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TR BRTT 3 WATeTa T HATor W BIgaT ) BRI R v wifatinn awder oiv siftrgermd

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence) '

e AT
¢ faeeht, 20 SHE, 2009
T, A, 173, —F5 IR, T (T & THHa
waeH % faw wam) faw, 1976 & Fam 10 % 39-fan
(4) % oEw o, T8 Herq @ Frefafaa sateal F fe=d
FT FEWUF TE @A T FHATE BT T 30% W A
B S F Horasd 3% Gigenl i w1 i—
I fred QR ==
(1) #Eled IR gfag ST BEhRes, 9 5, $509
oo gfer =1, sigamen |
(2) wratera 2T yferm 9v wofades, g 9=, a5
fiord gfera =, emat |
(3)&@%@%&1&% Fa fod gfem =o,
|
(4) Frafa Yfaw 3v mEidems, (wﬁaw)%aﬁ"qﬁwé
e 94, AW |
(5) FETE AR 7faw 39 Ffdas, Y0 &%, =54
o gfer =, o
(6) FrawRE waRZ-181 w2, F57 Foe gfea aa 4
(7) FrERHE HHR-182 T, FH4E {6 Ifed 94 |
(8) Faier Furee-183 =uferm, w509 fad yfer st |

239 GI2008 - {273)

(9) FrEcH FAEL- 184 Tafead, vy fod g =er 1 -

(10) e FR- 185 Tafead, #517 fed glam =t |

T Jean &

(1) iR gemer T g a9, faem (arwm) |

(2) wiwm gEaes i QU =, S0 S, Sier |

(3) VR YA W G 96, SEuETeEl |

(4) 46 Fferg Gy FOan << |

aa siifew wan s

(1) ®m3ga aﬁzmtﬂéﬁm@@i(m——rw
fiaR)

(2) Bllga. i wesiEten TaEr wRad (smn)

(3) B.3MgA, qfre TR T, TR (FHETT)

(4) H3M G I TRl A, FAOR (AW.)

(5) SN G I TR TREE (Few)

(6) %.3%.9,3, 7F2Z 9w T (eRM)

(7) ®.3N G, FFR I T (TeTRI)

(8) .2l ga. gfre e wrRaE (W)

(9) .3\ ga IR 99 TR ()

(10) P3N ga. gfe TR TR (35H)
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(11) #.3hga. gfre 7w TR (sfm)
(12) g g siimar e (were)
(13) #.3hg 3. gfe Cowieden e (S
(14) F.AG7. gfe & A @ S ()
(15) Fshga. gfe Fdag ety (sfarn)
(€ 12017/172008-f5=)
e HAR fag, FRyE (o)

MINISTRY OF HOME AFFAIRS
New Delhi, the 20th January, 2009
$.0.173.—In pursuance of sub-rule (4) of Rule 10
of the Official Languages (Use for Official Purposes of the
Union) Rules, 1976, the Central Government hereby
notifics the following offices of the Ministry of Home
Affairs where the percentage of Hindi knowing staff has
gone above 80% :
Central Reserve Police Force
(1) Office of the Additional DIGP, Group Centre, Central
Reserve Police Force, Doiwala.

(2) Office of the Additional DIGP. Group Centre, Central
Reserve Police Force, Amethi, _

(3) Office of the DIGP. Central Reserve Police Force,
Srinagar. _ :

(4) Office of the DIGP. (OPS), Central Reserve Police
Force, Srinagar,

(5) Office of the Additional DIGP. Group Centre, Central
Reserve Police Force, Srinagar.

(6) Office of the Commandant-181 Battalion, Central
Reserve Police Force.

(7) Office of the Commandant-182 Battalion, Central )

Reserve Police Force.

(8) Office of the Commandant-183 Battalion, Central
Reserve Police Force,

(9) Office of the Commandant-184 Balta!ion, C.entral
Reserve Police Force. -

(10) Office of the Commandant-185 Battalion, Central
Reserve Police Force. :

Border Security Force

(1) Frontier HQ BSF, Silcher (Assam).

(2) Frontier HQ BSF, South Bengal, Kolkata.

(3) Sector HQ BSF, Jalpaiguri.

(4) 46 Battalion BSF,

Central Industrial Security Force

(1) CISF Unit VSA Airport Portblair (Andaman and
Nicobar) _

(2) CISF Unit LGB Guwahati Airport (Assam)

{3) CISF Unit Raipur Airport Raipur (Chhattisgarh)

{4) CISF Unit Khajuraho Airport Chattarpur (M.P.)

(5) CiSF Unit Mangalore Airport (Kamataka)

(6) CiSF Unit Rajkot Airport (Gujarat)

(7) CISF Unit Udaipur Airport (Rajasthan)

(8) CISF Unit Bhopal Airport (M.P.)

.(9) CISF Unit Bhuj Airport (Gujarat)

(10) CISF Unit Tejpur Airport (Assam)
(11) CISF Unit Imphal Airport (Manipur)
(12) CISF Unit ASG Aurangabad (Maharashtra)
{(13) CISF Unit NSPCL Rourkela (Orrisa)
(14) CISF Unit BOM Bolani (Orrisa)
(15) CISF Unit PTPS Panipat (Haryana).
[No. 12017/1/2008-Hindi]
AVADHESH KUMAR MISHRA, Director (OL)

TG, wien Rrarad qr Yom wawem
(i i firaror farsee )
% Teeedt, 20 w9, 2009

HLIAT, 174 —H57 TR TG faoeht ford gl
T sfufam, 1946 (1946 W sfufre € 25) 3% um
6 % W e R 5 Y I9URT (1) BRI Wed wifw &
T T T IW IR0 T WEHR, 2 () SA-3
T AU G 3. 114/6-1-3-2008 ~15(59) H/2008
i 3 e, 2008 3R 9 TEHf A YRS R wiaER
TR, Fer-honarg | <3 SRy §, 2758/08 % S WA
e Hfem 1860 (1860 F Aufram 4. 45) F U 489-1,
489-f1, 489-% 3R 489-2 W iy <oty aramy T
I SAY W FA T e o wawl, TR ik g
3R S HoAaER ® T W fiFT e sty v e @
T Tl o= sl @ ordww B % for fereht
Tom e e & el i wiwEl st sifviara
TR wegel ST RY W W A R o

(€ 228/84/2008-THE-11]
=g WhTET, 1R wWhag

MINISTRY OF PERSONNEL, PUBLIC GRIEV-
ANCES AND PENSIONS '

(Department of Personnel and Training)
New Delhi, the 20th January, 2009

8.0. 174.—In exercise of the powers conferred by
sub-section (1) of Section 5 read with Secfion 6 of the
Delhi Special Police Establishment Act, 1946 (Act No. 25
fo 1946), the Central Government with the consent of the
State Government of Uttar Pradesh Home (Police) Sec-
tion-3 vide NotificationrNo. U.0. 114/6-P-3-2008-15/(59)p/
2008 dated 3rd September, 2008, hereby extends the pow-
ers and jurisdiction of the members of the Delhi Special
Police Establishment to the whole of the State of Uttar
Pradesh for investigation of Case Crime No. 2758/08 un-
der Sections 489-A, 489-B, 489-C and 489-D of the Indian
Penal Code, 1860 (Act No. 45 of 1860) registered at Police
Station Kotwali Nagar, District Faizabad and attempts and
conspiracies in relation to or in connection with the of-
fence mentioned above and any other offence or offences
committed in the coflrse of the same transaction or arising
out of the same facts, =

[No. 228/84/2008-AVD-1I]
CHANDRA PRAKASH, Under Secy.
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¢ feeett, 20 SwER, 2009

LA 175 —F40 TR Tegr faeet favm gfaa
Tl AfREE, 1946 (1946 &1 aAfufam €. 25) Ft
6 % T uf3q UG 5 T 3T 9K (1) T 5E v #
TR T T, STEH TR VR, [T (T) fave, e
Ht fuge €. diuee-326/2008/11-T &AiF 10 Jom,
2008 BT W 370H I3 THR &Y WEAl o T Fe,
AREde & S W g, Touw wmraa foen wefow feme
whife & wdemd ey 3R 37 o st wegn =t
8 3, 2007 F W@ W MW ¥ fE YR @ way ©
e g W, faen e, s § T <
wfEat, 1860 (1860 1 AUFFIT 45) Tt 4T 365 334 H
T TS A . 51/2007 & i SOy 97 39 WA |
% FATHA | fHy MU e 3= qeAl @ S T s
/STl N F B, fo et faew gRvm
TR & W i it SR sifuamitan 1 fawaw wwegt
I T W o B

(€. 228/61/2008-TatE-11 ]
New Delhi, the 20th January, 2009 .

5.0. 175.—In exercise of the powers conferred by
sub-section (1) of Section 5 read with section 6 of the Delhi
Special Police Establishment Act, 1946 (Act No. 25 of 1946),
the Central Government with the consent of the State
Government of Assam, Political (A) Department, Dispur
vide Notification No. PLA.326/2008/11-A dated 10th July,
2008, hegeby extends the powers and jurisdiction of the
members of the Delhi Special Police establishment to the
whole of the State of Assam for investigation of Case No.
51/2007 under sections 365 and 34 of the Indian Penal Code,
1860 (Act No. 45 of 1860) registered at Police Station
Margherita, District Tinsukia, Assam relating to disappear-
ance of Shri Prasanna Turung, working President of Tirap
Autonomous District Council Demand Committee and his
wife Smt. Kohmai Turung of A.P.O. Colony, Margherita
who have been missing from the night of 8th April, 2007
and atttempts , abetments and conspiracies in relation io or
in connection with the offence mentioned above and any
other offence or offences committed in the course of the
same transaction or arising out of the same facts,

(No.228/61/2008-AVD-1I]
CHANDRA PRAKASH, Under Secy.

faw d3ew
. ( Prefta dramg fasamr )
T fewett, 19 S, 2009

WA, 176 —THG SF (Va4 TF Fohiol I9a4)
Hig, 1970/1980 ® @S 3 & 39 @S (1) F Wy ufsa
YR FIR (IUHH Hi N wd o) srfufgm,
197071986 3 0T 9 T 39 ¥ 3(I) 3K (3-F) TR WA

wfeEi 1 WA T €U, F5E WER, TR, T i 94w
=, 9 Ty & sftge =i ek 9 s sTTen AR
T T, AN wR A, I oiE Tew P Frew Hew

_mﬁ-mmmﬁmﬁwﬁam%l

(e, 9/21/2008-13-1]
wit.4.fox, 39 i,
‘MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 19th January, 2009

8.0, 176.—In exercise of the powers conferred by

sub-section 3(h) and (3-A) of Section 9 of the Banking

Companies { Acquisition & Transfer of Undertakings) Act,
1970/1980 read with sub-clause (1) of clause 3 of the -

Nationalised Banks {Management & Miscellaneous

Provisions) Scheme, 1970/1980, the Central Government

hereby re-nominates Dr. Shanta Chavdaas part-time non-

official Director on the Board of Directors of Bank of India,

for a period of three years from the date of notification of

her appointment or until further orders, whichever is earlier.

[F.No.9/21/2008-BO-I]

G.B. SINGH, Dy. Secy.
% fewedl, 19 Sa, 2009 '

I, 1775t Fafr atfufam, 1949 (1949
F110) F U0 53 BT UG AR &1 T4 H §Y, WD
WER, 9Rd ford 9% @ fawife w, Taeggr, son
w2 for s arfufn Y w10 W S W (1) @
T () D IT@TS (i) B INEY, FRER TF T A
e 2 ] o T T TARER 5% B A U Wy
five ot BIR FWY = dwd ghEdd @ S
e we faies % fRys fea ¥ five @ |
TEET Y ?)
. [wLE 20/9/2006-8t37t-1]
|  sha, forw, 9w
- New Delhi, the 19th January, 2009

8.0. 177.—In exercise of the powers conferred by
Section 53 of the Banking Regulation Act, 1949 (10 of
1949}, the Government of India on the recommendation of
the Reserve Bank of India, hereby declare that the /
provisions of sub-clause (i) of clause (c) of sub-section
(1) of Section 10 of the said Act shall not apply to
Allahabad Bank in so far as it relates to the nomination of
Shri K.R. Kamath, Chairman & Managing Director of the
Bank as a director on Board of M/s Universal Sompo
General Insurance Company Ltd. _

{ F.No.20/9/2006-BO-1]
(B, SINGH, Dy. Secy.
. (= feurr)
( TSAWTET AT )
T feeedt, 14 S, 2009

LM, 178, —F =9 GERR, YS9 (T % 91354
wars % fae vahn) Fa|, 1976 (Uit 1987) #
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Frm 10(4) = sreon o wom shgen et dhnerm,
TR fovm1 3 wwrfer Frevnds frefafas s
F, forerd 80 Wi @ st st ¥ 78 w7 s
T W R fern R, g sifvgfan w €

W(m)méﬁrﬁqﬁmﬁaﬁr&g,w

[¥ 3 11016/1/2009-7.97. ]
g sifya, ¥gw wfa (yme)

MINISTRY OF COMMUNICATIONS AND INFOR-
MATION TECHNOLOGY

(Department of Telecommunications)
_ (O.L. Section) -
New Delhi, the 14th J anuary, 2009

8.0. 178.—In pursuance of rule 10(4) of the Official
Language (Use for official purposes of the Union), rules,
1976 (as amended, 1987), the Central Government hereby
notifies the following Office under the administrative
control of the Ministry of Communications and

“1. 3. BUE. TN, = fraifer
MFFIE T FIoh,
FrEeeh, B Uz,
FIAR- 560068, FlTw |

2, Bl qf Y Fed, ward
T o W
e 233, fard e,
e I, et ik
(arn fomee) w=ms-227105,
IR |

3. T A T, W9,
it T8 T ST TS vS
A, TSR w4,
SARATATH, FITAT- 641006,
afirerTE |

4, Bl TE. F&7 99T, W,
fea Sediage wifw dom ey,
TFHET, TIX-522509, _
Y 3T 1

MINISTRY OF HEALTH AND FAMILY WELFARE
(Dentat Education Section)
New Delhi, the 19th December, 2008

5.0. 179.—In exercise of the power conferred under
section 3 of the Dentists Act, 1948 (16 of 1948}, the Central
Government hereby makes the following amendment in

Information Technology, Department of Telecomm-
unications where more than 80% of siaff have acquired
working knowledge of Hindi.

General Manager (Central) Mahanagar Telephone Nigam
Limited, Mumbai

[No.E.11016/1/2009-O.L ]
SUDHA SHROTRIA, Jt. Secy. (Adm.)
R 3R wRAR FHegmr waen
(%= forar arpwar )
= feeh, 19 fawmm, 2008

WL 179-—==fefrme afufem, 1948 (1948
mlﬁ)aﬁmsémmmﬁaﬁwmmﬁm
R TEHR W Sl i wean Haew 3@ o
24 Salt, 1984 =1 af TS H3. 430 F wgEW

ﬁwﬁf@amwﬁﬁm -

SR ST § T FE@W | W 4 79 39 Fa
wafedt 3§ “uw 3 B svwy @ Wy wfve @ (W) &
=g Fraifaa” vid = aft 399 Preforfas whrenfy
e s, arefy .-

TarafHen el @ 11-12-2008
el 7 |
- -

- -
k- -

[ & 1.-12013/3/2006-21E ]
19 f&e, 3tax ufam

the notification of the Government of India in the M inistry
of Health and Family Welfare No. S.0. 430 dated
24th January, 1984 namely —

In the said notification under head “Elected under

 clause (c) read with proviso to section 3” for serial Nos,

1to 4 and the entries relating thereto, the following shall
be_substituted therein, namely :—
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“1. Dr. K.S. Ganapathy, Principal
“The Oxford Dental College
Bommanahalli, Hosur Road,
- Bangalore-560068, Karnataka

2. Dr. Munish Kohii, Principal
Saraswati Dental College &
Hospital 233, Tiwari Ganj,
Faizabad Road P.O. Juggour
(Via Chainhat) Lucknow-
227105, Uttar Pradesh

3. Dr.)J.M. Jeyaraj, Principal
Sri Ramakrishna Dental College &
Hospital, S.N.R. College Road,
Avarampalayam, Ceimbatore-
641006, Tamil Nadn

4. Dr.L Krishna Prasad, Principal
Sibar Institute of Dental Sciences
Takkellapadu, Guntur-522509
Andhra Pradesh

Elected

Elected

Elected

Elected

11-12-2008

From amongst Heads of

Dental Institutions

FIOII:I amongst Heads of 11-12-2008
Dental Institutions

From amongst Heads of 11-12-2008
Dental Institutions

From amongst Heads of 11-12-2008"

Dental Institutions

[F.No.V. 12013/3/2006-DE]
R_AJ SINGH, Under Secy.

TR fawE daeE
7 feeett, 7 S, 2009

LI, 180—H21a GTHT, TIA9 (9 F AHHE
wart @ fae wam), frm 1976 # fram 10 % 39-Frm
(4) ® e d, R fanEA w@aer % e SR,
R fmraes i, seivg FEnaseE e 100
wfeem wHRE-gS 1 = & FEweE 7 wa =
¥, arfergfan s 2 |

[4 _‘;‘vl 1020/6/2006-T.41.]

FEHA A, FRYE (9w
MINISTRY OF CIVIL AVIATION
New Delhi, the 7th January, 2009

S.0. 180, In pursuance of sub-rule (4) of rule 10

of the Official Language {Use of official purpose of the
Union), Rules, 1976 the Central Government hereby noti-
fied Office of the Controller of Airworthiness Aligarh Air-
port, Aligarh. Subordinate Office of the Airport Authority
of India an attached Office of Ministry of Civil Aviation

wheteof more than 100% staff have acquired the working
knowledge of Hindi.

[No.E.-11020/6/2006-Hindi}
C.B.NARNAULI Director (O.L.)
4 feweft, 7 S=aT, 2009

AT, 181—, DEE TR, TIN (T WEHE
waAl % fog wam), w1976 & fam 10 @ su-frm

(4) B sEeor ¥, AR foare dEeE @ S ST,
IRe 9 frTae MivEvr, weRER TEeEe e 100
mm—ﬁ%%ﬁmmmmmm
3, st = &

[¥. $-11020/6/2006-T.5T.
A e, FRaE (T
New Delhi, the 7th January, 2009 '

8.0. 181—. In pursuance of sub-rule (4) of rule 10
of the Official Language (Use of official purpose of the
Union}, Rules, 1976 the Central Government hereby noti-
fied Office of the Controller of Airworthiness Pathankot
Airport, Pathankot. Subordinate Office of the Airport
Authority of India an attached Office of Ministry of Civil
Aviation where of more than 100% staff have acquired the
working knowledge of Hindi.

[No.E.-11020/6/2006-Hindi]
_ C.B.NARNAULI, Director (O.L)
7% faeedt, 7 SFE, 2009

T, 3, 182, TR, TS (HY & WY

et @ fae oy, frm, 1976 % fraw 10 ®

Iu-fram (4) B FFa §, IR faarr waeE & @i
IUH, TG T Wi, T sases) e
100 WiavE FHER-F5 3 f&f 1 wEaTE T a #=W
foren 2, srfugfa w6 €

- [ 3-11020/6/2006-7.91.]
FHRAR T, FRew (T
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New Delhi, the 7th January, 2009

8.0. 182.—In pursuance of sub-rule (4) of rule 10 of

thie Official Language (Use of official purpose of the Union),

Rules, 1976 the Central Government hereby netified Office

of the Controller of Airworthiness Pratapgarh Airport,

Pratapgarh. Subordinate Office.of the Airports Authority

of India an attached Office of Ministry of Civil Aviation

whereof more than 100% staff have acquired the working
knowledge of Hindi.

[No. E-11020/6/2006-Hindi]

C.B. NARNAULYL Director (O.L.)

T fioeht, 7 =, 2009

W, J, 183, — S50 TR, T (69 F W9
yae i & fag w@m), fqam, 1976 & fmm 10 &
Iu-Fram (4) & arqaror ¥, TR faaes Taem $ anf
Iy, WG forarraem wikeon, SRR areee fas
100 Ffter FHER-9= 3 et w1 w1 v =

form 2, afugfaa =t #1
[€. $-11020/6/2006-7.%1.]

TEA A, FRY (Te)
New Delhi, the 7th January, 2009
5.0. 183 .—In pursuance of sub-rule (4) of rule 10
of the Official Language (Use of official purpose of the
Union), Rules, 1976 the Central Govemment hereby notified
Office of the Controller of Airworthiness Kanpur Airport,
Kanpur. Subordinate Office of the Airports Authority of
India an attached Office of Ministry of Civil Aviation
- whereof more than 100% staff have acqulred the working
knowledge of Hindi.
{No. E-11020/6/2006-Hindi]
C. B. NARNAULI, Director (O.L.)
7 fewett, 7 e, 2009

BT, 3N, 184 — <1 THR, TIHE (T F WMaHy
v ® fag wam), fm, 1976 + frw 10 @
39-frmt (4) = rgEeo o, TR fagr S ® adie
AT, WA fanr sive, fane s s
100 S FeeTd-g= 3 et 1 SrRiaes I W

form 2, rfirgfem wadt 2 1
[E. $-11020/6/2006-T.%1.]

A e, Ry (9w
New Delhi, the 7th January, 2009

S8.0. 184 —In pursuance of sub-rule (4) of rule 10
of the Official Language (Use of official purpose of the
Union), Rules, 1976 the Central Government hereby notified
Office of the Controller of Airworthiness Simia Airport,
Simla. Subordinate Office of the Airports Authority of India
an attached Office of Ministry of Civil Aviation whereof
more than 100% staft have acquired the working knowledge
of Hindi.

[No. E-11020/6/2006-Hindi]
C.B. NARNAULI, Director (O.L.)

7% fawedt, 7 wad, 2009
W, 3. 185 —HR TER, TN (6 B WHHT
vt ® fag watn), frem, 1976 2 fem 10 @
3U-FEm (4) F 3w &, TR, frarm e @ o
IysRa, R frrreen it T Tearsiee e
100 FRRA FHE0-FX 7 &= =1 wrdays T wm W
form #, afrgfaa =t &

- [ $-11020/6/2006-T.9. ]

TR A, PR (T
New Delhi, the 7th January, 2009

S.0. 185.—In pursuance of sub-rule (4) of rule 10
of the Official Language (Use of official purpose of the
Union), Rules, 1976 the Central Government hereby notified
Office of the Controller of Airworthiness Gaggal Airport,
Gaggal. Subordinate Office of the Airports Authority of
India an attached Office of Ministry of Civil Aviation whereof
more than 100% staff have acquired the working
knowledge of Hindi.

[No. E-11020/6/2006-Hindi]

C.B. NARNAULLI, Director (O.L.)

-w¢ faeedt, 7 wMad, 2009

T, 3, 186, —HEa WFR, VI (Ta = WrEs
vatet ® fon watn), fram, 1976 ® FEm 0 @
I9-Frm (4) = sgEw A, IR fore daem @ e
IUHRH!, W Formrraem wivwn, w vk fm
100 Wi FE-g= 3 o=t o a7 W 5

forr 2, arfergfon st 2
[ 3-11020/6/2006-T.471.]

TR TR, FRvE ()
New Delhi, the 7th January, 2009
8.0. 186 .—In pursuance of sub-rule (4) of rule 10

~ of the Official Language (Use of official purpose of the

Union), Rules, 1976 the Central Govemnment hereby notified

Office of the Controller of Airworthiness Kota Airport, Kota,

Subordinate Office of the Airports Authority of India an

attached Office of Ministry of Civil Aviation whereof more

than 100% staff have acquired the working knowledge of
Hindi.

[No. E-11020/6/2006-Hindi]

C.B. NARNAULI, Director (O.L.)

TS ®Ea faam wamer
(St forar v )
( TAET TEw)
¢ feweht, 9 SR, 2009

HLAT, 187 — 5T TR, TAN (H & waata

WA & fay wam), frm, 1976 ® fm 10 @

3u-fEE (4) % e ),y WO faem e
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(aﬁmmﬁm)ﬁmmﬁammﬂﬁm
aftwg, T feelt R, f= 80 whmm @ afs sl 3
&= 1 wrebans a7 w = foren &, s st 21
[€ 11011-1/2009-0.m%, ]
IR TR IR, gy W
MINISTRY OF HUMAN RESOURCE
DEVELOPMENT
(Department ofHigher Education)
(Official Language Unit)
New Delhi, the 9th January, 2009

3.0. 187 .—In pursuance of sub-rule (4) of rute 10
of the Official Language (Use for official purposes of the
Union), Rules, 1976 the Central Government hereby notifies
the Indian Council of Historical Research, New Delhi under
the Ministry of Human Resource Development (Department
of Higher Education), whose more than §0% members of
the staff have acquired working knowledge of Hindi.

[No. 11011-122009-0.L.U)

ANITA BHATNAGAR JAIN, Jt. Secy.
T feoeh, 16 e, 2009

LA 188 —TreTteh Tum sifufam, 1971 (197)
T 40) (STfiFd T @ Fom w1 T B dgEwdt) 5
YR 3 BRI SR VRt 1 WA F g 3R we gan
fam s, Seaer R faset (yadl merfis ok
=T forwn fawm) F 9w weR @ e 17 95,2006
T ST W F.3M. 2660 B fema ¥ 79 WER S
ﬁwﬂ%ﬁﬁﬂéaﬁmﬁqm#mﬁwﬁa
Fl X W W BREW, £ WHER TGN W e
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8.0. 188.—In exercise of the powers conferred by
Section 3 of the Public Premises (Eviction of Unauthorised
Occupants) Act, 1971 (40 of 197 1) and in supersession of
the notification of the Government of India in theMinistry
of Human Resource Development, Department of Higher
Education (erstwhile Department of Secondary and Higher
Education), number $. O. 2660, dated the 17th May, 2006,
except as respect things done or omitted to be done before
such supersession, the Central Government hereby

appoints Professor Rocket Ibrahim, Officer on Special Duty
(Estate), Jamia Millia Islamia, being an officer equivalent to
the rank of a gazetted officer of Govermnment, to be estate
officer, for the purposes of the said Act, who shall exercise
the powers conferred, and perform the duties imposed, on
the estate officer by or under the said Act, in respect of the
public premises within the local limits of Jamia Millia Islamia
campus belonging to and under the administrative control _
of the Jamia Millia Islamia. :
[No.F. 6-24/2008-Desk (U)]

K. L. NANDWANI, Under Secy.
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MINISTRY OF POWER
New Delhi, the 16th January, 2009

5.0. 189.—In exercise of the powers conferred by
sub-section (1) of Section 162 of the Electricity Act, 2003
(36 of 2003) read with Ministry of Power’s Notification
dated 17-8-2006 issued thereunder and in partial
modification of the Ministry of Power’s Notification No.
S. O. 295 dated 18-1-2006 and Notification dated
20-11-2008, the following officers of the Delhi Metro Rail
Corporation Ltd. would continue to function as Electrical
Inspector/Assistant Electrical Inspector for a further period
of three years beyond 17th January, 2009 :

S.  Name of officer  Designation . Presently
function-
No. ~ ingas

t,  Shri Sharat Sharma Exccutive
Director
{Electrical}

2. Shri AK. Garg Chief Electrical Electrical Inspector
Engineer

Electrical Inspector

3. Shri Sushil Kumar Deputy Chief Assistant Electrical
Electrical Engineer Inspector’

4.  Shri Rupesh Kumar Deputy Chief Assistant Electrical
. Electrical Engincer Inspector

2. Funther, in exercise of the powers conferred by
Section 162 of the Electricity Act, 2003 (36 of 2003), the
appropriate Government hereby appoints the following
officers of the Delhi Metro Rail Corporation Ltd. (DMRC)
to be the Electrical Inspector and Assistant Electrical
Inspector for a period of three years from the date of issue
of this notification :—

S Name of officer Deﬁigﬁation Appointc.d as

1. Shn Mahendra Deputy Chief Electrical Inspector
Kumar Electrical Enginecr

2. Smt. Vijaya Laxmi Deputy Chief Assistant Electrical
Electrical Engineer Inspector

3. Shri Sanjay Kumar Deputy General  Assistant Electrical
Manager Inspector

3. The above mentioned officers shall exercise the
powers and perform their respective functions in respect
of electrical works, electrical installations and electrical
rolling stock in operation within the areas occupied by the

DMRC or in respect of works and all electrical installations
under the control of DMRC/belonging to DMRC. However,
DMRC will ensure that they wili not be Electrical Inspectot/
Assistant Electrical Inspector in respect of the work
assigned to them as Chief Electrical Engineer or Deputy
Chief Electrical Engineer.

[F. No. 42/4(i)2001-R&R]
. C.P. KESHRI, Jt. Secy.
% feeeh, 16 s=ad, 2009
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New Delhi, the 16th January, 2009

$.0. 190 .—In exercise of the powers conferred by
sub-section (1) of Section 162 of the Electricity Act, 2003
(36 of 2003) read with Ministry of Power’s Notification
dated 17-8-2006 issuec| thereunder, the Central Government
hereby appoints the fol lowing officials of Central Electricity
Authority (CEA) as Electrical Inspector for a period of three
years from the date of issue of this Notificatien :

8. Name of officer Designation Place of Posting

No. _

1.  S§./Shri Ramesh Kumar Deputy RIO {North),
Director New Delhi

2. Shri A Balan Superintending RIO (South)

Engineer

2. Shri A. Bal.an, Superintending Engineer has been
appointed in place of Shri P.K. Mishra, Superintending
Engineer, RIO (South).

[F. No. 42/4(jiy2001-R&R]
1.C.P. KESHRI, Jt. Secy.
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
'(Deparlment of ConsumeriAffairs)
New Delhi, the 30th December, 2008 _
§.0. 191.—Whereas the Central Government, after consil:iﬁﬁng the report submitted to it by the prescribed

authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976.(60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintp.m its accuracy over periods of sustained use and to
render accurate service under varied conditions; - : ; ' '

Now, therefore, in exercise of the powers conferred by sub-sections {7) and (8) of Section 36 of the said Act, the

Central Government hereby issues and publishes the certificate of at oroval of the model of Discontinuous Totalizing

Automatic weighing instrument (Totalizing Hopper Wéigher-Batchi_ng lant) with digital indication and of Accuracy class-

0.2, series “MVCP” and with brand name “MAXMECH” {hereinafter referred to as the said model), manufactured by

~ M/s. Maxmech Equipments Pvt. Ltd., Plot No. 229, Mahemdavad-Nadihd State Highway, Varsola, Ta. Mahemdavad, Dist.
Kheda, Gujarat and which is assigned the approval mark IND/09/08/234; :

The said model is a strain gauge type load cell based Disconginuous Totalizing Automatic weighing instrument
(Totalizing Hopper Weigher-Batching Plant) with a maximum capacity of 1000kg, and minimum capacity of 10kg. The
verification scale interval (e) is 100g. The machine is designed for weighing and filling the various ingredient used in RMC
cement batching plant etc, The Light Emitting Diodé (LED) indicates the weighing results, The instrument operates on
230 Volts and 50 Hertz alternative current power supply. ' : Co

Figure-2

Sealing is done by making holes in the indicator at the bottom plate & back side of the indicator, then a sealing wire
is passed through these holes & a lead seal is fixed on the wire to preventithe opening of the indicator. A typical schematic
diagram of sealing provision of the model is given above. ;

Further, in exercise of the powers conferred by sub-section {12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said mhodei shall also cover the weighing instruments of
similar make, accuracy and perfoymance of same series with capacity in the range of 50kg. to 5000kg. manufactured by the
same manufacturer in accordance with tite same principle, design and with the same materials with which, the said approved
model has been manufactured. '

[F. No. WM-21 (104)/2008}
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 30th December, 2008

8.0. 192.-—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions; : '

Now, therefore, in exercise of the powers conferred by sub-sections (7) and {8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “JRJ-600g" and with brand
name “S. K. DIGI SCALE” (hereinafier referred to as the said model), manufactured by M/s. Luhar Jeram Ramji & Co., Jesar
Road, Nr. Railway Crossing, Savarkundala-364515, Gujarat and which is assigned the approval mark IND/09/08/204;

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity
of 600g. and minimum capacity of 1g. The verification scale interval () is 50mg. It has a tare device with a 100 per cent
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The instrument
operates on 230 Volis and 50 Hertz aliernative current power supply. : ‘

i Figure—2 Schematic diagrani of the model
Sealing is done at the two sides, at one side by passing a twisted steel wire through holes of stamping piate,
cabinet body and through back side plate and then sealed with lead seal. At the other side twisted wire passes through

cabinet body and backside plate and then sealed with lead seal. A typical schematic diagram of sealing provision of the
model is given above,

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval
{n}in the range of 100 to 50,000 for ‘¢’ value of 1mg. to 50mg. and with verification scale interval (n) in the range of 5000
to 50,000 for ‘e’ value of 100mg. or more and with ‘¢’ value of 1} 10¥, 2x10* or 5% 10, where k is a positive or negative whole
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the
same materials with which, the said approved model has been manufactured.

[F. No. WM-21 (24)/2008]
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 30th December, 2008

5.0. 193,—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures -
(Approval of Models) Rules, 1987 and the said mode is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions; . = .

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8).pf Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Hanging type) with digital indication of medium accuracy (Accuracy class-III) of series “JRH-350k” and with
brand name “S, K. DIGI SCALE” (hereinafter referred to as the said model), manufactured by Ms. Luhar Jeram Ramji & Co.,
Jesar Road, Nr. Railway Crossing, Savarkundala-364515, Gujarat and which is assigned the approval mark IND/09/08/205;

The said model is a strain gauge type load cell based non-automatic weighing instrument {Hanging type) with a
maximum capacity of 350kg and minimum capacity of 1kg. The verification scale interval (¢} is 50g, It has a tare device with
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results, The
instrument operates on 230 Volts and 50 Hertz alternative current power supply. ' :

: Figure—2 Sealing provision of the indicator of model

Sealing is done at the two sides, at one side by passing a twisted steel wire through-holes of stamping plate,
cabinet body and through back side plate and then sealed with lead seal. At the other side twisted wire passes through
cabinet body and backside plate and then sealed wr... lead seal. A typical schematic diagram of sealing provision of the
model is given above. S

Further, in exercise of the powers conferred by sub-section (12} of Section 36 of the said Act, the Central
Govermnment hereby declares that this certificate of approval of the sgid model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity upto.5000kg with verification scale interval
(n) in the range of 500to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1x10% 2x10%or 5x10%, where k is a positive
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principie,
design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(24)/2008)
R. MATHURBOOTHAM, Director of Legal Metrology
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$.0. 194.—Whereas the Central Government, aﬁeroonsldmngﬂle report submmedto 1tbythepresmbed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures

(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval ‘of the mode! of non-automatic weighing
instrument (weighbridge type) with digital indication of "WB-H" series belonging to medium accuracy (Accuracy class-111)
and with brand name “METTLER TOLEDO? (herein referred to as the said model), manufactured by M/s. Mettler Toledo

India Private Limited, Amar Hills, Saki Vihar Road, Powai, anbm—400 072 and which is assugned the approval mark.

IND/09/08/196;

The said model is a strain gauge type load celi based non-automatic weighing mstrument {weighbridge type) with
a maximum capacity of 80 tonne and minimum capacity of 400kg. The verification scale inter val (¢) is 20kg, It has a tare
device with a 100 per cent subtractive retained tare effect, The Liquid Crystal Diede (LCD) disiplay indicates the we:ghmg
resuit. The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

-Figire 1 Model

Fig. 2 Schematic diagram of sealing provision of the model (at the indicator)

The right bottom side of the indicator of the model has been sealed. A hoje is made from the outer cover to the
inner cover and fastens a leaded wire through the screw for stamping. A typlcal schernatic dlagram of sealing provision of
the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e” value of 1x10% 2x10*or
5x10*, k being the positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21 (277)/2007]
R. MATHURBOOTHAM, Director of Legal Metrology
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New Dethi, the 30th December, 2008

$.0. 195.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions; ' :

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the mode] of non-automatic weighing
instrument (weighbridge type) with digital indication of medium accuracy (Accuracy class-IT) of series “WB-CS” and with
brand name “LAXMI” therein after referred to as the said model), manufactured by M/s. Shri Shyam Teehno, 5, Arihant
Complex, Station Road, Raipur, C. G. and which is assigned the approval mark IND/09/08/144;

The said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) with

amaximum capacity of 30 tonne and minimum capacity of 100kg. The verification scale interval (¢) is 5kg. Ithas a tare device

~with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The
instrument operates on 230 Volts and 50 Hertzwlternative current power supply. :

Fig, 2 Sealing arrangement

- Sealing is done through the holes made in the indicator, then & wire is passed through these holes and the lead seal
is applied on the wire. A typical schematic diagram of sealing provision of the model is given above.

: Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra)
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same seties with maximum capacity above $ tonne and up to 100 tonne with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘¢’ value of 1x10% 2x10%or
5x10% where k is a 'positive or negative whole number or equal 1o zero manufactured by the same mantifacturer in
accordance with the same prineipR, design and with the same matérials with which, the said approved ‘model has been

_ [F. No. WM-21 (289)2007]
R. MATHURBOOTHAM, Director of Legal Metrology
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‘New Delhi, the 30th December, 2008

5.0. 196.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, umﬁedthatthemodeldesmbedmthewdrepmt(saeﬂ;eﬁgmgwenbelow)nsmmfmmﬂywﬂhﬂm
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(AppmvalofModels)Rules,l987mdﬂwsmdmodelslikelywmmnmmmmyoverperwdsofumhdmewdw
mdermmmmunduvm'iedcoudmons,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
hm(?hﬁormtype)wnhmgmlmdwaumofmedmmy(:mmychsyﬂnofm “VRN" and with brand

name “VARUN" (hereinafier refesred to as the said model), manufactured by M/s. P-Tech Scales, E-98, Sanjay Colony, Sec-
23, Faridabad, Haryana and which is assigned the approval mark IND/09/08/542;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a

maximum capacity of 200kg. and minimurm capacity of kg, The verification scale interval (e} is 50g. It has a tare device with

2 100 per cent subtractive retained tare cffect. The Light Emitting Diode (LED) display indicates the weighing resulis. The
mmammonﬂOVollsmdSOHmaltemauvemrentpawersupply

Figure—2 Sealing provision of the indicator of model

Sealing point is affixed on the stamping plate to avoid fraudulent use. The pot is inside the body of the indicator
and no hole is provided on the body for adjusting the post. A seal wire is passed through these holes and is sealed. The
indicator can not be opened without tampering the seal. A typical schematic diagram of sealing provision of the mode! is
given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 5000kg. with
verification scale interval (n) in the range of 500 to 10,000 for “e’ value of 5g. or more and with ‘e’ value of 110k, 2x 10k or
Sx10, whercklsaposmveorneguuvewholenumba'orequalmmommufacwedbydlesamemmmm
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured. :

[F. No. WM-21 (209)2008)
R. MATHURBOOTHAM, Director of Legal Metrology
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8.0, lmpwmmcmmmmmmmmtmmmnbymwm
lssamﬁedthatﬂ:emodeldem'bedmthemdupm(seeﬂmﬁsuuslmbebw)umconfmutymmepovmof
ﬂ;eStandm-dsofWelghumdeAct,1916(woflﬂﬂaﬁdnsmdudsofWelghumdMeam(Appmvalof
Modeh)Rulcs,198‘?mdﬁeudmdelulikelyhmmini&mwyompeﬂodaofm@uumdwmder
accurate service under varied conditions;

Now, thﬂefa'e,mmxofﬁewmmmwmmma)of&eﬁm%ﬁmmdmnm
Central Government hereby issuss and publishes the certificate of approval of the model of non-aitematic weighing
mWM%)WMdmwmmchmoﬁm%ﬂ“mm
mm“vm(hmmmuﬁmdmamemmg,mmmwm P-Tech Scales, E-98, Sanjay
Colony, Sec-23, Faridabad, Harysna and which is assigned the approval mark IND/09/08/543.

The said model is a strain gauge type load ceil based non-automatic weighing instrument (Welghbndge'fype)
Mammwwmmmwmmmmmw@umnmnm
&mwuhal%pmﬂm&mnmhedmemmmmmm;mmmm
Mmmmwmmvmmdﬁﬂmﬂmm“wwmpply _

R Figure-1 Mode!

" Fig 2~ Sealing provision af the indicator of the model

Sealmgponmsaﬁixedonmestampmgplatetoavmdfrmdulmuse The pot is inside the body of the indicator
and no hole is provided on the body for adjusting the post. A seal wire is passed through these holes and is sealed. The
mdwatormnotbeopmedmﬂ:ommwn:gdwual Atypleafnhmaticﬂiagrmut‘scalmgpwvmonofﬁ;emodells

given above. TR 2
Further, mexmnseofthepowersconfemdbysub—secuon(lz)of SecnousﬁofthesmdAct,theCenh'al
Govmmherebydoclamﬂmﬂ:ismofmwofmmmdelmmomwﬁpwmhmgmummof
similar make, accuracy mdpufmmmeofmemwﬂhmmmupacuyabowStonmmdn@%Mome with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e valueohxlo" 2x10kor
5x10%, where k is a positive or negative whole number or equal to zero manufactured by the samé tianufacturet in
W%Mwm@hﬂmﬁm&hmmmmmmdmwdmdﬂmm
[F. No. WM-21 (209)/2008)

R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 30th December, 2008

8.0.  198.—Whereas the CmﬂGovmmaﬁuuomidamgmmabmﬁodw nbyﬂnpmcnbed
aumonty is satisfied that the model described in the said report (see the-figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (6 of 1976) and the Standards Of Weights and Measures
(Approval of Models) Rules, 1987 and the said model'is hkelytomamtamﬁsaccm'acy overpenodsofsuslameduseandto
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections(7) and (8) of Section 36 of the said Act, the

Central Government hereby issues and publishes the certificate of wpproval of the model of nonvautomatic weighing
instrument (Table-top Type) with digital indication of special accuracy (Accuracy class-1).of series “AJ” and with brand
name “VIBRA" (heremaﬁerreferredtnasmesaldmdel),mmfamu:edbx_M/s Shinko Denshi Co. Ltd., # 3-9-11, Yushima,
Bunkyo-KU, Tokyo-110 034, Japan and marketed in India withouit anyaltemtion before orafter salebnys. Essae-Teraoka

Limited, No. 377/22, 6th Cross, Wilson Garden, Bangalore-SGO 02'Hndw|hch |sasaz|gnedthe appmval merk INDA9XS/172.

The said model is a Electro tuning fork technology based non-automatlc welghmg instrument with a maximum:
capacity of 3200g and minimum capacity of 1g. The verification scale intervak(e) is10mg. It kas a targ device with a 100
percent subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighiog result. The
instrument operates on 230 Volts.and 50 Hz alternative current power supply. .

Fig. 2- Schematic diagram of the model

The instrument is sealed by means of lead and wire fastened 'through the holes provided in the insrument. The
instrument can not be opened without breaking the seal. A typucal schematic dlagram of sealing provision of the model is
given above, . .

Further, in exercise of the powers confcn'od by sub-sectmn {12) of Secnon 36 of the said Act, the Ceantral
Government hereby, declares that this certificate of approval.of the s9id model shall also cover the weighing instruments of
similar make, accuracy.and performance of same series with capacities comprising of 220g to 12000g with verification scale
interval (n) in the range of 50 ,000 or above for ‘¢’ value of Img or more and with ‘e’ value of 1x10%, 2x10* or 5% 10*, where
k is a positive or negative whole number or qqual to zero manufactured: by the same manufacturer in accordance with the
same pnnclple dwgn and with the same materials with which, the said approved model has been manufactured.

[F No. WM-21 (80)f2008]

R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the30thDeoember 2008

$.0. 199.—Whereas the Central Government, aﬁerconsﬂenngﬂle reportsublnmedto it by lhepnwnbed
authority, along with the pattern evaluation report and also the test report and the test results graﬂhdmd‘mvwd“by the
PTB, Genmany, a notified body for the purpose in the Germany, is satisfied that the mode} describeid in e sald veport (see
the figure given below), is in conformity with the provisions of the Standards of Weights and MeasuresAct, 1976 (60 of
1976) and the Standards of Weights and Measures (Approval of Models) R;nle&. 1987 and-the :said-wode) is-likely to
maintain accuracy over periods of sustained use and to render accupate semce under varied condmons

Now, therefore, in exercise of the powers conferred by the’ third pm\rlso to sub-sectlm (3) and sub-seetlons (‘?) and
(8) of Section 36 of the said Act, the Central Government hereby issues and publishés the certificate-of apgroval of mbdel
of Liquid Petroleum Gas Dispenser (Meter for liquids other thin water) 6t accutacy class 1.0 and with brantnime “EMGAZ
Sp. of series Dragon 5, Dragon 10, Dragon and Duplex” (hersinafier referred to as the model),-nmnufackoed by
M’s. EMGAZ Sp. Z.0.0, uf, Stawowa 71, 43-400 Cieszyn, Poland and imported & marketed in Indiswithout any elterstion
before or afier sale by M/s. Narayan Auto Gas, Plot No. 5-10, Sy No. 9/3, O¥s. Akholol Octroi Post, Ful&. wmm
Road, Bhavnagar (Gujarat) and which is assigned the approval mark IND/13/08/435, R .

The said model is a Liquid Petroleum Gas dlspenser working on the principle of piston ﬁlling md ebctmmu:s and
is designed to deliver liquefied petroleum gas and other mixture for refusettfie mochanical vehicle: Tt onditsdfmeasurement
transducer, pulse sensor, gas separator, electronic ifidicator ete., Liguid Crystal Diode:(LCD}or light Emtitting Diods(LED)
display or electromechanical system showing volume, total price and-unit price. Its maximym flow rats range §04iter/minute
and minimum flow rate is 6 liter/minute. Theleastmeasm’enmntlss lltzr 'I‘heopemungtempuamrw is from ~40°C to
+55°%C and the maximum operating pressure is +25 bar.

Flgure 2- Schematlc arrangemem of sealmg arrangemem .

-The sealing: shall be-done to prevent the opening of the machine for fraudulent pmzt;mmd mpdel shall not be
changed in terms of its material, accuracy, design, circuit diagram, wol‘kmsPnnclple etc. A typwa schenmnodlqgram ofthe
sealing arrangement of the model has been given below

[F. No. WM-21 (306)/2007}
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 30th Deoember 2008

S.0. 200-—Whereas the Central Government, after consldcnng the report submntted to it by prescnbed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity-with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of-1976) and the Standards of Weights.and Measures
(Approval of Models) Rules, 1987 and the said model is likely to mmntam its accuracy over periods of sustained use and to
render accurate semce under varied conditions; ;

Central Govenunent hcmby issues and publishes the certificate of approval of model of non-automatic welghmg instrament
(Weighbridge-Steel yard type) with analogue indication (hereinafter referred to as the said model) belonging o miediim
accuracy class (Accuracy class-TIT) and “RWM?” series with brand name “READY WEIGH"', manufactured by M/s. Avercady
Sales Corporation, G-1/95, RIICO Ind. Area, Kaladera, Jaipur, Ra_]asnhan and which is assigned the Wulmlrk IND/09/
08/142.

. The said model is a Mechanical lever based non-sutomatic weighing instrument (Weighbridge-Steelyard type)
with analogue indication of maximum capacity 40 tonne, minimum capacity lOOkg. andbelongingtbmdimnwcwycim
(accuracy class-111). The value of verification scale interval ‘e’ is Skg

—— g i

In addition to sealing the machine lead seal is affixed on the steelyard at one end which is visible in the photograph
of the steelyard.

Further, in exercise of the power conferred bysub-sectlon(IZ) of Section 36 of the smdAct,theCenu:alGow:rmnent
heréby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make,
accuracy and performance of same series with maximuin capacity above 5 tonne and upto 100 tonne-and with number of -
verification scale interval (n) in the range of 500 to 10; ;000 for ‘e’ value of Skg or more and with ‘¢*vdlue of | x10¥, 2x10% o
5x10¥, k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved mode] has been manufactured.

_ [F. No. WM-21 (65)/2008)
" R. MATHURBOOTHAM, Director of Legal Metrology
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NWD&H]&,MSO&M 2008

. S.0. 201.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authmtyumsﬁdM&emMMdeMm(mthﬁgngwmbehw)ummwmm
provisions of the Standards of Weights.and Measures Act, 1976 (69 of 1976) and the Standards of Weights sad Measures
(ApprovalofModels)Rnles,1987uﬂﬂwsmdmodelulikelymmamhiumacyoverpeﬁodsofWuumdw
render accurate service under varied conditions;

_ Now,ﬂ'lerefore mexuclwoftﬁbpowmwayMU)md(ﬂ)ome“ofMﬁdAcLthe
Central Governmént hereby issues-and publishes the certificate ofapumlof!he mode] of non-mBonmic. weighing
instrument (Weighbridge type) with digital indication of hi class-1I) of series “RWE” sind with brand
pame “READY WEIGH”, manuﬁcnndbyWs.AvendySaluCorpmﬁmG-ws RIICOlnd.Area.Kaladm.Iupw
annsﬂmnandwhlchnsasslgneddleappmvalmrkmmﬂlﬂ '

The said model is a strain’ gauge type load cell based non-automatic weighing instrument (Weighbridge type)
with a maximum capacity of 50 tonne and minimum capacity of 100kg. The verification scale interval () is. Skg: It has a tare
devmmmlwmmmmmmmmmmmm(wmmwmmlm
Themmtopﬂ'monmvm Sﬂmmmmml}f

For sealing the machine a stee} wire is used through the head hole of the screw and joins both ends of the wire with
the help of lead piece. The machine can not be opened without breaking thaseai A t}rplcal schematic- dlagram of sealing
provision of the model is given above..

Further, in exercise of the powers conferred by sub-sectlon (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also caver the weighing instruments of
similar make, accuracy and performance of same seties with maximum capacity above 5 tonne and tpte 200°torne with
verification scale interval {n) in the range of 100 to 50,000 for ‘e’ valus-of® 1o 30 mg and 5g or more.and with verification
scale interval (n) in the range of 5008 to 50,000 for ‘¢’ value of 100mg or more with ‘¢’ value of Ex10%, 2x10* or 5x10%, where
k is a positive or negative whole number or equal to zero masufacturad by the same manufacturer in accordance with the
same principle, design and with the same materials with which, the said. approved model has been manufactqred

[F. No. WM-21 (65/2008)
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 30th December, 2008

S.0. 202.—Whereas the Central Government, after considering the report submitted to it by the grescribed
authority, is satisfied that the-mode] described-in the said report (see the figure given below) is in conformitywith the
provisions of the Standerds of Waights gnd Measures Act, 1976 (60-0f 1976) and the Standards of Weights and Mieasures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate serviceé under varied conditions; ‘ R ' S oo

Now, thercfore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Goverimeit: hereby issues and publishes the certificate: of approval of the model of non-automatic weighing
instrument (Table top type) with digitakindigation of spegial accumey (Accuracy class-I) of series “GR” and with brand
name “A & D Company Limised” (hevginafter referred to as the said model), manufactured by M/s. A & D Company Ltd., 3-
23-14 Highasi-Ikebukuro, Tashima-ku, Tokyo-1700013, Japan and marketed i India without any alteration before or after
sale by M/s. Avon Weighing Systems Ld., 15, ‘B> Wing, Kamal Kunj; Megha HISG Soc., S. V. Road, Andheri (W), Mumbai-
400 058, Maharashtra and whiclii¢-astigned thie approval mark IND/DSAI7/405; -

The said model is an Electro Magnetic Force Compensation Principle based non-automatic weighing instrument
with the maximum:-capacity of 20 snd minimum capacity of J00mg. The verification scale interval (¢) is img. and scale
interval is 0.1mg, It has a tare device with 3,100 percent subtractiye retained tare effect. The Liquid Crystal Diode (LCD)

display indicates the weighipg resuit. The instrument operates on 230V, 5'0H24'l't_efri1ative current power supply.

Sealing is done by drilling boles in the body of the instrument and pessing a seal wire through the holes in the -

stamping plate. A typical schematic diagram of sealing provision of the model is given above.
Further, in.exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certifichte of approval of the said model shall also cover the weighing instruments of

simmilar make, accuracy and performance of same series with maximmm capacity up to S0kg. with verification scale intatval (n)

in the range of 50,000 or above for ‘e’ value of Img. or more and with ‘¢’ value of 1x10%, 2x 10~ or 5% 10%, wherek isa positive
: mnegativewholenmnberuiequﬂmMnnnufdcmdbyﬂwmemmfumrermaccordancewiththesqmeprinciple,
dﬁipmdwhhmewmmmrﬂswihwhichmemidappmvedmdelhasbeenmmﬁmd.. o

: ' [F. No. WM-21 (231)/2007]

R. MATHURBOOTHAM, Director of Legal Metrology

i e s e e
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New Delhi, the301h December, 2008

5.0. 203.—Whereas the Central Government, aRér considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (ee the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) nnd (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of special accuracy (Accuracy class-T) of series “HR™ and with brand
name “A & D Company Limited” (hereinafter referred to as the-said model), manufactured by M/s. A & D Company Ltd.,
3-23-14 Highasi-Ikebukuro Toshima-ku, Tokyo-1700013, Japan and marketed in India without any alteration before or after
sale by M/s. Avon Weighing Systems Ltd., 15, ‘B’ Wing, Kamal Kunj, Megha HSG Soc., S.V. Road, Andheri (W), Mumbai-
400058, Maharashtra and which is assigned the approval mark IND/09/07/406; .

The said model is an Electro Magnetlc Force Compensatlon Principle based non-automatic weighing instrument
with a maximum capacity of 210g. and minimum capacity of 100mg. The verification scale interval (¢) is 1mg. and scale
interval is ¢.1mg. It has a tare device with a 100 per cent subtractive retained tare effect. Thehqdemhl Diode (LCD)
display indicates the weighing results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. -

Figure-2 Schematic diagram of sealing provision of the model

Sealing is done by drilling holes in the body of the instrument and passing a seal wire through the holes in the
stamping plate. A typicail schematic diagram of sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Goverrtment hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval
(n} in the range of 50,000 or above for ‘¢’ value of 1mg. or more and with ‘e’ value of 1x10% 2x10* or 5x10*, where ‘k’isa
positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved model has been manufactured. '

[F. No. WM-21 (231¥2007)
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, mcSIStchmba',.ZOOS

S.0. 204.—Whereas the Central Govemnment, after considering the report submitted to it by the prescribed
" authority, issatisﬁedthatthemodeldesm‘bedinthesaidrepon(seethcﬁguregivenbelow)ish:mnfomﬁlywithme '
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likelty to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions; ' . '

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Tabietop type) with digital indication of “AIT” series of medium accuracy (Accuracy class-IiT) and with brand
name “ASHISH” (hereinafler referred to as the said model), manufactured by M/s. Arise Industries, Manee Bhai Street,
Near Kanya High School, Savarkundala-364515, Gujarat and which is assigned the approval mark IND/09/08/571;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a
maximum capacity of 30kg. and minimum capacity of 100 g. The verification scale interval (¢) is 5g. Ithas a tare device with
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts and 50 Hertz alternative current power supply. i

1gure Slmg diagram of the model

Sealing is done at the two sides of the weighing instrument. In the first sealing, twisted steel ‘wire is passed
through holes of the stamping plate, cabinet body and lastly through backside plate and then sealed. In the second side,
twisted wire is passed through cabinet body and backside plate and then sealed. A typical schematic diagram of sealing
provision of the modet is given above. '

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximur capacity up to 50 kg. with verification scale interval
(n} in the range of 100 to 10,000 for ‘¢’ value of 100mg, to2 g . and with verification scale interval (n) in the range of 500 to
10,000 for ‘e’ value of 5. or more and with ‘¢’ value of 1x10% 2x10%or 5x10%, where ‘k’ is a positive or negative whole
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the
same materials with which, the said approved model has been manufactured.

fF. No. WM-21 (169)2008]
R. MATHURBOOTHAM, Director of Legal Metrology
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NewDeIhi. the 3 Lst December, 2008

8.0, memmmcmmebmmw it by the prescribed
autbority, umm&wmmmmw(mmﬁmmum)nmwmm
provisions of the Standards of Woeights and Measures Act, 1976 (60 of 1976) and the smmofwmﬁum
(Approval of Models) Rules, lmmmenidmodslulﬂwlywmhuahiumyowrpmofammhedmmdm
rendder accurste service under varied cosditions;

Now,lhueﬁn,mmc&eof&epomconfemdbysub-uctinm(?)nd(S)ofSechon%oﬂhewdAct,the
wmwmwmmmawﬁﬂnmufmmm
instrument (Platform type) with-digital indication of mediueaccuracy (Accuracy class-IIT) of series “AlIP” sag with brand
name “ASHISH” (hereinafter refewredt to as the said model), menufactured by M/s. mmMBMQs,MmeBhnSteeL
Near Kanya High School, Savarkundale-364515, Gujarat mdwhwhinssignedﬂ:eapmval mmnfosmfm

Themdmodelhathypehadcelibuedm-mmmicm@mgmmumm (Phtfountype)wnha _
maxinsum capacity of 500kg. sndminkmum capacity of 1kg. The verification scale interval (¢) is 50g. It has a tare device with
uwwmmummmmmmwmmmewmmmm
operates oa 230 Volts, 50 Hertz siernative current power supply.

Figare-1 Model

Figure-2 Sealing provision of the indicator of model

\ealmglsdmeatdwmaduofthemdmtorofﬂw weiwngimuument. In the first sealing, twisted steel wire
is passed through holes of the stamping plate, cabinet body and lastly through backside plate and then sealed. In the
mmmemmmmmmmmmmmmanmmmmgm
of sealing provision of the model is given above. -

Further, mmseofﬂtepuwoonﬁmdbymb-sewoq(u)of&mm%omnsasdAzt,theCmalGovamnent
herebry declares that this certificate of spproval of the snid model shall also cover the weighing instrumesits of similar make,
ACCUracy mdpwﬁrmmeofmmwﬂhmxhuunmpuuyabowsﬂkg.mdupwsowkg. with verification scale
interval (n) in the range of 500 to 10,000 for ‘¢’ valoe of 5g. or more and withi “e’ value of 1x10%, 2x10 or 5% 108, where °k’ is
a positive or negative whole number or equal to 2ero manufactured by the same mamsfacturer in accordmce-with the same
principle, design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21 (169)/2008]
R. MATHURBOO‘IHAM Director of Legal Metrology
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New Delhi, the 315t December, 2008

S.0. 206.—Whereas the Central Governinent, after considering the report submitted to it by the. prescrived
authority, is satisfied that the made! described in the said report (ses the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (G0 of 1976) and the Standards of We:ghtsai;lMeasmes
(Approval of Models) Rules, l98?andﬂwsa1dmodelmllkelytomamlnmﬂsaccumcyoverpenodsofsmﬂeduscandto
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of appeoval of the model of “Digital Taxi/Auto-Fare Meter
(flag type) with digital indication (heveinafler referred to as the said medel), of “DTM-01)" series with brand name “APLAB”
manufactuped by M/s. Aplab Limited, Aplab House, A-S, Wagle Indusmal Estate, Thane-400604 and which is assigned the
approval mark IND/09/08/213;

The said model of “Digital Taxi/Atito Fare Meter (ﬂagtype)" ameasuring instrument with totalizes continuousty
and indicate the fare, at any moment of journey, ﬂiechm'gespmblebyﬂwpassengerofapubhcwhlcleasﬁmcﬁmofthe
distance traveled, and below a coreltin speed on the length of-the. time taken; this being independent of supplementary
charges according to the authorized tariffs. T‘hemadmgoflh&metetﬁmdicmdbynghtEmlmngDmde(LED)m‘K'
factor of the Taxi meter is 1360 pulses per kilometer.

- APLAB Digital Auto/Taxi Meter
Model Ne.DTM01

Flgure-Z Sealing diagram of the sealing provision of the model LT

Sealing is done by making the holes and passing a seal wire through these holes, and then a ledd seal is apphed on
the jomt of the wire. Fare meter can not be opened without tampenng the seal. A typical schematic diagramof sealing
provision of the model is given above.

~ [F.No.WM-21 '(9_5ﬂ008]
R. MATHURBOOTHAM, Director of Legal Metrology
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New Delhi, the 315t December, 2008

8.0. 207~—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions; - :

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with digital indication of “920 j* series of medium accuracy (Accuracy class-1I1) and with brand
name “REED MEDWAY-RICE LAKE” (hereinafier referfed to as the said model), hanufactured by M/s. Rice Lake Weighing
Systems, 230W, Coleman Street, Rice Lake, W1-54868, USA dnd marketed in India without any alteration before of after sale
by M/s. Reed Medway Packaging Co. of India Private Ltd., Plot No. SE, Sector-4, Ballabhgarh, Haryana-121004 and which
is assigned the approval mark IND/09/08/284;

The said model is a strain yauge type load cell based non-automatic weighing instrument (Platform type) with a
maximum capacity of 1000kg. and minimum capacity of 4kg. The verification scale interval () is 200g. It has a tare device
with a 100 per cent subtractive retained tare effect, The Liquid Crystal Diode (LCD) dis lay indicates the weighing results,
The instrument operates on 230 Volts and 50 Hertz alternative it power supply. . T

\x

RS

Fig-2 Sealing diagram of the model .

For sealing on the left side of the indicator two holes are made through the nuts and bol fastened by a leaded
wire for receiving the verification stamp and seal. The indicator can not be opened without tampering the seal. A typical
schematic diagram of sealing provision of the model is given above, -

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity above 50 kg: and up to 5000kg. with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and With ‘e’ value of 1x 10%,2x10* or
3x10%, where ‘k’ is a positive or negative whole number or equal to zero manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured, ’ ' ‘ : '

' _ [F. No. WM-21 (126)2008]
R. MATHURBOOTHAM, Director of Legal Metrology
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MINISTRY OF PETROLEUM AND NATURAL GAS
New Dethi, the 20th January, 2009

8.0. 208.— Whereas, in pursuance of clause (a) of
Section 2 of the Petroleum and Minerals Pipelines
(Acquisition of Right of User in Land) Act, 1962 (50 of
1962), the Government of India hereby authorizes the person
mentioned in column (1) of the schedule given below to
perforth the functions of the Competent Authority in Gujarat
State under the said Act for laying pipelines by the said
M/s. GAIL (India) Limited in the area mentioned in column
(2) of the said schedule.

SCHEDULE

Area of Jurisdiction

Name and Address

of the person

Shri D, K, Bariya,
Assistant Commissioner,
On honerarium basis to
M/s. GAIL (India) Limited,
Sardar Sarovar Punarvasavat Agency,
{Land Cell), Vadodara,

Gujarat State _

Whole State of
Gujarat

[F. No.L-14014/20/05-G.P.]
" K.K.SHARMA, Under Secy.
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1 2 3 4 5 .
e fgever 15, 167-1  ¢.0L0 . .
o 167-2 0.09.5
167-3  0.04.0
168-1  0.04.5
168-2  0.03.5
168-3  0.02.0 -
168-4  0.03.0
168-7  0.03.0
169 0.03.5 =, 4.
170-2  0.03.0
171-1  0.120
175-1  0.01,0 9%
175-3  0.04.5
175-6  0.21.0
175-5  0.07.0
234-1'¢ 0.14.0 -
234-1 9 0.15.0

230 0.01.0 3. .

231 - 0.01.5 =it
227-1 ¢ 0.13.5
227-2°  0.07.0
227-4  0.01.0 =i, 4,

I 3.01.5
[wt. € TE-14014/18/08—1. . ]
%, %, vHi, 3yl

New Delhi, the 220d January, 2009

S.0. 209 .— Whereas by notification of Government
of India in Ministry of Petroleum and Natural Gas number

$. O. No. 2440 dated 21st August, 2008 issued under sub-

section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act, 1962
(50 of 1962) (hereinafier referred to as the said Act), Gowt.,
of India declared its intention to acquire the Right of User
in the land specified in the Schedule appended to that
notification for the purpose of laying Vaigai to Karaikal
chlorates pipeline for the transportation of natural gas in
the Puducherry Union Temjtory by GAIL (India) Limited,

And whereas copies of the said Gazette Notification
were made available to the public from 11-11-2008 to
17-11-2008;

And whereas no objections to the laying of the
pipeline were received from the public by the Competent
Amhonty within the stipulated time;

And whereas the Authority has, under
sub-section(1) of Section 6 of the said Act, submitted its
report of Government of India;

And whereas Government of India, after considering
the said report and on being satisfied that the said tand is
required for laying the pipelines, has decided to acquire
the Right of User therein;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 6 of the said Act, Government
of India hereby. declares that the Right of User in the land

specified in the Schedule appended to tlus notification is
hereby acquired for laying the pipelines;

And, further, in exercise of the powers confemd by
sub-section (4) of Section 6 of the said Act, Government of
India kereby directs that the Right of User in the fand for
laying the pipelines shall, instead of vesting in the
Govemnment of India, vest, on the date of the publication
of the declaration, in GAIL (lndla) Limited, free from all
encumbrances

~ SCHFDULE
. District Tehsil  Village - Survey Area(in
: . No. Hectare)
1.7 2 3 4 . 5
Karaikal Thirunallar 15, 321 0210
Melaka-
sakundy .
313 0015
371 0015
3712 020
373 . 0090
339 0.020
-39-1 0.140
3%5 - 00LOGP.
574 0030
551 0110
552 0050
541 0.01L5G.P.
542 0155
162-1 001.06GP,
1622 0580
1671 = 001.0G.P.
16727 04095
167-3 040
168-1 0045
1682 0035
© 1683 0020
1684 0030
1687 0.03.0
169 0035GP.
1702 0030
1711 0.120
175-1 0.01.0GP.
1753 0.04.5
1756 0210
175.5 0070
234-1A 0140
2341B  0.150
30 0010GP,
Pl 0015
C227-1A 0135
272 0070
22714 00LOGP.
3015
{E: No. L-14014/18/08-G.P.)

K. K. SHARMA, Under Secy.
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1 2 3 4 5 6
601 2 0 3 60
578 1T 0 7 92
578 2T 0 5 82
579 1q 0 0 92
567 . 1Y 0 4 46
561 2 0 0 40
561 3T 0 7 28
109 riif 0 2 93
109 vied 0 2 28
100 297 1 0 4 68
11 4 0 2 16
11 5 0 1 94
11 6 0 2 16
1379 5 0 2 00
1379 6! 0 6 18
1379 63 0 4 68
1379 612 0 12 9
18 9 0 1 80
3 2 0 0 82
3 3 0 1 30
82, = 121 o 0 1 80
121 2 0 2 00
122 - 0 3 00
81, TR 211 18t 0 0 50
| 203 5 0 0 40
213 - 0 - 8 75
214 1T 0 4 00

239 G109—7
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! 2 3 4 5 | 6

214 14t 0 0 57

216 1 0 1 32

215 1 0 3 72

215 2 0 3 9%

- _ 215 3 0 10 56

[0 H, J1-25011/11/2006-3.3M.-1]
. %. faewr, s wfaw

New Delhi, the 26th January, 2009
S. 0. 210.— Whereas, by a notification of the Government of India in the
Ministry of Petroleum and Natural Gas number $.0. 2446 dated the 27" August, 2008
issued under sub section (1) of section 3 of the Petroleum and Minerals Pipelines
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (herein after reffered to
as the said Act) the Central Government declared its intention to acquire the right of
user in the lands specified in the schedule appended to that notification for the purpose
of laying pipeline for the transportation of Aviation Turbine Fuel (ATF) petroleum
product from Refinery of Chennai Petroleum Corporation Limited, Manali to
Meenammabakkam Airport in the State of Tamil Nadu, by the tndian Oil Corporation
Limited ' N
And whereas, copies of the said notification were made available to the public
from 31-10-2008.
And whereas, the Competent Authority ih pursuance of sub-section (1) of
section 6 of the said Act has submitted his report to the Central Governmetnt; -

And whereas, the Central Government. after considering the said report is
satisfied that the Right of User in the Land specn‘" ied in the Schedule appended to this
notification should be acquired;

Now, therefore, in exercise of the powers conferred by sub-secticn {1) of section
& of the said Act, the Central Government hereby declares that the right of user in the
said land specified in the Schedule appended to this notification is hereby acquired for
laying the pipeline; |

And further, in exercise of the powers conferred by sub-section (4) of section 6
nf the said Act, the Cenfral Govemment hereby directs that the Right of User in the
said Land shall instead of vesting in the Central Government, vest from the date of
publication -of this declaration, in the Indian -Oil Corporation Limited free from alt

encumbrances.
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Schedule
Taluk : Sriperumbudur ~ District : Kanchipuram State : Tamiinadu
Name of the Village Survey No. Sub-ai\:ision Hectare | Are | Square meter
1 2 3 4 5 6
53, Valarpuram 444 2A1A 0 1 71
| 440 5 0 3 60
57, Irrungattukottai 5 B 2 0 0 84
13 1 0 0 E:5
11 2A1A 0 42 54
57 6 0 8 . 40
56 2 0 7 41
186 3B 0 1 37
7 18 0 21 98
8 4A1 0 4 16
8 4B1 ) 3 60
E ' 3A1A 0 3 26
57 2B 0 6 30
57 2C 0 3 84
57 9A 0 0 40
57 98 ] 0] 69
57 5 0 2 40
- BY 7 0 4 80
56 4 0 2 57
56 5 0 0 84
349 - 9 0 0 40
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1 2 3 4 5 6
56, katr‘ambakkam 333 1 0 2 86
334 1A1A 0 2 52
338 1A1 0 15 38
338 1A% 0 1 23
328 1A 0 1 88
288 1A1 0 3 9%
320 55F1 0 8 48
60, Puduppair 59 1C 0 4 50
59 3 0 0 60
53 1A 0 2 53
53 1B - 0 2 0
53 2 0 1 66
50 6D 0 1 52
49 284 0 0 62
58 5B 0 3 87
58 6B 0 2 43
59 5 0 0 84
54 4A 0 2 75
54 4B 0 1 71
54 4C 0 1 62
53 3 0 2 80
53 4 0 4 .08
53 5A 0 1 50
53 5B 0 1 10
53 6A 0 3 12
53 68 0 3 80
53 6C 0 0 85
49 2B5 0 1 00
49 287 0 0 50
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1 2 3 4 5 o
61, Nandambakkam 656 1A1A 0 8 53
647 8A 0 0 88
847 6B 0 0 86
635 2B4 0 0 76
207 1 0 0 53
650 1 0 0 78
656 3BIAMAIF 0 1 66
648 11A2 0 1 85
648 8 0 2 89
648 78 0 1 86
635 34 0 3 71
835 2D1 0 1 33
633 1A3 0 5 84
501 2 0 1 06
501 3 0 1 33
500 1 0 2 74
91, Kunnéthur 756 2 0 1 - B
601 1 0 8 32
592 1 0 0 59
577 1A1A 0 16 13
494 1B1 0 2 86
108 3 0 5 48
98 - 0 0 68
11 2C 0 1 41
1379 6A1 0 4 28
953 - 0 3 48
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1 2 3 4 5 6
601 2 0 3 60
578 1A 0 7 92
578 2A 0 5 82
579 1A 0 0 92
567 1A1A 0 4 46
561 2 0 0 40
561 3A1 0 7 28
109 2B 0 2 93
109 2A 0 2 28
) 100 281 0 4 68
11 4 0 2 16
11 5 0 1 94
11 6 0 2 16
1379 5 0 2 00
1379 68 0 6 16
1379 6A3 0 4 68
1379 BA2 0 12 96
18 9 0 1 80
3 2A 0 0 82
3 3 0 1 30
82, Rendankattalai 121 1B 0 1 80
121 2 0 2 00
122 . 0 3 00
81, Tharappakkam 21 18 0 0 50
203 5 0 0 40
213 - 0 6 75
214 1A 0 4 ¢o
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1 2 3 4 5 6
214 18 0 0 57

216 1 0 1 32

215 1 0 3 T2

215 2 0 3 96

0 10 56

215 3

[F. No. R-25011/11/2006-O.R -1 ]
S. K. CHITKARA, Under Secy.

¢ feeeh, 28 Il 2009

FLA 1L—FHT WeR 3 Qe AR ugle W dEem $ ownen. 2444 REiw
21.08.08, g1 Ugiforaw 3R @ arguars (4 § STEM & aleR w1 ot affEm, 1962
(1962 =1 50) (Wt s&d yvarq st aw @& TRm) @1 a”1 3(1) & o= siftge T wailE &,
TR -STEER T @S, wrguens T aRa & sRArn 9 & ety } dore oSy & A @ A
§Q 99 g & WTeiER G QLo $ aRagT & fag sfeT oiftw soem fafies g nsueng
faer &g S@@ st @ da o @ Piffe doe = B g F S § afeR & ol $
3TH 3T St Ao @ o,

air, o aftrgar o sfEi S @Y 24.10.2008 3 Il w91 @ T o,

IR, 9w SR P aRT 6 B SWRT (1) F oryERe § W MREN), ¥ SR WER @ e
Raré < 2t 2

iR, FN IR A 9 RUE W AR 73 & vearg 36 Afga & suEg gt # s
1 PR faa s o ffteea fy & )

I e N WWHN I AfFEm N gRT 6 @ v (1) gRT oW wfddal B oyann wea g3
anﬁ%%%aﬁmﬁmagﬁﬁﬁﬁﬁegﬁﬁmﬁmﬁ%m&hw
JrfepR Hfd e S 2 |

R, mwmaﬁﬁmaﬁWGﬁmwmuﬁmﬁmmgﬁw
fiw 2@ & 5 Sw 4 A SuEh #1 sfeR Pt WeR A PRT B Y avg o R |
qad B} Vs sifae siuReE fafes § fifda & |
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EoGC -
: www / _ &
. L. ECE
Fren mm““m'ﬂmm-aﬁm | e
1 2 3 4 5 6 7 8 9
ufearen 1 )T BA 202 - 1625/383 ' O 06 32
| 397 0 05 06
391 0 13 91
396 0 07 59
1236/399 0 - 00 51
1133 0 06 83
1134 0 12 65
| 1132 0 06 83
afeaen S ¥ g 94 7 /1 0 02 28
9/2 0 00 76
1211 0 00 76
12/2 0 02 28
wRaen @Em Qe 64 49 0 11 13
2 0 00 25
10 0 11 13
11 0 11 13
20 0 11 13
21 0 11 13
51 5 0 0 25
6 00 04 81
52 1 0 1 13
10 0 06 58
11 0 01 26
41 217212 0 06 07
19 0 10 12
22 0 05 06
aferetr A HHT 88 120 1972 0 01 01
_ 21 0 04 81
145 1 0 12 40
9 0 13 66
10 0 00 25
12/2 0 00 25
_ 13 0 05 31

- Y e -
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1 2 3 4 5 ) 7 8 9
_W TR NTR] 31 - . 272 0 - 18 18
929/279 0 03 79
W wew P 200 . 489 0 08 60
wEw  ew  dwen 174 23 5 o 04 30
6 0 06 58

[, 6. 3M-25011/13/2006-30. 3R, -[]
ud. %, faewm, s wiam

New Delhi, the 28th yanuary, 2009

8.0. 211.— Whereas by the notification of the Government of India in the
Ministry of Petroleum and Natural Gas, published in the Gazette of India vide
number S.0. 2444 dated the 21 August, 2008, issued under sub-section (1) of

~ section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in
Land) Act. 1962 (50 of 1962), (hereinafter referred to as the said Act), the Central
Government declared its intention to acquire the right of user in the land specified
in the Schedule appended to this notification for the purpose of faying pipeline for
transportation of liquefied petroleum gas (LPG) from Panipat in the State of
Haryana to Jallandhar in the State of Punjab via Nabha in the State of Punjab by
the Indian Qil Corporation Limited. S

And whereas, copies of the said gazette notification were made available to the
public on 24.10.08, '

And whereas, the Competent Authority has under sub-section (1) of section 6 of
the said Act, has submitted his report to the Central Government;

And whereas, the Central Government after considering the Said report is
satisfied that the right of user in the land specified in the Schedule appended to
this notification should be acquired;

'Now, therefore, in exercise of the powers conferred by sub-section (1) of section
6 of the said Act, the Central Govemment hereby declares that the right of user
~ in the land specified in the Schedule appended to this notification is acquired;

And, further in exercise of the powers conferred by sub-section (4) of section 6 of
the said Act, the Central Government hereby directs that the right of user in the
said fand shall instead of vesting in the Central Government, vest from the date
of publication of this declaration, in the Indian Oil Corporation Limited free from
all encumbrances. - :

239 Gl/09—8
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State:PUNJAB
Name of | Nameof | Nameof | Madbast| Mushtii | Khasra/ Area
District | tehsil Vilage | No. | 'No. |Killa No.|Hectare| Are s,:::':
1 2 3 4 § ] 7 8 g
PATIALA  NagHA — BAURAN 202 - 1625/393 ~ 0 06 32
- kAN 37 o 05 06
391 0 13 91
396 0 07 59
1236/389 0 00 51
1133 0 06 83
1134 0 12 65
1132 0 06 83
PATIALA NABHA BUGGA 94 7 9N 0 - 02 28
' /KHURD 9/2 0 00 76
: 121 00 00" 76
122 9. 02 28
PATIALA  gamANA  DODRA 64 48 g 0 1 13.
' o 2 0 00 25
10 0 1 13
11 0 11 13
20 0 11 13
21 0 11, 13
81 5 0 00 25
8 00 04 81
52 1 0 11 13
10 0 06 58
11 0 01 %
a1 2022 - ¢ 06 o7
19 0 10" 12
| 22 0o 05 06
PATIALA SAMANA BHAMNA 88 120. 19:‘2 0 01 01
| 21 0 . 04 81
145 0 12 40
9 I K 66
10 0 00 25
122 ¢ 0 25
13 0 05 31




[ wer -8 3¢ii) ] . T T TN : I 31, 2009797 11, 1930

1 [ 2 ] 3 = [ s 1 & J 7 | 8 | 9
SANGRUR SANGRUR RAJPURA 31 - 272 0 " 18 ' 18
s ' 9291279 0 03 79
SANGRUR SANGRUR  BIMRI 202 ; 469 0 08 60
FATEHGARH * apioH  TANGRALA 174 23 5 0 047 30
- SAB ' B 0 06 58

— i
IF. No. R-2501111%2008-0.R -1 ]

S. K. CHITKARA, Under Secy.

=% ficeeh, 29 R, 2009

w1, m—FE WWER 3 Ofwm R P wEvensa( g § swm @
R BT ot AW, 1962(1962 @1 50) Ft uR1 6 B SU-aN (1) T I
ST T W WER F Yoo iRk wipfie A e @ A @ TS ey |
qun SfesRed adrdl @ sftrgEer @m0 0 Rl S SifERgEERt /- werd

s ¥ Rifafe 4t ¥ STEm & e @ oot 1A o -

3ﬁ'<’ istﬁIr RGN ﬁ,d&d AR @ gRT 6 @ SUEW (4) §RT HEd mﬁ

mmgmmﬁwwwmwwﬁmmm -

oy frfies & ffga fean o :

i e TR 3 i weR B RAE & & R g doh s aRag & R

2R T & T @ OO Tu & A § 8 gY 9O Yo & SRR 9% -

- STeeR wa.dt.ol. urgTeee uRdsT b fearaa &g AT sifgen SR

fofide gRT 9o qfY § WEens RETE o g9t § aF oW g & ar H, fwel

ﬁ%ﬁwmaﬁwﬁ%aﬁﬁﬁﬁﬁwmw%,@waﬁ

o ferar o

& w’,ﬁum.@%q@ﬂm(@ﬁwﬁn%sﬁﬁmwﬁ) -
s, 1963 % Prad 4 & WeEu-1 & Je INAFHR Saa S ¥ wWH 6
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(FL. 9. AR-25011/3/2009~ .1 -] 1
TE. ¥, e, o whi
New Delhi, the 20th January, 2009
~ 8-0.212—Whereas, by Notifications of the Government of India in the
Ministry of Petroleum and Natural Gas number S.0. and date as mentioned in

the schedule attached issued under sub section (1) of section 6 of the Petroleum
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of

1962) the Central Government acquired the right of user in the lands specified

in the Schedule appended to those notifications;

And, whereas, in exercise of the powe‘fs conferred by sub section (4) of section
6 of the said Act, the Central Government vested the right of user in the said
land, free from all encumbrances in the Indian Oil Corporation Limited;

And, Whereas, the Competent Authority has made a report. to the Cerntral
Government that the pipeline for the purpose of transportation of LPG from
Panipat in the state of Haryana to Jalandhar in the state of Punjab via Nabha in
the state of Punjab by the Indian Oil corporation Limited has been laid in the
said land, so the operation may be terminated in respect of the land the
description of which in brief is specified in the Schedule annexed to this
notification; :

Now, therefore, as required under explanation-1 of rule 4 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Rules, 1963, the
Central Government hereby declares the dates mentioned in Column 6 of the
said Schedule as the dates of termination of operation.

[Part TI—Sec. (i)

IR R agsilE | foren | | AT B
T TRy
1. 2 3. | a4 5 e,

3859,25.00.06 | @n vud | P | wRaon | 270308

PR | Few | dew | eRamn | 570308

3860,25.00.06 | wzamr | urhgg THied [ gRaem | 30.04.08

'3861,25.00.06 P | awm | Rl sRamT | 12.04.08

- J= Y | BT | sRaom | 12.04.08

3862,25.09.06 | e | weme | aRamn 30.04.08
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- SCHEDULE
5 . . DATEOF
. | DISTRICT | STATE | TERMINATION
S.ONO. & NAME OF THE oF |
| DATE VILLAGE TEHSIL OPERATION
13859,25.00.06 Dig Kaithal Kaithal |Haryana| 27.03.08
. | Kakaut | Kaithal Kaithal |Haryana| 27.03.08
3860,25.09.06 Dadlana | Panipat | Panipat - Haryana 30.04.08 |
[3861,25.09.06]  Kotana_ Assandh | Kamal |Haryana| 12.04.08
| Munak Assandh Kamal [Haryana| 12.04.08 |
3862,25.09.06 Gudha Gharaunda | Kamnal | Haryana|  30.04.08
' Begampur | Gharaunda | Kamal Haryana| 14.04.08

W2 B WHR J
ABR BT 3rolE) arfdifrem, 1962(1

962 @1 50)

% fawet, 29 o, 2000

IF No. R-25011/3/2000-0.R -1 |
8. K. CHITKARA, Under Secy.

SRR R af o Y  gw
T URT 6 F I-URT (1) F e

mﬂﬁnﬁwm%ﬁﬂwwmﬁw@maﬁ%ﬁﬁwﬂﬁﬁ

MR $#ﬁwﬁ.w-a&ﬁwaﬁw6aﬁmm
W HE gy, Sw g ¥ o wof Rermd 9

@& H10 M0 gRT I
wﬁﬁ%ﬁrﬁwaﬁﬁmﬁn%afﬁwmmmm;

wuReE fafee ¥ BRke fr o

IfeRgErTel | o

) §W1 ven iR @

I g, ﬂﬁﬁumm,ﬁgﬁmmgmm(q&fﬁw_%mmmm)
e, 1963 & frm 4 % wedigvor-1 & e AR S AT b W 6
ﬁmmﬁwﬁm@raﬁmﬁmﬁmmﬁl
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{®ran 8 [um { s [ R ] W Bl
TE AN \ - . | vy o
1, 2, 3. 4, 5. 8,
= urTST e e | 20.03.08 "
1442, RALsd T Ko T 20,03.08
16.05.07 [army el | ol ESC 20.03.08-
quat | wee [ uRmen E T 20.03.08
1441,  |wm@R A e ‘vee | 22.08.08
16.058.07 - : ———— : -
e e Bl o | 22.03.08
WETGR e | ufearen e [22.03.08
HIEAT St e uWe122.03.08
SIEH HAT e T 22.03.08
A oo fearen ToTe 23.03.08
AT AT uiewen dore [ 23.03.08
| PR A g - we | 23.03.08
Remqe . | @ reaen T | 23.03.08
FEEADT HHTT qfearen EETT 23.03.08
FTEEE WA yfearen EEIC 23.03.08
1542, Telaten | wex TR dona | 26.05.08
25.05.07, - N ' | |
12886, AR TR TR RiEiC] 26.03.08 .
30.05.08 7 T ititad IR Ui 26.03.08
;38075' O i i WRR | doe | 26.03.08
o PHTAR | WTRR JTR Toe | 26.03.08
faras HITHY TR Tae  [26.03.08
ferardt HTHY TR Usrg [ 26.03.08
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2335

T ST TSR ¢ SFRRT 31, 2009/7T9 1141930 _
I 2, 3, 4, 5. 6.
s TG AT yieaen g9 | 18.03.08
Enk s gl yfearen USE | 16.03.08
| | ik @i L ofeamen yemg | 18.03.88
- 1940, a3 AL oo Goma | 18.03.08
| O407.07 & | T afearen torg | 19.03.08 ]
1287, S BN S - :
300508 |27 AT ufearen B 19.03.08
R DI =TI ufearan g [ 19.03.08
TERER AT fearen gomE | 19.03.08
P P gfeamen gore [ 19.03.08
| Fach SIET wfeaTa geme | 19.03.08
TRETRTQRT A gfegran T [ 19.03.08
|z gk qfeare YN 119.03.08
{ IR T yfeagren gorg | 20.03.08
arexaTe Rt ufeara U9e | 20.03.08
faeramg GIC ufearen | Uy (20.03.08
SERTAT THY gfearen 9oy [ 20.03.08
Slew -
| rotEmg AT . uigren y9E | 20.03.08
e A yfearen ge | 20.03.08
 gEforat woll | amn uRearen e | 20.03.08
gmgd | A ufearen YW@ [ 20.03.08
SIEET IEE | waETe wiee EEIC 15.03.08
1538, | wd - -
'+ 23.05.07 7 { vragR YAAE | BoeE WiRd | G | 15.08.08
1287, | Gt | T
30.05.08 [oRTe ITClE | paEe wed Use [ 15.03.08
’ WG |3l | boewTe wifed YW | 15.03.08
; S TEd | amrelE | | woee wiew yemg | 15.03.08 -
ST ISE | waEe wied YoE | 15.03.08
: el ge [ ameE | weee aned e [15.08.08
TEER | I3HAE | Baeee iR Yore - | 15.03.08
FRTST ITE | BTG Wieq Toe | 15.03.08




THE GAZETTE OF INDIA : JANUARY 31, 3009/MAGHA 11,1930

3% Part T—Sec, 3(ii)}
1 2, 3, 4 e 6.
1683, SR @A - Fferar UsTE 27.03.08
105,07,08 7 3= @ A T 27.03.08
1287, qEq el | w T o 27.03.08
30,0508  [rfare b= R o | 27.03.08
TR G | Gl gftmen - | Yo '27.03.08
Vocen gw | &= A G 27.03.08
ECin @ e qoTe 28.03.08
e = gfarm |dow@ [ 28.03.08
AEAR Eal e Tt 28.03.08 |
TS WO | @A Gecil Gome . | 28.03.08 |
| 2T | == e twe | 28.03.08
1654, | s SENCTIE Ocii] EEiE 26.03.013
05,07,07  [awreh @ert | woren | e o 26.03.08
1287, M | wwEn | e ot 26.03.08
30,0508 |yoreve e [ o 26.03 08
i wRE | gfar | o 26.051.08
TR | TR | e St 26.03.08
qreft - e | e g 27.03.08
WHEERT | @ | gt 9o 27.03.08
| T RIS | e o 27.03.08
=t qARIA | AR goTE 27.03.08
EGAl WRTEn | o Lk 77.03.08
| e R | qferE SR 27.03.08
YN T - | e LGIE| 27.03.08
| arforan AR | e TG 1'27.03.08
| e o | e | it e 127.03.08
TR VT | R | e T 27.03.08
1651, $SiE AqiE} | AgrEENY T 31.03.08
05,07,07 - D B
1652, TG - {EEeT | BREel e 31.03.08
05,07,07 | L

[ . 3IR-25011/3/2009-9K. 31 1]

. %. fazwwn, s v

T s R At 4 " L o S oA chmar.
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' New Delhi, the 28th January, 2008 '

$.0. 213~ Whereas, by Notlﬁcatlons of the Government of lndla in the '
Ministry of Petroleum and Natural Gas number S.0. and date as mentioned in the
schedule attached issued under sub section (1) of section 6 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) -

the Central Government acquired the right of user in the lands spemﬁed in the ©
Schedule appended to those notifications;

And, whereas, in exercise of the powers conferred by sub section (4) of section 6
of the said Act, the Central Government vested the right of user in the said land,
free from all encumbrances in the Indian Oil Corporation Limited;

And. Whereas, the Competent Authority has made a report to the Central
Government that the pipeline for the purpose of transportation of LPG from
Franipat in the state of Haryana to Jalandhar in the state of Punjab via Nabha in the |
state of Punjab by the Indian Qil corporation Limited has been laid in the said land,
so the operation may be terminated in respect of the land the. description of which
- in brief is specitied in the Schedule annexed to this notification;
Now, therefore, as required under explanation-1 of rule 4 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land) Rules, 1963, the Central
Government hereby declares the dates mentioned in Column 6 of the said Schedule
as the dates of termination of operation.

gmmjw | y
il vl o Ll i a3 i
i 2 3 4 § "8

T 1842 Ugoki Patran | Patiala | Punjab{ - 550308
16.05.07 |- Nanhera Patran | Patiala | Punjab| = 20.03.08
"""" Nagri | Patran| ratiaka Punjab 20.03.08
[ Chupki Patran [ Patiala | Punjab 20.03.08
1441, Shahpur Samana| - Patiala | Punjab 22.03.08
Sl parve kalan | Samana| Patisla |Punjsb|  22.03.08
Shejpur kalan | Samana| Patiala. | Punjab 22,0308
Kot | samana| Patiala |Punjgbj = 220308
Dodara | Samana| Patiala | Punjab 23.03.08
, ‘Ghedpuri S_amana_ Patiala | Punjab - 23.03.08

| Bhamna_ | Samana leuii.al;l _____ Punjab - 03.08 -

T Kahangarh | Samana | Paiala | Punjab 230308
"_‘Blshan_pur _ Saman_ﬁ;_ 'Patiala} Punjab | | 23.03.08
Kulbarchha | Samana | Patiala | Punjab 23.03.08

‘Kadrabad | Samana [~ Patiala | Punjab 230308

| 239 GI09—9
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- ;?025’.07. Munshiwala | Sangtur | Sangrur. | Pupjab 26.03.0§ _
1286, Nadampur Sangrur | Sangrur - Punjab |- 26.03.08
2012%;38 Masani = -Sangrur Séngrur’- Punjap_ _2‘6103..08
~30.05.0.8.. phFEa#‘p;:‘r;a I _Sa'r:gg:ﬁ; S:ggg:ﬁ; _%%ﬁ . 280308
y Bimbar Sangrur |- Sangrur. Punjab 26.03.08 - |
Bimbri Sangrur | Sangrue [ Punjgh 26.03.08.
] Ramgarh  [Nabha] ™ Patialg” ~ ]Punjab | 18.03087]
Bauran Kalan | Nabha Pat:i;i“_é"“" Punjab '_18.03.'08 _
. _gl‘rE;uﬁran_ Nabha | F’atiala- .. {'Punjab | 18.03.08 |
. T irah | 18.03.08 |
Kularan [ Nabha| Pa{_lal_a-_ __|Punjab | 19.03.08|
| Dhingi {Nabha|  Patiala_ Punjab | 19.03.08 |
H“i’aharpm Nabha - Patiala F;unj"aal:)”19°03-0B
1940,  Kau Nabha | Patiala * | Punjab | 19.03.08
04.07.07 Kameli - | Nabha Petiala. Punjab 19.03.08
12“2?‘ Gurditpura - Nabha| . 'P jab | 19.03.08
ha ' | 19.03.
30.05.08 - B;Jb%':-gur.,_-':"' abh: : . i 90308
] Todarwal | Nabha | Paii_a'la.. " | Punjab 20.-03-'08
_ Bishangarh Nabha . Patigla . Punjab 2Q.Q§.08_
Prandarala | e Patiala | Punjab | 20-03.08
Ranj'itgarh-_{. Nabha Patihélg_ o _Punjab‘ 20‘03.0_8
Mauhigawars | Nabha|  Patidls Punjab | 20.03.08
Phalian Kaian Nabha Patiaia Punjab | 20.03.08
| Bugga Khurd | Nabha |, Patiasla | Punjab 20:03.08
Tanda Badha | Amioh FatehgarhSahlb’ Punjab]
Khurg, - | 15.03.08
_Raipur .~ Amloh Fatehgar!'u Sah:b. Pynjab 15.03.08
1538 Chaubdaran | . L : . |
23.05.07 Kapurgarh ~ | Amioh | Fatéhgarh Sahnb Punjab | 15.03.08
12%7- iBharpu.rgarh' A’“"’h :.Fatehgarh Sahlb Punjab [ 15.03.08
30.05.08 | Diwa Gandhuah | Amioch Fatehgarh Sahlb- Punjab { 15.03.08
" Kanjari | Amioh Fatéhgarh Sahib | Punjab | 15.03.08
L alon Knurg | Amioh —Fatehaam Slhnbﬁ_ Punnb "15.03.08
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' “Mehmudpur | Ar_nloh _ Fatehgarh Sahib | Punjab | 15.03.08
Tarigrala .. Amloh Fatehgarh Sahib | Punjab | 15.03.08
shanpur | Knanna Ludhiana | Punjab | 27.03.08 |
“-F%:)hano Khurd Khanna Ludhiana Punjab _2?_03‘03"
| Rohano Kalan. | Khanna | Ludhiana - | Punjab | 27.03.08
653 [ Rajewal Khanna | Ludniana | Punjab | 27.03.08 |
05.07.08 | Fatehpur Dhak Khanna - Ludhiana - | Punjab .2__7.03.08
1286'7. Kotla Dhak ‘Khanna Ludhiana | Purjab | 27.03.08 |
30.05.08 ‘Chakohi Khanna Ludhiana Punjab | 28.03.08
| Bhamadhi Khanna Ludhiana Punjab | 28.03.08 |
~ Mohanpur Khanna |  Ludhiana | Punjab | 28.03.08|
' Gagar majra "Khanna Ludhiana 'P-unjab 28.03.08-
o P heheru . |” Khanna Ludhiana Punjab _'28_',0.3.08'._".
i 'Rupa Samrala Ludhiana | Punjabl 5.03.08
___Bagali Kalan Samrala Ludhiana Punjab | 26 03.08 |
Bagala Samrala tudhiana . | Punjab } 26 03 08’
y  Ajalaud Samrala Ludhian‘a 1 Puniab 126 03 08
Nagara Samrala Ludhiana Punjab | 25 03.08
__Samashpur. | Samrala Ludhiana Punjab{ 26.03.08 "
1654, Papraudhi. Samrala Ludhiana | Punjab § 25.03.08 |
030707 | Bhagwanpura | Samrala |  “MOMAN® | Pumiab | 27.03.08;
1287, Chakraudhi | Samrala | Ltudhi@na  jPunjabla7.03081
00508 Chahalan Samrala Lughiana - - :-Punj_ap 27.03.08
Ladharan Samrala Ludhiana Punjab | 27 03 08
Rohlan Samrala Ludhiana F'unjab 27.03.08
Bharthala | Samvala Ludhiana | Punjab | 273 08
Baleon Samrala Ludhiana Punjab | 27.03.08 |
Julah majara Samrala Ludhiana _ Punjab | 27.03.08
N Garhi Tarkhana | Samrglg | -udhiana | Puniab | 27,0368
——[1}-2%17‘07 Khoja Nawanshahr 'vNaw_anshahr Punjab 31.03."{'}:,'1_3‘ __
| J@s&;&? Khangura .ﬁhagwafa  Kapurthala | Punjab 3103(}3

FNG. R25011/32008.0R -1 |
8. K. CHITKARA, Under Siecy,
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MINISTRY OF LABOURAND EMPLOYWT
New Delhi, thc‘?th!ammry 2009
§.0. 214.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No. 31/2000)
of the Central Government Industrial Tribunal-cum-Labour

Court, Kolkata as shown in the Annexure, in the Industrial -

Dispute between the Employers in relation the management
of Dankuni Coal Complex and their workmen, which was
recmvedbyﬂwCenhﬂGovemm:ton?—l -2009,

[No. L-22012/31/2000-IR (CM-I)]
AJAY KUMAR GAUR, Desk Qfficer

ANNEXURE
m GOVERNMENT INDUSIRIAL'IRIWNAL
. ATKOLKATA
Reference No. 3 of 2000
Parties : Employers in relation to the ‘management of The
Chief General Manager, Dankuni Coal Cothplex
AND ' '
: Their workmen
Present : Mr. Justice CP Mishra, Presiding Officer
APPEARANCE: '

OnbehalfofﬂleManagement tMr. A. Banerjee, .'
service.

Advocate with Mr. S.
Mukhegjes, Advocate

Onbehalfof the Workman ~ : Mr. A. Bhadury;Trade
' Union Representative
State : West Bengal

Industry : Coal

Dated : 18t December, 2008 -
AWARD |

By Order No. L-22012/31/2000/IR (CM-1I) dated

8-8-2000 the Government of India, Ministry ofLabour in

exercise of its powers under Section 10(1)}(d) and (2A) of

the Industrial Disputes Act,'1947 referred the tbllmmng'

dispute to this Tribunal for adjudicstion :-

“Whether the action of the management of Dankuni
Coal Complex in not considering the initial date of entry of

Sh. Sudxp Kumar Banerjee, Miss Zarina Khatoon, aud Shri
Gautam Mukherjee Category-I Mazdoor for the purpose of

regularization is justified? If not, what relief these three
" workmen are entitled?”

2. This,'refegence has been made at the instance of

Dankunf Coal Complex Employses Union, hereinafier to be

referred as the union. The case of the union as it appears in

-its statement of claims in short is that Shri Sudip Kumar

Benetjec was initially appointed in Dankuni Coal Complex,
in short DCC as a Category-1 Mazdoor vidé appointment

" letteriNo. CIL/DCC/06/Appoint/930 dated 8-10-1987 on

EIrary basis for a stipulated period of three months
joined the service on 14-10-1987 after duly complying

“'with all the formalities and medical examination. He
thereafter continued in his employment without any

interruption till 14-10-1988 to the extension letters

‘issued by the DCC dated 28-12-1987, 30-4-1988, 23-6-1988
. and 28-10-1988 forﬁlctermsofthreemonth’scngagemcnt
each, He received few benefits like regular employces and

performed same duty since inception. The DCC, however,

‘vide its letter No. CIL/DCC/06/Pers/Appoint/1834 dated

15-10-1988 stated that the workman will be wiider probation

“for a period of one year subject to other conditions as
‘mentioned therein, ignoring the entire period of continuous

service and resorted to an unfair labour practice as per
Clauses 9 and 10 of the 5th Schedule of the Industrial

Disputes Act, 1947, hereinafier to be referred to as the

Act.,, Miss, Zarina Khatoon, another workman was also
appointed in gimilar fashion by the DCC vide its letter No.

CIL/DCC/06/Appoint/928 dated 08-10-1987 and she.

continued in service without any interruption. This
workinan by her letter dated 23-05-1989 informed the

management about her reporting day and the nature of job .

performed during the past continuous service. In her case
also past continuous service was ignored by the DCC. So
also the case of another workman, Shri Gautam Mukherjee

. who was also similarly appointed by the DCC by its letter

datedos 10-1987 and continued in service in the same
fashion and ultimately appomted ignoring the entire past

. Al the above workmen were initially appointed on

' Iémpomybms,butmfactallofﬂmnmndewdconhmmus
. service as regular employees. Fresh appointment letters as

issued to them are nothing but unfair labour practice. They
were ot engaged either on compassionate orhumanitarian

_ grmndandthe:rengageme:nwasaspamwmentand

exigency of work. The union has referred o an Award

'passedbythJsTn'bunalmRefetencho 39 ¢f 1988 in this

connection. According to the umm@p‘jnmgement

- without any bonafide reason appointed the concemed
worhncnontempomybaslsmdkeptﬂmﬁtcmpomryby

issuing extension letters and finally appoigted them on
pmhnhonwhmhmuwarvuﬂmonoﬂlnmmaplwofmmral
justice. The union has referred to its letter dated
02-02-1999 addressed to the Assistant Labour

IR
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Comm:ssloner wherein the instances of few workmen,

namely, Sk. Masodur Rashid, Mossar of Hossain and Md.
Rahamat Ali who are stated to be taken on employment but
1o due consideration was given to the concerned workmen,
Therefore, according to the union the action of the
management in not considering the initial date of entry of
the concerned workmen in DCC and ignoring the past
spotless continuous service for their regularization is bad,

perverse, arbitrary and should be void and inoperative. It
is also stated to be a case of discrimination as all other
temparary employees given permanency by the
management effecting the date of their entry in the service.

It is accordingly prayed that the reference be answered in
favour of the workmen.

3. The management of DCC in its written statement
has firstly stated that the reference is not maintainable
because of non-application of mind. Regarding merit the
caseofthemanagcmentmshortmthataspcrlctterof
temporary appointment dated 08-10-1987 Shri Sudip
Banerjee was engaged for a period of three months with
effect from the date of his joining but not later than 15-10-
1987 and he joined DCC on 14-10-1987 as a temiporary
workman. He joined the service after accepting the terms
and conditions as mentioned in the letter of appointment,

- Thereafter his temporary engagement was extended from
time to time and finally by letter dated
15-10-1988 he was appointed as a Mazdoor Category-I in
DCC. It has been provided in the said appointment letter
that Shri Banerjec would be on probation for a period of
one year and on getting sansfactory antecedence report
he would be confirmed again. At the material point of time,
i.e.; 08-10-1987 Model Standing Order was applicable to
the employees of DCC which deﬁncd the temporary
workman as follows :—

“a temporary workman is an workman who has been
engaged for work which is essentially temporary
nature likely to be finished within a limited period.
The period within which it is likely to be finished
should also be specified but it may be extended fropm

time to time, if necessary.”
_ On the basis of the same temporary engagement of
'sald Shri Banerjee was extended from time to time. It is
stated that after rendering one year of service Shri Banerjee
and two other cmployees were engaged against a
permanent post on probation and similar procedures were
and are being followed in respect of other permanent
employees appointed in DCC . In view of their appointment
against permanent vacancy, the status of the workmen
concerned was changed from temporary nature to

permanent and as such there is no question of any unfair -

labour practice as alleged. It is further stated that the
concerned workmen joined thé post of Mazdoor Category-
I and subsequently they were upgraded/promoted step by
step from Clerical Grade-111, IT, I and utimately to the post
of Special Grade. Similar is the position of Miss, Jarina

Khatun, another concerned workman, So also the posmon

of Shri Gautam Mukherjee, another concerned workman,

He, however, was upgraded/promoted from Category-1 to
Technical Grade-D, Technical Grade-D to Grade-C and
ultimately to the post of Technical Inspector in Technical
Grade-B. It:sstawdmrespectofallﬂ:ecomdwm
that there was no available sanctioned vacancy to engage
them permarently and as soon as permanent. Vacancy
became available, all of them were appointed against.the
permanent vacancy on probation for a period of ene year
and subsequently confirmed on the post, It is specifically
stated that the workmen in question are land losers’

nominces and they were offered temporary appointment
on compassionate ground as the concemed land losers
requested for employment of their nominees. As soon as
permanent vacancy arose they were appointed against
permanent vacancy and accordingly fresh appointment
letters were issued incorporating the terms and conditions
which were accepted by them without any objection.

* Regarding the three persons, hamely, Sk. Mosadur Rasif,

Mosaraf Hossain and Md. Rahamat Ali Khan as stated on
behalf of the workmen, it is stated that they applied for
employment against the advertisement issuad by the DCC.

The selection committee took interview of the said workmen
and on the basis of the recommendation of the said
selection committee they were appomtedagmnstpe:manent
vacancy, They formed a separate class than that of the
concerned workmen and the case of the concemed workmen
cannot be equated with that of these threc persons.

Management has denied the contents of the letter of the
union dated 02-09-1999 addressed to the Assistant Labour
Commissioner in this connection, Management also denied

- the statements of the union in the statement of claims.in

seriatim. Management accordingly has prayed that present
reference be answered by holding that it is not maintainable
and in any event the workmen are not entitled to any relief
as prayed for by the union.

4. Arcjoinderis also ﬁled by the union denying the
contentions of the management and reiterating its own
case. It is not so material to give details of the same,

3. Two witnesses have been examined on behalfof
the workmen in support of their case. WW-1, Sudip Kumar
Banerjee is one of the concerned workmm He has stated
in his evidence that he is working in DCC since October.
1987 as Catcgory—l Mazdoor and at the time of appointment
he was given an appointment letter and his service was
extended from time to time. Azthctlmeofutenngmto
such service he was interviewed and medically examined.
On 24-10-1988, however, he was given a fresh appointment
letter without taking into consideration of his past service.
Since 1988 the:ewasnomterrupuonmhmsemce Hehas
named three persons viz. Sk, M. Rasid, Md. Hossain
and M.R. Ali Khan who entered scrv:ceaﬁm'hlmm

- the same-category and grade and their services were
. regularized as they were appointed permqmntly Those
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persons were shown as seniors to him in the seniority list.

According to him the post on which he was appointed was
permanent post. He has prayed for his due seniority with
all consequential benefits. In cross-examination the witness
has admittd that his originafiy appointed on temporary basis
for three months. He has not been able to say if’ ]'Jenmhent
vacancy existed in DCC at that time. He has stated that a
Model Standing Orders was applicable. On24-10-1988 he
was permanently absorbed and this time no separate
interview was held. In the appointment letter given 0 hitn
in this regard there was a probationary period of 6rie year.
He, however, does not know how the three persons named
by him were employed in DCC. He has denied that the
Company has done no wrong and- has not adoptéd any
unfair labour practlcc

- WW-2, Anup Ghosh is the vice-president of the
union who knows all the three concerned workmen. He has
stated in his evidence that alf of them are working in DCC

and they are members of the union. They were appointed

asme}rlmdswc:eacqmredbyﬂnCompanya&_ermmgw
- and medical test. Other persons were simitarly employed

on permanent basis on the ground of their land béing

acquired. These concerned workmen, however, appointéd
onmmmrybas:sbemgextendedﬁ'omtnnetotlme They
were also confirmed in setvice in permanent post, but at
the time of making them permanent-their past sérvices were
not considered and counted: He has further stated that Sk.
M. Rashid, Md. Mussaraf Hossain and Mr. Rahamat Ali
Khan were appointed on permanent basis the toncerned
workmen were working on temporary basis. All these three
persons and the concerned workmen in this case are in'the
same category of Category-I, Genersl Mazdoor. They
demanded on behalf of the union to consider the back
services of these three persons and there were bipartite
discussions also in this regard. Thereafter the union had
to take up the matter before the Regional labour
Commissioner and the conciliation having failed, the matter
has been referred to this Tribunal. It,is prayed that back
services of the concemed three workanen be considered
for their permanent employment. In cross-examination the
witness has stated that he joined DCC in 1988 and the

concerned workmen were temporarily engaged on 14thand

15th October, 1987 initially for three months. He has not
seen the papers regarding thie mcdical exdmination of the
concerned workmen at the time of théir appointment. He
gathered from the previous official recdrds that permanent
vacancies were available at that time. He, however, has

admitted that the three persons named by him were’
appointed in 1988 on the basis of the advertisement and

the concerned workmen had not so applied on the bagis of
advertisement. He has also admitted that Sudip Banerjee
and Zarina Khatun are Grade-I Clérks and Gautam
Mukherjee is Technical Inspector at present. Hé has further
admitted that the claim of the management irf paragraph 9
of the written statement is substantially correct. -

- 6. Managemcnt, on the otherhand, has exammed
S.B. DasMahapau'a MW-1 the Personncl Manager as its
sole witnéss, In hig evidence he has stated. thal Sudip

* Banetjee and Ms. Jarina Khatun are the Clerks in Special

Grade| andGautam Mukherjee is a Technical Inspector and
they were du‘ectly employed in the orgammhon Tnitially

'thcy were appomtcd as temporary employees in

Catégbry-l 6n casual basis for a penod of 3 months only
and the:caﬁer such engagements were extended from time

‘to time iemporariiy ‘They were absorbcd il i the permanent

vacam:y wlth effect from 15- 10-1988 in Category-l and
before appointment they were interviewed and found fit.
Regarding three other persons, namely, Sk. Masudur
Rashid, Mussaraf Hossain and Rahamat Ali Khan he has
stated-that they were.appointed in Category-l1hrough open
advertisement in the year 1987-88. According te-him the
concemed -workmen in this case are not entitled to any
relief.Ea cross-examination the witness-has stated that all
the concémed workmen were originally appointed in
temporary capacity through a letéer dated 88-10-1987
and they were permanently absorbed on 15-10-1988,
but their seniority were considered from the date-of their
regularization in permanent cadre. Heo has stated that the
three persons named earlier were appointed as Electricians
subsequent to the concerned worknten. He -has further
stated that the concerned workmen were sot informed
before their regularization that their previous service as
casuals will not bétaken into considerationfor the purpose

" of senlority. According to him different cadres have -

different seniority and there is no rule regarding ﬁxmg of
senidrity of a worlanan at the initial stage. ' :

7. Cmam documents have been filed and cxlublted
onbehalfof both the parties. From thie documents cxhlblted
on behalf of the workmen Ext. W-1is the appomtmcntlettcr
dated.08-10-1987: issued by DCC to Shri Sudip Kumar
Banerjeeons of the concemed workinan on temporary basis.
Ext. W-2:is the joining report dated 14.10+198 7.of the said
worlandn. Exts. W-3 to W-3/3 are four lettprs-of different
dgtes issued by DCC to the said workman-segarding
extension of his service. Ext. W-4 is the letter of permanent
appointment of the said workman dated 15-10-1988 on
probatiop.. Exfs. W-5 is the letter of temporary appointment
dated 08—;10-}937 issued by DCC to Shi Gautam Mukherjec.
anotbcr npncemcd workman. Ext. W-5/1 is letter of

perm.anmt appomtmmt letter of Mukherjee onprobauon

Exts. W-ﬂp}V-QB are four letters of different dates issued
by DCC tq said ShnMukherjec regarding extqnﬂon of his
temporary service, Ext. W-7 is the letter of temporary
appomlmmtdatedos 10-1987lssuedbyDCCtoMs.Zanna
Khatopnanothﬁtcuncemcdworl;man Exts. W-8to W-8/2
arg letters of different date issued by DCC to ber regardmg
extension of her tempomry service. Ext. W-9 is the letter of

permanent appointment dated 15- 10-1988 issued by DCC
laoheronprobauon Ext.W-lOlsthe\lctlzrofJommgpfsmd
Ms. Zanna Khatoon dated 23-05-1989. Ext. W-11 is the
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letter dated 17-12-1997 of the DCC to the union, Exts. W-12
to W-12/2 three letiers of the union addressed to the
AL.C(C), Kolkata dated 10-11-1998, 02-02-1999 and
27-2-1999 respectively. Ext. W-13 is the letter dated
10/15-12-1998 of the DCC to the A.L.C.(C), Kolkata, Ext,
W-14 is the letter dated 18-12-1999 of the South Eastern

Coalfields Ltd. addressed to the A.L.C.(C), Kolkata.

Exts. W-15 to W-15/2 are three appointment letters
dated 1/2-03-1988, 1/2-03-1988 and 27/30-04-1988
issued by the DCC to S/Shri Masoudur Rashid,
Md. Mossaraf Hossain and Md. Rahamat Ali Khan
respectively.

On the other hand, out of the documents exhibited
on behalf of the management, Ext. M-1 is the acceptance
letter dated 15-10-1987 of Shri Gautam Mukherjee submitted
to the DXCC alongwith some affidavits and undertakings.
Ext. M-2 is the joining report dated 15-10-1987 of Ms, Zarina
Khatoon submitted to the DCC alongwith some affidavits

and undertakings. Ext. M-3 is an Award dated 15-10-1987 -

" passed by this Tribunal in Reference No. 39 of 1988. Ext.
M-4 is an officer dated 06-12-1996 issued by the DCC.

~ 8.Ontheperusal of the aforesaid facts and evidence
ied by the parties in this case it is evident that the three
workmen, namely, Sudip Kumar Banerjee, Jarina Khatoon
and Gautam Mukherjee who were appointed as
Category-I Mazdoor under DCC have claimed the relief for
considering their initial date of entry to the said post for
the purpose of regularization which according to them have
not been so considered and allowed by the management in
this regard. Most of the facts relating to their appointment
on the alleged date of their entry in the service, i.e.,
08-10-1987 under DCC and their permanent absorption on

- 15-10-1988 for this are admitted to both the sides, except
the claim of the concerned workmen to be counted from
the date of their initial date of entry in the service or
otherwise for the purpose of their seniority in this
connection. According to all of them in case their previous

" service w.e.f. 08-10-1987 as casual was not taken into
consideration for the purpose of seniority or ignoring their
services in temporary capacity at the time of permanent
absorption, they were going to suffer in their seniority
with others and also for the benefits of provident fund,

promotion, pension, gratuity etc. It has also been stated
". on their behalf that there had been no interruption in their

services since the date they were initially so appointed by
the management on 08-10-1987. The management made a
discrimination in their case with the.other employees so
appointed by it, i.e., Sk. Masodur Rashid, Mossarof
Hossain and Md. Rahamat Ali who all had entered in the
service after their date of entry in the service, i.c.,
+08-10-1987 though they were also appointed in the same
category and grade on 15-10-1988 for this purpose but
these persons have been shown to be seniors in the
seniority list by ignoring the seniority of these concerned
workmen ignoring the initial date of their entry in the service

in the Company in their case. This act of the management
is thus challenged saying it to be clearly illegal, unjust and
improper. For this reliance has been placed on the case law :
of the Hon’ble High Court of Andhra Pradesh in A.
Yegneswarudu & Ors. V. APSR.T.C. & Ors., 1993-11-LL)-
263 at pages 270 and 271 by submitting that since the
workmen concerned have rendered a continuous and
uninterrupted service from their initial date of entry, they
are entitled to get their seniority from the date of their first
entry to the service in this regard, i.e., 08-10-1987. The
observations made in paragraph 10 in this connection
particularly has been referred for this which says that—

“....having rendered continuous and uninterrupted
service since the dates of their respective promotion
and such a long tenure cannot be deprived for
reckoning seniority, the petitioners are entitled to
reckon their seniority from the dates of their first
entry into service into the said promotion posts of
Assistant Traffic Managers and Assistant
Mechanical Engineers and above the direct recruits
who were recruited later than the petitioners.
Otherwise there will be anomalies as are manifest

“from a look of the respective dates of entry into
service vis-a-vis the petitioners and the direct
recruits respondents.”

Another decision of the Hon’ble Apex Court in H.S.
Atwal & Ors, V. Union of India & Ors., 1994(69) FLR 725 is
referred to saying that it is a well-settled legal principle
about the seniority in the absence of rule or executive
instructions fixing the interse seniority is the length of
service which could be the basis of fixing the same. Yet
another case L.C. Singh v. State of Manipur & Ors., 1999(83)
FLR 770 the Hon’ble Apex Court has been referred stating
the same legal principle to be applied for determihmg the
seniority based on length of service. Paragraph 11 of the
observations made therein has been referred by the
representative of the workmen in this regard to say that;

- “11. Seniority itself based vpon length of service is
an acquired right of an employee which entitles him to be
considered for further promotion. It is generally regulated
by service Rules. Such Rules normally provide for
determining seniority with reference to the date of -
appointment to the class, category and grade to which the .
appointment is made. It is determined only on the basis of
the length of service. Such length of service may be on the
basis of the difference of continuous officiation or on the
basis the difference of substantive appointment in the cadre
or grade or service which may be reckoned from the date of
confirmation on the basis of regularization. ”

Thus, it is argued on'behalf of the workmen that the
initial date of their entry in the service, i.c., 08-10-1987 has .
to be taken into account for the purposes of determining
their seniority in the organization which should not have

- been so ignored by the management in this regard.
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9. The learned Advocate for the management,
however, has submitted that the claim and contentions of
the workmen has no such relevancy to. the facts of the
present casc which stands on an altogether different
footings. It is submitted that the concerned workmen were
in fact initially appointed only- ﬁorspemﬁcpenodofﬂaree
monthsin the organization which was extended froin time
tot:measpcnlsrequnment.'lhcdocmnmnﬁbdonbehalf
of the workmen itself go to show that it was for specnﬁc
period only. All thewm‘hnmwaetunpomﬂyso
for the aforesaid specific period in all for three monthe that
was subsequently extended from time to time by the
management in this regard. They were so engaged
temporarily as there was no such vacant post available at
that time not they were appointed as such against any
such sanctioned vacancy being available in the
organization. The question: of their seniority or
regularization on any such post did not arise at all in their
favour. Moreso, the workmen could not so claim the
seniority on the basis of such temporary appointment which
is also so admitted by them as well in this regard. So for as
the appointment of the other three workmen viz,
Sk. Masodur Rashid, Mossarof Hossain and Md. Rahamat
Ali referred to above on their behalf, the case of the
concerned workmen is not at par with them as they were
appointed after they got their selection after following. the
regular selection process on 15-10-1988. They had applied
for employment after advertisement was issued by the DCC
and the Selection Committee after taking the interview had
recommended their case for appointment alongwith the
workmen concerned who too had appeared and were
selected for this post on 15-10-1988.. The case of the
concerned workmen as per their own documentary and
oral evidence on the contrary only go to show that earlier
to this they were engaged only on temporary basis not
against any sanctioned vacancy which might have been
so available to them on 8-10-1987 as suchas it is so claiimed
by them for this purpose. On the other hand their
appointment was made at that time in terms of Model
Standing Orders as temporary workmen who were: just
engaged for some temporary for a limited period.anly. It is
evident that as soon as permanent vacancy did arose they
too were 80 appointed alongwith others against a
permanent vacancy and so fresh appointment letters had
been issued to them like others with terms and conditions
as so mentioned therein for this purpose and it was also so
accepted by the concerned workmen #s well in this regard

without any objection being so raised by them at that time.

10, Learned Advocate for the m‘hnagement has

referred to the recent Constitutional Bench Judgment of
the Hon"ble Apex Court in Secretary, State of Karnataka &
Ors. V. Umadevi (3) & Ors., (2006) 4 SCC 1 wherein the
Hon’ble Apex Court has clearly made its observations about.

the settled legal principles to be applied for such -

appointment to be made by the statutory orgamzatlons

and tho.nghts availahfe tosich persons for rngulmzauon,
absorphon etc. for the same. In paragraph 48 of it the
Hon’ble ApexCom-tmsomanywordshustawdﬂut.

.Nonghtcanbc foundsd on'ast employment on
- .---;-dai!ywmgestoclh:mthntsu&unpbyushoﬂdbe
. mtedqnaparwﬁharegulaﬂymwdmdmte
andmadépennmentmemplﬁymmtyemmmg
that the principle could be invoked for claiming equal
- wages fior equal work There is no fundnmental right
. - inthose who have been employed onduily wages or
temporarily or on contractual basis, to claim that they
have a right to be absorbed in service. As has been
“held by this Court, they cannot be said to be holders
of a post, since, a regular appointment couid be made
only by making appointments congistent with
of Articles 14 and laofd:eCmmum
The nght to be treated equally with the other
employees entployed on. daily wages, cannot be
. ‘extended to a claim for equal treatment with those
whewcregularlymployed That would be treating
unequals as equals. It cannot also be relied on to
claim a right to be observed in service-even though
. they haveneverbeen selected in terms of the relevitit
-recruitment rules. The arguments based on- Articles
* 14 and 16 of the Constitution are therefore
oveituled.”

The learned Advocate for the management has
ﬁuthermhnduponyetamotherdecnsmqfﬂwﬂonble

ApchmulmPostMastearGeneleolkata&Ou.V Tuta
- Das, (2007} 5 SCC 317 wherein the Mon’ble Court after
. relymg upon its earlier da.lsmm B.N. Nagarajsa v. Statc

ofKamataka, (1997) 4 SCC 5(:7 has so observed that:—

5 s .the words ‘re:gular’ or *regularization’ do not
connote permanenc:: and cannot be construed so as
 to convey an idea of the nature of tenure of
appointments. They are terms calculated to condone
any procedural irreggularities atid aré meant to cure
only such defects as are attributable to methodology
- followed in makins the appointments. This Court
- eniphasized that when rules framed under Asticle 309
of the Constitution: are in force, no regularization is
pemissible in exercise of the executive powers of
‘the Govemment unider Article 162 of the Constitution
i contravention of the rules.......”

. The ieamed Advocate for the management as such
submitted that the claim of seniority of the concerned
workmen bcmg so based on their initial date of entry based
on such temporary appointment w.e.f 8-10-1987 can’t be
taken into account as this was not on the basis of any such
selectioni process undertaken by the Company against any
sangctioned vacancy through any selection process which
mfactwassubsequcnﬂysomadeaﬁernmﬂngapphcahons
through proper advertiement and the concemed workmen
like other workman aiso had so applied in that process and
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not got their selection too as it was so made by the
organization in this case. The Hon’ble Apex Court for his

_has also held that appointment made under the scheme
- and de hors the rules, that services cannot be tagged for
seniority as it was so observed in paragraphs 2 of its
decision in Satya Narain & Anr. V. Satish Kumar & Ors., JT
2001 (5) 5561in so many words by the Hon'ble Apex Court
that:

¢* . ..enns T e statutory provision being there governing

the recruitment to the post of clerks, the appointment .

of the appellants under the Scheme was de hors the
Rules and therefore, by no stretch of imagination,
such appointment made de hors the rules could be
tagged on to the period which they have rendered
subscquent to their absorption in the cadre.”

11. Considering the aforesaid legal and factual aspect

of the matter involved in this reference it is evident that as
. per schedule of reference the action of the management
has been only challenged on behalf of the workmen just
for not considering their initial date of entry in service for
the purpose of regularization which does not in any way
concemn them about their submissions made so far as to fix
their interse seniority with the other workmen who had
been s0 appointed alongwith them after going through a
selection process against the sanctioned vacancy in this
regard. The case law cited on behalf of the workmen as
such has got no relevancy to the facts of the present case
as the appointment of the concerned workmen earlier to
their appointment on the basis of the selection process
alongwith the other workmen in this regard can not be said
to be at par with other workmen so appointed on
15-10-1988 since their initial appointment admittedly had
not been through any selection process on any sanctioned
vacancy and as such it did not confer any legal right upon
them to be permanently absorbed on the basis of that initial

entry in the service which cannot be a basis of their seniority -

on the said post for which they had been only engaged
temporarily for a limited period in terms of Model Standing
Orders for the same in this connection, The question of
their seniority or regularization as such on the basis of
such initial entry in the service for temporary period did
not so arise at all in their favour. It is therefore not relevant
to the claim of these workmen. The other worlanen, namely,
Sk. Masodur Rashid, Mossarof Hossain and Md. Rahamat
Ali with whom they have claimed their seniority were all
appointed subsequently alongwith them as fresh appointee
_ after they got their selection through a regular selection
process on 15-10-1988, a fact which is also not so disputed
by the workmen themselves in this connection. Admittedly
they all had so applied for their employment after the
advertisement was issued by the DDC and the selection
committee after taking their interview eto, had recommended

their case for appointment and these workmen had also .

appeared and got their selection for their posting.

239 GI/09—10

12. Now the legal posmon is well settled by the
Hon’ble Apex CombyUmaDewcase(snpm) which make
it clear that adherence to the rules of equality in public

- employment is a basic feature of our Constitution. It has

been clearly held therein that unless the appointment is in
terms of the rélevant rules and after a proper competition
among qualified persons, the samewould not confer any
right on the appointee. Similarly in other case, Madhyamik
Shiksha Parishad, U.P. v. Anil Kumar Mishra, (2005) 5 8CC
122 the Hon’ble Apex Court has also held that ad hoc
appointees/temporary employees engaged on ad hoc basis
and on piece-rate basis for certain clercial work and
discontinued on completion of their task, were not entitled
to reinstatement or regularization of their services even if
their working period ranged from one to two years. Apart
from that in an earlier case in State of H.P. v. Suresh Kumar
Vemma. (1995) 7 SCC 562 the Hon’ble Apex Court also beld
that a person appointed on daily-wage basis was not an
appointee to a post according to rules. At page 563
paragraph 2 thesein it was clearly observed that:-—

“It is settled law that having made rules of
recruitment to varicus services under the state or to
a class of posts under the State, the State is bound
to follow the same and to have the selection of the
candidates made as per recruitment rules and
appointments shall be made accordingly. From the
date of discharging the duties attached to the post -
the incumbent becomes a member of the services.
Appointment on daily-wage basis is not an
appointment to a post according to the rules.”

13. In view of the aforesaid facts and circumstances
as discussed above, it is found that the claim as so made
and set-up by the workmen for the purpose of their
regularization in the service by taking their initial date of
entry as they were so appointed temporarily before their
regular selection in the service to claim for seniority can’t
be upheld. The management has not committed any such
irregularity or itlegality in this regard by ignoring their
alleged initial date of entry to be a basis of their entry in the
service which could not be said to be so relevant either far
their appointment to the post or for their regularization as
there was no sanctioned post or vacancy at the time of
their initial appointment on 8-10-1987 which was not made
through any sclection process for a sanctioned vagancy in
this regard, In fact, these workmen like other workmen with
whom they have claimed their senlomtty had been so
appointed subsequently after following the due process
of selection when the vacancy had been so available to the
management for this purpose. The claim made on behalfof -
the workmen as such is not tenable and it cannot be allowed
as so prayed by them in this connection.

14. Tn the result the action of the magenient of
Dankuni Coal Comples in not considering the initial date of
entry of Sri Sudip Kumar Banerjee, Miss. Jarina Khatim
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and Sri Gautam Mukherjee, Category-I Mazdoor for the
purpose of regularization etc. does not suffer from any

illegality at all. These three workmen as such are held to be

not entitled to any retief so prayed by them as per schedule
of reference in this regard, '1'116 reference is answered
accordingly.

This is my Award.
C.P.MISHRA, Presiding Officer
Dated, Kolkata, |
The 18th December, 2008.
4 feew, 12 ﬁmﬂ 2009
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New Delhi, the 12¢th January, 2009

'8.0. 215.— In pursuance of Section 17 of the -~

Industrial Disputes Act, 1947°(14 of 1947), the Central
Government hereby publishes the award (Ref. No. 12/2005)
of tthentralGovanmmtIndxstmlTﬁbuml—Cum Labour

Court, KanpurasshownmtheAnnaxure in the Industrial

Dispute between the management of Central Bank of India,
and their workmen, received by the Central Government
-on 12-1-2009,

[No. L-12011/1/2005-IR (B-ID)]
'RAJINDER KUMAR, Desk Officer

ANNEXURE

BEFORE SRI R. G. SHUKLA PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, SHRAM BHAWAN AT.L
CAMPUS UDYOG NAGAR, KANPUR.

Industrial Dispute No, 12 of 2005
In the matter of dxspute between-

The President

Central Bank Shoshit Employees Assoc:auon
96. D Shyam Nagar,

‘Kanpur

And

The Regional Manager,
Central Bank of India,
Regional Office,
117/H-1/240 Pandu Nagar,
Kanpur.

AWARD
1. Central Government MOL, New Delhi vide its

- notification no. L-12011/1/2005/R (B-1) dated 21-4-05, has

reforred the following dispute for adjudiutmn to this
tribunal- -

Whether the action of the management of Central

Bank of India I depriving monitory benefiss to Sri

Sunil Kumar and Sti Madhup Kumar from 1/2 pay to
 falltime scale is legal and proper? If not, relief these
- employees are entitled?

- 2. Thie claim as set up by the union on behalf of the
worhhcnSfSn Sunil Kumar and Madbiup Kuinar is that
former was sélected by the opposite party bank and was

* given his posting at Parvati Bagla Road Branch of the

opposite’party on 27-7-88 at Rs.. 100 per month and like
wise in the year 1991 he was given his posting at one and

 half wage andwaspostedatAshokNagarBrmch of the

Bank,vﬂlereheworkedtlll 1997, Theteafter Sti Sunil Kumar
workdian was transferred to Bhusatoli Branch of the

‘opposite party bank on 13-7-97,

3. It is the further case of the Union that Workman
Madhup Kumar was initially engaged on 27-7-88 at Dipti-ka-

.~ Pagao Branch of the opposite party bank and afler working
- about § months his services were transferred to Sisaman
. Branch of the Bank in the year 1989 at one third scale wage.
- The'-workman Madhup Kumar was again transferred to

Yashoda Nagar Branch of the Bank at 1/2 of scale wages.

4, lthasalsobccnpleadedbytheumonmmpporl

ofﬁieclalmoftheworlunenﬁlatapanﬁm;pafomngthe
Job of part time sweeper these workers have also performed

. the work of full time peon in the branch of the bank. It is

alsp alleged that the opposite party conducted written test

* of part time sweeper for converting them, full time peon in

the year 1993 and declared list of 36 candidates to be
selected and posted as peon. The name of both the workers

- figured at serial no.21 and 22, It is further alleged that the
. oppasite party at first instance offered the post to the

candidates figuring from serial no. 1 to 19. The opposite
party ignoring the name of both the workers offered the
post of peon to the employees appearing at serial numbers

28, 32, 33, and 36 whereas both the workers.are senior to

the persons offered the post. The work and conduct of
both these workers remained ever satisfactory still their
geauine claim was not considersd by the. opposite party
bank. Lastly it has been pleaded that the whole action of
the opposite party as above is highly discriminatory,
therefore, both the workers are entitled to be posted as full
time peon and they be also held entitled for difference of

- wages with effect from 1993,

5. The opposite party bank contested the claim of

the union on a number of gounds interalia elleging that

based on a scttlement arrived between the. union and the
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management, for conversion of Part Time Safai Karamchari
into full time peon bank issued circular dated 27-5-03. It is
not disputed by the bank that it conducted a test in the
year 1993 on the basis of guidelines issued by Central
Office of the bank and as per existing vacancy 17 persons
were offered the post of peon during the period 1996 to
1999 and according to the ploicy of the bank the postmg of
part time safai karamchari should be in the sarne area where
he was already working. This was done with the view that
such promoted employee might not have to face difficulty
after getting promation. It is also admitted by the opposite
party that on the basis of above policy candidate appearing
at serial no. 24 was given posting under Varanasi Region,
candidate appearing at serial no. 32 was given posting under
Gorakhpur Region, candidate appearing at serial no.33 and
36 were given their posting under Deoraia Region. It is
also alleged that the fact that penal prepared at Zonal Level
have been converted into Regional Level and vacancy
available at regional level shall be filled by the candidates
posted there and thereafter existing empanelled list is to be
cancelled and since there existed no vacancy in the Kanpur
Region therefore, penal for Kanpur Region as per policy of
the bank was cancelled.

6. On the basis of above, it has been prayed that the
‘claim of the union is devoid of merit and is liable to be
rejected, _

- 7. After exchange of pleadings both parties adduced
oral as well ag documentary evidence in support of their
respective claims and counter claims, but in view of admitted
position tribunal is not inclined to detail the same as the
reference can be decided only on the basis of settlement,
A perusal of the settlement would reveal the fact that earlier
panel was prepared at zonal level byt subsequently it was
. converted into regional level. Admittedly both the
concerned workmen involved in the case were working
under Kanpur Region, where there existed no vacancy of
open. If there was no vacany under Kanpur Region of the
opposite party bank, the claim of the union totally appears
to be devoid of merit and on the basis of the same no relief
can be granted to the workers involved in the present
reference. Moreover, it is settled position of law that once
an agreement is entered into between the parties the same
is binding on the parties and no party to the settlement can
be atlowed to back out from the settlement or raise hue and
cry against the scttlement. It appears that the union has

virtually raised the dispute on such an issue which in fact-

was never existed between the union or the bank, therefore,
it can be safely held that the union has iried to enter into
the shoes of others on flimsy grounds.

8. In view of discussions made above, it is held that
the claim of the union is devoid of merit and is liable to be
rejected. Accordingly it is further that the union cannot be
granted relief as claimed by him.

R.G. SHUKLA, Presiding Officer
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New Delhi, the 7th January, 2009

8.0. 216.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 6/2008)
of the Central Govemment Industrial Tribiunal-Com-Labour -

Court, No. 1 Chandigarh as shown in the Annexure, inthe

Industrial dispute between the employers in' relation to
the management of Equine Breeding Stud' and'their
workman, which was received by the Cem:ral Govm:ment :
on7-1-2009. '

[No. L-42012/84/2006-IR.(DU))
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
' PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I
CHANDIGARH

Case No. 1. D. 6/2008

Shri Hoshiara $/0. Shri Kishan R/o Tilak Nagar, Near Baba
Balak Nath Mandir, Gali No.2 H. No. 253 Hissar :

...Applicant
Versus -
The Commandant, Equine Breeding Stud. Hissar

. .Respondent
For the workman: ShriD.R. Kaith
For the management: Shri K. K. Thakur
AWARD

Passedon:19-12-08

Central Government vide notification No, L-42012/
84/2006-IR (DU}, dated 28-8-2008 has referred the following
dispute to this Tribunal for adjudication:

**Whether the action of the management of Fquine
Breeding Stad. Hissar in terminating the services of
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the workman Shri Hoshiara S/o Shn Kishan Beldar-
cum-Chowkidar w.e.f. 12-2-2004 is just and legal ? If
not, what relief he is entitled to?”

2. The present reference was made by the Central
Govemment on the failure of concilistion proceedings for .

adjudication of the matter reforved in the schedule referred
above and the workman prayed for declaring the action of
the management as illegal and invalid and for reinstatement

in service with full backwages and all consequential

benefits in the interest of justice, equity and fair play.

The management turned up and opposes this

application.

As per office memorandum dated 5-9-08, this case
was fixed in pre lok adalat meeting on 19-12-08 for its
disposal by adopting the mediation and conciliation
mechanism, With the efforts of the Tribunal, the workman
agreed to withdraw his reference, 1t is agreed between the
parties that the workmnan on condition of apologizing to

the then commandant, will be reinstated in to service:

without any backwages but protection of seniority. In view
of the above sctilement, the workman withdraw the present
‘reference in Lok Adalat. '

Accordingly the reference is returned to the Central
Government as settled in Lok Adalat. Central Governument
be informed. File be consigned to record..

Chandigarh
19-12-08

G. K. SHARMA, Prosiding Officer
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New Delhi, the 7th January, 2009

8.0. 217.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No. 91/98)

of the Ceutral Government Industrial Tribunal-cum-Labour

Court, No. I Chandigarh as shown in the Annexure in the
Industrial Dispute between the employers in relationto the
management of G. E., Shimla Hills, Kasauli & CWE,

Chandunandu mdthelrworhnen,whlch was recexved by
the Central Govemmcntm 7-1-2009.

[No. I;-140_12fl61_'97#[[{ 10i0)]]
AJAY KUMAR, Desk Officer
ANNEXURE '

BEFQRE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM- LABQUR COURT-I

Cs‘le-No'l D.91/98
GcneralSecy MES, Workers Union Area Committes,

 Ambala (Haryana)- 133001. -

.. .Applicant

Versus

G. E., Shimla Hills, Kasauli & CWE, Chandimandir
(HL.P)-73204

_ . Respondent
APPEARANCES -
Forthe worlanan None
For the management: Shri Sanjeev Sharma
AWARD

* 7" Passedon:10-12-08

' Central Government vide Notification No. L-14012/
16/97-IR (DV)), dated 16-4-1998 has reffered the folkowmg
dwpulae to this Tribunat for adjudication.

“Whether the action of G. E. Shimla Hills, Kasauli
-and CWE, Chandimandir denying promotion to
Sh. Thakur Dass as Cabinet Maker w.e.f. 24-5-84 i.e.
the date of promotion of his juniors as Cabinet Maker
‘is legal and justified? If not, to what relief the workman
© is entitled?”

2. None is present on behalf of thewhnan.Leamed
rcpresmtauve of the management is present.. From last

* many days fixed for the hearing of this case the workman is

not ensuring his presence. The reference was refesred by
the Central Government in the year 1998. Several
opportunities have been given to the workeman but he is
not availing the opportunity of being heard. It is aiready
1.15,pm. At this stage, I have no option otherwise then to
dismiss the claim of workman in reference for non-
prosecution and return the reference to the Central
Govemment as such. Accordingly, the reference is retumned

~ as such, Letthe Central Govarnment be mformed. File be

cons:gned

Ch_;mdlga.rh.
101208

G. K. SHARMA, Presiding Officer
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NewDellu, the 7th January, 2009 -

-8.0. 118,
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref No.67/97)
of the Central Government Industrial Tribunal-cure-Labour
Court, No. 1, Chandigarh, as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of Equine Breeding Stud and their

on 7-1-2009.
[No. L42012/247/90-IR (DU}]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. LD. 67/97

Sh. Lal Singh S/o Sh. Kishan Singh, C/o The President,
Distt. Agricultrue Workers Union, Gali No. 5, H. No. 123,
Jawahar Nagar, Hissar, (Haryana.).

...Applicant
Versus

The Commandant, Equine Breeding Stud Hissar-125001

. .Respondent

APPEARANCES ' :
Sh.Raj Kaushik
Sh. K. K. Thakur

AWARD

Passedon: 19-12-08

Central Government vide Notification No. L-4201/
247/90 IR (DU) dated 30-12-1996 was referred the following
dispute to this Tribunal for adjudication :—

For the workman
For the management :

“Whether the activities of the Equine Breeding -

Stud, Hissar, constitute to be that of an Industry
under the ID Act, and if so whether the action of the
management of Equine Breeding -Stud, Hissar in
terminating the services of Shri Lal Singh S/o Shri
Kishan Singh Oji Ram daily rated worker is just, fair,
and legal and whether the action of the management

oquuchreedmgSmd.Hxssarmdenymgequal
work to the workman is just and fair ? Ifnot, to what
relief the workman concerned is entitled to 7

2. The present reference was made by theCenb:al.
Govt. on the failure of concilfation proceedings for
adjudication of the matter referred in the schedule referred
above and the workman prayed for declaning the action of
the management as illegal and invalid and for reinstaternent

mservwemﬂlfu]lbackwagesandallconsequenmlbmeﬁls_ _

in the interest of justicce, equity and fair play.

The management turned up and opposes this
application.

As per office memorandum dated 5-9-08, this case
was fixed in pre lok adalat meeting on 19-12-08 for its-
disposal by adopting the mediation and conciliation
mechanism. With the efforts of the Tribunal, the workman
agreed to withdraw his reference. It'is agreed between the
parties that the workman will be provided with job as and:
when required bases. If any workman is covered under the
scheme of regularization, he will be provided the bensfit
accordingly. The workman will be paid wages as per the

‘wages given to similarly sitnated workman and on the'basis

of the rates prescribed by the state’ and applicable on
station, Theworkshallbepmwdedmthcbosesofﬁ:e
previous experience, if available. On this assurance, the
workmanmthdmwthcrefmceml.okAdala! -

Accordingly the reference is returned o the Cc-tral.
Govt. as settled in Lok Adalat. Central Govt. be informed.
File be consigned to record. .
Chandigarh : 19-12-08 - :
G. K. SHARMA, Presiding Officer

7§ feett, 7 Fad, 2000 -

WA, 219 —3ftuifrs fra sfafam, 1047
(1947%14)aﬂm1?$mﬁmmm
T FTH B yET ® Gag et ol R e
% a9, Ty ¥ flw sifie fm § |<iy w@n
sﬂu}ﬁmaﬁmmm# 1, 92T ® TR
(w4 € 63/97) # vy w1, aﬁaﬁamaﬂ
7-1-2009 %) NI T30 o |

[¥. TA-42612/243/90- SR (z‘\ip'] B
New Delhi, the 7th January, 2009 "

$.0. 219.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No, 63/97)
of the Central Government Industrial Tribunal-cum-1abour
Court, No. 1, Chandigarh, as shown in the Annexure, in
the Industrial Dispute between the employers in relation -
to the management of Equine Breeding Stud and their
workmen, which was received by the Central Government.
on 7-1-2009.

[No. L42012/24380-R (DU))
AJAY KUMAR, Desk Officer -
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Case No. LD. €397

Sh. Kashmir Singh S/o Sh. Bachan Singh C/o The
President, Dmn.Amculu-ueWa'thmm,GahNo 5
H. No. 123, Jawahar Nagar, Hissar (Haryana).

Versus
The Commandant, Equine Broeding Stud, Hissar-125001.
For the workman Sh.Raj Kaushik
For the management : - Sh.K. K. Thelayr
' AWARD
Passed on: 19-12-08

Central Government vide Notificstion No. L-42012/
243/90-IR (DU) dated 30-12-1996 was referred the following
dispute to this Tribunal for adjudication :—

“Whether the activities of the Equine Breeding

Stud, Hissar, constitute to be that of an Industry
under the ID Act, and if so whetlier the action of the

management of Equine Broedirig Stud, Hissar in

terminating the services of Shri Kashmir Singh S/o.,
Shri Bachan Singh daily rated worker is just, fair
and legal and whether the action of the management
of Equine Breeding Stud, Hissar in denying equal
wages for equal work to the workman is just and
fair ? Ifuot,laowhatrehefthemrhnanconcemed
is entitled to 7

2. 'IhepmscntrcfaencewasmadebytheCcnu'al

Govenmnent on the failure of conciliation proceedings for

adjudication of the matter referred in the schedule referred
above and the workman prayed for dectaring the action of
the management as itlegal and invalid and for reinstatement
in service with full backwages and all consequential benefits
in the interest of justice, equity and fair play. :

The management turned up and opposes this
application,

As per office memorandum dated 5-9-08, this case

- was fixed in pre Lok Adalat meeting on 19-12-08 for its
disposal by adopting the mediation and conciliation

" mechanism. With the efforts of the Tribunal, the workman
agreed to withdraw his reference. It is agreed between the
parties that the wolrkman wil! be provided with job as and
when required bases. If any workman is covered under the

scheme of regularization, he will be provided-the benefit  °

accordingly. The workman will be paid wages as per the
wages given to similarly siciated workman and on the basis
of the rates prescribed by the State and applicable on
station. The work shall be provided on the basis of the

previous mpmme, if available. On this assurance, the
worlonan withdiaw the reference in Lok Adalat.s

Mm&mﬁmnmwlb&mml

mnmmcmw.

Govemmentae
beWFﬂemmedmm

,Ch-ndlm m-n-mos

GK.SHAMA,MOM

7§ eeht, 7 o, 2000
s, 220, st fra afafm, 1947
(1947 W 14) W} W10 17 B ST § BT TR AV
Y % it | v Pl ol we i

= Wi, e § fifte dfee far § Bwin wer

ey oty e A 1, SvdMe @ e

(W#ﬂM) ) Y et ¥, W Fda R -

7-1-2009 % 31 20 0 | .
- [d T1-42012/233/90-3EAR (%) )

. New Delhi, the 7th January, 2009

. 8.0, 220.—In. pursuance of Section 17 of the
Induslnal Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes t the Award (Ref. No. 57/97)
ot‘thoC&!hﬂ’Gommnm -

Court, No, 1, Cha h, ni _ump,
the Industrial Dlsmmﬁetween the cmployers in'relation
to the management oquumc Breeding Stud and their
workman, which was receivedby the Central Government
on ?-192009 -

I | [No. L4201223390-R (DU)]
| AJAY KUMAR, Desk Officer-

ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,

PRESIDING OFFICER, CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT- 1,
'CHANDIGARH

Case No. LD. 57197

Smt. Kaushalya W/o Sh. Dalip Singh, C/o The Presndcnt,
Distt. Agricultrue Workers Union, Gali No, 5, H. No. 123,
Jawahar Nagar, Hissar. (Haryana).

e .

Versus o
TheCommmdant,EqumeBreedmgSmd,I-hssar 125001.
. .Rcspmdcnt
APPEARANCES |
For the woikman Sh. Raj Kaushik..
For the m;nage;nt : $h. K. K. Thakur
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AWARD
Passedon ; 19-12-08

Central Government vide Notification No. L-42012!
23380 1R (DU) dated 30-12-1996 has mfa:edﬂ:eﬂlowmg
dispute to this Tritwmal for adjudication :—

“Whether the activities of the Equine Breeding Stud,
Hissar, constitute to be that of an Industry under the
ID Act, and if so whether the action of the
management of Equine Breeding Stud, Hissar in
terminating the services of Smt. Kaushalya W/o
Shti Dalip Singh daily rated worker is just, fair and
legal and whether the action of the management of
Equine Breeding Stud, Hissar in denying equal work
to the workman is just and fair ? If not, to what relief
the workman concerned is entitled to ?*

2. The present reference was made by the Central
Govemment on the failure of conciliation proceedings for
adjudication of the matter referred in the schedule referred
above snd the workman prayed for declaring the action of
the management as illegal and invalid and for reinstatement
inservice with full backwages and all consequential benefits
in the interest of justice, equity and fair play.

The managemem turned up and opposes this

As per office memorandum dated 5-9-08, thxs case
was fixed in pre Lok Adalat meeting on 19-12-08 for its
disposal by adopting the mediation and conciliation
mechanism. With the efforts of the Tribunal, the workman
agreed to withdraw his reference, It is agreed between the
partics that the workman will be provided with job as and
when required bases. If any workman is covered under the
scheme of regularization, he will be provided the benefit
accordingly. The workman will be paid wages as per the
wages given to similarly situated workman and on the basis
of the rates prescribed by the state and applicable on
station. The work shall be provided on the basis of the

_ previous expericace, if available. On this sssurance, the
workman withdraw the reference in Lok Adalat,
*Accordingly the reference is returned to the Central
Govermnment as settled in Lok Adalat, Ceniral Govemment
be informed. File be consigned to record. :

Chandigarh : 19-12-08 _
' G.K. SHARMA, Presiding Officer

7t fiweh, 7 o, 2009

T, 221, —sitwifrs frag sfufry, 1947
- (1947 W1 14) F 4RI 17 ¥ SR § BT TER 39
YA i % waue ® wwg fraes! s o sieny
% W, A § Pffe sl faax W B3 weR
shdfir sfiwtor 5w =mwem 4, 1, dTE @ TR

(ud € 5397) z}mmt ﬁlﬁwmm\
7-1 -maa‘rmmm

[w’. w-uolmwo-am (11'1)]
New Delhi, the 7th January, m |

' SO 221.—1In pursuance of Sectian 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Government hereby. publishes the Awand (Ref No. 53/97)
of the Central Government Industrial Tribunal-cwin-Labour
Court, No. 1, Chandigarh, as shown in the Anniexure; in
the Industrial Dispute between the employers in relation
to the management of Equine Breeding ‘Stud and their

workman, wlmhwurecewadby the Central Government
on 7-1-2009,

[No.mzowzﬁmt_x.@u)]
AJAY KUMAR, Deek Officer

‘Case No. LD. 5397

Smt. Chandro W/o Sh. Rameshwar, C/o The President,
Distt. Agricultrue Workers Union, Gali No. 5, H. No. 123, -
Jawphnt Nagar, Hissar, (Haryana).

Versus _
The Commandant, Equine Breeding Stud, Hissar-125001.

APPEARANCES
For the workman ShRmeshik
For the management : Sh. K. K. Thakur
. AWARD
Passedon: 19-12-08

Central Government vide Notification No. L-42012/
268/90 IR (DU) dated 30-12-1996 has referred the following
dispute to this Tribunal for adjudication: —

“Whether the activities of the Equine Breeding Stud,

Higsar, oonshmtetobethatofmhdush'yumiﬁﬂw

- ID Act, and if so whether the action of ‘the
management of Equine Breeding Stud, Hissar in

terminating the services of Smt.Chandro W/o

Shri Rameshwar daily rated worker is just, fair and -

legal and whether the action of the management of

Equine Breeding Stud, Hissar in denying equal work

to the workman is just and fair ? If not, to what relief

the workman concerned is entitled to 7
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2. The present reference 'was made by the Central
Govt. on the failure of concilisfion proceéedings for
adjudication of the matter referred in the schedule referred
above and the workman prayed for declaring the action of
the management a3 illegal and invalid and for reinstatement
in service with full backwages and all consequential benefits
iniheinte:utofjusﬁce,equify’andfairplay

The management turned up an’d opposes this
apphcanon. ’

Aspuoﬁicememomdxmdatqu-shos ﬂmcase
was fixed in pre lok adalat mecting. on 19-12-08 fonts
disposal by adopting the mediatiogt and conciliation
mechanism. With the efforts of the Tribunal, the workman
agreed to withdraw his reference. It is agreed between the
parties that the workman will be provided with job as and
when required bases. If any workman is covered under the
scheme of regularization, he will be provided the benefit
accordingly. Theworkmmmllbepmdwagesasperthe
wages given to similarly situated workman and on the basis
of the rates prescribed by the state and applicable on
station. The work shall be provided on the bases of the
previous experience, if available. On this assuranice, the
workman withdraw the reference in Lok Adalat.

Accordingly the reference is returned to the Central
Govt. as settled in Lok Adalat, Central Govt. be informed.
File be consigned to record.

Chandigarh : 19-12-08

' G. K. SHARMA, Presiding Officer
7% feeeht, 7 WAt | 2009

WA, 2223 frar afufmEw, 1947
(1947 7 14) ¥t 4R 17 ® sryever ¥ By YOIR 9
T B B s B wag Fraes! @Rk v FEed
% ¥y, spra ¥ At hiftm far § ST TR
aﬂu‘tﬁmaﬂﬁwvmmil Wity B YUR
(ded € 51/97) ™ voia skt 8, ‘a’lmmaﬂ
7-1-2009 %! WA LT 1 |

& qa—4zoxmssm—mtm (FY))
A9 R, T Al
New Delhi, the 7th January, 2009

S.0. 222.—In pursuance of Section 17 of the . .

Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.51/97)
of the Central Government Industrial Tribunal-cum-Labour
Court, No, 1, Chandigarh, as shown in the Annexure, in
the Industrial Dispute between the employers jn relation
to the management of Equinc Breeding Stud and their
wotkmen, which was received by tthemml Government
on 7-1-2009.

No. mzoms_sm-mmml '

AJAY KUMAR, Desk Officer

LI ':
BEFORE SHRT GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER; CENTRAL -GOAVERNMENT
.mmmmummmn
+ CHANDIGARH

capsse o 2sse No, LD, 5197
‘SMKHMMSIoShMC!omlWL Distt.
AWWM‘UMG&NQ s, H.bh 123 Jawahar
...Applicapt

Versus

m&glmndlnt.BqnmeBreedmgSmd, Hma: 125001

. Respondent
' APPEARANCES
Sh.Raj Kamluk
Sh K. K;. Thnhu'
AWARD
Passedon : 19-12-08 _
Ceatral Government vide Notification No. L-42012/

For jhe Worlnnm

. 265090 IR (DU) dated 30-12-1996 has refenred the following
dmpute to this Tribunal for adjudlcauon —

‘Whﬁhﬂ'daeacuvmasofﬂmﬁqwmmudmgsm
: Hum' «constitute to be that of an, industry under the
. ID Act, and if so whether the action of the
maangement of Equine Breeding Stud, Hissar in
termibating the services of Shri Krishan Kumar
S/o Shri Itwari daily rawdw:m 8 just, fair and
legalu\dvﬂ;e&enheuctmnofﬂ:emmmt of
.. Equine Breeding Stud, Hissar in demying equal
. wages for equal work to the' workmnan is just and
fmr?[t'not,towhatrehcfth@ workman concemed is
Wm b i

2. mpmntm&rmuwumndebyﬂ:ecmﬂ
Govt. on the failure of concilistion proceedings for
adjudication of the matter referred inthe schedule referred
abqye and the workman prayed for declaring the sotion of
the management aa.illegal and invalid and for reinstaement
in service with full back wages and all consequential
benefits in the interest of justicce, equity and fair play.

i Tﬁe menagement turned up and opposes this
application.

As per office memoranduni dgted 5-9-08, this case

_ was fixed in pre lok adalat meeting on' 19-12-08 for its

disposal by adopting the mediation’ and conciliation’
" mechamism. Wittrthe efforts of the Tribunel, the workman
-agreed to withdraw his reference. It-is agreed betwoen the
- partiea that the workman will be provided with jobras and
_..,whenrequredbases If any workman is coyered under the

‘scheme of regularization, he wﬂl be provided the benefit
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~ accordingly. The workman will be paid wages as per the
wages given to similarly situated workman and on the basis
of the rates prescribed by the state and applicable on
station. The work shall be provided on the bases of the
previous experience, if available. On this assurance, the
workman withdraw the reference in Lok Adalat.

Accordingly the reference is returned to the Central
Govt. as settled in Lok Adalat. Central Govt. be informed.
File be consigned to record.

Chandigarh : 19-12-08
G. K. SHARMA, Presiding Officer
¢ fiweht, 7 w7 |, 2009

WAL, 223, — e faag sfufrw, 1047

(1947 ¥ 14) H! ¥R 17 % AT ¥ HRG RN e
TR W & wevda ® Hag fraem ol o wden
& 99, gy ¥ fiffe sifw frox 9 S5y s@r
Mﬂmaﬁﬂm/mmm 1, TER W YA
(¥ § 47/97) % yoilt| =t ¢, A =9 wEw @)
7-1-2009 Ft WTWT g3 A1 |

[¥. Te1-42012/223/90- 3T (E) )
Y FUR, T AT
New Delhi, the 7th January, 2009

8,0. 223.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
- Government hereby publishes the Award (Ref. No.47/97)

of the Central Government Industrial Tribunal-cum-Labour
Court, No. 1, Chandigarh, as shown in the-Annexure, in
the Industria] Dispute between the employers in relation
to the management of Equine Breeding Stud and their
workmen, which wasreceivedby the Central Government
on 7-1-2009.

[No. L42012/223/90-IR (DU}
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,

PRESIDING OFFICER, CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. LD. 47/97

Shri Arun Singh S/o Sh, Fatha Singh, C/o The President,
Distt. Agriculture Workers Union, Gali No. 5, H. No. 123,
Jawahar Nagar, Hissar. (Haryana.)

.. .Applicant
Versus
The Commandant, Equine Breeding Stud, Hissar-125001
. .Respondent

239 GI09—M11

APPEARANCES
Sh.Raj Kaushik
Sh. K. K. Thakur
AWARD
Passed on: 19-12-08

' Central Government vide Notification No. 1.-42012/
223/901R (D)) dated 30-12-1996 has referred the following
dispute to this Tribunal for adjudication :—

“Whether the activities of the Equine Breeding Stud,
Hissar, constitute to be that of an Industry under the
ID Act, and if so whether the action of the
management of Equine Breeding Stv< Hissar in
terminating the services of Shri Arun Singh S/o Shri
Fathe "', daily rated worker is just, fair and legal
and whether the action of the ruanagement of Equine

" Breeding Stud, Hissar in deny.ng equal wages for
=~ual work to the workman is just and
fair 7 If not, to what relief the workman concerned
is entitled to ?”

2. The present reference was made by the Central
Govt on the failure of conciliation proceedings for
adjudication of the matter referred in the schedule referred
above and the workman prayed for declaring the action of
the management as illegal and invalid and for reinstatement
in service with full backwages and all oonseqmnualbeneﬁts
in the interest of justicce, equity and fair play.

For the Workman

For the Management :

The management turned up and opposes this
application.

As per office memorandum dated 5-9-08, this case
was fixed in pre lok adalat meeting on 19-12.08 for its
disposal by adopting the mediation and conciliation
mechanism. With the efforts of the Tribunal, the workman
agreed to withdraw his reference. It is agreed between the
parties that the wolrkman will be provided with job as and
when required bases. If any workman is covered under the
scheme of regularization, he will be provided the benefit
accordingly. The workman will be paid wages as per the
wages given to similarly situated workman and on the basis
of the rates prescribed by the state and applicable on
station. The work shall be provided on the bases of the
previous expérience, if available. On this assurance, the
workman withdraw the reference in Lok Adalat.

Accordingly the reference is returned to the Central
Govt. as settled in Lok Adalat, Central Govt. be informed.
File be consigned to record.

Chandigarh : 19-12-08
G. K. SHARMA,, Presiding Officer
= faeelt, 7 sFad, 2009

WA, 224, 3ituifre faarg afufmy, 1947
(1947 F1 14) F 4RI 17 & ATEW H, F1 TEHR I



"l

354 THE GAZETTE OF INDIA: JANUARY 31, 2009/MAGHA 11, 1930

[ParT II—S8Ec. 3(ii)]

T B @ vawdn @ A e ok o wded

% g, sy A fiffe s frar ¥ $27 wER
sheifr sfioysm <@RE 3. 1, VETR @ YNR
(" 9 39/97) T vHINE w2, o S5 wER A
7-1-2009 ) W &3 o1 |

[¥. qa-42012z264}90-aﬁm(@11)]

New Delhi, the 7th Janwary, 2009
8.0. 224.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947), the Central

Govemnment hereby publishes the Award (Ref. No. 39/97)
of the Central Government Industrial Tribunal-cum-Labour
Court, No. 1, Chandigarh, as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of Equine Breeding Stud and their
workman, which was receivedby the Cenu'al Govemament
on 7-1-2009,

No.L 42012264/90.IR (DU)]
AJAY KUMAR, Desk Officer
" ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,

PRESIDING OFFICER, CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. LD. 39/97

Shri Dalip Singh $/0 Sh. Jagar Singh, R/o Vill, Riran Wali
P.0O. Nyoli Kalan Distt. Hissar-125001

. .Applicant
Versus

The Commandant, Equine Breeding Stud, Hissar-125001.

. .Respondents .
APPEARANCES i
For the Workman Sh.Raj Kaushik
For the Mamagement : Sh. K. K. Thakur

AWARD
Passed on ; 19-12-2008

Central Government vide Notification No. [-42012/

264/90 IR (DU), dated 30-12-1996 has referred the following
dispute to this Tribunal for adjudication :—

“Whether the activities of the Equine Breeding
Stud, Hissar, constitute to be that of an Industry

under the ID Act, and if so whether the action of the
management of Equine Breeding Stud, Hissar in
terminating the services of Shri Dalip Singh S/o
Sh. Jagar Singh, daily rated worker is just, fair and
legal and whether the action of the management of
Equine Breeding Stud, Hissar in denying equal
wages for equal work to the workman is just and
fair ? If not, to what relief the workman concemned is
entitled to 77

2. The present reference was made by the Central
Govt. on the failure of conciliation proceedings for
adjudication of the matter referred in the schedule referred
above and the workman prayed for declaring the action of
the management as illegal and invalid and for reinstatement
in service with full backwages and all consequential
benefits in the interest of justice, equity and fair play.

The management turned up and opposes this
application.

As per office memorandum dated 5-9;-08, this case

~was fixed in pre lok adalat meeting on 19-12-08 for its

disposal by adopting the mediation and conciliation
meohanism, With the efforts of the Tribunal, the workman

‘agreed to withdraw his reference. It is agreed between the

parties that the workman will be provided with job as and
when required basis. Ifany workman i covered under the
scheme of regularization, he will be provided the benefit
accordingly. The workman will be paid wages as per the
wages given to similarly situated workman and on the basis
of the rates prescribed by the state and applicable on
station. The work shall be provided on the basis of the
previous experience, if available. On this assurance, the
workman withdraw the reference in Lok Adalat.

Accordingly the reference is returned to the Central
Govt. as settled in Lok Adalat. Central Govt, be informed.
File be consigned to record,

Chandigarh : 19-12-2008
G. K. SHARMA, Presiding Officer

4 fyeelt, 7 S, 2009

WA, 225 st g afufem, 1947
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7-1-2009 ! Wi g oA |

[€. T8-42012/210/90-3T8R (1Y) )
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New Delhi, the 7th January, 2009

8.0. 225.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Govenment hereby publishes the Award (Ref. No.11/97)
of the Central Government Industrial Tribunal-cum-Labour
Court, No. 1, Chandigarh, as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of Equine Breeding Stud and their
-workman, which was recejved by the Central Government
on 7-1-2009.

[No. L-42012/210/90-IR (D]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,

PRESIDING OFFICER, CENTRAIL. GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1,
: CHANDIGARH

Case No. L.D. 11/97

Shri Malkeet Singh S/o Sh. Kala Singh, Cfo The President,
Distt. Agriculture Workers Union, Gali No. 5, H.No. 123,
Jawahar Nagar, Hissar. (Haryana.)

.Applicant
Versus
The Commandant, Equmc Breeding Stud, Hissar-125001
....Respondent
APPEARANCES
Sh Raj Kaushik
Sh. K. K. Thakur

For the Workman
For the Management :
AWARD
Passed on: 19-1 2-2008

Centra] Government vide Notification No, L-42012/
210/901IR (DU) dated 30-12-1996 has refemred the following
dispute to this Fribunal for adjudication :—

“Whether the activities of the Equine Breeding Stud,

Hissar, constitute to be that of an Industry under the
ID ‘Act, and if so whether the action of the
management of Equine Breeding Stud, Hissar in
terminating the services of Shri Malkeet Singh S/o
Sh. Kala Singh, daily rated worker is just, fair and
legal and whether the action of the management of
Equine Breeding Stud, Hissar in denying equal
wages for equal work to the workman is just and fair ?
If not, to what relief the workman concerned is
entitled to 7"

2. The present reference was made by the Central -

Govt. on the failure of conciliation proceedings for
"adjudication of the matter referred in the schedule referred
above and the workman prayed for declaring the action of

the management as illegal and invalid.and for reinstatement
in service with full backwages and all consequential benefits
in the interest of justice, equity and fair play.

The management turned up and opposes this
application.

-

As per office memorandum dated 5-9-08, this case
was fixed in pre lok adalat meeting on 19-12-08 for its
disposal by adopting the mediation and conciliztion
mechanism. With the efforts of the Tribunal, the workiman
agreed to withdraw his reference. It is agreed between the
parties that the workman will be provided with job as and
when required basis. If any workman is covered under the

- scheme of regularization, he will be provided the benefit

accordingly. The workman will be paid wages as per the
wages given to similarly situated workman and on the basis
of the rates prescribed by the state and applicable on
station. The work shall be provided on the basis of the
previous experience, if available. On this assurance, the
workman withdraw the reference in Lok Adalat,

Accordingly the reference is returned to the Central
Gowt, as settled in Lok Adalat. Central Govt. be informed.
File be-consigned to record.

Chandigarh : 19-12-2008

G. K. SHARMA, Presiding Officer
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New Delhi, the 7th January, 2009

8.0. 226.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central .
Government hereby publishes the Award (Ref. No. 3/1997)
of the Central Government Industrial Tribunal-cum-Labour
Court, No. 1, Chandigarh, as shown in the Annexure, in
the Industrial Dispute between the employers inrelation
to the management of Equine Breeding Stud, and their
workman, which was receivedby the Central Government
on 07-01-2009,

[MNo. L-42012/228/ 199-IR (i510)]
AJAY KUMAR, Desk Officer
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ANNEXURE

BEFORE SHR]I GYANENDRAKUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. LD, 3/97

Smt. Banto W/o Sh Puran Singh, C/o The President, Distt,
Agricultrue Workers Union, Gali No. 5, H. No. 123, Jawahar
Nagar, Hissar (Haryana)-125001,

... Applicant
_ Versus
The Commandant, Equine Breeding Stud, Hissar.-125001.
... Respondent
APPEARANCES
Sh. Raj Kaushik
$h. K. K. Takhur
AWARD |
Passed on : 19-12-2008

Central Government vide Notification No, L-42012/
228/90-1R (DU), dated 3-12-96 has referred the following
dispute to this Tribunal for adjudication :—

“Whether the activitities of the Equine Breeding
Stud, Hissar constitute to be that of an industry
under the ID Act, and if s0 whether the action of the
management of Equine Breeding Stud. Hissar, in
terminating the services of Smt. Banto W/o Shri
_Puran Singh daily rated workers is just, fair and legal
and whether the action of the management of Equine
Breeding Stud, Hissar in denying equal wages for
equal work to the workman is just and fair ? If not, to
what relief the workman concerned is entitled to?

For the workman
For the management :

2 The present reference was made by the Central
Govt. on thé failure of conciliation proceedings for

adjudication of the matter referred in the schedule referred

above and the workman prayed for declaring the action: of
the management as illegal and invalid and for reinstatement
in service with full backwages and all consequential benefits
in the interest of justice, equity and fair play.

The management tumed up and opposes this
application.

Asper office memorandum dated 5-9-08, this case
was fixed in pre lok adalat meeting on 19-12-08 for its
disposal by adopting the mediation and conciliation
mechanism. With the efforts of the Tribunal, the workman

agreed to withdraw his reference. It is agreed between the

partics that the worlonan will be provided with job as and

- Distt. Hissar (Haryana}-125001.

- when required basis. If any workman is covered under the

scheme of regularization, he will be provided the benefit
accordingly. The workman will be paid wages as per the
wages given to similarly situated workman and on the basis
of the rates prescribed by the state and applicable on
station. The work shall be provided on the basis of the
previous experierice, if available. On this assurance, the
workman withdraw the reference in Lok Adalat.

Accordingly the reference is returned to the
Central Govt. as settled in Lok Adalat. Central Govt. be
informed. File be consigned to record.

18-12-2008
G. K. SHARMA, Presiding Officer
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dew Delhi, the 7th January, 2009

S.0. 227.-In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 35/97) of
the Central Government Industrial Tribunal-cum-Labour
Court, No. 1, Chandigarh, as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of Equine Breeding Stud, and their
workman, which was received by the Central Government
on 7-1-2009. :

[No. L-42012/250/%0-IR (DU))
AJAY KUMAR, Desk Officer

r

ANNEXURE

.BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case No. LD. 35/97

Shri Ramesh S/o Sh. Moji Ram,
R/o Vill, Piran Wali. P.Q. Nyoli Kalan _
... Applicant

Versus
The Commandant, Equine Breeding Stud,

Hissar-125001 .. Respondent

[ParT II—SEC. 3(ii)]
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APPEARANCES
Sh. Raj Kaushik
Sh. K. K. Thakur

| For the workman
For the management :
AWARD
Passed on : 19-12-2008

Central Government vide Notification No. L-42012/
250/90-IR (DU), dated 30-12-96 has referred the following
dispute to this Tribunal for adjudication :—

“Whether the activities of the Equine Breeding
Stud, Hissar constitute to be that of an Industry
under the [D Act, and if so whether the action of the
management of Equine Breeding Stud. Hissar, in
terminating the services of Shri Ramesh S/o
Shri Moji Ram daily rated workers is just fair and
legal and whether the action of the management of
Equine Breeding Stud, Hissar in denying equal
wages for equal work to the workanan is just and fair?
If not, to what relief the workman concemed is
entitiled to?

2. The present reference was made by the Central
Govt, on the failure of conciliation proceedings for
adjudication of the matter referred in the schedule referred
above and the workman prayed for declaring the action of
the managemnet as illegal and invalid and for reinstatement
in service with full backwages and all consequential benefits
in the interest of justice, equity and fair play.

_ The managdement turned up and opposes this
application, '

Asper office memorandum dated 5-9-08, this case
was fixed in pre lok adalat meeting on 19-12-08 for its
disposal by adopting the mediation and conciliation
mechanism, With the efforts of the Tribunal, the workman
agreed to withdraw his reference, It is agreed between the
parties that the workman will be provided with job as and
when required basis. If any workman is covered under the
scheme of regularization, he will be provided the benefit
accordingly. The workman will be paid wages as per the
wages given to similarly situated workman and on the
basis of the rates prescribed by the state and applicable on
station, The work shall be provided on the basis of the
previous experience, if available. On this assurance, the
workman withdraw the reference in Lok Adalat,

Accordingly the reference is retrurend fo the
Central Government as settled in Lok Adalat. Central Govt.
be informed. File be consigned to record.

Chandigarh
19-12-2008
G. K. SHARMA, Presiding Officer
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Nf:w Delhi, the 7th Januay, 2009

8.0. 228.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment hereby publishes the Award (Ref. No. 31/97) of -
the Central Government Industrial Tribunal-cum-Labour
Court, No. 1, Chandigarh as shown in the Annexure, in the .
Industrial Dispute between the employers in relation to
the management of Equine Breeding Stud, and their
workman, which wasreceivedby the Central Government
on 7-1-2009, .

[No. L42012/261/90-IR (DU)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL, GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1,

' CHANDIGARH

Case No. LD, 31/97

Shri Fateh Singh o Shri Lal Singh Clo. The President,
Distt. Agricultrue Workers Union, Gali No. 5, H.No, 123,
Jawahar Nagar, Hissar (Haryana)-125001

.. .Applicant
Versus .
The Commandant, Equine Breeding Stud Hissar.-125001
| .. .R’espoxidcnt
APPEARANCES | |
Sh. Raj Kaushik
Sh. K. K. Takhur
AWARD
Passed'on: 19-12-2068

Central Government vide Notification No, L-42012/
261/90 IR (DU) dated 30-12-96 has referred the foliowing -
dispute to this Tribunal for adjudication :—

For the workman

For the management :
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“Whether the activitities of the Equine Breeding
Stud, Hissar constitute to be that of an industry under
theIDAct,anc_lnfsowhetharthcactmnof the
management of Equine Breeding Stud, Hissar, in
terminating the services of Sh. Fateh Singn S/o Shri
Lal Singh daily rated worker is just. fair and legal and

_whether the action of the management of Equine
Breeding Stud, Hissar in denying equal wages for
equal work to the warkman is just and fair ? If not, to
what relief the workman conicerned is entitiled to? "

2, The present refercnce was made by the Central
Government on the failure of conciliation proceedings for
adjudication of the matter referred in the schedule referred
above and the workman prayed for deelaring the action of
the managemnet as illegal and invalid and for reinstatement
in service with full back wages and all conscquential
benefits in the interest of justice, equity and fair play.

The management turned up and opposes this
application. _
Asper office memorankim dated:5-9-08, this caze
was fixed in pre Lok Adalat meeting on 19-12-08 for its
disposal by adopting the mediation and conciliation
mechanism. With the cfforts of the Tribunal, the workman
agreed to withdraw his reference. It is agreed between the
parties that the workman will be provided with job as and
when required basis. If any workman is covered under the
scheme of regularization, he will be provided the benefit
accordingly. The workman will be paid wages as per the
wages given to similarly situated workman and onthe basis
of the rates prescribed by the state and applicable on
station. The work shall be provided on - the basis of the
previous experience, if available. On this assurance, the
workman withdraw the reference in Lok Adalat.

Accordingly the reference is returned to the
Central Government as settled in Lok Adalat. Central
Govemment be informed. File be consigned to record.

Chandigarh
16-12-2008
G. K. SHARMA, Presiding Officer
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New Delhi, the 9th January, 2009

S.0. 229.—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the Award (Ref. No.111/2K5)
of the Central Government Industrial Tribunal-cum-Labour
Coutt No. 2, Chandigarh as shown in the Annexure, in
the Industrial Dispute between the management of Bhakra
Beas Management Board, Bhakra Dam B.B.M.B., Bhakra
Power House Circle, BBMB, Bahakra Power House
Divigion, BBMB, and their workmen, which was received

'by the Central Government on 09-01-2009.

[No. L-23012/2/2004-IR (CM-TI))
AJAY KUMAR GAUR, Desk Officer

_ ANNEXURE
CENTRALGOVT.INDUSTRIAL TRIBUNAL-CUM-
- LABOURCOURT-II, CHANDIGARH
! Shri Kuldip Singh
Casé LD, No. 111/2K5
Registered on: 19-07-2005
Date 6f Decision; 29-12-2008

Gurdial Chand S/0 Shri [shar Dass, Village & Post Office
Handola, Tehsil and District, Una (H.P.)

... Petitioner
Versus

The Chief Engineer, Generation, Bhakra Beas Management
Board, Nangal Township, District Ropar, (Punjab).

... Respondent

+
Sh. R K. Singh, Parmar,
General Secretary, Pb.
INTUC,211-L Brari, Nangal
Dam, District Ropar. :

Sh. Sukhwinder Singh, Law
Officer, BBMB, Nangal
Township, District Ropar.

AWARD

The parties are present through their representatives.

The representative of the workman Shri R K. Singh
Parmar, has made the statement that the reference is
misconceived since the claim of the workman was sot
against his termination but was for re-employment as
Mason, therefore, the reference is misconceived and the
same may be disposed of as not contested. However, he
has prayed for grant of permission to make fresh claim for
adjudication of his grievances under law, The workman,
therefore, has withdrawn from contesting the present
reference received from Ministry of Labour, Government
of India vide their letter No. L-23012/2/2004-IR(CM-II)
dated 17-6-2005 which read “Whether the action of the

For the Worksman

For the Management:

management of Bhakra Beas Management Board, Nangal

Lo L e o b A 1 1]k
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Township in terminating the services of Sh. Gurdial Chand
S/o Sh. Ishar Dass as Mason is legal and justified? If not,
1o what relief the worker is entitled and from which date?”

Since the workman has withdrawn from contcéﬁng
of the present reference and the Management has not op-

posed the prayer of the workman, therefore, the same is _

required to be answered. On record there is no evidence
except the pleadings of the parties and the statement of the
‘workman and his witness Rajeev Kumar, The workman in
his statement has nowhere raised the claim of termination
of his services. He has only claimed the grievances of non
re-cmployment. Keeping in view the statement of the re-
presentative of the workman, the reference is answered in
the terms that the workman has withdrawn from proving
that the action of the Management in terminating his
services was illegal and unjustified. The workmnan is, there-
_ fore, not entitled to relicf, L-23012/2/2004-IR(CM-ID),
17-6-2005. He is, however, at liberty to agitate his proper
claim before the competent authority, if permitted by the
Law and the rules. The award is passed in these terms and
the reference is answered. Let a copy of this award be sent
to the appropriate Government for necessary action and
the file is consigned to record after due compilation.

KULDIP SINGH, Presiding Officer
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New Delhi, the 9th January, 2009

$.0. 230.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No, 862/
2005) of the Central Government Industrial Tribunal-cum-
Labour Court No. II, Chandigarh as shown in the
~ Annexure, in the Industrial Dispute between the
employers in relation to the management of Equine
Breeding Stud and their workman, which was received by
the Central Government on 09-01-2009.

[No. L42012/246/90-IR (DU)]
AJAY KUMAR, Desk Officer

ANNEXURE :
Presiding Officer : Shri Kuldip Singh .
Case I.D. No, 862/2k5 ' _
Registered on: 9-09-2003
Date of Decision: 18-12-2008
Kutwant'Singh son of Hamam Singh C/o President Distt.
Agriculture Workers Union, Gali No. 5, H.No. 123, Jawahar

Nagar, Hissar (Haryana)- 125 001 - _
Versus '
The Commandant, Equine Breeding Stud, Hissar-125001
S ... Respondent
For the Workman Sh. Darshan Singh, President
. _ District Agriculture Workers
: Union, Hissar.
For the Management: Sh. K. K. Mathur, Advocate.
AWARD
Counsel for the parties present.

As a result of persuation in the cases similar to the
present one, the parties agreed to settle the matter amicably
and on 14-11-2008, five of the similar cases pending against
the present Management were settled amicably, Today the
counse] for the parties, in the presence of the workmen,
who were present in the cases pending before this Tribunal
stated that the workman is ready to withdraw the reference
provided the Management assures that the workman will
be provide with the work in terms of the settlement between
similarly placed workman held on 14-11-2008, The counsel
for the parties and the workman made a joint statement by
which the Management agreed that the workman will be
provided with the job as and when required basis, They
further agreed that in case the workman is covered by the
scheme of regularization, temporary status he will be
provided with that benefit under rules. It was also agreed
by the Management that the workman shall be given the
Job keeping in view his past expericnce and he will be paid
the wages on the D.C. rates after the same are approved by
the competent authority for District Hissar, After the
statement of the counsel for the Management, the workman
has requested for withdrawal of reference.

The Ministry of Labour, Government of India vide
their No, L42012/246/90-IR (DU) dated 30-12-1996 desired
of this tribunal to adjudicate upon whether the Manage-
ment was &n industry and whether their action to terminate
the services of Kulwant Singh, workman was just, fair and
legal, and whether the denial of equal wages for equal work
to 2 workman are just and fair and if not, what relicf the
workman is entitled to? On record there has come the joint
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statement of the parties by which they have settled the
matter amicably and the Management hes agreed to pro-
vide work to the workman. In view of that the workmarn has
withdrawn from the reference. There is no evidence pro-
duced by the parties in support of their respective claims
except the joint statement. In the circumstances there is
nothing to support the claim of the workman that the Man-
agement was an indusiry, and that the workman was de-
nied the right of equal wages for equal work. Besides the
termination of his services by the Management was unjust
and illegal. He is, therefore, not entitled to the relief claimed
by him. However, he is entitled to the relief which the par-
ties have agreed to by their statement which is made-the
part of this award, being binding on thet in terms of Sec-
tion 18 of the Industrial Disputes Act, 1947. In the light of
what is stated earlier the reference is answered and the
award is passed. Let a copy of this award be sent to the

appropriate Govemment for necessary action and the file

be consigned to record after due compilation,

KULDIP SINGH, Presiding Officer
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New Delhi, the 9th January, 2009 ' _

S.0. 231—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the Award (Ref. No.110/2K5)
of the Central Government Industrial Tribunal-gum-Labour
Court No. I, Chandigarh as shown in the Annexure, in
the Industrial Dispute between the management of BBMB,
and their workman, received by the Central Government
on 09-01-2009, :

[No. L-23012/4/2004-IR (CM-II)]
AJAY KUMAR GAUR, Desk Officer
ANNEXURE

CENTRAL GOVT.INDUSTRIA}TRIBUNAL-CUM -
LABOUR COURT-I,CHANDIGARH

Presiding Officer Shri Kuldip Singh

Case LD. No: 110/2k5
Registered on: 19-07-2005
Date of Decision: 30-12-2003

. For the Workman

Ram Lok C/o Shri R. K. Singh, General Secretary, Punjab,
INTUC, 211-L, Bruri, Nangal Dam, District Ropar.
Petitioner
Versus

The Chief Engineer, Generation, Bhakra Beas Management
Board, Nangal Township, District Ropar. (Punjab).

Respondent

Sh.R. K. Singh Parmar,
General Secretary, Ph.
INTUC, 211-L. Brari,
Nangal Dam, District Ropar.

* Sh. Tara Singh, Sr. Personnel
Officer, BBMB, Nangal
Township
Sh. R. C. Sharda, Law Officer
and Sh. R. C. Attri,

Law Officer.

AWARD

The parties are present through representatives. The
representative of the workman has made a statement that in

For the Management:

-case the Management agrees to consider his prayer for en-

gagement as a seasonal Gauge Reader/Daryaiman in the
rainy season of 2009 and also agrees to consider his prayer
for posting him nearer to his place of residence, keeping in
view his family circumstances, he will withdraw from the
presentreference. Shri R.B.Singh, Executive Engineer BEMB,
Nangal Township has made the statement that the Manage-
ment is already following the policy of engagement of sea-

" sonal Gauge Reader/Daryaiman according to their seniority.

He further statés that the Management shall consider the
engagement of the workman for 89 days in the rainy season
of 2009, The Policy of the Management is further to post the
worker nearer to his residence. He has undertaken that in

| case the workman is re-engaged, he shall consider the prayer

of the workman for posting nearer to his residence keeping
in view his family circumstances. The workman is satisfied
and withdraws from the reference, In view of the statement
of the workman and the Officer of the Management, no dis-

pute survives for consideration. Thers is no evidence on’

record to suppert that the Management had denied the em-
ployment of Shri Ram Lok, Gauge Reader/Daryaiman in rainy
season of 2003. The reference is, received R No. 23012/4/
2004-IR (CM-II) 22-6-2005. Therefore, answered against the

workman holding that the workman is not entitled to any -

relief except the one assured by the Management. Let a
copy of the award be sent to the appropriate Government for
necessary action and the file be consigned to records aftar
due compilation. .
' KULDIP SINGH, Presiding Officer
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$.0. 232.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Governmenthereby publishes the Award (Ref. No.829/2005)
of the Central Government Industrial Tribunal-cum-Labour
Court No. I, Chandigarh as shown in the Annexure, in
the Industrial Dispute between the employers in relation
to the management of Equine Breeding Stud and their
workman, which was receivediby the Central Government
on 09-01-2009,

[No.L-42012/260/90-IR (DU)]
AJAY KUMAR,, Desk Officer

ANNEXURE

CENTRAL GOVT.INDUSTRIAFTRIBUNAL-CUM-
LABOUR COURT-IL, CHANDIGARH

Presiding Officer Shri Kuldip Singh

Case LD. No; 829/2k5
Registered on: 8-09-2005
Date of Decision: 18-12-2008

Gurnam Singh S/o Nadar Singh C/o President, Distt.
Agriculture Workers Union, Gali No. 5, H. No. 123, Jawshar
Nagar, Hissar (Haryana)-125 001.

.. Petitioner
Versus

The Commandant, Equine Breeding Stud, Hissar-123001.

.. .Respondent
For the Workman Sh. Darshan Singh, President
District Agriculture Workers
Union, Hissar. '
For the Management: K. K. Mathur, Advocate

239 GI/09—12

AWARD
Counsel for the parties present.

As a resulf of persuation in the cases similar to the
present one, the parties agreed to settle the
matter arnicably and on 14-11-2008, five ofthe similar cases
pending against the present Management were settled
amicably. Today. the counsel for the parties, in the pres-
ence of the workmien, who were present in the cascs pend-
iftg before this Tribunal stated that the workman is ready
to withdras the reference provided the Management as-
sures that the workmatt will be provide with the work in
terms of the settlement between similarly placed workman
held on 14-11-2008. The counsel for the parties and the
workman made a joint statement by which the Manage-
ment agreed that the woskman will be provided further
agreed that in case the workman is covered by the scheme
of regularization, temporary status he will be provided with
that benefit under rales, It was also agreed by the Manage-
ment that the workman shall be given the job keeping in
view his past experience and he will be paid the wages on
the D.C. rates after the same are approved by the compe-
tent authority forDistrict Hissar. After the statement of the
counsel for the Management, the workman has requested
for withdrawal of reference. - '

The Ministry of Labour, Government of India vide.

 theit No. L-42012/260/90-IR (DU) dated 30-12-1996 de-

sired of this tribunal to adjudicate upon whether the Man-
agement was an industry and whether their action to ter- -
minate the services of Gurnam Singh, workman was just,
fair and legal, and whether the denial of equal wages for
equal work to a workyman are just and fair and if not, what
relief the workman is entitled to? On record there has.
come the joint statement of the parties by which they
have settled the matter amicably and the Management
has agreed to provide work to the workman. In view of
that the workman has withdrawn from the reference. There
is no evidence produced by the parties in support of their
respective claims except the joint statement. In the cir-
cumstances there is nothing to support the claim of the
workman that the Management was an industry, and that
the workman was denied the right of equal wages for
equal work. Besides the termination of his services by the -
Management was unjust and illegal. He is, therefore, not
entitled to the relief claimed by him. However, he is en-
titled to the relief which the parties have agreed to by
their statement which is made the part of this award, be-
ing binding on them in terms of Section 18 of the Indus-
trial Disputes Act, 1947. In the light of what is stated

 earlier the reference is answered and the award is passed.

Let a copy of this award be sent to the appropriate Gov- -
ernment of necessary action and the file be consigned to
record after due compilation.

. KULDIP SINGH, Presiding Officer
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New Delhi, the 9th January, 2009

8.0. 233.—In pursuance of Section 17 of the
_ Industrial Disputes Act, 1947 (14 of 1947), the Central

Govemment hereby publishes: the award (Ref, No. 864/

2005 ) of the Central Governnient Industrial Teibunal-cum-
Labour Court No. I, Charxligarh as shown in the Annexure,
in the industria] dispute between the smployess in relation
to the management of Equine Breeding Stud and their
workman, which was received by the Central Government
on 9-1-2009,

[No. L-4201221696-IR(DU)]

AJAY KUMAR, Desk Officer

ANNEXURE
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURHL, GHANDIGARH

Presiding Officer : :Shri Kuldip Singh

Case LD. No. : 864/2k5 '

Registered on : 9-09-2005

Date of Decision : 18-12-2008 C

Bhajan Singh Son of Vajir Singh C/o President, Distt.
- Agriculture Workers Union, Gali No.5, H.No.123, Jawahar

Nagar, Hissar (Haryana)-125001.
...Petitioner
_ Versus '

The Commandant, Equine Breeding Stud, Hissar-125001,

' ' .. .Respondent
For the Workman Sh, Darshan Singh, President

- District Agriculture Workers -
Union, Hissar.” '
For the Management Deepah Puri, Advocate.
AWARD |

Counsel for the parties present.
As a result of persuation in the cases similar to the

present one, the parties agreed to settle the matter amicably -

and on 14-11-2008, five of the similar cases pending against
the present Management were settled amicably. Today the

counsel for the parties, in the presence of the workmen,

who were present in the cases pending before this Tribunal
stated that the workman is ready te withdraw the reference
provided the Management assures that the L/Rs of the
workman will be provide with the work in terms of the
settlement between similarly placed workman held on

14-11-2008. The counsel for the parties and the workman

. made a joint statement by which the Management agreed

~ that the workman will be provided with the job as and when

~ required basis. They further agreed that in case the workman

_ iscﬁedbyﬂleschemeofregulaﬁmﬁm temporary status
he will be

¢ will be provided with that benefit under rules. It was also
agreed by the Management that the workman shall be given

* the job keeping in view his past experience and he will be

paid the wages on the D.C. rates after the same are approved
by the competent authority for District Hissar. After the
statement of the counsel for the Management, the workman
has requested for withdrawal of reference.

. The Ministry of Labour, Government of India vide

- their No. 1-42012/216/90-IR (DU) dated 30-12-1996 desired

of this tribunal to adjudicate upon whether the Management
was an industry and whether their action to terminate the
services of Bhajan Singh workman was just, fair-and legal,

and whether the denial of equal wages for equal work to a
-workman are just and fair and if not, what relief the woskman

isa:ﬁtled.to?Oﬂrecordmetehascomctbcjpintstatement
of the parties by which they have setiled the maiter amicably
and the Management has agreed to-provide work to the
workman. In view of that the workman has withdrawn from
the reference. There is no evidence produced by the parties
in support of their respective claims except the joint statement.

~ Inthe circumstances there is nothing to support the claim of

the workman that the Management was an industry, and
that thie workman was denied the right of equal wages for
equal work. Besides the termination of his services by the
Management was unjust and illegal. He is, therefore, not
entitled to the relief claimed by him. However, his L/Rs. are
entitled to the relief which the parties have agreed to by their
statement which is made the part of this award, being binding
on them in terms of Section 18 of the Industrial Disputes
Act, 1947. In the light of what is stated earlier the reference is
answered and the award is passed. Let a copy of this award
be sent to'the appropriate Government of necessary action
and the file be consigned to record after due compilation.

KULDIP SINGH, Presiding Officer
¢ fEweft, 9 v, 2009
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New Delhi, the 9th January, 2009
5.0. 234.—In pursuance of Section 17 of the

- Industrial Disputes Act, 1947 (14 of 1947), the Central

Gevemment hereby publishes the award (Ref. No. 859/
i&%)of:he Central Government Industrial Tribunal-cum-
Labour Court No. I1, Chandigarh as shown in the Annexure,
in the lpdustrial Dispute between the employers in relation
to the management of Equine Breeding Stud and their
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workman, which was received by the Central Government
on 9-1-2009.

[No. L42012/240/90-IR(DU))
AJAY KUMAR, Desk Officer
_ ANNEXURE '
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, CHANDIGARH
Presiding Officer : SHRIKULDIPSINGH

Case L. No. : 859/2k5
Registered on : 9-9-2005
Date of Décision : 18-12-2008

Tota Singh Son of Joginder Singh C/o President, Distt.
Agriculture Workers Union, Gali No.5, H.No.123, Jawahar
Nagar, Hissar (Haryana)-125001.

....... Petitioner
Versus
The Commandant, Equine Breeding Stud, Hissar-125001.
....Respondent
For the Workman Sh, Darshan Singh, President
: District-Agriculture Workers
Union, Hissar.
. For the Management K. K. Thakur, Advocate,
. AWARD
Counsel for the parties present.

As a result of persuation in the cases similar to the
present one, the parties agreed to settle the matter amicably
and on 14-11-2008, five of the similar cases pending against
the present Management were settled amicably. Today the
counsel for the parties, in the presence of the workmen,
who were present in the cases pending before this Tribunal
stated that the workman is ready to withdraw the reference
provided the Management assures that the workman will
be provide with the work in terms of the settlement between
similarly placed workman held on 14-11-2008. The counsel
for the parties and the workman made a joint statement by
which the Management agreed that the workman will be
provided with the job as and when required basis. They
further agreed that in case the workman is covered by the
scheme of regularization, temporary status he will be
provided with that benefit under rules. It was also agreed
by the Management that the workman shall be given the
job keeping in view his past experience and he will be paid
the wages on the D.C. rates after the same are approved by
the competent authority for District Hissar. After the
statement of the counsel for the Management, the workman
has requested for withdrawal of reference.

The Ministry of Labour, Government of India vide
their No. L-42012/240/90-IR (DU) dated 30-12-1996 desired
of this tribunal to adjudicate upon whether the Management
was an industry and whether their action to terminate the
services of Tota Singh, workman was just, fair and legal,
and whether the denial of equal wages for equal work toa
workman are just and fair and if not, what relief the workaman
is entitled to? On record there has come the joint statement
of the parties by which they have settled the matter amicably

and the Management has agreed to provide work to the
workman. In view.of that the workiman has withdrawn from
the reference. There is no evidence produced by the parties
in support of their respective claims except the joint
statement. In the circumstances there is nothing to support
the claim of the workman that the Management was an
industry, and that the workman was denied the right of
equal wages for equal work. Besides the termination of his
services by the Management was unjust and illegal. He is,
therefore, not entitled to the relief claimed by him. However,
he is entitled to the relief which the parties have agreed to
by their statement which is made the part of this award,
being binding on them in terms of Section 18 of the Industrial
Disputes Act, 1947, In the light of what is stated earlier the
reference is answered and the award 1s passed. Let a copy
of this award be sent to the appropriate Government of
necessary action and the file be consigned to record a&,gr
due comp:lanon

KULDIP SINGH, Presiding Oﬁicer
¢ fewit, 9 SER, 2009
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New Delhi, the 9th January, 2009

8.0. 235.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947}, the Central
Government hereby publishes the award (Ref. No, 321/
2005 } of the Central Government Industrial Tribunal-cum-
Labour Court No. II, Chandigarh as shown in the Annexure,
in the Industrial Dispute between the employers in relation

"to the management of Equine Breeding Stud and their

worlanen, which was recgived by the Centrai Government
on9-1-2009,

[No. L-42012/205/50-IR(DU)]
AJAY KUMAR, Desk Officer .

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURTIIL, CHANDIGARH

Presiding Officer : Shri Kuldip Singh
Case LD. No. : 321/2k5
Registered on : 12-8-2005
Date of Decision : 18-12-2008
Resham Singh son of Jeet Singh C/o President, Distt.
Agriculture Workers Union, Gali No.5, H.No.123, Jawahar
Nagar, Hissar (Haryana)- 125001

.. Petitioner.

Versus

The Commandant Equme Breeding Stud,

Hissar-125001. . . .Respondent
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For the Workman Sh, Darghan Singh; Presidmt
. Unjon, Hissar.
For the Management K.K. Mathwr, Advocate. .
AWARD
Counsel for the parties present.

As a result of persuation in the cases similar to the
presetlt one, the parties agreed to settle the matter
amicably and on 14-11-2008, five of the similar cases
pending against the present Management ‘were settled

amicably, Today the counsel for the parties, in the

presence of the workmen, who were present in the cases
pending before this Tribunal stated that the workman is
ready to withdraw the reference provided the Management
assures that the workman will be provide with the work in
terms of the settlemient between similarly placed workman
held on 14-11-2008. The counsel for the parties and the
workman made a joint statement by whichk the
Management agreed that the workman will be provided
with the job as and when required basis. Thoy further
- agreed that in case the workman is covered by the scheme
of regularization, temporary status he will be provided
with that benefit under rules, It was also agreed by the
Management that the workman shall be given the job
keeping in view his past experience and he will be paid
the wages on the D.C. rates afier the same are approved
by the competent authority for District Hissar. After the
statement of the counsel for the Management, the
workman has requested for withdrawal of reference,

The Ministry of Labour, Government of India vide
their No. L-42012/209/90-IR (DU) dated 36-12-1996 desired
. of this tribunal to adjudicate upon whether the Managenjent
was an industry and whether their action to terminate the
services of Resham Singh, workman was just, fair and legal,
and whether the denial of equal wages for equal work o a
workman are just and fair and if not, what relief the workman
is entitled to? On record there has come the joint statement
of the parties by which they have settled the maitter amicably
and the Management has agresd to provide work to the
workman. In view of that the workman hag withdrawn from
the reference. There is no evidence produced by the parties
in support of their respective claims except the joint
statement. In the circumstanees there is nothing to support
the claim of the workman that the Management was an
industry, and that the workman was denied the right of
equal wages for equal work. Besides the termnination of his
services by the Management was unjust and illegal. He is,
therefore, not entitled io the relicf claimed by him: However,
he is entitled to the relief which the parties have agreed to
by their statement which is made the part of this award,
being binding on them in terms of Section 18 of the Industrial
Disputes Act'1947. In the light of what is stated earlier the
reference is answered and the award is passed. Let a copy
of this award be sent to the appropriate Government of
necessary action and the ﬁlc be consigned to record after
due compilation.

KULDIP SINGH, Presiding Officer
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New Delhi, the 9th January, 2000

" 8.0. 236.—In pursuance of Section 17 of the
Industriat Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 851/

2005 Yof the Central Govemment Industrial Tribunal-cum-

Labour Court No. If, Chandigarh as shown in the Annexure,
in the Industrial dispute between the e employers in relation
to the- manapement of Equine Breeding Stud and their
svorkman, which was received by the Central Government
on09-01-2009.
-[No. L-42012r’251;'90-]R_(DU)]
AJAY KUMAR; Desk Officer.
ANNEXURE

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-I, CHANDIGARH

Presiding Officer : Shri Kuldip Singh
CaseT'D. No. : 351/2kS '

Reglstéréd on : 8-9-2005
Dateoi‘Deamnn 18-12-2008

SurtaRam Son of Lilu Ram C/ President, Distt, Agriculture
lImon, GaliNo.5, H.No.123, JawnharNagar Hissar

(mryana)rlzsom

...Petitioner
Versus

' ’I‘leommmdant, Equine Breeding Stud, Hissar-125001.

...Respondent
Forthe Wprkzi:aq : Sh, Darshan Singh, President
' - District Agriculture Workers
' S Union, Hissar.
For the Management:  K.K. Mathur, Advocate.
- AWARD

‘Counsel for the parties present, -

As a result of persuation in the cases similar to the
present one, the partics agreed to seitle the matter amicably
and on 14-11-2008, five of the similar cases pending against
the present Management werg settled amicably. Today the
counsel for the parties, in the presence of the workmen,
whpo were present in the cases pending before this Tribunal
stated that the workman is ready fo withdraw the reference
pmwded the Management assures that the workman will
by ovide with the work in terms of the settlement between

rly placed warkman held on 14-11-2008. The counse!
for the partics ang the workman made @ joint statement by
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which the Management agreed that the workman will be
provided with the job as and when required basis. They
further agreed that in case the workman is covered by
the scheme of regularization, temporary status he will be
provided with that benefit under rules. It was also agreed
by thie Management that the workqnan shall be given the
"job keeping in view his past experience and he will be
paid the wages on the D.C. rates after the same are
approved by the competent authority for District Hissar.
After the statement of the counsel for the Management,
the workman has requested for wathdrawal of reference,

The Ministry of Labour, Government of India vide
their No. L-42012/251/90-IR. (DU) dated 30-12-1996
desired of this tribunal to ‘adjudicate upon whether the

Management was an industry and whether their action -

to terminate the services of Surta Ram, workman was
just, fair and legal, and whether the denial of equal wages
for equal work to a workman are just and fair and if riot,
what relief the workman is entitled to? On record there
has come the joint statement of the parties by which
they have settled the matter amicably and the
- Management has agreed to provide work to the workman.,
In view of that the workman has withdrawn from the
reference, There is no evidence produced by the parties
in support of their respective claims except the joint
statement. In the circumstances there is nothing to
support the claim of the workman that the Management
was an industry, and that the workman was denied the
right of equal wages for equal work. Besides the
termination of his services by the Management was
unjust and illegal. He is, therefore, not entitled to the
relief claimed by him. However, he is entitled to the rehief
which the parties have agreed to by their statement which
is made the part of this award, being binding on them in
terms of Section 18 of the Industrial Disputes Act 1947,
In the light of what is stated earlier the reference is
answered and the award is passed. Let a copy of this
award be sent to the appropriate Government of
necessary action and the file be consigned to record
after due compilation.

KULDIP SINGH, Presiding Officer
¢ feeett, 9 sad, 2009
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New Delhi, the 9th January, 2009

8.0. . 237.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Govemment hereby publishes the award (Ref. No. 852/
'2005) of the Central Government Industrial Tribunal-

cum-Labour Court No. II, Chandigarh as shown in the
Annexure, in the Industrial dispute between thé employers
in relation to the management of Equine Breeding Stud and
&mrwwhnmwhmhmmvedbyﬂncmdw
on 9-01-2009.

[No. L-42012/205/90-IR(DU)}
AJAYKUMAR, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURTHIL CHANDIGARH

Presiding Officer : Shri Kuldip Singh

Case 1.D. Ne. : 852/2k5
Registered on : 8-9-2005
Date of Decision : 18-12-2008 -

Gurmail Singh son-of Hamam Singh C/o President Distt.
Agriculture Workers Union, Gali No.5, H.No.123, Jawalw
Nagar, Hlssarﬂiaryana)-lzso(}l

...Peﬁtioncr
Versus
The Commandant, Equine Breedmg Stud, Hissar-125001
..Respondent
For the Workman Sh. Darshan Singh, President
District-Agriculture Workers
Union, Hissar,
For the Management K.K. Mathur
~ AWARD

Counsel for the parties present.

As a result of persuation in the cases similar to thc
present one, the parties agreed to settle the matier amicably
and on 14-11-2008, five of the similar cases pending against
the present Management were settled amicably. Today the
counsel for the parties, in the presence of the workmen, who
were present in the cases pending before this Tribunal stated
that the workman is ready to withdraw the reference provided
the Management assures that the workman will be provide

“with the work in terms of the settlement between similasly

placed workman held on 14-11-2008. The counsel for the parties

_ and the workman made a joint statement by which the

Management agreed that the workaman will be provided with
the]ob as and when required basis. They further agreed that
in case the workman is covered by the scheme of regularization,
temporary status he will be provided with that bengfit under
rules. It was also agreed by the Management that the workman
shall be given the job keeping in view his past experience and
he will be paid the wages on the D.C. rates after the same are
approved by the competent authority for District Hissar. After
the statement of the counsel for the Management, the worlonan
has requested for withdrawal of reference.

The Ministry of Labour, Government of India vide their
No. L-42012/205/90-IR (DU) dated 30-12-1996 desired of this
tribunal to adjudicate upon whethier the Management was an
industry and whether their action to terminate the services of
Gummail Singh workman was just, fair and legal, and whether
the denial of equal wages for equal work to a workmman are just
and fair and if not, what relief the workman is entitled t0? On
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record there has come the joint statement of the parties by

which they have settled the matter amicably and the

Management has agreed to provide work to the workman. In
" view of that the workman has withdrawn from the reference.
There is no evidence produced by the parties in support of
their respective claims except the joint statement. In the
circumstances there is nothing to suppoit the claim of the
workman that the Management was an industry, and that
the workman was denied the right of equal wages for equal
work. Besides the termination of his services by the
Management was unjust and illegal. He is, therefore, not
entitled to the relief claimved by him, However, he is entitled
to the relief which the parties have agreed to by their
statement which is made the part of this award, being binding
on them in terms of Section 18 of the Inditstrial Disputes Act,
1947. In the light of what is stated earlier the reference is
answered and the award is passed: Let a copy of this award
be sent to the appropriate Government of necessary action
andﬂleﬁlebcconsxgnedtorecordaﬁerdueoompﬂanon.

KULDIP SINGH, Presiding Officer
¢ fEwedt, 9 SHEd, 2009
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New Delhi, the 9th January, 2009

$.0. 238.—Inpursuance of Section 17 of the Industrial -

Disputes Act, 1947 (14 of 1647), the Central Government
hereby publishes the award (Ref,No. 856/2003 ) of the Central
Government Industrial Tritumal-cum-Labour Court No. II,
Chandigarh as shown in the Annexure, in the Industrial dispute
bet_wemﬂleemployeuginreh&mhoﬂnmamgew:tofﬁqujm
Breeding Stud and their workman, which was received by the

" Central Government on 9-1-2009,

[No. L-42012/269/90-IR(DU)]
AJAY KUMAR,'Dkaﬁioer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT-IL, CHANDIGARH

Presiding Officer : Shri Kuldip Singh

Case 1.D. No. : 856/2k5
Registered on : 9-9-2005
Date of Decision ; 18-13-2008

Rameshwar Son of Agri Ram-C/o President, Distt.
Agriculture Workers Union, Gali N6.5, H.No.123, Jawahar
Nagar, Hissar (Haryana)-125001
..Petitioner
Versus

The Commandant, Equine Breeding Stud,

Hissar-125001 ...Respondent

FortheWorkman : . Sh. Darshan Singh, President
District Agricultire Workers
Union, Hissar. .
For the Management : K.X. Mathur, Advocate,
' AWARD

Counsel for the parties present.
As a result of persuation in the cases similar to the
present one, the parties agreed to settle the matter amicably

and on 14-11-2008, five of the similar cases pending against
the present Management were settled amicably. Today the

. counsel for the parties, in the presence of the workmen,

who were present in the cases pending before this Tribunal
stated that the workman is ready to withdraw the reference
provided the Management assures that the workman will
bepoudew:thmewnrkmwmsoftheseuimmtbetwm

“similarly placed workman held on 14-11-2008. The counsel

for the parties and HR of the workman made a joint
statement by which the Management agreed that the
worhnmmﬂbepmdedmthﬂne;obasandwbmrequmd
basis. They further agreed that in case the workman is
covered by the scheme of regularization, temporary status
he will be provided with that benefit under rules. It was
alsoagmedbytheMmgementthatﬂleworhnmmaﬂbe
given'the job keeping in view his past expericnce and he
will be paid the wages on the D.C. rates after the same are
approved by the competent authority for District Hissar.
After the statemént of the counsel for the Management,
the workman has requested for withdrawal of refmncc

The Mmlstry of Labour, Government of India vide
their No, 1.-42012/269/90-IR (DU) dated 30-12-1996 desired
of this tribunal to adjudicate upon whether the Management
was au\mdustry and whether their action to terminate the
services of Rsmeshwar, workman was just, fair and legal,
and whether the denial of equal wages for equal work to a
workman are justand fair and if not, what relief the workman
is entitled to? On record there has come the joint statement
of the parties by which they have settled the matter amicably

and the Management has agreed to provide work to the
workman. In view of that the workman has withdrawn fiom
the reference. There is no evidence produced by the parties
in support of their respective claims except the joint
statement. In the circumstances there is nothing to support
the claim of the workinan that the Management was an
industry, and that the workman was desiied the right of
equal wages for equal work. Besides the termination of his
services by the Management was unjust and illegal. He is,
therefore, not entitled to the relief claimed by him. However,
he is entitled to the relief which the parties have agreed to
by their statement which is made the part of this award,
being binding on them in terms of Section 18 of the Industrial
Disputes Act, 1947, In the light of what is stated earlier the
reference is answered and the award is passed. Let a copy
of this award be sent to the appropriate Government for

" necessary action and the file be cons:gncd to record after
due compilation.

KULDIP SINGH, Presiding Officer
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New Delhi, the Sth January, 2009

S.0. 239.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 857/
2005) of the Central Government Industrial Tribunal-cum-
Labour Court No. II, Chandigarh as shown in the Annexure,
in the industrial dispute between the employers in relation
to the management of Equine Breeding Stud and their
workanan, which was received by the Central Government
on9-1-2009.

[No. L42012/235/90-IR (DU)]
~ AJAY KUMAR, Desk Officer
ANNEXURE
CENTRALGOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-IL, CHANDIGARH
Presiding Officer : Shri Kuldip Singh

Case L.D. No, : B57/2kS
Registered on : 9-9-2005
Date of Decision ; 18-12-2008 .

Parmeshwari wife of Darshan Singh C/o President, Distt.
Agticulture Workers Union, Gali No. 5, H.No. 123, Jawahar

Nagar, Hissar (Haryana)-125 001.
Petitioner
: Versus .
The Commandant, Equine Breeding Stud, Hissar-125001.
Respondent
For the Workman Sh. Darshan Singh, President
District Agriculture Workers
Union, Hissar,
For the Management : K.K. Mathur, Advocate.
AWARD
Counsel for the parties present,

As a result of persuation in the cases similar to the
present one, the parties agreed to settle the matter amicably
and on 14-11-2008, five of the similar cases pending against

the present Management were scttled amicably, Today the -

counse] for the parties, in the presence of the workmen,
who were present in the cases pending before this Tribural

stated that the workman is ready to withdraw the reference
provided the Management assures that the workinan will
be provide with the work in terms of the settlement between
similarly placed workman held on 14-11-2008, The counsel

- for the parties and the workman made a joint statement by

which the Management agreed that the workman will be
provided with the job as and when required basis. ‘They
further agreed that in case the workman is covered by the
scheme of regularization, temporary status he will be
provided with that benefit under rules, It was also agreed
by the Management that the workman shall be given the
job keeping in view his past experience and he will be paid
the wages on the D.C. rates after the same are approved by -
the competent authority for District Hissar. After the
statement of the counsel for the Management, the workman
has requested for withdrawat of reference.. _

The Ministry of Labour, Government of India vide
their No. L-42012/235/90-IR (DU) dated 30-12-1996 desired
of this tribunal to adjudicate upon whether the Management
was an industry and whether their action to terminate the
services of Parmeshwari, workman was just, fair and legal,
and whether the denial of equal wages for equal work to a
wodnnana:emstand fair and if not, what relief the workman
is entitled to? On record there has come the joint statement
of the parties by which they have settled the matter amicably
and the Management has agreed to provide work to the
workman, In view of that the workman has withdrawn from
the reference. There is no evidence produced by, the parties
in support of their respective claims except the joint
statement. In the circumstances there is nothing to support .

. the claim of the workman that the Management was an

industry, and that the workman was denied the right of
equal wages for equal work. Besides the termination of his
services by the Management was unjust and illegal. He is,
therefore, not entitled to the relief claimed by him. However,
he is entitled to the relief which the parties have agreed to
by their statement which is made the part of this award,
being binding on them in terms of Section 18 of the Industrial
Disputes Act, 1947, In the light of what is stated carlicr the
reference is answered and the award is passed. Let a copy
of this award be sent to the appropriate Government of
necessary action and the file be consigned to record after
due compilation, .
KULDIP SINGH, Presiding Officer
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New Delhi, the 9th January, 2009

S.0. 240.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the award (Ref. No. 828/
2005 ) of the Central Government Industrial Tribunal-cum-
Labour Court No. I1, Chandigarh as shown in the Annexure,
in the Industrial Dispute between the employers in relation
to the management of Equine Breeding Stud and- their
workmen, which was received by the Central Government
on9-1-2009. ' _

[No. L-42012/22550-IR{(DU)]
AJAY KUMAR, Desk Officer

ANNEXURE

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, CHANDIGARH

Presiding Officer : Shri Kuldip Singh
Case LD. No, : 828/2k5

Registered on : 8-9-2005

Date of Decision : 18-12-2008

Vero Bai wife of Charanjit Singh C/o President, Distt.

Agriculture Workers Union, Gali No. 5, H.No. 123, Jawahar
. Nagar, Hissar (Haryana)-125 001

....... Petitioner
Versus |
The Commandant, Equine Breeding Stud, Hissar-125 001
....Respondent
For the Workman Sh. Darshan Singh, President
' District-Agriculture Workers
Union, Hissar. :
For the Management K. K. Mathur, Advocate.
AWARD
Counsel for the parties present. ‘

As a result of persuation in the cases similar to the
present one, the parties agreed to settle the matter amicably
and on 14-11-2008, five of the similar cases pending against
the present Management were settled amicably. Today the
counsel for the parties, in the presence of the workmen,

who were present in the cases pending before this Tribunal

stated that the workman is réady to withdraw the reference
provided the Management assures that the workman will
be provide with the work in terms of the settlement between
similarly placed workmian held on 14-11-2008. The counsel
for the parties and the workman made a joint statement by
which the Management agreed that the workman will be
provided with the job as and when required basis. They

further agreed that in case the worlanan is covered by the

scheme of regularization, temporary. status he will be
provided with that benefit under rules. It was also. agreed
by the Management that the workman shall be given the
job keeping in view his past experience and he will be paid

the wages on the D.C. rates after the same are approved by

the competent authority for District Hissar. After the
statement of the counsel for the Management, the workman
has requested for withdrawal of reference.

The Ministry of Labour, Government of India vide
their No. L-42012/225/90-IR {DU} dated 30-12-1996 desired
of this tribunal to adjudicate upon whether the Management
was an industry and whether their action to terminate the
services of Viro Bai workman was just, fair and legal, and
whether the denial of equal wages for equal work to a
workman are just and fair and if not, what relief the workman
is entitled to7 On record there has come the joini statement

“of the parties by which they have settled the matter amicably

and the Management has agreed to provide work to the
workman: In view of that the workman has withdrawn from
the referenice. There is no evidence produced by the parties

in support of their respective claims except the joint
statement. In the circumstances there is nothing to support -

the claim of the workman that the Management was an
industry, and that the workman was denied the right of
equal wages for equal work. Besides the termination of his
sérvices by the Management was unjust and illegal. She is,

 therefore, not entitied to the relief claimed by him: However,

she is entitled to the relief which the parties have agreed to
by their statement which is made the part of this award,
beifig binding on them in terms of Section 18 of the Industrial
Disputes Act, 1947. In the light of what is stated earlier the
reference ig answered and the award is passed. Let a copy
of this award be sent to the appropriate Government of
necessary action and the file be consigned to record afier
due compilation.

KULDIP SINGH, Presiding Officer
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New Delhi, the 9th January, 2009
-7 8.0. 241.~—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No, 830/
2005} of the Central Government Industrial Tribunal-cum-
Labour Court No. II, Chandigarh as shown in the Annexure,
in the Industrial Dispute between the employers in relation
to the management of Equine Breeding Stud and their
workmen, which was received by the Central Government
on9-1-2009. S
| [No.L-42012/258/90-IR(DUY]
AJAY KUMAR, Desk Officer
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ANNEXURE

CENTRAL GOVT. INDUSTRIALTRIBUNAL-CUM-
 LABOURCOURT-IL CHANDIGARH
Presiding Offiger : Shri Kuldip Singh
Case LD. No. : 830/2k5 '

Registered on : 8-9-2005
Date of Decision ; 18-12-2008

Maya wife of Silu Ram C/o President, Distt. Agriculture
Workers Union, GaliNo. 5,H.No. 123, Jawahar Nagar, Hissar
(Haryana)-125 001 '

Versus
The Commandant, Equine Breeding Stud, Hissar- 125001,
....Respondent
Sh. Darshan Singh, President
District-Agriculture Workers
Union, Hissar.
K_K. Mathur, Advocate.
AWARD

Counsel for the I;arﬁes present.

For the Workman -

For the Management

As a result of persuation in the cases similar to the
present one, the parties agreed to settle the matter
amicably and on 14-11-2008, five of the similar cases
pending against the present Management were settled
amicably. Today the counsel for the parties, in the
presence of the workmen, who were present in the cases
pending before this Tribunal stated that the workman i8
ready to withdraw the reference provided the Management
assures that the workman will be provide with the work in
terms of the settlement between similarly placed workman
held on 14-11-2008. The counsel for the parties and the
workman made & joint statement by which the
Management agreed that the workman will be provided
with the job as and when required basis. They further
agreed that in case the workman is covered by the scheme
of regularization, temporary status he will be provided
with that benefit under rules. It was also agreed by the
Management that the workman shall be given. the job
keeping in view his past experience and he will be paid
the wages on the D.C. rates after the same are approved
by the competent authority for District Hissar. After the
statement of the counsel for the Management, the
workman has requested for withdrawal of reference.

The Ministry of Labour, Government of India vide
their No. L-42012/258/90-IR (DU) dated 30-12-1996 desired
of this tribunal to adjudicate upon whether the
Management was an industry and whether their action to
terminate the services of Maya, workman was just, fair
and legal, and whether the denial of equal wages for equal
work to a workman are just and fair and if not, what relief
the workman is entitled to? On record there has come the
joint statement of the parties by which they have settled
the matter amicably and the Management has agreed to
provide work to the workman. In view of that the workman
has withdrawn from the reference. There is no eviderice
produced by the parties in support of their respective

239 GI/08—13

claims except the joint statement. In the circumstances
there is nothing to support the claim of the workman that
the Management was an industry, and that the workman -
was denied the right of equal wages for equal work.
Besides the termination of his services by the
Managemerit was unjust and illegal. He is, therefore, not
entitled to the relief claimed by him. However, he is entitied
io the relief which the parties have agreed to by their

statement which is made the part of this award, being
binding on them in terms of Section 18 of the Industrial
Disputes Act 1947. In the light of what is stated earlier
the reference is answered and the award is passed. Let a
copy of this award be sent to the appropriate Government
of necessary action and the file be consigned to record
after due compilation.

KULDIP SINGH, Presiding Officer
7% feeedl, 9 SFEd, 2009
13N, 242 —3irifir fag AfufEm, 1947 (1947

14) T U 17 B e ¥, PR TR T et e
2 v = dag P! 3R 3 FHeR @ 4, s |

R sl fEx § 0T WER Al oV

e Si-11, ToEe @ YR (Wed W 831/2005) H
A FE 5 S SR F 9-1-2009 H TGS A
(9, ©-42012/255/90-31% A (¥) ]

I FAR, T A

New Delhi, the 9th January, 2009
S.0. 242.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 831/ '

'2005) of the Central Government Industrial Tribunal cum

Labour Court No. IT Chandigarh as shown in the Annexure,
in the Industrial dispute between the employers in relation
to the management of Equine Breeding Stud and their
workman, which was received by the Central Government
on 9-01-2009, : " ’
[No. L-42012/255/90-IR(DU))]
AJAY KUMAR, Desk Officer
ANNEXURE
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, CHANDIGARH
Presiding Officer: Shri Kuldip Singh
Case LD. No_: 831/2k5
Registered on : 8-9-2005
Date of Decision : 18-12-2008 .
Ram Singh Son of Amar Singh Clo President, Dist1.
Agriculture Workers Union, Gali No. 5, H.No. 123, Jawahar
Nagar, Hissar (Haryana)-125 001

....Petitioner
Yersus
The Commandant, Equine Breeding Stud, Hissar-125 001
. . e Respondent
For the Workman Sh. Darshan Singh, President
District- Agriculture Workers
. Union, Hissar.
For the Management :  K.K. Mathur, Advocate.
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AWARD
Counsel for the parties présent.

As aresult of persuation in the cases similar tc the
present one, the parties agreed to settle the -matter

amicably and on 14-11-2008, five of the similar cases

pending against the present ‘Management were settled
amicably. Today the counsel for the parties, in the
presence of the-workmen, who were present in the cases
pending before this Tribunal stated that the workman is
ready to withdraw the reference provided the
Management assures that the workman will be provide

with the work in terms of the settlement between similarly .
placed workman held on 14-11-2008. The counse! for the

parties and the workman made & joint statement by which
the Management agreed thet the workman will be
provided with the job as and when required basis. They
further agreed that in case the 'workman is covered by

the scheme of regularization, temporary status he will be .

provided with that benefit underrules, It was aiso agreed
by the Management that the workman shall be given the
job keeping in view his past experience and he will be
paid the wages on the D.C. rates after the same are
approved by the competent authority for District Hissar,
After the statement of the counsel for the Management,
the workman has requested for withdrawal of referepce.

The Ministry of Labour, Government of India vide
their No, L-42012/255/90-IR (DU) dated 30-12-1996
desired of this tribunal to adjudicate upon whether the
Management was an industry. and whethet their action

to terminate the services of Ram Singh workman was

just, fair and legal, and whether the derial of equal wages
for equal work to a workman are just and fair and if not,
what relief the workman is entitled to? On. record there
has come the joint statement of the parties by which
they have settled the matter amicably and the
Management has agreed to provide work to the workmar,
In view of that the workman has withdrawn from the
reference. There is no evidence produced by the parties
in support of their respective claims except the joint
statement. In the circumstances there is nothing to
support the claim of the workman that the Management
was an industry, and that the workman was denied the

right of equal wages for equal work. Besides the

termination of his services by the Managément was
unjust and illegal. He is, therefore, not entitled to the
relief claimed by him. However, he is cntitied to the relief
which the parties have agreed to by their statement which

1s made the part of this award, being binding on them in

terms of Section 18 of the Industrial Disputes Act, 1947,
In the light of what is stated earlier the reference is
answered and the award is passed. Let a copy of this
award be sent to the appropriate Government of
necessary action and the file be consigned to record
after due compilation. '

KULDIP SINGH; Presiding Officer
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New Delbi, the 9th January, 2009

-8.0. 243.—In pursuance of Section 17 of the; Industrial
Disputes Act, 1947 (14 of 1947) the Central Government

heteby publishes the award (Ref, No. 82712005 ) of the Central ]

Government Industrial Tribunal-cum-Labour Court No. I,

Chandigarh as shown in the Annexure, in the Industrial _

dispute between the employers in relation to the management
of Equine Breeding Stud and their workman, which was
received by the Central Government on 09-01-2009.

[No. L-42012/220/90-IR(DU)]
AJAY KUMAR, Desk Officer

_ ANNEXURE,

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
. GUMMLABOUR COURT-IL, CHANDIGARH
Presiding Officer ; Shri Kuldip Singh
Case LD, No.: 827/2k5 |

‘Registered on : 8-9-2005

Dateé of Decision : 13-12-2008

Ram Niwas Son of Maha Sitigh Clo President, Dist.
Agriculture Workers Union, Gali No. 5,H. No. 123, Jawahar

Nagar; Hissar (Haryana)-125 001
S .Petitioner
: ' Versus :
The Commandant, Equine Breeding Stud, Hissar-125001
EE . ....Respondent
For the Workman - Sh. Dasshan Singh, President
District-Agriculture Workers
. . Union, Hissar.
For the Management K.K. Mathur, Advocate,
B AWARD

.. Ceunsel for the parties present.

Asa_msulqupersuatioﬁiﬁthecasessimﬂanomcpresem
ane, the parties agreed to settle the matter amicably and on
14-11-2008,ﬁw0f!hcsimilarcasespendingmmstdwpmsml

‘Management were settled amicably. Today the counsel for the

pmﬁes,inﬂwpmmoeofthewodam_whommtmme
cases periding before this _Tribunal-stawd that the workman is
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ready to withdraw the reference provided the Management |

assures that the workman will be provide with the work in
terms of the settlement between similarly placed workman
held on 14-11-2008. The counsel for the parties and the
. workman made a joint statement by which the Management
agreed that the workman will be provided with the job as and
when required basis. They further agreed that in case the
workman is covered by the scheme of regularization, temporary

status he will be provided with that benefit under rules. It was

also agreed by the Management that the workman shall be

. given the job keeping in view his past experience and he will
be paid the wages on the D.C. rates after the same are approved
by the competent authority for District Hissar. After the
statement of the counsel for the Management, the workman
has requested for withdrawal of reference.

The Ministry of Labour, Government of India vide
their No, L42012/220/30-IR (DU) dated 30-12-1996 desired
of this tribunal to adjudicate upon whether the
Management was an industry and whether their action to

terminate the services of Ram Niwas, workman was just,

fair and legal, and whether the denial of equal wages for
equal work to a workman are just and fair and if not, what
relief the workman is entitled to? On record there has
come the joint statement of the parties by which they
have settled the matter amicably and the Management
has agreed to-provide work to the workman. In view of
that the workman has withdrawn from the reference. There
is no evidence produced by the parties in support of their
- respective claims except the joint statement. In the
circumstances there is nothing to support the claim of the
workman that the Management was an industry, and that
the workman was denied the right of equal wages for
equal work. Besides the termination of his services by the
Management was unjust and illegal. He is, therefore, not
entitled to the relief claimed by him. However, he is entitled
to the relief which the parties have agreed to by their
statement which is made the part of this award, being
binding on them in terms of Section 18 of the Industrial
Disputes Act, 1947. In the light of what is stated earlier
the reference is answered and the award is passed. Leta
copy of this award be sent to the appropriate Government
of necessary action and the file be consigned to record
- after due compilation.

KULDIP SINGH, Presidi’ng Officer
=% faeelt, 9 AR, 2000

3N, 244 —AiE faaw sfafEm, 1947 (1947 =1 |
14) F UW 17 B SHEOTH, B9 G g g e

e ® W P o T wE @ dre, oy §
e sleifer foar 4 S5 WER sleifm aftmoysm
e A1, IUER B e (Fa @A 826/2005) W
TR R B, S i TR ) 9-1-2009 F T g @M
(¥, TeT-42012/203/90-31 31K (19) ]

3T HUR, T A

.on9-01-2008.

New Delhi, the 9th January, 2009

- 8.0. 244.—In pursuance of Section 17 of the.
Industrial Disputes Act, 1947 (14 of 1947), the Central.
Government hereby publishes the award (Ref. No. 826/
2005) of the Central Government Industrial Tribunal-cum - -
Labour Court No.-I1, cmmmummmemm_
in the Industrial dispute between the employers in relatipn
to the management of Equinc Breeding Stud and their
workman, which was received by the Central Govermment

[No. L-42012/20390-IR(DU)]
AJAY KUMAR, Desk Officer
_ .
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM.
LABOUR COURT-IL, CHANDIGARH
Presiding Offi Tcer ; - Shri Kuldip Smgh

Case LLD. No. : 826/2k5
Registered on : 8-9-2005
Date of Decision : 18-12-2008

Jeet Singh son of Shankar Singh C/o President, Distt.
Agriculture Workers Union, Gali No. 5, H. No. 123, Jawahar
Nagar, Hissar (Haryana)-125 001

i

....Petitioner
Versus
The Commandant, Equine Breedmg Stud, Hlssar- 125001 -
S Respondenf
For the Workman Sh. Darshan Singh, President '
District-Agriculture Workers
Union, Hissar.
For the Management K. K. Mathur, Advocate.

AWARD
Counsel for the parties present.

As a result of persuation in the cases similar to the .
present one, the parties agreed to seitle the matter amicably
and on 14-11-2008, five of the similar cases pending against

~ the present Management were settled amicably. Today the

counsel for the parties, in the presence of the workmen,
who were present in the cases pending before this Tribunal
stated that the workman is ready to withdraw the reference
provided the Management assures that the workman will
be provide with the work in terms of the settlement between
similarly placed workman held on 14-11-2008. The counsel
for the parties and the workman made a joint statement by
which the Management agreed that the workman will be
provided with the job as and when required basis. They
further agreed that in case the workman is covered by the
scheme of regularization, temporary status he will be
provided with that benefit under rules. It was also agreed
by the Management that the workman shall be given the
job keeping in view his past experience and he will be paid
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the wages on the D.C. rates after the same are approved by

“the competent authority for District Hissar. After the
statement of the counse] for the Management, the workman
has requested for withdrawal of reference.

The Ministry of Labour, Government of India vide their
No. L-42012/203/90-IR (DU), dated 30-12-1996 desired of this-

Tritunal to adjudicate upon whether the Management was an
industry and whether their action to terminate the services of
Jeet Singh, workman was just, fair and legal, and whether the
denial of equal wages for equal work to 8 workman are just and
fair and if not, what relief the workman is entitled t 3? Onrecord
there has come the joint statement of the parties by which they
have setled the matter amicably and the Management has
agreed to provide work to. the workman. In view of that the
workman has withdrawn from the reference. Thereis no evidence
produced by the parties in support of their respective claims
except the joint statement. In the circumnstances there is nothing
to support the claim of the workman that the Management was
anindmtry,mdﬂmtthewmlmmnwasdenieddxexiglnofequal

wages for equal work. Besides the termination of his services

by the Management was unjust and illégal. He is, therefore, not
entitled to the relief claimed by him. However, he is entitled to
the relief which the parties have agreed to by their statement
which is made the part of this award, being binding on them in

terms of Section 18 of the Industrial Disputes Act, 1947. Inthe -

light of what is stated earlier the reference is answered and the
award is passed. Let a copy of this award be sent to the
appropriate Government of necessary action and the file be
consigned 1o record after due compilation.

KULDIP SINGH, Presiding Officer
¢ faeeh, 9 a0, 2009
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New Delhi, the $th' January, 2009

8.0. 245.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 336/
2006) of the Central Government Industrial Tribunal-cim-
Labour Court, Emaknlam (Cochin) as shown in the

Annexure, in the Industrial Dispute between the employers
in relation to the management of Sree Chithira Tirunal

Institute for Medical Sciences and Technology and their -

workman, which was received by the Central Government
on 9-1-2009.
' [No. L-42012/50/2006-IR(DU)]

AJAY KUMAR, Desk Officer

ANNEXURE
INTHE CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

Present: ShriP. L. NORBERT B.A.,LLB. Premdmg
Officer

{Wednesday the 12th day of November, 2008/ 21st

Karthika, 1930)
L.D.3360f2006
Workman :  Shri M. Hariharan,

S/o. Shri A. Meenakshi
Sundaram Iyer,
T. C. 41/401, II Puthen Streets,
Manacaud, Thiruvananthapuram.

o By Adv. M. Ramaswamy Pillai.
Management The Director,

Medical Sciences and Technology,
Thiruvananthapuram,

By Adv. Sri T. R. Ravi & Asok
Shenoy.

This case coming up for final hearing on 7-11-2008,
this Tribunal on 12-11-2008 passed the following :

AWARD

This is a reference made under Section 10(1)(d) of
Industrial Disputes Act. The reference is :

“Whether the demand of Shri M. Hariharan for

Teinstatement and regularisation in the services of -
the management of Sree Chithira Tirunal Enstitute |

for Medical Sciences and Technology, Trivandrum
is legal and justified? If yes, to what relief the
workman is entitled to and from which date?”

2. The facts of the case-in brief are as follows —

"The claimant Shri M. Hariharan claims that he had been

working as typist in the management. institution from
1-7-1984 till 1996 continuously. But in 1996 the management
awarded typing work to M/s. Pitman’s Phonetic Institute,
Trivandrum for a period of 2 years. Thus the management
denied employment to the claimant from 1996, The claimant
was doing the job of a regular typist for 14 years. The
work is perennial in nature. He was paid by the
management. The claimant is qualified for the job. The
action of the management in denying job to the‘claimant
is illegal and is entitled to be reinstated and regularised,

3. According to the management the claimant was
not an employee of the management institute. The
management had awarded the typing contract to
M/s. Pitman’s Phonetic Institute, Trivandrum. It is not
correct o say that the claimant was a contract typist from
1984.to1998. No contract was awarded to the petitioner.
On the other hand the petitioner was the Manager of

Sree Chithira Tirunal Institute for -
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M/s. Pitman’s Phonetic Institute. The remuneration was
fixed on piece rate basis. Contracts were awarded after
" inviting tenders by publication in newspaper and
displaying notices in various Government organisations.
M/s. Pitman’s Phonetic Institute was the successful
tenderor. The claimant was never paid wages by the
management directly. Payment is made to the contractor.
M/s. Pitman’s Phonctic Institute was one among the
institutions, which had submitted tenders for contract job.
Tt is not correct to say that the typing work is perennial in
nature. The contract with M/s. Pitman's Phonetic Institute
“ended on 25-11-1998. The ¢laimant can have no claim
against the management. If at all he has any claim it has to
be made against M/s. Pitman’s Phonetic Instifute. The
. claimant is not entitled for any relief.

4. In the light of the above contentions the following
points arise for consideration :

1. Whether the claimant is a direct employee of the '

management or a contract worker?
2. Ishe entitled for reinstatement and regularisation ?
No evidence is adduced on either side.

5. Points 1 & 2 :— Though the worker claims that
he has been working from 1984 to 1996 as a typist in the
management Sree Chithira Tirunal Institute for Medical
Sciences and Technology, Trivandrum, his contention in
the claim statement is otherwise.

6. Para 3,4 and 5 of claim statement reads :—

“Normally the Director of Institution invites
quotations for contract work from the reliable persons
likewise for the typist job also the Director was inviting
quotations cvery year.”

“On the basis of invitation for quotation the claimant
has applied for the same. After due consideration the
claimant was provided with typist job from 1-7-1984 to
41-3-1989 and from 10-8-1989 till 1996 ....o.cvnvrccsivrersens .

“In fact the claimant was awarded to the claimant
after inviting quotations every ycar. This was the practice
followed by the Institute for more than 14 years.”

7. Thus the very contention of the claimant is that
he was a contract labour. Whereas the management does
not admit this. According to the management job contract
was given to M/s. Pitman’s Phonetic Institute, Trivandrum
and not to the workman. However the management admits
that the workman was the Manager of Pitman’s Institute.
Thete are 9 documents annexed to the claim statement.
Anpexure-1Il is contract awarded to M/s, Pitman’s Phonetic
Institute for the period from 26-1 1-1996 t0 25-11-1998. No
previous contract is produced. Annexurc-VI is an
application submitted to the Assistant Labour
Commissioner (Central) claiming reinstatement and
regularisation. It also contains the same contention &s in
the claim statement referred above. The learned counsel

for the worker relied on the certificates issued from the
management institution to the worker which are Annexures
11 series (7 in number). All the centificates show that the
worker was engaged as typist on contract basis. Whatever
be the correctness of the contentions of the respective
parties, whether the claimant was the contract labour or he
was only Manager of the contractor Pitman’s Phonetic
Tnstitute, there isno direct employment by the management.
There is no evidence to show that the management had
paid remuneration directly to the worker at any time. There .
is no evidences to show that the worker was supervised
and controlled by the management. There is equally no
evidence to show that the disciplinary jurisdiction over the
worker was vested with the management. If the worker was
a contract labour, there should be a pleading that the contract
is sham before he can ¢laim regularisation in the management
institution. So also for the purpose of reinstatement the
worker has to prove that he was working directly under the
management, may be as casual or temporary or regular
employee. Since there is no averment in the claim statement
that the contract is sham and no effort is made to prove the
nature of the contract no kind of right can be claimed against
the management. Sufficient pleading and proof are required
regarding the nature of the contract, relationship between
the management and the worker, control and supervision of .
the worker, the mode of making payment, disciplinary
jurisdiction etc. There is complete absence of any such
evidence and also there is lack of pleading.. The worker
himselfhas laid axe to the very root of his claim by pleading
that he was a contract labour and not pleading that the
contract is sham. In the circumstances and in view of the
certificates issued from the management, Annexure-1 series,
1 hold that the worker was only a contract labour and not a
direct employee of the management.

8. A contract labourer cannot claim any kind of right
under the principal employer unless and until it is proved
that the contract is a smoke-screen between the
management and the worker. In the absence of any such
evidence the contract work of the claimant came to an end

when the period of contract ended. It follows therefore

_ that the worker is neither entitled for reinstatement nor for

regularisation.

In the result an award is passed finding that the
demand of the claimant for reinstatement and regularisation
in service of the management is unjustified and
unsustainable and he is not entitled for any relief.

The award will come into force one month after its
publication in the Official Gazette. -

Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the 12th
day of November, 2008.

P. L. NORBERT, Presiding Officer
Appendix - Nil. '
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8.0. 246.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment hereby publishes the Award (Ref. No.622/2005)

- of the Central Government Industrial Tribunal-cum-Labour

Court, No.II, Chandigarh as shown in the Annexure, in the

Industrial Dispute between the employers in relation to

the management of Departmentof Postand their workman,

which was  received by the Central Government on
9-01-2009.

[No. L-40012/573/2000-IR (DU)]

AJAY KUMAR, Desk Officer

ANNEXURE '

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-L,
CHANDIGARH

Presiding Officer Shri Kuldip Singh
Case No. 1.D. 622/2k5
Registered on : 24-08-2005
Date of Decision: 18-12-2008

Mahesh Chander C/o The General Secretary, AllIndia
Trade Union Congress, Solan-173211 {H.P.)

....Petitioner .

Versus

The Superintendent of Post Offices, Solan Division,
Saproon, District Solan (H.P.)-173211

....Respondent
For the workman Sh.J.C. Bhardi.vaj, President,
H.P.ALT.U.C.H.Q. Saproon,
Solan, (HP) AR,
For the management ; _ Sh. H.C.Arora, Savita Arora

and Sh. 1.S. Rana, Advocate

AWARD

Following is the reference received from the Ministry
of Labour, Government of India for adjudication vide their
No. L-40012/573/2000/IR (DU) dated 26-3-2001.

A1 - . Lk .

- “Whether the action of the Superintendent of Post
- Offices, Solan Division, Sefan in-terthinating the
services of Sh, Mahesh Chander 8/0 Sh. Chaturbhuj

- w.e.£.22-2-99 is just and legal? If not, to what relicf

* the workman is entitled 7**

The notice of reference was given to the parties. The

workman appeared in person and through representative;

 Whereas the Management appeared through counsel The

wotkman submitted his claim statement to which the
management filed the reply in writing. The workman filed
replication and also tendered his affidavit in support of the
pleadings. The Management tendered the affidavit of Sh.
D.D.Sharma, Superintendent of Post Offices, Solan, in
support of the case of the Management. The parties also
placed on record photo copies of a number of document a
reference of which shall be made at the appiopriate stage.
The workman appeared in the witness box and proved his
affidavit. He was cross-examined by the Management. The
Management examined Sh, D.D. Sharma, as their witness
who was cross-examined by the workman, Parties argued
in the niatter and have also submitted the authorities in
support of their respective claims.

The claim of the workman is that he had Jjoined the
service of the Management in Novmeber 1987 as Chowkidar
in the office of Superintendent of Post Offtees, Solan
Division, Saproon ( Solan) and continucusly worked for
them till 20-2-1999, when he was arrested by the C.LA,
Staff and .wa,s booked under N.D.P.S. Act. That he was
tried for the offence by the Special Judge and was hororably

acquitted vide his judgement dated 19-8-1999. That the

Management declared the workman absent from duty with

effect from 22-2-1999 and vide their order dated 20-9-1999

dispensed with his services . That after his acquittal by the
Special Judge, he requested the Management 10 allow him
to rejoin his duties but they did not accept his request and
terminated his services. That the termination of the workman

. from service whitout any inquiry, charge-sheet is illegal,

nuli and void and against the principal of natural justice as
he was'not given a chance to explain his position . Even
otherwise, since the workman had put in more than 240
days contiuous service in each year of his employment, he
was entitled for a notice in terms of Section 25-F and thus
his retrenchment from service 'was violation under the
provisions of Industrial Dispute Act, 1947 hereinafier
refosred 10 as ** Act”. The Management further violated
the provisions of the Act by retaining his juniors and
terminating his services. They farther did not follow the
provisions of Section 25-N of the Act as they were required
to give three months notice to the workman before the
termination of his services. In support of his claim he has
placed on record the copy of the FIR, copy ofthe judgement

 of the Special Judge dated 19-8-1999 and copy:of the order

terminating the services of the workman marked **A” copies
of application of the workman dated 23-8-19999,29-8-1999
and 16-9-1999,
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The Management has opposed the claim of the work-
man by raising preliminary objections and contesting the
claim of the workman on merits. Their plea is that there is
contradiction about the date of termination of services of
the workman as such the reference is not maintainable.
That the workman was a part time Chowkidar paid out of
contingency, therefore, was not subject to CCS (CCA)
Rules and thus was not under an obligation to come to
duties regularly. In view of that the Management could not
take any disciplinary action against him for his failing to

- attend his duties and therefore, there was no question of
holding an inquiry against him or giving him notice before
his disengagement. In fact, the workman himself had aban-

- doned the joby at his will and it was not a case of termina-

tion of his services, The letter Annexure P-3 could not be
taken as letter of termination of his services as the work-
man had at his own abandoned the services with effect
from 20-2-1999. Disputing that the workman was honor-
ably acquitted by Special Judge, it is stated by the Man-
agement that the workman had abandoned the job himself
on 20-2-1999, therefore e could not claim to rejoin his
duties after his acquittal by the criminal court. Claiming
that the Hon “ble Supreme Court has declared the Depart-
ment of Posts not an industry it is submitted by them that
in view of that the reference is not maintainable against the

Management. Moreover, there is a ban on engagement of

part time employees besides there is no post of night

Chowkidar available; therefore, the workinan is not entitled

to any rclief

On merits it is submitted by the Management that

the workman was engaged in December 1987 as contin-
gency paid part time Chowkidar to guard the Divisional
‘Office Building, Solan and he was arrested under Section
20 of NDPS Act 1985 for having been found in possession
of 320 grams of Churus. The State has gone in appeal
- against the order of acquittal of workman, which is pend-
ing disposal. Claiming that letter dated 30-9-1999 was nota
letter of termination of services of the workman rather a
formal confirmation of the abandonment of the job of the
workman with effect from 20-2-1999. They reiterated the
fact that since the workman was a part time contingency
paid Chowkidar not subject to Civil Services Rules, there-
fore, there was no question of holding of inquiry against
him and issuing the order of termination of his services.
Disputing (il ihe workman has & right to rejoin his duties
after his acquittal, it is stated by them that since the appeal
against the order of the acquittal of the workman is pend-
ing, the Management has a right to wait for the decision of
the appropriate court before allowing the workman to re-
Join his duties. Claiming that the workman falls in different
class than those workmen who were not involved in any
case, it was stated by them that the Management did not
violate the provisions of Section 25G of the Act. They
have also disputed that the Management was required to
follow the provisions of Section 25-N of the Act. They
have much relied upon the preliminary objections raic::

and submitted that the contentions raised by the workman

- are misconceived and required to be rejected.

The perusal of the file shows that there is no dispute -
about the factual position in the case as demonstrated by
the workman and the Management. Tt can be said that the
parties admitted that the workman was engaged as
Chowkidar in the office of Superintendent of Post Offices,
Solan, Saproon (Solan} in the year 1987 and he served
them up to 20-2-1999. He was arrested in a criminal matter
by the C.1. A. Staff and a FIR was registered against him.
He was tried by Special Judge, Solan, for the charge of
having been found in possession of narcotic drugs under’
N.D.P.S. Act, and was acquitted on 19-8-1999. On record
there is a letter annexure P-3 marked'as ‘A’, the contents of
which are not denied by both the parties. The workman
claims this letter to be a letter of termination of the services
of the workman, whereas, the management claims to be a
confirmation of abandonment of services by the workman.
Itis strange to note that the Management has declared by
this letter that the workman has abandoned his job w.e.f,
22-2-1999 and this they have done on 23-9-1999 when the
workman had already brought to their notice that he was
arrested by the investigating agency and was tried for a
criminal offence from which he was acquitted by the Spe-
cial Judge on 19-8-1999. In their reply the Management
admitted that the workman was tried and then acquitted
but stated that the appeal against the order of acquittal is
still pending, therefore, the Management was not obliged
to allow the workman to rejoin his duties. I do not find-any
merit in their submission as after the filing of the appeal
there was no stay order granted against the workman from
rejoining his duties. There were also no directions to the
Management not to allow the workmangp rejoin his duties.
The evidence on record rather is that they declared the
workman having abandoned the job on 30-9-1999 i.e. after
his acquittal by a Special Judge and his repeated represen-
tations dated 23-8-1999, 26-8-1999 and 16-9-1999. Thére is
aclear contradiction in their submission. There is evidence
to show that the Management knew that the workman was
taken into custody on 20-2-1999 and he was tried by the
criminal agency and was acquitted only on 19-8-1999, then
how could they say that the workman had abandoned the
job on 20-2-1999 or for that matter on 22-9-1999 as they
have not produced any evidence to show that the work- .
man was a free man and he voluntarily did not report for
duties. How could he report for duties when in custody of
criminal agency? The plea of the Management that the
workman had abandoned the job or for that matter on
22-9-1999 is baseless and is rejected. . :

Now the question comes whether the Management
followed the provisions of the Act before declaring him -
having abandoned the job. There is no evidence on record
that the Management held an enquiry to come to the con-
clusions that the workman had abandoned the job. Though
not directly but impliedly they admitted that the workman
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was not given any notice or charge-sheet nor an enquiry
was held before declaring him having abandoned the job
when they stated that there was no necessity to do that as
the workman was a part time contingency paid Chowkidar.
It is also not understandable how there could be a part time
Chowkidar when there is no evidence produced that for
the other part time the Management had engaged another
Chowkidar and when the workman has claimed that he was
working as Chowkidar for 12 hours every day. The work-

man is successful in showing that he was in the service of -
the Management for 12 years when he was arrested by the

concerned agency for being in possession of narcotic
drugs. Admittedly, he had put in more than 240 days of
service in 12 months preceding the date of declaring him
having abandoned the job and according to workman his

services were terminated by the Management. They have

admitted that no enquiry was conducted before the disen-
gagement of the workman. There is also no evidence 1o
show that before the disengagement of the workman the
Management had given him notice or paid him wages for
the notice period or they followed the provisions of 25-F of

the Act. The disengagement of the workman w.e.f. from -

22-9-1999 was, therefore, bad in law.

There is no merit in the claim of the Management that
meyaremtanindusuyinﬂlefaocofﬂwjudgmmtofthc
Hon’ble Supreme Court in the case of General Manager,
Telecom versus S. Srinivasa Rao reported as 1999 LLR-P-8.
Their Lordships held that Telecommunication Department is
an industry as defined by Section 2 (J) of the Act, since itis
engaged in commercial activities and not engagement in sov-
ereign function. They relied upon the judgment of several
Judges bench of the Supreme Court in the case of Banglore
Water Supply Sewerage Board versus A. Rajappa and
others reported as (1978-2 SSC-213).

After consideration of all the evidences available on
record I am of the opinion that the order of the Manage-
ment declaring the workman having abandoned his job
w.e.f. 22-2-1999 was unjust and illegal. The order of declar-
ing the workman having abandoned the job from that date
was bad in law rather the same was an order of termination
of services of the workman without following the provi-
sions of the Act and principles of natural justice as is held
by the Hon’ble Division Bench of Himachal Pardesh, High
Court in the case of Kuldeep Singh versus State of Himachal

Pardesh reported as 1988-LAB-IC-NOC-22 (HP). Therefore,

the disengagement of the workman is declared illegal, void
and arbitrary and the same is quashed. The workman is
treated to be in service as if he was not given the order of
disengagement by the Management. -

The next questions which falls for consideration is
as to what relief the workman is entitled to. It is an admitted
case of the parties that the workman had not served the
Management from 22-2-1999 to 19-8-1999, the day on which
he was acquitted of the charges framed against him. He
could not be taken in job being involved in criminal case

~ ) 3
‘but during that period he was definitely entitled for subsis-
tence allowance being an employee of the Management in .

whatever capacity, The principle of natural justice demanded -

that he should have been provided with the means to sub-
sist and face the criminal charge. Hereported for duty within

four days and the time spent must be for obtaining the cop- ’

ies of the judgment and the time so consumed by him was
reasonable. Since that day, the Management was wrong in
not allowing him o rejoin his duties as they have failed to
produce any evidence to show that they were justified in
not allowing the workman to rejoin his duties, There is algo
no weight in their submission. that there is-no post of
Chowkidar available with the Manageraent or that there is
ban on the recruitment of part time employees. We have ta

consider as to where the workman stood on 23-8-1999, after -

he was acquitted by the criminal court, It is for the Manage-
ment to see how to manage or create a post for him or how to
disengage him under rules. For the purposes of this refer-
ence ] am of the opinion that the workman is entitled to full

back wages since he had not worked for the Management -
during this period and must haye engaged himself in some

vocation so as to survive and possibly maintain those de-
pendent upon him. 1, therefore, hold that the workman is
entitled to 50 per cent of the wages, to what he wouid have
got but for his arrest and then termination of his services by
the Management. The Management is directed to reinstate
the workman on the post he was holding on 20-2-1999, when
he was arrested and pay him the back wages within three
months from the date of this award, failing which the work-
man shall be entitled to interest @ 9 percent per annum on

the amount so found due to him as back wages. The refer- -

ence is answered in these terms and the Award is passed.
Let a copy of this award be sent to the appropriate Govern-
ment for necessary action and the file be consigned to record
after due compilation.

KULDIP SINGH, Pyesiding Officer
¢ feweht, 9 sEd, 2009
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New Delhi, the 9th January, 2009

§.0. 247.—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment hereby publishes the Award (Ref. No.754/2005)
of thie Central Government Industrial Tribunal-cum-Labour
Court, No.II Chandigarh as shown in the Annexure, in the
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Industrial Dispute between the employers in relation to
the management of Military Farm and their workman,
which was received by the Central Government on
9-1-2009.

[No.L-14012/21/98-IR (DU)]

AJAY KUMAR, Desk Officer
ANNEXURE

CENTRAL GOVT.INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT-II, CHANDIGARH

Presiding Officer : SHRIKULDIP SINGH
Case [ D. No: 754/2k5

Registered on: 2-9-2005

Date of Decision : 18-12-2008

Shiv Kumar /o Sh. Nagdoo Ram, C/o C.1T.U. Office, Gandhi
Chowk, Pathankot-145001

..... Petitioner
Versus

The Office Incharge, Military Farm, Pathankot-145001

...Respondent
For the Workman Sh. Vivek Salathia and
Anandeshwar Gautam,
o Advocates,
For the Management Sh. Anm Walia, Advocate.

AWARD

The workman continues to be absent. The
Management appears through counsel.

: The perusal of the file shows that the workman last
attended this Tribunal on 14-3-2008 and thereafter he has
not appeared. Noticing his absence both after March 2008
and even on the dates before that, it was directed to issue
notice to the workman under Registered cover and the
same was issued under postal receipt No.1744 dated
25.11-2008. The Registered cover carrying the notice was
received back with the report of the postal authorities that
the addresse i.¢. the workman has left without address. On
record there was another address of the workman available
on which too the workman was summoned earlier, but he
did not appear and ultimately he caused his appearance on
27-11-2006 through his counsel who also did not appear
thereafter. The Tribunal has no option but to proceed
against the workman in the circumstances.

The Ministry of Labour, Government of India vide
their No. L-14012/21/98/IR (DU) dated 30-10/13-11/1998
desired this Tribunal 1o adjudicate upon “Whether the
action of Officer Incharge, Military Farm, Pathankot in
terminating the services of Shri Shiv Kumar S/o Shri Nigdoo
Ram, a daily rated worker, is legal and justified? If not, to

239 Gl/o9—14

what relief the workman is entitled?” On the notice issued,
the workman appeared and filed his claim petition, to which
the Management filed the written statement duly supported
by Annexure R-1 to R-6. They also supported their claim
with the affidavit of Shri. O.P. Yadav, their witness, whereas
the workman filed his affidavit but did not come forward to
support his claim in the Tribunal. The Management 2lso
filed the affidavit of their another witness Ram Singh. The
case was being listed for the evidence of the workman and
as stated earlier, he has not appeared as a witness nor has
produced any evidence in support of his claim. He has also
not responded to the notice issued. Therefore, his claim
has remained unsupportéd by any evidence.

The Management has in their written statement
denied the claim of the workman and have stated that the
workman is not entitled to any relief, therefore, the reference
may be decided against him. '

On record 1 do not find any evidence to show that
the Management had engaged and then disengaged the
workman from their services on 1-12-1997, for his Trade
Union activities whereas they retained his juniors and also
recruited fresh hands or that he was also denied the leave
during the course of his service and therefore, the
Management violated the provisions of the Industrial -
Disputes Act. Since there is no evidence support the
clair of the workman and the Management has denied his
claim in toto, the reference is answered against the workman
holding that the workman is not entitied to any relief. The
award is passed in these terms. Let a copy of it be sent to
the appropriate Government for necessary action and the
file be consigned to records after due compilation.

KULDIP SINGH, Presiding Officer
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S.0. 248.—-In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.31 8/2005)
of the Labour Court, Pune {Maharashtra} as shown in the
Annexure, in the Industrial Dispute between the
management of Jawahar Navodaya Vidyalaya, and their
workman, which was received by the Central Govermnment
on 9-1-2009. '

[No. L42012/176/2004-IR (CM-ID)]
AJAY KUMAR GAUR, Desk Officer
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. ANNEXURE
INTHE FIRSTLABOUR COURT, PUNE
Ref. No.318 of 2005
Between
The Principat,
Jawahar Nawoday Vidalaya

At. Khawali, Kshetra Mahuli,
" Distt. Satara,

........ First Party

Sou. Laxmi Tanaji Shelar
At: Khawali, P.O. : Kshetra Maholi,
Distt. Satara.

....... Second Party
Shri N.B. Yenurkar, Presiding Officer.

Appearances : Mrs. Londhe-Deshpande A.G.P for 1 Party
Mr. Magar Advocate for IT Party

PART I AWARD ON P.P. (27-8-2008)

This reference is referred to this court by the Central
Government/Bharat Sarkar, Ministry of Labour/Shram
Mantralaya, New Delhi vide order No. L.-42012/1 70/2004
IR(CM-II) dt. 29-6-2005 for adjudication u/s 10 (I}(d}and
(2A) of LD. Act 1947, as mentioned in the schedule as
under :— ' -

Coram:

SCHEDULE

“Whether the action of the management of Jawahar
Navodaya Vidyalaya Kshetra Mahuli, Distt. Satara_
in terminating the services of Smt. Laxmi Shelag w.e.f,
8-3-2004 is legal and justified? If not, to what relief
the concerned workman is entitled to and from which’
date?”

2. Second Party appeared and filed her statement of
claim at Ex, 3. It is the case of second party that she was
working with the first party as a Helper on permanent
nature of vacant post since 1-1-2001. She was required to
do the work of cleaning table, chairs, hall, basin. She was
also required to roll chapati and cook the food. She was
requried to do all the work told by the cook. Alongwith
her other six ladies were working in the same cadre with
the first party. That however, without any notice here
services have been terminated by the first party by oral
orders on 8-3-2004. Against her post the first party made
appointment of another employee.

3. She has submitted that prior to it also she was
terminated from service by first party and thus she had
filed the complaint before the Labour Commissioner, Satara
on 9-1-2003 and thereupon she was taken back in the
employment. That however, She was again terminated by
oral orders on 8-3-2004, She had issued the notice dt.
7-4-2004 requesting the first party to reinstate her but to
no effect, She has contended that action of termination of
her services by the first party is tllegal. She has thus urged

to grant the relief of her reinstatement in conﬁnuity of
service w.e.f. 8-3-2004 with back full wages,

4. The first party appeared and filed its written
statement at Ex,H and resisted the claim in reference. First
Party has denied that she has worked continuously for
more than 240 days in a year as alleged. First party has
submitted that the second party was working on daily
wages basis as and when required for a temporary period.
Thereby the first party Vidyalaya has a mess and has got
permanent employees appointed as per the recruitment
rules such as catering assistant, cook and 2 mess helpers,
Apart from these regular employees to help the above
staff the second party was working on daily wages basis
as and when required for a temporary period. It is submitted
by the first party that it is an autonomus organisation of
Govermnment of India having the students strength of 440
to 450, There is Co-education in the school in the year
2000. The second party was involved in indecent and
unwarranted behaviour with the staff of first party. Taking
into account the co-education and minor age group of the
students residing there to safeguard the interest of students
she was not allowed to work in the premises of first party.
However, after reconciliation proceeding before the Labour
Commissioner, Satara. The said authority had asked it to
give her a chance to work in mess and if she does not
change her behaviour then the principal can take an
appropriate action against her. Accordingly it had given
the second party a chance to work in the mess of Vidyalaya
on daily wages and on temporary basis as and when required,
However, she did not change her behaviour. The complaint
about her illicit activities was received by the catering
assistant on 8-3-2004, The matter was thus enquired by the
senior most teacher and the mess incharge, who was looking
after the complete management of the mess and kitchen of
first party. On enquiry, it was found that the allegations
about the illicit acts were true. The first party Vidyalaya is a
residnetial school having 149 girls students of Class-VI to
XII residing in campus. Considering their safety and
Security as a precautionary measure the work of second
party was brought 1o an end and the counter part employee
was transferred to the Jawahar Novadaya Vidhyalaya,
Akola, It is also submitted that since inception her
appointment was not as per the recruitment rules, her name
was not sponsored by Employment Exchange. District
Collector. Satara or Social Welfare department. She never
worked continuously for 240 days in any year and thus she
is not entitled for any relief.

5. It has submitted that first party Vidyalaya is
working under the Novadaya Vidalaya Samittee, New Delhi
which is an autonomous organisation of Ministry of
Human Resources and Deviopment. It is registered under
Societies Registration Act, 1860. In accordance with the
National Policy of Education the Government of India has
started Jawahar Navodaya Vidyalaya throughout
country with an objective to provide good guality modem
education including a strong component of culture in-
culcation of values of environment, adventure activities
and physical education to the talented children
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predominantly from rural areas. Its audit is done by Union
of India only. The education is an activity of the
government, which is related to sovereign functions of
the Government, which is enlisted in 7th schedule, list III
item No. 25 as per the constitutional provisions and thus
it is excluded from the definition of Industry. The first
party has thus submitted that this Court has no jurisdiction
to try and entertain the present dispute. :

6. First party has also submitted that all the service

matters in respect of the first party are dealt in the Hon.
Central Administrative Tribunal as per Government of India
Gazette 492 dt. 17-12-1998 issued u/s 14(3) of the
_Administrative\’rribunals Act, 1985, As Such, the
jurisdiction of this court is expressly barred by Section 29
of the Administrative Tribunals Act and thus this Court
has no jurisdiction to try and entertain the present
reference.

7. The First party has also submitted that according
to the second party herself she claimed to have worked
with the first party Vidhyalaya situtated at Khawali, Post
Kshetra Mahuli, Distt. Satara. She has also pleaded that
she has approached the Labour Commissioner (Central }
at Satara vide representation dt. 9-1-2003. It has submitted
that the first party Vidhyalaya is situated in District Satara,
She claimed to have worked with the first party Vidyalaya,
Distt. Satara, She also resided at Satdra. Thus, both the
parties in the present reference are residing in District.
Satara and not within the jurisdiction of this Court. She
has also claimed her alleged termination from her work at
the hands of first party which is established in District
Satara. As such, this court has no juridisction to entertain
and try the present reference and it is liable to be dismissed.
For all these reasons, the first party has urged to reject the
reference. It has also urged to try the issue of jurisdiction
as preliminary issue.

8. On these pleadings the issues were framed at

Exh. 24. Amongst above issues, the following issue No. 3
. about the territorial jurisdiction was ordered to be ried as
preliminary issue. Accordingly, this issue No. 3 has been
tried as preliminary issue. I record my findings on it and
the reasons therefore are recorded as under—

Issue (Preliminary)

. 3. Whether this Court has
territorial jurisdiction to try
and decide the said dispute?

REASONS

9. ISSUE NO. 3 (Preliminary Issue) : The Second
Party inspite of ample opportunity failed to adduce her
evidence tn this issue. Thereupon the first party vide its
purshis at Ex. 26 also submitted that it does not what to
lead any oral evidence on preliminary issue. Hence this
issue is required to be decided on considering the
pleadings of both parties and the material placed on record.
It is the admitted fact that the second party Sou. Laxmi
Shelar was working with first party Jawahar Navodaya
Vidyalaya situated at Khwali, P.O. Mahuli, Distt. Satara

Findings
Negative

and she is residing at the same place at Khawali Distt.
Satara. It is also her case that while working in the first
party at Khawali (Distt. Satara) she has been orally
terminated from service. She has also pleaded that
previously she has made a complaint before the Labour
Commissioner. Satara about termination of her services.
Thereupon she was reinstated in service, but again she
was terminated from services from 8-3-2004 in respect of
which present dispute is referred to this court. It is thus
the adimitted fact that the cause of action for the dispute in
present reference arose within the jurisdiction of Labour
Court, at Satara., It is also admitted that both the parties
are residing at Khawali, Dist. Satara within the territorial
jurisdiction of the Labour Court at Satara. As such, neither
the parties to the dispute reside within the jurisdiction of
this court : nor cause of action i.€. subject-matter of dispute
substantially arose within the jurisdiction of this court.

10. Ld, A.G.P. for the first party has relied upon the
authority of the Apex Court in case of Workmen of Shri
Ranga Vilas Motors (P) Ltd. Vs. Shri Ranga Vilas Motors.
(P) Ltd. and others AIR-1967-SC-1040 and the authority of
our High Court in case of Lalbhai Tricumlal Mills Ltd,
Vs. Dhanubhai Motilal vin and Ors. AIR-1055-Bombay-
463 on the point of Jurisdictien of the court to entertain
and decide the dispute by Labour Court. The principle
dedycted from these authorities is that ““a Court or Tribunal
would have jurisdiction if the parties reside within
jurisdiction or if the subjest-matter of the dispute
substantially arises within jurisiisuon. If there is a separate
establishment of the Industry and the workam is working
in that establishment, the dispute would arise at that
place”. From the pleadings of i« first party and from the
true copy of Gazette published by Govt. of India filed on
record by the first party vide list Ex. 15/1 itis evident and
also undisputed fact that the Novadaya Vidyalaya Samittee
is registered society registered under the Societies
Registration Act, 1867 at New Delhi which is the industry
of which the present first party is its separate establishment
at Khawali Distt. Satara where the second party was working
at the time of termination of her services. In view of all
these facts, I hold that this court has no territorial
jurisdiction to entertain and decide the present dispute
which is referred to this court and thus it is required to be
r¢jected for want of territorial jurisdiction. Hence I answer
this issue No. 3 in the negative.

11. In view of my aforesaid findings o Issue No. 3
I proceed to pass following order :

ORDER

|. Referenece stands rejected for want of teritorial
jurisdiction. '

2. Parties to bear their own costs.
N.B. YENURKAR, Judge

Pune
dt. 27-8-2008
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8.0. 249.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT-
2/13 of 2001) of the Central Government Industrial Tribunal-
cum-Labour Court No. II, Mumbai as shown in the Annexure,
in the Industrial Dispute between the employers in relation

to the management of Bharat Electronics Limited and their -

workman, which was received by the Central Government
on9-1-2009. - '
[No. L-14011/4/2000-IR (DU)]
AJAY KUMAR, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUMNAL No. 2, MUMBAI

PRESENT : A.A. Lad, Presiding Officer
" Reference No. CGIT-2/13 of 2001
Employers in relation to the management of Bharat
Electronics Limited
The General Manager,
Bharat Electronics Limited,
L-1, M.LD.C. Area, Taloja.
Versus
Their Workmen

J1.B. Pagar and 169 Ors,

C/o, Bharat Electronics Ltd.,

Plot No. L-1, MIDC Industrial Area,
Taloja, Raigad-410208.

APPEARANCE:

For the Employer : 8/Shri George Kurian, K_S. Benson,
Ms. Geeta Raut & Ms. Theresa
Benson, Advocates

For the Workmen : Mr. B. G. Kulkarmi, Advocate.
Date of reserving the Award :4-6-2008
Date of passing the Award :4-12-2008.
AWARD PART 1L

The matrix of the facts as culled out from the
proceedings are as under -

... First Party

... Second Party

1. The Government of India, Ministry of Labour by
its Order No. L-14011/4/2000/IR (D), dated 30-6-2000 in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2{A) of Section 10 of the

. Industrial Disputes Act, 1947 have referred the following

dispute to this Tribunal for adjudication :

“Whether the action of the management of M/s,
Bharat Electronics Ltd., Taloja in maintaining
disparity and discrimination in granting wage group
_of Sh. J. B. Pagar and 169 others is legal and justified?
If not, to what relief the workmen concemned are
entitled 7 : o

2. Tosubstantiate the subject-matter of the reference
Second party Workmen by Statement of Claim at Exhibit 10
submit that, First party is a Company established under
the Company Law and having factory atL-1, M.LD.C. Area,
Taloja, District Raigad. The 1st Party is mainly engaged in
manufacturing Defence equipments dnd fall under the
Ministry of Defence. Workmen working there are the
permanent employees whose names are given in
Annexure A. However, they were put in the wage groups
as shown in Amexure B. According to Workmen they
noted that their wages are not fixed in wage group in
considering with the wage group of employees of similar
cadre. They felt that, they are not getting benefits as other
employees are getting who are working in the same field
and doing same type of work. All are qualified non-SSC
plus L. T.I. .certificate holders and employed in Wage
Group III. However, some who are of same qualifications
have been directly given Wage Group IV. The employees
employed prior to the appointment of these employees
having qualifications of $.S.C. plus LT.I. certificate are
duped with lower wage group i.e. Wage Group III
According to them while placing in the wage groups
discrimination was made by 1st Party with intention to
deprive the benefits of wages as given to the employees
for doing similar type of work. Shri A H. Patil and Shri S.N.
Kamble who possess S.8.C. plus L. T.. certificate are placed
in Group IV directly. Whereas Girish Sathe of same
qualifications is placed in Wage Group IL. Shri Kale, Shri
Ponknshe, Shri Gawande, Shri Anasane and others are of
same qualifications are placed in Wage Group VIII whereas
others are lowered downed to Wage Group VIII. Whercas
S/8 Phadke, Joshi and Bhoir who were appointed, were
placed in Wage Group Il and after that who were appointed,
were placed in Wage Group I They raised the dispute
before Assistant Labour Commissioner, Labour Ministry,
Central Government, Sion, Mumbai, who recemmended the
same to the Central Government, which was differed here
for adjudication. So they prayed that, the disparity in giving
the wages of the employees involved in the reference the
removed in case of J.B. Pagare and other 169 involved in

-the reference,

3. This prayer is disputed by the 1st Party by filing
written statcinent at Exhibit 11 stating that, reference is not
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maintzinable in the present form as disparity and
discrimination allegedly claimed by the Workmen involved
in the Reference cannot be called as Industrial Dispute. In
fact all employees are not aggrieved by the so called
disparity pointed out by the Workmen involved in the
reference. Since there is no community of interest which is
mandatory requirement for such an industrial dispute, it is
submitted that, the reference should be thrashed out. It i’
stated that, J.B. Pagar and other 169 cannot represent the
entire workmen working with the 1st Party. There is Union

by name “Kamgar Congress”, which is having 451 workers -

working with the st Patry. Initially they were represented
by another Union viz. “Bharat Electronics Employees
Association”. Since the “Kamgar Congress™ did not
espouse the role case of Pagar and other 169 employees,
having joined together. However, they were unable to
capture the entire workers working with the st Party.
Besides, no specific case is made out by them. They cannot
claim any relief as prayed. Said wages were given as per
settlement took place with the recognized Union. The
alleged disparity claimed by the Workmen involved in the
Reference was considered by the State Industrial Tribunal
at Thane in Reference (IT) No. 21 of 1992 and accordingly
settlement took place between the recognized Union and
1st Party, said Reference was withdrawn. The subject-
matter, involved in the reference, was adjudicated by Thane
Industrial Tribunat in the above referred Reference. Since
relief was given to them which they got by virtue of
settlement which took place in the light of the award of
Thane Industrial Court, now cannot claim. 1¢ is submitted
that, the reference in the present form is not maintainable
as it hits by the principles of res judicata. Since Reference
is not maintainable as well as hit by the principles of res
judicata and since they have got relief, it is submitted that,
the reference deserves to be rejected.

4. Considering the dispute raised and stand taken by
both, and going through the affidavit at Exhibit 20 1st Party
request 1o decide Issue Nos. 1 to 6 as preliminary Issues.
However,while deciding Exhibit 20 my Predecessor
- observed that, only Issue Nos. 1 and 3 as preliminary [ssue
can be decided and kept the remaining issues open to
decide later. As a result of said order passed on Exhibit 20,
1 decided Issue Nos. 1 and 3, observing Reference
constitute an Industrial dispute as defined under Section
2(k) of the Industrial Disputes Act, 1947 and that, the
Reference is maintainable, by passing Award Part i on 26th

May, 2006. _

5. As a result of said order passed on Exhibit
20 1 decided Issue Nos. 1 and 3, observing Reference
constitute an industrial dispute as defined under Section
3(k} of the Industrial Disputes Act, 1947, and that, the
Reference is maintainable, by passing Award Part 1 on 26th
May, 2006.

6. The remaining Issues framed at Exhibit 17 are
answered as follows :

ISSUES FINDINGS

2. Whether the Reference suffers from
laches ? No

4. Whether the reference is hit by
Principles of Res judicata as
averred in para 3 of the Written
Statement?’ No

5. Whether the reference is hit by

Principles of Estoppel? -+ No
6 Whether it is proved that the manage-

ment made discrimination and disparity

in granting wage group? No
7. Whether the action of the Manage-

ment of M/s. Bharat Electronics Ltd.,

Taloja in maintaining Disparity and

discrimination in granting wage groups

to Sh. ].B. Pagar and 169 Ors. is legal

and proper? Yes
8. WhatreliefShri J.B. Pagarand 169 Ors.  As per
are entitle to? : Order
below,
Reasons :
Issue Nos.2,4and 5:

6. Management has disputed the Reference taking
stand that the said Reference suffers from latches. Inspite
of that, it is contended that, the said Reference is hit by the
principles of resjudicata and principles of estoppel.

7. It is to be noted that, Reference is sent by the
Government of India, Ministry of Labour, New Delhi, on
the failure report of the Labour Commissioner {(Central).

- There is a reference that, the same was adjudicated by the

Thane Industrial Court and so stand is taken by the 1st
Party that, the Reference suffers from latches and is hit by
the principles of res judicata and principles of estoppel. if
at all decision of referring the Reference to this Tribunal
was objectionable to the Ist Party then, it ought to have
approached the Hon’ble high Court against the decision
of the Government of India, Ministry of Labour, New Delhi.
According to me decision taken by Government of India,
Ministry of Labour, New Delhi, in sending Reference here
for adjudication to this Tribunal cannot be considered by
this Tribunal. This Tribunal has to see whether in the subject-
matter of the Reference of the employee involved in the
Reference, can get benefit of the subject-matter referred in
the reference. This Tribunal has to answer “Yes”or “No”.,
According to me this Tribunal cannot go into the validity
of sending of Reference and the reason on whicn Reference
is sent here for adjudication and whether it is hit by the
principles of estoppel, res judicata or suffers from number
of latches as mentioned by the Management and in fact
this Coutt is not supposed to say anything on this
contention. This Court has to see whether the subject-

. matter of the demand is proved by the employee involved
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in the Reference. So according to me Reference neither
suffers from latches nor from principles of res-judicata and
estoppel. So I answer these Issues to that effect.

ISSUENQ. 6108

(8) It is the case of the Union that, Management has .

made discrimination and disparity in granting Wage Group
to the Workman involved in the Reference and to the
employees placed in the same cadre and category and has
done discrimination while giving Wage Group. To support
that, Union placed reliance on the depositions of Pagare
who has filed affidavit in lieu of the examination-in-chief at
Exhibit 26 who states that, he is deposing on behalfof 169
employees who are interested and involved in the issue
referred in the dispute. He further states that, discrimination
is made by the 1st Party while granting Wage Group. In the
cross he states that he joined 1st Party in 1988. He states
that, Wage Group LI was given to him. He states that, his
wages are paid as per Wage Group I11. He states that, he
has not complained about giving him Wage Group Ul to
him and wages paid to him as per Wage Group IiI. He
further states that, other workers are also given wages as
per Wage Group Iil. He admits that, his Union has given
letter 22-5-1989 for placing all of them in Wage Group IV
instead of Wage Group II1. He admits that, Union had raised
this Issue before the Industrial Tribunal, Thane which was
numbered as (IT) 21 of 1992 and said was settled on'15th
March, 1993. He admits that, as per that settiement Wage
Group IV was given to the concemed Workmen w.e.f.
1-1-1989. He furthers states that, on that basis 2 promotions
were given to them. He states that, the said was not
acceptable to the Workmen so they complained. He further
states that, he has no evidence on that point. He states
that, at that time “Kamgar Congress” was the Union. He
states that, they approached “Kamgar Congress” Union
but they did not accept and Union did not agree to espouse
so they individually approached the ALC. On that, said
Pagare closed his evidence and filed closing purshis at
Exhibit28.

(9) Again this Pagare was examined who filed
affidavit, in lieu of the examination-chief, at Exhibit 42, on
the remaining Issues which were taken now for
consideration where he states that, disparity and
discrimination was made by st Party in granting Wage
Groups. He states that, Wage Group were settled out of
the Court by and between the Employer and the Union in
the year 1993, He states that, subject matter involved in the
reference was not the matter before that Court or any other
Court. In the cross-examination he states that like him
Kanage and Gaikwad were appointed in Wage Group I11.
He admits that, at any point of time, no objection was
raised by any of the employee. He admits that, at that time
R.P. Patil was the Pesident of the Bharat Electronics
Employees Union. He is unable to state whether that time,
Union demanded to convert the Wage Group from [Illto IV
and from Wage Group IV to V and from Wage Group VIl to

Wage Group VIIL. He states that, he did not know whether
Court has passed Award accordingly. He admits that, as
per that, Wage Group IV was made applicable with effect
from 1-1-1989 but he did not accept it . He further states
that, however he accepted the said monetary benefits which
were taken under protest. He admits that, said under protest
in not produced in the Court and he undertook that, he will
produce it. He admits that, he was benefited by the said
settlement. He states that, demand was placed before R.L.C.
to give Wage Group from Il to IV. He admits that, to present
his Wage Group is V1. He admits that 18 names mentioned
in the affidavit are not in the reference list but are given
just to compare their scale since they get it prior to them

. and in the large scale. Then he closed his evidence and

filed closing purshis at Exhibit 44,

{10} Then Management examined Mr. Rao at Exhibit
45 by filing affidavit in licu of the examination-in-chief who
tries to explain how these Workmen, involved in the
Reference,are not entitled for Wage Group since they are
already getting benefit of it. '

" (11) In the cross he tries to describe what is
discrimination and states that, some are getting more scale
because they have passed X Std. Whereas Workmen
involved in the Reference are not of that qualifications. He
states that, Mr. Khanvakar, Palande and Jadhav may be
having better experience thian the employees involved in
the reference and so they are getting higher wages then
the emplyees invoived in the Reference. He denies that,
discrimination is made by the 1st Party in granting Wage
Group. He states that, grade is given on the basis of the
seniority in the employment.He states that, Sawant and
Mr. Shirgaonkar who are mentioned at Exihibit 17 are
possessing higher skill so they are given Wage Group [V,
He states that, Ridhurkar was having higher experience
than 8.W. Patil so he is getting more scale. On that 1st
Party closed the evidence and filed closing purshis at
Exhibit48. '

{12} 2nd Party submitted written arguments at Exhibit
49 which was replied by 1st Party by filing its written
argument at Exhibit 50 and at Exhibit 51 citations published

_ in 1993 1LLJ page 243 (SC) while deciding the case of

Himachal Pradesh RTC V/s. Balwant Singh, 2001 1 CLR
page 34 (SC) decision given while deciding the case of
Y. Rama Mohan Vs. Government of India and citation

“published in 1993 1 CLR page 1072 (SC) while deciding the

case of Ratanchandra Samanta vs UOL

(13) Here point is of discrimination. 2nd Party claims
that, employees involved in the Reference are not getting
benefit of Wage Group which is given to the employees of
similar type and working in the same department. However, -

- Pagare, who is examined at Exhibit 42 for second time in

this reference admits that, he was appointed in Wage Group
II1. He admits that, like him, Kanage and Gaikwad were also
appointed in Wage Group II1. He states that, that time they
had not taken objection to their appointment in that wage
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group. He admits that, Wage Group I'V was made applicable
with effect from 1st January, 1989 which he had accepted.
He states that, said were accepted by him ‘under protest’.

But *under protest’ is not produced though he undertook -

to produce it. He admits that, all were benefited by the said.
When all were benefited and when Wage Group IV was
given to them, in my considered view what remains and
where is discrimination? Besides first party examined
Mr. Rao at Exhibit 45 to explain how discrimination is made.
He states that, discrimination to the employees is there
who have higher qualifications or who are having seniority
which is not disputed by the 2nd Party. Here dispute of the
2nd Party is that, discrimination is made and they be given
‘Wage Group IV. However, Pagare who is examined at Exhibit
42 states that, Said Wage Group IV is given to him and
others and all are benefited. When all are benefited and
Wage Group [V is given to them, in my considered view,
the Management has not made any discrimination or
disparity as claimed by the 2nd Party. So I answer these
issues to that effect, : :

(14) In view of the discussions made hereinabove |

conclude that, nothing subsists in the demand of the 2nd

Party. Hence, the order.
ORDER

Reference is rejected with
No order as to its costs,
Bombay A. A LAD, Presiding Officer
4th December, 2008,
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New Delhi, the 9th January, 2009

8.0. 250.— In pursvance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT-
2/35/1990) of the Central Government Industrial Tribunal/
Labour Court No. 2, Mumbai now as shown in the Annexure,
in the Industrial Dispute between the employers in relation
to the management of International Airports Authority of
India and their workmen, which was received by the Central
Government on 07-1-09

[No. L-11012/13/1990 -IR (M))

KAMAL BAKHRU, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUDTRIAL, TRINUNAL No. 2, MUMBAI

Present : A. A, LAD, Presiding Officer
Referenc No. CGIT-2/35 of 1990

Employers in Relation to the Management of
International Airports Authority of India

The Airport Director International Airports Authority of
India
Mumbai Airport
Murnbai-400099,
Vs.
THEIR WORKMEN

Shri G. K. Pande.
C/o. Shri K X. Pande
201, Hema Apartment ‘A’ Wing
Damble Nagar, Pada No.3'

Thane-6,
APPEARANCES
For the Employer Mr. Avinash Patil,
: Advocate.
For the Workmen No appearance,

Mumbai, dated Ist December, 2008.

AWARD

1. The Government of India, Ministry of Labour by
its Order No. L-11012/13/1990/IR(M) dated 24-10-1990, in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2{A) of Section 10 of the -

~ Industrial Disputes Act, 1947 have referred the following

dispute to this Tribunal for adjudication :

“Whether the action of the management of
Intemational Airports Autherity of India, Bombay
in terminating the services of Mr. G.K. Pandey,
Operator (E & M) w.e.f. 12-1-1688 is legal and
justified? If not, to what relief the workman is
entitled 77

2. As per direction of Hon'ble High Court passed in
WP No. 3513 of 1997 reference is taken on record for
deciding it on merits.

3. Accordingly notices were sent to the parties. First
Party appedred through Advocate. Notice sent to workman
Ex-29 and 30 retumned unserved. Since nobody appeared
for second party, I do not find any substance in keeping
the reference alive on record. Hence the order ;

ORDER
Reference is disposed of for want of prosecution.
Dated : 1-12-2008 |
A.A.LAD, Presiding Officer
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New Delhi, the 9th January, 2009

$.0. 251.— In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment hereby publishes the-award.(Ref. No. 12/1994)
of the Central Government Industrial Tribunal/Labour Court,
Kolkata now as shown in the Annexure, in the Industrial
Dispute between the employers in relation to the
management of Kolkata Port Trust and their workmen,
which was received by the Central Government on7-1-2009.

[No. L-32012/5/1993-IR (M)]
KAMAL BAKHRU, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
AT KOLKATA

Reference No. 12 of 1994

Parties : Employers in relation to the management of

Kolkata Port Trust
AND
Their workmen.

Present : Mr. Justice C.P. Mishra, Presiding Officer

APPEARANCE: =
On behalf of the Mr. M. K. Das,
Management Industrial Relations Officer
On behalf of the A. Bhadury, .
Workmen Trade Union Representative

State : West Bengal
Dated ; 23rd December, 2008

Industry : Port & Dock

AWARD

By Order No. L-32012/5/93-IR (Misc.) dated 1-3-1994
the Government of India, Ministry of Labour in exercise of
its powers under Section 10{1)(d) and (2A) of the Industrial
Disputes Act, 1947 referred the following dispute to this
Tribunal for adjudication :

“Whether the action of the management of Kolkata
Port Trust in terminating the services of Shri Ashoke
Hela, ex-sweeper, office of the Deputy Chief Engineer,

River Training Wing, Kolkata Port Trust w.e.f. 1-4-92
was justified or not? If not, what relief the workman
is entitled to?”

2. This reference was earlier disposed of by an Award
dated 20-12-1997 passed by the then Presiding Officer of
this Tribunal. However, by order dated 12-8-2002 in W.P.
No. 28282(W) of 1997 and order dated 7-2-2005 inM.A.T.
1635 of 2004 the Hon'ble High Court at Calcutta set aside
and quashed the said Award and remanded the matter back
to this Tribunal for making a fresh Award.

3. This refetence has been made at the instance of
Haldia - Calcutta Port & Dock Shramik Union, hereinafter
to be._;e_ferred as the union. The case of the union as i

appears in its statement of claim in short is that Shri Ashoke

Hela is a workman within the meaning of Section 2(s) of the
Industrial Disputes Act. 1947; hereinafter to be referred as
the Act and he was initially engaged being sponsored by
the Regjonal Employment Exchange on 6-3-1983. His
services were utilized on board the vessel ‘Tribeni’ by the
competent authority of the Kolkata Port Trust which is a
statutory body under the Major Ports Act, 1963, His initial
appointment continued from 6-5-1 983 to 26-5-1983 and from
8-7-1983 t0 14-7-1983. He was re-engaged on 9-4-1990 in
broken spells which continued in phases intermittently and
from 25-8-1990 for two months; on 29-10-1990 and from
3.1-1990 for three months. Further, he was engaged on
11-4-1991 for three months, on 22-7-1991 for three months,
on 2-11-1991 for three months and on 11-2-1992 for three
months in the scale of pay of Rs.1040—Rs:1425 plus
admissible allowances on temporary basis. His Services,
however, were terminated from 1-4-1992 by the management
by letter No. RT/EST/G/11-06 dated 31-3-1992 which
according to the union is malafide, arbitrary, illegai and in
gross violation of the principle of natural justice, fair-play
and deliberate violation of the provisions contained in
Section 25F of the Act. Such termination of service of the
workman is also stated to be in total breach of contractual
obligation under the law of contract. The union pointed
out two letters dated 1-11-1991 and 4-11-1991 of the
management and stated that in ‘those two letters the
competent authority of the Kolkata Port Trust
recommended the case of the concerned workman for
regularization. ltis, therefore, prayed that the order of the
management terminating the service of the concerned
workman be quashed and set aside and the workman be
reinstated in service with back wages.

5. The management of Kolkata Port Trust, hereinafier
to be referred as the management has filed a written
statement denying and disputing the claims and
contentions of the union. The case of the management in
brief is that Civil Engineering Department is one of its
departments under which River Training Wing Section
functions and this Section is responsible for maintaining

' navigability channel of the River Hooghly. In the eighties

the work of Comprehensive Project for improvement of
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draft in the River Hooghly being undertaken by the
management had been going on and for this certain
temporary posts were required to be created and filled to
cope with the contingency. Thus, a temporary vacancy of
Sweeper was decided to be filled and accordingly Shri
Ashoke Hela the concerned workman was selected after
an interview of the six candidates as sponsored by the
Sub-Regional Employment Exchange for this purpose. He
was engaged as a Sweeper for the said Project initially for
a period of three months by issuing an appointment letter
wherein the terms of his contractual appointment for three
months was mentioned. He joined the duties on 10-4-1990
and was put off after the term of his contractual appointment
was over. Subsequently, thé management decided to fill
up a temporary vacancy of Sweeper under the said Project
occasionally and since the concerned workman once
engaged by the management against a temporary vacancy,
he was offered occasional employment for specific periods
on contractual basis on seven occasions and put off duties
from time to time on completion of the respective contractual
periods. He was last engaged as such on 11-2-1992 for
specific period on contractual basis and finally put off with
effect from 1-4-1992. The aforesaid Project was declared as
closed with effect from 30-6-1992. It is stated specifically
that the termination of the concerned workman with effect
from 1-4-1992 was fully in terms of the contractual
engagement and the management was justified in doing so
and no injustice wasumeted out to him in this regard.
According to the management the said termination is a
termination as per provisions of Section 2(00)(bb) of the
Act and the same is not a retrenchment as per provisions
of the Act. Management has denied the allegation that it
" had violated the statutory provisions of Section 25F of the
Act, It is, therefore, prayed that all the prayers and claims
made on behalf of the workmen in the statement of claims
be rejected.

6. A rejoinder is filed on behalf of the workmen to
counter the written statement of the management.
Regarding facts it is stated that they do not admit anything
contrary to the matters of record. It is also stated that the
termination of the concerned workman from the regular
service was arbitrary. According to them even a casual
service after a period of 240 days in broken spells will confer
temporary status to the workman, making him eligible for
absorption in service as per rules and his service car never
be terminated. -

7. Both the sides have examined one witness each
in support,of their respective claims and contentions in
this case. WW-1, Ashoke Hela the concerned workman is
the sole witness on behalf of the workmen. He has stated
in his evidence before the Tribunal that his service was
. jllegally terminated. He was appointed on 6-5-1983 in the
service of the Kolkata Port Trust at Budge Budge in the
vessel Tribeni as Sweeper on being sponsored by the
Employment Exchange. However, that was during the

239 GI/09—15

absence of regular workman and since the regular incumbent
returned to work, he was made to sit. He registered himself
in the Employment Exchange and later by order dated
9-4-1990 the management appointed him as a Sweeper under
the River Training Wing and such appointment was purely
temporary for three months. Subsequent to this he also
received several appointment letters issued to him
appointing him on purely temporary basis of short terms.
He has pointed out that it will appear from these
appointment letters that there were very short gap between
the dates of appointments and termination which according
to him was only a pen and paper arrangement. He actually
worked on all those intermittent days in between the two
periods, but he was not called upon to sign attendance
register. He was, however allowed the salary of permanent
employee in his category though he was a temporary
employee. The last appointment letter which was issued to
him on 11-2-1992 for a period of three months from the date
of appointment and as such he was to continue in service
till 11-5-1992, but he was terminated with effect from
1-4-1992. He has also stated that after termination of his
service his job is being done outsiders. In cross-
examination the witness has stated that he cannot say
whether the River Training Wing is a project work or-there
is any comprehensive project there. He, however, has stated
that he was taken in the River Training Wing itself and he
was the first appointee there as a Sweeper. According to
him was a regular vacancy since he worked in that post for
two years,

He has re-examined himself after the matter is
remanded back to this Tribunal by the Hon’ble High Court
to prove some new documents. In cross-examination the
witness has stated that his appointment in the Kolkata
Port Trust was not contractual but temporary. As per Ext.
W-10 his appointment was for three months which was to
continue tilt 10-5-1992, but he was not allowed to work
upto that date. He has also stated that he is unemployed at
present as he could not get any other job. He has further
stated that the establishment still exists. He has denied
that his employment was terminated in terms of conditions
of employment under Section 2{o0)(bb) of the Act.

8. MW-1, Subir Kumar Sengupta is the sole witness
for the management in this case. He is the Execuive Engineer
posted at the River Training Wing. He has stated in his
evidence that the concerned workman was a Sweeper in
the office of the Deputy Chief Engineer, River Training
Wing and his service was terminated with effect from
1-4-1992, He was purely a temporary employee and recruited
from the Employment Exchange in the project for
improvement of the drafis in the river Hooghly. The witness
has referred to the various appointment letters issued to
the concerned workman whereby he was appointed
2/3 months from time to time. The witness has also stated
that the comprehensive project in which the concerned
workman was appointed was closed since June, 1992. The
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said project was a temporary one and the peaple were
recruited temporarily and some people were also recruited
from different departments. Afier the closure of the project

those who were recruited from different sections were.

returned to the respective sections and the jobs of those
persons recruited temporarily were terminated. In cross-
examination the witness has stated that the appointment
was for three months as per appointment letter issued on
11-2-1992 to the concemed workman and though according
to the same he should have continued till 1 1-3-1992, his job.
was terminated with-effect from 1-4-1992 due to
administrative reasons. He was paid salary upto the end of
March, 1992. He, however, cannot tell the administrative

reason for such termination. Though, of course, he has

pointed out Clause 4 of the appointment letter wherein it is
provided that the job of the concerned workman can be
terminated by 24 hours notice from either side. He has
frankly admitted that there was no occasion to stop the
work of the concerned workman prior to the completion of
the period for which he was appointed, He further admitted
that apart from the staff of different sections who were
recruited in the project and sent back to their parent
sections, all other persons who were recruited purely on
temporary basis, excepting the concered workman, are
continuing in the service since they have been working
without any break in the project. He cannot say if a Sweeper
is working at Swarupganj in the District of Nadia where
there is an office of the River Training Wing, According to
him this office has nothing to do with the comprehensive
project. Itis also stated by the witness that after termination
of the job of the concerned workman in the project they
still required the job of a Sweeper in the department and it
was discharged by engaging daily rated worker. He has no
mformation whether just before the closure of the scheme
38 persons were absorbed in the department,

9. Several documents have been exhibited on behalf
of both the parties and many of them are common.
Following documents have been exhibited on behalfof the
workmen. Ext. W-1 is the certificate dated 30-5-1983 issued
by the Chief Officer, vessel Triveni in favour of the
concerned workman. Ext, W-2 is another such certificate

dated 15-7-1983. Exts. W-3 to 10 are 8 different letters of |

appointment of different dates issued by the management
to the concerned workman appointing him on purely
temporary basis for a specific period of2/3 months each at
the pay of Rs. 1040/ plus other allowances admissible under
the rules in the pay scale of Rs. 1040-20-1200-25-1425. Ext.
W-11 is a letter dated 1-11-1991 written by the Assistant
Secretary-II to the Chief Engineer informing that the
Chairman had directed that the concerned workman should
continue to work as Sweeper after some break till such time
a deciston in all such cases is taken. Ext. W-12 is the letter
dated 7-3-1990 issued by the Employment Exchange to the
concerned workman for interview. Ext. W-13 is letter dated
7-3-1990 of the Employment Exchange to the Chief Engineer
(River Training) alongwith list of candidates. Ext. W-14is

the letter of the management dated 4-4-1990 (o the Registrar
Dock Hospital for medical test of the concerned workman.
Ext. W-15 is the typed copy of a lettet dated 22-1-1986 of
the Chief Engineer (RT) to the Labour Adviser regarding
filling up of one post of Sweeper. Ext. W-16 is the typed
copy of a letter dated 4-11-1991 of the Deputy Chief
Engineer (RT) to the Secretary regarding appointment of a
Sweeper. Ext. W-17 is a letter dated 31-3-1992 of the Deputy
Chief Engineer, River Training to the concermned workinan
terminating his service from 1-4-1992. Ext. W-18 is a letter
dated 16-9-1994 of the Assistant Secretary 1o the Chief
Engineer regarding retention of posts created for
Comprehensive Scheme for improvement of draft of the
River Hooghly. Ext. W-19 is a letter dated 23-9-1991 written
by the Deputy Chief Engineer (RT} to the Secretary
regarding retention of posts created for comprehensive
scheme for improvement of draught in the River Hooghly.
Ext. W-20 is a letter dated 8-4-1992 of the Deputy Chief
Engineer(River Training) to the Civil Engineer (River
Training) regarding sweeping R.T. Office by a local
Sweeper. Ext. W-21 is a letter dated 15-4-1992 of the
Assistant Secretary to the Deputy Chief Engineer (RT) on
the same subject. Ext. W-22 is also a letter dated 7-5-1992
between the same authority on the same subject. Ext, W-23
is a letier dated 3-9-1993 of the Deputy Chief Engineer,
River Training to the Financial Adviser & Chigf Accounts
Officer regarding adjustment of advance of Rs. 500 for
payment to the local Sweeper for the month of February,
1993. Exts. W-24 and W-25 are the two letters dated
9-4-1993 and 1-10-1993 between the same authorities of the
management regarding similar adjustments for the months
of September; 1993 and August, 1994 respectively. Ext, W-25
is the attendance sheet for the month of August, 1994,
Ext, W-28 is the same document Ext. W-18. Ext. W-29 is the
letter of the Deputy Secretary-I to the Chief Engineer dated
14-11-1994 regarding maintenance of the closure of the
secondary channel and a statement regarding various posts
including Swekper is marked Ext, W-30 with objection from

the management.

10. Several documents have also been marked
exhibits onbehalf of the management. Ext. M-1 is the same
document Ext. W-3. Ext. M-2 is the joining report dated
10-4-1990 of the concerned workman. Ext. M-3 is the note
sheet dated 28-3-1990 is the note sheet of the Kolkata Port
Trust, Office of the Deputy Chief Engineer, River Training
Branch with approval. Exts. M-4 to M-10 are the same
documents Bxts, W:4-to W-10 respectively. Exts. M-11 to

-M-135 are thé joining reports dated 3-11-1 990, 16-4-1991,

25-7-1991, 4-11-1991 and 11-2-1992 respectively of the
concerned workman. Ext. M-16 is a letter dated 2-1- 1990 of
the Secretary to the Chief Engineer regarding filling up of
one pest of Sweeper attached to River Training Wing. -
Ext. M-17'is a letter dated 29-1-1990 of the Deputy Chief

Engineér of the management to the Employment Officer,
Sub-Reégional Employment Exchange regarding filling up
of a post of Safai Mazdoor alongwith a requisition form,



[ ST I—@E 3(ii)]

T 1 TITA ¢ TG 31, 2009/ 11, 1930 - 387

Ext. M-18 is a letter dated 5-2-1990 of the Deputy Chief Engineer
to the Employment Officer, Sub Regional Employment
Exchange regarding filling up of a post of Sweeper. Ext. M-19
is a letter dated 27-2-1990 exchanged between the same
authority on the same subject. Ext. M-20 is a letter dated
4-11-1991 of the Deputy Chief Engineer (RT) addressed to
the Secretary regarding appointment of a temporary
Sweeper and Ext. M/21 is a letter dated 11-11-1994 written
by the Deputy Secretary-I to the Chief Engineer on subject
of maintenance of closure of the secondary channel.

11.On the perusal of the aforesaid facts and evidence
led on either side it is evident that the matter under this
reference had earlier been decided by this Tribunal by its
Award dated 20th February, 1997 and the claim of the
workman was allowed regarding termination of his services
saying it to be illegal and unjustified and the workman was
held to be in continuous service in the post which he was
holding on the date of termination and he was also held to
_ beentitled to all the benefits that so to have accrued to him
" as if the order of termination was never passed. The
management challenged this order in WP No. 28282 of 1997
before the Hon’ble High Court at Calcutta who by its order

dated 12th August, 2002 had disposed of the matter by

setting aside the Award so passed in favour of the workman
and remanded the matter for fresh adjudication to this
Tribunal with the observations made therein. The Hon’ble
Court particularly had found the Tribunal to have not
considered the aspect of contractual appointment in project
job and the applicability of Section 2(00}(bb) of the
Industrial Disputes Act, 1947 for considering the legality

or otherwise of termination of service of the workman in

this regard. The matter was therefore remanded to this
Tribunal for its fresh adjudication particularly with regard
to the issue being raised in respect to Section 2(oo)(bb) of
the Act by the either side. On the perusal of the aforesaid
observations which were made by the Hon’ble Courtitis
evident that the Hon’ble Court in this connection had also
considered the workman’s appointment letter dated
11-2-1992 (Annexure C to the Writ Petition) in quite details
atpage 13 of its judgment dated 12th August, 2002, It was
clearly found therein that the appointment letter dated
11-2-1992 which admittedly was so accepted by the

workman makes it clear that the nature of appointment of -

the workman was cléarly temporary in nature under River
Training Wing with a specific condition under Clause 2
showing that the said appointment was to automatically
come to an end when the particular work/job for which the
Respondent No. 2 (workman) was engaged was lo be
completed even if the same was prior to the period of
3 months for which he had been so appointed therein.

Clause 4 of the said appointment letter, Ext. W-10 further -

provided that it was agreed upon by the parties that service
of 24 hours’ notice was to be enough to terminate the
service from either side. The matter which was so
considered in this regard by the Tribunal for abserption or
regularization was also referred by the Hon’ble Court by

saying that “From the aforesaid reference it is clear that
under Section 10 of the LD: Act Tribunal never was directed
to decide the issue about permanent or temporary
absorption of the Respondent No. 2 in the concerned post
which was a post under a project job for a limited petiod. In
the impugned Award it appears that the Tribunal decided
the question otherwise by considering the reference as a
reference for adjudication of permanent absorption of the
Respondent No. 2 in a post which already was abolished
and that too a post, which was under a time-bound project.
Before the Tribunal it was admitted by both the parties by
producing respective evidenoe that the project for which
the Respondent No. 2 was appointed came to an end on
30th June, 1992. Hence, it is clear that after 30th June, 1992
there was no such post in which. the Respondent No. 2
could be reappointed........... Once it was proved by evidence
and admitted by both the parties that the Respondent No. 2
was appointed solely in-a project job there was no
existence of any post, the impugned Award declaring
holding of the said post by the workman continuously for
all purposes was absolutely a wrong decision.” The
Hon’ble Court thus made it clear that the scope and
jurisdiction of the Tribunal did not extend to grant any
such relief for the absorption or regularization of the
concerned workman in this regard. The Hon'ble Court,
however, since found that the Tribunal had not considered
the effect of clause (bb) of Section 2{o0) of the Act, though
it had been a positive case of the management before the
Tribunal but there was ne whisper about the adjudication
of the matter from the said angle, it was thought by it that
the matter be remanded for its fresh adjudication by this
Tribunal regarding the applicability of Section 2 {oo)(bb)
of the Act as per the appointment letter itself and particularly
clause 4 of it. For deciding the said point it was also
observed therein that the Tribunal could have answered
the issue about the relief to the Respondent No. 2, workman
in the nature of damage/compensation and/or service
benefits till the period of completion of 3 months” period
of service as per appointment letter and/or till the project
job was completed on 30th June, 1992 as it was found to be
so feasible and proper in the given facts and circumsiances
of the case. ’

12. Keeping in view the above facts and.
observations made by the Hon’ble Court therein while
remanding the case to this Tribunal for its fresh
adjudication, it is evident that the tmain issue remains to be
considered about the applicability of Section 2 (oc)(bb) of
the Act to the claim of the workman concerned particularly
on the basis of the appointment letter dated 11-2-1992,
Ext. W-10 in this regard.

13. The oral and documentary evidence led by both
the sides in this connection itself go to show that the
concerned workman was admittedly engaged as a Sweeper
by the management for a project to cope with the
contingency initialty for a period of 3 months by issuing an
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appointment letter in his favour from time to time and the
terms of his contractual appointment for 3 months was
always specifically mentioned therein for the same Exts.
W-3 to W-10. The management decided to fill up this
temporary vacancy occasionally for the said specific
periods on contractual basis on 7 occasions and put-off
duties from time to time on completion of the respective
contractual periods in this regard. The workman was last
so engaged on 11-2-1992 vide Ext. W-10 for a specific period
on contractual basis and finally he was admittedly put off
with effect from 1st April, 1992. It has come in the evidence
that the aforesaid project itself was declared as closed with
effect from 30th June, 1992. These facts as so stated by the
management are not challenged on behalf of the workman
as well and so stated by the management witness MW-1,

Subir Kumar Sengupta who was examined to have also '

stated all these facts about it in a positive manner. It has
been stated by him that the workman was purely a temporary
employee in the project and also that he had been so
appointed for 2/3 months from time to time. Also that the
said project was temporary one and so the people were
recruited temporarily and some of them even were recruited
from different departments of the organization. In view of
that after the closure of the project, those who were so
recruited from different sections had been returned to the
respective sections and job of those persons recruited
temporarily were terminated accordingly. The job of the
workman consequently was so terminated with effect from
Ist April, 1992 due to administrative reasons and for this
the workman concerned had been paid his salary upto the
end of March, 1992 accordingly. In view of the aforesaid
evidence led by the parties in this case the factual position
remains admitted to both the sides that the appointment of

the workman concemed was there under a project only .

and also that it was in the nature of a contractual
appointment that could utmost have continued upto
30th June, 1992 and not later than this date.

14. The represematwc of the workman, however,
has submitted that Section 2 (00)(bb) of the Act has got
no application to the present case concerning the workman
$C a8 to cause termination of his service which the
management in this case has done and it is malafide,
arbitrary, illegal and also in the gross violation of the
principles of natural justice and also it has been a deliberate
violation of the provisions contained in Section 25F of the
Act in this regard. Moreso it is in total breach of contractual

obligation as well. Further the management and its officials

vide two- letters dated 1st November, 1991 and
4th November, 1991, Ext. W-16 had also recommended the
case of the concerned workman for regularization of his

services in this connection but it was not done by the
management for the reasons best known to it. The

termination of the sérvices of workman from his regular
service after a period of 240 days in broken spells would
certainly confer temporary starus upon him and also he

will be eligible for his absorption in the service as per rules
and it could not have been legally so terminated. Also that
on its showing and as per Ext. W-10 the appointment letter
of the workman was for 3 months and so he could very well
have continued till 10th May, 1992, but he had not been

allowed to do so for the reasons best known to the -

management. Also that the establishment still exists and
even after termination of his service, job of a Sweeper is still
there but that is being done by the outsiders. Also that the
concerned workman should be allowed to work as regular
Sweeper as he had already so worked in that post for 2 years
and above. For this, the representative of the workman has
referred to the decision of the Hon’ble Gujarat High Court in *

. Gujarat State Machine Tools Corpn. Ltd. v. Deepak J. Desa,

1987 (55) FLR 527 wherein it is observed that :

“From the definition of Section 2(0o0) of the Act as
regards the retrenchment, we do not find anything in
this definition to exclude the temporary worker from
such a definition. Hence, the argument of Mr.
Nanavati to the effect that this definition as it stood

_ at the time of discharge of the present respondent
will not include temporary worker cannot be
appreciated.”

He has further referred to the observations of the Hon’ble
Delhi High Coust in M/s. Delhi Press v. K.S. Sidhu & Ors.,
1979 (38) FLR 415 stating that :

“The discharge of the workmen in accordance with
the terms of the contract can, per se, not be said to
be illega). This is not to say that the Tribunal has no
jurisdiction to relieve the parties of the contract or
arrive at a finding that the terms of the contract into
which the parties had entered or the action of the
management in pursuance of the contract amounted

. tounfair labour practice or victimization. It is typical
of only Industrial Law that the Tribunal can create
new rights and obligations or relieve the parties of
the burden of the contract. Victimization means where
the workman concemed is innocent and yet he is
being punished because by being an active member
of a Union or supporting the cause of other workirien
who were acting prejudicially to the Management’s

- interests, the concerned workman has displeased the
employer. Thus, there is a clear and specific plea of
the motive of the Managentent being mala fide. The
unfair labour practice is not capable of any precise
definition but certain activitics of the management
may result in unfair labour practices.”

The observation of the Hon’ble Apex Court in the Punjab
Land Development & Reclamation Corporation Ltd. & Ors.
V. The Presiding Officer, Labour Court, Chandigarh & Ors.,
1990 (61) FLR 73 was also referred wherein the Hon’ble
Court has said that :

“Thus, though the right of the management to effect
retrenchment cannot normally be questioned, when
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a dispute arises before an Industrial Court in regard

to the validity of any retrenchmrent, Trw uld be .

necessary for industrial adjudication to£onsider
whether the impugned retrenchment was justified
for proper reasons. It would not be open to the
management either capriciously or without any reasoft
at all to say that it proposes to reduce its labour
force for no rhyme or reason. This position cannot
be seriously disputed.”

15. Thus the representative of the workman relying
upon the aforesaid facts and case law cited on his behalf
argued that the concerned workman was not appointed for
any project work and nature of his appointment was also
not contractual and as such it cannot come under provision
of Section 2 {00)(bb) of the Act. It has also been argued
that the workman had rendered service for more than
240 days in the preceding 12 months and there has been no
compliance of Section 25F of the Act at the time of
termination of his service and as such the retrenchment
whatsoever resorted to by the management is neither
bonafide nor legal. He has particularly referred to the
documents concerning his appointment to the post of
" Sweeper vide Exts. W-3 to W-10 wherein it is indicated that
his appointment was regular one and not for any specific
purpose as submitted by the management in this regard.
He has also referred to the other document Ext. W-15
showing that the workman was appointed under the
establishment of the Deputy Chief Engineer (RT) as regular
employee and that is why the document Ext. W-1 filed on
his behalf goes to show that the appointing authority had
also proposed to retain him for further period of 2 years as
there was requirement of two Sweepers in the organization
at that time. It has also been submitted that a Sweeper is
essential for an organization and that is why the
management even after terminating the service of the
workman engaged local Sweeprs as per papers filed by him
this regard vide Exts. W-22 to W-25 which shows that local
Sweepers were engaged and payment was made to them
fur this purpose. The question of applicability of
Section 2 (00)(bb) which clearly provided that there must
be a specific project work specifying the period of project
work and the terms of appointment for such project work
be also mentioned therein which was not in fact so in this
case of the work done by the workman. Moreover, the
Tribunal can very well consider the bonafide of the terms
of the appointment so made by the management and the
character of such appointment and it has power to lift the
veil and to decide all the questions from the documents
filed on behalf of the workmen in this regard which clearly
g0 to show that the nature of his appointment cannot be
said to be a contractual one. It is also submitted that the
appointment made through Ext. W-10 also goes to show
that it was made for 3 months which itself could have come
" to an end on 11th May, 1992 and not before that as in this
case it was terminated on 1 st April, 1992, i.e., more than a

month earlier. In view of that it has been argued that the
workman should be reinstated in the service and be also
held to be entitled to get his full back wages and other
conseéquential benefits as it had also been awarded to him

- earlier by this Tribunal.

16. The representative of the management however,
has challenged the claim and contention of the workman
as submitted on its behalf by submitting that this matter is
now before this Tribunal after its remand to decide the
reference only with regard to the issue as raised being
based on Section 2 (00)}bb) of the Act only. It is also
submitted that the workman admittedly had his appointment
as shown by him through the various documents filed on
his behalf vide Exts. W-3 to W-10 go to show that his
appointment had so been made by the management under
a project which was contractual in natre and therefore,
the order of his termination clearly comes within the
purview of clause (bb) of Section 2 (o0} of the Act and as
such it was not a case of retrenchment as so defined under
Section 2 (00) of the Act. It is evident that in terms of
contract of his appointment Ext. W-10 itself the workman
could not have any further right to continue in service
under the Kolkata Port Trust beyond the period of 10th
May, 1992 as per his appointment letter. The pasties also
by their respective evidence as produced by them before
this Tribunal through their respective documents shows
that the workman had been so appointed under a project
only and that too admittedly had came to an end on
30th June, 1992. In view of that, after this date there could
be no such post to be so available to the workmen in which
he could be really reappointed as claimed by him. For this
particularly the basis of the very claim of the workman, ie.,
the appointment letter dated 11-2-1992 vide Ext. M-10 may

_ itself be referred to and it goes to show that by this the

appointment of the workman was made for 3 months, i.e.,
upto 10th May, 1992. The heading of the appointment letter

itself goes to show that this had -been a temporary

arrangement for a job of Sweeper under River Training
Wing for three months only. As per clause 4 of this letter, -
Ext. W-10 it is provided that without perjudice to the above
mentioned conditions therein the service or the workman
could be tenminated on 24 hours’ notice from either side. In
view of that and looking at the nature of appointment along
with the conditions mentioned therein it clearly go to show
that the workman concerned himself very well knew about -
the terms and conditions of his appointment so made by
the management in this regard and he also had so accepted
it by putting his own signature by accepting the same and
therefore, he could not disown it by saying it to be not so
binding on him for this purpose. In this connection the
legal position as it stands does not help him. The case law
as laid down by the Hon'ble Apex Court in Punjab Land
Development and Reclamation Corporation Ltd. & Ors. V.
The Presiding Officer, Labour Court. Chandigarh (1990-1I-
LLJ-70) while making interpretation of the provisions of
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Section 2 (o0) of the Act has clearly observed that “when.
we analyze the mental process in drafting the definition of
‘retrenchment’ in Section 2 (oo) of the Act, we find that
firstly it is to mean the termination by the employer of the
service of a workman for any reason whatsoever. Having
said so, the Parliament proceeded to limit it by excluding
certain types of termination, namely ‘termination as a
punishment inflicted by way of disciplinary action. The
.other types of termination excluded were (a) voluntary
retirement; or (b) retirement of the workman on reaching
the age of superannuation if the contract of employment
between the employer and the workman concerned contains
a stipulation on that behalf; or (c) termination of service of
a workman on the ground of continuous ill health. Had the
Parliament envisaged only the question of termination of
surplus labour alone in mind, there would arise no question
of excluding (a), (b) & (c) above. The same mental process
was evident when Section 2 (00) was amended inserting
another exclusion clause (bb) by the Amending Act 49 of
1984 with effect from 18th August, 1984, “termination of the
service of workman as a result of the non-renewal of the
contract of employment between the employer and the
workman concerned on its expiry or of such contract being,

terminated under a stipulation in that behalf contained

therein”. Further, it is also evident that in this case the
project under which the workman was so appointed having
come to an end on 30th June, 1992, there was no existence
of any such post thereafter and so the question of giving
any such appointment to the workman did not arise at all.

This position now stands fully established by the recent.
decision of the Hon’ble Apex Court in Secretary, State of
Kamataka & Ors. V. Umadevi (3) & Ors., (2006)4SCC 1

wherein the Hon'ble Court has made its observations about
the aforesaid settled legal principles to be so applied for
such cases and about the rights so available to such persons

so appointed by statutory bodies for their regularization, .

absorption as the case may be in this regard. In paragraph
48 of it the principles to be applied were so clarified by
saying that; .

---No right can be founded on an employment
on daily wages to claim that such employee should
be treated cn a par with a regularly recruited
candidate, and made permanent in employment, even
assuming that the principle could be invoked for
claiming equal wages for equal work. There is no
fundamental right in those who have been employed
on daily wages or temporarily or on contractual basis,
to claim that they have a right to be absorbed in

. service. As has been held by this Court, they cannot

be said to be holders of a post, since, a regular . |

appointment could be made only by making

appointments consistent with requirements of -

Articles 14 and 16 of the Constitution. The right to
be treated equally with the other employees
employed on daily wages, cannot be extended to a

claim for equal treatment with those who were
regularly employed. That would be treating unequals
as equals. It cannot also be relied on to claim a right
to be observed in service even though they have
never been sclected in terms of the relevant
recruitment rules. The arguments based on Articles
14 and 16 of the Constitution are therefore
overmuled.”

17. In view of the aforesaid facts and settled legal
principles being there it is evident that the workman
appointed as a Sweeper in this case through various

. appointment letters Exts. W-3 to W-9 and Ext. W-10 as
. referred to above under River Training Wing had been so

- appointed admittedly for a period of three months only.
-This fact is also so borne out from the facts alleged in their

pleadings by both the sides in their written statement and
by the number of documents so relied upon by them in this

-connection. In view of this admitted fact about the nature

of the appointment of the workman concerned the matter
regarding his termination of services is to be considered in
this regard and for this it is to be considered particularly

-with regard to the issue of the applicability of the provisions

of Section 2 (00)(bb) of the Act in this case as to whether
it has becn so legal and justified or not. It is evident that

 the provisions of retrenchment as it is so defined in

Section 2 (00) of the Act means a termination by the

- employer of the service of workman for any reason

whatsoever otherwise than as punishment inflicted by way
of disciplinary action. This definition is very wide and it is

_ in two parts. The first part is exhaustive which lays down

what retrenchment means while the second part excludes
termination of service for certain reasons from the ambit of
retrenchment. Sub-clause (bb) of it has been inserted by _
the Amending Act of 49 of 1984. Iis effect as it shows
therein is to exclude from the ambit of the definition of
retrenchment (i} termination of service of a workman as a
yesult of non-renewal of contract of employment between
meemployerandﬂlcworkmanconcetmdonxtsexpnymd

 the second termination of the contract of employment in

terms of a stipulation contained. in the contract of
employment. The expression such contract in the second
part of the clause refers to contract of gmployment between

- the employer and the workman conceriéd. By providing

the mode and manner of termination of service and as such

' termination of service has now specifically been so

exempted from the ambit of definition of this sub-clause.
As aresult of this amendment under the contract that being
so it will not constitute retrenchment. This legal aspect
and scope of it has been considered by the Hon/ble Apex
Court in a recent decision of Haryana State Agricultural

~ Marketing Board v. Subhash Chand and Another (2006-II-

LLJ-241) wherein reliance was placed on its earfier case
Municipal Council Samrala v. Raj Kumar, Civil Appeal
Nos. 299-300 0£2006 to hold that such termination of service
could not be said to be a retrenchment if covered by the
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_ exception as contained in clause (bb) of Section 2 (vo) of
the Act. The section as it stands is in two parts, i.¢. the first
contemplates termination of services of the workman as a
result of non-renewal of contract of employment on its
expiry whereas the second part postulates termination of
such contract of employment in terms of stipulation
contained in that behalf. In this connection the Hon’ble
Apex Court considered the effect of the period of such
work for more than 240 days done by a workman within a
period of 12 months preceding such termination of his

service in other case, i.e. State of U.P, v. Niraj Awasthy -

(2006-1-LLJ-721) wherein it was clearly held that it is not
permissible to regularize the services of such employees
although they might have so worked for 240 days withina
period of 12 months preceding such termination.

18. Thus, in view of the aforesaid facts and
circumstances it is evident that the workman by his
appointment letter dated 11-2-1992, Ext. W-10 got his
appointment for a fixed term of 3 months only and his service
could very well be so terminated as per its conditions 50
mentioned therein by Clause 4 of this letter, i.e., the service
of the workman could have been terminated on 24 hours
notice from either side. Such termination, either on non-
renewal of service of contract or on expiry of fixed term
contract cannot be said to be a retrenchment as held by the
Hon’ble Rajasthan High Court in somewhat similar
circumstances in Ram Prasad & etc. v. State of Rajasthan &
Ors.(1992 LAB. L.C. 2139 wherein after reviewing number of
cases of the Hon’ble Apex Court it so held that such
termination of service under a contract vide Section 2 (c0)
(bb) of the Act are not violative of the Articles 14,21 and 39
(d) of the Constitution merely on the ground that it could be
misutilised by unscrupulous employers. The Hon’ble Court
has said that the provisions of Section 2 (oo)(bb) of the Act
are not arbitrary or unconstitutional as follows :

....... It can be possible that the work may be of a
permanent nature and the unscrupulous employer in
order to avoid regularization of the services of
employees may resort to fixed term appointments
but that does not render the provisions of S. 2 (00)
(bb) of the Act as arbitrary. Simply a provision is
being misused by unscrupulous employer, it cannot
make that provision arbitrary. The work may be of a
casual nature and may be of a limited scope and in
such cases, the employer cannot be saddled with
making permanent employment and, therefore, this
provision by itself is neither unreasonable nor
arbitrary. [f the Court comes to a conclusion that the
provisions of S. 2 (co)(bb) of the Act are being
misutilised by unscrupulous employers, it can grant
relief to the employees. In this view of the matter, we
are unable to hold the provisions of S. 2 (00)(bb} of
the Act as arbitrary being violative of the provisions
of Arts. 14, 19, 21, 23 and 39 (d) of the Constitution.”

In another case the Hon’ble Madras High Court in 1993-1-
LLJ-103 aiso held that sub clause (bb) of Section 2{oc) of the
L.D. Act does not offend the provisions of Part-1I1 of the

Constitution of India and it is valid and constitutional. It is

also evident that it does not man counter to the provisions of
Sections 25F, 25G and 25H of the Industrjal Disputes Act
and the expression retrenchment used in those sections must
be understood only in the way in which it is defined in
Section 2 (00) of the I.D). Act. Thus it has been held by it as
well that Sub-clause (bb) of Section 2 (00) of the L. D. Actis
constitutionally valid and quite enforceable as well in this
regard. The workman having got his appointment for three
months and reengaged in broken spelis intermittently from
9-4-1990 to 1-4-1992 goes to show that occasionally the
employment that was given to the workman was for specific
periods on contractual basis only on eight occasions and so
he was put- off duty from time to time on completion of the
aforesaid contractual periods for which he had been so
appointed on eight occasions. This termination based on
contractual relationship between the parties as such on the
basis of the aforesaid appointment letters which were given
to the workman, the termination of his sevices as per
provisions of Section 2 (00)(bb) of the Act legally could not
be termed as retrenchment as so defined in the Act for this
purpose. There is no question of any violation made by the
management of any such statutory provision of Section 25F
of the Act as alleged on behalf of the manag ent in this
connection as the management was within its .zgal right to
do so for passing the impugned order of termination of
services of the workman concerned once the conditions
mentioned in the appointment letter, Ext. W-10 were so
followed by it. There is thus no question of granting of any
relief to the workman by setting aside the termination order
so passed against him or to make any such order for his
reinstatement in the service to the project as on its own

showing it itself came to an end on 30th June, 1992 and .

therefore, after 30th June, 1992 there could be no such post
available to the management where the workman could be
so reappointed as it is so claimed by him in this regard.

19. As regards any relief or compensation to be so
awarded to the concerned workman on account of the fact
that it is admittedly a case of premature termination of his

service by the impugned order so passed against him by

the management, it is evident that the admitted case of
both the parties as mentioned above goes to show  that
the project for which the workman had been appointed
could very well have continued for a period of three
months, i.¢., upto 11-5-1992 whereas the warkman had been
put-off from his duties as Sweeper with effect from

1-4-1992 about a month or so earlier to this. The project
was closed with effect from 30th June, 1992 and therefore,

the workman could very well have so continued upto that
date. had his services were not so terminated by the
management through this letter of termination, Ext. W-17
in this regard. The management for this has only stated
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that this order of termination was passed by it on account
of some administrative reasons which has not been so

disclosed or specified either in its pleadings or even by the

statement as it was s0 given by its witness, MW-1, Subir
Kumar Sengupta who o his part expressed his inability to
tell the reasons behind passing of this order. He also

admitted in his cross-examination that there was no
occasion o stop the work of the concerned workman prior .

to the completion of the period for which he had been so.

appointed. 1t is also evident that after the termination of -

his services, the work of the Sweeper was there in the
project and for this the management had taken the services
of the outsiders. '

20. Considering all these facts and the terms of the
appointment letter dated 11-2-1992, Ext. W-10, the workman
concerned could very well have so continued to work in

the project upto 11-5-1992 or even upto completion of it till

30-6-1992 when it was so closed later on and so it appears

Just and proper that in light of this fact and evidence as led -

by both the sides it was a case of unjustified premature
termination of services of the workman and so the workman
concerned deserves to be granted some relief as
compensation to be awarded in his favour as he also

L
=

Dated; Kolkata,

remained unemployed for the last so many years and is so
even at present and considering all these facts and
circumstances the concerned workman may be awarded a
compensation of Rs. 25000 for loss of his job and services
which otherwise could very well have continued upto
30-6-1992 till the project was so closed or at least till
11-5-1992 till the period of three months for which he was
appointed in terms of his appointment letter Ext, W-10in

thiis regard.

21. In the result, the action of the management of
Kolkata Port Trust in terminating the services of
Shri Ashoke Hela, Ex-Sweeper, Office of the Deputy Chief
Engineer; River Training Wing, Kolkata Port Trust w.e.f,
1-4-1992 iz held to be quite legal. However, as held above
the management is directed to pay a lump sum

© - compensation of Rs. 25000 (Rupees Twenty-five thousand)

to the concerned workman looking at the facts and

- circumstances of this case as stated above.

This is my Award. _
C. P. MISHRA, Presiding Officer

The 23rd December, 2008.
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