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@ am ¥ f= g wem § Wit @ fd TR 9% 9ges Gehe & ®9 W @ S de

Separate Paging is given to this Part in order that it may be filed as a separate compilation

AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AR (T8 WA Rl DIt ) 3 bt ferartiial (He T 8 Jomet sl Srgent )
g fafer & sidta sy ofit Wit ferg @ wremoT wifafies frem (FS wreameT yer & 2w, su-fem
anfy witafewm €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

H HwATGH
(U9T U, BT S HeEre faamr )
T feelt, 5 S, 2011

i 39, Tegufa, Wiaum % SRR 309 % WgH GRI ST VTREl 1 WA H U R hsg wifceht
fopareaer Heom (ot 1 iR ot 2 qeReiient U%) ol F19H, 1964 1, STl qoh ST Geiel BRE & U8 9 €, 9 9l o e
aAfershia ed BT, f T erfeshmor § veel o 1 @ O FW H A9 fRA T}, wAerE, gypeer, 2A @ik
HeTer T & s e Frerer iR it wfiter geem S o SrRee (FHHIe) & U8 R Il w1 95
fafemm s & fog frefated fem o= 2, sref

1, dfere | o W (1) =7 el w1 wiia T ST HereE, e qe T S s gt
YT I SR (FHHwmen) st 2w, 2011 7

(2) 3 T99S § YHRM & @ H 99D B |

2. Ug HEAT, SieRTuT, ST S SE qUT AL A AT S, — S IS T G&AT, IHHT SfieRo], Id S, I

A A U1 ST T B S 3 FEEl @ Sueg S gEl % w9 (2) ¥ w9 (4) § = ®

2 GI/2011 (43)
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3. wdt @t ugfa, Y- ATy Infe.—so U8 W el i qgfd, -G, A iRk SEd getid o
a1 A g S gated STgE % W9 (5) ¥ w9 (14) ¥ faffi= € |
4. Tdar.—az =afm,—
() ToEm @ =afea o Foreenn ofd =1 fSgent aoft Sfifea €, foeme foben 2, =
(@) A et ufg = eroft el & Shfed @d gu foredt safe @ foare foman 2,
I 91 R i 1 9 & BT
T AR S THR H T8 THIHH & e @ foh W forame, T8 =t oIk fae & o7 9erhr 1 o] Wi fafy
% 1M TR § SR TW i % U o eneR € d o7 frdl safed i o9 Frem & geda @ g2 % g |
5. Torforet wea st orfer.—STel =<1 TR 1 I8 T § T TH1 1 Aevgsh a1 GHiH 7, e o8 3He fog
S R E I AT@Eg Hlh AU Tl ek el AN W THS ik, 4 Framl & fonelt Susier i fenelt ol o1 wer o safera
1 aed, AR g et & wen |
6. STl —z i it i o1, TH AREroT, - § B iR o farEdl ® g 72 s, e i
TEHR g1 59 |y § HH-THT T FhTel T STREl & S8R STgfad sfa, STqgfaa sHsfaa, o= fasg o, sqaqd
Afepl @I o1 e yont o eaferiall & forg Susier e STuferd € |

gl

U H AH U I G SRR A GS AR W Fad ST @Y ud e SH A
e A/ @l oW R BER ATl & g S

ELEEIE I dhd fafaa

Lk EEINGNED)

frm, 1972 %

g 30 &

S ST

g =1 &l

(1) (2) (3) (4) (5) (6) (7)
FREE 2% (2011)  WERNHEE A ¥ 2, T A T R 30 99 9 eifue e |

(HUTME) *FEYR® T, R @ 9300-34800 . (=TT TR gN SR foh 7T
MR W GHERIECS + T I STREN AT STRYN & ST UR
IfEdd fohan  eFgEfEe™E 4200 %. & 99st & fau urw
ST Hehdl § | ad q% fofora &1 1 "l
21

fewur ; sTg-Hiw sEeia s
% fou fofae aite vra o
1AfS= G ST W HH &
foe fraa =t T sifm afe
B | (A T 9w eAfaw ade
T oTgH, BETE™, THUTHd
forqu, fafern, Swy-FeiR T
% g W, fenrad ew &
R SR wfifa el qen =
et = 9t 3u-wg, sHgum
IR FrRER €9 =1 deE &
srafie & fau fafea =t T
i)
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WY it fru T aret safaal & fow srifaa Qs e ot fopw ST At iREeT i 3Tafy,
SR =1 s Syl % o fafad 47y af e

IR Hferer AT g

el 1 =M | ] B

RIEH]

(8) 9) (10)

MY : &l e ot fopw ST At
(i) Tt Ar=ramTe foavafermer @ =it gSif=d = el SR W=t foRg
F SShifrrdy o feufl; WM o SAfgad & fau
(i) Trelt Hr=rarare =it =1 A sHeemen o1 geen § T ad |

o, Teftes, dfger oTfE Sid fafa= wiel & afesn

7 R o foxemn, eeretfert = fwfen &l =
TIAETT T T Y T AT |

ABAT : Siofcd ZoMl it STeRelfer o Th 99 ol

3T |

fewor 1 : oA st geafed Avafit & <o

I T S RO € 5% dEes Hih wHER =

T o foeshIar fiferet 1 ST Hehdl € |

feour 2 : sYa FHt o () 3 fa .

FAU IR A@Eg H HHAR TIH A ,
foRRIIaR STgfaa Sfadl a1 STgfaa Sarda

A 1 <en ° qa ffere 1 S gt @ (F)

o % TRt UshH W FHAR =9 T &) I8 T

o 5 fore, Rt R 1w @ ferd o | |
FHE T el 37 ST % At % i o !
o SYTsY B i GHTE T B | | 2 = ||

ﬁ?ﬁﬁqaﬁl : Odl @Y g 9 Tt |
S 2 A SRR o e i
BT e fafer wfe g ol S Il .. | o : !
arett Rferat st faera i ".'.":""|
(1) I | o
50 wfaerd w=ifa g1 foreek = & o= : r!
WWW(WW ERil .|. I. | | k- |
HeuehTiersh Hiemr «ff 8) g DIIPE I <y i
50 T <l st gra foor = S
e | .
s k
1]
SR
3TEF
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(12)

feoqut 2 : gl & fag =fAae sEe de w1 WAl R % wASH @ fag
1 SHadt, 2006 W 9ee A1 39 ARE 9 S99 93 hwia aaq S o1 fawie
W eRd gt aq S 6 far fRen T @, fRe sifererd g,
frafaa R ® FT T Far HY, IH AT AN I AEIRIN & SMER |V
fozarfta It I 99 a1 AaEH T i TS YeT A Se |

wiafgfea (e siaria sreushiicren dieer ot §) : F= TWHR a1 T
TEHR A1 G5 T & a1 favafaenerdl a1 A STHaM e a1 Jfeets
Yo TSI A1 278 TR A1 TR A1 S |eAl & U S —

() (i) i et e = faun § Fafia siur ) o9 98 ¥Ron 7R g E; 91

(i) forei gor st = faam ® 94 ST 1, SaHH 5200-20200 T F
AT SR g A 2800 FUT A1 GG et 081 R FEfd R w
% g 39 9oft H 9 9 ga @ @i

(@) forTeh o1 %9 (8) o 21efi Hieh et ferw ST ot saferal & o fafea
ik werrt o U faumia s, St gt w5 Eeft ofem o € gl w
firf @ form forem FFe T @ T T B | T TR, SRETE S0,
a5 ffe & o foar fve S & o == =i

(Wit (Frmes sfaria stoushiioes Sfaa ot @) 1 ey, fags sfafa
FHT THR & A A1 fopedt 3= e = faam o 9 fgfea 9 St =
oI foRel 3171 e agd 8 W gfargfed (e Siqia stedehifarss |fosl
off ®) =t erafy 8, wemoran 9 o 9 sifuss 7@ et | wfatEl (e
ST STeqeRTers Tfaat off ¥) g FIfe & fere etfucham - atmeies
T I ht Sifam TR Hi 56 a9 | e el gl 1]

feopur : yfafgfea & ememR W fgfea & e & fog, 1 S9e/, 2006 9
Tedl a1 39 a0 9, 99 ®3 <19 9a7 A& &1 fgwiier | smafa
RTerd S HTE <Rl TR fohan e 2, fenelt srfershrdt g Frrafina ememR w
T TS Heoll I, T 9% el T 9 3ifeeh I8 qgied SaTH 1 SIEn
U o1 ST ared Tk TS ¥ faerd g T ® SR SEl ¥€ Hed 39 g W,
froe fou U aa9 a1 AaTEE ot 3= & famn | gfaeer I §,
foreafia grm, 3o A St FawIiEn & snyR W fawafia acert I adw
AT TR hi TE I THS S |

Ife foramiter wi=ifa @fifd €, 9 S9! g adt o H e affeafaal § o= o
T AT 9 et fewan s
(13) (14)
g ‘@’ faunia d=ta wfifa (=t st gfie & deu o fret arferert =1 wfafgfea (Fowe
farmme w & fow ) Femi Frerferted 26 st sreERTe HeET o 3) W R
1. T, e wee, e SR S wfvnero e T GHA, T Ak Hell AN Y S
e T SAETTH € |

2. TR Hiee (AEATIEH ), TR, S SR AeTer

faam

— T
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(13)
3. Ao e STRR/EgH ST (A=),
TY[ATe, SIS HeeA e T e
4. SIS SRV (A SRR , S Heed e
AT ST FRTEur Heed — &=
[ 9. 3-10/2009-9c W3 |
YT g, 7o) "ibd
MINISTRY OF AGRICULTURE

(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 5th January, 2011

G. S. R. 39.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Institute of Fisheries Operatives (Class I and Class 11 Technical Posts) Recruitment Rules, 1964,
in so far as they relate to the post of Foreman, except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the post of Instructor (Workshop)
in the Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries, in the Central Institute of Fisheries,
Nautical and Engineering Training, Cochin, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Central Institute
of Fisheries, Nautical and Engineering Training, Cochin, Instructor (Workshop) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band, grade pay or pay scale.—The number of post, its classification
and the pay band, grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc. .— The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the aforesaid Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and consultation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.



48 THE GAZETTE OF INDIA:JANUARY 15, 2011/PAUSA 25,1932 [ParT 1I—SEC. 3(1)]
SCHEDULE
Name of Number Classification Pay Band, Whether Whether benefit ~ Age limit for direct recruits
post of posts and Grade Selection of added years of
Pay or post service admissible
Pay Scale or Non-  under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
M @) A @ ©) ©) 0
Instructor 2*%(2011)  General Pay Band-2, Selection ~ Notapplicable  Not exceeding 30 years
(Workshop)  (*Subject  Central Rs.9300—34800 (Relaxable for Government
to variation Service, with Grade Pay sevants upto five years in
dependent (Group ‘B’) ofRs. 4200 accordance with the instruc-

on Non-Gazetted,
workload) Non-Ministerial

tions or orders issued by
the Central Government)
Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Educational and other qualifications required for direct
recruits

Whether age and educational
qualification prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

®)

O

(10)

Essential :
(1) Degree in Mechanical Engineering or Marine
Engineering from a recognized University.

(i) One year experience of supervising welding or
machining or fabrication, overhauling or fitting work of
various machineries like pumps, compressors, boilers,
etc. in a recognized Mechanical or Marine Workshop
or Institution.

Desirable: One year experience in overhauling of diesel
engines.

No

Two years direct recruits
and promotees
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®)

Note 1 : Qualifications are relaxable at the discretion of
the Staff Selection Commission for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Staff Selection
Commission for reasons to be recorded in writing, in
case of candidates belonging to the Scheduled Castes
or the Scheduled Tribes if, at any stage of selection,
the Staff Selection Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the posts reserved for them.

Method of recruitment : Whether by direct
recruitment or promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case recruitment by promotion/deputation grades from
which promotion/absorption/deputatation to be made

(1D

(12)

50% promotion failing which by deputation
(including short-term contract).
50% by direct recruitment.

Promotion :

Mechanical Supervisor in pay band-1 in the scale of pay of Rs. 5200-
20200 with grade pay of Rs.2800/- with six years regular service in the
grade.

Note 1 : Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1st January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the said Pay Commission.

Deputation (including short-term contract) :

Officers of the Central Government or State Governments or Union
Territories or Universities or recognized research institutions or Public
Sector Organizations or Semi Government or Autonomous or Statutory
organizations :

(a) (1) holding analogous posts on regular basis in the parent cadre or
department; or
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(12)

(i1) with six years’ service in the grade rendered after appointment
thereto on a regular basis in posts in pay band-1 in the scale of
Rs.5200-20200 with Grade Pay of Rs.2800 or equivalent in the parent
cadre or department; and

(b) possessing the educational qualifications and experience prescribed
for direct recruits under column (8).

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation. similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

[Period of deputation (including short-term contract) including period
of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or department
of the Central Government shall ordinarily not to exceed three years.
The maximum age limit for appointment by deputation (including short-
term contract) shall not be exceeding 56 years as on the closing date of
receipt of applications.

Note : For the purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1st January, 2006 or
the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the said Pay
Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the post, for which
that grade pay or pay scale is the normal replacement grade without
any upgradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service

Commission is to be consulted in making
recruitment.

(13)

(14)

Group ‘B’ Departmental Promotion Committee (for considering
promotion and confirmation) :
1. Director, Central Institute of Fisheries Nautical and —Chairman
Engineering Training
2. Under Secretary (Fisheries), Department of Animal
Husbandry, Dairying and Fisheries —Member
3. Fisheries Development Commissioner/Joint
Commissioner (Fisheries), Department of Animal
Husbandry, Dairying and Fisheries —Member

4. Sr. Instructor (Marine Engineering), Central Institute
of Fisheries, Nautical Engineering and Training —Member

Consultation with Union Public Service
Commission necessary while appointing an
officer on deputation (including short term
contract).

[F.No. 3-10/2009-Fy. Admn.]
SUDEEPA KOHLI, Under Secy.
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T feelt, 6 S, 2011
1A, 40—l WiaHM & TSR 309 F Tk GRS VIRl 1 TR H T AR TRfereh FFme Wi
(o111 3R a1V Srafia ug) sl 2, 1965 1, STl qoh SEehT Gael B uRaEsy, & U8 § ¥, Agtessh Ryl
S-S T Teheh, YEYeR, T, SOREE 3R T[eTid (UHE @ 3R §9e T ) % 9dl 219, 1983 i, <81 ek STeh!
Geer BT GIRAESR % 0% U ], held a0 Jo B OIS T T Ug dl W, 1977 I, Sl ah STk Tae wr
YRETESR % U W ¢ 3R Weed Yaivieh, S R WS S T U ol o, 1987 i, 37 1l & Toer stferhid s
T, f9= U@ erfushmo § geet fofan 7 B A1 R 1 ol R T R, e e (9epure S SiR weearer faam) &
el hTT R faenTe HiTe iR Argfessh eyl sheene Ter Tiernn &g H B Yaee & U8 W e i Tgia o et
w4 3 foru Freferfed Frm s €, st
1. GfTw A 3R URT.—(1) 37 i 1 it T e Hoerd HE wehe fae Wied SR agfese eyl
FHFhe TIeT TET0T 5, BT Yeeeh (T ) % el 19|, 2010 € |
(2) 3 TS9A H YHRM hi TR@ & 9949 S |
2. UE HEAT, FIIRTOT, 3T Fe Sig 31T U A AT FaTHM, 37 IS i T&AT, SUHT Tkl SR SHRT e
o IR U A A1 SR AAHHM T8 B S 37 W SUEs ATgE ® w9 (2) ¥ w9 (4) § fate €
3. wdll @t ughd, Smg-dw, Yfares Eare anfe.—sad wg W Wl w1 ugf, s, fiferes s ofe sEw
Geiferd o1 <1 o Bt S gafed ST & 9 (5) @ &9 (14) H fafie € |
4. Tdar.—az =afm,—
(%) T U@ =afer o forees ufd =1 et geit sfifeq €, foare foran €, =
(@) TSE 3o ufd a1 STt veil & Sifea ed gu e safem @ ferare o 2,
I 91 R i 1 9 & BT
T A S THR H T8 THIHH 81 e @ foh W forame, T8 =t $iR fae & o7 9arhr 1 o] @i fafy
% 31 TR § SR TW #E % U o eneR € q o7 frdl safed i o9 e & g @ g2 % T |
5. forferer e Rt wrfer,—<TeT $19 TR 1 78 T4 € T T w1 Mavas a1 gHiA €, 96 9% 39
U St Rl € S oEes i 5 Tanl & el Susy w1 ferelt ot =1 vent & safeEl ot ae, S g e s
e |
6. ATl —z el it hiE o1, TH SAReroT, - § B iR o farEdl ® g T2 s, e i
TR GR1 9 Heel § qoa-gug R el T SRel & STER Srgiea snfaa, egfd st qaud dfe ok s
ford wart & waferall & forq susie e erdferd @

ERcel

Y R A IS HE&A EyicTul A o AR TS = e 9wt fort S amel =faEl & fau
AT A ATTHH ST U -

(1) (2) (3) (4) (5) (6)

T 15% (2010) TEROIH=E  TE-9, IdH Se-2, @ T v 30 I § 3ferk T |
PERED FFEIR ® 9L, EE T 9300-34800 . (5 THR §N T9I-97 W I
MR W SIS, + g I fohT T STREN A ARIM & STIER
IiEdd fohen  eFgEfEe™E 4200 %. HIERT A i 20 H Rford weh
ST Thell & 40 o9 gk R Irgfad Sfaar iR
STHfaa SHsnfadl & sTafs@i st en 9

Torferet sea 45 o I 1 ST EHA ©) |
feuqur : ag-wim staefa 6 & fag
frotorer e swRa | ere=fm 9 smeea
Il & o o foraa ot ¢ sifam aie
B | (7 TR T 3ifam I s e1em,
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(6)

et Frqu, fafaenn, Se-w v I
% g ©E, feare ' % R
AR wfifa fet qon = 5o & Wi
SU-Te, T T &7 3AHH AR Fehiam

B9 1 G5 T & AR o STAR %
fer fafea 1 T 2 1)
Yol H SIS T IO KT EES WY ol T S el SAfrE e ot R S et ufteften st 3Tafy,
Fsm fafod Gan (Fom) & fou smifere dfer ofk o oafgadl & fo fafgq omg. AR wE
fam, 1972 & faw, 30 % ewEAT R Siferew STEATC W=
ST ST T A T SRl 1 <2 | @Y B
RIEK|
(7) (8) 9) (10)
r] T B et AT favafaamea @ @] & g EUCk
wy] faferen fomm 3R gerarem
o feilt =1 &fy fogm o feilt =t
Teet Aferran fEn S |

et wt Ugfa : 9 WY ERN @ weta g o vfatefey wefa/afafgfessmies g/ wdt @ en o & afvren
e g qen fafr= gsfoal g vt S areht ffeaa &t 99 W=t afafgfea/smer foean smem
EIENGGI

(11) (12)

Treft et AN TR I

it fawmiia gi=ifa wfafa 2, @ SEeht 4= oot e o foe uftfefaa & @9 @
o AT 9 et fean s
(13) (14)

wgg ‘v faurig wi=fa afafa (gfe & fag) s Featatea o] T et
¥ fuetert st . —
1. freemh, $519 FHFRe foh™ Ted/suafaa (FFhe) 14
2. UM, HE FHhe fosm wied —
3. 39 WM W o 5T WHR & wEiad & 3T afad

1 Ui 1 Teh AU STeepT — =

[ §. 23-5/2006-99M.-111 (FFHR2) ]
effar fawn, ofe) gfea
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New Delhi, the 6th January, 2011

G. S. R. 40.— In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in super-
session of the Regional Poultry Farms, (Class-III and Class-IV Non-Gazetted posts) Recruitment Rules, 1965 in so far as
they relate to the post of Farm Supervisor, the Random Sample Laying Test Units Bhubaneswar, Bombay, Hessarghatta
and Gurgaon (Group C and Group D posts) Recruitment Rules, 1983 in so far as they relate to the post of Farm Supervisor,
the Central Duck Breeding Farm, Hessarghatta (Group C posts) Recruitment Rules, 1977 in so far as they relate to the post
of Farm Supervisor, and the Assistant Manager, Central Poultry Breeding Farm, Group C post Recruitment Rules, 1987,
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Farm Manager in the Central Poultry Development Organizations
and Random Sample Poultry Performance Testing Centre under the Ministry of Agriculture, (Department of Animal
Husbandry, Dairying and Fisheries), namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Central Poultry
Development Organizations and Random Sample Poultry Performance Testing Centre, Farm Manager (Group C) Post
Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, Classification and Pay Band and Grade Pay or Pay Scale—The number of the said post, its
classification and the scale of pay attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these
rules.

3. Method of recruitment, age limit, educational qualifications, etc.—The method of recruitment to the said
post, age limit, educational qualifications and other matters relating thereto shall be as specified in Columns 5 to 14 of the
said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any other person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories or persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band, Whether Age limit for direct recruits
post of posts and Grade Selection
Pay or post
Pay Scale or Non-
selection
post
©) ) &) @ ©) ©)
Farm 15*%(2010)  General Pay Band-2, Not Not exceeding 30 years (Relaxable for
Manager (*Subject  Central Rs.9300—34800 applicable Government servants upto 40 years in the
to variation Service, + Grade Pay case of General candidates and 45 years
dependent (Group ‘C’) ofRs. 4200 in the case of candidates belonging to the
on Non-Gazetted, Scheduled Castes and the Sheduled Tribes
workload.) Non-Ministerial in accordance with the instructions or

orders issued by the Central Government
from time to time.
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(6)

Note : The crucial date for determining the
age limit shall be the closing date for
receiving of applications from candidates in
India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura Sikkim, Ladakh Division of Jammu
and Kashmir State, Lahaul and Spiti District
and Pangi sub-Division of Chamba District
of Himachal Pradesh, the Union Territory
of the Andaman and Nicobar Islands or the
Union Territory of the Lakshadweep).

Whether benefit of added
years of service admisible

Educational and other
qualifications required

Whether age and educational ~ Period of probation, if any
qualifications prescribed for

under rule 30 of the Central ~ for direct recruits direct recruits will apply in the
Civil Services (Pension) case of promotees
Rules 1972
¥ ®) O (10)
Not applicable Degree in Veterinary Science Not applicable Two years

and Animal Husbandry or
Degree in Agriculture from a
recognized University, the
former to be preferred.

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/

absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to be made

(1)

(12)

Direct recruitment

Notapplicable

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service

Commission is to be consulted in making
recruitment.

(13)

(14)

Group ‘C’ Departmental Promotion Committee (for confirmation) Not applicable

consisting of :—

1. Director, Central Poultry Development Organization/

Deputy Secretary (Poultry)

2. Deputy Director, Central Poultry Development

Organization

—Chairman

—Member

4. A Gazetted Officer of the rank of Under Secretary

of Central Government Office located in the station

—Member

[F. No. 23-5/2006-Admn. III (Poultry)]
ANITATIPRA, Under Secy.



[ 9 [I—@0g 3(i)] I o1 TSI ¢ SR 15, 201179 25, 1932 55
SUNTERT A, @ AR Aresi+eh faaeor wames
(U T o )
T feedt, 7 W, 2011

wHLA. 41, Tgafa, SfauE ® SRR 309 % TRIE 51 UKd Wikl b1 TAN I gY, SUHEKI A, @
IR Qrefstfien ferawor warerd & srefi &g e are yEmeTe, seusen ¥ 9ge ‘' % usl W odl R ggfa i e
F0 & for frefefea fem s 2, srefq —

1. wfy - i R —(1) 37 Frawt =1 e Tm e fde o wamenen, sersEE | (9 T 1R)
ot 1, 2011 © |

(2) 3 T99S § YHRM & @ H TG4 B |
2. @ TL—3 T 37 fremi © Sues gyt & w0 1 H faffie w1 w= @ e |

3. UaY Sl WEAT, SieRTT, 3T aa g 3 U Aq7/AqTHE,— 3o Ye] &1 H&I1, ITh1 FHI0T a1 I oS
SR U5 3 3 B S 37 Froml @ S oIgE & W (2) | W (4) H faffie ¥

4, Wil sl wegler, IMg-HwT, AT 3nfe.—So T W ol w1 w5, Sg-H, A iR 379 efua o
a1 9 i S S oTEE % w9 (5) W w9 (14) ¥ fafife ¥

5. 3MfeR M, —(1) 27 F9di & 3Ry 1 W 9 FHAr! S &t F1391 9es Jammemel sfeugens | 34 femi
F1 g ¥ Sfeafed 18 oRe R W@ T, 37 de U8 W e gu ame S |

(2) 9% T § SAferhifRal 1 I3l <l U TR & Gehreet § €, et frgfem ot e & 9w gan o,
sTauRe fafa FEf &t aiE & YR W T9H-3T97 U] H 36 ¥ & 31HF Wd U 381 & T9-3T9H Ul H I7eh
SISl Sl Uk W % GehEel § €, W G & S |

(3) 3 fam 1 ¥ 3feafaa wiveriieat st fFaffa R g1 37 o198 98 | 59 W 3 fFafid emur w 51 fad
% o1l oTRfyes e ® 1ot frgfer & qd Ug URo Y @ &, k1 ufkelten srafy, gifa & forg s dan, gfte o dem &
oI 7T ST ST |

6. Tdar—ae =afem,—
(%) foem @ =afed o former ofd =1 frgent ooft shfeq 2, faame fean 7, =
(@) e et ufd = eroft el & Shfed @d gu foredt safa @ foare foman 2,
I 98 R i 1 9 T& BT

g I F 51 THR 1 FE GUIEH 8 S © ok v foams, U safa oiR foare & o1 varshi 1 o] @i fafy
% 31 TR § SR TW #E % U o eneR € q o7 frdl safed i g9 e & g @ g2 % T |

7. Torforer oo ot vTfera.—STel S TR 1 I8 U9 © ToF U1 a1 stervaeh o St , 98 98 Sueh fog st
FROT & 3% EEE I o (I B FRET SUEY S fohdl o A1 Yorl & ARl i S, SR g R R TR |

8. eagfal.—s ol it IS o, TH IRew, og-HiT ¥ w2 oI o= Rad | g T g, fh
F5 TWHR 5N 39 Tl § Gua-gHa R Fehrel T TRl & SER S1gfed sifaal, srgfaa smenfat, sqaud Sfet
TR fergt wart & et o forq suser e eniferd @ |
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STt
TS KT AH U R G SRR A dE R W weH S e odf @ fow ey e
T ddA/ AU Ul B B
EREEIE] AT HE fafaa
o] T (YY)
M, 1972 &
R 30 &
S ST
2 71 7
(1) (2) (3) (4) (5) (6) (7)
1359 907 1% (2011) WERUFSE 9| S 1, dIE AR TE e 27 9§ eifek T
fafe  *&EYR® &L T 5200-20200 . (5 R §R HHI-97 R
SMYR W SIS, + T I I fRT SR A SRR &
REd fohan sTdfeea 2400 %. STTER TER TR o T
ST TRl T | Yol & faw 40 @ T iR
STqgfea Sfeel/ sy SH-
St & fere 45 o @en Rt
T T el €) |
fewur ; sTg-Hiw sEeia
% foau faoias fafor =
= ST g fa ot S |
Ty ot fopw ST ot saferal & fore srofer St g syt forw < et ofieten =t emafy,
I 3 TR st & fau fafed g IS e Bl
ST ifereh ST T
el 1 R | ] B
RIEK|
(8) (9) (10)
et t Ugla : 9ot WY grl A T/t T e/ EAIaT 51 Wl ot 20 § & #for e w=fa/afatg iy
g=fd g/ A wfaffery e TR o e
B qen fafs= vsfl g R S
et &Y et gfer
(11) (12)
=t R fSrEes 7 8 Wb W =
wfafrfa gr I S 1,5200-20200 . + IS I 1900 . H U1 7R S0t feafk e 5@
goft # a1 o frafia Tar 1 2 |

fewor 1 : S®I 1@ St =fam@l & 999 9, = oo stdeh/ammn den
T o 7, il & fau foem R =1 @ e, g6 S S st &
oy ¥ off foam fran Som W 98 99 Safeh 37 5N i TS UH 3Teeh/
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(12)

I Fal, STuferd ST eh/aTIl Wl % Mg | siferk a1 9% W, Y © S
FH T, FH T E IR IR oW W wT Al wfed, fae wE
SR H/ITA T Yoot & G H oft ], el SR gt # gt % fag
STOT IRETE i STafy Fheargees g0 w o ol |

fewur 2 : W=fd & fa =JAaw e Fa1 &I TUET & TS & T 1 S,
2006/978 ARG 9! BS H51d S TN 1 AR W ATEd it
A HTET T =1 ¢ € 9 qd ot erfershrt g Frafia emem w sy
aT, AN i TRl T sTenfid forafid aeeent 3 aa/aa e o i T
o | ST |

gfatTgfer : HET THR & TH ATRRI—
(F) (i) S gt HreyHETS | Fafd eiuR | o959 0% ¥R R © ;a0

(i) S e sf8-1, 5200-20200 &. + I Fa 1900 TIT R IT T THIH
e | 3feR guft fafter oft &1 2ot H 376 faftd wa&r & 9% @ |

feorur 1 : yfafgfe sTem & oeR | Fgfe & wasH & fag, 1 596,
2006 1 I€ dRE TS 3 = daq o it fawiien W enenfa
e I e faaria 1 T €, @ ud feRe sifenr g frafia smem
T T T Ha TN ot Faehien ) e aeer I Sq-/admH | i T8
a1 wHeh ST faam o SRl T A soe SIfye qd gAdfaa SaaEe @6
Y IS Sq-/aqHH Hied Tk U | foor fan T € i Sl 98 B
Hadt 39 TSl & foe fawafia foeen smom foges fou o 9 saa/aamm fomn
et 3o & Fmr i  JE B o

feurur 2 : yfaffaa =t safy, e safa w=ia TR * 4@t o1 fHd
311 Hire/favm ¥ 9 Ff 9 3 wgal 9 fohelt 371 et a|d 98 W
wiafrafer =1 sty &, remoran 3 od 9 ifue T gn |

fewur 3 : yfafgfe gr fgfaa & faw sifuewan sTg-dim e wa w¢
T SfaH A H 56 a9 | AfHeh T8l el 1)

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

adt e | fora gifeufe o =
I AN ¥ WS foear s

(13)

(14)

g v uel & fow faqumia w=ta afafa (W=t eik gie N T B0 |
T faom & & fow) frefafaa @ faeet s=
1. 3 fiwrs, (fafuer v foam) e frder ame yammeme,

SIEEEEI

-

2. e v (fafus am fagm) &5 <o 9

AT, TEHTES

— T

3. STEURENR fed fRdl HEd TR & HEed 9
TR AU i dfed 1 Tk SAfeRid — &=
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(1) (2) (3) (4) (5) (6) (7
2. sTgfafaer 1% (2011)  WERUESE  d9dd S 1, AN TRl AN eI B 18 | 27 9 i oY & Wi |
-1 *HEAR® &, W T 5200-20200 %, BT (5 TR §R HHI-97 R
YR W SWAE,  + U o SR TR 7T e = Seei %
TiEdd foran sTgfeea 2400 %. ITIER &R Hashl & fag
S FHAT B | arg, ferferd &T 40 acf

FI T EFAC ) |
fewur ; sTg-Hiw sEeia
% fau fuioe fafa wd=m

= ST g fa ot S |
(8) (9) (10)
(i) foreht AT A€ = favafaeres ¥ arEdl wel EIEERE] CL]
1 gHqed 30l
(ii) P TR FHII e Fi-em-gaerd: 10 fie
o 80 ¥ Wi fie wfiered : 50 e (313st); 65 fie
(f&<h)
(11) (12)
HHAR =TI AN & TeAT 9 welt 9ot gr | AN TR i
TREM & WfarTgfer o1 ol STH A1 ST gt A TRl ot aRfeerfaar o
T I8 A1 3 ATy eTafy & fau oY W & wR0 g8 R ®ad TR &
faffd I URor YR W HEY-UE UR0T R W/ URHIRE ¥ 9 yfafgfed @
R TR 9l ST el SIS wq9-8 & arefi fafed ordar wod @ |
(13) (14)
g v uel & fow faqumia w=ta afafa (w=fa eik gie WM 7 Bra |
T faum & & faw) «it g
1. 39 Freeme, fafue amg fogm) &t e ame garmme,
SHEHIER G 7 b |
2. e vk, fafus A foam) &5 fader ame
TR, STEHRTETR =
3. STEURENR fed fRdl HEd TR & HEed 9
TR AU i dfed 1 Teh SAfeRid — &=
(1) (2) (3) (4) (5) (6) (7)
3. 916 guft 2% (2011) WERU =T o WE 1, AN Rl AN el B 18 | 27 9 i oY & Wi |
fafter  *&EYR® &L, W T 5200-20200%. Bl (5 TR §R HHI-97 R
AR W SRS, + U o SR TR 7T Srgee = Seel &
REd foran sTafeea 1900 %. IER TWER dael & fag
ST TRl T | 40 o &1 oy dw farfera
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(7)

F T EFAGC ) |
fewur ; sTg-Hiw sEeia
% fau fuioes fafa wd=m

= ST g fa ot S |
(8) (9) (10)

(i) feordlt Ar=ramTa sie =1 faxafaere™ | aredl wHa A & B GGk

1 gHqed 30l

(ii) PR W 35 ¥ Ufd e 31sh 9, 30 =% ufd

e &t Zopor wif f&t o |

(10500 & €t 9 TA/9000 & STHTH & TTET 35 IR

ufa fife @R 30 ves ufd fire, e 5 HSft o

gfd 31%)

(11) (12)
et Wil g EIEERE]
(13) (14)

g ‘1’ Ul & fere faunia Wit wfufa (W=t eiw gfie A TR B |

& fou ) Frafafaa 9 faee st .

1. 39 fraerer, (fafye wm fagm) e feer o garmeme,

SHEHIER G 7 b |

2. e fRwes, (fafuss am fagm) esfa e o
TR, STEHRTETR e
3. STEURENR fEud fRdl HEd TR & HEed 9
YR AU i dfed 1 Tk SAfeRid — =

(1) (2) (3) (4) (5) (6)

4 SgHE 4% (2011) UHRO R g o1, AN TR I 18 § 25 o4 i 3T & o1+ |
FHARGE  *HEIR & Fel, W T 5200-20200 T. (5 THR FN I9I-99 W I
(T, YR W SRS,  + U Jad ffT MU SR A STRIM ® AIAR
Hepfien,  ufedd fhan eg@feei™ 1800 . TR Faahi & fo g fafae w
) S Hedl § 40 = R S TRl € ) |
RN e : Y- eEufa wW & fau
TEE 3R foTiaes airg wRa o 219tE@ 9 efesA
TR & < A o fae Fra 1 T sAfom e
A9 e B A fF ae sifon ar@ s stem,
‘5’ 17) eI, STEUTad Y9, s, AT,
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(6)

et rqu, fafaenn, Se-w v I
R Thifa & foel aen =van f5el &
Tt SU-wE, e R fhER €
e F wefir F o fafe A1 T

2
YR AT & HIEAH 9 it S et
ol ST <M H g HH STauRa i &
fore fotaes aira @ sifaw aia &
519 q TR FrEtera 9 A 9o &l
FETA R |
(7) (8) (9) (10)
WEEE G et AT A A N T g g o
favafoae™ 9 ggdi =
UG 1 T 3ol
(11) (12)
et <l g EIEERE]
(13) (14)
g v uel & fow fqumia w=ta afafa (w=ta eik gie W] T B |
& fa) =t 9=
1. 39 fieres, (fafye w9 fagm) &sia fes ams yammeme,
SHEHIER G 7 b |
2. HeEes g, (fafies A fagm) &5ia fee o
TN, STEHRTEE — =
3. 3TEHSER fXud frdt S TWHR & FHed 9
YRR AU i dfed 1 T SAfeRid — =

[ T-12011/8/2010-99. ]
AT 922, 3TeR Wiea

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Delhi, the 7th January, 2011

G. S. R. 41.—In exercise of the powers conferred by the proviso to article 309 of the Constitution the President
hereby makes the following rules regulating the method of recruitment to Group ‘C’ posts in the Regional Reference
Standard Laboratory, Ahmedabad in the Ministry of Consumer Affairs, Food and Public Distribution, Department of
Consumer Affairs, namely:—
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1. Short title and commencement.—(1) These rules may be called the Regional Reference Standard Laboratory,
Ahmedabad (Group ‘C’ posts), Recruitment Rules, 2011.

(2). They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column 1 of the Schedule annexed to these
rules.

3. Number of posts, classification and pay band and grade pay/scale of pay.—The number of said posts, their
classification and pay band and grade pay/scale of pay attached thereto shall be as specified in columns 2 to 4 of the said
Schedule.

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns 5 to 14 of the aforesaid Schedule.

5. Initial constitution.—(1) The employees holding the posts mentioned in the Schedule to these rules in the
Regional Reference Standard Laboratory, Ahmedabad on the date of commencement of these Rules shall be deemed to
have been appointed to the posts corresponding to those which they were holding on regular basis on that date at the
initial constitution.

(2) The inter-se-seniority of the officers in each grade who are appointed at the initial constitution shall be
determined as per date of regular appointment to the respective grades subject to the condition that their inter-se-
seniority within their respective grades shall not be disturbed.

(3) The regular continuous service of officers mentioned in Sub-rule 1 of rule 5 on the post corresponding to
those which they were holding on regular basis prior to their appointment at the initial constitution under these rules, shall
count for the purpose of probation period, qualifying service for promotion, confirmation and pension.

6. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any other person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such. person and the other party to the-marriage and there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

8. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band, Whether Whether benefit ~ Age limit for direct recruits
post of posts and Grade Selection of added years of
Pay or post service admissible
Pay Scale or Non- under Rule 30 of
selection the Central Civil
post Service (Pension)
Rules, 1972
©) ) &) @ ©) ©) ()

1. Upper 1*(2011)  General Pay Band-1, Non- Notapplicable ~ Not exceeding 27 years
Division  *Subject  Central Rs.5200—20200 selection of age (Relaxable for
Clerk to variation Services, + Grade Pay Government servants upto

dependent (Group ‘C”) of Rs. 2400 40 years in the case of
on Non-Gazetted, General candidates and 45
workload.  Ministerial years in the case of

Scheduled Castes/Scheduled
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(7)

Tribes candidates in
accordance with the
instructions or orders
issued by the Central
Government from time to
time).

Note : The crucial date for
determining the age limit
shall be as fixed by the Staff

Selection Commission.
Educational and other qualifications required for direct Whether age and educational ~ Period of probation, if any
recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
®) O (10)
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion/deputation/transfer,
grades from which promotion/deputation/transfer to be
made

(1)

(12)

By promotion failing which by deputation

Promotion :

Lower Division Clerk in the Pay Band-1 of Rs. 5200-20200 plus Grade
Pay Rs. 1900 with eight years regular service in the grade.

Note 1 : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service
or two years, whichever is less and have successfully completed their
probation period for promotion to the next higher grade alongwith
their juniors who have already completed such qualifying/eligibility
service.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1st January of 2006/the date from which the revised pay structure
based on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
grade pay/pay scale extended based on the recommendations of the
Commission.

Deputation:
Officers of the Central Government;

(i) holding analogous post on regular basis in the parent cadre/
organisation; or

(i1) with eight years regular service in the grade of lower Division Clerk
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(12)

in the Pay Band-1 of 5200-20200 plus Grade Pay Rs. 1900 or in its

equivalent grade.

Note I : For purposes of appointment on deputation/absorption basis,
the service rendered on a regular basis by an officer prior to 1st January
0f 2006 the date from which the revised pay structure based on the 6th
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay/pay
scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay/pay scale, and where
this benefit will extend only for the post(s) for which that grade pay/
pay scale is the normal replacement grade without any upgradation.

Note II : Period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in
the same or some other organization/department of the Central
Government shall ordinarily not exceed three years.

Note I1I : The maximum age limit for appointment on deputation shall
be not exceeding 56 years as on the closing date of receipt of

applications.

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which the staff selection
Commission is to be consulted in making

recruitment
(13) (14)

Departmental Promotion Committee for Group ‘C’ posts (for considering Notapplicable

promtoion and confirmation) consisting of :

(1) Deputy Director (Legal Metrology) Regional Reference

Standard Laboratory, Ahmedabad —~Chairman
(2) Assistant Director (Legal Metrology) Regional
Reference Standard Laboratory, Ahmedabad —Member
(3) An officer of the rank of Administrative Officer
from any Central Government Office located at
Ahmedabad —Member
©) ) &) @ ©) ©) ()

2. Steno- 1*(2011)  General Pay Band-1, Not Notapplicable =~ Between 18 and 27 years
grapher *Subject  Central Rs.5200—20200 applicable of age. (Relaxable for
Grade Il to variation Services, + Grade Pay Government servants upto

dependent (Group ‘C”) of Rs. 2400 40 years in accordance with
on Gazetted, the instructions or orders
workload.  Ministerial issued by the Central

Government from time to
time).

Note : The crucial date for
determining the age limit
shall be as fixed by the Staff
Selection Commission.
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®) O

(10)

(1) 12th Class Pass or equivalent from a recognized Not applicable
Board or University.

(i1) Skill Test Norms on Computer.—Dictation : 10

minutes @ 80 w.p.m., Transcription : 50 minutes

(English) 65 Minutes (Hindi)

Two years

(11) (12)

By direct recruitment through Staff Selection Commission. Not applicable

Note : Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circumstances for a duration of one year or more may be filled
on deputation from the officials of the Central Government
holding analogous posts on regular basis and possessing the
qualifications prescribed for direct recruits under column 8.

(13)

(14)

Departmental Promotion Committee for Group ‘C’ posts (for considering Notapplicable.

promotion and confirmation) consisting of :—
(1) Deputy Director (Legal Metrology) Regional Reference

Standard Laboratory, Ahmedabad —~Chairman
(2) Assistant Director (Legal Metrology) Regional

Reference Standard Laboratory, Ahmedabad —Member

(3) An officer of the rank of Administrative Officer
from any Central Government office located at
Ahmedabad —Member

(1) ) &) @ ©) ©)

()

3. Lower 2%(2011)  General Pay Band-1 Not Not applicable
Division ~ *Subject  Central Rs.5200—20200 applicable
Clerk to variation Services, + Grade Pay
dependent Group ‘C’, Rs. 1900
on Non-Gazetted/
workload.  Ministerial

Between 18 and 27 years
of age (Relaxable for
Government servants up to
40 years in accordance with
the instructions or orders
issued by the Central
Government).

Note : The crucial date for
determining the age limit
shall be as fixed by the Staff

Selection Commission.
®) O (10)
(1) 12th Class Pass or equivalent from a recognized Not applicable Two years
Board or University.

(i1) Skill Test Norms on computer— A typing speed of
35 words per minute in English or 30 words per minute in
Hindi on computer.
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(8)

(Time Allowed—10 minutes)
(35 w.p.m. and 30 w.p.m. correspond to 10500 KDPH/
9000 KDPH on an average of 5 key depressions for

each word).
(1) (12)
By direct recruitment Not applicable
(13) (14)
Departmental Promotion Committee for Group ‘C’ posts (for confirmation Notapplicable
and promotion) consisting of :—
(1) Deputy Director (Legal Metrology) Regional Reference
Standard Laboratory, Ahmedabad —~Chairman
(2) Assistant Director (Legal Metrology) Regional
Reference Standard Laboratory, Ahmedabad —Member
(3) An officer of the rank of Administrative Officer
from any Central Government office located at
Ahmedabad —Member
©) ) ©) @ ©) ©)
4. Multi Tasking  4*(2011)  General Pay Band-1 of  Not Between 18 to 25 years of age (Relaxable
Staff (Erstwhile *Subject  Central Rs.5200—20200 applicable for Government servants up to 40 years

Group ‘D’ posts to variation Services,

of AC Mechanic dependent Group ‘C’,
Peon, Labora- on Non-Gazetted,
tory Attendant workload. Non-Ministerial
and Chowkidar)

plus Grade Pay
Rs. 1800

in accordance with the instructions
or orders issued by the Central
Government).

Note : The crucial date for determining the
age limit shall be the closing date for
receipt of applications from candidates in
India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu
and Kashmir State, Lahaul and Spiti District
and Pangi Sub-Division of Chamba District
of Himachal Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

In the case of recruitment made through
the Employment Exchange, the crucial date
for determining the age limit shall be the
last date up to which the Employment
Exchange is asked to submit the names.

) ®) ©)

(10)

Not applicable Matriculation pass or equivalent
from a recognized Board or

University.

Not applicable

Two years
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an (12)

By direct recruitment Not applicable

(13) (14)

Group ‘C’ Departmental Promotion Committee for considering Notapplicable.
confirmation and promotion) consisting of :—

(1) Deputy Director (Legal Metrology) Regional Reference

Standard Laboratory, Ahmedabad —~Chairman
(2) Assistant Director (Legal Metrology) Regional
Reference Standard Laboratory, Ahmedabad —Member

(3) An officer of the rank of Administrative Officer
from any Central Government office located at
Ahmedabad —Member

[No.A-12011/8/2010-Estt.]
PREMA BHATT, Under Secy.

e ga e fawm warea
(wHe foream oii wnerar fawmr)
¢ feeedt, 7 SHer, 2011

e, 42 —Tgufa, Wiaem & S es] 309 % T g USH VIRl w1 WA id gU SR U e
STTHE SR wfereror ufwg (Frwes) st fram, 2009 i, 37 9l & foama sifuspia w3 gu, 75 0@ sifersror @ veet fkan
T R A HE H A R TR, AEa wHeE fawm H3ed, et e SR e faum, I e srger sk
yfeteror afteg ® fRve & o8 W od w1 ugfa w1 fafee w6 % fae frefatea fam s € st

1. wfere - By —(1) 37 Tt w5 g T i e g SR gfve oReg (FRee) od
o, 2010 7 1

(2) 3 T99S ¥ YHRM & @ H 999 8 |

2. U HEAT, TRTUT 3R A 9 a7 U AqT/AqTHE, e A1, SHFT 101 3R IFH] 3 o€ qe1 I
AT/ I8 BN S ST B W9 (2) ¥ W9 (4) ¥ fafRe T

3. Wt Al U, AY-HAT AT 3mfe.— o k1 wgfa, 31T, Stard 3R 58 Heiferd 31 o1 o =it i
I I B W9 (5) W &w (14) H faffe € |

4. Tdar.—az =afm,—
(%) Foem U9 =t 9 fomer ofa =1 et 9eht sifed <, foame e 2, =
(@) fort ot uf = Tt 3 S e BT fae iR @ fere f 2,
T T8 W frgfe 1 o el e

g A F 51 THR 1 T8 GUIEH 8 S © ok T foam, T safa oiR foare & o1 varshi 1 o] @i fafy
% o1 TR § SR TW FE % U o onuR € d o7 fdl safed i o9 e & g @ g2 3 T |

5. Torfaret Y @t STfe. T8l <19 TR &1 98 T 2 Toh U1 1 Tevas 91 G 2, 981 98 9% fog
S RO B IR g w9, 3 Tl & et Suey w fRe o ved @ sfa ) ared, sy g Rifae w
TR |

6. ST —g Tl 1 e o1, TH SARETT, - § w2 3R o Al g T g, e i
TR GR1 9 Heel § goa-gug R el T STRel & STER Srgiea snfaal, gfd st qaud dfe ok s
fo wart & waferall & forq susie e endferd @
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ERcel

g T AH TS He EriET A ST

EEE T HEE T WY gdt fRy S 9

PESCIES @l oW R BERl ATl & g -
EREEIE AT wHEE e
o] el (YY)
M, 1972 =
oM 30 &
S ST
2 = T
(1) (2) (3) (4) (5) (6) (7)
e 1(2010) L C 75000 %. @ @m & @R T_T e EIEERE]
(eqafada) + fagiw & @
w9 H 5000 .
Ty ot fopw ST ot saferal & fore srofer St g 9t few S 9 of¥eten =t emafy,
AR 3= srEad =faal & foau fafed smyg RIGCIER
3R Hfereh STEaATT Hr=Ta
el 1 R | ] B
R
(8) (9) (10)

ot aht Ugfa : 9ot WY ERT a1 weta gr A
yfafgfed oTHed @ TR g aen fafi=
g g st S arett Rferrai =6t gfaerad

=t = gfafgfer = smderd R sl 1 <en | o sifvren e
Hr=a =1 gfaEfea a1 STeed fRan e

(1)

(12)

yafgf gR1 =1 Yaryfa & SUR R Tedshiiern
HferRT g1 | Raigfer i eTafy fSeeh S wsr
TWHER & G 1 fordht o= Ge/faum o g9
Fgfe @ S veel wiid fRdt o7 e o1ed W%
Wyl T et 7, SreRoaEn gie o a1
s1eeff ot 62 Y T ST TR AT ST AR A
T, 39E 9 S ot &9 7, 8

HST IR 1 TT HR, et e, favafammeral & 1@
rferenTl STt Frafia STHR W 9g9 U8 ¥R Ry 8§ = 37400—
67000 %. (S §g-4) + U o 10000 &. & AaHE | € 31
e ug frefafed s & —

ATk :

(i) =, €1 it

(i) TF =1 S Torvaferareral sTeren T =1 s Siferes weenei
T o= & €9 | HF S 1 ST |

i

(i) TAhIcR & R T Y&H 9ot a1 gaqed e,

(ii) frem o Arer fetit =n diw=. <€,

(iii) M 3R FReT0T & & | JererTell yeren 3 3T,
(iv) T 3R SR et e gt faeet Qe
ket o YeReH,

(v) wha foen & fafv= Teqe W oggy™ & | fafv= &=
& STeATe Yk, WS 31X qed shi &l
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I fauntia W=t afafd 2, dF @t g Tl 3 H T aRfeufl & ¥9 dew
ol ST § el o Smem
(13) (14)
Srer-wg-wraa atafa st Frfataa 9 faeet s N T B |

(%) A=Ay 8 Aa Faree T 9o g1 e e S,

(@) S Sifersh Geensti/a=ia favataamer/s=a e FewE
& < 9uF, 5= ume garen faema Jaes gry aafafese foea
S, — T

(1) HFE G TR Haer SR 36 Srefiey el | Al
% T guias fanfag, 5= Ama amee fasm Jae™ g0
Tmfafde fean S | =

[E. TF. 1-5/2004-FHeA-4]
Td. 9l gfea, 9 gf=a

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of School Education and Literacy)
New Delhi, the 7th January, 2011

G.S.R. 42.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the National Council of Educational Research and Training (Director) Recruitment Rules, 2009, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Director in the Ministry of Human Resource Development, Department
of School Education and Literacy, in the National Council of Educational Research and Training, namely :—

1. Short title and commencement.—(1) These rules may be called the National Council of Educational Research
and Training (Director) Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and Pay Band and Grade Pay/ Scale of Pay.—The number of post, its classification
and Pay Band and Grade Pay/ Scale of Pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the aforesaid post:

Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE

Name of Number Classification Pay Band Whether Whether benefit ~ Age limit for direct recruits
post of post and Grade selection of added years of

Pay/ post service admissible

Scale of Pay ornon-  under Rule 30 of

selection the Central Civil
post Services (Pension)
Rules, 1972
M @) A @ ©) ©) 0
Director 1(2010) Group ‘A’ Rs. 75000 Not Not applicable Not applicable
(Non- fixed +Rs. applicable
ministerial) 5000 as

Special

Allowance
Educational and other qualifications required for direct Whether age and educational ~ Period of probation, if any
recruits qualifications prescribed for

direct recruits will apply in the
case of promotees
®) O (10)
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct
recruitment or by deputation or transfer and
percentage of the vacancies to be filled by
various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be
made

(1)

(12)

By deputation or short-term contract on
tenure basis. The period of deputation
including the period of deputation in
another ex-cadre post held immediately
preceding this appointment in the same
or some other organization/department
of Central Government shall ordinarily
not exceed five years or up to the age
of 62 years of the candidate or until
further orders whichever is earlier.

Officers of the Central Government or State Governments, Autonomous
Organizations, Universities holding analgous posts on regular basis
or in the scale of pay of Rs. 37400-67000 (PB-4) with Grade Pay Rs. 10000
possessing the following qualifications :—

Essential :

(1) Ph.D.; and

(i1) experience of working as professor in the State or Central
Universities or educational institutions of State or Central Government.
Desirable :

(1) First Class or equivalent degree at the level of Post Graduation;

(i1) Master’s or Ph.D. degree in education;

(ii1) Impressive academic credentials and experience in the field of
educational research and training;

(iv) Publications in journals, especially journals of education of national
and international repute;

(v) Administrative, organizational and leadership capabilities besides
wide ranging interest in regard to conduct of research on different
aspects of school education.
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If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(13) (14)
The Search-cum-Selection Committee shall consist of : Notapplicable.

(a) The Chairperson—to be nominated by Ministry of
Human Resource Development;

(b) Two Heads of Institutions of Central Educational
Institutions/Central Universities/ Central Autonomous
bodies - to be nominated by Ministry of
Human Resource Development —Members;

(c) Two eminent educationists from outside Ministry
of Human Resource Development and its
subordinate offices - to be nominated by Ministry
of Human Resource Development —Members.

[No. F. 1-5/2004-Sch. 4]
S.C. KHUNTIA, Jt. Secy.
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