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MINISTRY OF DEFENCE o

New Delhi, the 14th July, 2010

S.R.O. 30,—1In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Indian Ordnance Factories, Supervisor (Non-Technical) and Telephone Operator Grade-II
(Recruitment) Rules, 2004 except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Supervisor (Non-
Technical) and Telephone Operator Grade-II in the Ordnance and Ordnance Equipment Factories and other Offices
and establishments under the Ordnance Factory Board (except its head quarter establishment), namely :—

1. Shorttitle and commencement.—(1) Thesc rules may be called the Ministry of Defence the Ordnance Factories,
‘¢ Supervisor (Non-Technical) and Telephone Operator Grade-II Group ‘C’ posts Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shali apply to the posts specified in column (1) of the Schedule annexed to these

rules.

3. Number of posts, their classification. —The number of the said posts, their classification and the pay band
and grade pay or scale of pay attached thereto shall be as specified in columns (2) to (4 ) of the said Schedule.

4. Method of recruitment, age limit, qualifications etc. —The method of recruitment, age-limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (14) of the above said Schedule.

5. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; ar

(b) who, baving a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said posts :

270l _40“"2-.
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) Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Numberof Classification Pay Bandand  Whether ~Whether benefit  Age limit for direct recruits
the post post - Grade Pay or selection of added years
Pay Scale ornon-  ofservice admis-
selection sibie under rule
post 30 of the Central
Civil Services
(Pension)
Rules, 1972
Q) @ &) 4 %) ® ¥
1. Supervisor 866*(2010) Civilian m Pay Band-1 Seleciton No Not exceeding twenty seven
(Non- *Subject  Defence Rs. 5200—20200 years. (Relaxable for Govern-
Technical) to variation Services, Grade Pay- ment servant up to five
dependent Group ‘C’ Rs. 2400 years in accordance with
onworkload. Non-Industrial, instructions or orders issued
Non-Ministerial by the Government from time
to time).

Note 1 : The crucial date for
determining the age-limit shall
be the closing date for receipt
of applications  from
candidates in India (and notthe
closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti district and
Pangi sub-division of Chamba
district of Himachal Pradesh,
Andaman and Nicobar Islands
and Lakshadweep).

Note 2 : In case of recruitment
made through the Employment
Exchange the crucial date for
determining the age-limit shall
be the last date upto which the
Employment Exchanges are
asked to submit the names.
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Educational and other qualifications required for direct Whether age and educational ~ Period of probation,

recruits qualifications prescribed for  ifany

direct recruits will apply in the

case of promotees

(8) ® (10

Essential : Age —No. (i) For direct recruits and
Degree in any subject from a recognised University. Qualificaitons—Yes. " recruits through Limited
Desirable : Departmental Competitive
Should have “O” level certificate as per Department Examination : Two years.
of Electronics Accredition Committee Certificate. . (ii) For promotees : Nil.

Method of recruitment, whether by direct
recruitment or by promotion or by
deputation or absorption and percent-
age of the vacancies to be filled by
various methods

In case of recruitment by promotion or deputation or absorption, grade
from which promotion or deputation or absorption to be made

(1)

(12)

(i) Fifty per cent by promotion from
Photographer, Telephone operator Grade-1II,
Subedar Durwan and Leading Hand Fire.

(i) Twenty five per cent by Limited Depart-
mental Competitive Examination from amongst
Non-industrial employees in or above the

Pay Band-1 Rs. 4400-7440 (Grade Pay 1600)
but below the Pay Band of Rs. 5200-20200
(Grade Pay Rs. 2400) with three years regular
service in the Pay Band of Rs. 4440-7440
(Grade Pay Rs. 1600) and possessing the
necessary educational qualification for direct
recruitment failing which by direct recruit-
ment through Staff Selection Commission.
(iii) Twenty five per cent by direct recruitment
through Staff Setection Commission.

Fifty per cent: promotion from the following grades in the proportion

mentioned against each :

(i} Sixty four per cent from amongst the Leading Hand Fires in the Pay

Rand-1 Rs. 5200-20200 (Grade Pay Rs. 2000) with five years of regular

service in the grade and possessing any of the following qualification :~—

(@) having passed the Senior Fire Supervisor Course from Defence
Institute of Fire Research, Ministry of Defence, NewDelhi; or .

(b) having passed the Sub Officer’s Course from National Fire Service
College, Nagpur or any other recognised institution; or

(c) having passed Station Officer’s Course or Assistant Divisional
Officer’s or Divisional Officer’s Course from National Fire Service
College, Nagpur or any other recognised institution; or

(d Degree in Fire Engineering from Nagpur University or any other
recognised institutions; or

(e) having passed Graduateship from Institute of Fire Engineers United
Kingdom or Graduateship from Institute of Fire Engineers India.

(i) seventeen per cent from amongst Telephone Operators in the Pay
Band-1 Rs. 5200-20200 (Grade Pay Rs. 1900) with eight years of regular
service;

(iii) twelve per cent from Subedar Durwan in the Pay Band of
Rs. 4440-7440 (Grade Pay Rs. 1600) with fourteen years regular service in
the grade.

(iv) seven per cent from Photographer in the Pay Band-1-Rs. 5200-20200
(Grade Pay Rs. 1900) with eight years regular service in the grade.

Note 1.—If adequate number of persons are not available for promotion in
respective feeder grades vacancies to that extent may be filled up from the
other feeder grades mentioned above based on their seniority.

Note 2.—TFor the purpose of computing minimum qualifying service for
promotion,. the service rendered on a regular basis by an officer prior to
01-01-2006, the date from which the revised pay structure based on the 6th
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(11) (12)

Central Pay Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay/pay scale
extended based on the recommendations of the Commission except where
there has been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale; and where this benefit will
extend only for the post for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its Composition

Circumstances in which Union Public

Service Commission is to be consulted

(13) (14)

Departmental Promotion Committee (for considering Not applicable.

confirmation and promotion) consisting of :-—

1. Senionr General Manager or General Manager or —Chairman

Additional General Manager

2. Joint General Manager or Deputy General Manager —Member

3. loint General Manager or Deputy General Manager —Member

¢Y] @ €)) %) (5) ® @

2. Telephone 114*(2010) Civilian in Pay Band-1 Not Notapplicable  Not exceeding twenty seven
Operator *Subject  Defence Rs. 5200-20200 applicable years, (Relaxable for Govern-
Grade-Il  to variation Service, Grade Pay- ment servant up io five years

dependent  Group ‘C’ Rs. 1900 in accordance with instruc-
on Non-Industrial, tions or orders issued
workload.  Non-Ministerial by the Government from time

to time).

Note 1 ; The crucial date for
determining the age limit shall
be the closing date for receipt
of applications  from
candidates in India (and not the
closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti district and
Pangi sub-division of Chamba
district of Himachal Pradesh,
Andaman and Nicobar Islands
and Lakshadweep).

Note 2 : In case of recruitment
made through the Employment
Exchanges the crucial date for
determining the age limit will
be the last date upto which the
Employment Exchanges are
asked to submit the names.
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® 9 (10)

Class XII pass. Proficiency in handling of PBX Board  Notapplicable Two years
and Electronics Exchanges. '

(11 : ' 12
By direct recruitment through Staff Not applicable
Selection Commission.
(13) ‘ (14)
Not applicable ' ‘ +  Notapplicable.
[F. No. 44301 HI/D(Fy-ii)]
S. K. SINGH, Under Secy.
= i, 2 3T, 2010
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New Delhi, the 20d August, 2010

S.R.0. 31 In exercise of powers conferred by Section 184 of the Navy Act, 1957 (62 of 1957), the Central
Government hereby makes the following regulations further to amend the Navy Leave Regulations, 1970, namely :—

1. (1). These regulations may be called the Navy Leave {Amendment) Regulations, 2010
(2). They shall come into force on the date of their publication in the Official Gazette.
2. Inthe Navy Leave Regulations, 1970 :—
(i) for sub-regulation (2) of regulation 18, the following shail be substituted, namely :

“The maximum amount of casual leave that is admissible during the calendar year is 20 days at a time may be
granted at the discretion of the leave sanctioning authority.”;

(i)) for sub-regulation (2) of regulation 32, the foliowing shall be substituted, namely:

“Normally, casual leave shall not be granted for more than 10 days at a time. Leave upio 30 days ata time may
be granted at the discretion of leave sanctioning authority.”.

[F. No. 401/US(PYD(N-11)/2009 RP/4404/LR(Navy)]
ASHISH SHARMA, Under Secy.

2506 4§ e~



156 THE GAZETTE OF INDIA : AUGUST7, 2010/SHRAVANA 16, 1932 [Part I1—Skc, 4]

=+ faweh, 29 ek, 2010

A, 32, Tufy, TRIYA B ST 300 B W g WEA VRRE o T e g SR S SRR e
(Frs F viEr sfuw ol i wer s o7 frew, 1988 I, 39 AW @ e wfiel w@ g, @
siferenor S qedt g T & A S w1 R T 2, 0 S e A s St ol WER s & W O w5
gfi = fafaed @ 3 fo Frafafea fraw o ?, eefq —

1. e T Sl WRE—(1) T P s A R e, S S S (S A S e
arfirprdt) ot fram, 2010 2

(2) A TTT | YHEH F alE 5 9g9 & |
2, ST B ; A Fram 37 Pl @ Sweg oy @ ww (1) # fafefie v w5t aw e

3, uﬁuﬁm,mﬁméﬁﬁsaﬂrﬁ?www.wwqﬁaﬁm,mmﬁﬂm
AeH 3 B9, 9 SE o ® @ (2) ¥ ww (4) § faffe )

s, e = v, smq-die, Sl 37 SWANE anf s e el 1 vk, wg-d, S S T
Hafem a1 A 4 B o e s ® WY (5) 9w (14) ¥ fafife

5, e =fa—
(%) Foe U0 =t @ Torgant ufe o Pt e oftfam 2, fee feen 2, @0
(@) o srm ufd a1 o ool @ i e g T wfe @ faare R,
3 T& W FrgfR o e e

T Al S TR 1 TR THEE € S @ i Y faaw T ot ok foee % ot werwR w1 ) Wi fafa
S o ¥ ol G w0 B f e s ¥, 4t 9 Tl s i o frem w wEda | gz g w S

6. ToTiae =0y 3 VIR, —oEl 19 TN &1 9% U9 & F U9 ST avaE 9w 8, 98 See e S e
¥ 3% SEag G Al U T | e w3 P % e sudy =) el ot @ vt = safel 9 aea, s
g fofore = wapit |

7. SAgRR—T Frrl & g 5, T sner, sg-Him S 92 3R o fraredl W v T s, i =
TR g 59 Ty B I-gma T e T seed @ SeER sl s, segfen st qegd afet ok o
forete ol & wyferdl & forg say e ovifem # |

ST
WH AN W@ #H Frfferur A 4% T ivE qEH WS e @Y gl ey aret st
e 3R e T TR AN W BRE ® A -
A/ I
ELGRLIC] Tt
(1) (2) (3 (4) (5) (6) (7
S AE 78* (2010) TMROTHET A dT-3 979 = =] e g

R Her *FRIMR S WS, TE'TF 15600-39100 %
sfaet SR W USuid, + BT AT
ufad fran sagefaea 6600 %,
T gl R




[ st [—WVE 4] qRE HT TR : IR 7, 2010/ 16, 1932 157

w9 vl fpe s e safEl & fog Y v forn o Ot st @ frw Wit w5 sty
rifia Aferw ot o SR fafea oty ol S s W= of% F B
saferl =t zen # e w A
(8) (9 (10)
w7 B = 7€ : L)

oot &% wgfir : v @Y vl W W=fa g St AR oM g T @ T A § i frw e

wafrgfryemer g A fafe ggf aw  yiafgiRyemen R smon :

o arelt fifamal s i ‘

(11) ' ' . (12)

W= g fows 7§ WA W wRiigi g WAt '
A e-2: 930034800 . + TS 3 4600 T, H H T Ft 3l TR
sifrad foeh Tm S & T = Frafa T A 2
froqur ; wei 1Y whS sl ® ey F, feit ort s AT

' @mmﬁmsﬁﬁ,ﬁ?ﬁa}mﬁaﬁmmmﬁmmm

e @ gEy § o forar e o W 9 w6 v 6 ST e
ﬁ#@aﬁmﬁm,aﬂ%ﬁmﬁm%mﬁ@m
AT T AW o FHE, T A A IR I W TS
sl whea, T T sesmamEa S e @ = e
el T ot § W @ far T aftehen # sfy TRaaES
e
Froqoft ; Wi & A R SEF A W T T B T F
mmﬁwﬁmm—m-zc%ﬁmmwmﬁmw
S e ST w FwE W et T 9o S W
forme Foen 7 3, Poraft SR T T da Y, 3 S A
SRl e s T At da @ AFTEE W T A
Tl S |

F9/T TER & A T it -

(E% (i) & qw wreyfaam # frafa SR 9 W 9% e fed

;A

(il) Forery T v A F2-3 § 15600-39100 7. + 38

a1 5400 T, F Avht # Frafiw snuR W PrgfR S AR wE T

Yo F WG ;W

(i) Fomer et wreufram § 3 FT-2 9300-34800 T4IS AT

% 4800 % 4uh A Frafir smuR T Frafe % Be o da AW W

g ; 3R

(@) e g frefated dew sw ok spE # -

(i)mmmﬂmmwmwmﬁ

o fem;

(i) vieR yay § T 74 w1 ey faad e @ wafh F,
v o et o R s of e @ :

fooqur 1 : mﬁgﬁaaﬁaﬁaﬁ:,ﬁuﬁa‘aﬁaﬁﬂm%ﬁ

1 fRet o WE A faum ¥ T Frafr @ 9 Tew aa

S FTE TRA 9T W IR = emfy & warma 3 94 9

25v8 48) 10 ~ Y



i58 THE GAZETTE OF INDIA : AUGUST 7, 2010/SHRAVANA 16, 1932 [Parr 1i—Skc. 4]

(1) (12)
st 78 B | wiefgha = fgfe & fag sfuwan smg g,
I W H B AT T B ST 7o | s T Ew o
feaquft 2 ; wfafmfA % ovr W R fgfaa & waee % fau e
sifusrd g 01-01-2006 & Te 91 39 N ® 08 78 93
o oA w1 fawfel ® st i 3w dET AR
o T 2, Frafive STuR R A T T FY, foEe 39 s % I
T ¥ eFTyE 78 Triferd 997 1 TYRT 3T 869 7 9w
TF ot # ferera B T @ Sk ¥R ¥ Y HEe 59 T (3 1) W
Tt gbm fows faw 9 3@ @1 9aA o feslt 3= =7
TEReT YfeeneT 34 #, S # fawien v frwmta e i

AT A AT U] T Han quE S |
Ifz faveira =t wfaf 2, 9@ st 9@ » el w o fe ofifeafial © v |
[ AT | WAyt fma smem
(13) : (14)

g ‘=’ Tawmite vt wfifa (W=l & deg o few T G W 6 T T A |
w0 & faw) A Prafafaa & fiasen =0T - T B AEEE R

. 3eq W T WY wiw o9 S oy

2. TR (Ff), TSR 57 STe wen —&E

3. Hgaa wiad, W 2R — TR

[T, T, Fre-85604/S TR/ TosTE/HaE/ 2752t (Frafem) ]
Y, UH, 4. 99, ¥R 9feg
New Delhi, the 29th July, 2010
S.R.0. 32.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Military Engineer Service (Senior Barrack Stores Officer and Barrack Stores Officer), Recruitment
Rules, 1988, except as respects things done or omitted to be done before such supersession, the President hereby
makes the following rules regulating the method of recruitment to the post of Senior Barrack and Stores Officer in the
Military Engineers Service, namely :—

1. Shorttitle and commencement.—(1) These rules may be called the Ministry of Defence Military Engineers

Service (Senior Barrack and Stores Officer) Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules. ‘

3. Number of posts, classification pay band and grade pay or pay scale. —The number of said post(s), their
classification or in the pay band and grade pay or the pay scale attached thereto shall be as specified in columns (2) to (4)
of the Schedule aforesaid. ‘

4, Method of recruitment, Age limit and other Qualifications ete. .—The method of recruitment, age limit,
qualifications and other matters relating to the said posts shall be as specified in columns (5) to (14) of the Schedule
aforesaid. :

5. Disqualification.—No person,

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is-permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient to do so
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect Lo any class
or category of persons.
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7. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof  Numberof Classification Pay Bandand ~ Whether Whether benefit Age limit for direct recruits
post the post : Grade Pay or selection of added years
Pay Scale ornon-  of service admis-
: selection  sible
post .

M @ ) ) (5) ® O
Senior 78%(2010)  General PayBand-3  Seleciton ~ No " Notapplicable
Barrack *Subject  Central Rs. 15600-
and Stores to variation Service 359100 +
Officer dependent Group ‘A’ Grade Pay

: on Gazetted, Rs. 6600

workload. Non-M_inisten'al

Educational and other gualifications required for direct Whether age and educational ~ Period of probation,
recruits ‘ qualifications prescribed for  ifany

direct recruits will apply in the

case of promotees

(8) © - (10)
Not applicable “Not applicable Two years
Method of recruitment, whether by direct In case of recruitment by promotion/deputation/absorption, grades
recruitment or by promotion or by from which promotion/deputation/absorption to be made

deputation/absorption and number
of the vacancies to be filled by various
methods -

(an 12 .
., Promotion failing which by deputaiton Promotion :

Barrack and Stores Officer in pay band-2 : Rs. 9300-34800 + Grade Pay of
Rs. 4600 with seven years regular service in the grade.

Note :—Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service
or two years whichever is less, and have successfully completed their
probation period for promotion to the next higher grade alongwith their
juniors who have already completed such qualifying/eligibility service.

Note ;—For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based on the 6th
Central Pay Commission’s recommendations has been extended, shall be
deemed to be service rendered in the corresponding pay of pay scale
extended based on the recommendations of the Pay Cominission.
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12)

Deputation
Officers under the Central Government/State Government .——

(a) (i) Holding analogous post on regular basis in the parent cadre/
depariment; or

(ii) with five years service in the grade rendered after appointment on a
regular basis in the Pay band-3 Rs 15600-39100 + Grade pay of Rs. 5400 or
equivalent in the parent cadre/department; or

(iii) with six years service in the grade rendered after appointment thereto
on a regular basis in Pay band-2 Rs. 9300-34800 + Grade Pay of Rs. 4800 or
equivalent in the parent cadre/department; and

(b) possessing the following educational qualification and experience :—

(i) Degree in Civil or Electrical or Mechanical Engineering from a
recognized University;

(i) Five years experience in managing stores including experience in
procurement, accounting and inventory control,

Note 1: Period of deputation including period of deputation in another ex-

cadre post held , immediately preceding this appointment in the same or

some other organization/department of the central Government shall

ordinarily not exceed three years. The maximum age limit for appointment

by deputation shall be not exceeding 56 years as on the ¢losing date of the

receipt of applications.

Note 2 : For the purposes of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1-1-2006 or the date from
which the revised pay structure based on the 6th Central Pay Commission’s
recommendation has been extended, shall be deemed to be service rendered
in the corresponding grade pay or pay scale extended based on the
recommendation: of the Commission except where there has been merger
of more than one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal replacement
grade without any up-gradation.

If a Departmental Promotion Committee exists, what is its Composition Circumstances in which Union Public

Service Commission is to be consuited
in making recruitment

(13)

(14)

Group ‘A’ Departmental Promotion Commtittee for considering
. promotion :— '

1. Chairman or a Member of Union Public Service —Chairman
Commission

2. Director General (Personnel), Engineer-in-Chief Branch —Member

3. loint Secretary, Ministry of Defence —Member

Consultation with Union Public Service
Commission necessary on each occasion.

[No PC8S5604/RR/SBSO/CSCC/275/D(Appits)]
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