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MINISTRY OF COMMUNICATIONS
(Department of Post)
Calicut, the 18th November, 2010

8.0, 3106.—In exercise of the powers conferred by sub-
section (2) of Section 4 of the Departmenta) Inquires (Enforcement
of Attendance of Witnesses and Production of Documents) Act,
1972 (18 of 1972), the Central Government hereby specifies
Shrj PK. Sivadasan, Assistant Superintendent of Posts, Taliparamba
Sub-division, Taliparamba as an authority to exetcise the power
conferred on the Central Government by sub-section (1) of Section
4 of the sald Act in respect of Shri PK. Kunhikannan, Gramin Dak

4734 Gl2010

Sevak Branch Postmaster, Kunduthode against whom a departmental
inquiry may be held.

[No. INV/6-2/06-07]

H. K. SHARMA, Postmaster General

(Northern Region)

( il srpeaT wa g fasm)
¢ fwedt, 16 fewmt, 2010
WL, 3107, —HZT TEN, FH T w e o,
TANT (S F WG water % fae wa) Faameed 1976 % fram 10
% FuPra (4) % rgEo o Fim g sgeam gwm, fen (w
0.) 3 frrs g0 v s 0 o ks T W e e
wrgTy Sifurgfea w0

[ 13- 10/2009-T851/308]
oo Tag, s whea
MINISTRY OF AGRICULTURE
(Depsartment of Agricultural Research & Education)}
New Delhi, the 16th December, 2010

$.0. 3107.—In pursuance of sub-Rule (4) of Rule 10 of the
Official Language (use for official purpose of the Union) Rules
1976, the Central Govertiment, Ministry of Agriculture, Department
of Agricultural Rescarch & Education hereby notifies the Central
Institute for Research on Buffaloes, (ICAR) Hisar, where more than

80% of staff  have acuquired the working knowledge of Hindi.
[F. No. 13-10/2009-Hindi/308]
VIJAY SINGH, Under Secy.

(9007)
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)

New Delhi, the 12th October, 2010

8.0. 3108.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said modet is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument { Table top type) with digital indication of High accuracy (Accuracy class -11) of Series " CB-30" and with brand
name “*Cannon” (hereinafter referred to as the said Model), maunfactured by M/s Prachi Enterprises, 115. S Block, MIDC
Bhosari, Pune,- 411026 and which is assigned the approval mark IND/(9/10/230:

The said model is a strain gauge type load cell based non-automatic weighing instrument { Table top type) with
digital indication of maximum capacity of 30 kg. and minimum capacity of 30g. The verification scale interval () is lg. It has
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing
result. The instrument operates on 230 volts and 50 Hertz alternate current power supply.

Figure-1 Model

Figure-2 Sealing arrangement

The sealing is done by passing a leaded wire through the holes on the body of the machine and lead seal is fixed.
A typical schematic diagram of sealing provision of the model is given above.

A dip switch has also been provided in A/D card/mother board to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Central Government
hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of similar make
and performance of same series with maximum capacity upto 50kg. and with number of verification scale interval (n) in the
range of 100 to 100,000 for ‘e’ value of Img.to 50mg. and with number of verification scale interval {n} in the range of 5000
ta 100,000 for ‘e’ value of 100mg. or more and with ‘e’ value 1x10%, 2x10% or 5x 10, k being the positive or negative whole
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the
same materials with which, the approved Model has been manufactured.

[ENo.WM-21/(145)2010]
B.N. DIXIT, Director of Legal Metrology
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New Delhi. the { 2th October, 2010

8.0. 3109.—Whether the Central Government, after considering the report submitted to it by prescribed authority.
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights and Measures (Approval of
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of non-authomatic weighing
instrument (Table top type) with digital indication of medium accuracy (Accuracy class -111) of Series “VT-30" and with
brand name **Cannen” (hereinafter referred to as the said Model), maunfactured by M/s. Prachi Enterprises, 113, S Block,
MIDC Bhosari, Pune- 411026 and which is assigned the approval mark IND/09/10/231;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a
maximum capacity of 30 kg. and minimum capacity of 100g. The verification scale interval () is 5g. It has a tare device with
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 volts and 50 Hertz alternative current power supply.

Figure-1 Model

Figure-2 Schematic Diagram of sealing provision of the model.

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram
of sealing provision of the model is given above.

A dip switch has also been provided in A/D card/mother board to disable access to external calibration,

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar
make , accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval (n} in the
range of 100 to 10,000 for ‘¢’ value of tmg. to 2g. and with verification scale intervat (n) in the range of 5000 to 10,000 for ‘¢’
vaalue of 5g. or more and with ‘¢’ value of 1x10* 2x10%, or 5x10%, where k is a positive or negative whole number or equal to
zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same materials
with which, the approved Model has beep manufactured.

[F. No.WM-21/145)/2010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the [ 2th October, 2010

8.0, 3110.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-authomatic weighing
instrument {Platform type) with digital indication of medium accuracy (Accuracy class -111) of Series **CP-500" and with
brand name ““Cannon” (hereinafter referred to as the said model), maunfactured by M/s. Prachi Enterprises, J15, S Block,
MIDC Bhosari, Pune- 411026 and which is assigned the approval mark IND/09/10/232;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a
maximum capacity of 500 kg. and minimum capacity of 2Kg, The verification scale interval (¢) is 100 g. It has a tare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing re<ult.
The instrument operates on 230 volts and 50 Hertz alternative current power supply.

Figure-1

Figure-2 Schematic Diagram of sealing provision of the model.

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram
of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of similar
make , accuracy and performance of same series with maximum capacity upto 50kg and up to 5000kg with verification scale
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘¢’value of 1x10% 2x10% or 5x10*% wherek isa
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the approved Model has been manufactured.

[F. No.WM-21/(145)/2010]
B.N. DIXIT, Director of Legal Metrology
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New Delhi, the 12th October, 2010

5.0. 3111.—Whereas the Central Government, atter censidering the report submitted to it by prescribed acthority,
s satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of
Models) Rules, 1987 and the said model is likely to maintain its accuracy over pertods of sustained use and to render
accurate service under varied conditions;

Now, thercfore, in exercise of the powers conferred by sub-sections (7) and {8} of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Mode! of non-authomatic weighing
instrument {Electronic Person Weighing Machine) with digital indication of medium accuracy {Accuracy class-II1) of series
*CPS-200" and with brand name “Cannon” (hercinafter referred to as the said model), maunfactured by M/s Prachi
Enterprises, J15, S Block, MIDC Bhosari, Pune- 411026 and which is assigned the approval mark INDA09/10/233;

The said model is a strain gauge type toad cell based non-automatic weighing instrurent {Electronic Person
Weighing Machine) with a maximum capacity of 200 kg. and minimum capacity of 2kg. The verification scale intervai (e} is
100 g. Tt has a tare device with a 100 per cent sublractive retained tare effect. The Liquid Crystal Diplay (L.CD) indicates the
weighing results. The instrument operates on 230 Volts and 506 Hertz alternative current power supply.

Figure-1 Model

Hoeapaeity oY ke

Figure-2 Schematic Diagram of sealing provision of the mode!

Sestling is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram
of scaling provision of the modcl is given above.

['he instrument has external control to calibration. A dip switch has also been provided in A/[} card/mother board
1o disable aceess to external calibration.

IFurther, in excrcise of the powers conferred by sub-section { 12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar
make . accuracy and performance of same series with maximum capacity up to 200kg with verification scale interval (n) in
the range of S00 to THLO00 for *¢” value of Sg or more and with e’ value of 1x10% 2x10% or 5x10*, where k is a positive or
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle,
design and with the same materials with which, the approved model has been manufactured.

[F. No.WM-21(145)/2010]

B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 22nd November, 2010

wis 32 ——Whereas the Central Government, after considering the repert subnuited 1o it by the preseribed

Gl - atisfied that the model described in the said report (see the figure given below) s in conformily with the

- ot e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Stan<t wds of Weights and Measures
thy o ead Maodelsy Rules, 1987 and the said model is likely to maintain its aceuracy over periods of sustained use and 1o
cane e o ode service under varied conditions,

o, therefore, in exercise of the powers conferred by sub-scctions (7) and (85 of Section 36 of the said Act, the

Ceanii fovernment hereby issues and publishes the certificate of approval of the Mode! of non-automatic weighing
e e {able top type) with digital indication of medium accuracy {Accuracy class -IID of Series "NMT-234" and with

orarss o0 T MERIT (heretnatter referred 1o as the said model), mauntactured by M/s New Merit Weighing Svstem No. 80,
inllsalam Strecet, Raghavendra Nagar. [randamkattalai, Kundrathur, Chennai-600069 and which is assigned the approval
«(9410/349;

i'he satd model is @ strain gauge type load cell based non-autematic weighing instrument ( Table Top Type) with
d i i capacity of 30 kg and minimum capacity of 100g. The veritication scale intervat{e}is 5 ¢. it has atare device with
4 Fot s cong subtractive retained tare effect. The Light Emitting Dtode (1LED) display indicates the weighing result. The
instivssnt operates on 230 Volis and 50 Hertz alternative current power supply.

Figure-1

Figure-2 Schematic Diagram of sealing provision ot the moded
=ouhing 18 done on the gisplay by passing sealing wire from the body of the display. The seal is connected by
s¢ plate and top cover of display, than seal wire is passed through these two hioles attached with seal. Atypical
sgram of sealing provision of the model is given above,

L psirument has external contiol to calibration. A dip switch has also been provided in &1 card mother board
fos ook aceess to external calibration,

«aarther, Inexercise of the powers conferred by sub-section {12) of Section 36 of'the said Act the Central Governmen

fore o, wwiares that this ceruficate of approvai of the said Model shall also cover the weighing mstruments of similer
sl L accacecy and performance of same series with maximum capacity up to 30kg with verification scale interval (nyin the

ranss i VG 10 10,000 for e vaiue of Tingto2g and with verification scale interval (n) in the range of 300 10 10,000 for ~¢
;. ormore and with “e” value of 1x10% 2x10% or 3x]0% where Kis a positive or negative whole number or equal t
cere svaaifuctured by the same manufacturer in accordance with the same principie. design and with the same materials
with, w0 b, the said approved Model has been manufactured.

'tlll!‘ i

Wil

[FNOAWA-2102265 2010]

13N DIXIT. Director ef T egal Metrologs
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New {elhi, the 22nd November. 2010

5.0. 3113.—Whereas the Central Government. after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
{ Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the Model of non-authomatic weighing
instrument (Piatform type) with digital indication of medium accuracy {Accuracy class -1} of Series "NMP-235" and with
brand name “MERIT” (hereinafter referred (o as the said Model), mauntactured by M/s New Merit Weighing System, No.
80. Dr. Abdulkalam Street, Raghavendra Nagar, irandambkattalai, Kundrathur, Chennai-600069 and which is assigned the
approval mark IND¥09/10/350;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type} with a
raximum capacity of 1000 kg. and minimum capacity of 4kg. The verification scale interval (¢) is 200 g. It has atare device
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result.
The instrument eperates on 230 volts and 50 Hertz alternate current power supply.

Figure-1

Figure-2 Schematic Diagram of sealing provision of the model

Scaling is done on the display by passing sealing wire from the body of the display. The scal is connected by
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/1 card/mother board
to disable access to external calibration.

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said, Act, the Central Government
hereby declares that this certificate of appraval of the said Model shall also cover the weighing instrument of similar
make , accuracy and performance of same series with maximum capacity above 50kg. and up to 5000kg. with verification
scale interval (n) in the range of 500 to 10,000 for ¢’ value of 5g. ormore and with "¢” value of Ix10% 2x10% or 5x10*, where
k is a positive or negative whole number or cqual to zero, manufactured by the same manufacturer in accordance with the
same principle, design and with the same materials with which, the said approved Model has been manufactured.

IF No.WM-214226)/2010]
B.N. DIXET, Direcror of Legal Metrology
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New De!hi, the 22nd November, 2010

S.0. 3114.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of non-authomatic weighing
instrument (Electronic Weighbidge) with digital indication of medium accuracy (Accuracy class -I11) of Series “RSI-WB”
and with brand name “ TOUCH WEIGH” (hereinafter referred to as the said Model), maunfactured by M/s R.A.M. Scale
Tndugirizs, No.26, 3rd cross, Sir Mirza Ismail Nagar (Near Mlllath College), Davangere-577001 Karnataka and which is
#a310: oo the approval mark IND/09/10/36;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbidge)
73 mngimum capacity of 40 tonne and minimum capacity of 200kg. The verification scale interval (e) is 10 kg. It has a tare
> with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results.

The yovtrument operates on 230 volts and 50 Hertz alternate current power supply.
Figure-1 Model (Weighbridge)

Figure-3 Sealing provision of the indicator of the model

Sealing is done on the right side/back side of display by passing sealing wire from the body of the display. The
sex} is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached
with seal. A typical schematic diagram of sealing provision of the model is given above,

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument, of similar make,
accuracy and performance of same series with maximum capacity above Stonne and up to 200 tonne with verification scale
interval {n) in the range of 500 to 10,000 for ‘¢’ value of 5g or above and with ‘e’ value of 1x10% 2x10%or 5x10%, wherek is
a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the approved Model has been manufactured.

[FNo. WM-21(34)/2010]
B.N, DIXIT, Director of Legal Metrology
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New Delhi, the 22nd November, 2010

5.0. 3115 —Whereas the Central Government, after considering the report submitted to it by prescribed authority,
15 satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of
Meodels) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions:

Now, therefore, in exercise of the powers conferred by sub-sections (7}and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument {Plattorm type) with digital indication of High Accuracy (Accuracy class -113 of Series “VHP™ and with brand
name “FASTRACK™ (hereinafter referred to as the said Model), maunfactured M’s. Victorious Engineertng Works. Industrial
Area, Patanwa, Ramnagar, Chandauli-Distt. U.P, and which is assizned the approval mark IND/09/(0/281;

The said Model is a strain gauage type load cell based non-automatic weighing instrument (Platform type) with a
maximum capacity of 200kg. and minimum capacity of Tk, The verification scale interval (¢) is 20 g. It has atare device with
@ 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 volts and 50 Herrz alternate current power supply.

Figure-1

Figure-2 Schematic diagram of sealing provision of the Model

Sealing is done by passing the scaling wire from the body of the scale through holes. A typicaf schematic diagram
of scaling provision of the Model is given above,

A dip switch has also been provided in A<D card/mother board 1o disable aceess to external calibration,

Further, in exercise of the power conferred by sub-section (12) of Section 36 ol the said. Act, the Central Government
hereby declares that this certificate of approval of the suid Model shall also cover the weighing instruments of similar
make, accuracy and performance ol same series with maximum capucity above 30kg. and up to 3000 kg, with verification
scale interval (n) in the range of 3000 10 100,000 for ¢ value of 100me. or more and with ¢ value of ix 108 2x 10  or Sx 1,
k is a positive or negative whole number or equal to zero, manufactured by the swne manutacturer in accerdance with the
same principle, design and with the same materials with which, the said approved Model has beeir manufactured.

TN WM-Z1A182):22010]
BN, DIXET, Director of Legal Metrology

4734 GI10—3
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£

& Whereus the Central Governmint, steescsncaderine the repoit sitbmitted to it by prescribed authority,
wit il fiodel desceribed in the seid report (se the tipure of:

m below) is in conformity with the provisions of
ahts and Measares Act, 1976 (60 o} 10763 and e Siandards of Weights and Measures (Approval of
PR ind the suid Model is likelv o mainoure s aecnvacy over periods of sustained use and to render
aners e e ooender varied conditions;

RSN

thesafore, in exercise of the powers confirivd by sub-sechions (7) and (8) of Section 36 of the said Act, the
wient hereby issues and publiches the contifioute of approval of the Model of non-authomatic weighing
B fop type) with digital indication of Hign Aceowreey 1 Aceuracy class -1 of Series “VHT and with brand
; TALYRACKT thereinafter referred to as the sald Meodel) mauntactured by Mis. Victorious Engineering Works,
rdustred Arca Patanwa, Rampagar, Chandaoli-Distt, ULE and which is assigned the approval mark IND/QS/10/280;

At AMedels astrain gaage type foad ool based nan-orematic weighing instruinent (Table Top type) with
acity of 30kg. and minimum capacity of 100 he serification scafe interval (¢} is 2 g. [t has atare device with

“oor cont subiractive retained tare effect. The Light Emitting tede (1.4:03) display indicates the weighing result. The
stturneid oo vates on 230 volts and S50 Henz alternative current power supply.
Froure-d
Freare-2 Schematic Diagram of scabing provision ot the Madel
Aoty denn by passin Ure scaling wire from the body of the scale through ho'les. Attypical schematic diagram
s b the Model i given above,
N csra has alse been provided in ATD o Binother b to disabie aociss te external calibration.
g sreseropie ol the poveer condeercd by sub-section (12 of Section 36 of the said, Act, the Central Government
e st this certiticate of approval of the said Mode! shadl #lso cover the weighing instruments of similar
gen oo s and et tormaiee el e ceries waith masimum capacity up to 50kg. with veritfication scale interval (n) in
Seres a0 foe e value o Tz to Sing and with venfication scale interval (n) in the range of 5000 to
Ut o o E00mg ormese s D unth e T vabue o 1310 20108 or Sx 10, where K is a nositive or negative whole
st et e uanlactored ode same manufacturer inaecordance with the same principle, design and with the

Sowbach the suedape o 2d Model has been aanaiaciured
[F No.WM-21/(182)/2010]
B. N DIXIT, Director of Legal Metrology
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New Delhi, the 9th December, 2010

S.0. 3117.—Whereas the Central Government, after considering the report submitted to it by prescribed
autherity, is satisfied that the Model deseribed in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and *'.« Standards of’ Weights and Measures
{Approval of Models) Rules. 1987 and the model is likely to maintain its accuracy vver periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of non-authomatic weighing
instrument (Electronic Weighbridge Type) with digital indication of Medium Accuracy (Accuracy class -111) of Series
“PWS" and with brand name “PAL” (hereinafter referred to as the said Model), maunfactured by M/s Paul System, Shanit
Kunj, Udaipuri Chopra, Peeru Madara, Tah. Ram Nagar, Distt.- Nainital (U K.) and which is assigned the approval mark IND/
(09/10/473;

The said mode! is a strain gauage type load cell based non-automatic weighing instrument (Electronic Weighbridge
Type) with a maximum capacity of 50tonne and minimum capacity of 100kg, The verification scale interval (¢) is Skg. It has
a tare device with a 100 percent subtractive retained tare cffect, The Light Emitting Diode (LED) display indicates the
weighing result, The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

Figure-1

Figure-2 Schematic Diagram of sealing provision of'the model

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The
seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached
with seal. A typical schematic diagram of sealing provision of the mode! is given above.

The instrument has external controi to calibration. A dip switch has also been provided in A D card mother broad
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said. Act. the Central Government
hereby declares that this certificate of approval of the said model shail also cover the weighing instruments of similar
make , accuracy and performance of same series with maximum capacity above Stonne and up to 200tonne with verification
scale interval (n) in the range of 500 10 10,000 for ‘e’ value of 3. orabove and with "¢’ value of  1\10% 2x10% or 3x10* where
k is a positive or negative whole number or equal to zero. manufactured by the same manutacturer in accordance with the
same principle, design and with the same materials with which, the said approved moedel has beer nanufactured.

[FN0WM-2 (2843 2010]
B. N DIXIT. Director of Legal Metrology
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New Delhi, the 9th December, 2010

5.4, 3118.-——Whereas the Central Government, after considering the report submitted to it by the prescribed
sumorny. 1w satished that the Model described in the said repert (see the figure given below) is in conformity with the
srovisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
i spproval of Modelsy Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
render aceurate service under varied conditions;

Now. therefore, in exercise of the powers conferred by sub-sections (7} and (8} of section 36 of the said Act, the

-entral Government hereby issues and publishes the certificate of approval of the model of non-authomatic weighing

sitrument {fable Top Type) with digital indication of Medium Accuracy (Accuracy class -1I) of Series “UMT™ and with

vand rama T LUMA TECH” (hereinafter referred to as the said Model), maunfactured by M/s Uma Mechanical Works, 39,
PN Colony. ath Stree:, Tirupur-641601 and which is assigned the approval mark IND/09/10/481;

Thg said model Is a strain gauge tvpe lead cell based non-automatic weighing instrument (Table top Type) with
i maximum capacity of 30kg. and minimum capacity of 100g. The verification scale interval (e} is 5g. It has atare device with
i 100 vercent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result. The
meruent operates on 220 volis and 50 Hertz alternative current power supply.

Figure-1

Figure-2 Schematic Diagram of sealing provision of the mode]

Sealing 15 done on the display by passing seali-z wire from the body of the display. The seal is connected i
whuole i hase plate & top cover of display, than seal wire is passed through these two holes attached with seal. A tvpics!
seheivitic diagram of sealing provision of the model is given above.

The mstrument has external controtl to calibration. A dip switch has also been provided in A/D card/mother broad
1o disable access to external calibration,

Further. in excreise of the powers conferred by sub-section (12) of section 36 ofthe said, Act, the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar
make , accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in
the runge of 100 to 10,000 for ‘e’ value of 1mg. to 2g. and with verification scale interval {n} in the range of 500 to 10,000 for

¢ value of Sg.or more and with “e” value of 1x10% 2x10* or 5x10*, where k is a positive or negative whole number or equal
to zeva, manufactured by the same manufacturer in accordance with the same principle, design and with the same malterials
with which, the approved model has been manufactured.

{F. No.WM-21/292)2010]
B.N. DIXIT, Director of Legal Metrology
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8.0, 31i9.  Whereas the Central Government, alter considering the report submitied to 1 by the prasenibed
authority, is satisfied that the mode! deseribed in the said *-:;‘-0*“ {see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act. 1976 (600 of 1976 and the Standurds of Weights and Measures
¢ approval of Models) Rules. 1987 and the madai i ;iml_\ 10 maintain its acvuracy ever periods of sustained use and w0
render accurate scrvice under varied conditions:

Now, therefore. in exercise of the powers conferred by sub-sections (7) and {85 of Section 36 of the said Act. the
Central Govemnment hereby issues and pubiishes the certificate of appreval of the model of Wr:."s—;wlhnm'mc weighing
mstrument{Tﬂblc Top Tvpe)y with digital indication of Hizh accuracy {Acguracy class - 11y of series “LNDMTT and with
brand name “LNDY (hereinatier referred 1o as the smd moc‘gl; mannfaciured by M3 LND lmuumul's Plot No 198, Near
Santhoshimatha Tempic, Kamalanagar, Kushaiguda, LCIL Post, Hyderabad-300062 and which s assigned the approval
mark INI09/16/372;

hased non-automaiic weighing instrument § Tuble top Tipe) with

The said mode! s a strain gauge tvpe load cell |
amaximum capacity of 300g. and minimum capacity of .'I(J{}mn The verification scaie interval (e1is 10myg. It hasatare device
with a 100 percent subtractive retained tare cffect. The Light Emiting Diode (LED) display indicutes the weighing result,

The instrument operates on 230 volts and 50 Hertr alternative current power supply
P PR

Frope-? Schematic Dingram of sesling provision of the Maodel

Sealing is done un the displav by passing scaling wire from the body of the display. The seal is connected by
whaole in baze plate & top cover of displav. than seal wire is passed throueh these twa holes atached with seal. A typical
scheinatic dingram of sealing provision of the model s given dhove

The instrement has external control to cabibration. A dip switch hes also been provided in A/ card'mother bread
b
to disable acoess to external calibration

Further, in exercise of the powers conferred by sub-seotion {125 of Section 36 of the said, Act. the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar
make , accuracy and performance of same series with maximum capacity up o S0kg. with verification scale interval (n) in
the range ot =00 to (00,000 for ‘e’ value of Img 1o 58me. and with verification scale interval (n) in the range of 5000 to
100,000 for ¢ value of 100mg. or more and with ‘e’ vatue of Ix10%, 2x 10 or 3x 0%, where k is a positive or pegative whole
number or egual to zero, manufactured by the same manufacturer In accordance with the sume principle, design and with the
same materiats with which, the approved model has been manufactured.

[F No.WM-21/(238)2010]
B, N. DIXIT, Director of Legal Metrology
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MNew Dethi, the 9th December, 2010

3120. —Whether the Central Government, after considering the report submitted to it by the prescribed
podirmny s 2uisfied that the Model described in the said report (see the figure given below) is in conformity with the

Wi ! the Standards of Weights and Measures Act, 1976 (60 of 1976} and the Standards of Weights andMeasures
wead ol viodels) Rules, 1987 and the said model is Hkely to maintain its accuracy over periods of sustained use and to
secsrete service under varted conditions:

sy, therefore, in exercise of the powers conterred by sub-sections {7) and (8} of Section 36 of the said Act, the
Cones Divernment hereby issues and publishes the certificate of approval of the model of non-authomatic weighing
i znle Top Type) with digital indication of Medium accuracy {Accuracy class -1H) of Series “LNDTT™ and with
e i NDT (hereinafter referred 1o as the said Model), maunfactured by M/s. END Instruments, Plot No 198, Near
athia Temple, Kamalanagar, Kushaiguda, ECLL Post, Hyderabad-500062 and which is assigned the approval
IR LR WA S

Che said model is a strain gauge type load cell based non-automatic weighing instrutment (Tabie Top Type) with
smcrsacity of 30ke. and minimum capacity of 100g. The verification scale interval {€) is 5g. [t has atare device with
: subtractive retained tare effect. The Light Emitting Diode (LED} Display indicates the weighing result. Tie
crates on 230 volts and 50 Hertz alternative current power supply.

Figure-2 Schematic Diagrinn of sealing provision of the Model

sibing s done on the display by passing sealing wire trom the bedy of the display. The seal s connected by
ate & top cover of display, than seal wire is passed through these two holes attached with seal A typical
s ahacram of sealing provision of the madel is given above.

i< instrument has external control to calibration. A dip switch has also been provided in AZD card ' mother board
ooy 2Less to external catibration.

Puritr, in exercise of the powers conferied by sub-section (12) of Section 36 of the said, Act, the Central Government
soceby deriares that this certificate of approval of the said model shall also cover the weighing instruments ot similar

ke a

vracy and performance of same series with maximum capacity up to 30k, wath verification scale mterval (n) in
zo ol 1010 10,000 for ¢ value of Tmg. W2y and with vertfication scale interval (n) in the range of 50 o 10.008) for
sof suor more and with e’ value of Tx F0F 25104 or Sx 10, where k is apositive or negative whole number or equal

sronifuctured by the same manufacturer in accordance with the same principle. design and with the same materials

Loonihe approved model has been manufactured.
[1 No.WM-2 [238V20143]
13N DIXTT, Director of Legal Metrology
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New Delhi the 9th December, 2010

5.0. 3121.—Whereas the Central Governmeni, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
i Approval of Models) Rules, 1987 and the said Medel 1s likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, ihe
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighis
instzument { Platform Type) with digital indication of Mediuiz Accuracy ( Aczarney class -1 of Serjes “LHLPFT and with
brand name “LND" (hereinafier referved to as the said Model), maunfactured by M/s. LND Instruments, Plot No. 198, Near
Santhoshimatha Temple, Kamalanagar, Kushaiguda, ECLL Post, Hyderahad-500062 and which is assigned the approva!
sk INDY09/10/374;

The said Model s a strain gauge type Joad cell based non-automatic weighing instrument (Platform Type) with g
maximum capacity of 1000kg. and minimum capacity of 4kg. The verification scale interval (e} is 200g. It has a tare device
witha 100 por cent subtraclive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result.
P he istrumenst operates on 230 volts and 50 Hertz alternative current power supply.

Figure-1

Figure-2 Schematic Diagram of sealing provision of the Model

Seading is done on the display by passing sealing wire from the body of the display. Tne seal is connected b
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with scal. A typical
schematic diagram of sealing provision of the Moedel is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/} card/mother board
1o disdable access to external calibration.

Further, in excrcise of the power conferred by sub-section (12) of Section 36 of the said, Act, the Central Government
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar
make | accuracy and performance of same series with maximum capacity above 50kg. and upto 5000kg. with verification
seale interval (n) in the range of 500 to 10,000 for ¢’ value of 5g or more and with ‘e’ value of 1x10% 2x10% or 5x10% where
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the
same principle, design and with the same materials with which, the said approved Model has been manufactured.

[E No. WM-21/(238)22010]
B. N. DIXIT, Director of Legal Metrology
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Hew Delin, the 9th Decemiber, 2010

S.0. 3122.—Whereas the Central Govesniaent, after considering the repori submitted to it by the prescribed
authority, is satisfied that the Model described in the said report {sce the figure given below) is in conformity with the
nrovisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of” Weights andMeasures
{Approvat of Models) Rules, 1987 and the model is likely to maintain its accuracy over periods of sustained use and to
render soeurate service under varied conditions:

nNow, therefore, in exercise of the powers conferred by sub-sections (7) un* (8) of section 36 of the said Act, the
Central Government hereby issues and publishes the certiticate of approval of the model of non-authomatic weighing
spsipument diviechanical Person Weighing Machine) of Ordinary aceuracy (Accuracy class -[11) of Series “CLMS” and with
hrand name “CARELABMED (hereinafier referred to as the said model), maunfactured by M/s Care Laboratory’s and
Medion Sapelics, B-19, Functional industrial Estate, Patpargan Industrial Area, Delhi-110092 and which is assigned the
anproval mark NI 104474,

The said modes 1s the principal of spring based non-awtomatic weighing instrument (Mechnaical Person Weighing
Moachine) with g maninam capacity of 1 20kg, and minimum capacity of 10ke. The verification scale interval (€) is 1kg.

Figure-1 Model

Lower Side of the Model
Figure-2 Schematic Diagram of sealing provision of the mode!

Secaling can be done by applying lead & scal wire through the holes provided on the body of the instruments.
Sealing shall be done to prevent opening of the weighing machine for fraudulent praciice A typical schematic diagram of
sealing provision of the model is given above.

Further, in exercise of the powers conferred by sub-section (123 of section 36 ot the said, Act. the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar
make . accuracy and performance of same series with maximum capacity up to 150kg. with verification scale interval {n)
in the ranee of 100 to 1.000 for "e” value of 3g. ormoreand with "¢’ value of Ix10 2x10r.0r 3x10% where «is apositive or
negative whole number or equal to zero, manulactured by the same manufacturer in decordance with the same principle,
design and with the same materials with which. the approved model has been manufactured.

[FNo WM-21:(287)2010]
BN IINIT. I aector of Legal Metrology
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New Delhi, the 9th December, 2010

S.0. 3123.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report {see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Electronic Weighbridge Type) with digital indication of Medium accuracy (Accuracy class -111} of Series
“USB 017 and with brand name “KELI” (hereinafter referred to as the said model), maunfactured by M/s. Keli International
Weighing, Prakash Bhawan, Bank Colony, No. 4, Modinagar Dist. Ghaziabad-201 204, U.P. and which is assigned the
approval mark IND/09/10/407;

The said model is strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge
Type) with a miximum capacity of 50 tonne and minimum capacity of 100kg. The verification scale interval (¢} is Skg. [t has
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the
weighing result. The instrument operates on 230 Volts, 30 Hertz alternative current power supply.

Figure—2 Schematic Diagram of sealing provision of the model.

Sealing is done on the right side/back side of the displ~ b passing sealing wire from the body of the disply. The
seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached
with seal. A typical schematic diagram of sealing provision of the mode! is given above.

The instrument has external control to calibration, A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make , accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with
verification scale interval {n) in the range of 500 to 10,000 for ‘e’ value of 5g. orabove and with ‘e’ value of 1x10% 2x10%0r
5x10*, where K is a positive or negaiive whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle. design and with the same materials with which, the said approved mode! has been
manufactured.

[F. No. WM-21/(249)2010]
B.N. DIXIT, Director of Legal Metrology

4734 GI10—5
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New Delhi, the 9th December, 2010

S.0. 3124.—Whereas the Central Government, after considering the repoert submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figi-e given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weights andMcasures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument {Electronic Weighbridge Type) with digital indication of Medium accuracy (Accuracy class -111} of Series
“PRWB-5" and with brand name “PROMPT” (hereinafter referred to as the said model}, maunfactured by Mys. Orbitron
Enterprise, E-120, Electronic Zone, Sector 26, Gandhinagar, Gujurat and which is assigned the approval mark IND/09/10/399;

The said model is strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge
Type) with a miximum capacity of 50 tonne and minimum capacity of 100kg. The verification scale interval () is Skg. It has
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

Figure—2 Schematic Diagram of sealing provision of the model.

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The
seal is connected by hole in base plate & top cover of display, then seal wire is passed through these two holes attached
with seal. A typical schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with
verification scale interval {n) in the range of 500 to 10,000 for ‘e’ value of 5g or above and with ‘e’ value of 1x10* 2x10*or
5x10% where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the approved mode! has been manufaciuired.

[F. No. WM-21/(245)2010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 9th December, 2010

S.0. 3125.—Whereas the Central Government, after considering the report submitted to it by prescribed
authority. is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certiticate of approval of the model of non-automatic weighing
instrument (Crane Type) with digital indication of Medium accuracy (Accuracy class-111) of Series “PRC-10" and with
brand name “PROMPT" (hereinafier referred to as the said model), maunfactured by M/s. Orbitron Enterprise, E-120,
Electronic Zone, Sector 26, Gandhinagar, Gujurat and which is assigned the approval mark IND/09/10/400;

The said model is a strain gauge type load cell based non-automatic weighing instrument {Crane Type) with a
miximum capacity of 10000kg and minimum capacity of 40kg. The verification scale interval (e) is 2kg. [t has a tare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1 Model

Figure-2— Scaling arrangement.

Sealing is done on the right side/left side of the display by passing sealing wire from the body of'the display, The
seal is connected by seal wire passed through these two holes attached with seal. A typical schematic diagram ot scaling
provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A7D card mother board
1o disable access to external calibration.

The Central Government hereby declares that this certificate of approval of the said model shall also cover the
weighing instruments of similar make, accuracy and performance of same series with maximum capacity range of 50kg and
upto 30 tonne with verification scale interval (n} in the range of 500 to 10,000 for *¢* value of Sg ormore and with "¢’ value
of 1x10% 2x10* or 5x10*, where k is a positive or negative whole number or cqual to zero, manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
model has been manufactured,

|1 No WM-2 142452010
B. N DIXIL, Divector of Legal Metrotogs
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New Delhi, the 9th December, 2010

S.0. 3126.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 {60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table Top Type) with digital indication of High Accuracy (Accuracy class -11) of Series “EIT” and with brand
name “ESCON” (hereinafter referred to as the said model), manufactured by M/s Escon India, 1245/17, Mehta Building,
Railway Road, Rohtak (Haryana) and which is assigned the approval mark IND/09/10/222;

The said model is a strain gauge type load cell based non-automatic weighing instrument (TabieTop Type) with a
maximum capacity of 30kg and minimum capacity of 100g. The verification scale interval () is 2g. [thas a tare device with
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

Figure-2— Schematic Diagram of sealing provision of the Model

Sealing is done by passing the sealing wirc from the body of the scale through holes. A typical schematic
diagram of sealing provision of the model is given above.

The instrument has externa! control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section {12) of section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
simijlar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n)
in the range of 100 to 50,000 for ‘e’ value of 1mg o 50mg and with verification scale interval (n) in the range of 5000 to
50,000 for ‘e’ value of 100mg or more and with e’ value of 1x10% 2x10* or 5x 0%, where k is a positive or negative whole
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the
same materials with which, the said approved model has been manufactured.

[FNo.WM-21(143)2010]
B.N. DIXIT, Director of Legal Metrology
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New Delhi, the 9th December, 2010

S.0. 3127—Whereas the Central Government, after considering the report submitted to it by prescribed
authority, is satisfied that the Model described in the said report (see the figure give:: below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the . ndards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the mode! of non-authomatic weighing
instrument (Platform Type) with digital indication of medium Accuracy (Accuracy class -111) of series “*EIP” and with brand
name “ESCON" (hereinafter referred to as the said model), maunfactured by M/s. Escon India, 1245/17, Mehta Building ,
Railway Road, Rohtak (Haryana) and which is assigned the approval mark IND/09/10/223;

The said model is strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a
maximum capacity of 200kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare device with
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

Figure-2- Schematic Diagram of the sealing provision of the model

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic
diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A D card‘mother board
to disable access to external calibration,

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act. the Central Governmenj
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make ,
accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with verification scale
interval (n) in the range of 500 t010,000 for ‘e’ value of 5g or more and with ‘¢’ value of IX10" 2x10".or 3x10%, where Kisa
positive ot negative whole number or equal to zero, manufactured by the same manufacturer in accord- ice with the same
principle, design and with the same materials with which, the said approved mode! has been manufaciured.

[FNo.WM-21143)2010]
B. N. DIXIT, Directe: of Legal Memrology
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New Delhi, the 14th December, 2010

S.0. 3128.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of non-authomatic weighing
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class -111) of series * TT™ and with brand
name “PRESTIGE” (hereinafter referred to as the said Model), maunfactured by M/s. Venkatachalam, 590, Vysial Street,
Coimbatore-641001 and which is assigned the approval mark IND/09/10/414,

The said Model is strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a
miximum capacity of 30kg. and minimum capacity of 100g. The verification scale interval (e) is 5g. Ithas a tare device with
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-]

Figure-2- Schematic Diagram of the sealing provision of the Model

Sealing is done on the display by passing sealing wire froin the body of the display. The seal is connected by hole
in basc plate top cover of display. then seal wire is passed through these two holes attached with seal. A typical schematic
diagram of sealing provision of the Model is given above.

The instrument has cxternal control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central Governiment
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make ,
accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) in the range
of 100 to 10,000 for ‘e’ value of Img. to 2 mg. and with verification scale interval (n} in the range of 500 to 10,000 for *¢’ value
of 5g or more and with "¢’ value of 1x10% 2x10%0r 5x10*, where k is a positive or negative whole number or equal to zero,
manufactured by the same manufaciurer in accordance with the same principle. design and with the same materials with
which. the said approved Mode! has been manutactured.

[FNo.WM-21/(254)2010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 14th December, 2010

8.0. 3129 .—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the mode! described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions,

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-authomatic weighing
instrument (Platform type) with digital indication of medium accuracy (Accuracy class -111) of Series “P¥” and with brand
name “PRRESTIGE" (hereinafter referred to as the said model), maunfactured by M/s Venkatachalam, 590, Vysial Street,
Coimbatore-64 1001 and which is assigned the approval mark IND/09/10/415;

The said mode! is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a
maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e} is 200g. It has atare device
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED} display indicates the weighing resuit.
The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

Figure- |

Figure-2 Schematic Diagram of sealing provision of the mode!

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said, Act, the Central
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instrument of
similar make , accuracy and performance of same series with maximum capacity above 30kg. and up to 5000kg. with
verification scale interval (n) in the range of 500 to 10,000 for e’ vafue of Sg. or more and with ‘¢’ value of Ix10*, 2x10* or
5x10%, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured,

[ FNo.WM-214234y2010]
B.N. DIXIT, Director of Legal Metrology
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New Delhi, the 15th December, 2010

5.0. 3130.—Whether the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-authomatic weighing
instrument (Table top type) with digital indication of medium accuracy {Accuracy class-1II) of Series “TALENT-TT” and
with brand name “TALENT” (hereinafter referred to as the said model), maunfactured by M/s Talent Industries, Plot No
204, Chandisar G. 1. D.C. Estate, Chandisar, Palanpur Dist Banaskantha Gujarat 385510 which is assigned the approval mark
IND/09/10/84;

The said model is a strain gauge type load cell based non-automatic weighing instrument
(Tabletop type) with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (¢) is 5g.
It has atare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 volts and 50 Hertz alternative current power supply.

Figure-2 Schematic Diagram of sealing provision of the model

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display.
The scal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes
attached with seal. A typical schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of
simitar make, and performance of same series with maximum capacity up to 50kg. and with number of verification scale
interval {n) in the range of 100 t0 10,000 for ‘¢’ value of 100mg. to 2g. and with number of verification scale interval (n) in
the range of 500 to 10,000 for ‘¢’ value of 5g. or more and with ‘e’ value 1x10%, 2x10% 0or 5x10* k being the positive or negative
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and
with the same materials with which, the approved Modei has been manufactured.

[ FNo.WM-21/(77)/2010]
B.N. DIXIT, Director of Legal Metrology
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ew Deth. the D3th Decerber, 2010

5.0. 3131.—Whether the Central Government, after considering, the report submitted to 1t by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given helow) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1974 (60 of 1976) an the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is Jikely to mainiain its accuracy over periods of
sustained use and to render accurate service under varied conditions:

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-autematic weighing
instrument ( Platform type} with digital indication of'medium accuracy (Accuracy class -1y of Series “ TALENT-P" and with
brand name “TALENT" (hereinafter referred to as the said model), maunfactured by M/s Talent industries, Plot No. 204,
Chandisar G. 1.D.C. Estate, Chandisar, Pajanpur Dist Banaskantha Guiarat 385510 which is assigned the approval mark
INDAY 10/85;

The said model is a strain gauage type load celt based non-automatic weighing instrument (Platform type) with
a maximum capacity of 1000 kg. and minimum capacity of 2 kg, The verification scale interval (¢} is 1 00g. It has atare device
with a 100 percent subtractive retained tare effect. The Light Emitting Diede (LED) display indicates the weighing result.
The instrument operates on 230-volts and 50 Hertz alternate current power supply.

Figure-i

o 100kg.
min2%g.
a0y,
class-il

Figure-2 Schematic Disaram of sealing provision of the maodel

Sealing isdone on the right side’back side of the display by passing sealing wire from the body of the display.
The seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two hoeles
attached with seal. A typical schematic diagram of seating provisivn of the model is given above.

The instrument has external control to calibration. A dip switch has aisc been provided in A'D card'mother board
1o disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of szction 30 of the said, Act, the Central.
Government hereby declares that this certificate of approval of the said Model shail also cover the weighing instrument of
similar make, zccuracy and performance of same series with maximum capagity above S0kg, up to SUOURE. with verification
scale interval {nY in the range of 500 to 10,000 for ‘¢’ value of 3g, or more and with “e” valugof” bl Ix FO~or Sx 104 where
k isa positise or negative whole number ar equal to zere. manufaciured by the same manufacturer in accordance with the
same principle. design and with the same materials with which, the said approved model has heen menufactured,

[ FNo WM-21(77)2010]

BN DIXIT. Director of Legal Metrology
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New Dethi, the 15th December, 2010

S.0. 3132, Whereas the Central Gavernment, atter considering the report submitted 1o 1¢ by the preseribed
authority, is satisfied that the Mode! described in the said report (see the tigure given below) is it conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976} wd the Standards of Weights and
Measures (Approval of Modets) Rules, 1987 anci the model s likety to maintain « sceuracy over periods of sustained
use and to render accurate service under varied Conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 ofthe smd Act, the
entral Government hereby issues and publishes the certificate of approval of tie model of non-automatic weighing
instrument (Electronic Weighbridge) with digital indication of medium ac curacy (Accuracy class -1 ot Series “TALENT-
£ and with brand name “TALENT" (hereinafter rferred 1o as the said model), mauntactured by Mrs. Talent Industries. Plot
No. 204, Chandisar G. 1.D.C Estate, Chandisar, Palanpur Dist Banaskantha Gujarat-383510 which is assigned the approval
mark INDOY/1086:

The said imede) is a strain gauage type loid cell based non-autematic weighing instrument (Electronic Weighbridge)
with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scule interval (¢) is kg 1t has a
tare device with a 100 per cent subtractive retained rare effect. The LED display indicates the weighing result. The
instrument operates on 230 volts wnd 50 Hertz alternati /e current power supply.

Figure-1 Model (Weighbridee)

Figure-3—=Sealing provision of the indicator of the Model

Sealing is done on the back side of the display by passing scaling wire from the head whe le screw onthe body
of the display. The seal is connected by whole in back plate of display. than seal wire 15 passed through these two holes
attached with seal. A tvpical schematic diagram of segling provision of the model is given above,

Further, in exercise of the powers conferred by sub-section (12) of Section 2o ot the said Act the Centrd
Government hereby declares that this certificate of approval of the said model shall also cover the weighing ik strument
of similar make. accuracy and performance of same series with maximum capacity above 3 tonne and up to 200 topne with
verification scale interval (n) in the range of 300 10 10,000 for "¢ value of 3z or above and with e’ value of
Ix10% 2x10% or 3x10% where k is a positive or negative whole number or equal 10 zero, nunufactared by the zame
manufacturer in accordance with the same principle. design and with the same materials with which. the said approned
model has been manufactured.

fE NG WM 2HTT 2o 10]
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gl fr ! e e

i gl T BT & SE: wfwell s ufrat g | e gd fag s W T €

=2 3] T S A HE 39771, 399, 400, 418, 41471, 41572, 413,412, 411, 404, 318 F v dm, 21500,
304, 245, 248/2, 24871, 269, 267, 264/1, 263/3 F TR 3T 9fv=rd dian, 26371, 27%, 257/9, 2577 F e
T, 257/7, 257/10 & T A, 257711, 25712 % WO | a9 25776, 257/5, 257/4 = Sai A 256:1
255 | BT 4071 & dfeadt @, A0S, 14, g w g Ve we faerd € )

2 2% uW aRe-fasd & e wimter w9 wre o faer 0 wew sl @ s wn wem o000, | s
109, 108, 107 % 40T =0, 105, 104 & 905 60, 96, 77, 7/9, 7412, U8, 77, 76, 775, 16/2, 16/1 F e
A, 162, 7415, 11, 1270 F St w5, fas et | g mry aufhr e ama: wfmtEg e A
el E TR e e 2 F T it s afest die den o syt & qr: wtefes s s g
iR e w had

2% U TR AR FE 750/| W T T, 751 W 2t €, 7502 o 29 i dm osen s o
Taaed a Zhaoil i, J45s 3 T o Zfaoll Hm e 72241, 412, 387, 385, 386 ERT AT 7 MY 20 A
TIEHT HH, 37241, 37202 % 94 UE 370, 36971, 367, 365, 72943, 352, 3461, 34673, 34674, 34675 T 0T 7%
g AR R # A wm oE fae g w et 2

7 TE W R TR A A A 6 R S 7 s fam o e 7

[T T 43010 5/1072006- T 0525 |

i

T, VAR, i

MINISTRY OF COAL
New Dxelhi, the 16th December, 2010

5.0, 3133, —Whereas by the notification ol the Government of India in the Ministry of Coal number S 60 3436
dated the T4th December, 2009 issued under sub-section (1) of Section 7 of the Coal Bearing Arcas (Acquisttiva and
Development Act, 1957 (20 01 1937 ) (heremafler referred Lo as the swid Acty and published inthe Gazette of Tndia, Pat- 11
Section 3osub-section (13 dated the 19th December, 2009, the Central Government gave notice ol its intention to acguire
2215242 hectares or S168.92 acres land ws all rights in or over such lands specitied in the Schedule appended to ihal
nutthcation:

And. whercas, the competent authority in pursuance of Section 8 of the said Act has made his repoent o the
¢ entral Governeent;

Andowhereas. the Cenoal Governmcat uaer considering the aforesuid report aud alter consulung the Goverinent
of Chhattshearh, is satisficd that the lands measuring 2213242 beetares (approximately) or 5468.92 acres (approxtiite]y

Al rehs 1 or over such funds as deseribed in schedule appended hereto: should be acquired;

Now. therefore, inexercise of the powers conferred by sub section (1 of Section @ ol the said Act, the Centrl
Govermment hereby declares that the Tand measuring 2213.242 hectares (approximately) or 468,92 acres (approximatedy
as b ehits o or over such ands as deseribed in Schedule are hereby acquired.

Fhe Plan bearing nnmber SECTBSPGMAPL G)/Land/ 387, dated the 12th Julv, 2010 of the arca covered by this
ot ifcation may be ispected at the Ottice ofthe Collector, Raigarh (Chhattishgarhy or at the ofTice ol the Coal Controller.
I Comarl House Street, Kolkata - 7000010 or al the Office ofthe South Eastern Coalficld Linited (Revenue Scetion’ Seepat
[ead. Bilepur-H3006 (Chhattisgarh)

ad : n ] ! . oo .‘W*_,, oo i | N I
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SCHEDULE
Rai East and Rai West Block
Mand Raigarh Coalfields, Raigarh Arca, Distt. Raizarh (Chhattisgarh)

(Plan bearing number : SECL/BSP-GM (PLG) Land 387 dated the 12th July, 2010

All Rights :
(A) Revenue Land :

)

G061

Tahsit -—Gharghoda  District — Raigarh
_§|<; Viigame L;\_"i”_ﬁ:'ﬁ - PqK\:nEH\ Settlement Areain Remarksm__—ﬁi
Number Number Hectares
| 2 - | 3 4 5 6
. Bdroud - 16 199 483.962 Part
2 Pordi 16 193 120.995 Part
3 Bijari 26 228 57.013 Part
4 Kurmibhouna 27 221 332233 Part
5 Porda 27 192 563.180 Parnt
o. Katajharia 27 57 (48623 Part
7. Katharrapali 27 19 242564 Part
Total :- 1848.569 hectares (approximately) or 4567.81 acres (approximately)
(B} Revenue Forest Land (C1J & BJI):
S]_go Eme of ;/illagr S Patwari halka Settlement Areain Remarks
Number Number Hectares
! 2 3 4 5 6
L. Baroud 16 199 223.046 Part
2 Pordi 16 193 058.782 Part
3. Kurmibhouna 27 221 06.000 Part
4. Porda 27 192 62.325 Part
5 Katajharia 7 57 11390 Part
6. Kathdrmpah 27 19 03.150 Part

Total -364 673 Hectarce (approximately) or 901.11 Acres (approximately)

Grand Total (A+ B ):- 2213.242 hectares (approxumatd\)

or 5468 .92 acres approximately)

1. Plot Numbers to be acquired in village Baroud (Part) :- 11(P), 18, 19,20 (P), 21 to 364,365 (P), 367 (). 369 (P), 370(P),

37210 573.575 10 721, 722(P)Y 729(P), 745(P), 746, 747, 748(P), 750 (P), 751,757 to 779,
2. Plot Numbers to be acquired in village Pordi (Full} :- 1 to 174,

Plot Numbers to be acquired in. village Bijari (Part) :- 2, 7(P), 1 1 to 16,77 to 105, 107 to 110.

5. Plot Numbers to be acquired in village Porda (Party:- 1 to 13, 14(P), 15(P), 16 to 136, 136/2(1), 136
23410255, 256{P) 25701, 25810269, 278, 30410 313, 315t0 317, 318(P), 31910 349, 349/110 349/, 350 1
357/110357/3, 35810418,

6/2.
13

Plot Numbers to be acquired in village Kurmibhouna (Part) :- 1 10434, 436 t0 443,445 10 483,487,489 10 532

13710
53,353/
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0. Plot Nunmibers to be acquired in village Katajharia (Part) ;- 1. 2(PL 1017 1910 39 47 (o 49 54017, 70 9

7. Plot Numbers {o be zequired in village Katharvapali (IPart) t- To 2120 S8 RGP L 8710 1300130 b 30 20137 w24
20516270, 270/ to 27079, 27 110 280, 284, 285, 29310 313,315 o 364,

Boundary Description

A-13 Line starts from peint .\ aithe common boundary of villages Barouwd-1 uram and passes adone thie vintern
banh of oot River amd mcats s point i

B3 i passes in vidlage Baroud through plotnumber 7070 T to THA T8 TR, 200HK then western boundan ofplot
spnber 3720573 and meets af point O on the village boundary ol viltase Baroud.

=S Fine passes in village Baroud alone castern boundary of plot number 5730575 and meets af poing 1y

i1 Line passes along northern sy ilee bowdary o village Baroud. northern and ensrer s illnee bomdae o aee

Fordi and mecets at point “§

I-b Line passes in vitlage Kurmibhouns slong northern boundary of plotaumber 47972 4700470 430 G50 120 4335,
434,436, 437, castern boundary of plot mumber 437, 438, northern boundary of plot aumber 11 da0 . castern
boundary of plot number 341, 3453, 445 and meets ot poing F

-G Line passes along partly castern village boundary ot village kurnmibhouna then soinhors bone a4 plot
number 449 450,456, 472, castern bounday of plot number 483 487 489,490, 193 northern boundary of plot
aumber 504, 3060 western boundary of plot number 311 then atong partly northern and eastern viliage Boasdan
of village Kurmibhouna and meets ot paing G-

G Line passes along partly westerin villirge boundary of villige Kataghari tien caitenis bonndirs o elet somber
20526, 2570, 240 21, nortiwern boundary of plotnumber 19, 16 3016 2. castern boundury of plot neimber e 20016 1
PO 530008 47487148 2049054 2 obrough and eastern boundary of plotnuinber 79 1279 porthens honndin

of plot number 76°2 then olong parth castern village boundars of village K ;anh:nm and Fordooand meers
at pownt H

o [ ine passes in village Katharrapali aleng eastern boundary ot plot miember 120 200 420 northiem and castermn
boundary of plot number 4248 1 - 48 4. 58, castern boundary of plot number 300 35 southern bouncars o piot
nmber 35, 53, castern boundnry of plotnumber 320 through 86 soutiern bowndars of plet number 7 costemn

boundary of plot number 239206, 205 2689 2740 286G 284 285295 2osouihern oundimes of slotnmi Tes 1O TE,

316,364, 360, 359, partly castern boundary of piot number 215 and mects atpome 1

I8 Line passes along party southern and weestern vilkege boundary of villaze Ratharmpadi and miess o pomi 17
I-k Lire passes in village Porda along western boundary of plot number 397 10390 JlC AR T D s 243
J12.41 1404318, southern and wesicrn boundarns otplotnumber 313 23040245 248 20 248 1 2o 707 nd )
2033, western houndary ol plot numl*cr 265 12782576 287 Tonovthern boundany o plotmomber 257 7 05T 1

western boundary of plot number 257-11.257 12, southern boundurs oiplot nimber 237 6,057 5000 rneanh
25671, 255, western boundary of plot number 40 1. through P50 1 and meets i point R

K-i-M T ine passes along partly conimon huund;m 0 ‘\'illnges Porda - Bijori then enter and peases svlhing e along
southern boundary of plot number 110 2, 11073, 109, 108, I(l", western boundars of plor cumidber sos0 e,
southern boundary of plot number 0(\ 77,797 12 T TOTO0T S0 2010 [owestam Boundars o plon by
162,78 1L 12 1 then point L7, along parthy common boundm‘} oy \HMgc\ hoairnuibhei
aastern, southern and western boundary ot plotnumber 2 then parthy commeon boundars ot i
Bisari and mects at point "M

et

NENIRUIRS

M- Diee passes in villuge Baroud along western boundary of plot number 730 | southern boundars of plot nunber
-northern boundary of plot number 730 2, shrough 730 1. 748, southern boundary of plot nambey =43 4,
castern and southern boundary of plot number 74530 through 722 10412, 3870385 386, western boundars of plot

1
number 382 castern boundary o plor number 372 1,372 2 through 370, 309 | 307 305, 726 3352 340 | 56 5
Ao 40340 3 and meets at point TN on the common beundary of village Baroud-Facuram

nN-A Line passes along the partly common boundary of villages Baroud-Faguram and meets at starting pont .\
ONOCAR0TE T 2oL PRI -]

NESHAHABUDEEN U poer sey
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7 faeelt, 16 fewma, 2010
TN, 3134 F57T TR 3 SR 4R & (31 e forerrar) afigfrem, 1957 (1957 %120), (8 5 509
wyar s AfUfTR W T ) W W 4 W IUMW (1) & A 9NG TN % Sigen e & e
T HLA. 97 ARG 4-01-2010 EH <1 WRE & J9T, 9F-11, @Ug-3, IT@UT (i) adr@ 9 SHal, 2010 1 e !
T o, 38 atfurgma & dera o | fafafie oftds #Y «fn o faws m 226,20 2R (FI19T) A 56612 THg (F1T)
(ol R’ 210.20 TR @ T FUER'T 19.00 29R) T, el 1 EE FW S W AR F gIA & A
I S TEHR w1 9 GIEA @ T 2 o 38 afugen @ suag SHge o fafea 3 aft % e ® wmen
iy 2
C 37A:, 3TA, BRI WERR HI U 87 (ol wd fawm), stfufrmm @ a7 9 3T (1) 3 S wika
T YA HW T THE G o fyEl § Fen aff 229.20 R (AW A 566.12 THS (TOAT) (CHdt SAfumwr’’
21020 TR TE T AfUBR 19.00 RE) S I 4 1 S FW W AW A F g &4 g;
femqor 1 ; 39 stfuge % oA o A YeiE Jew stumAEe it aEiey 10/01 T 24 S, 2010 FAEN, 989
(ufy=m 9 & FrEfed | @ Figen fHEaw, | FEfad 2EY e wieea- 700001 & saer ¥ 3 feys
AEia (s R e | S Fesiesy fafice, wadifew, 2o oo, faen adam-713333
(ufyem wme) & sEter o e o 2 ‘
fraqor 2 : 35 AlFEm = U7 8 B ITE F S e e R W € o frefetes soev € -
I &t STEe anafwar -
YR(1) W wfa S Redl il o fraa wea o 7 & i srfuaern Frerel @ 2, faaag ®, ofayEw @ A
IH ¥ e 5 & i gepd 9f m s fedt 9w m oE gt A @ 3w v S R afusnl @1 el & g
WA & 91 H Y T FgEW |
WEHTOT -
(n 39 uW ® ey 4% amfa TE we S, fr @i oot fadt 9fa O e see & fou we w diea
FE =l ¢ 3R i whean S wen o1 e o eafen 1w et e
(2) IUYR (1) & N gl safa gem arfyart = fafed &9 o ®t wmEei 30w stfyed, fafys szear gm
AR 1 EET 2 I A e sl B g B qvEw R UE i St 9 w9 @, #6 ® e
I TE ETS THFA 2, T M@ N 7 H IR (1) F qdA shgfar s @ g A w S
sfierl & waw F o fead @1 Ot gfn & fafv= zonel @ 06 gft d @ sw @ & sfved & day o snoft
W A famite ot 3o g w1 ke # afsdw wiea faf= RoE $<i0 g = sae v 9
feg 2m |
(3) T 90 & yaeAl & forg av wafad fadl 9fn | feaag wagn sw@m A wfaet d fed &1 3= +0 #1 s5ar
g, afg offf o  fedt 0 F 91 3% W & sAfyen 39 afufas $ o oo & fong 9 & (7
feoit 3 : w5 on A Tae T, |, FRES TR TIe, HTHH-70000) 1 37 Fufrm & s stfugam
e HA. 2520 A 11 IA, 1983 g0 e wiivsr frgea fem 2

9063

et

FIERT-HMier of-famt & e

faen agam (ufvem |me )
(¥Ens SEA : SHeA/StaAsTy iH/aaEtey 10/01 T @ 24 F4, 2010)
| atfiew -
® | dr (W) A wew  yfaw wyA fem 8 Bt H faoaformi

(o)
L taen 17 e T T T ag00 e
2. EIGIE] 16 TR A 69.00 i
3. TAYTETS 24 TR CEC 39.80 am
4. EREG] il B B G 29.60 9
5. HrFOTR 9 HHER LCCi! 230,80 ]
A 210.20 Ta=T (TOTHT )

4734GI0—8
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| AT

L 16 ey T 19.00 a7 -
& 19.00 FT (FWM)

s 87 % Friw W A @ ferg fawrfta it # omge

R - AT AT, BEAT-16 AT -

ARTH. WE WET - (|l wfiaT)

S(umm), 33(wm), 46(am),. 47, 49,50,51,52,53,54,55,56,57,58,59,60.61,62.63.64.65,66.67.68.69, 70, 71.
72,73,74,75,76,77,78,79,80, 81, 82,83, 84, 85,86,87,88,89.90,91,92,93,94,95,96.97,98.99, 100, i 01, 102,
103, 104 (sm), 105 (), 106, 107 (9, 108(=m), 109, 110, 111, 112, 113,114, 115,116, 117118, 119,120,121,
122,123, 124,125, 126, 127, 128, 129, 130, 131, 132,133, 134, [35¢um), 136, 137, 138, 139 140, 141 (sm).
145 (), 171 (9m), 172, 173(wm), 174(sm), 175,176,177, 178,179, 180. 181, 182, 183. 184.185.186. 187.188.
1890wy, 190(4mm), 191, 192, 196(wm), 225 (wm), 226,227,229, 230, 231,233.234,235,236.237.238.239. 2.40.
241.242,243,244,245,246,247 248,249,250.251,252,253,254,255,324 (wm). 327, 328 (sm), 331 (9mm), 332,
333,334,335 (), 419,420, 421 (), 423, 424 (¥), 425, 426, 428, 429,430, 431,432, 433,454, 435,436,437,
439(m) . 440 (5, 542 (), 587, 588, 589, 1247, 1248, 1256, 1257, 1261, 1262, 1263. 1264, 1265, 1266, 1267,
1268, 1269, 1270,1271,1272,1273,1274,1275,1276,1277,1278,1279, 1280, 1281, 1282, 1283. 1284, [285.1286.
1287, 1286, 1289, 1290, 1291, 1292, 1293.1294.1295. 1296, 1297, 1298, 1299, 1300, 1301(4m), 1307, 1308,
1363(mm), 1365, 1366, 1369, 1370, 1371, 1373,1374, 1375(4m), 1447(m). 1465(+m), 1466. 1467. 1468, 1469,
1470(am), 1476 (smm), 1477 (wm). 1478, 1479, 1480, 1481, 1482, 1483, 1484, 1485. 1486, 1487, 1488, 1489, 1490,
1491, 1492, 1493, 1494, 1495, 1496, 1497, 1498, 1499, 1500, 1504 (srm), 1508(wmm), 1509(wm). 1510, 15111512,
[513, 1514, 1515, 1516, 1517 1518, 1516, 1520, 1521, 1522, 1523, 1524, 1525(+mm), 1527, 1528. 1529, 1530,
1331, 1532, 1533, 1534, 1535, 1544, 1545, 1546, 1547, 1548, 1549(4mm), 1550, 1551 {sm). 1552 (um),
56/2067,113/2068, 101/2070, 140/2080,248/2084, 1248/2103,1467/2104, 1524/2106,233/2116, 1 74/2 128 (5m).
174/21291

- SIS (WA T & 3R ) WUA, Fen 16, EW-WRy,

HRUH, @ 3 - (T afuFr)

135 (qm), 141 (=m), 142, 143, 144, 145 (um), 146, 147, 148,149,150, 151,152, 153, 134, 155, 156. 157, 138, 159.
160,161, 162163, 164,165,166, 167, 168, 169, 170, 171 (smm), 1 73(sm), 1 74{4m), 189(am), 190(um). 193, 194,
195, 196(+m), 197,198, 199,200,201, 202,203, 204,205, 206. 207,208, 209,210,211,212,213,214. 215. 216,
217,218.219,220,221,222,223,224, 225 (+1m), 228,232,421 (wm), 424 (=), 438,439 (). 440, 441,442 443,
444,445, 446,447, 448,449,450, 451,452,453, 454,455, 456,457, 458,459, 460. 461, 462, 463, 464, 465, 466,
467,468,469,470,471,472, 473,474,475, 476,477. 478,479, 480, 481 482, 483,484, 485,486, 487, 188, 489,
490,491,492, 493,494, 495,496, 497, 498. 499, 500,501, 502, 503,504, 505, 506. 507, 508, 509,510,511, 512,
S13,514,515.516,517,518,519,520, 321, 525 (%), 533. 535,536,537, 538, 539, 540, 541, 542 (4m), 543, 544,
545,546,547,548, 530, 366, 567. 568,569, 370, 571, 572,573,574, 576 (), 577.578, 579, 580, 581, 582, 583,
584,585, 586, 594 (\m), 595 (=), 567/2073. 20672081, 160/2082. 210/2083, 424/2087, 424/2088. 501/2089.
205/2112. 168/2113, 168/2114. 1512115, 574/2121, 578/2122(smm), 174/2128(wm), 1446 (wmn). 1447 ().
1470 (), 1471, 1472, 1473, 1474, 1475, 1476(=m), 1477(=mm) |

dren--farar Fuw. w@Emw 17 am - -wiEy,

W, TR, T wEm - (W aifae)

843(am). [169(amm), 1676(¥m), 1677(+m1), 1678.1679. 1680, 1681, 1682, 1683, 1684, 1685. 1686, 1687, 1688,
1689, 1690, 1691, 1692, 1693, 1694, 1695, 1698, 1699, 1700.1701. 1702, 1703. 1704, 1705, 1 706 {9m1) 1707,
1708, 1709, F710, 1743, 1755, 1756, 1757, 1758, 1759, 1761 (qm), 1762, 1763, 1764, 1765, 1766, 1767, 1768.
1769, 1770, 1770, V7721773, 17748775, 1776, 1777, 1778, 1779, 1780, 1781, 1782, 1783, 1784, 1785. 1786,
1787, 1788.1789. 1790, 17911792, 1793, 1794, 1795, 1796. 1797, 1798, 1799, 1800. 1801, 1802, 1803, 1804,
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1805, 1806, 1807, 1808, 1809, 1810, 1811, 1812,1813,1814,1815, 1816, 1817, 1818, 1819, 1821, 1822, 1823,
1824, 1825, 1826, 1827, 1828, 1829, 1830, 1831, 1832, 1833, 1834, 1835, 1836, 1837, 1838, 1839, 1840, 1841,
1842, 1843, 1844, 1845, 1846, 1847, 1848, 1849, 1850, 1851,1852, 1853, 1854, 1855,1858, 1859,1944, 1945(xm),
1946, 1961, 1962, 1963, 1964, 1965, 1966,1967,1968(=m), 1969, 1970, 1971, 1972, 1973. 1974, 1975, 1976, 1977,
1678,1979, 1980, 1981, 1982, 1983, 1984, 1985, 1986, 1987, 1988, 1989, 1990, 1991, 1992, 1993, 1994, 1995,
1996, 1997, 1998, 1999, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007, 2008, 2009, 2010, 2011, 2012, 2013,
2014,2015,2016,2017,2018,2019, 2020, 2021, 2022, 2023, 2024, 2025, 2026, 2027, 2028, 2029, 2030, 2031,
2032, 2033, 2034, 2035, 2036, 2037, 2038, 2039, 2040, 2041, 2042, 2043, 2058 (9mm), 1684/2343, 1968/2344,
179372378, 1737/23841

HrA--wurdts WUE, WEI-24 9T -WHET
SR, TH, TE WEA - (avt st )

34(wmmy, 35,36, 37,38, 39(wm), 155, 156, 157, 158(wm), 311 (ww), 312,313,314, 315,316,317,318, 319(xm),
320, 321 (sw), 322,323, 324 (9, 325(=w1), 326 (ww), 331 (W) |
WN--SAEd AuA. gmn-11 9@ -

W, UA. we wem - (wd sfusr)
143¢amy, 170, 171,072,173, 174, 175,176, Y77, 178,179, 1 80(=m), 181, 182, 183(+m), 2151

aron-- sipengy AU, TB-9 9T - g

W, UH, wie e - (Qutr wtfasr)

181 1{vmm),

T dmr faeror -

| 2-3-4: T A0 TeE ALuA, 417 o oz 6. 843 % gt am w {35 | (weafee e @ smive fag) | O g
2 6. 1 Los ® <l ten 4 et gf fag 2 W el & 1 T, g 2 @R H. 1168 % <l d o # fag
2 W YE B @ SR L W 1169 % F, 2058 F 3T 9 |, TIE WA 1944 T I @ H W e
1945 F YT T, w2 WA 1946 % I T | e g2 145 3w frewdt 7 T, fig 3 A o e wme
1961 @ qivaeE T, R H e 2377 % YA 9 W, T W 1855, 1858 1859 ® IW Tl W, e qEn
1676, 1677 # =fawil am Q@ @ FET 1679, 1680, 1691, 1692, 1693, 1695, 1698, 1699, 171y, 1707, 1705
F IR @, I W | 706 F AV, A HiE 1755, 1759 % Sad [ 1 R FE 176] ® WA g, 96T
1762 7% I7ET I, T W | 743 % I TALH, R S 1763 & ST 99 E | W WEE 2384 F 3ai
T Al e wen A, W, 17 | e gd atmfan drn wen fama e |17 3 S g Sem
V6§ 4 T, 17 faedt 7 fo oo o fretam fm mn @

1S o, AT frn SO T 17 e i e[t HOs, T 16 F wimfem g 4 9 36 e e el S
Te, | |6 F & SR W, 108 F 390 9, W E, 107 F WA, wlie S 5 & Zfaolt m, @ @8 105
% IO AW R H103,100, 2070 F I 0, VR WA 33, 46 F T, WE €A 47 % 390 1@, TR
GEAT 49, 50 % T (6, e W 54 % IO T AR W 589 % I [al 9N, e WEA 594, 595 &
HeA, AR T SR A TE T, TR HE ST I oW R Ged §77 % Sl AN 9R e W' 579,
574, S73 7F Al T AT HEAT S66 @ ST TH W G 51, 549  WEA W HEA 533, 535,521 ®
I TR, AR T 1446 & T, W2 I 1470 F I AT, ©HE e 447 % ST 9T, e 9%
1467, 1406 F 3T T, ™S 1465 F 09T, T2 HEAT 1371, 1369, 1366, 1365 & 390 @, W &1 1363
& T, WA T 1515, 1516, 1518 I T, @l Wen 1308 5 afy=e ot 3wl e, wie g 1307
F T T, AR T | 01§ W S 1247 & ST 6N, W GEA 1248 % WE, W WEAl 1265
# Tl T, e Hen mwfﬁﬁﬁr@mmﬁwﬁwﬁmw H. T H 16 F s €
T AT N (6 A S AW, WU, € | atefen 16y 5 o faer e e d freto
o )

-5 T, T AN SLUE. H@W 16 @ Ui aAme, S, g 1) @ affeg g 5 9 g de e
T TN 16 & W2 WEW 1257, 1261 % T Ten @ et g din i) Suw. vem 16 & 6 5w
W oo € fm e o frsfaa feen e




THE GAZETTE OF INDIA : DECEMBER 25, 2010/PAUSA 4, 1932 [Part IT-—S8ke. 3(ii)]

5F-6 TE T WS- A, SO, W 16 EE E. 1261 % T g wn F g sw G owE we e
T WS 1260 F I T W oAl § 3% WS- T W |6 de qre-4Ee, 5.0A, Fem
11 % wimfem fag 6 o fgerd @ 5@ g 6 St fim man 2

6-7 T, oA, F.U, S 16 T dIS-ATwE, 9.0 e | % afmfed 95 6 1 e e
Hiefl- &real, .0, HET 1] % W W@ 171, 170 ® 390 T, W@ 5w 177, 178 F gA @,
TS TR 180 T WEAH O, WS e 183 ® U0 9 T A g8 U aEel, WU, § 1]
& fag 7 w ot & fog worn o frefug fen o 2

7-8 @, | A, O, Hew 11 % g 7 9 F el § 6 e, S.UE, 8 1| F Wi 5
183 ¥ I 9, W 9w 143 % 3 ofvag gn # am 5 et 5 e A, 9O R 1
T RO, W, e, HEA 9 % Afeafer fag 8 (Men-wAnEE, S.0E, 6. 11 SR AT S0A. 5.
9) w fiqeredt & fo e o frefaa faman 0 2

8-9 @, WA, SUA WEA 1] aen - e, SuE, Wen 9 F 4y 8 8 IE A
HIsT- SO, .U, HEM 9 & HE A 1811 % goF I | [ gg Wie- SE o, 9.0
TN 9 % W el 1811 % fag 9 W fuerdt & form A § Fresfua fon w7

9-10 T, - S, S.um, Gem 9 & fig 9 W YE g W Sfip ey, Roue Hew o F e
TEA 1811 % 09 Td | ToRd) &3 Oe- SpTqE, 9 ue. SR 9 qe IIS-HumEs W Ue, HE 24
& wfmfera fag 10 W oot & fom e o frefoa fran €

10-11 T, He- STFOY, WU, WEA1 9, WIS AU .U €. 24 % Wi Wed 331 % wifen fag
10§ & TR B 3w TEA 319 ® Hey, Wi §el 320 § JH, e 6 i 121 & 5, Wiz
W@ 326 F Ui, We W 325 & UiyEE unn, e WA 324 % YA un, e ged 311 F
T, T WA 158 & Sfervil afvew | Tordt g8 A, HuEs WU €6 24 F @ T 159 @
w9 f3g 11 o foerdt 2 ford s o fefim fae e

11-12-13-14-15-16-17 &N, WA-TUENS S0, G, 24 F 95 11 9 IF ot & 300 Fon-A4mfins S0, 4. 24 F wig
e 159 & 3T yd 9 ordt 5 g 12 v foewdt ® 1 v, g 12 0 I B ¥ 9 e W 158
% iy 9 Y Tt §E, Wi 9E 37 @ 3w gd g 13 w faert 2 ) b g 13 % wie
e 37 % Jferlt e @ E e 14 W e @ 1, 95 14 9 9 g, e ween 38 % gl
T B et g e we 38 % g e 15 W e € 0@, g 15 9 oy e eI d@em
38 & e T @ o ¥ fag 16 W ferdt & | 9 @ g 16 wie Wem 38 ¥ vE B wR
el 38 % WEEH W@, W WA 39 % WA Y9, e WAl 34 % W § et g 45 17 W
foerdt &, |l fog TWoT-AamEns SLue. . 24 | ToRd) 8 (HIS1-UMETS SO, 9. 24 & I e
31 % it g fag qen s RS SLue. 24 T 90 19E SO J | gl )
Ty g o el fFm g

17-18 T, G- WETS S TR |, 24 T ST SH9EE S UL 9. 11 % st g 17 9 9 e
SR -G SO A 1] % e Wed 183 % uived W @ e gg fag 18 9 foerdt @
(e~ A R WA 182 & IO AR B 9 G- A S0l H. || U Hen-aretor
AU |, 16 % wffed f§g) fo) awa o fefe fen ™

18-19-20-21-22-23 @, Hn-S S0, W, 1) de awiteh SO 5. 6 % St g 18 F 9 e § e e
A 1552, 1551 & T, e YT 1553 & IU-UF T, R HEA 1548, 1547, 1544, 1535,
1527, 2106 % <ferof T, wie @ 1524 & @t Ten | [odt g2 g 19 v foerdt & ) tan, fg 19
T Y& BHL A G 1524 % Gl T, T WA 1525 % WeA Q@ A0, @R S 1508, 1509,
1504 = T2, WA WEA 1500, 1498, 428, 426, 423, 419, 420 T feyolt Ten, ™z € 336 & I
e, wE W 335 W TG0 S, Whe WEA 324 % I 9T, e WEA 326 F S W@ 328 H
e 331 @ Sfyo |, ©e W 2116 & Sl e o, wie §e 256 % & (e ° e 52
firg 20 o foeredt 2 1 T, g 20 @ YF €la w2 9= 2116, 233 % sl afyd v, e g
236 & il T, wie wEA 256 % qal g § o g8 g 21 et @ 1 e, fig 2) 9oy

1 [T . |||r| : W -mwwu [ R T R T Y
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mezso 251 < gfaon tEn, wne g 252, 2553%1@%@ Wﬂ@msuﬁﬂf&wﬁ
e ¥ et g g 22 W fiverdt &, Wt farg disn-arefioll Sue € 16 % et € 1 (- et
3ir for = wffaa g an) | Y, fag 22 4 g w @ o dn-fawn ® = wEm 2041,
2042, 2043 % e Yo @ e 7f fig 23 X firerit @ (e el SLue. 6. 16 qe S
Jua 9 17 & wffa fg) f fem o frefia fem ma

23-24-25-26-27-1 N, Hien-ameielt UL §, 16 qun Hien-fom Suw € 17 @ wfinfoa 55 23 9 6 Bl E o
I T 2040, 2039 & el Tan, e e 1968 & s 9T, Wi Te 2344 % gfRmf e
T YETE W@ 1946 B Y Y B W fag ook, ot gf 9 24 W foed € 1 e, fag 24 A e
THT T WEN 1946 B T TE1 @ A gE 9 25 w fredt € 1 T, fag 25 | gE s e
AT 1946, 1945, 1944 3 2o Yen @ werdr g8 g 20 W foewdt € 1 Y@, 745 20 § ¥E g9 wr
e 2058 B TG I T g8 fig 27 W fuerdt ® 1 W@, Ty 27 @ OF g1 e Te 728
H I 11 B TR g2 Aen-Tom S, €. 17 % fag | W fived @ (wsfaw i o afues fag)
foraa Tt firg dion-fa Suet. | 17 @ sty @ F@ deen § frefan fFanmn 2

[ € 43015/28/2000-T3emEs w1 ]
TH. WEREA, E wiva
New Delhi, the 16th December, 2010

S. 0. 3134.—Whereas by the notification of the Government of India in the Ministry of Coal number 5.0. 97
dated the 4th January, 2010 issued under sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India. in Part
{1, Section 3. sub-section {ii} dated the 9th January, 2010, the Central Government gave notice of its intention to prospect
for coal in 229.20 hectares or 566.12 acres {(approximately) (210.20 hectares for "all rights’ and 19.00 hectares for ‘mining
rights’) of the lands in the locality specified in the Schedule annexed to that notification:

And, whereas the Central Government is satistied that Coal is obtainable in a part of the said land prescribed in
the Schedule appended to this notification;

Now, therefore, in exercise of the power conferred by sub-section (1) of Section 7 of the said Act, the Central
Government hereby gives notice of its intention to acquire the land measuring 229.20 hectares (approximately) or 566.12
acres (approximately) for (*all rights™ in 210.20 hectares and *mining rights” in 19.00 hectares) as described in the schedule
appended, hereto.

Note 1: The plan bearing number GM/INR/LAND/CBA/10/01 dated the 24th June, 2010 of the area covered by
this notification may be inspected in the Office of the Collector. Burdwan (West Bengal). or in the Office the Coal
Controlier. 1, Council House Street. Kolkata-700 001, or in the Office of the Director Technical (Project and Planning),
Eastern Coalﬁelds Limited, Sanctoria, Post Office-Dishergarh. Dist.-Burdwan -713 333 (West Bengal).

Note 2 : Attention is hereby invited to the provisions of Section 8 of the said Act which provides as follows . —

Objection to acquisition :

“8 (1) Any persons interested in respect of which a notification under Section 7 has been issued. may, within
thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land or any
rights in or over such land.

Explanation —

(1) 1t shail not be an objection within the meaning of this section of any persen to say that he himself desires to
undertake mining operation in the land or the production of coal and that such operations should not be undertaken by
the Central Government or by any other person.

(2) Every objection under sub-section ( 1) shall be made to the competent authority in writing. and the competent
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and shall. after
hearing all such objections and after making such further inquiry. if any. as he thinks necessary. either make a report in
respect of the land which has been notified under sub-section (1) of Section 7 or of rights in or over such land. or make
different report of different parcels of such land or of rights in or over such fand. to the Central Government. containing his
recommendations on the objections. together with the record of the proceedings held by him. for the decision of that
Government.

(3) For the purposes of this section. a person shall be deemed to be interested in land who would be entitled to
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act.”

Note 3 : The Coal Controller. 1, Council House Street, Kolkata 700 001 has been appointed by the Central Government
as the competent authority under Section 3 of the said Act, vide notitication number S.0. 2520. dated the 11th June. 1983,
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SCHEDULE

JHANJRA-KALIPUR GEOLOGICAL BLOCK,
DIiSTRICT BURDWAN (WESTBENGAL)

(Ptan bearing number: GM/INR/LAND/CBA/10/01, dated the 24th June, 2010)
All Rights :

Sl Mouza JL. Police Station  District Area in Remarks
No.  (Village) number { Thana} hectares

. Sirsha 7 Faridpur Burdwan 48.00 part

2 Balijuri 16 Faridpur Burdwan 69.00 part

3. Madhaigani R Faridpur Burdwan 39.80 part

4. Benebandi 1 Faridpur Burdwan 29.60 part

5. Srikrishnapur 9 Faridpur Burdwan 2380 part

Total: 210.20 (approximately

Mining—l_lights :
. Balijuri 16 Faridpur Burdwan 19.00 part

* Total: 19.0H(apprri(:xilll-:“l-t-m_‘lr_\i,j)i'

Land Schedule for extended area for 2nd Continuous Miner at Jhanjra Area

Mouza-Balijuri J. L. Number.-16 P.S.-Faridpur

R. 8. Plot numbers :—(All Rights)

S(PY33(PY, 46(P). 47.49,50.51, 52,55, 54, 55,36, 57.58.59,60,61,62.03.64,65.60,07.68.69 70, 71,72. 73, 74,75 70,77,
78,79, 80, 81,82, 83,84, 85,86, 87.88.89,90,91,92,93,94,95,96,97,98,99, 100, 101, 102, 103, 1041, TOS(PY. 106, 107(P),
TORCPY, 109 10 T UL L2, VI3, T VLA, THeL FT7 8T8 119,420, 121 122,123, 1240 125, 126, 127, 128, 129130, 131,132,133,
134 135(P), 136,137, 138, 139, 140. 141(PY. 145(P), 171(P). 172, t73(P). 174(P). 175.176.177.178 179, 180,18 1.1 82, 183. 1841851 86,
87, 188, 189(P). 190(P), 191, 192, 196(1)., 225(P),226,227.229,230, 231, 233,234, 235,230,237, 238, 239, 240, 241, 242, 243,
244,245, 246,247,248, 249, 250, 251, 252, 253,254,255, 324(P), 327, 328(P). 33 1(P) 332,333, 334, 3535(P), 419,420,
420(P), 423, 424(1°), 425,426, 428,429 430, 431,432,433, 434,435, 436, 437,439 (P). 440(P), 542(P), 587, 588, 589, 1247,
1248, 12506, 1237, 1261, 1262, 1263, (204, 1265, 12606, 1267, 1268, 1269, 1270, 1271, 1272, 1273, 1274, 12751276, {277, 1278,
1279, 1280, 1281, 1282, 1283, 1284, 1285, 1286, 1287, 1288, 1289, 1290, 1291, 1292, 12931294 12951296, 1297, 298, 1249,
1300, 1301(PY. 1307, 1308, 1363(P), 1363, 1366, 1309, 1370, 13711373, 1374, 1373(P), 1447(P), [465(1), 1466, 407, 1168, 1169,
1470(1) 1476(P), 1477(P), 1478, 1479, 1480, 1481, [482, 1483 1484, 1485, 1486, 1487, 1488, 1489, 14901491, 1492 1495, 1494,
1495, 1496, 1497, 1498, 1499 1500, [S04(P), 1508(P), 1309(P), 1510, 1511, 1512, 1513, 1514, ISR 1516, 1517, 1518, 1519, 1320,
1821, 15221523, 1524, 1525(P), 1527, 15281529, 1330, 133 1,1532,1533, 1534, 1535, § 544, 1545, 1546, 1547, 1548, 15491, 1550,
FSS1(P)Y.1552(P), 56/2067, 113/2068. 1012070, 140/2080, 248/2084, 1248/2103, 14672104 153242100, 233211617421 28(P),
174/2129.

Mouza-Balijuri (Under Village-Balijuri} ). L. Number-16 P8, -Faridpur

R.S. Plot numbers :—{Mining Rights)

I35(1), EI(P). 142 143 144, 14500140, 1470 148, 149, (500 151152 153 154, 155, 156, 15T 158, 159, 160, 161, 162, 163, 164,
165, [66, 167, 168, 169, 170, 171(P), 173(P), [7HP), 189(P), 190(P), 193104195, 106(P), 197, 198,
199.200.201.202.203,204,205,206, 207208 209, 210,211,212, 213,214,215,216,217 218.219.220,221,222 223 224 225D,
228,232 20 (M A24(PY438.439(P), 440, 441 442,443, 444445, 446,447, 448,449, 450,451 452 453 454055 456,457 58,
459,460, 461,462,463, 464, 465,466,467, 468, 469, 470,471, 472 473 474 475,476,477 AT8AT9 48048 [ 482 483 4184 185,480,
487,488, 489,490,491,492, 493, 494,495 496,497, 498,499 500, 301, 502, 503, 504, 505, 506, 507, 508, 509, 310, 511 312,515,

»

S14,.515.516,517, 518,519,520, 521.525(1), 533,535, 5306,537,538, 539, 540, 541, 342(P). 543,544, 345, 336, 5317, 548,550,

566,507.,568.509,570.571.572 573,374, 576(P).577. 578, 579, 580, 581, 582, 583, 584, 585, 580, S94(17). 595(1°), 367.2075. 206

2081, 1602082, 210/2083,424/2087, 4242088 S01/2089. 2052112, 1682113, 1682114, IS 2113574821 21.5782122(0). 174
2128(PY 1446(P). 1447(P), 1470(P), 1471, 1472, 1473, 1474, 1475, 1476(P), 1477(P}.

Mouza -Sirsha J L. Number-17 P.S.- Faridpur
R. S. plot numbers :—(All Rights)

B43(P), 1HOS(PY, 16T76(P). 1677(P), 1 678, 1679, 1680, 1681, 1682, 1683, 1684, 1685, 16806, 1687, 1688, 1689, 1690, 1691, 16492,
1693, 1694, 1695, 1698, 1699, 1700, 1701, 17021703, 1704, 1705, 1706(P), 1707, 1708, 1709, 1710,1743, 1 7551750, | 757, 1 738,
1759176 1{P).1762.1763,1764,1765,1766,1767, 7681769, 1770, 1771, 1772, 1773, 1774, 1775 1776 17771778, 1 779.1 780,



[9FT [1— 98 3(ii)] TR 1 AR ; FEEE 25, 201074919 4, 1932 9069

1781,1782,1783,1784, 1785, 1786, 1787, 1788, 1789, 1790, 1791, 1792, 1793, 1794, 1795, 1796, 1797, 1798, 1799,1800,1801, 1802,
1803, 1804, 1805, 1806, 1807, 1808, 1809, 1810, 1811, 1812,1813, 1814, 1815,1816, 1817, 1818, 1819, 1821, 1822, 1823, 1824,
1825, 1826, 1827, 1828, 1829, 1830, 1831, 1832, 1833, 1834, 1835, 1836, 1837, 1838, 1839, 1840, 1841, 1842, 1843, 1844, 1845,
1846, 1847, 1848, 1849, 1850,1851, 1852,1853, 1854, 1855, 1858, 1859, 1944, 1945(P), 1946, 1961, 1962, 1963, 1964, 1965, 1966,
1967, 1968(P),1969, 1970, 1971, 1972, 1973,1974,1975,1976,1977,1978,1979,1980,1981,1982, 1983, 1984, 1985, 1986, 1987, 1988,
1989, 1990,1991, 1992,1993, 1994,1995, 1996, 1997,1998, 1999, 2000, 2001, 2002, 2003, 2004, 2005, 2006, 2007.2008,2009,2010,
2011,2012,2013,2014,2015,2016,2017, 2018, 2019,2020, 2021,2022, 2023, 2024, 2025, 2026, 2027,2028, 2029, 2030, 2031, 2032,
2033,2034,2035,2036,2037,2038, 2039,2040, 2041, 2042, 2043, 2058(P), 1684/2343, 196872344, 1793/2378, 1737/2384.

Mouza-Madhaiganj J.L.Number-24 P.S.-Faridpur
R. S. Plot numbers. :— (All Rights)

34(P), 35,36,37,38,39(P), 155,156, 157, 158(P), 311 (P),312,313,314,315,316,317,318, :!9(P) 320,321 (P), 322 323 3‘?4(P)
325(P), 326(P)331(P).

Mouza-Benebandi  J. L. Number-11  P.S.-Faridpur

R. S. Plot numbers :(— (All Rights)

143(P), 170,171,172, 173, 174, 175,176, 1 77, 178,179, 180(P), 181,182, 183(P),215.

Mouza-Srikrishnapur J. L. Number-9 P. S.-Faridpur

R. S. Plot numbers, :— (All Rights)

I811(P).

Line Boundary description :

1-2-34 Line starts from point 1 (Starting point of proposed area) Eastern part of Plot No. 843 of Mouza -Sirsha,
J.L.No.-17 and passes along Southern line of Plot No. 1168 and meets at Point 2. Line starts from point 2
South-East corner of Plot No. 1168 and passes along middle of 1169 Northern part of Plot No. 2058,
Northern line of Plot No. 1944, middle of Plot No. 1945, Northern line of Plot No. 1946 and meets at
point 3. Line starts from point 3 and passes along Western line of Plot No. 1961, Eastern part of Plot No.
2377, Northern line of plot No. 1855,1858,1859, Southern part of Plot No. 1676, 1677, Northern line of Plot
No. 1679, 1680, 1691, 1692, 1693, 1695,1698,1699, 1710, 1707, 1705, middle of 1706 Northern line of 1755,1759,
middle of Plot No. 1761 Northern part of Plot No. 1762, Northern line of Plot No. 1743, Northern & Eastern
line of Plot No. 1763, Northern line of Plot No. 2384, all plots are in Mouza-Sirsha, J. L. No. 17and meets
at Point 4 (Common point of Mouza-Sirsha, J. L. No. 17 & Mouza- Balijuri, J.L.No. 16) as delineated on
plan.

4-5 Line starts from point 4 common point of Mouza- Sirsha, J. L.No. 17 & Mouza Balijuri, J. L. No. 16 and
passes along Northern part of Plot No.108 of Mouza-Balijuri, J. L. No.-16, middle of Piot No. 107, Southern
part of Plot No. 5, Northern part of Plot No. 105, Northern line of Plot No.103, Northern line of Plot No.
101, 2070, middle of Plot No. 33, 46, Northern line of Plot No.47,Eastern line of Plot No. 49, 50, Northern
line of Plot No. 54, Northern-Eastern part of Plot No.589, middle of Plot No.594,595, Eastern line of Plot
No. 582, Southern part of Plot No. 578, Northern part of Plot No.577, Eastern line of Plot No.579, 574, 573,
Northern line of Plot No. 566, middle of Plot No. 551, 549, Northern line of Plot No.533, 535, 521, middle of
1446, Northern part of 1470, Northern part of Plot No.1447, Northern line of Plot No.1467, 1466, middle of
Plot No.14635, Northern line of Plot No. 1371, 1369, : 366, 1365, middle of Plot No.1363, Northem line of Plot
No. 1515, 1516, 1518, Western & Northern line of Plot No. 1308, Nerthern line of Plot No.1307, middle of
Plot No. (301, Northern line of Plot No. 1247, middle of Plot No.1248, Eastern line of Plot No.1265,
Northern line of Plot No.1256, plots are in Mouza- Balijuri, J.L.No.16 and meets at Point 5{(Common peint
of Mouza-Balijuri, J.L No.16 & Mouza-Benebandi, J.L.No. 11) as delineated on plan.

5-5A Line starts from point 5 Common point of Mouza-Balijuri, J.L.No.16 & Mouza-Benebandi,J.L. No. 1 land
passes along Eastern line of Plot No.1257, 1261, of Mouza-Balijuri, J.L.No.16 and meets at Point 5A of
Mouza-Balijuri, J. L. No. 16 as delineated on plan.

5A-6 Line starts from point 5A South-East corner of Plot No. 1261 and passes along Southern line of Plot
No.1260 and meets at Point 6(Common peint of Mouza-Benebandi, . .. No.11 & Mouza- Balijuri, J.L..No.16)
as delineated on plan.

6-7 Line starts from Point 6 Common point of Mouza- Balijuri, J.L.No.16 & Mouza Benebandi, J. L. No.l | and
passes along Northern line of Plot No. 171, 170, Eastern line of plot No. 177, 178 Western part of Plot
No.180, Northern part of Plot No.183 and meets at Point 7 of Mouza- Benebandi, J. L. No. | I as delineated
on plan.
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9-10

10-11

Line starts from point 7 of Mouza-Benebandi, J. L. No.11and passes along Northern part of Plot No.183,
South-West corner part of Plot No.143, and meets at Point 8(Common point of Mouza-Benebandi, J.L.No.11 &
Srikrishnapur J.L.No.9) as delineated on plan. -

Line starts from point 8 Common point of Mouza- Benebandi, J. L. No. 11 & Srikrishnapur J. L. No. 9 and
passes along middle-North of Plot No. 1811 and meets at Point 9 in middle of Plot No. 1811 of Mouza-
Srikrishnapur, J.L..No.9 as delineated on plan.

Line starts from point 9 of Mouza-Srikrishnapur, J. L.No.9 and passes along middle-East of Plot No. 1811 and

meets at Point 10 (Common point of Mouza- Srikrishnapur, J. L. No. 9 & Madhaiganj, J. .. No.24 as delineated
on plan.

Line starts from point 10 Northern point of Plot No.331 Common point of Mouza-Srikrishnapur, JL.No.9 &
Madhaiganj, JL. No. 24 and passes along middle of Plot No.319,East of Plot No. 320, middle of Plot No.321,
West of Plot No. 326, Western part of Plot No. 325, Eastern part of Plot No.324, middle of Plot No. 311, South
western part of plot no. 1 58 and meets at Point 11 (South-East corner of Plot No.159 of Madhaiganj, ].L. No.24)
as delineated on plan.

[1-12-13-14-15-16-17 Line starts from point 11 of Mouza- Madhaiganj, J.L.No.24 and passes alongNorth-East line of Plot

17-18

No. 159 and meets at Point 12.Line starts from point 12 and passes along West part of Plot No, 158 and meets
at Point 13, (South-East corner of plot no. 37). Line starts from point 13 and passes along Southern line of Plot
No.37 and meets at Point 14, Line starts from point 14 and passes along Eastern line of Plot No. 38 and meets
at Point 13, Line starts from point 1 5 and passes along Southern line of Plot No.38 and meet at Point 16. Line
starts from point 16, and passes along Western line of Plot No. 38, middle-East of Plot No. 39, middle of Plot
No. 34 all points passes through Mouza- Madhaiganj and meets at Point 17.(South-East point of Plot No.31 of
Mouza- Madhaiganj. Also common point of Mouza-Madhaiganj J.L.No.24 & Benebandi J.L.No.1l) as delineated
on plan.

Linc sfarts from point 17 common point of Mouza- Madhaiganj J.L.No.24 & Benebandi ].L.No.11 and passes
along Western part of Plot No, 183 of Mouza-Benebandi and meets at Point 18 (North-West corner of Plot No.
182 of Mouza-Benebandi and Common point of Mouza- Benebandi, J. L. No.ll & Balijuri, J. L. No.16) as
delineated on plan.

18-19-20-21-22-23 Line starts from point 18 Common point of Mouza Benebandi, J.L.No. 11 & Balijuri,J.1..No.16 and passes

along middle of Plot No. 1552,1551, North-East part of Plot No.1553, Southern line of Plot No.15438, 1547, 1544,
1535, {527, 2106 to Eastern line of Plot No. 1524 and meets at Point 19 Line starts from point 19 and passes
along ‘Eastern line of Plot No. 1524, middle - Eastern part of Plot No. 1525, middle of
Plot No. 1508, 1509, 4 504, Southern line of Plot No. 1500, 1498, 428,426, 423,419,420, Northem ling of Plot No.
336, Southern part &f Plot No. 335, Northern part of Plot No.324, Northern line of Plot No. 326, middle of Plot
No. 328, Southern part of Plot No. 331 to Southern line of Plot No. 21 16, Eastern line of Plot No. 256 and meets
at Point 20 Line starts from point 20 and passes along South-Western line of Plot No. 2116, 233, Southem line
ol Plot No. 236, Eastern point of Plot No. 256 and meets at Point 21, Line starts from point 21 and passes along
Southern line of Plot No. 250,251, Eastern line Plot No. 252,255, Southern line of Plot No. 254 and all points are
in Mouza- Balijuri . ].L No. 16 and meets at Point 22.(Common boundary of Mouza- Balijuri & Sirsha). Line
starts from point 22 and passes along Eastern line Plot No.2041, 2042, 2043 of Mouza- Sirsha and meets at
Point 23.(Common point of Mouza- Balijuri, J.L.No.16 & Sirsha, J.L.No. 17). as delineated on plan.

. 23.24.25:26-27-1 Line starts from point 23 Common point of Mouza-Balijur, J.L.No. 16 & Mouza-Sirsha, J.I..No.17 and

passes along Southern line of Plot No. 2040,2039, western part of 1968 Southern line 02344 to middle point of
Eastern line of Plot No. 1946 and meets at Point 24, Line starts from point 24 and passes along Eastern line Plot
No. 1946 and meets at Point 25. Line starts from point 25 and passes along Southern line of Plot No. 1946.1945,1944
and meets at Point 26. Line starts from point 26 and passes along Northern part of Plot No. 2058 and meets at
Point 27. Line starts from point 27 and all points are in Mouza- Sirsha, J.1. No. | and passes along Northern line
of Plot No. 728 and meets at Point 1 (Starting point of proposed area) of Mouza-Sirsha, J.I.. No. 17 as
delineated on plan,

[F. No.43015/28/2009-PRIW-I]
M. SHAHABUDEEN, Under Secy.
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) (2) (3) ) () MINISTRY OF PETROLEUM AND NATURAL (:AY
WAR-269 435 00 00 10 New Delhi, the 18th December. 2010

446 00 00 o7 $.0. 3135.-—Whercas, it appears 10 1he Cuontial
443 o) 05 14 Government that it is necessary in the public mierest i
a 00 07 57 for the transportation of petroleum products front Paiadip
{Orissa) to Raipur (Chhattisgarh} & RanchicJharkhand, o
#l 0 ol 87 *Paradip - Sambalpur - Raipur - Ranchi Pipeline” should
398 L 02 65 be laid by Indian O1l Corporation Limited;
40(} o0 07 ‘7:7 And whereas, it appears to the Central Goveineent
395 00 B 37 that for the purpose of laying the said pipeling & b
394 00 16 57 necessary to acquire the right of user i the Jand
TAA-270 50 00 o0 0 described in the schedule annexed to this notification.
60 00 08 93 Now, therefore, in exercise of the powers conterred
62 0 n 24 by sub-section (1) of Scction 3 of the Pewoleum and
63 0 0l 81 Minerals Pipelines (Acquisition of Right of User i Lanid)
o 0 05 19 Act, 1962 (50 of 1962}, the Central Governmient herche
) declares its intention to acquire the rizht of user therein:
5 00 02 84 . . , .
> Any perosn interested in the land described in the
66 L 02 % said schedule may, within twentyv-one davs from the date
Y 3 3
67 00 00 i0 on which the copies of this notification, as published in
50 00 04 06 the Gazette of India, are made available to the General
68 o0 02 28 Public, object in writing to the acguisition of the right of
a4 00 07 45 user therein for laying of the pipeline under the Tand o
I 00 3 43 Shri Prem Chandra Verima, Competent Authorits, Indian
. Oil Corporation Limited, Paradip - Sambalpur - Rampur -
& 00 ot 93 Ranchi Pipeline Project, Ground Floor. B-Block, Shahdeo
» 00 0 13 Tower, P.P. Compound, Ranchi-834001 (Jharkhaund)
87 00 ol 12 SCHEDULE
85 00 03 46 Anchal: Murhu  District: Khunti  State:Jharkh dnr!
B4 $ [0)2 » Name of the Khasra No. Area
&4 29 . :
" 00 0 7 Village Hre Are Sg.mir
%0 o0 00 19 (M 2) B
91 00 04 59 Pokla-251 714 00 03 Ty
04" o0 02 16 769 () 06 57
%0 00 09 23 768 (0 s 03
149 0 00 9 770 4] n 3
10 00 00 10 772 9] 122 2]
150 00 2 05 765 0 x iy
148 " " s 767 00 2 7
181 00 0l 0l 775 o0 03 4
179 00 o 3l 76 o v o
180 00 00 40 766 0 2 8
177 00 02 97 777 0 00 75
176 0 1% 63 763 w 03 7
207 00 13 03 764 w 07 0
209 00 00 2 791 0 08 o
210 00 1 79 792 00 15 10
(1. ® 3R-25011/477201 0311 3.1 ] 794 W w n

= . T, o wfea
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2045 0 o 2 . F. g, 3R qi=a
2042 o 18 & New Delhi, the 18th December, 2010
2043 o @ >3 8.0. 3136.—Whereas, it appears to the Central
2944 00 00 38 Government that it is necessary in the public interest that
2046 e 01 'y for the transportation of petroleum products from Paradip
o0 D © (Orissa) to Raipur (Chhattisgarh) & Ranchi (Jharkhand), a
297 "Paradip-Sambalpur-Raipur -Ranchi Pipeline” should be
2966 0 01 60 laid by Indian Qil Corporation Limited;
2568 00 08 2 And whereas, it appears to the Central Government that
297] ) 00 ) for the purpose of laying the said pipeline, it is necessary
to acquire the right of user in the land described in the
2970 00 05 €0 schedule annexed to this notification;
2 00 00 i
s Now, therefore, in exercise of the powers conferred by
2973 00 00 3 sub section (1) of Section 3 of the Petroleum and Minerals
3395 00 06 ) Pipelines (Acquisition of Right of User in-Land ) Act,
3394 o 07 %0 !96? (50..of 1962), thf: Centra‘l Government hcrgby declares
its intention to acquire the right of user therein;
3393 00 00 L ] )
Any person interested in the land described in the said
3387 0 00 41 schedule may, within twenty-one days from the date on
3390 o0 17 @® which the copies of this notification, as published in the
Gazette of [ndia, are made available to the General Public,
3391 oo 00 10 object in writing to the acquisition of the right of user
3389 00 08 9N therein for laying of the pipeline under the land to
3380 00 00 0 Shri Prem Chandra Verma, Competent Authority, Indian
Qil Corporation Limited, Paradip-Sambalpur-Raipur-Ranchi
3354 00 00 “ Pipe Line Project, Ground floor, B - Block, Shahdeo Tower,
3359 0 06 45 P. P. Compound, Ranchi - 834 001 (Jharkhand).
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[No. R-25011/46/2010-O.R -]
B.K. DATTA, Under Secy.

¢ faeett, 23 femra, 2010

WM. 3137 —9Nd WEHR 7 Yiieam 3R @fas
R TR (gf ¥ IvAm % sfyar # el arfufem,
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WHEE Ty WA w1 SfuTE H. LA 864 airE
30-3-2010 % rfireeic @ gu, T2 4 T IR B =
(1) ¥ e safem i I Ao TR et T YRimR
fafies gm0 ey wgA foen & foy fefafag s &
ey (2) H afvla &3 o s srfufam & v wem wify
w1 % FeAl w1 woH FE F e FrE w5

Rt
= &1 9 AR T e w5 e
gt g I\ T, s o= Taen fagamme @iz
FHiaRa 3y FHieR =fqd B AW YIR WETERA
foren feemrR (sm) @A @ wtiewrer (foaarr

FUg) WY TR faen 2 |

[F1. E. TH-14014/18/2010-301 9]
e ut. geA, 3= g g
New Delhi, the 23rd December, 2010

5.0. 3137.—Whereas, in pursuance of clause (a} of
Section 2 of the Petroleum and Minerals Pipelines
{Acquisition of Right of User in Land) Act, 1962 (50 of
1962), the Government of India vide Notification of
Government of India in the Ministry of Petroleum and
Natural Gas 8.0. 864 dated 30-03-2010 appointed Smt.
Anima Saikia, ACS (Additional Deputy Commissioner)
Sivasagar to perform the functions of the Competent
Authority under the said Act for laying of the pipeline by
M/s. Brahmaputra Cracker and Polymer Limited (BCPL) in
District Sivasagar of Assam State.

And, whereas, Smt. Anima Saikia has been transferred
and Shri Hira Prasad Nath, ACS (Additional Deputy
Commissioner) Sivasagar has been posted as her
incumbent;

Now, therefore, in pursuance of clause (a) of Section (2)
of the said Act and in supersession of the notification of
the Government of India, Ministry of Petroleum & Natural
Gas vide S.0. 864 dated 30.03.2010, the Government of
India hereby authorizes the person mentioned in column
(1) of the Schedule given below to perform the functions
of the Competent Authority under the said Act for laying
pipelines by the said M/s. Brahmaputra Cracker and
Polymer Limited {BCPL) in the area mentioned in column
{2) of the said Schedule.

SCHEDULE

Name and Address
of the person

Area of Jurisdiction

Shri Hira Prasad Nath, State of Assam areas falling in

ACS (Additional Deputy Sivasagar District for laying

Commissioner) Sivasagar of C2+ liquid High Vapor

(Assam) Pressure pipeline from Lakwa
to Lapetkata.

[F. No. L-14014/18/10-G.P}
SNEH P. MADAN, Under Secy.

o e AT
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[H, TA-26012/1/2001-3ME3AR(TH) ]
e die, aer wiea
MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 26th November, 2010

5.0. 3138.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 401/
2001) of the Central Government Industrial Tribunal-cum-
Labour Court, Bhubaneswar now as shown in the
Annexure, in the industrial dispute between the employers
in relation to the Management of T.1.8. Co Ltd; and their
workman, which was received by the Central Government
on 16-11-2010.

[No. L-26012/1/2001-1R (M)}
JOHAN TOPNO, Under Secy.
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, BHUBANESWAR

PRESENT : SHRI1J. SRIVASTAVA, Presiding Officer,
C.G. L T.-cum-Labour Court, Bhubaneswar.

Industrial Dispute Case No. 401/2001
Date of Passing Award 29th October, 2610
Between:

The Management of the General Manager (OMQ),
T.1.5.C.0. Ltd., PO. Noamundi, Singhbhum

... 1st Party Management
AND

Their workman Shri Saubhagya Kumar Mukhi,
Qrs. No. F/2RC/32, Joda, Dist. Keonjhar, Orissa

...2nd Party/Workman
APPEARANCES:

M/s. Ashok K. Parija, For the 1st Party

& Associates, Advocates Management
M/s. N.B. Chainy, For the 2nd Party
& Associates, Advocates Workman

R 1 TG : fEHat 25, 201079 4, 1932 9097

AWARD

The Government of India in the Ministry of Labour
has referred an industrial dispute existing between the
employers in relation to the Management of T.1.S.Co. Ltd.
and their workman in exercise of the powers conferred by
clause (d) ofsub-section (1}and sub-section 2(A) of Section
10 of the Industrial Disputes Act, 1947 vide their letter No.
L-26012/1/2001-IR (M), dated 13-06-2001.

2. The dispute as referred to is mentioned under the
schedule of the letter of reference which is quoted
underneath :—

“Whether the demand of Shri Saubhagya Kumar
Mukhi, Sr. Driver-cum-Havildar Joda West Mines of
TISCo Ltd., for reinstatement with full back wages,
in view of the order of Hon’ble Magistrate, Keonjhar
is justified? If” not, what relief the workman is entitled
for 7

3. The 2nd Party-workman in his statement of claim
has stated that he had joined the service initially as a
Sepoy in the Security Department of the lst Party-
Management and then he was promoted to the rank of
Driver-cum-Havildar and worked in security department
at Joda. Although he had rendered 17 years of dedicated
service yet he was asked to opt for V.R.S. (Golden
Handshake Scheme) introduced and prosecuted by the
Management-company with a view to reduce the number
of employees from the company’s pay roll. The 2nd
Party-workman had refused to accept the offer and thus
he was falsely implicated in a criminal case and was
dismissed from service through a camouflaged
departmental proceeding. The charges in the departmental
proceedings were based on allegations that while he was
working in ‘¢’ shift duty on 30-8-1998 at about 10.40 P.M.
he accompanied Mr. Rais Ahmed P. No, 97321, Driver-cum-
Havildar (P) who took out the company’s jeep No. BEP-
269 and went to the garage of Indra Mistry on the plea of
getting repaired the clutch of the said Jeep. At about 11.00
P.M. on the same date he along with Rais Ahmed were
apprehended by police patrol while disposing of a part
(1.5 meters) of the 20 meters of stolen copper cable worth
Rs. 20,000 from the Ferro Alloys Plant Store, Joda. Earlier
to it, a written report was lodged by the Company at Joda
Police Station on 29-8-1998 about theft of 20 meters copper
cable from Ferro Alloys Plant store yard on 26-8-1998 worth
Rs. 20,000. On the basis of the said report case No. 172
dated 29-8-1998 was registered under Section 379 IPC. On
30-8-1998 the disputant-workman along with Shri Rais
Ahmed were arrested by Joda police in connection with
the aforesaid case on the allegation that 1.57 meters of
stolen copper cable was being carried by them in
company’s jeep No. BEP-296. “He was prosecuted of
criminal charge under Section 379 1PC in the criminal court
at Barbil and simultaneously was subjected to a
departmental proceeding. Upon iiling charge-sheet by the
Joda Police the charges under section 379/34 |PC were



9098 THE GAZETTE OF INDIA : DECEMBER 25, 2010/PAUSA 4, 1932

[ParT [I—Skc, 3(ii)]

framed against him and Shri Rais Ahmad in G.R, Case No.
292/1998. They were tried jointly and on compietion of
trial the criminal court acquitted them of the charges
holding that the prosecution has not been able to prove
the charges framed against them vide its judgement dated
17-7-1999. In the departmental proceeding almost similar
charges were framed. The basis of the charge was the
alleged act of committing theft of company’s property. In
the departmental proceeding charges of misconduct,
dishonesty and unauthorized use of company’s property
were super imposed though the basic charge was that of
alleged theft. The departmental proceeding culminated with
the acceptance of the findings of the enquiry report which
held the charges as proved. The Management imposed
punishment of dismissal from service. The departmental
enquiry purportedly conducted against the disputant
workman being a wholly got up one cannot supersede the
decision of the court of law in view of the findings of
acquittal recorded by the criminal court and thereby
absolving him of the said charge of theft. The finding of
the enquiry officer in the departmental proceeding loses
all significance and the decision of the Management
dismissing him from service is liable to be set aside. Even
the charges in the departmental proceedings are not
proved. Hence his dismissal from service is malafide,
unjustified and illegal. The order of dismissal in the
departmental proceeding on the same charge cannot be
sustained inlaw and he is entitled to be reinstated in service
with full back wages with interest.

4. The 1st Party-Management filed the written
statement controverting the allegations contained in the
statement of claim. Their further contention is that the
reference is not maintainable in view of the undisputed
facts of the case and dismissal of the disputant- workman
after domestic enquiry conducted in accordance with the
provisions of certified standing order. Acquittal of the
disputant-workman in the criminal case has no bearing on
the charges framed in the departmental proceeding. It is
revealed from the facts of the case that on 26-8-1998 the
Dy. Manager, Security Mr. Mahendra Prasad received a
letter from the Divisional Manager to the effect that 20
meters of copper cable worth of Rs. 20,000 was stolen
from the Ferro Alloys Plant Store Yard who in turn informed
Jeda Police Station. A case No. 172/98 was registered under
Section 379 IPC at Joda Police Station on 29-8-98. The
disputant-workman was on duty in *C’ Shift of 30-8-1998
ie. from 10 PM. to 6 A M. Mr. Mahendra Prasad, Dy.
Manager, Security instructed Md. Rais Ahmed at about
10.30 PM. to bring Shri B. Tiu from his, house. Shri Rais
Ahmed at about 10.40 P.M. drove the Jeep No. BEP-269
being accompanied by the disputant-workman to fetch
Shri B. Tiw from his house. Thereafter Shri Rais Ahmed
and the disputant-workman went 1o the garage of Indra
Mistry directly on the plea of repairing the clutch of the
said jeep without geing to the residence of
Shri B.Tiu. They were apprehended by the police while

disposing of a part (1.57 meters) of the 20 meters of stolen
copper cable worth Rs. 20,000, The police also seized the
company’s jeep No. BEP-269 along with recovered copper

. cable. The case was filed in the court of Judicial Magistrate

(1 st Class), Barbil which was registered as G.R. Case No.
292/98. Departmental enquiry was also proceeded against
the disputant- workman and Shri Rais Ahmed and a charge-
sheet was issued on 4-9-1998 in which charges of theft,
dishonesty and unauthorized use of company’s property
were levelled against both. The reply submitted was not
satisfactory. Hence a preliminary enquiry was conducted
about the incident which was found to be true.
Subsequently on 18-9-1998 the Management decided to
conduct the domestic enquiry in respect of the charges
framed against the disputant-workman and Shri Rais
Ahmed. Shri 8.S. Hota, Manager {Personnel) was
appointed as enquiry officer who conducted the enquiry
by taking evidence of both the parties and giving
opportunity of hearing. On the basis of enquiry report the
General Manager of the 1st Party-Management dispensed
with the services of the disputant-workman on
23-12-1998. After dismissal from service learned Judicial
Magistrate (1 st Class), Barbil pronounced the judgement
on 17-7-1999 acquitting the accused persons namely the
disputant-workman and Shri Rais Ahmed. After
pronouncement of the judgement by the learned Judicial
Magistrate (1 st Class), Barbil the disputant-workman raised
an industrial dispute before the conciliation officer i.e.
Asstt. Labour Commissioner (Central). Rourkela. The
conciliation ended in failure. Hence on the report of the
Assistant Labour Commissioner (Central), Rourkela this
reference was made. It has been further submitted that the
Jeep bearing No. BEP-269 was not defective on 30-8-1998
at 10.40 P.M. The alleged defect in the clutch plate of the
jeep was incorrect and baseless. The place where the jeep
allegedly broke down was hardly 200 feet away from the
security control room. but the disputant-workman did not
inform the said fact and went to the garage of Indra Mistry
which is situated near the establishment of Shri Sangram
Swain (@ Kalu. It is settled law that the result of the criminal
case has no bearing on the domestic enquiry. More-so,
the charges framed against the disputant-workman in both
the proceedings are different and the departmental enquiry
cannot be held bad in law in view of the order of the
acquittal recorded by the criminal court. Hence the present
case is liable to be dismissed.

5. The disputant-workman filed objection to the
written statement of the Ist Party-Management alleging
that the charges in the departmental proceedings were
not proved against him though he was punished, while
acquitted of the same charge in the criminal proceeding.
The departmental proceeding was sequel of criminal
proceeding. The allegations in both the proceedings were
more or less the same. Therefore the order of dismissal on
the same charges is not sustainable in the eyes of law.

6. During the pendency of the reference the 2nd
Party-workman died. Hence his legal heirs namely
Smt. Urmila Mukhi (wife), Jayanti Mukhi {daughter), Shyam
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Sundar Mukhi (father) and Keshari Mukhi (mother) were
substituted in his place.

7. Following issues were framed on the basis of the
pleadings of the parties.

ISSUES

1. Whether the demand of Shri Saubhagya Kumar
Mukhi, Sr. Driver-cum-Havaldar, Joda West Mines
of TISCo Litd., for reinstatement with full back wages,
in view of the order of Hon’ble Magistrate, Keonjhar
is justified?

2. To what relief the 2nd Party-workman is entitled?

3. Whether the charges in the departmental
proceeding and in the criminal proceedings are same
and identical basing on same sets of fact?

8. Both the parties have not ied any oral evidence in
the case and only relied on the documents filed by
both of them.

FINDINGS
Issue No. 3

9. Since this issue pre-requires consideration and
decision before coming to the question of justification of
the demand of the disputant-workman regarding
reinstaternent in service, this issue is taken up first. The
whole episode revolves round the alleged fact of theft of
20 meters of copper cable worth Rs. 20,000 reported to
Joda Police Station by Dy. Manager, Security Mr.
Mahendra Prasad on 29-8-1998. Subsequent to the filing
of the report, the disputant-workman along with co-worker
Md. Rais Ahmad were arrested by the Joda Police while
disposing of a part (1.57 meters) out of 20 meters of copper
cable stolen from Ferro Alloy Plant Store yard. The
disputant- workman was tried along with Md. Rais Ahmad
for the alleged offence of theft under Section 379/34 IPC
and they are acquitied of the charge on 17-7-1999. A
departmental proceeding was also taken up and in the
domestic enquiry based on charges of theft, dishonesty
and unauthorized use of company’s property the
disputant-workman and Md. Rais Ahmad were found guilty
and consequently were awarded punishment of dismissal
from service.

10. The contention of the disputant-workman is that
both the criminal and departmental proceedings were held
on the same and identical charges constituting same set
of facts. Undoubtedly both the proceedings arose out of
the alleged offence of theft. There has not been quoted
any instance of previous misconduct of dishonesty or
act like theft, or misappropriation or unauthorized use of
company’s property against either of the two workmen.
The offence of theft always involve dishonest intention
and unauthorized use of one’s property without one’s
consent. Hence the charges of dishonesty and
unauthorized use of company’s property cannot be said
to be distinct and separate from the act of theft.

Misconduct is a widespread term and every action which
is against proper and fair conduct can be called misconduct.
Therefore the act of theft may also come under the
circumference of the term ‘misconduct’. In my view the
charges framed in the departmental proceeding or domestic
enquiry cannot be separated, though they may seem like
separate and distinct charges. It has to be kept in mind
that the basis of charges was the alleged act of committing
theft in both the proceedings namely in the criminal as
well as, in the departmental proceedings. The facts narrated
in the charge-sheet of the domestic enquiry and those
raised in charges framed in the criminal trial are one and
the same. Therefore it cannot be said that the departmental
proceeding or domestic enquiry was held on separate and
distinct charges from those of criminal trial. Both the
proceedings started on the same set of facts and the
charges based on those set of facts, by any reason, cannot
be held distinct and separate. Therefore this issue is
decided in the affirmative.

Issue No. 1

11. The disputant-workman has claimed his
reinstatement in service with full back wages in view of
the order of acquittal passed in criminal trial, It has been
held in 1ssue No.3 that the charges in both the criminal
and departmental proceedings were the same and identical.
Therefore it has to be seen as to whether the order of
acquittal passed in criminal trial has to be followed and
the findings of the domestic enquiry are to be set aside?

12. The contention of the disputant-workman is that
the proceedings in the domestic enquiry and criminal trial
were initiated on the basis of report of theft and similar
and identical facts were set in both the proceedings and
even the evidence led by the prosecution was the same
and identical. The judgement given in the criminal trial has
to be followed and the findings given in the domestic
enquiry should not have been different. The Enquiry
Officer purposely brushed aside and over looked the
statement of Shri C.K. Jha and witnesses of the workman
and relied upon the statements of Management witnesses
to uphold the charges against the disputant-workman. On
casting a sight on the judgement of the criminal case and
the fimdings of the enquiry officer it comes to notice that
Shri Mahendra Prasad, Dy. Manager, Security; Mr. Prabodh
Kumar Satpathy, Divisional Manager, Ferro Alloys Piant,
Joda and Babaji Debnathan were the common wiinesses
in both the proceedings. They all are formal witnesses
and have not seen the disputant-workman and Md. Rais
Ahmad stealing the copper cable from Ferro Alloys Plant
Store, yard, Joda and the recovery of 1.57 meters copper
cable from the disputant-workman and Md. Rais Ahmad
was not made before them by the police. All the witnesses
of seizure of the stolen property, who were produced before
the learned Magistrate, had turned hostile. In the domestic
enquiry it was not brought to light as to who had stolen
the 20 meters copper cable from the Ferro Alloys Plant
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Stores Joda and a part (1.57 meters) out of 20 meters of
copper cable was actually recovered from the possession
of the accused persons i.e. the disputant-workman and
Md. Rais Ahmad. There is also no direct evidence on
record that the disputant-workman was contacting persons
to sell the recovered copper cable. It cannot be easily
swallowed that 20 meters of copper cable was stolen and
only 1.57 meters was kept by the disputant-workman in
the company’s jeep which was merely worth of Rs. 1,500.
It also cannot be believed that the disputant-workman
and Md. Rais Ahmad rushed to the garage of Indra Mistry
to sell out 1.57 meters of copper cable near about midnight
when he was asked to bring Shrj Tiu from his residence.
According to his version he went to the garage of Indra
Mistry for the repair of the clutch of the jeep. It was
admitted by Shri C.K. Jha Management Witness No.1 in
his cross-examination by the disputant-workman that the
disputant-workman had told him about the clutch problem
of the vehicle. All this is being discussed to come to a
conclusion as to whether there is any iota of evidence on
the probability of committing theft by the disputant-
workman and Md. Rais Ahmad and recovery of a part of
the stolen copper cable from their possession on the fateful
night. There was no copper cable found in the said jeep
when it was started from the main gate of the company.
The jeep was checked by Shri R.S. Singh at that time. It is
not revealed as to how 1.57 meters of copper cable came in
the meantime in the jeep when it is stated that the
disputant-workman and Md. Rais Ahmad directly went to
the garage of indra Mistry and within a short span of time
they are shown to be engaged in disposing of a part (1.57
meters} of the stolen copper cable. Sangram Swain who
was examined as Prosecution witness in the criminal trial
has denied that he was asked by the accused persons to
keep the articles in his shop and pay for it or arrange
customers for the articles. He has also denied recovery.
He was not examined in the departmental proceedings.
Thus the introduction of the story of
Shri Sangram Swain (@ Kalu is alien to the fact of theft and
does not appear to have any concern with the disputant-
workman on the alleged facts. All this does not bring out a
case of theft and recovery of a part of stolen copper cable
from the disputant-workman.

13. When the facts on which charges in the criminal
trial and domestic enquiry were framed are one and the
same and the witnesses produced on behalf of the
Prosecution/Management adduced no direct evidence
regarding the occurance, the conclusions arrived at should
not have been different and if the conclusions are different,
those given in the judicial proceeding have to be honoured,
though it has been held in the case of “Southern Railway
Officers Association and Another - Versus- Union of India
& Others” reported in (2009) 9 Supreme Court Cases 24
that “acquittal in a crimina!l case is not a ground for
interfering with the order of punishment imposed by
disciplinary authority”. In another case of Commissioner

| 11 [ T [N

of Police, New Delhi -Versus- Narender Singh reported in
{2006) 4 Supreme Court Cases 265 the same view was
adopted and it was held that if an employee has been
acquitted of a criminal charge, the same by itself would
not be a ground not to initiate a departmental proceeding
against him or to drop the same in the event an order of
acquittal is passed. In the case of Manager, Reserve Bank
of India -Versus- S Mani reported in (2005} 5 8.C.C. 100 it
was held that “it is trite that a judgement of acquittal passed
in favour of the employees by giving benefit of doubt per
se would not be binding up on the employer”.

14. On the other hand, the disputant-workman has
relied upon the ruling given in the case of “G.M, Tank -
Versus- State of Gujarat and Another” reported in Air
2006 Supreme Court 2129. In this case the Hon'ble Supreme
Court has held that where the departmental enquiry and
criminal proceedings were based on identical and similar
set of facts and evidence and the same witnesses were
examined in criminal case and the criminal court honourably
acquitted the employee, findings to contrary recorded in
the departmental proceedings were unfair and oppressive
and the dismissal order is liable to be set aside.

15. Here in this case three witnesses common to the
departmental enquiry and criminal proceedings were
examined by the prosecution side. Besides them, four
witnesses were examined to prove recovery of a part of
the stolen property in the criminal proceedings, whereas
one extra witness was examined in the departmental enquiry
leaving apart the witnesses examined by the disputant-
workman in his defence. When the witnesses of recovery
examined in the criminal proceedings turned hostile, the
fact of recovery of a part of stolen property from the
possession of the disputant-workman and
Shri 8.K. Mukhi cannot be held proved. The witnesses
examined in the departmental enquiry by the disputant-
workman were defence witnesses. As such they cannot
be taken as different witnesses because they were not
examined by the Management to prove the charges against
the disputant-workman. It has ailready been said that the
set of facts on which the whole episode was woven was
that of committing theft and recovery of a part of stolen
property viz. copper cable measuring 1.57 meters. All the
charges are based on these two facts. If the charge of
recovery of stolen property could not be proved against
the disputant-workman and his companion, how could it
be stated that they were in unauthorized use of company’s
property i.e. the jeep No BEP-269. There is no case of any
previous misconduct or commission of any criminal act
against the disputant-workman. As such it cannot be
argued that the charges in the departmental enquiry were
based on different set of facts or acts of misconduct. The
Management has to show that the charges levelled in the
departmental enquiry were based on some distinct and
different facts, when the charges of theft and recovery of
stolen property do not stand proved in the criminal trial. It

b U o L B [ TR I ST
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is beyond reason that the disputant-workman is held guilty
of these charges without reliable and sufficient evidence.
It is true that the judgement of acquittal in criminal
proceedings does not make a ground for interference with
the order of punishment imposed by the disciplinary
authority, but the departmental enquiry must hold the
charged employee guilty of charges with sufficient and
un-inflinching evidence. The evidence led by the
Management in the departmental enquiry, in my view, is
not sufficient and if taken on face does not hold the
disputant-workman and Shri 8.K. Mukhi guilty of charges
levelled against them. Therefore the findings of the
domestic enquiry are perverse, unjustified and unfair and
that cannot be sustained. In these circumstances the
judgement of acquittal passed by the Judicial Magistrate
(1st Class), Keonjhar comes to the help and rescue of the
disputant-workman. The Hon’ble Karnataka High Court
in the case of “M. Ravindran-Versus-The Management of
Bharat Electronics Ltd.” reported in 2002 LAB. LC. 1011
has held that acquittal of employee in criminal case on the
same set of facts helps in seeking reinstatement. Therefore
the principle of law, justice and equity demands that the
disputant-workman’s dismissal from service must be set
aside. As such the demand of the disputant-workman Shri
S.K. Mukhi, Senior Driver-cum-Havildar, Joda West Mines
of TISCO Ltd. for reinstatement is justified, more-so in
view of the order of acquittal of the Judicial Magistrate
(1st Class); Keonjhar. But for the death of the disputant-
workman during the pendency of the reference his claim
for reinstatement in service has become infractuous and
he can not be reinstated in service. He is no more to get
usufructs of his demand. His legal heirs have been
substituted in the reference who are entitled for the wages
which he would have earned if his death would have not
taken place. The death certificate of the disputant-workman
shows that he had died on 6-6-2002. Therefore his legal
heirs will be entitled to get Rs. 2.0 lacs (Rupees two lacs
only) in lieu of back wages till the period of his death. This
issue is decided accordingly.

Issue No. 2

16. As per discussions and the findings recorded
above, the legal heirs of the deceased disputant-workman
Shri §.K. Mukhi are entitled to get Rs, 2.0 lacs in lieu of or
as back wages for the illegal and unjustified dismissal of
Late Shri $.K. Mukhi from service by the Ist Party-
Management. The st Party-Management is directed to
pay a sum of Rs. 2.0 lacs to the legal heirs of the deceased
disputant-workman Shri S.K. Mukhi within a period of
three months from the date of publication of the award.
Out of the above sum Rs. 75,000 each shall be given to the
wife and daughter and Rs. 25,000 each shall be given to
the father and mother of the deceased.

17. Award is passed accordingly.
Dictated & Corrected by me.
J. SRIVASTAVA, Presiding Officer

3 feeett, 29 aw=R, 2010
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New Detlhi, the 29th November, 2010

5.0. 3139.—In pursuance of Sectien 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 69/2001)
of the Central Government Industrial Tribunal-cum-Labour
Court-1, Chandigarh as shown in the Annexure, in the
Industrial dispute between the employers in relation to the
Management of Department of Telecom, Chandigarh and
their workmen, which was received by the Central
Government on 28-11-2010.

[No. L-40012/516/2000-IR (DU})]
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVT.
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT1,
CHANDIGARH

Case L. D. No. 69/2001

Shri Avtar Singh S/o Shri Lal Singh VPO Sohana, Tehsil-
Mohali, Ropar.

...Applicant
Versus

The Principal General Manager, Telecom, Sector-18,
Chandigarh- 160001.

...Respondent
APPEARANCES:
For the Workman Shri Arun Batra.
For the Management Shri Anish Babbar.
AWARD

(Passed on: 6-10-2010)

Government of India vide notification No. L-40012/
516/2000-IR(DU), dated 31-01-2001 by exercising its
powers under Section 10 of the Industrial Disputes Act,
(the Act in short) has referred the following industrial
dispute for adjudication to this Tribunal:-

“Whether the action of the management of Deptt.of
Telecom, Chandigarh in terminating the services of
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Shri Avtar Singh S/o Shri Lal Singh w.e.f. June, 1997
is just and legal? If not, to what relief the workman is
entitled?”

After receiving the reference parties were informed.
Parties appeared and filed their respective pleadings. The
case of the workman in nut shell is that he was engaged
by the management of Telecommunication department on
01-04-1992 as Waterman. The services of the workman
were terminated on 27-02-1999 in violation of section 25 F
of the Act. The workman has completed 240 days of work
in the preceding year from the date of his termination, The
appointment of the workman was shown through a
contactor which was shame and camouflage as the
workman was directly working under the supervision and
control of the management of Telecommunication. No
notice, one month wages in lieu of notice or retrenchment
compensation was paid to the workman before terminating
his services. On the basis of the above contentions the
workman has prayed for an order of setting aside his
termination and reinstating him into the services on the
same position he was working before his termination along
with consequential benefits,

The management of respondent Telecommunication
Department appeared and opposed the claim of the
workman by filing written statement. The written statement
is very voluminous but in nut shell the management has
challenged the master and servant relationship between
the workman and the management of respondent
Telecommunication department. The legality of the initial
appointment has also been challenged by the
management.

Both of the parties were afforded the opportunity
for adducing evidence. The oral evidence was recorded,
whereas, the opportunity for filing documents were also
afforded. Vide order dated 06-01-2009, the management
was also directed to file certain documents mentioned in
the order in paranos. 1, 2, 3 & 4. The management failed to
file any such documents.

I have heard the parties at length and perused all the
materials on record. I[nitially, the workman has not filed
any documents. When the workman was cross-examined
no document was filed but before the cross-examination
of the witness of the management, the workman has filed
certain documents to prove his direct relationship with
the management of respondent Telecommunication
department. The management was also afforded the
opportunity for cross-examination on these documents.
In spite of receiving the copies of these documents the
management has not file any original documents nor any
explanation given.

The management has challenged the claim of the
workman on two contentions:

(1) That the initial appointment of the workman was
illegal,

(2) There has been no master and servant
relationship between the management of
respondent, Telecommunication department
and the workman.

So far as the first contention regarding initial
appointment of the workman raised by the management is
concern, I am of the view that it is the settled law of service
jurisprudence that when a person has been appointed as
a daily waged worker and has served the department for
substantial period, the nature of his initial appointment is
immaterial. Now it has to be seen whether the workman
has proved by some cogent evidence that he was directly
engaged as a daily wager by the management of respondent
Telecommunication department,

The provision of the Industrial Disputes Act,
protects the right of every workman. The workman may be
appointed against the substantial vacancies as per the
rules as a daily waged worker appointed by the
management. These are two classes of the employees,
One class is the employees who have been appointed
against the substantial vacancies as per the rules of the
department. The second class of employees 1s the workman
who have been engaged on daily waged basis. The
difference in two classes is that a daily waged worker has
no right to post. Generally, this Tribunal cannot pass any
order for regularization of the services of such a workman
because it will leads to the inference in the lawful procedure
relating to the public appointment. This role cannot be
taken up by this Tribunal.

But so far as the other class of the workman is
concern, if a daily waged worker has completed 240 days
of work in the preceding year from the date of his
termination, he has a right against illegal termination.
Meaning thereby, the termination of a daily waged worker
is not barred but the provisions of the Industrial Disputes
Act regulates it. The termination of a daily waged worker
is regulated in the sense that if the services of a daily
waged worker who has completed 240 days of work are no
more required the same can be terminated by issuing a
month notice or by payment of one month wages in lieu of
notice and subsequently by paying the lawful terminal
dues. If it is not done the termination will be illegal and
void abinitio being against the provisions of the Act.

The management has also contended that workman
was a contractual worker. When the witness of the
management was asked to file any document relating to
the workman to prove that he is contractual worker he
shows his ignorance about such documents. In spite of
specific and speaking order dated 06-01-2009 no
documents were filed by the management. On the other
hand Shri Avtar Singh, workman has provided with several
documents relating to the management. He has filed the
copies of the vouchers by which the payment of wages
was made good to him. These vouchers bears the
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signature of Avtar Singh and it is also written in the
handwriting of some employees of the department that
amount was paid to Avtar Singh. Photocopies of the
attendance register has also been filed by Avtar Singh
which bears the signature of office of the
Telecommunication department. There is no where
mentioned that this document was prepared for the
payment of amount through the contractor. It bears the
seal and signature of the officers of Telecommunication
Department, and not of any contractor. In the noting above
the signature which find place in some of the attendance
register, it is nowhere mentioned that workman has worked
through a contractor. As stated earlier, that witness of the
management also failed to prove that the workman was
working through a contractor.

It is undoubtedly true that workman has to prove
that he was directly engaged by the management and has
completed 240 days of work in the preceding year from the
date of his termination. The manner of proving this fact
depends on the workman. He can opt any method for
proving it Prima facie the workman has proved that he was
engaged directly by the management. The vouchers filed
by the workman shows and proved it beyond doubt that
he was directly working with the management. The copies
of the attendance register also proves that he was directly
working with the management. The management was
directed vide order dated 06-01-2009 to file the original
documents but the management, reasons know to it, failed.
It is one of the mode availabie to the workman to prove the
contemion that he was directly engaged and paid by the
management by summoning the documents lying in the
custody of the management. The management failed to
provide with the copies of the documents. Accordingly,
adverse inference against the management shall be taken
as per the settled principle of service law. The nature of
adverse inference shall be that it shall be presumed that
workman was directly working under the administrative
control of the management, he was paid directly by the
management and has completed 240 days of work in the
preceding year from the date of his termination. The
attendance register filed by the workman are up to 1996.
The documents relating to 1997-98 were also summoned
which the management could not file. Accordingly up to
1996, it is established by cogent evidence that workman
has completed 240 days of work in every calendar year,
whereas, from 1997 to 99 adverse inference is taken against
the management and the nature of adverse inference is
that he has comptled 240 days of work in the preceding
year from the date of his termination,

Admittedly, no notice one month wages in lieu of
notice and retrenchment compensation was paid to the
workman prior to the termination of his services which
make his terminal illegal and void ab initio being against
the provisions of the Act.

4734GIN0—13

Whenever the termination of any workman is
declared to be illegal and void ab initio against the
provisions of the Act, there may be, as per the recent
trend in the service jurisprudence two possible remedies
available. The first remedy is the reinstatement of the
workman on the same position he was working prior to his
termination and second remedy is payment of reasonable
compensation.

It is also the settled law of service jurisprudence
that priority should be given for reinstatement of the
workman on the same position on which he was working
prior to his termination. It is hereby once again made clear
that this order of reinstatement has no concern with the
regularization of the services of the workman. The
management has unnecessary and unsuccessfully linked
these two issues. It is the protection of right to the workman
and not the regularization of the services which are the
fruits of this order. Accordingly, the management of
Telecommunication is directed to reinstate the services of
the workman on the same position he was working prior to
his termination on enhanced daily waged rates within one
month from the date of publication of the award.
Considering the facts and circumstances of the case and
conduct of the management workman shall also be entitled
for the back wages. Accordingly, this reference is answered.
Let Central Government be approached for publication of
the award, and thereafter, file be consigned to record room.

G. K. SHARMA, Presiding Officer
73 feeett, 29 TEET, 2010
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New Delhi, the 29th November, 2010

S.0. 3140.—in pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 56/2002)
of the Central Government Industrial Tribunal-cum-Labour
Court-1, Chandigarh as shown in the Annexure, in the
Industrial dispute between the employers in relation to the
Management of Department of Telecom, District Manager,
BSNL, Ropar and their workmen, which was received by
the Central Government on 28-11-2010.

[No. L-40012/335/2001-IR (DU)]
JOHAN TOPNO, Under Secy.
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ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVT.
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case 1. D. No. 56/2002.

Shri Surmukh Singh, S/o Shri Chota Ram, Village-Chak
Karma, P.O. Ghanauli, District-Ropar (Punjab).

...Applicant
Versus
The Telecom, District Manager BSNL, Ropar-140001.
...Respondent

APPEARANCES:

For the Workman Workman in person

For the Muar=wement @ Shri Deepali Puri

Award
Passed on:6-14-10
Governmert of (ndia vide Wotification WNo. L-400 12/
335/2001-IR¢ 710, dated [4-C3-2007 by exercising its powers
under Sectioi 10 of the Industrial Disputes Act, (the Act
in short) has referred the following industrial dispute for
adjudication to this Tribunal .—

“Whether the action of the management of Telecom,
District Manager, BSNL, Ropar in terminating the
services o7 Shri. Surnukh Singh S/o Shri Chota Ram,
workman w.e.f01-03-1999 is just and legal? Ifnot, to
what relief the workman is entitled to and from which
date?”

Afterreceiving the reference parties were informed.
Parties appeared and filed their respective pleadings. It is
the contention of the workman that he was engaged on
01-04-1994 on daily wages by the management. His services
were terminated on 01-03-1999 without a month notice or
payment of one month wages in lieu of notice and without
payment of retrenchment compensation. Juniores to him
were retained in the services, whereas, his services were
terminated. On the basis of the above the workman has
prayed for an order of this Tribunal declaring his
termination. order void being against the provisions of the
Act. The workman has further praved for an order
reinstating him into the services along with consequential
benetits,

The management of the Telecommunication
department appeared and opposed the claim by filing
written statement. It is the contention of the management
that workman was never engaged by the management nor
a single penny of money was paid to him and he was
never under the administrative control of the management,
The master and servant relationship between the workman
and the management has been challenged by the
management.

Both of the parties were afforded the opportunity
for adducing evidence. The workman filed his aftidavit to
prove his claim and he was cross-examined by learned
counsel for the management. Shri Malkeet Singh and Shri
Maher Singh filed their affidavits on behalf of the
management and they were cross-examincd by leamed
counsel for the workman. Documentary cvidence has alsc
been filed by the management. No documenis were filzd
by the workman. The workman has orly filed some
photocopies of the dairy for the year 1998 having some
entries. But in these documents the name of the workman
does not figure even once, it is not possibiz (0 understand
for what purpose the dairy was maintaincd and what
relations it has with the workiman.

I have heard the parties at length and perused the
entire. materials on record. The main issue before this
Tribunal is whether there existed anv employei and
2mployee relationship between the management of
ielecommunication departmeni and the workman? The
issue of employer and employee reiaticssiip has been
dealt with by Hon’ble the Apex Court in G, OMNGC Shilchar
versus ONGC Contractual work-ers union, 2008 LLR 801.
In the above judicial pronouncernent, Hou’bie the Apex
Court has held that to prove the direct relaticuship between
the management and the workman, workman has to prove
the following facts:—

(1) That their existed a masfer and servant
relationship between the workman and the
management {workman was directly engaged
by the management).

(2) That the workman was under the administrative
control of the managment.

(3) That there was no contractor in between the
management and the workmen.

(4) That the payment of wages were made good by
the management to the workman directly and
not through by the contractor.

(5) Atthe cost of the repetition the remittance rolls
for the payment of wages were made by the
managment and not by the contractor.

Meaning thereby, it is the duty of the workman to
prove that he was engaged by the management, he was
paid by the management and he was under the
administrative control of the management. There is not a
single document on record to prove such relationship, It
is the only contention of the workman that he was directly
engaged by the management paid wages directly by the
management and was under the administrative control of
the management which will not be suffice. The oral
contention of the workman is not sufficient to discharge
his liability to prove the above facts. On the other hand,
the management of respondent bank has filed all the
relevant documents to prove that the services of the
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workman were taken through a contactor. It is true that
consolidated wages were paid to the contractor just for
supply the labour without naming the labour. In absentia
of any cogent evidence by workman it can be said that it is
not bad in law.

A contract for supplying labour can also be given
and enforced in number instead of names. In stead of it,
the workman has failed to prove the above mentioned
facts to establish the direct relationship with the
managment. Accordingly there is no force in the claim of
the workman. The claim is dismissed and reference is
accordingly answered. The workman is not entitled for
any relief. Let Central Government be approached for
publication of the award, and thereafter, file be consigned
to record room.

G.. K. SHARMA, Presiding Officer
2 faweht, 29 TEwET, 2010
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New Delhi, the 29th November, 2010
S.0. 3141.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Government hereby publishes the award (Ref. No. 293/
1997) of the Central Government Industrial Tribunal-cum-
Labour Court, Jaipur as shown in the Anncure, in the
Industrial dispute between the employers in relation to the
Management of Department of Cantonment Board, Mhow
and their workman, which was received by the Central
Government on 29-11-2010.
[No.L-13012/8/1996-IR (DL))]
JOHAN TOPNO, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR
NO.CGIT/A.C/R/293/97
Presiding Officer : Shri Mohd. Shakir Hasan
The President,
Cantonment Board Karmchari Sangh,

Office Cantonment Board,
Mhow (M.P)

...Workiman/Union

Versus
Cantonment Executive Officer,
Cantenment Board, Mhow,
Distt. Indore.
The Director,
Raksha Sampada,
Headquarters Madhya Kaman,
Lucknow (U.P)
...Managements
AWARD

Passed on this 4th day of November, 2010

1. The Government of India, Ministry of Labour vide
its Notification No.L-13012/8/96-IR(DU) dated 14-10-97 has
referred the following dispute for adjudication by this
tribunal;-

“ Whether the action of the Cantonment Executive
Officer, Cantonment Board, Mhow in not promoting
Shri Ramesh Choudhary to the post of Valveman
on the basis of seniority after breaking the old
procedure rather than to appoint to the junior by
direct appointment on the said post is justified? If
not, to what relief the workman Shri Ramesh
Choudhary is entitled for?”

2. The case of the Union/workman in short is that
the workman was appointed as a Coolie on 30-6-82 and
Shri Raja Ram was also appointed as Coolie at the same
time. It is stated that Shri Raja Ram and another coolie
namely Abdul Bari were promoted on the post of Valveman
on 8-9-84 but at that time also there was provision for
direct appointment on the post of Valveman under the
Cantonment Fund Servant Rules 1937 (in short C.F.8.Rules,
1937, 1t is stated that there was long usage and practice in
the Cantonment Board to fill up the vacancy of Vaiveman
by promotion. In the same way the post of Octroi ¢lerk/
Junior clerk was also to be filled up from direct appointment
but Shri Pyarelal, Coolie was promoted on 19-8-96 on
Octroi clerk. The further case is that on
30-6-94 the Cantonment Executive Officer invited
applications by issuing office order from departmental
employees to fill up the vacancy of Valveman. The
workman submitted application on 4-7-94 before the
Executive Officer. It is stated that one Ajit Kumar was
working as daily wager employee who had no experience
of plumbering and therefore, for giving favourism to Shri
Ajit Kumar, the Executive Officer did not fill up the vacancy
of Valveman on promotion and remained kept it pending
for six months and invited application from the
Emptoyment Exchange for direct appointment to give the
benefit to Shri Ajit Kumar whose sole name was forwarded
to the Executive Officer. In the meantime, the management
gave him training of Valveman. Thereafter the interview
was called out on 22-5-95 but the management appointed
vide order dated 29-5-95 to Shri Ajit Kumar showingitasa
procedure of direct appointment. There is clear violation
of the procedure adopted by the managment in earlier cases
to give the benefit of his favourable candidate. It is
submitted that the workman be directed to be promoted
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on the post of valveman w.e.f. 29-5-95 with adm1s51ble pay
and allowance,

3. The management appeared and filed Written
Statement in the reference. The case of the management,
inter alia, is that admittedly the workman Shri Ramesh
Choudhary was appointed as coolie in the year 1980. It is
admitted that Shri Raja Ram and Shri Abdul Bari were also
appointed as coolie and they had been promoted to the
post of Valveman though the rule was to fill up that
vacancy of Valveman by direct appointment. The promotion
of those employees was against the rules. It may be
possible that their promotions were done in view of old
usage because before classification of the posts, the post
of Valveman was filled up by promotion. The post of Octroi
clerk is a promotion post and, therefore, Shri Pyarelal was
promoted on the post of Qctroi clerk as per rules. It is
admitted that the application was invited from the
departmental employees for appointment of Valvemnan and
the name was also called from Employment Exchange for
direct appointment on that post as per rules. The workman
Shri Choudhary had also submitted application. It is stated
that the post was not filled up then and there because the
application was called for from Employment Exchange as
per rules. After receipt of the name from the Employment
Exchange, the appointment was done. It is true that the
departmental employees were also called for interview on
22-5-95. It is stated that the appointments are being done
under C.F.8.Rules, 1937 and the classification of the posts
was ordered in the year 1978 and it is being followed. It is
stated that the appointment of Shri Ajit Kumar by the
management was on the basis of rules. On these grounds,
it is submitted that the action of the management is
justified.

4. The following issues are settled for adudications—

I. Whether the action of the Cantonment
Executive Officer, Cantonment Board, Mhow for
not promoting Shri Ramesh Choudhary to the
post of Valveman on the basis of seniority after
breaking the old procedure rather than to
appoint fo the junior by direct appointment on
the said post is justified ?

II. If so, what relief the workman is entitled to?

5. Before discussing the issues, it is important to
note the following admitted facts :

1. The workman Shri Ramesh Choudhary was
appointed as a coolie in the year 1980.

2. Shri Raja Ram and Shri Abdul Bari were also
initially appointed as coolie but they were
promoted to the post of Valveman on 8-9-84.

3. That time there also was provision for direct
appointment of valve man under the C.F.S.Rules,
1937.

4, Shri Pyarelal was also initially appointed as collie
and he was also promoted to the post of Octroi
clerk.

5. The Cantonment Executive Officer vide his
office order dated 30-6-94 invited application

mrn

from the departmental employees for filling up
the vacancy of valveman.

6. The workman Shri Choudhary also submitted
his application for the post of Valveman on
4-7-94;

7. Atthe same time, the name was also called from
the Employment Exchange for appointment of
valveman,

8. The Employment Exchange forwarded the only
name of Shri Ajit Kumar for appointment of
Valveman.

9. The workman Shri Choudhary was also called
for interview to the post of Valveman on
22-595.

10. Shri Ajit Kumar was appointed as Valveman
vide order dated 29-5-95 on the basis of direct
appointment.

6. Issue No. I

To prove the case, the workman has adduced
evidence in the case. The workman Shri Ramesh
Choudhary is examined in the case. His evidence shows
that he was interviewed for the post of valveman but he
was not selected. He has stated that no experience was
required. Exhibit M/3 shows otherwise that the experience
of plumber was to be given preference. The said document
further shows that the post of valveman was of direct
appointment. This workman appears to have applied for
the post. Exhibit M/2 is his application. This itself shows
that the workman had accepted the criteria of direct
appointment and applied and faced the interview. It is clear
that he had not challenged the order dated 30-6-1994
(Exhibit M/3) whereby the application was invited for direct
appointment for valveman. He had only challenged the
appointment on the basis of promotion when he failed in
the interview. C.F.S. Rules 1937 Annexure-“C” also
corroborates this fact that the post of valveman of
Cantonment Board, Mhow is of direct appointment, T find
that since he faced the interview, he is to be estopped
from raising subsequently to fill up the vacancy by
promotion when the vacancy was filed up by direct
appointment by the principle of rule of
estoppel. Considering the discussion made above, T find
that the managment is justified in not appointing the
workman on promotion. This issued is, accordingly,
answered.

7. Issue No. 1L

It is evident that the workman is not entitled to be
promoted as valveman in the above discussed
circumstances. As such he is not entitled to any relief.
The reference is, accordingly, answered.

8. In the result, the award is passed without any
order to costs.

9. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer

EL N DI L NENY B AR TR ] S TR
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New Delhi, the 26th November, 2010

8.0. 3142.— In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Governmient hereby publishes the Award (Ref No. 10/
2008) of the Central Government Industrial Tribunal-cum-
Labour Court, Guwahati as shown in the Annexure, in the
Industrial Dispute between the employers in relation to the
management of North Eastern Space Application Centre,
Barapani and their workman, which was received by the
Central Governinent on 28-11.2010,

[ No. L-42012/42/2008-IR (DU)]
JOHAN TOPNQ, Under Secy.
ANNEXURE

IN THE CENTRAL GOVT, INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT GUWAHAT],
ASSAM

Sri D.K. DEBROY, M.A.,LL.B,,
Presiding Officer,
CGIT-cum-Labour Court, Guwahati,

Present :

In the matter of an Industrial Dispute
between :

The Management North Eastem Space
Application Centre, Barapani, Shillong,
Meghalaya.

Vrs.

Their Workman, Sri Edison Tangsang,
Shillong,

Ref. Case No.10 of 2008
APPEARANCES:
l. Mrs. R. Borah, CGC
2. Ms. B. Deka, Advocate.
Sri N.G. Shylla, Advocate.
Date of Award : 12-11-2010.

For the Management

For the Workman

AWARD

1. The present Reference Case is arising out of Order
No.L-42012/42/2008-IR{ DU}, Dated: (11-08-2008, issued by
Government of India, Ministry of Labour & Employment.
to adjudicate the issue as described in the Schedule
below :

SCHEDULE

“Whether the action of the management of the
Director, North Eastern Space Application Centre, Shillong
in terminating the services of their workman Shri Edison
Tangsang. w.e.f. 01-03-2007 is legal and justified? Ifnot, to
what relief the workman is entitled to?”

2. Onreceipt of the reference case notice was served
on both the parties and they appeared before this Court
and presented their written statements. Parties adduced
evidence in suppeort of their respective claims and the matter
was heard.

3, Factual scenario :\—

The workman namely Edison Tangsang has
submitted his written statement alleging inter-alia that he
was verbally appointed as casual employee in the capacity
of Cleaner-cum-Sweeper in the Office of the North Eastern
Space Application Centre, Barapani, Meghalaya ( in short
NESAC) w.e.f. st July, 2002 on a daily wage of Rs.50.
Thereafter the workman has been performing his duty as
Cleaner-cum-Sweeper from that day onwards.
Unfortunately, on 1-3-2007 he was verbally sacked by the
Director of NESAC, Barapani, Meghalaya. He requested
the NESAC (in short the Management) to allow him to
continue as temporary casual worker but his request was
turned down. It is further alleged that he was terminated
from the service most arbitrarily without following the due
process of law and even he was not heard. So there was a
flagrant violation of the Natural Justice. Thereafter the
conciliation proceeding took place but no settlement could
be arrived at. In pursuance of the failure report submitted
by ALC (C), Guwahati, the Government of India referred
this dispute to this Tribunal for adjudication.

4. The North Eastern Space Application Centre ( in
short NESAC ), the Management contesied the proceeding
by filing written statement refuting the claim of the
workman.

The Management in his W.S. has contended inter-
alia that the workman was temporarily engaged as a Cleaner-
cum-Sweeper in their Guest House at a daily wage basis. It
is further asserted that the NESAC is an Autonomous Body
under the Administrative Control of Space and is therefore
required 1o follow the various Rules and Orders issued
from time to time by the Government of India. In case of
appeintment in permanent nature, it is incumbent on the
part of the NESAC to adopt due Selection Process and the
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names of the intending candidates should be sponsored
by the local Employment Exchange. According to the
Management, no selection process was adopted since he
was temporarily casual worker. The further case of the
Management is that in such a situation no temporary status
could be conferred on the workman and the question of
regularization of his service does not arise at all. No
attendance Register is maintained for the part-time casual
workers. Payment was being made to the Casual Temporary
workers on the basis of the report submitted by the Care
Taker. The zerox copies of so-called attendance register
submitted by the workman is not genuine and this sort of
attendance register is not maintained by the NESAC in
respect of part-time workers. The further case of the
Management is that the Government of india has imposed
a ban in regard to the recruitment to the post of Gr.D> in all
Central Government Offices. Due to the embargo imposed
upon by the Government the permanent appointment to
the concerned workman can not be done. According to the
Management the engagement of the werkman was
discontinued with effect from 1-1-2007 and the cleaning
wark in the Guest House was awarded 1o a Contractor/Out
sourcing Agency for engaging persons for Gr-D Posts,
The question of regularisation of the workman is not tegally
sustainable and the petition deserves to be rejected.

5. The werkman examined 2 wilnesses including
himself. The Management on the other hand has examined
one witness.

6. Decision and reasons thereofs

Heard both sides at the Bar. The learned Counsel for
the workman emphatically submitted that the workman
continued in his service as a temporary daily wage earner
with effect from 1-7-2002 to 1-3-2007, so considering his
length of service, the service of the workman should have
been regularized by the Management. He has drawn my
attention to Annexures-9,10,11,12.

Per-contra, learned Counsel for the Management on
the other hand has submitted admittedly, the workman is a
part-time casual cleaner-cum-sweeper at a daily wage of
Rs.50 and he was verbaily engaged for the said post. No
selection procedure was adopted nor his name was
sponsored by the local Employment Exchange. So the
question of regularization does not arise at all. That apart,
due to the ban imposed by the Government in respect of
appointment of Gr-D persons, the claim for regularization
of the workman also can not be considered. So the case of
the workman appears to devoid of merit. [ere, let me
discuss the evidence on record.

7. W.W.1, is the workman himself has said in his
evidence that he was working as Cleaner-cum-Sweeper in
the NESAC, Barapani w.e.f. [st July, 2002 at a daily wage of
Rs. 50. The Director, NESAC, verbally instructed him about
the discontinuation of his service w.e.f 1-3-2007. He

requested the Management to allow him to continue the
service but the request was not acceded to. This witness
has submitted the copies of attendance register and one
letter Annexure- [, dated 18th February, 2003 issued by
OSD, NESAC. This witness has been cross-examined by
the learned counsel for the Management. in cross-
examination this witness has admitted that he was verbally
engaged and no appointment letter was issued to him and
he was verbally removed from service. He has also admitied
that no selection procedure was adopted and his name
was not sponsored by the locai employment exchange. He
has also admitted in the cross-examination that the payment
was made to him on the basis of the report submitted by
the Care Taker of the Guest House. He has also admitted
that after the termination of his service on 1-3-2007 he was
asked to continue his work through out-sourcing Agency
but he refused to do so. The Management suggested this
witness that he has no legal right to continue the service
though he answered in negative.

W.W.2, is also co-worker with the workman.
According to him the workman is known 1o him. The
workman joined in NESAC in the year 2002, The normai
working hours starts from 9 A M. 0 5 PM. He has stated
that his service was also terminated on the same day 2long
with his colleagite, the concerned workman. In cross-
examination, this witness has admiited that the so-called
attendance register does not bear the seal of the
Management. The Management suggested this witness
that the so-called attendance regisier was not issued by
the Management. Annexure-I was issued by QSD but there
was no official seal.

The solitary witness on behalf of the Managemert
has said in his evidence that he is the Administrative Gificer
in the NEAC Meghalaya. The workman was engaged in
their Guest House as a cleaner-cum-sweeper with effect
from 1stJuly, 2002 as part time worker on daily wapc basis,
No selection procedure was adopted nor the nanie of the
workman was sponsored by the employment exchange.
The Minimum Wages Act was not applicable o the
workman since he was a part time worker. They do not
maintain any attendance register in case of tcmporary
worker. According to him the attendance register as
submitted by the workman was not issued by the
Management nor it was signed by anv designated officer.
As per Policy of the Government of India, post of Gr-12 has
been totally abolished and persons are being engaged in
Gr-D post from out sourcing Agency. Temporary entry pass
was issued to the workman so as to ¢nable him to enter
into the place of work. This witness has admitted that the
engagement of the workman was discontinued on
1-1-2007 due to the implementation of the new Policy of the
Government prohibiting recruitment of Gr-I post. According
to him, Annexure-l was not issued from his Office. Since
the workman was purely temporary casuval workers his
staking claim of regularization does not arise at all, In cross-
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examination, this witness has admitted that there is no
permanent staff in Gr. C & D in their department. No
appointment letter was issued to the workman, simply he
was engaged verbally. Mark' X' is an attendance register in
respect of the workman. In cross-examination, this witness
has admitted that the so-called attendance register was
observed by the Care Taker of the Guest House. It was
suggested by the workman that concerned workman was
illegally terminated from service though he answered in
negative.

8. I have meticulously gone through the evidence
adduced by the workman vis-a-vis the evidence adduced
by the Management. The leamed Counsel for the workman
submitted that in view of the Annexures-9,10,11,12, the
service of the workman should have been regularized by
the Management. | have considered Annexure-9, dated
29-3-2007, issued by Assistant Director, National
Commission for Schedule Tribes requesting the
Management to consider the case for regularization. Similar
request was made to the Management by Asstt. Director,
National Commission for Schedule Tribes, Govt. of India,
Regional Office Shillong, vide Annexure-10. [ have also
gone through Annexure-11 and 12. [ have also considered
Annexure-1. which shows that it was issued by OSD on
18th February, 2003 prescribing the office hours from
9AM. to 5 PM. The letter does not bear any official seal.
Even if, this Annexure-1 is considered it does not confer
any right to the workman for regularization. There is a
statutory Rules for recruitment and no appeintment shall
be made dehors Recruitment Rules.

1 do not find any substance in the submission
advanced by the learned counsel for the workman.

9. From the evidence it is thus seen that the workman
was temporarily engaged as cleaner-cum-sweeper in the
Guest House at a daily wage basis of Rs. 50. It is also
admitted position that no recruitment procedure was
adopted before his temporary engagement, nor his name
was sponsored by the local employment exchange.

10. Learned counsel for the Management during the
course of argument has rightly pointed out that in such
engagement; question of regularization does not arise. It is
further argued that due to the ban imposed by the
Government of India in respect to the appointment to the
Gr.D post, the Management does not have any legal right
to appoint any person in Gr.D post permanently. In this
regard, Learned counsel for the Management relied on a
decision reported in (2006) 4 SCC 1, Secretary, State of
Karnataka and Ors. vs Umadevi and Ors., wherein it has
been emphasised that fortuitous service rendered on a fixed
pay or on daily wage though may have continued for long,
will by itself not vest in an incumbent a right for
regularization. The learned Counsel for the Management
also relied on W.P. (C } 1595/2007, Amarjit Kaur vs The

Union of India & Ors., wherein it has been observed by the
Hon'ble Gauhati High Court that in case of temporary daily
wage earner, his regularization of service can not be
recognized legally.

11. In this context let me refer the following decisions
of the Apex Court :—

Reported in (2009) 4 SCC, State of Karnataka and
Ors.-vs-G.V. Chandrashekhar, wherein the Apex Court has
reiterated that ad hoc appointment even if it continues for
a long time can not be ordered to be regularized.

Reported in (1994) 4 SCC 138, Umesh Kumar Nagpal-
Vs- State of Hariyana, wherein it has been observed
“equality Clause as enshrined in Article 16 mandates that
every appointment to the public post or office should be
made by open advertisement so as to enable all eligible
persons to compete for selection on merit”.

Reliance can also be placed in a recent decision of
Apex Court reported in, 2010 LAB IC 2181, wherein, it has
been observed Article 16- regularization of service-appellant
engaged as daily wager- not appointed in sanctioned post-
merely because they had worked for 10 years, they would
not get the benefit of regularization of service.

12. Having heard both sides and having considered
the evidence as discussed above and having regard to the
ratio as laid down by the Hon'ble Apex Court and High
Court, ] am constrained to hold that no relief can be granted
to the workman, The reference, thus, answered accordingly.

ORDER

‘The matter stands disposed of. However, no cost.
Send the Award to the Ministry as per law.

Given under my hand and seal of this Court on this
12th day of November, at Guwahati.

D. K. DEB ROY, Presiding Officer
% et 29 Faw=e, 2010
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New Delhi, the 29th November, 2010

§.0. 3143.— In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
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Government hereby publishes the Award (Ref. No. 151/
2003) of the Central Government Industrial Tribunal-cum-
Labour Court-1, Chandigarh as shown in the Annexure, in
the Industrial Dispute between the employers in relation to
the management of Department of Senior Suptd. of Post
Offices, Ambala and their workman; which was received by
the Central Government on 28-11-2010,

[ No. L-40012/85/2006-IR (DU)]
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-,
CHANDIGARH

Case ID No. 151/2003

Shri Gurdial Singh $/0 Sh. Mehar Singh,
Village Changnouli, P.O. Bilaspur,
Distt. Ambala (Haryana)

...Applicant
Versus

The Sr. Supdt. of Post Offices, Ambala Division,
Ambala (Haryana)-133001

...Respondent
APPEARANCES:
For the Workman Shri N. K. Nagar
For the Management Shri Santosh Kumar

AWARD
Passed on2-11-2010

The Government of India vide Notification No. L-
40012/85/2006-1R(DU)), dated 15.01.2007 by exercising its
powers under Section 10 of the Industrial Disputes Act,
(the Act in short) has referred the following industrial
dispute for adjudication to this Tribunal :—

“Whether the action of the management of Senior
Suptd. of Post Offices, Ambala Division, Ambala
in removing Shri Gurdial Singh S/o Shri Mehar
Singh, Ex-Extra Departmental Delivery Agent/
Runner from services w.e.f. 1-9-2000 is just and
legal 7 if not to what relief the concerned workman
is entitled to and from which date?” '

After receiving the reference parties were informed.
Parties appeared and filed their respective pleadings. It is
the contention of the workman that he was illegally removed
from the services by the management on 1-9-2000. Proper
enquiry was not conducted against him. Proper opportunity

of being heard was not afforded to him. The punishment
awarded to him was harsh and grave.

The management appeared and opposed the claim
by filing written statement. It was stated by the management
that management is not an industry and Shri Gurdial was
not a workman as per the definition given in the Industrial
Disputes Act. A proper and fair enquiry was conducted
against him. All the three charges were well proved against
the workman. Considering the gravity of the charge, he
was rightly removed from the services.

Parties were heard in person as well as through their
learned legal representatives. File of Enquiry is on record.
On perusal of materials on record, it is clear that workman
was charged as follows :—-

(1) White working as EDDA/R Changeli EDBO in
accounts with Bilaspur, S.0. for the period from
6-10-1997 to 7-4-1998 Shri Gurdial Singh remained
unauthorized absent from his duty from
6-10-1997 and again from 6-4-1998 to 7-4-1998
without any prior leave or providing any
substitute vide him thereby infringing provisions
of D.G's instruction below Rule 5 of EDAs
(Conduct and Service) Rules 1964 issued under
No. 43/38/72-Pen dated 24-4-1972 and thus he is
alleged to have failed to maintain devotion to his
duty as required vide Rule 17 of EDA's (Conduct
and service) Rules, 1964,

(2) While working as EDDA/R Changeli EDBO in
accounts with Bilaspur. 8.0, for the period from
30-12-1996 to 5-4-1998, Shri Gurdial Singh failed
to maintain visit book for the period from 23-2-1997
to 1-3-98, 28-3-98 to 5-4-1998 and also failed to
visit their on 2-3-1998, 3-3-1998, 4-3-1998, 19-3-1998,
24-3-1998, 25-3-1998, 26-3-1998. Judoshekhan on
12-3-98,24-3-98,25-3-98,26-3-98, 27-3-98, Ramkheri
on 26-3-98, 27-3-98, Teha on 23-3-98, 24-3-98,
25-3-98,26-3-98, 27-3-98, and Village Chanwala on
24-3-98 and 25-3-98 thereby infringing Rule 9 of
Rules for Branch Offices (corrected up to 31-3-82
and thus alleged to have failed to maintain
devotion to duty as required vide Rule 17 of ED
A's (Conduct and Service) Rules, 1964,

(3) Shri Gurdial Singh while working as EDDA/R
Changnouli EDBO in account with Bilaspur for
the period from 30-4-1997 to 20-5-1997 failed to
credit amounts of Kota (Rajasthan) V.P.P. No. 878
dated 24-4-97 for Rs. 389 (including M.O.
Commission) and Dehradun VPP No. 1438 dated
1-5-1997 for Rs. 123 (including M.O. Commission)
on the day of delivery i.e. on 30-4-1997 same from
30-4-1997 to 19-5-1997 and 5-5-1997 to 19-5-97
respectively for personal use and thus alleged to
have failed to maintain absolute integrity and

w0 w1 e e
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devotion to duty as required vide Rule 17 of EDAs
{Conduct and Service) Rules, 1964,

{4) Shri Gurdial Singh while working as EDDA/R
Changnouli EDBQ in accounts with Bilaspur S.0.
for the period from 2-4-98 to 5-4-98 failed to render
ratum of articles transferred to him for delivery
on above dates and also enter such articles in his
postman book thereby infringing provisions of
Rule 9 of Rules for Branch offices (Corrected up
to 31.03.92) and thus failed to maintain devotion
to duty as required vide Rule 17 of ED As (Conduct
and Service) Rules, 1964.

Both of the parties were heard on the issue of fairness
of enquiry. The issue of fairess of enquiry was decided
by this Tribunal vide order dated 5-3-2010. After hearing
on the issue of fairness of enquiry this Tribunal has also
framed the issues vide order dated 5-3-2010. The issues
framed by this Tribunal are as follows :—

(1) Whether the postal department is an industry?
{2) Whether the applicant is a workman?

(3) Decision making of the enquiry officer i.e. whether
the decision making suffers with any perversity
and illegality.

(4) Quantum of punishment.

The issue of fairness of enquiry was decided with
the direction that a fair, proper and reasonable enquiry was
conducted by the management and there had been no
violation of any rules of the principle of natural justice.

Parties were also afforded the opportunity for
adducing evidence. Both of the parties did not prefer to
adduce any oral evidence. It was contended by both of the
parties that the industrial dispute can be decided on the
basis of the materials on record particularly the enquiry file.
Accordingly, the evidence of the parties was closed. Parties
were heard at length and file was reserved for the award.

So far as the issue No. 1 & 2 are concern, the
management has contended that neither the management
is an industry nor the petitioner a workman under the
provisions of the Industrial Disputes Act, 1947 (to be
referred for short “the Act”). That the management is
engaged in the research work and does not fall in the
category of the industry as defined by Section 2 of the Act.
That this very Tribunal has in the case of Ram Dulari versus
Officer Incharge, Soil and Water Conservation Research
and Training Institute, Chandigarh has held that the
management is not an industry, Therefore, the claim of the
workman under the Act is not maintainable. Management
have prayed for placing on record the copy of the judgment
dated 23-7-2002 passed in [.D. No. 22 of 1990 and titled as
Ram Dulari v/s Officer Incharge (surpa).

4734 Gl10—14

The Hon’ble Supreme Court has defined the term
Industry' in the case of Bangalore Water Supply and
Sewerage V/s A Rajappa reported as 1978 Lab. IC 778 in
the following terms :—

(I) Industrial as defined in S2(j) and explained in
Banerji case, has a wide import.

(a}) Where there is a (i) systematic activity, (ii)
organized by co- operation between employer
and employee (the direct and substantial
element is chemerical) (ii) for the production
and/or distribution of goods and services
calculated to satisfy human wants and wishes
(not spiritual or religious but inclusive of
material things or services geared to celestial
bless, in making on a large scale, Prasad of
food) prima facie, there is an ' industry' in that
enterprise.

(b) Absence of profit motive or gainful objective
is irrelevant, be the venture in public, joint,
private or other sector.

(c) The true focus is functional and the decisive
test in the nature of the activity with special
emphasis on the employer-employee relations.

(d) If the organization is a trade or business, it
does not case to be one because of
philanthropy animated the undertaking,

(1) Although Section 2(j) uses words of the widest
amplitude in its two limbs, the re-meaning cannot be
magnified to overreach itself.

{e) 'undertaking’ must suffer a contextual and
associational shrinkage, as explained in Banerji
and in this judgment; so also the words,
service, calling and the like. This yields the
inference that all organized activity, possessing
the triple elements in I (supra), provided the
nature of the activity, viz, the employer-
employee basis, bars resemblance to what we
find in a undertaking, callings and services,
adventures ‘analogous to the carrying on of
trade or business’. All features, other than the
methodology of carrying on the activity, viz, in
organizing the co-operation between employee,
may be dissimilar. It does not mater if one the
employment terms, there is analogy.

(111} The ideology of the Act being industrial peace,
regulations and resolution of industrial disputes between
employer and workmen, the range of this statutory ideology
must inform the reach of the statutory definition, Nothing
less, nothing more.

(f) The consequence are-— (i) professions,
(ii) clubs, (iii) education institutions,
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(iv) co-operatives (v) search institutes, (vi)
charitable projects and (vii) other kindred
adventure, if they fulfill the triple tests listed in
para -1 (supra), cannot be exempted from the
scope of s 2(j).

(g) A restricted category of professions, clubs,
co-operatives and even gurnkuls and little
research labs, may qualify for exemption if they
are simple ventures; substantially and going
by the dominant nature criterion, substantively,
no employees are entertained but in minimal
matters; and marginal employees are hired
without destroying the nan-employee
character of the unit.

If, in a pious or altruistic mission, many
employee themselves, free or for small
henoraria or like return, mainly drawn by
sharing in the purpose of case, such as lawyers
volunteering to run a free legal services clinic
or doctors serving in their spare hours, in a
free medical center or ashramites working at
the bidding of the holiness, divinity or like
central personality and the services are
supplied free or at nominal cost and those who
serve are not engaged for remuneration on the
basis of master and servant relationship, then
the institution is not an industry ; even if stray
servants, manual or technical, are hired: Such
eleemosynary or like undertaking alone are
exempt not any other generosity, compassion,
developmental passion or project,

(III) The dominant nature test:

{a2) Where a complex of activities, some of which
qualify for exemption, others do not, involves
employee in the total undertaking, some of
whom are not workmen as in the University of
Delhi case or some departments are not
productive of goods and services is isolated,
even then, the predominant nature of the
services and the integrated nature of the
departments, as explained in the Corpn. of
Nagpur will be the true test. The whole
undertaking will be an industry, although those
who are not workmen by definition, may not
benefit by the status.

(b) Notwithstanding the previous clauses,
sovereign functions; strictly understood,
(alone) qualify for exemption not the welfare
activities or economic adventure undertaken
by government or statutory bodies.

(c) Even in departments discharging sovereign
functions, if there are units which are industries

and they are substantially severable then they
can be considered to come within s 2(j}.

(d) Constitutional and competently enacted
legislative provisions may remove from the
scope of the Act categories which otherwise
may be covered thereby.

(IV) We overrule the Safdarjung Hospital case, the
solicitors case, the Gymkhana case the Delhi University
case, the Dhanrajgirji Hosipital case, and other rulings
who ratio runs counter to he principles enunciated above,
and the Hospital Mazdoor Sabha case, is hereby
rehabilitated.

In view of the judgments of the Supreme Court there
remains no merit in the submission of the management that
they are not industry. The management are producing/
supplying services, with a view to satisfy human wants or
wishes, whether or not any capital has been in vested for
the purpose of carrying on such activity or carried on with
a motive to make any case former. The Apex Court has kept
all these consideration away from the definition of the
industry, They have laid the stress on the systematic
activity organized by corporation between the employer
and the employee, for the production or distribution of
goods and services to satisfy the human wants and
whishes. The judgment in Bangalore Water and Sewerage
Board (surpa) hold good even today and in the face of
that, there is no merit in the contention of the management.
Accordingly, both of the issues are disposed off with the
finding that management is an industry and petitioner a
workiman,

It is true that workman has also admitted that he
remain absent on two occasions and deposited the amount
by some delay. On the basis of it, the enquiry officer has
held that it was a temporary embezzlement committed by
the workman and a major misconduct. Hon'ble the Apex
Court in several judicial pronouncements has defined the
term misconduct. For misconduct the act which constitutes
the misconduct must be committed intentionally. Thus, the
management has to prove that act of the workman for
depositing the amount by delay of few days was done
intentionally. If any act is done without any criminal
intention for embezzlement of amount, it may be negligence
on the part of the workman but not the embezzlement. While
defining the misconduct the Hon'ble Apex Court in
Inspector Prem Chand Vs, Govt. of NCT of Delhi, 2007(4)
SLR 243, Hon'ble Mr. Justice S.B.Sinha in para 8 of the
judgment has held, as under :—

"Code of conduct as set out in the conduct rules
clearly indicates the Conduct expected from a
member of the service. It would follow that the
conduct which is blameworthy for the Govt.
servant in the context rules out to be misconduct.
If a servant conducts himself in a way in
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consistent with due and faithful discharge of his
duty in service, it is misconduct.”

In para 8 itself, Hon'ble the Apex Court, regarding
the definition of negligence, errors of judgments or
innocent mistakes, do not constitute such misconduct.

There is no iota of evidence on record to prove that
workman has intentionally delayed the deposition of the
amount with intends to use the amount for his own bernefit.
The facts and circumstances of the case proved that these
were the casual lapses or negligence committed by the
workman which cannot be termed as a temporary
embezzlement. There is a hair line difference between the
act done intentionally and mistake committed by the
negligence of the workman. In case of intentional act, it will
amount to temporary embezzlement; otherwise it will be a
share negligence on the part of the workman. The share
negligence may also constitute the misconduct but the
gravity of the misconduct shall be much lesser then the
gravity of the misconduct based on the embezzlement.

This issue has not beén discussed and dealt with by
the enquiry officer while deciding the issue of temporary
embezzlement. As stated earlier, there is no iota of evidence
on record to prove that workman has any intention to
misuse the government funds. Accordingly, in my view, it
is the share negligence on the part of the workman and not
the temporary embezzlement because it lacks the intention
which is the important ingredient of the embezzlement. It
was the perversity in decision making of the enquiry officer
in holding that workman has intentionally with held, for his
own benefit, certain amount for few days which amounts
to the temporary embezzlement. As stated earlier, it was a
casual negligence on the part of the workman which cannot
be said to be temporary embezzlement,

The punishment awarded to the workinan should be
proportionate. Section 11 A of the Industrial Disputes Act,
empowers this tribunal to exercise the jurisdiction in
exceptional cases to modify or rectify the punishment
awarded by the disciplinary authority. In the case of
dismissal and discharge, this Tribunal can invoke the
jurisdiction vested under Section 11-A, if the punishment
awarded causes miscarriage of justice to the workman. It
has also to be seen that punishment is disproportionate
and harash then committed misconduct. As stated earlier
that it was not the case of temporary embezzlement but the
negligence on the part of the workman. Accordingly, the
charge proved against the workman is his unauthorized
absent on two occasions for few days and negligence i
depositing the amount delayed by few days. Thus, itisa
case where the jurisdiction vested under Section 11-A, can
be invoked by this Tribunal because if it is not done it will
cause miscarriage of justice to the workman. Accordingly,
by exercising the jurisdiction vested under Section 11-A of
the Act, the punishment awarded by the disciplinary
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authority is modified. In spite of removal of the workman
from the services the punishment is converted into stoppage
of two increments with cumulative effect. The management
is accordingly directed to reinstate the workman with all
the benefit of within one month from the date of publication
of the award by implementing the substitute punishment
awarded to the workman by this Tribunal. Let Central
Government be approached for publication of award, and
thereafier, file be consigned to record room.

Chandigarh.
G K. SHARMA, Presiding Officer
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New Delhi, the 29th November, 2010

S.0. 3144— In pursuance of Section i7 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 317/
2001) of the Central Government Tndustrial Tribunal/Labour
Court-1, Chandigarh as shown in the Annexure, in the
industrial Dispute between the employers in relation to the
management of Department of Post Offices (M) Division,
Ludhiana and their workman, which was received by the
Centval Government on 28-11-2010.

[ No. L-40012/255/2001-IR (DU}
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL- CUM-LABOUR COURT-1,
CHANDIGARH

Case 1. D. No. 31712001

Shri Nachhattar Singh S/o Shri Ishwar Singh, C/o Shri
B.N.Sehgal, 49/69, Harpal Nagar, Ludhiana- 141001.

.. .Applicant
Versus

The Superintendent of Post Offices (M) Divisien,
Ludhiana-141 001

.. .Respondent
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APPEARANCES: Both of the parties were afforded the opportunity for
adducing evidence. Oral evidence was recorded. Entire

For the Workman : Shri B.N.Sehgal. enquiry file has been filed. 1 have heard the parties at length
For the Management : Shri Sanjeev Kumar, and perused the entire materials on record.
Inspector Post Office. The workman was charge sheeted as under :—
AWARD

(1) That the said Shri Nachhattar Singh while
Passed on 29-10-2010 working as EDBPM Dhaipai in a/c with Jodhan
S.0. during the period 21-6-1995 to 30-9-1997
Mandeep Kaur and made entry in pass book.
He also authenticated deposit entry by affixing
date stamp in pass book on 30-9-1997 in RD
a/c No. 400355 in the name of Miss Mandeep
Kaur standing in the books, but he did not

Government of India vide notification No. L-40012/
255/2001-IR(DU), dated 20-11-2001 by exercising its powers
under Section 10 of the Industrial Disputes Act, (the Act in
short) has referred the following industrial dispute for
adjudication to this Tribunal :-—

“Whether Shri Nachhattar Singh, ED BPM is a account for this amount in B.O. account i.e. in
workman or not, of so, the action of the the Govt. account tax and used the same
management of Superintendent of Past Offices allegedly for his personal affairs.
(M) Division, Ludhiana in awarding the (2) That during the period 21-6-1995 to 30-9-1997
punishment of dismissal from services to Shri while working as EDBPM Dhaipai EDEO ina/c
Nachhattar Singh S/o Shri [shwar Singh is just with Jodhan $.0., the said Shri Nachhattar
and legal? If not, to what relief the workman is Singh allegedly accepted Rs. 200 on 12-4-1997
entitled to and from which date?" from Smt. Joginder Kaur for RD account No.
After receiving the reference parties were informed. 400443 and made entry in Pass Book, he also
Parties appeared and filed their respective pleadings. The authenticated deposit entry by affixing date
main contention of the workman is that he was illegally stamp in pass book on 12-4-1997 in RD a/c he
dismissed from the services as no fair and proper enquiry did not account for this amount in B.O account
was conducted against him. It is also contended by the i.e. in the Gov_t. accounts a“d_ used the same
workman that punishment awarded to him was allegedly for his personal affairs.
disproportionate to the committed misconduct. The (3) That the said Shri Nachhattar Singh while
workman has mentioned in para No. 6 of the claim facts working as EDBPM Dhaipai in a/c with Jodhan
affecting the enquiry. According to him he was given the $.0. during the period 6-5-1996 t0 29-11-1997
charge sheet without affording any opportunity to repiy had alleged by accepted an amount of Rs. 1800
the same. He was not given any opportunity for cross- from Smt. Joginder Kaur for RD deposits in RD
examine the management witness and was not also afforded account No. 400443 on different dates and made

the opportunity for adducing evidence in defence. The
copy of the enquiry report was not supplied to him and he
was not afforded the opportunity, for personal hearing. On

entries in pass book, he also authenticated
deposits entries by affixing date stamps in the
pass book, but amount of the deposits were

the basis of the above contentions, the workman has taken into Govt, accounts later on instead of
contended that there was no fair and proper enquiry actual date of deposit :—
conducted against him and consequentially prayed for
setting aside the dismissal order and for consequential RDa/c Date of actual Amount of =~ Amount taken
order reinstating him into the services with consequential No. Deposit in deposit into Gowvt.
benefits. pass book accounts

The management appeared and opposed the claim 0 Q) (3) (4)

of the workman by filing written statement. It was contended
by the management that a fair and proper enquiry was 400443 06-05-1996 200

cond.ucted agams-t the wgrkman. He was afforded all 05.06-1996 200

possible opportunity of being heard and there has been no

violation of any rules of the principle of natural justice. 08-07-1996 200

The management has also contended that considering the

nature of misconduct and punishment awarded to him by 08-08-1996 200

the disciplinary authority after affording him the 11-09-1596 200

opportunity of being heard, punished was adequate and

proportionate to the committed misconduct. 11-10-1996 200 1260 [30-10-1996]
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(1) ) 3 @
30-11-1996 200

404 [31-12-1996]
31-12-1996 200
29-11-1997 200 100 [28-01-1998)

100{18-02-1998]

(4) That the said Shri Nachhatar Singh while
working as EDBPM Dhaipai in a/c with Jodhan
5.0. during the period 18-1-1995 t0 20-1-1998
allegedly accepted Rs. 1000 from Smt. Kulwant
Kaur W/o Shri Pal Singh depositor of SB a/c
No. 5101921 in Dec, 1995 as per statement of
Smt. Kulwant Kaur dated 5-2-1999 and his
statement dated 3-2-1999. He made entry of
Rs. 500 in the pass book and authenticated
this deposit by affixing date stamp in the pass
book dated 3-12-1995 and with his signatures.
But amount of this deposit was not credited
into Govt, accounts and misappropriated by
the said Shri Nachhattar Singh. Secondly to
cheat the depositor, he showed a withdrawal
of Rs. 1000 in SB pass book no. 5101921 or
20-1-1998 but actually this amount was neither
paid to the depositor nor withdrawn from Gowt,
accounts. He authenticated this withdrawal of
entry by affixing date stamp dated 20-1-1998
and with his signatures in the pass book. As
per statement of depositor dated 5-2-1999 and
statement of BPM dated 3-2-1999, he
misappropriated Rs. 1000 from the SB a/c
No.510921,

On perusal of the proceedings of the enquiry, it is
evidently clear that opportunity for replying the charge
sheet was afforded to the workman. He was present before
the enquiry officer and all possible opportunity for hearing
was afforded to him. On page No. 6 of the enquiry report
and the relevant enquiry proceedings it is specifically
mentioned that workman has replied the charge sheet. He
was afforded the opportunity to engage his defence
representative and Shri N.H.Singh was appointed as
defence reresentative, On 20-10-1999 and 21-10-1999 the
workman has perused all the documents which were filed
and relied upon by the management during the enquiry
proceedings. He has cross-examined all the witnesses on
different dates. He was also afforded the opportunity for
defence evidence on 22-11-1999. He availed that
opportunity and as more as two defence witnesses were
recorded. Opportunityafpr written briefs was also afforded
by the enquiry officet.

From disciplinary proceedings, it is also clear thathe
was supplied the copy of the cnquiry report and afforded

the opportunity of personal hearing. Thus, all possible
opportunity for hearing was afforded to the workman and
there has been no violation of the principle of natural justice
while conducting the enquiry proceedings and the
disciplinary proceedings.

The workman has also challenged the decision
making of the enquiry officer on the ground that
complainant Smt, Kulwant Kaur has stated before the
enquiry officer that she has not given any amount to Shri
Nachhattar Singh. On the basis of the statement of the
complainant refusing to give any amount to Nachhater
Singh, the workman has stated that charge against him has
not been proved properly. Now the question arise whether
the quasi judicial conscious of the enquiry officer and this
Tribunal should be guided by the fact that complainant
has refused to pay any amount to the workman Nachhatar
Singh. In my view just on the basis of the statement of the
complainant no decision should be taken by any quasi
judicial authority. Decision on proving the charges has to
be taken on the basis of the perusal of entire evidence. If
the other material on the record minus that part of the
statement of the complainant refusing to pay any amount
to the workman is sufficient to prove the charge, this part
of the statement of complainant can be ignored. The
documentary evidence in this file is sufficient to prove that
some embezzlement was commitied by any person. The
other substantial evidence proved that workman was in
the position to do the Act of the embezzlement. The
cumulative affect of the entire evidence is that intention of
the workman is also shown. The workman was on the seat
from which the act of misconduct was committed. The
workman was in a position to commit the same and that act
said to be misconduct was committed when the workman
was working on that seat. The entire documentary evidence
and facts and circumstances of the case clearly indicates
that it is the workman which has committed the misconduct
and not otherwise. Under such circumstances, the evidence
of the complainant that he has not given any amount to the
workman can be ignored and the enquiry officer has rightly
ignored it. On the basis of the; above, [ am of the view that
there has been no perversity in decision making of the
enquiry officer and the enquiry officer has rightly held all
the charges proved against the workman.

The disciplinary authority after affording him the
opportunity for hearing has awarded the punishment of
removal/dismissal of the workman from the services which
is in my view proportionate to the committed misconduct.
Accordingly, the reference is disposed of. The workman is
not entitled for any relief. Let Central Government be
approached for publication of award, and thereafter, file be
consigned to record room.

G. K. SHARMA, Presiding Officer
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New Delhi, the 29th November, 2010
5.0. 3145.—1In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No, 105/94)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure in the
Indusirtal Dispute between the employers in relation to
the management of Divisional Engineer Telegraphs
(Auto Installation), Bhopal and their workman, which was
received by the Central Government on 28-11-2010.
[No.L-40012/58/1993-IR (DU)]
JOHAN TOPNO, Under Secy.
ANNEXURE
BEFORETHE CENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR
No. CGIT/LC/R/105/94
Presiding Officer : SHRIMOHD. SHAKIR HASAN
Shri Manoj Kumar,
S/o Shri Avadh Bihari,
Qr. No.26,P & T Coleny,
Dussehra Maidan,
Ujjain (MP) ...Workman/Union
Versus
Divisional Engineer {Telephones) ,
Ii-A, Telecom, Ist Floor,
Zee TV Compiex,
T. T. Nagar,

Bhopal ...Management

AWARD
Passed on this 9th day of November, 2010

I. The Government of India, Ministry of Labour vide
its Notification No. L -40012/58/93-IR (DU) dated
25-7-94 has referred the following dispute for adjudication
by this tribunal :—

“Whether the action of the management of

Divisional Engineer, Telegraphs (Auto Installation),

Bhopal in terminating the services of Shri Manoj

Kumar S/o Shri Avadh Bihari Casval Labour w.e.f.

1-4-"1990 is proper, legal and justified ? If not, to

what relief the workman is entitled for 7"

[ [ i '

2. The case ¢ the workman, in short, is that the
workman was engaged as unskilled labour from 1-1-86
and worked continuously till 31-3-90 when he was stopped
by oral order from work w.e.f 1-4-90 with a reason that his
service was nc longer required. It is stated thar service
was being provided to new workman, as such he
demanded written order of termination but the same was
denied. It is alleged tht he was termianted without one
month notice and without retrenchment compensation as
provided under Section 25-F of the Industrial Disputes
Act, 1947 (in short I. D. Act, 1947.) It is stated that the
management was engaging new workers but on demand
it was refused to him and the provision of Section 25 H of
the LD, Act, 1947 was violated. On these grounds, it is
submitted that the management be directed to reinstate the
workman from the date of termination with payment of full
back wages.

3. The management appeared and filed Written
Statement to contest the reference. The case of the
management, inter alia, is that the workman was engaged
as casual labour on exigency of work. The period of his
service was maintained in the Muster Roll. The workman
had not completed an year of continuous service as
required under Section 25 B of the L.D. Act and, therefore,
he was not entitled to any relief under the provision of
Section 25F of the 1.D. Act. It is submitted that in the light
of above gounds the reference be decided in favour of the
management.

4. On the pleadings of the parties, the following
issues are settled—

L. Whether the workman was in continuous service
for a period of one year during a period of twelve
calendar months preceding the date of reference
under the provision of Section 25 B of the L.D.
Act.

. Whether the action of the management in
terminating the service of the workman w.e.f.
1-4-90 is proper legal and justified ?

1II. To whatrelief the workiman is entitled 7
5.Issue No. 1

According to the workman, he was terminated we f
1-4-90. There is no document on the record to show that
preceding twelve months from 31-3-90, the workman
worked 240 days or more. The workman has filed Muster
Roll self card but the same is not proved and is not
admitted in evidence, The said card shows that his
photograph is not certified, However the said card shows
that there is no entry since 31-10-88. This card also does
not prove that preceding tweive months from 31-3-90, he
was in the employment of the management. Morcover from
the entry dated 1-6-88 to 31-10-88 there is no countersign.
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This card is not reliable and is inadmissible. It does not
establish the claim of the workman.

6. The workman Shri Manoj Kumar is examined in
the case. He has stated in his evidence that he got
appointment letter but no such appointment letter is filed.
He has further stated that he had not filed the case. He
has stated that 12 months from the date of termination he
worked 300 days. The Muster Roll Self Card contradicts
that he was in employment till 31-3-90 and also twelve
months before such alleged termination. His evidence does

not corroborate with Muster Roll Self Card that he had

worked 12 months preceding the date with reference.

7. On the other hand, the management has also
examined one witness in the case. Shri M. U. Nagori is
SDE (SWI), Ujjain. He has supported the case of the
management and has stated that he was engaged as
casual worker for digging and installation of new line.
He has also stated that he had never worked against
vacancy and continuously for 240 days. Thus it is clear
that there is no any violation of the provision of the 1.D.
Act. This issue is accordingly answered.

8. Issue Nos. 1T & 1IN

On the basis of discussion made above, it is clear
that the management was justified in terminating the
service of the workman who was casual labour . Thus, the
workman is not entitled to any relief. Accordingly, the
reference is answered,

9. In the result, the award is passed without any
order to costs.

10. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
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New Delhi, the 29th November, 2010
S.0. 3146.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govenment hereby publishes the Award (Ref. No.126/2006)

of the Central Government industrial Tribunal-cum-Labour
Court, Ernakulam now as shown in the Annexure in the

Industrial Dispute between the employers in relation to
the management of Air Port Authority of India and their
workman, which was received by the Central Government
on 29-11-2010.
[No.L-11011/58/2004-1R (M)]
JOHAN TOPNO, Under Secy.
ANNEXURE
IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM
Present: Shri P.L. NORBERT, B.A.,LL.B.,
Presiding Officer
{Monday the 4th day of October, 2010/12th Ashinam
1932)
I. D. No. 126/2006
(1. D. 48/2004 of Industrial Tribunal, Kollam)
Union:
The Secretary,
Thiruvananthapuram Airport Electrical,
Engineering Workers Centre,
J.P. Bhavan, Palayam,
Thirivananthapuram, Kerala,
Trivandrum.
By Adv. Sri. Paulson C. Varghese.
Managements :
1. M/s. Puliyadyil Service Centre,
Ambujavilasom Road,
Near GPO,
Trivandrum - 695 001.
2. M/s. Sree Ranga Electricals,
Chennai.
3. M/s Ajantha Electricals and P. A. Equipments,
Puthenchanthai,
M. G Road,
Thiruvananthapuram - 695 001
4, M/s R, K. Electricals,
Chackal, Kerala,
Thiruvananthapuram.
5. The Airport Director,
Airports Authority of India,
International Airports Division,

“Thiruvananthapuram - 695 003

By Adyv. Sri V. Santharam.

This case coming up for hearing on 27-9-2010, this
Tribunal-cum-Labour Court on 4-10-2010 passed the
following :

AWARD

This is a reference made under Section 10(1)(d) of

Industrial Disputes Act. The reference is :

“Whether the demand of Thiruvananthapuram
Airport Electrical Engineering Workers Centre (HMS),
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J. P. Bhavan, Palayam Thiruvananthapuram Kerala
for apponting the 16 workers as per Annexure
enclosed who claimed to have worked with the
contractors namely M/s. Puliyadiyil Service Centre,
M/s. Sree Ranga Electricals, M/s. R. K. Electricals,
M/s. Ajantha Electricals and P. A. Equipments in the
services of the Airport Authority of India,
Trivandrum Airport, Kerala is justified ? If so, to
what relief the concerned workmen are entitled 7.

2. The facts of the case in brief are as follows:—

The workers’ union has espoused the cause of 16
workers in the electrical section of Air Port Authority of
India, Thiruvananthapuram Air Port. It is contended by the
union that the 16 workers have been working from May
1990 to April 1997 in Airport Authority of India as
Generator Operator, A. C. Plant Operator, Electrician etc,
They have passed SSLLC, 2 year [Tl course in various trades
including electrical and obtained Wireman Licence
issued by Kerala State Electrical Licensing Board. They
were discharging duties perennial in nature and were
working continuously. The alleged contract is not genuine
and it is only a camouflage to deny benefits to labourers.
The workers were supervised and controlled by officers of
Airport Authority of India. The disciplinary powers were
vested with Airport Authority, Though the contractors
changed periodically the workers remained the same. In
1997 when the service of 16 workers were terminated by
Airport Authority it was challenged in O. P, before Hon’ble
High Court and O. P. was disposed of observing that an
industrial dispute can be raised before the appropriate
forum. The union contends that the workers are entitled to
be reinstated appointed and regularised in service by
Airport Authority.

3. Managements 1 to 4 are contractors. They have
not contested. The 5th management is Airport Authority
of India. They alone filed written statement. It is contended
that the dispute is not maintainable as employment of
contract labour in the electrical section of Trivandrum
Airport is not prohibited or abolished under Section 10 of
Contract Labour (Regulation and Abolition) Act, 1970.
There is neither appointment nor termination of service by
the management. The workers were employed by the
contractors. The contract work is not perennial in nature. It
is for the first time that the union is raising a contention
that the contract is sham. The workers were supervised
and controlled by the contractors and not by Airport
Authority. The disciplinary action was also vested with
contractors. The workers are not entitled either for
reinstatement or for absorption.

4. In the light of the above pleadings the following
points arise for consideration :

1. Is the dispute maintainable ?

2. 1s the contract sham ?

1 [ Wi LR . |
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3. To what reliefs the workers are entitled ?

5. The evidence consists of the oral testimony of
WW1 and documentary evidence of Exts. W1 to W4 on
the side of the Union and MW1 and Exts M1 to M-13 on
the side of the management,

6. Point No.1: It is the contention of the 5th
management that employment of coatract labour in the
electrical section of Trivandrum Airport is not prohibited
or abolished under Section 10 of Contract Labour
{Regulation and Abolition)} Act and hence the union
cannot challenge the contract as sham in view of the
decision of Hon’ble Supreme Court in Steel Authority of
India v. National Union Water Front Workers (2001) 7 SCC
1 =2001-11-LLJ 1087. The contention is not correct. The
Hon’ble Supreme Court has not observed that in all cases
notification under Section 10 (1) of CLRA Act prohibiting
employment of contract labour is essential in order to
consider the nature of the contract. In para 19 (5} it is
observed that whether employment of contract labour is
abolished or not the industrial adjudicator will have to
consider the question as to the nature of the contract as
genuine or sham. If the contract is found to be not genuine
then the employees have to be treated as employees of
the principal employer who will have to regularise them in
service subject to conditions as may be specified by the
principal employer in the light of sub para 6 of the
judgment. Sub para 6 deals with genuine contracts, It is
observed that in case of genuine contracts, if contract
labour is abolished by notification under Section 10 (1) of
CLRA Act by appropriate government and if the principal
employer intends to employ regular workmen, preference
shall be given to the erstwhile contract labour, if necessary
by relaxing conditions with regard to age, qualifications
etc. Therefore unlike contended by the 5th management
abolition of the contract labour is not essential in all
cases, but only in genuine contracts, for the purpose of
claiming absorption. The contention of the union is that
the contract is not genunie (para 5 of claim statement). In
view of this contention of the union, even if contract labour
is not ablished as per CLRA Act the claim for absorption is
maintainable.

7. Point No. 2:— Exts. M1 to M4 are contract
agreements for the year 1992, 1993, 1994 and 1996.
According to the union these are sham contracts with a
view to deny benefits to the workers. In fact the workers
were treated as employees of the 5th management. They
were controlled, supervised and paid by the 5th
management. The disciplinary authority was also the 5th
management. The electrical operation and maintenance in
the electrical section of Trivandrum Airport is essential for
the functioning of Airport and the work is perennial in
nature.

8. It is relevant in this connection to refer to the
decision of Hon’ble Supreme Court wherein the test to

[ LI RIS T
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know the nature of the contract is laid down. In Nilgiri Co-
operative Marketing Society Ltd. v. State of T. N. and
others (2004) 3 SCC 514 it is held:

“The control test and the organisation test, therefore
are not the only factors which can be said to be
decisive. With a view to elicit the answer, the court is
required to consider several factors which would
have a bearing on the resuit: (a) who is the appointing
authority; (b} who is the paymaster; (¢) who can
dismiss; (d) how long alternative service lasts; ()
the extent of control and supervision; (f) the nature
of the job e.g. whether it is professional or skilled
work; (g) nature of establishment; (h) the right to
reject”,

9. There is no dispute that the 16 workers in this case
were working in electrical section of Trivandrum Airport.
The question is whether they were working as contract
labour and if so, whether the contract was sham and the
5th management was the real employer. Para 5 of the claim
statement contains the plea with regard to sham contract.
It is argued by the learned counse! for the 5th management
that it is for the first time that such a contention is taken up
in the claim statement. In writ petitions filed by the union
and several individual workers in 2001 did not contain such
a pleading. However the 5th management has not produced
a copy of the OP to verify whether the union had a case
that the contract was sham. But in the light of the
observation of Hon’ble High Court in the judgment
{Ext.W4) that an industrial dispute can be raised by the
petitioners in the appropriate forum it can be presumed
that the union had questioned the genuineness of the
contract in OP also.

10. No appointment order or termination order is
produced by the union. It is admitted by WW1, one of the
workers that the 16 workers were engaged by contractors 1
to 4 and that there was contract between managements 1
to 4 and 5th management. Naturally there cannot be any
appointment order by the 5th management. In para § of the
claim statement it is averred that the Assistant Executive
Engineer of Airport Authority had directed the workers on
15-4-1997 not to report for duty from 16-4-1997 onwards.
That means there cannot be any written termination order
either. Of course the 5th management does not admit
termination of service by them. Their contention is that
these workers were working under different contractors
during different periods and there is neither appointment
nor tenmination by the Sth management. MW 1 the Assistant
General Manager (Engineering) in charge of the electrical
division stated that the work of contract employees would
have come to an end when period of contract was over.
There can be no doubt that operation and maintenance
work in the electrical section of the Airport is essential for
the functioning of the Airport and therefore the work is
perennial in nature. MW1 has also admitted in the cross

4734 GI0—15

examination {page 5) that the nature of the work is perennial.
According to WW1 the workers were supervised by Junior
Engineers and Assistant Engineers of Airport Authority
and not by contractors. MW1 does not have a consistent
version regarding supervision. She said first
in the cross examination that the contractors had
supervisors and the 5th management’s officers used to
monitor the work. Subsequently she stated that the
work was supervised by Junior Engineer. There is no
clarification regarding this aspect in the re-examination,
Regarding payments of remuneration WW 1 says that - the
workers were paid by the contractors, Of course MW1 has
the same version that the payment was made by the
contractors. In view of the admission of WW1 regarding
payments no records are necessary to find out who was
the pay master. No vouchers or recrods regarding
payments are called for by the union either. With regard to
disciplinary powers WW1 stated that both contractor and
Airport Authority have the powers to take disciplinary
action. But no instances are pointed out by WW1.
According to the management the power to take
disciplinary action is with the contractor.

11. It is the contention of the learned counsel for the
union that argeements Exts. M1 to M4 do not cover the
entire period from 1991 to 1997 during which the workers
were engaged. They relate to the period 1992, 1993, 1994
and 1996 only. No contract for the period 1991, 1995 and
1997 are produced. Therefore it is contended that at least
during the intervening periods the workers must have
been engaged directly by the 5th management and not
through contractors, If the argument of the learned counsel
is accepted and if the workers were engaged directly by
the 5th management, then definitely the payment must have
been made by the 5th management to them directly and not
through contractors. But WW 1 has no such case. He admits
that all payments were made by contractors. That apart if
during the interregnum if the principal employer made
payments to the workers directly it should have been as
per either wage slips or vouchers or some other mode. But
none of such records are called for by the union. It was
submitted by the learned counsel for the management that
all agreements relating to the entire period are produced in
Ext. M10. But it is not correct. The agreements produced in
that case are in respect of the period from 1991 to 1995
only. Even then the agreement for the period 1997 is not
before court. However the absence of contractual
documents for certain intermittent periods will not by
itself give rise to a presumption that there is no contract or
the contract is sham. From the circumstances it has to be
presumed that the workers would have continued as
contract workers on the same terms and conditions of
previous contract during the interregnum.

12. The management denies employer-employee
relationship. The evidence go to show that the 16 workers
were engaged by contractors and hence the 5th
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management is not the appointing authority. Since it is
admitted by WW1 that payment was made by contractors
the 5th management cannot be the pay master. As the
appointing authority is the contractor normally the power
to take disciplinary action is also with the same authority
unless it is shown to be otherwise. Regarding supervision
and control there is the evidence of WW1 alone. One of
the officers who supervised could have been summoned.
MW1 has no consistent version with regard to
supervision, She said first that monitoring alone was
done by officers of 5th management. Thereafter her version
was that junior engineer was supervising the workers.
Admittedly there is no termination order. The only aspect
that is proved is the perennial nature of work. The remaining
facets of a sham contract are not proved by the union.

13. The learned counsel for the union submits that
passes issued by 5th management to the workers would
prima facie show that they are the employees of 5th
management. Ext. W1 series are temporary entry permits
issued to the workers and W2 series are temporary passes
issued to the workers. Of course they are issued by
Airport Authority. But the passes are given to the workers
for the purpose of entering into the premises of the Airport
which is a security area and none can enter, whether for
work or for any other purpose without passes. Even for
contract workers passes are essential. Therefore the very
fact that passes were issued to the 16 workers during
different periods will not support their contention that they
are employees of 5th management. Ext W3 series are
certificates issued by contractors. They merely show that
during the period mentioned in the certificates these
workers were engaged by different contractors and they
bear good character and conduct. Exts. W3(b), 3(c) and
3(d) certificates even show that the workers were relieved
from their job for want of vacancies. Therefore Ext. W3 seties
certificates will not come to the help of the workers. On the
other hand they support more the case of the management
that they were engaged by the contractors and not by 5th
management.

14. Ext. W4 is a common judgment in OPF 36713/2001
and several other Ops. filed by union and individual
workers against Airport Authotity, its officers, Assistant
Labour Commissioner and Union of India for the purpose
of a direction.

1. to absorb the workers by Airport Authority.

2. to issue notification under Section 10 CLRA Act
abolishing employment of contract labour in
Electrical Section of Airport, Trivandrum by
Appropriate government.

3. to fix wage rates in accordance with CLRA Central
Rules.

4. toreinstate the workers who were terminated from
service,

In para 6 of Ext. W4 judgment it is observed by
Hon’ble High Court that the Deputy Chief Labour
Commissicner (C) is the competent authority for fixing
wage rates. He has after considering the pleading,
evidence and hearing union, contractors and Airport
Authority, passed Ext.P-14 orders as prayed for by the
union. It is further observed in para 7 that the establishment
has engaged more than 20 contract labour and therefore
S.1(4) of CLRA Act would apply to the establishment and
the order of Deputy Chief Labour Commissioner is in
accordance with law and has the jurisdiction to pass such
an order (para 8). With respect to absorption of the workers
it is held that the aggrieved parties can approach the
industrial adjudicator by raising an industrial dispute.
Thus on one hand the union and the workers would ¢laim
benefits of CLRA Act and Rules on the ground that the
workers are contract labour and on the other hand they
would also claim absorption on the premise that there is no
genuine contract and they are really the employees of the
principal employer. Thus there is no consistent for the
union.

15. As per the representation of the union and as per
the direction of High Court in Ext. M5 judgment the Regional
Director of Employees’ State Insurance Corporation had
passed Ext, M7 order holding that the establishment of

_ Airport is not covered by ESI Act, but the contractor’s

establishments i.e. M/s. Ajantha Electricals, P, A.
Equipments and M/s. Perkins are covered by ESI Act.
Therefore the contractors were directed to comply with the
provisions of ESI Act. As per the representation of the
union and Ext. M6 judgment of the High Court the
Assistant Provident Fund Commissioner, Trivandrum

passed Ext. M8 order regarding liability to pay PF

contributions. It was found by the Commissioner (page 13)
that 32 contract workers were engaged by M/s. Ajantha
Electricals, P. A. Equipments and another as per contracts
between A. A. I and contractors. In page 20 it is found that
M/s. Ajantha Electricals and P. A. Equipments and
M/s. Perkins were Engineering contractors and they were
directed to remit PF dues in respect of the workers for the
periods 1996 t0 99. Thus Exts. M7 and M § also go against
the contention of the union that the contract is sham.

16. There was a government notification under
Section 10 of CLRA Act regarding employment of contract
labour in the Airport, Trivandrum. It was challenged before
Delhi High Court in Writ Petition. By Ext. M-11 judgment
the notification was quashed. It was challenged by the
5th management in Writ appeal. By Ext. M-12 judgiment the
order of single bench was confirmed and the appeal was
dismissed. Therefore there is no notification abolishing
contract labour in Trivandrum Airport.

17. 1t was submitted by the learned counse] for the
union that the 16 workers were working for a long time from
1991 to 1997 continuously in a work that is perennial in
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namre amd it is an unfair labour practice to engage them
long without absorbing them. Item 10 Part-1 of 5th
schedule of 1D Act referred by the learned counsel for
the union is with regard to engagement of workmen as
badlis, casuals or temporaries for a long time. But the 16
workers are only contract workers and they are not
employees of the 5th management and contract workers
do not fail within the definition of workmen under Section
2 (s) of ID Act and therefore they do not come within the
meaning of item No. 10, part-1 of Sthschedule of ID Act.

In the light of the reasons stated above, I find that
the contract is genuine and the workers are not employees
of 5th management but of the contractors.

18. Point No. 3:— In view of the above findings it
follows that there is no termination of service by the
5th management. The service of contract workers normally
come to an end when the contract period comes to an end.
It cannot be termed as termination or retrenchment.
Therefore the workers are not entitled for reinstatement,
much less for absorption by the 5th management. They are
also not entitled for any other relief.

In the result an award is passed finding that the
demand of the union, for appointment of 16 workers in the
service of Airport Authority of India, Trivandrum Airport
is not legal or justified and they are not entitled for any
relief.

The award will come into force one month after its
publication in the Official Gazette.

Dictated to the Personal Assistant transcribed and
typed by her corrected and passed by me on this the
4th day of October, 2010.

P. L. NORBERT, Presiding Officer
APPENDIX
Witness for the Unions
WWI1- B.C.FenRaj, Worker
Witness for the Managements

MWI1- J. Sreekumari, Assistant General Manager-Engg.
(E), AAl Trivandrum.

Exhibits for the Unions

Wlseries Temporary Entry Permits issued by
Airport Authority of India.

W2 series. - Temporary Passes issued by
Airport Authority of India.

W3 series. -  Certificates issued by contractors.

W4 series. - Judgmentin OP No. 36713/2001 of

Hon’ble High Court of Kerala.

Exhibits for the Managements

M1 - Agreement dt. 25-1-1996 between AAI and

M/s. Ajantha Electricals and P. A. Equipments.

M2 - Agreement dt. 26-6-1992 between AAl and
M/s. R. K. Electricals,

Agreement dt. 8-10-1993 between AAl and
M/s. Puliyadiyil Service Centre.

M4 - Agreement dt. 4-11-1994 between AAl and
M/s. Puliyadiyil Service Centre.

Judgment in OP No. 9015/199% of Hon’ble High
Court, Kerala.

M6 - Judgmentin OP No. 9123/1999 of Honble High
Court, Kerala.

M3 -

M5 -

M7 - Order of Regional Director of Employees State
Insurance Corporation dt. 2-7-1999.

M8 - Proceedings of Assistant Provident Fund
Commissioner Dt. 30-11-1999.

M9 - AwardiniD 127 and 149/2006 of CGIT-cum-
Labour Court, Emakulam.

M10 - Awardin ID 151/2006 of CGIT-cum-Labour
Court, Emakutam.

MI1 -  Order of Delhi High Court in CWP 6540/1999
dt. 26-10-1999.

MI12 - Order of Delhi High Court in LPA 530/2002
dt. 84-2002,

M13 - Record of proceedings of Hon’ble Supreme

Court dt. 31-1-2003.

¢ faeedt, 29 TERI, 2010
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[, Te1-40012/27/2008-3EaR(E1G) ]
Sreq 21, e |fea

New Delhi, the 29th November, 2010

8.0. 3147.—In Pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.11/2008)
of the Central Government Industrial Tribunal/ Labour
Court-1, Chandigarh - as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Department of Posts/Inspector, Mandi
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and their workmen, which was received by the Central
Govermnment on 28-11-2010.

[No. L-40012/27/2008-1R (DU))
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT -,
CHANDIGﬁ%RH

Case ID No. F1/2008

Shri Megh Singh 5/0 Shri Munshi Ram, Vill.-Motia,
Tehsil & Distt.- Mandi, Mandi (HP)

...Applicant
Versus

The Inspector, Post Office, D/o Post, Mand North Sub-
Division, Mandi (HP)

...Respondent
APPEARANCES:
For the Workman : Shri N, K. Nagar,
: Shri Santosh Kumar.
AWARD

Passed on :- 2-11-2010

For the Management

Government of India vide notification No. L-40012/
27/2008-1R (DU), Dated 16-2-2009 by exercising its powers
under Section 10 ofthe Industrial Disputes Act (the Act
in short ) has referred the following Industrial dispute for
adjudication to this Tribunal:—

“Whether the action of the management of
Department of Posts/Inspector, Post Offices, Mandi
in terminating the services of their workman
Shri Megh Singh w.e.f. 10-5-2005 is legal and justified?
Ifnot, to what reliefthe workman is entitled to?”

After receiving the reference parties were informed.
Parties appeared and filed their respective pleadings.
The case of the workman in nut shell is that without
conducting the proper and fair enquiry his services were
terminated by the management of the Post ©Office, Mandi.
He was not provided with the documents which were
subject matter of the enquiry. Proper opportunity for
adducing evidence in defence was not given to him. The
enquiry officer has wrongly and illegally relied upon his
confessional statement without any proof. Shri Yaspal
Singh, Inspector who has conducted the preliminery
enquiry was.not examined by the enquiry officer and the
enquiry officer has wrongly held the charges proved against
him. The punishment awarded is not proportionate to the
committed misconduct.

[ e 1 | - it

The management of the bank appeared and contested
the claim of the workman by filing written statement. It is
denied that proper and fair opportunity of being heard was
not afforded to the workman. It is also contended by the
management that Postal Department does not come within
the preview of the term ‘industry’ as defined in the Industrial
Disputes Act. It is further more contended by the
management of the Posts that the workman was charge-
sheeted on two accounts namely:-—

(1) On withdrawing the amount of Rs. 1,000 for his
own benefit from the saving bank account No.
240283 opened and maintained by Shri Khaniya
Ram,

{2) The second charge against the workman was that
he has illegally withdrawn Rs. 2000 each on two
occasions from the saving bank account 241106
opened and maintained by Smt. Banti Devi and
has used the amount for his own benefit without
any authority.

With regard to charges, it is contended by the
management that on both of the charges adequate
and all possible opportunity of being heard was
afforded to the workman. The charges were well
proved and punishment awarded by the
disciplinary authority after affording the
opportunity of personal hearing is proportionate
to the committed misconduct.

As per the provisions of the Industrial Disputes
Act, parties were heard on preliminary issue on fairness
of enquiry on 24-4-2010. After hearing on the issue of
fairness of enquiry on 24-4-2010, vide order dated
24-4-2010 enquiry conducted by the enquiry officer was
heid to be proper, fair and in accordance with the principle
of natural justice for the reasons shown in the order dated
24-4-2010. Both of the parties were further afforded the
opportunity for adducing evidence on perversity, if any,
in decision making of enquiry officer and on quantum of
punishment awarded by the disciplinary authority. From
order dated 10-8-2010, it is evidently clear that both of the
parties denied to avail this opportunity for adducing
evidence on perversity, if any, in decision making of the
enquiry officer and on quantum of punishment awarded
by the disciplinary authority. Accordingly both of the parties
were heard at length and file was reserve for
award.

As stated earlier, this Tribunal has already decided
the issue on faimess of enquiry in positive, meaning
thereby, it has been held by this Tribunal that enquiry was
conducted in a fair, proper and reasonable manner. On
decision making of the enquiry officer and the quantum of
punishment no oral evidence was adduced by the parties
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and it was contended that documents on record be
perused while deciding the above issues. | have gone
through the proceedings of the enquiry, enquiry report,
order of the disciplinary authority and order of the
appellate authority. As stated earlier that the workman
was charge-sheeted for fraudulently withdrawing an
amount of Rs. 5,000 in three transactions from two saving
bank accounts opened and maintained by different
persons. The statement of both of the persons who have
opened the account were recorded by the enquiry officer
and it was proved before the enquiry officer that they
have not withdrawn the amount in dispute. Rs.1,000 was
withdrawn on 17-7-2003 from the saving bank account by
Khaniya Ram, Shri Khaniya Ram has proved before the
enquiry officer that he has not withdrawn the amount.
The workman was in position to get the amount by
fraudulent means, On the date in question he was working
on the same seat so there was an opportunity to him to do
the work. Moreover the other witness has also proved
that workman was in the position and opportunity was
there to do the act of misconduct. Likewise, on two
occasions namely 18-7-2003 and 25-7-2003 Rs. 2,000 which
were withdrawn from the saving bank of one Smt. Banti
Devi by fraudulent thumb impression. The statement of
Banti Devi was recorded and the effect of the statement
of Smt. Banti Devi and other employees of the bank make
it clear that workman was having the opportunity to do
the work. The cumulative effect of the entire enquiry
proceeding recorded by enquiry officer and the
documentary evidence is that chain of circumstantes
indicates and confirmed that it is the workman who had
done the work amounting to misconduct. Thus, there has
been no perversity in decision makmg of the enquiry

1 House St
officer. -
s Limite?

The act oPwithdrawing the amount from accounts of
customers accounts is the major misconduct and as per
the nature of the committed misconduct the punishment
of termination from the services in my view is proportionate
to the committed misconduct. So there is no perversity in
awarding the punishment to the workman. There is no force
in the claim of the workman and he is not entitled for any
relief. The reference is accordingly answered. Let Central
Government be approached for publication of Award, and
thereafter, file be consigned to record room.

Chandigarh.
Dated: 2-11-2010
G K. SHARMA, Presiding Officer
¢ felt, 29 TARR, 2010
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New Delhi, the 29th November, 2010

S.0. 3148.—In pursuance of Seetion 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No.247/99 )
of the Central Government Industrial Tribunal-cum-Labour
Court-1, Chandigarh as shown in the Annexure in the
Industrial Dispute between the management of State
Bank of India and their workmen, received by the Central
Government on 29-11-2010.

[No. L-12012/293/99-1R (B-)]
RAMESH SINGH, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMARSHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1,
CHANDIGARH

Case ID No, 247/99

Shri Om Prakash $/o Shri Naib Chand, R/e VPO Tagood
Tehsil Kishtwar, District - Doda{(J & K)

. .Applicant
Versus

(1) The Assistant General Manager, State Bank of India,
122 -A/D, Ghandinagar (J & K), Jammu -180004.

(1) The Chief General Manager, State Bank of India, Local
Head Office, Sector -17-B, Chandigarh -160001.

. .Respondents
APPEARANCES:
For the Workman : Shri Amit Sharma.
For the Management  : Shri 8. K. Gupta.
AWARD

Passedon :-4-11-2010

Government of India vide notification No. L -12012/
293/99-IR (B-1), Dated 15-11-99 by exercising its powers
under Section 10 ofthe Industrial Disputes Act (the Act
in short Y has referred the following Industrial dispute for
adjudication to this Tribunal :——

“Whether the action of the management of 5. B. 1,
represented by A.GM., S.B.1., Ghandinagar, Jammun
() & K) and Chief General Manager, State Bank of
India, Chandigarh, in not including the name of Shri
Om Prakash, Daily Rated workman in the list of
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eligible candidates for appointment as class 1V Staff
and denying appointment as per settlement dated
17-11-1997 and subsequently terminating his services
w.ef. 28-10-1998 is just and legal. If not, to what
reliefthe workman is entitled to?”

After receiving the reference parties were informed.
Parties appeared and filed their respective pleadings.
After joining this Tribunal, a mechanism was adopted for
enhancing timely justice. As per the mechanism this
industrial dispute was listed for settlement through
conciliation mechanism. A settlement took place between
the management and the respondent bank which was
published in the offieial gazette of the Central Government
on 5-9-2008. The management of the respondent bank
moved an application for recalling the award dated
5-9-2008 published in the gazette of the Central
Government. The application was dismissed by this
Tribunal on 6-3-2009. The management of the respondent
bank preferred a writ petition betore Hon’ble the High Court,
Chandigarh challenging the award passed on settlement
dated 5-9-2008 and order dated 6-3-2009. The writ petition
was disposed off by Hon’ble the High Court vide order
dated 27-7-2010. This Tribunal was directed by Hon’ble
the High Court to dispose oftf the reference afresh after
affording the opportunity for adducing evidence to both
of'the parties. Certain conditions were imposed by Hon’ble
the High Court. The respondent bank complied with the
conditions, accordingly, this Tribunal has afforded all
possible opportunities for adducing evidence and
hearing to both of the parties.

The evidence of the parties was recorded.
Documentary evidence was also preferred to be filed by
both of the parties. | have heard the parties at length.

The cumulative effect of the evidence of both of the
parties is that workman has worked with the management
of the respondent bank in two capacities:

{1} Inthe capacity of a canteen boy run by the Local
Implementation Committee {(LIC)

(2) As a casual worker and the payment of wages
were made good from petty cash.

The reference referred by the Central Government
is not only regarding the nature of the termination but
it is also regarding the denial of right of the workman for
kis appointment as class -IV as per settlement dated
17-11-1997. No settlement dated 17-11-1997 is on record.
The workman has not mentioned even a single sentence
about the settlement in his statement of claim. In his
evidence he has only mentioned that he does not know the
name of the parties in settlement dated 17-11-1997. He has
shown his ignorance whether any settlement dated 17-11-
1997 existed.

On perusal of the avitdence on record, it is evidently
ciear that in the year 1997 certain vacancies of class IV

employee were filled in by the management of the
respondent bank. The workman was one of the
candidate and appeared in test as per rules. He has
admitted in his evidence that initially his name was not
sponsored by employment exchange in the year 1990
but his name was sponsored in the year 1997 when he
applied for the post.

As stated earlier, the reference referred by the
Central Government is not only relating to the benefit of
settlement dated 17-11-1997 but is also relating to the
illegally of the termination order, if any, passed by the
management of the respondent bank. It is not disputed
that workman was working in two capacities namely in the
capacity of a casual worker for which he was directly paid
by the management of respondent bank from petty cash
and in the capacity of a canteen boy paid by Local
Implementation Committee (LIC).

It is settled law of service jurisprudence that a
casual worker or a daily waged worker has no right to post,
The procedure and rules relating to the public appointment
cannot be compromised. A daily waged worker has the
right to continue in services till work exists. If the work is
over or a permanent employees have been appointed as
per rules, he has no right even to continue the work,

The priority is to be given for regular appointment
as per the rules. If the regular appointment as per the
rules is made, a daily waged worker cannot claim to be
appointed just on the ground that he has worked for a
long period as a causal worker/daily waged worker. As
stated earlier adaily waged worker or a casual worker has
no right to post.

In the year 1997, the bank appointed more than 100
class-IV employees. Opportunity was afforded to the
workman. His name was sponsored by the employment
exchange. He was not found fit for the post. Accordingly,
his name was not included in the list of selected
candidates. The virus of the setection procedure
conducted by the management is not the subject matter of
this reference. Thus, the reference is answered with the
view that this Tribunal cannot directed the managenient to
include the name of the workman in the list of the selected
candidates as per the examination conducted in the year
1997 just on the ground that he has continuously worked
for a long time as a casual worker. If it is considered it will
open a new channel to the public appointment. As stated
earlier, public appointments have to be regulated and made
strictly as per the rules. The workman was given a chance
to appear in the examination but he could not qualify. It is
once again made clear that it is not the case of the
absorption of the causal worker but it is the case where the
regular appeintment as per rules were made by the
management of respondent bank. The workman was given
opportunity but he could not qualify. Thus, he cannot claim
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for inclusion of his name in the list of the selected candidates
on the ground that he has worked for a long time with the
management of the respondent bank as a casual worker.

It is true that after the appointment of all the class-1V
employees he has further worked with the management
bank and his services were terminated much after these
appointments. This part whether his termination was
illegal has also been referred by the Central Government.
It means the legality of termination of the services of the
workman on 28-10-1998 has to be considered by this
Tribunal. The appointments were made on 17-11-1997 and
workman continued to work as a daily waged worker up to
28-10-1998. Meaning thereby, the workman has worked
almost a year as casual worker after making the regular
appointments which shows that work for a casual worker
was available even after the regular appointments.

The workman was working as casual worker as well
as a canteen boy, The canteen boy has no employers and
employee relationship with the management of the
respondent bank but as a casual worker the workman has
the employer and employee relationship with the
management of the respondent bank. He was engaged on
casual basis by the management of the bank. He was paid
wages from the petty cash by the management of the bank.
He was under the administrative control of the management
of the respondent bank as a casual worker. Admittedly no
notice one month wages in lieu of notice and retrenchment
compensation was paid to the workman before terminating
his services.

The management of the respondent bank has relied
upon certain case laws which are as follows :

(1) State Bank of India and others versus State Bank
of India Centeen Employees Union.

(2) Madhyamik Siksha Parishad versus Anil Kumar
Mishra & others, AIR 1994 SC 1638,

(3) Himanshu Kumar Vidyarthi & others versus State
of Bihar & others, 1997 LIC 2075 S8.C.,

(@) GM. Thanda Thermal Power Project versus Jai
Prakish Srivatava and another, 2008 (1) SLR 670
SC.

I have gone through the case laws referred and
relied upon by the management. In all the case laws the
issue of regularization of the services of a daily waged
worker has been dealt with, whereas the issue before this
Tribunal is regarding the legality of the termination. It is
also the settled law of service jurisprudence that services
of a daily waged worker and casual worker are protected
under the provisions of the Industrial Disputes Act. The
Industrial Disputes Act does not bar the termination of a
daily waged worker or a casual worker, but it regulates it.
The termination of a casual worker or a daily waged worker

is regulated in the sense that if the services of the
workman are no more required, his services have to be
terminated as per the provisions laid down in the
Industrial Disputes Act. The Industrial Disputes Act laid
down the procedure that in case of non requirement of the
services of a daily waged worker or a casual worker, he has
to be given a month notice or paid one month wages
in lieu of notice along with lawful terminal dues. If it is
not done the termination will be illegal and void ab initio.
The Industrial Disputes Act protects one more right of the
casual worker and daily waged worker that in case of
requirement of work the preference shall be given to the
retrenchee. In this case the workman has stated that he
has completed 240 days of work in the preceding year
from the date of his termination and his services were
terminated without notice or one month wages in lieu of
notice and without payment of lawfu! terminal dues. By
filing documents the workman has proved this contention
that he has completed 240 days of work in the preceding
year from the date of his termination as daily waged worker.
His services were terminated without notice, one month
wages in lieu of notice and without payment of
retrenchment compensation which makes his termination
illega! and void ab initio.

Whenever, the termination of any workman is
declared to be illegal and void, there are two possible
remedies available to the workman. The first remedy is
reinstatement of the workman into the services on the same
position he was initially appointed and working with the
bank. The second alternative remedy is a reasonable
compensation. It is settled law of service jurisprudence
that priority shall be given for reinstatement of services of
the workman. It has been held by this Tribunal that initially
appointment of the workman cannot be questioned because
he has substantially worked with the management in the
capacity of a daily waged worker and has completed
240 days of work in the preceding year from the date of
his termination. Thus, considering the facts and
circumstances of the case and the changing trend in service
jurisprudence regarding the protection of right to work, 1
am of the view that reinstatement of the workman on the
same position he was working prior to his termination is
appropriate remedy. Considering the facts and
circumstances of the case workman shall also be entitled
for 50% back wages subject to the enhanced rates. The
management of the respondent is accordingly directed to
reinstate the workman on the same position he was working
prior to his termination along with 50% back wages within
one month from the date of publication of the award.
Accordingly, the reference is answered. Let Central
Govermnment be approached for publication of award, and
thereafter, file be consigned to record room.

Chandigarh.
Dated: 2-11-10
G. K. SHARMA, Presiding Officer
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[ T-41012/52/2008-3EAR (fi-1)]

T g, 2 wfer
New Delhi, the 29th November, 2010

5.0. 3149.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947}, the Central
Government hereby publishes the award (1D No. 42/2009)
of the Central Government Industrial Tribunal-cum-Labour
Court-1 Chandigarh as shown in the Annexure in the
Industrial Dispute between the management of Northern

Railway and their workman, received by the Central
Government on 29-11-2010.

[No.L41012/52/2008-IR (B-1)]
RAMESH SINGH, Desk Officer
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-L,
CHANDIGARH.

Case L. D. No. 42/2009

Shri Randhir Singh S/o Sri Hardev Singh, R/o Village
Gagre, P.O. Mirpur Hans, The Jagraon, Distt, Ludhiana.

....Applicant
Versus

(1) The Divisional Railway Manager, Northern Railway,
Ferozepur Cantt. (Pb) Ferozepur.

(2) The Sr. Divisional Mechanical Engineer Diesel,
Northern Railway, Diesel Shed, Ludhiana.

(3) The Asstt. Mechanical Engineer Northern Railway,
Diesel Shed, Ludhiana.

...Respondent
APPEARANCES
For the Workman : Shri B. N. Sehgal.
For the Management: ShriN. K. Zakhmi.

AWARD
Passed on 3-11-2010

The Government of India vide notification No.
L-41012/52/2008-IR (B-1), dated 28-05-2009 by exercising
its powers under Section 10 of the Industrial Disputes Act,

(the Act in short) has referred the following industrial
dispute for adjudication to this Tribunal :-

“Whether the action of the management of Northern
Railway, imposing penalty of removal from service
on Shri Randhir Singh w.e.f. 17-2-2006, is justified ?
To what relief is the applicant entitled to and from
which date ?”

2. After receiving the reference, parties were
informed. Parties appeared and filed their respective
pleadings. The main facts of the case in nut shell are that
workman was appointed on 06-02-1998 as Diesel cleaner
on compensatory ground on account of the death of his
father during service in the pay-scale of 2500-3200 per
month. The ticket no. of the workman was 951. He was
removed from the services on 17-05-2006 on acount of his
long unauthorized absence from the services. No proper
enquiry was conducted before his termination from the
service. He was not afforded the opportunity for personal
hearing before awarding the punishment and his appeal
was rejected.

3. The management appeared and submitted that
workman was habitual absentee and he remains
unauthorized absent from duty for which he was awarded
penalties and punishment number of times. In spite of
previous punishments, he did not mend his way.
Accordingly, he was issued a charge sheet for his
unauthorized absence on 12-07-2005 which was served to
the workman on 13-07-2005. The workman received the
same on 16-07-2005. The workman did not reply within the
stipulated period. So the enquiry officer was appointed.
During enquiry proceedings, in spite of notice, workman
did not turn up tilt 19-12-2005. On 19-12-2005 workman
appeared and admitted his guilt before enquiry officer in
writing vide letter dated 19-12-2005. The reasan for his
absence was shown the illness of his wife. As per the
contention of the management proper and fair enquiry was
conducted. He was also given the opportunity of personal
hearing but he did not avail that opportunity. Order of
removal from the services was passed by the disciplinary
authority on 17-05-2006. Letter of awarding penalty was
send to the workman through registered letter which
returmed to the management with the postal endorsement
‘refused’. Accordingly, the punishment pronounced
became affective.

4. Both of the parties were afforded the
opportunity fer adducing evidence. The workman filed his
affidavit and he was cross-examined at length on
13-09-2010. On behalf of the management one shri Manjit
Singh file his affidavit and he was cross-examined by leamed
counsel for the workman. [ have heard the parties at length.
Learned counsel for the workman has contended that while
punishing the workman for unauthorised absent, the
previous misconduct and punishment awarded on the
previous misconduct cannot guide the disciplinary
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authority in awarding the punishment for subsequent
misconduct. Learned counsel for the workman on this
argument has relied upon the law laid down by Hon'ble the
Apex Court in Indu Bhushan Devadi versus State of
Jharkhand 2010 {(126) FLR 994 (SC). The learned counsel
for the workman has argued that past adverse record of the
employee cannot be considered before awarding the
punishment without considered the explanation of the
employee on previous punishments.

5. Thave gone through the case laws filed and relied
upon by the workman which are as follows :-

(1) LIC ofIndija versus R. Suresh, 2008 (2) SCT 664
(SO,

(2) Joginder Lal versus The Presiding Officer,
Labour Court -Ambala, 1996 SCT 436 (Pb. & Haryana
High Court).

(3) Jagdish Singh versus Punjab Engineering
College and others 2009 (121) FLR 984 (SC).

(4) Haryana State versus Dharam Pal! 2001 (1) SCT
299 (Pb. & Haryana High Court).

(5) Maviji C. Lakum versus Ceniral Bank of India
2008 (4)SLR 711 (SC).

(6) Inspector Prem Chand versus Govt. of N.C.T.
of Delhi and others 2007 SLR 240 (SC).

(7) Colour-Chem Ltd. versus A. L. Alaspurkar 1998
(1)SCT 757 (SC).

(8) Karnail Singh versus The State of Haryana &
others 1989 (2) SLR345 (Pb. & Haryana High Court).

(9) Hanuman Singh versus State of Rajasthan &
others 1999 (1) SLR 215 (Raj.).

(10) Mysore State and Road Transport Corporation
versus Mirja Khasim Ali Beg & Anr. 1977 (1) SLR 237
(8C).

6. I have also gone through the order and the
punishment awarded by the disciplinary authority. The
disciplinary authority has awarded the punishment on the
basis of the misconduct for which the enquiry was
conducted. He has also taken notice for the previous
misconduct and punishment awarded. Moreover, it is
important to mention that workman while appearing before
the enquiry officer admitted his unauthorized absent,
Before this Tribunal the workman has alse admitted his
unauthorized absent. The explanation given by him is that
his wife was not well, she was seriously ill. There is no iota
of evidence on record to prove the ailment of his wife and
the treatment given to her. Even there is no evidence to
prove that his wife was ill.

7. Thus, there is no proper explanation given by
the workman for his unauthorized absent. The workman
has admitted for his unauthorized absent.

8. Inone ofthe case law filed and relied by iearned
counsel for the workman, Hon’ble the Apex Court has

4734 GI10—16

defined misconduct. The misconduct has direct nexus with
the ill-will and intentional act of the workman. For it, any
act of the workman lacks the ill will or intention of the
workman, it canhot be said to be the misconduct. Moreover
the purpose of disciplinary proceedings and the
punishment is to create a work culture and improve the
functioning in the workman by way of suggestions.
Meaning thereby, the departmental proceedings gives an
opportunity to every workmen to mend his way and to do
act as per law.

9. Similar nature of misconduct were conducted by
the workman on previous occasions. As more as on nine
occasions the workman was awarded punishment for the
similar nature of misconduct. In Indu Bhushan Devadi
versus State of Jharkhand 2010 (126) FLR 994 (SC) relied
upon by the workman on the issue that past adverse record
of the employee cannot be considered for awarding
punishment without considering explanation of the
employee, the law is laid down by Hon’ble the Apex Court
in 20, 24-25 of the judgment. On careful reading of entire
judicial proneuncement, it is clear that facts of this case
altogether are different then the fact of industrial dispute
before this Tribunal. In Indu Bhushan case (surpa) Hon’ble
the Apex Court has held that any confidential adverse
remarks on which the employee was not heard, cannot be
relied upon for the punishment. However, if the punishment
is lesser then purposed it shall be considered that there is
no violation of any of principle of natural justice. It is
contended by the workman that previous misconduct and
previous punishment awarded to the workman cannot be
the basis for subsequent misconduct and punishment. On
all the nine occasions, punishment was awarded to the
workman after affording him the proper opportunity of
being heard. The punishment awarded to the workman
cannot be compared with unreported adverse confidential
remarks.

i0. Moreover, workman is a habitual absentee and
it is the case of the absenteeism of the workman. As stated
earlier, disciplinary authority has passed the punishment
order independently, but in my view, judicial conscious

"can entertained the previous misconduct and previous

punishment while awarding the punishment on similar
nature of misconduct. The previous misconduct and
punishment are based on similar nature of misconduct for
which the punishment was given to the workman. On
previous similar nature of misconduct, lighter punishment
was awarded by the disciplinary authority but the workman
did not mend his way. He continued to commit the similar
nature of misconduct and ultimately after conducting a fair
and proper enquiry the disciplinary authority awarded the
punishment of removal from the services. Whenever a post
is created in any department that is for specific work and
purpose. On account of unauthorized absent of the
workman, the work culture is badly affected and purpos¢
for which the post was created also frustrated. As stated !
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earlier, it is the case of the habitual absentee and the
disciplinary authority has rightly shown the way out from
the department to the workman. In my view there is no
occasion for this Tribunal to interfere in the punishment
awarded by involving its jurisdiction under section 11 A of
the Act. The provisions of section 11A empowers this
Tribunal to interfere in punishment awarded sparingly, if
the punishment awarded is excessive and it will be
miscarriage of justice, if such jurisdiction under section
11A is not invoked, It is not the case in this industrial
dispute. Again and again opportunity was given to the
workman to mend his way, but he continued to commit the
misconduct by unauthorized absent. Accordingly, there is
no force in the claim of the workman and he is not entitled
for any relief. Let Central Government be approached for
publication of award and thereafter, file be consigned to
record roon.

Chandigarh.
Dated :
G K. SHARMA, Presiding Oficer
¢ faweett, 29 AR, 2010

1.3, 3150. 3T famr stfufmm, 1947 (1947
N 14) ] UW 17 % FTO0 H, IET THET =Y, W,
TA. & YEua & 99g O ot o wHeR @ o,
sy A e dirifre o § o< woen sl
AfyTon, SR & Y= (T3 HE 157/1993 ) Fi W™
H F, S BT TEHER T 29-11-2010 3 W g2 @l

[H. TH-22012/184/1993 - ARFAR(H-11 )} ]
. . wm. #ifEm e, 3 afusn

New Delhi, the 29th November, 2010

S.0. 3150.—In pursuance of Section [7 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No 157/1993)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur, as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
managemeat of WCL and their workman, which was
received by the Central Government on 29-11-2010,

[No.1.-22012/184/1993 -IR (C-11}}
D. S. 8. SRINIVASA RAQ, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/157/93

Presiding Officer : Shri Mohd. Shakir Hasan
General Secretary,

M.PK K.M.P(HMS)

PO Junnardeo,

Distt, Chhindwara (MP) . .. Workman/Union

[PART II—SEcC. 3(ii)]

Versus

The Manager,
Rakhikol Colliery,

PO Rakhikol,

Distt. Chhindwara (MP)

AWARD
Passed on this 10th day of November, 2010

1.The Government of India, Ministry of Labour vide
its Notification No. L-22012/184/93-IR (C-Ii) dated 18-8-93
has referred the following dispute for adjudication by this
tribunat :-

“Whether the action of the Management of Rakhikol
Colliery of WCL, Kanhan Area, PO Rakhikol, Distt.
Chhindwara, in dismissing Shri Dalsingh §/o Imrat, Trammer
from services w.e.f. 03-10-89 is justified ? if not, to what
relief the worker is entitled to ?”

...Management

2. The case of the Union/workman in short is that
the workman Shri Dalsingh was Trammer at Rakhikol
Colliery since 1977. He became patient of T.B. and there-
fore he was being victimized by the management. He was
not served with any chargesheet and no enquiry was
conducted before dismissing him from service w.e.f.
3-10-89. The principle of natural justice was violated as he
was not provided to defend himself. The adivasis were
generally prevented to work as there was surplus man
power and there was unfair labour practice. The provision
of Section 25 (T) of the Industrial Dispute Act, 1947 was
violated. On these grounds, it is submitted that the action
of the management is not justified and the workman be
reinstated with full back wages.

3. The management appeared and filed Written
Statement to contest the reference. The case of the
management interalia, is that the workman was admittedly
Trammer at Rakhikol Colliery but since his appointment he
was habitual absentee unauthorisedly without permission
and sanction of the Competent Authority. He was
chargesheeted on 14-4-89 for his unauthorized absence.
His attendance in the year 1987 was 133 days, in the year
1988 was 103 days and in the year 1989 only 40 days. His
reply was found unsatisfactory and the departmental
proceeding was initiated. Shri J. D. Jindal, Dy. Personnel
Manager, Kanhan Area was appointed as Enquiry Officer
(in short E.Q.). The E.O issued notice on 10-7-89 by
registered post but he did not appear inspite of the receipt
of the notice. When he did not appear in the proceeding,
the E.O proceeded exparte on 13-8-89 against the delinquent
workman. After enquiry, the E.O submitted enquiry report
holding him guilty of the charges of absentecism. The
Disciplinary Authority also found that the proceeding
conducted by the E.O was proper and justified and the
allegation was proved. The Disciplinary Authority passed
the order dated 26-9-89 of punishment of removal from
service. It is stated that the principle of natural justice is
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foilowed and there is no illegality in the departmental
proceeding. The action of the management is said to be
justified. The reference be accordingly answered.

4. Onthe basis of the pleadings of both the parties,
the issues are framed :-

[ Whether the enquiry is just, proper and legal ?

1. Whether the management is entitled to lead
evidence befor this Tribunal ?

III.  Whether the charges of misconduct are proved
on the facts of the case ?

IV.  Whether the punishment award is proper and
legal ?

V. Reliefand costs.
5. IssueNo.1&2-

The preliminary issues are taken up by the then
Tribunal on 12-4-96 and it is held that the departmental
enquiry conducted by the management is fair, proper and
legal and direct to argue on the issues No. 3 to 5. Thus
these issues are already answered.

6. IssueNo.3-

The Union/workman subsequently became absent
and the proceding proceeded exparte against the werkman
on 18-9-07 on the above three issues. The management
adduced evidence in the case. The management has
examined Shri K. Raja Prabhakaran in the case who is
Sr. Personnel Officer at Rakhikol Colliery. He has stipported
the case of the management. He has stated that in the year
1987, the workman was 133 days, in the year 1988 he was
103 days and in the year [989 he was only 40 days on
attendance. He has further stated that he was habitual
absentee unauthorisedly without permission. The
departmental enquiry papers further corroborates the case
of the management on the point of habitual absenteeism
of the workman. There is no other evidence in rebuttal of
the evidence of the management. There is no reason to
disbelieve the evidence on record. Considering the above
discussion, it is clear that the charges of misconduct are
proved. This issue is decided in favour of the management.

7. lIssueNo.4&5-

On the basis of the discussion made above, it is
clear that the misconduct is proved against the workman.
The learned counsel for the management submits that the
seriousness and gravity of the misconduct is proved
against the workman and therefore the punishment awarded
to him was just and proper. I do not find any reason to
interfere in the punishment. I find that the workmar is not
entitled to any relief. Accordingly these issues are decided
and the reference is answered.

9. In the result, the award is passed without any
order to costs.

13. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
7§ feett, 20 a=R, 2010

T3, 3151, AT famg aHfufram, 1947 (1947
F1 14) F 4RI 17 F A1 F, FK9 @R wH, LA
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Fl €, S HET TET F 29-11-2010 F W g0 =M

(4. T&-22012/229/1995-3MEAR(H-11) ]
2. . @ Hifag 1, T afuwit

New Delhi, the 29th November, 2010

S8.0. 3151 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Government hereby publishes the award (Ref, No 162/1996)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur,as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of SECL and their workman, which was
received by the Central Government on 29-11-2010.

[No. L-22012/229/1995 -IR (C-11)]
D. 8. S. SRINIVASA RAQ, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LAB&UR COURT,
JABALPUR

No. CGIT/LC/R/162/96
Presiding Officer : Shri Mohd. Shakir Hasan

The President,

Rashtriva Koyla Khadan Mazdoor
Sangh (INTUC),

Post North Jhagrakhand Colliery,
Distt. Surguja (MP)

Versus

The Chief General Manager,
Hasdeo Area of SECL,

Post South Jhagrakhand Colliery,
Distt. Surguja (M.P.)

... Workman/Union

...Management
AWARD
Passed on this 11th day of November, 2010

1.The Government of India, Ministry of Labour vide
its Notification No. L.-22012/229/95-IR (C-1I) dated 21-8-96
has referred the following dispute for adjudication by this
tribunal .—

“Whether the action of the Sub Area Manager,
Bijuri sub Area of SECL, Hasdeo Area in not regularizing
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132 workers (list enclosed) who perform various jobs at
Bijuri Colliery during the year 1993-94 is legal and
justified ? If not to what relief the workmen are entitled ?”

2. The case of the Union/workman in short is that
132 workmen were en__gag_eg at Bijuri Colliery of SECL to
perform various jobs during the period on 1993-94 and
their attendance was taken at the gate of the mine. The
management supervised their woBE It is stated that im the
year 1993 when the workmen completed 240 days, they
demanded regularization in the mine in the year 1994. It is
stated that the management had shown that prohibited
nature of mine jobs were done by the contractors but infact
that was performed under the supervision of the
management. It is submitted that the management be
directed to regularize 132 workers w.e.f. 1-1-1994 with all
benefits.

3. The management appeared and filed Written
Statement. The case of the management, interalia, is that
the management categorically denied the engagement of
132 workers in different jobs in Bijuri mine either directly or
through contractors. It is also denied that these 132
claimant workmen were member of the Union. They were
never engaged by the management especially in the year
1993. As such the completion of their work for a period of
240 days does not arise, The claim of the applicants
workmen is vague, unspecific as far as the period of work,
nature of work, number of persons engaged under which
contractors. It is stated that there is no merit in the claim of
the applicant and therefore the reference be answered in
favour of the management.

4. The Union/workman appeared in the case and
filed statement of claim in the reference. Thereafter the
Union/workmen became absent. Lastly the then Tribunal
proceeded the reference exparte against the Union/
Workman on 8-2-2007.

5. On the pleadings of both the parties, the
following issues are settled for adjudication :(—

1. Whether the 132 workers ever worked in Bijuri
Sub Area of SECL, Hasdeo Area?

II. 1fso, Whether the action of the management in
not regularizing them in the year 1993-94 is legal and
justified ?

III. What other relief, if any, the workmen are
entitled ?

6. IssueNo. I&II

The management has adduced oral and documentary
evidence, The management witness Shri M.L. Sahu is
Personnel Manager in SECL, Hasdeo Arca. He has stated
that 132 persons had never been engaged by the
management for any type of work in the mining operation
at Bijuri under ground either directly or through
contractors.It is evident that the management has
completely denied the engagement or any of these

workmen. The burden is on the Union/workmen to establish
that they had been ever engaged in Bijuri Mine in any
nature of work. There is no other evidence in rebuttal of
the evidence of the management to cstablish that they
were ever engaged. There is no reason to disbelieve the
evidence of the management in absence of any other
evidence. [ find that presently there is no case of the Union/
workmen, These issues are decided in favour of the
management.

7. IssueNo.Ill

Considering the discuesston made above, it is clear
that the Union/workmen is net entitled te any relief.
Accordingly the reference is ansivered.

8. In the'result, the award is passed without any
order to cosls.

9. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
% fewedt, 30 wETAL, 2000

WIM, 3152, -3 faong sfufrem 1947 (1947
FT 14) Tt 4T [7 & ATEO H, A WET q1 52
Afde TESEe e $R A & vEUa % gy Frras
o T TR % e, aey § fife s i §
i srfustnr e W =mer, s ® e (wed
e WA AR01/06) B yHieE =l & W =y

YR A 30-11-2010 3 = 3T =11

(. TA-14011/9/2005-TAER( 1Y) |
New Dethi, the 30th November, 2010

8.0. 3152.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CITR -
01/06) of the Industrial Tribunal -cum -Labour Court Ajmer
as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
Major Deputy Assistant Adjutant General for Commander
and their workmen, received by the Central Government
on 30-11-2010.

[No. L-14011/4/2005-1R (DU}
JOHAN TOPNO, Under Secy.

SRR

9w vy wa sheifits arnfiesr, s

Her= sfasr) - st 19T T, =%, R TE ST
UEHIOT WEAT - 1,33 ELAT. 01/06

IHIE W& - UA - 14011/9/2005-31F 3 g )
el 06-06-06
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TR ol sifgez weegdz e 8 w4 340 (3Teie)
Heeges frik g0 -56, W3, i

Faftaf
wreff it AW ;i gt G, rfyaea - gfafafy
agret o SR Y ¢ & ywawy, sfiEa - wfaffy
a7aTs
f&iF 27-10-10
1. o faum, &= TR g 39 =gy &
sfufotmed fr= twig v e 2:-

““Whether the action of the management of Major
Deputy Assistant Adjutant General for Commander,
Head Quarters 340 (Independant), Mechanised
Brigade, C/o 56 APO, Nasirabad and Commendant
Head Quarters 340 (Independent) Brigade 56 APO in
terminating the services of Shri Devakhan S/o Shri
Umrav Khan w.e.f, 31-10-2004 is just and legal If
not, to what relief is the workman entitled ?”
3, Tfeq & IRT I9gUe Sufeer 34 | Welt HHwr
Ft 3R A suF Tafus whaffiem 3 4w 16-10-06 F
T Wega . Sifwa form @ o o <iee oW @ fawsht 91
B R MR Welt & U5 W TR F9 A FRRE 0 |
frgfe & ey & 50 F¢ ferfm swdw 7€V fan T o |
el g0 feAiw 29-9-04 =i Afew I I9H! I THA
H & | I AEen A faas s w5 25
!, Tr, T FHP g e | famneia # ol s e
T defer 9 § 240 7 A sifuw weg 0% Frafe w9 Q
w1 o 2, 0t feufa & swen dar v v fAiw
31-10-04 TTEW, 314 T TR W wifid fed W@ ar @

TN 9% &% 31-10-04 | Y: U9 o] & @y gap o
= T o g 2

4. el ge7 @ FAH 1 TS <0 g Faadior 3 7w o
wien fem ¢ 5 wefl 3 3o 2000 § Forst 2004 7%
1600 T3 fmTE & Ao W He B T F 3RUE 9k W
7 g8 w R § Wy s wud @ fF weff @ wed
TS T2 B U IW TF 918 1 A0 T 4 W yuT
foran T 2 | arfifiae wem W fagell 3@ fasm @) wan
yerd A Hafud g F wRu @ W eifies faar
siffram ww] TE &1 % @ i g frufy § s weh &
TR H WS R B w0

5. wieff = ol | 3 o s wde @ wam
feafrag w2 T sEfE faus g %Y SR | S geie G
% w9 fafteg wm ™ |

6. T Ivnell & Arg sfumsmst F www wEgES
G A YAEt T ST TR HIag w1 9N o ST
T e FRaT R |

7. Wga v A TR T P et saumea
fag ¥ :-

(1) = wef & faar & iy o sdfefie faar
sfufrm & waym an] 48 B ¥

(2) Fm AR fewd fed arfinse wewgde s e
w s deaan 340 veEeS fite 1 wwidz dewEt
340 Torrg g0 wielf <aram &t fKAiE 31-10-04 T Samgad
FW H IR welaE o fafuw 2 o afx R @
FHFR f&T T B A FH w1 A €

8, T faga @ wew ¥ %0 P i o
Fremd & -

9. fag wem -1 ;- foosf Ty F o 9 ™ s
= fafus s T & 16 789 # S0E Y= F T
? fir gfie mefl o ferar ol arfufirem 1950 & a1 s
2 ot =¥ sl faa stfufrmy % o 2 w % andia
eI Wt = T @t feofa W s e fagsfion
% favg deife faag afufree & e & TR =
aaTé TIRE T HT ATIFER T @R ¢

10, wieff % 9 arfuagar § 78 o W =HR F:9
£ & fom gfusl o1 fer age sfaftmm 1950, 9
arfisfram 1950, T < S arfufram 1957 St ot ® 99
X sl faam, sfafEm 1947 & wEMH o R R E |

1. T o sitmifrr faar sifufem =t a2 9 o
FHFR B RN 1 e e € faed sofm 1 @
ST 1 T wafRal # sireife fear sfufem @
e FHFR g1 & | T @ o e 9 sfufrasy
1950 & a3 ®
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12, wredf g8 SR 9 = FoEms S for S
oF Tl WA B avd vt 340 ez s fate
% Ao feRterfods vewgde W R wHiet drwad ®
foreg Soo=1 fFaT 2 | TR W § 99 a3 7T F9E w5
WR U1 U &N HAeg W i R g9 a1 #uA s
o & A Tode 39 sirhfne foram afufrm @t sz w0
7 afofa wrien &t oty o e 76 T o1 w0 R

13. V9 36 TR % [FaR & g9y § e faam
sfufran % @0 ol = o w9 w1 sErvEr fafem
T 2 9 i B TR AW HAES # AR ¥ 9% 16
feran € &1 s =ifEd

14, ITE wfifeufml & famat we 9 s o w=m
HITH snfE F oo g wde g £ e teiE fed ™
AR H T AT Y H Sfdwn T 2 o
SWiF fifeafral § # faar & e # wey o R
YT 1 A9 = fEw S T T weed g 5w
e 1 IR A 3feeEn R R s it
T B e |

-1 FMEW- WY -

wfonea: ¥ WER MM WAEE # AN ¥ wEE
T 1 I T WER § T v # f A quwtm
FHFER &t @ J W@E F w Ao & e Frgga
T e 2 A R wHER #1 far dm erfufiam 1950 9
Afafvifa o w1 gem & 1 30 feofa o 2emEm #t g
TAE % 379 FAF 31-10-04 H To- 70 & dEu |
el W st s AifeR A1 R 9§ T e w2 el
HHEY 17 HAEE Y 7] B W HE TEA UF H Al
S

999 TA. I, TR
% faeett, 14 fwma, 2010

I, 3. 3153, —tE Had .5 o8 wa. e e
w. fafies [Reeh (2faron) &= 9 *ie gem Sy 28683
% e ] (AT WReE ® w7 § waft) 3 s
wfersy Fafir ik waiol Iuay arfufiram, 1952 (1952 %1 19)
(waguuAa sfufrm & w9 | wfim) =t 9 17 #1359
qE (1) B E@UE (F) & oo ge % o o fam #

2. ¥ 9efE, F% FER @ fFER A SmE R e
e § 35 wiaem & wfas ffy % fan oo s
% fore 3aa aifufram =1 unr 6 F faffEe i+ g
# foae T8 § ok wad WA v W fed o
yfesr & FHAiE & gay o 399 Afufm @ sded
wiersr Ffu Ao, 1952 (TAgE Ao & €9 9 Hefha)
% st o afae g o9 W A R @ T

3. H% WER UTEERI, W9 sE arfufvam &
YT 17 F1 S9-4E (1) § BT (F) g1 W55 e a1

FEIM I T AT 39 TEY H q- qufarﬁﬁfazmhﬁ
FF ¥ TR 30, 37 YaoH H 3% I & 959 ITaH
% T | 09-12-2010 ¥ el wfrgEs aw ® g
B WA Fd B |

[ . T8-35015/26/2010-14. TH-11 ]
New Delhi, the 14th December, 2010

S. 0. 3153.—Whereas M/s BVI HR Practice Private

Limited. [under Code No. DL/28683 in Delhi (South) Region]

(hereinafier referred to as the establishment) has applied

for exemption under clause (a) of sub-section (1) of

Section 17 of the Employees’ Provident Funds and

Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter
referred to as the Act).

2. And whereas in the opinion of the Central
Uovernment, the rules of the provident fund of the said
establishment with respect to the rates of contribution are
not less favourable to employees therein than those
specified in Section 6 of the said Act and the employees
are also in enjoyment of other provident fund benefits
provided under the said Act or under the Employees’
Provident Funds Scheme, 1952 (hereinafter referred to as
the Scheme) in relation to the employees in any other
establishment of similar character.

3. Now, therefore, in exercise of the powers
conferred by clause (a) of sub-section (1) of Section 17 of
the said Act and subject to the conditions specified in this
regard from time to time, the Central Government, hereby,
exempts the said establishment from the operation of all
the provisions of the said Scheme with effect from
09-12-2010 until further notification .

[No.8-35015/26/2010-5S-11]
S.D. XAVIER, Under Sery.
=3 faeslt, 14 ey, 2010

W, 3, 3154, —wiw Aud ufewt wifreT as
Fid diegqem f. [Seii &5 § i Fea ®. LA ®
et ] (urgwo whem & 'w ° "afim) 3 wiaEh
wfersy ffy sl waniol o=y srfafrm, 1952 (1952 %1 19)
(qaguT= fuFam & w9 § wafim) @ uw 17 A 3y
m(l)%m(m)%ma\z%maﬁmm%r

2. S afE, @ IR ® faan § siveE @
TR | I3 wiasH & wfas fafy % Fam swe sdafa
& fore 3=a stfufram =1 v 6 ® fafafds freraf &5t qeen 5
¥ feawy T ¥ ol T T wER @ fEe s
yiaem & wHaE & 99y ¥ 39 Afufag O FHe
wfersg ffy A, 1952 (Regaasa As1 & &9 o H3fim)
% sfaf s v Ay e = R E |

3. &% GTHR UARGH, 19 3a Afaf F um
17 S I9-UR (1) B W (F) TR TS WD B W
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FTd TC a8 T Fay F wyg-gug 1 fyfide @ em
@ gU, 39 YIaSE & 3% g ® W e ®
yAE | 09-12-2010 | el stfuga 9% & fau gz
oA e 1

(4 T8-35015/24/2010-T€ TH-11]
. €. dfgm, s’ gfa|

New Delhi, the 14th December, 2010

S. 0. 3154.—Whereas M/s Adecco Flexione Work
Force Solution Ltd. [under Code No, KN/34272 in
Bangalore Region] (hereinafter referred to as the
establishment) has applied for exemption under clause (a)
of sub-section (1) of Section 17 of the Employees’ Provident
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952)
(hereinafter referred to as the Act).

2. And whereas in the opinion of the Central
Government, the rules of the provident fund of the said
establishment with respect to the rates of contribution are
not less favourable to employees therein than those
specified in Section 6 of the said Act and the employees
are also in enjoyment of other provident fund benefits
provided under the said Act or under the Employees’
Provident Funds Scheme, 1952 (hereinafter referred to as
the Scheme} in relation to the employees in any other
establishment of similar character.

3. Now, therefore, in exercise of the powers
conferred by clause (a) of sub-section (1) of Section 17 of
the said Act and subject to the conditions specified in this
regard from time to time, the Central Government, hereby,
exempts the said establishment from the operation of all
the provisions of the said Scheme with effect from
09-12-2010 until further notification .

[No. 8-35015/24/2010-5S-11]
S. D. XAVIER, Under Secry.

74 faeeht, 14 fammw, 2010

A, 3155 v oo Aftwt fafiRe (Wi
&9 T F1E TEA TATE/34904 # Haria] (TagwU s
% w9 § Haflm) A wdwud afres fifu ok gt sy
Sfufm, 1952 (1952 T 19) (TAET0 AEHEH & 59
§ wefid) Y 90 17 F I9-UW (1) B @E (F) B
sfmta we % fag ame fem 2

2. 3R wafE, B R T A | owEH B
Al | 39 wfaem & wiass fafa % fraw 3o sdaiEl
% fern 3o arfufam &) o 6 o fafafde froal 9 gon d
9 feaam 781 ¢ ol sferd wam wgfa & fael o=
feq & wHald & dWey o 3aa afufg @1 wd=d
wifysy Fafy Arse, 1952 (TagTORT A9 & ¥ H Hafi)
& aafg g g Py A i Ta =BT |

3. % TR TagEW, 37 S afufa @6t uw
17 T IY-8W (1) & @Y (F) 5N W&« Wikl 1 gam
FW 0 79 Had ¥ Tee-Ta W fafaide v 5 e
4 TEd TU, I WEEH ® 35 A9 % T SYEd &

YEIEH | 01-04-1990 | st sifugamn o & fow &2
TR G ¢

[dE ©@-35015/27/2010 TH.UHE.IT]
uw. g, Jfaay, 9= wfe
New Delhi, the 14th December, 2010

5.0. 3155.—Whereas M/s. Marico Ltd. funder
Code No. MH/38904 in Bandra Region] (hereinafter referred
to as the establishment) has applied for exemption under
clause (a) of sub-section (1) of Section 17 of the Employees’
Provident Funds and Miscellaneous Provisions Act, 1952
(19 of 1952) (hereinafter referred to as the Act).

2. And whereas in the opinion of the Central
Government, the rules of the provident fund of the said
establishment with respect to the rates of contribution are
not less favourable to employees therein than those
specified in Section 6 of the said Act and the employees
are also in enjoyment of other provident fund benefits
provided under the said Act or under the Employees’
Provident Funds Scheme, 1952 (hereinafter referred to as
the Scheme) in relation to the employees in any other
establishment of similar character.

3. Now, therefore, in exercise of the powers
conferred by clause (a) of sub-section (1) of Section 17 of
the said Act and subject to the conditions specified in this
regard from time to time, the Central Government, hereby,
exempts the said establishment from the operation of all
the provisions of the said Scheme with effect from
01-04-1990 until further notification.

[No.§5-35015/27/2010-5.5 -11]
S. D. XAVIER, Under Secy.

=3 feoat, 14 fegmaw, 2010

W3, 3156, —va®! Hud et wiee fafee
[4=¢ &7 & HIT Hew TIE/39045 % fafa] (weger=
wfreE ® &9 ° 93d) 1 wHa girsy fafy ofit watel
Iygy sifufam, 1952 (1952 1 19) (wagwu-a Afufmas
F w9 4 WEiiw) = 4R 17 91 SU-97 (1) ® @S (F)
 siqta a2 % fo sma fean
2. 3R e, $% @R ® frEr § ewieH
v § I Wi & wiys fafy & fam soe st
# fou 39a arfufm =6t w6 o fafafde femi <5t o
w9 feaw 78 ¥ ol Fiwrd wAR waf ® fE erv
yfeH % wHEfE F day § Saa sifufam @ sut
wfgsg Ffl @i, 1952 (Tagw= J9m & 9 4 &fi)
B 3fila o vy ffy e Ay @ ¥
3. T TTER UASEHI, 318 ST SIfafas 1 4w
17 %1 ST-UW (1) & @IS () FA 9L il =1 5@
F U AU T Ty § gRg-wg W i o w wm
o TEd gU, I WM F 390 AN ® GO ST B
e ¥ 01-04-1994 T SATEl SfuET 9% & fou gz
e HE T |
(€ Ta-35015/104/2009 TE.TE.I1)
. gl wfaw, s ghag
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New Delhi, the 14th December, 2010

8.0. 3156.—Whereas M/s. Godrej Agrovet
Limited [under Code No. MH/39045 in Mumbai Region]
(hereinafter referred to as the establishment) has applied
for exemption under clause (a) of sub-section (1) of Section 17
of the Employees’ Provident Funds and Miscellaneous
Provisions Act, 1952 (19 of 1952) (hereinafter referred to
as the Act).

2. And whereas in the opinion of the Central
Government, the rules of the Provident Fund of the said
establishment with respect to the rates of contribution are
not less favourable to employees therein than those
specified in Section 6 of the said Act and the employees
are also in enjoyment of other Provident Fund benefits
provided under the said Act or under the Employees’
Provident Funds Scheme, 1952 (hereinafter referred to as
the Scheme) in relation to the employees in any other
establishment of similar character.

3. Now, therefore, in exercise of the powers
conferred by clause (a) of sub-section (1) of Section 17 of
the said Act and subject to the conditions specified in this
regard from time to time, the Central Government, hereby,
exempts the said establishment from the operation of all
the provisions of the said Scheme with effect from
1-04-1994 until further notification.

[No.S-35015/104/2009-SS-11]
S. D. XAVIER, Under Secy.
¢ feweft, 14 fegm=1, 2010

L I, 3157, —FH=r T S Afufram, 1948
(1948 %71 34) &7 ¥T0-1 FI IT-UT (3) §W 9=A vt
F1 WA F gU, FEE WER TEEA | 998, 2011
I9 a8rE F &% H (453 =t &, g 3= stfufam #
HAT-4 (44 T 45 0 % To7 51 w8 § W9 B T
T) FEE-5 AR 6 URI-76 W1 IU-M (1) 3R €W-77,
78,79 s 8 BT M A A R M gR B) W
YR W U %R Ta & Treaten e § v g,
31211?[

1. R 9ftag 3w, Fen YT Tt TRt
T & 3Targ WA o e AT |
Tzam, foren Tyaq 1 TR 9 #
HFrd AH A THE & |

[€.-T5-38013/50/2010-THEH-1]
~ New Delhi, the 14th December, 2010

8.0, 3157.— In exercise of the powers conferred
by sub-section (3} of Section | of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government

hereby appoints the 1st January, 2011 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI [except sub-section (1) of Section 76 and Sections
77,78, 79, 8 1which have already been brought into force]
of the said Act shall come into force in the following areas
in the State of Jammu and Kashmir namely :—

1. All the areas falling within the Municipal
Limits of the Municipal Council Udhampur,
Dristrict Udhampur.

2. All the areas falling within the limits of the
SICOP Industrial Complex Battal Ballian,
Rathain District Udhampur.

[No. S-38013/50/2010-SS-1]
S.D. XAVIER, Under Secy.
T2 feoeht, 14 fxgmay, 2010
T, 3. 3158, —FHIRT T 1 a1fufTam, 1948
(1948 &1 34) Ft 41 F IT-HW (3) EA W&o Tiaaa
1 TG F U, P RN TEEA | T, 2011
I e # w9 § fraa st ¢, fagsl 3aa sfufem &
HEAR-4 (44 T 45 U & Foara st 15t @ 990 o g
2) Hwma-5 3 6 [9W-76 F IT-9 (1) W 9w-77,
78, 79 3R 81 & foama i ved € wgw & 51 g 2] B
3IvaY afrerrg T % Trefafes s W wge g,
Cﬂﬂi?[ —
&=/ fregm faet
F I ME
TEFFIL!
. SERfETE
TEFHTIEL]

REE R
SESATIH
6. FfAEENIEE
7. T=TgAt
foregm A =
8 % FHoERformgy
e s &
I AT I
[H.-TH-38013/44/2010-THIH-| ]
TH. Bt Sfam, wa afee
New Delhi, the 14th December, 2010

IIFHIL,
e faregam

S

8.0. 3158.—In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
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hereby appoints the 1st January, 2011 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI [except sub-section (1) of Section 76 and Sections
77,78, 79 and 8lwhich have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Tamil Nadu namely :—

Centre Areas Comprising
the Revenue
Villages of

Thulukkapatti, (a) Thalukkapatti

Virudhunagar District (b} V. Chokkalingapuram
{c) Vachakkarapatti
(dy Pattamputhur
{e) Avadaiyapuram
() Kovilveerarpatti

{g) Endapuliin
Virudhunagar Taluk
and

(h) E.Kumaralingapuram
in Sattur Taluk of
Virudhunagar
District.

[No. 5-38013/44/2010-8S-1]
S.D. XAVIER, Under Secy.

72 fewedt, 14 FwmEw, 2010

I, 3. 3159, —FHIR W 9w aifufem, 1948
{1948 T 34) F W@-1 F I-YW (3) W 759 vfaar
F W B GT, BT G@R WEEA | =64, 2001 H
30 o & =9 | g v 2, fyod 5o afufmam =
HTW-4 (44 T 45 ¥ & Toag < vest | wge & g6
2) ayems-5 3 6 [UW-76 H IU-4T (1) W HU-77,
78,79 AR 81 F Faa@ N TEA G vga B M gH ] B
ey s 1= & frfafem o= § wygm =i,
HU —

Eic = o

TR WEN farem
1. SiCiRE 47 TR
(€. TH-38013/51/2010-THTE-1]
New Delhi, the 14th December, 2010

S.0. 3159.—In exercise of the powers conferred
by sub-section (3} of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government

4734 GIM0—17

hereby appoints the |st January, 2011 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI [except sub-section (1) of Section 76 and Sections
77, 78, 79 and 81which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Haryana namely :—

SLNo. Revenue Village Had Bast No. District

L. Lowa Khurd 47 Jhajjar

[No. 8-38013/51/2011-S5-1]
S.D. XAVIER, Under Secy.

¢ feeeh, 14 femme, 2010

T, A, 3160, —FHAR) W o arfufam, 1948
(1948 1 34) i HU-1 Y IU-UT (3) TR Y& Ol
F1 Y4 B T, HAY WER TEEW | S99, 2011 #
T4 9@ # w9 W Frag w5 €, fage 3w afufrm &
AAA-4 (44 9 45 ¥ F faarg 5 7w € W9@ @ T
) 3Tem-5 3T 6 [UT-76 H IU-HW (1) R ¥R-77,
78,79 3 81 % foram < Tee €@ vg@ ® W IH 2] B
ITEY T T§ TR T frAfafan & F s e,
e '
i Rl TEde oiR fen fond & siwia
M e TR
&'’

[¥.-TH-38013/46/2010-THTE-1]
@; 2, sfaar, ot wfaa
New Delhi, the 14th Decemiber, 2010

8.0, 3160.—In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st January, 2011 as the date on
which the provisions of Chapter IV (except Sections 44
and 45 which have already been brought into force) and
Chapter-V and VI [except sub-section 1) of Section 76
and Sections 77, 78, 79 and 8 1 which have already been
brought into force] of the said Act shall come into force
in the following areas in the State of Jammu and Kashmir
namely :—

“All the areas falling within entire village
Kandrorian, Tehsil and District Reasi.”

[No. $-38013/46/2010-58-1]
S. D. XAVIER, Under Secy.
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¢ faeedt, 14 e, 2010

W, 3, 3161, —FTAN =9 S Afufran, 1948
(1948 1 34) I ¥R-1 K IU-4IT (3) R W& vfFal
T WA A T, HHA WHER TAEH 01 5794, 2011 R
I Wiha % F9 8 Fog o 2, faos 39 afufam &
HAE-4 (44 T 45 W F FHama = oeet B ¥g 71 GH!
?) S1earr-5 3R 6 [URI-76 W I9-4@ (1) 3R HR-77,
78,79 3iR 81 % fooma = TES € yaw W W GH E] B
3Ty gHETE U % frefefem s F wgw g,
iﬂiﬁﬁ:—

" I -SRI, I, e, R, Sy,

T g &t dmet & sl o w |t &

{9 TH-38013/48/2010-THEH-1 ]

New Delhi, the 14 December, 2010

5.0. 3161.—In exercise of the powers conferred
by sub-section (3) of Section ! of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the st January, 2011 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI jexcept Sub-Section (1} of Section 76 and Sections
77,78, 79 and 8lwhich have already been brought into
force] of the said Act shall come into force in the following

areas in the State of Chhattisgarh namely -
“All areas falling within the revenue village
Patrapali, Urdana, Kalmi, Kishanpur, Kharipur, Gorkha,

Chiraipani, Tipakhol, Barmuda, Bhagwanpur, Saraipali,
District Raigarh.”

[No.S-38013/48/2010-S5-1]
S.D. XAVIER, Under Secy.
4 faeett, 14 fwmar, 2010

T, 3, 3162, —FHaRI T A arfufam, 1948
(1948 T 34) T 4-1 Tt IT-YW (3) T 9= Wi
W TEM B EU, HHE TR TSR | 994, 2011 #
=9 9@ & ©9 ¥ frag s 2, frast a9 sfufmy 4
AEAE-4 (44 F 45 U T F50M 5 T3 © 792 &) 997 §)
HEAG-5 3N 6 [HUR-76 T II-°W (1) 3R ¥@-77, 78,
9Rs FfEAm A A @ A R W GH R F
3Ty geTg U ® Frafafed &= 9 wge s, ol .

e Q-2 W, T aeee &t

el & arwia o arer vt &

[H. TH-38013/47/2010-T8TT-1]
TH. €. Sfaar, o= afEy

New Delhi, the 14 the December, 2010

5.0. 3162.-—In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st January, 2011 as the date on
which the provisions of Chapter IV (except Sections 44
and 45 which have already been brought into force) and
Chapter-V and VI [except Sub-Section (1) of Section 76
and Sections 77, 78, 79 and 81 which have already been
brought into force] of the said Act shall come into force
in the following areas in the State of Chhattisgarh

namely :—

“All areas falling within the revenue village
Tedesara, Somani, District Rajnandgaon.”

[No.S-38013/47/2010-SS-1]
S.D. XAVIER, Under Secy.
=3 feweht, 14 fegm, 2010

. I, 3163, —FHIRI W9 91 Afafay, 1948
(1948 1 34) =} ¥T-1 ! I9-HR(3) T wod i
H1 T T U, e TR WEGR 01 S, 2011 %
IW TE & w9 ¥ g s 2, fraw 3 sfufem ®
AIG-4 (44 9 45 U % T N vee § v« 8 TH
?) eE-5 ot 6 [WM-76 F I9-"w (1) 3 U7,
78,79 &R 81 & fgam o Tedt & yagw w1 GH ] #
Iy BHHIR T & fAeAfatEy &9 o vga g, e

R - STTeRt, TR, e, ge, el
F G B AR I T | s

(6, T9-38013/49/2010-THTH-1 ]
New Delhi, the 14th December, 2010

$.0. 3163.—In exercise of the powers conferred
by sub-section (3) of Section | of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st January, 2011 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force} and Chapter-
V and VI [except Sub-Section (1) of Section 76 and Sections
77, 78, 79 and 81which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of Chhattisgarh namely :——

“All areas falling within the revenue village
Taraimal, Aamapali, Gerwani, Delari, Danaut, Pali,
Lamidraha, Shivpuri, Chhindbhona, Badmal,
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Bhainsgadhi,

Gorkhamuda, Aamaghat,
Punjipathra, Gourmudi, Ujaipur, Saraipali, District
Raigarh.”

[No.S-38013/49/2010-SS-1]
S.D. XAVIER, Under Secy.

¢ faeelt, 14 fRame, 2010

&1, 3, 3164, —HHIR T "1 srfufem, 1948
(1948 %1 34) H 90-1 &I IT7-4W(3) B WL wleaat
H WA F G, DI TR TEEN 01 TA&E, 2011 =Y
T4 aiE & w1 A frag s 2, foew 9 ofufam &
HeAF-4 (44 T 45 U & e 9 v | 79w 7 g
?) STE-5 3R 6 [HTW-76 H 394 (1) 3R ¥R-77,
78, 9 RS F AN A A R A N gH 2] F
I9ay afaerg TR @ Fefafes & o wgw o,
SIP‘TTF[:

EE frst g %
= o T™
o Wit
(%) TS
(@)3frEaTg
iy
() Hyferaem™
() fosfmm

[€-T8-38013/52/2010-T9H-1]
. . Iy, st wfem
New Delhi, the 14th December, 2010

5.0, 3164.—In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the Ist January, 2011 as the date on which
the provisions of Chapter IV {(except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI (except Sub-Section (1) of Section 76 and Sections
77,78, 79 and 8lwhich have already bsen brought into
force) of the said Act shall come into force in the following

areas in the State of Tamil Nadu namely:—
Centre

virererm, e e
o 9= A

Areas Compri-
sing the
Revenue Villages
of

{a) Sholavaram

(b) Orakkadu
Village,

{c¢) Sembulyvalam,

Sholavaram, Ponneri

Taluk in Tiruvailur
District

{d) Sirunium
[No.S-38013/52/2010-55-]
S.D. XAVIER, Under Secy.

¢ femett, 14 =R, 2010

T, I, 3165, —FHHT T dr aifufam, 1948
(1948 &1 34) ®t 4W-1 FF IT-YR (3) g 5 AwEl
F WA TR EY, FET TER TEERT | 9, 2011 B
I ™ $ w9 0 Frag w2, frwwl 3w aifufew 8
A4 (44 9 45 4R F foag S wwe ¥ ¥om o g9
2) IeAE-5 SN 6 (MW-76 F I9-¥R (1) 3R w”-77,
78,79 33 H FEaE M R A TgE MW ERN ) B
Iy afteg 9 % Frefafan &9 F waw @,
Hﬂfﬁ\:
% e g =
I AR e
T T

Hiarq foen =+,
FHER F g,
AT TIF

(F)FER
(%) woiigy
(m) Frrqagm

(F) =g
(T)ukeg
() wvgers
[§.-TH-38013/45/2010-THTH-1]
New Delhi, the 14th December, 2010

S.0. 3165.—In exercise of the powers conferred
by sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of [948) the Central Government
hereby appoints the 1st January, 201! as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
Vand VI [except Sub-Section (1) of Section 76 and Sections
77, 78,79 and 81which have alggady been brought into
force] of the said Act shall come into force in the following
areas in the State of Tamil Nadu namely :—

Centre Areas Compri-

sing the Reve-
nue Villages of’

Kundrathur and Mangadu (a) Kundrathur
Sriperumbuduf Taluk {b) Baraniputhur
Kancheepuram District (¢} Chikarayapuram
(d) Kovur
{e) Mangadu
() Thandalam
[No. S-38013/45/2010-SS-1]
S.D, XAVIER, Under Secy.
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¢ faeeht, 14 w2010

. 3, 3166, —hiTE) T S arfufran, 1948
(1948 &1 34) Tt URI-1 T IU-YW (3) g vEA AfFat
&1 FEN FA T, HT TER GEER | w3ad, 2011 F
39 T § &9 § Frag =t 2, foae 3w sfufem =
T4 (44 F 45 U+ foarg I =S 9 wg@ & TH
?) aerg-5 3R 6 [MT-76 W IR (1) SR ¥R-77,
78, 79 31K 81 % fFama < TEw € Vg B M FH 2] B
Iy AfgeTg T % Trafafeg & F wgw w1,
31?41?[:—

£ faer 83 = sifa
FooR foen & ARl (F) TR

[9.-¥8-38013/42/2010-TH.TH.-1 ]
H. g, Ham, st "
New Delhi, the 14th December, 2010

8.0. 3166.—In exercise of the powers conferred
by sub-section (3) of Secticn 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st January, 2011 as the date on which
the provisions of Chapter 1V (except Sections 44 and 45
which have already been breught into force) and Chapter-
V and V1 [except sub-section (1)} of Section 76 and Sections
77, 78,79, 81 which have already been brought into force]
of the said Act shall come into force in the following areas
in the State of Tamil Nadu namely :—

Centre Areas
Comprising
the Revenue
Villages of

Neyveli (a) Neyveli

Cuddalore District
[No. $-38013/42/2010-5.8 -1]
S.D. XAVIER, Under Secy.
= fieeh, 29 TR, 2010

© =, AN, 3167.—3heifrr afafem, 1947 (1947
F1 14) F UR 17 F N H 59 THR FHIR T
o e B eyas ® Tag el o o SRRl #
<t sy A fafie slefires faam o S=ia wwn s
rfeameoy 5 =TT, 3UER % g (T e 72/2007)
Y FHIIE LA T W B GEF FH 29-11-2010
e ga e

[d. T 15025/1/2010-37.8 3R (TA) ]
e w/reAl, 27 |fag

New Dethi, the 29th November, 2010

8.0, 3167.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No 72 /2007)
of the Central Government Industrial Tribunal/Labour
Court, Hyderabad now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Employees State Insurance
Corporation and their workmen, which was received by
the Central Government on 29-11-2010.

[No. L-15025/1/2010-IR(M)]
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRiBUNAL-CUM-LABOUR COURT
AT HYDERABAD

‘$hri Ved Prakash Gaur,
Presiding Officer -

Dated the 30th day of August, 2010
INDUSTRIAL DISPUTE L.C. No.72/2007
BETWEEN:

PRESENT:

Smt. Chavati Ramu,
W/o Chavati Adinarayana,
R/o Indiranagar Colony,
Near Srikanya Theater,
Railway New Colony, Visakhapatnam.
.. Petitioner

AND

1. The Manager,

Employees State Insurance Corporaticn,
R/o at D. No. 9-29-14, Balajinagar,
Visakhapatnam.

2. The Regional Director,
Employees State Insurance Corporation,
D.No. 5-9-23, Hill Fort Road, Hyderabad - 500 063.

... Respondents
APPEARANCES:
For the Petitioner : M’s, L. Madhusudhan Rao,
Ch.T.V.S. Murthy & V.
Satyanarayana, Advocates
For gwerRespondent : Sri William Baura, Advocate
AWARD

This petition under Sec. 2 A (2) of the 1.D. Act,
1947 was filed by Smt. Chavati Ramu, ex. Employee of
Employees State Insurance Corporation in light of the
judgment of the Hon’ble High Court of Andhra Pradesh
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reported in W.P. No. 8395 of 1989 dated 3-8-1995 between
Sri U, Chinnappa and M/s. Cotton Corporation of India
and two others challenging her termination by the
management.

2. Petitioner submitted that she initially joined in
the Respondent organization as a sweeper during 1995.
Though she worked for about 10 years her services were
not regularized. Petitioner used to draw a salary of Rs.150
per month and she used to put her thumb impression being
illiterate. During April, 2005, one Mr. Suryanarayana, Head
Clerk and Mr. Karunanidhi, Manager of Respondent No. |
organization started harassing the Petitioner mentally and
physically and thereafter she was not allowed to perform
her duties on which she represented vide representation
dated 11-4-2005 to the District Collector. She was abused
by above mentioned officials by taking her caste name
‘Mala’ when she went to Respondent No. I’s office on
12-4-2005 where she was beaten by them in the office room
due to which she sustained injuries. She lodged complaint
at IIT Town Police Station and she was sent for medical
treatment. That Petitioner issued lawyer’s notice dated
5-9-2005 for which received reply dated 3-10-2005 with
false and fictitious contents. Petitioner work woman prayed
this court to direct the management to reinstate her service
with back wages and continuity of service.

3. Counter statement was filed by the Respondent
No.l and 2, Tt is submitted by the Respondents that petition
filed against Respondent No. 2 is not maintainable. That
Petitioner was a contingent employee working for less
than an hour per day on payment of Rs.150 to 250 per
month. In this connection the Hon’ble Supreme Court in
Secretary, State of Kamataka and other Vs. Uma Devi and
other AIR 2006 SC. 1806 (2006) 4 SCC-1 2006-1i, LLJ-722
has held that there can not be any case for regularization
without there being employee employer relationship. It is
submitted that Petitioner services were terminated on
expiry of contract employment on 31-3-2005. That she was
engaged as part time sweeper cum water carrier on
periodical basis from 8-4-1999 but not from 1995. She was
paid on vouchers as contingent charges but not as salary.
The contract came to an end on 31-3 -2005 accordingly
she was ceased to be part time sweeper cum water carrigr
from 1-4-2005. Aggrieved with non-renewal of contract,
Petitioner used abusive language against the Respondent
No.1 and complained to District Collector, Visakhapatnam
and 111 Town Police Station, Visakhapatnam. It is submitted
that Ist Respondent never abused her by naming her
‘caste’ etc., and the officer being Tamil speaking officer is
not in a position to understand Telugy, leave alone using
an abusive language about her caste. Petitioner is not
entitled for reinstatement or any relief as she is not covered
under the provisions of Industrial Disputes Act, 1947,

4. Both parties were directed to adduce their
respective evidence. Petitioner workman filed her affidavit

as WWI and affidavit of Smt. D. Lalitha as WW2 and
presented herselfand Smt D. Lalitha for cross examination.
Respondent also produced documentary evidence material
Ex. Ml to M18 and filed affidavit of Sri M. V.
Suryanarayana, Assistant in the office of Employees State
Insurance Corporation Visakhapatnam he appeared for
cross examination but none appeared to cross examine
the management witness, thus, the cross examination was
forfeited and evidence was closed.

5. On the date of argument Petitioner or his

~ counsel were absent. Counsel for the Respondent

appeared and argued on behalf of the Respondent.

6. 1 have heard the argument of Leamed Counsel
for the Respondent and gone through claim statement,
counter statement and oral evidence of the Petitioner and
oral and documentary evidence of Respondent.

7. It has been argued by the Learned Counsel for
the Respondent that it was agreed case of the parties that
workman ofthis case was engaged as part time sweeperess
for a definite period in Respondent organization. Her last
engagement was made from 1-4-2.04 to 31-3-2005, on a
fixed pay of Rs. 250 per month. She was engaged on the
basis of contract for a specific purpose and specific period.
Since the period of last engagement expired on 31-3-2005
she was not engaged for further period as such, it can not
be said that her services were terminated or she was
dismissed without following any procedure. More over,
the Petitioner of this case is not a workman within the
meaning of Sec. 2( 0) ofthe Industrial Disputes Act, 1947.
She was engaged on contract basis and she was a contract
labourer, as such, she can not claim reinstatement or for
regularization of her services.

8. [ have considered this argument, this tribunal
has to determine the following points:

(i Whether the disengagement of Smt.
Chavati Ramu amounts to unfair labour practice?

(I Whether she is entitled for engagement
or for reinstatement in the service?

9. Point Nos. (I) & (II): Both these points are
interrelated as such, they are being disposed off together.
The Petitioner's contention is that she was appointed in
the year 1995 at Dondaparthy, for a salary of Rs. 150 per
month which was enhanced to Rs. 450 per month but on
papers her salary was shown as Rs. 250 per month. She
has further claimed that the office premises was shifted
from Dondaparthy to Balajinagar, Visakhapatnam and she
continued to serve for more than 10 years. She worked for
fill time, she requested for regularization but her services
were terminated from 1-4-2003. She filed affidavit in support
of her above contention. In her cross examination she was
asked whether she worked under a written order from April,
1999 or March, 2000 or not to which she has denied.
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However, the Respondent management has filed
engagement orders vide Ex. Ml dated 2-4-1996 by which
one Smt. V. Aruna Devi was engaged as part time
sweeperess w.e.f. 1-4-96 at Rs.250 per month. The
management has filed another paper Ex. M2 dated 1.4.98
that one Smt. V. Aruna Kumari was appointed as part time
sweeperess to work from 1-4-98 to 31-3-99 and the present
work woman Smt. S, Ramu was engaged as part time
sweeperess w.e.f. §-4-99 to 31-3-2000 vide order dated
8-4-99 as Ex. M3, This prove that present Petitioner was
not working in any capacity in the management
organization in the year 1995 as claimed by her. But she
was engaged as part time sweeperess for first time on
8-4-99 for and upto 31-3-2000. Thereafter she was re-
engaged vide office order dated 25-4-2000 to work as part
time sweeperess from 1-4-2000 to 31-3-2001 and like wise
she was engaged for the year 2002, 2003, 2004 and lastly
from 1-4-2004 to 31-3-2005 on monthly remuneration of
Rs. 250 per month as part time sweeperess. The Petitioner
workman has denied that she was engaged through any
written letter, However, the management has filed written
orders in the form of Ex. Ml to M8 to prove that Petitioner
work woman was engaged on year to year basis and her
services were terminated at the end of financial year. She
was only part time sweeperess as such, her allegation that
she worked for full time is neither factual nor based on any
material fact or documents produced by Petitioner
workman. From the documents produced by the
Respondent it is clear that Petitioner has made complaint
agains; the management that she was beaten and abused
on 12 4. 2005 and made a complaint to the District Collector
and the Police that she was beaten by Respondent
management and their ¢lerk Sri Suryanarayana. Document
produced by Respondent prove that the engagement of
the Petitioner was not renewed on 1-4-2005, hence, she
made the complaint. The Respondent witness has proved
these documents through his affidavit, he appeared for
cross examination, but the witness of the management
was not cross examined by concerned workman. Hence,
the affidavit filed on behalf of the Respondent

management has remained uncontraverted. This amply

proves that the Petitioner workman was engaged as part
time sweeperess upto 31-3-2005 and her services were not
renewed after 31-3-2005 after her term of service expired,
she was not terminated from the service by the
management. Since the terni of service cxpiied on
31-3-20035, Petitioner workman was not entitled te claim
reengagement or fresh engagement because her services
were neither in permanent nature nor of temporary nature.
She has not been able to prove that there was any
permanent vacancy of sweeperess-cum-water man as such,
non-renewal of her service from 1-4-2005 is neither unfair
labour practice nor it is against the provisions of Industrial
Disputes Act, 1947. She is not entitled for reinstatement or
re- appointment. Point No.1 and II decided accordingly.
Hence, this award.

Award passed accordingly. Transmit.

Dictated to Smt. P. Phani Gowri, Personal
Assistant transcribed by her corrected by me on this the
30th day of August, 2010,

VED PRAKASH GAUR, Presiding Officer
Appendix of evidence

Witnesses examined for the Petitioner Witnesses examined
for the Respondent

WW : Smt. Chavati Ramu MWI : Sri M-V- Suryanarayana,
WW 2 :Smt. Damaraju Lalitha
Documents marked for the Petitioner

Ex. W1 Copy of representation to District Collector
Ex. W2 : Copy of complaint given at I} Town Police $tation
Ex. W3 : Copy of lawyer’s notice dated 5-9-2005
Ex. W4 : Copy of reply to Ex. W3 dated 3-10-2005
Ex. W35 : Copy of FIR dated 12-5-2005

Documents marked for the Respondent

Ex. M1 : Copy of appointment letter of dated 2-4-96 of
Statement V. Aruna Devi .

Ex. M2 : Copy of appointment letter of Smt. V. Aruna Kumari
dated 1-4-98

Ex. M3 : Copy of appointment letter dated 3-4-99 addressed
to the Petitioner

Ex. M4 : Copy of appointment letter dated 25-4-2000
addressed to the Petitioner

Ex. M5 : Copy of appointment letter dated 16-4-2001
addressed to the Petitioner

Ex, M6 : Copy of appointment letter dated 10-7-2001
addressed to the Petitioner

Ex. M7 : Copy of appointment letter dated 12-4-2002
addressed to the Petitioner

Ex. M8 : Copy of appointment letter dated 4-4-2003

addressed to the Petitioner

Ex. M9 ; Copy of letter No. 52-A/11/21/2001-E-111 dated
10-6-2003

Ex. M10 : Copy of appointment letter dated 5-4-2004
addressed to the Petitioner

Ex. M11 : Copy of acknowledgement for the complaint
fodged at office of District Cotlector,
Visakhapatnam

Ex. M12 : Office copy of the complaint mentioned in
Ex.MI11 by WWI dated 26-4-2005

[N TP R S TR
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Ex. M13 : Office copy of reply to Ex. W12 dated 26-4-2005

Ex. M14 : Office copy of Ir No-52-A/11/21/96-VSP dated
26-4-2005

Ex. M15: Office copy of Ir No-52-A/11/21/96-VSP dated
16-5-2005

Ex. M16 : Office copy of Ir No-52-A/11/21/96-VSP dated
9-3-2005

Ex. M17 : Office copy of Ir No-52-A/11/21/96-VSP dated
7-10-2005

Ex. M18 : Office copy of reply to legal notice of WW1
dated 3-10-2005

(=T [Ia AEfRnEa )
yETg, 13 fgeey, 2010

WA 3168, -8, witw ¢, g @ v
g @ TRan wetevE @ ©y o weAt R €,
TR 15-11-2009 Y UG % TSI H T9-TRE 2 RE
3, s 2, ® wwfwg fgmw 6-11-2009
(UH-29022/1/2009-FTHI=/3423) & . 31 €. 3177 &
a7ifereR WYY S0 BT TAEEN A W39 W famdet faen
H GROE 8 ® Sl fHemy S FT wiven FW@ g,
faas W= § = swfufraa, 1952 =) 9 5 Fit 3~ |
% ded faga Fiws ool wivl =1 s w30, |

ST Hefa srfrgEmt § eramfeee ffe @ wrw afaa

T T4 o1
[H. T1-259022/1/2009-F919/3008 ]

o g, g A iy | ' e g
TEIFRYE

(Directorate General of Mines Safety)
Dhanbad, the 13th December, 2010

S. 0. 3168.—1, Satish Puri, Chief Inspector
of Mines and also designated as Director-General of Mines
Safety, under the powers conferred on me under sub-
section 3 of Section 6 of the Mines Act, 1952, in partial
modification of $.0.No. 3177 dated 6-11-2009 (5-29022/1/
2009-Genl/3423), published in Part-1I, Section 3,
Sub-section (ii) of the Gazette of India dated 15-11-2009,
hereby declare inclusion of Singrauli District of the State
of Madhya Pradesh in the area of jurisdiction of Varanasi
Region, with respect to which Inspectors appointed under
Sub-section 1 of Section 5 of Mines Act, 1952, shall exercise
their respective powers, which had erroneously been left
due to typographical error, in the above referred
notification.

[No. 5-29022/1/2009-Genl/3008]

SATISH PURI, ChiefInspector of Mines & Director
General of Mines Safety
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