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@ am ¥ f= g wem § Wit @ fd fR 9% 9ges Gehe & 'Y W @ S de

Separate Paging is given to this Part in order that it may be filed as a separate compilation

AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

URA GIhR & HATTEl (T AT ohl B ) i sl d AfmiRal (Wa T &7 9maHl i Bigent )
g fafer & sidta s ofit IRt ferw @ et wifafies frem (RS @ wer & 2w, su-fem
anfy witafem €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

IEd faewm waTe™
7% feeedt, 11 SFer, 2011
i, 43 Tgafa, FEUE % Tw8] 309 % W 5N USH Wil 1 TR F g AR IRG THR A
Gl srEte SR AR eie el few (ot 3 ug) sl fEw, 1974 i, ST qoh SHeRl Wy 3R Sl Tt % 9 o
2, 37 ol & foar sifueia a1 ge, f9= U8 ifusao @ vedl fopan o1 € o1 0 1 iy fofa T ], R TR e
gt e SRyl oie | fedt, vredt fasmrg warer o san goft fafye & ug W 9d 6t ggfa o fafrees w@
% T Frefafed fam s € sefq —
1, dfered T 3T URW.—(1) 3 fE % S T 9Ra SR, oen i st N TR oen
greEht fedi, ater gt fafues wdf fraw, 2011 © 1
(2) 3 T99S § YRR & L@ H TG4 B |
2. U WEAT, afieTur 3T SaTHH,— 3o TaI o1 TeAl, Sehl aifiehtol 3 S e o B i g4 i @
UG ST ® W (2) w9 (4) ® fafR= E
3. el W Ugfa, AM-TT AT EAT nfe. s T3 W Tl I TS, G-, AT 3R ST waferq
I 9 9 B S S g & W9 (5) ¥ WY (14) ¥ fafRe €

61 GI/2011 (71)
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4. Tdar.—az =afm,—
(%) T U@ =afea o forem ufd =1 et geit sfifeq €, foame foman €, =
(@) TS& o1a ufd a1 7ot vt & Sifea ed gu e safem @ ferare o 2,
IR 91 R i 1 9 TE BT
T A B THR H T8 THIHM &1 e @ o W forame, T8 =t oIk fae & o7 9aihr 1 o] @& fafy
% 1M TR § SR TW #E % U o oneR € d o7 fRdl safed i o9 e & gedH @ g2 % T |
5. Torforet sea st orfer.—STel <1 TR 1 I8 79 © T TH1 T 9Tk o1 GHieH 7, 96l 98 3He fog
I RO € IR eiEeg i, 1 el @ Tt Suse o ferelt ot = vt & sferiell et wirer, Sew gry fforet s wa |
6. ATl —z i it hiE o1, TH AReroT, - § B iR o famdl ® g T2 e, e i
THR 5N 39 Feiol § Grg-goa W fehret 10 SR % SuR sgfea st gl sl 3R o= fae yend &
SRl o feTu Suse e iferd @ |
ST

TS H AW UG G ENiETY A §s AR W W H W MY Y wdl fRu SH A
e A/ Bk I B Bl ARl o AT S-S

ELEEIE Fgar dHs fafaa
I T (YIE)
g frm, 1972 %
fra 30+
S ST
g =1 &l

(1) (2) (3) (4) (5) (6) (7)
FR GO %147 (T A TEROHSE  daA S 1, oA AN ARl g 18 W27 9d & i 1 |

IGIRED Taret|) (2011) Fal, ¥ ‘T’ 5200-20200 . (=T TR gN SR fohw 7T
*RTHIR SRS, R I FRTM AT AR & STIER
SR W ERUICEIR] 1900 %. TR "okl & fau fafea
TR fehan Feh 40 U T I S TRl
ST Hehdl § | 21
fewur ; sTg-Hiw sEeia
% fou fauifas aire wH=r
T S g a6t S

(STl wielt, SHERt =99 ST
% HemH ¥ AE W S €,
STY-HHT 3Taenia & & fag
froaes o @ ifqa ariE
B, 99 9 et wre fopu
S & @R A T = ifaw arir
S oTgH, BETE™, THUTHd
forqu, fafern, Sw-FeiR T
% oggE we, fenrad ee &
R SR wfifa e qen =
St = o SU-T, AHH
3R FeRTeR €9 do @erg &
s & fog fafeq &1 ™
2
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Ty ot fopw ST ot sferal & fore srafer St e ot foRT ST e Tfteften st sTafy,
IR 31 erdaTd e & o fafea amg RIEEIER
3R Hifereh STEaTT Hr=Ta
el 1 - | ] B
R
(8) (9) (10)
(i) forsht AT o€ =1 foreafoamera 9 1230 e B 1 w9 (ii) H ST S 3 H
o1 HAqEA STRd; BEN
(ii) FH W USH 7 30 & Ui e = ot o
25 915 il T =it st if (35 9% i fire eik
30 W g fFe & qod Jo® Wsg q@ & Ay
3P i ShfSTeRT ST TR 10500 5fSTehT < Wi $1=21/9000
EAREIRAER SRCI))
et @t Uegfa : Wl HE g A wi=td gr A st srHes Tt =1 wfafTafaa an smier gry o st gen
BRI qen fafe=1 vgfaal g il S arelt Rfeat st wfaeraa o 9 gforr 9 gt = gfafgfer = st

ERISII

(1)

(12)

(i) 85 UfaeTd HHART <A ATENT % Hiezw | et el g0 |

(ii) 10 wfaera fifsq@n, I da9 1800 %. &, TH Wg ‘71’ HHaIRg=l §
Y o Sl o 12df e swivl A1 gEqed ordar @ SR
Sreeia faramita erdar wden & SR W A o9 w1 et g =1 2 |
e & AT T 6t SR g 45 9 B (STHfEd Snf/sTIgfea
St @ e 50 o) |

fewur : 3k B2 (i) & 19 o Rfsaal 1 den 9 e1fusw
FHH= wien H SRy Y o € Al Telt eifesh we o et
R qeAad a9t § g et Rl @ w7 & fore faur femen smom
o9 for qdad! wdian ¥ sTEa W w3 ae hEEndl W qvEraadi
e | e W L arel wHAA 9 g6 faar fRa S |
(iii) 5 wfaea Rfs SEea-g8-39gad & 9N W tH 998 ‘71"
FHHREA # ¥ 98 S, = 39 9% WU add 1800 % Hied, T4
o w1 Frafid der |

S T w9 (i) § o @

If% faamfa W=t wfafa 8, @ sg=t g it W F fore aftfeurfaat & w9 @
a1 ST § qOmEet foRan Smem
(13) (14)
g AaT 1800 &. W WHE “T” W ( TE-HITA KN ) Tt TI0 EWEEEOE

¥, fauria w=ta afafa fad fFeafataa g e

1. 39 oA At fEe (Heme) e
2. 3u-fraam (FAdemn) e
3. W [T o Rl (TRIE) T
4. STIgfaa Sfa/erggiead SHeTa § Hafud T sffusl —a-e

[ | TH-15011/1/TASTE/2009-Fq-1]
S, . Taw, 37eR gfad



74 THE GAZETTE OF INDIA:JANUARY 22, 2011/MAGHA 2, 1932 [PArT II—SEC. 3(1)]

MINISTRY OF URBAN DEVELOPMENT
New Delhi, the 11th January, 2011

G. S. R. 43.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in partial
supersession of the Government of India Stationery Office and Regional Stationery Depots (Class III posts), Recruitment
Rules, 1974, in so far as it relates to the post of Lower Division Clerk, except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the post
of Lower Division Clerk in the Government of India Stationery Office and Regional Stationery Depots, in the Ministry of
Urban Developent, namely :—

1. Short title and commencement.—(1) These rules may be called the Government of India Stationery Office and
Regional Stationery Depots, Lower Division Clerk Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of posts, its classification and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and qualifications, etc.— The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons in accordance with
the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof Number Classification Pay Band Whether Whether benefit ~ Age limit for direct recruits
post of posts and Grade selection of added years of
Pay/ post service admissible
Scale of Pay ornon-  under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) &) @ ©) ©) ()
Lower  *147(2011)(One General Pay Band-1, Non- Not applicable Between 18 and 27 years
Division hundred forty  Central Rs.5200—20200 selection of age (Relaxable for
Clerk seven) Service, with Grade Pay Government sevants up to
*Subject Group ‘C’, ofRs. 1900 40 years in accordance
to variation Non-Gazetted, with the instructions or
dependent Ministerial orders issued by the
on workload Central Government).

Note : The crucial date for
determining the age limit
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(7)

shall be as fixed by the Staff
Selection Commission
(Where recruitment is not
through Staff Selection
Commission crucial date for
determining the age limit
shall be the last date for
receipt of applications and
not the closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Educational and other qualifications required for direct Whether age and educational

recruits qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

®) O (10)
(1) 12th Class or equivalent qualification from a recog- Yes, to the extent indicated Two years
nised Board or University; in column (11).

(i1) A typing speed of 30 words per minute in English or
25 words per minute in Hindi on computer.

(35 words per minute and 30 words per minute
correspond to 10500 key depressions per hour/9000
key depressions per hour on an average of 5 key
depressions for each word.

Method of recruitment : Whether by direct recruitment or by promotion  In case of recruitment by promotion or

or by deputation/absorption and percentage of the vacancies to be deputation or absorption, grades from which

filled by various methods promotion/deputatation/absorption to be made
(11) (12)

(1) 85% by direct recruitment through Staff Selection Commission. As stated in Column (11).

(i1) 10% of the vacancies shall be filled from amongst the Group C
Staff in the Grade Pay of Rs. 1800 and who possess 12th Class pass
or equivalent qualification and have rendered 3 years regular service
in the grade, on the basis of departmental qualifying examination.
The maximum age limit for eligibility for examination is 45 years. (50
years of age for the Scheduled Caste/Scheduled Tribe).
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an

Note.—If more of such employees than the number of vacancies
available under Clause (ii) qualified at the examination, such excess
number of employees shall be considered for filling the vacancies
arising in the subsequent years so that the employees qualifying at
an earlier examination are considered before those who qualify at a
later examination.

(iii) 5% of the vacancies shall be filled on seniority-cum-fitness basis

from Gruop C employees who have 3 years regular service in posts
with the Grade Pay of Rs. 1800.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(13) (14)
In the case of Group ‘C’ staff members (multi-skilled workers) in Not applicable.

the Grade Pay of Rs. 1800 Departmental Promotion Committee
consists of :—
1. Deputy Controller of Stationery (Administration) =~ —Chairman

2. Deputy Controller (Inspection) —Member

3. Assistant Controller Stationery (Administration) ~ —Member

4. An Officer belonging to Scheduled Caste/ —Member
Scheduled Tribe

[F. No. F-15011/1/LDC/2009-Estt.I]
G K. GAUTAM, Under Secy.

2 feeett, 12 SHed, 2011

L, 44— TER, ool TR Fen = STffEm, 1973 (1974 1 1) i €17 26 Hi SU-41 (2) & @IS
(), (@) T () & W 9fed 3T-41 (1) 5N U&T ViRl 1 TN FHid U, TGN faeett 7R hell TN (T fHaem
IR wr) Frm, 1974 | iR Genem s & fore frefated feam s € srefq —

1. (1) =9 T 1 W et TR Fel @ (Ya1 fHeaeq @) o) (Fened) f=m, 2011 857 |
(2) I TS9H | YHIRE BH 1 a@ § T99 2 |

2. el TR et S (e e iR o) fram, 1974 (9= 5o gw=nd gt 7w e sam) & o0 3 &
30 fem (1) & M R ffafea gfeeenfya fwan smom, [ma—

“(1) T quiehTiere 31e71e] qen quishiiclsh Haed A9 & | <t T8 ety & SR frefefed samm

H o U HT —

RS EREEIE rafy
s1ege] (qotehTicteh) 67,000-79,000 €T 1-1-2006 &
T (qUishifersh) 37,400-67,000 + 10,000 ¥IT 1-1-2006 & "

3. 3 Tl & fam 5§ su-fam (1) & wom R f=fafea sy-fem gfazenfua feen smom, Jma.—
“(1) mEm =1 |fea 1-1-2006 F 37,400-67,000 %. 1 Ia99H + 8700 %. & U o= H odq I &Ham”
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4. 3% fromi & fa9 6 o 3u-fm (2) & T W fAfafea s9-fem gfaeenfua fean smem, ama:—
“(2) T H 9YE (W) TS & TS T 3HY FW & U W H5 TR ® T A o fo wiE Fyf
&1 st S 1"
[ €. T-11013/2/2009-E1Et-1T]
T, 3. S9F, TR wfag
RIS AU

s, TR o HUAT o o 3R 31 9=l o el § TSS9 o AN i Tl & Hraiad" o e o
@ gU, F% TR A fEoell TR well S (Sgudl) & e1ege (qoikiferr) IR Gawl o1 o | SFeRi, 2006 9 e
w1 1 Fofa foan @ | g ywifor fofan T @ o oot R e o & foredt 1ot oIk e W gd gore § fore s @
WEAIed GENEH Rl RIS Ufcehet Fe U i e 6 T

e — Hot e, ik 24 o1e, 1974 &1 L. G 191(21) & d8d WA % TS 9 11, @€ 3, S9-@vE (i) §
TR fohT T 9 @R a1% ® S5 Frefafed + qed geifua e

1. "L 1251, Tl 14 Towi, 1974

2. WA 925, il 3 I, 1975

3. WL 614, femtw 2 a1de, 1979

4. "L 814, T 10 faawr, 1982

5. "L 41, TSR 9 ey, 1984

6. WLRLE. 265, IR 14 Faw=T, 1989

7. WLHLE. 563, TSR 26 ST, 1993

8. WLELF. 24, fTih 27 ST, 1998

9. wHLA. 66, 5w 13 wEH, 2004
10. "L 277, T 29 ST, 2005
1. "L 137, fi 16 faawr, 2009

New Delhi, the 12th January, 2011

G. S. R. 44.—In exercise of the powers conferred by sub-section (1) of Section 26 of the Delhi Urban Art
Commission Act, 1973 (1 of 1974) read with clauses (a), (b) and (h) of sub-section (2) of that section, the Central Government
hereby makes the following rules further to amend the Delhi Urban Art Commission (Term and Conditions of Service) Rules,
1974, namely :—

1. (1) These rules may be called the Delhi Urban Art Commission (Terms and Conditions of Service) (Amendment)
Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inrule 3 of the Delhi Urban Art Commission (Terms and Conditions of Service) Rules, 1974 (hereinafter referred to as the
principal rules), for sub-rule (1), the following sub-rule shall be substituted, namely :—

“(1) A whole time Chairman and whole time Member shall draw salary in the scales indicated below during the
period shown against the scale

Designation Scale of Pay Period

Chairman 67,000—79,000 From 1-1-2006 onwards
(whole time)

Member 37,400—67,000 From 1-1-2006 onwards.”

(wholetime) ~ +10,000
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3. Inrule 5 of the said rules, for sub-rule (1), the following sub-rule shall be substituted, namely :—

“(1) The Secretary of the Commission shall draw a salary in the scale of Rs. 37400—67000 + pay band of Rs. 8700
from 1-1-2006 onwards.”

4. Inrule 6 of the said rules, for sub-rule (2), the following sub-rule shall be substituted, namely :—

“(2) No appointment to a post equivalent to Group ‘B’ Gazetted and above in the Commission shall be made
without prior aproval of the Central Government.”

[F.No.A-11013/2/2009-DD—IA]
N. T. JOSEPH, Under Secy.
EXPLANATORY MEMORANDUM

With a view to implement the recommendations of the 6th Central Pay Commssion regarding Central Government
Employee’s salary and other allowances, the Central Government has decided to revise the salaries of the Chairman (whole
time) and Members of Delhi Urban Art Commission (DUAC) with effect from the 1st day of January, 2006. It is certified that
no Chairman and Member of the Delhi Urban Art Commission is likely to be affected adversely by the proposed amendment
being given retrospective effect.

Note :— The principal rules were published in Gazette of India, Part II, Section 3, Sub-section (i) vide G.S.R. 191(E) dated
24th April, 1974 and subsequently amended vide number :—

1. GS.R. 1251, dated the 14th November, 1974
G.S.R. 925, dated the 3rd July, 1975

GS.R. 614, dated the 2nd April, 1979

GS.R. 814, dated the 10th September, 1982
G.S.R. 41, dated the 9th November, 1984
G.S.R. 265, dated the 14th November, 1989
G.S.R. 563, dated the 26th October, 1993
G.S.R. 24, dated the 27th January, 1998
G.S.R. 66, dated the 13th February, 2004
G.S.R. 277, dated the 29th July, 2005

G.S.R. 137, dated the 16th September, 2009.

D S e R R e i

—_ =
_— O

W A UER wedT G
(TEmee 3R ufe shearor fawum)
7 fReefl, 14 ST, 2011

WL, 45 gufd, Gfaum & ST 309 % W §N USH VRl 1 FAM Hd gU, W 3N qiaR
FHed FAd H e Yol HelRerd & S i qreh Fae gred § ggaa ity frases (9rd) & 9% W ot
=t ggfa 1 fafem w6 % foau frefafea e s E seiq —

1. wfere - i yRw—(1) 37 Fremt w1 w7 S ity qre Fee ged [Ege sify frese
(9Re) ] wrelt Frem, 2011 7

(2) 3 T99S § YHRM & AL@ H TG4 8 |

2. UE ol HEAT, TIeRTOT 3R S0, — S U3 1 G, SUH Siehio] 3R SThT S 58 e st g7 e
T UG I B W9 (2) U (4) ¥ fafRe #

3, Wl ot ugfa, SMg-Hiwr, A enfe.—s5a U8 & ol i g, g, S 3R SHY Heiferd 31
a1 3 BT S S STEE @ w9 (5) ¥ (14) ° faffee €
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4. Tdar.—az =, —
(%) T U@ =afer o forees ufd =1 foment geit Ssfifeq €, foame foman €, =
(@) o et ufd = eroft welt & Shfed @d gu foredt safea @ foare foman 2,
I 91 R i 1 9 & BT

g I F 5 THR 1 T8 GUIEH B S @ ok v foam, T safa oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW i % U o anuR € q o7 frdl safed i o9 e & geda @ g2 % T |

5. Torfaret &Y it vTfe.—STel 19 TLHR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 2, 981 98 39& fog
S HROT E IR oREag e T cAlen Yol AN ¥ gl w3 g Frawl & frdt suey @l et ot o e o safea
St dTEd, TR R e & ganht |

6. STl —z i it hiE o1, TH AReroT, - § B iR o farEdl ® g T2 et e i
THR G 39 Hee § GHI-q9a R fhrel ¢ e & AR egfea Sifaa, rgfed SHstaal, sud A, 31
e ol 3R ot feriy warl o eaferrali & forq Susier s erdferd @ |

ERcel

TS A AW R H TS TR EGELIE] = AR T WY gd fRy S 9
FgAT T R BER] ATl o T Y-

s & fafaa

Lk et ()

o, 1972 &

w30 &

ST ST
& = T

(1) (2) (3) (4) (5) (6) (7)

EERES] 2%(2011)  WERUI®HEE - 37400—67000 T AT &l B 50 a9 | 3Afeek &l |

Aol rFpEYR® Y, @ @ (I §T 4) feoor 1 : F=im TWER FW

fEa®s  SMUR ™ Terafad, pERCKE gag-gEy O few WU

(vrd)  uftedd fean  sHqEfedm 8700 %. STIREN AT STRYN & ST{UR

S HFA © | dhART THTG Fgwt & fau 9rw

o o frfora st s s |
fewur 2 : sT-dim sEuia
FE & o frorfes aie ara
o s1wafiai @ omasd ura w
% forg fra =0t T8 sifaq aie
g | (7 ag sifan e
S STHH, HETEE, STHUEd
g, fafeern, SH-vHiR T
% g W, fenrad e &
SR SR wifa fret e =rwan
S = o Y-, AHH
IR R g a1 g %
F=fdEl & fog fafeq =t ™
21
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Ty ot fope ST ot saferal & fore srofer e e ot foRT ST e Tfteften st srafy,
IR 31 STl el & forg fafed ey RICEIER|
R Siferew STEATC W=t
el 1 - | ] B
EIEE]
(8) (9) (10)
ATV : My T el ot o foTe T |

(i) ferelt wrramaTe forgerferamera @ et = stiuef= Sifereh er€aTd : el
WEA 1 AR Gusuitas W fagivma & @y
AR o1 GeH Sfafaa™ § T feift |

(i) forelt HrramaTe fervafararera @ we = e
WA A1 Sita WA fomE @ e @ Ssia @A
IEREIRIREIEE I oI RS CRERIE IR IS U
oM ¥ SaeR feilt o1 Tmged |

(ii) Sfrofe WTehteRtor ST Sty foeson e o S
gee § f9ed #1 aRg a9 @1 o9 e 9
sAruferl & fafmior =1 wdieor =1 efwfy iR gEnee
it A, 1945 & UG & Yadd B w0 ° wH
19 a9 T AT AT A0 |

fewror 1 : sEAT TN garfea stwAfeEi &t v o
e Aleh Hal TN & foeienrgar ffee i S ekt
g

fewur 2 : v Ha s (STRaAT) | Al Hall
ST o ToreeRTIaR ST S a1 STgfea St
o AT i g W a9 el ST Hehdl € Sa
=7 & fohdl UohT W G ik 9aT 3T it T8 T &
for 3o fau amfera Rfaqal &t 9@ & fod erafera
3T T At 39 TR & T3 & v den
o 3T B 1 HHE TE B |

qieaa ¢ (i) ool & st @ik fafa, s
Aty st genee gt stfufm o frml & gemee
o erva

(i) wmrfewa faam o doaEl

e w agh W A e ST AT R Te BT et Bt Ten & S for St
i=Ifa g A1 gfafgfery/smae gr Ao e s
qen fafy= ugfaal g ot S areft
o=t =t wfaeraan
(11) (12)
T fSeeh 7 8 W W afafgfaa o
(TS sfafa sTeerTiarss |fagr off 7), o€ 3, 15600-39100 HUC R FE o 7600 TIT | THT 3T S0y
TN & T8 Wb Wt wff gro | FrEse (wra), fem Soft # ui= o frafaa Sar 1 2
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(12)

feuur : T T@ wiTe =fal & doy ¥, foeia sTot stdeh/arsen dan g
F A B, WA o for foem o <1 et @, o8 38 S st & Hey
o ot foar foran STom W 9% 7@ 94 T 37 g T T UE TR eh/dmEd
ayT, STuferd STeeh/ad Tal & o ¥ siferk A < 9w W, TH ¥ S oft A
81, %W 7 8l 3R IR 0 TH w3 At wied, Tl Tl sdeh/amma
el et & T R Al 7, STl Seeer St H WAt @ forg sroet aiteten
1Aty Fhearge® g L & B |

fewur : gl & faq =AqH R Fa1 ®I T FE ® FASHE & A
1 SFeRI, 2006 A1 98 AR@ fge! ©3 =g aaq T i fawien w—
anenfia qifer oo G foeaia 1 T R, @ qd faRdt s gm
frafga oMuR W *T T Far Ja A it FOwIREn & enenfia aecert
/AT H T T8 WAl FHA ST |

wiat@fe (o siaia seuemtfern diaer off §) : = THERAT
TEHRI/AAIT ST Geei a1 ufseish Heed SUshHI/TE kil

A S & 3T T ST sii—
(F)(i) i ge hreT = foam o fFrafia SR w959 U8 ORo % @ € A
(ii) Tt e =1 faam ® 97 g 3, 9aTEH 15600-39100 YT 3R T Fa

7600 TUT AT TEGEH & U8 W A oeR W 39 91 W iR & geeE
uie o e e g el St

(@) W9 (8) & 37ef e well o forg fafea Aferer g 3R erwa wed
Bl

iR Yot o WS faumite srfuentt < W=t i Eieft ufe o €, wfatgfe w
frafe & forg foem fore S = 9 721 217 35t W, wfafTeer safe w=fd
51 Ffe & fou foem fove 99 & 9= 7= 51 |

wfafrfe, forae siaria steqehfers dfaer st 8, 1 srafy foreh siqfa s=ia
TWHER & 36 A fordt o= ge/faam o @ fgfm @ e ww
oTfd forelt 31 shret STed ug W Wit 1 oty 8, =R a9 9 stferen e
gt | gfaffe w fgfaa & fo sifyeran smg-dimn stees o e &t
3ifqd @ =1 56 a9 9 e T8t B |

feuor : gfafgfea = ser & eR W Ff & v & fag, 1-1-2006
(T aRE fSe! B3 H=1a Ja7 3 i fawifen w smenfid gifaa oa
T foreaifia &1 € ®) @ qel fereht stferemrt gro Frrafid STeR W Y T Hen
AT TN i FaRIRET W enenfia fowdiia aeert I aaq a1 aa-m e o i
TS T wEE S, AT s9E S8l U A1 39 SAte qe Iifad aadee
1 I U S I SaAEH |ied Tk U U T e e ® @I el 7%
TRIR] Fad 39 91 & fore fawaia g fSas faw 9 e a1 aaaa fomn
forelt SoeM & W e g €
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Ife foramitar gr=ifa wfufd €, @ @ den adt o | e affeafaal § o= o
T AT 9 et feman s
(13) (14)
g ‘&' faunia w=fa wfafa (W=fa w faem w e & o) - et o @i wfafgfe (faas
1. STEARY/EEH, W Aleh Yl ST —3ee] FHarld sreushiiors Hiaer o 8) W Rt
2. Ao/ afed, e 3R 9RaR e §3red — T Aferert 1 Fgfaa w3 993, w9 @
3. HETRYTeh, Trees HeT TR Yol N Y HS AT ST B |

[ L. . T-12018/2/2005-STTHRIE/IHTEHI/H1. F. 3/9(12)/2009- AR TRIE 1-9-2010]
YR HAR, 7o Hiwe
MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Delhi, the 14th January, 2011

G.S.R. 45.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Joint Drugs Controller (India) in the
Central Drugs Standard Control Organisation, Directorate General of Health Services in the Ministry of Health and Family
Welfare, namely :—

1. Short title and commencement.—(1) These rules may be called the Central Drugs Standard Control
Organisation [ Joint Drugs Controller (India)] Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc. .— The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, in consultation with the Union Public Service Commission, and for reasons to be recorded in writing, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number Classification ~ Pay Band, Whether Whether benefit ~ Age limit for direct recruits
post of post and Grade Selection of added years of
Pay/ post service admissible
Pay Scale or Non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
M @) A @ ©) ©) 0
Joint Drugs 2*(2011) General Rs. 37400— Selection  Notapplicable  Not exceeding 50 years
Controller ~ *Subject Central 67000 (Pay Note 1 : Relaxable for
(India) to variation  Service, Band-4) Government servants up to
dependent  Group ‘A’ Grade Pay five years in accordance with
on Gazetted, Rs. 8700 the instructions or orders
workload. Non-Ministerial issued by the Central

Technical

Government.

Note 2 : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Educational and other qualifications required for direct
recruits

Whether age and educational

qualification prescribed for

direct recruits will apply in the

case of promotees

Period of probation, if any

(8)

O

(10)

Essential :

(i) Graduate degree in Pharmacy or Pharmaceutical
Chemistry or in Medicine with specialisation in Clinical
Pharmacology or Microbiology from a recognized

University.

(i1) Postgraduate Degree in Pharmacy or Pharmaceutical

Chemistry or Biochemistry or Chemistry or

Microbiology or Pharmacology from a recognized

University or equivalent; and

Age: No
Educational
Qualifications : Yes

One year for direct recruits
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(8)

(ii1) twelve years’ experience in dealing with problems
connected with drugs standardisation and control of
drugs standards out of which not less than five years
experience should be in the manufacture or testing of
drugs or enforcement of the provisions of the Drugs

and Cosmetics Act, 1940.

Note 1 : Qualifications are relaxable at the discretion of
the Union Public Service Commission for reasons to be
recorded in writing, in the case of candidates otherwise

well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Public Service
Commission for reasons to be recorded in writing, in
case of candidates belonging to the Scheduled Castes
and Scheduled Tribes if, at any stage of selection, the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be

available to fill up the vacancies reserved for them.

Desirable : (i) Experience in import and export of
Drugs, and/or administration of the Drugs and

Cosmetics Act and Rules.
(i1) Ph.D.in Pharmaceutical Sciences.

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies

to be filled by various methods

In case of recruitment by promotion/deputation/absorption grades
from which promotion/deputation/absorption to be made

(1)

(12)

Promotion failing which by Deputation
(including short-term contract) failing both
by direct recruitment.

Promotion : Deputy Drugs Controller (India) in Pay Band-3
Rs. 15600—39100 and grade pay of Rs. 7600 with five years regular
service in the grade.

Note : Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 2006/the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding pay/pay
scale extended based on the recommendations of the Pay Commission.

Deputation (including short-term contract) :

Officers under the Central/State Governments/Recognized Research
Institutions/Public Sector Undertakings/Semi Government/
Autonomous Statutory Organizations :
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(12)

(a) (1) holding analogous posts on regular basis in the parent cadre or
Department; or

(i1) with five years’ service in the grade rendered after appointment
thereto on a regular basis in posts in pay band-3 in the scale of
Rs.15600—39100 with Grade Pay of Rs. 7600 or equivalent in the
parent cadre or Department; and

(b) possessing the educational qualifications and experience prescribed
for direct recruits under column (8).

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

Period of deputation (Including Short Term Contract) including period
of deputation (Including Short Term Contract) in another ex-cadre
post held immediately preceding this appointment in the same or some
other organisation or department of the Central Government shall
ordinarily not to exceed four years. The maximum age limit for
appointment by deputation (Including Short Term Contract) shall be
not exceeding 56 years as on the closing date of receipt of applications.

Note : For the purpose of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to
1-1-2006 (date from which the revised pay structure based on the Sixth
Central Pay Commission recommendation has been extended) shall be
deemed to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Pay Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(13) (14)
Group ‘A’ Departmental Promotion Committee (for considering Consultation with Union Public Service
promotion) : Commission necessary while making direct
1. Chairman/Member, UPSC —Chairman recruitment and appointing an officer on
2. Secretary/Joint Secretary, Ministry of Health —Member deputation (including short term contract).
and Family Welfare
3. Director General of Health Services —Member

[F. No. A-12018/2/2005-DFQC/UPSC/E. No. 3/9(12)/2009-RR dt. 1-9-2010]

SUDHIR KUMAR, Under Secy.
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7 fReefl, 14 ST, 2011
LT, 46— Tsgufd, WiaHM & SR 309  TReq SN USd Wil 1 YA H gU, T e 3R ufER
FHedTU T, TR Siafy Tl gamenen w€he (99 ‘%’ ug) st fEm, 2005 1 A Wl & g ek #w
T, 9= W8 tfuraor 9 qeet foRan T @ @ A 1 ol fRE T €, wieed iR UReR wedru Halerd, Wik g
TR & TR S qhieror yanemet, wEie o o9 ‘&' g W 9ol & qgid o fafeEe & & fag fHefatea
T st €, srerfe
1, dfere 7 3T URW.—(1) 77 Fromi 1wk M e SR 9RaR wean g3, TR Sty whe
TR SE€Te (T ‘%' U=) s frEm, 2011 7
(2) 3 T99S § YHRM & L@ R TGd B |
2. UE I HEAT, TIeRTOT 3R S0, — S U3 1 G, SUH Siehi0] 3R STh1 S 58 e sit g7 e
T UG I B W9 (2) U (4) ¥ fafRe ?
3, Wl ol Ugler, SMY-HAr 3 R AIT nfe,— 3o U 1 el k1 Ugfa, Sg-di1, A oIk Suy Heifed
3 9 9 B S S Sl % W9 (5) ¥ (14) ° faffe #
4, Ear—az =afe,—
() e 4@ =afea o Forgenn ofd =1 fSrgent aoft Sfifea €, foeme foben 2, =
(@) o et ufd = eroft el & Shfed @d gu foredt safe @ foare fovan 2,
I 98 R e 1 9 & BT
g A F 51 THR 1 T8 GUIEH 8 S © ok U foam, U safe oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW i % U o oneR € d o7 fdl safed i o9 e & gedd @ ge % T |

5. Torfaret &Y it vTfe.—STel <19 TR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S RO E IR oREag e T Al Yol AN § gl w3 g Frawt & frdt suey il et ot o e o safea
it 9TEd, TR g1 e & ganht |

6. ST —g Tl 1 e o1, TH ARerT, - § w2 3R o el g T g, e i
THR 5N 39 Hee § GHI-g9a R fhrel ¢ e & AR egfea Sifaa, rgfed sHstaal, sud A, 3
e ol 3R a1 fereiy warl o eaferrali & forq Susier s erdferd @ |

ST
TH TR EA TR EGELIE] = T HSR M WY 9dt fRy S 9
I 31era U H B ATl o A S-S
CEpE| H= fafaa
T EEINGNED)
frm, 1972 %
frm 3o+
ST ST
g =1 &l
(D) (2) (3) (4) (5) (6) (7N
e 1% (2011) YR H59 a0 oS 4 @ TN & BIa 50 a9 § 3fferes el |
FEYR & Hel, 998 (F), 37400— T2 B fewor 1 : +5T TEHER 5N
YR W RERIEGH 67000 %. FEI-gHg W14 fey U
Ifads frr sHqEfadE U a9 STREN AT STRYN & ST{UR
S HhAT B | 8700 . WHT dast & faw o=

99 qeh forferer st < g |
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(7)

fewur 2 : T-dim sEuia
w0 & foag foiaes aie wra
T AR O TeRA U
% fau frea =t T8 sifaw aira
g | (3 T T oifem ada
T oTgH, BETE™, THUTHd
Torqu, fafeern, SH-svHiR T
% g W, fenrad 9 &

e S wfifa fret qen =
S = o Y-, AHH
IR R g T g &
F=fdEl & fog fafeq =t ™
21
e et fepy ST ool saferaal o fore srifera siferes e et oy ST et afteften it erafy,
AR 1 A el & o fafea emg RIEEIEN
3R Hifereh STEaTT Hr=Ta
el 1 - | ] B
RIS
(8) (9) (10)
AT NIEERE] Hreft o7l & forw weh A

(i) feoreht wr=ramre favafaemes @ w@e faam/se
TR/ ST TR o wme s o fome §
TR feift = 99qed |

(ii) sfruferat & wderor i sivy wharor yEemmen w1
fafe= vmeneti = fHarramd &1 9= 3 4 9RE
o T A |

fewror 1 ; A st=ren gaAfEa sreAféai &t <om A
T Aleh Hal TN & foeienrgar ffue i S ekt
g

fewur 2 : sva WA s (STRaAT) | Al Hell
SR & FEHER g S SR g
ST o S1eAfEa bt <9 | a9 forfore st S et
& e = & TRl YopH T HH ik a ST 1 aE
T 7 fF S fau emfera fifeasi &1 9@ & fe
yuferd eg9e T ol 39 YRRl % SwfiE &
o G § SYered B R e TE © |
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Ol i Uegld : ot ©iY g A
Hi=fa gr A wfafgfa/emier g/
qen fafs= ggfaal g ) < areft
Teferat =t wfaeraan

HrAfa/faffor/sTHe gR ol ot <90 § 9 gifvrn e w=fa/afafgfer
Ao e s

(1)

(12)

100 wfaerd gfafTgfer (3Teushiicisr Hfarl
wfed) fS9® 7 8 G T Gielt ot g1 |

gfafafe (srcuehTioren Hfaer dfed) :

IYHT/Y TR FISH/AFd A A F1eH & A T Al —
(F)(i) i ge hreT = foam o frafia SR w959 U8 ORo o @ €; A
(i) SN ga e a1 faumt o s 3, IdEHE 15600-39100 T 3R I
AT 7600 FIC A1 THGA | Faffd ouR W 39 Fgfe & aeem 39 9ot
o a9 99 frafd ger w2 g 8 @

(@) w9 (8)  arefia Eeft well = forg fafea difers sEaq @ik sgea
T B |

fewqur 1 ¢ Al 1 saft $=1a SR & IH A fhHt o= e/ fasm
o 39 i @ Sish Tl Hia fohell o1=1 hret aed U W Hfdiigfer
Fafy &, AR e o @ stk e g |

feoor 2 ;. wfafrfm g fafm fas simia segsmfas d@fom off 2, %
T SAfeeha STg-H STEsT U< i i Afad q@ i 56 a9 9 e
T&1 B |

feuor 3 : gfafEfe & MR | fgfR & 7@ & faT 1-10-2006 (38
TE TSEh! B3 ®=9 IaF AT &1 fawien ® enenfa gedfea Jad
T foraiia &t T off) ® 7 Rt sifuerd g fafad smemR w w5 T
Yol AT ST ki TRl TR STeid Teet 3 Sd=/aaH M | 1 T8 Ja
el ST, FHeTe sush Sei U @ efus i gRifer SaEE 1 faem e
T & SR STl 7€ WIS el 34 UaI o1 ferariia g forgen feory =1 e sy
A Tar ferelt = o Qe waeem I § |

e T gi=ifa wfafa 2, af sush! gem ot & o fora uRferfaai F 99 @
AT AT | TS fohan s
(13) (14)
g ‘% faurig w=fa wfafa (gfe & faw) - Y ST W T AR A SR §
1. TR Hiere/G7er Tfee, Trees 3 UReR wear Jared  — STege] A HAT AETTE T |
2. TRIRYTeR, TETeed Har, 78 feeet — &=
3. Sty Feser (9RA) HeTReIer, e Jarg e

[ L. . T-12018/3/2009-ECHFRE (Te- 111 ) /AHTTHE/H. F. 3/9(7)/2010- AR IREhIE-1401070110]

YR H{AR, 3TeR Gfad
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New Delhi, the 14th January, 2011

G.S.R. 46 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Health and Family Welfare, Regional Drugs Testing Laboratory, Chandigarh (Group ‘A’ Posts) Recruitment
Rules, 2005, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to Group ‘A’ post at Regional Drugs Testing Laboratory, Chandigarh
in Ministry of Health and Family Werfare, Directorate General of Health Services, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Health and Family Welfare,
Regional Drugs Testing Laboratory, Chandigarh (Group ‘A’ Posts) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualification, etc. .— The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof  Number Classification Pay Band, Whether ~ Whether benefit Age limit for direct recruit-
post of post and Grade Selection  of added years of  ment
Pay/ post service admissible

Pay Scale or Non- under Rule 30 of
selection  the Central Civil

post Services (Pension)
Rules, 1972
1) @ ©) @) ®) ©) )

Director  1*(2011) General PayBand-4  Not Notapplicable  Not exceeding 50 years.
*Subject Central Rs. 37400- applicable Note 1 : Relaxable for
to variation  Service, 67000 Government servants up to
dependent Group ‘A’ Grade Pay five years in accordance with
on Gazetted, Rs. 8700 the instructions or orders
workload. Non- issued by the Central

Ministerial Government.

Note 2 : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
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(7
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,

Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Educational and other qualifications required for direct
recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

(®)

O

(10)

Essential :

(i) Master’s degree in Chemistry or Biochemistry or
Pharmaceutical Chemistry or Pharmacy or
Pharmacology from a recognized University or
equivalent.

(i1) twelve years of experience in testing of Drugs and
Coordinating the activities of different branches of a
Drugs Testing Laboratory.

Note 1 : Qualifications are relaxable at the discretion of
the Union Public Service Commission for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified.

Note 2 : The qualification(s) regarding experience is/
are relaxable at the discretion of the Union Public
Service Commission for reasons to be recorded in
writing, in the case of candidates belonging to
Scheduled Castes and Scheduled Tribes if, at any stage
of selection, the Union Public Service Commission is
of the opinion that sufficient number of candidates from
these communities possessing the requisite experience
are not likely to be available to fill up the vacancies
reserved for them.

Not applicable

One year for direct recruits.

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies

to be filled by various methods

In case recruitment by promotion/deputation/absorption, grades from
which promotion/deputation/absorption to be made

(1)

(12)

100% Deputation (including short-term
contract) failing which by direct recruitment.

Deputation (including short-term contract) :
Officers under the Central/State Governments/Union Territories/

Recognized Research Institutions/Public Sector Undertakings/Semi
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(12)

Government Organisations/Autonomous or Statutory Organizations :(—
(a) (1) holding analogous posts on regular basis in the parent cadre or
department; or

(i1) with five years’ service in the grade rendered after appointment
thereto on a regular basis in Pay Band-3 Rs.15600-39100 plus Grade
Pay Rs. 7600 or equivalent in the parent cadre or department; and

(b) possessing the educational qualifications and experience prescribed
for direct recruits under column (8).

Note 1 : “Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed five years.”

Note 2 : The maximum age limit for appointment by deputation
(including short term contract) shall be not exceeding 56 years as on
the closing date of receipt of applications.

Note 3 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 (the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendation has been extended)
shall be deemed to be service rendered in the corresponding grade
pay/pay scale extended based on the recommendations of the Pay
Commission except where there has been merger of more than one pre-
revised scale of pay/pay scale, and where this benefit will extend only
for the post(s) for which that grade pay/pay scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(13) (14)
Group ‘A’ Departmental Promotion Committee (for confirmation) : Consultation with Union Public Service
1. Additional Secretary/Joint Secretary, Ministry of ~ —Chairman Commission necessary on each occasion.
Health and Family Welfare
2. Director General of Health Services, New Delhi —Member
3. Drugs Controller (India) Directorate General —Member

of Health Services

[F. No.A-12018/3/2009-DFQC(Pt. III)/UPSC/F. No. 3/9(7)/2010-RR Postcode : 1401070110]

SUDHIR KUMAR, Under Secy.

T GEEE HAd

FUC-CE

7 fReeft, 10 SHaT, 2011
WL, 47— R4 & TS0 & 907 11, @ 3(i) 8 f& i 10 378, 2010 & W15, G&1 65 % T8d Fehiferd st
O HACE & ST HEed A had i I 918 § 98 s SAEd & U og ol (1A § e
ot srferge o frefafed gur fear s —
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. s 9 S 91, F8TaE S AtTEd adl (Hened) fEmeed, 2010 (39 2010 %1 THAR 65)
ST & FieM 8 (@) H foemm & woH W fefafed uer s “ w590 Sihr/amdseE & & STHT
1A T/ TIRIVETESTh &5 & SUhH §RI A-AIaT</dsiighd el Hfdfted fgferm stfyyeor @ <gaaal
% o fafu= foren = Tefer fot & werer steren sRer 3R woq e o <1 o 1 e ergwa” |
[ L ©. 21/16/2009-Hisiigewai ]
<. 1. . we, e (qfH s/ )
fewoft : g f wRa & T99F | ST 24 Had, 2004 T STTHSAR H&AT 72 & T80 TR (T TC & qA IHD 1%
feier 10 218, 2010 & STHSIR T&AT 65 = Tod S0 Gner fehan 7 |

MINISTRY OF WATER RESOURCES

CORRIGENDUM
New Delhi, the 10th January, 2011

G. S. R. 47.—1In the following Notification published in the Gazette of India, Part II, Section 3(i) vide number GSR
65 dated 10th April, 2010 notifying the amendment to Recruitment Rules for the post of Assistant Executive Engineer in the
Central Ground Water Board, a subordinate office of the Ministry of Water Resources, the following correction may be made :—

(1)  The Central Ground Water Board, Assistant Executive Engineer Recruitment (Amendment) Rules, 2010 (GSR
650f2010)

In column (8)(b) of the Schedule, instead of the existing the following may be read “Two years working

experience in operation or maintenance and repairs of different types of drilling rigs for tubewells from a

Central/State Government/Public Sector Undertaking or a reputed drilling agency recognized/registered with
the Central/State Government/Public Sector Undertaking”.

[F. No. 21/16/2009-CGWB]

Dr. P. K. MEHROTRA, Director (G. W. Estt.)

Note: Principal rules were published in the Gazette of India vide number GSR 72 dated 24th February, 2004 and subsequently
amended vide number GSR 65 dated the 10th April, 2010.

CORRIGENDUM
New Delhi, the 10th January, 2011

G:. S. R. 48.—In the notification of the Government of India in the Ministry of Water Resources number G.S.R. 46,
dated the 18th February, 2010, published in Part II, Section 3, Sub-section (i) of the Gazette of India, dated the 18th February,
2010, at page 180, after column (10), the following column shall be inserted :—

113

11
Direct recruitment
[F.No. 2/2/2003-E. II]
L. P. SHARMA, Under Secy.
YAt S WAt

7 feeett, 12 SHad, 2011
L, 49, —eufd, TEe™ & SR 309 % Weqeh 5N IS Vil 1 FAF S BT IR TR I WA, SO,
T ‘o' edl ag 1M, 2005 R, S Sl o e sifuenid e gu, fo U stk @ veel foRan T € o R <1 g feRe Tren
&, T Tt WA | oy A wHE & g Rl 5 usfa w1 e e & o fefafed fem s €, s -
1. G - SR uRe—(1) 37 e o s W g I WA, 9% S REe (99g T U)ot
fm, 2011 € 1
(2) 3 TI9A | YR i TRIG I Ggd i |
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2. UE HEAT, IieRTuT 3iT AeHM. S U 1 HE&A, IR T AR STk Sa0M o g i et o
UG FTG ® wWH (2) 4 w9 (4) § fafifE= ¥
3. wedl Y UG, Y- 3T 31 AT 3nfe. <o U W o i USf, SY-T, IR o7 AT IR
I Hefud 37 o 9 S S S o g % W (5) W wy (14) H fafafdse € |
4. a7 =, —
() T U =t o formen ufa =1 fSr@ent weit sfifaq €, foame foman €, =
(@) forEa oo ofd =1 et oot & Shfed @d gu et safs o foare e 2,
I 91 R g 1 9 & BT
g AR H5 TR KT T8 THIM B S © ok e fodre T safa #iR faame & o v i o] @i fafy
% 1M TR § SR TW #E % U o oneR € d o7 fdl safed i g9 e & g @ g2 % T |
5. Torferer T it viferd.—STel 9 TR 1 98 TF § 5 TH 1 arewash a1 GHi=ie 2, =i o8 39 fog
S RO € IR e i, 1 Tl @ Tt Suse o fenelt ot = vt o sferiell et srer, Sew gry fforet s wa |
6. eATgT.—3 Freml 1 1 1 T8 SIRen, o Hie | w2 3R o= el g T e, e i
THR G 39 Hee § GHI-99a R fhrel ¢ e & AR egfea Sifaa, rgfud sHstaal, sud A, 31
e =il 3K o=t foreiw warl o eafermal & Ty Susier s aTuferd @ |

STt
TR TR R EUiET A S ERER T H e Y it R S et s
RiG e R I Fera Tt W % g s
A/ CERE] TR H A
EREEIE Bk fafae e
(GNEIRERE
1972 & o
30 & 1A
IR B 1
(1) (2) (3) (4) (5) (6) (7)
TgEE %6 TR I de-1, GG SWEE 18 3 &/ 27 T
FHER (2010) D EREEIE Bl B (F519 TR g TR0
FFERMREH 54, 5200~ R I fHT MU SR A
MR W g ‘71, 20200 9T RPN & STER WK
IiEdd fohen eS|,  + U< oA ol & faw  wemm
ST TRl €1 SFEteEE 1800 . AfiEf at <o § fafua

FE 40 T TR 3N
FIga SR eEfe
Sefa O Gafea erefiat
wt ¥ H, ofe w45
T qo 1 S R B |

fewqor 1 : sy saefia
FH & fau foias ol
IR | 191 9 Sfee U
F % fore fraa =1 8 eifam
i@ grft | (7 f e sifam
e |1 W™, "ETEd,
FGITEA Y91, A,
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(7)

SH-HYIR T & AR
g, feura w9 & R
A wdifa fret qen = fat
% Tl Su-we, FeuH 3R
IR g9 =1 wegiy &
sfeEl & fau fafed 1
i)

fewqur 2 : ISR wEferE &
WA G i S el 9ol o
TN H, Y- SFa8Ra we
& fere froifares aria @ sifa
@ B e | OeR
HEteE W M 95 & foag
FE TR

Tt oreff fery ST ot <Al & fer srifera dferss e wdfl fore S ATt saforal & foq. aftean =t safy,

AR 1 A fafed oy @R Siferss sEad W@ AfE g @
KT i T2 H AR BN A1 &Y
(8) (9) (10)
HfgeheIeH o1 THqed STl | @0 7 g SCE

ot Skt Uegld : oot Wi S @ W=t g wfafgfaaemiem defa/afaftgfaa/ s g st @t <o § 3 gfor

g0 den fafa= ggfaal g i SIH ool 9&l i fdesd o g=farafafrfe/smiem fean smom
(11) (12)
it el g | SIS
I faunfia W=t afafd 2, o gt g oot & o fora afifearfaat & w9 o
Yo STEmT @ wmet fohan s
(13) (14)
g ‘' fauria W=t wfifa (gfe & ey § faun A & F
Wﬁ%‘%ﬂ{):—
1. TR /3u-afea, TemeH &1 IREs — e
2. SN SAfRR e
3. AN AT (T9IEA) e

[ 9. T-12018/2/2004-%. ]
A, BifRY, o7eR gfad
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MINISTRY OF PANCHAYATI RAJ
New Delhi, the 12th January, 2011

G.S.R. 49.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Panchayati Raj, Peon, Group ‘D’ Post, Recruitment Rules, 2005 except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Multi Tasking Staff in the Ministry of Panchayati Raj, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Panchayati Raj, Multi Tasking
Staff (Group ‘C’ Post) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, educational and other qualifications, etc.—The method of recruitment to
the said post, age limit, educational and other qualifications and other matters relating to the said post shall be as specified
in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect of any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, Other Backward Classes, and
other special categories of persons, in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of Number Classification ~ Pay Band Whether Whether benefit ~ Age limit for direct recruits
post of post and Grade Selection of added years of
Pay/Scale post service admissible
of Pay or Non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) @ ©) ©) ()
Multi *6(2010) General Pay Band-1 Not Notapplicable =~ Between 18 and 25 years
Tasking *Subject Central in the Scale applicable (Relaxable for Government
Staff to variation  Service, of Pay of servants up to the age of
dependent  Group ‘C’ Rs. 5200-20200 40 years in the case of
on Non-Gazetted, +Grade Pay General candidates and up
workload. Non- ofRs. 1800 to 45 years in the case of
Ministerial candidates belonging to the

Scheduled  Castes  and
Scheduled Tribes in accord-
ance with the instruc-
tions or orders issued by
the Central Government
from time to time.

Note 1 : The crucial date for
determining the age limit
shall be the closing date
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()

for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Tripura, Sikkim, Ladakh
Division of Jammu and
Kashmir State, Lahaul and
Spiti District and Pangi Sub-
Division of Chamba District
of Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadweep).

Note 2 : In the case of
recruitment made through
the Employment Exchange,
the crucial date for
determining the age limit
shall be the last up to which
the Employment Exchange
is asked to submit the

names.
Educational and other qualifications for direct recruits Whether age and educational Period of probation,
qualifications prescribed for ifany

direct recruits will apply in the
case of promotees

(8)

) (10)

Matriculation or equivalent pass.

Not applicable Two years

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the post to be filled by various methods

In case of recruitment by promotion or deputation/
absorption, grades from which promotion/deputation/
absorption to be made

(11)

(12)

By direct recruitment.

Not applicable

If a Departmental Promotion Committee exists, what is its
Composition

Circumstances in which Union Public
Service Commission is to be consulted

in making recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
confirmation) :—
1. Director/Deputy Secretary in Charge of Administration —Chairman
2. Section Officer —Member
3. Section Officer (Admn.) —Member

[F.No. A-12018/2/2004-Estt.]
L. HAOKIP, Under Secy.
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H T
(T9TUTE, I 3R weeTers T )
7 fReeft, 12 SFeT, 2011
e 50—z, SaeH & SR 309 % WedSh 5N ST YRl 1 FAT F gL IR H G Yol
T (IRESHT gEEE) 9ol 99, 1970 (2) S5 9 Yo S, T9R (1 1 1) 9ot 99, 1972 56T 9 3Th1 GaY
wfafehean S & TR W ® (3) HsE G o Wi (a2 7R) ot FrEm, 1972 i, 39 Sl o foer sifrenid s g
5 U@ srfershor © veel foan T ®, A HA A1 W19 R T R, i HaTerd, agHer, 2 3R Ao fam &
el Hfa g o B, fEaR o Frewes, gyyfafean sifusmi oIk ugfafhen gems osiq & el W owd w1 agfa @6
fafer s o forg frfafeaa fem s € srerfq —
1. G W BT URw—(1) 3 FEml & e Tm S w5 (qgder, U SR qeEdrer faan),
F5 g goeE w, AR (g % 1R) df frEm, 2010 7
(2) 3 TSI H YHRM hi TRE & 999 S |
2, @] g—3 frm, 3 Fremi 9 Sues oTgE & W (1) ¥ faftfes 9= &1 ang 3 |
3. Ug WEAT, eR0T R e §E 3{T IS Fe AT A0, — 3o T&i ki HEAT, SAhT HHT, I9 I o€
IR e A 1 SEM 98 B S S EEi | Suleg SgEl % wy (2) U WY (4) § A= #
4. Wt St UgTa, Y- iR Fferer ATy enfe.—saq T=f R ot w1 TS, oT-T, Aferk AT 3R
I8 Feifrd o1 o 9 g S gefea ogEt & w9 (5) @ w9 (14) ¥ fafife #
5. Tdar.—a® =, —
(%) Tore U@ =afe o forem ufd =1 fSeent geit sfifeq €, foame foman €, =
(@) A eres ufd = eroft el & Shifed @d gu et saf @ foare foran 2,
3o wg W Fgfe o1 o 7 2
T A I THR F T8 THIHM 81 e @ fof W forame, T8 =t $iR fae & o7 9arhR 1 o] @i fafy
% 31 TR § SR TW #E % U o oneR € d o7 frdl safed i o9 e & geda @ g2 % T |
6. Torfore seat sl orfer.—STel <1 TR 1 I8 79 ® T TH1 1 a9 gk o1 GHieH 7, e 98 3qe forg
S RO € SR EEG H A1 G ek Yel AN W W e, 1 Femi o e Suse o fendlt o a1 yent & enfera
T Sed, TR R Fferet s whft |
7. SAgfa.—z i 5t iE o1, T ARer, - § B iR o fEmEdl ® g T2 s, e i
TR GR 9 Heel H qoa-gag R Febrel T SR % S9R gfd sfadl, srgiea seeaal sqaud S o e
fo wart & waferall & forq susie e endferd @
ST

TS H AW UG G ENiETY a9 o8 AN = A Sg T WY wdl fey WM @
e A/ Bk ELcAR IR =l & fog smg-Em

ERERIE 3o Hsr fafaa
sEE wHar (Ye)
M, 1972 =
oM 30 &
S AT
2 = T
(1) (2) (3) (4) (5) (6) (7)
fRess *1(2010) TURO ST S Sg 3, A A on] e e 1] T B
FHAIR o, O ‘®' 15600-39100  BIa
SR W RSRIEGH TUUATS

TR foman FgEfeE 7600 HIT
S HhAT B |
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e ot fh ST 9Tl SAfF= & fog e ot e SH o Safadat & iREeT i 3Tary,
aiferd Qferss @Ik 1 erdard fore fafea oy ik Aferr srard e g &
i1 SAfeal st WM H 1] g
RIEH]
(8) 9) (10)

et @t Uegfa : Wl Hre g @ gt g|
1 wfafrgfery/emHer grn den fafs= ugfaal gr
T SH aret Rfaqal st gfaerad

T a1 gfafgfaa a1 STHe 5/ ot o6t <90 § 9 gfvre
S W=t = wiatgfR = e fehan S

(1)

(12)

T ggia i (fsee siarfa srevsmfas
ey st €) + W=fa

e g wiatfe (e siqfa ereusmtfors wfaar o 2)
+ H=fa
wfdtefer (FSaes sidia sreushiioe Gt o €)

1. H5T TR A1 T TR 1 99 T &5l o1 fowafornara =
Yfeeteh Yo IUHHT A1 HIIATITG STTEE T a1 37g TR
A1 T A1 TR HTeHl & A€ T A o-

(%) (i) S o shred A1 faam ¥ FafHa STeR W 959 9% R0
W@Q%:?ﬂ

(ii) T2 ge e = fasm o 96 d2-3 (15600-39100 F9T)
+ U I 6600 TAC AT TG A T& T AT SUR W
frfer & wenq 39 ot & arw o e w1 E; @ik

(@) T o Frefofea sifees ST oIk e @ -
A9 :

(i) W= oy fafean ofug o1 T oY) fafen aReg o
AR |fed, vRdE wgyfafhan aftug stfyafram, 1984 &t
e ST N GG e ¥ wfwfen, feh v 3
wyfeferedn fomM SR wgrurer # SR feult ;

(ii) T eT=mor el (e fodeft ) ; ® <@ o w6t e |
AT :

wy] foRM (U] SCUTEH, WY] STETe 3R WS, 9] dwor iR
uy] fafsrean sfufer) @ gefuq & o eeete feft |

fewor 1 :- v yait & W fauria sifuewrd, st w=fa @
el wfer ® €, wlatgfe W fgfam & forg fomm fop oM & a0
Tl e | s yR, wfafge afe w=fa g fgfe & fag
foam forn s & um 7=l =i

et 2 - wfafrgfa (Fae siata seaemfas d@fae «ft 2) #t
EfY, F=T TWHR & I A1 fordt o= gea = faum ¥ 39
Fraf 9 St Tt wiita forelt ot sret o’ ue W wfafgfe
(forae afarfa steuentiares Gfoer ot €) w1 ofafy €, Wemu@
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1= ¥ 9 a1 T2 gl | wfatgfed gr ffea (e sfaria
STeTshiferh Giaar o €) & foru atfershan @1rg e eimes g
H H SAfqH aRE A 56 a9 9 e T8 B |

fewur 3 ;- o Se-3 (15600-39100 F9T)+IE aa 6600 TIY
¥, e s TR e, R T A § i A
frafed dar =t T oIk oo T ugfafean @ uy fomm o
SRR feift €, o Heer o ot s rfueniia & arer foem fofan
ST SR A% 39 9% u% fgfe & forg sqent =g ) foran s
2, @ 9% U= W= gRI R T GHEA S |

fewor 4 ;- o wRYR, St 37 I & sifeeEa w akE w
frafaa smuR W wfafean sifusrt w1 9w g oo fey gu
2 IR o =@ goft o aiw o frafird der 6% @ @i fme ™
wyfafehean faem @ik gyparer o SR feift ®, Ogw usfa &
1A R & &9 7 ffe & foe fomr fee S &1 9= srm

Ife faurita gr=ifa afifa 2, 9 SHep! go=m

ot e H T aRfErfaal o 9= @i o SR | quEel
ERISII

(13)

(14)

AN TRl B | Tl STIEX T, | Wik Hal ST § AL Al e
2
(1) (2) (3) (4) (5) (6) (7)
2. 1Y *1 (2010) YRV H=d g4 883, WA W e g IR
fafeen  *wEMR & e, g ‘®' 15600-39100
APl SR W RERIECH FUUATE
e foman FgafeE 6600 HIT
ST Hehdl § |
(8) (9) (10)
(11) (12)
gr=ifa, foe® 7 8 9 |, gfafgfe gm =t

(foraa sidia eTeqahTfers Gragr ot §)

H1d 4g go B, TR ), 9 de-3 (15600-39100 Q)
+ UT 3TH; 5400 TIC H THT qR[fAThed TaTaE do, e 39
Soft & arer o it den w1 €

feurur ;- el T8 *fvs AfFl & gy o, i T o
1 g e G R ot 7, WA o fer faer foRan < et 7, e
7Y e Al & Gay § o fo=aR fovan Smom v 9% 7@ 51«
o 3 510 1 T U 3T A1 T Y, sTaferd tdeR A e
T F TG YA AN I W g A S A FHE, FHA B
R IR TW e =il wied, fS=iq T s =1 o
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(12)

Ul Teed W g KL oft }, el SR gt § wifa & fo
STt afRkfaen i oTafy Awetarges I &1 & = |

2. wfafrafe (e sidfa sreuemiosn g f ?)
FT WHR A TF WHN a1 T T &= a1 foawafamesi

TN WA ST G a1 fseth e SUHH AT TE
TR A1 SR A1 SR Gl % STEi T ST -

(%) (i) S o hred A faam § FafHa SeR W 959 9% R0
fFrgu s m

(ii) TSreiv 7ot shre =1 faum & aaq §8-3 (15600-39100 F9T)
+ U o 5400 T F1 T Fal R FEfHa smer w i &
TYE 39 S0 F i o Wl Wi € AR

(@) T o Frefofea sifes st oIk ega € -
A9 :

(1) s ay] Fafera 9Reg =1 T2 we)fafnan uRug H e
Hfed, wrdra ggfafran aftug stfufm, 1984 =1 wgelt STt
T TG AT ¥ wifer, fre forvaformem 9 wyfafern fomm
R ayIed W SR fe;

(i) freht Ao favafaeem a1 9w | wfafean =
qYIfae™ o EraeR feil;

(iii) T ST S (AT fokel 9g) H are oy & A6 |
AT : I Foel b1 T o 1 S |

feour 1 :— v yert % ww faurig e, s w=ta w5
sft v T €,y T R o fa o) R % T
T B | TH yeR, gfafgea SAfe gi=ta g7 fgfea & foo
o fopu S & o & '

oot 2 :— (wiatrferm (foh sfarfa sreqeniiorn Hiaer o )
i AATY, BT THR & W A1 Tt o777 G =1 faamn o g5
Fraf 9 St Tt wiita forelt o1 sret o’ ue W wfafgfe
(forae afarfa steuentiaress Gfoer ot €) w1 ofafy €, Wemu@
=R g9 9§ Afee &l g |

feuror 3 :— yfafgfe g (F9+ siwia sreqenTtas dfaqr ot
?) & fou sifueran eg-dimn S1ee W % 1 SAfon aiE
I 56 a9 § 3fereR &Y gAI |
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(13) (14)
g ‘&’ fauria wi=fa afafa (w=fa & deg §  fd sty w1, afafgfed w0 (o siafa stegenfarss

foem & & fow) :— gfesy ot @) T s T, 99 e S s 9w
1. IYIITeT SR —AE R SAEIE T
2. WK Hiea (HeeRe 3R WNT), YA,
T SR HeTer fam —T=
3. ey, = 9 yoqH wH, feur —g=

(1) (2) (3) (4) (5) (6) (7)
3.9 02% (2010) TER &= dadd€ 3, A el @ T g 35 a9 o arferk T |

fafeer  *wEMR# o, W ‘®’ 15600-39100 @I EZARESICAE-IES ALY
WS AER W RERIECH TATHIE A T ST 1 SRR o STIER
GSEE TR fohan FgafeE 5400 HT TR Hohl & fag o=
ST Hehdl § | o ok fofere it ST Hehedl

)

fewur 1 : srg-dimW
sraufid &1 & fau
frorfares ot 9Ra o
AR & ST U
% fou fra =t 7 sifam
i@ Bt @R A fw ae
U™, &M= Y39,
g, fafeern, seg-sheiR
T & oed g, fenmea
To¥ % R R wfifa

forer qen = foet & 9
ITEE AN IR Fehram
B9 91 AT H AR
% foru fafeq =1 T 2 |
(8) (9) (10)
YIS : SIEERE] &
1. 9RdE gepfafean afeg o1 T4
Tyyfaferd ufteg o Wi afea,

AR ggfafere stfufTad, 1984 i
Tecll STIHA A qEA oA
gfrafag fedt favafaaeaa @
il foam  ofR wypem
aﬂﬁ'{%’;ﬁ ;
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(11)

2. fret g5d HTATTM 99I¥A WIH
Al : S ®H o, W ST 3R
IYIR T T A T BT SN |

feoror g1 wH 1 gea’’ wmen

S, afg fefafed st o T g

Gﬂ'cﬂ'%:—

(i) 37 95 R 96l & ®El & forg,

el el H U TR A1 38Y e Yo

A AETST 1 WA |l

(ii) S wash @ik ¥ % wEl & fog

S el § < o Suy stk g

AT AR S HES B 3

(iii) 37 HFRe M & fau, 5= ge

MR H i TR A Aty fafear 7

fewor 1 A sten At i

TN H G AR e SN & foeeRER

Torforet =AY 1 @ehell € |

fewur 2 a7y Had s 99 ik

a1 ST & faeienTIaR STgfaa snfaat

I AYfad SHsaal & ARl @t
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[ 9. 35-21/2005-1-111(HA) ]
At fau, o1er wf=a

MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 12th January, 2011
G. S. R. 50.—In exercise of the powers conferred by proviso to article 309 of the Constitution and in supersession of—
(i) the Central Sheep Breeding Farm (Project Manager) Recruitment Rules, 1970;
(i) the Central Sheep Breeding Farm, Hissar (Class I Posts) Recruitment Rules, 1972 in so far as they relate to the
post of Veterinary Officer;
(ii)) the Central Sheep Breeding Farm (Class II Posts) Recruitment Rules, 1972
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the posts of Director, Veterinary Officer and Veterinary Assistant Surgeon in
the Central Sheep Breeding Farm, Hissar, under the Ministry of Agriculture, Department of Animal Husbandry, Dairying and
Fisheries, namely :—
1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture (Department of Animal
Husbandry, Dairying and Fisheries) Central Sheep Breeding Farm, Hissar (Group ‘A’ posts) Recruitment Rules, 2010.
(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Application.—These rules shall apply to the post specified in column 1 of the Schedule annexed to these rules.

3. Number of posts, classification and Pay Band and Grade Pay or Pay Scale.—The number of the said posts,
their classification and pay band and grade pay attached thereto shall be as specified in columns 2 to 4 of the Schedule of
the said rules..

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said posts, age limit,
educational qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the aforesaid
Schedule.

5. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any other person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such a marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission
relax any of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof  Number Classification Scale of Pay Whether Whether benefit ~ Age limit for direct
post of post Selection of added years of recruitment
post service admissible
or Non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) @ ©) ©) ()
1. Director *01(2010) General Pay Band-3, Not Not applicable Not applicable
*Subject Central (Rs. 15600— applicable
to variation Service, 39100)+
dependent Group ‘A’, Grade Pay
onworkload.  Gazetted, of Rs. 7600
Non-
Ministerial
Educational and other qualifications required for direct Whether age and educational ~ Period of probation, if any
recruits qualification prescribed for

direct recruits will apply in the
case of promotees

®) O (10)
Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of vacancies to be
filled by various methods

In case of recruitment by promotion/deputation/absorption, grades
from which promotion/deputation/absorption to be made

(11)

(12)

Composite Method [ Deputation (including
short-term contract) plus Promotion]

Composite Method [ Deputation (including short-term contract)
plus Promotion]

Deputation (including short-term contract)

Officers under the Central or State Governments or Union Territories
or Universities or Public Sector Undertakings or Recognized
Research Institutions or Semi Government or Statutory or
Autonomous Organizations :—

(a) (i) holding analogous posts on regular basis in the parent cadre or
department; or

(i1) with five years’ service in the grade rendered after appointment
thereto on a regular basis in posts in Pay Band-3 (Rs.15600-39100) +
Grade Pay of Rs. 6600 or equivalent in the parent cadre or department;
and

(b) possessing the following educational qualifications and
experience.

Essential :

(i) Bachelor’s Degree in Veterinary Science and Animal Husbandry
from a University included in the first schedule or second schedule
to the Indian Veterinary Council Act, 1984 with registration in the
Veterinary Council of India or State Veterinary Council;

(i1) ten years experience in disease investigation work (preferably
exotic sheep).

Desirable :

Doctorate Degree in a related field of Animal Science (Animal
Production, Animal Genetics and Breeding, Animal Nutrition and
Veterinary Medicine).

Note 1: The Departmental Officer in the feeder category who are in
the direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly deputationist shall not be
eligible for consideration for appointment by promotion.

Note 2 : [Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another ex-
cadre post held immediately preceding this appointment in the same
or some other organisation or department of the Central Government
shall ordinarily not exceed five years. The maximum age limit for
appointment by deputation (including short-term contract) shall be
not exceeding 56 years as on the closing date of the receipt of
applications].

Note 3 : The Departmental Veterinary Officer in Pay Band-3
(Rs. 15600-39100) + Grade Pay of Rs. 6600 with five years of regular
service in the grade and possessing a Post Graduate Degree in
Veterinary or Animal Science will also be considered along with outside
officers and if he is selected for appointment to the post, the post
shall be deemed to have been filled by promotion.

Note 4 : The incumbent holding the feeder post of Veterinary Officer
on regular basis on the date of notification of these rules with five
years regular service in the grade and possessing a Bachelor’s Degree
in Veterinary Science and Animal Husbandry shall be eligible for
consideration for appointment as Director under the composite
method.
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If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(13) (14)
Not applicable Consultation with Union Public Service
Commission necessary on each occasion.
(1) ) ) 4) ) ©) ¥
2. Veterinary  *01(2010) General PayBand-3,  Selection Not applicable Not applicable
Officer *Subject Central (Rs. 15600—
to variation  Service, 39100)+
dependent  Group ‘A’ Grade Pay
on workload. Gazetted, of Rs. 6600
Non-
Ministerial
@) ©) (10)
Not applicable Not applicable Not applicable
(11) (12)

Promotion failing which by deputation
(including short-term contract)

1. Promotion : Veterinary Assistant Surgeon in Pay Band-3 (Rs. 15600—
39100) + Garde Pay of Rs. 5400 in the Central Sheep Breeding Farm,
Hissar with five years regular service in the grade.

Note : Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors shall also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

2. Deputation (including short-term contract) :

Officers under the Central or State Governments or Union Territories
or Universities or Recognized Research Institutions or Public Sector
Undertakings or Semi Government or Statutory or Autonomous
Organizations :—

(a) (1) holding analogous posts on regular basis in the parent cadre or
Department; or

(i1) with five years’ service in the grade rendered after appointment
thereto on a regular basis in posts in Pay Band-3 (Rs.15600—39100) +
Grade Pay of Rs. 5400 or equivalent in the parent cadre or Department;
and

(b) possessing the following educational qualifications and experience.
Essential :

(1) Bchelor’s Degree in Veterinary Science and Animal Husbandry from
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(12)

a University included in the first schedule or second schedule to the
Indian Veterinary Council Act, 1984 with registration in the Veterinary
Council of India or State Veterinary Council;

(i1) a Post Graduate Degree in Veterinary or Animal Science from a
recognised University or Institute;

(iii) five years experience in disease investigation work (preferably
exotic sheep).

Desirable :

Two years’ experience of sheep management.

Note 1: The Departmental Officer in the feeder category who are in
the direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly deputationist shall not be eligible
for consideration for appointment by promotion.

Note 2 : The Period of deputation (including short-term contract)
including period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not exceed four years.

Note 3 : The maximum age limit for appointment by deputation
(including short term contract) shall be not exceeding 56 years as on
the closing date of the receipt of applications.

(13)

(14)

Group ‘A’ Departmental Promotion Committee (for considering

promotion) :—

Consultation with the Union Public Service
Commission necessary while appointing an

1. Animal Husbandary Commissioner —Chairman Officer on deputation (including short-term
2. Joint Sceretary (Poultry and Fodder), Department —Member contract).
of Animal Husbandry, Dairying and Fisheries
3. Director, Central Sheep Breeding Farm, Hissar —Member
©) ) ©) @ ©) ©) ()
Veterinary *2(2010)  General Pay Band-3, Not Notapplicable  Not exceeding 35 years
Assistant *(Subject  Central (Rs.15600— applicable (Relaxable for Government
Surgeon to variation Service, 39100)+ sevants upto five years in
dependent Group ‘A’ Grade Pay accordance with the instruc-
on Gazetted, Rs. 5400 tions or orders issued by

workload). Non-Ministerial

the Central Government)

Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
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Y

and Spiti District and Pangi
sub-Division
of Chamba District of
Himachal Pradesh,
Andaman and
Nicobar Islands and
Lakshadweep).

®) O (10)
Essential : Not applicable One year
1. Bacheor’s Degree in Veterinary Science and Animal
Husbandry from a University included in the first
schedule or second schedule to the Indian Veterinary
Council Act, 1984 with registration on the Veterinary
Council of India or State Veterinary Council,;
2. Three years' experience in disease investigation and
treatment work in a large institutional livestock farm
preferably a sheep farm.
Note : A Livestock Farm will be deemed ‘Large’, if the
following conditions are satisfied,—
(1) for Sheep and Goat Farms, Flocks having a strength
of one thousand breedable females or higher;
(i1) for Cattle and Buffalo Farms, herds having a
strength of two hundred breedable females or higher;
and
(iii) for poultary farms having flock size of five thousand
birds or higher.
Note 1 : Qualifications are relaxable at the discretion of
the Union Public Service Commission, for reasons to
be recorded in writing, in case of candidates otherwise
well qualfied.
Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Public Service
Commission for reasons to be recorded in writing, in
case of candidates belonging to the Scheduled Castes
or the Scheduled Tribes if, at any stage of selection,
the Staff Selection Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the posts reserved for them.

Desirable :
A Post Graduate degree or diploma in Veterinary Science
from a recognized University or Institute.

(11) (12)
Direct Recruitment Not applicable
Note 1 : Vacancies caused by the incumbent being away on
Deputation or long illness or Study Leave or under other
circumstances for a duration of one year or more may be filled on
deputation basis from officers of Central Government,—
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(11)

(a) (1) holding analogous posts on regular basis in the parent cadre
or department; or

(i1) with three years’ service in the grade rendered after appointment
thereto on a regular basis in posts in pay band-2 (Rs. 9300—34800
with grade pay of Rs. 4600 or equivalent in the parent cadre or
department; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column 8.

Note 1 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of receipt of
applications.

Note 2 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st January,
2006 (date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended) shall
be deemed to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations of the Pay
Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or
pay scale, and where this benefit will extend only for the post(s),
for which that grade pay or pay scale is the normal replacement
grade without any upgradation.

(13)

(14)

Group ‘A’ Departmental Promotion Committee (for considering

confirmation) :—

1. Joint Sceretary (Poultry and Fodder), Department —Chairman
of Animal Husbandry, Dairying and Fisheries

2. Director, Central Sheep Breeding Farm, Hissar —Member

3. Director or Deputy Secretary (Poultary), Department —Member
of Animal Husbandry, Dairying and Fisheries

Consultation with Union Public Service
Commission is necessary for appointment
to the post on each occasion.

[F. No. 35-21/2005-Admn. III (Poultry)]
ANITATIPRA, Under Secy.



