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| | 1—Qvg 3—39-Wus (i)
PART Il—Section 3—Sub-section (i)

WA T & WA (TT WATTT bl BIgaRT ) 3T e d femtiial (He o9 & WImEHl ol Bigaht )
g fafy & eiaia s ofit Wt feRw o wremoT wifafyes frem (TS0 wramor yer & emew, Su-fem
anfe wfmfer &)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

TR faurm W e
2 faeett, 12 SHe, 2010

W, 9. —agaE |, 1937 o1 IR G & % forg swiaea femi o fefafed e, st s=ia W,
qgAE AfafTE, 1934 (1934 1 22) 1 U 5 N USH VAl 1 FAN Hd Y S I FEE Hd ©, S
ATt Y ¥R 14 GR ST9fRra qen 5 Wl st 1 e & forg foren S weiferd BH o1 Wre 2, Wehtia feman
ST € SR go < Wt @ o 9Ra % Tord W yeRifer Sfege it ufEl i e €9 9 SUds R 9 1 ke
Y Harelta fa 1 erafy & gvemd sod ged R faem faman smom;

ST A1 G, AR HE 7, q HERS AR AR, THSST g9 STESl % 9, T8 fRee-110003 H
Faiferd fer Sg;

I faffie safy & T 39 § 94 3% W&y Faml & Hay § fhet ff =afed 9 o o7eid o g9e W S5
TR g fo=ar fehan smam|

ey fem
1. (1) 3 frami =t argae (Hened) =74, 2010 e S |
(2) 3 TN T99A | 3% Sifam Y #1 aiiE § Y99 &6 |

12 G1/2010 (25)
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2. gAM FrmmEe 1937, g 11, @ ‘w' §, Wuw 7 § G (%) * fau frefate e gt fwa
ST, AT —

‘() TH T STl S, e A oy W SR A & fory denient SR et witend, erefta = e

% fau R MU oMo #i aiE ¥ d oK 9v *i ety & iR qoi wt s, Ty anforfses et stwfa

(rdteer) SR foamm o ofies aeee SRl (TEhe) $iR widea o wee s s & o g sty e
ELeakuiili

[ 9. T-11012/20/2009-T]
T, qUIHH, R Fiaa
fewror : ga Fam @i Toas § sifugern g t-26, i 23 W, 1937 SR YRR R T 9 iR R & e,
SR, 9FT-11, ©E (3), 39-We (i) 16 TR, 2009 I Y1 FHLH. 757(31) fSTFw 14 SR, 2009
g1 SAfom gemnes foram R |

MINISTRY OF CIVIL AVIATION
New Delhi, the 12th January, 2010

G.S.R. 9.—The following draft of certain rules further to amend the Aircraft Rules, 1937, which the Central
Government proposes to make in exercise of the powers conferred by Section 5 of the Aircraft Act, 1934 (22 of 1934), is
hereby published as required by Section 14 of the said Act, for information of all persons likely to be affected thereby, and
notice is hereby given that the said draft will be taken into consideration after a period of forty-five days from the date on
which copies of the Gazette of India in which this notification is published, are made available to the public;

Objections or suggestions, if any, may be addressed to the Director-General of Civil Aviation, Opposite Safdarjung
Airport, New Delhi-110003;

Any objection or suggession which may be received from any person with respect to the said draft rules before the
expiry of the period specified above, will be considered by the Central Government.

Draft Rules
1. (1) These rules may be called the Aircraft (Amendment) Rules, 2010.
(2) They shall come into force on the date of their final publication in the Official Gazette.

2. Inthe Aircraft rules 1937, in Schedule 11, in Section “A’, in paragraph 7, for clause (a), the following clause shall
be substituted, namely :—

“(a) The technical and other examinations for the issue of a licence, rating or type rating under this Schedule shall
be completed within a period of two and a half years immediately preceding the date of application for the
issue of the licence or rating, except for issue of a Commercial Pilots, Licence (CPL) and Airline Transport
Pilots, Lincence (ATPL) and for issue of CPL and ATPL, such period shall be five years.”

[F. No. AV-11012/20/2009-A]
N. RADHAKRISHNAN, Under Secy.

Note : The principal rules were published in the Gazette of India, vide notification number V-26, dated the 23rd March, 1937
and last amended by G.S.R. 757(E), dated the 14th October, 2009, published in the Gazette of India, Extraordinary,
Part 11, Section (3), Sub-section (i), on the 16th October, 2009.

T GHTEA WA
¢ feeeft, 11 SHer, 2010

AL, 10.—gufd, WiFe™ & o1ws] 309 % T g1 YSd ViRl sh1 TN i gU HashT oIsl IREreHI,
TR Soft-2 IR Tereita goft-3 wreff frem, 2002 =, el T Sh1 Heiel THRINE-3 & I 4 2, 7 916l = e
arfershia hed gU, T UQ sifershaor o gget o o1 © A1 S 1 wlig R T R, STl WEIe HaAlerd, ekl SIS
RS § THRIEE-2 & U R el w1 95 w1 ot & & fou frefafed Fem s €, stefd -
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1. Wi W 3K IR —(1) 37 TEml o Sl W Sl GEeE S3er, Bl Sl YA, TeRe
goft-2, Tge ‘7' w5 st fEm, 2010 7

(2) 3 T99F § YR & AEE 1 9GD B |

2, U AT, ATRTUT, 3T AqTHI,— o TS o1 HE&T1, STehT 0] S IHH a9 98 e, S 37 Fmi
T UG ST B W (2) &9 (4) H faffie € |

3. ot &t ugfa, Img-wiw, 3T 3 ATt Infe s U W o * wEfa, Sg-F, ST #iR 3
Geiferd o= 91 o BTt < So SRl & WY (5) ¥ (14) H fafRe €

4, Trdar—ae =afm,—
(%) ToEa to =t @ formenr afq =1 forwent aeht shfer 2, forame foran ;o
(@) e oo ufd =1 eroeft oot & Sifed wd gu frdt o safe o foare ffan €,
I 9] R Fgfe &1 a7 g

g A h1F TIHR T I8 THIH 81 51 € fo W@ foame, W =afeaq iR foare & o7 s &1 on] @i fafy
% 37eflF o1 € SR UE A & forw o= e §, qt o fordt safem 1 39 oM & wodd 9 22 % g |

5. Torforer e ot STfa,— T8l S0 TR &1 I8 T & o T8 0 STaeas o1 OHi=iE ©, 981 a8 39 fou st
FROT & 3% OGS FE AR 39 T B FREr SuaY T fohdl o o1 Yonl % SRl 1 9, Y g e s T |

6. ST, —3 Faal 1 hIE o1a, TH STReT0T, S11g-Tmn ¥ 92 iR 31 farad W g e g, fome s
THR GR 30 Ty H THg-THF W Fhret T S1ewl & ST{ER Srgfaa snfa, srgfad sHsifaal, qaqd-afes iR 3=
o Wt & saferl & fory Susier e endferd ® |

T
S HT AW U A EUiET ERERCES = el Y we Ty Eieh welf Ry oI emel
e IR T I U O R BERT Al & fow S-wie
I/ Fsa fafaa
ELEEIE EEINGENED
fam, 1972 &
e 30 &
S S
? =
(D) (2) (3) (4) (5) (6) (7
TRIFEE 7% (2010) WEHRMHEE 90 de-1 o] TEf T&f 18 9 27 o & di=
o2 *HEYR® WA HIE T 5200-20200%. Bl (5 TEFR FW HHI-
AqER W oWeULW, SR IS RERI I LR G
iteds fman  eHgEfae™ 2400 . I TR & STTAR THI Faehi
S ekl B o fou Tremor srs=féEt 6t <9m

o forferet ot 40 9 qo 3R
sTgfaa sifaal =1 STqgfea
St & 1St S g9
¥ fafoa # 45 a9 9 *t
EIKETIRAD
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(7)

fewur 1 : sT-dim sauia
FH % fore fuiges aia ara
o il & TesA W
% fau fraa =t T sifaw aia
g | (3 T ae oifem ada
T oTgH, BETE™, ITHUTEd
forqu, fafern, Sw-FeiR T
% g T, fenrad w9 &
AR 3R wfifa e qen =
e & witt STe’E, Sieam 3R
e gia a1 gy &
st & fau fafeq =1 T
i)

fewoft 2 : ISR FEEE &
AIegH 9 Wdl ®T OO A,
SY-HHT 3Taenia & & fag

froiaes aitE o sifam e
BT fS9 96 IR i 9
T S ® T e T 2
Y 9ot fory S 91l = & fag e et Ty ST oet sAfeRal & fog Tieiten =t araty, afg
aTuferd Dferer IR 3T SrEaTg fafea g @R Siferss e W= S B
HfoRTal i <M § AL BT A1 81
(8) (9) (10)
1. Tt T e = Heen AN T e 3 o

§ Afeaavr o1 T, $R
2. et A= g Heen 1 & 9
Fremat (fafae =n =ifew) o um
TG FHO-UF 1 fewtmn fogent
aafy <t ad ¥ w9 T &

el o Ugld : Wl Hre gR A Wt gr A It/ iRt/ S g0 STt ot <90 | & Sforn o9
gfargfery/sTHed g1 aen fafa= ugfoal g0 s g=fa/afaffoy/emmed fean S |

ST et et st gfaeraan

(11) (12)

et syt AN TR I
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It fawmiia di=ta @il ©, @ 3! S et S H o aRkfeerfaen o o9 o e
ST ¥ WSt feRen e
(13) (14)

e ' fauria wi=fa wfafa gfe & fax, A T B |
o ffafea g e

1. srefteor A — 31y

2. HruTeh AT — T

3. 3R Giae Siel 9EeH Haaerd —TH

[fafeat. €. 2/17/2000-3-111]
T . T, 3TeR Ffed
MINISTRY OF WATER RESOURCES
New Delhi, the 11th January, 2010

G.S.R. 10 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Farakka Barrage Project, Draftsman Grade 11 and Draftsman Grade 111, Recruitment Rules, 2002, in so far
as they relate to the post of Draftsman Grade Ill, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Draftsman
Grade Il inthe Ministry of Water Resources Farakka Barrage Project, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Farakka
Barrage Project, Draftsman Grade I1, Group ‘C’ post, Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of the said post, its classification, and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, to the saidl post
age limit, qualifications and other matters relating there to shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Schedule Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of No. of Classification Pay Band, Whether Whether benefit Age limit for direct recruit
the post posts and Selection of added years of
Grade pay/ orNon-  service admissible
Pay Scale selection under Rule 30 of
post the Central Civil
Services (Pension)
Rules, 1972
@ @ ® @) ©) ©) 0
Draftsman 7*(2010)  General P.B.-1 Not No Between 18 and 27 years
Grade-1 *Subject  Central Rs.5200-20200+ applicable (Relaxable for Government

to variation Services,
dependent Group ‘C’

on
workload

Non-Gazetted,
Non-Ministerial

Rs. 2400

servants upto 40 years in
case of general candidates
and upto 45 years in case of
candidates belonging to the
Scheduled Castes or the
Scheduled  Tribes in
accordance  with  the
instructions or order issued
by the Central Government
from time to times).

Note 1 : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Nagaland, Mizoram,
Manipur, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
& Sipiti district and Pangi
sub-division of Chamba
district of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Note 2. In case of recruit-
ment made through the
Employment Exchange, the
crucial date for determining
the age limit shall be the last
date upto which the
Employment Exchanges is
asked to submit the
names.
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Educational and other qualifications required Whether age and educational  Period of Probation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

() ) (10)

(1) Matriculation or equivalent from a recognized Not applicable Two years
Board or Institution, and

(2) Diplomain National Trade Certificate in
Draftsmanship (Civil or Mechanical) of not less
than two years duration from a recognized
Institution or Board.

Method of recruitment Whether by direct recruitment or In case of recruitment by promotion/deputation/
by promotion or by deputation/absorption and percentage absorption, grades from which promotion/
of the posts to be filled by various methods. deputation/absorption to be made
1) (12)
Direct recruitment Not applicable
If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service

Commission is to be consulted in making
recruitment

(13) (14)
Group ‘C’ Departmental Promotion Committee Not applicable.
for confirmation, consists of :
1. Superintending Engineer —Chairman
2. Executive Engineer —Member
3. Under Secretary, Ministry of Water Resources —Member

[F. No. 2/17/2009-E-11I]
N. K. GUPTA, Under Secy.

HiY HATCH
(UgUTeE, T SR wemutem fawm)
T faeett, 6 SFad, 2010
e, 11—, WiEum & STwEs 309 % Tegeh SR UG ViRl 1 YA i gU, 3R F5g 9 YT i,
feaR ‘e’ (wug ‘7' 1=) st fram, 1978 1, 39 96l & fqarg sifeshia W gu 5 T8 wifrmo @ vedt frn g @
T H A9 TR T R, F e, Teer, S SR Heder faam & i S Ay e, R o ¢ e
% I8 W 9l it Tl o fatEea e & forg frefatea e e €, sl —
1.§gsﬁn‘aaqafu1'{’ﬁ.—(1)Eﬁaﬁwﬁmwﬁuﬁgwwﬁ,m‘ﬂ@ﬁ’ (T ‘' 1R) ot
T, 2009 % 1

(2) ¥ TS ¥ YHRE &I TG H! Jgd B |
2. U HEAT, ARTUT 3 AqTU,— 3R] U 1 HE&AT, SHH! ATH0T SR SHHT A9 o &I, S 27 ol
T UG g B W (2) U & (4) | faffEe €

3. Wl i gl AY-HHET, A Mfg . —3o T3 W efl 1 U5, Y-, ST 3R 3T Hafer o1
I 3 i S S ST % W9 (5) W w9 (14) ¥ faffe ¥
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4, Tdar—ae =afe —
(%) o T =afea @ forgent ofa a1 foreht eht Shfeq 2, foame fRan @; =
(@) TSE o1 ufd =1 STt et & Sifaa ed gu foret o =afem 9 ferame foman 2,
I 98 W Fgfo 1 9= 7ET g

TR A HT THR F1 T8 GHIH 81 ST © o v fodre, U8 safe oI foam & o1 ueishi i o @i fafy
% 37efiF o1 € SR UE A & foru o= e §, at ae fodt safem 1 39 oM & wodd 9 22 g |

5. Torforer sFee it STfaRt,— T8l =19 TR &1 I8 U9 © Toh UE1 1 STa99eh o1 GHi=1E €, 981 o8 36 fou sl
FHRU 2 3% g Hle AR = Frmi & fordt Sudy w1 foret ot o1 yant & saferaai 1 aed, SR g Riforet e gat |

6. ST, —g i 1 HIE o1, TH STRET0T, - § 22 3R o el o gure e gt e s
TR GR 39 Teie H gHg-gHa W Fehrel 0 o1Rell & @R srgfea snf, gl sHsitaal, qaqd-afe oIk e
o9 Wl & saferal & fory Susier e endferd ® |

gt
g T H TR R Uil e o T g WA HWe M Hiet o forw 9 @
@ 3R U I TS A Rl BERl ARl & fag STg-Hie
I/ F fafaa
ERECIE EEINGNED
e, 1972 &
e 30 &
ST ST
g o &
(1) (2) (3) (4) (5) (6) (7
5.9e@ 1% (2010)  HERUI I o9 oS- CEpE| &l 18 ¥ 30 o8 & =
*HETRE® HAHIE T 5200-20200 F. (5 WHR g THI-FHI
MR T SRELIECH + TS I ) 9 few 1w Sl
iteds fvan  eFgEfae™ 2400 . 1 ST & STTAR THR Faehi
ST Fehdl 21 % fore farferet e 35 o @

FT S HFHA 1)

fewur ; oTg-Him sEuRa
% fou fofaes aite vrRa o
(3feAM 3R FepEr 2 &Ik

wgy ¥ fa=r) sreafda @
e U 3 & fau e
&1 T Afam i@ B | AR
HETT & HEAH § H1 SN
et FRyf ot 3@ H, STR-we
i w3 & foe foras
e e Afqw i ennt fore
TF USTIR FHrAterl © A9 o
% fou w1 T |
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e et fep ST aTe sAferal & forg g wdl fore S et safergal & forg afteltan =1 sy, At #1E 8

aTuferd Rferer IR 3T STEaTg fafed a1 @i Sferes s W=
KT i T2 H AR B A1 8T
(8) (9) (10)
1. Afgemeie™ =1 agea NILEER e et forw S et
2. "R & WA H1 U™ 99 H1 3 el & foag 3 a6
el skt Ugld : ol Y B A W gR T afafgfem/s e g)1 st i e ¥ o A e Wt
1 wfafrgfery/smHe g qen fafr= asfat gfafgfer/smHe fohan ST |
R T S arett Rfeai st wfaerdarn
(11) (12)
100 Sfea F=ifd g, frwen 7 81wt W= : 99 S-1, 5200-20200 &. & SFHMA-1900 %. & IS o
R Hreft ot g| o T TR gt fafyw, o= 39 goit § one o frafad Jar &6

® 1 A S8-1, 5200-20200 . & T 1800 . & US o H
T Her IR, fe w9 95 yo= %, fear o, 39 9ot o
14 T Frafia Ser =1 2

fewur-gi=fa & fau g 9=t sgada & ufq fée @ ar
STt forgent AR o 319+ 1% W fafed s Far g X ot

I fgamia gi=fa afafq €, @ Saet g ot w1 ¥ for aftfearfaat o 99 e dar
ST ¥ Tt feRan Sem
(13) (14)
g ' favria wrata wfufa fad Fefatea g AN Rl B |
1. 1w, = 3q wfea (S ), geaes —37ee
2. HEE U Y5 B, f6HR &1 T Tt —TH
st
3. H TR 1 T Toaid A — T

[ 9. 35-8/2009-3=M.~ 111 (41) ]
artar fauw, eter 9

MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 6th January, 2010

G.S.R. 11.— Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Sheep Breeding Farm, Hissar “Store Keeper” (Group “C’ post) Recruitment Rules, 1978, except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of “Store Keeper” in the Ministry of Agriculture, Department of Animal Husbandry,
Dairying and Fisheries, in the Central Sheep Breeding Farm, Hissar, namely :—

1. (1) These rules may be called the Central Sheep Breeding Farm, Hissar “Store Keeper” (Group ‘C’ post)
Recruitment Rules, 2009.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay .—The number of post, its classification and scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.
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3. Method of recruitment, age limit, qualifications etc.—The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.— No person,—

(@) Who has entered into or contracted a marriage with a person having a spouse living; or

(b) Who, having a spouse living, has entered into or contracted a marriage with any other person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxations of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of  Classification Pay band and Whether selection Whether benefit of
post post grade pay or post or non- added years of
pay scale selection post service admissible
under rule 30 of the
Central Civil Services
(Pension) Rules,
1972
@) ) Q) (4) ©) ©)
5. Store Keeper 1 (One) General Pay Band-1 Non-selection No
Central Rs. 5200-20200 +
Services Grade pay of
(Group ‘C") Rs. 2400
Non-Gazetted,
Non-Ministerial
Age limit for direct Educational and other Whether age and educa- Period of probation,
recruits qualifications tional qualifications ifany
required for direct prescribed for direct
recruits recruits will apply in the
case of promotees
) ©) 9) (10)
Between 18—30 years. (i) Matriculation or Not applicable Two years for direct
(Relaxable for Government equivalent. recruits
servants upto 35 years in (i) Five years experience
accordance with the ins- of handling store.

tructions or orders issued
by the Central Government).
Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(other than those in
Andaman and Nicobar
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(7)

Island and Lakshadweep).

In case of the appointment

to be made through the
Employment Exchange the
crucial date for determining the
age limit shall be the last date
upto which the Employment
Exchanges are asked to submit
the names.

Method of recruitment : whether by
direct recruitment or by promotion or
by deputation/absorption and per-
centage of vacancies to be filled by
various methods

In case of recruitment by promotion or deputation or absorption, grades from which
promotion or deputation or absorption to be made

(11)

(12)

100% By promotion failing
which by direct recruitment.

Promotion : Lower Division Clerk in the Pay Band-1 with the pay scale of

Rs. 5200—20200+Grade Pay of Rs. 1900 with eight years regular service in the
grade or Store Attendant in the Pay Band-1 with the pay scale of Rs. 5200—
20200+ Grade Pay of Rs. 1800 with 14 years regular service in the grade at the
Central Sheep Breeding Farm, Hissar.

Note : The eligibility list for promotion shall be prepared with reference to the
date of completion by the officer of the prescribed qualifying service in the
respective post.

If a Departmental Promotion Committee exists,

what is its composition ?

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(13)

(14)

Group ‘C’ Departmental Promotion Committee

consisting of :
(i) DirectororD.S. (GC) Hars.

(i) Gazetted Officer of CSBF, Hissar
(iii) A Gazetted Officer of the Central Government

Not applicable.

—Chairman
—NMember
—NMember

[F. No. 35-8/2009-Admn. I11 (P)]
ANITA TIPRA, Under Secy.

2 feeedt, 7 SHa, 2010

LA, 12—zl SaeE & ST 309 % W 5N S VIfsRial 1 T hid U 3R GHR o Hifeeent
i, aerh (faga) SR fargaast ot fram, 2008 1 sifeshia wid g, {5 08 eifunaor 9 geat o 7 & o1 %5
1 A TRl T €, B WA, IY[uTer, S 3R HeeTer faun & 31l Ui Heedie Ui gReRE Wil SN
i Teo, F1e e () iR e B T Wl w1 asl @ e e @ o et fEm

awﬁ%‘, 3181?1 —

1. e T R URW.— (1) 37 el o i T T Aesrer URe gRa Tt 3R wivierr g,
wdersh(faed) @R faegaast (T ‘1" 1=) st =M, 2010 7
() 3 TSI H YRRE hI qE B GGd B |
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2. N EFT —3 1w 38 SUes ST % W (1) | genfaffis wai %t @ g

3. U AT, ITHT aRIUT 3T AqTHE,—S Ta| o1 T, ST {1ehT0] 3 37 a0 o el S 36
UG G F WY (2) U & (4) | faffEs €

4, Wil ot Ugfa, M- ST o1 3rEATd enfe—sod Ul W el 1 Ugfd, Sg-Hrn, AT 3R S wRt
¥ walfeq =1 a1 o S S gt STIEEN % W (5) W wW (14) H fafafee € |

5. T —ae =afe —
() g U@ =afea @ e ufa =1 frgent aoft shfea 2, foame fean 2, =
(@) TSE oo ufd =1 STt gt & Sifad d g fore safem @ ferare fopan €,
S TR | § fRdt W i o o= =t e

g AfE 51T TR H1 T8 M & 1l € for W@ forae W =afeq oiR faame & o1 versR =1 o) @i fafy
% 37eflF o1 € SR UE A & foru o= e §, qt o fohdt safem 1 38 oM & wedd 9 22 % g |

6. Torfrer e o v, —SEl $=19 TR #1 I8 T © T TH 3 6w a1 g ¢, 981 98 39
o St SR € 3 orEag wi, o a & e Susy o fordlt ol o yen o saferal stern wal e, S g
forfore s Tenlt |

7. saTgta.—3 Framl 1 iE o1a, T TR, g ¥ 92 oI o1 g W g e g, fee s
THR GRI 30 Tee § THG-FHF W el T el & STER Safaa Sifaal, Srgfead sentaat, sgaud 9fe, iR o=
forei wort o saferall & ferw Susier s ordfed € |

et
TS T AH TSI I Euicaul e o TA TR N HWE T HY odf few 9= o
e R I deel R AR % et -
A A I ] Hd e
ELEEIE EEINGENED
e, 1972 &
g 30 &
A TR
? =
(D) (2) (3) (4) (5) (6) (7
1. WeEEs 01% (2010) WHRO ®=1d o se-1 EER Tl 18 ¥ 30 Y & dra**
(fog@) *FEYR® W EE T 5200—20200 %. (=TT IR 5N S 99—
MR W SWeMGM, iR I 3 T W IR fRT T et
i fhan  sqafae™a 2800 %. I ARIN & FLER
ST Gkl B RO 31 A9 s en o
WHN Hahl & T 40 o6 T
e S S S ST fea
Staat & 1At st gum
T 45 99 ae fiforer 6t 5 wehdt

20
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(7)

feoqur 1 : eg-dim sEia
FH % foe g ol Tra
o il & TesA W
% foa frera =t T8 sifaw arira
B | (3 T T oifam ada
T oTgH, BETE™, ITHUTHd
W, e, aforR, ArmelE,
g, Tafeenn, SH-3HR T
% g T, fenrad w9 &
e SR wfifa e gen =
e & witt Sye’e, sieam iR
e gia a1 gy &
st & fau fafeq & ™
2

fewoft 2 : ISR FEEE ®
ey ¥ 39 YR hi A oA
R frgfe st <9 ¥ g 9
H, Sg-Hm auia & &
foe frofaes a/ie 9 @ifam
T g g qw U9R

HEeE 9 MW 9o & forg et
T 7
e 7t fopn ST =t =Afera & ferm oY ot fopw SH arel sAfeEl & foag qftetan i erafy, afg
arifera Dferes IR 1= AT fafga ey aiik Siferss sEad g Ea
HfoRTal i <M § AL BT A1 &1
(8) (9) (10)
1. ot T favafoamea = sie 9 B e ot fore SH ot
forgga gSifert o fewetrmn | feqal & fou <t ad
2. et TRt = ufeeter Yt sreran fafs
e ¥ i Y T ST |

fewrur 1 : eEAW sten gafea sreAfd
FH WM H A TWHER & faawgan
forforet &1 <1 Fehell 2

feuut 2 : ST Faeft STEAT H5a TWHR
% foeRgaR sTgfaa snfaal = sTgfaa
Senfae & A=A wt gen o a9 fofera
H1 S Ghdl © o9 99 ® R YHH W
FE9 THR H IE T ¢ fF 9% fau
smfaa Rfsred & wa & faw erifa
3TI9E T A1 39 SHEEl & St &
A W H U BN W1 GHeAT e B
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el ol Uegfd : ol He gl 21 Wt g A

= =1 SR = ST g wdt et <vn | 9 sifor o

gfargfer/sTHer g1 aen fafa= vgfaal g o Tia a1 gfatgfed =1 eHed fhan smam
S arelt T st i
(11) (12)
Tra g1 ek 7 8 "o R Eiet ol gra @ fagadst # ¥ g=fa f=iq 39 4ot ¥ fgfm & wwem o=

9 qam H1 2

feuur : w=fa & fau =9 sEe dan & AT HE & AN B
fern foret eAferspTdt 1T 1-1-2006 | T8t (ST aR@ 9, fS&d =3
HE A START W ARG I o e i faear feman
T R) Trafhd SUR W T TE Ye Rl ST R AR % SR
R foraia qeeert ¥ adq a1 Ia9E Wt TS daT gHE ST

e fqumita gt wfifa 2, df st qw=m ot A H for aftfearfaat & 99 e dan
ST | WSt fohan Smam |
(13) (14)
wgg ‘' faunia w=ta wfafa (e adt AR T B |
ferr WM Aol Sferal @t WAl iR g
& Gayg o faum &« & fog) -
1. T, U HesaTer e BReRE Wil —3tene
3R ¥Teror GeerH, e
2. 39 TRy (YEER SR foquE) | i —TH
Ao U BRe Trenfitent 1R ufvreror
T, I
3. @@ AR, T AU IR TRER —
TRt 3R qrf¥reror Gee, S
(1) (2) (3) (4) (5) (6) (7)
2. fagaat 02% (2010) WEROT B S Se-1 ERE| Bidl 18 ¥ 30 o & <=
*FREMTH  FAHIE T 5200-20200 F. (F19 AR 5N SR |qHA-
MR W SRISTUC, 3R I I LRI CUR G L
e fhan  sqafae™a 2400 &. I ARIN & FLER
ST Fehel &1 RO A e o
T FaTahi o T 40 a9 qh

LRI

srgfea faal iR ergfea
St & ety g9
T 45 a9 g fofere =t <
Herdl 21)

feoqur 1 : eg-<im saeia
w0 & foag foiaes e wra
T 1A @ TeeT W w
% faw frera =t T8 sifaw arira
B | (3 T T oifam ada
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(7)

faferd, SH-FvAR I =
AT TE, feua w_w &
AR SR wfifa e qen =
e & witt Sye’E, Sieam 3R
e gra et @ergy =
afiE & fau fafeq =t
2

fewuft 2 : ISR FEEE ®
mem ¥ 39 YR i aed o
R fgfer =t <90 H g T
o, STg-Hm auia & &
fou fofas o/ 9 eifam
i i 59 9% ISR
HETE ¥ AW 9eH & fau
el T 2

(8) (9 (10)

A9 :

1. Tl AT forvafearmam =1 <€ & IR L]
e = T |

2. fendht Sienfirer gfero Geom o1 gaqed
Y foggadst &t Solt 1 JHOTTS |

B :

THRS A1 ufecrsh GereX A1 FoTt H1e+ 9 &

Y T 3N |

fewrur 1 : sEAW sten gafea sreAfd
FH T H KT WHER & fgawar
forforer &1 <1 Fehell 2

feurur 2 : ST Felt STEAT ST TWHR
% foeRgaR sTgfaa sfaal = sTgfaa
St & A=At qen o a9 fofora
I S Fehdl & S =TI B R YA W
T THR H IE T ¢ 6 9% fau
afera fifeqal &t o= & faw orufem
I T AT S TR b AT %
T W H U BN W1 GHEAT e 2

(11) (12)
et syt AN TR I
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(13) (14)
e ' fauria w=fa afafa (@ ad A T B |
fopr 9 Y sfamEl it WAt iR gfe
& Geyg o faum &« & foag) -

1. T, U HeeaTe e BReRE Wil —3tene
AR wivTeToT HegH, =

2. 3 feemen (YEERtT SR fauuE) | ade —
HeATTeT U BReRE Uraiifieht 3R wfdreror
HEIM, A

3. G AR, T HETTTer U TR —HE

Trenfieht ST fremn weer, Hie

[T 9. 5—12/2007-H1.93M. ]
T hieelt, TR Tfed

New Delhi, the 7th January, 2010

G.S.R. 12.— Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Integrated Fisheries Project, Supervisor (Electrical) and Electrician Recruitment Rules, 2008, except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Supervisor (Electrical) and Electrician in the National Institute of Fisheries Post
Harvest Technology and Training, Cochin, under the Ministry of Agriculture, Department of Animal Husbandry, Dairying
and Fisheries, namely :—

1. Shorttitle and commencement.—(1) These rules may be called the National Institute of Fisheries Post Harvest
Technology and Training, Supervisor (Electrical) and Electrician (Group ‘C’ posts) Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts as specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, their classification and scale of pay etc.—The number of the said posts, their classification
and scale of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment to the said posts,
age limit, qualifications and other matters relating to the said posts shall be as specified in columns (5) to (14) of the
aforesaid Schedule.

5. Disqualification.— No person,—

(a) Who has entered into or contracted a marriage with a person having a spouse living; or

(b) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rules.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxations of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of  Classification Pay band and Whether selection Whether benefit of
post post grade pay or post or non- added years of
pay scale selection post service admissible
under rule 30 of the
Central Civil Services
(Pension) Rules,
1972
@ ) ©) (4) ©) ©)
1. Supervisor 1*(2010) General Pay Band-1 Selection No
(Electrical) Subjectto  Central Rs. 5200-20200 +
variation Service Grade pay of
dependent  (Group ‘C’) Rs. 2800
on Non-Gazetted,
workload.  Non-Ministerial
Age limit for direct Educational and other Whether age and educa- Period of probation,
recruits qualification tional qualifications ifany
required for direct prescribed for direct
recruits recruits will apply in
case of promotees
™ ® 9) (10)
Between 18 and 30 years. (i) Diplomain Electrical No Two years for direct

(Relaxable for Central Government
servants upto 40 years in the case
of General Candidates and upto
45 years in the case of candidates
belonging to the Scheduled
Castes and Scheduled Tribes in
accordance with the instructions
or orders issued by the Central
Government from time to time).

Note 1: The crucial date for
determining the age limitshall
be the closing date for receipt

of applications from candidates

in India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and

Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands

and Lakshadweep).

Note 2 : In respect of posts to
which the appointment are made
through the Employment Exchange,
the crucial date for determining the
age limit, in each case, shall be the

Engineering of a recognized
University or Board
(if) Three years experience from
the Government or Public
Sector or Private Organization .
Note 1 : Qualifications are relaxable
at the discretion of the Central
Government in the case of candidates
otherwise well qualified.

Note 2 : The qualifications regarding
experience are relaxable at the
discretion of the Central Government
in the case of candidates belonging
to the Scheduled Castes or the
Scheduled Tribes if at any stage of
selection the Central Government is
of the opinion that sufficient number
of candidates from these communities
possessing the requisite experience
are not likely to be available to fill up
the vacancy reserved for them

recruits
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(7)

last date upto which the
Employment Exchanges are asked
to submit the names.

Method of recruitment : whether by In case of recruitment by promotion or deputation or absorption, grades from which
direct recruitment or by promotion or promotion or deputation or absorption to be made

by deputation or absorption and
percentage of vacancies to be filled
by various methods

(1) 12)
Promotion failing which by direct Promotion from Electrician with five years service in the grade after
recruitment appointment thereto.
Note : For purpose of computing minimum qualifying service for promotion, the
service rendered on a regular basis by an officer prior to 1-1-2006 (the date on
which the revised pay structure based on the sixth Central Pay Commission has

been extended) shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the

Commission.
If Departmental Promotion Committee exists, Circumstances in which Union Public Service
what is its composition Commission is to be consulted in making
recruitment.
(13) (14)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable
promotion and confirmation of Direct Recruits) :
1. Director, National Institute of Fisheries Post ~ —Chairman
Harvest Technology and Training, Cochin
2. Deputy Director, (Processing and Marketing) ~ —Member
National Institute of Fisheries Post Harvest
Technology and Training, Cochin
3. Accounts Officer, National Institute of Fisheries —Member
Post Harvest Technology and Training, Cochin
@) ) Q) (4) ©) ©)
2. Electrician 2*(2010) General Pay Band-1 Selection No
*Subject to  Central Rs. 5200-20200 +
variation Service, Grade pay of
dependent  (Group ‘C’) Rs. 2400
on Non-Gazetted,
workload ~ Non-Ministerial
) ©) 9) 10)
Between 18 and 30 years. Essential : Not applicable Two years
(Relaxable for Central Government 1. Matriculation or equivalent
servants upto 40 years in the case of from a recognized University

General Candidates and up to 45 years or Board.
in the case of candidates belonging 2. Industrial Training Institute
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(7)

©

to the Scheduled Castes and Scheduled
Tribes in accordance with the
instructions or orders issued by the
Central Government from time to time).
Note 1 : The crucial date for
determining the age limit shall

be the closing date for receipt

of applications from candidates

in India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division

of Jammu and Kashmir State,

Lahaul and Spiti District and

Pangi Sub Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Island

and Lakshadweep).

Note 2 : In respect of posts to

which the appointment are made
through the employment exchange,
the crucial date for determining the
age limit, in each case, shall be the
last date up to which the employment
exchanges are asked to submit the
names.

or equivalent certificate in the
grade of electrician.

Desirable :

Two years experience from the
Government or Public Sector or
Private Organization.

Note 1 : Qualifications are relaxable
at the discretion of the Central
Government in the case of candidates
otherwise well qualified.

Note 2 : The qualifications regard-
ing experience are relaxable at the
discretion of the Central Govern-
ment in the case of candidates
belonging to the Scheduled Castes
or the Scheduled Tribes, if at any
stage of selection, the Central
Government is of the opinion that
sufficient number of candidates
from these communities possessing
the requisite experience are not likely
to be available to fill up the vacancy
reserved for them.

(11)

(12)

Direct recruitment

Not applicable

(13)

(14)

Group ‘C’ Departmental Promotion Committee

(for considering promotion and confirmation of

Direct Recruits) :

1. Director, National Institute of Fisheries Post

—Chairman

Harvest Technology and Training, Cochin

2. Deputy Director, ( Processing and Marketing)

—Member

National Institute of Fisheries Post Harvest

Technology and Training, Cochin

3. Accounts Officer, National Institute of

—Member

Fisheries Post Harvest Technology and

Training, Cochin

Not applicable

T2 feeett, 8 SHa, 2010

[F. No.5—12/2007-Fy.Admn.]
SUDEEPA KOHLI, Under Secy.

ar e 13—, TiaeE & STeE 309 % TS R YR Wieal 1 FA H g, 3R S g IoE B,
fear ‘vet’ (et 3 o ot 4 47) sl Frr, 1971 761 O ST Hae Hehieh o U § ¢, 3 9l & faarg stfuseid #
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TU 9= U@ erfershmor 9 vl fopan T @ A S 1 A foman T €, i HareE, wger, S SR Heerare faum &
el H=a g yoE B, feOR § ffn % wg W adt w1 ugfa o fafee w0 % fag fefafea fem s g
33[’41?{:—
1. wfere W R WR.—(1) & femi &1 "iera am s 9 yoe o, FEr dee (Fge (' ug) odt
=1, 2010 7 1
(2) 3 TSI | YR Ht ARG Hi GId B |
2. US-HEAT, SHeRTuT, 3R AU, —SoKI TS o1 HEAT, SHeh! iIehL0] SN SHeRT S o€ ei, S g forami
T UG S B W (2) W& (4) ¥ faffe €
3, wdl ot Ugla, SMg-diuT, A onfe . —Sad I3 W el ki Tgfa, Sg-HH1, AT 3R 3T Heiferd 31
o o BT S S oEEl & W (5) W WY (14) H faffe ¥ |
4. Fa—a= ==fRm—
(%) e U8 = @ forge wfa a1 foraet oot shfaq 2, foae feen 25
(@) e oo ufd =1 eroelt oot & Sifed wd gu frdt o safe o foare ffan €,
I 9] R Fgfe &1 a7 2T
T A I THR F T8 T 8 e 2 o W forame, T8 e oIk fae & o7 gerhr 1 o] @i fafy
% 1 TR § SR TW F6 % U o onem €, @ 9% Tt safed 1 3@ frem & vadd 9 g2 S e |

5. Torforer sFee it STfaRT,—STel S04 TR &1 I8 U9 € T UH1 L 31999 a1 GHi=1A €, 98] o8 36 fofu sl
FHRU 2 3% Eeg w0 3 Tl & ford Suay o1 forddt anf o wen o saferrall st e, SR g it s e |

6. AT, —g Tl 1 e o1, TH STREI0T, - § 22 31K o el o gure 1 gt e S
TR GR 39 Tee H gHg-gHa W fhret T o1Rel & STER ryfea sf, gl sHsitaal, qaqd-afe oIk e
e warl & =l @ fow SusY T oTifa © |

ST
S HT A UG A affergor LR EERR YA H AT Eef odf fRT S o
e R I e T FEED A & T -
Erafol] I IR H e
EREEIE] et ()
om, 1972 &
e 30 &
S S
? =
(1) (2) (3) (4) (5) (6) (7)
Tofis  1%(2010)  HEROHEE - ERE A T B 18 ¥ 25 96 % &
*HFENRE® HAEIE T 5200-20200 F. (=T TR gN SR foh 7T
MR W GHERIECS + T I STIREN AT STRYN & ST UR
Iadd fohen  eFgEfad™ 2400 %. THR "okl & fau fafea
ST Hehel 2l e 35 I T kI ST Fehell 1)
fewur 1 : sT-Him srauRa
HH o o s aie TR

¥ guffmia (3@ =
M 3R Freprem € qen
TG | ®) STeEA W H
% foru faa =t T2 sifam ada
B |
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(7)

fewuor 2 : ISR FEEE ®
e | & WM arel gfe
T T H, Y- T
A & fou fuias e o
sifqy IR gt fSr e ISR
HEE ¥ W 9eH & fou
FE AT |

e w7t fep ST ametl At & fog g vl forn S At =R & fog afelten it ofafy, afs &iE 8 |

aTufera Sifersh oIR 31 STEaTC fafea emg o1k dferss srEard g
Aol 1 <M H AR B A R
(8) (9) (10)
AT : IR g ot fore S et
1. Fifren gt o sfrenfies wivneror geerm faal & faw g ad
A9 A1 fewm |
2. Topelt ot &g 3fi weiemen o Hepfen
fhet & &9 | Tk o 1 S |

aiea-aiem iR T geE, gue
(F=T wH wid gfveor SR ade
o) o fedt U@ O e g o
TiTaqor |

feuqur-1, s€ad sten gerféa  sreaféaf
H T A TEH TSR & fTeegER
forferet &t T Rt @ |

feuwur-2, sgva waet A 3We faw
S RO B S OREes e HeH W
% feasER gl Sfaal 3R srgfea
ST o AR w1 e | a9 fofora
FI S THA T S FIA B R YHEH W
Hem iU 1 e 19 © o e fo
oRfara fifaqal &t w3 & o orfer
3TVE W@ I 31 TR & A &
o G ¥ SUeTsd BN 1 HHIEA TEl 2

Wt okl Uegld : 9dl ©ie B a1 9i=ifd g
71 wfaffem =1 s gry qen fafa= ggha
BRI I S et e agy o6t wiaeradn

T afafgfem/s e g)1 st i e ¥ o A e Wt
gfafgfer/sHe fohan S |

(1)

(12)

100 gfeera 9=t g, foraen 7 8t e
T Gl et gr

Wr=Ata ¢ 9 -1, 5200-20200 T. & AdTHM-2400 . & US oA
o UH So gRa-He-HabTier, forem 39 9ot § e ad fafia
A H T |
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It fawmiia gt @il ©, @ 3! S et e | fore afifeufaat & @9 @k e
ST ° et fohan s
(13) (14)
g ‘' faunita vt wfafa fad fefafea e ] T B |
1. fwren, =1 3q wfea (S ), geea —37eE
2. HEE 9 Yo B, TR @t aerafra —
SAferepTt
3. BT WHR HT Th ot AHrt — e

[T, . 35-12/2009-5=M.~ 111 (41) ]

gt faqw, ote wf=e
New Delhi, the 8th January, 2010

G.S.R. 13.— Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Sheep Breeding Farm, Hissar (Class 11 and Class IV posts) Recruitment Rules, 1971, in so far as they relate
to the post of Mechanic, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Mechanic in the Ministry of
Agriculture, Department of Animal Husbandry, Dairying and Fisheries, in the Central Sheep Breeding Farm, Hissar,
namely :—

1. Short title and commencement.—(1) These rules may be called the Central Sheep Breeding Farm, Hissar
Mechanic (Group ‘C’ post) Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment age limit, qualifications etc.—The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.— No person,—

(a) Who has entered into or contracted a marriage with a person having a spouse living; or

(b) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall effect reservations, relaxations of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of  Classification Pay band and Whether selection Whether benefit of
post post grade pay or post or non- added years of
pay scale selection post service admissible
under rule 30 of the
Central Civil Services
(Pension) Rules,
1972
1) ) ©) (4) ©) ©)
Mechanic 1* (One) General Pay Band-1 Selection Not applicable
*Subject to Central Rs. 5200-20200 +
variation Services Grade pay of
dependent  (Group ‘C’) Rs. 2400
on Non-Gazetted,
workload.  Non-Ministerial

Age limit for direct

Educational and other

Whether age and educa- Period of

recruits qualifications required tional qualifications probation,
for direct recruits prescribed for direct if any
recruits will apply in the
case of promotees
) ©) ) (10
Between 18 and 30 years. Essential : Not applicable Two years for

(Relaxable for Government servant
upto 35 years in accordance with the
instructions or orders issued by the
Central Government).

Note 1 : The crucial date for
determining the age limit shall

be the closing date for receipt

of applications from candidates

in India (other than those in
Andaman and Nicobar Island

and Lakshadweep).

Note 2 : In case of the appointment
to be made through the Employment
Exchange the crucial date for
determining the age limit shall be the
last date upto which the Employment
Exchanges are asked to submit the
names.

1. Industrial Training

Institute Certificate or

Diploma in Mechanical
Engineering.

2. One year experience as
Mechanic or Fitter in a Tractor
Centre and Workshop.

Desirable : Training in the Train-
ing and Testing Institute Budni
(Central Farm Machinery Training
and Testing Institute) or any such
recognised Institute.

Note 1 : Qualifications are relaxable
at the discretion of the competent
authority in the case of candidate
otherwise well qualified.

Note 2 : The qualifications regard-
ing experience are relaxable at the
discretion of the competent au-
thority for reasons to be recorded
in writing, in case of candidates
belonging to the Scheduled Castes
and the Scheduled Tribes, if at any
stage of selection, the competent
authority is of the opinion that
sufficient number of candidates
from these communities possessing
the requisite experience are not likely
to be available to fill up the vacancy
reserved for them.

direct recruits
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Method of recruitment : whether by
direct recruitment or by promotion or
by deputation/absorption and per-
centage of the vacancies to be filled
by various methods

In case of recruitment by promotion/deputation/absorption, grades from which
promotion/deputation/absorption to be made

1)

(12)

100% By promotion failing
which by direct recruitment

Promotion : Tractor Driver-cum-Mechanic in the scale of Pay Band-I
Rs. 5200-20200+Grade Pay of Rs. 2400 with five years regular service in the
grade.

If a Departmental Promotion Committee exists, Circumstances in which Union Public Service

what is its composition

Commission is to be consulted in making
recruitment.

(13) (14)
Group ‘C’ Departmental Promotion Committee Not applicable
consisting of :
(1) Director or Deputy Secretary (GC) Hars. —Chairman

(2) One Gazetted Officer of CSBF, Hisar

—NMember

(3) One Gazetted Officer of the Central Government —Member
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