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AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

URA GIhR & HATTEl (T WA ohl B ) i shegld AfamiRal (W T &9 9maHl i Bigent )
g fafer & sidta sy ofit Wit ferg @ wremoT wifafies frem (FS wreameT yer & 2w, su-fem
anfy witafewm €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATT
¢ feeedt, 3 wLEd, 2011

WHRLM 57— 59 TER, A GRaT 90 AUTam, 1968 (1968 1 47) &I U1/ 141 i IT-910 (2) &
e (@) R T (1) & e ufed, ST-9R (i) §R USH il 1 TR B g SR G GRE 9t (A AqErada
HTE) GO ‘', U ‘@' IR Tge ‘1 U il e, 2005 i, 9 9 % foar sifvseia s gu, fE 19 eifusmo @
wEe FeRa T © A T w1 g R e @, e e 9 ¥ ge ‘o, e ok & ul Wt o g f o fafeee s
% T Frefafed fam s € sefq —

1. G T 3R URE.—(1) 37 Fromt o1 i T Hie gRen 9o (e SEtadE wel) 9 (', W
‘@' SR wE ‘' W, st e, 2011 ©

(2) 3 T99S § YRR & @ H TG4 8 |

2. TR BA1—3 7w 27 fromi § 3Sureg ot & e (1) ¥ fafafis u=f 6t @y g |

3. Ug HE&AT, SieRtuT 3R o g 3T IS S,/ A aH.— 3o TS i &A1, SRl Tiehl IR 3 o o
IR e Aq/AqTHE o B S SUleg ST SgE b w9 (2) U w9 (4) o fafEe €

263 GI/2011 (143)



144 THE GAZETTE OF INDIA: FEBRUARY 5, 2011/MAGHA 16, 1932 [PArT II—SEC. 3(1)]

4, Wt ot Ugha, M- 3T AT anfe. S U W ol T ugfd, g~ erEand $iR 9 g
31 91d A B S gated STEE % W9 (5) W w9 (14) ¥ faffd= € |
5. Frdar—a= =fem,—
() Toem @ =afea o Forgenn ofd =1 fSrgent aoft Sfifera €, foeme foben 2, =
(@) e eres ufd = eroft el & Shifed @d gu foredt safea @ foare foman 2,
IR T& R i 1 9 & BT
T AR S THR F T8 THIHH &1 e @ o W forare, T8 =t $iR fae & o7 9erhr 1 o] @i fafy
% 1 TR § SR TW i % o o oneR € d o7 fRdl safed i o9 e & geda @ g2 % T |
6. 3ferafiar—(1) =7 Fomi & Susel & 1 fgea =afe, 39 79 &, fSod 98 Jxe 99 i 21y e S
3 i o s S A
g Al fendlt =aferd =1 51 k1 aE TRt 19 &1 veell i@ @ df 59 9 % e o e o S e 9w
T 8, Teet o1el 7 & Afem & % oA | Yenfrgd g o
(2) TaEH 99 & Han fafa i 2 % v, foret off =afe i gar o fowar &t o s |
7. Taferceta Sugaadr—(1) 3 faml § fne o & e g 6, seet o =1t St fafhase 99-1 9 8, 3
el & suael & s1eia o & foae o 31 |
(2) 39-1 ¥ Frefafea &9 § gitfia fafemean yort sifga @ -

(i) 18R 9 S FreAfafed w/@ # 9id S 2, Fie gR STRRE fohT T sl & 1 st
I 9 w3 & v fafen sAfusrt g7 forean o fafearcda sffeon -

W - BRIERIEED
T - AT

T, - Ry

i, - I e
A - e

(ii) T W2 & 31 fopdll ARISRY T Al &THAT 1 Sooid FI2d Hafcdeh S&Tdl ohi SUKRTT Hid
U YAF HIS 31eR & WA | ¥ 5 31k gN e S | 7Rl ot i 31eR & =% foran smam, & faar swi #18 stfuswr
Teft et W Fs-1 | €, et 3ueh gt we wa U W § fera & aem 39-1, feras wifad fwn s weha € | 57 st w5
A= Al 59 Toh & -
. el ot 9 Fde & foau 9 |
2. |l wedeA & fou A fohe el & WehR 3R 39 SMYR W R 9 sheied IR qeTe A1 i 3R
@ AT R G A @A i did w1 7, TS & e | e S ot S gt € |
3. ‘ud’ wes % faam, 3 1 srymuTeiiel seiel & fow, foheg sreafek s & o veTet e |, 3=
TE (2,700 WX ¥ FR) 3R vl sty s A & forg Fase s HiH 8 gt @ |
4., TTqAA § ot A1 SHN Y P ® HROT FHAA h [T ST €Y W A |
5. wuel o fo el ®9 9 3T |
8. forfrer = it wTfa.—STel 19 TR 1 98 T3 € T UH 3 Tavge o1 G ¢, 9] 98 39 fou

S FRO E IR AGEG Fh a1 T @i G SR W eyt e, 3 i & et suay w1 et ot vt & safe
it dTEd, TR R e & gapht |

9. sagfa.—z i it i o1, T TRerT, - § B iR o famEdl ® g T2 e, e i
TN 51 39 Ha H TAg-H7F T el T SR & STI9R STgfaa snfadl, sggfea sHsnadi, 371 fIse o, qaqe
fent 3R o1 T ol & safemal o forg Susier e a7ufer @ |
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ERcel

g HT A ek ST C U g AR WA WOl HWig U WY wdl R WM e

IS I/ @l oW Rl BEE Al % (g A
ERERIE A &s fafaa
o] T (YY)
M, 1972 &
oM 30 &
S ST
2 = T
(1) (2) (3) (4) (5) (6) (7)
IRHRED 80% (2011)  WERUI®=E  diet-3 EREl AN TR I IV ERGI

FAUSS *(FEAR® W, W H 15,600-39,100

(sTEfEE) TR W BERIEGH + g 9

Iiadd fohen STgEfaa™ 5400 %.

S HEAE )| ()
Ty ot fopw ST oot saferal & fore srofer e g syt fopw < et ofieten =t emafy,
IR o1 STEaTd =faal & foau fafed smyg RIEEIER
3R Hfereh STEaATT Hr=Ta
el 1 R | ] B
RIEE|
(8) (9) (10)
SIDE RG] SIEERE] EUEL|
ot aht Ugfa ¢ 9ot WY ERT A1 weta gr A A A1 FiarTfoR/STHe g At ohi <0 | o S
Sfaffery/ e gr qen fafe= ggfaal g7 i e ar=fa = wfafgfery/smae feran STem
S arett e st wfaerdan
(11) (12)
HId g Yr=fa gRT ¢
(i) o few (srgafeea), e 39 goft o 99 ad
frftm qan #1 © ;
(i) YR ®R & 1 & foru, Fenfafed, gt afremon ;
R
(iii) FETRweR, T Gl o1 R SHa-99a W, Feqfafed,
TeHsHH! A1 TiieTr w1 qu f a o

fewor 1 : & w0 Fits =fal & gay o, fo=i o
ST 1 T Yol G L Al €, Wt & fore fomm e
@ Rl 3T U Al & oy ° off faar feen
ST W] 98 a9 96 foh 39 g1 & T8 TH e a1
I T, STUferd STeeh A1 Ul 9al & MY | Afus 9 &
T o B, 39 9 S oft w8, HH A 8 SR SR o 1
FHiTss Afgaal afed, f=iv TE o1& a1 9 dan ggat
& Gl Yl B, STelt Seear it | Wt o forg e
TfEteT i STary Fherdgaeh 4 i ol 2l |
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(12)

fewuft 2 : W= & T =qAaq e F Far 1 G0 HH
& FAeH & fau, 1 Sad, 2006 9 TgS A1 39 dRE 9
T B2 H=a AT TN i FaHer R Aenia gRifaa
A HEAT 1 o fewen e 2, fedt sifuedt g,
frafga smeR W &1 T Far &, faeam s9E el U 9
Afersh el JRITET oA ol HIER IS o A1 SaTHH
ATl Tk T Torerd 81 T € 3R Sl 98 oY hed 39 U
7131 w1 R, 9 fau I 3q o1 daam fedt = =
fo = gfaeeras g @, forariia g, aad A
fomifen & onuR R fowaia aerf I aad a1 JaqH
T i TS Tl G ST |

I faunfia W=t afafd 2, o gt g ot e | o aftfeafaal o w9 @
AT AT | TS fohan s
(13) (14)
Ut & Heg # four & & fau, a0 ‘& o ik |l SN & HrEes 9 g2
faamia w=fa afufa : e ©
1. HeTFaere, HA e s —31ee
2. Heliereh, HHT G 9 . e
3. e =1 3v wfa, T8 wae™ — T
4. 39 weIRiaren, S gean §e —TE

(1) (2)

(3)

(4)

(5) (6) (7)

2. fes 401% (2011)  WERWHEE -2 ERE| n] &l B SIDEERGI
(sgEfeE™)  *(FEYR® AL, SR ™ 9,300-34,300

MR W SIS, + T daA

Tieds foman ERUICEIR] 4600 .

S HHA R 1) ()

(8) (9) (10)

(11) (12)
r=ta gr r=fa gh

I & 9 & U9 39 frieen (srgatada) ¥ | W=
g, TSl <@ goft o o= o frafad der =1 € ok s
frefafea o siféa = -

(i) 9RY &R & & fou, g gt ;

(i) TR, S G 9 gR 999-9Hd W, Aefafed,

TEHSHHI/FTRTETT 1 qU TR B |

feurur 1 : 5ol T8 we el & day , fa=iq e
ST 1 T Yol G L Al 2, W & fore fomm e
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(12)

@B aEl 3 S Al & Gay o off fa=n feen
SN T T8 q9 54 % 3T 5 F T UL F A
T T, STUferd STeeh A1 Ul 9al & MY W Afus 9 &
T F, 37 A S HE w8 AR = o @
FHiTss AfFaal afed, f=iv TE & a1 9= dan ggat
& Gl Ll B, STelt Seear it | Wt o forg e
TfEte i Tary Fherdgaeh I i ol 2l |

fewur 2 : 9= & T =AaH e Fa T SI0ET A
& FAeH & fau, 1 Sad, 2006 @ TES A1 39 ARG 9
T8 B3 519 a7 ST i FHwRIRer W enenfia gdfer
A HEAT 1 o T e 2, fedt et gm,
frafga smeR W &1 T T &, faeam 39S el T 9
3fYer qa-qARITad SqAM 1 HIERT IS 3dd a1 SaaaH
Al Tk U | fererd 81 T § $IR Sl 9% o9 s 39 U
71 31 1 R, 9 fau I gq o1 daam fedt = =
fo T gfaeeras d @, foratiia g, aad S
fomifen & onuR R fowaia aer I aad a1 JaqH
T i TS Tl gHE ST |

(13)

(14)

Ut & Heg # foem & & fog, vy ‘@’

fauria w=fa afafa :
1. wRIees, o gean 9

2. 39 weIiaren, S gean §e

3. HAS, THT TR T

T A T A % e
e o

(1) (2)

(3)

(4)

(%) (6) (7)

3.3 frdgd  768* (2011)  WERUHEE -2 ERE| r] &l g SIDEEGI]
(sgEfE™)  *(FEIR® 6L, R @ 9300-34800

SR W SRS, + U daA

qieds foman ERUICEIR] 4200 %.

S HHA R 1) ()

(8) (9) (10)

(11) (12)
r=ta gr Jr=fa g

I Qe 9 & U "ok 3u e (srgdafaea) § 9
=t 5w, fo=l 39 goft § o o frafma g #1 €
IR it Frefafed | siféa & -




148 THE GAZETTE OF INDIA: FEBRUARY 5, 2011/MAGHA 16, 1932 [PArT II—SEC. 3(1)]

(12)

(i) 9RY TR | & fou, genfafeq, i gfremn ;
(i) weeyrR, d\ Qe 9d N, 99E-9Ed W,
Feqfafed, TR H! a1 FITeToT &l g fohan =i |
fewor 1 : w=1 T wits =fal & gay o, fowi o
ST 1 I Yol G Al €, W & fore fomm e
S @ Rl 3 S Al & day ° off faer feen
SN T 8 q@ 54 % 3T 5 F T UL F A
I T, STUferd eTeeh A1 Ul 9al & MY W Afus 9 =
T @, 3T A S, w8 AR = o @
FHiTss AfFaal afed, f=iv TE & a1 9= dan ggat
& Gl Ll B, STelt Seuar it | W=t o forg e

TfEteT i STary Therdgaeh g4 i ol 2l |

fewur 2 : 9= & T =AaH e Fa T SI0ET HA
% YA & faT, 1 SHad, 2006 ¥ 9 A1 39 AR@ 9
T B2 H=1a T TN i Fawe R Aenia gRifaa
A HEAT 1 o fowen e 2, Tt eifuedt g,
frafga smeR W &1 T Far &1, faeam s9F el U 9
SAfersh el JRITET oA ol HIER IS o A1 SaHH
ATl Teh T Torerd 81 7 € 3R Sl 98 oY hedd 39 U
739 95 R, 59 fow O 3 a1 aqa fdt s=aa &
fo T gfaeeras g @, forariia g, a9 A
fomifen & onuR R foeaia aer I aad a1 JaqH

T T TS | FEE ST |
(13) (14)
Ut & Heg # foum & & fou, wg ‘@’ e Ak Tl ST & Fras 9 52
faurita wr=fa wfufa : e ©
1. weTfiersh, HHT e 9 ey
2. 39 weIRiaren, S gean §e — =
3. HAS, THT TR T — =
(1) (2) (3) (4) (5) (6) (7)
4.9EEE  1191% (2011)  WEROT ®EE WE-1 T AR B A &l gt
U flger *(FEYR® ", W T 5200-20200
(sTqEFEE)  STER W SIS, + TS A
e foman ERUICEIR] 2800 .
SHEAME 1) (o)
(8) (9) (10)
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(11)

(12)

td g1, e 7 81 9 R ufatgfed g/

Tfd g ¢

e e 9l % U@ 8% widd (SgEtae) § § gt
g fom=la 3| goft 7, uig o frafad Sen 1 @ o st
frfafea & aifea &f -

(i) 9RY TR . & fou, genfafeq, i gfnem ;
(i) weI Ry, HW §a 9d g, 9H-99 W,
FeqTfafed, ITSAsHHI/UTTETT i I fohan & |
feuror 1 : S T ST sl & gy o, i et
ST o1 I el g R ol €, Wiia o ferg fomm feman
@ Rl 3T S A & oy H off foer feen
SO 9% 98 a9 5@ o 39 51 1 T UH e A
T ST, STUferd eTeeh A1 Ul 9al & MY W Afus 9 &
Fad 9, T 9 S ft 9 7, FH A 8 SR SEA o
FHiTe Afaal Hfed, =i U6 oeh a1 I 9a 98e
& gl Yl B, STl e it | W=t o forg e

TfEteT i STary Fherdgaeh 4 i ol 2l |
fewur 2 : 9= & T =AaH e Fa T SI0ET HA
% YA & fau, | SHad, 2006 ¥ 9 A1 39 @ 9
98 B2 &= oM & fawier | e gifaa
Ao HEAT 61 faer fwen e 2, fedt eifuedt g,
frafga smeR W &1 T Far &, faam s9F el T 9
SAfersh el JARITET oA ol HIER IS o A1 SaTHH
ATl Tk T Torerd 81 T € 3R Sl 98 oY hedd 39 U
739 99 R, 59 fow O 3a a1 aqqe fdt s=a9 &
fo T gfaeeras g @, forariia g, a9 A
fomfen & onuR R fomaia aer I aad a1 Jaaq
T i TS Tl g ST |
yfafgfea gr :
F1T gfer™ aeft & T sAfuwr
(i) i fafhd sTuR W Tge U8 ¥R Ry g ;A
(ii) TSR dEi-1 5,200-20,200 %. 3R IS o, 2400 %.
o, 39 9oft °, B2 wiLad & ¥ §, wi" o9 fafha
Ye H1 2 |
feoqur 1 : 9 yert & UH fauri afusi, s gt o)
el oo o 8, wlatgfer w gl = forg fomm forg <
% UH S B | T YR, wfafiged safed wEtd g
frgfea & fau foar fre s & o 721 =i |
feurur 2 : yfafgfaa =t eafy, s swaid F=ta TWaER
% 3 A forelt o= wea A fawm ¥ 9 fgfa 9 3w
el o1fia fohet o1 e aed v’ W ufafgfaa =t stafy
2, WUROEE dF a9 | siferk T et | wfatgien g
fgfea & foau sifusham oy Hmn eE_A U w HT
3ifom i@ =t 52 99 9 Afee 7@l e o
feorur 3 : yfafgfea e = fgfea & waem & fag, 1
SHAH, 2006 T TEe A1 3H AR ¥ Y B3 h A
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(12)

T TIwRE W emuTia THRIfEd o Sea 1 faer o
o 8, Tt sfesrd) g, afia SeR W i T Se 5,
e 3us W1 T ¥ Afus g6 gAdfad oaaEe @
YR U a7 I daT0H ol T U ¥ foaerd g T @
R el 78 W19 Seel SH U< 41 34 9&1 W, g faw i
A A AT Rt S & for S wiaeen e 7,
fozarfia g ; aam e it o & oneR = faefa
TEAT TS I A1 a9 R T T2 ol o STt |

(13) (14)
Urtd & HWeg # foum & & fag, s v o Tk |l SN & HrEeE 9 g2
faurita wr=fa wfufa : e 2
1. 39 HeTderes, HH gean o 3Ty
2. HAMSES, T GRET T — T

[ L. H. 17/83/2009-Fh1TTeh/E1. 4.5 |
TE HAR 1y, FRww (FHfher)
MINISTRY OF HOME AFFAIRS
New Delhi, the 3rd February, 2011

G. S.R. 57.—Inexercise of the powers conferred by sub-section(i) read with clauses (b) and (c) of sub-section (2)
of Section 141 of the Border Security Force Act, 1968 (47 of 1968) and in supersession of the Border Security Force
(Combatised Ministerial Cadre), Group ‘A’, Group ‘B’ and Group ‘C’ Posts, Recruitment Rules, 2005 except as respects
things done or omitted to be done before such supersession, the Central Government hereby makes the following Rules
regulating the method of recruitment to the Group ‘A’, ‘B’and ‘C’ posts in the Border Security Force, namely :—

1. Short title and commencement.—(1) These rules may be called the Border Security Force (Combatised
Ministerial Cadre), Group ‘A’, Group ‘B’and Group ‘C’ Posts, Recruitment Rules, 2011.

(2) They shall come into Force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification and Pay Band and Grade pay/pay scale.—The number of the said posts, their
classification and Pay Band and Grade Pay/pay scale attached thereto shall be as specified in columns (2) to (4) of the above
Schedule.

4. Method of recruitment, age limit and qualifications, etc.— The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the aforesaid Schedule.

5. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person shall be eligible
for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and that there the other grounds for so doing, exempt any person from the operation of this rule.

6. Superannuation. —(1) A person appointed under the provisions of these rules shall retire from service on the
afternoon of the last day of the month in which he attains the age of fifty-seven years :

Provided that the person whose date of birth is the first of a month shall retire from service on the afternoon of the
last day of the preceding month of attaining the age of fifty-seven years.
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(2) No person shall be granted extension in service beyond the age of retirement of fifty seven years.

7. Medical Fitness. —(1) Notwithstanding anything contained in these rules, only those persons who are in
medical category Shape-I, shall be eligible for appointment under the provisions of these rules.

(2) Shape-I means Medical Category defined as under :—

(1)  Medical classification done by Medical Officer after assessing fitness of the officer under given
factors indicated by the code letters Shape, which represent the following function :-

S
H
A
P
E

Psychological
Hearing
Appendages
Physical Capacity
Eye-Sight

(i)  Functional capacity of an officer under each factor will be denoted by numeral 1 to 5 against each
code letter, indicating declining functional efficiency. The numberals will be written next to the
code letter, except that where an officer is in Grade-I in all factors, his category may be denoted by
writing Shape-I instead of writing S, H, A| P, E, general evaluation of these numerals is as under :—

1. Fit for all duties anywhere.

2. Fit for all duties but may have limitations as to type of duties and areas of employability
depending on whether the duties involve severe stress or demand acuity of hearing or vision of

both ears or eyes.

3. Excepting “S” factor, fit for routine or sedentary duties but may have limitations of employability
at high altitude (above 2,700 meters) extreme cold areas or hilly terrain and for long assignments.

4. Temporarily unfit for duties on account of hospitalization or sick leave.

5. permanent unfit for duties.

8. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

9. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, other Backward Classes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band Whether Whether benefit Age limit for
post of post and Grade selection of added years of direct recruits
Pay/Pay post service admissible
Scale or non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) &) @ ©) (6) (7)
1. Assistant ~ 80*(2011) General PB-3, Selection Not applicable Not applicable
Commandant *Subject Central Rs. 15,600-
(Ministerial)  to variation Service, 39,100 plus
dependent Group ‘A’, Grade Pay
on workload Gazetted, Rs. 5,400
Ministerial

(Combatised)
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Educational and other qualifications
required for direct recruits

Whether age and qualifications
prescribed for direct recruits will

Period of probation, if any

apply in the case of promotees

(8)

(10)

Not applicable

Not applicable

Two years

Method of recruitment: Whether by direct recruitment or
promotion or deputation/absorption and percentage of the
vacancies to be filled by various methods

In case of recruitment by promotion or deputation/
absorption, grades from which promotion or deputatation/
absorption to be made

(11)

(12)

By Promotion

By Promotion :
(1) Inspector (Ministerial) with three years regular
service in the grade ;
(i) Basic training as prescribed for entry level post; and
(ii)) Should have undergone courses or training as
prescribed by the Director General, Border Security
Force from time to time.
Note-1 : Where juniors who have completed their
qualifying or eligibility service are considered for
promotion their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service for more than half of such qualifying or
eligibility service or two years, whichever is lesser, and
have successfully completed their probation period for
promotion to the next grade along with their juniors who
have already completed such qualifying or eligibility
service.
Note- 2 : For the purpose of computing minimum
qualifying service for promotion, the service rendered on
aregular basis by an officer prior to 1-1-2006 or the date
from which the revised pay structure based on the 6th
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Commission except where
there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(13)

(14)

Group ‘A’ Departmental Promotion Committee for considering

Exempted from the purview of the Union

promotion. Public Service Commission.
1. Director General Border Security Force —~Chairman
Inspector General Border Security Force —Member

Director or Deputy Secretary Ministry of Home Affairs —Member
Deputy Inspector General Border Security Force —Member

Ealiadl o
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M) ) &) ©) (6) (7)
2. Inspector  401*(2011) General Selection Not applicable Not applicable
(Ministerial) ~ *Subject Central
to variation Service,
dependent Group ‘B’,
on workload Non-
Gazetted,
Ministerial
(Combatised)
(®) (10)
Not applicable Not applicable Not applicable
(11) (12)

By Promotion

By Promotion :

Promotion from amongst Sub-Inspector (Ministeral) of
the Border Security Force five years regualr service in the
grade and should qualify :

(1) Basic training as prescribed for entry level post ;

(i) Should have undergone courses/training as
prescribed by the Director General, Border Security
Force from time to time.

Note-1 : Where juniors who have completed their
qualifying or eligibility service are considered for
promotion their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service for more than half of such qualifying or
eligibility service or two years, whichever is lesser, and
have successfully completed their probation period for
promotion to the next grade along with their juniors who
have already completed such qualifying or eligibility
service.

Note- 2 : For the purpose of computing minimum
qualifying service for promotion, the service rendered on
aregular basis by an officer prior to 1-1-2006 or the date
from which the revised pay structure based on the 6th
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Commission except where
there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.
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(13) (14)
Group ‘B’ Departmental Promotion Committee for considering Exempted from the purview of the Union
promotion. Public Service Commission.
1. Inspector General Border Security Force —~Chairman
2. Dupty Inspector General Border Security Force —Member
3. Commandant Border Security Force —Member
©) ) ©) @ ©) (6) (7)
3. Sub- 768* (2011) General PB-2, Selection Not applicable Not applicable
Inspector *Subject Central Rs.9,300-
(Ministerial)  to variation Service, 34,800 plus
dependent Group ‘B’, Grade Pay
on workload Non- Rs. 4,200
Gazetted,
Ministerial
(Combatised)
8) ) (10)
Not applicable Not applicable Not applicable
(11) (12)
By Promotion By Promotion :

Promotion from amongst Assistant Sub-Inspector
(Ministerial) of the Border Security Force with six years
regualr service in the grade and should qualify :

(1) Basic training as prescribed for entry level post ;

(i) Should have undergone courses or training as
prescribed by the Director General, Border Security
Force from time to time.

Note-1 : Where juniors who have completed their
qualifying or eligibility service are considered for
promotion their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service for more than half of such qualifying or
eligibility service or two years, whichever is lesser, and
have successfully completed their probation period for
promotion to the next grade along with their juniors who
have already completed such qualifying or eligibility
service.

Note- 2 : For the purpose of computing minimum
qualifying service for promotion, the service rendered on
aregular basis by an officer prior to 1-1-2006 or the date
from which the revised pay structure based on the 6th
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
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(12)

the recommendations of the Commission except where
there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal
replacement grade without any up gradation.

(13)

(14)

Group ‘B’ Departmental Promotion Committee for considering

Exempted from the purview of Union Public

promotion :— Service Commission.
1. Inspector General Border Security Force —~Chairman
2. Dupty Inspector General Border Security Force —Member
3. Commandant Border Security Force —Member
©) ) ©) @ ©) (6) (7)
4. Assistant  1191*(2011)  General PB-1, Selection Not applicable Not applicable
Sub-Inspector  (*Subject Central Rs.5,200—
(Ministerial)  to variation Service, 20,200 plus
dependent Group ‘C’, Grade Pay
on Non-Gazetted, Rs. 2,800
workload.) Ministerial
(Combatised)
@) ©) (10)
Not applicable Not applicable Not applicable
(11) (12)

By Promotion failing which by deputation

By Promotion :

Promotion from amongst Head Constable (Ministerial) of
the Border Security Force having five years regular service
in the grade and should qualify :

(1) Basic training as prescribed for entry level post ;

(i) Should have undergone courses/training as
prescribed by Director General, Border Security Force
from time to time.

Note 1: Where juniors who have completed their
qualifying or eligibility service are considered for
promotion their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service for more than half of such qualifying or
eligibility service or two years, whichever is lesser, and
have successfully completed their probation period for
promotion to the next grade along with their Juniors who
have already completed such qualifying or eligibility
service.
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(12)

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1-1-2006 or the date from which
the revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Commission except where there
has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal
replacement grade without any up gradation.
By Deputation :
Officer of Central Police Forces :—
(1) Holding analogous posts on regular basis; or
(i) With five years regular service in the grade of Head
Constable (Ministerial) in the grade in PB-1/
Rs. 5,200—20,200 and Grade Pay Rs. 2,400.
Note 1 : The departmental candidates in the feeder
category who are in the direct line of promotion shall not
be eligible for consideration for appointment on
deputation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.
Note 2 : The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organization/Department of the Central Government shall
not ordinarily exceed three years. The upper age limit for
appointment by deputation shall not be exceeding 52 years
as on the closing date of receipt of application.
Note 3 : For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an officer
prior to 1-1-2006 or the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to
be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the
Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
up gradation.

(13)

(14)

Group ‘C’ Departmental Promotion Committee for considering
promotion :—

Exempted from the purview of the Union
Public Service Commission.

1. Dupty Inspector General Border Security Force —Chairman

2. Two Commandants Border Security Force —Member

[F. No. 17/83/2009-Pers/BSF]
BARUN KUMAR SAHU, Director (Personnel)
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e Gared faem ware
(T T 3 wnarar faumr)
2 feeett, 31 S, 2011

LA, 58— gafa, Hfau™ % TE8R 309 % T g YA ViRl h1 TAN Fd gY, Ae SHrE foh
HATer, Tl Toten iR Grere faemt & i fifereh Srgeem qen giern qiteg & afed & 18 R wdl 1t ugfa w5 fafraes
F0 % for frefefea fem s 2, srefq —

1. wHfera i R —(1) 37 Framl o dira T o dfeen s qen giver aiteg (Ffee) adt
7w, 2010 7 |

(2) 3 T99S § YRR & L@ H 999 B |

2. U HEAT, ARTUT 3R 9a7 S a1 UL A,/ A0, — 3K U8 sh1 &A1, IHH] 1T 3 SHHT SaT7H
TE e S 37 Tl | S ST % W (2) 9 w9 (4) ¥ fafiRe E

3. el @t Ugla, M-, SEA Infe—So U W Al F1 TS, AY-H, IR 7 A I 3T
Geferd o= 91 o BT S So SR % WY (5) ¥ (14) H i €

4. Trdar—ae =afe,—
(%) Foem to =t 9 fomer ofa =1 et 9eht st <, foame foen 2, =
(@) Forer s W o e 3 < T g R s § e e 3,
I 91 R i 1 9 T& BT

T AR F 5 THR 1 T8 GUIEH 8 S © ok T foam, T safa oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW #E % fou o onen € q 7% fRdl safed i o9 e & gede @ g2 % g |

5. Torfaret &Y it STfe.—STel <19 TR &1 98 T4 2 Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
I FROT E 3% OEEE F T A B fRdl SUSH 1 fRE o A1 Werl & SAfeREl i A, SRY g R Y W |

6. STl —3 i it hid o1, TH SAeroT, - § B iR o farEdl | g T2 s, e i
THR 5 39 Goie  qug-gng W TRl U SRS & STER Srafa i, srgied sHenfaal o o fuse o,
gaye HfTeRT IR 311 fei wert & saferal & forw Susier e endferd € |

ST
T HAH W H G o ERERCES EER peC R - D B e
R I Fera T FEERD Al & fo -
T/ G EDE| Hsr fafaa
EREEIE EE e (der)
e, 1972 &
w30 &
S AT
2 = T
(1) (2) (3) (4) (5) (6) (7)
Hfea 01* (2010) T ‘%’ 7 e 4, A TE E AN e e o & g
FFENR & (SFGEEERE)  37,400—
R W 67,000 T+
qfterd fea pERChE

M HFA T 8700 .
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Y it fru ST aret safaal & fow erifaa s e o7t fopw ST o qfeiten i e7afy,
AR 3= srEand =fgaat & fau fafed smyg It HIE &
AR Siferen & dieTa
el 1 - | ] B
RIS
(8) (9) (10)

Wit Rt Uegfd : ol ©Y SN 20 Wi=td grRy A
yfafafea =1 i =1 TamTaeer gro qen fafa=
Tgiadl gR1 9 S el R st wiagradn

W=t =1 watferd gro et 6 <en o o Sfvrr foed
Hi=Af =1 gt = e feen smem

(11)

(12)

gfafgfe =1 Fenyfd STER W STeuhiicis Hiagl g

FST THR I T THR A1 G TRhR T &5 T

N 5 A [T WEd el & o1 T ST —

(i) W A YR W EEY U8 9N Y W© B, A

(i) < 97 § 15600-39100 %. (A, 3) 3R I
A 7600 %. H AT SR W 38 i &
IETd WiE oY Hal Y IH o |

(@) U9 ¥ gREE 9 W ol |

feurur 1 : fafgfea =t srafy faas smaia ST TWaER

% 34t 1 forddt o= wre/favm # 30 fgfed & S Tew

1fed foreft o1 o] W wfafgfer =t efarfr, wmemoran o=

T4 ¥ a1ferek & B |

feugur 2 : faffEs ot from =1 smeel & a1efi= sifEa

TR et 3R hs1g Yaneil = Hawai ki Gan ki i

fafrafha =6t sma |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

adt i § e ufifeafast o @9 <
T A § TS e S

(13)

(14)

=roe wfafa =t fFefafaa 9 faeest s -

() |fe, Thet foren @i grera faam, /e
waryA fasm darerd

(@) faders, U et STguE den e
RIS

(1) wgF Aiwa (Areataes fan) e qareE
foera "arer™

() e garee foem e g Amfafds feg
S et e e ® 3 fowms

AN TR B

[P €. 1-37/2010-%hai-4]
e e, 31e) wiwe|
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of School Education and Literacy)
New Delhi, the 31st January, 2011

G.S.R. 58.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Secretary in the National Council of
Educational Research and Training, in the Department of School Education and Literacy, Ministry of Human Resource
Development, namely :—

1. Short title and commencement.—(1) These rules may be called the National Council of Educational Research
and Training (Secretary) Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and Pay Band and Grade Pay/Scale of Pay.—The number of post, its classification
and Pay Band and Grade Pay/Scale of Pay attached thereto shall be as specified in columns (2) to (4) of the Schedule.

3. Method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification ~ Pay Band Whether Whether benefit Age limit for
post of post and Grade Selection of added years of direct recruits
Pay/Scale post service admissible
of Pay or non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) &) @ ©) ©) ¥
Secretary ~ 01*(2010)  Group ‘A’ PB4 Not Not applicable Not applicable
*Subject (Non- Rs. 37400— applicable
to variation ministerial) 67,000+
dependent Grade Pay
on of Rs. 8700
workload.
Educational and other qualifications Whether age and educational qualifications  Period of probation, if any
required for direct recruits prescribed for direct recruits will apply in
the case of promotees
®) ) (10)

Not applicable Not applicable Not applicable
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Method of recruitment: Whether by direct recruitment
or by deputation or transfer and percentage of the
vacancies to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation
or absorption to be made

(11)

(12)

By deputation or short-term contract on tenure basis.

Officer under the Central Government or State Government
or Union Territory Administrations or Central or State
Autonomous Organizations :—

(2)(1) holding analogous posts on regular basis;
or

(ii) with a five years’ service in the grade rendered
after appointment thereto on regular basis in Pay
Band of Rs. 15,600—39,100 (PB-3) with Grade Pay
Rs. 7600; and

(b) possessing five years of administrative experience.

Note 1 : The period of deputation including the period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization or department of Central Government shall
ordinarily not exceed five years.

Note 2 : The deputation of service of members of the All
India Service and Central Services shall be regulated under
specific statutory rules or orders.

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making

recruitment
(13) (14)

The Selection Committee shall consist of :- Not applicalbe
(a) Secretary, Department of School Education and —Chairman

Literacy, Ministry of Human Resource Development
(b) Director, National Council of Educational —Member

Research and Training
(c) Joint Secretary, Secondary Education, Ministry —Member

of Human Resource Development
(d) Two experts in School Education to be nominated = —Member

by Ministry of Human Resource Development.

[No.F. 1-37/2010-Sch. 4]
GULAB SINGH, Under Secy.

T GEEE HAd

bUC-SE]

2 feeedt, 31 S, 2011

WHLF, 59, GHET HAOH & SFETE HEd T B YH 5 e § Hel & U8 & g W e
o Heled 1 STgfead o & 999 | fSi 13 e, 2010 & HLHLA. 33 57 9RA & TS99 & 9F-11, @ve 3 (i) |

YRR stfege o Frefafea gie &t S :
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(i) w51 9fH 9 91, Heil, 996 ‘7' 9% Wl 174, 2010 (2010 1 HLEALH. 33)
I (8) T Aqd feoquft  SEHIAR & 312l qUl a7 B T % LR & foaehrgar el | ffererar <t s
TeRdl &' 1 g e e |

(L. H. 23/04/2009-FSfie s |
forfta steeH, ster Gfad

fewuft : qa fom 9Ra & TS ¥ 13 HEd, 2010 % SLHLA. 33 51 YR fohw T o |

MINISTRY OF WATER RESOURCES
CORRIGENDUM
New Delhi, the 31st January, 2011

G:S.R. 59.—In the following Notification published in the Gazette of India, Part-II, Section 3, Sub-section (i) vide
number GSR 33 dated 13th February, 2010 notifying the amendment to Recruitment Rules for the post of Store Keeper in the
Central Ground Water Board, a subordinate office of the Ministry of Water Resources, the following correction may be
made :—

(1) The Central Ground Water Board, Store Keeper, Group ‘C’ post Recruitment Rules, 2010 (GSR 33 0 2010)

The Note under column (8) “Qualification are relaxable at the discretion of the Central Government in case the
candidates otherwise well qualified”” may be deleted.

[F. No. 23/04/2009-CGWB]
VINEETH ABRAHAM, Under Secy.

Note: Principal rules were published in the Gazette of India vide number G.S.R. 33 dated 13th February, 2010.

HT WA
(T9TUTE, I 3R weeTers T )
7 feelt, 27 ST, 2011
LT, 60.—Tzafa, FiEUE & ST =8% 309 & TqF GRI USH Wil 1 TIN I U SN Fa e e
A St Gee, T weiie et odt e, 2007, Heia Hee SEnt ade gt g, s wd frEm, 2007 R
FT A e q39 TS gerH (eeR), od fEm, 2007 #, $7 96l & foen sifueia w0 g, R @
A | Tt fohan T @ A1 w1 A TR T €, FiS HAerd (T, SA SR qerer faan) & etia hie
T ST AN SR HEH, SR § Hedl MR W o U8 T 9dl i Tgid o1 faf @ s & fog fefatea fem
Wﬁﬁ%,iﬂﬂﬁ:—
1. Wiy W 3T IR —(1) 37 e & w5 we e 7o SEin 9 g He,
AR (Hedt AT wIw) Tqe “71” ot fam, 2011 7 |
(2) 3 T99S § YRR & @ H 999 B |
2. U€ WEAT, SRieRTuT 3 o S T U A I Aa-THM.—So U i H&AT, SHHT SHihT07 AR IHAT da
¥ @R Ug A 1 SaHA g8 B S 3 TR 9 Sureg gl b W@ (2) 9 WY (4) ¥ fafifde €
3, wdt @t ugld, mg-dm, iR o oA enfe s U3 W ol 1 g, erg-wiw, orEang iR ey
Geiferd o1 < o Bt < qate ST & w9 (5) ¥ w9 (14) H fafie €
4, gt —az =afe,—
(%) Tore U@ =afer o Toreres ufd =1 foeent geit Sfifeq €, foare foman €, =
(@) oA et ufd = eroft welt & Shfed @d gu foredt safa @ foare fovan 2,
I 91 R i 1 9 & BT
g IR F 51 THR 1 FE GUIEH 8 S © ok T foams, U safa oiR foare & o1 varehi 1 o] @i fafy
% o1 TR § SR TW i % U o oneR € d o7 fdl safed i o9 e & g @ g2 3 T |
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5. forforet swea ot wTfer.— STl <19 TR i1 78 79 & fof U1 a1 e o1 Qe €, ol 9 39 fag i
FNOT § 3% EEG F, 77 T & e suae ) fopelt ot o vl & sfad ) aren, e g Rifuet s w@ |

6. TG, ol 1 R 9, T SIRE, Sg-H ¥ w2 3R o= Raral | g T e, foe dia
TR GR1 9 Heel § Goa-gua R el T STRel & STER S snfaa, gfd st qaud dfet ok e
for wart & waferall & forq susie s erdferd @

ST
TR TR R TR R LR EER YA M HY ol fRT T e
RiG R I Feral Tof wEER SAfEl & faw srg-gm
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S ST
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AfgheleH a1 THged SWWEREAE] 3 o
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ot ht Ugfa Wl WY S W WG g A T A1 WA A e g1 Wl 6t aen | o o
Hfaf=fer =1 eTHer g qen fafr= gsfaal g« 7% gr=fa = gfafgfea = oo fean e
S arelt T @t afaeran
(11) (12)
et 9ot g SIEERE]
I faunfia W=t afafd 2, o gt g oot & o fora afifearfaal & w9 o
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(13) (14)
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Urfa wfafa, st Frefaiea 9 faee a9 .-

1. Ty, #< e sem Afafa 9@ it —ereae
2. 39 fym (fofaa Sifd), =i aca s — e
3. UETEH SITHERI, S 0o e e

[ E. 4-11/2010-H YIMTEA ]
R wIget!, TR Hid

MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 27th January, 2011

G.S.R. 60.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Institute of Coastal Engineering for Fishery, Ferro Machine Operator, Recruitment Rules, 2007, the Central
Institute of Coastal Engineering for Fishery (Peon) Recruitment Rules, 2007 and the Central Institute of Coastal Engineering
for Fishery (Watchman) Recruitment Rules, 2007, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Multi
Tasking Staff in Central Institute of Coastal Engineering for Fishery, Bangalore, under the Ministry of Agriculture (Department
of Animal Husbandry, Dairying and Fisheries), namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, the Central
institute of Coastal Engineering for Fishery, Bangalore (Multi Tasking Staff), Group ‘C’, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale—The number of the said post, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc. — The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (14) of the aforesaid
Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Nameof  Number Classification Pay Band, Whether ~ Whether benefit Age limit for direct recruits
the post  of post and Grade Selection  of added years of
Pay or post service admissible
Pay Scale or non- under rule 30 of
selection  the Central Civil
post Services (Pension)
Rules, 1972

©) ) &) @ ©) ©) ()

Multi 05*(2011) General Pay Band-1 Not Notapplicable =~ Between 18 and 25 years
Tasking  (*Subject Central Rs. 5200- applicable Note 1 : The crucial date for
Staff to variation  Service, 20200 with determining the age-limit
dependent Group ‘C’ Grade Pay shall be the closing date
on Non- Rs.1800 for receipt of applications
workload) Gazetted, from candidates in India
Non- (and not the closing date
Ministerial prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or

Lakshadweep).
Note 2 : In respect of posts
to which the appointments
are made through the
employment exchange, the
crucial date for determining
the age limit shall be the last
date up to which the
employment exchanges are
asked to submit the names.

Educational and other qualification Whether age and educational Period of probation, if any
required for direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

(®) ©) (10)

Matriculation or equivalent Not applicable Two years
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Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption,

recruitment or by promotion or by deputation grades from which promotion or deputation or absorption to

or absorption and percentage of the vacancies be made

to be filled by various methods

(11) (12)
By direct recruitment Not applicable

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(13) (14)
Group ‘C’ Departmental Promotion Committee for considering Not applicable.

confirmation consisting of :-
1. Director, Central Institute of Coastal Engineering ~ —Chairman
for Fishery, Bangalore

2. Deputy Director (Civil Engineering) Central ~ —Member
Institute of Coastal Engineering for Fishery,
Bangalore

3. Administrative Officer, Central Institute of —Member

Coastal Engineering for Fishery, Bangalore

[F.No.4-11/2010-Fy. Admn.]
SUDEEPA KOHLI, Under Secy.

7 fewett, 27 SHa, 2011
WAL, 61, —Tgafd, Wiaur & STees 309 % W SR WS ViR s WA i g IR S e fharas
e (ot 3 3R o 4 UR) sl frm, 1968 1, STl deh STeh1 Teiel SIAR TEdeTh & U5 9 €, S 9l o e st
T, o U ifrhaor § el foRal 71 & 1 R 1 I TR T}, H0 v, geparer, SO iR Heeare faem &
el hs oo, e SR gl qiver e, S ¥ Sar wdiders & g R wdl i ughd ke s
3 ot Frefefien Fem a0 & s
1. Hfa T 2R URW—(1) 3 M @ G AW S HEeE, g e U, JEeE S S
TFYTRTOT HEH, hI<, SAR Tk (e ‘' U%) il 1w, 2011
(2) ¥ TS | YRRH H1 AOE Hl GId B |
2. Ug WEAT, TIeRTUT 3iT Aa-THM,— S U5 1 &A1, SUhT TIeh01 AR SUhT daHH 98 BN it 34 Fromt
T IS ST F W9 (2) W w (4) ¥ faff= €
3. 9t ot Ugfe, SMY-HHT, AT, Mfe.— 3o U W ol 1 U, g, ST IR S5 Feiferq 1= A
3 BT S S ST & W9 (5) W (14) H faffEe 7
4. Tgar—a® =fm,—
() T U =t o formen ufa =1 fSr@ent et sfifaq €, foame foman €, =
(@) forga e ofd =1 eroft oot & Shfed @d gu fordt safs o foare e 2,
I 91 R e 1 9 T& BT

g AR H5 TR KT T8 THIM B S 2 o e fodre U sAfad $iR faame & o v i e @i fafy
% 1 TR § SR TW #E % U o onuR € d o7 fdl safed i g9 e & g @ g2 % T |
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5. Torfarer e it wTfa.—STel 1 TR 1 I8 T © Toh UE1 31 STreeaes o1 G €, 98l o8 369 fou
S FN § 3% orEeg i, 3 FEEl o o Susiy sl et ot o wert & saferal o) e, SR g il e g |

6. AT —3 Framl 1 hIE o1a T8 IReT, 31 |ien o g2 iR o Rargdl W gurd T8l s, freh i
TEHR g 59 Hey § HH-THT T FhTel MU STRel & ST{ER STgfad sfa, STqgfaa sHenfaa, o= fasg o, sqaqd
Afepl @I o1 ferer yont o oaferiell o forg Susier e STuferd @ |

ST
TR TR R ERiETul A S EEE] YA e G o fhT ST et e
RiG e R I aFeral Tt W % g smg-dm
T 1 3T TR H A
EGRLIE] Lk fafaa gan
(GNEIRERE
1972 & fam
30 & 1A
IR ® 1
(1) (2) (3) (4) (5) (6) (7)
AR 2% (2011)  WERW I de-1, GG & 30 o9 9 aifere e |
RREE oG L o 5200~ Bla HEd TR g SR TRy
MR T e, 20,200 ¥9T T ST A SARE &
ieE fear @ ‘T’ + U A ITTER Tl Toshi & T
S Wemdl Bl SRS, 2800 . forferet stk 40 o ok R <
EEREIEER] T 2 |

fewor 1 : sy sraefia
FH & foau fofgs aii@
IR | 191 9 STee U
FH & o faa =t 7 sty
@ grft | (7 fF e eifam
e | AWH, "/ETEd,
FTITEA Y91, AW,

% Tl Su-we, FeuH 3R
IR g9 =1 wegiy &
sfeEl & fau fafeq 1
i)

fewur 2 : T8 9= #T 9w,
1 | IR FEfa &
arerm 9 e 9 S
3T~ s1aEfid & & fag
froterer IR @ 2ifaw aira
Bt o R IsAIR St o
T IS o T e T |
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WY it fru S arel safEE & fo smifad Sifkes
AR 3= srEad

e reft fore S ATt Safoaal & few  ufieten &1 emafy,
fafed oy @iR Siferss sEad W@ AfE g @
Rl T <M H AR B A1 T8I

(8)

(9 (10)

SATeRISh

1. (i) gerrRifer/geeem & fewm |

(ii) geToTar -9 (F9R fa9rt g s few T
e et W2l & yeETe i A= g A
o 1 ST

0

TR e, T feeett g SR R T e T
foafa qRan ¥ (STUAEETd) 1 HER0 TR
TEIO-TF |

fewor-1 : AT sT=en geafea v =t e o
e Wik & faemrgaR ferforet 1 ST gendt |
fewur-2 : ova wet @ wam wfusrt &
TR STIgfaa STae/STIgf=a S & sTeafai
1 39N H e fofere kY < Gkl € S W & TRt
ThH W GH Wius i 7e 1@ ¢ R s fo
STRfera Rfsaa =1 w13 & faw sTaferd stqva T ot
37 TR o AT & AT G H Iuered g i
e e # |

AN TR I 3 o

ot Skt Uegld : oot Wi BN @ Wt g A wfafgfaaemiem uefa/wfafgfaa/ s g st @ <o B 3 gfor
50 qen fafr= gsfaal g Wi S el Rt 6t gfaema T8 w=fa/afatRfe/smmed fean s

(11)

(12)

T ot grT

AN TR B

Ife faurira gr=ifa afifa 2, 9 SHeh! go=m

adt i § o ufifeafas o w9 <
T AT § I e S

(13)

(14)

W ‘v fawmita vt affa (afe @ weie ¥ e T E |

w0 @ fag) foed feafataa g2 -

1. TR, S Teere, A= 3 —3ee
gl wfdneror geem

2. 39 TRk, HE Ao, e R e
3. 39 TRves, S Ao uer, e SR —EeE
4, SIS YA SIH, H=T Toded,  — W]
Frerer SR gSfd uftneor e

5. S S (SRR, Hsd HeuIeH,  —
Frerer SR gSfrd uftneor e

[L. 9. 3-14/2009- ¢ TR |
S hieelt, TR Ffed
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New Delhi, the 27th January, 2011

G.S.R. 61.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Institute of Fisheries Operatives (Class Il and Class IV posts) Recruitment Rules, 1968 in so
far as they relate to the post of Wireless Supervisor, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Wireless
Supervisor in the Minisrty of Agriculture, Department of Animal Husbandry, Dairying and Fisheries, in the Central
Institute of Fisheries, Nautical and Engineering Training, Cochin, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, the Central
Institute of Fisheries, Nautical and Engineering Training, Cochin, Wireless Supervisor (Group ‘C’ Post) Recruitment
Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any other person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect of any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen,
and other special categories of persons in accordance with the orders issued by the Central Government from time to time
in this regard.

SCHEDULE
Name of Number Classification ~ Pay Band Whether Whether benefit ~ Age limit for direct recruits
post of posts and Grade Selection of added year of
Pay or post service admissible
Pay Scale ornon-  under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) @ ©) ©) ()
Wireless 2% (2011) General PB-1 Not No Not exceeding 30 years.
Supervisor  *Subject Central Rs. 5200- applicable (Relaxable for Government
to variation  Service, 20200+ servants upto 40 years in
dependent  Group ‘C’ Grade Pay accordance with instruction/
on Non-Gazetted, ofRs. 2800 orders issued by the
workload. Non- Central Government).
Ministerial Note 1 : The crucial date for

determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
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¢

but not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep.

Note 2 : In respect of post
to which the appointment is
made through the
Employment Exchange, the
crucial date for determining
the age limit, in each case,
shall be last date up to which
the Employment Exchange
are asked to submit the
names.

Educational and other qualifications required for direct
recruitment

Whether age and educational Period of probation,
qualification prescribed for ifany

direct recruits will apply in the

case of promotees

(8)

)

(10)

Essential :
1. (i) Diploma in Electronics/Telecommunication

(ii) Certificate of proficiency (Maritime Mobile
Service valid licence to operate the radio Telephone sets
issued by the Department of Communication) or General
Operators Certificate of Global Maritime Distress Safety
Services (GMDSS) issued by Ministry of
Communication, New Delhi.

Note 1 : Qualifications are relaxable at the discretion of
the competent authority in the case of candidates
otherwise well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the competent authority in
the case of candidates belonging to Scheduled Castes/
Scheduled Tribes if at any stage of selection, the
competent authority is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancy reserved for them.

Not applicable

Two years
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Method of recruitment : Whether by direct recruitment In case of recruitment by promotion/deputation/
or by promotion or by deputation/absorption and absorption, grades from which promotion/deputation/
percentage of the vacancies to be filled by various methods absorption to be made
(11) (12)
By direct recruitment Not applicable
If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public
composition Service Commission is to be consulted
in making recruitment
(13) (14)

Group ‘C’ Departmental Promotion Committee for considering Not applicable.
confirmation consisting of :—
1. Director, Central Institute of Fisheries, Nautical and —Chairman

Engineering Training
2. Deputy Director, Central Institute of Fisheries, Nautical —Member

and Engineering Training Unit, Chennai
3. Deputy Director, Central Institute of Fisheries, Nautical —Member

and Engineering Training Unit, Visakhapatnam
4. Senior Administrative Officer, Central Institute of —Member

Fisheries, Nautical and Engineering Training
5. Senior Instructor (Electronics), Central Institute of —Member

Fisheries, Nautical and Engineering Training

[F.No. 3-14/2009-Fy. Admn.
SUDEEPA KOHLI, Under Secy.

(T 3T wgeRTar fawm)
7 feeeft, 19 SHe, 2011
A, 62— Tgufa, Wiaem & S ees 309 % TXgsh SN USH VIRl sh1 WA whid g SR ST weer, Hi
IR FeHiiar faum, foaear femed, fRem (B g whe) odt fem, 1996, foer feem, 9w frs (v
o) it oo, 1985 SR foredr Fewne, Temaes Surees ol 2, 1982 i, 39 a1l & faar siferskid w3 ge, i 1@
rferhao o qd feman 71 B, A1 A o1 ol TeRan e §, HiS weAer, iy SR Hemiiiar faun & et fawar Frwmes o
e (W A T ) , g Rk (BT ge) IR geEe Hues (fet) & uel Wt w5 ugfa o fafree s
% fau Frefafea fam s € sefq —
1. HfE A SR URW.—(1) =7 i o "k T S werer, S i gesmtian fawm, faer e §
e (W g TR, G fRee (B ge) iR e gues () adf frm, 2010 #
(2) 3 T99S § YHRM & @ H TG4 B |
2. Ul Sl WEAT, SfeRTUT 3T AATHI. — o TRI o1 TG, SHehl TTehT0] SR S7eh A o Bitt, i & T
T UG I B W9 (2) &9 (4) H faffe € |
3, Wl ot ugfa, Smg-diur, A enfe.—so T&1 W ol i g, g, S 3R ST Heiferd 31
a1 9 i S S ST g % w9 (5) W w9 (14) ¥ fafife #
4, trdar—ae =afed—
(%) Toem U8 =afaa @ forgent ofa =1 fnt ool Sfifaa 2, ferame fvan 2,
(@) e et ufg = ereft welt & Shfed @d gu foredt saf @ foare foran 2,
I TR H ° fRdt W fgfed o am == g o
g A F 5 THR 1 T8 GUIEH 8 S © ok U foams, U safe oiR foare & o1 varshi 1 o] @i fafy
% o1 TR § SR TW # % U o onuR € d o7 fRdl safed i o9 e & geda @ g2 3 T |
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5. Torfaret &Y it STfe.—STel <19 TR &1 98 T 2 Toh U1 1 Teeas 91 GHi=ia 8, 981 98 9% fog
S FRO E IR AGEG O SR G ol Ya S & e 9§ g i & frdt suay w1 fedt ot o vand @ safeat s
e, SS9 g forforet e Tt |

6. ATl —3 i it i o1, TH AeroT, - § B iR o famEdl ® g T2 e, e i
THR GRI 30 Teie § THG-gHF W Hehrel T SRSl o SFHR Sgfd siiadl, s s, saud Sfe, ik e
foets yert & =faaal & folu Suay e eTifea § |

ST
U 1 AWM TSI I W@ SRl EGELIE] ERERE a1 ¥ §ig T Yy ot few 9= A
31T ELicaR IR el & fau mg-dim
G EDE| Hsr fafaa

o] e (U3F)
M, 1972 %
oM 30 &
S ST
2 = T
(1) (2) (3) (4) (5) (6) (7)
. fRe®  01% (2010)  H&RW 15,600~ IV GG O G | SIVEERGI
(wm *(FEMR & s g 39,100 .
T HM W T 'H, A A3+
) TREdd fohan  TSTaa, 7600 .
S HeRdl ® 1) (SFGEEER) U o
Ty ot fopw ST ot sAferal & fore srofer e o syt for I aret ofteten =t smafy,
IR e SrEaTd el & fory fafed ey I lE &
3R Hfereh STEaATT Hr=Ta
el 1 - | ] B
R
(8) (9) (10)
ot aht Ugfa : 9ot WY ERT a1 weta gr A gfa/afatRfrysmmer g/ wdt w1 e | o g
gfaffea/smde g den fafa= vgfaai g e g=fa/afafafe/emmer fea smem
T8 S arett et st gfaermaa
(11) (12)
o ugfa [wiafgfe (fSod erouenfers dfem whafrfer (fem steqentiers e ot @) + wi=fa
f ) + 9] H1d TR I1 T ThR A1 G T &350 41 ieh SThH

I Yy fovafoarea a1 A=Ay STIHEE SeesT A
TROET T SHETHR A @RI A FHA WAl & A
T e :-
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(12)

F (i) TS Hrel A1 faum § Faha SYR W 959 1)
URo FRRT g R ;

(i) =R 9@ #e @ faum § 90 de-3
(15600—39100 FIT) + I A 6600 TS o &
FATE a1l T& H faEfa emeR W fgfe &
Ty 39 A W qrE o del el ; 3

(@) i frefafea sifies oEa i o9 W
gl -

ATk :

(1) Torelt Hroramre fereaformer =1 deen 9 $fy =1
ity feream o e =61 feult ; 3lie

(2) iy forar & foreeh sfaia i He=R ot € <9 o
T 3T |

S :

() foret, wr=ramaTe favafoamer™ = geen ¥ Hfy
ity faear o, fresh sfarfa o gam off 2 2m
=1 fetit ;

(i)  FfY g=, v=R 7w, v fawr @ifew, i
TETHT TYA Hed Wi SR S Hertesi 9 wetk
T T Y T T SIS |

fewor : tw fauria 995 fRy® (W goa) W

el aa d2-3 (15600-39100 FIQ) + IS A 6600

R SR RS9 99 ° uiE a9 @1 ¥4 B 2, 9@

St & e faar fen som S afE sEe 39 W

T =g T e S ® S Uit g SR T g

e |

Tk Jart o U faamia eifer, st wi=fa o1 dieft ofea

# 3, yfafrf W Frafe o for ferem v @ & o e

B | g YR wfafge safe wita gr1 e & forg

foam forg 99 & = = =

[ufaffea ot stafy (fSa® iqia steusfers wfaar ot

?), oo srla @ wWar & @ o fed =

Hired/favm # 39 e 9 3 deo wiia fedt o=

T el U W Fiatfer ot et , WERoa =) a9

q aAfees 721 Bt | wfafgied R (o9& sidia sieaehtias

dfaar «ft ¥) frgfed & faa sifersram g S s1esA g

FH Ft AfH aR@ 1 56 T9 G Aferw 7@ 2R 1]

Ife faurira dr=ifa afifa 2, 9 SHe! go=m

ot wA o T uftfeafaal o w9 < Jen omam 9
TSt feRan S

(13)

(14)

AN TR B

T SO W IR W Y w3 999 |9 Ak do
S § ES] HE SEYIF ¢
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(1) (2) (3) (4)

(5) (6) (7)

2. GG 5% (2010)  HIENUI 15,600~ EREl AR TR B SIVEERGI
fiere  rFRYRE R e 39,100 .
(v MR W TR w (3 de-3)
M ofedd fRa g, +6600 .
Theh) W ThAI e | (SFEEREE) U o
(8) (9 (10)
AN TR B AR TR B YIa At & o 3 ad

(11)

(12)

(i) 20% Fr=fa fSeen 7 81 ¥ W gfafafe o
SfeqehTier Hfa i |
(i) 80% wfafrgferm forem sroushiiees Gfesr o € |

WM : 9300-34800 & + 4600 & US I oA TH
eI Hurees (Us) 3 ger gues (fe=h) fome
39 St ® G oY w1 i Gerw e

fewror 1 : w=fa & o amrar g STaet-STo ol = ug
o sAfuepial gr fafed e®e 9o @ &6 & TG &
HiatEe ¥ qF) 1 ST |

feuor 2 : wE w0 Fits =fal & gay o, foi o
ST eh/arTl el Gl T ot B, Wi & forg femm feman s
I I, T8l 3% SIS AfGadl & Fau H ot fa=ur fHa
@M W I8 T S o 3Th GRSt T8 CH STeeh/dTd
Han, Tuferd oTEeh A1 Ul 9 & oY 9 S W A 9
W, 578 9 W off 81, HH 7 8 S = A T His
=l |fgd, =i & oe a1 e 991 9o 8 90
F Al B, STl Seadt Soft § di=fa & fere soef aftean
1 Ty THAdgash g H @l o |

fewur 3 : 9= & g =Aaq e Fa T SI0ET A
& Ao & fom, fedt sifuemt g/ 1 SHedt, 2006 9 &
U AR 9, fSgent ©3 da7 3T o1 fawiiien W snenfa
THiferd o G 1 foeRr fwan e ®, gd frafha
SMUR T 1 TE Tl i I AT i TAHEIREN & e
R faeaia I U ad9 a1 aaEH § i TS el THe
ST |

wfafafea ( foaes idaia srcuenTeoren e off &) :-
THE TR A1 T TChR 1 T o &l 1 dfeeteh Yo
STHRAT A1 Y favafaeredl a1 A AL qem
1 IR A1 STEHERN A1 TR SIS a1 A & 31eA
Y Afererry —

F (i) fo9= g we o1 foam ¥ fafa o mem =
TG IR R feoRan g R A
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(12)

(i) fo=? ga wreX @1 faum & dd de-3
(15600-39100 %. + 5400 %. U< AT o ST §
o R W 39 g W fgfe & aveEr S|
it § aie a9 Fa &1 & ;A

(iii) TS e shreufaam & 9 §g-2 (9300-34800 %.
+ 4600 % UT dd9 & dqIAE H At
YR R FIfo & 9v=q 39 9oft § 9@ a9 gan

H e ; SN

(@) < frefafed dfas sEaT sk rwE e[
& i

YT :

(1) forelt O foavafaeme™ = Sen 9 $fy =
ity feream o e =1 feult ; 3lix

(i) iy foear o foreen sfaria & w=rR off & wie o
T SN |

T :

(i) foret, AT=ramuTe favafaame™ | Tsehiiar a1 99r
mem o el = fewm |

(ii) FHfY Fo 1, TER e, B fawr wifed, Fi
WeRitE S o qen Hi St & gey o
o= @ Hafa geagva Il & SeeH | et
F H HT AT |

fewor : qve yart & 1 faunia sifuwrd, St w=fa it

heft vifer § &, sttt W Fref @ fore fomm fome s

% U Tl B | TH YR Wiatige St 9ea g

Fafe & fau foar ffg SH & 9= &1 80 |

(wfaffaa i srafy (fSas siqid seumtas dfaar of

?) S WHER & SH 1 e s geA/faam | 5y

fgfe ¥ 3 wea =ifkd TRl o= FeX 9| ] W

wfafafe &1 eafy 2, Guruee =R o9 9@ s @

ghft | wfafgfed W (fowe siqfa steuefas d@fagr o

) frafr & fog stfueran sy € SR W w

sifam ari@ i 56 99 © e T BN 1)

feorur : gfafgfa/smies ster fgfa & yasm & o,
fordht erferenmdl g1 1 STHedt, 2006 W A1 39 ARi@ 9, feraent
TS AT ST i THRIREN T SenRa TAfed aad Jeam
1 fagar o e 2, qd Frafia emeR w5 T der i
Iad AN I FAEIRET & eR R foeafia aoar I
a1 AGTHH H i T T FqHen S, faer 39 g9
%, S8l T © A qe-TIITEd S| = 1 9 U
A A1 ATTHMA] b Y T S § forera g e €, 3 e
IE 1Y ol W 9T (31 W&l & fore fazafa g, faaes
() foe =% U o= a1 aaqmm o foedt 3=am &
HIROT Yieeendq U @ |
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(13) (14)

e ‘& fauria w=fa wfafa (d=fa w® faem & @ Tl ST W 9R W R i 5 9
= fom) st Frferfaa @ fueent seft — ek Hell ST & WA HEAT AL # |
1. 99 ik 9aT TN 1 37887 31 T — e

2. Hge wfee (faem) , g, 2o 31k — T

ERSIGERERIN]

3. TgE GfEa (WeI) , T, SR 3R —

ERSIGERERIN]

(1) (2) (3) (4) (5) (6) (7)

3.WEEE 1% (2010) HTERT 9300~ AN TR B AT @l sl EIEERE]
qURE  H(FEIRE®  HREHA 34800

(fe<t)  omR = R ‘@, (dadE-2)

fterd fean RSEIECH g 4600 F.
SR T 1) (SFEREE) U 9

(8) (9) (10)

(11) (12)

HaH vsfa (wfaffe o7 w=i) wfafrfe e wi=t
FHET THR A1 T TREHR AT G T & & 3109 0 1feraprdy -
(%) (i) T4 7@ e = fauam § fafid SeR © 959 98 R
fepan gan &;
(ii) fomai ot wrevfastmt § 9 §e-2 9300-34800 %. &1 4200 %.
U e o SaT9H | FRafia sner w fgfe & 9= 39
guit § = o Hal &1 gl A

(@) i frefafen S s o s e o -

ATk :

(i) et aramT fovafaeme =1 geen 9 v § foqm was
oraeh @1 10 +2 gomedt H 126 W ae et T fawa & w9
Rl

(i) M FIEYT TR A1 | Farya fomal | fet wrem 9
TG AT FURA A1 el 1 Heherd A1 i 9 Fafea fawei w
TRl T S |

T :

(i) et A=A favafae™ o g fewm |

(ii) et g favafame™ 9 $fv = Hfv fowar foam o
T et |
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(12)
fewror : @@ fauria su s (&) W ot foht 0 dg-2
9300-34800 F. & 4200 %. T oq | qi= o9 H1 Tl 1 §, 9EA
Afeal & W foer fran STom ik ug ® sHew e @ fog
77 T foran S € d 39 9i=a g S T See S |

ek gt & U@ faunia sk, St W= sy el ofm | 2,
yfafefa W frafe @ fau fer fee sm @ T T e e
hR gfafge =afe g1t g0 fgferd & forg foem fepe SiH &
EIERE Rl

et 1 ety (Rra siat sreqioms ghaa & §) S
WHR % 3G 71 vt o7 "ne/favm o w0 fgfea 9 St wea
i fordlt 1= el a1 W] W fafgfead &1 srafy €, SreRoaan
IR TY | Al T8l B | gt W) (e siaa stedertiash
dfaar ot ®) frgfe o forg sifesham g dian smae Wi e i
sifqd @ =1 56 a9 9 e T B |

fewur : yfafgfe/emiem steR fgfea & wasm & o, fodt
TSI §RT 1 S, 2006 © a1 39 AR@ ©, fSrEeh! S Ja ST
1 T W enefa g aae G 1 foear feran €,
7ol FTafHa SR T T T8 So 1 3R AN i FHERE & STER
R foeafia qart U oaq a1 aaEH | it TS ga1 GHeA ST,
foam 39 3o &, SRl UH 9 Afyss qd-qadifad SaamE s |
Ug a9 I SdTHE & WY TH S | oo €1 T €, SR Sl 9%
Y A 39 U (37 9§1) & o faeafa g, fmew () fag
e U o A1 SqHM T forelt =19 & Snemor gfaeenmq i € |

(13) (14)
A &l gt T SR W IR W IR i g HH Ak
el ST W TWH T ST B |

[ 9. 01-01/2004-Ta=r(feg-2) ]
g aitE, feered (foer)

(Department of Agriculture and Cooperation)
New Delhi, the 19th January, 2011

G.S.R. 62.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Agriculture, Department of Agriculture and Cooperation, Directorate of Extension the Director (Farm
Information Unit) Recruitment Rules, 1996, the Directorate of Extension (Vistar Nideshalaya) the Joint Director (Farm
Information) Recruitment Rules, 1985 and the Directorate of Extension (Vistar Nideshalaya) the Assistant Editor Recruitment
Rules, 1982 except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the post of Director (Farm Information Unit), Joint Director (Farm
Information), Assistant Editor (Hindi), in the Directorate of Extension under the Ministry of Agriculture, Department of
Agriculture and Cooperation, namely :—
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1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Agriculture and Cooperation, Directorate of Extension, Director (Farm Information Unit), Joint Director (Farm Information),
Assistant Editor (Hindi), Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale—The number of the said posts, its
classification and the Pay Band and Grade Pay or Pay Scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.— The method of recruitment to the said posts,
age limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it

may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification ~ Pay Band Whether Whether benefit Age limit for
post of post and Grade selection of added years of direct recruits
Pay or post service admissible
Pay Scale or non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
1) @ ©) @) ®) ©) (7)

1. Director  01*(2010)  General Rs. 15600- Not Not applicable Not applicable
(Farm *Subject Central 39100, (PB-3)  applicable
Information to variation Service Grade Pay
Unit) dependent  Group ‘A’ of Rs. 7600

on Gazetted,

workload. Non-

Ministerial
Educational and other qualifications required Whether age and educational qualifications Period of probation,
for direct recruits prescribed for direct recruits will apply in ifany
the case of promotees
®) ) (10)

Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption
and percentage of the vacancies to be filled by various

methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation
or absorption to be made

(11)

(12)

Composite method [Deputation (Including short-
term contract) plus promotion].

Deputation (Including short-term contract) Plus

Promotion.

Officers under the Central Government or State

Governments or Union-territories or Public Sector

Undertakings or Agricultural Universities or Recognized

Research Institutions or Councils or Semi-Government

or Autonomous or Statutory Organisations :(—

(a)(i) holding analogous post on regular basis in the

parent cadre or department; or

(i) With five years’ service in the grade rendered

after appointment thereto on regular basis in posts
in Pay Band-3 ( Rs. 15600-39100) + Grade Pay Rs.
6600 or equivalent in the parent cadre or
department; and

(b) Possessing the following educational

qualifications and experience :—

Essential :

(1) Master’s degree in Agriculture or Agricultural
Extension from a recognized University or Institute;

(2) Ten years’ experience in Agricultural Extension
including Farm Communication.

Desirable :

(1) Doctorate Degree in Agriculature or Agricultural
Extension including Farm communication from a
recognized University or Institute.

(i) Two years’ experience of work relating to agricultural
information, mass media, farm extension literature,
agricultural exhibitions, autio-visual materials and
agricultural films.

Note : The Departmental Joint Director (Farm Information)

in Pay Band-3 (Rs. 15600—39100) + Grade Pay Rs. 6600

with five years regular service in the grade shall also be

considered along with outsiders and if he or she is selected
for appointment to the post, the same shall deemed to
have been filled by promotion.

The Departmental Officers in the feeder category who are

in the direct line of promotion will not be eligible for

consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

[Period of deputation (Including short term contract)

including period of deputation (Including short term

contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other

Organisation or Department of the Central Government,

shall ordinarily not exceed four years. The maximum age

limit for appointment by deputation (Including short term
contract) shall be not exceeding 56 years as on the closing
date of receipt of applications].
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If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service Commission
is to be consulted in making recruitment

(13) (14)
Not applicable Consultation with Union Public Service Commission is
necessary for appointment to the post on each occasion.
©) ) A) @ ©) ©) ()

2. Joint 05*%(2010)  General Rs. 15600— Selection Not applicable Not applicable
Director *Subject Central 39100, (PB-3)
(Farm to variation  Service Grade pay
Information dependent  Group ‘A’ of Rs. 6600
Unit) on Gazetted

workload. (Non-

Ministerial)
®) (10)
Not applicable Not applicable Two years for promotees
(11) (12)

(1) 20% promotion failing which by deputation
Including short term contract.
(i1) 80% deputation Including short term contract

Promotion : Assistant Editor (English) and Assistant
Editor (Hindi) in Pay Band-2 (Rs. 9300-34800) plus Grade
pay of Rs. 4600 with seven years regular service in the
grade.

Note 1 : The eligibility list for promotion shall be prepared
with reference to the date of completion by the officers of
the prescribed qualifying service in the respective grade
or post.

Note 2 : Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requiste qualifying or
eligibility service for more than half of such qualifying or
eligibility service or two years, whichever is less, and
have successfully completed their probation period for
promotion to the next higher grade alongwith their juniors
who have already completed such qualifying or eligibility
service.

Note 3 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to 1-1-2006 or the date from which
the revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Commission.

Deputation (Including short term contract) :

Officers under the Central Government or State
Governments or Union-territories or Public Sector
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(12)

Undertaking or Agriculatural Universities or Recognized

Research Institutions or Councils or Semi-Government

or Autonomous or Statutory Organisations :(—

(a)(i) holding analogous post on regular basis in the
parent cadre or department; or

(ii) With five years’ regular service in the grade
rendered after appointment thereto on a regular
basis in posts in pay band-3 (Rs. 15600—39100)+
Grade pay of Rs. 5400 or equivalent in the parent
cadre or department; or

(iii) with seven years’ regular service in the grade
rendered after appointment thereto on a regular
basis in posts in pay band-2 (Rs. 9300—34800) +
Grade pay of Rs. 4600 or equivalent in the parent
cadre or department; and

(b) possessing the following educational qualifications
and experience :—

Essential :

(1) Master’s degree in Agriculture or Agricultural
Extension from a recognized University or Institute;

(i) Five years’ experience in Agricultural Extension
including Farm Communication.

Desirable :

(i) Degree or Diploma in Journalism or mass
communication from a recognized University.

(i) Experience of handiling work relating to agricultural
information, mass media, farm extension literature,
agriculture exhibitions, production of audio visual
materials relating to topics on agriculture and
agricultural films.

The Departmental Officer in the feeder category who are
in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.
[Period of deputation (Including short term contract)
including period of deputation (Including short term
contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organisation or department of the Central Government,
shall ordinarily not exceed four years. The maximum age
limit for appointment by deputation (Including short term
contract) shall be not exceeding 56 years as on the closing
date of receipt of applications. |

Note : For the purpose of appointment on deputation

basis, the service rendered on a regular basis by an officer

prior to 1-1-2006 or the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to
be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the
Commission except where there has been merger of more
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(12)

than one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
up gradation.

(13) (14)
Group ‘A’ Departmental Promotion Committee for considering Consultation with Union Public Service
promotion) consisting of :— Commission is necessary for appointment to
1. Chairman or Member, Union Public Service —Chairman  the post on each occasion.
Commission
2. Joint Secretary (Extension), Department of —Member
Agriculture and Cooperation
3. Joint Secretary (Administration), Department —Member

of Agriculture and Cooperation

M @) ©) @ ©) ©) )

3. Assistant 1*(2010) General Rs.9300— Not applicable  Notapplicable Not applicable
Editor (*Subject Central 34800, (PB-2)
(Hindi) to variation  Service Grade pay

dependent  Group ‘B’ of Rs. 4600

on (Gazetted)

workload) ~ (Non-

Ministerial)
8) ) (10)
Not applicable Not applicable Not applicable
(11) (12)

Composite method (Deputation plus promotion) Deputation Plus Promotion

Officers under the Central Government or State
Governements or Union-territories

(a)(i) holding analogous post on regular basis in the
parent Cadre or Department; or

(ii) With a five years’ service in the grade rendered
after appointment thereto on a regular basis in
the pay band-2 ( Rs. 9300-34800) + Grade Pay of
Rs. 4200 or equivalent in the parent Cadre or
Department; and

(b) possessing the following educational qualifications
and experience :

Essential :

(i) B. Sc. in Agriculture from a recognised University
with Hindi as a subject upto 12th level in 10+2
system.
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(12)

(i) 2 years experience of writing or editing or compiling
articles in Hindi on topics related to Agriculture or
in Audio Visual presentations or exhibitions in Hindi
medium on topics related to agriculture.

Desirable :

() Diploma in Journalism from a recognised University
or Institute.

(i) M. Sc. in Agriculture or Agricultural Extension from
a recognised University or Institute.

Note : The Departmental Sub-Editor (Hindi) with five
years’ regular service in the grade in Pay band-2 (Rs.
9300—34800) + Grade Pay of Rs. 4200 shall also be
considered alongwith outsiders and in case he or she is
selected for appointment to the post, the same shall be
deemed to have been filled by promotion.

The Departmental Officer in the feeder category who are
in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Silimarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

(Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government, shall ordinarily
not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years
as on the closing date of receipt of applications).

Note : For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an officer
prior to 1st January, 2006 or the date from which the
revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the
recommendations of the Commission except where there
has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the
post(s) for which that grade pay or pay scale is the normal
replacement grade without any up gradation.

(13)

(14)

Not applicable

Consultation with Union Public Service Commission is necessary
for appointment to the post on each occasion.

[F.No. 01-01/2004-Extension (Vol.-IT)]
THOMAS VARGHESE, Director (Extension)
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GEpfa HAT™
7 fReeft, 20 ST, 2011
WL, 63 —euld, Giaum & ST=8] 309 % WE §N USd VIl 1 WA i gU TS GIUEed, e
feeett (onf ‘&’ eI ot ‘@’ ug) et 19| 1963, ST ok SehT Geler GURTEA (WL T qUEE) , % UK U €, 991 3 al
% fam srfusia o gu, f5¢ T8 ifusnao @ weel el T &1 = & o1 g e T ®, SuereAe (Wer wire
), T e, 7 oot @ W8 § PR # Ui @ e w0 # fo St frem e § s o
1. Hfere W S UR9.—(1) = fomi o gt 7w Hepfa domeE, g guger, 7 Koo, qugtenet (g
Y qRERiY) U% ot e, 2011 ©
(2) 3 TSI H YHRM hi TRG S 999 S |
2. UE ot HEAT, TieRtuT (AaT S 3MT IS 96T ). TGl kI HEAT, SHH! RN 3R 37 o g 3R
T 9 9 B, S g % w2 W4 H fafiie 7
3, Wl @t Ughd, -, o SEATT enfe.— o =1 wgf, eg-wien iR o SrdaTd qen S eifed 31
a1 A gt S qated g % w9 5 9 14 ¥ fafafde €
4. Tdar.—az =afm,—
(%) Tore U@ =afe o foreem wfd =1 et geit sfifeq €, foare foman €, =
(@) e et ufg = eroft welt & Shifed @d gu foredt safa @ foare foman 2,
I 91 R e 1 9 & BT
T A I THR H T8 THIHM &1 e @ o W forame, T8 =t $iR fae & o7 9arhr 1 o] @i fafy
% 1M TR § SR TW #E % U o onuR € d o7 fdl safed i g9 e & g @ g2 % T |
5. Torferer s it vifer.— el S TR 1 98 T © T UE1 e ey 1 Qi 8, @i 9 56 fog
S R € S RS ik, T FE ek el SN W WA ik, 4 Framl & ferlt susy w1 ot ot =1 wer & st
1 Tad, TR gN fRiferel X wenlt |
6. ATl —3 i it hiE o1, TH TReroT, - § B iR o famEdl ) g T2 e, e i
THR 5N 30 Hee  Trg-gHd R Tl T SR & ST{ER gl sfaal, srgfed sHenfai, @ik o= fuse o,
gaye HfTeRT IR 311 fei wert o saferal & foru Susier e endferd € |

ERE
TR W H TS i A S EEE] YA Wg T WY wdl @ e erg-d
I AR e CECH o T B
A/ W= Sy fafaa
ELEEIE < e (YI)
frm, 1972 %
frm 3o =
S ST
g =1 &l
(D) (2) (3) (4) (5) (6) (7
TR 01* (2011) TYROT KT 15600— AN AN TR B 45 a9 9§ 31t T
(99 SRR ® WL R E 39100 % T2 I fewuft 1 : F5F WFER g
TR SER W TSI, AR e IHg-g99 W S fey g
aey) ufiadd fen sEqEfedE ddd STREM A1 STRYN & TER
S FhAT B | 6600 . Wt Gl & fag o= oy

LEANIREEIR]
feoqutt 2 : STg-Him sraeRa
& & g forfes aie ara
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(7)
T 1= 9 MeeT W H
% fa froa =t T sifaw aira
gt | 7 T =g sifaq ade =6t
fafern, -y T &
TEE we, feued W)y &

e S wfifa fret qen =
et & Wit 3u-wE, siedm
IR R v T g &
sfdE & forg fafga =1 T
21
e ot o forq srufera iferer @Ik o rEaTq 1 et wdl W fog ffea ufteften whi arafy,
71 TS Sifersh SR W= RIGCIER
el 1 =M | ] B
RIEH]
(8) (9) (10)
a1t Wqﬁ@?ﬂ Bk
% (i) fowdt ArramTa favafaame™ a1 geom o
g Toren ereeem 1 gfder® =1 Weeptd o1 wiehd a1

Treit a1 I A1 ST A1 qUeed a1 7 o
Aferd sHem a1 e Sider™ | fovafasmer ¥ e
feift afi

(i) Tordt AraT S ° 9o fomm o
fewam |

(iii) ST THRA THHT iEd T &3t
% freEoneda frdt TsdiayeEta Tea & quee™
H g ool & orwd Wied GUEeAs % W] Sy
TERIH GURTEAY A1 371 IU-HUBIEAS] I GUBTEAS
1 311 ol A g S HE e I A SU-HH
I HI S TH YHN % Fedl § FH 9 FH TH
Y 1 ARG I T @M6T |

@ (i) fordt AT fovafaame™ @ = s w1
R sfaerd fowa & Wy guee faam o o
et |

(i) ST THRYTT GLHH INHd TF &3t
% freEoneda frdt Tsdiayenta Tea & queed
H g a6l & orwd Wied GuEeAs % W Sy
TR GUBIEA A1 IY-HUBTEAS] AT HUBIeae Al
1= forelt A Ugfa SIY WeTe B9 A1 3I-H I
Y T YHR & A | HH Y FH TH 99 H
HERINE STHE A1 =1 |
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(8)

0
T (i) fowdt A= ara fovafasme™ o geam 9
g foen srere s e /aesd/arhd Tl wrE
S/ qud/AHe faar/afad sy sfae™
o . fre feit |

(i) ST THR/TT IRV I T &30
% freEoneda frdt Tsdiyenta Ted & queed
H g a6l & orwd Wied GUEeAs & WSy
TR GUBIEA A1 IU-HUBTEAL] AT HUBIEAe Al
1= forelt A Ugfa 1Y WeTe HI9 A1 3I-H W
AR Y TH GHR & FE H FH Y FHH TH a9
1 HERINE AT BT =0T |

AT :

SEvIE AEaret o Sfearted fawai o et uaw o
Hu=Et |

fewoft 1 : oEAT s gaAEa A=At =t
TN G WAk Tl ST & foaehgar Rifera &
S WA B |

fewoft 2 : owa dadt sEAUeEAT/AT R
a1 oEm % fdwEr ergfaa sl siik
sTyfaa sHenfaat & s1afdm ot g o fafows
I S GHA B | G I B TR YHH W G
ek Hell SATENT 1 8 TE € foh e fory amfera
Rt &t = & fau oifar srwe e ardt
3 FEE & S & w| S H uasy

B I Hre T T
et t Ugha : A WY g A W=fa gra Tt/ AT Rt/ g0 STl i <90 | & Sfor
gaffery/ e gR1 fafs= asfoe g il S et S gi=fa st s
IRESRICARICIEE)
(11) (12)
Hrelt ot : TR & Wfafgfe an el S A ereEn A TR Bl

gl A forgl o= aRfRufoal ¥ ww o o1 sud eifus
s1afy & fou ame e & wr g8 R, #5019 TR &
frafafea sifyemfal @ gfafgfed & smaR | 9 =
T Al ;-

() (i) St gt e =1 faum ¥ faftd omeR = 9391 1]
HROT T @ B A

(i) T2 9o Hrevfaam § %, 15600-39100 3R I 5
¥. 5400 % IqTHM & YAl AUE HAGed U1 W Fafad sy
R R 37! Fgfe % qeamq 9ol H wie ou i §a1 1 o
0
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(11)
(iii) TS 71 wrevfasm # %. 9300-34800 & U< o
F. 4600 % 3T A % TR T Al G & W At
SMYR W 37! FgfoRt & av=ma 2ot o 91d oY 9o i 8;
R
W) w9 (8) o i Fieft wrelf = fer fafea diferen sard
e ST Tl & |
fewur 1 : vfafgfa gm0 fafm & fou sifyeam oy
T 3TeEA St Wit i Sifam fafer a 56 asi 9 Afee &t
B =IfeT |
feoqur 2 : yfafgfea o1 eTHeA aR W fgfea & faw 1
e, 2006 (3% fafer s/ & ©3 aa= e w1 oo
W FH AER R U oI gie on] fman 7 ) ¥ vee
A oaR R A g & TS Al AN H
T W seTia fowaia TRt 3 aaq = daaa o
T TS Fal A ST 59 SE 9 IS ST A1 adTH e
Hfed Tk | Sferk g gifad aaTee #1 T U | faerd
foran T €, SIS I% wEe wad 39 9&i % fo fawia
grm 5 fXu 9 3 3aq a1 dame fo feet 3= |

= WiaeeE U # |
e fqunita gt afafa 2, df 5ot g ot e o fop afifeerfaal o o o
A SN W Tt fwan S

(13) (14)

e ‘& fauria wta afafa gieswor & fag R ! A % T e Se AN

I Ry, T §Ueed —3ee] Y W ST AT B |

2. HYH Hiwd, GEpld HAOE — T

3. frevre/3uafea, St e — T

[ 9. 17-81/92-Hw=-1/-THq-1]
T, 9. SRl 7R giea

MINISTRY OF CULTURE
New Delhi, the 20th January, 2011

G.S.R. 63.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the National Museum, New Delhi (Class I and II posts) Recruitment Rules, 1963, in so far as they relate to the post of
Keeper (Central Asian Antiquities) except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Curator (Central Asian
Antiquities), National Museum, New Delhi in the Ministry of Culture, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Culture, National Museum,
New Delhi, Curator (Central Asian Antiquities) Recruitment Rules, 2010.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and Pay Band and Grade Pay.—The number of the said post, its classification
and the Pay Band and Grade Pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.
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3. Method of recruitment, age limit, and other qualification, etc. .— The method of recruitment to the said post,
age limit, qualification and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, the Other Backward Classes and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Nameof  Number Classification Pay Band, Whether ~ Whether benefit Age limit for direct recruits
post of post and Grade Selection  of added years of
Pay/ Pay post service admissible
Scale or non- under Rule 30 of
selection  the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) @ ©) ©) ()
Curator ~ 01*(2011) General Rs. 15600- Not Notapplicable  Not exceeding 45 years.
(Central ~ *Subject Central 39100 with applicable Note 1 : Relaxable for
Asian to variation  Service, Grade Pay Government servants upto
Antiquities) dependent Group ‘A’ Rs.6600 five years in accordance with
on Gazetted, the instructions or orders
workload Non- issued by the Central
Ministerial Government.

Note 2 : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).
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Educational and other qualifications
required for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

(®)

O (10)

Eassential :

A. (i) Master’s Degree of a recognised University or
institute in Buddhist Studies or History or Sanskrit or
Prakrit or Pali or Persian or Arabic or Archaeology or
Anthropology or Fine Arts or History of Art; and

(it) Diploma in Museology from a recognised Institution;

(iii) Five years’ experience in a Museum of National or
Regional Importance under the control of Central
Government or State Government or Union-territories
which should include at least one year’s practical
experience in a curatorial position such as Assistant
Curator or Deputy Curator or Curator or any other
nomenclature like Assistant Keeper or Deputy Keeper
or Keeper executing similar nature of duties.

OR

B. (i) Master’s Degree of recognised University in
Museology with History as a subject at Bachelor’s
Degree level.

(i1) Five years’ experience in a Museum of National or
Regional importance under the control of Central
Government or State Government or Union Territories
which should include at least one year’s practical
experience in a curatorial position such as Assistant
Curator or Deputy Curator or Curator or any other
nomenclature like Assistant Keeper or Deputy Keeper
or Keeper executing similar nature of duties.

OR

C. (i) M. Phil Degree in Buddhist Studies or History or
Sanskrit or Prakrit or Pali or Persian or Arabic or
Archaeology or Anthropology or Fine Arts or History
of Art from a recognised University or Institute.

(i1) Three years’ experience in a Museum of National or
Regional importance under the control of Central
Government or State Government or Union Territories
which should include at least one year’s practical
experience in a curatorial position such as Assistant
Curator or Deputy Curator or Curator or any other
nomenclature like Assistant Keeper or Deputy Keeper
or Keeper executing similar nature of duties.

Desirable :

Ph. D. in any one of the subjects mentioned in the
essential qualifications.

Note 1 : Qualifications are relaxable at the discretion of
the Union Public Service Commission, for reasons to be
recorded in writing, in case of candidates otherwise well
qualified.

Not applicable Two years
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(8)

Note 2 : The qualification (s) regarding experience is/
are relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in
case of candidates belonging to the Schedule Castes or
the Scheduled Tribes, if at anystage of selection, the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the posts reserved for them.

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies

to be filled by various methods

In case recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to
be made

(1)

(12)

Direct Recruitment.

Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circumstances for a duration of one year or more may
be filled on deputation basis from officers of the Central
Government or State Government or Autonomous or
Statutory bodies :

a) (1) Holding analogous post on regular basis in the
parent cadre or department;

OR

(i1) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the
scale of pay of Rs. 15600-39100 with Grade Pay
Rs. 5400 or equivalent in the parent cadre or
department;

OR

(ii1) with seven years’ service in the grade rendered
after appointment thereto on a regular basis in posts in
the scale of pay of Rs. 9300-34800 with Grade Pay
Rs. 4600 or equivalent in the parent cadre or
department; and

b) possessing the educational qualifications and
experience prescribed for direct recruits under
Column (8).

Note 1 : The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the
closing date of receipt of applications.

Note 2 : For the purpose of appointment on deputation
or absorption basis, the servie rendered on a regular
basis by an officer prior to 1st January, 2006 (the date
from which the revised pay structure based on the Sixth
Central Pay Commission Recommendation has been
extended) shall be deemed to be service rendered in
the corresponding Grade Pay or Pay Scale extended

Not applicable
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(1)

based on the recommendations of the Commission
except where there has been merger of more than one
pre-revised Scale of Pay into one grade with a common
Grade Pay or Pay Scale, and where this benefit will
extend only for the post (s) for which that Grade Pay or
Pay Scale is the normal replacement grade without any
upgradation.

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(13)

(14)

Group ‘A’ Departmental Promotion Committee (for considering
confirmation) :-

1. Director General, National Museum —Chairman
2. Joint Secretary, Ministry of Culture —Member
3. Director or Deputy Secretary, Ministry of Culture =~ —Member

Consultation with the Union Public Service
Commission is necessary for filling up of post.

[F. No. 17-81/92-CH-I/-M-I]
N. P. JOSHI, Under Secy.
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