy General Manager (Commercial
Network) of the Bank regarding revised norms for sanction
of general attendant (Sweeper-cum-Farash). Ext. W-8 is
Page No. 309 of Desai Award.

On the other hand the documents exhibited on
behalf of the management are Ext. M-1 is the order of the

Bank dated 22-9-1999 regarding duty hours of Sweepers/
Sweeper-cum-Farash, Ext. M-2 is the letter of the
Secretary of the union dated 23-08-1990 addressed to
the Bank regarding duty hours for Sweepers/Sweepers-
cum-Farash and Ext. M-3 is order dated 11-1-1999 of the
Central Government Labour Court, Kolkata in LC No. 3
of 1996.

7. On the perusal of the aforesaid facts it is evident
that the claim of the workmen concerned relate to their
eligibility for overtime wages in terms of Clause 10.13 of
bipartite settlement of 1967 as their duty hours has been
mote than the duty hours which they were supposed to
do as Sweeper-cum-Farash in the oftice of the Bank.
According to them duty hours have been fixed on the
basis of the Award and bipartite settlement dated 3 [st
March, 1967 which provides working hours for the
subordinate staff. The concerned workman who were
appointed as Sweeper-cum-Farash as per facts mentioned
in their settlement of claims to show that they were engaged
for their duty hours 8 hours per day till 30th November,
1998 as per details given therein. From Ist December, 1998
to 25th September, 1999 simlarly their duty hours was for
8 hours from Monday to Friday and for 5 hours on
Saturday in this regard. It is, therefore, submitted on their
behalf that the concerned workman as Sweeper-cum-
Farash were in the attendance of the Bank during office
hours were over utilised by the Bank for '4 hour on week
days and 3 hours on Saturdays from the date of their
respective appointment/engagement till 30-11-1998. As
such all these workmen are said to have been over utilised
by the Bank for the said period and therefore, they are

legatly and justifiably eligible for overtime wages in this

regard. It is also submitted that the management of Kolkata
Local Head Office of the Bank had paid overtime wages to
them in the month of August, 1983 when they were
overutilised for additional ' hour over and above the
stipulated duty hours in this connection. They have based
their claim on the basis of the debit vouchers filed by
them. . '

8. Management, however, has denied and
challenged the aforesaid claim and contention of .the
workman by submitting that the duty hours of the staff
have been fixed on the basis of the awards and also
bipartite settlement dated 31st March, 1967 which does
not lay down the duty hours applicable to Sweepers in
terms of Clause 10.12 of the same as they are excluded
from the scope of provisici;s regarding the working hours
ans overtime as contained in the settlement. So far as
Clause 10.13 of the bipartite settlament of 1967 and
paragraph 10.46, Clause 5 of Desai Award is concerned, it
is neither relevant nor applicable to the case of the workmen
concerned. It also referred to paragraph 304.9 of Sastri
Award regarding working hours which is to be in
conformity with the provisions of the local Shops &
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Establishments Act only providing that no person shall
be rdqunred ko work for more than 82 hours a day or 48
hours in a wdek which in the case ofthe concerned workmen
has dot beeh violated at all. So far as the revised duty
nours with dffect from 27th September, 1999 referred to
abovee on bebaltfof the workmen is in the nature of mutually
agre¢d conckssion and no legal effect can be given to it to
consjder thd claim of the workmen in this regard.
i i :

9. In view of these facts and claim and contenction
of either side it is evident that both the sides have relied
upon the pfovisions of the bipartite settlement dated
31stMarch| 1967 so far as the duty hours are concerned.
The lonly ppint of difference is that according to the
many gemﬂi the Sweeper-cum-Farashes have no fixed
duty'hours ks per paragraph10.46 of Clause 5 of Desai
Awdrd. Clguse 10.13 is not relevant as it is only
applicable {o the workmen engaged in domestic service
both|at the pffice and at residents of the officers. It has
also quotedithe earlier dispute on similar demands raised
for flayment of overtime wages to 20 Sweepers working

at O{'ersea Branch, Kolkata vide Ext. M-3 whereby the’

worfmen cpncerned were held to be not entitled to any
religf for p+yment of any such overtime by the Central
aff?ovk:rnmenTt Labour at Kolkat under Section 33C(2) of
the Act.

» 10, The documents filed and the evidence led on
eith¢r side| however, come to show that the workmen
com’emed dmittedly had worked as full time Sweeper-
cumfFarash in the office of the Bank and were not
wor{ing at the residence of the officers. They have also
fixed workiig hours in the Bank and fixing of duty hours
of pﬁrt time Sweeper-cum-Farash etc. is calculated on
the Has:s oflfixed working hours. The Xerox copy of the
ietter of thg Bank dated 4th April, 1997, Ext. W-7 itself
goeq to shgw that the Bank had issued guidelines for
revjed noq'ms of general attendant to Sweeper-cum-
Farash aisd regarding the required working hours for
nectssarylpayments to be made to them in this
\Ormectlon it is also evident that Clause 10.13 of first
bipdrtite iettlement itself goes to show that the
Swekepers who are not engaged by the Bank exclusively
at the resi&ence of the officers are governed by the
proﬁ:smnslregardmg working hours and overtime as
per Llause' 10.2(c) of the said settlement. In fact, the
doriestic servants who are required to work unlike the
congerned vorkmen who are working in the office may
be rkquired to work in the residence of higher officials
of the Bank generally having got the flexible working
houfs to suft the convenience of the higher officials of
the Bank ,ibut the Sweepers who are not engaged as
sucl) by thg Bank exclusively at the residence of the
offitials and who are in the attendance of the Bank
during office hours are in fact governed by the
provisions bf Clause 10.13 and as such within the scope

of fixed working hours and overtime wages. The
provisions in paragraph 10.46, Clause 5 of Desai Award
refers to the part-time employees of the Bank engaged
in domestic service, other than those who are required
to remain in attendance of the Bank during office hours,
who are, therefore, excluded from the scope of hours of
work and overtime. The claim of the workmen as such is
not at par with them as they were not engaged by the
Bank exclusively at the residence of the officers, but
they were very much in the attendance of the Bank
during the period of their working at the office itself in
this regard when their services were overutilised, over
and above the stipulated duty hours. This also gets
support from the fact that such Sweeper-cum-Farash
who were also utilised for additional % hour and above
the stipulated duty hours from September, 1983 to
October, 1983 had been paid overtime by the Bank itself.
This gets further support from the fact that on
representation made on behalf of the workmen
concerned, the duty hours of all the Sweeper-cum-
Farash were regularized after 27th September, 1999 as
per provisions laid down about the fixed duty hours in
Clause 10.2 of the bipartite settlement dated 3 1 st March,
1967 referred to above. [t cannot be said to be a mutually
agreed concession, but it had been arrived at by the
Bank to comply with the relevant provisions of bipartite
settlement dated 3 1st March, 1967. Therefore, any work
which the Bank had availed in excess of the fixed duty
hours for the period so claimed by the workman as per
Annexure-D. This itself goes to show the justification
of the claim of the workmen for overtime wages which
they are legally entitled to get from the managements in
this regard. There is no challenge to the factual aspects
of the said duty hours of work as shown in Annexure-D
except the legality of the claim so admissible to them.
Therefore the claim for overtime wages in terms of
Clause 10.13 of the bipartite settlement dated 3ist
March, 1967, as prayed by them for the aforesaid period

. for which they were overutilised by the Bank over and

above their stipulated duty hours deserves to be
allowed.

I1. The action of the management of State Bank of
India, Local Head Office, Kolkata by not considering the
Sweeper-cum-Farash eligible for overtime wages in terms
of Clause 10.13 is accordingly held to be illegal and
unjustified. The concerned workmen are entitled to the
overtime wages as mentioned in Annexure-D to the
statement of claims of the workmen and they are as such
be paid the amount so admissible to them under rules for
payment of such overtime.

This is my Award.

Kolkata,
The 1 1th November, 2008.

C.P. MISHRA, Presiding Officer
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New Delhi, the 20th quember, 2008

S$.0. 3319.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.66/
2005) of Central Government Industrial Tribunal-cum-
Labour Court, Nagpur as shown in the Annexure, in
the Industrial Dispute between the Management of Life
Insurance Corporation of India, and their workmen,
received by the Central Government on 20-11-2008,

[No. L-17012/17/2004-1R«(B-D)]
AJAY KUMAR , Desk Officer

- ANNEXURE

BEFORE SHRI A. N. YADAV, PRESIDING OFF ICER,l
CGIT-CUM-LABOUR COURT,NAGPUR

Case No. CGIT/NGP/66/05
Date: 06-11-2008

Petitioner/Party No.1 : The General Secretary, Amravati

Division Insurance Workers Qrganisation,
C/o L.L.C. of India, Divisional Office, Amravati
on behalf of Shri Sudhir Digamber Mendhe
VErsus

Respondent/Party No. 2 ; The Senior DlVlSlOﬂa]
Manager,

Life Insurance Corporation of India, Divisional Office,
Amravati
AWARD
{Dated : 6th November, 2008)

I. The Central Government after satisfying the
existence of dispute between The General Secretary,
Amravati Division Insurance Workers Organisation, C/o
L.1.C. of India Divisional Office, Amravati on behalf of
Shri Sudhir Digamber Mendhe (Party No.1) and the Senior
Divisional Manager, Life Insurance Corporation of India,

Divisional Office Amravati. (Party No. 2) referred the same
for adjudication to this Tribunal vide its letter No. L-17012/
17/2004-IR (B-T) dated 08-08-2005 under clause (d) of sub-
section (1) and sub-section (2 A) of Section 10 of Industrial
Dispute Act,1947 (14 of 1947) with the following schedule.

2. “Whether the action of the management of Life
Insurance Corporation of India in relation to Amravati
Division under Western. Zone through the Zonal Manager,
Western Zone, Mumbai and Divisional Manager Amravati
is justified in denying promotion to the workman Shri Sudhir
Digamber Mondhe, Stenographer to the post of H.G.A.
(Steno) especially when majority of the Divisionzl Manager
in LIC of India in different divisions Western Zone have
been provided H.G.A. (Steno) as personal Assistant? If
not, to relief the said workman is entitled to ?”

3. The reference came up for hearing on 05-11-2008
on which the petitioner and his Counsel were absent. The
counse! for Respondent was present. The petitioner and
his counsel are not attending the case since more than one
year. the Petitioner has also not even filed affidavit. I do
not think it proper to continue it on the same stage years
together. It seems that the Petitioner is not interested in

- prosecuting the case. In the circumstances, no purpose

will be served in continuing the case, hence it dismissed
for the default of the Petitioner and pass the negative award
that he is not entitled for any relief.

Date:06-11-2008
A.N.YADAV, Presiding Officer
7 feett, 20 T, 2008
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New Delhi, the 20th November, 2008

8.0. 3320.—In pursuance of Section 17 of the
Industrial Disputes Act, [947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.66/
2006) of the Central Government Industrial Tribunal-
cum-Labour Court, Emakulam as shown in the Annexure,
in the Industrial Dispute bétween the Management of ,
Federal Bank Ltd., and their workmen, received by the ’
Central Govemment on 20-11-2008.

[No. L-12012/156/1997-IR-(B-1)]
AJAY KUMAR, Desk.Officer
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ANNEXURE

mmc | NTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL -LABOUR COURT, ERNAKULAM

‘Present: Shﬂ;i P.L. Norbert, B.A,, L.L.B, Presiding Officer
(Frid?y the Sqi day of September 2008/1 4th Bhadrapada 1930)
; ' 1.D. 66/2006

g (l.D.ﬁS/ 1998 of Labour Court, Emakulam)

i

Uniop : : The General Secretary,
: : Federal Bank Staff Union,
Champion Buildings,
Bank Junction, Alwaye-

683101.

By Adv. Sri. Ashok B.
Shenoy.’

Manégemeri:t The Chairman, Federal
: 5 Bank Limited, Head Office,

Alwaye.

i
By Adv. M/s. B.S. Krishna
Associates.

This case coming up for hearing on 26-08-2008, this
Tribynal-cum-Labour Court on 05-09-2008 passed the
following. '

AWARD

_This ig a reference made under Section 10(1)(d) of
Indugtrial D‘sputes Act. The reference is :

§“Whe( er the action of the management of M/s.
| Federgl Bank Ltd. in inflicting the punishment of
‘ withhglding one annual increment with cumulative
: effect i respect of the worman Sri.K.J. Thomas, Clerk
- for centain allegations is justified?”

2 Theffacts of the case in briefare as follows:- Sri.K.J,
Thomas wasja Typist/Clerk of Federal Bank. While he was
workjing in (zirinagar branch, Emakulam he was served
with jwo chdrge sheets dated 10-02-1994 and 07-04-1994
respactively; As per first charge sheet the alllegation is
that he had failed to present for clearing a demand draft
for R‘;s 1,00,000 entrusted to him by the Branch Manager
on 24-01-1994. When the customer approched the bank to
withdraw sofne amount from her account and presented a
chegpe on ?'?-01-94 the draft was not seen or presented
for dlearing. The workman had failed to keep proper
custgdy of }e draft and failed to obey the instuctions of
the managen. As per the 2nd charge the allegation is that
he refused to accept a cheque given for collection by
customer Ki.J.Mathai on 22-02-1994 and directed the
custamer t:h]he Branch Manager. On the same day another

customer h _d deposited a cheque for Rs.5,000 and was

accepted by the workman. But the Cheque was missing. A
joint enquiry into the charges was conducted. The
workman was found guilty of the charges except the
transaction relating to cheque of Sri.K.J.Mathai. The
disciplinary authority imposed the punishment of stoppage
of one increment with cumulative effect. The workman
filed an appeal, but did not succeed.

3. According to the union the charges were vaguc.
There were no materials sufficient to enter a finding against
the workman. The findings are perverse and entered on
mere conjectures and surmises. The punishment imposed
is bad, illegal and excessive.

4. According to the management the enquiry was
conducted complying with the principles of natural justice.
The workman was represented by an Advocate. The
workman fully participated in the enquiry. Al mangement
witnesses were cross examined. Sufficient opportunity was
gvien to the workman to adduce evidence on defence side.
The Enquiry Officer recorded the findings against the
workman based on evidence. After hearing the workman
the disciplinary authority imposed the punishment
However the workman filed an appeal which was rejected.
There is no reason to reduce the punishment or interfere
with the findings.

5. In the light of the above contentions the following
points arise for consideration.

1. Are the fidings sustainable?

2. Is the punishment proportionate?
The evidence consists of Ext.M1 enquiry fiie alonc.

6. Point No.1:- Exts. ME-2 and ME-135 are charge
sheets. As per Ext, ME-2 charge sheet dated 10-2-1994 the
charge is that one Smt. Daisy Paulose W/o. an N.R.I
Customer had been to bank on 24-01-94 in the evening
and handed over a demand draft for Rs.1,00,000 to the
Branch Manager, Girinagar for collection and credit to her
S.B. account. Sinee the account holder was an important
customer of the bank the Manager himself had prepared
pay-in-slip and personally entrusted the draft to the
workman who was in charge of clearing section for
collection. The workmen was specifically instructed to
present the draft for clearing on the next day itself. The
customer visited the bank again on 27-01-94 for
withdrawing an amount of Rs. 35,570 and presented a
cheque. It was then noticed that there was shortage in
balance in the account of the customer. On enquiry the
Manager came to understand that the draft was not
presented for clearing either on 25-01-1994 or even on
27-01-1994. It was not entered in the clearing register. The
Manager had to satisfy the customer by passing a
temporary over draft. Meanwhile the staff of the bank
searched for the draft and traced out the draft from the
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filing tray of the Deputy Manager. Inmediately the draft
was discounted and credited in  the account of the
customer. The draft was deliberately removed by the
workman to create misunderstanding between the coustmer
and the Manager. The conduct of the workman is willful
insubordination, disobedience of reasonable order of the
supericr and is an act prejudicial to the interest of the
bank,

7. As per charge sheet Ext. ME-15 dated 07-04-94 .

there are two charges. The first charge is that one Sri. K. J.
Mathai had presented a cheque to the workman on 22-02-
94. But the workman did not accept the cheque and
directed him to the Manager. The Manager through section
officer instructed the workman to receive the cheque.
Thereafter the workman aceepted the cheque, His conduct
is prejudicial to the interest of the bank and amounts to

disobedience to the lawful ordes of superiors. The 2nd
charge is that on the same day M/s. Regional Sports Centre

had presented a chaque for Rs.5,000/- for collection to the
workman, which was accepted by the workman, entered it
in the clearing register and sent it to the conncerned officer
for his acknowledgment. That officer in the afterncon
handed over all the outstation cheques for collection to
the workman for preparing the collection memo. However

the workman reported in the evening that the cheque of

Sports Centre was missing. On verification it was found
that the entry in the clearing register regarding the cheque
of Sports Centre was scored out in such a manner that the
details could not be read. This was done by the workman
himself. The act of the workman is prejudicial to the interest
of the bank and amounts to disobedience of the lawful
orders of superiors.

8. To the memos of charges the workman submitted
replies Ext. ME-3 and ME-I7. He denies entrustment of a
demand draft either on 24-01-94. or 25-01-94 by the Branch
Manager and having given any instruction to him to send
it for collection. He denies that he had removed the draft.
In Ext.ME-17 he contends that he is being harassed by the
management by issuing the charge sheet. He denies having

received a cheque from M/s. Reginonal Sports Centre or

having entered it in the clearing register.

9. Ext. ME-5 is copy of office order book. It shows
that the workman was allotted duty in the clearing section
from 03-01-94 onwards. Ext. ME-6 is copy of attendance
register. It shows that on 24-01-1994 and 25-01-1994 he
was present but on 27-01-94 he was absent. Ext ME-7 is
the counter foil of pay-in-slip dated 24-01-94 for
Rs.1,00,000/- MW1 was the then Branch manager. He stated
before the Enquiry Officer that the customer Smt, Daisy
Paulose had approached him in his cabin on 24-01-94 and
presented a demand draft for Rs.(,00,000/- She had some
urgency to get the draft credited to her account. Since the
customer was the wife of a N.R.I account holder the

Manager himself prepared the pay-in-slip and he personally
put the D.D. with pay-in-slip in the drawer of the woker
and instructed him to present it for clearing on the next
day itself. The counter foil of the pay in slip was handed
over to the customer, On 27-01-94 the customer came to
bank to withdraw Rs.35,570/- by presenting a cheque. She
wanted to withdraw the money for the purpose of taking a
draft for sending it to her daughter who was a student in
Mangalore. However when the cheque was presented for
encashment it was fotind that there was no clearing credit
in the account of the customer. The concerned Clerk
reported the matter to the Manger who verified the account
and confirmed the insufficient balance. He enquired about
the D.D. entrusted for collection on 24-01-94. But it was
found that draft was not presented for collection nor
recorded in the clearing register. The workman was on
leave on 27-01-1994. Since the account holder was a
substantial customer and was urgently in need of money
for sending a draft to her daughter (a student in
Mangalore) the Manager was obliged to the customer and
hence allowed a temporary over draft. The staff of the
bank serached for the D.D. and at last it was traced out
from the filing tray of Deputy Manager. The seat of the
Deputy Manager was behind the seat of workman . The
Deputy Manager MW2 says that she had noticed
entrustment of D.D. by the Manager to the workman on
24-01-1994. MW3 (Officer in charge of clearing section)
was on leave on 24-01-1994 (as per ME-6 attendance
register). But MW?2 says that on 27-01-94 the bank manager

-had given a cheque for Rs.35,570/-drawn by Smt. Daisy

Paulose for the purpose of passing the cheque and giving
a drafi for the amount. MW2 gave the cheque to the
concerned section clerk. After sometime the clerk in the
clearing section informed that there was no sufficient
balance in the account to honour the cheque. MW?2 verified
the account and informed the matter to the Bank Manager
(MW1). The Manager told MW?2 that there should by
enough credit in the account as a draft for Rs. 1,00,000 was
entrusted with the workman on 24-01-1994 for collection.
The Manager verified and found that the draft was not yct
presented for clearing. Hence the Manager allowed a
temporary O.D. After sometime the draft was traced out
from the Deputy Managet’s filing tray. The Enquiry Officcr
found that the sequence of events speak for itself about
the misconduct of the workman in disobeying thc
instructions of the Manager and negligence in dealing

- with customers draft. The customer had been to bank on

27-01-94 to withdraw some amount. Ext. ME~8 is the cheque
drawn by Smt. Daisy Paulose for Rs. 35,570 on 27-01-94.
There was no sufficient balance in the account which
compelled the Manager to sanction a temporary over drafi.
Ext. ME-7 is the counter foil of pay-in-slip dated 24-01-94 in
respect of D.D. for Rs.1,00,000. It reveals that a D.D. for Rs.
1,00,000 was presented to the bank for collection on
24-01-94. The draft was later traced out from the tray of Deputy
Manager whose table was behind the table of the wotkman.

5



6490 - THE GAZETTE OF INDIA: DECEMBER 13,2008/ AGRAHAYANA 22, 1930

[Pagr T1—SEc. 3(11)]

The workman was the clerk in the clearing section on
24-0]-04 an 25-01-94. These circumstances together with
the testimony of MW 1 and MW2 prompted the Enquiry
Offiger to ¢onclude that draft was entrusted with the
workman o 24-01-94 by the Branch Manager, that the
worKman wps negligent in keeping the draft safely and
that he had flisobeyed the instruction of Branch. Manager
to sehd the b D. for collection.

t

10. However it was submitted by the learned counsel

for the unioh that the circumstances do not conclusively
prove the gdllt ofthe workman. The best piece of evidnece
is thq pay-inislip of D.D. That is not produced and reported
to bgmissing, The counter foil of the pay in slip Ext. ME-7
doesj not coptain the signature of the customer, but only
the handwriting of the Branch Manager who filled the
slip.'The cystomer is not examined. MW2 has not seen
the dntrustrient of draft with the workman. MW3 was on
leavé on 24-01-94. Therefore according to the learned
counsel for the union there is no evidence regarding
entrijstmen {of D.D. with the workman or removal of pay
in sltp by thi workman.

| i

IRP MW] admits that the customer had directly
appl’pache him with the demand draft. Since customer
was the wife of an N.R.I. account holder and a substantial
custpmer azid D.D. amount was urgently required by the
custpmer the Manager himself prepared the pay in slip
andlpersox‘ally entrusted D.D. to the workman with
msnf.lcuon fo present it for clearance on the next day itself.
Thete is no procedural violation of Rules in preparing pay
in sin by thf: Manager himself. The concerned clerk in the
cleaging section on 24-01-94 and 25-01-94 was the workman
himdelf. Had the customer not been to bank on 24-01-94
witia D.D; there was no need for preparing a pay in slip
(missing) of its counter foil (Ext. ME-7). If the Manager
was jneg]ig nt in entrusting the draft to the workman on
24-01-1994 there was no need for weaving a story of
misding of demand draft and later tracing it out and in
between allowing a temporary over draft to satisfy the
client, follawed by discounting of D.D. and crediting the
amount to tustomer s account. Instead of making a fuss
abonht D.D.itransaction he would have quietly sanctioned
a te.r_hporar}{‘ over draftto pacify the customer. The manager
has no mofive in trapping the workman, though it has
come out inf evidence that relaitionship between Manager
and the staff as a whole was not satisfactory. In the normal
coutse, no other staff may notice what was being handed
over to thé workman by the Manager. Therefore the
absénce oflany eye witness to the incident cannot be a
reason to disbelieve the Manager (MW1). It was pointed
out by the learned counsel for the workman that customer
is a ateridl witness and her non-examination affects the
findings. ”E!he customer had not given a compalint. A
cus@omer may not like to be dragged to an enquiry
especially when the interest of the customer was protected

by the bank. Disciplinary action is an internal matter of
the bank with which the customer is not concerned,
especially when it was initiated at the instance of the
Branch Manager (Ext. ME1). It is no doubt true that pay
in slip in respect of D.D. is not produced and is missing.
But MWs.1 and 2 say that pay in slip is not given much
importance by the bank as it is not treated as a voucher.
But it is admitted by MW that it was filled up by him.
Therefore the availability of pay in slip would not have
made any significant change in the case. On the other
hand the circumstance and evidence point the finger of
guilt at the workman regarding D.D. episode (charge in
Ext. ME2 charge sheet).

12. As per Ext.ME-15 charge sheet there are two
charges. The Enquiry Officer found that a cheque
presented by K. J. Mathai on 22-02- 1994 was not accepted
until he was instructed by the Manager. However since
he complied with the instruction the Enquiry Officer
exonerated him of that charge.

13. The 2nd charge is that a customer of the bank,
M/s. Regional Sports Centre had presented a cheque for
Rs 5,000/- on 22-02-94 for collection. It was accepted by
the workman. Subsequently the cheque was found
missing. MW3 is the officer who had passed the cheque
and handed over the cheque along with other outstation
cheques for collection to the workman on 22-02-1994. He
says that though the workman had entered the cheque
details in the clearing register Ext. ME-19 later the entries
were scored out initially by drawing a single line and later
by scoring out in an illegible mahner. MW stated that it
was done by the workman himself. In reply (Ext. ME-17) to
the charge sheet the workman contends that he had not
received a cheque from M/s. Regional Sports Centre on
22-02-94, He had entered the details of all other cheques
received by him on that day in the clearing register except
the disputed cheque. It is true that nobody has witnessed
the act of scoring out the entry in the clearing register. But
the workman being concernied clerk in the clearing section
on 22-02-1994 and who had made entries in the clearing
register he is bound to explain how and when it had
happened. He cannot shirk off his responsiblity by saying
that he has not seen the incident. According to MW the
cheque entrusted by the Regional Sports Centre was an
outstation cheque and its details are not be entered in the
clearing register. According to him if an entry is made in
the clearing register not relating to clearing, it has to be
scored out or else the clearing will not get tallied. MW3
the officer who passed the cheque says that the workman
was the clerk in the clearing section as per office order Ext.
ME-5. According to him the workman started changing
the practice and procedure by entering details of
outstation cheques in clearing register since 22-02-1994.
This was against the procedure. When MW3 asked about
it the workman answered that he wanted record regarding
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ouistation cheques and he would score out the entry at
the end of the transactions. MW3 re-collects that on
22-02-94 the first entry in Ext. ME-19 clearing register was

regarding the cheque of Regional Sports Centre. A single

line was drawn over the entry initially. Thereafter it was
scored out illegibly. He gave Ext. ME- 18 report about the
incident and missing of cheque to the Manager, Ext. ME-
21 is the memorandum of instructions which says that
when an entry in a register goes wrong it has to be scored
out neatly. But when the writing is scored out illegibly
the intention is that nobody shall read the inscription.
The workman being the custodian of the clearing register
at the relevant time he is bound to offer satisfactory
explanation about the cancellation of the entry. It the said
circumstances the Enquiry Officer found the workman
guilty of the acts prejudicial to the interest of the bank and
disobedience of the lawful and reasonable order of his
superiof. The findings are in no way perverse.

14, Point No.2:—The punishment imposed is
withholding of one increment with cumulative effect. The
learned counsel for the union was not able to point out
any infraction. of any provision of law in imposing the
punishment. The punishment being not one falling within
S.11-A of L.D. Act the power to interfere with the
punishment is fettered. The misconduct found is a gross

misconduct within Clause 19.5(e) and (j) of First Bipartite -

Settlement and the punishment imposed is a major
punishment under clause 19.6 of the settlement. However
it was contended by the learned counsel for the union
that clause 19.6 (d) refers to only stoppage of increment
without any qualification as to whether it is with or without
cumulative effect, the Clause is to be understood only as
stoppage of increment without cumulative effect. But it is
to be noted that the misconduct under Clause 19.5(e) and
(j) are gross misconduct. Therefore it is reasonable to
presume that it is left to the discretion of the management
to decide whether stoppage of increment should be with
or without cumulative effect. Hence I find that there is no
infringement of any provision of Bipartite Settlement.
Therefore no interference is called for in the matter of
punishment.

In the result an award is passed finding that the
action of the management in inflicting the punishment of
withholding of one anmual increment with cumulative effect
in respect of workman Sri.K .J. Thomas is legal and justified
and he is not ¢ntitled for any relief.

The award will come into force one month after its
publication in the official gazette.

Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the Sth
day of September, 2008. ' .

P.L. NORBERT, Presiding Officer

4761 GI/08—10

Appendix
Witness for the union -Nil.
Witness for the Management -Nil
Exhibit for the workman - -Ni
Exhibit for the Mangement .

M1- Enquiry File.
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New Delhi, the 20th November, 2008

$.0. 3321.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Centrat
Government hereby publishes the Award (Ref. No.333/
2006) of the Central Government Industrial Tribunal-
cum-Labour Court, Ernakulam as shown in the Annexure,
in the Industrial Dispute between the Management of
State Bank of India, and théir workmen, received by the
Central Government on 20-11-2008.

[No. L-12012/212/2001-IR-(B-1)]
AJAY KUMAR, Desk Officer

ANNEXURE

INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

Present: Sri. P. L. Noibert, B. A., LL.B., Presiding Officer
{Monday the Ist day of September 2008/10th
' Bhadrapadh 1930)

L. D. 333 of 2006
(1. D. 36/2603 of Labour Court, Ernakulam)

: The State Secretary,
State Bank's Staff Union,
P.B.No. 6511, Zonal Office,
LMS Compound,
Trivandrum- 695033

By Adv. Sri M. S. Unnikrishnan.

: The Deputy General Manager,
State Bank of India, Zonal Office,
LMS Compound, Trivandrum-695033

By Ady. Sri P. V. Surendranath.

Union

Management
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Thisécase coming up for final hearing on 27-8-2008,
this Tribunal-cum-Labour Court on 1-9-2008 passed the
following

AWARD

Thisiis a reference made under Section 10{1)(d) of
Indpstrial- bisputes Act 1947 challenging the denial of
promotion fo the workman Shri K. Radhakrishnan who had
entered seyvice as Canteen Boy of bank's canteen on
2-1+1978 a Tiruchirapally Branch of Tamilnadu. He was

of gromotipn. The worker appeared 4 times in such tests,
Butjhe did ot succeed. He appeared again a 5th time for
theltest afd interview on 18-10-1992 and 27-4-1993
respectively and came out successful. He was selected as
onelamong 25 successful candidates. His rank was 16th in
the pait h% But according to the workman all, except him
in the wait list, were given promotion. The workman
challenged the action of the management in denying
promotion|by raising an industrial dispute before the
Assjstant Ljabour Commissioner (Central). However the
con%:iliatiolr failed and hence the reference.

L 2. AJcordmg to the management the workman was

ointed| as canteen boy on 2-1-1978 which is a
sub rdmat cadre. The essential condition for appointment
to the sald post was that the candidate should not have
pasded S.S,L.C. However the worker had passed S.S.L.C.
in March 1970 long before he applied for the post. He had
sup?ressedlrhls fact while applying for the post of canteen
boy: Since He was selected for appointment the management
did mot fegl it fair to deny employment and out of
conjideratipn to him he was appointed as canteen boy.
However it iwas specified in the appointment order that he
would not e considered for promotion in any higher cadre
in l;}nk‘s s%\nce. This was also noted in the service sheet
of the emplpyee. It is due to over sight that the worker was
calied for test and interview to the pest of Record Keepers/
Godown Kieepers/Bill Collectors etc. He cannot take
advantage df the mistake committed by the bank in calling

- him for the fest. He is not entitled for promotion.

* 3. In the light of the above contentions the only
poink that arises for consideration is :—

1s the workman eligible for promotion?

The elvidence consists of the oral testmony of WW1
& 2 and dofumentary evidence of Exts. W-1 to W-10 on
the side of he union and MW 1 and Exts. M1 and M2
serids on thé side of the management.

4. The Point:~ it is an admitted fact that the workman
Sri. K. Radhakrishnan was appointed on 2-1-1978 as
Canteen Boy and he was confirmed in the post on

© 2-7-1978. Latter he was converted to Messenger Cadre

ow 1-2-1990. He was called for promotion test to clerical
cadre from 1984 to 1992 five times and he failed in all the
attempts except the last one in 1992, He was ranked 16th
in the wait list. The worker admits that he had passed
8.8.L.C. in 1970 long before his appointment as canteen

. boy. While in service he passed P.D.C. in 1979. He had

alsp passed typewriting lower (English) and shorthand
lower. According to the management bank the worker
had suppressed his educational qualification while
applying for the post of canteen boy. As per the
recruitment rules canteen boy being a sub-staff the
qualification prescribed is 8th standard and not a pass
in S.8.L.C. Hence he was ineligible to apply for the post
of sub-staff in 1978. Since this fact of passing S.S.L.C.
was suppressed by him he was called for the interview
and got selected. It is only thereafter that the
management came to understand that he was over
qualified. However the bank did not want to deptive him
of the oportunity for service and hence with a stipulation
that he would not be considered for future promotion to
any cadre an appointment order was issued to him to
the cadre of sub-staff on 2-1-1978. On the other hand
the union submits that the worker had disclosed his
qualification of having passed S.S.L.C. as well as
typewriting lower (English) and shorthand lower at the
time of applying for the job. According to the union the
bank was well aware of this fact, The union denies that
it was a conditional appointment barring promotion.
According to the union the worker did not receive any
such communication. The union challenges the
endorsement in the service sheet to this effect by the
management as a subsequent insertion made by the bank
to deny the worker promotional chances.

5. It is not disputed that as per reeruitment rules
the qualification for the post of sub-staff is 8th standard
and a pass in-8.5.L.C. was a disqualification. Ext. M1
and M2 are service sheets of the workman. The
qualification noted therein is 8.S.1.C. completed. The
personal and service details of the worker are shown in
Exts. M1 and M2. But there is also an endorsement to
the effect that the worker shall not be considered for
app:aintment in any higher cadre at any time in terms of
head office letter dated 3-10-1978. Ext. M1 and M2 are
photostat copies. The original was produced but was in
a mutilated condition. Hence photostat copy was
marked. The originai is in the file. The endorsement is
typed in red ink. According to the union this was added
subsequetitly by the management to deny promotion to
the worker. It 1s not possible to find out whether the
endorsement was there initially or whether it was added
subsequently from Ext. M1 and M2. However the
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academic qualification is noted as Kerala S.S.L.C. (10th
standard). This is typewritten. No appointment order
either original or.copy is before the court, The
management submits that they are not having a copy of
appointment order and it is missing. They-had called for
production of the original appointment order from the
workman. But the union filed an affidavit stating that
the workman received only a confirmation order and
- nothing is mentioned therein about the original
appointment order. According to the learned counsel
for the union the workman had not received any such
appointment order. If the bank is not in custody of a
copy of appointment order, the position of a sub staff
must be still worse. he may not even think it neccessary
to retain or preserve the appointment order for such a
tong time and would not have thought that some day in
future it will be required. Therefore the contention of
the management that had the original appointmentorder
been produced by the workmen it would have gone
against him, ‘loses its force as confirmation order is
produced by the union (Ext. W2) and it does contain
any term barring promotion. Had there been a bar for
future promotion definitely it would have been
mentioned in the confirmation order Ext. W2. The service
baok contains an endorsement regarding the bar and it
was noted on the basis of a letter of the head office
dated 3-10-1978. But that letter is not produced to prove
that the endorsement in service sheets barring promotion
is an authorised order. It is important to note the
contention in para 2 of the written statement of the
management that since he was selected for the
appointment of canteen boy the bank did not want to
drop him out of humanitarian consideration, though it
came fo know that the worker had suppressed his
educational qualification as S.5.L.C. It means that the
management was aware of the qualification of the
workman before appointment order was issued. The
bank was not bound to appeoint him just because they
had selected him. Even if the management had issued
appointment order and allowed him to join duty still
thereafter the management could take disciplinary action
by holding an enquiry and dismissing him from service.
Instead of that they thought it fit to deny him promotion
on the ground that he had suppressed his qualification
at the time of applying for the job. The service sheets
Exts. M1 or M2 mention only one qualification and that
is 8. 8.L.C. The worker should have submitted an
application for the job of canteen boy. He should have
noted his educational qualification in-the application.
But the application is not produced. The management
should have verified school records of the worker before
he was appointed as canteen boy. Having failed to do
that after the appointment the management cannot turn
round and say that they werc not aware of the
qualification of the worker: Ext. W3 is an order of the
management converting the worker as messenger w.e.f.

1-2-1990. There also nothing is mentioned about future
promotion. Exts. W4, 5 and 7 are call letters issued by
bank calling him for test and interview for clerical cadre.
It is-an admitted fact that he had appeared for prmotion
test 4 times before and failed. These tests were
conducted from 1984 to 1992, But the bank says that
they did not notice the disqualification of the workman
for promotion for all these years. Unfortunately the
workman failed in the test all the four times. But on'a 5th
occasion when he became successful both in test and
interview and was ranked 16th in the wait list, wisdom
dawned on the management that he was not eligible for
promotion. All the neccessary details regarding the
workman and his educational qualification was already
there on record. Ext. W-10 is a letter of the worker dated
7-6-1990 sent to the bank requesting to incorporate in
the service sheet that he had completed P.D.C. and
passed Type writing and shorthand lower. It is recorded
in Ext. M1 service sheet that the worker had availed 3
chances for promotion test. Yet he was called for test
and interview on a 4th and 5th time. Had there been an
endorsement regarding the bar for promotion in the
service sheet at least when it was recorded that the
worker had availed 3 chances in the promotion test, the
bank would have noticed the disqualification for
promotion recorded in Ext. M. Therefore it is not

-possible to accept the submission of the learned counsel

for the management that he was taken in the service of
the bank with a condition that he would not get
promotion without a pinch of salt. There is no tecord to
show that the ban order was communicated to the worker
at any time. Had the management communicated the ban
order he could have challenged the same in a competent
forum. Thevefore there is no merit in the contention of

- the management that the worker had suppressed his

educational qualification when he had applied-for the
post of canteen boy. The endorsement regarding ban is
a subsequent insertion in the service sheet (Ext. M|).

6. It was argued by the learned counsel for the
management that it is as per Clause 3 of Ext. W1 Bipartite
Settlement of 31-10-1977 (page 79) that the staff of
canteen run by Local Implementation Commiittee, were
considered for regular appointment as sub-staffof S.B.1,
That provision does not allow relaxation in educationa}
qualification, but only in age. The educational
qualification prescribed is 8th standard. The the question
is can the bank, after selecting ard appointing the
workman, deny promotion merely on the ground that
the workman had suppressed his academic qualification.
First of all there is no evidence to show that the workman
had suppressed the fact. If the bank by oversighn
appointed the worker as sub-staff even then nothing
prevented the bank from proceeding against him for
disciplinary action. Once his appointment was
contiremed he became a regular employee of e bank
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prockin. —

and he is |ent|t1ed to ail the right of a regular employee.
THe banK cannot unilaterally decide to take away his

_rights fot promotion without hearing him. No doubt

prpmotloh is not a matter of right of an employee. But
the discrétion of the management cannot be arbitrarily
exjercnsej to deny promeotion. It is relevant to note the
teftimony of MW1, the Assistant Manager (HRM).

Agcordirig to him the entry of academic qualification of
wbrker “Kerata 5.5.L.C. (Xth standard)” in Exts. M1 and
M2 was there from the very inception of the opening of
se}vice eets (page 8MW1). He also admits that the
ngme, qpalifcation and permanent address of the
erhploye# are the initial entries made in service sheet
Ext. M2_|Ext. M2 was prepared in Tiruchirapally branch
of the bahk where the worker had joined service. After
1985 the Thiruvananthapuram Divisional Office was
mhintainjng the service records of employees. Hence
erftries pertaining to the period subsequent to 1985 were
mide by|Thirvanathapuram Divisional Office (page 5).
He also hdmits that there are no records to show that
the origifral appointment order was issued to the worker

(rjage 6){ He alos says that the first communication that

whs sentito the worker from the Branch, after receipt of
ldter ddted 3-10-1978 of Head Office, is Ext. W2

pnfirmdtion oder. But it refers to no ban ordet or to the
dTrecn(:i)m Head Office letter dlsquahfymg the worker
fdr promotion.

7. ln the light of the above circumstances and the
evidencd I find that the worker has not suppressed his
af ademi} qualification while joining service as sub-staff.
Tﬁw bank had waved its rights to disqualify the worker
and acqiiesced to the over qualification of the worker
apd appointed him as sub-staff. The academic
qpalif‘ic tion was also noted in his service sheet at the
trne of gpening the service sheets, No other qualification
1§ noted| in the service sheets Exts. M} and M2. Ext.
M2(a) ¢ndorsement banning future promotion is a
shbsequénl insertion in the service sheets. There is no
emduncé to show that the ban order was communicated

the worker at any time. Hence on the ground of
ijpres$mn of academic qualification the management
cannot deny promotion. Having selected the worker on
the basi$ of a test and interview, ranked him 16th in the
wait l:slir having reporied vacancy of 25 persons in the
dlerical lcadre and obtained approval of the concerned
aguthont& it was not proper for the bank to have denied
promotibn to the workman.

In| the result an award is passed finding that the
dction ¢f the management in denying promotion as
record keepet/cashier to the workman Sri. K.
Radhakfishnan is illegal and unjustified. He is entitled
to be prbmoted. The management is directed to promote
Him at fhe earliest with retrospective effect before the
17th rahk holder was promoted/or appointed, without

WW1 16-10:2007

MWI 722008

back wages, but with continuity of service and other
consequential benefits,

Dictated 1o the Personal Assistant, trgnscribed and
typed by her, corrected and passed by me on this the
Ist day September, 2008.

P.L. NORBERT, Presiding Officer

APPENDIX

Witnesses for the Union

-John Joseph
WWwW2 17-1-2008 -K. Radhakrihsnan.
Witness for the Management

-Sri. Manoj Kumar K. K.

Exhibits for the Union
w1 -Bipartite Settlement.

W2 ~ -Letter did. 23-11-1978 of State Bank of India,
Tiruchirapalli to the workman,

W3 -Letter dtd. 7-2-1990 of State Bank of India,
Tiruchirapalli to the workman.

W4 -Letter dtd. 14-9-1992 of State Bank of India,
Tiruchirapalli to the workman.

w5 -Letter did. 14-10-1992 of State Bank of India,
Pottassery to the workman.

Wo -Letter dtd. 24-2-1993 of State Bank of India,
Pottassery to the workman.

W7 -Letter did. 23-4-1993 of State Bank of India,
Kanjirapuzha to the workman.

W8  -Copy of Minutes of the joint discussion held on
31-1-2001 before Assistant Labour Commissioner
©, Emakulam.

W9 -Letter dtd. 27-4-1993 of State Bank of India,
Tiruchirapalli.

wi0 -Copy of letter dtd. 7-6-1990 sent by
K. Radhakrishnan to State Bank of India,
Tiruchirapalhi.

Exhibits for the Management

M1 -Copy of Service sheet of Shri K. Radhakrishnan.
M2 -Copy of Service sheet of Shri K. Radhakrishnan.
M2(a) -Endorsement in Ext. M2.
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New Delhi, the 20th November,2008

S.0. 3322.— In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 219/
2006) of Central Government Industrial Tribunal-cum-Labour
Court, Emakulam as shown in the Annexure in Industrial
Dispute between the management of Catholic Syrian Bank
Ltd., and their workmen, recelved by the Central Government
on20-11-2008

[No. L-12012/399/1999-IR (B-D)]
AJAY KUMAR, Desk Officer
ANNEXURE
INTHE CENTRALGOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

Present: Shri P.L. Norbert, B.A., LL.B., Presiding Officer
(Friday the 3 lS_t day of October 2008/ 9th Karthika 1930)

LD, No. 219 of 2006

Workman The General Secretary,

Catholic Syrian Bank Staff
Association,

47, Unity Building, Mannadiar Lane,

P. B. No. 114, Thrissur.
By Adv. Sri Ashok B. Shenoy.

‘The Chairman,
Catholic Syrian Bank Limited,
Head Office, Thrissur,

By Adv. M/s. B. 8. Krishnan
Associates.

Management

This case coming up in Adalat on 31-10-2008, this

Tribunal-cum-Labour Court on the same day passed the

following :
AWARD

This is a reference under Section 10 (1) (d) of
Industriat Disputes Act. ‘

2. When the matter came up for evidence the pérties
expressed their willingness for a settlement. Accordingly

the reference was taken up in Adalath and discussed.
Ultimately the parties came to a settlement and signed a
memorandum of settiement agreeing to pay revised pension
and arrears of difference in pension and commutation value
to the worker. S~

In the resylt, an award is passed in terms of the
settiement and the memorandum of settiement will form
part of the award.

The award will come into force one month after its
pubiication in the Official Gazette.

Dictated to the Persenal Assistant, transcribed
and typed by her, corrected and passed by me on this the
31stday of October, 2008.

PL. NORBERT, Presiding Officer
Appendix Nil.
IN THE CGIT-CUM-LABOUR CO_URI‘, ERNAKULAM
L. D. No. 219/2006

The matter is discussed dnd settled in Lok Adalath
in the following terms:

The management agrees to pay towards arrears of
difference in pension and commutation value which
together come to Rs. 64,653/- as.well as revised pension of
Rs. 2,998/- per month from 1-11-2008 onwards. The union
and worker are agreeable. The above terms are finalised
and it is agreed by the parties that this will be the full and
final settiement of ail the claims of the worker. The amount
will be paid within one month from today,

Dated this the 31st day of October, 2008

Union - Sd/-
Workman Sd/- Management
Counsel for Workman Sd/- Counsel for Manage-
ment:
Mediator
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New Delhi, the 20th November,2008

S.0. 3323.— In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Centrai
Governmenthereby publishes the Award (Ref. No. 258/2006)
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of th¢ Central Government Industrial Tribunal-cum-Labour
Court, Ernaklulam as shown in the Annexure in Industrial
Dispute between the employers in relation to the
ement bf Federal Bank Ltd., and their workmen, which
was r¢ceived| y the Central Government on 20-11-2008

[No. L-12012/421/2000-IR (B-T)]
AJAY KUMAR, Desk Officer

ANNEXURE
GOVERNMENT INDUSTRIAL
TR[PUN
Present: ShriiP L. Norbert, B.A., LL.B., Presiding Officer
(FndqyﬂiemhdayofSeptmba 2008/4thAsvma, 1930)
1L.D. No. 258 of 2006

Uniop .+ The General Secretary,
é {  Federal Bank Staff Union,
i No. 2, Champion Buildings,
Bank Junction, Alwaye-683101.

By Adv. H. B. Shenoy.

The Chairman,

Federal Bank Ltd.,

i Head Office, Federal Towers,

. PostBagNo. 103, Alwaye-683101.

; By Adv. M/s. B. 8. Krishnan,
i Associates.

‘This case coming up for hearing on 23-9-2008, this
Tribupal on 36-9-2008 passed the following:

5 AWARD

.This i a reference under Section 10 (1) (d) of
Indusp'lal kputes Act:

"‘Whe er the action of the management of Federal

‘Bank Ltd. in imposing the penalty of dismissal
‘without notice on Shri B. Bhaskaran Nair is legal and
Justlﬁdd‘? If not, what relief he is entitled to?”.

i i
i H

Manqgemeng :

2. Theifacts in a nutshell are as follows :— Shri. B
Bhasl};aran Nhir was a Clerk of Federal Bank, Kayamkulam
bran¢h. While so, he was charge sheeted for
misa;}propriétion of money. An enquiry was conducted
and Be was |found guilty. The Disciplinary Authority
dism}sed h:i‘. from seervice. Though the workman filed an
appedl it wag dismissed. He filed a mercy petition before
the chairman which was also dismissed. According to the
Workman tde allegations are vague and the penalty of
dismigsal is fillegal. His service record is clean and the
c1rcu£stanc;’s of the workman warrant lesser punishment
even if he ig guilty. The workman is without job and is
suffeting. Hel seeks reinstatement.

i3 Accprding to the management the workman had
forgeyl the sﬁlature of Manager (Admn.) and withdrawn
Rs. 20,000/ from the Bank’s profit and loss account. The

CUM-LABOUR COURT, ERNAKULAM ’

workman admitted the guilt in his reply to Ext. ME- 18 memo
of explanation. The Enquiry Officer found him guilty in the
light of the oral and documentary evidence in the enquiry.
A copy of the report was given to the workman and he was
given oportunity to make submissions regarding findings.
Considering the evidence on record the Disciplinary
Authority confirmed the findings of Enquiry Officer and
proposed punishment of dismissal without notice,

The workman was heard regarding punishment.
Thereafter considering the seriousness of the misconduct
he was dismissed from service. The appeal filed by him
was rejected. There is no reason to interfere with the
findings of punishment.

4. When the matter came up for hearing the learned
counse] for the union confined his argument to the quantum
of punishment alone. Therefore, the only point that requires
consideration is:

‘‘Whether the punishment is proportionate?”
The evidence consists of Ext. M1 Enquiry File alone.

5. The point:— The allegation against the workman
is that he had forged the signature of Manager (Admn.)
and prepared two debit vouchers for Rs. 21,965/- and by
creating another two credit vouchers credited the said
amount to the S. B. Joint account of his brother and
brother’s wife, Thereafter Rs. 20,000/~ was withdrawn. After

‘detecting the fraud the workman remitted the amount on

the 2nd day. The workman admitted his guilt in Ext. ME-1§
(in Ext. M1) reply to memo of explanation (Ext. ME-17). He
has narrated the circumstances under which he happened
to commit the misconduct. He stated that he has a targe
family to look after. His family is heavily indebted. His
brother died and brother’s family is to be looked after by
him. His father was heavily indebted. The money lenders
are harassing him heing the sole person in the family having
some income. Buckled under pressure of heavy
indebtedness in a weak moment he happened to misusc
bank’s money. His past record is clean. He has rendered
good service and was commended by the Managers in
succession. He was a federalite member of the bank. An
employee is qualified to be a federalite member only when
good service is rendered for the development of the bank.
His family consists of wife, two children, aged father and
sister. He has to look after his brother’s family as the brother
died on 24-5-1997. In the light of these mitigating
circumstances the leamed counsel for the workman submits
that a lenient view in the matter of punishment may be
taken. The aforesaid circumstances were not carefully
considered by the Disciplinary Authority.

6. The pressing circumstances do not justify an act
of misappropriation. At the same time the management
admits that no other disciplinary action has been taken
against him, MW2 the Assistant Manager admitied in his
€ross examination at page 20 of the proceedings that the
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workman was rendering good service to the bank, He had
taken initiative for development of bank’s business. The
bank had good opinion about him till the incident. He was
a federalite member. The workman admitted his guilt in Ext,
'ME-18 reply to the memo of explanation (Ext. ME-17) as
well as before the Enquiry Officer when charge was read
out to him. His only plea is to show him mercy in the matter
of punishment.

7. The learned counsel for the management relying
on two decisions of the Hon’ble Supreme Court submitted
that a misconduct of fraud cannot be condoned at any
cost and determination of quantum of punishment is the
discretion of management. The decisions reférred are:—

State Bank of India vs. Bela Bagchi (2005) 7 SCC 435.
In that case the workinan had misappropriated money of
several customers on several occasions by making fictitious
entries in pass books without remitting the amounts in
respective accounts, The Hon’ble Supgeme Court in the
above circumstances observed that the charges were not
causal and the instances were not solitary and therefore

there was no reason to show leniency. Another decision -

relied on by the [earned counsel is State Bank of India vs.
Ramesh Dinkar Punde (200) 7 SCC 242. In that case the
delinquent was a bank officer. He had fraudulently extended
credit facilities to his friend. The Hon’ble Supreme Court
held that the delinquent being a bank officer hoids a position
of trust where honesty and integrity are inbuilt requirements
of functioning and it would not be proper to deat with the
matier leniently. When such officer commits misconduct

for his personal ends and against the interest of the bank

and depositors he must be dealt with iron hands and not
leniently. In the reported cases there were no mitigating
circumstances to show any leniency in the matter of
punishment. The case on hand differs. The workman has
put in 23 years of unblemished service. His service was
appreciated by the management and he was made a
federalite member for four years. The incident in this case
was the sole instance in which he happened to stray from
the right path. He regrets for his misconduct and beats his
breast with mea culpa. His family background is pathetic
and in great financial crisis. Considering all these mitigating
circumstances 1 think that the hardest of the hard
punishment need not be imposed on him. The ends of

justice will be served by imposing the punishment of

discharge from service with superannuation benefits as
contemplated in clause 6(d) of Supplementary Settlement
dated 10-4-2002 to 7th Bipartite Settlement (Sea page 567
of Bipartite Settlements an H.P.J. Kapoor Publication,
Twelfth Edition). ,

In the result an award is passed confirming the
findings, but altering the penalty of dismissal without notice
to discharge from service with superannuation benefits.

The award will come into force one month after its
publication in the official gazette.

Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the 26th
day of September, 2008. '

P.L.NORBERT, Presiding Officer

Appendix
Witness for the Union - Nil.
Witness for the Managément .- Nil.
Witness for the workman R Nil.

Witness for the Managemenf
M1 - 7-7-2008 Eh'quiryﬁle.
¢ faeett, 20 Fam=, 2008
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New Dethi, the 20th November,2008

S.0. 3324.— In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 589/
2K5) of the Central Government Industrial Tribunal-cum-
Labour Court, No. 2, Chandigarh, as shown in the Annexure,
in the Industrial Dispute between the Management of State
Bank of Patiala, and their workmen, received by the Central
Government on 20-11-2008

[No. L-12012/260/1989-IR (B-1)]
AJAY KUMAR, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL -CUM-LABOUR COURTH-I,
CHANDIGARH

Presiding Officer : Shri Kuldip Singh
Case [.D. No.589/2k5

Registered on : 12-1-1990

Date of Decision : 5-1 1-2008

Sukhminder Singh son of Sh. Rulda Singh Resident of
V.P.O. Abul Dhurana Mukisar, District Faridkot, C/o Jai
Singh Atwal, L.N.B. Kothi No. 35, Ajit Nagar, Patiala

....Petitioner
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[Parr 11—Sec. 3(ii)]

f Versus

Regidnal Mahager- IV(C), State Bank of Patiala, 5.C.0.
175-176, Sector 17-C, Chandigarh-160017
S

~ .....Respondent
For the Workman Sh. Hardial Singh Hundal,
; Advocate
For the Man*gement Sh. N.K. Zakhmi, Advocate
| AWARD

The fpllowing reference was received for
adjudication iy the Centrai Government Industrial Tribunal-
cum-LL.abour Court, Chandigarh from Government of India,
Ministry of Labour vide letter No. L-12012/260/89-1R(B-3)
dated Septemper, 1990.

“Wheter the action of the State Bank of Patiala in

dismisqing Sh. Sukhminder Singh, Peon/Frash at
eir Cllamkaur Sahib Branch w.e.f. 27-2-1987 is legal
d jugdtified? 1f not, to what relief the concemed

workman is entitled to and from what date?”

l'I'he reiference remained on the file of CGIT,
Chandigarh ti]1 23-8-2005 when the same was transferred to
this Tribunal for adjudication in accordance with law. This
is how reference is under consideration of this Tribunal.

On the receipt of the reference notices were issued
to thelparties and they appeared and filed their pleadings
in the] shape jof statement of claims, written statement,
replication by the workman and supported the same with
the affjdavit of the workman and that V K. Badhwar, Deputy
Manager of the Management Bank, besides that of
Subhagh Goydl, Manager. The parties also placed on record
photogopies| of inquiry proceedings. The workman
appeared as his own witness whereas the Management
examiped M/$. V K. Badhwar and Subhash Goyal as their
witnegses. '

'il“he clajm of the workman is that he had worked as
Peon-¢um-Frgsh in the Management Bank at Chamkaur
Sahib from 7-§0-1983 to 23-12-1995. That during that period,
he wa# servefl upon with Charge-Sheet alleging that he
has defrauded the Bank by tempering with official record
including Ledgers and Registers. The wotkman filed reply
to the Charge-sheet and denied the allegations. The
Management fejected the reply and initiated inquiry against
him, The workiman asked the Enquiry Officer for copies of
the doguments but the same were denied to him. He did not
afford!reasongble opportunity to him to defend himself
and gave his.j findirigs on conjectures and surmises.
Management dismissed the workman from service vide their
order ¢ated 2‘#-2- 1987 even when there was not an iota of
evidence produced against him in the proceedings. He was
also dot pravided with the assistance of defence
repres¢ntativel He was not allowed to produce handwriting
expert!in his %fence and thus the Inquiry Officer acted in
a biased and vindictive manner and made the workman an

escape goat in the affair. The workman was also not allowed
to cross-examine Gurmeet Singh and M.S. Mangat,
Assistant Accountant and the questions put by him were
disallowed. The Branch Manager concerned also took the
benefit of the illiteracy of the workman and thus his
dismissal from service was bad in law. They got the writing
from him under duress and threat of life.

The Management filed written statament opposing
the claim of the workman. According to them the reference
is bad for non-joinder and misjoinder of the parties. It is
claimed by them that the workman was charge-sheetcd for
misconduct by the Disciplinary Authority by Charge-sheet
dated 20-3-1986. The workman did not file reply. The,
Management so as to ascertain the truth in the matter.
decided to hold the departmental inquiry. It appointed an
Inquiry Officer who held fair and proper inquiry and
provided full opportunity to the workman to defend himself.
After congidering the inquiry report and the evidence
available on record, the Disciplinary Authority issued a
notice to the workman to show cause why the penalty of
dismissal from service be not given to him in terms of
bipartite settlement and Shashtri and Desai Awards, The
reply given by the workman was considered, the material
evidence brougihit on record was appreciated
dispassionately ana' on finding misconduct proved, the
disciplinary authoritys dismissed the workman from service
vide order dated 27-2-1987. The workman filed appeal
against the order, but the Appellate Authority did not find
any merit in the appe al and rejected the same vide order
dated 23-3-1987 ang the order was conveyed to the
workman vide letter dated 26-10-1987.

'On merits it is submitted by the Management that
workman was guilty of serious misconduct as noted in the
Charge-sheet dated 20-3- 1986 and which misconduct was
proved during the fair and proper inquiry held. l1is claimed
by them that the workméain was given full opportunity to

_prove his innocence. He was also allowed to bring a

co-worker to represent him in the inguiry but he did not
produce him and decided to defend himself. The workman
was also allowed to exaririne relevant documensts which
the workman did. The workman attended the preceedings
regularly. Denying the proximity of Gurmeet Singh, witness,
with the Branch Manager it is stated by the Management
that both had no such relations. The claim of the workman
about failing to provide proper opportunity to defend him
is also wrong. The workman was given full opportunity to
produce his witnesses and a fair and proper inquiry was
held in the case. Inthe end they have submitted that the claim
of the workman is his concoction and is not true as he never
raised the question of non-providing of facilitics to defend
himself. It is also claimed by them that the workman has made
out a false story in order to save his skin. They have prayed
for answering the reference against the workman.

The workman in the replication claimed that the
preliminary objections raised by the Management are
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baseless. They have wrongly claimed that the workman
was provided with fuil opportunity to defend himselfin
the inquiry or that the Inquiry Officer had given full
opportunity to the workman. The workman reiterated
the facts stated in the claim petition and claimed that
although he had requested for relevant documents but
the same were denied to him. According to him the
Branch Manager of the time was involved in the case,
but he shifted the liability on the workman. He denied
that there is evidence against him and stated that the
charges were proved against him on surmises and
conjunctures and throughout the proceedings the

attitude of the Inquiry Officer towards the workman -

remained indifferent and biased.

The workman appeared as a witness and the

Management was given full opportunity to cross-examine -

him. In his statement he admitted that he had been served
with charge-sheet dated 20-3-1986. He denied having
known Gurmeet Singh Account Holder. He further denied
that he had prepared the voucher for an amount of Rs.
8,400 which in fact was only for Rs. 400 or the other
voucher of Rs. 1064 was changed to Rs. 9064. He further
denied having withdrawn Rs.5000 and Rs. 3500 on 20th
and 27th of November, 1985 in collusion with Gurmeet
Singh or that they both had shared that amount. He
admitted that an inquiry was held against him and he had
attended each and every hearing. He further admitted

that he was given opportunity to cross-examine the

witnesses of the Management, but he had cross-examined
them. He, however, claimed that since he was not provided
with the documents, therefore, he was unable to cross-
examine the witnesses. He further claimed that the

" Handwriting expert was not examined during the inquiry
but in the same breath he admitted that.he had cross-
¢xamined the Handwriting expert and also admitted that
he was allowed to examine his witnesses but he did not
produce any since the Management had not provided
the copies of the relevent documents to him. He claimed
that he had made report to the Inquiry Officer that the
doeuments have not been supplied to him which is
Exhibited W-2 to W 4. He further claimed to have made a
complaint in this regard to the General Manager. He
admitted that all the inquiry proceedings had been held
in his presence and he had signed them, He further claimed
that he was not given the persona! hearing, and that he is
working as a labourer earning Rs. 6Q per day.

The perusal of the statement of the workman shows
that a domestic inquiry was held before the termination of
the service of the workman. He had participated in the

inquiry proceedings and he was given opportunity to.

cross- examine the witnesses of the Management, but he
choses not to put them any questions. He therefore, failed
to hight light the claim that Gurmeet Singh witness of
Management was close to the Branch Manager and that

4761 GL1/O8—1 1

Gurmeet Singh had made the statement against the
workman under the influence of Branch Manager or that
the witnesses were averse to the workman and made false
statement. He had cross-examined the Handwriting expert
and he also provided with the opportunity to produce his
own witnesses, but he admitted that he had not produced
his witnesses. The explanation he gave was that since
the copies of the documents were not provided to him,
therefore, he had not produced his witnesses. He claimed
that he had brought to the notice of Enquiry Officer and
the General Manager that he has not been provided with
the document. In the appeal he compiained that he was
not allowed to engage a defence representative nor was
allowed to cross-examine the witness of Management or
produce his own witnesses whereas in his statement
before this Tribunal he admitted that he was given
opportunity to cross-examine the witnesses of the
Management but he had not cross-examined them. He
further admitted that he was allowed to engage a defencc
représentative and was also asked to lead his evidencc
but he had not produced any. Thus the allegations made
against Enquiry Officer are proved to be wrong.

The workman has supported his claim with
document marked W-2 to W-4. These are copics of
representations made by the workman, two to the Enquiry
Officer and third to General Manager, of the Management.
The proceeding dated 11-9-1988 shows that the Enquiry
Officer allowed the workman to consult the relevant
documents and even thereafter he did not raise any claim.
Before showing that documents to the workman in 1he
enquiry the Enquiry Officer told the workman that he had
already been provided with the copies of the docuiments
P-3 to P-14 on 5-9-1980. The claim of workman of non
supply of copies of documents is thus proved to be wrong.
He further claimed that he had brought to the notice of
the higher authorities as well as. to the Inquity Officer
that the documents are not provided to him. In support of
their ctaim the Management examined Shri Subhash Goyal

.who was the Inquiry Officer. They also examined Shri

V.K. Badhwar as their witness. Mr. Badhwar in his
statement denied that the workkman was not given
opportunity during the course of inquiry to dcfend
himself. Shri Goyal in his statement admitted that there
was no mention of witnesses to be examied by the
Management nor the list of witnesses was attached with
the Charge-sheet. There was also no mention of
documents to be relied upon by the Management. e
however, claimed that the workman was given the
opportunity to cross-examine the witnesses, but he had
refused to do so, ‘ :

The photo copies of the inquiry proceedings are on
records. The day to day proceedings show that the inquiry
against the workman had started from 29-7-1986 and the
Inquiry Offcer had asked the workman to engage his
nominee who will defend him but the workman refused.
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The Inquiny Officer read over the Charge-sheet to the
workman dated 20-3-1986 and made the workman to
undkrstand the same. The Presenting Officer, on the
dirertions ¢f the Inquiry Officer submitted the list of the
documents pnd the witnesses to be produced in the inquiry.
The; Inquiry Officer directed the presenting Officer to
provide the copies of the documents and the list of
withesses|to the workman who attended all the
prodeedingL and signed the same after its conclusion on
everyday of inquiry. The proceedings dated iith of
September,i1986 show that the Enquiry Officer appraised
the workmdn that he has already been supplied with the
copies of documents and list of witnesses on 29-7-1981.
He, ihowevbr, provided assistance to the workman to
exarjline th¢se documents in the Enquiry. Thereafter the
workman did not make any complaint. There is no
subslance ip the claim of the workmaur that he was not
provided with the documents and the list of witnesses,
therdfore hq did not cross-examine the witnesses of the
Manhgement. There is mention in the proceeding date
[2-9+ 1986 that the Inquiry Officer asked the workman to
crosq-exam*ie the witnesses of the Management, but he
refuged to dp so. In his own statement this Tribunal also
the workman admitted that he was provided with the
oppgrtunity to cross-examine the witnesses of the
Manpgement, and that he had cross-examined the
Hangwriting expert. He, however, claimed that he was not
in a positior} to cross examine the other witnesses of the
Manggement as he was not provided with the documents.
As | btated garlier there is no evidence to show that the
woxk"nan hag ever told to the Inquiry Officer that despite
his djrections the Presenting Officer has not provided
him tj;ne list f documents and witnesses to be examined
in thel inquiry. The Enquiry Officer himself provided the
assistance tof the workman to examine those documents
and liEt during the enquiry proceedings. There is no other
grievft;ce rajsed by the workman against the fairness of
enquify.

§

After oing through the inquiry proceedings I find
that the Mandgement had held a fair and proper inquiry in
the m%tter. e workman as property charge sheeted.
He ﬁ][ d the rfply to the Charge-sheet. The Management,
howeyer, didinot feel satisfied with the reply filed by the
workr{_]an, therefore, they ordered the holding of domestic
inquiry againgt the workman. They appointed the Inquiry
Officer, conducted the inquiry properly, explained the
charge-sheet to the workman and also issued directions
to the 'Presenting Officerto provide the list of documents
and witnesses to be produced, to the workman. The
Presenting Offficer produced the witnesses, who were
examined and the workman was given opportunity to
cross—e;xaminé the witnesses but except the Handwriting
expert; he did{not cross-examine witnesses. He was also
given bppominity to produce evidence in his defence
but he produced none. He was also given opportunity to

[PART H— Skc. 3(i0)]

engage defence representative. Although he took time to
do it but did not associate any defence representative
and the inquiry was concluded. The workman thus has
failed to point out any lapse on the part of the
Management in conducting the inquiry. The workman
was entitied to fair opportunity to defend himself which
included knowing the charge against him, an opportunity
to engage defence representative, cross-examine the
witnesses of the Management and to produce his own
evidence. Thus the Inquiry Officer acted properly,
although the workman did not utilize the opportunity and
chose not to preduce any evidence. The workman has
also failed to show as to how the appellate authority
faited in its duty while disposing off his appeal. The
workman claimed that Gurmeet Singh, the witness in the
case was under the influence of the Branch Manager, but
he failed to prove this fact by direct or indirect evidence
that Gurmeet Singh made the statements against the
workman under the influence of the Branch Manager. He
has also failed to prove that he was not given opportunity
by the Inquiry Officer to cross-examine M.S. Mangat the
witness of the Management. He rather admitted that the
Enquiry Officer had given him opportunity to cross-
examine the witnesses of Management but he himselfhad
not corss examined them.

It is settled principal of law that the Tribunal cannot

- substitute its opinion to that of disciplinary and appellate

authorities as these authorities are sole judge of facts. Once
the finding based on appreciation of evidence is recorded,
the Tribunal or High Court cannot interfere with the factual
findings unless the same is perverse or legally untenable,
Reference in this regard can be made to the judgment of
Hon’ble Supreme Court in the case reported as 1999 (1)
S.C.T.642.

The next question which falls for consideration is
whether the punishment awarded is disproportionate to
the Misconduct alleged and proved. I think it is not since
it is proved to be acase of fraud committed in a financial
institution by its employee. Such an act shakes the very
confidence and trust of its customers and ultimately
affects the reputation of the institution; any employee
who commits such misconduct does not deserve any
leniency.

In view of the discussions made above 1 am of the
opinion that the action of theManagement in dismissing
the services of the workman was legal and justified as the
same was done after holding a fair and proper inquiry
against him. The workman is, therefore, entitled tono relief.
The reference is answered against him and the award is
passed. Let a copy of the award be sent to the appropriate
Government for necessary action and file be consigned to
records after due completion.

KULDIP SINGH, Presiding Officer
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New Delhi, the 20th November, 2008

S.0. 3325.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
14/2007) of the Central Government Industrial Tribunal-
cumn-Labour Court, Ernakulam as shown in the Annexure,
in the Industrial Dispute between the employers in retation
to the managerhent “of Canara Bank and their workman,
which was received by the Central Government on
20-11-2008. )

[No. L-12011/101/2006-IR (B-11)]
KAMAL BAKHRU, Desk Officer
ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

Present: Shri P. L. Norbert, B.A., LL.B., Presiding Officer
(Friday the 7th day of November 2008/1 6th Karthika 1930)

LD. 14012007

The State Secretary,

Canara Bank Employees Umon
P. Balakrishna Menon Smarakom,
Ambujavilasam Road,
Thiruvananthapuram-695 001

Union

( In person)

Management The General Manager,
Canara Bank , Central Office,

Thiruvananthapuram-695 00 |
( In person)

This case coming up for final hearing on7-1 1-2008,
this Tribunal-cum-Labour Court on the same day passed
the following.

AWARD

This is a reference made under Section 10(1Xd) of
Industrial Disputes Act, 1947 challenging the action of the
management in imposing the punishment of reduction to a
lower stage in the scale of pay by one stage for a period of
2 years against the workman, Sri. Abdul Hameed.

2.. When the matter came up for consideration the
parties expressed their willingness to amicably settle the
dispute. Accordingly they filed a joint staternent agreeing
for a modified penalty on the employee.

-In the result, an award is passed finding that the .
action of the management in holding the workman Sri. Abdul
Hameed guilty of the misconduct alleged against him is
legal and justified but punishment is altered and modified
in terms of the settlement to reduction to a lower stage of
scale of pay by one stage for a period of one year. The joint
statement will form part of the award.

The award will come into force one month aﬂer its
publication in the Official Gazette.

Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the 7th
day of November, 2008.

P. L. NORBERT, Presiding Officer
Appendix : Nil ‘
BEFORE THE HON’BLE CENTRAL
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-

LABOUR COURT
ID No. 14 0f 2007
Canara Bank Employees Union  Claimant/Canara Bank
Vs. Employees Union
Canara Bank Opposite Party/
Canara Bank

Jonit Statement

The above case was posted for settlement on
7-11-2008. the matter is compromised and as directed by
the Hon’ble Court both parties to the [.D. are filing a joint
statement.

The punishment imposed “ reduction to a lower stage
of scale of pay by one stage for a period of two years”
would stand modified to “Reduction to a lower stage of
scale of pay by one stage for a period of one year”,

The Hon’ble Court may pass an order to this effect.

Dated 7-11-2008

"(A.P.Krishanan, Vice Chatrman) Canara Bank

Circle Office

Claimant
Opposite Party.

% feeett, 20 79w, 2008
FTAM 3326, 3ifrE faae arfufam, 1947

Canara Bank Employees Union
Claimant
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New Delhi, the 20th November, 2008

8.0, 3326.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Governmant hereby publishes the award (Ref. No. 33/94)
of the Cengral Government Industrial Tribunal-cum-Labour
Colurt Noj| 1, Chandigarh as shown in the Annexure, in
thel lndus&ial Dispute between the employers in relation
to the mahagement of Punjab & Sind Bank and their
wo'rkman,%which was received by the Central Government
on 20-11-2D08.

© [No. L-12012/202/1993-1R (B-II)]
' KAMAL BAKHRU, Desk Officer
| : ANNEXURE

BHFORE| SHRI GYANENDRA KUMAR SHARMA
ﬁsn}l G OFFICER, CENTRAL GOVT. INDUSTRIAL
IBUNA -LABOUR COURT-1, CHANDIGARH

Case No. 1.D. 33/94

Smt. Swamna, W/o Shri Shyam Lal, W-66, Ali Mohalla,
Jalandhar (Pb.)-144001. . Applicant

Versus

The Chiei Manager, Punjab and Sind Bank, 1.B.D.

Jalandhar {Punjab) 144001. Respondent
' APPEARANCES

Fot the Workman Sri Subhash Talwar

Fot the Mlhnagement SriJ. S. Sathi

AWARD
Passed on 5-11-2008

‘ Gov%:rnment of India vide notjfication No, L-12012/
202/93 IR|(B-2) dated 27-4-1994 referred the following
industrial ( ispute to this tribunal for adjudication:—

. “Whether the claim of Smt, Swarna, Ex-Sweeperess,
Punjab and Sind Bank, Jalandhar that she has not
resjgned hﬁr job, but the bank management have illegally
terminated her services w.e.f. 21-10-1992 is correct? If so,
what relief is the said workman entitled to

The glaim of the workman in nut shell is that she was -

appointed as Sweeperess by the respondent management
on 3-7-1991 and remained in unintetrupted employment upto
20-10-1992. On 21-10-1992 her services were terminated by
the:manag¢ment of the bank on the wrong pretext that she’
has resignéd from the services on 6-8-1992, whereas, she
has never resigned. She denied for tendering any resignation
lettgr vide his letter dated 7-12-1992. She also made a request
to gupply the alleged letter of resignation but the same was
not; supplidd to her. The management of the bank illegally
terminated his services in violation of the provisions of

Indhstrial Disputes Act and accordingly, she has prayed for _

his reinstaternent into the services with full back wages.

Management of respondent appeared and alleged

that workman voluntarily submit her resignation letter dated

6-8-1992. The same was accepted by the prescribed

authority on 21-10-1992 and the workman was relived from
the services hence forth.

Both of the parties were afforded the opportunity for
adducing evidence, oral and documentary. Smt. Swarna
filed her affidavit Ex. W1 and she was cross-examined by
learned counse] for the management of the bank. Ex-2 is
the copy of the letter written by Chief Manager to Smt.
Swama dated 2 (- 10-1992 informing her that her resignation
letter dated 6-8-1992 is accepted and she is relieved from
the bank. Ex. W3 is the copy of the letter written by Smt.
Swarna to the Chief Manager Punjab and Sind Bank
Jalandhar on 7-12-1992, infroming him that she has never
resigned and asking him the copy of the resignation letter
to take further action in this regard. Ex. W4 is the
suspension letter of Smt. Swarna. She was suspended due
to a police case registered against her in connection with
attempting burglary/theft at the office of the bank. Ex. W5
is the copy of the judgment delicered by Judicial Magistrate
Ist Class, Jalandhar in FIR No. 110, dated 5-8-1992 under
Section 457/380/51 1 of 1.P.C. acquitting Smt. Swarna from
all the charges leveled against her on benefits of doubt.

Shri S. S. Gandhi, the Manager of Punjab and Sind
Bank, Jalandhar filed his affidavit in support of his case
and he was cross-examined by learned counsel for the
workman. He also filed certain documents alongwith his
evidence. Ex. M2 is the copy of suspension letter of Smt.
Swarna which is same as Ex. M4, Ex. M3 is the letter
accepting the resignation of Smt. Swarna dated 9-10-1992,
Ex. M4 is the letter dated 21-10-92 written by Chief Manager
of the Bank to Smt. Swama relieving her from the duty on
account of acceptance of her resignation letter dated
6-8-1992. It is the same letter which is filed by the workman
as Ex. M2,

"1 have heard learned counsel for the parties and
pursued entire materials on record. The main question for
determination before this Tribunal is whether Smt, Swarna
has resigned from the services vide litter dated 6-8-1992,
the copy of which was filed during the proceedings before
this Tribunal as mark A_ It is the case of the management

. that Smt. Swarna resigned from the services on 6-8-1992

voluntarily with intention to prevent herself from any
deparimental action for his illegal act of attempting
burglary/theft in the office for which a FIR was also
recorded. The letter dated 6-8-1992 is said to be forwarded
by the manager to the prescribed authority vide letter dated
17-9-1992 and the same was accepted on 21-10-1992, and
accordingly, Smt. Swarna was informed vide letter dated
21-10-1992 about the decision of the disciplinary authority
for accepting her resignation and relieving her from the
services. After a long time, she surprisingly brought a letter
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ta the Chief Manager ofthe bank on 7-12-1992 denying the

tendering of any resignation letter. She also asked the copy
of the resignation letter, if any. It is the case of the
management that the original resignation letter has been
lost in the bank and the bank filed the photocopy of the
letter as mark A, containing the legible contends of the
letter and the signature of the workman on it.

The workman has <laimed that she approached the
bank very promptly without any delay. Delay in
approaching the bank in any case depends on the facts
and circumstances of the case. No hard and fast rule can
be laid down for such purpose. It is the admitted fact that
workman was informed by the bank on 21-10-1992 that she
stands relievéd from the service on account of acceptance
of her resignation letter dated 6-8-1992_ It is a very strong
circumstances that upto 7-12-92 almost for two and half
months, the workman kept mum of her resignation letter,
which is the conduct of the workman against the normal
bebavior of a man of prudent in the natural course. If a
workman has received a letter that she is relieved from the
service on account of acéeptance of her resignation letter,
had she not given the resignation letter, she would have
aback of the relieving letter and approached the competent
authority without any delay. The man of prudent under the
normal circumstances should not have behave in the
manner, Smt. Swarna did by not mentioning and disputing
the same before the prescribed authority for two and haif
months. So it was the after thought of Smt. Swarna which
was added by the fact that the original resignation lefter
was lost in the bank which prompted her to make the
representation that she has pot resigned at aif.

The proceedings before the Tribunal are altogether
different then the proceedings before the Criminal or the
Civil Courts. Before the Tribunal ot in the departmental
proceedings, provisions of law of evidence are not
applicable as such, but rules of evidence are applicable.
While applying the rules of evidence, the Tribunal has to

determine whether there is a nexus between the act of .

resignation, accepting it and relieving the workman from
the. services. Photocopy of the resignation letter is on
record as mark A and its contents is ciearly legible, This
letter is signed by the wokman, as claimed by the

management, and the signatures of Smt. Swarna are.

matching with her admitted signatures on her affidavit
Ex. W1 and on letter dated 7-12-92, Thus, on account of
agitating the matter quite late after two and half months by
getting opportunity to agitate the matter on account of
lost of original resignation fetter from the bank and on
matching the signatures of Smt. Swarna, 1 am of view, that
there is a great nexus in the“fact that the Smt, Swarna
resigned to escape herself from any departmental liability
in the case for attempting of burgiary and theft and the fact
that her resignation letter was duly forwarded by the
manager on [7-9-92 and accepted by the disciplinary

authority on 21-10-92 and the decision was conimunicated
to her-on 21-10-92. Thus, on the basis of the abovc
discussion, I am of the view, that Smt. Sawarna has resigned
from the services on 6-8-92. She herself had not withdrawn
the resignation letter dated 6-8-92 before its acceptance on
21-10-92 and the resignation letter became final as soon as
it was accepted and the workman stands relieved from the
services. Thus, the reference is negatively answered that
the claim of Smt. Swarna Ex-Sweeperess, that she has not
resigned from the job but the bank-management has illegally
terminated his services w.e.f. 21-10-92 is not correct. She
has voluntarily resigned the job on 6-8-92 which was
accordingly accepted as per the rules of the bank. Let the
Central Government be informed. File be consigned.

G. K. SHARMA, Presiding Officer

¢ faell, 20 TTET, 2008
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New Delhi, the 20th November, 2008

8.0. 3327.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 77/91)
of the Central Government Industrial Tribunal-cum-Labour
Court No. 1, Chandigarh as shown_in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of Punjab National Bank and their
workmen, which was received by the Central Government
on 20-11-2008.

[No.L-12012/85/1991-1R (B-I1)]
KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA
PRESIDING OFFICER, CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR

- COURT:I, CHANDIGARH

Case No. 1. D. 77/91

Sh. Rai Singh, S/o Sh. Baldev Singh R/o Village Chohra,
The Garhshankar District Hoshiarpur ..Applicant

Versus

Zonal Manager, Punjab Natioral Bank, Zonal Office,
Gandhi Market, Ludhiana ...Respondent
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f  APPEARANCES
For the Workman Sh. M.L. Basoor
For tl;ne Manbgement Sh. N.K. Zakhmi
U AWARD

i . Passed on 5-11-2008
iGovertment of India vide notification No. L-12012/
85/91-IR (%Tl) dated 25-6-91 referred the following
indugtrial dispute for judicial adjudication of this
Tribuhal:— !
|
“Whether the action of the Chief Manager, Punjab
Nationgal Bank, Ludhiana in dismissing the services
of Sh. Rat Singh $/0 Sh. Baldev Singh, Peon w.e.f.
25-9-8% s legal and justified? If not, to what relief the
iconcerged workman is entitled and from what date ?7”

The ¢ ‘e of the workman in nut shell is that he was
empldyed in the bank as Class-1V employee on 5-3-86 and
was posted 4t Phagwara Branch of the Bank. A charge
sheet lwas issued to him on 2-5-88 by Chief Manager,
Punjab Natidnal Bank, G. T. Road Phagwara containing
some ichargep. He answered the charges but the Chief
Manager without considering the reply started the
deparfmentaljproceedings in the form of enquiry in haste.
No oportunity of being heard was given to him. He was
not afforded|the opportunity for adducing the defense
evidence. Affer the completion of formalities of enquiry,
the disciplinary authority without giving proper
opporjunity ahd without affording opportunity of personal
hearing inflicjed the punishment for his dismissal from the
services w.e.f. 25-9-89. He also filed the appeal but the
appeal was dismissed. The entire enquiry proceedings are
against the piinciples of natural justice, viod and illegal,
He hak calimed to be entitled for reinstatement into the
servicgs wit'l:tull back wages.

The management appeared and apposed all the
contents of dtatement of claim by stating that proper
opportunity was given to the workman. Two dates were
afforded to eriable him to engage a defénse representative.
He was failed to appoint any defense representative, and
thereafter, he himself cross-examined all the witnesses of
the bank. Thé witness he produced in defense was also

cross-¢xaminéd. After the enquiry proceedings and before .

the finidings (if the enquiry {enquiry report}, he was also
afforded the ppportunity for submitting his briefs. The
briefs were submitted and after considering them, enquiry
report was given. It has also been alleged by the
management that the charge against the workman were
very grave in pature. He has misappropriated the money of
the bapk by committing the fraud with the bank. He stole
two chkques Nos. 887227 and 887452 and filled in them in
his own handwriting and with the help of his colleague

Sh. Gopal Krishan, Sweeper, misappropriated the amount
withdrawn fraudulently. Considering the nature of
mosconduct, he was dismissed from the service and
accordingly, appeal against the dismissal order was also
dismissed.

Both of the parties were afforded the opportunity for
adducing evidence. Workman and the then Bank Manager
were examined before this Tribunal. Complete enquiry report
is on record. ‘

Thave heard learned counsels for the parties. Leaned
counsel for the workman has stressed again and again on
the issue that both of the cheques which were said to be
stolen were in the almirah of Bank Manager. There was no
occasion to the workman to bring these cheques from the
almirah of Manager and misappropriated the amount from
any account in the bank. The Manager was equally
responsible for the losing of cheques and the action was
taken only aginst the workman.

Learned counsel for the workman has also argued
that on repeated request that the proceedings of the enquiry
be tnitiated either in Hindi or Gurmukhi, the proceedings
were held in English language against the interest of the
workman, Workman is §th Class'pass and he is not so
conversant with English language tb understand the nature
of enquiry, so it was the violation of the rules of principle
of natural justice and on this ground thc departmentai
proceedings shouid be vitiated.

Leamned counsel for the workman has further argued
that there is no confessional statement given by thc
workman, whereas, the enquiry officer has given the finding
on the basis of confessional statement alone.

Learned counsel has relied upon the following case
laws :

1. The Ambala Board of Education and another
Vs. Beant Singh, SLR 1982(2) (Pb. & liry.)
Page317. ;

2. P. Sreeramulu and another Vs. P. Jaganmohan
Reddy, C.J. and Sambasiva Rao, J., AIR 1970
Page 114.

3. RamKumarVs. State of Haryana, L.ab1.C. 1987,
AIR 1987 Supreme Court 2043 Page 1890,

4. DayaNand College for Women Vs. The State of
Haryana, RSJ 1995 (1) Page 798.

5. N. Sundaramurthy and Others Vs. The
Lieutenant Governor of Pondicherry and another
1990 (6) SLR Page No.212.

6. Channabasappa Basappa Happali Vs. The State
of Mysore, AIR 1972 Supreme Court Page No.
32
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7. Managing Committee, Khalsa High School Vs.
Presiding Officer, Schools Tribunal, Punjab and
others, 2008 (1) SCT Page No. 539.

8 Rao Rq:a.ll_apalli Vs. State of Andhra Pradesh SLR
1968 Page 77.

9. Satya Prakash Varshney, Junior Engineer Vs.
Union of India and others, 1980 (3) SLR 1968
Pape No. 64.

10. M. L. Duggal Vs. The Netaji Subhash Natlonai
“Institute of Sports, Patiala and others1992 (1)
RSJ Page No. 69.

I have gone through all the case laws referred by
learned counsel foi; the workman. Most of the cases are
not relevant in the instant case because the facts and
circumstances are altogethcr different. Whereas, the cases
which are under Section 311 of the Constitution relating to
the principle of natural justice shall be complied with as to
the ratio part of the judgment while answering this
reference. :

Learned Counsel for the management has argued
that the finding of the Enquiry Officer is not only based on
confessional statement but also on the other evidence given
before the Enquiry Officer.

1 have perused the entire materials on record. The
main questions before this Tribunal for determination are
as follows : :

1. Whether enquiry was conducted by the enquiry
officer in a fair and reasonable manner, and
whether there has been no violation of any rules
of principle of natura] justice ?

2. Whether the enquiry officer has rightly given
the finding on both of the charges to be weil
proved ? If yes, its effects.

3. Whether disciplinary authority was justified in
giving the pumshment of dlsmlssal from the
services ?

4. To whatrelief, if any is the workman entitled ?
I am answering these iSsues one by one :

. |
I have gone through the entire enquiry file. The
workman was charged on two counts as follows :—

“On 12-3-1988, yoﬁ stole a loose cheque No.
887227, filled in for payment of Rs. 7000 (Rs. Seven
Thousand only) from SF Account No 44946. You

forged the signature of the depositor on front as
well as backside of the cheque and got it passed

_ from the Passing Officer, Shri J. S. Bagga after
entering the amount in the ledgersheet. The said
entry was made by you in the Teller Card of SF
A/c No. 44946 and SF Long Book No. 4 also on
12-3-1988. You picked up unauthorisedly token
No. 53 with the fraudulent motive and obtained
the payment of this cheque from Head Cashier
through Shri Gopal Krishan, Sweeper of the
branch.”

“On 30-3-1988 you obtained the payment of
cheque No. 887452 through Shri Gopal Krishan
for Rs. 10,000 (Rs. Ten Thousand only) purported
to have been issued frorh SF A/c No. 45661, against
‘token No. 2 which was picked up by you
unauthorisedly with the fraudulent motive. The
said cheque was taken out of cheque book having
leave from 887451 to 450 stolen by you from the
Bank. You filled in the cheque in your handwriting
& forged the signatures of the depositor on frofig

“as well as back of the cheque along with the
signatures of the Passing Officer. You made the

"entry of the cheque in SF Long Beok No. 4 on the
said date.”

Opportunity was given to answer the charge sheet.
The copy of the charge sheet was also provided to the
workman, The workman answered the chargesheet on
6-6-88, denying the withdrawal of any amount namely Rs.
10,00¢ and 7000 on both of the cheques No. 887227 and
887452 but has admitted in his reply that he filled in both of
the cheques. He has also been stated that Sh. Gopal
Krishan, Sweeper brought the cheques to him and asked
him to fill it for the customer. He had notseen the customer

but filled in the cheques.

Dissatisfying with this answer, enquiry was
instituted and every possible opportunity during the
enquiry was given to the workman. The proceedings
shows that he was given the opportunity to appoint
any defense representative. On account of his failure to
appoint any defense representatwe Enquiry Officer
proceeded further ensuring the full opportunity of being
heard to the workman. The workman was present in
person on every date. He cross-examined all the
witnesses. He was aiso given the oppertunity for
adducing defence witness and, accordingly, he adduced
one defence witness as well. After providing the
opportunity for briefs, the Enquiry Officer gave the
finding on both of the charges as well proved.
Disciplinary authority after providing the opportunity
of personal hearing on the proposed punishment passed
the punishment of dismissal of the workman from the

. services.
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It waslfor the first time before the appellate authority
that workmgn raised the issue of language. Once again,
afteriaffordipg the opportunity of being heard, his appeal
was also dismissed.

The workman has claimed that he is not conversant
w1th; the Epghsh language but, surprisingly, all his
comgnumc ion with the Enquiry Office? is in English.
He answered the charge sheet in English. Entire
proceedings are in English. The show cause notice is in
English. Till the time of punishment, he was
unddrstanding the English language very well and it
was just after the infliction of punishment that he became
mcopvers t with English language. Surpnsmgly, the

mer%orand ofappeal in which he has complained that
the Enquiry Officer has ignored his request to conduct
the ¢nquiry either in Hindi or in Gurumukhi has also

to afcept the contention of learned counse! for the
an that as the enquiry proceedings were not held
i or Hindi, there has been the violation of

beeli in English language shows that it is just a casual
statgment 4nd just a face wash by the workman. No
prejpidice has been caused to him.

! i
. On pérusal of entire materials on record, I am of the
view that atgvery stage of enquiry, the Enquiry Officer has

affotded th¢ opportunity of being heard and there seems
to bd no violation of any right of principle of natural justice.

Enqpiry wag conducted in a fair and reasonable manner as -

provided urjcer the rules.

Now1{ have to answer the issue No. 2 whether the
Enqtnry Officer has rightly given the finding as both of
the dharges well proved. A careful perusal of the enquiry
repart and hts proceedings shows that Enquiry Officer
has given its finding on the evidence recorded by him
as well as the admission of the workman. The witness of
the bank $h. J. S. Bagga was examined and cross-
examined in detail. He stated categorically, how it was
possible to have the possession of cheques by the
workman ahd to get the amount of Rs. 17,000 withdrawn
from the bank fraudulently. There is no in consistency
andino othier evidence which give this opportunity to
the 'ribung! for raising any adverse inference in entire
evidence of Mr. Bagga. He has given evidence on the
oppprtunity of getting cheques, on handwriting of the
workman and on maintaining the ledger and relevant
recard reldting to the two cheques by the workman.
Moreover, the two facts have been admitted by the

workman. First is fill in the cheques in his own
handwriting and another is deposition «of the amount in
the bank. The documents containing the entries of
withdrawal of Rs. 17,000 on the basis of these two
cheques are also on record. A careful perusa) of the oral
and documentary evidence shows that the Enquiry
Officer has not given the finding on the basis of the
admission of the workman alone but 'he has perused the
entire evidence on record including the admission of
workman. It is true that workman has stated that he has
deposited the amount under pressure of the Enquiry
Officer and appellate authorities, but there is no idea of
evidence which proved that workrnan deposited the
amount under some coercion or pre:ssure,

Thus, on perusal of the entire m1aterials on record, |
am of the view that the Enquiry Officer has rightly held
both of the charges weli proved againist the workman and
1 find no reason to interfere in the fiading of the Enquiry
Officer.

I am also unable to accept the contention to learned
counsel for the workman that this act: fraudulent withdrawn
was also due to the negligent act o»f the manager and no
action against the manager was talken by the bank which
raised a doubt that workman was wrongly implicated to
the same bank manager, because th e inaction or negligent
act of the bank Manager cannot dilute the misconduct of
the workman. Without commen'fing on the conduct ofthe
Manager concerned (not within the purview of this
Tribunal in this reference), 1 ana authorized by law only to
held that conduct of the M:nager will not affect the
misconduct of this workman which is proved beyond
doubt.

The workman committed a gross misconduct by
fraudulently withdrawing Rs. 17,000 on the basis of two
cheques. He entered the entries in the cheque, made the
entries in the ledger register and concerned documents
and then withdrew the arnount by influencing the
officials of the bank by his position. Such type of
misconduct particutarly in the financial institutions like
bank should be dealt with severely. Accordingly, I am
of the view that the disciplinary authority was justified
on inflicting the punishment of dismissal from the
services of the workman after affording him the
opportunity of personal hearing on proposed
punishment. There is no occasion for this Tribunal to
interfere in the punishment inflicted by the disciplinary
authority and accordingly, the workman is not entitled
to any relief from this Tribunal.

The reference is accordingly answered. Let Central
Government be informed for the publication of this award
and, thereafter, file be cosigned.

G. K. SHARMA, Presiding Officcr
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New Delhi, the 20th' November, 2008

S.0. 3328.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 95/91)
of the Central GovernmentIndustrial Tribunal-cum-Labour
Court, No. 1 Chandigarh as shown in the Annexure, in
the industrial dispute between the employers in relation
to the management of New Bank of India and their workmen,
which was received by the Central Government on
20-1]-2008

[No.b120]2/67/1991-lR(B-II)]
KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE SHRIGYANENDRAKUMAR SHARMA
PRESIDING OFFICER, INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT-1 CHANDIGARH

Case No. 1.D. 95/91

Shri Balbir Singh S/o Shri Tek Chand Sharma 25- Sant
Nagar, Civil Line, Ludhiana (Punjab)
. .Applicant
Versus

The Regional Manager, New Bank of India, Reglonal
Office Bhatinda . ....Respondent

APPEARANCES
For the Workman:  Sri T.C. Sharma
For the management: Sri Rajesh Gupta
AWARD
PASSED ON; 3-11-2008

Government of India vide notification no. L 12012/
67/91-1R (B-1I) dated 26-7-91 referred the following
industrial dispute to this Tribunal for judicial
adjudication:—

“Whether the claim of Shri Balbir Singh that he
was an employee of the New Bank of India is correct ? If
50 whether the management of the New Bank of India was
justified in terminating his services? What relief if any, is
the workman entitled to?”

4761 G1/08—12

From the vary language of the reference it is clear
that main question for determination before this Tribunal
is whether Shri Balbir Singh was the employee of the New-
Bank of India ? The workman stated himself as employee
of the bank and allegedly worked with thebank from
24-5-84 to 19-6-85 as SPO for watch and ward duty. Total
period of working days comes to over an year. The bank
has been amalgamated with the Punjab National Bank and
services 6f the employees of New Bank of India have been
transferred fo the Punjab National Bank with the same
tenure and with the same rights and privileges w.e.f. 1993.
It has also been stated by the workman that he worked
throughout the period under the adminstrative control of
the Branch Manager like other employees posted in the
branch and worked for safety and securityof the bank as
gun retainer/armed guard. He was paid by the bank directly
The bank terminated his seveice on.19-6-95, illegally,

without notice or retrenchment compensation in violation

of provisions of Section 25F, 25G, 25-H and 25-N of
Industrial Disputes Act, hence, this reference.

The management of New Bank of India (now
amalgamated with Punjab National Bank ) filed the written
statement and opposed all the facts mentioned in the
statement of claim filed by the workman. It was stated by
the management in written statement that keeping in view
the extra-ordinary law and order situation in the State of
Punjab, and with a view to appropriate security of the
banks in the State of Punjab, the then Advisor to the
Governor of Punjab, Shri Surinder Nath had meeting with
the senior officers of all the banks in the State on 27-3-84.
In this meeting the matter how to provide the security to
various branches of all the banks was considered and
certain decisions were taken. On the basis of the decisions
taken on 27-3-84. Senior Superintendent of Police of every
District was supposed to recruit SPO’s under Section 17 of
the Police Act, 1861 to be deputed to every branch of the
bank. No. salary was to be given to the SPO but they were
given the honorarium of Rs. 15/- per day, which was
subsequently enhanced to Rs. 30/~ per day, through the
Superintendent of Police. Thus, in compliance of the
decisions taken on 27-3-84 SSP, Firozpur after taken
intervigw of Balbir Singh, appointed him as SPO in the
concerned branch of New Bank of India and
accordingly,the honorarium was paid by the bank through
SSP Firozpur. When the services of SPO Shri Balbir Singh
were not required, this arrangement was discontinued. The
workman was not employee of the bank, thus, no question
of his termination arose. There was no master-scrvant
relationship between Shri Balbir Singh and the bank and
accordingly, the bank was not obligéd to issue any notice
to the workman on discontinuation of his services
provided to the bank.

Both of the parites adduced the oral evidence.
Managemient of respondent also preferred to file certain
documents. Annexure-1 is the appointment letter issued-
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by BSP Fitozpur under Section 17 of the Police Act. 1861,
Anpexure43 is the copy of the judgment dated 9-7-1991
passed in CWP No. 161/98 by Punjab and Haryana High
Colurt by S{J. Bench. Annexure 4 is the copy ofthe judgment
datgd 25-11-93 passed by the Punjab and Haryana High
Cojurt in dev Singh and othres Vs. State of Punjab
and others| The minutes of meeting between Shri Surinder
Nath Advisor to the Governor of the- Punjab and all the
offjcers ofjthe banks dated 27-3-84 has also been filed by
the| management. In compliance of the decision taken in
the| meetinjg, the Inspector Gerneral of Punjab, C.I.D.
Punjab, digected all the Senior Superintendents of Police
in Bunjab gnd Superintgndents of Police at Kapurthala and
Ropar for gecruitment of security guards and posted at the
varjos brarches of the bank, The copy of this letter is also
on fecord. .

i I hakve perused the entire evidence oral and
dochmentary and other materials on record. The decision
whdther the workman was an employee of the bank is very
easy to angwer from the plain reading of the documents
file by the thanagement,. Form Annexure-1, it is clear, that
the pvorkmpin Shri Balbir Singh was appointed by the
Senjor Supkrintendent of Police Firozpur under Section 17
Act 1861 for specifice purpose to provide the
security to the bank in the adverse law and order situation.
This appoiptment letter was issued on acoount of the
deckion taken in the meeting in between Shri Surinder
Nath the then Advisor of The Governor of Punjab and the
offigers of g1l the banks. The minutes of the decisions taken
on X7-3-84 pontains clause 4 which provides as follows:—

“It will be made plain to all individuals employed on
this diaty that they are not regular employees of the
bank and should not, therefore, harbour in their minds
any cJaim for permanent employment or other
concgssions which are  available to Bank
emplgyees. However, as and when a Bank security
¢ force §s raised, they will be given preference in the

mattet of recruitment provided they are found fit
otherwise and their performance has been upto the
mark fluring this period. Employment as SPO is not
a regplar government service. It is only an adhoc
arrangement which has been provided in the Police
Acttol tide overa difficult law and order situation
and the money proposed to be paid to them is not
i asalafy but actually an honorarium for meeting out
: their jocket expenses etc.” *

" As ex Fa force was required for the protection and
securﬁty of the banks in Punjab, it was decided that the
recryitmentshall be made by the SSP concerned and
hon(jrarium shall paid by the bank through SSP.

‘%Thus, pn perusal of the entire materials on record
the following facts are clearly establised:—

i( 1) That the workman was recruited/appointed by SSP,
Fir¢zpur and not by the management of the bank.

(2) That the services of the workman were provided
on the direction of the SSP on account of the
decision made in the meeting dated 27-3-84 for
specific purpose to provide the safety and
security to the bank .

(3) No pay or salary was determined but only
honorarium was to be-paid to the workman and
the rate of honorarium was Rs. 15/-thereafier,
Rs. 30/~ and it was further enhanced.

(4) The honorarium was paid to the workman through
SSP, it was not directly paid to the workman.

(5) The workman as SPQO was under the administrative
control ofthe SSP andnot ofthe manager of the
concerned branch.

Thus, on the basis of the above, no employer-
employee relationship exised between the bank and the
workman and it cannot be claimed that he was the employee
of the bank. Moreover, this issue whether the SPQ’s are
the Government employees has been finally decided by
the Hon’ble Punjab and Haryana High Court LPA No.
209/92 Gurdeep Singh and others Vs. State of Punjab and
others. While dealing with the cases of SPQ’s, Hon’ble
the Punjab and Haryana Hight Court in the said judgment
held as under:—

“Further, in dealing with this matter, it must be
appreciated that special police officers were
appointed to deal with spegial situation of temporary
nature. In appointing them, no regular cadre was
constituted. They, of course, constitute a special
class, separate and distingt from regular police
officers, but they can be no means to be compared
toregular police officers in the matter of enrolment
training, discipline or even pay scales.”

On the basis of the above observation Hon’ble the
Division Bench of High Court decline to regularize the
seryices of SPOs.

[t istrue that Hon'ble the Division Bench of Punjab
and Haryana High Court passed the above order inan
appeal against the order and judgment ofa Single Judge
Bench of High Court of Punjab and Haryana dated
9-7-1991 directing the State Government to pay the same
salaries at the same rate at which the guards employed by
the banks or the constables recruited by the States arc
paid. Through this order Hon’ble the Division Bench of
Punjab and Haryana High Court settled the issue that the
SPO’s are not entitled for the same pay as that of the
constables and security gurads for the reasons mentioned
in the judgment as referred above. Hon’ble High Court
has specifically held that SPO’s cannot be treated as
Govt, servant.

Thus, on the basis of the above observation, | am of
the view that neither shri Balbir Singh was recruited nor
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terminated by the bank. The services of Shri Balbir Singh.

were provided by the State, through SSP Firozpur, to the

bank for a specific purpose regarding security concern. -

He was not under the administratve control of the bank
and nor paid the wages by the bank directly. As per-the
scheme of the State of Punjab honorarium was paid to him
and that was through the SSP Firozpur. Accordingly, 1
have no hesitation to hold that Shri Balbir Singh was not
anemployee of the New Bank of India (now Punjab National
Bank) and he is not entitled to any relief.. The reference is
accordingly answered. Let the Central Government be
informed. File be consigned.

G K.SHARMA, Presiding Officer

¢ feewdl, 21 TR, 2008

WA, 3329, Ry afufrm, 1947
(1947 F1 14) F URT 17 & ITE0T § ST TWHER 99
3 Fiew & EaaT  Fag P o 3@ e
® g, Iy ¥ fifte sieifire faarg 4 ST w@w
sheifirr sifiertoysm <mreE 4. 2, 7 & R (TRd
. 2/52/2006) W WHRE @ ¢, S HHT TWER B
21-11-2008 =l WT=T §37 o1 | | '

[H. TH-12012/65/2006- FE {3t~ 11)
A AT, T AfYER

New Delhi, the 21st November, 2008

8.0. 3329.—In Pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Reference No.
2/52/2006) of the Central Government Indistrial Tribunal

No. 2, Mumbai as shown in the anaexure in the industrial

dispute between the employers in relation to the
management of Bank of India and their workmen, which
was received by the Central Governmenton 21-11-2008.

[No. L- 12012/65/2006-1R(B-II)]7
KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO, 2, MUMBAI

Present : A. A Lad, Presiding Officer
Reference No. CGIT-2/52 of 2006

EMPLOYERS IN RELATION TC THE
MANAGEMENT OF BANK OF INDIA

The Deputy General Manager,
Bank of India :
Mumbai, Scuth Zone

70-80, M.G.Road

Bark of India Building
Mumbai-400023.

And

Their Workmen

Shri Suresh Vasnani

RoomNo. 5, Barrack No. 1683,
Section 25

Behind Mahavir Hospital
Ulhasnagar 421004,

Dsitt. Thane (MS).

APPEARANCES

* For the Employer : Mr. L.L.D’Souza
_ Representative
For the Workmen : No Appearance

Mumbali, dated 4th November, 2008
AWARD

1. The Government of Indja, Ministry of Labour, by
its Order No. L-12012/65/2006-1R(B-11) dated 15-09-2006 in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2 (A) of Section 10 of the
Industrial Disputes Act, 1947 have referred- the following
dispute to this Tribunal for adjudication :—

“Whether the action of the Management of Bank
of India, Mumbai South Zone, Mumbai in imposing
the compulsory retirement punishrnent to Shri Suresh
Vasnani w.e f.10-10-2001 is justified? If not,
what relief the workman, Shri Suresh Vasnanj is
entitled to?”

2. After receipt of reference, notices were
sent to both parties, Exhibit-4 & Exhibit-8 reveals that, it
was served on workman. However, since beginning he is
absent. Claim Statement is not filed and no other supporting
caseismade outto allow the reference. Looking his absence
ldonot find it necessary to proceed with the reference,
hence the order: ‘

ORDER
Referene is disposed of for want of prosecution.
Date: 04-11-2008 |
A. A LAD, Presiding Officer
3 fawedt, 21 Tawa, 2008 '

T, 3330 iR faang srfufiem, 1947 (1947
1 14) H UM |7 B I F, BT TR 35 ¥
% yayad @ wag el ot 399 wds # e,
arpey # fafde ofwifies fra & @i ween s
AfrE FEEm % TuR (WRY HEm 84/2006) w
TV we &, S BT TR HY 21-11-2008 B 9
T3 o1 | '

- [H. TA-12012/18072000-3ME 3. (5 --11) |
A AT, B s
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New Dethi, the 215t November, 2008

'$.0. 3330.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govepnment hereby publishes the award (Ref. No. 84/2006)
of Céntral Government Industrial Tribunal-cum-Labour
Couit, Erngkulam as shown in the Annexure, in the
Indugtrial Dispute between the employers inrelation to the
mandgemeny of Indian Bank and their workmen, which was
received by the Central Government on 21-11-2008.

| [No.L-12012/180/2000-1R (B-1}]
| KAMAL BAKHRU, Desk Officer

! ANNEXURE
IN'THE ENTRAL GOVERNMENT INDUSTRIAL

TR*BUN -LABOUR COURT, ERNAKULAM

(Monday the 22nd day of September, 2008/
31st Bhadrapada, 1930)

D 1.D. 84 0f2006
g(l.l). No. 1072001 of Labour Court, Erankulam)

Workman: | K. V. Unnikrishnan,
E 1 S/oKannan. V.V,
iE 1 Vandichal House,

Presgnt : S:Ei. P.L. Norbert, B.A., LL.B., Presiding Officer

| Near Railway Station,
Pappinisseri. P. O,
| Kannur-670 561

’ ' By Adv. HB. Shenoy

Managemeat:  The Zonal Manager,
i Inidan Bank ,
‘ | Zonal Office,
g Anandhi, Chittoor Road,

By Adv. S. Easwaran.

I This éase coming up for final hearing on 18-9-2008,
this Tribungl on 22-9-2008 passed the following:

AWARD

This Is a refernce made under Section 10 (b (d) of
Indystrial Disputes Act. The reference isi—

**Whether the claim ofthe disputant, Shri K.V. Unni
Krishnan that he was engaged as a Casual/
Temporary Sub-staff by the management of Indian
~ Bank (Pappinisseri Branch) during the period from
- 16-741979 10 11-1-1997 is factually correct? Whether
. his claim for reinstatement and regularisation in
i Banld's service is justified and legal ? If not, to what
. reheq is the disputant concerned entitled to?”

i

. 2. The facts of the case in brief are as follows:—
Sri., K.V. Unni Krishnan was a Peon of Indian Bank
Pap!pinissetiJ Branch. According to him he was engaged
frorn 16-7-197% to 1 1-1-1997 against a permanent vacancy
andihe was|doing work of a permanent nature. He worked
conjinuousy with artificial breaks of one or two days in a
month. While so he was retrenched from service on
11-1-1997 without complying with S.25-F of 1.D. Act. While

the workman was retrenched his juniors were retained
violating 5.25-G ofthe 1.D. Act. Besides new hands were
taken without re-employing the workman violating
S. 25-H of .D.Act. The workman at several times made
representation to the management to absorb him in service.
But no steps were taken in that regard by the management.
The termination is Hlegal and the workman is entitled to be
re-instated and regularised in service with back wages and

continuity of service and other attendant berefits.

3. On the other hand the management contends that
the workman had not worked 240 days in any year of his
service. He was not retrenched from service on 11-1-1997.
He had worked only up to April, 1983. His service was not
continuous. The bank had decided to offer one time
opportunity for empanelment of temporary employees. This
was in pursuance to Government guidelines. Bank has
issued a circular and publised notice in the notice boards
of other branches and in newspaper calling for applications
from temporary employees for the purpose of empanelment
provided the applicants had worked 90 days or more during
1-1-1982 to 31-12-1989. The worker had also applied.
However, he had worked only 57 days during the period.
Hence his application was rejected. Since the workman has
not worked 240 days continuously in a year he is also not
entitled to the protection of Section 25-F of the 1.D. Act.
There is no violation of either S. 25-G or H of 1.D. Act.
Therefore, the workman is not entitled for any relief.

4. Inthe light of the above contentions the following
points arise for consideration :

1. 1s the claimant entitled for empanelment of
temporary employees?

2. Has he worked continucusly for 240 days
preceding retrenchment?

3. Whether the management has violated 8. 25-F, G
and H of .D. Act?

4. Reliefs, if any?

" The evidence consists of documents Ext. M-1 to
M-5 on the side of the management, Ext. W on the side of
the workman and Court Exts. X-1 to X-6.

5. Point No.1: The workman was engaged by the
Bank as Peon since 16-7-1979. This fact is admitted. But
continuous service and the date bf retrenchment ciaimed
by the workman are denied by the bank. The Ministry of
Finance by Ext.X-1 Guidelines had directed alt public sector
banks to stop appointment of temproary employees and to
go by the approach paper in Ext. X1 on the issue of temporary
employees. Based on the guidelines the bank has issued
Ext.X-4 circular regarding empanelment. As per the circular
those temporary employees who had worked for 90 days
or more during the period from 1-1-1982 10 31-12-1989 were
entitled for empaneiment. There was a memorandum of
settlement under Section 18(3)of LD. Actreached between
management and the unions in the presence of Assistant
Labour Commissioner, Madras on 6-7-1992 (Ext.X5). The
settlement was with regard to the empanel-ment of
temporary employees. Ext. M-1 is copy of application dated
30-10-1992 of worker for empanelment. Asper Ext.M1 his
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period of service is 91 days between 16-7-1979 and
31-12-1989. Whereas as per Ext.X-5 settlement and X-4

circular the period of service required is 90 days during

1-1-1982 to 31-12-1989. Ext.M2 is the representation of
the workman to the General Manager (Admn.) wherein he
stated that he was disengaged by the bank in 1983 and he
. had not completed 120 days then. He was making a request
to reconsider his name for temporary engagement in view
of the decision of the bank to empanel temporary
employees. Ext.M2 is dated 13-3-1996. In Ext.M2 he has
no case that he had worked upto 1997 or up to 1989.
Ext.M3 is another representation to the Zonal Manager
dated 26-12-1996 where he stated that he had worked as
temporary sub-staff in Pappiniseri branch for more than
90 days between July 1979 and April 1983. Ext.M3 go
against his claim in the application, Ext.M1 wherein he
claims that he had worked 91 days between 16-7-1979 and
31-12-1989. Exts. M4 and M35 are letters of Chief Manager
to Zonal Office (Personnel Department) informing that

the request of the workman for empanelment was

considered for empanelment and rejected. Ext. W1 is
original letter sent to the worker by the Pappiniseri Branch
Manager on 5-3-1997 informing him that his representation

for engagement as temporary. sub-staff cannot be.

considered. Ext.X2 is a letter of Branch Manager
FPappiniseri to Personnel Department, Zonal office
intimating the details of break up of service of the workman.
As per that letter he had worked a total period of 92 days
from July 1979 to April 1983, The service is not continuous.
In a month he had worked 6 or 7 days and sometimes less
than that. Ext.X-3 is a copy of register of wages of
temporary employees and Ext. X6 is the original register.

As per that he had worked only 57 days during the period -

from 1-1-1982 to 31-12-1989. Going by the very
representation of the workman in Ext.M2 he had worked
only up to April 1983. Within that period he had werked
only 57 days. Naturally he is not eligible for consideration
for empanelment which demands minimum service of 90
days during the period from 1-1-1982t0 31-12-1989. Since
he had notrendered seryice of 90 days during the relevant
period his request could not be considered by the bank.
it follows therefore that hg is not entitled for empanelment.

6. Point No. 2 and 3;-— According to the workman he
had worked 18 years as temporary sub-staff from 1979 to
1997. However 1 have already mentioned that he had worked
only up to April 1983 and as per Ext. X2 which shows break
up of service a toatal period of 92 days alone he had worked
from July 79 to April 83. Ext.X3 register of wages also
confirmg, this fact. Unless the workman had worked
continuously fora perlod of 240 days in an year preceding
termination of service he cannot claim the protection of
8.25-F of 1.D. Act. He had no continuous service and
altogether he had worked only 92 days. Therefore he is not
eligible to get the benefits of S.25-F. There is no evidence
to show that any junior was retained by the bank while the
workman was retrenched. So also there is equally no
evidence that any new hands were taken after retrenchment
of the workman as temporary peon. Hence there is no
violation of either Section25-F, Gor Hof 1.D, Act.

7. Point No.4 :—See Award Portion. ’

In the result an award is passedﬁndmgthmthe clatm
of the worker that he was engaged as a casual/tem)
sub-staff in management bank during the period t‘mm
16-7-1979 to 11-1-1997 is factually incerrect. The warker i
not entitled either for reinstatement or for regularisation i in
service or for any other relief.

The award will come into force one month after its

 publication in the official gazette.

Dictated to the Personel Assistant, transcribed and -
typed by her, cotrected and passed by me on this the 22nd -

day of September, 2008,
P.L NORBERT, Presiding Officer

_ Appendix
Witness for the Unjon - - Nil
Witness for the Management - :Nil
Exhibit fortheWorkman _
W1 - 8-10-2007 - Letter dated 5-3-1997 sent by the
management to the workman.
Exhibits for the Management

MI - 17-4-2008 - Copy of appllcatlon format dated
30-10-1992 of the workman.
M2 - 17-4-2008 - Copy of representation dated 13-3-1996 of
the workman to the management.

M3-17-4-2008-Copy of representation dated 26-12-1996 of
the workman to the management.

M4-17-4-2008-Copy of communication dated 26-04-1996 of
the management.

M5-17-4-2008-Copy of communication dated 15-2-2007 of
the management, ‘
Court Exhibits

X1-Copy of letter No.F 3/3104/87-1R dated 16-08-1990 of
M/o Finance (Copy of the guidelines issued by Govt.
of India relating to regularization and absorption of
Temporary employees in sub-staff cadre,

X2- Copy of letter dated 20-08-1996 of Indian Bank,
regarding details of engagement frem 16-07-1979 to
23-04-1983

X3- Copy of register of wages.

X4 Copy of Circular No. PRNL.99/1992 dated 12-10-1992
issued by the personal department ofthe Management
Bank.

X5 Copy of Memorandum of settlement dated 06-07-1992

between Management and Union before the ALC
(Central), Chennai.

X6- Original register of wages.

¢ feel, 21 aww, 2008
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[H. T-36011/3/2007-3.30(H-11) ]
Foe Ay, T Ayl

{ Ne{v Delhi, the 21st November, 2008

.0. 3331.—In pursuance of Section 17 of the
Industéial Disputes Act, 1947 (14 of 1947), the Central
Govermment hqreby publishes the award (Ref. No. 2/8/2008)
of Cenatral Gavernment Industrial Tribunal No.2 Mumbai
as sho in| the Annexure, in the Industriai Dispute
between the efnployers in relation to the management of
Mormygao Prt Trust, and their workmen, which was
receivad by the Central Government on 21-11-2008.

[No.L-36011/3/2007-IR (B-11)]
KAMAL BAKHRU, Desk Officer

: mployers in relation to the Management of
Mormygao P t Trust

The Chirman
Mormygao Poyt Trust
Headland Sa
Goa403804.

E |
Their Wm*km+
The General S¢cretary
Mormugao Pott & Railway Workers Union
Main inisjrative Office Building
Mormugao Pott Trust
Headland Sad§

And

Goa-403 804. !
: APPEARANCES
For the EEmopl*yer : Mr. M.B. Anchan, Advocate.
Forthe jvworkmbn :Mr. ALl Peters,
_ i Representative
Campt Goa, dated 18th September,, 2008
‘ AWARD

1; The Gbvernment of India, Ministry of Labour, by
its Ordey No. L36011/3/2007-IR(B-If)] dated 08-01-2008 in
exercis¢ of thejpowers conferred by clause (d) sub-section
(1) and| sub-seftion 2(A) of Section 10-of the Industrial

Dispute Act, 1947 have referred the following dispute to
this Tribunal for adjudication:-

“Whether the action of the management of
Mormugao Port Trust, Goa in not granting promotion
toShri Natividade Pires, Sr. Store Keeper is legal and
justified? If not, to what reliefthe workman is entitled
for?”
2, Claim statement is filed in suppott of demand at
Ex-9 and matter was posed for filling of written statement
of the first party. . _
3.:Menawhile both parties appeared with settlement
Ex-11 which was put up before Lokadalat conducted at
Goa. Hence the order:
o ORDER
Inview of Ex-10 & Ex-11, reference is disposed of in Lok-
adalat conducted at Goa Camp.
Date: 18-09-2008
Camp: Goa
A.A.LAD, Presiding Officer
Proceedings of the Lok Adalat held at Goa on 18-9-08
. Panel Metmbers
Shri M.B. Amonkar - Advocate
Ms. N. Lotlikar, Advocate
Shri D.B. Ambekar - Advocate
Reference No. CGIT-2/8/2008
1. Mormugab Port Trust
v/s
2. Morumgao Port & Railway Workers union

Since in matter has been settled and parties filed the
settlement and requested the Hon’ble Tribunal to dispose
of the reference, proceedings has been forwarded to
Hon'ble Tribunal for Award

A.J. PETERS, President
Mormugao Port & Railway
Worker’s Union

M .B.ANCHAN, Advocate
for the MPT
J.B.DHAWALE,

Dy. Secterary(IR)
{Natividade Pires)
Workman

D. B. Ambekar, Advocate

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.2, MUMBAL
Reference No. CGIT-2/8 of 2008.
Mormugao Port Trust

_ v/s.

Mr. Natividade Pires,

Workman/Materials
Management Dept/MPT.

i
]
|
]
|
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Terms of Settlement
May it please your honour:
The parties to the above reference have amicably settled
the above reference in terms of the Office Order No. MM/
Gen/05/2008/150 dated 15-4-2008 issued by Chief
Mechanical Engineer, Statutoty, Authority for Materials
Management Dept. A copy of said office orderls anmxed
hereto as Ex. “A”, et
1t is therefore prayed that the above reference may
be disposed of accordingly.
Goa. '
Dated: 18-9-2008. _
- A.J. PETERS, President
Mormugao Port & Railway
qulfg;_’s Linion
M.B-ANCHAN, Advocate
for the MPT
JB. DHAWALE,
Dy. Secretary(IR)
» (Natividade Pires)
Workman
15-04-2008

MM/GEN/05/2008/150
OFFICE ORDER

In accepting the recommengations of the Review
Departmental Promotion Committee held on 15-04-2008,
Shri Natividade Pires, Sr. Storekeeper (D), EDPNo.123055,
in the pay scale of Rs. 5500-200-6100-220-11380 is hereby
prometed on regular basis to the post of Mat. Asst. (D) in
the pay scale of Rs. 6170-230-7320-245-11975 in the
Materials Management Department with effect from the
date he takes over the charge of the post.

Shri Pires will be on probation for a period of 2 years
as per the regulation in force. During the period of probation,
he may be required to undergo such training and pass
such test as the Board may prescribe from time to time.

~In the event Shri Pires desires fixation of pay on
promotion intially under FR 22(i) (a) (i) and refixation on
the accural of annual increment in the lower post, he should

exercise his option within one month from the date of

assuming the charge of the said higher post. The option,
‘once exercised, shall be final and any option received
thereafter will be treated as time bound.

(K.C. Kuncheria)
Chief Mechanical Engineer
Statutory Authority for MM

To,

Shri Natividade Pires,
Sr. Storekeeper (Depot),
EDPNo. 123055,

....Thro AMO (D)
MM Dept./MPT. : '

A e

- HERAR/05/2008/150

CCto:

Secretary/MPT

FA & CAO/MPT

Personal file

Pay Bill Clerk, MM Dept., —for necessary action
- Muster File,

_ 15-04-2008
. 15-04-2008 F g Jrdew i =k wfafa

# el # wier @ gu it TfERemde. aft

qei(EY). FEW 123055, ATANE T 5500-200-
6100-220-11380 =1 =] Wai¥ fawm # . 6170-230-7320-

245-11975 % A9 | 5% GEAS () & w5 W Fafim

YR W T 1 HEEK T§0 F H} ai@ § 1S=a fama
s 2 |
it frl fagmm Freml & a8 < as A oEfy
fora wfeeften w @ | vfehen oty @ &1 3= wega o
wwmﬁtﬁﬁauﬁmmmﬁmﬂ&ﬂﬁw
BT B
ﬂﬁa’rﬁﬁami‘ﬂ}maﬂzz(l)(q)(n)%m
ain ¥ v ok fremt v W s daats %) wie
RNATH PRI s U s R W
FHIHYR TE0 F %! aiiE ¥ TF 9 e 9 faees
mimmmﬁmﬁﬁmaﬁmw
Eleo i
(. <. e
™ TN % wifafys mfved

o,

it Teiferif fodw
Al 9er{l/123055
T Wey fagm

Rsini e pe i BN TEmst (E)

LLCto:

. wfemmadd
2. fam 5 gaer
3. FafFr wEA
4. 3T fafmw

5 O/

6.M/file

From: Natvidade Pires,
Materials Assistant{D)
EDP No. 123055,

MM Dept., Baina.

Date : 15-04-2008
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To,

- The Materials Manager (I/c),

- Morthugeo Port Trust,

Baing, Vasco Da Gama.

i ! Sub: Charge Report
Sir, ! ! '

L

T havg to inform you Sir, that | have taken charge as
Mayerials Assistant (D) on regular basis in Depot w.c.f

1 2008{FN

Tam fequesting you Sir, I want option 11 under FR
22 (xaXi) : |

: Withreference to your office order No. MM/Gen/5/
21150 15/4/2008.-

I Th (ing You,

i Yours faithfully,

| (NATIVIDADE PIRES)

| ¥ fewoft, 21 wamar, 3008

| - . 3332 —heiftvs fra ST, 1947 (1947
F |4) FHYR 17 % 60T F, BT W IH 9% B
YAYe3 % Hag P ol 3@ weer & de, srEy

foarams, ¥ B2y weer airefive arferason
& TR (Had wWEm 235/99) ® weim
TER F 21-11-2008 FH T TN A1 |

(€. w&-1201 1/64465/1999-a11im(a°r—11 )]
FHHO AT, SFH AHR

ew Delhi, the 2 1st November, 2008

§.0.{3332.—In pursuance of Section 17 of the
Indgstrial Disputes Act, 1947 (14 of 1947), the Central
Go emnwjt hereby publishes the award (Ref. No, 235/99)
of the Central Government Industrial Tribunal-cum-Labour

Court No. 1, Chandigarh as shown in the Annexure, in the
Indgstrial }ispute between the employers in relation to the

jagement of UCO Bank , and their workman, which was
recdived b I.the Central Government on 21-11-2008.

[No. L-12011/64-65/1999-IR (B-1I)]
KAMAL BAKHRU, Desk Officer
ANNEXURE
BEFORE SHRI GYANENDRA KUMAR, SHARMA,
ml;il.]}:sn) G OFFICER, CENTRAL GOVERNMENT

TRIBUNAL-CUM-LABOUR COURT -1,
CHANDDIGARH

! CaseNo. LD. No.238/99

(1) The Stafe Secretary, UCO Bank Staff Association <o
ch) Bank, Circular Road, Bhiwani

(2) The Deputy General Secretary, UCO Bank Employees’
Union, G.T. Road, Jalandhar City.

.... Applicant
Versus -

UCO Bank, the Zonal Manager, UCO Bank, Zonal Qffice,
Chandigarh-160022

... Respondent
APPEARANCES
For the workman : Shri AN. Verrita
~ For the management: Shri K.K. Kaushik

AWARD
Passed on 5-9-2008

‘The Central Government vide notification
No. L-12011/64-65/1999-IR (B-11), dated 28-10-1999 has
referred the following dispute to this Tribunal for
adjudication:

“Whether the action of the management of UCO
Biiik it abolishing the post of Head Peon at UCO
Bank branch &t Rohtak is fdgat and justified? if not,
what relief the aggrieved ubions is entitled to?

2. The present reference was made by the Central
Government on the failure of concilation proceedings for
adjudication of the matter referred in the schedule referred
above and the workittan prayed for declaring the action of
the management as illegal and invalid.

3. The management turned up and opposes this
reference.

4. As per office memorantum dated 30-4-08, this
case was fixed in pre Lok Adalat eeting on 5-9-08 for its
disposal by adopting the mediatiofi &hd conciliation
mechanism. The Union representative and Shri K.K.
Kaushik for the management made a statement that both
parties have agreed that the post of head peon, will not be
consideted to be abolished. 1t view of the same the
reference may be disposed of as settled in Lok Adalat. In
view of the above settlement, the workman/union withdraws
this reference in Lok Adalat. Accordingly the reference is
returned to the Central Government as settled in Lok Adalat.
Central Government be informed. File be consigned to
record.

Chan? \varh

5908
GK. SHARMA, Presiding Officer
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