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AT [[—@T8 3—39-8YE (i)
PART II-—Section 3—Sub-section (i)

ARE TR & WAl ( T4 Waed i Bigat ) oln S s (dw e 8 vt w ea)
g fafe & sierfa &g o =t fapn o wrarror wifyfirs Fraw (Rl wemor yer & s, 30-fam
anfy wfiwfem ¥)

General Statutory Ruies (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

TE daT
7 fewedt, 7 e, 2010

L, 145 e, WU 2 oFTEER 309 T W gRIVEN WiFdl B WA HE g, I ey ik faww
w0, weTw Fve (fafy o) @i fafy weras wdl fram, 1985 &1 ol doim %0 & forg frsrfofan fram a9 &,

SRIG

1, Wi A ST ws— (1) o Frmi = wiirw T gRm sgum ofit e =, weee e (fafy
wHw) iR fafy werw wdfl (dyitvA) fram, 2010 2

(2) 3 I9TF H WRTEH Wt aE 1 WgE e
2 yford srEr ok g =, Weras fws (fafa o) ol fafy agraes oot fram, 1985 & @R W
Frefofeaa st it s, sl —
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ISt
RHEAE WER drdeak W YWMAIRT W e fey 9 A st
wen ue I F aNwmwEm & feg amg-dm
FTTAA FEad B fafew g
kLS (dem) frm,
1972 % Fraw 30
F 7 I
2
(N (2} (3) (4) (5) (6) (1)
TEEE 1%(2010) WMRU R dqd 93-3  GF e e on] TE e am T g
frRTs “FHIR® W EEE'F 15600~
(fAftwes) MR W Te9fq, 39,100 ®.
it fer srafedlg + U O
S HHA | 6600 .
Hty vt fag s et sfaagt & forg it st foru o 9t safeasl = fou uftEtan =t safy,
aifua e ok s srdard fafea amg o s g W=ra 7R i ot
=afeRmEl w1 S H @ g A T
(8) (9) (10)
&G & Al g Tfrafad qes T8
HIfrl & fag ) ad

wdlt =it wgler ;e e gni @ d=te g wfatiey
e g e fafy= ggfoal g 9i o9 et fifaat
HT wiawEd

T e Sy e ap——— T
sttt s e som

(11)

(12)

yiafgfa g 0 & Hifs & fau:
sfafrgfar i

wfatrafaa 5= warwT aErET T &9 s
sl $51g I Wneaea giee grea |t 2, @ s
T arfymr ;-
(F) (i) s 7o wrevfaam ¥ frafi smr = w5
TRy R g ¥, =
(i) To=i o wreviaam & ¥ d2-3;
15606-39100 &. +¥E A9 5400 %, A
Wi # frafma smR W Frgfed 2 wvam 39
goit & qi9 o Tar =t 2 91 TEged; 3l
@) (i) fos am frafafaa dfas s sl
3w B:-
(ii) Tl wr=ramaa favafaaers 9 fafy § d=or
fet,
(iit) Tafuw =r & 9= od %1 393 |
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(12)

v a0 wiE ® fore (wfafmfaagafae) —

e 96 & TN e 7 NG 6 B HIEH B Fad J
+ft faar fm sTom St ww o w eraty & sfier daie
T A § o1 fod & voreafte frg 1 T ¥ o s
e wfifge g 9F e st fore e s
IR fafsq o & | AR g w T wmn ¥ o O@
St # 30 aig a% vk ® fEe w® o
e o e O 3% wee sw § ffea T s
2 | FROTe 3 AT W T e o w1
o sl ® M H ) W Fnafas 99 W 9w
Fanfga 2 T 2 @ 3 fd o wriafE X P
37 Frgfe [REeR & omar R entt | (Fafre vE €
wfafade 9 sfianfia =t ong 7% EFERR) |

femur_vfafigfa @ omur w fgfm & @ & fog
et srfysml g1 01 wFad, 2006 © wEE/3W wil@ §
o w3 BE A aa ot fawfe ® s ywifim
A W 1 faer e T R, frafie aneR w5t o
a1 ) foara 39 3 & Wl um W IAluSE @ TR
AT T WA TS /A9 gfed uF At o faeg a
T # SR FEl 9% O Sad 57 e W faentia g e
foe e Sae/aaE o fret s=1am =1 ramor gfaearas
T2 ?, s Y fawifet & snur W fowia qear I
ATA/ATTHE T HI T Y T S |

(whafglea o sl foms ofarla +5 a@R & I/ @
ot s s favm H 3o frgfaa 2 i oeet ol feeft
9 FTe 9 U W Watgfa #arafy &, s
7 = & wtfiss Y el | wfafgfa gro frafe = fag
sifirraT oT-T AR Wi HTH Rl AN R BOH
a9 Y atfes et g )|

afg fawmita d=fa wfufa €, @ Se= w0

uff s A o uffeafaal d |19 o ga amm @
ey fRar ST

(13)

(14)

W ‘" fawmia dehr il (g e
T it F g B wew § frew @ ) —

(i) T, Ife e o faee s —a1e
(i) 39 Friwms, qfaw srdum o fFm s —a5e
(i) 39 wfea/ Ry, 78 v — TR

og ! W & FoTe H i e Sy | urmed S SEEe 2
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(1) (2) (3)

(4) (5) (6)

(7)

fify 1%2010) ~ WHRM Y  daq 98-2 o] & B S T e R] e whe
WHF  YFENRE RSaEE 9300—
YR W T, 34800 %.
iteds fenr smqafedm + 3 3
o T R 4200 ®. B
(8) (9 (10) -
@] T B W] T e At g T
Fifient ® fore &t =)
(11) (12)
wfafrgfrr wyre 5@ wiiie & o wfafrgiem — =g WEVTT GHER/AT 9 &9 e
FIRIERIES A EeE o afie FE gfeE gre e ofee wired ot € 9

o8 afyert —
(F) (i) s 77 wreviaam | frafea smur
W HgY 17 4R fRegR E, @
(i) o= 1@ wevfaam & 3m d2-1;
5200—20200 ©. + UT 9 2800 &. AT W&
¥ Frafea smum W iR & vvam 39 4
H o: o4 war &1 § @ wHgey; o,
(@) (i) o ww Frefafea dfrs sEad el
Bﬁﬂa’%:ﬁ
(i) Torel mr=ramTa Tarvatomrera 9 fafy & w=a
feit,
Gii) Tafiw #rd & =Y ad =1 v

W 9@ wiawt T (wfatmfeqafasm) @

W 5A & U R Siis Aiew a1 onged & #
FIoF & G99 | 9 faar frgn smwm s uw ¢ =t sty
F ot FafAge B e ® o fiod o vrrfa fey s @
@ € iR fos T wfafge g o are st @
for Ve sag 3R fafem orgea ® 1 Al v o o
S # o ¥ sfumfe w5 s o W wfiffa #
firae W Ten s 98 WS 9 3% v ve 9 e
ferm < } | aegvER 3R W W S R W
Tad | U W aifusfial it qwn ® g et
¥ Teet TanfEm B o ® 9 9w Rl o il e faw
T €, St Frgfem i & R woerh o (fafam
el & yiafEw 9 sifvafim wt ong 7 [iEsE) |
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(12)

femor_yfafgfm & smm W frgfem & wie & g
et aifusrdt 2T 01 SMEd, 2006 9 EQ/RY TR@ ©
forad o3 S99 s w1 fawfen w anafia gdifia
a9 Tt % far e man 2, Frafia snemt o=t
¥ w faam 39 50 @ 9@ 0 ¥ afus qd TRIfea
T T FURY U AeAGTIH G o 9o F faem B
T # iR T 9% Ty Bae 39 & W fawfa g fe
foru tg AaaTaE fam fardt s=rm =1 R i
Iz 2, s = fawiie % enun W faafa Tt I

F/ATTHA 9L TE I TEE A |

(wiatgim o oy forod sifa #3i9 v@m & 5@t @
Rt o= wme/fawm & 3 frgfrt @ 3 geet uifi fndt
3 FI ARA & W Wiarrgiea wiewfy &, W

o o | afers 7@ E |

watghm g frgfs & fae afasan srg-d smaea
T FE B A@ B T 99 o rfes T g )

(13) (14)

wig ‘=" Taemitg W=l wiafa (AT W™ H T B A w9 o o Em | W w5

Wy o Wit @ gt @ deg § fem @ fag) — smEvs R
(i) Frders, Yfom ey ok e =0 et
(ii) 3 Frw, gferg orqaum ol fasm =R —wee

e, 1 /A AR i ]
TH. Wi, 3TEK wieq

(iii)ﬂ“ﬁﬁm,ﬂw -~
[ §. 2/11/2001
3
ferwqur: T Fraw auwLRL 136, TRTE 22-1-1985 FR W frg g o ok wrevwe Ficfofon o s e frg -
. . L, i I
1. 602 29-9-1990
2 457 7-12-2003
MINISTRY OF HOME AFFAIRS

New Delhi, the 7th September, 2010
G.S.R. 148%.— In exercise of the powers conferred by proviso to article 309 of the Cq

nstitution, the President

hereby makes the following rules further to amend the Bureau of Police Research and Development Assistant Director

(Legal Unit) and Legal Assistant Recruitment Rules, 1985, namely:—

Short title and commence:— (1) These rules may be called the Bureau of Police Res
Assistant Director (Legal Unit) and Legal Assistant Recruitment {Amendment) Rules, 2010.

(2) They shall come into force from the date of their publication in the Official Gazette.

earch and Development

2. In the Bureau of Police Research & Development Assistant Director (Legal Unit) and Legal Assistant Recruitment

Rules, 1985, the following Schedule shall be substituted, namely:--
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SCHEDULE
Name of No, of Classification Pay Band, Whether Whether benefit  Age limit for direct recruits
post post and by of added years of
Grade Pay/ Selection service admissible
Scale of Pay orNon- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
(1) @ €Y @ &) ©) U]
Assistant 1*{2010)  General Pay Band-3, Not Not applicable Not applicable
Director *Subject  Central Rs. 15600— applicable
(Legai Unit) to variation Service, 39100 Plus
dependent (Group‘A’)  Grade Pay
on Gazetted, Rs. 6600

workload. Non-Ministerial

Educational and other qualifications required for direct

Whether age and educational

Period of probation, if any

recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
®) e (10}
Not applicable Not applicable Two years for the re-
employed Armed Forces

Personnel.

Method of recruitment whether by direct recruitment or by
promotion or by deputation/absorption and percentage
of the posts to be filled by various methods

In case of recruitment by promotion/deputation/
absorption, grades from which promotion/
deputation/absorption is to be made

(1n

(12)

Deputaton :

For Armed Forces Personnel : Deputation/Re-employment

Deputaton :

Officers under the Central Government/State
Governments/Union Territories including Central
Police Organisations/State Police Organisations—

{a)(i) holding analogous posts on regular basis in the
parent cadre/department; or

(iiy With five years’ service in the grade rendered after
appointment thereto on regular basis in posts
in Pay Band -3 Rs. 15,600—39,100 plus Grade Pay
Rs. 5400 or equivalent in the parent cadre/
department; and

(b) possessing the following educational
qualifications and experience \—

(i) Bachelor’s degree in Law from a recognised
university;

{if) Three years’ experience in legal work.
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For Armed Forces Personnel (Deputation/
Re-employmrent):—

The Armed Forces Personnel the rank of Captain or
equivalent who are due to retire or to be
transferred to reserve within a period of one year and
possessing the educational gqualifications and
experience prescribed for deputationists shall also be
considered. If selected, such officers will be given
deputation terms upto the date on which they are due
for release from the Armed Forces. Thereafter they
may be continued on re-employment terms. In cases
such eligible officers have been retired or have been
transferred to reserve before the actual selection to
the post is made, their appointment will be on
reemployment basis. (Reemployment upto the age of
superannuation with reference ta civil posts).

Note : For the purpose of appointment on deputation
basis, the service rendered on regular basis by an
officer prior to 1-1-2006, the date from which the revised
pay structure based on the sixth Central Pay
Commisision recormmendations has been extended,
shall be deemed to be service rendered in the
corresponding Grade Pay/Pay Scale extended based
on the recommendations of the Commission except
where there has been merger of more than one
prerevised scale of pay into one grade with a common
Grade Pay/Pay Scale and where this benefit will extend
only for the posts for which that Grade Pay/Pay Scale
is the normal replacement grade without any
upgradation.

(Period of deputation including period of deputation
in another ex-cadre post held immediately preceding
this appointment in the same or other organization/
department of the Central Government shall ordinarily
not exceed three years The Maximum age limit for
appointment by deputation shall be not exceeding fifty
six years as on the closing date of the receipt of
application).

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(13)

(14)

Group*A’ Departmental Promotion Committee (for considering
confirmation of Armed Forces Personnel Re-employed) :—
(i)Director General, Bureau of Police Research and

Development ~—Chairman
(ii)Deputy Director, Bureau of Police Research and
Development —~Member
(iii)Deputy Secretary/Director, Ministry of Home

Affairs —Member

Consultation with the Union Public Service
Commission is necessary for filling up of
post.
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0 @ &) @ G ©) U]
Legal 1¥(2010)  General Pay Band-2, Not Not applicable Not applicable
Assisrant *Subject  Central Rs.9300— applicable
to variation Service, 34800+
dependent (Group ‘B”) (rade Pay
cn Non-Gazetted, Rs. 4200
workload. Non-Ministerial
®) ® (10)
Not applicable Not applicable Twao years for the re-
employed Armed Forces
Personnel.
an (12)
Deputaton : Deputaton :

For Armed Forces Personnel : Deputation/Re-employment

Officers under the Central Government/State
Governments/Union Territories including Central
Police Organisations/State Police Organisations—

(a)(i) holding analogous posts on regular basis in the
parent cadre/department; or

(ii) With six years’ service in the grade rendered after
appointment thereto on regular basis in posts in the
scale of Pay of pay Band -1 Rs. 5200-20,200 plus
Grade Pay Rs. 2800 or equivalent in the parent cadre/
department;and (b) possessing the following
educational qualifications and experience :—

(i} Bachelor’s degree in Law from a recognised
university;

(ii) Two years’ experience in legal work

For Armed Forces Personnel (Deputation/Re-
employment) :—

The Armed Forces Personnel of the rank of Junior
Commissioned Officer or equivalent who are due to
retire or to be transferred to reserve within a period of
oné year and possessing the educational
qualifications and experience prescribed for
duputationists shall also be considered. If selected,
such officers will be given deputation terms upto the
date on which they are due for release from the Armed
Forces. Thereafter they may be continued on re-
employment terms. In cases such eligible officers have
been retired or have been transferred to reserve before
the actuai selection to the post is made, their
appointment will be on re-employment basis. {Re-
employment upto the age of superannuation with
reference to civil posts).
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12

Note : For the purpose of appointment on deputation
basis, the service rendered on regular basis by an
officer prior to 1-1-2006, the date from which the
revised pay structure based on the sixth Central Pay
Commisision recommendations has been extended,
shall be deemed to be service rendered in the
corresponding Grade Pay/Pay Scale extended based
on the recommendations of the Commission except
where there has been merger of more than one pre-
revised scale of pay into one grade with a comimon
Grade Pay/Pay Scale and where this benefit will extend
only for the posts for which that Grade Pay/Pay Scale
is the normal replacement grade without any
upgradation.

(Period of deputation including period of deputation
in another ex-cadre post held immediately preceding
this appointment in the same or other organization
department ofthe Central Government shall ordinarily
not exceed three years, The maximum age limit for
appointment by deputation shall be not exceeding
fifty six years as on the closing date of the receipt of

application).
(13) (14)
Group ‘B’ Departmental Promotion Committee (for considering Consultaticn with the Union Public Service
confirmation of Armed Forces Personnel Re-employed) :— Commission is necessary for filling up of
(iy Director Bureau of Police Research-and post.
Development —Chairman
(i) Deputy Director, Bureau of Police Research and
Development —Member
(i) Deputy Secretary/Director, Ministry of Home
Affairs —Member

[F.No. 2/11/2001-Admn. I/BPR&D/PT]
0.5, ASHOK, Under Secy.

Note : Principal rules were published vide GSR 136 dated 22-1-1985 and subsequently amended as under :—

S. No. GSR Dated
1. 602 29-9-1990
2. 457 . 27-12-2003

23 gi0-2
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Aifterat it wEwn wwatagT e
¢ faeett, 30 3T, 2010

o, & L 146.—F.15,600-39100 ( TE1-3) + 6600 ( SiW) @ 9o o HE9 WiaawEd 49 1% -1 $ 3@ giea
B w9 H Wieash! 3N Hrfwd st Ay ¥ afts et afbsd (Hom ®) ® 9 S wE ¥ wifier fry SR
% TRoTEEY afts W STUER (T @) Wit ol wEn sl S @ 9 @ et s

- 12013/2/83 ¥4, | (Hreh) e 21-2-84 g0 sAfegfaa Wt fradae Taegm afee ot s # |
[®. T-12025/2/2005- (WM. 1)]
sfE= FHN, G afe

MINISTRY OF STATISTICS AND P.1.
New Delhi, the 30th August, 2010

G.S.R. 146.— Consequent upon to encadrement of the post of Sr. Administrative Officer (Computer Centre) in the
Ministry of Statistics and Programme Implementation as Under Secretary of Central Secretariat Service Grade -1 in pay scale
of Rs. 15,600 -39100 (PB-3) +6600 (GP), the recruitment Rules notified vide notification No. 12013/2/83-Estt.1 (CC)
dated 21-2-84 pertaining to the post of Senior Administrative Officer {Computer Centre), Ministry of Statistics and Programme
Implementation is hereby withdrawn.

[No. A-12025/2/2005- (Ad-1)]
ARVIND KUMAR, Jt. Secy.

FU W
(i st wgesiftan fawnr)
= fawelt, 18 o, 2010

. @, 1, 147 —gafa, wfaum € 7=t 309 F TgE 3N WeH viEdl w1 9Em s gy iR e frumerat
eras Yok e W, 1982 i faear fiemera (onf 3 sl 4 we) Wl Form, 1964 ) 39 I @ Warg s F @
ru e U@ i § veet v @ o e w5 i e T #, i Harer @ w51 i waeifn favm @ snfi frar
freTerg | werEE WEE (), ITEIRE () ® W W af w1t vgfa w1 ot w0 @ fou fretafed fem
'ﬁ'ﬁﬂ%, 319-17?1 —

1. witrm I T W (1) W Frae w0 e Tw Sy Harew, w5 ol wewfan faam frew fRees,
TETF TRF (R, ITwwars (=) weff firem, 2010 # 1

(2) 4 TS99 | wHIYH it TS H 5G9 w8 |

2. 92 TEm, wiiern ik aaw &3 ol i daw—sw W # gom, s Tt ot o A ¥ sk i
I 2 B, Wt 3 P @ Suee ot @ we (2) AW (4) | fafifée #

3. weft @ wf, oty W 9i ot afed anfy—39a R W el wY wgf, ang-wm, serd sk T way
7 31 4 3 P, I AT B T (5) & ww (14) | fafafde ¥

4, Frgan. = wafwa-

(%) Torm @R =qfam Q@ oo ofit 7 foa oot sifea 2, forare fean &

(@) faem ot ofa @ orrefh welt & Sifam & gu frt =i § faame fen 2,
I 9% W Frgfaa #1 9= & g

T AR BT RER F1 A5 WAINR B W 2 o T fome 0 safr ol fee @ st wareR ) o w@iy fafy @
S oA ¥ ot A & forg e anvr @ 4 9w fee saf W T Prm @ v @ g2 R wE |

5. fnfore w0 WY v — el S0 TR Y 37 19 § T OW w3 ey 1 w6 €, 98 a8 Su e W
FRU € IR TG H@, T WY ik W A F e w0, 7 e B fr Iuey # i ot o v < st
&) graa sew g fafue v wh o

6. wmTgfa.—37 Frami @ i =, TR s, emg-de ¥ wR ok o famt w oy = s, e 33
TR T 79 WEY H gna-wa e T s @ orgen sqgfaa wfhdl, srafen weenfedt, o free o, e
Bt 3 o fadly =f & sofeadl & forg ey snfim
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ST
WH @ TitaT Fmdg it st dm e T Y vl feg I ol et
™ e TSAE A AU FE I HEE & fAC ang-E
EGEE s wEE fafaa
) @ (Yer) Fram,
1972 & Frm 30
% A Ra
& o &
(1) (2) (3) (4) (5) (6} (7
L WS 2% (2010) WYRW HEA  9300-34800F. w4 T 35 =@ o e 78 |
woEs  *(FEGR R G, EE ', (L92) (¥ TR 5 THE-
(3BRT)  FmER W RER I T Ao R R suE Few &
ofedw femr (oFEtEEE) 4600 % FER 5 o o fafeeria)
W #) fewolt ;. smg-wim sEwiE

wH H eifay o arg o
AR 9 MEeT WA wE
& af=m ol wft | (R T
fofepyn, 9y w8 wviR T4
% vg@ we, fruem e ®
wetel iR wif et qun =
fret # Wit swEs, siemm AR
frerlem gioege o oeEY #
st & fog frga FT R 1)

B e o . g e ¥ g mg
srgary

Y et fru 9 o safwml uftEter sty
% fou fafea ang ofv W ok s @
AT W= safsmal w1 29

o @r B A T

(8)

(9) (1)

HAEITE :—

(i) Torsit s e Favsfaamem @ W @ i o1 v TR
o um wd oo

(ii) Y & datud fagal o st o o o a1 sl &5
Herer 1 F1Y & wafum fawal W sisit 9 sren g0 wgfte @
YA F 3 o a1 aguE |

Termrar + 1, —awdord s geia sl < o we e e amEm
% fadenryan fefiaa & oo Sreag +@ i S e 1
Teroqut :2, — v wE sfang W wHiw Hay SmE B EewEn
sggfaa sfe oik srqgfem sronfal & st =t <o § @
fofas +t o1 gdl # o9 w97 @ e Tw9 WY ow 9
SRR =1 7% T3 ¢ o I forg sTfia fifsadl =1 o & e
ariftra argve Tt e S wEEl & areafial @ waiw e |
T B A e e

ey (i).— st aramTe favafmrem o1 dem | g
¥ e |

(ii) & =1 wrdwys 79

T T T Bk
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ﬂﬁ?ﬁ%’ﬁr ﬁ?ﬁﬁzﬁﬁmmmmvﬁrﬁgﬁﬁ/wﬁmmm W wiaffe o swed g e

fafa= agfaai g it s ol Rifsaal =) wfamaan = # 3 afvri {8 w=fa m wlafefar
e fewar smom
(11) (12)
Tt ot ] AE e

feaor - | wwud F wfafrfe o wsl Sl @ srere g @ fa
I afifearfrdl o v o wr gow sifue orafy & foag T @t @ s gd
fifemal = wen & frefafen sifumfal § @ vfefmfe 2 smrw
4 51 -

(®)(i) 3 qa wret 1 faam o frafig smo @ eu w s R i

(i) fo=ait oa @rex m faar & 9300-34800 (1. ¥2-2) T a9 4200 %.
% g | frafia sar w s i = gvem goft F 3 o frafw
el %1 7 91 HEgEed |

(@) W (8) F 1w weft wefl & e fafea dfers srdard o v
W g

Teraqor ; 2 wfafrgfea gro frafe = fau sifusem smg-dhar s wa
F & offem wr@ #1 56 a9 @ tfuwm 7 el |

oy favriy W=y wfify 2, @ so= s ol w H o uftfeafial o 9w @ g
T & gy faar smom

(13) (14)
e @' fawrfa =l wfufe, (qfe w faem 0 & o) = W frgfa @ o g9 o e |

Frefafea & fireer e TF ST T THY H AEvTF ¢
1. v o sqafaa (fawn) foem Ry —ateaw
2 TRy (vomm), fawr fewem — =
3. v (vt ge), favar e —&E
4. F9FRER (TR, fawan fRemeE — e

TS @ @ (4) (5) (6) (7)

2IWATE O1%(010)  WemTEAT 0300343005, M@ wm @ 30 a @ oifw 7 |
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(13) (14)
Wy ‘@ frrivs W= widfy, (qRe B Ry ) Prorfriee & e v A S @ O w
Tivorwt wirft .— ravaE T
(i) Frv® (vod), Fi faem Flwes —srom
(i) Frdver (W g=), fomm fFRwem —uzE
(iii) ser afqw (Frem) Fi ok Teefon v —wem
(iv) Fufres caame), e fiwem —E

(1. €. 1/1/2004-T96@R (&) ]
S ww. 7, s wiea (fawaw)
MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
New Delhi, the 18th August, 2010

G.S.R. 147.— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersessicn
of the Directorate of Extension (Vistar Nideshalaya), Assistant Editor Recruitment Rules, 1982 and Directorate of Extension
(Class Ill and Class IV posts) Recruitment Rules, 1964 except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the posts of Assistant
Editor (English), Sub-Editor (Hindi) in the Directorate of Extension under the Ministry of Agriculture, Department of
Agriculture and Cooperation namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Agriculture, Department of
Agriculture ahd Cooperation, Directorate of Extension, Assistant Editor (English), Sub-Editor (Hindi), Recruitment Rules,
2010,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and Pay band and grade Pay or pay scale.— The number of the said posts, its
classification and the Pay band and grade Pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Scheduie annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc,— The method of recruitment to the said posts, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule,

4. Disqualification,— No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person

shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reason to be recorded in writing and in consultation with the Union Public Service Commission, relax any of the
provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, the Other Backward Classes and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
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SCHEDULE

Nameof  Numberof Classification PayBand

Whether ~ Whether benefit Age-limit for direct recruits

post post and selection  of added years
GradePay  post or of service admis-
or non- sible under rule
Pay Scale  selection 30 ofthe Central
post Civil Services
(Pension) Rules,
1972
(1 @ ) @ ©) © )
1. Assistant 2*(2010) General Rs. 9300- Selection No Not exceeding 35 years
Editor ~ *Subjectto  Central 34800, (Relaxable upto five years

(English) variation Service, (PB.2)
dependent  Group‘B’,  GradePay
onworkload. Gaeetted, of Rs. 4600

Non-
Ministerial

for Government servants in
accordance with the instruc-
tions or orders issued by the

Central Government).

Note: The crucial date for
determining the age-limit shall
be the closing date for receipt
of applications from
candidates in India (and not
the closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim Ladakh division of
Jammu and Kashmir State
Lahaul and Spiti District and
Pangi sub-division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Isjands
or Lakshadweep).

Educational and other qualifications required for direct
recruits

Whether age and educational Period of Probation,
qualifications prescribed for if any

direct recruits will apply in the

case of promotees

®)

©®) (10)

Essential :

(i) M.Sc. in Agriculture or Agricultural Extension from a
recognised University or Institute.

(ii) Two years’ experience of writing or editing or compiling
articles in English on topics related to agriculture or in
audio visual presentations or exhibitions in English on
topics related to agriculture.

Note 1.——Qualifications are relaxable at the discretion of
the Union Public Service Commission for reasons to be
recorded in writing, in case of candidates otherwise well
qualified. '

Not applicable Two years
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&)

Note 2,—The qualifications regarding experience are
relaxable at the discretion of the Union Public Service
Commission, for reason to be recorded in writing, in case
of candidates belonging to Scheduled Castes or
Scheduled Tribes, if at any stage of selection the Union
Public Service Commission is ofthe opinion that sufficient
number of candidates from these communities possessing
the requisite experience are not likely to be available to fill
up the Posts reserved for them.

Desirable:

(i) Diploma in Journalism from a recognised University or
Institute or equivalent.

(ii) Working Knowledge of Hindi.

Method of recruitment whether by direct recruitment or by
promotion or by deputation or absorption and percentage of
the vacancies to be filled by various methods

In case. of recruitment by promotion or
deputation or absorption, grades from which
promotion or deputation or absorption to be
made

(11)

| (12)

Direct recruitment :

Note : 1. Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circumstances for a duration of one year or more may be filled on
deputation basis from officers of Central Government :—

(a) (i>—holding analogous post on regular basis in the parent cadre
or department : or

(i) with three years service in the grade rendered after appointment
thereto on aregular basis in the scale of pay Rs, 9300—34800, (PB-
2), Grade Pay Rs, 4200 or equivalent in the parent cadre or
department; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (8).

Note ; 2-——The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of receipt of
applications.

Not applicable

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union
Public Service Comrmission is
to be consulted in making
recruitment

(13)

(14)

Group ‘B’ Departmental Promotion Committee (for considering
confirmation) consisting of :—

(i) Director or Deputy Secretary (Extension) —Chairman
Directorate of Extension
(i) Director (Administration), —Member
Directorate of Extension
(i) Director (Farm Information), —Member
Directorate of Extension
(iv) Deputy Director (Administration}, —Member

Directorate of Extension

Consuitation with Union Public
Service Commission is necessary

for appointment to the post on
each occasion.
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{1} 2} 3 @ (5) (6) O
1. Sub- 01*(2610) General Rs.9300—  Not Not Not exceeding thirty years
Editor *Subject to  Central 34800, applicable applicable (Relaxable upto five years
{(Hindi)  variation Service, (PB.2) for Government servants in
dependent  Group ‘B’, Grade Pay accordance with the instruc-
onworkload. Non-Gazetted, of Rs. 4200 tions or orders issued by the
Non- Central Government).
Ministerial * Note: The crucial date for

determining the age-limit shall
be the closing date for receipt
of  applications  from
candidates in India (and not
the closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim Ladakh division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi sub-division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar [slands

or Lakshadweep).
(8) ) (10)
Essential : Not applicable Two years

(1) B.Sc. in Agriculture from a recognised University or
Institute with Hindi as a subject upto 12th level in the
10+2 system or equivalent;

(i1) 2 years’ experience or writing or editing or compiling
articles in Hindi on topics related to agriculture or in audio
visual presentations or exhibitions in Hindi medium on
topics related to agriculture.

Note 1.—Qualifications are relaxable at the discretion of
the Staff Selection Commission for reasons to be recorded
in writing, in case of candidates otherwise well qualified.

Note 2.—The qualifications regarding experience are
relaxable at the discretion of the Staff Selection
Commission, for reasons to be recorded in writing, in case
of candidates belonging to Scheduled Castes or
Scheduled Tribes, if at any stage of selection the Statf
Selection Commission is of the opinion that sufficient
number of candidates from these communities possessing
the requisite experience are not likely to be available to fill
up the Posts reserved for them.

DPesirable :

(i) Diploma in Journalism from a recognised University or
Institute or equivalent,

{i1) M.Sc. (Agricuiture or Agricultural Extension) froma
recognised University or Institute.

%231 6110 -3
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EParT 1—Sre. 301

(I (12)

Direct recruitment : Not applicable

Note : 1. Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circumstances for-a duration of one year or more may be fiiled on
deputation basis from officers of Central Government :—

(a) (i>—holding analogous post on regular basis in the parent cadre
or department; or

{ii) with three years’ service in the grade rendered after appointment
thereto on aregular basis in the pay scale of Rs. 5200—20200, (PB-]),
Grade Pay of Rs. 2800 or equivalent in the parent cadre or
department; and

{b) possessing the educational qualification and experience
prescribed for direct recruits under column (8).

Note : 2-—The maximum age hmit for appointment by deputation
shall be not exceeding 56 years as on the closing date of receipt of

applications.
(13 {14)
Group ‘B’ Departmental Promotion Committee for considering Consultation with Union Public
confirmation) consisting of :— Service Commission not necessary.
{1} Director ( Administration), —Chairman
Directorate of Extension
(i} Director (Farm Information), -—Member
Directorate of Extension
(i) Under Secretary (Fxtension), ——Member
Department of Agriculture and
Cooperation
(iv) Deputy Director (Administration}, —Member

Directorate of Extension

[F. No. 01-01/2004-Extension (Vol.}]
R. 5 VERMA, Under Secy, (Extension)
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2 v wfyes il g, 1952 W T (83) & oA W Fefafad du giaenfea B sam, sei c
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(2) Y2 % wvE (I) & ww=n, Frefafen wve wfwenf feam smem, sy -
(3 %) “ s FEeR" Q Frefafaa wfvim ¥~
(%) o HE arela wear, frad fee G e o, fags iy ora 3 ofes g = T R, st
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MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 3rd September, 2010

G.S.R. 148.—In exercise of the powers conferred by Section 5, read with sub-section, (1) of Section 7 of the
Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), the Central Government hereby makes
the following Scheme, further to amend the Employees’ Provident Funds Scheme, 1952, namely :—

1. (1) This Scheme may be called the Employees’ Provident Funds (Amendment) Scheme, 2010,
(2) It shall come into force on the date of its publication in the Official Gazette.

2. Inthe Employees’ Provident Funds Scheme, 1952 for paragraph 83, the following paragraph shall be substituted,
namely :—

83. Special provision in respect of International Workers.—The Scheme, shall, in its application to International
Workers as defined in this paragraph, be subject to the following modifications, namely :—

{1} For clause {f) of paragraph 2, the following clause shall be substituted, namely :—

{f) ““excluded employee” means an International Worker, who is contributing to a social security, programme of hig
country of origin, either as a citizen or resident, with whom India has entered into a social security agreement on reciprocity
basis and enjoying the status of detached worker for the period and terms, as specified in such an agreement;

{2) After clause (j) of paragraph 2, the following clause shall be substituted, namely :-—
(ja) “International Worker” means,—

(a) an Indian employee having worked or going to work in a foreign country with which India has entered into a
social security agreement and being eligible to avail the benefits under a social security programine of that country, by
virtue of the eligibility gained or going to gain, under the said agreement;

(b) an employee other than an Indian employee, holding other than an Indian passport, working for an establishment
in India to which the Act applies;

3. For paragraphs 26, 26A and 26B, the following paragraphs shall be substituted, namely :—
26. Class of International Workers entitled and required to join the Fund.—

(1) a) Every International Worker (other than an excluded employee), employed as on 1st day of October, 2008, in
an establishment to which this Scheme applies, shall be entitled and required to become a meracer of the Fund with effect
from the Jst day of November, 2008.
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(2) Every International Worier (other than an excluded employee), employed after the Ist day of October, 2008 in
an establishment to which this Scheme applics, who has not become a member already shall be entitled and required to
become a member of the Fund from the date of his joining the establishment.

(3) Where the Scheme applies to an establishment on the expity or cancellation of an order of exemption under
section 17 of the Act, every International Worker who, but for the exemption would have become and continued as a
member of the Fund shall become a member of the Fund forthwith.

(4) An excluded employee of an cstablishment to which this scheme applies shall, on ceasing to be such an
employee, be entitled and required to hecome a member of the Fund from the date he ceases to be such employee.

(5) On re-election of a class of International Workers exempted under paragraph 27 A to join the Fund or on the
expiry or cancellation of an order under that paragraph, every International Worker, who but for such exemption would have
become and continued as a member of the Fund, shali forthwith become a member thereof.

{6} Every International Worker who is a member of a private provident fund maintained in respect of an exempted
establishment and who, but for the exemption, would have become and continued as a member of the Fund shall, on joining
an establishment to which this Scheme applies, become a member of the Fund forthwith.

26A. Retention of membership.—A member of the Fund shall continue to be a member until he withdraws under
paragraph 69 the amount standing to his credit in the Fund or is covered by a notification of exemption under section 17 of
the Act or an order of exemption under paragraph 27 or 27 A or the benefits are settled in terms of the relevant provisions
under the social security agreement entered into between India and his country of origin.

26B. Resolution of doubts.—Ifany question arises as to whether an International Worker is entitled or required to
become or continuc as member, or as to the date from which he is entitled or required to become a member, the decision
thereon of the Regional Commissioner shall be final :

Previded that no decision shall be given unless both the employer and the International Worker have been given
an opportunity of being heard.

4. In paragraph 29, in sub-paragraph (1), after the points, the following proviso shall be inserted, namely : —

Provided further that where wages are paid in a currency other than in the Indian Rupee, the rate of conversion of
that currency shall be the telepraphic transfer buying rate offered by the State Bank of India established under the State
Bank of India Act, 1955 (23 of 1535} for buying such currency on the last working of the month for which the wages are due.

5. For paragraph 36. the following paragraph shall be substituted, namely :—
paragra g paragrap y

36. Duties of employer.——(1) Zvery employer of an establishment to which this Scheme applies shall send to the
Commissioner within fifteen days from the application of the Scheme to such establishment, a consolidated return in such
form as the Commissioner may specify, of the International Workers (indicating distinctly the nationality of each and every
International Worker) required or entitled to become members of the Fund showing the basic wage, retaining allowance ( if
any) and dearness allowance including the cash value of any food concession paid to each of such International Worker :

Provided that if there is no International Worker who is required or entitled to become a member of the Fund, the
employer shall send a “NIL’ return.

(2) Every employer shall send to the Comniissioner, within fifteen days of the close of each month, a return

(a) in Form 5, of the International Workers qualifying to become members of the Fund for the first time during the
preceding month together with the declarations in Form 2 furnished by such qualifying International Workers (indicating
distinctly the nationality of each and every International Worker), and

{(bY insuch form as the Commissioner may specify, ofthe International Workers (indicating distinctly the nationality
of each and every International Worker) leaving service of the employer during the preceding month :

Provided that if' there is ne baternational Worker qualifying to become a member of the Fund for the first time or

there is no International Warker leaving service of the employer during the preceding month, the employer shall send a
“NIL return.
6. For paragraph 69, the followive paragraph shall be substituted, namely -—-

69. Circumstances in which accumulations in the Fund are payabie to an International Worker.—
(1Y An International Worker may withdraw the full amount standing 1o his credit in the Fund—

(a) on retirement from sevvice i the esablishiment at any 1ime after the attainment of 38 years;

e ’ ™
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(b) on retirement on account of permanent and total in capacity for work due to bodily or mental infirmity duly
certified by the medical officer of the establishment, or where an establishment has no regular medical officer, by a
registered medical practitioner designated by the establishment :

Provided that—
(i) where an establishment has been closed, the certificate of any registered medical practitioner may be accepted,;

(ii) where the establishment is covered by the Employees’ State Insurance Scheme, medical certificate from 2
medical officer of the Employees’ State Insurance Dispensary with which or from the Insurance Medical Practitioner with
whom the employee is registered under the Scheme, shall be produced;

(iii) where by mutual agreement of employers and employees, a Medical Board exists for any establishment or a
group of establishments, a certificate issued by such Medical Board may also be accepted for the purposes of this sub-

paragraph.
(2) it shall be open to the Regional Commissioner to demand from the member a fresh certificate from a Civil

Surgeon or any doctor acting on his behalf where the original certificate produced Ly him under clause (b) of sub-paragraph
(1) gives rise to suspicion regarding its genuineness :

Provided that the entire fee of the Civil Surgeon or any doctor acting in his behalf shall be paid from the Fund in
case the findings of the Civil Surgeon or any doctor acting on his behalf agree with the original certificate, and that where
such doctor acting in his behalf agree with the original certificate, and that where such findings do not agree with the
original certificate, only half of the fee shall be paid from the Fund and the remaining half shall be debited to the member’s
account.

(3) A member suffering from tuberculosis or leprosy or cancer, even if contracted after leaving the service of an
establishment on grounds of illness but before payment has been authorised, shall be deemed to have been permanently
and totally incapacitated for work.

(4) In respect of a member covered under a social security agreement entered into between the Government of
India and any other country, on such grounds as may be specified in that agreement.

7. For paragraph 72, the following paragraph shall be substituted, namely :—
72. Payment of Provident Fund.—

(1) When the amount standing to the credit of a member becomes payable, it shall be the duty of the Commissioner
to make prompt payment as provided in the Scheme.

(2) The due amount shall be payable to the member covered under a social security agreement entered into
between the Government of India and any other country, in the manner and as per the terms specified in the agreement.

(3) In all the other cases, the amount due shall be payable to the credit of the payee’s bank account in India.
8. After paragraph 78, the following paragraph shall be inserted, namely :—
78A. Performing certain special functions under social security agreements.—

The Commissioner shall perform all such functions as are assigned to the Employees’ Provident Fund Organisation
under a social security agreement entered into between by the Government of India and any other country, in the manner
and as per the terms specified therein.

{F-No.R-11011/1/2007-8S-T (Vol- D]
S.K.DEV VERMAN, Jt. Secy.

Footnote: The Employees’ Provident Funds Scheme, 1952 was published in the Gazette of India, Part I1, Section 3, Sub-
section (i), vide number S.R.O. 1506 dated 2nd September, 1952 and was last amended vide number G.5.R. 451(E)
dated 29-6-2009.
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New Dethi, the 3rd September, 2010

G.S.R. 149.—In exercise of the powers conferred by section 6A, read with sub-seciion (1) of Section 7 of the
Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952}, the Central Governrent hereby makes
the following Scheme further to amend the Employces’ Pension Scheme, 1995, namely :—

1. (1) This Scheme may be called the Employees’ Pension (Amendment) Scheme, 2010,

(2) It shall come into force on the date of its publication in the Official Gazette.

2. In the Employees’ Pension Scheme, 1993 for paragraph 43A, the following paragraph shall be substituted,
namely :—

*‘43A. Special provisions in respect of International Workers.—The Scheme, shall, in its application to International
Workers as defined in this paragraph, be subject to the following modifications, namely :

{1) After clause (vii) of paragraph 2, the following clause shall be inserted, namely :

(viiia) “*International Worker” means,—

{a) an Indian employee having worked or going to work in a foreign country with which India has entered into a
social security agreement and being eligible to avail the benefits under a social security programme of that country, by
virtue of the eligibility gained or going to gain, under the said agreement;

(b) an employee other than an Indian employee, holding other than an Indian passport, working for an establishment
in India to which the Act applies;

(2) For clause (xv) of paragraph 2, the following clause shall be substituted, namely :—

(xv) “pensionable service” means the service rendered by the member for which contributions have been received
or are receivable and the period of coverage earned in another country and considered as eligible under a relevant social
security agreement.

(3) Sub-paragraphs (2), (3} and (4) of paragraph 3 shall be omitted.

{4) Proviso to sub-paragraph (2) of paragraph 4 shall be omitted. _

(5) For sub-paragraph (1) of paragraph 10, the following sub-paragraph shall be substituted, namely :

(1) The pensionable service of the member covered by an international social security agreement shall be determined
with reference to the contributions received or are receivable on his behalf in the Employees’ Pension Fund :

Provided that for the purposes of determining the pensionable service of a member covered by an international
social security agreement, the period of service rendered under a reievant social security programme shall be added to the
pensionable service under this sub-paragraph only for the purposes mentioned under such an agreement.

(6) For paragraph 11, the following paragraph shall be substituted, namely :—

11. Determination of pensionable salary.—The pensionable salary shali be the average monthly pay drawn in any
manner including on piece-rate basis during the contributory period of service of the membership of the Employees’
Pension Fund.

(7) For paragraph 14, the following paragraph shall be substituted, namely :

14. Benefits on leaving service before being eligible for monthly members’ pension.—

An International Worker covered under a social security agreement entered into between India and another
country who has not rendered the eligible service prescribed in paragraph 9 on the date of exit, or on attaining the age of 58
years, whichever is earlier, shall be entitled to a totalization benefit as may be provided in the said social security agreement:

Provided that if the International Worker covered under the provisions of the said agreement has not rendered the
eligible service even after including the totalisation benefit as may be provided in the said agreement, then, such international
worker shall be entitled to a withdrawal benefit as laid down under Table ‘D",

(8) After paragraph 33, the following proviso shall be inserted namely:-Provided that if the beneficiary under the
Scheme is covered under a social security agreement between India and another country, the pension and other benefits
under the scheme shall be disbursed in the manner and as per the terms and conditions specified in the said agreement.

(9) After paragraph 35, the following paragraph shall be inserted, namely :—

35A. Performing certain functions under the social security agreement.—

The Commissioner shall perform all such functions as are assigned to the Employees’ Provident Fund Organisation
under a social security agreement entered into between the Government of India and any other country, in a manner and as
per the terms and conditions specified therein.

[F.No.R-11011/1/2007-S5-IF (Vol. IT)]
S.K.DEV VERMAN, Jt. Secy.
Foomote: The Employees’ Pension Scheme, 1995 was published in the Gazette of India, Part-1I, Section 3, Sub-section(j),

vide number G.S.R. 748 (E), dated the 16th November, 1995 and the Scheme was iast amended vide number
G.S.R. 594(E) dated 21-8-2009.
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