:

)

e 6. Swer (T)-04/0007/2003--05 REGISTERED No. DL(N)—04/0007/2003—05

'
Che Gazette of India

¥/ WEEKLY
TR ¥ Y1y

PUBLISHED BY AUTHORITY

. 40] e fewel, WaR, s st 8, 2010 (onf 10, 1932)

No. 40} NEW DELHI, SATURDAY, OCTOBER 2—OCTOBER 8, 2010 (ASVINA 10, 1932)

mmﬁﬁmwﬁwﬂw%mﬁ?%wﬁm%mﬁmmw

(Separate paging is given to this Part in order that it may be filed as a separate compilation)

I III—EVE 4
[PART III-—SECTION 4] ~
[wifafres et gro sy =1 7 firfary SR foret o s, ferre ot s wfenfors
[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies)

TR T ¥
mgaﬁwﬁw(afwrﬁﬁzﬂaﬁ)@mﬁﬁm 2010

W aete S atfufrm, 1976 (1976 F1 21) =1 ¥RT 30 ER1 You Wfsaat
mmmﬂﬂmmﬁmmﬁﬁwﬁmﬂwmmwm
ﬁm%aﬂimﬁﬁaﬂtmﬁmﬁmﬁwmﬁmaﬂtmm

ﬁ-ﬁﬁqﬂﬁwﬁmﬁmmw% Ui werTg wrtr % (s
i Fart) @ fafeEm, 2010

RNk = g
e

1—269 G1/2010 (8167)



8168

T o1 TS, FHTE 2, 2010 (¥ 10, 1932) [T [Il—@rE 4

Frearg-1
ARTHS
wftre A, wme s A e (1) 5 Rl i T e T 9 (stear S s
dar [&a, 20103 |
(2) 7 ¥79 1 U F AR & 9gd 8
(3) %% o e YRR ST R O A A
o] & & faramt A sudféa 3 frar a1 09 frsem 9o 9 9 @R Riftreer o mroworn Rifife € sm -

(@)t i S e e R arend R R g & a0 e @ Stifa o 2,

}.El, é ﬁ:;'a_; : T o o —_— O O Y
-\731 LR EFERS RS SY 170 Hih muu‘s 3a vH 1o -‘g uuuuu o O Taed! eqidd &

Bﬁﬁ 1

ufReTETe - {1) 34 fafraet A, 37e o 6 Wl 9, s snfim 3 & -

(F) " siam" & wEveE w5 s, 1976 (1976 @1 21) sty &

(@) “Trged witsry & fafam s & afafias (1) & fafee il sfin

(W ¥ s o a1 3 @) 3R (1) S edw wnfi wERTE, T Rfine
@ g b de B s Hew afina &

(3w ETE” A 4o o B v & ord v st sifia 2

{

@) HeE @ F I & Tedt T @ uw @9 ok 36 af & R B 3 éﬁqaﬁwgﬁmﬁ
It a2

- N %
bEEE Ot E e 3 ey A srenet 3k e & wee TEWEe® 3w & |

T A FTET I HEMEUE e & THAKA & day 7 Ham wiIeN 3w g |
(3 FAE &

() oREremsT ala & wu & 3,

iy srafer forses dRm @7 Sftrer) @ e srimew & sl ue

(i) sriEs gedt o1 vam STEER @R Tw o 3 iftied e mefue ged e 18
3rafer, :

(iv)  Sfreror o e T ety sia gg A
(v T o wTe A Hdex o et o) faend st oh 2
(#) IoeErar | dod 3 v At @ 8, o g st

31 HEIR ¥ Tatom 3 & 3uTatE (1) @ 9 (@) Ak g () & ol mereriiee 4 @ B adad
ST QTR ToTh Sierer U el it Faferany 75 & amefss orer Wves @1 JUR W a3 &



I [11—EVE 4] “IRA %1 ST, SR 2, 2010 (37 10, 1932)

8169

(&)
(o)
(@)

(2)

e A ARBR a1 T Y okt an v Sl & (afe o ar ol o 33 & sfter iR
T ) AR SBR! o1 FHER! S T, JarRian, wg SR a8 3 39 st ar B o gofe:
s 2 feg i e afmfm @ 2 s oA e afa o< &

“ftrerYy  fafvam 3 & Fufafran (1) & < (@) & 3 genaried 46 & o1 Aftery sfina &

g F BT a1 U @RT e S 3 36 @ 3TeTG e de sifi & G sita
gz giteat 3R Jueferdt & Bg W o oA fafram & sl & oo A afaide s @
B Hh |

el udue ¥ &6 & Wi wratera & RS 318 st sfina €
“HaE ¥ 3 3R AETE v 1 A shima &
“graifsta d° ¥ S 37 mErre Afina 2

3 71&) 3R o3 & 3 5EW yga & AR oRonfya 98 2 foemg arftiferom & oRenfya & @t ared & 3
Ty a g

AT 2
AR it wfenfial s affew, faf, e st dar at wfa

3. siferrifeal i vttt o anfiaen (1) da 3 st st et Aol w9 & afa g, s, .-
(F) 99 "&"- i

FE qE Yy

() et | (TETas WEaE)
ey §E§Y -
(i1) =pa 11 (weiyer)
(1) @rd 111 (3 weva)
TR Yy

(V) =d 1V (Te3 yeive)
(V) &V (TeEs 81 J95F)

EHSiE T :ﬁﬁﬁaﬁéﬁﬁﬁﬁ%ﬁmy&w,m#ﬂmaﬁ,'wm, sty v a1 yaus &
w9 w738 afufen Sl & anum w A el F aeTae o s 57 o= T W |

(T) 49§ "@"- IAfea TERF (T
() WHE "T"- FAIET FEIES (SEEEA)

(2) 37 fafast & feh ama o & gu o, &% ¥ Sava svmd @ b % wof wed @ v @ o T i
F} 310N & IFET A & |

4. “Hftife FHG - 7 fatee  gfger fhelt R & @ g of, svemw, o T W w oAl G s @
et e & anefi otz writfe 3 & wowef 4, Aftfees s W S 1 s S R s
T e o feru foel A F 90 fol & amiferes el svafts & fora forga 2 % | ‘
5. q% & w4 A oafed o sl APy - (1) s, SiEd & Wy § faoea mivrd @m s
AT & Wy & e et wewEys g

T A AR 6 62 TR e T @ o el & wew § f speaet Frgaa e g

(2) fafxay 4 F audfem & famm, AT 3 6R0 29 & el A Flta TR s e e & st §
% % e Pt @



8170 I 1 T, ST 2, 2010 (30f¥ 10, 1932) (9T 11—E7S 4

u)y?ﬁamﬁ:avrﬁmiﬂfa:ﬁma%ﬂ@mnﬂﬁqﬁam%mﬁﬁﬂmmmwmémﬁsﬂ
&% g fafarde g a1

4y (1) Brdar - a8 arfeal g -

(%) 9 U =faa § e ufa an fawmat uell ifd 8, faang favan @, &

(@) Free TR W 1 o) el & ofifan @A g et s 4 faare e 2,

T 7a T g & a7 Em

W 3 Frgfaa miemd & o wna & 9@ 8 13 dw e 08 2 sl (&g & sty e e
fafes & 217 SFIR @ ST T S & for a1 aman € A % fdl = o1 g0 fafrew & wada g2 2wl
(i) 3k it 1 A 4 ) G F S e A T ST | & SRR ST At wet o
U T 9

6. FA4 37T o - fafrag 1 # fide e v o el e m g & el @ sderd & a, s ol

Fufal st F w17 @ 399 (1) & i St Gl SR g S gt aeaTais #t e, af
|

7. Fa #1 W - % § (9 (e s @ GO & IR 39 gl § o e g sa & R o wdf
st F feft wg v Fde F forn o fwrd #w @ el = feem 1 wa gt gt

Tiq UY F14 f3em & vore 30w uE Uew U 9 29 7 9% 399 13 & fow d o o a9 gwar R g
|

8. yfeefisn, -

(1)ﬂs“m“mmﬁﬁﬁg&aﬁéméaﬁaﬁﬁaﬁwﬁﬁﬁﬁwaﬂmﬂm@ﬁﬁ
sTfi el s1afy o fou faenfia o = ok

2) B " T | H e v g i e o o & sty o fou i wE e
sl 7 B8 g 8 Al Fd sei % foe frefis e v

(3) (F) W9 "@'W A T WY FE S sl s 9 3 |ty F fae ufder wognm fa
frgn sl T o WTH B T ) orafh & foa fewfia G sn g

(my wge " & fad wdad @ e et el ge WoETia w ufidien & sty oy a & fa grf
for forgem siferamdl g A T 9 srifes (el orafy & fom famanfts faa < webom

(+) Feeit srfermr 2 ol & wftdlen srafy Twh gro sTMTY B2t 99 WA ufidien 31 safy &

Ay 35 e FrE v # 0§ swary a1, oeE 1§ A R s 5w
|

9. qfera - ms‘srﬁrerfmaﬁmﬁéaaaﬂwngﬁmaﬁﬁgfamﬂwﬂﬁmqﬁmmmﬁmﬂ
qa@uﬁﬁmwwmaqﬂﬁaﬁ i

(2) wf wfiiay stafy % S former sfmta it 2t e ot sy of €, ofa 40 &, frgqea aafimd ) va 2
o qanfeerfa, stieeprdl @ el 399 U2 WOfe o fem wuge e 2 -

(%) g e e @ sl 91 a9 o S WA U W #) gue 91 30 956l 407 <3 & G T g6
i

(@}f‘ﬂﬁfﬁﬁmﬁnﬁimﬂd TAE EH R EF T | W W N TR S 96 4 98 30 1N
yeorrfida & faw ST (99 498 W= RATHN

10, =1 SR Ha ) Al - (1) () &8 il an wedand 9o 3 sred e F frgga st e g
ST 7 TE AN A & 9 2w g fafEd § el g A G sl e s st 48 wam




I [[—@UE 4) WIRE 7 199, STRE 2, 2010 (MY 10, 1932) 8171

(@) YT = 9t -

(1) 7= ot = g et #) <, At

(it) e a1 Ffad <t e wd , W

sTafem &t |

(m) Iufafeem (1) % &< (@) & W1 3 2w A, 3 el T w39 o gEa a1 ety b R e
9 & T Forelt T ) 9 & wy A @ 33 3 e 2l @b

(2) Sufafam (1) 7 foeft a0 % aftiger @7 g o4 et vl an ot v farerg =Y sremarors wefadl
e € A il &, frga sttt 3 o svqeied & e A% @ ot Raned s e 4 FRE o e 7 A
Wb S T8 Al o il g A 9 A gE A s st ¥ we @ vek d
Wl T T S o £ 39 A w18 e d )

ENF,- T AP & Tl & R, s Fefard fd ated @ st F feg s 1
oife el et 2 o el 1 B SR o el e A w2 % w7 36 el S
FEAATE R AR 1 9 7 o W T TR Y SR Wit e A A

LY. siferaei s S, - (1) o et a1 asfand 60 2 =¥ ang of 3w AatEw A

Y 1R, AR (3) B A1 M3A P ATl SR a0 9 R et W, 55 9 sy e a o
 Tv o1 5% o 57 491 3 30 76 gof @ & 7y 0 9 S ER A, R RE @ el S date
FLHH - . : : ‘

Y T8 1 =Y iferrdt 3 et g Sufafrad & snftw Fanfrg 7 @ o A B e g o < d
®0 4 Fa 7w i e Fad a o f o T o e A 2 @ @ O gu aed  f s
it T 4 i w2 ol wfart 2 aon § o= wv & T09 F wwen @ ga U sl o s o
Tan gl

T 7 M o afe 3 et @ werd svemg o e e s @ 5w A 2 4E TR o TR B
il G TF T F i ere & fafrvee § fawe /1Y @ ffied § 3T 3 ok 9 08 wie @ o w
e A = avEfy & fet i fafesg 3im

(2) stei 3T¢ e Fafyva T & F areae 210 WA IR A HE @ A 9 wag A 7 s
TR &1 I8 9 st T H1Y AR wia A e d '

(3) 37es @ Rl el WM 1 e SO0 o 4€ % A9 @ = we @ af39 e o 78 AR
FOM & s 13 arferadt a1 et fafvm (1) & Srpeeo & Sanfge @ :

(4) Ferers) Tfeteiest it W v R yees Sttwml o Fard e & Gifeie sl i s 7 s
T it :

AT 6 (4 & v & fou, siftand o adand, -

(i) & o) safraien A ) el e TS & Y ) S e T ARt T s
Ft o gl s d

(ii)wmmmﬁmmw%ﬂmmmﬁmﬁma{mﬂmmmé,
35 A 3 WW@@@WWl

e 3
a1, s, G o yfed % afea

2269 G1/2010



8172 WG 1 TSYR, e 2, 2010 ( @tyE 10, 1932) | T IT-—TE 4

1. drar 4 i - 4, s, Fyefl e o et < A iy T O A e
e 3 T s e ol Tl ﬂﬁﬁf@éﬂﬁ‘aﬁaﬁémwwmwﬁﬁ{aﬁ?ﬁzaﬁmn

13, sl - (1) SutErm (3), sufatim ) afty Fafafrm (5) 3 edi 3l 58 faty aa w4, o
Gt g, e T, S HE et a5 A g o, &, sifirrdl i % Ul HIEeh (03U
?&%ﬂﬁ{;ﬁﬁ{ﬁ%%«ﬁmgaﬁ%mhﬁwxﬁﬁr@m 1

(2)Mqﬂ@mm@%ﬁmaﬁmgﬁﬁsﬁ%mﬁﬁwamaﬁtwﬁm,aqf%rarrﬁ?ﬁ
o s & e aftanfem 9w

(3)($)ﬁﬁimmﬁaﬂmﬁmﬁmﬁ#uﬁﬁmmﬁﬁﬁwmmmmémﬁmm
£ ift & mes] % me A A End

(@) asfmmm%ﬁmqﬂwmﬁmm%ﬁm ﬁwwmmﬁm%'mm?&w
@ﬂmmﬁwﬁﬁﬁm%ﬂﬁmﬁmﬁm ;

() Wi & @ i Fiea s arﬁﬂﬁﬁuﬁaﬁmmmﬁﬁmﬁmaﬁar@ﬁ%} FaTfefa,
ﬁ“ﬁmmmmﬁmﬁmm@aﬁﬁmﬁﬁl
\m@ﬁwﬂﬁwﬁmﬁmﬁmrﬂmﬁ@mﬁﬁmmmﬁaw snffe wiwet fasm,
Fparht o A faeefl @ H T-2/17/79- AR AEE 29 e, 1980 &% g siga w0 2 G
qﬁaﬁaﬂgaﬁf&méﬁqﬂmﬁmmﬁ@ﬁéﬁﬁﬁmﬁi,wmnmaﬁmﬁfﬁﬁﬁwﬁmﬁﬂaﬂ
ﬁ%ﬁﬁﬂmégﬂmfmwﬁaﬁﬁﬂﬂmmmﬁ@mm :

i wE . 11300 | arfi 22 wead, 1991 ﬁm*ﬁﬁmﬁwﬁaﬁfwm&wﬁ
mﬁmmmﬁﬁﬁmmﬁ@mmMHmaﬂirmu
mmﬁéﬂﬁmﬁwﬁaﬁmﬁm"maﬁm S A e SIS ) e A §aT H o =59 & 999 399
s I 5wl F ma o A Al
w('@afaaﬂﬁMaTa:t%arﬁéraa?ﬁ'maﬁﬁwwmmﬁmwfézmﬂ?ﬁﬁf@é,sauaﬁnﬂraﬁ?{ﬁé{
ﬁwrﬁﬁ%mmmmﬁ?ﬁmmﬂ@ﬁwnmmmé@mﬂﬁfﬂmmﬂﬂﬁ%mﬁ
o Tt % fo Afewd S e fa gt |
14.;{1:1%,-@@9%:{(@%%%%313%11@1aﬁiaﬁémﬁﬁmmﬁﬁmmmﬁmmﬁﬁ
s s o w4 e S T

g de ¥ el "maﬁrffnfﬁfr’aﬂuﬁ:{ﬁm‘ﬁﬁm#umwé:f:ﬁuﬁﬁﬁhmmwmfméa
spae A gl o

15.9?%#?.7airémmmmﬁ‘:ﬁﬁﬁﬁmmmmﬁwmmémmﬁwéﬁm
arswum@mm%mﬁﬁmmumﬁmmaﬂﬂmx ‘

AT 4

mia:éiaﬁmﬁﬁﬁmﬁﬁaﬁﬁmmﬁmﬂ,-uﬁaa&ﬂﬂmﬁmﬁﬁ@%a@mﬂmmﬁﬁmﬁ
F& & Frane g, am'a%_'r'z_l.ﬁawrrmﬁaﬁu‘ziqwmé‘mmﬁmwﬁaﬂfxﬁmm‘mw@wﬁam

farrdi % 710 wnE-Tma w3 Ry e Frmat sferanifian, steflam i fFeiao & et &6 A A @

(7. farell et wdm,- gE Al ] ada @ e wom A vl artad aom 4% & T fad
e T A A R T 4 s e sernd €1 Fs Siata S T A O, S

st T e A T, GfEE e, eraras ¥ e w1 gEeA i T U S it G W=
Fae S A wrEn # dafe A ol



qu 1S 4] I & TS, ST 2, 2010 (3 10, 1932) 8173

18, fafyam o SRel = TR F H A, - v e A s 3 AR & T & 6 g
mﬁ(sﬁ@aﬁammﬁaﬂ%mw-wmsﬂmﬁamﬁaﬁiﬁ%ﬁmw,aqgmﬂqaahmm
) 38 o o Rt S, e a1 e 3 o 98 de A © |

19.mﬂmmr@ﬁﬁw,-nﬁ$mﬂmmﬁﬁ%%mmhmm#aﬁaﬁﬁfﬁmﬁm
mt@mmiﬁ’mﬁuyqﬁaﬁmmaﬁhmmWmﬁmaﬁm%mwaﬁmﬁm%
ma@mﬁmmﬁﬁﬁmmmmmmmmmm%mﬁqﬁ
mwmmmmﬁﬁ%ﬁéﬁﬁmﬁmﬁWMWaﬁmaﬁmﬁaﬁtmzﬂ'
qefaffdes s s S |

20, 3% & fodll 31 S S0 o A - S e a1 et & 9 el s e g9 Fn g
ﬁﬁ%ﬁﬂﬁﬁqﬁmmaﬁmmmaﬂlm%m,ﬁ%mmmﬁﬁmﬁﬁ
Tl Horaar i 2R Wl qui HIAETHES HO 1
2197, et s A S, (1) 3% vt @ serd, wm wiE & e Hegl & far e e
mfamﬁmamﬁrq?mm%@maqmﬁmﬂmmw@mﬁmw:mmmm?ﬁm1
(2)$’T§aﬁmﬂmaﬁaﬁi,wnﬁﬁﬂ%ﬁm%mmmm%mmﬁmm%w,m
FERT, émﬁmmﬁmﬁgﬁmwﬁmmé@ﬁaﬁmmﬁ%ﬁmﬁmﬁmﬁmﬁm
Preh AR @ R ST T S WSS 4 A1 T TR, SR 0 g 9 I w2
S0 Tt 3 a7l § 594 AT & 7 ST @ F1E 77 AW H WRiya Tl 7
(3)ﬂmﬁmmmmmmmmmmmtﬁﬁﬁaﬁmﬁmmmm
%t qd 31l & faa frlt T T S A S0 A ST |

: (4)ﬁme,mWWﬂ%@m%m,ﬁéwmﬁiwgﬁammaﬁ
B ¢ A, THd HUT G KU

Ttq afa Y TER A AR N G @ ol wlefe, Feers, AW, Hefores, wiepfis, AEF T
wrfe oo 4 @ & fare e o avvem T g o

22. fE @ Fdar SR % S 9 SR A UaRE FRan & 3= & o A o, FiE arferd @
bl faef el fomaeres, Pritem @1 @mated 9% 98 4000 & 1 Sdafie v it & ol & o,
whor, e @A A R
mmmmmm&mm%mﬁgmm@mmmmm,mm
Hiepta difer, wiies a1 A w1 ¢ el T o IE v ade 4 o e R fm d w
areft AT § .
m‘qzﬁaﬁtﬁa%ﬁ‘ﬁmﬁ%‘iaﬁmmaﬁmwﬁmmwu@wﬂmaﬁﬁmmaﬂﬁwﬁmm

|

et - 3 fafm & ggea & fag,-
(l)mamﬁmmﬂmmgawﬁémﬁ&ﬁmﬁwmaﬁmmm
e SR T Al We o gan § A & fud &4
(2)mmmﬁmm$ﬁmaﬁmmmﬁmﬁaﬁﬁammé§m&ﬂqmmuﬁmﬁq *
FRER T e 1 F¢ s a1 st dara st & 59 i s dm wwgn s ;

(3) 31 srfeard o s 99 A qd el & o vl Fde & frde & R a3 a
it av FUAR, S T SRREA, 1956 (1956 & 1) A G g9 (Rl o= fafa & enfia
Wﬁéﬁﬁaﬁm?mﬁémmm%mmmm%m,MW



8174 T 1 TSI, SR 2, 2010 (A 10, 1932) [5TFT 1II—QTE 4

4ig Fd st o s geard e afdfram, 1012 (1912 F12) 71 FEna v el e fafly & apfly
Wﬁwmmmmmmm, 1860 (1860 & 21) 1 T0HT ¥gd Hg
arerfia faft & st i dafis, dqifes a1 o wrard & WrgleT, TeTer g1 WA # 7 o TR

(4)ﬁmﬂmWMaﬁﬁmﬂmﬁﬂﬁmﬁzmﬁﬁmWaﬁm%mmmm
T fae) el 3 for g o iR A w O

23.(l)aﬁéafﬂafrﬂmmﬁﬁmamﬁ%mﬂaﬁﬂqﬁﬂaaﬁmmaﬂﬁsﬁﬁﬁféﬂéfm-(l)ﬁi
et a ST S TR 3 S N R e S a3 arpufte T g, 9@ dmh @ g
ﬁmﬂﬁmaﬁmﬁwﬁﬁnﬂﬁﬁmmmﬁﬁﬁﬂﬂsﬁaﬁﬁmﬂaw@ﬁﬁqﬁmm@ﬁqﬁﬁu

(2)$“x'§a:rm$rﬁmm’inﬁ,aﬁ@;@%ﬁﬂmaﬁg&ﬁﬁmmmwﬁaﬂﬁm?@aagtrﬁarﬁ\'m
mmaﬁmﬁ%mm&maﬁzﬁﬁmmmmaﬁmaﬁ(%@mmm
et drm = wem e ST S

ﬂqw%ﬁaﬁmmmmﬁm%%ﬁmﬁmw SFVRr W TE a1 ST T T
qﬁﬁaﬁa}'éﬁmﬂ?maﬁmmmﬁwaﬁﬁmWmmwﬂﬁmmmwﬁéﬂﬂﬁa
el st an st wa &1 e edl w fabati gl

z4.émﬁm-mﬁmmmﬁwmmmmwawmﬁ

(1) F¢ e aferd/ T B g il & < |, sefiE g AR
() s <o H, ST /A st _
5. IURR ST TR w1 THH T FT AT - (1) #rd siftrardt an = aTey ofian & fHd gew 1 g
e W FHEA T w0 A 36 g fed == = & 59 el dees o 3ud sefiey fE
sifirerrdt = e 1 e Erd § IYER KR A HO |
(2) 3¢ arferd @ wd= -

(F) a8 &1 &4 o0 v @1 afE w7,

_ B

(E)ﬁ?ﬁ%‘ﬂq'&lﬁ?ﬁ)fﬂﬁagmm%w—ﬁmmﬂ%ﬁma:mm&m:qfﬂﬂﬁfmi
i 56 (af3am F udl & fr @ @ ad ad o o <@ wiamy et 1061 (1961 #28) L
HHARIR B ¢
16, DT, TR gefa § e AT - ard STumRt @ wraAnd fa Hen E v s, gleeqfa o el off e F1
TE] FI FEIAH @ S -
i g fafam i & $7¢ @e h stierEr o ST w5 aved Fash v & e Af A freEl 98 $oO1 T EhT &
seTaTdF fafE S0 T Ay a5 el T8 el s

A FL- T R & waE & o R g & v, ﬁmmmﬂ{ﬁmmumaﬂa@%wm
F0 W A H F U AR T S

37 ST R e o (At v fade - (1) S e A e 1o e e A -
(1) amﬁ&@*{ﬂ%fé@wmzﬁ uimﬁﬁ@ﬁaﬁmmﬁﬁﬁmammfmmﬂqwaf&mﬁmaﬂfmﬂm
1¢ wfaq, afadt & g, o, SR T g = o Tl 6 4 3 g o da 8 wHerden i ¢,
el 4 A F S o ) S W T W AT G2 o P W H AW € o I A
I AT 8 T



AT 11l—GETg 4) IA 1 STT, SR 2, 2010 (e 10, 1932) 8175

(1) fam el ey & el v, e an wfvafar a1 v o1 P e ) o e 0 2 1 3%
o 3 W
(1i1) el 3 % & 3 forg oor 39 0

(iv) 3% & el wjrech 1 o Frct e 7 oot SR 30 1 Rfear o, el e A A R W
& 55 1 forgd & B8 W % are oAfveve ERn e ; sl

(v)mmwﬁaaﬁmamaﬁﬁwﬁmmmﬁmﬁmwmmaﬁqﬁa@ﬁ%
farg @ R o ifsa it At s F apfegff & forg =R o

g i¢ AR A st e e @ st B, R s & Y i W a AR s B 2
mmwﬁmaﬂmmmﬂﬁwmﬁmﬁaammﬁmmmmmﬁﬁsﬁmﬁaﬁ{
3T 2 93

T I A% F st e wewh v v e 98 T & ¥ A WE S g 4 et
mymmﬂﬁmwwéﬁmmmﬁmmm%ﬁﬂﬂmiﬁém |

(2) i stfererrl 7 sl feearen et Fomree @ w9 % fre o1 faeht W @ gEy F |

(3) ﬁéﬂﬁﬂmmﬂﬁm%mmﬁmaﬁ%maﬁaﬁtn fomat 3 st fragfiy &
mm%ﬁﬁmﬁ%mm@mm%gw%msﬂ%mwmmmt@%|

WS- 5 IR & e & o e vt s 8 e @ e o

(1) f 36 et afe i1 o T & St e g & For e e § ot & s E

(ii)w%mﬁm?ﬁmﬁwm%mmmmﬁmeMaﬁwﬁmﬁ

&Y, 37 TV 1 U 0 7 ame €, @ & o 2 araft % e T § war @

(4) ¢ sttt a1 Fifard st gw fafvw & onfta e o & & a0 i Fafe fraeod) 23 § sraee @ E 4

(et aferrger wra o ofiet 3793 FON WA H 6 oTre & a7 vt feafern e F W % A e
. T & weegfh & o arl &m .

28, S A Teqrt S A WO~ (1) e s o3 e B e suferi s aife

fr=faftan &t awaa qof fafifedi 24 g oz fReoh -

(F) 20 7 30 A4 § o 306,379 & el 7w F 9 G woroR w9l A I9F Fowd 7 96 @i a

T4 T AT A2 WA TF ¢ .

(@)W&ﬁmmﬁmmmﬁwﬁmﬂqmaﬁhmw?mmmﬁﬁw,&ﬁmaﬁxmﬁm%aﬁﬂﬁ

FTamofg

(m MWﬁmﬁmmmﬁwﬁ@mmwﬁth%muﬁa‘mmm ; 3

(9) 38 TR PR /1 A1 377 AT -

W sl 3 2w A 9 e R o e 5 EE 5 G e § 9 2 o R i @

e & 7 A & sfie famom 3

(2) 3% it yedtes o & 31 A o o 5 30 snter @ v 39 ) v/t w9 fra 2 |

(3)@?%Mmmrmaﬁ1év@m%mqaaﬁwmﬁm,mmmmmﬁmmﬁm

mﬁﬁaiﬁmﬁmﬁwmé&mﬁ%ﬁ?w#ﬁﬁaﬁhmm%ﬁﬁm: )

WY SATH 5 3G Ty Wit A qd st A, -

(F) Sl & Frer wdi Zren v AT o R % e e B deer A i W

(@)mmmmmmmmﬁmm@mmﬁl_

3269 GI/2010



8176 ST T T, A 2, 2010 (2R 10, 1932) [ 308 4

(4) uﬁmaﬁﬂﬁ,mﬂﬁwﬁﬁﬁ#mmﬂ‘ammwﬁmaﬁﬁa%m foa Tl & A F af
S HE | e g W 1 R, afe def s e 25000/ 5. @ s @ ol T WRER &
Fm :

i A TH HTAER-

(F) aﬁm%mu,wmmmﬁﬂa‘ur@ﬂaﬁmﬁwﬁﬂ%mummé |
(@‘)Mﬁﬁfﬂﬁmmﬁmaﬁ@ﬁ%mmﬁmﬁmmé,

o e e 8 e off s F6A &

(5)Wwﬁﬁmﬁfﬁﬁm%ﬁﬁ@%ﬂ,wwﬁmﬂ,mmmﬁﬁﬂmmmaﬁmm,m
aﬁmﬂmﬁaﬁﬁwmﬁwf&ﬁﬁm%%ﬂm.Mmmmaﬁiﬂmﬁamaﬁamm%
ga%mm@ﬁw%wﬁfgﬂaﬁmmwm%ﬁwaﬂtﬁw,aiamﬂémﬁﬁ:ﬁﬁqm
smz,aﬂaﬁwmmaﬁwﬁﬁmmﬁﬁmﬁaﬁ%ﬁ@ﬁwﬁ@mmm@mﬁmﬁ
s g Gt wafa sifda @ A

~y. faae deelt Fa- (1) (1) ﬁéﬁmﬁmmﬁﬁﬁ@aﬁw,mmmﬁaﬁmé,mm

(ii)mafamrﬂmmrﬂ,mﬁwﬁamaﬁwﬂ%ﬁﬁﬂwﬁgqﬁ%ﬁaﬁﬂﬁﬁﬁaﬁﬁmmﬁmﬁ
T A ST

ﬁ@mmﬁm,aﬁmwwﬁméﬁﬁ,-
(a)@&rfﬂﬁf@ﬁ*ﬁaﬂﬁﬂmmﬁaﬁaﬁzﬁaﬁ%mwm‘mmﬁﬁ%mﬁ?a‘ﬁq% ; #
(@)@aﬁ%mmmmﬁ

& ae G s @1 sl B H@E () WEE (i gy Refde Bl U e A 0 R 3
4 9 42 & I |
(z)ﬁéﬁmmﬁrﬂmwﬂrﬁ,mﬁwmmm%mmﬁwﬁaﬁmm%mmm
%,@t‘ﬁéﬁ%gﬂawaﬁwwl

3(}.azmmamﬁ$um?:ﬁaﬂmzmm#wﬁmmﬁrﬂaﬁmﬁ-

(1)?&%&@aﬁ“fwﬁmﬁ‘“arﬁaﬁ,f&r@wmmﬁﬁﬁwﬁm%ﬂﬁmﬁmémmm
m%méaaﬂmmﬁmﬂmﬁmmﬁmé,n&mmﬁmﬂm&mﬁ%ﬂﬁmwéﬁt,
gaifefs, s frmad 36 /mmmﬁmﬁ@ﬁmmﬁm&mm%mﬁmmﬂ

- ﬁémaﬁ,ﬁaﬁamﬁﬁﬂnﬁ?mmm:
ﬁgwﬂuﬁmmmaﬁﬁmmm%,aﬂﬁﬁm%ﬁwﬁﬁﬁzaﬁﬂmmmm
[l i .

(2)a'qﬁaﬁm(i)%aﬁ%@ﬂﬂ%ﬁmﬁaﬁ@ﬁﬂﬂﬁéﬁmsﬁémaﬁmﬁ%m%
aqtziﬁqmé}méﬁqﬁmﬁ?ﬁéﬁmaﬁiwmﬁqﬁaﬁwf‘wmﬁiﬁﬁaﬁm
g@aﬁaxafu%wﬁaﬂmqu\a‘iaﬁmméawﬁ :
ﬂ@iﬂwwﬂ%mmﬂﬂﬁﬂéﬁﬂﬁ@ﬁwﬁmaﬁmﬂﬁ;
(i Tl s 6 e B O T i
(ii)wﬂamrﬁﬁmgmﬁﬁmm%mﬂmmmmmzﬁﬁﬁuﬁﬁgﬁmms@:ﬁiﬁum‘r

ST FT1 7 29 H dg mefamaﬂa'smﬁmﬁ%cﬂ%ﬁaﬁﬁémawaﬁﬁwwé
ettt c LAC IR CUSIE



T [1I—dEUE 4] MTET R I, R 2, 2010 (=nf¥Em 10, 1932) 8177

(3)(“m*)ﬁ%aﬁmﬁmﬁmﬂmmﬁmﬁﬁmmﬁﬁﬁvmﬂmmﬂmﬁmmﬁm%m
mwﬁmmém@mwﬁﬁmméﬁmﬁmnﬁﬂﬂﬁmﬁmﬂﬁmm
stadfer & o % Pl e @ wea d @ dw § st A Sl T Suh wdel & e F s A 3,
o e T Wi 3 T v et ot st A e W snees E |

() Tt T o R S AT 9 ¥ 4 Rrgd e i  are ¥ i a w w
AR TR st w fafem 39 3 Hi¢ @ A e ) '

(1) @i Fesel sl 4 AT S SurAPrEd (3) % argE § geegn fem e @ ok SR e a
e Srufats o e R s @ ok st @ wfEd @ e R o w2 9 39 3% 9 qar |
FETA S 2T S |

(5) i R T @ it ) SR § SuReR gedt & R d W gz % TN SRpReR W &
RO 3 ST TR 3 SN W I3 P fR S 31 A g el ffty & orgeor § 38 e e IR
¥ an &, 78 fatw 23 & sy o e € o 36 Rt & yaiee & fag 3w sfved o st F,
W,@%mmﬁa@mmmmw%ﬁqﬁﬁaﬁﬁ%aﬁﬁmq@%m
STt Te A S |
31, T o ol Pt wed ¥ o e 9 st o sferd Teelifa A Rl aertee weee o
i 7l S A faard) Py, e, e qiwg, a1 fraraid a1 fRel s warfi e & ReE S e
frafea 7@ @S

32, Fa S, egare onfk § afnR 6 & f wfavy- (1) 3 sl o sitaifis faeme sifdfam,
1947 & swif=rta FER i 2-

(as)im%ﬂﬁmm%,ﬁimﬁmﬁ%mmé,mﬂwmmmﬂﬁww%
ftET o EE A a1 T A W S S Yeae ® {5 S 9 8 e e o
TAEW |

(@) 30 T T @ dF & e o Ftad 9 gan vidl § weEfi el Ao & dae F, feed e
g 51 s T S W IE fHE gHR § g A Fon @ Iu way A R s, i A e
vyt § s 78 &

(2) foel 0 S & day 8, @ O I @ © W wed @ d S efaR @ s R Al 8, W
Faferm SR 36 WG 7 0 B W % G el 18 I 1 A1 0 R FEed @ i

(3) B¢ FHhar) fordll TR W 1 AR A A A & @ P ST U B W AN o
srgza, TS e, R e  me Ayl g, i s, A, sy 3§ R & g § |

13, g - (1) &1 Sifu o s, vem s % g e & e, e =t afify @
It 2Ry Wafera fadt e & weg § ey o 4

(2) e FE Sree Suavm (1) F e o an € e A e a1 et G W 3w e
GEH ) T BER Ry A 1 Al R e 3 e w6 S |

4. Al o Edl & T § REe (1) B il @, we nted @ g gl &
fryars, 1 W oy e SRR Y R S @ S A e T wOm S 3 T F 1 e ar
ifrrd a1 Fiar % wAE F A Sl g 7 weer § e T S

T4 36 SUfarrn & &Y e Frefafla & anp e - _

(i) Feht safermr e & o & o fRel o siftend o el 9 Aty @ wEIA & FH
w1 o R = & e R are @ A d 9 as @ 2, i w1 R wRde st
¥ & H12 faerd geR AR ; SR

(il srfermit o SHaftE & wma gra st ane o s arEn 3 =il |



8178 TE 1 T, 7o 2, 2010 (3% 10, 1932) [T TI— TS 4

() (%) 9 sl 1 e () ST 2 Flarl WA A R T W Ay ®Y ¥ ZaTE A1 9
grcfam'ﬁﬁﬂﬁf&zf{ﬂtma‘afm{wéﬁ%ms?ﬁfiammm:ﬁﬁm ;

(@)ﬁéaﬂmmmﬁ&mmﬁgaﬁmﬁmﬁmmﬁéﬁw%ﬁmmﬂwﬁm
ﬁmﬁa%aﬁmﬂmﬁmﬁﬁﬁm‘wﬁamﬁmwﬁﬂmn

35, FAE T 3T v @ adard, & 4 seel G 8 wafen fawe 3 aed v ol & qer 8
aftes Wil WSS TSR A1 5 AT Yo A SeaT A SeE 1 AR T U

16 S sl a1 Fter, wem wiEd & Od Hed & far, e e & Rl st & s
ﬁsra'sﬁ‘fmmﬁéﬁﬁﬁ:mﬁmmﬁmﬁ%mmﬁmaﬁmﬁm%mﬁmwﬁmmﬁ
R 38 SO0 41 37g 308 @G F 0edE T O |
17 e Bl & s st @ -

(m)ﬁmaﬁﬁwﬁﬁgﬁwﬁaﬂ%ﬁu,aﬁqﬁﬁmmmﬁﬁ@ wafg agma 394 fHd
fafey &1 T oA FIW

() o T o T S e fovel e i, afafirel o A % w3 A @ e
aﬁm\wmﬁﬁaﬁmﬁﬁxﬂﬂ»ﬁm T Fat o freed § GR Ta, sl an wmia g
AR TEEEATE - )

() Fel T o W waE g, e, sy IEGR & T AW R

[ﬂ)umaﬁf&rﬁﬁﬁwﬁm‘aﬁmmmmﬁsmqﬁ%ﬂm
A g Al & TE 6 ey WA T § i e e e A § sl s, 9
S 1 2 A A F G & X wEw € seE d s 2
3:4.a%_??rr‘ﬁg:ffaﬁéa{mmmﬁmmﬁé‘wmwﬁmaﬁﬁmﬁ?%mﬁaﬁmﬁ
WA Al
.- gy fafm & garEl & " lEA” & STl we €9 9 91 amee ®Y § feefited
staeT A wY F s sEen of 8-

() Tt el 2T e |

(@) A1 TR R HT A A

() ¥ 1A sgfEE

() F¢ srvcfic) wiga fawin ;@

(7 saindta T, WiEE T T-WET 99 G F M |
3. ¥fEai-56 SR e fafre W sl we T fae a dw st @ E i St 74 fafai @
o A T T, YR @ fAf Yafelt o & A S U8 e i & A A % Al & 1 el ¢
mma{@‘%ﬁ%ﬁmuﬁ?mﬁaﬂmamm%ma:w%wmmwaﬁé,ﬁﬂﬁ{f@ﬁﬁﬁ
fah e wfue wifead & e g, s

1 g -

(&) T Wit

() et F

(i) sfeeft W o faar daagl fefid Fwn @ aE

(1) wEr=ifE dE



T [l—@TE 4] I 1 TSI9, STAT 2, 2010 (EER 10, 1932) 8179

(iv) ST 7 SR 1 50 F ) gd et el R Ay A e A Swater a1 O o W |
e 5 sen AR WA g ,

(v) Tl o form 2 e R STl 3 7T & AT T AT 3 A EA 6 S |

() &g
(i)ﬁ:ﬁzm.wﬁam(l)%m(m)ﬂm(v)ﬁwm%wmmm%MW
e § 59 AR # ok Pl afiw FierR va oF S0 1 aifter deft ol @ srafy & o daa i
sufsfa wm a1 T i T A oy A e W 1 3w A0 o Al e A i 6 5 g
o T Em
(i) frem ds oo | =i
(i1 s1ferd g1 gl
(iv) e | germ s =1 e e & o P = gl
(V) TEfd S qE: e frare & fa P gl

taTun; 5 fafeem & FarEl & fog, Prefaa o wita o #ife § 38 ondf, spifq -

(1) faelt rftvardh =, 99 TR @ Frafi & FEaaER, o 3e g fF 3, femita vhee @1 v s s
7 IEE G F H IHH O W AF Jagiy ® T

(i) 2 TR F F S & AR W et & A § 36 ey R At 6

ﬁm;

(1) forefl afirard &1 30 Feam U8 02 & f ST SR A EA1 A1 MM T FC, (e o 78 e
FH 3 T &) T Fob] W Fore 30k AT W fareT e 3 TREI 9% SR e e d

(iv) W=l & fe Sfied et & QU 9 83 W Suats S & o wt odn sl & R e
At 31 A 5 T W e s

(V) 379 T 41 7% W R el it o g Sn W 38 e & TIE O 36 e § oE
TYTHES MR W AR el B A1 98 F A ST T T, PR 1 3 0 R ufaE

(vi) uftdlen % wrafy % < W 3Eh ain 4 il ony T W 1R & for ufiEen W frga et siftrad A,
zwat frfe & P, @1 Fro ewen O wfidlen &1 anfie 0 AT anwl & SFTR g 1% 9 98 1O NieEd

(vii) sfafrgfa o et st @ 58 1a g | wfvada
(vili) faht arferrdh & -

(%) fenelt G 1 HOR & ateliv @ s1=en srendt AferA H g I9 ety A wwifts W, fee fag 39 e
foreq T o IR A vt (g & fEv & SO ‘

4—-269 GI/2010



8180

T T TS, STREE 2, 2010 (3 10, 1932) [T 1[—T&TE 4

(@) faet mlar araw F snita fagfaa, gt wfe o $1 & fagt & sta
() @l & o o, ga T

tri@ﬁﬁmﬁi)?maﬂaﬁwm%m(m) F ue (1) § "= (v) # 9 fafafde idl e e
mfumrﬁmaaamaafﬂirﬁﬁ:raﬁ'aﬁa@ﬂwa%ﬁwﬁﬁﬁf@aﬁﬁmﬁf@ﬂwﬁ%awﬁ;

(i)s@ﬁaﬂmﬂaﬁwﬁﬁwéﬁaﬂmmmgﬁm%aﬁﬁmmmm% ;

(i) =% g 3t ufE # a8E 5 15 (7 & arafy & e il § AR 1 ded dAR F% & (T

sy A 3 ST 2 e SFRE 3 e, AR &, W & e e e
ﬂ@%ﬁmmfﬁﬁﬁ&srgawﬁmﬁﬁﬁﬁaﬁm% feriquy F Fi¢ SR HEW yrEd g

ﬁaf@ﬁwﬁmaﬁﬂmﬂaﬁm%&m,aﬁﬁmmﬁﬁf&aﬁaﬁnmaﬁﬁﬁﬁﬁammﬁz

arferarr ) R farm s g S Fovu ] £ 356 T T 41 ST 1 36 4 3 d S Rt 1 4

S T8, Qe 303 Wt 7 A S

ot B P = i = o T
UTd 8 I I i ol d Bt Gl S, e,

(i) af‘aﬁ_i{mﬁmﬂmﬁaﬁwé,éﬁmmmﬁmmﬁmﬁﬁuﬁmmmmﬁé ;
ﬁﬁﬁm'ﬁmmamaﬁwmﬂémﬁaﬁmaﬁwﬁaﬁwﬁﬂééﬁm%@
T F fou 2l g T sl

(i Hfmﬂﬁquwmamaﬁm%mﬁmﬁ@%ﬁﬁ@ﬁEﬁwaﬂmé;

2. el

(%) CIEARE=C N

(1y gfifd=r

(1) o famg wiwea fewforgl sifafafaa w31 ;

(iii)ﬁnﬂﬁmﬁaaﬁmﬁ%fﬁgéﬁq@ﬁ%m ;

(™) =8 Wi

(B Fatr

(ii)@wmiﬂfm%aﬁ'ﬂafaéﬁfmémqﬁa(m)ﬁ%r@w :

(111) T o AR e

(iv) afe ard FHafe AfEan JaEE T 9 S & 7 9 &% &) AlEan waly o sl P T A
9 R HEEAT '

(v) 4 7 g T e e & o faden e Al

(V1) 9awEfd -



I [1I-—EUE 4] WG &1 TSI, HEHE 2, 2010 (3nf¥EH 10, 1932) 8181

qumm&mﬂmﬁﬁm%%mf&ﬁw@)%&‘g(maﬁm(i)ﬁm(vi)ﬁwﬁﬁfﬁﬁzg@m
= T AR 7 & swdf 9 7

(i) smaw wem Rl g0 fafied § gemeia 7 @ o 3w #Y s, fofm F el (i) & e fH
o st ottt ) fom fier s s Fa far wifta = fean s

(i) S0 faflaa & 0T (T = 3 23 e 3 wiaen 30 @ IR SFe yeA Al W I e
T 3% i A S R Y oTavaal T A af,-

(1) TR T § fE At e o @ wren & @ oft I o o1 g W A veEfy # 9T R e @ A 2
; 3t |

(ity &% 3wl i Fno s g il @ e R e TR W E R g G 2, e R W@
AR % o ardt & wahm ;aiﬂ’“(

(i) FHd 3 qEfE SR At g % o o A e F AT H W § e e d o
40, Wi T A e T 2 ey 39 3 sienst #1 Ao fam 9 5dm, -

(F) 4fe g8 @7 famd sR W fEd a1 il w o sifdfta 3 9t 2, = @ ga e 1
Wi femma ;o

(@) el A a1 Ferard & STRF Y & TR W gl g i g

(1) el At T e B A T W

(a) el Freft 7=y T § st et 9 gaa W o s g T ;A

(%) el gfeagea w0 & fafram 39 & arde fafafde wima 1 oem s e T 1

wiq fafram 39 3t sl & 79 % e A fFW 1 9T T 0% U6 FE & Sl § fafad w9
SufafEd it & que THE T8 SRR IE E

41. 99 FE # vl § yagaE-aey M, fafed ' § mane o T s N frafafas #@
YRS FT HH-

(1) e 91 2w F, B¢ wm Ak, S 39 A § S dame | ], forud faeg § sefafaa oniy
Bl

(i) s+ard 3% < 4, fafrgm 19 & onfiw wig &4 F foru ¢ safand

T W TR 10 e & 3% F Fd@ fed R sxfeend &1 am frfim wt s, e sfaia 3
wAftarlt, W faed ot deensl @ wfafgfa W o €, W dF gas W 3w afved @ wiwd | s
FamH A € R feg siae smia H T E, A E )

42, T WE-- 3 fafyad @ fd am % ad qu of 9l faeh we § A e 1E & @ v oo
feprll s ws FHard WaE wY @ slaie @ o 3 el & faeg arpmEEers stz s € et §
3 1wl 4 98 TF 4 6 Awe & Al i uftfalid 1 em ¥ v gu sttt sl il A 3t am g
siftrrd v & € Afew A e ge T 2 wE & Ed 3 G99 e Ml ote e ok
Feart @ i arem g e g i A faeg s | W S @ S |



8182 T 1 TTH, SRR 2, 2010 (VAT 10, 1932) [T II—3ET8 4

43 waxram-snfaﬁaﬁﬁwm?m@ﬁgmﬂﬁmﬁﬁaﬁmaaaw@ﬁm%aﬂ%mﬁmw%
ﬁﬁﬁmmmwmaﬂaﬁmwé, aryfd -

(a‘)aﬁf%aﬁa&mﬁmw%ﬁmmMmm%wmmaﬂﬁw%mmmm
quﬂwﬁﬂm%m@mﬁﬁﬁmwméﬁﬁﬁa%a{mmaﬁrﬂqﬁﬁmaﬁm&m
wﬂ'ﬁ%ﬁma@%m@mwﬁﬁ%mméaﬁaﬁmﬁmmmm
a@mﬁumﬁ%mﬁﬁmmﬂmﬁﬁﬁmﬁ*ﬁ%mmmmm;

(@) mHMﬁWmmm%mWmewﬁm%ﬁMmmﬁ%
mmmmwmmmuwmméﬁwmwwmmﬁm@
mﬂwﬂﬁ,ﬁmmm-mammﬁﬁaﬁﬁﬁ%ﬁmm, 4 I8 W o4 & fo % 3
Hﬁfﬁﬁa@mﬂmaﬁmﬁ%mﬂwmmwﬁmm,ﬁaﬁm ;

() afy, Befeald, éﬁﬁﬂmmmﬁﬁmmﬂﬁmmmm%mmm#%
méﬁﬁmﬁwﬂ%ﬁmmﬂmmwﬂwaﬁéﬁlﬁﬁﬁuﬁféﬁamm, fasrita
it g T R 3 T S ﬁw%ﬁﬁuuﬂ%mmmsﬂwmmwﬁﬁwﬁmmm
EIk:ETi

(=) Wmmmﬁammmmmﬁmi@mmwmﬁmw%
T |

() HWW,ﬁﬁWWWﬂ%ﬁW@MW%W@M@W&M, wyrfiefd 3IE
ST & Fafed fean s fR s s fafrm 3 spfi fafom 30 % sefA TofE a wnftad SHEORE Y

i
() e e, F9 wARA S % TR TR U 3 TR e SRR S0

. orEtEA :wﬁm%mﬁ?mmmﬁmﬂmﬁwwmm o T S Afe 98
T fAAT S, 1088 (1988 H049) @ 4w 13, 9 4, 5 15 3F T 16 B e S SRS

wmtﬁrﬁmémaﬁarﬁauaﬁaq%ﬁmmwﬁﬁﬁmméma‘sﬂg@amwégimm
i AT ) & AT e 6 A e v 2 )

44_Mﬁﬂﬂ@ﬁﬁﬁﬁﬁﬁ%ﬁﬂﬁ#ﬂ-ﬁﬁﬁmﬁ%ammﬂm%m%ﬁqa’t{aﬁ%ﬂﬂm
m,ﬂwﬁmaﬁ@a@ﬁéﬁmmﬂﬁfmmﬁﬁﬁﬁmaﬁﬁm

45, émﬁqﬁr%m_mﬂmwaammn(lmﬁﬁm mfumm-mrﬁ,@ﬁmmaﬁr AT < R
gt Frctaee & site W Serania 3 ¥ W e E, ST FdafEd & AT & aity 3us Fpe 33

T S ST S S0 R fafie g o e st 79 % T A Fe § w

(2t s @ s v &, At B wila 3 vy 4 o & fore e s Fafe 1w
&1 a4 g

(B}izmmwﬁmﬁm,mﬁmwmmmwﬁﬁﬁ, sfuraffa @ wrf@ woHar A =
@mm_mwmmﬁwﬁwumm@ﬁﬂwmﬁﬁmﬁﬁwﬂﬁtmﬁsﬁﬂﬁ
sifam SR Titd T a fa ST, g AE



9T [I—@UE 4] WG 1 TS, S 2, 2010 (Af¥E 10, 1932) 8183

(4)ﬁmaﬁmznwfmﬂ,mmmmmmﬁnﬁ,maﬁmaﬁm%mm
37 sty v A st el afaE g A wih 3w 9 i amw witd @ ae sifvrt Aty At
(drfium) i ST W F PR ¥ e i o Sarfg Frae & S o ehER 78 @ )

Fredtae: T REER & wEE § oy AR gedl s svar & e S8 A datgh T,
mmﬂaﬁW%wﬁﬁmmy@mmmm&wmﬁﬁﬁﬁm%ﬂmmaﬁtmﬁm
Profer e wiftrenrd & sffan sTw & SR fa S |

46. Freta- T R T (e sl @ afad @ Fraftad R i QF Fefad @ ety &
Zhu srferrd a1 st Cfafan ae e oo e e, sufd:

1.ty atmd st g |

{3) et 4
(nﬁﬁm%uﬁé{Fﬁ?nmﬂ'maﬁmmﬁwmmww@éﬁaﬂ@:ﬁmfﬁaTﬁTEﬁrﬂ,ﬁ?ﬁ?{iﬁr
a9 qd 91 aviE i oTeN &R T -

(1) TreEREd 3@ & e, --
() T& wiw ¥ gro felia A Tst e @ gl et S 3w pa A9 W L2 v el e w9t
At 9 o arfra &t e SR

(@) e e e el ST 20 @ el @ Fel arTd o T & T e 3 T U ferd S et 3 9
HeYH I (1/2)

(3 o
mﬁ@m%m,mﬁéa,ﬁmqﬁ%m,mwmﬁmﬂ?ﬁaﬂmﬁﬁm%%
SufafE ) F WE (F) & 78 (1) AT (i) § 2 fafafde gem U A F S, &R o W W st &
et g &t ] WA sw

2. awifed -

(3) 4R 443

(1) Fremadt % e @ WE § 5 TR W AR R f 3 6 30 w0 el S 30 sl @ e
3 arfa & & 3 adfa & e w o

(if) wwerEdl srafy & fem -

(%) Wi i % TR Fapfta A v &) e € dei 6 @ T & A (1/2) Sl & feaa A wrl| &
WaafaRawma

(@) T =4 wwER, QU A, 4R ity e o faea daifer aviar @ 3w 5 fafaf (st & s
eamd

() et i B ) s 2 @ e o I s aiEd B e T a0 S fed w

T & ol TR e 2 RS wiite 3 ardra & g6 WA F wrER @ fens & T A & 1va, g
TR €, ity wim  Facig gt @ sadh Wy (afafaie) SR 98 &R Faw |, guan e g

5.-269 GI/2010



8184 R T T, ST 2, 2010 (S 10, 1932} [ [ —WTE 4

(aﬂ)ﬂﬁ:

f:s;faqaﬁ{ﬂm%mﬁ*ﬁwﬁ%w,qﬁaﬁs‘ﬁ,w@m‘maﬁaxqﬁﬂmﬁﬁﬂmm%
zqfqﬁm(z)aa@‘g(as)ﬂwa(i) aﬂl(ii)%ﬁéﬂﬁﬂwﬁﬁﬁrzazmmﬁaﬂmaﬁmzﬁmmmﬁﬁ
%Wuﬁ#aﬁmaﬁmaﬁm@ﬁ :

ﬂgﬁéa%rﬁmmﬁﬂrﬂaaﬁsﬁmﬁafwﬁﬂwummmmﬂaﬁe}maﬁﬁaﬁumaﬁ
ﬁwqﬁm?fﬁmfﬂmﬁaﬁm,w,qﬁmwﬁnﬁm?:

g 48 i % Freed =l sty % dre afz Fd afved @ FHed, sl iR ) 2Ty T FTA SR
Fefgd & o & Al sa ﬁaﬁr«{ﬁ{ﬁarﬁa@zréﬁs‘sﬁa?ﬁafawmqe‘fﬁmm|

17, e Frfe o B -Wﬁmﬂmmﬁﬁasﬁmﬁaﬁﬂﬁﬁwmﬁaﬁaﬁﬁmaﬁt%m
fa T AT A aﬁtaﬁﬁﬁﬁﬁ,uﬁa\léﬁ,aﬂasﬁmﬁaﬂmﬁﬁaﬂ:ﬂmﬁ 1

48, ﬁﬁaﬂﬂﬁaﬁaﬁaf‘aaﬂmﬁﬂ-(1)Wmﬂ,mmﬁwmw,wmémﬁs
wﬁﬂmﬂmmﬁﬁsﬁﬂmﬂ%aﬁmwﬁaﬁrﬁ%,&ﬁaﬁﬁ“ﬁﬁéﬁ%mmmm%mmﬁ
%ﬁmﬂ%m,ﬁamaﬁmmmmaﬁwﬁwm‘wﬂmﬁ e Fafafyad T € a A &7

sy uited e T e 99 sTaaR @ T O e Bl v = wied B g a5

{2) zraaqaft‘cﬁ,ﬁmé%aﬁwaﬁarﬁmﬁaﬁﬁﬁﬁmm%,uﬁa@mmmqﬁmméﬁm
mﬁaﬁﬁmﬁmwﬁ%mmmﬁwﬂﬁtﬁéﬂﬁ,%wﬁwﬁm i

49. mwm-(i)mmmaﬁrﬂﬁﬁmﬁ%m%mﬁamﬁ e & TAEE 1Y e &l
Wﬁﬁaﬂ?@ﬁﬁmﬁm%ﬂﬂmﬁﬁmﬁoﬁaﬁﬂﬁaﬁwﬁamﬁmﬂaﬁmmm|

(2) srfiet mfear af‘zmma:maﬁmﬁmﬁ@%mﬁmﬁéﬁmﬁawﬁﬁﬁaﬁmaﬁ(
ATl T H7

50y, wreftet wieradl-- Fg A fr=fafad % g & s, -

(1) ATE, T Hedw e w2, 31K
(ii)&tm,ﬁﬁéﬂaﬁmmqﬂmﬂ 2

51 adta a semyeEE  sfd H Prafafad siens w1 wed  fE@ SO, i,

(1) %ﬁ@wmﬁamfwmmwﬁmaﬁmaﬁ(mﬁﬁmmaﬁi faeg e |
Eealnil
(i.i_.]yaﬁhﬁﬁw qﬁﬁe:&maﬁha&ﬁﬁaﬁaﬁmﬁ*ﬁfaﬂmmﬁm%zﬁltﬁwﬁaﬁuﬁ{ﬁéﬂﬂ ;

(111 it aifea srgAr fafafds fba ST
{1v) z{ﬁﬁﬁﬂ%&ﬁéﬁf&ﬁ?ﬁmﬁﬁﬁﬁmﬁaﬁml



T IS 4] IR T TSI, SRR 2, 2010 (A 10, 1932)

8185

HEH 5

Aa it e

5. w5 e it wRE - A fafr & aueel % onfla & Y, e aftt o, Fredt swfrrd an st =
ﬁ?ﬂ%xm‘ﬂﬁﬁaﬂjeﬁsﬁtmw%mmﬁﬂaﬁmw%ﬂmaﬂﬁﬁmﬁwmam@ |

53. arﬁa‘aaﬁlﬁmﬁﬂ-@%ﬁaﬁmﬁmmﬁﬁmméﬁﬁaﬂaﬁuﬁaﬂﬁ?\mﬁﬁmm
& T | ;

g 4T ¢ it e, o o @ e o & b e et 3 i o vy

ﬂ@ﬂﬂﬂﬁﬁaﬁﬁéaﬁﬁrﬁmmﬂaﬁﬂﬂﬂlﬁﬁﬁrﬁéaﬁaﬁaﬁwﬁwqﬁﬁﬁmﬁmﬁ
T Fet e gt €

54_mﬁ-mmﬁm,wm%mmmwﬂmmﬁqmwaﬁm
miaéﬂﬂ,a@&ﬁmﬁwﬁﬁmaﬁ,mmﬁmwa :

ﬂ@ﬁéﬁmmmﬂm%uwm,mﬁuﬁm%,mﬁﬂ*ﬁﬁmﬁwﬁqﬁm,aﬁﬁaﬂq@
Gl

A 6
g2t i vaTEn W wwa

55. gzt & wa ﬁﬁﬁﬁ%ﬁﬁ%ﬂ%,ﬁé&ﬁﬁﬁmmmﬁaﬁmﬂgﬁgﬁ%m
QTEIET'H,W{T‘[ - - :

(%) s gedl

(@) A gzd

(m vl 3 geed

(%) sTEm g4

(&) fordim amarfers gzl o fawr ged
(@) wfa gz, e

() fogm staHm

56. @amm%mww-mmmeﬁmamemmmw
55 & afafafde faed wom ot gzt & wepll < v |

57. 3z B fan w gz | el st = st #) A ge 3 g (1)ged w AR T O
7 e 1 wha £, 9 A 31 T &) Savgen Ul 8 A g wus fafen # sy gy et e &l
T F1 AT A TR FHEW | :

(2) 54 ol S5 o e e, e TR R ST ) st AR T T W
e TEU HE WA WAl



186 s o TR, SR 2, 2010 (3R 10, 1932) (ST T8 4

e T T
— e — T T T "

I R

i ife g Al a1$¢mwre{néam€aiisaxqﬂaﬁ(awﬁﬁaéwmzﬁ £ e ated & R
mmmmﬁaﬁaﬁaﬁ@aﬁmm%mmﬁm i

S8, @A B a0 W Fitd wed e arg A A Fand @ grd R, WA T g S
Fpd sppEw A Al &, 3 i v e AT S e 78 T WA E ud FAE 9 i

59, Pt s @ FE 5 form Az R wE- el g il i 4 @ e TR AR
9 s = freEn d |

60, e B nd R A bl s e A § g Refer WL e fam o IR 4l
A

i e T R AR 3 @ AT 1 spgfeys gedl R o e

Wy we SR (F feft gael & wa T i Rt s daad w wd 4 4 o s amm fE o o L
srqufeafa TeHL 8% (&4 CESCE RN

() fah sifadrd @l e a5 e dhetet ad TR g W A v o B e o B A @R
A ST T AT el

() e arftrard] & AV i ety Sy o A 56 AT A o T SATHES e v ad F Al H wzdl
5w ofie W & e

() fel g F A R S3yeq ad 3 T g A o T SR wed s qf waf & st =
gedl @ ufefdn = e 3 | 7 Amrd &t gedt frwm-62 & Erfaie o Al & gEel W &
sifaftad gt 4

(1) smeftad gzdl, Tt () i a2 (%) F anda qwi 9T FEd! & fhars ST gz, fafm o4 &
el fari s g2 Wi 65 # i Tl gl &l 66 ot e gt % e (e 97
re o 7 At 3 W AU A A

&, frgufiEEr BET-( 1) i A o = W e IR CCE AL GLACE £ REE G WY
g Ed § T

g SHE A W AR IR w2 ) o s W AT R T Sxd ot gedl Ad o ST
(2) wifewd W gifarlt Fadt W wsg s 69 sifsia fagrares g2dl A 5w gzdt 1 T Uy ==
Fraauan gz A A o nd gad oy e v A frgiuaR gz A B9 &

(1) fammfeem gZel W o dre s o il QA =l oy 5 forn T uitER 13 FEL R

(4) 11 f24 1080 &% THER 130 fre 57 sty % fan faniiER 9o i | s, 1990 240 123 T a7AfE
o Fergymtigep 27 A 7 A i

i3y fael el o0 A E fqartaai vedl & U w0 78 arfig 4 ud T 9d wwE A e el
trft e e 2



T [—@UE 4] G T YT, ST 2, 2010 (YA 10, 1932) 8187

(6) o2 S forad YRR (5) T ST 1 T A e & i fvelt T ) AT R SR A A
2 :

i A W g = 98 S & I & 5 O arden waE T off @ o ST RAEFITAR e
&R |

62. ot F gedt o afaften At 3t ged-

(F) 74F HRrEd @ ol & R gz fafee gzt afi | fafran gz de R At @ el f s
Gtz 9 3 sl SR @R F 99 A § A et s

(2)(%F) s 71 dm & vds @ FFeU A F R 52 77 ) T R 390 g @ F A wren e Rl a9
39 defetad o ag Frgea fov mrn @ 3 it gzt an fafen gz A 2w

(@)aﬁmﬂgzﬁmﬁﬁmigz_‘a‘i,ﬁmﬁarwﬂmmrﬁﬁmﬁqaaﬁﬁémﬁmﬁmmﬁﬂﬁmé, &
fora ganfgfa siit Am-va ) AT 0 I 0f dhelst 0 & (o 572 T 1 X 8 s e ) 3 & s

(n)aat%ﬁtawrmﬂ'mmrﬁﬁﬁmé €T 1 TEeAA (A1 I & @ Yaree § g @ Wl & | 38 Hawt
e e 38 Qo § g2 a1 va=y o T € O 3 g @ W &, & et At et W & o 7% vk o
%aaqmqwmaﬁawmr&mﬁrﬁmmﬁmmm%fmaﬂmﬁmml

(%) St A I FHER IR A Frefaa i srafy 5 Amd gz fafran gedt "ge feaw HEU
W T R, 79 el R et @ fafeen gedt & E g W 1 9 areft 3wt Al gedt @ fafde
FZA 7 AfFan 10 a3 & spapfia "g2 (Ga” 379 & U & *13REd 90 | ue1 feq s

T A w22t fafeen geet fmfales T & sradla ST o T & <A ied ) o o R, sl

(1) st a1 s, fort geet o fafeen gt & srafy & d9 s W 9 Ol aferi e S @
THEM
i A sl o el O aien H A S 58 A R A0 o g e of w  daw A
it uftefeautl wna # F) o0l T od W wEn d 5 Tmad Al gedt o1 Rl g2 & 58 vEeE & g
ar ¥ ® g oaf i gfeea ger & st
(1) 5o F g 99 % < Sl 3 gz o Cofem 3 ged wnwfe snaro g e E ameft

(m)ﬁﬁ@ﬁmﬁ?&ﬁwﬁﬁmmmﬁﬁmum-ﬁmﬁmﬁ%ﬁﬁa&maﬁ gzt W
Fafareen Y gzt o o wadt 8

(iV)aﬂmﬂgaﬁmﬁf&mg&aﬁaﬁwﬁamﬁnﬁa@maﬁ%ﬁﬁmmmﬁﬁwm
1 WAV feifeheel =) S THITTT WA SO o 70 og el @ 1% 1@ 98 S Wam A d

TR - ¢ A & ware % fo-

6269 GI/2010



8188 AT o] =9, STHREL 2, 2010 (anfes= 10, 1932) [¥FT I]—d@tE 4

vt fadEy, 1987 ﬁeﬁaﬁfs"ﬂf%rﬁtﬂaﬁrfmﬁﬁmﬁuﬁaﬁqgfaﬂ‘%mmﬁqﬁ Arrdt 3 g2t W fufHem
& ged @ e | g2 180 fa o it & Wi € |

3. | fEEE, 1987 @ 18 STHER, 2()()5amaﬂﬁfﬁfﬁm&tﬁﬂﬁ@m%uﬁmq’gaﬂféﬁmmﬁqaﬁ sftard =t
gt fafa H1 gzl 1 T RN

119 W,zons@aﬁg‘aﬁ@mﬁmﬁmﬂmﬁgﬁﬁm%mmmnmazaqmﬂqmﬁguﬁaﬁ:
e qui &Y o o 30 fad Eﬁmﬁﬁqaﬂurﬁrmaﬁqz;ﬁwmﬁmaﬁl&mgzﬁ@fﬁm%ﬁm
540@@m%mﬁWﬂmm%aﬁﬁ%mMWmmﬁfﬁﬁ%mmﬁm
ferfarear srarll 210 5Td o] TRV h A R S O S 3w

410 s, 2005 §, @ @ sl sl Fred e 24w g fo F, 9 oA 00 RAH
sreefia A g WA ol o & o 30 oA 3 e o & w22 & T A |

63. amﬂﬁqug‘t-(1)a‘{fﬁmmmﬁmwgzﬁﬁmqﬂaawﬁsqmaﬁémm@ﬁﬁmn
éaﬁxmwmﬁﬁmmmaﬁmmﬁr@ﬁ@zwmﬁwﬁmaﬁm 2t T apdian g A

{2)mf%rﬁmﬁarﬁaﬁq;ﬁaﬁm?ﬁmm@ﬁaﬁaﬂumaﬁmt)()ﬁquﬁmﬁw
spafi 3 4R 360 T 7 sifes @ @l

7q e st 4, am,ﬁé%mmémﬁﬁwﬁmmﬁgaﬂomaﬁmﬁﬁ
STET GZE Ho[l LW 8

W@aﬁﬁhfﬁﬂfmﬁmasﬁarﬁﬁgwﬂaﬁmﬁ%mﬁaﬁ%aﬁﬁmﬁmaﬁnomﬁm

FOT |

(3) T giferEd, o= fafat § Sty s STATHE § 39 A, sifeaprt T atardl &t ST FRHl T AR
%ﬁ@&ﬁ%mama@?mmmgﬂmmm% |

(1) s g2d] @ sty & @ aas ud o sga A8 ¥ 3 ow yE 31 =g BE @ Al Sl T
Faagfs & fou 7@ & S

W@mwuﬁwﬁmwmm@méﬁammfgjaﬂqﬂaﬁmﬁmﬁmmﬂﬁm
ﬁrmaﬁaﬁeﬁﬁmﬁwﬁmwﬁmﬁﬁaﬁw‘mémzﬁ,aﬁﬁémméﬁqu;aﬁﬁﬂafﬁﬁ
TORT HAATE & T &t A

4. faer s ged aa faéhx gzt -foaft atfrd STl =i WagE, W, TER e, 9 i
el sifedl @ adarl & @ @ e W s & 1y e W fer S ¥ #ea TER F
nnffsfzﬁfmﬁféaﬂuﬂmémﬁ'ﬁ?ﬂﬁmm,ﬁﬁmaﬁ@m@aﬁ eyl fagi gzt & Al 4 s s

.

65, Suff gz 1) yyf e & = d g AR A 5 0TS 7 AT Al 4 ged] uauE W A 2 e vl
wif & AR ¥ Al A ndE s % o gedt A i 2 quity, G gedt Hiew e @
abartt 31 wiyof qap s & 0 12 g & wfig 4 et



9T [H-—ETE 4] T W1 eT9e, STRER 2, 2010 (30f¥E 10, 1932) 8189

(2)u@q@ﬁﬁﬁmmﬁgﬁ%mﬁymméﬁamﬁq@%Hraaqﬁﬁamﬁmm
3t ged @ af Bt v 3 S s 49 il & W 3% B e fafe et 2 Sd e
e g &

(3 ngfa@aa?,Mmmmmﬁaﬁ@ﬁmw%ﬁm@m%ﬂWMWW%,m%ﬁ
1% A AT 7 & faferes &0 @ T8 Ao b 3 Heu B e g § | af A FA A | A 4 Y I
frafafan e st el & st & o o st vt & et -

(F) Fae O q6 $ w0 Tevl & g Fegt dop 1 Twf

(@)aﬁmﬁmﬁﬂmmmﬁﬁaﬁmnﬁm%wﬁmmmmﬁmwﬁm
gz & s{ted & fa 3 51 <o fer@ Tegd S0 |

66. foged st (1) T8Y Ul foreds e & Tl aim § 59 8, o) 9 & v 3Ha vl «f el @
A 15 ot 2 srafty 3 forg g St A e 31 wahan 8, sl Ao § T F Aw R 1S A as
a0 & e BE N aE

(2) 15 Fm 9 et vty % g Rl e ettt @ wfad 4 gzt WIH 8 4 @ ® 30 F TR
Wl % 979 P HT (KA S |

(3) Firgea staerel i et o g 1 g2 % A wiisied 6 T o
(4) fogea vt 1 o S =1 ot 3 el 74 %A & @ i fasfed 48 o s

(5) ufe Iwia frfde @l & fim fge FaHy &1 wEd 74 forg s § @ T ged & @ 0= sm
j : _

67. Bz B FTW g A 1w g WA 39 3% 3 GO F 7T R 39F 7R glegat v
& SR :

T afz sHeETd At 3 dawee O g g o 3 g fafis sl S G o E @
T 30 el ST 7 3w e 3 Wy fatrm 61 & -fafm (4) & st wfe Rt g
o 1 frafa § 37 &
w7 78 3R f wei A G S A dar § Fgw g A ag T I6k 70 Wi femlewn gzl @
arafy & fo fafram 61 % 30-fafram (4) % snenda ol & aua 3t ufe gz dnf

i 7 ot 5 OR S & Haw § i fn 9 o woreew 36 Gard wa w4 o ), 39 35
i % Ferdrir g2 A1 arafy & o dem ot e e g
68. 3% 3 gzt A st & S va & o aifvgr 71 T A 9 & we R ged @ e
Wmaﬁn&‘%’a@ﬁﬁaﬁmﬁmwﬁﬁmﬁfﬂuﬁmg@mﬁm@%ﬂmmﬁuﬁﬁmm
TE |

69. B TN AR S TG g (1) el @ Far R R s S i 3 i vre & e
FrfEEs § ToRt g2t = e fe g



3190

AT 1 T, SRR 2, 2010 (S 10, 1932) 1IN0

) aafwﬁwaﬁwﬁmﬁwqa‘immmaﬁﬁqﬁﬁm,mqﬁmmaﬂaﬁ@ﬂwaﬁn
fat ghn |

200, e a7l (1) SEERE A1 SHEr U SR Gange st 3 feRy un € At 4

(F) A1 TR TR T €1 o o e s & <R oA OA TE F e g A |
(@)gzﬁ@wwmmmwmmﬂwﬁﬁﬁl
(2)anmﬁmﬁlﬁmumaﬂﬁrﬁ :

(&) seferrl ¥ ey A T & fxaw 4 geal 9 ol T e @ orfia &l oy, 3t

(@) e & g § A & Fae € T § gres @ KAl 8 a1 F e

mmramwwaﬁmm%ﬁmaﬂmmmmmgﬁmmm%maﬁaﬁmﬁ,
uftetfeera <+ 1 9 €

(4) e SEER @ SFHA TR oiefd F AN N W T A Al 4@ S g3 A, BT o
A -

ﬂqw&ﬂmﬁaﬁm%uﬂaﬁ%m@ﬁwmwmﬁmﬁﬁm |

(5) T8 Fadt st T Fd & wen Al I e Al 7 -

(i) e 8 et T Al stateta 7 @ |
(ii)Eﬂﬁﬁqﬁﬁmnﬁu%aﬁéwawmmﬁéﬁmﬁmmww@ﬁw e 0 98 vt
T AT R ER T RTARATAE |-

(iil) TiTen 3 @ & e il |

(v} s T G 1 R ) e TE A Ao T a1 A A e AE

e -7

Vo]

71. wfasqﬁfﬂamﬁwrmm‘émfmﬁmmﬁuﬁaﬁmﬂaﬁmﬁﬁaﬁuﬁdmﬂﬁm, 1952 °

H()ﬁzaﬂ1*))ﬁwfaﬁﬁsaﬁmadaﬂmﬂ@m1ﬂﬂ?ﬁé,%ﬁmﬁwﬁmﬁmmmﬁmaﬁiﬁmm
vl it A g A Fafe  fa i AT PR I SRR F Twasd ¥ S Er o

(2) (3 Fourh s fafy o) vl sey sfbfias, 1952 (1952 5 |9} ¥ STEE] & afild 79 arel S
o ddart, 39 SRR E e " g yaT VIR 1 T g S WER 5 AR # T s
G W 1995 % Fuadl g enfid €

(1) ¢m weR Jur & ¢ O ST 16 TR, 1995 T gt e o

7 3yEE- (1) stfeEd @ wfad guer |aa wfufEa, 1972 (1972 91039 & 3wyt o 3u-fefaan () &
ST, 9 o e 8, HRE O




T [—ETE 4] I 1 TSR, ST 2, 2010 (37f¥aA 10, 1932) 8191

(2). umwmmﬁqﬁﬁaﬂﬁﬂmﬁmﬂ%mvﬁﬁm -

(%) gaf-gfa =,
(@) T4,

(rr)Mﬁ:mmm%mﬁmagﬁﬁaﬁmmm%wm%wasmﬁm%m
s e, @

(2) 10 74 9 Fria ¥ 7 &0 & grE @ 3w, 7
(3)@3&3&@{&@@%@_%@@1%@@@, s et Frm A A Emfa W

wgwiwmmﬁﬁuﬁwﬁmmwﬁﬁsmmm@mﬁm
30 i o e 136 08 FerR & H i ot afrgd @

(3) st o Sl F) W3 I A o v ol ad Ao e or A A s & O 3 o o
T 3 e dad g, S A 15 T & 4o & srend ar

ﬁqmmmmaﬁmﬁmaﬂﬁmﬁﬁmiﬁmﬁéﬁmw%mﬂauaﬁmﬁm
%mwﬁ%mmm%&maﬁaﬁaﬁrﬁaﬂmmmﬁm :

mwmmmmﬁwqﬁmwmmmnwmwmmmm :
tr(qusaﬁﬁmmm%éﬁq%nﬁuﬁmmﬂmmaﬁéﬁw&ﬁmmﬁ, g,
Aafrgfiy, T 3 da 3 T | TR |2 7 & S HeE F 3 (100 we), wEme v e fre o
A TETY i %1 SEA g

7. axfaam-(l)mmﬂmmﬂmm%mﬂﬁ-sﬁﬁqmm&ﬁmmﬁ
S sAferare &) STSOT o S AR G i THE 9 W A € A 3 76 Pl S & e O
g, & =R |

(2) #1¢ wfbild o) EFe 1 T AR ST A T TR g § 9 I6E 926§ A Ad o o
i s AT 9 7 o 98 4% 0 WM A e £ 7 A A d

(3)ﬁ‘ﬂﬂmmnﬁﬁafmﬁmmmﬁmﬁﬁamwﬁﬁmﬁﬁﬁqﬁaﬁ?m%ﬁmaammmqﬁ
fo e fored fo aft foed o F e ds R e A e @t

74.@11:11‘?1@?!14?11-(1)mmmmﬁﬁ%m%ﬂmmwﬂw?ﬁmwéw

(Z)GWﬁWMW%%@ﬁM-Wmﬁmvﬁamﬁwﬁésﬂmmﬁm
it Fadh aefta mmiter 9 & wrATaRa R 9 % F < &

15, sl @ FE o Fae @ oy S 4 o G el @ i B S O fe oRcud |
anefts ot ) svafty 3 For o WA 1 4 @ wE R |Td SR SRR

i foreh aferrl o0 et R g & R el e el e T 1 A A e

7—269 GU/2010



e ]
.

2

G ERIERE] 2, 2010 {79 10, 1932 (9 HI—8TE 4
) 1)

i w3 T da gy e anf 35 9 @ sifvad o il 5 g 23 & e § g
i T TR & |

76. (5w & Fataaa st aan-ung 3R SR 9 (Y Wi S w1 3 At & sude F
O T8 R S0 3 o sra v ang |

77, fEd SR - L) A siafde R & e geds G, fafm, 3u-fam o e $0 swar
Hae H €1 IvEy 9 g farTEh % S B & dia d Te |, R 3 sifwwiE o sdeiel wan g,
iy fomy A g

(2) T8 e % B gu eauwﬁﬂmm%ﬁ%mﬁ?{ﬁqwaﬂisﬁmﬁﬁﬂaﬁaﬁﬁm%mzﬁ
%ﬂﬁﬁﬁfmﬂqmaﬁﬂ?{ﬂﬁw |

IWF IFTH HIGH
STERT
STt L
[fafram 5(4) Q) <)
Faifes mtafa & green
8, sft it/ ga/wﬁ/gﬂ ....... famrgam drem FaEeE

(1) # faanfea/faqufaua §

(i1) & faariea & s 57 919 Had v3 fqa uf @ veh &

(illy 7 0@ ey & 30 9 @ ol & Sftfad @ gu e fean 8 1 ggl i< 2 7 spar W s
B AL R 97 & fen swaed der ¢

EntHrd

numﬁmuufmaﬂm%ﬁuwhdﬂwaﬁ?mﬁwmgﬁqﬁﬁqﬁmmwmmww
Gmﬁ 2 # F ) § yega & fau ad g

arfiE - : BEATETL



W il—amE 4] RILGR:T e 1 S 2, 2010 {S1iegq 10, 1932) 8193

I 2
(fafram |8 @)
e st ety 2 sgon
L SRR ST SRR A ﬁ?ésa_zfmﬂmmm%m

BRI i
WAR
TEAR C e
73 TR EEmRif-
‘{{FFTTF[ e =
LG L B i
ITTE-3
(fafam 73 3
At 3wy
W e, !
ae: ‘
H, awitewmed, Wmﬁmﬁﬁﬁﬁa%mmaﬂﬁﬁmgﬁi
.......................... () o (FrET) B ST @
I I v 0 o e |
q
I R ol e (T
........................... e SNt Yoo S }
Hferare aifye faar g @
FERT
T N
WA S PR #) s
Fryfen 3 i
* S AT A E I )
S =T Ty



8194

THE GAZETTE OF INDIA, OCTOBER 2, 2016 (ASVINA 10, 1932) {ParT [[}—S8EC. 4

MAHARASHTRA GRAMIN BANK
(OFFICERS AND EMPLOYEES)
SERVICE REGULATIONS, 2010

In exercise of powers conferred by section 30 of the
Regional Rural Banks Act, 1976 (21 of 1976) the
Board Directors of Maharashtra Gramin Bank after
consultation with the Bank of Maharashtra being the
sponsor Bank and the National Bank for Agriculture
and Rural Development and with previous sanction
of the Central Government here by makes the
following regulations nameily; MAHARASHTRA
GRAMIN BANK (OFFICERS AND EMPLOYEES)
SERVICE REGULATIONS, 2010.

ASHOK ANNASO MAGDUM
Chairman
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CHAPTER - I
PRELIMINARY

» Short title, commencement and application.- (1) These regulations
may be called the Maharashtra Gramin Bank, Officers and Employees)

Service Regulations, 2010.
« They shall come into force on the date of their publication in the
Official Gazette. |

« They shall apply to every officer and employee of the Bank:

Provided that they shall not apply, except as otherwise provided in these

regulations or to such extent as may be specifically or generally specified by
the Board to, -

2.

engaged on contract;

« a person employed temporarily on daily wages or to such person

a person on deputation from Sponsor Bank, the Central Government,

the State Government or any other organisation.

Definitions, - (1) In these regulations, unless the context otherwise

requires, -

8-—269 G1/2010

“Act” means the Regional Ruraf Banks Act, 1976 (21 of 1976);
"Appointing Authority” means the authority prescribed in sub-
regulation (1) of regulation 5;

"Bank” means Maharashtra Gramin Bank established under sub -

section (1) of section 3 of the Act;

"Board” means the Board of Directors of the Bank:

“Branch Manager" means an officer in charge of the branch of the
Bank;

“Calendar Year” means the period commencing from the 1st day of
January of the year and ending with the 31% day of December of such
year; |

"Competent Authority" means the Chairman, in respect of officer and

the General Manager, in respect of employee:
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Provided that if there is no General Manager, the Chairman shall be the

Competent Authority in respect of employee;

“Duty” includes, -

(i) service as a probationer,

(ii)period during which an officer or employee is on joining time,

(iii) period spent on casual leave, special casual leave duly
authorised by the competent authority,

(iv) period spent on training while in service,

(v)period spent on attachment or deputation to other organizations;
“"Emoluments” means the aggregate of salary and allowances, if any;

« "Employee” means an employee of the Bank as classified under clause
(b) and (c) of sub-regulation (1) of regulation 3, and includes such
employee whose services are lent to other organizations under
regulation 75;

« “Family” means and includes the spouse of the officer or employee {if
the spouse is also not the officer or employee of the Bank) and
children, parents, brothers and sisters of the officer or employee
wholly dependent on the officer or employee but shall not include a
legally separated spouse;

« “Officer” means an officer of the Bank as classified under Clause (a) of
sub-regulation (1) of regulation 3;

« Pay” means basic pay drawn per month by the officer or employee in a
pay-scale including stagnation increments and any part of the
emoluments which may specifically be classified as pay under these
regulations. |

« “Regional Manager"” means an officer holding the charge of regional
office of the Bank;

» “Salary” means aggregate of pay and dearness allowance.

« "“Sponsor Bank” means the Bank of Maharashtra .

(2) Words and expressions used here in and not defined but defined in

the Act have the éame meaning as assigned to them in the Act,
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CHAPTER - II

CLASSIFICATION OF OFFICERS AND EMPLOYEES,
APPOINTMENT, PROBATION AND TERMINATION OF
SERVICE

3. Classification of officers and employees (1) The officers and employees
of the Bank shall be classified as follows, namely,- '
(a) Group 'A' - Officer

Junior Management
(i) Scale I (Assistant Manager)
Middle Management

(i) Scale II (Manager)
(iii) Scale III (Senior Manager)

Senior Management

(iv) Scale IV (Chief Manager)

(v) Scale V (Assistant General Manager)

Explanation: For the purposes of these regulations, the Chairman may
designate the officer, as Branch Manager, Regional Manager or General
Manager, depending on the work or functions assigned and the scale of the 3

officer.

(b) Group 'B' - Office Assistants (Multipurpose).
(©) Group 'C' - Office Attendants (Muitipurpose). |
-~ {2) Nothing in this regulation shall be construed as requiring the Bank to

have at all times all the cadres or categories of the officers or employees
serving the Bank.

4. Casual employees, - Notwithstanding anything to the contrary
contained in these regulations, the Chairman may, subject to such general -
or special instructions as may be issued by the Board from time to time and
in consultation with the Sponsor Bank appoint persoh(s) in Group C on
casual basis for a period not exceeding 90 days in a year to meet any

~exigency.
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5. Appointment of the officer and employee in the Bank’s service. - (1)
The Chairman shall be the Appointing Authority in respect of officer and the
General Manager shall be the Appointing Authority in respect of employee:

Provided that if there is no incumbent to the post of General Manager, the

Chairman shall be the Appointing Authority in respect of employee also.

(2) Save as provided in regulation 4, all appointments in the Bank shall
be made in accordance with the rules made by the Central Government in
terms of section 29 of the Act.

(3) Every officer or employee on his first appointment in the service of the
Bank, shall be required to produce a certificate of fitness by the medical
authority as may be specified by the Bank.

(4) (i) Disqualification. - No officer or employee, -
(2) who has entered into or contracted a marriage with a person having a
spouse living, or
(b) who, having a spouse living, have entered into or contracted a
marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Appointing Authority may, if satisfied that such
marriage is permissible under the personal law applicable to such person
and the other party to the marriage and that there are other grounds for

so doing, exempt from the operation of this regulation;

(ii) every officer or employee on his first appointment in the service of the
Bank shall furnish a declaration about his marital status as per Schedule-I

6. Scale of Pay and Allowances. - The scale of pay, allowances and
increments of an officer or employee appointed to a post in any of the

Groups referred to in regulation 3, shall be such as may be determined by
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the Central GoVéEnment from time to t_ime, under sub-section (1) of section
17 of the Act. |

7. Commencement of service, - Service of a person appointed in the

Bank shall commence on the working day on which he reports for duty on a
post in accordance with the terms and conditions of the offer of appointment
made to him:

Provided that in the event of his joining in the afternoon of such working '
day, he shall not be entitled to draw pay and allowances for that day.
8. Probation, -

(1) An Officer directly appointed in Group ‘A’ Post shall be on

probation for a period of two years, which may be extended by

the Appointing Authority for a period not éxceeding one year.
(2) An employee promoted to a post in Scale I of Group ‘Al
shall be on probation for a period of one year, which may be
extended by the Appointing Authority for a period not exceeding six
months. |
(3) (a) An employee directly appointed in Group ‘B’ or Group |
‘C’ shall be on probation for a period of one year which may be
extended by the Appointing Authority for a period not exceeding six
months; |
(b) An employee in Group 'C' promoted to a post in Group 'B'
shall be on probation for a period of six months, which may be

extended by the Appointing Authority for a period not exceeding
three months.

(4) Probation period of an officer or employee shall be liable to be
extended within the permissible limits to the extent of extra ordinary leave
availed by him or if in the opinion of Appointing Authority his performance
was dissatisfactory during probation.

9. Confirmation, - (1) An officer or employee shall be confirmed in the
service of the Bank if in the opinion of the Appointing Authority, the officer
or employee has satisfactorily completed his probation.

9269 GI/2010
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(2) Where during the period of probation, inciuding the period of extension
of probation, if any, the Appointing Authority is of the opinion that the officer

or employee, as the case may be, is not fit for confirmation in the said post,-

(a) in the case of a directly appointed officer or employee, his services
may be terminated after giving one month's notice or pay in lieu
thereof;

(b) in the case of an employee, promotion from Group 'B' to Scate I of
Group ‘A" or from Group 'C' to Group 'B', he may be reverted to the

post from which he was promoted.

10. Termination of Service by Notice. - (1) (a) No officer or employee
shall leave or discontinue his service in the Bank without first giving notice in

writing to the Appointing Authority of his intention to leave or discontinue his

service or resign;

(b) The period of notice required shall be, -

(i) three months, in the case of confirmed officer or confirmed employee,

(ii) one month, in the case of officer or employee who is on probation.

(c) In case of breach of clause (b) of sub-regulation (1), an officer or
employee shall be liable to pay to the Bank as compensation a sum equai to
his pay for the period of notice required of him.

(2) Notwithstanding anything to the contrary contained in sub-regulation
(1), an officer or employee against whom disciplinary proceeding is
contemplated or pending shall not leave, discontinue or resign from his
service in the Bank without the prior approval of the Appointing Authority
and any notice of resignation given by such officer or employee before or
during the disciplinary proceeding shall not take effect unless it is accepted

by the Competent Authority.
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Explanation. - For the purposes of this regulation, disciplinary proceeding

shall be deemed to be contemplated or pending against an officer or
employee if he has been placed under suspension or any notice has been
issued to him to show cause why disciplinary proceeding should not be

instituted against him until final order are passed by the Co_mpetent"‘

Authority.

11. Superannuation and Retirement. - (1) An officer or employee shall retire
on completion of 60 years of age:

Provided that the Chairman may, on recommendation by the Special Review
Committee constituted under sub-regulation (3), retire an officer or
employee at any time after completion of the 55 years of age or after the
completion of 30 years of the total service in thé Bank, whichever is earlier:

Provided further that no officer or employee shall be retired under this

_sub-regulation unless notice in writing has been served on him at least
three months in case of an officer and one month in case of an employee
in advance or an amount equivalent to three months pay in case of an
officer and one month pay in case of an employee shall be given to such
officer or employee in lieu thereof:

Provided also that if an officer or employee aggrieved by an order passed

by the Chairman, he may within one month from the date of passing of

such order, give in writing a representatioh to the Board against the

decision of the Chairman and on receipt of such representation the Board
shall take a decision within a period of three months,

(2) Where the Board decides that the order passed by the Chairman is
not justified, the concerned officer or employee shall be reinstated as if
the Chairman had not passed the order.

(3) The Chairman shali constitute a Special Review Committee consisting of
not less than three members of the Board to review whether an officer or
employee should be retired in accordance with the sub-regula'tion (1).
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(4) The Special Review Committee shall, from time to time, review the case

of each of the officer or empioyee and make recommendation to the
Chairman.

Explanation:- For the purposes of this regulation, the officer or employee, -

(i) whose date of birth is first day of month retire on superannuation on the
last day of the previous month on which he completes the age of
superannuation;

(i) who attains the age of superannuation on a day other than the first day
during a calendar month, ‘

shall retire on the last day of that month.

" CHAPTER - III
RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

12. Record of Service. - The Bank shall maintain the service record of an
officer or employée, as the case may be, and shall keep at such place or
places and in such form and shall contain such information as the Board

may, from time to time, specify in this behalf.

13. Seniority, - (1) Subject to the provisions of sub-regulations (3), (4)
and (5) and such instructions and guidelines as may be issued by the Board
from time to time, the Bank shall maintain separate seniority lists for each

cadre of officer or employee and category-wise seniority lists within a cadre.

(2) The seniority lists shall be reviewed and updated at such intervals as

employees, as the case may be.

(3) (a) The seniority of a promotee officer or employee in a cadre or scale
shall be reckoned with reference to the date of his appointment in the cadre
or scale;

(b) where there are two Or more promotee officers or employees of the

same length of service in that cadre or scale, their inter-se-seniority shall be
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 reckoned with reference to their seniority in the immediately preceding
cadre or scale;

(c ) where there are two or more promotee officers or empioyees having the
same length of service in such preceding cadre or scale the seniority shall be
determined with reference to their seniority in the immediately preceding

cadre or scale, as the case may be.

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a- |

vis the Branch Managers who were in the service of the Bank on the date on
which the revised pay scales circulated by the Ministry of Finance,
Department of Economic Affairs, Banking Division, New Delhi letter No F-
2/17/79-RRB, dated the 29 April, 1980 are adopted by the Bank, may be so
reckoned that all erstwhile Field Officers and/ or Accountants rank junior to
all the then existing Branch Managers:

Provided that the inter-se seniority of officers or employees amongst
themselves within a cadre or scale as existing immediately prior to the
Government letter No 11-3/90-RRB (1), dated 22 February, 1991 shall
remain the same.

(5) The inter-se senjority of officers or employees directly recruited in a
batch to any cadre or scale shall be reckoned with reference to the rank
allotted to them at the time of their selection:

Provided that if officers or employees recruited under the general or

reserved categories are allotted to the Bank the inter-se seniority amongst

the candidates so allotted who joined on the same date shall be determined

in accordance with the marks obtained by such candidates without adding

notional marks for the reserved category.

14. Promotion. - All promotions shall be made at the discretion of the
Bank and no officer or employee shall claim as a matter of right to be

promoted to any post or cadre:

10269 G1/2010
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Provided that promotion of officers or employees in the Bank shall be made
in accordance with the rules framed by the Central Government in terms of
section 29 of the Act.

15. Reversion. - An officer or employee who has been appointed to

officiate in a higher cadre or scale shall be liable to be reverted without

notice at any time where he is so officiating.

CHAPTER - IV

CONDUCT, DISCIPLINE AND APPEALS

16. Scope of service an officer and employee. - Every officer or employee
shall be a whole time officer or employee and shall be at the disposal of the
Bank, and he shall serve the Bank in its business in such capacity and at
such place as he may from time to time be directed by any person or
persons under whose jurisdiction, superintendence or control he may for the
time being be placed. ..

17. Duties of an officer, - Every officer shall perform such duties and
actions as may be necessary in times of need to ensure the carrying out of
the normal work of the Bank every day including securing access to the
office premises or branch, documents and equipment and receipt handling,
processing, movement and dispatch of documents and records and such |

other matters relating to the business of the Bank.

18. Liability to abide by the regulations and orders. - Every officer or

employee shall conform to and abide by these regulations and shall also
observe, comply with and obey all orders and directions which may, from
time to time be given to him by any person or persons under whose
jurisdiction, superintendence or control he may for the time being be posted.
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19. -Obligation to maintain secrecy, - Every officer or employee shall -
maintain the strict secrecy regarding the Bank’s affair and its constituents

and shall not divulge directly or indirectly any information of a confidential

nature either to a member of the public or to the Bank’s staff, unless in |

.compliance of the order passed by the judicial or quasi judicial authority or '

unless instructed to do so by a superior officer in writing in discharge of his

duties and shall submit a declaration as specified in Schedule - II.

20. Obligation to Promote the Bank’s interest, - Evéry officer or employee

shall serve the Bank honestly and faithfully, and shall use his utmost

endeavor to promote the interests of the Bank and shall show courtesy and '

attention in ali transactions and dealings with officers of Government, the
Bank's constituents and customers.

21. Contribution to Press, Radio, etc. .- (1) No officer or employee shall,

except with the previous sanction of the Competent Authority, own wholly or
ini part or conduct or participate in the editing or management of any
newspaper or any other periodical publication.

(2) No officer or employee shall, except with the previous sanction of the

Competent Authority or except in the bonafide discharge of his duties,

participate in radio broadcast, television or any other electronic media or

contribute any article or write any“letter either in his own name or °

anonymously or in the name of any other person to any news paper or

* periodical or make public, or publish or cause to be published or pass on to

others any document, paper or information which may come into his

possession in his official capacity.

(3) No officer or employee shall make any audio or video or photo
recording of any official matter or publish or cause to publish any official
matter without the prior permission of the Competent Authority.
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(4) No officer or employee shall, except with the previous sanction of the
Competent Authority, publish or cause to be published any book or any -
similar printed matter of which he is the author or not:

Provided that no sanction is required if such broadcast or contribution or
publication is of purely literary, artistic, scientific, academic, cultural,
educational or social character.

'22.  Officer or employee not to seek outside employment or business or to
promote family business.- No officer or employee shall accept, solicit or seek
any outside activity, employment or office whether stipendary or honourary
without the previcus sanction of the Competent Authority.

Provided that an officer or employee may, without such sanction, undertake
the honorary work of a social or charitable nature or occasional work of a
literary, artistic, scientific, professions, cultural, educational, religious or |
social character, subject to the conditions that his official duties do not
thereby suffer:

Provided further that he shall not undertake or shall discontinue such work if
so directed by the Competent Authority.

Explanation: For the purposes of this regulation, -

(1) every officer or employee shall report to the Bank if any member |
of his family is engaged in a trade or business or 6wns Or manages
insurance agency or commission agency, |

(2) canvassing by an officer or employee in support of the business
of insurance agency or commission agency, owned or managed by
a member of his family shall be deemed to be a breach of this
regulation.

(3) no officer or employee shall without the previous sanction of the
Bank except in the discharge of his official duties, take part in the
registration, promotion or management of any bank or other

company which is required to be registered under the Companies
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Act, 1956 (1 of 1956) or any other law for the time being in force or
any cooperative society for commercial purposes:

Provided that an officer or an employee may take part in registration, |

promotion or management of a cooperative society registered under

the Cooperative Societies Act, 1912 (2 of 1912) or any other law forj

the time being in force or of a literary, scientific or charitable society .

registered under the Societies Registration Act, 1860 (21 of 1860) or

any corresponding law for the time being in force, ' |
(4) no officer or employee shall accept any fee for any work
done by him for any public body or any private person without -
the sanction of the Competent Authority.

23. Officer or employee not be absent from duty without permission or be

late in attendance, - (1) An officer or employee shall not absent himself from -
his duties without having obtained the permission of the Competent
Authbrity, nor shall be absent himself in case of sickness or accident without

submitting a proper medical certificate from a medical practitioner

acceptable to the Bank.

(2) An officer or employee, who absents himself from duty without leave
or overstays his leave, shall not be entitled to draw any pay and allowances
for the period of such absence or overstay, and shall be liable to such
disciplinary measure as the Competent Authority may impose:

Provided that the Competent Authority may, if he is satisfied that the officer
or employee has remained absent or over stayed, under the circumstances
beyond his control, condone such absence or overstay and direct that such
absence or overstay be regularized by admissible leave.

24. Absence from station.- No officer or employee shall remain absent
himself from his headquarters overnight without obtaining previous sanction -
from, -

11—269 GL/2010



_ 8208 THE GAZETTE OF INDIA, OCTOBER 2, 2010 (ASVINA 10, 1932) [ParT ITT—SEC. 4

(1) In case of the Branch Manager/ Officer Incharge of the
Branch, the Regional Manager or General Manager. |

(2) In other cases, the Branch Manager/ Officer Incharge of the |
Bank. !

25. Prohibition to accept gifts and dowry, - (1) No officer or employee shall
solicit or accept or permit any member of his family or any other person |
acting on his behalf to accept any gift from a constituent of the Bank or from
any officer or employee, subordinate to him.

(2) No officer or employee shall, -

(a) give or take or abet the giving or taking of dowry,
or
(b) demand directly or indirectly from the parents or guardian of a

bride or bridegroom, as the case may be, any dowry.
Explanation: For the purposes of this regulation, dowry has the same
meaning as assigned in the Dowry Prohibition Act, 1961 (28 of 1961).

26. Speculation in stocks, shares, etc. .- An officer or employee shall not

speculate in stocks, shares, securities of any institution or commodities of
any description:

Provided that nothing in this regulation shall be deemed to prohibit an officer
or employee from making a bonafide investment of his own fund in such

manner as he may wish.

Explanation: For the purposes of this regulation, frequent purchase or sale
of stocks, shares or securities of any institution or commodities of any
description shall be deemed to be speculation.

27. Restrictions on lending, borrowings and investments.- (1) No officer
' or employee shall, in his individual capacity, -
(i) borrow or permit any member of his family to borrow or

otherwise place himself or a member of his family under a
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becuniary obligation to a broker or a money lender or a
subordinate officer or employee or any person, association of
persons, firms, company or institution whether incorporated or
not, having dealings with the Bank;

(iiYbuy or sell stocks, shares or securities of any description without
funds to meet the full cost in the case of a purchase of scrips or Q
delivery in the case of a sale;

(iii) incur a debt at a race meeting,

(iv) lend money in private capacity to a constituent of the Bank or
have personal dealing with such constituent in the purchase or sale
of bills of exchange, Government paper or any other securities; and

(v)guarantee in private capacity the pecuniary obligations of another |
person or agree to indemnify in such capacity another person from .
loss except with the previous permission of the Competent.
Authority: '

Provided that an officer or employee may give to, or accept from, a relative |

or personal friend a purely temporary loan of a small amount free of interest

or operate a credit account with a bona fide tradesman or make an advance
of pay to his private employee: ;

!

Provided further that an officer or employee may obtain a loan from a |

Cooperative Credit Society of which he is a member or stand as surety in

respect of a loan taken by another member from a Cooperative Credit

Society of which he is a member.

i
i
i
|
i
|

(2) An officer or erhployee shall manage his private affairs to avoid

insolvency or habitual indebtedness.

(3) An officer or employee who is in debt shall furnish to the Competent .
~ Authority a signed statement of his position half yearly on the 30" June and

31t December and shall indicate in the statement the steps he is taking to

rectify his position.

Explanation : For the purposes of this sub-regulation, an officer or employee -
shall deemed to be in debt;
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(i) if his total liabilities, exclusive of those, which are fully secured, exceed
his substantive pay for twelve months;

(ii) unable to liquidate his debts within a reasonable time if it appears, :
having regard to his personal resources and unavoidable current expenses, |
that he shall not cease to be in debt within a period of two years.

(4) An officer or employee who makes a false statement under this
regulation or who fails to submit the prescribed statement or appears unable
to liquidate his debts within a reasonable time or applies for the protection of
an insolvency court shall be liable for dismissal.

28. Movable, immovable and valuable property. - (1)Every officer on his
first appointment shall submit a return of his assets and liabilities giving full
particutars regarding - _

(a) the immovable property, inherited by him or owned or acquired
by him or held by him on lease or mortgage either in his name or in
the name of any member of his family;

(b) shares, debentures and cash inciuding bank deposits inherited
by him or similarly owned or acquired or held by him;

(c)other movable property inherited by him or similarly owned or
acquired or held by him; and

(d) debts and other liabilities incurred by him directly or mdtrectly

Provided that, in the case of an officer, who is already in the service of the
Bank on the date of the commencement of these regulations shall submit a
return within three months from the date of commencement of these

regulations.

(2) Every officer shall submit a return of the immovable/ movable
property to the Bank as on 31% March of every year before 30 April of that
year.

(3) No officer shall, except with the prior intimation to the Competent i
Authority, acquire or dispose of any immovable property by lease, mortgage,
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purchase, sale, gift or otherwise either in his own name or in the name of
any dependent member of his family:

Provided that the previous sanction of the Competent Authority shall be
obtained by the officer if any such transaction is, -

(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.

(4) Every officer shall report to the Competent Authority every transaction

concerning movable property owned or held by him either in his name or in
the name of any dependant member of his family if the value of such a
property exceeds Rs.25,000/- : | ‘

Provided that, the previous sanction of the Competent Authority shall bei
{
obtained, if such transaction is:-

(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.

(5) Notwithstanding anything contained in the forgoing sub-regulation, the ;
Competent Authority may, at any time by general or special order, require |
an officer or employee to furnish, within a period as specified in that order, a

full and complete statement of such movable or immovable property held or
acquired by him or on his behalf or in the name of any dependant member
of his family as may be specified in that order, and such statement, if so

required by the Bank, inciude the details of the means by which or the E

sources from which such property was acquired.

29. Restrictions regarding marriage, - (1) (i) No officer or employee
shall enter into, or contract, a marriage with a person having a spouse
living; _

(i) No officer or employee, having a spouse living shall enter into or contract
a marriage with any person:
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Provided that the Competent Authority may permit an officer or employee

enter into or contract, any such marriage as referred to in clause (i) or

clause (ii) if it is satisfied that, -

(a) Such marriage is permissible under the personal law applicable to such
officer or employee and the other party to the marriage; and

(b) there are other grounds for so doing.

(2) An officer or employee who has married, or marries a person other

than Indian nationality shall forthwith intimate the fact to the Bank.

30. Officer or employee arrested for debt or on a criminal charge, -

(1)  An officer or employee who is arrested for debt or on acr iminal c‘narge
or detained in pursuance of any process of law for the time being in force, 5

may, if so directed by the Competent ‘Authority, be treated as being or|

having been under suspension from the date of his arrest, and/or detention, 1
as the case may be, upto such date or during such period as the Competent | |

Authority may direct:

Provided that in respect of the period in regard to which he is so treated, he

shall be paid subsistence allowance as specified in regulation 46.

(2) Any payment made to an officer or employee under sub-regulation (1)
shall be subject to adjustment of his pay and allowances which shall be
made according to the circumstances of the case and in the light of the
decision as to whether such period is to be accounted for as a period of duty
or leave:

Provided that full pay and allowances shall be admissible only if the officer or
gmployee, -

(i) is treated as on duty during such peried; and

(i) is acquitted of all charges or satisfies the Competent Authority, in case of
his release from detention or his detention being set aside by the Competent
Court, that he had not been guilty of improper conduct resulting in his

detention.
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(3) (a) An officer or employee shall be liable to dismissal or to any of the
other penalties referred to in regulation 39 if he is committed to prison for
debt or is convicted of an offence which in the opinion of the Competenti
Authority, either involves moral turpitude, or has a bearing on any of the
affairs of the Bank or on the discharge by the officer or employee of his
duties in the Bank, the opinion in this respect of the Competent Authority |
shall be conclusive and binding on the officer or employee;

(b) such dismissal or other penalty may be imposed as from the date of his
committal to prison or conviction and nothing in regulation 39 shall apply to
such imposition. |

(4) Where an officer or employee has been dismissed in pursuance of sub-
regulation (3) and the relative conviction is set aside by a higher court and |
the officer or employee is acquitted, he shall be reinstated in the service of
the Bank.

(_5) Where the absence of an officer or employee from duty is without
leave or his overstay is due to his having been arrested for debt or on -
criminal charge or to his having been detained in pursuance of any law for f
the time being in force, the provisions of regulation 23 shal! also apply and
for the purpose of that regulation the officer or employee shall be treated as
having absented himself without leave or as the case may be, overstayed '
otherwise than under circumstances beyond his control.

31. Prohibition against participation in politics and contesting elections.-

No officer or employee shall take part in politics or in any poIitjcaI
demonstration or contest election as a member for any Legislative Body,
Municipal Council, Zila Parishad, District Board or any other local body.

32. Prohibition against joining certain associations, strikes, etc. .- (1)
No officer, who is not a workman within the meaning of the Industrial
Disputes Act, 1947 shall, - _
| (a) become or continue to be a member or office bearer of, or be |

otherwise directly or indirectly associated with any trade union of the '
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employees of the Bank who are workmen within the meaning of the
Act, or a federation of such trade unions;

(b) resort to or in any way abet, any form of strike or participate in
any violent, unseemly or indecent demonstration in connection with
any matter pertaining to his conditions of service or the conditions of

service of any other employees of the Bank.

(2) In relation to an employee who officiates in a grade or post, which is
not a grade or post of a workmen, this regutation shall also apply so long as .

such employee officiates in such higher grade or post.

(3) No employee shall join or continue to be a member of an association,
the objects or activities of which are prejudicial to the interest of sovereignty
and integrity of India, the security of the state, friendly relations with foreign

States, public order, defamation or incitement to offense.

33. Give evidence. - (1) No officer or employee shail, except with the |
previous approval of the Competent Authority, give evidence in connection
with any enquiry conducted by any person, committee or authority.

. (2) Where any approval has been accorded under sub-regulation (1), no
officer or employee giving such evidence shall criticize the policy or any

action of the Government of India or State Government or the Bank.

34. Function in honour of officer or employee. — (1) No officer or employee |
shall, except with the previous sanction of the Competent Authority, receive
any complimentary or valedictory address or accept any testimonial or
attend any meeting or entertainment held in his honour or in the honour of |

any other officer or employee:

Provided that nothing in this sub-regulation shall apply to, -
(i) a farewell entertainment of a substantially private and informal
character held in honour of the officer or employee or any other -
officer or employee on the occasion of his retirement or transfer or

any person who has recently quit the service of the Bank; and
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(ii} the acceptance of simple and inexpensive entertainment arranged
by association of officers or employees.

(2) (a) No officer or employee shall either directly or indirectly exercise
pressure or influence on any officer or employee to induce or compel !

him to subscribe towards any farewell entertainment;

(b) no 'officer or employee shall collect subscription for farewell
entertainment from any intermediate or lower grade officer or
employee for the entertainment of any officer or employee belonging |
to any higher grade. . ;

35. Canvassing. - No officer or employee shall bring or attempt to bring °
any political or other outside influence to bear upon any superior authority to |
further his interests in respect of matters pertaining to his service in the
Bank.

36. Subscriptions. - No officer or employee shall, except with the previous
sanction of the Competent Authority, ask for, or accept, contributions or -
otherwise associate himself with the raising of any funds or other
connections in cash or in kind from constituents or custdmers in pursuance 5
of any objective whatsoever.

37. Consumption of intoxicating materials. - An officer or employee shall, -

(a) strictly abide by any law relating to intoxicating drinks, drugs or

other materials in force in any area in which he may happen to be for 1
the time being; | |

(b) not be under the influence of any intoxicating drinks, drugs or |

\ other materials during the course of his duty and shall also take due

care that the performance of his duties at any time is not affected in |
any way by the influence of such drinks, drugs or materials;’

(cyrefrain from consuming any intoxicating drinks, drugs or other
materials in a public place;

(d) not appear in a public place, in a state of intoxication.
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Explanation: For the purposes of this regulation; “public place”, means any
place or premises to which the public have or are permitted to have access, .

whether on payment or otherwise..

38. Sexual harassment, - No officer or employee shall commit any act which

amounts to sexual harassment of women at work place.

Explanation: For the purposes of this reguiation, “sexual harassment”
includes such unwelcome sexually determined behaviour, whether directly or

otherwise, such as, -

(a) physical contact and advances;

(b) demand or request for sexual favours;
(c)sexually coloured remarks;

(d) showing any pornography; or

(e) any other unwelcome physical, verbal or non-verbal conduct of a

39. Penalties - Without prejudice to the foregoing regulations of this
Chapter, an officer or employee who commits a breach of these regulations .
or who displays negligence, inefficiency or indolence or who commits acts
detrimental to the interests of the Bank or in conflict with its instructions, or
who commits a breach of discipline or is guilty of any other acts of

misconduct, shall be liable for any one or more penalties as follows, namely,

1. Officers :
(a) Minor Penalties
(i) censure;

(i) withholding or stoppage of increments of pay without cumulative

effect;

(i) withholding of promotion;
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(iv) recovery from emoluments or such other amounts as may be due to 7
him, of the whole or part or any pecuniary loss caused to the Bank by
negligence or breach of orders;

(v) reduction to a lower stage in time scale of pay for a period not exceeding

two years without cumulative effect;

(b) Major Penalties:

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of

regulation 39, reduction to a lower stége in time éca[e of pay for a specified
period with further directions as to whether or not the officer shall earn

increments of pay during the period of such reduction and whether on expiry ;
of such period the reduction shall or shall not have the effect of postponing "
the future increments of his pay; _ ;
(i)  reduction to a lower grade or post; |

(iii) compuisory retirement;

(iv) removal from service which shall not be a disqualification for future
employment; |

(v) dismissal which shall ordinarily be a disqualification for Future?

employment. |

Explanation: For the purposes of this regulation, - the foliowing shall not 1
amount to be a penalty, namely, -
(i) withholding of one or more increments of an officer on account of his
failure to pass a departmental test or examination in accordance with the
terms of appointment to the post which he holds; ‘ |

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time -
scale on the grounds of his unfitness to cross the bar; |
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(iii) not giving an officiating assignment or non-promotion of an officer tc
a higher grade of post for which he may be eligible for consideration but

for which he is found unsuitable after consideration of his case;

(iv) reserving or postponing the promotion of an officer for reasons like |
completion of certain requirement for promotion or pendency of

disciplinary proceedings;

(v) reversion to a lower grade or post of an officer officiating in a higher
grade or post, on the ground that he is considered, after trial, to be
unsuitable for such higher grade or post or on administrative grounds

unconnected with his conduct;

(vi) reversion to the previous grade or post of an officer appointed on
probation to another grade or post during or at the end of the period of
probation, in accordance with the terms of his appointment or rules, or

orders governing such probation;

(vii} reversion of an officer on deputation to his parent organization;
(viii) termination of service of an officer, -

(a) appointed in a temporary capacity otherwise than under a contract
or agreement on the expiration of the period for which he was
appointed, or earlier in accordance with the terms of his appointment;
(b) appointed under a contract or agreement, in accordance with the
terms of such contract or agreement; and |

(c) as part of retrenchment:

Provided that no minor penalties as specified in items (i) to (v) of clause
(a) of sub-regulation (1) of regulation 39, shall be imposed by the
Competent Authority unless the officer is given a notice in writing, -
(i) informing him of the grounds on which it is proposed to impose
the said penalties;
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(i) giving him a reasonable opportunity for making a statement of
defence in writing within a period of 15 days from the date of receipt
of notice, and statement of defence, if any, submitted by the Officer
shall be taken into consideration and of being heard.

Provided further that no order in imposing any of the major penalities
specified above, shall be made except by an order in writing signed by
the Competent Authority and no such order shall be passed without the
charge or charges being framed in writing and given to the officer and
enquiry held so that he shall have reasonable opportunity to answer the
charge or charges and defend himself.

Provided further that no enquiry shall be made, if,
(i) the misconduct in such cases even if proved, the Bank does not intend

to impose the punishment of remaval or dismissal; and

(i) the Bank has issued a show cause notice to the officer advising him of
the misconduct and the punishment for which he may be liable for
such misconduct; and

(ili)the officer makes a voluntary admission of his guilt in his reply to the

aforesaid show cause natice;

2. Employees:

(a) Minor Penalties :

(i} censure;

(ii) recording of adverse remarks against him;

(iii) withholding of increments for a period not exceeding six months;
(b) Major Penalties:

(i) fine;

(ii)withholding of increment(s) for a period exceeding 6 months;

(iii) withdrawal of special allowance;

(iv) reduction of pay to next-lower stage upto a maximum period of
two years in case the staff has reached the maximum in the s;ale of
pay;
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(v)removal from service which shall not be a disqua!ﬂation for future
employment;

(vi) dismissal:

provided that no major penalties as specified in items (i) to (vi) of clause (b)

of sub-regulation (2) of regulation 39 shall be imposed by the Competent ;

Authority uniless, -

(iy an order in writing signed by the competent authority and no such
order shall be passed without the charge(s) being framed in writing

and given to the employee and enquiry held;

(]
—~
wn

Y} in writing,

and defend himself.

Provided further that an enquiry need not be held if, -

(i) the misconduct is such that even if proved, the Bank does not intend
to impose punishment of removal or dismissal; and
(ii)the Bank has issued a show cause notice to the employee advising him
of the misconduct and the punishment for which he may be liable for
siich misconduct; and
(i) the employee makes a voluntary admission of his guilt in his

reply to the aforesaid show cause notice.

40. Waiver of the procedure. - The requirements of regulation 39 may be
waived by the Competent Authority, -

(a) if the fact on the basis of which penalty is to be imposed on the officer
or employee have been established in the Court of Law or Court martial;
or

(b) where the officer or employee has been convicted on a criminal
charge; or

(c) where the officer or employee has been absconding; or

(d) where it is for any other reason impracticable to communicate with the

officer or employee; or
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(e) where it is reééanabiy not practicable to observe the procedure

specified under regulation 39:

Provided that no requirements of regulation 39 may be waived unless the
reasons for doing so are recorded in writing and placed before the Board.

41. Delegation of the power to enquire. - The Competent Authority may,
by general or special order in writing, delegate to, -

(i) An officer who is in a higher scale to the officer against whom the
proceeding is instituted, in the case of officer;

(ii) An officer, in case of employee, to conduct the enquiry under regulation
39.

Provided that the Competent Authority may, at his discretion, nominate any
officer working in the Bank, including those on ‘deputation from other
institutions or any public servant who is in a higher scale to the officer or

employee against whom the proceeding is instituted, to conduct the enquiry.

42. Common enquiry.- Notwithstanding anything contained in these
reguiations, if two officers in different grades or an officer and an employee
are involved jointly in an incident and disciplinary proceedings are sought to
be instituted against both of them and the Chairman is of the opinion that‘;
having regard to the facts and circumstances of the case, the Competent
Authority in respect of both the officer and employee should be the same, :
the Chairman may direct that the Competent Authority in respect of the.
officer shall be the Competent Authority in respect of both the officer and
employee involved and a common enquiry shall be held into the charge_s _

against both of them. i.
43. Corrupt Practices.- Notwithstanding anything contained in these
regulations, the following provisions shall apply where it is alleged that an

officer or employee has been guilty of corrupt: practi_ces, namely, -

(a) where it is alleged that an officer or employee is possessed of
disproportionate assets or that he has committed an act of criminal
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misconduct or where the investigation and proof of the allegation would
require the evidence of persons who are not officers or employees of the
Bank or where, in the opinion of the Chairman, the investigation into the
allegations cannot be conveniently undertaken by the Bank, the
investigation into the allegations may be entrusted to the Central Bureau
of Investigation or the Central Vigilance Commission or such other

Authority as may be approved by the Chairman,

(b} if after considering the report on the investigation, the Competent
Authority is satisfied that there is a prima-facie case of instituting
disciplinary proceeding against the officer or employee, he may send the
investigation report to the Central Vigilance Commission or such other
authority as may be decided by the Chairman from time to time in this
behalf, for its advice whether disciplinary proceeding should. be taken up

against the officer or employee concerned,

() if after considering the advice of the Centra! Vigilance Commission or
such other Authority, as the case may be, the Competent Authority is of
the opinion that disciplinary proceeding may be instituted against the

employee concerned, then, the enquiry under this reguiation may be

entrusted to a Commissioner for Departmental Enquiries or any other ;

person who may be nominated by the Central Vigilance Commission for

this purpose;

(d) The Commissioner for Departmental Enquiries or any other person
nominated by the Central Vigilance Commission shall submit his report to
the Competent Authority.

(e) The Competent Authority shall forward such report to the Central
Vigilance Commission for its advice as to whether the charge or charges,
as the case may be, to be framed and the penalty or penalties to be

imposed under regulation 39.

e ———
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(f) The Competent Authority shall, after considering the advice of the
Central Vigilance Commission, impose the penalty.

Explanation : For the purposes of this regulation, an officer or employee
shall be deemed to be guilty of corrupt practices if he has committed an act
of criminal misconduct as defined in sections 13, 14, 15 and 16 of the
Prevention of Corruption Act, 1988 (49 of 1988) or he has acted for an

improper purpose or in a corrupt manner or had exercised or refrained from

exercising his powers with an improper or corrupt motive.

44, Restriction on engagement of a Legal Practitioner, - For the purposes
of any enquiry under these regulations, the officer or employee shall not
engage a legal practitioner without prior permission of the Competent
Authority.

45. Disciplinary proceedings after retirement. - (1) An officer or employee

who is under suspension on a chargé of misconduct and who attains the age

of superannuation, shall be deemed to be in service even after the age of -
superannuation for the specific purpose of continuation and conclusion of the™
disciplinary proceedings and issue of final orders thereon. | l
(2) The officer or employee who is under suspension shail not be eligible for
any subsistence allowance for the period beyond the date of superannuation. -

(3) The officer or employee against whom disciplinary proceeding has been '
initiated shall cease to be in service on the date of superannuation but the
disciplinary proceeding shall continue as if he was in service until the
proceedings are concluded and final order is passed in respect thereof.

(4) The officer or employee against whom disciplinary proceedings has been

initiated shall not receive any pay and/or allowances after the date of

superannuation and also not be entitled for the payment of retirement

benefits till the proceeding is completed and final order is passed thereon |
except his own contribution to Contributory Provident Fund (CPF).
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Explanation: For the purposes of this regula;tion, the normal retirement
benefits such as encashment of privilege leave and Gratuity may be withheld
till the completion of the disciplinary proceeding and passing of final order by
the Competent Authority and the release of benefits shail be as per the final

order of the Competent Authority.

46. Suspension. - An officer or employee may be placed under suspension
by the Competent Authority and during such suspension period, the officer
or employee shall be entitled for the following subsistence allowance,

namely, -

1. In case of an Officer:

(A) Basic Pay

(i) For the first three months of suspension, one third(1/3) of the basic
pay which the officer was drawing on the date prior to the date of
suspension irrcspective of the nature of enquiry;

(ii)For the subsequent period, -

(a) where the enquiry is held departmentally by the Bank, one
half(1/2) of the basic pay the officer was drawing on the date prior of
the date of suspension;

(b) where the enquiry is held by an outside agency, one third(1/3) of
the basic pay for the next three months and one haif(1/2) of the
remaining period of suspension;

(B) Allowances :

For the entire period of suspension, dearness allowance and other
allowances excepting special allowance, if any, will be calculated on the |
reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation |
(1) of regulation 46 at the prevailing rates or at rates -applicable to similar
category of officers.



Part HI—SEC. 4] THE GAZETTE OF INDIA, OCTOBER 2, 2010 (ASVINA 10, 1932) 8225

2. Employee :
(A) Basic Pay: -

(i) For the first three months of suspension, one third (1/3) of the basic
pay which the employee was drawing on the date prior to the date of
suspension irrespective of the nature of enquiry. '

(ii)For subsequent period :

(a) where the enquiry is held departmentally by the Bank, one half
(1/2) of the basic pay, the employee was drawing on the date prior to
the date of suspension;

(b) after one year, full pay if the departmental enquiry is not delayed
for reasons attributable to the concerned employee or any of his
representative(s);

(c)where the enquiry is done by an outside agency and the said agency
has come to the conclusion not to prosecute the employee, full pay
shall be payable after six months from the date of receipt of report of
such agency or one year after suspension, whichever is later, and in
the event the enquiry is not delayed for reasons attributable to the

| employee or any of his representative(s).
(B) Allowances :

For the entire period of suspension, dearness aillowance and other |
allowances excepting special allowance, if any, shall be calculated on the ;
reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-
regulation (2) of reguiation 46 at the prevailing rates or at rates applicable

to similar category of employees:

I
Provided that no officer or employee shall be entitled to receive payment ofg’

subsistence allowance unless he furnishes a declaration that he is not
engaged in any other employment, business, profession or vocation:

Provided further that if during the period of suspension an officer or
employee retired by reason of his attaining the age of superannuation, no

subsistence aliowance shal! be paid to him from the date of his retirement.



226 THE GAZETTE OF INDIA, OCTOBER 2, 2010 (ASVINA 10, 1932} [Part 1II-—SEc. 4

47. Recoveries from subsistence allowance. - All compulsory__aEaJ_Ctions and
all instalments towards repayment of unsecured loans and advances given
by the Bank, if any, shall be recovered from the subsistence allowance

payable to officer or employee.

48. Treatment of suspension period and allied matters. - (1) The
Competent Authority may, while imposing penalty, direct whether the officer
or employee shall be paid the difference between the subsistence allowance
and the emoluments which he would have received but for such suspension
or the period he was under suspension and that, if the Competent Authority
decides otherwise, no order shall be passed which shall have the effect of

compelling the officer or employee to refund such subsistence allowance.

(2) The period during which an officer or employee is under suspension
shall, if he is not removed or dismissed from the service, be treated as

| period spent on duty or otherwise as the Competent Authority may direct.

49. Right to appeal.- (1) An officer or employee may prefer an appeal
against any order passed under these regulations to the Appeliate Authority
mentioned in regulation 50 within a period of 45 days from the date of
receipt of such order.

(2) The Appellate Authority shall decide the appeal and pass order preferably
within a period of 6 months from the date of receipt of the appeal.

50. Appellate authority. - An appeal shall lie before, -
§)) the Board, where the Chairman is the Competent Authority; and
(i) the Chairman, where any other officer is the Competent Authority.

51. Requirement of an appeal - Every appeal shall comply with the

following requirements; namely, -

(i) it shall be in writing and couched in polite and respectful language and

shall be free from unnecessary padding or superfiuous verbiage;
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iii)it shall contain all material statements aﬁd'arguménts rel‘ied on and
shall be complete in itself, _
(iii) it shall specify the relief desired,

(iv) it shall not be addressed to director personally. _
|
|
|

CHAPTER - V !

. |

PAY AND ALLOWANCES ,!

52. When accrue and payable, - Subject to the provisions of theseé

regulations, pay and allowances shall accrue from the commencement of3
the service of an officer or employee and shall become payable on the last
working day of the each month in respect of the service performed durmg
the said month.

53. When pay and allowances ceases, - Pay and allowances shall cease to
accrue as soon-as an officer or employee ceases to be in service

Provided that if an officer or employee dismissed from the service of the
Bank, the pay and allowances of the officer or employee shall cease from the:
date of dismissal : |

|

Provided further that if an officer or employee dies in service, the pay and
allowances shall cease from the day following that on which the death:

occurs,

54. Increments.- In a scale, the increment shall accrue on the completion

of each specified period of service on each stage of that scale, whether such |
period be probationary, officiating or substantive :

Provided that an officer or employee shail draw increment on the first day of
the month in which it falls due irrespective of the actual date of its accrual.
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CHAPTER - VI
LEAVE AND JOINING TIME

55. Kinds of leave, - Subject tO the provisions of these regulations, an

officer or employee may be eligible for the following kinds of leave, namely, -

(a) Casual Leave,

(b) Privilege Leave,

(c) Sick Leave,

(d) Extra-ordinary Leave,

(e) Special Casual Leave and Special Leave,
(f) Maternity Leave, and

(g) Paternity leave.

56. Authorities empowered to grant leave. - The Competent Authority or
any other officer authorized by him in this behalf shall grant any kinds of

leave as referred to in regulation 55.

57. Power to refuse leave or recall an officer or employee from leave, -

(1) Leave cannot be claimed as a matter of right. When the
exigencies of the service of Ithe Bank requires, the Competent
Authority shall, by order in writing, refuse or revoke the leave of any
description.

(2) The Competent Authority may, whenever the Bank deems fit to
do so, recall the officer or employee who is on leave to join in his duty
in the Bank.

provided that if the officer or employee is out of headguarter, he shall be
eligibie to be paid the actual expenses incurred Dy him and the members of

his family for returning to the headquarter.

58. Place of reporting on return from leave.- An officer or employee who is
on leave shall, unless otherwise instructed to the contrary, return for duty to

the place where he was posted before proceeding on leave.
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59. Leave not admissible for an officer or employee placed under
suspension. - No leave shall be granted to an officer or employee who is

under suspension.

60. Casual Leave. - (1) An officer or employee shall be eligible for. casual

leave on fuil emoluments for 12 working days in a calendar year:

Provided that not more than four days casual leave may be availed of at any
one time :

Provided further that holidays and Sundays may not be combined with such
leave in such a manner as to increase the absence at any one time beyond ,

six days.

(2) Casual leave to an officer or employee during the first calendar year of
his service shall be admissible on a pro-rata basis at the rate of one day for

each completed month or part thereof,

(3) (a) Casual leave not availed of in a calendar year may be suffixed or
prefixed to sick leave in the following year in respect of an officer,

(b) Casual leave not availed of in a calendar year may be converted into sick ]
leave on full substantive pay in respect of employees and such sick leave !
shall be in addition to the eligible sick leave limits specified in regulation 62;

(4) Casual leave may not be granted in combination with any other kinds |
of leave except as provided under clause (a) of sub-regulation (3), Special
Casual leave under regulation 64, Maternity leave under regulation 65 and;

t

Paternity leave under regulation 66.

61. Privilege leave, - (1)  An officer or employee shall be eligible for,
privilege leave computed at one day for every 11 days of service on duty: '

Provided that no privilege leave shall be availed of before the completion of

11 months of service on duty at the joining of his service.
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(_é) The period of privilege leave to which an officer or employee is entitled
at any time shall be the period which he has earned less the period availed
of.

(3) An officer or employee on privilege leave shall be entitled to full

emoluments for the period of leave.

(4) Privilege leave may be accumulated upto 31%' December, 1989 for an
aggregate period upto 180 days and from 1st January 1990, the privilege
leave may be accumulated upto not more than 240 days.

(5) An application for privilege leave shall be submitted by an officer or

employee one month before the date from which such leave is required.

(6)  The application which does not satisfy the requirement of sub-

regulation (5) may be refused without assigning any reason:

Provided that if the Competent Authority is satisfied that such requirement

was not possible, he may, at his discretion, waive the requirement.

62. Sick Leave and Additional sick leave. - (1) The sick leave or medical
leave account of every officer or employee shall be credited with medical
leave in advance, in two installments of fifteen days each on the first day of
January and July of every calendar year.

(2) (a) The leave shall be credited to the said leave account at the rate of
5/2 days for each completed calendar manth of service, which he is likely to
render, in the sick leave or medical leave of the calendar year in which he is
appointed,

(b) The credit for the sick leave or medical leave in which an officer or
employee is due to retire or resign from the service shall be aliowed at the
rate of 5/2 days per completed calendar month up to the date of retirement
or'resignation,
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(c) When an officer or employee is removed or dismissed from service or
dies while in service, credit of sick leave or medical leave shall be allowed at
the rate of 5/2 days per completed calendar month up to the end of the
calendar month preceding the calendar month in which he is removed or
dismissed from service or dies in service. |

(d) Where a period of absence or suspension of an officer or employee has
been treated as ‘dies non’ in a sick leave or medical leave, the credit to be

afforded to his sick leave or medical leave account at the commencement of

next sick leave or medical leave shail be reduced by one eighteen of the
period of ‘dies non’ subject to a maximum of ten days:

Provided that sick leave or medical leave can be accumulated during his
entire service subject to the following conditions, namely -

(i) An officer or employee shall be eligible to receive one month’s full
emoluments during the period of sick or medical leave:

Provided that if an officer or employee so desires, the Bank may permit him
to draw full emoluments in respect of any portion of sick leave granted to
him and the twice the amount of such period on full emoluments shali be
debited against his sick or medical leave account for this purpose.

(i) The sick or medical ieave shall be granted on pro rata basis during the
first year of service; '

(iif)y The sick or medical leave may be availed of only on production of

medical certificate issued by a recognized medical practitioner acceptable to.

the Bank;

(iv) Any officer or employee desirous of resuming duty on expiry of sick or
medical leave shall produce medical certificate issued by a recognized
medical practitioner acceptable of the Bank stating that he is fit for duty.

EXPLANATION: For the purposes of this regulation,-

17—269 GU/2010
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1. Till the 1% day of September, 1987 an officer or employee is eligible for
20 days sick or medical leave for each completed year of service and
such leave can be accumulated upto 180 days.

5. From the 1% day of September, 1987 tili October 18, 2005, an officer
or employee shall be eligible for 20 days of sick or medical leave for

each completed year of service.

3. From October 19, 2005, an officer or employee shall be eligible for 30
days of sick or medical leave for each completed year of service
subject to a maximum of 18 month during the entire service and such
leave can be accumulated up to a period of 540 days during the entire
service and may be availed of only on production of medical certificate
issued by a medical practitioner acceptable to the Bank or at the
Bank’s discretion nominated by it at its cost.

4. From October 19, 2005, where an officer or an employee who has
completed 24 years of service shall be eligible for 30 days additional

sick leave for each completed year of service subject to a maximum of
90 days.

63. Extraordinary Leave, - (1) Extraordinary leave may be granted to an
officer or employee when no other leave is due to him and when having
regard to his length of service, sick feave is not considered justified by the
Competent Authority.

(2) The duration of extra ordinary leave to be granted to an officer or
employee shali not exceed 90 days on any occasion and 360 days during the

entire period of his service:

Provided that in the exceptional circumstances, the Chairman may, with the
approval of Board, grant extraordinary leave upto a total period of 720 days

to an officer or employee:
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Provided further that in case of chronic sickness of an officer or employee,
the Chairman may, with the approval of the Board grant extra ordinary leave
in excess of 720 days to him and the Board, while according such approval,
shall record the specific reasons therefor in writing.

(3) Save as otherwise provided in these regulations, the Competent
Authority may grant extraordinary leave in combination with or in |

continuation of any other kind of leave admissible to the officer or employee, |

(4) No pay and allowances are admissible during the period of extra ordinary

leave and the period spent on such leave shall not count for increment:

Provided that where the Competent Authority is satisfied that sanction of
extra ordinary leave was necessitated on account of illness or any other
reason beyond the control of officer or employee, he may direct that the !
period of extraordinary leave would count for increment.

64. Special casual leave and special leave.- An officer or empl_oyee may be
granted special casual leave and special leave for sports, donation of blood,
family planning, defending another officer or employee in an enquiry, or for |
joining civil defence services or any other purposes as may be decided by
the Board in accordance with the guidelines of the Central Government.

65. Maternity Leave. - (1) Leave upto a period of six months at a time may
be granted by way of maternity leave including in respect of post natal

period or at the time of miscarriage or abortion or medical termination of |
pregnancy, so however, that not more than 12 months of such leave shall be

available during the entire period of service of a female officer or employee.

(2) Maternity leave may be combined with any other kind of leave but any
leave applied for in continuation of the former may be granted only if the
request is supported by certificate issued by a recognized medical
practitioner acceptable to the Bank.

(3) The Maternity leave may also be granted once during the entire service
period to a female officer or employee who has no living child, for legally
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adopting a child who is below 1 year of age till the child reaches the age of 1
year subject to a maximum period of 2 months subject to the following

terms and conditions, namely, -

(a) leave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through the due process of .
law for the time being in force and produce the adoption deed to the Bank
for sanctioning such leave.

66. Paternity Leave. -

(1) The male officer or employee who having less than two surviving
children, may be granted paternity leave for a period of 15 days, during the
confinement of his wife for childbirth, i.e. upto 15 days before, or up to six
months from the date of delivery of the child.

(2) During such period of 15 days, the male officer or employee shall be paid

leave salary equal to the pay drawn immediately before proceeding on leave.
(3) The paternity leave may be combined with leave of any other kind.

(4) The paternity leave shall not be debited against any other leave account

of the male officer or employee.

(5) If paternity leave is not availed of within the period specified above such

leave shall be treated as lapsed.

67. Lapse of leave. - All leave shall lapse on the death of an officer or

employee or if he ceases to be in the service of the Bank:

Provided that where an officer or employee dies in service, there shall be
payable to his legal representatives, sums which would have been payable to
the officer or employee as if he has availed of the privilege leave that he had
accumulated at the time of his death subject to sub-regulation (4) of

regulation 61.
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‘Provided further that where a staff retires frc;r;;fhe service of the Bank, he
shall be eligible to be paid a sum equivalent to the emoluments for the
period of privilege leave he had accumulated subject to sub-regulation (4)
of regulation 61:

Provided also that in respect of the employee where his services are
terminated owing to retrenchment, he shall be paid pay and allowances for
the period of privilege leave at his credit.

68. Furnishing of leave address to the Bank. - An officer or employee who
has been sanctioned leave and leaves, his place of duty shall furnish to the
Bank, the address at which he can be contacted, while out of headquarters.

69. Commencement and Termination of leave. - (1) The first day of leave
of an officer or employee is the working day succeeding that upon which he !
hands over charge. |

(2 The last day of leave of an officer or employee is the working day
preceding that upon which he reports his return to duty.

£
70.  Joining time. - (1) A officer or employee shall be eligible for joining

time on one occasion to enable him, -
(a) to join a new post to which he is appointed while on duty in his old
post, or |
(b) to join a new post on return from leave.

(2) The period of joining time shall be, -
(a) in respect of an officer, a period not exceeding seven days exclusive of
the number of days spent on travel, and
(b) in respect of an employee a period not exceeding six days exclusive of

the number of days spent on travel.

18—269 GI/2010
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(3)-7During the periodr sper—xton joininé "t;ﬂe,r 'an officer or employee shall be
eligible to draw the emoluments at the place of old or new posting,

whichever is less.

(4) In calculating the joining time admissible to an officer or employee, the

day on which he is relieved from his post shall be excluded:

provided that public holidays following the day of his relief shall not be

included in computing the joining time.

(5) No joining time <hall be admissible to an officer or employee if,-

(i) the transfer does not invoive a posting to a different place;

(it) his posting is of temporary nature, irrespective of the fact that the
posting is to a place or station other than the one at which he is

permanently posted;
(iii) the transfer is at his own request;

(iv) the transfer is within the same Panchayat or Municipality or Urban

Agglomeration or Municipal Corporation or Town or City.

CHAPTER - V1I
MISCELLANEOUS

71. Provident Fund and Pension. - (1) An officer or employee who has
completed continuous minimum service as specified in the Employees’
provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be
a member of the Employees’ provident Fund and the contribution to the
provident Fund by the officer or employee and the Bank -shall be in

accordance with provisions of the said Act.
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(2) (a) An officer or employee covered under the provisions of Employees’
Provident Fund and Miscellaneous Provisions Ac, 1952 (19 of 1952) shall be
governed by the provisions of employees Pension Scheme 1995 framed by
the Central Government in exercise of the powers conferred by section 6A of -
the said Act; '

(b) the Pension Scheme so framed shall come into force from the 16th 5
day of November, 1995, |

|
72. Gratuity. - (1) An officer or employee shall be eligible for payment of -

gratuity either as per the provisions of the Payment of Gratuity Act, 1972 |
(39 of 1972) or as per sub-regulation (2), whichever is higher.

(2) Every officer or employee shall be eligible for gratuity on, -
(a) retirement,
(b) death, |
(c)disablement rendering him unfit for further service as certified by a
medical officer approved by the Bank, or
(d) resignation after completing 10 years of continuous service, or
(e) termination of service in any other way except by way' of

punishment after completion of 10 years of service:

Provided that in respect of an employee there shall be no forfeiture of
gratuity for dismissal on account of misconduct except in cases where such

misconduct causes financial loss to the bank and in that case to that extent

only.

(3) The amount of gratuity payable to an officer or employee shall be one
months pay for every completed year of service or part thereof in excess of
six months subject to a maximum of 15 month’s pay:

Provided that where an officer or employee has completed more than 30
years of service, he shall be eligible by way of gratuity for an additional



8238 THE GAZETTE OF INDIA, OCTOBER 2, 2010 (ASVINA 10, 1932) [Part 1II—SEC. 4

amount at the rate of one half of a month'é—'_ﬁay for each completed year of
service beyond 30 years:

Provided further that in respect of an officer the gratuity is payable based on
the last pay drawn: |

Provided also that in respect of an employee pay for the purposes ofi
calculation of the gratuity shall be the average of the basic pay (100%), |
dearness allowance and special allowance and officiating allowance payable !
during the 12 months preceding death disability, retirement, resignation or

termination of service, as the case may be.

73. Domicile,- (1) Every officer or employee shall on his appointment
declare his domicile in writing to the Bank in Schedule - III and if such
domicile is not his place of birth he shall establish the same to the
satisfaction of the Appointing Authority.

(2) No officer or employee who has once indicated his domicile, shall be
permitted to alter the same unless he satisfies the Bank that the change is
bonafide.

(3) An officer or employee may not be permitted to change his domicile in |
such a manner as to increase the cost to the Bank of any such concession. |
74. Transferability. - (1) Every officer or employee is liable for transfer to
any office or branch of the Bank.

(2) Notwithstanding anything contained in these regulations, an officer
appointed under scale IV or scale V shall be liable to be transferred to any
Regional Rural Bank sponsored by the same Bank.

75. Lending of services of an officer or employee to other
organization.- The service of an officer or employee may be lent to other
organization subject to such terms and conditions and for such duration as
may be approved by the Board:
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Provided that the service of an officer or employee may not be lent to other

organization against his will:

Provided further that in case of lending of an officer or employee to the
Regional Rural Bank sponsored by the Sponsor Bank, the first proviso shall
not be applicable.

76. Implementation of regulations. - The Chairman may, from time to
time, issue such instruction or direction as he may consider necessary for

giving effect to, or carrying out the provisions of these regulations.

77. Repeal and Savings. -

(1) Every rule, reguiation, bye-law or any provision in any agreement or a
resolution corresponding to any of the regulations herein contained and in
force immediately before the commencement of these regulations and
applicable to officers and employees is hereby repealed.

(2) Notwithstanding such repeal, any order made or action taken undef
the provisions so repealed shall be deemed to have been made or taken
under the provisions of these regulations. '

ASHOK ANNASOWMAGDUM
CHAIRMAN |
MAHARASHTRA GRAMIN BANK

HEAD OFFICE, SHIVAJINAGAR,
NANDED (M.S.)

19--269 GL/2010
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SCHEDULE -1
[See regulation 5(4)(ii)]

DECLARATION OF MARITAL STATUS i

I, Shri/Smt/Kum s/0 |
w/o d/o declare as |
under: |

(i) That I am unmarried/a widower/widow.

HHA S of PR PR 1N P, Tl
That I am married and have only one spouse living.

ii
iy

(&N

(
(iii) That I have entered into or contracted a marriage with a person
having a spouse fiving. I may be granted exemption on the basis of

ground given below. Application for grant of exemption is enclosed.

Ground:

2. I solemnty affirm that the above declaration is true and I understand
that in the event of the deciaration being found to be incorrect after my

appointment, I shall be liable to be dismissed from service.

Date: Signature
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SCHEDULE - 11
(See regulation 19)

DECLARATION OF FIDELITY AND SECRECY

I, , do hereby declare that I will
faithfully, truly and to the best of my skill and ability execute and perform
the duties required of me as officer or employee of the
Maharashtra Gramin Bank and which properly relate the office or position
held by me in the said Bank. i

I further declare that I will not divulge or allow to be divulged to any person
not legally entitled thereto any information relating to the affairs of the said
Bank or to the affairs of any person having any dealing with the said Bank
and nor will I allow any such person to inspect or have access to any books
or documents or electronic records belonging to or in possession of the said
Bank and relating to the business of the said Bank or the business of any

person having any dealing with the said Bank.

Signed before me

Signature:
Name in full:
Designation:
Signature:
Name in full:
Designation:
Place

Date
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SCHEDULE - 111
(See regulation 73)
D__ECLARATION OF DOMICILE
Place:
| Date:
"I, the undersigned having been appointed in the service of the

Maharashtra Gramin Bank hereby declare .......coviviiiiiin (Place) in

....................... (District) as my place of domicile.

1. * The above is my ptace of birth.

OR
* The above is not my place of birth. My place of birth is .ovoevens (Place)
1 W (District) but .....ceivenis (Place) has been declared as my

place of domicile for the reasons given below;

-----------------------------------

-----------------------------------

Signature

Name in full
Designation and
Nature of appointment
Date of appointment

* Strike out whichever is not applicable.

ASHOK-ANNABO MAGDUM
CHAIRMAN
MAHARASHTRA GRAMIN BANK
HEAD OFFICE, SHIVAJINAGAR,
NANDED (M.S.)
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