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AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

URA GIhR & HATTEl (T WA ohl B ) i shegld AfamiRal (W T &9 9maHl i Bigent )
g fafer & sidta sy ofit Wit ferg @ wremoT wifafies frem (FS wreameT yer & 2w, su-fem
anfy witafewm €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

fa=r W™
(fa=ita Fare faamr)
T2 feeett, 17 a8, 2011

e 51.—egafa, Sfaum & e 309 % Ut 51 UEd Wikl 1 T i g o waaer, fadia derd
faam &, g w Hiuigs & = ) adf #5 ugfh & ot w6 % fae fefated fem s € el

1. wfer m i R —(1) 37 fremi 1 e = fam warer, foita 9 faam (s #r wH=ig=) ad
1, 2010 1

(2) 3 T99S § YRR & @ H 9G4 B |

2. U TEAT, THIUT 3T ATTHH,— 3K U 1 &A1, ITH! a0l 31X TR A9 a8 21, S 37
T UG I B W9 (2) &9 (4) H faffe € |

3. Wt @t Ugld, MI-HAT, 3 FEATY 3MMfe.—3H U R efl kI Tgfd, Sg-Hi, ST iR 39y Feiferd
3 A 9 B S S g & W9 (5) WY (14) ¥ fafRe €

148 GI/2011 (111)
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4. Trdar—ae =, —
(%) form U8 =afea o foges ufd =1 fgent ool Shifeaq 2, foare foman €, =
(@) o et ufd = eroft welt & Shifed @d gu foredt saf @ foare foman 2,
I 91 R i 1 9 & BT

g AR F 5 THR 1 FE G B S © ok O foams, U safe oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW #E % U o oneR € d o7 fdl safed i o9 e & geda @ g2 % g |

5. Torfaret &Y it STfo. T8l 19 TR &1 98 T 2 Toh U1 1 Tevas 91 gHi=iq 8, 981 98 9% fog
I FROT E 3% REEE Fh, T O & R SusH 1 fRE ol o WAl o St ol S, ST g R R TR |

6. STl —3 i it hiE o1, TH ARerT, - § B iR o famEdl | g T2 e, e i
TR §R1 9 Heel § qra-gua R el T STRel & STER Srgfea snfa, rgfd st qaud dfet ok s
ford wart & saferall & forg susie e endferd @ |

ST
T HAE R G i A Se/ T WO H S U WY wdl fey WM e
PERCKE| Bk I 1 HEG AT & AT A
Al & fafaa

I Tar (YIE)

g frm, 1972 %
frm 3o =
S ST
g =1 &

(1) (2) (3) (4) (5) (6) (7)
FgFE 56 (2010) WERVESE  dadd€ |, @rFE @r e e 18 927 98 & & |

FHARGR *(FEAIR® o, T ‘7T (5200— Bla fewut : s-Hi staenia &
MR W SRS, 20200 %.) % fou fofae aite vra o
e feen (emEfada)  + U 9 A T AT W heA
S FWehel €) | 1800 %. forg e =) e sifom At

B (3R T ok = o ade
S oTgH, BETE™, THUTHd
Forqu, fafeepn, SHI-hed T
% g W, fenrad ee &
R SR wfifa el qen =
St = W Y-, AHH
3R TSR §i9 do @erg &
s & fou fafeq &1 ™
)1

USIR Tl & Heay 9 i
LR IR i s
STY-HHT 3Taenia & & fag
foiaes o @ ifaa a’ie
B S qeh AR raterdt 9
T4 S & fow e T R
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e oelf fery ST oot SAferEl @ forg srifera diferen e oyt fepw ST @l Tfteften @t erafy,
R o= ATy el & o fafea emg e iE &
3R Hifereh STEaTT Hr=Ta
el 1 - | ] B
RIEH]
(8) (9) (10)
Hfgete =1 gogea Sl WM & BIa T o

et wht Uegfa : Wl WY g A WAt g/ A ufafgfed o e Wit o wfafgfaa A sier gy o st e

B qen fafe=1 vgfaal g i S anelt Rfeat w1 wfaeraa o o gforr fSe gt = gfafgfer = st
ERISII
(11) (12)

el wddt g SIDE RG]

e foamie gt wfdfa €, @ SHent S oot e § fora afifeafeai § @9 o
AT AR | qUES fohan s

(13) (14)
qfte & g wyg “” fawria w=ta qfufa SWEERCI
1. S9-wfea/feemes (Fem.), fa<ita war faum, foa gaem —ateas
2. faxita gard faum, fag ware™ &1 R gfey, — e

St ergfea sfa/ergfed sHenfa o defea &t

3. TR Wiea (Wem.), faxita war faym, faa wame — TR

[T 9. T-12018/1/2010-%2. ]
TR &, fa=r, fewes

MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 17th January, 2011

G. S. R. 51.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Multi Tasking Staff in the Ministry of
Finance, Department of Financial Services, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Finance, Department of
Financial Services (Multi Tasking Staff) Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of posts, its classification and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications, etc.— The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.
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4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Nameof Number Classification ~ Pay Band/ Whether ~ Whether benefit ~ Age limit for direct recruits
post of posts Grade Pay selection  of added years of

post service admissible

or non- under Rule 30 of

selection  the Central Civil

post Services (Pension)

Rules, 1972
©) ) ©) @ ©) ©) ()

Mutli-  56*(2010) General Pay Band-1, Not Not applicable Between 18 and 27 years

Tasking *Subject Central (Rs.5200— applicable of age.

Staff to variation  Service, 20200)+ Note : The crucial date for
dependent  Group ‘C’, Grade Pay determining the age limit
on Non-Gazetted,  Rs. 1800 shall be the closing date for
workload. (Non-Ministerial) receipt of applications from

candidate in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-division of
Chamba District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

In the case of recruitment
made through the
Employment Exchange, the
crucial date for determining
the age limit shall be the last
date up to which the
Employment Exchange is
asked to submit the names.
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Educational and other qualifications required for direct Whether age and educational ~ Period of probation, if any
recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

®) O (10)
Matriculation or equivalent pass. Not applicable Two years
Method of recruitment : Whether by direct recruitment or by In case of recruitment by promotion or deputation
promotion or by deputation or absorption and percentage of the or absorption, grades from which promotion or
vacancies to be filled by various methods deputation or absorption to be made
(11) (12)
By direct recruitment Not applicable
If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission to be consulted in making
recruitment.
(13) (14)
Group ‘C’ Departmental Promotion Committee for confirmation :— Not applicable.

1. Deputy Secretary/Director (Admn.), Department of —Chairman
Financial Services, Ministry of Finance

2. Under Secretary belonging to the Scheduled Caste/ —Member
Scheduled Tribe, Department of Financial Services,
Ministry of Finance

3. Under Secretary (Admn.), Department of —Member
Financial Services, Ministry of Finance

[F.No.A-12018/1/2010-Estt.]
SAMIR K. SINHA, Director

e |ared faem ware
(wHe foream oii wngrar fawm)
= feeett, 6 SHe, 2011

LA, 52, gl SiUM % $T7e9% 309 % U 51 U (KAl I AN FHd BT TR SUST HEIM,
foren faromn, <i<hmeg yomed | fees & g W ol w1 ugfa w fate s & fo fefated fem o €, srefq -

1. wifere =T 3R wRs,— (1) 37 Fremt o6t e A w€iTe wene, foan faamn, wfee st geH, 99e
w5 Wt o, 2010 © |
(2) 3 TS99 | YHRE & TG & I S |
2. U HEAT, SieRT0T 3T A0, — SR IS 1 T, IHehT AMhT0T 3R SHeHhT SaHM =€ BN Sl & -t
QA I ST B w9 (2) Vw9 (4) § faffEe F

3. 9Tt ot Ugfer, AT, AT Mfe.— I I W el kT Ugfd, STg-Hi IR ST Heiferd 31 1 9 =i S
I I B W9 (5) T &H (14) H faffEe € |
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4. Tredan—az =fe,—
() Torem U@ =t @ foraent ufd =1 frgent aoft sfife €, faeme foben 2, =
(@) Torga oo ofd =1 eroft oot & Shfed @d gu ot safaa @ foare o 2,
I 98 R i 1 9 & BT

T IR F 51T THR 1 I8 GUIEH 8 ST b e forare T safa oiR foare & o1 varehiil 1 o @i fafy
% 1 ST § SR TW #E % U o oneR € d o7 fdl safed i o9 e & geda @ g2 3 T |

5. Torforer e Y oTfer, 18T =19 ThR 1 I8 T © fof U9 i ofevaeh o1 GHiEA §, 981 98 39® fog
S FNU B IR g I 99 T ek Qe SN 9§ el e, 39 el @ R susy w1 foedt ot et & sfaat
I e, AR 5 Ffere T wh |

6. AT, 3 FremT 1 1S STa T8 SIRen, o Him | w2 iR o= el © g T e, e i
THR GR1 9 Heel § goa-gua R el T SRel & SER STy i, gfd st qaud dfet ok s
o wart & waferall & forq susie e endferd @ |

I
TR TR hI EhiETu ELEEIE wE UZ WY il foRT S et S a1 H Wi MU
I ezl sl & fog Sg-d I T BRI
CERE F1 fafae gan
T8 (d¥M) e,
1972 & 134 30
% 37efF o
a1 Tt
(1 (@) (3) (4) (5) (6) @)
e 1% (2010)  TEROT 37400-67000%. =IO T 9N § fees e EH
FFATR & BRI + Tt (F=T IR g W Ry
SMYR W Tl 10000 %. M STREN A SR &
RIECKE] g ‘®w’,  +fouiw STTER TN Hashl & fag
foram s RERIEGH 2000 &. e gy qF fafaa wt S
ThA Bl g wiaH Tl ®) |
fewuor @ smy-dw srauia
FH & o g aie Ira
T AR O TeRA U
% faq fraa =t T8 sifaw aira

gt (3 T o 3ifam ava =
faferd, SH-#HvAR I =
aEE we, feued W)y &
R 3R wfifa el qen =
S = o Y-, AHH
IR PR €9 =1 deE &
s & fog fafeq &1 ™
)1
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e st fore, T ot safaqal & faw stafea g oyt foru S At afaal & faw ufteten =t stafy,
3iferer 3T &7 ardaTy fafeq amg iR Sfers ST g g 1 B
ARl 1 <M H AR BN AT T8I

(8) (9) (10)
(i) foreht AT foafarme™ 9 55% 37l & Y T Y oot fore ST ATt
w1 A feuft o 5o waged o, U, W, &, Sferer o : @ SRl 3R Hi=Ta fohg
<, $ IR U eter Sl & |y 7 fag womE ST aTet At & ferg
% T St gt a1 ghqed; T 9 |
(ii) Torelt wr=rmoTet foreaforer = e 9 Sist
Tfeea o M= En. |

(iii) it el SfR ol e S, 2w
I FHJE HEIH 510 S fohan T STt steara
7 TUST 31e7eH H ThiR fewtmn |

(iv) favafazmea=a’ @1 werfaaeat it
THS/AI/EE T & RN A ST R
TrerTal g0 ATt felit | TaeR TR TR hey
AN ool WefvTeh we a1 fereel weem S|
= el & o WAl | STEA A1 STHYH
1 Y 9 H1 3T |

feuor 1 : sEAT eT=en garfea st wt
TN H T Tk G AR % faasrEr ffera
T S Hehl © |

fewor 2 : oyE HaHt oEa (srEam) wH
Tk Tal RN & fadehER sTgfaa Sfaa
R ST SESTaal & STt w5t <o o qe
fofera &t 51 Tkt B (F) o9 w=A & fawdh
Wb W EE ik Yel AR 1 TE T § TR
9 fou emfera Rfsaat ot = & fere safera
9 T ATl 39 HHEE o A & e
Te | SUAs B R Gre e € |
feoqor 3 : foavafoemem@l @R et o
sl w1 IR & fau daaEe qEdE,
FFAH S IR TR A W % e e
3UE 1998 W fovafaaed STIEE ST &t
SfRGE |, T, 3-1/94 (dTd) d@ 24-12-98
% T 3.3.0 o FeAEER iR favafammem seH
3TN & 99 §. TF 1-13/99 (Hw®) 9 e
TR 27 T, 2001 & TEEAER AR &R
T 55% JAqH 3Tl 8q UH form™ wgenfE ™
e 81 fean S s uee | g e, o=,
U, ISR, TIRICATEE S9-JEIeRIcTaTee],
TRes e ek, TR foran Su-feeme
% 18 W foavafoered § € @R S wed o
IAAH STUET AR TR T FHH § FH 50% 3
Bt fofeg aTeR =g ® o1 arel SAfeal W
TR & TR W 55% 3k W ae 31 S |
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Ot Rt Ui ¢ ST EY B A1 Wi g A

=t a1 gfafgfed a1 oo grr odt i <o § 9 gfrr e

TR gr1 aen fafva= ggfaa g s Tt = gfafgfe A s fohan s
S arett R i gfaeraa

(11) (12)
Tt e T & g W yfafgle (s =t

Farta Steuemiers Gerer ot ®) gr, 9 & 7
Bl Tk W He o7l g |

TRfET AUST WEuE | U wearsk, =it S9 9ot § <9 ad
forarfire e 1 2 |

feuwur ;. el to wfvs wfel & day o, 5= oo o'E o
T Hel g H A €, Wifa & fere R foman < %@ €, 9wl s
St Al & day ¥ o fo=r fhan Som weg 9% @@ 5@ R
3T R T TE U STE A1 AN Y, 7RI STk A1 U T
% oY 9 otfeen A 9d , 398 A S oft 9 @, 9 A 8 SR 3=
T U s sfal wfed, frei Tt sréeh a1 i der uee &
T T ol ®, STl Seeer Sl § Wit % ferw e ufeten
1Aty Fhearge® g L & Bl |

wfafrfar (foraeh siarta sreuemfores dfaar i €) : w=ig =1 79
TR A1 G T & A1 faafaarerdl a1 STgEe™ Seaml a1 S
Frenmal =1 T fehml & U SRy i—

(F) (i) =i et et 1 form | Frafid SR = w59 o8 gt fag
EQ%;EIT

(ii) fS= g@ e faam 5 9399 10,000-15,200 . (&
Tferd) =1 guged daTaH o frafid o W 3H u’ W ffad &
TYE 39 90t § o o der Y 7; A

(iii) TS=1 7 e =1 fa9m o 8,000-13,500 T. (T8 THRITe)
TAqed Ja T | Fafd $ER W 39 1] W Ffa & e 39
goft H <9 o Yl T T;

(@) e 99 w9 § & 27T it et fohy SiH a1t safoqa &
fore fafea siferss o iR ergwa 2 |

fewur 1 : v gt & TH faurie st S W=t wt e
e ¥, Wi T PR @ forg foem R S & o e @
TH TR, AT = gt g e & foe foem fen s
% 1 TR B |

feuror 2 : yfafgfea =n dfasr w1 o7afy fo® AT H5E THER
% 3 A Rt o= "ned @ fawm # ww ffa 9@ St wwd
it Ferdl o= h1et a8 1 W wfafgfa o Gfes 6 srafy 2,
HIEROTa 94 a9 9 e 787 ol |

feurur 3 ; yfafgfem gr fgfem (e siaia steushTferss dfaat ot
?) & fou etfuehan S-S SR a1 Sfon aiE @
56 = | sfere el B
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I fauntia W=t afafd 2, o gt g oot A o T ufifearfaal & o o

AT AT | qES fohan s
(13) (14)

g ‘&’ faunia w=fa qfafa (W=l w faam @ et ot 3R IRa-fearg wfdneron &

& fom) - (smEwmaEt) o wfafgfad w fwst

1. 3TETE A T, HE @R 9el SN 3Ty iRt =1 Ffea &ed wFa 99 Al

2. Tren wfea, wiEime 99 T &9 - Tl ST § TH HET ST B |

3. TerR, WA ARY (WRIfaned ) — 5

e ‘&' fauria uata afufa (Fg wwdt oo afaaa ot
gfie W oo &0 & faw) -

1. RIS & HABHN, FSHG TRMET — e
2. e wfea, SEhTe yemed e
3. foq gf=a, 9 e WA e

[ . 2-7/2008-%.21.-1]
e =mel, 3R |iaa

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of School Education and Literacy)
New Delhi, the 6th January, 2011

G.S.R. 52.—In exercise of the powers conferred by the proviso to article 309 of the Constitution of India, the
President hereby makes the following rules regulating the method of recruitment to the post of Director, Regional Institute
of English in the Education Department, Chandigarh Administration :—

1. Short title and commencement.—(1) These rules may be called the Chandigarh Administration, Department
of Education, Regional Institute of English, Group ‘A’ post Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scales of pay.—The number of post, its classification and the scales of pay
thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualification, etc.—The method of recruitment, age limit, qualification and
other matters relating thereto, shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for the appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules in respect of any class or category of persons.
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6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions

required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of

persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof  Number Classification  Scale of Whether Age limit for direct recruits Whether benefit
post of post Pay Selection of added years of
post service admissible
or Non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
@ @ €) @ ®) (6) )
Director  1*(2010) General Rs.37400—  Selection  Notexceeding 50 years. No
*Subject Central 67000+AGP (Relaxable for Government
to variation Service, Rs. 10,000+ servants up to 5 years in
dependent  Group ‘A’, Special accordance with the ins-
on Gazetted, Allowance tructions or orders issued

workload. Non-Ministerial  of Rs. 2000 p.m.

by the Central Government).

Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
Sub-division of Chamba
district of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Educational and other qualifications required for direct
recruits

Whether age and educational

qualifications prescribed for ifany
direct recruits will apply in the
case of promotees

Period of probation,

(8)

)

(10)

(i) Master’s Degree with 55% of marks or its equivalent
grade of B with 7 point scale with latter grades O, A, B,
C, D, E and F from a recognized University or equivalent.
(i1)) Ph.D. in English Literature from a recognized
University or Institution.

Age : No
Essential Qualification : Yes

One year for direct
recruits and promotees
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(8)

(ii1) Post Graduate Diploma in teaching of English or
English studies awarded by Central Institute of English
and Foreign Languages, Hyderabad or equivalent
Institute.

(iv) Ten years experience of Teaching or Research in
Universities or Colleges and other Institution of higher
education, such as, Regional Institutes of English or
any Institutes imparting degree/post graduate level
classes recognized by the Central/State/UT.
Governments or other statutory bodies.

Note 1 : Qualifications are relaxable at the discretion of
the Union Public Service Commission, in case of
candidates otherwise well qualified.

Note 2 : The qualification(s) regarding experience is
(are) relaxable at the discretion of the Union Public
Service Commission in the case of candidates belonging
to Scheduled Castes or Scheduled Tirbes. If at any stage
of selection, the Union Public Service Commission is of
the opinion that sufficient number of candidates from
these communities possessing the requisite experience
are not likely to be available to fill up the posts reserved
for them.

Note 3 : In terms of para 3.3.0 of the University Grants
Commission Notification No. F. 3-1/94(PS) dated 24-12-98
on revision of pay scales, minimum qualifications for
appointment of teachers in Universities and Colleges
and other measures for the maintenance of standard
1998 and in terms of University Grants Commission’s
letter No. F. 1-13/99(PS)/Pt. file dated the 27th November,
2001, the minimum requirement of 55% at Master’s level
shall not be insisted upon for Principals, Professors,
Readers, Registrars, Deputy Registrars, Librarians,
Deputy Librarians, Director of Physical Education,
Deputy Director of Physical Education for the existing
incumbents, who are already in the University system
and the minimum requirement in their case shall be at
least 50% of marks at Master’s level but 55% of marks at
master’s level, shall be insisted upon for those entering
the system from out side.

Method of recruitment : Whether by direct
recruitment or by promotion or transfer
and percentage of vacancies to be filled by
various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption
to be made

(11)

(12)

Promotion failing which by deputation
(including short-term contract) failing
both by Direct Recuitment.

Promotion :

Lecturers in Regional Institute of English, with ten years regular
service in the grade.

Note : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
shall also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
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(12)

or eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Deputation (including short-term contract) :

Officers of the Central or State Governments or Union Territories or
Research Institutions or Statutory Bodies or Autonomous Bodies :—

(a) (1) holding analogous post on regular basis in the parent cadre or
department; or

(i1) with five years service in the grade rendered after appointment
thereto on regular basis in the scale of pay of Rs. 10000—15200 (Pre-
revised) or equivalent in the parent cadre or department; or

(iii) with ten years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay of Rs. 8000—13500
(Pre-revised) or equivalent in the parent cadre or department; and
(b) possessing the educational qualifications and experience
prescribed for direct recruits under column 8.

Note 1 : The departmental officers in the feeder category who are in
the direct line of promotion shall not be eligible for consideration
for appointment on deputation. Similarly, deputationists shall not
eligible for consideration for appointment by promotion.

Note 2 : Period of deputation or contract including period of
deputation or contract in another ex-cadre post held immediately
proceeding this appointment in the same or some other organisation
or department of the Central Government shall ordinarily not exceed
three years.

Note 3 : The maximum age limit for appointment by deputation
(including short-term contract) shall be not exceeding 56 years, as
on the closing date of receipt of applications.

If Departmental Promotion Committee exists, what is its Composition Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

(14)
Group ‘A’ Departmental Promotion Committee (For considering Consultation with Union Public Service
promotion) :— Commission necessary while making
1. Chairman or Member Union Public Service Commission =~ —Chairman  direct recruitment and appointing an
2. Education Secretary, Union Territory of Chandigarh —Member  officer on deputation Indo Swiss
3. Legal Remembrancer, Chandigarh Administration —Member  Training Centre (ISTC).
Group ‘A’ Departmental Promotion Committee (For considering
confirmation of direct recruits) :—
1. Adviser to Administrator, Chandigarh Administration —~Chairman
2. Education Secretary, Chandigarh Administration —Member
3. Director Public Instruction (Colleges), —Member

Chandigarh Administration

[F.No. 2-7/2008-UT.1]
ADITYA CHAMOLI, Under Secy.
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T AT
7 feeett, 21 S, 2011
fawa : grea ufaismrel & e Ud giaenr & fag “sufasy fawmm ug dWadw arg” (wwrEtist ) &t
RCE)

WL, 53— e o T USHIR Goi & T GIEA & ®9 § G & Heedl i Tyl fove o wew fired € |
e & il & <A A sk A SR TEed W WiftkqEl & HHel § 9Rd § 9ee &9 W yai Jfg e T #
Wi | ercafes gig o Gyul 9 § et e w1 Wi § gig g2 © | 9¢ W 9 W 1 YU w & 3299 U e &9 o
o911 Qe 31 & Tely o TehR 3 3Tk USTehiog 3R 37 Hicdr@l &1 oo &1 § |

2. Bt uRErSHIST 1 Hfa sTafes ol o aeft 2t € 3R 9% T € i Srafy ofelt gt € | 7T gled i
T H S, T T /g TR R R fafay aeieias it g § | 37 Foltidst &1 gugeg ol 9 g
T 3R enfaen & = faem & forg Hifara gema vam w3 & 3299 9 off 99 @R & g T R ‘enfaer faswm v
Gael dig’ (TEEidist) & e 1 ol ferm ©

3. HE WHR & TR R TSt & wrl FETar 8
(i) fafay FfeRest & fau AeRT W i3 8 T EFTa @ge &l g
(i) FHFas T+ Q eiedt IRASH & Tl ®l G o STHEH/FeAERds 3

(i) 391 ¥ giecyeniaen et &t 9fg i o el < 9t IR uReel fZen-fey s % S299 9 ged
TfrSAT 6t e w1 Teian s S gerEtTer wererE/ i astE e gorg weftd

(iv) <91 ¥ grea/entaed et ¥ gig % 3299 ¥ RN, TR-STehi SR S el & oo s s

4. 3 TG S gled UREASHIST % STAIRT 'q d1E &l Td R e, gd feifa v gt & @y, fof & fag
Haiferd HaTeTa/ fasm/mierri <6t stfaera 991 fSu ST | A & o/ aer & fou w9 Jn getta wemersE/ s/ mitenr
& Y THY ¥ 99 1 Sl SR ge wag-we fomme wifafie o o geeE o st en o

5. HEE TR H a1 A "o FEER g6
(i) =fga (qde), IRT TWEHR 31
(ii) TR HEIReI (Ted), wed Haed  —dareih
(iii) Fr=fafed Aaeel § 989, S 9IRG TR & §gad 9iad &R 9 = & T8
(%) vl fowe warem
(@) ARl SR & Haerd
() EHERd wAeE
(7) AR fawEE w3
(&) foa v
(&) e "o
(iv) T R-TwR geed (Tda fave & &9 o, 5 2 ad &1 enfaes &7 &1 3 @)
T et &, feett #1 fovi gea ufEsmst & fou e o fr=fafed sifafea ge o wite 20 -
(i) oreay, T8 feoeht TR frm (TAEieH)
(ii) 3, feeeft TR fFm (TrEte)
(i) Sureme, feeedl forena Wit (SEie)
6. A€ & H URY FH W, THH oA hl [ A & foau fawga gfran &1 9o fovan smom, St 9 gra
Tg-wrg W fauifa ot st |
[E. 18 ST=-1I (09)/2010]
TA. T4, R gfeg
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MINISTRY OF TOURISM
New Delhi, the 21st January, 2011
Subject : Creation of a “Hospitality Development and Promotion Board” (HDPB) for approval and facilitation
of Hotel Projects.

G.S.R. 53.—Importance of Tourism as an instrument of economic development and employment generation has
been well recognized all over the world. During past few years, tourism sector in India has been witnessing a substantial
growth in terms of international tourist arrivals and tourism receipts. High growth of tourism had led to increase in demand
for hotel accommodation across the country. Union Government has announced several fiscal and other incentives to
encourage investments in hotel sector in order to meet this growing demand.

2. The hotel projects are capital intensive in nature and have a long gestation period. Setting up of a new hotel
involves multiple clearances at the Central, State and District/local Government level. With an objective to facilitate these
clearances in a time bound manner and also provide policy advice for development of hospitality sector, the Union
Government has decided to constitute a ‘Hospitality Development and Promotion Board” (HDPB) at the Central level.

3. The functions of the HDPB at the Central Government level would be as under :

(1) To be a single point for receiving applications for various clearances
(i) To fast track approval/clearances of hotel project proposals in a time bound manner
(i) Toreview the hotel project policies and to communicate with other agencies such as the Administrative
Ministries/Departments/Agencies in order to set up guidelines that are transparent and which encourage
the growth of hotel/hospitality infrastructure in the country
(iv) To interact with Government, non-Government and Industry bodies in order to increase the hotel/
hospitality infrastructure in the country.

4. The proposals that are submitted to the Board for approval of Hotel Projects would be expeditiously sent to
the concerned Ministries/Departments/Authorities for a decision, with a predetermined time schedule. The time limit for
decision/disposal of cases would be fixed in consultation with the concerned Ministries/Departments/Authorities and
would be based on existing statutory or other provisions.

5. Following would be the composition of the Central level board :

(1) Secretary (Tourism), Government of India —Chairman
(i) Additional Director General (Tourism), Ministry of Tourism  —Convener
(i) Members not below the level of Joint Secretary to Government of India from the following Ministries :
(a) Ministry of Urban
(b) Ministry of Environment and Forests
(¢) Ministry of Culture
(d) Ministry of Civil Aviation
(e) Ministry of Finance
(f) Ministry of Home
(iv) Two non-official members (as independent experts having knowledge of hospitality sector with a 2
years terms).

For hotel projects specific to the National Capital Territory of Delhi, the Board would also comprise of the
following aditional members :

(1) Chairman, New Delhi Municipal Corporation (NDMC)
(i) Commissioner, Municipal Corporation of Delhi (MCD)
(i)  Vice Chairman, Delhi Development Authority (DDA)

6. Detailed procedure to be followed in the functioning of the Board, in order to meet its objectives, would be laid
down by the Board from time to time.

[No. 18 TH-11(09)/2010]

N.RAO, Under Secy.
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arfor 3R ST HaTeE
( 3frenfires =ifa 3K wasdw faamr)
7 fReeft, 20 ST, 2011
L. 54 Tzafa, HiFUM & TR 309 % T SN Yad VIRl BT WA R U R Sirenfiren Hifq sk
Hada faam (enfes stowh 9ofi-1) widl f7=m, 2002 1 37 901 o f5ar 2AfueRid wd ge, 9= o aifsnao 9 36 fomen
T @ A1 A 1 A TR T R, S iR S waer | SNfdeh sifuenl o U i el ot qgia s Tt s & fog
fretferfad Fram S0 &, e -
1. dfere T B "W (1) 37 frE @ w7 i fifg iR gadh faam anfde s (9d)
o, 2011 7 1
(2) 3 TSI H YHRM hi TRE & 9949 S |
2. USf Wt GEAT, SHRTUT ST AATHM. S5 U 1 G, SUHT SHehI0] 3R YT Sa=HM =8 B Sl 37
i @ Sueg o % w9 (2) W (4) H fafRe €
3. Wt sl Uegld, AMY-HIAT, 31 AT enfe.—Sad U= 1 ot 1 Ugf, 3g-Tran, ST IR <5y Heiferd
I 9 9 B S S Sl % W9 (5) ¥ (14) ° faffe #
4. Tdar.—az =afm,—
(%) T U@ =afea o foreem ufd =1 foeent geit sfifeq €, foare foman €, =
(@) o et ufd = eroft el & Shifed @d gu foredt safe @ foare foman 2,
I 91 R e 1 9 TE BT
g I H=T GIRR H1 FE GEIEH §1 9l § o v foare, T =afa o U foae & o= 9eieR i o] @i
fafer & s1efiv o B SR o A o foIe orr oo € a9 Rl =afe =i 58 from & gods § =2 % Wb |
5. Torforer s el vifer.— el S TR 1 98 T4 © Toh U@ e Sevdeh 1 Qi 8, 98 e s fog
S RN B IR GG Heh G ek Hell SAENT H TREt ik 3R g rawi & fenelt Suser ot femedt ot = et o wafera
1 Tad, TR gr Riferel X welt |
6. ATl —z i it hiE o1, TH AReroT, - § B iR o famedl ® g 72 s, e i
THR G 39 Hee § GHI-q9a R fhrel ¢ e & AR egfea Ssifaa, srgfud sHstaal, syd A, 3
e ol 3R a1 fereiy warl o eaferrali & forq Sueier s erdferd @ |

S
TWHAH TR G w ERERCES EER T ¥ SIS T el wrelf ferw ST
AR CECH o T B ATl st & fog
DERCRE G EDE| Hsr fafaa 3Mg-Hi
ELEEIE < e (YF)
frm, 1972 %
g 30 &
S ST
g =1 &l
(D) (2) (3) (4) (5) (6) (7
CIE 7* (FM) TER &= 3 se-2 EEE] o & B ] & B
STfeeRT (2011) o, o ‘@’ (9300-
*FEAIR & I, 34800 %.)
SMER W EIERCICEIR] PERCGE|
qfterd fea 4600 %.

S HHd B |
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e oelf fery ST oot SAferREl o forg srdfera diferen g ot fer S aret gfeten st s1afy,
IR 3 TR At & fau fafed g IS e Bl
R Siferew STEATC W=
el 1 - | ] B
R
(8) (9) (10)
et t Ugla : I W g A St/ AfafTg R/ STHe g sl 6t <20 § o g e w=ta/afata iy
=Ifa g A1 gfafgfer/smae gr STHe TR smom
Ten fafs agfoal g vt S areft
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(1)

(12)

40% Fr=fd gr1 forees 7 8 9o W

gfafgfe/ e g/
60% At/ e g/

11

A4 ° 2, 930034800 HUT 3R U e 4200 TIT H UH ek sraveh
gofi-11, fa=i goft & or= o frafaa den #1 e |

feour 1 ;. el ©@ *f s SAfFaal & g9 o, =i+ 1o s a1
Tl gl o ], Uit o Tty formm femen 1 et €, ael S wies st
&% "oy H ot four foran STom Wy 7% 99 5 foF 39 51 T T U o
1 T S, STUfEd STeeh 91 Ul Wal o T § ek A I 9% |, T |
S oft S 81, E T B SR SR AT W T st wiea, T e
e A1 U Hell Teel € g T ol §, SFTel Seuar St § Wit & fog
SO afElteT Wi STaf A g0 L ol 8 |

fewor 2 : =0 & faT =Aaw ®e Fa1 ® TWE & TEeE & A
1-1-2006/9% AR@ fSHH B3 =0T a7 TR H1 Fawfen w snenfa
RITerd S SCE faraTid ot TS R, SN i FAwhIiel W S qeer
TS Aq/AATIH | i T Hall FHA S |

yfafgfaa an omHer ¢

HE THR & T T STt S

()(i) i ge hreT = T o fFrafia SR w95y U8 ORo # @ € A
(i) 0 7 e a1 faam # 4200 TIC & U o9 & WS 9% Al
TIqed U8 W 919 9 Fal H I o |

(@) AeE, IR ALY, HEE FANE A g | e
R feult T = a1 v wifets a1 arfvea | Saesr fSeH &9 9 &0
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(1) TG, S0, G, Gehetd SR Fe=m qen ieafs ser & fagermo
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(12)

?, TuRT: i o o st & et | wfafrfemien gu ffw & fe
SATYRaA STY-HAT STERA < i i SAfaH a’r@ &l 56 o8 9§ fesh T8l
BT 1)

feuror : yfaffry/emed & smeaR W fgfm & w@s & fag, 1-1-2006
TE ANE fSHeh! B3 54 o AR i Fawien W smeia gadfed oad
GTe foreiied i T €, 9 qd fendlt atfersht g1 Frafia SuR W Rt T He
AT START 1 FAERen R enefia qeer 3T Ja/AaTHE | ®i T wa
T ST, S STl W I S/ % T gd GAferd oeEe
T e ¥ foerd foran T SR el 7w Had 349 9% (9R)) i fawf@
2 Foraeh T =1 g Aa/aaar o ot soa & 9 gl i €

If% faarfa W= afafa 8, @ sg=t g it G § o aftfeufaat & w9 @
a1 TN § qOEet foRan Sem
(13) (14)
Urta o1 gfte & foae wgg ‘@' fauria wfa afafa - @ T SAFEN AT F SR W
1. T Gfera (T, Sl =if @ik dask faem _gmy P @ ey o Ry 9 # fa @

2. 39 Hie/ e (Trem) , Sienfies =if 3t GagH faum oo o T leh Hel SAEN § THe
3. 59 Gfea/ R (e gie), s 9ifd ok gad= faam e HITIF T |

[¥ T-12018/1/2007-%1. 1]
Afed FHAR T, ST |iad

MINISTRY OF COMMERCE AND INDUSTRY
(Department of Industrial Policy and Promotion)
New Delhi, the 20th January, 2011

G.S.R. 54.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the Department of Industrial Policy and Promotion (Economic Investigator Grade-I) Recruitment Rules, 2002, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules to
regulate the recruitment to the posts of Economic Officer in the Department of Industrial Policy and Promotion, Ministry of
Commerce and Industry, namely :—

1. Short title and commencement.—(1) These rules may be called the Department of Industrial Policy and
Promotion (Economic Officer) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the posts, its classification and the scale of
pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and qualifications, etc. — The method of recruitment, age limit, qualification
and other matters relating to the said posts shall be as specified in columns (5) to (14) of the aforesaid Schedule.

4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band Whether Whether benefit Age limit for
post of posts and Grade Selection of added years of direct recruits
Pay/ post service admissible
Pay Scale or Non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) ) ©) ©) ¥
Economic ~ 7* (Seven) General PayBand-2  Selection Not applicable Not applicable
Officer 2011 Central (Rs.9300—
*Subject Service, 34800)
to variation Group ‘B’ Grade Pay
dependent Gazetted, Rs. 4600
on workload. Non-Ministerial
Educational and other qualifications required for direct ~ Whether age and educational Period of probation, if any
recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

®) O (10)
Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption grades

recruitment or by promotion or by deputation  from which promotion or deputation or absorption to be made
or absorption and percentage of the vacancies
to be filled by various methods

(1) (12)

40% by promotion failing which by Promotion :

deputation/absorption. Economic Investigator Grade-II in Pay Band-2 in the scale of
60% by deputation/absorption. Rs.9300—34800 and Grade Pay of Rs.4200 with five years regular

service in the Grade.

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their senior(s) would also
be considered provided they are not short of the requisite qualifying
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(12)

or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1st day of January 2006, the date from which the revised pay
structure based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the
corresponding pay/pay scale extended based on the recommendations
of the Pay Commission.

Deputation or Absorption :
Officers under the Central Government :

(a) (i) holding analogous posts on regular basis in the parent cadre or
department; or

(i1) with five years’ service in the grade having the Grade Pay of
Rs. 4200 in Non-Gazetted post or equivalent in the parent cadre or
department;

(b) possessing post-graduate degree in Economics, Applied
Economics, Business Economics or Econometrics or post Graduate in
Mathematics, Statistics or Commerce having at least one paper in
Economics; and

(c) Atleasttwo years’ experience in the field of research, investigation
and collection, compilation and interpretation and analysis of Statistical
data.

(The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.)

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation/absorption shall be not exceeding 56 years
as on the closing date of receipt of applications).

Note : For the purpose of appointment on deputation/absorption basis,
the service rendered on a regular basis by an officer prior to
1-1-2006/the date from which the revised pay structure based on the
Sixth CPC recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay/pay scale extended
based on the recommendations of the Pay Commission except where
there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay/pay scale, and where this benefit
will extend only for the post(s) for which that grade pay/pay scale is
the normal replacement grade without any upgradation.
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If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(13) (14)
Group ‘B’ Departmental Promotion Committee for promotion Consultation with Union Public Service
or confirmation : Commission is necessary when an officer is in
1. Joint Secretary (Establishment), Department —~Chairman the field of consideration for appointment on
of Industrial Policy and Promotion absorption basis.
2. Deputy Secretary/Director (Establishment), —Member

Department of Industrial Policy and Promotion
3. Deputy Secretary/Director (Data Unit), —Member
Department of Industrial Policy and Promotion

[No. A-12018/1/2007-E. 1]
L.K. SHARMA, Under Secy.

HT WA
(T9TUTE, I 3R weeTers T )
7 feelt, 19 ST, 2011
wwLA. 55—, SiaHE & eS8 309 % TN §N UK TRl 1 AN i gC s A eh! Farer
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TSl Heom & we o el & st fEw, 1989 % Ui W R, el doh ST Gele S, T, ieR, 99 Tl R, Hiehiar
IR At &% U W R, S 16l & foar eifuenia e gu o U8 sifusha @ wed foRan T ©, A1 R 6 @ TR T R,
T HoATerd, UYAIeH, S SR HeeIeH 9 & S1ei i Weed oo Ue goitEd Giiern e, el § Hedl
R W & g W Al 1 Tl o faf=me e & forg fefatea fom o= €, srefq —
1, dfere T o URw.—(1) = TEdl @ G W S Heren, S e SEi AEe T S
TR0 HEH, e, Hedl ARt I (Fg ‘71" 1%) et fEw, 2011 @

(2) 3 T99S § YHRM & L@ R TGd B |

2. U8 AT, SeRTUT 31T Aa S 9T U A7 AT SaTHE,— 39 TS 1 G, IHHT G0, IHH A oL
TR T I a1 ITTHA I8 B, ST S S % W (2) W W (4) ¥ A= F

3. Wt sl Uegld, AY-HHT, AT anfe. o Wl W el T UG, g, AN iR ST weiferd a1
a1 9 i S S oTEE % w9 (5) W w9 (14) ¥ fafife ¥

4. Trdar—ae =afe,—
(%) Tore U@ =afer o foreres ufd =1 feent geit Ssfifeq €, foare foman €, =
(@) A et ufg = eroft et & Shifed @d gu ot safea @ foare foran 2,
IR Tal R i 1 9 & BT

g A F 5 THR 1 FE G 8 S © ok v foams, T safa oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW % U o eneR € d o7 foRdl safed i g9 e & g @ g2 % T |

5. Torfaet &Y @t vTfe.—STel <19 TR &1 98 T 2 Toh U1 1 Tevas 91 GHi=iq 8, 981 98 9% fog
I FROT & 3% G FH, 3 I & FRE SUEY T foRdl o 1 Wonl % Sl i 9, Y g R R TR |

6. STl —z i it hiE o1, TH AReroT, - § B iR o famEdl | g 72 s, e i
TR GR1 39 Heel § gra-gua R el T STRel & STER S snfaal, gfed st qaud dfe ok s
fo wart & saferall & forq susie e erdferd @
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(8)
(i) e 1 U U5 : Hel & €9 H Th 99 ol STV |
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[ 9. 3-43/2010-9¢ TR
R wIget!, TR Hid

MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 19th January, 2011
G. S. R. 55.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Institute of Fisheries Operatives (Class Il and Class IV posts) Recruitment Rules, 1968, in so far as they relate
to the post of Sweeper and Central Institute of Fisheries, Nautical and Engineering Training Group D posts Recruitment
Rules, 1989, in so far they relate to the posts of Peon, Daftry, Attender, Bus Cleaner, Watchman and Gardener, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Multi Tasking Staff in the Ministry of Agriculture, Department of Animal
Husbandry, Dairying and Fisheries in the Central Institute of Fisheries, Nautical and Engineering Training, Cochin, namely
1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, the Central Institute
of Fisheries, Nautical and Engineering Training, Cochin, Multi Tasking Staff (Group ‘C’ Post) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, Classification and Pay Band, Grade Pay or Pay Scale.—The number of post, its classification
and pay band, grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.
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3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns 5 to 14 of the aforesaid Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any other person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or

category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.

SCHEDULE

Nameof Number Classification Pay Band Whether Whether benefits ~ Age limit for direct recruits

post of posts and Grade selection of added years of

Pay/Pay post service admissible
Scale or non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) @ ©) ©) ()

Multi 37*(2011) General Pay Band-1, Not Not applicable Between 18 and 25 years

Tasking *Subject Central Rs.5200-20200 applicable of age.

Staff to variation  Service, + Grade Pay Note 1 : The crucial date for
dependent  Group ‘C’, of Rs. 1800 determining the age limit
on Non-Gazetted, shall be the closing date
workload. Non- for receipt of applications

Ministerial from candidates in India

but not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep.

Note 2 : In the case of
recruitment made through
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the Employment Exchange,

the crucial date for

determining the age limit, in
each case, shall be last date
up to which the Employment
Exchange is asked to submit
the names.

Educational and other qualifications required for direct Whether

recruits

age and educational  Period of probation, if any

qualifications prescribed for

direct recruits will apply in the
case of promotees

(8)

O (10)

Matriculation or equivalent

OR

Industrial Training Institute pass*.

*Desirable :

One year experience in the relevant field for the
following posts :

(i) One post of Gardener : One year experience as
gardener.

(i1) Eight posts of Watchman : One year experience as
Watchman or security service.

Not applicable

Two years

Method of recruitment : Whether by direct recruitment or by
promotion or by deputation or absorptions and percentage of
the vacancies to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or
deputation or absorption to be made

(11)

(12)

By direct recruitment.

Not applicable

If a Departmental Promotion Committee exists, what is its composition?

Circumstances in which Union Public Service
Commission is to be consulted in making

recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of : Not applicable.

1. Director, Central Institute of Fisheries, —Chairman

Nautical Engineering and Training
2. Deputy Director, Central Institute of Fisheries, —Member

Engineering and Training, Chennai
3. Deputy Director, Central Institute of Fisheries, —Member

Engineering and Training, Visakhapatnam
4. Senior Administrative Officer, Central Institute —Member

of Fisheries, Nautical Engineering and Training
5. A Group ‘A’ Officer under whom the Group ‘C’ —Member

is working

[F.No. 3-43/2010-Fy. Admn.]
SUDEEPA KOHLI, Under Secy.
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New Delhi, the 27th January, 2011

G. S. R. 56.—In exercise of the powers conferred by proviso to article 309 of the Constitution and in supersession of
the Integrated Fisheries Project (Lower Division Clerk/Hindi Typist) Recruitment Rules, 2008 and Integrated Fisheries
Project (Upper Division Clerk) Recruitment Rules, 2008 in so far as they relate to the post of Lower Division Clerk/Hindi
Typist and Upper Division Clerk, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Lower Division Clerk or
Hindi Typist and Upper Division Clerk in the National Institute of Fisheries Post Harvest Technology and Training, Cochin
under the Ministry of Agriculture (Department of Animal Husbandry, Dairying and Fisheries), namely :—

1. Short title and commencement.—(1) These rules may be called the National Institute of Fisheries Post Harvest
Technology and Training (Lower Division Clerk or Hindi Typist and Upper Division Clerk), Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and Pay Band, Grade Pay or Pay Scale.—The number of the said posts, their
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualification, etc.—The method of recruitment to the said posts, age
limit, qualifications and other matters relating to the said posts shall be as specified in columns (5) to (14) of the aforesaid
Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, the Other Backward Classes and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of Number Classification ~ Pay Band Whether Whether benefit ~ Age limit for direct recruits
post of posts and Grade selection of added years of
Pay or post service admissible
Pay Scale or non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) ) ©) ©) ()
Lower  06*(2011) General PayBand-1, Not Not applicable Between 18 and 27 years.
Division (*Subject Central Rs.5200- applicable (Relaxable for Government
Clerkor to variation  Service, 20200 with servants up to 40 years in
Hindi dependent  Group ‘C’, Grade Pay accordance with the instruc-
Typist  onworkload) Non-Gazetted, ofRs. 1900 tions or orders issued by
Ministerial the Central Government

from time to time).
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Note : The crucial date for
determining the age limit
shall be as fixed by the Staff
Selection Commission.
(Where recruitment is not
through Staff Selection
Commission, the crucial
date for determining the age
limit shall be the last date
for receipt of applications).

Educational and other qualifications required for direct
recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

(8)

O

(10)

1. 12th Class or equivalent qualification from a recog-
nised Board or University;

2. Atyping speed of 35 words per minute in English or
30 words per minute in Hindi on computer. (35 words
per minutes and 30 words per minutes correspond to
10500 KDPH or 9000 KDPH on an average of five key
depressions for each word) provided that a person not
possessing the said qualification in typewriting may
be appointed subject to the condition that he will not
be eligible for drawing increments in the pay scale or
for quasi-permanency or for confirmation in the grade
till he acquires above mentioned typing speed; that a
physically handicapped person who is otherwise
qalified to hold a clerical post but does not possess the
said qualification in typewriting may be appointed
subject to the condition that the Medical Board attached
to the Special Employment Exchange for handicapped
or where there is no such Board, the Civil Surgeon
certified that the said handicapped person is not in a fit
condition to be able to type.

Note 1 : Qualifications are relaxable at the discretion of
the Staff Selection Commission in the case of candidates
otherwise well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Staff Selection
Commission in case of candidates belonging to the
Scheduled Castes or the Scheduled Tribes if at any
stage of selection, the Staff Selection Commission is of
the opinion that sufficient number of candidates from
these communities possessing the requisite experience
are not likely to be available to fill-up the vacancies
reserved for them.

Educational Qualificatrion : Yes
Age : No

Two years for direct
recruits.
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Method of recruitment : Whether by direct recruitment or by promotion

or by deputation or absorption and percentage of vacancies to be
filled by various methods

In case of recruitment by promotion or
deputation or absorption, grades from which
promotion/deputatation/absorption to be made

(11)

(12)

(1) 85% by direct recruitment through Staff Selection Commission.
(i1) 10% vacancies shall be filled from amongst the Group C Staffin
the Pay Band-1 or Rs. 5200-20200 with Grade Pay of Rs. 1800 and
who possess 12th Class pass or equivalent qualification and have
rendered three years regular service on the basis of departmental
qualifying examination. The maximum age limit for eligibility for
the examination being 45 years (50 years for the Scheduled Caste/
Scheduled Tribe employees).

Note.—If more of such employees than number of posts available
qualify at the examination, such excess number of employees shall
be considered for filling the posts arising in the subsequent years so
that the employees qualifying at an earlier examination are considered
before those who qualify at later examination.

(iii) 5% of the vacancies shall be filled on seniority-cum-fitness basis
from Group C employees who have three years regular service in
posts with the Grade Pay of Rs. 1800.

Group C staff in the Pay Band-1 or Rs. 5200—
20200 with grade pay of Rs. 1800 with three
years regular service rendered in the grade.

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(13)

(14)

Group ‘C’ Departmental Promotion Committee (for considering
promotion and confirmation) consisting of :
1. Director, National Institute of Fisheries Post
Harvest Technology and Training, Cochin
2. Under Secretary (Fisheries), Department of
Animal Husbandry, Dairying and Fisheries
3. Deputy Director (Processing and Marketing),
National Institute of Fisheries Post Harvest
Technology and Training, Cochin

4. Accounts Officer, National Institute of Fisheries Post —Member

Harvest Technology and Training, Cochin

—Chairperson
—Member

—Member

Not applicable.

(1) ) 3) @ )

©) ()

2. Upper 09*(2011) General PayBand-1, Not
Division (*Subject Central Rs.5200—
Clerk to variation  Service, 20200 with
dependent  Group ‘C’, Grade Pay
onworkload) Non-Gazetted, ofRs.2400
Ministerial

Not applicable
applicable

Between 18 and 27 years.
(Relaxable for Government
servants up to 40 years in
accordance with the instruc-
tions or orders issued by
the Central Government
from time to time).

Note : The crucial date for
determining the age limit
shall be as fixed by the Staff
Selection Commission.
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()

(Where recruitment is not
through Staff Selection
Commission, the crucial
date for determining the age
limit shall be the last date
for receipt of applications)

(8)

©) (10)

Graduate degree from a recognized University;

Note 1 : Qualifications are relaxable at the discretion of
the Staff Selection Commission in the case of candidates
otherwise well qualified.

Note 2 : The qualification regarding experience are
relaxable at the discretion of the Staff Selection
Commission in the case of candidates belonging to the
Scheduled Caste or the Scheduled Tribe if at any stage
of selection the Staff Selection Commission is of the
opinion that sufficient number of candidates from these
communities possessing the requisite experience are
not likely to be available to fill up the vacancy reserved
for them.

Not applicable Two years for direct recruits

(11)

(12)

1/3rd by promotion
2/3rd by direct recruitment

Lower Division Clerk with 8 years regular service
in the grade.

Note : For the purpose of computing minimum
qualifying service for promotion, the service
rendered on a regular basis by an officer prior to
1st January, 2006 (the date on which the revised
pay structure based on the Sixth Central Pay
Commission has been extended) shall be deemed
to be service rendered in the corresponding grade
pay or pay scale extended based on the
recommendations of the Sixth Pay Commission.

(13)

(14)

Group ‘C’ Departmental Promotion Committee (for considering
promotion and confirmation) consisting of :

L.

2.

Director, National Institute of Fisheries Post
Harvest Technology and Training, Cochin
Under Secretary (Fisheries), Department of
Animal Husbandry, Dairying and Fisheries

. Deputy Director (Processing and Marketing),

National Institute of Fisheries Post Harvest
Technology and Training, Cochin

Accounts Officer, National Institute of Fisheries Post
Harvest Technology and Training, Cochin

Not applicable.

—Chairperson

—Member

—Member

—Member

[F.No. 5-11/2009-Fy. Admn.]
SUDEEPA KOHLI, Under Secy.
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