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9T [I—EUs 4
PART II—Section 4

T& WA gRT Wt feRw TTw wifafien fem ek emew
Statutory Rules and Orders issued by the Ministry of Defence

&I HIATAA
=% feeetl, 17 B, 2011

LT, 11, —egufd, SaeM % STeS% 309 % Teqw SN WS Vel 1 YA i g S o (THE
argIferfuer Soft-11 @i smefetfuen Sofi-111) o7l oM, 2004 1, &1 o STh1 Gelel GEATCTd Thishd W&l W, Tl HoAe
& 37ef Terorel | we ‘' engyfattes Suii-111 % usi @ ], 7 9l % fgerg oy w9 9 eifueera w3 ge SR @
AR HOT § Tt A T ® A1 R A1 AT FRA T ], W@ WA & YA Thihd & WIh & 1 s §
argIfertss Sofi-11 & O ‘7' & U8 W 9dl ! Tgia w1 e e & forg fretatea e s € safq —

1. wfy - i R —(i) 37 Framl 1 G A e A, GEAerd Tkl 6T W o 3Tei Temaene
o, wE ‘' ug eryfertuss Sof-11 wdt e, 2011 © |

(i) & TS H YR i qE Hl GF9 S |

2. UE G, TRTUT 3T Aa 9 3 U a7 A1 a9 — 39 U 1 H&1, IHHT R0 SR SHeHT A
o 3R U I A1 IEE FE e S 37 FEEl @ Sues ogE % w9 (2) ¥ Wy (4) ° fafafde #

3, Wt ot ugfar, AMg-Emr 3iK 3t erEdr 3nfy . —Sad g W ol i g, rg-wi ik 35d gefud 3
I A B S S ST % W (5) U w9 (14) ¥ fafi= €

657 G1/2011 (77)
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4. Tda—az =afe,—
(%) Fem U9 =afea 9§ formen dfa =1 frmes! oot Sifaa =, foame fean ©; =
(@) e et ufd = eroft el & Shfed @d gu foredt safa @ foare foran 2,
I 98 W Fgfe 1 9= @Y e

g AR H TR KT T8 THIM B S 2 R U fodre T sAfw #iR faame & o v i o @i fafy
% 1 TR § IR TW i & o o R § 9 foRelt afem i 5@ e & yada @ w2 % wa |

5. RFH A —37 o o fordlt 9@ & B1d gu, T ST 5 Frefafed arol & @9 (i) ¥ 3feafed 18
U] foRT gU €, 3 Tl o o1efie Troft & i (i) o < aeeer usl R e foRe e wme S | SR S, feie
THR R T9I-HHT TR AT Hiod SItSdl & FR fagm=al & S8R fod &1 S |

|t
(1) (ii)

smeyfafyen gof-10 w9g ‘1’ seyfafyes gof-11 &9 ‘T’
(3 F=-1 : 5200—20200 F. 3R I 37 2400 F.) (AT d2-1 : 5200—20200 %. 3R I a7 2400 &.)

6. Torfaret & ot OTfera.— 781 =< TR 1 I8 T ¢ ToF UH1 a1 STevaeh o1 T 2, 98l o8 3T forg
S FN § 3% orEag e, 31 Tl & fRet Sudy w1 frdlt ot o wert o ufadl s ared, e g Rifeer s we |

7. sagfa—3 el #1 FE 96, T8 Rew, Sg-Em | w2 3R o Raedl W gue Tl e, frh
F51 TR 5N 39 Tl H THG-FH R eIl U SRS % STHR STgfaa Sfaal, srgfaa Ssiaa, saqd S oik
7= fereie yont o waferai o ferq Suaier s erdferd € |

Sl
TS ek ST C U ERERCES T WO W T WY wdl fey W e
RiG] IR T LK ol 1 wER A % forg ST
3/ Al & fafaa

ELEEIE I T (YIE)
g frm, 1972 %
frm 3o =
S ST
g =1 &l
(D) (2) (3) (4) (5) (6) @)

| ogfafder 34* (2011)  OEROE ddd S 1, o M@l on] T e 18—27 a

gUi-1 *HEAR® ", T (5200— Bl (F5F TEHR §U 9’ R
MR T TSI, 20200 &.) T STREN A1 TR & STTER
e foran safeda PERCKE| Wt dawi & fou fafea
ST Tl 7 | 2400 . Fh 40 I8 qF 3R TG
Sfetl @i ergfea Sl
% fou o o gk iR farforet
T S Hhl € 1)

feurur @ s-dw sEERa
w0 & foau fofas i@
FHAR FIT AT R A
forfua =6t Sa |
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Tt oreff fery ST ot Al & ferg sTuferd Sifere ofR o=

3TEarg

iEten i 3y,
I *LE 7

g et Ty ST ared
ferl & for fafea o1
IR Hferer AT g
el w1 R | ] B
a1 Tt

(8)

(9 (10)

(i) foreht AT A€ = favafaerea 9 1281 w&m 91 99ded |

(ii) =hroTer TderoT wfew :

] T Bl EUCE]

gaera : 80 I U e &1 R (@) 9 10 fe |

gfderE :

50 T (37Ut ) /65 e (fet) (FER W) |

et ot Uegfd : o WY BN A Wa grR A
wfaffer/emiae qen fafa= gl g o
S arelt R st gfagradn

Tt gfafgfe/ s g wdt & <en | o gften e gt
gfafgfer/sHed fan smom

(1)

(12)

WA g fas 7 81 W FHAR =3 ST
% AT G e el g o

feuor : wRuRl % wfafgfe = @t SaRt =
A AT A foRgl o= ufRferfaal ¥ uw
e 71 39Y Ay Aty & fau aeY | & HR
7 o, =i TR & T8 wR_udEl § 9
Jfafgfed & oaR W a8 <1 ght St frafa
YR W HgW T R fopw gu & SR fee

T Y (8) | Y wdl forw SH drer safeat

M : &7 Yaneti frweh siavia e o1 qeaerd fafushia e
Ff %, % fafae o | 71 gawy, guged @1 3= Sl § HeEkd
=l § | e 99 W9 (8) ¥ WY 0ol fohy S a1t At
% for fafea iferss amd § |

& for fafeq e & |
=t fawriia wi=ifa wfafa & Skt S ot e | for uRfearfaat & 9= ot dan
T 9 et fean s
(13) (14)
wgg ‘' faurig wata @fufa (gfe & deg o fauar &= SRR

& fo) <t Frfeafeaa & faeet st —

(i) A Thihd &l WRIF 91 TG Tl & e

e =1 Hged Yo 1 tfueRt

(ii) AT Tehishd &7 WIF & RS a1 TG T

Y el JITE A1 TGS 1o o AT

(iii) Ta9mT = T & AR 1 AR FHHd A I

I g (o T AT

fewur . fauria g=fa wfafa & g5 w83 9= (1)

#AR (i) Tk & G & & B |

__s1ea

T

T

[ 9. 15735/3TREAR/EA e Twa/amiie/11/76/.(F1) ]
TH. T, TH. Ui, 3R Afug
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MINISTRY OF DEFENCE
New Delhi, the 17th February, 2011

S.R.O. 11.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in partial
supersession of the Army (Group ‘C’ Stenographer Grade I1 and Stenographer Grade II1) Recruitment Rules, 2004, in so far
as they relate to Group ‘C’ post of Stenographer Grade III in the Establishments under Headquarters Integrated Defence
Staff, Ministry of Defence, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the methods of recruitment to the Group ‘C’ post of Stenographer Grade II in the
Establishments under Headquarters Integrated Defence Staff, Ministry of Defence, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Establishments under
Headquarters Integrated Defence Staff, the Group ‘C’ post Stenographer Grade II, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and Pay Band and Grade Pay/Pay Scale.—The number of post, its classification
and the Pay Band and Grade Pay/Pay Scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit and qualification, etc.—The method of recruitment to the said post, age limit
and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Imitial Constitution.—Notwithstanding anything contained in these rules, officers holding the following posts
mentioned in column (i) of the following table shall be deemed to have been appointed to the posts correspondingly shown
in column (ii) of the table under these rules. Seniority shall be fixed according to the general principles of seniority laid down
by the Government from time to time.

TABLE

() (ii)
Stenographer Grade I1I Group ‘C’ Stenographer Grade II Group ‘C’
(Pay Band-1 Rs. 5200—20200 with Grade Pay Rs. 2400)  (Pay Band-1 Rs. 5200—20200 with Grade Pay Rs. 2400)

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any provisions of these rules with respect to any class or category
of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Sl. Nameof Number Classifi- Pay Band Whether ~ Whether benefit ~ Age limit for direct recruits
No. post of post cation and Grade selection  of added years of
Pay/Pay post service admissible
Scale or non- under Rules 30 of
selection  the Central Civil
post Services (Pension)
Rules, 1972
(1 ) ©) @ ©) ©) ()
1. Steno- 34*%(2010)  General Pay Band-1, Not Not applicable 18—27 years.
grapher  *Subject Central (Rs.5200— applicable (Relaxable for Government
Grade-II  to variation Services, 20200)+ Servants up to 40 years in
dependent Group ‘C’,  Grade Pay accordance with the instruc-
on Non- Rs. 2400 tions or orders issued by
workload.  Gazetted, the Central Government and
Ministerial further five years relaxation

for Scheduled Caste and
Scheduled Tribes).
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¢

Note : The crucial date for
determining the age limit
shall be as advertised by
the Staff Selection

Commission.

Educational and other qualification required for direct Whether age and educational ~ Period of probation, if any

recruits qualifications prescribed for
direct recruits will apply in the
case of promotees

®) O (10)
(i) 12th Class or equivalent from a recognised Board Not applicable Two years
or University.
(i) Skill Test Norms :
Dictation : 10 minutes @ 80 words per minute
Transcription : 50 minutes (English),
65 minutes (Hindi) (On Computer).

Method of recruitment : Whether by direct recruitment or In case of recruitment by promotion/deputation/

by promotion or by deputation/transfer and percentage absorption, grades from which promotion/deputatation/

of the vacancies to be filled up by various methods absorption to be made
(11) (12)

By absorption failing which by direct recruitment through Absorption : Persons working in similar, equivalent or

Staff Selection Commission. higher grades in the Civil Posts of the Defence Services

Note : Vacancies caused by the incumbent being away on including Armed Forces Headquarters Secretarial

deputation or long illness or study leave or under other Service and possessing educational qualifications

circumstances for a duration of one year or more may be prescribed for direct recruits in Column 8.

filled on deputation from the officials of the Central

Government holding analogous posts on regular basis

and possessing the qualifications prescribed for direct

recruits at Column 8.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(13) (14)

Group ‘C’ Departmental Promotion Committee consisting of Not applicable.

(for considering confirmation) :—

() Principal Director or an officer of equivalent rank —~Chairman

from Headquarters Integrated Defence Staff or
from the respective establishment
(i) Director from Headquarters Integrated Defence Staff/ —Member

Colonel Administration or an officer of equivalent
rank of the respective establishment

(ii)) An Officer of the rank of Lieutenant Colonel or —Member
Major or equivalent from an outside department
or establishment

Note : The members of Departmental Promotion Committee at serial

numbers (i) and (ii) will not be from same organization.

[F.No. 15735/RR/Steno/IDS/PERS/11/76/D(Apptts.)]
S.S.S.SARMA, Under Secy.
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(&I 3dreA faam)
(FETTAET STYATE WETHIIET )
¢ feeett, 15 waEd, 2011
w3, 12—zl WiauE % SRR 309 % Wgsh 5 YR VIRl 1 YA Rd g, ST T8l HAerE, Tl
Seare faumT, Farferel snvared Herever, [fafafaad det =ems (fagm goft), fafafeas det = (e e
waror) (faer Soft) | fafafers wet =reren Sof-1/fafafesm de = Sofi-1 (qderon 3] g | fafafesm de =
groft-2/fafafes A =rerk gofi-2 (e iR gamr) @ik fafafas= qet e (Fere 9ft) ] 99 ‘1, 9% od fam,
2007 1 STl qoh S7eh1 Waiel Tafafera Hiet =rern Sofi- 1/fafafers et =ers goft-1 (wer ik g, fafafersm die
wTereh -2/ fafafera Hiet e Juii-2 (wier ik ywrn) iR fafafesr diet =k (Heme Soft) & e 9§, 39
% foam s W gu 9= T erfusnao o oo fofan o @ o1 3 1 @ foRan e R, W@ Saared o, et
AYETe wEIRTerd | wog ‘' [ fafafe diet =k Soft- 1 /fafaferm wet wrern goft-1 (wderon s ) | fafateres
A et Soft-2/fafaferm Aet = uii-2 (e SR yEon) iR fafafera wet =rerss (wemen goft) ] % = W
et R Tghd w1 fafee s % fag frefated fem s €, st —
1. e AW 3T uRw—(1) = el o i am en weeE, @ sacd faum, gerfedt e
HerReerd, g ‘', (fafafea wet =) o adf f=m, 2011 2 1
(2) 3 SO H YHRE HI TG H G4 S |
2. UT @t WA, THRT0T, daq oS AT US A A1 AdTHH.—Sod T8I 1 G, SHehl aiiiehio] AR 37
AT o B S I G ® WA (2) ¥ WY (4) H faffEe € |
3, Wl @t ugfa, IMg-HiwT, A anfe . —ss W W el 1 ugh, Sg-di, S iR S8 gefia 3
o 9 il S SR S % W (5) ¥ (14) § i €
4, TEa—ae At —
(%) Toem U =afea Q forgen fa =1 frmen ol sifaq 2, faame foman 2;
(@) TSE 1o ufd a1 STt vt & Sifea Ted gu e safem @ ferare o 2,
I I8 R i 1 9 & BT
g IR H5 TR KT T8 THIM B S © ok e fodre 3 safd #iR faame & o7 v i o] @i fafy
% 1M TR § IR TW 0 & U o R § 9 fohelt afem i 5@ e & yeda @ w2 % wa |
5. Torferer sa wht vTfert.— el i TR o1 718 T4 € Toh UE1 el STeeesh = g 2, 9l = Sqe fog
S HROT €, 3% oEeg H, 37 FEEl & ol suael o foredt ot =1 vl o saferal ot e, stew g il s we |
6. ST —3 Framl ot HE o, T AR, - ¥ e iR o= fEEdl ) e @l e, fen
HE THR 5N 39 Hae H IHI-IH W AR T SR o STTER STYfaa S, sTgfaa SHsad, 37 fase o,
sqaye HfeRT, 3R o1 T vl & oaferal & forw Susiar e erdferd 2 |

ST
S I M o H e ik aa S IR EER T o S T et
pERCREY atera H EER B
ECEEIE] 3T fafaa den (dem)
Bk e, 1972 %
frm 30 & orefi=
I © A1 T
(1) (2) (3) (4) (5) (6)
. Tafafee dre 150% (2011)  ETEIROT heiie A -1 CERE| o & g
etk Aoft-1 *FHER e §E ‘T, 5200—20200 .
71 fafaferm W MR IR, R I
Tl ATeTHh R qREd FgEfeE 2800 %.
gofi-1 (ol XIS
R wwTT) kel &




[T [I—@Ts 4] AR 1 T&1T : A 5,2011/%TA 14, 1932 83

e o7t fopw ST o e o7t fere ST ol saferaat e o7t fopw ST o qfeiten i e7afy,
il o fore 3T g % fau emferd Sifares it o= el & e fafeq g+ =
TEaTT Y IR Aferen sEarg
U= Al i <90 |
AN T AT AL
(7) (8) (9) (10)

Welt Rl Tegfed : T ©9 B a1 W=Atd/

Hr=fa = wfafgfad =1 smie g/ oot @t e H 9 gfrr e

yfafgfer/smier grr qen fafr= wgfaai Tia a1 gfatgfed = med fhan Sem
g R W et o &) gfaeaan
(11) (12)
Y= g W=AfT ¢ daT Se-1, 5200—20200 . IS da7 2400 & H TH

Tafaferam diex =meres goi-2 =n fafafeas @ = goit-2 (wieo
SR gmon) fei w ared =rer & faw yatorar wderr 3ol e
% YN 39 9§ uia 9 fafia den o |

fewqur 1 : wi=Afd & faw =Fam & da1 F T & TASH
fa 1 S, 2006 =1 9% ARE 9 5@ 93 SEE Iaq A
W ey qERIfE Sq g fawaiia w1 T R, e &5
famren w enafia e IS da9 a1 aaa|E ° &1 T g
Tt ST |

yfafgfea/emien & sar W fafem & gaisAl & fag
1 SR, 2006 A1 9E TG S9! 3 H=0a Ia ST T STemid
Tiferd e T fasaria w1 T @ @ qd fedt stfusd g
frafga omaR W FT T Far A i FawEiEn W smenia qeert
T AT A1 JATHHE § kT T He Huel Swert foare swe wet fme
A U I AGTHE ® W Tk 2oft § qel gl Saeee
forem fean T ® #iR <1 ¥ e e $H uRl i fagfa g
o fote a8 U a1 Ao fom1 fordt o & | faeeras
DR

fewqur 2 : ST @ wfts SAfFal & day o, [F=iq oot odw =
T Hell g H A €, Wifa & fere R foran < w1 €, el s
St Al & day ¥ o fo=r fhan Som g 9% q@ 5@ R
I G T TS T e AT U1 T, Ut eTEek A1 Urar gl
Aol G, T WS A FHE, FH A SN A o
i3 At wied, fomel Talt a7deh =1 qrrar del vee g gl &
o 2, errelt Sead gt ° wi=fa & ferg stoht ufisten w8 srafy

YHerargas I F A 2 |
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=t fawmiia wi=ifa wfafa & Skt S ot e o for aitfarfaat & o= oo dan
T 9 et fohan s
(13) (14)

wgg ‘' fauria wrafa wfafa (vt @ foem =6 & fog) EIEERGI
Trafafaa @ faeery o=l —

1. T, Farfae vares Haamed (9M), /AT —375a8

2. N UYE ‘® AfumRl N | g 9 fomn | — T

=1 3 STemT-oter wu | ° B

3. U YRR SifueRl, freae st e — e

I (A1), ATHSTR

4, HRTEA FRETeE, FAfeEl YA HelReer — e

qeed ¥ U §e ‘&' st

(1) (2) (3) (4) (5) (6)
2. fafaferm grex 128% (2011)  ETEIROT hei A -1 CERE| o & B
e Hoft-2 *FHER e §E ‘T, 5200—20200 .

1 ffeferm F R CNERIECH 3R Ug A

o GED R giE CEREIECIR] 2400 .

ofi-2 (aeror ERIE

1 gH7OT) Gehal ® |

(7) (8) (9) (10)

(11) (12)
Wt g Ur=fer @ S §8-1, 5200—20200 %. RIS aaT 1900 & § U™

Tafafer=m Aex =ere (TR goit) St 9/ 9res = & fau
TEAOTAT SRS 30T L o I S H 3T oY fAfHa S i 8l |

fewnr 1 : gi=fa % faw =9 & da1 1 T ® GASH &
faw 1 SFedt, 2006 a1 98 AR 9 fS9H §3 B ddq A=A
W ey qERIfRE Sq g fawaiia w1 T R, e &6
fawren w enafi e I a9 a1 aaT|E ° & T g
Tt ST |

yfafgfe/smied & ER R g & wase & fae 1 sHed,
2006 A1 I TRIG TSTHeh! BS s T SN W SEa e
A G faeaiia &1 T € 9 ud fadt sifuwr g frafi
SMHR W 1 TS Tal 7T i Fawien w enenfia aeemrt i daq
1 AATHE R HT TE Y1 THS ST fqar s9e Sl e g
TS TN FATHH & W Th A1 § gal GRAfad ST o faerd feman
T § 3R STEl I HHEe headl 39 ue) &1 ferearfid g e fore o
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(12)

T A A1 IATHE foAT foRet SR 1 G UiqeRened I € |

fewur 2 : ST W@ FiTe AfFaal & day o, =i oo o1 dw =
T Wl G R ol 7, Wt o fee faer fman S e 7, @6l s
St Al & day ¥ o fomr fhan Som weg 9% q@ 5@ R
I G i TE UHY SEF AT U Y, TUfard TS A1 U gan
Yo §, 9 G S HH e, HwE T e R SR o
i3 At wied, fomel Talt a7eeh =1 qrwar 9ol v8el 8 gl &
ot 2, oell Sead goft § wfd & faw srot uftehen @ atafy

YHeargas I H A 2 |

(13)

(14)

wgg ‘' fauria wrafa wfafa (vt w foem =6 & fo) IR
Trefafeaa @ fuaeet a9l —
1. f7oEes, Fanfad! sverad fFEEomed (9M), ST R —37eay
2. N UYE ‘® ARl N | g 9 fomn | — T
1 < ST 3ter TereT | W |
3. SRS TR STfueR, faaen Fanferel Teares — =
TrETer™ (FF), STEHETR
4. HRTEA FRETeE, FAfeEl YA HelReer™ —
qeed ¥ U T8 ‘&' st
(1) (2) (3) (4) (5) (6) (7)
3. fafafemm 128%(2011) @m&R I de-1, &G A e 27 9§ stfere &
X FEENR &R 5200— Bl B (|rEReT AefdE e o
aEH  H SMEUR gE, 20200 &9T faarita sreaféal & fog oy
(Fm= W ufEdd wge T, IR 40 o1 Tk T TEfE Sfaat

guft) fomam SIS,  US dad
T Bl SFEEEE 1900 .

R erggfed SHwfal 9
Hafoq s1eaféei i en H
3 45 99 aek  FRIfore =t s
bl € 1)

feoqor 1 : sy sraefia
FH & o g aie 98
sifeg ot =t | (A fF @'
FGUTEA 9=, fAsim,
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(7)

% Tl Su-we, FeuH 3R
IR g9 =1 wegiy &
srefiE & fau fafea &t T
E2))

fewr 2 ; ISR FEfEE &
WEH G i S el 9ol o
T H, AY-HHAT sTEEmRa
FH & o g aie 98
sifor o &r fo@ 9
YR FAE= A\ Ao
& forg et T © |

(8)

(9)

(10)

(i) Terelt HroramaTe e @ HfzepeieE (104 e Swioh)
fRam et |

(ii) =Te ¥ eI ®9 9 HI, Al AHT &1 TH
3R TR0 &9 ¥ & &1 AR e 4 %1 Y 1 9R 94 &
e TfEd I e 3R 9 are =ier o forg fafemr=
ToTé STIRfYRa & |

fewur : srgva Hael sRa qam Wil & faaegan
ST sfaal a1 sTgfed SEstadl & AR i g9
o o fofere 1 S Tkl & S =T % R wehn W
e AIHenl w1 98 T4 ¢ foh 3 fory eifera fifermat
F % o e S T A T
A % T Hem § Sueied B i WHEA e € |

AN TR I

EUCE]

(1)

(12)

el et gr

AN TR I

(13)

(14)

wgg v faunia wafa afafa Frfates | foee s —

1. oo, Farfadt emereq faaomed (am), TedsTR

2. N UYE ‘® ARl N | g 9 fomn |
=1 3 STemT- ot wu | ° B

3. S WeTEie SAfusRil e Farferel svaran
e (A1), AEHITR

4, TR feTerE, SEfeel SAveTE HetReer™
T 9§ T 98 ‘& ST

—3ee]
— &=

AN TR B |

[T §. T/86320/3RAVHITHE/ SR/, 10/926/S1(RT)/2011]

GATY ==, L Hiwel
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(Department of Defence Production)
(Directorate General of Quality Assurance)
New Delhi, the 15th February, 2011

S.R.O. 12.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Defence, Department of Defence Production, Directorate General of Quality Assurance, [Civilian Motor
Driver (Special Grade)/Civilian Motor Driver (Test and Proof) (Special Grade), Civilian Motor Driver Grade-1/Civilian Motor
Driver Grade-I (Test and Proof), Civilian Motor Driver Grade-II/Civilian Motor Driver Grade-II (Test and Proof) and Civilian
Motor Driver (Ordinary Grade)] Group ‘C’ posts Recruitment Rules, 2007, in so far as they relate to the posts of Civilian
Motor Driver Grade-I/Civilian Motor Driver Grade-I (Test and Proof), Civilian Motor Driver Grade-II/Civilian Motor Driver
Grade-II (Test and Proof) and Civilian Motor Driver (Ordinary Grade), except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to Group ‘C’
[Civilian Motor Driver Grade-I/Civilian Motor Driver Grade-I (Test and Proof), Civilian Motor Driver Grade-II/Civilian Motor
Driver Grade-II (Test and Proof) and Civilian Motor Driver (Ordinary Grade)] posts in the Department of Defence Production,
Directorate General of Quality Assurance, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Department of
Defence Production, Directorate General of Quality Assurance, Group ‘C’ (Civilian Motor Drivers) posts Recruitment
Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or the pay scale—The number of the said posts, their
classification, the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.
4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen, and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of the Numberof  Classification Pay Band Whether Whether benefit Age limit for
post the post and Grade Selection of added years of  direct recruits
Pay/Pay post service admissible
Scale or Non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
1) @ ©) @) ®) ©) )
1. Civilian Motor 150*%(2011)  General PayBand-1: Non- Not applicable Not applicable
Driver Grade-I *Subject Central Rs.5200— Selection
or Civilian to variation  Service, 20200 and
Motor Driver dependent  Group ‘C’, Grade Pay
Grade-I (Test on Non-Gazetted, Rs. 2800

and Proof) workload. Non-Ministerial
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Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

®)

O (10)

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption
and percentage of the vacancies to be filled by
various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

(11

(12)

By promotion

Promotion :

From Civilian Motor Driver Grade-II or Civilian Motor Driver
Grade-II (Test and Proof) in the Pay Band-1 Rs. 5200—20200
and Grade Pay Rs. 2400 having five years regular service in the
grade and after passing the proficiency test for driving heavy
vehicles.

Note 1 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations of the
Commission. For purposes of appointment on deputation/
absorption basis, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations of the
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post for which that grade pay/pay scale is the normal
replacement grade without any upgradation.

Note 2 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.
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If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission to be consulted in making
recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion) consisting of :—
1. Controller, Controllerate of Quality Assurance —~Chairman
(Vehicles), Ahmednagar
2. Two Group ‘A’ Officers one each from two separate ~ —Member
Establishments other than the vehicle discipline
3. Senior Administrative Officer, Controllerate of Quality —Member
Assurance (Vehicles), Ahmednagar
4. A Group ‘A’ Officer from Administration Directorate, =~ —Member
Headquarters Directorate General of Quality Assurance
©) ) ©) @ ©) ©) ¥
2. Civilian Motor 128*%(2011)  General PayBand-1: Non- Not applicable Not applicable
Driver Grade-Il ~ *Subject Central Rs.5200— Selection
or Civilian to variation  Service, 20200 and
Motor Driver dependent  Group ‘C’, Grade Pay
Grade-II (Test on Non-Gazetted, Rs. 2400
and Proof) workload. Non-Ministerial
®) O (10)
Not applicable Not applicable Not applicable
(11) (12)
By promotion Promotion :

From Civilian Motor Driver (Ordinary Garde) in the Pay Band-1
Rs. 5200-20200 and Grade Pay Rs. 1900 having eight years regular
service in the grade and after passing the proficiency test for
driving heavy vehicles.

Note 1 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations of the
Commission. For purposes of appointment on deputation/
absorption basis, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay




90 THE GAZETTE OF INDIA : MARCH 5, 2011/PHALGUNA 14,1932

[ParT II—SEC. 4]

(12)

or pay scale extended based on the recommendations of the
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post for which that grade pay/pay scale is the normal
replacement grade without any upgradation.

Note 2 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

(13) (14)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion) consisting of :—
1. Controller, Controllerate of Quality Assurance —~Chairman
(Vehicles), Ahmednagar
2. Two Group ‘A’ Officers one each from two separate =~ —Member

Establishments other than the vehicle discipline

3. Senior Administrative Officer, Controllerate of Quality —Member
Assurance (Vehicles), Ahmednagar

4. A Group ‘A’ Officer from Administration Directorate, =~ —Member
Headquarters Directorate General of Quality Assurance
) 2) ) (4) ©) ©) ()

3. Civilian 128%(2011)  General PayBand-1  Not Notapplicable  Not exceeding twenty-
Motor *Subject Central Rs.5200—  applicable Seven years (Relaxable for
Driver to variation  Service, 20200 and departmental candidates up
(Ordinary  dependent ~ Group ‘C’, Grade Pay to the age of forty years in
Grade) on Non-Gazetted, Rs. 1900 case of general candidates

workload. Non- and forty-five years in case
Ministerial of candidates belonging to

the Scheduled Castes and
Scheduled Tribes candidates).
Note 1 : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from the candidates and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
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¥

and Kashmir State, Lahaul
and Spiti Districts and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Note 2 : In case of the
recruitment made through
the Employment Exchanges,
the crucial date for
determining the age limit
shall be the date up to which
the Employment Exchanges
is asked to submit the
names.

)

O)

(10)

(1) Matriculation (10th Class pass) from any recognized Board.

(i1) Professional skill in driving, knowledge of motor mechanics,
general smartness and holding of a valid permanent licence for
driving cars and heavy vehicles, with at least four year’s
experience in driving.

Note : The qualification regarding experience is relaxable for
the reasons to be recorded in writing at the discretion of the
Competent Authority in the case of candidates belonging to
the Scheduled Castes or Scheduled Tribes, if at any stage of
selection, the Competent Authority is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available
to fill up the vacancies reserved for them.

Not applicable

Two years for direct recruits

)

(12)

By direct recruitment

Not applicable

(13)

(14)

Group ‘C’ Departmental Promotion Committee (for considering

confirmation) consisting of :—

1. Controller, Controllerate of Quality Assurance —~Chairman

(Vehicles), Ahmednagar

2. Two Group ‘A’ Officers one each from two separate =~ —Member

Establishments other than the vehicle discipline

3. Senior Administrative Officer, Controllerate of Quality —Member

Assurance (Vehicles), Ahmednagar

4. A Group ‘A’ Officer from Administration Directorate, =~ —Member

Headquarters Directorate General of Quality Assurance

Not applicable.

[F. No. A/86320/RR/CMD/DGQA/Adm. 10/926/D(QA)/2011]

SUBHASH CHAND, Under Secy.
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T2 feeett, 15 e, 2011

e, 13, —rsgufd, TaeH & SR 309 % W GRI YK VIRl 1 FAN Fd g, SR TN S faum,
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TRITEe™, 99 ‘7' (S =Ierk) ot 778, 2011 7 |

(2) 3 99 H YHRE HI TG S 949 S |
2, @] B —3 fem, 37 Fromi 9 sures gyt & ww (1) ¥ fafafie wsi &t arg 8 |

3. Ga1 aht HET, teRTuT 3T Aa S 31 AT AT,/ AqTHH.—SH U 1 &A1, ITHI TR0 3R 37 o
S 3R I I A1 IATE 9 = S So ST % W (2) ¥ w (4) ® fafif= T

4, Wt =t ugfa, M-I, 3 AT 3Mfe . —35d % W Wl 1 Ugfd, 31mg-Firn, sward 3R 3+ Taifera
I A 9 B S S g & W9 (5) WY (14) ¥ fafRe €

5. Tdar—a® =af —
() e U@ =t @ formest afa =1 et ot Siifed €, foare forean € =1 foare =1 wfemn &1 2;
(@) A et ufg = eroft el & Shifed @d gu et safea @ foare foman 2,
IR 91 R g 1 9 TE BT

g AR H5 TR KT T8 THIM B S © ok U fodre 3 sAfad #iR faame & o vaeRr i o] @i fafy
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e o7t fopw ST o e o7t fore ST ol saferrat e o7t fopw ST o qfeiten i efafy,
il o fore 3T % fau e Sifares it o= feral & feru fafea g HIE &
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(1)

(12)

= g
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(1 (2) (3)

(4) (5) (6)

2. THFT ATAR 13* (2011) TR Hi1 A -1 CERE| o & B
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(11) (12)
et il g EIEERE]
(13) (14)
wgg ‘' faurig wi=ta wfafa (W=fa & geg o foemw IR

w1 & o) o feafataa g . —

1. T, Farfeel varEs FEEe™ (IM) , U __a7ee]
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et @ T wE ‘% Al
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[ 1. H. 1/86320/3 AR/ THEE /S ISeRY/TEITA-10/3108/S1(FW) /2011 ]

GATY ==, L Hiwl

New Delhi, the 15th February, 2011

S.R.O. 13.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Department of Defence Production, Directorate General of Quality Assurance, Group ‘C’ (Fire Engine Drivers)
Recruitment Rules, 2006, in so far as they relate to the posts of Fire Engine Driver Grade-I, Fire Engine Driver Grade-II and
Fire Engine Driver (Ordinary Grade), except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment Group ‘C’Fire Engine Driver Grade-I, Fire
Engine Driver Grade-II and Fire Engine Driver (Ordinary Grade) posts in the the Ministry of Defence (Department of
Defence Production) Directorate General of Quality Assurance, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence (Department of
Defence Production) Directorate General of Quality Assurance, Group ‘C’ (Fire Engine Drivers) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of said posts, their
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule.

4. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule.

5. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.
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7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen, and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number of Classification Pay Band Whether Whether benefit Age limit for
post the posts and Grade Selection of added years of  direct recruits
Pay or Pay post service admissible
Scale or Non- under Rule 30 of
selection the Central Civil
post Service (Pension)
Rules, 1972
1) @ ©) @) ®) ©) )
1. Fire Engine ~ 14*(2011) General Pay Band-1: Non- Not applicable Not applicable
Driver *Subject Central Rs.5200— Selection
Grade-I to variation Service, 20200 with
dependent Group ‘C’, Grade Pay
on Non-Gazetted, Rs. 2800
workload. Non-Ministerial
Educational and other qualifications required Whether age and educational Period of probation, if any

for direct recruits

qualifications prescribed for
direct recruits will apply in the
case of promotees

®)

O (10)

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption
and percentage of the vacancies to be filled by
various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

(11)

(12)

By promotion

Promotion :

From Fire Engine Driver Grade-II in the Pay Band of Rs. 5200—
20200 and Grade Pay Rs. 2400 having five years regular service
in the grade and after passing the proficiency test for driving
heavy vehicles.

Note 1 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations of the
Commission.

Note 2 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
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(12)

of the requisite qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(13) (14)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion) consisting of :—
1. Controller, Controllerate of Quality Assurance —~Chairman
(Vehicles), Ahmednagar
2. A Group ‘A’ Officer from Controllerate of Quality —Member
Assurance (Ammunition), Kirkee
3. A Group ‘A’ Officer from Controllerate of Quality —Member
Assurance (Engineering Equipment), Aundh
Camp, Pune
4. Senior Administrative Officer, Controllerate of —Member
Quality Assurance (Vehicles), Ahmednagar
5. An Officer from Administration Directorate, —Member
Headquarters Directorate General of Quality Assurance
©) ) A) ) ©) ©) ¥
2. Fire Engine  13*(2011) General Pay Band-1: Non- Not applicable Not applicable
Driver *Subject Central Rs.5200— Selection
Grade-IT to variation  Service, 20200 with
dependent Group ‘C’, Grade Pay
on Non-Gazetted, Rs. 2400
workload. Non-Ministerial
®) O (10)
Not applicable Not applicable Not applicable
(11) (12)
By promotion Promotion :

From Fire Engine Driver (Ordinary Grade) in the Pay Band of
Rs. 5200—20200 and Grade Pay Rs. 1900 having eight years
regular service in the grade and after passing the proficiency
test for driving heavy vehicles.

Note 1 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
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(12)

the revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade pay
or pay scale extended based on the recommendations of the
Commission.

Note 2 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

(13) (14)

Group ‘C’ Departmental Promotion Committee (for considering Not applicable.

promotion) consisting of :—

1. Controller, Controllerate of Quality Assurance —~Chairman
(Vehicles), Ahmednagar

2. A Group ‘A’ Officer from Controllerate of Quality —Member
Assurance (Ammunition), Kirkee

3. A Group ‘A’ Officer from Controllerate of Quality —Member
Assurance (Engineering Equipment), Aundh
Camp, Pune

4. Senior Administrative Officer, Controllerate of —Member
Quality Assurance (Vehicles), Ahmednagar

5. An Officer from Administration Directorate, —Member
Headquarters Directorate General of Quality Assurance

) 2) (4) ©) ©) ()

3. Fire 13*%(2011)  General Rs. 5200— Not Notapplicable  Between 18 to 27 years
Engine  *Subject Central 20200 and applicable (Relaxable for departmental
Driver to variation  Service, Grade Pay candidates up to the age of
(Ordinary dependent  Group ‘C’ Rs. 1900 forty years in case of

Grade) on

Non-Gazetted,
workload. Non-
Ministerial

general candidates and
forty five years in case of
Scheduled  Castes and
Scheduled Tribes).

Note 1 : The crucial date for
determining age limit shall
be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
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¥

and Spiti Districts and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or

Lakshadweep).
Note 2 : In respect of the
posts for which

appointments are made
through the Employment
Exchanges, the crucial date
for determining the age limit
shall in each case, be the last
date up to which the
Employment Exchanges are
asked to submit the names.

(8)

O)

(10)

(1) Matriculation (10th Class pass) from any recognized Board.

(ii) Professional skill in driving, knowledge of motor mechanics,
and holding of a valid permanent licence for driving cars and
heavy vehicles, having at least four years experience in driving.
Note : The qualifications regarding experience is relaxable for
persons belonging to the Scheduled Castes and Scheduled
Tribes, if at any stage of selection, the Competent Authority is
of the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely
to be available to fill up the vacancies reserved for them.

Not applicable

Two years

)

(12)

By direct recruitment.

Not Applicable

(13)

(14)

Group ‘C’ Departmental Promotion Committee (for considering

promotion) consisting of :—

1. Controller, Controllerate of Quality Assurance —~Chairman
(Vehicles), Ahmednagar

2. A Group ‘A’ Officer from Controllerate of Quality —Member
Assurance (Ammunition), Kirkee

3. A Group ‘A’ Officer from Controllerate of Quality —Member
Assurance (Engineering Equipment), Aundh
Camp, Pune

4. Senior Administrative Officer, Controllerate of —Member

Quality Assurance (Vehicles), Ahmednagar

5. An Officer from Administration Directorate, —Member

Headquarters Directorate General of Quality Assurance

Not applicable.

[F. No. A/86320/RR/FED/DGQA/Adm-10/3108/D(QA)/2011]
SUBHASH CHAND, Under Secy.
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1. S SRS,
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2. SHEUE AfE,

SETe gfe, & 7o
TR e, e . 2
Tfesmet Ficrst & T
FIAM TR, TGR-440009
3. SHEUH AR,
SEYE FHEEE, &7 HA
750, Ter-8 o, TETE-160009
4, TAEUH AfIEN,
SEUS FHEEE, &7 HA
30 7e® U, @S He-226002
[ &, 1(1)/2011-3&1 (WAL 1) ]
SUH ST, WY Fiea ()
New Delhi, the 23rd February, 2011

S.R.O. 14.—In pursuance of Sub-Rule (4) of the Rule 10 of the Official Languages (Use for official purposes of the
Union) Rules, 1976, the Central Government hereby notifies the following offices of Directorate of Public Relation more than
80% staff whereof have acquired working knowledge of Hindi :—

1. Public Relation Officer
Public Relation Office,
Ministry of Defence
C/0 817 FPO,

C/099 APO

2. Public Relation Officer
Public Relation Office,
Ministry of Defence
Selokar Bhawan, Plot No. 2,
Near Medical College Square
Hanuman Nagar, Nagpur-440009

3. Public Relation Officer
Public Relation Office,
Ministry of Defence
750, Sector-8B, Chandigarh-160009
4. Public Relation Officer
Public Relation Office,
Ministry of Defence
30, Nehru Road, Lucknow Cantt-226002
[E.No. 1(1)/2011-D(OL-1)]
UPAMANYU CHATTERIJEE, Jt. Secy. (Trg.)
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