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PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA Rl BIgaht ) 3 hia frertiial (He T 8 Jomet sl Srgent )
g fafer & sidta s ot Wit ferg @ wremoT wifafies frem (S @ wer & 2w, su-fem
snfy witafem €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

fafa sfiv =m=r waem
(faty e fawm)
(=aTfaeR 3T )
7 faeelt, 1 W, 2011
wHL. 64— TR, Tafae wfshan |fedr, 1908 (1908 1 5) i UBell TG o T_¥ 27 & 949 8@ &
T (F) gN YT ikl T TA 3 gu, off TR @i, 39 fafy gemesn 1, faeeh frod faoeht S=a =me & fow we=
T witex & ® § F1ge wdt € |
[ T. 34(1)/2011--71f%eR ]
9l HAR, G Fiea iR faf gomesr
MINISTRY OF LAW AND JUSTICE
(Department of Legal Affairs)
(Judicial Section)
New Delhi, the 1st February, 2011
G. S. R. 64.—In exercise of the powers conferred by clause (a) of rule 8B of Order XXVII of the First Schedule to
the Code of Civil Procedure, 1908 (5 of 1908), the Central Government hereby appoints Shri Mahesh Tyagi, Deputy Legal
Adbviser, as ex-officio Government Pleader for the High Court of Delhi at Delhi.
[No.F.34(1)/2011-Judl.]

ASHOK KUMAR, Jt. Secy. and Legal Adviser
333 GI/2011 (191)
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S HHIEA WA
7 faeeft, 1 W, 2011
L, 65 —eafd, HiaEH % TR 309 ® TqE 5N ST WfGE! I WA i g SR H Gfed et
€ (fger-gamt) odf Fram, 1982 1, 37 a1l & faamg sifusia w3 g, 7= T stfusrmor @ 9o foran T €, a1 3
g feoman T €, STl THIeH HaTerd $eid i St S o fgor-guet & g W ol w1 gfa o fafEm w0 & o
fretferfaa o T &, st
1. G W ST yRw—(1) 37 Fremi 1 Ffaa T Se FEeE 19, S gfid s 96, fger-gu,
e @ IR, it M, 2011 ©
(2) 3 TSI H YHRE hi TRG & 9949 S |
2. UE WEAT, SIRTUT, I ST 3T AT I A1 IaTHM,— 3o T3 1 HEAT, SHHT TR0, IHHRT I € 3R
e A 1 M 98 BN, S g T o Sureig ogel % Wy (2) 9wy (4) # e #
3. el St Ughd, IY-HHET, EATY 3nfe. ot TR R o7l Bt Tgfa, STY-T, ST ok ST Felfd o=
I A B S S ST % WA (5) U w9 (14) § fafi= €
4, Frda—e =, —
() fsem 4@ =afera o Forgenn ofd =1 fSgent aoft Sfifea €, foeme foben 2, =
(@) e et ufd = eroft el & Shifed @d gu foredt safa @ foare foman 2,
IR 91 R i 1 9 & BT
T A S THR F T8 THHH &1 e 2 o W forare, T8 =t $iR fae & o7 9aihr 1 o] @& fafy
% 1 TR § SR TW #E % o o oneR € d o7 fRdl safed i o9 e & g @ ge % T |

5. Torforet swea st orfer.—STel <1 TR 1 I8 T © T TH1 1 9Tk o1 GHieH 7, e 98 3He fog
S HROT E SR e e a1 Wl Wik Well & AN W THS ik, 3 el o ol Susie w1 feneht ot o1 vent & eaferat
T Sed, TR R FRIferet s Fhft |

6. ATl —z i it hiE o1, TH AREToT, - § B iR o famedl ® g T2 e, e s
THR GR1 9 Heel § qoa-gua R el T STRel & STER Srgiea i, gfd st qaud dfe ok e
fo wart & waferall & forq suse s erdferd @

et
TS HAE TRl T aiffeRtor ddd Wg R = Tar ® S MY Y e R ST el St
Hen e A/ 31era I T HER & T STg-E
EGELIE] AT B fafad wan
Lk (d3m) frem,
1972 & 34 30
% 37ef TR
RIEH]
(1 (2) (3) 4) (5) (6) (7
feer-gamsl  84* (2011)  WHR g Se-2, = T 30 o9 T
*(FEIR & B FIT 9300— FHE TWER g R feu
MR | EEll 34800 + T ATRE A STRE &
RIICES ‘e’ U TR W™ Haskhl & fau
ERIE REEIEH 4800 &IT 9 99 d% e &t w0
THA RN S Tl |

fewuor @ sg-dw srauia
& & fau forfes TiE ara
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(7)

o seafée 9 emesd e
% fore e =01 78 ifom aria
Mt (7 fo = sifom ardra i
faferd, SH-®HvAR T =
aEE we, feued W=y &

fovafoae™ o1 T WHR R H=aiar<
fordt forvaferner @ fefomamm/=iten/ fafaey
forga st tgiferm ettt o feif;
(i) Teferm ot & werem oiR erRem o s
¥ *1 3TEE; A

(@) (i) 9Nd 9&hR, AHd GaeA fasr qaes

sifee YRdrE dediet fren afg, fova-
forner™ TR ST, Sfew el U S
fovafaene™ a1 ™I SR g H=AT
fordt fovafammer 9 fefomamm it/ fafae
farga gSiiferty/Aiferam st o fewetm;
(ii) Tefer o = e R erwem & ure

Td T S |

fewor 1 : eEAT em=en garfea st wt
T H 3HF AU S FROT € IR A
T Ak Ha AT & foeehrgar fifaa =t sn
kel € |

fewur 2 : sgyE Hadt sEa 3Hw fau S
FNU T IR AEEG Fh, G oAk Yl SR
% fooeraR srgfad wifaal iR srgfea
SIS o STl i 30 | a9 fafue &t
S Hehdl € ST WA o hEl Wb W W Wi
Tl AW H1 g8 9 € R s fow emfea
el &t A & faw eriferd sryE T ar
3 TS & SR % T Se | Suaed
B T Hre il & |

e S wfifa fret qen =
et & Wit 3u-wE, iedm
IR R v T g &
At & fog fafea &1 T
?) |
e st feorw T aet st & faw sraferd difars e ot fopw ST At qfataT &t eTEfy,
AR 1 A el & fore fafeq o1y I *rE 7
IR Hferer ST g
el W1 - | ] B
R
(8) (9) (10)
(%) (i) 9Rd TR, AFa qH19A faehmd w3re™ My TR Y ol fohy I ame
afEel wRdrE dehereht e aiog, fove- Jiferen or€ay : fonelt W SRRl @R Wi
fommera eTEM e, Sfw et i st a1 o Aoty S | feal & faw < o |
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el ol Uegfa : il 9 B A Wia gRr A

gr=fa/gfaf /s g Wil &1 sen § 3 gfen f9e

gfafryfert/eHer gra den fafa= wgfaal gro . w=fa/afafrgfr/smen fean smaom
ST et et st gfaraan

(11) (12)
66.66 Ffa9Td F=ifa gr, foiees =1 81 Wehd W =l

et welf gr, 37 33.33 wfaera St o g

A 922, 930034800 T. 3 I aa 2800 T. H, TH foen-He-
T, forem 39 9ot o ane ad fraftd Ser =1 21

fewor 1 : ST 0w SAfgqa & a9y o, fS=iq oot s
T Wl G R ol 7, W o fere faer e S e 7, @6l s
s iRl o Heg ¥ off foam foran STom ui ¥ 99 S@fh 3Tk
B T TS UHY 37Eh A1 9Tl 9T, STUfard sTeh A1 ursn Wl & ST
Y affees @ & ad 9, 99 9 S ot %9 8, % T 8 SN S
A UQ FiTs =Afaal wfeq, fo=iv UHt & a1 ursar 9a1 gt €
ol Y ol €, STl SeuaR St § it w forw et wieten
ATy Fherargesh I S Bl

fewur 2 : W=fd & foI =gAaH 1€ Hell 1 HIOMT T & FAST
% fau, fordt sAfaert g, 1 SHFad, 2006 € T8 A1 39 ai@ 9
a8 93 S a7 oA &t fawfet w enenfa gifaa aa
=1 1 farear foran o €, Frafia snem ow o6 T e o, S
A AN H FAEIRET & onuR R fawaia aer I adq @

AT T hT TS Tl FHS ST |
e foamie gt wfdfa €, @ SHent S ot e H o aftfeafaa o @9 o
Yo 3TETT § et e S
(13) (14)

W=t iR gfic & doy ¥ foomr &+ & fow o =, el o7t Hed |, T Ak ST ST
faamita w=ta afafa e e e - U Y BT AETTE € |

(i) 31=A%, S5 T 5 a1 __a7eme]

(i) fRew/3Y wfes (JfrE 51d), 9 GEEE 7 6.

(iii) TR (FemE), H= i S ae — ==

(iv) s1efeqor SSAFRR, &5 i 5ia 9 e

(L. ©. 21/17/2009-%. 9. 51.41. ]
forita wsieT, e7er Hiwe

MINISTRY OF WATER RESOURCES
New Delhi, the 1st February, 2011
G.S.R. 65.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Ground Water Board (Driller-in-Charge) Recruitment Rules, 1982, expect as respects things done or omitted

to be done before such supersession, the President hereby makes the following rules regulating the method of recruitment
to the post of Driller-in-Charge in the Ministry of Water Resources, Central Ground Water Board, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Central
Ground Water Board, Driller-in-Charge, Group ‘B’ post Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of post, classification, pay band and grade pay or pay scale.—The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof  Number Classification ~ Pay Band Whether ~ Whether benefit ~ Age-limit for direct recruits
post of post and Grade selection  of added years of
Pay or Pay post service admissible
Scale or Non- under Rule 30 of
selection  the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) @ ©) (6) ()

Driller-in-  84*(2010) General PayBand-2  Selection No up to 30 years.

Charge *Subject Central Rs. 9300— (Relaxable for Government
to variation  Service, 34800 servants up to five years in
dependent  Group ‘B’, plus Grade accordance with the ins-
on Gazetted, Pay tructions or order issued
workload. Non-Ministerial ~ Rs. 4800. by the Central Government).

Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
Sub-division of Chamba
district of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).
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Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation,
ifany

(8)

)

(10)

(a) (i) Degree in Drilling/Mining/Mechanical/Civil/
Electrical Engineering/Petroleum Engineering from a
University recognised by Government of India,
Ministry of Human Resource Development, All India
Council for Technical Education, University Grant
Commission, Indira Gandhi National Open University
or State Government;

(i) One year experience in operation and maintenance

of drilling rigs; OR

(b) (1) Diploma in Drilling/Mining/Mechanical/Civil/

Electrical/Petroleum Engineering from a University

recognised by Government of India, Ministry of
Human Resource Development, All India Council for

Technical Education, University Grant Commission,

Indira Gandhi National Open University or State

Government;

(i1) five years experience in operation and maintenance

of drilling rigs.

Note 1 : The qualification are relaxable at the discretion

of the Union Public Service Comission for reasons

to be recoreded in writing, in the case of candidates

otherwise well qualified.

Note 2 : The qualifications regarding experience is

relaxable at the discretion of the Union Public Service

Commission authority for reasons to be recorded in

writing, in the case of candidates belonging to

Scheduled Castes or Scheduled Tirbes, if any, at any

stage of selection the Union Public Service

Commission is of the opinion that sufficient number

of candidates from these communities possessing

the requisite experience are not likely to be avaiable

to fill up the vacancy reserved for them.

Age : No
Educational qualification :
Matriculation pass from a
recognised Board.

Two years for direct
recruits and promotees.

Method of recruitment : Whether by direct In case of recruitment by promotion/deputation/absorption grade
recruitment or by promotion or deputation/ from which promotion/deputation/absorption to be made

absorption and percentage of vacancies to be
filled by various methods

(1)

(12)

66.66% by promotion failing which by direct
recruitment; and
33.33% by direct recruitment.

Promotion :

Driller-cum-Mechanic in Pay Band-2 Rs. 9300—34800 plus Grade Pay
of Rs. 2800 with twelve years regular service in the Grade.

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors shall also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
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(12)
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1st January, 2006 or the date from which the revised pay structure
based on the recommendations on the Sixth Central Pay Commission
has been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the said Pay Commission.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission to be consulted in making recruitment
(13) (14)
Group ‘B’ Departmental Promotion Committee for Consultation with Union Public Service Commission
promotion and confirmation consisting of :— necessary while making direct recruitment.
1. Chairman, Central Ground Water Board —Chairman
2. Director/Deputy Secretary (Ground Water) ~ —Member
Ministry of Water Resources
3. Director (Administration), Central Ground —Member
Water Board
4. Suprintending Engineer, Central Ground —Member
Water Board

[F.No.21/17/2009-CGWB]
VINEETH ABRAHAM, Under Secy.

¢ feeedt, 2 weEd, 2011

WL, 66.—gufd, TAHM & 1 =8] 309 % Wegeh §RI Y8 VTRl 1 T 3d gU AR H= g1 3%
Tl S I, T fReelt (e ‘9’ UR) Wl e, 2000; S ga1 SR el srqEe wen, 78 oot wqe ‘o’
(e STt f1Em, 2001 SR STl G HATerd, g Ga1 3 qrft S oen, 72 oot g ‘o' (FW) odf fam,
2001 1, 37 =Tl & e siferhia s g, 5 T stfersraor @ veel fopan o € =1 e 1 Wi fopan o €, St gy
T T % A S U1 iR Al ST g wiren, 7 feelt § 9g-hr HHu % g W wdl #t ugha w6 fafee s
% for FreAfafan fem s €, st
1. Hfya W R URW.—(1) = T @ @i T S S W @ oreie s gen i W
STTHE el ¢ fEoett, Ig-h wHuR, 99 ‘' 1=, st e, 2011 ©
(2) 3 TSI H YHRM hi TRE & 9949 S |
2. U GEAT, SIeRTUT 3MIT S S iR I 9a I Fa-{M,—35 I3 F1 G&AT, IR TIHT 3R SHRT e
S IR U AqH A1 ITTHA 9% B, S T Tl W SUeg g & W (2) W9 (4) H fafifie ¥
3. ol I Ugfa, AMY-TT AT EAT nfe. s T3 W el I TS, G-, AT 3R ST Haferq
I A 9 B S S g & W9 (5) WY (14) ¥ fafRe E
4. Trdar—=e =afom,—
() TorER UH oafaa 9 et afa =1 ekt goit Siifaa €, ferare foan €, =

(@) A et ufd = eroft el & Shfed @d gu foredt safa @ foare foran 2,
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I 91 R i 1 9 & BT

g AR F 5 THR 1 F€ GUIEH 8 S @ b T foams, T safa oiR foare & o1 varshi 1 o] @i fafy
% 31 TR § SR TW #E % U o onuR € d o7 frdl safed i g9 e & g @ g2 % T |

5. Torfaret &Y it STfe.—STel <19 TR &1 98 T © Toh U1 1 Tevas 91 GHi=iq 8, 981 98 39& fog
I FROT E 3% REEE Fh, T O & e SusH 1 RRE ol o WAl o SHfeEl o S, ST g R R TR |

6. ATl —3 i it hiE o1, TH AReyoT, - § B iR o famdl | g 72 s, e i
TR GR1 9 Heel § goa-gua R el T SRel & STER Srgiea snfaal, gfed st qaud dfe ok s
fo wart & waferall & forg Susie e erdferd @ |

STt
TWH W R S A d 3R ERE| REEIR=AS | c | D R oS i
Bik:! e A/ 31T I R HEGT AT & T S
EREEIE] ST EEARATIER
o] e (YY)
M, 1972 %
oM 30 &
ST ST
2 71 7
(1) (2) (3) (4) (5) (6) (7)
Tg-FE 17 (2011) WERMEHE A S 1, @M el AF el B 18 | 25 96 & Wi |
FHAN  HENR & fafaa gen (5200-20200%.)  ®fa feoqur 1 : sg-wim st
MR W g ‘T’ + U A F & fere fHufgs aie ara
Ifgd fman RIS, 1800 %. o AAfEE | Sesd e
S HRA E St & fore forera =t ¢ sifem o

g0, 9 fop =@ oifom k@ st
faferd, SH-#vAR T &
aEE we, feued W)y &
R 3R wfifa el qen =
S = o SY-T, AHH
IR PR €9 =1 deE &
s & fag fafeq &1 T
g

fewor 2 : IR FEEE ®
WA G i SH arell 9di i
T H, SAY-H AT FHE
% T frottaes aria @ 2ifam
i i 59 9% U9R
FEEE ¥ AW 95 % fau
FE TR
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e oelf fery ST oot SAferRmEl o forg srdfera diferen e et foRe S e qielte ht o7afy,
S = s xR % o fafad 47y afs e o
ST ifereh STEAT T
el 1 R | ] Bl
RIEK|
(8) (9) (10)
forelt wr=ramTa € @ AfespeeH A1 guged o & g T o

et Rt Uegfa : ot g grft = grfa gr A wfatgfes/smies TIATd a1 Yfafgfe a1 STHe g0 St st g9

B qen fafe=1 vgfaal g i S arelt Rfeat st wfaeraa o o gforr fee gt = gfafgfer = st
ERISII
(11) (12)

Treft ot SIDEERGI

I fauntia gt afafa @ @ SRt g oot & o fora afifearfaal & w9 o
a1 SN © qOEet foRan Sem
(13) (14)
gfic & oy ¥ foem & & foaw wgg 1’ faamia wi=fa A TR B |
wfafed :—
1. & ATHUN AR, 51 T3 T QI — T
STIE el

2. 3R Hiwel, S5d Ja1 T qrplt STqEuM wer —
3. 3R Hiad, Sia 9arEE waed e

[ 9. 18/37/2009-F1. 11 ]
e JHE I, TR gied

New Delhi, the 2nd February, 2011

G.S.R. 66.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Soil and Materials Research Station, New Delhi (Group D posts) Recruitment Rules, 2000; the Central Soil
and Materials Research Station, New Delhi Group ‘D’ (Farash) Recruitment Rules, 2001 and the Ministry of Water Resources,
Central Soil and Materials Research Station, New Delhi Group ‘D’ (Caner) Recruitment Rules, 2001, expect as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating
the method of recruitment to the post of Multi Tasking Staff in the Ministry of Water Resources, the Central Soil and
Materials Research Station, New Delhi, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Central Soil
and Materials Research Station, New Delhi, Multi Tasking Staff Group ‘C’ Posts, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale—The number of the post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, to the said post,age limit,
qualifications and other matters relating there to shall be as specified in columns (5) to (14) of the said Schedule.
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4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof Number Classification Pay Band Whether Whether benefits ~ Age limit for direct recruits
post of post and Grade selection of added years of
Pay/Pay post service admissible
Scale or non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) @ ©) ©) ()
Multi 17#(2011)  General Pay Band-1, Not Not applicable Between 18 and 25 years.
Tasking *Subject Central (Rs.5200— applicable Note 1 : The crucial date for
Staff to variation Services, 20200) + determining the age limit
dependent  Group ‘C’, Grade Pay shall be the closing date
on Non-Gazetted, ofRs. 1800 for receipt of applications
workload.  Non- from candidates in India
Ministerial (and not the closing date

prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Note 2 : In the case of
recruitment to be made
through the Employment
Exchange, the crucial date
for determining the age limit,
shall be last date up to which
the Employment Exchange
is asked to submit the
names.
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Educational and other qualifications required for direct Whether age and educational ~ Period of probation, if any
recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

®) O (10)
Matriculation or equivalent from a recognised Board. Not applicable Two years
Method of recruitment : Whether by direct recruitment or by In case of recruitment by promotion or deputation/
promotion or by deputation/absorptions and percentage of absorption, grades from which promotion/deputation/
the vacancies to be filled by various methods absorption is to be made
(11) (12)
Direct recruitment. Not applicable
If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee for considering Not applicable.

confirmation :—
1. ChiefResearch Officer, Central Soil and Materials —Chairman
Research Station

2. Under Secretary, Central Soil and Materials —Member
Research Station
3. Under Secretary, Ministry of Water Resources —Member
[F.No. 18/37/2009-Estt. 1]
L. P. SHARMA, Under Secy.
9 3T VSR HaTer
[ A= 90 e (hgld ) ol e ]

& feoeft, 9 weed, 2011

LR 67— Tzufd, FEUE % STw8R 309 % Wk 5N YSd VFRAl 1 FAM F g IR FiTs et srqamew
TR 9W g () Wil faw, 1982 1, S a1l & faara sifershia sed gu 5 0@ ifunqor 9 veat fpan man & 0
FHT 1 AT TR TR, 9 SR USIR HAOE, G 9 S (HE) % U wrEferd | s et orees & 1)
Wt ugfa i fafEm w6 @ o frefatea fam s € sl

1. wifere = 3R wRe—(1) 37 i o wfe A wis o<t oA [e7 99 A (S59) & wEied ]
ot R, 2011 |

(2) 3 T99F | FHRE i a0E 9 TG99 S |
2. ] BAL—3 T 599 3ures o=t & w4 (1) ¥ fafafie g %t @mg i |

3. U HE&AT, SeRI0T 3 a7 o T U A7 A1 A0, K U8 i &A1, IHH] (eI SR ITeH
STHM =8 T S SRl S % W (2) U (4) H fafifie ¥

4, el =t wegfer, MY-Hr 3T 3 AT 2nfe, S U% W it k1 g, 31 di, SrEar iR 3Hd et
ST At A BN S gEi S % W9 (5) ¥ (14) H fafafe €
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5. Trdar. = =t —
() Tora U@ =t @ foreenn ufd =1 freent aoft sfifer €, foeme foen 2, =
(@) forEa oo ofd =1 et oot & Shfed @d gu ot safs o foare e 2,
I 91 R i 1 9 T& BT
T IR F 5 THR 1 I8 GUIEH 8 ST b e foare T st oiR foare & o1 varehii 1 o] @i fafy
% 1 TR § SR TW #E % U o1 oMeR € d o7 fordl safed i o9 e & g @ g2 3 T |
6. Torferer st it viferd.— &l H<19 TR 1 98 TF § 5 TH 1 ewash a1 gHi=ie 2, el o8 3qe fog
S RO B I ofeeg ek, 3 Tl & fordt Susiy 1 fordht ot o et & safeal s, e gra farferet ) e |
7. TGt —3 el 5t g o1, T eIReT, Sg-d ¥ w2 iR o famal © e T g, e S
TEHR G 59 Wy § HH-9HT T FhTel MU ST_El & SIHER STgiad sfa, STqgfaa sHsnfaa, o= fasg o, sqaqd
Af7epl @I o1 e yont o eaferiall & forg Susier e STuferd € |

ST

TS TRT EUiETY Erpic e O T o S Ty ot G ot o S
™ e pERCCER | 31T 1 HER e Aoa A AR &

EREEIE ST e (WW) fm, 1972 T g

I % 7o 30 & A
IR © A T
(1) (2) (3) (4) (5) (6) (7)
HiTes o= 18%(2011)  TI&ROT A dg-2 L0 G I | i i o] T et
EIRCIEED ‘FENR®  HEE A, H daE Bl
YR W TE ‘e’ 9300—

RIECLE] SIS, 34800 %. +
foram SHfaeT™ PERCKE|
TFHRA T | 4200 .

e et oy ST =ret =Rl & ferg e sl fore ST et safeRmal w ferg afteften =1 stafy, 4 iE Bl

aTifera Aferer #IR 7= Eag fafed a1 @i Siferes T W=
Rl T WM H AR B A1 &L
(8) (9) (10)

Ol o Ughd : ol WY N M WA g W WAfd A yfatgfe/sied g7 odt w6t qen ¥ 3 gfen e
gfargfer/sTHed g1 aen fafa—= ggfael g0 sk 9i=fa = gfafgfery/eTmer fhan e
S oTel FaT el e

(11) (12)

Hafgfer g1 (S sfarfa steushtfers Hfesr gfafefed : ®=5a TER A1 T TR a1 99 T9 &30 a1 fowa-

C I ) foramerl =1 AT STEe Teeneti o ufecteh ek SURHAT A1
3TE TN A1 A a1 T TSl & 31 U SiferaRr o
(F) (i) ¥ g1 FHreyfadm § Fafa SR W 959 98 9ro iy
TWE; M
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(12)

(ii) TFeH et shre 1 farwmt o o sfe-1 + U da 2400 . & &1
o fraftd omeR W g & 9v=r 39 9oft ¥ <9 ¥ fafa da
1 7; @

(@) fore g Frefafea s oK o= san € -

et AT fovafoemee § folt *R W 9@ fawa & ®9 §
SIS a1 fest o wny Tt =1 STosh wea § Ay feift;

B

fordlt wr=ramTa favafaener @ felt wR W st fowa & &9 o
I fea forern oI wdien & weem & &9 o et & @ foneht oft
famwar o wmeex fetit;

0

qe famg & &9 4 &=t oIt ofish & @y Seer feft A o 9
T Tk el 1 A @ Bl IR SO ged favg & w9 ¥ @,
7o fafiea e ¥ st oI ofish | fe= erqene o "
TewAmT =1 JHITS WedshH A had a1 Tod WhR & el |,
foreh sfafa wRd TR & Sushd oft €, &= 9 ofieh &R ofsh @
et ¥ o1qag & w1 g 9H H A9 |

feurur 1 : yfafgfaa =t srafy, foes srfa =i WaER & 34
1 fordlt 311 GeA = fawm o 36 fgfm o 3 Tea =iia foeet
3 HIe 9TE 9% R YA w1 ety ?, greroae dF ad 9
sfek T8l B |

wiaf-rafert g Fregfer o forq stferehae 319w STee 9w e
AfqH aRE i 56 99 9 31fees &Y 'R N |

fewur 2 : yfafgfa & omeR W fgfe & waeE & fau fed
R g 1 SHad, 2006 ¥ 98 (39 d@ 9 99 93 a5
oA ST i FowIRen T aemia Aifad oad S & faer
foer 7o ®) TrafHa SR W TE Hen i, fHera S| g9 % el
T 9 31fYeh g8 IAATEA Sad 1 SR U dad/aaT e |fed TR
goft § foer & 7 ® SR el 9% oY wadl $6 Ug (39 W) W
forzafia grm fome fau 3 adqw/admm fom et 39 =1 aremo
eI TS ©, oA AN S THEIEN % SfuR W Tt
TREAT U A/ FATHHA T hT T Tl THSA ST |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

adf w1 ¥ T fifearfae) & 99 o 9an
A | et fRar S

(13)

(14)

AN TR B

e ot Qa1 AN W TH AT STEEE

[H WM-11/23(3)/2009]
ST LA, e STferenTd



204 THE GAZETTE OF INDIA: FEBRUARY 12, 2011/MAGHA 23,1932 [PArT II—SEC. 3(1)]

MINISTRY OF LABOUR AND EMPLOYMENT
[Office of the Chief Labour Commissioner (Central)]
New Delhi, the 9th February, 2011

G.S.R. 67.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Junior Hindi Translators Regional Labour Commissioners (Central) Recruitment Rules, 1982, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Junior Hindi Translator in the Regional Offices of the Chief Labour
Commissioner (Central), Ministry of Labour and Employment, namely :—

1. Short title and commencement.—(1) These rules may be called the Junior Hindi Translators [Regional
Offices of the Chief Labour Commissioner (Central)] Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the post specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification and pay band and grade pay or scale of pay.—The number of the said post, its
classification and the scale of pay attached thereto, shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (14) of the aforesaid
Schedule.

5. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

7. Savings.—Nothing in these rules shall affect reservations, and other concessions required to be provided for
the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special categories of
persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Bandand  Whether Whether benefit of Age limit for
the Post of Posts Grade Pay/ selection added years of ser- direct recruits

Scale of Pay post or non-  vice admissible under
selection post ~ Rule 30 of the Central
Civil Services (Pension)

Rules, 1972
©) ) ©) ) ©) ©) ()

Junior Hindi  18*(2011) General Pay Band-2 Not Not applicable Not applicable
Translator (*Subject Central in the scale applicable

to variation  Service, of pay of

dependent  Group ‘B’ Rs. 9300-

on Non- 34800 with

workload.) Gazetted, Grade Pay

Ministerial of Rs. 4200
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Educational and other qualifications Whether age and educational Period of probation, if any
required for direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

®

O (10)

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion/deputation/
absorption, grades from which promotion/deputation/
absorption is to be made

(1)

(12)

By deputation (including short-term contract).

Deputation :

Officers under the Central Government or State Government or
Union Territories or Universities or Recognised Research
Institutions or Public Sector Undertakings or Semi-Government
or Statutory or Autonomous Organizations :

(a) (i) holding analogous posts on regular basis in the parent
cadre/department; or

(i) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the
Pay Band-1 with Grade Pay of Rs. 2400 in the parent
cadre or department; and

(b) possessing the following educational and other
qualifications :

Master’s Degree of a recognised University in Hindi or English
medium with English or Hindi as a main subject at the Degree
level,

or

Master’s Degree of a recognised University in any subject with
Hindi as the medium of instruction and examination, with English
as a compulsory subject at Degree level;

or

Bachelor’s Degree with Hindi and English as main subjects or
either of the two as medium of examination and other as a main
subject plus recognised Diploma or Certificate course in
Translation from Hindi to English and vice versa or two years’
experience of translation work from Hindi to English and vice
versa in Central or State Government offices, including
Government of India undertakings.

Note 1 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not exceed
three years. The maximum age limit for appointment by
deputation shall be not exceeding fifty-six years as on the
closing date of the receipt of applications.




206 THE GAZETTE OF INDIA: FEBRUARY 12, 2011/MAGHA 23,1932 [PArT II—SEC. 3(1)]

(12)
Note 2 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to

Ist January, 2006 (Date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations
has been extended) shall be deemed to be service rendered in
the corresponding grade pay/pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay/pay scale, and where this
benefit will extend only for the post(s) for which that grade pay/
pay scale is the normal replacement grade without any

upgradation.
If a Departmental Promotion Committee exists, Circumstances in which Union Public Service
what is its composition Commission is to be consulted in making recruitment
(13) (14)
Not applicable Consultation with Union Public Service Commission

is necessary.

[No. Adm. 11/23(3)/2009]
AJAY JOSHI, Administrative Officer

EkELSE
(T9TUTE, I 3R weeTers T )
7 faeett, 9 W, 2011

wHLA. 68 —Tzafd, HiGuM & TR 309 H TH g UKA TRl 1 TAM I gU (i) FHFRS WHH
Agfoseh A TG0 &g, TEWd, FhEEA (FE ‘=" Ug) Wl oM, 1988; (ii) HEF HFRe ToH ®H, dSNE,
FETEET (FE =" %) it Fre, 1987; (i) P FEne Iea SR we g e, (e we w0
1, 1986; (iv) 51T S Foi e, BEEREE (T8 “1" 3R 9" 1=) ot F1Em, 1990; (v) 1T HFhRe o wH,
<N, (hIAR) T “=” sl F19m, 1986; (vi) &5 s &, (it 3 @ik o 4 swremfa wg) st frem, 1965;
(vii) HEE HFRS TR0 GEAM, TR (Aedt) (T “ =" 9g) il 920, 1987 i, ST&T T STh1 Helel T®HTEAT,
T, A, SO, SR eR SR Ul uEd & usi W ©, 9 adl o foer atfershia e gu, T U stfusmHor 9§ ved T
T} A1 A H1 A9 R T ], H e, geaer, 290 SR Aot faan & et w9 waeme fawe dred,
NG, TR, Gad IR H1T FHehe foehmd Ta SiN Tiiervl HeoM, sl de Sl Hame WHM a0 $3, TS
¥, g wd HUEReE & 98 R 9o w1 vghd w1 ot w6 % foe fefated fem s € srefq

1. Gfere W BT UrRW.—(1) 39 Framl o i T i qererd, ayuer, SE SR weder fa9n, SEe
FHhe TorehT Grre, =€, qerveR, Hog IR Sod wase e Hie iR wiern §eoM, Sk ae S 419 Hahe TdH
e R, Tee |, 9 i wHuigs (W ‘" 9%) wdl fEm, 2011 © |

(2) 3 TSI H YHRM hi TRE & 9949 S |

2. UE WEAT, TIeRTUT 3T A oS q9T IS S AT a0, — S TaI shi AT, ITeh! R0l S o S
3R T A A1 IFEE o B, S 3 el @ Sues SgE & W9 (2) W w9 (4) H faffie €

3, Wl ot ugfa, SMg-Hiwr, A enfe.—So I8 W el i g, g, S 3R ST Heiferd 31
a1 A B S S ST % WA (5) U w9 (14) ¥ fafi= €
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4. Frdan—e =, —
(%) Tore U@ =afe o forees ufa =1 fSeent geit sfifeq €, foare foman €, =0
(@) e et ufg = eroft el & Shfed @d gu et safea @ foare foman 2,
IR 91 R i 1 9 T& BT
T AR S THR H T8 THIHM &1 e @ o W forame, T8 =t oIk fae & o7 9arhR 1 o] @i fafy
% 1 TR ¥ SR TW #E % U o enuR € q o7 fdl safed i o9 e & geda @ g2 3 T |
5. Torforet wea st orfer.—STel =<1 TR 1 I8 79 © T TH1 T 9Tk o1 GHiH 7, el 98 3He fog
S R € SR oREeg e, 31 el o e Suster w1 ot ot o vl & sAferl whi ae, SR g et e T |
6. ATl —z el it iE o1, TH AReruT, - § B iR o famEdl | g T2 e, e i
THR G 39 Hee § GHI-g9a R fhrel T¢ e &% AR egfea Sifaal, rgfud sHstaal, sud A, 31
e =il 3t o= foeiw wari o eaferal & foq Susier s aTuferd @ |

STt
5 TH G SR A R WU YA H e U Hg adf fpw WM e
Bik:! PERCRERD) 31T I 1 HEGT AT & g, A
EREEIE] ST Hsr fafaa
o] T (YY)
M, 1972 %
R 30 &
ST ST
2 71 7
(1) (2) (3) (4) (5) (6) (7)
Tg-FE  28*(2011) HERUREE A S 1, @M el AFL el B 18 W25 6 & Wi |
FHafEgs *(FEIRE Al 5200-20200 %. @ral feuror : 1 g sEefia
R W g R I T & forg fomass arire wra
iEdd fohan  STSTIA, 1800 %. o AAfEE | Sesd e
S HRAI T 1) SFgEraE & fer e w1 ¢ sifaw At

B, (7 T e sifqw aka =i
faferd, SH-#vAR I =
aEE we, feued |y &
R SR wfifa el qen =
S = W SY-T, AHH
IR FrRER €9 =1 deE &
s & fog fafeq &1 ™
i)

fewor 2 : IR FEEE ®
meAq ¥ 1 W At qoi i
T H, SAY-HI AT FH
% fou foifaes aira o sifam
i i 59 9% AR
FEeE 9 W 991 % fou
HE TR
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e oelf fery ST ool SAferREl @ forg srdfera diferen e et foRe S e qielte ht ofafy,
R o= ATy el & fore fafeq o1y RIEEIER
R Siferew STEATC W=
el 1 - | ] B
RIEK|
(8) (9) (10)
Hfgoele o1 aqed S0 | ] & Bl 3 T

qBAT : 95 W wE SEe FAdq A HT
YR 6T SN W@, € 1 IREH, T84 3
TR e, R 1 @ierT SR §E T, B 6
o o el anfE o e off wiwfed €, % '

F H TH a9 H AT |
et ot ugla ;o @9 gl @ vi=fa g wfafgfea T A S A STHeH 51 Al S g9
ST g aen fafe=1 sl g i S et Rt =6t H 3 gftri fee wr=fa = wfafgfe = smiem
EIENGEI ERISII
(11) (12)
et Wil g SIDE G
I fauntia w=fa afafa @ @ SRt g ot & o fora afifearfaal & w9 o
AT AT | qUES fohan s
(13) (14)
g “” fauria wrta afafa (gfe & g § faur EWREERERIN
w0 & o), o frafataa g -
1. fewrh, st seepe T gmea = —37eme
I9-Hi=e (FeFRe) , Ao
2. 39 eI o1 wers ke T
3. B WR & FHEAed H 9Rd TR & 3 9fad —O8=
1 dfek 1 Teh TSTaAa SRR

[T 9. 13/34/2009-99T. I11 (91) ]
At fau, o) |f=a
MINISTRY OF AGRICULTURE

(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 9th February, 2011

G.S.R. 68.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of—
(1) the Random Sample Poultry Performance Testing Centre, Gurgaon, Safaiwala (Group ‘D’ post)
Recruitment Rules, 1988;
(i) the Central Poultry Breeding Farm, Chandigarh, Safaiwala (Group ‘D’ post) Recruitment Rules, 1987;
(i) the Group ‘D’ post (Farash) at Central Training Institute for Poultry Production and Management
Recruitment Rules, 1986;
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(iv) the Central Duck Breeding Farm, Hessarghatta (Group ‘C’ and ‘D’ posts) Recruitment Rules, 1990;
(v) the Group ‘D’ (Chowkidar) at Central Poultry Breeding Farm, Chandigarh Recruitment Rules, 1986;
(vi) the Regional Poultry Farms (Class III and IV Non Gazetted posts) Recruitment Rules, 1965;
(vii) the Central Poultry Training Institute, Hessarghatta (Mali) (Group ‘D’ posts) Recruitment Rules,
1987;

in so far as they relate to the post of Safaiwala, Farash, Mali, Peon, Chowkidar and Night Watchman except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating
the method of recruitment to the post of Multi Tasking Staff in the Ministry of Agriculture, Department of Animal
Husbandry, Dairying and Fisheries, in the Central Poultry Development Organization, at Chandigarh, Bhubaneswar,
Mumbai and Central Poultry Development Organisation and Testing Institute, Bangalore and Central Poultry Performance
Testing Centre, Gurgaon, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Central Poultry Development Organization, at Chandigarh, Bhubaneswar,
Mumbai and Central Poultry Development Organisation and Testing Institute, Bangalore and Central Poultry Performance
Testing Centre, Gurgaon, Multi Tasking Staff (Group ‘C’ Post), Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of posts, their classification
and pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the aforesaid post, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, the Other Backward Classes
and other special categories of persons, in accordance with the orders issued by the Central Government from time to time
in this regard.

SCHEDULE
Nameof Number Classification Pay Band Whether Whether benefit ~ Age limit for direct recruits
post of posts and Grade selection of added years of
Pay or Pay post service admissible
Scale or non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
1) @ ©) @) ®) ©) )

Multi 28%(2010)  General Pay Band-1, Not Not applicable Between 18 and 25 years

Tasking *Subject Central Rs.5200— applicable of age.

Staff to variation Service, 20200 with Note 1 : The crucial date for
dependent  Group ‘C’, Grade Pay determining the age limit
on Non-Gazetted, ofRs. 1800 shall be the closing date
workload. Non- for receipt of applications

Ministerial from candidates in India
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()

(and not the closing date
prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Note 2 : In the case of
recruitment made through
the Employment Exchange,
the crucial date for
determining the age limit,
shall be the last date up to
which the Employment
Exchange is asked to submit
the names.

Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

(8)

O

(10)

Matriculation or equivalent pass.

Desirable : One year experience in performing multi-
level jobs including general cleanliness and upkeep
of sections, delivering of dak, watch and ward duties,
opening and closing of rooms, dusting of furniture,
cleaning of building, fixture, upkeep of parks, lawns,
potted plants.

Not applicable

Two years

Method of recruitment : Whether by direct recruitment or by
promotion or by deputation or absorptions and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation
or absorption, grades from which promotion or
deputation or absorption is to be made

(11)

(12)

By direct recruitment

Not applicable
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If a Departmental Promotion Committee exists, what is its composition?  Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(13) (14)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
confirmation) consisting of :—
1. Director, Central Poultry Development Organizations or ~ —Chairman
Deputy Secretary (Poultry) Hqrs.
2. Deputy Director or Assistant Director —Member
3. One Gazetted Officer of the rank of Under Secretary to the —Member
Government of India of the Central Government office

[F. No. 13/34/2009-Admn. III (P)]
ANITATIPRA, Under Secy.
72 feeett, 9 e, 2011
WHLA. 69, zufd, Giaem™ & STges] 309 % W 51 YA Rl 1 WA hid gL, i AACH, TRIIH,
ST SR HedTer faan, w59 g yete B, fEER Te-ge-oEr (I Y11 u1) i F1em, 2010 %1 H9ieE w3 & fog
foreAfetea fem s €, erefq
1. (1) 3 Fremi o gfera W 59 9 worH EH, fEOR - He-geR (I 1" ug) o Heier e, 2011 7 |
(2) 3 U999 H YRRM HI AR@ H 9gd o |
2. I S o FH, 68N 9gs-He-qer (WE “1" 9]) Wt M, 2010 T ATgE o, —
(i) 96 & 7, formm yfafie & oM |, fH=fafea gfafte T ST, steiq —
‘< et gt 1"
(i) w99 & 31f, formm wfafie & T |, fH=fafea gfafte W s, steiq —
‘< et gt 1"
[T §. 35-7/2009-92M. 111 (1) ]
sifan fauwr, eteR wfera
fewor : 7@ Fom, 9RG & T, 911, B 3, 39-TS (i) TG 13 A€, 2010 ¥ H. @LHLA. 51 9”@ 13 7146, 2010
B YT foRe T o |
New Delhi, the 9th February, 2011

G.S.R. 69.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Ministry of Agriculture, Department of Animal Husbandry, Dairying and
Fisheries, Central Sheep Breeding Farm, Hissar, Carpenter-cum-Blacksmith (Group “C” Post) Recruitment Rules, 2010,
namely :—

1. (1) These rules may be called the Central Sheep Breeding Farm, Hissar, Carpenter-cum-Blacksmith (Group ‘C’
Post) Recruitment Amendment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthe Central Sheep Breeding Farm, Hissar, Carpenter-cum-Blacksmith (Group ‘C’ Post) Recruitment Rules,
2010, in the Schedule,—

(1) under column 6, for the existing entry, the following entry shall be substituted, namely :—
“Not applicable”.
(i) under column 9, for the existing entry, the following entry shall be substituted, namely :—
“Not applicable”.
[F. No. 35-7/2009-Admn. I11 (P)]
ANITATIPRA, Under Secy.

Note: The principal rules were published in Gazette of India, Part I, Section 3, Sub-section (i), dated the 13th March, 2010
vide number G.S.R. 51 dated the 13th March, 2010.
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