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(12)

immediately preceding thls appointment in the
same or some other organisation/Department

" of the Central Government,shall ordinarily
not exceed three years. The maximum age limit
for appoinjment by deputation shall be not
exceeding 56 years as on the closing date of
receipt of applications).

{F. No. A-12018/5/2005-Estt.]
'L. HAOKIP, Under Secy.
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New Delhi, the 26th March, 2009

G. S R. 41.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Mmlstry of Panchayati Raj, Dlspatch Rider, Group ‘C’ post Recruitment
Rules, 2006, namely — :

1. () These rules may be called the Ministry of Panchayatl Raj, Dispatch Rider, Group ‘C’ post (Amendment) '
Recrujtment Rules, 2009,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthe Schedu]e to the Ministry of Panchayatl Raj, Dispatch Rider, Group *C’ post Recruitment Rules, 2006,
in column 8, for the existing entry, the following “entry” shall be substituted, namely :—

(i) Must have a valid driving licence for driving Light Motor Vehlcle and

(i) Two years experience in driving Light Motor Vehicles in Central/State Government oﬁices!CentralfStat,e '
" Government Public Sector Undertakings and autonomous bodies.
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Educational and other - Whether age and Pertod of probation, Method of recruitment
Qualifications educational quaiifications  ifany whether by direct recruit-
for direct recuits prescribed for direct ment or by promotion or by
recruits will apply in the deputation/absorption and
case of promotees _ percentage of the vacancies
to be filled by various methods
® & 0 (1
Not applicable 'Not applicable Notapplicable Not applicable
In case of recruitment If a Departmental Circumstances in which
by promotion/deputation/ Promotion Committee Union Public Service
absorption, grades from exists, Commission to be
which promotion or deputation what is its consulted in making
or absorption to be made composition recruitiment
(12) (a3 (14)
Deputation : Not applicable Consultation  with
A. (IWUDCs of Central Secretariat Clerical Union Public Service
Service with eight years regular service Commission not
with eight years regular service in the necessary
grade; and

(ii} Who have undergone training in cash
and accounts work in the Institute of
Secretariat Training and management and
possess three years experience of cash,
account and budget work; failing which

B. Officers underthe Cen_tral Government,—

(@¢) holding analogous post on regular basis
in the parent Cadre or Department; or

(i) with five years’ service in the grade
rendered after appointment thereto on
a regular basis in the scale of pay of
Rs. 4500-7000/5000-8000 or equivalent
in the parent cadre or Department; or

(iiiy with eight years service in the grade
rendered after appointment thereto on
a regular basis in the scale of pay of
Rs. 4000-6000 or equivalent in the
parent cadre or Department; and

(b} who have undergone training in cash and
account work in the Institute of Secretariat Training
and Management and possess three years
experience of cash, account and budget work.

OR

a pass in the Subordinate Accounts Service or
equivalent examination conducted by any of
the organised Accounts Department of the
Central Government.

{Period of deputation including period
of deputation in another ex-cadre post held
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[ParT H—Sec, 3(7))

MINISTRY OF PANCHAYATI RAJ
New Delhi, the 26th March, 2009

G.S. R. 40.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Accountant in the Ministry of
Panchayati Raj, namely :— :

1. Short title and commencement.~—( ) These rules may be called the Minisiry of Panchayati Raj {Accountant)
Group ‘B’ Post Recruitment Rules, 2009.

(2) They shall come into force on the date of their publication in the Official Gazette,

2. Number of Post, its classification and scales of pay.—The number of the said post, its classification and the
-scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed 1o these rules.

3. Method of recruitment, age limit, other qualifications, etc. —The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be specified in columns (5) to { 14} of the said Schedule,

4. Disqualifications,—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse iiving; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appoiniment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, refax any of the provisions of these ruies with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof No.of Classification  Scaleof  Whether Whether Age limit for direct recruits
post posts pay Selection Benefit of
or Non- added vears
selection post  of service
admissible
under rule
30 of the
Ceniral Civil
Services
{Pension)
Rules, 1972,
(0 (2) (3) (4) (5) (6} D
Accountant §¢1(2008)* General Central  Rs.5500- Notapplicable . Not Not applicable
*Subject to  Service 175-9000 applicable

variation Group ‘B’
‘dependent  Non-Gazetted
on workload. Non-Ministerial

THEMRE - a0 e o TR B [ PR AT T g e
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Desirable :
| () 8th standard pass from a recognised school; and '
| (i) knowledge of minor auto repairs and pass in trade test
Note : The Principal rules were ﬁublished.
' [F. No. A-12018/2/2005-Estt.]
$.K.CHAKRABART], Dy. Secy.
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MINISTRY OF MICRO, SMALL AND MEDIUM ENTERPR]SFQ
Office of the Development Commissioner

{Micro, Small and Medivm Enterprises)
New Delhi, the 31st March, 2009

G.5.R. 42—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in the
partial supersession of the Small Industry Development Organisation {Group® A’ and Group *B" (Gazetted Posts)]
Recruitment Rules, 1962 of the erstwhile Ministry of Commerce and Industry, Small Industry Development Organisation
in so far as they relate to the post of Industrial Adviser {Modernisation), Director {Mechanical), Director (Metaliurgy)
and Deputy Director and Assistant Director (Grade-1) of Mechanical Engineering Section/Metaliurgical Section, except
as respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the posts of Industrial Adviser (Modernisation and Ancillary), Additional
Industrial Adviser (Modernisation and Ancitlary), Director(Mechanical), Deputy Director { Mechanical), Assistant Director
(Grade-I) (Mechanical), Director (Metallurgy), Deputy Director (Metatlurgy) and Assistant Director (Grade- ) {Metallurgy)
of the Ministry of Micro, Small and Medium Enterprises. Office of the Development Commissioner{Micro, Small and
Medium Enterprises), namely ;—

1. Short title and commencement.—(1) These rules may be called the Ministry of Micro, Small and Medium
Enterprises, Office of the Development Commissioner (M:cro, Small and Medium Enterprises). Group *A’ Posts (Mechanical
or Metallurgy disciplines) Recruitment Rules, 2008,

(2) They shall come into force on the date of their publication in the Ofticial Gazette,

2. Application.—These rules shall apply to posts specified in column {1) of the Schedule annexed 1o these rules.

3. Number of posts, classification and scale of pay.-—The number of said posts. their classification and the
scale of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule,

4. Method of recruitment, age limit and qualifications, etc..—The method of recruitment to the said posts, age
limit, qualifications and other matters relating thereto shall be as specified in columns (3) to (14) of the said Schedule.

5. Disqualification,—No person,

(a) who has entered into or contracted a marriage with a person having a spouse living; or

{b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under (he personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing. exempl any
person from the operation of this rule.

6. Power to relax.—Where the Central Government ts of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing. and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons,

7. Saving,—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, the Other Backward Classes and other
special categories of persons in accordance with the orders issued by the Central Government trom time to time in this
regard.

SCHEDULE
Name of No. of post  Classification Scaleof  Whether  Whether the benefit of  Age limit for direct
post pay selection  added years of service  recruits
' or admissible under rule
non- 30 of the Central Civil
* selection  Service {Pension)
post Rules, 1972
(1 {2} (3) 4 ) (6) (N
L. Industrial ~ 2*(2008) General Central  Rs. 16400- Seclection  Not applicable Not applicable
Adviser *Subject to  Service, Group 450-20000

(Moderni-  wvariation *A’, Gazetted,
sation and dependent  Non-Ministerial
Ancillary)  onworkload.
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Educational and other qualifications Whether age and educational qualifications  Period of probation, if any
required for direct recruits prescribed for direct recruits will apply in the -
, case of promotees

®

. - (19

Not applicable

Notapplicable - " Notapplicable

Method of recruitment whether by diréct
recruitment or by promotion or by depu-
tation/absorption and percentage of the

vacancies to be filled by various methods

In case of recruitment by promeotion/deputation/absorption grades
from which promtion /deputation/absotption to be made

(11

(12)

50.00 per cent promotion failing which by

deputation (including short-term contract).
50.00 percent by deputation (including
short-term contract). '

Promotion : . -

- Additional Industrial Adviser (Modernisation and Anciltary) in the

scale of pay Rs. 14300-18300/- with two years regular service in the
grade. ' . .
Note; Where juniors who have completed their qualifying or eligibility
service are being considered for prometion, their seniors would alsobe -
considered provided they are not short of the requisite qualifying or -
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade alongwith
their juniors who have already completed such qualifying or eligibility
service. _ ' :
Deputation (including short-term contract):

Officers under the Central Government or State Governments or Union
Territory Administrations or Universities or Recognised Research
Institutions or Public Sector Undertakings or Semi-Government or
Autonomous bodies or Statutory Organisations :

" (a)(i) holding analogous post on regular basis in the parent cadre or

Department; or _

(ii) with two years service in the grade rendered after appointment thereto
onaregular basis in the scale of pay of Rs. 14300—18300/-or equivalent
in the parent cadre or Department; and

(b) Possessing following educational qualifications and experience ;

(i) Master of Technology or Master of Engineering or Ph.D. in
Mechanical Engineering/Metallurgical Engineering/Metallurgical
Engineering & Material Science/Metallurgical & Materials Engineering
from a recognised University or equivalent; and :
(iiy Twelve years experience in Senior Managerial position in an
engineering industrial.concern or Government undertaking dealing with
planning, production, design, development or quality control of light
engineering products, including experience in areas of small industry
development or preparation of project profile or feasibility reports or
testing and calibrations/vendor development and entrepreneurship

" development.

The departmentat officers in feeder category who are in direct line of
promotion shall not be eligible for consideration for. appointment on
deputation, Similarly, deputationists shall not be eligible for consideration
for appointment by promotion. :

'[Peﬁod of deputation (including short-term contract) including period

of deputation (including short-term contract) in another ex-cadre post

127 GIfe9-4
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(12

beld immediately preceding this appointment in the same or some other
Organisation or Department of the Centrai Government shall ordinarily
not exceed five years. The maximum age-limit for appointment by
deputation (including short-term contract) shall be not exceeding fifty-
six years. as on the closing date of receipt of applications.]

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

-

(14)

Group ‘A’ Departmental Promotion Committee (for conside ring promotion) ;
I.  Chaimman or Member, Union Public Service

Consultation with the Union Public Service
Commission necessary while appointing

Commission -—Chaimman an officer on deputation {inctuding short
2. Additional Secretary and Development Conunissioner, term contract).
Office of the Development Commissioner (Micro,
Small and Medium Enterprises) —-Member
3. Additienal Development Commissioner, Office of the
Development Commissioner (Micro, Small and
Medium Enterprises) --Member
(1) 2) ) 3) (4) )] (6) (7}
2. Additional  2*(2008) General Central ~ Rs. 14300- Selection  Notapplicable Not applicable
Industrial ~ *Subject to  Service, Group 400-18300
Adviser variation ‘A’ Gazetted,
(Moderni-  dependent  Non-Ministerial
sation and  on workload.
Ancillary)
(8 (N {10)

Not applicable

Notapplicable

(1)

(12)

Promeotion

Promotion :

{a) Director (Metalturgy) in the pay scale of Rs. 12000-16500 with five
years regular service in the grade.

(b} Diirector (Mechanical} in the pay scale of Rs. 12000-16500 with five
vears regular service in the grade.

Note: The eligibility list for promotion shall be prepared with reference
to the date of completion of the prescribed qualifyving service in the
respective grade or post by the officers.

Where juniors who have completed their qualifving or eligibility service
are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
¢ligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade alongwith
their juniors who have already completed such qualifying or eligibility
service.
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(1)

(14)

Group *A’ Departmental Promotion Committee (for considering promotion):  Consultation with the Union Public Service

L Chairman or Member, Union Public Service

-Comumission not necessary.

Commission - —Chairman
2. Additional Secretary and Development Commissioner,
Office of the Development Commissioner (Micro,
Small and Medium Enterprises) —Member
3. Additional Development Commissioner, Office of the '
' Development Commissioner (Micro, Small and
Medium Enterprises) —Member
Yy @ (3 _ @ ® (6) ' 7
3. Director 14* General Central  Rs.12000- Selection  Notapplicable Not applicable
(Mechani-  *(2008) Subject Service, Group 375-16500 - :
cal) " tovariation ‘A’, Gazetted,
dependent - Non-Ministerial
on workload ‘
® 9) (10)
Not applicable Not applicable ' ' Not applicable
(an 12)
Promotion failing which by deputation * Promotion :

including short-term contract

Deputy Director (Mechanical) in the scale of pay Rs. 10000~ 15200/- with
five years regular service in the grade.

Note: Where juniors who have completed their quahfymg or eligibility
setvice are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade alongwith

 their juniors who have already completed such quahfymg or ellglblhty

service.
Deputation (including short-term contract):

Officers under the Central Government or State Governments or Union
Territory Administrations or Universities or Recognised Research
Institutions or Public Sector Undertakings or Semi-Government or
Autonomous Organisation or Statutory Organisations :—

*.(a)(i} Holding analogous post on regular basis in the parent cadre or '

Department; or :

(ii) with five years service in the grade rendered after appointment thereto
on a regular basis in the scale of pay of Rs. 10000—1 5200/- or equwalem
in the parent cadre or Department; and :
(b) Possessing the following educational qualifications and experience
(i) Degree in Mechanical Engineering from a recognised University/ -
Institute or equivalent; ' '

{ii) Ten years experience in a supervisory capacity in a technical
organisation/industrial unit in production and development of light
engineering stores and in an institution engaged in testing of products.

2% ¢1fog -5
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(12}

OR

(1) Muster of Engineering/Master of Technology degree in Mechanical
. Engineering from a recognised University/Institute or equivalent;
(i1) Eight years’ experience in a supervisory capacity in a technical
organisation/industrial unit in production and development of light
Engineering stores and in an institution engaged in testing of products,
Departmental officers in feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on
deputation.
Stmitarly, deputationists shall not be eligible for consideration for
appointment by promation.
[Periud of deputation (inciuding short-term contract} including period
o deputation (including short-term contract) in anather ex-cadre post
held imimediately preceding this appoiniment in the s:une or some other
Organisat-on or Department of the Central Government shall ordinarily
not excer ! three years. The maximum age-limit for appointment by
deputatior: {including short-term contract) shai! pe no! exceeding fifty-
SIX years. s on the closing date of the receipt of appiications.)

(13 (14
Group ‘A’ Departmental Promotion Committee (for considerirg promotion}:  Consultation with the Union Public Service
1. Chairman or Member, Union Public Service Commission necessary while appointing
Commission ’ - -Chairman an officer on deputation (including short
2. “Industrial Adviser, Office of the Developmen: term contract), '
Commissioner {Micro, Small and Medium Enterprises; - -Member

3. Joint Deveiopment Commissioner, Office of the
Development Commissioner (Micro, Small and

Medium Enterprises) , —Member

£y @ 3) ) 5) (6} {7
4. Deputy 33 General Centra!  Rs. 10000-  Selection Notapplicable ~ Not exceeding forty years.
Director  *(2008) Subject Service Group 32515200 Relaxabie for Government
{Mechani- to variation *A’, Gazetted, servants upto five years’
cal) dependent  Nen- in accordance with the
on Ministerial instructions or orders issued
wurkload. by the Central Government.

(The crucial date for
determining  the age limit
shall be the closing date for
receipt of appiications from
candidates in India and not
the closing date prescribed
for  those in  Assam. -
Meghalaya,  Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of the State
of Jammu and Kashmir.
Lahaul & Spiti District and
Pangi Sub-Division of
Chamba District of Himachal
Pradesh. Andarnan and Nicobar
Islands and Lakshadweep).
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©)

(10)

Essential :

( Degree in Mechanicat Engineering from a recognised
University/Institute or equivalent; '

(@) Five years experience in a supervisory or managerial
capacity in a technical organisation/industrial con-
cern in production of light engmeermg stores.

. OR.

(i) Master of Engineering/Master of Technology in
Mechanical Engineering from arecognised Univer-
sity/Institute or equivalent;

(i) Three years experience in a supervisory or mana-
gerial capacity-in a technical organisation/industrial

‘unit engaged in - production of light engineering

stores.

Desirable : )
() Knowledge of modern production techniques like
Computer Aided Design/Computer Aided
Manufacturing, quality management systems like Total
Quality Management, Environment Management
Systems, Total Production Maintenance (TPM) etc.
" (i) Two vears' administrative experience. :
Note 1 : Qualifications are relaxable at the discretion of the
Union Public Service Commission for reasons to be
recorded in wntmg, in case of candidates otherwise well
qualified.
Note 2 : The qualification(s) regarding experience is/are
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in case
of candidates belonging to Scheduled Castes or Scheduled
Tribes, if at the stage of selection, the Union Public Service’
Commission is of the opinion that sufficient number of
" candidates from these communities possessing the requisite
experience are not likely to be available to fill up the posts
reserved for them.

Age:No

Educational Qualifications ;-

Yes . .

Note: The incumbents
holding the feeder grade
post of Assistant Director
(Grade-I) (Mechanical) .on
regular basis on the date
of notification of these rules

and holdinga diploma in.-

Mechanical Engineering
will also be considered
eligible for promotion,

Two years for direct recruits.

(11)

(12 -

20,00 per cent promotion failing which by

Promotion :

deputation including short-term contract.
80.00-per cent direct recruitment.

Assistant Director (Grade-1) (Mechanical) in the scale of pay of
Rs. 8000-275-13500 with five years regular service in the grade.
Note: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or -
Ellglblllty service by mere than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade alongwith
their juniors who have already completed such qualifying or eligibility
service. '
Deputation (lncludlng short-term contract) :

Officers under the Central Government or State Governments or Umon
Territory ‘Administrations or Universities or Recognised Research
Institutions or Public Sector Undertakings or Semi-Government or

‘Autonomous Organisations or Statutory Organisations ;- . '
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(12)

{a)(i} holding analogous post on rezular basis in the parent cadre or
Department; or

(i) with five years’ service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 8000——13500 or
equivalent in the parent cadre or Department; and.

(b) Possessing the educational qualifications and experience prescribed
for direct recruits under column (8).

Departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on
deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

[Period of deputation (including short-term contract) including period
of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other
Organisation/Department of the Central Government shall ordinarily
net exceed three years. The maximum age-limit for appointment by
deputation {including short-term contract) shall be not exceeding fifty-
six years, as on the closing date of the receipt of applications.]

(13) (14

Group ‘A’ Departmental Promotion Committee (for considering promotion/ Consultation with the Union Public Service

confirmation) : . Commission necessary while making

1. Industrial Adviser, Office of Development Commissioner —Chairman  direct recruitment and appointing an

{Micro, Small and Medium Enterprises) officer on deputation (including short

2. Joint Development Commissioner, Office of Develop- term contract).

ment Commissioner (Micro, Small and Medium
Enterprises) —Member
3. Director (Mechanical), Office of Development
Commissioner (Micro, Small and Medium Enterprises) —Member
(1) 2 &2 ©) (6) (7)

5. Assistant  22* General Central ~ Rs.8000-  Selection  Notapplicable Not applicable
Director *(2008) Subject  Service, Group 275-13500 :
(Grade-1})  to variation ‘A’, Gazetted,

{(Mechanical) dependent  Non-Ministerial
on workload.
& (9} (10}
Not applicable Not applicable Two vears for promotees
(1) (12)

Promotion failing which by deputation
including short-term contract

Promotion :

Assistant Director (Grade-1I) (Mechanical) in the scale of pay
Rs. 6500 10500 with five years regular service in the grade.

Note: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
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service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade alongwith
their juniors who have already completed such qualifying ot eligibility
service. )
Deputation (including short-term contract) :

Officers under the Central Government or State Governments or Umon
Territory Administrations or Universities or Recoghised Research
Institutions or Public Sector Undertakings or Seml-Govemment or
Autonomous Organisations or Statutory Organisations :—

{a)(i) ho!ding analogous post on regular basis in the parent cadre or
Department; or

(ii) with five years service in the grade rendered after appointment thereto -
on a regular basis in the scale of pay of Rs. 6500— 10500 or equivalent
in the parent cadre or Department; and

(b) Possessing the following educational quallﬁcatlons and exper:ence
Essential

(i) Degree in Mechanical Engineering from a recognised University/

Institute or equivalent.

~ (i) Three years experience in a supervisory capacity in a technical/

industrial unit in production /testing/inspection of Mechanical

Engineering products.

. OR
Three years’ experierice in promotion of small scale industries in areas
of entrepreneurship development and quality control.
Desirable :

Knowledge of the latest techmques of production and use of modem
machines, equipments and tools used in Mechanical Engineering
Industry.

Departmental officers in feeder category who are in the direct line of
promotion shall not be ellglble for consideration for appomtment on
deputation,

Similatly, deputationists shall not be ehglble for consideration for
appointment by promotion.

[Period of deputation (including short-term contract) including period
of deputation (including short-term contract) in another ex-cadre post

held immediately preceding this appointmentin the same or some other - '

Organisation/Department of the Central Government shali ordinarily
not exceed three years. The maximum age-limit for appointment by
deputation (including short-term contract) shall be not exceeding fifty-
six years, as on the closing date of rece|pt of applications.]

(3)

(14)

Group ‘A’ Departmental Promotion Committee(for considering pmmohon) ‘Consultation with the Union Public Service

1. Chairmanor Member, Union Public Service
Commission .

Comenission necessary on each occasion.
—Chairman

2. Industrial Adviser, Office of the Development
Commissioner (Micro, Small and Medium Enterprises) ~ —Member
3. Joint Development Commissioner, Office of the -
Development Commissioner (Micro, Small and

Medium Eriterprises)

—Member

127 61[09-6
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) (2) (4} (5) (6 (N
6. Director 3% (2008) General Central ~ Rs. 12000~ Selection  Not applicable Not applicable
(Metallurgy) *Subject to Setvice, Group 375-16500
variation ‘A, Gazetted,
dependent  Non-Ministerial
on workload.
® (9) (10)
Not applicable Not applicable _ Not applicabie
(an " )

Promotion failing which by deputation
including shorl-term contract

Promotion : )

Depury Director (Metallurgy) in the scale of pay Rs. 10000-15200 with
five years regular service in the grade.

Note : Where juniors who have completed their qualifying er eligibility
service are being considered for promaotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade atongwith
their juniors who have aiready completed such qualifying or eligibility
SCRVICE,

Deputation {(including short-term contract) :

Oftficers under the Central Government or State Governments or Union
Territory Administrations or Universities or Recognised Research
[nstitutions or Public Sector Undertakings or Semi-Government or
Autonomous Organisations or Statutory Organisations :—

{a)i) helding analogous post on regular basis in the parent cadre or
Depariment; or

{i1) with five years service in the grade rendered afier appointment thereto
on a reguelar basis in the scale of pay of Ry, 10000-— 15200 or equivalent
in the parent cadre or Department; and

(b) Possessing the following educational qualifications and experience
Essential :

(i} Degree in Metallurgical Engineering/Mectatlurgical Engineering and
Material Science/Metallurgical and Materials Engineering from a
recognised University/Institution or equivalent;

(i1} Ten years experience in a supervisory/Managerial capacity in a
technical organisation or industrial unit in metallurgical operations like
making, shaping, treating, quality control and quality assurance;

(11i) Knowledge of latest techniques of production and operation of
maodern machinery, equipment and tools used in metailurgical operations.

- applications and processes.

OR
() Master of Technology/Master of Engineering degree or Ph.D. in
Merallurgical Engineering/Metallurgical Engineering and Material
Science/Metallurgical and Materials Engineering from a recognised
University/Institute or equivalent:

B W R b 1 - e TR A I JET T T T T U,
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(12)

(ii) Eight years experience in amanagerial/supervisory level ina technical
organisation/industrial unit in metallurgical opcratlons
Desirable :

_ (i) Knowledge of modem production techniques like Computer Aided
Design, Quality Management Systems like Total Quality Management
(TQM), Environment Management System and Total Production
Manitenance (TPM) etc. ; :

(ii) Two years administrative experience.

The Departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputatlon

Similarly, deputatiomsts shall not be ellglble for conSIderatlon for
appointment by promotion.

[Period of deputation (including short-term contract) including period
of deputation (including short-term contract} in another ex-cadre post
held immediately preceding this appointment in the same or some other
Organisation or Department of the Central Government shall ordinarily
not exceed ¢ years. The maximuom aae—l:mlt for appointment by
deputation {including short-term contract) sial! be not exceeding fifty-
six years, as on the closing date of receipt uf applications.

13

(14)

Grouf) ‘A’ Departmental Promotion Committee(for considering promotion):  Consultation with the Union Public Service

- 1. Chairman or Member, Union Public Service

Commissien necessary while appointing an

Commission —Chairman - officer on deputation (including short-term-

2. Additional Secretary and Development Commissioner, ' contract)

Office of the Development Commissioner (Micro, '
Small and Medium Enterprises) —Member
3.  Additional Development Commissioner, Office of the
Development Commissioner (Micro, Small and : _
Medium Enterprises) —Member
ey @ 3 @) &) © @

7. Deputy  15%(2008) General Central  Rs.10000- Selection Notapplicable Not exceeding forty years.
Director  *Subject to Service Group 325-15200 ' Relaxable for Government
(Metal-  variation *A’, Gazetted, " - servants upto five years
lurgy) dependent  Non- - in accordance with the

on Ministerial instructions or orders issued
workload. by the Central Government.

(The crucial date for-
determining the age limit
shall be the closing date for
the receipt of applications
from candidates in India and
not the closing date
prescribed for those in
Assam, ¥ Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagatand, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
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7

Lahaul & Spiti District and
Pangi Sub-Division of
Chamba District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

8 )] (10)

Essential : : Age :No Two years for direct recruits.
{i) Degree in Metallurgical Engineering/Metallurgical Educational Qualification :

Engineering and Materiai Science/Metallurgical Yes

and Materials Engineering from a recognised Note : The incumbents

University/Institute or equivalent; holding the feeder grade
(i) Five vears' experience in a supervisory/managerial post of Assistant Director

capacity n a technical organisation or industrial (Grade-1) (Metallurgy} on

concern in metallurgical operations like making, regular basis on the date of

shapping, treating, quality control and quality assurance;  notification of thesc rules

(iiiy Knowledge of the latest techniques of production and  and holding a diploma in
operation of medern machinery equipment and tools  Metallurgical Engineering
used in Metallurgical operations, applications and will also be considered
processes. Or eligible for promotion.

{1} Master of Technology/Master of Engineering degree

or Ph.D. in Metallurgical Engineering/Metallurgical

Enginecring and Material Science/Metallurigical and

Materials Engineering from a recognised University/

Institute or equivalent; and

(i) Three years' experience in amanagerial/supervisory
capacity ina technical organisation or industrial concern
in metallurgical operations.

Desirable :

() Knowledge of modern production techniques like
Computer Aided Destgn, Quality Management Systems
like Total Quaiity Management (TQM), Environment
Management System and Total Production Maintenance
ete;

{ii} Two years adiministrative experience.

Note 1 : Qualifications are relaxabie at the discretion of the
Union Public Service Commission, for reasons to be
recorded in writing, in case of candidates otherwise well
qualified.

Note 2 : The qualification(s) regarding experience is/are
retaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in case
vf candidates belonging to Scheduled Castes or Scheduled
Tribes, if at any stage of selection, the Union Public Service
Commission is of the opinion that sufficient number of
candidaigs from these communities possessing the requisite
cxperience are nat likely 10 be available to fill up the posis
rescrved for them.

(N (2
40.00 per cent promotion fdiling which by Promotion :
deputation including short-term contract. Assistant Direclor (Grade-1) (Metallurgy) in the scale of pay of
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60.00 per cent .direct recruitment.

Rs. 8000—13500 with.five years regular service in the grade.

- Note: Where juniors who have completed their qualifying or eligibility

service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade alongwith

" their juniors who have already completed such qualifying or eligibility

service. '

Deputation (including short-term contract) :

Officers under the Central Government or State Governments or Union

Territory Administrations or Universities or Recognised Research

Institutions or Public Sector Undertakings or Statutory Organisations

or Autonomous Organisations :— -

(a)i) holding analogous post on regular basis in the parent cadre or
Department; or _

(ii) with five years’ service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 8000—13500 or
equivalent in the parent cadre or Department, and

{b) Possessing the educational qualifications and experience prescribed
for direct recruits under column (8). ) . :

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment '
on deputation. ' .

Similarly, deputa_ltionisfs shall not be 'eligiblé for consideration for
appointment by promotion. -

[Period of deputation (including short-term contract) including period
of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other
Organisation or Department of the Central Government shall ordinarity
not exceed three years, The maximum age-limit for appointment by
deputation (including short-term contract) shall be not exceeding fifty-
six years, as on the closing date of the-receipt of applications. ]

()

(4

Group ‘A’ DepammntalPromoﬁonCommittee(for considering promotion/  Consultation with the Union Public Service

confirmation) :

Commission necessary while making direct

1. Industrial Adviser, Office of the Development Commissioner recruitment and appointing an officer on

(Micro, Small and Medium Enterprises)

2 Joint Development Commissioner, Office of the Develop-

—Chairman deputation (including short-term contract). .

ment Commissioner (Micro, Small and Medium

Enterprises) - .

—Member

3. Director (Metallurgy), Office of the Development
Commissioner (Micro, Small and Medium Enterprises) —Member

) ) OB @ ® - © )
8. Assistant - *16 General Central  Rs.8000- Selection  Notapplicable - . Notapplicable
Director *(2008) Subject Service, Group 275-13500

(Grade-) ~ to variation ‘A’, Gazetted,
(Metal-) dependent  Non-Ministerial
lurgy) on workload.
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[ParT TI—SEC. 3(i}

)

(9) (10}

Not applicable

Not applicable Two years for promotees

(1)

(12)

Promotien failing which by deputation
including short-term contract

Promotion
Assistant Director (Grade-11) (MetaHurgy) in the scale of pay Rs. 6300-
10500 with five years regular service in the grade.
Note: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade alongwith
their juniors who have already completed such qualifving or eligibility
service, _
Deputation (including short-term contract) :
Officers under the Ceniral Government or State (iovernments or Union
Territory Administrations or Universities or Recognised Research
[nstitutions or Public Sector Undertakings or Statutory Organisations
or Autonomous Organisations ; - _
{aj)(1} holding analogous post on regular basis in the parent cadre or
Department; or
(11} with five years service in the grade rendered after appointment thereto
on aregular basis in the scale of pay of Rs. 6500— 16500 or equivalent
in the parent cadre or Department; and
{b) Possessing the following educational qualifications and experience :
Essential :
(1} Degree in Metallurgical Engineering/Metallurgical Engineering and
Material Science/Metallurigical and Materials Fngineering from a
recognised University/Institute or equivalent;
{ii} Three years experience in a supervisory capacity in a technical/
industrial unit in production/testing/inspection of Metallurgy
Engineering products.

OR

Three years’ experience in promotion of small scale industries in areas
of enterpreneurship development and quality control.

Desirable :

(i} Knowledge of the latest techniques of preduction and use of modern
machines, equipments, processes and tools used in Metallurgical
[ndustries;

{i1) Basic knowledge of Computers, particularly application of currently
used software/packages for offices.

The Departmental officers in feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on
depulation.

Similarly, deputationists shall not be cligible for consideration for
appointment by promotion.

[Period of deputation (including short-term contract s . . “du iz period
of deputation (including short-term contract} in anotier cx-cadre post
held immediately preceding this appointment in the same or some other
Organisation/Department of the Central Government shall ordinarily
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(12) _
not exceed three years. The maximum age-limit for appointment by
deputation (including short-term contract) shall be not exceeding fifty-
six years, as on the closing date of receipt of applications.] '

w - (14)

Group ‘A’ Departmental Promotion Commiittee (for considering promotion):  Consuliation with the Union Public Service
Commission necessary on each occasion.

1. Chairman or Member, Union Public Service

Commission —hairman

2. Industrial Adviser, Office of the Development

Commissioner (Micro, Small and Medium Enterprises) -—Member
3. Joint Development Commissioner, Office of the
Development Commissioner (Micro, Smalt and _
" Medium Enterprises) ' —Member
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