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HT [I—E9% 3—39-9"us (i)
PART II—Section 3—Sub-section (i)
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General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)
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T, . 99, Say |y

PLANNING COMMISSION
New Delhi, the 18th December, 2009

G.8.R. 173.—In exercise ofthe powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Planning Comunission, Artist Recruitment Rules, 2002, except as respect things done or omitted to be done before
such supersession, the President hereby makes the following rules regulating the method of recruitment to the post of
Artist in the Charts and Maps Unit in the Planning Commission, namely :—

|. Short title and commencement.—( 1) These rules may be called the Planning Commission. Artist (Charts and
Maps Unit) Recruitment Rules, 2009.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay .—The number of the post, its classification, pay band and grade
pay attached thereto shall be as specified in columns (2) to {4} of the Schedule annexed hereto.

3. Methad of recruitment, age limit, qualifications, etc.—The method of recruitinent, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.
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4. Disqualification.—

No person, .

«  (a)y Who has entered into or contracted a marriage with a person having a spouse living; or

(b} Who, having a spouse living, has entered into or contracted a marriage with any other person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is ne¢essary or expedient so to do, it
may by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons,

6. Saving.—Nothing in these rules shall affect reservations, relaxations of age limitand other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-sefvicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this rcgard.

SCHEDULE

Name of the Numberof Classification Scale of pay Whether  Whether benefit  Age limit for direct recruits

post the post selection  of added years
post or  of service admis-
non- sible under rule
selection 30 of the Ceniral
post Civil Services
(Pension) Rules,
1972
M . (2} 3 (4) ' (&) ® o
I. Artist 2*%(2009) General Pay band-t Not No Betwecn 18 and 25 years.
*Subject  Central Rs. 520020200 applicable. (Relaxable for Government
io variation Service, Grade pay of servants upto 40 years in
dependent Group ‘C’  Rs. 2800/ case of general candidates
on Non- ' and 45 years in the casc
workload,  Gazetted, ' ' of Scheduled Castes/
' Non- : Scheduled Tribe candidates
Ministerial. _ in accordance with the ins- -

tructions or orders issued
by the Central Govemment).
Note ; The crucial date for
determining the age limit
shall be the closing date for
receipt of applications
from candidates in other
parts of India (and not the
closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram,
Manipur, Nagaland,
Tripura. Sikkim, Ladakh
Division of Jammu and
Kashmir State, Lahaul and
Spiti District and Pangi Sub
Division of Chamba District
of Himachal Pradesh; the
Union territory of thc
Andaman and Nicobar
Islands and the Union
Territory of Lakshadweep).

Uuzs o f)et. o
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Educational and other qualifications for direct recruits Whether age and educational Period of probation,
qualifications prescribed for ifany.
direct recruits will apply in the
case of promotees

) ® -0
Essential : ' . Notapplicable Two years for direct
(i) Matriculation or equivalent recruits

(ii) Diploma in Draughtsmanship/Engineering/Arts,
Commercial Art or Painting/Architecture or equivalent;
and
(iii} Three years' experience as a Draughtsman in a
Government office or private concern.
Desirable : .

Familiarity with packages for Computer applications
including graphics.
Note 1 ; Qualifications are relaxable at the discretion of
Staff Selection Commission in the case-of candidates
otherwise well qualified.
Note 2 : The gualification(s) regarding experience is/
are relaxable at the discretion of Staff Selection
Commission/Competent authority in the case of the
candidates belonging to the Scheduled Castes and
Scheduled Tribes, for reasons to be recorded in writing,
if at any stage of selection, the Staff Selection
Commission/Competent authority is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancy reserved for them.

Method of recruitment : whether by In case of recruitment by promotion/deputation/absorption, grades from which
direct recruitment or by promotion or promotion/deputation/absorption to be made

by deputation/absorption and per-

centage of vacancies to be filled by

various methods

any (12)

Deputation/Absorption failing which Deputation (inclading short-term contract)/A bsorption:
by direct recruitment. From amongst Central/State Government, Autonomous Bodies of Central/State

Government officials :—

(i) holding analogous or equivalent posts on regular basis; or .
(ii) with five years' of regular service in the posts in Pay band-| of Rs.5200-20200
plus Grade pay of Rs. 2400 or equivalent; and

(iii) possessing experience as prescribed for direct recruits under column 8.
Note 1: For purposes of appointment on deputation/absorption basis, the service
rendered on regular basis by an officer prior to 01-01-2006/the date from which
the revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be service rendered in
the corresponding grade pay/pay scale extended based on the recommendations,
of the Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay/pay scale, and
where his benefit will extend only for the post(s) for which that grade pay/pay
scale is the normal replacement grade without any up-gradation.

Note 2 ; Period of deputation/short-term contract including period of deputation/
short-term contract in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or Department ofthe Central/
State Government shall ordinarily not exceed three years.

Note 3 : The maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date for receipt of applications.
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If'a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
L ' Commission is to be consulted in making
recruitment

(13) ' (14)

Group ‘C’ Departmental Promotion Committee for confirmation of Not applicable.
direct recruits and selection for deputation (including short term Coe
contract) :— ‘
. Director/Deputy Secretary in charge of —Chairman

Administration
2. Under Secretary (General Administration) —Member
3. Under Secretary (Administration) " —Member

. {No. A-12018/1/2009-Admn. 11|
N.K.SHARMA, Under Sccy.

¢ faeett, 18 femmr, 2009

wraE i, 174l w@Eam ® SR 309 % TogE BN VI WRE] F 94N el gy HrEhe Yol Hed
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iR s Aot forfrs & v Wl w1 ugfi F fafrrm w0 @ fav trefafen fram s €, sl -

1, wiferer AT 3R A1) 7 Pl w1 e T FredEn St e (A ) e sof fafrs
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(2) 3 TR | YEEH F1 40 =™ F 9aG= ei |

2, wg-weEAr, Fitw, da % o T Am—sw T e, S Wi, da de o de a0 A 8,
W 39 fradl § ST SR B W (2) 4w (4) ® fafRe d

3, WAl #r 9fd, m—m,mm.—mﬁwﬁﬁm, Y-S, Srgard iR 3T watkE 3
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(@) Forert T wft o S vt @ S g e s st @ e fee 2,
S91 W W FrgfR @1 9 1 e '

g A% =g TR 1 AE T € 9 € et frere, O st oIk faare ® o1 e o) o] T fafy
B T I € o U A & oy 379 amyw F, o) ae el st o w FEw & wee | we S w9

5. Torfee w0 & v —oiel #2510 R w1 T8 T & 5 U9 w0 sravgs @ w2, 9 o 3ae fe st "
F £ 5% Temg T i o fagn B e ey 9 fed ol m vert B safadl 1 aea, ek gr fafe w5 et |

b, SR el i T, T omRer, Str-w A e ok o feml Ry e Srent, Fare s
W TR 79 TaY F UHO-THT W T T R @ SE Sghdd wifedl, srgfaa sertd, e foeg i,
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(13) {14)
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{1 9 T-12018/10/2009-991. V]

. . Y, ora wia
New Delhi, the [8th December, 2009 :

G.S.R. 174.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of'the Programme Evaluation Organisation (Planning Commission) Upper Division Clerk and Lower Division Clerk (Group
‘C’ posts) Recruitment Rules, 2000 except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Upper Division Clerk and
Lower Division Clerk in the Programme Evaluation Organisation ofthe Planning Commission, namely :—

1. Short title and commencement.—{1) These rules may be called the Programme Evaluation Organisation (Planning
Commission) Upper Division Clerk and Lower Division Clerk (Group *C’ posts) Recruitment Rules, 2009.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and Grade Pay.—The number of the said posts, their classification,
pay band and the grade pay applicable thereto shall be as spec1ﬁed in columns (2} to (4) of the Schedule annexed to these
rules.

3. Methed of recruitment, age limit, qualifications, etc._The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,— '

{a} who has entered into or contracted a marriage with a person having a spouse living; or

{b) who, having a spouse living, has entered into or contracted a marriage with any other person,
shall be cligible for appointment to the said post : ‘

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the Oplmon that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any cluss or
category of persons.

6. Saving,—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
10 be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of No. of Classification ~ PayBand,  Whether  Whether benefit Age limit for direct recruit
the post  posts ' and Selection or of added vears
Grade pay/ Non- of service admis-
Pay Scale  selection  sible under
post Rule 30 of the
Central Civil
Services (Pension)
) Rules, 1972
m 2} &) (4} ) (6) ™
I. Upper  7* General PayBand 1  Selection  Notapplicable Notapplicable
Division (2009) Central in the Pay
Clerk ~  (*Subject to Service, Scale of
variation Group ‘C’, Rs. 5200-
dependent Non-Gazetted, 20200 with /
on Ministerial Grade pay

workload.) ofRs, 2400
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[iducational and other qualifications required for direct
recruits

Whether age and educational Period of Probation,
qualifications prescribed for it any

direct recruits witl apply in the

case of promotees

(8)

) (10)

Not applicable

Not applicable Notapplicable

Method of recruitment, whether by direct recruitment
or by promotion or by deputation/absorption and per-
centage of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation, grades
from which prometion/deputation is to be made

(an

(12)

By promotion

Promotion : )

Lower Division Clerks of Regional Evaluation Offices or Project
Evaluation Offices with eight years' service in the grade, after
appointment thereto on a regular basis.

Note | : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to Ist day of January, 2006 or the date from
which the revised pay structure based on the Sixth Centrai
Pay Commission's recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the Commissioh. ‘

Note 2 : Where juniors who have completed their qualifying
eligibility service are being considered for promotion, their
seniors would alse be considered provided they are not short
of the requisite qualifying eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors, who have already completcd such
qualifying or eligibility service.

[f a Departmental Promotion Commiitee exists, what is
its compaosition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(13) (14)
Croup ‘C’ Deparimental Promotion Committee consisting of : Not applicable
I. Under Secretary (Administration) —Chairman
2. Group ‘A’ Officer from Programme Evaluation
Organisation —Member
3. Under Secretary in-charge of Administration
in the Department of Statistics -—-Member
() 2) @) @) ) (6) 0
2. Lower 17* General PayBand |  Selection  Notapplicable Not applicable
Division  (2009) Central in the Pay
Clerk *Subject to  Service, Scale of
variation Group 'C, Rs, 5200-
dependent Non-Gazetted,  20200with
on Ministerial Grade pay

workload. of Rs. 1900
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©) | (10)

(8)
Not applicable Not applicable Not applicable
{1 (12) \
Eighty five percent by deputation/absorption and Deputation/Absorption :

fifteen percent by prometion

Officials of the Central Government holding anatogous posts -

on regular basis and possessing the following educational
qualification :—

(i) Matriculation or equivalent qualification from a recognized
Board; and

(ii) typing 'speed of 30 words per minute in English and 25
words per minute in Hindi.

Promotion ;

Group ‘D’ employees borne on the regular establishment of
the Regional Evaluation Offices and Project Evaluation Offices
of the Programme Evaluation Organisation with eight years
regular service in Group 'I)' post and possessing matriculation
or equivalent qualification from a recognised Board.

Note I : For the purpose of computing minimurmn qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st day of January, 2006 or the date from
which the revised pay structure based on the Sixth Central
Pay Commission's recommendations has been extended, shait
be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recomimendations of'
the Commission.

Note 2 : Where juniors who have completed their qualifying
eligibitity service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying eligibility service or two vears,
whichever is less, and have successfully completed their

probation period for promotion to the next higher grade’

alongwith their juniors, who have already. completed such
qualifying or eligibility service.

(13) (14)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion/confirmation cases) consisting of :
1. Under Secretary { Administration) ~—Chairman
2. Group “A’ Officer from Programme Evaluation '
Organisation —Member

3. Under Secretary in-charge of Administration
in the Department of Statistics ——Member

[F. No, A-12018/10/2009-Adm. V|
N. K. SHARMA, Under Sccy.
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MINISTRY OF CIVIL AVIATION
New Delhi, the 15th December, 2009

G.8.R. 175—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the Commission of Railway Safety, Circle Offices (Group ‘C’ posts) Recruitment Rules, 2001, expect as respects things
done or omitted to be done before such supersession, the President hereby makes the foliowing rules regulating the method
of recruitment to the posis of Upper Division Clerk and Lower Division Clerk, Group ‘C’ in the Circle Offices of the
Commission of Railway Safety in the Ministry of Civil Aviation, namely :—

1. Short title and commencement.—(1) These Rules may be called the Commission of Railway Safety’ Clrcic
Offices Group ‘C’ posts (Lipper Division Clerk and Lower Division Clerk) Recruitment Rules, 2009.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay. —The number of the said posts, its classitication and the scalc
of pay attached thereto shall be as specified in column 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, ete.—The method of recruitment to the said posts,
age limit, qualifications and other matters connected therewith, shall be as specified in columns 5 to 14 of the said Schedule.

4. Disqualifications.—No person,—

{a) who has-entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person
shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissibic under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to retax.—Where the Central Government is of the opinion that it is necessary or expedient so 1o do, it
may by order, for reasons to be recorded in writing, relax any of the provisions of these rules in respect of any class or
category of person or posts.

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age limits and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE -
Name of No. of Classification Pay Band, Whether  Whether beneﬁta‘ Age limit for direct recruits -
the post posts and Selection or of added years
' Grade pay/  Non- of service admis-
Pay Scale  selection  sible under rule
post 30 of the Central
Civil Services
(Pension) Rules,
1972
(1) ' @) 3) ) ) ) M
1. Upper 1h* General PayBand1 Non- Notapplicable Not applicable
Division  (2009) Central Grade Pay  selection
Clerk (*Subject to Service, Rs.2400
variation Group ‘C’, Scale of pay
dependent Non-Gazetied,  Rs. 5200-
on Ministerial 20,200
workload) :

U428 58K — &
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Educational and other qualifications required for direct
recruits

Whether age and educational Period of Probation,
qualifications prescribed for if any

direct recruits will apply in the

case of promotees

(8)

©) ~(10)

Not applicable

Not applicable Not applicable

Method of recruitment : whether by direct recruitment
or by promotion or by deputation/absorption and
persentage of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation, or
absorption, grades from which promotion/deputation to
be made '

(1)

(12)

50% by Promotion and 50% by limited departmental
examination from Lower Division Clerks failing
which by deputation

Promotion :
Lower Divison Clerk serving in the Circle Office where the
vacancy occurs with a mihimum eight years of regular service

n the grade.

Note : 50% of vacancies in the post of Upper Division Clerks
will be filled from amongst Lower Division Clerks working in
the Circle Office where vacancy oceurs as per following
procedure—

(i) selection shall be made through departmental examination
confined to Lower Division Clerk with minimum of approved
and continuous service of eight vears in Lower Division Clerk
grade;

(1) the maximum age for this examination shall be 30 years.
Deputation : Official of Central Government-—

{a) holding analogous post on regular basis; or

(b) with eight years of reguiar service in the grade of Lower
Division Clerk or equivalent. :

Note : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided that they are not
short of the requisite qualifying or eligibility service by more
than half of such qualifying or eligibility service or two years,
whichever is less, and have suceessfully completed theiv
probation period for promotion to the next higher grade

alongwith their juniors who have already completed such '

qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer priotr to 1-1-2006 the date from which the revised
pay structure based on the 6th CPC recommendations has
been extended, shall be deemed to service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission. For purposes of
appointment on deputation or absorption basis, the service
rendered on a regular basis by an officer prior to 1-1-2006 or
the date from which the revised pay structure based on the
6th CPC recommendations has been extended, shall be deemed
to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will cxtend only
for the post(s) for which that grade pay or pay scale in the
normal replacement grade without any upgradation.
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________ (12)

] Note 3 : The period of deputation including period of
deputation held immediately preceding this appointment in
the same or some other Organization or Department of the
Central Government shall ordinarily not exceed three years,
The age limit for appointment by deputation shall be not
exceeding fifty six years as on closing date of receipt of
applications. :

If a Departmental Promotion Committee exisis, what is l . Circumstances in which Union Public Service
its composition . Commission is to be consulted in making
recruitment
(13) _ (14}
Group *C’ Departmental Promotion Committee (for considering Not applicable.

Promotion and selection for deputation) :—

(i Deputy Commissioner of Railway Safety —Chairman
{General) and in his absence officer
performing his duties

(i) Deputy Commissioner of Railway Safety —Member
nominated by Chief Commissicner of
Railway Safety

(i) Scction Officer, Railway Safety Section —Member
(1) @ - {3) @ ) ) : 0
2. Lower 25 General PayBand1 Non- Notapplicable  Between 18 to 27 years
Division (2009} Central GradePay  selection {Reiaxable for Government
Clerk *Subject 1o Service, Rs. 1500 . servants upto 40 years in
variation  Group ‘C’, Pay Scale " accordance with the instruc-
dependent Non-Gazetted, Rs. 5200- tions or orders issued by
on Ministerial =~ 20,200 Central Government.)
workload, _ _ Note: The crucial date for
determining the age limit shall
be as fixed by the Staff
Selection Commission.
(8) &) (10)
(i) 12th class or equivalent qualification from arecognized  Yes, to the extent indicated Two years
Board or University. incolumn 11.

(ii) A typing speed of 30 words per minufes in English or
25 words per minutes in Hindi on manual typewriter
R .

A typing speed of 35 waords per minutes in English or 30
words per minutes it Hindi on computer,

(35 words per minutes and 30 words per minutes correspond
to 10500 KDPH/9000 KDPH on an average of 5 key.
depressions for each words.

4286 5056
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(D (12)
(1) 85% by direct recruitment (i) 85% by direct recruitmeni through SSC.
(2) 10% through Departmental Examination (ii) 10% of vacancies shall be filled up from amongst the official
{3) 5% by Promotion in the Pay Band 1 with Grade Pay of Rs. 1800 working in the
In case options fail then by absorption. Circle Office where vacancy occurs, who possess

" Matriculation or equivalent qualifications and have rendered
5 years regular service in the grade, on the basis of a
Departmental qualifying Examination. The maximum eligibility
for examination is 45 years (30 years of age for SC/ST)

(iii) 5% of the vacancies shall be filled on seniority-cum- fitness
basis from the official in the Pay Band | with Grade Pay of
Rs. 1800 working in the Circle Office where vacancy occurs,
who pessess matriculation or equivalent qualification,

Absorption:

Lower Division Clerk working in a similar or equivalent grade
from other Central Government Offices.

Note 1: Where junior who have completed their qualifying or
eligibility service are being considercd for promotion, their
seniors would also be considered provided that they are not
short of the requisite qualifying or eligibility scrvice by morc
than half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service. :
Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 01-01-2006 or the date from which the
revised pay structure based on the 6th CPC recommendations
has been extended, shall be deemed to service rendeied in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission. For purposes of
appointment on deputation or absorption basis, thc service
rendered on a regular basis by an officer prior to 01-01-2006 or
the date from which the revised pay structure based on the

- 6th CPC recommendations has been extended, shall be deemed
to be service rendered in the corresponding grade pay and
pay scale extended based on the recommendations of the
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay and pay scale, and where this benefit wili extend
only for the post(s) for which that grade pay or pay seale in
the normal replacement grade without any upgradation.

{13) (14)
Group ‘C’ Departmental Promotion Committee (for confirmation and - Not applicable.
selection for absorption) : —
{iy Deputy Commissioner of Railway Safety —Chairman
{General) and in his absence officer
performing his duties
(ity Deputy Commissioner of Railway Safety —Member
to be nominated by the Chief Commissioner
of Railway Safety . .
(i) Section Officer, Railway Safety Section -—Member

[F. No. A-12018/02/09-RS|
OMA NAND, Under Secy.
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
{Department of Consumer Affairs)
New Delhi, the 17th December, 2009
G.S.R. 176.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules further to amend the Department of Consumer Affairs [Director {Legal Metrology)|
Recruitment Rules, 2005 published in the Gazette of India, Part 11, Section 3, sub-section (i) vide G.S.R. 293, dated the
25th August, 2003, namely --— ‘
1. (1) These rules may be called the Department of Consumer Affairs [Director (Legal Metrology)] Recruitment
{ Amendment) Rules, 2009.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. lnthe SCHEDULE to the Department of Consumer Affairs [Director (Legal Metrology)| Recruitment Rulcs,
2005, _ . :
(1) in column 4, for the column heading and the entry, the following shall be substituted, namely —
“Pay Band and Grade Pay or Pay Scale

. “Rs. 15600-39100 (PB-3) + Grade Pay of Rs. 7600°".
(i) in celumn 12, for the words and figures in the Pay scale of Rs. 10000-15200, wherever they occur, the words
and figure “in the Pay Band (PB 3) of Rs. 1 5600-39100 plus Grade pay of Rs. 6600 shall be substituted.
[File No. A. 12011/13/2009-Est.|
PREMA BHATT, Under Secy, .
Foot Note : The principal rules were published in the Gazette of India, Part ii, Section-3, sub-section (i) vide G.S.R.293,
dated the 25th August, 2005 and subsequently amended vide G.S.R. 30, dated lst February, 2006.
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